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- WET OP NYWERHEIDSVERSOENING 1956.
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“Ek, PauL OLIVER SAUER _Waarnemcnde Mlmster van ;

Arbeid, verklaar hlerby— ;
(a) kragtens paragraaf (@) van subartlkel (1) van artlkel_
_agt-en-veertig van die Wet op Nywerheidsversoe:

nlng, 1956, dat al die bepalings van die Qoreen- |

koms wat in die Bylae verskyn en op die Lekker-
ﬁ/[ednywaheld betrekking, het, vanaf die tweede

aandag ma datum ‘van. “publlkasw van “hierdie |5 -
k wat op. 28 Febru- | -
arie 1958 eindig, bindend 15 vir. die ‘werkgewer en | -
vakvereniging wat genoemde OGoreenkoms' aange- |
gaan het en vir- die, werknemers wat lede is van |

kennisgewing en vir- die. tydper

daardie vereniging; ke

(b) kragtens pa.ragraaf (b) van. subartlkel (1) van attlkel 5
agl-en-veertig van genoemde Wet dat die bepalings |

¢

vervat in klousules 3 tot. én met:'19, 23 en, 24

van genoemde  Ooreenkoms vanaf - die tweede | - -

‘Maandag na datum-van . pubhkasre van., hiérdie
. 'kenmsgewmw en vir die’ tydpérk wat op 28 Febru-

arie 1958 eindig, bindend is' vir alle ander werk-’
die vermeld . in | .

gewers en werknemers - as

paragraaf (ay van hierdie kennis gewmg wat betrokke
. of in diéns is by of in genoemde Nywefheld in d1e
2 magistraatsdlctrlk Port Elizabeth; en

(c) kragtens paragraaf (a) van. subartikel (3) van artikel

- agt-en-veertig van ‘genoemde Wet dat die bepalings |

-vervat in klousules 3 tot en met-19,-en-24 van

- genoemde Qoreenkoms vanaf. die tweede Maandag A
na datum van publikasie van hierdie kennisgewing | =
en vir di¢ tydperk wat op 28 Februarie 1958 eindig, |
in die magistraatsdistrik , Port. Elizabéth muzatis |-

mutandis bindend is, Vit alle Natureﬂe in’ dlens id

- genoemde Nywerheid by die Werkgewers “op ‘wie T

enige sodanige bepa]mgs ten “opsigte van werk-

nemers bindend is en op daardie werkgewers ten :

opsigte van. Naturel]e in ]1 lle

[12 Julie' 195? ek

The iollowmg Govemment Nohces are pubhshed fon

) general mformatlcm QR

DEPARTMENT OF LABOUR
No. 10557 | : i 12 July 1957,
INDUS‘TRIAL'CQN_C]’LIATION ACT. 1956.

SWEET MANUFACTURING INDUSTRY PORT ‘
by ELIAABETH T et o

I PAUL OLIVER SAUER Acting Mnmste;: of Labour, do
hcreby—:. 0 .
(a) in terms of paragraph (a) of sub sect:lon (1) of sect:on
“forty-eight of the Indusfrial Conciliation Act, 1956,
" declare that all the provisions of the -Agreement
~_which appears in’ the Schedule hereto and which
“relates fo the:Sweet Manufacturing - Industry shall
“be bindifig from: the’ second. Monday .after. the date
Xy of publication of this notice and for ‘the period
- .. ending the 28th February, 1958, -upon the employer
* who and trade tnion which " éritered into“thé said
i Agreemcnt and upon employees who are members
+ of that-union;

. (b) in terms of para raph'(h) of sub-section (1) of section
fOrty eight of- t%e said Act, declare ‘that the ‘provi-
© 'sions contained' in clauses 3 to 19 (inclusive), 23
- ~and 24 of thesaid Agreement shall Be binding from
- -the second: Monday after date of pubhcatmn of this
- notice. and for the period ending the 28th”February,
1958, upon all employers and, employecs other than
those referred to in paragraph (a) of this notice who,

- are engaged or ‘employed in the said Tndustry, in

~ the Magisterial District of Port Elizabeth; and

(c) interms of pafagraph (a) of sub sectlo‘ﬂ 3) Gf sectlon
forty-eight of the said Act, declare that in the
- Magisterial District of Port Elizabeth and from the -
-second Monday after the date of publication of thls
notice and for the period ending the 28th February,
1958, the provisions contained in clauses 3 to 19
(inclusive) :and 24 of the said Agreement shall
. mutatis . mutandis be- binding ‘upon all Natives
““employed in-the said® Industry’ by the employers
_upon whom any, of the said provisions are binding
 in respect of employees, and upon those employers :

in respect of Natwes in their 1 ;




~

' ingevolge die bepalings van die _Nywerheid-versocningswct, 1937,
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' BYLAE.

NYWERHEIDSRAAD VIR DIE LEKKERGOEDNYWER-
"HEID, PORT ELIZABETH. :

OOREENKOMS. v

gesluit en aangegaan tussen die
Algoa Sweet Manufacturing Co., Ltd,,

(hieronder ,, die werkgewers” genoem), aan die een kant, en die
Sweet Workers® Union -

(hieronder .,,.die werknemers ” of ,, die vakver_enigii‘lg * genoem),
aan dic ander kant, wat die partye is by die Nywerheidsraad
vir die Lekkergoednywerheid, Port Elizabeth. o
1. BESTEK VAN TOEPASSING VAN QOREENKOMS,
Die bepalings van hierdie Obreenkoms moet in die magistraats-

* distrik Port Elizabeth nagekom word deur die werkgewers wat

die Lekkergoednywerheid beoefen en deur alle werknemers wat
lede van di¢ ‘vakvereniging is en in genoemde Nywerheid in
diens is en vir wie lone in hierdie Ooreenkoms voorgeskryf word.

2. GELDIGHEIDSDUUR VAN, OOREENKOMS. .

Hierdie: Qoreenkoms tree in werking op- 'sodanige..datum as
wat die Minister van Arbeid ooreenkomstig die N erheid-
versoeningswet, 1937, vasstel en bly van krag vir.die y perk wat
op 28 Februarie 1938 eindig.

3, WOORDOMSKRYWINGS.

Enige uitdrukkings wat in hierdie QOoreenkoms gebesig word
en in die Nywerheid-versoeningswet, 1937, omskryf s, het

dieselfde betékenisse as in daardie Wet, en tensy die teenoorge-

stelde bedoeling blyk, omvat woorde wat di¢ manlike geslag

. aantoon -00k vrouc; voorts, tensy strydig met die samehang,

beteken— :

,, assistent-voorman ",
verrigting van sy werk
kan waarneem;

,, assistent-voorvrou™ ’n vroulike ‘werknemer wat die voor-
vrou by die verrigting van haar werk help en wat tydens
haar afwesigheid vir haar kan waarneem;

., assigtent-stoorman ™, ’n werknemer, ‘uitgesonderd ’'n versen-
dingsklerk en 'n arbeider, wat die stoorman met sy werk
help; =% :

., ketelbediener ”, "n werknemer wat ’n stoomketel stook en
die waterstand en stoomdruk op peil how;

,, los arbeider , ’n arbeider wat hoogstens drie dae in 'n week

by dieselfde werkgewer in diens is;

klerklike werknemer ”, *n werknemer wat skryfwerk, tikwerk

of enige ander vorm.van klerkiike werk verrig en dit omvat

'n stoorman, kassier, versendingsklerk en telefonis;

. Klerklike werknemer, gekwalifiscer, manlik,” ‘n  manlike
klerklike werknemer met minstens vyf jaar ondervinding;

., klerklike werknemer, ongekwalifiseer, manlik,” 'n manlike
Lierklike werknemer met minder as vyf jaar ondervinding;

,» klerklike werknemer, gekwalifiseer, vroulik,” 'n vroulike
klerklike werknemer met: minstens vier jaar ondervinding;

,, kierklike werknemer, ongekwalifiseer, vroulik,” *n vroulike
klerklike werknemer met minder as vier jaar ondervinding;

. kleedkamerbediende ”, 'n werknemer wat in beheer is van 'n
kleedkamer waarin 'n werknemer hom kan verklee of sy
klere bére, of van sluitkaste waarin *n werknemer sy besit-
tings kan bewaar; '

. lettersetter *; ’n werknemer wat ’n - lettersetmasjien - bedien,
pitgesonderd 'n etiket-oordrukmasjien, en/fof letiers, blokke
plate en/of ander nodige materiaal set rangskik en in
posisic plaas om te druk of reliéfwerk te verrig of rubber-

" stempels daarvan tc maak enfof sodanige materiaal na
gebruik versprei; :

,» versendingsklerk ”, 'nwerknemer wat klerklike werk verrig
en verantwoordelik is vir die verpakking van goedere vir
vervoer of aflewering en wat toesig kan hou oor die ver-

- pakking, afweeg en/of bymekaarmaak van sulice goedere die
natel van pakkies en die adresseer daarvan;

,inrigting” ‘n perseel waarop die lekkergoednywerheid uitge-

7 gefen word en wat geregistreer moet word kragtens die Wet

op Fabrieke, Masjinerie en Bouwerk, 1941;.

,» ondervinding ”, met betrekking tot—

help en in sy afwesigheid vir hom

»

(@) ’n lekkergoedmaker, reisiger of algemene werker, die
totale tydperk of tydperke diens wat ’n werknemer
onderskeidelik as ’n lekkergoedmaker; - reisiger of
algemene werker gehad  het; =

(b) *n Klerklike werknemer, die totale tydperk of tydperke
diens “‘wat 'n werknemer as 'n klerklike werknemer
gehad. het, ongeag die bedryf waarin di¢ endervinding

I e

s voorman ?, “n werknemer . wat toesig het gor die’ werknemers

;in 'n inrigting of in 'n afdeling van ’n. inrigting. wat beheer

oor sulke werknemers: uitoefen .cn .wat daarvoor, verant-
woordelik is dat huile hul werk docltreffend verrig.

2

'n werknemer wat die voorman by die |

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE SWEET MANUFAC-
TURING INDUSTRY, PORT ELIZABETH. '

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into by and between the

_ Algoa Sweet Manufacturing Co., Ltd.,
(hereinafter called “the employers”), of the one part and the
Sweet Workers’ Union
{hereinafter called “the employees” or “trade union™), of the

other part, being the parties fo the Industrial Council for the

Sweet Manufacturing Industry,” Port Elizabeth.

1. ScorE OF APPLICATION OF AGREEMENT.,

" The terms of this Agreement shall be observed in the Magis-
terial District of - Port Elizabeth” by the employers who are
engaged "in the Sweet Manufacturing Industry and by -all
employees who are members of the trade union and are employed
in that Industry and for whom wages are prescribed in this
Agreement. ' - . .

: 2. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as
may be specified by the Minister of Labour in terms of the
Industrial Conciliation Act, 1937, and shall remain in force for

the period ending 28th February, 1938. :

3. DEFINITIONS.

Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1937, shall have the same mean-
ings as in that Act, and unless the contrary intention appears,
words importing -the masculine gender shall include females;
and further, unless inconsistent with the context—

« assistant foreman * means an employee who assists a foreman
in the performance of his duties and who may act for him
during his absence; :

“ acsistant forewoman” means a female employee who assists
a forewoman in the performance of her duties and who

_may act for ber during her absence;

“ gssistant storeman” means an employee, other than a
despatch clerk and a labourer, who assists the storeman in
his duties; ; } 8

“poiler attendant” means ap employee who is engaged in
firing a boiler and maintaining the water level and steam
pressure; ]

« casual labourer ¥ means a labourer who is employed by the
same employer on not more three days in any week;

< clerical emplovee ™ means an employee who is engaged in
writing, typing or any other form of clerical work and
incluedes a storeman, cashier, despatch clerk and telephone
operator;

“clerical employee, gualified, male,” means a male clerical
"employee who has had not less than five years' experience;

“ clerical employee, unqualified, male,” means a male cletical
‘employee who has had less than five years’ experience;

“ clerical employee, qualified, female,” means a female cleri-
cal employce who has had not less than four years’
experience;

«clerical employee, ungualified, female,” means a female
clerical employee who has had less than four years’

. experience; .

« cloakroom attendant ™ means an employee who is in charge
of a change-room in which an employee may change or
store his clothing or of lockers in which an employee may

~store his effects;

“ compositor ” means an employee engaged in operating a
type-setting machine, ‘other ' than a .label - overprinting
machine, andfor the setting or arranging of type, blocks,

lates; and/or other necessary  materials into a position
1f:'or printing or embossing or making rubber stamps there-
from and/or the distribution of such material after use;

“ despatch clerk ” means an ‘employee- who is engaged in
clerical duties and who js responsible for the packing of
goods for transport or delivery and who may supervise the

" packing, weighing and/or assembling of such goods, the
checking of packages and addressing thereof;

“ actablishment” means any premises on which the Sweet
Manufacturing Industry is carried on and which would
be registerable under the Factories, Machinery and Building

. Work Act, 1941; '

“ gxperience ® means in relation to—

“(a) a sweet maker, traveller or general worker, the total

! period or periods of employment which an em-
‘ployee has had ‘as’a sweetmaker, traveller or general

~ worker respectively;

. -(b) a _clerical employee,. the- total period or periods of
employment which an employee has had as a cleri-
cal employee, irrespective. of the trade in which
such .experience “was gained; :

“ foreman ”. means an employee who is in charge of employees
'in an establishment or in a department of an establishment
who .exercises contral over such employees and who is
Eesgonsible for the efficient performance by them of their

uties; : -
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» Yoorvrou”, ‘n vmul:ke werknemer wat onder toes;g van 'n
voorman of assistent-voorman toesig het oor die vroulike
algemene werknemers in ’n inrigting. of in 'n afdeling van ’n
inrigting,. en -wat daarvoor verantwoordelik is dat - hulle
hul werk docltreffend verrig.

- walgemene werker ”, 'n werknemer wat een of meer van onder-
staande werksaamhede Verrig:—

(a) Neute, kakaoboontjies, oE aader grondstowwe ‘skoon-+|

maak enfol sorieer;

(b) sonder wver antwoordelikheid vir dle graad van roester
' of kook, kakaoboontjies, neute, vrugte of ander grond-
stowwe rooster of kook;

{c) die kiem uit kakaoboontjies wan of verwyder; - .

(d) 'n raffineermasjien,. skulpmas_uen tempeimas‘nen, roos—
termasjien, wanmasjien, maalmasjien, vormmasllcn of
ander, masjien bedien;

fe) neute of vrugte uitdop, pitte uithaal, _of droog;

{f) vrugte of ander grondsvowwe fynstamp ﬂf in. dte re.gtc :

) - groottes sny;
{g) bestanddele afweeg (maa_[j_ nie op-ft gestel_dcf. skaal nie);
(%) klaargemaakte geurmiddels ingiet;

(i) lekkergoed in vorms plaas, wit Yorms haal, fatsoeneer
en uitgiet en dit in stysel plaas, -weer mthaal of die
" stysel daarvan verwyder;
(/) deeg, pap of ander suiker- en/of sjakoladeprepante
voer, kristalliseer, trek, rol, opsny en uitstempel;

(k) indoop en bedek;

(f). vrugte, neute en ander eetbare m'tlenaal m lckkergoed—_

preparate verwerk en/of !l]Slt
.(m) kartonhouers . maak;

! (n) goedere verpak vir voorraad of- verscndmg, met uit-

sondering van die plaas van verpakte artikels van
geiyke grootte en getal in houers wat spesmal gemaak
is om hulle te bevat;,

(o) bestellings bymﬂlxaarmaak en naswn'
{p} etiketteer ea,’of indraai;
(g) bereidings- of mengwerk doca wat nie by dtc werk-

saamhede in die wootdomskrywmg van ,, arbeider ” |

ingesluit is nie, en omvat alle werkmemers wat nie
spesifick in kloumle 4 (lj genoem word me :

e a]gemenc werker, gekwallﬁqeer 'n aigemane werker met
minstens 12 maande ondervinding;

. algemene werker, ongekwalifiseer,” 'n algemenc werker met
minder as 12 maande ondervinding;

o groeplewr of spanopsigter ”; i vroulike werknemer wat onder
. toesig van 'n voorman of assistent-voorman, voorvrou of
assls{ent-voowrou beheer het en toesig uitoefen oor die
werk van 'n groep of afdemlg algemene werkers;

L, arbeider ”,'n werknemer ‘wat ¢en of meer van die volgende

: Wcl‘kS‘ldmhed\. verrig: —

(a) Goedere, materiaal, gerei, ;nstallasw masjinerie, gerced-
skap of ander ar tikels optel, dra, verskuif of stapel;

(b) persele, voertuie, diere, masjinerie, bakke, panne, kiste,

_ vorms, blikke, gerei of meubels skoonmaak of was;

(¢) vure maak of aan die brand hou;

(d) afval verwyder; '

(¢) briewe, boodskappe of goedere te voet of met n fiets,

: dnew:eler of handvoertmg aﬁewer,

“{f) laai of aflaai; - :
- {g) kiste, bale of pakkies oopmaak, toemaak of merk;
" {R) styselbakke met die -hand vul en leegmaak; !
(/) suiker of ‘ander bestanddele in stoom- of ander panne
" roer maar nie termometers afiees of stcmmdmk regu-
- leer nie;

{f) duie of' nﬁelkartonhnuem inmekaarsit;

{k) raffineerders, roostermasjiene, wanmasjiene, maal‘ en
vormmasjiene vul en = leegmaak, maar nie sulke
masjiene bedien nie; .

