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GOVERNMENT NOTICES.

GOEWERMENTSKENNISGEWINGS.

DEPARTMENT OF LABOUR.
No. 707] : [8 May 1959,
INDUSTRIAL CONCILIATION ACT, 1956.

BAKING AND/OR CONFECTIONERY INDUSTRY,
WITWATERSRAND.—ARBITRATION AWARD.

I, Jouannes DE KUERK, Minister of Labour, do

hereby—

(@) in terms of paragraph (b} of sub-section (1) of sec-

7 tion forty-eight as applied by sub-section (12) of
section forty-nine of the Industrial Conciliation
Act, 1936, declare that the provisions contained in
clauses 3 to 16 (inclusive) and 18 of the Award
appearing in the Schedule hereto which relates
to the Baking and/or Confectionery Industry, and
which is binding upon the employers and employees
referred to in clause 1 thereof, shall be. binding
from the date of publication of this notice upon
all other employers and employees engaged or
employed in the said Industry in- the Magisterial
Districts of Benoni, Boksburg, Brakpan, Germis-
ton, ‘Johannesburg, Krugersdorp, Roodepoort,
“Rarndfontein and Springs; =~ '

(b) in terms of paragraph (a) of sub-section (3) of sec-
tion forty-eight as applied by sub-section (12} of
section forty-nine of the said Act, declare that in
the Magisterial Districts of Benoni, Boksburg,
Brakpan, Germiston, Johannesburg, Krugersdorp,
Roodepoort, Randfontein and Springs, the pro-
visions contained in clauses 3 to 5 (excluding the
provision contained in clause 5 relating to deduc-
tions in respect of subscriptions to or levies by a
trade union) and 6 to 16 (inclusive) of the said
Award, shall mutatis mutandis be binding from
the date of publication of this notice upon all
Natives employed in the said Industry by the
employers upon whom any of the said provisions
are binding in respect of employees and upon

those employers in respect of Natives in their |

employ. _ _ ; .
: " J. DE KLERK,
B ' Minister of Labour.

ARBITRATION AWARD FOR THE BAKING AND/OR
~ CONFECTIONERY INDUSTRY, WITWATERSRAND.

AWARD

in the dispute between Witwatersrand - Baking Employees’
Association (hereinafter referred to as the “trade union”) of the
one part, and" Witwatersrand Master Bakers’ Association (here-
inafter referred to as the “employers organisation™) of the
other part,

1. AREA AND SCOPE OF APPLICATION OF AWARD.

The terms of this Award shall apply to and be observed by all
employers and emdploym for whom wages are prescribed herein
in the Baking and/or Confectionery Industry who are members
of the employers’ organisation and the trade union in the
magisterial districts of Benoni, Boksburg, Brakpan, Germiston,

Johannesburg, Krugersdorp, Randfontein, Roodepoort and
Springs. .
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- Boksburg, Brakpan, s
Randfontein, Roodepoort en Springs.

 DEPARTEMENT VAN ARBEID

No. 707.] _ _ Ny [8 Mei 1959,
WET OP NYWERHEIDSVERSOENING, 1956.

BROODBAK EN{OF BANKETBAKNYWERHEID,
WITWATERSRAND.—ARBITRASIETOEKENNING.,

- Bk, Jouannes peE KLErRk, Minister van Arbeid, ver-
klaar hierby—

(a) kragtens paragraaf (b) van subartikel (1) van artikel
agt-en-veertig soos toegepas by subartikel (12) van
artikel nege-en-veertig van die Wet op Nywerheids-
versoening, 1956, dat die bepalings vervat in

- klousules 3 tot en met 16 en 18 van die Toekenning
wat in die Bylae hiervan verskyn en wat op die
‘Broodbak en/of Banketbaknywerheid betrekking
het ‘en vir die in klousule 1 daarvan bedoelde
werkgewers en werknemers bindend is, vanaf die
datum van publikasie van hierdie kennisgewing
bindend is vir alle ander werkgewers en werk-

. nemers betrokke by of in diens jn genoemde
Nywerheid in die landdrosdistrikte Benoni, Boks-
burg, Brakpan, Germiston, Johannesburg, Krugers-
dorp, Roodepoort, Randfontein en Springs;

(b) kragtens paragraaf (a) van subartikel (3) van artikel
agt-en-veertig soos toegepas by subartike! (12) van
artikel nege-en-veertig van genoemde Wet, dat die
bepalings vervat in klousules 3 tot 5 (uitgesonderd
die bepaling vervat in klousule 5 met bztrekking
tot aftrekkings ten opsigte van bydraes tot of

_heffings van die vakunie) en 6 tot en met 16 van
genoemde Toekenning vanaf die datum van
publikasie van hierdie kennisgewing in die land-
drosdistrikte Benoni, Boksburg, Brakpan, Germis-
ton, Johannesburg, Krugersdorp, Roodepoort,
Randfontein en Springs, mutatis mutandis bindend
is vir alle Naturelle in diens in' genoemde Nywer-
heid by die werkgewers vir wie enige sodanige
bepalings ten opsigte van werknemers bindend is
en vir daardie werkgewers ten opsigte van
Naturelle in hul diens. i e

) oo J. DE KLERK,

Minister van Arbeid.

" ARBITRASIETOEKENNING VIR DIE BAK EN/OF
 BANKETBAKNYWERHEID, WITWATERSRAND.

TOEKENNING-

in die geskil tussen Witwatersrand Baking Employees’ Associa~
tion (hieronder dis vakvereniging genoem) aan die een kant, en
Witwatersrand Master Bakers’® Association (hieronder die ,, werk-
nemersorganisasie ” genoem), aan die ander kant.

1. GEBIED EN BESTEK VAN TOEPASSING VAN TOEKENNING.

Hierdie toekenning is van toepassing op alle werkgewers en
werknemers in die Bak en/of Banketbaknywerheid vir wie lone
hierin voorgeskryf word en wat lede "is van die werkgewers-
organiasie en die vakvereniging in die landdrosdistrikte Benoni,
Germiston, Johannesburg, Krugersdorp,
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2. DATE OF APPLICATION OF AWARD.

Clagses 1, 7, 8, 9 and 10 (13, (2) and (4) of this Award shall
come into operaiion as and from the F2nd June, 1958, and the
remainder of the Award frem {5th Sepr.ember, 19358,

3. DEFINITIONS

(1) Any expressicns used in this Award which are defined in
the Industrial Conciliation Act, shall have the same meaning as
in that Act, and any relerence to an Act, shall include any
amendment to such Act, further, unless inconsistent with the con-
text—

“ Act” means the Industrial Conciliation Act, 1956;
_ “apprentice” means an employee bound by a contract of
apprenticeship registered or deemed to be registered under
the Apprenticeship Act, 1944, as amended;

“baker” means an employee who— . . )
(a) under a writiten contract of apprenticeship has served
not less than four years’ apprenticeship in the making
of bread, or : .
(») has had not less than four years’ experience without
a written contract of apprenticeship,
and who is employed in the baking and making of bread and
who supervises employees engaged in performing one or
more of the following operations and who may perform any
or all of these operations:—
(i) mixing ingredients and making dough;
- {ii) cutting back or kaocking back dough;
(iii) scaling, moulding, plaiting or shaping loaves;
(iv) putting bread into or withdrawing bread from peel
ovens; :
(v) removing bread from ovens other than peel ovens;
(vi) regulating the temperature of ovens;

" “bakers’ assistant™ means an employee other than a baker,
labourer or apprentice who, under the supervision of a fore-
man baker or a baker, is engaged in— :

{e) mixing ingredients and making dough; or

{b) performing any of the operations set out in items (ii)
to {vi} inclusive, in the definition of * baker™;
“baker's shop™ means a shop attached to and forming part
of the bullding of the bakery from which any articles

manufactured by the baker or confectioner are sold;

“ baking ” means the making or mixing of dough by hand or
machine and/or the making or baking of dough or bread;

“Baking and/or Confectionery Industry ” means the industry
in which employers and employees are associated for the

vrpose of making or maomufacturing bread amdjor con-
fectionery for sale and includes the distribution by such
employers of bread or confectionery or both and further
‘includes all operations incidental to or consequent on any of
the aforementioned activities; : i

“ bread ” without limiting its ordinary meaning, includes buns,
rolls and fancy bread;

* casual employee ” means an employee who is employed by
the ksamc employer on not more than three days in any
week:

“clerical employee ™ means an employee, other than a store-
man or inspector who is engaged In writing, typing or amy
other form of clerical work and dincludes a telephons
operator;

“clerical employee, male, gualified” means a male clerical
employee who has had not less than four years’ experience;

“clerical employee, male, unqualified” means a male clerical
employee whoe has had less than four years’ experience;

“ clencal employee, female, qualified ” means a female clerical
employee who has had not less than three years’ experience;

“clerical employee, female, ungualified” means a female
clerical employee who has had less than three years'
experience;

“ confectioner ” ‘means an employee who— ;

(@) under a written contract of apprenticeship, has served
not less than four years’ apprenticeship in the making
of confectionery; or )

(b) has had not less than four years’ experience without
a written contract of apprenticeship,

and who is engaged in the making of confectionery and,
who supervises employees engaged in performing one or
more of the following operations and who may perform any
or all of these operations:—
(i) Weighing, measuring and mixing ingredieats used in
making confectionery;

(ii) scaling off the resultant mixture and placing it in pans
or receptables for cooking;

(iii) [Elacing confectionzry in and drawing confectionery

rom peel ovens;

(iv) removing confectionery from ovens other than peel
ovens; :

(v) icing, filling and finishing confectionery;

“ confectioner’s assistant” means an employee other than a
confectioner, labourer or apprentice who, under the super-

vision of a
engaged in—

{a) minding any machine used in the making of con-

fectionery; or

(&) performing any of the operat‘ions'set out in items (i)
- to (v) inclusive, in the definition of * confectioner™;

foreman confectioner or a confeclioner, is |

2. DATUM VAN TOEPASSING VAN TOEKENMING,
Klousules 1, 7, 8, 9 en 10 (1), (2) en (4) van hierdie toekenning

tree in werking myet ingang van 22 Junie 1938 en die res van die

toekenning vanaf 15 September 1958,

3. WOORDOMSKRYWINGS.
1. Enige unitdrokking in hierdie toekenning wat in die Wet op

Nywerheidsversozning omskryf is, het dieselfde betekenis as in
dié Wet, en enige verwysing na 'n wet, sluit enige wysiging van

sodanige wet in.
beteken—

. Wet”, die Wet op Nywerheidsversoening, 1956;

» vakleerling ™, 'n werkuemer wat gebind word deur 'n vak-
leerlingskapkontrak wat geregistreer is of as geregistreer
beskou word kragtens die Wet op Vakleerlinge, 1944, soos
geWysig;

. bakker ¥, 'n werknemer wat—

(@) onder ‘n skrifielike vakleerlingskapkontrak minstens
vier jaar vakleerlingskap wuilgedien het in dic maak
van brood, of—

(b) minstens vier jaar cndervinding opgedoen het sonder
'n skriftelike valleerlingskapkontrak, en wat brood
bak en maak en toesig hou ocor werknemers wat een
of meer van die volgende werksaamhede verrig en wat
enigeen of almal van hierdie werksaamhede kan uit-
VOEr—

(i) bestanddele menz en deeg maak;
(ii) deeg terugsny of terugslaan;
(iii) brode weeg, vonmn, vleg of fatsoeneer;

(iv) brood insit, in-of uithaal uvit bakkersgraafoonde;

{v) brood uit cende, uitgesonderd bakkersgraafoonde,
uithaal;

(vi) die temperatuur van oonde beheer;

. bakkersassisient ”, 'n werknemer, uitgesonderd 'n ‘bakker, ar-
beider of vakleerling wat, onder toesig wan ‘n yoorman-
bakker of ‘n bakker— - G

{a) bestanddele meng en die desg maak, of—

{(b) enige van die werksaamhede verrig wat in items (ii)
tot en met (vi), in dic woordomskrywing wvan ,, bak-
ker” uiteengesit word;

. bakkerswinkel ¥, "n winkel wat vas is aan en deel vorm van
die bakkerygebon waarnit enige artikels, vervaardig deur
die bakker of banketbakker, verkoop word;

»bak”, die maak of meng van deeg met die hand of n
masjien en/of die maak of bak van deeg of brood;

, Bak en/ef Banketbaknywerheid”, die nywerheid waarin
werkgewers en werkoemers geassosieer is om brood enjof
banket te maak of ie vervaardig em. te verkoop, en omvat
die distribusic deur dié werkgewers van brood of banket of
albei en sluit verder alle werksaamhede in wat voortvicei

.uit of die gevolg s van bogenoemde werksaamhede;

. broed ”, sonder om dic gewone betekeniz te beperk, ook
‘bolletiies, ronde broodijies en luukse brood;

. los werknemer ”, 'n werknemer wat hoogstens driz dae in 'n

" week by dieselfde werkgewer in diens is;

. klerklike werknemer ™, 'n werknemer, nitgesonderd 'n stoor-
man of inspekteur wat skryfwerk, tikwerk of ander vorms
van klerklike werk verrig, en omvat 'n telefonis;

» Klerklke werknemer, manlik, gekwalifiscer,” ’n  manlike
klerklike werknemer met minstens vier jaar -ondervinding,

o Klerklike werknemer, manlik, ongekwalifiseer,” °n manlike
klerklike werknemer met minder as vier jaar ondervinding;

L klerklike werkmemer, wvroulik, gekwalifiseer ® ‘n vroulike
Kklerklike werknemer met minstens deie jaar ondervinding:

. klerklike werknemer, vroulik, ongekwalifiseer,” n vroulike
kierklike werknemer met minder 23 drie jaar ondervinding;

. banketbakker *, 'n werkoemer wat—

(¢) onder *n skrifetlike wakleerlingskapkontrak minstens
vier jaar wvakleerlingskap nitgedien het in die maak
van banket; of— K

