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MOTOR INDUSTRY, UNION OF SOUTH AFRICA. 
MAIN AGREEMENT. 

  

‘On behalf of the Minister of Labour, I, Marais 
VILJOEN, Deputy Minister of Labour, hereby— 

(2 in terms of paragraph (a) sub-section (1) of section 
forty-eight of the Industrial Conciliation Act, 1956, 
declare that the provisions of the Agreement which | 
appears in the Schedule hereto and which relates 
to the Motor Industry shall be binding from the 
Ist May, 1959, and for the period ending on the 
30th April, 1961, upon the employers’ organisa- 
tions and trade unions which entered into the said 
Agreement and upon the employers and employees 
who are members of those organisations or unions; 

(b) in terms of paragraph (5) of sub-section (1) of 
section forty-eight of the said Act, declare that 
the provisions of the said Agreement, excluding 
clauses 1, 5 (5) (g), 7, 12, 13 and 40 of Chapter 
J and clause 5 of Chapter 3, shall be binding from 
the Ist May, 1959, and for the period ending on 
the 30th April, 1961, upon all employers and 
employees other than those referred to in 
paragraph (a) of this notice, engaged or employed 
in the said Industry in the Union of South Africa 
excluding that portion of the Magisterial District 
of Somerset West occupied by the Cape Explosives 
Works, Limited; and 

‘© in terms of paragraph (a) of sub-section (3) of sec- 
tion forty-eight of the said Act, declare that in the 
Union of South Africa excluding that portion of 
the Magisterial District of Somerset West occupied 
by the Cape Explosives Works, Limited, and from 
the ist May, 1959, and for the period ending on 
the 30th April, 1961, the provisions of the said 
Agreement, excluding clauses 1, 5 (5) (2), 7, 12, 
13, 35 and 40 of Chapter 1 and clause 5 of Chapter 
3, shall mutatis mutandis be binding upon all 
Natives employed in the said Industry by the 
employers upon whom any of the said provisions 
are binding in respect of employees, and upon 
those employers im respect of Natives in their 
employ. 

M. VILIOEN, 
Deputy Minister of Labour. 

A—6149688 

  

WET OP NYWERHEIDSVERSOENING, 1956. 

MOTORNYWERHEID, UNIE VAN SUID-AFRIKA. 
HOOFOOREENKOMS. 

  

Namens die Minister van Arbeid verklaar ek, MARAIS 
ViLiorn, Adjunk-minister van Arbeid, hierby— 

(a) kragtens paragraaf (a) van subartikel (1) van 
artikel agt-en-veertig van die Wet op Nywerheids- 
versoening, 1956, dat die bepalings van die Oor- 
eenkoms wat in die Bylae hiervan verskyn en op 
die Motornywerheid betrekking het, van 1 Mei 
1959 af en vir die tydperk wat op 30 April 1961 
eindig, bindend is vir die werkgewersorganisasies 
en vakverenigings wat genoemde Ooreenkoms aan- 
gegaan het en vir die werkgewers en werknemers 
wat Iede van daardie organisasies of verenigings 
is; 

(b) kragtens paragraaf (6) van subartikel (1) van 
artikel agt-en-veertig van genoemde Wet, dat die 
bepalings van genoemde Ooreenkoms, uitgesonderd 
klousules 1, 5 (5) (g), 7, 12, 13 en 40 van Hoof- 
stuk 1 en klousule 5 van Hoofstuk 3, van 1 Mei 
1959 af en vir die tydperk wat op 30 April 1961 
eindig, bindend is vir alle ander werkgewers en 
werknemers as dié vermeld in paragraaf (a) van 
hierdie kennisgewing, betrokke by of in diens in 
genoemde Nywerheid in die Unie van Suid-Afrika 
uitgesonderd daardie gedeelte van die landdros- 
distrik Somerset-Wes waar Cape Explosives 
Works, Limited, geleé is; en 

(c) kragtens paragraaf (a) van subartikel @) van 
artikel agt-en-veertig van genoemde Wet, dat die 
bepalings van genoemde Ooreenkoms, uitgesonderd 
kiousules 1, 5 (5) (g), 7, 12, 13, 35 en 40 van Hoof- 
stuk 1 en kiousule 5 van Hoofstuk 3, van 1 Mei 
1959 af en vir die tydperk wat op 30 April 1961 
eindig, in die Unie van Suid-Afrika uitgesonderd 
daardie gedeelte van die landdrosdistrik Somerset- 
Wes waar Cape Explosives Works, Limited, geleé 
is, mutatis mutandis bindend is vir alle Naturelle 
in diens in genoemde Nywerheid by dié werk- 
gewers vir wie enige van genoemde bepalings ten 
opsigte van werknemers bindend is en vir daardie 
werkgewers ten opsigte van Naturelle in hul diens. 

M. VILIOEN, 
Adjunk-minister van Arbeid. 

1—6210.
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SCHEDULE. 

  

THE NATIONAL INDUSTRIAL COUNCIL FOR THE 
MOTOR INDUSTRY. 

  

AGREEMENT (MAIN) 

entered into in accordance with the provisions of the Industrial 

Conciliation Act, 1956, by and between: 

The South African Motor Industry Employers’ Association 

and 

The South Aftican Vehicle Builders’ and Repairers’ Association 

(hereinafter referred to as “the employers” or the “ employers 

organisations ”} of the one part, and 

The Motor Industry Employees’ Union of South Africa 

: and 

The Motor Industry Staff Association 

(hereinafter referred to as “the employees” or the “trade 

unions ”) of the other part, , 

being the parties to The National Industrial Council for the 

Motor Industry. 

  

CHAPTER 1. 

  

Crause 1--DaTE AND PERIOD OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation on such date as may 

be fixed by the Minister of Labour in terms of section forty-eight 

of the Act, and shall remain in force for two years from that 

date or for such period as may be determined by the Minister. 

CLAUSE 2.-—-SCOPE OF ABPLICATION. 

(1) Subject to the provisions of sub-clause (2) hereof, the terms 

of this Agreement shall be observed throughout the Union of 

South Africa (excluding the area occupied by the Cape Explosives 

Works, Limited, Somerset West) by the employers and the 

employees in the Motor Industry; provided that they shall apply 

to-— 

(a) apprentices only in so far as they are not inconsistent with 

the provisions of the Apprenticeship Act or any conditions 

fixed thereunder; and 

(b) trainees undergoing training under the Training of Artisans 

Act, 1951, in so far as they are not inconsistent with the 

provisions of that Act or any conditions fixed thereunder. 

(2) Employees, other than workshop employses, whose annual 

earnings exceed £1,250 in any areas A or £1,000 in other areas, 

shail not be regarded as employees for purposes of this Agree- 

ment, For the purpose of this sub-clause annual earnings shall 

not include commission on sales. 

CLAUSE 3.—~DEFINITIONS. 

(Norz—The number shewn in brackets at the end of each 

definition contained in this clause, represents the namber of the 

Afrikaans version of the definition concerned.) 

(1) “ Accessory shop” means any establishment of portion of 

an establishment wherein, whereon, or wherefrom is sold or 

offered for sale by wholesale or retail, any spare or replacement 

parts or accessories for the repair of or addition to any motor 

vehicle. (63) 

(2) “Act” means the Industrial Conciliation Act, 1956. (77) 

G)* Annexure B” means the form prescribed in Annexure B 

hereto or such other form as any Regional Council may pres- 

cribe in its stead. (4) 

(4) “ Apprentice” means an employee serving under a written 

contract of apprenticeship registered or deemed to have been 

registered under the Apprenticeship Act, 1944 and includes a 

minor employed on probation in terms of that Act. (66) 

(5) “Area A (BR)” mieans the Magisterial District of Hast 

London, (19) 

(6) “ Area B (BR)” means the Magisterial Districts of Albert, 

Aliwal North, Barkly East, Batterworth, Cathcart, St. Marks 

(Cofimvaba), Elliot, Biliotdale, Engcobo, Fort Beaufort, Glen 

Grey (Lady Frere), Herschel, Idutywa, Indwe, Kentani, Keis- 

kammahoek, King William’s Town, Komga, Lady Grey, Libode, 

Maclear, Middeldrift, Molteno, Maganduli, Mount Fletcher, 

Mount Frere, Negeleni, Ngamakwe, Port St. Johns, Peddie, 

Queenstown, Qumbu, Sierkstroom, Stockenstroom, Stutterheim, 

Tarka, Tsomo, Tsolo, Umtata, Victoria East, Willowvale, Wode- 

house and Xalanga (Cala}. (11) 

(7) “Area A CEP)” means the Magisterial District of Port 

Elizabeth and the Municipal Areas of Despatch, Grahamstown 

and Uitenhage, (18) 
x 

  

BYLAH. 
comes 

DIZ NASIONALE NYWERHEIDSRAAD VIR 
MOTORNYWERHEID. 

DIE 

  

HOOFOOREENKOMS 

ingevolge die bepalings van die Wet op Nywerheidsversocning, 

1956, gesluit deur die— 

South African Motor Industry Employers’ Association 

en die 

South African Vehicle Builders’ and Repairers’ Association 

(hierin ,, die werkgewers” of die ,, werkgewersorganisasies ” ge- 
noem), aan die een kant, en die 

Motor Industry Employees’ Union of South Africa 

en die 

Motor Industry Staff Association 

chierin ,, die werknemers” of die ,, vakverenigings” genoem), 

aan die ander kant, wat die partye is by die Nasionale Nywer- 
heidsraad vir die Motornywerheid. 

  

HOOFSTUK 1. 

  

KiLousute 1.—DATUM BN GELDIGHEIDSDUUR VAN OOREENKOMS. 

_ Hierdie Ooreenkoms tree in werking op ’n datum wat deur 
die Minister van Arbeid ingevolge artikel agt-en-veertig van die 

et bepaal kan word, en biy twee jaar lank van daardie datum 
af van krag of vir ’n tydperk wat deur die Minister vasgestel kan 
word. . 

KLOUSULE 2.—BESTEX VAN TOEZPASSING. 

(1) Behoudens die bepalings van subklousule (2) hiervan moet 

die bepalings van hierdie Ooreenkoms dwarsdeur die Unie van 

Suid-Afrika [uitgesonderd die gebied geokkupeer deur Cape Ex- 

plosives Works, (Ltd.), Somerset-Wes] nagekom word deur die 
werkgewers en werknemers in die Motornywerheid, met dien ver- 
stande dat dit— 

(a) slegs van toepassing is op vakleerlinge vir sover dit nie 

strydig met die Wet op Vakleerlinge is nie of enige voor- 
waardes daarkragtens vasgestel; en 

(b) van toepassing is op kwekelinge wat opleiding ondergaan 
ingevolge die Wet op Opleiding van Ambagsmanne, 1951, 
vir sover dit nie strydig is met die bepalings van dié Wet 
of enige voorwaardes daarkragtens vasgestel nie. 

(2) Werknemers, uitgesonderd werkwinkelwerknemers, wie se 

jaarlikse verdienste meer as £1,250 in enige A-gebiede is of £1,000 

it: ander gebiede, word nie vir die toepassing van hierdie Ooreen- 

koms as werknemers beskou nie. Vir die toepassing van hierdie 

subklousule moet verdienste nie kommissie op verkope insiuit nie. 

KLOUSULE 3.-—WoOORDOMSKRYWINGS. 

(L.W.—Die nommer wat in hakies aan die end van elke woord- 

omskrywing voorkom, is die nommer van die Engelse teks van 

die betrokke woordomskrywing.) 

(1 ,, Aanhangsel B” beteken die vorm voorgeskryf in Aanhang- 

sel B hiervan, of sodanige ander vorm as wat enige Streeksraad in 

plaas daarvan kan voorskryf. G) 

(2) ,, Arbeider” beteken— 

(a) ten opsigte van ’n vuistasie en/of diensstasie en die parkeer- 

bedryf, *n werknemer.wat hoofsaaklik of uitstuitlik ecn of 

meer van ondergenoemde werksaamhede verrig:— 

Petrol en/of olie verkoop, brandstoftenks volmaak; 

voertuie afstof; binne- en buitebande oppomp;, motorvoer- 

tuie parkeer, met inbegrip van parkeerkaartjies uitreik; per- 

sele, uitrusting en gerei skoonmaak; bottels of ander houers 

vir voorrade volmaak; lugfilters skoonmaak en olie; tee of 

dergelike dranke maak; domkrag of hystoestel gebruik om 

motorvoertuie te lig of te laat sak; ghriesnippels insit of 

vervang; kontant invorder en/of geld hanteer, oliebakke 

leegtap en/of volmaak; batterye afhaal, volmaak en/of 

terugsit; batterye in verband met laaiwerk volmaak, ver- 

bind of losmaak; motorvoertuie was en/of skoonmaak en/, 
of politoer; wiele omruil; wiele of vellings, buitebande en/, 

of binnebande afhaal of terugsit; buitebande, vellings, wiele 

en batterywies verf en klein splintermerkies en krappe op 

voertuigrompe met kwas en klaar gemengde verf toemaak; 

buitebande en/of binnebande aan vellings of wiele aansit 

of omruil; lekplekke in bande heelmaak; alle Klasse voer~ 

tuie smeer en/of met olie spuit; olielekke opspoor en moere 

en boute aan oliebakke, ewenaar en transmissie vasdraai as 

dit nodig is, maar slegs wanneer geolie en gesmeer word; 

die byhou van olievoorraadregisters waar in diens by 

ghrieshysers; die opstel van olielyste vir voertuie wat ge- 

smeer moet word, waar sodanige lyste nie deel vorm van 

stelle dokumente voorberei met werkkaarte nie; die volmaak 

van hoofsilinders, ewenare, ratkaste en stuurkaste.
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(8) “ Area B (EP)” means the Magisterial Districts of Aber- 
deen, Adelaide, Albany (excluding the Municipal Area of 
Grahamstown), Alexandria, Bathurst, Bedford, Cradock, Coles- 
berg, George, Graaff-Reinet, Hanover, Humansdorp, Jansenviile, 
Knysna, Maraisburg, Middelburg (Cape), Mossel Bay, Murrays- 
burg, Oudtshoorn (including that portion transferred to the 
Magisterial District of Calitzdorp by Proclamations No, 124 and 
125, dated 28th May, 1945, published in Government Gazetie 
No. 3511, dated 22nd June, 1945), Pearston, Richmond (Cape), 
Steynsburg, Steytlerville, Somerset East, Uitenhage (excluding 
the Municipal Areas of Despatch and Uitenhage), Uniondale, . 
Venterstad and Willowmore. (19) 

(9) “Area A (NC)}” means the Municipal Area of Kim- 
berley. (12) 

(10) “ Area B (NC)” means the Municipal Areas of De Aar, 
Kuruman, Mafeking, Prieska, Upington and Vryburg. (13) . 

_ (11) “ Area C (NC)” means the Magisterial Districts [excluding 
those Municipal Areas referred to in “ Area A (NC}” and “ Area 
B (NC)”] of Barkly West, Britstown, De Aar, Gordonia, Her- 
bert, Hay, Hopetown, Kenhardt, Kimberley, Kuruman, Mafeking, 
faulipssown, Postmasburg, Prieska, Taungs, Vryburg and Warren- 
ton. 

(12) “Area A (NL)” means the Magisterial Districts of Durban, 
Pietermaritzburg and Pinetown. (15) ~ 

(13) “ Area B (NL)” means the Magisterial Districts of Inanda, 
Camperdown, Richmond (Natal), Lions River, Estcourt, Klip 
River, Dundee, Newcastle, Vryheid and Lower Tugela. (16) 

(14) “Area C (NL)” means those districts in the Province of 
Natal not referred to in “Area A (NL)” and “Area B (NL)”, 
and the Magisterial Districts of Bizana, Flagstaff, Lusikisiki, 
Matatiele, Mount Ayliff, Mount Currie, Tabankulu and Um- 
zimkulu. (17) 

(15) “ Area A (OFS)” means the Magisterial District of Bloem- 
fontein and Village Management Board Areas of Welkom and 
Sasolburg. (20) 

(16) “ Area B (OFS)” means the Municipal Areas of Bethlehem, 
Harrismith, Kroonstad, Odendaalsrus and Parys. (21) 

(17) “ Area C (OFS)” means the Province of the Orange Free 
State excluding those Districts and Areas referred to in “ Area 
A (OFS)” and “ Area B (OFS). (22) . 

(18) “Area A (EVL)” means the Magisterial Districts of | 
Oberholzer .and Randfontein and the Municipal Areas of’ 
Krugersdorp, Reodepoort-Maraisburg, Johannesburg,. Edenvale, 
Germiston, Alberton, Kempton Park,. Boksburg, Benoni, Brak- 
pan, Springs, Nigel, Heidelberg (Transvaal), Vereeniging, Pretoria 
(including Hercules), Vanderbijlpark, Pretoria North and Lyttel- 
ton and the Areas of jurisdiction of the Local Area Committees 
for Northern Johannesburg, North-Eastern - Johannesburg, 
Western Johannesburg, North-Western Johannesburg, Menlo 
Park, Halfway House and Waterkloof established in terms of the 
Peri-urban Health Board Ordinance of 1943 (Transvaal) and the 
area occupied. by Clayville Township Extension No. 3 in the 
Magisterial District of Pretoria. (23)- 

(i9) “ Area B ((VL)” means the Municipal Areas of Klerks- | 
dorp, Pietersburg, Potchefstroom and Witbank. (24) 

(20) “ Area C (TVL)” means the Province of the Transvaal 
excluding those Districts and Areas referred to in “Area A 
(TVL)” and “Area B (TVL)”. (25) , 

(21) “Area A (WP)” means the Magisterial Districts of Bell- 
ville, the Cape, Paarl, Simonstown, Somerset West (excluding the 
area occupied by the Cape Explosives Works, Ltd., Somerset 
West), Stellenbosch, Wellington, Worcester and Wynberg. (26) 

(22) “ Area B (WP)” means the Magisterial Districts of 
Beaufort West, Bredasdorp, Caledon, Calvinia, Ceres, Heidelberg 
(Cape), Malmesbury, Montagu, Piquetberg, Riversdale, Robertson, 
Sweilendam and Victoria West. (27) . 

(23) “ Area C (WP)” means the Magisterial Districts of Car- 
narvon, Clanwilliam, Fraserburg, Hopefield, Ladismith, Laings- 

. burg, Namaqualand, Prince Albert, Sutherland, Tulbagh, Van- 
rhynsdorp and Williston. (28) 

(24) “ Battery mechanic” means an employee employed in a | 
battery repairing, servicing and/or reconditioning establishment j . 
who diagnoses battery faults and/or repairs, dismantles, seplates, | 
reassernbles and/or reinsnlates batteries. (4) 

(25) “Battery repairing, servicing, and/or reconditioning 
establishment ” means any establishment or portion thereof, other 
than a battery manufacturing establishment, which is engaged in 
the diagnosing of battery faults, recharging and repairing of 
storage ‘batteries, and reassembling of storage baiteries and/or 
their component parts. (33) 

(26) “ Body Stripper” means an employee who removes and/ 
or replaces cabs, bodies, bumpers, mudguards, doors, bonnets, 
radiators, valances, shells, grilies, running boards, body mouldings, 
window frames, seats, lamps, inside panels, seat covers, floor- 
boards and engine mud trays; removes, but does not replace, 
exterior panels, handrail brackets and floor coverings. (3) 

[Nore.—The employment of body strippers is subject to the 
provisions of clause 28 (1) ().J   

(b) ten opsigte van alle inrigtings, ’n werknemer hoofsaaklik of 
uitsluitlik in diens vir een of meer van ondergenoemde 
werksaamhede :— . i 

Oliebakke leegiap en/of volmaak; batterye afhaal, 
volmaak en/of terugsit; batterye in verband met laaiwerk 
volmaak, verbind of losmaak; sure vir batterye meng; pik 
van batterye afhaal; batteryselle vir inspeksie uithaal, 
batterye verseél en was; motorvoertuie olie en smeer; 
motorvoertuie was en/of skoonmaak en/of politoer; 
binne- en buitebande oppomp; wiele omruil; wiele of 
vellings, buitebande en/of binnebande afhaal en terugsit; 
buitebande, vellings, batierywieé en wiele verf en klein 
splintermerkies en krappe op voertuigrompe met kwas en 
klaar gemengde verf toemaak, buitebande en/of binne- 
bande aan vellings of wiele aansit en/of omruil; lekplekke 
in bande heelmaak; olielekke opspoor en meere aan olie- 
bak, ewenaar en transmissie vasdraai as dit nodig is maar 
slegs wanneer geolie en gesmeer word; registrasienommer- 
plate aan voertuie vassit; petrol en/of olie verkoop; 
motorvoertuie parkeer, met inbegrip van parkeerkaartjies 
uitreik; persele, uitrusting en gerei skoonmaak; bottels of 
ander houers vir voorrade volmaak; lugfilters skoonmaak 
en olie; ewenare, brandstoftenks, ratkaste, hoofsilinders, 
verkoelers en stuurkaste volmaak; tee of dergelike dranke 
maak; kontant invorder; domkrag of hystoestel gebruik 
om motorvoertuie te lig of te laat sak; masjiene, voertuie 
en-dele daarvan, diere, masjinerie, implemente, gereed- 
skap en ander artikels skeonmaak; voertuie op- en aflaai: 
goedere dra, verskuif, opstapel en uitpak; goedere by- 
mekaarmaak, inpak en weeg ooreenkomstig instruksies 
en/of verpakkingsstrokies; pakkies en pakkette sorteer; 
pakkette toedraai; gedrukte of klaar geadresseerde 
etikette aan bottels, kaste, bale of ander pakkies vassit; 
vere, kaste, bale of ander pakkies met kwas of spuit- 
toestel sjabloneer of merk; deur cop- of toemaak; kaste, 
bale of ander pakkies oop- of toemaak; ’n goederehyser 
bedien; posstukke frankeer; briefkopieer- of dupliseer- 
masjiene bedien; vuurmaak of vure aan die gang hou en 
afval of as verwyder; briewe, boodskappe of goedere 
tevoet of deur middel van ’n fiets, driewiel of handvoer- 
tuig aflewer of vervoer; houers volmaak of leegmaak; 
weeg tel en/of sorteer en die resultaat aanteken: skrifte- 
like bestellings aanneem in ruil vir goedere buite die 
perseel van die werkgewer afgelewer; reserwedele op 
werkgewer se aanvraag koop; gereedskap aan werk- 
winkels witreik of daarvan ontvang en ’n register daarvan 
byhou; onderdele aan werkwinkels uitreik en/of daarvan 
ontvang; identifikasiemerke aan gcoedere nagaan en/of 
aanteken; op afleweringswaens help; diere versorg, inspan 
of uitspan; tuinwerk, paaie of paadjies vee; rantsoene 
kook; klapperhaar en perdehaar uitpluis; masjinerie, met 
inbegrip van draaibanke en bogrondse aste, olie en smeer 
terwyl dit stilstaan; bandsmeersel aansit; afvalmotorvoer- 
tuie uitmekaarhaal; buitebande van vellings vir vulkaniseer- 
doeleindes afhaal en aansit; die oond van enige stoom- 
ketel stook en die ketel bedien; gietvorms en bande 
skoonmaak; buitebande ondersoek, sny, afstroop, splits, 
opvryf, sementeer, opbou en afwerk; vulkaniseerbuise 
en/of lug en/of stoomsakke en vellings aansit en/of 
verwyder; bande in gietvorms plaas en daaruit haal vir 
therstelwerk, versoling, herversoling, volversoling en/of 
topversoling; Iekplekke aan binnebande voorberei en 
vulkaniseer, met inbegrip van die aansit en versit van 
venticle; kleefmiddels aanwend en materiaal meng; help, 
waar nodig, om bande in en wit gietvorms te lig; giet- 
vorms vasskroef; oonde en stookoonde laai en vuur; 
metaaldele met brander skoonmaak; lepers met ystersaag 
of masjien afsny; skaafsels in gietvorms insmelt; laers 
skoonmaak en voorberei voordat dit vertin word of 
metaal weereens aangesit word; laers skoonmaak nadat 
metaal weereens aangesit en/of gelyk geskuur is; onder- 

- dele, materiaal en/of gereedskap vashou en onderdele en 
materiaal op bul plek plaas onder toesig van ’n werk- 
nemer in ’n hoér loongroep; werk vir plaatmetaalwerker 
en paneelmaker vashou; soldeersel, sweiswerk en ou verf 
vyl van dele en omliggende dele waaraan herstelwerk 
gedoen word; soldeerwerk of sweiswerk aan nuwe dele 
vyl asook metaalplaat wat geduikklop is; skuurpapier- 
werk, stopverf aansit, vulsel, onderlae en stopverf skuur; 
in verband met die verf van motorvoertuie met die hand 
of masjien maskeer, skoonmaak, meng en poleer; growwe 
stof met kwas aan binnekant en onderkant van voertuig- 
bakke verf; met kwas en/of spuittoestel aste, remtrom- 
mels, onderstelle en onderkant van voertuigbakke verf: 
growwe waterdigte verf met kwas aan seildoek verf; ver- 
dofmateriaal of roeswerende lae aansit, uitgesonderd 
grondoppervilak- en afwerklae; verseéimengsels aanwend 
vir stof- en waterdigting; adresse skryf van fakture of 
verpakkingstrokies afgeskryf; trapfictse met hulpmotors 
en pedaalmotorfietse aanmekaarsit en/of herstel; olie- 
voorraadregisters byhou waar in diens by ghrieshysers; 
olielyste opstel vir voertuie wat gesmeer moet word, 

_ waar sodanige lyste nie deel uitmaak van stelle doku- 
mente voorberej met werkkaarte nie; kos voorberei vir 
kook; grond grawe of verwyder vir fondamente, slote en 
rioolslote; beton en dagha meng met dic hand of met 
’n masjien; geboue witkalk; kratte maak vir die vervoer 
van goedere; gedrukte vorms sorteer en liasseer in alfa- 
betiese, numerieke, datum-, kleur- of goedere-volgorde: 
registrasienommers van voertuie afskryf;
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(27) “ Clerical employee” means an employee who is wholly 

or mainly engaged in writing and/or typing and/or any other 

form of clérical work, and includes storekeepers and time- 

keepers. (37) 
oo 

(28) “ Council” means the National Industrial Council for the 

‘Motor Industry registered in terms of section nineteen of the 

Industrial Conciliation Act, 1956. (49) . 

(29) “ Earnings” means any payment made or owing to any 

employee (including all allowances) which arises in any manner 

whatsoever out of his employment. (68) 

(30) “ Establishment” means any premises or portion thereof 

wherein or whereon the industry, or any part thereof, as herein 

defined, is carried on. (32) : 

(31) “Experience” means the total period or periods of 

employment which an employee has had either with his present 

or any other employer in the particular occupation in which 

he is employed, provided that only periods of such employment 

in the Motor Industry shall count for this purpose except in the 

case of employees primarily engaged in the operation of office 

machines. (45) 

(32) “ Filling. and/or service station” means an establishment 

or that portion of an establishment used mainly or exclusively 

-for the retail sale of petrol and/or oil and/or the lubricating 

and/or washing and/or polishing of motor vehicles. (71) 

(33) “Hourly rate” means the weekly wage prescribed in 

clause 25 of this Agreement or the actual weekly wage paid 

(whichever is the greater) divided by 46 in the case of employees 

other than “part-time employees” and by the number of 

ordinary hours worked in any one week in the case of “ part- 

time employees”. (65) 

(34) “Journeyman” means an employee who— 

(a) has served an apprenticeship in a designated trade in 

accordance with the requirements of the Apprenticeship: 

Act or in accordance with a written contract approved by 

any Regional Council; or 

(b) is in possession of a Grade A membership card issued by 

the Motor Industry Employees’ Union of South Africa; 

or . 

(c) is in possession of a trade test diploma. (67) 

. BS)“ Juvenile” means an employee under the age of 21 years 

other than “Juvenile labourer”. (34) 

(36) “Juvenile labourer ” means an employee who. is less than 

eighteen years of age, who has had not more than three years’ 

experience and who wholly, mainly or exclusively performs any 

one or more of the duties listed in paragraph (b) of the defini- 

tion of a labourer. (35) ‘ : 

[Nore.—The employment of juvenile labourers is subject to 

the provisions of clause 28 (1) @.] 

(37) “Labourer” means— 

(a) in relation to a filling and/or service station and the 

business of parking, an employee who mainly or 

exclusively performs any one or more of the following 

operations : — 

Selling petrol and/or oil; filling fuel tanks; dusting 

vehicles; inflating tyres and_ tubes; attending to the 

parking of motor vehicles, including the issue of parking 

tickets; cleaning premises, equipment and utensils; 

filling bottles or other containers for stock; cleaning and 

oiling of air cleaners; making tea or similar beverages; 

using jack or hoist to raise or lower motor vehicles; 

fitting or replacing greasenipples; collecting cash and/or 

handling money; draining and/or filling oil sumps; 

removing, filling and/or. replacing. batteries; filling, 

connecting or disconnecting batteries in connection 

with charging operations, washing and/or cleaning 

and/or polishing motor vehicles; 

removing or replacing wheels or rims, tyres and/or tubes; 

painting .tyres, rims, 

filling in by brush with ready mixed paint all small 

chip marks and scratches on vehicle bodies; fitting 

and/or changing tyres and/or tubes on rims or wheels; 

repairing punctures; greasing and/or oil spraying all 

classes of vehicles; checking for oil leaks and tightening 

studs and bolts on sump, differential and transmission 

when necessary, but only during the process of oiling 

and greasing; the maintenance of oil stock records where 

employed at grease hoists; compiling oil sheets for 

vehicles which are to te lubricated, where such sheets 

do not form part of sets of documents prepared with 

job cards; filling of master cylinders, differentials, 

sarboxes and steering boxes; 

(b) in relation to all establishments, an employee mainly or 

exclusively engaged in any one or more of the following 

operations :— 

_ Draining and/or filling oil sumps; removing, filling 

and/or replacing batteries; filling, connecting or dis- 

connecting batteries in connection with charging opera- 

‘tions; mixing acid for batteries; removing pitch from 

batteries; extracting battery cells for inspection; sealing 

changing wheels; . 

wheels and battery cradles, and .   

(c) ten opsigte van inrigtings wat hulle uitsluitlik bésig hou met 

besigheid i.v.m. ‘motorsioopplekke, *n werknemer wat 

benewens die verrigting van enige van die werksaamhbede 

opgenoem in paragraaf (5) hiervan, ook masjiene, uitge- 

sonderd vir herstelwerk, uitmekaar kan haal. (7) 

G) ,, Bakafstroper” beteken *n werknemer wat kappe, bakke, 

stampers, modderskerms, deure, masjienkappe, verkoelers, rande, 

doppe, traliewerk, treeplanke, baklyswerk, vensterrame, sitplekke, 

lampe, « binnepanele, sitoortrekke, vioerplanke, en enjinmodder- 

plate afhaal en/of omruil; wat buitepanele, handsteunre¢lings en 

vloerbedekkings verwyder, maar nie vervang nie. (26) 

[OPMERKING.—Die indiensneming van bakafstropers is onder- 

worpe aan die bepalings van klousule 28 (1) (c).] 

(4), Batterywerktuigkundige ” beteken ’n werknemer wat in 

diens is in ’n inrigting wat batterye herstel, bedien en/of vernuwe 

en wat batterydefekte opspoor en/of batterye herstel, uitmekaar- 

haal, weer inmekaarsit en/of weer isoleer. (24) 

(5) ,, Bediener van passasierhyser ” beteken ’n werknemer wat 

nitsluitlik of hoofsaaklik ’n passasierhyser bedien. (46) 

(6) ,, Bromponiewerker ” beteken ’n werknemer wat hoofsaaklik 

of uitsluitlik onder die toesig van "n vakman-motor- /motorfiets- 

werktuigkundige werksaam is met die aanmekaarsit en/of uit- 

mekaarhaal van bromponies, uitgesonderd die aanmekaarsit of uit- 

mekaarhaal van enjins, elektriese toebehore, transmissiestelsels, 

teleskopiese vurke, hidrouliese skokbrekers en kontroles. (61) 

(7) ,, Deeltydse werknemer ” beteken ’n klerklike werknemer wat 

vir hoogstens 5 wur altesaam op enige enkele dag by dieselfde 

werkgewer in diens is. (45) . 

(8) ,, Dienstoesighouer ” beteken ’n werknemer in diens in ’n 

vulstasie en/of diensstasie waarin arbeiders in diens is en wat 

toesig oor die werk van dié arbeiders kan hou en wat selfs die 

werk van die arbeiders kan doen. (62) 

(9) ,, Diensverkoper ” beteken ’n vakman wat hoofsaaklik im- 

plemente, masjinerie, uitrusting of toestelle olie, smeer, skoon- 

maak, of verstel en wat daarbenewens bestelilings kan aanneem 

vir die herstel en vir die verkoop en/of lewering van sodanige 

implements, masjinerie, uitrusting of toestelle of bybehore of 

materiaal vir gebruik in verband met sodanige implemente, 

masjinerie, uitrusting of toestelle, en wat sodanige nuwe of her- 

stelde goedere kan afiewer en geld invorder,; en omvat persons 

wat ten tye van die inwerkingtreding van hierdie Ooreenkoms 

in diens is as diénsverkopers soos omskryf in die Ooreenkoms 

gepubliseer by Goewermentskennisgewing No. 323 van 24 Febru- 

arie 1956. (soos gewysig), maar wat nie ooreenstem met die 

woordomskrywing van ,, Vakman ” soos. in hierdie buidige 

Ooreenkoms omskryf nie. (63) ce 

(10) ,,Gebied A (GR)” beteken die landdrosdistrik Oos- 

Londen. (5) 

(11) ,,Gebied B (GR)” beteken die landdrosdistrikte Albert, 

Aliwal-Noord, Barkly-Oos, Butterworth, Cathcart, St. Marks 

(Cofimyaba), Elliot, Ellictdale, Engcobo, Fort Beaufort, Glen Grey 

(Lady Frere), Herschel, Idutywa, Indwe, Kentani, Keiskamahoek, 

King William’s Town, Komga, Lady Grey, Libode, Maclear, 

Middledrift, Molteno, Maanduli, Mount Fletcher, Mount Frere, 

Negeleni, Ngamakwe, Port St. Johns, Peddie, Queenstown, 

Qumbu, Sterkstroom, Stockenstroom, Stutterheim, Tarka, Tsomo, 

Tsolo, Umtata, Victoria-Oos, Willowvale, Wodehouse en Xalanga 

(Cala). (6) 
(12) ,,Gebied A (NK) » beteken die munisipale gebied van 

Kimberley. (9) 

(13) ,, Gebied B (NK)” beteken die 

De Aar, Kuruman, Mafeking, Prieska, 

(10) 

(14) ,, Gebied C_ (NK)” beteken die landdrosdistrikte [uitge- 

sonderd die munisipale gebiede genoem in Gebied A (NK) en 

Gebied B (NK)] Barkly-Wes, Britstown, De Aar, Gordonia, 

Herbert, Hay,. Hopetown, Kenhardt, Kimberley, Kuruman, 

Mafeking, Phillipstown, Postmasburg, Prieska, Taung, Vryburg 

en Warrenton. (iL) : 

(15) ,,Gebied A (NL)” 

Pietermaritzburg en Pinetown. (12) 

(16) ,,Gebied B (NL)” beteken die landdrosdistrikte Inanda. 

Camperdown, Richmond (Natal), Lions River, Estcourt, Klip 

rivier, Dundee, Newcastle, Wryheid en Lower Tugela. (13) 

(17) ,. Gebied C (NL)” beteken die distrikte in die Provinsis 

Natal wat nie in Gebied A (NL) en Gebied B (NL) genoen 

word nie, 

munisipale gebiede van 
Upington en Vryburg. 

beteken die landdrosdistrikte Durban, 

en die landdrosdistrikte Bizana, Flagstaff, Lusikisiki 

Matatiele, Mount Ayliff, Meount Currie, Tabankulu en Umzim 

kulu. (14) 

(18) ,, Gebied A (OP)” beteken die landdrosdistrik Port Eliza 

beth en die munisipaic gebiede van Despatch, Grahamstad e1 

Uitenhage. (7) 

(19) ,, Gebied B (OP)” beteken die landdrosdistrikte Aberdeen 

Adelaide, Albany, (uitgesonderd die munisipale gebied vai 

Grahamstad), Alexandria, Bathurst, Bedfor, Cradook, Coles 

berg, George, Graaff-Reinet, Hanover, Humansdorp, Jansenville
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- motor vehicles; y : 
wheels; removing or replacing wheels or rims, tyres: 

~~ + -and---washing -batteries; oiling- and greasing motor 
- vehicles; washing and/or cleaning and/or polishing of 

inflating tyres .and tubes; 

-and/or tubes; painting tyres, rims, wheels and battery 
‘cradles, and filling in by brush with ready mixed paint 
all small chip marks and scratches on vehicle bodies; 
fitting and/or changing tyres and/or tubes on rims or 
wheels; repairing punctures; checking oil leaks and 
tighteriing studs on sump, differential and transmission 
when necessary, but only during the process of oiling and 
greasing; fitting registration number plates to vehicles; 
selling petrol and/or oil; attending to the parking of 
motor vehicles, including the issue of parking tickets; 
cleaning premises, equipment and utensils; filling bottles 
or other containers for stock; cleaning and oiling of air 
cleaners; filling of differentials, fuel tanks, gear boxes, 
master cylinders, radiators and steering boxes; making 
tea or similar beverages; collecting cash; using jack or 
hoist to raise or lower motor vehicles; cleaning engines, 
vehicles and parts thereof, animals, machinery, imple- 
ments, tools and other articles; loading and unloading 
vehicles; carrying, moving, stacking and unpacking 
goods; the assembling, packing and weighing of goods 
in accordance: with instructions and/or packing slips; 
sorting packages and parcels; wrapping up parcels; 
affixing printed or ready addressed labels on to bottles, 
boxes, bales or other packages; sfencilling and/or mark- 

’ ing springs, boxes, bales or other packages by brush or 
spraygun; opening or closing doors; opening or closing 
boxes, bales or other packages; operating goods lifts; 
franking mail matter; operating letter copying or 
duplicating machines; making or maintaining fires and 
removing refuse or ashes; delivering or conveying 
letters, messages or -goods on foot or by means of a 
bicycle, tricycle or handpropelled vehicles; filling or 
emptying containers; weighing, counting and/or sorting 
and recording the result; accepting written orders in 
return for goods delivered outside the premises of the 
employer; purchasing of spares on employer’s requisi- 
tion; issuing and/or receiving tools to and from work- 
shops and maintaining a record thereof; issuing and/or 
receiving components to and from workshops; checking. 
and/or recording identification marks on goods; assisting 

- on delivery vans; tending, harnessing or unharnessing 
animals; gardening work; sweeping roads or parks; 
cooking of rations; teasing coir and horsehair; oiling 
and greasing machinery including lathes and overhead 
shafting while stationary, applying belt ‘dressing; dis- 
mantling scrap motor vehicles: ‘mounting and/or dis- 
mounting tyres from rims for vulcanising purposes; firing 
the furnace of any boiler and attending to the boiler; 
cleaning moulds and tyres; examining, cutting, stripping, 
skiving, buffing, cementing, building up and trimming 
tyres; fitting and removing curing tubes and/or air 
and/or steam bags and rims; inserting in and removing 
from moulds for the purpose of the repair, retreading, 
recapping, full capping and/or top capping of tyres; 
Preparing and curing of punctures in inner tubes in." 

applying cluding the fitting and reseating of valves; 
adhesives and mixing materials; assisting where neces- 

‘sary in lifting tyres into and out of moulds; screwing 
down moulds; firing and loading ovens and furnaces; 
cleaning metal parts with burner; cutting off runners by 
hacksaw or machine; smelting of shavings into ingot 
forms;. cleaning and preparation of bearings prior to 
tinning or re-metalling; cleaning of bearings after 
re-metalling and/or fettling; holding parts, materials 
and/or tools and placing parts and materials into 
position under the supervision of an employee in a 
higher wage group; holding up work for sheet metal . 
worker and panelbeater; filing of solder, welding and 
old paint from parts under repair.and adjacent parts; | 
filing of solder or. of welding on new parts and of sheet _ 

’ metal which ‘has been -panelbeaten;. sandpapering; 
-applying putty, rubbing down of. filling, primer and 
putty; masking, cleaning, compounding and _ polishing 
by hand or machine in connection with the painting of 
motor vehicles; painting on rough stuff by brush to 
inside and underside of vehicle bodies; ‘painting by 
brush and/or gun of axles, brake drums, chassis and 
underside of vehicle bodies; painting by. brush rough 
water-proofing paint on canvas; applying deadener 
material or anti-corrisive coatings excluding primer, 
surfacer and finishing coats; applying sealing compounds 
for purposes of dustproofing and/or waterproofing; 
writing of addresses copied from invoices or packing 
slips; the assembling and/or repairing of motor-assisted 
pedal cycles and pedal-assisted motor cycles; the 
maintenance of oil stock records where employed at 
grease hoists; compiling oil sheets for vehicles which 
are to be lubricated; where such sheets do not form 
part of sets of documients prepared with job cards; 
preparing food for cooking; digging and/or removing 
soil for foundations, trenches and drains; mixing con-- 
crete or mortar by hand or machine; limewashing of 
buildings; making crates for conveyance of goods; - 
sorting and filing of standard printed forms into alpha- 
betical, numerical, date, colour or . commodity. order; -|: 
recording registration numbers of vehicles; 

changing... 

  

Knysna, Maraisburg, ‘Middelburg .(Kaap), Mosselbaai,; Murrays- 
burg, Oudtshoorn, (met inbegrip van daardie gedeelte wat: oor- 
gedra is aan die landdrosdistrik Calitzdorp by Proklamasies No. 
124 en No,. 125 van 28 Méi 1945, gepubliseer in Staatskoerant 
No. 3511 van 22 Junie 1945), Pearston, Richmond (Kaap), Steyns- 
burg, Steytlerville, Somerset-Oos, Uitenhage (nitgesonderd die 
munisipale gebiede van Despatch en Uitenhage), Uniondale, Ven- 
terstad en Willowmore. (8) 

(20) ,, Gebied. A (OVS)” beteken die landdrosdistrik Bloemfon- 
tein en die dorpsbestuursraadgebiede van Welkom en Sasolburg. 

1 

(21) ,,Gebied B (OVS)” beteken die munisipale gebiede van 
Bethlehem, Harrismith, Kroonstad, Odendaalsrus en Parys. (16) 

(22) ,, Gebied C (OVS)” beteken die Provinsie Oranje-Vrystaat, 
uitgesonderd dié distrikte en gebiede genoem in Gebied A (OVS) 
en Gebied B (OVS). (17) 

(23) ,,Gebied A (TVL)” beteken die landdrosdistrikte Ober- 
holzer en Randfontein en die munisipale gebiede van Krugers- 
dorp, Roodepoort-Maraisburg, Johannesburg, Edenvale, Germis- 
ton, Alberton, Kempton Park, Boksburg, Benoni, Brakpan, 
Springs, Nigel, Heidelberg (Transvaal), Vereeniging, Pretoria. (met 
inbegrip van Hercules), Vanderbijlpark, Pretoria-Noord en Lyttel- 
ton_en die gebiede onder die regsbevoegdheid van die plaaslike 

‘ gebiedskomitee vir Noord-Jchannesburg, Noordoos-Johannesburg, 
Wes-Johannesburg en Noordwes-Johannesburg, Menlo-Park, 
Halfway House en Waterkloof gestig ingevolge die Ordonnansie 
tot instelling van ’n Gesondheidsraad vir Buite-Stedelike Gebiede 
1943 (Transvaal), en die gebied geokkupeer deur Clayville-dorps- 
gebied Uitbreiding No. 3, in die landdrosdistrik Pretoria. (18) 

(24) ,,Gebied B (TVL)” beteken die munisipale gebiede van 
‘Klerksdorp, Pietersburg, Potchefstroom en Witbank. (19) 

(25).,, Gebied C (TVL)” beteken die Provinsie Transvaal, uit- 
gesonderd dié distrikte en gebiede genoem in Gebied A (TVL) 
en Gebied B (TVL). (20) . 