(I} tee of dergeiike dranke maak;

(m) bestanddele in mengmasjiene ‘of panne. sit;-

© stroop in draaiende panne giet nie;

© (n) stysel in ,, buck "-masjiene voer; = -

(o) smke:r of glukose op ’n gestelde skaal afweeg of met
n vaste maat afmeet;

" (p) verpakte artikels van gelyke grootte ‘en getal in houers
plaas wat spesiaal gemaak is om hulle te bevat;

»» instandhoner ", 'n_werknemer, uitgesonderd ‘n Wcrktmgkun-

" dige, wat die mas;mene mstai!a.sne meubels of ander toerus-
ting instandhou;

. werktuigkundige , 'n’ geskoolde vakman of ambagsman;

,,motorvtw.rtmg", elke voertuig wat ontwerp of bestem is vir
'n ander manier van aandrywing as deur meislike of dier-

like krag en-wat gebruik word vir die’ vervoer van goedere, |

mtgeqondcrd 'n reisiger se monsters, of vir die vervoe,r van
n reisiger;

maar nie .

* forewoman ® means a fcmale er.mloycc who. under the
supervision of a foreman or assistant foreman, is in charge
-of the female general workers in an establishment or in

a department of an establishment and who is. responsible -

for the efficient performance by them of their duties;

*“general worker”™ means an employee who is engaged in
one or more of the - following operations:—

(0) Cleaning and/or sorfing puts, cocoa beans, or omcr

raw materials;

(b) roasting or beiling cocoa beans ‘nuts, -fruit or other
© raw materials -without respansrb:l!ty for the “degree
of the roasting or boiling:

o) winnowing ‘or removing the germ from cocoa beans;

@ operating  a , refining machine,
tempering rn::chme
machine, gnndm

conching  machine
roasting machine, winnowing
mill or moulding or other machine;

(¢) shelling, stoning, peelmg or drymg nuts or fruit;

o truslhmg or cuttmg to size frults or other. raw mate-
rials;

(&) wclglung mgrﬂd\cn's (other than to a. ﬁxed sm»e),
(k) pouring ready mixed flavours;

'()) moulding, demoulding, shaping, pouring, depositing
into, removing from and cleaning sweets of stareh;

() running, crystallising, pulling, rolling, cutting 'and
stamping dough, paste or other prep,ar.mans of
sugar and,for chocolate;

(k) dipping and coating;

() incorporating and/or depositing fnuts nuts and other
edible materials into sweet preparaﬂons‘

{m) cardboard box making;

() packing goods for stock or dlspalch other “than .

placing packed articles of uniform size and number
into containers specially made to contain them;

(o) assembling and checking orders:

(p) hbel[mg and/or wrapping;

1) preparing or mixing other than in operatmas, inctu-
ded in the definition of *labourer” and includes

3

"all cmp?oyees not spemﬁcally refcrreil to in clause

“ general worker, gqualified,”” means a genem! wmkcr who h'IS
had not .less than twelve months’ esperience;
%mnmal worker, unqualified,” means a general worker who
s had less than twelve months! experience;
“group leader or team. supervisor ” means a female ‘employee
who, under the supérvision of a foreman or assistant fore-
. man, l'nrcwoman or assistant forewoman, is in charge of
and supervises the \mrk of a group or se:ctlon of general
workers;
*labourer I’ means an ernp!o; ce engaged in one or
the following operations:— o
. (@) Lifting, carrying, moving or stacking goods, raterials,
- utensils, plant, machinery, tools or -other  arlicles:
_(b) cleamng -or washing premises, vehicles, animals,
machinery, trays, pans, boxes, moulds, tins, u!.enszls
or furniture;
" (¢) making or maintaining ﬁtes >
(d) removing refuse; L
() delivering lefters, messages or goods on foot or by
means of 4 b-cycle- tncycle or manually propeilcd
vehicles; o
(f) loading or unloading:
- {g) opening, cimmg or marking bcxes, bales or nack-
ages;
(k) filling and cmptymg starch Uavs by hand;
(i) stirring sugar or other- ingredients in steam or other
“ 'pans excluding reading thermometers or regulating
: steam pressure;
(j)- assembling shooks or corr ugated cardboard containers:
(k) filling and emptying refiners, roasting machines,
winnowing machines, mills and moulding machines,
but not operating such machines;- :
() making tea or similar beverages;

(rm) putting  ingredients into mixing machmcs _or pans
other than adding syrup to revolving pans;

(n) feeding starch into “ buck ™ machines;

(0} weighing or measuring sugar or glucose to a set scaie

) Or measure;

(p) placing packed articles of uniform size and number
into containers specially made to contain them;

more of

* maintenance man” means an - employee other than a

" mechanic, engaged in- keeping in repair machinery, plant,
furniture or other equipment;

“mechanic” means a skilled tradesman or artisan:.

“motor vehicle” means any vehicle designed or intended for
propulsion by other than human or animal powér and
used for the convevance of goods, other than a Lraveﬁcx’s
samples, or for the transport of a traveller;
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,, matorvoertuigdrywer ”, 'n werknemer. wat 'n motoryoertuig
dryf, en vir die toepassing van hierdie woordomskrywing om-
vat ,,'n motorvoertuig dryf” alle tydperke wat gedryf word
en al die tyd wat die drywer aan werk in verband' met die
voertuig of die vrag bestee en alle tydperke wat hy verplig is
om op sy pos te bly in gereedheid om te dryf; i

,, hagskof * elke tydperk van werk wat vir die grootste gedeelte
tussen die ure O nm. en 7 vm. verrig word; .

,,'n masjien bedien”, cok die versorging, aansit of stopsit van
die masjien en kan vul of leegmaak omvat; "

,, deeltydse motorvoertuigdrywer ”, 'n werknemer wat altesaam
hoogstens twee uur op ‘n dag 'n motorvoertuig dryf, en vir
die toepassing van "hierdie woordomskrywing omvat ,,’n
motorvoertuig dryf” alle tydperke wat gedryi word en enige

- tyd wat die drywer bestee terwyl hy in beheer van die voer-
tuig is of aan werk in verband met die voertuig of vrag;

,» degelpersdrukker ”, 'n werknemer wat kan' toestél enop ’n
degelpers (uitgesonderd 'n outomatiese voerder, groter as 10
duim by 15 duim, of 'n etiket-oordrukmasjien) kan druk,
met inbegrip van die opsluit van die vorms in die masjien-
VOrmraam; ) _ ) g

,, monsterjong 7, 'n werknemer wat 'n reisiger op sy rondes ver-
gesel, hom help om sy -monsters te verpak, uit te pak. of te
vertoon en wat die motorvoertuig kan dryf wat deur die reisi-
ger by die nakoming van sy pligte gebruik word;” . * - '

,, korttyd ”, ’n tydelike vermindering van die getal gewone werk-
ure as gevolg van 'n algemene onklaarraking van installasie,
of masjinerie, of 'n dreigende of naderende ineenstorting van
geboue as gevolg van ongeluk of ander onvoorsiene noodge-
val, of slapte in die bedryf of tekort aan grondstowwe;

» Stoorman ”, 'n werknemer wat algemene beheer oor voorrade
of afgewerkte produkte het en wat verantwoordelik is vir
die ontvang, bére, verpak of uitpak van goedere in 'n stoor of
pakhuis en/of aflewer:ng van goedere uit ’n stoor of pakhuis,
aan die verbruiksafdelings in 'n inrigting, of vir versending;

, lekkergoedmaker ", ’n werknemer wat lekkergoed maak en
vir die maak van lekkergoed verantwoordelik is van die tyd
wat die bestanddele cerste in die meng- of kook- of draaiende
panne geplaas word, tot-die massa lekkergoed gereed is om
opgesny, gefatsoeneer, op maat gernaak, ingedraai of ander-
sins gefabriseer te word, of pangoedere gereed is om uit die
panne verwyder te word, en/of in die geval van_sjokolade
van die begin van die rooster van die boontjies tot die
sjokolade gereed is om . gevorm, gegiet, ingedraai, vir indoop
of bedekking gebruik of andersins gefabriseer te word;

. lekkergoedmaker, gekwalifiseer,” 'n lekkergoedmaker met
minstens vyf jaar ondervinding; :

., lekkergoedmaker, ongekwalifiseer,” 'n lekkergoedmaker met,

minder as vyf jaar ondefvinding;

. lekkergoednywerheid ¥ sonder om in-'n enkele opsig die
gewone betekenis van die woord te beperk, die nywerheid
waarin werkgewers en werknemers geassosieer is vir die ver-
vaardiging van lekkergoed in inrigtings wat kragtens die Wet
op Fabricke, Masjineric en- Bouwerk, 1941, geregistreer moet
.word en omvat— ) ’

(@) die vervaardiging van alle kommoditeite of bestand-

" dele wat gebruik word vir die vervaardiging van lekker-

goed as dit uitgeoefen word deur die werkgewers en
werknemers wat die vervaardiging van lekkergoed
beoefen; en :

_ (b) alle werksaamhede wat gepaard gaan met, of die gevolg

is-van die vervaardiging van lekkergoed of die kommo-
diteite of bestanddele wat deur enigeen van die werk-
gewers van sulke werknemers beoefen word;

., reisiger ", 'n werknemer wat buite die inrigting van sy werk-

gewer bestellings werf of bymekaarmaak;
,reisiger, gekwalifiseer,” ’n reisiger met minstens vier jaar
 ondervinding; ’ ' L
,» Teisiger, ongekwalifiseer,” 'n reisiger met minder as vier jaar
_ ondervinding; ' ' _
"y Welsynsheampte ”, 'n werknemer wat ’n geldige bekwaamheid-
" sertifikaat vir cerstehulp besit wat deur enigeen van onder-
staande organisasies uvitgereik is:—
(@) Rooikruisvereniging van..Suid-Afrika;
(b) St. John Ambulance Association;
(¢c)-Noodhulpliga van Suid-Afrika; .
en wat verantwoordelik is vir die eerstehulpkamer;
‘wloon ”, daardie gedeelte van die besoldiging wat in kontant
aan 'n werknemer betaal moet word fen opsigte van die
gewone werkure in klousule 6 bepaal: ! ;

4, BESOLDIGING.

(1) Onderstaapde is die minimum loon wat 'n werkgewer aan
elke lid van ondergenoemde klasse van sy werknemers moet
betaal; met dien verstande dat by die indeling van "n werknemer
vir die toepassing van hierdie klousule, dit beskou word dat hy
behoort tot die klas waarin hy uitsluitlik of hoofsaaklik werk-
saam is:— '

Per

week,
_ £ s d
Voorman ... ... .o cen ene o % R 9 0 0
. ASSISLENE-VOOTMIAN ... ..o teeiver sir sin eer sevess sae nos 710 .0
© VOOIVIOU (v wos ivv e venoinn ot i id sy e, sraBad 0 10
'ASSIStENT-VOOIVIOW ... wevver wes ees wne sne avs see on 3 1000
. Groepleier of Spanopsister ... ... v cor ser wee e oo 40 0
Lekkerkoedmaker, gekwalifiseef ...’ .o vov ves ves 4os oo 8 0 0
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‘in the class in which he is wholly or mainly employed—

“ motor vehicle driver ® means an employee engaged in driving
a motor vehicle and for the purpose of this definition
“driving a motor vehicle” includes all periods of driving
and any time spent by the driver on work connected with
the vehicle or the load and all periods during which he is
obliged to remain at his post in readiness to drive; .

“ night shift” means any period of work the major portion
of which falls between the hours 9 p.m. and 7 a.m.;

% operating..a machine” includes tending, starting or stopping
the machine and may include filling or withdrawing;
“part-time motor vehicle driver ”-means an employee engaged
in driving a motor vehicle for not more than two hours
in the aggregate on any day and for the purposes of this
definition’ “ driving a motor vehicle” includes all periods
of driving and any time spent by the driver while in charge
of the vehicle or on work connected with the vehicle or

the load; - - - - . . o ;

“platen pressman® means an employee who is able to make
ready and . print work on a platen machine (other than a

laten machine with an automatic feed, larger than 10
inches by 15 inches or a label overprinting ‘machine} in-
cluding locking up forms in the machine chase;

“gsample boy” means an employee who accompanies a travel-
ler on his rounds and assists him in packing, unpacking
or displaying his sdmples, and who may drive the motor
Eehicle used by the traveller in the performance of his

uties; . .

short time” means a.temporary reduction in the number
of ordinary hours of work due to a general breakdown of
plant or machinery or a threatened or imminent breakdown
of buildings, caused by accident or other unforeseen
emergency or to slackness of trade or shortage of raw
material; b -

“ gtoreman ” means an employee who is in general charge of

_stores or finished products and who is responsible for
receiving, storing, packing or unpacking goods in a store
or warehouse and/or delivering goods from a store or ware-
house to the consuming departments in an establishment or
for despatch;

“ sweetmaker ” means an employee who is engaged in and
is responsible for the making of sweets from the time when
the ingredients are first brought to the mixing or cooking
vessels or revolving pans until the sweet mass is ready to
be cut, shaped, sized, wrapped or otherwise fabricated or
pan goods are ready to be removed from the pan, and/or
in the case of chocolate, from the commiencement of the
roasting of the beans until the chocolate is ready to be
formed, poured, wrapped, used for dipping or coating or’

© otherwise fabricated; - . : s

« gweetmaker, qualified,” means a sweetmaker who has had
not less than five years' experience;

# sweetmaker, unqualified,” means a sweetmaker who has had
less than five years’ experience;

“ gweet Manufacturing Industry ¥ means, without in any way
limiting the ordinary meaning of the term, the industry in
which employers and employees are associated for the
manufacture of sweeis in establishments which are register-
able under the Factories, Machinery and Building Work
Act, 1941, and includes—

. (@) the manufacture of any commodity or ingredient used
in the manufacture of sweets if carried on by such
- employers and employees engaged in the manufacture
of sweets; and

(b) all . operations incidental to or consequent on the
- manufacture of sweets or such commodities or ingre-
dients carried on by any of the employers of such

employees; .

“ traveller ” means an employee engaged in soliciting or collect-
ing orders outside the establishment of his employer;.

* traveller, qualified,” means a traveller who has had not less
than four years’ experience; :

« traveller, unqualified,” means a traveller who has had less
than four years’ experience; ; ‘
“welfare officer” means an employee who holds a - current
certificate of competency in first aid issued by any of the

following organizations:—
(@) Red Cross Society of South Africa;
(b) St. John’s Ambulance Association;
(¢) Noodhulpliga van Suid-Afrika; .

“and who is. in charge of a first-aid room; . :

“wage ? means that portion of the remuneration payable to
an employee in money in respect of the ordinary hours of
work laid down in Clause 6.

4. REMUNERATION, :

(1) The minimum wage which shall be paid by an employer
to each member of the under-mentioned classes of his employees
chall be as set out hereunder; provided that in classifying an
employee for the purpose of this clause shall be deemed to be

Per
5 Week.
t £ s d
FOreman ... ..o vee see oen see i e
Assistant Foreman ... ... i

9
7
FOIEWOMAN ... vreesve aer eve wee aes wer wee wan aen e O
Assistant FOTEWOMAN ... ... wee tor aer tee 4er e wns D
Group Leader or feam SUPErVISOr ... ... ... v ot 4
Sweetmaker, qualified ... ... .. 0 e e e e 8
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: I '-Lckker'goet.lmakér;_'_ong};k\\'raliﬁsae_:r—-. ,

_ gedurende 1st’ ses maande ondervinding .., ... ... 115 0|
gedurende 2de ses maande ondervinding ... ...-... 2 7 6
gedurende 3de ses maande ondervinding ... ... ... <3 0 0
gedurende 4de ses maande ondervinding ... ... 312 6
gedurende 5de ses maande ondervinding ... .. ... 4 5 0
gedurende 6de ses maande ondervinding ... ... ... 417 6

" gedurende 7de ses maande ondervinding ... ... ... 510 0
gedurende 8ste ses maande ondervinding ... ... ... 6 2 6
gedurende 9de ses maande ondervinding ... ... ... 615 0
gedurende 10de ses maande ondervinding ... ... ... 77 6
met dien verstande dat in die geval van 'n lekker- ’
goedmaker met ondervinding as 'n ‘algemene
werker, elke ses maande van sodanige onder-
vinding gelyk aan drie maande ' ondervinding 2
as 'n lekkergoedmaker beskou moet word; o
voorts met dien verstande dat ondervinding as ‘n-

" algemene werker altesaam hoogstens twaalf maande -
ondervinding as ’'n lekkergoedmaker gereken kan
WOI'd, e o ; E .