(b) minstens wier jaar ondervinding het sonder ’n skrif-
telike vakleerlingskapkontrak,—

en wat banket maak en toesig hou oor werknemers wat cen
of meer van die volgende werksaamhede verrig en wat enig-
een of almal van die volgende werksaambede kan verrig—

(i) bestanddele nodig vir die maak van banket weeg,
meet en meng;

{ii) die verkred mengsel afskep en dit in panne of houers
waarin dit gekook moest word, plaas;

(iii) banket in "n bakkersgraafoond insit of dit daaruit
haal;

(iv) banket uit oconde uithaal, uitgesonderd wit bakkers
graafoonde;

{v) banket versuiker, opvul en afwerk;

., banketbakkersassistent ”, “n werknemer, uitgesonderd *n ban-
ketbakker, arbeider of vakleerling, wat onder toesig van “n
opsigter of 'n voorman-banketbakker of 'n banketbakker—

{¢) enige masijen wat gebruik word by die maak van ban-
ket, bedien;

(b) enige van die werksaamhede verrig wat in punte (i) tot
en met (v) in die woordomskrywing wvan ,, banket-
bakker ”, genoem word;

Voorts, tensy teenstrydig met die samehang,
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“confectionery ”, without limiting A its ordinary meaning,
includes ro{ls, kitkes, cakes, pastries, rusks, pies, pastries,
sausage rolls, scones and yeast-raised goods other than bread;

“ delivery employee ” means an employee, other than a driver,
employed in an establishment or baker’s shop who delivers
‘bread and/or confectionery on foot or by means of a non-
mechanically propelled vehicle or any type of mechanically
propelled two or three wheeled cycle and who may collect

cash in the case of c.o.d. sales and accept wriiten orders but.
who does not seil bread or confectionery or canvass for

“orders;

“ dough * means the product of the admixture by hand and/or
machine of one or more of any of the ingredienis used in
the production of bread; )

“driver ” means an employee who drives a vehicle with an

. unladen weight exceedinz 750 Ib. used as a van and who
may deliver contract bread to Mining Companiss, Hospitals,

Municipalities and the South African Railways Administra-

tion and/or deliver goods to the South African Railways

Administration for despatch, andfor deliver bread and/or

confectionery to a vanman on his round, and/or assist a
vanman in his duties and/or deliver made-up orders and/or
delivn(:ir compound bread to munic.pal, mine or other com-
pounds;

* emergenicy work ” means any work which, owing to unforseen

- causes such as fire, storm, accident, act of violence, or
theft, must be done without delay;

‘# establishment ” means any premises in which one or more
employees are engaged in making bread and/or confectionery
for sale, including any operations incidental to the making,
distribution and sale thereof from such premises;

“experience ” means in relation to a clerical employee or a
shop assistant the total period or periods of employment

which such employee has had as a clerical employee or a

shop assistant, respectively, and in relation to other
employees the total period or periods of employment which
an employee has had in the making of bread and/or con-
fectionery; . :

“foreman baker and/or confectioner’ means a baker and/or

confectioner who is in con'rol of a shift engaged in making

bread and/or confectionery; .

*“hourly wage” means the weekly wage payable to an empioyes
in respect of the ordinary hours of work, divided by the
number of ordinary working hours prescribed in clause
6 (1) of this Award; B - . .

““inspector” means an employee who acts as an oversees or
supervisor of one or more vanmen of an establishment;

“labourer ” means an employee who is engaged in one or more
of the following operations:— .

(a) Carrying or stacking materials, utensils or flour;

(b) cleaning workshops, premises, animals or vehicles,
engines and parts of machinery, implements and tools
or other articles; L n

(c) greas'ng or preparing for use, washing or cleaning

. trays, pans, boxes, tins, utensils, flues, smoke stacks or
soot boxes;

(d) carrying or feeding fuel to furnaces of ovens or steam
boilers, or removing ashes;

() loading or unloading goods on or from vehicles;

(f) cleaning, sorting, cracking or grinding nuts;

(g) cleaning and/or stoning fruit; _

(h) cracking eggs, cutting up meat by hand and/or
operating a mincing machine;

() wrapping individual articles and/or carrying or packing
them into trays or other containers and closing same,

. labelling tins, boxes or bread;

() minding an animal-drawn van;

(k) making tea or similar beverages;

(I) lime-washing latrines, outbuildings or native compounds;

(m) laundering of protective clothing;

(n) filling petrol tanks, draining and filling oil sumps,
oiling and greasing motor and other vehicles, pumping
air, changing tyres, repairing punctures in inner tubes,
using a jack or howst to raise or lower vehicles,
holding parts, materials and {Ol: tools and, under the
supervision of a mechanic, placing parts and materials
into position; g e e

(o) cleaning, oiling, or greasing machinery, including over-
head shafting, and applying belt dressing;

(p) assembling wooden boxes in which bread and/or
confectionery is packed; :

(g) removing paint from (other than by means of a blow-

Iamp) and cleaning vans in preparation for painting;
(r) feeding tins to ovens other than peel ovens.

For the p se of this definition the words *carrying
materials”® shall include feeding dough into a machine but
shall not include receiving dough from a machine or other-
wise handling dough; and the expression “cracking eggs”
Sh?ll:l not include separating the white of the eggs from the

olks; .

" gzade-up orders ¥ means orders placed directly with an
establishment by a customer in person or by telephone or
note and delivered by the establishment as a complete unit;

“ packer ™ means an employee who is in charge of the receiving,
‘checking, assembling and packing of bread and/or c¢on-

" fectionery- for despatch or delivery from an establishment,
including -the weighing and addressing of parcels and the

writing -of rail notes but does not include an employee
into.

engaged in wrapping individual articles or packing l.hem

trays or other containers;”

» banket”, sonder om die gewone betekenis te beperk, ook
ronde broodjies, kitkes, koek, gebak, beskuit, pastei, vleis-
pastei, worsrolletjies, botterbroodjies en goedere wat met
gis berei is, nitgesonderd brood; :

» afleweringswerknemer ”, ’n werknemer, uitgesonderd 'n dry-
wer in diens van ’n inrigting of ’n bakkerswinkel wat brood
en/of banket ie voet of met 'n nie-meganiesaangedrewe voer-
tuig of enige tipe meganiesaangzdrewe twee- of driewiel-
fiets aflewer en wat die kontant vir k.b.a-bestellings kan in-
vorder en skriltelike bestellings ontvang, maar wat niz brood
of banket verkoop of bestellings werf nie;

»deeg”, die produk van die hand- en/of masjienmzngsel of
een of meer van enige van dic bestanddele wat gebruik word
by die vervaardiging van brood; :

w drywer ®, 'n werknemer wat ’n voertuig dryf met 'n leégewig

van meer, as 750 Ib. -en wat gebruik word vir 'n bestelwa en
wat brood onder kontrak aan mynmaatskappye, hospitale,

- munisipaliteite en die Suid-Afrikaanse Spoorwegadministrasie
kan afiewer en/of goedere aan die Suid-Afrikaanse Spoor-
‘wegadministrasie vir versending kan afiewer en/of brood
en/of banket aan ’n bestelwaman op sy rondes kan aflewer,
en/of 'n bestelwaman kan bystaan in sy pligte en/of opge-
maakte bestellings kan aflewsr en/of kampongbrood aan
munisipale, myn- of ander kampongs kan aflewer; -

,» noodwerk ™, enige werk wat, weens onvoorsiene oorsake s00s
brand, storm, ongeluk, gewelddaad of diefstal ontstaan en wat
sonder versuim gedoen moet word; 4o

»inrigting ”, enige perseel waar een of meer werknemers brood

en/or bankei vir verkcop maak, met inbegrip wvan enige
werksaamhede voortvloeiende uit die maak, verspreiding en
verkoop daarvan vanaf sodanige perseel; .

ondervinding ¥, met betrekking tot 'n . klerklike werknemer
of 'n winkelassistent, di¢ totale tydperk of tydperke waarin

- sodanige werknemer in diens was as onderseidelik 'n klerk-

like werknemer of ’n winkelassistent, en met betrekking tot
ander werknemers, die totale tydperk of tydperke diens wat

.tkn werknemer gehad het in die maak van brood en/of ban-
ats =4 + : _

» Yoorman-bakker en/of voorman-banketbakker™ ’'n bakker
en/of 'n banketbakker wat in behzer is van 'n skof wat
brood. en/of banket maak; ' -

»uurloon ”, die weeklikse loon -aan- ’n. werknemer verskuldig

* ten opsigte van die gewone werkure, gedeel 'deur de getal
gewone werkure voorgeskryf in klousule 6 (1) van hierdie
toekenning; : ) 3

»inspekteur ”, °*n werknemer wat optree as ’n opsigter oor een
of meer bestelwamanné van 'n inrigting; ) :

s arbeider ¥, 'n werknemer wat een-of meer van die volgende
-werksaamhede verrig:— o : . i

(@) Materiaal, gerei of meel dra of opstapel;

(b) werkplekke, persele, diere of voertuie, enjins en dele
" van masjinerie, implemente en gereedskap of ander
-artikels skoonmaak;. .

(c) bakke, panme, kiste, blikke, -gerei, skoorsteenkanale,
skoorsteenpype of roetvangers met vet smeer of vir
_gebruik gereedmaak, was of skoonmaak;

(d) brandstof na vure in oonde of stoomketels dra of aan
vure, voer, of as verwyder; ;

(e) goedere op voertuie laai of van voertuie afiaai;

(f) neute skoonmaak, sorteer, kraak of maal;

(g) vrugte skoonmaak en/of pitbe uithaal;

(h) eiers breek, vleis met die hand sny en/of ’n vleismeul

»

- bedien;

(7) afsonderlike artikels -indraai en/of dra of dit in bakke
of ander houers pak en dit toemaak, blikke, kissies
of brood etiketteer; :

(/) 'n_dierebestelwa wversorg;

(k) tee of soortgelyke dranke maak;

(/) latrines, buitegeboue of Naturellekampongs witkalk;

(m) beskermende klere was;

(n) brandstoftenks vul, oliepompe leegtap en vul; motors °
en ander voertuie olie en smeer, binnebande oppomp,
buitebande omruil, lekke in binnebande herstel, n
domkrag of hyser gebruik om voertuie op te lig en
te laat sak, ondérdele, materiale en/of gereedskap vas-
hou, en onder toesig van 'n werkutigkundige, onder-
dele en materiaal in posisie plaas;

(o) masjinerie, met inbegrip van -bo-aste, skoonmaak, olie
of smeer en dryfbandsmeermiddels aanwend;

{p) houtkists waarin brood en/of banket gepak word, in-
mekaarsit;

(g) verf van bestelwaens verwyder (anders as deur mid-
del van 'n blaaslamp) en bestelwaens skoonmaak ter

. voorbereiding vir verf;

(r) blikke in oonde, uitgesonderd bakkersgraafoonde, in-
sit.

Yir dis toepassing van hierdie woordoms ing omvat
die woorde ,, materiaal dra > die insit van deeg in ’n masjien,
maar nie die uithaal van deeg uit ’n masjien of ander han-
tering van deeg nie; en die uitdrukking ,, eiers breek” om-
vat nie die skeiding van die wit van die eier van die geel
nie; :

,» opgemaakte bestellings ”, bestellings direk deur 'n klant per-
soonlik of telefonies of met 'n briefie by die inri%ting ge-
plaas en deur die inrigting as ’n volledige eenheid afgelewer;

. verpakker *, 'n werknemer in beheer van die ontvang, natel,
bymekaarmaak en verpak. van brood en/of banket vir ver-
sending of aflewering uit ‘n inrigting, met inbegrip van dig
weeg en addresseer van pakkette en die uits! van spoor-’
vragbriewe, maar omvat nie ’n werknemer wat afsonderlike
goedere indraai of hulle in bakke of ander houers verpak

’ 3
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“ packer’s assistant” means an employee, other than a labourer |

assisting him in all or any of his duties;

who, under the supervision of a packer, is engaged al
“gh'ft™ means a2 body of employees working a consecutiv

period of not less than two hours in any part of an esiab-

lishment;

“ shop assistant ® means an employee engaged in the selling of
goods over the counter of a baker’s shop;

“ghop assistant, male, qualified” means a male shop assistant
who has had not less than four years' experience;

“chop assistant, male, unqualified” means a male shop
assistant who has had less than four years’ experience;

«ghop assistant, female, qualified” means a female shop
assistant who has had not less than three years’ experience,

“shop assistant, female, unqualified ¥ means a female shop
assistant who has had less than three years’ experience;

“storeman” means an employee who takes charge of or
receives and/or issues the materials or articles used in any,
establishment in making bread and/or confectionerys;

“ unladen weight” means the weight of any motor vehicle or
trailer as expressed in a licence or certificate issued in
respect of such vehicle or trailer by any authorily empowered
by law to issue licences iu respect of motor vehicles;

“vyan™ means an animal-drawn or fnechanically-propelled
vehicle including a motor-bicycle, motor-tricycle, motor-
scooter or any similar vehicle nsed for the delivery of bread
and/or confectionery;

. yapman ** meaas an employee who is in charge of a van on a
yound and is responsible for the delivery of bread and/or
confectionery on such round and for cash received by him
in respect thereof and who may drive a van;

 yanman's assistant” means an employee who. accompanies a

© vanman on his rounds and assists him in his duties but who
may not drive a van; _

“wage” means that portion of the remuneration payable to
an employee in respect of the ordinary hours of work
referred to in Clause 6; :

“watchman” means an employee engaged in - guarding
premises, vehicles or other property; :

“ week ” means, in relation to any employee, the period of
seven days within which the working week of that employee
ordinarily falls. .

(2) In classifying an employee for the purposes of this Award

he shall be deemed to be in the class in which he is wholly or

mainly employed.

4, WaGES.

