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Ek Paur. OLIVER SAUER, Waamemende Mlmsler van’

Arbeld verklaar hierby—

(a) kragtens paragraaf (a) 'van subartikel (1) van art:kel_‘ j
‘op - Nywerheids- .

agt-en-veertig - van . die Wet
versoening, 1956, dat al die bepalings van die Oor-

eenkoms wat in die Bylae vérskyn en-op die Bak-
‘en/of Banketbaknywerheid betrekking het, vanaf |-
die 17de dag van Julie 1957 en vir che “tydperk’

wat op die 16de dag van Julie 1960 eindig, bindend

is vir die werkgewersorgamsasm en, vakveremgmo' .

wat genoemde Ooreenkoms aangegaan het en vir
" die werkgewers en werknemers wat lede van
daardic organisasie of daardie vereniging is;

(b) kragtens paragraaf (b) van subartikel (1) van artikel
agt-en-veertig van genoemde Wet, dat die bepalings
vervat in klousules 1, 3 tot'en met 19, 21 en 23
van genoemde Ooreenkoms vanaf die 17de dag
van Julie 1957. en vir die tydperk wat op die 16de
dag van Julie 1960 eindig, bindend is vir alle ander

werkgewers en werknemers as die vermeld in |
betrakke
by of in diens in genoemde Nywerheld in die .

paragraaf '(a) van hierdie kennisgewing

maglslraatsdlstrlkte Durban Inanda en Pinetown;

en, - -

(c) krautens pdragraax (a). van subartikel (3) van artlkel
agt-en-veeriig van genoemde Wet, dat dte bepalings
vervat in klousules 3 tot en'met 17, 19 en 21 van

genoemde. Qoreenkoms vanaf die 17de dag van i

Julie 1957, en.vir die tydperk wat op die 16de dag

- van Julie 1960 eindig, in die magistraatsdistrikte

Durban, Inandaen Pinetown mutatis mutandis
bindend is vir alle Naturelle in diens in genoemde

Nywerheid, by die werkgewers vir wie enige |

. sodanige bepalings ten_ opsigte van werknemers

bindend is en vir daardie werkgewers ten opsjgte-

van Naturelle in hul diens.

P. O. SAUER,
Waamemcnde Mxﬂl&t&l’ van Arbeld
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-The -following G0vernment Not;ces are puhllshed f0r~
gfcneral information ; — ;

DEPARTMENT OF LABOUR

o

‘No 1024.] ; 5 July 1957"
INDUSTRIAL CONCILIATION ACT l956 \

P BAKING AND/OR CONFECTIONERY- INDLISTR_Y.'

: DURBAN INANDA AND PINETOWN

il PAUL OLWER SAUER, Actmg Mlmster of Labour, do
hereby—

(a) in terms ‘of paracraph (@) of . sub section (I} of-.
section forty-eight of the Industrial Conc:llatmn
Act, 1956, declare that all the provisions of the

. Agreement which appears in the Scheduie hereto
and which relates to the Baking and/or Confec-
tionery Indusiry, shall be binding from the [7th -
day of July, 1957, and for the period ending the
16th day of July, 1960, upon the employers’ orga-
nisation- and the trade union.which entered -into
the said Agreement and upon the employers and

: employees who are members of that orgamsatmu
or that union;

(b) in ferms of para,,raph (b) of sub-section (1) of
section forty- eight of the said Act, declare that
the provisions contained in clauses 1, 3 to 19
“(inclusive). 21 and 23 of the said Agreement shall '
be binding from the 17th day of July, 1957, and
for the peripd ending the 16th day 'of July, 1960,
upon all employers and employees other than those .
referred to in paragraph (@) of this not'ce engaged .
or employed in the said Industry in the Magisterial
. Districts of Durban, Inanda and Pinetown; and

(c) in terms of paragraph (a) of sub-section (3) of
section forty-eight of the said Act, déclare that in.
~ the Magisterial - Districts of Durban, Inanda and
-Pmeiown and from the 17th day. of July, 1957,
and for the period ending the 16th day of July,
- 1960, the provisions contained in clauses 3 to 17
(inclusive), 19 and 21 of the said Agreement, shall
mutatis mutandis bé binding upon all Natives
employed in the said Industry by the employers
upon whom  any of the said provisions are binding
in réspect of employees and upon those employers-
in reapect of Natives in their employ.

-P. 0. SAUER, .- -
Acting’ Minister of Labpur_._
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NYWERHE[DS‘RAAD ViR DIE ]_3A.K~ ENJ/OF . BANKET—
NYWERI—[E-ID (DURBA‘N INANDA EN PINETOWN)

-

OOREENKOMS

kragtens die bepalmgs van die Wét 6p Nywerhmdsversoamng,'

1956 geslult deur- die
! .-Natal Master ' Bakers’ Association™

(hierna die werkgowers of dle werkgcwereorgamsas!e genoem},
aan die een kant, en die

,, National. Baking Industrial Union, MNatal Bra.nch =

(hierna die , werknem*rs of die_,, vakvereniging ” genocm}, aan
die ander kant,

wat die partye is by die Nywerheidsraad vir die Bak- en,”of
Banketnywerheid (Durban, Inanda en Pinetown). -
1. BESTEK VAN TOEPASSING VAN OOREENKOMS.
Hierdie Ooreerkoms moet nagekom word. deur alle werkgewers

wat lede is van-die werkgewersorganisasie. en die bak- enfof -

.banketnyw:rheld utoefen, asook deur alle werknemers wat lede
is van die vakvereniging en in genoemde nywerheid in diens
is in die magistraaisdistrikte Durlpan, Inanda en Pinetown; met
dien ‘verstande dat dit slegs van toepassing is op. vakleerhnge vir
sover dit. nie strydig is met die Wet op Vakleerlinge, 1944, of 'n
kontrak of voorwaardes wat daarkragtens aangegaan is nie.

. GELDIGHEIDSDUUR.

.

Hlerd;e Oorccnkoms tree in werking op’ sodamge datum as

wat deur die Minister van Arbeid ingevolge artikel agi-en-veertig
van -die Wet gespesifiseer word en moet drie jaar lank van krag
bly of vir sodamﬂe tydperk’ as wat deur hom-bepaal kan word.

3. Wooabouskamcs

Tensy die teenoorges!elde bedoeling biyk, het uitdrukkings
Jn- hierdie Ooreenkoms wat in die Wet op Nywerheidsversoening,
1956 bepaal is, dieselfde betekenis as in die Wet, en -verwysings
na *n wet sluit ook wysigings daarvan in; woorde wat die manlike

geslag aandui, sluit ook vro 1ens m voorts, tensy strydlg met die

samehang, | beteken—'
» Wet”, die Wet op Nywerheldsversoemng, 1956;

5 vaklecrlmg " 'n werknemer wat onder verbintenis is Lragtens' i

n leerlmgkontrak wal geregistreer is kragtens die Wet op
Vakleerlinge,
Wet;

» bak ™, die maak, of meng en bt:‘werkmg van de-:g met die
hand of masjien en die bak van deeg,. of” ‘breod;

» Bak- “en/of Banketnywerheid”, die nywerheid . waarin

1944, of kragzens dlc Meesters en Diensbodes

werkgewers en werknemers geassomeer is vir die maak of

vervaardiging -van brood enfof banket vir verkoop;
", brood”, sonder om die gewone betekenis daarvan te beperk,

ook roiletjies, luuksebrood, bolletjies, korentebrood en bolle--

tjiesbrood;
» loswerknemer ™, "n werknemer, behalwe ’'n stukwerker, wat
hoogstens twee dae in 'n week by dieselfde werkgewer in
 diens is;
3 Klerklike werknemer ¥, 'n werknemer behalwe 'n fabrieks-
klerk - wat utsluitlik of hoofsaaklik skryiwerk enfof k-
) werk en/of ander vorms van kierklike werk vemg en sluit
’n kassier en stporman in;
P Klerklike werknemer, ~gekwalifiseer,

manlik,”

. werknemer;
» Klerklike werkuemcr, .ongekwalifiseer, manlik,” 'n manlike
klerklike werknemer met minder as wvyf jaar ondervinding
~ as ’'n- klerklike werknemer;
»klerklike  werknemer, gekwalifiscer, vroulik,” ‘a  vroulike
klerklike werknemer met minstens dric jaar ondervmdmg as
klerklike werknemer;
krerkhke werknemer, ongekwahﬁseer vrouhk " ’n vroulike
klerkhke werknemer met minder as' drie jaar ondervinding
as 'n klerlike werknemer;
bauket" ‘sonder om die gewone betekems daarvan te beperk,
kock gebak, handgemaakte beskuitjies, pastei, vleis-
pasten botte:bmod;:es en goedere wat met suurdeeg gemaak
i8, ‘behalwe brood;

»Raad” die Nywerheidsraad vir die Bak- en Banketnywer- -

- heid, Durban, Inanda en Pinetown, peregistreer kragters die
-Wet op- Nywerheidsversoening,_ 1956; .
» toonbankbediende ¥, 'n werknemer behalwe ’n kassier wat
- uitsluitlik  broed en,l’of banket oor die toonbank verkoop,
. bestellings bymekaarmaak en kontant ontvang;
» toonbankbediende, gekwal:ﬁseer, vroulik,”” “n vrouhke toon-

h lerklike
werknemer, met minstens vyf jaar onderwndmg as 'n klerklike |

. bankbediende met minstens vier jaar ervanng in die bak-

en/of banketnywsrheid;

* , toonbankbediende, ongekwalifiseer,

vroulik™ ’n vroulike

toonbankbediende met minder as vier jaar- ondﬁrvmdmg in

die bak- en banketnywerheid;
wtoonbankbediende, gekwalifiseer, - manlik,” ’n manlik= ' toon-
bankbediende met minstens vyl jaar ondervmdmg in dre bak-
en - banketnywarheid, :
» toonbankbediende, ongekwalifiseer, manhk ® 'n manlike toon-
- bankbediende met minder as vyf jaar ondcrvmd.mg in die
bak- en bank emywerhe.d

1 ‘.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE.. BAKING "AND/OR
- CONFECTIONERY * INDUSTRY fDURBAN INANDA
AND PINE‘.TOWN)

AGREEMENT
in accordance with the provisions -of the Industrial Couc:haﬂon
Act, 1936; made and -entered into between the.
Natal Master Bakers’ Association
(htrcmafter referred to as the “employers” or the ©
orgamzatlon "), of the one part, and the _
National Baking Industrial Umon, Natal Branch

(heremafter referred to as  the “employees” or the,
union "), of the-other part,

being the parties to the Industrial Council for the Bakmg and/or
Confectionery Industry (Durban, Inanda and Pinetown).

‘ employers’

* trade

1. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed by all employers
who are members of the employers’ organization and are engaged
in the Baking and/or Confectionery Industry, and by all employees
who are members of the trade union and are emploved in the
said Industry in ‘the Magisterial Districts of Durban, Inanda
and Pinetown; provided that the terms shall apply to apprentices
only. in so far as they are not inconsistent with the provisions

of the Apprenticeship Act, 1944, or any contract entered into,
'f or any conditions ﬁxed thereunder..

2. PERIOD OF OPERATION. =

This' Agreement shall come into operation on such date as
may be specified by the Minister of Labour in terms of section
fortv-eight of the Act and shall remain in force for three ycars
or such peraod as may be determined by him.

e _ 3. DEFINITIONS. . _ :
Unless the contrary intention appears, any expression used

- in this Agreement which has been defined in the Indusirial

Conciliation Act, 1956, shall have the same meaning as in that
‘Act, and any reference to an Act includes ‘any amendment
. thereof; words importing the masculine gender.include: females;
‘further unless iniconsistent with the context=—=".

* Act ” means the Industrial Conciliation Act, 1956;

“apprentice ™ means an employee bound by a contract of
- apprenticeship registered under the Apprenticeship Act, 1944,
or in-terms of the Masters and Servants Act;

“baking ¥ means making or mixing and processing of dough
‘by hand or machine and the bakmg of dough or bread;

g Baking and/or Confectionery Industry” means the industry
.in-which employers and employees are associated for the -
purpose of making or manufacturmg bread and/or confec- .
tionery for sale;

*“ bread *, without limiting its ordinary meaning, includes rolls, -
fancy bread, buns, currant bread and bun-loaves;

“casual employee”_means an employee, other than a jobber,
‘who is employed by the same employer for not more than
two days in any week;

* clerical employee ” means an employee, other than a faetory
clerk, who is wholly or mainly engaged in writing. and/or

typing and/or any other form of clerical work and includes
a cashier -and storeman;

“clerical employee, qualified, male” means a male clerical
* employee who has had not less than five years' experience as

a clerical employee;

*“ clerical employee, unqualified, male,” “means a male clerical

-employee who has had less than five years’, expenence as a

.clerical employee;

* clerical emiployee, ‘qualified, female,” means a fema!e clencal
+ employee who has had not less than three years’ experience
as a clerical' employee;
*“ clerical employee, unrqualified, female,” means a female cleri-
cal employee who has had less’ lhan three years’ expenenoe
~.as a clerical emp[oyec
“confectionery * without hm:tmv its ordmary meaning, mcludes
cakes, pastries, hand made bsscuﬂs p:es pashes scones and
yeast- “raised goods other than bread
* Council® means the Industrial Council for the Bakmg andf
or Confectionery Industry, Durban, Inanda, Pietermaritzburg
and Pinetown, reg:stered in terms of the !ndusmai Concilia~-
tion Act, 1956 ;
counterhand means an employee, other than a cashier, who
is wholly or mainly engaged at a counter in selling bread
and/or confectionery, making up orders, and receiving cash:
“ counterhand, qualified, female,” means a female counterhand
who has had not less-than four vears” experience in the
Baking and/or Confectionery Industiry;
“ counterhand, unaualified, female,” means a female counter-
hand who has had less than four years’ experience in the
Baking and/or Confectmne*y Industry;
* counterhand. cualified, male,” means a male counterhand who
has had not less than five years’ experience in the Bakmg
and/or Confectionery Industry; -
“ counterhand, ungualified. male,” means a male cmmterhand
who has had less than five years” expenence in the Baking
and/or Confecuonery Industry,

Bl
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. versierder-versuikeraar ', *n werknemer wat uitshiitlik in_diens

" is om troukoeke, . verjaardagkoeke en ‘doopkocke te versier

of met versiersuiker te versier; ’ G

. afleweringsbediende ”, 'n  werknemer -behalwe 'n bestelwa-
helper wat brood en/ef banket aflewer te voet of met 'n
fiets, driewieler of handvoertuig en wat vir K.B.A.-bestel-
‘lings die kontant kam invorder;

» versendingsklerk ”, ’n werknemer wat algémene beheer oor
voorrade of afgewerkte produkte het en verantwoordelik is
vir die ontvang, bére, uvitreik, natel, bymekaarmaak en ver-
pak van brood en/of banket; ‘

,, versendingskierk se assistent”, 'n werknemer wat onder toesig
vain 'n werkgewer, voorman, bakker, banketbakker, of ver-
sendingsklerk brood en koek ontvang, natel, bymekaar-
maak en/of verpak vir versending of aflewering van ’'n
‘inrigting €n/of afsonderlike ‘banketartikels afweeg of toe-
draazi enjof hulle -in bakke of ander houers pak; .