' (26) ,, Gebied A (WP)” beteken die landdrosdistrikte Bellville, 
die Kaap, Paarl, Simonstad, Somerset-Wes (uitgesonderd die ge- 
bied’ beslaan deur die Cape Explosives Works, Ltd., Somerset- 
Wes), Stellenbosch, Wellington, Worcester en Wynberg. (21) 

(27) ,, Gebied B (WP)” beteken die landdrosdistrikte Beaufort- 
Wes, Bredasdorp, Caledon, Calvinia, Ceres, Heidelberg (Kaap), 
Malmesbury, Montagu, Piketberg, Riversdal, Robertson, Swellen- 
dam en Victoria-Wes. (22) 

(28) ,,Gebied C (WP)” beteken die. landdrosdistrikte Carnar- 
von, Clanwilliam, Fraserburg, Hopefield, Ladismith, Laingsburg, 
Namakwaland, Prins: Albert, Sutherland; Tulbagh, Vanrhynsdorp 
en Williston. (23) : 

(29) ,, Gekwalifiseer” beteken, ten opsigte van werknemers ge- 
noem in klousule 25 (A) en klousule 25 (E) van die Ooreenkoms, 
werknemers wat minstens ondergenoemde tydperke van onder- 
vinding het:— 

(i) Manlike winkelklerk/verkoper: 5 jaar; 
(ii) vroulike winkelklerk/verkoopsvrou: 4 jaar; 
(iii) manlike klerklike werknemer: 5 jaar; 
(iv) vroulike klerklike werknemer: 4 jaar; 
(v) reisiger, manlik of vroulik: 4 jaar; 
(vi) leweransier-verkoper: 3 jaar. (48) 

(30) ,, Herhaling”, ,,herhalende” of ,, herhalingswerk” be- 
teken, met betrekking tot enige werkmansgraad soos omskryf, die 
herhalende verrigting van een of meer werksaamhede, maar hoog- 
stens drie in getal in ’n reeks werksaamhede vir sodanige werk- 
mansgraad. (59) 

(31), ;, Hermetalliseerder” beteken, met betrekking tot ’n inrig- 
‘ting vir motoringenieurswerk, ’n -werknemer by so ’n inrigting wat 
hoofsaaklik of uitsluittik werksaam is in verband met die her- 
‘metalliseer van laers en/of die vertin van voerings em suierstange, 
(58) , 

- [OrpmM.—Die indiensneming van ’n hermetalliseerder is onder- 
worpe aan die bepalings van klousule 28 (1) (a).] . 

(32) ,, Inrigting ” beteken persele of ’n gedeelte daarvan waarin 
of waarop die nywerheid of enige gedeelte daarvan, soos hierin 
omskryf, beoefen word. (30) 

_G3) ,, Inrigting vir die herstel, bediening en/of vernuwing van 
_batierye” beteken.’n inrigting of gedeelte daarvan, uitgesonderd 
’n inrigting vir die vervaardiging van batterye, wat batterydefekte 
opspoor, batterye herlaai en herstel, en batterye en/of die onder- 
dele daarvan weer inmekaarsit. (25) 

- (34) ,, Jeugdige” beteken *n werknemer onder 21 jaar, uitgeson- 
derd °n ,, jeugdige arbeider ”. (35) . 

(35) ,, Jeugdige arbeider” beteken ’n werknemer wat jonger as 
18 jaar is, wat hoogstens 3 jaar ondervinding gehad het en wat 
uitsluitlik of hoofsaaklik een of meer van die werksaamhede ver- 
rig’ wat in paragraaf (6) van die omskrywing van ,, arbeider” ge- 
noem word. (36) . 

‘[OpM.—Die indiensneming van jeugdige arbeiders is onder- 
worpe aan die bepalings van -Klousule 28 (1) (d):} . 

- (36) .., Kantoor-, stoor-, verkoops- en klerklike werknemers ” 
beteken werknemers vir wie lone in kleusule 25.(E) van die Oor- 
eenkoms voorgeskryf word. (43) 

3
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(c) in relation to establishments engaged exclusively in the 

business of motor graveyards; an employee who, in addi- 

tion to performing any of the functions enumerated in 

paragraph (b) hereof, may also strip engines other than 

for repair. (2) 

(38) “ Mechanic’s stripper” means an employee in any estab- 

Hshment in which at least one journeyman motor mechanic is 

employed, who under the supervision of such journeyman, 

removes water hoses and/or radiators from cars after the water 

pump and electrical fittings have been dismantled and/or fits 

plugs to radiator and/or removes cabs, bodies, bumpers, mud- 

guards, doors, bonnets, tadiators, valances, shells, grilles, run- 

ning boards, body mouldings, window frames, seats, lamps, inside 

panels, seat covers, front and rear springs, coil springs, sumps, 

cylinder heads from side valve engines, brake-drums, floor boards, 

and engine mud trays, detachable fly wheel covers and/or removes 

but does not dismantle complete front and rear axle assemblies, 

gear boxes, front wheel suspension, steering, and/or complete 

engines after electrical fittings have been dismantled. (74) 

{[Nore.—The employment of. mechanic’s strippers is subject 

to the provisions of clause 28 (1) (5).] 

(39) “ Motor graveyard” means an establishment wherein motor 

vehicles are broken up and used spare parts obtained therefrom | 

and wherein, whereen and wherefrom such used spare parts are | 

sold either alone or in conjunction with new spare parts and /or 

accessories. (43) 

(40) “ Motor Industry” or “ Industry ” means, without in any 

way limiting the ordinary meaning of the expression— 

(a) assembling, erecting, testing, remanufacturing, ! p 

adjusting, overhauling, wiring, upholstering, spraying, pain- 

ting and/or reconditioning carried on in connection with— 

(i) chassis and/or bodies of motor vehicles; 

(ii) internal combustion engines and fransmission com- 

ponents of motor vehicles; 

Gii) the electrical equipment connected with motor vehicles, 

including radios; 

(b) automotive engineering, 

(¢) repairing, vulcanising and/or retreading tyres; 

(d) repairing, servicing and/or reconditioning batteries for 

motor vehicles, . 

{e) the business of parking and/or storing motor vehicles; 

(f) the business conducted by filling and/or service stations; 

(g) the business carried on mainly or exclusively for the sale 

of motor vehicles or motor vehicle parts and/or spares 

and/or accessories (whether new or used) pertaining there- | 

to, whether or not such sale is conducted from premises 

which are attached to a portion of an establishment where- 

in is conducted the assembly of or repairs to motor 

vehicles; 

(h) the business of motor graveyards; 

(i) the business of manufacturing establishments wherein are | 

fabricated motor vehicle parts and/or spares and/or acces- 

sories and/or components thereof; 

) vehicle body building. 

For the purpose of this definition— 

“antomotive engineering” means the reconditioning of 

internal combustion engines or parts thereof for use in 

motor vehicles in establishments mainly or exclusively 

so engaged whether such establishment is engaged in 

the dismantling and repair of motor vehicles or not; 

and 

“motor vehicle ® means any wheeled conveyance propelled 

by mechanical power (other than steam) or electrically 

and designed for haulage and/or for the transportation 

of persons and/or goods and/or loads and includes 

trailers and caravans but shall not include any equip- 

ment designed to run on fixed tracks, trailers designed 

to transport loads of 20 tons or over, or aircraft; and 

“vehicle body building” means any or all of the follow- 

ing activities carried on In a vehicle body building 

establishment, but shall not, include vehicle body building 

done by assembly establishments incidentally to the 

assembling of motor vehicles: — 

(a) The construction, repair, or renovation of cabs 

and/or bodies and/or any super structure for any 

type of vehicle; 

{b) the manufacture or repair of component parts for 

cabs and/or bodies and/or any super structure 

and the assembling, adjusting and installation of 

parts in cabs, bodies or on the super structure of 

vehicies; 

(c} fixing cabs and/or bodies and/or any super struc- 

ture to the chassis of any type of vehicle; 

(d) coating and/or decorating cabs and/or bodies and/ 

or any super structure with any preservative or 

. decorative substance; 

repairing, | 

  

GBD » Klerktike werknerner” beteken ’n werknemer wat uit- 

titlik ‘Of hoofsaaklik skryfwerk en/of tikwerk en/of enige ander 

vorm van klerklike werk doen en omvat stoormanne en tyd- 

houers. (27) . 

(38) ,, Korttyd” beteken ’n tydelike vermindering van die getal 

gewone werkure as gevolg van slapte of die noodgevolge van die 

handel, tekort aan materiaal, °*n algemene onklaarraking van in- 

stallasie of masiinerie veroorsaak deur *n ongeluk of ander on- 

voorsiene noodtoestand, onvoorsiene gebeurlikhede en/of omstan- 

dighede buite die werkgewer se beheer, voorraadopname of stop- 

seiling van werk toegestaan op versoek van *n meerderheid van 

die werknemers in ’n inrigting of gedeelte daarvan. (66) 
1 

(39) ,, Leweransier-verkoper”’ beteken ’n werknemer wat hoof- 

saaklik in diens is om bestellings te sollisiteer en/of aan te neem 

vir die hherstel en vir die verkoop en/of verskaffing van_imple- 

mente, masjineric, uitrusting of icestelle, of bybehore of mate- 

riaal vir gebruik in verband met sodanige implemente, masjinerie, 

uitrusting of toestelle, en wat scdanige nuwe of herstelde goedete 

kan aflewer en geld invorder, en wat daarbenewens sodanige im- 

plemente, masjimerie, ultrusting of toestelle kan olie, smeer em 

skoonmaak, en wat gedurende enige waarborgtyd vir nuwe voet- 

tuie, kleiner verstelwerk kan verrig soos die omruil van vonk- 

proppe en oliefilrers; waaierbande omruil, aansit of stywer span; 

nuwe batterykabels en gloeilampe insit; olic in lugfilters omruil; 

kleiner verstelwerk aan vergassers en ander dergelike verstelwerk 

kan uitvoer, maar wat nie werktuigkundige herstelwerk kan uit- 

voer nie. (70) 

(40) » Monsterjong’’ beteken ‘n werknemer wat ‘n reisiger op 

sy reis vergesel en help met die bestuur van die kar en met die 

inpak, uitpak en vertoning van monsters. (60) 

(41) ,, Monteur van nuwe motorvoertuie ” beteken °n werk- 

netmer in enige inrigting wat in verband met die inmekaarsit van 

nuwe motorvoertuie, vere, stampers, vioerplanke, treeplanke, 

modderskerms, buiteversierings, buitelampe, enjinkappe, aste, ver- 

koelers, kappe, bakke, roosters, sitplekke, enjinmedderplate en 

| stuurkasinrigtings aansit. (42) 

(42) ,, Motornywerheid of Nywerheid” beteken, sonder om die 

gewone betekenis van die uitdrukking op watter wyse ock al te 

beperk— 

(2) iamekaarsit, opbou, tocts, hervervaardig, herstel, stel, na~ 

gaan, bedraad, stoffeer, spuitverf, verf en/of vernuwing 

uitgevoer in verband met— 

(i} onderstel en/of bakke van motorvoertuie; 

(ii) binnebrandenjins en transmissieonderdele van motor- 

voertuie; 

(iii) die elektriese uitrusting 
inbegrip van radio's; 

(b) motoringenieurswerk; 

(c} herstel, vulkaniseer en/of yersool van buitebande; 

{@) batterye vir motorvoertuie herstel, bedien enjof vernuwe; 

(e) die bedryf van motorvoertuie parkeer en/of bewaar; 

(P die besigheid gedryf deur vulstasies en {of diensstasies; 

(g) die besigheid bedoel, hoofsaaklik of uitstuitlik, vir die 

verkoop van motorvoertuie of motorvoertuigonderdels 

en/of reserwedele en/of toebehore (hetsy muut of gebruik), 

wat daarby hoort, hetsy so ’n verkoping gemaak word 

van persele wat verbonde is aan dic gedeelte van "nh 

inrigting waarin motorvoertuie inmekaargesit of herstel 

' word, of nie; 

(h) die besigheid van motorsloopplekke; 

(® die besigheid van vervaardigingsinrigtings waarin motor- 

vyoertuigonderdele en/of reserwedele en {of toebehore en/ of 

onderdele daarvan vervaardig word; 

(7) voertuigbakbou. 

Vir die toepassing van dié woordomskrywing beteken-— 

,, motoringenieurswerk ” die vernuwing van binnebrand- 

enjins vir gebruik in motorvoertuie in inrigtings wat 

hoofsaaklik of uitsluitlik hierdie werk doen, hetsy so ’a 

inrigting motorvcertuie uitmekaarhaal en herstel, of nie; 

en 

motorvoertuig ” enige wielvoertuig voortgedryf deur mega- 

niese krag (uitgesonderd stoom) of elektrisiteit en bedoel 

om persone en/of goed en/of vragte te trek en/of te 

vervoer en omvat sleepwaens en karavane maar omvat 

nie uitrusting wat ontwerp is om op vaste spore te loop 

nie, sleepwaens wat ontwerp is om vragte van 20 ton 

of meer te vervoer, of viiegtuie; en 

, voertuigbakbou” beteken enigeen of aimal van onder- 

genoemde werksaamhede uitgevoer in ’n inrigting vir die 

bou van voertuigbakke, maar -omvat nie die bon van 

voertuigbakke wat deur monteerinrigtings as deel van 

die inmekaarsit van motorvoertuie uitgevoer word nie— 

(a) kappe en/of bakke en/of bobou vir enige soort 

yoertuig vervaardig, herstel of vernuwe; 

(b) onderdele vir kappe en/ of bakke en/of bobou ver- 

vaardig of herstel of onderdele in kappe, bakke 

of aan die boboa van voertuie inmekaarsit, stel 

en aanbring; 

(c) kappe en/of bakke en/of bobou aan dic onderséel 

van enige soort voertuig vassit, 

(d) kappe en/of bakke en/of bobou met bewarings- 

middels of dekoratiewe stof bedek en/of versier; 

van motorvoertuic, met 

”
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(e) equipping, furnishing and finishing off the interior 
of cabs and/or bodies and/or super structures; 

(f) building of trailers, but not including the manu- 
facture of wheels or axles therefor; 

(g) all operations incidental to or consequent upon the 
activities referred to in paragraphs {a), (6), (©), 
(d), (e) and (f). . 

For the purpose of this definition, “vehicle” does not 
include an aircraft, and “motor industry” as defined above 
ghall not include the following :— 

(@® The manufacture of motor vehicle parts and/or acces- 
sories and/or spares and/or components in establish- 
ments laid out for and normally producing metal and/ 
or plastic goods of a different character on a sub- 
stantial scale, or the sale of motor spare parts and 
accessories by assembly establishments from such 
establishments; 

ii) the assembling, erecting, testing, repairing, adjusting, 
overhauling, wiring, spraying, painting and/or recon- 
ditioning of agricultural tractors except where carried 
on in establishments rendering similar service in 
respect of cars, motor lorries or motor trucks; 

ii) the manufacturing and/or maintenance and/or repair 
© 

(a) civil and mechanical engineering equipment and/or 
parts thereof whether or. not mounted on wheels; 

(b) agricultural equipment or parts thereof; or 
{c) equipment designed for use in factories and/or 

workshops; provided that for the purpose of (a), 
(b) and (c), “equipment” shall not be taken to 
mean motor cars, motor lorries and/or motor 
trucks; 

(d) motor vehicle or other vehicle bodies and/or super 
structures and/or parts or components thereof 
made of steel plate of one-eighth of an inch thick- 

- ness or thicker when carried on in establishments 
laid out for and normally engaged in the manu- 
facture and/or maintenance and/or repair of civil 
and/or mechanical engineering equipment on a 

. substantial scale; 

Gy) assembly establishments which shall mean establish- 
ments wherein motor vehicles are assembled from new 
components on an assembly line and includes the 
manufacture and/or fabricating of any motor vehicle 
parts or components when carried on in such establish- 
ments, but shall not include vehicle body building 
except insofar as it is carried on incidentally to the 

. assembly of motor vehicles other than caravans and 
trailers. (42) , , 

(41) * Motor Vehicle Salesman” means an employee mainly 
or exclusively engaged in the selling of motor vehicles. (44) 

(42) “ New Motor Vehicle Assembler” means an employee in 
any establishment who in connection with the sssembly of new 
moior vehicles, fits springs, bumpers, footboards, running boards, 
fenders, valances, exterior lamps, engine bonnets, axles, radiators, 
cabs, bodies, grilles, seats, engine mud trays, and steering box 
assemblies. (41) 

(43) “ Office, stores, sales and clerical employees *, means 
employees for whom wages are prescribed in clause 25 (E) of 
this Agreement. (36) 

(44) “ Parking and/or storing motor vehicles—business of ” 
means any business carried on for profit wherein cars are 
received for storage, whether for short or long periods of time 
and whether or not the establishment or such business is open 
for 24 hours per day or less. (48) 

(45) “Part-time employee” means a clerical employee who is 
employed by the same employer for not more than five hours in 
the aggregate on any one day. (7) OO 

(46) “ Passenger lift attendant” means an employee who is 
wholly or mainly engaged in operating a passenger lift. (5) 

(47) “ Piece-work * means any system by which earnings are 
based solely on quantity or output of work done. (62) 

(48) “ Qualified,” in relation to employees referred to in clause 
25 (A) and clause 25 (B) of this Agreement, means employees 
-who have had not less than the undermentioned periods of 
experience :— 

G) Male shop assistant/salesman: 5 years. 

(ii) Female shop assistent/saleswoman: 4 years, 

(iii) Male clerical employee: 5 years. 

(iv) Female clerical employee: 4 years. 
(v) Traveller, male or female: 4 years. 

(vi) Supply salesman: 3 years. (29) 

(49) “Radiator repairer” means an employee mainly or 
exclusively engaged in one or more of the following operations: 
Operating pre-set crimping or forming machine; cutting water- 
way and fin metal strips to set lengths; manipulating return- 
folding machines; framing core sections by means of press into 
required sizes; cleaning and tinning; dipping cores into acid 
baths and solder vats; sweating water vessels to cores; sweating 
side walls to cores; sweating tubes and tube plates; making 
filler necks to jigs. (69)   

(e} die binnekant van kappe en/of bakke en/of bobou 
uitrus, toerus en afwerk; 

(P sleepwaens bou, witgesonderd die « vervaardiging 
van wiele of aste daarvoor; 

(g) alle werksaamhede wat deel vitmaak of voortspruit 
uit die werksaamhede genoem in paragrawe (a), 

©), ©, @, © en . 

Vir die toepassing van hierdie woordomskrywing omvat 
» voertuig” nie ’n vliegtuig nie en ,, motornywerheid ”, soos 
hierbo omskryf, omvat nie onderstaande nie: — 

@) Die vervaardiging van motorvoertuigonderdele en/of 
“-toebehore en/of reserwedele enfof -dele in inrigtings 
wat aangelé is om metaal- en/of plastiese goed van 
verskillende aard op aansienlike voet te produseer, en 
dit gewoonlik doen, of die verkoop van motorreserwe- 
dele en toebehore deur monteerinrigtings vanuit sulke 
inrigtings; ; 

Gi) die inmekaarsit, opbou, toets, herstel, stel, nagaan, 
bedraad, spuitverf; verf en/of vernuwing van landbou- 
trekkers maar nie as dit uitgevoer word in inrigtings 
wat soortgelyke dienste lewer ten opsigte van motor- 
karre, motorvragwaens of motortrokke nie; 

Gii) die vervaardiging en/of onderhoud en/of herstel van— 

(a) uitrusting vir siviele en meganiese ingenieurswerk. 
en/of onderdele daarvan, hetsy op wiele gemon- 
teer of nie; 

(b) landboutoerusting of onderdele daarvan; of 

(©) uitrusting bedeel vir gebruik im fabrieke en/of 
werkswinkels; met dien verstande dat vir die toe- 
passing van (a), (b) en (c) hierbo, ,, uitrusting ” 
nie beskou moet word dat dit motorkarre, motor- 
vragwaens en/of motortrokke beteken nie; 

(d) motorvoertuig- of ander voertuigbakke en/of bo- 
bou en/of dele of onderdele daarvan gemaak van 
staalplaat van een-agste duim dik of dikker as dit 
uifgevoer word in rigtings wat aangelé is vir en 
gewoonlik verbonde is aan die vervaardiging en/of 
onderhoud en/of herstel van uitrusting vir sivicle 
enfof meganiese ingenieurswerk op aansienlike 
skaal; 

(iv) mooteerinrigtings wat inrigtings beteken waarin motor- 
voertuie uit nuwe onderdele op ’n monteerlyn inmekaar- 
gesit word en omvat die vervaardiging en/of fabrise- 
ring van motorvoertuigdele of -onderdele wanneer dit 
in sulke inrigtings uitgevoer word, maar omvat nie die 
bou van die bakke nie, uitgesonderd vir sover dit deel 
vorm van vervaardiging van motorvoertuie, uwitge- 
sonderd karavane en sleepwaens. (40) 

(43) ,, Motorsloopplek ” beteken ’n inrigting waarin motorvoer- 
tuie uitmekaargehaal en gebruikte reserwedele daarvan  verkry 
word en waarin, waarop en waaruit sulke gebruikte reserwedele 
verkoop word Of alleen of saam met nuwe reserwedele en/of toe- 
behore. (39) 

(44) ,, Motorvoertuig verkoper” beteken *n werknemer wat 
hoofsaaklik of uitsluitlik in diens is om motorvoertuie te ver- 
koop. (41) 

(45) ,, Ondervinding ” beteken die totale tyd of tye diens wat ’n 
werknemer of by sy huidige Of enige ander werkgewer gehad het 
in die besondere bedryf waarin hy in diens is, met dien verstande 
dat slegs dic tydperke diens wat hy tn die motornywerheid gehad 
het, vir hierdie doel in aanmerking kom, uitgesonderd in die geval 
van werknemers wat hoofsaaklik vir die bediening van kantoor- 
masjiene in diens is. (31) : 

(46) ,, Ongekwalifiseer ” beteken, ten opsigte van werknemers 
genoem in klousule 25 (A) en klousule 25 (EZ) van die Ooreen- - 
koms, werknemers wat minder as die tydperke ondervinding het 
wat vir gekwalifiseerde werknemers in hul onderskeie Klasse ver- 
eis word. (73) 

(47) ,, Opsigter” beteken ’n werknemer wat in Streke GR, NL, 
OVS en TVL, deur die werkgewer oor ’n inrigting of gedeelte 
van °n inrigting geplaas word waar vulkaniseerwerk verrig word, 
met die doe] om werk aan die werknemers van so ’n inrigting 
of gedeelte van so'’n inrigting toe te wys en toesig oor die werk 
te hou terwyl dit deur die inrigting of gedeelte van die inrigting 
gaan, en sy verantwoordelikheid het betrekking op alle werk- 
saamhede in verband met vulkaniseerwerk. (69) 

(48) ,, Parkering en/of bewaring van motorvoertuie—die besig- 
heid van” beteken die besigheid vir wins gedry{f waarin motor- 
karre vir bewaring ontvang word, hetsy vir kort of lang tye en/of 
die inrigtings van so ’n besigheid 24 uur per dag of minder oop 
is of nie. (44) 

(49) ,, Raad” beteken die Nasionale Nywerheidsraad vir die 
Motornywerheid geregistreer ingevolge artikel negentien van die 
Wet op Nywerheidsversoening, 1956. (28) 

Z
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(50) “ Region BR” means: those areas defined as “ Area A 

(BR)? and “ Area B (BR)”. (54) 

(51) “ Region EP” means those areas defined as “ Area A (EP)” 

aod “Area B (EP)”. (57) 

(52) “Region NC” means those areas defined as “Area A 

(NC)”, “Area B (NC)” and “Area C (NC)”. (55) 

(53) “ Region NL ” means the Province of Natal and the 

Magisterial Districts of Bizana, Flagstaff, Lusikisiki, Matatiele, 

Mount Ayliff, Mount Currie, Tabankulu and Umzimkulu. (56) 

(54) “ Region OFS” means the Province of the Orange Free 

State. (58) : 

(55) “ Region TVL” means the Province of the Transvaal. (59) 

(56) “Region WP” means those areas defined as “Area A 

(WP)”, Area B (WP)” and “Area C (WP)”. (60) 

(57) “ Regional Council” means a committee appointed as 

such by the Council in terms of its Constitution. (61) 

(58) “ Re-metaller”, in relation to an automotive engineering 

establishment, means an employee in such establishment engaged 

mainly or exclusively in the remetalling of bearings and/or the 

tinning of shells and connecting rods. (31) 

[Nore.—The employment of re-metallers is subject to the 

provisions of clause 28 (1) (a). . 

(59) “ Repetition”, “repetitive” or “repetitive performance ” 

means, in relation to any Operative Grade as defined, the succes- 

sive performance of any one or more operations not however, 

exceeding three in number in a series of operations for’ such . 

Operative Grade. (30) 

(60) “Samplte boy’? means an employee who accompanies a 

traveller on his journey and assists in driving and in the packing, 

unpacking and displaying of samples. (40) 

(61) “Scooter worker” means an employee mainly of 

exclusively engaged under the supervision of a journeyman 

motor/motor cycle mechanic, on the assembling and/or stripping 

of scooters other than the assembling or stripping of the engines, 

electrical fittings, transmiss-ons, telescopic forks, hydraulic ‘shock 

absorbers and controls. (6) : 

(62) “Service attendant” means an employee employed in a 

filling and/or service station in which labourers are employed and 

who supervises the work of such labourers and who may himself 

perform the work of such labourers. (8) 

(63) “Service supply salesman ” means a journeyman who is 

mainly engaged in oiling, greasing, cleaning and adjusting or 

repairing, implements, machinery, equipment or appliances and 

who may in addition take orders for the repair and for the sale 

and/or supply of such implemenis, machinery, equipment or 

appliances or accessories or materials for use in connection with 

such implements,. machinery, equipment or ‘appliances, ‘and who 

may deliver such new or repaired goods and colléct moneys; and 

shall include persons who at the time when this Agreement 

comes into operation, are employed as service supply salesmen as 

defined in the Agreement published under Government Notice 

No. 323 of the 24th February, 1956 {as amended}, but who do 

not comply. with the definition of “ journeyman ” as defined in 

this present Agreement. (9) 

(64) “Shift” means the number of hours, excluding overtime, 

on any day, which an employer is permitted to work his 

employees in the normal course of employment. (51) 

(65) “Shop assistant/salesman ”» means an employee who 

wholly or mainly performs one or more or all of the following 

operations or duties in or about an accessory shop or motor car 

salesroom and/or showroom :— 

(a) Attending to customers; 
b) displaying goods; 

c) keeping and controlling stocks; 

d) assembling orders by means of getting out from stock and 

putting together of goods required to fulfil orders, using 

an order form or an invoice; 

(e) ticket writing; — 
(f) despatching of goods out of any establishment to depart- 

ments or for transit; . 

(g) selling of goods or merchandise; 

(h) selling of motor vehicles unless employed in Region NL. 

(78) 
(66) “ Short-time ” means a temporary reduction in the number 

of ordinary hours of work due to slackness or the exigencies of 

trade, shortage of material, a general breakdown of plant or 

machinery caused by accident, or other unforeseen emergency, 

unforeseen contingencies and/or circumstances beyond the 

employer’s control, stocktaking or stoppage of work granted at 

the request of a majority of the employees in an establishment or 

portion thereof. (38) 

(67) “Spoke wheel truer” means an employee engaged on 

trueing of motor car and motor cycle spoke wheels. (52) 

(68) “Storekeeper” means an. employee who is mainly or 

exclusively engaged in the control of stocks or stores. (53) 

(69) “ Supervisor” means an employee who, in Regions BR, 

NL, OFS and TVL, is placed by the employer in charge of any 

establishment or portion of an establishment where vulcanising is 

carried on, for the purpose of allocating work to the employees 

in such establishment or portion of an establishment and the 

supervision of such work during its passage through the establish- 

ment or portion of an establishment and relates to all operations 

incidental. to vulcanising. (47) 

(70) “Supply salesman” means an employee who is mainly 

engaged in soliciting and/or taking orders for the repair and. for 

the sale and/or supply of implements, machinery, equipment or 

appliances, or accessories or materials for use in connection with 

8 

  

(50) ,, Reisiger ” beteken ’n werknemer wat, in Streek NL, uit- 

sluitlik. of hoofsaaklik motorkarre verkoop of wat, in alle streke, 

as die reisehde verteenwoordiger van ’n inrigting, namens die in- 

rigting hoofsaaklik of uitsluitlik bestellings inwag, daarom vra en 

opneem van behoorlik gélisensieerde handelaars en/of ander per- 

sone vir die verkoop en/of lewering aan hulle van goedere om 

herverkoop en/of gebruik te word deur hierdie handelaars of 

ander persone en wat daarbenewens geld namens die inrigting 

mag invorder. (72) 

(1) ,, Skof” beteken die getal ure, uitgesonderd oortyd, wat ’n 

werkgewer toegelaat word om sy werknemers in die gewone loop 

van sake op ’n dag te laat werk. (64) , 

G2) ,, Speekwielsteller” beteken ’n werknemer werksaam met 

die spoor van motorkar- en motorfietsspeekwiele. (67) 

. (53) ,, Stoorman ” beteken ’a werknemer hoofsaaklik of uitsluit- 

lik werksaam in verband met die kontrolering van voorrade. (68) 

(54) ,, Streek GR” beteken die gebiede omskryf as Gebied A 

(GR) en Gebied B (GR). (60) : 

(55) ,,Streek NK” beteken die gebiede omskryf as Gebied A 

(NK), Gebied B (NK) en Gebied C (NK). (52) 

(56) ,, Streek NL” beteken die Provinsie Natal en die land- 

drosdisttikte Bizana,. Flagstaff, . Lusikisiki, Matatiele, Mount 

Ayliff, Mount: Currie, Tabankulu en Umzimkulu. (53) 

(57) ,, Streek OP” beteken die gebiede omskryf as Gebied A 

(OP) en Gebied B (OP). 60D 

(58) ,, Streek OVS” beteken die Provinsie Oranje-Vrystaat. (54) 

(59) ,, Streek TVL” beteken die Provinsie Transvaal. (55) 

(60) ,, Streek WP” beteken die gebiede omskryf as Gebied A 

(WP), Gebied B (WP) en Gebied C (WP). (56) 

(61) ,,Streeksraad” beteken ’n komitee as sodanig deur dis 

Raad ingevolge sy reglement aangestel. (57) 

- (62) ,, Stukwerk” beteken ’n stelsel waarby lone gebaseer word 

op hoeveelbeid of omvang van gedane werk. (47) 

(63) ,, Toebehorewinkel ” beteken. enige inrigting of gedeclte 

van ’n inrigting waarin, waarop of waaruit enige reserwe- of ver- 

vangdele of toebehore yir yerkoop in groothandel of kleinhandel 

aangebied word vir die herstel van of byvoeging aan *n motor- 

voertuig. (1) - oe 

(64) ,, Tydhouer” beteken ’n werknemer wat hoofsaaklik of 

uitstuitlik weerk verrig-in:verband met-die opstel van werkkoste, 

die betaalstaat en klerklike werk betreffende die personeelsterkte 

van enige inrigting. (71) 

(65) ,, Uurloon” beteken die weekloon. voorgeskryf in klousule 

25 van hierdie Goreenkoms of die werklike weekloon wat. betaal 

word (na gelang van die grootste), gedeel deur 46 in die geval 

van werknemers, uitgesonderd ,, deeltydse werknemers”, en deur 

die getal gewone werkure in enige enkele week gewerk in die 

geval van ,, deeltydse werknemers ”. (33) 

(66) ,, Wakleerling” beteken ’n werknemer wat dien kragtens ’n 

skriftelike vakleerlingkontrak wat ingevolge die Wet op Vakleer- 

linge, 1944, geregistreer is of wat beskou word dat dit daarkrag- 

tens geregistreer is, en omvat ’n minderjarige op proefdiens inge- 

volge dié Wet: (4) 

(67) ,, Vakman” beteken ’n werknemer wat— 

(a) ‘n leertyd in *n aangewese ambag deurgemaak het ooreen- 

komstig die bepalings van die Wet op Vakleerlinge of oor 

eeakomstig ’n skriftelike kontrak deur ’n Streeksraad goed- 

gekeur; of : 

(b) in besit is van ’n lidmaatskapkaart graad A uitgereik deur 

die. Motor Industry Employees’ Union of South Africa; of 

(c) in besit is van ’n ambagstoetsdiploma. (34) 

(68) ,, Verdienste ” beteken betaling wat aan ’n werknemer 

gemaak word of aan hom verskuldig is Gnsluitende alle toelaes) 

wat op watter wyse ook al uit sy diens voortspruit. (29) 

(69) _,, Verkoelerhersteller ” beteken ’n werknemer wat hoof- 

saaklik of uitsluitlik in diens is in verband met een of meer van 

die volgende werksaamhede: Voorafgestelde krimp- of vorm- 

masjiene bedien; waterpype en vinmetaalrepe in bepaalde lengtes 

sny; terugvoumasjiene bedien; kernstukke met ’n pers tot vereiste 

grootte vorm; skoonmaak en vertin; kerns in suurbaddens en 

soldeervate indompel; waterhouers aan kerns aansweet; sywande 

aan kerns aansweet; buise en buisplate aansweet, vulpype volgens 

setmate maak. (49) , 

beteken ’n werkwinkel- 
arbeider of vak- 

(74) 

(70) ,, Vulkaniseerder se werkman ” 
werknemer, uitgesonderd ’n vakman, opsigter, arb 

leerling, wat. vulkaniseerwerk in °s vulkaniseerinrigting doen. 

(71). ., Vulstasie en/of diensstasie ” beteken ’n inrigting of daar- 

die gedeelte van ’n inrigting wat hoofsaaklik of uitsluitlik 

gebruik word vir die kleinhandelverkoop van petrol en/of olie 

en/of die smeer en/of was. en/of politoer van motorvoertuie. 

(32) an To ras



‘such implements, machinery, equipment or appliances, and who 
may deliver such new or repaired goods.and collect moneys, and 
who in addition may oil, grease and clean such implements, 
machinery, equipment or appliances and during any period.of new 
vehicle warranty, may effect minor adjustments such as changing 
of plugs and oil filters; changing, fitting and tightening fan belts; 
fitting of new battery cables and globes; changing oil in air filters; 
minor adjustments to carburetters and other similar adjustments, 
but who may not carry out mechanical repairs. (39) 

-* (71) “Timekeeper” means an employee who is mainly or 
exclusively engaged in the compilation of job labour costs, pay- 
roll preparation and clerical work connected with the labour force 
of any establishment. (64) : 

(72) “ Traveller” means an employee who, in- Region NL, is 
wholly. or mainly engaged in the selling of motor vehicles or 
who, in ali regions, as the travelling representative of an establish- 
ment, on behalf of such establishment, is wholly or mainly 
engaged in inviting, canvassing or soliciting orders from duly 
licensed traders and/or other persons for the sale and/or supply 
to them of goods for resale and/or for use. or consumption by 
such traders or other persons and who may in addition collect 
money on behaif of such establishment. (50) 

(73) “ Unqualified”, in relation to employees referred to in 
clause 25 (A) and ‘clause 25 (E) of this Agreement, means. em- 
ployees who have had less than the periods of experience 
stipulated for qualified employees of their respective classes. (46) 

’ (74) “Vulcaniser’s Operative” means a workshop employee 
other than a journeyman, supervisor, labourer, or apprentice 
engaged in vulcanising work in a vulcaniser’s establishment. (70) 

(75) “ Watchman” means an employee primarily occupied on 
guarding the premises and. goods of the employer and/or protec- 
ting the motor vehicles and goods of which the employer is the 
bailee. (72) 

(76) “ Week ” means a period of seven consecutive days 
commencing at 12 midnight on a Sunday. (73) 

(77) “Workshop Administrative Staff” means clerical em- 
ployees employed directly in conjunction with any of the activi- 
ties specified in paragraphs (a), (6), (c); (d) and (j) of the defini- 
tion of motor industry. (75) 

(78) ““ Workshop Employee” means.any employee for whom 
wages are prescribed in clause 25 (A) of this Agreement. (76) 

CLAUSE 4.—EXEMPTIONS. 

(1) Exemption from any of the provisions of this Agreement 
may be granted by Regional Councils, the Executive Committee 
or the Council provided however, that no exemption shall be 
granted from the provisions of clause 29 (1) (d) of this Agree- 
ment in the case of a factory employee who is not a clerical 
employee or shop assistant/salesman as defined in this Agreement. ° 

(2) Application for exemption shall be made to the Secretary 
of the Regional Council within whose area the applicant operates 
or is employed. 

(3) The Regional Council, Executive Committee or the Council, 
as the case may be, shal! fix. the conditions subject to which such 
exemption shall be valid, and may, if it deems fit, after one 
week’s notice has been given in writing to the persons concerned, 
withdraw any licence of exemption, whether or not the period for 
which exemption was granted has expired. 

(4) The Secretary to the Regional Council, Executive Committee 
or the Council, as the case may be, shall issue to every person 
granted exemption, a licence signed by him setting out— 

(a) the name of the person concerned; 

(b) the provisions of the Agreement from which exemption is 
granted; 

’ ‘(c) the conditions subject. to which such exemption is granted; 
‘and . . oo. 

(d) the period during which the exemption shall be valid. 

_ G) Phe Secretary to the Regional Council, the Executive Com- 
mittee or the Council, as the case may be, shall— : 

(a) number consecutively all licences issued; 

* -(b) retain a copy of each licence isstied; and 

(c) where exemption is granted to an employee, forward a copy 
of the licence to the employer concerned and a further 
copy to the Divisional Inspector, Department of Labour, | 
in whose area of jurisdiction his business is located, 

CLAUSE 5.—PAYMENT OF EARNINGS. 

(1) All earnings shall, subject to the provisions of sub-clause 
(2) of this clause, be paid weekly or monthly, as the case may be, 

(2) (a) Weekly employees shall be paid the earnings referred to’ 
in sub-clause (1) in cash.on Fridays within 15 minutes before the’ 
ordinary stopping time or on termination of émployment if this ° 
takes place before Friday. ne : 

 gehaal is, 

‘van die geval, betaal word. Ln   
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(72) ,, Wag” beteken *n werknemer wat hoofsaaklik die persele 
en goed van die werkgewer bewaak en/of die motorvoertuie en 
goed, waarvan die werkgewer die bewaarnemer is, bewaak. (75) 

(73) ,, Week” beteken ’n tydperk van 7 opeenvolgende dae wat 
om 12-uur middernag op ’n sondag begin. (76) . 

(74) ,, Werktuigkundige. se afstroper” beteken °’n werknemer 
in ’n inrigting waarin minstens een vakman-motorwerktuigkundige 
in diens is, wat onder toesig san so "n vakman, waterpype en/of 
verkoelers van métorkarre afhaal nadat’ die waterpomp’ en 
elekiriese toebehore afgehaal is en/of proppe aan verkoelers 
aansit en/of die volgende afhaal: kappe, bakke, stampers, modder- 
skerms, deure, masjienkappe, verkcelers, rande, doppe, roosters, 
treeplanke, baklyswerk, vensterrams, sitplekké, lampe, binne- 
panele, sitplekoortrekke, voor- en agtervere, spiraalvere, oliebakke, 
silinderkoppe van syklepmasjiene, remtrommels, vloerplanke, en 
enjinmodderpanne, verwyderbdre vliegwielomhulsels en/of die 
volgende verwyder maar dit nie geheel en al uitmekaarhaal nie: 

' voor- en agterasinrigtings, ratkaste, voorwielhanginrigting, stuur- 
inrigting, en/of volledige enjins nadat elektriese toebchore af- 

(38) . , - , 
[OPMERKING.—Die indiensneming van "n werktuigkundige se af- 

stroper is onderworpe aan die bepalings van Klousule 28 
(1) ().] oo 

' (75), Werkwinkel ‘se administratiewe  persorieel” beteken 
klerklike werknemers wat regstreeks in diens is in verband met 
enige van die werksaamhede ‘gespesifiseer in paragrawe- (a), (b), 
Ot) en (/) van die woordomskrywing van ,, motornywerheid ”. 
(77 . 

(76) ,, Werkswinkelwerknemer ” beteken ’n werknemer vir wie 
' lone in klousule 25 (A) van hierdie Coreenkoms voorgeskryf word. 

(78) 
( 7? » Wet” beteken die Wet op Nywerheidsversoening, 1956. 
2 

(78) ,, Winkelklerk /verkoper” beteken ‘n werknemer wat uit- 
sluitlik of hoofsaaklik een of meer of almal van ondergenoemde 
werksaamhede of pligte in ’n toebehorewinkel of motorverkoop- 
en/of uitstallokaal verrig:— 

(a) Klante bedien; 
(b) goedere vertoon; 
(c) voorrade hou en kontroleer; . 
(d) bestellings uitvoer deur die nodige goedere uit voorraad 

‘te neem en bymekaar te maak en ’n bestelvorm of faktuur 
te gebruik; : . 

(e) kaartjies uitskryf; 
(/) goedere uit enige inrigting stuur na afdelings of ‘vir deur- 

sending; . , ‘ Es 
(g) goedere of handelsware verkoop;  ~ . 

. (A) meg voertaie verkoop tensy hy in gebied NL in diens is. 
. 6. , 

, 

KLOUSULE 4.—VRYSTELLINGS. 

- (1) Vrystelling kan van enigeen van die bepalings van hierdie 
Ooreenkoms verleen word deur Streeksrade, die Uitvoerende 
Komitee of die Raad; met dien.verstande egter dat geen vry- 
stelling van die bepalings van klousule 29. (1) (d) van die Oor- 
eenkoms in die geval van ’n fabriekswerknemer, wat nie ’n klerk- 
like werknemer of °n winkelklerkverkoper is soos in hierdie Oor- 
eenkoms omskryf, verleen mag word nie. 

(2) Aansoeke om vrystelling moet gedoen word by die Sekre- 
taris van die Streeksraad in wie se gebied die applikant werk of 
in diens is. 

(3) Die Streeksraad, Uitvoerende Komitee of Raad, na gelang 
van die geval, moet die voorwaardes bepaal waarop vrystelling 
geldig sal wees, en kan na goeddunke en nadat kennis skriftelik 
een week vooraf aan die betrokke persoon gegee is, ’n vrystelling- 
sertifikaat intrek, of die termyn waarvoor. vrystelling verleen 
is, verstryk het of nie. , 

(4) Die Sekretaris van die Streeksraad, Uitvoerende Komitee 
. of Raad na gelang van die geval, moet aan elke persoon aan wie 
vrystelling verleen word, ’n sertifikaat uitreik wat deur hom 
onderteken is en die volgende vermeld: — 

(a) Die naam van die betrokke persoon. 
(b) Die bepalings van die Ooreenkoms 

vrystelling verleen word. : 
(c) Die voorwaardes waarop vrystelling verleen word. 
(d) Die termyn waarvoor vrystelling verleen. word. 

(5) Die Sekretaris van die Streeksraad, Uitvoerende Komitee 
of die Raad, na gelang van die geval, moet— . 

(a) alle sertifikate wat uitgereik word, in volgorde nommer; 
(b) ’n kopie van elke uitgereikte sertifikaat hou; en... 
(c) indien vrystelling aan ’n werknemer verleen word, ’n kopie 

van die sertifikaat aan die betrokke werkgewer stuur en 
een aan die Afdelingsinspekteur, Departement van Arbeid, 
in wie se regsgebied sy besigheid geled is, 

ten: opsigte - waarvan 

KLOUSULE 5.—BETALING VAN VERDIENSTE. 

(1) Behoudens die bepalings van subkiousule (2) van hierdie 
klousule,. moet .alle verdienste weekliks of maandeliks, na gelang 

Q) (@ Weekliksé werknemers. moet ‘die. verdienste genoem in 
+ subklousule (1), in kontant op Vrydae binne 15 minute voor die 
gewone ophoutyd betaal word, of by diensbeéindiging as dit voor 
‘Vrydag. plaasvind. a 

9
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_ b) Monthly employees shall be paid the earnings referred to 

in sub-clause (1) in cash or by cheque on of before the last day 

of the month, or on termination of employment if this takes place 

before the ordinary pay-day of the employee. 

(3) All earnings shall be Landed to employees in sealed con- 

tainers bearing on the outside, or with a statement which bears 

the name of ihe employer, the name of the employes, the date 

of payment, the period in respect of which payment is made, 

the pumber of ordinary and overtime hears worked and the 

remuneration due therefor, details of any dedections which have 

been made and the amount enclosed and, in the case of office, 

stores, sales and clerical employees and those employees for 

whom wages of £3 or less per week are prescribed in this Agree- 

ment, any amount due as leave pay in terms of clause 14 (2) (©) 

of this Chapter of the Agreement. 

(4) No employee shail be required as part of his contract of 

employment to board and/or lodge with his employer or at any 

place nominated by the employer or io purchase any goods from 

the employer. 