-Klerklike -werknemer, manlik, gekwalifiseer ... .., ... 6.9 6

Klerklike werknemer, manlik, ongekwalifiseer— "
gedurende lste jaar ondervinding ... ... ... ... .. 2 6 2
gedurende 2de jaar ondervinding ... ... .0 s oo e 302 3|
gedurénde 3de jaar ondervinding ... ... ... .. ... 4 3 0 |,
gedurende 4de jaar ondervinding ... - .32 Y

. .. gedurende Sde jaar ondervinding ... :. ... 317 3

. Klerklike. werknenier, vroulik, I'ggkwahﬁseer ; 4 3 1

Kierklike werknemer, vroulik, ongekwalifiseer— - -
gedurende Iste jaar ondervinding ... ... ... 0 2 1 6|
gedurende 2de. jaar ondervinding. ... ... ... ... .. 21111
- gedurende 3de jaar ondervinding ... .. ... .. ... 3 2 3

. gedurende 4de jaar- ondervinding ... .. 5 . 312 8

Assistent-stOOrman ... ... .ol cov vee eae sen 410 0

© Welsynsbeampte ... ... civ vn ven eee ses e . 410 0

‘Kleedkamerbediende ... ... . 217 6

. Instandhouer ... ... .l .o i . 515 0

~ Werktuigkundige . ... oo e 8 0 0

Motorvoertuigdrywer ... ... .. . 412 6

Monsteriong ... ... .. .ee eee 5 _ . 212 6

Reisiger, gekwalifiseer ©.. ... .. wwe o ol L1110 9

- Reisiger, ongekwa!iﬁsee'r—

gedurende lste jaar ondervinding ii: o wiown 6 6
gedurende 2de jaar ondervinding ... ... ... ..o80 8 1 6|
gedurende 3de jaar ondervinding ... ... .. .. .. 9 4 7
gedurende 4de jaar ondervinding- .. ... ... ... ... 100 7 8.
T ECTREET v e was swomienms foowen Sun hpivwiimd dre S 8L 0
Degelpersdrukker U viv s oor o8 des wle wempaamiine o 50 6 9
o Ketelbediener ... .o wev vin Ter e sie it es o 2445
Nagwag ... ol e o el PRRCTUR 5 T |
'Deeltydse motorvoertuigdrywer .. ... ... .. ¢ 290
Algemene werker, gekwalifiseer ... ... .0 L, . 300
" Algemene- werker; ongekwalifiseer— “y :
. gedurende Iste drie”maande ... ... .. ... .. 115 0
" gedurende 2de drie maande ... ... ... L.l 270 0
gedurende 3de drie maande ... ... .. .l 205 0
‘gedurende 4de drie maande o i sl i wd e e e 112 {g 2

2 ATREIEE o f ey i al G wae was bwd kes sen ga ves

“Los arbeider: vir elke dag, of gedeelte van ’n.dag
. diens, een-vyfde van die loon vir -’n arbelder

- voorgeskryf. e - o
- (2) Kontrakbasis—Vir die tocpassing van hierdie klousule is
die basis van die dienskontrak van 'n werknemer, uvitgesonderd ’n
los arbeider, weekliks en behoudens soos bepaal in subklousule
(4) van hierdie artikel en in kiouﬁ}lle,d (6), moet 'n werknemer
- ten. opsigte van 'n.-week minstens die volle weekloon sods in sub-:
klonsule (1) van hierdie artikel vir ’n werknemer van sy klas:
voorgeskryf, betaal word, hetsy hy in daardie week die maksimum
getal gewone werkure, wat in klousule 6 (1) voorgeskryf word,
of minder, gewerk ket Co

(3) Nagskofbesoldiging—'n Werknemer wat op nagskof werk,
uitgesonderd ’n nagwag of 'n werknemer wat gedurende die nag
aanwesig moet wees in verband met die verkoeler-installasie of die
copwek van stoom of elektrisiteit, moet vir elke uur of:gedeelte
van 'n our wat aldus gewerk word, minstens die besoldiging soos
in subklousule (1) van hierdie artikel vir ’n werknemer van sy klas
voorgeskryf, gedeel deur 44 plus 20 _persent, betaal word.

(&) Differensizle loon—'n Werkgewer: wat van ’n lid van een.
klas van sy werknemers, uitgesonderd 'n atbeider, vereis of hom
toelaat om vir meer as een uur altessaam op 'n dag, en'’n werk-
gewer wat van sy arbeider vereis of hom toelaat om vir enige
¢ tydperk, hetsy benewens sy eie werk of in plaas'daarvan, werk
van 'n ander klas te verrig waarvoor of—
(@) 'n hoér leon as dié vir sy eie klas; of .
{(b) 'n stygende loonskaal wat op 'n hoér loon as dié vir sy eie.
~ Kklas eindig; S
-in subklousule (1) van hierdie artikel voorgeskryf word, moet
daardie werknemer ten opsigte van die hele dag waarop daardie |,
werk verrig word soos volg, betaal— = e
()in die geval in paragraaf (a) geneem, een-vyfde van die
hoér loon; . i :

-, -Assistant storeman ... .., ... ...

' _: Cloakrosm attendant ...

“ 1 during-the first year of experience

" Sweetmaker; unqualified:— '
during the first six months’ experience ... ... ... ...
during the second six months’ experience-.., .., ...
during the third six months’ experience ... ... ...
during the fourth six months’ experience ... ... ...
- during the fifth six months® experience .., ..
during the sixth six menths' experience ... ... ..
during the seventh six menths’ experience ...
during the eighth six months’ experience ... ... .
during the ninth six .months’ experience ... ... ...
during the tenth six months’ experience ... ... ...
provided that in the case of a sweetmaker who has
had experience as a general worker, each six months
of such experience shall be deemed to be equivalent
_ to three months experience as a sweetmaker:
. brovided further that experience as a general worker -
'shall not. be deemed to be experience as a sweet-'
maker for longer than twelve months in the aggre-
gate, - ' T

—

B P- - NP E SRR TSV,
NGNS AL oo
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Clerical employee, male, qualified ... . ol
! _Cleﬁc_aJI- employee, male, unqualiﬁcd—— ]
 during the first year of experience ... ...
. during. the second year. of _eXpeTience. ... ... ...

- during. the third year of experience . X
during. the fourth year of experience ... ... .., ..
(during the fifth. year of experience ... ... ... .. ..

A
= WO SWR

. Cleical employee, ferale, qualified ... .. ... ... ...

_(",‘I_el_-'it'la]__empl,dj_?__é_e', female, unqualified— '
«during the first year, of experience ... .., ... .. .. .

- during the. second year of experience ... ... ... ..

- during the third year of experience ...
during the fourth vear.of experience ...

Bt
j—

Welfare officer ... .. .. ... .. 0.0

. Maintenance mian .. .., .. ... ... ... s
~Mechanic ... ... .o

. Motor vehicle driver ... ... ... ...

S Sample boy ..o oL e L L
Traveller, gualified ... ... ... .

WANOONS OO W ma
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" Traveller, ungualified—

—

SN L LA = ~d 00

during the second year of -experience. ... ... ... ..
. during - the -third year of experience ... ... ... ...
‘. during ‘the-fourth year of experience ... ... 1. ..
COMPOSIOL ... iviis voe 4un vor avereees t veesone ove o
‘Platen pressman ... ... ,couiiis er ife oes e
Boiler attendant ... ... oo vo over e e e
Nightwatchman ... ... ... ... oo ocoe s s v
. . Part-time motor vyehicle driver ... ... ... ... ... ... ...
.. General worker, qualified ... ... ... ... ...

LIRS e Do ca
gt

COOSOCDRW-ID

-Generdl worker, unqualified— _
during the first three months ... ... ... ... ... ...
during the second three months ... ... ... ... ... ...
chiring the third three months ... .. ... .. ..

- . during the fourth three months ... ... ..
LRBOUTET ol Svnt si asavcie w8 sl o i
Casual labourer: for each day or part of a day

of employment, one-fifth- of the' wage preseribed -
“for a labourer, : . e .

—1d b2 b
th
Ao ooo

(2) Basis of Contract—For the purposes of this clause’ the
Jbasis of contract of employment of an employee other than
a casual labourer shall be weekly and save as_provided in
sub-clause (4) of this section and in clause 5 (6) ‘an employee
‘shall ‘be paid-in- respect “of- any week pot less than .the Jfull
weekly wage prescribed in sub-clause (1) of this section for an
employes of his class, whether he has in that week worked
the maximum number of ordinary hours prescribed in clause 6
(1) or less: - - ra® o ; ;

(3) Night Shift Remuneration—An employee, employéd on
night shift, other-than a night watchman or an employee whose
‘attendance is. necessary at night in connection with refrigera-
tion plant or.the generation of steam or _electricity, shall be
paid not less than the remuneration prescribed in sub-clause (1)
of this section for an empioyee otP his class divided by 44
for each hour or part of an hour so worked, plus 20 per cent.

(4) Diﬁéré_rgr.{al Wdée.—Ari -employer who réquires or -permits
a member of one class of his employees, other than a' labourer
to perform for longer than one hour in the aggregate on any
day and an employer who requires or permits his labourer to
perform for any period ¢ither in addition to his work or in
substitution therefor work of another class for which either—

(@) a wage higher than that of his own class; or

(b} a rising scale of wages terminating in a wage higher than

3

- _that of his own class;

‘is prescribed in sub-clause (I) of this section shall pay to such
employee in respect of the whole day on which he™performs
. such work— E R R

~ ().in the case referred to in paragraph (a), one- fifth “of such
" "higher wage;" : A = e

5
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. (i) in die geval in paragraaf (b) genoem, een-vyfde van die
loon in subklousule (1) vir 'n werknemer van sy klas voor-
geskryf, plus twintig persent; = )

met dien verstande dat as die enigste verskil tussen klasse krag-

tens: subklousule (1) op ondervinding of geslag berus,. die

bepalings van hierdie subklousule nie van toepassing. is mnie.

(S) Berekening van maaﬁd}oon.-—Wanncér die loon .wat aan ’n

werknemer verskuldig is, maandeliks ooreenkomstig klousule 5 (1)
betaal word, moet die bedrag van daardie loon bereken word teen

4} maal die loon wat vir 'n werknemer van sy klas in subklousule
(1) van hierdie artikel voorgeskryf word. .

~ (6) Reis- eh,‘of vcrb!yjfroeide.—-—Benewcns dic besoldiging wat
l'.u kiousule 4 (1) voorgeskryf word— -
{a) noet 'n reisiger——- _
(1) wat, op enige reis ter uitvoering van' sy pligte onder-

neem, vir 'n tydperk van langer as ses agtereenvolgende

ure van sy woonplek en sy werkgewer sc inrigting
afwesig is— - T : _ .

(i) deur sy werkgewer vergoed word vir alle onkoste

wat redelikerwys deur hom ' aangegaan word vir

die verskaffing van maaltye en ligte etes vir hom

_gedurende elke sodanige tydperk van afwesigheid

wat nie oor ‘n nag strek nie; :

- (if) deur sy werkgewer 'n verblyftoelag van minstens

22s. 6d. betaal word vir elke nag, ingeval sodanige

" tydperk van afwesigheid oor een of meer -nagte
strek; :

“met dien verstande dat die uitdrukking ,, nag” vir die

, toepassing van hierdie paragraaf, die tydperk tussen
" 11iuur nm. en 4-uur vm. beteken;

(2) wat sy werkgewer se motorvoertuig gebruik of wat per
trein of enige ander voertuig, met uitsondering van sy
eie, moet reis deur sy werkgewer al die redelike ver-
voerkoste versoed word wal hy ter uitvoering van sy
pligte aangaan, en vir die toepassing van hierdie para-
graaf word die bére van ‘n_motorvoertuig in 'n motor-
huis oornag as vervoerkoste beskow; :

"

(3) van wie dit vereis word of wat toegelaat word om ’'n
*" motorvoertuig ter uitvoering van sy pligte, te verskaf,
deur sy werkgewer 'n insluitende vervoertoelae van
minstens 7} pennies vir elke myl wat hy ter uitvoering
* van sy pligte in sodanige voertuig reis, betaal word;
(b) rmoet ’n monsterjong ’n verblyftoelae van minstens 5s. betaal
word ten opsigte van elke nmag wat hy gedurende ‘n reis
weg van die nandelsreisiger se hoofkantoor deurbring.

(7) Alie ‘toelaes ‘en onkoste wat ooreenkomstig subklousule (6)
fa) van hierdie klousule aan *n reisiger betaalbaar is, moet binne

" gewe dac na die reisiger se skriftelike eis daarom deur sy werk- -

- gewer betaal word; met dien verstande dat ’n reisiger sodanige
. eis binnz een maand nadat hy daartoe geregtig geword het, moet

instel, ‘maar ‘nie meer as-een eis in enige enkele week mag instel
" mie, :

(8) Lewenskostetoelae—(a) Alle werknemers vir wie lone in
bierdie Ooreenkoms voorgeskryf word, moet, beneswens die loon
wat in subklousule (1) van hierdie artikel voorgeskryf is, 'n lewens-
kostetoelae ooreenkomstig onderstaande skaal betaal word:—-

Toelae
per week
betaalbaar,”
. . £ s 4,
Tot -en met 205, per Week ... .o cov tue e e ere e 011 0
Meer as 20s. maar hoogstens 23s. per week ... ..o... 0 13 3
Meer as 25s. maar hoogstens 30s. per week ... ... 013 9
‘Meer as 30s. maar hoogstens 35s. per week oo oo oo 016 9
Meer as 35s. maar hoogstens 40s. per week ... ... ... 018 3
Mser. as 40s. maar hoogstens 45s. per week ..o .ovn o 1 09
Muer as 45s, maar hoogstens 50s. per week ... ... ... 1 2 3
Meer as 50s, maar hoogstens 55s. per week ... ... ... 1 4 9 '
Meer as 535 maar hoogstens 60s. per week ... ... W 1 7 6
Meer as 60s. maar hoogstens 65s, per week ... ... ... 110 6
Meer as 65s. maar hoogstens 70s. per week ... ... ... 113 3
' Meer as 708. maar hoogstens 7355, per week ... ... ... 116 9
“Meer as 75s. maar hoogstens 80s. per week ... ... . 2 00
~Meer as 80s, maar hoogstens 90s. per week ... ... ... 2 40
Meer as 90s, maar hoogstens 100s, per week ... ... 2 80
Meer as 100s, maar hoogstens 110s. per week ... ... 2 12 0
Meer as 110s. maar hoogstens 120s. per week ... ... 216 6
Meer as 120s. maar hoogstens 130s. per week ... ... 310
‘Meer as 130s. maar hoogstens 304s. 6d. per week ... 3 8 O

.~ Met dien verstande dat ’'n gekwalifiseerde algemene werker,
benewens die lewenskostetoelae wat kragtens hierdie subklousule

- betaalbaar is, 'n lewenskostetoelae vas minstens 2s, per week moet
ontvang. : 5 @ - :

(h) Die toelae ooreenkomstig hierdie subklousule betaalbaar,
sluit die toelae in wat betaalbaar is kragtens Qorlogsmaatreél No.
43 van 1942, soos van tyd tot tyd - gewysig; met dien verstande

dat as die toelae wat hierin voorgeskryf word, te eniger tyd
 minder is as die toelae ingevolge genoemde  QOorlogsmaatreél
* betaalbaar, laasgenoemde toelae betaalbaar is. ;

6

(ii) in the case referred to in paragraph (b), one fifth of the
wage prescribed. in- sub-clause (1) for an employee of his
class, plus twenty per cent; '

provided that where the sole difference between classes is in
terms of sub-clause (1) based on experience or sex, the provi-
sions of this sub-clause shall not apply.

(5) Calculation of Monthly Wage—Whenever the wage due’
to an employee is in terms of clause 5 (1) paid monthly the

amount of such wage shall be calculated at the rate of four
and one-third times the wage ptescribed in sub-clause (1) of this

section for an employee of his ciass.

(6) Transport and or Subsistence Allowance—~In addition to
the remuneration prescribed in clause 4 (1j—
(a) a traveller— :
(1) who, on any journey undertaken in the performance
of his duties, is absent from his place of residence
and his- employer’s establishment for any period in
excess of six consecutive hours, shall be—

(i) reimbursed by his employer all expenses reason-,
ably incurred by him for the provision of any
meals and teas for him during each such period
of absence not extending over a night;

(i) paid by his employer a subsistence allowance
of not Jess than twenty-two shillings and sixpence
for each night where such period of absence
extends over one or more nights;

provided that for the purpose of this paragraph the

expression. * night” means the period between 11

o'clock p.m, and 4 o’cleck am.

(2) who uses his employer’s motor vehicle or who is
required to travel by train or any other but his
" own means of conveyance, shall be reimbursed by his
employer all the reasonable transport expenses incur-
red by him in the performance of his duties, and
for the purpeses of this paragraph the - overnight
garaging of a motor vehicle shall be deemed to be a

) transport expense; - E ;

(3) who is required or permitted, to provide a motor vehicle
for the performance of. his duties ghall be paid by
his employer an inclusive transport allowance of not
less than seven and a half pennmies for each mile
tdravellcd in such vehicle in the performance of -his

uties; i

(b) a sample. boy shall be paid a subsistence of not less than
.five shillings in respect of every night spent away from
the traveller's headquarters during any journey.

(7y Any allowances and expensss payvable to a traveller in
terms of sub-clause (6) (a) of this clause shall be paid by his
employer within seven days of the traveller's written claim
therefore: provided that a traveller shall submit such claim
within one moath of entitlemenat but shail submit not more than
one claim in any one week. :

(8) Cost of Living Allowance—(a) All employees for whom
wages are prescribed in this Agreement shall be paid, in addi-
tion to the wage prescribed in sub-clause (1) of this section
a liJOSt of living allowance in terms of the under-mentioned
scale:—

Allowance
payable
per
week.
. £ s d.
Up to and including 20s. per week. i g s s B O
Above 20s. but not exceeding 25s. per week ... ... ... .0 13 3
Above 25s. but not exceeding 30s. per week ... ... 013 9
‘Above 304 but not exceeding 35s, per week ... ... 016 9
Above 35s. but pot exceeding 40s, per week ... ... 018 3
‘Above 40s. but not exceeding 43s. per week ... ... 1 09
Above 45s. but not exceeding 50s. per week ... ... 12 3
Above 50s. but not exceeding 55s. per week ... ... 1 4 9
Above 55s. but not exceeding 60s. per week ... .. 17 6
Above 60s. but not exceeding 65s. per week .. .. 110 6
Above 655 but not exceeding 70s. per week ... .. 113 3
Above 70s. but not exceeding 73s. per weelk ... 116 9
‘Above 75s. buf not exceeding 80s. per week ... ... 200
Above. 80s, but not exceeding 90s. per week .. .. 2 4 0
Above 90s. but not exceeding 100s. per week ... ... 2 80
Above 100s, but not excesding 110s. per week ... .. 212 0
Above 110s. but not exceeding 120s. per week ... ... 216 6
Above 120s. but not exceeding 130s. per week ... ... 310
Above 130s. but not exceeding 304s. and sixpence
per week ... ... e e e . ; 8 0

Provided that in addition to the cost of living allowance payable
in terms of this sub-clause a qualified general worker shall
receive a cost of living allowance of not less than 2s. per
week.

(b) The allowance payable in ferms -of this sub-clause shall
include the allowance payable in terms of War Measure No. 43
of 1942 as amended from time to time; provided that if at any
time the allowance prescribed herein is less than the allowance
under the said War Measure, the latter allowance shall be
payable, . _
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5. BETALING VAN BESOLDIGING,

(1) 'n Werknemer, uitgesonderd 'n_los arbeider—Behoudens
soos bepaal in klousules 4 (7) en’7 (3),-moet. enige’ bedrag wat
aan 'n werknemer verskuldig is, weekliks of maandeliks, as die
werkgewer en werknemer aldus ‘skriftelik ooreengekom het, in
kontant betaal word gedurende werkure op die gebtuiklike betaal-
dag van die inrigting of by diensbeéindiging as 'dit voor die
gebruiklike betaaldag plaasvind, en moet in 'n koevert of .ander
houer wees wat die name van die werkgewer en die werknemer,
die werknemer se bedryf, die getal gewone ure, oortydure en nag-

.skofure wat gewerk is, die verskuldigde besoldiging en die . tydperk |

waarvoor betaling gedoen word, vermeld.

