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'DEPARTME_NT OF LABOUR.-
No 906.] : ;
INDUSTRIAL CONC!LIATION ACT 1956, -

PR]NTING AND- NEWSPAPER INDUSTRY —-MAIN _

AGREEMENT

I, JOHANNES DE KLERK, Minister of La'bour,-hereby——'
(@) in terms of paragraph (a) of sub-section (1) of |

“section forty-eight of the Industrial Conciliation
Act, 1956, declare- that all the provisions of the

Agreement which -appears in the Schedule hereto |

and which relates to the Printing and Newspaper
. Industry shall be binding from the Ist day of July,
' 1959 and for the period ending on the 31st day of
.December, 1962, upon the employers organisations
_ and trade union which entered into the said Agree-

. _ment and upon the employers and. employees who -
“are members of those organisations or that union; |

(b) in terms of . paracraph (b) of sub-section (1) of
. section forty-eight of the said Act; declare that from

the 1st day of July, 1959 and for the period ending

on the 31st day of December, 1962—
(1} the provisions contained in clauses 1, 2, 4 to

11 (4) (¢) (inclusive), 11 (5) to 18 (inclusive), |

24, 25 (2) (b) to 25 (17) (inclusive), 27 to 45
(inclusive), 51 'to 60 . (inclusive), 62 to 65
(inclusive), 67 and 68 of the said Agrecment
shall be binding upon all employers and em-
ployees other than those referred to in
paragraph (a) of this notice, engaged or

employed in the. sald Industry in the Union

of South Africa; -

the provisions. contamed in clauses 46 to 50
(inclusive) of the said Agreement shall be
_binding upon all employers and employees
other than those referred to in paragraph («)
of this notice, engaged or employed in the said
* Industry in the Magisterial Districts of Aliwal
North, = Barberton, Beaufort- West, Belfast,
Bellville, Benoni, "Bethal, Bethlehem, Bloem-
" fontein, Boksburg, Brakpan, Brits, Burgers-
dorp, Caledon, Ceres, Christiana, Cradock, De
Aar, Delmas, Dundee, Durban, East London,
Ermelo, Estcourt, Ficksburg, George, Germis-
ton, Graaff-Reinet, Grahamstown, Harrismith,
Heidelberg (Tvl),. Johannesburg, Kempton
Park, Kimberley, King William’s Town,
Klerksdorp, Knysna,
- Krugersdorp, Kuruman, Ladybrand, Lady-
~smith, Lichtenburg, Lydenburg,
Malmesbury, Marico, Middelburg  (Cape),
Middelburg (Tvl), Montagu Mossel
Nelspruit, Newcastle, Nigel, Odendaalsrus,

(i)

Qudtshoorn, Paarl, Pdrys,. Pietermaritzburg,
Pietérsburg, Piet Retief, Pinetown, Port Eliza- | .

. beth, Potchefstroom, Potgietersrus, ‘ Pretoria,
~ Queenstown, Randfontein, Riversdale, Robert-
son, - -Roodepoort, Rustenburg, -
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Kokstad, Kroonstad -
Mafeking, .

Bay, s |

Senekal, | -

DEPARTEMENT vm ARBEID

" No. 906] " (19 Jume 1959.
WET OP NYWERHEIDSVERSOENING 1956.

DRUK- EN NUUSBLADNYWERHEID
' HOOFOOREENKOMS

Ek. JoranNEs DE KI.FRK Mmlster van- Arberd verklaar :

hierby— .
(a) kragtens paragraaf (a) van Subartﬁcel (l) van art:lkel

agt-en-veertig van die: Wet op. Nywerheidsver- .
soening, 1956, dat.al die bepalings van die Ooreen- -

. . koms wat in ‘die Bylae hiervan verskyn en op die -
- Druk- en Nuusbladnywerheid- betrekking het, van -
" die 1ste.dag van Julie 1959 af en vir die tydpcrk-' ‘

wat op die 3lste dag van Desember 1962. eindig,
bindend is vir die- werkgewcrsomamsas;es en vak- .
vereniging wat genoemde Ooreenkoms aangegaan -

. het en vir die werkgewers en werknemers wat lede -

‘van daardie organisasies of daardie vcremgmg is;

(b) kragtens paragraaf {b) van subartikel (l) van &mkel .- .

agt-en-veertig van genoemde Wet, dat van die 1st¢

BUITENGEWONE -_,i’-{;
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dag van Julie-1959 af en vir die tydperk wat op .

cli'e 3lste dag van Desember 1962 eindig——

(1) die bepalmgs in klousules. 1, 2.-4 tot en met

11 (4) (e), 11 (5) tot en met-18, 24,25 (2) (b) -

tot en met 25 (17), 27 tot en met 45 51 tot en

met 60, 62 tot en met 65,67 en 68 van'
gencemde. Qoreenkoms vervat, bindend is. vir -
alle ander werkgewers en-werknemers as dié-

vermeld in paragraaf (@) van hierdie kennis-

gewing, betrokke by of in diens in. genoemde

Nywerheid in die Unie van Suid- Afrllfa .‘

(i) die bepahngs vervat in klousules 46 tot eu_.'.
met 50 van genoemde Ooreecnkoms bindend is -
vir alle ander werkgewers en werknemers as

dié vermeld in paragraaf (a) van hierdie ken-

nisgewing, .betrokkc by.of in diens in genoemde © -

" Nywerheid in die Tanddrosdistrikte Aliwal- -
Noord, Barberton, Beaufort-Wes, Belfast, Bell-
Berioni, Bethal, Bethlehem, Bioemfon-

ville,
tein, Boksburg, Brakpan, Brits, Burgersdorp,
Caledon, Ceres, Christiana, Cradock, De Aar,
‘Delmas,
' Graaﬁ Reinet;

Germiston, - Grahamstown,

die Kaap. Dundee, Durban, Qos-
Londen, Ermelo, Estcourt, Ficksburg, George, .

Harrismith, Heidelberg (Tvl), Johannesburg.

Kempton Park, Kimberley, King William’s

“Town, Klerksdorp, Knysna, Kokstad, Kroon-

stad, Krugersdorp, - Kuruman, Ladybrand,

king,. Malmesbury, Marico,

tona. Queenstown. Randfontem Rwersdal
' : ' 1-—6239

Ladysm]t.h Lichtenburg, Lydenburg, -Mafe-

Middelburg .
(Kaap), Middelburg (Tvl.), Montagu "Mossel-

- baai, Nelspruit, Newcastle, Nigel, Odendaals-~ -
rus, - Oudtshoorn, Paarl,” Parys, Pietermaritz-
burg, Pictersburg, Piet Retief, Pinetown, Portl-'
Elizabeth, - Potchefstroom, Potgietersrus, Pres |
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Simonstown, Somerset East, Somerset West,

Soutpansberg, Springs, Standerton, Stellen-
bosch, Swellendam, The Cape, Umtata,
Upington, Vanderbijlpark, Vereeniging, Volks-
rust, Vryburg, Vryheid, Waterberg, Welkom,
Wellington, Witbank, Worcester, Wynberg
and Zastron; and
(¢) in terms of paragraph (a) of sub-section (3) of sec-
tion forty-eight of the said Act, declare that from
the 1st day of July, 1959, and for the period
ending on the 31st day of December, 1962—

(i) the provisicns contained in clauses 1, 2, 4 to
11 (4) (e) (inclusive), 11 (5) to 18 (1} (in-
clusive}, 18 (7), 18 (9), 24, 25 (3) to 25 (I7)
(inclusive}, 27 to 45 (inclusive), 51 to 60 (in-
clusive), 62 to 65 (inclusive), 67 and 68 of the
said Agreement shall in the Union of South
Africa; and ;

(i) the provisions contained in clauses 46 to 50
(inclusive), of the said Agreement shall in the
Magisterial Districts of Aliwal North, Bar-
berton, Beaufort West, Belfast, Bellville,
Benoni, Bethal, Bethlehem, Bloemfontein,
Boksburg, Brakpan, Brits, Burgersdorp, Cale-
don, Ceres, Christiana, Cradock, De- Aar,
Delmas, Dundee, Durban,
Ermelo, Estcourt, Ficksburg, George, Ger-

miston, Graaff-Reinet, Grahamstown, Harri--

smith, Heidelberg (Tvl.), Johannesburg, Kemp-

ton Park, Kimberley. King William’s Town,
Kokstad, Kroonstad, |

Klerksdorp, Knysna,
Krugersdorp, Kuruman, Ladybrand, Lady-
smith, Lichtenburg, Lydenburg,
Malmesbury, Marico, Middelburg (Cape),
Middelourg (Tvl). Montagu, Mossel Bay,
Nelspruit, Newcastle, Nigel, Odendaalsrus,
Oudtshoorn, Paarl, Parys, Pietermaritzburg,
Pietersburg, Piet Retief, Pinetown, Port Eliza-
beth, Potchefstroom, Potgietersrus, Pretoria,
Queenstown, Randfontein, Riversdale, Robert-
son, Roodepoort, Rustenburg, Senekal,
Simonstown, Somerset Fasi, Somerset West,
Soutpansberg, Springs, Standerion, ~Stellen-
bosch, Swellendam. The Cape, Umtata,
Upington, Vanderbijlpark, Vereeniging, Volks-
rust, Vryburg, Vryheid, Waterberg, Welkom,
Wellington, Witbank, Worcester, Wynberg and
Zastron,

mutatis mutandis be binding upon all Natives
employed in the said Industry by the employers
upon whom any of the said provisions are binding
in respect of employees, and upon those employers
in respect of Natives in their employ.
J. DE KLERK,
Minister of Labour.

SCHEDULE.

NATIONAL INDUSTRIAL COUNCIL OF THE PRINTING
AND NEWSPAPER INDUSTRY OF SOUTH AFRICA.

AGREEMENT '
enfered into in accordance with the provisions of the Industrial
Conciliation Act by and between _
The Federation of Master Printers of South Africa
and the i

Newspaper Press Union of South Africa
(hereinafter refeired to as the *employers’ organisations™), of
the one part, and )

The South African Typographical Union
(hereinafter referred fo as the “trade union ™), of the other part,
being the parties to the National Industrial Council of the Printing
andn%lempaper Industry of South Africa.

1. DivisioN OF AGREEMENT.
This Agreement is divided into ten chapters as follows:—
: Chapter 1.
Definitions and general provisions: Sections 2 to 5.

Chapter 2.

Provisions applicable to all sections of the Industry, other
than the Duplicating Section: Sections 6 to 29, :

2

East London, |

Mafeking, |

Robertson, Roodepoort, Rustenburg, Senekal,
Simonstad,  Somerset-Cos,  Somersct-Wes,
Soutpansberg, Springs, Standerton, Stellen-
bosch, Swellendam, Umtata, Upington, Van-
derbijlpark, Vereeniging, Volksrust, Vryburg,
" Vryheid, Waterberg, Welkom, Wellington,
Witbank, Worcester, Wynberg en Zastron; en
(c) kragtens paragraaf (a} van subart’kel (3) van artikel
agt-en-veertig van genoemde Wet, dat van diz lste
dag van Julie 1939 af en vir die tydperk wat op
die 3lste dag van Desember 1962 eindig—

(i) die bepalings in klousules 1, 2, 4 tot en met
11 (4} (e), 11 {5) tot en met 18 (1), 18 (7). 18
(9), 24, 25 (3} tot en met 25 (17), 27 tot en met
45, 51 tot en met 60, 62 tot en met 05, 67
en 68 van genoemde Qoreenkoms vervat, in
die Unie van Suid-Afrika; en

(ii) die bepalings in klousules 46 tot en met 50
van genoemde OCoreenkoms vervat, in die
landdrosdistrikte  Aliwal-Noord. = Barberton,
Beaufort-Wes, Belfast, Bellville, Benoni,
Bethal, Bethlehem, Bloemfontein. Boksburg,
Brakpan, Brits, Burgersdorp, Caledon, Ceres,
Christiana, Cradock, De Aar, Delmas, die
Kaap, Dundee, Durban, Oos-Londen, Ermelo,
Estcourt, Ficksburg, George, Germiston,
Graaff-Reinet,  Grahamstad,  Harrismith,
Heidelberg (Tvl), Johannesburg, Kempton
Park, Kimberley, King Williams Town,
Klerksdorp, Knysna, Kokstad, Kroonstad,
Krugersdorp, Kuruman, Ladybrand, Lady-
smith, Lichtenburg. Lydenburg, Mafcking,
Malmesbury, Marico, Middelburg (Kaap),
Middelburg (TvL), Montagu, Mosselbaai, Nel-
spruit, Newcastle, Nigel, Odendaalsrus, Oud!s-
hoorn, Paarl, Parys, Pietermaritzburg, Pieters-
burg, Piet Retief, Pinetown, Port Elizabeth,
Potchefstroom, Potgietersrus, Pretoria, QGueens-
town, Randfontein, Riversdal, Robertson,
Roodepoort, Rustenburg, Senekal, Simonstad,
Somerset-Oos, Somerset-Wes, Soutpansberg,
Springs, Standerton, Stellenbosch, Swellendam,
Umtata, = Upington, Vanderbijipark, Ver-
eeniging, Volksrust, Vryburg, Vryheid, Water-
berg, Welkom, Wellington, Witbank, Worces-
ter, Wynberg en Zastron

mutatis mutandis bindend is vir alle Naturelle in
diens in genoemde Nywerheid by dié¢ werkgewers
vir wie enige van genoemde bepalings ten opsigte
van werknemers bindend is en vir daardie werk-
gewers ten opsigic van Naturelle in hul diens.

J. DE KLERK,
Minister van Arbeid.

BYLAE.

NASIONALE NYWERHEIDSRAAD VIR DIE DRUK- EN
NUUSBLADNYWERHEID VAN SUID-AFRIKA.

_ OCOREENKOMS .
aangegaan ingevolge die bepalings van die Wet op Nywerheids-
versoening deur en tussen die—

Federation of Master Printers of South Africa
en die
Newspaper Press Union of South Africa
(hieronder die ,, werkgewersorganisasies™ genoem), aan die cen
kant, en die
South African Typographical Union
(hieronder die ,, vakvereniging™ genoem), aan die ander kant

wat die partye is by die Nasionale Nywerheidsraad vir die Druk-
en Nuusbladnywerheid van Suid-Afrika.

1. INDELING VAN OOREENKOMS.

Hierdie Ooreenkoms word soos volg in tien hoofstukke inge-

deel: —
Hoofstuk 1. .

- Woordomskrywings en algemene Ibepaiings: Klousules 2 tot 5.

Hoofstuk 2.

Bepalings van toepassing op alle afdelings van die nywer-
heid, uitgesonderd die dupliscerafdeling: Klousules 6 tot
29. :
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SR ETEIAL Ls Chapler 3
Special provisions

applicable to .employers and

Sections 30t0. 32, . - - .-
' Chapter 4.

- Special’ provisions applicable to’ employers and ‘employees |
'gngag'cei in the Fibre Container Seéction: Sections 33 and |-

) Chapter 5.
Special. provisions: applicable to employers and employees

engaged in the Paper Sacks Section: _Sections 35 to 38.

; ) Chapter 6. : ;

. Special provisions applicable to employers and. employee
-engaged in the Flexible Packaging Section: Sections 39 to
41, - =

Chap:er 7.

] _ : emplqyeés_.. =
engaged: in“the Corrugated Board and Container Section.: -

'Special provisions applicable to employers and employees

‘engaged in the Silk Screen Section: Sections 42 to 435,
; Chapter 8.

I o Provisions regarding “wages, hours of work and holidays

applicable in respeet of labourers. in_all ‘sections of the

Industry; other. than the Duplicating. Section: Sections 46

io 50. )
; Chapter 9.

Provisions applicable. to employers and employees engaged |

in the Puplicating Section: Sections 51 to 62..
o B Chapter 10.
Exemptions and miscellaneous : Sections 63 1o 68.

CHAPTER 1.

2. DEFBNITIONS.

Unless' the contrary intention appears, any expression used in
this. Agreement, which is defined in the Industrial Conciliation
Agt, shall have the same meaning as in that Act and any reference
to an Act includes any amendment thereof; words importing the
masculine gender include females; further, unless inconsistent
with the context— . " :
© *agent™ means a person appointed by the. Council to carry

oul inspections..and’generally .assist .in:.giving effect to the

_tepmasof any. Agreement entered into by the parties to the

Councily '
“ gpprentice” means an employec who is bound by a written
. contract of apprenticeship, registered in terms of the Appren-
ticeship Act, or a minor employed in a designated trade with
the written consent of the Registrar of Apprenticeship:
“ casnal ‘employee ” means an employee engaged for a period
of less than one working week; 3

“ Chapel ” means a group of employees in any esfabﬁshfnent'

constituted as a Chapel in terms of the Constitution of the
Frads Union; S -

*Corrugated Board and Container Section ” means that section
of the Industry in which employers and employees are asso-
‘ciated in the manufacture of corrugated board andfor corru-
gated containers andfor other corrugated products from
corrugated cardboard and/or paper and/or any like material;

“ Council ® means the National Industrial Council of the Print-
ing and Newspaper Industry of South Africa registered in
terms of the Industrial Conciliation Act; ' \

“ designated trade ” means a trade designated in terms of the
ApPremiceship Act; - e -

« duplicating * means any method of reproduction by mechani-

'-ca? means, other than typewriting and the operation of
addressing machines, not elsewhere defined, and includes,
inter alig, the cutting or preparation of stencils for use on
duplicating machines by means of a typewriter or- otherwise,
the making of master copies by means of a typewriter or
otherwise and all processes or operations incidental to the
production of duplicated matter; - .

“ Duplicating Section ” means that section of .the Industry in
which employers and employees are associated for the
purpose-of doing duplicating; ¢ .

“ envelope puncher ” means an employee employed upon the

- panchieg of envelope blanks from any material, ~whether

. priated or not; o , r b s

“ establishment* or “house™ means any place in which any
activity falling within the definition of the Industry is carried
on; '

“Executive Committee” ‘means the Executive Committee
appointed in accordance with the provisions -of the Con-
stitution of the Council;

“ expericnce ¥ means a period of employment calculated with-
out making any adjustment in respect of any short time or
evertime worked during such period, provided, however, that
any- period of illness, supported by a satisfactory medical
eertificate where such is demanded by the employer; op to a
total of ‘thirty- full working days in each year of service with
the same employer shall be regarded as a period of employ-
‘ment; . . . , : N :

“ Fibre Container Section ™ means :that section of the Industry

- in which ‘émployers and employees.are associated in. the

7. ~manufacture wholly or mainly from paper board or. fibre

of- spirally svound,. convolute, -mono “and for pressed paper
‘cantainers; , ) )

5
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‘Spesiale ‘bepalings van - toepassing op werkgewers en’ werk-'
“memers in die. afdeling riffclbord en riffelbordhouers:
‘Klousules 30 tot:32. T £ oA

; : Hoofstuk 4. T
Spesiale bepalings van toepassing op werkgewers en werk-
nemers in_ _dle_ afdeling veselhouers: ~Klousules 33 en 34..°.

. : t Hoafajmk 5. gE e Bl
- Spesiale bepalings van toepassing op werkgewers en. werk-
nemers in die afdeling papiersakke: " Klousules 35 tot 38 .

: Hoofstuk 6. T
Spesiale bepalings van toepassing op werkgewers en werk- .
nemﬁs in die afdeling’ buigsame houers: Klousules 39
tot 41. : A i

* Hoofstuk 7. .

van foepassing op werkgewers en werk-

Spesiale bepalings
tot 45. -

nemers in die afdeling.syskerms: Klousules 42
S Hoofstuk 8: 2 2 i .
Bepalings betreffende lone, werkure en verlof, van toepassing
-op arbeiders in alle afdelings van -die Nywerheid, die
dupliseerafdeling uitgeslote: Klousules 46 tot 50. cE
N Hoofstuk 9. “s LA
Bepalings. van ‘toepassing op werkgewers en werknemers in
die duplisecrafdeling: Klousules 51 tot 62.° )
- Hoofstuk 10,
- Vrystellings en diverse bepalings: Klousules'63 tot 68.

¢

. HOOFSTUK 1.

2. WOoORDOMSKRYWINGS.

{ " Tensy die teenoorgestelde blykbaar bedoel _wofd,:'hyct\-al.ie"-:uit'-‘ '

drukkings wat in hierdie Qoreenkoms gebesig en in die Wet op
Nywerheidsversoening omskryf is, dieszlfde betekenis as in dié

Wet, en enige verwysig na 'n wet sluit enige.wysiging daarvan

in, en woorde wat die manlike. geslag aandui, sluit ook vrouens .

in; voorts, tensy dit strydig met die samehang is; beteken— - . -

.. .»agent”, iemand deur die Raad aangestel om namens die Raad °
: inspeksies te hou, en om oor die algemeen te help om uit-
~voering te gee aan die bepalings van ooreenkomste wat aan- -
-+ .gegaan word deur die partye by die Raad;- . -
.svakleerling *, | 'n . werknemer gebonde deur- ‘n . skriftelike
. vakleerlingskapkontrak, geregistreer ingevolge die Wet ‘op
Vakleerlinge, of 'n minderjarige in diens in. ’n adngewese
ambag met die skriftelike toestemming van die Registrateur .
van Vakleerlinge; ¢ : £ .
., los werknemer ”,
. week in diens is; . .
. Kapel ™, 'n groep 'werknemers in enige inrigting wat as'’n
" Kapel saamgestel is ingevolge die bepalings van die konsti-
tuste van dic vakveremging: : ’ 2 :
,, afdeling riffelbord en rifielbordhouers™, dié afdeling van’
die nywerheid waarin werkgewers en  werknemers geasso-
sieer is vir die vervaardiging van riffelbord en/of geriffelde
‘houers enjof ander geriffelde produkte van riffelkarton
_  enfof -papier enfof soortgelyke materiaal; . i
. Raad”, die Nasionale Nywerheidsraad vir die Druk- én™
Nuusbladnywerheid van Suid-Afrika, geregistreer ingevolge
dic Wet op Nywerheidsversoening: £ e
.. aangewese ambag”, 'n ambag aangewys ingevolge die Wet
...op Vakleerlinge: o i O e
., duplisering ?, enige metode waarby werk met meganiese -
miiddels gedupliseer word, uitgesonderd met ’n  tikmasjien
en die gebruik van adresseermasjiene, wat nie elders om-
_skryf word nie, en sluit o.a, in die sny of bereiding van
wasvelle vir gebruik in dupliseermasjiene deur middel van '
'n tikmasjien of andersins, die maak van hoofkopie -deur -
middel van tikmasjiene of andersins en alle prosesse of -
werksaamhede wat hoort by die voortbring van gedupli-
 seerde werk; - o vg
,, duplisecrafdeling®, di¢ afdeling van die. nywerheid - waarin .
werkgewers en werknemers geassosieer- is vir die  doel -om
werk té dupliseer; o Lo R T
.. koevertponser *, ’n ‘werknemer wat koevertvorms. van. enige
‘soort materiaal uitpons, hetsy dit bedruk is of nie; L
., inrigting” of , drukkery”, 'n plek waarin die werk wat
binne die. woordomskrywing van die Druk- en Nuusblad-
mywerheid val, uitgeoefen word; . poe T Iy
., Uitvoerende Komitee ™ die Uitvoerende Komitee wat inge-
volge die bepalings van die konstitusie van die Raad ‘aan-
gestel is; K - :
,.ondervinding ®, ’n_dienstermyn bereken sonder " inagneming
van enige kort- of oortyddiens gedurende di¢ diens gewerk;
"met dien verstande egter dat enige tvdperk van siekte, ge-
staaf deur 'n bevredigende doktersertifikaat, ingeval dit deur .
die werkgewer vereis word, tot en met 'n totaal van 30 volle’
werkdae i elke jaar diens by dieselfde werkgewer, as ’n
tydperk van diens gereken moet word; , - - L :
_,afdeling veselhouers ", dié¢ afdeling van die nywerheid waar-
in werkgewers en werknemers geassosieer is vir die vervaar-
diging, uitsinitlik of hoefsaaklik, wt bordpapier  of :vesel,
_ van spiraalgedraside, gedraaide, mono- ‘enjof - geperste
.. -papierhoners; Dok el e .

’n werknemer wat minder, as ‘een ‘werk-
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“ Flexible Packaging Section” mieans that section” of the
Industry in’ which employers and employees are associated
in the production of packaging as defined in Section 39 of
this Agreement; ' - i

“ foreman * means an employee placed in charge of an estab-

lishment, or department thereof, who gives out work to -

emp.oyees under his control,  and supervises its passage
through the establishment or department, and maintains disci-

pline and generaily is responsible to -the employer for the

efficiency of the establishment or department;

“ fruit wrapper machine operative™ means an employee who
makes tEe necessary adjustments to the mechanism ‘or
operates or supervises the opsration. of machines utilised for
the production of fruit wrappers whether plain or printed;

“ general assistant ” means an employee not elsewhere defined.
This class of employee includes, inter alia, printers’ assistants,
binders’ assistants and copyholders, but does not include
employees. whose work is not directly comnected with the
actual production or finishing of the printed matter or other

" articles produced by the ‘establishment’ concerned;

“house half-holiday ”" means -Saturday afternoon, -except in
establishments where another afternoon in the working week
(other than Sunday) is substituted therefor;

“Industry 7 means the Printing and Newspaper Industry;

“intaglio printing,” which includes photogravure reproduction,
means the  method of reproduction by mechanical means,
whereby the letters, pictures, designs or other marks to be
reproduced are in the form of a sunken image on the
printing surface, which image is transferred to the paper or
other material to be printed;

“ Joint Board” méans a Joint Board established in terms of

the Constitution of the Council;

“ journeyman ” means (a) a person who has served an appren- |
ticeship ‘to a trade in"the Industry in accordance with the

provisions of the Apprenticeship Act, or in accordance with
a written contract .which was approved by the Standing

Committee; or (b) a person who has proved to the satisfac- .
cr ‘or the Standing Committee his com- |

.. .petence. at the trade claimed and holds a written certificate |
to that effect; or (¢) a. person, other than an apprentice |

tion of a Joint Boar

in the last year of apprenticeship, who holds a Grade 1
membership card of the Trade Union; or (d) a printers’
mechanic; :

“labour 7 [which , class of employee includes both factory
labourers and’ unskilled ‘labourers—the latter class being

restricted to the operations mentioned in items (cc) to (kk), |
inclusive, ‘of ‘this definition] in .all sections of the Industry,

other than the Silk Screen and Duplicating Sections, means
an employee who is employed exclusively upon one or more
.of the following operations : — _ :

(@) cleaning machinery, including space bands, plungers
and matrices on typesetting machines, or implements;

(b) oiling or greasing machines;

(¢) cutting up- of old rollers or roller composition or
casting of roilers; ' .

(d) loading collating equipment or  sticking or tying
ribbons or trinkets on to greetings or similar cards
or threading string through eyelets; .

() lifting or dropping rollers on printing machines, but
not setting them;

() hanging or stacking paper for maturing or baling
waste paper when done by means of a power
operated baling machine;

(g) cleaning imposing surfaces or imk slabs, but not the
clearing or sorting of type or other material on the
imposing suiface;

(I lifting and moving galleys or formes with type;

(i) placing ingots in metal pots;

(/) dumping machine set matter for remelting or melting
stereotype or typesetting machine metal or moulding
same into ingots; -

(k) stripping waste off reels of paper or other material;

(D) slitting or rewinding reels of paper or other material
in all sections of the Industry, other than the Flexible

Packaging Section, under supervision of a jourmey- '

man or an apprentice;

(m) carrying sterco [%ﬂates to rotary machines or lifting

lates on or off the machine, but not fixing them

into position nor locking same;

() hoisting reels of paper or other material into position
on rotary machines or placing brakes on brake
wheels under the supervision of a journeyman or an
apprentice; .

(o) carrying ink or pouring it into ink ducts on rotary
machines, but not regulating the supply of ink;

(p) assisting journeymen in webbing or backing or slack-
ing out sheets on rotary machines or pulling same
to former or assisting to adjust manually operated
web tension or sidelay on rotary machines under
the supervision of a journeyman or an apprentice;

(4) changing reels of paper or other materials or pasting
up on rotary machines; o

() any one or more of the following operations in the
Paper Sacks Section:— ;

(i) preparing or  putting reels of paper on tubing
machines or taking sack fubes off tubing
. machines; _
(ii) loading feeders of bottom
taking sacks off such machines; or
(iii) valving or sleeving. sacks, cutting tape between
- sewn sacks, sorting or packing sacks;

asting machines or

,, afdeling buigsame houers”, dié¢ afdeling van die nywerheid

waarin - werkgewers. en werknemers geassosieer is vir die
produksie’ van houers soos omskryf in klousule 39.van hier-
die Ooreenkoms; o :

»voorman”, 'n werknemer wat.belas is met die toesig oor 'n
inrigting of 'n afdzling daarvan, wat werk aan werknemers
onder sy bsheer uitdeel, ascok toesig hou oor die uitvoering
daarvan in die inrigting of afdeling en tug handhaaf, en
teenoor die werkgewer in die algemeen verantwoordelik is
vir die doeltreffendheid van cie inrigting of afdeling;

. bediener van vrugtepapiermasjien”, 'n werknemer wat die
nodige stelwerk doen aan die meganisme van of masjiene
bedien wat gebruik word om papier te lewsr waarin vrugte
toegedraai word, hetsy dit bedruk is of nie;

. algemene assistent 7, 'n werknemer wat nie elders gencem
word nie. Hierdie klas werknemer sluit o.a. in drukkers-
assistente, bindersassistente en kopiehouers, maar shiit nie
werknetners in wie se werk nie regstreeks te doen het met
die werklike produksie of afwerk van drukwerk of ander
artikels wat deur die betrokke inrigting gelewer word nie;

» inrigting se. halwe vakansiedag”, Saterdagnamiddag, behalwe
in inrigtings waar dit deur 'n ander namiddag (uitgesonderd
Sondag) in die werkweek vervang word;’ : g

» Nywerheid ” die druk- en nuusbladnywerheid;

. intagliodrukwerk ”, wat fotogravurereproduksie insluit, die
metode van reproduksie deur meganiese middels waarby die
letters, prente, ontwerpe of ander merke gereproduseer
worgd in die vorm van 'm versonke beeld op die drukopper-
vlakte, en di&¢ beeld word dan oorgedra op die papier of
ander materiaal wat bedruk moet word;

,» Gesamentlike Raad”, 'n gesamentlike raad saamgestel inge-
volge die konstitusiec van diec Raad; T

“,vakman”. (2) 'n persoon -wat n vakleerlingakaptérmyn in

'n ambag in die nywerheid gedien het ooreenkomstig die
bepalings van die Wet op Vakleerlinge, of ooreenkomstig 'n
skriftelike kontrak wat deur die Staande Komitee goedge-
keur is; of (#) 'n person wat 'n Gesamentlike Raad of die
Staande Komitee oortuig het van sy bevoegdheid in die vak
waarop hy aanspraak maak. en wat in besit is van ’n skrif-
telike sertifikaat te dien effekie; of (¢) 'n persoon, uitgeson-
derd 'n vakleerling in die laaste jaar van sy leertyd, wat in
besit is van 'n graad I-lidmaatskapkaartjie van die vakver-
eniging; of (d) 'n drukkerswerktuigkundige;

narbeider” [en di¢ klas werknemer sluit- sowel fabrieks-
arbeiders as ongeskoolde arbeiders in,  met lg. klas beperk
tot die werk génoem in punte (ccj-tot en met: (k&) van hier-
die woordomskrywing],”in" alle afdelings van die’ nywerheid,
'n werknemer wat uitsluitik een of meer van .onder-
genoemde werksaamhede uvitvoer:—

(@) Masjiene of werktuic skoonmaak, met. inbegrip van

. spasiebande, dompelaars en matryse op setmasjiene;
- {b) masjiene olie of smeer; )

{c) ou rollers of rollerkomposisie opsny of rollers giet;

(d) versameluitrusting laai of lintjies of snuisterye aan
groete- of dergelike kaartjles bind of toutjies deur
ogies ryg; ; ;

(e) 1'0111131‘3 in drukperse neerlaat of uithaal, maar hulle nie
stel nie;

() papier ophang of opstapel om beleé te word of afval-
papier baal deur dit met 'n kragbaalpers te doen;

(g) opmaakiafels of inkskywe skoonmaak, maar nie setsel
of ander materiaal van opmaaktafels opruim of daarop

; sorteer me; .

(1) galeie of vorms met setsel optel en versit; "

(7) stawe. in metaalpotte insit;

(/) imasjiensetse] ingooi om weer gesmelt te word of stereo-
tipe- of setmasjienmetaal smelt of dit in stawe giet;

(k) afvalstukke afstroop van rolle papier of ander
materiaal; | :

() rolle papier of ander materiaal in alle afdelings van
die nywerheid, uitgesonderd die afdeling Buigsame
Houers, onder toesig van 'n vakman of vakleerling

" kloof of heroprol;

(m) stereoplate na rolperse dra of plate op masjicne sit
of daarvan afhaal, maar bulle nie op hulle plek sit
of opsluit nie;

(n) rolle papier of ander materiaal op rolperse in posisie
hys of remming van rolle onder toesig van 'n vakman
of vakleerling reguleer;

(o) ink dra of ink in inkbuise op rolperse ingooi, maar nie
die inktoevoer reguleer nie; )

(p) vakmanne help met die deurryg van die papiersirook
of velle op rolperse laat terugloop of slap loop of dit
oor vormer trek of help om papierstroke wat met die
hand gespan is, of syaanleg op rolperse onder toesig
van 'n vakman of ’n vakleerling, te stel.

(q) rolle papier of ander materiaal omruil of op rolperse
las;

() enigeen of meer van die volgende werksaamhede in
die papiersakafdeling:—

(i) rolle papier op buismasjiene sit of sakbuise van
buismasjiené afhaal; -

(i) voerders van boomplakmasjiene laai of sakke van
sodanige ‘masjiene. afhaal; of

(iii) sakke van klappe of moue voorsien, bandjies tussen
toegestikte sakke afknip, sakke sorteer of verpak;
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(s) affixing strips of 'gumm'e'd paper to sections of- paper |

already cut in order to, produce large. envelopes; -
(1) cleaning “of etched - plates -or cutting. scrap metal or
cleaning wood mounts; 2 -
(u) scrubbing off old emulsion or cleaning glass plates or
draining or cleaning etching baths; -
- (v) atiending to exposing of “negatives onto prepared zinc
: or copper plates; . provided that the negative and
plate are placed into and removed- from the frame
after exposure by a journeyman or an apprentice;
(w) polishing or cleaning zinc or copper plates prior to
coating, but not graining same; i -
. (x) physical mixing of chemicals after the ingredients have
been measured out by a journeyman, a chemist, an
. apprentice or a learner paper sack machine operator;
(y) any one or more of the following operations in the
Flexible Packaging Section :——

(i) stringing bags by hand, folding carrier bags,
making or inserting handles for carrier bags, glue-
ing or inserting cardboard strips into carrier bags;

(ii) repairing bags, including carrier bags, stacking,
‘banding or packing bags, including carrier bags;

(iii) ‘erecting cartons or corrugated ¢ontainers from the
flat for ihe purpose of packing, . placing waxed
paper' rolls in cartons, packing cartons 1n cases,
packing waxed reels; :

(iv) folding or banding paper. stripping flexible stereos

- or replenishing wax troughs; or ) .

s (v) placing cores on . the shafts of slitting machines
" or removing slit or rewound reels from slitting
machines; -

(z) baling of containers in the Corrugated Board and Con-
tainer Section or affixing gummed tape to the bottoms

of corrugated containers in order to complete them;.

(aa) breaking out or lidding in connection with carton and
cardboard box manufacture; ) )
(bb) any one or more of the following operations in the
Fibre Container Section :-—
(i) lidding; :
(1) nesting of cups; )
_ (iii) sleeving of milk bottie discs; or o
* (iv) packing of nested cups or sleeved milk bottle
discs; o E _
{¢c) carrying, moving, stacking or unpacking goods, includ-
.. ing operating a goods lift; . ... .

- {dd) cleaning premises; work-benches, tools, ink slabs, other

ooy than ok slabs -on - machines,- vehicles or. animals;

(e¢) opening or closing boxes, bales, drums or other

- packages; e :

(f) branding, marking, stencilling or affixing ready addressed

labels to boxes, bales, drums or other packages;

(gg) delivering or collecting letters, messages or goods on

) foot or by means of a bicycle, tricycle -or manually

propelled vehicle; o e :

(hh) assisting on vehicles used for the collection or delivery

of goods or loading or unloading vehicles;

(i) baling waste paper when done by means of a manually

. operated baling machine; _ )

(jj) cooking ratiops for Natives, making tea or similar
beverages; or ; ’

(kk) making or maintaining - fires: or removing refuse or
ashes; 1

“Jearner litho operative” means an_employee who, with the
written permission of the Standing Committee, is being
taught how to print down on to pre-sensitized plates for use
on lithographic printing. machines capable ‘of receiving
delivering a sheet not larger than 15 inches by 20 inches
and/or to operate such lithographic printing machines;

* Jearner platen pressman” means an employee who with the
written permission of the Standing Committee 1s being taught
how to make ready on and operate platen machines;

“ Jetterpress printing* means the method of reproduction by
mechanical means, whereby the letters, pictures, designs or
other marks to be reproduced are in relief on ths printing
surface and are trans erred cither direct or by offset~to the
paper or other material to be printed; =,

*“litho operative” means an employee, who is registered as
such by the Council, and who does the printing down on to
a pre-sensitized plate intended for use on a lgthogmphic
printing machine capable of receiving and delivering a sheet

* ot larger than 15 inches by 20 inches and/or operates such
a lithographic printing machine; .

"« manually operatéd cutting machine ™ means a cutting machine

* ~ designed solely for manual operation; :

« mechanical means” means the use of any instrument or
machine employed to transmit force, or to modify its appli-
cation; ; i

« minor ® means a person under the age of 21 years;

“ Monotype caster attendant™ means an emplovee, other than
a journeyman or an: apprentice, who .is employed upon one
or more of the following operations— .

(a) attending casting machines, including Monotype casters

and -super casters and Elrod slug end rule casters,
. .-, under-the supervision of a journeyman. or an appren-
tice, including supplying metal to metal pot or regu-
lating the temperature thereof; regulating water supply

(s) strokies gegomde papier vasheg aan stroke papier reeds

~ gesny ten einde groot koeverte. (e maak; =

(1) geétste plate- skoonmaak of afvalmetaal opbreck of
houtvoetstukke skoonmaak; o :

() ou emulsie afskrop of glasplate skoonmaak- of “etsbad-

- dens leeg- of skoonmaak; =n
- (v) toesig hou -oor die afdruk van negatiewe op voorbereide

. sink- of koperplate; met dien verstande dat die nega-
tief en plaat deur. 'n vakman of vakleerling in die
raam geplaas en nd beligting daaruit verwyder word;

(w) sink- of koperplate poleer of skoonmaak voordat hulle
bedek word, maar hulle nie greineer nie; -

(x) die fisiese meng van chemikalieg nadat die bestanddele
deur 'n vakman, 'n chemikus, ’'n vakleerling of
leerling-papiersakmasjienbediener afgemeet is:

(y) enigeen of meer van die volgende werksaamhede in die’
afdeling buigsame houers: —

(i) Sakke 'van toutjies voorsien, drasakke vou, hand-
vatsels vir.drasakke maak of insteeK; kartonstro-
kies in drasakke vaslym of insteek; - -

(i) sakke, met inbegrip van drasakke, heelmaak; sakke, .
met inbegrip van drasakke, opstapel, van bandjies
voorsien of verpak; =~ - ; '

(i) kartonne of riffelhouers uit platstukke vir doel-
eindes van verpakking eprig, waspapierrolle in
kartonne plaas, kartonne in. kiste verpak, was-

~ papierrolle verpak; i ) :

(iv) papier vou of oprol, buigsame stereo’s afstroop of
washaddens weer volmaak; of =~ . :

(v) kerns. op die. aste van kloofmasjiene, sit of
gekloofde of weer opgedraaide. rolle van kloof-
masjiene. afhaal; o ' i

(z) houers in die -afdeling riffelbord of riffelbordhouers
baal of gegomde bande aan ‘die bome van riffelbord-
houers vaslym om hulle te voltooi; - oy :

* (aa) aanbreek of deksels maak in verband ‘met die ver-
. vaardiging van kartonne enkartondose; o -
(bb) enigeen of meer van die volgende ‘werksaamhede in die

afdeling veselhouers:— C :

(i) deksels maak; .

(ii) koppies inmekaarpak; : o

~ (i) melkbottelskywe huls; s A S

_ (iv) inmekaargepakkte koppies of gehulste melkbottel-
skywe verpak: .. | i BN W g e

" (cc) goedere dra, verskuif, opstawel: of uitpak, met inbegrip

" “van ’'n goederchyser bedien; - - o :

(dd) persele, werkbanke, gereedskap, inkskywe (maar nie

! inkskywe aan masjiene nie), voertuie of diere skoon-
‘maak; ; i

(ee) kaste, bale, dromme of ander pakette oop- of toemaak;
(f) kaste, bale, dromme, of ander pakKette brandmerk,

; merk, sjabloneer of klaar geadresseerde etikette daar-

: .aan heg; s P '
(gg) briewe, boodskapps of goedere te voet of -met "n fiets,.
L driewiel ‘of handvoertuig aflewer of bymekaarmaak;
(hh) op voertuie help ‘met die insameling of aflewering van

goedere, of voertuie laai of aflaai; -

(i) afvalpapier baal wanueer dit gedosn word met ‘n hand-

baalpers; : : g
(i) rantsoene vir Naturelle kook, tec of dergelike dranke -

maak; of s :
(kk) yaurmaak of vure aan die gang hou of afval of as

verwyder; "

“ Jeerling-litobediener ”, *n werknemer wat met die skriftelike
toestemming van die Staande Komitee geleer word hoe om
op vooraf gevoeliggemaakte plate af te druk vir gebruik op

. litografiese drukmasjiene wat in staat is om 'n vel van
hoogstens 15 duim by 20 duim te nesm en af te gooi, enfof

. om sodanige litografiese drukmasjiene te bedien; .

;; leerling-degelpersdrukker ”, ‘n werknemer wat met die skrifte-
like toestemming van die Staande Komitee geleer word hoe -
om op degelperse toe ic stel en hulle te bedien; )

., boekdrukwerk ”, die reproduksiemetode met meganiese middels
waarby die letters, prente, ontwerpe of ander merke wat
geproduseer moet word, in religf op die drukopyervlakte
staan, en Of regstreeks of deur middel van rubberdrukwerk
(oorsef) oorgebring word op die papier of ander materiaal
waarop gedruk moet word. i }

., litobediener ¥, n werknemer wat as sodandig. by die Raad
geregistreer is en wat op 'n vooraf gevoeliggemaakte plaat
afdruk wat bedoel is vir gebruik op ’n litografiese druk-
masjien in staat om ’n vel van hoogstens 15 duim by 20 duim
te neem en af te gooi, enfof so 'n litografiese drukmasjien-
bedien; | i :

,, handsnymasjien ”, ’n snymasjien wat vitsluitlik ontwerp is
om met die hand gewerk te word; " :

., meganiese middels”, die gebruik van instrumente of masjiene
wat gebmik word om krag oor te bring of om die aan-
wending daarvan te verander; ;

* ,, minderjarige”, iemand onder die ouderdom 21 jaar;

,, monotipegieter 7, *n werknemer, nitgesonderd 'n vakman of *n
vakleerling wat een van ondergenoemde werksaamhede ver-
Tigi— _ .

(@) gietmasjiene bedien; met inbegrip van monotipegieters
) en supergicters en Elrod-regl- en lynstaafgictmasjiene
onder toesig van 'n vakman of vakleerling met inbegrip
van metaal in metaalpotte- sit of die temperatuur daar-
van reguleer, geperforeerde rolle op die masjien sit;

'y
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to mould; placing the perforated rolls on ‘to the
machine; attending to or straightening-up the product
of the machine while running: Iifting galleys of type
and cast matter off the machine or replacing galleys
* thereon; changing matrices, matrix cases, moulds and

~ normal wedges; ' sizing-up; or lining-up;

(b) laying out of type or other material for hand-setting,
cast by the machine on which he is in attendance,
in the cases; )

(c) oiling or cleaning of casting machines;

(d) dismantling or assembling pump bodies for the purpose

_of cleaning only; or

(¢) assisting a journeyman' or an apprentice with the dis-

mantling or assembiing of casting machines;

¢ multi-colour machine ” means a machine which is equippad

with two or more ink-ducts and which is normally used for
printing more than one coleur at cne Ea.ssage of the paper
or other material to be printed through the machine;

“night work”™ means work performed on a regular shift, any
portion of which falls between the hours of 6 p.m. on one
day and 7 a.m. on the next, but does not include the work
for the production of newspapers mentioned in Section
13 (1) (d) of this Agreement; 4 :

“ operator-mechanic ™ means a journeyman who operates a
typesetting - machine (other than a Typograph composing
‘machine in an establishment in Areas B and ) and whose

duty it is to maintain one or more typssetting machines in

running order;

“Paper Sacks Section™ means that section of the Industry in |

which employers and emp'oyees are associated for the pur-
pose of manufacturing papzr sacks; ;

“ perfecting machine ™ means a machine which prints on both
sides of the paper or other material to be printed before
the sheet is delivered from the machine;

“ piece-work ” means any system by which an employee’s earn- -

ings are based on quantity or output of work done;

“ planographic printing,” which includes lithographic printing,
means the method of reproduction by mechanical means,
whereby the letters, pictures, designs or other marks {o be
reproduced are fransferred, ecither direct or by offset, to the

paper or other material to be printed from a planographic

image on the printing surface; .

“ platen pressman” means an cmployee, who is .regisiered as
such by the Council, and who makes ready on, including
locking up formes in the machine chase, and operates or
supervises the operation of platen machines;

““ printers’ mechanic” means (@) a person who has served an
apprenficeship as such in the Industry in accordance with
the Apprenticeship Act; or (h) a person who has proved
to the satisfaction of a Joint Board or the Standing Com-
mittee his competence, ie. the ability to assemble, dis-
assemble, repair and maintain machinery used in the Industry,
and who holds a written certificate to that effect; or (¢) a
person who, having served an apprenticeship in the Engineer-
ing Industry has proved, by serving at least 12 months in
the industry his capacity to hold a job therein;

“Printing -and Newspaper Industry,” without in any way
limiting the generally accepted meaning thereof, means that
industry, trade or undertaking in which employers and
employees are associated in the production of printed matter
of any nature whatsover, and furthermore includes, infer
alia—

(a) the following trades (together with the occupations and
operations tncidental thereto) whether or not the said
trades, occupations and/or operations are carried on
separately or collectively or in conjunction with print-
ing, or apart from printing, viz.—

Composing, prooi-reading, siercotyping and
electrotyping, type-casting, process engraving, pholo-
gravure, letterpress machine minding, printing and
lithographic artisiry, lithography, printers’ ware-

. housing, printers’ engineering, engraving and die
stamping. bookbinding, ruling, cutting, silk screen
process printing, duplicating, ink-mixing [if under-
taken by employers engaged in the operations
referred to in paragraphs {(¢), () and ()];

(b) the manufacture (including any process whatsoever in
the course of manufacturing) of—

(i) stationery, rubber stamps, envelopes, paper bags,
paper sacks, milk bottle discs, egg-box fillers,
toilet rolls, gummed paper, cardboard boxes;

(ii) corrugated cardboard from paper and/or any
compound of paper and/or any like material a
eonstituent part of which is paper and/or any
compound of paper;

(iii) any kind of container (with or without metal
parts) from fibre and/or cardboard (corrugated or
otherwise) and/or paper and/or any compound
of paper and/or any like material a constituent

part of which is. fibre and/or cardboard and/or |

paper, and/or any compound. of paper, but ex-

cluding the mannfacture mainly from fibre of!
trunks, attache cases, bags and all similar con- |

tainers designed to hold personal effects, sporting
kit, tools and documents; - o

toesig -hou oor die produk van die masjien, terwyl dit
loop, of dit reguit maak; watertoevoer na gietvorm
reguleer; geleisetsel en gietwerk van. die masjien aftel
of galeie daarop terugsit; matryse, matryskaste, giet-
vorms en gswone ‘wiggies omruil; gietwerk volgens
grootte rangskik;

(b) setsel of ander materiaal wat gegiet is deur die masjien
‘wat hy bedien, in die kaste uitsit vir handsetwerk;

(¢) gietmasjiene olie of skoonmaak; .. :

(d) porapinrigtings uitmekaarhaal of inmekaarsit maar slegs
om dit skoon te maak; of 4

(¢) 'n vakman of vakleerling help met die uitmekaarhaal
of inmekaarsit van gietmasjiene;

LLI

", meerkleurige masjien ”, 'n masjien wat toegerus is met twee

of meer inkbuise en wat gewoonlik gebruik word om meer
- as een kleur te druk met elke deurgang van die papier of
ander materiaal deur die masjien terwyl gedruk word;

»nagwerk ¥, werk verriz op ’n gereelde skof waarvan enige
deel tussen diz ure 6 nm. op een dag en 7 vm. op die volgende
dag val, maar sluit nie .die werk in vir die produksie van
nuusblaate genoem in klousule 13 (1) (&) van hierdie Qoreen-
koms nie;

» bediener-werktuigkundige ™, 'n vakman wat 'n’ setmasjien
bedien (uitgesonderd ’n tfipograaf-setmasjien in 'n inrigting
in gebiede B ‘en C) en wie se plig dit is om een of meer
setmasjiene in werkende orde te hou;

» papiersakafdeling *, daardie afdeling van die Nywerheid
waarin werkgewers en werknemers geassosicer is vir die
doel om papiersakke te vervaardig;

.» perfekteermasijien ™, 'n masjien wat aan weerskante van dic
papizr of ander materiual druk. voordat die wvel uit die
masjien kom; ‘

. stukwerk ”, °n stelsel waarvolgens 'n werknemer se verdien-
ste kgebas-:er word op hoeveelheid of omvang van gedane
werk;

» Planografiese drukwerk ', wat litografiese drukwerk insluit,
die metede van reproduksie met meganiese middels waarby
die letters, prente, oatwerpe of ander tekens wat gercprodu-
seer most word, oOf regstreeks of met oorsetdrukwerk op die
papier of ander materiaal waarop gedruk moet word, van
n glanog1‘aﬁese beeld op die drukopperviakie oorgebring
word;

» degelpersdrukker ™, 'n werknemer wat as sodanig by die
Raad geregistreer is en wat op degelperse toestel, met inbe-
grip van die opsluit van vorms in die vormraam, en wat
degelperse bedicn of toesiz daaroor hou; i

» drukkerswerktuigkundige ®, (a) iemand wat ’n vakleerling-
skap as sodanig in die Nywerheid gedien het ingevolge die
Wet op Vakleerlinge; of (6) iemand wat 'n Gesamentlike
Raad of die Staande Komitee oortuig het van sy bevosgd-
heid, d.w.s. die vermoé oin masjiene wat in die Nywerheid
gebruik word, uitmekaar te haal, inmekaar te sit, te herstel
en in stand te hou en wat 'n skriftelike sertifikaat te dien
effekie besit, of (¢) iemand wat, nadat hy 'n wvakleerling-
skap in die ingenieurspywerheid gedien het, bewys het, deur
minstens 12 maande in die Nywerheid te dien, dat hy in
staat is om ’'n betrekking daarin met sukses te vui;

» Druk- en Wuusbladnywerheid ”, sonder om die algemeen

. herkende betekenis daarvan te beperk, diz nywerheid,
bedryf of onderneming waarin werkgewers en werknemers
geassosizer is vir die produksie van drukwerk van watter
aard ook al en sluit verder o.a. die volgende in:—

{a) Ondergenoemde ambagte {saam met die werksaam-
hede wat daarby hoort) hetsy génoemde ambagte,
bedrywe en of werksaamhede afsonderlik, gesament-
lik, met of apari vap drukwerk becefen word of nie,
nl.:—

Set, proefiees, stereotipeer- en elektrotipesrwerk,
setselgietwerk, prosesgravure- en fotogravurewerk,
boekdrukmasjienbediening, druk- en  litograficse
[kunsdrukwerk, litografie,  drukkerspakhuiswerk,
drukkers-ingenieurswerk, graveer- en stempelsny-,
boekbind-, linieer-, sny- en syskermdruokwerk,
duplisering, ink meng (as dit onderneem word deur
werkgewers wat die werksaamhbede genoem in
paragrawe (a), (b) en (¢), uitvoer); i

{b) die vervaardiging (met inbegrip van enige proses wat

"ook al by die vervaardiging) van—

(i) skryfbehoeftes, rubberstempels, koeverte, papier-
kardoese, papiersakke, melkbottelskywe, eier-
doosvullers, rolle toiletpapier, gegomde papier,
kartondose of -dosies; -

(ii) gerificlde karton uit papier enfof 'n samestelling
van papier enjof dergelike materiaal waarvan
papier enfof 'n samestelling van papier ’n  be-
standdeel is;

(iif) enige soort houer (met of sonder metaaldele) uif
veselstof en/of karton (geriffel of andersins}
en/of papier enjof 'n samestelling van papier
enfof ’'n dergelike materiaal waarvan veselstof
en/of karton en/of papier en/of 'n samesteiling
van papier ’n bestanddeel is, maar met wuitslui-
ting van die vervaardiging hoofsaaklik uit vesel-
stof van koffers, dokumentetasse, sakke en alle
dergelike houers wat bestem is om persoonlike
artikels, sportuitrusting, gereédskap en. doku-
mente-te bevat; . - : e i
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- -(iv) any "article whatsoever from cardboard (corru-.

. gated or otherwise} and/or paper and/or any

‘compound -of paper and/or any like material a’

constituent part of which is cardboard and/or
paper and/or any compound of paper; provided
that this clause (iv) shall only apply to employers
and employees covered by clauses (a), (b) (c) and
(d) of this definition;

(c¢) the printing on paper, gummed paper, tape, gummed

tape, tin or other metals, cloth, hessian (or other

materials), cardboard containers or other articles
referred to in paragraph (b)

(d) the repairing of cardboard boxes, egg-box fillers, con-
tainers or such other articles as are contempiated by

(b) above;

“ quarter binder” means an employee in respect of whom a
valid certificate of his registration as a quarter binder, signed
By the Local Branch Secretary of the Trade Union, Secretary

of the Local Joint Board or the Secretary on behalf of the
Standing Committee, is in existence;

“regular employee ” means an employee who has been em--

ployed by the same employer for a pried of not less than
four working weeks, whether or not short time has been in
_operation during that period;

“ remuneration ” means any payment made or owing to any
person which arises in any manner whatsoever out of employ-
ment; :

- “rotary machine” means a machine in which the paper or
other material to be printed is carried from a resl by a
rotating cylinder against a rotating printing surface from
which the impression is taken, bul does not include toilet-
roll machines with printing attachments nor machines used in
the production of - packaging mentioned in Section 41 (b)

. or (¢) of this Agreement;

“ Secretary ” means the Secretary of the Council;

“ short time ™ means the time actually worked by an employee
in. an establishment when - such time has been reduced to
less than.the ordinary hours of work specified in this Agree-
ment; ) ) ]

“gilk screen process printing” means the method of printing,
whether by manual or mechanical means, whereby the pig-
ment is forced by means of a squeegee through a stencil
attached to a screen made of silk or other material;

“Silk Screen Section” means that section of the Industry in
which employers and employees are associated for the pur-
pose of doing silk screen process printing; -

“solid typesefter” means a general assistant, in respect of

" whom an exemption from the provisions of Section 25 (3)
of this Agreement has been issued authorising the employ-
ment of such employec upon the setting and distribution of
solid news matter for newspapers;

“Standing Committee” means the Standing Committee
appointed in accordance with the provisions of the Constitu-
tion of the Council;

“task-work 7 means any system of work which reguires the
completion by an employee of a definite amount of work

) in a specified time; )

- *“typesetting machine operator ® means a journeyman com-
positor employed upon the operation of any class of type-
setting machine, including Monotype keyboards, but does
not include operators of Typograph composing machines
employed in Areas B and C nor Monotype caster minder
mechanics;

“working week " means the customary pay-week of an estab-
lishment.

3. PErioD OoF OPERATION.

This Agreement shall come into operation on such date as may
be fixed by the Minister of Labour in terms of section forty-eight
of the Industrial Conciliation Act, and shall remain in force until
the 31ist December, 1962, or for such period as may be deter-
mined by him. ’

4. SCOPE OF APPLICATION.

"~ The provisions of this Agreement shall apply throughout the
Union of South Africa and shall be observed by all members
of the émployers’ organisations and by all members of the trade
union, who are employed in the Industry, as defined. With the
exception of section 6 (3) the terms of this Agreement shall apply
only in respect of those employees for whom wage rates are
prescribed; provided, however, that all such provisions, as are
not inconsistent with the terms of the Apprenticeship Act, or
-any conditions fixed thereunder, shall apply in respect of appren-
fices and minors; and provided further—

* (a) that only sections 6 (1) (¢), 7 and 16 shall apply in respect
of those employees for whom wage rates are prescribed
by section 6 (1) (e); and

(b) that only sections 1 to 4 (inclusive) and 51 to 62 (inclusive)
shall be applicable to employers and employees who are
engaged in the Duplicating Section.

5. DivisioN oF UNION INTO AREAS.

_ For the purposes of this Agreement the Union of South Africa |

lis divided into eight areas as follows:—

. Area B.~~The Province of the Cape of Good Hope,
excluding those areas specified in Areas C, D, E and F. .

(iv) enige artikel wat ook al uit karton (gerifiel of
andersins) en/of papier en/of ’'n samestelling
van papier enfof enige dergelike materiaal waar-
van karton en/of papier enfof 'm samestelling
van papier ‘n bestanddeel is; met dien verstande
dat hierdie subparagraaf (iv) alleen op werk-
gewers en werknemers wat deur paragrawe {(a),
(b), (c) en (d) van hierdie woordomskrywing ge-
dek word, van toepassing is;

{¢) die druk op papier, gegomde papier, band. gegomde
band, tin of ander metale, weelstof, goiing (of ander
materiale}, karionhouers, of ander artike.s m para-
graaf (b) genoem; ‘

(dy die heelmaak van kartondose, cierdoosvuliers, houers,
" of ander artikzls soos hierbo n (b) bedoel;

- kwartobinder 7, 'n werknemer ten opsigte van wie daar ’n
peldige sertifikaat van sy registrasic as 'n kwartobinder be-
staan, geteken deur die plaaslike tak se sekretaris van die
vakverenig.ng, die sekretaris van die plaaslike Gesamentlike
Raad of die sckretaris namens die Staande Komitee. :

. gereelde werknemer ™, 'n werknemer wat vir minstens vier
werkweke by dieselfde werkgewer in diens was, hetsy korttyd
gedurende daardie tydvak in swang was of nie; ’ 4

., besoldiging ”, betaling gedoen of verskuldig aan 'n persoon
wat op watter wyse ook al uit diens voortspruit; =

.. rotasie- of rolpers”, 'n masjien waarin die papier deur 'n
draaiende silinder van 'n rol gevoer word teen 'n draaiende
drukvak waarvan die afdruk geneem word, maar met uit-
sondering van' toiletpapiermasjiene met drukinrigtings, ook
nic masjiene wat gebruik -word in die vervaardiging van
houers genoem in klousule 41 van die Ooreenkoms nie;

.. sekretaris 7, die sekretaris van die Raad;

. kort tyd *, die tyd werklik deur 'n w_crknqnicr in ‘n inrigting
gewerk, wanneer dié tyd tot minder as die gewone werkure
in hierdie Qoreenkoms bepaal, verminder is; :

., syskermdrukwerk ”, die drukproses deur middel waarvan, hetsy
met die hand of meganies, 'n kleurstof met 'n roller gestoot
word dwarsdeur 'n sjabloon geheg aan ‘n skerm van sy of
ander materiaal; . : -

., syskermafdeling ”, di¢ afdeling van die nywerheid waarin
werkgewers en werknemers geassosiecr is vir di¢ doel om
‘syskermdrukwerk uit te voer; -

., platsetter ”, 'n algemene assistent wat vrystelling van die
bepalings van klousule 25 (5) van hierdie Qoreenkoms bésit
om in diens geneem te word in die set en verspreiding van
dic plat-nuussetsel van koerante;

;, Staande Komitee ”, die staande komitee aangestel ingevolge
die bepalings van die konstitusie van die Raad;

' . taakwerk ” ’n werkstelsel wat vereis dat 'n bepaalde hoeveel-
heid werk binne °n bepaalde tyd deur 'm werknemer voltooi
moet word;

., setmasjienbediener ®, 'n vakman-lsttersetter in diens vir die
bediening van enige soort setmasjien, met inbegrip van mono-
tipetoetsborde, maar sluit nie bedieners van tipograafset-
masiiene in wat in diens is in gebiede B en C nie, ook nie
bedienerwerktuigkundiges van monotipegietmasjiene. nie;

., werkweek ”, die gebruiklike betaalweek van 'n inrigting;

3. GELDIGHEIDSDUUR,

(1) Hierdie Qoreenkoms tree in werking op sodanige datum as
wat die Minister van Arbeid kragtens artikel agi-en-veertig van
die Wet op Nywerheidsversoening bepaal en bly ‘van krag tot
31 Desember 1962 of vir sodanige tydperk as wat hy kan vasstel.

4. BESTEK VAN TOEPASSING.

- Die bepalings van hierdie Ooreenkoms is dwarsdeur die Unie
van Suid-Afrika van toepassing en moet nagekom word deur alle
lede van die werkgewersorganisasies en deur alle lede van die
vakvereniging wat in die Nywerheid, soos omskryf, in diens is.
Met uitsondering van klousule 6 (3) is die bepalings van hierdie
Ooreenkoms slegs van toepassing op daardie werknemers vir wie
loonskale voorgeskryf word; met dien verstande egter dat al hier-
die bepalings wat met die bepalings- van die Wet op Vakleer-
linge verenighaar is, of voorwaardes wat daarkragtens vasgestel
word, op vakleerlinge en minderjariges van toepassing is; en met
dien verstande verder—  ° :

(@) dat slegs klousule 6 (I) (e), 7 en 16 van toepassing is ten
opsigte van werkgewers vir wie lone by klousule 6 (1) (e)
voorgeskryf word; en . )

(b) dat slegs klousules 1 tot en met 4 en 51 en met 62 van
toepassing is ten opsigte van werkgewers en werknemers
wat in die dupliseerafdeling werk. :

5. GEBIEDSVERDELING V.AN piE UNIE. _
Vir die toepassing van hierdie Ooreenkoms word die Unie van
Suid-Afrika soos volg in agt gebiede ingedeel: —
Gebied B—Die Provinsie Kaap die Goeie Hoop met uit-
sondering van die gebiede in gebiede C, D, E en F genoem.

._'I ]
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Area C—The municipal areas of Aliwal North and Bur-
gersdorp and the Magisterial Districts of Barberton, Barkly
East, Cradock, Dordrecht, George, Jansenville, Molteno,
Mossel Bay, Riversdale and Steynsburg

Area D~—The municipal areas of Grahamstown, King
William’s Town, Malmesbury, Queenstown and Worcester
and the Magisterial Districts of Caledon, Ceres, ‘Heidelberg
(Cape), Paarl, Robertson, Somerset Wesi, Stellenbosch,
Swellendam Tulbagh Umtata and Wellington.

Aréa E—Magisterial Districts of Bellville, the Cape, East
London, Port Elizabeth, Simonstown, Uite nhage and Wyn-
berg, Province of \latal excluding Maglsb‘rlal Districts of
. Durban and Pinctown; Province of the Orange Free State,

excluding Magisterial Districts of Bloemfontein and Kroon-
stad; Province of the Transvaal, excluding Magisterial
Dlsmcts of Barberton, Benoui, thsburg, Brakpan, Bronk-
horstspruit,. Delmas, Gcrmlston, Groblersdal, Heidelberg,
Johanpesburg, Kempton Park., Klerksdorp, Krugersdorp,
Middelburg, Migel, Pietersburg, Potchefstroom, Pretoria,
Randfontein, Roodepoort, Springs, Standerton, Vanderbijl-
park, \«entersdorp Vereeniging and Witbank,

Area F—Magisterial Districts of Barkly West, Groblers-
dal, Hay, Herbert, Kimberley, Klerksdorp, Kroonstad, Middel-

burg (Transvaal);, Pietersburg, Potchefstroom, Standerton, .

Ventersdorp and Withank.
Area G —Magisterial Districts of Durban and Pinetown.
Area Ga—Magisterial District of Bloemfontein.

Area H.—Magisierial Districts of Benoni, Boksburg, Bronk-
horstspruit, Brakpan, Delmas, Germiston, Heidelberg (Trans-
vaal), Johannesburg, Kempton Park, Krugersdorp, Nigel
Pretoria, Randfontein, Roodepoort, Springs, Vanderbijlpark
and Vereeniging.

CHAPTER 2.

PROVISIONS APPLICABLE TO. ALL SECTIONS OF THE

INDUSTRY - OTHER < THAN < THE DUPLICATING
SECTION.

6. WAGE RATES,

Gebied C.—Die munisipale. gebiede van Aliwal-Noord en
Burgersdorp en - die landdrosdistrikte ~ Barberton, Barkly-
Qos, Cradock, Dordrecht, Mosselbaai, Riversdal, George,
Jansenville, Molteno en Steynsburg

Gebied D.—Die munisipale gebiede van Grahamstad, ng
William’s Town, Malmesbury, Queenstown en Worcester, en
die landdrosdistrikte Caledon, Ceres, Heidelberg (Kaap),
Paarl, Robertson, Somerset-Wes, Stellenbosch, Swellendam,
Tulbagh, Umtata en Wellington.

Gebied E.—Landdrosdistrikte Bellville, die Kaap, Oos-
Londen, Port Elizabeth, Simonstad, Uitenhage en Wynberg;
Provinsie Natal, met uitsondering van die landdrosdistrikie
Durban en Pinetown; Provinsie Oranje-Vrystaat, met uitson-
dering van die landdrosdistrikte Bloemfontein en Kroon-
stad; Provinsie Transvaal, met ultsondering van die land-
drosdistrikte Barberton, Benoni, Brakpan, Boksburg, Ger-
miston, Groblersdal, Heidelberg, Nigel, Verceniging, Johan-
nesburg, Klerksdorp, Randfontein, Krugersdorp, Middelburg,
Pietersburg, Potchefstroom, Pretoria, Bronkhorstspruit, Roode-
poort, Springs, Delmas, Standerton, Ventersdorp, Kempton
Park, Vanderbijipark en Witbank,

Gebled F.—Landdrosdistrikte Barkly-Wes, Groblersdal,
Hay, Herbert, Kimberley, Klerksdorp, Middelburg (Trans-
vaal), Pletersburg Potchefstroom, Standerton, Vcntcrsdorp,
Kroonstad en Witbank,

Gebied G.~Landdrosdistrikte Durban en Pinetown.

Gebied Ga~—Landdrosdistrik Bloemfontein,

Gebied H.—Landdrosdistrikte Benoni, Brakpan, Boks-
burg Germiston, Heidelberg (Transvaal), Johannesburg,
Randfontein, Krugersdorp, Nigel, Preforia, Bronkherstspruit,
Roodepoort, Springs, Deimas, Vereeniging, Kempton Park en
Vanderbijlpark.