(5) Unless otherwise provided for in this Agreement, no deduc- 

tions or set-off of any description other than the following shall 

be made from the earnings which an employee would normally 

be entitled to receive— : 

(a} subject to the provisions of clause 14 of this Chapter of the 

Agreement, where an employee is absent frony work (other 

than on paid leave), a deduction proportionate to such 

absence calculated on the basis of the wage which such 

employee was receiving in respect of his ordinary hours 

of work at the time thereof; 

(b) subject to the provisions of clause 14 of this Chapter of the 

Agreement, with the written consent of the employee where 

such funds are not administered by a Regional Council 

or the Council, deductions for holiday, insurance, provident 

and/or pension funds; 

(c) with the written consent of the employee -and of the 

Regional Council, or the Executive Committee, or the 

Council, deductions in respect of tea, sports and similar 

clubs, or purchases by employees. from their employers; 

(d) contributions to Council funds in terms of clause I1 of this 

Chapter of the Agreement and contributions to any sick 

benefit, provident and/or pension funds administered by 

any Regional Council or the Council; 

(ce) where an employer is compelied by any Jaw or ordinance 

or legal process to make payment for or on behalf of an | 

employee, amy amount so paid may be deducted; 

(f) where an employee agrees or is required in terms of the 

Natives (Urban Areas) Consolidation Act, 1945, as 

amended, or the Native Labour Regulation Act, 1911, to 

accept board and/or lodging from his employer, a deduc- 

tion not exceeding 6s. per week when board and lodging 

is provided or not more than 3s. 6d. per week for board 

only or 2s.-6d. per week for lodging only; 

(g) subscriptions to the Motor Industry Employees’ Union of 

South Africa and the Motor Industry Staff Association in 

terms of clause 12 of this Chapter of the Agreement, or 

to such other trade unions as may be approved by a 

Regional Council, the Executive Committee or the Council. 

(6) Each employee shall, if so required by his employer, upon 

receiving payment of his earnings acknowledge in writing receipt 

thereof, and employers shall retain such acknowledgements in 

safe custody for a period of not less than three years. 

CLAUSE 6,—ADMINISTRATION OF AGREEMENT. 

The Council shall be the body responsibie for the adminis- 

tration of this Agreement. 

CLAUSE 7.—AGENTS. 

The Council or any Regional Council may appoint one or more 

specified persons as agents to assist in giving effect to the terms 

of this Agreement and it shall be the duty of every employer 

and every employee to permit such persons to enter such 

establishment, institute and complete such enquiries and to 

examine such documents, books, wage sheets, time sheets and pay 

tickets and to interrogate such individuals and to do all such 

acts as may be necessary for the purpose of ascertaining whether 

the provisions of this Agreement are being observed. 

CLAUSE 8-—-REGISTRATION OF EMPLOYERS. 

(1) Every employer, unless he has already done so, shall in 

respect of each place at which he carries on business complete a 

statement in the form of Annexure A to this Agreement and 

lodge such statement with the Secretary of the Regional Council 

within whose area of jurisdiction such place of business is situated 

not later than 30 days after the date— 

(a) on which this Agreement comes into operation in the 

case of any place/s of business which he is operating at 

that date, or 

(b) of the commencement of business at any such place. 
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(6) Maandelikse werknemers moet die verdienste genoem in 

subklousule (1) in kontant of per tjek. op of voor die laaste dag 

van die maand betaal word, of by diensbedindiging as dit voor 

| die gewone betaaldag van die werknemer plaasvind. 

(3) Alle verdienste moet aan werknemers corhandig word in 
| _verseéide koeverte wat op die buitekant aantoon die naam van 
| die werknemer, die naam van die werkgewer, die datum van 

| betaling, die tydperk waarvoor betaling gedoen word, die getal 

gewone en oortydure gewerk en die besoldiging daarvoor ver- 

| skuldig, besenderhede van aftrekkings wat gemaak is en dic 

| ingeslote bedrag, en in die geval van kantoor- stoor-, verkoops- 

en klerklike werknemers en dié werknemers vir wie lone van £3 

of minder per week in hierdie Ooreenkoms voorgeskryf word, dis 

| bedrag of bedrae wat as verlofbetaling kragtens klousule 14 (2) 

| (c) van die Ooreenkoms verskuldig is. : 

(4) Van geen werknemer mag as deel van sy dienskoutrak 

vetlang word om by sy werkgewer te loseer en/of in te woon 

nie, nog by enige plek deur sy werkgewer aangewys, of om 
goedere van die werkgewer te koop. nie. 

(5) Tensy anders in hierdie Corsenkoms bepaal, mag geen af- 

trekkings of teenvorderings, van watter aard ook. al, uitgesonderd 

onderstaande, gemaak word van die verdienste wat onder nor- 

male omstandighede aan ’n werknemer verskuldig is nie~— 

(a) behoudens die bepalings van klousule 14 van hierdie hoof- 

stuk van die Ooreenkoms, as ’n werknemer afwesig is (vit- 

gesonderd in die geval van verlof met besoldiging), ’n af- 

trekking na verhouding van die afwesigheid, bereken op 

die grondslag van die loon wat sodanige werknemer ont- 

vang het. ten opsigte van sy gewone werkure ten tyde 

daarvan; 

(b) behoudens die bepalings van kKlousule 14 van hierdie hoof- 

stuk van die Goreenkoms, met die skriftelike toestemming 

van die werknemer, aftrekkings vir vakansie-, verseke-~ 

rings-, voorsorgs- en/of pensioenfondse, as dié fondse nic 

bestuur word deur ’n Streeksraad of die Raad nie; 

(c) met die skriftelike toestemming van die werknemer en dic 

betrokke Streeksraad, die Ulitvoerende Komitee of die 

Raad, bydraes vir tee-, sport- en dergelike klubs, of aftrek- 

kings ten opsigte van aankope deur werknemers van hul 

werkgewers; 

(a) bydraes tot Raadfondse kragtens klousule 11 van hierdie 

hoofstuk van die Ooreenkoms en bydraes tot enige siekte-, 

voorsorgs- en/of pensiocnfonds, deur die Raad of ’n 

Streeksraad. bestuur; 

(e) as ’n werkgewer by ’n wet of ordonnansie of regsgeding 

verplig word om betalings vir of ten behoewe van "a werk- 

nemer te maak, kan enige bedrag wat aldus betaal is, afge- 

trek word; 

(fas ’n werknemer toestem of dit van hom ingevolge die 

Naturelle (Stadsgebiede) Konsolidasiewet, 1945, soos ge- 

wysig, ef die Naturellearbeid Reélingswet, 1911, vereis 

word om losies en/of inwoning van sy werkgewer aan te 

neem, ’n aftrekking van hoogstens 6s. per week wanneer 

losies en inwoning verskaf word en hoogstens 3s. 6d. per 

week vir slegs losies of 2s. 6d. per week slegs vir in- 

woning; 

(g) ledegeld vir die Motor Industry Employees” Union of South 

Africa en die Motor Industry Staff Association, ingevoilge 

Klousule 12 van hierdie hoofstuk van die Ooreenkoms, of 

ander vakverenigings wat deur ’n Streeksraad, dic Uit- 

voerende Komitee of die Raad, goedgekeur word. 

(6) Elke werknemer meet, indien dit so vereis word deur sy 

werkgewer, by ontvangs van die betaling van sy verdienste, skrit- 

telik die ontvangs daarvan erken en werkgewers moet sodanige 

erkennings vir °n tydperk van minstens drie jaar in veilige be- 

waring hou. 

KLOUSULE 6,—-ADMINISTRASIS VAN OORBENKOMS. 

Die Raad is die liggaam wat verantwoordelik is vir dic admini- 

strasie van hierdie Ooreenkoms. 

KrousuLe 7.—AGENTE. 

Die Raad of enige Streeksraad kan een of meer aangewese 

persone as agente aanstel om by die toepassing van die bepalings 

van hierdie Goreenkoms behulpsaam te wees, en dit is die plig 

van elke werkgewer en elke werknemer om dié persone toe te 

jaat tot die persele om die ondersock in te stel en te voltooi en 

om die stukke, boeke, loonstate, tydstate en betaalkaarte na te 

sien en om indiwidue te ondervra en alles te doen wat nodig mag 

wees vir die doel om vas te stel of dic bepalings van hierdie 

Ooreenkoms nagekom word. 

JCLOUSULE 8.--REGISTRASIZ VAN WERKNEMERS. 

(1) Elke werkgewer moet, tensy hy dit reeds gedoen het, ’n 

staat in die vorm van Aanhangsel A van hierdie Coreenkoms ten 

opsigte van elke plek waar hy besigheid doen, invul en sodanige 

staat by die Sekretaris van dic Streeksraad in wie se regsgebied 

sodanige besigheidsplek geleé is, indien, en wel binne 30 dac van 

die datum af— 
(a) waarop hierdie Ooreenkoms in werking tree in die geval 

van enige besigheidspick/ke wat hy op daardie datum dryf, 

of 

(b) waarop met besigheid op sodanige plek ’n begin gemaak is.
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(2) Every employer shall notify the Secretary of the Regional 
Council concerned of any change in— 

(a) the ownership of the business and/or; 

(8) the name of the business and/or; 

(c) the address of the business; 

{d) the personnel of the partners, directors or managers, within. 
’ one month of such change. 

CLAUSE 9.—EXHIBITION OF AGREEMENT AND POSTING OF NOTICES. 

Every employer upon whom this Agreement is binding shall 
affix and keep affixed in some conspicuous and readily accessible 
place upon his premises, the undermentioned documents which. 
must be printed in legible characters in both official languages 
of the Union of South Africa:— 

(a) A copy of this Agreement; 

(6) a notice in the form prescribed by the regulations under 
the Act specifying the day of the week or month, as the 
case may be, and the time and place at which wages will 
ordinarily be paid each week or month, as the case may be; ~ 

{c) a notice containing the official address-of the Divisional 
inspector of Labour and of the Secretary of the Regional 
Council within whose area of jurisdiction the employer 
is carrying on his business; 

(d}. a notice containing the starting and finishing times of each 
shift. in the case of filling and/or service stations where 
service attendants and/or jabourers are employed on a 
shift system. 

CLAUSE 10-—TIMB AND WacGES REGISTER AND ATTENDANCE 
REGISTER. 

(1) Every employer shail keep available for inspection at all 
times and in the form prescribed by the regulations under the 
Act, an up to date record of the earnings paid to and the time 
worked by each of his employees. Ail entries shall be in ink. 

(2) (a) Every employer shail keep available for inspection at 
all times an Attendance Register in the form prescribed in An- 
nexure “D” to this Agreement. Such Attendance Register shall 
be signed in ink daily by all employees. other than these tem- 
porarily engaged on duties away from their employer’s premises, 
in respect of whom the employer shall cause an appropriate 
annotation to be made in the register on such day/s of absence-in 
respect of such absentee/s; -, 

(®) The provisions of this sub-clause shall not apply to esta- 
blishments where an approved clock system is in operation. 

(3) Every employer shall retain the complete records referred 
to in sub-clauses (1) and (2) of this clause for a. period of three . 
years subsequent to the date of any entry therein. 

CLAUSE 11.—EXPENSES OF THE COUNCIL. 

(1) For the purpose of meeting the expenses of the Council, 
each employer shall on Fridays in the case of weekly paid em- 
ployees and on the ordinary pay day in the case of monthly paid 
employees deduct from the wages. of each of his employees other 
than apprentices, contributions as specified in sub-clause (2) 
hereof. To the contributions so deducted, the employer shall 
add a like contribution and shall forward month by month, but 
not later than the tenth day of the month following the month 
to which the contributions relate, the total amount of such con- 
tributions to the Secretary of the Regional Council within whose 
area of jurisdiction his place of business is situated, under cover 

af, and together with particulars in the form prescribed’ in 
HiveXUre 

(2) The contributions in terms of sub-clause {1) shall be at the 
rates set out hereunder: — 

Wage Group or Class. 

. Weekly paid employees in receipt 
of wages of less than £2. 6s. per 
week and labourers (irrespective 
of the wage) 

Weekly paid employees in receipt 
of wages of £2. 6s. or more per 
week 

Monthly paid employees in receipt 
of wages of less 'than £10 per 
month 

Monthly paid employees in receipt 
of wages of £10 or more per 
month 

Weekly paid employees in receipt 
of wages of less than £2, 6s. per 
week 

Weekly paid employees. in receipt 
of wages of £2. 6s. or more per 
week 

Monthly paid employees......06 

Contribution, 

Id. per week, 

ego. 

BR 

9d. per week. 

is. per month. 

2s, 6d. per month. 

EP 4d. per week. 

9d. per week. 

2s, 6d, per month. 

GR 

; OP   

(2) Bike werkgewer’ moet die sekretaris van die betrokke 
Streeksraad in kennis stel van veranderings van— 

(a) eienaar van dic besigheid en/of; 

(b) naam van die besigheid en/of; 

(c) adres van die besigheid; 

(d) die personeel van die vennote, direkteure of bestuur- 
ders, binne een maand na sodanige verandering. 

KLOUSULE 9,—VERTONING VAN GOREENKOMS EN OPPLAK VAN 
KENNISGEWINGS, 

Elke werkgewer op wie hierdie Oorenkoms van toepassing is; 
moet op ’n opvallende en maklik toeganklike plek op sy perseel, 
ondergenoemde, wat duidelik gedruk is en in albei amptelike tale 

| van die Unie van Suid-Afrika verskyn, vertoon en vertoon 
hou— 

(a) °’n Eksemplaar van hierdie Ooreenkoms; . 

(b) ’n kennisgewing in die vorm veorgeskryf by die regulasies 
ingevolge die Wet wat die dag van die week of maand 
noem, na gelang van die geval, en die tyd en plek waar 
lone gewoonlik iedere week of maand, na gelang van die 
geval, betaal sal word; 

(c) *n kennisgewing met die amptelike adres van die Afde- 
lingsinspekteur van Arbeid en van die Sekretaris van die 
Streeksraad in wie se gebied die werkgewer sy besigheid 

_ dryf; 
(d) ’n kennisgewing met die begin- en sluitingstye van elke 

skof in die geval van vulstasies en/of diensstasies waar 
dienstoesighouers en/of arbeiders volgens °n skofstelsel in 
jens is. 

KLOUSULE 10—Typ- EN LOONREGISTER EN BYWGNINGSREGISTER. 

(1) Elke werkgewer moet te alle tye registers vir inspeksie 
byhou in die vorm wat deur die regulasies ingevolge die Wet 
voorgeskryf is, waarin besoldiging en die tyd deur elke werk- 
nemer gewerk, aangeteken word. Alle inskrywings moet met 
ink gedoen word. 

(2) (a) Elke werkgewer moet te alle tye ’n bywoningsregister, 
in die vorm voorgeskryf in Aanhangsel D vam hierdie Coreen- 
koms, vir inspeksie byhou. Dié bywoningsregister moet daagliks 
met ink geteken word deur alle werknemers, uitgesonderd werk- 

“nemers wat tydelik weg van hul werkgewer. se perseel op diens 
is, ten opsigte van wie die werkgewer 'n toepaslike aantekening 
op dié dag/dae in die register moet maak ten opsigte van die 
afwesiges. , , 

(b) Die bepalings van dié subklousule is nie van toepassing 
op inrigtings waar ’n goedgekeurde klokstelsel in werking is nie. 

(3) Elke werkgewer moet die volledige registers in subkiousules 
(1) en (2) van hierdie klousule genoem, tot 3 jaar na die datum 
van enige inskrywings daarin bewaar. 

Kiousute 11.—UrrcAwEs VAN DIE RAaD. 

(2) Ten einde die uitgawes van die Raad te dek, moet elke 
werkgewer op Vrydae in die geval van weekliks betaalde werk- 
pemers en op die gewone betaaldag in die geval van maandeliks 
betaalde werknemers van elkeen van sy werknemers, uitgesonderd 
vakleerlinge, bydraes, soos in subklousule (2) hiervan genoem, 
aftrek. By hierdie bydraes aldus afgetrek, moet die werk- 
gewer ’n gelyke bedrag voeg en moet maand vir maand, maar 
op of voor die 10de van die maand na die maand waarop dic 
bydraes betrekking het, die totale bedrag aan bydraes aan die 
Sekretaris van die Streeksraad stuur in wie se gebied sy besigheids- 
plek geleé is, onder dekking van en tesame met besonderhede 

‘in die vorm wat in Aanhangsel B van hierdie Ooreenkoms 
aangetoon word. 

(2) Die bydraes ingevolge subklousule (1) moet wees teen die 
tariewe hieronder aangetoon:— 

Streek. Loongroep of kias. 

Weekliks betaalde werknemers wat 
lone van minder as £2. 6s. per 
week ontvang en arbeiders (on- 
geag die loon) 

Weekliks betaalde werknemers wat 
lone-van £2. 6s. of meer per week 
ontvang 

Maandeliks betaalde werknemers 
wat lone van minder as £10 per 
maand ontvang 

Maandeiiks betaalde werknemers 
wat lone van £10 of meer per 
maand onivang 

Weekliks betaalde werknemers wat 
jone van minder as £2. 6s. per 
week ontvang 

Weekliks betaalde werknemers wat 
lone van £2. 6s, of meer per week 
ontvang 

Maandeliks betaalde werknemers 

Bydrae. 

id. per week. 

Sd. per week. 

Is. per maand. 

2s, 6d. per maand. 

4d, per week, 

9d. per week. 

2s. 6d. per maand. 

di
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~ Contribution. 
per week. 

Wage Group or Class. 

Weekly paid employees in receipt 2d. 

of wages of £2. 6s. or less per : 

week 

Weekly paid employees in receipt 6d. 

of wages of more than £2. 6s. per 

week 
Monthly paid employees in receipt 6d. 

of wages of £10 or less per month 

Monthly paid employees in receipt 2s. 

of wages of more than £10 per : 

month . 

Weekly paid employees in receipt 1d. 

of wages of £2 or less per week 

and labourers (irrespective of the 

weekly wage) . . 

Weekly paid employees in receipt 

of wages of more than £2 per 

week 

Monthly paid employees...... a. 28. 

Weekly paid employees in receipt Id. 

of wages of £2 or less per week 

and in Region TVL only, 

labourers (irrespective of the 

weekly wage) . . 

Weekly paid employees in receipt 6d. 

of wages of more than £2 per 

week | oo 

Monthly paid employees in receipt 6d. 

of wages of £10 or less per 

month . 

Monthly paid employees in receipt 28. 

of wages of more than £10 per 

month 
Jourmeymen.........e seers nee 9d. 

Office, stores, sales and clerical 1s. 

employees, service supply sales- 

_ men, supply salesman, store- 

keepers and timekeepers 

Other employees not specified 3d. per week, 

above , 

Region. 

NC 

per week. 

per month. 

2d. per month. 

OFS 
per week. 

8d. per week. 

3d. per month. 

NL and 
per week. 

per week. 

per month, 

per month. 

per week. 

Wr per month. 

(3) Notwithstanding the exclusion in sub-clause (1), the names 

of all apprentices must be shown on the form referred to in the 

said sub-clause (1). 

‘ Nore--The following are the addresses of the Secretaries of 

the various Regional Councils: — 

‘Region BR: P.O. Box 714, East London; 

Region EP: P.O. Box 3164, Port Blizabeth; . » 

Region NC: P.O. Box 446, Kimberley; 

Region NL: P.O. Box 2838, Durban; 

Region OFS: P.O. Box 910, Bloemfontein; 

Region TVL: P.O. Box .8477, Johannesburg; 

Region WP: P.O. Box 1946, Cape Town. 

CLAUSE 12.—SUBSCRIPTIONS TO THE Motor INDUSTRY EMPLOYEES’ 

Union oF SouTH AFRICA, THE Motor INDUSTRY STAFF 

ASSOCIATION AND THE SOUTH AFRICAN Moror INDUSTRY 

EMPLOYERS’ ASSOCIATION. : 

(J) Every employer who is a member of the South African 

Motor Industry Employers’ Association and/or the South African 

Vehicle Builders’ and Repairers’ Association shall: deduct from 

the wages of cach of his employees affected by this Agreement, 

the amount of ‘the subscriptions payable by such employees to 

the Motor Industry Employees’ Union of South Africa or the 

Motor Industry Staff Association and shall forward the amount 

thus deducted with the form prescribed in Annexure “B” to the 

Secretary of the Regional Council concerned, not later than the 

tenth day of the month following the month to which the sub- 

scriptions relate. 

(2) Every employer who is a member of the South African 

Motor Industry Employers’ Association shall not later than the 

tenth day of.each month, unless he has paid such subscription 

direct to the said Association, forward to the Secretary of the 

Regional Council concerned with the form prescribed in An- 

nexure “B” to this Agreement, one-twelth of his annual sub- 

scription payable to the said Association. 

CLAUSE 13.—Trape UNIon LaAsour. 

(1) Save as is otherwise provided in this Agreement— 

(a) No member of the Motor Industry Employees’ Union of 

South Africa or the Motor Industry Staff Association shall 

accept employment with any employer who is not a mem- 

ber of the South African Motor Industry Employers’ Asso- 

ciation or the South African Vehicle Builders’ and 

Repairers’ Association or remain in the employ of any 

employer who has ceased to be a member of the South 

African Motor Industry Employers’ Association or the 

South African Vehicle Builders’ and Repairers’ Asso- 

ciation; 

(b) no member of the South African Motor Industry 

Employers’ Association shall employ any employee, who 

ig not 2 member of the Motor Industry Employees’ Union 

of South Africa or of the Motor Industry Staff Association; 
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Loongroep of klas. 

Weektliks betaalde werknemers wat 2d. 
lone van £2. 6s. of minder per 
week ontvang 

Weekliks betaalde werknemers wat 6d. 
lone van meer as £2. 6s. per week 
ontvang 

Maandéeliks betaalde werknemers 6d. 
wat £10 of minder per maand 

+ ontvang 
Maandeliks betaalde werknemers 2s, 

wat meer as £10 per maand ont- 
vang 

Weekliks betaalde werknemers wat 1d. 
lone van £2 per week of minder 
ontvang en arbeiders (ongeag die 
weekloon) 

Weekliks betaalde werknemers wat 8d. 
lone van meer as £2 per week 
ontvang 

Maandeliks betaalde werknemers 2s. 
Weekliks betaalde werknemers wat 1d. 

lone van £2 of minder per week 
ontvang en, slegs in Streek TVL, 
arbeiders (ongeag die weekloon) 

Weekliks betaalde werknemers wat 6d. 
lone vam meer as £2 per week 
ontvang 

Maandeliks betaalde werknemers 6d. 
wat Jone van £10 of minder per 
maand ontvang . 

Maandeliks betaalde werknemers 2s. 
wat lone van meer as £10 per 
maand ontvang 

Vakmanne....... cece eee eee ees od. 
Kantoor-, stoor-, verkoops- en Is, 

klerklike werknemers, diensver- 
kopers, leweransier-verkopers, 
stoormanne en tydhouers . 

Ander werknemers nie hierbo ge- 3d. per week, 
spesifiseer nie 

Streek. 

NK 

Bydrae. 

per week, 

per week, 

per maand. 

2d. per maand. 

OVS per week, 

per week, 

3d. per maand, 
NL en per week. 
TVL 

per week, 

per maand, 

per maand, 

WP per week. 
per maand. 

(3) Ondanks die uitsluiting in subklousule (1) moet die name 
van alle vakieerlinge gewys word op die vorm genoem in voor- 
noemde subklousule (1). 

_OPMERKING.—Hier volg die adresse van die sekretarisse van 
die verskillende Streeksrade :— 

Streek GR: Posbus. 714, Oos-Londen. 
Streek OP: Posbus 3164, Port Elizabeth. 

Streek NK: Posbus 446, Kimberley. . 

Streek NL: Posbus 2838, Durban. 

Streek OVS: Posbus 910, Bloemfontein, 

Streek TVL: Posbus 8477, Johannesburg. 

Streek WP: Posbus 1946, Kaapstad. 

KLOUSULE 12.—LEDEGELD VIR DIE Motor INDUSTRY EMPLOYEES’ 
Union oF SouTH AFRICA, DIE Moror INDUSTRY STAFF 
ASSCCIATION EN Dig SouTd AFRICAN MoTor INDUSTRY 
EMPLOYERS’ ASSOCIATION. 

(1) Elke werkgewer wat lid is an die South African Motor 
Industry Employers’ Association en/of die South African 
Vehicle Builders’ and Repairers’ Association moet van die loon 
van elkeen van sy werknemers wat deur hierdie Ooreenkoms 
geraak word, die bedrag aan ledegeld aftrek wat deur die werk- 

nemets aan dié Motor Industry Employees’ Union of South 
Africa of die Motor Industry Staff Association verskuldig is, en 

die bedrag aldus afgetrek saam met die vorm voorgeskryf in 

Aanharigsel B aan die sekretaris van die betrokke Streeksraad op 

of voor die tiende dag van die maand stuur wat volg op die 

maand waarop die ledegeld betrekking het. 

(2) Elke werkgewer wat lid van die South African Motor 

Industry Employers’ Association is, moet op of voor die tiende 

dag van elke maand, tensy by die ledegeld regstreeks aan 

genoemde vereniging betaal het, een-twaalfde van ‘sy jaarlikse 

bydrae wat aan genoemde vereniging verskuldig is, aan die 

sekretaris van die betrokke Streeksraad stuur saam met die vorm 

voorgeskryf in Aanhangsel B van hierdie Ooreenkoms. 

_ KLousULE 13.—VAKVERENIGINGARBEID. | 

(1) Behoudens soos anders in hierdie Ooreenkoms bepaal— 

(a) mag geen lid van die Motor Industry Employees’ Union of 

South Africa of die Motor Industry Staff Association werk 

by °n werkgewer aanneem wat nie lid van die S.A. Motor 

Industry Employers’ Association of die South African 

Vehicle Builders’ and Repairers’ Association is nie of in 

diens bly nie by ’n werkgewer wat opgehou het om lid 

te wees van die South African Motor Industry Employers’ 

Association of die South African Vehicle Builders’ and 

Repairers’ Association; 

(b) geen lid van die S.A. Motor Industry Employers’ Association 

mag enige werknemer in sy diens hé wat nie lid van die 

Motor Industry Employees’ Union of S.A. of die Motor 

Industry Staff Association is nie; ‘
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(c) no: member ~of ‘the -‘South--African -Vehicle-.Builders’ and’ 

Repairers’ Association shall employ any journeyman who 

- js-not a: member. of the Motor Industry Employees’. Union | 

of: South Africa, any office; stores, . sales . or . clerical 

employee who is not a member of the Motor Industry 

Staff Association, or any operative who. is not.a member 

of the Motor Industry Employees’ Union of South Africa. 

(2) This clause shall not apply— 

(a) in the case of office, stores, sales and clerical employees who 

are members of the South African Institute of Draughts- 

men or who are in receipt of remuneration in excess of 

£840 per annum in any A Area or £720 per annum in any 

other areas. For the purpose of this paragraph, “ remune- 

ration” means basic wage plus any cost of living 

allowance: 

(b) in respect of an immigrant during the first year after the 

date of his entry into the Union of South Africa; provided 

that if any immigrant has at any time after the first three 

months of his employment in the Industry refused any 

invitation from the trade unions concerned to become a 

member thereof, the provisions of this clause shall 
immediately come into operation; 

() where, in the opinion of the Council, membership to a party 

to this Agreement has been refused or terminated without 

reasonable cause and the applicant has reported such 

refusal to the Council within 21 days thereof, 

(d) to apprentices and to employees_for whom wages are 

prescribed in clauses 25 (C) and (D) of this Agreement. 

(3) Proof of membership of the the trade unions concerned 

shall be the production of a membership card issued by such 

trade unions and in the case of the Motor Industry Employees’ 

Union of South Africa, bearing a record of the grade in which 

the membership of such member has been registered by that trade 

union. 

Cause 14.—ANNUAL LEAVE. 

(1) Subject to the provisions of sub-clause (10) hereof, all 

employees for whom wages or remuneration are provided in this. 

Agreement and apprentices shall be. entitled to and granted three 

consecutive weeks paid leave, which shall include four week-ends 

in the case of employees proceeding on leave as from a week-end, 

and three week-ends in all other cases and be subject to the 

following further conditions:— : 

(a) Weekly paid employees shall, in the case of employees 

working a 54 day week, qualify for such leave on the 

completion of 306 full shifts (excluding overtime) with the 

same employer, and in the case of employees working a 

five day week, qualify for such leave on completion of 

254 full shifts (excluding overtime) with the same employer, 

from the date of engagement or from the date upon which: 
the last leave fell due, whichever is the later. 

Note.—For the purpose of this clause, “full shifts 7 

shall be deemed to include shifts of shorter duration than 

those permitted in terms of this Agreement if— 

(i) due to late arrival at- work where lateness does not 

exceed half an hour; or : 

(ii) due to short-time worked; or 

Gii) worked with the permission of the employer. 

(b) Monthly paid employees shall qualify for such leave on 

the completion of twelve months’ continuous employ- 

ment with the same employer from the date of engagement 

& 

or from the date upon which the last leave fell due, which- 

ever is the later. 

(©) The employer shall fix the time when such leave shall be 

taken, but if the employer shall not have granted to an 

employee his period of leave at an earlier date, such leave . 

shall be granted so as to commence within two months 

after the completion of the qualifying number of shifts in 

the case of employees referred to in paragraph (a) hereof, 

or twelve months continuous employment in the case of 
employees referred to in paragraph (b) hereof. 

(a) Subject to sub-clause (8) hereof, leave pay shall be paid 

at the rate of remuneration the employee was receiving or 
entitled to receive (whichever is the greater) at the date 
upon which the employee proceeded on his annual leave 

and shall be paid to him by the employer when he com- 

“mences leave. 

(e) If any of the paid public holidays referred to in clause 15 

(1). of this Chapter or in the case of manufacturing esta- 

blishments in clause 7 (1) of Chapter 3 of this Agreernent 

fall on a working day within the period of leave of an 

employee, one working day shall be added to the said 

period of leave in respect of each such paid public holiday, 
on full pay. 

(f) On the termination of the services of an employee who has 
qualified for annual‘ leave in terms of this sub-clause- but 
who has not been granted or has not taken his leave at be 
the date of such termination, the employer shall pay him 
an amount of leave ‘pay calculated in accordance with the 
provisions of sub-clause (2) (@) hereof. 
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_.(e)-geen, lid..van die S.A. -Vehicle ~Builders’. and Repairers’ . 
. |» Association mag *n vakman in diens hé wat nie lid van 

die Motor Industry Employees’ Union. of S.A. of enige 
kantoor-, stoor-, verkoops- of klerklike werknemer wat nie 
lid van die Motor Industry Staff Association is. nie, of 
enige werkman wat nie lid van..die Motor Industry 
Employees’ Union. of S.A. is nie. 

(2) Hierdie klousule is nie soos volg van toepassing nie— 

(a) in die geval van kantoor-, stoor-,. verkoops- en klerklike 
‘ werknemers wat lede van die S.A. Institute of Draughtsmen 

is of wat ’n verdienste van meer as £840 per jaar in enige 
A-gebied of £720 per jaar in enige ander gebiede het. 
Vir die toepassing van hierdie paragraaf beteken ,, ver- 
dienste ” die basiese loon plus enige lewenskostetoelae; 

(b) ten opsigte van ’n immigrant gedurende die eerste jaar 
na die datum van sy binnekoms in die Unie van Suid- 
Afrika; met dien verstande dat as enige immigrant te 
eniger tyd na die eerste drie maande van sy diens in die 
nywerheid enige uitnodiging van die betrokke vakver- 
enigings om lid daarvan te word, van die hand gewys het, 
die bepalings van hierdie klousule onmiddellik van toepas- 
sing word; 

(c) ingeval, na die mening van die Raad, lidmaatskap tot ’n 
party by hierdie Ooreenkoms sonder redelike oorsaak 
geweier of beé&indig is, en die applikant sodanige weiering 
by die Raad binne 21 dae daarvan aangemeld het; 

, (d) op vakleerlinge en werknemers. vir wie lone voorgeskryf is 
in klousule 25 (C) en (D) van hierdie Ooreenkoms. 

(3) Bewys van lidmaatskap van die betrokke vakverenigings 
is die voorlegging van ’n lidmaatskapkaart uitgereik deur sodanige 
vakverenigings en in die geval van die Motor Industry Employees’ 
Union of S.A., met aantekening van die graad waarin lidmaatskap 
van sodanige lid deur daardie vakvereniging geregistreer is. 

KLOUSULE 14.—JAARLIKSE VERLOF. 

(1) Behoudens die bepalings van subkiousule (10) hiervan het 
alle werknemers vir wie lone of besoldiging in hierdie Coreenkoms 
voorgeskryf word, asook vakleerlinge, reg op drie agtereenvolgende 
weke betaalde verlof en moet dit toegestaan word, en dit moet 
vier naweke insluit in die geval van werknemers wat met ingang 
van *n naweek met verlof gaan, en drie naweke in alle ander 
gevalle en onderworpe aan onderstaande verdere voorwaardes 
wees :—_ . - . 

(a) Weekliks betaalde werknemers kwalifiseer, in die geval van 
werknemers wat.54 dae per week werk, vir die verlof na 
voltooiing van 306 volle skofte (met uitsluiting van oortyd) . 
by dieselfde werkgewer, en werknemers wat ’n vyfdaagse 
week werk, kwalifiseer vir die verlof na voltooling van 
254 volle skofte (met uitsluiting van oortyd) by dieselfde 
werkgewer, van die datum van indiensneming af of van 
die datum af waarop die laaste verlof verskuldig was. 
na gelang van die jongste. 
OPMERKING.—Vir die toepassing van hierdie artikel] omvat 

, volle skofte” skofte van korter duur as dié wat ingevolge 
hierdie Ooreenkoms toegelaat word as— 

(i) dit toe te skryf is aan die feit dat werknemers hoogstens 
‘n halfuur laat by die werk aangekom het; of 

(ii) omdat korttyd gewerk is, of / 

(iii) dit met toestemming van die werkgewer gewerk is. 

(b) Werknemers wat by die maand betaal word, kwalifiseer vir 
die verlof na voltooiing van 12 maande aaneenlopende 
diens by dieselfde werkgewer van die datum van indiens- 
neming af of van die datum af waarop die vorige verlof 

verskuldig was, na gelang van die jongste. : 

(c) Die werkgewer moet die tyd vasstel wanneer die verlof 

geneem moet word, maar as die werkgewer nie eerder aan 

*n werknemer sy verlof toegestaan het nie, moet die verlof 

toegestaan word om binne twee maande na voltooiing van 

die kwalifiserende getal skofte te begin in die geval van 

werknemers in paragraaf (a) hiervan genoem, of 12 maande 
aaneenlopende diens in die geval van werknemers na wie 

in paragraaf (b) hiervan verwys word. . 

(d) Behoudens subklousule (8). hiervan moet verlofbesoldiging 

betaal word teen die tarief wat die werknemer ontvang het 

of reg gehad het om te ontvang (na gelang van die 

grootste) op die datum waarop hy met sy jaarlikse verlof 

vertrek het en dit moet aan hom deur die werkgewer 

betaal word wanneer sy verlof begin. : 

(e) As enigeen van die betaalde openbare vakansiedae genoem 

-in klousule 15 (1) van hierdie hoofstuk of in die geval 

van vervaardigingsinrigtings in klousule 7 (1) van hoofstuk 

3 van hierdie Ocreenkoms genoem,. op ’n werkdag binne 

die verloftyd van ’n werknemer val, moet cen werkdag 

by: genoemde verloftyd ten opsigte van elke sodanige 

betaalde- openbare vakansiedag met volle besoldiging getel 

word. . . 

(f) By die beéindiging van die diens van *n werknemer wat 

kragtens hierdie subklousule vir verlof gekwalifiseer het, 

maar wat nie. sy verlof toegestaan, is of wat dit nie op 

die datum. van sodanige-beéindiging geneem het nie, moet 

die werkgewer fom °n bedrag aan verlofbesoldiging betaal 

‘-bereken ooreenkomstig die -bepalings van. subkiousule (2) 

(a) hiervan. 

13
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(2) (a) Subject to the provisions of sub-clause G) of this clause, 

an employee who is entitled to qualify for leave and who is 

discharged from, or who leaves his employment before completing 

the qualifying number of shifts or period of employment shail 

be entitied— 

@ in the case of an employee to whom the provisions of 

sub-clause (1} (a) hereof are applicable, to three fifty- 
seconds and in the case of an employee who is a weekly 
paid employee and to whom the provisions of sub-clause 
(10) hereof are applicable, to two fifty-seconds of a week’s 

remuneration for every five full shifts worked in a five- 
day week establishment or six full shifts worked in a 53 
day week establishment, from the date of commencing 
work with the employer or from the date his lasi annual 
leave became due, whichever is the later; and 

Gi) in the case of an employee to whom the provisions of 

sub-clause (1) (b) are applicable, to three fifty-seconds, and 
in the case of an employee who is a monthly paid em- 
ployee and to whom ihe provisions of sub-clause (10) 
hereof are applicable, to two fifty-seconds of a week’s 
remuneration for every week in which he worked at least 
five days from the date of commencing work with the 
employer, or from the date his last annual leave became 
due, whichever is the later. 

(b) In the case of all employees other than office, stores, sales 
and clerical employees and/or those for whom wages of £3 or 
less per week are prescribed in this Agreement, the foliowing 
further provisions shall apply:— 

@ An amount equal to that to which such employee is 
entitled shall be forwarded by the employer to the Secre- | 
tary of the Regional Council within whose. area of jurisdic- | 
tion he operates, immediately on termination of the em- 
ployee’s employment; . 

Gd) an employer when making payment in terms of paragraph 
() hereof, shall compiete in quadruplicate a holiday leave 
pay voucher in the form prescribed in Annexure “C” 
to this Agreement and shall retain one copy in his posses- 
sion, forward one copy to the Secretary of the Regional 
Council and hand the remaining two copies to the em- | 
ployee concerned, who shall forthwith sign and forward 
one copy to the Secretary of the Regional Council and 
retain the other copy for purposes of paragraphs (iii) and 
(iv) hereof; , 

(iii) no such employee shall take his leave credit in cash from 
his employer. Such employee shall, on entering the service 

- of another employer, present to such employer the copy 
of the holiday leave pay voucher referred to herein and 
such employer shall grant the employee his annual leave 
within two months after his completion of the number 
of shifts or peried of employment which would have 
qualified him for annual leave in terms of sub-clause (1) 
hereof as if he had worked for the same employer; 

(iv) when such employee’s leave, due in terms of the preceding 
paragraph is granted or where before it is granted the 
employee’s services are terminated, his employer shall at 
that time pay to him the amount of holiday pay due to 
hiri by the said employer calculated in terms of sub- 
clause (2) (a) hereof and the employee shall apply to the 
Regional Council ‘concerned a week in advance for the 
amount paid to such Council in terms of paragraph (i) 
hereof, which amount shall be paid to him by the said 
Regional Council upon production by him of his signed 
copy of the holiday leave pay voucher referred to in 
paragraph (ii) hereof; 

(v) Secretaries of the Regional Councils shall place all amounts 

received on behalf of holiday leave pay in a special 
account operated by the Regional Councils and shall pay 
the amount received in respect of an employee to such 
employee when he qualifies for such payment. Should 

the employee leave the Industry, the amount shall be 

paid to him on the expiry of 52 weeks calculated from 

the date on which the leave pay commenced to accrue, 

or earlier, at the discretion of the Regional Council con- 

cerned; 

(vi) holiday leave pay in the possession of Regional Councils 
and unclaimed after the expiry of three years from the 
date of receipt, shail be forfeit to such Regional Councils; 

(vii) the cost of administering the special account referred to 
in paragraph (v) hereof, shall.be borne by Regional 
Counciis which may, at tleir discretion, invest any of the 
funds on hand with an approved bank and/or building 
society and any interest accruing from such investment 
shall be retained by such Regional Councils towards the 
costs of administration of the aforesaid special account. 

(c) In the case of office, stores, sales and clerical employees and 
those employees for whom wages of £3 or less per week are 
prescribed in this Agreement, the amount due to them in terms 
of sub-clause (2) (a) hereof shall be paid immediately on ter- 
mination of service direct to them by the employer and none 
of the provisions of paragraph (©) of this sub-clause shall apply 
to such employees, 
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2. (a) Behoudens die bepalings van subklousule (3) van hierdie 
klousule, het ’n werknemer wat daarop geregtig is om vir verlof 
in aanmerking te kom en wat uit sy diens ontslaan word of dit 
verlaat voordat hy die getal kwalifiseerskofte of -dienstyd voltooi 
het, reg op— 

@ in die geval van ’n werknemer op wie die bepalings van 
subklousule (1) (a) hiervan van toepassing is, op drie twee- 
en-vyftigstes, en in die geval van *n werknemer wat ’n 
weeklikse betaalde werknemer is en op wie die bepalings 
van subklousule (10) hiervan van toepassing is, op twee 
twee-en-vyftigsies van ’n week se besoldiging vir elke vyf 
volle skofte gewerk in ’n inrigting met ’n vyfdaagse week 
of ses vol skofte gewerk in ’n invigting met *n week van 
51 dae, van die datum af waarop hy by die werkgewer 
begin werk het of van die datum af waarop sy laaste 
jaarlikse verlof verskuldig geword het, na gelang van dis 
jongste; en 

(i) in die geval van ’n werknemer op wie die bepalings van 
subklousule (1) (6) van toepassing is, op drie twee-en 
vyftigstes, en in die geval van °n werknemer wat ’n maan- 
deliks betaalde werknemer is en op wie die bepalings van 
subklousule (10) hiervan van toepassing is, op twee twee- 
en-vyftigstes van ‘n week se besoldiging vir elke week 
waarin hy minstens vyf dae gewerk het van die datum af 
waarop hy by die werkgewer begin werk het, of van die 
datum af waarop sy laaste jaarlikse verlof verskutdig 
geword het, na gelang van die jongste. 

(b) In die geval van alle werknemers, witgesonderd kantoor-, 
stoor-, verkocps- en klerklike werknemers en/of dié vir wie lone 
van £3 of minder per week in hierdie Ooreenkoms voorgeskryf 
word, is die volgende verdere bepalings van toepassing:— 

(i) °’n Bedrag gelyk aan dié waarop die werknemers geregtig is, 
moet deur die werkgewer aan die sekretaris van die Streeks- 
raad in wie se gebied hy besigheid doen, gestuur word on- 
middellik na beéindiging van die werknemer se diens, 

(ii) wanneer ’n werkgewer ’n betaling doen kragtens die bepa- 
lings van paragraaf (i) hiervan, moet hy ’n verlofbetalings- 
order in viervoud witmaak in die vorm voorgeskryf in Aan- 
hangsel C van hierdie Ooreenkoms, en een kopie in sy 
besit hou, een kopie aan die sekretaris van die betrokke 
Streeksraad stuur, die oorblywende twee kopieS aan die 
betrokke werknemer oorhandig wat onverwyld een kopie 
moet onderteken en aan die sekretaris van die Streeksraad 
moet stuur, en een kopie self hou vir die toepassing van 
paragrawe (iii) en (iv) hiervan; 

(iii) geen werknemer mag sy verlofkrediet in kontant van sy 
werkgewer aanneem nie. Die werknemer moet by diens- 
aanvaarding by ’n ander werkgewer, die kopie van die 
hieringenoemde verlofbetalingsorder aan daardie werk- 
gewer oorhandig en dié werkgewer moet die werknemer 
sy jaarlikse verlof toestaan binne twee maande na sy vol- 
tociing van die getal skofte of dienstyd wat hom in aan- 
merking sou Jaat kom het vir jaarlikse verlof ingevolge 
subklousule (1) hiervan asof hy vir dieselfde werkgewer 
gewerk het; : 

(iy) wanneer sodanige werknemer se verlof, verskuldig inge- 
volge die bepalings van voorgaande paragraaf, toegestaan 
is, of as die werknemer se diens be@indig is voordat die 
verlof toegestaan is, moet sy werksewer die bedrag van 
die veriofbetaling wat aan hom verskuldig is en bereken is, 
volgens die bepalings van subklousule (2) (@) hiervan, op 
daardie tydstip aan hom betaal en die werknemer moet 
’n week vooruit by die betrokke Streeksraad aansoek doen | 
om die bedrag wat ingevclge paragraaf (i) hiervan aan die 
Raad betaal is, en die bedrag moet deur voornoemde 
Streeksraad betaal word by voorlegging van sy getekende 
kopie van die verlofbetalingscrder wat in paragraaf (i) 
hiervan genoem word; 

(v) sekretarisse van die Streeksrade moet alle bedrae wat vir 
vakansieverlofbetaling ontvang is, in ’n spesiale rekening 
plaas waarop die Streeksrade trek en moet die bedrag wat 
ten opsigte van ’n werknemer ontvang is, aan die werk- 
nemer betaal wanneer hy vir die betaling in aanmerking 
kom. As die werknemer die nywerheid verlaat, moet die 
bedrag aan hom betaal word na afloop van 52 weke 
gereken van die datum waarop verlofbetaling begin oploop 
het, of vroeér, na goeddunke van die betrokke Streeksraad; 

(vi) verlofbetaling in besit van Streeksrade en nie na drie jaar 
van die datum van die laaste deposito opgeéis nie, word 
aan die Raad verbeur; 

(vil) die administrasiekoste van die spesiale rekening genoem 
in paragraaf (v) hiervan, moet deur Streeksrade gedra word 
wat na goeddunke enige bedrag van die beskikbare fondse 
by ’n gosdgekeurde bank- en/of bougenootskap kan belé, 
en rente wat wit sodanige belegging oploop, moet deur 
Streeksrade gehou word ter bestryding van die admini- 
strasickoste van voornoemde spesiale rekening. 