(1) The minimum wage which shall be paid by an employer

to each member of the undermentioned classes of his employees,
shall be as follows:—

L1 71 vs, PP PR PP S g
Clerical employee, female, qualified............ 4
Shop assistant, female, qualified.........oo0ees 4
Clerical employee, female, unqualified .
Shop assistant, female, unqualified
During the first year of experience. ........ 3
During the second year of experience....... 3
During the third vear of experience......... 4
7
7

o
coolPx

Clerical employee, male, qualified......... —
Shop assistant, male, qualified,........ooovevns
Clerical emplovee, male, ungualified .
Shop assistant, male, unqualified
During the first year of en}pcricnce... e e
During the second year of experience.......
During the third year of experience.......
During the fourth year of experience.......
Confectioner........... N A — ..
Foreman Baker and/or Confectioner. ..... caaen
Tnspector....coevun- T S PR -

oo oo
LOooCO

D OO O LN

Storeman. ......... B e PRI
Vanmart. . -.coevnnconeransnas SR b
Raker’s and/or Confectioner’s assistant...... g
Delivery empioyee (@). ... -verennceancaians
(b) If required or permitied to use any type of
mechanically propelled two or three wheeled
vehiele v e e i e eaaaeaany ‘e
Driver of mechanically-propelled vehicle........
Driver of animal-drawn vehicle........... G
Labourer.......... i e e e R s
Packer’s assistant..........c.... e P
Vanman’s assistant. ...oevirnearseresioaanas v
W ALCHINATL. s v e et eeriaaarnenarar e
Employees engaged in a trade designated under
the Apprenticeship Act, during the period of
employment permitted without a contract of :
apprenticeship under the Act....... SRR 250

Pttt
RHNOCOOLODOTSOWn
Do oooooOoD

Moo -a~Joo

—

MO0
SRR AT

B D2 DI B b2 B 1D
—h

Casual Employee—A casual employee shall be paid in respect
of every day or part of a day of employment not less than one-
fifth, if he works in a five day week esfablishment, or one-sixth,
in a six day week establishment, of the weekly wage prescribed
for an employee of the same sex.who performs the same class
of work as the casual employee is required to do: Provided that

4

., verpakkersassistent ”, 'n werknemer, pitgesonderd °n arbeider
wat, onder die toesig van ‘n verpakker, hom bystaan in al-
mal of enigeen van sy pligte;

,,skof ?, 'n groep werknemers wat vir 'n tydperk van minstens
twe?{ agtereenvolgende uur in enmige deel van 'n inrigling
werk;

., winkelassistent ¥, 'n werknemer wat goedere oor die toon-
bank van 'n bakkerswinkel, verkoop;

» winkelassistent, manlik, gekwalifiscer,” ’n manlike winkel-
assistent met minstens vier jaar ondervinding;

. »» winkelassistent, manlik, ongekwalifiseer,” *n manlike winkel-
assistent met minder as vier jaar ondervinding; -

,, winkelassistent, vroulik, gekwalifiseer,” ’n vroulike winkel-
assitent miet minstens drie jaar ondervinding;

., winkelassistent, vroulik, ongekwalifiseer” ’n vroulike winkel-
assistent met minder as drie jaar ondervinding; '

.. stoorman ®, 'n werknemer wat beheer uitoefen oor, of mate-
riale of artikels wat in epige inrigting gebruik word vir die
maak van brood en/of banket, ontvang enfof uitreik;

. leBgewig,” die gewig van enige motorvoerfuig of sleepwa
soos aangedui op ’n lisensie of sertifikaat witgereik ten op-

sigte van sodanige voertuig of sleepwa deur enige outoriteit
by.kwet gemagtig om lisensies ten opsigle van voertuie uit te
reik;

» bestelwa » *n dierevoertuig of meganiese voertuig, met inbe-
grip van ‘'n motorfiets, ’moiordriewr.ql, n motorskoeter of
enige soortgelyke voertuig wat gebruik word vir die aflewe-
ring van brood enjof banket;

., bestelwaman ”, 'n werknemer in beheer van 'n bestelwa op
'n bestelronde en wat verantwoordelik is vir die aflewering
van brood en/of banket op sodanige ronde en vir die kon-
331}1’% wat hy daarvoor ontvang het, en wat 'n bestelwa kan

ryf;

, bestzlwaman se assistent”, 'n werknemer wat *n bestelwaman
op sy rondes vergesel em hom help met die- verrigiing van
sy werksaamhede, maar wat nie 'n bestelwa mag dryf nie;

i loon™, die gedeelts van die besoldiging wat aan 'n. werk-
nemer betaal moet word ten opsigte van die gewone werk-
ure soos in klousule 6 vermeld;

. Jwag™, 'n werknemer wat persele, voertuie of ander eiendom
bewaak;

eck ”, met betrekking tot enige werknemer, die tydperk

van sewe dae waarin die werkweek van daardie werknemer
ewoonlik val;

(2) By die indeling van ’n werkmemer vir die toepassing van

hierdie tockenning, most dit beskou word dat hy behoort tot dié
Klas |waarin hy uitsluitlik of hoofsaaklik werksaam is. .

4. LoNE.

(1)}| Die minimem loon wat 'm werkgewer aan elke lid van
oglderftannde Elasse van sy werknemers moet betaal, is soos
volg:r—

£

Per week.
| : £ s d.
BAKKET .o\ ivrsveeeeensein s inre e § 00
Flerklike werknemer, vroulik, gekwalifiseer..... 4130
Winkelassistent, vroulik, gekwalifiseer....... .. 415 0
Klerklike werknemer, vroulik ongekm.kiﬁseer}}
Winkelassistent, vroulik, ongekwalifiseer e
Gedurende die eerste jaar endervinding..... 3 0 0
Gedurende die tweede jaar ondervinding.... 3 10 0
gedurende die derde jaar ondervinding...... 4 090
lerklike werknemer, manlik, gekwalifiseer...... 700
inkelassistent, manlik, gekwalifiseer........... 00
lerilike werknemer, manlik, ongekwalifiseer } -
inkelassistent, manlik, ongekwalifiseer -
Gedurende die ecrste jaar ondervinding..... 350
Gedurende die tweede jaar ondervinding.... 4 0 0
Gedurende die derde jaar ondervinding..... 5 0 0
Gedurende die vierdie jaar ondervinding.... 6 0 0
Banketbakker...covvoiervnraranns I ... 800
Vobrman-bakker cnfof Jbanketbakker.......... 9 0 0
Tnspekteur.....oooee e TP e veasnaies 8§15 0
chpakket. ............... i TS |1
SHODIMAN. v venrsscasnresrnses vetsiaremae 4 10,0
BestelWaman. .. cvuevaeercrasacnncens GesvE 8 00
Bakkers- enfof Banketbakkersassistent.. ... T
Afleweringswerkoemer {(@)...oovenn v o piass 22 i
(b) Indien daar van hom vereis word of hy toe-
laat word om enige soort meganieseaan-
ewe twee- of driewielvoertuig te gebruik . 212 6
Drywer van 'n meganiesaangedrewe veertnig.... 4 0 0
Dryvier van 'n dierevoertuig.. c.oveverveenns i 2T 6
Atbelder... i ieeiiiniiiiniiiieans T
Verpakkersassistent. ... .. s et iy 210 6
Bestelwaman se assistent........ e . 226
Wag: ks vei AR T —— 2 50

die Wet op Vakleerlinge aangewys word, en wat
geddrende die tydperk van diens sonder 'n vale-
jeerlingskapkontrak ingevolge die Wet toege-
Iaat word....... S = 250

., Los werknemer."~—'n Los werknemer moet ten opsigte van
elke dag of gedeelte van ’n dag diens minstens een de van
die weekloon Jontvang as hy werk in 'n inrigting waar 'n vyfdag-
week gewerk word, of een sesde, in 'n inrigting waar 'n sesdag-
week gewerk |word, van die weeklikse loon wat voorgeskryf 18
vir 'n werknemer van dieselfde geslag wat dieselfde soort werk

Wcrk%%mers werksaam in "n bedryf wat kragiens
d
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where a ‘casual employet is required to perform the work of a
class of employee for whom wages on a rising scale are prescribed
the expression * weekly wage ” shall be deemead to be the weekly
wage prescribed for a qualified employee of that class and pro-
vided further that where a casual employee is required to work
for a period of not more than four consecutive hours on any
day his prescribed wage may be reduced by fifty per cent.

(2) Basis of Contract—For the purpose of this Clause the
basis of contract of employment of an employee, other than a
casual employee. shaill, subject ‘fo <clause 5 (1), be weckly and
save as provided in sub-clause (3} and in clause 5 (6) an cmploiec
shall be paid-in respect of a week not less than the full weekly
wage prescribed in sub-clause (1) for an employee of his class,
whether he has in that week worked the maximum number of
ordinary hours prescribed in Clauss 6 or less.

(3) Differential Wage—~—An emplever, who requires or permi:s
a member of one class of his employees, to perform on any day,
either in addition to his own work or in substitution therefor,
work of another class for which either—

(a) a wage higher than that of his own class, or

(b) a rising scale of wages terminating in a wage higher than
that of his own class, is prescribed in sub-clause (i) shall
pay to such employee in respect of that day—

{i) in the case referred to in paragraph (a), not less than

the daily wage calculated on the higher weekly rate,
and
(ii) in the case referred to in ‘paragraph (b), not less than

the daily wage calcaluted on the highest weekly rate _

for the higher class;

provided that where the difference between classes is, in terms |
of sub-clause (1) based on experience or sex, the provisions of .

this sub-clause shall not apply.

(4 Calculation of Monthly Wage—Whenever the wage due
to an employee is in terms of clause 5 (1) paid monthly, the
amount of such wage shall be calculated at the rate of four and
one-third times his ordinary weekly wage.

© (5) Calculation. of Daily Wage—The daily wage of an

employee, other than a casual employee shall be calculated by |

dividing his weekly wage by—
(a) five, in the case of an employee who works a five-day week;

. (b) six, in the case of an employee who works a six-day week, |

(6) Cest of Living Allowance.—In addition to the wage payable
of living allowance of nof less than that preseribed under War
Measure No. 43 of 1942 as amended from time to time.

to an employee an employer shall Palﬁ to his emploves a cost |

(7) Nothing contained in this Award shall operate to adversely

affect the existing earnings of an employee.
5, PAYMENT OF REMUNERATION.

pose of payment of remuneration the working week shall be
deemed to commence on Friday and finish on Thursday and,

save as provided in clause 7, any amount due to an employee, .
shall be paid in cash weekly during working hours or _within -

fifteen minutes of ceasing work on Fridays or on termination
of employment if this takes place before the usual- pay day:

provided that, if the employer and the employee have agreed

thereto in ‘writing, remuneration may be paid monthly on the
upsual pay day of the es

ment, if this should take place before the usual pay day.

(by Remuneration shall be contained in an envelope or con-
tainer, on which shall be reflected or which shall be accompanied

by a statement showing the employer’s name, the emp oyee’; -

name or payroll number and his occupation, the number o
ordinary hours worked, overtime hours worked, details of any

deductions made, the remuneration due and the period in respect

of which the payment is made, and such envelope or container on
which these particulars are reflected or such statement shall
become the property of the employee.

(2) Casual Employee—An employer shall pay the remuneration
due to a casual employee in cash on termination of his employ-
ment. :

(3) Premiuvms—No payment shall be made to or acepled by
an employer, either directly or indirectly, in respect of the
employment -or training of an employee.

(4) Purchase of Goods—An emplover shall not require his
employee to purchase goods from amy shop nominated by him.

(3) Bowrd and Lodging—Save as provided in the Natives
(Urban Areas) Consolidation Act, 1945, or in the Native Labour
Regulation Act, 1911, an employer shall not require his employee
to board and/or lodge with him or with any person or at any
place nominated by him, ' )

(6) Fines and Deductions—An employer shail not levy any }

fines against his employee nor shall he make any deductions
frem his employee’s remuneration other than the following:—~

(@) With the written consent of his employee, a deduction for |

holiday, sick, insurance, provident, pension or savings

funds or subscriptions to or Jevies by a trade union. An |
employer shall forward all amounts deducted by him in |

ment or on termination of employ- .

- betaaldag van die inrigting kan g

doen as wat van diz los werknsmor vereis word om te doen;
met dien verstande dat waar daar van ’n los werknemer vereis
word om die werk te doen van 'n kins werknemer waarvoer lone
op 'n stygende skaal voorgeskiyf word, die uitdrukking ,, week-
likse loon” beskou moet word as die weeklikse loon voorge-
skryf vir 'n gekwalifisesrde werknemer van daardie klas en
voorls met dien verstande dat waar van 'n los werknemer vereis
word om vir 'n tydperk van hoogstens vier agtereenvolgende ure
op cnige dag te werk, sy voorgeskrewe loon met vyftig persent
verminder kan word.- ]

(2) Kontrakbasis—NVir die toepassing van hierdie klousule, is

"die basis van 'n werknemer se dienskonrak, uitgesonderd 'n ios

werknemer, behoudens klousule 5 (1), weekliks, en behoudens
soos bepaal in subklonsule (3) en in klousuls 5 (6), moet aan
n werknemer per week minstens die volle weekloon betaal word
wat in subklousule (1) vir 'n werknemer van sy klas voorgeskryf
word, hetsy hy in dié weck die maksimum getal gewone ure,
voorgeskryi in klousule 6, gewerk het, of nie.

(3) Differensiéle loon—n Werkgewer wat °n lid van een klas
van sy werknemers verplig of toelaat om op enige dag of .
‘benewens sy eie werk Of in plaas daaravn, werk van ’n ander
klas te verrig waarvoor-—

-(q) of 'n hotr loon as dié vir sy cie klas; of

(b) 'n_stygende skaal wat eindig op ’n hoér loon as-dié vir sy

eie klas, in subklousule (I) voorgeskryf word, moet aan

sodanige werknemer ten opsigte van daardie dag 'n loon

betaal— :

(i) in die geval in paragraaf (q) genoem, minstens die
daagliksz lIoon bereken teen die hoer weeklikse skaal,

en :
(i) in die geval in paragraaf (b) genoem, minstens die
daaglikse loon bereken teen die hoogste weeklikse skaal
vir die hoér klas;
met dien verstande dat waar dic verskil tussen klasse ingevolge
subklousule (1) gebaseer is op ondervinding en geslag, die bepa-
lings van hierdie subklousule nie van toepassing is nie.