HOOFSTUK 2

BEPALINGS VAN TOEPASSING OP ALLE AFDELINGS VAN
DIE NYWERHEID, UITGESONDERD DIE DUPLISEER-
AFDELING,

6. LOONSKALE.

(1). No employer shall pay to an employee of a class specified (1) Geen werkgewer mag aan 'n werknemer van ’'n klas hier-
hereunder and no such employee shall accept wages at less than the | onder genoem lone betaal en geen werknsmer mag lon: aanneem
following weekly rates for the area concerned:— | wat minder is as ondergenovmdv weeksloonskale vir die betrokke

(@) Foremen other than foremen in the Silk Screen section:— gebied nie:i— ) o :

Foremen on day L o Table 1, Scale 2. (a) Voormanne, uitgesonderd voormanne in die syskermafdeling:—
Foremen on night work, other than night Table 1, Scale 6. Voormanne op dagwerk................ Tabel 1, Skaal 2,
work on newspapers . X ; 5
Foremen on night work on newspapers.. Table 2, Scale 2. V?ﬁ;ﬁe@o}fm‘?ﬁﬁggk‘ Wigerenderd “Taisl L.pkeal .
(®) Journeymen:-—- Voormanne op nagwerk op nuusblaaie.. Tabel 2, Skaa: 2,
(i) Journeymen not elsewhere specnﬁcd Table 1, Scale 1. () Vakmanne:—
employed on day work ; ! . . i
Journéymen not elsewhere specified Table 1, Scale 5. (i) Vakmanne nie elders genoem nie op Tabel 1, Skaal 1.
employed on night work other than : dagwerk
night work on newspapers : . Vakmanne nie elders genoem nig, op Tabel 1, Skaal 5.
Journeymen not elsewhere specified Table 2, Scale 1. nagwerk, uitgesonderd nagwark op
employed on night work on newspapers nuusblaaie
(i) Typesetting Machine Operators Table 1, Scale 3. Vakmanne nie elders genoem nie, op Tabel 2, Skaal 1,
employed on day work i nagwerk op nuusblaaie
Typesetting Machine - Operators Table 1, Scale 6. .
employed on night work other than (ii) Setmasjienbedieners op dagwerk...... Tabel 1, Skaal 3.
night work on newspapers Setmasjienbedieners op nagwerk, uit- Tabel 1, Skaal 6.
Typeseltmg Machine Operators Table 2, Scale 2. gesonderd nagwerk op nuusblaaie
employed on night work on newspapers Setmasjienbedieners op nagwerk op Tabel 2, Skaal 2.
(iii) Oméatol'-nlwllamm employed on day Table 1, Scale 4. op nuusblaaie
wor . ] . .
Operator-mechanics employed on night Table 1, Scale 7. (iii) Bedienerwerktuigkundiges op dagwerk Tabel I, Skaal 4.
work other than n]ght work on news- Be:llener\&'crktmgkundlges op nagwerk,‘ Tabel l, Skaal 7.
papers : uitgesonderd nagwerk op nuusblaaie
Operator—meuhantcs employed on night Table 2, Scale 3. Bedlenerwerktwgkundlges op nagwerk Tabel 2, Skaal 3.
work on newspapers op nuusblaaie

(iv) Lithographers employed on offset machines capable of
printing on a sheet larger than 35 inches by 22% inches,
who have had not less than six months’ experience on

. such machines:—

(iv) Litograwe by oorsetimasjiene wat in staat-is om velle groter
as 35 duim by 224 duim te druk, met minstens ses maande
ondervinding van sulke masjiene:—

Tabel 1, Skaal 2.

Day work......oovvvvsvivannes... Table 1, Scale 2, :
 Night work...--1.20 111111l -i.. Table 1, Scale 6. _ FaheL 4, Skl f.
(v) Journeymen operating multi-colour or perfecting machines, (v) Vakmanne wat meerkleurige of perfekteermasjiene bedien,
who have had not less than six months’ experience on met minstens ses maande ondervinding van sulke masjiene:
S“g' ’“adlﬁes = o DAGWETK. ...vve e eeaeeaninss Tabel 1, Skaal 2.
Day work. covveenneenainn.. veva.. Table 1, e 2. ;
Night work, other than night work Table 1, Scale 6. Nigyat il ameiont apvere o “Tael LSkents,
On newspapers _ -
Night work on newspapers......... Table 2, Scale 2, Nagwerk op nuusblaaie............ Tabel 2, Skaal 2,
(vi) Journeymen employed on the operation or supervision of (vi) Vakmanne in diens vir die werking van of tozsig oor rol-
i rotétry machines utilised for the production of newspapers perse gebruik vir die druk van nuusblaaie en tydskrifte:—
anD:laiiires 5 Table 1, Scale 2, Dagwerk. ;o edivivieisi it v Tabel 1, Skaal 2,
Night wolk, Gier A% i e Table 1; Scale 6. Nagwetk;-vitgespnderd nagwerk op  Tabel 1, Skaal 6
on newspapers nuusblaaie

Night work on newspapers........, Table 2, Scale 2, -~ Nagwerk op nuusblaale..:.., vvvnen. Tabel 2, Skaal 2, f
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() Fruit Wrapper Maciiine Operatives.. Table 3.~ ~ - '[1.(c).() Bedieners vanvrugtépapiermasjicne’s ., - Tabel 3" .-
/@) Platén’ Pressmen: and Litho @peratives ~ Table 4. = © .-+ . (i) Degélpersdrukkers én litobedieners.. Tabel4, : =
(i) Eearner Litho Operatives......... ... ‘Table5. - - - - (iii), Leerling-litobedieners. .. . . Tabel 5. -
(iv) Learner Platen Pressmen according to. -Table 6. © (iv) Leerling-degelpersdrukkers - lgens  Tabel 6. = .- -
;i o - their experienice as assessed by the = - " ondervindihg scos bepaal deur Staande © o - 7
&% % Standing Committee 0 o T o T Komitee s fRVOE RNAE R L L T
“ (v) Monotype Caster Attendants‘in accor- - Table 7. - (v) Monotipegieters "volgens | hul' onder- TFabel7.” ' -
- " .dance. with their experience in the =~ . - . ~ vinding in die Nywerheid 3 1 iy iy Pty ae
- Industry ~ § s s - (vi) Kwartobinders volgens. hul, éndervin-- Tabel'8. . "
(v)) Quarter Binders in accordance with Table 8.~ .~ ding as-sedanig: O o Al e Y
© . -their experience as such. .~ 5 o Ty I (vii) Bedieners van handsnymasjiene—hoog- Tabel8. . -~ .=
. (vii)'Cperators, of ~ Manually Operated Table 8. - ste tarief vir mans ' i

. Cutting Machines—highest 'rate for
~(viii) Solid Typesetters in accordance with
" their experience in the Industry- ;
- (ix) General Assistants in accordance with

- their experience in the Industry

(d) Envelope Punchers in accordance with their

experienceassuch. o

() Drivers of motor. vehicles, designed for the .

conveyance of goods - . e

 Tables 9 and 10,
CTabled.
Table 11.
Table 12.

(2) Casual employess shall be paid not less than a full day’s wages
for each day.upon which they are required to work, and shall in

" addition be paid at overtime rates for alt work done after the normal |

closing. time of the establishment concerned; provided however,
that this provision relating to the payment of not less than a full
day’s wages shall not -apply where less than a full day is worked by
a-casual employee becauss of his own default. In addition the
provisions of this sub-section shail not apply in the case of afternoon
. newspaper cstablishments nor in respect of the employment of casual
labourers. =

(3) Employees employed in t'ﬁ_e Industry in trades designated under

the ‘Apprenticeship Act for whom wages.are prescribed in a wage

regulating instrument applicable to some other industry, trade or .
occupation, and for whom wages are not prescribed in this Agreement, -

shall be paid not less than the wages prescribed for the class of
- employee concerned in such wage regulating instrument; provided

that whenever in any area such wages are prescribed in more than
one wage regulating instrument, the higher .of such wages shall be
paid. . FE U gm D awei

(4) In order to ascertain the wage payable to an employee of a
_ class whose wage rates are dependent upon experience, the total
experience of the employee in the Industry—irrespective of the
establishment where such experience was gained—shall be reckoned.

(5) In order to ascertain -an-employeels hourly . wage. rate,, the
weekly wage payable to that employee at the time, beipg at a rate
not less than the minimum prescribed in this Agreement, shall be
divided by 40. In order to ascertain a day's pay the weekly wage
payable to the employee concerned at the time, being at a rate not
less than the minimum prescribed in this Agreement, shall be divided
by five in the case of a5-day or 5-hight week establishment, 5% in

|~ (2) Los . werknemers  moet minstens ’n volle

. as een loonreélingsmaatreg! _voorge;skryf word, die hoogste van

(viii} Platsetters poreenkomstig-_ondewiﬁdi,ng_
in die Nywerheid

{ix) Algemene assistenté volgens hul onder- Tabel.9.
+ vinding in die Nywerheid L S e
() Koevertponsers volgens hul ondervinding as - Tabel I1.: - -
- sodanig - R T : et iy e
(e) Bestuurders van motorveertuie, bedoel vir ‘Tabel-12.. ..
die-vervoer-van goedere: - .- - - PR Vaaier 2l

word vir elke dag waarop hulle verplig word onxite werk, en’daar-
benewens meet-hulle teen- oortydskaal -betaal word. vir-alle werk
gedoen ‘na die gewone sluitingstyd van die betrokke inrigting; met-
dien verstande egter dat hierdie bepaling betreffende die betaling van

minstens 'n volle dag se loon nie van toepassing is as minder as 'n”

volle dag deur °n los werknemer, om rede van sy &ie versuim, gewerk -

Tabelie 9 en 10. .

dag 55 Toon " betaal

word nie. Daarbenewens is die bepalings- van hierdie subklousule -

‘nie van toepassing in-die geval van middagkoerantinfigtings of ten’

opsigte van die indiensneming van los arbeiders mie: -~ ©.

- (3) Werknemers -in diens in die Nywerheid in ambagte a,an\ge'v\}ys g

kragtens die. Wet op Vakleerlinge vir wiei Tode ‘voorgeskryf word
in Ioonreélingsmaatreéls wat van toepassing is op -'n"ander nywer-
heid, ambag of bedryf, en vir wie geen lone in hierdie Ooreenkoms
voorgeskryf word nie, most- minstens die loon betaal word wat vir
die klas werknemer in -sodanige loonreflingsmaatregl voorgeskryf -
word: met dien verstande dat as die lone in enige gebied in~meer

lone betaal moet word. = . F o o
“(4) Ten einde die loon vas te stel wat betaaibaar js aan 'n werknemer

van ’n klas wie se loonskale van ondervinding afhang, meet  die

“totale ondervinding van ‘die_werknemer in die “MNywerheid bereken

iword—ongeag die inrigting wadr die ondervinding opgedoen is. -

' '(5) Ten einde "nywerknemer se uurloon vas.te stel, most die:week-

loon wat aan die werknemer op daardie tydstip betaalbaar was,’

teen 'n skaal van minstens die minimum loon wat by hierdie Ooreen- . .
koms voorgeskryf word, deur 40 verdeel word.” Ten einde die dagloon .

te bepaal moet die weekloon wat op daardie tydstip’ aan-dig werk-

nemer betaalbaar is, wat teen ’n skaal is van minstens die minimum .

die

loon wat by hierdie ‘Ooreenkoms voorgeskryl word deur 5 verdeel . -
word in die geval van 'n inrigting wat 5 dae of 5 nagte per week werk, -

* the case of a 5i-day-or Si-night week  establishment and six in the. | 5% in die'geval van n inrigting wat 5} dae of 5} nagte per week werk en-
case of a 6-night week establishment. . : * | 6in die geval van-"n inrigting wat 6 nagte per week werk. - =
Lo TABLE 1. ' ' TABEL 1. BowlkT
Day. WoRK, 3 DAGWERK.
Joul"nleymen. Foreren; Offset | - o . 3 §ue o e g
S A e O . Voormanne; —_— it ! L
: not Litho, Multi-- |.. T.M. - - |- Operator Vakmanne | ‘OOrmanne, R .
Area. | elsewhere | colour Perfecting | Operators. -| ‘Mechanics. | 4. 0q nie o?rse.thw’-‘;‘fekr? LM -Bedl‘(."*n?tf- e
| Shenen, | “and Rotanys | ed| ol | Kowiee Pl | pudionen | P
Machine Minders. = genoem, I. | bed_iener_s.' e = 5
‘Scale 1, " Scale 2. - | - Scale:3; |- Scale 4, i N W ;
£ s d. £ s d. £ s d. - £ s d. Skaal 1. Skaal 2. - Skaal 3. .| - Skaal-4,
b B 14 4 3 i5 8 9 1512 0 1619 3 T £ s d £ s d £ s..d. |- £5.d.°
Cinys - 14713 9 1519 3 “16.2 9 | 1711 0 |B.....| 14 4 3 15 8 9 1542..0:7].°16 19 3. -
D.....| 1535 9 1612 3 16 163 18 6 0 C.... | 1413 9 1519 3., 16 2.9 4 1711 0O
E.. 15 11 0 16 18 0 P23 1812 6 215 59 16 12 3 1616 3 | 18 6 0
F..... 1516 6 | 17 43 7| 17 8. 6| 1819 3 1511 0 1618 0 172 3 | 1812 6
G,...:! 16 5 3 17143 -9 | 17:18 6| .19 10 -3 15167 6 17 4 3 17 8.6 18193
Ga.... 16 3 3 1017 11.6: =2 «1T 363 | 19 8 0 16 5 3 - 1713 9 17 18. 6 | =19 10 3
H.....| 1610.0 | 1719 0 18 3 9 1916 3 16 3 3 1711 6 i7 16 3 19-8 0.
: : 1610 0 1719 0 18 39 19 16 3 -
: - MNiear Worg. o . o : NAG RK o . ir b
" (excluding Night Work on Newspapers. =, e o
ot 1g“ : ot HEwRpa fots,) . (Uitgesonderd nagwerk op nuusblaaie.)
: o Tﬁl?og:mcn; o I =
_ ourneymen M. Operators; : - e
. . jooomet | Offset Litho; Operator o - | Vakmanne Lﬁ?ﬁ?ﬂ:&-. “ | Bediener-
Area, | elsewhere |~ Multicolour | Mechanics. " Gebied. Rie ) oorsetlito; meerkleu- | werkfuig-
.-spec:lﬁed.- 'anﬁetéegttalg ' _— - ég;?errsn rige perfektéer-enral- |, kundiges.’
' .| Machine Minders. S persbed_leners.. L ¥R
Scale 5. | Scale 6, | - Scale 7. Skaal 5. ' Skaal 6. | Skaal:7.
oo £ s d. " £ s d. - £ s, d. d £ s d’ o £ sods £ 5. d0
Boeoissensns | 13 16 00 17.3 6 1813 9 1516 0 17 3 6 1813 9 -
fidiipieienss | 16 7 0. 1715 9. 19-7 3 16 7 0 ~17.15.., S19 7T 3
D.ivivesinaian.| 17 0 9 18 10. 9 20 3 9 17 0-9 18 10 . 39
Eovabadionass 11 .7 0 1817 9 2011 6. 17 70 18 17 -6
cervieerreaei| 171323 R I R 2019 0 1713 3 19. 4 0.
' 18 3 6 | 1915 .9 . 2111 3 18 3 6 - 19 15 - .
mwa . 18 1 3 e 19013760, 21 8 9 _ 18 1 3 19-13¢ 9
Hivvssionen 18 9.0 20200 2018 3 [ H,...........| 18 90 20 2 i
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“TABLE 2. T RS Vo TABEL 2
Weekly Wages payable to Journeymen on Night Work on Newspapers: |~ Weelklone betaatbuar aan valkmanne op nagwerk op nudshlagie.
Foremen;: ! Voormanne;
Journeymen | T.M. Operators; Vakmanne L.M.-bedieners; Bediener-
Area. not Multi-colour Operator Gebied. nig elders | meerkleurige perfek- werktuig-
elsewhere | Perfecting ‘Mechanics, genoem, teer- en rolpers- kundiges.
specified. and Rotary ; bedieners.
: Machine Miaders. . : -
: Skaal 1, Skaal 2, . al 3.
Scale I, Scale 2, Scale 3, £ s d £ s d. S£ka:‘ d.
£ s d, £ s d £ s, d. 6 3 0 17 11 3 19 2 6.
16 3 0 1711 3 19 2 6 16 14 9 i8 4 3 19 16 9
16 14 9 8 4 3 1916 9 17 9 0 19 0 0 20 14 0
17 6 0 19 0 0 2014 0 17 15. 3 19 6 9 21 1 6
1715 3 19 6 9 281 6 18 2 0 19 14 3 21 9 9
182 0 1914 3 21 99 1812 6 | 20 5 9 2 2 3
1812 6 20 5.9 22 2 3 1810 0 20 3 0 21 19 3
810 0 20 3 0 21 19 3 18 18 3 2012 0 22 9 3
18 18 3 2012 0 22 9 3
TABEL 2.
TABLE 3. b

) - : Weeeklone betanlbaar aan bedieners van veugtepapiermasiicne.
Weekly Wages payable to Fruit Wrapper Machine Operatives. '~ i o i,

Giebied. Dagwerk. ;
. Area. “Day Work. | Night Work. e it Nagwork
' - £ s d £ s d
' £s d £ s d : 917 6 1013 6
) Ctieerieiiee L 91T 6 i0 13 -6 101 9 10 18 9
Covreannn e e v 101 9 1018 9 1019 0 1118 6
Ploovtivwimes R A R — 1019 0 il 18 6. 1115 0 i216 6
Booiviwas R A el f 1115 0 1216 6 12 0 9 I3 3 31 -
L S PP R R R 12 0 9 i3 3-3- i2 0 9 13 3 3
@i s 1209 13 3 3 513 o 317 ¢
e e P R e 1213 0 1317 6 14 3 0 1512 0
N e e e 14 30 1512 0
' TABEL 4.
TABLE 4.

' Weeklone betaalb degelpersdruk litobediene
Weekly Wages payable to Platen Pressmen and Litho Operatives, it e_f_i,_mr g 0 wﬂig__:m

[ i Gebied. Dagwerk. Nagwerk,

Area. Day Work. Night Work. o sl abi

: ” £ s d £ 3,

£ s, d. £ s d Boiviviriinineaenns Ceeeeaes 8 50 815 6

| . S . 8 5 0 315 6 Covireinnnnnnn e 8 8 6 819 9

Cinnvm i i sonva s s wan e 46 6 8 8 & 819 9 5 T e 9 3 0 9i6 3

b SR R R 930 916 3 B evvnans A O 916 3 21011 3

T o e D e 916 3 1011 3 oo e S 10 1 0 1017 0

Ft-o ----- N ]0 -1 0 IO 17 0 G‘..--.o.‘.‘ ................... 10 I 0 10 ]? 0

G s Sy 10 1 0 017 0 L S 10 11 32 11 8 9

Gl ipieacnsinsisisdinsrsnrnnas 011 3 it 8 9 2 P Ceeneraereaaeaan 1116 3 1217 6
5 & SO ISR s e R G T i1 16 3 1217 6 i

As degelpersdrukkers ooreenkomstig klousule 25 (9) () (i) in diens

When employed in terms of Section 25 (9) (4) (ii) Platen Pressmen | is, moet hulle minstens 10 persent meer betaal word as die lone in
:lk;"aﬂ I:g1 paid at least 10 per cent more than the wages specnﬁed hierdie tabel gespesifiseer.
3 table,

. TABLE 5. - TABEL 5.
Weekly Wages Payab!e to Learner Lzrho Opemdves according to | Weeklone betaatbaar aan leerling-litobedieners volgens hulle onder-
their experience. - ) vinding.
Day Work, NiGaT WORK. DAGWERK. NAGWERK.
ATk ' Gebied.
* First Second First - Second Ferste Tweede Eerste Tweede
- Six - Six Six Six ) -ses ses ses
Months. Months, Months. Months maande. maande, maande maande
£ s d £ s d. ‘£ s d £ s d. £ s d. £ s d. £ s d. £ s d.
Boverunns 5 86 615 9 518 0 76 0 Beaeaan 5 86 615 9 518 0 76 0
B /TR 513 0 619 6 6 2 3 799 G et e 513 0 619 6 6 2 3 79 9~
Diesnnans 610 6 170 706 8 7 9 Divivernns 610 6 717 0O 7061 879
P 615 0 8 09 T 3 811 9 615 0 8 0 9 7.5 3 811 9,
AR 617 6 8 8 6 776 9 0 3 ) - SRR 617 6 8 86| 776 903
e, 615 0 8 8 6 753 9 0 3 L S 615 0| 8 8 6 STy 3. <& D
G ivines 710 0 9 1 3 8 0 9 915 &6 G 710 0 9 1 3 3 0 9. 915 6
ienianses 718 6 9-4 3 810 © 918 9 He v 718 6 9 4 3 810 0 . 918 9

10
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P -7 TABLE 6. 7 '-7

WeekJ v ques pa yable 1o Learner P}arerr P»exsmen accarding 16 their experwuce on .mck m»'k -as: am.mad by the ﬁ‘umdmg Camm:rre:e

-BAY WORK. : ; .N_;Gm Wcu;x.

o . First . 'Second _ Fourth - First -~ Second Fourth. * -

- Six - and . Third “and Fifth LSix -and Third _and Fifth

Months. Six Months, Six Months. Moniths Six Montis. Six Months, - -
" - £ s d, L5 @ £ s d. £s.d " | 7 £%0d
Biwosias i 414 3 5 8 6 615 9 530 518-0 7 6 0.
K T T § 4.17 9 513 0 619 6 5 7 3 6 2 3 RCT . 0
1 et o e T e 515 9 610 6 717 0 6 5 6 7 06 -8 7 9 -
j et i S Ve 518 0 615 0 g8 6 9 - 6 8§ 0 7 5 3 - 8119
Fi..o... N S e e 6 3 0 617 6 8 8 6 613 3 T B B A A
[ € P e 518 0 615 O 8 8 6 6 8 0 7.8 3 9 0.3
Gl iaeinnrareeimnarioes 6 7 9 7T @ 9 1 3. 618 6 4 0 9 -9 45 6
] - - NS S 618 0 718 6 9 4 3 7 8 6 L0100 ‘9189 -

When emp]oyed in terms ef Scct:on 25 {9) {d}. (11) I_eamer Piaten. Pressmen shall. be paid at least 10 per cu:t more than the - wges

specified in this table,

i

TABEL 6 -
Weeklone betaalbaar aan Ieer!mg-dege)}wrsdmkkers volgens hul ondervinding vaz die soort wenl 50958 dow‘ die Stazidz Kom!tee bdmzi
DAGWERK. MNAGWERK.
Gebied. ' . B TR s
Eerste - Tweede en © Vierde en Eerste. Tweede en Vierde "en .
ses’ derde ses vyfde ses 8es derde ses wyfde ses
maande.. - maande, maande. - maande. - maande. maande. .
; : £ s d. £ s d £ s do E 5 dg £ s d. ol g R
Bsoion R R 414 3 5 86 - 615 9 5 3 0 518 O T 6.0
Covovi PR % 417 9 513 0 619 6 57 % 6 2 3 759 9.
Bina i vssmen $i3.4 610 6 717 0 - 6 5 6 7 0 6 ‘BU7.-0 0
S R 518 0 615 0 8 ¢ 9 6 8 0 75 3 B 1§
B v A b GRE RS A 6 3 0 617 6 8 8 6 613 3 7 7 6 9 0 3
& 518 0 615 O 8 8 & 6 8 0 7 5 3 9 03 ~
= O & 7 9 716 0 9 1 3 618 6 g8 0 9 ‘915 6
Hooieaiinenns cebvws 618 0 718 6 9 4 3 786 . 810 © 913 9_.--

: As Ieerbng—degelpersdrukkers in dlens i3 ooreenkamsﬂg klousule 25 (9) (d¥{iD), moet hulle minstens 10 persent maer betaal word as-
die lone in: hierdie tabel gespesifiseer. ) i )

TABLE o
' Weakly Wages payable to Monotype: Caster Attenduanzs in accordance wm‘; their experience.
; Day WORK. - 7
: First ‘Second Third: Fourth: Fifth . Sixth sl = . Aﬂer
Aren six | S Six - | Six Six s Lomr g gD ,f,“‘“‘ TSix
Months. | Months, Months. Months, | Months, M'onths. ! £ar AL war, _ Yean_;. n
: 259 fn 0  twdl tnd| tnd | tad| £sd| Eodl indlaund
3 £ S SN S . 416 3. 5 4 0} 58 0] 518 6 6 2 9| 613 9; 617 9| 716 9] 8 8 -9 -812 %
Miad vosses e i 5 06, 580] 512 6/ 6 2 9 610.3] 619 3| 7 1 6| 8 0 3 812 3| 8 15.9
L | & 511 6, 6 6 37610 9! 7 13, 77 6| 716 0| 8 0°G| 812 ¢! 9 8 0| 911 6
| SRR i : 514 6 6 8 3] 614 6] 7 5 0} 710 6| 719 6| 8 4 0} 819 9|10 2 6|10 6 O
TR RA L S 518 9| 613 0| 618 3] 7 7 6 712 6| 8 4 0| §13 3 9 7 9(10 7 91011 3 .-
[ € A e e 514 6| 6 8 3. 614 6| 7 5 0 712 6, 8 4 0| 813 3| 9 7 9|10 7 941011 3
B & - P iiiieen ] 518 9 618 9, 7 9 0] 8 0 6, 8 9 9! 9 0 3| 9 8 310 1-6|1019 01t 26 -
H (Males)..........{ 6 9 6| 7 9 0] 717 ¢ 8 9 9 816 9| 9 8 3{ 910 9}.913 911 7 01210 -0-
H (Females)........ 6 96 79 0] 717 0 8 9 9| B16 9| 9 8 3| 910 9| 919 010 4 3 1 4 3
NiGHT 'WORK. _ -
- First | Second | Thild | Fourth | Fifth | Sixth | o . e | ARer
 Area. Six " Six Six | Six S | Sw | Fourth | Hitcy S g
Months, | Months. | Months. | Months. | Months. | Months. - VL, e " S Years,
£s.d| £s.d| £5.d | £s5.d| £s.d| £s.d| £s.d.| £s.d.| £8 d| £5 d.
. AR 593 513 0,609, 62820 6160, 7 3972823876 93¢6| 970
Cx e 513 01 517 31 6 5 3| 612 6/ 7 3 9| 7 9 6| 712 0 811 0/ 9 B 0! 911 6
Pocvwamaesiaonig 6 4 6/ 615 9, 7 49 711 0| 8 2 0] 8 6 3| 811 0| 9 5 6|10°6 0109 6
2 6 8 6| 618 3| 7 8 3| 716 ¢| 8 4 6| 810 6| 815 6| 913 9|11 2 6| H 6 0.
F 612. 3| 7 3 9| 712 6} 718 6{ 8 6 31 815 6| 9 5 6{10 2 611 B 91112 3 -
6 8 6/-618 3,7 & 3, 716 0| 8 6 3| 815 61 9 5 6|10 2'6|11"'8 9 1112 3 -
612 3 790/ 8 29| 812 0| 95 6/ 913 9/10 2 611018 912 1 9|12 5 3
7 39} 719 3| 812 0] 9 2 0f 913 9710 2 6{10 6 010 9 9_ 12 10 - 9313 '1.7- 0
) 1

it
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TABEL 7. SR e
Weeklone beraalbaar aan monotipegieterbedieners volgens hul or:dervmdmg. i,
| DAGWERK.

Gebied E:;itn Twsz:de D;:: : v:_;de Vgé‘ge S::ge Vierde Vyfde Sesde .| Na ses

maande. | maande. | maande. | ‘maande. | maande. | maande. jaar. Jaar. jaar. Jaat:

£s.d| £s5d| £sd| £sd| £s.d| £s.d| £5.d| £5d| £s.d| £5s d
Bisoiviesain 416 3| 5 4 0| 5 8 0] 518 6| 6-2 9| 613 9| 617 9| 716 9| 8 8 9. 812 3
L SN e 506/ 5 8 0| 5126/ 6 209! 6103619 3| 7 146| 80 3| 812 3 815 9
) 2 P e 511 6| 6 6 3| 610 9.7 t 3| 7 7 6{ 716 0| 8 0 0| 812 9] 9 8 0| 911 6
EBlraeaaien T A 514 6| 6 8 3| 614 6| 7 5 0] 710 6| 719 6| 8 4 0| 819 92710 2 6|10 6 O
F... P 518 9| 613 0| 618 3| 7 7 6} 712 6| 8-4 0|.8:43 3} 9 7 9110 7 91011 3
G vizseves . 514 6| 6 8 3| 614 6 7 5 0f 712 6, 84 0} 813 3/ 9 7 9119 7 91011 3
51 SO Tl 5189l 618 90 79 0] 8061899903983 1016 1019011 2 6
H(mans)...f...'..... 6 9 6/ 79 0! 717 0| 8 9 9| 816 9/ 9 8 3| 910-9( 913 9 11 7 01210 0.
H (vrouens)........ 6 96| 79 0| 7170 89 9, 816 9/ 9 8 3! 910 91 919 0|10 4 310 4 3

’ NAGWERK.
i Eerste Tweede | Derde Vierde | - Vyfde Sesde s o

Gebied ses ses ~ses ses ses ses Yw;rda' Vy;"jc:ie Sesde Na ses

' maande, | maande. | maande. | maande. | maande. | maande . ARt 18dt JaaL,

_ £sd| £s.d £s.d] £s.d| £s.d | £s.d) £s.d| £5s d| £5s.d| £5s d
i PR — 59 3| 5130/, 6 09| 6 80| 616 0 73 9! 783 87 6| 9346|970
| G e 513 0| 517 3| 6 5 3] 612 6] 7 3 9| 7 9 6| 712 0} 811 .01 9 8 0| 911 6
Dz il 64 6] 615797 4 9] 711 0| 8 2 0| 86 3 811 0| 9 5 6|10 6 0|10 9 6
| A RS e 6 8 6 618 3|7 83| 716 0, 8 4 6 810 6/ 815 6| 913 .9 11 2 611 6 O

N P R Ml 612 317 39,712 6, 718 6| 8 6 3| 815 6| 9.5 6,10 2 611 8 9|1112-3
G.... 6 8 6| 618 3 7 83| 716 0/ 8 6 3| 815 6| 9 5 6|10.2 6 11 8 9 1112 3
Ga....... RELTRN 612-3| 7 9 0] 82 9 812 0/ 95 6 913 9|10 2 6/1018 9|12 1 9|12 5 3

) SO A 739|719 381209 20| 913 9|10 2 610 6 0,10 9 9| 1210 9 1317 O -

_ : TABLE 8.
 Weekly Wages payab!e fo Qaarfer Binders accordmg to their etper:ence as such.
" Dav Wcrm;. NIG!-[T WORK,
First Year. .| Second Year. Thereafter. First Year. Seoond Ycar. Thereafter,
£ s d. £ s d £ s d £ s d £ s d £s d
BandC(Femalgs)......-... 756 8 53 8 5 3 719 9 816 9 816 9

" Band C (Males)........... 8 8 3 9 4 0 9 7 6 9 00 918 3 101 9"
D (Females)....covvvverias 713 6 g1l 9 811 9 8§ 79 9 4 6 9 4 6
D (Males)....... Ll s 8§14 9 912 9 916 3 5 79 10 7 9 1011 3
E (Females). . oovvvedonans ] 717 3 811 .9 811 9 311 9 9 4 6 2 4 6
E (Males)...... P . 314 9 912 9 916 3 9 7 9 10 7 9 1011 3
F(Females)............ 3 50 8§19 0 819 0 9 0 3 912 6 912 6
F(Males)...ooovvnn 9 1 6 917 6 io 10 215 9 1013 6 1017 0
G(Females) 8 50 819 0 819 0 - 9 0 3 912 6 212 6
G (Males)....... o 9 1-6 917 6 01 0 915 9 10 13- 6 1017 0

"~ Ga (Females) cirareaeen i 817 9 911 6 911 & 915 6 10 7 3 10 7 3
Ga.(Males)....ovtnnninnns 914 0 10 7 9 1011 3 1010 © 1 5 3 11 8 9
-H (chal&e) 9.0 9 911 6 . 914 0 918 9 10-7 3 1010 0

. H(Ma]cs) 914 0 1015 0 1116 3 1010 0 11 13 6 1217 6

The highest rate of wages spmﬁed in this table for males shall be payable to operatives of manually operated cutting machines

frrespective of sex.

TABEL 8.
Weelklone betaa!baar aan kwartebinders volgens hul orsderv;mimg as Sodm:g
) DAGW& NAGWERK.
Gebied. _

Eerste jaar. Tweede jaar. Daarna Eerste jaar. Tweede jaar. Daarna

; £ s d. £ s d. £ s d £ s d £ s d. £ s d

B en C (Vrouens)...... . 756 8 53 85 3 719 9 816 9 g§16 2

Ben C(Mans)........ - 8 8 3 9 4 0 9 7 6. 9 0 ¢ 918 3 01 9

D (VIouens). coovvevsvesns o 713 6 8§11 9 g§11 9 38 78 9 4 6 9 4 6

D (Mans).cieesvernannses " 8§14 9 912 9 916 3 9 7 9 0 7 9 1011 3

E (VIOUens).eeeersvsranns 717 3 811 9 811 9 g1i 9 9 4 6 9 4 6

E(Mans). ...coverenioiias . 814 9 912 9 916 3 9 7 9 i0 7 9 011 3

F (VIouens). .oeeeeeeeneons 8 50 819 0 819 0 9 0 3 912 6 912 6

FIMans) cooomammasenis . 9 1 6 917 6 1010 915 9 1013 6 1017 0

G (Vrouens).coveseensasess 8 50 819 0 8§19 0 9 0 3 912 6 912 6

G (Mats). v avarvri v 9 1 6 917 6 010 915 9 1013 6 1017 0

Ga (Viouens)..oeseeavsnnne §17°9 911 6: 911 6 - 915 6 10 7 3 10 7 3

Ga (Mans)..ccoaenaninenas 914 0 0 79 10 113 1010 0 11 5 3 i1 8 9

“H (Vrouens).vieeesnevesnss 9 0-9 911 6 914 0 918 9 100 7 3 1010 0
H{Mans). ————. 914 0 1015-0 11 16: 3 10 10 .0 1113 6 1217 6

D1e hoogste long in hierdie tabel vir mans gespesﬁsecr, is betaalbaar aan b.,dlenm's van handsnymas;nene, ongeag hul gcslag

1z
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ST e T B s ABEE 9, : 5 gt ad Yl
Week?y Wages payab!e {o General A.s'mrarrismsdto Solid Typeserrers durmgﬂxe:r ﬁrs.r fa::r years of experfeuce..' B T
2 - DA‘.{ WORK. - .7 - a . ) :
T v ] et - |+ Secgmd - | _Third | oiwn |7 Ak | St Fourth. | - After’
Am. i SDC . Six o SiK E : * S'lx . SiX : ._ i} S]x . 'Year : .-’FUUI‘ ; .
e e " Months. | - Months, | Months. | Months. -Months. __Months. - '_ S ) Years®
£ ad-ol £sd | Eed| £sd | gsd | £sd | £sd [0E e d
B et v [ 410} 4143 ) 51 3-1°58%6. 5166 633 /.611 6| 6159
" Caveernions el 414 370 4179 5559 ) 5130 6 33| 6937 6150 6196
ittt 55.0¢00515%9. | 5.4 6 610067 7 1700 .7 5.0 71373 77 0
e ! 590 | .5180| 680 | 6150, 736|789 | 7170 80.9
ool 5119 630 6113 6176 750 713.6 | 856+ 886
Goisnss 590 5180 680|615 0| 750 )| 713 6 |-8256 8 -8 .6
Gn 5119 679 | 716 1| 71001 820 !.88 3/ 819:0] 9 1.3
TR e 630| 6180 | 7100 718 6| 883 ] 8i56 [ 9131 943
B NIGHT WORK.
; First Second Third Fourth 'Fifth Slxth Fourth - After *
Area, <. Six : Six. . Six Six .. Sk o 1 Six J "'Y:a The . Four...
'__'_Momhs | " Months, Months. Months. | Months Monlhs. S A Years* B
A= - £sd | £sd | £s.d | £sd | £s.d | £sd | £sd | £ i d -
B..... BRI eiretax | 19567 | ¢ 850 Y85 1059 518°0 ¢ 6 5 9 613761 71 6| 76 0
G s v 5°3-0 5-7:3 ) 515 6 | 6 2 3 613 6 | 619 0. 7 4 9.1 79 9-.
B cvasaeivies e Helerrn 514 6 6 5 6 614 6 |, 7 0 6 711 0 715 6 §-3'9 ' 8§79 -
T s 518 3 ' 6 8:0 | 617 9 |. 753 7139 |.71991,-879/[ 81179%
O A T 613 6133|720 776/ 7156/ 843 ]| 81770] 90 3
“ Ghvisnseianareioransones o653 6. 8.0 | 617 9 75 3. 7156, & 43| 817 0 9°0.3:
Gau.iuersaernnrans il 6130 6186 | 7120 8§ 0 9 813 6 | 910 912 6 |- 915 6 .
TR . el 10 I3 B 786 | 8009 8 10._0_.- 9. LB Ly o\ _9_15,._@-_\ -~ 918.97
[ - =" ... -* General Assistants only. . For continuation.of scales for Sohd 'I‘ypesetters 53¢, Table 10 i ’
‘ S - TABEL 9. = N R
Weeklone beraax‘&aar aan algemerze assistente en platsetters gedurende die eer.'.'re vier Jaar onder vmd’mg B
o ' DAGWERK - ©
: oo Eerste -| Tweede .'-D,erde' .Viefde:'”* ; Vyfde B T . S "
' .. Gebied. nrroolojie.8€68 ...|  .ses .Lof .. ses. | ' .ses . | _ses | ses _ V{g;le : Nga;i;r
- | "maande.. | maande. .| maande. | maande. | maande. | maande. | 7 il
= £4d | £5d"| £sd | £sd-| £sd | £sd | £ d |- £3.d
4110 414.3 | 513 | 5878 | 5166 63 3 |-.611 6 6159
41473 41779 5 59 51370 6733 |° 6973 | 615.0 | 61976
550|515 9 64 6 610°6 | 7 1T 0 7°5°0 713 3. 717 0
-5 9 04 518 0 1.6 8 0 615 0 736 T8 9 104 8 0:9
511.9 | 6 3 0 611 3 6176 |' 7 50| 7136 [+ 85 6] .:8.8:6 -
59 0. 518 0. 6 8 0 615 0 7.5 0 713 6 8.5 6 | 8.8 6.
511- 9 6 7.9 71 6 710 0 8 2 0 8-8-3 819 0 | "9:1.3
630 | 610 | 7100 | 718 6| 883 | 8156 | 9 13| 943
NAGWERK. |
& Berstc ; Tweede .Derde Vierde © - Vyfde g Sé's‘d.e s
Gebied ' ses - ses © ses ‘oses - |- ses . oses, Ygf e .Na_a:'fr'
; maa:;de. maande. | maande. | maande. | maande. | maande.. i M
‘£sd | £sd | £sd £sd | £s5d | £sd | £sd | £s.d
419 6 530 510 -9 5180 ( 6 5 9 613 6 7 1 6. 7-6-0
5:3.0 [ 573 515 6 623 |+ 613 6 619 0 749 |..7.9 9
514 6 6 5 6 6.14 6 7 0 6 711 0 715 6| 8 39 & 7 9
518 3 6 8 0 617 9 7-5 3 713 9 719 9 8 79 811 9
6 1 3 613 3 7 2.0 77 6 715 6 8 4 3 817 0. 9 0 3
6 53] 6 80 617 5 i 5% 3 715 6 8 4 3 8 17- 0 96 -3
6 134 618 6 | 7120 8 09 8136 91 0| 912 6 915 .6
-6 13 3 7.8 6 8 0 9 810 0 9 1 0 9 9 0 915 6 918 9
+ * Slegs algeamene assistente. . Kyk Tabel 10 vir vervoi'g van skale vir platsetters.
T - TABLE 10, _ _
5 - -Weekly _Wages payable fo Solid Typesetters after four years of experience.
Day Work: C _ NiGHT WORK.
Area. | . . - : . % . i - t : - : & o T ¥
- Fifth Year. - Sixth Year. After Six Years. Fifth  Year, Sixth Year. After SiX-YearB; i
: ) 1l £s.d £s.d £s.d | £s d £s.d | Ewmid’
Boiiivisivrrisnnensne 760 8§ 1 9 8 53 8 0 3 -812 3. 815 9 °
L T PR 799 g8 50 8§ 8 6 8 39 816 3 819 9
..... § 2 0 8§19 6 9 3.0 817 ¢© 912 9. . ; _.9 16 3 -
Budisvisveiminibncie vaiv 8 83 912 9 916 3 9 46 10 7 9 “1011 .3
Boieweveas SR 8§15 6 - 917 6 101 0 912 6 1013 6 10 17 0
A s e PP 815 6 917 6 - 10 1.0 912 6 1013 6 10717 0. -
A g s e SN 980 10779 10113 1007 30+ 115 3 c 11 879
. H (Males)..onvunrarnnasat - 9.1-0 015 0. 1116 3 919 0 1113 6 | 1217 _6-
H (Females).....ivuucepein | 9.9 .3 9140 | 9140 104 3 1010 0- | 1010 0

e LR

‘
o,
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wA -+ TABEL 10

I-Veek!orxe be.taalﬁaar aan p!a:.eeﬁers #a vier jaar onder vmdmg
_ DAGWERK. NAGWERK.
* Gebied. = :
; ' Vyfde: jaar. Sesde jaar, Na ses jaar. Vyfde jaar. Sesde jaar. Na ses jaar.
£ s d £ s d. | £ s d. £ s d. £ s d £ s d
. 7T 60 819 8 5 3 8 0 3 812 3 g§15 9
79 8 g 50 8 8 6 8 39 816 3 819 .9
8 2 0 819 -6 - "9 30 8§17 0 912 9 916 3
8 8 3 912 9 916 3 9 4 6 07 9 1011 3
815 8 517 6 010 912 6 10 136 10 170
815 .6 917 6 010 912 6 10 13 6 017 0
i 9 8 0 0 7 9 011 3 07 3 it 5 3 it 8 9
H(Mansa. 9 1.0 1015 ¢ i1 16 3 919 0 1113 6 1217 6
H (Vrouensj..covveeenssivn 2 9 3 914 0O 914 0 10 4 3 10 10 0 - 010 0
: TABLE 11.
© Weekly W(ges pawb(e to Envelope Punchers according to their experience as mch
) Day WORK, NIGEIT WoRri.
First Year. i Second Year, Thereafter, First Year. Second Year, Thereafter;
£s.d | £sd £ s d. £ s d. £ s..d. I s o
Biiwa T R T §i=-3 819 9 916 3 311 9 913 0 . 1011 3.
! LA S R SRR | g8 50 9 5 9 01 0 9 0 3 100 0 1017 0
7 A R ‘§506 L 959 100 1 0 9 0 3 10 0 0 1017 0
E e 8 817 9 916 9 03 915 6 1012 9 1 8 9
Hovirersarvansesnsnonann | 9 0 6 1010 6 116 3 918 6 1 8 6 1217 6
TABEL i1.
Weelklone.ann koevertponsers betaalbaar volgens hul ondervinding as sodanig.
2 DAGWERK. NAGWERK,
Gebied.
Eerste jaar. Tweede jaar, Daatna Ferste jaar, Tweede jaar, ‘Daarna,
.08 14 £ s d- £ s d £ s.d | £ s d £ s d
Heoomn e 2 717 3 8§19 9 916 3 811 9 913 0 1011 3
B ey 8 590 9 59 1010 9 0 3 10 0 0 1017 0
[ € R PR S SRR 8 50 9 5 9 10 1 0 9 0 3 10 0 0 1017 0
Ga..... R W R - 817 8 - 916 9 i1 3 915 6 1012 9 i1 8 9
Huveveromomssssinonnshsans 9 0 6 10 10 6. 116 3 918 6 - 11 8 6 1217 6
TABLE 12.
Weekly Wages payable to Drivers of Motor Vehicles.
. | 1 Ton and over Over 3 Tons | Over 5 Tons
Area. - Less than § Ton, | but less than 3 Tomns, but not more | but not exceeding| Over 7 Tons.
. w L Tons, l than 5 Tons. 1 7 Tons.
£ s d £ s, d. £ s d. £:84d; £ s, d. £ s d.
2 ORI N e 9 2 0 9 17 O — 10 16 & i116 6 s
s S " 9 2 ¢ 917 0 0 0 6 1git 6 i1 6 6 1210 0
Trailers 2s. 6d. per diem or maximum of 10s, per week,
; I .
- With Payload With Payload ‘ With Payleoad With Payvload With Payload |All other Vehicles
Area, of 16,001 Ib. of 12,001 1b. of 10,000 Ib. of 8,001 Ib, of 6,001 1b, | with a Payload of
and over. 1 to 16,600 Ib. - to 12,000 Ib. } to 10,000 ib. to 8,000 1b, | less than 6,001 lb.
' £ s d. £ s d. £s.d | £ d £ s, d. £ s, d.
B R 1210 ¢ © 1116 6 1016 ¢ l 10 3 0 - 917 0 9 20
Trailers, 12s, 6d. per week in respect of each trailer.
TABEL 12
Weeklone betaalbaar aan motorvoerfuighestuurders.
-1 ton en meer QCor 3 ton Qor 5 ton
Gebied, Minder as I ton. { maar minder 3 ton. - maar hoogstens | maar hoogstens | Qor 7 ton,
| ] as 3 ton. 5 ton. 7 ton.
£ s d £ s d £sd | £sd £ s d £ s d
Gl T 9 2 9 917 0 — i 1016 6 11 16 6 —
H i Sk da B 9.2 0 917 0 10 0 6 i 1011 6 11 6 6 1210 0
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Ty 'S']e'e'p_mifaens,f:ts; 6dper dag g_l?\’n._nﬁlésimunil van 109 per week ;

_ ; " B My & S T Alle ander
e T, B " Met loonvrag Met loonvrag Met loonvrag Met' loonvrag Met loonvrag- voertuie met

Gebied. van 16,001 Ib. | van 12,001 lb.: | van 107001 ‘b: | van 8,001 Ib. | 'van 6,001 ib. | loopvrag van
o . -.en meer. - tot 16,000 Tb. | tot 12,00071b.- | tot ‘10,000 ib, | tot 8,000.1b. |-  punder as - -
T O § - S 0oL b,

e Dl £ s d £s d. ‘£ s, 4, £s d £s.d | £sd.

P aninstvdinmmnspaaes wini 1210 0 11 16 & 016 6 10 3 0 917 0 9° 2. 0

Sleepwaens, 12s. 6d. pér week ten -apsigte van eike sieepwa..

7.-WAGE RATE!:- IncLusive oF CosT oF LIvING ALLOWANCE,

In view of the adjustments made in the past, the wage rates il
g;escribed- by Tables 1-32 and Section 47 (1) (@) (i) and (i), shall .

deemed to be inclusive of cost of living allowance, provided,
however, that should the cost of living allowance payable in

terms of War Measure No. 43 of 1942, as amended, be increased, -
those wage rates shall be not less than what wouald be due if |

the employees concerned had been entitled to the War Measure
allowance since that allowance first became payable instead  of
the increases paid in terms of the auntomatic adjustment of wage
rates' provisions contained in previous Agreements.

4§, DIFFERENTIAL RATES aND RATIO.

" (1) (@) An employer shall pay an employee who, through an
emergency or any -other cause, performs. work which by virtue
of the provisions of this Agreement he is not qualified to perform,
or which should be performed by another class of employee. the

rate of wages, for the whole day ‘on which such work is | te word, vir dic hele dag waarop sodanige werk. verrig word,
- betaal teen die loonskale hierintevore voorgeskryf as betaalbaar

' aan die werknemer wat

performed,; which is

;rescribed to be payable hereinbefore to
the employee qualifie

or entitled to perform the said class of

work. . v

(b} An employer shall pay an émp!oyee who performs work
usually performed by another class of employee for which wages
are prescribed by this Agreement in excess of the wages which

such former employvee ordinarily receives, the higher rate of wages =

for the whole day during which such work is performed.

an employer to ignore the provisions of section

and 45 of this Agresment; ; :
(2) () One in every five or portion of five of each of the

25, 32, 37, 41

following classes of employses, employed in any establishment

“in any particular area, shall be paid at not less than the highest

rate of wages prescribed for the. class of employees concerned
in that area:— = - o _ -

General assistants; fibre container assistanfs;
machine assistants; packaging "assistants; corrugated

and container assistants and screen preparers (manual);

board

'Erovided that general assistants in respect of whom exemptions | -

ave been issued, authorising such employees to do the work of
journeymen, litho operativés or platen pressmen. shall ot be
regarded as general assistanits for the purposes of this sub-section. -
In determining the ratio solid typesetters shall be included, how-
ever, :
(b) Not less than one in ecvery three employees- employed
solely on making ready on and operating or supervising the
operation of platen machines shall be paid at not less than the
. rate of wages prescribed for platen pressmen in the area con-
cerned. - L : u ;

9. APPRENTICES AND MINORS.

(1) In addition to the wage payable to an apprentice in terms
of his contract of apprenticeship, a cost of living allowance at
" mot less than the following weekly rates shall be paid to him

by his employer:— . : :

7. LOONSKALE,- MET INBEGRIP VAN LEWENSKOSTETOELAE.

Met die oog op die aanpassings wat in die verlede gémaik is,
word: dit beskou dat die loonskale voorgeskryl in' tabelle 1 tot
32 en artikel 47 {1) (a} (i) en (i), léwenskostetoelae insluit; mét
dien verstande egter dat indien die lewenskostetoelae wat inge-
volge Qorlogsmaatredl 43 van 1942, soos gewysig, -verhoog

| word, daardie loonska'e nie minder mag wees nie as dié wat

verskuldig sou wees indien dic betrokke werknemsis. geregtig

‘was op die toelae, by die Ovrlogsmaatredl voorgeskryf. sedert

die tyd wat di¢ toclac eerste’ betaalbaar geword het in plaas

4 van die -verhogings befaal ooréenkomstig die outomatiese -aan:

_passing van bepalings is loonskale soos-in -vorige ‘Ooreenkomste

vervat,

8. DIEFERENS!E(E LONE EN GETALLEVERHOUDING.

(1) (@ ’n Werkgewer moet.’n werknemer wat as gevolg van ’n
noodgeval of om enige ander rede; werk verrig wat hy .ingevolge

-die bepalings .van hierdic Qoreenkoms nie gekwalifiseer is om te

verrig .nie, of wat deur 'n ander klas werknemer verrig behoort

at gekwalifiseer of geregtig is om gerioem#
de soort werk te verrig, : T e W

(b) 'n_Werkgewer moet 'n werknemer wat werk verrig wat
gewoonlik deur 'n anpder klas werknemer verrig word, en waar-

: voor in hierdie Qoreenkoms hoér lone as wat sodanige eers-
-genoemde werknemer gewoonlik ontvang. voorgeskryf is, vir die
" hefe dag waarop sodanige werk verrig word, betaal teen’die hoér

Note.—The payment of wages to an employee at a higher rate | 100" Wat vir genpemde klas werknemer voorgeskryf is.-

1 he would ordinarily be entitled to receive does not permit [ !
pag b : i - hoér tarief as-di¢ waarop hy onder gewone omstandighede ge-

- regtig sou gewees het om te ontvang. siel 'n werkeswer nie vry

OPMERKING.—Die betaling ‘van lone aan 'n werknemeér teen- 'n

om die bepalings van. klousules 25,.32,
Qoreenkoms fe verontagsaam nie. . sty mi g @
. (2) (@) Aan een uit elke vyf of gedeelte van vyl van onder-
genoemde klasse werknemers in diens in °n inrigting in ’n beson-

37, 41 en-435 van hierdie

defe gebied moet diz hoogste lone voorgeskryf vir die betrokke -
. * 4 klas werknemer in dié gebied betaal word:— - . et
paper-sack .

- papiersak-

Algeniéne  assistente; _ veselhouerassistente; ;
masjienassistente; houerassistente; assistente by riffelbord en
riffelhoners (hand) en skermbereiders. i s

‘Met dien verstande _dia_t algemene assistente fen .Iopsigté: van
wie vrystellings uitgereik is om sulke werknemers te magtig om

‘die werk van vakmanne, litobedieners of degelpersmanne -te. ver-

rig, nie beskou moet word as algemene assistente vir die- toepas-
sing van hierdie subklousule nie. Platsetters moet _egter . inge-
sluit word. by die berekening van diz getalleverhouding.

(b) Minstens een uit elke drie. werknemers wat. uitsluitlik in
diens is by tosstelwerk en by die bediening van of ‘toesig hou -
oor degelperse moet -betaa] word teen minstens die loonskaal
watdin die betrokke gebied -vir degelpersdrukkeérs voorgeskryf:
word. ' R C gt

9. VAKLEERLINGE EN MINDERJARIGES: __

(1) Benewens die loon wat aan °n vakleerling ingevolge die

bepalings van sy leerkontrak betaalbaar is, moet ’n lewenskoste-

toelaz van ‘minstens onderstaande weekskaal deur sy werkgewer
aan hom betaal word:— e } G

-

Area, _ First Year, Second Year. |. Third Year, Fourth Year. Fifth, Year,
: £ s d, £ s d £ s d £ s d. & sod
Bl i s sieam sams R 2 3 4 2 39 219 3 310 7 315 ©
e e e 2 26 2°2.4 219 4 4 111 44T
5 MRS e e T e 2 57 216 4 313 8 4.6 8 -4 911
Eooovvnns iy aa S s e e e e e 256 218 0 314 3 4 6 6 w8 T8
Foooovo. .2 6 0 217 2 316 11 50 4 5.4 2 -
Gand Gaovvvererernnan Cherrerarerarrraan, 2 53 21711 315 1 50V ‘5 374
ST R S — 217 1 217 3 4 9 4. 516 7 559,
Gebied. Eerste jaar. Tweede jaar. Derde jaar. | Vierde jaar. Vyfde jaar, -
£ s d £ s.°d. £ s d. £ s d »ig g d,
Bsins won e b s S AR R e 23 4 2.3 9 219 3 310 7 315 0
e R R R R R A -2 26 272 4 219 4 4 111 .4 4.7
Blivosovrmuivayimissionisonmgerasae =, 2 3 70 216 4 313 8 ° 4 6 8 4911 |
B meianmanilaiviis s v 25 6 . 218 0 314 3 4-6 6 -
| S R R e A e 260 217 2 31611 50 4 5.4, 2
G N OR iciatsnsssraaivesvaivessasdss ] 253 217 11 315 1. 501 53 4
- R SO S, - P 217 1 217 3 4 9 4 “516 17 5359
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provided, however, ]
able in terms of ‘War ;M:zasure No. '43. of 1942, as :amended, be
increased, the allowances payable in"terms. of the ' sub-section
shall be not leéss than“ those. payable in’ terins of the War
Measure. s g TR 0l ! g
Any period of remission from the pormal lperiod of appren-
ticeship granted ‘in respgct of an apprentice sha | for 'the- purposes
of this sub-section ‘be degmed to
served by that apprentice. - -
. {2) In addition to the wage: payable to ap appreatice in terms

of his contract of apprenticéship and the cost of living allow-

ance mentioned in sub-section (1), an employer, who employs
_an apprentice on night work, shall pay to such apprentice an
amount of 10 per cent of his total weekly. .remuneration, if
“employed on jobbing work, or 15 per cent of his total weekly
remuneration, if employed on the production of a newspaper.
(3) Upon 'completion”of the period of his contract of appren-
ticeship. the: employee concerned becomes a journeyman, and his
emiployment by the employer with' whom his apprenticeship . has
been served may not be terminated by ‘either ‘party (except for
reasoris justifying summary cancellation of the contract of em-
ployment) uniil he
~weeks for the employer concerned as a journeyman at the wages
payable to journeymen. [n case shori time is being worked
in his’ department at the time of completion of -his contract,
the above period $hall be extended to- the equivalent of "eight
full weeks. Should an apprentice pass a qualifying trade test and
his contract of apprenticeship be déemed in consequence-in terms
of -the Apprenticeship Act to have been terminated by effluxion
of time, such an employee becomes a journeyman, but his em-
Iglqymént by the émployer with whom his apprenticeship has

een ‘served may mot be ferminated by either party (except for.

reasons’ justifying summary. cancellation of the contract of employ-
ment) until after the date originally shown in the coniract . of
apprenticeship. as the’ date of termination of 'the contract,

' (4) An employer. may require 2 journeyman, as part of his |

_ordinary duties to- instruct, and such employee shall se instruct,

any apprentices in the same designated trade as such journeyman

in the employment of such employer, so as to render such
appréntices proficient in their trade, It shall -be the duty of the
employer to provide adequate facilities and time for such journey-
man to give such training. No -premium shall be charged or
‘accepted by an employer for the training of an employee,

{5) An employer. shall ‘not require ‘or permit an apprentice,

. other than an apprentice in his-Jast yéar of apprenticeship, to
‘work overtime except under the ‘supervision of a journeyman in
the same trade as that in which the apprentice isindentured,
and who is employed in the same depariment of the establishment
concerned as the apprentite. S A T

(6) An employer shall not employ any person under 'the age
of 16 years in a technical er mechanical capacity in the Industry.

- 10. PIECE-WORK AND INCENTIVE SCHEMES.

(1) The : giving out.by employers and the performance by
_ employees -of piece-work and task work is prohibited. The provi-
gions of this
the right of an employer to measure the output of work produced
at any time, provided, however, -that any such measuring shall
be done by the employer jointly with a representative of the
Chapel concerned. . . B
' (2) Notwithstanding' anything .contained in sub-section (1) of
this - section or section 235 (6) (c), it shall be permissible for
any employer to set up a joint production committee, consisting
of representatives of the management and members appointed
- by the Chapel concerned, in order to eliminate wasteful methods
_of production and reduce costs in his establishment. Should any
* such’ committee ‘desire to introduce any scheme: which provides
an incentive to.improved production, such scheme shall be ‘sub-
mitted- for -approval by the Standing Committee, after reference
to the Joint Honorary Secreiaries of the Council, before being
put info operation,” '
) 11. PAYMENT OF REMUNERATION.

. (1) Employeés other than Casual Employees—Remuneration
shall become due and be paid weekly not later than the normal
closing time on the pay-day of the firm concerned.

(2) Casual Employees—A casual employee shall be paid his
remuneration forthwith on termination of his employment or on
the pay-day of the firm concerned, whichever is the earlier,

.(3) An employer shall ensure that the amount due to each
‘employee is handed over to that employee in a secaled envelope
which indicates— : :

.. (a) the date on which the payment is made; .

. (b) the name of the employee;

_(c¢) the amount due for ordinary time;

" {d) the amount due for overtime;
{e) authorised deductions, if any; and
' {f) the net amount due; - .
". The provisions of this sub-section
native' arrangements approved by the Standing
been made by an.employer. - .~ . . L f
© > (4) No deduction or set-off of -any description, other than the
~following, shall be made or allowed from, the remuneration due
to an employeg:— = . - - ;
(@) Where an _
- .- .. than paid holidays provided under sections 14 and 50 of

‘ommittee have

< this. Agreement, a pro rata amount for the period of such

_ absence,
6.

that ‘should 'the"-Téost; of Tiving -'a'l_léﬁfaﬁcé .p'a-'Y'- j

be a”period of appreaticeship”

has worked for a minimum ‘period of eight

sub-séction “shall not be so.construed as to affect”

'shall_ not a%ly where alter--

employee is. absent from work on days other |
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- Met dien verstande egter ‘dat as dic ‘lewenskostetoelae - betaal- .
_baar- ooreenkomstig -Qorlogssiaatreél- 43-van- 1942, soos - gewysig,
verhoog word, die ‘toelaes " betaalbaar * ingevolge hierdie sub-
- artikel nie -minder mag wees nie as’ di¢, betaalbaar ingevolge die
“Qorlogsmaatreél, _ o : : y
. Enige tydperk van kwytskelding van die gewone leertyd, toe-
gestaan ten opsigte van-'n vakleerling, moet vir die toepassing van
hierdie subklousule beskou word -as 'n leertyd wat deur daardie
. vakleerling gedien is. - ' :
" (2) Benewens die loon betaalbaar aan ’'n vakleerling ingevolge
die bepalings van sy leerlingkontrak en die lewenskostetoelae
genoem in subiklousule (1), moet 'n werkgewer wat ’n vakleerling
op nagwerk in diens het, sodanige vakleerling 'n bedrag van 10
persent van sy totale weeklikse besoldiging betaal as hy smoutwerk ~
doen .of 15 persent van sy fotale weeklikse besoldiging as hy in
diens is vir die druk van 'n nuusblad. ) '

(3) By voltooiing van sy leerlingkontrak word die "betrokke
werknemer 'n vakman en sy diens by die werkgewer by wie hy sy
vakleerlingskap gedien het, mag nie deur enigeen van die partye
bedindig word mie (behalwe om redes wat die summierc kansel-
lering van die dienskontrak regverdig) totdat hy 'n tydperk van
minstens agt weke vir die betrokke werknemer as ‘m’ vakman

. gewerk het teen die loon betaalbaar aan 'n vakman. Ingeval
~korttyd in sy afdeling ten tyde van die voliooiing van sy kontrak
gewerk word, moet bogenocemde tydperk tot die volle agt weke
verieng word. Indien 'n vakieerling in 'n kwalifiseertoets slaag,
‘en dit geag word dat sy vakleerlingkontrak beéindig is deur
verloop van tyd, word so 'n vakleerling ’n vakman, maar sy diens’
by die werkgewer by wié sy leertyd gedien is, mag nie deur enige
party beéindig word nie (behalwe om redes wat die summiere
_ kansellering van ‘di¢ dienskontrak regverdig) tot na die “datum
" wat oorspronklik op die 'vakleerlingkontrak aangedui is as die
datum waarop die kontrak beindig word. '
(4 ’n Werkgewer kan van 'n vakman vereis om, as deel van
sy gewone werk, onderrig te gee, en di¢ werknemer moet vakleer-
linge in dieselfde aangewese ambag as dié¢ waarvoor die vakman
by die werkgewer in diens is, onderrig om die betrokke vakleer-
‘linge in hulle ambag te bekwaam. Die werkgewer is verplig om
sulke vakmanne voldoende geleentheid en tyd vir die on errig te
gee. ' Die werkgewer mag nie vir die opleiding van 'n werknemer
‘n premie bereken of aanneemnie. - #
- (5) 'n Werkgewer mag nie 'n vakleerling, uitgesonderd ’n vak-
leerling in die laaste jaar van sy vakleerlingskap, verplig of
. toelaat om oortyd te- werk nie behalwe onder die toesig van 'n
. vakman in dieselfde ambag as dié waarin die vakleerling onder .
kontrak is en moet in dieselfde afdelings van die betrokke inrigting

werk waar’ die vakléerling wef-k_. i e R

_ (6) 'n- Werkgewer mag niemand onder die ouderdom: van 16
jaar in 'n tegniése of méganiese hoedanigheid in die Nywerheid
in diens hé nie. '

10, STUKWERK EN AANSPORINGSKEMAS.

(1) Stukwerk en taakwerk mag nie deur werkgewers uitgegee
of deur werknemers- uitgevoer word nie. Die bepalings van hier-
die subklousule kan nie sé uitgelé word dat dit die reg van die
werkgewer sal raak om die hoeveelheid werk by enige tyd gedoen,
te meet nie; met dien verstande egter dat enige sodanige meting
deur die werkgewer saam -met 'n verteenwoordiger van die
betrokke Kapel gedoen moet word. .

(2) Ondanks enigiets in subklousule (1) van hierdie. klousule
-_of klousule 25 (6) (c) mag 'n werkgewer 'n gesamentlike produk-
sickomitee bestaande uit verteenwoordigers van die bestuur en
lede deur die betrokke Kapel in die lewe roep miet die doel om
verkwistende produksiemetodes uit te:skakel en koste in sy in-
rigting te verminder, *As so °n komitee 'n skema Wil invoer wat
aansporing vir verhoogde produksie beoog, moet,s0 ’n skema
vir goedkeuring aan die Staande Komitee 'voorgelé word, nd ver-
wysing na die gesamentlike eresckretarisse van die Raad, voordat
dit in werking gestel word. :

11. BETALING VAN BESOLDIGING.
- (1) Werknemers, uitgesonderd los werknemers—Besoldiging is
verskuldig en moet weekliks op of voor die gewone sluitingstyd
op die betaaldag van die betrokke firma betaal word.

(2) Los werknemers—'n Los werknemer moet sy besoldiging
onmiddellik by dienshegindiging betaal word, of op die betaaldag
van die betrokke firma, na gelang van die vroegste datum.

(3). 'n Werkgewer moet seker maak dat die bedrag wat aan
elke werknemer verskuldig is, aan die werknemer oorhandig
word in 'n verseglde koevert waarop geskryf staan—

(@) die datum waarop die betaling gedoen word;

(b) die naam van die werknemer;

(¢} die bedrag verskuldig vir gewone tyd;

(d) die bedrag verskuldig vir oortyd; '

(¢) gemagtigde aftrekkings (as daar is);

(f) die netto bedrag verskuidig. : )

Die bepalings van hierdie subklousule is- nie van toepassing
waar ander reélings, deur die Staande Komitee goedgekeur, deur
'n werkgewer getref is nie. T B _ x

(4) Geen aftrekking of korting van watter aard ook al, behalwe
onderstaande, kan van -die besoldiging wat-aan ’n -werknemer .
. verskuldig is, gedoen word nie;— :
' (@) As 'n werknemer op ander dae as betaalde vakansiedae wat

kragtens klousules 14 en 50 van hierdie Ooreenkoms genoen
word, van die' werk afwesig is, 'n'pro rata bedrag vir die
~ tydperk van afwesigheid aftrek: = = o0 I




“of work. Ah%'
. shall be paid fo
- of this Agreement.

@ An employer shall arféng_e the .weekly working hours of .
"employees on day work in his establishment to commence not

work. on Sunday evenings as part of their regular shift.

‘work
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_ (4';} ‘Any amount due h)lr-an employee to the Medical Aid 'Fun_gj_-

“of . the Council, -provided ' that, a request to- deduct- the,
aniount in-question (whether-in' a lump. sum or by instal-

.ments) has.been addressed.to the. em_p_[py_er by t_hé._—_'_l"rast:lleE :

Union. ) e T P

(¢) With the written consent of the employee, ‘deductions_ for
=" ‘holiday, sick or pension funds, ihsurance.premiams,. savings,
- schemes, repayment: of loans by his employer, contribu-

- tions to the funds of 4 medical aid society registered by

‘thie Standing Committee in terms of section 18 (4) hereof, :

or any other deduction approved of by the Local Branch,
. Secretdry of the Trade Union in writing, . . :

" . (d) Contributions payable by the employee to the funds of

* the - Council. _ } :

“{e) Any amount paid by an employer compelled by legal process

to make payment on behalf of an employee.

(/) With the written consent of the employee contributions to
the funds of a Trade Union,

(5) An_employer- shall dot give, and an employee shall not

.aocept, any consideration for employment other than money. All-

remuneration shall be paid in ‘cash provided, however, that if

- the ‘written consent of theé emplovee concerned-'is first obtained,

payment may bé'made by cheque or into a bank account.
12. Hours.0F WORK, L om g
(1) The ordinary hours of work of employees covered by

: the terms of Chapters 2, 3, 4, 5, 6 and 7 of this Agreement shall

be 40 hours per week and the wage rates specified. therein shall
be regarded as the minimum payment for such ordinary hours
“time worked in excess of 40 hours per week
r in accordance with the provisions of section 13~

earlier than.-7 a.m. on any day and to finish not later than.6 p.m.
on five days, and not later than 12 noon on one day in any
one week; provided that in. the ‘case 'of afternoon newspaper
establishments; when an afterncon off per week cannot be provi-
ded, equivalent time off or ome whole day per fortnight, may.
be substituted for .one afternoon off by arrangement with the
Chapel and provided further, that the normal working hours,
excluding meal times; in any one day shall not exceed 8} except

“in establishments ' where the normal week’s work is completed

in five days, in which case the normal day's work shall. not
exgeed nine hours. .~ <Ll TL oL L
_'(3') An employer shall arrange the working hours on all days

" 6n which .the working. time exceeds five. hours so as to allow for

a-break of at least one hour bétween the hours of 12 noon and
2 p.m. No employee may work; nor may an employer ask an
employee to work, for a“continuous period of more than five
hours without' a.break of .at least one hour: provided  that, for .
this purpose -work interrupted by bréaks of less than. one hour

-ghall be deemed to be continuous, An employer shall not require
“or

permit a female employee to-work between, 6 o'clock p.m.:
and 6 o'clock am., or after 1 o’clock p.m. on more than five
days in any calendar week. ) : :

“ (4) Employees -who perform work on 'a regular shift, any.
portion of which falls between the hours of 6 p.m. on one day
and 7 a.m.-on the next, shall be classed as night workers. Night
workers, engaged on morning newspapers may be required to,
' Tn cases
where the nature of the work performed in an establishment
requires that certain émployees ~should work in a shift which
varies from the normal day or night shift, the Standing Com-
mittee” may authorise a schedule of working hours for the
employees concerned. :

"(5) Enginéers and other employees on maintenance, whose
duties require that they shonld work on Sundays, may be autho-
rised by an exemption certificate issued by the Local Joint Board
or where no Joint Board exists, by the Standing Committee, to
work an Sundays at normal rates of pay, for a number of hours
to be stipulated in such exemption certificate; and: any hours
worked on Sunday in excess of the hours so stipulated shall be
treated as falling within the terms of section 13 of this Agree-
ment. .