(2).-Los arbeider—"n Werkgewer moet die bésolclliging wat aan
sy los arbeider verskuldig is, in kontant by diensbetindiging
betaal. ] - : ‘

“(3) Premics—VNir diensverskaffing = aan. of ople_i'd'in'g' “van - 'n
werknemer mag geen regstreekse of onregstreekse besoldiging
aan ’n werkgewer gedoen of deur. hom aangeneem word nie.

(4) Koop van goedere—Geen werkgewer kan van 3{ werk-
nemer vereis om goedere van hom of van ‘n persoon o winkel
wat hy aanwys, te koop nie. . : o

(5) Losies’ en inwoning.—Behoudens soos bepaal in die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, en die Naturelle-
arbeid Regelingswet, 1911, kan ’n werkgewer nie sy werknemer
verplig om van hem of van 'n persoon of plek wat hy aanwys,
losies en/of inwoning aan te neem nie. ;

(6) Boetes en aftrekkings—'n Werkgewer kan sy werknemer
geen boetes oplé, nog aftrekkings van sy werknemer se besol-
diging doen nie, uvitgesonderd die volgende:— . C

(@) Met _die skriftelike "toestemming van sy werknémer 'n
aftrekking- vir verlof-, siekte-, versekerings-, voorsorgs- of
pensioenfondse of ledégeld aan °n werknemersorganisasie;

(b) behoudens soos bepaal in klousule 8, wanneer sy werk-
nemer weens ongeval of siekte van die werk wegbly of
versnim om te kom werk, 'n aftrekking in verhouding tot
die tydperk van daardie afwesigheid;

(¢) 'n aftrekking van enige bedrag wat die werkgewer kragtens
wet of bevel van 'n bevoegde hof vereis of toegelaat is
om te doen; ;

() wanneer die gewone werkure in klousule 6 (1) voorgeskryf,
verminder word weens korttyd, ten opsigte van elke uur
van die vermindering ’n aftrekking van ‘/,ste van die
weekloon in klousule 4 (1) voorgeskryf; met dien verstande
dat in die geval van ’n staking van werk as gevolg van
omstandighede buite 'n werknemer se beheer sy werk-
gewer daardie werknemer ’n minimum van 35 werkure
in 'n week, of besoldiging in plaas daarvan moet waar-
borg; en verder met dien verstande dat geen aftrekking
- gemaak kan word nie— : - :

(i) in die geval van kortiyd wat ontstaan deur 'n tydelike
slapte in die bedryf of tekort aan grondstowwe, tensy
die werkgewer sy werknemer minstens 24 uur kennis
gegee het van sy voorneme om die gewone werkure
aldus te wverminder; .
in die geval van korttyd wat ontstaan deur 'n algemene
onklaarraking van geboue, installasie of masjinerie
as gevolg van ongeval of ander onvoorsiene noodgeval,
ten opsigte van die eerste uur wat nie gewerk word
nie, tensy die werkgewer sy werknemer die vorige
daz in kennis gestel het dat daar geen werk beskikbaar
sal wees nie; “

(¢) 'n_aftrekking ten opsigte van elke openbare vakansiedag
uitgesonderd Nuwejaarsdag, Goeie Vrydag, Paasmaandag,
Hemelvaartdag, Uniedag, Geloftedag of Kersdag, waarop
*n werknemer nie verplig of toegelaat word om .te werk nie,
een-vyfde van die weekioon wat hy onmiddellik voor so
'n openbare vakansiedag ontvang het;

as 'n werknemer toestem, 'of hy kragtens die Naturelle
(Stadsgehiede) Konsolidasiewet, 1945, verplig word om
losies en/of inwoning van sy werkgewer aan te neem, die
aftrekking van hoogstens die onderstaande bedrae:—

(i)

‘Per Per

weel, maand.

s. d. £ s .d
Losies ... .. VR R e e e .30 013 0
InWORINE wome Dnlons B Gon we 2 0 0 8 8
‘Losies en inWoning ... ..o vve voriven 0en 3 0 1.1 8

6, WERKURE, GEWONE TYD EN OORTYD EN BETALING VIR OORTYD.
(1) Gewone werkure—Die gewone werkure van 'n wcrknemér,

uitgesonderd ’n los arbeider, is hoogstens—

(i) 44 in 'n week van Maandag tot en met Vrydag;
"(ii) nege op 'n dag; _ i . ' :
met dien verstande dat geen vroulike werknemer toegelaat mag

word om— :
‘(@) tussen 6-unr nm, en 6-uur V. . L

(b) na l-uur nm. op meer as vyf-dae in ’n week te werk nie,

(2) Die gewone werkure van ’n los é’rbeider.-'is_. hﬁogstens- agt |

op ‘n-dag. e mser

_ 5. PAYMENT OF REMUNERATION.

(1).An Employee other than a_ Casual Labourer—Save. as-is
provided in clause 4 (7) and 7 (3) any amount die to an
employee shall be paid in cash weekly .or ‘monthly, if the
-employer-and employee have agreed thereto in ‘writing, during
the: hours of work -on the usual pay day of the establishment’
or on termination of employment if this takes place before the.
usual pay day, and shall be contained in an envelope or other
container: showing the -employer’s and employée’s names, the’
ei_ngloye@"s occupation, the number of ordinary, overtime and
night shift hours worked, the remuneration due and the period
in respect: of which - payment -is made. ¢ : =

{2) Casual Labourer—~An employer' shall pay the remunera-
tion due to his casual labourer in cash on termination of his
employment. P

(3) Premiums.—No payment shall be made to or accepted by
an employer, either directly or indirectly,. in respect of 'the
‘employment - or training of an employee.

'(4)"Pm"t'hase of Goods—An employer shall not require his

- employee to purchase any goods from him or from.any shop or

person nominated by him.

(5) Board and Lodging.~-Save as provided in the WNatives
(Urban Areas) Consolidation Act, 1945, and the Native Labour
Regulation Act, 1911, an employer shall not require an
employee to board and/or lodge with him or with any person
_or at any place nominated by him.

(6) Fines and beducrions.—An-employer shall not levy any
fines against his employee nor shall he make any deduction from
his employee’s remuneration other than the following:— -

(@) With the written consent of his employee a deduction for
holiday, sick, insurance, provident or pension fund or
subscription to an.employee’s organization;

"(b) save ‘as provided in clause 8, when his employee absents
himself from work or is absént owing to accident or ill
- health, a deduction proportionate to the period of such
absence; ) - : -

(6) a deduction of any amount which an employer by any
law or any order of any competent court is reauired or
permitted to make;

(d) whenever the ordinary hours of work prescribed in clause

+ 6 (1) are reduced on account of -short-time a deduction

in- respect of each hour of such reduction of one-forty-

fourth of the weekly wage prescribed in clause 4 (I);

provided that in the event of a stoppage of work due

to circumstances beyond the control of an employee, his

employer shall guarantee to such employee a minimum

of 35 hours work in any one week of employment, or

payment in lieu thereof; and provided further that no
deduction shall be made—

(i) in the case of short fime arising cut of temporary
slackness of trade or shortage of raw material, unless
the’ emfloyer has given his emiployee not less than
twenty-four hours’ notice of his intention so to
reduce the ordinary hours of work;

in the case of short time due to a general breakdown
of buildings, plant, or machinery due to accident
or other unfores¢en emergency in respect of the first
‘hour not worked unless the employer has piven his .
employee notice on the previous day that no- work

will be available, ¢

() a deduction in respect of any public holiday other than

; New Years’ Day, Good Friday, Easter Monday, Ascen~

. sion Day, Union Day, Day of the Covenant or Christmas

Day on which .an employee is not required or permitted

-to work, of one-fifth of the -weekly wage which he was
receiving immediately prior to such public. holiday;

(fy-when an employee agrees or- is required in terins of the

Natives (Urban Areas) Consolidation Act, 1945, to accept

from his employer board and/or lodging a reduction not

- exceeding the amounts. specified hereunder:—

(i)

Per Per

. Week. - Week.
. . £s d £ s.d

Board oo uise oo wwe iz weeiae 00 3 013
Lodging ... ... vie vv see e e 0020 0 8.
Board and lodging ... ... ... ... 0 5 0. 1 1

6. Hours oF WoRK, ORDINARY AND OVERTIME AND
t _PAYM‘ENT FOR OVERTIME. ) :
:'{l) Ordinary. Hours of Work—The ordinary hours of work
of an employee other than a casual labourer shall not exceed—
(i) forty-four in any week from Monday to Friday inclusive;
_ (i) nine in any day; .. = . - s v "
provided that no female employee may be permitted to work—
(@) between 6 o'clock pm. and 6 o'clogk amy; - ¢ -
(b) after 1 o’clock p.m..on more than five days in ady week,
(2) The ordinary hours of wotk of a casual labourer shall nof.
exceed eight in any day. ;o e
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© (3) Eiensonderbrekings—n" Werkgewer kan fie van sy werk--

pemer vereis of hom toelaat om langer as vyf agtereenvolgende
“Zire op 'n dag sonder.’n onderbreking van minstens, cen uur,
waarin geen werk verrig- mag word, te werk ' nie en die onder-
- breking word nie as deel van die gewone werkure, of oortyd
gereken ' ‘nie; .met dien verstande dat— _ ; : -
(a) as die onderbreking langer as een uur duur, enige tyd bo

1+ uur as deel van die’ gewone werkure of, pa gelang

" van die geval, van oortyd beskou moet word; o
(2]

onderbreek word, as aaneenlopend beskou moet word. -
< (4) Ruspose—'n. Werkgewer moet aan elkeen

‘nemers wat in of by sy inrigting in diens is, uitgesonderd ‘n
‘pagwag, 'n ruspose van minstens tien minute toestaan so na as
‘moontlik aan—, £ e . A T

- (@) die ‘middel van elke eerste werktydperk op ‘n dag;
.- (b) die’ 'middel van elke tweede werktydp
! ‘daardie tydperk langer as .drie uur is;

‘“waarin 'n werknemer nie verplig of tocgelaat kan word om werk
‘te verrig nie en daardie
s werkure gereken. :

“in subklousules (3).en (4). van ‘hierdic -artikel, .is alle .werkuire
I_aaneenlopend, e s e 2 i e 3

" (6)-Oortyd.—Alle tyd gewerk bo'dié getal ure wat ten opsigte

van 'n dag of ’n.week in subklousules (1) en (2) 'van hierdie | | ne.—Al
.. | ‘hours prescribed in'respect

* artikel voorgeskryf word, word as oortyd beskou.

(1) Beperking van oortyd—'n_Werkgewer ‘kan van ' werk-

» ‘némer vereis of hom toelaat om hoogsteris die’ volgende -obrtyd
te werk:—
| @) Twee uur op ’n‘dag van Maandag ‘tot en ‘met®Vrydag;
(b) vier uur op Saterdag; . S
(c) ses uur it_l".’p'.Weel{; s | T

:'fiemer kan . vereis of haar mag toelaat om-—
(i) langer as twee uur op 'n
- . tyd te werk mie;-: .

., (ii) op meer as drie agtereenvolgende: dae. obr_f)nd t_e__-weri{ nie;

- (iii) op meer as: 60 dae in. ’n jaar oortyd te werk nie;
“(iv) ma _voltooiing ' vari - haar gewone werkure langer "as een
uur op ’n-dag oortyd te'werk nie, tensy ‘hy 'so -'n werk-

_ - nemer daarvan’ voor 12-uur middag in' kennis gestel het. i
".(8) Besoldiging vir oortyd—'n Werkgewer moet sy werknemer |

‘ten opsigte van alle oortyd wat deur hom gewerk word,
- besoldiging betaal teen-’n skaal van minstens” 11" maal sy gewone
. besoldiging miet inbegrip’ van' lewenskostetoélae; “met dien’ ver-
- stande dat ‘as die-"oortyd ‘in.’n” week wat 'bereken word op:’n

daaglikse basis, verskil van: oortyd: bereken op ’n weeklikse basis,

"di¢ basis wat die hoogste bedrag vir oortyd vir daardie week
© gee, aangeneem moet. word. psguinil s

(9) ‘Etes wat verskaf moet word—'n Werkgewer moet 'n werk-

~ pemer van wie dit vereis word om na 6:30 nm. oortyd te werk,
van 'n behoorlike . ete voorsien, of 'in plaas daarvan daardie

. werknemer . betyds 'n. bedrag van minstens 1s. 6d. betaal om hom
in staat te stel om 'n
begin. " )
- (10) Voorbehoude—Die bepalings van hierdie klousule is nie
_op ’'n reisiger, Teisiger se drywer of 'n nagwag ‘van toepassing nie,
" en die bepalings van subklousules (3), (4), (5) en (7) van hierdie
“.artikel is nie van. toepassing op ‘n werknemer wat werk verrig
wat noodsaaklik gedoen moet word as gevolg van 'n onklaar-
raking van installasie, masjinerie of ander onvoorsiene noodge-
val nie of in verband met opknapping of herstel van installasie

- of masjinerie wat nje gedurende die gewone werkure verrig kan
“word nie, of herstellings aan geboue wat nie gedoen kan. word
- terwyl die masjinerie in werking “is nie. S

"+ 7. JAARLIKSE VERLOF.

artikel. moet 'n werkgewer sy werknemer ten opsigte -van elke
voltooide jaar diens by hom, twee agtereenvolgende weke verlof
. toestaan en daardie werknemer ten opsigte van elke week daar-
van 'n bedrag betaal van minstens die weekloon wat hy onmiddel-

ik voor die aanvang van dié verlof ontvang het.

o

§ word;

(2) Die verlof wat in subklousule (1) van hierdie artikel voor-
+ geskryf word, word toegestaan op ’n tyd wat deur die werk-
gewer vasgestel word; met. dien verstande dat—

(i) behoudens soos bepaal in paragraaf (v), as'-sodanigé verlof
nie cerder toegestaan is nie, dit binne twee maande na
_ voltooiing van die jaar diens Wwaarop dit betrekking het,

) toegestaan moeet word; |

(ii) die tydperk van verlof nie met siekteverlof, nog met 'n
tydperk ‘waarin ‘die werknemer verplig is om opleiding
3 te maak, mag saamval nie;

; '(iij) as Nuwejaarsdag, Goeie Vrydag, "Paasmaandag, Hemel-
' perk .van die Verlof Vval,"nog 'n :
‘met” volle’, besoldiging “by ‘genoemde ‘tydperk: gevoe;

werktydperke wat deur ’n pouse van minder as een uur

van sy werk-

erk - op 'n. dag as
ruspose word as deel van die gewone.

erkure moet aaneenlopend wees—Behoudens. soos ‘bepaal |

_ . o] ..c) -six hours in any. one week;
et dien verstande dat geen ‘werkgéwer van “n, yroulike' werk-

dag, uitgesonderd Saterdag, oor- | -

ete te verkry voordat die oortyd moet

" kragtens die Zuid Afrika’ Ver_dedigngs‘ Wet, 1912, mee

vaartsdag, Uniedag, Géloft‘edagr'l' og _Kprsd%gkbinneadie t 'dE. :
dag’as bykomende “verlof

(3) Meal Breaks—An employer shall not require or permit
his -employee to work for more than’ five consecutive hours on
any day without an interval of not less than one hour during
which ‘no work shall be performed and such interval shall not
be deemed to be part of the ordinary hours of work or over-
time; provided that— = =i '
" (@) if such interval be for longer than one hour, any period
in excess of an hour and a quarter shall be deemed to
be part of the ordinary hours of work or overtime, as

the case may be; . ! . -

(b) periods of work interrupted by an interval of less than

one hour shall be deemed to be continuous. -

(4) Rest Intervals.—An ‘emplo]}er shall grant to. each of: his
employees,’ employed in or about his establishment other than a
night watchman, a rest interval of not less than ten minutes at
‘as “nearly as practicable— = ]
. (@) the middie’ of each first work period in'a dayy -~ ' .
_ (b) the middle of each second work period in a day where

’ such period is no longer than three hours; I
during which the employees shall not be reciuired. or permitted
to perform any work and such interval shall be deemed to be
part of thé ordinary hours of work. o _ )

- (5) Hours of Work to be Consecutive—Save as provided in
‘sub-clause: (3) and (4) of this section, all hours of work shall be .
cofsecutive; - o : b s oy

(6) Overtime—All time worked in excess of the number of
o ed of a day or a week in sub-clause
(1) 'and: (2) of this section shall be deemed to be overtime.