(c) In die geval van kantoor-, stoor-, verkoop en klerklike 

werknemers ep dié werknemers vir wie lone van £3 per week 

of minder in hierdie Goreenkoms voorgeskryf word, moet dis 

bedrag wat aan hulle verskuldig is kragtens subklousule (2) (a) 

hiervan regstreeks aan hulle deur die werkgewer betaal word 

onmiddellik na beéindiging van diens en geencen van die bepa- 

lings van paragraaf (4) van hierdie subklousule is op sulke werk~ 

nemers van toepassing nie.



(3) Where an employee deserts his employment, he. shall in 
respect of such employment, forfeit an amount of leave pay 
accrued in terms of sub-clause (2) hereof, to the extent to which 
it may be necessary in order to give effect to the provisions of 
clause 36 (2) and (3) of this Agreement, and as much of the 
amount paid to a Regional Council in terms of sub-clause (2) 
(b) hereof as may be necessary to meet the forfeiture, shall be 
refunded by such Regional Council to the employer concerned; 
provided that application for such refund is made to the Regional 
Council by the employer within fourteen days of the desertion. 

(4) Should an employee die or in the course of his work be 
incapacitated from continuing at his occupation, the amount which 
has accrued in terms of sub-clause (2) hereof, shall be payable to 
his estate, or to himself, as the case may be. 

(5) Annual leave shall not be concurrent with any period during 
which an employee is required to undergo training under the 
Defence Act, 1957, nor during any period of notice of termination 
of service. 

(6) No employee shall engage in his normal occupation during 
the period of his leave and no employer shali require or knowingly 
permit any employee to work in the Industry during the period 
of his leave. 

(7) For the purpose of this clause the expression “ employ- 
ment” shall be deemed to include any of the periods enumerated 

i below and the expression “full shifts’ shall be deemed to include 
shifts which the employee concerned normally would have worked 
but did not work during any period he— 

(a) is on leave in terms of sub-clause (1) hereof; 

(b) is required to undergo training under the Defence Act, 1957; 

(c) is absent from work on the instruction or at the request of 
the employer; 

(d) is absent from work owing to sickness or accident 
amounting in the aggregate to a period not exceeding 36. 
days in any year. . 

  
” (8) (@ For the purpose of this clause 
mean, in the case of— 

“ @ journeymen and toolsetters, the wage prescribed in Schedule 
(A) to clause 25, as adjusted in terms of clause 20 (1) from 
time to time, or actual wage (whichever is the greater); 

(ii) office, stores, sales and clerical employees, the wage 
prescribed in columns (c) in Schedule (E) to clause 25, or 
actual wage (whichever is the greater); 

(iii) all other employees, the prescribed basic or actual wage 
(whichever is the greater) and cost-of-living allowance; 

“remuneration” shall 

and in the case of all employees, any bonus which forms part of 
the normal weekly or monthly earnings. 

(b) In order to determine an employee’s “rate of remunera- 
tion’ for purposes of sub-clause (1) @ of this clause, bonus 
which forms part of the normal weekly or monthly earnings shall 
be the average weekly amount of such bonus received and/or 
accrued during the period of thirteen weeks immediately preceding 
the commencement of the empicyee’s annual leave. 

   
(9) Except as elsewhere provided in this Agreement, no 

deductions from leave pay shall be made as a set-off against any 
moneys which may be owing to the employer. 

(10) Employees in Regions NC, NL and OFS for whom wages 
of £3 or less per week are prescribed in this Agreement [other 
than apprentices and employees referred to in clause 25 (E) @ 
and (iii)] shall be entitled to and granted two consecutive weeks 
leave at their normal rate of remuneration, which leave shall 
include three week-ends in the case of employees proceeding on 
leave as from a week-end, and two week-ends in all other cases 
and the remaining provisions of sub-clause (1) hereof shall apply. 

CLAUSE 15.—PAYMENT FOR PuspLic Horipays. 

(1) Where Good Friday, Queen’s Birthday, Kruger Day, Day of 
the Covenant, Christmas Day, Boxing Day or New Year’s Day 
falls within an employee’s ordinary working week and the 
employee does not work on such day, his employer shall pay him 
in respect thereof, remuneration at a rate not less than he 
normally receives for his ordinary working hours for that day of 
the week.   Where any of these public holidays fall on a Sunday, the 
following Monday shall, for purposes of this clause, be deemed to 
be that particular holiday and where this occurs in the case of 
Christmas Day, the following Tuesday shall be deemed to be 
Boxing Day. 

(2) Whenever any employee works on any of the days 
enumerated in sub-clause (1) of this clause, his employer shall 
in addition to the remuneration payable in terms of sub-clause 
(i) hereof, pay him remuneration at a rate not less than his 
hourly rate of remuneration in respect of each hour or part of an 
hour so worked up to eight hours and double time thereafter for 
each hour or part thereof, on such day. 
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(3) As *n werknemer sy diens verlaat, verbeur hy ten opsigte 
van hierdie diens *n bedrag aan verlofbetaling wat ingevolge 
subklousule (2) hiervan opgeloop het, in dié mate waarin dit 
nodig is ten einde aan die bepalings van klousule 36 (2) en (3) 
van hierdie Ooreenkoms te voidoen, en soveel van die bedrag 
wat ingevolge subklousule (2) (b)hiervan aan ’n Streeksraad 
betaal is, as wat nodig is om die verbeuring te dek, moet deur 
die Streeksraad aan die betrokke werkgewer terugbetaal word; 
met dien verstande dat aansoek om terugbetaling deur die werk- 
gewer by die Streeksraad binne 14 dae na diensverlating gedoen 
word. 

(4) Ingeval °n werknemer sterf of in die leop van sy werk 
ongeskik vir diens raak, is die bedrag wat ingevolge subklousule 
(2) hiervan opgeloop het, betaalbaar aan sy boedel of aan hom- 
self, na gelang van die geval. 

(5) Jaarlikse verlof mag nie saamval met °’n tydperk waarin ’n 
werknemer opleiding kragtens die Verdedigingswet, 1957, moet 
meemaak nie;.ook nie met ’n tydperk van diensopsegging nie. 

- (6) Geen werknemer mag sy gewone werk gedurende sy verlof- 
tyd uitoefen nie en geen werkgewer mag enige werknemer verplig 
of wetend toelaat om gedurende sy verloftyd in die Nywerheid 
te werk nie. 

(7) Vir die toepassing van hierdie klousule sluit die uitdrukking 
» diens” enige tydperk of tydperke in wat hieronder genoem 
word, en die uitdrukking ,, volle skofte” sluit skofte in wat die 
betrokke werknemer gewoonweg sou gewerk het maar nie gewerk 
het nie gedurende ’n tyd waarin hy— 

(a) ingevolge subartikel (1) hiervan met verlof was; 

(b) opleiding kragtens die Verdedigingswet, 1957, moes mee- 
maak; 

(c) op las of op versoek van sy werkgewer afwesig was: 

(d) van die werk afwesig was weens siekte of ’n ongeluk wat in 
*n jaar °n totaal van hoogstens 30 dae bedra. 

(8) (a) Vir die toepassing van hierdie klousule beteken 
,», besoldiging ”, in die geval van— 

(i) vakmanne en gereedskapstellers, die loon voorgeskryf in 
Bylae (A) van klousule 25, soos van tyd tot tyd aangepas 
ingevolge die bepalings van klousule 20 (1), of werklike 
loon (na gelang van die grootste); 

Gi) kantoor-, stoor-, verkoops- en klerklike werknemers, die 
loon voorgeskryf in kolomme (c) in Bylae (E) van klousule 
25, of werklike loon (na gelang vaa die grootste); 

(iii) alle ander werknemers, die voorgeskrewe basiese of 
werklike loon (na gelang van die grootste) en lewenskoste- 
toelae, 

en in die geval van alle werknemers, enige bonus wat deel uit- 
maak van die gewone weeklikse of maandelikse verdienste. 

(b) Om *n werknemer se ,,skaal van besoldiging * vas te stel 
vir die toepassing van subklousule (1) (d) van hierdie klousule, 
moet bonus wat deel uitmaak van die gewone weeklikse of 
maandelikse verdienste, die gemiddelde weeklikse bedrag wees 
van scdanige bonus ontvang en/of opgeloop gedurende die tyd- 
perk van 13 weke wat die werknemer. se jaarlikse verlof onmid- 
dellik voorafgaan. 

(9) Behalwe soos elders in hierdie Ooreenkoms bepaal, mag 
geen -aftrekkings van verlofbetaling gemaak word om rede van 
geld wat aan die werkgewer verskuldig is nie. 

(10) Werknemers in streke NK, NL en OVS, vir wie Iohe van 
£3 of minder per week in hierdie Ooreenkoms voorgeskryf word, 
uitgesonderd vakleerlinge en werknemers genoem in klousule 25 
(B) @) en Gid, het reg op en moet twee opeenvolgende weke 
verlof teen hul gewone skaal van besoldiging toegestaan word en 
die verlof moet drie naweke insluit in die geval van werknemers 
wat met ingang van ’n naweek met verlof gaan en twee naweke 
in alle ander gevalle en die vorige bepalings van subklousule (1) 
hiervan is van toepassing. 

KKLOUSULE -15.—BETALING VIR OPENBARE VAKANSIEDAR. 

(1) Ingeval Goeie Vrydag, Koninginsverjaardag, Krugerdag, 
Geloftedag, Kersdag, Tweede Kersdag of Nuwejaarsdag binne ’n 
werknemer sé gewone werksweek val en die werknemer nie op so 
’n dag werk nie, moet sy werkgewer hom ten opsigte daarvan 
besoldiging betaal teen *n skaal van minstens wat hy gewoonlik 
vir sy gewone werkure vir daardie dag van die week ontvang. 

Ingeval enigeen van hierdie openbare vakansiedae op ’n Scndag 
val, moet die volgende Maandag vir die toepassing van hierdie 
klousule as daardie besondere vakansiedag beskou word, en as 
dit in die geval van Kersdag gebeur, moet die volgende Dinsdag 
as Tweede Kersdag beskou word. 

(2) As ’n werknemer op enigeen van die dae werk wat in 
subklousule (1)-van hierdie klousule genoem word, moet sy werk- 
gewer hom, benewens die besoldiging ingevolge subklousule (1) 
hiervan betaalbaar, besoldig teen ’n skaal van minstens sy uur- 
loon ten opsigte van elke uur of gedeelte van ’n uur gewerk tot 
en met 8 uur en tweemaal daarna vir elke uur of deel van ’n 
uur op so ’n dag. 

45
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(3) If an employer wishes to close his establishment on any 

statutory public holiday other than those referred to in sub- 

clause (1) of this clause, he shall— 

(a) pay apprentices, office, stores, sales and clerical employees . 

and employees other than in Region WP for whom wages 

of £3 or less per week are prescribed in this Agreement, 

the remuneration they would have received if they had 

worked on such day; 

(b) if he had displayed not later than noon on the last working 

day prior to such public holiday in a place readily 

accessible to his employees, a notice stating the period 

during which employees other than those for whom the 

basis of remuneration is prescribed in sub-clause (3) (a) 

of this clause will not be required to work, he shall pay— 

@ journeymen not Jess than £1 (one pound) for such 

ay; , 

(ii) all other employees not elsewhere referred to ia 

this sub-clause including in the case of Region WP 

employees for whom wages of £3 or less per week 

are prescribed in this Agreement, not less than one- 

‘fifth of the prescribed weekly cost of living allowance. . 

’ (4) An employer who requires a journeyman to work on any 

statutory public holiday in respect of which his establishment has 

been closed in terms of sub-clause (3) (b) hereof, shall pay such 

journeyman in addition to the amount of £1, payable in terms of 

sub-clause (3) (b) @ of this-clause, one pound plus remuneration 

at a rate not less than his hourly rate of remuneration for the 

time so worked; provided that if such journeyman works for 

longer than his normal shift on such day, the time worked in 

excess of the journeyman’s normal shift shall be regarded as 

overtime and shall be paid for in accordance with the provisions 

of clause 30 of this Agreement. 

: (5) If the employer closes his establishment without displaying 

a notice in terms of sub-clause (3) (b) of this clause, he shall 

pay all his employees not less than the remuneration they would 

have received if they had worked their ordinary hours on that 

day of the week. 

(6) All employees for whom wages are prescribed in clause 

25 (B) other than workshop administrative staff, shall be granted 

leave on full pay on all statutory public holidays. 

CLAUSE 16.—-PRESUMPTIONS. 

* An employee shall be deemed to be working in. the employ- 

ment of an employer, in addition to any period -during which he 

is actually so working during— 

(a) any period during which, 

ments of his employer, 

establishment; 

(b) any other period during which he is present upon or in any 

_ such establishment; 

(c) any period during which he is in charge of any vehicle 

used in the Industry, whether or not 1s 18 being driven; 

(d) the whole of any interval in his work if he is not free to 

leave the premises of his employer for the whole of such 

interval; or 

(e) the whole of any interval in his work if the duration of 

such interval is not shown in_the records required to be 

kept in terms of clause 10 of this Agreement, 

in accordance with the require- 

he is present upon or in any 

provided that if it is proved during what portion or any such 

period as is ‘referred to in paragraphs (8), (c), (@) or (e) any such 

employee actually worked in his employment, the presumption 

established by this sub-clause shall not apply in respect of that 

employee in relation to that period. 

CLAUSE 17.—TRaDING Hours. 

(1) Subject to the provisions of clause 31, no employer shall . 

open or keep or permit to be open any establishment or that 

portion thereof in which is conducted any of the activities speci- 

fied in paragraphs (a), (5) and (da) of the definition of “ Motor 

Industry ” in this Agreement— . 

(a) earlier than 6 a.m. or later than 
Fridays, both days inclusive; 

(b) earlier than 6 a.m. or later than: 12 noon on Saturdays; 

(c) on any Sunday; 

6 p.m. on Mondays. to 

nor shall he, except in the case of emergency, conduct or per- 

mit to be conducted any of the said activities during the periods 

of prohibition created in this sub-clause. . 

(2) No employer shall. open or keep or permit to be open 

any motor saleroom and/or showroom, accessory shop or motor 

graveyard or office attached to any of these, and ne empleyee 

shall in or on or from any motor saleroom or showreem, acces- 

sory shop or motor graveyard or officé attached to any of these, 

‘goods or merchandise .°- . ..- 

(a) on any Sunday. or. public holiday;. 

(6) earlier than 8 a.m. on any day; 
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-sell- or supply, except for use in his employet’s ‘workshop, any 

‘ word, uitgesonderd administratiewe werkwinkelpersoneel, moet 

| sonderd goedere of hhandelsware vir gebruik.in sy. werkgewer se 

“igebehorewinkel of motorsloopplek of kantoor aan enigeen hier- - 

‘|... @ Op enige Sondag of openbare vakansiedag; °   

(3) ‘As °n- werkgewér sy inrigting op enigeen van die ‘openbare 

vakansiedae wil sluit, uitgesonderd dié genoem in subklousule (1) 

van hierdie klousule, moet hy— me 

(a) vakleerlinge, kantoor-, stoor-, verkoops- en klerklike werk- 

nemers en werknemers, uitgesonderd in Gebied WP, vir 

- -wie lone van £3 of minder per week in hierdie Ooreen- 

koms voorgeskry£ word, die besoldiging betaal wat hulle 

sou ontvang het-as hulle op sodanige dag gewerk het; 

(by as hy voor of op die middag van die laaste werkdag voor 

so °n openbare vakansiedag op ’n plek wat maklik vir sy 

werknemers toeganklik is, ’n kennisgewing vertoon het 

waarop die tyd genoem word waarin werknemers, uit- 

gesonderd dié genoem in subklousule (3) (a) van hierdics 

klousule, nie verplig sal word om te werk nie, moet hy— 

Gi) vakmanne minstens £1 (een pond) vir so ’n dag betaal; . 

(ii) alle ander werknemers nie elders in hierdie subklousule 

genoem nie, met inbegrip van, in die geval van streck 

WP-werknemers vir wie lone van £3 of minder per 

week in hierdie Ooreenkoms voorgeskryf word, min- 

stens een-vyfde van die voorgeskrewe weeklikse 

lewenskostetoelae betaal. .: 

- (4) ’n Werkgewer. wat van ‘y vakman vereis om te werk op. 

enige wetlike openbare vakansiedag ten opsigte waarvan sy 

inrigting gesluit is ingevolge subkiousule (3) (b) hiervan, moet 

sodanige vakman, benewens die bedrag van £1, ~ betaalbaar 

ingevolge subklousule (3) (6) (i) van hierdie klousule, een pond 

plus besoldiging teen ’n skaal van’ minstens sy uurloon van 

besoldiging vir die tyd aldus gewerk, betaal; met. dien verstande 

dat as dié vakman-op so ’n dag langer as sy gewone skof werk, \ 

die tyd wat hy meer gewerk het as sy gewone 'skof, beskou_ moet 

word as oortyd en daarvoor moet betaal word ooreenkomstig die 

bepalings van klousule 30 van die Ooreenkoms. 

  
(5) As die werkgewer sy inrigting sluit sonder om ’n kennis- 

gewing ingevolge subklousule (3) (b) van hierdie klousule te ver- 

toon, moet hy al sy werknemers minstens die besoldiging betaal 

wat hulle sou ontvang het as hulle hulle gewone ure op daardie 

dag van die week gewerk het. : 

(6) Alle werknemers vir, wie lone in klousule 25 (E) voorgeskryf 

verlof met volle besoldiging op alle wetlike openbare vakansie- 

dae toegestaan word. 

o 

KLOUSULE 16.—VERONDERSTELLING. 

Dit word beskou dat ’n werknemer: in diens van *n- werkgewer 

is, benewens die tye wat hy werklik in sy diens werk, gedurende— 

(a) enige tyd wanneer hy, ingevolge idie vereistes van ‘sy werk- 

gewer op of in ’n inrigting aanwesig is; 

(b) enige ander tyd wanneer hy op of in so ’n inrigting aan- 

wesig is; . 

(c) enige tyd wanneer hy toesig het oor *n voertuig wat in die 

nywerheid gebruik word, hetsy dit bestuur word of nie; 

(d) ’n hele pouse in sy werk as hy nie verlof het om die per-’ 

seel van sy werkgewer vir die hele pouse te verlaat nie; of 

(e) ’n hele pouse in sy werk as die duur van die pouse nie aan- 

getoon word in die registers wat ingevolge klousule 10 van 

hierdie Ooreenkoms bygehou moet word nie; 

met dien verstande dat as daar bewys word .gedurende watter 

gedeelte van so ’n tydperk, genocem in paragrawe (b), (c), (d) of 

(e), die werknemer werklik in diens van die werkgewer gewer' 

het, die veronderstelling soos in hierdie subklousule bepaal, nie ten 

opsigte van dié werknemer met betrekking tot daardie tyd van 

toepassing is nie. : 

    

    

  

   

    

   

     

        

    
    

   

KLOUSULE 17.—BESIGHEIDSURE. 

’ () Behoudens die bepalings van klousule 31 mag geen werk- 

gewer ’n inrigting of dié gedeelte waarin hy enigeen van die 

werksaamhede verrig wat genoem word in paragrawe (a), (b) en 

(ad) van die woordomskrywing van ,, motornywerheid” in hierdie 

Ooreenkoms, verrig word, soos volg oopmaak of toelaat dat dit 

oopgemaak word nie— 

‘ (a) voor 6 vm. of na 6 nm. op Maandae tot Vrydae, albei dae 

; inbegrepe; : . . 

_.(b) voor 6 vm. of na 12 nm. op Saterdae; 

(c) op enige Sondag; 

ook mag hy nie, uitgesonderd in geval van nood,.enigeen van 

genoemde werksaamhede gedurende die verbodstydperke in hier- 

die subklousule geskep, verrig of laat verrig nie. SF RS 

(2) Geen werkgewer mag ’, motorverkooplokaal en/of -vet- 

toonkamer, toebehorewinkel of motorsloopplek, of kanteor aan 

enigeén hiervan verbonde,. oopmaak of toelaat. dat. dit -copgemaak 

word nie, en geen werknemer mag goedere of handelsware, : uitge- 

werkwinkel, in of op of uit ’n verkooplokaal. of :vertoonkamer, 

‘van verbonde soos ‘volg verkoop of verskaf -nie:— 

(b) voor 8 vm. op enige dag;



pooner 

‘(@) later than 6 p.m. on Mondays to. Fridays, inclusive, 

(d) later than 1 p.m. on Saturdays; 

rovided that this sub-clause shall not be deemed to prevent 

he sale of petrol, oil, tyres, tubes or such accessories or parts 

from. establishments other than accessory shops as are required 

in the case of emergency or breakdown to replace defective 

‘equipment necessary to enable a motorist to proceed, 

CLAUSE 18.—TRAVELLING ALLOWANCES. . 

man, motor vehicle salesman or supply salesman who— 

(a) is required to work away from the establishment where he 

”” dg ordinarily employed: shall be paid— 

(i) whilst travelling. as. a passenger, at ordinary rates of 

wages, not exceeding, however, one day’s pay in res- 

pect of every period of 24 consecutive hours travelling 

time; 

(ii) whilst on the job or whilst travelling in a vehicle 

which he is required to drive, at ordinary rates of 

wages for any portion of the work and/or driving 

which is done during the normal hours of the esta- 

blishment in which he is:employed, and at overtime 

rates as laid down in clause 30 of. this Agreement for. 

any portion of the work and/or driving which is done 

outside of such normal hours; . 

(iii) second class return fare if~he travels by train anda 

refund of the cost of his meals and bed on the train; 

(iv) a refund of board and lodging when on the job or 
travelling to and from the job; 

(v) not less than 2s. 6d. per night in the case of employees 

for whom wages of £3 or less per week are prescribed 

in this Agreement or 5s. in the case of any other 

employee for such nights as he is prevented by his 
work from returning.to his. home; 

’ (b) travels in any manner other than by train, the employer 

shall either provide the mode of transport or make arran- 

gements for it. 

(2) A traveller, service supply salesman, motor vehicle salesman 

er supply salesman who— 

-(@ on any journey undertaken in the performance of his 

duties, is absent from. his place of residence and his em- 

> ployer’s establishment for any period in excess of six 

consecutive hours, shall be— : 

(i) reimbursed by his employer for all expenses reasona- 

bly incurred by him for the provision of any meals 

and teas for himself during each such period of 
absence not extending over a night; or 

(ii) paid by his employer a ‘subsistence allowance of not 

So less than twenty-two shillings ahd six pennies for each 

\ night where such period of absence extends. over one 

\ or more nights; provided that for the purpose of this 

Ao paragraph the expression “night” means the period 

between 11 o’clock p.m. and 4 o’clock a.m.; 

(b) uses his employer’s motor vehicle or who is required to 

: travel by train or any other, but his own, means of con- 

veyance, shall be reimbursed by his employer for all 

reasonable transport expenses incurred: by~ him in the 
performance of his duties and for the purpose of this 
paragraph the overnight garaging of a motor vehicle shall 
be deemed to be a transport expense; 

(c) is required or permitted to provide a motor vehicle for the 

an inclusive transport allowance of not less than seven 

‘the performance of his duties. 

“ (3) Any allowances and expenses payable to a traveller, service 
gupply salesman, motor vehicle salesman or supply salesman in 
ferms of sub-clause (2) shall be paid by his employer within 
even days of such employee’s written claim therefor, provided 

fiat the employee shall not submit more than one claim for any 
ch allowances and expenses in any one week, nor shall he 

submit any such claims at intervals between claims of more than 
one month. 

; ( ) The provisions of this clause shall not apply to mobile 

workshops provided that bedding and cooking equipment are 

supplied by the employer. — - 

‘CLAUSE 19.—SUPPLY OF OVERALLS OR ALLOWANCE IN LIEU THEREOF. 

fo éach of his employees of the classes’specified in the following 
schedule, the number and: type of: garments specified ‘in that 

    

(1) An employee other than a traveller, service supply sales- 

performance of ‘this duties, shall be paid by his employer : 

and a half pennies for each mile travelled in such vehicle in . 

() (@) Every employer shall supply each year free of charge 

sthedule for such‘ classes of employees in ‘the: Region in which — 
bis establishment: is situated, provided that, in Regions EP; NC,’ 
NL, TVL and WP, the employer shall have the option of paying |   
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_@ na 6 nm. op Maandae tot en met Vrydae; 

(d@) na 1 nm.. op Saterdae; 

met dien verstande dat hierdie subklousule nie beskou moet word 

| a8 een wat. die verkoop van petrol, olie, buitebande, binnebande 

of sufke toebehore of onderdele uit ander inrigtings as toebehore- 

winkels, verbied wat nodig is in noodgevalle of met die breek van 

motors, met die doel om defekte uitrusting te vervang wat nodig 

is om ’n motoris toe te laat om sy reis te hervat nie. 

KLOUSULE 18.—-REISTOELAES. 

(1) ‘an Werknemer, uitgesonderd ’n_reisiger, diensverkoper, 

motorvoertuigverkoper of leweransier-verkoper wat— — 

(a) verplig is om weg van die inrigting te werk waar hy 

gewoonlik in diens is, moet betaal word— : 

@ terwyl hy as passasier reis, teen gewone loonskalé van 

hoogsiens, egter, een dag se betaling ten opsigte van 
elke tydperk van 24 opeenvolgende ure wat hy reis; 

(i) terwyl hy op die werk is of terwyl hy. in.’n voertuig 

_ -reis wat hy verplig is om te bestuur, teen die gewone 

'  Joonskaal vir enige gedeelte van: die werk -en/of: die 
bestuurtyd ‘wat plaasvind gedurende die gewone ure 
‘yan’ dié’ inrigting ‘waarin hy in diens is,.en teen oor- 
tydskale’ soos bepaal in klousule 30 van hierdie Oor- 
eenkoms ‘vir enige gedeelte van die werk en/of die 
bestuurstyd wat buite- hierdie gewone ure-plaasvind; 

ii) ’n .tweedeklas-retoerkaartjie as hy per trein reis ‘en 
: terugbetaling van die prys van sy etes en bed op die 

trein; ; : : 

(iv) terugbetaling van losies en inwoning wanneer hy op 
die werk is of na en van die werk reis; 

(v) minstens 2s. 6d. per nag in die geval van werknemers 
vit wie lone van £3 of minder per -week in hierdie 
Ooreenkoms voorgeskryf word of Ss. in die geval van - 
enige ander werknemer vir alle nagte waarin hy deur 
sy werk verhinder word om terug te gaan huis toe; 

(b) op enige ander manier as per trein reis, moet die werk- 
gewer of die vervoermiddel verskaf Of reélings daarvoor 

@) ’n_ Reisiger, diensverkoper, motorvoertuigverkoper. of 
leweransier-verkoper wat— 

(a) op enige reis..wat ter uitvoering van sy pligte onderneem 
: word, van .sy.woonplek of.sy.werkgewer se inrigting vir 

langer as ses agtereenvolgende ure afwesig is, moet— 

(i) deur sy werkgewer vergoed word vir alle uitgawes wat 
redelikerwys deur hom aangegaan word vir die ver- 
kryging van etes en tee gedurende elke afwesigheid 

. wat nie oor ’n nag strek nie; of : 

(ii) deur sy werkgewer ’n onderhoudstoelae betaal word 
van minstens 22s. 6d. vir elke nag as die afwesigheid 
oor cen of meer nagte sirek; 

met dien verstande . dat. die uitdrukking ,, nag” vir die 
toepassing van hierdie paragraaf die tydperk tussen 11 nm. 
en 4 vm. beteken; 

(8) sy werkgewer se motorvoertuig gebruik of wat verplig is 
: om per trein of enige ander, uitgesonderd sy eie vervoer- 

middel te reis, moet deur sy werkgewer vergoed word vir 
alle redelike -vervoerkoste deur hom ter witvoering van sy 
pligte aangegaan, en. vir die toepassing. van hierdie para- 
graaf word dit beskou dat die bewaring.van °’n motor- 
voertuig snags in’n garage ’n vervoerkoste uitmaak; 

() verplig is of toegelaat word om ’n motorvoertuig ter uit- 
voering van. sy pligte te verskaf, moet deur sy werkgewer 
*n insluitende vervoerkoste betaal word van minstens 74d. 
vir elke myl.in so *n voertuig gereis ter uitvoering van sy 

pligte. 

(3) Bnige toelaes en uitgawes wat kragtens. subklousile (2) aan 
‘n reisiger, diensverkoper, motorvoertuigverkoper of leweransier- 

verkoper Dbetaalbaar is, moet deur sy. werkgewer binne 7. dae 

van die werknemer se skriftelike eis daarom betaal word; met 

dien verstande dat die werknemer nie meer as 1 cis om sulke 

toelacs en uitgawes in 1 week mag indien nie; ook moet hy. nie 
cise by tussenpose van langer as 1 maand indien nie. 

(4 Die bepalings van hierdie kiousule is nie van toepassing 

op reisende werkswinkels nie; met dien verstande dat beddegoed 

en kookgereedskap deur. die werkgewer verskaf word. ~ 

KLousuLp 19.—VERSKAFFING VAN OORPAKKE OF TOELAES IN PLAAS — 

ro ae | DAARVANL 

“Cy @ Elke jaar moet elke werkgewer kosteloos aan elk van sy 
werknemers van die klasse gespesifiseer in die volgende bylae, : 

_ die -getal- en soort ‘kledingstukke  verskaf wat pespesifiseer is in 

daardie ‘bylae vir sodanige klasse -werknemers in die gebied waarin - 

sy inrigting geleé is; miet dien- verstande dat ‘die werkgewer: in 

gebiede OP, NK, NL, TVL en WP, die. keuse het om aan sodanige - 

Fe me 17
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to such employees in lieu of supplying such garments, a weekly 
allowance as specified in the said schedule in addition to their 
normal remuneration :— 

  

werknemers, in ‘plaas daarvan om sodanige kledingstukke te 
verskaf, ’n weeklikse toelae, gespesifiseer in die genoemde bylaa, 
benewens hul gewone besoldiging, te betaal:— 

  

  

  

  

  

  

  

  

  

SCHEDULE. 

Week- 
Region ly 

in | No.of 1 Allo- 
which | Gar- wance 
Esta- | ments; Type of Garments Classes of Em- Pay- 
blish- | to be to be Supplied. ployees Concerned, | ablein 
ment | Sup- Lieu 
Situa- | plied. | of 
ted. | Gar- 

ments. 

BR | 3 | Good quality boiler- | Journeymen and| — 
makers’ overalls or apprentices 
washing coats 

EP 2 | Boilermakers’ over- | Journeymen, appren-| 4s, 
alls or washing tices and any em- 
coats ployees who are 

tequired by the 
| 1 employer to wear 

the specified types 
of garments 

NC | 2 | Boilermakers’ over- | Journeymen and | 4s. 
alls or washing apprentices / 
coats 

NL 2 | Boilermakers’ over- | Journeymen and! 4s, 
alls or washing apprentices 
coats 

OFS 3 | New first-grade over- | Journeymen and}; — 
alls apprentices 

TVL 2 | Boilermakers’ over- | Journeymen and i 2s, 
4 alls or washing | apprentices ; 

coats | 

WP 2 | Uniform, overall, | Journeymen, appren- | 1s. 6d. 
| dust coat or apron tices and any em- ; 

ployees who are 
required by the 
employer to wear 
the specified types 
of garments         

  

(b) Every employer other than in Regions EP and WP who 
requires any employee, other than a journeyman or an apprentice, 
to wear a uniform, overall, dust coat or apron, shall provide | 
two such garments free of charge per annum. 

(2) Laundering of Garments—Employees supplied with 
garments in terms of this Agreement, shall maintain such 
garments in a clean condition, 

(3) Time of Issue of Garments—Every employer in Regions 
BR and OFS, shall issue the garments referred to in sub-clause 
(1) hereof as follows :— 

(a). Two garments shali be supplied to each employee on 
commencement of each yearly cycle of employment of 
such employee; 

(b) one other such garment shall be supplied to each employee 
every six months after commencement of each yearly cycle 
of employment of such employee; 

(c) for the purpose of this sub-clause, “ yearly cycle of employ- | 
ment” shall mean a period of 12 months’ continucus 
employment with the same employer and shall be calcn- | 
lated from the date of commencement of employment | 
with such employer. 

(4) Ownership of Garments——(a) Except in the case of Region 
OFS, any garment supplied in terms of this clause, shall remain 
the property of the employer. 

(b) In Region OFS, garments issued to employees shall become 
the property of such employees six months after issue of the 
garments. : 

(6) Non-payment of Allowance--Should any employee who is 
entitled to payment of an allowance in terms of this clause work 
for less than 3 full days or 253 hours, whichever is the lesser, 
in any one week, he shall not be entitled to any overall allow- 
ance in respect-of that week. 

(6) When Allowances are to be Paid—Allowances payable in 
terms of sub-clauses (1) and (2) (b) hereof, shail be paid at the 
same time as the employee’s ordinary earnings. 

(7) Keeping of Register—(a) Every employer who supplies | 
garments to employees in terms of ‘this clause shall keep avail- | 
able for inspection at all times a register in which shall be | 
recorded in ink the names of employees concerned, the date of | 
issue of the garments and the number of garments issued. 
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BYLAE. 

Streek Getal Week- 

waarin Kle- | likse 
inrig- Ging Soort kledingstukke | Betrokke klasse foclae 

ting |omt om te verskaf. werknemers. Claas 
, 2 baar 

geleé : 
is ver= | i.p.v. 

° skaf. klere, 

GR 3 | Ketelmakersoorpak- | Vakmanne en vak- | we 
ke van goeie kwa- | - leerlinge 
liteit of wasbare 
jasse 

OP 2 | Ketelmakersoorpak- | Vakmanne, vakleer- | 4s, 
ke of wasbare jasse linge en enige wer- 

kers wat deur die 
werkgewer verplig 
word om die ge- 
spesifiseerde tipes 
kledingstukke te 

, dra 

NE 2 | Ketelmakersoorpak- | Vakmanne en vak-| 4s, 
ke of wasbare jaase leerline 

NL 2 | Ketelmakersoorpak- | Vakmanne en vak-j| 4s. 
ke of wasbare jasse leerlinge 

OVS 3 | Nuwe eerstegraadse | Vakmanne en vak-| — 
' corpakke leerlinge 

TVL 2 ) Ketelmakersoorpak- | Vakmanne en vak- | 2s, 
ke of wasbare jasse leerlinge 

WP 2 | Uniform, oorpak, | Vakmanne, ‘vakleer- 1s, 6d° 
stofjas of voor- linge en enige 
skoot : werknemers wat 

deur werkgewer 
verplig word om 
die gespesifiseerde 
tipes kledingstukke 
te dra         

  

(6) Elke werkgewer, uitgesonderd dié in Gebiede OP en WP, 
wat enige werknemer, uitgesonderd ’n vakman of ’n vakleerling, 
verplig om ’n uniform, oorpak, stofjas of voorskoot te dra, moet 
2 sodanige kledingstukke kosteloos per jaar verskaf. 

.@) Was en stryk van klere-—{a) Werknemers wat ingevolge 
hierdie Qoreenkoms van kledingstukke voorsien word, moet : 
sodanige kledingstukke in °n skoon toestand hou. 

(3) Tyd_en uitreiking van klere——Elke werkgewer in Gebied 
GR en OVS moet die kledingstukke genoem in subklousule (1) 
hiervan, soos volg uitreik:— 

(a) Twee kledingstukke moet aan elke werknemer aan die begin 
van elke jaarlikse dienssiklus van sodanige werknemer 
uitgereik word; 

(b} nog ’n kiedingstnk moet aan elke werknemer elke 6 
maande na die begin van elke jaarlikse dienssiklus van 
sodanige werknemer uitgereik word; 

(ec) vir die toepassing van hierdie subklousule beteken ,, jaar- 
likse dienssiklus” ’n tydperk van 12 maande aaneen- 
lopende diens by dieselfde werkgewer en moet bereken 
word van die datum af waarop diens by scdanige werk- 
gewer begin het. 

(4) Eiendom van klere—(a) Uitgesonderd in die geval van 
Gebied OVS bly enige kledingstuk wat ingevolge hierdie klousule 
uitgereik is, die eiendom van die werkgewer. 

(6) In Gebied OVS word kiedingstukke wat aan werknemers 
uitgereik word die eiendom van sodanige werknemers 6 maande 
na die uitreiking van die kledingstukke. 

(5) Nie-betaling van toelae.—Ingeval enige werknemer wat reg 
het op die betaling van ’n toelae ingevolge hierdie klousule, vir 
minder as 3 volle dae of 254 uur, na gelang van die minste, in 
enige week werk, is hy nie geregtig op ’n oorpaktoelae ten opsigte 
van daardie week nie. 

(6) Wanneer toelaes betaal moet word.—Toelaes betaalbaar 
ingevolge subklousule (1) en (2) (5) hiervan, moet terselfdertyd 
as die werknemer se gewone verdienste betaal word. 

(7) Byhou van register-—(a) Elke werkgewer wat klere aan 
werknemers ingevolge hierdie Ooreenkoms verskaf, moet te alle 
tye °n register, oop vir insae, byhou waarin met ink die name 
van die betrokke werknemers aangeteken moet word asook die 
datum van uitreiking van die klere en dic getal kledingstukke 
uitgereik,
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(b) The signature of the employee concerned to each record in 

terms of the preceding paragraph of issue of garments shall be 

evidence of the receipt by ihe employee of such garments. 

CLause 20.—Cosr or LIVING ALLOWANCE. 

(1) (a) The wage prescribed for journeymen (for purposes of 

this clause, journeymen shall include toolsetters) in clause 25 (A) 

of this Agreement includes any cost of living allowance payable 

in accordance with the provisions of War Measure No. 43 of 

1942, as amended from time to time, provided that— 

(i) where the Index Number is in excess of 821, such wage 

shall for each complete 2°26 points of such excess be 

increased by the employer by not less than 7d. per week; 

Gi) where the Index Number is fess than 821 but not less 

than 724, the employer shall pay not less than such wage; 

(ii) where the Index Number is less than 724, the employer 

may for each complete 2°26 points below 724 reduce such 

wage by not more than 7d. per week, provided however, 

that such wage shall not at any time be reduced below 

£8. 10s. in any A Area or £7, 10s. in any B or C Area. 

(b) Any adjustrnent necessary in terms of paragraph (a) 

hereof shall be made with effect from the second month after 

that to which the index number relates and as from the day after 
the payday nearest to the sixteenth of that month. 

{c) “Index number” shall mean the weighted average index 

relating to all items for the nine principal urban areas in the 

Union of South Africa as assessed: by the Director of Census and 

Satistics on. the October; 1958, basis of 1000. points, and published 

in the Government Gazette, due regard being had. to the fact that 
the October, 1958, basis of calculation has been altered. from 

1000 to 100. 

(d} The wage prescribed for office, stores, sales and clerical 
employees in columns (c} of clause 25 (By of this Agreement 
includes any cost of living allowance payable in accordance with 
the provisions of War Measure No. 43 of 1942, as amended from 
time to time; provided that if any amount in columns {a) of 
that Schedule plus cost of living allowance thereon calculated in 
ferms of War Measure No. 43 of 1942, as amended frora time to 
time, should exceed the corresponding prescribed minimum weekly 
wage reflected in columns (c) of the Schedule, the latter shall be 
increased by not less than such excess. 

(2) All employees, other than journeymen and office, stores, 
. gales and clerical employees shall, in addition to the wages and 
} remuneration payable in terms of this Agreement, or any contract 

of apprenticeship, be paid in respect of every month, week or 
day, or part of month, week or day, as the case may be, a cost 
of living allowance in accordance with the provisions of War 
Measure No. 43 of 1942, as amended from time to time. 

    

    

      

   
   

. (3) Subject to the provisions of clause 15 (3) of this Agreement, 
ithe cost of living allowance payable to an employee or the pre- 
scribed wage payable to journeymen and office, stores, sales and 
clerical employees in respect or any week or month, may be 
reduced pro rafa according to any pericd of absence from work 
ithout the employer's permission, unless such absence is dus 

to a disablement or illness falling within the provisions of the 
* Workmen’s Compensation Act, in which event no reduction shall 

be made from employees other than journeyrnen and office, stores, 
sales and clerical employees in respect of the first week of such 
absence and in respect of journeymen and office, stores, sales 
and clerical employees a reduction of not more than 76 per cent of 
the prescribed wage in- respect of the first week of such absence; 
provided that no employees other than journmeymen and office, 
stores, sales and clerical employees shall be paid less than the 
cost of living allowance for a day if they have worked on that 
day, irrespective of the time worked. : 

(4) Any employer who is required to pay the allewance in 
respect of any period of absence due to illness, may require the 
employee to produce: a medical certificate in respect of such 
absence before payment is made. 

(5) No employer shali by reason of the introduction of this 
Agreement, cause or permit the remuneration of any employee 
woo is in receipt of wages higher than those prescribed in this 
Agreement to be reduced or dismiss any such employee and 
re-employ him at a reduced remuneration, cr require or permit 
any employee te pay or repay him the whole or any portion of 
any cost of living allowance payable under this clause, nor shall 
he do any act or cause or permit any act to be done as a direct 
or indirect result of which any employee is deprived of the benefit 
er any portion of the benefit of any such allowance. 

CLAUSE 21.--Bicyctg ALLOWANCE. 

(1) No employee shall be required as part of his contract of 
employment to use his own bicycle. : 

(2} Where an employes agrees to provide his own bicycle for 
use in his work, the employer shall pay the employee concerned 
not less than three shillings and sixpence per week in addition 
to his weekly remuneration whether the period during which the 
bicycle was used is a full week or only a portion thereof, 
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(b) Die handtekening van die betrokke werknemer by elke 
aantekening ingevolge die voorgaande paragraaf van uitreiking 
van kledingstukke is bewys van ontvangs deur die werknemer 
van sodanige kledingstukke. 

KLoOUSULE 20.—LEWENSKOSTETOELAES, 

(1) @) Die loon wat vir vakmanne in klousule 25 (A) van hier- 
die Ooreenkoms voorgeskry£ word (vir die toepassing van hier- 
die klousule omvat vakmanne gereedskapstellers) omvat enige 

| lewenskostetoelae wat ingevolge die bepaiing van Oorlogsmaat- 
reél No. 43 van 1942, soos van tyd tct tyd gewysig, betaalbaar is, 

| met dien verstande dat— 

G) as die indekssyfer meer as 821 is, sodanige loon deur die 
werkgewer met minstens 7d. per week verhoog moet word 
vir elke vclie 2:26 punte wat die syfer meer as 821 is; 
as die indekssyfer minder as 821 is maar minstens 724 
moet die werkgewer nie minder as sodanige loon betaal 
nie; 
as die indekssyfer minder as 724 is, kan die werkgewer 
vir elke volle 2:26 punte onder 724 sodanige loon met 
hoogstens 7d. per week verminder, met dien verstande, 
egter, dat sodanige loon nie te eniger tyd tot onder 
£8. 10s. in enige A-gebied of £7. 10s. in enige B- of C- 
gebied verminder mag word nie. 

(b) Enige aanpassings wat ingevoige paragraaf (@) hiervan 
nodig is, moet van krag wees van dic tweede maand na dié 
maand waarop die indekssyfer betrekking het en: van die dag 
na die betaaldag naasie aan die i6de van daardie maand. 

(c) “Indekssyfer” beteken die beswaarde gemiddelde indeks 
betreffende alle items vir die mege vernaamste stedelike gebiede 
in die Unie van Suid-Afrika soos. bereken deur die Direkteur 

Gi) 

Gii) 

' wan Sensus: en Statistick op die Oktober 1958-grondslag vam 1000 
punte en in die Staatekoerant gepubliseer, met imagneming van 
die feit dat die Oktober 1958-grondslag van berekening van 
1060 tot 100 verminder is. 

(2) Die loon voorgeskryf vir kantoor-, stoor-, verkoops- en 
klerklike werknemers in Kolomme (c) van klousule 25 (B) van 
die Ooreenkoms, omvat enige lewenskostetoelae betaalbaar inge- 
volge die bepalings van Corlogsmaatreé] No. 43 van 1942, soos 

| van tyd tot tyd gewysig; met dien verstande dat as enige bedrag 
in kolomme (@) van dié Bylac plus lewenskostetoelae daarvolgens 

| bereken ingevolge Oorlogsmaatret] No. 43 van 1942, soos vai 
| tyd tot tyd gewysig, die ooreenkomstige voorgeskrewe minimum 
weekloon, aangedui in kolomme (c) van die Bylae, sou oorskry, 

| Jaasgenoemde vermeerder moet word met minstens die bedrag 
waarmee cersgenoemde bedrag die tweede bedrag oorskry. 

(2) Benewens die lone en besoldiging ingevolge hierdie Ooreen- 
koms of enige vakleerlingkontrak betaalbaar, moet alle werk- 

| nemers, uitgesonderd vakmanne en kantoor-, stoor-, verkoops- en 
klerklike werknemers ten opsigte van elke maand, week of dag 
of gedeeite van ’n maand, week of dag, na gelang van die geval, 

| ’n Jewenskostetoelae betaal word ooreenkomstig die bepalings van 
Ocrlogsmaatreé] No. 43 van 1942, soos van tyd tot tyd gewysig. 