(4) Berekening van maandloon—Wanneer die loon wat aan 'n
werknemer ingevolge klousule 5 (1) verskuldig is maandeliks
betaal word, moet dic Joon bereken word teen 4% maal sy
gewone weekloon. ; G

.(5) Berekening van- dagloon.—Die dagloon van ’n werknemer,
uitgesonderd 'n los werknemer, moet bereken word deur sy week-
loon te deel deur — :

{a) vyi, kin die geval van ’'n werknemer wat ’n vyfdagweek

“werk; . ;

{B} ses, }:Il die geval van 'n werknemer wat 'n sesdaagweek

£ werk;

(6) Lewenskostetoclne.—Benewens die loon betaalbaar aan ‘n
werknemer, moet 'n werkgewer sy werknemer n  lewenskoste-
toslae betaal van minstens die tarief voorgeskryf by Oorlogs-

| maatregl No. 43 van 1942, soos van tyd tot tyd gewysig.

{7) Niks wat in hierdie tockenning vervat is, mag veroorsaak
dat die bestaande verdienste van 'n werknemer ongunstig geraak

o | word nie.
(1) Employees other than Casual Employees—(a) For the pur- -

5. BETALING VAN BESOLDIGING,

{1) Werknemers, utgesonderd los werknemers—{a) Vir die
doeleinde van betaling van besoldiging moet daar beskou word
dat die werkweek op Vrydag begin en op Donderdag eindig en,

' behoudens soos bepaal in klousule 7, moet enige bedrag verskul--
dig aan n werknemer weekliks in kontant betaal word gedurende

werkure of binne vyftien minute voor uitvaityd op Vrydag of

i by diensbegindiging as dit voor die gewone betaaldag plaasvind:

met dien verstande dat indien ’n werkgewer en werknmemer skrif-
telik aldus ocreengekom het, betaling maandeliks op die gewone
ied of by diensbegindiging,
as dit sou plaasvind voor die gewone betaaldag.

{b) Besoldiging moet ingestuit wees in °n koevert of houer
waarop die volgende aangedni moet word of wat vergesel moet
gaan van die volgende: ’n verklaring waarop aangedui word die

-werkgewer s¢ naam, die werknemer se mnaam of betaalstaat-

nommer en sy werk, die getal gewone ure gewerk, besonderhede
van_aftrekkings, die besoldiging verskuldig en die tydperk ten
opsigte waarvan die betaling geskied, en sodanige koevert of

- hover word die eiendom van die werknemer.

(2) Los werknemer—'n Werkgewer moet die besoldiging wat
aan ‘n-los werknemer verskuldig is, by diensbedindiging in kon-
tant betaal. )

(3) Premies—Vir ‘werkverskaffing aan of opleiding van ‘n
werknemer mag geen regstreckse of onregstreckse betaling aan 'n
werkgewer gedoon of deur hom aangeneem word nie.

(4) Koop van goedere—'n Werkgewer kan nie van sy werk-
nemer vereis cm van 'n winkel wat deur hom aangewys word,

| goedere te koop nie.

(5} Losies en inwoning.—Behoudens soos bepaal in die Natu-
relle (Stadsgebiede) Konsolidasiewst, 1945, of in die Naturelle-
arbeid Regeclingswet, 1911, kan geen werkgewer van sy werk-
nemer vereis om by hom of by *n persoon of plek wat deur hom
aang:wys word, losies en/of inwoning aan te neem nie.

(6) Boectes en aftrekkings—'n Werkgewer kan sy werknemer

| geen boetes oplé of bedrae van sy werknemers se besoldiging af-

trek nie, uitgesonderd die volgende: —

(@) Met die skriftelike toestemming van sy werknemer, 'n af-
trekking vir verlof-, siekte-, versekerings-, voorsorgs, -pen-
sioen- of spaarfondse of ledegeld aan of heffings deur ’n
vakvereniging, ’'nm Werkgewer moet binne sewe dae voor

5
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respect ‘of subscriptions io or levies to the trade union
concernéd, w thin seven ‘days of .the'end of the month in
which such deductions were made; ) o :

(b) whenever an employee absents ‘himself ‘from work, a deduc-

tion : proportionate to the period of his absence calculated

on the basis of the weekly wage which such employee
was receiving in respect of his ordinary hours of work
at the time thereof; T :

a deduction of any amount which an employer by any law

(including the Common Law) or any order-of any com-

petent- court is required or.permitted to make;

d) when an employee agrees or is required in terms of the
Natives (Urban Areas) Consolidation Act, 1945, or the
Native Labour- Regulation Act;. 1911, to accept . Jodging

from hiskemployer, a deduction not exceed'ng two shillings

- per week; T & :

(¢) in the case of a vanman and delivery employee, a deduction
of the amount of any deficiency in the cash or bread or
. confectionery for which he was responsible. - . : :

L(C)

‘6. Hours oF WORK, ORDINARY AND OVERTIME, AND PAYMENT
For OVERTIME.

(1) Ordinary Hours of Work—The ordinary hours of work

of an employee, other than a casual employee, shall not - excéed—
(a) m'ttli(c'_casc of an establishment .which observes a six-day
0 week— T L

(i) forty-six in "any week from Monday to Saturday,
inclusive, and : -
(ii) subject-to sub-paragraph (i) hereof, nine hours on ons
. day and. eight hours on any of the remaining days
of the week, unless the hours on one day do mnot
exceed five, in which case the hours on any. of the
. said. remaining -days. shall not ‘exceed eight and a
_ half hours; - I
“(b) in th[f case of an establishment which observes.a five-day
. o week— ; X i
(i) fortysix in any week of five work days between
_ Monday and Saturday, inclusive, and .
(ii) subject to sub-paragraph (i) hereof, nine and a quarter
hours on any day. ;

~ (2) The ordinary hours of work of a casual employee shall not
exceed— ) : d

(@) in an establshment which observes a six-day week, eight
and a half on any day; . ) . )

(b) in an establishment which observes a five-day week, nine
an a quarter on any day. oy

“(3) An employer -shall not require’ or permit his ‘ inspector,
vanman, vanman’s assistant, driver or delivery employee to com-
mence work earlier than 5.30: a.m. or to leave the premises for
the sale or delivery of. bread.or:confectionery. carlier than 6 a.m.
‘on_any day nor to.work after. 5 p.m..on any, .day and no such
em{)loyee shall, except.through circumstances . beyond his con-
trol such as an act of God or a breakdown of his vehicle,
return to his employer’s establishment later than.4.30 p.m. on
any day: Provided that an employee may. be required or per-
mitted, solely for the purpose of delivering bread to a hospital,
fo commence work at 5 a.m. and to leave his employérs establish-
ment at, 5.30 am. b S o

“(4) Meal Breaks—An zmployer shall not require or permit
his employee to work for- more than. five hours continuously
.without an interval of mot less’ than one hour during which
no work shall be performed and such interval shall not be
(ii}f:med to_be part of -the ordinary hours of work; provided
that— .

(i) if such- interval be longer than one hour any period in
excess of one hour shall be deemed to be ordinary hours
of work; . :
(ii) periods of work interrupted by an interval of less than one

hour shall be deemed to be continuous:

Provided that the words * one hour” where they appear for the
first, second and fourth times in this sub-clause shall be deemed
to réad “half an hour” if the Minister has by notice in the
Gazette made a declaration in terms of section twenty-two (1) of
the Factories, Machinery and Building Work "Act, 1941.

“(5) Hours' of Work to be Consecutive—Save as provided in
sub-clause (4), all hours of work shall be consecutive,
< (6) Overtime—All time worked by an employee in excess of
the maximum number of hours prescribed in sub-clause (1) and
{2) for an employee of his class, shall be deemed to be overtime.

(7) Limitation 'of Overtime—An employer shall not require
or permit his employee to work overtime for more than ten hours
in any week. : - . .

(8) Female Employees—An employer shall not require or
permit his female employee— - , :

. (a) to work between 6 p.m. and 6.a.m.;.

- (b) to work after 1 p.m. on more than five days in any: week;
--(¢) to work overtime: for-more than {wo hours in any. day or

-~ on more than three consecutive days; -

: sd) to work overtime .on ‘more -than sixty days in anj( yéar;

¢) to work overtime after completion of her ordinary hours |

of work for more than one_ hour on-any
sizime § oo RS — .

day . unless he.

o (i) before midday given notice thereof to such erﬁployee;

: or I A 3 1

.. (ii). provided such employee with an adequate meal before,
. ... thé commencement of such overtime; . or . ;

- (iii) paid to such employee not less, _ _ .an

7 “~sixpence -in’‘sufficient ‘time to enable her to obtain "a-

7" meal ]Se_fd're'subh overtime 'is ‘due'to“commence. .

‘hatuurtamp- of die onklaarraking van sy voertuig,,

_ klousule (;

than_two shil'l.ikrig's'_: and L

die einde van die maand waarin sodanige aftrekkings -
" Fedoen_.:s, alle bedrae deur hom afgetrek teri- opsigte vam .
3 .efdtegel,d;,_qa}n;;_pfl heffings deur die’ betrokke vakvereniging,
R T A o
. (b) wanneer ’n werknemer afwesig is van die werk, 'n aftrek-
king in verhouding tot die tydperk van afwesigheid be-
reken op die basis van die weekloon wat sodanige ‘werk-
. nemer op daardic tydstip ontvang het ten opsigte van sy
" ‘gewone werkure; o y B - :
() 'n aftrekking van enige bedrag wat by enige wet (met inbe-
grip van die gemene reg) of 'n bevel van enige bevoegde
l&ofdvan die werkgewer vereis word of hom toelaat ‘om dit -
e doen: ' :

word om ingevolge die Naturelle (Stadsgebiedz) Wysigings-
wet, 1945, of die Naturellearbeid Regelingswet, 1911, in-
woning van sy werkgewer t¢ ontvang, 'n aftrekking van
* hoogstens twee sjielings per week; . .
(e) in dic geval van ’n- bestelwaman en 'nm afleweringswerk- .
nemer, n aftrekking van die bedrag van enige . tekort. in
dic kontantgeld of brood of bankst waarvoor hy verant-
woordelik was. '

WERKURE, GEWONE- EN OORTYD EN BESDLDiGING VIR OCRTYD.

© (1) Gewone werkure—Die gewone werkure van 'n werknemer,

‘uitgesonderd ‘n los werknemer, Is hoogstens die volgende:—

) in die geval van ’n inrigting wat ’'n sesdagweek nakom—
(i) 46 in enige week van Maandag tot en met Saterdag

. en— E 4 g M

(i) behoudens subparagraaf (1) hisrvan, ne%e uur op 'n
dag en agt uur op enige van die oorbiywende dae:
-van die week, tensy die ure op een. dag. nie vyf oor-.
skry nie, in welke geval die ure op enige van genoemde

corblywende dae nie 8% uur moet oorskry nie;

(b) in die geval van 'n inrigting wat 'n vyfdagweek nakom—

(i) 46 in enige week van vyl werkdae tussen Maandag tot
__en met Saterdag, en 2 e -

. |- (ii) behoudens subparagraaf (i) hiervan, 94 uur op 'n dag.

(Zd}\ Die gewone werkure van ’'n los werknemer: is die vol-
gende : — i

(@) |In 'n inrigting wat 'n sesdagweek nakom, 8% op 'n dag;

(b)lin 'n inrigting wat 'n vyfdagweek nakom, 94 op ’'n dag;

(3) I'n. Werkgewer mag nie van sy -inspekteur,” bestelwaman,
bestelya.man se assistent, drywer of afleweringswerknemer vereis
of genoemdes toelaat om vroeér as 530 vm. te begin werk of
die perseel vrosér as 6 vm. op enige dag te verlaat vir die ver-
koop of aflewering van brood of banket nie, of om op enige dag
later 5 nm. te werk nie, en geen sodanige werknemer mag,
behalwe as gevolg van omstandighede buite sy beheer, soos 'n
later -as 4.30
nm. op enige dag na sy werkgewer se inrigting terugkeer nie;
‘met dien verstande “dat 'n werkhemer ‘versoek of toegelaat kan
word om alleenlik ' vir doeleindes’ van-aflewering’ van brood aan
’n hospitaal, teen 5 vm. met sy werk te begin en em sy werk-
gewer st inrigting om 5.30 v.m: te verlaat. s :

(4) Etensonderbrekings—'n Werkgewer mag nie sy werknemer-
verplig of toelaat om langer as 5 uur ononderbroke te werk son-
der 'n pouse van minstens 'n uur nie, waarin daar geen werk
verriz mjag word nie en wat nie as dee! van die gewone werk-
ure beskou moet word nle; met dien verstande dat—

(i) indien dié¢ pouse langer as 'm uur duur, enige tyd bo 'n
as gewone werkure beskou word;

Rl
(i) w§ktydperke wat deur pouses van minder as 'n uur onder-
lek word, as aaneenlopend beskou word;

met dien| verstande. dat die woorde ,, esn uur », waar hulle vir
die eerste} tweede en vierde keer in die subklousule voorkom, as
,, halfuur 7 gelees word, wanneer diec Minister deur middel van
kennisgewing in die Staatskoerant n verklaring, kragtens artikel
22 (1) van die Wet op Fabricke, Masjinerie en Bouwerk, 1941,

- gemaak hélt.

5 Werﬁure moet aaneenlopend wees—Behoudens s00s in sub-
I) bepaal, moet alle werkure aaneeniopend wees.

(6) Oortyd—Alle tyd wat 'n werknemer meer werk as die
maksimum| getal ure in subklousule (1) en (2) vir 'n werknemer
van sy kla voorgeskryf, moet as oortyd beskou word.

