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GOVERNMENT NOTICES. . GOEWERMENTSKENNISGEWINGS. 
    

DEPARTMENT OF LABOUR.  DEPARTEMENT VAN “ARDED: ey 

No. 987] - [26 June 1959. | No. 9871 oO D6 Tui 1959, 
"INDUSTRIAL CONCILIATION ACT, 1956. | | WET OF NY WERHEIDSVERSOENING, 1956. 

_ CLOTHING INDUSTRY, EASTERN PROVINCE. | xT ERASIENYWERHEIDD, vostanaki modi, | 
  ot 

I, JOwANNES DE Kren, Minister of Labour, do 
~ hereby— 

@: ‘in terns of ‘paragraph. (ay ‘of sub-section (1) of 
section forty-eight ‘of ‘the ‘Industtial Conciliation | 

' Act, 1956, declare that all the provisions of the 
. Agreement which appears in. the Schedule hereto } 
.and which relates to. the Clothing Industry, shail be 
binding from the Ist July, 1959, and for the period 

-ending-on the 3ist May, 1961, upon the employers’ 
organisation and the trade union which entered 
into the said Agreement and upon the employers 
and employees who are members of that organisa- 
tion or that union; 

_(b) in terms of paragraph (b) of sub-section (1) of 
section forty-eight of the said Act, declare that the 

. provisions: contained in clauses 1 (2), 3 to 23 
(inclusive), 27 and: 28 of the said Agreement shall 
be binding from the jst July, 1959, and for the 
period ending on the 3ist May, 1961, upon all 
employers and employees other than those referred 
to in paragraph (@) of this notice engaged or 
‘employed in the said industry in the Magisterial 
-Districts of Port, Elizabeth, King - William’s ‘Town 
and East London; and’ 

. (©) in terms of paragraph (a) of sub-section’ 3) of 
section forty-eight of the said. Act, declare that in 
the Magisterial Districts of Port Elizabeth, King 
William’s Town and East-London and. from the 
ist July,:1959, and for the period ending on. the. 
is May, 1961, the provisions contained in clauses 
1 @), 3 to 7 G) ©) Gnclusive),-7 (3) (gto 23 
(inclusive), 27 and 28 of the said Agreement shall 
mutatis mutandis be binding upon all Natives | 
employed in the said Industry by the employers 
upon whom any of the said provisions are binding 
in respect of employees and upon those employers. 

in respect of Natives in their employ. 

J. DE KLERK, 
Minister of Labour. 

A6420065° 
  

  

Oot 

Ek, JOHANNES DE KLERK, Minister van n Arbeid; verklaar - 
hierby—- se o ca 

“(ay kragténs paragraat ( a) van subartikel a van artikel’ 
agt-en-veertig van die Wet op Nywerheidsver- - 
soening, 1956, dat al die bepalings van die Oorten- | 
koms wat in die Bylae hiervan verskyn en op die_ 
Klerasienywerheid ‘betrekking -het, vanaf 1 Julie 

_ 1959 en. vir die tydperk wat op 31 Mei 1961 
eindig, bindend is vir.die werkgewersorganisasie en 
vakvereniging wat. genoemde Ooreenkoms -aan-- 

_ gegaan het en vir die werk gewers en Werkxnemers 
wat lede van daardie organisasie of daardie vereni- 
ging is; 

(b) kragtens paragraaf () v van subartikel (1) van-artikel 
agt-en-veertig van genoemde Wet, dat'die bepalings - 
vervat in klousules f (2), 3-tot.en met 23, 27 en 28. 
van genoemde Ooreenkoms vanaf '1 Julie 1959 en’. 
vir die tydperk wat op 31 Mei 1961 eindig, bindend. 
is vir alle ander werkgewers en werknemers as dié. . 

- vermeld in paragraaf (a) van hierdie kennisgewing, : 
betrokke by of in diens in genoemde Nywerheid 4 In . 
die landdrosdistrikte Port _ Elizabeth, ‘King! 

’ William’s Town en Oos- Londen; en’ Se 

(c} kragtens paragraaf (a) van subartikel (3) van artikel. © 
agt-en-veertig van _genoemde' Wet, . dat’ die 
bepalings vervat in klousules 1 (2), 3 tot en. met 
76) ©. 7 GB (©) tot en met 23, 27. en 28.-van 

_ genoemde Ooreenkoms vanaf. 1 Julie 1959 en\vir - 
“die tydperk wat op 31 Mei 1961 eindig, in die. 
landdrosdistrikte Port Elizabeth, King’ Wi iliam’s. | 

. Town en Oos-Londen mutatis mutandis bindend is 
vir_alle Naturelle in diens in genoemde-Nywerheid ~ 
by die werkgewers vir wie enige sodanige bepalings ; 
ten opsigte van werknemers bindend is en vir daar= 
die ‘werkgewers ten opsigte van Naturelle. in. bul 
diens. . 