(3) Behoudens die bepalings van klousule 15 (3) van die 
Qoreenkoms, kan die lewenskostetoelae wat aan ’n werknemer 
betaalbaar is, of die voorgeskrewe loon wat ten opsigte van ’n 
week of maand aan vakmanne en kantoor~, stoor-, verkoops- en 
kKlerklike werknemers betaalbaar is, na vernouding verminder 

| word volgens enige tydperk van aiwesigheid van werk sonder 
| die werkgewer se toestemming, tensy dié afwesigheid die gevoig 

is van ’a ongeluk of siekte binne die bestek van die Ongevalle- 
wet, in welke geval gesn vermindering van die werknemers, uit- 
gesonderd vakmanne en kantoor-, stoor-, verkoops- en klerklike 
werknemers se lone ten opsigie van die eerste week van 
afwesigheid gemaak mag word nie, ea ten opsigte van vakmanne 
en kantoor-, stoor-, verkoops- en klerklike werknemers ’n ver- 
mindering van hoogstens 70 persent van die voorgeskrewe loon 
ten opsigte van die eerste week van sodanige afwesigheid, met 

dien verstande dat geen werknemer, uitgsonderd ’n vakman en 

kantoor-, stoor-, verkoops- en Klerklike werknemer, minder as 

die lewenskostetoelae vir ’n dag betaal moet word as hy op daardie 
dag gewerk het nie, ongeag die tyd gewerk. 

(4) ’n Werkgewer wat verplig is om die toelae ten opsigte 
van. ’n tydperk van afwesigheid as gevolg van siekte te betaal, 
kan van die werknerser vereis om ‘n doktersertifikaat ten opsigte 
van die afwesigheid in te diem voordat betaling gemaak word. 

(5) Geen werkgewer mag op grond van hierdie Ooreenkoms 
dorsaak wees of toelaat dat die besoldiging van ’n werknemer 
wat ‘no hoér loon ontvamg as dié wat in hierdie Ooreenkoms 
voorgeskryf word, verminder word, of so ’n werknemer ontslaan 
en hom weer teen ’n laer icon in diens neem of ’n werknemer 
verplig of toelaat om aan hom die hele of gedeelie van °n 

lewenskostetoelae wat. kragters hierdie klousule betaatbaar is, 

te betaal of terug te betaal nie; ook mag hy geen daad verrig 

of toglaat dat *n daad verrig word. as *n regstreekse of onreg- 

streekse gevolg waarvan “® werknemer dic voordeel of gedeelte 

van_die voordeel van so ’n ioelae ontneem word nie. 

‘KnousuLh 21.—PFIETSTOBLAE. 

(i) Van geen werknemer mag dit as dele van sy dienskontrak 
vereigs word om sy ele ficts te gebruik nis. 

(2) As ‘n werknemer insiem om sy eie fiets in sy werk fe 

gebruik, moet die werkgewer die betrokke werknemer minstens 

3s. 6d. per week be en behalwe sy weeklikse besoldiging betaal, 

hetsy die tyd waarin dis Gets gebruik is ’n volle week is of slegs 

‘n gedeclte daarvan. 
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CLAUSE 22.—SupPPLY. or Toots. - 

. (1) Where any of the following articles are required in an 
establishment the employer shall provide them free of charge:— 

Electrical and/or pneumatic drilling machines, benches and 

vices, jacks and trestles, emery wheels, blocks and tackles or 

cranes, grease guns or other greasing apparatus, extension lights 

with a maximum of one globe per month, waste or sweat rags, 

means for cleaning greasy parts, hacksaw blades, 8 inch files and 

over, mechanics’ cradies, goggles for welders, rubber gloves and 

rubber aprons, trimmers’ sewing machines, stud extractors, drills 

of over ¢ inch, reamers of all sizes, screwing tackles, stocks and 

dies and taps, blow lamps, all special spanners, hammers of. 

3 Ib, and over, Stillson wrenches over 12 inches, wringing irons, 

large soldering irons, rivet sets, valve seat cutters, valve grinding 

compound, micrometers, hydrometers and electrical testing .and 

faultfinding apparatus, blacksmiths’ tools, and such other tools 

as are customarily supplied by employers. ~ 

(2) In the event of any employee who is engaged on repetition 

work requiring large quantities of drills or files or similar break- 

able tools, these shall be provided by the employer. 

(3) (a) An employer shall pay to each of his journeymen who 

is required to supply his own tools and to each of his apprentices 

who supplies his own tools, a too! allowance of 2s. 6d. per week 

in addition to their normal remuneration. 

(b) The tool allowance shall be paid at the same time as the 

employee’s wages are paid and save as provided in paragraphs 

(e) and (f) hereof, no employer shail require or permit any 

employee to repay him the whole or any portion of any tool 

allowance, nor shall he do any act or cause or permit any act 

to be done as a direct or indirect result of which any employee 

is deprived of the benefit or of any portion of the benefit of 

such allowance. . 

(c) Every employer shall cause to be displayed in his establish- 

ment in a place readily accessible to his employees, a notice 

specifying a list as approved by. the Regional Council concerned, 

of journeymen’s tools to be provided, owned and used by each 

journeyman in his employ and in the course of his work. 

d) In the event of such tools being lost, missing or otherwise 

not available for use by the journeyman in the course of his 

employer’s business, the employee concerned shall thereupon 

replace or renew or recondition such tools at his own expense. 

(e) Should a journeyman fail to replace, renew or recondition 

such tools, the employer shall have the right to discontinue pay- 

ment of the tool allowance I . 

until such time as the employee concerned complies with the 

provisions of paragraph (d) hereof. 

(f) Should any employee entitled to a tool allowance in terms 

of this clause work for jess than 3 full days or 254 hours, which- 

ever is the lesser, in any one week, he shall not be entitled to_ 

any tool allowance in respect of that week. 

(g) The provisions of paragraphs (b) to (f) hereof shall mutatis 

mutandis apply to apprentices entitled to a tool allowance in 

terms of paragraph (a). 

CLAUSE 23.—OUT-WoRK. 

(1) No employer shall require or allow any of his employees 

to undertake any. work in the motor industry elsewhere than in 

his establishment, except when such work is in execution or 

completion of an order placed with such employer. 

(2) No employee shall— 

(a) solicit or take orders for or undertake work for gain or 

otherwise, in the motor industry, other than for his em- 

+ ployer; 

(b) engage in trading in motor vehicles or accessories, for gain 

or reward on his own account, or on behalf of any 

person or firm other than his employer. 

CLAUSE 24,—PIECE-WORK. 

(1) Piece-work may not be given out or performed unless with 

the consent of the Regional Council concerned. 

(2) Whenever piece-work is performed, an employee so em- 

ployed shall be paid the full amount earned by him under the 

piece-work rates agreed to between him and his employer, pro- 

vided however, that no employee shall be paid less than the 

prescribed amount which he would have earned if he had been 

employed on a time-work basis for the period taken to perferm 

the work concerned. 

@) Apprentices shall not on any account be employed en 

piece-work. 
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KLOUSULE 22.—VERSKAFFING VAN GEREEDSKAP. ° 

_(1) Waar daar.van ondergenoemde in ’n inrigting nodig is, moet 
.die werkgewer dit kosteloos verskaf:— : : 

Elektriese en/of lugdrukboormasjiene, banke en bank- 
skroewe, domkragte en bokke, slypstene, katrolle en/of hys- 
toestelle of krane, ghriesspuite of ander smeertoestelle, ver- 
lengingsligte met hoogstens een gloeilamp per maand, poets- 
of sweetlappe, middels om vetterige dele mee skoon te 
maak, lemme vir ystersae, vyle van 8 duim en langer, sleé 
vir werktuigkundiges, sweisbrille vir sweisers, rubberhand- 
skoene en -voorskote, naaimasjiene vir bekleérs, boutuithalers, 
bore van oor 3% duim, ruimers van alle groottes, skroef- 
shygereedskap, stok en snymcer en tappe, blaaslampe, alle 
spesiale skroefhamers, hamers van 3 Ib. en swaarder, Stilson- 
moersleutels van oor 12 duim, wringysters, groot soldeer- 
boute, klinknaelstelle, klepbeddingslypers, klepslyppasta, 
mikrometers, hidrometers, en toestelle wat gebruik word vir 
elektrotegniese toetse en die opsporing van defekte, grof- 
smidgereedskap en alle ander gereedskap wat gewoonlik deur 
werkgewers verskaf word, . 

_ (2) Ingeval ’n werknemer herhalingswerk doen waarvocr groot 
hoeveelhede bore of vyle of dergelike breekbare gereedskap nodig 
is, moet dit deur die werkgewer verskaf word. 

(3) (a) Aan elkeen van sy vakmanne wat verplig is om sy eie 
gereedskap te verskaf, en aan elkeen van sy vakleerlinge wat sy - 
eie gereedskap verskaf, moet ’n werkgewer ’n gereedskaptoelae 
yan as. 6d. per week, bo en behaiwe hulle gewone besoldiging 

etaal. 

(b) Die gereedskapstoelae moet terselfdertyd as dic werknemer 
se weekloon betaal word en, uitgesonderd soos bepaal by para- 
grawe (e) en (f) hiervan, mag geen werkgewer van *n werknemer 
vereis of hom toeclaat dat hy hom die hele of ’n gedeelte van ’n 
gereedskapstoelae terugbetaal nie, ook mag hy geen daad doen of 
toelaat dat een gedoen word waarvan ’n direkte: of indirekte 
gevolg sal wees dat enige werknemer die voordeel of ’n gedeelte 
van die voordeel van die toelae ontneem sal word nie. 

(c) Elke werkgewer moet op ’n plek in sy inrigting wat maklik 
toeganklik vir sy werknemers is, ’n kennisgewing laat opplak wat 
deur die betrokke Streeksraad goedgekeur is en wat ’n lys toon 
van vakmansgereedskap wat verskaf moet word en die eiendom 
moet wees van en gebruik word deur elke vakman in sy diens en 
in die loop van sy werk. 

(d) Ingeval sulke gereedskap verlore raak, vermis word of 
andersins nie deur die betrokke vakman in die loop van sy werk 
beskikbaar is nie, moet die betrokke werknemer daarna sodanige 
gereedskap op eie koste vervang, hernu of vernuwe. 

(e) As ’n vakman versuim om sodanige gereedskap te vervang, 
te hernu of te vernuwe, het die werkgewer die reg om betaling van 
die gereedskapstoelae wat by paragraaf (a) hiervan bepaal word, 
te staak tot tyd en wyl die betrokke vakman aan die vereistes van 
paragraaf (d) hiervan voldoen. - 

  

   

  

   

(f) -Ingeval *’n werknemer wat reg het op ’n gereedskapstoelae 
kragtens hierdie klousule, minder as drie volle dae of 254 uur, 
na gelang van die minste, in een week werk, het hy nie reg op 
’n gereedskapstoelae ten opsigte van daardie week nie. 

(g) Die bepalings van paragrawe (b) tot (f) hiervan, is mutatis ' 
mutandis van toepassing op vakleerlinge wat ingevolge paragraaf: 
(a) op ’n gereedskapstoelae geregtig is. zo ' 

KLousuLz 23.—BUITEWERK. 

(1) Geen werkgewer mag vereis of toelaat dat enigeen van sy 
werknemers in die motornywerheid enige werk elders as in sy 
inrigting onderneem nie, behalwe wanneer dié werk verrig word 
ter uitvoering of voltooiing van °n bestelling wat by daardie 
werkgewer geplaas is. 

(2) Geen werknemer mag— 

(a) werk in die motornywerheid vir wins of andersins witge- 
sonderd vir sy werkgewer, solisiteer, bestellings daarvoor 
neem of dit onderneem nie; 

(b) op eie rekening of namens enige ander persoon of firma 
uitgesonderd sy werkgewer, handel in motorvoeriuie of 
toebehore dryf nie. 

KLOUSULE 24.—STUKWERK. 

(1) Stukwerk mag nie uitgegee of verrig word nie, tensy daar- 
toe cers goedkeuring van die betrokke Streeksraad verkry word, 

(2) As stukwerk onderneem word, moet ’n werknemer wat 

aldus werk, die volle bedrag deur hom verdien volgens die 

stukwerkskaal, wat tussen hom en sy werkgewer ooreengekom is, 

betaal word; met dien verstande egter dat geen werknemer minder 

betaal mag word as die bedrag wat hy sou verdien het as hy 

vir die tydperk wat dit geneem het om die betrokke werk te 

verrig, op ’n tydloonbasis so gewerk het nie. 

(3) Onder geen omstandighede mag vakleerlinge op stukwerk 

in diens wees nie.
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CLAUSE 25.—WAGES. 

The minimum wage which shall be paid by an employer to | 
each of his employees of the classes specified in the following 
wage schedules shall be that specified therein for the class of 
employee concerned in the Area of the Region in which his 
establishment is situated and no employee shall accept a wage 
Tower than that specified for his class in such Area: — 

(Nore.—In the case of monthly paid employees, the miniraum 
wage shall be- four and one-third times the amount specified in 
these wage schedules.) 

" Kieusure 25—Lone. 

Die minimum loon wat deur ’n werkgewer betaal moet word 
aan elk van sy werknemers van die klasse wat in die volgende 
loonbylaes gespesifiseer word, is dié wat daarin gespesifiseer word 
vir die-klas werknemer ‘in die gebied of die streek waarin. sy 
inrigting geleé is en geen werknemer mag ’n laer loon aanneem 
as dié wat vir sy klas in sodanige gebied gespesifiseer word nie. 

(OPMERKING.~-In die geval van maandeliks besoldigde werk- 
nemers is die minimum loon 44 maal die bedrag wat in hierdie 
loonbylaes gespesifiseer word.) 

WAGE SCHEDULES, 
  

WAGES PER WEEK. 
  
  

  

  

  

    

  

REGION AND AREA IN WHICH ESTABLISHMENT SITUATED. 

Regions EP. Wc Region BR. Region NL. Region WP. 

Classes of Employees. Areas. Areas. Areas. . Areas. 

. . / A, B, and C. 
. (EP), | (EP), : Ban Cl; 

\ (NC), (NC), | A GR). | B GR). | A (WL). (NL) A (WP). | B (WP). | C (WP). 
(OFS), (OFS), , 
(TVL) (TVL). 

(A).—Workshop Employees. | £ s.d.| £ sd] £ sd] £ ss. ad|/f£ sedité£ sd] f£ wdt £ saudi £€ sda 

Journeymen (in all establishments)| 11 10 0] 10 10 0/11 10 0/10 16 0 1110 0] 1010 0/11 19 0; 1010 0} 1010 0 

Battery mechanics— a : . : - 

During first year of experience. 313 0] 313 Of] 313 O| 313 Oj] 210 6} 210 0| 5.7.4] .4 15 10 312 10 

During second year of ex- . : 

perience... . eee eee ee cence 419 9|/419 9] 419 9| 419 9! 310 0] 310 0) 5 7 4; 4 15 10 3 12 10 

Thereafter... ......0s eee | 515 Of 515 0} 515 0} 515 0} 416 0) 416 0) 5.7 4) 41516) 3 12 10 

Body and mechanic’s strippers— , oo oe ae coe, 

During first ‘three months of : ~ . oe Poe, oS 

o experience... .. eevee eee eee 26090|2 60/26 90 6 0| 2606; 260;] 260;] 260) 260 
i Thereafter... .....eccee eens 217 6| 217. 6| 217 6| 217 6} 217.6} 217 6; 217 6| 217 6| 217 6 

‘ Juveniles employed in trades de- 
signated under the Apprentice- 

\ . ship Act, during pre-apprentice- 
ship period...........0. 000s * * * * * * * * * 

New motor vehicle assemblers— : 
During first three months of ex- 

PETICNCE.. cece eee eee eee § 23/50 8; 50 8] 508); 3 9 0; 3 9 0; 515 0/ 515 0 515 0 

During second three months of : 

experience.........- 00000 515 0] 515 6] 515 O|] 515 O} 3 9 OF} 3 9 OF} S15 O}] 515 0 515 0 

During next six months of ex- . 

perience....... venccecrees | 515 O} 515 Of 515 Of} 515 Of} 412 O} 412 0] 515 0; 515 0 515 0 

Thereafter... ......ceeeeeeeee 515 0] 515 O} 515 O}| 515 0} 515 0} 515 0; 515 0] 5 15,0] 515 0 

Radiator repairérs— . ‘ : : an 

During first three months of 
EXPCTIENCE. 6. cece eee eee 3°17; 3 17! 3 17) 3 t 7) 3 17] 3 1~*7 17; 3 17/ 317 

Thereafter......... ee eee eee 3972/3 72/3 72) 372; 372) 372) 372!) 372; «3 7 2 
Re-metallers and spoke wheel ' 

truers— : ‘ 
During first three months of ex- . 

PerieNce... sss. eves Veeeees 217 6| 217 6| 217 6| 217 6] 217.6] 217 6} 217 6| 217 6) 217 6 

Thereafter... .. 2c eee eee ee 3 0} 390; 39 0/39 0; 39 6; 39 0/39 0139 0; 390 

Scooter workers......... veeee 217 6] 217 6| 217 6] 217 6] 217 6| 217 6| 217 6| 217 6 217 6 

Service supply salesman........ 1110 0] 1010 0] 11106 0] 1010 0] 1110 0/1010 O| 11 10 0] 1010 GO; 1010 0 
Supply salesmen, qualified...... 813 1/ 813 11 813 1] 813 1] 813 i 813 1] 813 2} 813 1 813 1 
Supply salesmen, unqualified— 

During first year of experience § 310) 5 310) 5 310} 5 310} 5 310) 5 310) 5 310; 5 310 5 3 10 
During second year of ex- 

perionce..................] 6 611] 6 Gil| 6 Gil} 6 Git} 6 Gti; 6 Gil) 6 61 6 611 6 611 
During third year ofexperience | 710.0] 710 0/ 710 0} 710 G@} 710 OF} 710 0; 710 O| 710 0 710 0 

Supervisers (applicable only to 
Regions BR, NL, OFS and 
TVL).. ccc cee cect eee eeccnes 515 9; 515 0] 515 G; 515 61 600; 5 00 _ —_ _ 

-Vulcanisers’ operatives. 222) 222) 222)222/222) 222); 222}222; 222 

  

                  
  

* Wages as prescribed for first year of apprenticeship for trade concerned.
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LOONBYLAES. 

  

LONE PER WEEK. 
  

  

  

  

    

                  
  

  
  

  

  

   

STREEK EN GEBIED WAARIN ENRIGTING GELEE Is. 

Streke OP, NK, 
ovs e ays Streek GR. { Streek NZL. Streek WERE, 

Kasse werknemers, . 
Gebiede. Gebiede, Gebiede. Gebiede, 

A. Ben 

We. | NK. | AR. 1B GR. | Aa. | Be > 4 9 ° i = A iF * ‘. > 

(Ovs), | (OVS), (NL). (WP). | B OWRD. | © (WP). 
(TVL). (TVL). 

(A). —Werkwinkelwerknemers. £sd|/£ sed] é waht £ waht £ wdi kf adi &é sd] & sd. .d 
Vakmanne (in alle inrigtings)... | 11 10 0/1010 07] 1110 0/1910 0; 1110 G/| 1610 6/11 10 0/1010 0; 1016 6 
Batterywerktuigkundiges— / 

Gedurende eerste jaar onder- 
winding... esc cee v eee renee 313 0} 313 61 313 0; 313 O} 210 6; 210 Gi 3 F 4i5410{ 312 ie 

Gedurende tweede jaar onder- | . 
VINGING.. 6... eee eee eee 419 9 419 9; 419 9} 419 91 3160 6; 316 @!| 3 7 4) 41530) 3 12 ig 

Darna... cece eee eee eee 515 0; 515 0! 515 0] 515 0} 416 GO; 416 O01 3 7 4; 41510) 3 12 16 
Bak- en werktuigkundige se af- . 

stropers— 
Gedurende eerste drie maande | 

ondervinding.......... 5066 266/260] 260/260; 266! 266; 266) 2660: 2686 
Daarna.... cc. cree cence neces 317 6! 217 6] 217 6] 217 6} 217 6@€, 217 6! 217 6! 217 6) 217 6 

Jeugdiges in ambagte aangewys 
by Wet op Vakleerlinge, ge- 
durende voorvaklingleertyd... ¥ * * * * * * % a 

Monteurs van nuwe motorvocr- 
tuie— 

Gedurende eerste drie maande ; f 

ondervinding.......-.00266 523: 50 8} 5 0 8} 50 8! 3 9 GO} 3 9 OF 535 GO] S15 O: 315 @ 

Gedurende tweede drie i : 

maande ondervinding...... $15 61 515 O| 515 0] 515 Of] 3 9 O] 3 9 OG; 315 6) 515 O@) 315 0 

Gedurende volgende ses maande | ; ; 

ondervinding.........65e06 §15 01 515 0} 515 0} 515 O} 412 0! 412 0; S15 0) 315 G+} 315 6 

Daarna.....cccceceeeeeerees 515 0: 515 0] 5.15 0] 515 0} 515 GO| 515 0) 325 OF S15 0; S15 @ 

Verkoelerherstellers— , ' 

Gedurende eerste dric maande 
ondervinding...........6-- 3 t Fi 3 17! 3 171 3 1 7] 3 17) 3 1 7 17) 3 £7) 3 4 °F 

Daarna..ccescce eee e centr eee 3979213 7°21 372); 3721 372;' 3 7 2; 3 7 2 3? 2:3 7 8 
Hermetalliseerders en speckwiel- 

stellers— | 
Gedurende eerste drie maande P t 

ondervinding........e+e0e6 217 6} 217 6| 217 6} 217 6) 217 6) 217 Gj ZI7 Gl 217 Gi 217 & 

Daarna.......0.eeeceeeneeee 390/39 0/39 0}; 3 9 0} 3 9 9} 3  O) 3 GO: 3S Gi 2 FE G 

Bromponiewerkers....... bees 217 6{ 217 6| 217 6! 217 6] 217 6| 217 6} 217 G&G) 217 6! ZIT 6 

Diensverkopers........-2.0+008 4110 011010 0} 1110 0;1010 0}1110 0! 1010 0) 1110 0) 1010 6; 10 @ 

Leweransier-verkopers gekwalifi- : : 

SCOT ccc eee nce rceceeneeeers 813 1] 813 1} 813 1] 813 1] 843 47 813 2) 833 Fi 813 1, 8 I 

Leweransier-verkopers ongekwali- 
fiseer— 

Gedurende eerste jaar onder- : ‘ 

Vinding.... cc cee cece ee eeee § 310; 5 310; 5 310} 5 310; $ 310) 5 310) 3 330) 5 316) 3 310 

Gedurende tweede jaar onder- | 

VINGING.. 6. esc e eee cece eee 6 611} 6 6111 6 611} 6 Git} 6 Gil} 6 GIL; 6 GIL} 6 GE, & GO 

Gedurende derde jaar onder- : 

VINdING.. cc cece eee eee ee . 710 O| 710 O| 716 O| 710 O| 710 G@| 710 0; 7id OO; 71G GO; 7H B 

Opsigters (siegs van toepassing op i . 

streke GR, NL, OVS en TVL). 515 0| 515 0{/; 515 0; 515 01 6 6 90; 5 6 O — ~~ i -~ 

Vulkaniseerders se werkmanne.. 222)222)/222)/222)/ 2221/22 2) 222; 222; £2 % 
\ 

* Lone soos yvoorgeskryf vir eerste jaar vakleerlingskap vir betrokke ambag. 

WAGES PER WEEK. 

AREAS oF REGIONS SPECIFIED IN 
Dacian 7 : ich PRECEDING COLUMN, 

Classes of Enaployees. Regi Oe nent hich Establish _ 

A. t BL : c. 

(C).—Service Attendants and Labourers. £ os. d. £ oad. Eo ad 

Service attendants da ceeeennens 216 6 Z26 6 co 

Service attendants eneesanccsecees 237 6 26 0 _ 

Service attendants oeeeecessenceees 21 9 710 9 15 8 

Service attendants sevcseees seeeaescccccese 22 6 22 6 i115 4@ 

Service attendants eee ceecevcese 26 0 112 0 416 8 

LabOUrerS....c0. cece eee es eteweacenncessecees ceecceceer soe 118 4 110 8 — 

Labourers.........05 taeeeee costa eeesctvoee scenes ececccvece 115 0 18 $ i 3 6 

Labourers........00 sce e cece se ceeecccenese ae eneaeeeres aoe 118 4 i838 $8 13 06 

Labourers.......ccceeceee se cceenceensoes ee re 2 6 3 110 6 15 9 

Juvenile Jabourers.........0000% esoeceoaee sewer neacecnsccece 13 06 017 6 615 6 

Juvenile labourers.....c.ccccseconveesece ca ecoesesvesvecece 15 0 019 2% — 

(D).—-Watchmen. 
Wathen... . ccc cee cece ee soteeeeescas co ecaceenecenes woe | BR cece eee e eee e ec ences 25 6 2 5 86 — 

Watchimien.....csccereaees cece cetecessseneeaeeconses caseee BR, NC, NL, CFS, TVL, WP 2 3 6 115 6 119 9         
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LONE PER WEEK. 
  

  

  

  

        
  

  

  

  

    

  

  

    

  

  

GEBIEDE OF STREKE GESPESIFISEER IN 
VORIGE KOLOM. 

Klasse werknemers. Gebied waarin inrigting geleé is. 

A. B c. 

"(C).—Diensicesighoucrs en arbeiders. £osad £ os. 4. £os84 
Dienstoesighouers..... 0c eee cece reer er cect eben ree eeeee 5). 210 9 2060 6 _ 
Dienstoesighouers,.... beeeeee peace eee cece seen seeetneeeeese OR cence eee r seen 217 6 26 0 — 
Dienstoesighouers... 1.102 ccc ceeccccererctsucercoecseneeennee NK, OVS, TVL..........005 Z2 4 8 iio 9 15 98 
Dienstocsighovers......0. ees cece ceca sence creesenees Laeeeee NL, eee cece eee 22 6 22 08 115 6 
Dienstoesighouers........0+-sccesvecsccecenccene bese reeeece WP... we eee eee e cece ences 2686 112 6 i110 8 
Arbeiders........ccecer sec vcnecercceses cee emereaereneras OP cree c cence tet eeceneee 118 4 110 8 — 

Arbeiders.........606 Deeb tebe coer cease teeters ceeenseenees NE. eee eee eee 115 96 i189 i3 96 

Arbeiders..... 0... ccc seseueee cote eeteeeneennes tt eeeeenes GR, NL, OVS, TVL..... vee 118 4 18 9 13 9 

Arbeiders... 0. cc ee cnet cece rene ewereureeeat dae eceeee WP occ ccc cece nen een eeeses 20 3 119 0 15 90 

Jeuadige arbeiders.,.......- cece ccc cee er ee cee een erreeestene GR, NE, NL, OVS, TVL, WP 15 90 O17 6 015 @ 

Jeugdige arbeiders.....0. 02. e cence cece n crea ee ren eeeneenes ORL ccc cece cece ee eee 15 @ O19 2 — 

(D).—Waate. | . 
Wagte.......cccccccsceveeusevessteetceeseteeees cecveceees OP. ccc cece cece e aes 25 9 25 9 _— 
Wapte...... cc cee cerca sore ec cence tense cesar ee tes eeeeensens GR, NK, NL, OVS, TVL, WP 25 9 i115 0 1i0 8 

WAGES PER WEEK. 

ALL REGIONS, 

Areas. 

j A, B. and C, 

Classes of Employees. | (BR), GP), (NC), (NL), (OFS), (TVL) | (BR), (EP), (NC), (ND), (OFS), (TVL) 
and (WP). 1 and (WP). 

Mine wie 
! 1 inmum | inimum 

; @ | ® Weekly | @ | Weekly 
Wage. | Wage. 

(®).—Office, Stores, Sales and Clerical Employees. £os. dq £ sd £os.d. £o3.d. £ os. 4. £os.d 
, @ Male shop assistant/salesman and/or Clerical em- | 

ployee, qualified... ..... 0... cece reece eee eee 7 510 3°38 9 101316 ; 6 iil 3 3 8 6 919 3 

. Male shop assistant/salesman and/or clerical em- 
ployee, unqualified— | : 

During first year of experience..........-.66. 114 °7 016 9 211 4 44% 2 016 9 2 7 il 

During second year of experience........... . 26 2 123 3 8 5 216 106 9 3.2 3 

During third year of experience.,..........- 3 i 6 110 4 412 9 215 4 17 6 4 210 

During fourth year of experience..........02> 420 24 0 6 6 90 313 2 116 9 5 9 ii 
During fifth year of experience............055 i 5 9 4 212 0 8 1 4 418 6 2 8 0 7 & 6 

Female shop assistant/saleswoman andfor clericai | 
employee, qualified....... 0... cee cence ee ene 4 4 6 2 6 6 8 6 316 3 206 0 516 3 

Female shop assistant/saleswoman and/or clerical - -, 
employee, unqualified— : 

During first year of experience.........2eceee 114 7 616 9 211 4 141 2 016 9 2 711 

During second year of experience...........5 23 3 109 3 4 06 113 6 o18 3 217 3 

During third year of experience.........0006 214 1 14 9 3 18 10 28 $ 12 3 311 06 

During fourth year of experience....... se eeee 3°77 113 3 3 010 3.16 418 6 4ti 6 

Stocekeepers and/or timekeepers..........020005 + + + $ 1 + 

Traveller (male), qualified... ..... 0.0. ce see eeenee 10 7 8 3 8 0 13.15 8 16 7 8 3 8 9 1315 8 

Traveller (male), unqualified— . 

During first six months of experience........4 315 5 216 6 8 ii 11 §15 § 216° 6 8 11 if 

During second six months of experience. 6 6 ik 3 106 9 711 6 611i 3 1 0 9 711 

During third six months of experience....... 618 6 3 8 0 10 6 6 618 6 3 8 0 10 6 6 

During fourth six months of experience...... 710 6 3.8 0 i018 0 710 0 369 10 18 06 

During fifth siz months of experience......... 8 it 6 3 8 GO 11 9 6 8 1 6 3 8 0 11 9 6 
During sixth six months of experience........ } 813 414 3 8 8 12 11 813 i 3 8 90 12 11 
During seventh six months of experience...... 9 47 3 8 0 1212 7 9 4 7 3 8 9 1212 7 

During eighth six months of experience......, } 916 2 3 8 0 13 4 2 916 2 3 8 9 13 4 2 

Traveller (female), qualified... .. 0... ec cee rece ee 8 8 6 3.8 9 1116 6 8 8 6 3.8 0 i116 6 

Traveller female), unqualified— 
Turing first six months of experience......... 412 4 28 0 704 412 4 28 9 70 4 

During second six months of experience...... 5 416 4 212 0 7 13:10 5 110 212 0! 713 10 
During third six months of experience........} 3 il 4 216 6 8 710 Sit 4 216 6 8 7 10 
During fourth six months of experience....... 6 016 3 i106 9 1 10 6 010 3 1 0 9 110 
During fifth six months of experience.......4. 610 3 3 3 0 918 5 610 5 3 8 6 918 5 
During sixth six months of experience......++ 6 19 11 3 8 0 10 7 11 619 fi 3:8 90 10 7 11 
During seventh six months of experience...... 79 5 3 8 6 1017 5 79 8 3 8 0 1017.5 
Duting eighth six months of experience....... 7 18 i1 3 8 O | 11 611 | 718 11 3 8 0 11 6 11 

Telephone operator........aeeeee seeneos eaenees 25 9 109 3.5 9 25 0 iog 3 5 9 
GD Passenger lift attendant......cse008 25 06 10 9 359|1 250 109 3 5 9 

_. Sample DOF.......2+- eee pvoeneneraeas 23 0 i109 35943 245 9 i109 3 5 9 
iii) Pari-time employess..... powavaeerenens atsesas . * * * * * *             

* One-eleventh of the minimum weekly wages, as prescribed for clerical employees in @ hereof, for ordinary time worked on each day in 
any one week or one-forty-sixth of such prescribed minimum weekly wages for each hour or part of an hour of ordinary time worked 
in any one week whichever amount is the greater. 

+ Wages as prescribed above for male clerical employees, 
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LONE PER WEEK. 

ALLE STREKE, 

  

  

  

  

  

Gebiede. 

A. Banc . 
Klasse werknemers. 

(GR), (OP), (NK), (NL), (OVS), (TVL) | (GR), (OP), (NK), (NL), (OVS), CFVL) 
en (WP). en (WP). 

Mi © Mi (c) 
inimum Minimum 

(@). @). loon per @. ©). loon per 
_ week, week, 

(E).—Kantoor-, stoor-, verkoops- en Klerklike werk- 
nemers. £ sd, £ s. 4. £osd. £os.d. £sd4. £ sd 

(@) Manlike winkelklerke/verkoopsmanne en/of klexk-" : - 

- dike werknemers, gekwalifiseer............++.05- 7 510 3 8 0 10 13 10 611 3 3 8 0 19 3 

Manlike winkelklerk/verkocpsman enfof kerklike | °° : 

werknemers, ongekwalifiseer— : coe co soe mo - 

Gedurende eerste jaar ondervinding........ ~_ 114 7 016 9 2-11'°4 Til 2° 016-9 |. 2-711 

Gedurende tweede jaar ondervinding......... 2 6.2 12 3 3 8 5 2 1 6 109) 3.2 3 

Gedurende derde jaar ondervinding..........- 3 1 6 110 6 412 0 215 4 176 4 210 

Gedurende vierde jaar ondervinding.......... 420 2 4 0 6 60 313 2 116 9 3 911 

Gedurende vyfde jaar ondervinding.......... 59 4 212 0 814 418 6 28 0 7 6 6 

Vroulike winkelklerk/verkcopsvrou en/of klerklike 
werknemer, gekwalifiseer..........-20ee eee ee 4 4 6 2 4 °0 6 8 6 316 3 20 °0 516 3 

Vroulike winkelklerk/verkoopsvrou en/of klerklike 
werknemers, ongekwalifiseer— ~ : : 

Gedurende eerste jaar ondervinding.......... 114 7 016 9 211 4 111 2 016 9 2711 

Gedurende tweede jaar ondervinding......... 23 3 109 3 4 0 119 O 018 3 217 3 

Gedurende derde jaar ondervinding.......... 214 1 149 3 18 10 28 9 12 3 311 0 

Gedurende vierde jaar ondervinding.......... 3 77 113 3 5 010 3 1 0 110 6} 411 6 { 

Stoormanne en tydhouers..........ceeeee cence t t T + +t 4 

Reisiger (man), gekwalifiseer.........002.00 eee 10 7.8 3 8 0 13.15 8 10 7 8 3 8 0 13 15 8 

Reisiger (man), ongekwalifiseer— : 
Gedurende eerste ses maande ondervinding.. 315 5 216 6 8 11 11, §15 5 216 6 8 11 11 

Gedurende tweede ses maande ondervinding... | 6 6 11 3 1 0 9 711 6 611 3 1 0 9 711 

Gedurende derde ses maande ondervinding.... 618 6 3 8 0 10 6 6 618 6 3 8 0 10 6 6 

Gedurende vierde ses maande ondervinding... 710 0 3 8 0 10 18 O 710 0 3 8 0 10 18 90 

Gedurende vyfde ses maande ondervinding.... 8.1 6 3 8 0 11 9 6 8 1 6 3 8 0 Il 9 6 

Gedurende sesde ses maande ondervinding.... 813 1 3 8 0 12 1 1 813 1 3 8 0 12 11 

Gedurende sewende ses maande ondervinding. 9471 389 1212 7 9 4 7 3 8 0 1212 7 

Gedurende agtste ses maande ondervinding. .. 916 2 3 8 0 13 4 2 916 2 3 8 0 13 4 2 

Reisiger (vrou), gekwalifiscer...... 0.0.0 c ee eee eee 8 8 6. 3.8 °0 11 16 6 8 8 6 3.8 0°} 11 16 6 

Resigier (vrou), ongekwalifiseer— . - / ‘ oo 

Gedurende eerste ses maande ondervinding.... 412 4 28 0 70 4 412 4 28 0 710 4 

Gedurende tweede ses maande ondervinding... § 110 212 0 7:13 10 5 110 212 0 7 13 10 

Gedurende derde ses maande ondervinding.... 511 4 216 6 8 710 S$ 11 4 216 6 8 710 

Gedurende vierde ses maande ondervinding. .. 6 010 3 10 9 110 6 010 3 10 9 110 { 

Gedurende vyfde ses maande ondervinding.... 610 5 3 8 0 918 5 610 5 3 8 0 $18 5 

Gedurende sesde ses maande ondervinding.... 619 li 3 8 0 10 7 11 6 19 il 3 8 0 10 711 { 

Gedurende sewende ses maande ondervinding. 719 5 3 8 0 1017 5 79 5 3 8 0 10 17 5 

Gedurende agtste ses maande ondervinding.... 7 18 11 3 8 0 11 611 7:18 11 3 8 0 ll 611: 

» Telefonis.............- Lecce ene e een eeeeseeeees 23 0 109 359 25 0 109 3.5 9 
Gi) Bediener van Passasiershyser......-.seeeeeeseees 25 0 109 3 35 9 25 0 109 3.5 9 

Monsterjong.......ccccccecscceecencenes eaeeee 25 0 109 3 59 250 109 3 5 9 

iii) Deeltydse werknemers,..........ccceeeeeeeceees * * * * * *             
  

* Ben-elfde van die weekloon voorgeskryf vir klerklike werknemers in (i) hiervan, vir gewone tyd gewerk op elke dag in enige enkele week 
of een ses-en-veertigste van sodanige voorgeskrewe minimum weekloon vir elke uur of gedeelte van ’n uur gewone tyd gewerk in enige 
week, na gelang van die grootste. 

+ Lone soos hierbo voorgeskryf vir manlike klerklike werknemers. 

‘CLAUSE 26.—DIFFERENTIAL RaTES OF WAGES. 

An employer who requires or permits an employee during any 
day to perform for longer than one hour, work usually performed 

by another class or classes of employee for which wages are 

prescribed in this Agreement in excess of that which such former 

employee ordinarily receives, shall pay such employee wages 

for the whole of such day and in respect of any overtime worked 

on such day, at the higher or highest rate prescribed for such 

other class or classes of employee provided however, that an 

employer shall not be permitted to employ on journeyman’s work, 

employees other than journeymen, apprentices or trainees under 

the Training of Artisans Act, 1951. . 

CLAUSE 27.—Drivinc of Moror VEHICLES. 

(1) Any employee (other than a°sample boy) in any A area 
engaged ‘solely in the driving of a motor vehicle under its own 
power on a public road, shall be paid a wage of not less than 
£2, 10s. per week. 

. (2) In all areas,.no employer shall cause.or permit any employee - 
. in receipt of wages of less than £2 per week (except an indentured 
‘apprentice or a sample boy) to drive any motor vehicle under its . 
own power on.a public road during the course of his employment 
in the Industry. 
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KLovusutz 26.—DIFFERENSIELE LOONSKALE. 

*n Werkgewer wat van ‘n werknemer verlang of hom toelaat 
om gedurende *n dag langer as een uur werk te verrig wat 
gewoonlik deur ’n ander klas werknemer of klasse werknemers 
verrig word waarvoor lone in hierdie Ooreenkoms voorgeskryf 
word wat meer is as dié wat eersgenoemde werknemer gewoonlik 
ontvang, moet aan die werknemer ’n loon betaal vir die hele 
dag en ten opsigte van oortyd op so ’n dag, teen die hoér of 
hoogste skaal voorgeskryf vir die ander klas werknemer of klasse 
werknemers; met dien verstande, egter, dat *n werkgewer nie 
toegelaat word om werknemers, uitgesonderd vakmanne, vakleer- 
linge of kwekelinge. ingevolge die Wet op opleiding van ambags- 
manne, vakmanswerk te laat verrig nie. 

KXLOUSULE 27.—BESTUUR VAN MOTORVOERTUIE. 

(1) "n Werknemer (uitgesonderd ’n monsterjong), in enige gebied 
A wat uitsluitlik - in. diens.geneem is om ’n ‘motorvoertuig wat 
met eie krag op ’n cpenbare weg voortbeweeg, te bestuur, moet 

| ’n loon van minstens £2. 10s. per week betaal word. 
(2) In’ geen gebied mag ’n werkgewer van ‘n werknemer wat 

’n loon van minder as £2 per week ontvang (uitgesonderd ’n inge- 
’ boekte vakleerling of ’n monsterjong) vereis of hom toclaat om 

’n motorvoertuig wat met eie krag op ’n openbare weg voort- 
beweeg, gedurende die loop van sy diens in die nywerheid te 
bestuur nie.
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CLAUSE 28.—RaTIio. 

(1) Operatives, Strippers and Juvenile Labourers—No emplo- 
yers shall employ —~ 

(a) a re-metaller, unless he employs at least one journeyman; 

(5) a mechanic’s stripper, unless he employs at least one jour- 
neyman motor mechanic, full time as such and thereafter 
be may employ one additional mechanic’s stripper for 
every 4 journeymen motor mechanics employed by him 
in excess of four; . 

(c) a body stripper, unless he employs full time as such two 
journeymen of one or other of the following classes, namely 
spraypainter, panelbeater, trimmer and thereafter he may 
employ one additional body stripper for every four jour- 
neymen of one or other of the said classes employed by 
him in excess of two; 

(d) a juvenile labourer, unless he employs at least two adult 
labourers and thereafter he may employ one additional 
juvenile labourer for every two adult labourers employed 
by him in excess of two. 

(2) Office, Stores, Sales and Clerical Employees—{a) One quali- 
fied male shop assistant or male clerical employee shall be 
employed by an employer before an unqualified male shop 
assistant or male clerical employee may be employed by him, 
and for each qualified male shop assistant or clerical employee 
employed, not more than one unqualified male shop assistant or 
clerical employee may be employed. : 

(b) One qualified female shop assistant or female clerical em- 
ployee shall be employed before an unqualified female shop 
assistant or female clerical empioyee may be employed by him, 
and for each. three or part of three qualified female shop 
assistants or female clerical employees employed, not more than 
two unqualified female shop assistants or female clerical em- 
ployees may be employed. 

h ‘ (c) An employer who is actively engaged in the Motor Industry 
may for the purposes of one, but not both of the preceding sub- 
clauses, be deemed to be a qualified shop assistant or a qualified 
clerical employee, provided that, in respect of any establishment, 
not more than one employer shall be deemed to be such an 
employer. 

(d) For the purposes of paragraphs (a) and (8) of this sub-clause, 
a male unqualified shop assistant or male unqualified clerical 
employee receiving not less than the remuneration of a qualified 
male shop assistant or a qualified male clerical employee, shall 
be reckoned as a qualified male shop. assistant or a qualified 
male clerical employee, and a female unqualified shop assistant 

_ ra female unqualified clerical employee receiving not less than 
' the remuneration of a qualified female shop assistant or a quali- 

fied female clerical employee, shall be reckoned as a qualified 
female shop assistant or a qaulified female clerical employee. 

(e) Where an employer carries on business in the Motor Industry 
+ In more than one establishment, he shall not be deemed to be a 
\ qualified shop assistant or a qualified clerical employee for more 
‘,fhan one of such establishments. 

Cause 29.—Hours oF Work. 

(1) Save as otherwise provided for in this Agreement, no 
employer shall require or permit an employee— 

(a) to work for more than 46 hours, excluding meal breaks, in 
any one week; 

(b) to work for more than 8 hours, excluding meal breaks, in 
any. one day; provided that in any establishment— 

G@) where on one day in every week the ordinary hours 
of work are not more than five, an employee may 
be required or permitted to work for an additional 
period not exceeding half an hour on each of the 
remaining days of the week; or 

Gi) employees who do not ordinarily work on more than 
five days in the week, may on any work day be 
required or permitted to work for an additional period 
not exceeding 14 hours; 

(c) to work for a continuous period of more than five hours 
without an uninterrupted interval of at least one hour, 
provided that for the purposes of this paragraph, periods 
of work interrupted by intervals of less than one hour shall 
be deemed to be continucus; 

(d) who is a female to work— 
(i) between 6 o’clock p.m. and 6 o’clock a.m.; 5 
(ii) after 12 noon on more than five days in any week; 

(e) to work his normal weekly hours of work over more than 
5} days in-any week; : 

(f) who is a part-time employee to work for, more than 5 hours 
on any one day. — , : 

(2) It shall be permissible for any employer to arrange different 
starting and finishing times on any day in respect of. different . 
workshop’ employees provided that the. period between .such . 
starting or finishing times on any one day shall not. in the - 
aggregate exceed intervals: of more than 45 minutes in any: one 
establishment, — , 

  

KLouUSULE 28.—GETALLEVERHOUDING. 

