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_ DEPARTMENT ‘OF LABOUR. 

No. 906] 

INDUSTRIAL CONCILIATION ACT, 1956. . 

PRINTING AND. NEWSPAPER. INDUSTRY. —MAIN I 
AGREEMENT. 
  

I, JOHANNES DE KLERK, Minister of Labour, hereby— 

(a)-in terms of paragraph {a) of sub-section (1) of . 
- section. forty-eight of . the Industrial Conciliation 

Act, 1956, declare: that all the provisions of the 

Agreement which -appears in the: Schedule hereto 

and which relates to the Printing and’ Newspaper 
_ Industry shall be binding from the Ist day of July, 

' 1959 and for the period ending on the 31st day of 
December, 1962, upon the employers’ organisations 
and trade union which entered into the said Agree- 

_ ment and upon. the employers and employees who - 
“are members of those organisations or: that union; 

(b) in terms of . paragraph (b) of sub- section (1) of 
- section forty-eight of the said Act; declare that from 
the Ist day of July, 1959 and for the period ending 
on the 31st day of December, 1962— - 

(i. the provisions contained in clauses 1, 2,4 to 
11 (4 () Gnnclusive), 11 (5) to 18 (inclusive), | ° 
24, 25 (2) (b) to 25 (17) (inclusive), 27 to 45 
(inclusive), 51 ‘to 60. (inclusive), 62 to 65 | 

_ (inclusive), 67 and 68 -of the said Agreement 
shall. be binding upon all employers and em- 
ployees other than ‘those referred to in 
paragraph (a) of -this notice, engaged or 
employed in the. said Industry in the: Union © 
of South Africa; 

(ii) 
(inclusive) of. the said Agreement shall be 
_binding upon all employers and employees 
other than those referred to in paragraph (a) 
of this notice, engaged or employed in the said 

’ Industry in the Magisterial Districts. of Aliwal 
North; Barberton, Beaufort: West, Belfast, 
Bellville, Benoni, Bethal, Bethlehem, Bloem-. 

~ ‘fontein, Boksburg, Brakpan, Brits, Burgers- 
dorp, Caledon, Ceres, Christiana, Cradock, De 
Aar, Delmas, Dundee, Durban; East London, 
Ermelo, Estcourt, Ficksburg, George, Germis- 
ton, Graaff-Reinet, Grahamstown, Harrismith, 
Heidelberg. (Tvi.),.. Johannesburg, Kempton 
Park, Kimberley, King William’s Town, 
Klerksdorp, Knysna, Kokstad, Kroonstad,. 

- Krugersdorp, Kuruman, Ladybrand, Lady- 
~smith, Lichtenburg,. Lydenburg,” 
Malmesbury, Marico, Middelburg (Cape), 
Middelburg (Tvl.), Montagu, Mossel Bay, 
Nelspruit, Newcastle, Nigel, 

beth, Potchefstroom, Potgietersrus, Pretoria, 
: _ Queenstown, Randfontein, Riversdale, Robert- 

Senekal, | . son; - Roodepoort, | Rustenburg, - 
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the provisions. contained in clauses 46 to 50 

Mafeking, . 

Odendaalsrus, 
Qudtshoorn,. Paarl,. Pdrys;, Pietermaritzburg, : 
Pietersburg, Piet Retief, Pinetown, Port Eliza- || .   

DEPARTEMENT. -VAN- ARBEID. 

No. 906.] - ft9 Tunic 1959. 
WET OP 'NYWERHEIDSVERSOENING, 1956. 

. DRUK- EN. NUUSBLADNYWERHEID. 
HOOFOOREENKOMS. 

Ek, JoHANNES DE KLERK, Minister van: ‘Arbeid,’ verklaar - 
hierby— . : 

(a) kragtens paragraaf (a) van “gubartikel (a) van: artikel 
agt-en-veertig van die’ Wet op. Nywerheidsver-. ‘ 
soening, 1956, dat.al die bepalings van die Ooreen- ° - 
koms wat in die Bylae hiervan: verskyn en op die - 

<. Druk- en Nuusbladnywerheid: betrekking _ het,.-van - 
' die Iste dag van Julie 1959 af en vir die tydperk- “ 
wat op die 3iste dag van Desember 1962. eindig, 
bindend. is vir dic. werkgewersorganisasies.en vak-" . 

vereniging wat: genoemde Ooreenkoms aangegaan 
_ het en vir dic. werkgewers en werknemers wat Jede - 
van daardie organisasies of-daardie’ vereniging is; 

() kragtens paragraaf (b) van subartikel (1) van artikel a, 
agt-en-veertig van génoemde - Wet, dat van die Isté — 
dag van Julie-1959 af en vir die tydperk wat op | 

- - die ‘iste dag van, Desember 1962 eindig-— _ 

@: die bepalings in Klousules. ‘1, 2; 4 tot en ‘met , 
11 (4) (e), 11 (5) tot en met18, 24,25 (2) () > 

_tot en met 25 (17), 27 tot en met 45, 51 tot en 
met 60, 62 tot en met 65,67 en 68 van. : 
gencemde. Ooreenkoms vervat, bindend is. vir” - 
alle ander werkgewers: en-werknemers as- dié-- 
vermeld in paragraaf (a) van hierdie kennis- — 
gewing, betrokke by of in diens in. genoemde 

_Nywerheid in die Unie van Suid- Afrika; , 

| i) die: bepalings vervat- in klousules “46 tot en.. 
~ met 50 van genoemde Ooreenkoms bindend'is - 

vir alle. ander werkgewers en werknemers as © 
dié vermeld in paragraaf (a) van hierdie ken- 
nisgewing, betrokke by.of in diens in genoemde: - 

‘ Nywerheid in die landdtosdistrikte Aliwal- - 
Noord, Barberton, Beaufort-Wes, Belfast, Bell- - 
ville, Berioni, Bethal, Bethlehem, Bloemfon- © 
tein, Boksburg, Brakpan, Brits, Burgersdorp, 
Caledon, Ceres, Christiana, Cradock; De-Aar, - 
Delmas, die Kaap, Dundee, Durban, Oos- 
‘Londen, Ermelo, Estcourt, Ficksburg, George, .. 
Germiston, — Graaff-Reinet, - Grahamstown, . 

- Harrismith, Heidelberg (Tvl.), Johannesburg, -- 
Kempton Park, Kimberley, King William’s _ 
-Town, Klerksdorp, Knysna, Kokstad, Kroon- - 
‘stad, Krugersdorp, -Kuruman,. Ladybrand, . 
Ladysmith, Lichtenburg, Lydenburg, “Mafe- 
king, Malmesbury, Marico, Middelburg. 
(Kaap), Middelburg (Tvl.), Montagu, ‘ Mossel-. _ 
baai, Nelspruit, Newcastle, Nigel, Odendaals->-: 
rus, Oudtshoorn, Paarl, Parys, Pietermaritz-’: 
burg; Pietersburg, ‘Piet Retief; Pinetown, Port - 

' Elizabeth, Potchefstroom, Potgietersrus, .Pre- : 
toria, Queenstown, Randfontein, Riversdal.. 

16239, 
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2 
- Simonstown, Somerset East, Somerset West, | 7 

Soutpansberg, Springs, Standerton, Stellen- 
bosch, Swellendam, The Cape, Umtata, 
Upington, Vanderbijlpark, Vereeniging, Volks- 
rust, Vryburg, Vryheid, Waterberg, Welkom, 
Wellington, Witbank, Worcester, Wynberg 
and Zastron; and 

(c) in terms of paragraph (a) of sub-section (3) of sec- 
tion forty-eight of the said Act, declare that from 

the ist day of July, 1959, and for the period 
ending on the 31st day of Decernber, 1962-— 

(i) the provisions contained in clauses 1, 2, 4 to 
11 (4 (e) (Gnclusive), 11 (5) to 18 G) Can- 
clusive), 18 (7), 18 (9), 24, 25 G) to 25 (17) | 
(inclusive), 27 to 45 (inclusive), 51 to 60 (in- 
clusive), 62 to 65 (inclusive), 67 and 68 of the | 
said Agreement shall in the Union of South 
Africa; and 

(ii) the provisions contained in clauses 46 to 50 |» 
(inclusive), of the said Agreement shall in the 
Magisterial Districts of Aliwal North, Bar- | 

Beaufort West, Belfast, 
Bethal, 

berton, 
Benoni, 

Bellville, | 
Bethlehem, Bloemfontein, | 

Boksburg, Brakpan, Brits, Burgersdorp, Cale- | 
don, Ceres, Christiana, Cradock, De- Aar, 
Delmas, Dundee, Durban, 
Ermeio, Estcourt, Ficksburg, George, Ger- 
miston, Graaff-Reinet, Grahamstown, Harri-- 
smith, Heidelberg (Tvl.), Johannesburg, Kemp- 
ton Park, Kimberley, King William’s Town, 
Klerksdorp, Knysna, Kokstad, Kroonstad. 
Krugersdorp, Kuruman, Ladybrand, Lady- 
smith, Lichtenburg, Lydenburg, 
Malmesbury, Marico, 
Middelburg (Tvlj, Montagu, Mosséi Bay, 
Nelspruit, Newcastle, Nigel, Odendaalsrus, 
Oudtshoorn, Paarl, Parys, Pietermaritzburg, 
Pietersburg, Piet Retief, Pinetown, Port Eliza- 
beth, . Potchefstroom, Potgietersrus, Pretoria, 
Queenstown, Randfontein, Riversdale, Robert- 
son, Roodepoort, Rustenburg, Senekal, 
Simonstown, Somerset East, Somerset West, 
Soutpansberg, Springs, Standerton, ~ Stellen- 
bosch, Swellendam, The Cape, Umtata, 
Upington, Vanderbijlpark, Vereeniging, Volks- 
rust, Vryburg, Vryheid, Waterberg, Welkom, 
Wellington, Witbank. Worcester, Wynberg and 
Zastron, 

mutatis mutandis be binding upon all Natives 
employed in the said Industry by the employers 
upon whom any of the said provisions are binding 
in respect of employees, and upon those employers 
in respect of Natives in their employ. 

J. DE KLERK, 
Minister of Labour. 

SCHEDULE, 
  

NATIONAL INDUSTRIAL COUNCIL OF THE PRINTING 

AND NEWSPAPER INDUSTRY OF SOUTH AFRICA. 

AGREEMENT : 

entered into in accordance with the provisions of the Industrial 
Conciliation Act by and between 

The Federation of Master Printers of South Africa 

and the 

Newspaper Press Union of South Africa 

(hereinafter referred to as the “‘employers’ organisations”), of 
the one part, and | . 

: The South African Typographical Union 

(hereinafter referred to as the “trade union”), of the other part, 

being the parties to the National Industrial Council of the Printing 
and Newspaper Industry of South Africa. 

1, DivISION OF AGREEMENT. 

This Agreement is divided into ten chapters as follows :— 

Chapter 1. 

Definitions and general provisions: Sections 2 to 5. 

Chapter 2. 

' Provisions applicable to all sections of the Industry, other 
than the Duplicating Section: Sections 6 to 29. / 
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East London, | 

Mafeking, | 
Middelburg (Cape), | 
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Robertson, Roodepoort, Rustenburg, Senckal, 
Simonstad, Somerset-Cos, Somerset-Wes, 
Soutpansberg, Springs, Standerton, Stellen- 
bosch, Swellendam, Umtata, Upington, Van- 

_ derbijlpark, Vereeniging, Volksrust, Vryburg, 
Vryheid, Waterberg, Welkom, Wellington, 
Witbank, Worcester, Wynberg en Zastron; en 

(c) kragtens paragraaf (a) van subart’kel (3) van artikel - 
agi-en-veertig yan genoemde Wet, dat van die iste 
dag van Julie 1959 af en vir die tydperk wat op 
die 3lste dag van Desember 1962 eindig— 

(i) die bepalings in klousules 1, 2, 4 tot en met 
1i €4) (e), 11 G tot en met 18 (4), 18 (7), 18 
(9), 24, 25 (3) tot en met 25 (17), 27 tot en met 
45, 51 tot en met 60, 62 tot en met 65, 67 
en 68 van genoemde Ooreenkoms vervat, in 

die Unie van Suid-Afrika; en 

(i) die bepalings in klousules 46 tot en met 50 
van genoemde COoreenkoms vervat, in die 
landdrosdistrikte Aliwal-Noord. Barberton, 
Beaufort-Wes, Belfast, Bellville, Benoni, 
Bethal, Bethlehem, Bloemfontein. Boksburg, 
Brakpan, Brits, Burgersdorp, Caledon, Ceres, 
Christiana, Cradock, De Aar, Delmas, die 
Kaap, Dundee, Durban, Oos-Londen, Ermelo, 

Estcourt, Ficksburg, George, Germiston, 
Graaff-Reinet, Grahamstad, Harrismith, 
Heidelberg (Tvl), Johannesburg, Kempton 
Park, Kimberley, King William’s Town, 
Klerksdorp, Knysna, Kokstad, Kroonstad, 
Krugersdorp, Kuruman, Ladybrand, Lady- 
smith, Lichtenburg, Lydenburg, Mafeking, 
Malmesbury, Marico, Middelburg {(Kaap), 
Middelburg (Tvl.), Montagu, Mosselbaai, Nel- 
spruit, Newcastle, Nigel, Odendaalsrus, Oudis- 
hoorn, Paarl, Parys, Pietermaritzburg, Pieters- 
burg, Piet Retief, Pinetown, Port Elizabeth, 
Potchefstroom, Potgietersrus, Pretoria, Queens- 
town, Randfontein, Riversdal, . Roberison, 
Roodepoort, Rustenburg, Senekal, Simonstad, 
Somerset-Oos, Somerset-Wes, Soutpansberg, 
Springs, Standerton, Stellenbosch, Swellendam, 
Umtata, Upington, Vanderbijlpark, Ver- 
eeniging, Volksrust, Vryburg, Vryheid, Water- 
berg, Welkom, Wellington, Witbank, Worces- 
ter, Wynberg en Zastron 

mutatis mutandis bindend is vir alle Naturelle in 
diens in genoemde Nywerheid by dié werkgewers 
vir wie enige van genoemde bepalings ten opsigte 
van werknemers bindend is en vir daardie werk- 
gewers ten opsigte van Naturelle in hul diens. 

J. DE KLERK, 
Minister van Arbeid. 

BYLAE. 

NASIONALE NYWERHEIDSRAAD VIR DIE-DRUK- EN 
' NUUSBLADNYWERHEID VAN SUID-AFRIKA. 

  

COREENKOMS 

aangegaan ingevolge die bepalings van die Wet op Nywerheids- 
versoening deur en tussen die— 

Federation of Master Printers of South Africa 
en die 

Newspaper Press Union of South Africa 

(hieronder die ,, werkgewersorganisasies”? genoem), aan die cen 
‘kant, en die 

South African Typographical Union 

(hieronder die ,, vakvereniging” genoem), aan die ander kant, 

wat die partye is by die Nasionale Nywerheidsraad vir die Druk- 
en Nuusbladnywerheid van Suid-Afrika. 

1. INDELING. VAN OOREENKOMS. 

Hierdie Ooreenkoms word soos volg in tien hoofstukke inge- 
deel: — 

FHfoofstuk 1. . 

Woordomskrywings en algemene bepalings: Klousules 2 tot 5. 

Hoofstuk 2. 

Bepalings van toepassing op alle afdelings van die nywer- 
heid, uitgesonderd die dupliscerafdeling: Klousules 6 tot 
29. .
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Hoge i Chapter 3. ee oy ae. 

‘Special provisions applicable to Jempfoyers and 

  

“-" Sections 30 te 32.00 0 
3 : “ Chapter 4. —- 

  

. - Special’ provisions applicable- to. employers ‘and ‘employees - 
“engaged in the Fibre Container Séction: Sections 33. and |: 
B40 0~—C- . , . oe 

‘Chapter 5.° 

Special. provisions: applicable to -employers and employees - 

engaged in the Paper Sacks Section: Sections 35 to 38. 

. . Chapter 6 a a 

. Special, provisions applicable to. employers and. employee 

“aL / 

oo Chapter 7. 

engaged in the Silk Screen Section: Sections 42 to 45, 

Chapter 8. 

Provisions. regarding’ “wages, hours of work and holidays — 
applicable in respect of Jabourers. in all'-sections of the - 

Industry; other. than the Duplicating Section: Sections. 46 

to 50. . ° 

Chapter 9. 

Provisions applicable. to. employers and employees engaged 
in the Duplicating Section: Sections 51 to 62.. 

a Se Chapter 10. . 

Exemptions and miscellaneous :: Sections 63 to 68. 

  

” CHAPTER 1. 

2, DEFINITIONS, 

’ Unless: the contrary. intention appears, any expression. used in 

this Agreement, which is defined in the Industrial Conciliation 

‘Act, shall have the same meaning as in that Act and. any reference 

to an Act. includes. any amendment thereof; words importing the. 

masculine gender include females; further, unless inconsistent 
with the context-— wo : 

“agent” means a person appointed -by the.-Council to carry 

out inspections.-and? generally assist in: giving effect to the 

_.sterras of any. Agreement entered into by. the parties to the 

Council; : - 

“apprentice? means an employee who is bound by a written 

. gontract of apprenticeship, registered in terms of the Appren- 

.. ticeship: Act, or a minor employed. in a designated trade with 

the wrilten consent of the Registrar of Apprenticeship; . 

“casual employee” means an employee engaged for a period 

of less than. one. working week; : : 

“Chapel” means a group of employees i 
constituted as a Chapel in terms of. the Constitution of the 

. ‘Brade Union; . - Ce, 

“Corrugated Board and Container Section ” means that section 

of. the Industry. in which employers. and employees are asso- 

‘ciated in the manufacture of corrugated board and/or corru- 

gated containers and/or other cerrugated products from 

corrugated cardboard and/or paper and/or any like material; 

“ Council? means the National Industrial Council of the Print- 

img and Newspaper Industry of South Africa registered in 

terms of the Industrial ‘Conciliation Act; , . 

“ designated trade” means a trade designated in terms of ‘the 

Apprenticeship. Act; : : 

“ duplicating * means.any method of reproduction by mechani- 

eal. means, other than typewriting and the operation of 

addressing machines, not elsewhere defined, and includes, 

inter alia, the cutting or preparation of stencils for use on 

duplicating machines by means of a typewriter or- otherwise, 

the making of master copies by meats of a typewriter or 

otherwise and all processes or operations incidental to the 

production of duplicated matter; a . 

“ Duplicating Section” means that section of .the Industry: in 

which employers and employees are associated for the 

purpose of doimg duplicating; : - 

“envelope puticher” means an employee employed upon the 

punching of envelope blanks from any material, - whether 

. printed or not; _ . . 

“ establishment ” or “house” means‘ any place in- which any 

activity failing within the definition of the Industry is carried 

on; . 

“Executive Committee” means the Executive Committee 
appointed in accordance with the provisions -of the Con- 

_ stitution of the Councils. 
“ experience ” means a period of employment calculated with- 

out making any adjustment in respect of any short time or 

“evertime- worked during such period, provided, however, that. 

any: period of illness, supported by a satisfactory. medical - 

certificate where such is demanded by the employer, up to a 

total of thirty: full working days in each year of service with 

_the same employer shall ‘be regarded as a period of employ- 

‘ment; . . o . 

“Fibre Container Section” means:that section of the Industry 

. in which’ émployers and -employees.are associated in. the 

. Pmanufacture wholly or mainly from paper board or. fibre 

of. spirally wound, convolute, mone “and for: pressed paper 

‘eontainers; 

employees. |- .. 
, “engaged: in“the Corrugated: Board and Container Section: © 

‘engaged’ in the Flexible Packaging Section: Sections 39 to 

Special provisions applicable to employers and employees . 

oe Vrystellings en diverse bepalings: Klousules: 63 tot 68. 

0 any: establishment 
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eu NE 3.) Heofstuk 3. gone 

‘Spesiale bepalings van teepassing op werkgewers en” werk-'” 
~memers: in die-‘afdeling’ “riffelbord en riffelbordhouers: . - 

:,  Klousules 30 tot:32. 6 . Te 

nn _ < -Hoofstuk 4, / eo 

‘Spesiale bepalings. van toepassing op -werkgewers en werk-. . 
nemers in die afdeling veselhouers: ~Klousules -33 en 34..°. 

Se Hoofstuk -5. So 

. Spesiale bepalings van. toepassing op werkgewers en. werk- 
nemers in die afdeling. papiersakke : ‘ Klousulés 35 - tot. 38. -- 

Hoofstuk 6. a ae 
Spesiale bepalings van tocpassing op werkgewers en- werk-.. 

nemers in die afdeling -buigsame houers: Klousules 39 — 
tot 41. — BD we 

: Hoofstuk 7. ee 2 

Spesiale bepalings van toepassing op werkgewers en werk- . 
nemers in die afdeling. syskerms: Klousules 42 tot 45. . 

Hoofstuk 8: - . ee 
Bepalings betreffende lone, werkure, en verlof, van toepassing - 

_ -op arbeiders in alle afdelings. van .die Nywerheid, die 
- ° dupliseerafdeling uitgestote; Kloiisiiles 46 tot 50. 

oo Hoofstuk 9.) | rn 
Repalings. van toepassing op werkgewers en werknemers in 

die dupliseerafdeling: Kiousules 31 tot 620. 0 6 

Hoofstuk 10. Te 

vs 

- HOOFSTUK 1. 

2. WooRDOMSKRYWINGS. 

r “-Tensy die teenoorgestelde blykbaar bedoel word, het: alle uit- 
drukkings wat in hierdie Qoreenkoms gebesig en in die Wet op 
Nywerheidsversoening omskryf is, dieselfde betekenis..as in dié . 
Wet, en enige verwysig na ’n wet sluit enige. wysiging daarvan 
in, en woorde wat die manlike. geslag aandui, .sluit ook vrouens-. 

, in; voorts, tensy dit strydig met die samehang is; beteken--  .. -: 

; : .» agent”, iemand deur die Raad aangestel om namens die Raad ” 
~ inspeksies te ‘hou,-enom oor die algemeen te help om uit- - 
-voering te gee aan die bepalings van ooreenkomste wat. aan- 

.» .gegaan- word deur die partye by die Raad;- - - 2 
-,-vakleerling °;. nx .-werknemer gebonde deur--’n . skriftelike 

_ vakleerlingskapkontrak, geregistreer ingevolge die Wet. ‘op 
Vakleerlinge, of *n minderjarige in diens in. *n_ adngewése 
ambag met die ‘skriftelike toestemming ‘van die. Registrateur . 
van Vakleerlinge; . . nn 

‘Tos werknemer ”, °n -werktiemer wat minder, as een werk- , 
week in diens is; ae Foe, - 

. Kapel”, ’n groep ‘werknemers in‘ enige inrigting wat as-'n 
’Kapel saamgestel is ingevolge die bepalings van die konsti- 

--tuste van die vakvereniging: : . oa : 

.,,afdeling riffelbord en riffelbordhouers”, dié afdeling van’. 

die nywerheid waarin. werkgewers .en” werknemers geasso- "_ 

sieer is vir die vervaardiging van tiffelbord en/of: geriffelde - 

howers en/of -ander. geriffelde produkte van riffelkarton | 

> en/of -papier.en/of soortgelyke material; . - 

, Raad”, die Nasionale Nywerbeidsraad vir die Druk-. en” 
Nuusbladnywerheid van Suid-Afrika, geregistreer ingevolge 
die Wet op Nywerbeidsversoening; Ss 

»aangewese ambag”, "n ambag aangewys ingevolge- die Wet. 

op Vakleerlinge; oo oO fo ue 

,, duplisering”, enige metode waarby werk met meganiese . 

niiddels. gedupliseer word, uitgesonderd met ‘n _tikmasjien 

en die. gebruik van adresseermasjiene, wat nie elders om- 

_skryf ‘word nie, en sluit o.a, in die sny of bereiding van. 

wasvelle vir gebruik in dupliseermasjiene deur middel van” 

» tikmasjien: of andersins, die maak van hoofkopicé deur - 
middel van tikmasjiene of andersins en alle prosessée of - 

werksaamhede wat hoort by die voortbring van gedupli-. 

_seerde werk; - SO Pe 

- ,, dupliseerafdeling”, dig afdeling van die . nywerheid :waarin . 

werkgewers en werknemers geassosieer is vir die. doel-om ° 

werk-té dupliseer; a / Cr 

,, Koevertponser ”, “n -werknemer wat koevertvorms. van . enige- 

soort materiaal uitpons, hetsy dit bedruk-is of nie; oo 

, intigting” of ,,drukkery”, ’n plek waarin die werk wat 

.” ‘binne die. woordomskrywing van die Druk- en Nuusblad- 

nywerheid val, uitgeoefen word; : ee 

,, Witvoerende Komitee” die Uitvoerende Komitee wat inge- 

volge die bepalings van die konstitusie’ van dic’ Raad: aan- 

gestel is; ” : - , 

, ondervinding ”, *n dienstermyn bereken sonder’ inagneming 

van enige kort- of oortyddiens gedurende: dié diens gewerk;: 

“met dien verstande egter dat enige tvdperk vam siekte, ge- 

staaf deur ’n bevredigende doktersertifikaat, ingeval dit deur. 

die werkgewer -vereis word, tot en met ’n totaal van-30 volle’ 

- werkdae in elke jaar diens by diese!fde werkgewer,. as °n 

tydperk. van diens gereken moet word, ,  ~ - 

',afdeling veselhouers”, dié afdeling van dié nywerheid waar- 

in werkgewers en werknemers geassosicer is vir die vervaar- 

diging, uitsiuitlik of bhoofsaakhik, uit bordpapier of -vesel, 

_ van ‘spiraalgedraaide, - gedraaide, mono- en/of -.geperste 

. papierhouers; CoCr Ts .
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“Flexible Packaging Section” means that ‘section of the 
Industry in’ which employers and employees are associated 
in the production of packaging’ as defined-in Section 39 of 
this Agreement; : . vs 

“foreman ” means an employee placed in charge of an estab- 
lishment, or department thereof, who gives out work to - 
emp.oyees under’ his control, and supervises its passage 
through thé establishment or department, and maintains disci- 
pline and generally is responsible to the employer for the- 
efficiency of the establishment or department; ~ 

“fruit wrapper machine operative” means an employee who 
makes the necessary adjustments to the mechanism ‘or 

operates or supervises the operation.of machines utilised for 
the production of fruit wrappers whether plain or printed; 

“general assistant” means an employee not elsewhere defined. 
This class of employee includes, inter alia, printers’ assistants, 

binders’ assistants and copyholders, but does not include 
employees. whose work is not directly connected with the 
actual production or finishing of the printed matter or other 

“articles produced .by the ‘establishment’ concerned; 
“house half-holiday ” means Saturday afterttoon, -except in 

establishments where another afternoon in the working week 
(other than Sunday) is substituted therefor; 

“Industry ” means the Printing and Newspaper Industry; 
“intaglio printing,” which includes photogravure reproduction, 

means the.method of. reproduction by’ mechanical means, 
whereby. the letters, pictures, designs or other marks to be 

reproduced are in the form of. a sunken image on the 

printing surface, which image is transferred to the paper or 
other material to be printed; a 

“Joint Board” méans a Joint Board established in terms of 
the Constitution of the Council; , 

“journeyman ” mears (a) a person who has served an appren- ; 

ticeship to a trade in-the Industry in accordance with the | 
provisions of: the Apprenticeship Act, or in accordance with 
a written contract .which was approved by the Standing | 
Committee; -or (b} a person who has proved to the satisfac- | 
tion of a Joint Board or the Standing Committee his com- ; 
_petence. at. the trade claimed and holds a written certificate | 
to that effect; or (c) a. person, other. than an apprentice | 
in the last year of apprenticeship, who holds a Grade I 
membership card of the Trade. Union; or (d) a printers’ 
mechanic; . 

“Jabour ” [which . class. of employee includes both factory 

*Jabourers and’ unskilled’ ‘labourers—the latter’ class being 
restricted to the operations mentioned in ‘items (cc) to (kk), 

inclusive, ‘of ‘this definition] in all. sections. of the Industry, 
other than the Silk Screen and Duplicating Sections, ‘means 
an employee who is employed exclusively upon one or more 
.of the following operations :— “ 

(a) cleaning machinery, including space bands, plungers 
and matrices on typesetting machines, or implements; 

(b) oiling or greasing machines; 
(c) cutting up: of old rollers: or roller composition or 

casting of rollers; / . 
(d) loading collating equipment or sticking or tying 

ribbons or trinkets on to greetings or similar cards 
or threading string through eyelets; 

(e) lifting or dropping rollers on printing machines, but 
not setting them;. 

(f hanging or stacking paper for maturing or baling 
. waste paper when done by means of a power 

operated baling machine; 
(g) cleaning imposing surfaces or ink slabs, but not the 

clearing or sorting of type or other material on the 
imposing surface; 

(A) lifting and moving galleys or formes with type; 
(i) placing ingots in metal pots; 
G) dumping machine set matter for remelting or melting 

stereotype or typesetting machine metal or moulding 
same into ingots; " 

Ud stripping waste cff reels of paper or other material; 
() slitting or rewinding reels of paper or other material 

in all sections of the Industry, other than the Flexible 
Packaging Section. 
man or an apprentice; 

(m) carrying stereo plates to rotary machines or lifting 
plates on or off the machine, but not fixing them 
into position nor locking same; 

(n) hoisting reels of paper or other material into position 
on rotary machines or placing brakes on brake 
wheels under the supervision of a journeyman or an 
apprentice; 

(o) carrying ink or pouring it into ink ducts on rotary 
machines, but not regulating the supply of ink; 

(p) assisting journeymen in webbing or backing or slack- 
ing out sheets on rotary machines or pulling same 
to former or assisting to adjust manually operated 
web tension or sidelay on rotary machines under 
the supervision of a journeyman or an apprentice; 

(g) changing reels of paper or other materials or pasting 
up on rotary machines; a. 

(7) any one or. more of the following operations in the 
Paper Sacks Section :— ae 

(i) preparing or putting reels of paper on tubing 
machines or taking sack tubes off tubing 
machines; 

(ii) loading feeders of bottom pasting machines or © 
taking sacks off such machines; or 

(iii) valving or sleeving..sacks; cutting tape between 
-. sewn sacks, sorting or packing sacks; 

, under supervision of a journey-— 

  

» afdeling buigsame ‘thouers”’, dié afdeling van die:.nywerheid 
waarin .werkgewers. en:'werknemers geassosieer is vir die 
produksie’ van houers soos .omskryf in klousule 39.van hier- 
die Ooreenkoms; 

» voorman”’, *n werknemer wat -belas is met die. toesig‘oor ’n 
inrigting of ‘n afdeling daarvan, wat werk aan -werknemers 
onder sy beheer uitdeel, assok toesig hou-oor die uitvoering 
daarvan in die inrigting of afdeling en tug handhaaf, en 
teenoor die werkgewer in die algemzeen verantwoordelik is 
vir die doeltreffendheid van cie inrigting of afdeling; 

» bediener van vrugtepapiermasjien”, ’n werknemer wat die 
nodige stelwerk doen aan die meganisme van of masjiene 
bedien wat gebruik word om papier te lewer waarin vrugte 
toegedraai word, hetsy dit bedruk is of nie; 

,,algemene assistent ”, ’n werknemer wat nie elders gencem 
word nie.’ Hierdie klas werknemer sluit o.a. in drukkers- 
assistente, bindersassistente en kopiehouers, maar sluit nie 
werknemers in wie se werk nie regstreeks te doen het met 
die werklike produksie of afwerk van drukwerk of ander 
artikels wat deur die betrokke inrigting gelewer word nie; 

» inrigting se. halwe vakansiedag”, Saterdagnamiddag, behalwe 
in inrigtings waar.-dit deur .’n ander namiddag (uitgesonderd 
Sondag) in die werkweek vervang word; 0. 

» Nywerheid” die druk- en nuusbladnywerheid; 

» intagliodrukwerk ”, wat fotogravurereproduksie insluit, die 
metode van reproduksie deur meganiese midde’s waarby die 
letters, prente, ontwerpe of ander merke gereproduseer 
word in die vorm van ’n versonke beeld op die drukopper- 
viakte, en dié beeld word dan ocorgedra op die papier of 
ander materiaal wat bedruk moet word; 

,, Gesamentlike Raad”, ’n gesamentlike raad saamgestel inge- 
volge die konstitusie van die Raad; oS 

-,, vakman”, (a) ’n. persoon -wat ’n vakleerlingskaptermyn in 
’n ambag in die nywerheid gedien het ooreenkomstig die 
bepalings van diz Wet op Vakleeriinge, of ooreenkomstig ’n 
skriftelike kontrak wat deur die Staande Komitee goedge- 
keur is; of (6) ’n person wat ’n. Gesamentlike Raad of die 
Staandé Komitee oortuig het van sy bevoegdheid in die vak 
waarop hy aanspraak maak, en wat in besit is van ’n skrif- 
telike sertifikaat te dien effekte; of (c)*’n persoon, uitgeson- 
derd ’n vakleerling in.die laaste jaar van sy leertyd, wat in 
besit is van ’n graad J-lidmaatskapkaartjie van die vakver- 
eniging; of (d) ’n drukkerswerktuigkundige; 

,,arbeider” [en-dié klas werknemer sluit- sowel fabrieks- 
arbeiders as ongeskoolde arbeiders in, met Ig. ‘klas beperk - 
tot die werk’ génoehi in punte -(cc).tot en met: (kx) van hier- 
die woordomskrywing],” in’ allé afdelings van dis: nywerheid, 
’n werknemer wat uitsluitlik een of meer van .onder- 
genoemde werksaamhede uitvoer:— 

(a) Masjiene of werktuie skoonmaak, met. inbegrip van 
spasiebande, dompelaars en matryse op setmasjiene; 

(b) masjiene olie of .smeer; ; 
(c) ou rollers of rollerkomposisie opsny of rollers giet; 
(d) versameluitrusting laai of lintjies of snuisterye aan 

groete- of dergelike kaartjies bind of toutjies deur 
ogies ryg; . / . 

(e) rollers in drukperse neerlaat of uithaal, maar hulle nie 
stel nie; , 

(f} papier ophang of opstapel om beleé te word of afval- 
papier baal deur dit met ’n kragbaalpers te doen; 

(g) opmaaktafels of inkskywe skoonmaak, maar nie setsel 
of ander materiaal van opmaaktafels opruim of daarop 

: sorteer nie; . 
(A) galeie of vorms met setsel optel en versit; 7 
(i) stawe. in metaalpotte insit; 
(j) masjiensetsel ingooi om weer gesmelt te word of stereo- 

. tipe- of setmasjienmetaal smelt of dit in stawe giet; 
(k) afvalstukke afstroop van rolle papier of ander 

materiaal; 
() rolle papier of ander materiaal in alle afdelings van 

die nywerheid, uitgesonderd die afdeling Buigsame 
Houers, onder toesig van *n vakman of vakleerling 
kloof of heroprol; — 

(m) stereoplate na rolperse dra of plate op masjiene sit 
of daarvan afhaal, maar hulle nie op hulle plek sit 
of opsluit nie; 

(n) rolle papier of ander materiaal op rolperse in posisie 
hys of remming van rolle onder toesig van ’n vakman 
of vakleerling reguleer; 

(0) ink dra of ink in inkbuise op rolperse ingooi, maar nie 
die inktoevoer reguleer nie; 

(p) vakmanne help met die deurryg van die papierstrook 
of velle op rolperse laat terugloop of slap loop of dit 
oor vormer trek of help om papierstroke wat met die 
hand gespan is, of syaanleg op rolperse onder toesig 
van ’n vakman of ’n vakleerling, te stel. 

(q) rolle papier of ander materiaal omruil of op rolperse 
las; 

(r) enigeen of meer van die volgende werksaamhede in 
die papiersakafdeling :— 

() rolle papier op buismasjiene sit of sakbuise van 
buismasjiene afhaal,; . : 

(ii) voerders van boomplakmasjiene laai of sakke van 
- sodanige :masjiene: afhaal; of 

(iii) sakke van klappe of moue voorsien, bandjies tussen 
toegestikte sakke afknip, sakke sorteer of verpak;



    

aan 

(s) affixing strips of gummed paper to sections of paper , 

already cut in order. to, produce large. erivelopes; ~ 

(# cleaning “of etched. plates oF. cutting. scrap metal ‘or 

cleaning wood mounts; - ° : 

(u) scrubbing. off old emulsion or cleaning glass plates o 

_ draining or cleaning etching baths; : - 

(vy) attending to exposing of “negatives onto preparéd zinc 

or copper. plates; provided that the negative and 

_ plate are placed into and removed- from the frame 

after exposure by a. journeyman or an apprentice; 

Gv) polishing or cleaning. zine or copper plates prior to 

‘coating, but not graiming same; : . 

(x) physical mixing of chemicals after the ingredients have 

been measured out by a journeyman, a chemist, an 

. apprentice or a learner paper sack machine operator; 

y any one or more of the following operations in the 

Flexible Packaging Section :— . 

(i) stringing bags by hand, folding carrier bags, 

making or inserting handles for carrier bags, glue- 

jng or inserting cardboard strips into carrier bags; 

(ii) repairing bags, including carrier bags, stacking, ~ 

banding or packing bags, including carrier bags; 

(iii) ‘erecting cartons or corrugated containers from the 

flat for’ the purpose of packing, . placing waxed 

paper rolls in cartons, packing cartons in cases, 

. packing waxed reels; . 

(iv) folding or banding paper, stripping flexible stereos 

or replenishing wax troughs; or . . 

(vy) placing cores onthe shafts of slitting machines 

or removing slit or rewound reels from slitting 

machines; : : 

(® baling of containers in the Corrugated Board and Con- 

tainer Section or affixing gummed tape to the bottoms 

of corrugated containers in order to complete. them;. 

(aa). breaking out or lidding jn connection with carton and 

cardboard box manufacture; 

(bb) anyone or more of the following. operations in the 

Fibre Container Section :-—.. 

(i). lidding;. 
(ii) nesting of cups; 

_ Gi) sleeving of. milk bottle discs; or oe 

‘ Gv) packing of nested cups or sleeved milk bottle 

discs; | ——- oF 

(cc) carrying, moving, stacking or unpacking goods, includ- 

‘ ing operating a goods lift; |, 

(dd) cleaning premises, work: 
  
enches, tools,-ink slabs, other 

oes than ink slabs:on machines, vehicles .or animals; 

{ee} opening or closing boxes, bales, drums. or - other 

‘packages; oa os . 

(f) branding, marking, ‘stencilling or affixing ready addressed 

’ “labels to boxes, bales, drums or other packages; 

(gg) delivering or collecting letters, messages or goods on 

. “foot or by means of-a bicycle, tricyele or manually 

propelled vehicle; a : 

(hh) assisting on vehicles used for the collection or delivery 

-of goods or loading or unloading vehicles; 

(ii) baling waste paper when done by means of a manually 

operated baling machine; / 

(jj) cooking rations for Natives, making tea or similar 

beverages; Or . ‘ 

(kk) making or maintaining - fires or removing refuse or 

ashes; ; 

“Jearner litho operative” means an employee who, with the 

written permission of the Standing Committee, is being 

taught how to print down on to’ pre-sensitized plates for use 

on lithographic printing. machines capable of. receiving and 

delivering a sheet not. larger than 15 inches by 20 inches 

and/or to operate such lithographic printing machines; 

“Jearner platen-pressman” means an employee who with the 

written permission of the Standing Committee is being taught 

how to make ready on and operate platen machines; 

“letterpress printing” means the method of reproduction by 

mechanical means, whereby the letters, pictures, designs or 

other marks to be reproduced are in relief on the printing 

_ surface and are transferred either direct or by offset~to the 

paper or other material to be printed; . 

“titho operative” means an employee, who is registered as 

such by the Council, and who does the printing down on to 

a pre-sensitized plate intended for use on a lithographic 

printing machine capable of receiving and delivering a sheet 

not larger than 15 inches by 20 inches and/or operates such 

q lithographic printing machine; . 

” manually operated cutting machine” means a cutting machine 

“designed solely for manual operation; . 

“mechanical means” means the use of any instrument or 

machine employed to transmit force, or to modify its appli- 

cation; , - 

“ minor” means a person under the age of 21 years; 

“Monotype caster attendant” means an employee, other than 

a journeyman or an apprentice, who is employed upon one 

or more of the following operations—._ . 

(a) attending casting: machines,. including. Monotype casters ; 

and super. casters. and. Elrod slug end rule casters, 

wie: ocs/,qmder.the supervision of a journeyman. or an appren- 

tice, including supplying metal, to metal pot or regu- 

  

  
- Jating the temperature thereof; ‘régulating water supply 
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.(s) strokies gegomde papier vasheg aan. stroke papier reeds- 

_- gesny-ten einde groot. koeverte.te maak; 6 | Se 

(4) geétste plate- skoonmaak of afvalmetaal opbtreek of 

_” “houtvoetstukke skoonmaak; — ct : 

(u) ou emulsie afskrop. of glasplate skoonmaak of -etsbad- ° 

dens leeg- of skoonmaak; | a 

- (v) toesig hou oor die afdruk van negatiewe op voorbereide 

sink- of koperplate; met dien verstande dat die nega- 

tief en plaat deur. °n vakman-of vakleerling in die 

raam geplaas en na beligting daaruit verwyder word; .. 

(w) sink- of koperplate poleer of skoonmaak yoordat hulle 

bedek word, maar hulle nie greineer nie, : 4} 

_ (x) die fisiese meng van chemikalieé nadat die bestanddele™ 

deur ’n vakman, ’n chemikus, -’n. vakleerling of 

leerling-papiersakmasjienbediener afgemeet is; : 

(y) enigéen of meer van die volgende werksaamhede in die’ 

afdeling buigsame houers: — . oe : 

(i) Sakke ‘van toutjies voorsien, drasakke vou, hand- 

vatsels vir. drasakke maak of insteeK; kartonstro- 
kies in drasakke vaslym of insteek; : 

(ii) sakke, met inbegrip van drasakke, heelmaak; sakke, . 

met inbegrip van drasakke, opstapel, van bandjies ~ 

voorsien of verpak; 9 . a 

Gii) kartonne of" riffelhouers uit platstukke vir doel- 

eindes van verpakking oprig, waspapierrolle in 

kartonne plaas, kartonne in. kiste verpak, was- 

. papierrolle verpak; 7 ° ‘ oo 
(iv) papier vou.of oprol, buigsame. stereo’s:afstroop of. 

wasbaddens weer volmaak; of 7 

(v).kerns..op die. aste van kloofmasjiene. sit of © 

gekloofde of weer opgedraaide. rolle van kloof- 

masjiene. afhaal; : ON 

(z) houers in die afdelirig riffelbord ‘of riffelbordhouers 

baal of gegomde bande aan ‘die bome van riffelbord-. 

houers vaslym om hulle te voltooi; - et 

~“ (aa) aanbreek ‘of. deksels maak in verband met. die ver- 
_ vaardiging van kartonne en’ kartondose; oa oe 

(bb) enigeen’ of meer van die* volgende ‘werksaamhede in die . 

afdeling veselhouers:—- - Oo a . 

(i) deksels maak; : 
Gi) koppies ‘inmekaarpak; 

~  @ii) melkbottelskywe huls; 
_ fiv) inmekaargepakkte -koppi 

/ : skywe verpak;. .. Se De, 

* (ec) goedere dra, verskuif, opstawel: of uitpak, met inbegrip 

~" “van on ‘goederéhyser. bedien; ~~ - yo , 

(dd) ‘persele, werkbanke, gereedskap, ankskywe (maar ni¢ 

‘ inkskywe aan miasjiene nie), voertuie of diefe skoon- 

‘maak; . 

(ee) kaste, bale, dromme of ander pakette oop-. of toemaak; 

(ff) kaste, bale, dromme, of ander pakkette brandmerk, 

: merk, sjabloneer of klaar geadresseerde etikette daar- : 

aan heg; — at os mo 

(gg) briewe, boodskappe of goedere te voet of mei °n fiets,. 

“ driewiel- of handvoertuig aflewer of- bymekaarmaak; 

(hh) op voertuie help ‘met die insameling of aflewering van 

: goedere, of voertuie laai of afiaai; 

(i) afvalpapier baal. wanneer dit gedoen word met ’n hand- 

e§ of. xehulste melkbottel- 

baalpers; : : coos 

(jj) rantsoene vir- Naturelle kook, tee of dergelike dranke - 

~ maak; of . . 

(kk) vuurmaak of vure aan die gang hou of afval of as | 

verwyder; . 

“ Jeerling-litobediener ”, °n werknemer wat met die skriftelike 

toestemming van die Staande Komitee geleer word hoe om 

op vooraf gevoeliggemaakte plate af te druk vir ‘gebruik op 

. Rtografiese drukmasjiene wat in. staat, is om.’n vel van 

hoogstens 15 duim by 20 duim te neem en af te gooi, en/of 

-om sodanige litografiese drukmasjiene te bedien: : 

x, leerling-degelpersdrukker ”, *n werknemer wat met die skrifte- 

like toestemming van die Staande Komitee geleer word hoe - 

om op degelperse toe te stel en hulle te bedien; : 

,, boekdrukwerk ”, die reproduksiemetode met megdniese middels 

waarby die letters, prente, ontwerpe of ander merke wat. 

geproduseer moet word, in reliéf op die, drukopoervlakte 

staan, en of regstreeks Of deur middel van rubberdrukwerk 

(oorset) oorgebring word op die papier of ander materiaal 

waarop gedruk moet word. : : ; 

, litobediener”, "n werknemer wat as sodandig. by die Raad 

geregistreer is en wat op *n vooraf gevoeliggemaakte plaat 

afdruk wat bedoel is vir gebruik op ’n litografiese druk- 

masjien in staat om ’n vel van hoogstens 15 duim by 20 duim 

te neem en af te gooi, en/of so ’n litografiese drukmasjien-. 

bedien; | ; : 

, handsnymasjien ”, ’n snymasjien wat uitsluitlik -ontwerp’ is 

om met die hand gewerk te word; - . 

. meganiese middels”, die gebruik van instrumente of masjiene 

wat gebruik word om krag oor te bring of om die aan- 

wending daarvan te verander; ‘ , 

. \ minderjarigé*, iemand onder die ouderdom 21, jaar; 

,, monotipegieter ”, *n werknemer, uitgesonderd "n vakman of °n 

-yakleerling wat een van ondergenoemde werksaamhede ver- 

‘tig: — , 

(a) gietmasjiene bedien, met inbegrip van monotipegieters 

- en supergieters en Elrod-reél- en lynstaafgietmasjience . 

onder toesig van ’n vakman of vakleerling met inbegrip 

‘yan meétaal in metaalpotte: sit of die. temperatuur daar- 

wan reguleer, geperforeerde rolle op die masjien sit; 
. Ne 2g
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to mould; placing ‘the perforated rolls on -to the 
machine; attending to or straightening-up the product 
of the machine, while running; lifting galleys of type 
and cast matter off the machine 6r replacing galleys 

- thereon; changing mairices, matrix cases, moulds and 
_  hormal wedges; sizing-up; or lining-up; 

(b) laying out of type or other material for hand-setting, 
east by the machine on which he is. in attendance, 
in the cases; : 

(c) oiling or cieaning of casting machines; 

(d) dismantling.or assembling pump bodies for the purpose 
_ of cleaning only; or 

(ec) assisting a journeyman’ or an apprentice with the dis- 
mantling or assembiing of casting machines;, 

“ multi-colour machise” means a machine which is equipped 
with two or more ink-ducts and which is normally used for 
printing more than one colour at cne passage of the paper 
or other material to be prifited through the machine; 

“night work” means work performed on a regular shift, any 
portion of which falls between the hours of 6 p.m. on one 
day and 7 a.m. on the next, but does not include the work 
for the production of newspapers mentioned in Section 
13 (1) (d) of this Agreement; - oo ‘ 

“ operator-mechanic” means a journeyman who operates a 
typesetting machine (other than a Typograph composing 

cmachine in an establishment in Areas B and C) and whose 
duty it is to maintain one cor more. typesetting machines in. | 
running order; 

“Paper Sacks Section” means that section of the Industry in . 
which employers and emp'oyees are associated for the pur- 
pose of manufacturing paper sacks; 

“perfecting machine” means a machine which prints on both 
sides of the paper or other material to be printed before 
the sheet is delivered from the machine; 

“ piece-work ” means any system by which an employee's earn-~ 
ings are based on quantity or output of work done; 

“lanographic printing,” which includes lithographic printing, 
means the method of reproduction by mechanical means, 
whereby the letters, pictures, designs or other marks to be 
reproduced are transferred, either direct or by offset, to the 
paper or other material to .be printed from a planographic 
image on the pririting surface; \ ; 

“platen pressman” means an employee, who is registered as 
such by the Council, and who makes ready on, including 
locking up: formes in the machine chase, and operates ‘or 
supervises the operation of platen machines; 

““printers’ mechanic” means (a) a person who has served an 
apprenticeship as such in the Industry in accordance with 
the Apprenticeship Act; or (5) a person who has proved 
to the satisfaction of a Joint Board or the Standing Com- 
Mittee his competence, ie. the ability to assemble, dis- 
assemble, repair and maintain machinery used in the Industry, 
and who holds a written certificate to that effect; or (© a 
person who, having served an apprenticeship in the Engineer- 
ing Industry has proved, by serving at least 12 months in 
the Industry his capacity to hold a job therein; / 

“Printing and Newspaper Industry,’ without in any way 
limiting the generally accepied meaning thereof, means that 
industry, trade or undertaking in which employers and 

- employees are associated in the production of printed matter 
of any nature whatsover, and furthermore includes, inter 
alia— 

(a) the following trades (together with the occupations and 
operations incidental thereto) whether or not the said 
trades, occupations and/or operations are carried on 
separately or collectively or in conjunction with prini- 
ing, or apart from printing, viz.— 

Composing, proof-reading, stereotyping and 
electrotyping, type-casting, process engraving, photo- 
gravure, letterpress machine minding, printing and 
lithographic artistry, lithography, printers’ ware- 

. housing, printers’ engineering, engraving and die 
stamping, bookbinding, ruling, cutting, silk screen 
process printing, duplicating, ink-mixing [if under- 
taken by employers engaged in the operations 
referred to in paragraphs (a), (6) and ()]; 

(b) the manufacture (including any process whatsoever in 
the course of manufacturing) of— 

-(i) stationery, rubber stamps, envelopes, paper bags, 
paper sacks, milk bottle discs, egg-box fillers, 
toilet rolls, gummed paper, cardboard boxes; 

(ii) corrugated cardboard from paper and/or any 
compound of ‘paper and/or any like material a 
eonstituent part of which is paper and/or any 
compound of paper; 

Gii) any kind of container (with or without metal 
parts) from fibre and/or cardboard (corrugated or 
otherwise) and/or paper and/or any compound 
of paper and/or any like material a constituent 
part of which is. fibre and/or cardboard and/or 
paper, and/or. any compound. of paper, but ex- | 
cluding. the manufacture mainly from fibre of : 
trunks, attache cases, bags and all similar con-' 
tainers designed to hold: personal effects, sporting 
kit, tools and’ documents; .   

toesig-how oor. die produk van die masjien, terwyl dit 
loop, of dit ‘reguit maak; watertoeyoer na gietvorm 
reguicer; geleisetsel en gietwerk van. die masjien aftel 
of galeie daarop terugsit; matryse, matryskaste, giet- 
vorms en gewone -wiggies omruil; gietwerk volgens 
grootte rangskik; : 

(4) setsel of ander materiaal wat gegiet is deur die masjien 
wat hy bedien, in die kaste uitsit vir handsetwerk; 

(c) gietmasjiene olie of skoonmaak; .. . 
(d) pompinrigtings uitmekaarhaal of inmekaarsit maar slegs 

om dit skoon te maak; of . : 
(e) ’n vakman of vakleerling help met die uwitmekaarhaal 

of inmekaarsit van gietmasjiene; 

' » Meerkleurige masjien”, ’n masjien wat toegerus is met twee 
of meer inkbuise en wat gewoonlik gebruik word om meer 

", as een kleur te druk met elke deurgang van die papier of 
ander materiaal deur die masjien terwyl gedruk word; 

» Magwerk”, werk verrig op ’n gereelde skof waarvan ecnige 
deel tussen die ure 6 nm. op een dag en 7 vm. op die volgende 
dag val, maar siuit nie die werk in vir die produksie van 
nuusblaaie genoem in kKlousule 13 (1) (@) van ‘hierdie Goreen- 
koms nie; 

» bediener-werktuigkundige”, ’n vakman wat ‘n° setmasjien 
bedien (uligesonderd ’n tipograaf-setmasjien in ’n inrigting 
in gebiede Ben C) en wie se plig dit is om een of meer 
setmasjiene in werkende orde te hou; 

» papiersakafdeling ”, daardie afdeling van die “Nywerheid 
waari. werkgewers en werknemers geassosicer is vir die 
doel om papiersakke te vervaardig; 

» perfekteermasjien”’, ’n anasjien-wat aan weerskante van die 
papier of ander materiaal druk. voordat die vel uit die 
masjien kom: 

» Stukwerk ”, °n stelsel waarvolgens ’n werknemer.-se verdien- 
ste gebaszer word op ‘hoeveelheid of omvang van gedane 
werk; 

» Planografiese drukwerk ”, wat litografiese drukwerk insluit, 
dic metede van reproduksie met meganiese middels waarby 
die letters, prente, ontwerpe of ander tekens wat gerepredu- 
seer meet word, of regstreeks Of met oorsetdrukwerk op die 
papier of ander materiaal waarop gedruk moet word, van 
‘n planografiese beeld op die drukoppervlakte oorgebring 
word; 

» degelpersdrukker”, ‘n werknemer wat as sodanig by die 
Raad geregistreer is en wat op degelperse toestel, met inbe- 
grip van die opsluit van vorms in die vormraam, en wat 
degelperse bedicon of toesig daaroor hou; ‘ 

», drukkerswerktuigkundige ”, (a) iemand wat ’n. vakleerline- 
skap as sodanig in die Nywerheid gedien het ingevolge die 
Wet op Vakieerlinge; of (6) iemand wat ’nh Gesamentlike 
Raad of die Staande Komitee oortuig het van sy bevoegd- 
heid, d.w.s. die vermoé om masjiene wat in die Nywerheid 
gebruik word, uitmekaar te haal, inmekaar te sit, te herstel 
en in stand te hou en wat ’n skriftelike sertifikaat te dien 
effekte besit, of (c) iemand wat, nadat hy ’n vakleerling- 
skap in die ingenieursnywerheid gedien het, bewys het, deur 
minstens 12 maande in die Nywerheid te dien, dat hy in 
staat is om ’n betrekking daarin met sukses te vul; 

» Druk- en Nuusbladnywerhcid”, sonder om die algemeen 
. herkende betekenis daarvan te beperk, diz nywerheid, 
bedryf of onderneming waarin werkgewers en werknemers 
geassosizer is vir die’ produksie van drukwerk van watter 
aard ook al en sluit verder o.a. die volgende in: —~ 

{a} Ondergensemde ambagte (saam met die werksaam- 
hede wat daarby hoort) hetsy génoemde ambagte, 
bedrywe en of werksaamhede afsonderlik, gesament- 
lik, met of apart van drukwerk becefen word of nie, 
nl.:— 

Set, proefiees, stereotipeer- en elektrotipeerwerk, 
setselgietwerk, prosesgravure- en fotogravurewerk, 
boekdrukmasjienbediening, druk- en litografiese 
kunsdrukwerk, litografie, drukkerspakhuiswerk, 
drukkers-ingenieurswerk, graveer- en  stempelsny-, 
boekbind-, inicer-, sny- en syskermdrukwerk, 
duplisering, ink meng (as dit onderneem word deur 

- werkgewers wat die werksaamhede genoem in 
paragrawe (a), (b) en (c), uitvoer); : 

(b) die vervaardiging (met inbegrip van cnige proses wat 
“ook al by die vervaardiging) van— ; 

(i) skryfoehoeftes, rubberstempels, kKoeverte, papier- 
kardoese, papiersakke, melkbottelskywe,  eier- 
doosvullers, roile toiletpapier, gegomde papier, 
kartondose of -dosies; - 

Gi) geriffelde karton uit papier en/of ’n samestelling 
yan papier en/of dergelike materiaal waarvan 
papier en/of ’n samestelling van papier ’n be 
standdeel is; : 

(iii) enige soort houer (met of sonder metaaldele) uit 
veselstof en/of karton (geriffel of andersins) 
en/of papier en/of ’n samestelling van papier 
en/of ’n dergelike materiaal waarvan  veselstof 
en/of karton en/of papier en/of ’n samestelling 
van papier ’n bestanddeel is, maar met uttstui- 

ting van die vervaardiging thoofsaakiik uit vesel- 
stof van koffers, dokumientetasse, sakke en alle 
dergelike houers wat bestem is om persooniike 
artikels, sportuitrusting, gereedskap en. doku- 
mente te ‘bevat; . . : ‘ .
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(iv) any “article whatsoever from cardboard (corru-. 
. gated or otherwise} and/or paper and/or any 

‘compound of paper and/or.any like material a’ 
constituent part of which is cardboard and/or 
paper and/or any compound of paper; provided. 
that this clause (tv) shall only apply to employers 

- and employees covered by clauses (a), (b) (c) and 
(d) of this definition; 

(c) the printing on paper, gummed paper, tape, gummed 
tape; tin or other metals, cloth, hessian (or other 
materials), cardboard containers or other articles 
referred to in paragraph (5); 

(d) the repairing of cardboard boxes, egg-box fillers, con- 
tainers or such other articles as are contemplated by 
(by above; . 

“quarter binder” means an employee in respect of whom a 
valid certificate of his registration as a quarter binder, signed 
by the Local Branch Secretary of the Trade Union, Secretary 

_of the Local Joint Board or the Secretary on behalf of the 
Standing Committee, is in existence; 

“regular employee” means an employee who has been em- 
ployed’ by. the same employer for a priod of not less than 
four working weeks, whether or not short time has been in 
opération during that period; 

“remuneration” means any payment made or owing to any 
person which arises in any: manner whatsoever out of employ- 
ment; : . 

- “rotary machine” means a machine in which the paper or 
other material to be printed is carried from a reel. by a 
rotating cylinder against a. rotating printing surface from 
which the impression is taken, but does not include toilet- 
roll machines with printing attachments nor machines used in 
the production of: packaging mentioned in Section 41 (0) 
or (c) of this Agreement; . 

“ Secretary ” means the Secretary of the Council; 
“short time ” means the time actually worked by an employee 

in. an. establishment when. such time has been reduced. to 
less than. the ordinary hours of work specified in this Agree- 
ment; : - ; 

“silk screen process printing” means the method of printing, 
whether by manual or mechanical means, whereby the pig- 
ment is forced by means of @ squeegee through a stencil 
attached te a screen made of silk or other material; 

“Silk Screen Section” means that section of the Industry in 
which employers and employees are associated for the pur- 
pose of doing silk screen process printing; - 

“solid. typesetier”- means a general assistant, in respect of 
“whom an exemption from the provisions of Section 25 (5) 

of this. Agreement has been issued. authorising the employ- 
ment of such employee upon the setting and distribution of 
solid news matter for newspapers; 

“Standing Committee” means the Standing Committee 
appointed in accordance with the provisions of the Constitu- 
tion of the Council; 

“ task-work ” means any system of work which requires the 
completion by an employee of a definite amount of work 
in a specified time; , 

“typesetting machine operator” means a journeyman com- 
positor employed upon the operation of any class of type- 
setting machine, including Monotype keyboards, but does 
not include operators of Typograph composing machines 
employed in Areas B and C nor Monotype caster minder 
mechanics; 

“working week” means the customary pay-week of an estab- 
lishment. , 

3. PERIOD OF OPERATION. 

This Agreement shall come into operation on such date as may 
be fixed by the Minister of Labour in terms of section forty-eight 
of the Industrial Conciliation Act, and shail remain in force until 
the 3ist December, 1962, or for such period as may be deter- 
mined by him. : : 

4, SCOPE OF- APPLICATION. 

The provisions of this Agreement shall apply throughout the 
Union of South Africa and shall be observed by all members 
of the émployers’ organisations and by all members of the trade 
union, who are employed in the Industry, as defined. With the 
exception of section 6 (3) the terms of this Agreement shall apply 
only in respect of those employees for whom wage rates are 
prescribed; provided, however, that all such provisions, as are 
not inconsistent with the terms of the Apprenticeship Act, or 
any conditions fixed thereunder, shall apply in respect of appren- 
.tices and minors; and provided further— 

*< (qa) that only sections 6 (1) (@), 7 and 16 shall apply in respect 
of those employees for whom wage rates are prescribed 
by section 6 (1) (e); and : 

(b) that only sections 1 to 4 (inclusive) and 51 to 62 (inclusive) 
shall be applicable to employers and employees who are 
engaged in the Duplicating Section. 

5. Drvision oF UNION INTO AREAS. - 

For the purposes of this Agreement the Union of South Africa . 
is divided into eight areas as follows:— . 

-: Avea B-=The’ Province of the Cape of Good Hope, 
excluding those areas specified in Areas C, D, E and F, ‘   

(iv) enige artikel wat ook al uit karton (geriffel of 
. andersins). en/of papier en/of ’n  samestelling 

van papier. en/of enige dergelike materiaal waar- 
van karton en/of papier en/of ’n_ samestelling 
van papier ‘n bestanddeel is; met dien verstande 
dat hierdie subparagraaf (iv) alleen op werk- 
gewers en werknemers wat deur paragrawe (a), 
(b), (c) en (d) van hierdie ;woordomskrywing ge- 
dek word, van toepassing is; 

{c). die. druk op papier, gegomde papier, band. gegomde 
band, tin of ander metale, weefstof, goling (of ander 
materiale), kartonhouers, of ander artikess m para- 
graaf (b) genoem; Ss 

(dy die heelmaak van kartondose, eierdoosvullers, howers, | 
‘of ander artikels soos hierbo in (b) bedoel, 

» Kwartobinder”, *n werknemer ‘ten opsigte van wie daar ’n 
geidige sertifikaat van sy registrasie as °’n kwartobinder be- 
staan, geteken deur die plaaslike tak se sekretaris van die 
vakverenigang, die sekretaris van die plaaslike Gesamentlike 
Raad of die sekretaris namens die Staande Komitee. 

» gereelde werknemer”, ’n werknemer wat vir minstens vier 
werkweke by dieselfde werkgéewer in diens was, hetsy korttyd 
gedurende daardie tydvak in swang was of nie; — “ 

, besoldiging ”, betaling gedoen of verskuldig aan ’n persoon’ 
wat op. watter wyse ook al uit diens voortspruit;. 

,rotasie- of rolpers”, ’n masjien waarin die papier deur ‘n 
draaiende silinder van ’n rol gevoer word. teen ’n draaiende 
drukvak waarvan die afdruk geneem word, maar met uit- 
sondering van toiletpapiermasjiene met drukinrigtings, ook 
nie “masjiene wat gebruik word in die vervaardiging van 
houers genoem in kiousule 41. van die Ooreenkoms nie; 

sekretaris ", die sekretaris van die Raad; 
4 . 

» Kort tyd”, die tyd werkhk.deur ’n werknemer in ’n inrigting 
gewerk, wanneer dié tyd tot minder as die gewone werkure 
in hierdie Ooreenkoms bepaal, verminder is; : 

» syskermdrukwerk ”, die drukpreses deur middel waarvan, hetsy 
met die hand of meganies, ’n kleurstof met ’n roller gestoot 
word dwarsdeur ’n sjabloon geheg aan ’n skerm van sy of 
ander materiaal; Lt . 

syskermafdeling ”, dié afdeling van die mywerheid waarin 
werkgewers en werknemers geassosiecr is vir dié doel om 
‘syskermdrukwerk wit te voer; . - 

platsetter”’, ’n algemene assistent wat vrystelling van die 
bepalings van klousule 25 (5) van hierdie Ooreenkoms besit 
ora in diens geneem te word in die set en verspreiding van 
die plat-nuussetsel van koerante; 

; Staande Komitee”, dic staande komitee aangestel ingevolge 
die bepalings van die konstitusie van die Raad; 

taakwerk ” ’n werkstelsel wat vereis dat *’n bepaalde hoeveel- 
heid werk binne ’n bepaalde tyd deur ’n werknemer voltooi 
moet word; . 

setmasjienbediener *, ‘n vakman-lettersetter in diens vir die 
bediening van enige soort setmasjien, met inbegrip van mono- 
tipetoetsborde, maar siuit nie bedieners van tipograafset- 
rasjiene in wat in diens is in gebiede B en C nie, ook nie 
bedienerwerktuigkundiges van monotipegietmasjiene. nie; 

» werkweek ”, die gebruiklike betaalweek van ’n inrigting; 

3, GELDIGHEIDSDUUR. 

(1) Hierdie Ooreenkoms tree in werking op sodanige datum as 
wat die Minister van Arbeid kragtens artikel agt-en-veertig van 
die Wet op Nywerheidsversoening bepaai en bly ‘van krag tot 

31 Desember 1962 of vir sodanige tydperk as wat hy kan vasstel. 

4, BESTEK VAN TOEPASSING. 

“Die bepalings van hierdie Ooreenkoms is dwarsdeur die Unie 
van Suid-Afrika van toepassing en moet nagekom word deur alle 

lede van die werkgewersorganisasies en deur alle lede van die 
vakvereniging wat in die Nywerheid, soos omskryf, in diens jis. 
Met uitsondering van kiousule 6 (3)-is die bepalings van hierdie 
Ocreenkoms slegs van toepassing op daardie werknemers vir wie 
loonskale voorgeskryf word; met dien verstande egter dat al hier- 
die bepalings wat met die bepalings- van die Wet op Vakleer- 
linge verenigbaar is, of voorwaardes wat daarkragtens vasgestel 
word, op vakleerlinge en minderjariges van toepassing is; en met 
dien verstande verder— — 

(a) dat slegs klousule 6 (1) (e), 7 en 16 van toepassing is ten 
opsigte van werkgewers vir wie lone by klousule 6 (1) (¢)_ 
voorgeskryf word; en 

(b} dat slegs klousules 1 tot en met 4 en 51 en met 62 van | 

toepassing is ten opsigte van, werkgewers en werknemers 

wat in die dupliseerafdeling werk. : 

5, GEBIEDSVERDELING VAN DIE. UNIE. . 

Vir die toepassing van hierdie Ooreenkoms word die Unie van 

Suid-Afrika soos volg in agt gebiede ingedeel :— 

Gebied B.—Die Provinsie Kaap die Goeie Hoop met uit- 

sondering van die gebiede in gebiede C, D, E en F genoem. 

id
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Area C.—The municipal areas of Aliwal North and Bur- 
gersdorp and the Magisterial Districts of Barberton, Barkly 
East, ‘Cradock, Dordrecht, George, Jansenville, “Molteno, 
Mossel Bay, Riversdale and Steynsburg. 

Arca D.—-The municipal areas of Grahamstown, King 
Wil'iam’s Town, Malmesbury, Queenstown and Worcester 
and the Magisterial Districts of Caledon, Ceres, Heidelberg 
(Cape), Paarl; Robertson, Somerset West, Stellenbosch, 
Swellendam, Tulbagh, Umtata and Wellington. 

Aréa E—Magisterial Districts of Bellville, the Cape, East 
London, Port Elizabeth, Simonstown, Uitenhage and Wyn- 
berg; Province of Natal, excluding Magisterial Districts of 
Durban and Pinetown; Province of the Orange Free State, 
excluding Magisterial Districts of Bloemfontein and Kroon- 
stad; Province of the Transvaal, excluding Magisterial 
Districts of Barberton, Benoni, Boksburg, Brakpan, Bronk- 
horstspruit,, Delmas, Germiston, Groblersdal, Heidelberg, 
Johannesburg, Kempton Park, Klerksdorp, Krugersdorp, 
Middelburg, Nigel, Pietersburg, Potchefstroom, Pretoria, 
Randfontein, Roodepoort, Springs, Standerton, Vanderbijl- 
park, Ventersdorp, Vereeniging and Witbank. 

Area F-—Masgisterial Districts of Barkly West, Groblers- 
dal, Hay, Herbert, Kimberley, Klerksdorp, Kroonstad, Middel- 
burg (Transvaal); Pietersburg, Potchefstroom, Standerton, . 
Veniersdorp and Witbank. 

Arca G-—Magisterial Districts of Durban and Pinetown. 

Area Ga—Magisterial District of Bloemfontein. 

Area H.—Magisterial Districts of Benoni, Boksburg, Bronk- 
horstspruit, Brakpan, Delmas, Germiston, Heidelberg (Trans- 
vaal}, Johannesburg, Kempton Park, Krugersdorp, Nigel 
Pretoria, Randfontein, Roodepoort, Springs, Vanderbijipark 
and Vereeniging. 

CHAPTER 2 
  

PROVISIONS APPLICABLE TO. ALL SECTIONS OF THE 
INDUSTRY © OTHER ‘THAN THE DUPLICATING 
SECTION. 

6. WAGE Rares. 

Gebied C.—Die munisipale. gebiede van Aliwal-Noord en 
Burgersdorp en. die landdrosdistrikte ‘ Barberton, Barkly- 
Oos, Cradock, Dordrecht, Mosselbaai, Riversdal, George, 
Jansenville, Molteno en Steynsburg. 

Gebied D.—Die munisipale gebiede van Grahamstad;. ‘King 
William’s Town, Malmesbury, Queenstown en Worcester, en 
die landdrosdistrikte Caledon, Ceres, Heidelberg (Kaap), 
Paarl, Robertson, Somerset-Wes, Stellenbosch, Swellendam, 
Tulbagh, Umtata en Wellington. 

Gebied E.—Landdrosdistrikte Bellville, die Kaap, Oos- 
Londen, Port Elizabeth, Simonstad, Uitenhage en ‘Wynberg; 
Provinsie Natal, met uitsondering van die landdrosdistrikte 
Durban en Pinetown; Provinsie Oranje-Vrystaat, met uitson- 
dering van die landdrosdistrikte Bloemfontein en Kroon- 
stad; Provinsie Transvaal, met ultsondering van die land- 
drosdistrikte Barberton, Benoni, Brakpan, Boksburg, Ger- 
miston, Groblersdal, Heidelberg, Nigel, Vereeniging, Johan- 
nesburg, Klerksdorp, Randfontein, Krugersdorp, Middelburg, 
Pietersburg, Potchefstroom, Pretoria, Bronkhorstspruit; Roode- 
poort, Springs, Delmas, Standerton, Ventersdorp, Kempton 
Park, Vanderbijipark en Witbank. 

Gebied F.—LWLanddrosdistrikte Barkly-Wes, Groblersdal, 
Hay, Herbert, Kimberley, Klerksdorp, Middelburg (Trans- 
vaal), Pietersburg, Potchefstroom, Standerton, Ventersdorp, 
Kroonstad en Witbank. 

Gebied G-—Landdrosdistrikte Durban en Pinetown. 

Gebied Ga--Landdrosdistrik Bloemfontein. oe 

Gebied H-—Landdrosdistrikte Benoni, Brakpan, Boks- 
burg Germiston, Heidelberg (Transvaal), Johannesburg, 
Randfontein, Krugersdorp, Nigel, Pretoria, Bronkherstspruit, 
Roodepoort, Springs, Delmas, Vereeniging, Kempton Park en 
Vanderbijlpark. 

HOOFSTUK 2 

BEPALINGS VAN TOEPASSING OP ALLE AFDELINGS VAN 
DIE NYWERHEID, UITGESONDERD DIE DUPLISEER- 
AFDELING, 

6.’ LOONSKALE. 