J. DE KLERK, A ” 
. Minister van Agbeid. 
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- SCHEDULE. 

INDUSTRIAL COUNCIL FOR THE CLOTHING 

INDUSTRY. EASTERN .PROVINCE. 

AGREEMENT 

in accordance with the provisions’ of the Industrial Conciliation { 

‘Act, 1956, made and entered ‘into iby and between the j 

astern Province Clothing’ Manufacturers’ Association 

(hereinafter called “the employers” or “emp oyers’ ongamisa-, 

tion”), of the one part, and the 

Garment Workers’ Union 

(hereinafter called “ the employees ” or “the trade nnien”), of 

the other part, : . 

being the parties to the Industrial ‘Couneil for the Clothing | 

Industry, Eastern Province. : : 

  

    

* 

1, Scope oF APPLICATION OF AGREEMENT, 

(® Subject to the provisions of sub-section (2) hereof, dhe 

terms of this Agreement shall be observed in the Ma: ; 

Districts of Port Elizabeth, King ‘Wiliam’s Town and East Len- | 

don ‘by .all employers who are members of the craployers’ organi- - 

safion and are engaged in the Clothing Indusiry, - ad ‘by alt | 

employees. who are members of the trade wu 

   

    

    

   

son and-are em- | 

ployed im that industry and ‘hor whom swages are prescribed in , 

this Agreement. 

(2) The terms of this Agreement shail not apply to a manager, 

forewoman, foreman, supervisor, designer er - ical employee, 

who is remunerated monthly at not jess than the total remunera- 

tion prescribed in this Agreement multiplied by four and one- | 

third and -whose conditions of employment inchide the following ° 

previsions:— : : : 

(a) That his contract of service may not be terminated swithout | 

a month's notice; 

(b) that his monthly remuneration will not be reduced as.a 

result of short-time working, unpaid public holidays, or | 

- periods of absence through illness not exceeding ten -work- | 

Gog days in any one year of employment and subject to ; 

the production of a medical certificate. if required by the | 

employer. . 

      

2. PERIOD OF OPERATION .OF AGREEMENT. | 

This Agreement shall come into operation on such date as-may | 

be specified by the Minister of Labour in terms of the Industrial | 

Conciliation Act, 1956, and shall remain in force for a period 

expiting not later than 3ist May, 1961, ar for :such period as may | 

te determined ‘by him.” . . ; 

    

3, -DEEINITIONS 

Any iterms used in this Agreement, ‘w nich are defimed in the | 

Act, shall have the same meaning as in that Act. A reference : 

to an Act shall include any amendment of such Act, and unless . 

the contrary intention appears, words importing the masculine 

gender shall iuchide fernales, further, unless ineonsistent with | 

the context-— . 5 . | 

“ Act’? means the Industrial Conciliation Act, 1956; 

“cleaning” means the removal of spots, marks or foreign | 

matter from materials or garments and/of the removal of | 

threads; , | 

“clerical employee” means an employee who ds engaged in | 

writing, typing filing, or any other form of clenical work and ° 

dnckudes a cashier and a telephone operator, - } 

glerical employee, female, qualified,” means a female clerical | 

employee who ‘has ‘had sot tess than four years’ experience; | 

clerical employee, female, unqualified,” means a female cleri- | 

cal employee who has had Jess than four years’ experiences | 

clerical enzployee, male, qualified,” means a male qualified 

employee who ‘has had not less than five years’ experience; | 

“ derical employee, male, unqualified,” means a mate clerical 

employee who thas ‘had jess han five years’ «experience; 

Clothing Industry” or “dnadustry” without in any way 

limiting the ordinary meaning of the expression means dress- 

making, the making of all classes of outer and under | 

- garments, including nightwear and all classes of tweed and 

linen hats, caps and ties, and the making of all classes of | 

garments ‘to the order of any Department of State or Provin- | 

cial Administration, the South African Railways and Har- 

bours Administration or local authorities, but excludes | 

bespoke tailoring; ' 

*Opuncil” means the Industrial Council for the Clothing In- | 

dustry, Eastern Province, registered an terms of the Indus- 

trial ‘Conciliation Act, 1937, and deemed to have been 

registered in terms of the Industrial Conciliation Act, 1956, 
“ outter-out” means an employee engaged in cutting out gar- 

iments or portions of garments from a “lay” or “ layers” 