., deeg 7, die produk_ van die vermenging met die hand en/of
masjien van twee of meer van die bestanddele wat gebruik

~ word .om brood te maak; :

", fabrieksklerk ", 'n werknemer behalwe 'n klerklike werk-
nemer, magasynmeester of verpakker wat uitsluitlik of hoof-
saaklik ‘een of meer van die volgende werkeaamhede

o verrig:— .

(a) Etikette uitreik en daarvan aantekening hou;

{b) bestellings bymekaarmaak en ru-faktuurwerk doen;

(c) aantekening hou van hoeveelhede en/of gewigte van
goedere wat verbruik word; .

(d) goedere afweeg (maar nie op 'n gestelde skaal nie);

{¢) onder toesig en aanwysing van die voorman aanteke-

ning hou van die tye wat deur werknemers gewerk

word;
en wat oor die algemeen ’n stoorman of versendingsklerk
help en sluit 'n werknemer in wat verantwoordelik is vir
die ontvang, natel en aantekening hou van die aflaai van
. goedere; .
» voorman ", 'n werknemervakman met beheer oor werknemers
op skofwerk en wat verantwoordelik is vir die behoorlike
- wverrigting van hul werk; : ¢
walgemene hulp”, 'n werknemer wat ’'n voertuig bestuur vir
die aflewering van brood enfof banket aan 'n spoorweg-
stasie of aan ’'n werkgewer se eie takinrigting, winkel of
bestelwa; i :
. mwwerknemer, graad L” 'n werknemer, buiten 'n vakman, wat
onder toesig van 'n werkgewer, voorman of vakman een
of meer van die volgende werksaamhede verrig:—

(1) Die in- en uitlaai van brood en banket in en uit oonde

" deur middel van-'n skicter; .

" (2) banket, buiten verjaarsdag-, doop- en bruidskoeke,
afwerk en versier; :

(3) die bestanddele van deeg of banket meng;

(4) brode,. kitkas, ens., vieg; :

(5) oondtemperature vir brood enjof banket reguleer;

' werkneémer, graad IL” 'n werknemer, buiten 'n vakman, wat
onder toesig van 'n werkgewer, voorman of vakman een
of meer van die volgzende werksaamhede verrig:—

(1)'Met ’n warmplaat bak; )
2) oliebolle kook; Ly

(3) room met die hand -op roombolletjies sit;

(4) deeg met die hand -terugsny of terugklop;

(5) in- en uitpak van outomatiese Unifiow-oonde;
(6) deeg met die hand vorm;

(7) 'n verdeler bedien; : ;

(8) koekdeeg in houers vir bak inweeg; '

(9) afsonderlike stukke banket toedraai;

w» Werknemer, ‘- graad 11L,” ’n werknemer, buiten ’n vakman,
“wat ondér toesig van 'n werkgewer, voorman of vakman
een of meer van die volgende werksaamhede verrig;
(1) Vleis en groente kook; o
" (2) brood en banket vir die voorlopige samestelling van
bestellings tel onder toesig van 'n versendingsklerk
- of versendingsklerk se assistent; L
(3) koek in vorms sny deur middel van °'n koekdrukker;
(4) bolletjies sny vir die opsit van room;
(5) perforeer;

(6) stoomketels stook en di?'wawrstand en stoomdruk op

peil hou;
(7) masjiene onder instruksie ghries;
(8) deeg met ’n masjien terugklop;
(9) pakkette toedraai en etiketteer;
(10) panne in laaste rysmasjien vul; = .
"+ (11) 'n handbolletjieverdeler .en handpasteimasjien bedien;
(12) 'n handvulmasjien bedien; )
(13} panne op loopplaat van tonneloond plaas;
(14) deeg uit vormmasjien haal en in panne plaas;
(15) beskermende klere heelmaak en stryk, ens;
. (16) wit en geel van eiers skei;
- (17) meel met masjien sif;
(18) deeg met masjien omkeer;
(19) op ’n gestelde skaal weeg;
(20} etikette om pastei draai;
© (21) fietse heelmaak; B L f
(22) lekke heelmaak en bande opzomp;
{(23) masjiene en voertuie onder instruksie smeer;

“ decorator icer” means an employee exclusively employved in

orpamenting or.icing wedding cakes, birthday cakes and
chrisiening cakes; - e 7

. “ delivery employes ” ‘means “an empléyeé other than a van

salesman’s assistant who delivers bread and/or confec-
tionery, on foot or by means of a bicycle, tricycle. or hand-
prgpel]e‘d vehicle, and who may coilect cash for C.0.D.
orders; ' <

“ despatch clerk ” means an employee who is in general charge

of stores or. finished products and who-is responsibie fof-
receiving, storing, issuing, checking, assembling and packing
of bread and/or confectionery; | : i

“ assistant despatch clerk ” means an employee who, under tlj;'é

supervision of an employer, foreman, baker, confectioner
or despatch clerk, is engaged in réceiving,- checking, assem-
bling and/or packing bread and confeciionery for despatch
or delivery from an establishment, and/or who weighs or
wraps individual articles of confectionery and/or packs them
into trays or other containers; i i : 5 ;

“ dough ” means the product of the admixture by hand and/or

machine of two or more of any of the ingredients used
in the production of bread;

“factory clerk” means an employee other than a clerical

employee, storeman or packer, who is whoily or mainly
engaged in oné or more of the following eperations:— -

(a) Issuing and recording labels;

(b) assembling orders and rough invoicing; -

{c} recording quantities and/or weight of goods consumed;

(d) weighing goods (other than on a set scalel; E

{¢) recording the times worked by employees under super-
vision -and direction of -the foreman; ’

and generally assisting a storeman or despatch clerk, and
includes. an employee who is responsible for receiving,
checking and recording the off-loading of goods; -

“foreman ” means an employee who is a journevman in

charge of the employees on a shift, who exercises control
over such employees and is responsible for the efficient

performance by them of their duties: . :

“ general assistant” means an employee who i§ engaged in

driving a vehicle to deliver bread and/or confectionery
to 2 railway station or to an emplover’s own branch
establishment, shop or van; ’ )

£ grade 1 employee ™ means an employee, other than-a journey-

man who, under the supervision of an employer. foreman-
or journeyman, is employed in one or more of the fol-
lowing duties:— it

(1) Controlling the loading and unloading of .bread and
confectionery into ovens by the use of a peel:

(2) finishing off, decorating and icing of confectionery
other than birthday cakes, christening cakes. and
wedding cakes; : T

(3) mixing the ingredients to make.dough or confectionery;

(4) plaiting loaves, kitkes, etc.; _

(5) regulating temperatures of ovens for the baking of
bread and/or confectionery; ’

“grade [I employee” means an emp!oye'e other than a

journeyman wha, under the supervision of .an employer,

foreman or journeyman, is employed in one or more of

the following duties:— R
(1) Raking by means of a hot plate; E

* {2) cooking doughnuts; ’ )

"(3) creaming cream buns by hand; . )
(4) cutting ‘back or knocking back dough by hand;
{3) loading and unloading Uniflow automatic ovens;
(6) moulding or shaping dough by hand; !
{7) operating divider; -
(8) weighing cake- batter into receptacles for baking;
(9) wrapping individual articles of confectionery;

“grade Il employee™ means an employee, other than a

journeyman who, under the supervision of as employer,
foreman or journeyman, is employed in one or more of
the following duties:— ' .

(1) Cooking meat and vegetables; : >

(2) counting bread and confectionery under the super-

vision of a dispatch clerk or assistant dispatch clerk

_ for the rough assembly of cake and bread orders;

(3) cutting of cakes into shapes by means of a template;
 {4) cutting of buns for creaming; . -

(5) docking and notching; ) .

(6) firing boilers and maintaining the water levels and
) steam pressure in a boiler; :

(7) greasing machines under instruction;’

(8) knocking back dough by machine;

(9} labelling and wrapping of parcels;

(10) loading tins in final prover; S :
(11) operating hand bun divider and hand pie machine;
{12) operating hand filling machine; . | o

(13) placing of tins on tunnel oven traveliing plate:

(14) receiving dough from moulder ‘and placing it inte

baking tins; ' _ .

(15) repairing or ironing protective clothing, etc.

(16) separating whites of eggs from the yolks; -

{17) sieving of-flour by mechanical means;

(18} tipping doughs by mechanical means;

(19) weighing to a set scale or measure;

(20) wrapping of labels round pies;

(21) repairing bicycles; o

{22) repairing punctures and inflating tyres; )

(23) greasing machines and vehicles uider instructions

3
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y-handlanger ”, 'n werknemer buiten 'n werktuigkundige wat
kleiner herstelwerkies en verstellings doen aan - masjens,
installasie, geboue en ander toerusting:

o stukwerker ¥, 'n werknemer wat vir hoogstens dne dae pel
: week by dieselfde werkgewer in diens is as vakman,

wvakman”, 'n werknemer wat in die @angewese bedrywe.van’

bakker en,fof banketbakker in diens is en 'n vakleerling
skapkontrak wat dle Raad.erken, u tzedien het, of 'n wﬂ.rk
pemer bo 21 met 'n bekwaamhe dsertifikaat wat deur diz
Raad uitgareik is of erken word en wat hom in staat stel
om as vakman in diens te tree;

»arbeider”, 'n werknemer wal hoofsanklik een of meer van
die volgende of dergelike werksaamhede »cr'lg —

(I Kartonhouers inmekaarsit;

(2} harde versiersel en waterversiersel opklop en fondmi
roer, ens.;

 (3) dra, opstapel en stoot;
(4) vrugte skoonmaak en pitte uithaal;
(5) neute skoonmaak, uitsoek, kraak en maal

(6) persele, bestelwaens, werkwinkels, gerei, diere, groente
en ander artikels skoonmaak; .

(7) rantsoene kook of tee, kOﬁlB of soorigeyke dranke
maak.

(8) leé sakke, brood of banket tel, maar nie vir die uit-
voer van besteliings nle;

(9) vleis met dic hand opsny;

(10) briewe of boodskappe afiewer;

(11) deeg in 'n valtregter of stortkoker voer;

(12) desg in 'n’ bolmasjien. of vormmasjien voer;

“(13) mee! in meeikaste, houers, mcngmas_uenc of hystoestulle
VOET, .

'(14) tuinmaak, skoffel, har}\ spit, sny en plant volgens
instruksies; ) ;

'(13) bakke, blikke, panne, kiste, masjiene, perei, vham-
pype, skoorstene en roetvangers of ander artikels met
vet insmeer, vir gebruik gereedmaak, was of skoon-
maak;

(16) mure en bouwerk afwit;

(17) koekrame met papier uitvoer;

- (18) laal en sflaai; - ) p
(19) krane en kieppe volgens instruksies oop- en toemaak;
(20) handmasjiene, 'buiten bolletjieverdelers en pa’steima-

sjiene, bedien;

. (21} drukknopies en soor{ge]yke sLaLexaars volgens mstrul&-

sies bedien;
'(22). blikke, brood en ander artake!s op ‘n vervoerband

. piaas;
-_(2:3} brandstof voorberei en na conde dra of daarin voer;
(24) afval en as verwyder; .

- (25) kartondose en -houers versedl;
(26) meel, chemikalieg, suiker of sout miet die hand sify

(27) suiker .strooi op bolletjies, oliebolle, ‘ens., en strooi
van papawasaad na natmaak; 5

(28) eiers was, skoonmaak en krazk;
(29) beskermende Kklere, ens., was;

(30) brood, bolietjies, ens. in water of ander v!éeistof nat-
maak;

g wer!\tu:gkunduge 'n werknemer wat 'n gcskooide vakman

of vakman is en 'n teertyd uitgedien het in sy bedryf;

seg” n werknemcr wat nie elders genoem word nie;
. »»0agskof 7, 'n skof van hoogstens agt wur, waarvan die hele

of gmotste gedeelte tussen die uwre 10 nm. 'en 6 vm. val;

4 ,,ups1g'er n welhncmer wat toes,g hou ocor die bestelwa-

bedendes vag Fl inrigting;

,, opsigtershulp ™, 'n werknemer wat die Op:dgtel‘ in sy werk
behulpsaam is; .

»oortyd 7, alle werktyd bo dié wat in Ska[OuSmeS (1) en (5}
van Uousule 7 wvoorgeskiyf word

4, toesig " om toesig te hou oor 'n wnrksaamhﬂd dit te inspek-

teer e.a instruksies te gee, sodat die persoon- wat daaroor
~ foesig moet hou, die “hele tyd persoonlik ‘aanwesig moet
wees;

. »Stoorman ™. 'n werknemer wat die materiaal en/of artikely

wal in 'n mnbtmg gebruik word vir bak, seos hierin omskryf,
en/of d:c maak van banket, beheer, ontvang en/of intrek:

y bestelwa ™, ‘o diere- of meganiese voertuig wat gebruik word

vir die aflewering van brood en/of banket;

,, bestelwabediende ', 'n werknemer met beheer oor 'n bestelwa
+ wat brood en/of banket aflewer, wat veraniwoordelik is vir
die laai enfof aflaai van die bestelwa en die aflewering
en verkoop van die brood en/of banket en die kontant wat
ingevorder word, en vir die sindelikheid van sy bestelwa
en of tuie en tosrusting en wat ook die bestelwa ‘ndn bestuur;

", bestelwabediende se assistent”™, 'n werknemesr wat ‘n bntel-

wabediende op sv rondes wver gcqcf en met sy werksaamhedz
help buiten di¢ bestuur van die . bestelwa;

»Wag ", 'n werknemer wat persele, geboue, hekke of ander
eiendom bewaak.

i .

“handymdn - means an cmployee other than a mechanic,

engaged .in making minor repairs and ad]us{ments to
machiner_y, plant, buildings or other equipment; - |

“jobber ™ means an employee who is employed by the same
employer as a journeyman for not more than three days
in any one week

“jourpeyman " means an emplmee employed in the l:[t.Slg-
nated trades of baker and/or confectioner and who has
completed a contract of apprcnticeship rccogniscd by the
Council, or an employee who is over 21 vears of age and is

“in possession of a certificate of competency, recognised
or issued by the Council, enabling him to be cmploved
as a journeyman;

“labourer” means an employee who is whoelly or maanlv
engaged in one of more of the fodowmg or similar opera-
tions: —

(1) Assembling cardboard containers;

(2) beating up royal icing., water icing and stirring fon- .

dant; etc; :

(3) carrying, stacking and pushing;

{4) cleaning and stoning fruit; :

(5) cleaning, sorting, cracking. or grinding nuts; :

(6) cleaning premises, vans, workshops, utensils, animals,
vegetables and other articles:

cooking rations or making tea, coffee or_ 51m|lar

heverages;

(8) counting empty bags. bread or confectionery, but not
for the execution of orders;

{9) cutting up meat by hand;

{10) delivering letters or messages;

(11) feeding dough to a hopper or chute;

(12) feeding dough to a rounder or moulder;

(13) filling flour to bins, containers, mixing machines, or
elevators:

(14) gardening, hoeing, raking. digging, shovelling.- cutting

) and planting under instructions; )

(13) greasing or preparing for use or ‘washinz or cleaning
trays, tins, pans, boxes, machines, utensils, flugs, smoke,
stacks and soot boxes, or other articles;

(16) lime washing walls and structures;

(17) lining of cake frames with paper;

(13) loading and unloading;

(19) opening and closing cocks and valves under mstruc~
tions;

(20) operating hand machines other than hand. bun dividers
cand hand pie mdchmes

20 operatmg push button or similar swntches under'a_
instructions; .