(1). No employer shall pay fo an employee of a class specified (1) Geen werkgewer mag aan ’n werknemer van ’n klas hier- 
hereunder and no such erfiployee shall accept wages at less than the onder genoem lone betaal en geen werknemer mag lone aanneem 
following weekly rates for the area concerned :—- + wat minder is as ondergenoemde weeksloonskale vir die betrokke 

‘| gebied nie:— : 
(a) Foremen other than foremen in the Silk Screen section:— 

Foremen on day work......... “be eeeeeee Table 1, Scale 2. 
Foremen on night work, other than night Table 1, Scale 6. 

work on newspapers a 
Foremen on night work on newspapers... Table 2, Scale 2 

(6) Journeymen:— 

@ Journeymen not elsewhere specified Table 1, Scale 1. 
employed on day work 
Journeymen not elsewhere specified Table 1, Scale 5. 
employed .on night work other than : 
night work on newspapers - 
Journeymen not elsewhere specified Table 2, Scale 1. 
employed on night work on newspapers 

(i) Typesetting Machine Operators Table 1, Scale 3. 
employed on day work . 
Typesetting Machine Operators Table 1, Scale 6. 
employed on night work other than. 
night work on newspapers 
Typesetting Machine Operators Table 2, Scale 2. 
employed on night work on newspapers 

iid) Operator-mechanies employed on day Table 1, Scale 4, 
wor 
Operator-mechanics employed on night Table 1, Scale 7. 
work other than night work on news- 
papers ‘ 
Operator-mechanics employed on night Table 2, Scale 3. 
work on newspapers 

(iv) Lithographers employed on offset machines capable of 
printing on a sheet larger than 35 inches by 224 inches, 
who have had not less than six months’ experience on 

. such machines :— 

Day wWork..... ccc ees e ees cenenece Table 1, Scale 2, 
- Night work. .....cccccccuccevesee Table 1, Scale 6. 

(v) Journeymen operating multi-colour or perfecting machines, | 
who have had not less than six months’ experience on 
such machines :-— 

“Day work........ ccc cece cece eens Table 1, Scale 2, 
Night work, other than night work Table 1, Scale 6, 

on newspapers ; 
Night work on newspapers......... Table 2, Scale 2. 

(vi) Journeymen employed on the operation or supervision of 
- rotary machines utilised for the production of newspapers 
and magazines :— ~ 

Day Work......c ccc cece cee eee eect Table 1, Scale 2, 
Night work, other than night work Table 1, Scale 6. 

on newspapers 
Night work on newspapers......... Table 2, Scale 2,   

(a) Voormanne, uitgesonderd yvoormanne in die syskermafdeling:— ” 

Voormanne op dagwerk......6.....05.. Tabel 1, Skaal 2, 

Voormanne op nagwerk, uitgesonderd Tabel 1, Skaal 6. 
nagwerk op nuusbiaaie 

Voormanne op nagwerk op nuusblaaie.. Tabel 2, Skaai 2, 

(b) Vakmanne:— 

(@) Vakmanne nie elders genoem nie op Tabel 1, Skaal 1. 
dagwerk 

Vakmanne nie elders genoem nie, op Tabel 1, Skaal 5. 
nagwerk, uitgesonderd nagwerk op 
nuusblaaie 

Vakmanne nie elders: genoeim nie, op Tabel 2, Skaal 1, 
nagwerk op nuusblaaie 

(ii) Setmasjienbedieners op dagwerk...... Tabel 1, Skaal 3. 
Setmasjienbedieners op nagwerk, uit- Tabel 1, Skaal 6. 

gesonderd nagwerk op nuusblaaie 

Setmasjienbedieners op nagwerk op Tabel 2, Skaal 2. 
op nuusblaaie 

Gii) Bedienerwerktuigkundiges op dagwerk Tabel 1, Skaal 4. 
‘Bedienerwerktuigkundiges op nagwerk, Tabel 1, Skaal 7. 

uitgesonderd nagwerk op nuusblaaie 

Bedienerwerktuigkundiges op nagwerk Tabel 2, Skaal 3. 
op nuusblaaie 

(iv) Litograwe by oorsetmasjiene wat in staat is om velle groter 
as 35 duim by 225 duim te druk, met minstens ses maande 
ondervinding van sulke masjiene:— 

Dagwerk 
Nagwerk 

Tabel 1, Skaal 2. 
Tabel 1, Skaal 6. 

(v) Vakmanne wat meerkleurige of perfekteermasiiene bedien, 
met minstens ses maande ondervinding van sulke masjiene: 

  

Dagwerk.... cece cece cer eee eens Tabel 1, Skaal 2. 

Nagwerk, uiigesonderd nagwerk op Tabel 1, Skaal 6. 
nuusblaaic 

Nagwerk op nuusbiaaic............ Tabel 2, Skaal 2, 

(vi) Vakmanne in diens vir die werking van of toesig oor rol- 
perse gebruik vir die druk van nuusblaaie en tydskrifte:— 

Dagwerk.......... cc se rece scenes Tabel 1, Skaal 2, 

Nagwerk,. uitgesonderd nagwerk op Tabel 1, Skaal 6. 
nuusblaaie 

Nagwerk op ‘nuusblaaie. . ceeeeenes . Tabel 2, Skaal 2,



  

  

   
    be 

  

    
    

) Fruit Wrapper ‘Machine ‘Operatives. 

   

  

Table 32° *-* - 

): Platen Pressmen..and Litho Operatives ~ Table 4.00 =: 

<i Gi) Learner Litho Operatives... 0. os. “Table 5, > | 

' . Gv) Learner Platen Pressmen according to: “Table 6. ~. 

giv. their -experierice .as- assessed -by- the ~°. 

, ooh Standing Committee ~ 2 Of Be 

~~ “(v) Monotype Caster Attendants“in accor-'* Table 7. -- 
1. "dance: with. -their. experience. in. the °°)... 

. ‘Industry ~ pot st oo. , 

.» (WP Quarter Binders in accordance with Table 8, 

. _.; their experience-as such...” os a neo Le 

--. (vid) Operators. of Manually Operated Table 8. - 
~ 2° Cutting Machines—highest ‘rate for. 

(ef malesin 
: (viii) Solid: Typesetters in: accordance with 
“their experience in the Industry- 

- GX) General Assistants in accordance with 

- their experience in the Industry 

(@ Envelope Punchers in accordance with their. 
experience'as such. =. °  | S / 

(e) Drivers of motor. vehicles, designed for the 

_“conveyance, of goods: Fe to 

(2). Casual.employees shall-be paid not less. than a full day’s wages 

for each day upon which .they aré. required’ to work, and shall in 

addition be paid at overtime rates for alt work done after the normal 

closing. time of ‘the establishment. concerned ; provided however, 

that this provision relating to the payment’ of’ not less than a full 

day’s wages shall not-apply. where less than a full day is worked by 

a‘ casual employee because of his own default. In addition the 

provisions of this sub-section shail not apply in the case of afternoon 

. mnewspaper.establishments nor in respect of ‘the employment of casual 

labourers. , - 

* Table-9. 

Table 11. 

‘Fable 12. ° 

(3) Employees employed in tlie Industry in trades designated under™ 

the Apprenticeship Act for whom wages.are prescribed ina wage 

regulating instrument applicable to some other industry, trade or . 

occupation, and for whom wages are-not prescribed in this Agreement, ~ 

shall be paid not less than the wages prescribed for the class of 

- employee concerned in such wage regulating instrument;. provided 

that whenever in any area such wages are prescribed in more than 

one ‘wage regulating instrument, the higher .cf such wages. shall be 

paid. . an rat ee 

(4) In order to ascertain the wage: payable to an employee of a 

_ Class whose wage rates are. dependent upon expérience, the total 

experience .of. the. employee in the Industry—irrespective. of the 

establishment where such experience was gained—shall be reckoned. 

(5) In order to ascertain .an-.employee's., hourly .. wage.rate,, the 
weekly wage payable to that employee at the time, being at a rate 

not less than, the minimum prescribed in this Agreement, ‘shall be 

divided by 49. Tn order to ascertain’a day’s pay the weekly wage 

payable to the employee concerned at the time, being at a rate not 

less than the minimum prescribed in this Agreement, shall be divided 

by five in thé case of a 5-day or 5-night week establishment, 54.in 

- the case of a 54-day- or. 54-night week’ establishment and six in the. 

case of a 6-night week establishment. 
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VEO. (i) Bedienérs van -yriigtepapiermasiiene 

“Tables 9 and 10.-]. 

     ./s 7... Gi) -Degélpersdrukkers en. litobédieners, 
- 1. : ii), Leerling-litobedieners....... : . 

    

(iv) Leerling-degelpersdrukkers — -voigens' . Tabel 6 
s.1. ” ondervinding soos bepaal deur Staande ° 2+ | 
“Ss” Komitee --'.* Ba 

-(v) Monotipegieters ‘volgens | hul onder- - Fabel'7 
_ viniding.in-die Nywerheid Ty 
(vi) _Kwartobinders volgens. bul, ondervin-° Tabel-8. . 

’.-. ding as sodanig: oe ae BO 
__. (vii). Bedieners ‘van hiandsnymasjiene—hoog- Tabei 8. - 

: ste tarief vir mans... Cee oe 
(viii) Platsetters ooreenkomstig ondervinding | Tabelle 9.en 10... 

in die Nywerheid . Ck te te 
{ix) Algemene assistenté volgens hul onder- Tabel 

« .vinding in die Nywerheid. . Pe RR 

(2) Koevertponsers volgens hul ondervinding as - Tabel 1f.' --. -. - 
. sodanig © oe : ee pede. eS 

(e) Bestuurders: van motorveertuie, bedoe! vir ‘Tabel-12.. ..- 
die-vervoer van goedere.-. .-- wide rr 

- (2) Los. werknemiers’ moet minstens:"n voile dag se’ loon’ betaal.” : 
word vir elke dag waarop hulle verplig word ‘om ‘te werk, en‘daar- "- 
benewens moet-hulie teen- cortydskaal -betaal word. vir-alle werk 
gedoen ‘na die gewone sluitingstyd van die betrokke. inrigting; -met- 
dien verstande egter dat hierdie bepaling betreffende die betaling van : 
minstens ’n volle dag se loon nie. van toepassing is as minder.as ’n” ~ 
volle dag deur ’n los werknemer, om rede van sy eie versuim, gewerk - 
word nie. Daarbenewens is die bepalings.van hierdie’ subklousule 
-nie van togpassing in. die geval van middagkoerantinfigtings of ten’. 
opsigté van die indiensneming van los arbelders nie: - . 

.-(3) Werknemers -in diens in die Nywerheid. in ambagte aangewys «> 
kragtens die. Wet op Vakleerlinge™ vir” wie lorie “voorgeskryf word | 
in loonreélingsmaatreéls wat van toepassing is op’ amder nywer-’ 
heid, ambag of bedryf, en vir wie geen lone in hierdie Ooreenkoms. .* 
voorgeskryf word nie, moet-minstens die loon betaal word. wat vir 
die klas werknemer in sodanige loonreélingsmaatreél voorgeskryf “~ 
-word; met. dien verstande dat:as die lone in énige gebied in-meer 

, as een loonreélingsmaatreé] voorgeskryf word, die hoogste van die / 

lone betaal moet word. | oe 

(4) Ten einde die loon vas te ste! wat betaalbaar is aan “n werknemier 
van ’n klas wie se loonskale van ondervinding afhang, moet .die 

“totale ondervinding van die, werknemer. in, die “‘Nywerheid bereken . 
iword-—ongeag die inrigting, waar die. ondervinding opgedoen is. 

~ '(5) Ten einde ’nwerknemer se nurloon .vas.te-stel, moet die:week-" 
loon wat aan die“werknemer op daardie tydstip betaalbaar was,’ 
teen ’n skaal van minstens die minimum loon -wat by hierdie Ooreen- - 
koms voorgeskryf word, deur 40 verdeel word.” Ten einde die dagloon . . 
te bepaal moet die weekloon wat op. daardie.tydstip: aan.dig werk- . 
nemer betaalbaar is, wat teen ’n skaai is van minstens die minimum .. 
léon wat by hierdie Ooreenkoms voorgeskryf..word, deur 5 verdeel 
word in die geval van °n inrigting wat 5 dae of 5 nagté per week werk, -__ 
54 in die‘geval van’n inrigting wat 54 dae of 54 nagte per week werk en. 
6 in die geval van-’n inrigting wat 6 nagte per week werk. - 

  
  

  

  

      
  

  

  

  

             
  

  

      
  

  

  

  

         
  

TABLE 1. TABEL 1. 
Day: Work. DAGWERK. 

‘| Journeymen,| Forerhen; Offset | - . es . Vo a : a 

: not Litho, Multi-- |.) -T.M. --- |; Operator Vakmanne |- sethite. te “Joo oP peaie - 

Area. | elsewhere | colour Perfecting |: Operators. -| ‘Mechanics. Gebied nie ‘leurie Oo tok LM] Be kina’ we 
a specified.- and Rotary [°° - _GeDied.) elders teer. on tolpers- -bedieners.:. ee lace, 

Machine Minders: . genoem. - | be. dieners. oc [) SEBAUESS 

Scale 1, ' Scale 2. -- -- Scale: 3. Seale 4, __ . _| +. __ 

£ os. d. £os.-d. £ se d.- £ os. d. Skaal 1. Skaal 2..--|  Skaal 3...)- Skaal- 4. | 

14 4 3 15.8 9 15 12.0 1619 3 - £ os. d. ££ a dO £3. -d (fis. dit 27 

14:13 9 15.19 3 “16.2 9 17 11 0 14 4 3 15 8 9 15 12.0 71619 3. -- 

15 59 ~7612 3 ‘16 16°.3 18 6 0 14139 - -15.19 3 16 .2.9 LA7-4L Oo 

15 11 O° 16 18 O| 17-2. 3 1812 6. 15 5.9 _- 1612 3 -16 16 3 18 6 °0°. 

1516 6° E7463 oo] - 47 8. 6 | 218.19 3- 15 11.0 ~.16.18 0 17.2 3 1842 6 

16°53 . 17 13° 9 fT 18 6 ~ |. 19 10 53 15° 16° 6 17 4.3 17 826 18 49 -:3 - 

16 3 3. 7 TLR. 6: wt 17 16° 3 1” 8 0 14665 3 - 17:13 9 17 18. 6 ;:19 10°73 © 

1610.6). 1719 0. 18 3 9 | 19 16 3 163 3 17 11 6 ‘17.16 3 19-8 -O.” 
16 10 0 1719 0 18 39 | 19 16°3-. 

2). Nigny WorK. N — — 

"(excluding ‘Night Work on Newspapers. a __ SAGER ~ 
(exclucing = = papers.) +, Qitgesonderd nagwerk op nuusblaaie.) 

hy ' Foremen; , : ~ 
ourneymen | T.M. Operators; . ae 

a "not |”, Offset Litho; Operator | | Vakmanne | \f°hedioners; |. Bedieners 
Area. elsewhere” | ~~ Multi-colour Mechanics.  Gébied. — nie ‘oorsetlito: meerkleu- |: werktuig- . |’ 

- specified. Perfecting — co . “elders rige perfekteer- en rol- |. kundiges. 
and Rotary . oe _ Senoem. persbedieners. © °|~- oo 

, Machine Minders. . Lee 

Scale 5. ‘Scale 6. , Scale 7. Skaal 5. - Skaal 6. Skaal :7. Joe 

£s. d. £8. da £8. di. £ os. d. £ os. d. £ os. d.° 

| eee 1516 0. .17-,3 6 18 13 9° | Buvsesauateees 15 16 0 17.3.6. 29 

Clivvciecesees 1670 |. 1715 9- 19°73 #|C., 16 7 0 ALIS. 9% 30° 
Diissseeseecen. “17 0.9 18 10. 9 20 3.9 D.. 17 0:9 18 10 .9 - 

Buecs 177 0 1817 9 2011 6. |B... 177-0 18.17 9. 6 
F... 1713-3). A946 ees 2019 0 | Fe. 1713 3 19.4 6° 0. . 
G:. 18 3 6 1915.9 :...-| 2111 3° |.G.. 183 6: 19 15°9 
Ga.seeeseeseee f IB 0103 |, 19 1B 6, 21 8 9° | Ga. 18 1 3. 19-13" 6 9: 
Hivsscseeeeses | 18°90 202° 0 2118 3 | H,. 18 9 0. 20 2° 0” 330
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t ABLE 2. 

Weekly Wages payable to Journe yinett on Night Work on 1 Newspapers 

TABEL 2. 

‘ Weeklone betaalbuar aan vakmanne op aagwerk-op nausblacie. 
      

  

      
  

  
  

  

  

  
  

  
  

; Foremen:: 
Journeymen | T.M. Operators; - 

‘Area. not Multi-colour | Operator 
elsewhere |. Perfecting “Mechanics. 
specified. - and Rotary 

. Machine Minders. 

Scate 1. Scale 2. Scale 3 
, £3. d. £os. d £s.d 

Boece eee 16 3 «0 17-18 3 19 2 6 
Cece e sees 16 14. 9 18 4 3 19 16 9 
D..ccse as ie 17 9 0 19 0 06 20 14 0 
Be ccs cere enes 17 15 3 19 6 9 | 24 1 6 
| rr ‘ 18.2 ~0 1914 3 21. 9°9 
Greccecsccnnes “18 12 6 20.5. 9 22 2 3 
GBs ece ec aas 18 10 0 20 3 06 21 19 3 
Hesse cee a. 18 18 3 2612 «0 22 9 3 

TABLE 3 

Weekly Wages payable to Fruit Wrapper Machine Operatives. ° 

Area. | -Day Work. Night Work, 

| £s. d. £5. 4. 
Bu... eee eet i ete nese eee neeaee 917 6 10 13. -6 
Cece c ene ees beac ae en ebenes 10 1 $ 10 18 9 
De vsisccccccreesaceseeeeseveues 19 19 6 W118 6. 
Beilin centres eet ee reas 11415 0 12.16 6 
Becceccccaees be bat dace eee anne 122.0 9 13°63-3> 
GDevececccaccceseentscvetwesaes 12 0 9 133 3 

— Daa reccccscscee been ete eeeeeees 12 13. 0 13.17 6 
HL... be eee eee e eee eee ennaees 143 90 1512 0- 

TABLE 4. . 

Weekly Wages payable to Platen Pressmen and Litho Operatives, 

| : 
Area. Day Work. Night Work. 

£s. d £38 de 
8 5 0 815 6 
8 8 6 819 9 
9 3 0 916 3 
916 3 10 11 3 
101 0 1017 6 
10 1 0 i017 0 
10 11 3 1b 8 9 
1116 3 1217 6 

  

  
  

When employed in terms of Section 25 (9) (d@) Gi) Platen Pressmen 
ih bt paid at least 10 per cent more than the wages specified in 
thistable. 

  

  

      
  

  

  

  

  
  

, Voormanne: 
Vakmanne L.M.-bedieners; Bediener- 

Gebied. nie elders | meerkleurige perfek- werktuig- 
genoem. teer- en rolpers- kundiges. 

bedieners. 

Skaal 1, Skaal 2. . Skaal 3. 
£34 £os. d. £s. d 

Bui ce ee ee 16 3. 0 17 11 3 19 2 6. 
Coie eee aee 16 14 9 18 4 3 19 16 9 
Div isse cence 179 90 19 0 0 20 14 90 
E.oe ee cca eee 17 15. 3 i9 6 9 2i 1 6 
Bocce cece eee 18. 2 6 19 14 3 219 9 
Goeecssceeecee 18-12 6 20 5 9 22 2 3° 
Ga.eeeccceeees 18-16 6 20 3 =«0 2119 3 
Tee ceee ceca eee 18 18 3 20 12 0 22 9 3 

TABEL 3 

Weeklone betaalbaar.aan bedieners van vrugtepapiermasjiene. 

\ 
Gebied. Dagwerk. | Nagwerk, é 

Es. dt £s. da. 
Bei scceceeee sere tense teeecenes 917 6. 1013 6 
Caiccc cs ec ec eeecee recent eeeeees 10 1 9 | 10 18 9 
Dicsccdsccccecncctecseneeteenne 1019 O |} L148 6 
Beas ese ce rece e nec eeeeneneeaee 1115 @ 12 16 6 
Bec cc cece recs cece ct ereeetenios 12.0 9 13.53 3 

| 12 0 9 13 3 3 
GOs ccenece scenes cece enn eenenes 1213 0 | 1317 6 
Fhe cccac cece cece tanec errr teees 14 3 0 | 1512 0 

TABEL 4, 

Weeklone betaalbaar aan degelpersdrukkers en litobedieners. 
  

  

Gebied. Dagwerk | N Nagwerk, 

és 4. | z 4. 
§ 5 0 8 15 6 
8 8 6 819 9 
93°90 916 3 
916 3 -10 11 3 

10 1 9 1017 0 
10 1 0 1017 0 
10 11 3 1i 8 9 
1116 3 1217 6   

  

As degelpersdrukkers ooreenkomstig klousule 25 (9) (4) Gi) in diens 
is, moet hulle minstens 10 persent meer betaal word as die lone in 
hierdie tabel gespesifiseer. . 

    

  
  

  

    

    

TABLE 5. TABEL 5. 

Weekly Wages Payable to Learner Litho Operatives according to | Weeklone betaalbaar aan leerling-litobedieners volgens hulle onder 
their experience. yinding. 

Day Worx, Nicut Wort. Dacwere. NAGWERK. 

Area. ° ‘ 

' First Second First - Second Gebied. Eerste Tweede Eerste Tweede 

- Six - Six Six Six - $es ses ses ses 
Months. Months. Months Months. maande. maande. maande, maande, 

£s. d. £s. d. ‘£35. d £.s. d. £s. d £s. d. £s. d, £sd 

5 8 6 615 9 518 0 7 6 0. 5 8 6 615 9 518 0 760 

513 0 619 6 6 2 3 79 9 5 13 0 619 6 6 2 3. 79 9 

610 6 -T17 0. 706 87 9 610 6 717 0 70614 879 

615 9 8 0 9° 7 5 3 811 9 615 0 8 0 9 a) 811 9 

617 6 8 8 6 77 «6 9 0 3 617 6 8 8 6 7 7 6. 9.0 3 

615 0 8 8 6° 75 3 9 0 3, 615 0 8 8 6 F 5 3. 9 0.3 
. 710 0 9 13 8 09 915 6 ‘7:10 0 9 1 3 8 0 9. 915 6 

saaseneee 718.6 9°4 3 810 «0 918 9 7418 6 9 4 3. 810 0 918 9             
  

10° 
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a oe TABLE 6. . a . a , OS 

“Weekly Wages: payable t to Learner Platen Preismen t according: t6 their experience ¢ On such work: a8: assessed by the Standing Committee: 

. Day Work. - | oo, _ . Nici Work. 

~~ Area, | yp - a oF es re 
, . First » . “Seeond: _ Fourth — . ~~ First oo Second — ’ Fourth. * | 

- Six - and Third §| and Fifth fj} | -Six., -and Third _> and Fifth: .., 
Months, Six. Months, Six Months. _ Months. it Six Months. |- Six Months. ~~~ 

as dt gs. a esa | £84 | £84 | £84 |. £84. 
Boece eg eecr eee seebees . £44 3 5 8 6 615 9 5 3 90 5 18-90 <7 6 9 
Corn been e eee bae echoes 4.17 9 $13 0 619 6 “§ 7 3 | 62 3 7 F9 

: . 515 9 610 6 717.9 6 5 6 7 0 6 7&8 7 9 
518 0 615 90 8 6 9 6.8 0 | 7 5 3 - Bi 9 
6 3 8 6.17 6 & 8 6 6.13 3 77 6. "9 8 3 
518 0 615 O 8 8 6 6 8 0. 75 30 9 0.3 
679 710 & 9 4 3 618 6. | 809 9 15° 6 
678 90 718° 6 9 4 3 T 8 6. | 810 0 918-9        
  

When employed j in terms af Section 25-(9) td}. Gd Learner Piaten. Pressmen-shall. be paid at least 10. per cent more than the wages . 
specified: in this table, , - . ; . : " 

  
  

  

  

  

TABEL 6. : 

Weeklone betaalbaar aan leerling-dégelpericr ukkers volgens hul.ondervinding wan. die soort werk, $098 deur die Staatd:- Komitee bepaal. 

DAGWERK. | Nacwesix, . 

Gebied. : : . / 4 ep a 
mo, Eerste. | Tweedeen | ~ Vierdeen’’ | Eerste. Tweede ca Vierde ‘en - 

: ses: ; derde ses vyfde ses ‘ses derde ses " -wyfde ses 
maande.. maande, 1 maande. | maande, - - maande. - | ~ maande. ~. 

ot 1 . I 

, £8 4 £8. 4, | sd - £84 £8. d. fede 
Bocce cce cence ee ceen eee 414 3. 586 J] - 615 9 5 3 0 °5 18 8 7 6°.00- 

 Cueeeee er eeeeaas 417 9 513.0 | 619 6 -§ 73° 6 2 3 7x9 OL 
Do cee ee cee e ener eens 515.9 6-10 6 i TAR O- 4 6 5 6 7.0 6 879 
Boecesees aac eee eaneras "5 18 0 615 0, 8 a9 . 6 8 90 7 5 3 Sips 
Bice cece cence bene eens a 630 617.6. 8 8 6 '} 9° 613 3 77.6 5 0 3 
Gooiiccccceccnecarernenae 518 0 615 0 8 8 & 6 8 9 7 3 3 9 073 °° 
CF eee eeeeee , 6 7 9 | 710 9 ° |. 9 £°3 i 618 6 809 915 6° 
He lc e cece ene ee ee a 618 07 | 718 & | 9 4 3 78 6 , 810 6 + 9 18-9 ~   
  

AS (eerling-degelpersdrukkers | in diens | is ooreenkomstig ‘Klousule 25 (9) (dG), moet hulle minstens 10 persent mer betaat word | as. Bo, . 
die lone i in: hierdie tabel -gespesifiseer. . . a 

  
  

  

                    
  

  
  

  

                    
  

‘TABLE 7. : ; ” 
‘ Weekly Wages payable to Monotype Caster Attendants in accordance with. their experience. Fe / 

- . Day Worx. " ° 

|. First | Second | Third | Fourth | Fifth | Sith | poo | tinh | sich | After. 
Area, - Six Six Six . | Six Six Six. Loy, Yi ¥% } Six. 

Months. ; Months. | Months. | Months. | Months. | Months. ° ear. a ear. ear. Years, - 

_ esa/£s0 £84) £84) £a4/£84| £84] E58 4]/ Bad) £8 4. 
| rere 416 37.5 4 0}: 5 8 0); 5178 6; 6 2 9) 6973 9; 617 9-.-716.9;) 8 8.9; 8.12 3. 
Cuil c evan cetenee 5 0 6; 5 8 0; 512 61 6 29) 610 3; 619 3/ 7 1 6) 8 0 3. 812 3) 81:9. 
Deeieccc cece een nee 3461 663; 610 9) 7 13) 7 7 &| 776 0} 8 O70) 812 3) 9°38 OF DIL 6- 
EB... ee eee seeeees 514 6; 6 8&8 3} 614 6] 7 5 O} 710 6| 719 6) 8 4 0} 819 9/10 2 6] 10 6 0 

Bcc ccc cece ene 318 9 613 01 618 3) 7 7 6 712 6| 8 4.0) 813 31 9 7 9/110 7.9) 0°71 3..- 
a ce cbee tees een eas 514 6) 6 8 3; 614 6) 7 5 0; 712 6) 8 4 0; 813 3) 9 7 9) 10 7 9/10 11.3°— 

a Cre peiaees 518 9! 618 9; 79 OO} 8.6 6) 8 9 | 9 0 3) 9 BBl10 1°6) 1019. O; Tt 26. 
ne (Males)....... wed 6 9 G6] 7 9 OF 717 GO; B99) 816 SF) FBZ), 910 9;,.913. 91/911 7 Of 12 10 -0- | 
H (Femates)........ | 696; 79 O| 717 0; 8 9.9) $16 9; 9 8 3} 910 9} 9419 OF 10 -4 3 140 4 3° 

Nicur “Work. " 

- First | Second | Thitd °| Fourth |: Fifth | Sixth | 2. af eg | After” 
_ Area. Six Six Six | + Six six | sic | Fourth | Fifth) Sixth. |" six 

-Months, | Months. | Months. | Months. | Months. | Months. rear ESar. cree). Years.. 

, £sd| £84) £84/ 884! £84] €84/ £54] £846) £841 £54 
Beicc cece evaneeeeee 3.9°3; 513 0! 669! 6 8 0] 616 0; 739) 78 31-876; $3 6197-9 
Coes ccceeneneneens 213 0; 517 3]| 6 § 3) 612 61°73 9) 7 9 6) 712 OF} 811 6) 9 8 OF ON 6 
Do cevesceeeseneee 646, 615 9) 7.4 9; 711 0; 8 2 01 8 6 3) 811 0] 9 5° 6) 10 60/10 9 6 

| beens 6 8 6| 618 3! 7 8 3/ 716 G6} 8 4.61 810 6] 815 6] 913 9/11 2.6]11 6 0 
| ra ceeee ) 612.3) 73.9) 712 6) 718 6).23 6 37 815 6) 9 5 6110 2°6) 11 8 D7 12 3 
Ce 6 8-6).648 31.7 8 3) 7160) 8 6 34-815 6).9-5 61/10 2°66) 1 8 9) 1 BF 

| CP 612°3) 7.9 0):8 2 9) 812 OF 9.5 6) 913 9/10 2 6) 1018 9) 12 1 9) 12 5.3) 
Hu eeece aes peetee ne 739) 719 3) 812 O01 9 2 0; 914 9710 2 6110 6 0/10 Dd 9) 1210-9: 4 17, O.- 

. ; iM
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, TABEL 7. oo. - 

Weeklone betaalbaar.aan monotipegieterbedieners volgens hul ondervinding. 

 DAGWwERK. 

“even, | PERI | Tage | Daido] Verde) Wylde [Sede | viento | vytds | sexde,| Na se 
maande, | maande. | maande. | ‘maande. | maande. | maande. jaar. Jaan. jaar. jaar 

£s. d.] £ s. d. (es af £8.04] €,4| £58 &/ £58. 4 £Es.di £€s. di} £8 d. 

Biscccsesreeecncease 416 3/ 5 4.6/] 5 8 O] 518 6] 6-2 9} 613 9} 617 9| 716 9; 8 8 9) 812 3 

| Oo 5 0 6; 5 8 0] 512 6) 6 2:9; 619 3 619 3 7 1 6! 8:0 3 812 3 815 9 

— Dieecccee eevee eens 541.61 6 6 3] 610 9}-7 13) 77 6) 716 0, 8 OO} 812 9) 9 8 O; Ok 6 

CEL. e eae e ete eens 5314 6) 6 8 3! -614 6} 75 0] 710 6/ 719 6] 8 4 GO] 819 9) 10 2 6) 10 6 O: 

1 re 518 91 613-0) 618 3) 7 7 6; 712 6] 8-4 0].813 31 9 7 9/19 7 9) 10 11 3 

Gece cece cece eeees 514 6] 6 8 3) 614 6) 7:5 O) 712 6; 8-4 0; 813 3) 9 79/10 7 9) 1011 3 

Ga... ieee weeeeeee ' 549 91 618 91 7°9 6) 8 O 6) 8 9 9| 9 0 34 9 8 3} 10 1 6) 1019 Of} 11 2 6. 

H (mans)..c.cee] 6 9 6! 7:9 01 717 0; 8 9 9) BIG 9) 9 8 3| 910°9/ 913 9/11 7 0; 12 10 9. 

H (vrouens)...... 69 6; 79 9 | 717 0| 8 9 9; 816 9| 9 8 3} 919 9; 919 0| 10 4 3) 10 4 3 

NAGWERK. 

: Eerste Tweede ‘Derde Vierde | . Vyfde Sesde nm - a a 

Gebied. ses ses _ ses ses ses ses Vierde _ Vyfde Sesde Na ses 

vo maande. | maande. | maande. | maande. | maande. | maande. jaar jaar. jaar. Jaat. 

fs d|/ £5.a/ £584) Es da) E83 dad) sd) £8 d £s dad) £8. da] £5. d. 

Bovis ecncccceoesees 5 9 3] 513 0!.6 09) 6 8 0| 616 0} 73 9} 7 8 3) 8 7 6} 9 3 6) 9 7 0 

Coecesc cece vere enue 513.0) 517 3) 6 5 3} 612 6) 73 9 7 9.6| 712 0} 811.0; 9 8 0/ 911 6 

Di... ee eens peuseaee 64 6! 615°9} 7.4 9| 71L 0; 8 2 O|] 8 6 3] 8ili O| 9 5 6/10 6 0) 10 9 6 

Eu pecclececceeeeeees 6 8 6| 618 3|-7 8 3/716 0, 8 4 6) 810 6) 815 G6) 9 13.9 11 2 6) if 6 O 

OB ccecenceeeeecnee / 6412 31.-7°3 9) 742 61 718 6] 8 6 3} 815 6) 9.5 6} 10 2 6) 1k 8 9/11 12-3 

Goiseice ee cct cece es 6 8-6) 618 31 7°83] 716 0] 8 6 3] 815.6) 9 5 6) 10.2 6/11 8 9) IL 12 3° 

Gariccsecceseccenas 612°3/ 7 9 6/] 82 9| 812 0] 9 5 6/ 913 9110 2 6; 1018 9/12 1 9/12 5 3 

~Hevesecc ccc ee esses 7.3.9) 719 3) 8 12-0) 9 2 0) 913 9 10 2 6/10 6 0/10 9 9) 1210 9) 1317 0 

* woes yo. 

TABLE 8. ; 

| Weekly Wages payable to Quarter Binders according to their experience as such, 

~ Day Work. > Nicut Work, - 

Area. = - — —— 

First Year. .| Second: Year. Thereafter. First Year. Second Year. Thereafter. 

/ £Es. d £s. d: £s.d £38. d. £Es. d £s. d. 

B and C (Females)...... ee 7 5 6 853. 8 5 3 719 9 816 9 816 9 .. 

‘ Band C (Males)........... 8 8 3 9 4 0 9 7 6 9 0 0 918 3 10°19 

D (Females).......0000eeee 713 6 8 i1 9 8 il 9 8 79 9 4 6 9-4 6- 

D (Males)... 8 14 9 912 9 916 3 9 79 10 7 9° 10 li 3 

E (Femaies).\.......+ eee 717 3 8 11 9 8 il 9 811 9 9 4 6 9 4 6 

E (Males). ..-...00sesceeee 8 14 9 912 9. 916 3 9 79 10 7 9 10 11 3 

F (Females)........000000 8 5°0 819 0 819 0 9 0 3 912 6 912 6 

F.(Males).......- Soe sees eae 9 1 6 917 6 io i 0 915 9 10 13 6 1017 0 

G (Females)........0000005 8 5 0 819 0 8 19 0 9 0 3 912 6 912 6 

G (Males).......cce eee eee 9 1-6 917 6 10 1 0 915 9 10 13° 6 1017 0 

Ga (Females)....cceeesseee 817 9 911 6 9.11 6 915 6 10 7 3 10 7 3 

Ga.(Males)......- vee e eens ~9 14 0 10 7 9 10 11 3 10 i0 0 li 5-3 1 8 9 

-H (Females).......- See eees 9.0 9 911. 6 914 0 918 9 10-7 3 10 10 0 

' H (Males)..... feceeeeenees 914 0 10 15 90 11 16 3 10 10 0 11°13 6 1217 6 

  

The highest rate of wages specified 
irrespective of sex. 

in this table-for males shall be payable to operatives of manually operated cutting machines . 

TABEL 8. 

Weeklone betaalbaar aan. kwartobinders volgens hul ondervinding as sodanig. 

  

  

  

  

            

DAGWeRK. NAGWERK. 

Gebied. . . 

Eerste jaar. Tweede jaar. Daarna. Eerste jaar. Tweede jaar. Daarna. 

; £ os. d. £ sd. £s. d. £ os. d, £ os. d. £ os. d. 

Ben C (Vrouens).......... 7 5 6 8 5 3 8° 5 3 719 9 816 9 816 9 

Ben C (Mans)..... eevee 8 8 3 9 4 0 97 6. 9 08 918 3 10 1 9 

D (Vrouens)...ccccees eee” 713 6 811 9 811 9 8 7 9 9 4 6 9 4 6 

- D (Mans)....... eeeeeeenee 8 14 9 912 9 916 3 979 10 7 9. 1011 3 

E (Vrouens).....e. es ee cere: 717 3 811 9 811 9 811i 9° 9 4 6 9 4 6 

E (Mans)... ...s00es Leenas .8 14 9 912 9 916 3 979 jo 7 9 10 11. 3 

F (Vrouens)...cceeeeeeveee 8 5 0 819 0 819 0 9 0 3 912 6 912 6 

F (Mans).....ce0ceerscecee 9 1 6 917 6 10 1 0 915 9 10 13 6 1017 0 . 

G (Vrouens)...ccseee secon 8 5 0 819 0 819 0 9 0 3 912 6 912 6 

G (Mans)......0 eee Lewes 9.1 6 917.6. 10 1 0 915 9 16 13 6 -10 17 0 

Ga (Vrouetis) 817°9 911° 6: 911 6. 915 6 10 7 3 10 7 3 

Ga (Mans)... : 9 14. 0 10 7.9° 10 11.3 10 10 0 41 5 3 j1 8 9 

- H (Vrowens)......... 0.0006 9 0°9 911-6 914 0 9 18.9 10 7 3 10 10 0 

H (Mans).........005- vanes 914 90 10 15:0 11 16:3. 10 10 .0 1113 6 1217 6. 

  

: Die hoogste lone in hierdie tabel vir mans gespesifiseer, is betaalbaar aan bedieners van handsnymasgjiene, ongeag hul geslag. "| 
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.-#. General-Assistarits only. . For. continuation.of scales for Solid T. 'ypesetters 82¢’ Table 10.. 
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Weeklone betaalbaar aan algemene assistente en platsetters gedurende die eerste vier jaar onderviading. 
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. Kyk Tabel 10 vir vervolg van ‘skale vir platsetters: 

TABLE 10. : . 

“Weekly Wages payable to Solid Typesetters after four years of experience. ©. 
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a TABEL 10. 
Weeklone betaalbaar aan piatsetters na vier jaar ondervinding. 

DAGWeERK.- i / =; | NAGWERK. 

_ Gebied. aa 
Vyfde jaar, .| Sesde jaar. Na ses jaar. Vyfde jaar. | Sesde jaar. Na ses jaar. 

£ os. d, £80. £s. d £sd ft £584. £ os, d. 
. F690 8 1 9 8 5 3 8 0 3 812 3 815 § 

79 3 8 5 0 8 8 6 8 3 9 8 16°93 - 8 19 9 
8 2 9 8 19 -6 9 30 817 0 912 9 916 3 
8 & 3. 912 9 916 3 9.4 6 10 7 9 10 il 3 
815 6 917 6 10 1 °=0 912 6 - 1013-6" + -- 1017-0 
815 6 9:17 6 10 1 0 912 6 10 13 6 10 17 0 
9 8 0 179 | 11 3 10 7 3 | Wo5 3° it 8 9 
9 1.96 10 15 0 11 16 3 919 0 11.13 6 12 17 6 
9.9 3 914 0 914 0 10 4 3 | 10 10° -0°- 10 10 0 

TABLE 11. . 

/ Weekly Wages payable to Envelope Punchers according to their experience as such, 

Day Work, | Nighy Work. 

_ Area. : 
First Year. | Second Year. Thereafter, | First Year. - | Second Year. Thereafter. 

£s. a | £8. d. - £3. d £s. do | £ s..d. £8. de 

Buccs ccceenveaes pancaaeee 717.3 819 g 915 3 ' 8 il 9 913 0. i 3. 

Brice cece ence ene sees 8 5 0 | 9 5. 9 10 1 6 | 9 0 3 . 10 0 0 .10 17. 0 

Gavviccsusaee sd aveneneees “8 5 6 ' 9 5 9 i0 1 0 9 9 3 10 0 O 10 17 0 

Gawisecesees saa enereneecs 817 ¢ 9-14 9 ; OM 3 | 915 6 i 10 12 9 1 8 9 

THe vcscncccccveeseenterere 9 0 6 . 1010 6 ii i6 3 918 6 | 118 6 1217 6 

TABEL 11. 
Weeklone.aan koevertponsers betaalbaar volgens Au! ondervinding as sodanig. 

. | ’ DAGWERK, | NAGWERK. 

Gebied. | ! 
Eerste jaar. | Tweede jaar. : Daarna. Ferste jaar. | Tweede jaar. ‘Daarna. 

| £584 £ sd. esd | £84. gs d- £5. d. 
717 3 8 19 9 916 3 ; 811 9 . 913 90 10 it 3 

| 8 5 96 9 5 9 10 1 0 9 0 3 10 0 0 i017 0 
8 5 oO 9 5 9 10 1 0 9 0 3 10 0 0: 10 17 06 

_ 8 17g 9 16. 9 10 11 3 915 6 1012 9 il 8 9 

9 0 6 10 10 6. 11:16 3 | 918 6 11 8 6 17 6 

TABLE 12. 
Weekly Wages payable to Drivers of Motor Vehicles. 

, . 1 Ton and-over | Over 3 Tons | - Over 5 Tons 

Area. | Less than 1 Ton.) but less than 3 Tons, but not more | but notexceeding| Over 7 Tons. 
: 3 Tons. than 5 Tons, | 7 Tons. 

£3. 4. esd | £84 | £84, £8. d. £8. d 
Gicissecsseeuee sevveeenee 9 2 0 917 8 | — | 1016 6 1116 6 _ 

semen et ene een eeeeennets 9 2 0 917 0 10 0 6 1011 6 ii 6 6 "1210 0 
an ' . |   
  

Trailers 2s. 6d. per diem or maximum of 10s, per week. 
  

| With Payload 
Area, | of 16,001 Ib. | of 12,001 Ib, 

  

of 10,000 fb. of 8,001 Ib. of 6,001 1b. with a Payload of 

  

  

| 
With Payload | With Payload | With Payload With Payload | Ail other Vehicles 

  

    

  

  
  

    

  

and over. to 16,600 Ib. - to 12,000 Ib. toa 10,000 ib. to 8,000 Ib. less than 6,001 lb. 

£ sd. £s. d. sd | £58. d. £8. d. £s. d. 
Bocce cece eee eeeseneecces 1210 G 11:16 6 10 16 6 19 3 0- 917 0 920 

Trailers, 128. 6d. per week in respect of each trailer. 

TABEL 12. 

Weeklone betaalbaar aan motorvoertuigbestuurders. 

. 1 ton en meer Oor 3 ton Oor 5 ton 

Gebied, Minder as [ ton. | maar minder 3 ton. maar hoogstens | maar hoogstens | Oor 7 ton, 

| | as 3 ton. | 5 ton. 7 ton. : 
| i 

. _ gpd | €840 | £846 |. £84, Es d | £8. 4 
Gissscceee cet eeeeeer eters 9 2 0 917 6 — | 10 16 6 11 16-6 — 

Hho cev ee cenae eee eer tees 9.2 @ 917 9 10 6 6 | 1011 6 11 6 6. 1210 0 

 



’ 

   
ot - oo “Sleepwaens, 2s. 6d. per, dag of. "1. ima gsimuin van 10s, ‘per week, mo re 

Sole 

  

“BUITENGEWONE: STAATSKOERANT, 19° JUNIE. 1959 0g 
= 

  
  

  

we . Met loonvrag Met loonvrag | 
- Gebied: 

  

Met -loonvrag. | 
a fe hs Alle anders > 

Met’ loonvrag Met loonvtag- ‘voertuie met’ * 

  

    

£s..d 

  

van 16,001 Ib} van ‘12,001 Ib. | van 10001 b: “van 8,00! Ib. | 'van 6,001 4b; _| - loonvrag’ van 
.-en meer. | ‘tot 16,000-Ib. | tot 12,000; 1b.- |:" tot 10,000 Ib, |. . tot 8,000. Ib. |: minder as: 

a che fo ‘| 6,091 Ib. 

_ ae £sda- }- £84. és, d. £8. d. og. dh Tyee 
Biicigeeieessseeeeeene | 12:10.0 1116 6 10 16 6 (1030 fF 9IT Oo: 9 2.07. 
  

z 

Sleepwaens, 12s. 6d. per week ten opsigte van e!ke sleepwa. —_ 

7.’ Wace Rates INCLUSIVE.oF Cost oF LIVING ALLOWANCE. . 

In view of the adjustments made in the past, the wage ratés ; 
prescribed: by Tables 1-32 and Section 47 (1) (a) @ and (ii), shall . 
be deemed to be inclusive of cost- of living allowance, provided, 

however, that should the cost of living allowance payable in- 

terms of War-Measure No. 43 of 1942, as amended, be increased, - 
those wage rates shall be not less than what would be due if. 
the employees coneerned had been entitled to the ‘War Measure 
allowance’ since that allowance first became payable instead: of 
the increases paid in terms of the automatic adjustment of wage. 
tates: provisions contained in previous Agreements, 

§. DIFFERENTIAL RATES AND RATIO. 

 ) @ “An ‘employer shall pay an employee who, through an 
emergency or any -other cause, performs. work which by ‘virtue 

of the provisions of this Agreement he.is not qualified to perform, 

‘or which: should be performed by another class of employee, the ; 
rate of wages, for the whole day ‘on which such work. is: 

the employee qualified or entitled to perform the said class of 
work. o . . / m \ 

(b) Ag employer shall ‘pay an employee who performs work: 
usually performed by another class of employee for which wages 
are prescribed by this Agreement in excess of the. wages which. 

such former employee ordinarily receives, the higher rate of. wages . |. 

‘| hefe dag waarop sodanige werk. verrig word, betaal teen die hoér for the whole day during which such work is performed. 

and 45 ef this Agreement. 

(2) (a) One in every five or portion ‘of five of each of the | 

following classes of ‘employees, employed-in any establishment 

im any particular area, shall be paid at not less than the highest 

rate of wages prescribed for the. class of employees concerned | 

in that area :— 

General assistants; fibte container assistants; paper-sack 
corrugated board. machine assistants; packaging assistants, 

and container assistants and screen preparers (manual); 

provided that general assistants in respect of whom exemptions | 
have been issued, authorising such employees to do the work of 

journeymen, litho operativés or platen pressmen, shall not, be 
regarded as general assistants for the purposes of this sub-section, - 

In determining the ratio solid typesetters shall be included, how- 
ever, . . . 

(b) Not less than one in every three employees employed 
solely on making ready on and operating or. supervising the 
operation of platen machines shali be paid at not less than the 
rate of wages prescribed for platen pressmen in the area con- 
cerned. oo, . . 

9, APPRENTICES AND MINORS. 

(1) In addition to the wage payable to an apprentice in terms 
of his contract of apprenticeship, a cost of living allowance at 

~ not less than the following weekly rates, shall be paid to him 

“vervat. 

  

7. LOONSKALE,~ MET INBEGRIP VAN LEWENSKOSTETOELAR. —. 

Met die cog op die aanpassings wat in die verlede gémaak is, 
word: dit beskou dat die loonskale voorgeskryf. in tabelle 1 tot 
32° en artikel 47 (1) (a) .G) en (ii), léwenskostetoelae instuit; mét’ 
dien verstande egter dat indien die. lewenskostetoelae wat ‘inge- 
volge Oorlogsmaatreé] 43 van 1942, soos’ gewysig, -verhoog 
word, daardie loonska'e nie minder mag wees nie as dié wat 
verskuldig sou. wees indien. die beirokke werknemeis. geregtig 

“was op die toelae, by die Odorlogsmaatreé] voorgeskryf. sedert 
die tyd. wat dié toelae. eerste’ betaalbaar geword het in. ‘plaas 

| van die -verhogings betaal ooréenkomstig die outomatiese -aan- 
passing van bepalings is. loonskale soos-in -vorige ‘Ooreenkomste 

8. DIFFERENSIELE LONE. EN GETALLEVERHOUDING, - 
(iy (a) *n Werkgewer moet. *n werknemer wat as gevolg van.’ 

noodgeval of om enige ander rede; werk verrig. wat hy -ingevolge 
| die bepalings.van hierdie Ooreenkoms nie gekwalifiseer is om te 
verrig nie, of wat deur ‘n- ander klas werknemer verrig behoort 

; Sue "te word, vir-die hele dag waarop sodanige werk verrig ‘word: 
performed, which is prescribed to be payable hereinbefore to | 5 P Be vernig word 

betaal teen die loonskale hierintevore. voorgeskryf as -betaalbadr: 
‘aan die werknemer wat gekwalifiseer of -geregtig is om gerioem* 
de soort werk te verrig. / ve! 

(5) ’n_ Werkgewer moet. *n werknemer wat werk, verrig wat 
gewoonlik deur ’n ander klas werknemier verrig word; en waar- 

: voor in hierdie Ooreenkoms. hoér lone as wat ‘sodanige ‘eers-. 
genoemde werknemer gewoonlik ontvang. voorgeskryf is, vir die- 

Nots.—The payment of wages to an employee at a higher rate loon wat vir gencemde Klas werknemer voorgeskryf is.‘ 

than he would ordinarily be entitled to receive does mot permit. |- 

an employer to ignore. the provisions of section 25, 32, 37, 41. 

OPMERKING.—Die betaling van Jone aan ’n werkaemér teen-’n 
hoér tarief as-dié waarop hy onder gewone omstandighede. ge- 
regtig sou gewees het om te ontvang. siel ’n werkeewer nie vry 
om die bepalings van. klousules 25,.32, 37, 41 en 45 van hierdie 
Ooreenkoms te verontagsaam nie. - ae 

. (2) (a) Aan een uit elke ‘vyf of gedeelte van vyf van. onder- 
genoemde Klasse werknemers in diens in ’n inrigting in ’n beson- 
dete gebted moet dié hoogste lone voorgeskryf vir die. bétrokke - 
klas werknemer in dié gebied betaal word:— ~ oe 

Algeméne  assistente; | veselhouerassistenfe; -- papiersak: 
masjienassistente; houerassistente; assistente- by riffelbdrd- en 

_ fiffelhouers (hand) en skermbereiders. ee 

Met dien verstande dat algemene assistente ten “opsigte” van | 
wie vrystellings uitgereik is om sulke werktiemers te magtig om 
‘die werk van vakmanne, litobedieners of degelpersmanne ‘te. ver- 
rig, nie beskou_moet word as algemene assistente vir die- toepas- 
sing van hierdie subklousule nie. Platsetters moet .egter . inge- 
sluit word. by die berekening van diz getalleverhouding. 

(b) Minstens een uit elke drie. werknemers wat. uitsluitlik in 
diens is by toestelwerk en by die bediening van. of ‘tossig hou. 
oor degeiperse moet -betaal word teen minstens die loonskaal 
wat in die betrokke gebied -yir degelpersdrukkérs. vooigeskryf: 
word. : we. oo , a 

9, VAKLEERLINGE EN MINDERIJARIGES. . 

(D) Benewens die loon wat aan ’n vakleerling ingevolge die 
bepalings van sy leerkontrak betaalbaar is, moet’ ’n lewenskoste- - 
toelae van ‘minstens onderstaande weekskaal deur sy werkgewer 

  
  

  

  

  

  
  

  

           

by his employer :— : aan hom betaal word:— co 

Area _ First Year, Second Year.’ |. Third’ Year. Fourth Year. | “Fifth, Year. ° 

. \ £sd £s.d. £s da - £s.d ‘.£ sed. - 
Biviicasceeeeceeeeccsnecaee vee eneeeennes 23 40 239 - 219 3 310 7 °3 15 0 
Coes eve eeseeeneeese cette eee eeteene 22 6 22.4 219 4 4 111 44-°7~~:. 
D..... ceed e eens eneeneee cece te eneeees 257 2.16 4 - 313 8 4-6 8 - 491°, 
E........ ceeeeee Sate eeee een vecravcene 25 6 218 0 314 3 46 6 F497” 
F.......06 seen cece eee eens en ees eaeneeeee 2.6 0° 217. 2 3 16 Il 504. 3-4 2 

. 2 45 3 21711 315 1 5 O08 “5 34° 
(217~«1 217 3 : 49 4. 316 7 3 5. 9. 

Gebied. Eerste jaar. Tweede jaar. Derde jaar. Vierde jaar. ©|° Vyfde jaar’ - 

£38. d. £s.d. £s.d “£aed “£8. d. 
i 23 4. 2.3.9 - 219 3 310 7 315°0 
Cuicvec ecco eea eee serene cones sesneeeees (226 . 22 4 219 4 4111 4 AT” 
D 235 70 216 4 313-8. 46 8. 4-911 | 
E.. 25 6. 218-0 3 14::3 5 4-6 6 5s 1°9 
Fu cewceeeneeeeeeecesesaeeet renee seeneeen | 260 217 2 316 1 5.0 4 5.4, 2: 
Geen Ga.esececrcscccstectsccevesesessenee | 25 3 217 11 315 i 50 .5 3 4-. 

penne eb cece eee eeee een eeeee ners beceesens 217 1 217 3 494 "5.16 7 3 5 9. 
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provided: however, that ‘should the: cost of living allowance pay- |. 
baar- ooreenkomstig-Oorlogsmiaatreé]* 43~'van-.1942, soos “pewysig, 

able’in terms -of. ‘War ;Méasure “No. 43. of 1942, as ‘amended: be 

‘ inéreased, the allowancés payable in’ ‘terms. of: the‘ stib-section 

shall be not less than* those- payable. in’ terms of ‘the War 

Measure. / te, es ; 4 

' Any period’ of remission from the nermal. period of. appren- 

ticeship granted ‘in respéct of an apprentice shall for ‘the. purposes 

of this sub-séction ‘be deémed ‘to be a-period of apprenticeship’ 

served by that apprentice. — ~ : 

_ (2) In addition to the wage payable to an, apprentice in terms 

‘of his contract of apprenticeship and the cost of living allow- - 

ance mentioned in sub-section (1), an ‘employer, who employs 

_an apprentice on night work, shall pay to. such apprentice an 

‘amount of -10 per cent of ‘his total weekly. remuneration, if 

‘employed’ on. jobbing .work, or 15 per cent of his total weekly 

femuneration, if employed on the production of a newspaper. 

(3) Upon ‘completion’ of the. period of his contract: of appren- 

ticeship. the: employee, concerned becomes a journeyman, -and his 

eiiployment by the employer with whom. his apprenticeship . has 

‘been served may not be terminated by ‘either ‘party (except for 

reasons justifying summary cancellation of. the contract of em- 

ployment) until he’ has. worked for a minimum ‘period of eight 

weeks for the employer concerned as a journeyman at the wages 

payable to journeymen. In case short timé. is being worked 

in his‘ department ‘at the time “of completion of -his contract, 

the above period shall be extended to: the equivalent’ of ‘eight 

full. weeks. Should an apprentice pass a qualifying trade test and 

his contract of apprenticeship be deemed in consequence: in terms 

of: the Apprenticeship Act’ to have been terminated by effluxion ~ 

of time, such. an.employee becomes a journeyman, but his em- 

ployment, by the é¢mployer with whom ‘his apprenticeship has 

"been ‘served may not be terminated by ¢ither party (except for, 

reasons justifying summary cancellation of the contract of employ- 

ment) until after the date originally shown in the contract. of 

apprenticeship. as the date of termination of ‘the contract. 

(4 An. employer, may require. a journeyman, as part of his 

ordinary duties to- insiruct, and such employee shall so instruct, 

any apprentices in the same designated trade as such journeyman 

in the employment of such employer, so as, to render such’ 

apprentices proficient in their trade, It shall-be the duty of the 

_employer to, provide adequate facilities and time for such journey- 

man to. give such training. No “premium shall be charged or 

‘accepted by an employer for the training of an employee. 

{5).An employer. ‘shall ‘not require. ‘or permit’ an apprentice, 

- other than an apprentice in his~iast yéar of apprenticeship, ‘to 

-work overtime except under the ‘supervision of ‘a journeyman in 

the same trade as, that in which the’ apprentice is indentured, 

and who is employed in the same department of the establishment 

concerned as the apprenfite. me a aoe 

-(6) An employer shall not employ. any. person under “the age 

of 16 years in a technica! er mechanical capacity in the Industry. | 

- 40. Prece-work AND INCENTIVE SCHEMES. 

(1). The ' giving out.by employers and the performance by 

_ etaployees-of piece-work and task work is prohibited. The provi- 

gions of this sub-séction shall not be so.construed as to affect”: 

the right of an employer:to measure the output of work produced 

at any time, provided, however, that any such measuring shall 

be done by the employer jointly. with a representative of- the 

Chapel concerned. - : / ; 

“() Notwithstanding anything .contained in ‘sub-section (1) of 

this section. or section 25 (6) (0), it. shall be permissible for 

avy eniployer to set up a joint production committee, consisting 

of representatives of the management and members appointed 

--by the Chapel concerned, in order to eliminate wasteful methods 

_of production and: reduce costs in his establishment. Should, any 

’ such’ committee ‘desire to introduce any schemé- which provides - 

an incentive to.improved production, such scheme shall be sub- 

mitted for-approval by the Standing Committee, after reference 

to the Joint Honorary. Secretaries of the Council, before being 

put into operation.~ mo , 

oe il. PAYMENT OF REMUNERATION. 

’ .€t) Employeés other than’ Casual Employees.—Remuneration 

shall‘ become due and be paid weekly not later than the normal 

closing time on the pay-day of the firm concerned. 

(2) Casual Employees.--A casual employee shall be paid his 

remuneration forthwith on termination. of his employment or on 

the pay-day of the firm concerned, whichever is the earlier. 

3y-An employer shali-ensure that the amount due to each 

employee is handed over to that employee in a sealed envelope 

which indicates— © a . 

-. (a)-the date on-which the payment is made; ~ 
. (b) the name of the employee; 
' (c) the amount due for ordinary time; 
~(@ the amount due for overtime; 

_ (e) authorised deductions, if any; and 
"f) the net amount due; ~ / / 

. The provisions of this sub-section shall not apply where. alter- - 

native. arrangements approved. by the Standing “Committee have 

been made by an-employer.-- i= es : 

" :.(4): No deduction or set-off of ‘any description, other than the 

~following, shall be madé or allowed from, the remuneration due 

to_an employee :—- :.... “ cote : 

(a) Where an employee is. absent ‘from work..on days. other | 

7 than ‘paid holidays provided. under sections 14 and. 50 of 

<. this-Agreement, a-pro rata amount,for-the period of. such 
. absence, 

i 

GOVERNMENT GAZETTE EXTRAORDINAR 

-verhoog word, ‘die ‘toelaes — be 
-artikel nie minder mag wees nie .as‘ dié_betaalbaar:ingevolge die 
' Oorlogsmaatreél. os “ 
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‘Met. dien. verstande egter ‘dat’as die ‘Jewenskostetoelae vbetaal- 

betaalbaar ‘“ingevolge. hierdie sub- 

Enige tydperk van. kwytskelding van die gewone leertyd; toe- 
' gestaan ten opsigte van-’n vakleerling, moet vir die toepassing van. - 
hierdie subklousulé beskou word-as ’n leertyd wat deur daardie 

, vakleerling gedien is. : 
- (2) Benewens die loon betaalbaar aan ’n vakléerling ingevolge 
die bepalings van sy leerlingkontrak en die lewenskostetoelae 
genoem in subklousule. (1), moet *n werkgewer wat ’n vakleerling 
op nagwerk in diens het, sodanige vakleerling ‘n bedrag van ‘10 
persent van sy totale weeklikse besoldiging betaal as hy smoutwerk 
doen .of 15 persent van sy totale weeklikse besoldiging as hy in 
diens is vir die druk van ’n nuusblad.” / ‘ 

(3) ‘By voltooiing van sy leerlingkontrak word die .betrokke 
- werknemer ’n vakman en sy diens by die werkgewer by wie hy sy 
vakleerlingskap gedien het, mag nie deur enigeen van die partye 
beéindig word nie (behalwe. om redes wat die suinmiere kansel~- 
lering van die dienskontrak regverdig) totdat hy °n tydperk van 
minstens agt weke vir die betrokke werknemer as ’n vakman 
gewerk het. teen die loon betaalbaar aan.,’n vakman. Ingeval 
korttyd in sy afdeling ten tyde van die voliooiing van sy kontrak 
gewerk word, moet bogenoemde tydperk tot die volle agt weke 
verieng word. Indien ’n vakleerling in ’n kwalifiseertoets slaag, 
‘en dit geag word dat sy. vakleerlingkontrak beéindig ‘is deur ~ 
verloop van tyd, word so ‘na vakleerling ’n vakman, maar ‘sy diens’ 
by die werkgewer. by wié sy leeityd gedien is, mag nie deur cnige 
‘party beéindig- word nie (behalwe om redes wat die summiere 

_ Kansellering van die dienskontrak regverdig) tot na die datum 
’ wat oorspronklik op~ die ‘vakleerlingkontrak aangedui is as die 
datum waarop die konirak beéindig word. 

(4) ’n Werkgewer Kan van *n vakman ‘veteis om, as deel van 
sy gewone werk, onderrig te gee, en dié werknemer moet vakleer- 
linge in dieselfde aangewese ambag as dié waarvoor die vakman 
by die werkgewer in diens is, onderrig om die betrokke vakleer- 
‘linge in hulle ambag:te bekwaam..Die werkgewer is verplig om 
sulke vakmanne voldoende geleentheid en tyd vir die onderrig te 
gee,’ Die werkgewer mag nie vir die opleiding van ’n werknemer 
*n premie bereken of aanneem'nie. - ee 

.(5) °n Werkgewer mag nie ’n vakleerling, uitgesonderd ’n vak- 
leerling in die laaste jaar van sy vakleerlingskap, verplig of 

| toelaat om -oortyd te: werk nie behalwe onder die toesig van ’n 

vakman in dieselfde ambag as dié waarin die vakleerling onder . 
kontrak is en moet in dieselfde afdelings van die betrokke inrigting - 
werk waar’ die vakliéerling werk. © 020%) Uoece wr a 

(6) n° Werkgewer mag niemand: onder die’ ouderdom: van’ 16 
jaar in ’n tegniése of meganiese hoedanigheid in die Nywerheid 
in diens hé nie. ¢ a : 

10. SrUKWERK EN AANSPORINGSKEMAS, 

_ (1) Stukwerk en taakwerk mag nie.deur werkgewers .uitgegee 
of. deur werknemers uitgevoer word nie. Die bepalings van hier- 
die subklousule kan nie sé uitgelé word dat dit die reg van die 
werkgewer sal raak om die hoeveelheid werk by enige tyd gedoen, 
te meet nie; met dien verstande egter dat enige sodanige meting 
deur die werkgewer saam met a verteenwoordiger van die 

betrokke Kapel gedoen moet word. . , 

(2) Ondanks enigiets in subklousule (1) van -hierdie klousule 
: of klousule 25 (6) (c) mag ’n werkgewer “n gesamentlike produk- 
siekomitee bestaande uit verteenwoordigers van die bestuur en 

lede deur die betrokke Kapel in die lewe roep miet die doel om 
verkwistende produksiemetodes wit te*skakel en koste in sy in- 
rigting te verminder, As so °n-Komitee ’n skema wil invoer wat 
aansporing vir verhoogde produksie beoog, moet,so ’n skema 
vir goedkeuring aan die Staande Komitee ‘voorgelé word, nd ver- 
wysing na die gesamentlike eresekretarisse van die Raad, voordat 
dit in werking gestel word. , 

11. BETALING VAN BESOLDIGING. 

- () Werknemers, uitgesonderd los. werknemers.—Besoldiging is 
verskuldig en moet weekliks op of voor die gewone sluitingstyd 
op die betaaldag van die betrokke firma betaal. word. 

(2) Los werknemers.—'n Los werknemer moet sy- besoldiging 
onmiddellik by diensbeéindiging betaal word, of op die betaaldag 

van die betrokke firma, na gelang van die vroegste datum. 

. (3) n Werkgewer moet seker maak dat die bedrag wat aan 
elke werknemer verskuldig is, aan die werknemer oorhandig 

word in ’n verseélde koevert waarop geskryf staan— 

(a) die datum waarop die betaling gedoen word; 
(b) die naam van die werknemer; 
(c) die bedrag verskuldig vir gewone tyd; 
(d) die bedrag verskuldig vir oortyd; = 
(e) gemagtigde aftrekkings (as daar is); 

_(f) die netto bedrag verskuldig. 

Die bepalings van hierdie subklousule ‘is nie van toepassing 
waar-ander reélings, deur die Staande Komitee goéedgekeur, deur 
’n werkgewer getref is nie. ce / . , 

(4) Geen aftrekking of korting-van-watter aard ook al, behalwe 
onderstaande, kan van ‘die besoldiging wat.aan. .’n..werknemer . 

: verskuldig is, gedoen. word nie:— . 
(a). As "n werknemer op ander dae as ‘betaalde vakansiedae wat 

kragtens klousules 14 en 50 vari hierdie Ooreenkoms genoen 
word, van die’ werk afwesig is, ‘n! pro rata bedrag vir die 

- tydperk- van. afwesigheid aftrek;; ©
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.. (6) Any. amount due by-an employee to the Medical. Aid Fund | 
*. of. the Council, provided’ that..a request to..deduct- the’     

  

amount in-question (whéther-in' a Jump. sum or “by instal- 
_ ments). hasbeen addressed. to the. employer -by. the..Tre 

  

-~ Union, ' 

am) With the written. consent of. the employee, «deductions: for 
holiday, ‘sick ‘or pension funds, itisurance-premiums,, sayings, 

- schemes, repayment: of.:loans by his employer, contribu- 
- tions to the funds of a medical aid society registered by. 
‘the Standing. Committee in terms of section 18 (4) hereof, - 

. or any other deduction approved. of by the Local Branch 
. Secretary of the Trade Union in writing. . “ 

’ < (@ Conttibutions payable by the employee to the funds of} 
* the Council. / . 

“(e) Any amount paid by an employer compelled by legal process 
to make payment on behalf of an employee, . 

(f) With the written consent. of the employee contributions to 
the funds of a Trade Union, : 

. (5) An. employer~ shall not give, and an employee sha] not 

accept, any consideration for employment other than money. Alt. 

remuneration shall be paid in. cash. provided, however, that if 

-the written consent of thé employee concerned: is first obtained, 

payment may bé:made by cheque or into a bank account. . 

12. Hours. OF WORK. : oY 

- (QQ) The ordinary hours of work of employees covered. by 
the terms of Chapters 2, 3, 4,.5, 6 and 7 of this Agreement -shall 
be 40 hours. per week and the wage rates specified therein shall 

be regarded as thé minimum payment for such ordinary +hours 

‘of work. Any time worked in excess of 40 hours per week. 

‘ghall be paid for in accordance with the provisions of section 13 
-_ of this Agreement. _ : Hs 

(2) An employer shalt arrange the .weekly working hours of . 

_ employees on day work. in his establishment to commence not 

earlier than-7-a.m. on any day and to finish not later than.6 p.m. . 

on five days, and. not later than 12 noon on one day in, any 

one week; provided that in. the ‘case of afternoon newspaper. 

establishments; when an afternoon: off per week cannot -be provi- 

_ded,- equivalent. time. off or.one whole day per fortnight, . may. 

be substituted for,one afternoon off by arrangement with the 

Chapel and. provided further, that the normal working hours, 

excluding meal times; iri any. one day shall not. exceed 84 except 

‘jn establishments where the normal .week’s- work is completed 

‘in five days, in which case. the normal day’s -work shall. not: 

exceed nine hours.   

_ (3) An employer shail arrange the.-working. hours on all days 

6n which the. working. time. exceeds five. hours so as to allow for 

- a-break of at. least one hour’ between the hours of 12 noon and 

‘2 p.m. No employee may work; nor. may an employer ask. an 

employee to work, for a- continuous period of more than’ five 

‘hours without: a.break of at least one hour; provided that, for. 

this purpose -work interrupted by bréaks of less than. one hour 

- shall be deemed to be continuous. An employer shall not require 

-or permit a female employee to-work: between, 6 o’clock. p.m. : 

and 6 o'clock’ a.m., or after 1 o’clock p.m. on more than five 

days in any calendar week. . ; . : 

~ (4) Employees -who perform. work on ‘a regular shift, any. 

portion of which falls between the hours of 6. p.m. on one day 

and.7 a.m.-on the next, shall be. classed as night workers. Night 

workers, engaged on morning newspapers may’ be required to. 

work. on Sunday evenings as part of their regular shift. In cases 

where the nature of the work performed in an establishment 

requires that certain émployees should work in a shift which 

varies from the normal “day or night shift, the Standing Com- 

mittee. may authorise a schedule of working hours for the 

employées concerned. 

(5) Enginéers and other employees on maintenance, - whose 

duties require that they should work on Sundays, may be autho- 

rised by an exemption certificate issued by the Local Joint Board 

‘or where no Joint Board exists, by the Standing Committee, to 

“work an Sundays at normal rates of pay; for a number of hours 

to ‘be stipulated in such exemption certificate; and: any hours 

worked on Sunday in excess of the hours -so stipulated shall be 

treated as falling within the terms of section 13 of this Agree- 

ment. . my ~ 

(6) Ia an establishment where a Chapel exists an employer 

who requires any of his employees to work- short time shall 

atfange the method of application of same with the Chapel. 

The employer shall give the employees at least 12 working hours’ 

notice when required to work short time. An employer shall 
- pay to any- employee working short time not less than 24 hours’ 
wages in. any working week. . 

-(7) Employers and employees shall not permit less than. eight 
hours to elapse between the finishing of.one day’s or night’s 
work and the commencing of another by the same employee, 
This shall not prohibit work ina special emergency, .. 

(8) An employer who proposes to employ an employee on night 
work, other than for the production ofa newspaper, shall advise 
the Joint Board concerned or the Standing Committee, where no 
such Joint Board exists, of his intention to-do so. : my 

_. .(9) An, employee required by his. employer. to proceed ‘to a 
place, other than his normal ‘place.of employnient, “for the pur- 
pose’..of work’ in'.connection’ with ‘thé erection or maintenance 
‘of machinery. shail, in respect of time taken up by travelling to   

© 

~~ (6) Enige bedrag .deur die’ \werknemer’aan..die Mediese Hulp- ~ 
: fonds ,van die, Raad. verskuldig, ‘met: dien -verstandé=dat.’n »_ 

’ versoek: om. die bedrag_ onder bespreking (in ’n ronde-bedrag - 
. of- met paaiemente) af‘ te trek, deur die vakvereniging ‘aan -- 
‘die werkgewer gerig is. a Re 

Met die. skriftelike toestemming van die werknemer, aftrek-| 
kings: vir verlof-,~siekte- -of -pensioenfondse, assuransie~. . 
-premies, spaarfondse, terugbetaling van lenings. deur. sy. - 

- werkgewer, bydraes tot die fonds. van ’n mediesé -bulp-. . 
_ vereniging geregistreer by-die Staande Komitee kragtens- 

klousule 18 (4) hiervan,-of enige andér aftrekkings’skriftelik 
goedgekeur deur die. vakvereniging sé. plaaslike ‘tak. 
sekretaris, oe rn 

(d) Bydraes. betaalbaar deur die werknemer aan die fondse -van -- 
die Raad. , a . So 

Enige bedrag deur_’n’ werkgewer bétaal wat by wet verplig - 
_ is om betaling namens ’n werknemer te doen, -. <. | - 

(f) Met die. skriftelike toestemming ‘van die” werkgewer; bydraes 

{e} 

‘tot die fondse vani'’n’ vakvereniging: _ 
(5) ’n Werkgewer. mag geen vergoeding vir diens behalwe geld: 

gee nié,-en ’n werknemer mag geen. ander -vergoeding aaineem.” 
‘nie. , Alie -besoldiging moet in kontant betaal word, met dien 

vryaf.middag deur net soveel vrye tyd? 

; Normale week -binne vyf-dae voltooi word en in dié © 
‘ die. normale werkdag nie 9 uur te bowe gaan nie. © 

verstande egter dat. as die skriftelike. toestemmming. van‘. die: - 
betrokke Werknemer vooraf verkry word, betaling der’ middel 
van-’n tjek of in ’n bankrékening gemaak kan word, © ~*~. 