‘of materials by electric, hand or band-knife, or by shears; 

“designer” means an employee engaged in designing and/or | 

making patterns; : 

establishment” means any place in which any operation in . 

connection with the Clothing Industry_is carried on; : 

* experience” means the total length of all periods of employ- 

ment in the Industry of an employee in respect of whom 

wages are prescribed in this Agreement, and shali be deemed 
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NYWERHEIDSRAAD VIR DIE 

    

   

  fo ‘be continuous from the time the employee eters his 
employer's service until the time such service is terminated; 

bo
 

-BYLAE. | 

’ KLERASIENYWERHEID, 
OOSTELIKE PROVINSIE. | 

  

OOREENKOMS, 

gevolge die bepalings van die Wet op -Nywerheidsversocning, 
1956, gesiuit en aangeneem tussen die : 

Eastern Province Clothing Manufacturers’ Association 

thiewender *,, die werkgewers ” of die werkgewersorganisasic ” 
geneem), aan die cen kant, en dic : 

    

  

Garment Workers’ Union 

(aieronder ,,die werknemers » of ,, dic vakvereniging” genoem), 
aan dic ander kant, 

wat die partye is by die -Nywerkeidsraad vir die Kierasienywer- 
eid, Costelike Provinsie. 

1. BESTEK VAN TOEPASSING VAN OOREENKO&MS. 

AQ) Behoudens die bepalings van subkiousule (2) hiervan, moet 
die ‘bepatings van hierdie Qoreenkoins nagekom word in -dic 
Janddrosdistrikte Port Elizabeth, King ‘William’s “Towa en Dos-~ 
Londen deur alle wes wers wat dede van die owerkgewers- 
organisasie is on die Klerasienywertheid witoefen en deur alle 
werknemers wat Jede van die vakvereniging is en in diens as da 
daardie nywerheid, en vir wie lene in hierdie Ooreenkoms voor- 
geskryf word. 

(2) Die bepatings van hierdie Ooreenkoms is nie van toe- 
passing nie op *n bestuurder, yoervrou, voorman, toesighouer, 
ontwerper of Kierklike werknemer wat maandeliks besoldig word 
teen minstens Gis totale -besoldiging voorgeskryf in hierdie Oor- 
eenkoms vermenigvuldig met vier en een-derde cn by wie se 
diensvoerwaardes oodersiaande bepalings inbegrepe is:— 

(a) Dat sy dienskontrak nie sonder ’n maand diensopsegging 
beéindig mag avord -nie;. 

(b) dat sy maandelikse eeseldiging mie verminder sal word aic 
as gevolg van Korttyd, enbetaaide openbare vakansiedae 
of afwesigheidstydperke weens siekte van hoogstens tien 
werkdae in enige enkele jaar diens en behoudens die voor- 
legging van ‘n doktersertifikaat, indien die werkgewer adit 
vereis, 

      
    
   

    

  

  

  

    

  
    

2. GELDIGHEIDSDUUR VAN COREENKOMS. . 

lierdie ‘Qoreenkoms tree an werking op die datum wat die 
ister van Agbeid dor, Vet op Nywerheitlsversoening, 

x Mag be; en. bk a perk wat voor of cp 
34 Mei 1961 wverstryk, of vir die tydpork wat hy mag wasstel. 

  

   
    

   

    

3. WOOoRDOMSERYWINGS. 

Enige votdrekkiag wal in hi 
in die Wet bepaal is, het diese! 
wysiag na *a wet omvat enige wysiging van die wet, en tensy 
*n ander bedeeling bly, shuit woerde wat die manitke geslag aan- 
dui, ook vreuens in; woorts, densy stirydig met die samehang 
beteken— - : ” 

» Wet” die Wet op Nywerheidsverscening, 1956; 
»> Skoonmank” kolle, merke of vreemde stof op “matertaal of 

kledingstukke verwyder en/of garingdrade atknip; 
. klerkiike werkaemer” "n werknemer wat skryf-, .tik-, liaseer- 

ef enige ander worm van ‘Klerkiike werk doen, en sluit ’n 
kassier tdlefionis 205 ' 

» Klerkike werknemer, veewlik, gekwalifiseer” ’n ‘klerklike 
werknemer, vroulik, met minstens vier jaar ondervinding; 