(22) placing tins, bread, or other artlcles onto a conveyer;

23) preparing, carrying and feeding fuel to furnaces;

(24) removing refuse and ashes; !

(25) sealing cartons and cardboard containers;

(26) sieving of flour, chemicals, sugar or salt by hand;
(27) sugaring of buns, doughnuis, etc., and sprinkling of
poppy seed after. washing; : ‘

(28) washing, cleaning and cracking egss;

(29) washing protective clothing. etc;

{30) washing of bread, buns, etc.; w;th water or other fluid.

“mechanic ” means an employee who is-a skilled tradesman
or artisan and who has served an apprenticeship in the trade
in which he is occupied;

“nes.” means an employee not elsewhere specified;

“ night shift™ means a shift.of not more than eight hours,
the whole or major portion of which falis between the
hours of 10 pm. and 6 a.m.;

* overseer ' means an emplovm who supc1v13c5 the van sales-
man of an eslab]ishment

“ assistant overseer ¥ means an cmpio)ce who a351sts the over-
seer in his duties;’

“overtime ” means any time worked in excess of the hcurs
prescribed m sub-sections (1) and (5) of section 7;
“supervision” means the act to oversee, direct or msnect.
necessitating the constant personal presence of the person
whose duty it is 10 supervise in the performance of a par-
ticuiar operatmn :

*storeman ™ means an empleyee who takes charge of, receives
-and/or issues the materials or articles used in an establish-
ment in baking; as herein defined, and/or for making con-
fecuonery,

‘van” means an animal-drawn or mechanically-propelled
vehicie used for the- delivery of bread:and/or, confectionery;
‘van salesman ™ means an employee who is in charge of a van
_ delivering bread and/or confectionery and who is responsible
" for the loading and/or off-loading of such van and for
the delivery and sale of such bread and/or confectionery
and the cash proceeds thereof and for the cleanliness of
his van and/or harpess and equipment and who may in
addition drive the van;

“van salesman’s’ assistant™ means an emplovee ‘who accom-
_panies a van salesman on his rounds and assist him in his
dut’es, o‘her than driving a van;

“ watchman ”” means an emp]oyee engzsged in guarding premises,
buildings, gates or other property.

i
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- 4. BESOLDIGING.

M D!e minimum ska]e waartecn n werkgewer elke lid van

ondergenoemde klasse van werknemcrs besoldrgmg moet - betaal,

is_soos volg —

CNDBOTIAD. ii® o wen 5% 5 vy o
- Vakman .
Werktmgkandrge
- Versierder- versmkcraar
OPSIZET 0. v oo dervee e e s
© Assistent- opsxglcr .

: Vcrsendmgsklerk e

* By.indiensneming ... .74, .o sl Ly

Na twee jaar B s o v G e e
Assistent- vers«endmgskler’k: =t

By- mdiensnemmg

" Nia twee . jaar cnens e o
> Bestelwabediende (megamese voeriuig} -

- By indiensneming ... ... oLl

© Na twee jaar-diens -,
Na, vier, Par IBN8 . o ey oo denhen e ian taed

Dierevoertuig; — o

*- "By indiénsnsming :
Na twee jaar diens ... .0 0w e eed e o7 ane

‘Bestelwabediende se assistent:— "

. Onder agtien Jaar ... ... o oo aen e s o
AETOn R0 O DHBE s wwa? b siwsus sevsmiies 50
Na, twee R0 RS ol “we gue <o e e s e B

Kierklike -werknemer, kassier, toonbankbediende,

- stoorman:— < TR

. Manlik, gekwalrﬁs%;

. .'Gedurende

- -Gedurende
Gedurende

. Gedurende

" Gedurende
Na twee jaar

- Klerklike werknemer,
Vroulik, gekwal.fiseer e e s
Geduren:le eerste ]aar ondcwwdmg T
Gedurende tweede jaar ondervinding ... ...7... ..
" Gedurende derde jaar ondervinding .

MNa twee . jaar gekwalifiscerde diens ... ...

< Toonbankbediende,  vroulik, -.gckwaliﬁseer'

tweede jaar ondervinding ... ... ... ..
derde ja‘ll' ondervinding ... ... ... ..
vierde aar oadervinding: ... ... .. ...
vyfde jaar ondervinding ... ... " :
gekwa.hfseerde diens

kassier, stoorman :—

Gedurende eerste jaar ondervinding ... ... .0 ..

‘Gedurende tweede jaar ondervinding . e e

Gedurende dérde jaar ondervindng ... N N

Gedurende vierde jaar ondervnding ... ... ... ...

Na . twee jaar gekwalifiscerde diens ... ... ... ... ...
Graad [-werknemer G T e MR e e
‘Graad JI-WeEKNemer ... ..l oo cor ool eee oed aen ans
Graad TlI-werknemer 5o
Haddianesn iy ol G G mad e ae s s wao s
Algemene: hulp oo o5 Se i@ s%00 S e
Afteweringsbediende: —

By indienspeming” ... oo i e SR Geead W
L iNaotwee (GHE QIODE muic no v gl e s e e S0
“Fabrieksklerl : —

- By dndiensneming ... ... .. ool Ll

‘Na twee jaar dBenS .. et e
Arbeider - o :

Onc!er,a_gtl_eﬂ AT Do anligs by wadaen B G SRR,

Agtieti jadr of duer oo WL s e el Al LT

Na twee jaar diems .0 .. i aee sd e sre e
Nie e!dgrs 5espes.ﬁaee1 TIB i feerv i win aeein

Vir dse tocnctsemn van hierdie sabkleusu‘e hateken

L. T NN IO [ V..

eerste 'jaar ondervm.imﬂ i i oz

L L D g

o=

" Per
week.
5.
10 -
10
9
0
15
15
6 6
6 1§
350
310 0
41 0
5000
50166
4 0 0
410 0
1 2.8
110 3
112 0
6 611
26 2
3 2 3
318 5
414 7
510 0
6 18 6
3
it
3
i2
12
4 3
2 4
2.13
3 4
318
4m
3.5
30
20
4 0
4 0
152.6-
114 6
35 0
I oo
200
12
10
1
30
, diens ™

onafgebroke diens in 'n besondere- graad by dieselfde welkgewer
en die dienstosciae is nie by diensbetindiging ocordraagbaar nie;

met dien verstande dat aan 'n arbeider

wyder,

wal nagemmers
leegmaak, skoonmaak of vervang twee spf:]mgs en ses

ver--.

pennies per week bo en behalwe die weekloon wat vir 'n arbeider

veorgeskryf is; betaal moet word.

Los wen(nemer—n Los werknemer

moet vir elke dag of

gedeslte van 'n.dag diens minstens een-vyfde var die weekioon
wat voorgeskryf is vir die werk waarin hy diens doer: betaal

word.

\.Srukne.-k—n Stukwerker moet mmstem 35
hom gcwcrk hetaal word, ;

(2} Kontrak—Vir che toepass ng van hierdie klousule,

‘pET uun

deur

bas [

is die basis van die di enskontrak vam 'm werknemer, behalwe n
los werknzmer, weekliks en, behoudens soos bepaal in subklousule

(3} en in klousvle 3 (&),

n.oet n werknemer ten ops:gle van ‘n

1

 week minstens die volle weekloon betaal word soos in subklousule
(D) _vir 'n werknemer van sy klas en gebied voorgeskryf, of hy
* in daardie week dic maksimum geial gewone ure, $005 VoOr geskryl
in subklousnie (1) en (5) van kiousule 7 gewerk het, of nie.

c-c:'c_c\oc::.a'

- Assistant everseer ..... i

- Clerical  employee, -cashier,

TDDOD DIy e G0 b

oS Ouice

R df REMI‘_}NERAT’CN

(1) The ‘minimum - rates at which - |cmﬂn‘:atmn shalt: be® paid
by an’ employer {o “each member of the: nmdci mum;oned tlaases

of emp!oyces shall be as: EOI]OW.\

FOTMAN %on ven oned wen o bt van w5 W 1 bl i

JOUFMEYMAN .. ... i eee il er e I
Mechanic .. o0 ver L vi v vee eee s anh e
Decorator icer ... ... ... ...
Overseer ... ...

Despatch clerk : —
On engagement .

AFtEr (WO YEurs SErVICE .. ... .ov er seiiest ser vid

- Assistant despaich clerk:—

On engagement ... ... .. wli eer eer e e ees e

After two vears' service ... .10 ...

Van saiesm.—‘n—meﬂhamﬂd!ly propﬁ!}ed wh;cie —

“On engagement .., ...
ccAfter fwo 'years ‘service
After four years' service .

Animal-drawn vehicle :—
‘On el;gagemem I

After two vears’ seswce I G N

" Van salesman’s: assistant:—

Under eighteen years of age ... ... .. ... e ol
Eighteen years of age or over ... ..o 20 s ven veees
Afler twWo years' Service ... ... .o . aee el i s

count_erhand; storeman: =

Male qualified .

'Derg first ye'tr of expﬂnenae

sccond ‘year-of experience ..

During
third “year of experiesce ... L..0 ..

© Daring
During

lm.mg fifth year of experience ... ... ...

After two years' qualified service ... ...

“Clerical employze, cashier. storeman 1 —
Female gualified .

During first vear of e\:penﬂnce

Durmg second year of experience ...
During third year of experience ...

Ater two years’ gualified cemce

Counterhand,’ fe'mle quahﬁed

During first’ yeal of experience .
Durmg second, year of experience ... ... ... .,

Dhuring third: year of e).pcrlence SE ST we e R
During fourth vear of experience ... .0 L
- Ater two vears' quualified service ... ... ... ..

Grade T SMBloVer ... wofower v s ol omd ss on
Grade -TE employee ..o vvvin v sinvme ses sne

"-\.Grade VR -eTaPlOVER (oot e sue o anes vass wdas s

HEANGVMIaN o oo e S5 SRR W e e
General assistant .. Ao
Delivery employee:—

On engagement .
After two years’ scrw:e g R R W W

Factory clerk:—

On engagement i e e
After two years' service

ey

fourth year of experiémee ... ..o ... .0 ..

L 410
D50

L
=
cos

RSP
N i
W

RPN e

\

SN W b B
0 4 GO U O O

-
—

COCO0 RAON—R = Rtew—

|
— —
STOo boe b = g BRI —

_ik.)mu .hu;mtal-\d B A_t.n,mu;;

—

e
£ b
(= %=

od tad el
|
coo

1
618 6
350
310 0

i

Labourer:— <y .
Under eighteen years of age ... ... Tl ot
- Eighteen years of age or over ... ... ..o v e wow 110 3
After two years' service ... ... ool a0l 3':': b12 0
Not elsewhere specified ... .. oo v vn ihe v 30 0
For the purposcs of this sub-section * service” sha]l mean

commuous service in o particular grade and with the same

leaving cmplovment with tivat employer.

employer, and the service allowance shall not be transferab]c on-

Provided that a labourer engaged in removing emptying; clean-"

ing or replacing sanitary pails,

shall be paid- the sum of two

shillings and sixpence per week in addition to the weelkly wage

prescribed for & labourer.

Casual employee—A casual employec shali be paid . for ach

day of or part of a day of employment not less than

employed.

one-fifth of .

 the weekly wage presmbed for the occupation in which he is

~Jobber—A jobber shall be  paid not fess - Ihan 3s per hour

wcrked

(2) Basis of Contract.—For the purposc of this clause the

‘basis of contract of employment ‘of an.employee other than a

casual employee shall be weekly and save as provided in -sub-
clause (3) and in clause 5 (6), an emp!cye& shall be paid in
respect of a week not less than the full weekly wage prescribed
in-sub-clause (1) for an employee of his class and area whether

or not hé-has in that week . worked the maximum

number of

-ordinary hours prescribed in suba;lauses (1) and (5) of clause 7.

-
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(3) Differensiéle loon.—"n Werkgéwer wat van ‘n. iid vian een |’

klas van sy werknemers, behalwe 'n arbeider, vereis of hom toe-
laat om altesame vir meer as een uur op 'm d,ag, en 'n. werkgewer
wat van sy arbeider vereis of hom toelaat om op ’'n dag, hetsy
behalwe sy eie werk, of in vervanging daarvan, werk van 'n ander

klas te verrig waarvoor df—

" (@) 'n hoér loon as dié vir sy eie klas; of

‘ (b) "m stygende loonskaal wat eindig o
vir sy eie klas; ' :

in subklousule (1) voorgeskryf word, moet die werknemer vir al

die gewone werkure van die inrigting op daardic dag betaal

word— .

() in die ‘geval wat in paragraaf (d) gendem word, vir elke
uur teen die ho#r weekloon gedeel deur die getal gewone
ure wat deur daardie werknemer in 'm week gewerk word;
in die geval wat in paragraaf (b) genoem word, vir elke
uur teen die weekloon wat vir 'n werknemer van sy klas
en gebied voorgeskryf word plus dertig persent, gedeel
deur die getal gewone ure wat deur daardie werknemer

@

p’n fléér_loon as dié

in 'n week gewerk word; met dien verstande dat so 'n.

werknemer nie vir die dag waarop hy sodanige werk verrig,
op 'n groter bedrag geregiig sal wees as die bedrag wat
aan 'n gekwalifiscerde werknemer in sodanige hogr klas
verskuldig. sou gewees het teen die skaal wat vir hom
in subklousule (1) voorgeskryf word nie;

met dien verstande dat indien die enigste verskil tussen kiasse
kragtens subklousule (1) op ondervinding, geslag of ouderdom
berus, die bepalings van hierdie subklousule nie van toepassing
is nie. :
(4) Fietstoelae.—'n Werkgewer wat van 'n werknemer vereis om
8y eie fiets vir die verrigting van sy werk te gebruik, moet ho
‘die volgende betaal: — :

(@) In die geval van 'n werka=mer, behalwe 'n los werknemef,_

; minstens twee sjiclings en ses pennies per week;
" (b) in die geval van 'n los werkdemter, minstens ses pennies per

bo en behalwe dic loon wat in subklousule (1) vir 'n werknemer
van sy klas voorgeskryf word. .

(5) Al die lone wat in hierdie Ooreenkoms vooergeskryf word,

s minimum lone, en niks in hierdie ooreenkoms kan dic besol-
diging wat voor die datum van hierdie QOoreenkoms aan. 'n
werknemer betaal is, nie verlaag nie.