(7) Beperking van oortyd —Geen werkgewer mag van sy werk-
nemer vereis of hom toelaat om meer as 10 uur per week te
werk nie. : i

(8) Vroulike werknemers—Geen werkgewer mag van sy VIOu-
like wcrkncIer vereis of haar toclaat om s00s volg te werk nie—

" (4) tussen |6 nm. en 6 vm.;
.(p) na 1 nm. op meer as 5 dae per week; _
() langer jportyd as 2 uur per dag of op meer as 3 opeen-
volgende dae; - - o : '
(d) oortyd lop meer. as 60 dae per jaar; P =
- (e) langer gortyd as | uur per dag na voltodiing van haar ge-
. wone werkure,. tensy hy haar— : 2

- (i) voormiddag daarvan in kennis gestel-het; _o'f— _
(ii) van ’n toercikende maalt d -voorsien het voordat sy
el 'met_oortyd moet begin; of— - .. ... -
e (iij)_ha?lr'--niin'stens'- 2s. 6d. betyds betaal om -haar in staat
Lol te steél om ’n- maaltyd “te ~verkry" voordat sy met so-
* danige oortyd moet begin. .. ... .

(d). wanneer. 'n_werknemer, toestem of wanneer van hom vereis .
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(9) Payment

employee who works overtime at a rate of not less. than—

(@) in the case of an employee, other than a casual employee,
one and one-third times his weekly wage divided by forty-
six in respect of ¢ach-hour or part’ of an hour so worked
in the aggregaté in any week; e

(b) in the case of a casual employee, one and one-third times
his daily- wage divided by eight or nine, depending on
whether, he. is. employed: in an establishment . which
_observes a six-day or . five-day week, respectively, in
respect of each hour or part of an hour so worked on
any day: . o x : :

Provided -that for the. purpose of. this sub-clause the expression
“wage " shall be deemed to include an employee’s cost of living
allowarice prescribed in-terms-of clause 4-(6) and provided further
that -when an-employee works overtime on. any -day -in'-reséyect
of the ordinary hours of work on. which day he is entitled to
payment.at a-higher rate in terms of clause 4 (3) payment for
overtime performed on such day shall- be calculated- on such
higher rate. ..

(10) An employee, other than a labourer, shall record in a
register or on -a time-table, which shall be provided by his
empioyer,- the time. at which he starts work and the time at
which. he finishes work-on each day that he works. In-the case
of a labourer, such starting and finishing time. shall be recorded
gyl the employee in charge of the shift to -which such labourer

elongs. L :

(11) Savirgs—The provisions of this clause -shall not apoly to
a watchman; sub-clauses: (5), (6), (7), (8)(¢), (d) and (e), (9) and
}10} shall not apply 10 a foreman .in receipt of a wage of not
ess than £780 per annum, exclusive of cost of living allowance;
sub-clauses (4), (6); (7) and (9) shall not apply-to an- inspector,
a vanman, a vanman’s-assistant; a driver or -a-delivery employes
and sub-clauses (4), (5) and (7) shall not apply to any male
employee on emergency work.

7. ANNUAL LEAVE.

(1) Subject to the provisions of sub-clause (2), an employer
shall grant to his employees, in respect of each completed period
of twelve months' employment with him,’ annual *leave as
follows:— _ SRR i - :

(a) 'i;ona]l watchmen, 21 consecutive days’ annual leave on

~ full pay: T :

(b) to all employees (other than watchmen) employed by the

; same employer for 2 years or more, 21 consecutive days’

annual leave on full pay;

(¢) to all other employecs, 14 consecutive days’ annual leave
on full pay; and . . 1 ;
. (d) to all bakers' assistants, confectioners™ ass's'ants,  drivers,
. packers” assistants, vanmen’s assistants, delivery .employees,
- Jabourers. and watchmen, at such employees’ option, - an
* additional - 21" consecutive - days' ‘leave “simmediately
‘followirig “on: the Tedve prescribed -above, but in this case
o owithout pay. . - i -
* (2) The leave referred to in sub-clause (1) shall be granted at
a time to be fixed by the employer; provided that—
(i) if such leave has not been granted earlier it shall be
granted wihin six months of the completion of the year
. of employment -to which it relates;
. (iD-the period of such leave shall not be concurrent with
. sick leave granted in terms of clause 8 -or with any
. period during which the employee is required to undergo
-training under the Defence Act, 1957;
if a public holiday falls within the period of such leave,
another day shall, in sabstitution for each. such day, be
added to the said period as a further period of leave on
fall pay, . _
(iv) an employer may set off against such period of leave any
. day of occasional leave granted .on full pay to his
employee, at such employee's request made in writing,
during the year of employment te which the period of
annual leave relates. :

(3) Leave Pay—The remuneration in respect of :annual leave
referred to in sub-clause (1) shall -be paid not.later than the
{ast work day before the date of the commencement of such
eave, . : "

(4) An employee whose contract of employment terminates in
the first or any subsequent year of employment with the samc
employer - before the %eriod of leave referred to in sub-clause
{1) has accrued, shall be paid upon such termination in lieu of
eave and, in respect f

of less than one year, not less than } (one-fourth) in the cass
of employees referred to in clause 7 (1) (@) and (b} and not less
than & (one-sixth) in the case of employees. referred to in clause
7 (1) {e), of the weekly remuneration which: the employee: was

receiving immediately before the date of such. termination; pro-

i)

vided that an employee who leaves his ‘employment without the .
nzer er or without having complied with the:

" consent” of his ¢mplo
rovisions of clause 15 of this Award or without: cause recognised
y.law .as sufficient, shall- not be. entitled to' any payment by

virtue of this-sub-clause. :

(5) “An émployee who has ‘become entitled to a. pcridd- .of_»—leav.e-

in

, terms ~of . sub-clause . (1) ~and whose -contract- of --employment
- terminates -before’ such

:Jeave; Has"been -granted, shall u

term nation be paid: in respect ‘of leave as -prescribed in sub--
B S I e O i S

. for -Overtime—An _employer shall. pay his.

of each completed month of such period

on *such: |-

. (9) Besoldiging vir oortyd—n Werkgewer moet sy werknemer:
wat oortyd werk, vergoed teen 'n skaal van minstens die vol-
gende— T ) O

(@) in die geval van ‘n werknemer, uitgesonderd ‘n los werk-"
~nemer, 14 maal sy-weeklikse loon gedeel deur 46 ten op-
sigte van elke uur of gedeelte van ’n uur wat hy aldus
altsamezin 'n wezk werk; :

(b) in die geval van ’n los werknemer, 1+ maal sy daaglikse

~ " loon gedeel deur onderskeidelik 8 of 9, wat daarvan sal’
afhang of hy in 'n inrigting in diens is wat onderskeid=lik °
'n sesdag- of vyfdagweek nakom, ten opsigte van elke uur
of gedeelte van ’n uur wat hy aldus op 'n dag werk; ‘

‘met dien verstande dat daar vir die toepassing van. hierdie sub-
‘klousule geag moet word dat die uitdrukking , loon™ ’n werk-
'nemer se lewenskostetoelae, .soos voorgeskryf in klousule 4 (6),-
iomvat, en voorts met dien verstande dat wanneer 'n werknemer
_op enige dag oortyd ten opsigte van sy gewone werkure werk,
. wanneér- hy ingevolge klousule 4 (3) op besoldiging teen ’n hoér.
-skaal geregtig is, die besoldiging vir oortyd gewerk op sodanige,
‘dag, teen sodanigz hoér skaal bereken word. # ‘

! (10) 'n Werknemer, uitgesonderd ’n arbeider, moet vir elke
‘werksdag in 'n register of op-'n rooster wat deur sy werkgewer
i verskaf word, die tyd aanteken- wanneer hy begin werk en die
i tyd wanneer hy ophou met werk,
“moet die tyd wanneer hy sy werk begin en begindig deur die.
"werknemer in beheer van die skof waartoe so 'n arbeider be-
- hoort, aangeteken word. .

(11) Vioorbehondsbepalings.—Die  bepalings van hierdie “klou-'
. sule 18 nie op 'm wag van toepassing nie; subklousule (5), (6), (7), -
. (8) (&), (d) en (e), (9) en (10) is nic van toepassing op 'n voorman
wat 'n loon van minstens £780 per jaar, lewenskostétoelae uitge-
sluit,- ontvang nie; subklousules (4), (6), (7)-en (9) is nie -van
toepassing op 'n inspekteur, 'n’ bestelwaman, *n  bestelwaman. se:
. assistent, 'n drywer of 'n afleweringswerknemer nie, en sub-
- klousules (4), (5) en (7) is nic_van toepassing op enige manlike.
werknemer wat noodwerk verrig nie. : '

7. JAARLIKSE VERLOF.-

(1) Behoudens soos bepaul in subklousule (2), 'moet 'n werk-
gewer sy werknemer (en opsigte van elke voledige tydperk van
12 maande diens by hom, jaarlikse verlof soos volg toestaan:—

(@) Aan alle wagte, 21 opeenvolgende dae jaarlikse verlof met
volle besoldiging;

(b) aan alle werknemers (wagte uitgesonderd) wat vir 2 jaar of

. . meer By dieselfde werkgewer in diens is, 21-opeenvolgende
© dde jaarlikse verlof met volie besoldiging;. :

(¢) aan alle ander werknemers, 14 opeenvolgende dae paarlikse
_verlof met volle Lesoldiging; en Tt
sifd) aan. aile - -bakkersassistente,: ‘banketbakkersassistznte, dry-
wirotewers, fverpakkersassistente, - bestelwaman - se  assistente,
-afleweringswerknemers, arbeiders en wagte, indien so-
danige werknemers .dit verkics, 'n addisionele 21 opeenvol-

gende dae verlof wat onmiddellik- op bogenoemde verlof.
volg, maar in dié¢ geval sonder besoldiging. ;

"____{2) Die verlof wat in subklgusulé (1) genoem word; moet toe:
gestaan word op 'n tyd wat die werkgewer vasstel; met dien ver-"
stande dat— . E

© (i) as die verlof nie eerder toegestaan is nie, dit binne’ 6
..maande na voltooiing. van die jaar diens waarop dit be-~
trekking het, toegestaan moet word; :

(ii) die verlof ndg met sickteverlof, toegestaan kragtens klou-

* sule 8, nog met 'n tydperk wat die werknemer verplig is

om- opleiding kragtens dic Verdedigingswet, 1957, mee te
maak, mag saamval; s

(iii). as 'n openbare vakansiedag binne die verlof val, nog ’'n
ddg ter vervanging van elke sodanige vakansiedag by -die
genoemde tydperk gevoeg moet word as ’'n verdere | tyd-
perk van verlof met volle besoldiging;

(iv) 'n werkgewer enige dag geleentheidsverlof met volle besol-
diging- wat op skriftelike versoek van sy werknemer tocge-
staan is gedurende die jaar diens waarop die tydperk van
jaarlikse verlof betrekking het, van sodanige verloftydperk
kan aftrek. . e

. (3) Verlofbesoldiging—Die besoldiging ten opsigte van diz
jaarlikse verlof in subklousule (1) genoem, moet voor of op dic
laaste werkdag voor die aanvang van die verlof betaal word.
(4). ’n- Werknemer wie se dienskontrak in die eerste of n

daaropvolgende diensjaar by dieselfde werkgewer eindig voordat
die tydperk van verlof in subklousule (1) genoem, op(%eloop het,
moet by sodanige beéindiging besoldig word in plaas daarvan dat
verlof aan hom toegestaan word, en aan hom moet ten opsigte
van elke voltooide maand van sodanige tydperk van minder ‘as 'n
jaar, minstens + (een kwart).in die geval van werknemer genocem
in klousule 7 (1) .(a) en (b) en minstens } (een sesde) in die
geval van werkmzmers genoem in klousule 7 (1) {c¢), betaal word
van die weeklikse besoldiging wat die. werknemer _onmiddellik
voor die datum van sodanige be€indiging ontvang het; met- dien
verstande -dat “n.werknemer wat sy-diens sonder. toestemming van
sy werkzewer verlaat of sonder dat hy aan die- bepalings vap
Klousule 15, van  hierdie, Toekenning . voldoen het. of sonder ,'n
rede wat by wet as voldoznde erken word, nie op cnige betaling
kragtens hierdie subklousule gereglig 1s mie. .. e
“.(5).’n Werknemer wat kragtens subklousule (1) op .'n_tydperk:
' ‘en’-wie_se dienskontrak eindig:-

van . verlof geregtig geword bet e.se dienskontrak
“voordat- die . verlof toegestaan is, moet_by_ begindiging' s00s yoor

geskryf in subklousule (1), ten opsigte_ van verlof betaal ‘word.
- ' 7

~In die geval van ’n-arbeider . -
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(6) For the purpose of this clause the expression. * employ-
ment * shall be deemed to inciude any period or periods during
which an employee is—

(a) absent on leave in terms of sub-clause (1)

b) reguired to undergo training under the Defence Act, 1937:

Ec) absent from work on the instructions of or at the reguest

of his employer; .

(d) absen: on sick leave in terms of clause §; '|
amounting in the aggregate to not more than ten weeks in any
year; provided that if in any year the period of training under
the Scuth Africa Defence Act, 1912, of any employee is less
than thirty days the period of ten weeks shall be reduced by @
period equal to that by which the period of training is less than
thirty days, and shall be deemed to commence from the date on
which an employez last became entitled to annual leave or the
date of ais engagement, whichever is the later.

(7) No employee shall during the period of any leave take up
employment of any nature or descrintion whatever, nor shall an
employer require or permit an employes to do so.