, klerklike averknemer, vroulik, ongekwalifiseer” ’n klerklike 
werknemer, vroulik, met minder as vier jaar ondervinding; 

rknemer, manlik, gekwalifiseer” ‘°n klerklike 
ler, mmaniik, met minsiens vyf daar ondervinding; 
werknemer, man ongekwalifiseer” *n klerklike 

werknemer, manlik, met minder as vyi jaar ondervinding; 
klerasienywerheid”” of ,, Nywerheid” sonder om die gewone 
betekenis van die uildrukking op enige wyse te beperk, 
modemakery, die maak van ale soorte bo- on onderkleding- 
stukke -waarby inbegr 
en linnehoeds, peite 2a dasse, on die maak van alle soorte 
kledingsitukke volgens vestelling van enige Staatsdepartement 
of Provinsiale Acmimistrasie, of die Suid-Afrikaanse Spoor- 
weg- en Hawensadministrasic, of plaaslike bestare maar nie 
kleremakery-op-maat ole; 

»Raad” die Nywerhel sraad vir die Klerasienywerheid, Ooste- 
like Provinsie, wat inge soige die Nywerheidsversocningswet, 
1937, geregistreer is en beskou word dat dit ingevolge die 

    

     
  

  

  

     

  

    

   
   

     

    

   
    

   

      

    
Wet op Nywerheidsyersoening, 1956, geregistreer is; 

‘. a, 
» Witenyer ” “a werknemes      

idedingstukke ut laa; 
elektriese, hand- of bandmes of met ’na skér; 

» ontwerper” “no werknemer wat patrone ontwerp en/of maak; 
, inrigting” enige plek waar enige werksaambheid in verband 

met die Klerasienywerheid verrig word; 
, ondervindine” die tetale duur van alle dienstydperke in die 
Nywerheld van ‘a werknemer ten opsigte van wie lone in 
hierdie. Ooreenkoms voorgeskryf word, en dit word as on- 
onderbroke beskou vanaf die tyd wat die werknemer ‘by sy 
werkgewer in diens tree totdat sodanige diens eindig; met 

az of dae maiateriadl uitsmy met ’n 

 



provided that an 1 employee - “whose service’ ate: “terminated 
“-. at the end of his employer’s working year and who tesumes 

work with his.former employer ‘within 14° days of. the 
_Teopening of the employer’s factory shall be déemed to 
“have worked continuously; 

“ fitter and/or trimmer” means an employee engaged on fitting 
‘and/or trimming a portion or. portions of garments after 
they have been marked in the marker-in, according-to the 
paitern provided by the employer, and cut to shape by the 
cutter-ont;. 

“ general worker ” _means an employee engaged on ‘one or 
more of the following operations :— 

(i) Applying adhesive solutions on seams, edges and other 
portions of clothing and. rolling them ‘over with a 
roller (female employee oniy); 

(2) attaching of ornamental trimmings or fasterners by 
hand or press; : 

(3)- cutting of aprons; 
’ (4) fastening permanent turn-ups; : 

(5) fastening catch in top of trousers and various odds and 
ends. of sewing .by hand; . 

(6) fastening edge-stays; 
(7) fastening facings inside already basted into: position; 
(8) feeding into and taking out of automatic : roller or form 

presses;- . 
(9) felling bindings; 

(10) felling crutch “linings in trousers: 
(1 ‘hemming bottoms whether by hand, sewing. machine 

: or any other machine but excluding the hemming of 
shirt bottoms; 

(12) folding of garments; 
(13) ironing open of seams during the course of production 

and ironing loose collars; 
(14) making : ‘and sewing on ‘hangers whether by hand or 

machine; 
(15) making covered buttons and/or buckles; ; 4 
(16) marking of the following positions: pockets, buttons, 

loops, fasteners, darts, turn-ups,. button-holes, hems 
and the like preparatory to further operations; 

(17) marking and/or. trimming of the shapes of the ~hecks 
of shirts and underwear; 

~ (18) marking off and/or cutting by hand of any trimming 
(not being piece goods) to a given length or shape, 

(18) marking by template ard cutting to “shape of materials . 
previously cut out; 

(20) nipping by machine’ or hand; 
_ (1) pinning of finished garments;” . 

_ (22) putting on bridles by hand; “ 
(23) pulling out, bastings; os 
(24) sewing buttons by hand; 
(253 soaping; 

(26) sorting out of garments or parts 

required for various Operations; 
(27), stamping of sizes, identity -or mark numbers or other 

details on garments or Parts” of garments “ and/or 
labeis; ‘ , 

~ (28) tacking; 
(29) the removal of spots, “marks” or foreign matter from 

materials or garments and/or removal of threads; 
(30) touching up of completed garments with a. hand iron: 

after they have been pressed by a presser in the 
infants’ and.children’s section; 

(31) turning bonnet brims and pressing same; 
(32) turning out or over of the edges of ‘collar: facings, 

- belts, cuffs, tabs, pockets and/or flaps by hand or 
machine, and: the turning of garments or parts there- 
of inside out; 

(33) turning sleeves ‘or trousers inside out; 
.G4 under pressing; 
(35) welding plastic clothing; 

and includes any employee not elsewhere specified; . 