.. (D Limitation_of Overtime—An_employer may require or

| permit an employee to work' overtime for not more than—

(@) two_hours on any day from Monday to Friday, isclusive;
(b) four hours on a Saturday; ' :

8y

provided that no employer shall require or permit a female
employee to:work overtime— - _
) .-gor- more.:than two hours on any day
eienn days = . PR
“ (i) ‘on ‘more than threé: consecutive days;
¢ii) on more than sixty days in any year; B
(iv)-after completion of her ordinary working hours for more
" than one hour on_ any day unless he has given, notice
thereof to such, employee before’ midday. =5
" (8) Paymeni’ for- Overtime~—~An employer shall pay ‘to “his
employee in respect of all ‘overtime worked by him remuneration
at a rate not less than one-and-one-third times his ordinary
remureration inclusive-of cost of living allowance; provided: that
where in any week overtime calculated on a daily basis differs
from. -overtime: calculated on a weekly basis, the .basis which
gives the greater amount of overtime during that week shall be
-adopted. . : . . ;

" (9) Meals to be Provided—An employer shall provide  an
employee who is required to work overtime after 6.30 p.m. with
_asufficient meal, or in liéu thereof shall pay to such employee
an amount not less than one shilling and sixpennce.in sufficient
time to -enable him to obtain a meal before the overtime is due
to commence, i

(10) Savings.—The provisions of this clause shall not apply
to a traveller, traveller’s driver or a night watchman, and the
provisions of sub-clause (3), (4), (5) and (7) of this section shall
not apply to an employee employed on work necessitated by a -
breakdown in plant, machinery or other unforeseen emergency,
or in connection with the overhauling or repairing of plant or
machinery which cannot be performed during the ordinary hours
of work or repairs to buildings which cannot be carried out

while machinery is working,

.e)ﬁceptifl__ﬁ a Satur-

7. ANNUAL LEAVE.

* (1) Subject to the provisions of sub-clause (2) of this section,
‘an’ employer shall grant to his employee in respect of each com-
pleted year of employment with him two consecutive weeks’
leave, and shall in respect of each week thereof pay to such
employee an amount not less than the weekly wage which he
was receiving immediately before the commencement of such
leave. : :

(2) The leave referred to in sub-clause (1) of this section shall
be granted at a time to be fixed by the employer; provided
that— i 3 :

(i) savé as provided in paragraph (v), if such leave has not

been granted earlier it shall be granted within two months

- of - completion of the year of employment to which' it

‘relates; . =% ’

(ii) the period of such leave shall not be concurrent with any

sick leave nor with any period during which the employee

is required to undergo training under the South African
Defence Act, 1912;: - - ; } £

(iif) if New Year’s Day, Good Friday, Easter Monday, Ascen-

“-gion Day, Union Day, Day of the Covenant or Christmas

Day falls ‘'within' the’ period .of such leave, another- day

ot

+“ghiall’ be “added “to ‘the said period as a _furthep_-pgpiod-—__bf

leave on full pay,

i



GOVERNMENT GAZ.ETI'B EXTRAORDINARY, 12, JULY 1957

5 N

{w} n. werkgeWer enige. dag geleentheldsverlof met vo]le besol-

diging ‘wat op die: werknemer se - skriftelike versoek gedu-

- rende -die jaar diens waarop die tydperk van jaarlikse ver- .

lof betrekking - het, toegestaau is, . van . dle tydperk van

verlof kan aftrek; :

™ 'n

iy d1e jaarlikse verlof oor 'n dienstydperk van. hougstens twee
“agtereenvolgende  jare te laat oploop. .

" (3) Verlofbesoldiging. —-Die besoldiging ten opsrgte van 1aar-
likse verlof wat in subklousule (1} van hierdie artikel genoem
word, moet op die laaste werkdag voor dje aanvangsdatum van
d1e verlof betaal word. Dain

“(4) 'n'Werknemer wie se d1enskontrak in die eerste of ’n daar-
opvolgende ‘jaar- diens b*y dieselfde werkgewer eindig voor die-
tydperk van. verlof -wat in subklousule (1) van hierdie . artikel
". 'voorgeskryf word, opgeloop het, moet, behoudens soos: bepaal

in die vierde. voorhehoudabepalmg wvan subklousule (2) van hier- |

die artikel, by die betindiging ten opsigte van elke volle’ maand
diens van die tydperk van minder as ‘een jaar, minstens een-vyfde

van die weekloon wat hy onrmdde]hk voor d1e datum “van d;e 1

beémdu; ing' ontvang het, betaal word

(5) 'n Werknemer’ wat op- n tydperk_.yan verlot kragtens sub-
klousule (1) van hierdie artikel geregtig géword het en’ wie''se
dienskontrak- voor die toestaan:van die verlof eindig, moet by die "
bee.mmgmg ten opsigte. van ' daardie’ verlof. die bedrag, betaal

word wat m subklousules” {l) en (4) van h1erd1e artlkel voorge-

skryf word.
- (6)-Vir dle toepassmg van h1erd1e ‘klousule word dlt beskou |
dart die ‘uitdrukking ., diens ™. enlge tydperk of - tydperke msl,mt
waarin. die werknemer— . :
(a) ruet verlof kragtens subkiousule (I) van hlerdle nrt’kel af _

[

dlgmgs Wet, 1912, mee - fe- maark, :
(c) op las of op versoek van:sy Werkgewer van sy werk afwemg
S i oo
(d} kragtens klousule 8 met s:ekteverlof afwetug i8p it
én dit ' moet* beskou - word: asof: ‘dit- -begin: op. die::datum waarop ..
dxe werknemer by- sy werkgewer in' diens tree’ of, na. gelang -
van die jongste datum, die- datum Waarop hy laas. opf]aarhkse
verlof geregtig geword hefo ) Covte sl smailoy

8. SIEKTEBYST&NDSFONDS VAN DIE LEKKERGOEDNYWERHE!D

(l‘l Hlerby word ’n’ fonds gestsg wat bekend' staan as dle
,,Suektebystandfonds van ~die Lekkergoednywerheid .. (hleronder
5, die-fonds ” “genoem). . ‘Alle” bates -en, laste. van, die. fondse.inge- /
“stel by Goewermentskenmsgeuung No. 1172 -van. 17 Junie, 1949,
No: 1808 .van® 17 Julie:1951, No: 1916 van 28 ‘Augustus 1953,
en Goewermentskenmsgewmg No: 732 van: 7 b} Aprtl «1955 word
by die - fonds geinkorporeer.. :

2} Die¢ ‘doel van die. fonds is om gedurende tydperke van
siekte, mediese,’ artsenykundige ¢n - siektebystand ‘te’ verleen -aan
‘werknemers in die lekkergoednywerheid .in die magistraatsdistrik
]?ortd Ellzabeth v1r -wig. lone ln hierdie Ooreenkoms voorgeskryf
wor _ s LR .

(3)- D!G fonds Word bcheer deur dle Raad Wat reéls vir. dle
admmlstrame van. die fonds opstel, ‘wysig:_of verander.. Kopieg"
van die reglement en: alle wysigings: daarvan moet by .die Seckre-
taris van Arbeid ingedien word,

(4) Alle werknemers- vir- wie lone, in hlerd:e Ooreenkoms voor-
geskryt word, moet lede van, d1e fonds word en in-die volgende
groepe mgedeel word:— - »

Groep 1.—Werknemers vir-wie ‘n basiese loon van mmder

cas £2 per week, sonder lewenskostetoelae, voorgeskryf is.
Groep 2 -—Werknemers * vir ' wie ’n basiése loon van

. minstens £2, maar. mmder as £3 per week sonder lewens-
kostetoelae, voorgeskryf is. ;

" Groep 3.—Werknemers vir wie ‘n. basiese. loon van- mmstens
£3 maar minder as £4 per week sonder ]ewenskostetoelae,

. voorgeskryf is. .
Groep 4—Werknemers: vir wie 'n bas:ese Joon van mip-
“stens £4 per week, sonder ‘lewenskostetoelae, ‘voorgeskryf, is.

3 (@) Bydmes—Elke werkgewer ‘moet op! elke betaaldag van
die loon van elke werknemer, uitgesonderd ’n vakleerling, onder-
staande bedrae, hieronder bydraes gendem aftrek —_ s

Groep 1: Die bedrag van 7d. ' -
Groep 2:- Die bedrag van 10d.

Groep 3: Die bedrag van Is. Id.

Groep 4: Die bedrag van '1s, 3d.’

(b) By elke bydrae wat kragtens subklousule (a) hlervan gedoen
word, moet die werkgewer n bedrag van 1s. 4d. voeg en die
totale bedrag, tesame met ‘n staat in die vorm wat die' Raad van

~tyd tot tyd voorskryf,.voor of op die 7de dag van die daarop-
. volgende maand aan die Sekretaris van d1e Raad Posbus 3051,
Port. Elizabeth, stuur,

(6) Sfekrebe.rold:gmg —{A) (1) Behoudens dle bepalmgs van sub-
klousule (8), is wr elke bydrae bystand van 8 vur aan die bydraer
verskuldig tot 'n maksimum van 416 uur; met dien verstande 'dat
wanneer die getal ure wat: verskuldig' geword het, deur siekte-
-besoldiging ooreenkomstig - hicrdie artikel verminder, . word, - die -

.balans: wat. in. die: kredit van:die: bydraer oorbly, vir eike verdere
-bydrae- met: 8§ uur, vermeerder’ moet.: word tptdat dre makslmum
van 416 uur berexk is. g ;

werkgewer en sy arﬁelder sknftehk kan ooreenkom om |

S

further contl;.xbutlon until,.;

(w) an employer may set oﬂ' agamst such period of leave any
.7 day ‘of ‘occasional “leave ~granted ~on- full” pay  to his
_employee at. his employee s requiest made in writmg during.
- the year "of employment to which. the penod of annual

' leave relateés;

Cv} dn employer and his labourer may agree in wrlt;ng that
annual leave be accumulated over a period of servsce of
_not'more than two! consecutive years.

(3) Leave. Remunemrzon ~“The. remuneration in. respect of

annual leave referred to in sub-clause (1) of this section_shall be

“ paid on the. last work day. befere the date of the. commence-
" ment of such leave.

(4) An employee whose contract ot‘ ernploymeut termmates in-
the first 'or “any subsequent year of employmient with “the same
employer before theé period of leave referred to in sub-clause (1) |
of this section has accrued shall, save as ‘provided in-the fourth

" proviso of sub-clause ‘(2) of thlS section, upon such termination-

be paid in respect of each completed ‘month of-such period of
less than one year not less than one-fifth of thé weekly wage
which he was recewmg lmmeclmtely before the date of such
termination., :

(5) An employee who has become enntled to a perLod of leave
in terms of sub-clause (1) of this section, and whose contract
of employmeut términates before suchleave has been- granted,
shall “upon such termlratron be' paid” in‘ respect” ‘of “such - leave .
the amount' referred to in’sub-clause (1) and (4) of “this section.

-:(6)" For the  purposes . ‘of this clause . the expression - employ- *
ment shall be deemed to: mclude any penod or penods durmg
which "an employee is—: ' .

- (a) absent_on leave, in terms of sub-clause (D of thls sectlon.

(b) requlred\ to: u,udergo trammg under the’ South Atnca
Defence Act, 1912} ’

(c): .absent: from, work. on. the instructions of or. at the request
of his employer; A

“(d) absent on sick leave in terms of clause 8 il

.and shall be deemed to commence from the date the employee
erters his employei’s _service or from’ the daté on Which’ ‘he last
‘became _entitled to annual leave, _wh1chever rs ‘the” latter '

oy s C 8 SWEET INDUS'I'RY SICK Bswmr Funp.

“(1) THere is hereby “established a ‘fund which shall bé -known
as the * Sweet Industry Sick: Benefit ‘Fund.”: (hereinafter referred
_to.as. “the. fund 7). The. fund shall incorporate all “assets and
liabilities .of the fuucls -established  under Government’ Notice No.
1172, dated' 17th. June, 1949, Government Notice No.- 1808, dated
17th Iuly, 1951, Government Notice No. 1916, dated 28th August,

! 1953 émtl Govern‘ment Not1ce No. -732, dated 1st! Aprll ‘1955,

(2) Tbe object of- the fund “shall he the provmon of medlcal _

. phamlaoeuucal and. sick pay. benefits to employees in the. Sweet'
- Manufacturing Industry; in. the Maglsterial District. of Port Ehzaa-

beth for whom: wages are prescnbed m thls Ag:eeme’n,t dunng,
periods: of  illness.", § o

(3) The fund shall be aclrmmstered by the Council which shall
make, amend and alter rules governing . the. administration of.

| the. fund. . Copies of .the rules and .any amendmcnts thereto shall

be lodged. with the. Secretary for Labour.’

(4) All “employees for whom™ wages are prescnbed in thls :
Agreement shall become members. of the Fund' and shall be
class1ﬁed in the following groups:—

- Group 1.—Employees for whom a basic wage of less than

. £2 per week exclusive of cost -of living allowance lS pre-

scribed.

Group- Z.—Employees for whotn a basic wage of not less

i _than £2 but less than £3. per week excluswe of cost of lwmg

allowance is prescribed. A .

‘Group B—Employees for. whom a basic’ wage of not less
than '£3 per week but less than £4 per’ week excluswe cost
of living allowance is prescribed.

Group 4—Employees for whom a basic wage of not less
than £4 per week excluswe of coat of living allowanee is
prescribed.

(5) (@) Contributions—FEach employer shall on each pay day
deduct from -the wiages of each employee, ‘'other than an appren-

“tice, the following' amounts heremaﬁer referred to: as oontrlbu-
' tions: —

© Group 1: the sumof 7d.; : b
group 2: the sum of 10d;" i

group 3: the sum of Is. 1d.;
group 4: the sum- of 1s. 3d.

(tv} To “each contribution- .made in. terms of sub—clause (a)

- hereof the- employer shall add an amount of lIs. 4d, and for-

ward not later than the seventh day of the following, month,
the total sum, together with a statement in such form as the

{" Council may from time to time presciibe, to 'the Secretary of

the Council,: P. O. Box 3051, Port Elizabeth.
{6) Sick Pay. —(A) (). Sub]ect “to. the: prowsuons of sub-clause

; (8 for each -contribution ‘a benefit of 8-hours shall accrue to a

contributor up to a maximum of 416 hours; provided that where
the. number’ of hours accrued is reduced by way of sick pay
spaid . in ‘terms -of _this .section; the balance remaining to -the
credit .of the conmbutor shalI ‘be increased by. 8 hours for each
et the ma.}umum -of . 416 _hours is.
reach

g - D .9



10 gu BUITENGEWONE STAATSKOERANT.. 12 JULIE 1957 _

* (i) Behoudens die bepalings: van subartikel (10) (b), moet dic
Raad, wanneer hy van 'n werkneémer ‘n.sertifikaat ontvang wat
-depr 'n mediese beampte deur die Raad aangestel, uitgercik is,
“met vermelding dat daardie werknemer weens siekte nie in staat
is om te werk nie, aap daardie werknemer siektebesoldiging
betaal vir die. groep waarin hy laas bygedra het, en vir elke uur
van afwesigheid gedurende die gewone week, met ingang van
‘die. derde werkdag na aanmelding by diec mediese beampte, teen
-die volgende skale:— , ;

Groep 17 6d. per uur; '
groep 2: 11d. per uur;

groep 3: 1s. 3d. per wur;

groep 4: Is. 8. per uur;

met dien verstande dat—

(a) ingeval ‘n  werknemer vier agtereenvolgende werkdae of-
: langer afwesig is; hy boonop sicktebesoldiging ten opsigte .

van die getal werkure wat gedurende die “eerste drie dae
van afwesigheid verloof is, moet ontvang; )

(b) elke sertifikaat wat deur ’'m mediese beampte uitgereik

~word, 'n geldigheidsduur van 7 dae van die datum van

uvitreiking af het; met dien verstande dat die Raad, in die

.7 geval van''n langdurige siekte, vir sodanige langer tyd as

" wat hy bepaal, die sertifikaat van een van die mediese

_ beamptes wat deur die Raad aangestel is, kan aanvaar;

“{c) geen besoldiging bo die getal vre wat kragtens subartikel

(6) (A) (i) van hierdie artikel verskuldig geword het,
betaal kan word nie; ] :

(d) die  uitdrukking ,uur” ’n gewone uur beteken wat die

werknemer sou gewerk het (afgesien van korttyd of oor-

- tyd) as hy nie weens siekte van die werk afwesig was nie;

en met ‘dien verstande voorts dat geen siektebystand soos volg

betaal word nie— .

{¢) aan 'n werknemer wie se siekte, ongesteldheid of kwaal na

die Raad se mening toe te skryf is aan wangedrag of

buitensporige gebruik van bedwelmende drank of ver-

dowingsmiddels; . :

(f) ten opsigte van besoldigde vakansiedae soos in hierdie

Ooreenkoms vasgestel, of ten opsigte van dié gedeelte van

die jaarilkse verlof- waarvoor ’n werknemer verlofbesol-

giging kragtens artikel 7 van hierdie Qoreenkoms ontvang

" (g) vir enige sickte waarvoor ’'n werknemer skadeloossteliing
kragtens die Ongevallewet, 1941, ontvang; :

(k) ten opsigte van bevallings gedurende die tydperk van vier

weke voor en agt weke na die datum van die bevalling,

nl. di¢ tydperk waartydens 'n bydraer reg op bystand krag-

tens die Wet op Fabricke, Masjinerie en Bouwerk, 1941,

het; ; .

() vir enige tydperk wat 'n werknemer geregtig is op bystand

-ingevolge = die  Werkloosheidversekeringswet, 1946, soos
gewysig.

(iif) Elke werkgewer moet ep of voor die 7de dag van elke
‘maand ’n opgawe ten opsigte van die voorgaande kalendermaand
in tweevoud by die Raad indien- wat die volle name van die
werknemers aantoon wat gedurende die voorgaande maand weens
sickte van hul werk afwesig was asook hul groepe en die gefal
.dae van afwesigheid.

(B) Mediese en an‘senykumi‘fge bystand —'n Werknemer het

reg op— :

(i) algemene mediese behandeling deur. een van die mediesc

‘beamptes wat deur die-Raad aangestel is (hieronder die

mediese beampte gencem) uitgesonderd vir bevallings;

(i) inspuitings, maar nie inenting en voorkomingsinspuitings
wat deur die mediese beampte toegedien word nie;

(iii) operasies en spcsiélisbchandel.ing op aanbeveling van die '

' - mediese beampte, tot 'n maksimum van £20 (twintig pond)
gedurende enige enkele kalender jaar met dien verstande
“dat dit nie behandeling inshuit vir beserings wat voortspruit
uit 'n werknemer, se .deelneming aan sport nig;

(iv) voorrade medisyne, salwe, verbande en wasmiddels uit 'n
apteek, deur die Raad aangestel, op magtiging van ‘n
voorskrif wat deur die mediese beampte geteken is,

Die koste van mediese behandeling en artsenykundige voorrade

moet deur die Raad betaal word by aanbieding van bevredigends
-rekenings van die mediese beampte en apteker wat deur die
Raad aangestel is. :

(7) Daar word van elke werknemer vereis om 'n mediese

. ondersoek deur een van die mediese beamptes en ’n x-straal--

ondersoek by die miniatuur-x-straalinstallasie wat by die Noord-
einde-kliniek, Port Elizabeth, gevestig is, voor indiensneming in
die nywerheid te ondergaan en van elke werknemer wat in die
nywerheid in diens is, kan na goeddunke van die Raad vereis
"word om een keer per jaar 'n X-straalondersock by die miniatuur-
.%-straalinstallasie by die Noordeinde-klinick te ondergaan.