-

6. (d) Bo en behalwe die lone hierin voorgeskryf, moet ann

alle_ werknemers, uitgesonderd die assistente van bestelwa-
bediendes, afleweringsbediendes en arbeiders aan wie losies deur

die werkgewer verskaf word, 'n lewenskostetoclae betaal word |

"soos vasgestel in Qorlogsmaatredl No. 43 van 1942; soos van
tyd tot tyd gewysig. . e L

(b)) Aan assistente van bestelwabediendes, afleweringsbediendes
en arbieders vir wie die werkgewer losies verska.l\?;s moet 'n
lewenskostetoelae betaal word teen die skaal wat in regulasie
2 (1) (b) van die Lewenskosietoelacregulasies ingevolge Oorlogs-
‘maatreél No. 43 van 1942, soos van tyd tot tyd gewysig, bepaal
word op hulle sewone weekioon voordat 'n aftrekking vir
losies gemaak ‘word. ; T

© 5. BETALING VAN BESOLDICGING.
(1) Besoldiging moet weekliks gedurende werknemers se werk-

ure in kontant betaal word; met dien verstande dat wanneer 'm’

werkgewer en werknemer aldus ooreenkom, besoldiging elke veer-

tien: dae, of maandeliks betaal kan word, wanneer die veertien- -

daagse, of maandelikse besoldiging wat betaal moet ‘word,) min-
stens onderskeidelik die “weekloon vermenigvuldig met twee of
met vier-en-een-derde moet wees. )

. Die besoldiging wat aan elke werknemer _verskﬁldig is, moet

in 'n verseélde koevert geplaas word met vermelding daarop van-

die werkgewer en werknemer se name, die werknemer se werk,
betalings vit gewone tyd, oortyd, werk op Sondag, werk ‘op
openbare vakansiedae en die bedrag van gemagtigde kortings.
(2) Koop van goedere—'n-~ Werkgewer kan nie wvan sy werk-
nemer vereis om van hom, of van 'n winkel wat deur hom aan-
gewys ‘word, goederc te koop nie. :
{3y Stukwerkers—'n Stukweiker of los werknemer moet by
diensbezindiging betaal word, i o ‘ i
(4} Losies en inwoning.—Behoudens soos bepaal in.die Natu-
rellen (Stadsgebieden) Wet, 1923, kan 'n werkgewer nie van sy
werkneater vereis om van hom, of by 'n plek wat deur hom
‘AANgEWys qud, Josies enjof inwoning aan te neem nie.

. _(5) Premies—Geen regstreckse of - onregstreekse betaling . vir

diensverskaffing aan, of opleiding van, 'n werknemer mag aan
\'n- werkgewer gedcen of deur hom aangeneem word nie, )

(6) Boctes en aftrekkings-—'n Werkgewer kan nie boetes van
*n werknemer hef of aftrekkings van sy werknemer se: besoldiging
doen nie, behalwe die volgende: — e R

(@) Met toéstemming van die werknemer, aftrekkings vir verlof-, |

~ siekte-, versekering-, voorsorg- en pensioenfondse, of vak-
verenigingsledegelde; : .
(B 'n pro rata bedrag vir die tydperk van's
‘neer 'n werknemer van sy werk Wc'ngy
.. {¢) heffings kragtens artikel 15 van hierdie Ooreenkoms; .
{d) "n aftrekking van elke bedrag wat 'n werkgewer kragtens 'n

afwesigheid wan-

awet, of 'n bevel vang 'n _bevoegde hof, verplig of toegelaat

iz om af te trek;
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‘B) Differential Wage—An 'clmploy'er who. requires or permits
a member of one class-of his loyees, other than a labourer,
to perform for longer, than one hour in the: aggregate on any
-day, and an employer who requires or permits his labourer to
perform for any period on any day either in addition to his own
work or in substitution therefor, work of another class for
which either— _ d

{a) 2 wage higher than that of his own class;. or i
' (b) a rising scale of wages terminating in a wage higher thaa

that of his own class;

is prescribed in sub-clause (1) shall pay to such employee a wage
: gor all the ordinary hours of work of the establishment on that’
ay— i
{i) in the case referred to in paragraph (@) at a rate for each
hour equal to the higher weekly wage divided by the
numl.ibcr of ordinary hours worked by such employee in a
week; z
(ii) in theé case referred to in paragraph (b) at a rate for each
hour equal to the weekly wage prescribed for an employee
of his class and area plus thirty per cént divided by the
numkber of ordinary hours worked by such employee in a
week :

Provided that such employee shall not be entitled to an
aggregate amount in respect of the day on which he performs
such work greater than the amount that would have accrued to
a qualified employee in such higher class at the rate of wage
prescribed for him in sub-clause (1): Provided that where the
sole difference between classes is in terms of sub-clause (1), based
on .experience, sex or age the provisions of this sub-clause shall
not apply. _ - )
(4) Bicycle AHlowance.—An employer who requires an employee
to llf_;e_ his own bicycle-in the performance of his duties shall pay
to him— '
(@) in the case of an employee, other than a casual employee,
not less than two shillings and sixpence per week; _
(b) in the case of a casual employee, not less than sixpeace
" per day; e )
in - addition to the ‘wage prescribed in sub-clause (1) for am
empleyee of his class.

(5) In this Agreement all wages prescribed are minimum wages
and. do not prevent the payment of higher wages, and nothing
in this Agreement shall operate to reduce remuneration which
was being paid to an employee prior to the date of this Agree-

6. {a) In addition to ‘the wages herein prescribed, each
eméaldyee,_ other than van salesman’s assistants, delivery employees
and labourers to whom board is supplied by the employer, shall
_receive a cost of living allowance as laid down in War Measire
No. 43 of 1942, as amended from time to time. 0

(b) Van salesmen’s assistants, delivery. employees and labourers
to whom board is supplied by the employer, shall receive a cost
of living allowance at the rate laid down in regulation 2 (1) (b)
of the cost of living allowance regulations in terms of War
Measure No. 43 of 1942, as amended from time ‘to time on their
ordéi!nary weekly remuneration before a deduction for board is
made. . :

~

.+ 5. PAYMENT OF REMUMERATION.

(1) Remuncration shall be paid ‘in cash weekly during
employees’ working hours, provided that, where an employer and
employee -agree, remunperation may be paid fortnightly or
“monthly, in which event the fortnightly or monthly remuneration
payable shall be not less than the weekly wage multiplied by
two or four and ore-third respectively. ) 3 i

The remuneration due to each of the employees shall be
enclosed in a sealed envelope, showing on the . outside the
employer’s and employee’s namses, the employee’s occupation,
payments for ordinary time, overtime, Sunday pay and holiday
“pay, and the amount of ‘authorised deductions. = 2

(2) Purchase of Goods—An employer shall not require his
employee to purchase goods from him or from’any shop nomi-
nated by him.. - _ i _ ;

(3) Jobbers—A jobber or casual employee shall be paid his
remuneration on termination of his employment. s

(4) Board and Lodging.—Subject to the provisions of the .
Natives (Urban .Areas) Act, 1923, an employer shall not reguire -
his employee to board and/or lodge with him. or at any place
. nominated by him. W o 5

(5) Premiums-~—No payment shall be made to or accepted by
an employer, either directly or indirectly in respect of the
empioyment or training of an employee.- ‘ ;

'(6) Fines and Deductions.—An employer shall not levy any
fines agaitst an emplovee.nor shall he make any deductions
- from his employee’s remuneration other than the following:—
(@) With the consent of the employee, deductions for holiday,

sick, insurance, providenf, pension funds, or trade unioa
_ subscriptions;. i 3
(5) when an employee absents himself from work a pro Tata

. amount for the period of such absence; '

{c) levigs in terms of section 15 of this .Agreement; .
{d) a deduction of any amount which an employer, by any
. law or any order of any competeat couri is required or

] L AT e

permitted to make;
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(f) wanneer 'n werknemer toegestem bet om van sy werkgewer
losies en/of inwoning aan te neem, ’'n aftrekking van

hoogstens. ondergenoemde bedrae—

; Per Per

week. maand.

. s. d. £ s d
(i) Kos ... .o i e o P 4 ¢ 617 4
(i) Hoisvesting ... ... o vie ver oo 2 0 08 8
(i) Kos en huisvesting ... ... vo ... 6 © 16 0

6. GETALLEVERHOUDING VAN’ WERKNEMERS.

(1) In elke inrigting moet minstens eer voorman op elke skef
in diens wees.

(2) Daar meet *n vakman op elke skof in diens wees voordat
’n graad I-werknemer in diens geneem mag word; met dien
verstande dat 'm vakman.vir hoogstens vier uur voor die mor-
male begintyd van die skof deeg kan berei en dieselfde getal
wre voor die normale ophoutyd van die skaf kan ophou.

(3) Vir. elke voorman en vakman kan 'n werkgewer hoog-
stens vier graad I-werknemers in diens neem, en vir elke verdere
vakman op 'n skof kan hoogstens twee. verdere graad I-werk-
nemers in diens geneem word.

(4) Vir die toepassing van subklousule (1) kan ’n werkgewer
wat uvitsluitlik in sy eie inrigting diens doen, beskou word as
*n voorman met dien verstande dat hy sy naam laat verskyn

in die tyd-en loonregister en daarin duidelik die vak vermeld

waarin hy werksaam Is. _
(5) Vir die toepassing van hierdie klousule kan hoogstens een
Tid van ’n firma of vennootskap as werkgewer gereken word,

(6) 'n Werkgewer moet .een voltydse opsigter in diens hé
voordat hy opsigterheipers in diens kan hé.

(7) 'n Werkgewer kan nic ’n ongekwalifiseerde vroulike klerk- '

like werknemer in diens. hé tensy hy ’n gekwalifiseerde vrou-
like klerklike werknemer in diens het nie, en vir elke drie of
edeelte van drie  gekwalifiscerde vroulike klerkiike werknemers
in diens, kan mie meer as twee ongekwalifiseerde vroulike klerk-
like werknemers in diens wees nie.

'n Werknemer kan nie 'n ongekwalifiseerde manlike klerklike

werknemer in diens hé nie tensy hy ’n gekwalifiscerde mantike-

klerklike werknemer in diens het en vir elke gekwalifiscerde
manlike klerklike werknemer in sy diens, kan nie meer as een
ongekwalifiseerde manlike klerklike werknemer in diens wees nie,
Vir die toepassing van hierdie klousule— :
(@) kan ’n ongekwalifiseerde manlike klerklike werknemer wat
mipstens die besoldiging onfvang wat klousule 4 (1) vir
'n gekwalifiseerde manlike klerklike werknemer voorge-
skryf word, as 'n_gekwalifiseerde manlike klerklike werk-
nemer. gereken word. ¢

~'¢by kan ’n ongekwalifiseerde vroulike klerklike werknemer wat

minstens die besoldiging ontvang wat in klousule 4 (1) .

vir gekwalifiseerde vroulike klerklike werknemer voor-

geskryf word, as ’‘n gekwaliﬁseerde vroulike klerklike

werknemer gereken word;

(o) kan 'n gekwalifiseérde vroulike klerklike werknemer wat
‘minstens die besoldiging ontvang wat in klousule 4 (1)
vir 'n gekwalifiseerde manlike klerklike werknemer voor-
- geskryf word, as 'n gekwalifiseerde manlike klerklike
werknemer gereken word; .

(d) as die getal gekwalifiscerde ‘manlike klerklike werknemers
by ‘m werkgewer in diens die getal ongekwalifiseerde
manlike klerklike werknemers oortref, kan die verskil as
'gekv_\gliﬁseercle vroulike klerklike werknemers gereken
word; . .

(¢) *n werkgewer wat uitsluitlik of hoofsaaklik die werk van
*n klerklike werknemer verrig, kan as “m gekwalifiscerde
manlike of vroulike klerklike werknemer gereken word.

8) ‘n Bestelwabediende mag nie in beheer oor, of verantwoor-
delik vir meer as een bestelwa wees nie. ) ’

(9) Vir die getalleverhouding. soes in hierdie kiousule voorge-
skryf, word daar beskou dat 'n_voorman wat met jaarlikse of

siekteverlof afwesig is, op die skof teenwoordig is.

7. GEWONE WERKURE EN OORTYD. - s

(1) Die gewone werkure van opsigters, epsigterhelpers, bestel-
wabediendes, bestelwabediende se assistente, afleweringsbedieades
en algemene helpers wat brood enjof banket aflewer mag hoog-
stens agt-en-veertig in ’n week van hoogstens ses werkdae, en
die gewone werkure op 'n dag mag, met uitsluiting van etensure,
heogstens tien wees. :

(2) (@) Vir doeleindes van aflewering mag geen werkgewer in
die Bak- en/of Banketnywerheid en geen werkmemer in diens
in genoemde nywerheid in die magistraatsdistrik Durban verplig
of toegelaat word om die imrigting voor 6.30 v, op Maandae,
Dinsdae, Woensdae, Donderdae en Vrydae ea 6 vm., op Sater-
dae te verlaat nie, en geen werkgewer en geen persoon in diens
in dic  Bak- en/of Banketnywerheid in die- Magistraatsdistrik
Durban mag enige brood enfof banket socos volg deur middel
van 'n motor- of dierevoertuig aflewer, daaroor beskik, oorplaas;
verwyder of vervoer nie— ;

(i suid van ’'m regait lyn wat dewr die Hlovorivierbrugge |

en Odidini loop;
(i) wes vam 'n reguit Iyn tussen Odidini en Umbumbnuly;
(iii) noordwes van reguit lyne tussen die volgende nie:—
Umbumbulu en Marianhill—Marianhill en Sarniabrug
—Samniabrug en die sameloop vam Jan Smutshoofpad en
Attercliffeweg; = :

(f) when an e:mploﬁ;ree has agreéd to board or lodge. ’ﬁrith his
employer, a deduction not exceeding. the amount specified
_ hereunder, shall be made:— g g it %

Per Per

Week. - Meonth.

. .. s d £ s d

@) Board ... .o cev tiv v s e e 400 017 4
€y Lodging ... ... e e sen ene aat 2 0 6 8 8
(iii} Beard and lodging ... ... .o .. 6 O I 6 0

6. PrororTiON OR RATIO OF EMPLOYEES.

(1) In every establishment at least one foreman shall be
employed on every shift. :

(2) There shall be e¢mploved one journeyman on every shift
before a grade I employee may be emploved: Provided that
a journeyman may be employed in preparating dough for a
period not exceeding four hours before the commencement of the,
normal shift, such jourmeyman being permitted to cease work
t-]};c:f equivalent number of hours before the end of the mormal
shift. . ) ¥

(3) For each foreman and a journeyman an employer may

| employ not more than four grade 1 employees, and for each

additienal journeyman employed in a shift not more than two
additional grade I employees may be, employed. .

(4) For the purpose of sub-section (1) an employer who is
wholly engaged in his own establishirent may be reckoned as a
foreman, provided he has caused his name to appear in thie time
and wage register and has clearly stated therein the oceupati
it which he is engaged. ‘ - .

(5) Not more than one member of any firm or partnership
shall, for the purposes of this section be comsidered an emplover.

(6) An employer must employ one full-time overseer before
assistant overseers can be employed. =y
" (7) An employer shall not employ an unqualified female clerieal’
employee uness he has in his employ a qualified female clerical
employee and for each three or part of three qualified female
clerical employees employed not more than' two unqualified
female clerical employees may be employed.