8. Swx LE;\VE_‘

(1) Subject to the provisions of sub-clause (2) an: emplover
shall grant to his employee, other than a casual employee, who
is absent from work through incapacity—

(@) in the case of an employee who works a five-day week,
not less than twenty work days,

(b} in the case of every other employee, not less than twenty-
four work days, -

sick leave in the aggregate during each: cycie of twenty-four
consecutive months of employment with him and shall pay
such employee in respect of any period of absence in terms
hereof not less than the wage he would have received had he
worked during such period: Provided that in the first twenty-
four consecutive months of employment an employee shall not
be entitled to sick leave on fuil pay at a rate of more than,
in the case of an employee who works a five-day week, one
work day in respect of each completed period of five weeks of
employment, and, in the case of every other omployee, onz
work day in respect of each completed month of employment.

{2) An employer may, as a condition precedent to the payment
by him of any amount claimed in terms of this clause by an
employse in respect. of any absence. from work for a period
covering more than three comsecutive calendar days, require the
‘employee to produce a certificate signed by a medica ciitioner
confirming the nature and duration of the employee's incapacity:
Provided that when an employee has during any period of eight
consecutive weeks claimed payment in terms of this clause on
two or more occasions for periods of three consecutive calendar
days or less without producing such a certificate, his employer
may during the next succeeding eight weeks, as a condition
precedent to the payment by him of any amount claimed by
such employee in terms of this clause, required the employee
tob produce such a certificate irrespective of the duration of such
absence.

(3) Where, during the first cycle of twenty-four months of
employment with (he same employer, an cmFloyee is absent
owing to imcapacity for a period in excess of any sick leave
accrued at the time of such incapacity, he shall be eatitled to
ﬁgy only in respect of such sick leave as has so accrued; but

is- employer shall, if he has not previously done so, at the
expiry of the said cycle of employment or on termination of
employment ' before such expiry, pay him in respect of such
excess period of absence owing to incapacity to the extent to
which sick leave, accrued at such expiry or termination, had
not- been taken. .

(4} For the purpose of this clause the expression—

*employment ™ shall be deemed to include any perio'd or
periods during which an employee is absent—

(a) on. leave in terms of clause 7; _
(b) on the instructions or at the request of the emplover;
(c) on sick leave in terms of sub-clause (1);

(d) undergoing any peace training which he is required to
do under the South Africa Defence Act, 1912;

amounting in the aggregate in any year to not more than ten
weeks in respect of items (a), (h) and (c) plus the period
of any firaining referred to in item (d) undergone in that
year and any period of empioyment which an employee
has had with the same empioyer immediately before the
date of the coming into operation of this Award shall for
the purpose of this clause be deemed to be employment
under this Award, and any sick leave on full pay granted to
such an employee during such period shall be deemed to
have been granted under this Award;

“incapacity " means inability to work owing to any sickness
or injury, other than that caused by an employec’s own
misconduet: Provided that any inability to work caused by
an accident compensable under the Workmen'’s Compensation
Act, 1941, shall be deemed to be incapacity only in respect
of any period of inability to work for which no disablement
payment is payabie in terms of that Act.

(6) Vir die toepassing van hierdie klousule word dit beskou
dat die uitdrukking ,, diens™ die tydperk insluit wanneer 'n
werknemer—

(@) met verlof kragtens subklousule (1) afwesig is;

(5) opleiding kragtens die Verdedigingswet, 1957, moet mee-

maak;

{c) op las of op versoek van sy werkgewer van sy werk af-

weslg s

(d) met siekteverlof kragtens klousule 8 afwesig is—
wat altesaam egier nie meer as 10 weke in 'n jaar mag beloop
nie; met dien verstai?de dat as die tydperk van ’n werknemer se
opleiding kraglens die Verdedigingswet, 1957, minder as 30 dae
in ’n jaar is, die tydperk van 10 weke verminder moet word et
‘n tydperk wat gelvk is aan die tydperk wat die opleiding minder
as 30 daz is, en daar moet beskou word dat dit begin vanaf die
datum waarop 'n werknemer laas op jaarlikse verlof geregtig ge-
word het of die datum van sy indiensneming, na gelang van die
jongste.

(7) Geen werknemer mag gedurende enige verloftydperk werk
‘van enige aard of beskrywing hoegenaamd aanvaar nie; nog min-
der mag 'n werkgewer dit van 'n werknemer vereis of hom toe-
laat om dit te doen.

8. SIEKTEVERLOF.

{1}- Behoudens die bepalings van subklousule (2} moet 'n weik-
wer aan sy werknzmer, uitgesonderd ‘n. los werknemer, wat
}vcens. ongeskiktheid van werk afwesig is, die volgende toe-
taan ;-—

(@) In die. geval van 'n werknemer wat 'n vyfdagweek werk,
altesaam minstens twintiz werkdae;

(b)Y in dic geval van enige ander werkpamer, altesaam minstens
vier-en-twintig werkdae siekteveriof gedurende elke kring-
loop van vier-en-twintig opeenvolgende maande diens by
hom, en hom ten opsigte van die tydperk van afwesig-
heid kragtens hierdie bepaling minstens die loon betaal
wat ‘hy sou ontvang het as hy gedurende die tydperk
gewerk hef; met dien verstande—

d'a"l gedurende die eerste vier-en-twintig agtereenvolgende maan-
deld@ens, 'n werknemer nie geregtig is op siekteverlof met volle
bet!hng teen 'n skaal van hoogstens, in die geval van ‘n werk-
nemer wat ‘n vyfdagweek werk, een werkdag ten opsigte van
elke voltooide tydperk van vyl weke diens, en, in die geval van
allel ander werknzmers, een werkdag tcn opsigte van elke vol-
tooide maand diens. '

(2) 'n Werkgewer kan as 'n vooropgestelde voorwaarde vir die
betaling deur hom van ‘n bedrag wal kragtens hiardie klousule
deur|’n werknemer geéis word ten opsigte van enige afwesighsid
van werk vir 'n tydperk wat oor meer as drie opeenvolgende
kalenderdae strek, van die werknemer 'n sertifikaat eis wat deur
‘n geneesheer onderteken is en wat die aard en duur van die
werknemer se cngeskiktheid bevestiz; met dien verstande dat
wanneer 'n werknemer gedurende enige. tydperk van agt opeen-
volgende weke betaling, kragtens hierdie klousule, by twee of
meer geleenthede vir tydperke van drie of minder opeenvolgende
kalenderdae gegis het, sonder om sc 'n sertifikaat te toon, sy
werkgewer gedurende die volgende apt weke, as 'n vooropgestelde
voorwanrde vir betaling deur hom van enige bedrag wat deur
sodanige werknemer kragtens hierdie klousule gegis word, kan
eis dat die werknemer so ’n sertifikaat toon ongeag die duur van
sodanige afwesigheid. i

3) nneer 'n werknemer gedurende die eerste kringloop van
24 maande diens by dieselfde werkgewer weens ongeskiktheid
afwesig s vir 'n langer tydperk as wat sy siekteveriof opgeioop
het ten tyde van sodanige ongeskiktheid, is hy slegs geregtig op
besoldigitiz ten opsigte van sodanige opgeloopie siekteverlof:
maar sy Wwerkgewer moet. indien hy dit nog nie voorheen gedoen
het nie, met die verstryking van die gemelde diemskringloop of
by dienshegindiging veor sodanmige verstryking hom, ten opsigte
van di¢ langer tydperk van afwesigheid as gevolg van onge-
skiktheid in dié¢ mate betaal wat die sieiteverlof, wat by sodanigs
verstrykinél of begindiging opgeloop het, nie geneem is nie.

(4) Vir die toepassing van hierdie klousule word daar geag dat
die uitdrukking—

. diens 7| enige tydperk of tydperke omvat wanneer 'n werk-

nemer afwesig is—
{a) met verlof kragtens klousule 7;
{b) op las of op versoek van die werkgewer;
{c) met siekteverlof kragtens subklousule (1);
(d) om. vredesopleiding ingevolge die Verdedigingswet,
1912, mee te maak;

wat altesaam hoogstens 10 weke in ’n jaar beloop ten op-

sigte van items (a), (b) en (c), plus enige opleidingstydperk

genoem In item ((i) wat meegemaak is in daardie jaar en

enige dienstydperk waartydens ‘n werknemer by tfiese!!’dc
werkgewer in diens was, onmiddeliik voor die datum waarop
hierdie Té;ckenning in werking tree, moet vir die toepassing
van hierdie klousuie geag word as diens kragtens dié Toe-
kenning, %n enige sickteverlof mst volle betaling wat aan
50 ‘n werknemer pgedurende sodanige tydperk toegestaan
word, mac} beskou word as toegestaan kragtens hisrdie Toe-
kenning;

,» ongeskiktheid ¥, beteken die onvearmoé om te werk weens
-enige siektq of besering, uitgesonderd dié deur ’n werknemer
se ele wangedrag veroorsaak; met dien verstande dat enige
onvermoé om te werk wat vercorsaak is deur ’m omgeluk
vergoedbaar| kragtens die Ongevaliowet, 1941, as ongeskiki-
heid geag word slegs ten opsigte van enige tydperk van on-
vermog om |te werk waarvoor geen ongeskiktheidsbetaling
ingevolge dié¢ Wet betaalbaar is nie.
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9. PROVIDENT FUND.

(1) Where an employee of the classes enumerated in sub-
clause (2) hereof, who is a member of the Witwatersrand Baking
Employees’ Association, reguests his employer in writing to
deduct 3s. per week from his wages as a contribution to the
Provident Fund of the-said Association, such employer shall make
such deduction and shall in addition thereto add in respect of
each such employee the sum of 10s. per week and shall transmit
all such moneys to the Witwatersrand Baking Employees’
‘Association not later than the seventh day of each succeeding
month: Provided— . !

(i) that the employers’ organisation shall be entitled to direct

representation in the administration of the Fund; - and

(ii) that the said Association guarantees to the employee in

the event of his incapacity in the circumstances set out in
‘clause 8 the payment to him of not less than in the
ageregae the equivalent of his wage for twenty or
twenty-four work days, as the case may be, in each cycle
of twenty-four months’ empiotyment, except that during
the first twenty-four months of the.payment of contribu-
tions by the employee, the guaranteed rate need not exceed
tt:u:él rate of accrual set out in the proviso to clause 3 (1);
an

(iii) any em;ﬁmer who make such contribution as provided

above shall not be called upon to pay any moneys in
respect of sick leave as provided. in clause 8.

(2? The classes of employees to whom_sub-clause (1) hereof
shall apply, shall be: Inspectors; foreman bakers; foreman con-
fectioners; bakers; confectioners; packers; storemen; vanman and
clerical employees. - )

~ 10. PuBtic HOLIDAYS AND SUNDAYS.

(1) Public Holidays.—An employee shall be entitled to and be
granted leave on full pay on all public holidays; provided that
an employee may be required to work on any suc day.

(2} Payment for Work on Public .Holidays—(a) Whenever
an employee, other than a casnal employee, works on New
Year’s Day, Good Friday, Day of the Covenant or Christmas

Day, his emp]oirer shall pay to him the amount referréd to in -

sub-clause (1) plus, in tespect of each hour or part of an hour
so worked, his weekly wage divided by the number of ordinary
hours worked by him in a week.

(b} Whenever an employee, other than a, casual  employee,
works on a public holiday, other than New Year’s Day, Good
Friday, Day of the Covenant or Christmas Day, his employer
shall pay him the amount referred to in sub-clause (1) and if
such employee has not been granted leave on full pay on the
last work day preceding such public holiday, shall, within seven
days thereof, grant to him one day’s leave on full pay or pay
him an additional day’s pay in lieu thereof, ;

{c) Whenever a casual employee works on a public-holiday
his employer shall Fay him at a rate not. less than double the
rate prescribed in clause 4 (1) : :

'(3) Sundays.—An empioyer shall not require or permit a
vanman, vanman's assistant, driver or delivery employee (o work
on a Sunday. ' .

(4) Payment for Work on ‘Sundays—{a) Whenever an
employee, other than a vapman, vanman’s: assistant, i
delivery employee or a casual employee, works on a Sunday,
his employer shall either— )

(i) pay him not Tess than double the wage payable to him

: in respect of the period ordinarily worked by him onm

a week day; or .

(ii) pay him not less than one and one-third times his owﬁm\rl}jl
daily wage in respect of the total period worked on suc
Sunday and grant him, within seven days of such Sunday,
one day’s holiday and pay him his daily wage in respect
thereof - : T

(b) Whenever a casual employee works on a Sunday, his
employer shall pay him at a rate of not less than double the
rate prescribed in clause 4 (1). '

11. PROPORTION OR RATIO.

(1) An employer shall, in respect of each shift observed in
his establishment,” employ at least one foreman baker and/or
one foreman confectioner before a baker and/or confectioner
may be employed by him. ' '

(2) An employer shall, in respect of each shift observed in his
establishment, employ ong baker and/or one confectioner before
a baker's assistant andjor confectioner’s assistant may be
employed by him. v

(3) For each foreman baker and a baker or for each foreman
confectioner and a confectioner, an employer may employ not
more than six baker’s assistants or six confectioner’s assistants
respectively. - For each additional baker - or confectioner
employed over and above those required to be émployed in
respect of each shift observed in his establishment, an employer
may employ not more than three additional baker’s assistants or
confectioner’s assistants respectively. .

(41) An employer. may, in his discretion, subject to the requisite
total number of foreman bakers and/or foreman confectioners
and bakers and/or confectioners. being employed for the total
number of shifts observed in his establishment, and the provisions
of sub-clause (3) being observed, employ on any shift any
number of bakers and/or confectioners and/or - baker’s
assistants and/or confectioner’s assistants; provided that no shift
shall be worked unless not less than.one foreman baker and/for

‘maand, aan die Witwatersrand. Baking Employees’

driver, |

9. VOORSORGFONDS.

(1) Waar ’n_werknemer van die klasse genoem in subklousule
(2) hiervan 'n lid van die Witwatersrand Baking Employee’s Asso-
ciation is en sy werkgewer skriftelik versoek om 3s. per week
van sy loon af te trek as bydrae tot die Voorsorglonds van die
gencemde Vereniging, moet so 'n werkgewer sodan’ge aftrekking
maak en moet hy hierbepewens ten opsigte van- elke sodanige
werkgewer die som van 10s. per week -daarby voeg en al dié
geld voor of op die sewende dag van. elke agtereenvolgende
: Association
stuur; met dien verstande— i .