(6) In an establishment where a Chapel exists an employer
who requires any of his employees to work- short time shall
arfange the method of ‘application of same with the Chapel.
The employer shall give the employees at least 12 working hours’
notice when required to work short time. An employer shall
pay to any employee working short time not less than 24 hours’
wages in any working week. :

- (7) Employers and employees shall not permit less than.eight

hours to elapse between the finishing of one day’s or night's
work and the commencing of another by the same employee,
This shall not prohibit work in a special emergency, . . :

(8) An employer who proposes to employ an employee on night
work, other than for the production of a newspaper, shall advise
the Joint Board concerned or the Standing Committee, where no
such Joint Board exists, of his intention to do so.. '

(9) An, employee required by his employer to proceed to a

. place, other than his normal place of employment, for the pur-

pose .of work in’ connection with ‘the eréction or maintenance
of machinery. shall, in respect _Qf gigafe_t_ak?n up by I_upa__\(g:lling to

L ©

-~ (b) Enige bedrag .deur die’.werknemer aan die Mediese Hulp-
- fonds van die. Raad. verskuldig, met dién verstande dat ’n.
versoek: om die bedrag onder bespreking (in’n ronde bedrag -
of met paaiemente) af te trek, deur die vakvereniging aan .

"die werkgewer gerig is. ' i i o, T A

Met die skriftelike toestemming van die werknemer, aftrek-’
kings: vir verlof-, - siekte- -of ~pensioenfondse, assuransie-

.premies,” spaarfondse, terugbetaling van lenings deur. sy -
werkgewer, bydraes tot die fonds van ’n mediese hulp- -
vereniging geregistreer by die Staande Komitee kragtens
kiousule 18 {4) hiervan,-of enige ander aftrekkings skriftelik
goedgekeur deur ' die | vakvereniging ‘s¢  plaaslike "tak- "
sekretaris. L : PETTETR L

(d) Bydraes betaalbaar deur die werknemer aan die fondse van -
die Raad. ’ T = i AR e

Enige bedrag deur ’'n werkgewer bétaal wat by wet verplig

-is om betaling namens 'n werknemer te doen, . - o

(f) Met die skriftelike. toestemming van ‘die” werkgewer, bydraes

(e)
tot die fondse van ’n’ vakvereniging.

(5) 'n Werkge_Wer:- mag geen vergoeding vir diens ‘behalwe g\el'd:
gee ni¢;-en 'n werknemer mag geen ander -vergoeding aanneem.”

" nie,  Alle -besoldiging moet in kontant betaal word, met dien

verstande egter dat as die skriftelike . toestemming van’' die.
betrokke werknemer vooraf verkry word, betaling  deur’ middel -
van-'n tjek of in 'n bankrékening gemaak kam word. 7 .

R " 12. WERKURE. - . . ;AL
(1) Die gewone werkure van werknemers wat deur heofstukke

‘2,3, 4, 5, 6 en 7 van hierdie  Qoréenkoms gedek ‘word, is 40 -

uur per week en die lone wat daarin bepaal word, moet beskou
word ‘as die minimum betaling vir .die gewone werkure en vir 'n

oorskryding van 40 uur per-week moet ’n loon in.ooreenstemming

* die. normale werkdag nie 9 uur te bowe gaan nie. "

metddie bepalings van klousule 13-van hierdie' Ooreenkoms betaal
word. . . PR AR T R S e 2
"(2) 'n Werkgewer moet die weeklikse werkure - van® werk-

nemers op dagwerk in sy inrigting so regl dat nie op enige dag .

“voor 7 vm. en nie na 6 nm. op vyl dae, en nie na 12-var middag
.op-een dag in enige week gewerk word nie; met. dien verstande .

dat in die geval van koerantkantore waar nie 'n vryaf middag per-
week gegee kan word nie, met di¢ Kapel geregl kan word om die
vryaf middag deur net soveel vrye tyd: of een hele wryafdag -

. per 14 dae te vervang; en verder met dien verstinde dat die -
' normale’ werkure, met uitsondering van: ectenstye, ‘op- enige dag
| nie 8% oorskry nie, behalwe in inrigtings waar die werk 'van. die-
' normale week binne vyf dae voltooi word en in dié

geval ‘mag

(3)-’n Werkgewer moet die werkure op alle dae: vﬁra_a.rop die

1 werktyd meer as vyf uur is, so.reél dat 'n pouse van minstens een

uur tussen die ure 12-uur middag en 2 nm, toegestaan kan word
en. geen werknemer mag vir 'n ononderbroke tydperk van meer -
as vyf uur sonder ’n pouse van minstens een tur ;werk nie, en

- geen werkgewer-kan dit van hom eis nie; met dien verstande dat

vir hierdie . doel, werk wat met pouses van mindeér as een-uur

‘onderbreek word as ononderbroke beskou moet word. ‘n Werk- -

gewer kan nie van 'n-vroulike werknemer-vereis of haar toelaat
om tussen 6 nm. en 6 vm. of na 1 nm. op -meer as vyf dae-in
enige kalenderweek te werk.nie, . S T
(4) Werknemers wat werk op ’'n gereélde -skof -waarvan ‘'n-,
gedeelte tussen die ure 6 nm. op een dag en-7 vm. op die -
volgende val, moet as nagwerkers geklassifiseer word. Van nag- -
werkers wat op oggendnuusbiaaie werk, kan. vereis word om
Sondagaande as gedeclte van hul gereelde skof te werk. In
gevalle waarin die aard van -die werk wat in “n inrigting verrig .
word, vereis dat bepaalde werknemers 'n skof moet werk wat van
die gewone dag- of nagskof verskil, kan die Staande Komitee 'n-
werkrooster vir die betrokke werknemers magtig. e e:
(5) Ingenietirs en ander werknémers wat onderhondwerk verrig,
en wie se diens dit vir hulle noodsaaklik maak om op .Sondag.te
werk, kan ooreenkomstig ' vrystellingsertifikaat deur ‘die plaas-
like Gesamentlike Raad, of waar geen Gesamentlike Raad bestaan - :
nie, deur die Staande Komitee' gemagtig word omi- op Sondag
vir ’n gétal ure, wat in die vrystellingsertifikaat bepaal “word, -
teen normalé loonskale te werk; én ure wat op Sondag bo’die
aldus vasgestelde ure gewerk word, moet beskou -word dat dit
onder die bepalings van klousule 13 van hierdie Ooreenkoms- val. .
(6) In 'n inrigting waar daar ’n Kapel is, moét "n werkgewer
wat van epigeen van sy werknemers vereis om korttyd te werk;-
die metode van toepassing daarvan met die Kapel reél. -Die
werkgewer moet die werknemers minstens 12 werkure vooraf .
kennis gee wanneer van hul verlang word om korttyd te werk,.
'n werkgewer moet aan enige werknemer wat.in eénige werkweek
korttyd werk, minstens 24 uur se loon betaal. =~ -l
(7) Werkgewers en werknemers mag nie toelaat dat minder as -
agt uur tussen die’ bedindiging van-een dag of nag 'se werk en
die begin van 'n ander deur dieselfde  werknemer verstryk nie. -

“Dit belet nie werk in 'n spesiale noodgeval nie.

(8) 'n Werkgewer wat van voorneme is om ’'n werknemer - op
nagwerk in -diens te neem, uitgesonderd--met dié¢ 'doel-om “n
nuusblad uit te gee, moet die betrokke* Gesamentlike Raad of
die Staande Komitee, waar daar geen Gesamentlike- Rdad i3
nie, van sy voorneme in ‘kénnis stel. - oo b . :

(9) 'n Werknemer wat deur sy werkgewer aangesé word om

‘na 'n_ander plek as sy gewone werkplek te ‘gaan in verband met

die oprig of -ifistandhou van masjinerie, moet vir: die tyd wat in
beslag~geneem - word' ‘deur ' die heen- of temsrcls,:-"-bg,_tagl ‘word
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or from any such place, be paid at a rate not less than the
remuneration payable for ordinary time calculated in terms of
section 6 (5) of this Agreement for all such travelling time as
falls within his ordinary hours of work and at not_less than
half the remuneration payable for ordinary time calculated in
terms of section 6 (5) of this “Agreement, for such travelling
time as falls ontside his ordinary hours of work; provided, how-
ever, that the employee concerned shall not be entitled to pay
ment for more than 12 hours in each cycle of 24 hours, or
portion thereof, reckoned from the time the journcy commenced;
and provided further that if the employee concerned worked on
the day the journey commenced, the maximum payment to which
he shall be entitled for that day. inclusive of the remuneration
due to him for the work performed on that day, shall be the
remuneration payable for 12 hours’ ordinary time calculated in
terms of section 6 (5) of this Agreement. For the purposes of
this sub-section, Sunday, the house half-holiday or any other
day on which the employee concerned does not nermally work
shall be regarded as an ordinary working day.

(10) For the purposes of this Agreement, the day of the com-
mencement of a shift shall determine the day on which that shift

is worked and all time worked on that shift, including any time |

“in excess of the normal hours of the shift, shall be deemed to
have been worked on the same day.

(11) The provisions of this section shail not apply in respect
of labourers. :

13. OVERTIME.

(1) Subject to the restrictions on overtime imposed by sub-
sections (2) and (3) hereof, ail hours in excess of the hours pres-
cribed in sub-section (1) of section 12 of this Agreement, shall
be regarded as overtime and subject to the provisions hereinafter
stated. FEmployers shall pay for evertime at the following rates
and employees shall not accept less than such rates:— l

(@) Time and one-third for the first six hours’ overtime or part
thereof in any one working week; time and one-half for
_the next four hours’ overtime or part theresf in such
week; and double time for any further overtime worked

. in such week; provided that the provisions of this para-
graph may be modified in terms of paragraph (d) of this
sub-section. Tims worked on the house half-holiday and
-on Sunday shall not be included for the purposes of this

paragraph. f 3

(b) Subject fo the provisions of paragraphs (¢) and {(d), time
worked by an employee on any day in excess of four
hours beyond the normal hours of his shift shall be paid
for at double time, but shall not be included in the total
weekly hours for the purposs of calculating overtime
payable in terms of paragraph (a).

(c) Time worked on the day of the house half-holiday in
excess of the usual number of hours worked on that day
and time worked on Sunday shall be paid for at double
time. This shall not apply to time worked (either normal
time or overtime) on the production of evening news-
papers. Night workers engaged on morning newspapers
shall be entitied to ordinary overtime rates only for over-
time worked on Sundays; provided, however-—

(i) that all time worked by such employees {rom the
completion of their Friday shift—normal time and
_overtime—until the normal starting time of their Sun-
day shift shall be paid for at double time;

(ii} that subject to the provisions of paragraph (a) of this
sub-section, such employees shall not be entitled to
double time for time worked before the normal start-
ting time of any other shift; and

(iii) that such employees working a five-night week, who
work on their day off other than that mentioned in
paragraph (i} of this proviso, shall be paid at the rates
mentioned in paragraph (a) of this sub-section for the
first four hours worked and at double time for all
further time worked on such day.

(d) In cases where work is performed by the regular staff of
employees on Saturdays or Sundays in connection with
the production of late Saturday evening and Sunday news-
papers, the excess overtime rates payable to the employees
concerned shall, notwithstanding anything to the contrary
hereinbefore contained, be mutually agreed upon between
the employer and the local branch of the Trade Union,
with the right to appeal to the Joint Board concerned
and/or to the Standing Committee. -

(e) In establishments where the weekly working hours pres-
cribed in section 12 (1) of this Agreement are completed
in five days (that is-from Monday to Friday, inclusive)
time worked on Saturdays until 12 noon shall be paid for
in terms of paragraphs (a) and (b) of this sub-section, and
after 12 noon at double time. '

() For the purposes of this section each week shall stand on
its own; provided that time lost by an employee through
illness or at the request or by permission of the employer
shall not be required to be made up before overtime is
calcuiated. !

(g) For the purposes of this section, overtime rates shall be
-calculated in terms of section 6 (5) on the rate at which
the employee is ordinarily paid. : '
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ting se halwe vakansiedag of enige

| teen minstens sy gewone besoldiging kragtens klousule 6 (5) van

hierdie Ooreenkoms vir alle reistyd wat binne sy gewone werk-
ure val en teen minstens die helfte van die besoldiging betaals
baar vir gewone tyd bereken kragtens klousule 6 (3) van hierdie
Qoreenkoms vir reistyd wat buite sy gewone werkure val:’ met
dien verstande egter dat so 'n werknemer vir hoogstens 12 uur
in elke kringloop van 24 uur of gedeeite daarvan vanaf die aan-
vang vap sy reis op betaling geregtig is; en met dien verstande
dat indien hy gewerk het op die dag waarop die reis begin. hy

_vir die dag, met inbegrip van betaling vir die werk wat hy op

dié¢ dag gedoen het, geregtizg is op hoogstens die besoldiging vir
12 gewone ure kragtens klousule 6 (5} van die Qoreenkoms. Vir
die toepassing van hierdie subklousule word Sondag. die iarig-
ander dag waarop die
betrokks werknemer nie gewoonlik werk nie, as ‘n gewone
werkdag beskou. :

(10) Vir die toepassing van hierdie Qoreenkoms bepaal die
dag waarop 'n skof begin, die dag waarop die skof gewerk word
en alle tyd op die skof gewerk, met inbegrip van alle tvd oor
die gewone ure van die skof, moet beskou word as tyd op die-
selfde dag gewerk.

(11) Dic bepalings van hierdie klousule is nie van toepassing
op arbeiders nie.
13. QortYD.

(1) Behoudens die beperkings op oortyd deur subkiousules (2)
en (3) hiervan opgelé, moet alle ure wat bo dié in subklousule

" (1) van kiousule 12 van hierdic Ooreenkoms voorgeskrewe ure

gewerk word, as cortyd beskou word en onderworpe wees aan
die bepalings soos hieronder uiteengesit. Werkgewers mocet vir
oortyddiens tesn die volgende skale betual en werknemers mag
nie minder as di¢ skale aanneem nie:—

(o) Vir die ecerste ses uwur oortyd of gedeelte daarvan in ’'n
werkweek, 14 maal die gewone loon; vir die daaropvol-
gends vier nur oortyd of gedeeite daarvan in di¢ week
14 maal die gzwone loon; en vir verdere oortyd in die
week gewerk dubbzl die gewone loon; met dien verstande
dat die bepalings van hierdie paragraaf gewysig kan word
ingevolge paragraaf (d) van hierdic subklomsule, Vir die
toepassing van hierdie paragraaf word tyd op die inrig-
ting se halwe vakansiedag en op Sondag gewerk, nie in-
gesluit nie.

(5) Behoudens die, bepalings van paragrawe (¢} en (4} moet
vir oortyd. wat 'n werknemer op ‘n vryafdag bo vier uur
werk teen dubbel die tydloon betaal word, maar dit mag
pie vir die doeel van die berckening van oortyd, betaal-
baar ingevolge paragraaf (@), by die totale weeklikse ure
ingesinit word nie.

{(¢) Vir tyd wat op °n inrigting se halwe vakansiedag bo die
gewone getal ure op daardie dag gewerk word en vir tyd
wat op Sondag gewerk word, moet ieen dubbel die
gewone leon betaal word. Dit is nie op tyd {hetsy ge-
wone werkure of oortyd) gewerk in verband met die
druk van aandnuusblaaie, van toepassing nie. Nagwer-
kers mn drens by oggendnuusblaaie is alleen vir tyd op
Sondag zewerk op die gewone oortydlone geregtiz; met
dien verstande dat—

(i) alle tyd deur sulke werknemers gewerk van die vol-
tooiing: van die skof op Vriydac—gewone en ooriyd
—tot die gewone begintvd van hul-skof op Sondag,
betaal moet word teen twee maal die gewone loon;

(i) behoudens dic bepalings van paragraaf (a) van hier-
die subkiousule, hierdie werknemers nie die reg het
op dubbele tyd vir tyd gewerk voor die geswone
begintyd van enige ander skof nie; en - .

(iif) die werknemers wat 'n week van vyl nagte werk en
wat op hulle vryafdag werk, behalwe dié genoem in
paragraaf (i) van hierdie voorbehoud, betaal moet
word teen die skale genoem in paragraaf (a) van
hierdie subklousule vir die cerste vier uur gewerk en
tecnk dubbel tyd vir alle verdere tvd op die dag ge-
werk.

() In gevalle waar die vaste personeel van werkpnemers op
Saterdag of Sondag werk in verband met die druk van
laat Saterdagaand- en Sondagkoerante, moet die ekstra
oortydloon wat aan die betrokke werknemers betaalbaar
is, ondanks enige ander bedoeling hierin vervat, by onder-
linge ooreenkoms tussen die werkgewer en die plaaslike
tak van die vakvereniging vasgestel word, met die reg van
beroep op die befrokke Gesamentlike Raad en/of na die
Staande Komitee. -

(¢) In inrigtings waar die weeklikse werkure, voorgeskryf by
klousule 12 (1) van hierdie Qoreenkoms, in vyf dae (ol
van Maandag tot en met Vrydag) voltooi word, moet vir
tyd op Saterdag tot 12-uur smiddags gewerk, ooreenkomstig
paragrawe (a) en (b) van hierdie subklousule, en na 12-uur
smiddags, teen dubbel die gewone loon betaal word.

(/) Vir dic toepassing van hierdie klousule word elke week
afsonderlik beskou; met dien verstande dat tyd wat 'n werk-
nemer verloor weens siekte, of op versoek of met die toe-
stemming van die werkgewer, nie ingewerk behoef te word
voordat oortydloon bereken word nie.

(g) Vir die toepassing van hierdie. klousule word oortydione
bereken ooreenkomstig klousule 6 (5) teen die skaal waarop
dic ‘werknemer géwoonlik betaal word, - - - = 7
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~(2¥ An\emplayer shall not - iequ'm or zmt an empluyee w

Work overtime for a- total pcnod exceedmg m any one week—-

{a) ‘ten hours; or

(ﬁ) a_.oumber of hours (whlc"l may excced ten} ﬁxed by the'._

.. local Joint. Board, .or. the Standing Commltwe where no
. Yoint Board exists, by notice in writing o the employer

. specifying the employee, or class of employee, in respect
of whom the notice is applicable, and the period for \._vlnch A

. and the conditions under which it shall be valid.

(3} An employer shall not require or permll a female emp!oyee i

to work ovemme-—

“(a). for moré than two hours on any one day; provided ‘how-
-ever, that this provision shall oot apply in respect of over-
time worked on Saturday mornings in estabhshments
where a five-day week is in operation;

" (b) on more than. three consecutive days; .
.{¢) on more than 60 days in any year;

. (d) after’ the completion of her daily working hours for more 1

than one hour on any day unless he has—
(i) given notice thereof to such employee before midday;

or i . )
(ii) provided such employee with an adequate meal before
she has to commence overtime; or

(iii) paid such employee an allowance of 3s. (three shiilings) |.

in ‘sufficient time to epable the employee to obtain a

méal before the overtime is due to commence,
'(4) (a) Foremien whose duties require them to supervise other
-employses while they are employed on overtime may be exempted
from the -provisions of this section by a certificate issued by the

Standing Committeg, specifying a weekly wage considered to be -
sufficient to compensate the exempted person for any overtime .

he is likely to perform.

(b) An emp]oyer shail pot require or permit am employee in
respect of whom such -an exemption has been granted to perform,
and no such employee shall perform, work . falling within the
scope of any designated trade in the Industry after mormal work-~
ing hours; unless journeymen in the depattment concerned are
also workmg at the time.

(¢) An employee in respect of whom an exemption mentioned
“in paragraph (@) of this sub-section has been granted shall be

.entitled to at least two months” su:k leave on full pay during |

each calendar year.

(5} The provisions of this scctmn shaIl not apply in. respect
of }abourers ot

14 HoLipays.

(1) The provisions herein contained are not intended to reduce
the number of paid holidays received by an employee prior to
the date of this Aglﬂcmcm m £xcess of the number provided
hercunder.

(2) Minimuam Annual Leave and Specml Holrdays “—(a) General.
—An employer shall allow and require_each of his employees
to take, and an employee shall take, in accordance with the
provisions of this seclion, a minimum of three weeks paid holiday
leave during such year, and in addition four special paid holidays,
namely New Year’s Day, Good Friday, the: Day of the Covenant
and Christmas Day. The ordinary annual holiday leave shall
accrue proportionately in respect of employment during the
calendar year., The special holidays accrue in respect of the
working week in which they fall, provided that the employee
is in the employ of the employer and on duty the day prior to
and also subsequent to the special holiday. The requirement
that the employee shall be on duty on the day prior to and also
subsequent to the special holiday shall not apply in cases of
illness, supported by a satisfactory medical certificate if such is

tequested ‘by the employer, or where the: emﬁloyee is absent,

whether on annual leave or otberwsse’ with ¢
his employer.

(by Night Workers on Newspapers—A night worker on a news-
paper, who normally works ordinary time on more than five
nights per week, shall be allowed and required to take and such
employee shall take one week’s paid holiday leave during each
year in addition to Lhe minimum leave mentioned in paragraph
{a) hereof,

(3) When and ch Annual Leave shall be Taken: —(a) Subject
to the provisions of sub-section (12) hereof annual holiday leave
shall be granted and taken so as to commence not later than the
end of the calendar year for which such leave is due and if the
employee concerned entered the Industry during that year, it shall
be proportionate. to the period served during such year. The

e permlssmn of

period during which such leave is to be taken shall, wherever

possible, be arranged mutually between the employer and em-
ployee concérned, but shall otherwise be granted and taken at
the convenience of the employer, who, under such circumstances,
ghall make ‘the necessary arrangemenis through the Chapel, or,
where no Chapel is functioning, through the Joint Board con-
cerned or, the Standing Committee where no such Joint Beard
exists. Where the period during which leave is to_be.taken has
been fixed in accordance with the provisions of this sub-section,
no alteration in such arrangements shall be made except by
mutual consent of the employer and employee concerned. -

(Y Annual leave shall be. granted and taken in an unbroken
period; provided, however, that subject' to the consent of the
emplg{yel concerned and the approval of the Joint Board con-
cerred, or the Standing Committee: where no-such Joint Board

exists, having been -obtained, such- leave ‘may be taken: in two-

waar

(2) n Werkg wer: karr nie- ' werknemer w:rpllg ot' toela@l om
in 'n week altesaam langer oortyd te werk WS 2= ..

(@) 10 wury of

(b) *n getal ure (wat meer as- 10 mag wees) deur dle plaashke
. Gesamentlike Raad; of die Staande Komitee as daar geen

]

Gesamentlike Raad bestaan nie, vasgestel deur skriftelike

" kennisgewing aan -die werkgewer ‘met vermelding van die
- werknemer of klas werkomemer ten- opsigte van wie die

. kennisgewing van toepassing is, en- die termyn w.mrvoor
€8, die voorwaardes waarop dit geldig is.

- (3) 'n Werkgewer kan nie 'n -vroulike -werknemer verphg of
toelaat om oortyd soos volg ‘te werk nie:—

(a_) Langer ‘as twee uur op 'n dag; met dien verstande dat hier-

die bepaling nie- van toepassing is cp oortyd gewerk o
Salerdagoggende in mngtmgs waar vy{ dae per week gewcrE
word;

{b) op meer as dne opeen volgendc dae,
(c) op meer as 60 dae in 'n jaar;
“{d) na beémdzgmg van 'haar. daaglikse ‘werkure, Ian,,er as een
uur op 'n dag nie, tensy hy—

(i) dié werknemer voor 12-uur middag daarvan m ke:nms
gestel het; of

(i) aan dié werknemer ‘n toereikende cte verskaf het voor
sy met oortyd moet begm,

(iif) "di¢ werknemer betyds 'n toelae van 3s (drle sllehngs)
betaal het om haar in staat te stél om ete te nutug
voordat met eortyd begm word.

(4) (a) Voormanne wie se werk dit is om  toesiz oor ander

bepalings van hierdie klousule vrygestel. word deur ’n sertifikaat
uitgereik deur die Staande Komitee, waarin ’n weekloon -bepaal
word wat deur die owerheid wiat dit uitgereik het, as- voldoende
beskou word om die vrygestelde persoon te vergoed wr emge
oortyd wat hy moontlik sal werk

(b) n Werkgewer mag nie n werknemer ten ops:gte van wie
so 'n vrystelling verleen: is, verplig of toelaat om werk wat binne
die bestek_van enige aangewess ambag in die nywerheid val, na.
‘gewone werkure te doen en geen werknemer mag dit doen nie,
tensy vakmanne in die betrokke afde]mg ook terse[fdertyd werk

“{¢) Die werknemer ten opsigte van wie 'n vrystelling, genoem
in paragraaf {g) van hierdie subklousule, toegestaan “is, het reg-

-wcrknemers te hou. terwyl hulle oortyd werk, -kan. van die

op twee maande siekteverlof met volle- betd!mg gedurcnde elke

kalenderjaar.

(5) Die bepalings van hierdic klousule is nie op a!‘bEI(.:LIS van
toepassing nie. . !

14. VerLoFw. : -
{1) Die bepalmgs hierin vervat, is nie bedoel om dle getal
betaalde verlofdae, wat voor die datum van hierdie Ooreenkoms
bo die getal, hierin vasgestel, aan 'n werknemcr toegestaan is, te
verminder nie.

(2) Minimum jaarlikse veriof en spesiale mr’.mmedae —~(a) -
Algemeen~—'n Werkgewer moet, ooreenkomstzg die bepalings van
hierdie klousule, aan sy werknemer minstens drie weke: betdalde
vakansieverlof in elke jaar en vier spesiale vakansiedae, nl. Nuwe-
jaarsdag, Goeie Vrydag, Geloftedag en Kersdag, toegestaan, en eis
dat sy werknemer, wat verplig is om dit te neem, dit ook neem.
Die gewone jaarhkse verlof loop eweredig ten opsigte van elke
‘kalenderjaar op. Die. spesiale vakansiedae loop op ten opsigte
van die werkweek waarin hulle val; met dien verstande dat die
werknemer in die diens van die werkgewer en op. diens is op

die dag voor en na die spesiale vakansiedag. Die vereiste dat die 7

werknemer die dag voor en na die spesiale vakansiedag op diens
moet wees, is nie van toepassing in gevalle van siekte wat deur

‘n bevredigende mediese sertifikaat, indien’ dit deur die werkgewer

vereis word, gestaal’ word nie, of waar die ‘werkfiemer ‘weens
jaarlikse veriof of andersins, met die- toestemming van sy werk-
gewer, afwesig is.

(b) Nagwerkers op nuusb!ame.—n Na,gwerker op 'n’ nuusb]ad
wat normaalweg gewone tyd op meer as vyf nagte per week werk,
moet toegelaat en verplig word en die werknemer moet een Week
se betaalde vakansieverlof elke jaar neem bo en behalwe die’
minimum- veriof genoem in paragraaf (a) h[ervan.

(3) Hoe en wanneer jaarlikse verlof geneem wioet word. —(a)
Behoudens die bepaling van subklousule (12) hiervan, moet jaar-
‘likse verlof gedurende die kalenderjaar waarin dié verlof verskul-
dig is, toegestaan en geneem word, en as die betrokke werk-
nemer by die nywerheid in dié jaar aangesluit het, moet dit in

verhouding wees met die tyd wat hy die jaar in diens was. Waar

dit ook al moontlik is, moet die tyd waarin die verlof geneem
moet word,. onderling deur werkgewer en werknemer gereél word,

waar daar geen Kapel bestaan nie, deur tussenkoms van. die
betrokke Gesamentlike Raad of die Staande Komitec waar daar
geen Gesamentlike Raad bestaan nie. As die tydperk wanneer
verlof geneem sal word, vasgestel is kragt&ns die bepalings van
hierdie subklousule, mag geen verandering. in soda.mge reélings
gemaak word nie behalwe deur onderlmgc toestemmmg van die
betrokke werkgewer en' werknemer. -

(b) Jaarlikse verlof moet vir 'n ononderhroke tyd toegcstaan
en geneem word; met dien verstande egter dat, behoudens die
toestemming van- die betrokke werkaemer .en die: toestemming
van: die betrokke Gesamentlike Raad, of die Staande Komitee
- geen Gesamentlike. Raad- bestaan ‘nie, die- vcrlof in

maar andersins moet dit vir die gerief van die werkgewer toe-
-gestaan en geneem - word wat onder hierdie omstandighede die
. nodige reélings deur tussenkoms van die Kapel moet tref, of
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c pe_rio_ds..-b_f one ‘week and two -._Weekg_' or ‘two weeks and one
week. The management of an ‘establishment which closes over

the period during which the Christmas and” New Year holidays |

fall may avail itself of this provision,

o) Notwithstanding the provisions of paragraph- (b) hereof,
subject to the consent of the employer and employee concerned
_and the approval of the Joint Board concerned, or the Standing

Commiitiee - where no such Joint Board exists, having ‘been

obtained, annual leave not exceeding ‘one week in any calendar
year may be accumulated, provided, however,. that not more
than six weeks leave may be so accumulated. Accumulated Jeave

shall be taken in an unbroken period, provided, however that

“the Joint' Board concerned or the Standing Committee where -

no such Joint Board exists, may authorise the taking of such
. leave in'some other manner. _ :

() In all cases where the taking of a portion of annual leave
is postponed, or such leave is’ accamulated,. in accordance with
the provisions, of ‘paragraphs (b) and (c) hereof, the employer
concerned shall forward -to -the local Branch Secretary of the
Tradé Union, at the time when the employee in question takes
the first portion of his leave, the amount due to such employee,
as well as the contributions due in terms: of section 18, in respect

of the period of postponed or accumulated leave.” The amount

- due to the employee shall be paid to him by the Trade Union
~ when the postponed or accumulated leave is taken, Should an
employee, who has postponed or accumulated a portion of his
leave in accordance with the provisions of paragraphs (b) and (c)
_ hereof, change his employment, the local Branch Secretary of
the Trade Union shall advise the employee's new . employer of
the position in this regard. ’ L

@) Calculation of Annual Leave.. . .
(1) Any period  during which an employee—

(@) is absent on paid leave; or

(b) is absent from work on the.instructions or at

‘the request of his employer; or i )
() is absent from work as ‘a result of an injury sus-
" tained while working; or ; o

" (d).is absent from work owing to illness; .or

(e) is required to undergo training under the Defence

T M S v ] o
_shall be deemed o be employment: for the purposes
of sub-sections (2); (8) and (10) hereof; provided
that— e . B '

(i) the provisions of paragraphs (c)-and (d) shall not

" apply in respect of any period of absence if the
.employee fails, after a request for such a certifi-
cate by the employer, to submit to the employer
a certificate by a medical practitioner that he was
prevented by his injury or by illness from doing
his work; :

(i) the provisions of paragraph (d) shall not apply in
respect of any period during which the emﬁloyee
concerned has teceived benefits from the Health
Maintenance Fund of .the Council nor in respect
of that portion of any total period of absence
during any, calendar year of employment which is
in excess of four months. When calculating any
total period of absence no period of absence of
less than'one full day shall be included.

(2) An employer who proposes to make any deduction
" from the period of annual leave normally granted shall
- submit full details of the tatter to the Standing Com-

* mittee through the Joint Board for the area concerned,
_if any. No such 'deduction may be made unless and
until the Standing Committee has approved of the
proposed  deduction. :

(5) Payment of Leave Pay.—The amount due in respect of
annual Jeave shall be calculated at-the rate of the regular -wage
being paid to the employee concerned immediately before he
proceeds on leave and shall ‘be paid to him before he proceeds

.-on such leave. Where payment is made by cheque, facilities shall
be granted to the employee concerned to enable him to cash the
cheque on the last working day before he proceeds on leave,

. " (6) Special Provisions: Cape Town and Country Newspaper
Offices—In the Municipal Area of Cape Town arrangements may
" be made between the Chapel and employer.for employees to take
one week’s holiday and the balance in ordinary or statutory
“holidays, and be paid therefor, in lieu of the annual holiday
Jeave provided in sub-section (2) of this section. In country news-
paper offices special cases of hardship in respect of taking annual
leave may be dealt with by the Standing Committee, which may
grant permission for a portion of the annual holiday leave to
be taken on statutory holidays other than the four mentioned in
sub-section (2) of this. section, or on such other convenient days
as may be arranged. : :

(7). Provisions regarding Leave Granted in Advance—Where an’

employer permits an..employee o, take the annual lcave referred
to in sub-section.(2) heréof at a time prior to the full leave

period having 'accrued and the employment of such employee"
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“twee pydperké' van een week en twee weke of twee weke en
seen -week géneem kan word. Die. bestuur van ’n inrigting wat

mag van hierdie bepaling gebruik maak.
_ () Ondanks die . bepalings van paragraaf (b)  hiervan mag
Jjaarlikse verlof met 'n maksimum van ‘n week in enige kalender-
jadr oploop” wanneer die toestemming van die betrokke werk-
gewer en werknemer en -die goedkeuring van die betrokke

vir die tyd sluit waarin die Kers- en Nuwejaarsvakansic val,

- Gesamentlike Raad of die Staande Komitee waar daar nie 'n

Gesamentlike Raad is nie, verkry is; met dien verstande egter
dat nie meer as ses weke veriof so mag oploop nie. Opgeloopte
verlof moet in 'n ononderbroke tydperk gencem word; met dien
verstande egter dat die betrokke Gesamentlike Raad of die
Staande Komitee waar daar nie 'n Gesamentlike Raad is nie, die
neem van sodanige verlof op 'm ander manier kan magtig.

(d) In alle gevalle waarin die neem van 'n gedeelte van die
jaarlikse verlof wat aan ’n werknemer verskuldig is, uitgestel
word of as sodanige veriof opgeloop het ooreenkomstig die
bepalings van paragrawe (b) en (¢) hiervan, moet die betrokke
werkgewer aan die sekretaris van dic -plaaslike tak van die vak-

_vereniging, wanneer die betrokke werknemer die eerste gedeelte

van sy verlof neem, die bedrag asook die bydraes verskuldig
kragtens klousule 18, stuur wat aan die werknenier ten opsigte
van sy uitgestelde of opgeloopte verlof verskuldig is. Dic bedrag
aan die werknemer verskuldig moet dan hom deur die vakver-

eniging betaal word wanneer die uitgestelde of opgeloopte verlof

geneem word. Indien 'n werknemer wat 'n gedeelte van sy ver-
lof uitgestel of laat oploop het kragtens die bepalings van para-
grawe (b). en (c) hiervan, van.werk verander, moet dic plaaslike
taksekretaris van die vakvereniging ‘die’ werknemer se nuwe
werkgewer vam die toedrag van sake ten opsigte hiervan in
kennis stel. : :

(4) Berekening van jaarlikse verlofi—
(1) Enige tydperk waarin 'n werknemer—
(a) met betaalde verlof afwesig is; of _
(b) afwesig is van sy werk op:las of -op: versoek 'van
- sy werkgewer; of ; :

- {c) van die werk afwesig is as gevolg van 'n besering
opgedoen terwyl hy gewerk hety .
(). van die werk afwesig is as gevolg van siekts; of
(e) verpliz is om opleiding mee te maak kragtens die
Verdedigingswet; : : =
moet vir die 'toepassing van subklousules (2). (8) en
(10) hiervdn -as diens beskou word;  met dien ver-
stande- dat— - T Thea E RO GpEeR, g W
- (i) die bepalings van paragrawe (¢) en (d) nie van
" tospassing is nie tzn opsigte van n tyd van
afwesigheid as die werknemer versuim, na ’'n
versoek om so 'n sertifikaat deur dic ‘werkgewer,
om aan die werkgewer 'n sertifikaat van 'm’
mediese praktisyn voor te 1& ten effekte wat hy
~deur sy besering of sickte verhinder was om sy
werk te doen; :
(i) die bepalings van paragraaf (d) nie van toepas-
- sing is nie ten opsigte van 'n tydperk waarin die
betrokke werknemer bystand ontvang het van
diz gesondheidsfonds van die Raad, ook nie ten
opsigte van die gedeelte van 'n totale afwesig-
heid van langer as vier maande in ’'n Kalender-
jaar dizns nie. By die berekening van totale tyd-
perke van afwesigheid moet niks minder as een
volle dag ingesluit word nie.

(2) ’n Werkgewer wat aftrekkings wil doen van die jaar-
likse verloftyd wat gewoonlik toegestaan word, moet
volledige besonderhede daarvan aan die Staande
Komitee deur die Gesamentlike Raad vir die be-
trokke gebied (as daar cen is) voorlé. Geen sodanige
aftrekking kan gedoen word nie tensy en totdat die
Staande Komitee die voorgestelde aftrekking goed-
gekeur het,

(5) Betaling van verlofbesoldiging—Werkgewers moet die
lone wat ten opsigte van jaarlikse verlof dan die werknemer ver-
skuldig is, en bereken is teen die skaal van die gereelde lone wat
aan hom betaal word onmiddellik voordat hy met verlof gaam,
aan hom betaal voordat hy met verlof gaan. As betaling per
tjek gedoen word, moet dit aan die betrokke werknemer oorhan-
dig word en hy moet in staat gestel word om die tjek op die
laaste werkdag voordat hy met verlof gaan, te wissel.

(6) Spesiale bepalings—Kaapstad en plattelandse koerenthan-
tore—In die munisipale gebied van Kaapstad kan reglings tus-
sen die Kapel en die werkgewer getref word dat werknemers een
week verlof en die res as gewone of wetlike vakansiedae kan
neem, en daarvoor betaal word, in plaas van die jaarlikse verlof
voorgeskryf by subklousule (2) van hierdie klousule te neem. In-
plattelandse koerantkantore kan spesiale gevalle van ongerief wat
betref die neem van jaarlikse verlof, deur-dic Staande Komitee
behandel word wat -toestemming kan verleen om ’n deél van die
jaarlikse vakansieverlof te necem op ander wetlike vakansiedae
as die vier wat in subartikel (2) van hierdie artikel genoem word,
of op ander geriefiike dae soos gereél kan word. ' i

(7) Bepalings betreffende verlof wat vooruit toegestaan word.—
Ingeval 'n werkgewer na goeddunke 'n werkoemer toelaat om sy
jaarlikse verlof, genoem 'in subklousule (2) _hiervan, te. nzem
voordat ‘die volle termyn van die -verlof verskuldig . is- en - die
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©  Pecember of that- year; the question -of any excess holiday leave

pay shall be dealt with'as follows:—" -~ ~.© "~ . -

" "'(¢) Any such employee who voluntarily leaves his employment
-or is dismissed for reasons -justifying sumthary dismissal

" shall fefund to his employer forthwith on termination of -

"' his.cmployment the sum equivalent to’ any excess holiday
pay he may have been given,” -~ - . -

-‘(b) An employee whose. employment is terminated through.no
; fault of his own shall not be liable to make any refund |

or' perform -any gratuitous service in repayment of any

excess holiday pay he may have received; provided, how-

© ever, that on. his obtaining new employment the previous
employer shall be entitled to claim and receive from the
~ next’employer of the employee concerned the sum equiva-
.. lent to. that portion iof the holiday leave paid to the
“employee and stamp contributions. in, respect ‘of the leave
. period for which the new employer becomes liable. This
amount shail be paid to the previous employer on. or

before the 31st’ December of the year during which the |

leave accruéd, or on the termination of ‘the ‘employmeént
_of. the. employee - with. the cmEI.oyer conicerned if such
termination .takes place before the end of such year.

' (¢) When in terms of paragraph 1
" "employer is called upos by the previous employer of one

" '6f his employees to refund holiday pay- in respect of a
period-of -leave, which was granted and taken before such
lIeave accrued, the amount of the refund dpayable by such

" employer shall be at the rate of wages paid by the previous
employer to such employeé when the leave in guestion was
granted and taken. . -

_(8). Termination .of . Employment Before Leave Taken.—(a)
Should an employee leave the service of an employer before

. having been granted the holiday leave accruing to hin for the

calendar year, the employer concerned shall forthwith on the
termination of the employment of that employee pay to the local
Branch Secretary of ‘the Tradé Union the amount due in.respect
of the proportionate holiday leave accrued in terms of sub-sections
(2) and (3). Such amount shall- be calculated at the rate of
3/49ths of the wage being paid to the émployee when his employ-
ment 'was - terminated for each week of employment and .shall
be paid to-the employee by-the Trade Union when he. takes
his leave; ~provided, however, that in respect of employees of
the class mentioned in sub-section (2) (b) hereof, the amount due
shall be calculated at ‘the rate of 17/12th of the wage' being paid
to the employee. when_ his employment was terminated for each
week of employment. Broken ‘weeks shall be paid'for in propor-
tion. The-employer concerned shall also at the time the employee
Jeaves -his service forthwith stamp the. contribution book; issued
in respect of such employee in terms of section 18 (8) (b)-for the
proportionate period of holiday leave accrued. '

(b). When the term of ‘employment extends over a period of
four weeks or more, the employee shall be regarded as regularly
employed, and be entitled to holiday leave pay for the whole
period, even if during a portion -of that period he was not em-

* ‘ployed on full time. ;

" (9) Return of Employees Not Granted Leave—On or before

the 15th January of each-year, an employer shall submit to the
Joint Board concerned, or the Standing Committee where no
such Joint Board exists, a return of his employees who did not
take their annual leave during the preceding year.

N ..

_(10) Special Holidays—As stated in sub-section. (2) hereof

employees shall reczive a C;gaid holiday for New Year’s Day, Good’

Friday, the Day of the Covenant and Christmas Day; provided
that Boxing Day may be substituted for New Year’s Day and
Easter Monday (or Easter Sunday in the case of night workers
on morning newspapers) ‘may be substituted for Good. Friday,
by the employer giving notice to the Chapel one week in advance,
in which case the provisions of this sub-section relating to New
Year's Day and Geod Triday shail apply in respect of the sub-
stituted days. Similarly any working day may be substituted for
the Day of the Covenant, provided that such day is subsequent
to such holiday and within the same calendar year. An employee
fequired to work on New Year’s Day, Good Friday, the Day
of the Covenant or Christmas Day shall be paid for the whole
day at double time and, in the case of Christmas Day, shall, in
addition, be given another day’s holiday with pay. All time
worked on any of the specfal helidays mentioned in excess of
the number of hours usunally worked on the relative shift shall
be paid for at double time.” Should any of the above-mentioned
special paid holidays fall on a Sunday, the following day shall
be regarded as the paid holiday, provided that the Standing
.Committee may grant exemption from this provision in the case
of morning newspapers. If any of the above-mentioned special
paid holidays falls on a Saturday, employees who work a five-
day week and are not required to work on such Saturday, shall
be paid a full day’s pay in respect of such holiday or be granted
another full day’s holiday with pay. :

(11) Statutory Holidays Other than Special Holidays—Work
on statutory holidays other than the special holidays mentioned
in sub-section (2) shall ‘be paid for -at ordinary rates. An
emplover who intends to close his establishment, or any portion
thereof, on.a statutory: holiday. shall give the Chapel, or the
employees affected  where there is no Chapel, not less than-twelve

working - hours’. notice : in- writing of ‘such : fact. . Should an .

1

 with _the employer concerned “is - ferminated before ‘the 3lst”

(by of this snb-‘section; an’

e, e " o

“ diens vﬁﬁ_'_"solddn'ign_:‘,werlg'n'exi_qér by die betrokke ._wefkg'éwer:. voor -
- 31 Desember van daardie jaar.begindig word, moet daar as volg
- opgetres word ten opsigte van enige oortollige verlofbetalings:-—
|+ (@) Enige ‘sodanige - werknemer wat vrywillig sy diens verlaat,

‘of ontslaan word om redes wat ontslag regverdig, is aan--

" spreeklik vir die terugbetaling aan sy werkgewer van die
bedrag gelykstaande met corverlof wat aan hom toegestaan .
is. - s - SRS L

(b) 'n Werknemer van wie die diens. buite sy toedoen -begindig -

© - word, behoef nie ten opsigie van enige oorverlofbetaling
- wat hy ontvang het, enige bedrag terug te betaal of gratis

‘te werk. nie; met dien verstande dat, wannéer hy ’'n nuwe.
betrekking kry, die vorige werkgewer geregtig sal wees-om
van die volgende werkgewer van die betrokke werknemer:
'n bedrag wat gelykstaande is met dié gedeelte' van verlof- -
betaling wat aan die werknemer betaal is asook segl-

bydraes ten opsigte van die verloftyd wadrvoor die nuwe -
werkgewer verantwoordelik word, .te eis en ‘te ontvang. -

- - Hierdie-bedrag moet voor of op 31- Desember vin die. jaar .
- -waarin die.verlof opgeloop het, of by diensbegindiging van -

die" betrokke werknemer indien sodanige begindiging voor
. die einde van sodanige jaar plaasvind, aan.die vorige werk- -
gewer betaal word. - g SO

" (¢) Wanneer van ’n ‘werkgewer ingevolgé paragraaf (b) vam -
- hierdie subklousule deur die vorige werkgewer van een van

sy. werkncmers gegis word om verlofbetaling ten opsigte
van 'n verloftyd wat toegestaan en geneem is voordat dit
. opgeloop ‘het,’ terug te betaal, moet: die .bedrag 'van die _
terugbetaling wat aan- die werkgewer terugbetaal moet
word, teen die loonskaal wees wat deur-die, vorige werk-
gewer aan die werknemer betaal is toe die betrokke verlof
toegestaan en geneem is, - PG I et b,
(8) Beéindiging van diens voordat verlof geneem is—(a) As 'n .

werknemer die diens van ‘n werkgewer vérlaat' voordat die-veflof. .

toegestaan is wat hom .vir  die kalenderjaar toekom, moet~die’

‘betrokke werkgewer onmiddellik by begindiging van die diens van: -

daardie werknemer aan die plaaslike taksekretaris van die vak-
vereniging die bedrag betaal wat ten opsigte van. die eweredige-
verlof ingevolge subklousules (2) en (3) opgeloop het. Hierdié

bedrag moet - bereken word teen 3/49stes van die loon. wat aan

die werknemer betaal is toe sy diens begindig is vir. elke. week
gewerk,-en dit moet aan .die. werknemer deur -die vakvereniging

betaal word wanneer hy sy verlof rneem; met, dign verstande -

égter dat die ‘verskuldigde beédiag ten’ opsigte: van™werknemers
van die klas. genoem in subklousule (2) (b) hiefvan, bereken moet
word teen 1/12de van die loon wat ‘aan die werknemer betaal is, .
toe sy diens gedindig het, vir elke week diens. Vir dele van weke =
moet na verhouding betaal word. Wanneer die werknemer sy:

_diens verlaat, moet die betrokke werkgewer die werknemer. se

bydraeboekie, ingevolge klousule 18 (8) (b) uitgereik, onmiddellik

ten opsigte van die eweredige verlof stempel. .
.- (b) -Indien:die dienstyd oor ’n tydperk van vier weke of langer
strek, word dit beskou dat die werknemer. in. gereelde “diens 'is
en. op verlofbetaling vir die hele tydperk geregtig. is, selfs al’
het hiy gedurende 'n deel van daardie tydperk nie voltyds gewerk
nie. " .

(9) Opgawe van werknemers aan wie geen verlof toegestaan is ~
nie.~—Voor of op 15 Januarie van elke jaar moet 'n werkgewsr
aan die betrokke Gesamentlike Raad, of die Staande Komitee
waar daar nie ’n Gesamentlike Raad bestaar nie, 'n opgawe’
stuur van sy werknemers wat nie verlof gedurende die vorige -
jaar geneem het nie. i g, W

(10) Spesiale vakansiedae—Soos gemeld in. subklousule (2)
hiervan moet werknemers vir Nuwejaarsdag, Goeie Vrydag,
Geloftedag en Kersdag °n vakansiedag met betaling toegestaan
word; met dien verstande dat ’n werkgewer, deur daarvan 'n week
vooruit aan die Kapel kennis te gee, . Tweede Kersdag in plaas van -
Nuwejaarsdag en Paasmaandag (of Paassondag in die geval van -
nagwerkers op oggendkoerante). in plaas van Goeie Vrydag -mag-
stel, en in dié geval is die bepalings van hierdie subartikel betref-
fende Nuwejaarsdag en Goele Vrydag van krag ten opsigte van
die vervangende dae. Net so mag Geloftedag deur. enige werk-
dag vervang word, met dien- verstande dat sodanige dag . na -
genoemde vakansiedag en binne dieselfdé kalenderjaar val. *n .
Werknemer wat op Nuwejaarsdag, Goeie Vrydag, Geloftedag
of Kersdag moet werk, moet vir die hele dag dubbel die gewone '
loon betaal word en in die geval van Kersddg moet daar boonop
nog 'n ander dag vakansie met betaling ‘gegee word: Vir dlle -
tye wat daar op enigeen van die genoemde spesiale, vakansiedae
meer as di¢ gewone aantal ure op die betrokke skof gewerk

word, moet dubbel die gewone loon betaal ‘'word. Ingeval enigéen

van die bogenoemde spesiale betaalde vakansiedae op 'n Sondag
val, moet die volgende dag beskou word as die betaalde vakansie-
dag; met dien verstande dat die Staande Komitee in die geval
van oggendkoerante vrystelling van hierdie bepaling kan' verleen.
As enigeen van bogenoemde spesiale betaalde vakansiedae op 'n .
Saterdag val, moet werknemers wat 'n vyfdaagse week* werk "en
nie op die Saterdag hoef te werk nie, 'n volle dag se loon ten
opsigte van die vakansie betaal of nog ’n volle dag vakansie met-
verlof toegestaan word. ) ; o i

(1n Wetlike vakbnsicdqe, uitgesonderd spesiale’ vakansiedae—
Vir werk wat gedoen word op wetlike vakansiedae, uitgesonderd

_die spesiale vakansiédae genoem in subklousule (2), “‘moet teen -

gewone  skale betaal _word, ’'n Werkgewer wat voornemens is
om sy inrigting of n gedeelte daarvan op ’n wetlike vaKansiedag

-te sluit, moet die Kapel of-die betrokke werknemers, waar daar
. géen Kapel is nie, minstens 12 werliure vooraf daarvan skriftelik -

s



22 ' GOVERNMENT GAZETTE EXTRAORDINARY, 19 JUNE 1959

employer, after having given such notice, require an employee
to work on such day, he shall pay such employec at least one
and a half days’ pay in resrect thereof; provided, however, that
this provision shail not apply if the employer gives the employee
concerned not less than one clear working day's notice of his
change of intention. !

(12) Person Who Has Been Unemployed Not Compelled to
Take Leave.—An employee who has been upemployed, or absent
* from work because of ‘illness, for a continuous period of not
less than four weeks during a calendar year shall not be com-
pelled to take the annual leave due to him in respect of such
year. Should such an employee eleet not- to take his annual
icave, the employer concerned shall pay the amount due in
respect of the proportionate holiday leave accrued in terms of
sub-section (2) to the Local Branch Secretary of the Trade Union
not later than the end of the calendar year concerned, Such
amount shall be calculated at the rate of 3/49ths of the wage
being paid to the employee at the ehd of such year for each
week worked, and shall be passed on by the Trade Union o
the employee as a payment in lieu of the holiday leave accrued;
provided, however, that the provisions of this sub-section shall
not apply in the municipal area of Cape Town in cases where
the emplovee in question is employed by a firm where special
arrangements have been made in terms of sub-section (6) between
the Chapel and the employer concerned,

(13) Thé _provisiéns of this section shall not apply in respect
of labourers. ! !

15. Dawy TIME SHEETS.

. (1) An employer shall require his employees, other than appren-
tices and labourers, to submit daily, and such employees shall so
submit to their employer, time sheets, as per the following
specimen, which shall be furnished by the employer, showing
the class of work performed and the hours spent upon each
separate job, provided, however, that the provisions of this sub-
section shall not apply in respect of those establishments or
sections of establishments, which are engaged solely on the
production of newspapers and are equipped with adequate time
clocks. The employer shall post the Time and Wages Register,
from such daily time sheets or from clock cards and shall retain
them for inspection for at least three years. '

in kennis stel. As 'n werkgewer, nadat hy dié kennis gegee het,
eis dat ’n werknemer op di€ dag moet werk, moet hy die werk-
nemer vir so ‘'n dag 1+ dag se loon betaal; met dien verstande

_egter dat hierdie bepaling nie van toepassing is as die werkgewer

die betrokke werknemer minstens een volle dag vooraf kennis

- van sy verandering van voorneme gee nie.

. (12) Persone wat werkloos was, word nie verplig om verlof te

_neem. nic—n Werknemer wat vir ‘n ononderbroke tydperk van

minstens vier weke gedurende 'n 'kalenderjaar werkloos was of
afwesig van sy werk weens sickte, mag nie verplig word om die
jaarlikse verlof te peem wat aan hom fen opsigte van daardie
jaar verskuldig is nie. Ingeval so 'n werknemer verkies om nie.
sy jaarlikse verlof te neem nie, moet die betrokke werkgewer die
bedrag verskuldig- ten opsigte van die eweredige vakansieverlof
wat kragtens subklousule (2) opgeloop het, aan of voor die ende
van die betrokke kalenderjaar aan die plaaslike taksekretaris van
die vakverenmiging betaal. Dié bedrag moet bereken word teen
3/49stes van die loon wat aan die einde van dié jaar aan die
werknemer vir elke week gewerk betaal word, en moet deur die
vakvereniging aan die werknemer oorbetaal word as betaling
in plaas van die opgeloopte vakansieverlof; met dien verstande
egter dat die bepalings van hierdie subklousule nie in die munisi-
pale gebied van Kaapstad van toepassing is in gevalle waarin
die betrokke werknemer in diens is by ’n firma waar spasiale
reélings kragtens subklousule (6) tussen die Kapel en die betrokke
werkgewer getrel is nie

¢13) Die bepalings van hierdie klousule is pie op arbeiders van
foepassing nie.

15. DAAGLIKSE TYDREGISTERS.

(1) 'n Werkgewer moet sy werknemers, uitgesonderd vakleer-
linge en arbeiders, verplig, en sulke werknemers moet aan dié
opdrag voldoen, om daaglikse tydstate by hom in te dien soos in
onderstaande voorbeeld aangetoon, wat deur die werkgewer ver-
strek moet word, en wat die soort werk gedoen en die ure wat
elke afsonderlike werk vereis het, aantoon; met dien verstande
egter dat die ‘bepalings van hierdie subklousule nie van toepas-
sing is nie op die inrigtings of afdelings van inrigtings wat uit-
sluitlik besig is met die druk van puusblaaie en voorsien is van
doelmatige tydklokke. Van hierdie daaglikse tydstate of wvan
klokkaarte moet ’'n werkgewer die tyd- en loonregister inboek, en
hy moet die daaglikse tydstate vir ten minste drie jaar vir onder-
soek beskikbaar hou,

DAILY TIME SHEET.

Date

MName of Employee

Job. No. Name and Description of Job.

Kind of Work.

Time Started. 'Timé Taken. R_cmarks.

1 hereby declare that on the above date T was employed by the

'perfonned work as indicated for the periods shown above.

--Printing Co., and

Signature.of Employee.

(2} Anemployer shall require all apprentices in his employ to complete in duplicate, and apprentices shall so complete, a daily record,

which shall be furnished by the employer, in the following form of all work done and also time spent on technical education:—

Name of Customer.

Date. Job No.

Description of Job and Work Done.

TivE,

Ordinary. Overtime,

Signature of Apprentice.

ITime

Technical Studies.
At Technical College | i

ICorrespondence

spent . on |Firm’s Time.| Own Time.

> _An.apprentice shall hand one copy of such record to the forsman of his department every-day and shall retain the duplicate co i 2
during the period.of his apprenticeship. - Such duplicate copies shail bs producad by an apprantice for inspection upon demand by-an offizial

of the Council or the National Printing Apprenticeship Commitice.

22
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. DAAGLIKSE TYDSTAAT, -~ . -~

' Naam van werknermer... i) Datum. — _‘95--".I-
* Taak No. |- Naam én beskrywing van task. ~ Soort werk. Tyd begin. | Tydgeneom. | Opmerkings. "~
"Bk verklaar dat ek op bogenoemde datum by die —drul;kérsnnaatskapii_i o3

- im diens.was.-en die tye soos hierbo vermeld gewerk hetl.

Handtekening van werknemer....,

5 9,%

Datum._

(2) 'n Werknemer moet sy vakleerling opdrag gee, en vakleerlinge moet die opdrag uitvoer, om "n daaglikse register in onderstaande .
-vorm in tweevoud in te vul betreffende alle werk gedoen, asook van tyd aan tegniese onderwys bestes:— o S

Datum. | Taak No. Naam van kiant.

Beskrywing van taak en werk gedoen.

L T
.OD_rt)_'&.

- Gewone.

" Handrekening van vakleerling.

dies

o .- ' Tyd aan tegniese stu-
: bestee.......

By tegniese kollege. .

Korrespondensiekur-
SUS. . caavrrnnns .

Firma se tyd.] Eie tyd.

sy A

vakleerlingkomitee dit vir ondersoek wil sien.

16. RECRUITMENT OF EMPLOYEES AND CERTIFICATES OF
o EMPLOYMENT, . .

(1) No employer shall engage an employee of a class covered
by the terms of this Agreement unless and until such person has
furnished such employer with a certificate signed by a registered
medical practitioner to the effect that such person is not suffering
from any infectious or contagious disease; provided, however, that
the provisions of this sub-section shall not apply in respect of
an employee; who is already a member of the Trade Union or
was employed elsewhere in the Industry immediately before
being engaged, nor when a casual labourer is engaged fora period
not cxceeding six consecutive working days.

(2) For the purpose of determining the wages payable to
employees whose wages are based on the length of their
experience, and for the purposes of the Joint Unemployment
and Provident Funds, every employer shall issue a ceriificate of
employment free of charge to an employee of this class at the
time when he leaves such employer's service, and forward two
copies of such certificate to'the Local Branch Secretary of the
Trade Union; the certificate shall show the employee’s name
in full, .address, occupation and rate of wages paid, together
with the dates of his entering and leaving the service of the
employer and the reason for the termination of employment,

17. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1)-A weekly employee or his employer shall give not less
than one working week’s notice and, where the necessary exemp-
tion to authorise his payment on a monihly basis has been
obtained, a monthly employee or his employer shall give not Jess
than one calendar month’s notice to terminate the contract of
employment; provided that this shall not effect the right of an
employee or an employer to terminate the conmtract of employ-
ment without notice for any cause recognised by law as sufficient;
and provided further that all such notices of termination of
employment shall be in writing.. ) <

(2) The employer of an employee, who is unable to work
because of illness, shall not for that reason terminate that
employee’s contract of employment; provided, however, that if

. the employee’s absence from work exceeds a period of four
months the contract of employment of that employee may be
terminated by the émployer giving the employee due notice of
his intention to terminate the contract. Should an employee serve
a period of imprisonment, either civil or criminal, "his contract
of employment shall be deemed te have been terminated without
notice, .

*n Vakleerling moet cen kopie van hierdie register iedere dag aan die voorman van sy afdeling oorhandig en die ds.ip!ikaét gedurende
sy leertyd bewaar. Hierdie duplikate moet deur vakleerlinge getoon word wanneer 'n beampte van die Raa

d of die Na_lsionalia DrukKkers-

16, WERWING VAN WERKNEMERS EN DIENSSERTIFIKATE. .

(1) Geen werkgewer mag "n werknemer van ’n klas gedek deni’
die bepalings van hierdie Ooreenkoms in diens fheem nie, tensy .
en totdat so 'n persoon die werkgewer voorsien het van ’n sertifi--
kaat geteken deur 'n geregistreerde mediese praktisyn ten. effekte
dat hy nie aan ’n besmetlike of aansteeklike siekte ly niej met
dien verstande egter dat die bepalings van hierdie subklousule nie_
van toepassing is ten opsigte van ’'n werknemer wat alréeds
'n lid van die vakvereniging is of wat elders in diens was in die
nywerheid- onmiddellik voor indiensneming nie en ook. nie wan-
neer 'n los werknemer in diens is vir 'n tydperk van hoogstens
ses agtereenvelgende werkdae nie. '

(2) Ten einde die lone te kan vasstel wat aan werknemers van
wie die lone op die duur van hul ondervinding gebaseer is,
betaal moet word en vir die doelstellings van die Gesamentlike,
Werkloosheidsfonds, en die Voorsieningsfonds, moet elke ‘werk- -
gewer aan elke werknemer wanneer hy die werkgewer se diens
verlaat, 'n dienssertifikaat grati§ uitreik en twee afskrifte van die
sertifikaat aan die plaaslike sekretaris van die betrokke tak van -
die vakvereniging stuur; die sertifikaat moet die werknemer se
naam voluit, adres, ambag en die loon wat betaal is, aantoon, asook
die datums waarop hy by die werkgewer in en uit diens getree.
het en die rede waarom sy diens begindig is. \ 2N

17. BrEINDIGING VAN DIENSKONTRAK. e

(1) ’n Weeklikse werknemer of sy werkgewer moect minstens.
een werkweek diensopsegging gee en as die nodige vrystelling
verkry is om sy betaling op ’n maandelikse basis te- magtig, moet
*n maandelikse werknemer of 8y werkgewer minstens een kalender-
maand kennis gee om die dienskontrak te bedindig; met, dien
verstande dat dit nie die reg van 'n werknemer of 'n werkgewer
raak om die dienskontrak sonder kennisgewing te beBindig om
'n rede wat by wet as voldoende erken word nie; en voorts met
dien verstande dat dergelike kennisgewing van diensbefindigings

 skriftelik moet wees. .

(2) Die werkgewer van 'n werknemer wat weens siekte 61‘3gqsk’ik’
is vir werk, mag nie om daardie rede die werknemer se diens-
kontrak begindig nie; met dien verstande egter dat. indien die

| ‘werknemer  se afwesigheid by die werk 'n tydperk van vier

maande oorskry, die dienskonirak van daardie werknemer deur
die werkgewer befindig kan word met gepaste kennisgewing
van sy voorneme om die kontrak te begindig. Ingeval ’n werk-
nemer ’n tydperk van tronkstraf uitdien, of burgerlik of krimnineel,
word dit beskou dat sy dienskontrak sonder kennisgewing begindig
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(3) The notice referred to in sub-section (1) shall not run con-
currently with mor shall notice be given during the employee’s
absence on leave or because of illness, provided that the period
of absence because of illness does not exceed four months,

. (4) ‘An employer shall provide his employer with work during
the whole period of such notice or in lieu thereof shall pay such
employee an amount not less than— :
(@) if a weekly employee, the weekly remuneration which the
“employee was -receiving immediately - prior to.the date of
such mnotice; -
(b) if 2 monthly employee, remuneration at the rate which the
employee Wwas receiving immediately prior to the date of
such notice. i

(5 The notice referred to in sub-section (1) shall be given—

(@) in the case of a weekly employee mnot later than the close
of the employee’s normal shift. on the last day of the
working week of the establishment:

.(b) in the case of a monthly employee not later than the close
of the employee’s normal shift on the first of the month.

(6) The provisions, of this section shall apply in respect of
regular employees only. : .

18. CONTRIBUTIONS,

(1) General Fund.—Every employer shall contribute to the
General Fund of the Council 11d. (elevenpence) per week for
each employee employed by him for whom wages are prescribed
in section 6 (1) {a) and (b), Tables 20 and 21 of section 40
and Table 23 of section 43, and for apprentices during the [ast
year of their apprenticeship; 7d. (severpznces) per week for each
employee for whom wages are prescribed in sections 6 (1) () or
(), 31, 34, 36, Table 22 of section 40 and Tables 24 to 32
of section 43 of this Agreement, and for apprentices during the
" years preceding their last year of apprenticeship; and 2d. (two-
pence) per week for each labourer emp'oyed in the magisterial
districts mentioned in section 46 of this Agreement.

(2) Joint. Unemployment Fund.-——Every employer shail contri-
bute to the Joint Unemployment Fund of the Council the sum
of 4s. 1d. (four shillings and one penny) per week, in respect
. of each employee employed by him who 1s a member of the
Trade Union and for whom wages are prescribed in section

6 (1) (a) and (b), Tables 20 and 21 of section 40 and Table 23

of section 43: 2s; 2d. (two shillings and twopence) per week in

respect of each apprentice who is a member of the Trade Union’

and is in the last year of his apprenticeship; Is. (one shilling)
. per week for each employee employed by him who is a member
of the Trade Union, has had two years’ or more experience

in.the Industry, and for whom wages are prescribed in sections '

6 (1) (¢) or (d), 31, 34, 36, Table 22 of Seciion 40 and Tables
24 to 32 of section 43 of this Agreement and for each apprentice,
who is 2 member of the Trade Union, during the years preceding
his last year of apprenticeship; and 5d. (fivepsnce) per week for
each employee emploved by him who is a member of the Trade
Union, ‘has had less than two years’ experience in the Industry
and for whom wages are prescribed in sections 6 (1} (c) or (d), 31,
34, 36, Table 22 of section 40 and Tables 24 to 32 of section 43
of this Agreement.’ L

(3) Provident Fund—Every employer shall contribute to the
Provident Fund of the Council the sum of 15s, (fifteen shillings)
per week in respect of each employee employed by him in
respect of each employee employed by him who is a member
of ‘the Trade Union and for whom wages are prescribed -in

section 6 (1) (@) and (b), Tables-20 and 21 of section 40 and .

Table 23 of section 43: 7s. 6d. (seven shillings and sixpence) per
week in respect of each employee employed by him who is a
member of the Trade Union, has had iwo years’ or more exper-
ience in the Industry and for whom wages are prescribed in
sections 6 (I)'(¢) or (d), 31, 34, 36, Table 22 of section 40 and

Tables 24 to 32 of section 43 of this Agreement; and 5s. (five '

shillings) per week in respect of each apprentice who is 3 member
of the Trade Union.

_ (4) Medical Aid Fund.—Every employer shall contribute to
the Medical Aid Fund of the Council the sum of 6s, (six shillings)

per week in respect of each employee employed by him, who is .

a member of the Trade Union and for whom wages are prescribed
in section 6 (1) () and (b), Tables 20 and 21 of section 40 and
Table 23 of section 43 and in respect of each apprentice, who
is a member of the Trade Union and is in his last year of appren-
ticeship; 5s. 6d. (five shillings and sixpence) per week in respect

" of each employee emiployed by him who is a member of the -

Trade Union, has had two years’ or more experience in' the
Industry and for whom wages are prescribed in sections 6 (1) (c)
or (d), 31, 34, 36, Table 22 of section 40 and Tables 24 to 32
of section 43 of this Agreement; and a similar amount of 5s. 6d.
(five shillings and sixpence) per week in respect of each appren-
tice, other than one in his last year of apprenticeship, employed
by him who is 2 member of the Trade Union. The contributions

mentioned in this -sub-section shall not be payable in respect of

employees of the classes mentioned. who are. members of Medical
Aid Societies or similar organisations, which the Standing Com-

mittee, in its discretion, has registered for this purpose; and the

deductions for the Medical® Aid Fund mentioned -in sub-section
(6) hereof may not be made from the wages of such employees.
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(3) Die diensopsegging genoem in subklousule (1) mag nie
saamvil met en mag diensopsegging nie gegee word gedurende die
werknemer se afwesigheid met verlof of afwesigheid weens siekte
ni¢; met dien verstande dat die: tydperk van' afwesigheid weens
siekte, nie meer as vier maande duur nie.

(4) ’n Werkgewer moet sy werknemer dwarsdeur die hele diens-.
opseggingstyd van werk voorsien, of in plaas daarvan moet hy die
werknemer ’n bedrag betaal van minstens— P

(@) as hy ’n weeklikse werker is, die weeklikse besoldiging wat
2 3 die werknemer onmiddellik voor -die datum van die

diensopsegging ontvang het; ]

(b) as hy 'n maandelikse werker is, besoldiging teen die skaal
wat hy onmiddellik voor die datum van die diensopseg-
. .ging ontvang het, 2

(5) Die diensops:gging genoem in subartikel (1) moet gegee
word : ’
(a) in_die geval van ’'n weeklikse werknemer aan of voor die,
einde van die werknemer se gewons skof op diz laaste
dag van die werkweek van die inrigling;

(b) in_die geval van ’n maandelikse werknemer aan of voor
die einde van die werknemer se gewone skof op die eerste
van die maand. ; .