“hourly wage” means the total weekly wage divided by 42; 
“ ‘labourer ” means’ an employe: engaged wholly or mainly in 
“one or more of the following occupations :— 

(a)-Cleaning’ premises, vehicles, animals or machines or 
: driving animal-drawn vehicles; 
(6). foading or unloading goods; 
(c) carrying goods ‘or stacking; 
(d) packing goods for ‘despatch or delivery, nailing up- 

- + packing cases or sewing up- bales; 
(e) delivering letters, messages or - goods on foot or by 

means of a foot-or hand propelled vehicle; : 
(f) mayne or maintaining fires or removing refuse or 

ashes; 
(g) mixing rubber solutions for rubberized garments; 
(A) fixing machine belts; — 
(i) Tubricating machines; 

‘“ Jayer-up ” means an employee engaged in n laying-up material 
préparatory to cutting and/or dusting with powder through 
perforated patterns and/or bundling portions of garments; 

“learner” means [in the ¢ase of an employee referred to in 
- clause 4 (1) (a), (b) and (g)], an employee who has had less 

than five years’ experience; in the case of an employee 
referred to in clause 4 (1) (0), @, (©), (#) and (@j), an 
employee who has had less than three years’ experience; 
in the case of a layer-up, an. employee who has had. two- '|- 
and a half years’ experience and in the case of a general 
worker, an employee who has had less’ than . two years’ 

_experience;: . . 

Se BUTFENGEWONE STAATSROBRANT, 26 JUNIE 1959. —— _ eB 

“,,inpasser’ en/of afwerker 

of garments as 

  

7 

. dien verstande dat’ n wetkiemer wie se * diens- aan* die -einde 
van sy werkgewer se werkjaar, eindig, en wat binne 14 daé‘na 

die « ‘herepening van. die ‘werkgewer se fabriek, werk by “sy 
vorize werkgewer hervat, gereken word as’ cen wat ononder- . 
broke* gewerk het; 

298, n _werknemeér wat °n -ge deelte of 
gedeelies van °n kledingstuk inpas en/of afwerk nadat hulle 
deur ’n merker afgemerk . is volgens. die patroon wat’ deur ; 
die werkgewer, verskaf ‘is en deur die uitsnyer in die- regte 
fatsoen~uitgesny is; - x 

» |, algemene werker ” n° werknemer wat. een - ‘of meer van: die. 
volgende werksaamhede verrig:— - oo 

(1) Kleefmiddels aan-nate, rande en ander dele, van : klerasie 

99 

smeer en die pickke met ’n roller platrol (slegs ‘a 
vroulike werknemer); . 

(2) sieroplegsels of druk! knope met die hand of met ‘D.. 
perser vasheg; . 

(3) voeorskote _ uitsny; 
(4) permanente omslae omsoom; 
(5) hakies in broekbande vaswerk, en verskillende bykom- 

stige naaldwerkies met die band doen:, 
(6) randverstywers vasheg; Oy? 
(7) belegsels vasheg wat binne reeds op hul plek ingeryg “is; 
(8) outomatiese rol-.of vormperse voer of .daaruit neem;- 
(9) omboorsels onsigbaar omsoom; ' - . 

-(10) mikvoerings onsigbaar in broeke omsoom:; 
: 

(11) onderente (uitgesonderd hemponderente) omsoom met 
“die hand, naaimasjien of. enige ander masjien;. 

(12) Kledingstukke you; ° a 
(13) some oopstryk ' gedurende die vervaardigingsproses en". 

los boordjies stryk; 
. (14) hanglissies maak ‘en vasheg ‘met die hand of. met. "na: 

masiien; : 
(15) oorgetrekte knope en/of gespes maak: 
(16) die plekke vir sakke, knope, drukknope, pylnate, omslae : 

knoopsgate, some en soortgelyke plekke merk ter ‘Voor: - 
bereiding vir verdere ‘werksaamhede; 

(17) fatsoene van die halse van hemde ent onderklere. merk 
-en/of afwerk; 

" (18) enige oplegsel (wat nie stukgoedere is nie) afmerk 
; en i of volgens’’n gegewe lengte of fatsoen, met die hand 