(i) dat die Werkgewersorganisasie gersgtig sal wees op 'n reg-

- streekse aandeel -in die administrasie van die Fonds; en

(ii) dat genoemde Vereniging die betaling wat altesaam gelyk-

staan aan minstens sy loon vir 20 of 24 werkdae, na gelang
van die geval, in'eike kringloop van 24 maande diens aan
die werknemer waarborg in geval van sy ongeskiktheid in
dié omstandighede uiteengesit in klousule 8, behalwe dat
dic gewaarborgde skaal gedurende die eerste 24 maande
van betaling van bydraes nie die oploopskaal soos viteen-
gesit in die voorbehoudsbepaling van klousule 8 (1) hoef
te oorskry nie; en—

(iii) dat enige werknemer wat n bydrae maak soos hierbo

bepaal, nie versoek sal word om enige geld ten opsigte

van sickteverlof, soos in klousule § bepadl, té betaal nie.

(2) Die klasse werknzmers waarop subklousule (1} van dié
beEalmg betrekking het, is die volgende: inspekteurs; voorman-
bakkers; voorman-banketbakkers;. -bakkers;” banketbakkers; ver-
pakkers; stoormanne; bestelwamanne en klerklike werknemers.

10, OPENBARE VAKANSIEDAE EN ‘SONDAE.
(1) Openbare vakansiedac—'n Werknemer is geregtig en moet

| verlof met volle betaling op alle openbare vakansiedae toege-

staan word, met dien verstande dat van ‘n werknemer vereis kan
word om op sodanige dag te werk. ) . .

(2) Besoldiging vir_werk op openbare vakansiedae—(a) As n
werknemer, vitgesonderd 'n los werknemer, op ‘Nuwejaarsdag,
Gosie. Vrydag, Geloftedag of Kersdag werk, moet sy -werkgewer
hom vir elke dag. minstens die bedrag wat in subklousule 51)
gencem word, betaal, plus ten opsigte van clke uur of gedeelte
van 'n uur aldus gewerk, sy weekloon gedeel deur die getal
gewone ure wat hy per -week werk; . ) i

(b) As 'n werknemer, uitgesonderd 'n los werknemer, op '

“.openbare vakansiedag, vitgesonderd Nuwejaarsdag, Geloftedag of

Kersdag werk, moet sy werkgewer hom die bedrag genoem in sub-
klonsule (1) betaal, en as aan sodanige werknemer nie verlof met
volle betaling op die laaste werkdag wat.so. *n openbare vakansie-
dag voorafgaan, toegestaan iS niz, moet sy werkgswer hom binne
sewe dae daarvan 1 dag verlof-met volle betaling toestaan of
in plaas daarvan, 'n ekstra dag s¢ besoldiging betaal,

= (€) As 'n los werknemer op 'n openbare vakansiedag, werk,

- moet sy werkgewer hom feen minstens dubbel die skaal voorge-

skryf in klousule 4 (1) vergoed, : :
"~ (3) Sondae—'n Werkgewer mag nie van  'n bestelwaman,
bestelwaman se assistent, drywer of afleweringswerknemer ver-
eis of hom toelaat om op 'n Sondag te werk nie.

(4) Besoldiging vir werk op Sondag—(a) As 'n werknemer, uit-
gesonderd ‘n bestelwaman, bestelwaman se assistent, drywer,
afleweringswerknemer of 'n los werknemer op 0 Sondag werk,
moet sy werkgewer hom— _

(i) of minstens dubbel die loon betaal wat aan hom betaal-

baar is ten opsigte van die tydperk wat hy gewoonlik op
'n weekdag werk;
(ii) of minstens esn-en cen derde maal sy gewone dagloon
- betaal ten opsigic van die totale tydperk op dié Sondag
gewerk, en hom binne sewe dae na dié Sondag een dag
verlof toestaan en hom daarvoor betaal teen sy gewone
dagloon;
(b) As 'n los werknemer op Sondag werk, moet sy werkgewer

hom teen ’'n skaal betaal van minstens dubbel die skaal voor-
geskryf in klousule 4 (1).

11. GETALLEVERHOUDING.

(1) ’n Werkgewer moet ten opsigte van elke skof wat in sy
inrigting gewerk word, minstens een voorman-bakker en/of een
voorman-banketbakker in diens hé voordat hy 'n bakker en/of
banketbakker in diens kan neem.

(2) "n Werkgewer moet ten opsigte van elke skof wat in sy
inrigting gewerk word een bakker erijof banketbakker in diens
h& voordat hy 'm bakkers- enfof banketbakkersassistent in diens
kan neem. L ;

(3) Vir elke voorman-bakker en bakker of vir elke voorman-
banketbakker en banketbakker mag ‘n werkgewer onderskeidelik
hoogstens ses bakkers- of ses banketbakkersassistente in diens he.
Vir cike ekstra bakler of banketbakker wat meer is as die ver-
eiste getal ten opsigte van ‘elke skof wat in sy inrigting gewerk
word, mag 'n werkgewer hoogstens onde_qumdehk-dng addisio-
nele bakkersassistente of banket bakkersassistente, in-diens neem
nie. .

(4) 'n Werkgewer mag, behoudens die totale vereisie getal
yoorman-bakkers en/of voorman-banketbakkers en bakkers en/
of banketbakkers wat vir die tofale aantal skofte wat in 8y
inrigting gewerk word, in “diens is, en as die bepalings van sub-
subklonsule (3) nagekom word, op enige skof, enige getal bak-
kers enjof banketbakkers en/of bakkersassisténte en/of banket-
bakkersassistente in diens neem; met dien verstande dat geen
skof gewerk sil word tensy daar nie minstens, na_gelang van die

LS
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foreman confectioner, as the case may be, is in control of Luch
shift and remains present and on duty during the whole of|thz
working period of such shift; provided further that a baker may
be employed in charge of a shift preparing dough for not re
than four hours in the absence of a foreman,

(5) An employer shall employ one vanman -before he may
employ a vanman’s assistant and for each vanman employed
by him he may employ no! more than three vanman’s assistan 8.,

(6) An employer shall not require or permit his vanman to
‘be in charge of or respons:ble for more than one van.

(7) An employer shall not employ an unqualified clerical
employee, male or female, uniess he has in his employ a
qualified clerical employee, male or female, respectively, and fo
cach qualified clerical employee, male or female, not more thas
one unqualified clerical employee, male or female, as the casc
may be, may be employed by him; provided that for the purpose
of this sub-clause, an unqualified male clerical employes
recelving not less than the wage prescribed in clause 4 (1) for a
qualified male cierical employee or a qualified female clerical
employee receiving not less than the wage prescribed in clauss
4 (1) for a gualified male clerical employee, may be deeme
to be a qualified male clerical employes; and an ungqualified
female clerical employee receiving not less than the wage pre-
scribed in clause 4 (1) for a qualified female clerical employee
may be deemed to be a qualified female clerical employee;
rovided, however, that it shall be permissible for an unqualified
Female clerical employee to be empioyed for each male qualified
clerical employee. )

(8) An employer shall not employ an unqualified shop
assis‘ant, male or female, unless he has in his employ a qualifie]
shop assistant, male or female, respectively and, for each qualified
shop assistant, male or female em?oyed, not more than onz
unqualified shop assistant, male or female as the case may be,
may be employed by him; provided that for the purpose of this
sub-clause, an unqualified male shop assistant receiving _mot
less than the wage prescribed in clause 4 (1) for a qualified
male shop assistant may be deemed to be a qualified male shop
assistant; a qualified female shop assistant receiving not less
than the wage prescribed in clause 4 (1) for a qualified male
shop assistant may be deemed to be a qualified male shop
assistant; and an unqualified female shop assistant receiving not
less than the wage prescribed in clause 4 (1) for a qualified
female shop assistant, may be deemed to be a qualified femals
shop- assistant; provided, however, that it shall be permissible
for an unqualified female shop assistant to be employed to each
qualified male shop assistant,

(9) For the purposes of sub-clause (1), (3) and (4), an employer,
who is wholly engaged in his own establishment in performing
the work of a foreman baker or the work of a foreman con-
fectioner, may be deemed to be a foreman baker or a foreman
confectioner as the case may be; provided that he has caused
‘his name to appear in the time and wage register and has
entered therein the occupation in which he is engaged; provided
further that not more tgan one director of any employer com-
pany or one member of any employer partnership shall be
deemed to be a foreman baker or foreman confectioner; provided
further that for the purposes of sub-clause (4) such director of
an employer company or member of an employer partnership
shall be deemed to be a foreman baker or foreman confectioner,
as the case may be, for not more than one shift in each 24
hours.

(10) Wothing contained in this clause shall be construed as

rmitting of a reduction in the number of foreman bakers and/or
oreman confectioners and/or bakers andjor confectioners
employed in any establishment.

12. PROHIBITION OF EMPLOYMENT.

An employer shall not employ any person under the age of
15 (fifteen) years.

13. SPECIAL PROHIBITIONS.

(1) No employer shall sell or dispose of or cause, require or
permit any person in his employ or under his control to sell or
dispose of any bread or any class of bread at a price other
than the price determined by the Wheat Industry Control Board
as the price at which bread or any class of bread shall be sold:

(2) No employer shall sell, dispose of, transfer, remove, hand
over, transport or deliver or cause, require or permit to be sold,
disposed of, transferred, removed, handed over, transported or
delivered by any employee or any other dperson, -from his estab-
lishment, on a Sunday or Public Holiday, any bread and/or
confectionery. : i

(3) No employer shall, subject to the provisions of clause

6 (3) of this Award sell, dispose of, transfer, remove, hand over,
transport or deliver or cause, require or permit to be sold,
. disposed of, transferred, removed, handed over, transported or
delivered by any employee or any other person, any bread and/or
confectionery from his establishment between the hours of 4.30
pm, and 5.30 a.m. e o
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dit toelaatbaar is om °n ongekwali

geval, cen voorman-bakker en/of voorman-banketbakker i
beheer van so ’'n skof is wat teenwoordig is en op diens bl
gedurende die volle werktyd van so 'n skof: voorts met dien ver
stande dat 'n bakker in dig afwesigheid van ’n voorman vir hoog
stens 4 uur in beheer van 'm skof wat deeg veorberei, geplaa

‘kan word,

(5) ’n Werkgewer moet een bestelwaman in diens hé voorda
hy °'n bestzlwaman-assistent in diens neem, en vir elks bestelwa
man by hom in diens, mag hy hoogstens drie bestelwamanne s
assistente in diens neem.

(6) 'n Werkgewer mag nie van sy bestelwaman vereis of homn
toelaat om in beheer of verantwoordelik te wees vir meer as eet
bestelwa nie.

(7) 'n Werkgewer mag nie 'n ongekwalifiseerde klerklike werk:
nemer, manlic of vroulik, in diens neem nie tensy hy ’n gekwalifi
seerde klerklike werknemer onderskeidelik manlik of vroulik het
en vir elke gekwalifiseerde klerkiike werknemer, manlik of vrou
lik mag hy hoogstens een ongekwalifisesrde klerklike werknemer,
manlik of vroulik, na gelang van die geval, in diens neem; met
dien verstande dat vir die toepassing van hierdie subklousule, 'n

~ongekwalifiseerde manlike klerklike werknemer wat minstens die

loon soos in klousule 4 (1) voorgeskryf vir 'n gekwalifiseerde
manlike klerklike werknemer, ontvang, of 'n gekwalifiscerde
vroulike klerklike werknemer wat minstens die loon van 'n
gekwalifiscerde manlike klerklike werknemer, soos voorgeskryl in
kiousule 4 (1), ontvang, beskou mag word as 'n gekwalifiscerde
manlike klerklike werknemer; en 'n ongekwalifiscerde vroulike
terklike werknemer wat minstens die loon van 'n gekwalifiscerde
roulike klerklike werknemer, soos in klousule 4 (1) voorgeskryf,
ontvang, beskou mag word as 'n gekwalifiseerde vroulike klerk-
ke werknemsr, met dien verstande egter dat dit toelaatbaar is
m 'n ongskwalifiseerde vroulike klerklike werknzmer in diens
te neem vir elke gekwalifiscerde manlike klerklike werknemer. .

(8) 'n Werkgewer mag nic ’n ongekwalifiseerde winkelassistent,

anlik of vroulik, in diens neem nic tensy hy 'n gekwalifiscerde
winkelassistent, onderskeidelik maniik of vroulik, in diens het
nie, en vir elke gekwalifiseerde winkelassistent, manlik of vroulik,
in\sy diens, mag hy hoogstens een ongekwalifiscerde winkelassise
tent, manlik of vroulik, soos die gzval mag wees, in diens neem;
met dien verstande dat vir die toepassing van hierdie subklousule,
‘n longekwalifiscerde manlike winkelassistent wat minstens die
loon van 'n gekwalifiseerde manlike winkelassistent, soos voorge-
skr;kf in klousule 4 (1), ontvang, beskou mag word as 'n gekwa-
lifiszerde manlike winkelassistent; ‘n  gekwalifiseerde vroulike
winkelassistent wat minstens die loon van 'n gekwalifiseerde man-
like \winkelassistent, soos voorgeskryf in klousule 4 (1), ontvang,
mag|beskou word as 'n gekwalifiscerde manlike winkelassistent;
en 'n ongekwalifiscerde vroulike winkelassistent wat minstens die
loon|van ’n gekwalifiseerde vroulike winkelassistent, soos voor-
geskryf in klousule 4 (1), ontvang, mag beskou word as 'n gekwali-
fiseerde vroulike winkelassistent; met dien verstande egter dat
dit te fiseerde vroulike winkelassistent
in diens te neem vir elke gekwalifiscerde manlke winkelassistent,

(9) Vir die toepassing van subklousules (1), (3) en (4) mag 'n
werkgewer uitsluitlik in sy eie inrigting die werk van 'n voorman-
bakker| of die werk van 'n voorman-banketbakker te verrig, geag
word as 'n yoorman-bakker of voorman-bankethakker, na gelang
van dig geval; met dien verstande dat hy sorg gedra het dat sy
naam die tyd- en loonregister verskyn en dat daarop aange-
teken ig die werk wat hy verrig; voorts met dien verstande dat
hoogstens een direkteur van enige werkgewersmaatskappy of een
lid van lenige werkgewersvennootskap geag sal word as 'n voor-
man-bakker of voorman-banketbakker; voorts met dien verstande
dat vir ‘:l1ie toepassing van subklousule (4) so 'n direkteur van 'm
werkgewersmaatskappy of lid van 'n werkgewersvennootshap vir
hoogstens een skof in 24 wur as ’n voorman-bakker of voorman-
banketbakker, na gelang van die geval, geag moet word.