(1) Werkmanne, afstropers en jeugdige arbeiders—-Geen werk- 
gewer mag die voigende in diens neem nie:— 

(a) 2 Hermetalliseerder, tensy hy minstens een vakman in diens 
et; 

(b) ’n ~werktuigkundige se afstroper, tensy hy minstens een 
vakman-motorwerktuigkundige voltyds in diens het en 
daarna kan hy cen addisionele werktuigkundige se 
afstroper in diens hé vir eike 4 vakman-motorwerktuig- 
kundiges wat meer as 4 by hom in diens is; : 

(©) ’n bakafstroper, tensy hy twee vakmanne van enige van 
die volgende klasse voltyds as sodanig in diens het, naam- 
lik spuitverwer, duikklopper, stoffeerder, en daarna kan 
hy een addisionele bakafstroper vir elke 4 vakmanne meer 
as 2, van enige van die gencemde klasse in diens hé; 

(d) ’n jeugdige arbeider, tensy hy minstens twee volwasse 
arbeiders in diens het en daarna kan hy een addisionele 
jeugdige arbeider in diens neem vir elke 2 volwasse 
arbeiders, meer as 2, by hom in diens. 

(2) Kantoor-, stoor-, verkcops- en klerklike werknemers.— 
(a) Een gekwalifiseerde manlike winkelklerk of manlike klerklike 
werknemer. moet by ’n werkgewer in diens. wees voor ’n 
ongekwalifiseerde manlike winkelklerk of manlike klerklike 

_ werknemer deur hom in. diens geneem kan word, en vir elke 
: gekwalifiseerde manlike winkelklerk of klerklike werknemer in - 
diens, kan hoogstens een ongekwalifiseerde mantike winkelklerk, 
of klerklike werknemer in diens geneem word. : 

(b) Een gekwalifiseerde vroulike winkelklerk of vroulike klerk- 
like werknemer moet by ’n werkgewer in diens wees voor ’n 
ongekwalifiseerde vroulike winkeiklerk of vroulike klerklike werk- 
nemer deur hom in diens geneem kan word, en vir elke drie 
of gedeelte van drie gekwal'fiseerde vroulike winkelklerke of 
vroulike klerklike werknemers’ in diens, kan hoogstens twee 
ongekwalifiseerde yroulike winkelklerke of vroulike klerklike 
werknemers in diens geneem word. 

‘(c) ’n Werkgewer wat akt'ef werksaam is in die motornywerheid 
kan vir die toepassing van een van die voorafgaande subklousules, 

maar nie van albei nie, beskou word as ’n gekwalifiseerde winkel- 

klerk of ’n gekwalifiseerde klerklike werknemer; met dien 

verstande dat ten opsigte van enige inrigting hoogstens een werk- 

gewer as so ’n werknemer beskou word. 

(d) Vir die toepassing van paragrawe (a) en (b) van hierdie 

subklousule word ’n manlike ongekwalifiseerde winkeiklerk of ’n 

manlike ongekwalifiseerde ‘klerklike werknemer,.wat minstens die 

loon ontvang -van.’n .gekwalifiseerde manlike winkelklerk of °n 

gekwalifiseerde manlike klerklike werknemer, gereken’ as nD 

gekwalifiseerde manlike winkelklerk of ’n gekwalifiseerde manlike 
klerklike werknemer, en ’n vroulike ongekwalifiseerde winkelklerk 
of ’n vroulike ongekwalifiseerde. klerklike werknemer, wat min- 
stens die loon ‘ontvang van ’n gekwalifiseerde vroulike winkel- 

| klerk of ’n gekwalifiseerde vroulike klerklike werknemer, word 
gereken as ’n gekwalifiseerde vroulike winkelklerk of ’n gekwali- 
fiseerde vroulike klerklike werknemer. 

(e) Ingeval ’n werkgewer besigheid in die motornywerheid in 
meer as een inrigting dryf, mag hy nie as ’n gekwalifiseerde 
winkelklerk of *n gekwalifiseerde klerklike werknemer vir meer 
as een van hierdie inrigtings beskou word nie. 

KLoUSULE 29.—WERKURE. 

(1) Behoudens andersluidende bepalings van hierdie Ooreen- 
koms, mag geen werkgewer vereis of toelaat dat ’n werknemer— 

(a) meer as 46 war, etenstye uitgesonderd, gedurende *n week 
werk nie; 

(b) meer as 8 uur, etenstye uitgesonderd, op ’n dag werk nie; 
met dien verstande dat in enige inrigting waarin— 

(i) die gewone werkure op een week hoogstens 5 is, ’r 
werknemer aangesé. of toegelaat kan word om ’n 
addisionele tydperk van hoogstens ’n halfuur op elkeen 
van die ander dae van die week te werk; of 

(i) die werknemers nie gewoonlik op meer as 5 dae per 
week werk nie, ’n werknemer op enige werkdag aan- 
gesé of toegelaat kan word om vir ’n addisionele 
tydperk van hoogstens 14 uur te werk; 

(@) '"n aaneenlopende tydperk van meer as 5 uur sonder ’n 
ononderbroke tussenpoos van minstens 1 uur werk nie; met 
dien verstande dat vir die toepassing van hierdie paragraat 
werktydperke onderbreek deur tussenpose van minder as 
1 uur, as ‘aaneenlopend beskou word; of : 

(d) wat *n vrou is, werk— 

(i) tussen 6-uur nm. en 6-uur vm. nie; . / 
(ii) na 12-uur middag op meer as 5 dae in enige week nie, 

(e) sy gewone werkure cor meer as 5} dae in ’n week werk nie; 

 (f) wat. ’n deeltydse werknemer. is, om langer as 5 uur op enige 
enkele dag te werk nie. 

; on. Werkgewer. word. toegelaat om verskillende begin-. en 

sluitingsure op ’n dag’ tén opsigte van verskillende werkswinkel- 
werknemers te reél; met dien verstande dat dié tyd tussen sulke 

begin- en.sluitingstye op ’n dag nie tesame tussenpose: van maa 

as 45 minute in’n bepaalde inrigting oorskry nie, 
a 95
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(3) All employees, except travellers, supply salesmen, service 

supply salesmen and sample boys, shall be entitled to and granted, 

a rest interval of ten minutes at as mearly as practicable the 

middle of each morning and afternoon work period and such 

interval shall, for the purposes of calculating remuneration, be 

reckoned as part of the ordinary working hours. 

(4) Whenever any traveller, motor vehicle salesman, service 

supply salesman, supply salesman or sampie boy is at any time 

during the course of his employment required to work away from 

the establishment of his employer, the provisions of sub-clause 

(1) hereof shall not apply, and the hours stipulated in sub-clause 

(1) (b) may, for the purpose of such work, be extended by four 

hours a day with a maximum of 24 hours a week. 

(5) Notwithstanding anything to the contrary elsewhere con- 

tained in this Agreement, it shall be permissible, wherever in any 

parking garage a night parking service is conducted, to employ 

labourers or service attendants between the hours of 6 p.m. on 

any day and 8 am. on the next day for the purpose of night 

parking services only, for a maximum of seven hours per night 

on seven successive nights, provided however that after working 

fourteen consecutive nights, any such employee shall be entitled 

to ene free night on full pay as if he had on such night worked 

his average ordinary working hours for that night of the week, 

and if such employee does not avail himself of this.right, he shall 

in lieu thereof and in addition to his ordinary remuneration, be 

paid one seventh of his normal weekly remuneration. 

(6) Wherever a labourer or service attendant is employed on 

night parking services, he shall be paid by the employer not less 

than one week’s wages as laid down in clause 25 of this 

Agreement for the first 46 hours of his employment in any such 

week and, for any hours worked in excess of 46 in any seven 

days, such labourer or service attendant shall be paid not less 

than 14 times his ordinary rate of remuneration. 

(7) Subject to the provisions of clauses 5 (5) (a) and 32 of this 

Chapter of the Agreement, wherever any labourer works for less 

than 46 hours in any week due to the fact that— 

(a) the usual working hours of the establishment are less than 

(b) the employer is unable to regulate the shift of such em- 

ployee to 46 hours; 

(c) for any reason other than the absenting of himself without 

leave by the employer, 

such employee’s week shall be deemed to be 46 hours. 

(8) An employee who is arrested or detained by the police for 

any offence or suspected offence shall, for the period during 

which he is under arrest or so detained and unable to continue 

his employment, be deemed to have absented himself without 

leave for the purposes of this clause. 

CLAUSE 30.—PRoVISIONS RELATING TO OVERTIME, PAYMENT 

THEREFOR AND PAYMENT FOR WORK ON SUNDAYS. 

(1) Subject to sub-clause (6) hereof, no employee shall be 

required or permitted to work overtime for more than 10 hours 

in any one week, and no clerical employee employed at a filling 

and/or service station shall be required or permitted to work 

overtime for more than 10 hours in any one week and 24 hours 

in any one month; provided that no female employee shall be | 

required or permitted to work overtime— 

(a) for more than two hours on any day; 

(b) on more than three consecutive days; 

(c) on more than sixty days in any year; 

(d) after the completion of her ordinary working hours, fo 

more than one hour on any day unless she has— : 

@ been given notice thereof before midday; or 

(ii) been provided with an adequate meal before she has 

to commence overtime; or - 

Gii) been paid a minimum allowance of 3s. 6d. in sufficient 
time to enable her to obtain a meal before the over- 
time is due to commence. 

(2) Subject to the provisions of sub-clause (3) hereof, where any 

employee is required or permitted to work in excess of the days 

or hours prescribed in clause 29 of this Agreement, any such 

excess time worked shall be regarded as overtime and paid for at 

the following rates:— 

(a) where the employee is a journeyman, for each 15 minutes 
or part thereof of such ¢ vertime worked— 

If employed in any— 
A, Area, B. or C. 

Area, 

() Between his normal finishing time 
and midnight on any day and during 
one hour before his norma! starting 
time on any day........ eee eee 

Gi) Between midnight and one hour 
before his normal starting time on 
ANY ay... ccsccccccevccceceacce 

3s. Od. 2s. 7d. 

4s. Od. 3s. 54d. 
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(3) Alle werknemers, uitgesonderd reisigers, leweransier-ver+ 
Kopers, diensverkopers en monsterjongens, is geregtig op en moet 
n ruspouse toegestaan word van 10 minute in, vir sover moont- 

lik, die middel van elke oggend- en agtermiddagwerkskof en 
sulke pouses moet, vir die doeleindes van loonberekening, as 
deel van die gewone werkure beskou word. 

(4) Wanneer daar van ’n reisiger, motorvoertuigverkoper, diens- 
verkoper, leweransier-verkoper of monsterjong te eniger tyd 
gedurende die loop van sy diens vereis word om elders as by 
die inrigting van sy werkgewer te werk, is die bepalings van 
subklousule (1) hiervan nie van toepassing nie, en die ure in 
subklousule (1) (b) genoem, kan vir die doeleindes van sulke 
werk, met 4 uur, met ’n maksimum van 24 uur per week, ver- 
leng word. 

(5) Ondanks andersluidende bepalings in hierdie Ooreenkoms 
is dit toelaatbaar in gevalle waarin daar ’n nagparkeerdiens in 
‘n parkeergarage bestaan, om acbeiders of dienstoesighouers in 
diens te hé tussen die ure 6 nm. op ’n dag en 8 vm. op die 
volgende dag, slegs vir doeleindes van die nagparkeerdiens, vir 
’n maksimum van 7 uur per nag op 7 agtereenvolgende nagte, 

met dien verstande egter dat nadat so *n werknemer 14 agter- 
eenvolgende nagte gewerk het, hy reg het op een nag vry met 
volle betaling asof hy sy gemiddelde gewone werkure vir daar- 
die nag van die week gewerk het, en as die werknemer nie van 

hierdie reg gebruik maak nie, moet hy in plaas daarvan en 

benewens sy gewone besoldiging een-sewende van sy weeklikse 
besoldiging betaal word. 

(6) As ’n arbeider of dienstoesighouer op nagparkeerdiens is, 

moet hy deur die werkgewer minstens een week se loon, soos 

bepaal in klousule 25 van hierdie Ooreenkoms, betaal word vir 

die eerste 46 wur van sy diens in een week en vir alle ure wat 

oor 46 in 7 dae gewerk word, moet die arbeider of dienstoesig- 

houet minstens 14 maal sy gewone skaal van besoldiging betaal 

word. : 

(7) Wanneer °n werknemer, behoudens die bepalings van 

klousules 5 (5) (a) en 32 van hierdie hoofstuk van die Ooreen- 

koms, minder as 46 uur in ’n week werk as gevolg van die feit 

dat— 

(a) die gewone werkure in die inrigting minder as 46 uur iss 

(b) die werkgewer nie in staat is om die werknemer se skof op 

46 uur te stel nie. . 

(c) om enige ander rede, behalwe dat hy sonder verlof van sy 

werkgewer afwesig is; 

word dit beskou dat dié werknemer se week 46 wur tel. 

(8) °n Werknemer wat deur die polisie in hegtenis geneem of 

aangehou word vir watter misdryf of beweerde misdryf ook al, 

moet vir die tyd wat hy in hegtenis is of aangehou word, en 

nie in staat is om sy diens voort te sit nie, vir die toepassing van 

| hierdie klousule beskou word as een wat sonder verlof afwesig 

was. 

K1iousULE 30.—BEPALINGS BETREFFENDE OORTYD, BETALING DAAR 

VOOR EN BETALING VIR WERK OP SONDAE. 

(1) Behoudens subklousule (6) hiervan, mag geen werknemer 

verplig of toegelaat word om langer as 10 wur in enige week 

oortyd te werk nie en geen klerklike werknemer wat by ’n vule 

en/of diensstasie in diens is, mag verplig of toegelaat word om 

langer as 10 uur in enige week en 24 uur in enige maand oor 

tyd te werk nie; met dien verstande dat geen vroulike werk- 

nemer verplig of toegelaat mag word om oortyd soos volg te 

werk nie:— . 

(a) Langer as 2 wur op “n dag; 

(b) op meer as 3 agtereenvolgende dae; 

(c) op meer as 60 dae in ’n jaar; 

(d) na voltooiing van haar gewone werkure, langer as 1- 

op ’n dag te werk nie, tensy hy— 

() haar voor middag kennis daarvan gegee het; of 

GD haar van ’n behoorlike ete voorsien het voordat sy met 

die oortyddiens moet begin; of 

betyds aan haar ’n minimum toelae van 3s. 6d. betaal 

het om haar in staat te stel om ete te verkry voordat 

met die cortyddiens begin moet word. 

uur 

Gi) 

@) As van ’n werknemer vereis: of hy toegelaat word om meer 

as die ure of dae wat by klousule 29 van die Ooreenkoms bepaal 

is, te werk, moet, behoudens die bepalings van subklousule (3) 

hiervan, sulke werk as oortydwerk beskou word en moet daam 

voor teen onderstaande skale betaal word:— 

(a) As die werknemer ‘. vakman is, moet hy vir elke 15 

minute of gedeelte daarvan van sodanige oortyd gewerk, 

- die volgende betaal word :— a 
Indien in diens in 

enige— 

A-gebied, coebba 

Gd) Tussen sy gewone ophoutyd en 
middernag op enige dag en ge- 

durende een uur voor sy gewone 

begintyd op enige dag........... 3s. Od. 2s, 7d. 

(ii) Tussen middernag en een uur voor 

sy gewone begintyd op enige dag.. 4s, 3s. 54d.
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(é) in the case of employees other than journeymen and 
labourers— 

G) where such overtime is worked between the hours of 
6 arm. and midnight on any day, three-eighths of his 
hourly rate for each quarier hour or part of a quarter 
hour of the time worked; 

(ii) where such overtime is worked between the hours of 
midnight and 6 a.m. on any day, half of his hourly 
rate for each quarter hour or part of a quarter hour 
of the time worked; 

(c} in the case of iabourers— 
(i) where such overtime is worked between the hours of 

6 am. and midnight on any day, at one and one- 
half times his hourly rate for each. hour er part of 
an hour of the time worked; : 

(ii) where such overtime is worked between the hours of 
midnight and 6 a.m. on any day, at double his hourly 
rate for each hour or part of an hour of the time 
worked. 

(3) (a) Subject to the provisions of sub-clauses (4) (a) and (b} 
of this clause, whenever a journeyman works on a Sunday, his 
employer shall— 

(i) where the duration of such work is two hours or less, pay 
such journeyman not tess than £1. 12s. Od. in all Areas A 
and £1. 8s. Od. in all other areas; 

Gi) where such work exceeds two hours, pay the employee ai 
the rate of 16s. per hour in all Areas A and 14s. per 
hour in all other areas, for every quarter hour or part 
thereof so worked, or pay the journeyman af a rate not 
less than one and one-third times his ordinary rate of 
wage in respect of the total period worked oa such Sunday 
and grant him within seven days of such Sunday one day’s 
holiday and pay him in respect thereof at a rate not Tess 
than fis ordinary rate of remuneration as if he had on 
such day worked his average ordinary hours for that day 
of the week. 

(b) Whenever any employee other than a journeyman works on 

a Sunday, his employer shall, where the duration of such work 

is two hours or less, pay such employee not less than four hours’ 

pay at his ordinary hourly rate, and where such work exceeds 

two hours, pay the employee double his hourly rate for every 

hour or part of an hour so worked or pay the employee at a rate 

not less than one and one-third times his ordinary rate of wage 

in respect of the total period worked on such Sunday and grant 

him within seven days of such Sunday one day’s holiday and 

pay him in respect thereof at a rate not Jess than his ordinary 

rate of remuneration as if he had on such day worked his 

average ordinary hours for that day of the week; 

Provided that where any labourer or service attendant who is 

employed mainly or exclusively on any of the duties specified in 

paragraph (a) of the definition of labourer works his normal 

shift on any Sunday, his employer shall pay him not less than 

\one and one-third times his ordinary hourly rate in respect of 

each hour or part of an hour thereof and double his ordinary 

hourly rate for each hour or part of an hour thereafter. 

(4) (a) It shall be competent for any employsr to require any 

journeyman to “stand-by” on any Saturday and/ or Sunday, 

provided that such journeyman shall be given notice in writing 

of not less than one week to that effect. 

(b) Where a journeyman is required to “ stand-by” he shall 

be paid a “stand-by” allowance of not Jess than 10s. in respect 

of each day on which he is required to “ stand-by »| irrespective 

of whether or not he is required to work, provided that where 

he is required to work, the “stand-by” allowance shall not be 

set of against remuneration paid for such work. 

(e) Any journeyman who is required to “ stand-by” shall! 

present himself for duty within a period of one hour of being 

called and where he fails so to present himself, the “stand-by ” 

allowance shall be forfeit. 

(3) The provisions of clauses 10, 29 (1) (a), 29 (1) (4) Gi) and 

29 (1) (©) of this Chapter and sub-clauses (1), (2), G) and (6) 

of this clause shall not apply to managers and foremen who 

receive not less than— 

(a) £80 per month or £18. 9s. 3d, per week if employed in any 
Areas “ A”: 

(B) £70 per month or £16. 3s, Id. per week if employed in 

any Areas “B” or “CC”. 

(6) Notwithstanding anything to the contrary contained in this 

clause, no employee for whom wages are prescribed in clause 

28 (8) of this Agreement, other than workshop administrative 

staff and clerical employees employed by filling and/or service 

stations, shall be required or permitted to work overtime for 

more than— 

{a) for the express purpose of stocktaking, fifteen hours in any 
one year provided that such overtime shall be confined to 
a period not exceeding twelve consecutive days; 

{b) for purposes other than stocktaking— 

() three hours in any one day; 

Gi) thirty hours in any one year; 

provided that such overtime shall not be worked on any 
Saturday, Sunday or public holiday,   

(b) in die geval van ander werknemers as vakmanne en arbei- 
ders— 

() as die oortyd tussen die ure 6 vm. en middernag op 
enige dag gewerk word, drie-agtstes van sy uurloon vir 
elke kwartier of gedeelte van ’n kwartier van die tyd 
aldus gewerk; 

as die oortyddiens tussen middernag en 6 wur vm. op 
*n dag gewerk word, helfte van sy uurloon vir elke 
kwartier of gedeelte van ’n kwartier van die tyd aldus 
gewerk. 

tii) 

(c) in die geval van arbeiders— 

(@) as die oortyd tussen die ure 6 vm. en middernag op 
’n dag sewerk word, teen 14 maal sy worleon vir elke 
uur of gedeelte van ’n uur van die iyd aidus gewerk; 

(ii) as sodanige oortyd tussen middernag en 6 wur ym. 
op ’n dag gewerk word, teen dubbel sy wurloon vir 
elke uur of gedeelte van ’m uur van die tyd aldus 
gewerk. 

(3) (a) Behoudens die bepalings van subklousules (4) (a) en (5) 
van hierdie klousule, moet sy werkgewer, as ‘n vakman op ’n 
Sondag werk— 

(i) as die werk 2 wur of minder duur, sodanige vakman min- 
stens £1. 12s. in alle A-gebiede en £1. 8s. in alle ander 
gebiede betaal; 

(ii) as die werk fanger as 2 uur duur, die werknemer betaal 
teen 16s. per uur in alle A-gebiede en 14s. per uur in alle 
ander gebiede vir elke bykomende kwartier of gedeelte 
daarvan aldus gewerk, of die vakman teen minstens 14 
maal sy gewone loon betaal ten opsigte van die totale tyd 
op die Sondag gewerk en hom binne 7 dae van dice Sondag, 
1 dag vakansie toestaan en hom ten opsigte daarvan teen 
minstens sy gewone besoidiging betaal asot hy daardie dag 
sy gemiddelde gewone ure vir daardie dag van die week 
gewerk het; 

(b) As ‘n werknemer, uifgesonderd °n vakman, op ‘n Sondag 
werk moet sy werkgewer as die werk 2 wor of minder duur, die 
werknemer minstens 4 uur se loon teen sy gewone nurloon betaal 
en as die werk langer as 2 uur duur, moct hy die werknemer 
dubbel sy uurloon betaal vir elke uur of gedeeliec van ’n vur 

| aldus gewerk, of die werknemer betaal teen minstens 14 maal 
sy gewone foonskaal ten opsigie van die totale tyd op die Sondag 
gewerk en hom binne 7 dae van die Sondag 1 dag vakansie toe- 
staan en hom ten opsigte daarvan teen minstens sy gewone besol- 
diging betaal asof hy op daardie dag sy gewone gemiddelde ure 

| vir daardie dag van die week gewerk het: met dien verstande dat 
Las ’n arbeider of dienstoesighouer wat hoofsaaklik of uitshuitlik 

die werk doen wat genoem word in paragraaf (a) van die woord- 
omskrywing van ,,arbeider”, sy gewome skof op ’n Sondag werk, 

| moet sy werkgewer hom minstens 1} maal sy gewone uurloon 
betaal ten opsigte van elke uur of gedeelte van ’n uur daarvan 
en dubbel sy gewone uurloon vir elke uur of gedeelte van ’n aur 
daarna. - 

(4) a) ’n Werkgewer is daarop geregtig om van enige vakman 
te eis dat hy op enige Saterdag en/of Sondag ,, sereedstaan ”; 
met dien verstande dat die vakman minstens 1 week vooraf skrif- 
telike kennissewing daaromtrent gegee moet word, 

(b) As van ’n vakman vereis word om gereed te staan moet hy 
ten opsigte van elke dag wat van ‘hom vereis word om gereed te 
staan, ’n gereedstaanfoelae van minstens 10s. betaal word, ongeag 
of hy mcet werk of nie; met dien verstande dat as van hom ver- 
eis word om te werk, die gereedstaantoelae nie van besoldiging 
wat vir sy werk betaal word, afgetrek mag word nie. 

(c) °n Vakman van wie vereis word dat hy gereedstaan, moet 
homself binne 1 wur nadat hy geroep is, aanmeld en ingeval by 
versuim om homself aan te meld, word die gereedstaantoelas 
as verbeur verklaar. 

(5) Die bepalings van klousules 10, 29 (1) (a), 29 (2) (6) GD en 
29 (1) (c} van dié Hoofstuk en subklousules (), (2), G) en © 
van hierdie klousule is nie van toepassing nie op bestuurders en 
voormanne wat besoldig word teen minstens— 

(a) £80 per maand of £18. 9s. 3d. per week as hulle in enige 
gebied A in diens is; 

(b) £70 per maand of £16. 3s. Id. per week as hulle in enige 
gebied B of C in diens is. 

(6) Ondanks andersiuidende bepalings in hierdie klousule mag 
geen werknemer vir wie lone by artikel 25 (2) van hierdie Ooreen- 
koms voorgeskryf is, witgesonderd werkwinkels se administratiewe 
personeel en klerklike werknemers wat by vul- en/of diensstasies 
in diens is, verplig of toegelaat word om oortyd te werk vir 
langer as— 

(a) met die uitdruklike docl om voorraadopname te neem, 15 
uur in een jaar, met dien verstande dat sodanige oortyd 
beperk moet word tot ’n tydperk van hoogstens 12 agter- 
eenvolgende dae; 

(b) vir ander doeleindes as voorraadopname— 

(i) drie uur op enige dag; 
Gi) 30 uur in enige jaar; . 

met dien verstande dat sodanige oortyd nie op enige Sater- 
dag, Sondag of openbare vakansiedag gewerk mag word 
nie, . 
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CLAUSE 31.—SurFr WorRK. 

‘The following provisions shall apply:to shift work in vehicle 
cody building and vulcanising - establishments and, with the 
xception of paragraph (e), to manufacturing establishments :— 

(a) No normal shift shall exceed 94 hours; 

(b) not less than 8 hours shall elapse between successive 
shifts of any employee; 

(c) where an employee is employed between the hours of 6 

p.m. and 6 a.m. his employer shall pay him his ordinary 
rate of remuneration, plus 10 percent thereof; 

a) time worked by employees after the completion of their 

normal shift, shall be regarded as overtime and be paid 

for in accordance with the rates prescribed in clause 30 

of this Agreement; 

(e) no shifts shall be worked between the hours of 12 noon on 
Saturday and 6 a.m. on Monday. 

CLAUSE 32.—SHORT TIME. 

(1) Subject to the provisions of. sub-clause (3) hereof and 

notwithstanding anything to the contrary in this Agreement, an 

employer may work his employees short-time; provided that 

where such short-time is due to slackness of trade and/or short- 

age of material, if the employee is required not to attend the 

establishment on a particular day, the employer shall notify him 

of the fact not later than the day immediately preceding the 

day on which he is not required to work and where the employee 

is expressly required by the employer to report at the establish- 

ment on any particular day for the purpose of ascertaining 

whether work will be available, he shall if no work or if work 

of less than four hours’ duration is available, be paid not less 

than four hours’ pay in respect of such day. 

(2) In the event of short-time being worked an employer shall 

not be required to pay wages to his employees except for the 

period actually worked or as otherwise expressly provided for 

in sub-clause (1) hereof. 

(3) (a) An apprentice may not be employed on short-time 

except with the approval of the Registrar of Apprenticeship. 

(b) The provisions of sub-clause (1) hereof shall not apply in 

respect of— 

(i) those Statutory public holidays referred to in Clause 15 (1) 

of this Agreement; 

(ii) Statutory public holidays other than those referred to in 

clause 15 (1) of this Agreement except at the request of 

the majority of the employees of an establishment. 

CLAUSE 33.—SPECIAL PROVISIONS RELATING TO WATCHMEN. 

The following special provisions shall, notwithstanding any- 

thing to the contrary contained in this Agreement, apply to 

employees .exclusively engaged in guarding the premises and 

goods of their employers and/or protecting the motor vehicles 

and goods of which the employers are the bailees:— 

(1) (a) The normal hours of work of such employees shall not 
exceed 12 hours per shift and 84 hours per week; 

(b) the provisions of clauses 29, 30 (2), 30 (3) and 31 shall 

not apply to such employees; 

(c) any time worked in excess of 12 hours per shift shall 

be remunerated at the rate of one-thirtieth of his 

weekly wage for each additional hour’s work; 

(d) after working fourteen consecutive shifts any such 
employee shall be entitled to one free shift on full 
pay as if he had worked his average ordinary working. 

hours for that shift of the week; provided that if 
such employee does not avail himself of this right, 

he shall in lieu thereof and in addition to his ordinary 
remuneration, be paid one-seventh of his normal 
weekly remuneration. . 

Q) Every employer shall provide every watchman with— 

(a) a suitable stick or knobkerrie for the protection of 

such employee; 

(b) a police whistle; 

(c) suitable provision for the warmth of such employee. 

CLause 34.—INCENTIVE Bonus Work. 

An employer may work an ercsloyee under a system of pay- 
ment by result; provided that— 

(a) the employee has agreed in writing to the terms, conditions 
and rates applicable to such system; 

(b) any agreement in terms of the preceding paragraph shall 
include provision regarding the manner in which any 
alteration or the termination of the agreement shall be 
effected and the period of notice required therefor; 

(c) the employer shall, directly he has entered into: an agree- 
ment with an employee in terms of paragraph (a) hereof, 
notify the Regional Council concerned of the fact; 
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KLOUSULE 31:—SKOFWERK. 

- Die volgende bepalings is van toepassing op skofwerk in motor- 
-bakbou- en vulkaniseerinrigtings, en, met uitsondering. van. para- 
gtaaf (e),-op vervaardigingsinrigtings : — : so 

(a) Geen gewone skof mag langer as 94 uur duur nie; 

(b) minstens 8 uur moet tussen agtereenvolgende skofte van ’n 
werknemer verloop; 

(c) as *n werknemer tussen die ure 6 nm. en 6 vm. werk, moet 

’n werkgewer hom sy gewone skaal van besoldiging betaal 

plus 10 persent daarvan; 

(d) tyd wat werknemers na die voltooiing van ’n gewone skof 

gewerk het, moet as oortyd beskou word en daarvoor 

moet betaal word teen skale in klousuie 30 van die Ooreen- 
koms voorgeskryf; 

(e) geen skofte mag tussen die ure 12-uur middag op Saterdag 
en 6-uur vm. op Maandag gewerk word nie, 

KLOUSULE 32.—KoRTTYD. 

(1) Behoudens die bepalings van subklousule (3) hiervan en 

ondanks andersluidende bepalings in hierdie Ooreenkoms, mag 

‘n werkgewer sy werknemers korttyd laat werk; met dien ver- 

stande dat as die korttyd die gevolg is van handelsslapte en/of 

tekort aan materiaal, as die werknemer nie verplig is om hom 

op ’n bepaalde dag by die inrigting aan te meld nie, die werk- 

gewer hom moet verwittig van die feit op of voor die dag onmid- 

dellik voor die dag waarop hy nie verplig is om te werk nie en 

as die werknemer uitdruklik deur die werkgewer verplig word 

om hom op ’n bepaalde dag by die inrigting aan te meld vir 

die doel om vas te stel of werk beskikbaar is, moet hy, as daar 

geen werk is nie, of werk wat minder as 4 uur duur, minstens 

4 uur se loon ten opsigte van sodanige dag betaal word. 

(2) Ingeval korttyd gewerk word, is ’n werkgewer nie verplig 

om lone aan sy werknemers te betaal nie, uitgesonderd vir die 

tyd wat werklik gewerk is of soos witdruklik anders in sub- 

kKlousule (1) hiervan bepaal. 

(3) (a) ’n Vakleerling mag nie korttyd werk nic, uitgesonderd 

met goedkeuring van die Registrateur van Vakleerlinge. 

-(b) Die bepalings van subklousule (1) hiervan is nie van toepas- 
sing nie ten opsigte van— 

(i) die wetlike openbare vakansiedae in kKlousule 15 (1) van 
hierdie Ooreenkoms genoem; 

Gi) wetlike openbare vakansiedae, uitgesonderd dié genoem in 

klousule 15 (1) van die Ooreenkoms, uitgesonderd op ver- 

soek van die meerderheid van die werknemers van ‘n 

inrigting. 

KLOUSULE 33.—SPESIALE BEPALINGS TEN OPSIGTE VAN WAGTE. 

Ondanks andersluidende bepalings in hierdie Ooreenkoms is 

onderstaande spesiale bepalings van toepassing op werknemers, 

wat uitsluitlik die persele en goed van hul werkgewers bewaak’ 

en/of die motorvoertuie en goed waarvan die werkgewers die 
bewaarnemers is:— 

(1) (a) Die gewone werkure van hierdie werknemers mag nie 
meer as 12 wur per skof en 84 uur per week wees nie; 

(b) die bepalings van klousules 29, 30 (2), 30 (3) en 31 is 
nie van toepassing op sulke werknemers nie; 

(c) vir tyd wat 12 uur per skof oorskry, moet betaal word 
teen een-dertigste van sy weekloon vir elke bykomende 

uur se werk; 

(d) nadat ’n wag 14 agtereenvolgende nagte gewerk het, is 
hy op een skof vry geregtig met volle besoldiging 
asof hy sy gewone gemiddelde werkure vir dié skof 
van die week gewerk het; met dien verstande dat as 
die werknemer nie van hierdie reg gebruik maak nie, 
hy in plaas daarvan en benewens sy gewone besoldiging 

- een-sewende van sy gewone weeklikse besoldiging 

betaal moet word. 

(2) Elke werkgewer moet elke wag voorsien van— 

(a) ’p, geskikte stok of knopkierie vir die beskerming van 
die werknemer; 

(b) ’n polisiefluitjie; 
(c) geskikte middele vir verwarming van die werknemer. 

KLOUSULE 34.—AANSPORINGSBONUSWERK. 

’n Werkgewer mag ’n werknemer kragtens ’n stelsel van besol- 

diging volgens resultate laat werk; met dien verstande dat— 

(a) die werknemer skriftelik ingestem het oor die bedinge, 

voorwaardes en skale wat op sodanige stelsel van toepas- 

ing is; 
(b) enige ooreenkoms ingevolge die voorgaande paragraaf voor- 

siening moet maak betreffende die wyse waarop enige wysi- 
ging of die beéindiging van die ooreenkoms teweeggebring 
moet word en die tydperk van kennisgewing wat daarvoor 
nodig is; . ~ 

(c) die werkgewer, onmiddellik nadat hy ’n ooreenkoms met 
’n werknemer kragtens paragraaf (a) hiervan aangegaan 
het, die betrokke Streeksraad van die feit in kennis stel;
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(d) the employee shall be paid-not less <han he would. ordinarily 
have been entitled to had he not worked under such 
system, . 

(e) the employees working under such system or at an establish- 

ment where the introduction of such system is con- 
templated, shall be permitted to appoint a Works Com- 
mittee for the purpose of negotiating with the empioyer 
on all matters appertaining to the system, and generally 
safeguarding the interests of the workers concerned. 

CLAUSE 35.—LETTING AND SUB-LETTING OF PREMISES. 

(1) No .employer shall cause or permit any portion of the 

premises occupied by him in which he is conducting or has 

conducted any work in the. motor industry to be let or sub-let or 

occupied by any person for the purpose of such person engaging 

in any work connected with the motor industry without obtaining 

the prior consent of the Regional Council concerned. 

(2) The consent of the Regional Council may be given or with- 

held at its discretion. 

CLAUSE 36.—TERMINATION OF SERVICES. 

(1) Subject to— 

(a) the right of an employer or an employee to terminate 

employment without notice for any good cause recognised 

by law as sufficient; or 

(b) the provisions of any written agreement between employer 

and employee stipulated for a period in excess of that 

provided for herein; 

an employer or his employee shall give notice of intention to 

terminate a contract of service of not less than-- 

@) one shift’s duration in the case of all employees other than 

those referred to in clause 25 (8) of this Agreement; 

Gi) one week in the case of weekly paid employees and two 

weeks in the case of monthly paid employees refered to 
in clause 25 (E) of this Agreement. 

(2) In the event of an employer ‘or an employee failing to give 

notice as provided for in sub-clause (1) hereof, he shall pay or 

forfeit respectively— . 

(a) in -the.case of an employee such as referred to in sub- 

clause (1) (b) (i) of this clause, an amount equal to that 

_ which the employee concerned was éarning’ on a normal 

week day during normal working hours at the time of, 

termination of employment; 

(b) in the case of employees such as referred to in sub-clause 
(1) (by (i) of this clause, an amount equal to one week’s 

remuneration in the case of weekly paid employees or fifty 

per cent of the monthly remuneration in the case of 
monthly paid employees. 

(3) Notwithstanding anything to the contrary in this Agreement, 

should any money owing by the employer to the employee by 

way of wages be insufficient to meet the full amount of the 

forfeiture referred to herein, the employer shali, subject to the 

provisions of clause 14 (3) of this Agreement be entitled to 

recover such amount from other benefits (if any) accruing to 

such employee at the time of his desertion. 

(4) The notice referred to in sub-clause (3) hereof shall take 

effect from the day on which it is given and may be given on any 

day of the week or month; provided that the period of notice 

shall not run concurrently with, nor shall notice be given during, 
the employee’s absence on annual leave. 

CLAUSE ‘37.—CERTIFICATES OF SERVICE. 

An employer shall, when requested by an employee upon the 

termination of his employment, supply such employee with a 

certificate of service showing fi names of the employer 
and employee, the nature of the employment, the dates of com- 
mencement and termination of the contract and the rate of 
remuneration at the date of such termination; provided that where 
in this Agreement, the wage of any employee is determined by 
length of service it shall be incumbent on the employee to 
produce a certificate of service to his new employer on change of 
employment in order to become entitled to such remuneration 
prescribed for length of service. 

CLAUSE 38.—WoRKING EMPLOYERS AND PARTNERS. 

All working employers and partners engaged in the Motor 
Industry shall observe the working hours and the hours of 
opening and closing prescribed in this Agreement. 

CLAUSE 39.—UNAUTHORISED EMPLOYMENT OF PERSONS. 

(W) No employer shall employ any person other than a journey- 
man, apprentice or trainee under the Training of Artisans Act, 

~ 1951 on journeyman’s work. ;   
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~ (d) die werknemer minstens die bedrag betaal moet word waar- 
cp hy gewoonweg reg sou gehad het as hy nie onder 
sodanige stelsel gewerk het nie, 

(e) die werknemers wat onder so ’n stelsel of vir ’n inrigting 
werk waar die invoering van so ’n steisel oorweeg word, 
kan toegelaat word om ’n werkekomitee aan te stel met 
die cog op samesprekings met die werkgewer oor alle 
sake wat in verband staan met die stelsel en die 
beskerming van die algemene belange van die betrokke 
werkers. : 

KLOUSULE 35.—VERHURING EN ONDERVERHURING VAN PERSELE. 

(1) Geen werkgewer mag ’n gedeelte van die perseel deur hom 
geokkupeer waarin hy werk in die Motornywerheid verrig of 
verrig het, laat verhuur of onderverhuur of okkupeer of toelaat 
dat dit verhuur of onderverhuur of geokkupeer word deur enige 
persoon vir die doel dat sodanige persoon enige werk in verband 
met die Motornywerheid verrig sonder dat toestemming vooraf 
van die betrokke Streeksraad verkry is nie. 

(2) Die toestemming van die Streeksraad kan na goeddunke 
toegestaan of weerhou word. 

KLOUSULE 36.—DIENSBEEINDIGING. 

(1) Behoudens— 

(a) die reg van ’n werkgewer of ’n werknemer om diens om 
’n goeie rede, wat by wet as genoegsaam beskou word, 
sonder kennisgewing te beéindig; of 

(6) die bepalings van ’n skriftelike ooreenkoms tussen werk- 
gewer en werknemer wat ’n tydperk bepaal wat langer is 
as dié in hierdie Ooreenkoms vasgestel; : 

moet ’n werkgewer of sy werknemer kennis van voorgenome be- 
eindig van ’n dienskontrak gee van minstens— 

(i) die duur van een‘skof in die geval van alle werknemers, 
uitgésonderd dié in klousule 25 (E) van hierdie Ooreen- 
koms genoem; 

(i) een week in die geval van weekliks betaalde werknemers 
en twee weke in die geval van maandeliks betaalde werk- 
nemers in klousule 25 (E) van hierdie Ooreenkoms genoem. 

(2) As ’n werkgewer of *n werknemer versuim om kennis te 
gee soos bepaal by subklousule (1) hiervan, moet hy of betaal 
of verbeur— ° 

(a) in die geval van *n werknemer soos dié in subklousule (1) 
‘(b) G) van hierdie klousule genoem, ’n bedrag gelyk aan 
dié wat die betrokke werknemer op “’n gewone weekdag 
gedurende gewone werkure ten tyde van diensbeéindiging 
verdien het; ’ 

(b) in die geval van werknemers soos dié in subklousule (1) (b) 
(ii) van hierdie klousule genoem, ’n bedrag gelyk aan een 
week se besoldiging in die geval van weekliks besoldigde 
werknemers en 50 persent van die maandelikse besoldiging 
in die geval van maandeliks besoldigde werknemers. 

(3) Ondanks andersluidende bepalings in hierdie Ooreenkoms, 
indien enige geld wat deur die werkgewer aan die werknemer 
by wyse van loon verskuldig is, ontoereikend is om die vole 
verbeurde bedrag hierin genoem, te dek, is die werkgewer, 
behoudens die bepalings van kiousule i4 (3) van die Ooreenkoms, 
daarop geregtig om die betrokke bedrag op ander voordele te 
verhaal (as daar is) wat ten tye van die werknemer se diens- 
verlating ten behoewe van die werknemer aan die oploop was. 

(4) Die kennisgewing in subklousule (1) hiervan genoem, word 
van krag op die datum waarop dit gegee word en mag op enige 
dag van die week of maand gegee word; met dien verstande dat 
die tyd van kennisgewing nie met die werknemer se afwesigheid 
met jaarlikse verlof -saamval nie en dit.mag ook nie gedurende 
dié tyd gegee word nie. 

KLOUSULE 37.—DIENSSERTIFIKATE. 

As ’n werkgewer deur ’n werknemer ten tye van sy diens- 
beéindiging daarom versoek word, moet die werkgewer die werk- 
nemer voorsien van ’n sertifikaat van diens waarin die name van 
werkgewer en werknemer voluit aangetoon word, die aard van die 
diens, die datum waarop die kontrak ’n aanvang geneem en 
geéindig het en die loonskaal ten tyde van die beéindiging; met 
dien verstande dat ingeval die loon van ’n werknemer in hierdie 
Ooreenkoms bepaal word volgens dienstyd, dit van die werknemer 
verwag word om ’n dienssertifikaat aan sy nuwe werkgewer by sy 
diensverandering voor te 1é ten einde geregtig te wees op die 
besoldiging wat vir dienstyd voorgeskryf word. 

KLousuLe 38.—WERKENDE WERKGEWERS EN VENNOTE. 

Alle werkende werkgewers en vennote betrokke by die motor- 
nywerheid moet die werkure en die openings- en sluitingsure wat 
in hierdie Ooreenkoms voorgeskryf word, nakom. 

KLousuLE 39.—ONGEMAGTIGDE INDIENSNEMING VAN PERSONE. 

(1) Geen werkgewer mag enigiemand, uitgesonderd ’n vakman, 
‘n vakleerling of kwekeling ingevolge die Wet op Opleiding van 
Ambagsmanne, 1951, vir vakmanswerk in diens neem nie, 
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(2) No employee shail instruct or permit any employee (wor- 

“ing under his supervision) other than a journeyman or appren- 

iice, to perform journeyman’s work. 

(3) For the purpose of this clause, “journeyman’s work ” in- 

cludes any operations in connection with the activities covered 

by the definition of “ motor industry”, provided that this clause 

shall pot be deemed to prohibit the employment of other classes 

of employees at the wages prescribed for such classes, on the 

operations and in the circumstances specified in the definitions of 

such classes. 

CLAUSE 40.—EMPLOYEES’ REPRESENTATIVES ON THE COUNCIL. 

Employees’ representatives on the Council or any Regional 

Council shall be given every reasonable facility by their em- 

ployers to attend to their duties in connection with meetings of 

such Councils. 

CLAUSE 41.—CASUAL LABOURERS. 

Notwithstanding anything to the contrary, none of the provi- 

sions of this Agreement other than the following shail apply to | 
casual labourers as defined herein: — 

(a) The basis of contract of employment of a casual labourer 
shall be hourly and the employer shall pay such employee 
where the period of employment on any one day— 

(i) is of 2 hours’. duration or less, an amount equal to not 
less than twice the hourly rate of remuneration, or 

Gi) is of longer duration than 2 hours, an amount equal 
to not less than nine times the hourly rate of 
remuneration; 

(iii} is of longer duration than 9 hours, overtime for such 
excess time on the basis prescribed for a labourer in 
Clause 30. 

(b) The employer shall pay the remuneration due to a casual 
Jabourer-on termination of his employment. 

(c) “ Hourly rate of remuneration” means the weekly wage 
prescribed for a labourer in this Agreement plus cost of 
living allowance payable in terms of War Measure No. 43 
of 1942 (as amended from time to time) divided by 46. 

(d) “Casual Labourer” means a labourer who is employed by 
the same employer on not more than three days in any one 
week on any of the duties in paragraph (b) of the defini- 
tion of labourer in this Chapter of the Agreement. 