(19) reeds uitgesnyde materiaal met ‘na patron, -afmerk en 
volgens fatsoen sny; 

(20) gatingdrade met masjien afsny of met die -hand afknips ° 7 
(21) voltcoide kledingstukke vasspeid; 
(22) agterlissies met die hand vaswerk; 

(23) rygdrade uittrek; 
(24) knope met die hand aanwerk, 
(25) seep aansmeer: 
(26) kledingstukke of gedecltes van kledingstukke ‘sorteer 

soos vir verskillende werksaamhede vereis; - 
(27) groottes, identiteits- of merknommers of ander. beson- - 

derhede op- kledingstukke of gedeeltes’ van. - Kleding- 
stukke en/of etikette stempel; 

(28) rygwerk verrig; 

(29) kolle, merke of vreemdé stof en/of earingdrade vant. 
materiaal of kledingstukke verwyder;: 

(30) oorgaan van voltooide kledingstukke met ’n handstryke: * 
yster nadat hulle deur ’n perser in. 1. die Kleinkinder- en 
kinderafdeling gepers is; . 

(31) kappierande omkeer en pers; : 
(32) rande van kraagbelegsels, gordels, mansjatte, oorklappe;. 

sakke en/of klappe met die hand of met.’n -masjien 
uit- of omdraai en kledingstukke of gedeeltes van — 

. Kledingstukke met die binnekant na buite omkeer; 
(33) moue of -broeke- omkeer met die binnekant na buites 
(34) onderperswerk verrig . 
(35) plastiese klerasie aanmekaar ‘heg; 

en sluit alle werknemers in wat nie elders vermeld is- nie; 

» uurloon” die totale weekloon gedeel deur 42; 

, atbeider” *n werknemer. wat witsluitlik of hoofsaakliic een of 
meer van onderstaande. werksaamhede verrig:— 

(a) Persele, voertuie, diere of masjiene skoonmaak. of ‘diere . 
voertuie dryf; 

(b) goedere laai of aflaai; 
(c) goedere dra of opstapel; 
(d) goedere vir versending of aflewering verpak, pakkiste “ 

toespyker, of bale toewerk; 
(e) briewe, boodskappe of goedere te voet of. deur middel 

van "n voet- of handvoertuig aflewer; 
(f) vuurmaak, of vure aan die brand hou, of vuilgoed_ of 

- as verwyder; 
(g) rubbetlym vir gerubberiseerde kledingstukke Aanmaak;- 
(h) masjienbande verstel; 
(i) masjiene smeer; aon 

»,laemaker ”’. * 
om gesny en/of met poeier bestrooi te word deur geperfo- 
reerde patrone, en/of dele van kledingstukke opmekaar pak; 

sleerling”/in die geval van *’n.werknemer vermeld in: Klousule- - 
4 (1) (@), (b) en (g), ’n werknemer met .minder as vyf jaar 
ondervinding; 

minder as. drie jaar ondervinding; in die geval van ’n- -lae-” 
maker, ’n werknemer met twee en ’n half jaar ondervinding . 
en in ‘die geval van ‘i. algemene .werker,. ’n. werknemer met 
minder as twee jaar ondervinding; 1 

oe 

‘ 

n werknemer wat die materiaal in lae rangskiie / 

in die geval van. ’n werknemer vermeld- in . 
klousule 4 (1) (o), (a), (e),. (A): en (j), ’n- werknemer ‘met, .-
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retiuneration at rates per week less than the following totals of 

“machine serviceman” means an employee engaged in adjust- 

ing and/or mainiaining machines and boilers in good repair; 

» machinist? means an employee who performs any, operation 

by sewing machine except .such operations as may be 

included under any other definition in this | clause and 

includes a tailor; , . . 

“ marking ? means the marking of the position of the pockets, 

’ buttons, button-holes, loops, fasteners, darts, hems, turn-ups 

and the like preparatory to further operations; . 

“marker-in’” means an employee engaged in marking in or 

chalking around outlines of garnvznts or “lays” of garments 

from patterns provided by the employer and who may cul 

out garments or “lay-ups” of garments by electric, hand 

or bandknife or by shears, and includes an employee grading 

patterns from a masier pattern, . 