Leo - 42, WeRKURE. cP A 
(1) Die -gewone werkure van’ werknemers wat. deur heofstukke’ - 

“2,3, 4,5, 6 en 7 van hierdie: Ooreenkoms gedek word,. is -40- 
uur per wéek en die lone wat. daarin bepadl word, moet -beskou ©. 
word ‘as die minimum ‘betaling vir .dieé gewone’ -werkure ‘en ‘vir “n 
oorskryding van 40 uur per week micet ’n-loon in-ooreenstemming - 
met die bepalings van kiousule 13.van hierdie’ Ooreenkoms betaal 

‘word. . : 

“(2)?’n Werkgewer moet die weeklikse “werkure van" werk-_ 
nemers op dagwerk in sy. inrigting so reél dat nie op enige dag . 
‘voor 7 vm, en nie na 6 nm. op vyf dae, en nié na 12-war middag-- 
-op.een dag in. enige week gewerk word nie; met. dien ‘verstande . 
dat in die geval van koerantkantore waar nie ’n vryaf' middag peér- 
week gegee kan word nie, met die Kapel gereél kan word om die 

‘of .een hele wryafdag - 
per 14.dae ‘te vervang; en verder met ‘dien. verstande dat. dié: - 
normale’ Werkure,- met uitsondering van. etenstye;“op~enige dag” 
nie 84. oorskry ‘nie, -behalwe in inrigtings waar’ die werk,’van: die. 

geval ‘mag 

  

(3)-"n -Werkgewer moet die werkure op alle dae: waarop die - 
| -werktyd meer as-vyf uur is, so-reé] dat.’n pouse van minstens een 

uur tussen die ure 12-uur middag en 2 nm, toegestaan kan. word... 
en. geen werknemer mag vir ’n ononderbroke. tydperk van. meer 
as vyf uur ‘sonder ’n pouse van minstens een uur -werk nie, en 

. geeri werkgewer- kan dit.van hom eis. nie; met dien verstande dat 
vir hierdie. doel, werk wat met pouses van. mindér.as een-uur ~ 
‘onderbreek word as ononderbroke beskou moet word...’ Werk- - 
gewer kan nie van ’n -vroulike werknemer-vereis of haar toelaat 
om tussen 6 nm. en 6 vm..of na i nm. op-meer’as vyf dae-in 
enige .kalenderweek te. werk-nie. .. wa ee 

(4) Werknemers wat werk op ’n gereélde -skof' waarvan. ’n-. 
gedeelte tussen die ure 6 nm. op een dag en.7.vm. op die - 
volgende val, moet as nagwerkers geklassifiseer word. -Van nag- 
werkers wat op: oggendnuusblaaie werk,: kan. vereis word om 
Sondagaande as gedeelte van-hul gereelde skof te werk: In 
gevalle waarin die aard van die werk wat in ’n inrigting verrig.~ 
word, vereis dat bepaalde werknemers ’n skof moet werk: wat van . 

| die geworle dag- of nagskof verskil, kan die Staande Komitee ’n- . 
werkrooster vir die betrokke werknemers magtig:...- ¢ 

_45) Ingenietrs en ander werknemers wat’ onderhoudwerk verrig,”, 
en wie se diens dit vir hulle noodsaaklik maak om ‘op .Sondag. te 
werk, kan ooreenkomstig ’n vrystellingsertifikaat : deur. ‘die: plaas- 
like Gesamentlike Raad, of waar geen Gesamentlike Raad bestaan - : 
nie, deur die. Staande Komitee’ gemagtig word om- op Sondag _ 
vir .’n gétal ure, wat in die vrystellingsertifikaat bepaal “word, - 
teen normale loonskale te. werk; én ure wat op Sondag”bo die _ 
aldus vasgestelde ure gewerk word, moet beskou -word dat ‘dit 
onder die bepalings van klousule 13 van hierdie Ooreenkoms: val. . 

(6) In ’n inrigting- waar daar ’n Kapel- is, moét ’n werkgewer . 
wat van enigeen van sy werknemers vereis om korttyd te werk;- 
die metode van toepassing daarvan met die Kapel. reél. Die 
werkgewer moet die werknemers minstens 12: werkure vooraf . 
kennis gee wanneer van hul verlang word om korttyd te werk, 
’n werkgewer moet aan enige werknemer wat.in enige werkweek _ 
korttyd werk, minstens 24 uur se loon betaal’: cy-ie 

(7) Werkgewers en werknemers mag nie toelaat dat minder as -_ 
agt uur tussen die’ be&indiging van-een dag of nag se werk en 
die begin van ’n ander deur dieselfde.werknemer verstryk ‘nie. - 
‘Dit belet nie werk in ’n spesiale noodgeval nie. - - 

(8) ’n Werkgewer wat van voorneme is om ’n werknémer:op . 
nagwerk in -diens te neem, uitgesonderd--met -dié :doel-om-°n . 
nuusblad uit te gee, moet die betrokke-Gesamentlike Raad of | 
die Staande’-Komitee, waar: daar geen Gesamentlike. Raad “is 
nie, van sy voorneme’ in ‘kennis stel. EB 

(9) ’°n Werknemer wat deur sy werkgewer aangesé wérd’ om | 
‘na ’n ander plek as sy gewone werkplek te gaan in verband mét 
die oprig’ of :iistandhou van masjinérie, moet: vir: die tyd wat in 

| beslag~geneem word’ ‘deur die ‘heen- of terugreis,“betaal word ©
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or from any such place, be paid at a rate not less _than the 

remuneration payable for ordinary time calculated in terms of 

section 6 (5) of this Agreement for all such travelling time as 

falls within his ordinary hours of work and at not less than 

half the remuneration payable for ordinary time calculated in 

terms of section 6 (5) of this Agreement, for such_ travelling 

time as falls outside his ordinary hours of work; provided, how- 

ever, that the employee concerned shall not be entitied to pay 

ment for more than 12 hours in each cycle of 24 hours, or 

portion thereof, reckoned from the time the journey commenced; 

and provided further that if the employee concerned worked on 

the day the journey commenced, the maximum payment to which 

he shall be entitled for that day, inclusive of the remuneration 

due to him for the work performed on that day, shall be the 

remuneration payable for 12 hours’ ordinary time calculated in 

terms of section 6 (5) of this Agreement. For the purposes of 

this sub-section, Sunday, the house half-holiday or any other 

day on which the employee concerned does not normally work 
shall be regarded as an ordinary working day. | 

(10) For the purposes of this Agreement, the day of the com- 

mencement of a shift shall determine the day on which that shift 

is worked and all time worked on that shift, including any time 

-in excess of the normal hours of the shift, shall be deemed to 
have been worked on the same day. 

(11) The provisions of this section shall not apply in respect 
of labourers. , 

13. OVERTIME. 

(1) Subject to the restrictions on overtime imposed by sub- 

sections (2) and (3) hereof, ail hours in excess of the hours pres- 

cribed in sub-section (1) of section 12 of this Agreement, shall 
be regarded as overtime and subject to the provisions hereinafter 
stated. Employers shall pay for overtime at the following rates 

‘and employees shall not accept less than such rates:-— : 

(a) Time and one-third. for the first six hours’ overtime or part 
thereof in any one working weck; time and one-half for 
the next four hours’ overtime or part thereof in such 
week; and double time for any further overtime worked 
in such week; provided that the provisions of this para- 
graph may be modified in terms of paragraph (d) of this 
sub-section. Time worked on the house haif-holiday and 
on Sunday shall. not be included for the purposes of this 
paragraph. . 3 

(b) Subject to the provisions of paragraphs (c) and (d), time 
worked by an employee on any day in excess of four 
hours beyond the normal hours. of his shift shall be paid 
for at double time, but shall not be incluced in the total 
weekly hours for the purpose of calculating overtime 
payable in terms of paragraph (a). 

(c) Time worked on the day of the house half-holiday in 
excess of the usual number of hours worked on that day 
and time worked on Sunday shall be paid for at double 
time. This shall not apply to time worked (either normal 
time or overtime) on the production of evening news- 
papers. Night workers engaged on morning newspapers 
shall be entitled to ordinary overtime rates only for over- 
time worked on Sundays; provided, however— 

Gi) that all-time worked by such employees from the 
completion of their Friday shift—normal time and 
overtime—until the normal starting time of their Sun- 
‘day shift shall be paid for at double time; 

(ii) that subject to the provisions of paragraph (a) of this 
sub-section, such employees shall not be entitled to 
double time for time worked before the normal start- 
ting time of any other shift; and 

(iii) that such employees working a five-night week, who 
work on their day off other than that mentioned in 
paragraph (i) of this proviso, shall be paid at the rates 
mentioned in paragraph (a) of this sub-section for the 
first four hours worked and at double time for all 
further time worked on such day. 

(d) In cases where work is performed by the regular staff of 
employees on Saturdays or Sundays in connection with 
the production of late Saturday evening and Sunday news- 
papers, the excess overtime rates payable to the employees 
concerned shall, notwithstanding anything to the contrary 
hereinbefore contained, be mutually agreed upon between 
the employer and the local branch of the Trade Union, 
with the right to appeal to the Joint Board concerned 
and/or to the Standing Committee. : 

(e) In establishments where the weekly working hours pres- 
cribed in section 12 (J) of this Agreement are completed 
in five days (that is-from Monday to Friday, inclusive) 
time worked on Saturdays until 12 noon shall be paid for 
in terms of paragraphs (a) and (b) of this sub-section, and 
after 12 noon at double time. : 

(f) For the purposes of this section each week shall stand on 
its own; provided that time lost by an employee through 
illness or at the request or.by permission of the employer 
shall not be required. to be made up before overtime is 
calcuiated. : . 

(g) For the purposes of this section, overtime rates shall be 
‘calculated in terms of section 6 (3) on the rate at which 
the employee is ordinarily paid. - 

18 

-ting se halwe vakansiedag of enige 

  

) teen minstens sy gewone ‘besoldiging kragtens klousule 6 (5) van 
hierdie Ooreenkoms vir alle reistyd wat binne sy gewone werk- 
ure val en teen minstens die helfte van die besoldiging betaal- 
baar vir gewone tyd bereken kragtens klousule 6 (5) van hierdie 
Ooreenkoms vir reistyd wat buite sy gewone werkure val.’ met 
dien verstande egter dat so ‘n werknemer vir hoogstens 12 uur 
in elke kringloop van 24 wur of gedeeite daarvan vanaf die aan- 
vang van sy reis op betaling geregtig is; en met dien verstande 
dat indien hy gewerk het op die dag waarop die reis begin, hy 

_vir die dag, met imbegrip van betaling vir die werk wat hy op 
dié dag gedoen het, geregtig is op hoogstens die besoldiging vir 
12 gewone ure kragtens klousule 6 (5) van die Ooreenkoms. Vir 
die toepassing van hierdie subklousule word Sondag, die inrig« 

ander dag waarop die 
betrokke werknemer nie gewoonlik werk nie, as “pn gewone 
werkdag beskou. : 

(10) Vir die toepassing van hierdie Ooreenkoms bepaal die 
-dag waarop °n skof begin, die dag waarop die skof gewerk word’ 
en alle tyd op die skof gewerk, met inbegrip van alle tvd oor 
die gewone ure van die skof, moet beskou word as tyd ap die- 
selfde dag gewerk. oo 

(11) Dic bepalings van hierdie klousule is nie van toepassing 
op arbeiders nie. 

13. Gorryp. 

(1) Behoudens die beperkings op oortyd deur subkiousules (2) 
en (3) hiervan opgelé, moet alle ure wat bo dié in subk!ousule 

' (1) van klousule 12 van hierdie Ooreenkoms voorgeskrewe ure 
gewerk word, as oortyd beskou word en onderworpe wees aan 
die bepalings soos ‘hieronder uiteengesit. Werkgewers moet vir 
oortyddiens teen die volgende skale betaal en werknemers mag 
nie minder as dié skale aanneem nie:— 

(a) Vic die eerste ses uur oortyd of gedeelle. daarvan in ’n 
werkweek, 14 maal die gewone jioon; vir die daaropvol- 
gende vier uur oortyd of gedeeite daarvan in di¢ week 
4 maal die gewone loom; en vir verdere oortyd in die 

week gewerk dubbel die gewone loon, met dien verstande 
dat die bepalings van hierdie paragraaf gewysig kan word 
ingevolge paragraaf (d) van hierdie subklowsule. Vir die 
toepassing van hierdie paragraaf word tyd op die inrig- 
ting se halwe vakansiedag en op Sondag gewerk, nie in- 
gesiuit nie. : : 

(b) Behoudens die, bepalings van paragrawe (c) en (d} moet 
vir oortyd, wat ’n werknemer op ’n vryafdag bo vier uur 
werk. teen dubbel die tydloon betaal word, maar dit mag 
nie vir dic doel van die berekening van oortyd, betaal- 
baar ingevolge paragraaf (a), by die totale weeklikse ure 
ingesiuit word nie. 

(c) Vir tyd wat op ’n inrigting se halwe vakansiedag bo die 
gewone getal ure op daardie dag gewerk word en vir tyd 
wat op Sondag gewerk word, moet teen dubbel die 
gewone loon betaal word. Dit is nie op tyd (hetsy ge- 
wone werkure of oortyd) gewerk in verband met die 
druk van aandnuusblaaie, van toepassing nie. Nagwer- 
kers in diens by oggendnunusblaaie is alleen vir tyd op 
Sondag gewerk op die gewone oortydione geregtig; met 
dien verstande dat— 

@) alle tyd deur sulke werknemers gewerk van die vol- 
teciing: van die skof op Vrydae—gewone en ooriyd 
—tot die gewone begintyd van hul-skof op Sondag, 
betaal moet word teen twee maal die gewone loon; 

(i) behoudens die bepalings van paragraaf (a) van hier- 
die subkiousule, hierdie werknemers nie die reg het 
cp dubbele tyd vir tyd gewerk voor die gewone 
begintyd van enige ander skof nie; en : 

(iii) die werknerners wat “n week van vyf nagte werk en 
wat op hulle vryafdag werk, behalwe dié genoem in 
paragraaf (i) van hierdie voorbehoud, betaal moet 

- word teen die skale gencem in paragraaf (a) van 
hierdie subklousule vir die eerste vier uur gewerk en 
teen dubbel tyd vir alle verdere tyd op die dag ge- 
werk. 

(d) In gevalle waar die vaste personeel van werknemers op 
Saterdag of Sondag werk in verband met die druk van 
laat Saterdagaand- en Sondagkoerante, moet die ekstra 
oortydloon wat aan die betrokke werknemers betaalbaar 
is, ondanks enige ander bedoeling hierin vervat, by onder- 
linge ooreenkoms tussen die werkgewer en die plaaslike 
tak van die vakvereniging vasgestel word, met die reg van 
beroep op die betrokke Gesamentlike Raad en/of na die 
Staande Komitee. : , 

(e) In inrigtings waar die weeklikse werkure, voorgeskryf by 
klousule 12 (i) van. hierdie Ooreenkoms, in vyf dae (al. 
van Maandag tot en met Vrydag) voltooi word, moet vit 
tyd op Saterdag tot 12-wur smiddags gewerk, ooreenkomstig 

paragrawe (a) en (b) van hierdie subklousule, en na 12-nur 
smiddags, teen dubbel die gewone loon betaal word. 

(f Vir die toepassing van hierdie klousule word elke week 
afsonderlik beskou; met dien verstande dat tyd wat *n werk- 
nemer verlocr weens siekte,.of op versoek of met die toe- 

stemming van die werkgewer, nie ingewerk behoef te word 

yoordat oortydloon bereken word nie. 

(g) Vir die toepassing van ‘hierdie: kiousule word oortydione 
bereken ooreenkomstig klousule 6 (5) teen die skaal waarop 
die werknemer géwoonlik betaal’ word. Ss
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-(2y Am enaployer shail: not - -requite Or permit: Dk employee to |) 
"Work overtime for a- total period exceeding | in any! one week— 

@) tent hours;. or: 

"Oy: a number .of hours (which - may exceed: ten) fixed. by. the 
-;:,, local, Joint. Board, -or. the Standing Committee where -no 

: Joint Board exists, by notice-in writing to the employer 
.. specifying the employee, or class of employee, in respect * 

- of whom the notice is applicable, and.the period for which || 
.: and the ‘conditions under which it shall be. valid. 

~ By An employer shall -not require or permit a female employee ;. 
to work evertime— 

(a. for more than two hours on any one day; provided -how- 
ever, that this provision shall not apply in respect of over- 
“time worked on Saturday mornings in establishments 
where a five-day week is in operation; 

“ay on. more than. three’ consecutive days; 

.-{c) on more.than. 60 days in any year; ~ 

’ (d) after the completion of her daily working hours for more | 
than one hour on any day unless he has— 

. @) given notice thereof to: such employee. before midday; | 
or 

(ii) provided such employee with an adequate meal before | 
she has to commence overtime; or 

Gil paid such employee an ‘allowance of 3s. ‘(three shillings} 
‘ii sufficient time to enable the employee to obtain a . 
méal before the overtime is due to commence. 

(4) (a) Forertien whose duties require them to supervise other 
employees while they. are. employed on overtime.may be exempted 
from the -provisions of this section by 4 certificate issued by’ the 
Standing Committee, specifying a weekly wage considered to -be a 
sufficient to compensate the exempted person for any overtime | 
he is likely-to perform. 

(b) An employer shall not require or permit an employee in 
respect of whom such an exemption has been granted to perform, 

-and no such employee: shall perform, work - falling within the 
scope of any designated trade in the Industry after normal work- 
ing hours; ‘unless. journeymen in the department concerned are 
also working. at the time. 

(c) An employee in respect of whom an exemption mentioned 
“jn paragraph (a) of this sub-section has been granted shall be 

_ entitled to at least two- months’ sick leave on full pay during . 
each calendar year. 

(5) The provisions of this. section shall: not apply, in. ~ Fespect 
of fabourers. Loe 

14, Houipavs. , 
(1) The provisions herein contained are not intended to reduce 

the number of paid holidays received by an employee prior to 
the date of this Agreement ‘in excess of the number provided 
hereunder. 

(2) Minimum Annual Leave and Special Holidays. —~{a) General. 
—An employer shall allow and require each of his employees 
to take, and an employee shall take, in accordance with the 
provisions of this section, a minimum ‘of three weeks paid holiday 
leave during such year, and in addition four special paid holidays, 
namely New Year’s Day, Good Friday, the Day -of the Covenant 
and Christmas Day. The ordinary annual holiday leave shall 
accrue proportionately in respect of employment during the 
calendar. year, The special holidays. accrue in respect of the 
working week in which they fall, provided that the employee 
is in the employ of the employer ‘and. on duty the day prior to 
and also subsequent to the special ‘holiday. The requirement 
that the employee shall be on duty on the day prior to and also 
subsequent to the special holiday shall not apply in_cases of 
illness, supported by a satisfactory medical certificate if such is 
requested ‘by the employer, or where the employee is absent, 
whether on annual leave or otherwise, with the permission of 
his employer. 

(b) Night Workers on Newspapers.—A night worker on a news- 
paper, who normally works ordinary time.on more than five 

nights per week, shall be allowed and required to take and such 
employee shall take one week’s paid holiday leave during each 
year in addition to the minimum. leave mentioned in paragraph 
(a) hereof. 

(3) When and How Annual Leave shall be Taken-—(a) Subject 
to the provisions. of sub-section (12) hereof annual holiday leave 
shall be granted and taken so as to.commence not later than the 
end of the calendar year for which such leave is due and if the 
employee concerned entered the Industry during that year, it shall 
be proportionate. to the period. served. during such ‘year. The 
period during which. such leave is to be taken shall, wherever | 
possible, be arranged mutually between the employer and em- 
ployee concérned, but shail otherwise be granted and taken at 
the convenience of the employer, who, under such circumstances, 
shall make the necessary arrangements through the Chapel, or, 

_ where no Chapel is functioning, through the Joint Board'-con- 
cerned or the Standing Committee where no such Joint Board 

- @Xists. “Where the period during which leave is to_be.taken has 
been fixed in accordance with the provisions: of this sub-section, 
no alteration in such arrangements shall. be made except by 
mutual consent of the employer and employee concerned. — 

(by Annual leave shall be. granted and taken in an unbroken 
period; provided, however, that subject to the consent of the 
employer concerned. and the. approval of the Joint .Beard.-con- 
cerned, or the Standing. Committee: where no- such Joint Board 
exists, having -been.-obtained, such- leave--may -be. taken: in two-   

@: "O Werkgewer: kaw nie. "ne werknemet verplig: of toetaat:¢ om’. 
‘in n -week altesaam langer oortyd | te “werk nie a 

@. ‘10 uur; of - ‘ ae 

nO n ‘getal ure “(wat “near as ‘19. mag, wees) deur die plaaslike 
Gesamentlike, Raad,; of die Staande Koniitee as daar geen 

4 

Gesamentlike Raad bestaan nie, vasgestel deur skriftelike 
‘ kennisgewing aan-die werkgewer ‘met .vermelding van die 

- werknemer of klas werknemer ten opsigte van wie die_ 
kennisgewing. van toepassing is, en- die termyn_ waarvoor: 
ey, die yoorwaardes waarop dit geldig is, . 

- GQ} "a Werkgewer kan nie ’n -vroulike. werknemer | verplig. of” 
toclaat om ooriyd: soos volg te werk nie:— 

@) Langer ‘as twee uur op ’n dag; met dien verstande: dat hier : 
‘die bepaling nie: van ioepassing is op oottyd gewerk op. 
Sater dagoggende i in inrigtings: waar vy dae per week gewerk 
word; eo, 

(b) op meer as drie opeenvolgende dae; - 
(c) op meer as 60 dae in ’n jaar; * 

(da) na beéindiging van: haar. daaglikse werkure, tanger | as een. 
‘uur op ’n dag nie,.tensy hy— 

() dié werknemer voor: 12-wur ‘middag daarvan in keénnis 
gestel het; of : 

. Gi) aan dié werknemer ‘n toereikende ete verskaf het. voor , 
. 8¥ met oortyd moet begin;. of 

(ii) “dié werknemer betyds "n toelae van 3s. (drie sjielings): 
betaal het om haar in staat te stel om ete te 2 hutlig 
voordat met eortyd begin word, 

(4) (2) Voormanne wie se werk ‘dit is om. toesig oor ander 
werknemers - te -how. terwyl- hulle -oortyd: werk, -kan-‘van die 
bepalings yan hierdie klousule vrygestel, word | deur? ’n sertifikaat, 
uitgereik deur die Staande Komitee, waarin ’n weekloon -bepaal 
word wat deur He owerheid wat dit uitgereik het,. as- voldoende 
beskou word om die vrygestelde persoon. te vergoed vir enige 
oortyd wat hy moontlik sal werk, 

(b) ’n Werkgewer mag. nie ’n werknemer ten opsigte” van. wie 
so ‘a vrystelling verleen is, verplig of toclaat om werk wat binne 
die bestek_van enige aangewese. ambag in‘ die nywerheid val, na. 
‘gewone werkure te doen en geen werknemer mag dit’ doen nie, 
tensy vakmanne in. die betrokke afdéling” ook terselfdertyd werk. 

‘(c) Die werknemer ten opsigté van wie ’n vrysteiling, genoem 
in paragraaf (a) van hierdie subklousule, toegestaan ‘is; het reg- 
op twee maande siekteverlof met. volle - betaling gedurende elke. . 
kalenderjaar, 

(5). Die bepalings ‘van. hierdie klousule is nie op. arbeiders van 
toepassing nie. — , . ee, 

14, ‘VERLOF. 

(1) Die bepalings hierin vervat, is nie bedoel om. die etal 
betaalde verlofdae, wat voor die datum -van hierdie COoreenkoms 
bo die getal, hierin vasgestel, aan ’n werknemer- toegestaan is, te- 
verminder nie. : - 

(2) Minimum jaarlikse veriof eu spesiale vakansiedae: (a) | 
Algemeen—n Werkgewer moet, ooreenkomistig die -bepalings van 
hierdie klousule, aan sy werknemer minstens drie weke:betaalde 
vakansieverlof in elke jaar en vier spesiale vakdnsiedae, nl. Nuwe- - 
jaarsdag, Goeie Vrydag, Geloftedag en Kersdag, toegestaan, en eis 
dat sy werknemer, wat verplig is om. dit te neem, dit cok neem. 
Die gewone jaarlikse verlof loop eweredig ten opsigte van elke. 
‘kalenderjaar. op. Die. spesiale vakansiedae loop op ten opsigte 
van die werkweek waarin hulle val; met dien verstande dat die 
werknemer in die diens van. die werkgewer en op. diens is op . 
die dag voor en na die. spesiale vakansiedag. Die vereiste dat die 
werknemer die dag voor en na die spesiale vakansiedag op diens . 
moet wees, is nie van toepassing in gevalle van siekte wat deur 
n bevredigende mediese sertifikaat, indien dit deur die werkgewer | 
vereis word, gestaaf word nie, of waar die werkhemer “weens 
jaarlikse verlof of andersins, met die. toestemming van sy werk; . 
gewer, afwesig is. . 

(b) Nagwerkers op nuusblaaie—n -Nagwerker op ’n‘ ‘ nuusblad 
wat normaalweg gewone tyd op meer as vyf nagte per week werk, 
moet toegelaat en verplig word en die werknemer moet een week 
se betaalde vakansieverlof elke jaar neem bo en behalwe die’ 
minimum verlof genoem in paragraaf. (a) hiervan. 

(3) Hoe en wanneer jaarlikse verlof geneem moet word. —{a) 
Behoudens die bepaling van subklousule (12) hiervan, moet jaar- 
-likse verlof gedurende die kalenderjaar waarin dié verlof verskul- 
dig is, toegestaan. en geneem word, en as die betrokke werk- 
nemer by die nywerheid in dié jaar aangesluit het, moet. dit in 
vethouding wees met die tyd wat hy die jaar in diens was. Waar ~ 
dit ook. al moontlik is, moet die tyd waarin die verlof geneem 
moet word, onderling deur werkgewer en. werknemer gereél. word, 
maar andersins. moet dit vir die gerief van die werkgewer toc-- 
gestaan en geneem-word wat onder hierdie omstandighede die 

_ nodige reélings deur tussenkoms. van die Kapel moet tref,. of 
waar daar geen Kapel bestaan nie, deur tussenkoms van. die 
betrokke Gesamentlike Raad of die Staande Komitee waar daar 
geen Gesamentlike Raad bestaan nie. As die tydperk wanneer 
verlof geneem sal word, vasgestel. is. kragtens die bepalings van 
hierdie subklousule, mag. geen. verandering in sodanige reélings 
gemaak word nie behalwe deur onderlinge toestemming van die 
betrokke werkgewer en: werknemer. 

(b) Jaarlikse verlof moet vir -’n ononderbroke ‘tyd toegestaan 
en geneem word; met dien. verstande egter dat, behoudens die 
toestemming van- die betrokke: werknemer .en die: toestemming 
van: die betrokke: Gesamentlike Raad,. of die Staande Komitee 
waar daar geen Gesamentlike. Raad- bestaan. ‘nie, dic. verlof. in
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- periods -of cone ‘week- and two weeks or ‘two. weeks and one 

. week:. The management of an -establishment’:which .closes over 

the period during which the Christmas and’ New Year holidays | 

fall may avail itself of this provision, 

_and the approval of the Joint Board concerned, or 

Corniittee* where no such Joint Board exists, having “been. 

(c) Notwithstanding the provisions of. paragraph. (by. hereof, , 

subject to the-consent of the employer and employee concerned 
the. Standing 

obtained, annual leave not excéeding one week in any calendar 

year may-be accumulated, provided, however,. that not more 

than six weeks leave may be so accumulated. Accumulated leave 

shall be taken in an unbroken -period, provided, however that 

‘the Joint’ Board concerned or. the Standing Committee where 

no stich Joint Board exists, may. authorise the taking of such 

*, leave in‘some other manner. 

_ (d) In all cases where the taking of'a portion of annual leave 

is postponed, ot ‘such leave ‘is’ accumulated,. in accordance with 

the provisions. of paragraphs (b) and (c) hereof, the employer 

concerned shall forward to -the ldcal- Branch Secretary of the 

Trade’ Union, at the time when the employee in question takes 

the first portion of his leave, the amount due to such employee, 

as well-as the contributions due in terms of section 18, in respect 

of the period: of postponed’ or accumulated leave. The amount _ 

due.to the employee shall be paid to him by the Trade Union 

when the postponed or accumulated leave is taken, Should an 

employee, who has postponed or accumulated a portion of his 

leave in accordance with the provisions of ‘paragraphs (5) and (c) 

- hereof, change his.employment, the local Branch Secretary of 

the. Trade Union shall advise the employee’s new. employer of 

the position in this regard. 

(4) Calculation of Annual Leave. oe 

~ * ) Any period ‘during which an employee— 

(a) is absent on paid leave; or. . | 
(b) is absent from work on the instructions or at 

the request of his.employer; or Lo . 

(c) is absent from work as a result of an injury 
tained while working; or . 

“(@). is absent from work ‘owing ‘to ‘illness; .or 

(e) is required to undergo training. under the ‘Defence 

Sus- 

Shall be deemed to ‘be. employment: for the purposes: 

of sub-sections (2); (8) and (10) hereof; provided 

that— co , . - 

-- (i the provisions of paragraphs (c).and (d) shall not 

-. apply in respect of any period, of absence if the 

employee fails, after a request for such.a certifi- 
cate by: the employer, to submit to the employer 
a certificate by a. medical practitioner that he was 

prevented by his injury or by illness from doing 

‘his work; . . 

(ii) the provisions of paragraph (d) shall not apply in 
respect of any period during which the employee 
concerned has received benefits from the Health 
Maintenance Fund of .the Council nor in respect 

of that portion of any total period of absence 

during any calendar year of employment which is 

in excess of four months, When calculating any 

total period of absence no period of absence of 

less than‘one full day shall be included. 

(2)-An employer who proposes to make any deduction 

from’ the period of annual leave normally granted shall 

- submit full details of the matter to the Standing Com- 

~ mittee through the Joint Board for the area concerned, 

_if any. No such ‘deduction may be. made ‘unless and 

until the Standing Committee has approved of the 

proposed - deduction. : 

_ () Payment of Leave Pay.—The amount due in respect of 

annual Jeave shall be calculated at: the rate of the regular wage 

being paid to the. employee concerned immediately before he 

proceeds on leave and shall -be paid to him before he proceeds 

--on such leave. Where payment is made by cheque, facilities shall 

be granted to the employee concerned to enable him to cash the 

cheque on the last working day before he proceeds on leave, 

-” (6) Special Provisions: Cape Town and Country Newspaper 

Offices —In the Municipal Area of Cape Town arrangements may 

‘be made between the Chapel and employer for employees to take 

one week’s holiday and the balance in ordinary or statutory 

-holidays, and be paid therefor, ia lieu of the annual holiday 

leave provided in sub-section (2) of this section. In country news- 

paper Offices special cases of hardship in respect of taking annual 

leave may be dealt with by the Standing Committee, which may 

grant permission for a portion of the annual holiday leave to 

‘be taken on statutory holidays other than the four mentioned in 

sub-section’ (2) of. this. section, or on such other convenient days 

as may be arranged. 

(7). Provisions regarding Leave. Granted in Advance-—Where an 
employer permits an-employee to take the annual leave referred 

to in sub-section (2) heréof at. a time ‘prior to the full leave 

period having ‘acerued arid the employment of such employee 
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twee tydperke van een. week en’ twee. weke of twee weke én 
een -week géneem. kan word. 
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en -W 0 ) i. Die.bestuur van .’n inrigting. wat 
vir die tyd sluit waarin die Kers- en Nuwejaarsvakansie val, 
mag van hierdie bepaling gebruik maak. 

‘(c) Ondanks die. bepalings van paragraaf (6) hiervan mag 
. jaarlikse verlof met ’n maksirnum van ’n week in enige kalender- 
jaar oploop wanneer die toestemming van die betrokke. werk- 
gewer en werknemer en -die goedkeuring van die  betrokke 
-Gesamentlike Raad of die -Staande Komitee waar daar nie ’n 
Gesamentlike Raad is nie, verkry is; met. dien verstande egter 
dat nie meer as ses weke verlof so mag oploop nie. Opgeloopte 
verlof moet in ’n ononderbroke tydperk geneem. word; met dien 
verstande egter dat die betrokke Gesamentlike Raad of die 
Staande Komitee waar daar nie *n Gesamentlike Raad-is nie, die 
neem vari sodanige verlof op ’n ander manier kan magtig. 

(d) In alle gevalle waarin die neem van ’n- gedeelte van die 
jaarlikse: verlof wat aan ’n werknemer verskuldig is, uitgestel 
word of as sodanige veriof opgeloop het ooreenkomstig die 
bepalings van paragrawe (b) en (c) hiervan, moet die betrokke 
werkgewer aan die sekretaris van die -plaaslike tak van die vak- 
vereniging, wanneer die betrokke werknemer die eerste gedeelte 
van sy vetlof: neem, die bedrag asook die bydraes verskuldig 
kragtens Klousule 18, stuur wat aan die werknemer ten opsigte 
van sy uitgestelde of opgeloopte verlof verskuldig is. Die. bedrag 
aan die werknemer verskuldig moet aan hom deur, die vakver- 
‘eniging betaal word wanneer die uitgestelde of opgeloopte verlof 
geneem word. Indien ’n. werknemer wat ’n gedeelte van sy ver~- 
lof uitgestel. of laat oploop het kragtens die. bepalings van. pata- 

grawe (b). en (c) hiervan, -van.werk .verander, moet die ‘plaaslike 
taksekretaris van die vakvereniging ‘die werknemer se nuwe 

werkgewer van die toedrag van sake ten opsigte hiérvan . in 

kennis stel: 

(4) Berekening van jaarlikse verlof:-— 

(1) Enige tydperk waarin’’n werknemer— 

(a).met betaalde verlof afwesig is; of a 

(b) afwesig is van sy. werk op ‘las of op: versock ‘van 
“ sy werkgewer; of ‘ ; : 

- (ec) van die werk afwesig is as. gevolg van ’n besering 
opgedoen terwyl hy gewerk. het; . 

(d). van die werk afwesig is as gevolg van siekte; of 

(e) verplig is om opleiding mee te maak kragtens die 
; Verdedigingswet; 5 ‘ 

> moet vir die ‘toepassing van subklousules’ (2), (8) en 
(10) “hiervan. as, diens beskou word; met” dien . ver+ 
stande~ dat— - . po oe : “ 

@) die - bepalings van paragrawe (c) en (d) nie van 
toepassing is nie ten ‘opsigte van °*n tyd van 
afwesigheid as die werknemer versuim, na °n- 
versoek om so ‘h sertifikaat deur. die ‘werkgewer, 
om aan die werkgewer.’n sertifikaat van ‘n- 
mediese praktisyn’ voor te lé ten effekte wat hy 
deur sy besering of siekte verhinder was om sy: 
werk te doen; , 

(ii) die bepalings van paragraaf (d) mie van toepas- 
- sing is nie ten opsigte van ’n tydperk waarin die 
betrokke werknemer bystand ontvang het van 
diz gesondheidsfonds van die Raad, ook nie ten 
opsigte van dié’ gedéelte van ’n totale afwesig- 
heid van langer as vier maande in ’n kalender- 

_jaat diens nie. ‘By die berekening van totale tyd- 
perke van afwesigheid moet niks minder as een 

. volle dag ingesluit word nie. 

(2) *n Werkgewer wat aftrekkings wil doen van die jaar- 
likse verloftyd wat gewoonlik toegestaan word, moet 
voliedige besonderhede daarvan aan die Staande 
Komitee deur die Gesamentlike Raad vir die be- 
trokke gebied (as daar een is) voorié. Geen sodanige 
aftrekking kan gedoen word nie tensy en totdat die 
Staande Komitee die voorgestelde aftrekking goed- 

gekeur het. 

(5) Betaling van verlofbesoldiging—Werkgewers moet die 
lone wat ten opsigte van-jaarlikse verlof aan die werknemer ver- 
skuldig is, en bereken is teen die skaal van die gereelde lone wat 

aan hom betaal word onmiddellik voordat hy met verlof gaan, 

aan hom betaal voordat hy met verlof gaan. As betaling per 

tjek gedoen word, moet dit aan die betrokke werknemer oorhan- 

dig word en hy moet in staat gestel ‘word om die tjek op die 

laaste werkdag voordat hy met verlof gaan, te wissel. 

(6) Spesiale bepalings—Kaapstad en plattelandse koerantkan- 

tore—In die munisipale gebied van Kaapstad kan reélings tus- 

sen die Kapel en die werkgewer getref word dat werknemers een 

week verlof en die res as gewone of wetlike vakansiedae kan 

neem, en daarvoor betaal word, in plaas van die jaarlikse verlof 
voorgeskryf by subklousule (2) van hierdie klousule te neem. In» 
platielandse koerantkantore kan spesiale gevalle van ongerief wat 
betref die neem van jaarlikse verlof, deur-die Staande Komitee 

behandel word wat -toestemming kan verleen om ’n deel van die 

jaarlikse vakansieverlof te neem op ander wetlike vakansiedae 

as die vier wat in subartikel (2) van hierdie artikel genoem word, 

of op ander gerieflike dae soos gereél kan word. ~ 

(7) Bepalings betreffende verlof wat vooruit toegestaan word.— 

Ingeval ’n werkgewer na goeddunke ’n werknemer toelaat om sy 

jaarlikse verlof,. genoem™in subklousule (2). hiervan, te. noem 

voordat ‘die volle, termyn van die -verlof verskuldig . is: en. die 
y
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_the’ employer concerned ‘ is: terminated . before ‘the “31st 
‘ember of" that: year, the question of any -excéss holiday leave 
shalt be dealt with as follows:-— . eS     

   

_-or is dismissed for reasons -justifying’ summary dismissal 
‘tghall refund to his employer forthwith on termination: of ° 

his employment the sum equivalent to: any excess holiday 
pay "he may have been given, - 

: (b)-An employee whose. employment. is terminated through.no | 
: fault of his: own shall not be liable to make any refund. | 

or’ perform-any gratuitous’. service. in repayment of any 

excess holiday pay he.may have received; provided, how- 

‘ever, that on. his obtaining new employment the previous 
“employer shall: be. entitled to claim and receive from the 

_ next:employer of the employee concerned the sum. equiva- 
, lent to..that portion .of the holiday leave paid to the 
“employee and.stamp contributions. in. respect of the leave 
‘period for which the new employer becomes Hable. This 
amount shall be -paid. to the previous employer on. or 
before the 31st’ December. of the year during which the | 
leave accruéd,: or ‘on the termination of the employment 

_.of.. the,.employee with the employér concerned if” such 
termination takes place before the end of such -year, 

“© When. in “terms of paragraph (b) of this “sub-section, an’ 
employér is called upon ‘by the previous employer of one 
6f his employees torefund holiday pay-in respect of a 
period: of -leave, which: was ‘granted and taken before. such 
jeave accrued, the amount of the refund payable by such 
employer ‘shall be at the rate of wages paid by the previous 
employer to such employee: when the leave in question was 
granted and taken. - : ~ 

_(8). Termination of . Employment Before Leave Taken——(a) |. 

Should an employee leave the service of .an employer. before 

. having been granted the holiday leave accruing to him forthe — 

calendar year, the employer concerned: shall: forthwith on. the 

termination of.the employment, of that employee pay to the local 
Branch Secretary of ‘the Tradé Union the amount due in. respect 
of the proportionate holiday leave accrued in terms of sub-sections 
(2) and: (3).Such amount - shall: be calculated. at the rate of 

3/49ths of the wage being paid to the employee when his employ- 

ment ‘was: terminated for each week of employment and .shall 

be paid: to-the,employee by- the Trade..Union when he. takes | 
his leave: © provided, however, that. in respect.of employees’ of 
the class. mentioned in sub-section (2) (b) hereof, the amount due 

shall be: calculated at the rate of 1/12th of the wage’ being paid 
to the employee. when_his employment was terminated for each 
week of employment. Broken weeks shall be paid’for in propor- 
tion, The-employer concerned: shall also at the time the employee 
leaves -his service forthwith. stamp the contribution book, issued 
in respect of such employee in ‘terms of section 18 (8) (b)-for the 

proportionate period of holiday leave accrued. . 

  

-- (b), When the term of ‘employment extends over a period of 
four weeks or-more, the. employee shall. be regarded as regularly 
employed, and be entitled to holiday. leave pay. for the whole 
period, even if during a portion of that period he was not em- 

‘ ployed on full time. 

(9) Return of Employees Not Granted Leave-—On or before 
the 15th January. of each-year, an. employer shail submit to the 
Joint Board concerned, of the Standing Committee where no 
such Joint Board exists, ‘a return of his employees who did not 
take their annual leave during the preceding year. : 

‘\ 

_ (10) Special Holidays—As stated in sub-section (2) hereof 
employees shall receive a paid holiday for New Year’s Day, Good’ 
Friday, the Day of the Covenant and Christmas Day; provided 
that Boxing Day may be. substituted for New Year’s Day and 
Easter Monday (or Easter Sunday in the case of night workers 
on morning newspapers) may be substituted for Good. Friday, 
by the employer giving notice to the Chapel one week'in advance, 
in which case the provisions of this sub-section relating to New 
Year's Day and Good Friday shall apply. in respect of the sub- 
stituted days. Similarly any working day may be substituted for 
the Day of the Covenant, provided that such day is subsequent 
to such holiday and within the same calendar year. An employee 
fequired to’ work on New Year’s Day, Good Friday, the Day 
of the Covenant or Christmas Day shall be paid for the whole 
day at-double time and, in the case of Christmas Day, shall, in 
addition, be given another day’s holiday with pay. All time 
worked on- any of the spectal holidays mentioned in. excess of 

_ the number of hours usually worked on the relative shift shall 
be paid for at double time. Should any of the above-mentioned 
special paid holidays fall on a Sunday, the following day shall 
be regarded as the paid holiday, provided that the Standing 
Committee may grant exemption from this provision in the case 
of.morning newspapers. If any of the above-mentioned special 
paid holidays falls on a. Saturday, employees who work a five- 
day week and are not required to work on such Saturday, shall 
be paid a full day’s pay in.respect.of such holiday or be granted 
another full day’s. holiday with pay. ; : 

(11) Statutory Holidays Other than Special ‘Holidays:-—Work 
on statutory holidays othet than the special holidays mentioned 
in sub-section (2) shall be paid for.at ordinary rates. An 
emplover who. intends to close his:establishment, or any. portion 
thereof, on: a “statutory: holiday..shall give the Chapél, or the 
-employees affected. where’ there: is‘no Chapel, not less than-twelve 
working * hours’ notice . in’ writing of :such ‘fact. .Should an. 
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| diens van sodanige ¢ 

- 34 Desember:van daardie jaar: beéindig ‘word, moet daar as_volg 
F opgetree word ten’ opsigte van enige oortollige -verlofbétalings :-— | 

“"(@) Any ‘such employee who voluntarily ‘leaves his émployment |: 

. verlof toegestaan word.   

ma 

werknemer by die: betfokke werkgewer voor - 

' (a) Enige ‘sodanige-Werknemer wat vrywillig sy. diens verlaat, 
‘of ontsidan word.om.redes wat .ontslag régverdig, is adn- 

’ gpreeklik vir die terugbetaling aan sy werkgewer van die . 
_ bedrag gelykstaande met oorverlof wat aan hom toegestaan . 

. (b)-’n Werknemer. van wie die diens. buite sy toedoen -beéindig - 
-- word, behoef nie ten opsigte van enige oorverlofbetaling 
. wat-hy ontvang het, enige bedrag terug te betaal of: gratis 

‘te -werk. nie; met dien verstande dat, wanheer hy ’n nuwe- 
betrekking kry, die vorige werkgewer geregtig. sal wees-om 
van die-volgende werkgewer van die betrokke. werknemer~” 
*n bedrag wat gelykstaande is met dié gedeelte. van verlof- . 
betaling wat aan die. werknemer betaal. is asook ‘seél- 
bydraes ten opsigte van die verloftyd waarvoor die nuwe- 
werkgewer verantwoordelik word, .te eis en ‘te ontvang, +: 
Hierdie.bedrag -moet voor of op 31: Desember van die jaar . 

~.-waarin: die.verlof opgeloop het, of by diersbeéindiging ‘van, .” 
die betrokke werknemer indien sodanige beéindiging -voor | 

. die einde van sodanige jaar plaasvind, aan-die vorige werk~ - 
‘gewer betaal word... a . eT 

(c) Wanneer van °n ‘werkgewer ingevolgs. paragraaf (b) van 
~~" “hierdie subklousule deur die vorige werkgewer van’ een. van 

sy. werknemers geéis word om verlofbetaling. ten opsigte 
van ’n verloftyd wat toegestaan: en geneém is voordat dit 

. opgeloop ‘het,: terug te betaal, moet: die bedrag van die’ _ 
terugbetaling wat aan-.die werkgewer terugbetaal’ moet. 

' word, teen’ die loonskaal. wees wat deur-die. vorige werk- . 
gewer aan die wefknemer betaal is toe die betrokke. verlof 

/ toegestaan en geneem is, a 

(8) Begindiging van diens voOrdat.verlof geneem is—(a).As ’n.. 
werknemer die diens van ’n werkgewer'verlaat’ voordat die.verlof.. 
toegestaan is wat hom vir die.kalenderjaar toekom, moet7die’ 
-betrokke werkgewer onmiddellik by begindiging van dié diens van; - 
daardie werknemer aan die. plaaslike taksekretaris van die vak-. 
vereniging die bedrag. betaal. wat ten opsigte van. die eweredige. 
verlof ingevolge subklousules.:(2) en (3) .opgeloop het. Hierdie , 
-bedrag moet-bereken word teen 3/49stes:van die loon. wat aan 
die werknemer betaal is toe sy diens beéindig is vir. elke. week- 

- gewerk,-en dit moet aan.-die. werknemer deur,die vakvereniging 
betaal. word wanneer. hy .sy. verlof ‘neem; met. dién verstande- 
egter dat die’ verskuldigde bedtag -ten’ opsigte: van werknemers ~ 
van die klas. genoem in subklousule (2) (b) hietvan, bereken moet 
word, teen 1/12de van die ‘loon wat ‘aan die werknemer. betaal is, _ 
toe: sy diens geéindig het, vir elke week.diens. Vir dele van ‘weke . 
moet na verhouding betaal. word. Wanneer: die werknemer sy: 

-diens verlaat, moet die betrokke werkgewer die werknemer. se 
bydraeboekie, ingevolge*klousule 18-(8) (5) ‘uitgereik, onmiddellik 
ten opsigte van die eweredige verlof stempel. . oe 

:. (b) Indien‘ die dienstyd oor ’n.tydperk van vier weke of langer 
strek; word dit beskou dat die werknemer. in. gereelde diens ‘is. - 
en. op .verlofbetaling vir die. hele. tydperk. geregtig. is, selfs al 
het hy gedurende ’n deel van daardie tydperk nie voltyds gewerk | 
nie. ~ ts - 

(9): Opgawe van werknemers aan wie geen verlof. toegestaan is ~ 
nie-—Voor of op 15 Januarie van elke jaar moet ’n_ werkgewer. 
aan die betrokke Gesamentlike Raad, of die Staande’ Komitee 
waar daar nie ’n Gesamentlike Raad bestaan nie, ’n opgawe- 
stuur van sy ‘werknemers wat nie verlof gedurende die vorige - 
jaar geneem het nie. co Coo 

(10) Spesiale vakansiedae—Soos gemeld in. subklousule (2)° 
| hiervan moet werknemers vir Nuwejaarsdag,, Goeie Vrydag, 
Geloftedag en Kersdag ’n vakansiedag met betaling toegestaan 
word; met dien verstande dat ’n werkgewer, deur daarvan ’n week 
vooruit aan die Kapel kennis te.gee. .Tweede Kersdag in plaas van. - 
Nuwejaarsdag: en Paasmaandag (of Paassondag in‘ die geval. van ~ 
nagwerkers op. oggendkoerante). in plaas van Goeie Vrydag -mag- 
stel, en in dié geval is die bepalings van hierdie subartikel betref- 
fende Nuwejaarsdag en Goeie Vrydag ‘van krag ten opsigte van 
die vervangende dae. Net so mag Geloftedag deur.enige werk- | 
dag vervang word, met dien- verstande dat. sodanige ‘dag ina - 
genoemde vakansiedag en binne dieselfdé kalenderjaar val. ’n . 
Werknemer wat op Nuwejaarsdag, Goeie Vrydag, Geloftedag 
of Kersdag moet werk, moet vir die hele dag dubbel die gewone © 
loon betaal worden in die geval van Kersdag moet daar boonop 
nog ’n ander dag vakansie met betaling -gegee word; Vir alle ~ 
tye wat daar op enigeeri van die genoemde spesiale, vakansiedae 
meer as die gewone aantal ure op die betrokke skof gewerk 
word, moet dubbel die gewone loon betaal word. Ingeval enigéen 
van die bogenoemde spesiale betaalde- vakansiedae op ‘n Sondag - 
val, moet die volgende dag. beskou word as die betaalde vakansie- 
dag; met dien verstande dat die Staande Komitee in die geval : 
van oggendkoerante vrystelling van ‘hierdie bepaling kan’ verleen. 
As enigeen van bogenoemde spesiale betaalde vakansiedae op ’n - 
Saterdag val, moet werknemers wat ’n vyfdaagse week~ werk ‘eri. 
nie op. die Saterdag hoef te werk nie, ’n volle dag se loon ten 
opsigte van die vakansie betaal of nog ’n volle dag vakansie met 

a 

(i) ‘Wetlike vakansiedae, uitgesonderd spesiale vakansiedae— 
Vir werk wat gedoen word op wetlike vakansiedae, uitgesonderd,’ 
die spesiale vakansiédae genoem in subklousule: (2), ‘moet ‘teen - 
gewone.,skale betaal. word. ’n Werkgewer wat -voornemenis  is- 
om sy. inrigting of ’n gedeelte daarvan op ’n wetlike vakansiedag 

-te sluit, moet die-Kapel.of-die betrokke werknemers, waar daar 
. géen.Kapel.is nie, minstens 12 werlture vooraf daarvan skriftelik .
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employer, after having given such notice, require an employee 

to work on such day, he shall pay such employee at least. one 
and a half days’ pay in respect thereof; provided, however, that 

this provision shall not apply if the employer gives the employee 
concerned not less than ‘one clear working day’s notice of bis 
change of intention. , 

(42) Person Who Has Been Unemployed Not Compelled to 
Take Leave-—An employee who has been unemployed, or absent 

- from work because of ‘illness,.for a continuous period of not 
less than four weeks during a calendar year shall not be com- 
pelled to take the annual leave due to him im respect of such 
year. Should such an employee elect not-to take his annual 
leave, the employer concerned shall pay the amount due in 
respect of the proportionate holiday leave accrued in terms of 
sub-section (2) to the Local Branch Secretary of the Trade Union 
not later than the end of the calendar year concerned, Such 
amount shall be calculated at the rate of 3/49ths of the wage 
being paid to the employee at the efd of such year for each 
week worked, and shall be passed on by the Trade Union to 
the employee as a payment in lieu. of the holiday leave accrued, 
provided, however, that the provisions of this sub-section shall 
not apply in the municipal area of Cape Town in cases where 

‘the employee in question is employed by a firm where special 
arrangements have been made in. terms of sub-section (6) between 
the Chapel and the employer concerned. 

(13) The provisions of this section shall not apply in respect 
of labourers. , 

15. Daty Time SHEETS. 

_ (D) An employer shall require his employees, other. than appren- 
tices and labourers, to submit daily, and such employees shall so 
submit to their employer, time sheets,.as per the following 
specimen, which shall be furnished by the employer, showing 
the class of work performed and the hours spent upon each 
separate job, provided, however, that the provisions of this sub- 
section shall not apply in respect of those establishments or 
sections of establishments, which are engaged solely on the 
production of newspapers and are equipped with adequate time 
clocks. The employer. shall post the Time and Wages Register, 
from such daily time sheets or from clock cards and shall retain 
them for inspection for at least three years.   
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in kennis stel. As *n werkgewer, nadat hy dié kennis gegee het, 
eis dat ’n werknemer op dié dag moet werk, moet-hy die werk- 
nemer vir so ’n dag 1+ dag se loon betaal; met dien verstande 

_egter dat hierdie. bepaling nie van toepassing is as die werkgewer 
die betrokke werknemer minstens een volle dag vooraf kennis 
van sy verandering van voorneme gee nie. , 

_ (12) Persone wat werkloos was, word nie verplig om verlof te 
neem. nie-——'n Werknemer wat vir ’n ononderbroke tydperk van 
minstens vier weke gedurende ‘n kalenderjaar werkloos was of 
afwesig van sy werk weens sickte, mag nie verplig word om die 
jaarlikse verlof te neem wat aan hom ten opsigte van daardie 
jaar verskuldig is nie. Ingeval so ‘n werknemer verkies om nie. 
sy jaarlikse verlof te neem nic, moet die betrokke werkgewer die 
bedrag verskuldig- ten opsigte van die eweredige vakansieverlof 
wat kragtens subklousule (2) opgeloop het, aan of voor die ende 
van die betrokke kalenderjaar aan die plaaslike taksekretaris van 
die vakvereniging betaal, Dié bedrag moet bereken word teen 
3/49stes van die loon wat aan die einde van dié jaar aan die 
werknemer vir elke week gewerk betaal word, en moet deur die 
vakvereniging aan die werknemer oorbetaal word as betaling 
in plaas van die opgeloopte vakansieverlof; met dien verstande 
egter dat die bepalings van hierdie subklousule nie in die munisi- 
pale gebied van Kaapstad van toepassing is in gevalle waarin 
die betrokke werknemer in diens is by ’n firma waar spesiale 
reélings kragtens subklousule (6) tussen die Kapel en die betrokke 
werkgewer getref is nie. . 

(13) Die bepalings van hierdie klousule is nie op arbeiders van 
toepassing mic, 

15. DAAGLIKSE TYDREGISTERS. 

(1) *n Werkgewer moet sy werknemers, uitgesonderd vakleer- 
linge en arbeiders, verplig, en sulke werknemers moet aan dié 
opdrag voldoen, om daaglikse tydstate by hom in te dien soos in 
onderstaande voorbeeld aangetoon, wat deur die werkgewer  ver- 
strek moet word, -en wat die soort werk gedoen en die ure wat 
elke afsonderlike werk vereis het, aantoon; met dien verstande 
eater dat die ‘bepalings van hierdie subklousule nie van toepas- 
sing is nie op die inrigtings of afdelings van inrigtings wat uit- 
sluitlik besig is met die druk van nuusblaaie en voorsien is van 
doelmatige tydklokke. Van hierdie daaglikse tydstate of van 
klokkaarte moet ’n werkgewer die tyd- en loonregister inboek, en 
hy moet die daaglikse tydstate vir ten minste drie jaar vir onder- 
soek beskikbaar hou. 

DAILY TIME SHEET. 

Name of Employee 

Job. No. Name and Description of Fob. Kind of Work. 

Date. 

Time Started. Time Taken. Remarks, 
  

  

            
  

J hereby. declare that on the. above: date I was-employed by the. 
performed work as indicated for the periods shown above. 

Printing Co., and 

  Signature-of Employee. 

(2) An employer-shiall require all apprentices in his employ to complete in duplicate, and apprentices shall so complete, a daily record, 

which shall be furnished by the employer, in the following form of all work done and also time spent on technical education:— 

  

\ 

Job No. Name of Customer. Description of Job and Work Done. 
TIME. 
  

Ordinary. Overtime. 

  

  

  

  

  

Signature of Apprentice. 

  

Time 

      
An-apprentice shall hand.one copy. of such record to the fore 

Technical Studies . 

At Technical College 

ICorrespondence 
Course. 2... eee 

man of his departm2nt every dayand shall retain the duolicate co “igs - 

spent on | Firm’s Time.} Qwn Time. 
  

  

            
during the period of his apprenticeship. - Such duplicate copies shali be produced by an apprentice for inspection upon demand. by an official 

of the Council or the National Printing Apprenticeship Committee. 
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(0 “DAAGLIKSE TYDSTAAT, 

> 2 SO ye Z . . a wos 

  

  

  
  

Jo Naati van Werknemen nnn enn vn —— winice’, Datum 

Taak No. | “Naam én beskrywing van taak. Soort werk. . Tyd begin. Tyd-geneem.., - Opmerkings.. - 
  

  

          
    
  

.... BK verklaar dat ek op bogenoemde datum by aie 
__din diens.was-en die tye soos hierbo vermeld. gewerk het. 

_-drukkersmaatskappy Lo 

  Handtekening van werknemer.... 

  

Datum... 

‘ 
(2) ’n Werknemer moet sy vakleerling opdrag gee, en vaklecrlinge moet die opdrag uitvoer, oma daaglikse register in onderstaande - 

-vorm in tweevoud in te vul betreffende alle werk gedoen, asook van tyd aan tegniese onderwys bestes:— - 

  
  

  

  

  

  

  

  

  

        

  

  

      
  

Be “Typ.” 
Datum. Taak. No. Naam van klant. Beskrywing van taak en werk .gedoen. - | 

. , : Gewone. Oortyd. 

Handtekening van vakleerling. 

wo : Tyd aan tegniese stu- | Firma setyd) Eie tyd. . ne whe 
, dies bestee....... : : J bel se 

By tegnicse kollege. . . 

Korrespondensiekur: 
SUS. .cceeeececceas .     
  

*n Vakleerling moet een kopie van hierdie register iedere dag aan die voorman van sy afdeling oorhandig en die duplikaat gedirende . 
sy leertyd bewaar. Hierdie duplikate moet deur vakleerlinge getoon word wanneer *n beampte van die Raa 
vakleerlingkomitee dit vir ondersoek wil sien. 

EMPLOYEES AND CERTIFICATES OF 16. RECRUITMENT OF EM 
oo, EMPLOYMENT, . 

(1) No employer shall engage an employee of a class covered 
by the terms of this Agreement unless and until such person has 
furnished such employer with a certificate signed by a registered 
medical practitioner to the effect that such person is not sufiering 
from any infectious or contagious disease; provided, however, that 
the provisions of this sub-section shall not. apply in respect of 
an employee, who is already a member of the Trade Union or 
was employed elsewhere in the Industry immediately before 
being engaged, nor when a casual labourer is engaged fora period 
not exceeding six consecutive working days. 

(2) For the purpose of determining the wages payable to 
employees whose wages are based on the length of their 
experience, and for the purposes of the Joint Unemployment 
and Provident Funds, every employer shall issue a certificate of 
employment free of charge to an employee of this class at the 
time when he leaves such employer’s service, and forward two 
copies of such certificate to'the Local Branch Secretary of the 
Trade Union; the certificate shall show the employee’s name 
in full, address, occupation and. rate of wages paid, together 
with the dates of his entering and leaving the service of the 
employer and the reason for the termination of employment. 

17. TERMINATION Of CONTRACT OF EMPLOYMENT. 

()-A weekly employee or his employer shall give not less 
than one working week’s notice and, where the necessary exemp- 
‘tion to authorise his payment on a monihly basis has been 
obtained, a monthly. employee or his employer shall give not less 
than one calendar monih’s notice to terminate the contract of 
employment; provided that this shall not effect the right of an 
employee or an employer to terminate the contract of employ- 
ment without notice for any cause recognised by law as sufficient; 
and provided further that all such notices of termination of 
employment shall be in writing.. . ae 

2) The employer of an employee, who is unable to work 
because of illness, shall. not for that reason terminate that 
employee’s contract of employment; provided, however, that if 

. the employee’s absence from work exceeds a period of four 
months the contract of employment of that employee may be 
terminated by the émployer. giving the employee due notice of 
his intention to: terminate the contract. Should an employee serve 
a period of imprisonment, either civil or criminal, ‘his contract 
of employment shall be deemed to have been terminated without 

notice, ‘ : Ly   

d of die Nasionale Drukkers- 

“16. WERWING VAN WERKNEMERS EN DIENSSERTIFIKATE. -_ 

_() Geen werkgewer mag ’n werknemer van ’n klas: gedek deur’ 
die bepalings van hierdie Ooreenkoms in-diens’ feem nie, tensy - 
en totdat so "n persoon die werkgewer voorsién het van °n sertifi- 
kaat geteken deur ’n geregistreerde mediese praktisyn ten. effekte 
dat hy nie aan ’n besmetlike of aansteeklike siekte. ly nie; ‘met 
dien verstande egter dat die bepalings van hierdie subkiousule niz_ 
van toepassing is ten opsigte van °*n: werknemer wat alréeds 
*n lid van die vakvereniging is of wat elders in diens was in die 
nywerheid. onmiddellik voor indiensneming nie en ook. nie wan- 
neer *n los werknemer in diens is vir ’n tydperk van hoogsiens 
ses agtereenvolgende werkdae nie. , oe 

(2) Ten‘einde die lone te kan vasstel wat aan werknemers van - 
wie die lone op die duur van hul ondervinding gebaseer is, 
betaal moet word en vir die doelstellings van die Gesamentlike, 
Werkicosheidsfonds, en die Voorsieningsfonds, moet elke ‘werk-- 
gewer aan elke werknemer wanneer hy die werkgewer se diens 
verlaat, ’n dienssertifikaat gratis uitreik en twee afskrifte van die 
sertifikaat aan die plaaslike sekretaris van die betrokke tak van - 
die vakvereniging stuur; die sertifikaat moet die werknemer. se. 
naam voluit, adres, ambag' en die loon wat betaal is, aantoon; asook 
die datums waarop hy by die werkgewer in en uit diens getree. 
het en die rede waarom sy diens beéindig is, ‘ oo 

17. BEEINDIGING VAN DIENSKONTRAK. ~ - 

(1) ’n' Weeklikse werknemer of sy werkgewer moet minstens 
een werkweek diensopsegging gee en as die nodige vrystelling © 
verkry is om sy betaling op *n maandelikse basis te magtig, moet 
°n maandelikse werknemer of sy werkgewer minstens een kalender- 
maand kennis gee om die dienskontrak te beéindig; met, dien- 
verstande dat dit nie die reg van ’n werknemer of 'n werkgewer 
raak om die dienskontrak sonder kennisgewing ‘te beéindig om 
‘a rede wat by wet as voldoende erken word nie; en voorts met 
dien verstande dat dergelike kennisgewing van diensbetindigings 

| skriftelik moet wees. ; . - 

. Q) Die werkgewer van ’a werknemer wat weens giekte ofgeskik 
is vir werk,-mag nie om daardie rede die werknemer se. diens- 
kontrak bedindig nie; met dien verstande egter dat.indien die 
“werknemer. se afwesigheid by die werk ’n tydperk van vier 
maande oorskry, die dienskonirak van daardie werknemer déuz 
die werkgewer betindig kan word met gepasie kennisgewing 
van sy voorneme om die kontrak te beéindig. Ingeval ’n werk-~ 
nemer ’a tydperk van tronkstraf uitdien, of burgerlik of krimineel, 
word dit beskou dat sy dienskontrak sonder kennisgewing bedindig | 

is. eT 
93 .
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(3) The notice referred to in sub-section (1) shall not.run con- 

currently with nor shall notice be. given during the employee’s 

absence.on leave or because -of illnéss, provided ‘that the period 
of absence because of illness does not exceed four months, 

_ (4) An employer shall provide’ his employer with work during 

the whole period of such notice or in lieu thereof: shall pay such 

employee an amount not less than— | , 

(a) if a weekly employee, the weekly remuneration which the 

employee was receiving immediately. prier tothe date of 
such ‘notice; - 

(b) if-a monthly employee, remuneration at the rate which the 
employee was receiving immediately prior to the date of 
such notice. — : 

(5) The notice referred to in sub-section (1) shall be given— 

(a) in the case of a weekly employee not later than the close 
of. the employee’s normal ‘shift. on the last day of the 
working week of the establishment: 

.(b) in the case of a monthly employee not later than the close 

of the employee’s normal shift on the first of the month. 

(6) The provisions, of this section shall apply in respect of 
regular employees only. , . 

18. CONTRIBUTIONS, 

(1) General Fund.—Every employer shall contribute to the 
General Fund of the Council 11d. (elevenpence) per week for 
each employee employed by him for whom wages are prescribed 

in section 6 (1) éa) and, (b), Tables 20 and 21 of section 40 
and Table 23 of section’ 43, and for apprentices during the last 
year of their apprenticeship; 7d. (severp2nce) per week for each 
employee for whom ‘wages are pzescribed in sections 6 (1) (c) or 
(d), 31, 34, 36. Table 22 of section 40 and Tables 24 to 32 
of section 43 of this Agreement, and for apprentices during the 

" years preceding their last year of apprenticeship; and 2d. (two- 
pence) per week for each labourer emp'oyed in the magisterial 
distticts. mentioned in section 46 of this Agreement. — 

  

Q) Joint’ Unemployment. Fund.—Every employer shall contri- 

bute to the Joint Unemployment Fund of the Couascil the sum 

of 4s. 1d. (four shillings and one penny) per week, in respect 

| of each employee employed by him who is a member of the 
Trade Union and for whom wages are prescribed in section 
6 (1) (a) and-(b), Fables 20 and 21 of.section 40 and Table 23 

of section 43; 2s. 2d. (two shillings and twopence) per week in 
respect of each apprentice who is a member of the Trade: Union - 
and is in the last year of his apprenticeship; 1s. (one shilling) 

- per week for each employee employed by him who is a member 
of the Trade Union, has had two years’ or more experience 
in.the Industry, and. for whom wages are prescribed in sections 

6 (1) (c) or (ad), 31, 34, 36, Table 22 of Section 40 and Tables 

24 to 32 of section 43 of this Agreement and for each apprentice, 

who is a member of the Trade Union, during the years preceding 
his last year of apprenticeship; and 5d. (fivepence) per week for 
each employee employed by him who is a member of the Trade 

. Union, has had less than two years’ experience in the Industry | 
and for whom wages are prescribed in sections 6 (1) (c) or (ad), 31, 
34, 36,. Table 22 of section 40 and Tables 24 to 32 of section 43 
of this Agreement.” / : 

(3) Provident .Fund—Every employer shall contribute to the 
Provident Fund of. the Council the sum of 15s. (fifteen shillings) 
per week in respect of each employee employed by him in 
respect of each employee employed by him who is a member 
of the’ Trade Union-and for whom wages are prescribed -in 
section 6 (1) (a) and (b), Tables-.20 and 21 of :section 40 and. 
Table 23 of section 43: 7s. 6d. (seven shillings and sixpence) per 

week in respect of each employee employed. by» him who is a 
member of the Trade Union, has had two years’ or more exper- 
jence in the Industry and for whom wages are prescribed in 
sections 6 (1)'(c) or (d), 31, 34, 36, Table 22 of section 40 and 
Tables 24 to 32 of section 43 of this Agreement; and 5s. (five 
shillings} per week in respect of each apprentice who is a member 
of the Trade Union. : 

_ (4) Medical Aid F und—Every employer. shall contribute to 

the Medical Aid Fund of the Council the sum of 6s. (six shillings) 
per week in respect of each employee employed by him, who is . 
a member of the Trade Union and for whom wages are prescribed 
in section 6 (1) (a) and (b), Tables 20 and 21 of section 40 and 
Table 23 of section 43 and in respect of each apprentice, who 

is a member of the Trade Union and is in his last year of appren- 

ticeship; 5s. 6d. (five shillings and sixpence) per week in respect 
of each employee emiployed by him who is a member of the | 
Trade Union, has had two years’ or more experience in’ the 
Industry and for whom wages are prescribed in sections 6 (1) (c) 
or (d), 31, 34, 36, Table 22 of section 40-and Tables 24.to 32 
of section 43 of this Agreement; anda similar amount of Ss. 6d. 
(five shillings ahd sixpence) per week-in respect of. each appren- 
tice, other than one in his last year ‘of apprenticeship, , employed 
by him who is a member of the Trade Union. The contributions 
mentioned in this.sub-section shall not :be payable in respect.of | 
employees of the classes mentioned, who are. members of Medical 
Aid Societies or similar organisations, which the Standing Com- 
mittee; in its discretion, has registered for this purpose; and the 
deductions for the Medical Aid Fund mentioned ‘in sub-section ‘ 
(6) hereof. may not be made from the wages of such employees. 
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(3) Die diensopsegging genoem in subklousule (1) mag nie 
saamval met en mag diensopsegging nie gegee word gedurende die 
werknemer se afwesigheid met verlof. of afwesigheid weens siekte 
nié; met dien verstande dat die: tydpetk van-afwesigheid weens 
siekte, nie meer as vier maande duur nie. , 

(4) ’n Werkgewer moet. sy werknemer dwarsdeur die hele diens-. 
opseggingstyd van werk voorsien, of in plaas daarvan ‘moet hy die 
werknemer ’°n bedrag betaal van. minstens— ‘ 

(a) as hy ’n weeklikse werker is, die weeklikse besoldiging wat 
: ‘die weérknemer onmiddellik voor die datum .van die’ 

diensopsegging ontvang het; . 

(b) as hy ’n maandelikse werker is, besoldiging teen die skaal 
wat hy onmiddellik voor die datum van die diensopseg- 

. ging ontvang het. . . 

(5) Die diensopszgging genoem in subartikel (1) moet gegee 
word: : 

(a) in, die geval van ’n weeklikse werknemer aan of voor die, 
-einde van die werknemer se gewone skof op die laaste 
dag van die werkweek van die inrigting; 

(5) in. die geval van *n maandelikse werknemer aam' of voor 
die einde van die werknemer se gewone skof op die eerste 
van die maand. . 

(6) Die bepalings. van hierdie klousule is slegs op geréelde 
werknemers van toepassing. . 

18. BYDRAES. 

(1) Algemene Fonds——Tot die algemene fonds van die Raad 
meet. elke werkgewer 11d. (elf pennies). per week bydra vir elke 
werknemer in sy diens vir wie lone voorgeskry{ word in klousule 
6 (1) (a) en (6), tabelle 20 en 21 van Klousule 40 en tabel 23 
van klousule 43, en vir vakleerlinge- gedurende die Jaaste jaar 
van hul Jeertyd; 7d. (sewe pennies) per week vir elke werk- 
nemer vir wie lone voorgeskryf word in klousules 6 (1) (c) of 
(d), 31, 34, 36, tabel 22 van klousule 40 en tabelle 24 tot 32 van 
klousule 43. van ‘hierdie OGoreenkoms, en vir vaklverlinge gedu- 
rende die jare. voor hul laaste leerjaar; en 2d. (twee pennies) 
per week vir elke arbeider in diens in die landdrosdistrikte ge- 
noem in klousule 46 van hierdie Ooreenkoms. : 

(2) Gesamentlike Werkloosheidsfonds-—Tot die gesamentlike 
werkloosheidsfonds van die Raad. moet elke werknemer 4s. 1d. 
(vier sjiclings en een pennie) per week bydra ten opsigte van 
elke werknemer by hom in diens wat Hid van die vakvereniging 
is en vir wie lone. voorgeskryf word in klousule 6 (1). (a) en (0), 
tabelle 20 en 21 van klousule 40 en tabel 23 van Klousule 43; 
2s. 2d. (twee sjrzlings en twee pennies) per week ten opsigte van 
elke vakleerling wat lid van die vakvereniging is en in sy laaste 
leerjaar is; Is. (een sjieling) per week vir elke werknemer by. 
hom in diens wat lid van die vakvereniging is, wat twee jaar of 
meer ondervinding in die Nywerbzid gehad het en vir wie lone 
voorgeskryf word in klousules-6 (1) {c) of (d), 31, 34, 36, tabel 
22 van klousule 40 en: tabelle 24 tot 32 van klousule 43 van 
hierdie Ooreenkoms en vir elke vakleerling wat lid van die 
vakvereniging is, gedurende die jare voor sy laaste leerjaar; en 
5d. (vyf pennies) per week vir elke werknemer by hom in diens 
wat lid van die vakvereniging is, minder as twee jaar onder- 
vinding in die Nywerheid gehad het en vir wie lone voorge- 
skiryf word in klousules 6 (1) (c) of (d), 31, 34, 36, tabel 22 van 
klousule 40 en tabelle 24 tot 32 van klousule 43 van hierdie 
Ooreenkoms. : 

-(3} Voorsorgsfonds—Elke werkgewer moet 15s. (vyftien sjie- 
lings) per week tot die voorsorgsfonds van die Raad bydra ten 
opsigte van elke werknemer by hom in diens wat lid is van die 
vakvereniging en vir wie lone voorgeskryf word in klousule 
6 (1) (a) en (6), tabelle 20 en 21 van klousule 40 en tabel 23 
van klousule 43; 7s. 6d. (swe ‘sjielings en ses pennies) per week 
ten opsigte-van elke werknemer by hom in diens wat lid van 
die vakvereniging is, twee jaar of meer ondervinding in die 
Nywerheid gehad het en vir wie lone voorgeskryf word in klou- 
sules 6 (1) (c) of @,.31, 34, 36, tabel 22 van klousule. 40 en 
tabelle 24 tot 32 van artikel:43 van hierdie Ooreenkoms; en 5s. 
(vyf siielings) per week ten opsigte van elke vakleerling wat lid 
van die vakvereniging is. 