Ciause 42.—Sicx Leave. 

(1) A person who, in terms of the definition of “ employee ” in 
the Act, is regarded as a non-employee, is absent from work 
through sickness or accident not caused by his own misconduct 
or neglect, and not compensable under the Workmen’s Compen- 
sation Act, 1941, and who is not entitled to any benefits under 
any sick fund scheme conducted by the Council or any Regional 
Council, shall be entitled to sick leave on full pay from his 
employer for a period not exceeding 6 working days in the case 
of Regions EP and TVL and 12 working days in the case of all 
other Regions except Region WP, during any period of 52 conse- 
cutive weeks of employment with the same employer. 

(2) No such person shall qualify for paid sick leave during the 
first two months of his employment with any one employer. 

(3) Paid sick leave shall not be claimable in respect of the 
first three consecutive working days of absence from work and 
paid sick leave shall not be accumulative. 

(4) Payment in respect of sick leave shall be made to the 
person concerned not later than the first pay day after , his 
return to duty, provided that before effecting any payment in 
terms of this clause, an employer may require any person who 
qualified for paid sick leave in terms hereof to produce a medical 
certificate or other satisfactory evidence of illness, and if so 
required by his employer, the person shall produce the medical 
certificate or other satisfactory evidence within a period of not 
more than two weeks after his return to duty. ~ 

CLAUSE 43.—-IDENTIBFICATION OF OPERATIVE CLASSES OF 
EMPLOYEES. 

Every employer who employs any of the operative classes of 
employees defined in this Agreement (including spoke wheel 
truers, radiator repairers and re-metallers) shall, for the purpose 
of ready indentification, provide such employees with, and the 
latter shall wear such distinctive markings on their clothing as 
the Council, the Executive Committee or a Regional Council may 
from time to time determine. : 

CLAUSE 44.—-EMPLOYMENT OF PERSONS UNDER THE AGE OF 
FIFTEEN YEARS. : 

No employer shall employ any person who is under fifteen 
years of age. 
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| ingevolge hiervan vir   

_@) Geen werknemer mag enige werknemer wat onder sy toc 
sig werk, uitgesonderd *n vakman of ’n vakleerling, opdrag gee 
of toelaat om ’n vakman se werk te verrig nie. 

(3) Vir die toepassing van hierdie klousule omvat ,, vakmans- 
werk” enige werksaamhede in verband met die bedrywighede 

gedek deur die woordomskrywing van ,,motornywerheid””, met 

dien verstande dat dit nie beskou moet word dat hierdie Klousule 
die indiensneming verbied van ander klasse werknemers teen die 
lone wat vir sodanige klasse voorgeskry£ word vir die werksaam- 
hede en onder die omstandighede gespesifiseer in die woord- 
omskrywings van sodanige klasse pic. 

Kiousute 40.—WERKNEMERVERTRENWOORDIGERS OP DIE RAAD. 

Werknemerverteenwoordigers op die Raad of enige Streeks- 

raad moet alle redelike fasiliteite deur hul werkgewers verleen 

word ten einde hul pligte in verband met vergaderings van dé 

Rade na te kom. 

KLOUSULE 41.—LOS ARBEIDERS. 

Ondanks andersiuidende bepalings mag geencen van die 

bepalings van hierdie Ooreenkoms, uitgesonderd die volgende, van 

teepassing wees op los arbeiders soos hierin omskryf nie:— 

(a) Die kontrakbasis van ’n los werknemer moet uurliks wees 

en die werkgewer moet sodanige werknemer die volgende 

betaal indien die dienstyd op enige enkele dag— 

@) 2 uur of minder duur, ’n bedrag gelyk aan minstens 
dubbel die uurskaal van besoldiging; of 

(i) langer as 2 uur duur, ’n bedrag gelyk aan minstens 
9 maal die wurskaal van besoldiging; 

(ili) langer as 9 uur duur, oortyd vir sodanige oertyd op 

die grondslag voorgeskryf vir ’n arbeider in klousule 

(b) Die werkgewer moet die besoldiging wat aan ’n ios arbeider _ 
. verskuldig is, by sy diensbedindiging betaal. 

(c) ,, Uurskaal van besoldiging” beteken die weekloon voor- 

geskryf vir ’a arbeider in hierdie Coreenkoms plus lewens- 

Kostetoclae betaalbaar ingevolge Oorlogsmaatreél No. 43 

van 1942 (soos van tyd tot tyd gewysig) gedeel deur 46, 

(d) ., Los arbeider” beteken ’n werknemer wat by dieselide 

werkgewer op hoogstens 3 dae in enige enkele week in 

diens is op cnigeen van die werksaamhede genoem in die 

woordomskrywing van ,,arbeider” in - hierdie hoofstuk 

van die Ooreenkoms. 

ELOUSULE 42.—SIEKXTEVERLOR. 

(1) Jemand wat kragtens die woordbepaling van ,, werknemer ” 

| in die Wet as *n nie-werknemer beskou word, en wat van werk 

| afwesig is as gevolg van siekte. of ongeval wat nie aan sy e1e 

wangedrag of versuim toe te skryf is nie en nie vir vergoeding 

kragtens die Ongevallewet, 1941, in aanmerking kom nie en wat 

nie reg het op bystand kragtens enige siekefondsskema onder 

verlof met volle betaling van sy werkgewer vir ‘n tydperk vam 

hoogstens 6 werkdae in die geval van streke OP en TVL ca 12 

| werkdae in die geval van alle ander streke, uitsluitende streek WP, 

gedurende enige tydperk van 52 agtereenvolgende weke diens by 
dieselfde werkgewer. 

(2) So ’n persoon. mag nie vir betaalde siekteverlof gedurende 

| die eerste twee maande diens by ‘’n werkgewer in aanmerking 

kom nie. 

(3) Betaalde siekteverlof kan nie geéis word ten opsigte van 
die eerste drie agtereenvolgende werkdae afwesigheid van werk, 
en betaaide siekteveriof mag nie oploop hie. 

(4) Betaling ten opsigte van siekteverlof moet aan die betrokke 
persoon op of voor die eerste dag na hervatting van diens 
gedoen word, met dien verstande dat veordat enige betaling gedoen 

word ingevolge dié klousule, *n werkgewer van ’n persoon wat 
betaalde siekieverlof gekwalifiseer het, 

kan vereis dat die perscon ’n doktersertifikaat of ander bevredi- 

| gende bewys van siekte aan hom moet veorlé, en as sy werk- 

| gewer dit vereis, 
| bevredigende bewys 
| na hervatting van diens aan hom voorlé, 

moet die persoon die doktersertifikaat of ander 
binne ’n tydperk van hoogstens twee weke 

K.ousuLp 43.—IDENTIFIRASIE VAN WEREMANKLASSE WERENEMERS, 

Elke werkgewer wat enige van die werkmanklasse werknemers, 

soos omskryf in hierdie Qoreenkorms (met inbegrip van speekwiel- 

stellers, verkoelerherstellers en hermetatliseerders) in diens neem, 

| moet, vir die doel van identifikasie, sodanige werknemers voor: 

  

sien van bepaalde kentekens en laasgenoemde moet sodanige 

kentekens op hul klere dra soos die Raad, die Uitvoerende 

Komitee of ’n Streeksraad van tyd tot tyd kan besinit. 

KLOUSULE 44.—INDIENSNEMING VAN FERSONE ONDER DIE 

CUDERDOM VAN VYFTIEN JAAR. 

Geen werkgewer mag enigiemand onder die ouderdom van 

vyftien jaar in diens neem nie, ; 

s
e
l
l
s
 

| beheer van die Raad of °n Sireeksrand nie, het reg op sickte-/
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CHAPTER 2. 

VEXRICLE BODY BUILDING ESTABLISHMENTS. 

PART L 

Ciause 1,—ScopzR of APPLICATION, 

{i} The provisions of this Part of Chapter 2 of the Agreement 
shall apply to establishments (hereinafter referred to as vehicle 
body building establishments) wherein, whereon or wherefrom 
vehicle body building is carried on and to the employers con- | 
ducting such establishments and to their employees. 

(2) Save where otherwise provided herein, the provisions of 
Chapter 1 of this Agreement shall also apply to vehicle body 
building establishments provided that where the provisions of 
Chapter i are in conflict with the provisions of this Chapter, the 
latter shall obtain and have preference. 

(3) Notwithstanding anything to the contrary, the provisions 
ef Chapters 1 and 2 shali not apply io office, stores, sales and 
clerical employees or to storekeepers and timekeepers in any 
vehicle body building establishment which is not a “shop” and 
for the purpose of this sub-clause, “shop” means any vehicle 
body building establishment to which the public is invited for 
the purpose of purchasing, otherwise than by public auction, the 
goods displayed therein or thereon, but does not include any 
vehicle body building establishment trading in goods exclusively 
manufactured by such establishment. 

CLAUSE 2.—DEFINITIONS, 

* Labourer” means an employee mainly or exclusively engaged 
in any one or more of the following operations and/or any of the 
functions enumerated in paragraph (5) of the definition of 
Labourer in Chapter 1 of this Agreement: — 

Striking and cutting iron with hacksaw after iron has been 
set to place or marked out by a journeyman or an appren- 
tice; drilling holes in iron or other material other than 
precision work; threading of bolts; hand-grinding or buffing 
or filing of iron or other metal other than precision work; 
rough cutting and punching of material by hand or machine 
under the general direction of a journeyman or an appren- 
tice or to stops or to set jigs or to templates; holding up 
and carrying wood for machinist; cleaning castings; sorting 
metal; cleaning metal for resmelting; cutting iron with 
power hacksaw, fly and/or treadle and/or manual or power 
pressing and/or notching where the work is done with pre- 
set dies other than setting of dies; bending and/or forming 
in special purpose jigs—hand operated; drilling in special 
purpose drilling jigs; notching in special purpose jigs; 
punching by hand or machine with pre-set dies; repetition 
spot welding and/or resistance welding with components in 
special purpose jigs and/or fixture on sub-assembly work; 
shearing and cutting off to pre-set jigs and/or stops; rivet 
heating and/or siriking; repetition screwing by hand with 
dice heads and/or taps and/or screwing machine; assembling 
and fitting centre bolt and clips to springs; stripping dis- 
mantled springs; tightening and/or loosening body holding 
down bolts, seat fixing bolts and wheel nuts; operating 
cranes and gantries other than cab-operated gantries; 
assisting journeyman cr apprentice in installation of electric 
cables for interior lighting or fittings or with the fixing of 
seif aligning dies in the setting macnines; masking, cleaning, 
compounding and polishing by hand or machine in con- 
nection with the painting of motor vehicles; sandpapering, 
rubbing down of fillng, primer and putty; filing of solder 
and/or filing of welding on new parts; application by spray- 
gun or brush of recognised bitumastic and fire resistant and 
rust-prevention substances (coatings) te components prior to 
assembly; painting by brush rough waterproofing paint on 
canvas; touching up screw-heads, bolts and similar pro- 
truding parts by brush with paint on new vehicles; painting 
by brush and/or gun, axles, brakedrums, chassis and under- 
sides of vehicle bodies and trailers; applying deadener 
material excluding primer, surfacer and finishing coats; 
applying adhesives and stirring materials; dipping in enamels 
or paint; pre-treatment of metal by chemical process; the 
issuing of material previously recorded by a storekeeper; 
marking off from templates by hand. 

“Marking off” means the operation of marking any article 
ento any material from a pattern. 

“Marking out’? means the operation of marking out or setting 
out on any material from drawings. 

CLAUSE 3.——PAYMENT OF EARNINGS. 

Every employer shall pay his weekly employees their earnings 
on each Friday by the normal stopping time of his establishment 
for that day. , 

  

HOCFSTUK 2, 

BAK BOUINRIGTINGS. 

DEEL 1. 

KLOUSULE. 1.—BESTEK VAN TOEPASSING. 

(1) Die bepalings van dié deel van Hoofstuk 2 van die Coreen- 
koms is van toepassing op inrigtings (hieronder bakbouinrigtings 
genoem), waarin, waarop of waaruit bakbouwerksaamhede 
uitgevoer word, en op die werkgewers wat sulke besighede dryf, 
en op huile werknemers. 

(2) Behoudens andersluidende bepalings hierin, is die bepalings 
‘van Hoofstuk 1 van hierdie Ooreenkoms ook van toepassing op 
bakbouinrigtings; met dien verstande dat ingeval die bepalings 
van Hoofstuk i strydig met die bepalings van hierdie Hoofstuk 
is, laasgenoemde geldig moet wees en voorkeur meet geniet. 

(3) Ondanks andersluidende bepalings, is die bepalings van 
Hoofstukke 1 en 2 nie van toepassing op kantoor-, stoor-, 
verkoops- en kierklike werknemers of op stoormanne en tydhouers 
in enige bakbouinrigtings wat nie ’n ,, winkel” is nie, en vir die 
toepassing van hierdie subklousule beteken ,, winkel” enige bak- 
bouinrigting waarheen die publiek uitgenoci word met die doel 
om die goedere wat daarin of daarop uitgestal word, te koop, 
anders as deur middel van openbare veiling, maar omvat nie 
enige bakbouinrigting wat in goedere handel wat uitsluitlik deur 
sodanige inrigting vervaardig word nie. 

KLOUSULE 2.-~-WoOORDOMSKRYWINGS. 

» Arbeider ” beteken ’n werknemer wat hoofsaaklik of uitsluitlik 
een of meer van die volgende werksaamhede uitvoer en/of enigeen 
van die werksaamhede kan uitvoer wat in paragraaf (6) van die 
woordomskrywing van .,,arbeider” in Hoofstuk I van hierdie 
Ooreenkoms opgencem word:— 

Yster slaan en met ystersaag saag nadat yster deur ’n 
vakman of vakleerling op sy plek gesit of afgemerk is; gate 
in yster of ander materiaal boor, uitgesonderd met presisie- 
werk; skroefdraad aan boute sny; yster of ander metaal 
met die hand skuur of polys of vyl, uitgesonderd met 
presisiewerk; ruwe snywerk en ponswerk met die hand of 
masjien aan materiaal onder die algemene toesig van ’n 
vakman of vakleerling of volgens stoppe of gestelde stel- 
masjiene of patrone; hout vir masjinis vashou en dra; 
gietwerk skocnmaak; metaal sorteer; metaal skoonmaak om 
weer te smelt; yster met kragystersaag saag; skroef en/of 
trap- en/of hand- en/of kragpers- en/of uitkeepwerk as werk 
met gestelde stempels gedoen word, uitgesonderd die stempel 
stel; in spesiale stelmasjiene (handstelmasjiene) buig en/of 
vorm; in spesiale boorstelmasjiene boor; in spesiale stel- 
masjiene inkeep; met hand of masjien met gestelde stempels 
deurslaan; punt- en/of flits- en/of weerstandsweising by her- 
haling met onderdele in spesiale stelmasiiene en/of skoor- 
stukke of submonteerwerk; voigens gestelde stelmasjiene en/of 
stoppe skuinssny en afsny; klinknaels verhit en/of slaan; 
herhalingskroefsny met die hand met stempelkoppe en/of 
tappe en/of skroefsnymasjien; senterbout en klampe in- 
mekaarsit en aan vere aansit; afgehaalde vere vitmekaarhaal; 
boute wat bak vashou, boute wat sitplekke op hul plek hou, 
en wielmoere, aandraai of losdraai; krane en kraanstellasies, 
vitgesonderd kapbeheerde kraanstellasies, bedien; vakman .of 
vakleerling help met die installering van elektriese kabeis 
vir binnenshuise beligting of toebehore of met die insit van 
selfrigtende stempels in die stel van miasjiene; maskering, 
skoonmaak, vermenging en polering met die hand of masjien 
in verband met die verf van motorvoertuie; vulmateriaal, 
grondlaag en stopverf skuur en opvryf; soldeersel afvyl en/of 
sweiswerk aan nuwe dele afvyl; erkende bitumastik- en _ 
brandwerende en roeswerende stowwe (deklae) aan onderdele 
voor montering aansit; growwe waterdigte verf aan seildoek 
met kwas verf; skrcefkoppe; boute en soortgelyke uitstaande 
dele met kwas aan nuwe veoertuie liggies verf; aste, rem- 
trommels, onderstei en onderkante van voertuigbakke en 
sleepwaens met kwas en/of spuit verf; verdofverf, uit: 
gesonderd grondlaag, vlakiaag en bolaag, aansit; kleefstowwe 
aansit en materiaal roer; in enemmel of verf indoop; voor- 
behandeling van metaal met skeikundige proses; die uitgee 
yan materiaal vooraf aangeteken deur ’n stoorman; die 
afmerk van patrone of met die hand. 

» Afmerk ” beteken die proses om enige artikel van ’n patroon 
af op enige materiaal af te merk. 

,, Uitmerk ” beteken die proses om enige materiaal van tekenings 
af te merk. 

KLOUSULE 3.—BSTALING VAN VERDIENSTE, 

Elke werkgewer moet sy weeklikse werknemers hul verdiensts 
elke Vrydag teen dic gewone ophoutyd van sy inrigting vir 
daardie dag betaal.
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CLAUSE 4.~-ANNUAL LEAVE. 

An employer may at any time, but not more than once in any 

period of twelve consecutive months, close his establishment for 

purposes of granting his employees paid leave as prescribed by 

clause 14 of Chapter 1 and where at the date of the closing of 

the establishment any employee is not entitled to the full pre- 

scribed period of paid annual. leave, the employer shall pay him 

an amount on the basis laid down in sub-clause (2) of that 

clause as if his employment had terminated, plus remuneration 

in respect of any of the paid public holidays which fall during 

the period that the establishment is closed and are required to 

be added to an employee’s annual leave in terms of clause 14 

(1) (e) of Chapter 1, at a rate not less than he would normally 

have received for his ordinary working hours for that day of the 

week. 

CLAUSE 5.--SUPPLY OF OVERALLS. 

(1) Every employer shall in respect of each of his journeymen 

and apprentices and each employee whom he required to wear 

a uniform, overall, dust coat or apron, either— 

(i) supply free of charge a minimum of two such garments per 

year to each such employee; or 

(ii) in lieu thereof, at the option of the employer concerned, 

pay each such employee an overall allowance of 2s. per 

week in addition to his normal remuneration. 

(2) The allowance payable in ‘terms of sub-clause (1) hereof 

shall be paid at the same time as the employee’s ordinary 

earnings. 

(3) Should any employee who is entitled to payment of an 

allowance in terms of this clause work for less than three full 

days or 254 hours whichever is the lesser, in any one week, he 

shall not be entitled to any overall allowance in respect of that 

week. 

(4) Any garment supplied in terms of this clause, shall remain 

the property of the, employer. 

CLAUSE 6.—LasouRERS’ WAGES. 

No employer shall pay to any labourer and no labourer shall 

accept wages at less. than the following rates per week :— 

In Area A (WP)...... ccc e cece ee eenes £2. 0s. 3d. 

In all other areas..... cece eeeeeene we. £1, 18s. 4d. 

  

CHAPTER 2. 

VEHICLE BODY BUILDING ESTABLISHMENTS. 

  

PART 2. 

CLAUSE 1.—ScorE OF APPLICATION. 

In addition to the provisions of Part 1 of this Chapter the 

provisions of this Part 2 shall, subject to clause 2 hereof, apply 

to vehicle body building establishments registered for the purpose 

by the Council or Regional Council concerned. 

CLAUSE 2.—REGISTRATION OF ESTABLISHMENTS. 

(1) Any employer utilising repetitive production methods in 

vehicle body building shall, if he wishes to employ any or all 

of the Operative Grades defined in clause 3 of this Part, make 

application to be registered therefor to the Regional Council for 

his Region in such form as the Council or that Regional Council 

may prescribe. 

(2) The Council or Regional Council shall, after considering 

such application, in its descretion register the establishment con- 

cerned upon such terms and conditions and for such period as it 

may determine and issue a certificate to that effect specifying 

inter alia, the Operative Grades which may be employed by that 

establishment. 

(3) The Council or Regional Council may at any time withdraw 

or vary the terms of the certificate referred to in sub-clause (2) 

hereof and the employer shall, when so required in writing, 

forthwith return the said certificate to the Council or Regional 

Council concerned. , 

(4) No employer shall unless so registered and validly in 

possession of the said certificate employ any of the Operative 

Grades defined in this Part, nor shall he employ any of the 

Operative Grades other than those specified in that certificate. 

(5) No employer whose establishment is registered as a vehicle 

body building establishment in terms of this clause, shall require 

or permit any Grade of Operative to perform any of the duties 

which are enumerated in the definition of a different Grade of 

Operative. 
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KLOUSULE - 4—J AARLIKSE VERLOF. 

’n Werkgewer mag te eniger tyd, maar nie meer dikwels as 

eenkeer in elke tydperk van 12 opeenvolgende maande nie, sy 

“inrigting sluit met die doel om sy werknemers besoldigde verlof, 

soos by klousule 14 van Hoofstuk 1 voorgeskryf, toe te staan, 

en as ‘n werknemer ten tyde van die sluiting van die inrigting 

nie geregtig is op de volle voorgeskrewe tydperk van jaarlikse 

betaalde verlof nie, moet die werkgewer hom ’n bedrag betaal 

op die grondslag neergelé in subklousule (2) van daardie klousule 

asof sy diens beéindig is, plus besoldiging ten opsigte van enige 

van die betaalde openbare vakansiedae wat binne die tydperk val 
waarin die inrigting gesluit is en dit vereis word dat dit ingevolge 

klousule 14 (1) (e) van Hoofstuk 1 by ’n werknemer se jaarlikse 
verlof gevoeg moet word, teen ’n skaal van minstens dié wat hy 
gewoonweg vir sy gewone werkure vir daardie dag van die week 

sou ontvang het, 

KLOUSULE 5.—VERSKAFFING VAN OORPAKKE. 

(1) Elke werkgewer moet ten opsigte van elkeen van sy vak- 

manne en vakleerlinge en elke werknemer wat hy verplig om ’n 

uniform, oorpak, stofjas of voorskoot te dra, bfi— ; 

() ’n minimum van twee sodanige kledingstukke per jaar aan 
elk van sodanige werknemers kosteloos verskaf; of 

(ii) in plaas daarvan, na dic betrokke werkgewer verkies, aan 
elk sodanige werknemer ’n oorpaktoelae van 2s. per week, 
benewens sy gewone besoldiging, betaal. 

(2) Die toelae kragtens subklousule (1) hieryan betaalbaar, moet 

terselfdertyd as die werknemer se gewone ‘weeklikse verdienste 

betaal word. 

(3) As ’n werknemer wat reg het op betaling van toelae krag- 
tens hierdie klousule, minder as drie volle dae of 254 uur, na 
gelang van die minste, in een week werk, het hy nie reg op ’a 
oorpaktoelae nie. . 

(4) Enige kledingstuk wat kragtens hierdie klousule uitgereik 
word, bly die eiendom van die werkgewer. 

KLOUSULE 6§6.—ARBEIDERS SE LONE. 

Geen werkgewer mag aan enige arbeider lone betaal en geen 

arbeider mag Jone aanneem wat minder as die volgende skale 

per week is nie: — fo 

  

In Gebied A (WP).........0065 . £2. 0s. 3d. 
_In alle ander gebiede seneecuee .-- £l, 188. 4d. ° 

HOOFSTUK 2. 

BAKBOUINRIGTINGS. 

DEEL 2. 

Krousut# 1.—BESTEK VAN TOEPASSING. 

Benewens die bepalings van Deel 1 van hierdie Hoofstuk fs 

die bepalings van hierdie Deel 2, behoudens klousule 2 hiervan, 

yan toepassing op bakbouinrigtings wat vir dié doel deur die 
Raad of betrokke Streeksraad geregistreer is. 

KLOUSULE 2.—REGISTRASIE VAN INRIGTINGS. 

(1) Enige werkgewer wat herhalingsproduksiemetodes in bakbou 

aanwend, moet, as hy enige of al die werkmansgrade, omskryf in 

klousule 3 van hierdie Deel, in diens wil neem, aansoek daarom. 

by die Streeksraad vir sy Streek doen op sodanige vorm as wat 

die Raad of daardie Streeksraad kan voorskryf. . 

(2) Die Raad. of Streeksraad moet, na oorweging van sodanige 

aansoek, na goeddunke die betrokke inrigting op sulke bedinge 

en voorwaardes en vir sodanige tydperk as wat hy mag vasstel, 

registreer, en ’n sertifikaat te dien effekte uitreik wat, onder meer, 

die werkmansgrade spesifiseer wat deur daardie inrigting in diens 

geneem mag word. . 

G) Die Raad of Streeksraad kan die bedinge van die sertifikaat 

genoem in subklousule (2) hiervan, te eniger tyd intrek of wysig, 

en die werkgewer moet, wanneer hy aldus skriftelik versock word, 

genoemde sertifikaat onmiddellik aan die Raad of die betrokke 

Streeksraad terugstuur. 

(4) Geen werkgewer mag, tensy hy aldus geregistreer is en reg- 

matig in besit van genoemde sertifikaat is, enige van die werk- 

mansgrade in diens hé wat in hierdie Deel omskryf word nie; 

ook mag hy geeneen van die werkmansgrade, uitgesonderd dié 

wat in daardie sertifikaat gespesifiseer is, in diens hé nie. 

(5) Geen werkgewer wie se inrigting ingevolge hierdie klousule 

as °n bakbouinrigting geregistreer is, mag vereis of toclaat dat 

enige graad werkman enige van die pligte, opgesom. in die woord- 

omskrywing van °n ander graad werkman, verrig nic. 

1—6210
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CLAUSE 3.—DEFINITIONS, 

 “ Coach’ Finished Bodies” in relation to Operative Grade DV 
means bodies, cabs, trailers or superstiuctures of vehicles on 
which filling and/or stopping up and/ or rubbing down are done 
preparatory to the application of finishing coats. 

“Labourer ” means an employee mainly or exclusively engaged 
in one or more of the functions listed in the definition of labourer 
in clause 2 of Part 1 of this Chapter and/or who makes parts 
from pre-mixed plastic materials in preformed moulds. 

“ Operative Grade AV” means an employee engaged exclu- 
sively on repetition applying and wiping of metal and_ similar 
materials by blowlamp or glazing of fixed glasses by self-sealing 
rubber section, 

“Operative Grade BV ” means an employee engaged exclusively 
and on a repetitive basis in welding or brazing ferrous and/or 
ferrous alloy and non-ferrous and/or non-ferrous alloy plates, 
sheets and sections to jigs and/or parts so formed and/or located 
to obviate the need for a jig, and where amperage and/or jet 
and filler rods used remain constant. 

“ Operative Grade CV” means an employee mainly or exclu- 
sively engaged on a repetitive basis on one or more, but on no 
more than three, of the following operations: assembling and 
fitting by bolting and/or rivetting and/or.screwing and/or drilling 
of any materials under the supervision of a journeyman or 
apprentice, repetition sewing of cushion and seat covers by 
machine; repetition padding of flutes: for squabs and cushion 
covers; machining of timber components on wood-working 
machines to jigs or stops; marking out and cutting, bending, 
forming and blanking all materials from templates by hand or 
pre-set machine under the supervision of a journeyman or an 
apprentice. 

“ Operative Grade DV” means an employee mainly or exclu- 
sively engaged in applying by brush or spray gun any primer or 
paint to the interior or exterior of motor vehicles other than 
the final exterior coats.to coach finished bodies and: excluding 
colour matching or mixing. 

CLAUSE 4.—RATIO. 

At least one journeyman shall. be employed by an employer 
on each section of operations in his establishment on which any 
Operative Grades are employed. 

CLAUSE 5.—WAGES. 

The minimum wage which shall- be paid by an employer to 
each member of the undermentioned classes of his employees 

& shall be as set out hereunder and no employee shall accept a 
F wage lower than that specified for his class:— 

(NoTE.—In the case of monthly paid employees, the minimum 
wage shall be four and one-third times the weekly wage.) 

  

   

     
    

      

   

   

Wage per 
Week. 

F: (All Areas). 
; Operative, Grade AV— £s.d. 

i. During first three months of experience........... 217 6 
Thereafter... 2... cece cece cece ence en ees 3.9 9 

Operative, Grade BV— 
During first two weeks of experience..... cecoeee. 40 6 
During next six weeks of experience.......... wee 5 3 6 

_  Thereafter....... 2.02. cece cece cece ceoeeses. 5 15 O 

;. Operative, Grade CV— 
¥ | During first three months of experience........... 3 9 9 
-.. Thereafter...... ene tee renee eee tees coeee 4 0 6 
FOperative, Grade DV.......... wbeseees scssevayee 412 0 

CHAPTER 3. 

MANUFACTURING ESTABLISHMENTS, 

CLAUSE 1.—ScopE oF APPLICATION. 

Re provisions of Chapter 1 of this Agreement (other than 
© relating to “Supply of Overalls or Allowance in Lieu 
Feof”, “Letting and Sub-Letting of Premises”, “ Working 
loyers and Partners” and office, stores, sales and clerical 
oyees) and the provisions of this Chapter 3 shall, subject to 

se 2 hereof, apply to manufacturing establishments tegistered 
puch by the Council, provided that where the provisions of 
two Chapters are in conflict, the provisions of this Chapter 3, 

fl obtain and have preference. 

is 149688 

e.
, 

     

KLOUSULE 3.—Wo0OORDOMSKRYWINGS. 

- ,, Voorbereide voertuigbakke ”,. met betrekking. tot werksman 
graad . DV, . beteken. bakke, kappe, sleepwaens of bobouwerk 
waaraan vulwerk en/of opstopwerk en/of opvryfwerk gedoen 
word ter voorbereiding van die aanwending van bolae. 

», Arbeider ” beteken :’n -werknemer hoofsaaklik of -uitsluitlik 
werksaam in een of meer van die pligte genoem in die woord- 
omskrywing van. arbeider in klousule 2 van Deel’ 1 van dié 
Hoofstuk en/of wat onderdele maak van. plastiese stowwe in 
voorafgevormde gietvorms. 

», Werkman graad AV” beteken ’n werknemer wat uitsluitlik 
herhalings-, aansit- en veegwerk aan metaal en dergelike stowwe 
met blaaslamp of aan selfversetlende rubberglasuring aan vaste 
glaswerk verrig. 

» Werkman graad BV” beteken ’n werknemer wat uitsluitlik 
in diens is en op ’n herhalingwerkgrondslag in die sweis of soldeer 
van yster- en/of ysterallooi- en nie-yster- en/of nie-ysterallooi- 
plate en -velle en -profiele volgens setmate en/of dele aldus 
gevorm en/of geplaas ten einde die nodigheid van ’n setmaat 
uit te skakel, en waar die amperesterkte en/of vlam en sweisstawe 
wat gebruik word, konstant bly. , 

» Werkman graad CV” beteken ’n werknemer hoofsaaklik of 
uitsluitlik in diens op ’n herhalingwerkgrondslag op een of meer 
maar hoogstens drie van die volgende werksaamhede: Enige 
materiaal onder die toesig van ’n vakman of vakleerling 
inmekaarsit en monteer deur vas te bot en/of vas te skroef 
en/of vas te klink en/of te boor; herhalingsnaaiwerk met masjien 
aan kussing en sitplekoortrekke; herhalingstoffering van. ribbes 
vir Kwabbe en kussingoorirekke; masjienbewerking van houtdele 
op houtwerkmasjiene volgens setmate of stoppe; afmerk en sny, 
buig, vorm en blinde stukke maak van alle soorte metaal met 
patrone, met die hand of vooraf gestelde masjien, onder toesig 
van ’n vakman of vakleerling, 

», Werkman graad DV” beteken ’n werknemer hoofsaaklik of 
uitsluitlik besig met die aanwending van enige grondlaag of verf 
met kwas of spuit aan die binne- of buitewerk van motorvoertuie, 
uitgesonderd die finale buitenste laag aan voorbereide voertuig- 
bakke en uitgesonderd die pas of meng van kleure, 

KLOUSULE 4.--GETALLEVERHOUDING, 

Minstens een vakman moet by ’n werkgewer in diens wees in 
elke afdeling van die werksaamhede in sy inrigting waarop enige 
werkmansgrade in diens is. ° - : a 

KLousute 5.—Lone. 

Die minimum lone wat deur ’n werkgewer aan elke lid van die 
 ondergenoemde Klasse van sy werknemers betaal moet word, is 
soos hieronder witeengesit en geen werknemer mag ’n Jaer loon 
aanneem as wat vir sy klas gespesifiseer is nie:— 

(OPMERKING.—In die geval van maandeliks besoldigde werk- 
nemers is die minimum loon 44 maal die weekloon.) 

Loon per 
week, 
(Alle 

gebiede.) 
£s.d. 

Werkman, graad AV— ; 

Gedurende eerste drie maande ondervinding....... 217 6 
Daarna.... cc. cece cece cece cece ec eeccaceaes i.» 3 9 0 

Werkman, graad BV— - 

Gedurende eerste twee weke ondervinding.......... 4 0 6 
Gedurende volgende ses weke ondervinding....... 5.3 6 
Daarna..... cee cece ccc cece ccc e ev eccucceueueve 5 15 

Werkman, graad CV— i 
Gedurende eerste drie maande ondervinding....... 3 9 °0 
Daarna.... ccc cece eae eens Lee eaee weer 40 6 

Werkman, graad DV......... saan eaeesees seseeee 412 0 

HOOFSTUK 3. 

  

VERVAARDIGINGSINRIGTINGS. 

KLOUSULE 1—RBESTEK VAN TOEPASSING. 

Die bepalings van Hoofstuk 1 van hierdie Goreenkoms (uif- 
gesonderd dié betreffende ,, Verskaffing van oorpakke of toelaes 
in plaas daarvan”, ,, Verhuring en onderverhuring. van Persele*, 
» Werkende werkgewers en Vennote” en kantoor-, stoor-, ver- 
koops- en kierklike werknemers) en die bepalings van hierdie 
Hoofstuk 3 is, behoudens klousule 2 thiervan, van toepassing’ op 
vervaardigingsinrigtings wat as sodanig geregistreer is, met dien 
verstande dat as die bepalings van die twee hoofstukke ‘met 
mekaar in stryd is, die bepalings van hierdie hoofstuk -géidig moet 
Wees en voorrang moet geniet, 9 
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CLAUSE 2.—-REGISTRATION OF ESTABLISHMENTS. 

(1) Application: for registration as referred to in clause 1 of this 

Chapter shall be made by the employer to the Council or the 

Regional Council for his Region in such form as may be pres- 

cribed and the Councii shall in its discretion register the esta- 

blishment concerned upon such terms and conditions and for 

such period as it may determine and issue the employer with a 

certificate to that effect specifying, inter alia, the section-category 

of the establishment and the classes of operative labour that may 

be employed. 

(2) The Council may at any time withdraw or vary the terms 

of such certificate and the employer shall, when so required in 

writing, forthwith return the certificate to the Council. 

(3) Every establishment unless so registered and validly in 

possession of the said certificate shall be subject to all the provi- 

sions of Chapter 1 of this Agreement. 

(4) No employer whose establishment is registered as a manu- 

facturing establishnrent in terms of this clause, shall require or 

permit any Grade of Operative as defined in clause 3 of this 

Chapter,:to perform any of the duties which are enumerated in 

the definition of a different Grade of Operative. 

CLAUSE 3.—DEFINITIONS. 

(1). Auto-Electrical Parts Manufacturing Section —In relation to 

this section— 

(a) “labourer” means an employee who is mainly or exclu- 

sively engaged in ofe or more of the following operations 

and/or any of the duties of a labourer listed in paragraph 

(b) of the definition of labourer in Chapter 1:— 

Cleaning and stripping of electrical motors and/or 

armatures; cutting of insulation; forming of insulation; 

fitting of insulation to armatures; cutting of wire to 

length; binding armatures; mixing varnish; dipping or 

- painting armatures and field coils; baking armatures and 

field coils in oven; taping coils; ‘heating up and 

blackening moulds for battery jumpers, heating up lead, 

baring wires; trimming castings; cutting copper tubes for 

battery cable; fitting rubber grommets; fitting boits and 

nuts to battery cables; cleaning and painting of battery 

cables; 

(b) “operative Grade E”, means an employee engaged mainly 

or exclusively in repetitive performance of one or more 

of the following operations :—_ 

Pressing out laminators and/or commutator ‘segments 

with automatic hydraulic or hand presses; assembling 

commutators with the aid of jigs; placing..or-: winding 

- coils info armature slots; closing slots with wedges; sol- 

dering commutators; skimming armature. commutators, 

polishing armatures; 

ting commutators and laminations to shaft; setting up 

of coil winder, checking and testing of shafts;. shaping 

coils; forming of wire into coils by hand or machine; 

connecting previously tested and marked leads to com- 

mutators; inserting wires into moulds; pouring lead into 

moulds and removing castings from moulds for battery 

jumpers; fitting terminals to cables; pressing terminals; 

dipping cable ends in solder; punching terminals. 

(2) Brakelining, Clutchlining, Drilled Brakelining and Lined 

Brake Shoe Manufacturing Section—In relation to this section 

“Labourer” means an employee who is mainly or exclusively 

engaged in one or more of the following operations and/or any 

of the functions enumerated in paragraph (6) of the definition of 

Labourer in Chapter 1 of this Agreement :— 

Feeding of asbestos teasing machine; cutting of rubber by 

machine; hot and cold pressing of asbestos dough; cutting, 

trimming and grinding of brake and clutch linings on pre- 

set machines; de-rivetting and removing brake and clutch 

linings by hand press; stripping of bonded brake linings from 

brake shoes; using pedestal grinder for removing steady posts 

on brake’ shoes; shot blasting platform of brake shoes; de- 

greasing brake shoes in. chemical baths, bonderising brake 

shoes; dusting brake and clutch linings with air gun; spraying 

brake linings with cement; loading and unloading bonding 

machine with brake shoes and linings and operating bonding 

machine; proof testing bonded brake shoes; rough spraying 

inside of brake shoes; punching numbers on brake shoes; 

fitting steady posts on brake shoes; drilling holes by machine 

in brake and clutch linings to stops; repetition rivetting of 

linings to brake shoes; stripping of shock absorbers by hand 

or machine. 

(3) Damper Re-conditioning and Manufacturing Section.—In 

relation to this section “Operative Grade M” means an em- 

ployee mainly engaged in the repetitive performance of one or 

more of the following operations :— 

Grading bore and piston of dampers with pre-set testing 

equipment; assembling and testing of dampers; assembling 

wheel and master cylinders; testing wheel and master cylin- 

ers. 

-(4) Electro-plating Section.—In relation to this section— 

“operative Grade C” means an employee mainly or 

exclusively engaged in attending electro-plating bath, stripper 

and/or pickling tank; repetition metal buffing - and/or 

polishing, 

2 

undercutting cf commutators; fit- , 

  

KLOUSULE 2.—REGISTRASIZ VAN INRIGTINGS. 

(1) Aansock.om registrasie, genoem in klousule 1 yan hierdie 

Hoofstuk, moet deur die werkgewer by die Raad of die Streeks- 

raad vir sy streek gedoen word op sodanige vorm as wat voor- 

geskryf kan word en die Raad moet na goeddunke die betrokke 

inrigting op sulke bedinge en voorwaardes en vir sodanige tyd- 

perk as wat hy kan bepaal, registreer, en die werkgewer voorsien 

van ’n sertifikaat te dien effekte wat onder meer die afdeling- 

kategorie van die inrigting en die werkmansklasse spesifiseer wat 

in diens geneem mag word. ~ 

(2) Die Raad kan te eniger tyd die bedinge van sodanige serti- 

fikate intrek of wysig en die werkgewer moet, as hy daarom skrif- 

telik versoek word, die sertifikaat onmiddellik aan die Raad terug- 

stuur. 

(3) Elke inrigting is, tensy aldus geregistreer en wetlik in besit 

van die gencemde sertifikaat, onderworpe aan al die bepatings van 

Hoofstuk 1 van hierdie Ooreenkoms. 

(4) Geen werkgewer wie se inrigting ingevolge hierdie klousule 
as ’n vervaardigingsinrigting geregistreer is, mag vereis of toclaat 
dat enige graad werkman soos omskryf in kiousule 3 van die 
Hoofstuk, die pligte, soos opgesom in die woordomskrywing van 

’n ander graad werkman, verrig nie. 

KLOUSULE 3.—WCORDOMSKRYWINGS. 

(1) Afdeling vir die vervaardiging van elektriese dele vir 
motors.—Met betrekking tot hierdie afdeling beteken— 

(a) ,, arbeider * *n werknemer wat hoofsaaklik of uitsluitlik een 
- of meer van die volgende werksaamhede en/of enigeen © 

van die werksaamhede van ’n arbeider wat in paragraaf 
(b) van die woordomskrywing van ,,arbeider” in Hoof- 
stuk 1 genoem word verrig— 

Elektriese motors en/of ankers skoonmaak en uit- 
mekaarhaal;. isolering sny; isolering maak; isolering aan 
ankers aansit; draad op maat sny; ankers bind; vernis . 
meng; ankers en veldspocle indoop of verf; ankers en - 
veldklosse in oond bak; klosse met bande bind; giet- 
vorms vir batteryverbindings verhit en swart maak; lood 
verhit; draad kaalmaak; gietsels afwerk; koperbuise vir 

. batterykabels saag; rubberoogstukke aansit; boute en 
moere aan batterykabels vasmaak; batterykabels skoon- 
maak en verf; 

(5).,, werkman graad E” ’n werknemer wat hoofsaaklik of uit- 

sluitlik é¢en of meer van die volgende werksaamhede met 
herhalingsprosesse verrig.:— , 

Lamelplaatjies en/of stroomwisselaarskyfies met outo- 
matiese hidrouliese handperse uitpers; stroomwisselaars 
met behulp van stelmasjiene inmekaarsit; spoele in anker- 
gleuwe plaas of wikkel; gleuwe met wie toemaak; 
stroomwisselaars soldeer; stroomwisselaars gelykskaaf; 
stroomwisselaars poleer; stroomwisselaars ondersny; 

stroomwisselaars en lamelplaatjies aan as vassit; spoel 
wikkelaar opstel; aste nagaan en toets; spoele vorm gee; 

draad in klosse met hand of masjien opdraai; geleidings 

wat vooraf getoets en gemerk is, met stroomwisselaars 
verbind; drade in gietvorms insteek; food in gietvorms 
ingiet en gietsels vir batteryverbindings uit vorms uithaal; 

eindklemme aan kabels heg; eindklemme toedruk; kabel 
punte in soldeersel insteek; eindklemme deurslaan. 

    

        

    

  

    

    

   

    

    

    

   

                

   

   

  

   

  

   

  

   

    

(2) Afdeling vir die vervaardiging van remvoerings, koppelaay j 

voerings, geboorde remvoerings en_uitgevoerde remskoene—Me 

betrekking tot hierdie afdeling beteken ,, arbeider” ’n werkneme, 

wat hoofsaaklik een of meer van die volgende werksaamhed: 

en/of enigeen van die werksaamhede wat in paragraaf (5) var 

die woordomskrywing van ,,arbeider” in Hoofstuk 1 van hierd ‘4 

Ooreenkoms genoem word, verrig:— , 

Asbespluismasjien voer; rubber met masjien sny; asbesdee, 

warm en koud pers; rem- en koppelaarvoerings op gestelc 4 

masjiene sny, regsny en gelykskuur; klinknaels uithaal e: , 
rem- en koppelaarvoerings met handpers verwyder; verbond: 
remvoerings van remskoene afstroop; pedestaalskuurd: ° 

gebruik om opsluitpenne van remskoene te verwyder; pla 

form van remskoene met skroot blaas; ghries van rer. 

skoene in chemiese bad verwyder; remskoene verbind; re’g 

en remvoerings met sement spuit; bindmasjien met re | 

skoene en voerings laai en ontlaai en bindmasjiene bedi., 

verbonde remskoene toets; ruwe spuitwerk aan binnek 

van remskoene; nommers in remskoene inslaan; ops! 

penne aan remskoene sit; gate met masjien volgens stc4 

in rem- en koppelaarvoerings boor; herhalingsklinkwerk | 

voerings aan remskoene; skokbrekers met die hand 

masjien uitmekaarhaal, . 

(3) Afdeling vir die rekondisionering en varvaardiging 

dempers——Met_ betrekking tot hierdie afdeling beteken ,, v4 

nemer graad M” °n werknemer wat hoofsaaklik een of mee“y 

die volgende werksaamhede verrig :—- : 

Binnemaat en suier van dempers met gestelde toetsapr “4 

gradeer; dempers inmekaarsit en toets; wiel- en hoofsi * 

inmekaarsit; wiel- en hoofsilinder toets. " 

(4) Afdeling Elektroplatering —Met betrekking tot f : 

afdeling beteken— : 4 

' \,werkman graad C”, "na werknemer wat hoofsaaklik « “ 

sluitlik die*galvaniseerbad, afstroper en/of suurbad b § 

herhalingspolysting en/of polering van metaal.
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(5) Gasket Manufacturing Section.—In relation to this section— 

“pattern cutter maker” means an employee mainly or 
exclusively engaged on bending of a cutting rule to a 
pattern and insertion into a supporting base or back. 