* occupier” means the person having the general management 

and control of the workshop, and if there are two or more 

such persons, includes all’such persons, of 

“ piece-work ? means any system by which remuneration 1s 

calculated by quantity or oviput of work done; 

“ plain-sewer ” means an employee engaged oa performing one 

or more of the following operations: — 

(a) felling linings or seams already basted into position; 

(b) felling necks, shoulders or arm-holes; 

(c) felling waistband linings or parts thereof, 

“ premiums” means, without in any way limiting the ordinary 

meaning of the term, any consideration of whatever nature 

given in return for the training of an empioyee; 

' “ presser” means an employee engaged in pressing completed 

garments by hand or machine, ; 

“ qualified ” means in the case of an employee referred to in 

clause 4 (1) (a), (b) and (g), an employee who has had not 

jess than’ five years’ experience; in the case of an employee 

referred to in clause 4 (1) (0), (dd), (), (A) and {j), an 

employee who has had not less than three years’ experience; 

in the case of a layersup, an employee who has had not 

less than two and a half‘ years’ experience and in the case 

of = general worker, an employee who has had not less 

than two’ years’ experience; : 

“tailor”? means an employee engaged in all hand or machine 

operations relating to the production of men’s outerwear, 

“tea-girl” or “tea-boy” means an employee engaged wholly 

_or mainly on making tea or similar beverages; 

“under-presser”” means an employee, other than. a presser, 

engaged in pressing processes during the course of manu- 

facture; . . 
* workshop” means any premises in which one or more em- 

ployees are engaged in operations in the Industry. 

      
   

4, WAGES AND CosT oF LivING ALLOWANCES. 

(1) No employer shall pay and no employee shail accept   basic wages and cost of living allowances :— 

>, Masjiendiensman ” ’n. werknemer wat masjiene en_ketels stel 
en/of in goeie werkende orde hou; 

, masjienwerker ” ’n werknemer wat enige werksaamhede met 

’3 naaimasjien verrig, met uitsondering van sodanige werk- 
saamhede wat by enige ander woordomskrywing in hierdie 
klousule ingesiuit kan word en sluit ’n kleremaker in; 

,metk” pickke vir sakke, knope; knoopsgate, lissies, druk- 
knope, pyinate, some, omslae en soortgelyke plekke merk 
ter voorbereiding vir verdere werksaamhede; 

»t@erker” ‘nh werknemer wat kledingsstukke afmerk of met 
kryt langs die buitelyne van kledingstukke of lae kleding- 
stukke afmerk van patrone af wat deur die werkgewer ver- 
skaf word, en- wat kledingstukke of lae kledingstukke met 
n elektriese, hand- of bandmes of met ’n skér kan witsny, 
en suit “mn werknemer in wat patrone van ’n meesierpatroon 
af gradeer; 
houer” die persoon wat die algemene bestuur en beheer van 
die werkplek waarneem en as daar twee of meer sulke 
persone is, is alle sodanige persone inbegrepe;, ‘ 
stukwerk ” enige stelsel waarvolgens besoldiging bereken word 
volgens hoeveelheid of omvang van gedane werk; 
gewone naaldwerker” ’n werknemer wat een of meer van 
die volgende werksaamhede verrig:— 

(a) voerings of some wai reeds op hul plek vasgeryg is, 
onsigbaar omsoom; : 

(b) hals-, skouer- of armholtestukke onsigbaar omsooi; 
{c) lyfbandvoerings of dele daarvan onsigbaar omsoom; 

premies” sonder om die gewone betekenis van die uitdruk- 
King enigsins te beperk, enige vergoeding hoegenaamd, gegee 
vir die opleiding van ’n werknemer; 

. perser” ’n werknemer wat voltooide kledingstukke met die 
hand of met ’n masfien pers; 

» gekwalifiseer” in die geval van ’n werknemer vermeld in 
klousule 4 (1) (a), (6) en (9), ’n werknemer mei minsiens vyf 
jaar ondervinding; in die geval van ’n werknemer vermeld in 
klousule 4 (1) (co), @D, fe), Gd) en () ’n werknemer met min- 
stens drie jaar ondervinding; in die geval van ’n laemaker, 
’n werknemer met minstens twee en ’n half jaar ondervinding 
en in die geval van ’n algemene werker, ’n werknemer met 
minstens twee jaar ondervinding; 

» kleremaker” ’n werknemer wat alle hand- of masjienwerk- 
saatmhede in die vervaardiging van boklere vir mans verrig; 

, teebediener, vroulik of manlik” ’n werknemer wat uitsluitlik 
of hoofsaaklik tee of dergelike dranke maak; 

» onderperser”’ ’n werknemer, uiigesonderd ’n perser, wat pers- 
werk. tydens die vervaardigingsproses verrig; 

» werkolek ” enige perseel waarin een of meer werknemers ia 
die Nywerheid werk. 