(6) Die bepalings van hierdie klousule is slegs op gereelde
werknemers van toepassing‘ -

18. BYDRAES.

(1) Algemene Fonds—Tot die algemerz fonds van die Raad
meet. elke werkgewer 11d. (elf pennies) per week bydra vir elke
werknemer in sy diens vir wie lone voorgeskryf word in klousule
6 (1) (q) en (b), tabelle 20 en 21 van klousule 40 en tabel 23
van klousule 43, 'en vir vaklesrlinge- gedurende die laaste jaar
van hul leertyd; 7d. (sewe pennies) per week vir elke werk-
nemer vir wie lone voorgeskryf word in klousules 6 (1) {c) of
(), 31, 34, 36, tabel 22 van klousule 40 en tabelle 24 tot 32 van
kiousule 43 van hierdie Oorespkoms, en wvir vakieerlinge gedu-
rende die jare voor hul laasie leerjaar; en 2d. (twee pennies)
per wezk vir elke arbeider in diens in diz landdrosdistrikte ge-
noem in klousule 46 van hierdie Ooreenkoms, o

(2) Gesamentlike Werkloosheidsfonds—Tot die gesamentlike
werkloosheidsfonds van die Raad moet elke werknemer 4s, 1d.
(vier sjiclings en een pennie) per week bydra ten opsigte van
elke werknemer by hom in di=ns wat lid van die vakvereniging
is en vir wic lone voorgeskryf word in klousule 6 (1) (@) en {b),
tabelle 20 en 21 van klousule 40 en tabel 23 van klousule 43;
2s. 2d. (twee sjizlings en twee pennies) per week ten opsigte van
elke vakleerling wat lid van die vakvereniging is en in sy laaste
leerjaar is; Is. (een sjieling) per week vir elke werknemer by
hom in diens wat lid van die vakvereniging is, wat twee jaar of
meer ondervinding in die Nywerhzid gehad het en vir wie lone
voorgeskryf word in klousules 6 (1) {¢) of {(d), 31, 34, 36, tabel
22 van klousule 40 en tabelle 24 tot 32 van klousule 43 van
hierdie Ooreenkoms en vir elke wvakleerling wat lid van die
vakvereniging is, gedurende die jare voor sy laaste leerjaar; en
5d. (vyf pennies) per week vir elke werknemer by hom in diens
wat lid van die vakvereniging is, minder as twee jaar onder-
vinding in die Nywerheid gehad het en vir wie lone voorge-
skiyf word in klousules 6 (1) (¢) of (d), 31, 34, 36, tabel 22 van
klousule 40 en tabelle 24 tot 32 van klousule 43 van hierdie
Ooreenkoms. .

(3} Voorsorgsfonds—FElke werkgewer moet 15s, (vyliien sjie-
lings) per week tot die voorsorgsfonds van die Raad bydra ten
opsigte van elke werknem=r by hom in diens wat lid is van die
vakvereniging en vir wie lone voorgeskryf word in klousule
6 (1) (a) en (B), tabelle 20 en 21 van klousule 40 en tabel 23
van klousnle 43; 7s. 6d. (sawe sjielings en ses pennies) per week
ten opsigte van elke werknemer by hom in diens wat lid van

_die vakvereniging is, twee jaar of meer ondervinding in die

Nywerheid gehad het en vir wie lone voorgeskryf word in kiou-
sules 6 (1) () of (d), . 31. 34, 36, tabel 22 van klousule 40 en
tabelle 24 tot 32 van artikel 43 van hierdie Qoreenkoms; en 5s.
(vyf siiclings) per week ten opsigte van elke vakleerling wat lid
van die vakvereniging is. ;

(4) Mediese hulpfonds—FElke werkgewer - moet tot die
mediese hulpfonds van die Raad 6s. (ses sjielings)' per week
bydra ten opsigte van elke werknemer in diens by hom wat lid
‘van die vakvereniging is en vir wie lone voorgeskryf word in
klousule 6 (1) (@) en (b), tabelle 20 .en 2I. van kiousule
40 en tabel 23 van klousule 43," en fen opsigte van elke
vakleerling wat lid van die vakvereniging is en in sy laaste leef-
jaar is; 5s. 6d. (vyf sjielings en -ses pennies) per week fen op-
sigte van elke werknemer by hom in diens wat lid van die vak-
vereniging is, -twee jaar of meer ondervinding in die Nywerheid
gehad het en vir wie lone voorgeskryf word in klousules 6 (1)
(c) of (d), 31, 34, 36, tabel 22 van klousule 40 en tabelle 24 tot
32 van klousule 43 van hierdie Qoreenkoms; en ’n dergelike
bedrag van 3s. 6d. (vyf sjlelings en ses pennies) per week ten
opsigte van elke vakleerling, uitgesonderd een wat in sy laaste
leerjaar is, wat by hom in diens is en wat lid van die vak-
vereniging is. Die bydraes genoem in hierdie subklousule is nie
‘betaalbaar nie ten .opsigte van werknemers van die genoemde
klas wat lede van mediese hulpverenigings of dergelike organis
sasies is wat die Staande Komitee na goeddunke vir hierdie doel.
geregistreer het; en die aftrekkings vir die Mediese Hulpfonds
genoem in subklousule (6) hiervan, mag nie van die lone van
sulke werknemers afgetrek word nie.
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ES) Areas “B "_ and.-** C‘”- Notwnhstandmg the - pmvmons of
sub sections - (1) (2), (3) and (4). the tcutal contributions payable
by an. employer: in Areds '“B” a

(}J[oyee for whom wage rates are prescrlbed in section 6 (1) (a)

(b), Tables 20 and 21 of section 40 and Table 23 .of section”

43 of this Agreement shall be £1.,0s. 1d. (dne pound and one

penny) per week. Such ¢ontributions: shall be.in respect of the’

 General Fund 7d. (sevenpence), the Joint: Unemployment ‘Fund

that week,

is. (one shilling), the Provident Fund 12s. 6d. (twelve shillings
and sixpence) and the Medical Aid Fund 6s. (six shllimgs)

(6) Deduciions—The followmg deductions from the wages of the

d “C” in respéct: of .each

- Class of Employee.

" Employees who are mem-

bers of the Trade Union,
employed in all areas except
B and C, for whom wages are
prascribed in Section 6 (1) (a)
and (b), Tables 20 and 21 of
Szction 40 and Table 23 of
Saction 43 of this Agreement.

. Employees - employed in. -
- Areas’ B and

C, 'who are
“members of the Trade Union
and for whom wazes are pre-

. scribed in Section 6 (1) (@)

and (b), Tables-20 and 21 of
Section 40 and Table 23 of

Section 43 of this Agreement.

Apprentices in their last

" year of apprenticeship, who

are members . of the Trade
Union.

'Apﬁmnt;ces ‘other tlian

_those in the last yzarof their"
* apprenticeship, who are meni- -

" bers of the Trade Union; and
all other employees, who are

members of the Trade Umon -

and who have had two years’

classes of employees stated may be made by their employers:—

Deduction.

10s. 6d. per week, being the
employee’s contribution of 5s.
per week to the Provident

. Fund, 3s. 6d. per week to the

Medie_al Aid Fund and 2s. per
week to the Joint Unemploy-
ment and General Funds.

© 9s. per week -being the em-

ployee’s contribution of *5s.

per week to the Provident

Fund, 3s. 6d, per week to the

Medical Aid Fund and 6d. psr

week to the Joint Unemploy-
ment Fund.

6s. 6d. per week being the
employse’s contribution ef
2s. 6d. per week to ths
Provident Fund, 3s. 6d. per
week to the Medical Aid
Fund and 6d. per week to the
Joint Unemployment Fund. .
6s. per week being the em-
ployee’s  contribution  of

2s. 6d. per week to the Provi-
dent Fund, 3s. per wezk to the.

Medical Aid Fund and 6d.
per week to the Joint Unam-

“ployment Fund.
or. more experlenee in. the: - . = 5
lndustry !

(7) (a) Where an. emplcvyee has worked for 20 ]’IOUI".: or-more .

during ‘any-week,  full contributions shall be paid. in-respect of

20 hours durmg any week no contrlbutmns are payable in’ lespect

- of that week.

(b) Full contributions shall be pald in respect of any period
during which an employee is on paid leave; provided, however,
that no contributions are payable where the employee’s absence
is duoe to ii]ness or because of injuries sustained in an- acc.dent,

(8):(a) In order ‘to facilitate the payment of all contributions
payable by employers in accordance with the provisions of this
section, ‘payment shall be effected by purchasing from the
Secretary of the Council, at his address, stamps provided for the
purpese which shall be sold on reqmsmon to individual
employers or membears of the Trade Union on authonty from
the local official of the Trade Union.

(b) The Council shall provide for each employee a contribution
book for the purpose of aflixing stamps covering the amount of

" the contributions to the funds.

(c) Each employer shall affix weekly, within seven days of the

customary pay day of his establishment, in the contribution book
of each of his employees a stamp representing the amount of-

the joint weekly contributions of both employer and employee.

(d) Contribution books may be kept by the employer, but
shall remain the property of the Council, and shall be subject to
inspection at any time by persons appomted or authorised by
the Standing Committee. On the termination of employment of
an employee the employer concerned shall immediately forward

the contribution book of such employee to the:local branch of -
‘the Trade Union,

At the end of each calendar year, the contri-
bution book of each employee for such year shall be forwarded
by the employer to the local  branch of the Trade Union so as
to reach the Branch Secretary of the-Trade Union not later
than the 31st January of the following year.

(e} The employee's contribution book shali cdnstil:ute .'the

~ receipt for contributions to the funds and, together with the

employer’s certificate of employment,
employee’s right to claim benefits,

shall establish
In the event of a contribution

book being lost a new book may be. obtamed upon payment of

the sum of 2s, 6d.

(fH It is a condition of mernbershlp of the funds that no
employee member shall be entitled to assign or charge any of
the benefit due fo him from the funds.

(9) Contributions to the General Fund ia respect of empldyees

who are not members of thé Trade Union shall be paid montlily |

by the employer to’the Sécretary of the Councnl at hls address
not later than 30 days’ a[ter aecruai ¢

Shou[d an employee have worked for*less- than .

the .

(5) Gebfede B. en C—Ondanks die: bepalmgs ‘van subkieusu!es.
(l), (2), (3) en (4)-is die. totaie bydraes wat deur 'n. werkgewer
in gebiede B.en C, betaalbaar is tén opsigte van -elke” werknemer
vir ‘wie lone voorgeskryf word in klousule 6 (1) () en (),

“-tabelle 20 en 21 van klousule 40 en tabel 23 van klousule 43 .
van hierdie Qoreerikoms, £1. 0s.-1d. (een pond en een pennie) pér - -

week. Dié bydraes het betrzkking op die Algemene Fonds 7d. -
(sewe pennics), die Gesamentlike Werkloosheidsfonds, (een -
sjieling), die Voorsorgsfonds, 12s. 6d. (twaalf” s;selmﬂs ‘en ses pen— v
nies), en die Mediese Hulpfonds 6s. (ses sjielings).

(6) Afrekkings.—Ondergenoemde  aftrekkings van. die lone van .

genoemde klasse werknemers kan deur hulle werkgewers gedoen

word -

-Klas werknemer.’
Werknemers wat lede ‘van
-die vakvereniging s, in diens

in alle gebiede, uitgesonderd
B en C, vir wie lone voorge- -

skryl word in’ Klousule 6 (1)
(a) en: (b), Tabelle 20 en 21
van klousule 40 en Tabel 23
van klousule 43 van hierdie

‘ A,‘:rekkmg& -

10s. 6d. per-week, wat die -
werknemer se bydrae van-Sss
per 'week tot die Voorsorgs-

fonds is, 3s. 6d. per week tot

-~ die Mediese. Hulpfonds en 2s.
+ per week tot die Gesament=
~like Werkloo%heidsfonds '

9s. per week. wat die. werk-

-.Ooreenkoms
nemer se bydrae van 5s.. per
: Werknemers in diens ‘in week - tot - die Voorsorgs-

gebiede B en C, wat lede van -

die vakverediging-is en vir wn:

lone voorgeskeyf word -

klousule’ 6 (1) (@) en (b) "

Tabelle 20 en 21 van klousule
40 en Tabel 23 van klousule
43 van hierdie Qoreenkoms.

Vakleerlinge in hlu] {a,aste .

leerjaar, wat lede van die vak-

~vereniging is.

‘

Vakleerlmge mtgesonderd ;

dié-in hul laaste leerjaar, wat
lede van die vakvereniging is;

-en alle.ander werknemers wat -

lede van die vakvereniging is

- en wat twee |aar~ of meer

- ondervinding in. die Nywer-._-

heid gehad het

fonds is, 3s. 6d. per week ot

. die Mediese Hulpfonds en 6d.

per week tot die Gesament-
_hke Werkloosheidsfonds.

" 6s. 6d. per week wat:.di -

_werknemer - se'- bydrae  van

2s. 6d. per week tot die Voor- |
sorgsfonds is, 3s. 6d. per week
tot die Mediese Hulpfonds en
6d. per week tot die Gesa-
mentlike Werkloosheidsfonds.

' 65. per week wat die werk-
nemer, 'se bydrae van -2s.-6d,
p’er-week tot 'die "Voorsorgs~

fonds is, 3s. per week tot dle.., .
. Mediese Hulp:onds en 6d.
“week , tot: die- Gebamem_l:ke -
3 Werk‘oosheldsfonds

(7) {a) As n Werknemer 20, of meer -unr gedurende n week -
gewerk het- moet: volle bydraes ‘ten opsigte  van' die. week ‘betaal
‘word.. As 'n werkaemer minder as 20 uvur gedurende 'n.week -
gewirk het, is geen bydraes betaalbaa,r ten opslgle van daard:e
week nie. - o 1% e

(5) Volle bydraes moet betaan ‘word ten opalgte van emge tyd-'_
perk waarin 'n werknemer met betaalde: verlof is; met dien-ver-
stande egter dat geen bydraes betaalbaar 'is as die werknemer se _

afwesigheid die gevolg is van mekte of besermgs wat in 'n ongeluk.

'opgedoen is nie,

(8} (@) Ten emde die betalmg te: vergemak]tk van -alle’ bydraes"
wat coreenkomstig hierdie klousule deur werkgewers betaaibaar
is, moet betaling geskied deur seéls van die ‘sekretaris van, die-
Raad by sy adres te koop, sééls wat vir die doel verskaf word .
en aan individuele- werkgewers of lede van die vakvereniging ‘op - -
aanvraag op magtiging van die p[aaahke beampte van dle wak-

‘vereniging verkoop most word

(5) Die Raad moet elke werknemer voorsien van ’n bydrae- ,
boekie vir die.doel om seéls daarin te plak wat che bedrag van
die bydraes tot die fonds dek

(c) Elke werkgewer moet weekhks bmne sewe dae van | dxe'

- gewone betaaldag van sy inrigting 'n segl in die bydraeboekig van

_eniging staur,

elkeen van sy werknemers plak wat die bedrag aandui van die '~
gesamentlike weeklikse bydraes van sowel werkgewer as welk-
nemer. . :

(d) Bydraeboekaes kan deur die Werkgewer gehou wor& ‘niaar -
bly die eiendom van die Raad en is te eniger tyd onderworpe
aan ondersoek deur persone wat. deur die Staande Keomitee aan~ -
gestel of daartoe gemagtig is. By diensbeindiging vin !n werk-
nemer moet die -betrokke werkgewer die bydraeboekie van die
werknemer onmiddellik aan die plaaslike tak van die Vakver-.
Aan die einde van elke kalenderjaar moet, die.
bydraeboekie van ‘elke werknemer vir dié jaar deur die werkgewer
aan-die-plaaslike tak van die vakvereniging gestuur word om die -

Taksekretaris van die vakvereniging op of voor 31 ]anuarle van Lt

die volgende jaar te bereik.

(¢) Die werknemer se bydraeboekle dien as kwuansue vir
bydraes tot die fonds en verleen, tesamé met die werkgewer se
dienssertifikaat die werknemer die reg om bystand van die fonds
te eis. - Ingeval 'n bydraeboekie sock raak, is ’n werknemer teen
betaling van die bedrag van Zs. 6d. op 'n nuwe boekie geregtig ;

(f) Dit is 'n lidmaatskapvoorwaarde van "die fonds " dat’ geen. :
werknemerlid da,arop geregtig is om enige deel van. die bystand
aan hom uit die fonds verskuldig. oor te maak of te beswaar “nie,

(9) Bydraes aan - -die Algemene Fonds teu opstgtef van Werk-_
nemers wat nie lede ‘'van die vakvereniging is nie, moet maande~

liks =i binne 30 dae¢ 'nadat dit -opgeloop" het, deur -die werk- ..
| gewer- aan die Sekreta.ris van dle Raad by sy adres betaal word- s

1.
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19. Jownt UNeEMpLOVYMENT FUND. i
The Joint’ Unemployment Fund established by the parties to

the Council for the purpose of providing unemployment and .

sickness benefits is hereby continued. Benefits shall’ be paid to
employees entitled. thereto. in accordance with the provisions
relating to such fund contained in the Con_stilyti_on of ihe Council.

20. Provipznt Funp.

The Provident Fund established by the parties to the Council
for the purpose of providing retirement allowances and mortality
granis is hereby continued. Payment of such allowances and
grants shall be made to the persons entitled thereto, in terms of
thé regulations relating to such fund and in accordance with the
provisions in connection therewith contained in the Constitution
of the Council.

21. Housmc Fuxp.

(1) The Housing Fund established by the parties to the Council
for the purposz of assistng members of the Trade Union to
acquire dwelling-houses is hereby continued. )

(2) Subject to the general purpose mentioned in sub-section (1)
hereof, 'the funds of the Housing Fund shall be adm nistered in
the sole and absolute discretion of the Standinz Committee,
which Committee may— = )

(2) advance moneys from such fund to members of the Trade
Union at such rate of interest and subject to such condi-
tions as may be decided upon by the said Committes
from time to time;

(b) deposit moneys from such fund with building socisties and
cede, assign, transfer, piedge and cncumber moneys so
deposited or other assets of the Fund as collateral security
for advances made by building societies to members of the
Trade Union; : = ;

(c) invest moneys collected and not immediately required for

) the purposes of the Housing Fund in such securities or
with such psrsons and in such manner as it may in its sole
and absofute discretion consider expedient; and

(d) delegate to one employer represeniative and one employee
representative on the Committee the duty of signing any
necessary application for fixed deposit, dzed of cession,
suretyship or other document required in connection with
any tramsaction approved by ii. : -

(3) All amounts standing to the credit of the Housing Fund
Account in the books of the Council, which, in the opinion of
the Executive Committee, are no longer required for the purposes
of the Housing Fund shall at the discretion of that Commiitee,

“be I.(;ansferrecl from time to time to the Joint Unemployment
Fund.

22. Mebpical. A Funo.

(1) The Medical Aid Fund established by the parties to the
Council for the purpose of assisting members of the Trade Union
with. the payment of expenses incurred by them, whether in
respect of themselves or their bona fide dependants, in cases of
sickness or accident, for medical, surgical, hospital and pursing
attention and such other treatment as may be decided upon from
time to time by the Executive Commiiiee is hereby continued,

(2) Subject to the general directions of the Council the fund
shall be controlied and administered by the Governing Board of
the Trade Union. ?

(3) The Executive Committee ‘shall have the power to make
and amend rules specifying the benefits payable, the conditions
under which such benefits shall be paid and provisions relating
to the administration of the fund. A copy of all such ruies and
any amendments thereof shall be lodged with the Secretary for
Labour,
make such arrangements as_it- may deem fit regarding. the
payment from the fund of cxpenses of administration.

(4) All moneys collected and not immediately required for the
purposes of the fund shali be invested with such persons and in
such manner as the Standing Committee in its discretion may
consider expedient.

(5) Subject to the provisions of sub-sections (1). (2) and (3)
hereof, the Governing Board of the Trade Urion may in iis
discretion— )

(a) authorise the payment of claims on the fund in terms of '

the roles mentioned in sub-section (3) hereof or delegate
to officers of the Trade Union nominated by it the duty
of authorizing the payment of such claims;

(b) guarantee on behalf of the fund the fees of medical practi-
tioners to the extent permitted by the rules mentioned in
sub-section (3) hereof; and

(¢) authorise officers of the Trade Union nominated by it to
gsign cheques on any banmking account opened for the
purposes of the fund as well as such other documents
as may be required by the bankers for the purposes of

- the opening or operation of any such account.

" (6) In the event of the expiry of this Agreement by effiuxion -

of time or for any other cause, the fund shall continue to be
administered by the Governing Board of the Trade Union until
- it be either liguidated or transferred by the Council to some other
fund constituted for the benefit of some or all of the ‘members
of the Trade Union employed in the Industry. : =
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The Executive Committee shall also have power to

19. GESAMENTLIKE WERKLOOSHEIDSFONDS.

Die Gesamentlike Werkloosheidsfonds wat deur die partye by
die Raad gestig is vir die doel om werkloosheids- en. sicktevoor-
dele te verskaf, word hierby voortgesit. Voordele moet aan
werknemers wat daarop geregtig is, ooreenkomstig die bepalings
betreffende die fonds soos dit in die Konstitusie van die Raad
vervat is, betaal word, ;

20. VOORSORGSFONDS.

_ Die Voorsorgsfonds wat deur die partye by die Raad gestig
is 'met die doel. om aftredingstoelacs en sterftetoekennings. te
verskal, word hierby voortgesit. Betaling van sulke toelaes en
tockennngs moet gedoen word aan die persone wat daarop
geregt.ig is ooreenkomstig die reguldsies betreffende die fonds en
1n ooreenstemming met die bepalings in verband daarmee in die
Konstitusie van die Raad.

21. BEHUISINGSFONDS.
(1) Die Behnisingsfonds deur die partye by die Raad ingestel

‘met die doel om lede van die vakvereniging te help om woonhuise

te bekom, word hierby- voorigesit,

*(2) Behoudens dle algemene doelstelling in subklousule (1)
hiervan genoem. moel die geld van die Behuisingsfonds na die
nitslusthke en absolute goeddunke van die Staande Komitee
beheer word, en hierdie Komitee mag—

(a) geld van dié Fonds voorskiet aan lede van die vakvereniging
teen dié¢ rentekoers en behoudens dié voorwaardes wal van
tyd tot tyd deur die genoemde Komitee bepaal kan word;

(b} geld van dié Fonds by bouverenigings stort en sodanige
gestorte geld of ander bates van die Fonds as kollaterale
waarborg vir voarskotte wat deur bougenootskappe aan
lede van die vakvereniging gemaak word, sedeer, toewys,
oordra, verpand en beswaar,

{¢) geld ingevorder en nie onmiddellik vir die doelstelling van
die Behuisingsfonds nodig nie, in dié sekuriteite of by dié
persone en op d.€ wyse belé as wat hy na sy uitsluitlike en
absolute goeddunke raadsaam ag; en

{¢) aan een werkgewer-verteenwoordiger en een werknemer-
verteenwoordiger op die Komitee die plig delegeer om alle
nodige aansocke om vaste deposito, oordragakte, borgtog
of ander dokument te teken wat nodig is in verband met
enige transaksie deur hom gosdgekeur.

{3) Alle bedrae in die krediet van die Behuisingsfondsrekening in
die bocke van die Raad, wat na die mening van die Ultvoerende
Komitee nie langer vir die doelsteliing van die- Behuisingsfonds
nodig iz nie; moet van tyd fot tyd na goeddunke van dié Komitee
op die Gesamentiike Werkloosheidsfonds oorgedra word.

22. MEDIESE HULPFONDS,

(1) Die Mediese Hulpfonds deur die partye by die Raad ingestel
vir die doel om lede van die vakvereniging te help met die betaling
van onkoste deur hulle aangegaan, hetsy ten opsigte van hulleself
of hul bona fide afhanklikes, in gevalle van siekte of ongelukke,
vir mediese, snykundige, hospitaal- en verpleg ngsdienste en enige
ander behandeling waaroor die Uitvoerende Komitee van tyd tot
tyd kan ooreenkem word hierby voortgesit.

(2) Behoudens die algemene instruksies van die Raad word
die fonds beheer en geadministreer deur die Beherende liggaam
van die vakvereniging.

(3) Die Uitvoerende Komitee het die bevoegdheid om reéls te
maak en te wysig wat die betaalbare voordele aandui, die voor-
waardes waaronder suike voordele betaal moet word asook
bepalings betreffende die administrasie van die Fonds, 'n Eksem-
plaar van alle dergelike reéls en alle wysigings daarvan moet by
die Sekretaris van Arbeid imgedien word. Die Uitvoerende
Komitee het ook die bevosgdheid om alle reélings te tref wat hy
nodig vind aangaande die betaling uit die Fonds van administrasie-
koste. :

(4) Alle geld wat ingevorder en nie onmiddellik vir die doel-
stellings van die Fonds nodig is nie moet by sodanige persone
en op so 'n wyse belé word as wat die Staande Komitee na
goeddunke nodig ag.

(5) Behoudens - die bepalings van subklousules (1), (2) en (3)
hiervan kan die Beherende Raad van die vakvereniging na
goeddunke—

(a) die betaling van eise teen die Fonds magtig kragtens die
redls genoem in subklousule (3) hiervan of aan beamptes
van die vakvereniging wat deur hom benoem word, die reg
delegeer om die betaling van sulke eise te magtig;

(b) namens die Fonds die gelde van mediese praktisyns waar-
borg tot dic bedrag toegelaat deur die reéls genoem in
subklousule (3) hiervan; en

(¢c) beamptes van die vakvercniging wat deur hom benoem
word, magtiz om tjcks te teken op enige bankrekening
wat geopen word vir die doelstellings van die Fonds asook
alle ander dokumente wat deur die bankiers vereis word
vir die doel om so 'n rekening te open of te bestuur.

(6) Ingeval hierdie Qoreenkoms verval weens verloop van tyd
of om enige ander rede moet die Fonds . steeds geadministreer
word deur die Beherende Raad van die vakvereniging totdat dit
gelikwideer is of deur die Raad oorgeplaas is na 'n ander fonds

{ wat ingestel is ten voordele van sommige of al die lede van die
vakvereniging wat in die Nywerheid in diens is. R
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. (7 .In-the: e\_rém;%bf.- the di'sééiuti‘c,m.- of -the:Council, .'Ot-..-sl:lpulld.

it-cease to fupction, the fund shall be liquidated. "After- payment

~of all claims and othér amounts, including. liquidation expenses,

buted as foliows:— =~ o

> (a) fifty per  cent of - such -balance
employers’ organisations; and o

(b) fifty per cent of such balarice shall be paid to the Trade
. Union, - . = - - *, ;

shall: be paid: to :the

(8) The members 4nd’ officials of the Council, Executive and .

Standing Committeés and Governing Board of the Trade Union

shall not be liable for the debts and liabilities of the fund and.
shail” be,~and they:are hereby, indemnified by the fund against

all losses and expenses incurrcd
fide discharge of ‘their duties,

' 23. TRADE UNION - MEMBERSHIP: *

by them in. or about the bona

(1) The employers shall co-operate with the employees in majn-
taining the discipline of the Trade Upion, Where any emplioyee |

‘who is a member_of the Trade Union is in"default under.a penalty
‘imposed by the Trade Union, the matter shall be-dealt with by
the Joint Board concerned, which may require the employer con-
cerned to distniss' the employee in default if the penalty is not
complied with. - T . iy :

(2) No emplayer, who is a member of either or. both of .the

- employers’ organisations, shall engage or employ an employee

for whorm wages are prescribed by section 6 (1) (aj, (b), (¢) or (),
31, 34, 36, 40 or 43 of this' Agreement, unless such person is
a member of the Trade Unicn or holds a provisional membership

¢ard or a working card of the Trade Union:

._(3) Members '6f the Trade Union shall not accept-employment |

C'with employers who ‘are not members of one of ‘the employers’
organisations or who are under suspension by their organisation.

. .{4) Foremen who do not work at their trade but are employed
in a purely supervisory capacity shall be excluded from all the
provisions of this section; provided - that such foremen who are
members of the Trade Union shall not 'be required o atiend
meetings of the Trade Union or be penalised for non-attendance
al such meetings, =~ U e
- (5) The provisions of sub-sections (2) and (3) hereof shail not
apply to— : » . ' :

(q) members of the Trade Union who are employed outside
co the Industry; or » ¢ - <o ) _ Fogety 2 :
_ (b) an. employer . who is a member of the employers’- organisa-

. tions, in relation to the continued employment of such

.employees, who, at 31st December, 1941, were -exempted
p from membership of the Trade Union by the Council; or

‘(c) an employee, who is a member of ‘the Trade Union, in
relation to his continued -employraent by an employer who,
at the 3lst December, 1941, was nof-a member of the
employers’ organisations; or ) '

(d) persons employed in. the Silk Screen Section of the Indusu‘-y'

on the 1st July, 1959, who are not eligible for membership .

of the Trade Union.

24, TRAMNING OF JourneyMeN COMPOSITORS AS TYPESETTING

' MACHINE OPERATORS. _

(1) Employers -providing facilities for training apprentices on
typesetting machines shall alsp allow selected journeymen com-
positors opportunities (in the employee's own time) for training
on machines, the cost of attendance being borne by such em-
ployees. Maiter set during the period of training shall not be
used, o -

(2} When such journeymen compositors have attained a speed
of over 5,000 ens per hour they shall be given the first opportunity
to work full time on the machines for a period of three months,
during which they shall be paid not less than the minimum wages
for journeymen. Upon the completion of the three 'months’
period of training, they shall be regarded as qualified. typesetting
machine operators. - ;o :

(3) The guestion of eligibility of compositors, for training on

typesetting machines shall be determined by the employer in -

consultation ‘with the foreman .and the Chapel.

(4) This section shall not be applied so as to conflict with
section 25 (6) () and (b) of this Agreement, which provides for
journeymen to be trained. upon ‘typeseiting machines entirely at
thie employer’s expense. i : i

o 25. WORKING RULES. C B

The working rules hereinafter set forth shall be observed by
and be binding on both employers and employees in the Industry.
© " (1) Spoiled Work—(a) An employer shall not require an
employee to pay and. no employee shall pay for -spoiled” or

damaged work, nor shall an employee be liable. to pay for

material or apparatus damaged in the ordinary course of: business,
Where an employer considers -that spoilage or damage is due.
to negligence on ‘the -part of the employse he may report -the
matter to both the local Employers” Qrganisation and the ‘Branch
“Secretary of the Trade Union for the purpose of -enguiry, after
which the matter shall.be reported to the Joint Board eoncerned
which may recorimend. to the Standing Commitiee en what action
should be takem. =~ - . . . i N A Fa e

_due by the fund, any balance standing-to its credit shall be distri- :

Cn ,l_'nge;}_a‘l" die- Raad .r;nﬂj_ind-;.wqrd -fb'f'--éﬁﬁ'ﬁ.n:b-r&_f.s'y;:w?rk e
doen, moet die "'Fonds- gelikwideer- word. 'Na betaling van alle eise

‘en ander bedrae, .met inbegrip van likwidasickoste, aan die Fonds

verskuildig, moet enige ‘balans wat 'hy .in Sy kredit het, soos volg

_persent van die- balans moet.

‘organsasies beétaal word; en. = & ; '

. (b). vyftig persent van dic- balans moet aan die. vakvereniging
'-_b-etaa]wdrd. . ke t *

(a) Vyitig persent

(8) Die lede en beamotes van die R'z:\éd; Uli'vbercnl::ie"'en S:taa{:l,de"::'

Komitees en Beherende ‘Raad vah die vakveren'g'ng is nie aan--

aan die’ we:_‘kge\.\"er_s-'i

spreeklik "vir die skuvide en verpligtings van die Fonds “nie” en-

hierby word hulle deur die’ Fonds gevrywaar' teen-alle ‘nitgawes -
aangegaan by of in verband met die bona fide uitvoering van hulle’

pligte. . _ o :
' 23. VAKVERENIGINGLIDMAATSKAP. .= -

b

(1) Die werkgewers oel met die werknemers sdamweik vir.die

die vereniging opgeld, te ondergaan, moet die ssak behandel word

handhawing van die tug van-die vakvereniging. Ingeval 'n werk-.
nemer wat lid van die vakvereniging is, weier om 'n straf ‘deur -

deur dis betrokke Gesamentiike Raad, wat van die betrokke -

werkgewer kan eis ‘om die werknemer, wat in gebreke is, te ont- -

- slaan indien die straf nie ondergaan word nie.

. (2) Geen werkgewer wat {id van een of albel werkeewarsorga-~ -

‘nisasies is, mag m werknemer, vir wie lone voorgeskryf word by

- klousules 6 (1) (a); (h), (¢) of {d), 31,-34, 36, 40 of 43 van hierdie

Qoreenkoms, in diens neem of hou nie tensy.dié ‘persoon 'n lid

van die vakvereniging is of 'n voorlopige lidmaatskapskaart of
- werksperniit van die vakveremiging besit. . e

" (3) Lede van die vakvereniging mag nie in diens tree by werk-"
gewers wat nie lede van een van die werkgewersorganisasies is,.
. of wat deur hul organisasie geskors is miz. - .. | o

(4) Voormanne wat sie hul ambag beoefen nie. maar  uitsluit- "

lik as ovsieners in diens .is, ressorteer onder geen bepaling van

hierdie klousule nie. Van voormanne wat lede wvan die” vak-

vereniging is, word nie versis om verzaderings van die vakver-

eniging by te woon nie en hulle word nie vir nie-bywoning. van

sulke vergaderings beboet ‘ale, T o
.(5) Die bepalings van subklounsules (2) en (3) hiervan,
van tpcpassiﬂg nie op— ot e =

(a) lede van die va-k'ﬁ:rcniging' .wa_t' ‘bu.‘.'-te die _. Nywerhcld .iﬁ_.

y diens ‘is; of .
(b 'n- werkgewer wat lid van’ die

in verband met die -voortgesstte diens van dié werk-

is nie "~

werkpgewersbrganisasies is,

".pemers wat op 31 Desember 1941 ‘deur die:Raad:vryge-

stel is - van lidmaatskap van die vakveremiging; of

{¢) 'n werknemer wat lid van diz vakvereniging is, in verband .

met sy voorigeselte diens by ’'m werkgewer wat op 31

Desember 194_1 .pie lid van die werkgewersorganisasies

was nie;

(d) persone in diens in die syskermafdeling van die Nywerheid =
wat nie lede van die vakvereniging kan -

op 1 Julie 1939,
word nie.

24. OPLEIDING VAN VAKMANSETTERS 'AS MASHENSETTERS.

" (1) Werkgewers wat geriewe beskikbaar maak vir' die oplei- -

ding van vakleerlings op sctmasjicne, moet ook aan gekese vak-

mansetters die geleentheid gee om (in die werknemer se eie tyd) ' -

op die masjizn te oefen, en. die koste van bediening moet. deur

sodanige werknemers gedra word., © Werk wat gedurende. die

opleidingstydperk geset word, mag nie gebruik word nie.. . .

° (2) Wannpeer hierdie vakmansetters ‘n snelheid van ‘meer -ja".é
5,000 ens per uur -bereik het, moet aan hulle die eerste kans ™

gegee word om vir °n termyn .van drie maande voltyds -op die

masjiene t= werk en gedurende daardie termyn moet die’ mini-
mum loon vir vakmansetters aan hulle betaal word. Na vol-
tooiing van die opleidingstermyn- van drie maande word hulle as

gekwalifiseerds masjiensetters beskoun. .

(3) Die werkgewer moet in oorleg met die vdorm'ah'__'en: die’
vir opleiding op setmasjiene in

Kapel® bepaal of lettersetiers
aanmerking kan kom.

(4) Hierdie klousnle mag nie so toegepas word dat dit in stryd

is met klousule 25 (6).(x) en (b) van hierdie Coreenkoms. wat -
voorsiening maak vir die opleiding van vakmanne “op. set- .

masjiene- geheel en al op koste van die werkgewer -ni€;
25. WERKREGLEMENT, '

Die werkreglement hisronder uitéengesit moet nagekom. W()l:d_l
werkgewers as werknemers in' die

. deur en is bindend vir sowsl
Nywerheid. | .

(1) Verknoeide werk.~—(a) 'n Werkgewer kan nie van "o werk— P
_| nemer eis om vir verknoeide of beskadigde werk te betaal nie,
"en 'n werknemer mag nie daarvoor betaal of 'n ooreepkoms -

aangaan om daarvoor te betaal nie; ewemin- is 'n werknemer
aanspreeklik om vir materizal of masjinerie wat in-die gewone
loop van werk beskadig word, te betaal. Waar ’n wer

heid -aan die kant van die werknemer is, mag hy die saak' aan

ewer
van mening is dat knoeiwerk of skade die gevolg van nalatig-

beide die. plaastike werkgewersorganisasic en die- taksekretaris
van die Vakvereniging Tapporteer met. die doel om ondersoek in

‘te stel,

Hisrna moet dic saak aan die betrokke Gesamentlike:

Raad. gerapporteer: word en die Raad mag - by di¢ " Staande -

. Komites aanbeveel watter stappe hulle -moet doem: . T, g

g5
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(b) When an- employee ‘admits- that  the work - was spoiled
because of -his.negligence, he may, notwithstanding’ the provisions
of sub-section (1) of section 13, but subject to the ‘provisions of
. sub-section (2) thereof, be required -by his' employer to. do. the
work - involved. again outside ordinary “hours of work and shall
" be paid in respect of time spent on such work at his normal rate

of wages. No regard shall be had to such time for the purposes

of calculating overtime ratés payable in terms of _sub-section (1)
_of section 13 hereof: Should any such instance arise the employer

" concerned shall immediately report the circumstances to the Joint

Board concerned or the Standing Committee where no such Joint
 Board exists. If the Joint Board or Standing Committee is not

satisfied -that the work was spoiled because of the employee’s
negligénce. it may call.upon the emplover to pay the employee
such additional . remuneration as would have been paid to him
if the time spent on doing. the wark again had been regarded
as overtime; -and such additional remuneration shall ‘then be paid
by the employer: The provisions of this paragraph shall not
apply.in respect: of apprentiess; .cther-than. apprentices in “their

" last year of agprenticeship. v

’ (@) No employer shall provide on
- his’ premises to other than apprentices or journeymen ‘members
of the Trade Union technical education or instruction in a trade
designated under the Apprenticeship Act, and no employees other
- ‘than those specified may so receive technical education or instruc-
tion,” but this shall not debar any person .on the administrative

- (2) ‘Technical . Education:

. staff of an éstablishment from receiving instruction in costing and

the fechnicalities of efficient management. -

(b) Ne produc't' of -any téchnical class shall be taken over
or -used by any employer, nor shall such product be placed in
competition ‘with the products of private ‘enterprise. ‘

3 Prorec'rivé Measures—(a) Employers:shall restrict- bronzing
work-as much as-possible and no employer shall permit a journey-

- man or-apprentice fo be employed regularly. .in -laying. on or

taking. off at a_machine, bronzing by hand,- carrving sheets to a
bronzing machine, dryer or similar appliance. or feeding a bronz-

ing machine. No journeyman or apprentice shall be required to |

clean up a_ job or repair rollers, or hang up or take down paper
for seasoning, while his maching is running. No employee shall
perform any act’in Coftravention of this $ub-section, ™~ .~

- (k) Employers’ shatl' restrict the use of zinimidﬁs;-cl.'l.éﬁ:rfcalé_. as

‘much 4s possible, -and, where chromic ‘acid “or “other injurious.

corrosives (acid - or alkali), specified as such by ‘the Standing
., Commiitee are ' used, hall’ provide gloves for use by - the

employees working with such cOrTosives.

. (c) As a prote;':tii'e niea_sure_ agéir_lsf -biq:'hrgmé\f_e-pc'iaioning -and ]

dermatitis, employers shall also supply the. employees ¢oncerned,
for use at the commencement of work, ‘with  a suitable skin
protective . substance such as is recommended by the medical

“profession as a safeguard against the attacks of virulent liquids,

' (d) An employer. shall provide separate sinks for omerators and °

etchers, no operator to use the same sink as an etcher.

- (¢) An employer shall provide all -employees who are required
to .work over sinks in dark-rooms, etc., with waterproof aprons.

(D). Employers sﬁa]l provide ventilating shafts and exhaust fans
to carry off fumes’ from baths and make suitable provision for
‘ventilation' in .dark-rooms. ’ - :

" “(g) Employers shall keep etching baths as far as pessible from
~ other employees in the department.

(#) Employers shall ensure that when printing on metal is in
_progress the light used is shaded or adjusted in’ such manner as
not to have a detrimental effect on the eyes'of employees working
- in the department. - .

(i) Where ammonia is used as an aid to the development of
photo-lithe and Vandyke process plates, employers shall make

provision for developing and etching baths to be in separate

rooms where possible.

" (4) Clean Towels—Employers shall provide clean towels for -

- use by employees.

An employer shail not require or permit
any person other than a journeyman compositor or compositor
_apprentice to do work which falls within the definition of com-
-posing . in this sub-section. No employee other than a’ journey-
man compositor or compositor apprentice shall perform any such
work. A journeyman or apprentice in the trades of composing
(including machine minding) or machine ‘minding (including
composing), when .employed “in Area B or C, shall for the
purposes .of this paragraph be deemed to be a journeyman or
apprentice compositor. Ty :

N E)] 'Carﬁposlfng.-—(a)

~“« Composing” means work which embraces in whole or in part
‘the operation of typesetting machines, and/or the setting or

arranging of type (including’ the product of typesetting and-

' - typecasting machines), -blacks, plates and/or other necessary
. ’'materials into a-position for printing of embossing or making
-+ of - ‘rubber . stamps therefrom (including type. for

the -
‘Gammeter Multigraph and similar- printing machines) and/or’

“- (by Wanneer ‘n werknemer erken dat die werk verknoei is as

gevolg”van sy 'nalatigheid, kan - die werkgewer, - ondanks _die
bepalings van subklousule (1) van klousule 13, maar belioudens
die bepalings van_ subklousule (2) daarvan, die werknemer ver-
plig ‘'om die betrokke werk weer te doen buite sy gewone werk-
ure en moet hy hom vir die tyd aan sodanige werk bestee, teen
die gewone loonskaal betaal. Daar moet geen ag geslaan word
op sodanige -tyd vir die berekening van oortydskale ‘betaalbaar
ingevolge die bepalings van subklousule (1) van klousule 13
hiervan nie. Indien so 'n geval sou voorkom, moet die betrokke
werkgewer onmiddellik die omstandighede aan die betrokke
Gesamentlike Raad of dic Staande Komitee, waar daar nie ’n
Gesamentlike Raad is nie, rapporteer. As die Gesamentlike
Raad of Staande Komitee nie tevrede is dat die werk verknoei
is as gevolg van dié werknemer se nalatigheid ‘nie, mag hulle 'n
beroep doen op die werkgewer om aan die werknemer sodanige
bykomende besoldiging te betaal as wat aan hom betazl sou
gewees het as die tyd wat hy beste: het om .die werk oor te
doen, as oortyd beskou is; en sodanige bykomende besoldiging
moet dan deur die werkgewer betaal word. Diz bepalings van
hierdie paragaraf is nie van toepassing op vakleerlinge mie, uit-
gl?sonderd vakleerlinge indie laaste jaar van hulle vakleerling~
. skap. : : ; :

(2) Tegniese . onderwys.—(a). Geen werkgewer mag op sy per-
sele aan iemand anders as. vaklesrlinge of vakmanlede van die
vakvereniging tegniese onderwys of opleiding in 'n ambag, aan-
gewys ingevolge die Wet op Vakleerlinge, gez nie, en geen
werknemers, uitgesonderd die genoemde, mag ‘tegniese onderwys
of gpleiding ontvang-nie, niaar, dit belet geen lid van die admini-
-stratiewe pzrsoneel van ’n inrigting om vir ‘prysberekening en die
tegnick van docltreffende bestuur opgelei te word nie.

(b) Geen produk van’n tegniese klas mag deur 'n werkgewer
“oorgeneem of gebruik- word nie, en dié werk mag ook nie in
mededinging - met werk van private ondernemings gebring word
nie. -
. {3) Voorsorgsmaatreéls—(a) Werkgewers moet - bronswerk so
veel ‘moontlik beperk en. geen werkgewer mag 'n vakman of
vakleerling toelaat om gereeld besig te wees met die opié of -
afneem van papier by 'n masjien nie, bronswerk met die hand
_te doen, velle na 'n bronswerkmasjien, droogmasjien of -dergelike
toestel te dra of 'n bronswerkmasjien te voer mie. Van geen
vakman of . vakleerling mag vereis word dat hy 'n stuk werk
skoonmaak ' of 'rolle: herstel of papier ophang. of afneem wat

- gedroog. word, terwyl die masjien 16op nie. Geen -werknemer

mag werk in stryd .met. hierdie subklousule’ verrig nie.

" (b) Werkgewers rﬁoet: die gebruik - van - skadelike cﬁémikalieé
vir sover moontlik “beperk en’ wanneer chroomsuur  of ander
skadelike bytmiddels (suur of alkalies), deur die Staande Komitee

genoem, gebrujk word,  moet hy handskoene verskaf vir die
gebruik van werknemers wat met sulke bytmiddels werk.

{©) As 'n voorsorgmaatreé] teen bichromatiese vergiftiging en
huidontsteking: moet werkgewers ook die werknemers by die
‘aanvang van die werk voorsien van 'n geskikte huidbeskermings-
middel wat deur di¢ mediese beroep as 'm beskermer teen bytende

" yloeistowwe aanbeveel word.
(d) Werkgewers moet afsonderlike wasbakke vir bedieners en

etsers verskaf en geen bediemer mag toegelaat word om diselfde
wasbak as 'n etser te gebruik nie. :

{e) Werkgewers moet alle werknemers wat oor wasbakke in

. donkerkamers, ens., moet werk, van waterdigte voorskote voor-

sien.

(f) Werkgewers moet sorg 'vir lugreélingskanale en uitblaas-
waaiers om dampe van suurbaddens af te voer en om donker-
kamers te ventileer.

(g) Werkgewers moet etsbaddens vir so ver moontlik van ander
werknemers in die afdeling weghou.

_ (M) By metaaldrukwerk moet werkgewers sorg dat die lig wat
gebruik word, afgeskerm of op so 'n wyse gestel word dat dit
geen nadelige invioed uitoefen op die o€ van werknemers wat
in die afdeling werk nie. :

(i) Waar ammoniak gebruik word as "n middel om fotolitowerk

en Vandyke-prosesplate te ontwikkel, moet werkgewers, waar
moontlik, sorg dra dat onmtwikkel- en etsbaddens in afsonderlike
kamers is. )

(4) Skoon handdocke—Werkgewers moet skoon handdocke
aan werknemers verskaf, )

(5) Setwerk.—(a) Geen werkgewer mag enige ander persoon ‘as
'n vakmansetter of vakleerlingsetter werk wat onder die woord-
omskrywing van ,set” in hierdie klousule val, laat VErrig
nie. Geen ander werknemer as 'n vakmansetter of vakleerling-
setter. mag sulke werk doen nie. ’n Vakman of vakleerling in
die ambagte van setwerk (met inbegrip van masjienbediening) of
masjienbediening (met inbegrip vai setwerk), wat in gebied B of C
werk, word vir die doel van hierdie paragraaf as 'n vakman- of
vakleerlingsetter beskou. - _
Set ”, beteken werk uitstuitlik of gedeeltelik met ’n setmasjien
gedoen en/of die set of rangskikking van setsel (met inbegrip
" ‘van die produk van set- en gietmasjiene), blokke, plate en/of

ander nodige ‘maferiaal vir druk- of’ embosseerwerk of die
' maak van rubberstempels daarvan (met inbegrip van setsel
“yir die Gammeter Multigraph en soortgelyke drukmasjiene)
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' the? settmg and preparatlon of formes, whether ‘of wood or
metal . base used for’ cutting ‘and/or" “creasing | fibre' ‘and/or
" “cardboard’. (corrugated or otherwise)  and /o1 paper andfor
.. any compound of paper and/or any [ike material’a consti-
tuent.part of which is fibre and/or cardboard andjfor paper-
and/or any compound of paper ‘for the manufacture oi
cartons and coniainers. )

(b) General assrstants may -be employed upon wrappmg up of

type for storage purposes; - lookmg out -standing matter; pulling -

‘proofs by hand of solid matter in galley form; and/or b1eakm°
. up machine set- matter for remelting; and, 1f 50 employed shall
be paid at not less than the following rates:— :

Where employee has had less than one years experience

on such work; Rate for the area concerned rnentroned in’

. 'Table 9 of this Agreement for fourth year of experience.
" Where employee has had one year's experience: or more
con such work: Highest rate “for the area concerned men-

tioned in Table 9 of this Agreement.

©) Typereumg and  Typecasting : Machine
Iourneymen compositors -when employed temporarrly on type-

setting machines shall be paid for all time worked on the.

machine at not less than the hourly rate athcable to type-
setfing’ machine operators, calculated 'in terms of sectiom 6 (5) of
this Agreement; provided, “however, that if .a compositor is
employed on a typssetting machine, for more ‘than 20 hours in
one working week, he shall be paid at the raté applicable to type-
setting ‘machine ' operators for the whole of that week, Type-
sétting machine operafors employed temporarily -on -hand com-
posing shall be paid at the rate appl!.cable to typesettmg machme
operators,

(b)Y Journeymen ‘compositors, when: transfeu"ed from hand- com-
posing for the puipose of learning typesetting machine- operating,

shall’ be éntitled to 12 months’ tuition, during’ which périod they -

shall be pa1d not less than the rmmmum rate ‘of wages. for
]ourneyme‘n composrtors :

(c) No - typesetting machme operator shall’ be reqmred by an

employer to produce a fixed amount of -work, and no system of

bonus” or ‘other ~payments - which -offer. inducements to undue-
competition - shall be agreed upon belween an emp[oyer and

employee.

"(d) Subject to the provisions of paragraph (e) hereof ‘no rype-., werktuigkun ibe ‘of afbeider-ts-dt

- dat  hierdie 'subklousule: nie so urtgele .moget - ‘'word dat ‘dit "
' bediener verbied -om werktuigkundige hulp in geval van nood te-

setting machine operator shall be:required by an employer to do
meéchanic’s or labourer's work:’ provlded “however, that' this sub-
. section shall not be so construed ‘as to prohibit an operator from

affording- mechanical. assistance .in. an emergency; and -provided |

futther that the provisioris of. this sub-sectlon shall not apply in

_respect of operators of Typograph composmg machmes employed .

in Areas B and

() In estabhshments where seven or more typesettmg machines
are in use a full-time printers’ mechanic shall be employed. In
establishments where no mechanic is employed at least one type-

setting machine operator on day or night shift as the case r'_rll_%y .

e )
provisions of this sub-section shall not apply in respect of Typo- .
graph composing machines in establishments in Areas B and C. |,

be, . shall be appointed and paid as an operator-mechanic.

(f) The duties of a Monotype caster minder mechanic include
not only those of ‘a Monotype caster atiendant but- also the
dismantiing and asssmbling of moulds, cleaning pin blocks, the

‘-making of all mechanical ad]uslments and the replacement of
worn parts, general maintenance and the dismantling and erection
‘of the machines. He shall have knowledge of the lay-out of the
case and the different type sizes. Unless otherwise, stated in this
Agreement an employee. who is not of such a class shall not be
required or permrtted to perform such work.

; :
(g) Except for the purpose of carrying out the duties mentioned

in the definition of that class of employee, a Monotype caster

" attendant shall not be required or permrtted by his 'employer to
make any mechapical ad]ustments or repalrs to any typeeasimg
machinery. :

(D] E'rcept in cases of emeroency a Monotype caster attendant'
shall not be required or permitted by his employer to be in
Should such an,

attendance on more than, two casting machines.
employee be in attendance on more “than two machines, he shall
be paid add1t10na[\remuneranon for each day or portion of a
day, on which he was in attendanee on more than two machmes,

at the rate of £1 per week,

‘(i) While in attendance on casting machmes a Monotype caster
attendant shall be under the supervision of a 3ourneyman or an
apprentice. .

© '(jy Where there are two, three or  four. Monotype. castmg
machines installed, a journeyman Monotype caster . minder
mechani¢ shall be employved. For each additional four machines
(or part thereof) above four an additional journeyman Monotype
caster. minder mechanic or apprentice to that trade shall be
éemployed. Subject to the provisions of -paragraph (%), no
employee, including Monotype caster minder mechanics or
apprentices to that trade, shall be allowed to ‘be in attendance
on more than two castmg machmes. ;

(k) In. smgle installations of not more than. one composmon=

easter the. keyboard operator may act -as. the - mechanic. ~ In
establlshments ‘where “there 'is :only one super caster; and no

: keyboard is ‘installed, -a Monotype easter auendant may operate :

Opemfmg —(a) o

" nie,

) _-lenJof dle verspreld.ng van d[e rnaterlaal na gebmrk en slult -

die- stel ‘en voorbereiding. vai vorms ,in (hétsy van ‘hoit.of: -
nietaal) wat by die sny- enjof plom vaw veselstof en/of karton
(geriffel of andersms} eni/of papier en/of enige samestelling:
van papieren/of enige dergelike materiaal waarvan veseistof .
en/of’ karion en/of papier, enjof - enige samertellmg van
papier. 'n deel uitmaak,  vir die ver\nardlr, ng van: kartonne
en kartonhouers gehrmk word. . ;

“ (b) Algemene assrstente Kan in diens genee"n word vir dre toe-'

“draai van setsel: om gebére te word; uitsoek van staande sefsel;

proewe van platsetsel in galeivorm et die hand trek; enfoi
masjiensetsel opbreck om weer gesmelt te word, .en as hulle so in

'diens. is, moet hule minstens “teen die volgende skale betaal

Wword: —

“'As werknemer mmder as een 1aar ondervmdmg van dre
werk gehad het: 'Skaal vir' betrokke gebied geneem. in'.
‘Tabel 9 van hrerdle ‘Goreenkoms - vir \uerde ]aal onder*
vinding. -~

‘As werknemer. een Jaar «of ‘meer: mderv.n&lmg met die werk
gehad het; Hoogste skaal vir die betrokke gebled geqoem
in Tabel 9 van hierdie Ooreenkf‘ms

(6) Bediening van set- gn gietmasjiene. —(a) Vakmansetters 1 moet
wanneer- huile tydelik diens doen by setmasjicne; betaal word vir -
alle tyd met die masjien gewerk teen minstens die uurloon, van '

. toepassmg op bedieners van setmasjiene, bereken kragtérs klousule

6..{5) van hierdic. 001eenkorﬁs _met diei’ verstande egter dat as °

i 'n setter langer as 20 unr in een werkweek met ’n setmaspen werk
 hy betaal moet wo-d teen die skaal van toepassing op bed1eners

van setmasjiene vir-die hele week. Bedieners van. die.setmasjiene
wat tydelik handsetwerk doen, moet betaal word ‘teen d1e skaa‘l
van, toepassing op bedieners - van setmaspene S SEd

(h) Vakmansetters is by oorplasmg van "hand- na" mas;remet~
werk, met .die doel .om laasgenoemde te :leer, gercgtig: op:12 .

" maande opleldmg, en gedurende dié termyn -moet hulle teen d:e
- minimum loon’ vir-vakmansetters betaal word.- v .

(¢) *n Werkgewer kan ni¢’ van ‘n- maspensetter vereis . om n -
bepaalde - hoeveclheid ‘werk ‘te lewer nie -en geen -stelsel: van:

“bonusse, ‘of ander, betalings, “wat :oorhaastig: of oordrewe” wed-"

ywering aanmoechg, mag tussen n werkgewer en’’n werknerner
aangegaan word nie, : . o e
:{d) Behoudens. paragraaf (e) hiervan- mag geén bedlener van

n setmasiieni deur 'n_werkgewer l,g 'word om' die‘werk van n -
e, met dien verstande ¢gt

verleen nie -en.voorts met dien verstande dat. die " bepalmgs van -
hierdie subklousule nie van toepassing -is op becheners van Upo-
graafsetmas_uene in diens in. gebiede B en C nie. e

(e) In inrigtings waar- sewe of meer setmasgrene gebrulk word
moet ‘n voltydse drukkerswerktulgkundlge in diens ‘wees.”" In «
inrigtings waar geen werktmgkundrge in diens is ni¢ moet mmstens -
een bediener van setmas;iene op dag- of nagskof, na gelang van

- die. geval, -aangestel en as-'n bediener-werktuigkundige ‘besoldig -

word. Die bepalings van hierdie subklousule is nie van toepassing
ten opsigte van trpograafsetmaspene in mngtmgs m i1reb1ede B en
C nie. . p

.(f). Die werk van 'n mononpeg;eterwerktulgkumhge slult me
net di€ van 'n monotipegieterbediener in nie maar ook: die- uit- "
mekaarhaal en inmekaarsit van gietvorms, penblokke skoonmaak;
alle meganiese verstellings doen -en die vervanging van geslyte
onderdele, algemene onderhoud van en ‘die uitmekaarhaal en oprlg
van die masjiene. Hy moet kennis dra van die rangslukkmg van'
die kas en die verskillende lettergrooltes Tensy anders in luer‘ -
die -Qoreenkoms- gemeld, ‘mag 'n werknemer wat nie in s0.’n -
klas val nie, nie verplig of toeg elaat word om d1é werk te doen -

(g) Behalwe vir d;e doel om dre _pligte uit te voer wat genoem '
word in die woordomskrywmg van dié klas werknemer, kan o
bediener van ’n monotipegictmasjien nie deur sy werkgewer ver—

plig of toegelaat word om werktuigkundige verstellings of herst

Werk op setmasjinerie uit te voer nie.

(1) Behalwe in noodgevalle mag ‘n bedlener van ‘n monotlpe-
gietmasjien nie deur sy werkgewer verplig of ‘toegelaat word onr
met meer as twee gretmas;lene te werk nie. Ingeval so 'n werk-

| nemer met meer as twee masjiene werk, moet hy eksfra besoldi-

gmg betaal word teen £1 per week vir ‘elke dag of. gedeelte. vam
’n dag waarop hy met weer as twee mas;rene geWerk het, -

(i) Terwyl 'n bediener van ’n- monotlpegretrnasuen met g1et-
masjiene werk, moet hy onder loes1g staan van n vakman of ' -
vakleerling. - .' .

1) Waar daar 2, 3 of 4 monoupegretmas]rene gemstalleer 1s, ol
moet 'n vakman-bedienerwerktuigkundige ~van monotipegiet-
masjiene in diens wees. Vir elke bykomende 4 masjiene (of ge-
deelte daarvan) bo 4 moet 'n bykomende vakmanbedienerwerk- -
tuigkundige van monotipegietmasjiene of vakleerling in ‘daardie:
ambag, in diens wees. Behoudens die bepahn% van paragraaf -
(h) moet geen werknemer, met inbegrip van - bedienerwerktuig-
kundiges van monotipegietmasjiene’ of vakleerlmge in daardie.
ambag, toegelaat word om by meer as twee g:etmasuene te help
me it

(k) In enkel mstallasres van hnogstens een komposlsregmter,-
kan die toetsbordbediener as werktuigkundige optree, - Im inrig--
tings waar’ daar net -eén supergietmasjien - is-en _geen toetsbord .
nie, kan n monotrpeglelersbediener die mas;ren bedlen ‘onder dié .
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the machine under the supervision of a’journeyman Monotype
caster minder mechanic, printer’s mechanic or a journeyman
connected with typesetting. In such cases the employer shall
notify the Local Joint Board, forthwith, of the name of the
journeyman selected for such supecrvisory duties, or where no
Joint Board has jurisdiction, he shall notify the Standing Com-
mittee. Notwithstanding the provisions of this sub-section it
shall not be necessary for an employer to replace the journeyman
selected for the supervisory duties mentioned during the absence
of such journeyman from work for amy period not exceeding
four weeks.

() Wherever possible, employees employed as Monotype caster
attendants. shall be given the first opportunity by the manage-
ment concerned to attain journeyman status before application is
made for authority to engage an apprentice.

(7) Proof-reading—{(a) An employer shail not permit  any
employee to occupy and no employee shall so occupy the posi-
tion of proof-reader unless he is a journeyman proct-reader, an
apprentice to that trade or a journeyman compositor. In estab-
lishments where no permanent proof-reader is employed, an
employer shall not permit proofs to be read by any employee
other than a jourpeyman compositor or the person in charge of
the establishment or department, and no other employee may so
read proofs,

"(b)- Ar employer. shall ensure that only employees paid at not
fess than the rates prescribed by Table 9, are employed on
reguler copyholding.

(8) Stereotyping.—An employer shall not permit any person
other than a journeyman stereotyper or an. apprentice to the trade
of stereotyping to prepare flongs, make matrices, cast or trim
plates, or operate planing or routing machires, and no employee
not so qualified may do such work. An employer shall not
permit any person other than a,journeyman stereotyper, com-
positor or machine minder to do mounting of plates and stereos
and o employee not so qualified may do such work,

(9) Letterpress Primting—{a) For the purposes of this sub-

section—

“ apprentice ™ means an apprentice (o the trade of letlerpress
‘machine minding,” composing {including machine minding) or
machine minding (inciuding composing) or - where the work
being dome is in connection with  carton manufacture: an
apprentice to the trade of carton making;

“ ¢cylinder machine ” means a lefterpress printing machine. in
which the paper or other material Lo be printed is carried
by a rotating cylinder against a flat printing surface from
which the impression is taken; .

“ letterpress printing machine” does not include such a
machine while it is being utilised for the productien of
fruit wrappears, whether plain or printed; !

 machine minder” means a journeyman letterpress machine
minder, or where the work being done is in connection with
.carton manufacturs a journeyman carton maker or when
such employee is employed in Arca B or C, 2 journeyman
in the ‘trade of composing (including miachine minding) or
machine minding (inciuding composing);

“platen machine” means .a letterpress printing machine in
which the paper or other material to be printed is carried
in a flat position against a flat printing surface from which
the impression is taken.

(b) An employer shall not permit any person other than a

machine minder or an apprentice to' make ready, regulate the
supply of ink, change gauges, alter the impression. or make any
other adjustment to the mechanism of any letterpress printing
machine; provided, however, ihat the operations mentioned may
be performed by a platen pressman of a learner platen pressman
when the machine concerned is a platen machine. No other
empleyee shall perform such work.
. (¢) An employer shall not permit any cvlinder machine to be
operated. except under the supervision of a machine minder or
an apprentice and shall similarly not permit any platen machine
to be operated except under the supervision of a machine minder,
apprentice, platen pressman or learner platen pressmarn.

() (i) An employer shall not permit a machine minder,
apprentice, platen pressman or learner platen presiman to super-
vise or operale more than four platen machines.

(ii) Where a platen pressman or a learner platen pressman
supervises or operates an automatic platen machine -which is

capable of printing on a sheet larger than 10 inches by 15 inches.

he shall be paid at a rate not less than 10 per cent more than
the rate of wages prescribed by Table 4 or Table 6 of ‘this
Agreement. No employee shall be required to supervise or ope-
rate more than three such machines at any one time.
(iii) An employer shall not permit a machine minder or an
apprentice to supervise Of operate more than—
(a) three Vertical Miehie, Auto Elka, Kelly, Meteor, or other
small cylinder machines capable of printing on a sheet
not larger than 15 inches by 20 inches; or

() two cylinder machines of a size larger than that mentioned

in paragraph (a) and up to and including those capable
of printing on a sheet not ldrger than 23 inches by 40
inches; or

() one cylinder machine capabje. of. printing on a sheet Jarger |

than 23 inches by 40.inches,
30 ’

toesig van ‘'n _vakman—bcdiqnerwe(kmigkundigc van monotipe-
gietmasjiene, drukkerswerktuigkundige of ’n  vakman wat aan

setwerk verbonde is. In sulke gevalle moet die werkgewer die

plaaslike Gesamentlike Raad onmiddellik' in kennis stel van die
naam_van die vakman wat vir di¢ toesighoudende pligte gekies
is, pf waar daar geen Gesamentlike Raad met regsbevoegdheid
is nie, moet hy die Staande Komitee in kennis stel. Ondanks die
bepalings van hierdie subklousule is dit nie nodig vir ‘n werk-
gewer om die vakman wat vir gemelde toesig aangewys is gedu-
rende dic afwesigheid van die vakman van sy werk vir hoog-
stens 4 weke, te vervang nie.

() Waar dit ook al moontlik is, moet werknemers wat tuns
in diems. is as monotipegietersassistente, diz cerste die beste
geleentheid deur die betrokke bestuur gegee word om vakman-
status te verkry voordat aansoek gedoen word om ‘n vakleerling
in diens te neem.

(7) Prozflees—(a) 'n Werkgewer mag nie 'n werknemer toe-
laat om die betrekking van proefleser te bekiece en geen werk-
nemer mag die betrekking beklee nie, tensy hy 'n vakman-proef-
Jeser is, 'n vakleerling in die ambag of 'n vakmansetter, In in-

_rigtings waar geen vaste proefleser in diens is nie, mag 'n werk-

gewer nie toelaat dat proewe gelees word deur m ander werk-
nemer as m vakmansetter of die persoon wat vir die inrigling
of afdeling verantwoordelik is en geen ander werknemer mag
proewe aldus lees nie.

(b) 'n Werkgewer moet seker maak dat slegs ‘werknemers: wat
betaal word teen minstens die skale voorgeskryf in Tabel 9, as
gereelde kopiehouers in diens is.

(8) Stercotipie—n Werkgewer mag nie 'n ander perscon as
'n vakmanstereotipeur of vakleerling in die ambag stereotipie te
werk stel om matryse te berei, matryshouers te maak, plate te
giet of af te werk of om skaaf- of uitholmasjiene te bedien nie
en geen werknemer wat nie as sodanig gekwalificeer is, mag soda-
nige werk verrig nie. 'n Werkgewer mag niemand behalwe 'n
vakmanstereotipeur, setter of masjienbediener, toelaat om mon-
teurwerk van plate en stereo’s te verrig nie cn geen werknzmer

wat nie aldus gekwalifiseer is, mag sodanige werk verrig nic.

(9) Boekdrukwerk—(a) Vir die toepassing van hierdie sub-
klousule beteken—

,, vakleerling ?, 'n .vakleerling in die ambag hoekdrukmasjien-
bediening, setwerk (met inbegrip van masjienbediening) of
masjienbediening (met inbegrip. van setwerk) of as die werk
gedoen word in verband met “kartonhounervervaardiging, n
vakleerling in die ambag kartonhouervervaardiging;

,, silindermasjien” ’'n drukpers waarin die papier of ander
materiaal waarop gedruk moet word, deur ’n draaiende
silinder gevoer word teen ’'n plat drukopperviakte waarvan
die afdruk geneem word; - )

,, boekdrukpers ” sluit' nie so ’n masjien in nie terwyl dit
gebruik word vir di¢ produksie van vrugtepapier, hetsy
onbedruk of bedruk;

,, masjienbediener ”, ’n valmanboekdrukmasjienbediener, of as
die werk gedoen word in verband met kartonhouervervaar-
diging; 'n vakman-kartonhouervervaardiger, of as sodanige
werknemer in gebied B of C werk, 'n vakman in dic am-
bagte setwerk (met inbegrip van masjienbediening) of
masjienbediening (met inbegrip van setwerk);

.. degelpers ™ "n drukpers waarin die papier of ander materiaal
waarop gedruk moet word, plat gevoer word teen 'n plat
drukoppervlakte waarvan die afdruk geneem word.

(h) 'n Werkgewer mag geen ander persoon as 'n masjien-
bediener of 'n vakleerling toelaat om toe te stel nie, ook nie om
die inkicevoer te reguleer, peilers om te ruil, die drukking te
verander. of enige ander verstelling van die meganisme van ’n
drukpers te doen nie, met dien verstande egter dat genocmde
werk deur 'n  degelpersdrukker of leerling-degelpersdrukker
gedoen mag word wanneer die betrokke masjien n d%gclpers is.
Geen ander werknemer mag die werk doen nie.

(¢} 'n Werkgewer mag nie toelaat dat met 'n silindermasjien
gewerk word pie behalwe onder toesig van ’n masjienbediener
of 'n vakleerling; ook mag hy nle toelaat dat met 'n degelpers
gewerk word nie behalwe onder toesig van 'n masiienbediener,
vakleeriing, degelpersdrukker of Jeerling-degelpersdrukker.

(d) (i) 'n Werkgewer mag nie 'n masjienbediener, vaklcerling,
degelpersdrukker of leerling-degelpersdrukker toelaat om toesig

- te hou oor of met meer as 4 degelperse te werk nie.

(i) As 'n degelpersdrukker of n leerling-dega!persdrukker toe-
sig hou oor werk met 'n outomaticse degelpers wat in staat is
om 'n vel te druk wat groter as 10 duim by 15 duim is. moet
fny betaal word teen minstens 10 persent meer as die skaal voor-
geskryf in Tabel 4 of Tabel 6 van hierdie Qareenkoms. Geen
werknemer mag verplig word om toesig te hou oor of met meer as
3 sulke masjiene tegelykeriyd te werk nie.

(i} 'h ‘Werkgewer mag nie 'n masjienbediener of 'n vakleer-
ling toelaat om toesig te hou oor of met meer as onderstaande
te werk nie:-—

{@) Drie Vertical Miehle-, Auto Elka-, Kelly-, Metcor- of
anger klein silindermasjiens wat in staat is om op 'n vel
van hoogstens 15 duim by 20 duim te druk; of

(b) twee silindermasjiene groter as di¢ genoem in paragraaf
(a) en tot en met di¢ wat in staat is om op 'n vel te druk
van hoogstens 25 duim by 40 duim; of

(¢} een silindermasiien wat in staat iz om op 'n vel grolor a8
25 duim by 40 duim te diuk. .



o ;(i'é}_ Nb_ -employee .sha-ll 'sof-superviée or;opcréte a maChlne :olr- ]
‘machines. in excess of the number mentioned in this sub-section. | o
o e : " .. 1 klousule' genoem: nie.