An employer shall not employ an ungualified male clerical
employee unless he has in his employ a qualified male clerieal
emplayee and for-each qualified male clerical employee employed
not more than one unqualified male clerical employee may be
employed. - '

For the purpose of this clause—

(d) an unqualified male clerical employce receiving not'less

than the remuneration prescribed in clause 4 (1) for a
qualified male clerical employee may be reckoned as a
 qualified male clerical employee; S
(b) an unqualified female clerical employee receiving net less
- than the remuneration prescribed in clause 4 (1) for-a
qualified female clerical employee may be reckoned as a
qualified female clerical employee; .
(c) a qualified female clerical employee receiving net less than
- the remuneration prescribed m clause 4 (1} for a qualified
male clerical employee may be reckoned as a qualified
_male clerical employee; x
(d) if the number of qualified male clerical employees employed
by an employer exceeds the number of ungualified male
clerical employees employed by him, such excess may be
reckoned as qualified female clerical employees; i
(¢) an employer who is wholly or mainly engaged in per-
forming the work of a clerical employee may be med
to be a qualified male or female clerical employee;

(8) A van salesman shall not be in charge of nor resposmsible
for more than one van.

(9) For the purpose of the proportion or ratio of employees
as provided for under this section a foreman who is away on
m:!?;?ﬁ leave or on sick leave shall be deemed to be present on
a shift, ; o

i

7. ORPINARY HOURS OF WORK AND OVERTIME. ;
(1) The ordinary hours of work of overseers, assistant overe

seers, van salesmen, van salesmen’s assistants, delivery employees
and general assistants, engaged in the delivery of bread am}fm-
confectionery shall not exceed forty-eight in a week of not more
than six working days, and the ordinary hours of work in any
one day shall not exceed ten, excluding meal hours. -

(2) (@) For the purposes of delivery no employer engaged and
no person employed in the Baking and/or Cenfectionery I’ndllsgg
in the Magisterial Area of Durban shall be required or permit
to leave the establishment before 6.30 a.m. on Mondays, Tues-
days, Wednesdays, Thursdays and Fridays, and 6 a.m. on Satur-
days: and no employer and no person employed in the Baking
and/or Confectionery Industry in the Magisterial Area of Durban’

. ghall deliver, dispose of, transfer, remove or transport any b

andfor confectionery by means of z motor or amimal-drawn
vehicle— ) : :
¢) south of a straight line running through the Illove River

" Bridges and Odidini; o -

(ii) west of a straight line rusning between Odidini and U
bumbule; = .

(iii) north-west of straight lines running between Umbum-
bulu and Marianhill—Marianhill and Sarnia i
Sarnia Bridge and the junction of Jan Smuts Highway and
Attercliffe Road; -

7
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(iv) suidwes van 'o regit lyn tussen Aftercliffe-weg en ‘Cler-
mont; ! i _ o

(v) suidwes van 'n reguit lyii tussen’ Clermont-en die Umzim-

yati-busstaanplek; J . -\ :

* (vi) noordwes van ‘n reguit iyn tussen die Umzimyati-busstaan-
’ plek en Inarda-Katolicke Send.ngstasie; . .

(vii) noord van reguit lyne tussen die loanda-Katolieke Seading-

siasie ¢

Umhlanga Rocks.

Alle persone genoem in pragraaf {a) hiervan moet op Maandae -

tot en met ‘Salerdae am 4 nm., na die inr.gling terugkeer, waarna
:geen aflewerings moet geskied nie. -~ - P e L

(2) (b} Vir doelcindes van aflewering mag geen werkgewer in
die Bak- en/of Banketnywerheid en geen werknemer in diens
in genoemde nywerheid in die Magistraatsdistrik Inanda verplig
‘of toegelaat word om die inrigting voor 5 wvm., op Maandae,
Dinsdae, Woensdae, Donderdae, Vrydae en Salerdae te verlaat
nie, en geen werkzewer en geen. persoon in diens in die. Bak-

en/of Banketnywerheid in die Magistraatsdistrik - Inanda mag

enige brood enjof banket soos volg deur middel van 'a motor-
of dierevoertuig aflewer, daaroor beskik, oorplaas, verwyder of
vervoer mie— - T b s B
(i) suid van reguit- lyne ‘van die  woordelike - grens: van - die
Magistraatsdisirik- Pinetown, ooswadrts na die Inanda-

Katolicke Sendingstasie na die-Saccharine Hotel, en die

Saccharine Hotel na Umhlanga Rocks.

Alle persone” genoem im paragraaf (5) hiérvan moet na- die
inrigting op Maandae, Dinsdae, Woensdae, Donderdae en Vrydae
‘teen 4 nm, terugkeer, en na hierdie tyd mag geen aflewerings .

gedoen word nie.

(T) (e) Vir docleindes van aflewering mag géen werkgewer in

‘die Bak- en/of, Bankeinywerheid eii geen werknemer in diens in
genoemde nywerheid in die Magistraatsdistrik Pinetown :verplig
‘of “toegelaat word om die inrigting voer 6 vm,, op Maandae,

‘Dinsdae, Woensdae, Donderdag, -Vrydae en Saterdae te verlaat
nie, en geen werkgewer en geen persoon in diens in die Bak-

‘en/of Banketnywerheid in die Magistraatsdistrik Pinetown mag
.enige brood en/of banket soos volg deur middel-van ‘n motor-
.of dierevoertuig  aflewer, daaroor beskik, oorplaas, verwyder of
vervoer nie——

(i) oos van reguit iyne tuséen Odidini——Um'blixﬁBulu, Umbum-

bulu—Northdene-brug, Northdene-brug—Nelson’s Quar-

. ries; -

(i) oos van reguit lyne tussen Nelson’s Quarries-Clermont, -

Clermont—--Umzimyati-busstaanpiek, Umzimyati-busstaan-
... plek—Inanda-Katolieke Sendingsiasie; - ]
© (iil) noord wvan ‘o reguit iyn wat coswaarts loop itussen die

noordelike grens van dic Magistraatsdistrik Pinetown en

die Inanda-Katoiieke Sendingstasie.

‘Alle persone genoem in paragraafl () hiervan, moet op Maan-
dae tot en met Saterdac om 4 nm., na die inrigting terugkeer
waarna geen afiewerings sal geskied nie. : : .

(3) Geen werkgewer wat die nywerheid uitoefen en geen persoon
wat daarby in diens is, mag brood en/of banket aflewer, verkoop,
of oorhandig, op ‘n Sondag of openbare vakansiedag nie
(br?i;lalwe wanaeer so 'n vakansiedag op 'n Saterdag of Maandag
val). . . : %

= '{4) Vir doeleindes- van.. verképing\ofnoorhandiging._ mag geen
werkgewer in die Bak- en/of Bankeinywerheid en- geen -persoon -

in diens in genoemde nywerheid in die Magistraatsdistrikie
Durban en Pinetown, enige brood en/of banket voor 530 vm.
van Maandag tot en met Vrydag, of voor 5 vm, op 'n Saterdag,
verkoop of oor die toonbank oorhandig nie.”

(5) Vir alle werknemers behalws wagte en werknemers wat

in klousule (1) van hierdie klousule genoem word, mag die

gewone werkure hoogstens ses-en-veertig in ’n week van hoogstens
ses werkdae wees. Die gewone daaglikse werkure van werknemers
moet, met uitsondering van ononderbroke etensure, aaneenlopend
wees soos bepaal in kiousule (5), en moet hoogstens die voigende
wees: — . .

: {@ In die _'geval van 'n fabfiek wat 'a sé-sdaggé_;: vgeek'werk—-'

(i) ses-en-veertig per week van Maandag toi en met
~ ‘Saterdag; ) ' .
(i) agt unr per dag, tensy die ure op een dag hoogstens
© wyf is, in welke geval die ure op die ander dae hoog-

stens agt en 'n half per dag mag wess, as deur daar-
die verlenging die gewone werkure per week nie meer
‘as ses-gn-veertiz bedra niey ;

(b) in die geval van 'n fabriek wat 'n vyfdaagse week -werk—
© (i) ses-en-veertig per week van Maandag tot en met
- - Vrydag; i ;
(ii) nege ‘en ‘een kwart per dag, as deur sodanize ver-

lenging die gewone werkure nie micer as ses-en-veertig
per week bidra nie. :

(6) Eiensunderbrekings—Geen werkgewer mag 'n werknemer,
buiten ’n bestelwabediende, besteiwabediende se assistent afiewer-
ringsbediendes, algemene hulp of arbeider wat rantsoene kook,
verplig of toelaat om meer-as vyl vur aanmekaar sonder ’n
onderbreking van minstens een wuur, waarin nie gewerk: mag
word, te werk nie, en so 'n snderbreking word nie as deel van
gic gewone werkure of ocrwyd ‘gereken nie; met dien verstande
Lo ; | ! ; ; 1
. (i) as so ' onderbreking langer as een uur duur, alle tyd

bo een-en-'n-Kwartuur as gewone werkure gereken moet |

word,

en die Saccharine Hotel, en die Saccharine Hotel en

“{iv) south-west of a - straight- line -running between Attercliffe
Road and Clermont; : : - d
{v) south-west of a straight liné. running between Clermont

-+ and the Umzimyati Bus Rank; ]

{vi}) north-west of a straight line running between the Umzim-
yati Bus Rank and inanda Catholic Mission;

{vii) north of straight lines running between the Inanda Catholic
Mission and the Saccharine Hotel,  and the Saccharine
Hotel, and Umhlanga Rocks.

. All persons referred to in paragraph (g) hereof shall return to
the establishment by 4 p.m. on Mondays to Saturdays inclusive,
after which time no deliveries shall be made.

(2) (h) For ‘the purpokes of delivery no empioyer engaged and
‘no person employed in the Baking and/or Confectionery Industry
‘in the Magisterial Area of Inanda shail leave or be required to
leave the establishment before 5 am., on Mondays, Tuesdays,
Wednesdays, Thursdays, Fridays and Saturdays; and no employer
and no person emploved in the Baking and/or Confectionery

‘Apdustry in the Magisterial Area of Inanda shall deliver, ais-
" pose of, transfer, remove or transport any bread and/or confec-

tionery by .means of a motor or animal-drawn vehicle—-

(i) south of straight lines from the northern boundary of the
Pinetown Magisterial: District, running east to. the Inanda
Catholic Mission, the Inanda Cathoiic Mission to the .
Saccharine Hotel, and the Siccharine Hotel to Umhlanga
Rocks. g ¥, el

All persons referred to in paragraph (h) hereof shall return
to the establishment by 4 p.m. on Mondays, Tuesdays, Wednes-
days, Thursdays and Fridays after which time no deliveries shall
be made. : s

{2) {c) For the purposes of delivery no employer engaged and

- no person employed in the baking and/or Cofectionery Industry

in the. Magisterial Area of Pinetown shall leave or be required -
to leave the establishment before 6 a.m., on Mondays, Tuesdays,
‘Wednesdays, Thursdays, Fridays dnd Saturdays; and no employer

.and mo person emploved in the Baking and/or Confectionery

Indusiry in thé Magisterial Area” of Pinetown. shall deliver, dis-
pose of, transfer, remove or transport any bread and/or confec-
tionery by means of a motor or animal-drawn vehicle—

{i).east .of straight lines running between Cdidini—Umbum-

buly,” Umbumbulu—Northdene Bridge, Northdene Bridge.
. —MNelson's Quarries; _

(ii) east of straight lines tunning between Nelson’s Quarries
—Clermont, Clermont—Umzimyati Bus Rank, Umzimyati
Bus Rank—Inanda Catholic Mission;

{iii) north of a straight line running east between the northern
bodndary of the Pinetown Magisterial District and the
Inanda Catholic Mission.. - -

All persons teferred to in paragraph (c) hereof shall return
to the establishment by 4 p.m., on Mondays to Saturdays
inclusive, after which time no deliveries shall be made.

(3) No empiover engaged and no person employed-in the
Endustry shall deliver, sell or hand over to amy person any
bread and/or confectionery on a Sunday or public holiday except
where such public holiday falls on a-Saturday or Monday. .

{4) For the purposes of selling or handling over, no employer
engaged and no person ‘employed - in the Baking Indus-
try, in the Magisterial Districts of Durban and Pinetown, shall
sell or hand over the counter any -bread and/or confectionery
before 5.30 a.m, from Monday té Friday -dnclusive, or before
5 a.m. on.a Saturday.

(5) For all employees other than waichmen and those specified
in sub-clause (1) of this clause, the ordinary hours of work
shall not exceed forty-six in any one week of not more than -
six working days. . The ordinary daily hours of work of
employees shall be consecutive except for an uninterrupted break
for meals, as set out in sub-clause (5), and shall not exceed—

‘(a) in the case of a factory in which a  six-day . week is

observed— : : i L

(i) forty-six hours in any week from Monday to Saturday
inclusive;

{ii) eight hours in any day, unless the hours on one day
do not exceed five, in which case the hours on the
other days shall not exceed eight and a half on any
day, if by such extension the ordinary hours of work
do not exceed forty-six in any week;

(h) in the case of a factory in which a five-day week is

observed—

(i) forty-six hours in any week from Monday to Friday
inclusive; L :

(i) nine and a quarter in any day, if by such extension
the ordinary hours of work do not exceed forty-six
in any week.. : :

* (6) Meal Breaks.—An employer shall not require or permit
his employee other than van salesman, van salesmen’s assistants,
delivery employees, general assistants and labourers employed in
cooking rations, to work for more than five hours comiinuously

- without an interval of not less than one hour during which no

work shall be performed and such interval shall not be deemad to
he part of the ordinary hours of work or overtime; provided
that— 3 : :
(i) if such imterval is for- longer than one hour any period
: in ‘excess of 1} hours shall be deemed to be ordinary
hours of work;_ o .o




" kiousule; [
oortyd per week moet werk mie. . ;

gestaan is, van sodanige tydperk van verlof afti_'f.‘i_(.

Y

GOVERNMENT GAZETTE EXTRAORDINARY, S JULY 1957 .~ - 9

... (ii) tydperke wat deur 'n pouse .van minder as een uur onder-

i breek word, as aancenlopend gereken moet word;:

(ii) in die geval van bestelwabediendes, bestelwahediendes se
assistente, afleleweringsbediendes, algemene helpers en

arbeiders wat ‘rantsoens kook, pouses, van. ntinder as ‘n |

uur vir maaltye afgéstaan kan word mits huile altesaam

' iminstens "n uur per dag is. - y
' {7) Nieteenstaande dic bepaling van subklousules (1) en (3),
kan -'n werkgewer van 'n werknemer vereis of “hom toelaat om
‘portyd - t¢ werk, .en, indien . 'n werknemer oortyd moet werk,

oet - hy- sodanige oortyd vir 'n totale tydperk van hoogstens.

tien uur in enige week werk, behoudeng enige verlenging van
hierdie ure wat deur die Raad toegestaan kan word; met dien
.verstande dat daar nie van ’'n vroulike werknemer vereis. kan
word -of dat sy nie toegelaat sal word om soos volg te werk
nie;—, o t :
(i) tussen 6.nm. en 6 vm.; of .
(ii) op ‘meer as vy dag in “n-week
voorts met dien verstande dat geen vroulike werknemer. verplig
of toegelaat kan. word om—: 5 N
(i) meer as twee uur oortyd op( n dag; o
. (i) op meer as drie agtereenyolgende dae oortyd; of
. (iiiy op meer as sestig dae in 'n jaar oortyd. te'werk nie;.
tenssy die werkgewer haar—- = A )
{@) voor 12-uur ‘middag daarvan in kennis gestel het; en
(h)-'n behoorlike ete verskaf het voordat sy met ‘oortyd moet
; begin; of . S - e i .
"(¢) betyds ’n toelde van minstens twee sjielings betaal het om
haar in staat te stel om ’'n ete te nuttig voordat die oor-
tyd moet begin, - ;o ‘ g
{8) Betaling vir oortyd-—'n Werkgewer moet sy werknemer
vir -alle ooriyd betaal teen minstens cen-en-eén-derde madl sy
‘gewone loon; mét dien ‘verstande ‘dat indien in 'n. week oortyd
_bereken op ’n daaglikse hasis vérskil van oortyd bereken op 'n
weeklikse. basis; dié basis aangeneem moet word wat die grootste

bedrag aan oortyd vir die werk gee.