(4) Mediese hulpfonds—Elke  werkgewer.. moet tot die 
mediese hulpfonds van die Raad 6s. (ses. sjielings)’ per week 
‘bydra ten opsigte van elke werknemer in diens by hom wat lid 
van die vakvereniging is en vir wie lone voorgeskryf word in 
klousule 6 (1) (@) en (b), tabelle 20 .en 21. van klousuleé 
40 en tabel 23 van klousule 43,° en ten opsigte van elke 

vakleerling wat lid van die vakvereniging is en in sy laaste leer- 

jaar is; 5s. 6d. (vyf Sjielings en ‘ses pennies) per week ten op- 

‘sigte van elke werknemer: by hom in diens wat lid van die vak- 
vereniging is,-twee jaar of meer ondervinding in die Nywerhcid . 

gehad het en vir wie lone voorgeskryf word in. klousules 6 a) 

(c) of (d), 31, 34, 36, tabel 22 van kloustile 40 en tabelle 24 tot 

32 van klousule 43 van hierdie Ooreenkoms; en ’n dergelike 

bedrag van 5s. 6d. (vyf sjielings en ses pennies) per week ten 

opsigte van elke vakleerling, uitgesonderd een wat in sy laaste 

leerjaar is, wat by hom in diens is en wat lid. van die vak- 
vereniging is. Die bydraes genoem in hierdie subklousule’is nié 
betaalbaar nie ten opsigte van werknemers van die genoemde 

klas-wat lede van mediese hulpverenigings of dergélike organi | 

‘sasies is. wat die Staande. Komitee na goeddunke vir hierdie doel 

geregistreer het; en die aftrekkings vir die Médiese Hulpfonds 

genoem in subklousule (6) hiervan, mag ‘nie yan die lone van” 
sulke werknemers afgetrek word nie.
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-¢5) Areas Bm » arid HO" __Notwithstanding. the « _provisions. “of 
sub-sections - (1); (2), °(3) and (4). the.total contributions payable 

‘ by at; employer: in” Areas.'“B” and “C” in respéct: of each - 
, ‘ eniployee for whom wage rates ‘are prescribed in section 6 (1) (a). 
_and (5), Tables 20 and 21 of section 40 and Table 23 .of section’ 
43 of this Agreement shall be £1.08, 1d. (one. pound and one. 
penny) per week, Such. contributions. shall bein respect ‘of. the 

_ General Fund 7d. (sevenpence), the Jeint. Unemployment’ ‘Fund 
1s. (one shilling), the Provident Fund 12s. 6d. (twelve shillings 
and sixpence) and the Medical Aid Fund 6s. (six shillings). 

(6) Deductions —The following: deductions from thé wages’ of the 
classes of employees stated may be made by their employers: — 

. Class of Employee. 

“. Employees ‘who are mem- — 
bers. of the Trade Union, 
employed in all areas except 
B and. C, for whom wages are 
prescribed in Section 6 (1) (@) 
and (6), Tables 20 and 21 of 
Section 40 and Table 23 of 
Section 43 of this Agreement. 

. Employees... 
- Areas’ B. and C,-who are 

embers of the Trade Union 
and for whom wages are pre- 

. scribed in Section 6 (1) (@) 
and (5), Tables-20 and 21 of 
Section 40 and Table 23 of 
Section 43 of this Agreement. 

Apprentices in their Jast 
" year of apprenticeship, who ° 

are members. of ‘the Trade 
Union. 

* Apprentices, . ‘other :, than 
/ those i in the last. year of their’ 
apprenticeship, who are mem- 

” bers of the Trade Union; ‘and 
all other employees, who are 
members of the Trade Union : 
and who have had two years’ 

employed /in-. 

Deduction. 

10s. 6d. per week, being the 
employee’s contribution-of 5s. 
per week to the Provident 

’, Fund, 3s. 6d. per week to the 
Medical Aid Fund and 2s. per 
week to the Joint Unemploy- 
ment and General Funds. 

-. 9s. per. week being the em- 
ployee’s contribution of '5s.. 
-per week to the’. Provident - 
Fund, 3s. 6d. per week to. the 
Medical Aid Fund and 6d. per 
week to the Joint Unemploy-- 
ment Fund. 

6s. 6d. per week being the 
employee’s contribution of 
2s. 6d. per week to the 
Provident Fund, 3s. 6d. per 
week to the Medical. Aid 
Fund and 6d. per week to the 
Joint Unemployment Fund: 

6s: per week being the em- 
ployee’s contribution of 
2s. 6d. per week to the Provi- 
dent Fund, 3s. per week to the 
Medical Aid Fund and. 6d. 
per week to the Joint ‘Unem- 
/Ployment Fund.. 

or. more experience in. the * 
Industry. . an 

(7) (a) Where an: eroployee has. “worked . for. 20 hours: or-more . 
_ during “any. week,- full contributions shall be paid .in-respect. of 

that week. . 

- of that week. 

- (b) Full contributions shall be. paid in respect of any period 
during which an employee is on ‘paid. leave; - provided, however, - 
that no contributions are payable where the employee’s absence 
is due to illness or because of injuries ‘sustained in an: acc.dent. 

(8). (a) In ‘order - -to facilitate. the payment of all contributions 
payable by employers. in accordance with the provisions.of this 
section, payment shall be. effected by purchasing from the 
Secretary of the Council, at his address, stamps provided for the 
purposé which. shall be sold on requisition to individual 
employers or members of ‘the Trade Union on authority from 
the local official of the Trade Union. 

(b) The Council shall provide for each employee a contribution || 
_ book for the purpose of. affixing stamps covering the amount of 
the contributions to the funds. , 

(c) Each employer shall affix weekly, within seven days of the 
customary pay day of his establishment, in the contribution book’ 
of each of his employees a stamp representing the amount of- 
the joint weekly contributions. of both employer and employee. 

(d) Contribution ‘books may be kept by the employer, but. 
shall remain the property of the Council, and shall be subject to 
inspection at any time by persons. appointed or authorised by 

_the Standing Committee. Gn the termination of employment. of 
an employee the employer concerned shall immediately forward. 
the contribution book of such employee to the-local branch of © 
‘the Trade Union. At the end of each calendar year, the contzi- 
bution book of each employee for such year shall: be forwarded’ 
by the employer to the local: branch of the Trade Union so as 
to reach the Branch Secretary of the-Trade Union not. later 
than the 31st January of the following year. 

(e) The employee’s* contribution book shall constitute ‘the 
receipt. for contributions to the funds and, together with the 
employer’s certificate of employment, shall establish 
employee’s right to claim benefits. In the event of a contribution 
book being Jost a new book may be. obtained upon payment of 
the sum of 2s, 6d, | 

(f) It is a condition of membership of the funds. that no 
employee member shall be’ entitled to assign or charge any of 

_the benefit due to him from the funds. 

(9) Contributions to the General Fund in respéct of employees 
_ who are not members of thé Trade Union. shall be paid monthily | 
by the: employer. tothe, Sééretary of the Council a his address 

/ not later ‘than 30 days after accrual, ” ; 

Should an employee have: worked for ‘less. than. | 
20 hours during any- week no contributions - ‘are Payable i in’ Fespect 

the.   
‘vereniging verkoop moet word. 

-eniging stuur. 

65 Gebiede Ben. C=-Ondanks. die: bépalings: van . subklousales” i 
zo 2), 3)_en (4) “is die totale’ bydraes. wat deur! ’n werkgewer 
in-gebiede B. en C, betaalbaar is ten opsigte van elke” werknemer -“. 
vir - wie lone voorgeskryf word in’ klousule 6 (1) (a) en -.(5), 

F tabelle 20en 21 van. klousule 40 en tabel. 23. van. .klousule 43° -_ 
van hierdie Ooreerikoms, £1. 0s.-1d. (een pond en een pennie) par - — 
week. Dié bydraes’ het betrekking op die Algemene Fonds, dd. - 
(sewe pennies), die Gesamentlike Werkloosheidsfonds, (een. 
sjieling), die Voorsorgsfonds, 12s. 6d (twaalf” sjielings. en ba pene L- 
nies), en die Mediese Hulpfonds, 6s. (ses sjielings). 

(6) Aftrekkings. —Ondergenoemde. aftreKkings - van. ‘die jone: van Yo 
genoemde klasse werknemers kan deur hulle werkgewers gedoen 
word: a 

‘Klas werknemer. , 
Werknemers wat lede van 

‘die .vakvereniging ‘is, in diens 
in alle gebiede, uitgesonderd: 
B en C, vir wie lone voorge- ° 
skryf word in klousule 6 (1) 
(a) en. (5), “Fabelle 20 en +21 
van klousule 40-en Tabel 23 
van klousule 43 van hierdie 

‘A firekkt ings Ss. 
10s. 6d. per-week,. wat die.“ 

werknemer se bydrae- van 5s. 
er week. tot die Voorsorgs- © — 

fonds is, 3s. 6d. per. week tot - 
’ die Mediese. Hulpfonds en 2s... 

“<per week tot die -Gesament: - 
~like Werkloosheidsfonds. 

9s. per week. wat die. werk: ~ ..Ooreenkoms... : / 
ae os nemer se bydrae. van. 5s., per 

“Werknemers in diens -in week - tot die ‘Voorsorgs- 

‘ 

gebiede B en C, wat, lede van.” 
die vakvereniging-is en vir wie ' 
lone voorgeskryf word - 
klousule’ 6 (1) a) en ©): . 
Tabelle 20 en 21 van kiousule 
40.en Tabel 23 van klousule. 
43 van hietdie Ooreenkoms. 

Vakleerlinge in hul laaste’ . 
leerjaar, wat lede van die vak- ~ 
vereniging is. 

Vakleerlinge, uitgesonderd 
dié-in hul.laaste leerjaar, wat — 
lede van die vakvereniging: is; 
-en alle.ander werknemers wat -— 
lede van die vakvereniging is 

‘en wat twee jaar of meer 
-ondervinding in. die Nywer-..- 
heid gehad het.. 

fonds is, 3s. 6d. “per week tot 
die Mediese Hulpfonds en 6d. 
per weék tot die’ Gesament-- 
like Werkloosheidsfonds. 

6s. 64. ‘per week wat die. 
_werknemer se’. bydrae.. van. 
2s. 6d. per week tot die Voor- 
sorgsfonds,is, 3s. 6d. per. week 
tot die Mediese Hulpfonds en 
6d. per week tot die Gesa-’ 

mentlike Werkloosheidsfonds. 

"6s. per “week wat die werk . 
nemer.’se bydrae ‘van -2s.-6d, °° 
per- week tot die, Voorsorgs= - 

' fonds is, 3s:, per. week: tot die’, © 
_: Mediese Hulpfonds en 6d. per . 
week , tot. die -Gesamentlike - 
: Werkloosheidsfonds. 

‘word, 

(7) (a) As nh: “werknemer. 20. of: meer uur gedurende - "a week 
gewerk: het. moet: volle- bydraes ‘ten. opsigte. van’ die. week ‘betaal | 

As ’n werknemer minder as 20 uur: gedurende ’n. week - 
gewerk het, is geen 1 bydraes. betaalbaar ten opsigte van ‘daardié 
week nie, . . . cae : ar 

(b) ‘Volle bydraes moet betaai word ten opsigte’ van: ehige . tyd- . 
perk -waarin 'n werknemer met betaalde: verlof is; met-dien-yer- 
stande egter dat geen bydraes betaalbaar ‘is as die werknemer- se _. 
afwesigheid die gevolg i is van siekte of beserings wat in no ongeluk. “ 
opgedoen | ‘is nie. 

(8) (a) Tén einde die betaling’ te: vergemaklik van- alle e byanies” 
wat ooreenkomstig hierdie ‘klousule deur werkgewers betaalbaar . . 
is, moet betaling geskied deur seéls van die ‘sekretaris “yan. die. 
Raad’-by sy adres te koop, sé&ls wat vir die doel verskaf word, 
en. aan individuele- -werkgewers of lede van dié vakvereniging “op - - 
aanvraag op magtiging. van die plaaslike beampte’ van die vak-"- 

(8) Die Raad moet elke werknemer -voorsien. van ’n bydrae- : 
boekie vir die-doel om seéls daarin te Plak v wat die > bedrag | van 
die bydraes tot die fonds dek. 

(c) Elke werkgewer moet weekliks binse sewe dae. ‘van | Bie 
gewone betaaldag van sy inrigting ’n seél in die bydraeboekieé van 
elkeen van sy werknemers plak. wat die bedrag aandui van die” 
gesamentlike weeklikse bydraes van sowel werkgewer as werk- 
nemer. 

(ad) Bydraeboekies kan deur die werkgewer gehou word, “maar. - 
bly dié eiendom van die Raad en is te eniger tyd ondetworpe 
aan ondersoek deur persone wat. deur die Staande Komitee. aan~ 
gestel of daartoe gemagtig is. By diensbetindiging yan 2a werk- 
nemer moet die -betrokke werkgewer die bydraeboekie van die; 
werknemer onmiddellik aan die plaaslike tak van die vakver-- 

Aan die einde van elke kalenderjaar moet, die. 
bydraeboekie van-elke werknemer vir dié jaar deur die werkgewer 
aan die-plaaslike tak van die vakvereniging gestuur word om die ~ 
Taksekretaris van die vakvereniging op of voor 31 januarie van ~ : 
die volgende jaar te bereik. / , 

(e). Die. werknemer se bydraeboekie dien as “Kwitarisie “vir i 
bydraes tot die fonds en verleen, tesame met die werkgewer se 
dienssertifikaat die werknemer die reg om bystand van die fonds 
te eis. - Ingeval ’n bydraeboekie soek raak, is ’n werknemer teen 
betaling van die bedrag van 2s. 6d. op ’n nuwe boekie geregtig. © 

() Dit is ’n lidmaatskapvoorwaarde van ‘die -fonds~ dat’ geen 
werknemerlid daarop geregtig is om enige deel van. die bystand 
aan hom uit die fonds verskuldig, oor te maak of te beswaar nie. 

(9) Bydraes aan -die Algemene Fonds -ten- “opsigte. van werk-— 
nemers ‘wat nie lede ‘van die ‘vakvereniging is nie, moet maande- 
liks en binne 30 ‘dae ‘nadat dit -opgeloop: het, deur - die’ werk-,.. 

- gewer- aan die Sekretaris” van die Raad by sy adres betaal- word. 
. my, oe 25 
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19. Joist UNEMPLOYMENT FUND. : 

The Joint Unemployment Fund established by the parties to 
the Council for the purpose of providing unemployment and 
sickness benefits is hereby continued.. Benefits shall be paid fo 
employees entitled. thereto. in accordance with the provisions 
relating to such fund contained-in the Constitution of the Council. 

20. PRovipant FUND. 

The Provident Fund established by the parties to the Council 
for the purpose of providing retirement allowances and. mortality 
grants is hereby continued. Payment of such allowances and 
grants shall be made to the persons entitled thereto, in terms of 
the regulations relating to such fund and in accordance with the 

provisions in connection therewith contained in the Constitution 
of the Council. 

21. Housinc Fup. 

({) The Housing Fund established by the parties to the Council 
for the purpose of assisting members of: the Trade Union to 
acquire dwelling-houses is hereby. continued. 

(2) Subject to the general purpose mentioned in sub-section (1) 

hereof, the funds of the Housing Fund shall be adm nistered in 
the sole and absolute discretion of the Stand.ng Committee, 
which Committee may— : 

(a) advance moneys from such fund to members of the Trade 
-Union at such rate of interest and subject to such condi- 
tions as. may -be decided upon by the said Committee 

from time to time; 

(b) deposit moneys from such fund with building socisties and 
cede, assign, transfer, pledge and encumber moneys so 
deposited or other assets of the Fund as collateral security 
for advances made by building societies to members of the 
Trade Union; . : . 

(c} invest moneys collected and not immediately required for 
the purposes: of the Housing Fund in such securities or 
with such persons and in such manner: as it may in its sole 
and absolute discretion consider expedient; and- 

(d) delegate to one employer representative and one emip‘oyee 
representative on the Committee the duty of signing any 
necessary application for fixed deposit, deed of cession, 
suretyship or other document required in connection with 
any transaction approved by jit... ne “ 

(3) All amounts standing to the credit of the Housing Fund 
‘Account in the books of the Council, which, in the opinion of 
the Executive Committee, are no longer required for the purposes 
of the Housing Fund shall at the discretion of that Committee, 

‘be transferred from time to time to the. Joint Unemployment 
Fund. 

° 22: Mepicat Am Funp. 

(1) The Medical. Aid Fund established by the parties to the 
Council for the purpose of assisting members of the Trade Union 
_with. the payment of expenses incurred by them, whether in 

respect of themselves or their bona fide dependants, in cases of 
sickness or accident, for medical, surgical, hospital and nursing 
attention and such other treatment as may be decided upon from 
time to time by the Executive Committee is hereby continued. 

_ 2) Subject to the general directions of the Council ihe fund 
shall be controlled and administered by the Governing Board of 
the Trade Union. . 

(3) The Executive Committee shall have the power to make 

and amend rules specifying the benefits payable, the conditions 

under which such benefits shall be paid and provisions relating 
to the administration of the fund. A copy of all such rufes and 
any amendments thereof.shall be lodged with the Secretary for 

Labour. The Executive Committee shall also have power to 

make such arrangements as it) may deem fit regarding the 

payment from the fund of expenses of administration. 

(4) All moneys collected and not immediately required’ for the 

purposes of the fund shall be invested with such persons and in 

such manner as the Standing Committee in its discretion may 

consider expedient. : 

(5) Subject to the provisions of sub-sections (1), (2) and (3) 

hereof, the Governing Board of the Trade Union may in its 

discretion— . 

(a) authorise the payment of claims on the fund in terms of © 

the rules mentioned in sub-section (3) hereof or delegate 

to officers of the Trade Union nominated by it the duty 

of authorizing the payment of such claims; 

(b) guarantee on behalf of the fund the fees of medical practi- 

tioners to the extent permitted by the rules mentioned in 

sub-section (3) hereof; and 

. (o} authorise officers of the Trade Union nominated by it to 

sign cheques on any banking account opened for the 

purposes of the fund as well as such other documents 

as may be required by the bankers for the purposes of 

the opening or operation of’ any such account. 

’ (6) In the event of the expiry of this Agreement by effiuxion 

of time or fot any other cause, the fund shall continue to be 

administered by the Governing Board of the Trade Union until 

it be either liquidated or transferred by the Council to some other 

fund constituted for the benefit_of some or all of the ‘members 4 

of the Trade Union employed in the Industry. 
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; 19. GESAMENTLIKE WERK LOOSHEIDSFONDS. 

_Die Gesamentlike Werkloosheidsfonds wat deur die partye by 
die Raad gestig is vir die doel om werkloosheids- en. siektevoor- 
dele te verskaf, word hierby voortgesit. Voordele moet aan 
werknemers wat daarop geregtig is, ooreenkomistig die bepalings 
betreffende die fonds soos dit in die Komnstitusie van die Raad 
vervat is, betaal word. 

20. VoORSORGSFONDS. 

_ Die Voorsorgsfonds wat deur. die partye by die Raad gestig 
is met. die doel. om aftredingsteelaes en sterftetoekennings. te 
verskaf, word hierby voortgesit. Betaling van sulke toelaes en 
tockenn:ngs moet gedoen. word aan die persone wat daarop 
geregt.g is ooreenkomstig die regulasies betreffende die fonds en 
im ooreenstemming met die bepalings in verband daarmee in die 
Konstitusie van die Raad. 

21. BEHOUISINGSFONDS. 

(1) Die Behuisingsfonds deur die partye by die Raad ingestel 
met die doel om Iede van die vakvereniging te help om woonhuise 
te bekom, word hierby- voortgesit. _ 

* (2) Behoudens die algemene doeistelling in. subklousule (1) 
hiervan genoem, moet die geld van die Behuisingsfonds na die 
uitshitlke en absolute goeddunke van die Staande Komitee 
beheer. word, en hierdie Komitee mag— 

(a) geld van dié Fonds voorskiet aan lede van die vakvereniging 
teen dié rentekoers en behoudens dié voorwaardes wat van 
tyd. tot tyd deur die genoemde Komitee bepaal kan word; 

(b} geld van dié Fonds by bouverenigings stort en sodanige 
gestorte geld of ander bates van die Fonds as kollaterale 
waarborg vir voarskotte wat deur bougenootskappe aan 
lede van die vakverenig:ng gernaak word, sedeer, toewys, 
oordra, verpand en beswaar, 

(c) geld ingevorder en nie onmiddeidik vir die doelstelling van 
die Behuisingsfonds nodig nie, in dié sekuriteite of by dié 
persone en op d.é wyse beié as wat hy na sy uitsluitlike en 
absolute goeddunke raadsaam ag; en 

(dj aan een werkgewer-verteenwoordiger en een werknemer- 
verteenwoordiger op die Komitee die plig delegeer om alle 
nedige aansocke om vaste deposito, oordragakte, borgtog 
of ander dokument te teken wat nodig is in verband met 
emge transaksie deur hom goedgekeur. 

(3) Alle bedrae in die krediet van die Behuisingsfondsrekening in 
die boeke van die Raad, wat na die mening van die Uitvoerende 
Komitee nie langer vir die doelstelling van die Behuisingsfonds 
nodig is nie} moet van tyd tot tyd na goeddunke van dié Komitee 
op die Gesamentiike Werkloosheidsfonds oorgedra word. 

22. MEDYESE HULPFONDS. . 

(1). Die Mediese Hulpfonds deur die partye by die Raad ingestel 
vir die doel om lede van die vakvereniging te help met die betaling 
van onkoste deur hulle aangegaan, hetsy ten opsigte van hulleself 
of hul bona fide afhanklikes, in gevalle van siekte of onge.ukke, 
vir mediese, snykundige, hospitaal- en verpleg:ngsdienste en emge 
ander behandeling waaroor die Ultvoerende Komitee van tyd tot 
tyd kan ooreenkom word hierby voortgesit. 

(2) Behoudens die algemene instruksies van die Raad word 
die fonds beheer en geadministreer deur die Beherende Lggaam 
yan die vakvereniging. 

(3) Die Uitvoerende Komitee het die bevoegdheid om reéls te 
maak en te wysig wat die betaalbare voordele aandui, die voor- 
waardes waaronder suike voordele betaal moet word asook 
epalings betreffende die admimistrasie van die Fonds. ‘n Eksem- 

plaar van alle dergelike reéls en alle wysigings daarvan moet by 
die Sekretaris van Arbeid ingedien word. Die Uitvoerende 
Komitee het ook die bevoegdheid om alle reélings te tref wat hy 
nodig vind aangaande die betaling uit die Fonds van administrasie- 
Koste. : 

(4) Alle geld wat ingevorder en nie onmiddellik vir die doel- 
stellings van die Fonds nodig is nie moet -by sodanige persone 
en op so ’n wyse belé word as wat die Staande Komitee na 
goeddunke nodig ag, 

(5) Behoudens: die bepalings van subklousules (1), (2) en (3) 
hiervan kan die Beherende Raad van die vakvereniging na 
goeddunke— 

(a) die betaling van eise teen die Fonds magtig kragtens die 
reéls gencem in subklousule (3} hiervan of aan beamptes 
van die vakvereniging wat deur hom benoem word, die reg 
delegeer om die betaling van sulke cise te magtig; 

(b) namens die Fonds die gelde van mediese praktisyns waar- 
borg tot die bedrag toegelaat deur die reéis genoem in 
subklousule (3) hiervan; en 

(c) beamptes van die vakvereniging wat deur hom benoem 
word, magtig om tjeks te teken op enige bankrekening 
wat geopen word vir die doelsteilings van die Fonds asook 
alle ander dokumente wat deur die bankiers vereis word 
vir die doel om so ’n rekening te open of te bestuur. 

(6) Ingeval hierdie Ooreenkoms verval weens verloop van tyd 

of om enige ander rede moet die. Fonds .steeds geadministreer 

word deur die Beherende Raad van die vakvereniging totdat dit 

gelikwideer is of deur die Raad oorgeplaas is na ’n ander fonds 

wat ingestel is ten voordele van sommige of al die lede van die 

vakvereniging wat in die Nywerheid in diens is. na



ft a oo To ye 

  

, voy . 
= BU 

- . (BD An- the: event of: the. dissolution: of the Council, or: should 
~it-cease ‘to function, the fund-shiall be liquidated, “After payment ‘| 
of all claims and. othér amounts,. including. liquidation expensés, 

~binted as followst—- ae 
.> (a) fifty per, cent of - such. “balance -shall: be paid. to the 

employers’ organisations; and wel! a 7 

- (b) fifty per cent of such balance shall be paid to the ‘Trade 
-Unionw > 2 ; : an 

(8) The ‘members and’ officials ‘of the Council, Executive.and . 
Standing Committees and Governing Board of the Trade Union 
shall not be-liable forthe debts and liabilities of the fund. and. 
shail’-be,.and they:'are’ hereby,: indemnified ‘by the fund against © 

. All losses and* expenses incurred-by them in.or about the bona 
fide discharge of ‘their duties. co me co 

23, TRape LINIoN - MEMBERSHIP: " 
(1) The empioyers shall co-opetate with the employees in main-~ 

taining the discipline of the Trade Union, Where any employee 
whois a member_of the Frade Union is in ‘default under.a penalty 
imposed by the Trade Union, the matter shall be. dealt with by. 
the Joint Board concerned, which may require the employer con- 
cerned ‘to disiniss the employee in default if the penalty is: not 
complied with. — a an re me 

- (2) No employer, who is.a member of either or. both of the 
" employers’ organisations, shall engage or employ an employee. 

for whom wages are prescribed by section 6 (1) (a), (6), {¢) or (Q), 
31, 34, 36, 40 or 43 of this Agreement, unless sucli person is 
a member of the Trade Union or holds a provisional membership . 
édrd or a working card of the Trade Union: -. 

. (3) Members of the Trade. Union shall not accept employment 
‘with employers who are not members of one-of. the employers’ 
organisations or who are under suspension -by their organisation. 

...(4) Foremen. who do not work at their trade but are employed 
in a purely supervisory capacity shall be excluded from. all the 
provisions of this section; provided-that such foremen who are 
members of the Trade Union shali not be required to attend 
meetings of the Trade Union or ‘be penalised for nonvattendance 
at such meetings. , . : : : 

. {5) The provisions’ of sub-sections 
apply to— : : 

(a) members of the Trade 
the industry; or * / - 

- (b) an.employer who. is a member of the employers’- organisa- 
. tions, in relation to the continued employment of. such 
employees, who, at 31st December, 1941, were exempted 

: from membership of the Trade Union by the Council; or 

‘(c) an employee, who is a member of ‘the Trade Union, in 
relation to his continued employment by an employer who, 
at the 31st December, 1941, was not-a member of. the 
employers’ organisations; of . ‘ 

(d) persons employed in. the Silk Screen Section of the Industry 

(2) and (3) hereof shall not 

Union who até employed outside 

on the ‘1st July, 1959, who are not eligible for membership | 
of the Trade Union. 

24. TRAINING OF JouRNeYMEN CoMposiTorRS .aS ‘TYPESETTING 
: ’ MACHINE OPERATORS. 

(D Employers providing facilities for training apprentices on 
typesetting machines shall also allow selected journeymen com- 
positors opportunities (in the employee’s own time) for training. 
on machines, the cost.of attendance being borne by such em- 

ployees. Matter set during the period of training shail not be 
used, - . 

(2) When such journeymen compositors have attained a speed 
of over 5,000 ens per hour they shall be given the first opportunity 
to work full time on the machines for a period of three- months, 
during which they shall be. paid not less than the minimum, wages 
for journeymen. Upon the completion of the ‘three ‘months’ 
period of training, they shall be regarded.as qualified. typesetting 
machine operators.’ - ~ . . . . . 

(3) The question of eligibility of compositors. for training on 
typesetting machines shall be determined by. the employer in ~ 
consultation ‘with the foreman and the Chapel. 

(4 This section shall not be applied so as to conflict with 
section 25 (6) (a) and (4) of this Agreement, which provides for 
journeymen to be trained. upon typesetting machines entirely at 
the employer’s expense. , . : — 

25. WoRKING RULES. 

The working rules hereinafter set forth shall be observed by 
and be binding on both employers and empioyees in the Industry. 

- (1) Spoiled. Work-—(a} An employer -shall not require an 
employee to pay and.no employee shall pay for ‘spoiled’ or 
damaged work, nor shall. an empleyee be liable. to pay for 
material or apparatus damaged in the ordinary course of. business. 
Where an employer considers -that spoilage or damage is due. 
to negligence on ‘the part of the employee he may report.-the 
matter to both the local Employers’ Organisation and the Branch 
‘Secretary of. the. Trade Union for the purpose of -enquiry, ‘after 
which the matter shall.be reported to the Joint Board .concerned 
which may reconimend.to.the. Standing Committee on what action 
should be taken. ~ Bee ge Be 
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“due by the fund, any-balance standing ‘to its credit shall be distri- : 
: pe . verdeel word:—-. 0. - 

  | Komitee aanbeveel. watier. stappe hulls ‘moet doen: 
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OD, Ingeval’ ‘die. Raad onthind: word of-aptiou-om..sy:: werk ste’, 
doen, moet die Fonds- gelikwideer’word.. Na betaling van alle-eise - 
en ander bedrae, met. inbegrip van likwidasiekosté, aan die. Fonds 
versktildig, moet enige ‘balans .wat -hy in sy “kredit het, ‘soos volg. 

(a) Vyftig. persent. van die. balans -moet. 
, -organ'sasics -bétaal word; en. 

: (b). vyftig persent van 
‘> beétaal word.” 

(8) Die lede en beamptes van die Raad, U:tvoerende’ en Staande: a 
‘Komitees'en Beherende -Raad van die vakveren'g'ng .is nie~ aan-- 

die- balans moet aan die. vakverteniging | 

  

aan. die- werkgewers= * 

spreeklik ‘vir die skuide ‘en yerpligtings van die. Fonds “nie” en 
hierby word hulle deur die’ Fonds gevrywaar teen alle--nitgawes. - 
aangegaan by of in verband met die ‘bona fide uitvoering yan huile»’ 

pligte. a . a. . a 

23. VAK-VERENIGINGLIDMAATSEAP. A 

(1) Die werkgewers Moet met die werknemers sdamwerk vir. die’ - 
‘ handhawing van die tug van-die- vakvereniging. Ingeval.’n werk-. 
Temer wat lid van die vakvereniging is, weier om ‘n straf deur 
‘die vereriging ongelé, te ondergaan, moet die sdak. behandel word 

.o
¥ 

deur dis’ betrokke Gesamentiike Raad, wat vam. die betrokke ~ 
werkgewer kan eis 6m die “werknemer,:wat in gebreke is,-te ont--. - 

‘slaan indien die straf nie ondergaan word mie. i. toe... 

2) Geen. werkgewer wat.Jid van een-of -albei werkgewersorga-- | 
‘nisasies is, mag ’n werknemer, vir wie lone voorgeskryf word. by’: 
-‘klousules 6 (1) (a); (6), (©) of (@), 31,34, 36, 40. of 43. van hierdie - 
Ooreenkoms, in diens neem of hou nie :tensy.dié ‘persoon ’n lid. 
van die vakvereniging is of ‘n vootlopige lidmaatskapskaart of -- 
-werkspermit van die vakvereniging besit, . oe as 

° 3) Lede van die vakvereniging mag nie in-diens treeby- werk-.- 
-gewers wat nie lede van een van die werkgewersorganisasies is, - 

| of wat. deur hul organisasic geskors ig niz. | -- - es : 

{4) Voormanne wat nie hul ambag beoefen nie. maar ultsluit-" 
lik as onsienérs in diens-is, ressorteer otider geen bepaling. vau : ser geen oep &. 
hierdie Klousule. nie. .Van voormanne wat ‘lede van die’ vak- . 
vereniging is, word nie vereis om vergaderings van die ‘vakver- 
eniging by te woon nie en hulle word nie vir nie-bywoning. van. - 
‘suike vergaderings beboet aie. - 

8) Die _bepalings van, subklousules: (2). en (3) hiervan. is nie - 
van toepassing nie op—— : ee 

(a) lede van die vakvereniging wat. buite dic. 
: diens.is; of . -. . - : oo oes / 

 (b) ’n werkgewer wat lid van die. werkgewersorganisasies ‘is, 
: ia verband met die -voortgesetie diens van dié 

stel is. van lidmaatskap van die. vakvereniging; of 

dié werk=" 
‘“.memers wat op 31 Desember 1941 deur die.Raad-vryge- 

Nywerheid, if . 

(c) ’n werknemer’ wat ‘lid van dic vakvereniging is, in verband.- 
met sy voortgesette diens by ’n werkgewer wat op 31 
Desember 1941 nic lid van die werkgewersotganisasies 
was nie; : ‘ 

(d) persone in diens in die syskermafdeling van die ‘Nywerheid “ 
_ op ft Julie 1959, wat nie lede van die “vakvereniging. kan. 
word nie. . 

_ 24. OPLEIDING VAN VAKMANSETTERS ‘AS’ MASJIENSETTERS. ” 
(1) Werkgewers wat .geriewe beskikbaar -maak vir’ die: oplei- *- 

ding van. vakleerlinge op sttmasjiene, moet ook aan gekose wak- | 
te 

mansetters die geleentheid gee om (in die werknemer se -eie tyd) 
op die masjien te oefen, en.die koste van bediening” moet- dear 
sodanige werknemers gedra word. Werk -wat. gedurende. die ae 
opleidingstydperk geset word, mag. nie gebruik -word nie... : 

: (2) Wanneer hierdie vakmansetters “n snelheid van meer .as 
5,000. ens per uur -bereik het, moet aan hulle die eerste. kans 
gegee word om. vir *n termyn .van drie maande voltyds op die. 
masjiene te werk..en gedurende daardie termyn moet die mini-.. 
mum loon vir vakmansetters aan hulle betaal word. Na_vol- 
tooiing van die opleidingstermyn:van drie maande word hulle as - 
gekwalifiseerde masjiensetters beskou. . 

(3) Die werkgewer moet in oorleg met die: voorman. ‘en: die: 
Kapel-bepaal of lettersetters vir opleiding op setmasjiene in 
aanmerking. kan kom. 

(4) Hierdie klousule mag nie so toegepas word dat dit in stryd. 
is met klousule 25 (6).(a) en (6) van hierdie Ooreenkoms. wat: - 
voorsiening maak vir die opleiding van vakmanne. op. set-. 
Masjiene- geheel en al op koste van die werkgewer -nié: ° 

25. WERKREGLEMENT. mo 
Die werkreglement hieronder uitéengesit moet. tagekom., word 

werkgewers as werknemets in dic: . deur en is bindend vir sowel 
Nywerheid.. 2). 

() Verknoeide werk.—(ay ’n Werkgewer kan: nie 

aanspreeklik om vir materiaal of masjinerie wat.in: die. gewone 
loop van werk beskadig word, te betaal. ; ’ al, Waar '’n werkgewer 
van mening is dat kneeiwerk of skade die gevolg van nalatig-_ 

van: "n--werk- | 
| nemer eis om vir verknocide of beskadigde wetk té betaal nie,. : 
‘en ‘an werknemer mag nie daarvoor betaal of ’n ooreenkoms - — 
aangaan om daarvoor te betaal nie; ewemin is .’n werknemer ~ 

heid-aan die kant van die werknemer is, mag hy die saak- aan . 
-beide die. plaaslike :werkgewersorganisasie en die~ taksekretaris - 
van die Vakvereniging rapporteer met. die doel om. ondersoek in; . 

Hierna moet die ‘saak aan. die betrokke Gesamentlike: ‘te stel. 
Raad. gerapporteer. word en die. Raad mag . by~ dié.”* Staande : 

ad 1 
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(b) When an- employee ‘admits - that’. the. work “was spoiled 

because of -his.-negligéncé,. he may, notwithstanding the provisions 

of sub-section (1) of section 13, but subject ’to the provisions of. | 

: sub-section (2) thereof, be required -by his employer to. do. the 

work involved: again outside ordinary ‘hours of work and shall 

’ be paid in respect. of time spent on such work at his. normal rate 

of. wages. No regard shall be had to such. time for the. purposes 

of calculating overtime ratés payable in terms of sub-section (1) 

_ of section 13 "hereof: Should any. such instance arise the employer 

‘concerned shall. immediately report the circumstances to the Joint | 

Board concerned or the Standing Committee where no such Joint 

Board exists.’ If the Joint Board’ or Standing Committee is. not 

satisfied that the work was. spoiled because of the employee’s 

negligence, it may call,upon the emptoyer to: pay the employee 

-such additional remuneration as would have been paid to him 

if the time spent’ on ‘doing. the work again had been regarded 

as overtime; and ‘such additional remuneration shall then-be paid 

‘by the employer: The provisions. of this paragraph shall ‘not 

apply. in respect: of -apptenticzs,; other -than.apprentices in ‘their- 

- Jast year of apprenticeship. 

“. Q) Technical Education —{a) No “employer shall provide -on 

his’ preniises to other than apprentices or journeymen ‘members: 

of the Trade Union, technical education. or instruction in a trade 

designated _uhder the Apptenticeship' Act, and no employees other 

. ‘than those specified may so receive technical education or instruc- 

tion, but this shall not debar any person.on the administrative 

_ staff of an éstablishmert from receiving instruction in‘ costing and 

the technicalities of efficiént management. 

() No product of any téchnical class shall be taken over 

or used. by any employer, nor shall such product be placed in 

competition with the products. of private ‘enterprise. ‘ 

(3) Protective Measures.—(a) Employers’ shall restrict. bronzing 

work:as much as-possible and no. employer shall permit a journey- 

“man -or ‘apprentice to. be employed reguiarly.in Jaying. on ~or: 

taking. off. at a machine, bronzing. by hand,- carrying ‘sheets to a 

brotizing machine, dryer or similar appliance, or feeding a bronz- 

ing machine. No journeyman or apprentice shall be required to | 

clean. up. a,job .or repair rollers, or hang up or take down paper 

for seasoning, i 
‘perform any a 

  

ct, in, Contiavention of this” sub-section.”      

  

_.... (b) Employers ‘shall restrict the“ use. of :iniurious: chemicals ‘aS 

‘much as possible, and; where chromic ‘acid “or “other injurious 

corrosives (acid or alkali), specified as’ such . by. the Standing 

’ Committee “are ‘used; shall’ provide gloves for use by - the 

employees working with such corrosives. Be Le 

_.{c} As-a protective measure ‘against . bichromate-poisoning and 

‘dermatitis, employers shall also supply the. employees concerned, 

’ for’ use at the commencement of- work, with: a suitable skin 

-protective.. substance such as is recommended by thé medical | 

“profession.as a safeguard agairist the attacks of virulent liquids. 

“(d) “An employer shall provide separate sinks for overators and” 

etchers, no operator to use the same sink as an etcher. 

, (e) An employer shall provide’ all-employees who ‘are required 

to work over sinks in dark-rooms, etc., with waterproof aprons. 

-). Employers shall provide ventilating shafts and exhaust fans 

to’ carry off fumes’ from baths and make suitable provision for 

‘ventilation in dark-rooms. , : 

oo (g): Employers shall keep etching baths as far as possible from 

other employees in the department. : 

(h) Employers shall ensure that when printing on metal is in 

. progress the light used is shaded or adjusted in such manner as 

not to have a detrimental effect on the eyes'of employees working 

jn. the department. — 7 

_ G) Where. ammonia is used as an aid to the ‘development of 

photo-litho and Wandyke process plates, employers shall make 

provision for developing and etching baths to be in separate 

- tooms where possible. 

“4 Clean Towels——Employers shall provide clean towels for ~ 

' use by employees. 

(5) Composing.{a) An employer shall not require or permit 

any person other than a journeyman compositor or compositor 

_apprentice to do work. which falls within the definition of com- 

-posing.in this sub-section. No employee other than a journey- 

man compositor cr compositor apprentice shall perform any such 

work. A journeyman or appreritice in the trades of composing 

(including machine minding) or machine ‘minding (including 

composing), when employed in Area B or C, shall for . the 

purposes .of this paragraph be deemed to be a journeyman or 

apprentice compositor. . 

-* Composing” means work which embraces in whole or in part 

the operation of typesetting machines, and/or the setting or 

arranging of type. (including the product, of typesetting and 

- typecasting machines), - blocks, plates and/or other necessary 

materials into a-position for printing, or embossing or making 

“of “rubber. stamps therefrom -Gncluding type. “for the 

‘Gathmeter Multigraph and similar: printing machinesy and/or’! 
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while his machine, is, ruining. No emp:oyee shall: 
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“>< (by. Wanneer ’n wérknemer. erken. dat die werk verknoei is as 
gevolg” van. sy ‘nalatigheid, ‘kan die werkgewer, .ondatks | die -- 
bepalings van subklousule (1).van klousule 13, maar ‘beboudens 
die. bepalings .van subklousule. (2) daarvan, die werknemer ver- 

plig'om die betrokke werk weer te doen buite sy gewone werk- 

ure en, moet hy hom vir die tyd aan sodanige werk: bestee, teen 
die gewone “loonskaal: betaal. Daar moet geen ag geslaan word 

- op sodanige tyd vir die berekening van oortydskale betaalbaar 
ingevolge. die bepalings van subklousule (1) van klousule 13 
hiervan nie. Indien so *n geval sou voorkom, moet die betrokke 
werkgewer onmiddellik die omstandighede aan die betrokke 
Gesamentlike Raad of die Staande: Komitee, waar daar nie ’n 
Gesamentlike. Raad is nie, rapporteer.. As die Gesamentlike 
Raad of Staande. Komitee nie tevrede is dat die werk verknoei 
is as. gevolg van dié werknemer se walatigheid ‘nie, mag hulle ’n 
beroep doen op die werkgewer om aan die werknemer sodanige 
bykomende besoldiging te betaal-as wat aan hom betaal sou 
gewees het as die tyd wat hy bestee het om.die. werk oor te 
doen, as oortyd beskou is; en sodanige bykomende besoldiging 

moet dan deur die werkgewer betaal word. Dis bepalings van 
hierdie paragaraf is nie van toepassing op vakleerlinge mie, uit- 

gesonderd vakleerlinge in:die laaste jaar van.hulle vakleerling- 
. skap. . 

(2) Tegniese . onderwys.—(a). Geen werkgewer. mag op sy. per- 

sele aan iemand.anders as. vakleerlinge of vakmantlede. van. die 

vakvereniging tegniese onderwys of opleiding in *n ambag, aan- 

gewys ingevolge die Wet op Vakleerlinge, gee mic, en geen 

werknemers, ultgesonderd die genoemde, mag tegniese onderwys 

.of opleiding ontvang-nie, maar. dit belet geen did van die, admini- 

-stratiewe personeel van ‘n inrigting om vir prysberekening en die 

tegnick van doeltreffende -bestuur opgelei te word nie. , 

(b) Geen produk van-’n tegniese. klas mag deur n. werkgewer 

-oorgeneem of gebruik word ‘nie, en dié werk mag ook nie in 

mededinging . met werk van private ondernemings gebring word 

nie. : : : 

._ (3) Voorsorgsmaatreéls—(a) Werkgewers moet - bronswerk so 

veel moontlik beperk en. geen. werkgewer mag ’n vakman of 

vakleerling toelaat’ om gereeld besig te wees met die oplé of 

afneem van papier by ’n masjien nie, bronswerk met die hand 

- te doen, velle na ‘n bronswerkmasiien, droogmasjien of -dergelike 

toestel te dra of ’n -bronswerkmasjien te voer nie. Van geen 

vaknian of, vakleerling mag vereis word dat hy ’n stuk werk 

skoonmaak ‘of ‘rolle. herstel of papier ophang.of afncem wat 

gedroog..word, terwyl die, masjien loop nie. Geen -werknemer 

mag. werk in .stryd .met. hierdie subklousule verrig nie. 

(b) Werkgewers moet! die gebruik. van: skadelike chemikalieé 

vir gover tmoontlik ~beperk en’ wanneer chroomsuur: of ander 

skadelike bytmiddels (suur of alkalies), deur die Staande Komitee 

genoem, gebruik. word,: moet hy -handskoene -verskaf vir die 

gebruik van werknemers wat met sulke bytmiddels werk. 

(c) As ’n Voorsorgmaatreél teen bichromatiese vergiftiging en 

huidontsteking, moet werkgewers ook die werknemers by die 

-aanvang van die. werk: voorsien van ’n geskikte huidbeskermings- 

middel wat deur dié mediese beroep as ’n beskermer teen bytende 

’ vloeistowwe aanbeveel word, 

(d) Werkgewers moet afsonderlike -wasbakke vir bedieners en 

etsers verskaf en geen bediener mag toegelaat word om diselfde 

wasbak as ’n etser te gebruik nie. , 

(e) Werkgewers moet alle -werknemers wat oor wasbakke in. 
donkerkamers;. ens., moet werk, van waterdigte voorskote voor- 

sien. . : 

(f) Werkgewers moet sorg vir lugreélingskanale en uitblaas- 

waaiers om dampe van suurbaddens af te voer en om donker- 
kamers te ventileer. : 

(g) Werkgewers moet etsbaddens vir so ver moontlik yan ander 
werknemers in die afdeling weghou. : . 

_ (hk) By metaaldrukwerk moet werkgewers sorg dat die lig wat 

gebruik word, afgeskerm of op so ’n wyse gestel word dat dit 

geen nadelige invioed uitoefen op die o€ van werknemers wat 

in die afdeling werk nie. : 

_(@) Waar ammoniak gebruik word as ’n middel om fotolitowerk 

en Vandyke-prosesplate te ontwikkel, moet werkgewers, waar 

moontlik, sorg dra dat ontwikkel- en etsbaddens in afsonderlike 
kamers is. 

(4) Skoon handdoeke-—Werkgewers moet skoon handdoeke 
aan werknemers verskaf. , 

(5) Setwerk—(a) Geen werkgewer mag enige ander persoon as 

‘ vakmansetter of vakleerlingsetter werk wat onder die woord- 

omskrywing van , set” in hierdie Kklousule val, laat verrig 

nie. Geen ander werknemer as ’n vakmansetter of vakleerling- 

setter. mag, sulke werk doen nie. *n Vakman of vakleerling in 

die ambagte van setwerk (met inbegrip van masjienbediening) of 

masjienbediening (met inbegrip van setwerk), wat in gebied B of C 

werk, word vir die doel van hierdie patagraaf as ’n vakman- of 

vakleerlingsetier beskou. 

,, Set”, beteken werk uitsluitlik of gedeeltelik met ’n setmasjien 

" gedoen en/of die set of rangskikking van setsel (met inbegrip 

‘Van die produk van set- em gietmasjiene), blokke, plate en/of. 

_ ander nodige materiaal. vir druk- of embosseerwerk of die 

‘ maak van rubberstempels daarvan’ (met -inbegrip van setsel 

“vir die -Gammeter Multigraph en soortgelyke ‘drukmasjiene)



   

  

    

        

< the? “distribution. of. ‘such “material after 1 use ‘and. shall inchide 
the’ setting and, preparation “of formes, whether ‘of. wood ‘or 

  

   
    : any compound of” paper cand / or - -any like miateri: 

tuent.:part of which, is fibre and/or cardboard “and/or paper’ 
and/or any ‘compound . of . paper for the’ manufacture of 
cartons and containers. 

“(by General assistants may -be employed. upon wrapping. up of 
type for storage: purposes; -look king out standing. matter; pulling - 
‘proofs by hand of solid matter in galley form; and/or breaking 
up machine set’ matter for remelting; and, it so employed, shall 
be paid at not less than the following rates :— : 

Where employee has had [ess than one year’s experience 
on such work: Rate for the area concerned mentioned in) 

' Table 9 of. this Agreement for fourth year of experience. 
Where employee has had one. year’s experience or more: 

‘ .on such. work: Highest tate for the area concerned men- 
tioned in’ "Fable 9 of this Agreement. , 

(6). Typesetting | -and. .Typecasting. - ‘Machine . 
Journeymen compositors .when- employed temporarily: on type- 
setting machines shall be paid for all time worked on the. |’ 
machine at fot less than the hourly rate applicable to type- 
setting machine operators, calculated ‘in terras of sectiom 6 (5) of 
this ‘Agreement: provided, ~however, that if'.a compositor is 
employed on a typesetting machine, for more ‘than 20° hours in 
one, working ‘week, he shall be paid at the raté applicable to type- 
setting “machine ‘operators ‘for the whole of that week. Type- 
‘sétting machine opefators employed temporarily on hand’ com- 
posing: shall be paid at ‘the Tate: applicable to typesetting machine 
operators. © 

(b) Journeymen compositors, when: transferred from hand-com- 
posing for: the’ putpose of learning typesetting machine operating, 
shail’ bé éntitled*to' 12 months’ tuition, during which périod they © 
shall be paid not less. than: the: minimum rate of wages -for 
journeymen. compositors.. 

(c). No- typesetting ‘machine operator shall be requited by an 
employer to produce-a fixed: amount. of work, and. no system: of 
bonus of ‘other “payments which -offer. inducements to undue- 
coinpetition © shall: be agreed upon between an employer and. 

einiployee, 

‘(dy Subject to. the. provisions of: paragraph (e) hereof, no type-- | werktuigkund © of acbel dette ‘dos 

|. dat -hierdie .subklousule: nie so ‘uitgelé- moet. word dat dit. n= 
) bediener verbied.-om: werktuigkundige hulp in geval van nood: te. 

setting machine. operator | shall be:réequired ‘by an employer to do 
meéchanic’s or labourér’s. work: provided,   

. section shall not’be so construed ‘as to prohibit’ an operator from 

_Tespect of: operators of Fypograph composing | machines employed . 

affording: nechanical: assistance '.in.an emergency; and ‘provided, 
further that the -provisioris of. this sub-section shall. not apply in 

in Areas B and C, : 

(e) In establishments where seven or more typesetting machines 
are in use a full-time printers’ mechanic shall be employed. In 
establishments where no mechanic is employed at least one. type- 
setting machine operator on’ day or night shift as the case may 
be,. shall be appointed and paid.as.an operator- -mechanic. The- 
provisions of this sub-section shall not apply in respect of Typo- . 
graph composing machines in establishments in Areas B and C. 

(f} The duties of a Monotype caster minder mechanic include 
not only those‘ of a Monotype caster attendant’ but: also the 
dismantiing and assembling of moulds,- cleaning pin ..blocks, the 

‘-making of all mechanical adjustments and the replacement of 
worn parts, general maintenance and the. dismantling and erection 
of the machines. He shall have knowledge of the lay-out of the 
case and the different type sizes. Unless otherwise. stated in this 
Agreement an employee. who is not of such a class shall not be 
required or permitted to perform such work, : 

/ 
(g) Except for the ‘purpose of carrying out the duties mentioned 

inthe definition of that class of employee, a Monotype caster | 
‘attendant shall not be required or permitted by his employer to 

\ 

make any | mechanical -adjustments or. repairs to ‘any typecasting 

machinery. 

(A) Except in cases of emergency a Monotype caster attendant 
shall not be required or permitted by his employer to bein. 

Should such an, attendance on more than, two casting machines. 
employee be in attendance on more “than two machines, he shall 
be. paid additional “remuneration for each day or portion of a 
day, on which he was in attendance: on more than two machines, 
at the rate of £1 per week, . . 

(i) While in attendance on casting machines, a Monotype caster 
attendant shall be under the supervision of a journeyman or an 

apprentice. 

Gy) Where ‘there are two, three or: four.’ Monotype. casting 
machines installed, a journeyman Monotype caster . minder 
mechani¢. shall be employed. For each additional four machines 
(or ‘part thereof) above four an additional journeyman Monotype 
caster.-minder mechanic or apprentice to that trade: shall be. 
émployed. Subject. to .the -provisions of -paragraph (h), no 
employee, including Monotype caster minder mechanics or 
apprentices to that trade, shall be allowed: to “be in attendance 
on more than two casting machines, : : 

*(k) Tn single. installations of not’ more than. oné composition : 
easter, the.. keyboard. operator may act -as-. the mechanic. In 
éstablishments.-where “there “is only, one super ‘ caster, cand no 

. keyboard - is. ‘installed, a -Monotype- saster attendant may operate : 
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metal . base ‘used for: eutting ‘and/or’ creasing ; fibre: ‘and/or a 

Operating. a). 

owever, that this sub- 

-plig of toegelaat word om werktuigkundige verstellings of herste!: 

  

       

“die stel “en voorbereiding. vant vorms in (hetsy. van’ “hotit.:of: 
-metaal) wat by die sny-en/of pleoi- van veselstof en/of karton 
(geriffel’ of ” “andersins) en/ of papier en/of enige samestelling 
vati papier’ -en/of enige dergelikemiateriaal waarvan veselstof . 
‘en/ot' karton en/of papier; enj.of enige samestelling | van 

en/of _ die veispreiding’ van dié material’ na 1 gebriiik en ‘stu t 

papier. ’n deel uitmaak,- vir. die- vervaardiging ‘ van: -Kattonne ° : 
en kartonhouers gebruik word. 

“ (b) Algemene assistente kan in diens geneem word’ vit “die ioe: 
‘dtaai van setsel’ om ‘gebére te. word; uitsoek van staande. setsel; 
proewe van platsetsel in galeivorm met die hand. trek; eni/of 
masjiensetsel opbreek om weer gesmelt te word, en as hulle so. itt 
‘diens. is, moet- hule Jninstens - teen die volgende , skale . betaal . 
word: — 

“As. werknemer’- minder -as een jaar. ondervinding ‘van die. 
werk gehad -het: Skaal. vir betrokke gebied genoem. in. 
‘Tabel 9 -van- hierdie ‘Goreenkoms vir vierde jaar onder- 
vinding. 

‘As werknemer. een: ‘jaar -of meer: ondervi indling | “met dig. werk 
gehad het; Hoogste skaal vir die betrokke- gebied genoem 
in Tabel 9 van hierdie Ooreenkoms, - 

(6) Bediening van set- en, gietmasjiene —(a) Vakmansetters 1 moet, 
wanneer-huile tydelik diens doen’ by setmasjiene; betaal word. vir - 
alle tyd met die masjien gewerk .teen minstetis die uurloon. van‘. 

toepassing op. bedieners van setmasjiene, bereken kragtéeris Klousule — 
6. (5). van hierdie. Ooreenkoms, met dicen verstande. egter datas: 

:'n setter langer as 20 uur in een werkweek met ’n setmasjien. werk, 
“hy betaal moet word.teen die: skaal van. toepassing. op bedieners - 
van setmasjiene vir-die hele. week. Bedieners van. die. setmasjiene 

‘wat tydelik handsetwerk doen; moet: betaal: word ‘teem: die_ skaal 
van, toepassing op bedieners’. van. setmasjiene, wo wo 

(b) Vakmansettérg is “by ‘oorplasing . van’ hand- tia” masjienset a 
| werk, met .die doel om laasgencemde: te’:leer, getegtig: op :<12, 

. maande opleiding, en gedurende dié. termyn moet: huile’ -teen die ~ 
minimum, loon’ vir: -vakmiansetiers betaal word.) os. % 

(ce) ’n Werkgewer~ kan: ‘nie’ van °n inasjienisétter vereis om. n 
bepaalde . hoeveelheid werk ‘te lewer nie en geen .stélsel: van, 
“bonusse; ‘of ander. betalings, wat :oorhaastig: of ‘oordrewe" wed-* 
ywering aanmoedig, mag tussen: "D werkgewer en. on werknemier 
aangegaan word nie. . . . 

“@) Behoudens. paragraaf. (: hier 
nN setmasjien deur” n werkegéwet 

    

yerleen: nie -er. voorts. met dien verstande dat. die’ _bepalings> van’ 
hierdie subklousule nie van. toepassing ‘is op bedieners van tipo: i 
graafsetmasjiene ia diens in. gebiede Ben Cc nie, 

(2) In inrigtings waar-sewe of meer setmasjiene gebruik wword 
“In + moet ‘’n. .voltydse., drukkerswerktuigkundige in diens - “wees. 

   

    
VOL : . 

, met dien Verstande egter aa 

inrigtings waar geen werktuigkundige in diens is- nie moet’ minstens’ . 
een bediener van setmasjiene, op dag- of nagskof,'na gelang van- 

> die, geval, aangestel en as-’n bediener-werktuigkundige besoldig ~ - 
word. Die bepalings van hierdie subklousule is nie van toepassing: 
ten opsigte van tipograafsetmasjiene in inrigtings in Bebiede Been 
Chie, : 

.@). Die werk van °n’ monotipegieterwerktuigkindige’ sluit nie 
net dié van ’n- monotipegieterbediener in nie maar ook: ‘die: wit-' 
mekaarhaal en inmekaarsit van gietvormis, penblokke: skoonmaak, 
alle meganiese verstellings doen en die vervanging van geslyte 
onderdele, algemene onderhoud van en die.uitmekaarhaal en oprig- 
van die masjiene.. Hy: moet kennis dra vari die rangskikking ‘var. 
die kas en die -verskillende. lettergroottes. 

nie, 

(2) Behalwe. vir die: doel om die pligte uit te voer wat: genoem 
word in die woordomskrywing van. dié klas werknemer, kan: ’iv 
bediener van ’n monotipegietmasjien nie deur. sy werkgewer vere 

1    
“werk op _settnasjinerie uit te voer nie. 

A Behalwe in noodgevalle mag "a ‘bediener van ?n monotipe-" 
gietmasjien nie deur sy werkgewer verplig of toegelaat word om. 
met meer as twee gietmasjiene te werk nie. Ingeval so ’n werk- 

| nemer met meer as twee masjiene werk, moet hy ekstra besoldi- 
ging betaal word teen £1 per week vir ‘elke dag. of. gedeelté. vans 
n dag waarop hy met weer as twee masjiene gewerk het. : 

@®. Terwyl °n bediener van ’n- monotipegietmasjien mét’ gict- 
masjiene werk, moet hy onder toesig’ staan van *n vakman of ” ‘nh a 
vakleerling. 

a Waar daar -2, 3 of 4 monotipésiatmasiiene ‘geinstalleer is, Tht 
van monotipegiet- n vakman-bedienerwerktuigkundige 

Vir elke bykomende 4 masjiene (of ge- 
moet 
masjiene in diens wees. 

‘ deelte daarvan) bo 4 moet ’n bykomende vakmanbedienerwerk- - 
tuigkundige van monotipegietmasjiene of vakleerling in ‘daardie- 
ambag, in diens wees. 
(kh) moet geen werknemer, met inbegrip ‘van - -bedienerwerktuig- 
kundiges van monotipegietmasjiene’ of vakleerlinge in daardie..: 
ambag, toegelaat word om Py meer as twee. gietmasjiene te help: 
nie, mG . - ; 

(ky In enkel installasies yan hoogstens een Komiposisiegicter, 
kan die toetsbordbediéner as werktuigktndige optree.- In inrig-- 
tings waar’ daar’ net -een Supergietmasjien is” en geen toetsbord .. 

nie, kan ’ ‘a, ‘Monotipegietersbediener die masjien- bedien’ “onder Gié . 

4 99. 

  

Tensy anders in hier - - 
. die -Ooreenkoms~ gemeld, ‘mag *n werknemer wat nie in so, ’n 

_ klas val nie, nie verplig of toegelaat word om dié werk: te: doen 

Behoudens die bepalings’ van paragraaf- -
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the machine under the supervision of a° journeyman Monotype 

caster minder mechanic, printer’s mechanic or a journeyman 

connected with typesetting. In such cases the employer shall 

notify the Local Joint Board, forthwith, -of the name of the 

journeyman selected for such -suporvisory duties, or where’ no 

Joint Board has jurisdiction, he shall notify the Standing Com- 

mittee. Notwithstanding the provisions of this sub-section it 

shall not be necessary for an employer to replace the journeyman 

selected for the supervisory duties mentioned dur:ng the absence 

of such journeyman from work for any period not exceeding 

four weeks. . . 

(1) Wherever possible, employees employed as Monotype caster 

attendants. shall be given the first opportunity by the manage- 

ment concerned to attain journeyman status before application is 

made for authority. to engage an apprentice. 

(1) Proof-reading—{a) An employer shall sot permit any 

employee to occupy and no employee shall so occupy the posi- 

tion of proof-reader unless he is a journeyman proof-reader, an 

apprentice to that trade or a journeyman compositor. ‘In estab- 

Hishments where no permanent proof-reader is employed, an - 

employer shall not permit proofs. to be read by any employee 

other than a journeyman compositor or the person in ‘charge of 

the establishment or department, and no other employee may so 

read proofs. 

(b)-An employer shall ensure that only employees paid.at not 

less than the rates prescribed by Table 9, ave employed on 

regular copyholding. : 

(8) Stereotyping——An employer shall not permit any person 

other-than a journeyman stereotyper or an. apprentice to the trade 

of stereotyping to prepare flongs, make matrices, cast or trim 

plates, or operate planing or routing machines, and no employee 

not so qualified may do such work. An employer shall not 

permit any person other than a4, journeyman stereotyper, com- 

positor or machine minder to do mounting of. plates and stereos 

and no employee not so qualified may do such work. 

(9) Letterpress Printing-~—{a) For the purposes of this sub- 

section— 

.“ apprentice” means an apprentice to the trade of letterpress 

machine minding, composing including machine minding) or 

machine minding (including composing) or where: the work 

being done is im connection- with. carton manufacture, an 

apprentice to the trade of carton making; . 

“cylinder machine” means a letterpress printing machine. in 

which the paper or other material to be printed is carried 

by a rotating cylinder against a flat’ printing surface from 

which the impression is taken; ~ 

“letterpress printing machine” does not include such a 

machine while it is being utilised for the production of 

fruit wrappers, whether plain or. printed; , 

“machine minder” means a journeyman letterpress machine 

minder, or where the work being done is in connection with 

-carton manufacture a journeyman carton maker or when 

such employee is employed in Area B or C, a journeyman 

in the trade of composing (including machine minding) or 

machine minding (inciuding composing); 

‘platen machine” means .a letterpress printing machine in 

which the paper or other material to be printed is carried 

in a flat position against a flat printing surface from which 

the impression is taken. 

(b) An employer shall not permit any person other than a 

machine minder or an apprentice to: make ready, regulate the 

supply of ink, change gauges, alter the impression. or make any 

other adjustment to the mechanism of any letterpress printing 

machine; provided, however, that the operations mentioned may 

be performed by a platen pressman or a learner platen pressman. 

when the machine concerned is a platen machine.’ No other 

employee shail perform such work. 

_(c) An employer shall not permit any cylinder machine to be 

operated. except under the supervision of a machine minder or 

an apprentice and shall similarly not permit any platen machine 

to be operated except under the supervision of a machine minder, 

apprentice, platen pressmaa or learner platen pressman. 

(d)-G) An employer shall not permit a machine minder, 

apprentice, platen pressman or learner platen presiman to super 

vise or operate more than four platen machines. 

(ii) Where a platen pressman or a learner platen pressman 

supervises or operates an automatic platen machine which is 

capable of printing on a sheet larger than 10 inches by 15 inches. 

he shall be paid at a rate not less than 10 per cent more than 

the rate of wages prescribed by Table 4 or Table 6 of ‘this 

Agreement. No employee shall’ be required to supervise or ope~ 

rate more than three such machines at any one time, 

Gii) An employer shall not permit a machine minder or an 

apprentice to supervise or operate more than— 

(a) three Vertical Michie, Auto Elka, Kelly, Meteor, or other 

small cylinder machines capable of. printing on a sheet 

not larger than 15 inches by 20 inches; or 

(6) two cylinder machines of a size larger than that. mentioned 

in paragraph (a) and up to. and including those capable 

of printing on a sheet. not larger than 25 inches by 40 

inches; or 

(©) one cylinder machine capabie- of. printing on a sheet. larger 

‘than 25-inches by 40.inches, 
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toesig van *n _vakman-bedienerwerktuigkundige van monotipe- 
gietmasjiene, drukkerswerktuigkundige of ’n vakman wat aan 
setwerk verbonde is. In sulke gevalle moet die werkgewer die 
plaaslike Gesamentlike Raad onmiddellik' in kennis stel van die 
naam van die vakman wat vir dié toesighoudende pligte gekies 

is, of waar daar geen Gesamentlike Raad met regsbevoegdheid 
is nie, moet hy die Staande Komitee in kennis stel. Ondanks die 
bepalings van hierdie subklousule is dit nie nodig vir ’n werk- 
zewer om die vakman wat vir gemelde toesig aangewys is gedu- 
rende dic afwesigheid van die vakman van sy werk vir hoog- 
stens 4 weke, te vervang nie. 

_ © Waar dit ook al moontlik is, moet werknemers wat tans 
in diens. is as. monotipegietersassistente, diz eerste die beste 
geleentheid deur die betrokke bestuur gegee word om vakman- 

status te verkry voordat aansoek gedoen word om ‘n vakleerling 

in diens te neem. 

(7) Proeflees.~-(a) ’n Werkgewer mag nie ‘n werknemer toe- 

laat om die betrekking van proefleser te beklee en geen werk- 
nemer mag die betrekking beklee nie, tensy hy *n vakman-proef- 
leser is, ’n vakleerling in die ambag of *n vakmansetter. In in- 

_rigtings waar geen vaste’ proefleser in diens is nie, mag ’n werk- 

gewer nie toelaat dat proewe gelees word deur ’n ander werk- 
nemer as ’n vakmansetter of die persoon wat vir die inrigting 
of afdeling verantwoordelik is en geen ander werknemer mag 

proewe aldus lees nie. 

(6) 'n Werkgewer moet seker maak dat slegs werknemers: wat 

betaal word teen minstens die skale voorgeskryf in Tabel 9, as 
gereelde kopichouers in diens is. 

(8) Stereatipie—n Werkgewer mag nie ‘n ander perscon as 

no vakmanstereotipeur of vakleerling in die ambag stereotipie te 

werk stel om matryse te berei, matryshouers te maak, plate te 

giet of af te werk of om skaaf- of uitholmasjiene te bedien nie 

en geen werknemer wat nie as sodanig gekwalifiseer is, mag soda- 

nige werk verrig nie. ‘n Werkgewer mag niemand behalwe ’n 

vakmanstereotipeur, setter of masjienbediener, toelaat om mon- 

teurwerk van plate en stereo’s te verrig nie en geen werknemer 

wat nie, aldus gekwalifiseer is, mag sodanige werk verrig nic. 

(9) Boekdrukwerk—(a) Vir die toepassing van hierdie sub- 

klousule beteken— 

, vakleerling ”, *n vakleerling in die ambag boekdrukmasjien- 

bediening, setwerk (met inbegrip van masjienbediening) of 

masjienbediening (met inbegrip. van setwerk) of as die werk 

gedoen word in verband met ‘kartonhoververvaardiging, “# 

yakleerling in die ambag kartonhouervervaardiging; 

, silindermasjien ” °n drukpers waarin die papier of ander 

materiaal waarop gedruk moet word, deur ‘n draaiende 

silinder gevoer word teen ’n plat drukopperviakte waarvan 

die afdruk geneem word; - - 

,, boekdrukpers ” sluit nie so °n masjien in nie terwy! dit 

gebruik word vir die produksie van vrugtepapier, hetsy 

onbedruk of bedruk; 

» masjienbediener ”, “n vakmanboekdrukmasjienbediener, of as 

die werk gedoen word in verband met kartonhouervervaar- 

diging; ’n vakman-kartonhouervervaardiger, of as sodanige 

werknemer in. gebied B of C werk, ’n vakman in die am- 

bagte setwerk (met inbegrip van masiienbediening) of 

masjieAbediening (met inbegrip van setwerk); 

,. degelpers ” °n drukpers waarin die papier of ander materiaal 

waarop gedruk moet word, plat gevoer word teen. ‘s plat 

drukopperviakte waarvan die afdruk geneem word. 

(A) ’n Werkgewer mag geen ander persoon as *n mas}ien- 

bediener of ’n vakleerling toelaat om toe te stel nie, ook nie om 

die inktoevoer te reguleer, peilers om te ruil, die drukking te 

verander, of enige ander verstelling van die meganisme van ’n 

drukpers te doen nie, met dien verstande egler dat genoemde 

werk deur ’n degelpersdrukker of  leerling-degelpersdrukker 

gedoen mag word wanneer die betrokke masijien ’n degelpers is. 

Geen ander werknemer mag die werk doen nie. 

(c) ’n Werkgewer mag nie toclaat dat met ’n silindermasjien 

‘gewerk word nie behalwe onder toesig van ’n masjienbediener 

of ’n vakleerling; ook mag hy nie toelaat dat met ’n degetpers 

gewerk word nie behalwe onder toesig van ‘a masilenbediener, 

yakleerling, degelpersdrukker of leerling-degelpersdrukker. 

(d) @ ’n Werkgewer mag nie ’n masjienbediener, vaklcerling, 

degelpersdrukker of leerling-degelpersdrukker toelaat om toesig 

- te hou oor of met meer as 4 degelperse te werk nie. 

Gi) As ’n degelpersdrukker of ‘n leerling-dege!persdrukker toe- 

sig hou oor werk met ’n outomatiese degelpers wat in staat is 

om ’n vel te druk wat groter as 10 duim by 15 duim is. moet 

hy betaal word teen minstens 10 persent meer_as die skaal voor- 

geskryf in Tabel 4 of Tabel 6 van hierdie Ooreenkoms. Geen 

werknemer mag verplig word om toesig te hou oor of met meer as 

3 sulke masjiene tegelykertyd te werk nie. 

Gi} "nh Werkgewer mag nie ’n masjienbediener of ’n vakleer- 

ling toelaat om toesig te hou oor of met meer as onderstaande 

te werk nie:— 

(a) Drie Vertical Miehle-, Auto Elka-, Kelly-, Metcor- of 

ander klein silindermasjiene wat in staat is om op ’n vel 

yan hoogstens 15 duim by 20 duim te druk; of 

(b) twee silindermasjiene groter as dié genoem in paragraaf 

(a) en tot en met dié wat in staat is om op ’n vel te druk 

van hoogstens 25 duim by 40 duinmy of 

( cen silindermasjien wat in staat ia om op ’n vel groter as 

25 duim by. 40 duim te druk.



_ + (iv) No. employee shall so-supervise or operate a machine or | 
tion, | 0 

+ klousde genom: nie. 
‘machines. in excess of the number mentioned in this sub-sect 

“-\(e) General assistants paid’ at not less than: the following rates 
may’ be employed upon assisting to adjust. web tension and. side-. | 

> lay, on rotary machines under ‘the instruction of a journeyman:—— | 

"--" . Where employee. has had Jess‘than one year’s. experience 

- on such work: Rate for ‘the area concerned mentioned in 

. Table .9:of this Agreement for fotirth year of experience. 
Where employee has had oné year’s experience or more 

‘on. such work: Highest rate for the area concerned men- 
tioned in Table 9 of ihis Agreement. . 

- (10) Bookbinding—(a) Except as is provided in paragraphs (c)-| 

and (d) hereof, an employer shall not permit any person other | 

that a journeyman bookbinder or an apprentice to the trade. of 

bookbinding to perform, and: no other employee shall perform, | 
the following work :— 

(i) Turned-in work, including cases, membership cards and 

season tickets, mo : 

(ii) Edge colouring, gilding; or. marbling (trough: and transfer). 

: (iii) Finishing, blocking (gold, foil or blind) including laying-on. 

-(iv) Cutting, making end-papers, indexing and map mounting; 
provided, ‘however, that rotary cutting or slitting machines, 
when used'in connection with bookbinding; may be super- 
vised and operated by. genéral assistants paid at the highest 
rate of wages for the area concerned mentioned in Table 9 | 
of this Agreement. The adjustment and setting of such 
machines shall be’ done by a journeyman. 

(v) Making of loose-leaf ledgers, transfer binders and covers. 