" (e) General assistants paid at not less than: the following rates

.ihay be employed upon assisting to adjust web tension and side- -
: lay on rotary maqhines_ under the instruction of -a journeyman:— °

Where employee. has had less than one year’s experience
on such work: Rate for the area concerned mentioned in
Table 9. of this Agreement for fourth year of experience.
- Where employee has had one year's experience or more
on such work: Highest rate for the area concerned men-
tioned in Table 9 of ihis Agreement. :

. 10) Bookbinding—{(a) Except as is provided in paragraphs (¢) |
and (d) hereof, an employer shall not permit any person other

than a journeyman bookbinder or an apprentice to the trade of
bookbinding to perform, and no other employee shall perform,
the following work:— i

(i) Turned-in work, including cases, membership cards and
season tickets. - :

(i) Edge colouring, gilding; or marbling (trough and -tran'sfgr).l

- (iii) Finishing, blocking (gold, foil or blind) including laying-on.

- {iv) Cutting, making end-papers, indexing and map mounting;
provided, however, that rotary cutting or slitting machines,
when used in connection with bookbinding, may be super-
vised and operated by genéral assistants paid at the highest

rate of wages for the area concerned mentioned in Table 9

of this Agreement. The adjustment and setting of such
machines shall be'done by a journeyman. -

) 'Maiking'_ of loose-leaf ledgers; transfer binders and covers.

(vi) The operation arid supervision of case-making, rounding
<~ and backing, pad-cutting and casing-in machines. -

(vi)) The supervision and adjustment of Sheridan and similar
_collating machines; .provided, however, that the. super-
vision and adjustment of such machines may also be
done by a printers’ mechanic or dn apprentice to that trade.

(b) An employer shall not permit any person other than a
journeyman bookbinder, a printers’ mechanic, an apprentice: to
those trades or an. artisan, who has served an appreaticeship in
an appropriate trade in some other industry and is paid at not
‘less than the minimum rate prescribed by Scale 1 of Table 1
of this Agreement, to perform work in connection with the manu-
facture of looseleaf mechanisms: No other employee. shall
perform such work. . . C '

- “{¢) The affixing of gold blocked leather or plastic tabs in loose

leaf work may be performed by general assistants.

(d) Stationery Binding: Manufacture in Bulk-~The following

rovisions shail apply in ‘connection with stationery binding of
items to be pla in stock for resale, work for Government
educational institutions, Union or Provincial or orders for not
“less than 200:— ;. . :

‘(i) Male quarter binders may be permitted to do all work
(with the exception of cutting, blocking, leather labelling

"~ and marbling) in connection with flush and/or turned-in
: guarter'and half-bound work up to and including 10 quires
emy folio; provided that the order is for not less than

one dozen books (identical in every detail) for stock; and

(i) female quarter binders may be permitted to do all work
(with the exception of cutting, blocking, leather labelling
and marbling) in connection with flush and/or turned-in
quarter and half-bound work up to and including five
quires foolscap folio; provided that the order is for not
less .than one dozen books (idemtical in every detail) for
stock; and provided further that—

one journeyman bookbinder is employed on some opera-
tion connected with the particular job for each three
or -portion of three quarter binders employed on the
job. In computing thé ratio of journeymen, rulers,

~cutters and apprentices’ shall not be included; and

there shall be no displacement of journeymen as a result
of the operation of this paragraph. .

- - () Letterpress .Bind:'ng.—Quartcr‘ binders shall be permitted to .

perform all work (except cutting, gold blocking, tooling, marbling
and hand indexing) in connection with turned-in work, including
.books, calendars and show cards, turned-in or otherwise and
letterpress cloth cases (including membership cards and' season
tickets); provided that— . .

(i) in the case of books, the order
less than 200; :

(if) one journeyman bookbinder is employed on some opera-
tion connected with the particular job for each three or
portion of three quarter binders employed on the job.
In computing the ratio, rulers, cutters and apprentices shall
not be included; -

is for a quantity of not

" (iii) there shall be no displa.;:elﬁent of journeymen as the result

of the operation of this paragraph.- .- = .-

. () Drawn-on cover cut-flush work may be performed by a
quarter binder assisted by two general assistants; provided that
such quarter binder is paid at not less than the highest rate
‘mentioned in Table 8 of this Agreement for day work or night
work, as the case may be, LN iR 1 : : ’
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(iv) Geanwerknemer mag “toesig hou of werk ‘met ’'n ‘masjien
of masjiene’ waarvan die getal groter is-as di¢ 'in hierdie sub-
(e} Algemene assistente wat -minstens ondefgenoemde skale
betaal -word, kan. gebruik word om te help om strookspanning -
Q?l-syaanleg-o_p- rolperse - ondet instruksie van ’n vakman ‘te. -
As werknemer minder as een, jaar ondervinding van sulke
werk gehad het: Skaal vir betrokke gebied .gerioem :in
Tabel 9 van hierdie Ooreenkoms vir vierde jaar onder-.
vinding. i E—— T Eietn sfi i
As werknemer een jaar -of meer  ondervinding “van sulke .
werk gehad het: Hoogste skaal vir die betrokke gebied
‘genoem in Tabel 9 van hierdic Ooreenkoms. =~ .. - 7
(10) Boekbindwerk—{a) Behalwe. soos bepaal 'in paragrawe -
(c). en (d) hiervan mag 'n werkgewer niemand andets. as_ ‘n-
vakman-boekbinder of 'n vakleerling in die ambag boekbind-

‘werk toclaat om die volgende werk te doen “nie en. mag -geen

werknemer dit doen mie:--

(0 Ingevoude werk met ‘inbegrip van bande, lidmaatskap- -
_ kaartjies en seisoenkaartjies. . : - A

" (i) Randkleurwerk, '-vergulclmg,..mamemnei'k (_tfbg én: -‘bqi"- \_

. .. druk). . ST
{iii) Afwerk, blokwerk (goud, foclie of blind) met inbegrip
van inlegwerk. yop 5 eeh, EREE R
_(iv) Sny, skutblaaie maak, indekswerk en landkaarte monteer; .
. met dien verstande egter dat as rolsny- of splitsmasjiene
gebriik word-in verband met boekbind, toesig :oor hulle
gehou. kan word en met hulle gewerk. kan: word deur
algemene assistente “wat betaal word teen die hoogste
skale vir die betrokke gebied genoem 'in Tabel 9 van -
hierdic Qoreenkoms. “"n Vakman moet- hierd.e masjiéne
verstel en stel. PRI g g T
(v) Losbladgroothoeke, oardragomslae en - boekbande -maak.. -
.. (vi) Bediening van en toesig oor masjiene wat boekbandz -
maak, rugge rondmaak en rugge maak, blokke sny en
___ boekbande omsit. . TN R S
(vii) Toesig oor en verstel van Sheridan- of dergelike versamel- .
masjiene; met dien verstande egter dat ’n drukkerswerk- .
tuigkundige of °n vakleerling in daardie ambag. ook sulke
masjiene kan stel en toesig oor hulle kan hou, - . ..
. (b) 'n Werkgewer mag niemand anders -as ’n vakmanbock-
binder, drukkerswerktuigkundige, 'n’ vakleerling- in' hierdie- am- .
bagte of ’n’vakman, wat ’n-leertyd-in ’n’ toepaslike ambag-in “n.
‘ander nywerheid gedien het en betaal word teen minstens die
minimum skaal voorgeskryf in Skaal 1 van Tabel 1 van hierdie -
QOoreenkoms, toelaat om werk te doen in verband met diz ver-:
vaardiging -van losbladwerk nie. Geen ander werknemer: mag die
werk doen nie. K o : : i oy

(c) Die aansit van goudblokletters op ‘leer of plastiese stiffics
in losbladwerk, mag deur algemene assistente gedoen word. °

(d) Bind van skryfbehoeftes: Verv_rzard:‘%ng_-fﬁ _massa.—Onder-
staande bepalings is van toepassing in verband met die bind van
skryfbehceftes ‘wat in voorraad geplaas word vir herverkoping
en werk vir Uniale of Provinsiale onderwysinrigtings, of bestel- -
lings vir minstens.200:— ’ . 2

(i) Manlike kwartobinders kan toegelaat word om alle werk
(met uitsondering van saywerk, blokwerk, -leeretikeite -
aansit en marmering) te doen in verband met vlak: en/of
ingevoude kwarto--en halfgebonde werk tot en met 10
boeke klein mediaan in bestellings van minstens een
dosyn bocke (eenders in alle -opsigte) vir voorraad; en

(i) vroulike kwartobinders kan toegelaat word om alle, werk
: (met uitsondering ~van snywerk, blokwerk, leeretikettc
aansit en marmering) te doen in verband met-vlak- enfof .
- ingevoude kwarto- of halfgebonde werk tot en met 5 .
boeke folioformaat in bestellings van- minstens een dosyn
boeke (eenders. in alle -opsigte) vir voorraad;- met dien
verstande dat— . s iy s
vir elke drie of gedeelte van drie kwartobinders een °
vakmanboekbinder in diens moet wees'vir ‘n werk- -
saamheid in verband met die besondere taak. Lini-
eerders, snyers en vakleerlinge moet by. die bereke-

ning van die getalleverhou ing van vakmanne -in
diens ingevolge hierdie paragraaf buite -rekening.

gelaat word; ¢n . .
dic toepassing van hierdie paragraaf nie die ontslag van -
vakmanne meebring nie. - S
(€) Bind van - boekdrukwerk —Kwartobinders’ moet. - tosgelaat
word om alle werk te doen (behalwe sny-, goudblokwerk, stem- |
pelwerk, marmerwerk en handindekswerk) in- verband met inge-
voude werk, met insluiting van boeke, almanakke en reklame-
kaarte, ingevou of andersins, en gedrukte linneomslae (met inbe- -
grip van lidmaatskapkaartjies en seisoenkaartjies); met dien ver- -
stande dat— : L : i 2

(i) in die geval van boeke die bestelling vir minstens 200 is;
(i) een vakmanboekbinder in diens is vir 'n werk wat in ver-
band staan met die besondere werk vir elke drie. of
gedeelte van drié kwartobinders wat vir dié taak in diens

is, By ‘die berekening van die getalleverhouding most
~_liniecerders, snyers ep vakleerlinge nie ingesluit word nie;

_ (ili) die toepassing van hierdic paragraaf nie die ontslag van

vakmanne meebring nie. -
() Oorgetrekte gelykgesnyde bandwerk kan gedoen word deur
‘n kwartobinder met -die hulp van twee algemene assistente;. mel
dien verstand dat so 'n’ kwartobinder betaal word teen minstens -
die hoogste skaal genoem in tabel 8 van hierdie Qoreenkoms vir
dagwerk" of nagwerk, na- gelang van die geval. : SR
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" (g) Quarter-bound flush work, not tirned-in, ;ﬁ'aﬁ ‘be ‘performed” |

by. general assistarits;- provided that an employer shall pay at
least . 6ne - in five .of the assistants ‘so employed the  wages

prescribed in Table 9 of this' Agreement for_an_employee after.

four yéars’ experience. :
(11 Ruling—(a) For the purposes of this sub-section—

“ one-way ruling machine” means a machine which rules lines
in one direction only; ' i

“ run-through work ” means work being done where the lines

run from one edge of the paper or card to the opposing
edge without a break; L o .

“ striker 7 means a mechanical attachment to a ruling machine
.whereby the pens or discs are lified or dropped at any given

point, thus producing a pattern where the lines begin or end

at a point other than the extreme edge or edges of the paper
or card; - : N )
“two-way two-side ruling machine” means a machine which
* tules lines across and down on both sides of the paper or
card either by pens, discs or rubber stereo. .
" (b) An employer shall not permit any person, other than a
_journeyman ruler oran apprenfice to the trade of ruling, to make
ready, regulate the supply of ink or make-any other adjustment
to the mechanism of any ruling machine. No other employee
_ . shall perform such work. :
(¢) An émployer shall not permit any ruling machire to be
- “operated except under the supervision of a journeyman ruler or
. an apprentice to the irade of ruling.

{d) An employer shall not permit a journeyman - ruler or an

“apprentice to the trade of ruling to supervise or operate more

% than— .
(i) one ruling machine on which a striker is in operation;

(ii) one pen-ruling machine; ) i '
-'(iii) two one-way ome or two-side ruling machines, other than
pen ruling machines, when such machines are being used

* onrun-through work; or

(iv) one two-way one or two-side ruling machine, provided
- however, that if the work involved is run-through work

the Standing Committee may  grant an exemption fo

authorise the journeyman or appreatice concerned to super-
wvise or operate one additional one-way ruling machine if
the machines in quesiion are not pen-ruling machines,
() No employee shall supervise or operate a machine or
machines in- excess of the number mentioned in paragraph (d)
of this sub-section. ' .

(12) Cur:fng.'—An cr'nI.Jl'o'yer shall not permit any person, other

than a journeyman cutter, bookbinder or ruler or an apprentice

to such trades, to operate a guillotine cutting machine, No other
employee shall perform such work. For the purposes of this
sub-section * guillotine cutting -machine” does not include
cutting machines designed solely for manual operation.

. (13) Intaglio Printing,
Engraving. o _
(@) Photogravure. ? . _
(i) An employer shall not permit any employer other than
a journeyman in the trade of phoiogravure, or “an
apprentice to such trade to perform skilled work in
photogravure reproduciion. '

(i) * Photogravure reproduction” means camera operat-
" ing, including step and repeat, retouching of positives
and negatives, imposition, carbon -tissue sensitizing,
and printing, transferring on to copper plate or cylin-
der, developing, etching, engraving, and fine etching,
‘and where necessary, cylinder grinding, polishing and
copper depositing. All such work shall be deemed to
be skilled work for the purposes of paragraph (i).

Planographic Printing. and Process

(iij) Cylinder 'grinding and polishing may be performed-

by a journeyman or appfentice in the trade of printers’
mechanic. .

_ (iv) An employer shall not permit any employee, other
than 2 journeyman in ‘the trades of photogravure,
lithography or letterpress machine minding, or an
apprentice to_one of such trades, to operate photo-
gravure printing machines; provided, however, that
where the work being done is in comnection with

. carton manufacture such machines may be operated

. by a journeyman or an apprentice in the trade of
carton making, No other employee shall perform
. such “work. i ,
" (b) Photo-Lithography. .

(i) An employer shall not permit any employee other
than a journeyman photo-lithographer, or -an appren-
tice to such trade to perform skilled work in photo-

: lithography. .

{ii) “ photo-lithography ™ means the making of line and

- © " half-tone negatives and positives for printing-down

on litho-plates. This process includes colour separa-
“tion in continuous tone, half-tone and line, whichever
method i§ required; the operating of step and repeat
machines for making multiple negatives and positives
as well as stepping up on litho machine plates, either
manually. or mechanically; coating, developing and
etching of original and -machine litho-plates; the
putting down of offset stains by photo-litho methods;

32

© (12) Snywerk—'n Werkgewer ma

() -Kwartgéi)indc fgelyl;ge'snydel weitk, nie ingevou, kan gedden .
word deur-algemene assistente;- met - dien - verstande 'dat 'n werk-

- gewer minstens een uit drie van die assistente, aldus in diens,

die -loon moet’ betaal wat in tabel:9 van Hhierdie Qoreenkonis
voorgeskryf word: vir-'n- werknemei~'na’ vier jaar ondervinding. -

(11) Linieerwerk.—(a) Vir die toepassing van hierdie subklou-
sule beteken— p '
,, eenweg-linicermasjien ”,
linieer; . :
., deurloopwerk ¥, werk waar die lyne sonder onderbreking
van een kant van die papier of' karton na die teenoorge-
stzlde kant loop; O = - .
,, lighsr 7, 'n meganicse toestel aan die linjeermasjien waarmee
penne of skywe op enige gegewe punt gelig of laat val
word sodat n patroon gemaak word waarin die lyne op ‘n
ander plek as die verste rand of rande van die papier of
karton .begin of eindig; ' - .
., lweeweg-tweekantlinieermasjien ”, 'n masjien wat lyne dwars
en in diz lengte aan weerskante van die papier of karton
trek. of met penne, skywe of rubberstereo.

(b) 'n Werkgewer mag niemand anders as ’n vakmanlinieerder
of 'n vakleerling in die ambag linieerwerk toelaat em op 'n
linieermasjien toe te stel nie, die inktoevoer te reguleer of enige
ander verstelling van die meganisme te doen nie. Geen ander
werknemer mag die werk doen mie.

(¢) 'n Werkgewer mag nie toe]aé.t'_ dat met 'n linicermasiien
gewerk word nie behalwe onder toesig van ’'n vakmanlinieerder
of ’n vakleerling in die ambag linieerwerk. ~ ° .

. (d}"’n Werkgewer mag nie n vakmanliniecerder of ’n vakleer-
ling in die ambag linizerwerk toelaat om toesig te hou oor of
met meer as ondergenoemde te werk nie as— '

(i) een limieermasjien met 'n ligter daarop;
(ii) een penlinicermasjien; '
' (i) twee eenweg-een: of tweekantlinieermasjiene, uitgeson-
: derd penlinicermasiiene wanneer die masjiene .gebruik
word op deurloopwerk; of

(iv) een tweeweg-een- of tweekantlinicermasjien, met dien ver-
stande egter dat as die betrokke werk deurloopwerk . is,

“die Staande Komitee vrystelling. kan verleen aan die
betrokke vakman of vakleerling om toesig. te hou oor of

te werk met cen bykomende eenweg-linicermasjien as die
betrokke masjiene nie” penlinieermasjiene is nie. :

{e) Geen werknemer mag meer masjiene bedien of toesig hou
oor 'n getal wat meer is as-dié¢ genoem in paragraaf (d) van
hierdie subklousule mie. -~ i ' i

’n masjien wat.slegs in een rigting .

g niemand anders as ‘n vak-
mansnyer, -beekbinder of -linieerder of 'n vakleerling in hierdié
ambagte toelaat om 'meer as een -valmessnymasjien .te bedien
nie. Geen ander werknemer mag die werk doen nie. Vir die
toepassing van hierdie , subklousule sluit ,, valmessnymasjien ™
nie snymasjiene in wat witsluitlik met die hand gewerk word nie.

(13) Intaglio-drukwerk, planografiese drukwerk = en chemie-
grafie. - » '

(a) Forogravure.

(i) 'n Werkgewer mag geen ander werknemer as ‘n vak-
man in die ambag Fotogravure of ’n vakleerling in
di¢ ambag toelaat om geskoolde werk in fotogravure-
reproduksie te verrig nie.

(i) ., Fotogravure-reproduksie ™  beteken . kamerabedie-
ning, met inbegrip van herhaalwerk, die bywerk van
negatiewe en positiewe, oplegging, gevoeligmaking en
druk van koolsvpapier, oordruk op koperplaat of
-silinder, ontwikkeling, ets, graveer- en fynetswerk,
en wanneer nodig, silinderskuur- en -poleer en koper-
afsetwerk. Al hierdie soorte werk moet vir die doel~
cindes - van paragraaf (i) as geskoolde werk beskou
word., )

(iii) Silinderskuur- en -poleérwerk mag deur ’n vakman
of vakleerling in die ambag van drukkerswerktuig-

" kunde verrig word.

(iv) 'n Werkgewer mag nie 'n werknemer, uitgesonderd 'n
vakman, in die ambagte fotogravure, litografie of
boekdrukpersbediening, of ’n vakieerling vir een van

* hierdie bedrywe ingeboek, toelaat om fotogravure-
.drukmasjiene te bedien nie; met dien verstande egter
dat as die werk in verband met kartonhouervervaar-
diging gedoen word, die masjiene bedien mag word
deur °’n vakman of ’n vakleerling in die ambag
kartonhouervervaardiging. Geen ander werknemer'
mag die werk doen nie.

(b) Foto-litografie.

(i) 'n Werkgewer mag geen ander werknemer as 'n vak-
manfoto-litograal of 'n vakleerling in dié ambag toe-
laat om geskoolde werk in foto-litografie te doen nie,

(ii) ,, Foto-litografic ” beteken die maak van lyn- en half-
tintnegatiewe en -positiewe vir- afdruk op lito-plate.
Hierdie proses sluit in kleurafskeiding in aaneenlo-
pende . tinte, halftint en lyn, watter metode ook’ al

 nodig is; die -bediening van herhaalwerkmasjiene om
veelvoudige negatiewe - en positiewe, te . maak, asook
- herhaalwerk op ‘litomasjienplate, 4f met die hand of
meganies; bedekking, ontwikkeling en ets van oor-
spronklike = en masjien-litoplate; oorsetkleurmiddels
met foto-litometodes afdruk; dit sluit ook bywerking
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©and ‘-aalsd:-"cih;]_ﬁd
- colour correcting ani

e

- and half-tone negatives and positives and. all retouch-.-
-ing. of a skilled nature. -All such work shall. be déemed

LG

iv)

. to be skilled work for. the purposes of paragraph (i).

The printing down of photo-litho negatives and posi-
tives on to lithoplates-may also be done by a journey-
man or apprentice-lithographer. . . * =

A phqto-litﬁographer may also make negélives -and |

positives -for process engraving.

(¢) Lithography.

g

(i

—t

Subject to the provisions of paragraph (b), an employer
shall not permit any employee other than a journey-
man lithographer. or appréntice to such trade to per-
form skilled work in lithography; provided, however,
that the pulling of proofs mentioned in paragraph (if),
hereof may also be performed.by: a journeyman or
apprentice in the trades.of photogravure, lithography;
photolithography or process engraving} and provided

. further that a journeyman letterpress machine minder,

‘litho operative or platen pressman may be employed
upon the pulling of proofs- on a press capable of
printing on a-sheet .not ilarg'er than '15 inches by 20

inches. A BT
“ lithography ” includes. all operations in connection
with the preparation’ of plates intended for printing
by lithographic process, whether produced by printing

- down from photo-litho -negatives and/or  positives, or

(iif)

by transferring from type, copper ,.%1ates' or stones,
manually ‘or mechanically, and -mdchine minding 'of
direct and/or offset lithographic :machines; also the
pulling of proofs on transfer presses and offset presses:
‘Subject to the provisions of paragraph (iii) hereof all
such work shall be deemed to be skilled work for
the purposes of paragraph (i). The graining of
metal plates shall be under thé supervision of a litho-
grapher. - : ¥ Y s

An employer shall not permit any employee other
than a journeyman lithographer or an apprentice to
the trade of lithography to make ready, regulate the
supply of ink, change gauges or make any other adjust- "
ment to the mechanism cn any lithographic printing
machine; provided, however, that the operations men-

- tioned may be performed by a journeyman letterpress

(iv)-

machine minder, platen pressman or a litho operative

. _on a machine capablé of printing on a sheet not: Jarger. |
than 15 inches by 20 inches. s TR

An employer shall not permit any lithographic prioting
machine capable of printing on a sheet larger than 135
inches by 20 inches to be operated except under the
supervision of a journeyman lithographer or an
apprentice to the frade of lithography, and shall simi-
larly not permit any lithographic machine capable of
printing on a sheet not larger than 15 inches by 20

- inches to be operated except under the supervision’ of

- of lithography, a journeyman

W)

(i)

(vii)

a journeyman Tlithographer, an apprentice to the trade
_ letterpress  machine
minder, a plater pressman or a-litho operative.
An employer shall not permit a journeyman litho-
grapher or an apprentice to the trade of lithography
to supervise or operate more than— y
(@) iwo lithographic printiig machines capable -of
printing on a sheet not larger than 15 inches
by 20 inches; or- - ., _m, .
(b) oné lithographic -printing machine capable of'
: printing on a sheet larger than 15 inches by 20
inches. g v Bmoml S w
An employer shall not permit a journeyman' letterpress
machine minder to supervise or operate- more than
two lithographic printing- machines' capable of printing
on a sheet not larger than 15 inches by 20 inches.
An employer shall not permit-a platen pressman-or a
litho operative to supervise or operate more than. one
lithographic printing machine-capable of -printing on a

. sheet not larger than .15 inches by 20 inches. .-

(viii)

* (d) Process Engraving. -

-0

(i)

No employee shall so supervisé or- eperate a machine
or machines in excess- of thé number. mentioned.

An employer shall not permit -any employee .other
than a journeyman process engraver or an apprentice
to such trade to perform skilled work in process
engraving. ) -

“Process engraving” means the making of line, half-
tone ‘and colour separation negatives and the printing
on metal of such negative for the purpose of making'
line and half-tone blocks for letterpress printing. This

ocess includes etching of line” and half-tone

locks  for monochrome and colour work, also the
making of name plates, any work' of a similar nature

. which requires, etching, and/or engraving and the

routing, bevelling, trimming and mounting of plates
-and -blocks, -All such work and the setting of ‘mechani-"

'~ cal Engraving Machines shall be deemed to be skilled

work for the

; .purpqééS' ‘of paragraph (). - -

-

-hd_tb'-'l'it'ho'\f-i‘etnuchihg', “namely, | -
dot-etching on  continuous tone |. -
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D

)

= i

“met die .foto-li-topr{)'seé“'i'n ‘nl, kleurkorreksie en stippel- R
" ets -op aaneenlopende  tint- “en ~halftintnegatiewe én . -
‘-positiewe . en alle bywerking van geskoolde aard. Al -

hierdie' soorte werk moet ‘vir die ‘docleindes van
paragiaaf (i) as geskoolde werk beskou wordr.' .. -

Die afdruk van foto-lito-negatiewe en’ -positicwe op
litoplate mag ook gedoen word .deur n vakman- of . -

leerlinglitograaf. - Lo

’n Foto-litograaf mag ook negatiewe 'en_;positiewe\ vu' &

' prosesgrafeerwerk maak.

(¢) Litografie.

@

Behoudens paragraaf (b) mag 'n werkgewer geen ander-
werknemer as’ ’n vakmanlitograaf of vakleerling . in
so 'n ambag toelaat om geskoolde werk in litografie
te doen nie; met dien verstande egter -dat. die-trek
van proewe, genoem in paragraaf (i) hiervan, ook.

- gedoen mag word deur ’n vakman of vakieetling in

~“vakmandrukpersbediener, litowerker of de'g'élp'ef_s.drt.fk_;-__‘. '

(i)

" dens die

)

ﬁV)

die ambagte [otogravure, litografie, foto-litografic ‘en- .
chemiegrafie; en voorts met dien verstande: dat.’n-

ker gebruik mag word by die trek van proewe op 'm -
pers wat in staat is om op 'n vel van hoogstens’ 15 .-
duim by 20 duim te druk, EEG e D

., Litografie” sluit in alle werk in verband -met die -
voorbereiding van plate bedoel om met die” litografie--
proses bedruk te word, hetsy géproduseer déur van
foto-lito-negatiewe enjof -positiewe- af te druk, of ..
oor.te druk van setsel, koperplate of . stene, Of met . -
die -hand of met masjiene, en masjienbediening van . -
regstreckse en/of oorsetlifomasjiene; ook die trék van
proewe OE oordrukperse en oorsetproefperse. - Behou:. -
epalings van paragraaf (iii) hiervan moet al -
di¢ werk, vir die toepassing van . paragraaf” (i), ‘as -
geskoolde -werk beskou word. Die 'greinecer van
metaaiplate moet onder toesig van ’n litograaf plaas-’
vind, , - o e o g,
'n Werkgewer mag geen -ander werknemer -as, 'n: vak-
manlitograaf of 'n vakleerling in die ambag: litografie

toelaat om toe te stel, die inktoevoer te reguleer,

peilers om te ruil of enige ander verstelling aan dic '
meganisme van litografiese drukmasjiene te doen nie;
met dien verstande egter dat die werk wat genoem is, .
.gedoen mag word deur ‘n vakmanboekdrukpersbedie- .

ner, degelpersdrukker of litowerker op 'n .masjien -~
wat in staat is om op ’n vel van hoogstens 15 .duim

by 20 duim te druk. IR

n Werkgewer mag nie 'n litografiese. drukpers- laat
werk wat.in staat is om ’n groter vel as 15 duim. by
20 duim te druk nie, behalwe onder die toesig van
'n vakmanlitograaf of ’n vakleerling in. di¢ ambag

"~ litografie; so-ook mag hy nie toelaat dat 'n litografiese’

masjien werk wat in staat is om op 'n vel van hoog-,

- stens 15 duim by 20 duim te druk nie, behalwe onder

)

)

(vii)

‘- nie.

‘e, = :

toesig van ’‘n vakmaniitograaf, 'n vakleerling in die -
ambag litografie, 'n vakmanboekdrukpershediener, ’'n
degelpersdrukker of 'n litowerker. - SE i

‘n Werkgewer mag nie__mélaat dat *n 'vak_manlit(lhgfaaf;
of ’n vakleerling in die ambag litografie toesig hou

oor of meer as ondergenoemdes bedien nie:—

(@) Twee litografiese drukperse in staat om dj)..fh vel . 3
van hoogstens 15 duim by 20-duim te druk;.of"
- (b) een 'litografiese *drukmasjien  in staat” om:.op' e
_ vel te druk 'wat groter as 15 duim by 20 duim is.
'n Werkgewer mag' nie ’n vikman.bqekd'rukihasiicn;
bediener toelaat om toesig te hou oor of meer as twee |
ilitografiese drukmasjiene te bedien wat in staat is om - -
op 'n vel van hoogstens 15 duim by 20 ‘duim te.-druk

Ay e
'n Werkgewer mag nie ’n degelpersdrukker of ’n lito: -
werker toelaat om toesig te hou cor of meer as. een
litografiese drukmasjien te bedien wat in staat is-om
op 'n vel van hoogstens 15 duim by 20 duim-te_druk-- :

" (viii) Geen werknemer mag aldus toesig hou oor of ‘meer

masjiene bedien as die getal wat genoem word nie. - - -,

(d) Chemiegrafie. = 7 S

@

(i)

*n Werkgewer mag - geen ander werknemer as ’n vak- -
man-chemiegraveur of 'n vakleerling in' dié ambag -
toelaat om geskoolde werk in chemigrafie fe doen nie. -
,, Chemigrafie ” beteken die maak van lyn-; halftint- en :
kleurskeidingsnegatiewe en die -afdruk op metaal van -
sulke negatiewe af vir die doel ‘om lyn- en haiftint--
blokke vir boekdrukperswerk te maak., Hierdie proses - -
sluit in die ets van lyn- en halftintblokke vir mono-
chroom- en kleurwerk, ook die maak van naamplate, - -
enige werk van dergelike aard wat etswerk nodig het .
en/of graveerwerk en die uitsny, skuinsny, afwerk
en monteer van plate en blokke. Vir die toepassing’
van paragraaf (i) moet al hierdie werk as-geskoolde
werk beskou word. I el e £ el
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(iii) A procéss engraver may also ‘make negatives and
positives for photo-lithography. ]

(iv) Notwithstanding the

general assistant pai
rate specified for platen pressmen may be employed on
the pulling of proofs en process proving presses; and
a general assistant paid at mot less than the rates
specified hereunder may be employed upon preparing
glass negatives for coating with collodion, making up.
etching baths, selecting or measuring chemicals prior
to mixing, or making confact prints on paper, glass,
film or other photo-sensitive material and processing
same. (N.B. this, specially excludes the making of
colour separation negatives, colour masking operations,
all forms of camera operating, metal printing, plate-
making, step and repeat operations. and the making of
line and half-tone double exposures.)

Rates.”

Where employee has had less than ene year’s experience on
such work: Rate for the area concerned mentioned in
Table 9 of this Agreement for fourth year of experience.

Where employee has had one year's experience or more
or, such work: Highest rate for the area concerned
mentioned in Table 9 of this Agreement.

Notwithstanding the provisions of this sub-section, a
journeyman or an apprentice, who on the 31st December,

- 1952, was entitled to do all or any of the classes of work
mentioned in this sub-section, may continue to perform all
such classes of work as he was entitled to perform on
the 31st December, 1952. Further, a litho operative ma be
employed upon printing down on to pre-sensitized plates
intended for use on lithographic printing machines capable
of receiving and delivering a sheet not larger than 15
inches by 20 inches.

. ©

(14) Stationery Manufacturing—(a) An employer shall not per-
mit any person other than a journeyman printers’ mechanic (en-
velope and stationery manufacture), an apprentice to such trade
or a journeyman printers’ mechanic to make ready or make any
other adjustment to the mechanism of envelope and stationery
machines and shall not permit
except under 'the supervision of an ‘employee of one of the classes
méntioned, - )

(b) An employer shall not require an employee of a class
mentioned in paragraph (a) hereof to supervise or operate and
no such employee shall supervise or operate more than—-

(i) seven plunger type envelope machines; or
(i) five rotary type emvelepe machines.

(¢) Where a printing «attachment on an envelope folding
machifie is to be in operation, the ** make-ready ” of such print-

ing attachment shall be performed by a journeyman letterpress
" machine minder or an apprentice to that trade. No employer
shall require or permit any other employee to do such work nor
shall any other employee perform such work.

(d) General assistants may be employed in attendance on enve-
lope and stationery machines under the supervision of an em-
ployee of a class mentioned in paragraph (a) hereof and may
also stack envelope blanks or bind or box envelopes.

- (15) Dual-purpose Journeymen—On a recommendation from a
local branch of one of the employers’ organisations, and after
consultation with the Joint Board concerned, the Standing Com-
nittee may grant exemption to approved establishments for the
employment of journeymen in a dual ‘capacity, specifying in the
exemption certificate the grades or occupations that may be
performed. ’

. (16) Diversity of Work—Female gencral assistants shall not be
golely confined to one class of work in binding departments, but
shall be given opportunities to perform -all classes of working
falling within the province of general assistants in such depart-
ments. : '

© (17) Printers Mechanics.—The provisions of this section and of

sections 32, 37, 41 and 45 shall not be so construed as to prohibit
a printers’ mechanic or an apprentice to that trade from doing
work in connection with the installation, repair or maintenance
of any type of machinery used in the Industry.

26. IMPORTATION OF LABOUR.

_ The importation and engagement of employees from ocutside
the Union of South Africa may only be undertaken and shall be
regulated in accordance with the following provisions :—

(1) The Trade Union shall supply monthly to the Secretary
of the Council a list of journeymen um;mp]oyed.

(2) In the event of any employer desiring to import journey-
men, he shall communicate with 'the Local Branch
Secretary of the Tradg Union stating the reason for such

provisions of this sub-section, a
d at nol less than the minimum .

any such machine to be operated

(i) 'n Chemigraveur mag ook hegatiewe en positiewe vir
foto-litografie maak. - ? ;
(iv) Ondanks die bepalings. van hierdie subklousule moet
- 'n algemene assistent wat minstens die minimum loon
betaal word wat vir 'n degelpersdrukker voorgeskryf
word, gebruik word om proewe te trek op chemigrafie-
proefperse; en 'n algemene assistent wat minsiens die
ioon betaal word wat hieronder genoem word, kan
gebruik word om glasnegatiewe voor te berei om met
kollodion bedek te word, om etsbaddens voor te berei,
om chemikalie uit te soek of af te meet voordat
hulle gemeng word, of kontakafdrukke te maak op
papier, glas, film of ‘ander foto-sensitiewe materiaal
en met die betrokke proses te maak: (N.B.—Dit
sluit spesifick uit die mnak van kleurafskeidings-
negatiewe, kleurmaskeerbewerkings, alle vorms van
kamerawerk, metzaldrukwerk, die maak van plate,
herhaalwerk en die maak van dubbelbeligtings met
lyn en halftint) ) : -

Leoaskale.

As werknemer minder as een jaar ondervinding van
die werk gehad hei: Skaal vir die betrokke gebied
genoem in Tabel 9 van hierdie Ooreenkoms vir vierde .
jaar ondervinding.’ .

As werknemer een jaar of meer ondervinding van die
werk gehad het: Hoogste loon vir die betrokke gebied
genozm in Tabel 9 van hierdie Qoreenkoms.

{¢) Ondanks die bepalings van hierdie subklousule mag ’n
vakman of 'n vakleerling wat op 31 Desember 1952 die
reg gehad het om almal of enigeen van die klassc werk
wat in hierdie subklousule genoem word, te doen, voort-
gaan om al hierdie klasse werk te doen wat hy reg gehad
het om op 31 Desember 1952 te doen, Verder kan 'n
litobediener gebruik word om af te druk op vooraf gevoelig
gemaakte plate bedoel vir gebruik op litografiese druk-
masjiene in staat om 'n vel van hoogstens 15 duim by 20
duim te neem en af te gooi. :

(14) Vervaardiging van skryfbehoeftes—(a) 'n Werkgewer mag
geen ander werknemer as 'n vakman-drukkerswerkiuigkundige
(vervaardiging van koeverte en skryfbehoeftes), 'n vakleerling in
die ambag, of 'n vakman-drukkerswerktuigkundige toelaat om toe
te stel op of verstellings te doen aan die meganisme van koevert-
en s}:ryfbehoeftemasjiene\' en mag nie toelaat dat met so ’n
masjien gewerk word nie behalwe onder toesig van 'n werknemer
van een van die genoemde: kiasse. . 3

(b) 'n Werkgewer mag nie 'n werknemer van 'n klas genoem in
paragraaf () hiervan, verplig om toesig te hou oor en meer te
bedien en geen werknemer mag toesig hou oor of meer as onder-
genoemde bedien nie— - .

(i) sewe koevertmasjiene van die dompelaartipe; of
(i) vyf koevertmasjiene van die roltipe.

(& As daar 'n drukinrigting aan ’n koevertvoumasjien werk;,
moet die toesteiwerk van die drukinrigting gedoen word deur
*n vakmanboekdrukmasjienbediener of ’n vakleerling in die am-
bag. Geen werkgewer mag enige ander werknemer toelaat of
vetplig om die werk te doen nie en geen ander werknemer mag
dit doen nie. ;

(d) Algemene assistente kan in diens wees- op koevert- en
skryfbehoeftemasjiene onder toesig van ‘n werknemer van 'n
klas genoem in paragraaf (g) hiervan en kan ook koevertpatrone
opstapel of koeverte saambind of in dose verpak.

(15) Vakman in twee ambagie—Die Staande Komitee kan op
aanbeveling van ‘n plaaslike tak van een van die Werkgewers-
organisasies en na oorleg met die betrokke Gesamentlike Raad,.
aan goedgekeurde inrigtings vrystelling verleen om vakmanne in
twee ambagte te werk te stel en die ambagte of bedrywe wat
uitgeoefen mag word, moet in so n geval in die vrystellingserti-
“fikaat gespesifiseer word.

(16) Verskeidenheid van werlk—Vroulike algemene assistente
mag nie uitshuitlik by een soort werk in binderye te werk gestel
word nie, maar hulle moeet die geleentheid gegee word om alle
Klasse werk wat binne die werkkring van algemene assistente in
dig afdelings val, te verrig,

(an Drukkerswerktuighkundiges—Hierdie klousule en klou-
sules 32, 37, 41 en 45 moet nie so uitgelé word dat hulle ’n
drukkerswerktuigkundige of 'n vakleerling in die ambag verbied
om werk te doen in verband met die installering, herstel of
onderhoud van enige soort masjinerie wat in die Nywerheid

gebruik word nie.

26. INVOER VAN ARBEIDSERAGTE.

Die invoer en indiensneming van werknemers van buite die
Unie van Suid-Afrika kan alleen onderneem en gere€l word
ooreenkomstig die bepalings hieronder uiteengesit:—

(1) Die vakvereniging moel maandeliks "n lys van vakmanne

wat werkloos is, aan die Sekretaris van die Raad verstrek,

(2) Ingeval ‘n werkgewer vakmanne wil invoer, moet hy die

Sekretaris -van die plasslike tak van die vakvereniging
daarvan in kennis stel en die redes vir-die voorgestelde
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" “proposed  importation. The Branch Secretary  shall fhen |

communicate with the General Secretary of the Trade
-Union, for the ‘purpose of ascertaining whether there are’
- any men.available .in. South Africa in the same trade as
* . .'that in which. the importation is desired. R N
(3) Should the Trade Unioh disapprove of the fproposed im-

- portation, it shall advise the -employer of its decision

"~ within a period of four weeks from the date of-the appli-
cation, and shouid_the emlplayer concerned still desire to
proceed therewith, he shall have the right of appeal to

. the Standing Committee through the Local Joint Board.

{4) Any contract of employment shall not exceed a period of
two years and shall be in the form prescribed by the
‘Executive Committee, Only persons who are members in.
good standing of a recognised Trade Union shall be
imported. - : ' :

(5) Nothing .in this section shall operate in conflict with the _

provisions of any immigration law.

27. NOTICES.

Every employer shall obtain from the. Secretary of the Council
and post in a conspicuous place in his establishment, and keep
so, posted, the- notice (poster) issued by the Council giving
paiticulars of wages, hours and working conditions applicable
to such establishment, ' : o =

28, REGISTRATION OF EMPLOYERS.

(i) Every employer in the Industry at the date on which this
Agreement comes into operation shall forward in writing to the
Secretary of the Joint Board (or the Standing Committee where
no. Joint Board exisis) for the area in which he is operating,
ihe following particulars concerning himself : —

(i) Full name. '

(i) Business address. . .
(i) The trade or trades which he is carrying on in the Industry.
(iv) The addr_ess at which any plant or equ'ipment is housed,

(2) The particulars required under sub-section (1) hereof shall
also be furnished by all employers entering the Industry after
the date on which this Agreement comes into operation within
one month of commencing business. A

(3) Where the employer is a corporate body or a partnership,
information in accordance with sub-section (1) hereof shall be
furnished in respect of each director or partner as the case may
be. The name under which the corporate body or partnership
is carrying on business shall also be furnished. In the event of
apy change among the partners or among the directors, as the
case may be, particulars of such change shall be furnished in
writing, within one month, to the Secretary of the Joint Board
concerned or the Standing Committee where no such Joint Board
exists. . : : ‘

(4) In the event of an employer ceasing business after register-
ing under this section he shall notify the Secretary of the Joint
Board (or the Standing Committee where no Joint Board exists)
within one month thereof. - : .

(. .
29. WoRrgING EMPLOYERS, PARTNERS AND DIRECTORS.

(1) Any employer, partner or director, who ‘wishes to perform
work, which falls within the scope of any of the designated

trades in the Industry, shall submit an application for his regis- .

tration as a working employer in the trade or trades corcerned
to the Standing Commitiee through the Joint Board, if any, for
the area concerned. . . -

(2) No employer, partner or director, who is not in possession
of a certificate of his registration as a working employer in the
‘designated trade or trades concerned, signed by the’ Secretary
of .the Council, shall perform work falling within the scope of
any of the designated trades in the Industry. | :

(3) The Standing Committee may, after one week’s motice in
writing to the employer, parther or direcior concerned, withdraw
any certificate of registration as a working employer.

- (4) The provisions of sections 25, 32, 37, 41 and 45 of this |

" Agreement shall b‘e-apjﬁlicq.bl?; mutatis mutandis, to any employer,
partoner or director who is in‘possession of a certificate of his
registration as a working employer.

CHAPTER 3.

5 CQ_R_RUG’ATED BOARD AND CONTAINER SECTION, .

- 30. DEFINITION.
Unless inconsistent with the context—

~ “corrugated board and container assistant * means an employee
who is employed upon one or more of the following opera-
tions:— - - - :

{a) attending corrugated board-making or printer-slotter
. machines under the supervision of a journeyman or an
‘apprentice; or - _ :

: (‘b_)'_tbe operation of sfﬁiier—crcaser, punching, stapling, .

- bending, stitching; taping or ethér similar

machines, . |

.plek in sy inrigting vertoon :en vertoon hou. = -

Cinvper vermsld. Die Taksekretaris meet dan met die Al-
gemene Sekretaris cvan  die vakvereniging-in' verbinding
tree ten einde wvas te stel of daar in Suid-Afrika mannoe in
dieselfde ambag as dié waarvoor die invoer verlang word,
beskikbaar is. i TR S e B E

(3) Ingeval dic vakvereniging die Voorgestelde invoer afkeur,
moet hy die werkgewer van sy besiuit in kennis stel binne
‘n tydperk van vier weke ma die datum van aansoek en
as_die betrokke werkgewer tbg daarmee. wil voorigaan,
dan het hy die reg van beroep op die Staande Komitee
deur tussenkoms van-die plaaslike Gesamentlike Raad,

{4 Die dienskontrak mag pie vir .'n langer lydpéi‘k. as twee

jaar wees nie, en alleen persone wat goed aangeskrewe
.. lede van 'n erkende vakvereniging is, mag ingevoer word.

._(5] Niks in hierdie klousule is-van krag vir sover dit _méa'_en_ig'_e

Aimmigrasiewet in stryd is nie.
' 27. KENNISGEWINGS. L W, B
Elke werkgewer moet van die Sekretaris van die Raad die

| kennisgewing (plakkaat), scos opgestel deur die Raad, bavat-
“tende besonderhede van lone, werkure en diensvoorwaardss van

togpassing op die inrigting, verkry, en dit op 'n duidelik "sigbare

_ 28. " REGISTRASIE VAN WERKGEWERS, s
(1) Elke werkgewer in die Nywerheid moet op die datum’

waarop hierdie Ooreenkoms in werking tree, aan die Sckrefaris

van ‘die Gesamentlike Raad (of Staande Komitee, waar - geen

Gesamentlike Raad bestaan nie} vir die gebied waar sy-besigheid ' -

gelet is, skriftelik die ondetstaande besonderhede wat homself
betref, ‘stuur:— . : ) : :

(i) Naam voluit, . A d I. I

(i) Besigheidsadres. - s g BB
(iiif) Die ambag of ambagte wat hy in die Nywerbeid. uitoefen.
(iv) Die adres waar installasies of uitrusting gehou word,, - T |

' (2) Die besonderhede soos vereis ingevolge subklousule: (1) -

~ hiervan moet ook deur alle werkgewers wat na die -datum. waar-. -
op hierdie Qoreenkoms in werking tree, in die Nywerheid kom, -

binne een’ maand nadat hulle begin besigheid -dryf, versirek _ -

word,

(3} As 'n werkgewer ‘n.liggaam mef.regspersoﬁﬁ]ikhéi‘d of 'n
vennootskap is, most inligting ooreenkomstig subkiousule (1)

hiervan verstrek word ten opsigte van elke direkteur- of vernoot, -

. na gelang van dic geval. Die paam waaronder die liggaam “iet

regspersooniikbeid of vennootskap besigheid dryf, moet ock ver-
strek word. -Ingeval daar °n verandering van vennote of direk-

teure plaasvind, na gelang van die geval, moet be.sor_a_dcrhed'e-_f_'-
hiervan skriftelik binne een maand verstrek word aan, die. Sekre- -

taris van die betrokke Gesamentlike Raad of Staand:: Komitee
waar daar geen Gesamenilike Raad bestaan nie, ' -

(4) Ingeval 'n werkgewer sy besigheid staak ‘nadat- hy -inge=
volge hierdie klousule - geregistreér het, moet hy die Sekretaris.
van die Gesamentlike Raad (of die Staande Komitee,, waar geen
Gesamentlike Raad bestaan nie), binne een maand daaivan in
kennis stel. : 5 T

28, WERKENDE WERKGEWERS, VENNOTE EN i:)mm(ﬁumw_ s

(1) 'n Werkgewer, vennoot of direkteur wat “werk wil_ dgen -
wat binne die bestek val van een van die aangewese ambagte jn

bag of ambagte.

.die Nywerheid, moet deur die Gesamentlike Raad, as daar een . '
‘is, van die betrokke gebied by die Staande Komitee ainsoek.
doen om registrasie as werkende werkgewer in die betrokke ani- !

(2) Geen \#erkgewer, vennoot of direkteur még werk déen w’a{:'

binne die bestek van een van die aangewese ambagte in dic
Nywerheid val nie, tensy hy in besit is van ’n sertifikaat van

- registrasie - as werkende werkgewer in: die betrokke ‘aangewese

ambag/te wat deur die Sekretaris van dic Raad onderteken is.

(3) Na ’n week kennis aan die betrokke werkgewer, -vennoot
of ‘direkteur kan die Staande Komitee 'n sertifikaat van registra-
sie as- werkende werkgewer intrek, — - '

(4) Klousules 25, 32, 37, 41 en 45 van hierdie Ooreenkoms’is-
mutatis mutandis van toepassing op ’n werkgewer, vennoot. of _

direktenr wat in besit is van ’'n sertifikaat van registrasie as wer-
kende werkgewer. ST e T TRETw i

HOOFSTUK 3. - .

' AFDELING RIFFELBORD EN RIFFELBORDHOUERS.

30, WOORDOMSKRYWING. _ _
Tensy dit strydig met die samehang is, bételk'qn_-—'_,

o Tiffelbord- en ° riffelbordhouerassistent ¥, ~’n-- werknemer -“in
diens op een of meer van die volgende werksaamhede;—

{a) riffelbordmaak- of - druk-gieufsnymasjiene “onder toe-

sig van ‘n vakman of yaklecrl_ing bedien;. of.

- h) die bediening van gleufsny-plooi-, pons-; kram-, buig-, -

stik-, band- of dergelike masjiene bedien.

o
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. ) 31, WaGE RATES. "3]. LOONSKALE. _

No employer shall pay to an employee of a class specified | - Geen werkgewer .mag aan 'n ‘werknemer -van 'n klas hier-
heretnder and po such employee shall accept wages at less than | onder genoem, jof2 betanl wat minder is as onderstaande. week- .
the following weekly rates for the area concerned:— . lone "vir die betrokke gebied en geed werknemer mag *djt aan-
| - TABLE 13. o a, ST ST _ ' ot w
Weelly - Wages payable to Operators of Single-faced Corrugaling TABEL 13.

- Machines. Weeklone betaalbaar aan bedieners van eenplaat-riffelmasiiene. .
Area. _ Day Work. Night W_ork. Gebied. Dagwerk. Nagwerk.

£ s d. £ g d, £ s d £ s d.
| - JO O 9 3 9 915 0 -9 3 9 915 0

R A R 910 6 10 2 3 910 6 0 2 3

A 918 9 1011 6 918 9 1011 6

i R R N 10 206 1015 6 10 2 6 1015 6 '

sk 10 6 3 019 9 10 6 3 1019 9

R - 1012 6 11 6 6 1012 6 11 6 6

oicass s b e e 10 11 0 11 4 9 011 0 i1 49
S s e e 1015 9 1110 0 1015 9 1110 0

“TABLE 14. _ 7 _ .
Weekly Wages payable to Corrugated Board and Container Assistants in accordance with their experience. .
- B Day WORK. -
First Second Third | Fourth Fifth Sixth SFourih After
Area. - Six - Six Six Six Six Six s Four
' Months. Months. Months. | Months. Months. Months. : Years.

: £ s d £ s d £ s d £ s. d. £ s d £ d £ s d, £ s d.
Buviivessansaraeraensans | 4110 414 3 5 1 3 ‘5 8'6 516 6 6 3 3 611 6 615 9

S R 414 3 417 9 559 513 0 6 3 3 6 9 3 615 0 619 6

550 515 9 6 4 6 610 6 710 750 713 3 717 0

590 518 0 6 80 615 0 73 6 789 717 0 8§ 0 9

iR e e ‘ 511 9 6 30 611 3 617 6 750 713 6 8 56 8 8 6

iR 590 518 0 6 8 0 615 0 750 713 6 8 56 8§ 8 6
G, . i sss SRR 511 9 6 7 9 716 710 0 8 2 0 8§ 8 3 819 0 91 3
2 I P R R 6 3°0 618 0 710 0O 718 6 8 8 3 815 6 9 1 3 9 4 3

MNIGHT WORK.
First Second Third Fourth Fifth Sixth Fouith After
Area. Six - L Sixc c8ix Six |, . Six i ‘8Bix * Near Four
Months. Months. Months, Monihis; | ~‘Months, | Months. | © 7T Years.

_ £ s d £ s d. £ s d £ s d £ s d, £ s d. £s.d | £s d
s | L ) o e 419 6 530 510 9 518 0 6 59 613 6 716 76 0
& e 530 5.7 3 515 6 6 2 3 613 6 619 0 7 4 9 79 9
AT, e 514 6 6 56 614 6 706 11 0 715 6 8§ 3 9 8 7 9
) o I pe 518 3 6 8 0 6.17 9 7 5 3 713 9-| -719 9 8 7 9 811 9
B i s s G 6 1 3 613 3 720 77 6 715 6 8 4 3 817 0 9 0 3
g R 6 53 6 8 0 617 9 75 3 715 6 8 4 3 817 0 9 0 3
[ &1 S A o 6 13 618 6 712 0 8 09 813 6 9 10 912 6 915 6
5 PO 613 3 786 | 8029 §10 0 91 0 9 90 915 6 918 9

TABEL 14.
Weeklone betaalbaar aan assistente by riffelbord- en riffelhouermasjiene, volgens ondervinding.
DAGWERK. ’
- Eerste Tweede Derde Vierde Vyfde Sesde Vierd Na
Gebied, ses ses ses ses ¢ oses ses 'are vier
maande, maande, maande. maande. maande. maande, | = 3 jaar.
; £ s d. £ s d. £ s d. £ s d. £ s d £ s d. £ s d £ s d.
S | CHS 4411 0 414 3| 51 3% 5 86 | 516 6 6 3 3 611 6 615 9
o 4 i4 3 417 9 5539 513 0| 6 3 3 6 9 3 615 0 619 6
Disaviie soaassvmmmvs 5 50 515 9 6 4 6 610 6 710 750 713 3 717 0
Boiivians v i i 590 518 0 6 8 0 615 0 7 3 6 7 89 717 0 8 0 9

S RE R e s 511 9 6 3 0 611 3 617 6 750 713 6 8 56 8 8 6

L haeaavevas | T35 910 518 0 6 8 0 615 0 750 713 6 8 5 6 8§ 8 6
Ghnvrersisinnsivasissas 511 9 679 716 710 0 8 20 8 8 3 319 0 9 1 3
5 P T 6 30 618 0 710 0 718 6 .8 8 3 815 6 91 3 9 4 3

NAGWERK.
' Eerste Tweede Derde Vierde Vyfde Sesde Vierde Na
Gebied. ses ses ses ses ses ses S vier
- maande. maande. maande. maande. maande maande: Lt jaar.
£ s d £ s d £s.d | £sd | £s d £ s d £ s d. £ s d.
B ¢ P 419 6 530 510 9 518 0O 6 5'9 |- 613 6 716 760

R AR e 530 573 515 6 6 2 3 613 6 19 0 7 49 79 9°
Diswiiinivonvasue covasans 514 6 6 5 6 614 6 706 711 0 715 6 8 3 9 -8 7 9

Laviie R e s 518 3 6 8 0 617 9 7 5 3 713 9 719 -9 8 79 811 9

T LT et 6 1.3 613 3 720 776 715 6 38 4 3 817 0 9 0 3

i 6 5 3 6§ 8 0 617 9 | 7 5 3 715 6 8 4 3 817 0 9 0 3

R e e e 6 1 3 618 6 712 0 8 09 813 6 9 10 912 6 915 6
CHeee e 613 3 786 8 09 8§10 0O 910 9 90 915 6 918 9

4
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32 Womcme Ruuas

(l) Each complete ‘board-making machme shall be oparated by
._a journeyman. -In- .addition a corrugated board and container

asSistani- shall be employed for each- corrugatmg unlt in opr‘ra-__

tion on any such machine.
(2) A’ journeyman and a co*ruaated “board and contamel

assistant shall be employed on every printer-siotter machine in’

use, ‘whether or ot such printer-slotter is operated in conjunc-
tion with a board-making machine or apart therefrom.

(3) "Where single- -faced cofrugating machines are workmg
alone, exemption from the terms of paragraph (1) of this section
may be granted .to permit a corrugated board and container
-assistant to operate each such machme at the rdtes of wages
specified in: Table 13.-

4y On'a printing machine without: a slottmg attachment, a
journeyman without an. assistant may be employed.

(5)-A.. corrugated board _and container assistant shall ' be
employed on slotter-creaser  and punching machines ‘as weli as
on each:stitcher and taping machine.

(6) In the corrugated board and container section * printing
~machine” means -a single or two-colour printing machine in

respect of which' the wageﬁ for a ]oumeyman sha]l be as set

out in Scale 1 of Table 1.
CHAPTER 4.
FIBRE CONTAINER SECTION.

33. DEFIN]"UONS
Unleﬁs mconsmtent with the context':—

“fire container assistant” means an employee, other than a
journeyman, litho operative, platen pressman, learner platen
pressman, apprentice, machine adjuster or labourer, who is
employed vpon work directly connected with the rhanufac-
ture of spirally wound, convolute, mono or pressed. paper
containers, but excluding the feed:ng ‘'of printing machines
and the operatlon of manually o }perated cutting’ machines;

“ machine adjuster ” means an employee employed upon the
setting or ad_lustment of machinery, other than printing
;nachmcs utilised in ' con
splral!y wound,. convoluté,

34. Wage Rates. ,

No employer shall pay to an “employee of a class” speCIﬁed
hereunder and no such employee shall accept wages at less than

ono or pressed paper contalners

ion with, the _manufacture. of

32 WERKREGLEMENI‘

(l) Elke volled:ge bordmaakmas;nen moet . deur”n vakman
bedien word. Daarbenewens rnoet 'n ‘assistent in dlens wees . \rlr
e]ke riffeleenhéid wat op so ‘n masm:n werk. -

(2) 'n Vakman en n assrstunt by nifclbord» en rl&elhouer-
masjiene moet in dn,,ns ‘wees op elke druk-groefsnymasjien wat-
gebruik word, hetsy -die - druk- groefsr'ymasrlen tesame - met
masjien vir die vervaardiging van - bordpapxer, of _afsond_erllk-,
gebruik word, )

_staan- word ten einde 'n assistent in staat te stel om so ’n masnen
 te bedien teen di¢ loonskale vasgestel in Tabel 13, ) .

(4) Cp 0 drukmasg:en sonder”. 'n gmefsnylmlg:mg, mag n,
vakman sonder 'n assistent in diens wees.

(5) n Assistent afde[mg riffelbord-

in die en rﬂfelhouer-

stik- en bandmaspen in diens wees.

(6) In die afdeling vir die ver\«aardlgmg van ﬁﬁelbcrd en
riffelhouers, word .onder ,, drukmasiien’

wat by Tabel 1, Skaal 1, voorgeskryf word.

L

HOOFSTUK 4.

AFDELING VESELHOUERS.

) . 33. WOORDOMSKRYWINGS. )
Tensy dit strydig met diz samehang is, beteken— .-

- ,, veselhouerassistent ™ 'n werknemer, u1tgesondcrd n vakman,
litobédiéner,” degelparsbediener,  leerling-degelpersbediener,
vakleerling, masjiensteller of arbeider, in diens op werk: wat

spiraalgedraaide, gedraaide, mono- of geperste papierhouers,

. -die'bediening van handsnymasjiene;
- masuensieller ", 'n werknemer in diens vir dle stel.

=met die vervaardiging ‘van

splraalgedraalde,
mono- of ge]:usie paplerh(mcrs ;

>

34. LOONSK ALE.

genoem ’n loon betaal wat minder is as.onderstaande weeklone

van-
masjinerie, ultgesonderd drukmasjiene, gebruik in verband,
gedraaide, ;

Geen werkgewer mag aan 'n werknemer van 'n klas hJelonder

masjiene maet op sowel groef-, vou- en ponﬁmas;:cne as op etke g

maar met uitsondering van die voer van drukmasuene en

vir die betrokke gebled en geen werknemer: mag dll aanneem .

the following weekly rates for the area concerned:— nie:—
TABLE 15:
Weekly Wages payab!e to Machine Adjusters in accordance, with rhear experience.-
- Day WORK.. NIGHT.WORK.
Area. ' _ ; S
First Year. . ‘ Second ear. | Thereafter. First Year. , Second Year, l ; Thelreafte.h. i
; £-s5. d. £ s d. £ s d. £ s d. £ d Egod. o
AL Areas.......oecisenns i 9140 10 4 3 10 4 3 1010 © 1 5 3 1ms 3 -
TABLE 16.
Week!y Wages payable to Fibre Container Assistants in accordarzce with their expenerzce B
Day WORK '
Aigd . First Second. Third Fourth Third . Afer .
Six Months. Six -Months. | Six Months. | - Six Months, ' Year. Three. Years.
) £ d £ s d £ d £ s d £ s d £ s d
Allexcept H, ..ovvnrvnnnsn 511 9 6 30 611 6 7 4 6 7 4 6 780
o R T . 518 0 6 7 9 614 0 7 7 3 710 9 714 -0
Nic;m- WORK.
Arca, First Second Third Fourth Third . After
Six Months. Six Months. Six Months. Six Moriths. Year. Three Y@als
L £ s d. £ s d. £ s d £ s d £ s d £s.d
All except H. ... 76 1 3 613 3 7535 3 715 6 715 6 8 23
SN 1 T - - 6 8.0 618 6 7176 718 0 8 1 3 '8 8 6

M

(3) Waar een plaat- rlﬁ'e]mas_ilen a]]een werk, mag . vrystell.’mg
van die bepalings vag paragraaf (1) .van hierdie klousule toege- -

verstaan n tweek%eur—-—
dru.kmasuen ten opsigte waarvan die loon vir m vakman dlr: 18

-regstreeks in verbaand staan - met die vervaardiging van

©
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- TABEL 15. R

PAPER SACKS SECTION. -

© 35, DEFINITIONS.

Unless inconsistent with the context— . ,
“learner paper sack machine operator” means an employee

who, with the written permission of the Standing Com-

- mittee, is being taught how to set up; operate or adjust
paper sack tubing machines, bottomn pasting machines or
pre-printing machines. or an employee employed as such for

" a probationary period not exceeding four months; :

“paper sack machine assistant™ means an employee who

operates a sewing machine or assists a paper sack machine -

operator or a learner paﬁer sack machine operator in the
operation of a paper sac tubing machine, bottom pasting
machine or pre-printing machine; .

 paper sack ‘machine operater ” means an employee who has

served a three year period of .training in the setting up,

operating and adjusting of paper sack tubing machines,

bottom pasting machines and pre-printing machines and is &
journeyman as defined by section 2 of this Agreement;

“ gsewing machine assistant mechanic ™ means an assistant to &

sewing machine mechanic; . . )

* gewing machine mechanic™ means an employee who makes
.adjustments ta or supervises the operation of sewing
machines used for the manufacture of paper sacks and is a
journeyman’ as defined by section 2 of this Agreement.

36. Wace RATES.

" No employer shall pay to an employee of a class specified here-
under and no such employee shall accept wages at less than the
following weekly rates for the area concerned:—

5 ) - Weeklone bem‘!ﬁaar-aan'ﬁmqjiemfe!fers volgens. mderviﬁdr;&g. ;o 3 . 5
i T = _ ) DAGWERK. ) : :
o DAGWERK, l F ' Nadwnkk'.
Gebied. e ——— e — e
i Eerste jaar. ‘ Tweede jaar. r Daarna. 1 _Eerste jaar. t Tweede jaar, | Daarna.
R T £s4d | £sd | £sd | £sd | £sd | £sd
Alle gebiede.............t 914 0 [ 10 4 -3 10 4 3 1010 0 f1 5 3 11 5 3
1 TABEL 16, P
Weeklone betaclbaar aan.veselhouerassistente volgens ondervinding.
- DAGWERK. B IR
i Eerste ) Tweede Derde ' Vicl-'dc- . : .- T
- Gebied. _ ses : ses ses : se8 Derde jaar. Na drie jaar,
' [ maande. maande. maande. maande, : k3
o T T s £ s d £s d £sd - £sd £ s d
Almal uitgesonderd H..... ST 1 6 3 0 611 6 7 4 6 : 7 4 6 7 8 0
) 2 P 518 © 6 7-9 614 -0 T T% 710 9 714 ©
NAGWERK
. -~ Beste |  Tweede. |  Derde - Vierde :
Gebied. . ses 568 ses -ses Derde jaar, | Na drie jaar.
- mf_umde‘ maande. _ maande. ‘maande. E
: _ i £s.d | £sd £s.d | £sd | £sd £ s, d.
Almal vitgesonderd H,..... } .- 6 1 3 . 613 3 7.8 3 715 & 715 6 38 2 %
SN PR e 6 8 0 618 6 776 718 © : 813 8 8 6
CHA:PTER 5. HOOPFSTUK 5.

AFDELING PAPIERSAKKE.

35, WOORDOMSKRYWINGS.

Tensy dit strydig met die samehang is, beteken—

. leerling-papiersakmasjienbediener . 'n werknemer wat, met
die skriftelike toestemming van die Staande Komitee, geleer
word -hoe om papiersakbuismasjiene, ' boomplakmasjiene of
voordrukmasjiene op te rig, te bedien of te stel, of n werk-
nemer wat as sodanig vir 'n proeftyd van hoogstens vier
maande in diens is; '

. papiersakmasjienassistent ¥, 'n  werknemer wat ‘n  naai-
masjien bedien of 'n papiersakmasjienbediener of 'n leerling-
papiersakmasjienbediener help om ‘n  papiersakbuismasjien,
boomplakmasjien of voordrukmasjien  te bedien;

.» papiersakmasjienbediener *, 'n werknemer wat 'n opleidings-
tyd van drie jazr gedien het in die oprigting. bediening en
ste] van papiersakbuismasjiene, boomplakmasjiene en voor-
drukmasjiene, en ’'n-vakman is soos omskryf by klousule 2
van hierdie Ooreenkoms;

-, naaimasjien-assistentwerkfuigkundige ”,
naaimasiienwerktuighundige;

,, naaimasjienwerktuigkundige ”, "n  werknemer wat . naaj-
masjiene stel en foesig hou oor die bediening van sulke
masjiene wat gebruik word in die vervaardiging van papier-
sakke, en 'n vakman is soos omskryf by klousule 2 van hier-
die Ooreenkoms, :

’n  assistent van 'n

36. LOONSKALE. . _

Geen werkgewer mag ’n werknemer van 'n klas hieronder

gespesifiseer minder betaal en geen werknemer mag ‘n loon teen

minder as die volgende weekloonskale vir die betrokke gebied
aanneem nie:— - .

TABLE 17.
Weekly Wages payable to Learner Paper Sack Machine Operators according to their experience as such.
i Day WoRK. - NiguT WORK,
Area. -
First Year. Second Year. Tnargafter. | First Yeat. Second Year. Thereafter.
£s.d | £ d £ s d. £ s d. £ s d £ s d
B cnenmnmommmmnntnrmns 717 3 8§19 9 916 3 311 9 213 0 . 16 11 3
Boiinsnewunisnniy gempt 8 50 9 59 101 0 9 0 3 10 0 0 - 1017 0 -
SR R e 8 50 9 59 10 1 0 9 0 3 10 0 0 1017 0 .
8 e T R e 817 9 9-16 9 10 11 3 915 6 012 9 11 8 9
o e S e 9 0 6 1010 6 11 16 3 918 6 i1 8 6 . 1217 6
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;;9 l-or the: purpou of th:s sectmn—
. nachine

37, WORKING RULE‘IJ.

means a paper sack

Plsting- machine or pre-prmtmg machine.