(8) Geen bydraer is daarop geregtigz om bystand kragtens

subartikel (6) te ontvang voordat hy bydraes oor 'n tydperk van-

" 13 weke betaal het nie en geen bystand is betaalbaar vanaf die
_dag waarop die bydraer die nywerheid verlaat nie. Wanneer 'n

bydraer die volle bystand wat kragtens subartikel (6) (A) aag |

hom ‘betaalbaar is; uitput, moet hy vir *n verdere tydperk van 13

_weke bydra voordat daardie werknemer reg het op enige verdere’

bystand.

(i) Subject to the provisions of sub-section (10) (b} the Coun-
cil shall on receipt from an employee of a certificite issued by
a medical officer. appointed by the Council certifying that such
employee is incapable of working due to illness, pay to such
employee sick pay for the group in which he last contributed,
and for each hour of absence during the normal week begin-
ping on the third working day after reporting to the medical.
officer, at the following rates:— : C

© " Group 1: 6d. per hour;

group 2: 11d. per hour;
group 3: Is. 3d. per hour;
group 4: Is. 8d. per hour.

provided that—

(¢) in the event of an employee being absent for four or
more. consecutive working days he shall in addition be
paid sick pay in respect of the number of working hours
lost during the first three days of absence;

‘(b) each certificate issued by a medical officer shall have a
currency of seven days from the date of isuue; provided
that the Councii may, in the event of lengthy iliness,
accept the certificate of ome of the medical officers
_appointed by the Council.for such longer period as it
may determine; : . ik

(¢) no payment in excess of the number of hours accrued in
terms of sub-section (6) (A) (i) of this section shall be
‘payable; :

(d) the term “hour” means an ordinary hour which wouid

have: been worked by the employee (regardless of short-

~time or overtime), had he not been absent from work
through iliness;

and provided further that no sick pay benefits shall be paid—

(e) to an .e'm_ployec whose illness, afftiction or disease is in
the opinion of the Council, attributable to misconduct
or excessive indulgence in intoxicating liquors or drugs;

(/) in respect of paid holidays as specified in this Agreement

or in respect of any portion of the annual leave for which

__an employee received holiday pay in terms of section 7
of this Agreement; i

(¢) for any illness in respect of which an employee in réccipt
of compensation in terms of the Workmen’s Compensation
Act; 1941, ‘

(f) in respect of confinements during the period four wecks
prior to, and eight weeks subsequent to, the date of con-
fincment, during which a contributor is entitled to benefit
under the Factories, Machinery and Building Work Act,
1941;

() for any period during which an employee is entitled to
benefits in terms of the Unemployment Insurance Act,
1946, as amended.

(iii) Not later than the 7th day of each month every employer
shall forward to the Council in respect of the preceding calendar
month a statement, in duplicate, showing the full name of the
employees who have been absent from work.due to iliness during
the preceding months, their groups and the number of days absent.

(B) Medical and Pharmaceutical Benefits—An employee shall
be entitled to:— 2

(i) General medical attention from one of the medical officers
appointed by the Council (hereinafter styled the medical
officer), except confinements; ’

{ii} injec_t_i(]ns,'excluding vaccination and preventative injection
administered by the medical officer;

(i) operations and specialist treatment on the recommendation
© of the medical officer up to a maximum of £20 {twenty
pounds) during any one calendar year, provided that this
_does not include treatment for injuries arising out of an
employee's participation in spori;

(iv) supplies of medicines, ointments, bandages and lotions from
a_pharmacy appointed by the Council on the authority
- of a prescription signed by the medical officer, :

The cost of medical attention and pharmaceutical supplies shall
be paid by the Council on presentation of satisfactory accounts
from the medical officer and pharmacist appointed by the Council.

(7) Every employee shall be required to undergo a pre-employ-
ment medical examination by one of the medical officers and shall
be required to be x-rayed at the miniature x-ray plant established
at the North End Clinic, Port Elizabeth, prior to employment
in the Industry, and every employee employed in the -Indusiry
may at the discretion of the Council be required to be x-rayed
at the miniature x-ray plant at the North End Clinic, Port Eiiza-
beth, once annually, ; -

(8) No contributor shall be entitled to receive benefits in terms
of ‘sub-section (6) unfil he has contributed for a period of 13
weeks and no benefits shall be payable from the day the con-'
tributor leaves the Industry. In the event of a centributor
exhausting the full benefit payable to him in terms of sub-section
(6) (A), he shall contribute for a furthier period of 13'weeks, -
before such cortributor shall be entitled to any further benefits.
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(9) Identifikasickaarte—(a) Aan elke bydraer moetf, nadat hy-

13 weke bygedra het, 'n kaart uitgereik word in die vorm wat
van tyd tot tyd deur dic Raad voorgeskryf word. :
Hierdie kaart moet deur sy werkgewer onderteken word en
moet 'n sertifikaat van die werkgewer. bevat wat vermeld dat die
werknemer 'n bydraer is en reg het op mediese en artsenykundige
. bystand kragtens die bepalings van die fonds. y
Ondanks andersluidende bepalings in die Qoreenkoms het geen
bydraer reg op mediese of artsenykundige bystand nie, tensy hy
in besit is van ’'n identifikasiekaart -wat behoorlik onderteken en
ingevul is ooreenkomstig hierdie subartikel en wat hy aan die
mediese beampte of apteker wat deur die’ Raad aangestel is,

- voorlé, en geen mediese beampte of apteker kan aan ’n persoon -
mediese behandeling of artsenykundige produkte kragtens hierdie

Qoreenkoms gee of uitreik nie, tensy sodanige persoon ’n identifi-
kasickaart soos in hierdic  subartikel voorgeskryf, aan:sodanig>
mediese beampte of apteker voorle. o

(b) Wanneer 'n bydraer sy identifikasickaart verloor, moet hy
by die Raad aansoek doen om uitréiking van ’'n duplikaat teen
betaling van 'n bedrag' van hoogstens  1s. daarvoor, soos deur
die betrokke komitee vasgestel kan word. '

(¢) Wanneer 'n bydraer sy werkgewer se diens' verlaat, moet
hy aan sy werkgewer sy identifikasiekaart oorhandig en die werk-
gewer moet dit onmiddellik aan die sekretaris van die Raad
stuur. . ' :

(dy Ingeval die werknemer binme 'n tydperk van 13 weke -

bereken wvanaf die datum van sy diensbegindiging ander werk
in die Lekkergoednywerheid kry, moet sy werkgewer sonder ver-
suim 'n nuwe kaart kragtens paragraaf (¢) van hierdie sub-
artikel aan hom uitreik. 3

(10) Geldelike belieer—(a) Al die geld. wat in die fonds
inbetaal word, moet gestort word in 'n spesiale rekening wat op
naam van die Siektebystandfonds van die Lekkergoednywerheid
by 'n bank wat deur die Raad goedgekeur is, geopen moet word.

(5) Bystand word: gestnak wanncer die bedrag in die kredit
van dic fonds beneds £100 daal en kan nie hervat word voordat
die bedrag in die kredit van die fonds diz som -van £200 bereik
het nie. - S . :

(c) Die Sekretaris moet so spoedig moontlik na 31 Desember
van clke jaar 'n staat opstel wat die gelde wat. ontvang is en die
besonderhede van die uitzawes gedurende die 12 maande wat
eindig op 31 Desember, aantocn. Sodanige staat moet vir
ouditering voorgelé word aan ‘n ouditeur wat deur die Raad
aangestel is, en moet aan die Raad voorgelé word, saam met die
ouditetr se versiag. Die geouditeerde  staat en die ouditeur se
verslag daaroor, moet vir insae op die hoofkantoor van die Raad
18 en afskrifte daarvan moet aan die Sekretaris van Arbeid
gestuur word. i

(d) Alle uitgawes wat in verband met die beheer van die fonds
aangegaan word, vorm ‘n las teen die fonds.

(¢) Alle betalings wat deur die fonds gedoen word, moet
geskied per tjek op die fonds se rekening getrek. Daardie tjeks
moet geteken word deur twee persone wat behoorlik deur die
Raad daartoe gemagtig is. )

() Alle geld wat na die Raad se mening 'n surplus bo diz
fonds se behoeftes vorm, kan by 'n- bank of geregistreerde
bbugenootskap op deposito geplaas ‘word; met dien verstande
dat voldosznde geld in 'n likwiede vorm gehou moet word om
die fonds in staat -‘te stel om onmiddellik op aanvraag sy ver-
pligtings te kan nakom. o

() Ingeval hierdie Ooreenkoms deur tydverloop of om enigs
ander oorsaak verstryk, moet die fonds steeds deur die Raad
beheer word totdat die Ooreenkoms hernuwe word, of wanneer
dit nie hernuwe word nie, totdat die fonds gelikwideer is.

{11) Likwidasie—(a) Behoudens die bepalings van subklousule
(10)- (g) van hierdie klousule, moet die fonds gelikwideer word
nadat epige ooreenkoms wat van krag is, verstryk het -en nie
binne ses maande na die datum van sodanige verstryking hernuws
is nie, of ingeval die Raad gederegistresr word en nadat enige
ooreenkoms wat op dis tydstip van die deregistrasie van krag
is, verstryk het. ) ) :

‘Alle geld wat in die kredit van die fonds- oorbly na afhande-
ling van alle eise ten gunste van en teen die fonds. most in die
Algemene Fonds van die Nywerheidsraad vir die Lekkergoed-
nywerheid, Port Elizabeth, inbetaal word. g

(h) Tngeval van die ontbinding van die Raad of ingeval die

Raad ophoun funksioneer gedurende ’n tydperk waarin hierdie
Ooreenkoms bindend is kragtens artikel vier-en-dertig (2) van die
Wet, moet lede van die Raad wat bestaan op die datum waarop

die Raad ophou funksioneer of ontbind word, 'n bestuurskomitee

vorm wat steeds die fonds moet administreer; met dien verstande
cgter dat emige vakature wat in die komitee ontstaan, deur diz
. Minister uit werkgewers of, na gelang van die geval, werknemers
in die nywerheid gevul kan word ten einde 'n gelyke getal werk-
gewers- en werknemersverteenwoordigers en van plaasvervangers
in die lidmaatskap van die komitee te verseker, ;

Ingeval die komitee nie in staat is nie of onwillig is om sy
gligle pa, te kom, of wanneer ’n staking van stemme op die
omitee onstaan wat die beheer van die fonds, na die mening
van die Minister, ondoenlik of onwenslik maak, kan hy ’n kurator
of kuratore aanstel om die komitee se pligte na te kom en wat
Eiei"hie:die doeleindes alle bevoegdiéde van. die komitee moet

sit.

gelikwideer word op die wyse wat in subartikel (@) van hierdic

By verstryking van hierdie Ooreenkoms moet die fonds
deur die komitee, of, na gelang van die geval, deur dic kuratore

(9) Identification Cards—{a) Each contributor shall, after he
has contributed for 13 weeks, be supplied with an identification
card printed in such form as the Council may from time to time '
direct. - T , | T

Such card shall -be signed by his employer, and shali con-
tain a certificate by the-employer to the effect that the employee
is a. contributor and is entitled to medical and pharmaceutical -
benefits in terms of the fund. - .

Notwithstanding aaything to the contrary contained in the
Agreement, -a contributor shall not be entitled te medical or
pharmaceutical benefits, unless he is in possession of, and produces
to the medical officer -or pharmacist appointed by the Council
an identification card duly s'gned and completed in terms of this
sub-section, and no medical officer or pharmacist shall provide any.
person with medical atteniion or pharmaceutical products in terms
of this Agreement, uniess such person produces to such medical
officer or pharmacist an identification card as provided in this
sub-section. ) ’ '

(b) In the event of a contributor losing his identification card
he shall make application to the Council for the issue of a dupli-
cate - card on payment of such fee not exceeding ‘1s, in respect

thereof as the committee concerned may determine.

{2) Upon leaving the servicc of his employer, a contributor
shall surrender his identification card to his emplover who shall
forthwith -forward it to the Secretary of the Council.

_ (d) In the evemt of the employee obtaining further employment ..
in the Sweet Manufacturing Industry within a period of 13 weeks,
reckoned from the date of the termination of his employment,

the employer shall forthwith issue him with a new card in ferms

of paragraph () of this sub-section, s

(10) Financial Contrel.—{a} Al moneys paid into the fuglnd
shall be deposited in a special account to be opened in the name
gf the‘l“ Sweet Indusiry Sick Fund™ at a bank approved by the

ouncil. : -

(b -Benefits shall cease whenever the amount standing to the
credit of the fund falis below £180 and shall not recommence
until the amount standing to the credit of the fund has reached -
the sum of £200. - I .

(c) The Secretary shall, as soon as possible, after 31st Decems-
ber each year, prepare a statement showing moneys received and
details of expenditure during the 12 imonths ended 31st Decem-
ber, ~Such statement shall be submiited for audit to an auditor
appointed by the Council and submitted to the Council together .
with the auditor’s report. The audited statement and the aucitor’s
report thereon shall lie for inspection at the head office of the
Eognci{ and copies thereof shall be sent to the Secretary for

abou, - : £

(d) AUl expenses incurred in the administration of _lhc fund
shall be a charge upon the fund. L.

(¢) All payments by the fund shall be by cheque on the fund’s
account. . Such cheques shall be signed by two persons duly
authorised thereto by the Councii, o

(f Any moneys regarded by the Council as being surplus to
the fund's requirements may be placed on deposit with a bank
or registered building society provided that sufficient money is
kept in such liquid form as to enable the fund to meef its
liabilities immediately it is called upon to do so. 2 ¢

{g) Should this Agreement expire through effluxion of time, .
or for any other reason, the fund shall continue to be administered
by the Counncil until the Agreement is renewed or failing renewal
until the fund is liguidated.

(11) Liguidation.—{a) Subiect to the provisions of sub-clause
(10) (2) of this clause, the fund shall be liquidated after any
Agreement which is in' operation has expired and has not been
renewed within six months after date of such exsiry, or in the
event of the Counci! becoming de-regisiered; and any Agreement
which is in operation at the time of such de-regisiration has

expired.

All moneys remaining to the credit of the fund after disposal
of all claims in favour of and against the fund shall be paid
into the General Funds of the Industrial Council for the Sweet -
Manufacturing Industry, Port Elizabeth. © T

(b) In the event of the dissolution of the Council or in the
event of it ceasing to function during any period in which thig
Agresment is binding in terms of sec:ion-:}?:?rty-fom (2) of the
Act, members of the Council existing at the date on whicl the
Council ceased to function or is dissolved, shall constitute a
managemen! committee which shall continue to administer the
fand; provided, however, that any vacancy occurring on the'
committes may be filled by the Ministér from the employefs or
the employees in the Industry, as the case may be, so as to "
ensure an equality of employer and employee représentatives and
of alternates in the membership of the committee. B

In the event of such committee being unable or unwilling to

- discharge its duties or a deadlock arising thereon which renders

the administration of .the fund impracticable or undesirable in
the opinion of the Minister, he may appoint a trustee or trustees
to carry out the duties of thé committee and who shall possess
all the powers of the committee for such purpose. Upon the
expiration ‘of this Agreement the fund shall be liquidated By .
the committee or the {rustees, as the casc may be, in the manner
set forth in the sub-section (@) of this sub-section, and if upon

1
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‘subartikel uiteengesit word en wanneer die- Raad -se.sake by
“sodanige verstryking reeds afgesluit en sy: bates verdeel is, moet
. die balans van hierdie fonds verdeel word soos ‘yoorgeskryf in,
- artikel - vier-en-dertig (4) van die ‘Wet, asof dit deel van die
“algemenc fonds van dic Raad.gevorm het. | -~ - ' N

0, OPENBARE VAKANSIEDAE EN' SONDAE.

- (1) Openbare ' yakansiedae—"n Werknemer, met " uitsondering
1 'noo moet verlof toegestaan

- van ’n nagwag, is geregtig op verlof en _
“word op Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemel-
- .yaartdag, Uniedag, Geloftedag en Kersdag, en moet ten opsigte
van elke -sodanige dag minstens 'n weekloon in klousule 4 (1) vir
n werknemer van sy klas.voorgeskryf, gedeel deur 'vyf, betaal
. word; met dien verstande dat van 'n werknemer ‘vereis. kan word
om op enige sodanige dag te werk. 2 Ry

Ingeval® enigeen van die openbare vakans_iédé@ hie_er_._‘-genOEﬁi.'g

op 'n Saterdag val, moet 'n’ werknemer ten opsigte van' sodanige
‘dag, benewens sy gewone weekloon, 'n bedrag betaal word- van
minstens die weekloon in klousile 4 (I) vir 'n werknemer van
-sy klas voorgeskryf, gedeel deur wpb o e B

; (Z}I.Ee,.s'ol-tﬁ"éfﬁé.\-l,lrf'-rl_w-erk; op : apenbare vakan.ﬂedae-—(a) _Wa_l'_l—_ ;
neer ’n werknemer, met uitsondering van 'n-los arbeider, ook al:

. ﬂ: Uuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemelvaartdag,
Un

iedag, Geloftedag of Kersdag werk, moet sy werkgewer hom .