(vi)' The operation arid supervision of case-making, rounding 
“ and backing, pad-cutting and casing-in machines. © ° 

(vii) The supervision and adjustment of Sheridan and similar 
-collating machines; .provided, however, that the. super- 

vision and adjustment of such machines may also. be. 
done by a printers’ mechanic or dn apprentice to that trade. 

(b) An employer shall not permit-any person. other than a 

journeyman bookbinder, a printers’ mechanic, an apprentice. to 

those. trades or an. artisan, who has served an apprenticeship in 

an appropriate trade in some other industry and is paid’ at not 

‘fess than ‘the minimum raté prescribed. by Scale 1 of Table 1 

of this Agreement, to perform work in connection with the manu- 

facture .of looseleaf ‘mechanisms: No. other employee. shall 
perform-such work... © 0 7. , 

-°{¢) The affixing of gold blocked leather or plastic tabs in loose 
leaf work may be performed by general assistants. : 

(d) Stationery Binding: Manufacture in Bulk.—The following 

rovisions shall apply in ‘connection with stationery binding of 

items to be placed in stock for resale, work for Government 

educational institutions, Union or Provincial or orders for not 

‘Jess than 200:— . 4 . . o , 

(i) Male quarter binders may be permitted to do all work 

_ (with the exception of cutting, blocking, leather labelling 

“and marbling). in connection with flush and/or turned-in 

guarter and half-bound work up to and including 10 quires 
demy folio; provided that the order is for not less than 
one dozen books (identical in every detail) for stock; and 

(ii) female quarter binders may be permitted to do all work 

(with the exception of cuttiig, blocking, leather labelling 
and marbling) in connection with flush and/or turned-in 
quarter and half-bound work up to and including five 
quires foolscap folio; provided. that the order is for not 
less than one dozen books’ (identical in every detail) for . 
stock; and provided further that— 

one journeyman: bookbinder is employed on some opera- 
tion connected with the particular job for each three — 
or-portion of three quarter binders employed on the 
job. In computing the ratio of journeymen, ‘rulers, 
cutters and apprentices shall not be included; and - 

there shall be no displacement of journeymen as a result 
of the operation of this paragraph. 

(e) Letterpress Binding. —Quarter. binders shall be permitted to 
perform all work (except cutting, gold blocking, tooling, marbling - 

and hand indexing) in connection with turned-in work, including 
books, calendars and show cards, turned-in or otherwise and 
letterpress cloth: cases (including membership ‘cards and’ season 
tickets); provided that— .. , 

@) in the case of ‘books, the order is 
less than 200; : . 

(id) one journeyman bookbinder is employed on some opera- 
tion connected with the particular job for each three or 
portion of three quarter binders employed on the job. 
In computing the ratio, rulers, cutters and apprentices shall 
not be included; : 

for a quantity of not 

- ‘(iii) there shall’ be no displacement of journeymen as the result 
of the operation of this paragraph... a ‘ 

(f) Drawn-on cover cut-flush work may be performed by a 
quarter binder assisted by two general assistants; provided that . 
such quarter binder is paid at not less than ‘the highest rate 
‘mentioned in Table 8 of this Agreement for day work or night . 
work, as the case may be, es : . 
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  * dagwerk- of nagwerk, -na-gelang van die geval. - 

MoS. 

- (ivy Geen werknemer ‘mag toesig how: of werk «met ’n masjien 
of masjiene: waarvan die getal- greter is as -di¢ ‘in hierdie sub- 

-"(e} Algemene assistente wat minstetis” ondergencemdé ‘skale 
Betaal «word, kan: gebruik word om: te help om strookspanning. - 

‘stel : ~~ 

As werknemer minder as éen, 
werk chad het: Skaal vir betrokke ‘pebied..genoem :in 
Tabel 9 van 
vinding. : 

As werknemer een 

genoem in Tabel.9 van.-hierdie. Ooreenkoms: 

(10) Boekbindwerk—(ay Bebalwe. seos -bepaal. “in. patagrawe - 

jaar ondervinding. van ‘sulke 

jaar of meer. ondervinding “vari. sulk . 
werk gehad het: Hoogste skaal vir die betrokke ‘gebied | 

(c). en (d) hiervan mag ‘n werkgewer' niemand. andets.. as °n- 
vakman-beekbinder of “na vakleerling in die ambag boekbind-,.- 

werk ‘te doen™“nie en, mag :geen ~ werk toelaat om die. volgende 
werknemer dit doen nie:~ < * . 2 

@ Ingevoude «werk met :inbegrip van _ bande, 0 b lidmaatskap- 
. kaartjies en seisoenkaartjies. . co 

- ii} Randkleurwerk, '-vergulding, inarmerwerk (trog én: “oor- / 

ii) Afwerk, blokwerk. (goud, foelie of blind) met: inbegrip, 
van inlegwerk. : 

_ (iv) Sny,, skutblaaie maak, indekswerk en landkaarte ‘monteer; - 
met. dien verstande egter datas rolsny- of splitsmasjiene 
gebruik word.in verband met. boekbind, toesig oor ‘hulle 
gehou. kan word en met hulle gewerk..kan- word deur. 
algemene assistente wat betaal word teen die hoogste 
skale vir die betrokke gebied genoem in Tabel 9. vaa~ 

"n Vakman moet~ hierd.e’ masjiéne - hierdie Ooreenkoms. | 
verstel en stel. me : . es 

- (v) Losbladgrootbceke, oardragemslae en boekbande -maak.: 

maak, rugge rondniaak en rugge maak, blokke sny en 
boekbande omsit. . 

(wit) 

Da, (vi) Bediening van en toesig oor miasjiene wat boekbande. - 

Toesig. oor en: verstel van Sheridan- of dergelike versainel:": 
masjiene; met dien verstande egter dat ’n drukkerswerk- .. 

“en syaanleg. op. -rolperse. ondef instruksie.van ‘n vakman ‘te - 

hierdie Ooreenkoms vir vierde jaar onder-: 

tuigkundige of ’n vakleerling in daardie ambag. ook. sulke | 
masjiene kan stel en toesig oor hulle kan hou. -..< | - 

: (b) ’n. Werkgewer mag niemand anders -as: ’n -vakmanboek- . 
binder, drukkerswerktuigkundige, ’n vakleerling- to hierdie. am- 
bagte of ’ti‘ vakman, ‘wat ’n-deertyd “in- ’n’ toepaslike ambag-in °n 
‘ander nyWerheid gedien het en betaal word. teen minstens dic 
minimum skaal voorgeskryf in Skaal 1 van Tabel 1 van ‘hierdie - 
Qoreenkoms, toelaat om werk te doen in verband met di@ ver- < 
vaardiging van losbladwerk nie. Geen ander werknemer: mag dic 
werk. doen nie. . , 

(c) Die -aansit van goudblokletters op Jeer of plastiese stiffies 
in losbladwerk, mag deur algemene assistente gedoen word * | 

(d) Bind van skryfbehoeftes: Vervaardiging ini massa.—Onder- 
staande bepalings is van toepassing in verband met die bind van. 
skryfbehoeftes wat in voorraad geplaas word vir herverkoping 
en werk vir Uniale of Provinsiale 
lings vir minstens 200 :— : 

(i) Manlike kwartobinders kan 
(met uitsondering van 
aansit en marmering) te doen in verband met vlak- en/of 

_ ingevoude kwarto--en thalfgebonde werk tot en mist 10 
boeke klein mediaan in bestellings van minstens~ een 

onderwysinrigtings, of bestel- ' 

tocgelaat word om alle werk ™ 
saywerk, blokwerk, ‘leeretikette © 

dosyn boeke (eenders in alle opsigte) vir voorraad; en’ ~ 
(ii) vroulike kwartobinders. kan toegelaat’ word om alle, werk 

(met uitsondering van snywerk, © blokwerk, ‘leeretikette 
aansit en marmering) te doen in verband meét-vlak-~ en/of - 
ingevoude kwarto- of halfgebonde werk tot en met..5 . 
boeke folioformaat in bestellings van. minstens een dosyn. 
boeke (eenders.in. alle -opsigte) ‘vir voorraad;- met dien — 
verstande dat— : 

vir elke drie of gedeclte van drie kwartobinders. cen - 
vakmanboekbinder in diens moet. wees,’ vir -’n -werk- ~ 
saamheid: in verband met die besondere taak.- Lini- - 
eerders, snyers en vakleerlinge moet by. die bereke- 
ning van die getalleverhouding . van . vakmanne “in ~ 
diens ingevolge hierdie paragraaf buite -rekening. | 
gelaat word; en 

die toepassing van € 
vakmanne: meebring nie. | 

(e) Bind van - boekdrukwerk—-Kwartobinders moet. : toegelaat ' 

hierdie paragraaf nie die onitslag, van : 

word om alle werk te doen (behalwe sny-, goudblokwerk,. stém- | 
pelwerk, marmerwerk en handindekswerk) in verband met inge-_ 
voude werk, met insluiting van boeke, almanakke en reklame- 
kaarte, ingevou of andersins, en gedrukte linneomslae (met inbe- ° 
grip van lidmaatskapkaartjies en ‘seisoenkaartiies); met dien. ver- 
‘stande dat—. : . noe . 

(i) in die- geval van boeke die bestelling. vir minstens 200: is; 
(ii) een vakmanboekbinder in diens is vir *n werk: wat in’ ver- 

band staan met die besondere werk vir elke -drie. of 

As. 
.,-linieerders, snyers en vakleerlinge nie ingesluit word. nie; 

_ Gii) die toepassing van hierdie paragraaf nie die ontslag van 
, vakmanne meebring nie. 

(f} Oorgetrekte gelykgesnyde bandwerk. kan gedoen’. word “deur - 
*n kwartobinder met -die hulp van twee. algemene assistente; met 
dien verstand dat so ’n' kwartobinder betaal word teen minstens — 

‘die hoogste skaal:genoem in tabel 8 van hierdie Ooreenkoms vir 

Bh 

gedeelte van drié kwartobinders: wat vir dié taak: in diens . 
By ‘die berekening van die getalleverhouding most. . 

’



oe 

"32, ; oo 

“(gy Quarter-bound flush work, not tined-in, may ‘be performed 
by. general. assistatits;: provided. that an employer shall pay at 

least .one in five. of -the assistants :so .employed the wages 

prescribed in Table 9 of this’ Agreement.for_an_ employee after. 
four yéars’ experience. ; 

(11) Ruling—(a) For the purposes of this sub-section— 

“ one-way ruling machine” means a machine which rules lines 

in one direction only;: | : 
“run-through work” means work 

_ run from one edge of .the paper 
edge without a break; . 

“ striker” means a mechanical attachment to a ruling machine 

swhereby the pens or-discs are lifted or dropped at any given 

point, thus producing a pattern where the lines begin or end 

at a point other than the extreme edge or edges of the paper 
or card; , : 

or card to the opposing 

“two-way two-side ruling.machine” means a machine which | 

rules lines across and down on both sides’ of the paper or 

card either by pens, dises or rubber stereo. . 

' “) An employer shall not permit any person, other than a 

journeyman ruler or-an apprentice to the trade of ruling,.to make 

ready, regulate the supply of ink or make-any other adjustment 

to the mechanism of any ruling machine. No other employee 

shall perform such work. o 

-(c) An. employer shall not, permit any ruling machine to be 

- operated except under the supervision of a journeyman ruler or 
_an apprentice to the trade of ruling. 

(@. An employer shall not permit a journeyman ruler or an 

_ apprentice to. the trade’ of ruling to supervise or Operate more 

-than— : - 

(i) one ruling machine on which a striker is in operation; 

(ii) one pen-ruling. machine; . So 

iii) two one-way one or two-side ruling machines, other than 
pen ruling machines, when such machines are being used 

on run-through work; or - 

(iv) one two-way one or two-side ruling machine, provided 

‘however, that if the work involved is run-through work 

the Standing Committee may grant an exemption to. 

authorise the journeyman or apprentice concerned to super- . 

vise or operate one additional one-way ruling machine if 

the machines in question are not pen-ruling machines. 

(e). No employee shall supervise or operate a machine or 

‘ piachines in’ excess of the number mentioned in paragraph (d) 

of this sub-section. : 

(12) Cutting-—An employer shall not permit*any person, other 

than a journeyman cutter, bookbinder or ruler or an apprentice 

to such trades, to operate.a ‘guillotine cutting machine. No other 

employee shall perform such work. For the purposes of this 

sub-section “guillotine cutting machine” does not include 

cutting machines designed solely for manual operation. 

- (13) Intaglio Printing, Planographic Printing and Process 
_ Engraving. SO, : 

_(@ Photogravure. . 

(i) An employer shall not permit any employer other than 

- a journeyman in the trade of photogravure, or -an 

- apprentice to such trade to perform skilled work in 
photogravure reproduction. 

Gi) “ Photogravure reproduction” means camera operat- 

: jng, including step and repeat, retouching of positives 
and negatives, imposition, carbon -tissue sensitizing, 
and printing, transferring on to copper plate or cylin- 
der, developing, etching; engraving, and fine etching, 
and where necessary, cylinder grinding, polishing and 
copper depositing. All such work shali be deemed io 
be skilled work for the purposes of paragraph (i). 

iti 
( ) by a journeyman or apprentice in the trade of printers’ 

_mechanic. © : . 
. Gv) An employer shall not permit any employee, other 

than a journeyman in the trades of photogravure, 
. lithography or letterpress machine minding, or an 

- apprentice to one of such trades, to operate photo- 
: gravure printing machines; provided, however, that 

where the work being done is in conection with 
- . carton manufacture such machines may be operated 

aa by a journeyman or an apprentice in the trade of 
carton making. No other employee shall perform 
such ‘work. . 

(b) Photo-Lithography. : 

(i) An employer shall not permit any employee other 
-*” than a journeyman photo-lithographer, or-an appren- 

tice..to such trade to perform skilled work in photo- 
lithography. . 

“ photo-lithography ” means the making of line and 
half-tone negatives and positives for printing-down 
on litho-plates. This process includes colour separa- 

“tion in continuous tone, half-tone and line, whichever 
method is required; the operating of step and repeat 
machines for making multiple negatives and positives 
as well as-stepping up on litho machine plates, either 
manually. or mechanically; coating, developing and 
etching of original. and-.machine litho-plates; the 
putting down of offset stains by photo-litho methods; 
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being done where the lines’ 

Cylinder “grinding and polishing may be performed 

  

. ° (2) Kwartgebinde .gelykgesnyde werk,..nie_ irigevou, kan gedoen | 
word. deur-algemene assistente;- met .dien .verstande‘dat ‘n werk- 

|. gewer minstens een wit drie van die. assistente,. aldus in diens, 
die -loon moet: betaal wat in tabel’.9 van hierdie Ooreenkoms 
voorgeskryf word. vir .’h- werknemeér’ na’ vier jaar ondervinding. ' 

_ (i1) Linieerwerk:—(a). Vir die toepassing van hierdie subklou- 
sule beteken— : : 

»» eenweg-linicermasjien ”, 
linieer; 

_,, deurloopwerk ”, werk waar die lyne sonder onderbreking 
‘van een kant van die papier of‘ karton na die teenoorge- 
stelde kant loop; re Lo . 

-,, ligter”, ’n meganiese toeste! aan die linieermasjien waarmee 
penne of skywe op enige gegewe punt gelig of laat val 
word sodat ’n patroon gemaak word waarin die lyne op ‘n 
ander plek as die verste rand of rande van die papier of 
karton .begin of eindig; . - : 

,, tweeweg-tweekantlinieermasjien ”, *n-masjien.wat lyne dwars 
en in die lengte aan weerskante van die papier of karton 
trek, Of met penne, skywe Of rubberstereo, 

(b) ’n Werkgewer mag niemand anders as ’n. vakmanlinieerder 
of ’n vakleerling in die ambag linieerwerk toelaat om op ’n 
linieermasjien toe te stel nie, die -inktoevoer te reguleer of enige 
ander verstelling van die meganisme te doen nie.. Geen ander 
werknemer mag die werk. doen nie. , 

(c) ’n Werkgewer mag nie toelaat dat- met ‘’n linieermasjien . ‘ . S TMAsy 
gewerk word nie behalwe onder toesig van ’n vakmanlinieerder 
of ’n vakleerling in die ambag linieerwerk. ~ : 

-(@).*n Werkgewer mag nie ’n vakmanlinicerder of ’n vakleer- 
ling in die ambag linieerwerk toelaat om toesig te hou oor of 
met meer as ondergenoemde te werk nie as— , 

(i) een linieermasjien met °n ligter daarop; 

Gi) een. penlinieermasjien; . . / 

’ (iii) twee cenweg-een- of tweekantlinieermasjiene, uitgeson- 
* _ derd_ penlinicermasjiene wanneer die masjiene gebruik 

word op deurloopwerk;. of 

een tweeweg-een- of tweekantlinieermasjien, met dien ver- 
stande egter dat as die betrokke werk deurloopwerk - is, 

‘die Staande Komitee vrystelling. kan verleen aan die 
betrokke vakman of vakleerling.om toesig.te hou oor of 
te werk met een bykomende eenweg-linicermasjien as dié 
betrokke masjiene nie’ penlinieermasjiene is. nie..- : 

(e) Geen werknemer mag «meer. masjiene bedien of toesig hou 
ocr ’n getal wat meer is as-dié genoem in paragraaf (d) van 
hierdie subklousule nie. °° 9 = : : : 

’n masjien wat. slegs in een rigting . 

(iv) 

| (12) Snywerk—'n Werkgewer mag niemand anders as ’n_vak- 
mansnyer, -beekbinder of -linieerder of ’n vakleefling in hierdié 
ambagte toelaat om ‘meer as een ‘valmessnymasjien te bedien 
nie. Geen ander werknemer mag die werk doen nie. Vir die 
toepassing van hierdie. subklousule sluit ,, valmessnymasjien ” 
nie shymasjiene in wat uitsluitlik met die hand gewerk word nie. 

(13) Intaglio-drukwerk, planografiese. drukwerk. en chemie- 
grafic, —_ . 

(a) Fotogravure. — . 

@) ’n Werkgewer mag geen ander werknemer as ’n vak- 
man in die ambag Fotogravure of ’n vakleerling in 
dié ambag toelaat om geskoolde werk in fotogravure- 
reproduksie te verrig nie. 

,, Fotogravure-reproduksie”- beteken. kamerabedie- 
ning, met inbegrip van herhaalwerk, die bywerk Van 
negatiewe en positiewe, oplegging, gevoeligmaking en 
druk van kooisypapier, oordruk op. koperplaat of 
-silinder, ontwikkeling, ets, graveer- en fynetswerk, 
en wanneer nodig; silinderskuur- en -poleer en koper- 
afsetwerk. Al hierdie soorte werk moet vir die doel- 
cindes van paragraaf (i) as geskoolde werk beskou 
word. 

Gii) Silinderskuur- en -poleerwerk mag deur ’n vakmau 
of vakleerling in die ambag van drukkerswerktuig- 

~ kunde verrig word. - 

(iv) °n Werkgewer mag nie °n werknemer, uitgesonderd ’n 
- wakman, in die ambagte fotogravure, litografie of 

boekdrukpersbediening, of °’n vakieerling vir een vari 
’ bierdie bedrywe ingeboek, toelaat om fotogravure- 
.drukmasjiene te bedien nie; met dien verstande egter 
dat as die werk in verband met kartonhouervervaar- 
diging gedoen word, die masjiene bedien mag word 
deur ’n vakman of’ ’n vakleerling in die ambag 
kartonhouervervaardiging. Geen ander werknemer' 
mag die werk doen nie. 

(b) Foto-litografie. 

(i) °n Werkgewer mag geen ander werknemer as ’n vak- 
manfoto-litograaf of ’n vakleerling in dié ambag toe- 
laat om geskoolde werk in foto-litografie te doen nie. 

(ii) _,, Foto-litografie ” beteken die maak van ‘lyn- en half- 
tintnegatiewe en -positiewe -vir- afdruk op lito-plate. 
Hierdie proses sluit in kleurafskeiding in aaneenlo- 
pende . tinte,. halftint en lyn, watter metode ook’ al 

 nodig is; .die”bediening .van “herhaalwerkmasjiene om 
veelvoudige negatiewe en positiewe. te. maak, asook 

xherhaalwerk op ‘litomasjienplate, of met die hand of . 
“meganies; bedekking, ontwikkeling en ets van oor- 
spronklike..en miasjien-litoplate; oorsetkleurmiddels 
met foto-litometodes afdruk; dit sluit ook bywerking, 
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“oe and.also: includes - photo-litho ‘retouching, namely,:{ = - 
~!-: colour correcting and dot-etching on continuous tone}. - | 

- and half-tone negatives and pesitives and. all-retouch-. 
-ing.of a skilled: nature. -All such work shall. be déemed }:.. - 

_ . » to be ‘skilled work for. the’ purposes. of paragraph (i). 

Gii) The printing down of photo-litho negatives and, posi- 
" ” ‘tives. on to lithoplates-may also be done by a journey- 

man or apprentice: lithographer. . cs a 

(iv) A. photo-lithographer may also make negatives -and | 
positives -for . process ‘engraving. 

(©) Lithography. : 

(i) Subject to the provisions of paragraph (b), an employer 
shall not permit any employee other than a jourrey-. 
man lithographer. or appréntice to such trade to per- 

a form skilled work in lithography; provided, however, 

7 ‘that the pulling of proofs mentioned in paragraph (i). 
hereof may also be -performed.,by a journeyman. or 
apprentice in. the trades,-of. photogravure, lithography, | | 
photolithography or precess ‘engraving; and provided | : 

. further that a journeymian letterpress machine minder, | - 
‘litho operative or platen pressman may be employed 
upon the pulling of proofs on a press capable of 
printing on a-sheet.not larger than 15 inches by 20 
inches. — ; Tee! oo 

(ii) “ lithography.” inchideés. all operations in connection 
with the preparation of plates intended for printing 
by lithographic process, whether produced by printing 

- down from photo-litho negatives and/or positives, or 

by. transferring from type, copper -plates or stones, 
manually or mechanically; and--machine minding ‘of 
direct and/or offset’ lithographic :machines; also the 
pulling of proofs on transfer presses and. offset presses. 
Subject to the provisions of paragraph -Gii) hereof all 
such work shall. be déemed-to be skilled work for 
the purposes of paragraph @. The graining of 
metal plates. shall be under the supervision of a litho- 

- grapher. . ce : : 

- (ii) An employer shall not permit any employee other 
than a journeyman lithographer or an apprentice to 
the trade of lithography to make ready, regulate the 
supply of ink, change gauges or-make any other adjust-° 
ment to the mechanism on any lithographic printing 
machine; provided, however, that the operations men- 

~ tioned’ may be performed by a journeyman letterpress”. 
thachine minder, platen pressman-or a litho operative 

: ona machine capablé of printing on a sheet not larg 
‘ than 15 inches by 20 inches. 0 

(iv). An employer shall not permit any lithographic printing 
_ machine capable of printing on a. sheet larger than 15 

- inches by 20 inches to’ be operated except under the 
supervision of a journeyman lithographer or an 
apprentice to the trade of lithography, and shall simi- 
Jarly not permit any lithographic machine capable of 

_ printing on a sheet not larger than 15 inches by 20 
--inches to be operated except under the supervision’ of 

a journeyman lithographer, an apprentice to the trade |. 
-of lithography, a journeyman letterpress machine | 
minder, a plate’ pressman or a litho operative. 

(v) An employer shall not permit a journeyman. litho- 
grapher or an apprentice to the trade of lithography 
to supervise or operate more than— 

(@ two lithographic printing machines capable -of 
printing on a sheet not larger than 15 inches 
by 20 inches; or. -.. , . 

(b) oné lithographic - printing machine capable of oO 
printing on a.sheet larger.than 15 inches by 20 

; inches. : rr Bo 

(vi) An employer shall not permit a journeyman letterpress 
machine minder to supervise or operate-more than 
two lithographic printing: machines’ capable of printing 
-on a sheet not larger than 15 inches. by 20 inches. 

(vii) An employer shall not permit-a platen pressman-or a 
litho operative to supervise or operate more than. one 
lithographic printing machine-capableof.-printing on a 

_ Sheet. not larger than 15 inches’ by 20 inches. -.- --, 

(viii) No employee shall so. supervise or. operate -a ‘machine 
: or machines in excess. of “thé. nuniber. mentioned. 
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* @ Process Engraving. wo eo DRA ES RE 

> G) An employer shall not: permit: any. ‘employee . other 
~ than a journeyman ‘process engraver or an apprentice 

to such trade to perform skilled work in process ‘ 
engraving. ‘ sO 

(ii) “Process engraving” means the making of line, half- 
tone and colour separation negatives and the printing 
on metal of such negative for the purpose of making’ 
line, and half-tone blocks for letterpress printing. This 
process includes etching of line and _half-tone 
blocks for monochrome and colour work, also the 
making of name plates, any. work: of a similar nature 

. which . requires, etching, and/or engraving and the 
routing, bevelling, trimming and mounting of plates 

. -and-blocks. -All such’ work and the setting. of mechani-’ 
--cal Engraving Machines shall be deemed to be skilled 
work for the purposes of paragraph (i)... °- 
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(©) Litografie. ‘ 

@ 

- gedoen mag word’ deur ’n vakman ‘of. vakleérling:-in : 

“vakmandrukpersbediener, litowerker of. degelpersdruk 

Gi) 

Jeerlinglitograaf. so a4 

a 6 

PUN tet 

_ = om 
, 

“met ‘die. foto-litoprosés ‘in ‘nl, kleurkorreksie'en stippel- - 
’ ets .op .aaneenlopende:. tint- “en “halftintnegatiewe’_ én . — 
 =positiewe.en. alle bywerking van geskoolde aard. “Al ~ 

’ hierdie’ soorte. werk. moet ‘vir die ‘doeleindes van ~ 
paragiaaf. (i) as geskoolde werk beskou. wordr. -- 

Die afdruk van; foto-lito-negatiewe en‘ -positiewe op. 
akman-~ of : - litoplate, mag ook gedoen word .deur “n v 
Re 

’n Foto-litograaf mag ook negatiewe en positiewe. vir | ° 
: prosesgrafeerwerk maak. ne 

  

Behoudens paragraaf (5) mag *n werkgewer geen ‘ander. . 
werknemer as °n. vakmanlitograaf of vakleerling.in - 
so ’n ambag toelaat oi geskoolde werk in’ litografie 
te doen nie; met .dien’ verstande egter dat. die trek 
van proewe, genoem in paragraaf (ii) hiervan, ook. 7 

  

   

    

   

die ambagte fotogravure, ‘litografie, foto-litografie e 
chemiegrafie; en voorts met dien  verstande. dat ..” 

ker gebruik- mag word by die trek van proewe op.’ 
pers wat in staat is.om op ’n vel van ‘hoogstens’ 1 
duim by 20 duim te druk.,- SS a BS 

  

,, Litografie ” suit in alle werk in. verband ~met die - 
-voorbereiding van plate bedoel om met die litografie-, 
proses bedruk te word, hetsy géproduseer. déur. van 
foto-lito-negatiewe en/of .-positiewe- af te druk, of. ;. 
oor.te druk van setsel, koperplate of, stene, Of met’. 
die -hand of met masjiene, en masjienbediening van.. ° 
regstreekse en/of oorsetlitomasjiene; ook die trék van _- 

_ proewe op oordrukperse en oorsetproefperse. .Behou-. . 
_ dens die bepalings van paragraaf (iii) hiervan moet al’ ~ 

dié werk, vir die toepassing. van . paragtaaf™ (i), “as © 
geskoolde’ -werk beskou word. Die ™greineer . van’ 
metaalplate moet onder toesig_ van ’n litograaf. plaas- : 
vind. 

hn Werkgewer mag geen ander. werknemer -as. °n: vak- 
manlitograaf of ’n vakleerling in die ambag: litografie |, 
toelaat om toe te stel, die inktoevoer te réguleer, - 
peilers om te ruil of enige ander verstelling aan die ' 

\ 

meganisme van litografiese drukmasjiene te doen. nie; :_ 
met dicen verstande egter’ dat die werk wat genoemis,- 

ner, degelpersdrukker of litowerker op ’n —masjien 
_gedoen mag. word deur ’n vakmanboekdrukpersbedie-. _ 

wat in staat is om op ’n vel van hoogstens 15-duim 
by 20 duim. té druk. 

’n Werkgewer mag nie ’n litografiese_ drukpers> lat’ , 
werk wat..in, staat. is om ‘n groter vel as 15 duim by. _ 
.20 duim te druk. nie, behalwe onder die toesig van 
’n. vakmanlitograaf of ’n vakleerling in. di¢” ambag 

‘~ Titografie; so-ook mag hy nie toelaat dat ’n litografiese’ 
masjien werk wat in staat is om op °n vel van hoog-; 

- stens 15 duim by 20 duim te druk. nie; behalwe- onder 

(v) 

(vi) 

(vii) 

* (wit) 

(a) Chemiegrafie. 

@ 

(ii) 

toesig van ’n vakmanlitograaf, ’n vakleerling in die = 
ambag litografie, 'n .vakmanboekdrukpersbediener, ’n ° 
degelpersdrukker of ’n litowerker. 

’n Werkgewer mag nie toelaat. dat ’n vakmanlitograaf. 
of ’n vakleerling in die’ ambag_litografie’ t oesig how. 
oor of meer as ondergenoemdes bedien nie:— oS 

' (a) Twee litografiese drukperse in staat om op.2n vel.’ 
van hoogstens 15 duim by 20-duim te druk; ,of - 

- (b) een ‘litografiese drukmasjien. in staat’ or. op’ *n’> 
_ vel te druk wat groter as 15 duim by 20 duim is..." 

’n Werkgewer mag nie ’n vakmanboekdrukmasjien- 
bediener toelaat om toesig te hou oor of meer.as twee 

’n Werkgewer mag nie *n degelpersdrukker of n-litos - . 
werker toelaat om toesig te hou oor of meer as-¢én - - 
litografiese drukmasjien te bedien wat.in’ staat. is-om 

Geen werknemer mag aldus toesig hou. oor of ‘meer 
masjiene bedien as die getal wat genoem word nie.” - 

*n Werkgewer mag-geen ander werknemer as.’n vak- - 
man-chemiegraveur of ‘*n vakleerling in dié ambag — 
toelaat om geskoolde werk in chemigrafie te doen nie, , 

,. Chemigrafie ” beteken die maak van lyn-; halftint- en: 
kleurskeidingsnegatiewe en die -afdruk op metaal. van ~ 
sulke negatiewe af vir die doel-om lyn- en _haiftint-- 
blokke vir boekdrukperswerk te maak, Hierdie proses. ° 
sluit in die ets van lyn- en halftintblokke vir mono- 
chroom- en kleurwerk, ook die maak van naafnplate, ° 
enige werk. van dergelike aard wat etswerk noedig het 
en/of graveerwerk en die uitsny, skuinsny,. afwerk 
en monteer van plate en blokke. Vir die toepassing” 

op *n vel van hoogstens 15 duim by 20 duim te druk-- 
“nie. es . . cet 

‘litografiese drukmasjiefe te bedien wat in staat.is om~ - 
op *n vel van hoogstens 15 duim by 20 duim ‘te-druk: ° 

“nie. - Aw 

van paragraaf (i) moet al-hierdie werk as-~geskoolde~ — 
~ werk beskou word. SS 4 

‘ 

, - 7 
1
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Gii) A process engraver may also make negatives and 

positives for photo-lithography. ‘ 

{iv) 
general assistant paid 
rate specified for platen pressmen may be employed on 

the pulling of proofs on process proving presses; and 

a general assistant paid at not less than the rates 

specified. hereunder may be employed ‘upon preparing 

glass negatives for coating with collodion, making up. 

etching baths, selecting or measuring chemicals prior 

to mixing, or making contact prints on paper, glass, 

film or other photo-sensitive material and processing 

same.. (N.B. this. specially excludes the making of 

colour separation negatives, colour masking operations, 

all forms of camera operating, metal printing, plate- 

making, step and repeat operations. and the making of 

line and half-tone double exposures.) 

Rates, . 

Where employee has had less than one year’s experience on 

such work: Rate for the area concerned mentioned in 

Table 9 of this Agreement for fourth year of experience. 

Where employee has had one year’s experience or more 

or such work: Highest rate for the area concerned 

mentioned in Table 9 of this Agreement. 

Notwithstanding the piovisions of this sub-section, a 

journeyman or an apprentice, who on the 31st December, 

- 4952, was entitled to do all or any of the classés of work 

roentioned in this sub-section, may continue to perform alli 

such classes of work as he was entitled to perform on 

the 31st December, 1952. Further, a litho operative may be 

employed upon printing down on to pre-sensitized plates 

intended for use on lithographic printing machines capable 

of receiving and delivering a sheet not larger than 15 

inches by 20 inches. oe 

(14) Stationery Manufacturing —(a) An employer shall not per- 

mit any person other than a journeyman printers’ mechanic (en- 

yelope and stationery manufacture), an apprentice to such trade 

or a journeyman printers’ mechanic to make ready or make any 

other adjustment to the mechanism of envelope and stationery 

© 

machines and shall not-permit any such machine to be operated. 

except under 'thé supervision of an employee of one of the classes 

mentioned. , 7 / ‘ . 

(b) An employer shall not require an employee of a class 

mentioned in paragraph (a) hereof to supervise or operate and 

no such employee shall supervise or operate more than 

(i) seven plunger type envelope machines; or 

Gi) five rotary type envelope machines. 

(c) Where a printing attachment on an envelope folding 

machine is to be in operation, the “ make-ready” of such print- 

ing attachment shall be performed by a journeyman letterpress 

machine minder or an apprentice to that trade. No employer 

shall require or permit any other employee to do such work nor 

shall any other employee perform such work. 

(d) General assistants may be employed in attendance on enve- 

lope and stationery machines under the supervision of an em- 

ployee of a class mentioned in paragraph (a) hereof and may 

also stack envelope blanks or bind or box envelopes. 

(15) Dual-purpose Journeymen—On a recommendation from a 

local branch of one of the employers’ organisations, and after 

consultation with the Joint Board concerned, the Standing Com- 

mittee may grant exemption to approved establishments for the 

employment of journeymen in a dual ‘capacity, specifying in the 

exemption certificate the grades or occupations that may be 

performed. , 

(16) Diversity of 
solely confined to 

Work.—Female general assistanis shall not be 

one class of work in binding departments, but 

shall be given opportunities to perform all classes of working 

failing within the province of general assistants in such depart- 

ments. : : 

’ (17) Printers’ Mechanics.—The provisions of this section and of | 

sections 32, 37, 41 and'45 shall not be so construed as to prohibit 

a printers’ mechanic or an apprentice to that trade from doing 

work in connection with the installation, repair or maintenance 

of any type of machinery used in the Industry. 

26. IMPORTATION OF LaBourR. 

The importation and engagement of employces from outside 

the Union of South Africa may only be undertaken and shall be 

regulated in accordance with the following provisions :— 

(1) The Trade Union shall supply monthly to the Secretary 

of the Council a list of journeymen unemployed. 

Q) In the event of any employer desiring to import ‘journey- 

men, he shall communicate with ‘the Local Branch 

Secretary of the Trade Union stating the reason for such 

Notwithstanding the provisions of this sub-section, a 

i at not less than the. minimum . 
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(i) ‘n Chemigraveur mag ook negatiewe en positiewe vir 
foto-litografie maak. - — af / 

Ondanks die bepalings van hierdie subklousule moet 

’n algemene assistent wat minstens die minimum loon 

betaal word wat vir ’n degelpersdrukker voorgeskryf 

word, gebruik word om proewe te trek op chemigrafie- 

proefperse; en ’n algemene assistent wat- minstens die 

joon betaal word wat hieronder genoem word, kan 

gebruik word om glasnegatiewe voor te berei om met 

Kollodion bedek te word, om etsbaddens voor te berei, 

om chemikalieé uit te soek of af te meet voordat 

hulle gemeng word, of kontakafdrukke te maak op 

papier, glas, film of ‘ander foto-sensitiewe miateriaal 

en met die betrokke proses te maak: (N.B.—Dit 

sluit spesifiek uit die taaak van kleurafskeidings- 

negatiewe, kleurmaskeerbewerkings, alle vorms van 

kamerawerk, metaaldrukwerk, die maak van_ plate, 

herhaaiwerk en die maak van dubbelbeligtings met 

lyn en halftint.) : . : 

(iv) 

Loonskale, 

As werknemer minder as een jaar ondervinding van 

die werk gehad het: Skaal vir die betrokke gebied 

genoem in Tabel, 9 van hierdie Qoreenkoms vir. vierde 

jaar ondervinding. 

As werknemer cen jaar of meer ondervinding van die 

werk gehad het: Hoogste loon vir die betrokke gebied 

genoem in Tabel 9 van hierdie Ooreenkoms. . 

(e) Ondanks die bepalings van hierdie subklousule mag ’n 

vakman of ’n vakleerling wat op 31 Desember 1952 dic 

“reg gehad het om almal of enigeen van die klasse werk 

wat in hierdie subklousule genoem word, te doen, voort- 

gaan om al hierdie klasse werk te doen wat hy reg gehad 

het om op 31 Desember 1952 te doen, Verder kan ’n 

litobediener gebruik word om af te druk op vooraf gevoelig 

gemaakte plate bedoel vir gebruik op litografiese druk- 

masjiene in staat om ’n vel van hoogstens 15 duim by 20 

duim te neem en af te gooi. : 

(14) Vervaardiging van skryfbehoeftes.—(a) ’n Werkgewer mag 

geen ander werknemer as ‘n vakman-drukkerswerkinigkundige 

(vervaardiging van koeverte en skryfbehoeftes), ’n vakleerling in 

die ambag, of ’n vakman-drukkerswerktuigkundige toelaat om toe 

te stel op of verstellings te doen aan die meganisme van koevert- 

en skryfbehoeftemasjiene en mag nie toelaat dat met so ’n 

masjien gewerk word nie behalwe onder toesig van *n werknemer 

yan een van die genoemde: klasse. : 

(b).’n Werkgewer mag nie *n werknemer van ’n klas genoem in 

paragraaf (a) hiervan, verplig om toesig te hou oor en meer te 

bedien en geen werknemer mag toesig hou oor of meer as onder- 

genoemde bedien nie— : . 

(i) sewe koevertmasjiene van die dompelaartipe; of 

(ii) vyf koevertmasjiene van die roltipe. 

(c) As daar ’n drukinrigting aan *n koevertvoumasjien werk, 

moet die toestetwerk van die drukinrigting gedoen word deur 

"na vakmanboekdrukmasjienbediener of ’n vakleerling in die am- 

bag. Geen werkgewer mag enige ander werknemer toelaat of 

verplig om die werk. te doen nie en geen ander werknemer mag 

dit doen nie. . 

(d) Algemene assisiente kan in diens wees. op koevert- en 

skryfbehoeftemasjiene onder toesig van ’n werknemer van ‘n 

klas genoem in paragraaf (a) hiervan en kan ook koevertpatrone 

opstapel of koeverte saambind of in dose verpak. 

(15) Vakman in twee ambagte—Die Staande Komitee kan op 

aanbeveling van ’n plaaslike tak van een van die Werkgewers- 

organisasies en na oorleg met die betrokke Gesamentlike Raad, 

aan goedgekeurde inrigtings vrystelling verleen om vakmanne in 

twee ambagte te werk te stel en die ambagte of bedrywe wat 

uitgeoefen mag word, moet in so ’n geval in die vrystellingserti- 

fikaat gespesifiseer word. 

(16) Verskeidenheid van werk.—Vrowlike algemene assistente 

mag nie uitsluitlik by een soort werk in binderye te werk gestel 

word nie, maar hulle moet dic geleentheid gegee word om alle 

Klasse werk wat binne die werkkring van algemene assistente in 

dié afdelings val, te verrig. 

(17) Drukkerswerktuigkundiges-—Wierdie klousule en klou- 

sules 32, 37, 41 en 45 moet nie so uitgelé word dat hulle ’n 

drukkerswerktuigkundige of *n vakleerling in die ambag verbied 

om werk te doen in verband met die installering, herstel. of 

onderhoud van enige scort raasjinerie wat in die Nywerheid 

gebruik word nie. ; 

26. INVOBR VAN ARBEIDSKRAGTE. 

Die invoer en indiensneming van werknemers van buite die 

Unie van Suid-Afrika kan alleen onderneem en gereél word 

ooreenkomstig die bepalings hieronder uiteengesit :-— 

(1) Die vakvereniging moet maandeliks ’n lys van vakmanne 

wat werkloos is, aan die Sekretaris van die Raad verstrek. 

_. (2) Ingeval ’n. werkgewer vakmanne wil invoer, moet, hy die 

Sekretaris. van die, plaaslike tak van die vakvereniging 

-daarvan in kennis stel en die rédes vir-die voorgestelde
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os ‘proposed importation: “The: “Branch ‘Secietary” ‘shall “then 
communicate with the General Secretary.” of thé Trade 

- Union, for ‘the “purpose of ascertaining whether there are: 
- any men.available in. South Africa in the same trade as 
_ that in which. the importation is desired. 

@. Should the Trade Union disapprove of the proposed i im- 
portation, it. shall ‘advise the -employer of its decision 
within a period of four weeks from the date of-the appli- 
cation, and should. the employer concerned still desire to 
proceed therewith, he shali have the right ‘of appeal to 

. the ‘Standing Committee through the Local Joint Board. 

(4) Any contract. of employment shall not exceed a period of 
two years and shall be. in the form’ prescribed by the 

‘Executive Committee, Only. persons who are members in. 
good standing of. a recognised Trade Union shall be 
imported, 

(3) Nothing .in this section shall operate in conflict with ‘the 
provisions of any immigration law. 

. 27, Notices. 

“Every. employer shall obtain from the. Secretary of the Council 
and post in a conspicuous place in his establishment, and keep 
so, posted, the- notice (poster): issued by -the Couneil giving: 
patticulars of wages, hours’ and working conditions applicable 
to such establishment. 

28. REGISTRATION OF “EMPLOYERS: 

a) Every employer in the Industry at the date on which’ this 
Agreement comes into operation shall forward in writing to the 
Secretary of the Joint Board (or the Standing Committee where 
no.Joint Board exists) for the area-in which he is operating, 
the following particulars’ concerning himself :—~ 

.G@) Full name, 

(ii) Business address. . . 

_ Gib) The trade or trades which hei ig carrying on in, the Industry. 

(iv) The address at which any plant or equipment is housed. 

(2) The particulars required under sub-section (1) hereof. shalt 
also be furnished by all employers entering the Industry after 
the date on which this Agreement comes into operation within 
one month of commencing business. 

(3) Where the employer is a corporate body or a partnership, 
information in accordance with sub-section (1) hereof’ shall be 
furnished in respect of each director or partner as the case may 
be. The name under witich the corporate body or partnership 
is carrying on business shall also..be. furnished, In. the event of 
any change among the partners-or among the directors, as the 
case may be, particulars of such change shall be furnished in’ 
writing, within one month, to the Secretary of the Joint Board 
concerned or the Standing Committee where no such Joint Board 
‘exists. 

(4) In the event of an 1 employer ceasing busitiess after register- 
ing under this section he shall notify the Secretary of the. Joint 
Board (or the Standing Committee where no Joint Board exists) 
within one month thereof, 

29, Workinc EMPLOYERS, PARTNERS AND, DIRECTORS. 

(i} Any employer, partner or director, who -wishes to perform 
work, which falls within the scope of any of the designated 
irades in the Industry, shall submit an application for his regis- . 
tration as a working employer in the trade or trades coricerned 
to. thé Standing Committee through the Joint Board, if any, for 
the area concerned, _ 

(2) No. employer, partner or director, who is not in possession 
of.a certificate of his registration 4s a working employer in the 
‘designated trade or trades concerned, signed by the. Secretary 
of. ‘the Council, shall perform work falling within the scope of 
any of the designated trades in the industry. 

(3) The Standing Committee may, after one week’s notice in 
writing to the employer, partner or director concerned, withdraw 
any certificate of registration as a working employer, 

- (4) The provisions of sections 25, 32, 37, 41 and 45 of this : 
* Agreenient shall be applicable; mutatis mutandis, to any employer, 

partner or director who is in possession of a certificate of his 
registration as a working employer. 

CHAPTER 3. 
  

CORRUGATED BOARD AND. CONTAINER SECTION. . 

- 30. DEFINITION. 

_ Unless inconsistent with the context— 

“corrugated board and container assistant” means an employee 
who is employed upon one or more of the following opera- 

. tions :— 

(a) attending corrugated board-making or printer-slotter 
_machines under. the supervision. of a journeyman or an 
“apprentice; . _ or 

@) the operation of slotter- ~creaser, punching, 
bending, stitching, ‘taping oF othér ‘similar machines. 

stapling, . 

. pa gelang van die geval. 
regspersoonlikheid of vennootskap besigheid dryf, moet ock ver: | 

  

~ n mncmaee “ a 

~invoer’ vermeld, “Die Taksekretaris’ iheet dan met “die. ARS 
. gemene Sekretaris 

tree ten einde yas: te stel of daar in Suid- Afrika manne in 
diesclfide ambag as’ dié - waarvoor die invoer. verlang: word, - 
“beskikbaar is. 

(3) ingeval dis vakvereniaing die ‘voorgestelde invoer “afkeur, 
moet hy ;die werkgewer van sy besvuit in kennis.stel binne _ 
*‘n tydperk van vier weke na die datum van aansoek en 
as. die betrokke werkgewer tog daarmee- wil voorigaan, 
‘dan 
deur tussenkoms van‘ die Plaastike Gesamentlike Raad. 

(4) Die dienskontrak mag nie vir ’n langer tydperk. as twee 
jaar wees nie, en alleen persone wat’ goed aangeskrewe 

. lede © van ni erkende vakvereniging is, mag. ingevoe r -word." 

cvan’ die ‘yak vereniging - “in .verbinding o 

het hy die reg van- beroep op. die Staande “Komitee . . 

(5) Niks in hierdie klousule is-van krag vir sover dit amet enige . 
-immigrasiewet in stryd is nie. * 

27. 

Elke werkgewer moet van die Sekretaris van die Raad | die 
| kennisgewing (plakkaat), soos opgestel deur die Raad, bevat~ 
“tende besonderhede van lone, werkure en diensvoorwaardés van: 
toepassing op die inrigting, 

KENNISGEWINGS. — oe 

28. REGISTRASIE VAN WERKGEWERS. 

(1) Elke werkgewer® in die Nywerheid moet op * die. ‘datuni® 
waarop hierdie Qoreenkoms in werking tree, aan die Sekretaris . 

“geen ~ van ‘die Gesamentlike Raad (of Staande Komitee, “waar. - 
Gesamentlike Raad bestaan nie) vir die gebied waar sy-besigheid © 
geleé is, skriftelik die onderstaande, besonderhede wat homiself * 
betref, stuur:— . . . 

verkry, en dit op ’n duidelik : sighare | . 
. plek in sy inrigting vertoon :en vertoon hou. “ 

(i) Naam “voluit. . . ] - - Oe 
Gi) Besigheidsadres. . 

(iii) Die ambag of ambagte wat hy in die Nywerbeid. uitoefen. 
(iv) Die adres waar installasies of uitrusting gehou word., 

' (2) Die besonderhede soos -vereis ingevolge _ subklousule: a- 
“hiervan moet ook deur alle werkgewers | wat na die -datum. waar- 
op hierdie Ooreenkoms in werking tree, in die Nywerheid kom, 
‘binne een maand nadat hulle. begin besigheid dry, verstrek o 
word, . Loe 

GB) As ’n werkgewer '‘n liggaam met _regspersootilikheid 6f.’n 
vennootskap is, moet inhgting ooreenkomstig subklousule (4) 
hiervan verstrek word ten opsigte van elke direkteur- of verinoot, 

Die naam waaronder die liggaam~ inet 

strek word. -Ingeval daar ’n verandering van: venhote of: direk- 
teure plaasvind, na gelang van die geval, 

taris van die betrokke Gesamentlike Raad of Staands- Komitee” 
waar daar geen Gesamentlike Raad bestaan nie, 

(4) Ingeval ° ‘a werkgewer sy besigheid ‘staak - nadat: hy inges 
volge hierdie klousule. geregistreér het; moet hy die Sekretaris- 
van die Gesamentlike Raad (of die Staande Komitee,. waar geen 
Gesamentlike Raad bestaan nie), binne een maand ‘daaivan: in. 
kennis stel. a . 

29. WERKENDE WERKGEWERS, VENNOTE EN DIREXTEURE.. ~ 07. 

(D ’n Werkgewer, vennoot of direkteur wat werk wil. doen : 
wat binne die bestek val van een van die dangewese ambagte -in 

_die Nywerheid, moet deur die Gesamentlike Raad, as, daar cen” 
‘is, van die ‘betrokke -gebied by die Staande Komitee adnsoek - 

moet. besonderhede’ |. 
hiervan skriftelik binne een maand verstrek word: aan, die. Sekre- Dot 

doen om registrasie as werkende werkgewer in die. betrokke ani- - 
bag of ambagte. 

(2) Geen werkgewer, vennoot of direkteur mag - werk. doen wat 
binne die bestek van een van dic aangewese ambagte in die 
Nywerheid val nie, tensy hy in besit is van ‘*n. sertifikaat van _ 

- registrasie~ as werkende werkgewer in: die betrokke ‘aangewese | 
ambag/te wat deur die Sekretaris van die Raad onderteken is, 

(3) Na ’n- week “kennis aan die betrokke . werkgewer,. -vennoot 
of ‘direkteur kan die Staande Komitee ’n sertifikaat ‘van registra : 
sie as- werkende werkgewer intrek. a 

(4) Klousules 25, 32, 37, 4% en 45 van hierdie Ooreenkoms’ is. 
mutatis mutandis van toepassing op ’n werkgewer, vennoct.’of «_ 
direkteur wat in besit is van ’n sertifikaat.van tegistrasie as ‘wer- . 
Kende werkgewer. 

  

HOOFSTUK 3. 

‘ AFDELING RIFFELBORD EN RIFFELBORDHOUERS, 

30. WoorDoMsKRYWING. - 
  

Fensy dit strydig met die samehang is, beteken— 

‘in » Tiffelbord- en ’ riffelbordhouerassistent ”, *, n> werknemer - 
diens op cen of meer van die volgende werksaamhede : —, 

@ riffelbordmaak- of - druk- -gieufshymasjiene -énder ‘toc. 
sig van ’n vakman of vakleerling - bedien;, of. . 

-{b) die bediening van gleufsny- -plooi-, pons-, kram-, buig-. 
~ stik-, band- of dergelike masjiene bedien. a 

3-
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os ; 31, Wace RATES. "31. LOONSKALE. 

No employer shall pay to an employee of:a class specified | - Géen werkgewer mag aan ’n -werknemer ‘van. “1 klas. hier- 

heretinder and no such employee shall accept wages at less than | onder gencem, tone’ betaal wat minder is as onderstaande- week~ . 

the following weekly rates for the area concerned :— ‘ lone vir die betrokke gebied en geeri werknemer mag“dit aan- 

. oo TABLE 13. a meem nies | a a 

Weekly Wages payable to Operators of Single-faced Corrugating ; TABEL 13. / 

7 Machines. : Weeklone betaalbaar aan bedieners van eenplaat-riffelmasjiene, 

Area. Day Work. Night Work. Gebied. Dagwerk. Nagwerk 

£s. d. £s, d. £ os. d. £sd | 

9 3 9 915 0 -9 3 9. 915 0. 

910 6° 10 2 3 910 6 10 2 3°. 

918 9 - 40 11 6 918 9 1011 6., 

10 2 6 10.15 6 10 2 6 1015 6 ¢ 

10 6 3 1019 9 10 6 3 10 19 9° 

10 12 6 11 6 6 1012 6 11 6 6° 

10 11 0 11 4 9 10 11 0 ti 4.9 

1015 9 ~1110 0. 1015 9 11 10°90 

: ‘TABLE 14. oe a 

Weekly Wages payable to Corrugated Board and Container Assistants in accordance with their experience. 

_ Day Work. : 

‘First Second Third Fourth Fifth Sixth Fourth After 

Area. Six - Six — Six Six Six Six Year Four 

Se Months. Months. Months. — Months. Months. Months. . Years 

£s. d. £8. d. £5. d. £3. d. £s. d. £3. d. £s. d. £5. d. 

Boec ea ccceeccccccsceeens 41 0 414 3 5 1 3 ‘5 8 6 516 6 6 3 3 611 6 615 9 

Cuseeecccceeeceeccneeees - 414 3 417 9 5 5 9 513 0 6 3 3 6 9.3 615 0 619 6 

D.....0 6 eee vesaneeveee ‘5 5 0 515 9 6.4 6 610 6 7 1.0 7 5 0 ‘713 3 717 0 

Bic cece eeeee reer neces 5 9 90 5-18 0 6 8 0 615 0 7 3 6 78 9 717 0 8 0.9 

Fue cece cee ec ecnceneeaes 511 9 6 3 0 611 3 617 6 735 °0 713 6 8 5 6 8 8 6 

Goeeeees soeeeecseueneeee 59 0 5 18 0 6°8 0 615 0 75 0 713 6 8 5 6 8 8 6 

Ga...ceee cece eect neeees 511i 9 679 7 1 6 710 0 8 2 0 8 8 3 819 0 9 1 3 

H...... se ei ever tee oeeees 6 3.0 618 0 710 0 718 6 8 8 3 815 6 9 1 3 9 4 3 

NiGHT Work. 

First Second Third | Fourth Fifth - Sixth Fourth After 
Area. Six Six: Six, Six. |. . Six | ‘Six * “Year Four 

Months Months. Months. Months,” | “Months. "| “Months. co “Years. 

£s. d, £s. d. gs. d. £s. d. £ s. d. £s. d, esd | £58. 4 

419 6 5 3 0 510 9 5 18 9 659 613 6 7°16 760 

5 3 0 5 7°53. 515 6 6 2 3 6 13 6 619 0 749 79 9 

5-14 6 6 5 6 614 6 70 6 711 0 715 6 8 3 9 87.90 

518 3 6 8 0 6.17 9 7 5 3 713 9.) -719 9 8 7 9 8.11 9 

6 1 3 613 3 720 77 6 715 6 8 4 3 817 0 9 0 3 

6 5°93 6 8 0 617 9 7 5 3 715 6 8 4 3 817 0 9 0 3 

6 1 3 618 6 712 0 8 0 9 813 6 9 1 0 912 6 915° 6 

613 3 78 6/ 8 09 810 0 9 1 0- 9 9 90 915 6 918 9 

TABEL 14. 

Weeklone betaalbaar aan assistente by ri iffelbord- en riffelhouermasjiene, volgens ondervinding. 

DAGWERK. . 

. Eerste Tweede Derde Vierde Vyfde Sesde Vierd Na 

Gebied. ses ses ses ses ses ses Jere vier 

maande. maande. maande. maande. maande. maande. | J44 jaar. 

. £ os. d. £ os. d. £ os. d. £5. d. £ s..d. £ os. d. £s. d. £s. d 

Biase. aecceenctcesoces 4-11. 0 4143 | 5.1 3 |.35.8 6 5 16.6 6.3 3 611 6 615 9 

Coviccceeeeeseeenncnes . 4 i4 3 417 9 5 5 9 513 0 6 3 3 6 9 3 615 0 619 6 

Dirscccvecsecccccccvencs 5 5°90 515 9 6 4 6 610 6 710 75 0 713 3 717 0 

| 5 9 0 5 18 0 6 8 0 615 0 7 3 6 7 8 9 717 0 8 0 9 

| 511 9 6 3 0 611 3 617 6 75 0 713 6 8 5 6 8 8 6 

Gir scccescceeeececeeees ~5 9 0 518 0 6 8 0 615. 0 7 5 0 713 6 8 5 6 8 8 6 

’ Ga..... eee eee eecenaeees 511 9 679 71 6 710 0 § 2 0 8 8 3 819 0 9 1 3 

Fe ccsccececweceseeeeeee 6 3 0 618 0 710 0 718 6 .8 8 3 815 6 9 13 9 4 3 

: 
NAGWERK 

Eerste Tweede ‘Derde Vierde Vyfde Sesde Vierde Na 

Gebied. ses . SCS ses ses ses ses ‘nar vier 

maande. maande. -maande. maande. maande. maande. jaar. jaar. 

£ os. 4d. £58. d. £s. d. £8, d. £58. de £ os. d. £ os. d. £ os. d. 

. iB... ee ceeencereeenee 419 6 5 3 9 5 10 9 518 0 6 5°9 613 6 7 1 6 760 

Criseceee coe ee sveeeeeees 5 3 0 5 7 3 515 6 6.2 3 613 6 619 0 749 79 9° 

Deriisecccencccstens 5 14 6 6 5 6 614 6 70 6 711 9 715 6 8 3 9 -8 7.9 

E....... peceneececeeees : 518 3 6 8 0 617 9 7 5 3 713 9 719 .9 8 7 9 811 9. 

| Pe peeve ceeeeens 6 1,3 6-13 3 72 0 77 6 715 6 8 4 3 817 0 903. 

Giccccsccccescnvvecscaee 6 5 3 6 8 0 617 9 “7 § 3 715 6 8 4 3 817 0 9 0 3 

Ga..... sew eeeccsteretece 6 1 3 618 6 712 0 8 0 9 8 13 6 9 1 0 912 6 915 6 

; Tevcssecesscessereveees : 613 3 7 8 6 8 0 9 8.10 0 9 1 0 9 9 0 915 6 918 9 
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32: Woixina Ruves. vo Tet, 

“a Bach’ complete *board-making machine shall be operated by | 

a journeyman. -In- addition a corrugated board. and container 

‘assistant shall be employed for each. corrugating unit. in opera. 

tion on any such machine. 

(2) A’ journeyman and a corrugated board and. container 

assistant shall be employed on every printer-slotter machine in’ 

use, ‘whether or. not such printer-slotter is operated in conjunc- 

tion with a board-making machine or apart therefrom. 

(3): “Where single-faced _cofrugating machines are working 

alone, exemption from the terms of paragraph (1) of this section 

miay ‘be granted to permit a corrugated board and container 

-assistant to operate each such machine at the rdtes of wages 

specified in! ‘Table 13. 

(4) On ' ‘a printing machine without. a slotting attachment, a 
journeyman without an. assistant may be: employed. : 

(5)-A.. corrugated board and container‘ assistant shall.’ be 
employed on slotter-creaser. and punching machines ‘as well as 
on each:stitcher and taping machine. 

(6) In the corrugated board and container section “ printing 
machine” means-~a single or two-colour printing machine in 
respect of which: the wages for” a journeyman shall be as ‘set 

out -in Scale 1 of. Table 1: 

CHAPTER 4. 

FIBRE CONTAINER SECTION. 

33. DEFINITIONS. 

- Unless inconsistent with the context: — 

“ fire container . assistant » means an employee, other than a 
journeyman, litho operative, platen pressman, learner platen 
pressman, apprentice, machine adjuster or Jabourer, who is 
employed upon work directly connected with the tmanufac- 
ture of spirally wound, convolute, mono or pressed. paper 
-containers, but excluding the feeding of printing machines 
_and the operation of manually operated cutting machines; 
“machine adjuster’? means an employee employed upon the 

setting or adjustment of machinery, ‘other than printing 
machines, utilised in‘ conn 

-- spirally wound, .convoluté, mono, or pressed paper containers, 

34, Wace RaTEs. 

No employer shall pay to an employee of a. class‘ specified 
hereunder and no such employee shall accept wages at less than 
the following weekly rates for the area concerned:— 

! 

ee BUITENGEWONE STAATSKOERANT, 19° JUNIE, 1959) bea 

| viffelhouers, word onder ,, drukmasiien’ 

on with, thé manufacture. of   

a 

30: .WERKREGLEMENT. 

ay Elke. volledivé _ bordmaakmasjien. moet - deur~* is vakman 
bedien’ word. Daarbenewens’ moet *n assistent in. diens wees” vir 
elke riffeleenheid wat op: so ‘n masjien werk. 

(2} °"n Vakman en ’n ass istent. by riffelbord- en riffelhouers 
masjiene moet. in. dieris ‘wees op: elke druk- groefsnymasjien_ wat 
gebruik word, -hetsy. -die..druk-groefsnymasjien” tesame met ’n'- 
masjien. vir die vervaardiging van - bordpapier, of afsonderlik, 
gebruik word. / ros . 

G3) Waar een plaat-riffelmasjien alleen: werk, ‘mag, vrystelling - 
van die bepalings van paragraaf (). van hierdie klousule. toege-". 

_ staan. word. ten einde ’n assistent in staat te stel om so ’n masjien. 
. te bedien teen die loonskale vasgestel in Tabel 13. : . 

“mag On (4) Op ae drukmasjien’ sonder’. ’n groefsnyinrigting, 
vakman sonder ’n assistent in diens wees. 

6)? n Assistent in die afdeling riffelbord- en riffethouer- 
masjiene moet op sowel groef-,. vqu- en ponsmasjiene as op. elke | 
stik- en bandmasjien in diens wees. 

> 

(6).In die’ afdeling vir. die vervaardiging yan riffelbord en 
verstaan _ nH tweekléur--- 

drukmasjien. ten opsigte waarvan die. loon. vir ’n vakman, dig * ‘is | 
wat Uy Tabei 1, _Skaal. 1, voorgeskryf word. : 

“HOOFSTUK 4, 

. AFDELING "VESELHOUERS. 

33. .WooRDOMSKRYWINGS. 

, Tensy dit strydig met die samehang is, beteken—.- 

,, veselhouerassistent ” nH werknemer, uitgesonderd *n * vakman, 
‘litobédiéner, degelpersbediener, leerling- degelpersbediener, 
vakleerling, masjiensteller of arbeidér, in diens op werk: -wat. 
-regstreeks in verbaand staan ~ met ‘die vervaardiging ‘van. 
spiraalgedraaide, ‘gedraaide, mono- of geperste papierhouers, 
maar met witsondering van die voer van drukmasjiene en, 

odie: -bediening van handsnymasjiene; 
. » Masjiensteller”, “n werknemer in diens ‘vir die. stel van. 

masjinerie, uitgesonderd - drukmasjiene, gebruik in’ verband., 
semet die ‘vervaardiging «van spiraalgedraaide, gedraaide, / 

. ‘thono- : of geperste papierhouers. 7 _— 

  

34. ‘LOONSKALE. . 

Geen werkgewer mag aan ’n werknemer van "nh Klas hieronider * - 
genoem ’n loon betaal wat minder is as: onderstaande weeklone — 
vir die betrokke gebied en gech- werknemer: mag dit aanneem . 
nie:— . 

  
  

  
  

  

  

  

  

  

  
  

  
  

  

“TABLE 15: 

Weekly Wages payable to Machine Adjusters in accordance, with their experience. 

- Day Work. Nicur Work. so 

Area. ood _ _ : . 

First Year. : | Second Year. | Thereafter. | First Year. | Second ‘Year. | , Thereafter, 

o £-s. d. £s. d. £84 _ £84. £58. a- a 
All Areas........5. wees 9 14:0 10 43 ~ 16 4 3 10.10 0 il 3 3 - 4105 Boo} 

- . ' TABLE 16. 

Weekly Wages payable to Fibre Container Assistants in accordance with their experience. , 

: Day Work. 

Area. _. First Second | Third - Fourth Third After ; 
Six Months. Six:Months. | Six Months. | - Six Months. Year Three. Years. 

£s. d. £ sod. £8. d.: £s. d. £s. d. ‘£e do. 
All except H. . cen enseeenes .511 9 630. 611 6 7 4 6 7 4 6 °° 7 8.0 

denen et ee een een ees i 518 0 67 9° 614 9 773 710 9 - 714-0 6: 

Nicut Work. 

Area, _ First Sevond Third Fourth © Third 7 After 4 
Six Months. Six Months. Six Months. Six Moriths. © Year. Three Years. 

£8. d. és. da £3. d. £8. 4. £8. d. £sed | 
All except. seneeee -6 4 3 613 3 75 3° 715 6 715 6 8 2.3. 

sees snob e ee eeeeeeeecees 6 8.0 618 6 776 718 0 8 1 3 (8 8 6             
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“PABBE 1 

  
  

  

  

  

  

  

  

  

  
  

  

  
  

  

  

  
      

  

  

. oo _ 'Weeklone betaalbaar aan’ masjienstellers volgens. onder vinding, fo ne . 

IO . 7. : DAGWERK. . 

o DAGWERK. . ©; | Doe : NAGWERK. 

Gebied. SEES EEEaE ESET ST a 
_ 7 Eerste jaar. | Tweede jaar. Daarna. | _ Eerste jaar. | Tweede jaar. | Daarna. 

ee “leg da | £846 | £84 | £84 [| £54 | £84. 
Alle gebiede..,.......-+-5+ | 914 0 0 4:3 10 4 3 | 1010 9 f1 5 3 11.5 3 

. . 

\ TABEL 16. - 

Weeklone betaalbaar aan.veselhouerassistente volgens onder vinding. 

’ DAGWERK. Be, 

; ‘Berste Tweede Derde | ~ Vierde- OO 

‘Gebied. - |, ses ses: ses ses _ Derde jaar. Na deie jaar. 

uF f maande. “ maande. i. tmaande. | maande, , a 

a £s. d gs da £8. 4" | Esa | £84 £5 a. 
Almal uitgesonderd H...... °° 511 9 6 3 0 61t 6 1 74 6 =F 7 4 6 780 7 

Be cece eneeee se eeees | 548 0 6.7.9 6.14.0 | 7 7 3 710 9 714 0 © 

NAGWERK, _ 

L Eerste L * Tweede .. “ Derde - Vierde . . weet 
Gebied. | .$es Ses ; ses “SES Derde jaar. |} Na drie jaar. 

a maande, maande. | maande. amaande, . 

a _ esd | £84 | £84 | £506. | £8 a £s. & 
Almal uitgesonderd H....../.- 643.) 613 3 | 7 5 3 TIS 6 715.6 © 8 2 3 

 Besseecceeeeeeees ees peves 6 8 0 618 6- | 776: 718 0 I 8 1 3 | $8 8 6. 

. CHAPTER XS an HOOFSTUK 5. 

PAPER SACKS SECTION. © , . AFDELING PAPIERSAKKE, 

“35. DEFINITIONS. * oo! oe 35, WooRDOMSKRYWINGS. ° 
Unless inconsistent with the context— . Tensy dit Strydig fet oe samehang is, beteken— 

“oq . k machin erator? meat lovee | » leerling-papiersakmasjienbediener ”, ’n_werknemer wat, met 
Ian Oe a eee mission of the Standing “Com: die skriftelike toestemming van die Staande Komitee, geleer 

_ mittee, is being taught how to set up; operate or adjust | voord ‘hoe om papiersakbuismasjienc, boomplakmasjiene of 

paper sack tubing machines, bottom pasting machines or | - voordrukmasyene ae te rig, te bedien of te stel, of “n werk- 

pre-printing machines. or an employee employed as such for aeaand wat dis sodanig vir ‘Nn proeitye van cogstens vier 

’ ga probationary period not exceeding four months; - Maande in CIens Is, ewe 3 2 : 
“paper sack machine assistant” means an employee who » papiersakmasjienassistent ”, “n werknemer wat ‘n  naai- 

operates a sewing machine or assists a paper sack machine - masjien bedien of °n papiersakmasjienbediener of ’n leerling- 

operator or a learner paper sack machine operator in the papiersakmasjienbediener help om. ‘n papiersakbuismasjren, 

P ation of a paper sack tubing machine, bottom pasting boomplakmasjien of voordrukmasiien. te bedien; 
wechi ion Oa PB r emachine ? P » papiersakmasjienbediener *, *n werknemer wat ’n opleidings- 

“ super. sack “machine ‘Operator » means an employee who has _ tyd van drie jaar gedicn het in die oprigting. bediening en 
a Ca eed a three year y etiod of training in the setting up stel van papiersakbuismasjiene, boomplakmasjiene en voor- 

operating and adjusting of paper sack tubing machines. drukmasifene,. cA a vakinan is soos omskryf by klousule 2 
wy machines ae ict meen eee van hierdie Goreenkoms; 

potneymnan as seen Sty oe [pre-pringing, machines ane is @ |. naaimasjien-assistentwerktuigkundige”, ’n assisient van ’n 
Te} 3 Red | On : . a naaimasiienwerktuigkundige; 

“sewing machine assistant mechanic” means an assistant to 4 | | naaimasjienwerktuigkundige ”, “n _werknemer wat __ naai- 
a sewing machine mectanie, +s means an emplo fee who makes masjiene stel en tocsig hou oor die bediening van sulke 

OE anit se dupervises, the operation of sewing | Maylene, Wat grerert is soos omskry? by klousule 2 van hier- 
“machines used for the manufacture of paper sacks and is a Sie Soreenkonn 1g s008 OlMskryf by Kiousule 2 van Aier- 

journeyman as defined by section 2 of this Agreement. " 

i 36. Wace R : 36. LOONSKALE. a, 

36. WAGE RATES. O Geen werkgewer mag ’n werknemer van ’n klas_hieronder 

’ No employer shall pay to an employee of a class specified here- | gespesifiseer minder betaal en geen werknemer mag ‘n loon teen 

- under and no such employee shall accept wages at less than the | minder as dic volgende weekloonskale vir die betrokke gebied 

following weekly rates for the area concerned :—. 7 aanneem nie:— - 

TABLE 17. 

Weekly Wages payable to Learner Paper Sack Machine Operators according to their experience as such, 

. \ Day Work. _ WNicHr Work. 

Area. ee : 

. First Year. Second Year. | Thereafter. . | First Year. Second Year. Thereafter. 

* £8. 4 £54. esd | £5. d. esd | £58. 4 
Bi cecccceceeeuteeeeeneees 717 3. 819 9 916 3 811 9 9 13 0 10 11 3 
Beis cccecnseeeseeneer eens 8 50 95 9 10 1 0 9 9 3 10 0 0 10.17. 0 

Geicvecenccsevcecewevers . 8 5 0 9 5:9 10 1 °=0 . 9 3 . 

Ga. ccccececeeees : 817 9 9-16 9 10 11° 3. 915 6 1012 9 iH 8 9 

H..... eevee eee reece enenes 9 0 6 1010 6. i116 3 918 6 | 1686. 1217 6       
 



  

  

  

  

  

  

    
  

  

  

  

      
  

  

  

  

  

  

  

  

  

        
  

  

  

  

  

  
  

              
  

7 __BUITENGEWONE _STAATSKOERANT, 19. SUNT 1959. 39. 

* ae -TABEU 17 - 
“Weeklone betaatbaar aan Teerling- papiersakmasjienbedieners volgens ‘ul onidervinding as sodanig. 

oo, SO *  DaGwerx. - - | “ ' NAGWERK. 

Gebied. ~ - ae rr TT er 
SS _ FBerste jaar. Tweede, jaar. Daarna. | Eerste jaar. , | Tweede jaar. “Daarmna. 

£8. esd | £584 £ os. d. és.di-] £8 ad - 
EB....3.. ee er ee 717 3 819 9 | 916 3. Bil 9 .9 123 90 411 30-- 

| ee Boece eco eeen ence 8 5 0° § § 9° 10° ft O 9 0 3 10.0 «0 1017.0 = 

© 8 5:0 96509 10 10 9-0 3 10 0° 0: 1017-0 

GO..siaecens paeesecenwcoess 817 9 916 9 10 Ti 3 _ 9-15. 6 1012.9 - 11. 8.9° 
Heweeceveceeccersecvenace 9 0.6 10 10 6 1116 3 918 6 11 8 6 12°:17°6 

- _ TABLE. 18, a TABEL 18, : 
Weekly Wages payable.to Sewing Machine Assistant Mechanics, _ Weekloon betaalbaar aan. naaimasjien-assstentwerktuigkundige. 