) gﬂ L,
@ Vi

of ma,

ere one machme is in operation a paper -sack machine

tubing 'machine, bottom

‘e following minimum requirements™ relatmg to the staff-
‘hines shall be observed by employers and amployees —

» operator shall be in attendance on such machine;

word ;—

SR ' TABEL 17.° e
Week.fomz bemfdbaw aan ?eerlmg pagzermkmas;renbedwnws vo?gem.' fml orxdervmdmg as .vodamg
\ i -DAGWERK. . * _N,\ngp,x.- Ve B 5
o ¥ g e
Gebied. - e me e e
T Eerste jaar Tweede jaar. Daarna. Eerste jaar., | Tweede jaar. “Daarna.
£ s d £ s d £ s, d, £ s d £s.d. -] £ d
Bluswthmemmemmenlsmedios 117 3 319 9 916 3. - 811 9 .913 0 1011 3
) - A S ———— g8 5 0 9 5 9 10 0 9 0 3 10 00 10 17 0 -
e 8 50 9 59 i010 9-0 3 10 00 10170
R TR i 817 9 916 9 101k 3 9-15 6 10 12. 9 - 11- 8.9~
Eaen e s we e e ] 9 0.6 10 100 6 i1 16 3 918 6 11 8 6 1217 6
h ~ TABLE 18, __ ; TABEL 18,
" Weekly Wages payable to Sewing Machine Assistant Mechanics, _ Weeklotm beraafbaar aan r:ammsﬂm-amftenme.tkfmgkandrge
" Area. Day Work Night Work, . Gebied. s Da‘gwerk. Nagwerk
£ 8 4, £ s d. £ s d. -£ sod .
7.6 0 8 03 760 8 0 3.
T 99 8 3 9 79 9 g .39
8 2@ 8§17 0 8 2 0 817 -0 -
8 8 3 9 4 6 & 8 3 9 4 6 -
815 4 912 6 815 6 912-6
&15 6 912 6 - 815 6 912 6.
9 8 0 0 7 3 g f13 g .13 1; % '
'H Maies} s e ¥ 1 91 0 919 0 0
'HEFgmaies)....,...a....... i 9 7 6 10 4 3 9 7%¢6 10 4 3
- : TABLE 19, ! '
Weekly Wages payabﬁe raPaper Sack Macliine Assistants according to their expemerwe it the Industiy.
Day WoREK. ;
. Atea. Fist | _-Sccond Third Fourth Third - ‘After
Six Menths, | Six Months, Six 'Moriths. Six Months, Year. Three "Years
: | £ d £s d £ dé £ d £s dﬁ. ' gssé'dd
Allexcept Hioovvvnveann 511 9 6 3 0 I 2 :
e e 518 0 6 79 614 0 73 710 9 T7T14-07
: sl . . : . 5 =
NiGHT WoORK, : P
Area. Fist | Second Third Fourth Third o A
Six Months. Six Months. | Six Months. | Six Months. Year. ‘Three Years
k £ s d £ s d £ s d £ s d. £ d, £s.d
Allexcept H. . ..oooovvvnaus 6 1 3 613 3 7 5 3% 715 6 715 6 8 2 3
..... 68 0 618 6 776 718 .0 8 1 3 88 6
: TABEL 19, ) >
Weeklone bem«(baar aan Papiersakmasjienassistente volgens kul ondervinding in die Nywerke:d .
: DAGWERK. ‘ e
Gebied. Eeserzte Twsgsede D:;If: V;eeide Derde Na drie
maande, maande maande. maande Jaar. Jaar, -
£ 8 d £ s d £ s d £ s d £ s d. £ s
Alle gab-edc, utlgesonderd I-I . 5119 6 3 0 611 6 - 7 4 6 7.4 6 78 0 -
5 o Gt SN - N~ Al .'-..518 G- 6 7.9 614 0 T T 8 _,71_09 7'14 0
! * NAGWERK. ]
Eerste Tweede Derde Vierde s y
Gebied. - ses ses - ses ses Derde Nadrie
' maande. maande. maande. maande. ,;fmr. Jaar. e
_ ' ' £ s d £ s d £ s d £ s d. £ s d £ sd
A}le gebiede.uﬂgesonderdﬂ 6 1 3 613. 3 7 5 3 715 6 715 6 8 2 3
Heiorreen S 6 8 0 618 6 77 6 718 0 1 8 6
P s . -
5 37. WERKREGLEMENT,

(a) Vir die toepassing van hierdie klousule beteken— ]

-, masjien *, 'n paplersakbmsmasuen, boomplakmasjien of Voor-
drukmasjien. e

(b) Die volgende minimum vercistes betreflende” d;e bemanmng'—'-__ .
van masjiene moet deur werkgewers en werknemers nagekom :

(i) Waar een masjien in Werkmg 18, moet daar n paplersak-
mas;ienbedlener toesig oor sodanige maSJien hcu, i
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(iiy where two' machines are in p}ﬁeration'fa- pé;;:fer ‘sack machine

operator and a paper’sack machine assistant shall be in
attendance on such machines; . - . BT .
(iii) where three machines are in operation- a paper sack
" machine operator, a learner papér sack machine operator
and a paper sack ‘machine assistant shall be in attendance
on such machines; - - . - x
* (iv) the ratio set out in paragraphs (i) to (i) hereof shall be
in operation; ) ]
(v) an employer shall not require a paper sack machine
operator to supervise or operate mote than three machines
and no such emplovee shall supervise. or operate more
- {than three machines. ' : ' _
- (&) The ratio of learner paper sack machine operators to paper
" sack machine operators shall not exceed two learnegs for each
operator employed in the éstablishment, and -employers - shall
ensure that.learners work under the supervision of paper sack

machine operators.

38, GENERAL.

" A learner paper sack machine operator shail serve a three year
~périod of learnership to qualify as a paper sack machine operator
and on completion of such period of learnership shall be issued
with a Grade I membership card of the Trade Union or a certifi-
cate of competence. as _a paper sack machine operator as
contemplated by paragraph (b) of the definition of *journey-
man ™ in section 2 of this Agreement.

 CHAPTER 6,
'FLEXIBLE PACKAGING SECTION.

_ 39, DEFINITIONS. . 1

Unless inconsistent with the context— A

“ packaging ¥ means bags, wrappers (in the reel or otherwise)
or any other form of container produced from paper,
“transparent film, metal foil or ‘any similar flexible material
(whether pliin or printed) but does not include paper sacks
or containers produced in the Fibre Container Seciion or
from board; ; '

“ packaging -assistant* means an employee who is employed
upon one or more of the following operations: —

(@) Attending bag making machines, with or without print-
ing attachments, or printing machines used in the
production of packaging, under the supervision of a
journeyman or an apprentice; . L ;

(b) setting up -and/or operating coating, jdgging, .l'acqu'e'r—'

ing, laminating, punching, rotary embossing, sealing,
sheeting, slitting or waxing machines under the super-
visison of a journeyman or an appreatice;

" (c) flexible stereo grinding, making of cores, making bags

" or samples by hand, including the punching of holes.

“. < . in bags, stitching of carrier bags; or 5
" (d) sorting or examining bags.
40. WAGE RATES. :
No employer shall pay to an employee of a class specified here-
. tnder and no such employee shall accept wages at less than the
t'o_llowin'g weekly rates for the area concerned: — 5 %
TABLE 20. 5
- Weekly Wages payable to Machine Minders (Packaging) employed
on bag machines (other than paper bag machines without printing
_attachments, or with printing attachments using flexible stereos
and aniline inks or d;es),'oe‘ker' flexible film converter machines,

or rotary printing machines.

equally applicable where more than three machines are |

(i), Waar daar twee masjiéne in werking is moet 'n papiersak-
masjienbediener -€n ‘A’ papiersakmasjienassistent toesig oor
sodanige masjiene hou; - o .

(ili). Waar. daar drie masjiene in werking is moet ’n_papiersak-

- masjienbediener, ‘n’ leerling-papiersakmasjienbediener en ’'n

# papiersakmasjienassistent toesig oor sodanige masjiene hou;

- (iv) Die getalleverhouding . genoem 'in paragrawe (i) tot (iii)
hiervan is eweseer van toepassing wanneer meer as drie

_ masjiene in werking is; .,

(v) 'n Werkgewer mag nie, 'n. papiersakmasjienbediener verplig *

) om toesig cor meer a5 drie masjiene te hou of te bedien
nie, en geen sodanige werknemer mag toesig’ dor meér as

“drie masjiene hou of bedien nie.” "~ -

(¢} Die getalleverhouding van leerling-papiersakmasjienbedieners
tot papiersakmasjienbedieners moet nie twee leerlinge vir elke
bediener in diens in die inrigting, oorskry nie, en ‘werkgewers
moet seker maak dat leetlinge onder toesig van papiersakmasfien-

“bedieners werk.

g ) ‘38.  ALGEMEEN, g

'n Leerling-papiersakmasjienbediener moet 'n “'driejaarleertyd
dien om te kwalifiseer as papiersakmasjienbediener en by voltooi-
ing van sodanige leertyd moet ’n lidmaatskapkaart Graad I van
die vakvereniging aan hom uitgereik word of 'n bekwaamheid-
sertifikaat as papiersakmasjienbediener soos beoog by paragraaf
(b) van die omskrywing van ;, vakman” in Klousule 2 van hier-
die Qoreenkoms, ' .

HOOESTUK 6.

AFDELING BUIGSAME HOUERS.

_ 39. Woonﬁoﬁ‘skamcs.

Tensy dit strydig met die samehang is, beteken— -

.» houers " sakke, omslae (in die rol of andersins) of enige ander
vorm van houer gemaak van papier, deurskynende film,
metaalfoelie of soortgelyke buigsame materiaal (hetsy onbe-
druk of bedruk), maar sluit nie papiersakke of -houers in wat
in die afdeling veselhouers of uit bord vervaardig word. nie;

-, houerassistent ”, "n werknemer wat. vir een of meer van die
volgende werksaamhede in diens is:—

'(q) sakmasjiene, met of sonder drukinrigtings, bedien, of
drukmasjiene wat gebruik word in die produksie van
{}ouers, ohder. toesig van ’n vakman of 'n vakleer-

. ing;
 {b) bedekkings-, wiggel-, lakvernis-, lamelleer-, pons-,
. 7. rolembosseer-, .verseél-, vel-, splits- of wasmasjiene.
opstel en/of bedién, onder toesig van 'n vakman of
'n vakleerling; T )

(c) buigsame stereo’s poleer, kerns maak, sakke of
monsters' met die hand maak, met inbegrip van gate
in sakke pons, drasakke stik; of

{(d) sakke sorteer of ondersoek.

40. LLOONSEALE,

Geen werkgewer mag ‘n werknemer van ‘n klas hieronder
gespesifiseer, minder betaal, en geen werknemer mag 'n loon teen
Jminder as die-volgende leonskale vir die betrokke gebied aanncem
nie: — ) 5
' ~ TABEL 20. =y
Weellone betaalbaar aan masjienbedieners (houers) in diens by sak-
masjiene (uitgesonderd papiersakmasjiene sonder drukinrigtings, of
met drukinrigtings wat buigsaame steveo’s en anilienink- of kleurmiddels.

gebruik), ander buigsame filmomvormers, of Foldrukmasjiene.

Area. Day Work, Night Work. - Gebied. Dagwerk. Nagwerk,
“ £ 8. d. £ s d. £ s d. £ sod.

D R NP 15 89 17 3 6  ; F— 15 8 9 ‘17 3 6
i519 3 1715 9 Chrviinnniingrasasssrisinass 1519 3 1715 9
AR e e e Ve 16 12 3 18 10- 9 | PR S R 16 12 .3 18 10 9
R R AT 1618 0 18 17- 9 TR e 16 18 0 1817 9

L e 17 4 3 19 4 6 Poiiidiniaes e e 17 4 3 19 4 6 -
1713 9 1915 9 e e e e e 17 13 9 19 15 9

8 O e R e S 1711 6 1913 6 4 e GRS e 17 11 6 . 1913 6
Ry e 1719 0 - 20 2 0 1 SO S e e 1719 0 20 2 0
‘ TABLE 21. . . . = TABEL 21. .
Weekly Wages payable to all other Machine Minders (Packaging). Weelklone betaalbaar aan alle ander masjienbedieners (houers).

Area, Day Work. Night Work. . Gebied. Dagwerk. Nagwerk.
£ s d. 0l £ s d - £ 8 d.

B ieiinailivamasain 14 4 3 1516 0 Bl o cd divmninisini i 14 4 3 1516 0
(C—— 1413 9 16 7 0 Coverrenransnssnnrnnassnnes 1413 9 16 7 0,
SIS O - -1 < s 155 9 17 0 9 5 o = ——— 15 5 9 17 ¢ 9°

o B s e way e 1511 0 17 7 © B suwwsit s v dams-vimin e me i n 1511 0 17 7 0~

| PN | 1516 6 17 13 3 1516 6 1713 2

G\ rnenernnnn 6 5 3 836 16 5 3 18 3.-3-_1

Y O N 16 3.3 18 1 3 16 3 3 18 30 =
1610 0 18 9 0. 16 10 0 18 N




et | BUITERGEWONE STAATSKOBRANT, 19 JUNIE 1959+
N ‘Weekly Wages payable to Packaging Assistants according to their experience in the Industry. - PV gt D
R e N Sebond © | .- Third Fourth - | . Third- -|.. After. -
©oo- A Six Months. Six Months. | Six Months. | Six Months. | Year. | Three Yeass. . -
g EEART “£sd A £sd - £ s d. £s0d |, £sd ] £s.d..
Alléxcept Ho o iivveinnnar 511 9 .6 3 0 611 6 74 6 | -7 4 6 1 8 07
518 0 6 79 614 0 7.7 3- 710 9 7140
Nigat WORK. i
Rieg -  First Second -  Third | _ Fourth Third o Afer
te8. “Six Months. Six Months. Six Months. . | Six Months. - Year. Three Years, .
ik ey £ osed £ s d £ s d £ s d, - g od,, Peonk wedl s,
All except H.... ...\ 6 1 3 - 613 -3 7 53 . A5 b 715 .6 gy F B et
SR PR 6 8 0 618 6 7-7:.6 718.0 CELF o feod B
o e 'TABEL 22. ; C T
Weeklone betaalbaar aan houerassistente volgens hul ondervinding in die nywerheid. - ' =
: " DAGWERK. o - B
Eerste . Tweede D'g:rde- Vierde  w o e S
Gebied. ses ses ses ses y Derde jaar. .| Na drie jaar. :
. - maande. maande. maande, madande. - C : g B
SEE _ £ 5 d £ s d £ s d £s d £ s d £ s d
Almal uitgesonderd H. ..., 511 9 6 3 0 611 6 7 4 6 . 7 4 6 7 8.0+ &
vt AR A 518 .0 6 7 9 614 0 77 3 710 9 ; 71'4’0_[ i
s o g  NAGWERK. S : o o e goened
5 Berste Tweeds Derde © Vierde W e
Gebied. ses ses ses ses - ~ Derde jaar. Na drie jaar. .
maande. * maande. - maande -maande. 2 (0 R S
. |- £sd | Esd Ewd B G | £s o ks
Almal vitgesonderd H......| .. 6 1.3 | 613 3 7:5 3 . 715 /6 7156 _ 8.2 B .
B veansvvi i s | 6 80 618 6 -1 17°6 718 0 813 . § 8 6. "
" 41, WORKING RuLes. = 41. WERKREGLEMENT. il B
(@) An employer shall’ not permit any person other than a (6) 'n Werkgewer mag niemand, uitgesonderd ‘n_ vakman-

journeyman machine minder (packaging) or an apprentice to that
trade to set up, make ready, : _
any;-regulate the supply of ink or make any’ other adjustment
1o the mechanism of a bag making machine. No other employee
shall do such work, Hg s :

() An employer shall not “permit any bag-making machine
to be operated except under the supervision of a journeyman
machine minder (packaging) or an apprentice to that trade.

(c) An employer shdll not permit any machine of a class
mentioned ‘in pardgraph (b) of the definition of “
assistant ™. <in section 39 of this Agreemert to be set up or
operated except under the supervision of a journeyman machine

minder (packaging), a printers’ mechanic or an apprentice to such
a trade, = - R

(d) Notwithstanding the provisions of section 25 of this Agree-
ment, a journeyman machine minder (packaging) or an appren-

tice to that trade may match inks, make flexible stereos, super-"

vise or operate printing machines used -in the - production  of

packaging, or operate a power operated guiliotine cutting machine,

(¢) An - employer shall not permit a journeyman machine
minder (packaging) or an apprentice to that trade to . supervise
the operation of more. than four machines of the types men-
tiom
(b) of the definition of * packaging assistant” in section 39,
Similarly an- employer shall not. permit a printers’ mechanic or
an apprentice to that trade to supervise the operation of mere
than four machines. of the. types mentioned in , paragraph (b)
of the definition -of .“ packaging assistant” im Section 39,

 CHAPTER 7.

SILK SCREEN SECTION. '

) 42, DEFINITIONS.
Unless inconsistent with the context— '

“ cutawl operator ” means an employee who is employed _1'11:011
the operation of one.or more ‘of -the following machines:

Cutawl, jig-saw, band-saw, planing ma.chin_e or circular saw;.

including affixing rubber stereos, if’

packaging’

in’ paragraphs (b) and (d) of this section and paragraph.

: ~in klousule 39 mie.. .

toevoer te reguleer of om enige verstelling' van die meganisme
uit te voer mie, Geen ander werknemer mag sodanige werk uit-
voer nie. ' - ey v T g B

(b) 'n Werkgewer mag nie toelaat dat 'n sakmasjien bedien

bedieaer (houers) of 'n vakleerling in dié bedryf plaasvind, 7'

dssistent ” in kiousule 39 van hierdie QOoreenkoms opgestel -of
edien word nie tensy dit onder die toesig van 'n vakmanmasjief-

Ln' die bedryf plaasvind nie. -

or drukmasjiene wat vir die vervaardiging van
Tvord, of hulle bedien, of 'n kragvalmes bedien. =
(¢) 'n Werkgewer mag ni¢ toelaat dat 'n vakman-masjienbediener

~ {bouers)-of ’n vakleerling in daardie bedryi, - toesig hou oor die
erking van meer as vier masjiene van die scorte gencem in
aragrawe (b) en (d) van hierdie klousule en paragraaf (b) van
ie woordomskrywing van ,, houerassistent™ in Klousule 39 nie.

werking van meer as. vier masjiene van die soorte genoem in -
. paragraaf (b) van .die woordomskrywing

' HOOFSTUK 7.

AFDELING SYSKERMS.

= 42 WOORDOMSKRYWING, ; < R
Tensy . dit strydig met die samehang i, beteken— - -
., patroonsnymasjinis *, *n werknemer wat in diens is op een.of-

b saag, bandsaag, skaafmasjien of sirkelsaagy -

Tew

“

i

masjienbediener (houers) of 'n vakleerling in~ daardie ambag,
toelaat om °n sakmasgjien op te stel, daarop toe te stel, ‘met in- -
begrip van die aanbring van rubbersiereo’s, as daar is, die ink- -

word nie tensy dit onder die toesig van ’'n vakmanrasjien-
4 .

(¢} ’11-_Werkgewcr mag nie toelaat dat 'n masiien  van 'dje;.k'[as'.
genoem in paragraaf (b) van die woordomskrywing van -; houer-. -
bediener (houers) of *n drukkerswerktuigkundige of 'n’vakleerling :

(d) Ondanks die bepalings van klousule 25 van hierqie’Ooﬁe';n:_i- e

oms mag ’n vakman-masjienbediener (houers) of 'n- vakleerling -

in daardie ambag ink pas, buigsame sterec’s maak of toesig-hou
houers gebruik’ -

So-ook mag 'n werkgewer nie toelaat dat 'n drukkerswerktuig- . -
kundige of ’n vakleerling in daardie. bedryf toesig hou oor die -

‘van ,, houerassistent ™~

. meer van die volgende masjiene: Patroonsnymag'ien,j figuur-

9i
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1

‘labourer ™ means an employee who is employed exclusively
epon one or more of the following operations:—

(a) cleaning premises, vehicles, animals, utensils, machinery,
implements, tools or other artic.es; -

(b) loading or unloading vehicles; -

(¢) carrying, moving, stacking or unpacking goods;

(d) sorting packages or parce:s;

(¢) filling bottles or other containers for stock;

(f) affixing printed or ready addrzssed labels on to bottles,
boxes, bales or other packages, stencilling and/or
marking boxes, bales, or other packages;

(g) opening or closing boxes, parcels, bales or other

»arbeider ™, 'n werknemer wat uitsluitlik vir een of meer var

die velgende werksaamhede in diens is:—

(4} Persele, voerfuie, diere, gerei, masjinerie, implemenie
gereedskap of ander artikels skoonmaak;

(b} voertuie laai of aflaai;

{¢) goedere dra, verskuif, opstapel of uitpak;

(d) pakkeite of pakkies sorteer; .

{e) bottels of ander houers vir voorraad volmaak;

{f} gedivkie of klaar geaddresseerde etikette aan bottels,
kaste, bale of ander pakkies heg, kaste, bale of ander
pakkies sjabloneer en/of merk;

(g} kaste pakkies, bule of ander pakkies copmaak of toe-

pacages; R . _ HIEE
(/) making or maintaining fives or removing refuse or (i} vourmaak of vure aan die gang hou of afval of as
ashes; verwyder;

(D) delivering or conveying letiers, messages or goods on
foot or by means of a bicycle, tricyeie or hand-
propeiled vehicle;

() assisting on delivery vans or vehicles:

(k) tending, harnessing or unharnessing animals; )

(1) oiling or grzasing vehicles, other than motor vehicles;

(m) making tea or similar beverages; :

(#) preparing stock prior to scresn printing or applying
transfers or decals;

(0) racking, unracking or piling stock after processing;

(p) the total immersion of articles into paint by hand;

(g) sanding by hand;

(% assisting in applying silk to frames;

(s) stirring paint or pouring paint on {o screens; or

(1) washing up silk screen frames or units;

‘ screen machine minder 7 means an cmployee who holds a
valid screen machine minder’s eard issued by the Trade
Union or who has proved to the satisfaction of a Joint Board
or the Standing Commitiee his ability (o set up and main-
tain the complete operation of a power driven silk screen
process printing machine and who holds a written certificate
“to that effect;

‘scresn preparer (mapual)” means an employee who is em-
ploved upon the preparation of screens on silk scresn process
printing units, other than power-driven machines, by apnlying
any type of stencil or doing the necessary handblocking or
generally setting up the umit and who may in addition lay
stocle; _

*sereen worker ™ means an employee who is employved upon
one or more of the following operations: Laying stock,
lowering frame, pulling squeegzee, raising frame, removing
stock or repairing leaks in conpection with the operation of
silk screen process printing units, cother than power-driven
machines, counting stock or materials, cuiting of stoek or
materials with shears or bench-keife, including trimming,
punching of holes in materials or stock, eyeleliing, applying
struts, loops or hangers, roller coater feeding or mounting
or glueing articles by hand, or applying silk to frames;

‘stencil cufter or maker ” means an emplovee who is employed
npon one or more of the following operations:-—

(a) preparation of stencils by cutting or by photographic
methods; or

(b) placing of work in register on a silk screen process
printing machine or unit;

‘ supervisor ¥ means an employvee who is responsible to his
employer for the efficient operation and maintenance of
one or more silk screen process printing wunifs, other tham
power driven machines.

43, Wage RaTEs,

(i) briewe, boodskappe of goedere te voet of deur mudded
vait ‘n fets, driewizl of handvoertuig aflewer of ver-
vOeT;

{j) op alleweringewaens of voertuie help;

(k) diere versorg, vitspan of inspan;

()} vosrtuis olie of smeer maar miz motorvoertuie nie;

{m) tze of dergeiike dranke maak;

(r} voorrade beroi voor syskermwerk begin, of oerdruk-

plaatiies of decals aansit;

{0} voorrade na bewerking daarvan op rakke pak. van

rakke afhaal of opstapel;

{7} artikels geheci en al in verf met die hand indoop;

(g} met die hand skour;

{ry help om sy aan rame te span;

() verf roer of verf op skerms uitgiet; of

(1} syskermrame of -eenhede was;

. Skermmasiienbediener ", 'n werknemer wat 'n geldige skerm-

masjienbedienerskaart hesit, vitgereik dzur die vakvereniging,
of wai die CGesamentlike Raad of die Staande Komitee oor-
tuig het van sy bekwaambheid om ’n kragsyskermprosesmasjien
toe te bersi en in stand te hou en °n skriftelike sertifikaat ie
dien effekte besit;
skermbergider (hand} ™, 'n werknemer wat in diens is by die
bereiding van skerms op syskermproseseenhede, uitgesonderd
kragmasjiene, deur enige soort sjabloon te gebruik of die
nodige handblokwerk te doen of oor die algemeen die eenheid
toe te berei en wat daarbenewens die velie in die masjien kan
inlé .
skermwerker ™, 'a werknemer in diens op een of meer van
die volgende werksaamhede: Velle inlé, raam laat sak, roller
trek, ranam oplig, gedrukte veile verwyder of lekplekke heel-
maak in verband met die werking van syskermproseseenhede,
uitgesonderd kragmasjiene, gedrukte voorraad of materiaal
tel, voorraad of materinal met skér of bankmes sny, met
inbegrip van afwerking, gate in materiaal of velle pons, ogies
maak, stutte, o& of hangers aanbring, rolbedekkers voer of
monieer of fyn met die hand aan artikel sineer of sy aan
TAme 4ansit;
siabloonanver of -maker”, 'n werknemer in diens vir een of
meer van die voleende werksaamhede;—

{a) siablone berei deur middel van snywerk of fotografiese

meiodes; of
{b) werk laat vegistreer op 'n syskermdrukmasjien of -gen-
heid:

opsigter ", 'n werknemer wat aan sy werkgewer verant-
woordelik is vir die dosltreflende werking en instandhouding
van een of meer syskermproseseenhede, uitgesonderd krag-
masjiens.

43, LOONSKALE.

(1) Geen werkgewer mag "n werknemer van ’n klas hicronder

', loon

(1) No employer shall pay to an employer of a class specified
hereunder and no such employee shall accept wages at less than
the following weekly rates for the area concerned:— :

gespesifiseer, minder betaal, en geen werknemer mag
teen minder as die volgende loonskale vir die betrckke gebied
aanneem nie:—

TABLE 23. TABEL 23.
Artists (other than Creative Artists), Kunstenaars (uiigesonderd skeppende kunstenaars),
Day WoRrk. DAGWERK.

Area-— £ s d Gebied— £ s d.
Tk S A A e 13 4 3 Bcowwmn iy T — R i3 4 3
i sanaessc AR - 1313 9 A R R 5 — i3 13 9
B P CE R wi R 4 4 5 ¢ | 1 T S —— R —— 14 5 9
By e e R i4 i1 O B e s s mpeeeiy R 14 11 0
Poas e e AR L e S 1416 6 ) i e e R G R e i4 16 &
o TN R S i e e Rrrei 15 5 3 ! & I iR e 15 5 3
Ga.veuenss BN - . 5.3 9 y Gasonnns e rasaeeeenianraa g s 15 3 3
2 5 S e beeeiasianseanaaan vaees 1510 © ] 5 7 e ese s eee it aaaans - 15 10- @

TABLE 24. TABEL 24.
FEoremen. Voormanne.
Day WoRrk., DAGWERK.

Area— £ s d Gebied— £ s d.
B cini e b s e TR R N R e 506 B e R AR R e e R 9 0 ¢
s i v e R SR 9 3 0 U s s i AR e i 9 3 0
Do R e SRy AT 918 0 D e SO SR T s SRR 918 0
B st re e e e s ol i i 0 4 9 Bl R A LR 5 10 4 9
] e R e e ; i010 0O B S AP e EGE 10 10 ¢ -
L€ N eeeraenas G 1010 0 & EU BN~ S o T e e 10 10 0 -
Ga.. ol S 126 Ga, I e I 126

R ST sy 1 5 9 : | EA— ket aseterrssareRrasannaaanaran i1 5 8
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"  TABLE 25.. _ . TABEE TS Sy T e o
"~ - _[Screen Macliine Minders. i o s e, MO SAerm_mmﬂenbed:eqers_. .
- ' : Day WORK fal ‘D:&G.\K:TER!C er
AIIAreas««- : S oo E s di " Alle gebiedeﬁ : e o EesgldT
' Supervising or operaﬂng one machmc danveema 0B o= " Toesig oor of werk mct cen mas; CEy L L 909
Snpcrvrsmg or operating two machines....... 1116 3 Toesig oor of werk met twee masjiene........ - 1160 3
: TABLE 26. P : TABEL 26. ets
___Szgpemso;s. - Opsigters.
Day WORK, ; DAGWERK. L, .
- ' £ s d. Gebied—— . D Es. d.
8 1.-9- T 8 1 9 -
38 4 0 O didvanan TR e TR sevee > 8470
217 6 T T R ‘817 6
93 6 Eovsuiasing GRS IR R 9 3.6
9 & 3 Bl S aanas O R T 9:8.3-.
9.8 3 B ot b e e e A AT 9 8 3 .
919 3 s masmnmaitis ohsbsis T L 919 .3
10 2 3 DO Ho S T10. 2-3
o TABLE 27. - “
Junior Artists (other than Creative, Artists.)
Day WoRk.
: First Second Third | Fourth E'lfth _ :Slxth | Seventh -
Arvea. Bix Bix Sixk | - Six Six Six C8ix
Months. Months. Months. "Months. | Months. ‘Months, Months. = -
£ s d £ s d L£sd | £sd ] £sd | £5.d [ £ sd .
Bovisveaevesss i R A 5 8 6 516 6 |. 6.3 3 | 6 8 O 612 3% 7 49 810 9 -
e e e SRR 513 O & 3 3 6 9 3 61t 6| -616 0 77 6., 813 0 -
D..... RS R R e e 61i 3 (-7 L 06 {7 5 ¢ 79 9 713 6 8 4 0 9 6 6
b ST T A s e 615 0 736 7889 713 6 717 3 8 7 6 9 9 6.
j o SR B P T -6 17 6. 75 0 713. 6 § 20 & 5 6 | 814 6 915 9.
L . I 615 0 7 5°0 713 6 220 8 5.0 814 6 915 .9
D S 710 0 |8 2 0| 8 8 3 815 6. 817 9] 9 7°3°| 16 8 9
B S A 718 6 8 8 3 815 6, 817 9 9 G 9 910 0| 104 9 -
TABEL 27. )
B Junior kunstenaars (uitgesonderd skeppende kunstenaars).’ 2
C ' DAGWERK.
’ Eerste " Fweede Derde Vierde Vyfde - Sesde Sewende
‘Gebied. ses ses” | ses ses’ 58 ses ses .
maande maande, maande. maande. - maande - maands. ma_ande. B
' tsd | £s54d | £s4d | £85d | £sd | £sd'} £sd
L R e N P S e e 5 8.6 516 6 6.3 3 6 8 0 612 3 | 74 9 | 810 9
i R G A e 513 © 6 33 6593 611 6 616 0 7 7 67 8130 .
i P R A e R R T % 611 3, 71 8 7 5 0 T ¥ h 713 6 | 8 4.0 9 6.6 -
29 R S Y 6§15 0 7 3 6 7 8 9 713 © 719 3 8 7-6 -9 9 6°
Fuorewn .. B S 617 6 750 41 & | B 2 0 8 50 | 814 6 915 9
Goveienns A e T 515 © 759 713 6 8 20 8 50 8 14" 6 915 9 -
Grrenrinnnnnns e S 218 8 TR Z 0 8.8 3 815 6 817 9 97 3 | 10 & 9.
< SO P PN T 718 6 8 8 3| 815 6 8§17 9 9 ¢ 9 910~ 0 1011 9
TABLE 28.
© Cutawl Operalors. '
d DAy WORK
Area. . First Second - Third Fourth Thereafter. -
Six Months. Six Months, Six Months. | Six Months. . T
. £ s d £ s d . £s d £ s d. £s d |
N Cp S e T 5 8 6 516 6 6 3 3 6 8§ 0 6123 "
e P S T 513 .0 H 3 3 6 9 3 611 6 6 16. 0
Do T 610 6 710 750 799 713 6 -
Boisarshies R R A 615 0 73 6 7 89 713 6 A
B T R e G SR 617 6 . 750 713 6 8 2 0 8 5 0
€8, e i AR R R R 615 0 750 713 6 8§ 20 85 0.
Ga..ocvvrnadnsarinas a A B e - 7100 8§ 2 0 8 8 3 g15 6 847 9
-5 T Cireeeaenas o e 718 6 8 8 3 815 6 8§17 9 9 09
’ TABEL 28.
Patvoonsnymasjiene. .
& DAGWERK. ) *
e Eerste Twaede Derde Vierde Rl _
Gebied. . ses ses ses Daarna. - -~
- maande. . mamde. maande, maande. e
£ s d- P £ s d. £ s d A
Bl R R e R R R 5 86 516 6 6 3 3 6 8 0 6 12.3
S R R R e - 51 0 6§ 3 3 6 9°3 611 6 616 0 .
D...voes Fasiain ST S PR 610 6. 710 750 799 T 713760
E..... BN < B e e €15 0 736 78 9 713 6 117 3
| . e s e DA N A e MR B 617 6 750 713 6 8§ 20 8 50
¢ RO S— SO Ny . 615 0. 750 713 6 § 20 8.5 0
- N S oniaseimiasen L7160 "8 20 '8 8 3 815 6 8.17. 9-
Bl s s R S R " 118 6 4 8 3 Cg1y 6 - 8179 90 9 -
i1
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: R LR
: ' ~“Stencil Cutters or Malcers. S nhe
. Day WORk. . Ty T
o -~ o | Fist ' | Second | Thid® | Fourth | Fifth | Sixth | There-
- Area. ol S Bix Six - Six Six - 8ix | and Seventh | .. - after.
‘ Months. “Montbhs. Months. Months. Months. | Six Months. | . .-
£ s d. £s.d | £s.d | £sd | £sd | £sd | £s5 d
s> I 3, 5 86 516 6 6 3 3. 6 8 0 612 3 8§10 9
55 9 513 0 6 .3 3 6 9 3 611 6. 616 0 + 813 0
6.4 6 610 6 | 7T 1 0 750 7 9 9 713 6 966
6 8 0 615 0 7.3 6 7 8 9 713 6 717-3°1 912 9
611.3.| 617 6 | 750 713 6 | 820 | 8 50 917 6
6 8 0 615 0O 750 713 6 8 2 0 8 5:0 | 917 6
716 | 7100 | 820 | 883 | 8156 | 8179 | 10 8 9
710 0. 7186 | 8 8 3 | 8156 | 817 9 | 9 0 9| 1011 9
- '_ ' . - . ~ TABEL 29, i
' ' Sjabloonsnyers of -makers.
" DAGWERK.
_ Eerste | Tweede | ' Derde Vierde - | Vyfde | Sesde en -
Gebied. - ses . _ 8es, ses ses - ses  |sewende ses | Daarna.
R T maande. maande. maande. maande. . maande. | maande. .
£s.d-| £ d £s.d | £s d £s.d | £sd | £s.d
Bl ainisiminiudo s vs vaianei 513 5 8 6 516 6 6 3 3¢ 6 8 0 612 3 810 9
O N A e e 559 513. 0 6 3 3 6 9.3. 1" 611 6 616 0 8§13 0
7PN A0 S S 6 4 6 610 6 710 7504 799 713 6 9 6 6
E.. : 6 8.0 615 0 73 6 7 8 9 713 6 717 3 912 9
611 3 617 6 .7 5.0 713 6 1 8 2 0 3 5.0 917 6
6.8 0 615 0 | 7 5 0| .713 6 ‘8.2 0 8.5 0. 917 6
716 7100 | 8290 8 8.3 815 6 817 9 .| 10 .8 9
710 0 718 6 '_8 3 3 815 6 817 9 9 0 9 | 1011 9
\ TABLE 30. ,
- ‘Screen Preparers (Manual).
Day Work, ;
o R T First_ fs Sémnd | Third Fourth . Fifth Sixth Fourth  After
- Area, Six © - Six S S 8ix |- Six Six Year. Four |
i3 e : Months Months. | Months. | - Months. .| Months. .|  Months. Years.
£s5.d | £s d £s5.d | £s.d | £sd | £sd | £s.d | £s d
By swaaniavigmigaiia 411 0 | 417 9 513 5 8 6 516 6 6'3 3 6 8 0 612 3
L s seaieaay 414 3 513 559, 513 0 |. 6 3 3 6 9 3 611 6 | 616 O
I b PR e e 550 519-3 | 6 4 6 610 6 710 750 79 9 713 6
IR e R s 590 6 1 6 |-6 8 0 615 0 736 789 713 6 717 3
) P O I 511 9 | 6 6 6 611 3 617 6 750 713 6 82 0 8 5.0
590 )] 616 6 8.0 615 0 7 5 0. 713 .6 82 0| 850
Glcinespsnwinnmsinnwes | 941 8 611 3 716 | 710 0 8 20 8 8 3 815 .6 817 9
s 6 30 716 700 0 | 718 6 8 8 3 815 6 817 9. 9 09
. 'TABEL 30. . _ | _
Skermbereiders (hand). ¥ 5 . = K
“DAGWERK, - ' ' :
B, T | Ferste Tweede Dérde_, Vierde. Vyfde . Sesde } soop o -
Gebied. - ses._ ses ses ses ses ses Vierde jaar. | Na vier jaar.
maande., maande. maande. |- maande. maande. .| maande, :
.' £8d | £sd'| £sd | £sd| £s.d | £sd | £s.d | £ d
Booiiiiversiwsonensiaion || 411 0 417 9 51 3 -3 8 6 516 6. | 6 3°3 6 8 0 | 612-3
Clicorvusamnaniivivia i 414 3 51 3 5589 513 0 63 3 6 9 3 611 6 616 0
B R e 550 519 3 6 4 6 610 6 710 o A=Al 79 9 713 6
Boivoivn 379 0 6 16 6 8 0 615 0 73 6 7809 713 6 717 3
S e i S i O 6 6 6 611 3 | 617 6 750 713 6 8§ 2 0 g8 50
B e v e 590 6 1 6 6 8 0 615 0 750 713 6 8 20 "85 0
Ga..ivvieenrvinneenaas |, S1L 9 611 3 71 6 710 0 8§ 20 8§ 8 3 815 6 | 817 9-
Heiievvieeeidieeeen | 630 716|700 | 718 6| 883 | 8156 (8179 | 9.0 9
TABLE 31. S U ; . TABEL 31.
Sille Screen Probationers. ) TR Sj’skermproeﬂeerb’nge.
Day WORK. : : ' ' " . DAGWERK. '
Area, First Year. Second Year. | Gebied. |, Eerste jaar. Tweede jaar.
§ £s.d .| £sd ) ' £s.d £s d
Booatvisie vatiimareninnie 2179 4 3 0 Bocon ndmpammnimesme s nasnsivy 217 9. 4 .53 0
(OB B R e 219 3 4 50 O ovazains 219 3 4°5 0
| 5 J O T - . 3 20 4 9 6 B e 3 2.0 - 4.9 ¢
Eellviiiereseneannnnsenenen | .3 70 417 0 £ S————————————— 3 7.0 417 0
: SO I - T . ‘3 8.6 419 0 S R i 3 3.8 6 419 0
[ 5 DR o e 3.9 0 5.0 3 390 5.0 3
A —— W N 513 i e e 3.10. 0 5 1.3
S S i 3106 | . 5273 v e 310 6 5.2 3
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P Lo TABIES, U ot Y P e TABEE 82, T v G T
- Screen Workets, .- . i Lo s Shemmekers, o i R
Ny B : DAy WORK. ' L T B D DAGWERK. T - 0 el
All Areas— .- - 0 ™ NG g, |- Alle gebiede— - L s E s de
 During the first year of experience. .. .....ies 5 5.0 1. Gedurende eerste jaar ‘ondervinding..........0” - 3.5 0
- During the second year of experience.,..... .. 5 6°6 ‘Gedurende tweede jaar ondervinding. caanl B R
" During the third year of experience. ....o.ve-- 512 0 - Gedurende derde jaar ondervinding......... . SIS0
TRETEATET . . vte « w o ve e aeverenneeonnsens oy = 5187 3 DRI, vsinee s ens e ieearepaneanns 3 1303,
A Screen Worker under the age of 18 years may be paid 8s. per 'n Skérmwerker onder -18 jaar kan 8s. per week‘nﬂndcr.'gs-:me _

week less than the rates stated.

(2) Notwithstanding anything else herein-_ contained a silk"

screen. probationer- who at the date of coming into operation of

this Agreement is in receipt of a higher wage than that prescribed-
for his.class shall be paid such higher wage -while in the service

of the same employer. - = _

“'(3) Night Work—An employee .employed upon night* work
shall be paid at a rate not less than 10 per cent higher than the
'rate payable to him in terms of sub-section (1) for day work.

44. SIK SCREEN PROBATIONERS. .

In order to determine the type of work upon which he can
best be employed, a silk screen probationer paid at not les§ than
the rates specified in Table 31 may for 'a period not exceeding
24 months-be employed upon any class of work with the excep-
tion of the operation .and. supervision of power-driven silk screen
process ‘printing machines. The whole period of experience.of

such an employee in. the Industry shall-be: taken inta account.

_ when determining after 24 months’ employment  the minimum
wage payable to him in terms of the relative scale applicable
in view of the type of work upon which he is eventually
employed. - s " . =

' 45, WorkING RULES.

(1) An employer ) . :
screen machine minder to set up or supervise the operation of

any power-driven silk screen process printing machine; provided, ‘|

‘however, that an artist or stencil cutter or maker may place
work in register on any such machine. No other employce shall
perform such work. _ _ -

(2) An employer shall. not permit a screen maching minder to
operate or supervise the operation of more than two power-driven:
silk screen process printing machines and no such employee shall
so supervise or operate more than two such machines. '

(3) An employer shall not require or permit a screen machine
minder to 'operaté or supervise ‘the operation:of silk scréen pro-
cess printing units, other than powes-driven machines while .any
machine required to be supetviséd or opéfatéd by stich screen
machine mindér is in operation. E " !

(4) When,_ a screen machine minder is required to supérvise the
operation of two power-driven silk screen process printing
-machines, the feeding of any such -machine or machines may be
‘performed by an employee paid at not less-than

. able to screen preparers (manual)—Table 30.

(5) Notwithstanding anything to the: éontrary' contained in

Chapter 2 of this Agreement a guillotine cutting machine designed,

solely for manual operation may be operated in the Silk Screen

" Section by an employee paid at not less than the highest rate.
prescribed for the area concerned for screen preparers (manual)—.

Table 30. _ =

(6) At least one Screen Worker, or- other employee paid at a
higher wage rate;, shall be employed on-each screen on which
squeegee pulling is in .operation. Where on a particular screen
assistance is required for squeegee pulling, labourers paid at the

rate prescribed for that class of employee may be employed in

addition. ) cn

CHAPTER 8.

LABOURERS IN ALL SECTIONS OF THE INDUSTRY |

OTHER THAN THE DUPLICATING _SE_C‘FION.
46. ScoPE OF APPLICATION.

. The provisions of this Chapter shall be
following magisterial districts oply:— i
Aliwal North, Barberton, Beaufort West, -Belfast, Bellville,
Benoni, Bethal,” Bethlehem, Bloemfontein, Boksburg, Brak-
pan, Brits, Burgersdorp, Caledon, Ceres, Christiana, Cradoék,
De Aar, Delmas, Dundee, Durban, East London, Ermelo,
Estcourt, Ficksburg, George, Germiston, Graaff Reinet,
Grahamstown, Harrismith, Heidelberg (Tvl), Johannesburg,
Kempton Park, Kimberley, King William’s Town, Klerks-
_dorp, Knysna, Kokstad, Kroonstad, Krugersdorp, Kuruman,
Ladybrand, Ladysmith, Lichtenburg, Lydenburg, Mafeking,
Malmesbury, Marico, Middelburg -(Cape), Middelburg
(Tvl), Montagu, Mossel' Bay, Nelspruit, Newcastle, Nigel,
Odendaalsrus, Oudtshoorn, Paarl, Parys, Pietermaritzburg,
: Pietersburg, Piet Retief, Pinctown, Port Elizabeth, Potchef-
- stroom, Potgietersrus, Pretoria (except 'in the Government
' Printing Works), Queenstown, -~ Randfontein, Riversdale,
- Robertson, Roodepoort, Rustenburg, Senekal, Simonstown,
Somerset East, Somerset West, Soutpansberg, Springs, Stan-
derton, Stellenbosch, Swellendam, The Cape, Umtata, Uping-
ton, Vanderbijlpark, Vereeniging, Volksrust, Vryburg, Vry-
* heid, Waterberg, Welkom, Wellington, - Witbank,
Wyaberg and Zastron, Ll 3 s .

shall not permif any person other than a

the rates- applic-

“applicable in the |

L

genoemde skale betaal word. .. . b na
7 ; k. ey ik ¥ i
~ (2) Ondanks enigiets hierin vervat moet ’n- syskermproefleer-
ling wat op die datum van die inwerkingtreding van hierdie -
Ocreenkoms 'n hoér loon ontvang as dié wat vir sy klas voor-.
geskryf word, sodanige hoér loon betaal word terwyl hy in diens
by dieselfde werkgewer 1s. . w7 Ty R TLos
(3) Nagwerk.—'n Werknemer wat nagdiens doen ‘moet betaal
word téen 'n skaal wat minstens 10 persent hoér is as die skaal -
watkaan hom betaalbaar is kragtens subklousule (1) \vir dag-
werk. . . - AR e

) . ' 44, SYSKERMPROEFLEERLINGE, ~ . ..
. Ten einde vas te stel-vir watter-soort werk hy die beste -sal
| “deng, kan 'm syskermproefbedierier wat minsteis die “tarief in-
Tabel 31 ontvang, vir hoogstens 24 maaude gebruik word vir
enige klas werk buiten die bediening van en toesig oor krag-
syskermmasjiene. So. 'n werknemer se hele tydperk- van - onder-

vinding in die. Nywerheid moet in ag gentem word wanneer sy.-

minimum loon volgens die skaal vir die soort werk wat uitein-
deliié aan hom toegewys word, na 24 maande diens  vasgestel
word. - £ f

= 45. WERKREGLEMENT, o

(1} 'n  Werkgewer . mag niemand- boiten ’'n  skermmasjien-

bediener toelaat om ’n kragsyskermmasjien op te stel of . daar-

_oof toesig te hou nie; met dien verstande egter dat *n kunstenaar

of sjabloonsnyer of -maker werk in, registrasic daarop ‘mag
_plaas.- Niemand anders mag sulke werk doen nie. —

(2) Geen werkgewsr mag °n skermmasjienbediener toelaat’ om
oor meer as twee kragsyskermmasjiene toesig te "hou’of hulle
te bedien nie, en geen werknemer mag meer as twee sulke
masjiene bedien- of oor hulle toesig hou nie. T
.. (3) Geen werkgewer mag 'n_ skermmasjienbediener verplig, of
toclaat om syskermeenhede, uitgesonderd -kragmasjiene, te be-.
dien of daaroor toesig te hou terwyl enige masjien aan.dic. gang.
is.-wat deur:di¢--skermmasjicnbediener bedien moet word  of
waaroor hy moet toesig how mie. '~ - a0 T
U4y Wanneer ' °n skermmasjienbediener  twee kragsysﬁem-
‘masjiene moet bedien of oor hulle toesig moet hou, kan. die
masjien /masjiene gevoer word deur 'n werknemer wat minstens
dic loon ontvang wat in Tabel 20 vir skermbereiders (met die
hand) voorgeskryf word. o g

{5) Ondanks enigiets strydigs in Hoofstuk- 2 van- hierdie Qor-+
eenkoms kan ’n valmes wat slegs met die hand bedien moet.
word, in die syskermafdeling ‘van_dis Nywerheid ' bedien ~word"
deur 'n werknemer wat betaal word teen minstens die. hoogste
tarief wat vir skermbereiders (met die. hand) in -die betrokke
-gebied voorgeskryf word—Tabel 30. By 5 i o

(6) Minstens een skermwerker, of ander werknemer wat 'teén
'n hoér loon betaal word, moet by elke skerm-in diens. wees
waarop rollertrekwerk gedoen word. Waar hulp by ’n besondere
skerm nodig is om die roller te trek, kan-boonop van arbeiders
gebruik gemaak word wat betaal word teen die loonskaal wat

vir ‘daardie klas werknemer voorgeskryf is. - .

3 -

HOOFSTUK 8. . =7 .1 <
ARBEIDERS IN ALLE AFDELINGS VAN DIE NYWERHEID,
UITGESONDERD IN DIE DUPLISEERAFDELING. -

) 46. BESTEK VAN TOEPASSING. . P ;
Die bepalings van hierdie- hoofstuk moet slegs in “onder-
genoemde landdrosdistrikte pagekom word:— - Cw T =
Aliwal-Noord, Barberton, Beaufort-Wes, Belfast, Bellville,
Benoni, Bethal, Bethlehem, Bloemfontein, Boksburg, -Brak-
pan, Brits, Burgersdorp, Caledon, Ceres, Christiana, Cradock,
De Aar, Delmas, Dundee, Durban, Oos-Londen, Ermelo,
Estcourt, Ficksburg, George, Germiston, = Graaff-Réinet,
Grahamstad, Harrismith, Heidelberg (Tvl), Johannesburg,
Kempton Park, Kimberley, King William’s Town, ‘ Klerks-
dorp, Knysna, Kokstad, Kroonstad, Krugersdorp, Kuryman,
Ladybrand, Ladysmith, Lichtenburg, Lydenburg, Mafeking,
‘Malmesbury, Marico, Middelburg (Kaap), Middelburg (TvL),
Montagu, Mosselbaai, Nelspruit, Newcastle, - Nigel, ~Oden--
daalsrus, Oudtshoorn, Paarl, Parys, Pietermaritzburg, Piefers
burg, Piet Retief, Pinetown, Port Elizabeth, Potchefstroom,
" Potgietersrus, Pretoria (nitgesonderd in die Staatsdrukkery),
" Queenstown, - Randfontein, Riversdal, Robertson, Roode-
poort, Rustenburg, Senekal, Simonstad, Somerset-Oos,
Somerset-Wes, Soutpansberg, Springs, Standerton, Stellen-
bosch, Swellendam, Die Kaap, Umtata, Upington, Van-
' derbijlpark, Vereeniging, Volksrust, Vryburg, . Vrybeid,

o

Worcester, |.

‘Waterberg, Welkom, Wellington, Witbank, Worcester, -Wyn-
berg and Zastronm. . : s S e
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; 47. WAGE RATES.
(1) No employer shall pay a_labourer and no such emp%oyce
'shall accept wages at less ‘than the following weskly rates:—
(@) In the magisterial districts of Beliville, Benoni, Bloemfon-
tein, Boksburg, Brakpan, De!mas, Durban. ‘East London,
Geim ston, Heidelberg (T]anwaal Johannesburg, Kemp-
ton Park, Kimberley, Krugersdorp, nge] Pletermariizburg,
Pmetown Port Eiiab“(h Pretoria {except in. the Govern-
meint- anmg Worksl, Randf{)ntem, Roodepoort, Sirnons-
town, Springs, The ‘C'\pi: Vanderbijlpark, \/erecmgmg and
Wynberg.
; Day Work,
(i) Labourer of the agz of 1B years or over employed in any
section of the Industry other th?n the Siitk Screen and
 Duaplicating Sections;—

£ s 4.

During the first year of ex[_)erienpe. - 5 1.9
During the socond year of experience....... 5 3 ¥
After two years’ experience.:...oocvvunenn. 5 5 3

Labourer under the age of 18 years employed in any
section of the Industry, other than the Silk Screen and
Duplicating Sections—

.88, per week ‘less than th\. rates payablu in terms’ of
paragraph (i},
Notwithstanding the. provisions of parag:aphﬁ (i) and Gi),
a labourer employed exclusively upon one or mora of the
operations mentioned in items (r:c) to (kk) inclusive of
the definition of that ciass of employee in Sectign 2 of this
Agreement may be paid at not less than the fo]luwmg
weekly rates: —

(i)

' (iif)

47.. LOON‘;KALF

(B Ge”'n wer.(gewer mag "n arbeider 'n loon betaal wat min-
der is as onderstaande weekiikse skale nie en geen arbeider mag
dit aanneem nie:-——

{ay Tn die landdrosdistrikie Bel]wlle Benoni, Bloemfontein,
Boksburg, Brakpan, Delmas, Durban, Qos-Londen, Ger-
mision, Heidelberg (Transvaal), Johannesburg, Kempton
Park, KLmbCflﬁy; Krogersdorp, WNigel, Pietermaritzburg,
Pme*om'l ‘Port Elizabeth, Pretoria (uitgesonderd in die
Siaamdrukkery), Raﬁdtonfﬂm. Roodepoort,  Simonstad,
‘Springs, Die Kaap, Vanderbijlpark, Veresniging en Wyn-

berz.

- DAGWERK,

(i} Arbeider, 18 jaar of ouer, in diens in enige afdeling van die
nywerhcrd uilgcsonderd -in die syskerm- en dupllseerafde,lmg -

£ s d
Gedurende ecrste_janr ondervinding ......... 51 3,
Gedurende tweede jaar ondervinding........ 5 3 -3
Na twee jaar ondervinding.............vn.. 5 5 3~

(ii) Arbeider onder 18 jaar, in diens in enige afdeling van die nywer-
heid, u1tgt50nderd die syskerm- en. dupliseer-afdelings :—

8s. per weck minder as die skale- betaalhaal kragtens para-
graaf (i).

(it} Ondanks paragrawe (i) en (ii) moet 'n arbeider wat uitsluitlik
in dizns is vir een of meer van die werksaamhede genoem in (cc)
tot en met {kk)-van die woordomskrywing van die klas werk-
nemer in klousule 2 van hierdie Ooreenkoms, betaal word teent
minstens onderstaande weeklone:—

‘In the Magis-
terial Districts of

In the Magisterial
Districis of Benoni,
Boksburg, Brakpan,
Delmas, Germiston,

In the Magis-
terial Districts of

in ithe . ; s In the
; PG Betlville, Heidelberg, Tvl.; Bloemfontein, S
hgi%:féﬁgf’ Johannesburg, Kempton Park, Durban, East }f){g%;?;frﬁ‘[
the Ca Port Elizabeth, Krugersdorp, Nigel, London, Pinctow
. £ Simonstowa and Pretoria, Randfontein,|  Kimberley and 2
' Wynberz. Roodepoort, Springs, | Pietermaritzburg.
Vanderbijlpark
and Vereeniging.
Per Week. Par Week. Per Week. Per Week. Per Week,
£ s d. £ sod, £ s d, £ s d. £ s d
Employee under 18.years o
ofage.............. 117 9 116 O 114 6 w112 9 111 3
18 years of age or over '
but under 20, ...... 2.4 0 2 20 200 118 0 116 ¢
20yearsofageand0vcr 212 6 210 0 76 2560 226
(iv) Labourer employed in the Silk Screen Section in the areas mentioned below:—
In the Magisterial
o Districts of Benoni, .
‘In the Magis- Boksburg, Brakpan, ‘In the Magis-
In the terial Districts of Delmas, Germiston, | . {evial Districts of 15 ke
- Magisterial Beliville, Heidelberg, Tvl., Bloemfontein, Magistorial
District of - Joha;p;sburg, Kempton Park, Durban, East District of
the Cape Port Elizabeth, Krugersdorp, Nigel, _London, Pinstoni
S Simonstown and | Pretoria, Randlontein, Kimberley and ; *
Wynberg. Roodepoort, Springs, | Pietermaritzburg.
Vanderbijlpark
and Vereeniging.
Per Week, Per Week. Per Week. Per Week. Per Week,
= £ s d. £ s d. £ s d £ s d £ s d.
Employee under 18 years
(1357 R 117 9 116 0 1i4 6 112 9 111 3
18 years of age or over
but under 20........ 2 40 220 200 118 0 116 0O
20 years of age and over 212 ¢ 210 ¢ 2. B 250 22 6

- Ta die landdros-
distrikte Benoni,
Boksburg, Brakpan,

d]n dli:e !a%gﬁr?ﬁ- Dehna?ix(}eri(nislion, l Tnkdie landd;'osp
; i istrikte ville, Heidelberg (Tvl), \distrikte Bloemfontein, T i
gggﬂ: I;igdlgg?f Jﬁhannesburg, Port Krugersdorp, Durban, Oos-Londen, g-ﬂld-'i fl;t_n(idms-
p- Elizabeth, Simonstad, | Kempton Park, Nigel, Kimberley en R A OW:
en Wynberg. Pretoria, Randfontein,| Pietermaritzburg.
Roodepoort, Springs,
Vanderbijlpark |
5 en Vereemgmg
Per week. Per weelk. Per week, Per week. Per week.
Werknemers onder 18 £ s d £ionod, £ s d £ s d £ s d.
~JBAT i i e, 117 9 116 0 114 6 112 9 111 3
18 jaar of ouer maar -
onder 20......0.... . 240 229 200 118 0 i16 O
20 jaar en ouer........ : 212 6 2ig 0 276 250 226

14
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" (v) Arbeider in diens in die Syskermafdeling

ndi;*,_ geﬁfedé'ﬁieypﬂaég:- g‘aioe;ﬁ:-'- s

- ' 4+ Indielanddross < |
: distrikte Benoni,- | . .
o ~ ~ "+ | Boksburg; Brakpan, | 5
: : d{n d&fjatﬁgﬁygﬁ-e : Dlglma?%eGerT%Stlon' d. in die‘;;mddgos-- %, ; o i, B
Inv die Tanddros- distrikie Bellville, | Heidelberg (Tv1), |distrikte Bloemfontein,| v gig 1aaddros-
S o fe ’ Johannesburg, Port Krugersdorp, Durban, Oos-Londen, aopd
distrik die Kaap.. | gyizaheth, Simonstad, | Kempton Park, Rl | Kimberleyen | distrik Piteiown, ™ -
' en Wynberg, Pretoria, Randfontein,| Pietermaritzburg. T
- Roodepoort; Springs,
Vanderbijipark i
en Verecniging, =
Per week. Per week. Per week.: _ Per week. Per week. -
Werknemers onder 18 £ s d. £ s d. £ s d. £ s d £ oso @ G
AR Lo v anie 117 9 1160 114 6 1129 111.°3
18 jaar of ouer maar i ] 2 i ) e
onder 20.....000000 % 240 2249 200 118 0 ° “1.16 0
20 jaar €N OUeT. ., «v. e+ 212 6 210 0 2.7°6 - 2 50 2 2.6

N {_v}

below,

‘of the operations men
of the definition of t
of this. Agreement, may

following weekly

ance; provided, ho

allowances payable in te
1942, as amended, be

operation of this Agreement, the cost of
payable in terms of this paragraph shall be not less than

. : ﬁ .
Notwithstanding anything else herein ‘contained, a labourer
in-the Fibre Container Section in.the areas mentioned
who is employed exclusively upon one or more
tioned in items (cc) to (kk) inclusive
hat class of employee in section’ 2
be. paid at not less than the
rates of wages and cost of living allow-
wever, that' should the cost of ‘living
rms of War Measure No. 43 of |
increased after the coming inte
living allowances:

those payable in terms of the War Measure:—-

(v} Ondanks enigiets anders: hiierin vervat, kan.'n arbeider in dié
Afdeling Veselhouers in die gebiede hieronder genoem,. ‘wat,
uitsluitlik in-diens op-een-of meer van die werksaamhede genoem
in (cc) 1ot en met (kk) van die woordomskrywing van daardie-
klas werknemer in klousule 2 van die Ooreenkoms, teen min--
stens' die volgende weeklone en lewenskostetoelae befaal word,.
met dien verstande egter dat .indien die lewenskostetoglae betaal-
baar ingevolge Oorlogsmaatreél No. 43 van 1942, soos gewysig;,
verhoog word. na die inwerkingtreding van bierdie Ooreenkoms,
die lewenskostetoelae betaalbaar ingevolge hierdie . paragraaf,
nie. minder mag wess nie as dié wat ingevolge di¢ Qorlogsmaat--
reél betaalbaar is:— ) i

- In the Magisterial
: |* Districts of Benoni, B :
In the Magis- | Boksburg, Brakpan; In-the Magis-- .
- terial Districts of zlmas, Germiston, terial Districts of In th
e Bellvills, Heidelberg, TvL., Bloemfontein, WL B
Df‘gl§t°r‘a Johannesburg, | Kempton Park, Durban, East e ‘;"f'_af-‘-
istrict of Port Elizabeth, | Krugersdorp, Nigel, ‘London, P"ls ]t"c oL
the Cape. Simonstown and: | Pretoria, Raadfontein,| Kimberley.and Sl T e
B Wynberg: Roodepoort, Springs, |  Pietermaritzburg, '
Vanderbijlpark R
and Vereeniging. e
~ Per Week. Per Week Per Week. Per Week. Per Week h
Employee under 18 years £ 5 d £ s d. - £ s d £ s d T ogsid .
o?agy: .......... y . 1149 113 0 v 110 9 i 0 110 0 0
- COLAL....ciieen 016 9 016 9 016 9 015 9 . 0!4”-.'3 :
30 D 211 6 299 2T 6 259 2 4, 3.
18 years of age or over s . ‘ e
: b{;unﬂr:razgﬂ..;...... 20 ¢ 2 00 115 6 1150 113 .,0:°
COLA. ccovvencanre P09 018 9. 018 3 - 016 9 016 9.
TOTAL.vv. v oo 309 218 9 213 9 211 9 299
20 years of age'and over. 210 0 2 60 250 2.1 0 2 00
DT 13 3 ¥ % 3 109 109 019 3°
TORAL. xuinvs 313 3 383 ‘459 T3 £ 8 2193

(b) in the other Magisterial Districts

mentioned in Section 46 of this Agreement. -

Day WoRK.
In the Magis- R
the M i R | g !
. . In the Magis- | of Aliwal North, T g
In the Magis- terial Districts Barberton, tl.“.ﬂ:]'%Mf'g.ls“ :
! terial Districts | of Bethlehem, | Bethal, Brits, - en?Beilfs' ricts .
of Beaufort Cradock, Burgersdorp, éh beliash, °.
' West, Caledon, G De ﬁar, 2 Ermelo, ristiang,
In the Magis- - bt e . Ceres, George, | Graaff-Reinet, Estcourt, : .
terial Districts. tle[;iglleDMg%::St; Knysna, Grahamstown, Ficksburg,. ﬁgﬁ?d’
of Paarl, S KI it Malmesbury, Harrismith, Kuruman, Maricrc;g-’ :
Somerset West, | - r:onsta'dm’ Montagn, | King William's Ladybrand, | aooof, -
-Stellenbosch, Odenianlerns Mossel Bay, |- Town, |- Ladysmith, Pict Retick -
Wellington and | d-waa]k“n 1 Oudishoorn, Middelburg ~ |~ Lichtenburg, | pgiiotersous
Worcester. and Welkom. | poionefstroom, | (Cape), Parys, | = Lydenburg, S u%‘a“{;é >
o : Riversdale, Queenstown, | = Middelburg 'OU?nlnst I, -
- Robertson, Somerset East, (Tvl), v h%;:tl, .
Swellendam Standerton, Nelspruit, = |- W?erb' 5t
and Upington. | Volksrust and Pictersburg, - | - daZ f"g iy
Witbank. Rustenburg, | @nd Zastron.
g Senekal and i g
Vryburg.
Per Week. Per Week. Per Week. Per Week Per Week. Per Week. ' -
Employee under 18 years of £l d) £ s d. £ s.0d. £ s d - £ s d cE-sd 7
ABCL v b e e s 116:3 1:14 3 112 6 111 0 1 8 9 1°7°0.°
18 years of age and over..: 2'5 0 -2 26 200 ‘117 6 115 0 I B N

Y
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it G BEE o R Tadielanddros- < [ et o ot T
: : - distrikte Bénoni, ' ‘ Wi
LR Boksburg, Brakpan, | 5 il S g
_ . ; dl_n_c]]i? laanﬂr(_:»lT ; '[ﬁlnéas]i;(}er?’fl‘ﬂlo)n’ ai In die landdros- . ' e
T dis libddeoes istrikte Bellville,. eidelberg (Tvl),- |distrikte Bloemfontein, - die landdros-
il Johannesburg, Port Krugersdorp, .| Durban, Oos-Londen, e :
s distrik die Kaap. | Bjzapeth, Simonstad, | Kempton Park, Nigel,| . Kimberley en distrik Pinctown.
¢ ' en Wynberg. E[’{ret%ﬁa, Ran%for_ntein. " Pietermaritzburg. ' ’
' oodepoort, Springs, :
; Vanderbijlpark
g - en Vereeniging.
Per week. "y Per_wee_k. Per week. Per week. Per week
> Werknemers onder 18 £ s d £ s d. £ s d. ~£s.d » £ s d.
L1 R N 114 9 113 0 110 9 110.0 - 110 0
i O 6 VORI 016 9 0 16 9_ ; 016 9 -015 9 014 3
' _'Torm.......-.. 211 -6 2.9 9 2176 2509 2 4 3
.'13 jaar of ouer maar - i
'onder2D.......'..... 200 200 1115 6 115 0 113 0
LET. coierreesianes I 0-9 018 9 018 3 016 9 016 9
- TOTAAL.ivuv.vss 309, 218 9 213 9 211 9 299
20 jaar en ouer... ... 210 0 2 6.0 250 210 200
5 L N -1 3 3 ‘1 2 3 1 0.9 1 09 019 3
TOTAAL.v s v v v 313 3 3 8 3 ! 3509 319 219 3

(b) In dle anderianddrcsd;strlkte genoem in klousule 46 van hierdie Ooreenkoms.

' DAGWERK,
| - i
. istrikte Aliwal- :
In die landdros- fn d&%g&c:;lms- ' Noord, { In die landdros-
2 - Barberton . distrikte
S distrikte Bethlehem, - Bethal, Bm’s Bolfast
' Bed ufor_t-Wcs, Cradock, - Burgersdprp, Christiana,
. . . .. .+ Caledon, Ceres, De Aar, . 'f. Eteln Drindes
In die landdeos- -1y gie Tanddros: | .~ GEOrES GraaffReinet, | gde o + Kokstad,
VR uE distriltte distrikte yoa, Grahamstad, | pechye Mafeking
Rt . 7| 7 ‘Paar, Klarksidar Malmesbury, “Harrismith, -] ¢ mmag’- ; i
Y g : Somerset-Wes,, Krooh tacll)’ Montagu, King W:lllam s e Lalcl! branci, N -aric(t)l,-.‘- il
- Stellenbosch, Odendasa]srl’ls " ‘Mosselbaai, Town, . Ta dysmith e Pi?tw';l:{ast':t"
Wellington i . Oudtshoorn, Middelburg Li cht{e bie | p f‘ le“ )
: ; en . W Potchelslroom, (Kaap), Parys, Ll o nﬂb '-:_l‘g,... S‘;’.%’e rsbrus,
4 i - |- Worcester. * Riversdal, Queenstown, | Nf;dcdell;lu% "Iljpatni Crg,
Cowt i ‘ Robertson, Somerset-00s, | (113 Nel g tha‘g,
Swellendam Standerton, Pi‘c’ters?)fxpmu’ ; er %e’
- ‘ent Volksrust Ru'stenburr% . ag; ]
pington, - em- . )
Witbank, .- Scl;?‘kal r Za.stron._
Vryburg. _ B
Per week. Per week. - Per week. Per week. Per week, Per week.
e £ s d £s d V£ s d) £ s d £ s d £ s d.
Werknemer onder 18 jaar.. 116 3 114 3 -112 6 111 0 1 89  Eiggger 3L 5
Aglien jaar en ouer .. ... 250 226 2 00 117 6 115 0 112 6

(t:) Nrght Work.—A labourer employed upon mght work shall

be paid at a tate not less than 10 per cent higher tha.n the rate
payable to him in terms of this sub-section for day work.

{(2) In addition to the wage rates specified in sub-sections 1 (a),

(iii) and (iv) and 1 (b), the cost-of-living allowance payable in |

terms of War Measure No. 43 of 1942, as amended from tlme to
nme shall be paid.’ i

(3) When a labourer has agreed to accept board and/or Iodgmg |
from his employer, a deduction not exceedmg the amounts speci-

fied heleundcr may be made from his wages: —

g d'..
" For board, perweek e s e 5 3 4
Forlodgmg perweek g g

jorboand and lodging, per week.. freseeeeae

(4) Casual Labourers—The minimum rate a.t w‘mch remunera-
tion shal! be paid by an employer to a casual labourer, for each
-day of employment, shall be one-fifth of the weekly remuneration

presciibed for an adult labourer. in his first year of employment, .

and for a lesser period than one day at the rate of one forty-
fourth of the weekly wage prescribed by section 47 (1) (@) (1)
hereof for an adult labourer during his first year of experience
for each hour or portion of an.hour worked. !

5) For the purpose of ascertaining the hourly rate of remune-
ration of a labourer, the weekly remuneration payable to the
employee concerned at the time, being not less than the minimum
provided in this Agrecment shall be divided by the number of

hours specified in section 48, and for the purpose of ascertaining

the daily rate, such hourly rate shall-be multiplied by the number

of ours norma.lly worked durmg the day affected.
_ -1,6 .

" (¢} Nagwerk—'n Arbelder in diens vir nagwerk moet betaal .
word teen minstens: 10 persent meer as die skaal ‘wat aan hom i
betaalbaar is kragtens hierdie subklousule vir -dagwerk,

. (2) Benewens die loonskale genocem in subklousules 1 (a) (iii}
en (iv) en 1 (b) moet die lewenskostetoelae betaal word -wat -

' betaal aar is kragtens Oorlogsmaatreél No. 43 van- 1942, soos
van tyd tot tyd gewysig.