“yir elke sodanige dag minstens 'n weekloon in klousule 4 (1) vir
- *n ‘werknemer van' 8y klas voorgeskryf, gedeel deur vyf, betaal,

- plus, ‘ten_opsigte van elke wur off gedeelfe” van 'n ‘uur-aldus:

. gewerk, dié.weekloon gedeel deur 44,

i

. (b),Wanneer ’'n los arbeider ook al op Nuwejaarsdag, Goeie
.Vrydag, Paasmaandag,. Hemelvaartdag, Uniedag,” Geloftedag of

“Kersdag werk, moet sy werkgewer hom vir elke sodanige “dag’
. ‘Minstens die dagloon vir 'n los arbeider in klousule 4 (1) voorge-
- skryf, betaal, plus vir elke uur of’ gedeelte van “n uur-aldus

gewerk, dié loon gedeel deur agt.

(©) Ingeval 'n vakansiedag met -besoldiging 0p- 'n _z':'_.'ndéi?"li_:fa!,_{g_
werk-

“ pemers ’n volle dag se besoldiging in plaas van_;i]s_ta_rdie'jvaka_n;ia-;

as 'n werkdag val, moet die werkgewer aan elkeen van sy

~dag betaal.

(3) Besoldigirig vir werk op Sondae—Wanneer *n_werknemer, -
' ook al op 'n Sondag werk, moet 5y -

. uitgesonderd 'n los arbeider,
werkgewer hom of— Z
(a) minstens

: van sy klas voorgeskryf, gedeel deur 21, betaal; of
()

 werknemer van sy klas voorgeskryf, gedeel deur 44, betaal
[vir elke uur. of gedecite. van 'n uur aldus’ gewerk en*hom

" binne sewe dae na sodanize Sondag een dag verlof toestaan®

~. " .en hom. ten opsigte daarvan minstens “die __week_loo'n___in
* Klousule 4 (1) vir ’n_werknemer van sy klas' voorgeskryf,
- gedeel deur vyf, betaal, .. ; e X T

(4) Los arbeider—Wanneer. 'n los arbeider ook al op Sondag
" werk, moet sy ‘werkgewer hom minstens dubbel die loon in klou-
sule 4 (1) vir °n los arbeider voorgeskryf, gedeel deur agt, betaal

. vir clke uur of gedeelte van ‘n uur aldus gewerk.
: 10. GETALLEVERHOUDING.
(1) 'n Werkgewer mag geen— R .
. (@) assistent-voorman, assistent-voorvrou of 'n. ’dngakwaliﬁ-
© seerde klerklike werknemer in diens neem nie, tensy ‘hy
" onderskeidelik 'n voorman, voorvrou of gekwalifiseerde
klérklike werknemer in diens het; -
(b) ongekwalifiseerde lekkergoedmaker
tensy Hy een. gekwalifiseerde lekkergoedmaker in diens het;
~ (¢) algemene werker teen ’n loon van minder as £2. 5s. per
week in diens neem nie, tensy hy een algemene -werker
 teen.’n locn van minstens £2, 5s. per week in diens, het;
en vir elke gekwalifiseerde: klerklike werknemer of lekkergoed-

*~ maker mag hoogstens onderskeidelik een. ongekwalifiscerde klerk-

“like werknemer of lekkergoedmaker, en vir elke algemene werker
wat minstens £2, 5s. per week ontvang, hoogstens een algemene

werker teen minder as £2. §s.-per weck in diens geneem word; .

. .met dien verstande dat—

(i) 'n .werknemer ' wat .u-its]uit]ik of 'ho'ofséakl_l;l_c_' die werk .
-- lekkergoedmaker of klerklike werknemer -

van 'n voorman, like )
verrig, na gelang van die geval, as 'm voorman, _gekwalifi-

seerde lekkergoedmaker of klerkiike werknemer beskou -

ot kanoword. i g S .

“.(ii) 'n ongekwalifiscerde klerklike werknemer of lskkergoed-
maker wat minsténs die loon ontvang wat in klousule 4 (1),
na gelang van die geval, vir -'n gekwalifiseerde klerklike
werknemer of lekkergoedmaker voorgeskryf- word, vir -die
. toepassing van hierdie klousule onderskeidelik @ as- n

%ekwa]iﬁseerde klerklike werknemer of lekkergoedmaker

eskou kan word. TN o g A

S =

'11. AANSPORINGSWERK.

A1) ’n Aansporingsloonskema: kin in enige im:igting' hy onder- |.
linge ooreenkoms tussen die bestuur en die betrokke werknemers -

_in werking. gestel word.., . . .
“(2) Di¢-‘'werknemers het ' die reg:

-behulpsaam te wees,
12 k

die weekloon, in klousule 4 (1) vir 'n werknemer '

rminstens 13 maal die weekloon, in klousule 4 (1) vir 'n:

in diens neem nie, -

D eg om: 'n ‘beampte. van 'n vak- .
. ‘vereniging in fe roep om by die ofitwerp van sodanige skema

“such expiration the affairs_of the Council have already been
+wound up and its assets distributed, the balance. of this fund

shall be distributed -as provided for in section thirty-four (4) of
the Act as if it formed part of the General Funds of the

Council.

- 9. PupLic HOLIDAYS AND SUNDAYS.

" (1) Public Holidays—An employee, other than a night watch-

man, shall be entitled to and be granted leave on New Yeai’s

‘Day, Good Friday, Easter Monday, Ascension Day, Union Day,

-Day of the Covenant and Christmas Day, and shail be paid in
respect of each:such day not less than a weekly wage prescribed
in-clause 4 (1) for an employee of his class divided by five;
pro]_\;rged that an employee may -be required to work on any
such day. o T I

In-the event of any of_ the

public holidays referred to above

" falling "on a Saturday, an employee shail be paid in respect. of

‘such day in addition to his normal weekly remuneration -an
amount rot less than the weekly wage prescribed. in clause 4 (1)
for an employee of his class divided by five. s 0

++ (2) Payment for Weork .on Public Holidays.—(a) Whenever an |
:employee .other. than a casual labourer works on New Year's
Day, Good Friday, Easter Monday, Ascension Day, Union Day,
Day of the Covenant or Christmas Day, his employer shall pay

to him' for each such day not less than a weekly wage pre-

scribed in’ clause 4 (1) -for an ‘employee.of his class divided
by five, plus in respect of each hour or part of any ‘hour so
worked such weekly wage divided by 44.

._(b) Whenever a_casual labourer works on New Year’s Day,’
Good' Friday, ‘Easter, Monday, Ascension Day, Union Day, Day
of the Covenant or Christmas Day, his employer shall pay
him_for each such day not less than the ‘daily wage prescribed
in clause 4 (I) for a easual labourer plus such wage divided by
eight for each hour or part of an hopr so worked.

(c) In the event of any paid ho!ida'ia falling on .a cI.ay _.chei'
than a working day the employer shall pay to each of his
employces a full day’s remuneration in lieu of such holiday;.

(3) Payment for Work on Sundays.;Whenever ari'é;nplofee :
ather ‘than a casual labourer, works on a Sunday, his employer
shall pay to him either— =~ ' - : m s

(@) not. less than the weekly wage prescribed in clause 4 (f)
for\ an ‘employee of his class divided by 24; or

(b) not less than one ‘and a half times the weekly wage pre-'
: scribed. in clause 4 (1) for an employee of his class divided
by 44 for each hour or part of an hour so worked and
~grant fo him within seven- days of such Sunday one day’s
- leave and pay to him.in respect thereof not less-than the
- weekly- wage presciibed in olause 4 (1) for an employee

of his class divided by five. : ' - A

' {4) Casual Labourer—Whenever a casual labourer works on
Sunday -his employer shall pay to him not less than ‘double the
wage prescribed in clause 4 (1) for a casual labourer, divided
by eight, for each hour or part of an hour so worked. Sl

N 10. Pi{tii*onﬁoﬁ_ orR Rato.
(1) An employee shall not employ— N
(a) an assistant foreman, assistant forewoman or an unquali-

fied clerical employee, unless he has in his employ a fore-
man, forewoman or qualified clerical employee respectively;

- (b) an 'unqualified sweetmaker, unless he has -in his employ

" one qualified -sweetmaker;
=..{¢)-a general worker- at a wage of less than two pounds five
shillings per week, unless he has in his employ one general
worker at a wage of not less than two pounds five shillings
per week; T ;

and for qualified clerical employee or sweetmaker, not more
than one unqualified clerical employee or sweetmaker, respectively
and for each general worker receiving not less than two pounds
five shillings per week not more than one general worker at less
than two pounds five shillings per week may be employed;
provided that— o ' e

(i) an employee who. is wholly or mainly engaged in per-
. forming the.work of a foreman, sweetmaker -or clerical
. employee may. -be deemed to be a foreman, qualified

sweetmaker or clerical employee as the case may be; .-

(ii) for the purposes of this clause,” an ungualified clerical

. employee or sweetmaker receiving not less than the wage
* prescribed_in. clause 4 (1) for a qualified clerical employee
_or ‘sweetmaker, as the case may be, may be deemed to be

" a qualified clerical employee or swectmaker respectively.

: 11. INCENTIVE WORK. s 7 ¥G uly

(1) A wage incentive scheme may be worked in any establish-

ment by mutual agreement the management and- the employees

gencertied: ¢ v ofe T O e 0 g 0

(2) The employees shall have the. right ‘to call .in an. official
of a trade union to assist in drawing up any such scheme.
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(3) Dne aanspormgsloonskema moet aan die werkoe;ﬂers die
loon ‘waarborg “en 'n- -werker:.-van

'gemlddelde bekwaamheid instaat-'stel - ‘om mmstens 20 persent.

meer as'die 'voorgeskrewe loon te verdién. :

(4) n Werkgewer wat 'n aansponngskema wil invoer, 'rnpet n-
gesamentlike komitee van - verteenwoordigers. van - die” ‘bestuur,
beamptes van die vakveremgmg en die werknemers instel, ;

(5) Die bepalings van enige sodamge aansponngakema en enige’

" daaropvolgende verandering daaraan, ‘waaroor ‘die komitee " oor-

-~ eenkom, moet op skrif gestel en deur die.lede .van die komitee

onderteken word. Sodanige skema ‘moet deur die Nywerheidsraad;

2 goedgekeur word ‘en mag nie deur die kormiee gewysig of deur

-enigeen -van die -partye be€indig word niey tensy die party.wat.

die ooreenkoms wil wysig of begindig,. een maand- skriftelik
kennis gee.- Geen veranderiig mag sonder die goedkeurulg yan_
dle Nywerheidsraad aangebring word nie. : i
. (6) ,,Taakwerk ” beteken enige stelsel van werk. wa'trvolgens n
mu:nmum hoeveelheid - of omyarig. van werk. wat in, 'n . bepaalde |’
tyd vertig moet word, vasgestel word as.’n voorwaarde. vir_die

_ betaling. van .die loon. wat m klousu.e 4 van hleu:dle Ooreenkoms

voorgeskryf word., b
@ . Stukwer ¥ bet‘ken emge steISel van werk Waa.rvolgens :

-d:o minimum loon waarop 'n werknemer “geregtig is, uitsluitlik

'hom loelaat om laakwerk of stnkwerk te verng

- volgens. die “hoeveelheid of = omvang -vam ‘die: verrigte:: werk -

bereken word, ongeag “die, tyd: aan-sodanige werk - bestee:

(8) Verbod op ‘taakwerk en stukwerk—Geen’ werkgewer of sy
verteenwoordlger kan ' van enigeen van sy werknemers vereis of

12 Locmm e S

( l) Flke .wcrkgewar moet aan elke motorvoertu:gdrywer of deel- :

‘tydse . motorvoertuigdrywer in sy diens, 'n logboek’ met kopae-

-Tyd waarop ‘werk begm het

dit mgevui is.

blaaxe $o ma as moonthk in die’ 'volgende vorm verskaf —

Daagkkse Iog

Naam van werkgewer
Naam 'van drywer. .

Getal gewone ure. gewerk
Getal oortydure gewerk
Etenstye - van.. nm
Onklaarmkmgs, ongelukke en{of ander vertrag ngs,

l:landtekenmg van drywer

(2) Elke drywer aan wie die logboek wat’ m subk[ousule (1)
van hierdis artikel. ‘voorgeskryf: word, -verskaf is,- moet,-tensy hy"
deur siekte of ander .onvermydelike. oorsaak verhinder. word, die

" .daaglikse log ten opsigte van elke-dag.se werk in tweevoud. mvul

en binne 24 uur na afloop van die dag: se werk waarop -dit betrek-

: kmg het, 'n’ afsknf daarvan aan sy werkgewer . oorhandlg

(3) Elke Werkgewer moet die, ingevulde afskrif van die daag—
likse. fog vir 'n: tydperk van. drie ;aar “hou na le datum waarop

o+

1

13 OORPAKKE

(1) 'n Werkgewer moet oorpakke kosteloos aan elkeen ‘van 8y

-werknemers verskaf, of in plads - ‘daarvan aan -elke werknemer

werknemer o
- 14 VERBOD ‘OF INDIENSNEMING - VAN~ ENIGE. PERSOON ONDER

een maal in elke drie maandé die. som.van 8s, 6d. vir.die aankoop
van oorpakke betaal en dit Dbly die werkgewer se_eiendom.

L2y Alle oorpakke moet op koste yan dle werkgewer gewas en
gestryk. word., :

'(3) Die_be

almgs van. hlerdle klousu!e 1s me op. n klerk.llke
op n I'eISIgCI‘ van toepassmg me )

Pm:

A n Werkgewer mag geen persoon onder vyftlen ]a.ar m dlens
é me : . ;

DUDERDOM VAN VYFTIEN JMR

15 D[ENSSERT’IFIKAAT

n Werkgewer moet by beemdlgm.g van d1e dlenskontrak ‘van
‘enigeen van sy werknemers uitgesonderd ’n’ los arbeider, “aan

" Sodanige werknemer ‘n “dienssertifikaat uitreik wat. die name’ van

die werkgewer en werknemer voluit, die aard van die diéns, die’
datums van-aanvang en begindiging van die kontrak en die: skaal

‘vari besoldiging’ op die datum’ van- begindiging vermeld en ’n.:
-afskrif -van sodanige :eertlﬁkaat aan die Sekrotans van. dte Raad, *
Posbus 3051, Port Elizabeth, stuur. '

2 I i s

16.. BEﬁiNDlolNo V’AN Dwsxommc

e %

(1) n Werkgewer of 8y werknemer mtgesonderd n fos arb-e1der '
moet minstens, een week skriftelike opsedging vir beemdlgm.g'

van die dlenskontrak gee, of die werkgewer kan die dienskontrak .

dien’ Verstande dat dit nié¢ ondersla‘a.nde raak ni€:-—-

(@) 'n Werkgewer ‘of werknemer se reg om die’ duenskonr.rak-
sonder opsegging te beémdlg orn emge rede wat by wet as |

sonder opseggmg begindig deur aan die werknemer in plaas daar-"
van minstens die weekloon' te ‘betaal wat die werknemer onmid- |
dellik voor die datum van sodanige begindiging ontvang het _met

voldoende erken word.

Ao

| Time of finishing work.
. | Number of -ordinary hours worked

. | Meal hours,. from. ..

| effect="

(3) Any wage  incentive “scheme shall ‘guarantee the employees
-the minimnim- prescribed. wage and shall cenable :the. worker of
‘average abrhty to-earn: at 1east 20 per Cent m excess of the. pres—
cnbed wage. 2

(4) An' employer who wishes to, mtroduce ‘an lricentwe SCheme
shall set up a joint commnittée of representatives of -the' manage-
ment, officials-'of the trade union, and the employees.

(5) The terms of any such. incentive scheme and any sub-
sequent alteration’' thereto’ which may have  been ‘agreed . upon
by .the Comimittee shall be’ reduced’ to, writing "and be~ ‘signed
by the members of the Committee, The Industrial Council shall
approve such’ scheme which shall not be varied by the Commit- -
fee or teérminated. by ‘either parties tunless the party’ wishmg to
vary or termmate the- Etg!‘eement shall give in writing one’ month’s
noticé.”. No alteration shall be’ effected w1t1iout the approval of :
the Industrlal Councﬂ

(6) R Taskwor w means any system of “work under ‘which a
m:mmum quant:ty or. output of work t6 be done in a specified
‘time, is. fixed a8 a condition for the payment of wages prescnbed'
in clause 4 of this Agreement

o=« Piecework ¥ means ' any system of Work under which the
minimurn wages to: which ‘an“employee is entitled is calculated
L.olely ori‘the' quantity of cutpit of: Wm‘k done n'reepectwe of'
the time' ‘spent on such werk. :

(81 Prohxbmars of - Tavkwork and P:eeework —No employer or
l'I!S representative shall require or permiit any of hls employe:s
f.o perform (askwork or plecework ji

12LooB00K

(l} Eyery employer “shall prowde a log book wlih duphcate
follos for.the uge of each motor vehicle driver or part-timé motor
vehicle driver: in his employ, as’ near]y ‘as pracﬂcable in. the
followmg form e al :

* Daily ‘Log.