Area. Day Work. | Night Work. . . _, Gebied, Dagwerk, ‘Nagwerke: es 

£84 (° £8. 4. £ sd. -£ 84. 
re Speer ena ben daw eeees 7.6.0 8 0.3 Bo... sbveteaecepesereceeee 7°60 8 03> 

Cede cone eens enene beaede 7 $9 8 3.9. Ciena cece cence eae 79 % 8.359 ~ 
Dieses ccccccvclecesaereneee| $20 — 817.6 Diici cc ccc cee s cee neeneneee 820 - 817-0: 

Ble ccc ce cence nce eeneeane § & 3 | 9 4 6 | Sr ~8 8 3 \ 9 4 6. > 

Bocce cece eee r ence eaweenne 815 4 912 6. Pui esccce sees ccc ec cee enewes 815 6 912-.6- 

&. centage etree een er eeenees S15 6 912 6 Goiiiccccccccccseneceneeees - 815 6 912 6. 

a 9 8 0 410 7 3 GO. cece ccc cce cece c nee wecees 9 8 6 10 7 30 

i “(Males).. veeeeeeeen of O 9 19-6 "H (Mans)... cee eee 9 190 9 19°. 0. 

"Hi (Females)... seeees vs paesaes, ro 9 7 & 10 4 3 H (Vrouens). a ceeeeeeceeeeves | 9 7 6. -10 4 3 ; 

So - 'PABLE 19. . a 
Weekly Wages payable to: Paper Sack. Machine Assistants acearding to their experience in the Industry. a me - 

: Day Work. - 

Acrea  Bitst _ Second Third. Fourth | Third. “After 
Six Menths. |. Six Months. Six Moziths. Six Months. - Year. ~ |. Three Years. 

| -£¢8. 4. fis 6 .| £84 £s.d. £3, 4_ £sd 
Ad except Hi... 0.2026 La “SLE 9 630 - 611 6 7 4 6 “7 4 6. 7 8 O7- 
Ho...ee beeen eee ee eeeeee 518 9 6 79. 614 90 7 T 3 76 9 . 714 - (O° 

Nigar Worx. _ Se 

Area. First _ _ Second Third Fourth. | Third | ~ After oo 
Six Months. - Six Months. ’ Six Months. | . Six Months. Year. Three ‘Years... 

coe (£8. & | | £84 £s. d. Esd . £-s. d. fed 
All except H sees Seeteeseees 6 1 3 £ 613. 3 7 5 3 715 6 | 715 6 82.35. ar 

ve ctee eee eeeseeceewesned f 68 6. 618 6 74 6 (718-0 8 1.3 8° 8° 6 

; TABEL 19. : me 
Weeklone betaatbaar aan n Papiersakmasjienassistente volgens hul ondervinding in die Nywerheid, . 

DAGWERK. - Lo 

- Ferste . Tweede Derde Vierde vo 
Gebied. ses ses ses ses Derde Na drie. - 

maande. maande. maande. © maande. jaar jaar. =. 

£8. dv £8. d. £ os. d. Es. d. £8. d. £ os. d. | 
Alte gebi ede, uitzesonderd He -° Sb- 9 6 3 0. 611 6- - 74 6 7.4 6 7-8 Q- 

Suede eda ene eee eee le wee +548 Geo: 6 7.9. 614 0... 7:7 3 _-7:10 9 714.0 

| " NAGWERK. ; a ee 

S Eerste Tweede Derde | Vierde ae 
Gebied. ses ses -_ $@s ses Derde Na drie 

maande. maande. mnaande. ‘mhaande. . jaar. jaar 

5 - £8. d. £-s. d. £s. d, £s. d. £8. 4 és d 
= Alle gebiede. uitgesonderd H 6 1 3 6 13, 3 73 3 715 6. 715 6 8 2 3. 
Hoe geeeeee nee e eee ees 68 0 618 6 776 718 O- 8 1.3 8 8 & 

8 
: . - - 

a —~ 5 - — 

% : : 37. WorkKING -RULES. . 37. WERKREGLEMENT, . 2 

@. For the purpose S of this section— (a) Vir die toepassing van hierdie klousule beteken— - . _, 

«-wachine”. means (a paper, sack tubing “machine, “bottom x masjien®, "np apiersakbuismasjien, boomplakmasjien of Voor: 
P4sting- machine or pre-printing machine, drukmasjien. 

- b) Th (b) Die volgende minimum vereistes betreffende’ die bemanaing - 
em ‘e following minimum requirements ~ relating to the staff- - ing B shines shall be observe d by employers and employees: a Van masjiene moet deur werkgewers en werknemers - nagekom s 

i mF here one machine is in operation a paper sack machine (i) Waar een masjien in werking is, moet daar n papiersak- 
. Operator shall be in attendance on such machine; masjienbediener toesig oor sodanige masjien hou; :



40 

(ii) where two° machines are in operation a paper sack machine 
operator and a paper’sack machine assistant shall be- in 

attendance on such machines; . ~~ oo ve 

(ii) where three machines ‘are in operation. a paper sack 

and a paper sack.machine assistant shall be in attendance 

on such machines; «~~ oo 2 : . 

the ratio set out in paragraphs (i) to (iit) hereof.shall be 

equally applicable where more than three machines are 

in operation; oo - / 

(v) an employer shail not require a paper sack machine 

operator to. stipervise or operate mote than three machines 

and no such employee shall supervise. or operate more 

_. than three machines.’ , mt 

- () The ratio of learner paper sack machine operators to paper 

* gack machine operators shall not exceed .two learners for each 

operator employed in the éstablishment, and -employers” shail 

ensure that.learners work -under the supervision of paper sack 

machine operators. 

iv) 

38, GENERAL. — 

A learner paper sack machine operator shail serve a three year . 

~périod of learnership to qualify as a paper sack machine operator 

and'cn completion of such period of learnership shall be issued 

with a Grade I membership card of the Trade’ Union or a certifi- 

cate of competence. asa paper sack. machine operator as 

contemplated by paragraph (6)-of the definition of “ journey- 
man” in section 2 of this Agreement. . 

CHAPTER 6. 
‘FLEXIBLE PACKAGING SECTION. ° 

‘   

  

39, DEFINITIONS. ‘ 
Unless inconsistent with the context— , ce 

“ packaging” means bags, wrappers (in the reel or otherwise) 

or any other form of container produced from paper, 

‘transparent film,- metal foil or ‘any similar flexible material 

(whether pldin or printed) but does not_include paper sacks 

or containers produced in the Fibre. Container Section of 

from board; . ; , 

“ packaging assistant” means an employee who is employed 

upon one or more of ithe following operations : -— 

(a) Attending bag making machines, with or without print- 

ing attachments, or printing machines used in the 

production of ‘packaging, under the supervision of a 

journeyman or an-appreritice;. , a 

_(b) setting up-and/or, operating. coating, 

- ing, laminating, punching, rotary embossing, sealing, 

' sheeting, slitting or waxing machines under the super-. 
visison of a journeyman or an apprentice; 

".(c) fiexibie stereo grinding, making of cores, making bags 

or samples by hand, including the punching of holes. 
“> 12+, in bags, stitching of carrier bags; or 

 @) sorting or examining bags.. 

mS 40. Wace RAtEs. co , 
No employer shall pay to an employee of a class specified here- 

. tnder and-no such employee shall accept wages at less than. the 

following weekly rates for the area concerned :— | a, . 

a TABLE 20. > | ; 
- Weekly Wages payable to Machine Minders (Packaging) employed 

on bag machines (other: than paper bag machines without printing 

attachments, or with printing attachments using flexible stereos 

‘and aniline inks or dyes), other’ flexible film converter machines, - 
or rotary printing machines. 

machine operator, a learner. paper sack machine operator — 

jogging, lacquer-* 

i eo 1 : 

~ GOVERNMENT GAZETTE EXTRAORDINARY, 19 JUNE 1959 

- Gi) Waar daar twee masjiene in werking is ‘moet ’n papiersak- 
, masjienbediener-én ’n- papiersakmasjienassistent toesig. oor 

; sodanige masjiene hou; Ct . 
Gii). Waar. daar drie masjiene in werking is moet ’n papiersak- 

” masjienbediener, ’n’ leerling-papiersakmasjienbediener en ’n 
# papiersakmasjienassistent toesig oor sodanige masjiene hou; . 

- Gv) Die. getalleverhouding . genoem ‘in’ paragrawe (i) tot (iii) 
hiervan is eweseer van toepassing wanneer meer as drie 

_ masjiene in werking is; Lo 
(vy) °n Werkgewer mag nie,’n papiersakmasjienbediener verplig ~ 

om toesig cor meer-as-drie masjiene te hou of te bedien 
nie, en geen sodanige wetknemer mag toésig’ oor meér as. 

‘dtie masjiene hou of bedien nie. °° 7 

(c) Die getalleverhouding van leerling-papiersakmasjienbedieners 
tot ‘papiersakmasjienbedieners moet nie twee leerlinge vir elke 
bediener in diens in die inrigting, corskry nie, en ‘werkgewers 
_moet seker maak dat leetiinge onder toesig van papiersakmasjien- 
bedieners werk. ; : 

. . ; ‘38. ALGEMEEN. ; 

‘o Leerling-papiersakmasjienbediener moet ’n ‘‘driejaarleertyd 
dien om te kwalifiseer as papiersakmasjienbediener en_by voltooi- 
ing van sodanige leertyd moet ’n lidmaatskapkaart Graad I Van 
die vakvereniging aan hom uitgereik word of ’n bekwaamheid- 
sertifikaat as papiersakmasjienbediener soos beoog by paragraaf 
(b) van die omskrywing van >, vakman” in klousule 2 van hier- 
die Ooreenkoms. ‘ . , 

  

HOOFSTUK 6. 
  

AFDELING BUIGSAME HOUERS. 
  

39. WooRDOMSKRYWINGS. 

Tensy dit strydig met die samehang is, beteken— 

» houers” sakke, omslae (in die rol of andersins) of eflige ander 
vorm van houer gemaak van papier, deurskynende film, 
metaalfoelie of soortgelyke buigsame materiaal (hetsy onbe- 
druk of bedruk), maar sluit nie papiersakke of -houers in wat 
in die afdeling veselhouers of uit bord vervaardig word. nie; 

-,, houerassistent ”, ’n werknemer wat. vir een of meer van die 
volgende. werksaamhede in diehs is:— . 

"(a) sakmasjiene, met of sonder drukinrigtings, bedien, of 
drukmasjiene wat gebruik word in die produksie van 
houers, ofder. toesig van ’n vakman of ’n vakleer- 

ling; : 
_ (b) bedekkings-, wiggel-; lakvernis-, lamelleer-, pons-, 

7 rolembosseer-, verseél-, vel-, splits- of wasmasjiene. 
opstel -en/of bedien, onder toesig van *h vakman of: 
’n vakleerling; uo. : 

(c) buigsame sstereo’s. poleer, kerns maak, sakke of 
monsters’ met die hand maak, met inbegrip van gate 
in sakke pons, drasakke stik, of 

(d) sakke sorteer of ondersoek. : 

40. LOONSKALE, . 

Geen .werkgewer mag °n werknemer van ’n klas hieronder 

gespesifiseer, minder betaal, en geen werknemer mag ’n loon teen 

minder as die. volgende tconskale vir die betrokke gebied aannéem 

mie:-—- - , ~ 

‘ _, TABEL 20. 

Weeklone betaalbaar aan masjienbedieners (houers) in diens by sak= 

masjiene (uitgesonderd papiersakmasjiene sonder drukinrigtings, of 

met drukinrigtings wat buigsaame stereo’s en anilienink- of kleurmiddels. 

gebruik), ander buigsame filmomvormers, of roldrukmasjiene. 

  
  

  

    

    
    

Area. Day Work. Night -Work. Gebied. Dagwerk. Nagwerk. 

, - 4 /  £ sd £s.d. £s. d  £ sod 

Bisse seco ness vec e ee eesene 1 9 17 3 6 Bu... cee chee ee peceesevecess 15 8 9 17 3 6 

Ce vicnsennenenecoeee ee eees 15 19 3 17.15 9. sce c cca ees e en esseeswenees 1519 3 1715 9 

Delve ccc ccc e cee e weet onetons 1612 3 18 10-9 | Dur eede ccc cn ee cecenceeneeee 16 12 .3 18 10 9 

eepeveccccccucesceceneces 16 18 0 18 17- 9 | Bic ccc scee cece neeseeees . 16 18 0 1817 9 - 

canes 17 4 3 “19 4 6 cee ecccenvessnstecere 17 4 3 19 4 6 ~- 

seeeeece 17 13 9 19 15 9 side eecaceeneusseses 1713 9 19 15.9 

geese eeen ence 17,11 6 — 19 13 6 © | Garinessaseececesaace oe 1711 6. 19 13.6 

ceaee 1719 0 - 20 2 0 seccacceasscceesecpaceeses 1719 0 20 2 0 

' TABLE 21, TABEL 21. 

  

Weekly Wages payable to all other Machine Minders (Packaging): Weeklone betaalbaar aan, alle ander masjienbedieners (houers). 
  

  

  

  

    
Area, Day Work. | Night Work.. | - - - Gebied. Dagwerk. Nagwerk. 1 

£3. d. £ sed. £s. d- £38 df - 
14 4 3 15 16 0 Bois ccvecccccsececccncesers 14.4 3° 1516 0 

14 13 9 16 7 0 Crrecacctensccceeereovcenes 1413 9 16 7. OY 

15°5 9 17 0 9. Div ccceceseceaes peeseeeseee 15 5 9 17 @ 9° 

15 11 0 17 7 0 Eu ccccecceeeteeeecuconeses . 15 11 0 17 7 OF 

1516 6 1713 3 Fun iccecececsceeeeseecacees 15 16 6 1713 3° 

16 5 3 18 3 6 Goocicccesseevenesseecnsens 1653 . 18 33 f 
16 3.3 18 1 3 Goiiccccsssccecccueveeceetes -16 3. 3 18 35 he 

1610 0 18 9 0. Hooves ece sec eeeee theeseeee 16 16 0 18 § ye! 

     



      
oe 

  

       
  
  

  

  

  
  

  
  

        

  

      
  

  

  
  

  

  

  

  

  

  

  

            
  

: - - ~BUTTENGEWONE STAATSKOERANT, 19 JUNIE. 1959: 

me EI gs CAPABLE 32 : 
: ‘Weekly ‘Wages payable to Packaging Assistants according to their experience in the Industry. - a a - 

a Day WORK a 

is A Ss First + Second. .'. Third Fourth «(| | .. Third - --, Afters os. - 

Tea. Six Months. Six Months. | Six Months. |/ Six Months. |° Year. |. Three. Years) 

TE “Qs. a0 40 £8 da - ead |. £84 |. £84. ]. £800... 55 
All éxcept H...... we 511 9 .6 3 07 611 6 7 4 6° (.. 746, 180°. 

Hei cece cece dees Boece 5.18 0. 679 614 90 7.7 °3~ 710: 9° 6744 0.08 

Nicut Work. ° 

Area, - First Second - _ Third | Fourth Third > After 7 
Tea. ‘Six Months. |. Six Months. Six Months. | Six Months. - Year. - Three: Years." 

££ sed £ os: d. £5. de £s..d,-° (£os. doo. | en €£ sid. . 

°6 413 - 6 13.3 7 53. - ._ 715 6... 715 6 WB Bas 

6 § 0 618 6 7956. I. 718.0. B13 fe 8 BOG, 

De TABEL 22.0 BE eat’ 
Weeklone betaalbaar aan houerassistente volgens hul ondervinding in die'nywerheid. , ~ 

: DAGWERK. ~ ° 

‘Eerste, . Tweede Derde Vierde mo ey , oe 

Gebied. ses ses ses _ ses Derde jaar. ~:| Na drie jaar..  - 

- maande: maande. - maande, maande. - Se ee 

Oo _- £354 — £sd. £ s. d, Es. da... £s. d.7 £8. fo 

Aimal uitgesonderd H.,...; Shi 9. — 6 3 0 611 6 74 6... 746. 78.0220 

Howe. neeeeaeee Devers 5 18..0 6 7 9 6 14 0 773° 710 9 714 0-0 - 

Se a Lo. oo ~ NAGWERK. > 

Eerste Tweede Derde / Vierde : ae - ot 

_ $es ses ses ses ‘Derde jaar. . Na drie jaar...” 

miaande. * maande. - maande. -maande. - cp Ee 

- £8087) £876 £osed: los £8 Gf oo 8 det of eb eed 
613 O13 3 1.503 2. TAS 6 715°6°. B27 00 

“ "6 8°90 | 6 18 6 ~  7°7°6 7 18 0 8 13 B68 Ge 

41, WoRKING RULES. _ | 44 “ WERKREGLEMENT. as 

(a) An employer shall not permit any person other than a (a) ’n Werkgewer mag niemand, uitgesonderd ’n vakman- 

journeyman machine minder (packaging) or an apprentice to that 

trade to set-up, make ready, | é 

any; regulate. the supply of. ink or make any other adjustment 

to the mechanism of a bag. making machine. No other employee 

shall do, such work. cs ae . 

(b) ‘An employer shall not ‘permit any bag-making machine 

to be operated except under. the supervision of a journeyman 

machine minder (packaging) or an apprentice to that trade. 

fc) An employer shall not permit any machine ‘of a class 

mentioned “in- paragraph (b) of the definition of “ packaging’ 

assistant” in section 39 of this Agreemert to be set up or 

Operated except under the supervision of a journeyman machine 

minder (packaging), a printers’ mechanic or an apprentice to such 

a trade. * , .. | 

(d) Notwithstanding the provisions of section 25 of this Agree- 

ment, a journeyman machine minder (packaging) or an appren- 

tice to that trade may match inks, make flexible stereos, super- 

vise or operate printing machines -used-in the production - of 

packaging, or operate a power operated guillotine cutting machine.’ 

(ec) An -employer shall not ‘permit a joumeyman machine 

minder (packaging) or an apprentice to that, trade to. supervise 

the operation. of more. than four machines of the. types men- 

tioned in: paragraphs (b) and (d) of this section and paragraph. 

(b) of the definition of “ packaging assistant” in section 39. 

Similarly an. employer shall not. permit a printers’ mechanic or 

an apprentice to that trade to supervise the operation of more 

than four: machines. of .the.types mentioned im. paragraph (6) 

of the definition -of .“ packaging assistant”? im Section, 39. 

_ CHAPTER 7. 

SILK SCREEN SECTION. » 

. 43, DEFINITIONS. — 

Unless inconsistent with the context— , 

“* cutawl operator * means an employee who is employed upon 
. the operation-of one -or more of the following. machines: 

including affixing rubber stereos, if’ 

  
Cutawl, jig-saw, band-saw, planing machine or circular saw;. 

masjienbediener (houers) of °h vakleerling in daardie ambag, © 
toelaat om ’n sakmasjien op te stel, daarop toe te stel, ‘met in- | 
begrip van die aanbring van rubberstereo’s, as daar is, die. ink- -,: 
toevoer ‘te reguleer of om enige verstelling van die meganisme ~ * 
uit te voer nie. Geen ander werknemer mag sodanige werk uit- 
voer mie. oot : Se 

(b) *n Werkgewer mag nie toclaat dat ’n sakmasjien _ bedien’ 
word nie’tensy dit onder die toesig van ‘n vakmanmasjien- 
bedietiér (houers) of ’n vakleerling in dié bedryf plaasvind. *::~ 

(C ’n Werkgewer mag nie toelaat dat ’n masjien van: die~klas. : 
genoem in paragraaf (b) van die woordomskrywing van -;, hower-: ~ 
assistent”? in kiousule 39 van hierdie Ooreenkoms opgestel-of 
bedien word nie tensy.dit onder die toesig van ’n vakmanmasjién-.” 

bediener (houers) of.’n drukkerswerktuigkundige of ’n'vakleerling - 
ie die bedryf plaasvind nie. So re 

(d) Ondanks die bepalings van klousule 25 van hierdie Ooteen-~ -.. 

koms mag ’n vakman-masjienbediener (houers) of. ’n- yakleerling- ~ 

in daardie ambag ink pas, buigsame stereo’s maak of toesig-hou - 

or, drukmasjiene wat vir die vervaardiging van houers gebruik’ - 
word, of hulle bedien, of ’n kragvalmes bedien. ~ an 

(e) °n Werkgewer mag nieé toelaat dat ’n vakman-masjienbediener - 

(houers) .of ’n vakleerling in daardie bedryf,-toesig hou oor die- 

   

  

" Werking yan meer as vier masjiene van die soorte genoem, in 

aragrawe (b) en (d) van hierdie klousule- en -paragraaf (}) van. 

ie woordomskrywing van ,, houerassistent” in Klousule 39 ‘nie. 

So-cok .mag ’n werkgewer nie toelaat dat ’n drukkerswerktuig- . - 

kKundige of ’n vakleerling in daardie. bedryf toesig hou oor die | 

werking van meer as. vier masjiene. van die soorte genoem in“ 

paragraaf (b) van die woordomskrywing ‘van .,, houerassistent?-. 
in klousule 39 nie. ; vo fe 

_HOOFSTUK 7. 
  

AFDELING SYSKERMS. 
  

, _ 42, WooRDOMSKRYWING. Oe 

. Tensy.dit strydig met die samehang is, beteken—— "> oo, 

_;, patroonsnymasjinis ”, ’n wérknemer wat in diens is op een.of — 
- meer van die volgende masjiene: Patroonsnymasjien, figuur- . 

saag, bandsaag, skaafmasjien of sirkelsaag; © 00s 
i 

ges 
St le 
pore



42. 

“Jabourer’’ means an employee who is employed exclusively 

“ screen 

‘ 

« 

« 

« 

“ 

. 

‘ 

upon one or more of the feilowing operations :— 

(a) cleaning premises, vehicles, animals, utensiis, machinery, 
implements, tools or other artic.es; - 

(b) loading or unloading vehicles; : 
(c) carrying, moving, stacking or unpacking goods; 
(d) sorting packages or parce:s; 
(e) filing bottles or other containers for stock; 
(f) affixing printed or ready addressed labels on to bottles, 

boxes, bales or other packages, stencilling and/or 
marking boxes, bales, or other packages; 

(g) opening or closing boxes, parcels, bales or other 

       
   

packages; . : 
(A) making or maintaining, fires or removing refuse or 

ashes; 
   sages or goods on (i) delivering or conveying letters, me 

or hand- foot or by means of 2 bicycle, tricycic 
propelled vehicle; 

() assisting on delivery vans or vehicles; 
(4) tending, harnessing or woharnessing animais: 
(D oiling or greasing vehicles, other than motor vehicles; 
(m) making tea or similar beverages; 
(1) preparing ‘stock prior to screen printing or applying 

transfers or decals; 
(o) racking, umracking or piling stock after processing; 
(p) the total immersion of articles into paint by hand, 
(q) sanding by hand; 
(r) assisting in applying silk to frames; 
(s) stirring paint or pouring paint on to sereens,; or 
(f) washing up silk screen frames or units; 

machine minder” means an employee who holds a 
valid screen machine minder’s card issued by the Trade 
Union or who has proved to the satisfaction of a Joint Board 
or the Standing Commitice his ability to set up and maimn- 
tain the complete operation of a power driven silk screen 
process printing machine and who holds a written certificate 

  

“to that effect: 

seresn preparer (manual)” means an employee who is em- 
ployed upon the preparation of screens on silk screen process 
printing units, other than power-driven machines, by applying 
any type of stencil cr doing the necessary handblocking or 
generally setting up the unit and who may in addition lay 
stock; , 

screen worker” means an employee who is employed upon 
one or more of the following operations: Laying stock, 
lowering frame, pulling squeegee, raising frame, removing 
stock or repairing leaks in connection with the operation of 
silk screen process printing units, other than power-driven 
machines, counting stock or materials, cutting of stock or 
materials with shears or bench-kuife, including trimming, 
punching of holes in materials or stock, eyeletting, applying 
struts, loops or hangers, roller coater feeding or mounting 
or glueing articles by hand, or applying silk to frames; 

stencil cutter or maker” means an employee who is employed 
upon one or more of the following operations :-——- 

(a) preparation of stencils by cutting or by photographic 
methods; or 

(b) placing of work in register on a silk screen process 
printing machine or unit; 

supervisor” means an employee who is responsible to his 
employer for the efficient operation and maintenance of 
one or more silk sereen process printing units, other than 
power driven machines. 

43, Wace RaTss, 

(1) No employer shall pay to an employer of a class specified 
hereunder and no such employee shall accept wages at less than — 
the following weekly rates for the area concerned :— 

TABLE 23. 

Artists (other than Creative Artists), 

Dav Work. 

    

Area £os. d, 

Bovis cece ce cceseseeeeves deeveeas see enenes 13.4 3 

speceeeeeseeee Leeneeeee 1416 6 
Gersscceerecces saeetaetos 15.5 3 
Go.cccccceccccsceccceaeeesces 15 3 3 
Hi ccccccc cece eee e erent aene . 15 19 0 

TABLE 24. 

Foremen. 

Day Work. 
Area—~ s. 

| Lee eaeeeeees secs 
Pee eee eee meer Ete eee ere rear eee ne ree 

re i ee 

ee ee ee 

eee eee ee ey 

soe e eee 

sa eeeee it 2 
Peer eeaee 
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GOVERNMENT GAZETTE EXTRAORDINARY, 

» arbeider ”, 

19 JUNE 1959 

4 "a werknemer wat uitsluitlik vir een of meer var 
die volgende werksaanihede- in diens.is:—~ 

         

  

of afval of as 

  

of deur middel 
aflewer of ver- 

        

(a) Persele, voertuie, diere, gerei, masjinerie, implemenie 
gereedskap of ander artikels skoonmaak; 

(b) voertuie jaai of aflaai: 
(c) goedere dra, verskuif, opstapel of uitpak; 
(dj pakketie of pakkies sorteer; - 
{e) bottels of ander houers vir voorraad volmaak; 
( gedrukte of klaar geaddresseerde etikette aan bottels, 

kaste, bale of ander pakkies heg, kaste, bale of ander 
akkies sjabloneer en/of merk; 

{g) Kaste pakkies, bale of ander pakkies copmaak of toe- 
maak; 

(Gi) vuurmaak of vure aan die gang hou 
verwyder; 

(1) briewe, boodskappe of goedere te voet 
van 7a fiets, driewiel of handvoertuig 
voeT; 

() op alleweringswaens of voertuie help; 
dizre versorg, uitspan of inspan; | 
yoertuie ole of smeer maar mie motorvoertuie nile; 

Un) tee of dergelike dranke maak; 
yourrade berei voor syskermwerk begin, of oordruk- 
plaatiies of decals aansit; 

{o}) voorrade na bewerking daarvan op rakke pak, van 
rakke afhaal of opstapel; 

(p) artikels geheel en al in verf met die hand indoop; 
(q) met die hand skuur; 
(r) help om sy aan rame te span; 
(s) verf roer cf verf op skerms uitgiet; of 
() syskermrame of -eenhede was; 

» skermmasienbediener ”, ’n werknemer wat ‘n geldige skerm- 
masjienbedienerskaart best, uitgereik deur die vakvereniging, 
of wat die Gesamentlike Raad of die Staande Komitee oor- 
tuig het van sy bekwaambheid om ’n kragsyskermprosesmasjien 
toe te berei en in stand te hou en °n skriftelike sertifikaat te 
dien effekte besit; 
skermbereider (hand)”, ’n werknemer wat in diens is by die 
bereiding van skerms op syskermproseseenhede, witgesonderd 
kragmasjienc, deur enige soort sjabloon te gebruik of die 
nodige handblokwerk te doen of oor die algemeen die cenheid 
toe te berei en wat daarbenewens die velie in die masjien kan 
img; . 
skermwerker ”, “na werknemer in diens op een of meer van 
die volgende werksaamhede: Velle inlé, raam laat sak, roller 
irek, raam oplig, gedruxte veile verwyder of lekplekke heei- 
maak in verband met die werking van syskermproseseenhede, 
uitgesonderd kragmasjienc, gedrukte voorraad of materiaal 
tel, voorraad of materiaal met skér of bankrmes sny, met 
inbegrip van afwerking, gate in materiaal of velle pons, ogies 
maak, stutte, o€ of hangers aanbring, rolbedekkers voer of 
ronieer of lyn met die hand aan artikel smeer of sy aan 
rame aansit; 
siabloonsnyer of -maker”, ’n werknemer in diens vir een of 
meer van die volgende werksaamhede:-— 

{a} siablone bere] deur middel van snywerk of fotografiese 
metodes; of 

(b} werk laat registreer op ’n syskermdrukmasjien of -cen- 
heid; 

opsigter’”’, °n werknemer wat aan sy werkgewer verant- 
woordelik is vir die doeltreffende werking en instandhouding 

43, LOONSKALE. 

(2) Geen werkgewer mag ’n werknemer van °n klas hicronder 
gespesifiseer, minder betaai, en geen werknemer mag ’n. loon 
teen minder as die volgende loonskale vir die betrokke gebied 
aanneem nie:— 

TABEL 23. 

Kunstenaars (uligesonderd skeppeade icunstenaars). 

DAGWERK, 

Gedied— £8. de 
Bocce cence cane n cence pentane eta etewaeeeee 13. 4 3 
Ce Cece ee eee eee e eee eee ee eres enanse 13.13 9 

7 15 3 3 

TABEL 24, 

Voormanne. 

DAGWERK. 

Gebied— £s. d, 

Boece cece ccc cee cece as acces baeeeaee Lewes 9 0 6 
cC... : 9 3 8 

D.. . 918 0 
: wo 49. 
. 1610 O° 
. 1010 0 
. 1126 

li 3 g 
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= BUFTENGEWONE STAATSKOERANT, 19 ) SUNTE: 1959 - ae 

; “STABLE 25.0 | ae _TABEE-25.. aw 

- _ Sereen ‘Machine Minders. nn vo . Skermmasjienbediencis. a a 

Day Work, - ue Dacwark.. _— a 

All Areas—- SL ; £8 di: Alle pebiede— : £ s..di-7 

"Supervising. or operating one machine. wees ee €.0 9. " "Foesig oor of werk. met een masficn.. ieee DOO 

Supervising or operating two machines...... . it 16.3 Toesig oor of werk. met twee masjiene........° IL 16°°3~ 

TABLE 26. - TABEL 26. es 
‘Supervisors. - Opsigters. - 

. Day Wors, ° -O oo DAGWERK. me 

‘Area-— : , £os. d. Gebied-— . o£ spd. 

Besse beeeees beeea et eeees beeeeee bee 81.9. B 8 1 Oo 
Gi iacenen vee een cueueenante beeseeee 8 4 0 8 4-0. 
Du cicseca cen cc et ecsteeceene beeeenees - 817 & ‘S17 6° 

Bocce cece cece lence erence ensetcnseeeese 9-3 6 9.3.°6- 

Bocce vec ccsa ern centeneeeedandee vebeeeeer @ § 3 98.3: 

Cr tense eees 9 8.3 9 8 3). 

GE. cece ccc ene n neh eet nce eneneeeeebrneee we 919 3 “9 19°30 

The ccccs eevee cece rent enone de neeenenegens 10 2 3 7-10. 2-3 - 

. * PABLE 27, : 
Junior Artists (other than Creative Artists.) 

_ Day Work. - _ 

: First. Second ‘Third Fourth Fifth - Sixth. Seventh - 

Area. Six Six Six - Six _ Six Six Six . 

: | Months. Months. Months. ‘Months. — Months. | Months. Months. 2°. 

[eed | esd | €5 4) €8 4) E84, | esd. | £54. 
Bec ccccec cece rset ener sere rtieenenne 5 8 6 $16 6]. 6.3 3 1 6 8 @ G12 3 7 4 9 810 9.~ 

Ghice cnet eee e ec teen ncteeeneeereeee $13 6 6 3 3 6 9% 3 GFL 6 -616 0 |. 7.7 6.}. 813 0.° 

Di... eee ee kee ene tere been ese 611 31.7 2 61°75 6 799) 713 6 8401 9 6 6~ 

Bice ccecec eee c ners basco nena eneeees “645 9 7 3 6.1. 7 8 g 7433 6 Tit 3 87 6 9.9.6. 

By cicececececcceseeecerecetecees et 617 6 | 7 5.0 713.6 82.06 8 5 0 814 6 | 945 9. 

Goscccacccccceceece pede eee eeneeeeees 615 & 7 5°06 713° 6 & 2 0 & 5S 6 814 6 915.9 

GO cccnr cred eee e cet eee eee n tenes 710 6 “§ 2 0 8 8 3 815 6 | 817 93 9 F 3°) 16 8 9: 

hese e cece reece eee tee ino eter ene 718 6 | 8 8 3 815 6, 817 9 9 69 910 0-) 1011°9 - 

TABEL 27. . a 

- Junior kumstenaars (uitgesonderd siceppende Aunstenaars). oo 

, DAGWERK. 

Eerste  Tweede Dende, T Vierde ‘| Vyfde'™.| - Sesde | - Sewendé' +. 

'Gebied. ses” * ses” | ses ses ses ses 7 - 

maande. maande. maande. y maande. - maande. |- maande. maande. - 

esd | és¢4 | £84 | €8.4 ‘| €.d | £8d) £8. 
5° 8.6 5 16 6 6.33 | 6& 8 6 612 31 749-4 -8H.9) 

5313 6 633) 69 3 611 6 616 0 7 7 67) . 8 13.70 

611 3, ‘7 19 7 5 0 79 9 713 6 |° 8 4.9 9 6.6 % 

615 0. 73 6 78 9 7413 6 717 3 8 7-6 -9 9G: 

617 6 750 7136 {| 8 20 8 5 0 |. Bld 6 915 9° 
-615 90 750 | 713 6) 8 2 0 8 5 0 8 14 6 915.9. 

710 0:)°8 26 / 8:8 3 B15 6 817 9 973°! 10 8 9° 
718 6 8 8. 3 | 815 6 LL 817 9° 9 0 9 910-0 ) 1041 9. 

TABLE. 28. 
Cutawl Operators. 

’ Day Work 

/ oe y : . : ~ : . an . 

Area. | '. First Second Third Fourth Thereafter. - 

| Six Months. | Six Months. | Six Months. | Six Months. . oe, 

| Es és. a, | £5. dl. £8... Es. d. , 
Bove ccccc cc ccc tee vec tw eens cee eeencrstenes 5 8 6 ~3 16. 6 6 3 3 .. 6 & O 6.12.3" 

occ cece etree eae e renee ene e ee eeegaee 5 13 0 6 3 3 6 9 3 611 6 6 16.0 

eee 610 6 | 710 750 |. 7993 713 6° 
Bocce ccc cece eee e ee eee eee eee cereus 615 6 7 3 6 7 8 9 713 6 . ETF 3 

OB ccc cece cee e ree rece nee ee tree nennene 617 6 7 5 0 '7 13. 6 § 2 9 8 5 O° 

CDi vec cece cece cet es te eee ea ceensenccee 615 0 7 5 6 713 6 | 8 2 0 8°35 0 

Gaiccccencace eer cer ee nen ert eee een ens eenee 710-0 8 2 6 ' 8 8 3 8 15 6 817 9. 

Fe ccc cece ee cee emcee eet ene e rene eenes 718 6 8 8 3 815 6 | - 817 9 9 0'9 
‘ . po ea 

‘ TABEL 28. ~ 
Patroonsnymasjiene: , - 

- DAGWERK. — 

ot Eerste | ‘Tweede Derde Vierde ofA a 
Gebied. seg i ses ses ses Daarna.- ~ 

. ~ maande. | maande, maande. — I maande. a 

£ sd | £5. 4d £80 | £34 £8. 
5 8:6 516 6 - 6 3 3. 6 8 0 6 1223> 

- 5413 0 63 3 693 - 611 6 616 0.. 
G10 6.. 7 1 6 7 35 °0 799 71376." 
615 0 7 3 6 78 9 713° 6 TAT B.. 
617 6 75 0 713 6 8 290 8 5.0: 

-6 75. 0. 7 5.6 713 = 6 8 2 0 8.5 0° 
. 7100 8 2 6 § 83. | 815 6 8 17. 9-. 
E486 8 8 3 . 845 6 . 817-9 9 O D- 

: f - i ! aS . . oe oe 

: i
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“ TABEL 29. 
__ Sjabloonsnyers of -makers, 
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' TABLE 30. / 

- Screen Preparers (Manual). 
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“TABEL 30. 

Skermbereiders (hand). 

~DAGWERK. 
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TABEL 31. 

Syskermproefleerlinge. 

_DAGWERK. 
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Silk Screen Probationers. 

Day Work. 

‘Area, 

    
| First Year. Second Year.    
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- ie 1") BUITENGEWONE STAATSKOERANT, 19 JUNTE 1959-0 . . } 

i” Sereen Workers... ty Ae Ce 8 AT Skermwerkers, Ss 

pS Day Worked ea . 2 DaGwerK. 0 

‘All Areagp- ee sed |-Alle gebiede—*  ~ oe a BB 
During the first year of experience. <.-....4++ 5 5: @ 42. Gedurende eerste jaar ondervinding......... 7.23255 0- 

_. During the sécond-year of experience.,...... .. .5 6°6 Gedurende tweedé jaar ondervinding 5..6..6 2% 

"During the-third year of experiénce..... weeinee 512 0 -Gedurende derde jaar onidervinding...i 6.66.65 35-20: 

Thereafter... 0s eee eee ees na eeer eens vee 5 1573 Daatna. sey lee eeeseeeeteeetesee segs tates - 31553, ~ 

A Screen Worker under the age of 18 years may bé paid 8s. per. ‘a Skermwerker onder 18 jaar kan 8s. per week ‘minder. as“die 

week less than the rates stated. 

(2), Notwithstanding anything else herein. contained a. silk” 

screen. probationer who at the date of coming into operation of 

this Agreement-is in receipt of a higher wage than that prescribed: 

for his.class shall be paid such higher wage -while in the service’ 

of the same employer. .. - 

“"G) Night Work—An employee employed upon night’ work 

shall be paid at-a-rate not less.than 10 ‘per cent higher than the 

“tate payable to him in terms of sub-section (1) for day work. 

44. SILK SCREEN PROBATIONERS. . 

In order to determine the type of work upon which, he can 

best be employed, a silk screen probationer paid at not les$ than 

the rates spécified in Table 31 may for'a period not exceeding 

24 months. be eniployed upon any class of work with the excep- 

tion of the operation and, supervision of power-driven silkscreen 

process. ‘printing. machines. The whole period of experience. of , 

such an employee in. the Industry. shall-be: taken inta account. 

_ when determining after 24 months’ employment’ the minimum 

wage payable to -him in terms of the relative scale applicable 

in view: of. the type of work upon which he_is eventually 

employed. : Loe 0 

~ 45, WorKING RULES. ; 

(1) An. employer shall not permit any person. other than a 

screen ‘machine minder to sét up or supervise the operation of 

any power-driven silk screen. process printing machine; provided, "| 

however, that an artist of stencil cutter or maker may place 

work in registef on any such machine. No other employee shall | 

perform such work. 

(2) An employer shall. not permit a ‘screen machine minder to 

operate or supervise the operation of more than two power-driven 

silk screen process printing machines and no such employee shall 

so supervise or operate more than two such machines. , 

(3) An employer shall not require or permit a screen machine 

minder to ‘operate. or supervise ‘the operation of siik scréen pro- 

cess printing units, other th ower-driven machines while any 

mathine required to be sup 
machine mindér is in ‘operation. = , 

(4) When, a screen machine minder is required to supérvise the 

operation of two. power-driven silk screen process printing 

.machines, the feeding.of any such-machine or machines may be 

-performed by an employee paid at not‘less-than the rates. applic- 

- able to screen preparers (manual}—Table 30. ; . : 

(5) Notwithstanding anything to the contrary contained in 

Chapter 2 of this Agreement a guillotine cutting hachine designed, 

solely for manual operation may be operated in the Silk Screen 

Section by an employee paid at. not less than the highest rate. 

prescribed for the area concerned for screen preparers (manual)—. 

Table 30, . ; : So , 

(6) At least one Screen Worker, or: other employee paid at a 

higher wage rate; shall be employed. on’each screen on which 

squeegee pulling is in operation. ‘Where on a particular screen 

assistance is required for squeegee puiling, labourers paid at the 

rate prescribed for that class of employee may be employed in, 

addition. ; Lo ‘ . 
U 

    

  

CHAPTER 8. 

LABOURERS IN ALL SECTIONS OF THE INDUSTRY. 
OTHER THAN THE DUPLICATING SECTION. 

_ 46. ScoPE oF APPLICATION. 

,. The .provisions of this Chapter shall be 

following magisterial districts only:— 

-Aliwal North, Barberton, Beaufort West, - Belfast, Bellville, 

Benoni, Bethal, Bethlehem, Bloemfontein, Boksburg, Brak~ 

pan, Brits, Burgersdorp, Caledon, Ceres, Christiana, Cradotk, 

De Aar, Delmas, Dundee, Durban, East London, Ermelo, 

Estcourt, Ficksburg, George, Germiston, Graaff. Reinet, 

Grahamstown, Harrismith, Heidelberg (Tvi.), Johannesburg, 

Kempton Park, Kimberley, King -William’s ‘Town, Klerks- 

_dorp, Knysna, Kokstad, Kroonstad, Krugersdorp, Kuruman, 

Ladybrand, Ladysmith, Lichtenburg, Lydenburg, Mafeking; 

Malinesbury, Marico, Middelburg (Cape), Middelburg 

(Tvl); Montagu, Mossel’ Bay, Nelspruit, Newcastle, Nigel, 

Odendaalsrus, Oudtshoorn, Paarl, Parys, Pietermaritzburg, 

” Pietersburg, Piet Retief, Pinetown, Port Elizabeth, Potchef- 

- gtroom, Potgietersrus, Pretoria (except in ‘the Government 

' printing Works), Queenstown,’ Randfontein, Riversdale, 

~ Robertson, Roodepoort, Rustenburg, Senckal, Simonstown, 

Somerset East, Somerset West, Soutpansberg, Springs, Stan- 
_derton, Stellenbosch, Swellendam, The Cape, Umtata, Uping- 
ton, Vanderbijlpark, Vereeniging, Volksrust, Vryburg, Vry- 

heid; Waterberg, Welkom, Wellington, Witbank, Worcester, }. 
Wynberg and Zastron. . , 

id-or Gpéfatéd ‘by stiéh’ Screen |~ 

“applicable in the . : 

r. genoemde skale betaal word. . . . 

(2) Ondanks enigiets hierin vervat moet *n- syskermproefleer-. 
ling wat op die datum van die inwerkingtreding yan hierdie . 
Ocreenkoms ’n hoér loon ontvang as ‘dié wat ‘vir sy Klas. voor- - 
geskryf word, sodanige hoér loon betaal word terwyl hy in ‘diens _ 
by dieselfde werkgewer is. - , OT sy 

(3) Nagwerk.—'ti ‘Werknemer wat nagdiens doen’ -moet- betaal 
word teen ’n skaal wat’ minstens 10 persent hoér is as die ‘skal.’ 
wat aan hom betaalbaar is kragtens subklousule: (1) \vir’ dag- 
werk, . oe cr re 

; .. 44. SYSKERMPROEFLEERLINGE, — _ Ly. . 

_. Ten einde vas te stel-vir watter-soort werk hy die beste sal 
| deug, kan ‘n syskermproefbedierier wat minstens die “tarief in- 
Tabel 31 ontvang, vir -hoogstens.24 maande gebruik word vir 
enige klas werk buiten die bediening van en toesig oor krag- . 
syskermmasjiene. So. ’n werknemer. se hele tydperk van onder- 
vinding in die. Nywerheid moet in ag genéem. word "wanneer. sy.- 
minimum loon volgens. die skaal vir die. soort werk wat uitein-. 

delik aan hom’ toegewys word, na 24 maande diens  vasgestel . 

‘word, on 

- 45. WERKREGLEMENT. | . my 

(1) ’n .Werkgewer mag niemand> buiten ’n- skermmasjien- 
bediener toelaat om °n kragsyskermmasjien op te stel of. daar- 
oor toesig te hou nie; met dien verstande.egter dat ’n kunstenaar~ 
of sjabloonsnyer of. -makér werk in, registrasie daarop ‘mag 
plaas.: Niemand anders mag sulke werk doen nie. ~ : 

Q) Geen werkgewer mag ’n skermmasjienbediener toelaat’ om 
oor meer as twee kragsyskermmasjiene toesig te hou’.of hulle, 
te bedien nie, en geen werknemer mag meer as twee sulke 

masjiene bedien- of oor hulle toesig hou nie. oad . 

.: B) Geen werkgewer mag ‘*n skermmasjienbediener verplig.. of 
toelaat om syskermeenhede, uitgesonderd kragmasjiene, te bé- 
dien- of daaroor toesig te hou terwyl enige :masjien aan dic. gaig. 

igs wat deur:dié::skermmasjienbediener bedien’moet word. of 
waaroor ‘hy moet toesig hou nie. A 

<4) Wanneer’’n skermmasjienbediener twee kragsyskerm- 
masjiene moet bedien of oor hulle toesig moet hou,. kan die 
masjien/masjiene gevoeér word deur ’n werknemer wat - mhinstens 
die loon ontvang wat, in Tabel.20. vir skermbereiders (met_ die. 
hand) voorgeskryf word. : - : wos. 

(5) Ondanks enigiets strydigs in Hoofstuk 2 van hierdie “Oor-- 
eenkoms kan ’n valmes wat slegs met die hand -bedien moet. 
word, in die syskermafdeling van. die Nywerheid \bedien -word’ 
deur °n werknemer wat betaal word teen minstens. die. hoogste 

_tarief wat vir. skermbereiders (met. die. hand) in dié. betrokke 
-pebied voorgeskryf word—Tabel 30. OT 

(6) Minstens een skermwerker, of ander. werknemer wat .teén 
’n hoér loon’ betaal word, moet by elke skerm- in -diens. wees 
waarop rollertrekwerk gedoen word. Waar hulp by ’n besondere 
skerm nodig is om die roller te trek, kan-boonop van arbeiders 
gebruik gemaak word wat betaal word teen die loonskaal wat 
vir daardie klas werknemer voorgeskryf is. . et 

> 

~ 
. NO 

\ oo “HOOFSTUK 8 0° odo 
  

ARBEIDERS IN ALLE AFDELINGS VAN DIE NYWERHEID,. 
UITGESONDERD IN DIE. DUPLISEERAFDELING. ~ 

  

: 46. BESTEK VAN TOEPASSING.. . , : 
Die bepalings van hierdie. -hoofstuk moet slegs in “onder- 

genoemde landdrosdistrikte nagekom word:— > i = 

Aliwal-Noord, Barberton, Beaufort-Wes, Belfast, Bellville, 
Benoni, Bethal, Bethlehem, Bloemfontein, Boksburg, -Brak- 
pan, Brits, ‘Burgersdorp, Caledon, Ceres, Christiana, Cradock, 
De Aar, Delmas, Dundee, Durban, Qos-Londen, Ermelo, 

Estcourt, Ficksburg, George, Germiston, - Graaff-Réinét, 

Grahamstad, Harrismith, Heidelberg (Tvl), Johannesburg, 
Kempton Park, Kimberley, King William’s Town, ’ Klerks: 
dorp, Knysna, Kokstad, Kroonstad, Krugersdorp,. Kuruman, 

‘Ladybrand, Ladysmith, Lichtenburg, Lydenburg, .Mafeking,: 
- Malmesbury, Marico, Middelburg (Kaap), Middelburg .(TvL.),. 
Montagu, Mosselbaai, Nelspruit, Newcastle, Nigel, Oden- 

daalsrus, Cudtshoorn, Paarl, Parys, Pietermaritzburg, Pieters: 

burg, Piet Retief, Pinetown, Port Elizabeth, Potchefstroom, 

'. Potgietersrus, Pretoria (uitgesonderd in die Staatsdrukkery), 

- Queenstown, - Randfontein, Riversdal, Robertson, Roode- 

poort, Rustenburg, Senekal, Simonstad, Somerset-Oes, 

-' Somerset-Wes,. Soutpansberg, Springs, Standerton, Stellen- 

> bosch, Swellendam, Die Kaap, Umtata, Upington, Van- 

' derbijlpark, Vereeniging, Voiksrust, ‘Vryburg, |. Vryheid, 

uv   ~ Waterberg, Welkom, Wellington, Witbank, Worcester,Wyn-. 

berg and Zastron.’ aca e ee



. . WAGE RATES. 
(1) No employer shall pay a labourer and no such employee 

‘shali accept wages at less ‘than the following weekly rates:— 

(a) In the magisterial districts of Beliville, Benoni, Bloemfon- 
tein, Boksburg, Brakpan, De!mas, Durban, ‘East London, 
Germiston, Heidelberg (Transvaal), Johannesburg, Kemp-_ 
ton Park, Kimberley, Krugersdorp; Nigel, Pietermaritzburg, 

Pinetown, Port Elizabeth, Pretoria (except in. the Govern- 
ment. Printing Werks), Randfontein, Roodepoort, Sirnons- 
town, Springs, The Cape, Vanderbijlpark, ‘Vereeniging and 
Wynberg. 

Day Work, 

G) Labourer of the age of 18 years or over employed in any 
section of the Industry other than the Silk Screen 
Duplicating Sections ;— 

£s. 4. 
During the first year of experience. bistenes 5 1.3 
' During the sccond year of experience....... § 3 3 
After two years’ experience... cece ee eee 5 33 

Gi). Labourer under the age of 18 years-employed. in any 
section of the Industry, other than the Silk Screen and 
Duplicating Sections— 

8s. per week ‘less than” the” rates: ‘payable in terms’ of 
paragraph (). 

Notwithstanding the. provisions of paragraphs Gi) aad Gi, 
a labourer employed exciusively upon one or more of the 
operations mentioned in items (ec) to (kk) inclusive of 
the definition of that class of employee in Section 2 of this 
Agreement may be paid at not less than the following 
weekly rates:— 

' Gi 

and | 
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47. -LOONSKALE, 
(iy Geen werkgewer mag “n arbeider ’n loon betaal wat miti- 

der is as onderstaande aweekikse skale nie-en geen arbeider mag 
dit aanneem nie:—~ 

{a} In die landdrosdistrikte Rellville, 
Boksburg, Brakpan, Delmas, Durban, Qos-Londen, Ger- 
mision, Heidelberg (Transvaal), Johannesburg, Kempton 
Park, Kimberley, Krugersdorp, Nigel, Pietermaritzburg, 

Pinetown, Port Elizabeth, Pretoria (uitgesonderd in dis 
Staatsdrukkery), Randfontein, Roodepoort, Simonstad, 
ene Die Kaap, Vanderbijlpark, Vereeniging en Wyn- 

erg, 

Benoni, Bloemfontein, 

- “‘DAGWERK. 

G) Arbeider, 18 jaar of over, in diens in enige afdeling van die 
nywerheid, uitgesonde ordi -in die syskerm- en <dupliseerafdeling. = 

£s. a 
Gedurende eerste jaar ondervinding. cebaeees S$ i 3, 
Gedurende tweede j jaar ondervinding........ 5 3-3 
Na twee jaar ondervinding................. 5 3:3 

Gi) Arbeider onder 18 jaar, in diens in enige afdeling van die nywer-. 
heid, uitgesonderd die syskerm- en, dupliseer-afdelings :-— 

8s. per: week. minder as die, skale- betaalbaar kragtens para- 
graaf Gi). 

Ondanks -paragrawe (i) en (i moet *n arbeider wat uitsluitlk 
in diens is vir een of meer -van die werksaamhede genoem.in (ce) 
tot en met (kk). van die woordomskrywing van die klas werk- 
nemer in klousule 2 van hierdie Ooreenkoms, betaal word teen 
minstens onderstaande weeklone: — 

» ii). 

  
  

inthe Magis-_ 
terial Districts of 

Tn the Magisterial 
Districts of Benoni, 
Boksburg, Brakpan, 
Delmas, Germiston, 

Tn the Magis- 
terial Districts of 

  

  

  

  
  

    

  

In the. > tas : In the 
; Spade Beilville, Heidelberg, Tvl; Bloemfontein, so oretand 

Magisterial Johannesburg, Kempton Park, Durban, East Hyasisterial 
the Cape Port Elizabeth, Krugersdorp, 1 Nigel, London, Pinet Ww t 

/ Ape. Simonstown aad Pretoria, ‘Randfoniein, ‘Kimberley and NELOWN. 
. Wenberg. Roodepoort, Springs, Pietermaritzburg, 

Vanderbijlpark 
and Vereeniging. 

Per Week, Per Week. Per Weék, er Week. Per Weék. 

£ os. d, o£ sds £3. d. £os. d. £sd. 
‘Employee under 18-years - ; . 

of age...... beeseeee 147 9 116 0 d4d4 6 wii 12 9 1 3 
18 years of age or over : : 

but under 20........ 2.4 0 22 0 2 00 118 0 116 6 
20 years of age and over 212 6 210 90 2-7 6 25 06 22 6 

(iv) Labourer employed’ in the Silk Screen Section in the areas mentioned below:— 

In the Magisterial 
oo: Districts of Benoni, 

In the Magis- Boksburg, Brakpan, ‘Jn the Magis- 
in the terial Districts. of Delmas, Germiston, | - terial Districts of In the : Magisterial (Bellville, Heidelberg, Tvl, Bloemfontein, Ma isteria iy 

District of - Jchannesburg, Kempton Park, Durban, East Distri ct of 
the Cape Port Elizabeth, Krugersdorp, Nigel, London, Pinot 

ae MAR Simonstown and | Pretoria, Randfontein,, | Kimberley and inctowa. 
Wynberg. Roodepoort, Springs, Pietermaritzburg. 

. Vande: rbillpark 
and Vereeniging. 

Per Week. Per Week. Per Week. ' Per Week. Per Week 

co £ os. d- £os..d, £5. d. £ os. d. £58. d. 
Employee under 18 years 

Of age... eee 117 9 1i6 0 114 6 112 9 111i 3 
18 years of age or over : 

but under 20........ 249 220 2 0 0 118 0 116 0 
20 years of age and over 212 6 210 06 2 7 6 25 0 226 

  7 

  
  

Tn die landdros- 

f To die landdros- 
disirikte Benoni, 

Boksburg, Brakpan, 
Delmas, Germiston, Tn die landdros- 

In die landdros- 
distrik die Kaap. 

distrikte Bellville, 
Johannesburg, Port 

Elizabeth, Simonstad, 

Heidelberg (Tvl), 
Krugersdorp, 

Kempton Park, Nigel, 

distrikte Bloemfontein, 
Durban, Oos-Londen, 

Kimberley en 

Tn die landdros- 
distrik Pinetown. 

  

            en Wynberg. Pretoria, Randfontein,| Pietermaritzburg. 
Roodepoort, Springs, 

Vanderbijlpark = [ 
en Vereeniging. 

Per week. ’ Per week. Per week. Per week. Per week. 

Werknemers onder 18 £os. d. £s. d. £os. d. £os. d. £s.d 
“JAA eves eeeeeeeees 117 9 -116 0 Tid 6 112 9 1ii 3 
18 jaar of over maar . 

onder 20........0008 24 ¢6 22 6 26 9 4118 9 iié ¢& 
20 jaar en ouer...... - 212 6 210 0 27 6 25 6 22 4 

  

14



- "BUITENGEWONE: STAATSKOERANT, 19 JUNIE: 19598 a 

  

  

      

  

  

          
  

  
  

  
  

  

    

  

  

  

  

  
      

  
  

  

                    
  

    

  
  

  

  

  

              

.” ivy Arbeider in diens in die Sysketmafdeling in dié gebiedé hiieronder. genoem:— — - a a - . 

Sa fi a ef Tn die landdros- © 
, : : : - 1 distrikte Benoni,-- . 

te : | Boksburg;.Brakpan, 7 : von ° 

mo, - x die landdros” : ‘Delmas, Germiston, di Tn die landdros- - . oe 

dia lat _ | distrikte Bellville, | -Heidelberg (TvI.), istrikte Bloemfontein, eee SO 

indie landdros: Johannesburg, Port | Krugersdorp, | Durban, Oos-Londen, " ai ie landdros- oy 

eke fe “a D:. | Btizabeth, Simonstad,.| Kempton Park, Nigel, Kimberley en _ ais . ietown.: . 

- b . : , : en Wynberg. Pretoria, Randfontein,| Pietermaritzburg... |. . aes 

2p. vo Roodepoort; Springs, / pot oo 

Vanderbijlpark : _ 

en Vereeniging. . : TL 

Per week. Per week. “y Per week. _ Per week. _ Per week. >” 

Werknemers’ onder"18 | + £ 8. de Po £ os. d. £s. d. £.sd Dog ge dere! 

FAO csacee eee eens 117 9 116-0 | 114 6. 4. E429 Oh. 11b.30 

18 jaar of ouer maar are . + ; SS 

onder 20.........++ ad. 2:4 0 -2 2 0 _ 20 8 ' £418 0 - 416-0 3.0 

20 jaar en.ouer..... nee a re 210 0° . 2.7 6- . 2 5-08 -2.2:6-.% 

~ - “J T ~ ~~ : co ty - oe 

(v) Notwithstanding anything else herein ‘contained, a la¥ourer |. (v) Ondanks enigiets anders: hierin vervat, kan.’n arbeider in die. 

-,° inthe Fibre Container Section: inthe areas mentioned Afdeling Veselhouers in dic gebiede hieronder genoem, wat. 

below, who is employed exclusively upon one or more ___ bitsluitlik in-diens op-een.of meer vail die werksaamhede genoem:: 

of the operations mentioned. in items (cc) to (kk) inclusive | sin (ce) tot en met (kk)-van die woordomskrywing van daardie- 

of the definition of that class of- employee in section: 2 | klas’ werknemer in klousule 2. van die Ooreenkoms, teen min-’ - 

of this..Agreement,, may be. paid. at not. less than the | . stens-die volgende weeklone en lewenskostetoelae betaa!. word,. 

following weekly rates. of wages ‘and. cost of Living allow- |— met dich verstande egter dat indien die lewenskostetoclae betaal- 

ance; provided, however, that should the cost of ‘living baar ingevolge Oorlogsmaatreél No. 43 van 1942, soos gewysigs. 

allowances. payable in terms of War. Measure No. 43 of |. verhoog: word. na. die inwerkingtreding van hierdie Ooreenkoms, 

1942, as amended, be increased after the coming into die lewenskostetoclae betaalbaar ingevolge hierdie . paragraaf, © 

operation of this Agreement, the cost of living allowances: nie. minder mag wees nie as dié wat ingevolge di¢. Oorlogsmaat-- 

payable in terms of this paragraph shall be not Jess than | reél betaalbaar is:-—~— ae 

those. payable in terms of the War Measure :-—- : - . eo 

- . ° Inthe Magisterial: 

: : Districts of Benoni, i : 

In the: Mazis- Boksburg, Brakpan; In-the Magis-- i cS 

Tee the terial Districts of Delmas, Germiston, terial Districts of Ik th 

went | Bellville, |. Heidelberg, Tv. Bloemfontein,. Meee iad. 

Distth t of - | > Johannesburg, “| _ Kempton Park, -. Durban, East : District of. ~ 
JISLEICE © | Port Elizabeth, | Krugersdorp, Nigel, |. London, Pinetown. 

the Cape. | Simonstown and |Pretoria,Raadfontein,, _Kimberley.and InctowRe 

: , Wynberg. | Roodepoort, Springs, | Pietermaritzburg: ‘ 

: : Vanderbijlpark: : a 

/ and Vereeniging. | = 

~ Per Week. |. Per Week. Per Week. |” Per Week. Per Week... 

Employee under 18 years £ os. d. £ os. -d. £s.do- £ os. d. £ge ad. 

OL ABC... cece sees . Lt4 9 113 0 110 9 Fie Oo 110 O 7: » 

» COLA cece ede eee 016 9 016 9. 0 16. 9 I 015 9 61453." 

TOTAL....0 0000 211 6 — .- 29 9 276 -t By. 24 3). 

18 years of age or over 
oe ~ — - 

‘bat under One 20 @ 2. 0°0 115 6 115 °0- "413 0. 

C.OLLLAL. cc ce ee 109 048 9 018 3 o16 9 016° 9°: 

TOTAL. .... 00s | 3 @ 9 218 9 213 ~9 211 9 2 9°9 ; 

20 years of age and over. 210 0. 26-0 - 2 5 6 2.1 86 2 0-0: 

CLOWLAL. eee eee eee 13 3 J 2 3 109 1.9 9 019-30 

TOTAL. cece ee eee 313 3 °3 8 3 35 9 (“3 £ 9 219.°3.-° 

(b) in the. other Magisterial Districts mentioned in Section 46 of this Agreement. - ns 

Doe . : Day WorK. 
~ ae 

| os . = 
In the Magis- -|-- : 

. - terial Districts || - cee 

. Tn the Magis- | of Aliwal North, In hi Mavis: : 

In,the Magis- | terial Districts | — Barberton, | nt I Die agis- 

terial Districts | of Bethlehem, | Bethal, Brits, te tee Z 

of Beaufort Cradock, ~ Burgersdorp, Chistian oo, 

West, Caledon, De Aart, - Ermelo, ; Burdee ° 

In the Magis- | 1, ine Mavis. | Cote George, | Graaff-Reinet, Estcourt, Kole tad - 

terial Districts, | joriai Dist aes Knysna, Grahamstown, Ficksburg,. Mah Kin : 

of Paarl, sf Kile sd Malmesbury, Harrismith, Kuruman, Mi. CxING, 

Somerset West, OK er st oe Montagu, . | King William’s Ladybrand, — |- Newanstie a 

‘Stellenbosch, — Odontaals, 2. Mossel Bay, |--, Town, _ Ladysmith; - - Piet Reti A 

Wellington and [| 4 Welkonn + Qudishoorn, .| . Middelburg © | ~. Lichtenburg, p ‘ai te fet 

Worcester. and Welkom. | Potchefstroom, | (Cape), Parys, Lydenburg, 5 ° on OTN 

ve Riversdale, Queenstown, -| | Middelburg OUrntat CLE: 

- Roberison, Somerset East, (Tvl), Vivigid. x 

Sweilendam Standerton, Nelspruit, © |: - Wane bere oe 

and Upington. | Volksrust and Pietersburg, -|- - Za ae _ 

Witbank. Rustenburg, . and Zastron, 

2 . ‘| Senekal and. oe 

. Vryburg. . 

Per Week. Per Week. - Per Week. Per Week. - Per Week. Per Week... 

_ Employee under 18 years of £s. dd £s. de £ os. d. £s da. f° £ sed. o£ sd. 

ABE. cer leseceee Vad aeee et 416-30 1:14 3 112. 6 111.0 . 1899 -. ° PTO” 

18 years of age and‘over...f -..2 5 0- “2372 2 6 2°0 90 “1.17 '6- 116 0. - 712.6 2" 

  

AS:



ABS 
  

“GOVERNMENT: GAZETTE EXTRAORDINARY, 19 JUNE 1959. | 
  
  

  

  

  

  

  

    
        

- . - Tn die landdros- . 
SS - distrikte Benoni, Co : 

~ ae | Boksburg, Brakpan, © — Se 
- ; ag die landdros” Delmas, Germiston, In die landdros- ~ 

. 7 istrikte Bellville, | Heidelberg (T'vv1.),- |distrikte Bloemfontein, Ta Ata | 
fn die landdros : Johannesburg, Port |. Krugersdorp, _. | Durban, Oos-Londen, ja die landdros- 

_ GISETL “44D. | Elizabeth, Simonstad, | Kempton Park, Nigel,| . Kimberley en istrik Pinetown, 
' en Wynberg. Pretoria, Randfontein, ’ Pietermaritzburg. _ . 

Roodepoort, Springs, . 
Vanderbijlpark 

; + - en Vereeniging. 

Per week. Per.week. ‘Per week. Per week. Per week 

Werknemers’ “onder 18 Es. d. £s. d. Eis d. -£ad. 8 £ s8.:d. 
JAAL.. cece eee eae 114 9 .113 0 ‘110 9 110.0 110 0 

L.K.To i cee cc cece ees 016 9 016 9 016 9 ~015°9 0-14 3 

© TOTAAL. 211 6 “29 9. 27 6 259 2 4 3 

18 ja jaar of ouer’ maar a : fog 
: gader 20... eevneees 200. . 2 0 0 115 6 145 0, 113 0. 
LK.T... ee ceeee ' 109 0 18.9 018. 3 0 16 9 0 16.9 

Toran tbe eeenes 3.09. 218 9. 213 9 2 9 29 9 

20 jaar en ouer seeseeee _ 210 0 26.0 “2 5°0 2.1 0 200 
STicpesecceceeees ° 1 3 3 1 #62 ~3 109 109 019 3. 

TOTAAL.......65 3:13 3 3-8 3 f 3.5 9 “3°19 219 3   
  

  

(6) In n die ander landdrosdistrikte genoem in klousule 46 van hietdie Ooreenkoms. 

  
  

  

  

DAGWERK. 

- ~ In die landdros- 
| In die landdros- | ‘strikte Aliwal | : 

In die landdros- distrikte proord, | In die landdros- 
- distrikte Bethlehem, - arberton, distrikte 

\ Beaufort-Wes Cradock,’ Bethal, Brits, . Belfast, 
. , a ~ + Galedon; Ceres De Aar, Burgersdorp, Christiana, 

: 4 of coe, ? a ee rmelo, undee, 
in die landdros- Tn die landdros- George, Graaff-Reinet, : Estcourt. ¢ Kokstad. ree oo, ‘| distrikte “Ateteile Knysna, Grahamstad, : > as 

fo - oo distrikte : . Ficksburg, Mafeking, .. am ae Paarl, Klerksdor Malmesbury,. *Harrismith, Kur ye Marico”” 
: . Somerset-Wes,, Ps _ Montagu, King William’s |- -Suruman,~ | ALICOs © tons 

Kroonstad, ‘Ladybrand, - Newcastle, - Stellenbosch, Odendaalsrus ' Mosselbaai, Town, - Ladysmith’ Piet R. f. 
Wellington en - .Oudishoorn, Middelburg Lichtonbt > lop ict, Retie 

. en Welkom Potchefstroom, (Kaap), Parys, ts 4 ab Ug, § otgitersrus, 
‘ >. f Worcester. ’ Riversdal, Queenstown, uM ddelbuce pans CIB 

SO Robertson, Somerset-Oos, eee. mitata, 
- Swellendam Standerton. (Ivl.), Nelspruit, | Vryheid, 

en Volksrust ” Pietersburg, Waterberg 
Upington. - en - . Rustenburg, ° en 

. Witbank, .°. Seriekal Zastron., 
’ en ‘ 

Vryburg. : 

Per. week. Per week. ‘Per week, / Per week. Per week. Per week. 

St £s. d, £ sd. ‘£8. da ‘£8. a. £s. d, £8. d 
~Werknemer onder, 18 jaar.. 116 3 114 3 ‘112 6 111, 0 18 9 1.7.0 
Agtien jaar en ouer.... wees 2 5.0 22 6 200 117 6 1 15 0 112 6             
  

© Night Work. —A’ labourer employed upon night work shall 
be paid at a.tate not less than 10 per cent higher than the. rate. 
payable to him in terms of this sub-section for day work. 

(2) In addition to the wage rates specified in sub-sections 1 (a), 
(iti) and (iv)..and 1 (b), the cost-of-living allowance payable in } 
terms of War Measure No. 43 of 1942, as amended from time to 
time, shali be paid.” 

(3) When a labourer has agreed to accept board and/or lodging - 
from his employer, a deduction not exceeding the amounts speci- 

fied her eunder may be made from his wages:— 

7 

For board, per. week. cee vancoeceucsecers secievee 30 > 
For lodging, per week... .. cee cece eassweee 2-0 

For board and lodging, per week... sateoes tered ees 5 0 

(4) Casual Labourers: —The minimum rate at which remunera- 
tion shall be paid by an employer to a casual labourer, for each 
day of, employment, shall be one-fifth of the weekly remuneration 
prescribed for -an adult labourer. in his first year of employment, . 
and for a lesser period than one day at the rate of one forty- 
fourth of the weekly wage prescribed by section 47 (1) (a) qi) 
hereof for an adult labourer during his first year of experience 
for each hour or portion of an-hour.worked. 

(5) For the purpose of ascertaining the hourly rate of remune- 
ration of a labourer, the weekly remuneration payable to the 
employee concerned at the time, being not less than the minimum 
provided. in ‘this Agreement, shall be divided by the number of 
hours specifiéd in section 48, and for thé purpose of ascertaining 
the daily rate,.such hourly rate shall.be multiplied’ by the number 
‘of ours normally worked during the day affected, oo 

; 16 - 

~ (c) Nagwerk—n Arbeider: in dieris vir nagwerk moet betaal 
word teen minstens. 10 persent meer as die skaal wat aan hom 
betaalbaar is kragtens ‘hierdie subklousule vir .dagwerk. 

. (2) Benewens die loonskale genoem in subklousules 1 (a (iii) 
en (iv) en 1 (5) moet die lewenskostetoelae betaal word wat” 

 betaalbaar is kragtens Oorlogsmaatreé] No. 43 van. .1942,. soos . 
van tyd-tot tyd gewysig.- 

(3) As °n arbeider toegestem het om losies en/of inwoning van : 
sy werkgewer aan te neem, mag hoogstens ondergenoemde bedrae 
van sy loon afgetrek word :— 

: s. d. 
Vir losies,. .per week... eee rere ae eeeencens . 3 0 
Vir inwoning, per week.......... vecbenecccescuses 2 0 
Vir losies en inwoning,. per week seeeees teeeenees wee 650 

(4) Los arbeiders. —Die minimum. skaal van besoldiging waar- 
teen *n werkgewer ’n.los arbeider. vir elke dag diens moet 

betaal, is een-vyfde van die. weeklikse besoldiging voorgeskryf 
vir ’n ongeskoolde volwasse arbeider in sy eerste jaar diens en 
vir ’n korter tydperk as een dag, teen een vier-en-veertigste van 
die weekloon voorgeskryf by klousule 47 (1) (@) @ hiervan vir . 
*n .volwasse arbeider gedurende sy. eerste jaar ondervinding vir 
elke uur.of gedeclte van *n uur gewerk. . . 

(5) Ten ‘einde ‘die uurloon van ’n werknemer vas te ‘stel,; moet 
die’ weekloon wat betaal word en wat minstens die minimum 
_loon bepaal-in hierdie Ooreenkoms is, deur die getal ure bepaal 
_in-klousule.48 gedeel word, en: ten einde die dagloon vas te-stel, . 
moet die uurloon met die getal ure- wat gewoonlik gedurende . 

‘die betrokke dag sewerk word, vermenigvuldig word.  
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oe (6) Notwithstanding ‘anything. else herein ‘contained a labourer . 

sk 

who at the date of coming into operation of.this Agreement is in’ 

-yeceipt. ofa higher ‘wage. than that prescribed ‘for: his class 

shall be paid such. higher wage while: in the service of, the same _ 

‘employer. = - 

2882 4g. Hours. of Work.) 0. 
(1) The ordinary. 

per working week. 

(2) An employer shall arrange the ordinary . working hours 

‘of labourers in his establishment so as to provide for‘an after- 

provided that in the case. of after- noon off (excluding Sunday); ' 

noon newspapér establishments; when an afternoon off per week 

( time off, or one whole day. per _cannot be provided, equivalent 
fortnight, may be substituted for one afternoon off per week; 

‘and provided further, that the normal working hours, excluding 

meal times on any one day shall not exceed 84 except in ‘establish- 

ments where the normal week’s work is completed in five days, 

in which -case the normal day’s work shall not exceed 94 hours. 

(3) An employer shall arrange the working hours on all days 

on which the working time exceeds five hours so,as to allow for 

a break of at least one hour after five hours’ continuous work; 

_ provided’ that for this :purpose work interrupted by breaks of 

less thai che hour shall be deemed to be continuous. An 

employer shall not require or permit-a female employee. to work 

between 6.p.m. and.6 a.m. or after 1 p.m. on more than five days 

im any calendar week, = Se 

(4) Night workers engaged .on. morning newspapers’ may be 

required. to: work'on Sunday evenings as part of their regular 

shift.. In cases where the nature of the work: performed in an 

establishment requires that certain employees should work in a 

shift which varies from the normal day or night shift, the Stand- 

hours of. work: of labourers ‘shall be 44 hours : 

ing Committee may authorise a schedule of working hours for 

the employees concerned. 

(5) Labourers on maintenance whose duties require that’ they 

should work on Sundays. may be authorised by an exemption 

certificate issued by the Local Joint Board,.or by the. Standing. 