'(3) As 'n arbeider toegestem het om losm en/of i mwomng van :
sy werkgewer aan te neep, mag hoogstens ondergenoemde bedrae
van sy loon afgetrek word:—

s, d. -
Nt Josies, per Weeki.. cojaiw sisinrsiinvessn sy 30
Vir inwoning, per weeku. o vvuevrreiivressrenanis . 20
Vlrloswsenmwonmg,perweek.. tersisneiieidia. 500

(9 Los arbeiders. “Dle minimum. skaal van besoldlgmg waar-
teen 'n werkgewer 'n los arbeider vir elke dag diens moet
betaal. is een-vyfde van die. weeklikse besoldiging voorgeskryf
vir ’n ongeskoolde volwasse arbeider in sy eerste jaar diens en
vir °n korter tydperk as een dag, teen een vier-en-veertigste van
die weekloon voorgeskryf by klousule 47 (1) (a) (i) hiervan vir
'n volwasse arbeider gcdmende sy eersté jaar ondervmdmg vir
elke uur.of gedeelte van ’'n uur gewerk ; :

(5) Ten einde dle uurloon van ’n Werknemer vas te stel,. moet
die weekloon wat betaal word en wat minstens die msmmum
loon bepaal in hierdie Ooreenkoms is, deur die getal ure bepaal
in klousule 48 gedeel word, en: ten emde die dagloon vas te stel,
moet "die uurloon met die getal ure wat gewoonlik gedurende. .

die betrokke dag gewerk word, vermenigvuldig word.

.o
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- (6) Notwithstanding “anything -else -herein contained a’laboiirer .
who at the date -of -coming into operation of this Agreement is in’
receipt of @ higher ‘wage than that prescribed for ; his class
shall be paid such.higher wage while in the service of the same
‘employer. - oo e £ A
P  48. Hours oF WORK.,
(1) The ordinary hours of work: of labourers 'shall
per working week. ey % )
(2) An employer shall arrange the ordinary working hours -
of labourers in his establishment so as to provide for'an after-
noon off (excluding Sunday); provided that in the case of after-
noon newspaper establishments,
_cannot be provided, equivalent time off, or one whole day per
fortnight, may be substituted for one afternoon off per week;
‘and provided further, that the normal working hours, excluding
meal times on any one day shall not exceed 84 except in -establish-
ments where the normal week's work is completed in five days,
in which -case the normal day's work shall not exceed 9% hours.

be 44 hours

(3) An employer shall arrange the working hours on all days
on which the working time exceeds five hours so,as to allow for
a break of at least one hour after five hours’ continuous work;,
provided: that for this ;purpose work interrupted by breaks of
less thafi one hour shall be deemed to be continuous. An
employer shall not require or permit a female employee to work
between 6 p.m. and 6 a.m. or affer 1 p.m. on more than five days
im any calendar week, .- i S

(4) Night workers engaged on. morning newspapers may be
rcgujred. to. work on Sunday evenings as part of their regular
shift. In cases where the nature of the work performed in an.
establishment requires that certain employees should work in a
shift which varies from the normal day or night shift, the Stand-
ing Committee may authorise a schedule of working hours for
the employees concerned. N

(5) Labourers on maintenance whose duties require that they
should work on Sundays may be authorised by an exemption
certificate issued by the Local Joint Board, or by the Standing.
Committee were no Joint Board exists, to work on Sundays at
normal rates of pay, for a number of hours to be stipulated in
such exempfion certificate; and any hours worked on ‘Sundays
in excess of the hours so stipulated shall be paid for at the rates
prescribed by section 49 of this Agreement. A =

~(6) An employer who requires any of his regular labourers
to work short time shall give such employees at least 12 hours”
notice. thereof. An employer:shall pay to any-such ~employee.
wor;;ing:'shnrt time .not less:than 24 hours’ wages in any working
week. - moE ' i

(7) Employers and employees shall not’ permit less than eight
hours to elapse between the finishing of one .day’s or night’s
work and the commencing of another by the same employee.
This shall not prohibit the performance of work necessitated by
a special emergency. - : . : .

(8) For the purposes of this Agrecment, thé day of the com-
menceniént of a shift shall determine the day on which that shift
is worked and all time worked on that shift, including any time

in excess of the normal hours of the shift; shall be de
have been worked on the same day. ¥ .

49, OVERTIME. .

(1) Al time worked by a labourer during any working week
in excess of the maximum number of ordinary hours of work
prescribed in section 48 (1) of this Agreement shall be deemed
to be overtime; provided, however, that ordinary time lost by
an employee because of illness or at the request or by permission
of ‘his employer shall not be required- to be made up before

_remuneration for overtime becomes payable, C -

(2) Subject
‘ployer shall :
overtime worked at less than one and one-third times the remune-
ration payable for ordinary time calculated in terms of section

47 (5) of_ this Agreement. o ‘
workers. in an establishment

.to the provisions of sub-section (3) hereof, ne em-

“(3): Save in. respect of  night
producing a morning newspaper, and in respect of maintenance
lIabourers exempted to work -on Sunday, and subject to sub-
-'section (4) hereof, an employer shall pay a labourer who works
on a Sunday remuneration at the following rates; either— .

(i) double' the remuneration payable in réspect of the period
ordinarily worked by him on a week-day; or o

'(ii) oné and one-third times his ordinary -rate for the total
" period worked on such Sunday, and grant him within seven
days of such Sunday one day’s holiday and pay him in
réspect thereof remuneration at a rate not less than his
ordinary rate of remuneration as if he had on such holiday
worked his average ordinary working hours for that day
of the week; : - s

{4) In .cases where work is'gerformed by the tegular staff of
employees: on Saturdays or Sundays in connection . with the
production of late Saturday evering and Sunday newspapers, the
overtime rate payable to ‘the labourers concerned. shall be as.

stated in:sub-section (2) hereof. -+

oy

when an afternoon off per week |

emed to |

ay.and no labourer shall accept remuneration for .

7 (6) Ondanks andersluidende bepalings hierin moet *n arbeider*

49 e

‘wat op die .datum. waarep hierdie Ooreenkoms in ‘werking tree, .

.die ho#r-

*n hotr loon ontvang as dié-wat vir sy klas, voorgeskryf- word,
lie_hogr-loon betaal word terwyl hy by dieselfde- werkgewer in
diens is.. 5i7 PR 5 it A e
48, WERKURE. g

(1) Die gewone werkure van arbeiders moet_-{ti uur per ‘werk- ]

week wees. i 4

- {(2) 'n Werkgewer moet die' gewone werkure van arbeiders in |
sy inrigting so reél dat voorsiening gemaak word vir 'n vryaf -

‘namiddag (uitgesonderd Sondag); met dien. verstande dat -in die

.eenlopende werk; met dien verstande dat werk wat deur pouses -

geval van' inrigtings vir- middagkoerante ‘waar nie vir 'n vryaf
namiddag per week voorsiening gemaak kan word nie; 'n gelyke

vryaf tyd of een hele dag elke 14 dae in plaas van een vryaf
namiddag gegee kan word; en verder met dien. verstande -dat |
die gewone werkure, met uitsondering van etenstye op enige.

’

afsonderlike dag hoogstens 8% moet wees, "uitgesonderd in inrig- .

tings waar die gewone week se werk binne vyf dae voltooi word,. "
meer as 9% uur mag

in welke geval die gewone dag se werk nie
wees nie. .

(3) 'n Werkgewer moet die werkure op, alle dae waaroﬁ die.
werktyd meer as vyf uur is, so reél dat -voorsienin

gemaak

word vir 'n onderbreking van minstens een uur na‘vyf wur aan-

-yan minder as een uur onderbreek word, vir- hierdie- doel ,as

aaneenlopend beskou word. :
'n Werkgewer mag nie 'nvroulike werkm_emei‘ *_Jerp!_ig of toe-

laat om tussen 6 nm. en 6 vm: of na 1 nm. op, mieer as'vyf dag -~

in enige kalenderweek te werk nie:

(4) Nagwerkers op oggendkoerante kan verplig word
dagaande te werk as deel van hul gereelde skof.
aard van die werk wat in 'n inrigting gedoen word, vereis dat

omi -Son- -
Ingeval die -

sekere werknemers in 'n skof moet werk wat verskil.van die. -

gewone dag- of nagskof, kan die Staande Komitee 'n- staat van-

werkure vir die beirokke werknemers magtig. - e

(5) Arbeiders wat onda_rhoudmérk verrig en wie se werksaam- -

hede vereis dat hulle op Sondag werk, kan deur "n- vrystelling- "

sertifikaat, witgereik deur die plaaslike Gesamentlike Raad of
geen Gesamentlike "Raad -
ag te werk teen gewone -
lconskale vir 'n getal ure wat in die vrysiellingsertifikaat bepaal-
‘moet word; en vir alle'ure gewerk op Sondag bo dig ure ‘aldus .
skale voorgeskryf in klousule

deur die Staande Komitee waar daar
bestaan nie, gemagtig word om op Son

bepaal, moet betaal ‘word teen die
49 van hierdie __,qupcnkoms,.. i

{6) n Wérk.g-'l wer wat van enigeen’

“stens 12 uur kennis geée. 'n- Werkgewer moet aan enige ‘werk-

“ week betaal. )
(7) Werkgewers en werknemers mag nie toelaat dat minder as

nemer wat korttyd ‘werk,

agt uur verloop’ tussen die beéindiging van een dag of nag se
werk en dic begin van 'n ander deur . dieselfde  werknemer nie.
Werk in spesiale noodgevalle word nie hierdeur verbied nie,

minstens 24 uur s¢ loon in 'n werk-

- (6) : jigeen ‘van sy gereelde arbeiders -
| vereis om korttyd te werk, moet die werknemers daarvan min- -

(8) Vir die toepassing van hierdie Qoreenkoms bepaal dic. dag

waarop n skof begin die cia% waarop dié skof gewerk word, -en:
le tyd op dié skof gewerk, met in- ~

dit moet beskou word dat a
begrip van alle tyd bo die normale ure van die skof, op dieselfde

| tyd gewerk is.

: _49. OORrTYD. v hE
(1) Alle tyd deur 'n arbeider gedurende 'n werkweek |

met dien verstande egter dat gewone tyd deur ’n . werknemer

verloor as gevolg van siekte of op versoek- of toestemming varf .-

ewerk -
bo .die maksimum getal gewone werkure voorgeskryf in kiousule.
48 (1) van hierdie Qoreenkoms, moet as oortyd beskou word;.

sy werkgewer, nic vergoed hoef te word. voordat besoldiging \rrr ;

oortydwerk betaalbaar word nie.

(2) Behoudens subklousule (3) hiervan mag geen 'W_erligewéi' )

'n arbeider vir oortyd gewerk, betaal teen minder as 14 maal

die besoldiging betaalbaar vir gewone tyd bereken. ingevolge _'

klousule 47 (5). van hierdie Ooreenkoms en geen werknemer mag-

dit aanneem nie. )
(3) Behalwe ten opsigte van nagwerkers

_ rs in ’n inrigting ‘wat ' -
oggendkoerant druk, ten opsigte van onderhoudsarbeiders wat”®

vrygestel is om Sondag te werk en-behoudens subklousule (4)

hiervan, moet ’n werkgewer 'n werknemer wat op Sondag werk,

" besoldiging teen onderstaande gkale betaal of— - L.
(i) dubbel die besoldiging betaalbaar ten opsigte van die tyd-

-1 klousule (2) hiervan genocem. -

perk wat gewoonlik ‘deur hom op' 'n weekdag gewerk

word; ' Of

(i) 1} maal sy gewone loon vir die totale tgrdperk\ wat op die

ae na die Sondag
een dag vakansie toestaan en hom ten opsigte daarvan.
besoldiging betaal teen ’n-.skaa] van minstens sy ‘gewone,

Sondag gewerk is en hom binne sewe

loon asof hy op dig vakansiedag sy gemiddelde gewone
~ werkure vir daardie dag van die week gewerk het. -~ -

(4) Tn gevalle waarin die gereclde personeel van werknemers

p Saterdag of Sondag werk verrig in verband met die. druk
van laat Saterdagaand-. Y
skaal aan die betrokke arbeiders betaalbaar wees so0s: in . sub-

. "_:_1'7-'

)

[}

en: Sondagnuusblaaie moet die ‘dortyd- *
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(5) An employer shall not require or permit ‘ani-employee to
work evertime for a total period exceeding, in any one working
week— 7 '

(¢) ten hours; or 3

(b) a number of hours (which may exceed ten) fixed by the

Local Joini Board, or the Standing Committee where no
Joint Board exists, by notice in writing to the employer,
specifying the employee or class of employee in respect
of whom the notice is. applicable., and. the period for
which and the conditions under which it ‘shall be valid.

_ (6) The provisions of section 13 (3) hereof shall apply in respect.

of female labourers.

50. Hovibays.

(1) Every employer shall grant to every labourer in his employ
in respect of each period of 12 menths’ employment by him;
and. not later than two menths after the termination of the
said period {except as provided in sub-sections (8) and (9) of this
section], leave of absence on full pay of not less than three
weeks; provided that—

{a) the period of such leave shali not be comecurrent with any
period during: which the employee is under notice of ter
mination of employment; and : :

“(b) if any public holiday referred to in sub-section- (10) hereof
falis” within the period of such leave, such holiday shall

" be added to the said period as-a further peried of leave

of absence on full pay.

(2) The employer shall pay to a labourer to whom leave is-
_granted under sub-section (1) hereof his pay in respect of the

period of leave not later than ‘the last working day before the

commencement of the said period. Where payment is made by
cheque, facilities shall be granted to the employee concerned’

to enable him to cash the cheque on the last working day before
going on leave.

(3) Upon termination of. employment, the employer shall pay .

to-a labourer— .

(@) his full pay in respect of any period of leave which has

acerued to him but was not granted before the date of
termination of employment; and

(h) three forty-ninths of a week’s pay in respect of cach week

of service with the employer after be last became entitied

to leave in terms of sub-section (i) hereof, or, in the case

of an' employee who has been employed for less than

{2 months, for each week of service with the employer.
Broken weeks shall be paid for in proportion.

' (4) Any period during which a labourer—

(@) is on leave in terms of sub-section (1) hereof; or

(b} is absent from work on the instructions or at the request

of his employer; or

{¢) is absent from work owing to iliness;
shall be desmed to- be employed for the purposes of sub-
sections (1) and (3) hereof; provided that—

(i) the provisions of paragraph (c) shall not apply in respect
© " of any period of absence owing to illness of more than
three consecutive days, if the employee, not being an

employee referred to in sub-paragraph (if) fails, after a -

.request for such a certificate by the employer, to submit
io the employer a certificate by a medical practitioner that
he was prevented by illness from doing his work or in
respect of that - portion of any total period of absence
during any 12 months of employment which is in excess
of 30 days; )

(i) a labourer- whose employer is required in terms of any

regulation under the Native Labour Reguiation Act, 1911

(Act No. 15 of 1911), to provide for the care and treat-

ment of such employee when sick or imjured shall not be -

required to submit a certificate by a medical practitioner

in respect of any period of absence referred to in sub-

paragraph (i). . -

(5 A’Iny' amount paid te a labourer in terms of sub-section (2}
_or sub-gection (3) hereof shall be calculated at the rate of remu-

neration which the employee was receiving immediately prior

to the date on which the leave became due or his employment

terminated, as the case may be.

(6) In this section the expression “employer” includes—

(@) in the case of the death of an employer, the executor of |

his estate, or his heir or legatee; and

(b} in the case of the insolvency of an employer or the liquj-f'
dation of his estate, or the transfer or sale of his business, |

~ the trustee or liquidator or the new owner of the business;
if such executor, heir, legatee, trusiee, liguidator or new owner

. continues to employ that employee,

- - (T) For.-the purposes of this section employment shall be

deemed to commence from—

(a) the date on: which the labourer :entercd the employer’s

service; or . _
(b) the first day .of September, 1941, whichever is the later,

18 X

(5) 'n. Werkgewer kan nie van ’n werknemer vereis of hom
toelaat om in 'n afsonderlike week meer oortyddiens as onder-
staande totale tyvdperke te werk nie;—-

(a) Tien uur; of .

(b) *n Getal ure (wat meer as tien kan wees) vasgestel deur die
p-aaslike Gesamentiike Raad, of die Staande Komitee
waar daar geen Gesamentlike Raad bestaan nie, met
skriftelike kennisgewing aan die werkgewer waarin die
werknemer of klas werknemer op wie die kennisgew!ng
van toepassing is, aangedui word, asook die tydperk
waarvoor en die voorwaardes waarop dit geldig ‘is.

_(6) Die bepalings van klousule 13 (3) hiervan is van tocpas-
sing op vroulike arbeiders.

50. VERLOF,

(1) Elke werkgewer moet aan elke arbeider in sy diens, ten.
opsigte van elke tydperk van 12 maande diens by I{Gm, cn nie
[ater as twee maande na die begindiging van gencemde tydperk
nie [behalwe soos bepaal in subklousules (8) en (9) van hierdie

© klousule],- verlof met volle besoldiging van minstens drie weke

toestaan; met dien verstande dat— )
(a)-die tydperk van sodanige verlof nie 'mag saamval ‘met
emige tydperk waarin die werknemer onder diensopsegging
staan. nie; en = 2
(b) us_emige openbarevakansiedag genoem in subklousule (10)
. hiervan, binne die tydperk van sodanige verlef val, so-
. danige vakansiedag by genoemde tydperk as ‘n. verdere
verloftydperk met veolle besoldiging gevosg moet word.
(2) Diz werkgewer moet aan 'n arbeider aan wie verlof inge-
volge subklousule (1) hiervan toegestaan word, sy loon op of
voor die laaste werkdag voor die aanvang van genoemde tyd-
perk betaal. Ingeval betaling per tick plaasvind, moet geriewe.
aan die br;trokk-e werknemer ‘gegee word om hom in staat te stel
om “diz tiek te wissel op die laaste werkdag voordat hy met
verlof gaan. . o
(3)' By diensbeéindiging moet die werkgewer 'n arbeider sops
volg betaal:— !
(4) Sy volle besoldiging ten opsigte van enige tydperk van
verlof wat vir hom opgeloop het maar wat nie voor die
datum van diensbefindiging toegestaan is nie; en

(b) drie nege-en-veertigstes van 'n week se loon ten opsipte
van clke week diens by die werkgewer nadat hy laas op
verlof® geregtig  geword het ingevolge subklousule (1) hier-
van, of, in die geval van 'n werknemer wat minder as 12
maande in diens was, vir elke week diens by die werk-
gewSr. Vir gedeeltes van weke sal na verhouding betaal
word. - . o .

{4) Enige tydperk waarin 'n arbeider—

{a) met verlof kragtens subartikel (1j hiervan is; of

(B) van sy werk afwesig is op las of op versoek van sy werk=-
gewer; of . = :

(c) afwesig is as gevolg van siekte;

moet vir die toepassing van subklousules (1) en (3) hiervan as
diens beskou word; met dien verstande dat—

(i} die bepalings van paragraaf (c} nie van toepasisng is ten
opsigte van enige tydperk wvan afwesighe:d as gevolg
van siekfe van meer as drie opeenvolgende dae nie, as die
werknemer, wat nie ‘'n werknemer, genoem in subparagraaf
(ii), is nie, na 'n versoek deur die werkgewer om sodanige
sertifikaat voor te 18, versuim om ’'n’ doktersertifikaat van
‘n mediese prakiisyn voor te 1€ dat hy deur siekie ver-
hinder was om sy werk te doen of ten opsigte van daardie
gedeclte van enige totale tydperk van afwesigheid gedu-
rende enige 12 maande diens wat meer as 30 is;

(i) dit nie van 'n arbeider wie se werkgewer kragtens enige
regulasie onder die Naturelle-arbeid Regelingswet,” 1911
(Wet No. 15 van 1911), verplig is om voorsiening te maak
vir die sorg en bzhandeling van sodanige werkoemer
wanneer hy siek of beseer is, verwag moet word om ‘n
sertifikaat deur ‘n mediesc praktisyn ten opsigie van enige
tydperk van afwesigheid genoem i subparagraaf (i), voor
te & nie. )

(5) Enige bedrag wat aan 'n arbeider kragtens subklousule
(2) of subklousule {3) hiervan befaal word, moet bereken word
teen die skaal van besoldiging wat die werknemer ontvang het
onmiddellik voor die datum waarop die verlof verskuldig geword
het of sy diens begindig is, na gelang van die geval.

(6) In hierdie klousule sluit die witdrukking ., werkgewer  die
volgende in:— _ N

(@) In die gevai™wan die dood van 'n werkgewer, die eksekuteur

van sy boedel of sy erfgenaam of legataris; en

(byin die geval van-die insolventskap van 'n werkgewer of

die likwidering van sy boedel, of die oorplasing of ver-
koping van sy besigheid, die kurator of likwideerder of die
- nuwe elenaar van die besigheid;

indien sodanige ecksekuteur, erfgenaam, kurator, likwideerder of
nuwe eienaar voortgaan om daardie werknemer in diens te hou.

(7) Vir die toepassing van hierdie klousule moet dit beskoun

‘word dat diens begin' vanaf—

() die datum af waarop die arbeider in die werkgewer se
diens gekom het; of - :

' (b) die eerste dag van September 1941, na gelang van die
jongste, datum. o :
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(8) In the m'ammpa‘l a\rea 0[ Cape Tewn an’ cmpioye: may
: auange for his labourers to take ‘their anuual leave in the form
- of one week between Christmas and Mew Year and the balance’
in ordinary or statutory. holidays to make up the full number
of days’ leave of absence Pr ovided in sub- section (1) hereof.

(9) Subject. to the pro‘nsmns of sub-section (8) hereof, ‘the
. Standing Committee may issue an exemption certificate authorising
‘the accumulation of the holiday leave due to a labourer jn terms

of sub-section (1) hereof: provided that in the eveni of such 'y

accumulation” of “such leave the money due¢ to the employee
for each 12 nionths' leave shall be depos:ted by’ the .employer
.with an officer of the ‘Council to be deslgnaled in the exemption
certificate, to-be held in trust fer such employee until he iakes
the holiday leave due to him, when it shall be paid to him
prior to his proceeding on leave,

{10) (@) If a labourer does net work on New Year's Day. the
Day -of the Covenant, Good Friday. or Christmas. Day, his
employer shall pay hlm in respect of such day remuneration at
3 tate pot less than his ordinary rate of remuneration as if he
had on such day worked his ‘average ordmary \m:kmﬂ hours for -
that day-of the week.: :

h Whenever a labourcr works on New Years D'ly, the Da}
of - the: Covenant, Good Friday or Christmas Day, his employer
shail. pay him remuneration at a rate not less than his. ordinary
rate of remuneration in respect of the total pericd worked on
such day, in addition to the remuneration ;to, which he would
have been entitled had ‘he not 'so worked, |

(¢)For the purposes of paragmphs A{a) - and (t';r) of thls sub~
section, Eastér Monday “(or. Easter Sunday in the ease of night

. workers on morning newspapers) may be substituted “for Good
Friday as a paid, holiday. Slmllar‘y any working 'day may be
substituted for the Day of the Covenant, provided that such day
is subsequent to such holiday and within the same calendar year.

(d) For the purposes of this subssection a labourer means one
- who. was in the employ of the employer prior to.and durjm thc
_’workmg week in which the holiday fals. ;

- CHAPTER 9.
DUPLICATING SECTION.

SC,OPI: of APPL:C\TION

The provisions of th:s Chapier shali apply only in respcct of
those employees empioyed-in the Duplicating Section for whom
wage fates’are prescribed. in section 53; provided, however, that,
with the. exception of labourers, employees, the product of Whose |
labour on any particular day or days is not intended for direct
monetary reward to the employer, but is intended exclusively
for the personal administration of the employer’s business, shall |
not be covered by the-terms .of ‘this Chapter in respect of :he
day or days on which.such work is perfcrmcd

52, Dsmlma{ms

For the purposes of this Chapter- unless inconsistent w ith ‘he
context— .
- - % duplicating paper cutterman” means an_employee emp!oyed
. upon the cuiting of duplicating paper to standard sizes for
resale, or for use in the business of the employee’s employer,
by means of a power or manually: operated cutting machine;
“ electronic stencil maker™ means an employee who operates
an electmmc stencil making machine;
. cxpenencc ‘means the period of empioymcnt in canncctlon
+ with duplicating as defined calculated without making any
-adjusiment in respect of any short time, part tme or over--
time worked during such em;:ilu;lymentr but excluding emp.0y~
ment as a labourer; :

*Jabourer ” means an employee employed excluswely upen one
or more of the following operattons -

{@) Cleaning premises, carrying, moving, stacking or un-
packing goods and who may in connection therewith

occasionally operate a goods lift;. sorlmg packages or |

“parcels; wrapping up parcels;

(b} opening or closing doors, boxes, ba!cs or other.

©  packages, making or mazmammg fires or removmg
refuse or ashes;.

{c) delivering .or conveying ]etteis messages or gooda on
foot or by means of a blcyc e, tr:cycle or -hand-
propelied vehicle; Loilectmg cash 'in the case of
S C.OD.” sales or accepting. written orders; making tea
or similar beverages; if such operations are excluswe!y
or mainly in connection with duplicating;-

* photographic stencil preparation™ means the preparation’ of
- stencils for use on duplicating machines by the protess . of
- contacting a sensitised stencil to a drawing or type set matter
+ and the developing of such stencil by means of chemicals,
or any other method of stencil preparation which mcludes
the use of photographm methods;

* photographer ” means an employee who opcrates a camera
Or any apparatus equipped- with a lens. in. conneuuon with |
*photograph:c stencil preparatmn,

(8) T dm mumsnpalc gcblcd vany Ka.apstad kan M. werkgewerl"- :

reélmgs tref ‘dat sy werknemers hulle jaarlikse verlof neemi in die. "

vorm .van een ‘week tussen Kersdag en Nuwejaar en dis orige

~ gedeelte op gewone of wetlike vakansi¢dae om die volle getal dae
1 verlof te gemet waarvoor' mars.emng m submousule {1 ‘nen«zm
-gemaak word. i A2 =3

9. Behcudcns die bepalings van suhklovsule (8) hzervan kan.'."".
n vrystellmgsertnkaat uitreik  wat. die” -

die “Staande Komutee ' )
ophop.ng van vakansieveriof, aan 'n arbeider verskuldig’ ,ngevalge' -
subkiousule (1) hiervan, magtig; met dien verstande «dat in geval .

van die ophoping van sodanige verlof dic-geld aan die werknemer

verskuldig is vir efke 12 -maande verlof, deur - die werkgewel'- ¥

gedeponeer moet word by 'n beampte van die Raad wat in-—die -~
‘vrystellingsertifikaat gencem ‘moet word, om vir: sodctmge werk-~

nemer ‘in-trust gehou te word totdat hy die verlof neem -wat aan
hom verskuidig is.. wanneer dit aan hem oo*‘betadl moe! word'
voordat by met verlof gaan,

{10) (o) As ’n arbeider-nic op Nuwelaarsdag, (Jeiof{édag. Goew, ;

Vrydag of Kersdag werk nie, moet sy wcrkgewers ‘hom “besoldi- - -
ging ten opsigte  van sodanige ddg betaal teen ’'n tkaal van mmstens_.

sy gewone skaal van besﬂld-xgmg asof - hy . op- sodanige ‘dag sy
g gewone: gemldﬁe!de werkure vir daaidie dag va.n d;e week gewexk
et I -

(l:) As 'n aibe;der op Nuwe;aatsdag, GeIofiedag, Gﬁese Vrydag

of Kersdag werk, moet sy werkgewer hom besoldiging: betaal ‘teen
‘minstens sy gewone skaal van- besoldiging -ten opsigte van: die
totale tydperk op sodamge dag gewerk, benewens die besoldiging . -

waarop hy geregtig sou gewees het ay hy nig aldue gewerk het i
nie. :

(c) Vir die toepassing van paragrawe {a) en (b) van hlcrd*e sub-
klousuie, kan Paasmaandag (of -Paassondag in die geval van nag- -
werkers op- oggcndkoerame} in_die plek gestel word van Goeie
Vrydag as. 'n vakansiedag met besoldiging.

stande dat sodanige dag op sodamge \ﬁal\ansiedag ﬁmla en” bannc :
dieselfde kalenderjaar val, :

Ad) Vir die toepacsng van hlerdle suhklousule - beteken arbe:del 5
een wat by die werkgewer in diens was voor en- gedurendc d:e_
werkweek waarin die vaia;’tn‘ucdag val. G gl

HOOFSTUK 9.
 DUPLISEERAFDELING.
- 5 l BESTEL. \mN 'mrmssma

Die bcpalmgs van hierdie hoofstuk is slegs van tm‘:pasvmg op :
di¢ werknemers in _die dupiiscerafdeling. in diens vir 'wie lone -
by klousule 53 bcpaal word; met dien verstande- egter dat et . -

'mtsondemng van arbeiders, werknemers wie se werksproduk «op

'n besondere dag of dae nmie vir regstreekse” geldehke loon aan .
die werkgewer bedoel is nie, maar slegs. vir dig persoonhke"-
administrasie van. die werkgewer se¢ besigheid, nie deur. hierdie
hoofstuk gedek word ten -opsigte van dic dag of . dae waarop_
dle werk verrig word nie, !

52. Wcoanomslcwi:ms

Vir die toepassing van hierdie hoofstuk, téns.y dlt strydlg met
die samehang is, beteKen—

v dupllseelpapmrsnye'r ‘n Werknemer wat dup]:seerpamer. .
deur middel van ’'n krag— of handsnymasjien in standaard-
groottes say vir herverkoping of vir gebruik in sy: werk-"
gewer se ‘inrigting; g

,» elektroniese sjabloonmaker ”, *n werknemer wat 'n mas;:en vir
die maak van elektroniese slablons bedien; i

,, ondervinding ', die dienstydperk in verband met dupllsermg a

soos hierbo bepaal, sonder korttyd, deeltydse werk of oortyd

wat gedurende sodanige diens gedoen is, in 4anmerkmg te -

neem maar met uitsondering van diens as arbeider L

., arbeider ”, 'n werknemer wat mtslulﬂik een c-f meer van.,\
onderstaande werksaamhede verrig:—

(a) Persele skoonmaak, goedere dra,- verplaas, opstawei of " .
uitpak en wat in verband daarmee nou' en dan ’n .
goederhyser kan bedién; pakkette sorteer; p.akkette' -
toedraai; i

(b) deure, kiste, bale of ander pakkstte oop- of toemaak g
vuurmaak of vure aan die brand hou, of vuﬂgoed of -
as verwyder; L

© buewe, boodskappe of goedere te voet of pér ﬁﬁts,\dm,— |
wiel of handvoertuig aflewer of vervoer; kontant in~ -
vorder ingeval van k.b.a.-verkope of skriftelike bestal- :
lings aanneem; tee of dergelike dranke maak;. - .

as dié werksaamhede uitsluitlik of hﬂofsaaldli; in verband met" 5
duplisering verrig word. :

,» fotografiese s;ab]oonbererdmg = die bereiding van $5ablone v1r-
dupliseermasjiene deur 'n gesensiteerde sjabloon met setwerk
of tekenings in aanraking te bring en die sjabloon deur ‘middel” .
van chemikalie8 te ontwikkel of enige ander manier van °
sjabloonbereiding wat fotograﬁese metodes inshuit;

,, fotograaf ™, 'n werknemer wat 'n kamera of enige ander feng-..-

n

- apparaat bedlen in verband met fctograﬁese sgdbloonbercldmg,- ;

So-ook kan epige-
werkdag in di¢ plek van Geloftedag gestel word, met dien ver-~



Fic

‘2 . . GOVERNMENT GAZETTE EXTRAORDINARY, 19 JUNE 1959

';-photographer’s ‘assistant ¥ means ‘an employee i}rho is em-

ployed upon one or more of the following operations in con-

nection with photographic stencil prep:s_.‘ranon:—' .
Developing of positives and/or negatives; making direct

contacts -with the stencil -either=by contact with' original

" subject and/or type matter, or contact with positives and

negatives; -or the touching up or final preparation of sten-
cils for use.

- 53, WAGES.

(1) No employer shall pay and no employee shall ‘accept wages
at rates lower than the following:—

(a) Duplicating paper cutterman:—

Per Week. | Per Day.
. - £ s d £ s d.
. Employed on the operation of a cutting :
machine designed for operation by- _
POWEL. (v b aiFs SR 318 5 19 9
Employed on the operation of a cutting
'~ machine designed solely for manual i .
L OPETAtON.. . euvtesrnnieians P 4 39 014 0
: '(b)'PﬁotographerS' and electronic stencil makers:—
E.xia‘erienca_ as Such. Per Week. | Per Month.
' C£s d £ s d
B SIS | SRR T 5 6 8 23 2 0
Second YEAr, . ieisraiinaarasanarrans 613 4 28 17 6
Thereafter...... SRR 71911 | 3413 0

(¢) Photographer’s assistants:—

Experience as a Photographer’s Assistant.

Per Week. | Per Month.

Theréafter. . covvvucncivacaiannsnes

i ; £ 8 d. £ s d.

B T R RTINSO PP 3.0 4| 15 0 4
 SeCONA YOAT . ven s pansgiepeseien | 42002 %17 6 6
i 5 416 0 20 15 10

. Durban,

(d) In ‘the municipal areas 6f Krugersdorp, Randfontein,

. Roodepoort-Maraisburg, Johannesburg (including the areas
formerly falling under the jurisdiction of the Craighall
‘Health ' Committee and the Greymount Village Council
. respectively), Germiston, Boksburg, Benoni, -Brakpan,
:Springs, Nigel, Pretoria, Cape Town, Fish Hoek, Port
'Blizabeth, Walmer, East London, Cambridge, Pinetown,
[ Pietermaritzburg, Kroonstad and Bloemfontein
and the Local Administration and Health Board areas of
Westville and Malvern: —

"Typists and Stencil Cutters.

§ F ! =
| ., fotograafassistent ”, *n werknemer wat een of meer van die

_ volgende werksaambiede in verband met fotografiese sjabloon-
bereiding verrig:-— ' '

 Positiewe en/of negatiewe ontwikkel; die sjabloon reg-
streeks in aanraking bring df met die oorspronklike onder-
werp enfof setsel of met positiewe of negatiewe, en die
afwerking en finale voorbereiding van sjablone vir gebruik,

53. LoONE.

(1} Geen lone teen laer skale as onderstaande mag deur 'n
werkgewer betaal of deur ’n werknemer aangeneem word nie:—

(a) D_upiiseerpapiersnyers prs

Per week. Per dag.
: £ s d. £ s d
Bediening van 'n kragsnymas-

B2 g18 5 1 99
Bediening' van slegs 'n hand- #
SNYMASHIEN. covrivneennns ! 4 39 14 0

(b) Fotograwe en é!efctroniese sjabloonmakers:—

Ondervinding as sodanig, .Per week, Per rﬁaénd';__ '

£ s, d £ s d

Bersteaar, sty 5 6 8 - 23 2 0
Tweede jaAT...eevvveracrons 613 4 2817 6
Daarna..... e careens 71911 3413 0

{¢) Fotograafassistenfe:—

Ondervm;l;;li%tg;tt.‘omgraaf—  Per week. Per maand,

) E £ s d. £ s d
Eersle jaar....... el i 39 4 15 0 4
TWEEde JAAL . v v ovsane s rerenes 400 176 6
Daarna..ioiiveeene. 416 0 20 15 10

. (@ In die munisipaliteitsgebiede Krugersdorp,  Randfontein
Roodepoort-Maraisburg, Johannesburg (met inbegrip van
die gebiede wat voorheen onder die Craighall-gesondheids-
komitee en die Greymount-dorpsraad geval het, Germiston,
Boksburg, Benoni, Brakpan, Springs, Nigel, Pretoria, Kaap-
stad, Vishoek, Port Elizabeth, Walmer, Qos-Londen, Cam-
bridge, Pinetown, Durban, Pietermaritzburg, Kroonstad en
Bloemfontein en die plaaslike administrasie- en gesondheids-
raadgebiede Westville en Malvern:—

Tiksters en sjabloonsnyers.

_Expeﬁgnce"m the MALES. FEMALFS, Oﬂdelf‘\;i\ggriggién die Mans. VROUERS
Industry. | — : k. P d. )
or Week. | Per Month.| Per Week. [Per Month. Per weck. Per maand.| Per week: Per maand.
iy | £sd| £sd| £sd] £sd [ £sd £sd| £sd £sd
First year.......... | 3 0 01121911 3 0 0121911 | Eersie jaar.......... 1300 121911 3 0 0 121911
- Second year........ | 4 0 0117 6 6| 3 6 8|14 8 9. | Tweedejaar......... | 4 0 0 17 6 6/ 36 8 1489
Third yéar......... | 5 0 02113 2) 4 0. 0}17 6 6 | Derdejaar.......... 500 2013 2| 400 17 6 6
Fourth year........ | 6 0 02519 9| 4 6 8| 1815 5 | Vierdejaar.......... | 6 0 0 2519 91 4 6 8 1815 3
_Fifth year.......v.. 7 6 83115 3| 4 6 81815 5 Vyfde jaar....oovese 7 6 8 3115 3| 4 6 8 1815 5
Thlere'after ..... eilh 8 6 7|36 111 416 912018 8 DIRATTIN < o se s sacaca an 8 6 7 36 111 416 9 2018 8
Duplicator Operators. Duplfkaiarbedieners.
Experignoe in the Y - it Ondervinding in die MAns. Voumss
Industry. | Per Week. |Per Month.) Per Week. Per Month. | Nywetheld, Per week, Per maand.| Per week. Per maand.
ESl SN G255] 555
First yéar..... i 9 : 9 0 . £s.d £s.d| £s.d £s d-
Second year........'| 3 1013 4 0] 210 9111 0 0 | Eerste jaar.......... | 2 5 9 918 0 259 918 0
%‘lmdtﬁrear......-éﬁ. 316 2(1610 0| 3.1 0|13 4 0 | Tweedejaar..... 31013 40| 2109 11 0 ¢
our ‘year : Derde jaar........o.n 316 2 1610 0! 3 1 0 13 4 O
thereafter........ {411 5/1916 0| 3 6 0|14 6 0 | Vierdejaaren daarna | 411 5 1916 0 36 0 14 6 0

In the Union of South Africa (excluding the municipal
‘areas of Krugersdorp, Randfontein, Roodepoort-Marais-
“burg, Johannesburg—including the areas formerly falling
under the jurisdiction of the Craighall Healih Committee
and the Greymount Village Council respéctively—Germis-
ton, Boksburg, Benoni, Brakpan, Springs, Nigel, Pretoria,
Cape Town, Fish Hoek, Port Elizabeth, Walmer, East

In die Unie van Suid-Afrika (uitgesonderd die munisipale
gebiede van Krugersdorp, Randfontein, Roodepoort-Marais-
burg, ‘Johannesburg—met inbegrip van die gebiede wat voors
heen geval het onder die regsbevoegdheid van die Craighall-
gesondheidskomitee _ en Greymount-dorpsraad—Germistoi,
Boksburg, Benoni, Brakpan, Springs, Nigel, Preforia, Kaap=
stad, Vishoek, Port Elizabeth, Walmer, Qos-Londen, Cam=



Landon Cambrldge’, Pmetown, Dufban, Pletermantzburg,
-Kroonstad: and . Bloemfontein and the Local” Admmlstra-
uon and Health ,Board areas of Westvdle and Malvem)

'szp:m aﬂd .S’fencd C’urrers.

- .strasie en. gesondheldsraad Westvxlle en MaIvem) -

i"’iksters en sjab!oonsnyers.

Note.—No employee who is in Teceipt of \irages higher th,an those

prescribed in this Section shall suffér any reduct:on in wages
- whilst employed by the same employer.

(e) In addition’ to the .aforegoing ‘'scales, the cost of living |

allowance payable in terms of War Measure No 43 of
1942, as amended from time to time, shall be paid.;

(f) Casual employees shall be paid not less than a full day’s
wages for- each day wupon
employed; provided that if the period of casual employ-
ment ‘exceeds the normal hours for a full day, the hours
worked in excess of that day shall be paid for at time and

. a third of the hourly rate. For the purposes of this
paragraph a casual employee shall be dp med to be an
employee who is employed by the same employer on not

. more than four days in any week, and any ‘employee
employed in excess of four days in any week shall be

- regarded' as a regular employee and entitled to at least
_one week’s wages.,

(g) Labourers shall be pald at not less than the follomng-

Weekly rateg:— -
18 Years of|,,
 Under -.Ageorovermyeam of
_ 18 Years et under Age and
of Age. | z . over,
Per week. | Per week, | Per week. |
£s.d | £3s8.d| £s d |
" Inthe Mag[slena! District of the | ~ - ¥ 5 0
oD i e T ‘117 9,2 4 0 212 6
" In the Magisterial Districts of 3 i il

Bellville, Johannesburg, Port -

" Elizabeth, Simonstown. and | - : ]
 Wynberg.i...oiiiiiiiiiiaa, 116 0] 2 2 0| 210 0 -
In the Magisterial Districts of | = - ; S

Benoni, Boksburg, Brakpan,

Delmas, Germiston, Heidel-

berg, Tvl Kempton Park,

Krugersdorp, Nigel, Pretoria,

Randfontein, Roodepoort, - :

‘Springs, Vauderbu[park and S . :

Vereeniging...oooovvneans ‘114 6| 2 0 0} 2 7-6

--In the Magisterial Districts of .

- Bloemfontein, . Durban, East

London, Kimberley and Pie- . s .

' termaritzburg. . 1 112 9118 0| 2. 5 0
- In the Maglster;al DlStl’ict of !
Pinetown....... T — 111 3] 116 0] 2 2 6

:Note.—In addition to these wages the Cost of Living Ailowance

rescribed by War Measure  No. 43 of 1942, as amended
rom time to time, must be paid.

2) (@) An employer shall employ one employee at the highest

< yate prescribed in sub-section (1) (d) of this section _before

- employing any other employees of the classes mentioned m that
sub-section at a lesser rate,

(b) An employer employing thrée or more employees of the |
- ¢lasses mentioned in sub-section (1) (d) of this section shall
".empley at’ least- one -employee- at the highest rate prescnbed s

_therein for cvery three or part of three employm of such classes

 émployed.”

‘which they are casually.

IOPMERK_ING -—Geen werknemer wat ’n hoér loon ontva*ng as d1é

voorgeskryf in hierdie klousule, .mag 'n- laer- Jloon. -

e

;:'7'_br1dge Pmetown, Durban Plctermantsburg, Kmpnstgd en .
s '-Bloemfontem. en - die geblede ‘onder -die’ plaasitke admm1~ .

L

_Expenencemtlmf ) M.‘“‘B‘ N : ' F{m‘@m Ondervmdmg in dle ..I}_‘IA‘NS-‘. . VROUENS
- 1ndu8tl’y . per_wegk.- Per Month, Ber Week. ?er_Moqth. Nywertieid. | Per. week. Per maand. Per week Per maand
. el 28/ d|oof sod (£ 8 d |08 s do o T fsd- £ d| Lud e g.'--a-:"
. First 3 year.......i. | 213 61111 0| 213 6| 11 11 0 | Ferstejaar.......... 213 6 1111..0 [-213<6 11’11 0.
Second year........ | 3 6 8|14 8 9/ 3 0 0| 121911 ¢ jaar......... | 3 6 8 14 8 9 3 0 0 121911
Third year...... .| 4-00[17 6 6| 3 6-8|14 8 9 | Derdejaar........... | 4 0 0 17 6 6’| 3 6'8 14 8 9.
Fourth yea-....... | 4.13 4120 4 3| 313 51517 8 | Vierdejaar.......... | 413 420 4 3| 313 .5 1517 8§ .
Fifth yoar...."..... | 510 012316 5| 4 0.0/17 6 6 | Vyfdejaar.......... 510°0 2316 5| 4 0 017 6 6 -
Thereafter......... | 710 1|32 9 8| 4 6 81815 5| Daama...coveei.s, 710 1 .32 9.8/ 4°6 8 1815 5
= nagraror Op.erja.tors. _ W Du;’){h‘katorbe&'fe_r'rers_.}. . o
; i a © Mavss. FEMALES. - . g o L Tl e g, WeSE
2 Expi;lgﬁ:eu;rljthe P W X P Month.| Per Week. [Per M 'th. __Ondervinding_ in die MANS : VRO.-[’IE_NS'_- B :
.e_r g .er_. - : P : Nywefheid. ©{ Per week. Per maand P_er-week'.‘l’er_'_;fnaahd; )
' EE N IR RIRE R IR S e
First year.......... 5 ‘0 8| : . ) M, e
Second year........ 1210911 00,25 9/ 918 0 £s.d £s°d| £s.d £ .d
Third year......... | 3 1 0[.13 4°0| 210 9|11 0 0 Eerste jaar......... | 2 0 § 816 0| 2 0.8 816 0
i D R S B A L R R R A g I €
_ } 15 : ; rde jaar........ i . 0
thercafter......... | 311 2|15 8 0 21511 |12 2 0 | Gl S0 0 B 0] 210 n.12:2 0

"betaal word terwyl hy by dleselfde Werkgewer m

dlens is nw

(e) Benewens bogenﬂemde lone, is die Regermg'se.leﬁfenskos.té- '

toelae Kragtens. Oorlogsmaatreé] No. 43 .van 1942 3008" van s

tyd tot tyd gewysig, ook betaalbaar..

(fY Los werknemers moet vir elke dag waarop halle los in-.
.diens is, minstens ’n volle dag se loon-betaal word;, met -

. dien verst'mde dat as die tydperk van los-diens dig gewone -

ure vir_ ’n volle dag oorskry, vir die ure langer as daardie:

dag gewerk, teen minstens 1+ maal die. uurloon betaa]
moet word. Vir die toepassing van hierdie paragraaf word <
*dit beskou dat ’n-los werknemer 'n werknemer is-wat op-t

hoogstens. vier dae per week by diesclfde werkgéwer in.
diens is en 'n werknemer wat meer as vier das per week"
werk, .word as *n gereelde werknemer beskou wat op min-
stens een week se loon geregtig is. o

(g) Arbeiders moet teen mn_:stens 0nde_mtaande lone fi_aetaél’ i_.vor_d &y,

OPMERKING —Benewens bogenoemde lone, moet Jdie . lewenskoste-
toelae voorgeskryf - by 00rlogsma.atreel ‘No. 43 .van
1942 $00s van tyd tot tyd gewy:;lg, ook betaal word

(2) (@) 'n Werkgewer moet een Werknemer in diens hé teen

i . : L o | 18 jaar |- qoes
e X ; Onder 18 | of ouer -20 jaar -
. " 7| jaar oud. | maar ‘| en ouer.’ '’
i onder 20, . | .o
Per week. | Per week. |-Per week’,
=5 . £s.d| £s.d| £ s7d
| In die landdrosdistrik die Kaap 117 9.2 4 0| 2122 6
" In die landdrosdistrikte Bellville, S N N Y S
Johannesburg, Port Elizabeth, | -+ | b e e S
" -Simonstad en Wynberg...... 11601 2 2 0] 21070~
In die landdrosdistrikte Benoni, : e S 20 N
- Boksburg, Brakpan, Delmas, - A L N E e
Germiston, Heidelberg (Tvl.), ez wR R G
Kempton Park, Krugersdorp, Mo o R
Nigel, Pretoria, Randfontein, | ' .
1. Roodepoort, Springs, Vander- v e
{ _ bijlpark en Vereeniging.....: 114 6, 2°0 0
- In die landdrosdistrikte, B]oem- ' S e :
fontein, Durban, Cos-Londen, 1 R )
Kim berley en Pietermaritz- N e
S R AR 112 9| 118 0|2 5-0-°
In che landdrosdlsmk Pinetown 111 3 '1 16 0 “2: 20677

die hoogste loon voorgeskryf in subklousule (1) (d) van ‘hierdie .

klousule voor emge werkncme: teen ‘n laer loon in dlens geneem ;
.-word. 3

[

(b) o} Werkgcwer wat dne of meer welknemers van dle klasse
‘genoem in subklousule (1) (d) van hierdie’ klousule in diens het, - '_
moet minstens een werknemer teen die hoogste loon daarin voor- .
geskryf, in diens hé vir elke drie of gedeelte van drle welknemers

van sodamge kla.sse in dlens.
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{3) For the purpose of aséertaining the wages which shall .be
payable to an employee of any of the classes mentioned in sub-
section (1) the total experience of the employee in duplicating,
irrespective of the. establishment where such experience was
gained, shall be reckoned. . ’ : i
- {4) (@) A day's wages shall be caleniated by dividing the weekly
wage: by six. _

(b} For the purpose of ascertaining the hourly rate of wages of
an employee the weekly wages payable in terms of.this section
shall be divided by the number of hours normally worked in
the establishment during the week by employvecs.

_{5) An employer shall not require or permit a duplicating paper |

cutterman to cut or trim printed (as oppossd to duplicated)
matter or operate a cutting machine for any purpose other than
s4at. mentioned in the definition of that cluss of employee in
saction 52 of this Agreement. ' ;

(6) An employer shall require every employes, who does the
workof a duplicating paper cuiterman to submii on each day
when. such work is done, and such employees shall so submit to
their employer, time sheets, which shali be furnished by the
employer, showing the time spent on the work of a duplicating
paper cutterman. ’ : )

(7) An employer shall pay an employee who performs. work
usually performed by another class of e¢mployee for which
wages arc prescribed by this Agreement in excess of the wages
“which such' former employee ordinarily receives, the higher rate
of wages for the whole day during which such work is performed.

54. PiEce-work aNp Eonuses,
(1) The giving out by employers and the performance by
employees of picce-work and task work is prohibited.
{2) No employer shall pay and no employee shall accept a
tonus which is computed by piece-calculations or considerations
of output in any form. , ; -

55. PAYMENT OF EARNINGS AND TERMINATION OF EMPLOYMENT.

(1) Wages and payment for overtime shall be paid weekly in
full at the rates prescribed, but not later than noon on the Satur-
day following the close of the working week of the establishment
concerned, Where the working week closes on a Saturday, pay-
ment shall be made by noon on that day. Casual employees
whose engagement terminates before the customary pay-day shall

. be paid their earninzs immediately at the termination of their
engagement. i .

(2) Where it is the practice in an establishment to pay parti-
cular employees monthly, such employees shall be paid their
wages and all overtime due monthly instead of weekly as indicated
in sub-section (1) hereof and in that event mornthly employees
shall be paid not later than noon on the last working day in the
month of the establishment concerned.

" (3) All wages and overtime shall be paid in cash.

(4) A weekly employee o his employer shall give not less than
one week’s notice and an monthly employee or his employer
shall give not less than two weeks’ notice to terminate the con-
tract of employment; provided that this shall not affect the right
of an emplovee or an employer to {erminate the contract of
employment without notice for any cause recognised by law as
sufficient, or any agreement between an employee and employer

- which provides for a period of notice of equal duration on both

- sides for longer than one weck or two weeks, as the case may
be, Annual leave and notice shall not run concurrently, The
notice referred to herein shall be so given as to take effect in the
case of a weekly employee from the usual weekly pay-day of the
cstablishment; and in the case of a monthly employee, from the
first or the 15th day of the month as the case may be.

_‘<6‘ JHours oF WORK.
‘(1) The ordinary hours of work of any employee shall not

exceed 45 hours in any one week and in ascertaining such hours
of work intervals during which meals are taken shall be excluded.

(2) Daily hours of work shall not exceed eight and one-sixth
hours, excluding, however, periods during which meals are taken

and in the case of the establishment’s hali-holiday, the hours of
work shall not exceed five hours on such half-holiday. '

-(3) An employer shall arrange the weekly working hours-in
his establishment so as to allow employees to have one afternoon
off per week (other than Sunday).

(4) Employers and employees shall not permit less than eight
houts to elapse between the finish of one day or night's work and
she commencement of another by the same employee, and no
period -of continuous employment shall exceed five hours without
a rest period of not less than one hour. )

 57. OVERTIME. ;

(1) Overtimé shail be restricted as much as possible and all
hours in excess of 12 hours’ overtime in any one month or 30
- hours’ overtime in any year shall not be permitted by 2n employer
not undertaken by an employee without the consent of the Coun-
cil. All overtime shall be payable at the rate of one and a third
times the remuneration prescribed in terms of section 53 for the
employee, '

22

(3) Ten cinde die loon te bepaal wat aan ’n werknemer in
enigeen van die Klasse genoem in subklousule (1) betaal moet
word, moet die fotale ondervinding van die werknemer in dupli-
sering, afgesien van die inrigting waar die ondervinding opgedoen
is, meegereken word.

« (4) (@) 'n Dagloon word bereken deur die weekloon deur ses
te deel. -

() Ten einde die wurloon van die werknemer te bepaal, moef
dic weekloon, ingevolge hierdie subklousule betaalbaar, pedeel
word deur die getal ure wat. gewoonlik gedurende die week deur
werknemers in die inrigting gewerk word.

(5) Geen werkgewer mag ‘n dupliscerpapiersnyer verplig of
toelaat om gedrukte (in teenstelling met gedupliseerde) werk te
sny of reg te sny of om ‘n snymasjien te bedien vir “n ander
doel as wat in die omskrywing van hierdie klas werknemer in
klousule 32 van die Qoreenkoms genoem word nie.

(6) 'n Werkgewer moet van élke werknemer wat die werk van
'n duplikatorpapiersnyer verrig, vereis om tydstate, wat deur die
werkgewer verskaf moet word. elke dag wanneer die werk afge-
handel is, in te dien, en sodanige werknemers moet dit by hul
werkgewer indien, en op dié tydstate moet die tyd aangetoon word
wat aan die werk van duplikatorpapisrsnyer bestee word.

(7) 'n Werkgewer moet aan ‘n werknemer wat werk doen wat
gewoonlik verrig word deur 'm ander klas werknemer vir wie
lone in hierdie Oorzenkoms voorgeskryf word wat hoér is as die
loon wat sodanige vorige werknemer gewoonlik cntvang, die holr
Ioonds!_(aal betaal vir die hele dag waasrop sodanige werk veirig
Woard,

54, STUKWERK EN BOMNUSSE.
(1) Werkgewers word verbied om stuk- en faakwerk uit te gee
en werknemers word verbied om dit ie verrig,

(2) Geen werkgewer mag ‘n bonus betaal wat deur stuk-
berekenings of oorwegings van omvang van werk in enige vorm
bereken is en geen werknemer mag so ‘n bonus aannsem nie.

55. BETALING VAN VERDIENSTE BN DIENSBEEINDIGING.

(1) Lone en betaling vir oortyd moet weekliks ten volle teen
dic voorgeskrewe skale voor of em i2-vur middag op die Sater-
dag wat volg op die end van die werkweek van die betrokke
inrigting, betaal word. As die werkweek op 'n Saterdag eindig,
moet betaling by 12-uur middag op daardie dag gedoen wees.
Los werknemers wie se diens voor die gebruiklike betaaidag ein-
dig, moet hul verdienstc onmiddeliik by beéindiging van hul
diens betaal word. ] ;

(2) Waar dit in ’n inrigting gebruiklix is om bepaalde werk-
nemers maandeliks te betaal, moet dié werknemers hul lone en
alle verskuldigde oortydloon maandeliks betaal word in plaas
van weekliks soos in subklousule (1) hiervan beoaal; in dié geval
moet werknemers by die maand voor of om 12-vur middag op
die laaste werkdag in die maand van die betrokke inrigting
betaal word. '

(3) Alle lone en ocrtydlone moet in kontant betaal word.

(4) 'n Weeklikse werknemer of sy werkgewer moet minstens
een week diensopsegging gee en 'n maandeiikse werknemer of
sy werkgewer moet minstens twee weke diensopssgzing gge om
die dienskontrak te beéindig; met dien verstande dat dit nie
die reg van ’'n werknamer of 'n werkgewer raak om die diens-
kontrak sonder diemsopsegging te beéindig om enige rede by Wet
as voldoende erken, of enize coreenkoms tussen ‘n werknemer
en werkgewer wat voorsiening imaak vir ‘n diensopseggingster-
myn van gelyke duur aan albei kante en, na gelang van die
geval, vir langer as een week. of tweze weke nie. Jaarlikse ver-
lof en diensopsegging mag nie saamval nie. Die diensopsegging
hierin genoem, moet so gegee word dat dit ingaan op die gewone
weekiikse betaaldag van die inrigting in die geval van 'n week-
likee werknemer en, na gelang van die geval, op die eerste of
vyftiende dag van die maand in dic geval van 'n maandclikse
werknemer,

36. WERKURE.

(1) Die gewone-werkure van enize werknemer is hoogstens
45 in enige enkele week en by die vasstelling van sodanige
werkure is etenstyd unitgesluit.

(2) Daelikse werkure is hoogstens 8'/, wur met uitsondering
egter van etenstye en in die geval van die inrigting se halwe -
vakansiedag, is die werkure boogstens vyf op die halwe vakan-
siedag.

(3) 'n Werkgewer moet die weeklikse werkure in sy inrigting

. so verdeel dat werknemers, Sondag uitgesonderd, ecen middag

per week vry het.

{4) Werkgewers en werknemers mag nie toelaat dat minder
as agt uvur verloop tassen die voltooiing van een dag of nag se
werk en die aanvang van ‘n ander deur dieselfde werknemer
nie en geen tydperk van ononderbroke werk mag langer as vyl
wur sonder 'm rustyd van minder as ecn uur wees nie.

57. OoRrTYD.

(1) Qortyd moet soveel as moontlik beperk word en alle uré
bo 12 uur cortyd in enige enkele maand of 30 uur oortyd in
epige jaar, mag nie sonder toestemming van die Raad deur ’n

. werkgewer toegelaat of deur 'n werknemer onderneem word nie,

Vir dié oortyd moet betaal word teen 14 maal die besoldiging
ingevolge klousule 53 vir die werknemers voorgeskryl.
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{") Whenever ‘ag- cmp!oyeo works on a Sunday, h1= emp‘{oyer

shall either—.. -

(a) pay. the employoe not less tban doub[o the remunes Fation
-payable -in. respect of the. peraod ordmanly worked by
him on a weckday; or i

(h) pay the employee remuneration at a ratc not iess than one
and one-third times his ordinary rate-of remuneration in

.+ respect. of the total period worked on such Sunday and
grant. him within seven days of such Sunday one day's
holiday and pay him. in respect thereof remuneration at a
rate not less than his ordinary rate of remuneration as if

- he had on such holiday worked his average ordinary
~working hours for that dav of the week.

(3) (a) If an employee does not work on Good Friday, the
Day of the Covenant, -Christmas Day or New Year's ‘Day, his

employer shali pay him in respect of-such day remuneration at.

a rate not less than his ordinary rate of remuneration as if he
“had ‘on such day worked his average ordinary workmg hours
for that day of the week.

. (b) Whenever an employee works on Good Friday, the Day of
the Covenant, Christmas- Day or New Year’s Day, his employer
shall pay him remuneration at a rate not less - than his ordinary
rate of remuneration in respect of the total period worked on
‘such day in -addition 1o the remuneration to which he would have
been entitied had he not so worked. -

.. (4). Notwithstanding the prowswns of this section, all time
worked on the establishment’'s usual half-day holiday and on
statutory public holidays (other than Good Friday, the Day of
the Covenant, Christmas Day and New Year’s Day) shall be paid
for at the rate of double the ordmary rate of wages prescribed
in section 53 >

58. Houbays.

(D An employeo shall be granted all statutory holidays and
in addition shall be entitled to and be granted two and a half
consecutive weeks’ leave (15 working days) after one year of
employment with the same employer and three consecutive weeks’
leave (18 working days) after two years’ service in the Industry,
and shall in rfespect of each week thereof be paid an amount not
less than the weekly remuneration which the employee was

receiving immediately prior to the date upon -which the employee -

became entitled to annual leave; provided that where the employer
and the employee agree and the conmsent of the ‘Council is
obtained, such lcave need not be consecutive. Provided fur t‘nor
that—
(a) the period of suoh leave shall not be concmrent with any
period during which the employee is required to under},o
training under the Defence Act; and

(b) if any public hohliday falls within the period of such leave
such holiday shall be added to the said period as a further
period of leave of absence with pay. :

(2) The leave to which an employee is entitled in terms of
sub-section (1) shall be granted at a time to-be fixed by the
employer; provided that if such leave has not been granted earlier
it-shall be granted withia two months of the complctlon of the
-year of cmployment to which it relates.

(3 An emp]oyoe whose conttact of employment with tbe same
employer ‘terminates— - - ]

(a) in the first year of em_oloyment with the same empioyer

after the completion of one month’s employment but before
" the completion of such year; and

(b) in any subsequent year of employment with ' the saime
. employer before the completion of such year,

shall upon such termination be paid in respect of each com-
" pleted month of employment’ during the first year an amount
" not less than the weekly remuneration which the employee was
receiving immediately prior to the date of such termination
divided by five and in respect of each completed month of
‘employment thereafter’ an amount not less than the weekly
remuneration which the employee was receiving immediately prior
to the date of such termination divided by four,
. (4) An employee who has become entitled to a period of leave

in terms of sub-section (1) and whose employment terminates
" before such leave has been granted shall upon such termination,

be' paid in respect of cach week thereof an amount not less than'

the weekly remuneration which the eémployee Wwas recelvmg
_ immediately pnor to the date "of “such termination.
" (5) For the purposes of t'hxs section the expression
. employer” includes—
(@) in the case of the death of an employer, the legal repre-
_ sentative, heir, legatee, successor or executor of the estate
of that employer;

(b} in the: case of insolvency, hqmciat;on or sale of a business,

the trustee, liquidator or purchaser of the business;
- for the period during which such representative, heir, legatee,
successor,’ executor, trustee, liquidator or purchaser continues to
carry on the business in Wthh the employee concerned is
employed. -

(6). For the purposes of this section the. word employment o
shall be deemed to m-,lude any penod or periods dunng whsch
an employooH
_ (a) is on leave i _m termis of su_b-secnon ;-

(b) is required to undergo training under the D_efe.ﬁoo Acty |

“the same

L o

{2) As i werkncmm op Sonddg W\alk moet\d:e werkgcw'er

’hom of

{a) mmsiens dub‘oel d|e besoldigi ng betanl wnt b‘m'\l"aar [»s

ten opsigte van -die tydperk ;,ewoonlk -deur., hOm op n
weekdag gewerk; of i

{b) besoldiging betaal teen ’n skaal van, mmstens 11 ma'\i sy
geawone besoimgmg ten opsigte van die totale’ tydperk op
 di¢ Sondag gewerk, en hom binne sewe dae na-sodanige
" ‘Sondag cen dag vakansic toestaan en hom -dasrvoor
betaal feen ‘n skaal van minstens-sy gewone besoldiging
asof hy op dié vakansiedag sy gawone gem:dde]de werk-

ure op daardie dag var die week gewerk het:” 35

(3) (a) As ‘n werkgewer nic . op Goeie Vrydag, _(Jeioftedag,‘
Kersdag of Nuwejaarsdag werk nie, moet sy werkgewer hom ten
opsigte van dié daﬂ teen minstens sy gewone skaal' van besoldi-
ging betaal, asof hy op dié dag sy gewone *werkure \'11' d:urdle
dag van dic week gewerk het.

(&) As. 'n werknemer op Goeie Vivdog, Ge]oftcdag, Kcrsdag
of Nuwejaarsdag werk, moet sy werkgewer hom tep opsigie van
die totale tydperk op dié dag gewerk, benewens die besoldiging
wat hy sou gekry he: as hy . op, dié daﬂ nie aldus gewcrk het
nie, minstens teen sy gawone loonskadl belaal

(4) Oﬂdaﬂka die bcpahngs van huud;e ‘klousule, moet v1r ailc
tyd wat op die inrigting s: gewone halwe vakdr‘smdwg en "op’
wetlike openbare - vakansiedae (uitgesonderd '  Goeie Vrydag,
Geloftedag, Kersdag en' MNMuwejaarsdag) gewerk ~word, betaal
word teen dobbe] dis gewone Ioonska'\l wat-in klousa!e 53 voor-
- geskeyf word., ;

58. VERLOF. ' Fieali |

() 'n Werknemer is geregtig op en moct henewens a.l che
wetlike vakansiedae 2} opeenvolgende weke verlof 15, werkdae)
na een jaar diens by dieselfde werkgewer toegestaan word én.
drie opeenvolgende weke verlof (18 werkdae) na twee jaar' diens
m die Nywerheid en most ten opsigie van elke week -daarvan’
’n bedrag betaal ‘word van minstens die weekloon wat die werk-
nemer ontvang het onmiddellik voor die datum.waarop die wérk-
nemer op jaarlikse verlof geregtig geword hef; met dien. verstande
dat as die werkgewer en die werknemer ooreehkom en die toe-
stemming van die Raad verkry word, dié verlof nie opeenvolgeod
hoef te wees nie; voorts met dien vcrstaade dat—-

(@) die verloftyd nie met 'n tydperir waarin die. werlmcmer
opleiding ingevolge die Verdedlgmgswet moel meomaak
mag saamval nie; en

. (b) as ’n openbare vakansiedag binne die verloftyd w.] a;p
- vakansiedag by genoemde tydperk gevoeg moét, worq as 1.'
. verdere tydpelk vari verlof met betaling. 5

(2) Die verlof waarop 'n werknemer 1ngevolge ,subklousu]e { 1)
geregtig is. moet toegestaan word op ’n tydstip wai deur die
“werkgewer vasgestel word; met dien verstande dat as die verlof.
nie eerder toegestaan is nie, dit binne twee maande fa voltooung
van die betrokke diensjaar toegestaan moet word,

(3) 'n Werknemer wie se dlenskon:rak by dtoselfde werkgewer-
eind;g— i -
(a) in dic eerste diCnS]adl by dieselfde werkgewer ni vo}rooung
van een maand diens maar voor voltoolmg van sodan:ge

jaar; en o
(b) in °n daaropvolgende: d]onSJaar by dleselfde werkgewer vom
voltooiing van die ]aar, . 5 :
moet by dié betindiging ten opsigte van elke vollc maar{d dmns-
gedurende die eerste jaar 'n bedrag betaal word van minstens die'.
‘weekloon wat die' werknemer onpuddellik voor die datum van .die.
beéindiging onivang het, g‘edee} deur vyf, en ten opsigte van elke
volle maand diens daarna, 'n bedrag van minstens die. weekloon
wat die werknemer onmiddellik voor die datum van. dle beemdlm
ging ontvang het, gedeel deur vier, ’ s

(4) ’n Werknemer wat. mgevolge subklousu!e (l} op verlof
geregtig geword het en wie se diens eindig voordat die verlof toe-.
gestaan 1sL moet..by die betindiging . ten opssgto van elke week
daarvan ’n bedrag betaal word van minstens die. weekloon wat
die werknemer onmiddellik voor die datum van che beémdlgmg
ontvang het,

(5) Vir die- toepasmng van hierdie klousule is by dte ultdruk

king ,, dieselfde werkgewer” inbegrepe—. -

- (@) in geval van die afsterwe van 'n. werkgewer, dle Wemge
verteenwoordiger, erfgenaam, legataris; opvolger of _ekse-
kuteur van die boedel van daardie werkgewer; . .~ 2

(b) in_geval van bafkrotskap, likwidasie of die :verkoop " van

- die besigheid, die kurator, likwideerder of koper van die
besigheid;
vir die tydperk wat die verteenwoordiger, erfgenaflm, legatarls,
opvolger, eksekuteur, kurator, likwideerder of Koper voortgaan-
om die beSIgheld waarin die betrokke werknemer wmksaamq 13,-
te dryf. .

(6) Vir die toepassing. van hierdie klousule word. dlt beskou-
dat by die woord-,, diens ” inbegrepe is emgc tydperk of tydperke
wat 'n werknemer— -

(a) kragtens subklousule (1) met vellof is;. - 2
(b) kragtens die Verdcdlgmgswet, opleiding moet meemaak,l_:'-

.23 .' -‘_. g
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"

(¢) is absent &om_work on the instructions or at the Fequest 1

of the employer;

(d) is absent from work owing to sickness or accident;

amounting in the aggregate to not more than 30 days in any year,
and shall be deemed to commence from. the date on which the.
employee. enters the employer’s service or the date when last
entitled to leave, whichever may be the later.

' (7) An employee shall be entitled to 12 days’ sick leave per
annum on- pay; provided that after an absence of two days a
doctor’s certificate shall be submitted.

59. CERTIFICATES OF EMPLOYMENT.

An employer shall .issue a certificate of employment free of
charge to each employee, whose wages are based on the length-
of his experience, at the time when he leaves such employer’s
service, and forward a copy of such certificate to the " Hon.
Secretary of the Joint Beard concerned or the Standing Committee
where no Joint Board has jurisdiction. The certificate shall show,
the employee’s name .in full, address, occupation and rate of
wages paid, together with the dates of his entering and leaving
the service of the employer. i

5 60, CONTRIBUTIONS. _
* (1) Every employer shall contribute to the General Fund of

the ‘Council 2d. per week for each cmployee employed by him
for -whom wages are prescribed in sub-sections (1) (a), (b), () or

(d) of section 33.

; (2) Contributions. to the General Fund shall be paid monthly
by the employer to the Secretary of the Council at his address not
Jater than 30 days after accrual. :

(3) All funds or moneys received in terms hereof shall be
.administered in terms of the Constitution of the Council.