Name: of employer. ...
_Name’ of - driver,. 5
‘Time of _starting  work..

saaens

Number .of hours ‘of overtime worke;i
am./p.
Breakdowns, acctdents andfor other delay

paarepasasdeainis

Slgnature of dnver

e

(2) Bvery dmrer upon bemg prowded with the loz. book
referred to.in" slfb-clause (1) of this section, unless precluded from
‘dbing go by ‘sickness or other unavoldable cduse, shall complete
'the daily log book in’ duplicite in respect of each day’s work
and shall ‘within " twenty»four hours of the completion of the-
day’s ‘work to which it relates deliver a copy thereof: to his
employer 3

3) Eyery employcr shall retam the comp]eted copy of the
din%y log for a pmod of three. yeats after the -date of its. com-
pletion. . : -

E

Z -k i
.o d3: Ovr:mus -

(1) An employer shall supply overalls free of charge to each
-of hls employees or in lieu thereof shall pay to each employee
once in’ every thfee months the sum of éight shillings ‘and" six-
pence ; for. the purchase of ovéralls’ and "they shall remaln the
property of the employer, : :

(2)-All . overalls shall be laundered at the expense of the
employer S

- (3) The. provu;:ons of thm clause shalI not apply to | a clerlcal.
employee .or a. traveller. e i

14 Pnonmmtm ov EMPLOYMF,N‘I“ OF ANY - PERsoN UNDER THE Aon
+OF FIFTEEN . YEARS :

An ernp!oyer shall not employ Any person under. ‘the age of
ﬁﬁ:een years. ., )

15 C!aamrcam OF Ssnvn:s

An employer shall upon termination of the contract of employ-
mem of any ‘of his employees other : than a "casual labourer,
furnish such’ em| onee with a certlﬁcate of service showing the .
full” names of tﬁe employer- and' employee, ~the nature of the
‘employment, ‘the " dates “ of - commencement  and- termination of
-contract and the rate, of remuneration at the_date of such termina-
tion and shall forward a copy of-such certificate: to-the Secretary
of the Councﬂ P.0: Box 3051, Port. Eliz&beth ts

16. C[ERMINATIoN OF Cou'rmcr OF EMPLOYMENT

‘(1) An -eimployer-or his employee, other than a ‘casual -labourer,
shall ‘give not-less than one' week’s' notice . in--writing of his -
intention to terminate the contract of employment, -or .an
.employer .may terminate the contract of employment ~without
notice” by paying to the employee in licu thereof not less ‘than
the weckly wage which the employée was receiving immediately
before the date of such termmauon, pl;owded that this shall not

(a) the rlght of an employer or an employee to termma.le a

" contract of employment. w1thout notlce fox: any cause recog-
~. nised. by . law as. suﬂicmnt : o L
e 13
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(b) enige skriftelike ooreenkoms tussen ’n werkgewer en 'n

‘werknemer. wat voorsicning maak vir 'n termyn vanr opseg-
ging van gélyke duur vir aibei partye en vir langer as een
week. . ;

(2) As 'n ooreenkoms ingevolge die tweede - voorbehoud wvan .

subklousule (1) van hierdie artikel aangegaan is, is die betaling in
plaas van opsegging. in verhouding tot dic termyn van opsegging
waaroor ooreengekom Is,

(3) Onderworpe aan dic bepalings van subklousule {1) (&) most
'n werknemer wie se dicnskontrak begindig word ferwyl hy op
korttyd in diens is, S _
word, afgesien van die werklike getal gewone ure wat hy gewerk
het. s SR e i :

{4) Die opsegging wat in subklousule (1) van hicrdie artikel
geméld word, word van krag op die gewone betaaldag van die
werknemer; met dien verstande dat sodanige opsegging nie gedu-
rende dic werknemer se afwesigheid met jaarlikse verlof ooreen-
komstig klousule 7 of met siekteverlof ooreenkomstig klousule 8
gegee mag word nie, :

17. VRYSTELLINGS.

(1) Die Raad kan vrystetling van epigeen van die bepalings van
hierdie Ooreenkoms aan of ten opsigte van enige persoon. ver-
leén; met dien verstande dat geen vroulike werknemer toegelaat
mag word om soos volg te werk nie:— : : :

(i} Tussen 6-uur nm. en G-uur vm.j
(ii) na l-uur nm. op meer as vyf dae in 'n week;
uitgesonderd met die doel om werk te doen—
(@) wat deur nood vereis word; of
(b) wat nodig is om die verlies te voorkom van grond-
. stowwg wat bewerk word en wat aan vinnige ont-
~ binding onderhewig is. e : S
{2) Die Raad moet ten opsigte van aHe persone aan wie vry-
stelling verléen word, die voorwaardes vasstel waarop dye vry-
stelling verleen word en die termyn waarvoor die vrystelling van
krag sal wees; met dien verstande dat die Raad na goeddunke

en na een week skriftelike ‘kennis aan die betrokke persone 'n.

vrystelling kan ‘herroep, hetsy die termyn waarvoor die vrystelling
verleen s, verstryk het of nie. _ :

(3) Die Sekretaris van die Raad moet aan elke perscon aan
wie vrystelling verleen ‘word, 'n vrystellingsertifikaat wat deur
hom onderteken is, uitreik wat die voigende vermeld:—

{¢) Die ndam van dic betrokke persoon voluit;

(b) die tydperk waarvoor die vrystelling van krag is;

{c) die bepalings van die Qorcenkoms waarvan ‘vrysielling ver-

ooty words -t PO T :

{(d) die voorwaardes waaronder die vrystelling verleen is,

(4) Die Sekretaris van die Raad moet— Tom T

(@) alle vrystellingsertifikate wat uitgereik word, in volgorde

nommer; _ o

(b) van elke sodanige sertifikaat 'n kopie 'hou en 'n kopie
aan die Afdelingsinspekteur van Arbeid, Port Elizabeth,
stuur; i

(&) as vrystelling aan 'n werknemer verleen word, 'n afs_krif. )
van die vrystellingsertifikaat aan die betrokke werkgewer. |-

stuur. :

p 18. Urrgawes vaN Dig Raab.
Ten einde die Raad se uitgawes te bestry, moet elke werkgewer
2d. per week van die verdienste van elk van sy werknemers vir

wie ' minimum lone in hierdie Ooreenkoms voorgeskryf word,
aftrek. By die bedrag wat aldus afgetrek word, moet die werk-

gewer "n gelyke bedrag voeg en die totale -bedrag op of voor |

die .7de dog van elke mdand, aan die Seckretaris van die Raad,
Posbus 3051, Port Elizabeth, staur. * ¢ : w .

19. ToepAssiia VAN, OOREENKOMS.

Die Raﬁd is die ligzaam wat vir die toepassi:ig van hierdie

Ooreenkoms verantwoordelik is en kan ter leiding van sy werk-

gewers en werknémers, menings uitvaardig wat nie meer met sy

bepalings in siryd is nie.
20. AGENTE.

Die Raad moet een of meer aangewese persone aanstel as .

agente om by die uitvoering van hierdie Ooreenkoms behulpsaam
te wees. ’n Agent kan enige inrigting betree, enige werkgewer of

werknemer ondervra en die aantekenings van betaalde lone en-

tyd wat gewerk is, nasien met die doel om vas te stel of die
bepalings van hierdie Qoreenkoms nagekom word. :

21. INDIENSNEMING VAN LEDE VAN _.VAK\}’EREMG_JNG..
By indiensneming moet voorrang verleen word aan lede van
die -vakvereniging. ¥

" 22, ORGAMISEER VAN WERKNEMERS.

" Elke werkgewer moet enige persoon of persone wat deur die ]
vakverepiging daartoe gemaglig is, toelaat om sy inrigling

gedurende - die. middagetensuur te' besoek ten einde—
(@) werknemers oor vakverenigingsake te spreek;
(B) nuwe lede 'in te skryf;- = - - &

{¢) kennisgewings wat deur di¢ Vakvercniging-.nitgeréik word; |

op te plak en te -versprei.
14 '

minstens sy gewone weeklikse loon betaal

sions of this Agreement to or in respect of any

“tion” of this Agrcement and may

() any written agreement between an employer and an
: _employee which provides for a period of notice of equal
& “duration on both sides and for longer than one week,

(2) When an agreement is entered into in terms of the second
provise to sub-clause (1) of this section, the payment in lieu of
notice shall be proportionate to the period of notice agreed upon. -

(3) Subject to the provisions of sub-clause (1) (a), an employee
whose contract of employment is terminated while he is employed
on short time, shall be paid not less than his ordinary weekly
wage irrespective of the actual number of ordinary hours worked.

(4) The notice referred to in sub-clause (1) of this section shall
take effect from the usual pay-day of the employee; provided that |
no such notice shall be given while the employee is absent on
a]nnualslea\ie in terms of clause 7 or sick leave in terms of
clause 8. g

*17. EXEMPTION.

(1) The Council may grant exemption from any of the provi-
rson; provided
that no female employee may be permitted to work—

(i) between 6 o’clock p.m. and 6 o'clock a.m.;
(i) after 1 o'clock p.m. on more than five days in any week; -
except for purposes of performing work—
' (@) which is necessitated by an emergency; or

(B) which is necessary to prevent the loss of raw materials
in the course of treatment which are subject to rapid.
detertoration.

(2) The Council shall fix in respect of any persons grapied

| exemption the conditions subject to which. such exemption is

granted and the period during which such exemption shall operate;
providgd that the Councii may, if it deems fit, and after one
week’s notice, in writing, has been given to the persons con-
cerned, withdraw any exemption, wether or not .the period fo

‘which the exemption was granted has expired. :

(3) The Sccretary of the Council shall issue to ‘every person -
granted exemption a licence of exemption signed by him sefting
gt : P = :

(@) the full name of the person concerned: =

(b) the period during which the exemption shall operate;

{c) the provisions of the Agreement from which exemption is

granted;

(d) the conditions subject to which exemption is granted.
(4) The Secretary of the Council shall—
(@) number consecutively all licences of exemption issued;

(b) retain a copy of each such licence and forward a copy to
the Divisional Inspector of Labour, Port Elizabeth;

(c). whereé exemption is granted to an employee, forward a copy
of the licénce of exemption to the employer concerned.

18. ExprnSES OF THE COUNCIL. :
" For the purpose of meeting the expenses of the Council each

- emiployer shall deduct 2d. per week from the earnings of each of

his employees for whom minimum wages are prescribed in this
Agreement. To this amount so deducted the employer shall add &
like amount and forward the total sum to the Secretary of the
Council, P.O. Box 3051, Port Elizabeth, not later than the Tth
day of each month. ) ;

19. ADMINISTRATION OF AGREEMENT.

The Council shall be the body responsible for the agministra-
issue expressions of opinion
not inconsistent with. its provisions for the guidance of the
employers and employees.

20. AGENTS. -

: The Council shall appoint one or more specified persons ds
1 agents to assist in giving effect to the terms of this Agreement.
-An. agent may enter any establishment, may questicn any

employer or employee and inspect the records of wages paid and

| time worked for the purpose of ascertaining. whether the terms
of this Agreement are being observed. .

21. EMrLOYMENT OF MEMBERS,

' Preferential treatment in the matter of employment shall be

given to members of the trade union.

L)
o - 22. ORGANISATION OF EMPLOYEES. _
Every employer shall permit any person or persons autho-

rised by the Trade Union fo enter his establishment during the
lunch interval for the purpose of—

{a) interviewing employees on Trade Union matters;
() enrolling new members; \

. {¢) posting and distributing notices issued by the Trade

. -1inion.




23 V;axvmmemcmnmnm

Op dle sknfiehke versoek “deur °n werknemer moet n; ’wark-
gewer van die loon van dié werknérmer die bedrag van die’ ‘werk-
nemer se vakverenigingledegeld ' aftrek ‘en . dit aan die beampte
oorhandig. wat deur
'.,Ontvang : _ . A

24. VEBTONING VAN OO.REENKO‘MS

Elkc ‘erkgewer moet in of op,. die plek ‘waar. sy werkncmérs':" '

werk,-'n leesbare kopie van hierdie Ogrcenkoms in aIbe1 amptc-.-". where. his employees are ‘working a ]eg1ble copy of thls zﬂkgrec-T

like tile opplak -en- opgeplak "hou.

' Namens. ‘die partye as hulle gemaghgdes op hede die 23ste__-. _'
‘i -| the parties on th,ls 23rd day 0[ October 1956

dag van Oktober 1956 m Port E!nzfabeth onderteken: -
H I-I BERNSTEIN, R0

e i T Voorsrtter van die' Raad. i

-~

- C. M. 8.  GELvaN,

Ondervoorsnter van die Raad. | =

S YOUNG,

e » > Sekrefam van. ﬂie Raﬁd’

No. 1056] {12 Juhe 195?

WET OP FABRIEKE MASJINERIE EN BOUWERK

1941
N LEKKERGOEDNYWERHE]D PORT ELIZABETH

“Ek; PauL OLIVER :SAUER, Waarnemende. Minister van*
Arbeld ‘handelende ingevolge subartikel (1) van- artikel | -
- twee-en-twintig van die Wet ‘op Fabrieke, Maslinene en
Bouwerk, 1941, verklaar hierby dat die bepa.hngs van die’
. Ooreenkoms en kennisgewing in verband. met die Lekker--

- goednywerheid, Port- Elizabeth, gepubliseer” by Goewer-

mentskennisgewing No. 1055 van 12 Julie 1957 vir die

'persone wie se.werkure daarby gereél word, nie minder

: unstlg as die ooreenstemmende bepalings van genoemde

et is nie. :
; P, 0 SAUFR
Waarpcmende Mlmster van Arbeld

e vakveremgmg aangestel :s om, th te 4

".No 1056] M S
'FAC}‘ORIES MACHINERY AND BUILDING WORKff

GOVERNMENT GAZETIE EXTRAQRIJNARY 12 .IULY 1957 g 'f g o

) o 23 TRADE Umor; Suascmn;ows b
Upon bemg Tequesied in_writd ng by an emp!cyée to do so.;.-

‘an” employer shall deduct from the wages of that ‘employee the

amount of the employee’s- trade union- subscription and ha.nd_

: lt to l:he oﬂimal appomted by the tmdg union -to recewe lt

24 Exﬂm'rion or AGREEM‘ENT :
Every employer shall- affix and keep aﬂixed m or at the [:flacc-

ment in both official laﬂguages _\
Signed at Port Elizabeth as: an{heused for. _am:l on behalf of-'_

. H. H BERNSTEIN,_
Chmrman of the, Caunml i

C M. S. Gl;:.\rAN
Yzce Chalrman of the Couﬂle

. A §TY6UNG,
Secretary of thc Councll.

[12 J uly 1957

ACT 1941.

SWEET MANUFACTURING IINDUSTRY PORT
ELIZABETH 2

I PAbL" OLWER SAUER, Acting Mlmster of Labour,'

-hereby, in terms of sub-section- (1) of séction” twenty-two
“of the Factoriés, Machmery and Building. Work Act, 1941, -
~declare the provisions of the Agreement and notice re!atmgf

to the. Sweet Manufacturing Indusiry, Port Elizabeth,

_published: under Government Notice No. 1055.of the 12th .
"July, 1957, to be not less favourable to-the persons whose -
hours of work are regulated thercby than the relatwe’__'
i .prov:s:ons of the sau:l Act

P. 0. SAUER

ol 'Actmg M:mster of Labour

- HANDEL EN

van belang vir

: dse matuuﬂdad wan
die Departemm'st mn flundel en Nywerhmd

| verskyn in albei amptehke tale en bevat die jongste mlwu g;‘ i

INVOERDERS, UITVOERDERS, NYWERA, ARS -

NYWERHEID n:

d, Suid: foord.Ihodesicy - Mosambich, Angala ¢ .

s IWVRENGELD' In' die ﬂni. van . S—J\-. S.W.A B

Beltieu R-m Kia mluui. Tnusnn}lka Konin on Oe@mue teen. 6d per ekoempl.aar. of rtesa s;
. man Die Braatsdrukker;, mnnn i

jm (Tl6  elders) vooruiiberaaibaar

o

At

I - mation of mterest 10

IMPORTERS

Unjorr  of SJh 8. WA

SUBSCRIPTION: . In the

“payable - in ndwmee 1o’ The (.overnmem Printer,’ inrm

“ CO ERCE & I D USTRY 2
_ i " the maonth!y Jowrnal ®
of ﬂ:e !}epartﬁwnt of Lommerce amd fmaﬁustr&es

. pubhshed in both o{ﬁ(:lal lano'uages and contammg the latest m{or. 5

EXPORTE‘R-S

‘Bechnapaland - Pwtecmrgte.. S\'tazi.lami Basu:oland.. Southern md Northern Rhodesia,” Mm.nn
3 (‘ 5 3 S J\ngcla Bulgmn C.nnm Nynssnlami Tanganyika, Keuya and Uganda—6d per copy, or 5.‘- ("j‘& elsnwhere} pcr uunu}n

[NDUSTRIALIST <

-

g L
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'Leesstof vir die Boer en sy Vrou!

- Die Departement van Landbou, Pretoria, publiseer die volgende gesmsbfad
(in Afrikaans en Engels) in belang van boere in die besonder, van die landbou-
bedryf in che algemeen en van aile vroue -

INTEKENGELD
in die Unie van Suid-
Afrika (met inbegrip
van Suidwes-Afrika),
18s. per jaar.

in Spid-Afrika
waarby ingelyf is ., Die Viou en haar Huis”

Intekengeld kan direk
aan die Hoof, Afdeling
Publisiteit, Departe-
ment van Landbou, Pos-
sak |44, Pretoria, gepos
word,

'n Maandblad bevattende kort, praktiese artikels,

spesiaal bedce!l vir die boer en sy vrou wat goeie,

deskundige advies verlang en geskryf in eenvou-

dige, nie-tegniese ‘taal; ryklik toegelig met foto’s

, Elke boer behoort met sy Departement

in voeling te bly en die advies te verkry wat dlt in
staat Is om te gee, deur middel van—

BOERDERY I Sijig AERIKA waarby lngelyf is ,,D:e erU, en hGCII' HU.!S

Reading matter for Farmer and Wife!
The Department of Agriculture, Pretoria, issues rh_é following family publication

(in English and Afrikaans) in the interest of farmers in particular, for the agricul-
tural industry in general and for every woman-—

SUBSCRIPTIONS
in the Union of South
Africa (including South
West Africa), [8s. per
annum,

inm Sounth Africa

incorporating 4 hie Woman and her Home”

A -monthly Journal of short, practical articles,
intended particularly for the farmer and his wife
who want sound, expert advice in plain, non-
technical language, richly=lustrated with photo’s

Every farmer should keep in touch
wn:h his Department, and obtain the advice it is
able to give, by reading—

FARM!NG iN SQUTH AFRICA incorporating " The Woman and her Homé"

Subscriptions may be
posted direct to the
Chief, Division of Publi-
city, Department of
Agriculture, Private Bag
144, Pretoria.

Koop Ume-lenmgserhhkai‘e

Buy Umon Loan Certificates

Die Staatsdrukker, Pretoria. ' i The Government Printer, Pretotia.
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