(9) Elke iverkgeweq;' moet dic man wat in; beheer van elke
skof is, aanstel om verantwoordelik te wees vir die aanteken.ng
van die werkure van al die werknemers op die skof.

(10) Hierdie klousule is nie op-'n wag van, toepassing  nie.

(11) Béstuurders, voormanne en werknemers in verantwoordelike |

betrekkings wat ‘n basis salaris ‘van minstens £612. per jaar
ontvang, is vrygestel van subklousule (7) en- (8) -van . hierdie
‘met- dien verstande dat hulle nie meer as' 10 uur

8. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE.

.. {1) ’n. Werknemer is na elke volle jaar diens -by dieselfde

weérkaewer geregtig op ondergenoemde verlof wat soos volg toege-
staan moet. word: — '

(a) In die geval van 'n wag, drie agtereenvolgende weke verlof;

(b) in die geval van eike ander, werknemer, twee agtereen-
volgende weke verlof; . : I
* {c) in die. geval van ’n werknemer waf meer as ses maande pet

Jjaar-op nagskof werk of meer as drie maande aglereen-

volgens . op nagskef, drie-agtereenvolgende weke verlof;

met voile betaling en moet ten opsigte van elke week daarvan
gedurende die ‘week onmiddellik voor die verlof minstens die
weeklikse besoldiging. betaal word wat vir 'n werknemer van sy
klas in. klousule 4 (1) voorgeskryf word, of die weeklikse besol-
diging wat werklik aan die werknemer betaal is in die geval van
*n werknemer wat ‘n hoér loon as die voorgéskrewe minimum
ontvang. - - Y et ; e

(2) Behoudens soos bepaal in subklousule  (6) van hierdie
klousule moet dic verlof waarop 'n werknemer kragtens sub-

kiousule (1) geregtig is, toegestaan word op 'n tyd wat deur die .

werkgewer vasgestel word; met dien verstandé. dat wanneer

sodapige verlof nie .eerder toegestaan. is nie, dit binne twee
maande -na voltooiing van die diensjaar waarop dit betrekking .

bet, toegestaan moet -word.

(3} 'n Werknemer wat in 'n diensjaar by dieselfde werkgewer
een maand diens voltooi het en wie sz kontrak eindig voordat
sodanige diensjaar voitooi is, moet by bedindiging vir elke week
diens minstens die weeklikse besoldiging wat hy ontvang het

‘pedesl deur ses-en-twintig, betaal word.

(4" 'n Werknemer wat op verlof kragtens subklousule (1) geres-
tig geword: het en wie se diens eindig voordat- sodanige verlof
toegesinan is, ‘moet” by begindiging van die diens in plaas van
sodanize verlof, minstens dubbel die weeklikse besoldiging wat hy
onmi®7=liik voor sodanige begindiging ontvang het, betaal word.

(5) 'n’ Werkgewer kan elke dag gel;emhéidsverlof' ‘met. volle
betaling wat gedurende die diensjaar waarop die jaarlikse verlof
betrekk:ng het, op skriftelike versoek van sy werknemer toe

(6) 'n. Werkgewer en: sy werknemer, behalwe 'n  voorman,
vakman, opsgter, stodrman, besteiwabediende, klerklike werk-
nemer,. toonbankbediende en fabriekskierk, kan skriitelik ooreen-
kom om die jaarlkse verlof oor 'n tydperk van hoogstens twee
agtereenvolgende jare te laat oploop. N it

na ‘1 nm te werk nie;

(i) periods 'of work interrupted by an inter.\_.ral 6f‘ '-less than
¢« ." 'one houi shall be deemed to be continuous;” " .
@iy in the case of van salesmen, van salesmen’s assistants,
© delivery - employees, general assistants’ and .labourers
. cooking rations. intervals. of Jess than ome hour may be
. taken for meals, provided the aggregate is mot less than
.. one hour in a day. - _ AL I
* (7) Notwithstanding the provision of sub-clauses (1) and (5),
an employer may require or permit an employee to work over-
‘tiime; - and an ~employee .if require to work overtime shall work
such overtime for‘a total period -of not more than ten hours
in any ope week, subject to any extension of these hours which
may be allowed by the Council; provided that no female employee
shall be required or allowed to work— i B N
(i) between 6 p.m. and 6 a.m.; or A
{11} aftell-( one o’clock - p.m. on more than five days in any one
oweely o 0, . : e ST ;
ﬁrbﬁc_ied further that no female employee shall be required or.
‘allowed to ‘work . overtime--" .~ sy >
(i) for. more than two hours .on any day; .
{ii) on more than three consecutivé days;
-(iii) on- more:-than sixty days in any year;
unless the employer has— R 2N S
(@) given notice thgre&f to sq_cll employee before mid-day; and
_. (b} provided such employee with an adequate meal before she
<" hds commenced overtime; or e i i
. (e) paid such efmpioycc'an allowance of not less than two -
- shillings in sufficient time to énable the employee to obtain
. a meal before the overtime is due to commence,
(8) Pa_wgaém' for Oﬁemmé{—'A_n- employer - shall ﬁay_ to his
émployee in respect -of all overtime worked by him.remuneration
at a rate not iess than one and -a third times. his ordinary wage;
provided that where-in-any week overtime calculated .on a daily
basis differs from overtime calculated on a weekly basis,. the
. basis which gives the. greater-amount of overfime during the
week shall be adopted. = g o8 g sy
(9) Bvery employer shall appoint the man in charge of each
shift to be responsible for the recording of - hours of work of
all employees on shift. . W :
(10) The provisions of this clause shall not apply to a watch-
man. . .

_ (11) Managers, ‘foremen "and  employees 'holdin’é " responsible
positions who recéive a basi¢ salary of not less than £612 .per

| annum are exempt from the provisions of sub-sections (7) and
/| (8) of this clause, provided that such persons are not required

to work more than ten hours overtime per week,

8. ANNUAL LEAVE anD PUBLIC HOLIDAYS. ]

(1) An-employee shall be entitled to and be‘-granted, after each’
completed year of employment with the same employer— '
{a) in the case of a watchman, three consecutive weeks’ leave;
(b) in the case of every other employee, two consecutive weeks’
: feave; i i WA Ry : i
(c) in the case of an employee who works more than six
" months per year-on night shift- or more-than. three months
consecutively on night shift, three consecutive weeks leave;
on full pay and shall in respect of each week thereof be paid,
during the week immediately preceding the period of leave, an
amount of not less than the weekly remuneration prescribed for
an employee of his class in section 4 (1) or the weekly remune-
ration actually paid to the employee in the case of an employee
who is-in receipt of wages in excess of the minimum- prescribed.

(2) Subject to the provisions of stb-clause (6) ‘of this section,
the leave to which an employee is entitled in terms of sub-
section (1) shall be granted at a time-to_be fixed by the employer,
provided that, if such leave has not been granted cai‘lier'it--"sgall
be. granted within two months of the completion of the year of
employment to which it relates, = : o

(3) An employee who in any-one year of employment with
the same employer has completed one month's employment and
whose contract of employment terminales before the completion
of such year of empioyment: shall, upon-such termination, b&:
paid in respect of each wesk of employment an amount not less -
than. the weekly remuneration he was receiving, divided by’
twenty-six. - i "
. (4) An employee who has become entitled to a period of
leave in terms. of sub-section (1) and whose employment termi= -
nates before such leave has been granted, shall, upon termina="
tion of employment; be paid an amount not less than double
the weekly remuneration he was receiving immediately prior to
such termination in lieu of such leave.

{5) An employer may set off against such period of leave any .
days of occasional leave granted, on full pay to his employee
at_his employee’s request, made in writing during the year of
employment to -which the period of annual leave relates.

(6). An employer and his employee other than a' foremar,
journeyman, overseer, storeman, van salesman, clerical employes,

]

' counterhand, and factory clerk, may agree in writing that annuak

leave be calculated over a period of employment for not ‘more
* than two consecutive years. =

9
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(7) As ’n werknemer, buiten ’n wag, verplig of toegelaat word
om op Somdag te werk, moet sy werkgewer hom of—

() minstens dubbel die besoldiging wat ten opsigte van die

tydperk wat gewoonlik deur hom op 'n weekdag gewerk
word, betaal wanneer geen ander dag ter vervanging toe-
gestaan word-nie; Of hom vir alle oortyd wat hy gewerk
het, op sodanige Sondag wat gereken word asof hy op 'n
gewone weekdag gewerk het, besoldig teen 'n skaal van
minstens dubbel sy gewone loon vir elke vur gewerk;

(b) wanneer ’'n dag ter vervanging toegestaan .word, een en
'n derde maal sy gewone besoldiging betaal ten opsigte
van die hele tydperk wat op sodanige Sondag gewerk
word, plus die oortyd wat hy op di¢ Sondag gewerk het,
bereken asof hy op *n weekdag die ure gewerk het wat in
klousule 7 (5) voorgeskryf word, en hom binne sewe dae
na dié Sondag 'n dag verlof ter vervanging gee.

Vir die toepassing van hierdie subklousule beteken die woord
o dag” ’n aaneenlopende tydperk van minstens 30 uur.

. (8) (@) Bo en behalwe die jaarlikse verlof sces in subklousule

(1) voorgeskryf, is 'n werknemer, behalwe ’n wag, geregtig tot
verlof op Goeie Vrydag, Geloftedag, Kersdag en Nuwejaarsdag
en moet ten opsigte van so 'n dag betaal word teen minstens
sy gewone besoldiging, asof hy op dié dag sy gemiddelde gewone
werkure vir daardie dag gewerk het.

(b) Wanneer 'n werknemer, behalwe 'n wag, op Goeie Vrydag,
Geloftedag, Kersdag of Nuwejaarsdag werk, moet sy werkgewer
hom ten opsigte van die totale tydperk op deardic dag gewerk,
bo en behalwe die besoldiging waarop hy geregtig is as hy nie
aldus gewerk het nie, minstens sy gewone besoldiging betaal.

(9) Die besoidiging wat kragtens subklousules (7) en (8) betaal-
baar is,- moet betaal word voor of op die eerste betaaldag na
die tydperk waarvoor sodanige besoidiging betaalbaar geword
het. ’

(10) Vir die toepassing van hierdie klousule beteken dit uit-
drukking— ;

(a) ., dieselfde werkgewer ” ook in die geval van die verkoop
van ‘n besigheid, die koper van die besigheid vir die
tydperk wat sodanige koper die besigheid waarin die werk-
nemer in diens is, voortsit; en :

(b) ..diens” ook elke tydperk wat °n werknemer—

(i) met verlof kragtens subklousule (1) afwesig is; of

(ii) vredestydse opleiding kragtens die Zuid Afrika Verde-
digings Wet ondergaan; of

(iii) op las of op versoek van die werkgewer van sy werk
afwesig is; of .

(iv) weens siekte van sy werk afwesig is vir 'n tydperk of
tydperke wat tesame hoogstens 30 dae gedurende ’n
tydperk van 12 maande diens bedra.

(¢) Daar word beskou dat diens begin van— ;
(i) die datum waarop die werknemer by die werkgewer
' in diens getree het; of, na gelang van die geval
(ii) die datum waarop die werknemer Jaas op verlof met
volle betaling geregtig geword het.

‘(11) Bestuurder, voormanne en werknemers in verantwoordelike
betrekkings wat 'n basiese salaris van minstens £612 per jaar
ontvang, is vrygestel van subklousules (7) en (8) van hierdie
klousule; met dien verstande dat hulle nie meer as 10 wur oor-
tyd per week moet werk nie. g

9. BEKWAAMHEIDSERTIFIKAAT.

(1) Wanneer ’n werkgewer of werknemer om ’n bekwaambeid--

sertifikaat aansoek doen, moet hy deur tussenkoms van die
sekretaris van die Raad aansoek doen. ' _

(2) Die Raaad moet ’n komitee beneem, bestaande uit vier
lede van wie twee werkgewers en twee werknemers moet wees,
wat cksamens moet afneem en by die Raad aanbevelings doen
por die uitreik van bekwaamheidsertifikate aan applikante.

(3) Die bekwaamheidsertifikaat moet deur die Raad uitgereik
en deur die sckretaris onderieken word in die vorm van Aan-
hangsel B.

10. ONGEOORLOOFDE INDIENSNEMING VAN PERSONE.

{1) Geen werkgewer mag enigiemand behalwe 'n vakman of
werktuigkundige soos in hierdie -Ooreenkoms omskryf, of 'n vak-
Jeerling vir die werk van 'n vakman of werktuigkundige in diens
neem nie.

(2) Wat ock al in hierdie Qoreenkoms voorkom, stel geen |

verbod op die indiensneming van 'm werknemer in enige klas
werk of op enige voorwaarde, die werkgewer vry van die verplig-
ting om voort te gaan om die loon te betaal en die diensvoor-
* waardes in ag te neem asof die indiensneming -nie verbode is mie.
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(7) Where an employee other than a watchman is required
or permitted to work on a Sunday, his employer shall either—
(@) pay the emplols;ee, where no other day is substituted, nof
less than double the remuneration payable in respect of
the period ordinarily worked by him on a week day; and
for all overtime worked by him on such Sunday. calcu-
Iated if he had worked on a week day, pay him at a
rate not less than double his ordinary wage for each

hour worked;

(b} where a day is so, substituted, pay the employee remu-
-meration of an additional one-third of his ordinary rate
- - of remuneration in respect of the total period worked on
such ‘Sunday and in addition any overtime he may have
worked on such Sunday, calculated as if he had worked
on a week day, the hours as set- out in section 7 (5) and
grant him, within seven days of such Sunday, one day’
holiday .in substitution thereof. :

For the purposes of this sub-section the word *day” ‘shall
mean a consecutive period of pot less than 30 hours.

(8) (a) In addition to the annual leave prescribed in sub-clause
(1), an employee other than a watchman, shall be entitied to
and be granted leave on Good Friday, Day of the Covenant,
Christmas ‘Day, and New Year’s Day, and shall be paid in
respect of such day at & rate not less than his ordinary rate
of remuneration as if he had on such day worked his average
ordinary hours of work for that day.

(b} Whenever an employee, other than a watchman, works
on Good Friday, Day of the Covenant, Christmas Day or New
year’s Day his employer shall pay him remuneration at a rate
not less than his ordinary rate of remuneration in respect of the
total period worked on such day, in addition to the remuneration
to which he would have been entitled had he not so worked.

(9) Remuneration pavable in terms of the provisions of sub-
sections (7) and (8) shall be paid to the employee concerned not
later than the pay day next succeeding the period in respect of
which such remuneration became payable.