Committee were no Joint Board -exists, to work on Sundays at” 

normal rates of pay, for a number of hours to be stipulated in 
such exemption certificate; and any hours worked on ‘Sundays 

in excess of the hours so stipulated shall be paid for at the rates 
prescribed by section 49 of this Agreement. . : a 

to work short time shall give such employees at least 12. hours” 

notice. thereof,. An employer:shall pay to any~ such -employee. 
working short time not less:than 24 hours’ wages in any working 
week, : po . oo / 

(7) Employers and employees shall not’ permit less than eight 

hours to elapse between the finishing of one day’s or, night’s 

work and thé commencing of another by the same employee. 

This shall not prohibit the performance of work necessitated by 

a special emergency. © : : : 

(8) For the purposes of this Agreement, the day of the com- 

mencemént of a shift shall determine the day on which that shift 

js worked and all time worked on that shift, including any time 

jn excess of the normal hours of the shift; shall be deemed to 

have been worked on the same day. oo to ; 

49, OVERTIME... 

(1) All time worked by a labourer during any working week 

in excess of the maximum number of ordinary. hours of work 

“prescribed in section 48 (1) of this Agreement shall be deemed 

to be overtime; provided, however, that ordinary time lost by 

an-employee because of illness or at the request or by permission 

of his employer shall not be required to be made up before. 

remuneration for overtime becomes payable, . ms 

(2) Subject .to the provisions of sub-section (3) hereof, no em- 

‘ployer shall 
overtime worked at less than one.and. one-third times the remune- 

ration payable for ordinary time calculated in terms of section 

47 (5) of this Agreement. . : 

-(3) Save -in. respect, of night workers. in an establishment, 

producing a morning newspaper, and in respect of maintenance 

labourers exempted to work on Sunday, and subject to sub- 

-gection (4) hereof, an employer shall pay a labourer who’ works 

on a Sunday remuneration at the following rates, either" . , 

(i) double’ the remuneration payable in respect of the period 

ordinarily worked by him on a week-day; or ms 

‘Gi ‘oné and one-third times his ordinary -rate for the total 

‘period worked on such Sunday, and grant him within seven 
days of such Sunday. one day’s holiday and pay him in 
respect thereof remuneration at a rate not less than his 
ordinary rate of remuneration as if he had on such holiday 

worked his average ordinary working. hours for that day 

of the week; - So 

(4) In .cases. where work is: performed by the regular staff of 
employees’ on Saturdays. or Sundays in connection. with the 
production of late Saturday evening and Sunday newspapers, -the 
overtime rate payable to the labourers 
stated in-sub-section (2) hereof. ee ay 

(6) An employer who requires any of his. regular labourers 

pay. and no labourer.shall accept remuneration for. 

concerned. shall .be- as.. L 
i a _Klousule. (2) hiervan genoem. ea 

-namiddag per week voorsiening gemaak kan word’ nie; ’n gelyke . 

~ week betaal. 

| tyd gewerk is. 

  

soa ' 1 phe 

  

OERANT, 19 JUNIE 19593: 
(© Ondanks andersluidende ‘bepalings hierin moet °n arbeider’ . 

swat op die.datum. waarop hierdie Ooreenkoms in. ‘werking tree, . 
’n hoér loon ontvang as dié-wat vir. sy klas, voorgeskry{ word, 

‘die ho&rloon betaal word terwyl hy by: dieselfde- werkgewer in- 
diens is...” . . 

. * ° ‘ - . f \ 

7) 48. WERKURE. la . 

’ (1) Die gewone werkure van arbeiders moet 44 uur per. ‘werk- 
week .wees. . SO 

-° @)’n Werkgewer moet die gewone werkure van arbeiders in « 
sy inrigting so reé] dat voorsiening gemaak word vir. ‘n vryaf -. 
‘namiddag (uitgesonderd Sondag); met dien. verstande dat -in dic 
geval van’ inrigtings vir‘ middagkoerante waar nie vir.’a vryaf f 

vryaf tyd. of een hele dag elke 14 dae in plaas van een ‘vryaf _ 
namiddag gegee kan word; en verder met dien. verstande dat | 
die gewone werkure, met uitsondering van etenstyé ‘op’ enige. ° 
afsonderlike dag hoogstens 84 moet wees, ‘uitgesonderd in inrig-” ... 
tings waar die gewone week se werk binne vyf dae voltooi word,. — 
in welke geval die gewone dag se werk nie meer as 94 uur-mag — 
wees nie. . : - rs 

(3) ’"n Werkgewer moet die werkure op, alle dae waarop die. - 
werktyd meer as vyf uur is, so reél dat voorsiening gemaak - 
word vir ’n onderbreking van minstens een uur na‘vyt uur aan-._ ; 
.eenlopende werk; met dien verstande dat werk wat. deur pouses -~ 
“van minder as een uur. onderbreek word, vir. hierdie. doel ,as -. 
aaneenlopend beskou word. : 

’n Werkgewer mag nie ’n.vroulike werknemer verplig of toe- - 
laat om ‘tussen 6 nm. en 6 vm: of na 1 nm. op, meer as‘vyf dae - 
in enige kalenderweek te werk nie: : 

y 

(4) Nagwerkers op oggendkoerante kan verplig word om -Son- - - 
dagaande te werk as deel van hul gereelde skof. Ingeval die °- 
aard van die werk wat in ’n inrigting gedoen word, vereis dat 
sekere werknemers in ’n skof. moet werk ,wat verskil.van die. - 
gewone dag- of nagskof, kan die Staande Komitee ’n’ staat van- 
werkure vir die. betrokke werknemers magtig. ~ Cp 

(5) Arbeiders wat onderhoudwerk verrig en wie se werksaam- ” 
hede vereis dat hulle op Sondag werk, kan déur’n- vrystelling-'-~ 
sertifikaat, witgereik deur’ die plaaslike Gesamentlike Raad of. 
deur ‘die Staande Komitee waar daar geen Gesamentlike ‘Raad - 
bestaan nie, gemagtig word om op Sondag te werk teen gewone 
lconskale vir ’n getal.ure wat in die vrystellingsertifikaat bepaal 
moet word; en vir alle ure gewerk op Sondag.bo die uré ‘aldus © 
bepaal, moet betaal word teen die skale yoorgeskryf in klousule | 
49 van, hierdie Ooreenkomis,.0 25 «3 to “ 

.. (6) a Werkgewer wat van’ enigeen van sy gereelde arbeiders: ~ 
| vereis om ‘korttyd te werk; moet die .werknemers daarvan| min- -. 

' stens 12° uur kennis. gée. *n- Werkgewer moet aan enige ‘ werk- 
nemer wat korttyd ‘werk, minstens 24 uur sé loon in-’n werk-. 

(7) Werkgewers en werknemers mag nie toclaat dat minder as. 
agt uur verloop.tussen die betindiging van een dag of nag se : 
werk en die begin-van ‘n ander deur. dieselfde werknemer nie. 
Werk in spesiale noodgevalle word nie hierdeur verbied. nie. 

(8) Vir die toepassing van hierdie Ooreenkoms bepaal dié.dag 

waatop ’n skof begin die dag waarop dié ‘skof gewerk word,-en 
dit moet beskou word dat alle tyd op dié skof gewerk, met in-- 

begrip van alle tyd bo die normale ure van die skof, op dieselfde 

. - 49. OorTyYp. ~ . ca, 

(1) Alle tyd deur ’n arbeider gedurende ’n werkweek gewerk - 

bo die maksimum getal gewone werkure voorgeskryf in’ klousule: 

48 (1) van hierdie Ooreenkoms, moet as oortyd. beskou word; 

met dien verstande egter dat gewone tyd deur ’n.werknemer. — 
verloor as gevolg van siekte of op versoek- of toestemmming vali .- 

sy werkgewer, nie vergoed hoef te word. voordat’ besoldiging vit - 

oortydwerk betaalbaar word nic. NG we 

(2) Behoudens -subklousule (3) hiervan mag’ geen werkgewer 

‘ns arbeider vir oortyd gewerk,. betaal teen’ minder as 14. maal - 

die besoldiging betaalbaar vir gewone tyd bereken- ingevolge. 

klousule 47 (5)..van hierdie Ooreenkoms en geen werknemer mag. © 

dit aanneem nie; - SF 

(3) Behalwe ten opsigte van nagwerkers in n inrigting -wat."n’ ~ 
oggendkoerant druk, ten opsigte van onderhoudsarbeidets wat~ - 

vrygestel is om Sondag’ te werk en-behoudens subklousule (4) . 

hiervan, moet °n werkgewer ’n werknemer wat. op Sondag: werk, © 

{ besoldiging teen onderstaande skale betaal ot 

(i) dubbel die besoldiging betaalbaar ten opsigte ‘van die tyd- - 

perk, wat gewoonlik ‘deur hom op ’n weekdag gewerk 

word; Of . Lo ores 

(ii) 14 maal sy gewone toon vir die totale tydperk. wat op’ die 
_Sondag gewerk is en om binne sewe dae nadie Sondag ~ 
eent dag vakansie toestaan en hom ten opsigte daarvan - 
besoldiging betaal’ teen "n skaal van minstens ‘sy ‘gewone. 
loon asof hy op dié vakansiedag sy géemiddelde gewone - 

werkure vir daardie dag van die week: gewerk het. *< ~ 

|. (4) In gevalle waarin die gereelde personel van werknemers 
op. Saterdag of Sondag werk verrig in verband met die diruk 

van laat Saterdagaand-. en: Sondagnuusblaaie moet die-‘oortyd- *' 
skaal. aan die betrokke. arbeiders betaalbaar wees soos. in sub- 

an . . _ pws 17 (



(3) An employer shall not require or permit an-employee to 
work overtime for a total period exceeding, in any one working 
week— =~ : 

- (a) ten hours; or ‘ — 

(b) a number of hours (which may exceed tem) fixed by the 

Local Joint Board, or the Standing Committee where no 

Joint Board exists, by notice in writing to the employer, 

‘specifying the employee or class of employee in respect 
of whom the notice is. applicable, and. the period for 
which, and the conditions under which it ‘shall be valid. 

“(© The provisions of section 13 (3) hereof shall apply, in respect. 

of female labourers. 

50. Howmays. 

(1) Every employer shall grant to every labourer in his employ 

in respect. of each period of 12 months’ employment by him, 

and. not later than two months after the termination of the 
said period [except as provided in. sub-sections (8) and (9) of this 
section}, leave of absence on full pay of not less than three 
weeks; provided that— 

fa} the period of such leave shali not be concurrent with any 
period during: which the employee is under notice of ter 
mination of employment; and : 

-(b) if any public holiday referred to’ in sub-section (10) hereof 
falls within the period of such leave, such holiday shalt 

be added to the said period as-a further period of leave 
of absence on full pay. 

  

(2) The employer shall pay to a labourer to whom: leave is. 
granted under sub-section (1) hereof his pay in respect of the - 

period of leave not later than the last working day before the 
commencement of the said period. Where payment is made by 
cheque, facilities shall be granted to the employee concerned 
to enable him to cash the cheque on the last working day before 

going on leave. _ 

G) Upon termination of employment, the employer shall pay 
to-a labourer— 

(a)-his full pay in respect of any period of leave which has 
accrued to him but was not granted before the date of 
termination of employment; and 

(b)- three forty-ninths of a week’s pay in respect of each week 
. of service with the employer after he last became entitied 

to leave in terms. of stib-section. (1) hereof, or, in the case 
of an’ employee who has been employed for less than 
{2 months, for each week. of service with the employer. 
Broken weeks shall be paid for in proportion. 

(4) Any period during which a labourer— 

fa) is on leave in terms of sub-section (1) hereof; or 

(5) is absent from work on the instructions or at the request 
of his employer; of 

{c} is absent from work owing. to iliness; 

shall be deemed to. be employed. for the purposes of sub- 
sections (1) and. (3) hereof; provided that 

i} the provisions of paragraph (c) shall not apply im respect 
. of.any period of absence owing to illness of more than 

three consecutive days, if the employee, not being ani 
-employee referred to in sub-paragraph (ii) fails, after a - 
_request for such a certificate by the employer, to submit 
to the employer a certificate by a medical practitioner that 
he was prevented by illness from doing his work or in 
respect of that- portion of any total period of absence 

. during any-12 months of employment which is in excess 
_ 1 6f 30 days; . . 

{ii} a labourer- whose employer is required in terms of any 
regulation under the Native Labour Regulation Act, i911 
(Act No. 15 of 1911), to provide for the care and treat-— 
ment of such employee when sick or injured shall not be: 
required to submit a certificate by a medical practitioner 
in respect of any period of absence referred to in sub-— 
paragraph @). . 

_ 5) Any amount paid to a labourer in terms of sub-section (2): 
or sub-section (3) hereof shall be calculated at the rate of remu-. 

“ neration which the employee was receiving immediately prior 
to the date on which the leave became due or his employment 
terminated, as the case maybe. 

(6) In this section the expression “employer” includes— 

(a).in the case of the death of an employer, the executor of | 
his estate, or his heir or legatee; and 

. (b) in the case of the insolvency of an employer or the liqui- | 
dation of his estate, or the transfer or sale of his business, ; 
the trustee or liquidator or the new owner of the business; 

if such executor, heir, legatee, trustee, liquidator or new owner 
_ continues to employ that employee. . 

- + {7) For: the purposes of this section employment shall be 
deemed to commence from— 

(a) the date on: which the labourer 
service; or. —. 

~ (b) the first day .of September, 

. 18 

1941, whichever is the later, 

‘entered the emiployer’s '   
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(5) *n. Werkgewer kan nie van’ ’n werknemer vereis of hom 
toelaat om in ‘n afsonderlike week meer oortyddiens as onder- 
staande totale tydperke te werk nie:—- + 

(a) Tien uur; of : 

(6) *n Getal ure (wat meer as tien kan wees) vasgestel deur die 
p:aaslike Gesamentlike Raad, of die Staande Komitee 
waar daar geen Gesamentlike Raad bestaan nie, met 
skriftelike kennisgewing aan die werkgewer waarin die 
werknemer of klas werknemer op wie die kennisgew.ng 
van. toepassing is, aangedui word, asook die’ tydperk 
waarvoor en die voorwaardes waarop dit geldig ‘is. 

_(6) Die bepatings van klousule 13 G) hiervan is van toepas- 
sing op vroulike arbeiders. 

50. VERLOP. _ 
GQ) Eike werkgewer moet aan elke arbeider in sy diens, ‘ten. 

opsigte van elke tydperk vam 12 maande diens by hom, en nie 
later as twee maande na die beéindiging van genoemde tydperk 
nie [behaiwe soos bepaal in subklousules (8)-en (9) van hierdie 

’ klousule],. verlof met volie besoldiging van minstens drie weke 
toestaan; met dien verstande dat— es 

(a) die tydperk van sodanige verlof nie mag. saamval met 
emge tydperk waarin die werknemer onder diensopsegging 
staan nie; en oo : 

(b) as_enige openbarevakansiedag genoem in subklousule (30) 
_ hiervan, binne ‘die tydperk van sodanige verlof val, so- 
.danige vakansiedag by genoemde tydperk as ’n. verdere 
verloftydperk met volle besoldiging gevoeg moet word. 

(2). Die werkgewer moet aatt *n arbeider aan wie verlof inge- 
volge subklousule (1) hiervan toegestaan word, sy loon op of 
voor dig laaste werkdag. voor die aanvang van genoemde tyd+ 
perk: betaal. Ingeval betaling per tiek plaasvind, moet gertewe. 
aan die betrokke werknemer -gegee word om hom in staat. te stel. 
om ‘die tiek te wissel op die laaste werkdag voordat hy met 
verlof gaan. : : 

(3) By diensbeéindiging moet die werkgewer ’n arbeider soos 
volg betaal:— 

(a) Sy: volle ‘besoldiging ten opsigte van enige tydperk van 
verlof wat vir hom opgeloop het maar wat nie voor die 
datum van diensbeéindiging toegestaan is nie; en 

(b) drie nege-en-veertigstes van ’n week se loon ten opsigte 
van elke week diens by die werkgewer nadat hy laas op 
verlof geregtig geword het ingevolge subklousule (1) hier- 
van, of, in die geval van “n werknemer wat minder as 12 
maande in. diens was, vir elke week diens by die .werk- 
gewer. Vir gedeeltes van weké sal na verhouding betaal 
word: oe re . 

(4) Enige. tydperk waarin ’n arbeider-—— . 

(a). met verlof kragtens subartikel (1) hiervan is; of 
(4) van sy werk afwesig is op las of op versoek van sy werk: 

gewer; of : . 

(c) afwesig is as gevolg van siekte; 

moet vir die toepassing van subklousuies (1) en (3) hiervan as 
diens beskou. word; met dien verstande dat— : 

@ die -bepalings van paragraaf (c) nie van toepasisng is ten 
opsigte van enige tydperk van afwesigheid as gevolg 
van siekte van meer as drie opeenvolgende dae nie, as die 
werknemer, wat nie "n werknemer, genocem in subparagraaf 
(ii), is nie, na "n versoek deur die werkgewer om sodanige 
sertifikaat voor te 1é, versuim om ’n‘ doktersertifikaat van 
a mediese praktisyn voor -te 1é dat hy deur siekie ver- 
hinder was om sy werk te doen of ten opsigte van daardie 
gedeelte van enige totale tydperk van afwesigheid gedu- 
rende enige 12 maande diens wat meer as 30 is; 

Gi) dit nie van ’n arbeider wie se werkgewer kragtens enige 
regulasie onder die Naturelle-arbeid Regelingswet, 1911 
(Wet No. 15 van 1911), verplig is om voorsiening te maak 
vir die sorg en behandeling van sodanige werknemer 
wanneer hy sick of beseer is, verwag moet word om ‘n 
sertifikaat deur ’n mediese praktisyn ten opsigte van. enige 
tydperk van afwesigheid genoem im subparagraaf (i), voor 
te 1é nie. 

(5) Enige bedrag wat aan 7’n arbeider kragtens subklousule 
2). of subkiousule G). hiervan betaal -word, moet bereken word 
teen die skaal van besoldiging wat die werknemer ontvang het 
onmiddellik voor die datum waarop die verlof verskuldig geword 
het of sy diens beéindig is, na gelang van die geval. 

(6) In hierdie klousule sluit die uitdrukking ,, werkgewer” die 
volgende in:— / 

(a) In die geval-van die dood van ’n werkgewer, die eksekutour 
van sy boedel of sy erfgenaam of legataris; en 

(b)-in die geval van-die insolventskap van °’n werkgewer of 
die likwidering van sy boedel, of die oorplasing of ver- 
koping van sy besigheid, die kurator of likwideerder of die 

- puwe eienaar van die besigheid; . 

indien sodanige eksekuteur, erfgenaam, kurator, likwideerder of 
nuwe eienaar voortgaan om daardie werknemer in diens te hou. 

(7) Vir die toepassing van hierdie klousule moet dit beskou 
‘word dat diens begin: vanaf— 

(ay die datum af waarop die arbeider in die werkgewer se 
diens gekom het; of / 

' (b) die eerste dag van September 1941, na gelang van die 
jongste, datum. Se :



  

  

“(8). ‘tn the mimicipal area of Cape: Toven: an ‘employer. maay.: 
‘arrange. for his labourers to take ‘their annual leave in the form 

~ of one week. between Christmas and New Year and the balance | 
‘in ordinary .or statutory. holidays to. make up: the full number 

of days’ leave-of absence provided in sub-section (1) hereof. 

(9) Subiect.. to" the provisions of ‘sub- -section (8) hereof, 
: Standing Cominittee may issue-an- exemption. certificate authorising 

‘the accumulation of the holiday leave due to a labourer in terms 
of sub-section (1) hereof; provided that in the event’of such‘ 
accumulation’ of, such leave the mcney due to the employee 
for each 12 months’ leave shall be deposited by: the .empleyer 
-with an officer: of the Council to be designated in the exemption 
certificate, to:-be ‘held in trust. for such employee until he takes 
the holiday leave due to him, when it shallbe paid :to him 
prior to his proceeding on leave. 

(10) (a) If a labourer does not work on New Year's Day. the 
Day -of- the Covenant, Good Friday. or. Christmas. Day, his 
employer shall pay him in respect of such day remuneration. at 
a rate not Jess than his ordinary rate of ‘remuneration’ as if he 
had on such day worked -his ‘average ordinary working hours ‘for > 
that day-of the week. + ma ha 

(b) Whenever a labourer’ works on New Year’ 8 Day, the Day 
of.the Covenant, Good Friday. or Christmas. Day, his. employer 
shail, pay -him remuneration at.a rate not less than. his. ordinary 
rate of rerauneration in respect of the total. period’ worked on 
such day, in addition to the remuneration - ito, which he would 
have been entitled had he not 80 worked. . 

“fey ‘For the purposes of paragraphs ~{a)- and - (b). of ‘this gub- 
section, Easter Monday “(or. Easter Sunday in the. case. of night 

_ workers on morning newspapers) may be. substituted “for Good 
Friday asa paid. holiday. Similarly any working day” may be 
substituted for the Day of the Covenant, provided that such day. 
is subsequent to such ‘holiday and. Within the. same calendar year. 

(d) For the purposes of this sub- section a. jabourer means one 
who. was in the employ of the employer prior to and during the 
working week in which the holiday’ falls. 

- CHAPTER 9. 

DUPLICATING SECTION. _ 

51, 

The provisions 5 of. this Chapter shail apply only in ‘respect of | 
those employees employed.in the Duplicating. Section for whom 

_ wage rates are Prescribed. in. section: 53;, provided, however, that, 
with the. exception of labourers, employees; the product of whose 
Jabour on any particular day or days is not intended for direct 
monetary reward to the employer, but is intended exclusively: 
for the personal administration of the employer's business, stall , 
not be covered by the-terms .of. ‘this Chapter in respect of the ¢ 
day or days on which.such work is performed. | 

Score OF APPLICATION: 

52. DEFINITIONS. - 

For the purposes of this Chapter: unless inconsistent with the: 
context— > 

+f duplicating paper cutterman” means an employee eiaployed 
upon the cutting of -duplicating paper to standard sizes for 
resale, or for use in the business of the employee’s employer, 
by means of a’ power or manually. operated cutting machine; 

“electronic stencil maker” means an eraployee . who operates 
an electronic stencil: making machine; 

-* experience” means-the period of employment. in connection | 
with duplicating as defined calculated without making any 

--adjustment in respect of any short time, part tme or over- 
time worked during ‘such employment, but excluding employ- 
ment as a labourer; 

‘labourer ” means an employee employed exclusively upon one 
’ or more of the following operations: —_ 

(d Cleaning premises, carrying, moving, ‘stacking or un- 
: packing goods and who may in connection: therewith 

occasionally operate a goods lift; sorting packages or 
“parcels; wrapping up -parcels; 

(b) opening or. closing doors, boxes, bales or other. 
- packages, making or Maintaining fires or removing 

me -~  vefuse or ashes; 

(c) delivering .or conveying letters, messages or goods on 
foot or by means of a bicycle, trieyele or -hand- 
propelled vehicle; collecting “cash ‘in the case of | 

““€.0.D.” sales or accepting. written orders; making tea 
or similar beverages; if such operations are exclusively 
or mainly in connection with duplicating: 

“ photographic stencil preparation ” means the _ preparation of 
: stencils for use ow duplicating: machines by "the provess: of 

©. contacting a sensitised stencil to a-drawing or type set. matter 
: and the developing of such. stencil by..means of chémica's, 

or any other method of’ stencil preparation which includes. | 
the use of photog taphic methods; 

“ photographer” means an employee who operates a camera 
‘ or any apparatus equipped. with a. lens. in. connection with ; 

, “photographic stencil preparation; bet | : 

  

‘the || -gemaak word. 

dié werk verrig, word nie. 

  

18): in ‘die. “muunisipale- gebied, vay. “Kaapstad: kan “AL. _ werkgewer" 

  

 reélings tref dat sy werknemers hulle jaarlikse verlof neeni in die. 
‘| vorm van een week tussen Kersdag én Nuwejaar - en die -orige 

- gedeelte op gewone of wetlike vakansiédae om die volie’ getal, dae. 

  

  verlof te’ geniet waaryoor voorsiening in subklousule @. hietv Cae 

  

(9). Behoudens die: Bepalings van -subkloustile (8) hietvan. ‘kan 
die “Staande Komuitée  ’n vrystellingsertifikaat ‘uitreik . wat. die“, 

%y 

ophop.ng van vakansieverlof, aan ’n. arbeider verskuldig” ingevolge 
subkiousule (1) hiervan;’ magtig: met dient “verstande dat in ‘geval... 
van die ophoping van sodanige verlof die- geld aan die werknemer 7 
‘verskuldig is vir etke 12 ‘maande verlof, deur ° die 

1 
wer Kgewer’, 

gedeponeer moet word by ’n beampte van die Raad wat in: “die. 
‘vrystellingsertifikaat genoem moet word,om_ vir: sodanige werk- 
nemer ‘in. trust gehou te word totdat hy die verlof neem™-wat aan : 
hom verskuidig. is, wanneer dit aan’ hem oorbetaal ° ‘moet: word: 
voordat hy met verlof gaan. 

(10) (a) As’’n arbeider-nie op Nuwejaarsdag, - Geloftedag.. Goeie | 
Vrydag of. Kersdag werk -nie, moet sy werkgewers ‘hom “besoldi- . - 
ging ten opsigte van sodanige-. ‘dag betaal teen ’n skaal van minstens S 

gewone skaal van. besoldiging asof - hy -op- sodanige ‘dag- ‘sy 
ewone gemiddel ide werkure vir daardie dag van die. week sewerk ° 

het. : 

(6) As? ‘n arbeider op ‘Nuwejaarsdax, Gelof tedag, Goele ‘Veydag 

sy 

of Kersdag werk, moet sy werkgewer hom besoldiging-betaal teen °” 
“minstens' sy, gewone .skaalvan- besoldiging -ten opsigte ‘vani.die - 
totale tydperk op sodanige dag gewerk, ‘benewens dié besoldiging. ” 
waarop hy geregtig sou gewees het as hy bie aldus’ gewerk het. 

nie, . \ 

(c) Vir sie toepassing van paragrawe (a). en (b) van » hierdie subs - . 
klousule, kan Paasmaandag (of Paassondag in die geval van nag-.’ 
werkers op og gendkoerante) in die plek gestel word van Goeie 
Vrydag as. ’n vakansiedag met besoldiging. So-ook«kan ‘enige™ 
werkdag in die plek van “Geloftedag gestel, word, met dient’ yer-~ 
stande dat sodanige dag op sodanige vakansi edag volg. en ‘binge. 
dieselfide kalenderjaar val, . 

(a) Vir die toepassing van hierdie subklousule betekén: “arbeider’ / 
een. wat by die werkgewer in diens was voor en ~gedurende .< die 
werkweek. waarin die vakansiedag. val. 

“noorstuk BS 

. .DUPLISEERAFDELING.. » 0 “os  - 

“SL. “BESTEX VAN TOEPASSING. 

Die bepalings van hierdie hoofstuk is slegs ‘van toepasein gop - 
dié werknemers in dic dup.iseerafdeling in diens. vir: wie . “lone 
_by klousule 53 bepaal word; met dien verstande’ egter dat met 
uitsondering van arbeiders, werknemers wie se werksproduk’ Op 
’n besondere dag of- dae nie vir fegstreekse™ ‘geldelike loon aan’ 
die werkgewer bedoel is nie, maar Slegs..vir die” persoonlike> 
administrasié- van. die werkgewer © se besigheid, nie deur. hierdie, 
hoofstuk gedek. word ten -opsigte van die dag. of . dae™ waarop. 

52. Woornomskrywines. 

Vir die tocpassing van hierdie hoofstuk, tensy. dit sirydig, met , 
die samehang is, beteKeri— 

% dupliseerpapiersnyer ”, ‘n " werknemer | wat dupliseerpapier © 
deur middel van ’n "krag- of handsnymasjien in standaard- | 
groottes sny vir herverkoping of vir gebruik’ it, sys werk-" 
gewer se ‘inrigting; Me . 

, elektroniese sjabloonmaker ”, ” 
die maak van elektroniese sjablone bedien; 

_y ondervinding ”, die dienstydperk in verband. met duplisering » 
‘so08 hierbo bepaal, sonder korttyd; deeltydse werk of oortyd | 

“ wat gedurende sodanige diens gedoen is, in aanmerking te- 
neem maar met uitsondering van diens as arbéider; 

», acbeider ”, 
onderstaande werksaamhede verrig:—- =. we 

(a) Perselé skoonmaak, goedére dfa,- verplaas, opstawel of” 
uitpak en wat in verband daarmee. now’ en dan "a- 
goederhyser kan bedién; pakkette sorter; “pakkette 
toedraai; - : 

(b)' deure, kiste, bale of ander pakkette- oop- of ‘toemaak: 
vuurmaak of vure aan die brand hou, of. vuilgoed of 
as verwyder; : ri 

nm werknemer wat “n masjien., vir ~ 

*n werknemer wat uitsluwitlik . een of meer va 

' (&) briewe, boodskappe of goedere te voet of. pér: fiets, rie 5 
wiel of handvcertuig ‘aflewer of vervoer; -kontant ‘in~ - 
vorder ingeval van kb.a. -verkope of skriftelike bestel- 
lings aanneem; tee of dergelike dranke maak;\. > 

as dié werksaamhede uitsluitlik of hoofsaaklik i in verband met, 
duplisering verrig word. 

,, fotografiese sjabloonbereiding” . die bereiding van “sjablone 4 vir’ 
dupliseermasjiene deur ’n gesensiteerde sjabloon met -setwerk * 
of tekenings.in aanraking te bring en die.sjabloon deur middel: 
van chemikalieé te ontwikkel ‘of enige ander..mafiier’ van © 
sjabloonbereiding wat fotografiese metodes insluit; 

ys fotograaf”,. nm werknemer wat *n kamera of enige ander. Jens: — 
. apparaat bédien i in verband met fotografiese Sjabloonbereiding; 

. 9% 

y



* photographer’s “assistant”? means an employee who | 

ployed upon’one or more of the following operations in con- | - 

ve 

Sh . 7 

is em- 

_ nection with photographie ‘stencil preparation :— °- 

Developing of positives and/ or negativés; making direct | 

contacts. with the stencil eithersby contact with’ original 

~ gubject and/or type matter, or contact with positives and 

. negatives; or the touching up or final 

(Ay 

1 preparation of sten- 

ciis for use. : 

. _ 53, WAGES. 

No employer shali pay and no employee shall accept wages 

at rates lower than the following :— 

  
  

  

  

  
  

    
  

  
  

  

  

  
  

(a) Duplicating paper cutterman:— 

Per Week. Per Day. 

. an £s. 4. £s. d. 

_ Employed on the operation of a cutting . 

machine designed for operation. by- 

wleees eee b eden een eeees 818 5 19 9 

Employed on the operation of a cutting 

'- gnachine designed solely for manual _ Le 

. operationi......... pees seen eeeees 43 9 014 0 
Loe " : uty ; 

. (b) ‘Photographers and electronic stencil makers : — 

Experience as Such. Per Week. Per Morth. 

; £8. 4. gs. d. 
| First year... cc ccc cece eee eeee . 5 6 8 23 2 0 

Second year...cs..ccececeeerer cerns 613 4 28 17 6 

Thereafter... cca cc cece eee ee eee eens 7:19 it 3413 0 

(c) Photographer’s assistants: — 

, Experience as a Photographer’s Assistant. Per Week. Per Month. 

a : , £s. d. £ os. d. 

. First: year....c.. eee pede eeeneee teeta 3.9 4 { 15 0 4 

‘: Second year. eecee ieee [4.0.07 )° 17 6 6 

Thereafter... .. ees dana eet en eee es “4 16 oO | 20 15 10 

(a) In ‘the municipal areas of Krugersdorp, Randfontein, | 
Johannesburg (including the areas 
the jurisdiction of the Craighall 

Health‘ Committee and the Greymount Village Council 

- respectively), Germiston, Boksburg, Benoni, -Brakpan, 

Springs, Nigel, Pretoria, Cape Town, Fish Hoek, Port 

-Blizabeth, Walmer, East London, Cambridge, Pinetown, 

Durban; Pietermaritzburg, Kroonstad and Bloemfontein 

and the. Local Administration and Health Board areas of 

Westville and Malvern: — 

: Roodepoort-Maraisburg, 
formerly falling -under 

T. ‘ypists and Stencil Cutters. 
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: ., fotégraafassistent”, "n werknemer wat een of meer van die 

(1) 

volgende werksaamhede 
béreiding verrig :— 

in verband met fotografiese sjabloon- 

Positiewe en/of negatiewe ontwikkel; die sjabloon reg- 
streeks in aanraking bring df miet die oorspronklike onder- 
werp en/of setsel Of met positiewe of negatiewe, en die 
afwerking en finale voorbereiding van sjablone vir gebruik, 

53, LONE. - 

Geen lone teen Jaer skale as onderstaande mag deur ’n 

werkgewer betaal of deur ’n werknemer aangeneem word nie:— 

  

  

  

  

  

  

  

  
  

  

  

  

  

  
  

(a) Dupliseerpapiersnyers i— 

Per week. Per dag. 

‘ £5. d, £s. d. 
Bediening van ’n kragsnymas~ 

Jien. eee eee ‘haa ~- 848 5 19 9 
Rediening van slegs ’n “hand- . 
snymasjicn.......6..+e sees : 43 ~9 14 0 

(b) Fotograwe en elektroniese sjabloonmakers — 

Ondervinding as sodanig. Per week Per maand., , 

és. d. £5. d. 
Ferste jaar....cceceeeee eee ees 5 6 8 - 23 2 0 
Tweede jaar.........- eee eee 613 4 28 17 6 

Daarna..... eee 7 19 it 3413 0 

(©) Fotograafassisterite:— 

Ondervinding as fotograaf Per week. Per maand, 

: £ os. d. £ s. d. 
Eerste jaar: ... sce cece eee e eee 3.9 4 15 064. 
Tweede jaar hae 4 0 90 17-6 6 

‘| Daarna.sis. eee ee esse eee 416 0 20 15 10 

_ (d\n die munisipaliteitsgebiede Krugersdorp, , Randfontein 
Roodepoort-Maraisburg, Johannesburg (met inbegrip van 
die gebiede wat voorheen onder die Craighall-gesondheids- 
komitee en die Greymount-dorpsraad geval het, Germiston, 
Boksburg, Benoni, Brakpan, Springs, Nigel, Pretoria, Kaap- 
stad, Vishoek, Port Elizabeth, Waimer, Oos-Londen, Cam- 
bridge, Pinetown, Durban, Pietermaritzburg, Kroonstad en 
Bloemfontein en die plaaslike administrasie- en gesondheids- 
raadgebiede Westville en Malvern:— 

Tiksters en sjabloonsnyers. 

  

  

  

  

    
  

    

  

  

        
  

In the Union of South Africa (excluding the municipal 

_axeas of Krugersdorp, Randfontein, Roodepoort-Marais- 

“burg, Johannesburg—including the. areas formerly falling 

under the jurisdiction of the Craighall Health Committee 

and the Greymount Village Council respéctively-—Germis- 

ton, Boksburg, Benoni, Brakpan, Springs, Nigel, Pretoria, 

-Cape Town, Fish Hoek, Port: Elizabeth, Walmer, . East 

2 

            
-_ Experience in the MALES. FEMALES. Ondervinding. in die MANS. VROUENS. 

Industry. ywerneie, P SB 

. -| Per Week. |Per Month.} Per Week. [Per Month, - week. Per maand,| Per week: Per maand. 

—_ “les d|ésd| 284] 54 esd £5 4/ £84 £84 
First year.......,-. | 3.0 0 | 12 19 11} 3 0 Oj; 1219 tl | Berste jaar.......... 1 3 00 121911; 3 0 O 1219 11 

» Second year..s...+s 4 00/17 6 6| 3 6:8; 14 8 9. | Tweede jaar......... 4 00 17 6 6; 3 6 8 M 8 9 

Third year......... 5 0 0] 2113 2] 4 0.0/)17 6 6 | Derdejaar..........]/ 5 0 0 2113 2) 4 0 0 17 6 6 

Fourth year........ 1 6 9 0/2519 9 4 6 8) 1815 5 | Vierde jaar.......... 60 0 2519 9} 4 6 8 1815 5 

- Fifth year....... a. | 7 6 813495 3) 4 6 8) 1815 S | Vyfdejaar.......... 768 3115 3| 4 6 8 1815 5 

Thereafter........ : 8 6 7/36 111} 416 9; 2018 8 Daarna.......eeeeee 8 6 7 36 111 | 416 9 2018 8 

Duplicator Operators. Duplikatorbedieners. 

Fx : in th MALES. FEMALES, oon MANs. _ VROUENS 

Ae dust im tne j Ondervinding in die ‘ ~ ‘ 

PRCUSITYs - | Per Week. |Per Month.) Per Week, /Per Month. Nywerheid. Per week. Per maand.! Per week. Per maand, 

- ! £s. d. fs d £ os, ¢; £ sd. 

First yéar......+++: | 2 5 9) 9 18 “2 5 918 0 / £s.d £8 da] E846 Es. ae 

Second year........ 3.1 0,13 4 O| 210.9) 11 0 O | Ferste jaar......- 1259 «918 0 259 918 0 
.. Third year.....:... | 316 2/1616 0! 3.1 0113 4 O | Tweedejaar.........] 3 1 0 13 4 0 210 9 1100 

Fourth ‘year and | - Derde jaar........... 316 2 1610 0; 3 10 13 4 0 
thereafter........ | 411 5/1916 O| 3 6 0) 14 6 0 Vierde jaar en daarna 411 5 1916 0) 3 6 0 14 6 0     

  

In die Unie. van Suid-Afrika (uitgesonderd die munisipale 

gebiede van Krugersdorp, Randfontein, Roodépoort-Marais- 

burg, Johannesburg—met inbegrip van die gebiede wat voor 

heen geval bet onder die 
gesondheidskomitee . en, 

regsbevoegdheid van die Craighball- 
Greymount-dorpsraad—Germiston, 

Boksburg, Benoni, Brakpan, Springs, Nigel, Pretoria, Kaan 

stad, Vishoek, Port Elizabeth, Walmer, Oos-Londen, Cam-



note 

    

  

2 ° London, “Cambridge; Pinetown “Durban: Pisteriaaridzbure,. 
-Kroonstad: and . Bloemfontein “and the Local ‘Administra- 
‘tion and Health. Board areas” of Westville and Malvern):— 

“ 

  

-strasie en. ‘sesondheidsraad Westville- en Malvern): 

  

Ti iksters « en siabloonsnyers. 
  

Typist, and Stenéil Cutters. 
  

  

    

  

  

      
  

  

  

  

  

        

    
  

  

  

  

  

  

    

“Bridge. ‘Pinetown, Durban. ‘Pieiermaritsbure, Kroonstad. en: : 
Bloemfontein, en “die, gebiede.. ‘onder die’ plaaslike. admini-": | 

o Experience in the . Mates. - : Fiat ES. » Ondervinding in die Mans, . -WROUENS., we 
oo Industry. a Per. Week. Per Month,| Per Week. Per, Month. Nywerheid. Per. week.. Per, maand., Per week. Per maand, 

eo Ve) £ gd fod sod fo £8 do's. d. ae rr Lo Bs: 
» First yeats....0.0e. | 213-6) 1111 0] 213 6);.11 11 0 erste jaar. seese seen 213.6 11 11..0}, 
Second year........ 3 6 8) 14 8 9) 3 0 0} 12 19 11 Tweede jaar.. seseaeeee 3.6 8 14 8 9). 
Third year.:....... | 4-0 0/17 6 6] 3.6-8-/):14 8 9 Deeg Bas 4°90 ~«0:«17-6.:6' 

? Fourth year. ; 4.13.4/20 4 3{ 313 5):15 17° 8 | Vierdejaar.......... | 413 4.20 4 3 
Fifth year... .. | 510 0! 23:16 S| 4 0.01/17 6 6 | Vyfde jaar.......... 510-0 23 16 5 

_ Thereafter. .... ceoee | 710-11 32.9 8) 4 6 8) 1815 5°) Daarna.........2....]° 710 1.32 9. 8. a 

- Duplicator Operators, “ Duplikatorbedieners, - 

note "Mates. FEMALES. ee fs 
eee the’ |. — | Per Week Pe M “ Ondervinding in die Mans," : = _VROUENS. oe 

| Per Week. |Per Month. er Week, Per Month. Nywerheid. - Y Per week. Per maand. Per week. “Per. ‘maand. 
aa “£8, d.) £8, dy £ & d, £8. 4. os rence ccenena 

First year........ 1. ft. 2.0 8] 8 16 2-0 8/°8 : / ‘ : pes Pe 
Second year........ j.210°9} 11 0-0)-2.5 9) 918 O |e, toy ped fed zs. 4. £ os, -d. . 

‘ ‘Third year......... | 3 10/43 4°0] 210 9°) 11-0 0 ste jaar. se... 8 0; 2 078 8:16. 0 
Fourth; year and a ce de oo Tweede. jaar. --|.210 9 11 0 Of. 2 5 9 9 18-0" 

thereafter........|] 3H 2/15 80 215-11 | 12 2 0 | Derdejaar.......... 3.10 13 4 0) 210 9 110.0. 
’ " Vierde jaar en daama 341 2 15 8 -O}) 215: a ; AQ 2. 0) 

t 

  

_ Note. —No employee who. is in receipt of wages ‘higher than those 
_ Prescribed in this Section shall suffér any reduction in wages 

whilst employed ‘by the same employer, 

. (e)} In addition’ to the aforegoing ‘scales, the cost ° of Jiving | 
allowance payable in terms of War Measure No 43 of 
1942, as amended from time to time, shall be ‘paid.: 

@ Casual employees shall be paid not less- than. a full: day’s- 
wages for- each day upon which they are casually 
employed; ‘provided that if the period of casual employ- 
ment ‘exceeds, the normal hours:for'a_full day, the hours 
worked in excess of that day shall be ‘paid for at. time and | 
a third of the -hourly rate. For the purposes. of. this 
paragraph a casual employee shall be deemed to be an 
employee who is employed’ by the same employer on not 

. more than four days in any week, and any “employee 
employed in excess of four days in any week. shall be 
regarded: as a regular employee and 
one week’s wages., 

(2) Labourers shall be paid at not less 
weekly ratesi— . 
  

  

18 Years of 

  

    

Under 20 Years of 
_ [18 Years “48° OF Ver!" Age and 

of Age, | % 20: eT) over, 

oo, Per week. | Per week, | Per week. 
7 £s. d. £Es.d} £8. da 
In the Magisterial District of the | ~~ u : : 

Capel cece cece lee ce laee ‘117 9). 2 4 OF 212 6- 
* Tn the Magisterial Districts of - ‘ : | - 

Bellville, Johannesburg, Port | ; - st. . 
: Blizabeth, Simonstown. and So, a ‘ 
 Wioabeng 116 0} 2.2 0} 210.0 
In the Magisterial ‘Districts of | > . 

“Benoni, Boksburg, Brakpan, | - 
Delmas, Germiston,. Heidel- 
berg, TvL, Kempton Park, 
Krugersdorp, Nigel, Pretoria, ; 
Randfontein, Roodepoort, ~, os . 
‘Springs, Vanderbijlpark and oP ee : 
Vereeniging......... 0.00 ak j'114 6); 2.0 0! 2 7.6 

- In the Magisterial Districts of co oo , 
- Bloemfontein, Durban, East 
London, Kimberley and Pie+ ; . 

_ termaritzburg............005 | 112 97.118 Of} 2 0 
« Tn ‘the ‘Magisterial District. of | - 

Pinetown... 1. see eeeee eens 111 3} 116 0); 22 6-   
  

Nou, —In addition to these wages the Cost of Living Allowance 
prescribed by War Meéasure“No. 43 of 1942, as amended 
from time.to time, -must be paid, : 

Q) (a) Ati employer shall employ one employee at the highest 
“Yate prescribed in sub-section (1) (d) .of this section before 

- employing any other employees of the classes, mentioned in that . 
~ gub-section at a lesser rate, . 

(b) An employer employing three or more employees of the | 
‘ Glasses. mentioned in sub-section (D @_ of this. section shall 
“employ. at least- one employee at the highest rate prescribed ’ 
‘therein for every t three, or part. of three. employees of such’ classes 

, employed,’ 

entitled to at-least 4 

than the following - 

  

    
  

OPMERKING. —Geen werknemer wat ‘n hoér Joon ontvang as dé: 
voorgeskryf in: hierdie klousile, .mag . ’n- laer- Joon. « 

_ betaal word terwyl hy by” dieselfde _werkgewer ‘in’. 
diens i is nie. 

(e) Benewens bogenoemde lone, is die Regering se ‘Tewenskoste- n 
toelae ‘Kragtens. Corlogsmaatreél No. 43.van 1942, 5 soos" s"vain* 

_tyd tot tyd- gewysig, ook betaalbaar. . 
\ 

  

“A Los: werknemers moet vir elke dag. waarop hulle los’ ies 
-.diens is, minstens ’n volle dag se ‘loon: betaal .woid;. met. 

, dien verstande dat as die tydperk van los-diens die ‘gewone o 
ure vir.’n volle dag oorskry, vit die ure: langer as. daardie: 
dag gewerk, -teen minstens 14 maal. die..uurloon ‘betaal, ~ 
moet word. Vir die toepassing van hierdie paragraat word °* 

_ dit beskou dat ’n los werknemer ’n werknemer is’ wat op.- 
hoogstens. vier dae per week by dieselfde werk géwer in. > 

_ diens is en ’n werknemer wat meer as vier dae per week’ 
werk, .word as *n gereelde. werknemer beskou wat 0p min-_ 

- stens. een week se loon geregtig is. : me 

- (g) Arbeiders moet teen minstens onderstaande lone betaal word: a 
  

  

  

  

  

      
  

  

OPMERKING. —Benewens bogenoemde lone, moet die, ‘Tewenskoste- 
toelae voorgeskryf - by Oorlogsmaatreél ‘No. 43--van 

_ 1942, soos van tyd tot tyd sewysig, ook betaal, word. 

-Q) (a) n Werkgewer moet een werknemer in diens he teen’ ~ 
die hoogste loon voorgeskryf in. subklousule (1) (d) van: “hierdie 
klousule voor "enige werknemer teen ‘n 1 Jaer loon 4 in diens geneem, : 

- word, . “a 
"4 

1 

\ 

ek . 18 jaar |e eee 
CO Onder 18 | of over | -20 jaar 

> ‘) jaar oud: Maar =| en.ouer.: 
, onder'20,}- 2.0); 5 

| Per week. | Per week, ~Per -week’, 

oe £s.d.) £78. do] 0£ 8.0 de 
In die landdrosdistrik die Kaap 117 9} 22 4 0 2-12, 6.°° 
In die landdrosdistrikte Bellville, ee , . Cet 

Johannesburg, Port Elizabeth, | ~~. ca fie ee 
-Simonstad en Wynberg...... 116-0}, 2 2 0.1 ‘2 10° 0° -. 

In die landdrosdistrikte Benoni, | FP ep 
.. Boksburg, Brakpan, Delmas, - . ep Pes 

_ Germiston, Heidelberg (Tvl), ‘ cP [was e 
- Kempton Park, Krugersdorp: wen oS 
Nigel, Pretoria, Randfontein, dF 

. Roodepoort, Springs, Vander- Te 
1 bijlpark en Vereeniging... ... 14 6), 2°00 
/ In die landdrosdistrikte, Bioem- a tee OP, m, 

fontein, Durban, Oos-Londen, . Sy pe ats, 
Kimberley en Pietermaritz- : Che fe 
BUY. eee eee eben 112 9.) 314.18 O]}:2 5.0" 

In die janddrosdistrik Pinetown 111.3] 116 0) *2:.2-6-~ 

~(b)? n ‘Werkgewer wat drie of meer werknemers’” van ‘die’ Klasse, 
‘genoem in. subkiousule (1) @ van hierdie’ klousule in diens het, - 
moet minstens een werknemer teen die hoogste loon daarin voor- - 
geskryf, ‘in. diens hé - vir elke drie of gedeelte van drie werknemers - 
van sodanige Klasse: in diens. 

ON. - 

 



‘ 
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(3) For the purpose 6f ascertaining the wages which shall ,be 
payable to an employee of any of the classes mentioned in sub- 
section (1) the total experience of the employee in duplicating, 
irrespective .of the. establishment where such experience was 
gained, shall be reckoned. . . . : . 

- (4) (a) A day’s wages shall be calculated by dividing the weekly 
wage. by Six. / 

_(b) For the purpose of ascertaining the hourly rate of wages of 
an employee the weekly wages payable in terms of.this section 
shall be divided by the number of hours normally worked in 
the establishment during the week by employees. 

_(5) An employer shall not require or permit a duplicating paper 
cutterman to cut or trim printed (as opposed to duplicated) 
matter or operate a cutting machine for any purpose other than 
that- mentioned in the definition of that class of employee in 
section 52 of this Agreement. : oo, 

(6)-An employer shall require every employee, who does the 
work» of-a duplicating paper cutterman to submit on each day 
when, such work is done, and such employees shall so submit to 
their émployer, time sheets, which shali be furnished by the 
employer, showing the time spent on the work of a duplicating 
paper cutterman. : oo 

(7)-An employer shall pay an employee who performs, work 
usually performed by another class of employee for which 
wages are prescribed by this Agreement in excess ef the wages 
“which such: former employee ordinarily receives, the higher rate 
of wages for the whole day during which such work is performed. 

54, Preck-worK AND BONUSES. 

(1) The giving out by employers and the performance by 
employees of piece-work and task work is prohibited. 

-, (2) No employer shall pay and no employee shall accept a 
bonus which is computed. by piece-calculations or considerations 

of output in any form. - 

55. PAYMENT OF EARNINGS AND TERMINATION OF EMPLOYMENT. 

- () Wages and payment for overtime shall be paid weekly in 
full at the rates prescribed, but not later than noon on the Satur- 
day following the close of the working week of the ‘establishment 
concerned. Where the working week closes on a Saturday, pay- 
ment shall be made by noon on that day. Casual employees 
whose engagement termmates before the customary pay-day shall 

_ be’ paid their earnings immediately at the termination of their 
engagement. : : 

(2) Where it is the practice in an establishment to pay parti- 
cular employees. monthly, such. employees ‘shall be paid_ their 
wages and all overtime due monthly instead of weekly as indicated 
in sub-section (1) hereof and in that event monthly employees 
shall be: paid not later than noon on the last working day im the 
month of the establishment concerned. 

» @) All wages and overtime shall be paid. in cash. 

(4) A weekly employee or his employer shall give not less than 
one week’s notice and an- monthly employee or his employer 
shall give not less than two weeks’ notice to terminate the con- 
tract of employment; provided that this shall not affect the right 
of an employee. or an employer to terminate the contract of 
employment without notice for any cause recognised by law as 

‘ sufficient, or any agreement between an employee and employer 
- which provides for a period of notice of equal duration on both 

sides for longer than one week or two weeks, as the case may 
be, . Annual leave and notice shall not run concurrently. The 
notice referred to herein shall be so given as to take effect in the 
case of-a weekly employee from the usual weekly pay-day of the 
establishment; and in the case of a monthly employee, from the 
first or the 15th day of the month as the case may be. 

36. Hours oF Work. 

‘Q) The’ ordinary hours of work of any employee shall not 
exceed’ 45 hours in any one week and in ascertaining such hours 
of work intervals during which meals are taken shall be excluded. 

(2) Daily hours of work shall not exceed eight and one-sixth 
‘hours, excluding, however, periods during which meals are taken 
and in the case of the establishment’s half-holiday, the hours of 
work shall not exceed five hours on such half-holiday. 

-(3) An employer shail arrange the weekly working hours. in 
his establishment so as to allow employees to have one afternoon 
off per week (other than Sunday). 

(4) Eroployers and employees shall not permit less than eight 
hours to elapse between the finish of one day or night’s work and 
the commencement of another by the same employee, and no 
period -of. continuous employment shall exceed five hours without 
a rest period of not fess than one hour. . 

_ 57. OVERTIME. / 

(1) Overtime shail be restricted as much as possible and all 
hours in excess of 12 hours’ overtime in any one month or 30 
hours’ overtime in any year shall not be permitted by an employer 
noc undertaken by an employee without the consent of the Coun- 
cil. All overtime shall be payable at the rate of one and a third 
times the remuneration prescribed in terms of section 53 for the 
employee, . : 

22. 

3) Ten einde die loon te bepaal wat aan ’n werknemer in 
enigeen van die klasse genoem in subklousule (1) betaal moet 
word, moet die totale ondervinding van die werknemer in dupli- 
sering, afgesien. van die inrigting waar die ondervinding opgedoen 
is, Meegereken word. 

. (4) (@ *n Dagloon word bereken deur die weekloon deur ses ; 
te deel. . . 

(b) Ten einde die uurloon van die werknemer te bepaal, moet 
die weekloon, ingevolge hierdie subklousule betaalbaar, gedeel 
word deur die getal ure wat. gewoonlik gedurende die. week deur 
werknemers in die inrigting gewerk word, 

(5) Geen werkgewer mag °n dupliseerpapiersnyer verplig of 
toelaat om gedrukté (in teenstelling met gedupliseerde) werk te 
sny of reg te sny of om ’n snymasjien te bedien vir ’n ander 
doel as wat in die omskrywing van hierdie klas werknemer in 
klousule 52 van die Qoreenkoms genoerm word nie. - 

(6) *n Werkgewer moet van élke werknemer wat die werk van 
*n duplikatorpapiersnyer verrig, vereis, om tydstate, wat deur die 
werkgewer verskaf moet word, elke dag wanneer die werk afge- 
handel is, in te dien, en sodanige werknemers moet dit by hul 
werkgewer indien, en op dé tydstate moet die tyd aangetoon word 
wat aan die werk van duplikatorpapiersnyer bestee word. 

(7) *n Werkgewer moet aan ’n werknemer wat werk doen’ wat 
gewoonlik verrig word deur °’n ander klas werknemer vir wie 
Jone in hierdie Oorsenkorms voorgeskryf word wat hoér is as die 
loon wat sodanige vorige werknemer gewoonlik cntvang, die hoér 

loonskaal betaal vic die hele dag waarcp sodanige werk verrig 
word, : 

34. SPUKWERK EN RBONUSSE. 

(1} Werkgewers word verbied om stuk- en taakwerk uit te gee 
en werknemers word verbied om dit te verrig. 

(2) Geen werkgewer mag ’n bonus betaal wat deur stuk- 
berekenings of oorwegings van omvang van werk in enige vorm 
bereken is en geen werknemer mag so ’n bonus aanneem nie. 

55, BETALING VAN VERDIENSTE EN DIENSBEEINDIGING. 

(1) Lone en betaling vir oortyd moet weekliks ten voile teen 
die voorgeskrewe skale voor of em 12-vur middag op die Sater 
dag wat volg op die end van die werkweek van die betrokke 
inrigting, betaal word. As die werkweek op ’n Saterdag eindig, 
moet betaling by 12-uur middag op daardt2 dag gedoen wees. 
Los werknemers wie se diens voor die gebruiklike betaaidag ein- 
dig, moet hul verdienste onmiddellik by beéindiging van hul 
diens betaal word. , . 

(2) Waar dit in ’n inrigting gebruiklik is om bepaalde werk- 
nmemers maandeliks te betaal, moet dié werknemers hul lone en 
alle verskuldigde oortydloon maandeliks betaal word in plaas 
yan weekliks soos in subklousu’e (1) hiervan beoaal; in dié geval 
moet werknemers by die maand voor of om 12-uur middag op 
die laaste werkdag in. die maand van die betrokke inrigting 
betaal word. : 

(3) Alle lone en oortydlone moet in kontant betaal word. 

(4. ’n Weeklikse werknemer of sy werkgewer moet minstens 
een week diensopsegging gee en °n maandelikse.werknemer of 
sy werkgewer moet minstens twee weke diensopsegging gee om 
die dicnskontrak te beéindig; met dien verstande dat dit me 
die reg van °n werknemer of ’n werkgewer raak om die diens- 
kontrak sonder diensopsegging te beéindig om enige rede by Wet 
as voldoende erken, of enige coreenkoms tussen ’n werknemer 
en werkgewer wat voorsiening maak vir ’n diensopseggingster- 
myn van gelyke duur aan albei kante en, na gelang van die 
geval, vir langer as een week. of twee weke nie. Jaarlikse ver- 
lof en diensopsegging mag nie saamval nie. Die diensopsegging 
hierin genoem, moet so gegee word dat dit ingaan op die gewone 
weeklikse betaaldag van die inrigting in die geval van ’n week- 
likse werknemer en, na gelang van -die geval, op die eerste of 
vyftiende dag van die maand in die geval van ’n maandelikse 
werknemer. 

   

56.. WERKURE. 

(1) Die gewone~werkure van enige 
45 in enige enkele week en by dic 
werkure is etenstyd uitgesluit. 

(2) Daelikse werkure is hoogstens 8*/,. wur met uitsondering 
egter van etenstye en in die geval van die inrigting se halwe ~ 
vakansiedag, is die werkure hoogstens vyf op die halwe vakan- 
siedag. 

(3) ’n Werkgewer moet die weeklikse werkure in sy inrigting 
so verdeel dat werknemers, Sondag witgesonderd, cen middag 
per week vry het. 

(4) Werkgewers en werknemers mag nie toelaat dat minder 
as agt uur verloop tussen die voltooling van een dag of nag se 
werk en die aanvang van ’n ander deur dieselfde werknemer 
nie en geen tydperk van ononderbroke werk mag langer as vyf 
uur sooder ’n rustyd van minder as ecn wir wees nie. . 

‘ 

werknemer is hoogstens 
vasstelling van sodanige 

57. Oorryp. 

(1) Cortyd moet soveel as moontlik beperk word en alle ure 
bo 12 uur oortyd in enige enkele maand of 30 uur oortyd in 
enige jaar, mag nie sonder toestemming van die Raad deur ’n 

| werkgewer toegelaat of deur ’n werknemer onderneem word nie.   Vir dié oortyd meet betaal word teen 14 maai die besoldiging 
ingevolge klousule 53 vir die werknemers voorgeskryf.



  

ey ‘Whenever an employee’ ‘works on a sunday, bis employe | 
~ shall either— oe es 

@ pay- the employee not less than. ‘double the remuneration | 
-payable -in--respect of the’. period ‘ordinarily - worked ‘by 
him’ on a weekday; or a 

(Bk) pay the employee ‘remuneration ata rate: not less than: one 
and one-third times his ordinary rate of remuneration in’ 

-/ respect. of the total period worked on such Sunday and ~ 
grant. him within seven days of such Sunday one day’s 
holiday and pay him in respect: thereof ‘remuneration at a 
rate not less than his ordinary rate of remuneration as if 

- he had on such -holiday worked his average ordinary 
-working hours for that day of the week. 

_G) (a) If. ari employee does not work on Good’ ' Friday, the 
Day of the Covenant, “Christmas Day. or New Year’s Day, his 
employer shall. pay him. in respect. of-such day remuneration at. 

a tate not less than his ordinary rate of remuneration as if he 
“had ‘on such day worked his average ordinary working hours 
for that day of the week. 

(b) Whenever an employee works on. Good Friday, the Day of 
the Covenant, Christmas. Day or New Year's Day, his employer 
shall pay him -remuneration at a rate. not less.than his ordinary 
rate of remuneration in respect ‘of the total period worked on 
‘such day io addition to the remuneration to which he would have 
been entitled had he not so worked. 

(4). Notwithstanding the provisions of this section, all time 
worked on the establishment’s, usual half-day holiday and on 
statutory public holidays (other than Good Friday, the Day of 
the Covenant, Christmas Day and New Year’s Day) shall be paid 

for at. the rate. of double. the ordinary fate of wages prescribed 
. in section 53. 

58. HoLipays. 

. qd) “An employee shall bé granted all statutory holidays ‘and 
in addition shall be entitled to and be granted two and a half 

consecutive weeks’ leave (15 working days) after one year of | 

’ employment with the same employer and three. “consecutive. weeks’ 

leave (18 working da ys) after two years’ service-in the Industry, 
and shall in respect of each week thereof ‘be paid an amount not 

less than the weekly remuneration“ which the employee was 
receiving immediately prior to the date upon-which the employee - 
became entitled to annual leave; provided that where the employer 

and the employee agree and the consent of. the ‘Council is 

obtained, such leave need not be consecutive. Provided further 
that—- 

(a) the period of such leave shall not be concurrent. with any 

period during which the employee is required to undergo 
training under the Defence Act; and 

(b) if any public hohliday falls within the period of’ such leave 
such holiday shall be added to the said period as a further 
period of leave of absence with pay. 

(2) The leave to which an employee is entitled in terms ‘of 

sub-section (1) shall be granted at a time’ to~ be- fixed by the 
employer; provided that if such leave has not been granted earlier 
it. shall. be granted within two months of the completion. of the 

_year of employment to which it relates. 

(3) An employee whose contract of employment with thie same 
employer ‘terminates— : - 

(a) in the first year of émployment with the same employer, 

after the completion of one month’s employment but before 
_ the completion of such year; and 

-(p) in any subsequent year of employment with ' the “same 
_. employer before the completion of such year,. 

” shail upon such termination be paid~in respect of each com- 
- pleted month of employment’ during the first-year an amount 
“not ‘less: than the weekly remuneration which the employee was 
_Teceiving immediately prior to the date of: such termination 
divided by five and in respect of each completed month of 
employment thereafter’ an amount not less than the weekly 
remuneration which the employee was receiving immediately prior 
to the date of such termination divided. by four. 

(4) An employee who has become entitled to a period of leave 
in terms of sub-section (1) and whose employment terminates 
before such leave has been granted shall upon such termination, 
be’ paid in respect of each week thereof an amount not less than: 
the weekly remuneration which the ‘employee. was receiving 

_ immediately prior: to the: date -of” such termination. 

(5) For the purposes of this section the expreasion “the same 
. employer” includes— 

(a) in the case of the death of aw employer, the legal repre- - 
_ sentative, heir, legatee, successor or executor of the estate 

of that employer: . 

(b) in the. case. of. insolvency, liquidation or sale of a business, 
the trustee, liquidator or purchaser of the business; 

- for the period during which such representative, heir, legatee, 
successor, executor, trustee, liquidator or purchaser continues to 
carry on the business in which the employee concerned: is 
employed. 

(6).For the purposes. of this section the. word ‘ 

an employes—- 

(@) is on leave in te erms of sub- section Ms" 

{b) is reguired to undergo- training under the Defence Act; . 

a 

‘ employmént 7 
shall be deemed -to include any period or: periods during which.   
      

us OY As. ot werknemer “0p, Sondag.’ werk ‘moet dig” ‘yerkower 
hom Of _- 

(a) tminstens dubbel- aie besoldigi ng betaal wat! be étialBaar <8 
‘ten opsigte” van die tydperk gewoonlik’ ‘deur. hom, OD. a 
weekdag gewerk; of pes 

© béesoldiging betaal- ‘teen. °n ckaal- van, minstens - 44 maal. S¥ 
gewone. besoldiging ten opsigte van die totale’ tydperk- op 
dié Sondag gewerk, en hom binne sewe dae na-sodanige: 
‘Sondag cen dag vakansie toestaan jen - hom - ‘daarvoor 
betaal teen *n skaal van minstens-sy gewone bésoldiging 
asof hy op dié. vakansiedag sy. gewone gemiddelde’ werk 
ure op daardie dag’ van. die week gewerk het: Mee 

G3) @ As ’n werkgewer nie Lop ‘Goeie Vrydag; Geloftedag, 
Kersdag of Nuwejaarsdag werk nic, moet sy, werkgewer. hom ten 
opsigté van dié dag teen minstens sy gewone skaal’.van besoldi- 
ging betaal, asof hy op dié dag sy gewone swerkure. Vir ‘daardie. 
dag van die week gewerk het. 

()) As. ’a werknemer op Goeie. Vrydag, Gelofiedag,” Kersdag 
of Nuwejaarsdag werk, moet sy werkgewer hom ten -opsigte yan 
die totale tydperk op ‘dig dag gewerk, benewens die besoldiging. 
wat hy sou gekry- het as hy. op, dié- dag nie aldns. Be werk | het 
nie, minstens teen ‘sy gewone loonskaal betaai. ; 

“(4 Ondanks die bepalings van hierdie ‘klousule, ‘moet’ vir - alle. 
tyd wat op die inrigting se gewone halwe vakans iedag en ‘op 
wetlike openbare - vakansiedae (uitgesonderd . .Goeie Vrydag, 
Geloftedag, Kersdag .en’ ‘Nuwejaarsdag) gewérk - werd, “betaal 
word teen dubbel die gewone loonskaal wat’ in Klousule- 53 yoor- 

) geskryf word, : 

58. VERLOF. - Se 

(i) *n Werknemer is geregtig op en most, benewens, al die 
wetlike vakansiedae 24 opeenvolgende weke verlof 13. ‘werkdae) 
na een jaar diens by dieselfde werkgewer toegestaan” ‘word én. 
drie opeenvolgende weke verlof (18 werkdae) na twee jaar’ diens. 
in die Nywerheid en’ moet ten opsigie van elke’ week -daarvan. 
’n bedrag betaal word van minstens die weekloon. wat die .werk- 
nemer ontvang het onmiddellik voor die datuin. waarop: die’ werk. 
nemer op jaarlikse verlof geregtig geword het; met dien.verstatide 
dat as die werkgewer ‘en die werknemer ooreenkom en ‘die toe- 
stemming van die Raad verkry word, dié verlof ‘nie’ opeenvolgend 
hoef te wees nie; voorts met dien verstande’ dat— 

@ die verloftyd nie met ‘a tydperk: wwaarin die: werknemer 
- _ opleiding ingevolge die Verdedigingswet, most meemaak, 

mag saamval nie; en loess 

(b) as ’n openbare vakansiedag binne. die verloftyd val,: die 
vakansiedag by genoemde tydperk geyoeg moet: word a as oe 

. verdere tydperk van verlof met betaling. . : 

(2) Die verlof waarop ’n werknemer ingevolge Jaubklousulé @) 
geregtig is, moet toegestaan word op ’n tydstip wat deur, die: 
“werkgewer vasgestel word; met dien verstande datas die verlof. 
nie eerder toegestaan is ‘nie, dit binne. twee maande na: ‘voltooiing 
van die betrokke diensjaar toegestaan moet word.) 7 

  

@) ’n Werknemer wie ‘se dienskontrak, by disselfde ‘wetkeewer 
eindig— . . 

(a) in die eerste diensjaar by dieselfde wer kgewer. na “yéltooiing. 
van een maand diens maar voor voltooiing van Sodanige 
jaar; en : 

(b) in ’n daaropvolgende diensjaar by dieselfde werkgewer yoor 
-voltooiing van die jaar; . : 

"moet by dié beéindiging ten opsigte van élke’ volle midated diens: 
gedurende die eerste jaar ’n bedrag betaal word van minstens dic’. 
‘weekloon wat die- werknemer onmiddellik voor die datum van die. 
bedindiging ontvang het, gedeel deut vyf, en ten opsigte van - elke 
volle maand diens daarna, ° n bedrag van minstens die. weekloon 
wat die werknemer onmiddellik, voor die. datum van. die, Detindi-. 
ging ontvang het, gedeel ‘deur vier, De La 

  

(4) ’n Werknemer wat. ingevolge ‘subklousule a. “op: vérlof 
geregtig geword het en, wie se diens eindig voordat die yerlof toe=. 
gestaan is, moet..by die be®indiging ten opsigte van: elke week. 
daarvan °n bedrag betaal word van: minstens die. weekloon wat 

. die werknemer onmiddellik voor die datum van die, bebindiging: 
ontvang het. / . 

(5) Vir die - -toepassing van hierdie Klousule. is by. de nitdruk- 
king ,,dieselfde werkgewer” inbegrepe—.. -  - > 

- (a) in geval. van die afsterwe van ’n. werkgewer, die: -Wettige 
verteenwoordiger, erfgenaam, legataris;. opvolger of ekse- 
kuteur' van die boedel. van daardie werkgewer;, . > - |. 

(b) in geval van bankrotskap, likwidasie of. die -verkoop” van’ 
die besigheid, die kurator, likwideerder., of Koper van die 
besigheid; ; A 

vir die tydperk wat die yérteenwoordiger, erfgenaam; “legataris; 
opvolger, eksekuteur, kurator, likwideerder of Koper poorleean” 
om die besigheid waarin die betrokke werknemer« “werksaaim i 
te dryf. . - 

(6) Vir die toepassing. van hierdie Klousule word. ait’ heskou- 
dat by die woord-,, diens ” inbegrepe i is enige tydperk:« of. ‘Aydperke 
wat ’n werknemer— - 

{a) kragtens subklousule (1) met verlof iss, . Ss = oe 7 

(b) kragtens die Verdedigingswet, opleiding moet ‘meomaak;. 

~ Ca ag 
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(c) is absent from, work on the instructions ‘or at the request i: 

of the employer; / | 

(d@) is absent from work owing to sickness or accident; » “ 

amounting in the aggregate to not more than 30 days in any year, 

and shall be deemed to commence from. the date on which the. 

employee. enters. the. employer’s service or the date when last 

entitled to‘leave, whichever may be the later. 

- (7) An employee shall be entitled to 12 days’ sick leave per 

annum on- pay; provided that after an absence of two days a 

doctor’s certificate shall be submitted. 

59, CERTIFICATES OF EMPLOYMENT. 

An employer shall issue a certificate of employment free of 

charge to each. employee, whose wages are based on the length” 

of his experience, at the time when he leaves such -employer’s 

service, and forward a copy of such certificate to the “Hon. 

Secretary of the Joint Beard concerned or the Standing Committee 

where no Joint Board has jurisdiction. The certificate shall show. 

the employee’s name .in full, address, occupation and rate of 

wages paid, together with the dates of his entering and leaving 

the service of the employer. , , 

60. CONTRIBUTIONS. 

> () Every employer shall contribute to the General Fund of 

the Council 2d. per week for each employee employed by him 

for -whom wages are prescribed in sub-sections (1) (a), (6), (©) or 

(d) of section 53. : 

(2) Contributions. to the General Fund shall be paid monthly 

by the employer to the Secretary of the Council at his address not 

Jater than 30 days after accrual. , 

(3) All funds or moneys received in terms hereof shall be 
administered in terms of the Constitution of the Council. 

61. TRADE UNION MEMBERSHIP. 

(1) The employers shall co-operate with the employees in 

maintaining. the -discipline of the Trade. Union. Where an 

-employee who is a, member of the Trade Union is in default 

under’ a: penalty imposed by the Trade Union, the matter shall 

be dealt with by the Joint Board concerned, which may require 

the employer concerned to dismiss the employee in default. if 

the penaity is not complied with. 

- (2) Employers shall encourage employees to become members 

of the Trade Union. : 

62. REGISTRATION OF EMPLOYERS AND NoTice TO BE EXHIBITED. 

(1) Every employer engaged in duplicating at the date on which 

‘this Agreement comes into operation shall forward in writing to 

the Secretary of the Joint Board (or the Standing Committee where 

no Joint Board exists) of the area in which he is ‘operating, the 

following particulars concerning himself:— _ Se 

@) Full name. 

(ii) Business address. 

(iii) The trade or trades which he is carrying on. 

(iv) The address at which any plant ‘or equipment is housed. 

_. (2) The particulars required under sub-section (1) hereof shall 

also be-furnished by all employers who become engaged in dupli- 

cating after the date on which this Agreement comes into opera~- 

tion within one month of commencing business. 

- (3) Where. the employer is a corporate body or a partnership, 

information in accordance with’ sub-section (1) hereof shall be 

furnished in respect of each director or partner as the case may 

be. The name under which the corporate body or partnership is- 

‘carrying on, business shall also be furnished: In the event of 

any change among the partners or among the directors, as the 

case may be, particulars of such change shall be furnished - 

in writing, within one month, to the Secretary of the Joint Board 

concertied or the Standing Committee where no such Joint Board 

exists. ; , 

” (4) Every employer engaged in duplicating shall exhibit a copy 

of this Chapter in a- prominent position in his establishment, which 

_is accessible to his employees. 