(10) Niks in hierdie klousule vervat, moet so vertolk word dat
dit die vermindering van die getal voorman-bakkers en/of voor-
man-banketbakkers en/of bakkers en/of banketbakkers wat by
‘n inrigting in diens is, toelaat nie.

12. VERBOD OP INDIENSNEMING.

- ’n Werk ewer mag geen persoon oader die ouderdom van 15
(vyftien) jaar in diens neem nije.

13. SPESIALE VEREODSBEPALINGS.

(1) Geen Wwerkgewer mag brood of enige soort brood verkoop
of van die hand sit of van enige persoon in sy diens of onder
sy beheer vereis of hom toelaat om brood te verkoop of van die
hand te sit teen 'n ander prys as wat deur die Raad van Beheer
oor die Kori?gnywerheld vasgestel is, as die prys waarteen brood
of enige soort brood verkoop moet word nie.

(2) Geen w&Frkgewer mag op ’n Sondag of 'n openbare vakan-
siedag brood en/of banket verkoop, van die hand sit, oorplaas,
verwyder, oorhandig, vervoer of aflewer of opdrag gee, vereis of
toelaat dat enige werknemer of ander perscon vanuit sy inrigting
op 'n Sondag of openbare vakansiedag brood en/of banket ver-
koop, van die|hand sit, oorplaas, verwyder, oorhandig, vervoer
of aflewer nie.

(3) Geen wenkgewer mag, behoudens die bepalings van Ylou-
sule 6 (3) van |hierdie Toekenning, tussen die ure 4.30 nm. en
5.30 vm, enige |brood enjof banket verkoop, van die hand sit,
oorplaas, verwyder, oorhandig, vervoer of aflewer of opdrag gee,
vereis of toclaat dat enige werknemer of ander perscon vanuit
sy inrigting brood en/of banket verkcop, van die hand sit, oor-
plaas, verwyder, oorhandig, vervoer of aflewer nie,
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14, UnirorMs, OVERALLS AND PRrROTECTIVE CLOTHING

{L} An employer who reguires. his employee to wear a uniform |
or overall or an employer who is required by any law or | > i
- verplig word om sy werknemer van ‘n uniform,

regnlation to provide Is employee with a uniform, overall or
protective clothing, shall provide same free of charge and, in
order to rmintain same in good and clean condition, shall supply
such employee with the necessary soap, etc., for the washing
thereof during his normal werking hours. . o

(2). All upiforms, overalls and protective clothing supplied in
terms of sub-clause (1), shall remaim the property of the employer.

15. TERMINATION OF CONFRACT OF EMPLOYMENT.

(1) An employer or his employee, other than a casus} employee, ;_

shall give not less than one week’s netice in writing of his
infenation to ferminate tie contract of employment or shaft pay
or forfeit in lien thereof ot less than the weekly remureration
the: employes was receiv.ng immediately before the date of such
termination; provided that this shall not affect—
(a} the right of an employer or an employee to -lerminate a
contract of employment without notice for any cause
recognised by law as sufficient; '

(b} any written agreement between an employer and am |
employee which provides. for @ peried of notice of equmal |

duration on both sides and for longer than one week.

() When an agreement js entered into, in terms of the second
provisc to sub-clause (I), the payment or forfeiture im few of
notice shall be proportionate to the period of mnotice agreed
upon.

l:'{3) The notice referred in sub-clause (1) shall take effect from
the day on which it is given; provided that the period of notice
shali not run concurrently’ with nor shall notice: be given during
the employee’s absence on annual leave in terms of clause 7 or

on sick leave in terms of clamse 8 or during any period of

E{ain'irlig_ the employee is required fo undergo under the Defence
ct, 1957. Toehlik

(4} The contract of service of a casnal employee: may be ter-
minated without notice by either party, L

16. CERTIFICATE OF SERVICE.

An cmployer shalf upon: termipation. of a coniract of emplay-
ment. of any employee, other than a casual employee, furnish
suclvemployee with a certificate of service showing the full names
of the employer and employee, the: nature of employment, the
dates of commencement and termination of the contract and
the rate of basic wage and. cost ef living - allowance which he
was receiving at the date of such termination.

17, RecoewTion OF TEADE WNION.

Where in am establishment the number of members of a |
registered trade union is not less than 55 per cent of the number .

of employees in such establishment entitled or eligible, in terms
of the constitution of such trade union, to be members thereof,
such: trade union shall be recogmised by the employer as the
body authorised to make representation and: conduct negotiations
on gehaif of all. employees. in such establishment regarding the
conditions of their employment. ’
18. NaMES OF EMPLOYERS. ON VEHICLES.

Every employer shatl prominently display his fall trading same
and full trading address on all vans, bicycles, motor-bicycles,
motor-tricycles, motor-scooters or other vehicles used by him

in connection with the conveyance, sale or delivery of bread
andjer cenfectionery and/or -compound bread.

Signed,at Pretoria, this 12th day of September, 1958.
. S. P. pu T. ViuoeN, Chairman.
F. J. ViLioen, Member.
C. MoCorMICE, Member.

No. 708.] ~[8 May 1959,
FACTORIES, MACHINERY AND BUILDING WORK
ACT, No. 22 OF 1941.

EXEMPTION —BAKING AND/OR CONFEC-
TIONERY INDUSTRY (WITWATERSRAND).

1, JouanNes DE KpErg, Minister of Labour, hereby in
termis of sub-section (1) of section fifty-four of the Fac-
tories, Machinery and Building Work Act, 1941, exempt

from the provisions of sections nineteerr [exclhuding |
Arbitrasie Toekeanisg, vir die Breodbak- en/of Banket-

paragraph (e) of sub-section (1) thereof] and rwenty of the
said Act, all employers who are subject to the provisions
of the Arbitration Award for the Baking and/or Con-
fectionery Industry, published under Government Notice
No. 707 of 8th May, 1959. .

J. DE KLERK,

-Minister of Labour.

“om ten behoewe van

Mo 7081 e -

14. UNIFORMS, OCRPAKKE EN BESKERMENDE KLERE.
(1) 'n Werkgewer wat van sy werknemer vereis om n uniform
of oerpak te dra of 'n weskgewer wat by cnige wet of regulasie
ocorpak of

beskermende kiere te voorsien; moet dit kosteloos verskaf en, ten

. einde dit in *n goeie en skoon toestand te hou, moet hy die werk-
. nemer van die nodige seep ems., voorsien vir die was daarvan

gedurende sy gewone werkure.
(2y Alle uniforms, corpakke en Beskermende klere wat inge-

. voige subklousule (1) verskaf is, bly die eiendom van die werk-
" gewer. -

15, BEimpIGING VAN DIENSKONTREAK.
(1y ' Werkgewer of sy werknenver, uitgesonderd "w los werk-

lik voor die datum van so 'n begindiging outvang het betaal of
verbeury met dien verstande dat dit nie die volgende raak nie—

(@) die werkgewer of werkmemier s¢ reg ont ‘n dienskostrak
sonder kennisgewing te bedindig om. ’n rede wat by wet

_ as voldoende erken word;

(b} enige skriftelike ooreenkoms - tussen werkgewer e werk:
nemer wiat voorsiening maak vir 'm lkemaisgewingtyd van
gelyke duur vir albei partye en van langer as ‘m week.

@) As ’n: coreenkems kragtens: die twede voerbehoudsbepaling

| van subklousule (1) gesluit is, moet die betaling of verbeuring

in plaas van diensopsegging in verhouding wees tot die termyn
van- diensopsegging waaroor ooreengekom is. =

(3) Die diensopsegging wat in subklousule (1) genoem word,
neem ’n aanvang op die dag waarop kennis daarvan gegee word;
met dien verstande daf die termyn van diensopsegging nie sdam-
val met, en kennis nie. gegee mag woid gedurende dic werkgewer
se: afwesigheid met jaarlikse verlof kragtens klousule 7 of siekte-
verlof kragtens klousule § of %_e‘dm;ende enige opleidingstyd wat
die werknsmer ingevolge die Verdedigingswet, 1957, moet mee-
maak nie. - : e

(4) Diz dienskontrak vam "n los werknemer kap deur albei par-

" tye sonder diemsopsegging becindig word.

16. DIENSSERTIFIEAAT.

'n Werkgewer meet by betindiging van ‘m dienskontrak van .

enigeen van sy werknemers, uitgesonderd 'n’ los werknemer, aan
di¢ werknemer ’n dienssertifikadt uvitreikk wat die volle name vim
dis werkgewer en werknemer, di¢ aard van die diens, die datunis

.van aanvang en begindiging van. die kontrak, die basiese loon-
| skaal en lewenskostetoelae wat hy op die datum van sodanige
* begindiging ontvang het, aantoou. .

£7. ERKENMING VAN VAKVERENIGING. ¢

Waar die ledetsll van *n gerepistreerde’vakvereniging in ’n is-
rigting minstens 55 persent van die getal werknemers in so ‘n
inrigting is wat kragtens die grondwet van so ’n vakvereniging
geregtig of geskik is om lede daagvan te wees, moet die werk-
gewer so 'n \!a-kvereni-gin{% erken as die liggaam wat gemagtig is
alfe werknemers: in 80 ‘'m0 inrighing verteé

te rig en onderhandelings aae te gaan aangsande hulle diensvoor-

- waardes.

18, NAME VAN WERKGEWERS OF VOERTUIE.

Flke werkgewer mwet sy volledige handelspaam en handels-
adres opsigtelik aanbring op alle bestelwaens, fietse, motorfietse,
motordriewiele, motorskosters, of ander voertuie wat deur hom
gebruik word: in verband met die vervoer, verkoop of aflewering

| van brood en/of banket en/of kompongbrood.

k@p hede-die de dag van September 1958, te: Preforia onder~
teien. '

. pemier, miost minstens 'n week. skriftelik kennis gee van sy voer-
- neme om: die dienskentrak fe begindig of moet in plaas daarvan
| minstens die weeklikse besoldiging wat die werknemer ommiddel-

S. P. pu T. VitiosN, Voorsitter,

F. 1. Vmwoen, Lid,
G. McCormick, Lid.

sii—

; [8 Mei 1959,
WET OP FABRIEKE, MASIHHENERIE EN
BOUWERK, No. 22 VAN 1941.

e

VRYSTELLING.—BROODBAK. EN/OF BANKET-
BAKNYWERHEID (WITWATERSRAND).

Ek, JoHANNES DE KLERK, Minister van Arbeid, stel hier-
by. ingevolge subartikel (1) van artikel vier-en-vyftig van
die Wet op Fabricke, Masjineric en Bouwerk, 1941, alle
werkgewers wat onderworpe is aan die bepalings van die

baknywerheid  gepublisecer by Goewermentskennisgewing
No. 707 van 8 Mei 1959, vry van die bepalings van
artikels negentien [vitgesonderd paragraaf {¢) van sub-
artikel (1) daarvan] en twintig van genoemde Wet.

- J. DE KLERK,

Minister van Arbeid.

11
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No. 709.] [8 May 19\15_9.

INDUSTRIAL CONCILIATION ACT, 1956 (AC
No. 28 OF 1956).

EXEMPTION.—BAKING AND/OR CONFEC-
TIONERY INDUSTRY (WITWATERSRAND),

It is hereby notified in terms of sub-section (4)
section fifty-one of the Industrial Conciliation Act, 195
that the Minister of Labour has in terms of sub-sectio
(1) of the said section granted exemption from the pro
visions of sub-clause (4) of clause 6 of the Arbitration
Award for the Baking and/or Confectionery Industry,
published under Government Notice No. 707 of 8th May,
1959, to employers as from the date of publication of this
notice and for the period during which the said Award
is binding upon them, subject to the condition that a meal
break of not less than half-an-hour is granted to their
employees. S

No. 709.] [8 Mei 1959

WET OP NYWERHEIDSVERSOENING, 1956 (WET
No. 28 VAN 1956). -

VRYSTELLING.—BROODBAK- EN/OF BANKET-
BAKNYWERHEID (WITWATERSRAND).

Dit word hierby ingevolge sub-artikel (4) van artikel
een-en-vyftig van die Wet op Nywerheidsversoening, 1956
bekendgemaak dat die Minister van Arbeid, ingevolge
sub-artikel (1) van genoemde artikel vrystelling van die
bepalings van sub-klousule (4) van klousule 6 van die
Arbitrasie Toekenning vir die Broodbak- en/of Banket:
baknywerheid, gepubliseer by Goewermentskennisgewing
No. 707 van 8 Mei 1959, aan werkgewers verleen hei
vanaf die datum van publikasie van hierdie kennisgewing
en vir die tydperk waartydens genoemde Toekenning vit
hulle bindend is, onderworpe aan die voorwaarde dat 'n
etensonderbreking van minstens ’n halfour aan hul werk-
nemers toegestaan word.
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