(10) For the purposes of this clause—

(a) the expression “the same employer” includes, in the case
of or sale of a business, the purchaser of the business for
‘the peried during which such purchaser continues to carry
on the business in which the employee is employed; and

(b) “employment” includes any period during which an
employee— oy

(i) is on leave in terms of sub-section (1); or

(ii) undergoes peace training under the South Africa
Defence Act; or .

(iii) is absent from work on the imstructions or at the
request of the employer; or _

(iv) is absent from work owing to illness for a period or
periods amounting in the aggregate to not more than
30 days during any period of 12 months’ service;

(c) employment shall be deemed to commence from—

(i) the date on which the employee entered the emplover’s
service; or

(ii) the date on which the employee last became entitled
to leave on full pay, whichever date is the later.

(11) Managers, foremen and employees holding responsible -
positions who receive a basic salary of not less than £612 per
annum are exempt from the provisions of sub-sections (7) and
(8) of this clause, provided that such persons are not required

_to work more than ten hours overtime per week.

9. CeRTIFICATE OF COMPETENCY.

(1) Whenever an employer or employee applies for a Certifi-
cate of Competency, he shall make such application through the
Secretary of the Council. :

(2) A committee shall be appointed by the Council, consisting
of four members, two of whom shall be employers and two of
whom shall be employees, who shall hold examinations and
make recommendations to the Council as to the issue of a
Certificate of Competency to an applicant.

(3) The Certificate of Competency shall be issued by the Coun-
cil and signed by the Secretary in the form of Annexure B.

10. UNAUTHORISED EMPLOYMENT OF PERSONS.

(1) No employer shall employ any person other than a
journeyman or mechanic as defined in this Agrecment or -an
apprentice, on journeyman’s or mechanic’s work.

(2) Nothwithstanding anything to the contrary in this Agree-
ment, no provision which prohibits the engagement or employment
of an employee on any class of work or on any conditions shall
be deemed to relieve the employer from paying the remuneration
and observing the conditions which he would have had to pay
or observe had such engagement or employment not been
prohibited and the employer shall continue to pay such remune-
ration and observe such conditions as if such engagement or

employment had not been prohibited.
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' 1i. VERBOD OP INDIENSNEMING IN SEKERE GEVALLE.

. = {1) Geen werkgewer kan ’n werknemer toelaat om vir hom
te. werk: gedurende die bestaan van 'n’ dienskontrak tussen die
werknemer en ’i ander werkgewer nie en geen werknemer mag

vir twee werkgewers werk nie, |
" (2) Geen persoon onder die ouderdom

diec nywerheid in diens wees nie. - -

van 15 jaar mag in

o 12. DIENSSERTIFIKAAT. -
- Elke werknemer moét aan elke werknemer wat sy diens ver-
laat, kosteloos ’'n sertifikaat in die vorm van die Aanhangsel
van. hierdie Qoreenkoms uitreik. M : '

13. BEEINDIGING VAN DIENSKONTRAK.,

(1) 'n Werknemer by die week (behalwe 'n stukwerker of
los werknemer)), of sy werkgewer moct minstens een week
opsegging vir bedindiging van die dienskontrak gee, of 'n werk-
gewer kan die dienskontrak sonder opsegging begindig deur die

werknemer, in plaas van hom ’'n week opsegging te gee, -minstens.
die weckloon te betaal wat hy onmiddellik voor sodanige.

begindiging ontvang het; met dien verstande dat.dit nie op onder-
staande inbreuk maak nie:— ) .

() 'n Werkgewer of werknemer se reg om die dienskontrak

sonder opsegging te begindig weens 'n oorsaak wat wetlik
-as voldoende erken word; .

(i) 'n skriftelike ooreenkoms tussen werkgewer en werknemer
.wat voorsiening maak vir 'n termyn van diensopsegging
van gelyke duur vir albei partye en vir langer as esn week;

(iii) die toepassing van verbeurings of beetes, wat wetlik
toegepas kan word in die geval van 'n werknemer wat van
sy werk dros. '

(2) As 'n oorcenkoms kragtens die tweede voorbehoud vam

subklousule {1) aangegaan is, moet die beialing in plaas van op-

segging eweredig wees et die termya van opsegging ooresn- -

gekom. ) o N

(3) Die kennisgewing wat in subklousule (I} genoem word,
tree in werking vanaf die dag waarep kennis gegee is, en dit moet
nie met jaarlikse verlof of siektebesoidiging saamval nie.

- 14, SIEKTEVERLOF. _ :
(1) 'n Werkgewer moet sy werknemer wat na drie maande
diens by hom van sy werk afwesig is weens siekte of ongeluk
wat nig- deur sy eie wangedrag veroorsaak -is nie, behalwe: ’n
ongeluk waarvoor kragtens die Ongevallewet, 1941, skadeloosstel-
ling betaalbaar is—
- " {a) in die geval van 'n.werknemer wat n sesdaagie week werk,

altesame twaalf werkdae;
‘(b) in die geval van 'n werkneme rwat 'n vyfdaagse week werk,
altesame tien werkdae; en’ :

(¢ in_die geval van 'n wag wat 'n sewedaagse week werk,
altesame veertien werkdae siekteverlof gedurende 'n diens-
jaar, by hom toestaan en hom ten opsigte van elke dag
daarvan minstens die volgende betaal:— .

(i) In die geval van 'n werknemer wat 'n sesdaagse week
werk, een-sesde; ’
. (ii) in die geval van ’n werknemer wat ’n vyfdaagse week
werk, een-vyfde; en i _
(iii) in die geval van ’n wag wat ’n. sewedaagzs eweek
werk, een-sewende }

van die weekloon wat hy onmiddellik voor die verlof ontvang
het; met dien verstande dat die werkgewer kan eis dat ten opsigie
van clke tydperk van afwesigheid waafvoor op betaling aanspraak
gemaak word, 'n sertifikaat voorgelé word wat deur 'n geregi-
streerde - geneesheer getcken is, of as alternatief ’'n - sertifikaat
van die hospitaal wat behoorlik ondericken is en die duur en
aard van die’ werknemer se sickte vermeld; ten opsigte van elke
tydperk van afwesigheid waarvoor betaling aangevra-word; voorts
met dien verstande dat as daar kragiens 'm oorcenkoms tussen
die werkgewer en sy werknemers, of tussen ‘n werkgewer en ’n
behoorlik geregistreerde vakvereniging, 'n siektefonds of voor-
sorgionds bestaan of gestig word waaraan .die werkgewer ten
opsigte van-elkeen van sy werknemers minstens die bedrag bydra
wat deur sodanige werknemer betaal word of betaal moet word,
en uit welke fonds 'n werknemer in die geval van afwesigheid,
of afwesighede, van werk weens siekte, of ongeval (behalwe ’n
ongeval waarvoor skadeloosstelling kragtens. die Ongevallewet,
1941, betaalbaar is) ten opsigte van sodanige afwesigheid of
afwesighede, reg het om altesame in ’n jaar minstens sy volle
loon vir twee weke te ontvang op voorwaardes wat vir die werk-
nemer wesenlik nie minder gunstig as hierdie bepaling is nie,
hierdie -kiousule nie van toepassing is nie. ‘ i

"~ 15. VRYSTELLINGS. SR
(1) Die Raad kan weens gocie en voldoende rede vrystelling
van enigeen van die bepalings van hierdie Ooreenkoms verleen,
gZ) Die Raad moet ten opsigte van dié¢ persoon aan wie vry-
stelling verleen .word, die voorwaardes waarop die vrystelling
verieen word en die termiyn waarvoor dif van krag =al wees,
vassiel; met dien verstande dat die Raad ’n vrystelling kin
herroep, of die termyn waarvoor dit verleen is, versttyk het
of nie en voorts met dien vers|
een week skriftelike kennisgewing, gegee Is,

tande dat aan die betrokke persoon

11 PROHIBITION OF EMPLOYMENT -IN CERTA__ISJ Cases. -

(1) No' employer shall permit any employee to work for him:

during the subsistence of a comfrict .of service between that

-employee and another employer and no employee shall perform

work for iwd employers.: )
. (2)'No person under the age of 15 years shall be employed
in the Industry. . ; e

: 12. CERTIFICATE OF SERVICE.
Every employer shall -issue, free- of charge, a certificate  of
gervice in the form of the Annexure to this Agreement, in respect

‘of each emgployes leaving his service,

13, TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) A weekly employee; other than a. jobber or a casual

employce, or his employer, shall give not less than one week's
notice of his intention to terminate the contract of employment,
or an employer may terminate the contract of employment with-
out notice by paying-the employee, in the case of a week’s
notice, not less than the weskly wage which the employee was
receiving immediately before the date of such' termination. L
Provided that this shall not affect— ) 5 .
(i) the right of an employer or an’ employee to terminate a
_contract of employment without notice for any cause

recognised by law as sufficient; E
(i) any written agreement beiween the employer and his
employee which provides for a period of notice of equad
duration on both sides and for longer than one week;
(iii) the operation of any forfeiture or pepalties which by law,
may be applicabie in respect of desertiom by an employee,

_ {2) When an Agreement is enfered into in terms of the second

proviso to sub-clause (1), the payment in lieu of motice shall be

. proporiionate to the period of notice agreed upon.

-(3) The notice referred to in. sub-clause (1) shall take effect
from the day in which the notice was given and shall
concurrently with anoual leave or sick pav.

. “14. Sicxk Leave. @ i o s
(1} An emiployer shall grant to his employes, after three mionths”

; employment with him and who is absent from work through'

sickness or accident not. caused by his own misconduct, other
than an accident compensable under .the Workmen's Compensa-
ttien Act, 1941— : w5 Y ‘ ‘
{a) in the case of an employee who works a six-day: week;
twelve days’; and T s
() in the case of an employee who works a five-day week
ten work days’; and i C -
(c) in the case of a watchman who works
fourteen work days’;. o _ o
sick leave in the aggregate during any one year of employment

a seven-day week,

not run

with him and shall pay to him in respect of each day thereof

an amount not less than—

{i) in the case of an

one-sixth; and - - }

(i) in the case of an employee who works a five-day week,
one-fifth; and i _ _

(iii} in the case of a watchman who works a seven-day week;
one-sevenih; :

of the weekly wage which he was receiving immediately before

the commencement of such leave: Provided that the emiployer

may require the production of a certificate signed by a registered

medical practitioner, or alternatively a duly signed hospital certifi- .
cate showing the nature and the duration of the employee’s -
iliness in respect of each period of absence for which payment

is claimed; provided further, that where, in any factory, there
exists or may be established by virtue of an Agreement between
the employer and his employees or between an employer and 3
duly registered trade union, a sick benefit or provident fund'to

- which the employer coniributes in respect of each of his employees
an amount not less than the amount paid or payable by each.

such employee and out of which fund an employee is, in
case of absence or abscnces from work on account of -sicknesg

or accident (other than an accident compensable under the Work="
~men’s Compensation Act, 1941), entitled to receive in the aggregate

in any one year not less than an amount equivalent to his full
wages for two weeks in respect of such absence or absences, in

| circumstances substantially not less favourable to the employea:
" than this provision, the terms of this clause shall not apply.

15. EXEMPTIONS.

:-(13-,Th€ Council may grant exemptions from any of the
provisions of this Agreement for apy good and sufficient reason.

"(2) The Council shall determine, in respect of any person
granted exemption, the conditions subject to which such exemp~

_ tion is granted, and the period during which such exemption shalf

operate, provided that the Council may withdraw any exemp-
tion whether or not the periocd for which such exemption ‘Wwas

granted has expired, and provided, further that ome week’s

notice in writing, has been given to the person’concerned. -

empleyee who works a;'six-d:iy week;
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"(3) Die Sekretaris van die Raad moet aan elke persaon aan wie

vrystelling verieen word, 'n sertifikaat wat deur hom .onderteken. |

is.” uitreik, wat die volgende vermeldi— ;
' (i) die volle ndam van' die betroike persoon;

(ii) die bepalings yari_ die ooreenkoms - waarvan xzryételling ;o

verleen. word; 2wy : ; ’
(iii) ‘die voorwaardes waarop vrystelling verleen word; en
“(iv) die termyn waarvoor die vrystelling van. krag is.
(4) Die Sekreraris- van. die Raad moet— b
(a) alle sertifikate wat u:tgereik word in volgorde nommer;
(b) van elke sertifikaat wat uitgereik word ‘n afskrif hou en
" 'y afskrif aan -die Afdelingsinspekteur, Departement van
Arbeid, Durban, stuur; e ) -
(c) as die vrysteliing aan 'n werknemer verleen word, 'n-afskrif
van die sertifikaat aan die betrokke werkgewer stuur,
50 - 16. UITGAWES VAN DIE RaaD. -
, Om te voorsien in die uitgawes van die Raad, moet elie
werkgewer— - : v i
(a) van die verdienste van
vakleerlinge) vir wie

elkeen van' sy werknemers (behalwe
in hierdie Ooreenkoms -minimum

Jone van minder as £2 voorgeskryf ‘word, 2d.-per week

aftrek; vir- wie in hierdie Qoréenkoms minimum fone
. van.meer as £2 en minder as £3 voorgeskryf word, 4d. per

week aftrek; en vir ‘wie in hierdie Ooreenkoms minimum |

lone van meer as £3 per week voorgeskryf word, 6d, per

week aftrek; en - .
. (b) by die bedrag ingevoige paragraaf (a) afgetrek, 'n gelyke
..+ bedrag voeg en die totale bedrag afgetrek en die totale
bedrag deur die werkgewer bygedra,.op of voor die 15de

dag van elke maand aan die sekretaris van die Raad.

- stuur,

. 17. VERTONING VAN QOREENKOMS.

Elke werkgewer moet op ’n opvallende- plek in sy inrigting,
waar dit maklik vir al sy werknemers toeganklik is, 'n_leesbare -

afskrif van hierdie -Ooreenkoms vertoon how.

18. VAK\’ERENIGINGVERTEENWOGRD!GERS or: DIE RaAAD.

Flke werkgewer moet aan enigeen van sy werknemers wat

"-yerteenwoordigers op die Raad is, alle redelike geleentheid ver-
leen om hul werk in verband met die Raad uit te voer.

19. VERTOLKING VAN OOREENKOMS.

(1) Die Raad is die liggaam wat vir die toepassing van hierdic,
‘Qoreenkoms verantwoordelik is en kan.vir die leiding van werk-
~ gewers en werknemers meningsuitsprake uitvaardig wat nie met
die bepalings’ hiervan strydig is nie. -

(2) Geskille betreffende -die vertolking van enigeen van die
" bepalings van hierdie Ooreenkoms moet ba die Raad -verwys
word. : .