(6) Loose Seat Cover Manufacturing Section—In relation to 
this section— 

(a) “chopper-out”” means an_employee engaged in laying out. 
materials, copying identification marks and patterns on to 
material. chalking or marking in the outlines of articles 
from patterns and cutting by hand or machine one or 
more layers of material according to the outlines so 
chalked or marked in, under the supervision of a cutter; 

(b) “cutter”? means an employee mainly engaged in making 
patterns or templets; . 

(c) “female labourer” means a female employee who is 
mainly or exclusively engaged in one or more of the 
following operations :— 

Checking, cleaning, folding and packing finished 
articles and marking boxes; inserting eyelets and affixing 
buitons where necessary; marking and attaching tags to 
cover-parts, threading cords; 

(d) “\abourer” means an employee who removes and/or fits 
ready manufactured loose seat covers, strings inner coils 
for loose cushions, cuts by hand simple patterns from 
scrap materials and/or performs any of the functions 
enumerated in paragraph (6) of the definition of labourer 
in Chapter 1 of this Agreement, and of a female 
‘labourer; : . 

(e} seaming machinist” means an employee engaged in sewing 
by hand or machine. 

(7) Radiator Manufacturing Section—In relation to this 
section— 

(a) “labourer” means an employee who is mainly or 
exclusively engaged in one or more of the foilowing opera- 
tions and/or any of the functions enumerated in paragraph 
(b) of the definition of labourer in Chapter 1 of this 
Agreement and/or those listed in the definition of labourer 
(Miscellaneous Manufacturing Sections) in sub-clause (8) 
of this clause :— ‘ 

Dismantling radiators for the purpose of rebuilding; 
testing radiator units and threading gills to tubes; 

(b) “operative Grade G” means an employee mainly or 
exclusively engaged in the repetitive performance of one 
or more of the following operations :— / 

Operating pre-set crimping. or forming machine; 
cutting waterway and fin metal strips to. set lengths; 
manipulating returnfolding machines; framing core 
sections by means of press intd required sizes; cleaning 
and tinning; dipping cores into acid baths and solder 
vats; sweating water vessels to cores, sweating side 
walis to cores; sweating tubes and tube plates; making 
filler necks to jigs. 

(8) Miscellaneous Manufacturing Sections— 

“labourer ”, in relation to all sections of manufacturing, means 
an employee mainly or exclusively engaged in any one or 
more of the following operations and/or any of the functions 
enumerated in paragraph (b) of the definition of labourer | 
in Chapter 1 of this Agreement:— 

Striking and cutting iron with hacksaw after iron has 
been marked out by journeyman or apprentice; drilling 
holes in iron or other rough metal other than precision 
work; threading of bolts; filing of iron or other rough 
metal; rough cutting and punching of sheet iron by hand 
under the general direction of a journeyman or apprentice; 
holding up and carrying wood for machinist; cleaning 
castings; sorting metals; cleaning metal for resmelting; 
rough grinding; cutting iron with power hacksaw; operating 
power and/or manually operated presses bending and/or 
forming in special purpose jigs and/or machines; drilling 
in special purpose drilling jigs; notching in special purpose 
jigs; punching by hand or machine with pre-set dies; 
repetition spot and/or flash and/or resistance welding with 
components in special purpose jigs and/or fixture on sub- 
assembly work; shearing and cutting off to pre-set jigs 
and/or stops; rivet heating and/or striking; repetition 
screwing by hand with die-heads and/or taps; dipping in 
enamel and/or paint; assembling and fitting centre bolt 
and clips to springs; turning eyes on spring main blades 
to jigs; stripping dismantled springs for repair; tightening 
U-bolts other than on motor cars; piston die casting; 
automatic machine operator; assembling articles where no 
fitting is required; applying paint or other protective 
coatings; wiring up articles for electro-plating; preparation 
of buffs; scouring and/or scratch brushing; de-greasing 
vats and other articles; annealing and tempering springs 
where controlled ovens and tanks are used; holding up 
work for sheet metal worker; filing of solder or of welding 
on new parts; sandpapering; rubbing down of filling, 
primer and putty; masking, cleaning, compounding or 
polishing by hand or machine; visual inspection: operating 
special purpose splitting machine; operating centreless 
grinders; checking parts with go-no-go gauges, dial test 
indicators and/or plug gauges; packing component parts 
into sets under the supervision .of an operative supervisor;   

(5) Afdeling vir die vervaardiging yan pakkings—Met betrek- 
king tot hierdie afdeling beteken— , 

», patroonsnyer-maker”, ’n werknemer wat hoofsaaklik of uit- 
sluitlik snystokke volgens patroon buig en dit in stutte of 
steunstukke invoeg. 

(6) Afdeling vir die vervaardiging van los sitplekoortrekke-—- 
Met betrekking tot hierdie afdeling beteken— 

(a) ,, uitsnyer ”, ’n werknemer wat materiaal uitlé, uitkennings- 
merke en patrone op materiaal afteken, die buitelyne van 
artikels van patrone af met kryt afmerk, en een of meer 
lae materiaal volgens die buitelyne wat so met kryt 
afgemerk is, onder toesig van ’n snyer met *h masjien of 
met die hand uitsny; 

(8) ,, snyer”’, °n werknemer wat hoofsaaklik patrone maak; 

(c) ,, vroulike arbeider ”, ’n vroulike werknemer wat hocfsaaklik 
of uitsluitlik een of meer van die volgende werksaamhede 
verrig :— 

Klaargemaakte artikels nagaan, skoonmaak, opvou 
en inpak en dose merk; ogies insit en knOpe aansit waar 
dit nodig is; deksels merk en etikette aansit, tou deurryg; 

(a) ,, arbeider ”, "n werknemer wat klaargemaakte los sitplek- 
oortrekke afhaal en/of aansit, binne-spirale vir los kussings 
inryg en eenvoudige patrone met die hand uit afval- 
materiaal sny en/of enige plig, genoem in paragraaf (b) 
van die woordomskrywing van arbeider in Hoofstuk 1 van 
die Coreenkoms, verrig, asook dié van ’n vroulike arbeider; 

(e) ,, soommasjinis ”, *‘n werknemer wat naaiwerk met die hand 
of masjien doen. . 

(7) Afdeling vir die vervaardiging van verkoelers:-Met betrek- 
king tot hierdie afdeling beteken— 

(a) ,, arbeider ”, ’n werknemer wat hocfsaaklik of uitsluitlik een 
' of meer van die volgende pligte .en/of werksaamhede, 

genoem in paragraaf (b) van die woordemskrywing van 
arbeider (Diverse vervaardigingsafdeling) in subklousule (8) 
yan hierdie klousule, verrig:— 

Verkoelers uitmekaarhaal ten einde dit te herbou; 
verkoelereenhede toets en kieuwe in buise inryg; 

(6) ,, werkman, graad G,” ’n werknemer wat hoofsaaklik of 
uitsluitlik een of meer van die volgende werksaamhede 
verrig deur middel van herhalingsprosesse :— 

Gestelde plooi- of vormmasjien bedien; waterpyp en 
vinmetaalstroke na maat sny; voumasijiene bedien; kern- 

. . gedeeltes deur middel van perse in vereiste groottes vorm, 
skoonmaak en vertin; kerns in suurbaddens.en soldeer- 
vate indompel; waterhouers aan kerns aansweet; wande 
aan kerns aansweet; buise en buisplate aanswect; vul- 
nekke met stelmasjiene maak. . 

(8) Diverse vervaardigingsafdelings—Met betrekking tot alle 
afdelings van vervaardiging, beteken— 

» arbeider”, ’n werknemer wat hoofsaaklik of uitsluitlik een 
of meer van die volgende werksaamhede verrig en/of enigeen 
van die werksaamhede wat in paragraaf (b) van. die woord- 
omskrywing van ,,arbeider”-in Hoofstuk 1 van hierdie 
Ooreenkoms genoem word, verrig:— 

Yster slaan en met ystersaag saag nadat yster deur 
vakman of vakleerling afgemerk is; gate in yster of ander 
ruwe materiaal boor, uitgesonderd fynboorwerk; draad aan 
boute sny; yster of ander ruwe metaal vyl; plaatyster met 
die hand onder algernene toesig van ’n vakman of vakleer- 
ling ru sny en deurslaan; hout vir masjinis. vashou en dra; 
gietwerk skoonmaak; metaal sorteer: metaal skoonmaak om 
weer te smelt; ruwe skuurwerk; yster met kragystersaag 
saag; krag-, en/of handperse bedien; in spesiale stelmate 
en/of -masjiene buig en/of vorm; in spesiale boorstel- 
masjiene boor; in spesiale stelmasjiene inkeep; met hand 
of masiien met gestelde stempels deurslaan; punt- en/of 
fits. en/of weerstandsweising by herhaling met onderdele 
in spesiale stelmasjiene en/of skoorstukke op submonteer- 
werk; volgens gestelde stelmasjiene en/of stoppe skuinssny 

. en afsny; klinknaels verhit en/of slaan; herhalingskroefsny 
met die hand met stempelkoppe en/of tappe; in enernmel 

’ en/of verf indoop; senterboute en klampe inmekaarsit 
en aan vere aansit; c& aan hoofblaaie van vere met stel- 
thasjiene draai; afgehaalde vere vir herstelwerk uitmekaar- 
haal; U-boute, uitgesonderd aan motorkarre, vasdraai; 
stempels vir suiers giet; bediening van outomatiese masjiene: 
artikels inmekaarsit waar geen paswerk nodig is nic; vert 
of ander beskermende lae aansit; artikels vir elektroplate- 
ring bedraad; poleerskywe voorberei: skuur en/of met 
draadborsel skraap; vate en ander artikels ontghries: vere 
uitgloei en temper waar beheerde oonde en tenks gebruik 
word; werk vir plaatmetaalwerker vashou; soldeersel vy! 

‘en/of nuwe dele aansweis; skuurpapierwerk; vulsel, grond- 
laag en stopverf opvryf; met die hand of masjien maskeer, 
skoonmaak, meng of poleer; visulleinspeksie; spesiale splits- 
masjien bedien; stutlose slypers bedien; dele met gaan- 
nie-gaan-meters, wyserplaatmeters en/of penkalibers na- 
gaan; onderdele in stelle pak onder die toesig van ’n 
werkman-opsigter. 
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“operative Grade D” means an employee engaged in the 

repetitive operation of machine tools other than capstan and 

turret type lathes, who loads, starts, operates, stops and 

unloads; . ‘ . . 

“ operative Grade F” means an employee mainly or exclusively 

engaged in repetition metal spinning, using formers; 

operating die-casting machine; 

“operative Grade H” means an employee’ mainly . or 

exclusively. engaged in repetitive machining on capstan or 

turret type lathes where the number of stations does not 

exceed ‘eight, the spindle speeds used do not exceed two, 

all operations are limited by fixed stops and all threading 

is done exclusively with die-heads or taps. - 

(Nots.—For the purpose of this definition, reversing of 

spindle does not constitute a speed change.) 

“ operative Grade J” means an employee other than Operative 

Grade H,- mainly or. exclusively engaged in repetitive 

machining on capstan or turret type lathe; : 

“operative Grade K” means an employee . mainly © or 

exclusively engaged in repetitive soldering and/or hand 

sweating not elsewhere provided for in this Agreement; 

“ operative Grade N”. means an employee mainly or exclusively 

engaged in repetitive. electric. welding. with contact rods; 

repetitive: welding and/or ‘brazing to’ jigs*and/or to- parts 

so formed and/or located as to obviate the need fora jig 

- Where the length of the weld does not exceed six inches; 

_ “Operative Supervisor” 

exclusively engaged in ‘supervising. the work . of 

employee(s) for whom a wage of £3. 9s. Od. per week or less 

is prescribed in this Agreement and who may himself per- 

form the work of such employee(s); . 

“toolsetter? means an employee who adjusts machine tools 

and presses for the purpose of manufacturing. 

CLause 4.—PAYMENT oF EARNINGS. 

Every employer shall pay his weekly employees their earnings 

on each Friday by the normal stopping time of his establishment, 

for that day. 

CLAUSE 5.—TraDE UNION LABOUR. 

No member of the South African Motor. Industry Employers’ 

Association shall employ any employee, other than a apprentice 

or a labourer, who is not a member of the Motor Industry . 

Employees’ Union of South Africa. 

CLAuse 6<-ANNUAL ‘LEAVE.*. © - 

An employer may at any time, but not more than once in any 

period of twelve consecutive months, close his establishment for 

purposes of granting his employees paid leave as prescribed by 

clause 14 of Chapter-1 and where at the date of the closing of 

the establishment any employee is not entitled to the full pre- 

scribed period of paid annual leave, the employer shall pay him 

an amount on the basis laid down in sub-clause (2) of that 

clause as if his employment had terminated, plus remuneration 

in respect of any of the paid public holidays which fall during 

the period that the establishment is closed and are required to 

be added to an employce’s annual leave in terms of clause 14 

§) (e) of Chapter 1, at a rate not less than he would normally 

ave received for his ordinary working hours for that day of the 

week. 

CLAUSE 7.--PAYMENT FOR PUBLIC Hoiays. 

(1) Where Good Friday, Day of the Covenant, Christmas Day 

or New Year’s Day falls within an employee’s ordinary working 

week and the employee does not work on such day, his employer 

shall pay him in respect thereof, remuneration at a rate-not less 

than he normally receives for his ordinary working hours for 

that day of the week. 

Where any of these holidays fali.on a Sunday,.the following 

Monday shall, for purposes of this clause, be deemed to be 

that particular holiday and where this occurs in the case of 

Christmas Day, the following Tuesday shail be deemed to be 

Boxing Day. a : 

(2) Whenever any employee works on any. of the 

enumerated in sub-clause (1) of this clause, his employer shall 

in addition to the remuneration payable in terms of sub-clause 

(1) hereof, pay him remuneration at a rate not less than his 

hourly rate of remuneration in respect of each hour or part 

of an hour so worked up to eight hours and double time there- 

after for each hour or part thereof, on such day. 

(3) Where a two-thirds majority of Lu 

establishment request leave in respect of any statutory public 

holiday other than those referred. to in sub-clause (1) of this 

clause, the. employer shall be entitled to close his establishment 

ga such holiday and no. employee shall be entitled to payment 

erefor. 
: 

(4). Where, an. employer in circumstances other than those 

referred to in sub-clause (3) of this clause, closes’ his establish- 

ment on any statutory: public holiday not referred to in sub-. 

clause (1) of this clause, he shall pay all his employees not less - 

’ if they had. 
than the retiuneration’ they would have received 

worked their. ordinary. hours on -that. day of: the week. 

4 

means an employee. mainly or 
any. 

days. 

the employees in an’   

», werkman graad D”, ’n werknemer op die herhalingsbediening 

; Van, masjiengereedskap, uitgesonderd kapstaander en rewol- 
‘ 

wertipe draaibanke, wat laai, aansit, bedien, stop en ‘ontlaai; 

_, werkman graad F”, "n werknemer wat met behulp van vor- 

mers,. hoofsaaklik of uitsiuitlik in diens is op. herhalings- 

metaalspinwerk; bediening van stempelgietmasjien, =~ 

” werkman graad H”, ’n werknemer wat hoofsaakilk of uit- 

sluitlik herhalingsmasjienwerk met kapstaander- of rewolwer- 

tipe draaibanke verrig: waar die getal stasies nie meer as 8 is 

nis, die spilsmelhede nie meer as 2 is nie, alle werksaamhede 

deur vaste stoppe beperk word en. alle skroefdraad uitsluitlik 

_ met stempelkoppe of tappe gedoen word. : 

(Opm.—Vir die toepassing van hierdie omskrywing beteken 

_ die terugdraai van ’n spil nie *n verandering van snelheid nie.) 

»werkman graad J”, ’n- werknemer, uitgesonderd ’n werkman 

-.” graad H, wat hoofsaaklik of. uitsluitlik herhalingsmasjienwerk 

met ’n kapstaander- of rewolwertipe draaibank verrig; 

» werkman grad Kk”, ’a werknemer wat. hoofsaaklik .of | uit- 

sluitlik herhalingssoldeerwerk en/of handaansweetwerk doen 

wat nie elders in hierdie Ooreenkoms bepaal word nie; 

» werkman graad N”, ’n werknemer wat hoofsaaklik of uit- 

sluitlik herhalingswerk in elektriese sweiswerk met. kontak- 

stafies doen; herhalingssweis- en/of hardsoldeerwerk volgens 

stelmate ‘én/of dele aldus gevormé en/of geplaas ten einde 

die’ nodighsid van ’n stelmaat te verhelp waar die lengte van 

die sweislas nie langer as 6 duim is nie; a 

,, werkman-opsigter”, ’n werknemer wat hoofsaaklik of uit- 

sluitlik toesig hou oor die werk van enige werknemers vir 

wie ’n loon van £3. 9s. per week of minder in hierdie Oor- 

eenkoms .voorgeskryf word en wat self die werk van sodanige 

_ werknemer/s kan verrig; . . . 

, gereedskapsteller”, ’n werknemer wat masjiengereedskap en 

perse wat vir vervaardiging ‘bedoel is, stel. 

KLOUSULE 4.—-BETALING VAN VERDIENSTE. 

Elke werkgewer. moet sy weeklikse werknemers hul verdienste 

elke Vrydag. teen die gewone ophoutyd van sy inrigting vir daar- 

die dag betaal. : 

KLOUSULE 5.—VAKVERENIGINGARBEID. 

Geen lid van die S.A. Motor Industry Employers’ Association 

mag enige werknemer, uitgesonderd ’n vakleerling of ’n arbeider 

wat nie lid van die Motor Industry Employees’ Union of S.A., is 

nie, in diens hé nie. 

KLoOUSULE 6.—JAARLIKSE VERLOF. 

’n Werkgewer kan te eniger tyd, maar nie meer dikwels as een- 

keer in enige tydperk van 12 opeenvolgende maande nie, sy inrig- 

ting sluit met die doel om sy werknemers betaalde verlof, soos 

| by klousule 14 van Hoofstuk 1 voorgeskryf, toe te staan en as nn! 

werknemer ten tyde van die sluiting van die inrigting nie geregtig 

is op die volle voorgeskrewe tydperk van jaarlikse betaalde verlof 

nie, moet die werkgewer hom ’n bedrag betaal op die grondsiag 

neergelé in: subklousule (2) van daardie klousule asof sy diens 

beéindig is, plus besoldiging ten opsigte van enige van die betaal- } 

de openbare vakansiedae wat binne die tydperk val waarin die. 

inrigting gesluit is en dit vereis word dat dit ingevolge klousule 

14 (1) (e) van Hoofstuk 1 by ’n werknemer se jaarlikse verlof 

gevoeg moet word, teen’n skaal van minstens dié wat hy gewoon- 

weg vir sy gewone werkure vir daardie dag van die week sou 

ontvang het. . Be, 

KLOUSULE 7.—EETALING VIR OPENBARE VAKANSIEDAE. 

(1) As Goeie Vrydag, Geloftedag, Kersdag of Nuwejaarsdag 

binne ’n werknemer se gewone werkweek val en die werknemer 

L nie op sodanige dag werk nie, moet sy wetkgewer hom ten opsigte 

daarvan besoldiging betaal teen ‘ny skaal van minstens dié wat 

hy gewoonweg vir sy -gewone werkure vir daardie dag van dic 

week ontvang. 

As enigeen van hierdie vakansiedae op ’n Sondag val; moet die 

volgende Maandag vir die toepassing van hierdie klousule .as 

daardie besondere vakansiedag beskou word, en as dit in die geval 

van Kersdag plaasvind, moet die volgende Dinsdag as Tweede 

Kersdag beskou word. : : 

(2) As enige werknemer op enigeen van die dae genoem in sub- 

klousule (1) van hierdie klousule werk, moet sy werkgewer hom, 

benewens die besoldiging betaalbaar ingevolge subklousule (1) 

hiervan, besoldiging betaal teen *n skaal van minstens sy uurloon- 

skaal ten opsigte van elke uur of gedeelte van ’n uur aldus ge- 

werk, tot en met 8 uur en daarna dubbel soveel vir elke uur of 

gedeelte van “n uur Op sodanige dag gewerk. : 

(3) As ’n tweederdemeerderheid van die werknemers in ’n inrig- 

ting verlof aanvra ten opsigte van enige statutére openbare vakan- 

siedag wat nie in subklousule (1). van hierdie klousule genoem 

word nie, is die werkgewer daarop geregtig.om sy inrigting op 

sodanige vakansiedag te sluit en geen werknemer is op besol- 

diging ten opsigte-daarvan geregtig nie. 

(4) As ’n werkgewer in ander omstandighede as dié in: sub-. 

klousule (3) -van hierdie klousule genoem, sy inrigting sluit op 

enigée statutére openbare vakansiedag wat mie in subklousule (1) 

van hierdie. klousule genoem is nie, moet hy al sy werknemers 

minstens die besoldiging betaal wat hulle sou ontvang het as hulle 

\ ful gewone ufe op daardie dag van die week gewerk. het. oo.
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. CLausE 8.—OVERALL ALLOWANCE. 

In all Regions, every.employer. shall at his option either supply 
free of charge to each journeyman in his employment a minimum 
of three boilermakers’ overalls or washing coats per year or in 

lieu thereof, pay each such journeyman an overall allowance 
of 4s. per week in addition to his normal remuneration. 

CLAUSE 9——WAGES. 

The minimum wage which shall be paid by an employer to 
each member of the undermentioned classes of his employees 
shall be as set out in the following wage schedules and no 
employee shall accept a wage lower. than that specified for his 
class : — 

: (Note.—In the case of monthly paid employees, the minimum 
wage shall be four and one-third times the amount specified in 
these Schedules.) 

Wage per 
- Week. 

(All Areas) 
£ os, 

_ Choppers out—- ‘ a . 
- During. first-three months of experience nee eaceseee 2.10 

During next nine months of experience eeneeee weoe, 2.60, 
Thereafter. . 0.0.00. e cece e cece tees nereneeeee 210 0 

Cutters— . : 
‘During first eighteen months of.experience........ 2 4 0. 

During second eighteen months of experience...... 40 6 
Thereafter. oc... ccc cnn eet e nc enonee - 7.9°6- 

~ Female labourers— eS So, 
During first six months of experience eens Lee eeee 1°00 

~ ‘During second six months of experience.......... 1.5 0 
During third six months of-experience...... Sones ee: 1.10 0 
During fourth six months of experience........... 115.0 
Thereafter. . 00.0 eee cee ee ee ete ones 116 0.- 

Labourers employed in Region WP........66....00. 2 0 3 
_ Labourers employed in Regions other than Region ‘WP 118 4 

Operatives, Gradé C..... 0. eee cece eee e eben -2-0 3- 
Operatives, Grade D— ; . 

During first three months of experience see eeesece 2 60 
Thereafter... . 0... c cece eee ee een eee vee eees 217 6 

Operatives, Grade E— 
During first three months of experience..........- 2 4 0 

. . Thereafter........... heen cence en eeteeneweees 2 8 0 
Operatives, Grade F— ~ 

During first three months of experience..... eeneee 2 2 2 
Thereafter............ bance ence ener eeseeoenees 260 

Operatives, Grade G— oo me : 
-- During first three months of experience.. eee Leeeeee 240: 

. Thereafter. cc. .5. 006 peccecececerrereseccesee 2 8 O 
; ~ Operatives, Grade Hu... ccc cseeeeeees eseecssees 217 6 

“ Operatives, Grade J....... eet e wee eeceeees peewee eee 5 3 6 
:. Operatives, Grade Ko... . cee cece eee eee eae Se aeee 22 2 

Operatives, Grade M............. ‘Veassseeceeeesee 2 2 2 
’ Operatives, Grade N— : 

During first three months of experience........... 2 60 
Thereafter... 0... cece cece e eee eee ecto ee neeees 217 6 

Operative Supervisors...... 00... cece cece eee eee eee 3 9 0 
Pattern Cutter-Makers— - | 

During first three months of experience..........6 3 9 0 
Thereafter... ..... 0... cece cece beeen eeenane ae 40 6 

Seaming Machinists— - 
During first three months of experience ence eeweee 118 4 
During second three months of experience........ 20 0 
During third three months of experience.......... 222 
Thereafter... 0... ccc ec ete ete e ener ccc enee 2 6 0 

Toolsetters.....:.6:.¢5...... As prescribed for Journeymen in 
Chapter 1 of this Agreement. 

CLAUSE 10.—-GUARANTEED WAGE. 

The provisions of clause.29 (7) of Chapter 1 shall apply to 
labourers and all. Operative Grades of employees. 

CLAUSE 11.—UNAUTHORISED EMPLOYMENT. 

' No employer shall employ any person other than a journey- 
man, apprentice or toolsetter on the setting of machines and/or 
machine tools. 

’ Signed at Johannesburg on behalf of the Parties, on. this 24th 
day of December, 1958. 

SypNey J. Clow, 
Chairman of the Council. 

Signed at Durban on behalf of the Parties, on this 22nd day 
of December, 1958. 

Geo. E. Mrraerr, 
‘Vice-Chairman "of the Council. 

. Signed at Johannesburg on. behalf of the Paxtiés, on this 24th 
day of December, 1958. 

: ; eo “W. P. VAN NIEKERK, 
_ Secretary of the Council.   

KLoOUsULE 8 -—OORPAKTOELAZ, 

Elke werkgewer moet in alle streke, na goeddunke, of nu 
minimum van..drie. ketelmakerspakke ‘of wasbare jasse per. jaar 
kosteloos aan elke vakman in SY diens verskaf, of in p! aas daar- 
van iedere sodanige vakman ’n oorpaktoelae van 4s. per week, 
benewens sy gewone besoldiging, betaal. 

KLOUSULE 9.—LONE. 

Die minimum loon wat deur ’n werkgewer aan elke lid van die 
ondergenoemde klasse van sy werknemérs betaal moet word, is 
dié wat.in die volgende cloonbylaes aangetoon word, en geen 
werknemer mag ’n laer loon aanneem as wat vir daardie klas 
gespesifiseer word nie: — . 

(OpM.—In geval- van maandeliks betaalde. werknemers is die 
minimum loon 4} maal die bedrag wat in hierdie bylaes gespesi- 
fiseer word. ) 

    

   

Loon per 
week, 

_ (Alle 
gebiede). 
£s.d. 

Uitsnyers . 
Gedurende eerste drie maande ondeivinding Leeeeee 2° t 0 

. Gedurende volgende nege maande- ondervinding... (2°60. 
»  _Daarna......... cece eee see teeeeeseaaneseeenes 210 0 
Snyers—. : : a 

‘ Gedurende eerste agtien maande ondervinding... 2°40 
Gedurende tweede agtien maande ondervinding... 4:0 6 
Daarna.. cece ieee eee c ence tue ecseeees .° 7 9 6 

Vroulike arbeiders— 
Gedurende eerste ses maande ondervinding........ 100 
Gedurende tweede ses’ maande ondervinding....... 15 0 

- Gedurende.derde ses maande ondervinding........ 110 0 
Gedurende vierde ses maande ondervinding....... ~ 115 «0 
Daarna.... cece ccc ccc ee ces ere eeeeeeceas 116 0 

Arbeiders in diens in Streek WP...............0005 2 0 3. 
Arbeiders in diens in ander streke as WP.......... « 118 4 
Werkmanne, graad C...............000. Laheeees oe 203 —, 

- Werkmanne; graad D— : . : 
Gedurende eerste drie maande ondervinding....... 2600 
Daarna.... 2. cece cence cence ee ee ee neneees 217 6 

Werkmanne, graad E— 
Gedurende eerste drie maande ondervinding... sere 2 4 °0 
Daarna...... cece cee ete ecb e cece sere cevees 28 0 

Werkmanne, graad F— . 
Gedurende eerste drie maande ondervinding.. seeee ae 2.2 2 
DaArnd... ccc cece ete eee e ce ee eee een esceeene 2.6 0 

Werkmanne, graad G— 
Gedurende eerste drie maande ondervinding....... 2 4 0 
DAArna.. cece erence eens nena eeees , 2 8-0 

_..Werkmanne, graad Ho... ce. cee eee eee eee . 217 6 
Werkmanne, graad J 5 3 6 
Werkmanne, ‘graad K......6 “Va sceeses weeees tesecee 2 2 2 
Werknianne, graad M.. cle e cent cere ser ersten eees o 22 2 
Werkmanne, graad N— : . 

~-  Gedureénde- eerste drie maande ondervinding........ .2 6. 0 
Daarna.... ccc ccc cece cee ee eee rece e cee senes 217 6 

Werkman-opsigters.. 0.0... 0c ccs e eee e eee ee eens 3.9 0 
’ Patroonsnyermakers— . 

Gedurende eerste drie. maande ondervinding se eeees 3.9 0 
Daatna... ccc cece ete c cee eeeee eect eee e ee eennes 4 0 6 

_ Soommasjiniste— 
Gedurende eerste drie maande ondervinding....... 118 4 
Gedurende tweede drie maande ondervinding...... 2,0 0 
Gedurende derde drie maande ondervinding....... 22 2 
Daarna..... sce ec ec cece cence teeter teen eens 6 0 

Gereedskapstellers..........% Soos vir vakmanne in Hoofstuk 1 
van hierdie Ooreenkoms voor- 
geskryf. 

KLOUSULE 10.—GEWAARBORGDE LONE. 

Die bepalings van klousule 29 (7) van Hoofstuk 1 is van toe- 
passing op arbeiders en alle: werkmansgrade werknemers. 

KLOUSULE 11.—ONGEMAGTIGDE INDIENSNEMING, 

Geen werkgewer mag enigiemand, anders as ’n vakman, vak- 
leerling of gereedskapsteller in diens hé vir die stel van masjiene 
.en/ of masjienigereedskap nie. be 

, Namens die partye op hede die 2Aste dag 1 van Desember 1958 
in Johannesburg onderteken. 

__, SYDNEY J. Crow. 
Voorsitter van. die’ Raad. 

Namens die partye op hede die 22ste: dag van Desember 1958 
in Durban onderteken. 

Gro. EL Mernern,” 
Ondervoorsitter van die“ Raad. 

_Namens die, partye op. hede die aAste dag van Desember 1958, 
in Johannesburg onderteken. : 

W. P. VAN NIEKERK, 
Sekretaris van die Raad..
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ANNEXURE A. 

[Statement in terms of Clause 8 (1) of Chapter 1 of the Main Agree- 

ment of the National Industrial Council for the Motor Industry.] 

Dea te. sennteinervannaiennunnesinn - 

Tue REGIONAL SECRETARY, 

NATIONAL INDUSTRIAL COUNCIL FOR THE Motor INDUSTRY, 

-REGIONAL COUNCIL, 

Dear Sr, 

REGISTRATION AS EMPLOYER IN MOTOR INDUSTRY. 

In accordance with Clause 8 (1) of the Main Agreement for the 

Motor Industry 1 hereby furnish you with the following particulars in 

connection with this business:— 

4, Name under which business is carried on (in block letters) 

  

9, Address at which business is carried O00 ce etnerer ne 

  

3, Address of head office (where applicable) re iunneranronmnnsennnon ae 

  

4, Nature of business   

5, Date commenced trading   

. 6, Names and addresses of (where any of these persons are 

actively engaged in the business, the nature of their duties 

must be shown in parenthesis alongside their respective 

names):— 

Proprietor 

or Partners 

or Directors. 

  

  

  

~ 4, Particulars of employees— 

No. Of jOUrNCYMED...nccummnme No. of apprentices. rnmcoemonant — 

No. of clerical and sales EMPLOY COS ene ertnnnretenrnenenmen 

No. of labourers... wom NO. of other employees... nm 

8, Name of employers’ organisation of which member 

  

Yours faithfully, 

  

ANNEXURE C. 

Agreement of the National Industrial Council for the Motor Industry]. 

HOLIDAY LEAVE PAY VOUCHER. 

NO. nnnissintensnnceneen - 

Date ninoromnanetecnternsinnmninn — 

  

This is to certify that 
Union Nea oeeneeenninrneninnn .» Whose signature appears below, was em- 

ployed by (name and address Of eri1DlOyer)ncenenevnemenmnomnynimnnmnnnnnnis 

  

as (state capacity in which employed) 

  during the period to. 

when he completed... shifts/weeks of employment. His remune- 

ration* at the date of termination of service WAS £m tno’ 

per shi 
to £. / 

Signature of Employer or Authorised Representative. nnn _ 

Signature of Employee 
Employee’s Address 

   

  

  

  

This form, together with:a remittance for the above-stated amount, 

to be forwarded to the Regional Council. enenneee-rmenmsnnmmnnnmn . 
on the date employee ceases work. 

  
1 Ooreenkoms van 

[Prescribed in terms of clause 14 (2) () (ii) of Chapter 1 of the Main | , 

ft/week/month and he is thus entitled to leave pay amounting 

_AANHANGSEL A. 

[Staat vereis by klousule 8 (1) van Hoofstuk 1 van die Ooreenkoms 

van die Nasionale Nywerheidsraad vir die Motornywerheid.] 

Diz STREEKSEKRETARIS, 

NASIONALE NyWERHEIDSRAAD VIR DIE MOTORNYWERHEID, 

  

  

MENEER, 

REGISTRASIE AS WERKGEWER IN DIE 
MOTORNYWERHEID. 

Ingevolge klousule 8 (1) van die Nasionale Qoreenkoms vir die 

Motornywerheid, verstrek ek hierby onderstaande besonderhede van 

hierdie besigheid:— 

1. Naam waaronder besigheid gedryf word (in blokletters) 

  

2. Adres waar besigheid gedryf WOE emennmnnn i oe men 

  

3. Adres van Hoofkantoor (as dit van toepassing is) mn secinacin 

  

4, Aard van besigheid 

5. Datum waarop besigheid begin Net... ——e-ilmmnmmsmuninn mmnon 

  

6. Name en adresse van (as enigeen van hierdie persone aktief 

aan die besigheid deelneem, moet die aard van bul werk 

tussen hakies langsaan hul onderskeie name gemeld word):— 

  

  

  

Eienaar 

of Vennote. 

of Direkteure. 

Bestuurder en/of Sekre tears came —-——ennernmesnmnmnnnninatmmnnn _ 

7. Besonderhede van werknemers— 

Getal vakmanne......—_---»» Getal vakleer ingen ncmonn soroneet 

Getal klerklike en verkoopswerknemers.smimnmnreremnnusiamm ae 

Getal arbeiders...__._.. Getal ander werknemedS.....n.mn enone 

8, Naam van werkgewersorganisasie waarvan ek/ons lid is 

  

Die uwe, 

vouroroerentrmneyseserarertsempita inh tS 44¢0H3 SATE 

AANHANGSEL C. 

[Voorgeskryf ingevolge klousule 14 (2) (b) Gi) van Hoofstuk 1 van die 

die Nasionale Nywerheidsraad vir die Motor- 

nywerheid]. 

VERLOFBETALINGSORDER. 

(ce wren 

Da ATU. eninsensnnmieneomnnmnttsrnainasstn emo 

  Hiermee word gesertifiseer dat. 

Vak vereni gin SM OmTRCL ee neeenemnnm , wie se handtekening hieronder 

verskyn, in diens was by (naam en adres van WELK ZOWED) oecrncsnmennen susan 

secnsemnnninnsinunnmnmeninenntionnnsnnsit _as (noem hoedanigheid waarin in. diens) 

gedurende die tydperk tot 

TOS LY neerenennnenad skofte/weke diens voltooi het. Sy besoldiging* ten 

tyde van diensbedindiging WAS Losec bowen tmmmmDEL skof/week/ 

maand en hy is dus geregtig tot verlofbetaling ten bedrae van 

  

Handtekening van werkgewer of gemagtigde verteenwoordiger 

  

Handtekening van werknemer 
Werknemer se adres 
  

  

  

Hierdie vorm, tesame met ’n geldsending vir bogenoemde bedrag, 

Moet aan die Streeksraad, .commnnnmmenmnnnnnnnnnmnin , gestuur word op 

die datum waarop die werknemer ophou werk. 

  

* Actual wage, plus cost of living allowance (if not a journeyman) 

and any bonus forming part of his normal remuneration, 

6 

  * Werklike loon, plus lewenskostetoelae (indien nie *n vakman nie) 

en alle bonusse wat deet van sy gewone besoldiging uitmaak.



ANNEXURE B. 
AANHANGSEL B. 

THE-NATIONAL INDUSTRIAL COUNCIL FOR THE MOTOR INDUSTRY.—DIE NASIONALE NYWERHEIDSRAAD VIR. DIE MOTORNYWERHEDD. 

  

To THE REGIONAL SECRETARY (see cover for address of Regional Secretary for your area), , AsN Di STREEKSEKRETARIS (die adres van die Streeksekretaris vir u gebied verskyn op die omslag), . 

Herewith Cheque/Money Order/Postal Order/Cash 
  

  

in payment of contributions and subscriptions as detailed hereunder for the month of — 

  

For Orrice Usz OnLy. 
SLEGS VIR _KANTOORGEBRUIK. 
  

    

Council...... “yeee 

Health Fund..... 

Med. Aid Fund.. 

M.LLE.U....ce.ee 

  

  

  

  

  

  

      
  
  

  

  

  

  

  

  

  

. Hierby tjek/poswissel/posorder/kontant £...... a Laer ter betaling van bydraes en ledegelde soos hieronder uiteengesit vir die maand M\LS.A........- 

Name of Establishment. _ Address Pension Fund.... 
Naam van Inrigting Adres £ 

For Labourers’ Section, see No. 14 below.—-Vir arbeiders se deel, sien No. 14 hieronder. : ' 

L 2, 3, Particulars required only if the Employee was 6..° 7, 8. 9, 10. j1, 12. 13. 
engaged by you and/or left your service during a 

. Besonderhede slegs verlang as die werknemer 
deur u in diens geneem en/of u diens verlaat Motor Industry 

° het gedurende National Health | M.1.S.A. Medical Aid Motor 
. ; - . : Fund Contributions. | Fund Contributions, Motor | Industry 

Union 4, 3. No. of Nasionale Motor- M.LS.A. Mediese | a7 py, | Industry | Pension 
Card . Discharge. | Weeks | Contribu- | nywerheidsgesond- Hulpfondsbydraes. Sub. | , Staff | Fund Total 

Name of Employee, | Number. | Occupation, Engagement, ‘Ontslag. | Employed} tions to | heidsfonds bydraes. ati Associa- | Contri- | Amount. 
Naam van werknemer.| Vakunie- | —_ Beroep, Indiensneming. ~ |'"during |. Council. |. MN WU. tion Sub- | butions. Totale 

|  Kaart- _ —_—_ Getal Bydraes : : , ede: elde soriptions.| MN. se bedrag. 
nommer, - Date Dat weke aan Employee’s; Employer’s|Employee’s| Employer's Bete. | M.LS.A.- pensiocen- 

engaged dischare ed| i diens | Raad. Contri- |} Contri- | Contri- Contri- ledegelde.| fonds- 
. Name of Previous | by you. b . gedurende bution. bution, bution. bution, .. bydraes. 

Employer, _ |. Datum D i m Werk- Werk- Werk- Werk- 
Naam van vorige deur u dear 4 nemer se | gewer se | nemer se | gewer se 

werkgewer. in diens ontslaan bydrae. | bydrae. | bydrae. | bydrae. 
geneem. | Onts4an. £ os d 
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14. Number of Labourers employed during weeks ended/Getal arbeiders 
  

Employers in Border, Natal, in diens gedurende die weke gedindig: 
Orange Free State and Trans- . _ . 
  ~~ 2d. each per week. 

this section, ft fF Fant 2d. elk weekliks. 
  

vaal Regions must complete | 

  

Werkgewers in streke Grens, (Total No./Totale getal.), 
Natal, Oranje-Vrystaat en 

  

No.) 
        No.) 

Transvaal moet hierdie deel (Getal/ | (Getal/ 
No.) | No.) - —~ 

(Getal/ | (Getal/ : 

voltooi, a 15. TOTALS 
TOTALE,.:....                         
  

Apprentices do not contribute to the Council, but-their names must appear on this form. 
Vakleerlinge betaal nie bydraes aan die Raad nie, maar hul name moet nietemin op hierdie opgawe verskyn.   6

€
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ANNEXURE D. 

Year, Month Date. 

Ordinary Time. Overtime. 

Name of Employee. 

Time of Time of Time of : Time of 

Commen-.| Signature. Finishing |- Signature. Commen- Signature. Finishing Signature. 

cing Work. Work. cing Work. Work. 

AANHANGSEL D. 

FA AL csoemusnnnsennnennnnanern Maand Datum. 

Gewone tyd. Oortyd. 

Naam van werknemer. 

Werk - : Werk 

bent em, Handtekening. betindig Handtekening. b een, Handtekening. betindig Handtekening. 

No. 597.] [24 April 1959. | No. 597.] [24 April 1959, 

FACTORIES, MACHINERY AND BUILDING WORK 
ACT, 1941. . 
  

MOTOR INDUSTRY. UNION OF SOUTH AFRICA. 
  

On behalf of the Minister of Labour, I, Marais 

VILIOEN, Deputy Minister of Labour, acting in terms 

of sub-section (1) of section twenty-two of the Factories, 

Machinery and Building Work Act, 1941, hereby declare 

the provisions of the Agreement and. notice relating to 

the Motor Industry, Union of South Africa, published 

under Government Notice No. 596 of the 24th April, 1959, 

to be not less favourable to the persons whose hours of 

work are regulated thereby than the relative provisions of 

the said Act. 

M. VILJOEN, 
Deputy Minister of Labour. 

cer 

[24 April 1959. 

WAR MEASURES ACT, 1940. 

  

No. 598.] 

  

SUSPENSION OF PAYMENT OF COST OF LIVING 

ALLOWANCES PAYABLE UNDER WAR 

MEASURE No. 43 OF 1942, AS AMENDED. 
  

MOTOR INDUSTRY, UNION OF SOUTH AFRICA. 
  

On behalf of the Minister of Labour, I, Marais 

VILIOEN, Deputy Minister of Labour, acting in terms of 

sub-regulation (1) of regulation 4 of the Cost of Living 

Allowance Regulations published under War Measure 

No. 43 of 1942, as amended, hereby suspend the operation 

of sub-regulation (1) of regulation 2 and sub-regulation 

(2) of regulation 3 of the said Regulations in respect of 

employees who are entitled to a cost of living allowance 

in terms of sub-clause (1) of clause 20 of the Agreement 

for ‘the Motor Industry, Union of South Africa, published 

under Government Notice No. 596 of the 24th April, 

1959. 
M. VILJOEN, 

Deputy Minister of Labour. 
  

WET OP FABRIEKE, MASJINERIE EN - 
BOUWERK, 1941. 
  

MOTORNYWERHEID, UNIE VAN SUID-AFRIKA. 
  

Namens die Minister van Arbeid, verklaar ek, MARAIS 
ViLJoEN, Adjunk-minister van Arbeid, handelende 
ingevolge subartikel (1) van artikel twee-en-twintig van 
die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, hier- 
by dat die bepalings van die Ooreenkoms en kennisgewing, 
in verband met die Motornywerheid, Unie van Suid- 

Afrika, gepubliseer by .Goewermentskennisgewing No. 
596 van 24 April 1959, vir die persone wie se werkure 
daarby gereél word nie minder gunstig as die ooreen- 
stemmende bepalings van genoemde Wet is nie. 

M. VILJOEN, 
Adjunk-minister van Arbeid. 

————————— 

No. 598.] [24 April 1959, 

WET OP OORLOGSMAATREELS, 1940. 
  

OPSKORTING VAN BETALING VAN LEWENS- 
KOSTETCELAES INGEVOLGE .OORLOGS- 
MAATREEL No. 43 VAN 1942, SOOS GEWYSIG. 

  

MOTORNYWERHEID, UNIE VAN SUID-AFRIKA. 
  

Namens die Minister van Arbeid skort ek, Marals 

VILJOEN, Adjunk-minister van Arbeid, handelende krag- 
tens subregulasie (1) van regulasie 4 van die Regulasies 
op Lewenskostetoelaes gepubliseer by Oorlogsmaatreél 

No. 43 van 1942, soos gewysig, hierby die bepalings van 
subregulasie (1) van regulasie 2 en subregulasie (2) van 

regulasie 3 van genoemde Regulasies op ten opsigte van 

werknemers wat ingevolge subklousule (1) van klousule 

20 van die Ooreenkoms vir die Motornywerheid, Unie 

van Suid-Afrika, gepubliseer by Goewermentskennis- 

gewing No. 596 van 24 April 1959, op ’n lewenskoste- 

toelae geregtig is. 
M.. VILJOEN, 

Adjunk-minister van Arbeid, 
  

The Government Printer, Pretoria. I Die Staatsdrukker, Pretoria.