61. TraDE UnioN ' MEMBERSHIP.

(1) The employers shall co-operate with the employees “in
maintaining the -discipline of the Trade Union. Where an
.employee who is a member of the Trade Union is in default
under a- penalty imposed by the Trade Union, the matter shall
be dealt with by the Joint Board concerned, which ma require
the employer concerned to dismiss the employee in efault if
the penalty is not complied with.

- (2) Employ'ers shall encourage employees to become member
of the Trade Union. - -

62. REGISTRATION OF EMPLOYERS AND NOTICE TO BE EXHIBITED.
(1) Every employer engaged in duplicating at the date on which
.this 'Agreement comes into operation shall forward in writing to
the Secretary of the Joint Board (or the Standing Committee where
ho Joint Board exists) of the area in which he is ‘operating, the
following particulars concerning himself:— =

(i) Full name.
(ii) Business address.
fiii) The trade or trades which he is carrying on.
(iv) The address at which any plant’or equipment is housed.

. (2) The particulars required under sub-section (1) hereof shall
aléo be furnished by all employers who become engaged in dupli-
cating after the date on which this Agreement comes intc opera-
tion within one month of commencing business.

- (3) Where the employer is a corporate body or a partnership,
information in accordance with sub-section (1) hereof shall be
furnished in respect of each director or partner as the case may
be. The name under which the corporate body or partnership is-
‘carrying on  business shall also be furnished. In the event of
any change among the partners or ameng the directors, as the
case may be, particulars of such change shall be furnished
in writing, within one month, to the Secretary of the Joint Board
concerned or the Standing Committee where no such Joint Board
exists. !

" (4) Bvery 'emplayer-eng‘aged in duplicating shall exhibit a copy

of this Chapter in a prominent position in his establishment, which -

_is accessible to his employees.

CraapTER 10.

'EXEMPTIONS AND MISCELLANEOUS.

63, EXEMPTIONS.

(1) Subject. to the provisions of sub-section (4) hereof, special
exemption from the terms of this Agreement may be granted by
the Standing- Committee, which shall, in fixing the wages and
other conditions under which an’ exempted person may be
‘employed, give consideration to the recommendation of the Joint
Board for the area concerned,

24

(c) op las of op versoek van die werkgewer van sy werk , -
afwesig is; =~ = s = 3 -

weens siekte of ongeval van sy werk afwesig is; wat in die
geheel hoogstens 30 dae per jaar beloop en dit word
beskou dat dit begin op die datum waarop die werknemer
by die werkgewer in diens getree het, of na gelang van dje
jongste datum, die datum waarop hy laas op veriof
gereglig was. , :

(7) 'n Werknemer het reg op 12 dae siekteverlof per jaar met
betaling; met dien verstande dat na 'n afwesigheid van twee dae
'n doktersertifikaat getoon moet word. ’

@

" 59, DIENSSERTIFIKATE,

Wanneer 'n werknemer 'n werkgewer se diens verlaat, moet
die werkgewer ’n dienssertifikaat kosteloos uitieik aan die werk-
nemer wie se loon gebaseer is op lengte van ondervinding, en moet
hy 'n afskrif van die sertifikaat aan die Sekretaris van die
betrokke Gesamentlike Raad stuur of aan die Staande Komitee
as daar nie 'n Gesamentlike Raad bestaan nie.

Die sertifikaat moet die ‘werknemer se naam voluit aantoon,
sy adres, ambag en die loonskaal wat betaal is, asook die datum
waarop hy by die werkgewer in en uit diens getree het.

60. BYDRAES:

(1) Elke werkgewer moct 2d. per week vir elke werknemer by
hom in diens en vir wie lone in subklousules (1) (a), (b), {c)
of () van kiousule 53 hiervan voorgeskryf is, tot die algemene
fonds van die Raad bydra. .

(2) Bydraes tot die algemene fonds moet maandeliks binne
30 dae na die datum waarop dit verskuldig was, deur die werk-
gewer aan die Sekretaris van die Raad aan sy adres betaal word.

(3) Alle fondse of geld wat ingevolge hiervan ontvang word,
moet ingevoige die konstitusie van die Raad beheer word.

.

61. LIDMAATSKAP VAN - VAKVERENIGING. .

(1) Die werkgewers moet met die werknemers saamwerk by
die handhawing van die tug van die vakvereniging. As ’n werk-
nemer wat ‘n lid van die vakvereniging is weens versuim onder
straf staan, wat deir die vakvereniging opgel& is, moet die saak
deur die betrokke Gesamentlike Raad' behandel word, wat kan
vereis. dat die betrokke werkgewer die werknemer wat weens
versuim gestraf is, ontslaan as die strafbepaling nie nagekom
word nie.

(2) Werkgewers moet werknemers aanmoedig om lede van die
vakvereniging te word. =~ = ) .

62, REGISTRASIE VAN WERKGEWERS EN KENNISGEWING WAT VERTOON
- MOET WORD.

(1) Elke werkgewer wat op die datum waarop ‘hierdie Qoreen-
koms in werking, dupliseerwerk uitvoer, moet skriftelik aan die
Sekretaris van die Gesamentlike Raad (of Staande Komitee waar
geen Gesamentlike Raad bestaan nie) van sy bedryfgebied onder-
staande besonderhede van homself stuur:— ’ .

(i) Naam voluit.
" (ii) Besigheidsadres.
(iii) Die ambag of ambagte wat hy uitoefen.
(iv) Die adres waar 'n installasie of toerusting gebuisves is.

(2) Die besonderhede vereis ingevolge subklousule (1) hiervan,
moet ook binne een maand nadat die besigheid begin is, versirek
word deur alle werkgewers wat na die datum waarop hierdie
Qoreenkoms in werking tree, met dupliseerwerk begin het,

(3) Waar die werkgewer ’n liggaam met regspersoonlikheid of 'n
vennootskap is, moet inligting ingevoige sub-klousule (1) hiervan,
ten opsigte van elke direkteur of vennoot na gelang van die geval,
verstrek: word, Die benaming van die liggaam met regspersoon-
likheid of vennootskap, moet ook verstrek word. In geval van
'n verandering vian vennote of direkteure, na gelang van die
geval, moet die Sekretaris van die betrokke. Gesamentlike Road
(of die Staande Komitee waar geen Gesamentlike Raad bestaan :
nie) van die gebied waar sodanige vennootskap die bedryf uit-
geoefen het, binne een maand die besonderhede skriftelike na die
datum daarvan meegedeel word. :

(4) Elke werkgewer wat dupliseerwerk doen, moet 'n eksemplaar
van hierdie hoofstuk op 'n opvallende plek in sy jnrigting vertoon
wat maklik vir sy werknemers toeganklik is. '

" HOOFSTUK 10.

VRYSTELLINGS EN DIVERSE BEPALINGS.

63. VRYSTELLINGS.

(1) Behoudens. die bepalings van subklousule (4) hiervan kan
spesiale ‘vrystelling van die bepalings van hierdie Ooreenkoms
verleen word deur die Staande Komitee wat oorweging moet
skenk, wanneer hy lone en ander voorwaardes vasstel waaronder
n vrygestelde persoon in diens geneem mag word, aan die
aanbevelings van die Gesamentlike Raad vir die betrokke gebied.

¢ “
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e (2} The Secretary of ihe COum:ll shall issue to every person :
. ~or establishment granted: exemption a certificate of licence signed
by him for and 'on behalf of the Standing Committee, settmg out
" the wages to be pa:d and- the ‘condifions “which are a departure

from the- condmons laid dowa in this Agreemeni

. (3) The Standing Commlttee may, after one week’s- nollce, in
‘writing, to_the' émployee and employer concerned, withdraw any

exemption “whether or not the penod for whlch exemptmn was

originally granted has expired.”.

(4) Provided the Minister publlshes a notice in the Government
Gazette, in terms of séctioni “twenty-two_ (1) of the Factories,
Machmery and Buzldmg Work Act, the terms of . this. Agreem*nt
(in respect of hours of work, overtime, Sunday work-and certain

public holidays) shall take precedence over sections nineteen and -
twenty of the Factories, Machinery and -Building Work Act,.

Notwithstanding such precedence, however, the power of exemp-
tion. conferred upon the Standing Committee by this section shall
not operate to enable the Standmg Compttee . to cgrant an
exemption to, .or in respect of any female engaged in technical
‘work, to werk between the hours of six o'clock p.m. and six
o’clock am., or after one o'clock p.m. on more than five days
in.any week except for the purpose of performmg work which
is necessnaaed by an emergency.

64. WITHDRAWAL" OF CERTIFICATES OF REGISTRATION AS. LEARNER
PLATEN PRESSMEN AND- QUARTER BIh!DE.RS. .

‘After one week’s nolice, in  writing, to ‘the employer and
employee concerned, the Standmg Committee may withdraw any
written permisison granted, authorising the employment of a

learner platen pressman or alearner litho operative, and may |

without prior notice w1thdraw any eertlﬁcatc of regn.tla.xon as a
gquarter bmdcr .

65. INTERPRETATION ' OF AGREEMENT.

(1) The Executive Comniittee or Standing Committee and Joint
Boards shall, subject- to the general control and direction of the
Council, be the bodjes responsﬂ}le for the administration of this
-Agreement i

(2) The Executive Committee and the St'mdmﬂ Commlttee may

issue rulings not inconsistent with the provisions of this Agree-

- ment, or any legal inferpretation thereof, for the gmda.uce of
employers and employees

\

Aath Ve gk COINCILS "AGENTS..

The Execuhve Committee shall appoint one ot more: spemﬁecf :

persons as agents to assist in giving effect to the terms of this
Agreement. In addition to any such specified persons, the officials
of the Council shall be regarded as agents. It shall be the duty
of employels and employees who are members of the employers’
organisations and the Trade Union respectively fo permit such

agents to institute such inguiries and to examine time and wages .

registers and interrogate -such employees as may be necessary-

for ascertaining whether the provisions of this “Agreemient are

being obeserved, and no person shall make a false statement to
such agent durmg the course of ]ns 1nvest1gat10ns .

67 AME\]DMENI‘ OF AGREEMENT

Notwlthstandmg anyﬂung to the contrary, this Agreement
shall, by the decision of a full meeting of the Councd be
subject to amendment at any t:me } )

- 68 GENERAL

No employer or employee may waive tha provisions of this
Agreement whether or not the said provisions confer a berefit or
impose an obligation upon the employer or employee concerned.
Each provision, sub-section or section shall create a right or
obligation, as the case may be, independently of the existence of
other provisions.
section  of, this Agreernent being inoperative or ultra vires the
powers of the parties or the Minister either before or after
publication of this Agreement in ‘the Government Gazette by
the Minister, this shall in no way affect the -rémainder of the
Agreemént, which shall in that ‘event oonstltute the Agreement,

The Employers’ Organisations and the Trade Union - having
arrived at the Agreement set forth herein, the undersigned
authorised officers of the Council hereby declare that ‘the fore-

going is the Agreement amved ~at and, aﬁix their signatures

thereto.
Dated at Cape Town this 15th day of May, 1959

¢ AW, Gmn, : :
Employees’ -Representative,
. Acting - Chairman of the Council,
D:i A, Sares,
Brnployers Representame
- E. P. KEMmp, :
Secreta.ry of Councxl.

" aan, of ten opsigte van, 'm vrou wat tegniese welk verrlg, om -

In the event of any provision, subsection or -

(2) Dze Sekreiarls.*van' dle Raad moet aan. e]ke persoon of

'mngtmg -adn ~wie vrystelling -verleen word, 'n’ sertifikaat . of

lisensie. “deur hom" namens -die: Staande - Komltce ‘onderteken, Tit--

reik waarin die loon wat betaal moet. word en enige- worwaardes

wat ‘afwyk van, die voorwaaldes vasgestel .in hierdie - Ooreenkoms, ..'.
vermelcl “word.- & CEE i

(3) Dle Staande Komztee kan nadat aan dle betrokke werk-
gewer ‘en werknemer een week skriftelik kennis gegee. is, ‘enige
vrystellingsertifikaat of -lisensie herroep, hetsy die termyn Wdal'-
voor vrystellmg verleen was, verstryk het of nie, 2% -

(4) Mits die Minister 'n kenmsgcwmg in, d[e Sraatskaemm

“ingevolge klousule nivee-en-twintig (1) van die Wet. op Fabrieke,

Masjinerie en Bouwerk, publiseer, moet die bepalings-“van .'
hierdie Ooreenkoms (ten. opsigte van. werkure, oortyd;. Sondag: .

- werk en sekere openbare vakansiedae) voorrang geniet bo .artikels. .

negentien en twintig van . die-Wet op Fabrieke, Masjinerie> en:
Bouwerk., Ondanks dié voorrang, kan die vrysteﬂmgsbevoegdheid Ay
wat by hierdie klousule aan die Staande- Komitee verleen is, egter.”
nie die Staande Komitee 1n staat ste! om ’n. vrystelling té verleen -
tussen die ure 6-uur pm. en-G-uur vm,, of na l-uur nm. op meef
as- vy dae in enige week te werk nie, ultaesdnderd met die -doel
om werk fe vemg wat deur 'n noodgeval veiem word G

64 INTREKKING VAN SERT]F!KATP VAN REGISTRASIE AS LEERLING- .'

DEGELI’ER::DQUK_KERS EN KWARTOB]NDERS . '-’.:

Na. een week sknftel:ke kcnmsgewng aan die betrokke werk-"
gewer en werknemer kan.di¢ Staande  Komitee enige skriftelike”
toestemmmg intrek wat toegestaan - ds vir die indiensneming van
'n leerling-degelpersdrukker of ’n leerling-litobediener,. en kan- hy. -
sonder voorafgaande kenmsgewmg enige semﬁkaat van reg:stras.e
as l{wartobmder mtrek ) : -

65. VERTOLKING VAN OOREEI\KOMS b iy

(1) Die Uitvoerende Komitee of die Staande Komltee en’.
Gesamentllke Rade is die liggame wat, onderworpe. aan’ die:
algemene beheer en béstuur van die Raad vir -die admimstrasw v
van hierdie Coreenkoms verantwoordelik is. -

(2) Die Uitvoerende Komitee en' die Staande Komltg:e kan wir:
die leiding van werkgewers en werknemers beshssmgs uratvaardlg

-wat nie met -die b¢pa]1ngs van die Oorecnkoms of emge regsver-

tolk'ng daarvan strydlg is nie,

66. AGENTE VAN DIE RAAD

Die Uitvoerende Komitee moet een of meer aangewese persofie -
as agente aanstel om by die toepassing van hierdie Ooreenkoms
behulpsaam te weés. Naas sulke gespesifiseerde. persone, moet -
die beamptes van die Raad as agente beskou word: Dit is die .
plig van werkgewers en ‘werknemers - wat lede van. die’. werk-"
gewersorganisasies en die ' vakvereniging is, ‘om -dié agente toe .
te laat om di€ ondersoek in te stel en om dig tyd- en Iﬁomcglsters
na te sien en om dié werknemers te ondervra as-wat nodig mag-.
wees om te bepaal of die bepalings van  hierdie - Ooreenkoms ‘.
nagekom word, en niemand mag, gedurende: die ondersoek voor
sulke agente 'n valse verklarmg aflé nie,

: . 67. WYSIGING VAN OOR.'EENKOMS : :
Ondanks andersluldcad\: bepalings is hierdie- Oorecnkoms by

[ besluit* van 'n volle verga_dermg van die Ra\ad 1;3 emger tyd

onderworpe -aan wys']gmg

68 ALGEMEEN,

Craen werkgcwer of werknemer kan dle bepalings van hlerdle
Qoreenkoms ter syde stel nie, hetsy th genoemde bepalings: vir: -
die betrokke werkgewer of werknemer 'n voordeel of ‘verpligting -
vertcenwoordlg, of nie. Elke bepallng, subklousule of ‘Kloustle -
skep, na gelang van'die geval, 'n reg of 'n verpligting, wat onaf- "~
hanklik +is van ander bepalings. Ingeval ’n bepaling, subklousule .
of klousule van hierdie Qoreenkoms voor of fa. publikasie in: .

- die Staatskoerant deur dic Minister, nie bindend ‘is nie of ultra -

vires die bevoegdhede van die partye of die Minister. is, maak "
dit hoegenaamd. geen inbreuk op die res van die Omeenkoms
nie, wat in so ’n geval die Ooreenkoms uitmaak.. - .
Nademaal die Werkgewersorganisasies en | die Vak\renemgmg
tot die Ooreenkoms soos hierin uiteengesit, besluit -het, - verklaaz’.
‘ondergetekende gemagtigde beamptes van die. Raad hlerby dat..
die voorafgaande die Qorecnkoms is waartoe beslult 1s en, plaas :
bulle hul handtekenings hieronder. : :

- Onderteken in Kaapstad op- hede die 15de. dag van Mel 1*359 L -

o A.W. Guss, ey -
- Verteenwoordlger van die Werknemers,
Waarnemende Voorsitter van dle Raad

D. A. SALES, M
Verteenwoordlger van die Werkgewera

E. P. Kgyp,
Sekretans van dje Raad.
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No. 9071 < - [19 June 1959.
FACTORIES, MACHINERY AND BUILDING WORK
_ § ACT, 1941. '

_ PRINTING AND NEWSPAPER INDUSTRY.

I, Jousnnes DE Krerk, Minister of Labour, acting in
terms of sub-section (1) of section rwenty-two of the
Factorics. -Machinery and Building Work Act, 1941,
hereby declare the provisions of the Agreement and notice :
relating to the Printing and Newspaper Industry, pub-
lished under Government Notice No. 906 of the 19th
June, 1959, to ‘be not less favourabie to the persons whose
hours of work are regulated thereby than the relative
provisions of the said Act. _

- ' J. DE KLERK,

Minister of Labour. |

No. 939 | [19 June 1959.
- WAR MEASURES ACT, 1940;
SUSPENSION OF PAYMENT OF COST OF LIVING
"ALLOWANCES PAYABLE UNDER  WAR
'MEASURE No. 43 0F 1942, AS AMENDED.

 PRINTING AND NEWSPAPER INDUSTRY.

T, Jomannes DE Kiprg, Minister of Labour, acting in
terms of sub-regulation (1) of regulation 4 of the regula-
“tions published under War Measure No. 43 of 1942, as
amended, hereby suspend the operation of the said regula-
_tions in. respect of all employees for whom wages are
prescribed in Tables | to 32 (inclusive) and in paragraphs
(iy.and (ii) of clause 47 (1) (a) of the Agreement for the
Printing and Newspaper Industry, published under

Government Notice No. 906 of the 19th June, 1959,
: ; 4. DE KLERK,
Minister of Labour.

o e e

No. 940.] ' 19 June 1959.

. INDUSTRIAL CONCILIATION ACT, 1956.

PRINTING AND NEWSPAPER INDUSTRY.

LABOURERS’ BENEFIT FUND AGREEMENT.

-1, Jonannes ps Kierk, Minister of Labour, hereby—
(a) in terms of paragraph (a) of sub-section (1) of section
' forty-eight of the Industriai Conciliation Act, 1956,
declare that all the provisions of the Agreement
which appears in the Schedule hereto and which
relates to the Printing and Newspaper Industry shall
. be binding from the st day of july, 1959 and for
the period ending on the 3lst day of December,
1962, upon the employers’ organisations and the
trade union which entered into the said Agreement
~ and upon the employers and employees who are
‘members of those organisations or that union;
(b) in terins of paragraph (b} of sub-section (1) of section
. forty-eight of the said Act, declare that from the
1st day of July, 1959 and for the period ending on
the 31st day of December, 1962, the provisions
contained in the said Agreement shall be binding
upon all employers and employees other than those
-referred to in paragraph (a) of this notice, engaged
or employed in the said Industry in the Magisterial
Districts of Bellville, Benoni, Bloemfontein, Boks-
burg, Brakpan, Delmas, Durban, East London, Ger-
miston, Heidelberg (Tvl), Johannesburg, Kempton
Park, Kimberley, Krugersdorp, Nigel, Pieter-
maritzburg, Pinetown, - Port Elizabeth, Pretoria,
- Randfontein,  Roodepoort, Simonstown, Springs,
The Cape, Vanderbijlpark, Vereeniging and Wyn-
berg; and

C 26

WET OP FABRIEKE,

‘No, 939]

OPSKORTING

No. 940.]

" [19 Junie 1959.
MA;SJINERIE EN BOUWERK,
1941, '

No. 907.]

DRUK- EN NUUSBLADNYWERHEID.

Ek. Jouanngs pDE KLERK, Minister van Arbeid, hande-
lende kragtens subartikel (1) van artikel rwee-en-twintig
van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
verklaar hierby dat die bepalings van die Ooreenkoms en
kennisgewing in verband met die Druk- en Nuusblad-
nywerheid, gepubliseer by Goewermeniskennisgewing No.
906 van 19 Junie 1959, vir die persone wie se werkure
daarby gere3l word nie minder gunstig as die ooreenstem-

‘mende bepalings van genoemde Wet is nie.

J. DE KLERK,
‘Minister van Arbeid.
_ [19 Junie 1959.
WET OP OORLOGSMAATREELS, 1940.

VAN BETALING VAN LEWENS-
KOSTETOELAES BETAALBAAR INGEVOLGE
GORLOGSMAATREEL No. 43 van 1942, SOOS
GEWYSIG. _

DRUK- EN NUUSBLADNYWERHEID.

Ek, Jouannes pp KLERK, Minister van Arbeid, hande-

‘lende kraglens die bepalings van subregulasie (1) van
“regulasie 4 van die regulasies gepubliseer by Oorlogsmaat-
“re£l No. 43 van 1942, soos gewysig, skort hierby die toe-

passing van genoemde regulasies op ten opsigte van alle .
werknemers vir wie lone voorgeskryf word in Tabelle 1 tot
en met 32 en in paragrawe (i) en (ii)-van klousule 47 (1) (@)
van die Ooreenkoms vir'die Druk- en Nuusbladnywerheid,

‘gepubliseer by Goeswermentskennisgewing No. 906 van
19 Junie 1959.

J. DE KLERK,
Minister van Arbeid.

[19 Junie 1959.
WET OP NYWERHEIDSVERSOENING, 1956.

DRUK- EN NUUSBLADNYWERHEID.

ARBEIDERSHULPFONDSCOREENKOMS.

Ek, Jouannes pr Krerx, Minister van Arbeid, ver-

klaar hierby—

(@) kragtens paragraaf (@) van subartikel (1) van artikel
agt-en-veertig van die Wet op Nywerheidsversoe-
ning, 1956. dat al die bepalings van die Ooreen-
koms wat in die Bylae hiervan verskyn en op die

" Druk- en Nuusbladnywerheid betrekking het, van
die 1ste dag van Julie 1959 af en vir die tydperk
wat op die 3lst dag van Desember 1962 eindig,
bindend js vir die werkgewersorganisasies en die
vakvereniging wat genoemde. Qoreenkoms aan-
gegaan het en vir die werkgewers en werknemers
wat lede van daardie organisasies of daardie
vereniging is;

(b) kragtens paragraaf (b} van subartikel (1) van artike}
agt-en-veertig van genoemde Wet, dat van die Iste
dag van Julie 1959 af en vir die tydperk wat op die’
3iste dag van Desember 1962 eindig, al die bepa-
lings van genoemde Qoreenkoms bindend is vir alle
ander werkgewers en die werknemers as dié ver-
meld in paragraaf (@) van hierdie kennisgewing,.
betrokke by of in diens in genoemde Nywerheid in.
die landdrosdistrikte Bellvilie, Benoni, Bloemfon-
tein, Boksburg, Brakpan, , Delmas, die Kaap,
Durban. Oos-Londen, Germiston, Heidelberg (TvL),
Johannesburg, Kempton Park, Kimberiey, Krugers-
dorp, Nigel, Pietermaritzburg, Pinetown, Port
Elizabeth, Pretoria, Randfontein, Roodepoort,
Simonstad. Springs, Vanderbijlpark, Verceniging en
Wynberg: en L :
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(c} kragtens p&rawaaf»(a} van eubamkel (3} van- amkd
“. . -agt-en-veertig van genoemde Wet,.dat van die Iste

7" 'dag'van Julie 1959 af en vir die tydperk wat op dicT| . ¢

* 3lste dag. van- Desember 1962 eindig, al dic- bepa-"
“lings van genoemde Ooreenkoms in die landdros-
distrikte' Bellville, Benoni, Bloemfontein, Boksburg.
Brakpan, Delmas, die Kaap, Durban, Oos-Londen,

- Germiston,  Heidelberg ' (Tvl.);  Johannesburg,
Kempton. Patk, Kimberley, Krugersdorp, Nigel,
Pletermantzburg, Pinetown, Port Elizabeth,
*Pretoria,  Randfontein, Roodepoort Simonstad:
" Springs, Vandcrbulpark Vereeniging en Wynberg,

© | matatis mulandis bindend is vir alle Naturelle in

"7 diens in genoemde Nywerheid by dié¢ werkgewers.

“vir wie enige van genoemde bepalings ten. opsigte |

van werknemers bindend is en vir daardie werk-
gewers ten 0p51gte van Natarelle in hul diens.

1 DE KLERK,

. Minister van Arbeid. | -

k SCE{EDUL.E; e I

NATIONAL INDUST‘R]AL COUNCIL OF THE- PRINTING ;
AND NEWSPAPER INUUSTRY OF SOUTH AFRICA H

AGREEMENT
entered into *in: accordance -with the provisions of the ]ndustna!

Conciliation Act, by and between’ R

The cheratlon of Master Printers of South Africa
. and
Th.. Newapaper Press Union of South Africa

(hereinafter referred to as the “ cmployers orgamsatwns '), oL
the one part, and’

The South African Typographical Union '
(hereinafter referred to as the * trade union ™), of the other part,
being the parties to the National Industrial’ Comlcﬂ of the Prmung.

* and Newspaper Industry of South Africa.

* 1. INTERPRETATION.

~ Unless the contrary -intention appears, any 'expression used in
this Agreement, which is defined in the main Agreement promul-
gated for the Industry shall have the same¢ meaning as in that
Agreement. 2

]

2. SCOPE OF APPLICATION,
The provisions of this Agresment shall -apply wnhm the

following Magisterial Districts:— -

Bellville, Benoni, Bloemfontein, Boksburg. Brakpan,
Delmas, Durban East London, Germiston, Heidelberg (TvlL),”
Johannesburg, Kempton Park, Kimberley, Krugersdorp, Nigel,
Pieterimaritzburg, Pinetown, Port Elizabeth, Pretoria {except

© in the Government Pnnt]ng Works), Randfontein, Roode-
poort, Simonstown, ‘Springs, The Cape, Vanderbijlpark,
Vereeniging and Wynberg;

and shall be binding upon employers and employees in all sectlons
of the Industry, other than the Duplicating . Section, who are
engaged or employed in the Industry within. the Maglstemal-
Districts mentmned

. 3. LABOURERS' BENEFIT FUND '
The Prmtmg Industry Labourers’ Benefit Fund- establ:shed by

. the pamea to the Councd 1s hemby continued,

4. AD‘\-iINiS'I‘RATION

(a) The fund shall be under the control of a Management
Committee consisting of three representatives of the employers’
organisations and three represenfatives of the trade union
An alternate may he
appointed in respect of each representative, Should the Manage-
ment Committee be nsable to perforni its duties for any reason,
the Standing Committee shall perform- those dutzes and cxercise
its powers, :

(b) The. M:magemem Committee shall have the: power to makc
and amend rules governing the administration of-the fund, and
may make such arrangements as it may deem fit regarding the

- payment from the fund: of expenses of administration. Such

rules and any amendments thersto shall not be inconsistent with
the provlslons of this Agreement or the Industrial Conciliation
Act.” The rules and aay smendments thereto shall be approved
by the Council ‘and copies thereof shalI bc forwdrded to the
Sncretary for Labour., :

() All moneys collected and not immediately rcquqred for
the purposes of the fund shall be dnvested at the discretion of
the Standing. Committee thro:.‘i]gh ‘e Public Debt Commwsmnem

dmg sacieties. .

_gesluit en aangegaan. tussen die 3

_{hie’m‘nde:" die ,, vakvereniging "

en Nuusb]adnywprheld van' Smd-Aerka

T 1 o=

(c) in "terms of pamgraph (a) of sub-secuon (3} ot Sectm
fortv erghr of the-said. Act, declare, that from: the 15
day ‘of July, 1959 and for the period’ endmg on thi
31st day of December. "1962, the provisions con
- tained in the said ‘Agreement shall in the Magisteria®
Districts of Bellville, Benoni, Bloemfontein, Boks'

- burg, Brakpan, Delmas, Durban, East London
Genmsim Heidelberg (Tvl.). Johannesburg, Kemp
‘ton Park. Kimberley, Krugersdorp, Nigel, Pieter .-
_maritzburg, Pinetown, - Port - Elizabeth, Pretoria:
Randfontein, Roodepoort, Simonstown; Springs.

~ The Cape, Vanderbijlpark, Vereeniging and Wyn~
berg, mutatis mutandis be binding upon all: Natives-
employed in: the said Industry by. the. employe. :
~upon whom any of the said provisions are binding

- in.respect of employees. and upon. ﬂ]Oaﬁ cmployer :
_in 1esrcct of Natives in their employ: ety

J. DE KLERK
M:ms;er of Labour

LA

BYLAE. ©

NASIONALE NYWERHEIDSRAAD ViR DIE DRUK- EN
NUUSBLADNYWERHEID VAN SUID-AFRIKA. -

. OGREE‘\JKOMS % S 217
mgevo,lg-e die bepalings: van die Wet op Nywerheidsverseﬂnm

~Federation of Master Printers of Souih A.fnca
; en die . N
_ ‘Newspaper Press Union of South Africa :
(hieronder die ,, Werkgewersorganisasie ” génoemj 'ailii;i' die- ee "
kant, en dic e LA Ean

South Afncan Typographical Union - .
genoem), aan dié mder k.m :
wat’ die -partye is by die- Nasionale hywerhmdsraad vir- dze Dru 3

' : s 2 VERTGUCING Gt Ty
Tensy dle teenoorgestelde bedoeling blyk ‘hét. enige uiidruh
king wat in hierdie. Qoreenkoms gebesig word:-en omskryf is i
die Hoofooreenkoms wat vir die Nywerheid gcpromul,ecr 35y
dieselfde - betekenis. as m daardie _Ooreenkoms. L

2 BES’!’EK VAN TOEPASSING,

Die bepalings. van hierdie’ Qoreenkoms. is- bmne die vu!gcne
landdrosdistrikte van toepassing:— i

Bellv;l.e, Benoni, Bloemfontein, Buksburg, Brakpa:
Delmas, Durban, ©Oos-Londen, Germls!on, ' Heidelber .
gm ), Johannesburg; Kempton Park, Klmberley, Kruger:
. dorp, Nigel, Pietermaritzburg, Pmetown Port  Elizabeir: -
Pretoria (uitgésonderd in die Staatsdrukkery) \R:mdfonter
Roodepoort, Simonstad, Sprinos‘ die Kaap, Va.nderbulparl
WVereeniging en Wynbcr

en is. bindend vir werkgewers en werknemers in alle afdmhm
van’ die vaerheid nitgesonderd die dugllseerafdelmg, Wi
werksaany is of in diens in die Nywerheld inne die genocma
landdrosdlstnktc ) ;

3. Ammmsmpponm. #

' Hierby word die hulpfonds vir arbeiders in die- Druknywe=
‘heid, deur die partye by die Raad gesng, voortges:t s

4 ADMlNISTRASIL

(a) Dic fonds is onder die beheer van n besttiurskom:te:
bestaande wit drie -verteenwoordigers van dic werkgewersorgani'
sasies en drie verteenwoordigers van die vakvcremgmg, wat deur .-
die: Uityoerende Komitee aangestel word. ’n Plaasvervanger ka:
ten opsigte van elke verteenwoordiger aangestel word. - Ingeva ,
die beswumkomitee nie in staat is om sy pligte om ‘enige red:
na te kom nie, moet die staande komitee- daardle phgtc nakon s

-en sy magte uitoefen.

(b) Die bestuurskomitee het die be\oegdlwld om reéis hetref
fende die administrasie van die fonds op te stel en te wysig, -er
kan sodanige reélings tref as wat hy nodig ag aangaande die -
betaling van administrasiekoste uit die fonds. Sodanige regls er. .
enige wysigings daarvan moet nie strydig met die bepalings var
hierdic Ooreenkams of die Wet op Nywerheidsversoeping ~wees -’
nie: Die 1eéls en epige wysigings daarvan’ moet deur die Raac
goedgekeyr word en ko ieé daarvan moet- aan die Sekre!an
van Arbeid gestuur wo ot . N

(¢) Alle geld wat ingevorder word en- nie onmiddclhk vir dle
doeleindes van di¢ fonds nodig is- nie, moet na goeddunke  vac -
dig- staande komitze deur tussenkoms van die. Staatskuldkommis -~

sarisse of by guez,sstrexatde banke of bougmootskappe bc .

word, . o



© 5. Memsersiip -oF FUND. . -

' (a) All Iabourers and other. employ‘ees;.with the exception of

drivers of ‘motor vehicles, for whom wages are prescribed in the
main Agreement promulgated for the Industry and in respect of

whom the employer concerned is not required in terms of the

Agreement mentioned to coniribute to the Joint Unemployment
Fund mentioned therein, and whose contribution books are
stamped in terms of section 7 hereof, shall be members of the
fund. ) :

(b) The

shall cease " forthwith and upon cessation of membership no

_ benefits whatever shall be payable by the fund, provided, how-

" the provisions

ever, that in the event of a member leaving the industry tempo-
rarily, that is for a period of not more than six meonths, his
membership may. at the discretion of the Management Committee,
be continued without payment of contributions, but such period
of absence shall not count @s membership for the purpose of
qualifying for benefits from the fund.

6. CONTRIBUTION STAMPS,

" Each® employer, who has employees of "a- class mentioned in
section 5 of this Agreement in his employ, shall purchase from
the Council contributicn stamps to enable him to comply with
of seciion 7 hereof. An employer may al any

. time obtain from the Council a refund of the value of any

- tion of this Agreement

‘into operation, or from the date upon

unused stamps provided that any amount in respect of unused:

stamps not claimed within six months from the date of expira-
shall .accrue to the fund.

v

7. STAMPING OF CONTRIBUTION BOOKS.

. [

(@) In respect of each émployee of a class mentioned in section
5 of this Agreement, an employer shall keep in good order a
contribution book, which shall be obtained by him from’' the
Secretary of the Management Commitiee, Fifth Floor, 36
Pritchard Street (P.O. Box 7765), Johannesburg, within a period
of one month from the date upon which this Agreement comes
which the employee
concerned was engaged, ‘whichever may be the later. At the end

. of each week he shall affix in the place indicated in the book

.- sixpence) in the case of a

" " (i) the employee’s contribution to the fund.........

\

a contribution stamp to the value of 1s. 6d. (on¢ shilling and
labourer, and 1s. 11d. (ene shilling
and elevenpence) in the case of any other employee of a class
mentioned: in-section. 5 .hereof, and shall cancel such stamp by

-marking thereon the name of his firm. The value of .gach stamp
- includes: — ; i

(i) the "g:mplojrer’s contribution to the fund...... s,
44d,

‘(i) the employer’s contribution to the General Fund 54 o 7d
of the Council, payable in terms of section 18 (1) [ 7"y : o
of the main Agreement promulgated for the [ S
Industry. s

(b) Where an employee has worked for not less than half the
number -of ordinary hours of work during any week, full contri-
butions shall be paid in respect of that week. Should an
employée have worked for less than half the number of ordinary
hours of work during any week, no contributions are payable
in respect of that week. .

{¢) Full contributions shall be paid in respect of any period
during which an employee is on paid leave, provided, however,
that no contributions are payable where the employee's absence
is due to illness or because of injuries sustained in an- accident.

. (d) At the end of each calendar year, the contribution books
referred to in ‘sub-section (a) hereof for that year shall be
forwarded by the employer to the Secretary of the Management
Committee so as to reach that official not later than the 3lst
January of the following year. o :

(¢} On the termination of employment of an employee, the
employer concerned shall immediately stamp the contribution
book issued in respect of ‘that employee for the amount due in
terms -of sub-section (c) hereof in respect of the proportionate
period of holiday leave accrued, and forward it to the Secretary

of the Management Committee. The employer shall at the same

“time advise the Secretary of the Management Committee of

_of benefits mentioned in sections 10,

the date upon which the termination of employment took effect.

8. DEeDUCTIONS FROM EMPLOYEE'S WAGES.

An employer who has complied with the provisions of section
7 hereof in respect of a particular week, may deduct an amount
of 4d. from ‘the wages due for that week to each of the em-
ployees concerned. .

9. CONTRIBUTIONS TO AFRICAN WoORKERS BENEFIT FunD.

All stimps affixed in the contribution books of members of
the African Workers’ Benefit Fund in terms of the regulations
relating to that fund adopted by the Executive Commiftee on
the 7th September, 1950, shall, for the purposes of the payment
12 and 13 hereof; be
deemed to have been 'affixed in such books in terms of section 7

" hereof, and”membership of that fund shall, for the purposes of

. section 12, be deemed to be membership of this fund.

membership of a member who leaves the industry

GOVERNMENT GAZETTE EXTRAORDINARY, 19 JUNE 1959 ©

. : i
n . 5. LIDMAATSKAP VAN FONDS.

(@) Alle arbeiders en ander werknemers, met uitsondering van
bestuurders van motorvoertuie, vir wie lone voorgeskryf word
in die Hoofooreenkoms wat vir die Nywerheid gepromulgeer is,
en ten opsigte van wie dit nie van die betrokke werkgewer inge-
volge genoemde Qoreenkoms vereis word om by te dra tot die
gesamenilike werkloosheidsfonds wat daarin genoem word nie,
en in wie se bydrachoekies seéls ingevolge artikel 7 hiervan
geplak is, is lede van die fonds. ' .

(b) Die lidmaatskap van 'n lid wat die Nywerheid verlaat
moet onmiddeliik begindig word en by beéindiging van lidmaat-
skap moet geen bystand hoegenaamd deur die fonds betaalbaar
wees nie, met dien verstande egter dat ingeval ’'n lid die Nywér-
heid tydelik verlaat, dit wil sé vir 'n tydperk van hoogstens ses
maande, sy lidmaatskap na goeddunke van die bestuurskomitee
voortgesit kan word sonder betaling van bydraes, maar sodanige
tydperk van afwesigheid moet nic as lidmaatskap tel vir die doel
om in aanmerking te kom vir bystand van die fonds nie.

6. BYDRAESEELS.

Elke werkgewer wat werknemers in sy diens het van ’n klas
genoem in artikel 5 van hierdie Ooreenkoms, moet bydraeseéls’
van die. Raad koop ten einde hom in staat te stel om dig
bepalings van artikel 7 hiervan na fte kom. ’n Werkgewer kan
t= ecniger tyd 'n terugbetaling van die Raad verkry van die
waarde van enige ongebruikie seéls; met dien verstande  dat
enige bedrag ten opsigte van ongebruikte seéls wat mie binne ses

. maande vap die vervaldatum van hierdie Qoreenkoms opgeéis
~word nie, die fonds toekom. ' g

7. SEFLS IN BYDRAEBOEKIES PLAK.
(@) 'n Werkgewer moet ten opsigte van elke werknemer van

*n klas genoem in artikel 5 van hierdie Qoreenkoms, 'n bydrae-

boekie behoorlik byhou wat deur hom binne ’n tydperk van
een maand vanaf die datum waarop hierdie Qoreenkoms in
werking tre¢, of van die datum waarop die betrokke werknemer in
diens geneem is, na gelang van die jongste, van die sekretaris
van die bestuurskomitee, Posbus 7765, Vyfde Vloer, Pritchard-
straat 36, J ohannesburg, verkry moet word. Aan die einde van
clké week moet hy op die plek aangedui in die boek ’n bydrae-
scél plak ter waarde van 1s, 6d. (een sjieling en ses pennies) in die
geval van 'n arbeider, en Is. 11d. (een sjieling en elf pennies) in
die geval van- enige ander werknemer van ‘n klas genoem in
artikel 5 hiervan, en sodanige scél afstempel deur die naam van
sy firma daarop aan te bring. Die waarde van elke seél sluit in—

(i)- die werkgewer se bydrae tot die fonds.. ... ..... 1s.
(i) die werknemer se bydrae tot die fonds....... ee. 4d.

(iii) die werkgewer se bydrac tot die algemene fonds) 2d. of 7d.,
van die Raad, betaalbaar ingevolge artikel 18 (1) | na gelang
van die Hoofooreenkoms wat vir die Nywerheid l|’\ra1'| die
gearomulgeer is. ) geval.-

(b) Indien ’'n werknemer minstens die helfte van die getal
gewone werkure gedurende enige week gewerk het, moet volle
bydraes ten opsigte van daardie week betaal word. Ingeval ’'n
werknemer minder as die helfte van die getal gewone werkure
gedurende enige week gewerk het, is geen bydraes ten opsigte
van daardie week betaalbaar nie. -

(c) Volle bydraes moet betaal word ten opsigte van enige
tydperk waarin ’n werknemer met besoldigde verlof is, met dien
verstande egter dat geen bydraes betaalbaar is as die werk-
nemer se afwesigheid aan siekte te wyte is of aan beserings in 'n
ongeluk - opgedoen nie.

(d) Die bydracboekies genoem in subartikel (@) hiervan vir
daardie jaar moei aan die einde van elke kalenderjaar deur
die werkgewer aan die sekretaris van die bestuurskomitee gestuur
word ten einde daardie beampte op of voor 31 Januarie van die
volg:nde jaar te bereik.

(¢) By betindiging van die diens van 'n werknemer moet die
betrokke werkgewer onmiddellik °n se&l inplak in die bydrae-
boekie, ten opsigte van daardie werknemer uitgereik, vir die
bedrag verskuldig ingevolge subartikel (c) hiervan ten opsigte
van die eweredige tydperk van opgehoopte vakansieverlof en dit
aan die sekretaris van die bestuurskomitee stuur. Terselfdertyd
moet die werkgewer die sekretaris van die bestuurskomitee in
kennis stel van die datum waarop die diensbegindiging van krag
geword het. :

8. AFTREKKINGS VAN WERKNEMER SE LOON.

'n Werkgewer wat die bepalings van artikel 7 hiervan ten
opsigte van ’n besondere week nagekom het, mag ‘n bedrag van
4d. aftrek van die foon wat aan elkeen van die betrokke werk-
nemers vir daardie week verskuldig is.

9, BYDRAES AAN AFRICAN WORKERS' BENEFIT FUND,

Vir die doel van die betaling van bystand genoem in artikels
10, 12 en 13, hiervan moet dit beskou word dat alle seéls wat
in die bydracbeckies van lede van die African Workers’ Benefit
Fund ingeplak is .ingevolge die regulasies betreffende daardie
fonds wat deur die Uitvoerende Komitee op 7 September 1950
aangeneem is, in sodanige boekie ingevolge artikel 7 hiervan inge-
plak is, en lidmaatskap van daardie fonds moet, vir die toepas-

" sing van artikel 12, as lidmaatskap beskou word van hierdie fonds.
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# NN 10, SICK PAY 1 :
(a) After: ‘26 stamps have ‘been aﬁ‘ixed in a contribuuon book

issued in respect of him, sick pay shall be payable to a mem-

ber, ‘whose contribution -beok is correctly . stamped. in terms of
section ' 7- hereof and who  produces to ‘his employer: & certifi-
cate, -signed by a registered medical practitioner nominated by
the Management Committee,; stating that he is- unable to work
because of illness or ‘an_ injury. sustained in an accident. Such

sick pay shall be ‘payable after an absence of not less than two '
consecutive working days, at the rate of £1 5s. 0d.-per week, or :

at such higher rate as thay be decided upon’ from time to time
by the Execitive Commitiée, provided, however, that

maximum _period over which sick pay may be pa1d in any one
* calendar’ year shall be hfieen weeks

(b; The s:ck pay to which a member is entitled in terms of
subssectlon (@) shall. be paid to him weekly by his employer and
the \_mployer shall then cl'nm the amount  paid hy him from the
fund.

(@) All claims shall be made ‘out on the from provrded by
the Council for this purpose and shall be forwarded to the
Secretary  of the ‘Management Committee for payment. There
must be forwarded with™ each claim a medical certificate of the
class mentioned in sub-section (g} and a receipt by the mem-
ber’ or other evidence of the payment of the su:k pay whlch is
acceptable to the Management Commrttee i

{d) No payment will be made by the - fund to the employer

if any requirement “of this section is not ‘complied with or if the.

claim is' received by the Secretary of the Management Com-
mittee more than six months after the date on which the sick
pay in questmn was paid by the employer to the member.

.I 1. MEDICAL AD.

The Executive Committez shall have the power to make and
ameend rules specifying the qualifications for and the medical
facilities, medicines and drugs made available to members by
the fund at its expense. ' A copy of all such rules .and any

amendments -thereof shall be lodged with the Secretary for:

Labour,

12 Monnu'n' GRANT-

(a) A mortality grant shall . be paid to the dependant or .|

nominee of a member who dies after he has 'a member of the
fund for a period of pot.less than twelwe months.:
of the grant payable in each.individual case s'hail be £alculated
in accordaance with the followmg scale:—

Years of - Mormhry Granr
'Membersh:p - Payable.
© 1 Year.. £10

2Years £11

3Yea_rs...... £12

4 Years...... i 6 TR SishaE e - £13

SYears, oo pnivnrvyene i r o nhns £14°

6 Years.......... o R A SRR C£15

T YRAIS. eouuivens £16

8 Years........ A A PR . £17

O Vears, cvoyaiavn i S o S £18

10 Years. i iveiveiiues £19

L1 Years siviia s nd v RS £20

b N e S e £21

13 Years....... Y b o i e A £22

14 Years..,... e ranaaerararara s ek £23

15 Wears, .5 o cummsegmesas I £24

16 Yeurs Or 1O, ¢ i s i cawinsm o ou wamzes £25

(%) Each member shall be entitled to nominate the person to
whom the moriality grant shall be paid- in the event of his
death. All such nominations shall be in writing, and. shall be
forwarded to the Secretary of the Management Committee.
W“ir.re positive identification is not possible, no such nomina-
tion shall be-accepted. The decision of the Management Com-
miittee in this respect shall be final, ;

(¢) In the event of the death of a member who has failed to
nominate the person to whom the mortality grant must be paid,
such grant may, at the discretion of the Management Com-
miitee, be paid to any person who in the opinion of the
Management Committes establishes that he or she was a
dependant of the deceased’ member,

{dy All claims for the payment of mortahty grants must be
submitted to the Secretary eof theé Management Committee
witliin a period of six months from the 'date of the death of
the member concerned. No- grant shall be paid 1f no claim is
submitted wrthm that pcnod

- 13. RETIR.EMENT ALLowp.NCES

(a) FEach calender half-year & statément of income and expen-
dltule shall be submitted to the Management Committee -and it
shall determine what amount; if any,, of' the surplus of income
over expenditure, if any, shall be set aside to a separate account
to be known as the Labourers, Extended Unemploymcnt Beneﬁt
. Fund Account. ] ;

‘the’

The amount

Benefit Fund Account. |

LA

10 SIEKTEBETALING X

{ﬂ) Nadat 26 _sels mqeplak is in.’n bydraeboekre wat ten -
- opsigte’ van' hom' uitgereik . is, is siektebetaling betaa;baar aan_ 'n
S lid wie se bydraeboekle Lragtens artikel 7 hiervan reg. gc'stempr:l
. 1ds en wat aan sy werkgewer ’n sertifikaat voorlé wat geieken-is
* deur

n _geregistreerde . mediese prakiisyn, deur dze  bestuurs- "
Komitee benoe‘n, wat verklaar dat hy weens siekte of 'n bcselmg -

as gevolg van 'n ongeluk ongeskik is vir werk, Sodanige siekte- -
betaling is betaalbaar na atwesrgiherd van minstens twee opeen-, -

volgende werkdae,. teen die skaal van £1.-5s, per week .of teen’

sodanige hoér skaal as di¢ waarcor vian tyd tot.tyd deur die
Uitvoerende Komitee besluit kan word met dien.verstande egter’ -

dat die maksimum tydperk waaroor siekte beta}mg in_ emge
kalenderjaar betaal mag word, 15 weke is.

(b) Die siektebetaling . waarop 'n lid kragtens subamkel (a) g
geregtig ss, moet weekliks deur sy werknemer aan hom - betaal ..
word en die werkgewer ‘moet dan die bedrag deur hom betaal
van die fonds eis; it

() Alle eise moet op die vorm wat deur die Raad wr hlerdle"
doel verskaf word. gestel en vir betaling aan die sckletaus van
die bestuurskomitee gestuur word, Saam met elke eis moet daaz .
‘n doktersertifikaat gestuur word van die soort in subartikel- (a}
genoem, asook ’n kwitansie van die siektebetaling of ’'n-ander "
bewys van die betaling van die- srektebctalmg wat vir dle
bestuurskomitee. aanneemlik is. -, R S ._.g:. e

(d) Indien daar nie voldoen word aan enige veretste van

"hierdie artikel nie of as die eis meer as 6 .maande na die’ datum:

waarop die betrokke siektebetaling deur die werkgewer aan die .
lid betaal is, deur die sekretaris van die besfuurskomitee gntvang

word, sal geen betalmg uit die fonds aan die- werkgewer gcdoen

word nie.

11. MEDIESE HULP.

Die Uitvoerende Komitee het die bevoegdherd am reé[s

betreffende die kwalifikasies vir en die mediese geriewe, medlsyuc i

en artsenymiddels wat deur die fonds vir eie rekemng aan lede
beskikbaar gestel word, op te stel en te wysiz. ’n Eksemplaar van

sodanige reéls en enige wysigings dadrvan moet- by die Sekrexarls

van Arbeld ingelewer word.

i2. STERFI'BTOEKENNING

(@) 'n Sterftetoekenmng moet betaal word aan- ﬁle afhankhks
of benoemde van''n lid wat sterf nadat hy lid van 'die fonds:
vir ’n tydperk van minstens 12 maande was.

Die bedrag “van .
_ die toekenning wat_ in elke individuele geval' betaalbaar is, ‘moet

w

ooreenkomstig die volgende skaal bereken word: — - . .

Jare van Beraafbarg

lidmaatskap. . ) srerﬁeroekemmrg
1 Jaar...... S A e 0 £10.

; ZJa.ar ............. £ 5 B
3Jaar..... ...... e e £127 e
AR | I £i3 R
5 Jaar.. T£14 o
6Jaar...........“............ .......... £15. L
T JAAE i en i R £16' -
8 JAAF..1vme s D T = 3 ¥ A E e
L T T R S AT e ’ “E18. 5
Ty T i £19
) UG - RO R e e e e - £20-

12 Jaarsiciionans : £21,

13 Jaar... . - £22
N £ T ¥ £23 =
15 Jaar.......... DRSS
16 Jaar of R TR M R £257

() Elke lid het die reg om die persoon te benocm aan wie

die sterftetoekenning ingeval van sy dood- uitbetaal moet: word.

Alle sodanige benocmmgs moet skriftelik wees; en moet aan die
sekretaris van die bestuurskomitee - gestuur ‘word, -Ingeval

positiewe uitkenning nie moontlik " is nie, moet geen sodanige”

benoeming aangeneem word nie en die beshssmg -van me
bestuurskemitee 13 in hierdie opmg afdoende. :

() Ingeval van die dood van ’n lid wat versuim, h\,t am dle.'_ &

persoon te bencem aan wie die sterftetoekeunmg .betaal moet
word, kan sodanige toekenmng na goeddunke van die bestuurs—

komitee betaal word aan enige gcrsoon wat na die meéning van

die bestuurskomitee die feit staa
lid afhanklik was.

(d) Alle eise om die betaling van sterleftockennmgs thoet
binne ’n tydperk van ses maande na die datum.van die dood
van die betrokke lid aan die sekretaris van die bestuurskomitee

dat hy of sy van die- gestorwe_ 2

gestuur word. Geén tockenning moet uitbetaal word as gcen eis- .

bmne daardie tydpelk, mgestel word nie,

y

13. AFTREDLNGSTOEL«\ES..

(@) Elké kalenderhalfjaar moet °n staat “van 1nkomstez en

uitgawes aan die bestuurskomitee voorgelé word en ‘hy ‘moet
bepaal watter bedrag, indien wel, van die surplus van "inkomste

oor uitgawes, as daar is, op sy gesit moet  word in 'n.aparte
rekening bekend as die Labourers Extended Unemploymcn{



" allowances

(b) At the discretion’ of - the Management, Committee, and
such condjtions ' as it may . prescribe, the -following

subject to

section 5 out of moneys -allocated in terms of sub-section (4)

_ hcleof_ r—

- cease whenever the amount standing to the credit of the fund falls .

entitled to the benefits mentioned

‘payable. in terms hereof, shail not
of “the sequestration of the estate of 2 member, deceased mem-
.ber or other beneficiary, he shall cease to be entitled to benefits

() A weekly allowance’ to ensure that an employee, suf-
" fering from -tuberculosis, who ceases work "either tem-
" .porarily -or permanently, receives. in all not more than
80 per cent of the minimum rate of wages payable to
him at the date of his retirement. In all cases the amount
payable shall be .at the discretion of the Management
Committee, but if the employee concerned has mo

dependants, the amount of the allowance shall be less -

than that paid to employees with dependants. It shall
be  an_absolute condition for the~ payments
allowance that the employee concerned ceases work and
“subiits himself to such medical treatment, including
“hospitalisation and surgical {reatment, if necessary, ‘as is
recommended . by the medical practitioner under -whose

treatment he is.

(i) A weekly or monthly -allowance. to aged employees;
. " - who, by reason of their age or infirmity, are likely to-

_eéxperience extended periods of unremployment.

'-(c}v‘.T:he ‘Management Committee, in its discretion, may _at"

any’ fime decide that an allowance being paid’ in termis of sub-

“section (b) hereof shall no longer be paid, and an employee in

of this section shall not be

receipt of an allowance in terms 5 sectio
in section 10.

MEMBERSHIP.

of the fund that .my amount
be alienable and in the event

14. CONDITION OF
" jt is a condition of membership

from' the fond.

- 15, DecisionN OF COUNCIL FINAL,

: AI.I:'cIaimams on the fund shali in al! matters be bound by the
decision of -the Management Commiitee, provided, however, that

a claimant shall have a right of appeal to the Council and the

decision of that body- shall be final on all matters relating to the
payment of. benefits, grants or allowances, or the fund generally,

.16 GmmaL |
" {@) Disbursements from the fond in respect of benefits shall

- below £1,000, and the. payment of benefits shail not be resumed
+ yntil_the amount standing to the credit of the fund has reached

£2,000..

' ]

(b '_Th'e.men;lbers of the Council and its Committees and the |
_‘officials of the Coungil shall not be liable for the debts and
liabilities of the fund, and shall be, and they are hereby, indem-

nified. by. the fund against-all losses and expenses incurred by
them in.fhe bona fide execution of their duties in connection with
the fund.. ) 4

17. EXPIRY OF AGREEMENT,

. Should this Agreement expire through effluxion of time or for
any other reason, the fund shall continue to be administered by
the Management Committee until by decision of the Council it

be either liquidated-or transferred to some other fund constituted

for the benefit of employees of the class mentioned in section 5

" hereof.

18, LiqumpaTion or FuNp,

Upon liquidation of the fund in terms of section 17, the moneys
remaining to the credit of the fund after payment of all claims
against the fund, including administration and liquidation ex-
penses, shall be paid into the general fund of the Council,

3 19_.‘ DiSSOLUTION OF THE COUNCIL.

In the event of the dissolution of the Council or in the event

", of it ceasing to function duting the currency of this Agreement,

the ‘Management Committee shall continue to admister the fund,

“and the members of such Committee at the date on which the
.+ Council ceases to function or is dissolved shall be deemed to be
* the members thereof for such purpose. Any vacancy occurring
“‘on such Committee may be filled by the Minister of Labour from

amongst employers and employees in the Industry. Should -the

Committee be unable’ or unwilling to discharge ity duties the -

Minister may . appoint a trustee or. frustees to perform the

" ‘functions of the Committee and the trustees so appointed shall

. have all the powers vested in the Committee for the purpose of

this-clause. ‘Upon the expiration of the Agreement the fund shall
be liquidated and any unexpended amount disposed of in
accordance with section 18, If upon such expiration the affairs
of ‘the Council have already been wound up and its assets dis-

“tributed, 'the moneys remaining to the credit of the fund shall be

distributed in terms ., of section 34 (4) of the Act as if formed

‘part of the general funds of the Council.

30,

o T

may be paid to employees of a class mentioned. in

of the
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. (b) Na goeddunke - van -die - bestuurskomitee ' en onderworpe
aan” sodanige- voorwaardes. as wat hy kan voorskryf, kan die
volgende toslaes betaal word aan werknemers van 'n klas genoem
in artikel' 5 uit geld toegewys ooreenkomstig subartikel (a)
hiervan:—_ i . .
(Y 'n’ Weeklikse toelae om_te verseker dat 'n werknemer
' wat- aan tering ly en wat ophou werk, of tydelik Of
permanent, altesaam hoogstens 80 persent van “die mini-
mum loonskaal ontvang wat aan hom op die datum van
sy uitdienstreding betaalbaar; was. In alle gevalle moet
die bedrag wat betaalbaar- is, na goeddunke van die
bestuurskomitee wees, maar as die betrokke lid geen
afhanklikes het nie, moet die bedrag van die toelae mindér
wees as dié wat aan werknemers met afhanklikes betaal
‘word. Dit moet 'n absolute voorwaarde vir- die betaling
van die toelae wees dat die betrokke werknemer ophou
werk en hom onderwerp aan sodanige mediese behandeling,-
met inbegrip van hospitalisasie en chirurgiese behandeling,
as dit nodig is, as wat aanbeveel word deur die mediese
praktisyn onder wie se behandeling hy is, :

(ii) 'n Weeklikse of maandelikse toelae aan bejaarde werk-
nemers wat, om rede van hul ouderdom of sieklikheid,
waarskynlik ' langdurige tydperke van werkloosheid kan
ondervind. Coal

" (¢} Die bestuurskomitee kan na goeddunke te eniger tyd .
besluit dat 'n toelae wat ingevolge subartikel (b) hiervan betaal’
word, nie langer betaal moet word nie, en ’'n werknemer wat
'n toelae ingevolge hierdie artikel ontvang, het nie reg op die
bystand genoem in artikel 10 nie.

14, VOORWAARDE VAN LIDMAATSKAP,

Dit is ’n voorwaarde van lidmaatskap van die fonds dat enige
‘bedrag wat ingevolge hiervan betaalbaar is, nie vervreembaar
is nie, en in die geval van sekwestrasie van die boedel van ’n
lid, gestorwe lid of ander begunstigde, hy nie langer reg het op
bystand van die fonds nie.

15. BESLISSING VAN DIE RAAD AFDOENDE.

Alle eisers teen die fonds is in alle sake gebind deur die
beslissing van die bestuurskomitee; met dien verstande egter
dat 'n eiser die reg van appl tot die Raad het en die beslissing
van daardie liggaam is afdoende cor alle sake betreffende die
betaling van bystand, tockennings of toelaes, of die fonds in die
algemeen. g ’

16. ALGEMEEN.

(@) Ultbetalings uit die fonds in die vormx van bystand moet
gestaak word sodra die. bedrag wat in die kredit van die fonds
staan, onder £1,000 daal, en die betaling van bystand moet nie
hervat word totdat die bedrag wat in die kredit van die fonds
staan, £2,000 bereik het nie. -

(b) Die lede van die Raad en sy komitees en die beamptes
van die Raad is nie vir die skulde en verpligtings van die fonds
verantwoordelik nie, en ‘hulle moet gevrywaar word, en hulle is
hierby gevrywaar, teen alle ‘verliese en uitgawes deur hulle
aangegaan in die bona fide uitvoering van hulle pligte in verband
met die fonds. :

_ 17: VERSTRYKING VAN OOREENKOMS.

Ingeval hierdie Ooreenkoms verstryk deur verloop van tyd
of om enige ander rede, moet die fonds steeds deur die bestunrs-
komitee. geadminisireer word totdat dit op beslissing van die
Raad of gelikwideer of na 'n ander fonds oorgedra word wat
gestig is tot voordeel van werknemers van die klas genoem in
artikel 5 hiervan. :

18. LIKWIDERING VAN FONDS.

By likwidering van die fonds ingevolge artikel 17 moet die geld
- wat in die kradit van.die fonds bly staan na betaling van alle eise
teen die fonds, met inbegrip van administrasie- en likwidasickoste,

' in die algemene fonds van die Raad inbetaal word.

19, ONTBINDING VAN DIE RAAD. .

Ingeval die Raad outbind ‘of ingeval hy gedurende die looptyd
van hierdie Ooreenkoms ophou werk, moet die bestuurskomitee
voortgaan om die fonds te administreer, en die lede van sodanige
komitee op die datum waarop die Raad ophou werk of ontbind
word, word vir sodanige doel as die lede daarvam beskou.
Enige vakature wat in die komitee ontstaan, kan deur die
Minister gevul word uit werkgewers en werknemers in die
Nywerheid. Ingeval die komitee nie in staat is nie of onwillig
om sy pligte .na te kom, kan die Minister 'n kurator of kurators
aanstel om die werk van die komitee te doen en die kurators
aldus aangestel, besit al die bevoegdhede wat vir die toepassing
van -hisrdie kiousule aan die komitee vefleen is. By die
verstryking van die Qoresnkoms moet die fonds gelikwideer word
en oor enige onbestede bedrag moet ooreenkomstig artikel 18
beskik word, Indien dic sake van die Raad by sodanige ver-
stryking reeds beredder en sy bates verdeel is, moet die geid
wat in die kredit van die fonds bly staon, ingevolge artikel 34 (4)

van die Wet verdeel word asof dit deel van die aigemene fonds
van dic Raad uvitmaak, '




£ 20 AUDITING 01= Accoum's AND FINANCIAL Srnﬁwams

The- accounts of the fund . shall - be: audited. by chartered |
.~ accountants bi-annually and ﬁnancxal stdiemerats be prepared
. showing:— . . :

(a) All moneys received—
(i) in terms of. section 7 hereof
_(ii) from other sources (if any); and

(b) expenditure incurred under all headings; _

during - the relative ‘period, together with a balance sheet
showing the assets and Pabilities of the fund as at the end of
each half-year. True copies of the audited statement and balance
sheet, countersigned .by the Chairman of the Council, and of the
auditors’ report thereon shall thereaftcr lie for inspection at the
office of the Council. Certified copies of the statement; balance
sheet' and auditors’ report shall as soon as possible but not later
than three months after the close of the period covered thereby
be transmitted to the Secretary for Labour.

21. EXEMPTIONS.

Exemptions from the terms of this Agleement may be granted
by the Standing Committee. In arriving at jts decision on an
aplication for exemption the Standing Committee shall give con-
. s:derahon to the recommendation of the Jomt Board concerned.

“The Employers’ Orgamsauons and the 'I‘rade Union having
arrived at the Agreement set forth herein, the undersigned
authorised officers ‘of the Council hereby declare that the fore-
going is the Agreement arrived at and affix their signatures
thereto.

Dated. at Cape Town this 15th day ‘of May, 195!?1

A. W GAsBB,
Employees’ Representative,
Acting Chairman of the Council.

D. A. Sares, -
Employers’ Representative,

. E. P. Kewme,
Secretary of Council.

BUITENGEWONE STMTSKOERANT 1. mms 9 oy 'é‘.’.;_

- e
20 OUDH‘ERENG VAN E’EKE’\J‘NGS m\ FINANSIELE STATE
Die rekenings van die fonds- moet: tweemaal’ per jaar. . cleur

_peoktrooieerde rekenmeesters geouditeer en ﬁ’)am:e]“e sta!c moet
opgestel word wat die volgende aantoon:— .

{a) Alle ge}d gadwend‘. die ondermWige iydpmk ontvang—-ﬁ-""

(i) ingevolge arlikel 7 hiervan; .
(i) van ander bronne (as daar sulkes was); en,

(h) unitgawes onder alle hoofde a.maegaan

tesame met ’n balansstaat wat die bates en laste van d'e f(mds

aan die einde- van elke halfjaar aantoon. Ware kopieg van.
die geouditeerds staat en balanssiaat, mede-onderteken deur ‘die

voorsitter van die Raad, en van die @uditeum se verslag daaroor, < -

moet daarna vir inspeksie-aan die kantoor van die. Raad ter msaa S
[&. Gewaarmerkite kopie# van die staat) balaﬂsstaat 3
ouditeursverslag moet so gou moontlik, maar nie later as drzc'
maande na die einde van die lydperk wat daardeur gcdek werd
nie, aan die Sekretaris van Arbeid gestuur ward :

. YRYSTELLINGS.

Vrystellings van die bcpalmgs van hierdie Ooreﬂnkoms kan
dear . die staande komitee verleen . word. Wanneer -hy tot. 't |
beslissing oor 'n aansoek om vrystelling kom, moet die Staande'
Komitee oorweging skenk aan die aanbewlmgs van d=e betrokl\c---
gesamentlike raad. :

Nademaal die werkgewersorganisasies en dle devi.remgmg;
die ooreenkoms gesluit het wat hierin bekendgemaak word;
verklaar die ondergetekende gemagtigde ampsdraers van die )
Raad hierby dat die voorgaande die ooreenkoms is wat aang‘.---'
gaan is en heg hulle hul handickenings daaraan.

Gedateer in Kaapstad op hede die 15de dag van Mei 1959

Nasionale Nywerhmdsmad vir dm:-
Druk- en Nunsbladnywerheid van .
Suid-Afrika. B
' A. W. Gaze,” -
Vertzenwoordiger van die Werknefnelb,
Waarnemende Voorsitter van die Raad.
D. A. SaiEs,
Verteenwoordiger van die Werkgewers
“E. P. Kemp, :
Sekretaris van die Raad.

mauon of interest to
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of the ﬂepartmamt of Commserce arnd §ms§ass¢rses

published in both official languages and- cnntammg the la&est mfor- v
IMPORTERS, EXPORTE RS QVDUSTRIALISTS

-8.W.A., Bechuanaland Protectorate, Swaziland, .
Angola, Belgian Conge, Nyusa:and, Tanganyiks, Kenys and Dganda—6d per copy, or 5f {7]6 elsawhers) per’ annum,
payable in advance to The Covermment Printar, Pretovia

USTRY” |

Basminiand, s-mt!m and Northern ﬁlmrlasis Mmmb(quo,
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INTEKENGELD: In die Unie van S.A.. S WA, B
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Belgicse Kongo, Niassaland, Tanganjika,
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Readlng 'mﬁiier far Farmér and Wtfe’

* The Department of Agriculture, Pretoria, issues the following family publlcatlon '
~{in English and Afrikaans) in the interest of farmers in parhcular for the agncul-
tural industry i in general and for every woman—. .

I

SUBSCRIPTIONS
in the Union of South
Africa (including South
West Africa), (8s. per
annum. | '

| im @@@M Africa
.._lncorporalmg # Th@ Wom(m andherﬂome

“"A” monthly Journal of short, practical articles,
. intended part:cularly for the farmer and his wife
|~ who want sound, expert advice in plain, non-
' technlcal language; richly illustrated with photo’s
o Every farmer should keep ‘in touch
W|th his Department, ‘'and obtain the advice it is_
‘able to give, by reading—

Subscriptions may be
posted direct to the
Chief, Division of Publi-
city, Department of
Agriculture, Private Bag
144, Pretoria.

(]

e

FARMING N SOUTH AFRICA incarporsing “The Woman and her Home”

’,"Leessmf vir die Boer en sy Vrou!

i " Die Departement van Landbou, Pretoria, publiseer die volgende gesinsblad
- in Afrikaans en Engels) in belang van boere in die besonder, van die landbou-
~ bedryf in dle algemeen en van alle vroug—~ . - ‘

e

INTEKENGELD
in die Unie van Suid-
Afrika (met. inbegrip
van Suidwes-Afrika),
18s. per jaar.

Eﬂ—@@ﬂﬁ
waarby ingelyf is , Die Vrou en )’mar Hms

Intekengeld kan direk
aan die Hoof, Afdeling
Publisiteit, Departe-
ment van Landbou, Pos-
sak 144, Pretoria, gepos
word.

n 'Maandblad bevattende kort, praktiese artlkels,
- spesiaal bedoel vir die boer en:sy vrou wat goeie,
~deskundige advies verlang en geskryf in eenvou-
dige, nie-tegniese taal; ryklik toegelig met foto’s
“.v.. . . Elke boer behoort met sy Departement
“ in voeling te bly en die advies te verkry wat.dit in
\ staat is om te gee, deur middel van—

BOERDERY EN SE.HB AFREKA waarby mgelyf is ,,Dle VFOLJ en haar HUIS

’ " _The Government Printer, Pretoria. 1 . ~ Die Staatsdrukker, Pretoria.
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