20. AGENTE.

1 (1) Die Raad moet cen of meer bepaalde, -persone. aanstel as

agente om by die toepassing van -hierdie Qoreenkoms te help.
Die dgent het die reg— . P ; '
(@) om enige inrigting te eniger tyd wanneer hy redeiike aan-

leiding het om' te veronderstel dat'’n -persoon daarin’ in -

diens is, fe betree, te inspekieer en te oz;dersock;
(b) hetsy alleen, of na sy goeddunke in teenwoordigheid van

*n ander persoon, elke werknemer wat hy-in of naby die '

perseel of plek -aantref, mondelings te -ondervra - en, van

-sodanige persoon te vereis om die vrae wat hom gestel |.

word,, te beantwoord; =

(¢) om van 'n werkgewer te vereis om enige kennisgewing,
boek, lys of geskrif wat kragtens hierdie Ooreenkoms
gehou, x
inspekteer, te ondersoek en afskriffe daarvan te maak;

(d) om te vereis dat alle aantekenings- van ‘tyd wat gewerk 18,

" betaalstate, boeke, of geskrifte waarin aantekening gehou
word vah tyd wat gewerk is, of werklike lone of skale,
hetsy per stuk of nie, wat betaal is aan 'n werknemer nie

a4 se lone ‘in hierdie Qoreenkoms vasgestel is, voorgelé word

en daarvan afskrifte ie maak.

(2) Die agent kan 'n tolk met hom saamneem
*n. plek - betree, inspekteer, of ondcrsock.

(3) Elke werkgewer en werknemer vir wie. hierdie Qoreenkoms
bmflend is, moet die agent alle hulp wat hierbo. genoem weord,
verleen. : )

G b © 21, UniForMS. " .

’n Werkgewer moet i
klere wat hy aan bestelwabediendes; besteiwabediende se assis-
tente of werknemers ingevolge 'n wet of regulasie moet verskaf,

kosteloos_verskaf, onderhiou en in. gocie en skoon toestand hou,,
en die uniforms, oorpakke,.of béskermende klere bly die werk-

gewer se ciendom.

22, KENNISGEWING.. g

Alle werkgewers wat brood en/of banket vervoer, moet 'op -alle |-

voertuie, met inbegrip van. fietse en driewiclers, wat vir dié¢ doel
_gebruik word, duidelik die volle naam vertoon. ="

a2 '

vertoon, of gemaak moet word, voor.te 1& en dit te' |’

wanneer hy so |

alle uniforms, oorpakke of beskermende.

= (3) The Secretary of the Council shall issue to every person’

granted exemption, a licence signed. by him setting out— ..
i) the. full -name of the person. copcerned;. . . .. G
* 7 (ii) the provisions of the Agreement from which exemption is
'-gran_tpd;__ : . T
(i) -thedcondit'ions subject to' which™ such exemption is granted;
an . ; = 5
(iv) the period dyring which the exemption shall operate.
{4) The Secrg:té,i'y of the Council shall—
‘{a). number consecutively all licences issued; N
(b) retain a copy of each licence issued, and forward a copy
to the "Dijvisional ' Inspector, Department of Labour,
Durban; e e _ _
(¢} whére exemption is granted to an employee forward a
_copy of the licence to the. employer ‘concerned.

5

) ) 16. EXPENSES” OF THE COUNCIL. .
For ‘the. purpose of meeting the -expenses of the Council, each

| -employer shall—

{@) deduct from the earnings of €ach of his employees (other
than .apprentices) for whom minimum wages less. than £2..
are prescribed in this Agreement an amount of 2d. per
week, for whom minimum wages of £2 and less than £3
are ‘prescribed in this Agreemeént an amount. of 4d: per

©  week and’ for whom minimum wages of £3 and over.are
prt:jscribed' in this Agreement an amount of 6d. -per week;
an - ;

" (b) add to the amount deducted, in. terms of paragraph (a). 2
“like amount and forward-the total amount.-deduced and
the total amount contiibuted by the employer to the

© Secretary of the ‘Council not later than the 15th day of
each “month. . =g s

. 17. EXHIBITION OF AGREEMENT.
 Every employer shall affix and keep affixed a legible copy of
this -Agresment in a conspicuous place in his establishment where
it is readily accessible to all employees. o

18. TRADE UNION REPRESENTATIVES ON THE .COU_.NCIL.

Every employer shall give to any of their employees who are
representatives on the Council every reasonable facility to attend
to their duties in connection with the work of the Council.

_ " 19. INTERPRETATION OF AGREEMENT.

‘(1) The Council shall be the body responsible for the adminis-
tration of this Agreement and may issue expressions of opinion.
not inconsistent with the provisions thereof for the guidance of
employers and employees. ;

(2) Any dispute which may arisc.regarding the interpretation
of any of-the provisions of this -Agreement. shall-be referred to
/the Council. - P R
; I 20.. AGENTS. _

(1) The Council- shall appoint one or more specified persons
as agents to assist in giving effect to the terms of this Agree-
ment. -

-, The agent shall' have the_right to—

() enter,. inspect and .examine any establishment at any time
‘when he has reasonable cause 1@ believe that any person
"is employed therein; . ‘ CEIR i PR

(b) orally examine either alone or in_the presence of any
other person, as he thinks fit, with respect to matters’
relating to this Agreement, every employee who he finds
in or about the premises or place, and require such
employee to .amswer the guestions put;

(c) require the production by an employer of any notice, book,
‘Jist or document which is by this Agreement required to-
be kepl, -exhibited or made, and inspect, examine and-

copy the same:

‘d) require the production of. inspect, examine and copy all
records of time worked, pay-sheets,” books or ‘documents’
wherein ‘an account is kept' of time -worked of actual:

- wages® or- rates -whether by piece or not, paid to any
employes, whose . wages - are fised by this .Agreement.

- (2} The ~agent, .when entering. inspecting or examining any -
such place; may take with him an interpreter. ;

(3) Every employer and employee upon whom the provisions
of this Agreement are binding shall grant to the agent ali the
facilities referred to above. : :

.o : - 21 UnirormMs.

An emplover shall sup;ﬂly, maintain and keep.in a good and
clean condition, free of charge, anv uniform, overails or protec-
tive clothing to vapmen. vanmen’s assistants or to any employee
which: by-any law or regulation he may be compelled to provide
for his employee, and such umiform, overalis .or protective-
clothing shall remain the property of the empioyer.

_ 22. NoTicE. :
Every. employer conveying bread and/or confectionery shall

. prominently. display on all- vehicles.- including bicycles and tri--
“cycles- used- for 'that. purpose, his full name. o
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o gt 2} VAKVERE\IIGINGLEDEGELD .
Dje ledege!d wat aan die. vakveremgmg betaalbaar is en. krag-

. tens klousule -5 A5) (a). afgetrek- is, moct ‘deur. elke. Werkgewer
" voar of-op. die " 10de dag van elke maand, tesame met 'n lys

van ~-die. name van*'dig werknemers. en. dle totale. bedrae ~wat
: aldus mgevorder is, aan dle Sekreiarls wm d.e Vak\reren ~mg.
-gesiuur word

.- Vir én.ramehs. dic. partye ap hede dle 4de dag’ vam \Apn] 1957
- in "Durban onderteken = :

w0 . W, W Nom,um
ORI R Vomsnter van. die Raad

w7 ALEX, T BRYGE.

' “Shge '_ '_ : i Ondervoomtler van -die 'Ra.ld- i

g T - - Po H.TTHOMAS,
- Fiwsi e : Sekretarls van . dle R:md

RN . = 2 g

AANHANF?EL 4.

P 7 i S N{: van Semﬁkaat,,:,.:‘;‘.':..-_ -

pLE B D]E’\TSSERT]FIKAAT B oia e,
_(Urtgerek mgevoige klousule 9 van die- Nywerheldsrqadooreen-
o koms, - gepub];seer by Goewermenukenmsgewmg No...
SR 7 T TR S 1946) .
Nadim van nywerhezd ,,,,,,,, ;
Naam en adres van fitma....... T
"Ek- wnﬁscer _hiérby dat ondetgenoemde persoon by my in
diens was.en dat ondergenoemde besonderhede ;uls isi—=" L.

(1) Werknemer se- volle naam..

Y

LT

(2) Adres..

3} Geslaa E

_(4) Ouderdom

(3) Werk....... o e e isana st b

- (6) Loonskaal

oE,

: betaa!ﬁaar 0p 3 datum

17} Datum van mdlenstfedmg by my

I’

i 8 Datum vap uitdienstreding by my.. _ N S e

(9) No V’an semﬁkaat wat deur vorige werkgewer ungerclk is~

1% Werkgewe se handlekening

Fidly 2 W-—lee ’duphkaat van hlerdle sernﬁkaat moet deur dle werk-_-.- :
o o | cmployen < : : TPy e

. gewer gehou word ! “

-

Bl

- BEKWAAMHEIDSERTIHKAAT oy,
Hle;-by word geserttﬁseer dat die Nywerheldsraad vir d!e Buk-:

' _jen,n’of Bankemywerheld van menmg is’ dat

wat by?_
in cliens s, ten voile bekwaa."} is. om as
dlens te! doen : 2

CSekretaris, ..

' Datm

-'_No. 1025] [S Juhe 1957
WET OP FABR EKE MASJINERIE EN BOUWERK
< 1941 N

| BA’I&-”EN}(}F BANKETBAKNYWE_RHEID; i
' __DURBA_N__;‘I_NAN_DA EN_-PINEIQWN. -

Ek PAUL OLIVER SAUER Waarnemende M:mster van
- Arbeid, handelende ingevolge subartikel (1) van artikel’
twee-en-twiniig van -die Wet op Fabrieke,  Masjinerie en
Bouwerk, 1941, verklaar hierby dat die bepalings van die-
. Qoreenkoms. en- kennisgewing in verband 'met-die Bak-’
‘en/of Banketbaknywerheid, gepubliseer by Gocwerments-
kenmsgew;ng No.1024 van 5 Julie 1957, vir die persone-
" wie se werkure daarby gerefl. word, nie minder gunstig
as die” ooreenstemmende bepalmgs van genoemde Wet
s me R ; i ;
! P 0 SAUER -
Waamemende Mmlster van Al’bt,’\d ;

- ment publnhed under Government ?\otlcc Mo in.and

van mtdlensuedmg .

B T OO A ..A.A:NHHNCSEL'B;;

Bt fu!ly competent to undertake the dutles of..

| Dt eapiasgane:

Tt 23 TRADE UNIQ‘I. SUBSCEEETIGNS

T

The qn,lbsenptaons payab]e to the- trade. union, ._;c-ieducted m. '

accordance with: the - provisions of- clause .5 -{5) (a). shall be:

Toriwarded by each employer, not-later’ than ‘he 10th day. of
.each” ‘month, together with™ a list showing , the 'names 'of: the °
emplosees and ‘the total’ amounl thus co]lected to “the - secreiars' :
“of the- trade- union. .

Signed for and on beh:df of the part:es at Durban on t‘ms 4th

K day of . Apul 1957. - \ "

P S WWET NOTHARD
Cnairman of - tHe- Caunm!
' v ALEX BRYCE, . .
SRR Vlce Chairman of . the Counc:ll
e - 0 UPUH. THOMAS, i
T el i Secretary o_f the _Caunell 4

- J- TR

1 Sl : ANNEXURE A
S '_ Noa. of Cerhﬁcate

T

=

; . CERT!FICATE oF. SERVICE.
{Issued in terms. of sectlcm 9 of the Industrial Cauncﬂ Agree-

dated. ... 00 . _._..19‘}61

Name of Industry
Name and address of ﬁrrn

= hereby certify that the- undermen:wned person was employed
by me and that the . particulars deta:led hereunder are correel —
*(1) Full name of employee j #d 4
A2) Address. ...
“(3) Sex.. i S on N

: 1. Slgnalure Qf Employer‘_ : ;
NBv—.Duphmte eopy of thls, cer!aﬁcate must be retamed by i3

Wi

'A_ny§XURE B

CERTIFICATE OF COMPETENCY

" This, 1s to eemfy “that_the Indiistrial- Counell for' 'the B
and/or Confecnenery Industry is of opmmn thal s

'empleved by..........

' .‘Se,.e_retz}'r'yl o

%
— bt ___‘

I No. 1025} i N [5 July 1957' ,
TACTORIES MACHINERY AND BUILDING WORK

ACT, 1941

BAKING AND/OR CONFECTIONERY IMUSTRY
- DURBAN, INANDA AND PINETOWN. . . *. -

L PAUL OLIVER SAUFR, - Actmg \&m;ster of Labour,' :
hereby, in terms. of sub-section (1) ‘of section- rwemy~two__ .
of the Factories, Macmneny and Bmldmg Work Act, 1941,
declare the provisions of the Agreement and notice relating
to the Baking and/or Confectionery Industry, published -
under Government Notice No. 1024 of the 5th July, 1957, ..
to be not less favourable to the persons whose hours of
work “are regulated {hercby than the telanve prowsmns_ ‘
of the s.nd Act s 5

N 3 . P . SAUERw iz
pwg oy ow, U Actmg M;ms{ter of Labour

S
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Leessf@f vir die Boer en sy Vrou!

Die Departement van Landbou, Preforia, publiseer die volgende gesmsblad
{in Afrikaans en Engels) in beiang van boere in die besonder, van die landbou-

bedryf in die algemeen en van alle vroue—

in Smide-Afrila

waarby ingelyt is ,, Die Vrou en haar Huis”

’n Maandblad bevattende kort, praktiese artikels,
spesiaal bedoel vir die boer en sy vrou wat goeje,
deskundige advies verlang en geskryf in eenvou-
dige, nie-tegniese taal; ryklik toegelig met foto’s
. . . . Elke boer behoort met sy Departement
in voeling te bly en die advies te verkry wat dit in
staat is om te gee, deur middel van—

©

INTEKENGELD
in die Unie van Suid-

Afrika (met inbegrip

van Suidwes-Afrika),
I8s. per jaar.

intekengeld kan direk
aan die Hoof, Afdeling
Publisiteit, Departe-
ment van Landbou, Pos-

sak 144, Pretoria, gepos

word.

BOERDERY IH SUID-AFRIKA woarby ingelyt is ,,Die Vrou en haar Huis”

Reading maiter for Farmer and Wife!
" The Department of Agriculture, Pretoria, issues the following family publication
(in English and Afrikaans) in the interest of farmers in particular, for the- agncul

tural mdusfry in genera| and for every woman—

in §@& b -Eiea

incorporating 2 e Woman and her Home”

A monthly Journal of short, practical articles,
intended particularly for the farmer and his wife
who want sound, expert advice in plain, non-
technical language; richly illustrated with photo’s

Every - farmer should keep in touch
with his Department, and obtain the advice it is

able to give, by readmg—-—_

FARM'NG IN S@UTH AFRECA mcorporahng

L]
SUBSCRIPTIONS
in the Union of South
Africa (including South

West Africa), 18s. per
annum.

Subscriptions may be
posted direct to the
Chief, Division of Publi-
city, Department of
Agriculture, Private Bag
144, Pretoria.

®

" The' | Woman and her Home"

14

Koop

Jnie-leningsertifikate

Buy Uni;_on | oan Ceftificafes ‘

i
4
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B oo Ly v

bes:ghelds— en . nywerhezdstoestande

“die- Unie, die jongste departemeutele ;)

- inligting “oo> afsetmoontlikhede - vir .
~ Unie- proddkte in lande waar -die

nie oorsese handelsverleenwoordlgers

het,. lysle van handelsnavrae, besonder-,

NY U@ ER AARS 2 w:ghede in die Unie, die jongste

e van, prys»' en voorrddehehe_.

i _ © . meeste -verslae (volledig) van die Raad

' : van: Handel en Nywerheid, en artikels

van 'n algemene aard oor die ‘handel en
nywerheld

tek@m in 0p
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