  

Crapter 10. 

  

‘EXEMPTIONS AND MISCELLANEOUS. 

  

63. EXEMPTIONS. 

- (1) Subject. to the provisions of sub-section (4) hereof, special 

exemption from the terms of this Agreement may be granted by 

_the Standing: Committee, which shall, in fixing the wages and 

other conditions under which an exempted person may be 

_employed, #ive’ consideration to the recommendation of the Joint 

Board for the area concerned, 

24. 
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(c) op las of op versoek van die ‘werkgewer van sy’ werk , - 
afwesig is; | , . an a 

weens siekte of ongeval van sy werk afwesig is; wat in die 
-geheel hoogstens 30 dae per jaar beloop en dit word 
beskou dat dit begin op die datum waarop die werknemer 
by die werkgewer in diens getree het, of na gelang van die 
jongste datum, die datum waarop hy laas op verlof 
geregtig was. : : 

(7) ’n Werknemer het reg op 12 dae siekteverlof per jaar met 
betaling; met dien verstande dat na ?n afwesigheid van twee dae 
’n doktersertifikaat getoon’ moet word. ‘ 

-@ 

~ 59, DIENSSERTIFIKATE, 

Wanneer ’n werknemer ’n werkgewer se diens verlaat, moet 
die werkgewer ’n dienssertifikaat kosteloos uitteik aan die werk- 
nemer wie se loon gebaseer is op lengte van ondervinding, en moet 
hy ’n afskrif van die sertifikaat aan die Sckretaris van die 
betrokke Gesamentlike Raad stuur of. aan die Staande Komitee 
as daar nie ’n Gesamentlike Raad bestaan nie. 

Die sertifikaat moet die werknemer se naam voluit aantoon, - 
‘sy adres, ambag en die loonskaal wat betaal is, asook die datum 
waarop hy by die werkgewer in en wit diens getree het. 

‘ , 60. ByDRAES: 

(1) Elke werkgewer moet 2d. per week vir elke werknemer by 
hom in diens en vir wie lone in subklousules (1) (a), (5), (c) 
of (d) van kiousule 53 hiervan voorgeskryf is, tot die algemene 
fonds van die Raad bydra. : 

(2) Bydraes tot die’ algemene fonds moet maandeliks binne 
30 dae na die-datum waarop dit verskuldig was, deur die werk- 
gewer aan die Sekretaris van die Raad aan sy adres betaal word. 

(3) Alle fondse of geld wat ingevolge hiervan ontvang word, 
moet ingevoige die konstitusie van die Raad beheer word. 

x 

61.: LIDMAATSKAP VAN - VAKVERENIGING. . 

(1) Die werkgewers moet met die werknemers saamwerk by 
die handhawing van die tug van die vakvereniging. As ’n werk- 
nemer wat ’n lid van die vakvereniging is weens versuim onder 
straf staan, wat deur die vakvereniging opgelé is, moet die saak 
deur die betrokke Gesamentlike Raad’ behandel word, wat kan 
vereis. dat die betrokke werkgewer die werknemer wat weens 
versuim gestraf is, ontslaan as die strafvepaling nie nagekom 
word nie. - . 

(2) Werkgewers moet. werknemers aanmoedig om lIede van die 

vakvereniging te word. °° . 

62. REGISTRASIE VAN WERKGEWERS EN KENNISGEWING WAT VERFOON 

_ MOET WORD. 

(1) Elke werkgewer wat op die datum waarop ‘hierdie Ooreen- 
koms in werking, dupliseerwerk uitvoer, moet skriftelik aan die 
Sekretaris van die Gesamentlike Raad (of Staande Komitee waar 
geen Gesamentlike Raad bestaan nie) van sy bedryfgebied onder- 
staande besonderhede van homself stuur:— : - 

(i) Naam voluit. 
(ii) Besigheidsadres. 
Gii) Die ambag of ambagte wat hy uitoefen. 

(iv) Die adres waar ‘n installasie of toerusting gehuisves, is. 

(2) Die besonderhede vereis ingevolge subklousule (1) hiervan, 
moet ook binne een maand nadat die besigheid begin is, verstrek 
word deur alle werkgewers wat na die datum waarop hierdie 
Ooreenkoms in werking tree, met dupliseerwerk bégin het. , 

(3) Waar die werkgewer ’n liggaam met regspersoonlikheid of ’n 
vennootskap is, moet inligting ingevolge sub-klousule (1) hiervan, 
ten opsigte van elke direkteur of vennoot na gelang van die geval, 
verstrek word.. Die benaming van die liggaam met regspersoon- 
likheid of vennootskap, moet cok verstrek word. In geval van 
’n verandering van vennote of direkteure, na gelang van_ die 
geval, moet die Sckretaris van die betrokke-Gesamentlike Raad 
(of die Staande Komitee waar geen Gesamentlike Raad besiaan - 
nie) van die gebied waar sodanige vennootskap die bedryf uit- 

geoefen het, binne een maand die besonderhede skriftelike'na die 

datum daarvan meegedeel word. . 

(4) Elke werkgewer wat dupliseerwerk doen, moet ’n eksemplaar 

van hierdie hoofstuk op ’n opvaliende plek in sy inrigting vertoon 

wat maklik vir sy werknemers toeganklik is, a 

~ HOOFSTUE: 10. 

  

VRYSTELLINGS EN DIVERSE BEPALINGS. 

  

63. VRYSTELLINGS. 

(1) Behoudens. die bepalings van subklousule (4) hiervan kan 

spesiale vrystelling van die bepalings van hierdie Ooreenkoms 

verleen word deur die Staande Komitee wat oorweging moet 

skenk, wanneer hy lone en ander voorwaardes vasstel waaronder 

’n vrygestelde persoon in diens geneem mag word, aan die 

aanbevelings van die Gesamentlike Raad vir die betrokke gebied. 

f ~



     
AT 
oe Oy The. Secretary of 

from the-conditions laid dowa.i in this Agreement. 

(3) The’ Standing Committee ‘may, after one week’s- nstice, - in 
writing, to the: employee and employer concerned, withdraw any. 
exemption “whether or. not the. period: for which exemption “was: |- 
originally granted has expired.” 

(4) Provided the Minister publishes a notice in the Government 
Gazette..in terms of .séction “twenty-two, (1) of the Factories, 
Machinery and Building Work Act, the terms’ of. this. Agreement 
(in respect of hours of work, overtime, Sunday work~and certain 
public holidays) shall take precedence over sections nineteen and. 

Machinery: and - Building Work Act, , twenty of the Factories, 
Notwithstanding such precedence, however, the power of exemp- 
tion. conferred upon the Standing Committee by. this section shal! 
not operate to. enable the Standing Committee” to. grant an 
exemption to, or in respect of any female engaged in ‘technical 
‘work, to: werk between the. hours of six o’clock p.m, -and_ six 
o’clock ‘aam., or after one o’clock p.m. on more than five days 
in. any week, except for the purpose of performing work which 

is necessitated by anemergency. oo, 

~ ‘ a . 

64. WITHDRAWAL” OF CERTIFICATES OF REGISTRATION AS. LEARNER 
-PLATEN PRESSMEN AND- QUARTER BINDERS. : 

‘After one. week’s notice, in’.writing, to ‘the employer and 
erhployee, concerned, the’ Standing Committee may withdraw any 
written permisison granted, authorising the employment of a 
learner platen pressman or a- learner litho operative, and may | 
without prior notice withdraw. any certificate of registration as a 

quarter binder. 

65. INTERPRETATION OF AGREEMENT. 

(1) The Executive Committee or Standing Committee and. Joint 
Boards ‘shall, subjéct: to’ the general control and direction of the 
Council, be the bodies responsible for the administration of this 
Agreement. \ 

(2) The Executive Committee and the Standing Committee may 
issue.rulings not inconsistent with the ‘provisions of this Agree- 

- ment,. or any legal interpretation thereof, for the guidance of 
employers and employees . 

\ 

A 66). Councn's ‘AGENTS... 

The Executive Committee shall “appoint one ot more: specified” 
persons as agents to assist in giving effect to the terms of this 
Agreement. In addition to any. such specified persons, the officials 
of the Council shall be regarded as agents. 
of employers‘and employees who are members of. the employers’ 
organisations and the Trade Union respectively to permit such 
agents to institute such inguities and to examine time and wages. 
registers. and interrogate - “such employees as may be necessary. 

for ascertaining whether the provisions of this “Agreement are 
being obeserved, and no person shall make a false statement to 
such agent during the course of his investigations. : 1 

67. AMENDMENT OF AGREEMENT. 

Notwithstanding anything : to the contrary, this Agreement 
shall, by the decision of a fill meeting of the Council, be 

subject to amendment at any time. 

* 68. GENERAL: 

No. employer or employee may waive the provisions of this 
Agreement. whether or not the said provisions confer a. benefit or 
impose an obligation upon the employer or employee concerned. 
Each provision,. sub-section or section shall create a right or 
obligation, as. the case may be, independently, of the existence. of 
other provisions. In the event of any provision, subsection or 
section of, this Agreement being inoperative or ultra vires the 
powers of the parties or the Minister-either before or after 
publication of this Agreement in the Government Gazette by 
the Minister, this shall in no way affect the remainder of the 
Agreement, which shall in that ‘event constitute the Agreement. © 

The Employers’ Organisations and the Trade Union - having 
arrived at the Agreement set forth herein, the undersigned 
authorised officers of the Council hereby. ‘declare that ‘the fore- 
going is the Agreement _ arrived | at and. affix their signatures 
thereto. 

Dated at Cape Town this 15th day of May, 1959. 

oo A. W.- Gass, . 
Employees’ Representative, ; 

_ Acting -Chairman of the Council. 

.D:. A. SALES, . 
Employers’ Representative. 

-- BP. Kemp, 
; > Secretary “of Council. 

    

e ‘Council. “shall <issue. to ‘every- “person - 
. “or ,establishment -granted: exeniption a. certificate of licence signed 

by him for and ‘on behalf of the Standing Committee; getting out _ 
thé wages to-be paid, and- the ‘conditions ‘which are a departure. 

‘intigting -aan wie vrystelling 

ver. meld” word... 

"aan, of ten opsig 

It shall be-the duty . 
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(2), Die. ‘Sekretaris. San ‘die. “Raad ‘moet aan: ‘lke persoon- “of, 
-verleen” word, "n’ -sertifikaat : of ~ 

lsensie. ‘deur hom’ hamiéns~ die: Staande - Komitee, ‘onderteken, “uit-- 
eik waarin die. loof wat. betaal. moet. word en ‘enige- yoorwaardes 
‘wat: ‘afwyk van. die voorwaardes vasgestel An, hierdie, ‘Ooreenkoms, - 

   
   

Bw ollinasetinecat of -lisensie eeneo. ‘hetsy die ‘ermya Waar- a 
voor vrystelling verleen was, verstryk het of nie. 

(4) Mits die Minister nh kennisgewing in; die. ‘Staatskoérant” 
“ingevolge klousule twee-en-twintig (1) van. die Wet. op Fabrieke, 
Masjinerie en .Bouwerk, publiseer, moet - die ‘bepalings~” ‘wan’ 
hierdie Ooreenkoms (ten. opsigte van. werkure,- oortyd,- Sondag: . 

- werk en sekere openbare vakansiedae) voorrang. geniet bo. artikels. .. 
Hegentien en twintig van.die-Wet op Fabrieke, Masgjineries. en: 
Bouwerk. Ondanks dié voorrang, kan die vrystellingsbevoegdheid © “S 
wat by hierdie klousule aan die Staande. Komitee verleeit is, egter.” - 
nie die Staande ‘Komitee in staat stel om ’n. vrystelling’ té verleen 

te van, “n vrou wat tegniese werk” veirigs. om ° 

tussen die ure 6-uur nm. en-G-uur vm., of na-l-uur nm. op meet 
as vyf dae in enige, week te werk nie, "witgesonderd met. die.-doel - 
om. werk te verrig wat deur ’n noodgeval vereis word.” cs 

64, INTREKKING VAN SERTIFIKATE. VAN, REGISTRASIE AS: “EBERLING- - 
DEGELPERSDRUKKERS EN KWARTOBINDERS. an ‘ 

Na ‘een . week skriftelike kennisgewing aan die betrokke’ wetk- 
gewer en werknemer kan. di¢é Staande- Komitee enige skviftelike* 
toestemming intrek wat toegestaan -is vir dié indiensneming van 
’n leerling-degelpersdrukker of ’n, ‘leerling-litobediener,,.en kan" hy. 
sonder voorafgaande kennisgewing enige serti ifikaat, van Fepistrasie. 
as -kwartobinder. intrek: Ce PO a, 

65. VERTOLKING -VAN_ OoREENKOMS. 

  

-(d) Die Uitvoerende Komitee of die ‘Staande ‘Koihitee’ en’ * 
Gesamentlike Rade is die liggame wat, onderworpe: aan” die: 
algemene beheer en béstuur van. die Raad; ‘vir’ -die -administrasie ” 
van hierdie Coreenkoms verantwoordelik is, . 

(2) Die Uitvoerende Komitee en’ die Staande Komitee” kan’ virs: 
die leiding van werkgewers en werknemers. beslissings: ‘uitvaardig® 

  

-wat nie met -die bepalings van die Ooreenkoms of enige | Tegsver : 
tolking daarvan strydig is nie — 

66. AGENTE VAN DIE- RAAD. 

Die Uitvoerende Komitee: moet een of meer aangewése persoiie. - 
as agente aanstel om by die toepassing van hierdie Ooreenkoms |-* 
behulpsaam te wees. Naas sulke gespesifiseerde: “persone, “moet « 
die beamptes van die Raad as agente beskou word: Dit-is die 
plig van werkgewers en ‘werknemers: wat lede van: “die. werk- - 
gewersorganisasies en die ‘vakvereniging- is,om diéagente’toe * 
te Jlaat om dié ondersoek in te stel en om dié tyd- en Joonregisters 
na te sien en'om dié werknemers te ondervra, as-wat nodig mag:. 
wees om te bepaal of die bepalings van hierdie | Ooreenkoms ’. 
nagekom word, en niemand mag. gedurende die ondersoek ‘voor ; 
sulke agente ’n valse verklaring aflé nie, . 7 = 

: 67. “Wysicinc VAN OoREENKOMS. at 

Ondanks andersluidende bepalings is hierdie- ‘Ooreenkoins’ by. 

  

' besluit: van ’n volle -vergadering van die Raad te eniger tyd” 
onderworpe- aan wysiging. . . . 

68. ALGEMEEN, - 

  

Geen werkgewer of werknemer kan die bepalings vai v hierdis: 
Ooreenkoms ter syde stel nie, hetsy die genoemde bepalings: vii: 
die betrokke werkgewer of werknemer ’ n voordeel of ‘verpligting” 
verteenwoordig, of nie. Elke bepaling, subklousule of ‘Klousinle: ~ 
skep, na gelang van‘die geval, ’n reg. of ’n verpligting, wat onaf-~ 
fhanklik-is van ander bepalings. Ingeval ’n bepaling, subklousule | 
of klousule van hierdie Ocreenkoms voor of ha. publikasie: in>- 

| die Staatskoerant deur die Minister, nie bindend is nie of. ultra ~ 
vires die bevoegdhede van die partye of die Minister, is, maak » 

dit hoegenaamd geen inbreuk op die res van die Ooreenkoms 
nie, wat in so.’n geval die Ooreenkoms uitmaak..... ~ ey, 

Nademaal die Werkgewersorganisasies en. die Valevereiging , 

tot di¢. Coreenkoms soos hierin uiteengesit, bestuit -het, - verklaar’. 

‘ondergetekende gemagtigde beamptes van dié, Raad hierby dat. 
   

  

die voorafgaande -die Ooreenkoms is ‘waartoe besluit is en. Plas, > 
hulle bul handtekenings hieronder. . 

~ Onderteken in Kaapstad op. hede die 15de. ae van Mei 1959. x PA 

pe W. Gass 
t Verteenwoordiver. van die Werknemers, 
Waarnemenc: Voorsitter van die’ Raad,~ 

AL SALES, 0-20 = 
Veiteenwoordiger van -die: Werkigéwers. 

E. P. Kemp,- . 
Sekretaris vari die Raad., 
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No: 907] i [19 June 1959. , 
FACTORIES, MACHINERY AND- BUILDING: WORK 
7 ACT, 194h | 

  

_... PRINTING AND NEWSPAPER INDUSTRY. 
  

I, JOHANNES DE KLeRK,. Minister of Labour, acting in 

terms of sub-section (1) of section twenty-two of the 

-Factories, Machinery and Building Work Act, 1941, 

hereby declare the provisions of the Agreement and notice 

relating to‘ the Printing and Newspaper Industry, pub- 

lished under Government. Notice No. 906 of the 19th 

June, 1959,.to‘be not less favourable to the persons whose 

hours of: work are regulated thereby than the relative 

provisions of the said Act. ; 
' J. BE. KLERK, 

Minister of Labour. |: 

  

“No. 939.) ” | {19 June 1959. 
- WAR MEASURES ACT, 1940. 

SUSPENSION. OF PAYMENT OF COST OF LIVING 
ALLOWANCES PAYABLE UNDER WAR 

~ MEASURE No. 43. of 1942, AS AMENDED. 

__ PRINTING AND NEWSPAPER INDUSTRY. 
  

T, JOHANNES DE KLERK, Minister of Labour, acting in 
_terms of sub-regulation (1) of regulation 4 of the regula- 

‘tions published under War Measure No. 43 of 1942, as 

amended, hereby suspend the operation of the said-regula- 

_ tions in. respect of all employees for whom wages are 

prescribed in Tables I to 32 (inclusive) and in paragraphs 

(i).and (Gi) of clause 47 (1) (a) of the Agreement for the - 

Printing and Newspaper. Industry, published under 

Government Notice No. 906. of. the 19th June, 1959. 

, J. DE KLERK, 
Minister. of Labour. 

  

No. 940.) | [19 June 1959. 
INDUSTRIAL CONCILIATION ACT, 1956. 

  

PRINTING ‘AND NEWSPAPER INDUSTRY. 
  

LABOURERS’ BENEFIT FUND AGREEMENT. 
  

‘T, JOHANNES DE KiLeRK, Minister of Labour, hereby— 

(a) in terms of paragraph (a) of sub-section (i) of section 
J! forty-eight of the Industrial Conciliation Act, 1956, 

declare that ail the provisions of the Agreement 
' which appears in the Schedule hereto and which 

relates to the Printing and Newspaper Industry shall 
_. be binding from the ist day of July, 1959 and for 

the period ending on the 31st day of December, 
1962, upon the employers’ organisations and the 
trade inion which entered into the said Agreement 

_ atid upon the employers and employees who are 
_ ‘members of those organisations or that union; 

(by in terms of paragraph (b) of sub-section (1) of section 
'. forty-eight of the said Act, declare that from the 

‘st. day of July, 1959 and for the period ending on 
the 3lst day of December, 1962, the provisions 
contained in the said Agreement shall be binding 
upon all employers and employees other than those 
-referred to in paragraph (a) of this notice, engaged 
or employed in the said Industry in the Magisterial 

' Districts of Bellville, Benoni, Bloemfontein, Boks- 
- burg, Brakpan, Delmas, Durban, East London, Ger- 

miston, Heidelberg (Tvi.), Johannesburg, Kempton 
Park, Kimberley, Krugersdorp, Nigel, Pieter- 
maritzburg,. Pinetown,.. Port Elizabeth, Pretoria, 

. Randfontein, Roodepoort, Simonstows, Springs, 
- ‘The Cape, Vanderbij!park, Vereeniging and Wyn- 

_ berg; and 

26 
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’ [19 Junie 1959. 

MASJINERIE EN BOUWERK., 
1941. : 

No. 907.] oo 
WET OP FABRIEKE, 

  

DRUK- EN NUUSBLADNYWERHEID. 
  

Ek, JouANNES ‘DE KLERK, Minister van Arbeid, hande- 
ende kragtens subartikel (1) van artikel twee-en-twintig 
van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, 

verklaar hierby. dat die bepalings van die Ooreenkoms en. 
Kennisgewing in verband met die: Druk- en Nuusbiad- 
nywerheid, gepubliseer by. Goewermentskennisgewing No. 
906 van 19. Junie 1959, vir die persone wie se werkure 
daarby gere#l word nie minder gunstig as dice. ooreenstem- 
mende bepalings van genoemde Wet is nie. _ 

J. DE KLERK, 
‘Minister van Arbeid. 

  

  

‘No, 939] [19 Tunie 1959. 
WET OP OORLOGSMAATREELS, 1940. 

  

OPSKORTING VAN. BETALING VAN LEWENS- 
KOSTETGELAES BETAALBAAR INGEVOLGE 
OORLOGSMAATREEL No. 43 van 1942, SOOS 
GEWYSIG. 

  

DRUK- EN. NUUSBEADNY WERHEID. 
  

Ek. JoWannes DE -KLERK, Minister van Arbeid, hande- 
llende kragtens die bepalings van subregulasie (1). van 

‘regulasie 4 van die regulasies gepubliseer by Oorlogsmaat- 

res] No. 43 van 1942, soos gewysig, skort hierby die toc- 

passing van getoemde regulasies op ten opsigte van alle. 

werknemers vir. wie lone voorgeskryf word in Tabelie 1 tot 

en met 32 en in paragrawe (i) en (ii) van klousule 47 (1) (a) 

van die Ooreenkoms vir die-Druk- en Nuusbladnywerheid, 

‘gepubliseer by Goewermentskennisgewing No. 906 van 

‘19 Junie 1959. ; 
: J. DE KLERK, 

Minister van Arbeid. 

  

No. 940.] [19 Junie 1959. 

WET OP NYWERHEIDSVERSOENING, 1956. 

DRUK- EN NUUSBLADNYWERHEID. 

AR BEIDERSHULPFONDSOOREENKOMS. 

Ek, JOHANNES DE KLERK, Minister van Arbeid, ver- 
klaar hierby— 

(a) kragtens paragraaf (a) van subartikei (1) van artikel 

agt-en-veertig van die Wet op Nywerheidsversoe- 
ning, 1956, dat al die bepalings van die Ooreen- 
koms wat in die Bylae hiervan verskyn en op dic 

° Druk- en- Nuusbladnywerheid betrekking het, van 

die iste dag van Jule 1959 af en vir die tydperk 
wat op die 31st dag van Desember 1962 eindig, 

bindend is vir die werkgewersorganisasies en die 

vakvereniging wat genoemde. Coreenkoms aan- 

gegaan het en vir die werkgewers en werknemers 

wat lede van daardie organisasices of daardie 

vereniging 18; . : 

(b) kragtens paragraaf (b) van subartikel (1) van artikel 

agt-en-veertig van genoemde Wet, dat van die iste” 

dag van Julie 1959 af en vir die tydperk wat op die’ 
3iste dag van Desember 1962 eindig, al die bepa- 

_ lings van genoemde Ocreenkoms bindend is vir alle 

ander werkgewers en. die werknemers as dié ver- 

meld in paragraaf (a) van hierdie kennisgewing,. 

betrokke by of in diens in genoemde Nywerheid in. 

die landdrosdistrikte Bellville, Benoni, Bloemfon- 

tein, Boksburg,. Brakpan, . Delmas, die Kaap, 

Durban, Oos-Londen, Germiston, Heidelberg (Tv1.), 

Johannesburg, Kempton Park, Kimberley, Krugers- 

dorp, Nigel, Pietermaritzburg, Pinetown, Port 

Elizabeth, Pretoria, Randfontein, Roodepoort,   Simonstad, Springs, Vanderbijlpark, Vereeniging en 

Wynberg; en en



     
© ‘cragtens: parapraat ws Van :gubartikél Oy van: -attikel 

: .agt-en-veertig van. “genoemde Wet,/dat van die. iste. 
“'dag’van Julie 1959 af-en vir die tydperk wat op dic 
31ste dag :van- Desember 1962: eindig, al. die. bepa:'. 

‘lings van -genoemde ‘Ooreenkoms in die landdros-_ 
distrikte: Bellville, Benoni, Bloemfontein,Boksburg, 

. Brakpan, Delmas, die Kaap, Durban, Oos-Londen, 
~ “"Germtiston, - Heidelberg.” (Tvl); Johannesburg, 

Kempton. Park, Kimberley, Krugersdorp, Nigel, 
Pietermaritzburg,” - Pinetown, Port Elizabeth, 

’’ Pretoria;. Randfontein; Roodepoort, ‘Simonstad; 
~ Springs, Vandérbijlpark, Vereeniging en Wynberg, 

~ (mutatis mutandis bindend:.is ‘vir alle Naturelle “in. 
* diens in “_genoemde ‘Nywerheid by dié werkgewers 

- “vir wie’ enige vain genoemde bepalings ten. opsigte ° 
van werkneimers: bindend. i is‘en Vir daardie werk- 
powers ten n opsigte van Naturelle in hul diens. 

ee J. DE KLERK, 

   

  

‘ SCHEDULE. a 
  

AND ‘NEWSPAPER™ INDUSTRY OF SOUTH’ AFRICA. 

  

AGREEMENT - 

entered’ into: in- accordance -with the provisions of. the Industria 
Conciliation Act,’ by and between’ / 

The Federation of Master Printers of South Africa 

and - 
The Newspaper Press Union of South Aftica 

(hereinafter referred to’ as the 
the one part, and” — 

. The South African Typographical Union 3.) 

(hereinafter referred to as the “trade union”), of the other part, 

being the parties to.the National. Industrial’ Council of: the Printing. 
and Newspaper Industry of South Africa. © . . 

: 1, INTERPRETATION. 

~ Unless the contrary.” intention appears, | any: expression used in 
this Agreement, which. is defined in the main Agreement. promul- 
gated for the Industry: shall have the same meaning as in that 
Agreement. . . . , 

2. Score OF APPLICATION, 

The. provisions of this Agreement shall - ‘apply. within the 
following Magisterial Districts :—~— 

Bellville, - Benoni, Bloemfontein,” Boksburg, “Brakpan, 
Delmas, Durban, East London, Germiston, Heidelberg (TvI), ’ 
J ohannesburg, Kempton Park, Kimberley, Kruger sdorp, Nigel, 
Pietermaritzburg, Pinetown, Port Elizabeth; Pretoria (except: 

’ in the Government: Printing Works), Randfontein, Roode- 
poort,, Simonstown, ‘Springs, The ‘Cape, Vanderbijipark, 
Vereeniging and ‘Wynberg; 

and shall be binding upon employers and employees in all sections 
of the Industry, other than the Duplicating .Section,--who are 
engaged. or employed in the Industry within, the Magisterial 

Districts ‘Mentioned. 

  
3, Lasourers’ BENEFIT Funp, « - 7 

The Printing Industry Labourers’ Benefit Fund: established: by 
. the ‘parties to the Couneil is hereby continued, . 

: 4. ” ApMinist ATION, 

° (a) The ‘fund shall be under the controf of a “Management 
Committee consisting of three representatives of the employers’ 
organisations and ‘three representatives. of the trade union 
appointed by the Executive Conimittee. An alternate may be 
appointed in respect of each representative. Should the Manage- 
ment Committee be usable to perform its duties for any ‘reason, 
the Standing Committee ‘shall perform: t those duties and ¢ exercise 

its | powers. . 

(db) The. Management Committee shall. have the- power. to make 
and amend rules governing the administration of- the fund, and 
may make such atrangements as it may deem fit regarding the 

‘payment from the fund: of expenses of administration, Such, 
rules and any amendments thereto ‘shall not. be inconsistent with 
the provisions of this Agreement or the Industrial Conciliation 
Act. The rules-and aay amendments thereto shall be approved 
by the Council and copies ‘thereok. shall’ be forwarded | ‘to the 
Secretary for Labour. ee, “ : 

(c) All. “moneys collected and not “immediately required ‘for 
.the purposes .of the fund:-shall be invested at the discretion. of 
the Standing Committee through the Public Debt, Commissioners: 
or with registered banks or building societies... ee!   

. BUIENGEWONE STAATSKOPRANT: : 

   

f ee --» Minister van Arbeid. | 

NATIONAL . INDUSTRIAL ‘COUNCIL OF THE. PRINTING 

| (hierondef die ,, Werkgewersorganisasic.” 
“kant, en dis ““ employers’ organisations”), of~ 

_(histonder ‘die ,, vakvereniging ” 

en Nuusbladnywerheid | van’ ‘Suid- ‘Afrika.’ 

  

   
    0) ‘ti terms of paragraph: (arot. sub-section: (By of, saction., 

forty-eight of the.said: Act,. declare ‘that from: the 1s: 
* day“of July, “7959: and. for the ‘period’ ending. 6 on. the ; 

3ist day of December, 1962, the provisions “con - 
~ tained in the said “Agreement shall in the Magisteria® 

_ Districts of Bellville, Benoni, Bloemfontein; Boks: 
- burg, Brakpan, Delmas, Durban,’ East’ London 
Germiston, Heidelberg (T vi.) Johannesburg,. Kemp _ 

‘ston Park, Kimberley, Krugersdorp, | Nigel, Pieter. 
mari itzburg,, Pinetown, Port - Elizabeth,-.-Pretoria.: 
Randfontein, .Roodepoort; Simonstown; Springs.” 

The Cape, Vanderbijlpark, Vereeniging and. Wyn. 
berg, mutatis mutandis. be binding upon all: Natives” 
employed in: the said Industry. by. the: employer. : 
upon whom any of the said provisions are. binding ° 

-in. respect of ¢mp ployees, and upon those. employer: : 
_ in-respect of. h {atives in their employ: “0%. ue 7 

J. DE. KLERK,. a 
/ Minister of. Labour: 

  

  

BYLAE: a . ee 
  

NASIONALE. NYWERHEIDSRAAD. VIR DIB: DRUK: EN ; 
. NUUSBLADNYWERHEID VAN SUID-AERIKA, : 

  

Lo OOREENKOMS — a 
-ingevolge die “bepalings: van die Wet ‘op Nywerheisversoenin:. me 
_gesluit en aangegaan: tussen die . 4 

_ Federation of Master - Printers of: ‘South: “Africa: 

co -en die So mo 
“Newspaper Press Union of South. Africa 7 : 

genoem), ‘aan, ; die    
South African: Typographical Union : 

genoem), aan dié ‘ander “kan” 

wat die -partye is by die Nasionale Nywerhieldsraad Vit die ‘Dray! SS 

     on “VekToLKn ING? 

Tensy- die veenodrgestelde bedoeling bik. “het. enige. “aitdruk 
king wat in hierdie. Ooreenkoms gebesig word: en omskryf is. i - 
die Hoofooreenkoms -wat vir die Nywerheid gepromulgeer A, 

dieselfde~ betekenis. as in daardie Ooreenkoms. . 

   2. ‘BESTEK VAN TOEPASSING, 

Die. bepalings. van hierdie: Ooreenkoms. is: binne die. volgené , 
landdrosdistrikte van toepassing,: — 

Bellville, Benoni, Bloemfontein, Boksburg, “Brakpar: 
Delmas, Durban, ..Ocs-Londen,- Gerrhiston, '*Heidelber’. 
(Tvl), Johannesburg; Kempton. Park, Kimberley, Krugere - 
dorp, Nigel, Pietermaritzburg, Pinetown, Port . Elizabeit. - 
Pretoria (uites ssonderd in die Staatsdrukkery); “Randfontei= 
Roodepoort, Simonstad, Springs, die Kaap, Vanderbijlpari “ : 
Vereeniging en Wynberg; a 

en is. bindend vir werkgewers en werknemers in alle afdeling 
van die Nywerheid, uitgesonderd die - dupliseerafdeling, War 
werksaam’ is of in diens in die Nywerheid binne, die senoemas 
landdrosdistrikte. : . : : 

  

   

3. ARBEIDERSHULPFONDS. 

‘ Hierby: word die huipfonds vir arbeiders in die: Druknyie . 
heid, deur. die partye by die Raad gestig, woortgesit. : ° 

  

4. ADMINISTRASIE. . 

@ Die fonds is .onder die. beheer yan. ’n bestuiarskomitec 
bestaande uit ‘driec -verteenwoordigers van die werkgewersorgani’ oe 
sasies en drie verteenwoordigers van die vakvereniging, wat deur 
die- Uityoerende Komitee aangestel word. ’n Plaasvervanger. Ka: 
ten opsigte van elke verteenwoordiger aangestel word, * Ingeva , 
die bestuurskomitee nie in staat is om sy pligte om ‘enige red 
na te kom nie, moet die staande komitee~ daardie pligte. nakor 

:en sy magte uitoefen, 

(b) Die bestiiurskomiteg het die bevoegdheid om reéls beter. 
.-fende die administrasie yan die fonds op te stel en te wysig, -en - 
kan sodanige reétlings tref as wat hy nodig ag aangaande dic. < 
betaling van administrasiekoste uit die fonds. Sodanige reéls ¢ 
enige wysigings: daarvan most nie strydig, met die bepalings: van. 
hierdie Ooreenkams of die Wet op Nywerheidsversoening. we 
nie: Die reéls en enige wysigings daarvan’ moet deur die, Raad 
goedgekeur word en kopieé -daarvan moet.aan die : ‘Sekeetari.. 
van ‘Arbeid gestuur word: J . . . 

  

   
   

    

(cy-Alle geld wat ingevorder word en: nie: ontniddellik’ + vir die : 
doeleindes van dic: fonds nodig is- nie, moet-na goeddunke, var ~~ 
dig. staande -komitze- deur tussenkoms van die. Staatskuldkemmis ~”. 

vsarisse. of by. geregistreerde: banke. of ‘bougenootskappe be 
, word. . 
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- 5. MEMBERSHIP-OF FUND.  - _ MEM} 
(a) All labourers and other. employ 

drivers of ‘motor vehicles, for whom w: 
main Agreement promulgated 
whom the employer concerne 

"GOVERNMENT GAZETTE EXTRAORDINARY, 19 JUNE 1959 
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ees,. with the exception Of | 
ages are prescribed in the 

for the Industry and in respect of 

d is not required in terms of the’ 

Agreement mentioned to contribute to the Joint Unemployment 

Fund mentioned therein, and whose contribution books are 

stamped in terms of section 7 hereof, shall be members of the 

fund. 

(b) The membership 
shall cease’ forthwith 
benefits whatever shall 
ever, that in the event of a member le 

rarily, that is for a period of not m 

membership may, at the discretion of th 

be continued. without payment of co 

_ of absence shall not count as mem 

“of a member who leaves the industry 

and upon cessation of membership no 

be payable by the fund, provided, how- 

qualifying for benefits from the fund. 

aving the industry tempo- 

ore than, six months, his 
e Management Committee, 

ntributions, but such period 
bership for the purpose of 

_ 6, CONTRIBUTION STAMPS. 

’ Bach employer, who has employees ‘ofa class mentioned in 

section 5 of this Agreement in his employ, shall purchase from 

o enable him to comply with 

~ the provisions of section 7 hereof. An employer may at any 

_- time obtain from the Council a refund of the value of any 

the Council contribution stamps t 

unused stamps provide d that any amount in respect of unused 

stamps not, claimed within six months 

- tion of this Agreement shall accrue to the fund, 

‘ 
' 

3 

contribution book, wh 

(a) In respect of each emplo 

5 of this Agreement, an emp 
ich sha 

from the date of expira- 

7, STAMPING OF CONTRIBUTION BOOKS. 
~ ol, 

yee of a class mentioned in section 

loyer shall keep in good order a 

ll be obtained by him from’ the 

Secretary of the Management Committee, Fifth Floor, 36 

Pritchard Street (P.O. Box 7765), Johannesburg, within a period 

‘of one month from the date upon which this Agreement comes 

concetned was engaged 
- of each week he shall 

a contribution stamp to t 

s whichev 
into operation, or from the date upon which the employee 

er may be the later. At the end 

affix in the place indicated in the book 

he value of ts. 6d. (oné shilling and 

_“sixpence) in the case of a labourer, and 1s. 11d. (one shilling 

‘and elevenpence) in the case of any other employee of a class 

mentioned. in section. 5 -hereof, and, shall cancel such stamp by 

“marking. thereon. the. name of his firm. The value of cach stamp 

_> includes: -—: : Lon 7 

' @ the employer’s contribution to the fund... - Is. 

“" - Gi) the employee’s contribution to the fund......... 4d, 

“Gii) the employer’s contribution to the General Fund | od. or 7d 

of the Council, payable in terms of section 18 (1) (as the case 
of the main Agreement promulgated for the \ may be “ 

Industry. - 

-(b) Where an employ 
number -of ordinary ho 
butions shall be paid 
employée -have worked 

‘hours of work during 
in respect of that week. 

[(o) Full céntributions shall 

during which an employee is 

that no contributions are paya 

is due to illness or because of 

ee has worked for not Jess than half the 

urs of work during any week, full contri- 

in respect of 
for less than half the number of ordinary 

any week, no contributions are payable 

that week. Should an 

be paid in respect of any period 

on paid leave, provided, however, 

ble where the employee’s absence 

injuries sustained in an- accident. 

. ‘(d) At the end of each calendar year, the contribution books 

- referred to in ‘sub-section 

forwarded ‘by the empl oy 
(a) hereof for that year shall be 

er to the Secretary of the Management 

Committee so as tq reach that official not later than the 3ist 

January of the following year. 

-(e) On: the termination 
employer concerned ‘shall 
book issued in respect 
terms of sub-section (c) here 

petiod of holiday, leave accrue 

of employment of an employee, the 

immediately stamp the contribution 

of ‘that employee for the amount due in 

of in respect of the proportionate 

d, and forward it to the Secretary 

_of the Management Committee. The employer shall at the same 

time. advise the Secretary of th 

the date upon which the termination 0 
f the Management Committee of 

f employment took effect. 

8. DEDUCTIONS FROM EMPLOYER'S WAGES. 

An eimployer who has compli ed with the provisions of section 

7 hereof in respect of a particular week, may deduct an amount 

of 4d. from the wages 
ployees concerned. 

due for that week to each of the em- 

9, CONTRIBUTIONS TO AFRICAN Workers’ BrENerir FUNp. 

All stamps: affixed in the contribution books of members of 

the African Workers’ Benefit Fund in terms of the regulations 

relating to that fund adopted by the Executive Committee on 

the 7th September, 1950, shall, for the purposes of the payment 

_of benefits mentioned 
deemed to “have been'a 

28s 

in sections 10, 12 and 13 hereof; be 

; iffixed in such books in terms of section 7 

"hereof, and” membership of that fund shall, for the purposes of 

. section 12, be deemed to be membership of this fund. , 

  

  

a . 4 

' - . ‘ \ 
- 0. .° . 9 §, LIDMAATSKAP VAN FONDS. 

(a) Alle arbeiders ‘en ander -werknemers, met witsondering van 

bestuurders van motorvoertuie, vir wie lone voorgeskryf word 

in die Hoofooreenkéms wat vir die Nywerheid gepromulgeer ts, 

en ten opsigte van wie dit nie van die betrokke werkgewer inge- 

volge genoemde Ooreenkoms vereis word om by te dra tot die 

gesamentlike werkloosheidsfonds wat daarin genoem word nie, . 

en in wie se bydraeboekies seéls ingevolge artikel 7 hiervan 

geplak is, is lede van die fonds. : : . 

(b) Die lidmaatskap van ‘n- lid wat die Nywerheid verlaat 

moet onmiddellik beéindig word en by beéindiging van lidmaat- 

skap moet geen bystand hoegenaamd deur die fonds betaalbaar 

wees nie, met dien verstande egter dat ingeval ’n lid die Nywer- 

heid tydelik verlaat, dit wil sé vir ’n tydperk van hoogstens ses: 

maande, sy lidmaatskap na goeddunke van die bestuurskomitee 

voortgesit kan word sonder betaling van bydraes, maar sodanige 

tydperk van afwesigheid moet nie as lidmaatskap tel vir die doel 

om in aanmerking te kom vir bystand van die fonds nic. 

6.. BYDRAESEELS. 

Elke werkgewer wat werknemers in sy diens het van ’n klas 

genoem in artikel 5 van hierdie, Ooreenkoms, moet bydraeseéls’ 

van .die- Raad koop ten einde hom in staat te stel om dig 

bepalings van artikel 7 hiervan na te kom. ’n Werkgewer Kan, 

te eniger tyd ’n terugbetaling van die Raad verkry van die 

waarde van enige ongebruikte seéls; met dien verstande dat 

enige bedrag ten opsigte. van ongebruikte seéls wat nie binne ses 

.maande van .die vervaldatum van hierdie Ooretnkoms opgeéis 

-word nie, die fonds toekom. — ‘ 

7. SEELS IN: BYDRAEBOEKIES PLAK. 

(2) °n Werkgewer moet ten opsigte van elke werknemer van 
“'; klas genoem in artikel 5 van hierdie Ooreenkoms, ’n bydrae- 
boekie behoorlik byhou wat deur hom binne ’n tydperk van 
een maand’ vanaf die datum waarop hierdie Ooreenkoms in 
werking tree, of van die datum waarop die betrokke werknemer in 
diens geneem is, na gelang van die jongste, van die sekretaris 

van die bestuurskomitee, Posbus 7765, Vyfde Vloer, Pritchard- 

straat 36, Johannesburg, verkry moet word. Aan die einde van 
elké week moet hy op die plek aangedui in die boek ’n bydrae- 
seél plak ter waarde van ls. 6d. (een sjieling en ses pennies) in die 
geval van ’n arbeider, en is. lid. (een sjieling en elf pennies) in 

die geval van enige ander werknemer van ‘n klas genoem in 

artikel 5 hiervan, en sodanige seél afstempel deur die naam van 

sy firma daarop aan te bring. Die waarde van elke seél sluit in— 

‘wi die-werkgewer se bydrae tot die fonds.........4 Is. 

(ii) die werknemer se bydrae tot die fonds.......... 4d. 

(iii) die werkgewer se bydrae tot die algemene fonds) 2d. of 7d., 
van die Raad, betaalbaar ingevolge artikel 18 (1) [ma gelang 
van die Hoofooreenkoms wat vir die Nywerheid ( van die 
georomulgeer is. ‘ , J geval.- 

(b) Indien ’n werknemer minstens die helfte van die getal 
gewone werkure gedurende enige week gewerk het, moet volle 
bydraes ten opsigte van daardie week betaal word. Ingeval ’n 

-werkneiner minder as die helfte van die getal gewone werkure 

gedurende enige week gewerk het, is geen bydraes ten opsigte 

yan daardie week betaalbaar nie. : 

(c) Volle bydraes moet betaal word ten opsigte van enige 
tydperk waarin ’n werknemer met besoldigde verlof is, met dien 
verstande egter dat geen bydraes betaalbaar is as die werk- 

nemer se afwesigheid aan siekte te wyte is of aan beserings in ’n 
ongeluk -opgedoen nie. 

(d) Die bydraeboekies genoem in subartikel (a) hiervan vir 
daardie jaar moet aan die einde van elke kalenderjaar deur 
die werkgewer aan die sekretaris van die bestuurskomitee gestuur 
word ten einde daardie beampte op of voor 31 Januarie van die 
volgonde jaar te bereik. 

(e) By beéindiging van die diens van ’n werknemer moet die 
betrokke werkgewer onmiddellik *n seél inplak in die bydrae- 

boekie, ten opsigte van daardie werknemer uitgereik, vir die 

bedrag verskuldig ingevolge subartikel (c) hiervan ten opsigte 

van die eweredige tydperk van opgehoopte vakansieverlof en dit 

aan die sekretaris van die bestuurskomitee stuur. Terselfdertyd 
moet die werkgewer die sekretaris van die bestuurskomitee in 
kennis stel van die datum waarop. die diensbegindiging van krag 
geword het. . 

8. AFTREKKINGS VAN WERKNEMER SE LOON. 

’» Werkgewer wat die bepalings van artikel 7 hiervan ten 

opsigte van ’n besondere week nagekom het, mag ’n bedrag van 

4d, aftrek van die ioon wat aan elkeen van die betrokke werk- 

nemers vir daardie week verskuldig is. 

9. BYDRAES AAN AFRICAN WorKERS’ BENEFIT FUND. 

Vir die doel van die betaling van bystand genoem in artikels 

10, 12 en 13, hiervan moet dit beskou word dat alle seéls wat 

in die bydraeboekies van lede van die African Workers’ Benefit 

Fund ingeplak is ingevolge die regulasies betreffende daardie 

fonds wat deur die Uitvoerende Komitee op 7 September 1950 

aangeneem is, in sodanige boekie ingevolge artikel 7 biervan inge- 

_plak-is, en: lidmaatskap van daardie fonds moet,. vir die toepas- 

sing van artikel 12, as lidmaatskap beskou word van hierdie fonds.



  

  

    
= 

  

poe, 10 “SICK. Pay. 

issued in respect. of. him, -sick pay’ shall.be payable to: a.meéem-— 

ber, ‘whose * ‘contributionbook is correctly -stamped. in. terms of 
section ‘7. hereof and. who. produces to ‘his employer. @. certifi- 

cate, signed by a registered. medical’ practitioner - nominated . by 

the Management Committee, stating. that he is. unable. to work 

because of illness. or. ‘an. injury. sustained in. an accident. Such — 

sick pay shall be. ‘payable after an absence of not less than two 

consecutive working days, at the rate of £1 5s..0d.-per week, or ; 

_ at such higher rate as thay be decided upon‘ from. time to time 

by the Executive “Committéé, provided, however,’ ‘that ‘the’ 

maximum pe eriod ‘over which sick pay may be paid in any one 

: calendar’ yéar’ shall be fifteen weeks. : e 

(by. The sick. pay to which’a ‘member is entitled in terms of 

sub-section (a) shall. be paid to him weekly by ‘his employer and 

the « employer shall then claim the amount paid by him: from the 

fund.. 

a () All claims shall be made ‘out. on. the from provided by 
the Council for this purpose. and shall be forwarded to the 
Secretary of the Management Committee: for payment. There 

must ‘be forwarded with each claim a medical certificate of the 
class mentioned in sub-section (a) and a receipt by_ the. mem- 
ber’ or other “evidence of the payment of the sick pay which is 

acceptable to. the Management: Committee. : 

(dy No payment will be made by the “fund to’ the employer 
if any requirement -of this section is not complied with or if the. 
claim is received by the Secretary of the Management. Com- 
mittee more than: six months after the date on which the sick 
pay in question was paid -by the employer to the member, 

11. MEDICAL Aw. 

The Executive Committee shall have the power to make and 
ameend rules specifying the qualifications for and the medical 
facilities, medicines and drugs made available. to . members by 
the fund at its expense. A copy of all such rules and any 
amendments thereof shall be lodged with the _ Secretary for: 

. Labour. : . 

12. Morqatry GRANT. 

@) A mortality grant shall. be paid to the dependant or: 
hominee of'a member who dies after he -has'a member: of the 
fund-for a period of not less than. twelwe months.: :‘Theamount _ 
of the grant payable in. each. individual case shail be é€alculated 
in accordaance with the fol lowing scale: — : 

Years of : Mortality Grant 
' Membership. - Payable. 

SD VOAL eee cic eck e eee eees beeeeees £10 
2 Years _£it 
3 Years £12 
4 Years £13 
5 Years £14 - 
6 Years £15 
7 Years, £16 
8 Years £17 
9 Years £18 

10 Years £19 
- 11 Years £20 

12 Years £21 
13 Years.... £22 
14 Years £23 
15 Years £24 
16 Years or more £25 

  

(b) Each member shall be entitled to nominate the person to 
whom the mortality grant shall be paid-in the event of his | 
death. All such nominations shall be in writing, and. shall be 
forwarded to the Secretary of the Management Committee. 
Were positive identification is not. possible, no such nomina- 
tion shall be-accepted. The decision. of ‘the Management Com- 

‘ mittee in. this respect shall be finai. 

(c) In the event of the death of a member who has failed to 
nominate the person to whom the mortality grant must be paid, 
such grant may, at the, discretion of the Management Com- 

" mittee, be paid to any person who in the opinion of the 
Management Committee establishes that he or. she .was a. 
dependant of the deceased’ member. 

(d) All claims for the payment of mortality grants must be 
submitted to, the Secretary of the Management Committee 
within a period of six months from the ‘date of the death of 
the member concerned. No- grant shall be paid if no claim is 
submitted within that period. 

- 13, RETIREMENT ALLOWANCES. 

(a) Each calender half-year 4 statement of income and expen- 
diture shall-be submitted to the..Management Committee and it 
shail determine what amount; if any,, of' the surplus of income 
over expenditure, if any, shall be set aside. to. a separate account 

tee _BUFTENGEWONE STAATSKOERANT, 

“ (a) After: 26 stamps. “have* ‘been affixed “i ‘ina contribution’ book - . 

  to be known as the Labourers; Extended Unemployment. Benefit 
. Band Account. mg 

\ 
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_ ms a “10. SIFRTERETALING. ee 
“(ay Nadat’ 26 -seéls ingeplak . is ia. ’n ‘bydraeboekie “Wat » ion” ~ 

  

+ opiate van bom uitgereik . is,’ is. siektebetaling betaalbaar. aan n: 
{lid wie se bydraebockie kragtens artikel 7 hiervan- “reg. “gestempel _ 
- is en wat aan sy werkgewer ’n sertifikaat voorlé wat geteken~ is 

* deur ‘n geregistreerde . miediese praktisyn, deur die bestuurs-* 
Komitee benoem, Wat verklaar dat hy. weens siekte of: ’n beserine, . v 
as gevolg van ’n ongeluk ongeskik is vir werk. Sodanige: siekte- - 
betaling is betaalbaar na’ alwesigheid van minstens twee. -opeen-, > 
volgende werkdae,. teen die skaal van £1.-5s.. per week .of teen ° 
sodanige ‘hoér skaal- as dié waaroor’ van ‘tyd tot. tyd’ deur ‘die ~ 
Uitvoerende Komitee bestuit kan word met. dien-verstande egier’ 
dat die maksimum tydperk waaroor - siekte betaling: in. enige:. 
kalenderjaar betaal:mag word, 15 weke is, 

  

(b) Die siektebetaling.waarop ’n lid kragtens subartikel @. 
geregtig’ is, moet weekliks deur’ sy werknemer aan hom: betaal... 
word en die werkgewer moet dan die bedrag deur hom: betaal,” 
van die fonds els: ale ee 

(c) Alle eise moet op die vorm wat deur die Raad’ vir ‘hietdie-” 
doel verskaf word, gestel en vir betaling aan die sekretatis-van.‘ 
die bestuurskomitee gestuur word. Saam met elke eis’ moet- daar . 
n doktersertifikaat gestuur word van die soort in subartikel (ay 
genoem, asook ’n kwitansie van die siektebetaling of ’n-atider Ny 
bewys van die betaling van die.. siektebetaling - wat_ “vir die, 
bestuurskomitee. aanneemlik is. ‘, -. ee 

(d) Indien daar nie. voldoen word aan enige -vereiste. van 
‘hierdie artikel nie of as. die eis meer’as 6 maande-na die: datum: 
waarop die betrokke siektebetaling deur die werkgewer aan die ~- 
lid betaal is, deur die sekretaris-van die bestuurskomiteé ontvang 
word, sal geen betaling © uit die fonds aan die - “werkgewer gedoen - 
word nie. . oS 

‘11. MEDIESE HULP. . 

Die Uitvoerende Komitee het . die bevoegdheid. om: “peels 
betreffende die kwalifikasies vir en die mediese geriewe, “medisyne - 
‘en artsenymiddels wat deur die fonds vir eie Tekening, aan lede - | 
beskikbaar gestel word, op te stel en te wysig. ’n Eksemplaar van 
sodanige reéls en. enige wysigings daarvan moet by die Sekretaris ss 
van Arbeid ingelewer word. Doone Moe 

12. STERFTETOEKENNING, 

(a)? 0 Sterftetockenning moet betaal word aan: die. afhantlike. 
of benoemde van‘’n lid wat’ sterf- nadat hy ‘lid van. ‘die «fonds: 
vir ’n tydperk-van minstens 12 maande was. . Dic -bedrag-*van 

_ die toekenning wat. in elke individuele geval: betaalbaar is, moet. 
coreenkomstig die volgende skaal bereken-word:— -, - cot 

Jare van Betaulbare 
lidmaatskap. Sterftetoekenning. 

£10 
AL, 

£13 -. 
at . £14-: ne 

2 RTGS 

rr 

. £19 

. £21, 
£23 |. 
£230 
£24 - 
£25. 

  

. 

(b) Elke lid het. die reg om die persoon te benoem | aan wie 
die sterftetoekenning ingeval van sy dood: uitbetaal moet: word. : 
Allie sodanige benoemings moet skriftelik wees; en moet. aan die 
sekretaris. van die bestuurskomitee gestuur word. -Ingeval - 
positiewe uitkenning nie moontlik’is nie, moet geen. sodatiige® a 
benoeming aangeneem word nic eh die beslissing ’ van die : 
bestuurskomitee is in hierdie opsig afdoende. . 

(c) Ingeval van die dood van ’n lid wat versuim, het am die . 
persoon te benoem aan wie die sterftetoekenning -betaal ‘moet. - 
word, kan sodanige toekenning. na goeddunke van die bestuurs+ 
komitee betaal word aan enige persoon wat na die. mening van . 
die bestuurskomitee die feit staaf dat hy of. sy: vari die. gestorwe : 
lid afhanklik was. . : vitae 

(d) Alle eise om die betaling van sterteftockennings ° thoet 
binne “n tydperk van ses maande na die datum. van die dood 
van die betrokke lid aan die sekretaris van die bestuurskomitee . 
gestuur word. Geén toekenning moet uitbetaal word as geen eis ~ . 
binne daardie tydperk, ingestel word nie. . . 

13. AFTREDINGSTOELAES.. Pe ae 
(a) Elke kalenderhalfjaar | moet ’n_ staat “van inkomiste” en 

uitgawes aan die’ bestuurskomitee voorgelé word en ‘hy ‘moet 
bepaal watter bedrag, indien wel, van die surplus van ' inkomste’ - 
oor titgawes, as daar is, op sy gesit moet. word in ’a-aparte. 
rekening békend. as die Labourers’ Extended . Unemployment: o 
Benefit Fund Account. , . . - 
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(b) At the ‘discretion’ of: the Management. Coinmittee, and 

subject td such conditions | as. it may. prescribe, the following | 

allowances may be paid to, employees of .a class. mentioned. in 

section 5-out of’ moneys allocated in terms of sub-section (a) 

hereof:— . . / / an 

“@-A weekly allowance’ to. ensure that an employee, suf- 

fering from -tuberculosis, who ceases work either tem- 

‘ .porarily or permanently, receives. in all not more than 

80. percent of the minimum rate of wages payable to 

him at the date of his retirement. In all cases the amount 

payable shall be .at the discretion of the Management 

Committee, but if the employee concerned has no. 
dependants, 

than that’ paid to employees with dependants. 

‘bean. ‘absolute. condition for the~ payments 

- allowance that the employee concerned ceases work and 

“submits himself to such medical treatment, including 

‘hospitalisation and surgical treatment, if necessary, ‘as is 

recommended by the medical practitioner under whose 

treatment he is. : 

It shall 

“i Giy A weekly of monthly -allowance.to. aged employees, | 

- + who, .by reason of their age or infirmity, are likely to- 
/ .éxperience extended’ periods of unemployment. 

‘-(c) The Management Committee, 
~ any’ fime decide that an allowance being paid’ in terms of sub- 

‘section (b) hereof shall no longer be paid, and an employee in 

receipt. of an allowance in terms. of ‘this section shall not be 

entitled: to the benefits mentioned in section 10. — | 

. 14, CONDITION OF ‘MEMBERSHIP. 

It is a condition. of membership of the fund that any amount 

‘payable. in terms. hereof, shall not be alienable and in the event 

-of the sequestration of the estate of a member, deceased mem- 

ber or other beneficiary, he shall cease to be entitled to benefits 

from’ the fund. - 

oe 15.. Decision or Councit Fina. 

a All ‘claimants on the fund shall in ali matters be bound by the 

decision of the Management Committee, provided, however, that 

a claimant: shall have a right of appeal to the Council and the’ 

” decision of that body: shail be final on all matters relating to the 

payment of. benefits, grants or allowances, or the fund generally, | 

_ 16. GENERAL, 

~ (a) Disbursements from the fund im respect of benefits shall 

- cease whenever the amount standing to the credit of the fund falls \ 

' below £1,000, and the. payment of benefits shail not be resumed 
“ yntil. the amount standing to the credit of the fund hhas reached 

£2,000.. °° - : 

: (b) “The members of the Council and its Committeés and the | 
‘officials of the Coungil shall not be liable for the debts and 

jiabilities of the fund, and shall be, and they are hereby, indem- 

nified. by. the find against-all losses and expenses incurred by 
thern in the bona fide. execution of their duties in connection with 
the fund.: : ‘ 

‘17. Expiry or AGREEMENT. 

Should this: Agreement expire through effluxion of time or for 

"any other reason, the fund shall continue to be administered by - 

the Management Committee unti! by decision of the Council it 
be either Jiquidated-or transferred to some other fund constituted 
for the benefit of employees of the class mentioned in section 5 

’ hereof. : . 

_ 18. Liguiparion. or Funp. 

Upon liquidation of the fund in terms of section 17, the moneys 
remaining to thé ctedit of the fund after payment of all claims 
against the fund, including administration and liquidation ex- 

penses, shall be paid into the genetal fund of the Council. 

~ 19. Dissovution of THE CoUNCIL. 

. In. the event of the dissolution of the Council or in the event 

. of it ceasing to function during the currency of. this Agreement, 

_the Management Committee shall continue to admister the fund, 
“and the members of such Committee at the date on which the 

. Council ceases to function or is dissolved shall be deemed to be 
-. the members. thereof for such purpose. Any vacancy occurring 

on such Committee may be filled by the Minister of Labour from 
amongst employers and employees in the Industry. Should the 
Committee ‘be unable’ or unwilling to discharge its duties the - 

_ Minister may. appoint a trustee or. trustees to perform the 
functions of the Committee and the trustees so appointed shall 
- have ‘all the powers vested in the Committee for the purpose of 

this-clause.. -‘Upon the expiration of the Agreement the fund shail 
be liquidated and any unexpended amount disposed of in 
accordance with section 18. If upen such expiration the. affairs 
Gf the Council have already been wound up and its assets dis- | 

se ‘tributed,’ the moncys remaining to the credit of the fund'shall be 
distributed in terms,of section 34 (4) of the Act as if formed 

‘part of the general funds of the Conneil. . 
30 oe 

‘the amount of the allowance shali be’ less - 

of the’ 

in its discretion, may at 
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. (b) Na goéddunke’- van “die - bestuurskomitee ‘en onderworpe 
aan’ sodanige~ voorwaardes. as wat hy kan voorskryf, kan die 

~ volgende toglaes betaal word aan werknemers van ‘n klas genoem 

| van chierdie klousule aan die komitee   

in artikel’ 5 wit geld toegewys ooreenkomstig 
hiervan:— | . 

Gy ’n Weeklikse toclae om_ te. verseker dat. 
, wat- aan tering ly en wat ophou werk, of tydelik of 

permanent, altesaam hoogstens 80: persent van die mini- 
mum loonskaal ontvang wat aan hom op die datum van 
sy uitdienstreding betaalbaar; was. In alle gevalle moet 
die bedrag wat betaalbaar is, na goeddunke van dic 
bestuurskomitee wees, maar as die betrokke lid geen 
afhanklikes het nie, moet die bedrag van die toelae mindér 
wees as dié wat aan werknemers met afhanklikes betaal 

‘word. Dit moet ’n absolute voorwaarde vir die betaling 
van. die toelae wees dat die betrokke werknemer ophou 

- werk en hom _onderwerp aan sodanige mediese behandeling, 
met inbegrip van hospitalisasie en chirurgiese behandeling, 
‘as dit nodig is, as wat aanbeveel word deur die médiese 
praktisyn onder wie se behandeling hy is. : 

subartikel (a)- 

“'%"; ~werknemer 

Gi) *n Weeklikse of maandelikse toelae aan bejaarde werk- 
nemers wat, om rede van hui ouderdom of sicklikheid, 
waarskynlik  langdurige tydperke van werkloosheid kan 
ondervind. ci 

' (c) Die bestuurskomitee kan na goeddunke te eniger tyd- 
besluit dat ’n toelae wat ingevolge subartikel (6) hiervan betaal 
word, nie langer betaal moet word nie, en ’n werknemer wat 
’n toelaé ingevolge hierdie artikel ontvang, het nie reg op die 
bystand genoem in artikel 10 nie. 

14, VooRWAARDE VAN LIDMAATSKAP. 

Dit is ’n. voorwaarde van lidmaatskap van die fonds dat enige 
-bedrag wat ingevolge hiervan betaalbaar is, nie vervreembaar 
is nie, en in die geval van sekwestrasie van die boedel van °*n 
lid, gestorwe lid of ander begunstigde, hy nie langer reg het op 
bystand van die fonds nie. 

15. BESLISSING VAN DIE RAAD AFDOENDE. | 

Alle eisers teen die fonds is in alle sake gebind deur die 
beslissing van. die bestuurskomitee; met dien verstande egter 
dat °’n eiser die reg van appél tot die Raad het en die beslissing 
van daardie liggaam is afdoende oor alle sake betreffende die 
betaling van bystand, ‘toekennings of toeclaes, of. die fonds in dic. 
algemeen. , ‘ 

16. ALGEMEEN. 

.(a) Uitbetalings uit die fonds in die vorm van bystand moet 
gestaak word sodra dic. bedrag wat in die kredit van die fonds 
staan, onder £1,000 daal, en die betaling van bystand moet nie 
hervat word totdat die bedrag wat in die kredit van die fonds 
staan, £2,000 bereik het nie. ae 

(b) Die lede van die Raad en sy komitees en die beamptes 
van die Raad is nie vir die skulde en verpligtings van die fonds 
verantwoordelik nie, en hulle moet gevrywaar word, en hulle is 
hierby gevrywaar; teen -alle -verliese en uitgawes deur hulle 
aangegaan in die bona fide uitvoering van hulle pligte in verband 
met die fonds. : ‘ 

_ 17: VeRSTRYKING VAN OOREBNKOMS. 

Ingeval hierdie Oocreenkoms verstryk deur verloop van tyd 
of om enige ander rede, moet die fonds steeds deur die bestunrs- 
komitee. geadministreer word totdat, dit op beslissing van die 
Raad of gelikwideer Of na ’n ander fonds oorgedra word wat 
gestig is tot voordeel van werknemers van die klas genoem in 
artikel 3 hiervan. : 

18. LIXWIDERING VAN FONDS. 

By likwidering van die fonds ingevolge artikel 17 moet die geld 
wat in die kredit van-die fonds bly staan na betaling van alle eise 
teen die fonds, met inbegrip van administrasie- en likwidasickoste, 
in die algemene fonds van die Raad inbetaal word. 

~ 

19. ONTBINDING VAN DIE RAAp. - 

Ingeval die Raad ontbind of ingeval hy gedurende die looptyd 
yan hierdie OGoreenkoms ophou werk, moet die bestuurskomitee 
voortgaan om die fonds te administreer, en die lede van sodanige 
komitee op die datum waarop die Raad ophou werk of ontbind 
word, word vir sodanige doel as die lede daarvan-_beskou. 
Enige vakature wat in die. komiftee ontstaan, kan deur die 

Minister gevul word uit werkgewers en werknemers in die 

Nywerheid. Ingeval die komitee nie in staat is nie of onwillig 
om sy pligte-na te kom, kan die Minister ’n kurator of kurators 
aanstel om die werk van die komitee te doen en die kurators 

aldus aangestel, besit al die ‘bevoegdhede wat vir die toepassing 
verleen is. By die 

verstryking van die Ooreenkoms moet die fonds gelikwideer word 
en oor enige. onbestede -bedrag moet ooreenkomstig artikel, 18 
beskik word. Indien dic sake van- die Raad by sodanige ver- 

‘stryking reeds beredder en sy bates yerdecl is, moet die geid 
wwat in.die kredit.van die fonds bly staan, ingevolge artikel 34 (4) 
van die Wet verdeel word asof dit deel van die algemene fonds 
yan die Raad uitmaak, . 

  

 



    

20: Aupmine OF ACCOUNTS AND FINANCIAL, “STATEMENTS. 

The accoutits of the fund. shall - be‘ audited. by chartered | 

“accountants ‘ bi- annually and financial, statements’ be. : prepared 

. showing:— - ’ . 

(a) All moneys received-— 

_ -@ in terms of. section 7 hereof; 

_Gi) from other sources (if any); and 

(b) expenditure incurred under all headings; . . 

during .the relative ‘period, together with a balance sheet 

showing the assets and liabilities of the fund as at the end of 

each half-year.. True copies of the audited statement and balance 

sheet, countersigned by the Chairman of the Council, and of the 

auditors’ report. thereon ‘shall thereafter lie for inspection at the 

office of the Council, Certified copies of the statement, balance 

sheet: and auditors’ report shall as soon as possible but not later 

than three months after the close of the period covered thereby 
be transmitted to the Secretary for. Labour. - 

21. EXEMPTIONS. 

Exemptions from the terms of this. Agreement may be granted 
by the Standing Committee. In artiving at its decision on an 

aplication for exemption the Standing Committee shall give con- 
. sideration to the recommendation of the Joint Board concerned. 

“The Employers’ Organisations and the Trade Union ‘having 
arrived at the Agreement set forth herein, the. undersigned 
authorised officers of the Council hereby declare that the fore- 

‘going is the Agreement atrived at and affix their signatures 

thereto. ; 

"Dated. at Cape Town this 15th day ‘of May,. 195, 

A. W. ‘Gass, 
. Employees’ . Representative, 

Acting Chairman of the Council. 

D. A. SALES, + 
Employers’ Representative. 

. BE. PP. Kemp, 
Secretary of Council. 

BUITENGEWONE s STAATSKOERANT. £9. I UNI 495 
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"20. “OuprreRina® VAN “REKENINGS “EN FINANSIELE “SPATE, 

Die tekenings yan die fonds. moet tweemaal per jaar. deur = ° 
_ geoktrooieerde “rekenmeesters -geouditeer en finansicle - state. moet . 
‘opgestel word wat die volgende aahtoon :—- > no 

(a) Alle “geld gedurende die onderhawige. tydperk ontvang— “ 

@ ingevolge artikel 7 hiervan; . 7 
(ii) van ander bronne’ (as daar sulkes was); en. 

(b) witgawes onder alle hoofde : 

.tesame met "n balansstaat wat die bates en laste van die fonds - 
aan die einde van elke. halfjaar aantoon. Ware: kopieS van.. 
die geouditeerde staat en balanssiaat, mede-onderteken_ deur ‘die 
voorsitter van die Raad, en van die ouditeurs se verslag.daarcor, 

aangegaan, 

moet daarna vir inspeksie- aan die-kantoor van die. Raad ter insae - ‘ 
balansstaat-” en * ~ 16. Gewaarmerkite kopieS van die staat, 

ouditeursverslag moet so gou moontlik, maar-nie later as ‘drie “ 
maande na die cinde van die tydperk wat daardeur gedek word - 
nic, aan die Sekretaris van Arbeid gestuur word, aoe 

21. ¥ RYSTELLINGS. 

- Yrystellings van die bepalings van hierdie -Ooreenkoms kan 
deur . die staande komitee .verleen. word. Wanneer -hy tot. ‘nh . 
beslissing oor *n aansoek.om vrystelling kom, moet die. Staande a 
Komitee oorweging skenk aatr die aanbevelings van- die - betrokke: aa 
gesamentlike raad. - 

‘Nademaal die werkgewersorganisasies en die: 
die ooreenkoms gesluit het wat hierin bekendgemaak. . word; 
verklaar die ondergetekende gemagtigde / 
Raad hierby dat die voorgaande die ooreenkoms is wat aange-" : 
gaan is en heg hulle bul handtekenings daaraan. & 

Gedateer in Kaapstad op hede die iSde dag van Mei 1959. 

Nasionale Nywerheidsraad vir die. . 
Druk- en Nuusbladnywerheid van; 

: Suid-A frika, *y 

: A. W. Gasp, | . 
Verteenwoordiger van die Werknetners, vo 
Waarnemende Voorsitter van-die Raad. ~ 

D. A. SALEs, 
Yerteenwoordiger van die Werkgewers. 

vB, PL Kemp, ae 
Sekretaris van ‘die ‘Raad. Oo 
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mation of interest to 

SUBSCRIPTION:   

  

ARCE & INDUST! 
the maonetiedeg Boserseasd : LE 

of the Department of Cowemerce ard Industries : 

published i in both official languages and containit ng the lat test ior ° 

IMPORTERS, EXPORTERS, INDUSTRIALISTS _ 
In the Union of S.A. -5.W.A., Bechuanaland Protectorate, Swaziland, . 

Angola, Belgian Conga, Nyassaland, Tanganyika, Kenya and Uganda—6d per copy, or 5f- {(7]6 elaswhere} per annum, 
payable in advance to The Government Printer, Pretoria 

  

RY 7 ee 

Basutoland, " Sonthern and Northern Rhodesia, Mocambique,<”   
  

  

EL EN 

  

van belang | vir 

  
  

‘die mccvadbbad wears 
aie Departement wuss Hassle’ exe Nywerkeid 

-verskyn in albei amptelike tale en bevat die jongste inligting 

INVOERDERS, UITVOERDERS, NYWERAARS » | 
INTEKENGELD: In die Unie van B.A S.A Betejosanaland- -Protektoraat, 

’ Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oegands teen 6d per ekeemplaar, of teen 5}, per jaar (7j@ elders) vooruithetaalbaar 

. aan Die Staaisdrukker, Pretoria . . | 

Swasieland, | 

  

        NYWERHEID? 

Basoetoland, Buid- ea MNoord-Rhodesle, Mosambiek, Angola,   
  

vakvereniging - 

ampsdraers. van die
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Reading matter for Farmer and Wife! 
~ The Department ot Agriculture, Pretoria, issues the’ following family. publication - 

_-(in English and Afrikaans) in the interest ‘of farmers in particular, for. the agriculs 

tural industry | in general and. for every woman = 

@ 
. t 

SUBSCRIPTIONS 
in the Union of South 
Africa (including. South 
West Africa), !8s. per 
annum. ‘ 

  

; incorporating “ Ti he Woman and her he ome” 

CA "monthly Journal ‘of short, practical articles, 
~ intended particularly for the farmer and his wife 

- who: want! sound, expert. advice in plain, non- 

technical language; richly illustrated with photo’s 

rae ‘Every farmer should keep “in touch: 
with his ‘Department, ‘and obtain the advice it is. 

~ able to give, by reading— 

Subscriptions may be 
posted direct to the 
Chief, Division of Publi- 
city, Department of 
Agriculture, Private Bag 
144, Pretoria. 

@ 

  

a 

FARMING IN SOUTH AFRICA incorporating "The Woman and her Home ” 
  

  

  

Leesstof vir die Boer en sy Vroul 
os - Die Departement .van Landbou, Pretoria, publiseer die volgende gesinsblad 

Oe (in Afrikaans en Engels) in belang van boere i in die besonder, van die landbou- 
’ 

oi bedryf in die algemeen en van alle vroue—= oo . y 

© 

INTEKENGELD 
in die Unie van Suid- 
Afrika (met. inbegrip ~ 
van Suidwes-Afrika), 
18s. per jaar. — 

  

_waarby ingelyf is ., Die Vrou en 1 haar Fluis” 

Intekengeld kan direl 
aan die Hoof, Afdeling 

‘ Publisiteit, Departe- 
ment van Landbou, Pos- 
sak 144, Pretoria, gepos 
word, 

n. Maandblad bevattende kort, praktiese artikels, 

spesiaal bedoel vir die boer en:sy vrou wat goeie, 

_-deskundige advies verlang en geskryf in eenvou- 

_ dige, nie-tegniese taal; ryklik toegelig met foto’s 

~.4.. 2... Elke boer behoort met sy Departement 
eo in voeling te bly en die advies te verkry wat-dit in 

_ Staat is om te gee, deur middel van— . 

" BOERDERY IN SUID D-AFRIKA waarby ingelt is Die Vrouw en haar Huis” 

  

  

a ~ The. Government Printer, Pretoria. oo l Die Staaisdrukker, Pretoria: 
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