  

o” 

  

4, LONE EN LREWENSKOSTETOELAES. 

(1) Geen besoldiging teen laer skale per week as onderstaande 
basiese lone en lewenskostetoelaes mag deur ’n werkgewer beiaal 
of deur ’n werknemer. aangeneem word nie:— 

    

  

  

    

MAGIsTeRIAL Districts oF Port ELIZABETH MacisTeriAL Disrrict or Kinc 
AND East LONDON. : WILLIAM’s Town. 

Employees. . 
Cost of Total . Cost of Total 

Basic Wage. Living Remuneration | Basic Wage. Living Remuneration 
Allowance. per Week. Allowance. per Week. 

(a) Designer— £s da £8 a, £os. 4d, & 8s. d, £s. d, £osod 

‘Qualified............6 aanevenee . 1G 16 18 73 2 ig 6 0 1e 6 90 616 0 17 2 0 

Learners— : 
First 26 weeks..... See eene sees 20 6 16 5 3.6 $5 118 6 151 3 3 8 

Second 26 weeks..... taeseeeee 210 0 1413 °90 4 3 9 27 6 110 8 3-18 2 

Third 26 weekS.....cceeeseeee 3 5 0 2 211 § 7il 3 1 9 2 0 9 5 2 6 

Fourth 26 wecks..... coe neeeee 4 0 0 2 12.10 6 12 10 316 90 216 2 6 6 2 

Fifth 26 weeks... 0... cee eee 5 0 0 3.6 G. 8 6 9 415 0 3 2 9 717 3 

Sixth 26 weeks...... eee eeeaee 6 0 0 319 3 $19 3 5 14 6 315 3 9 9 3 

Seventh 26 weeks...........0- 7 0 0 412 5 1112 5 613 9 479 11 0.9 

Bighth 26 weeks.........60-05 8 0 9 5 5 8 13.5 8 712 =9 5 0.4 1212 4 

Ninth 26 weeks...... seeeceeee 59 9 0 5 18 10 14 18 10 8 11 90 5 12 10 14 .3 10 

Tenth 26 weeks..... beeneeeeee 10 6 6 612 0 1612 0 910 0 6 3 5 1515 5 

@) Marker-in, male— 
Qualified. ..........506 cen eeeees 714 1 5 1 8 1215 9 76 4 416 7 12 2 il 

Learners— ; 

First 26 weeks......scee eee eee 18 3 018 7 2 610 169 017 7 244 

Second 26 weeks..... seenoeeee 110 9 10 4 211 1 49 2 019 3 28 3 

Third 26 weeks........000005- 113 6 12 1 215 7 1 ti 10 110 2 12 10 

Fowith 26 weeks........ccneee 23 6 i 8 9 312 3 214 17 3 3.8 7 

Fifth 26 weeks...... be seeeeeee Z15 9 116 3 411 2 212 3 114 6 4 6 9 

Sixth 26 WeeksS.... ccc eee 310 0 2 6 3 5 16 3 3.6 6 2 311 § 10 3 

Seventh 26 weeks.........0045 § 2 4 3 7 8 8 id 0 417 3 3 4 2 8 i 5 

Bighth 26 weeks......0c.. 000 514 9 315 3 9 9 3 5 8 4 3 41 6 8 19 10 

Ninth 26 weeks...... peeeeoees 6 7 6 442 i911 8 6 11 3 19 10 10 011 

Tenth 26 weeks.........ee eee 7 2 6 434 ] 11 16 7 6 15. 4— 4 9.4 11 4 8 

(0) Marker-in, female— . 
Qualified.............. veeeae ‘ 5 itt 3 7 3 8 9 2 4 16 10 3 3 4 8 0 2 

Learners— . 
First 26 weeks........000e000- 1 8 3 018 7 2 6 10 16 9 017 7 24 4 

Second 26 weeks. .....0.ee eee 110 9 104 211 1 19 2 019 3 2 8 5 

Third 26 weeks........0..0006 19 6 121 215 7 111 70 1 1 0 212 10 

Fourth 26 weeks.,..........-- 2 3 6 18 9 312 3 244 17 3 3°87 

Fifth 26 weeks..... peeve eeceee 215 0 116 3 411i 3 212 3 114 6 4 6 $8 

Sixth 26 weeks....... de eeweeae 310 0 2 6 3 $16 3 3.6 6 2 3ii 5-19 3         
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MacisTERiAL Distaicrs OE. Pov. EuIZApera m MAGISTERIAL” DISTRICT ‘OF Kino. 
- co, AND EAST LONDON, pa ‘WILLIAM’s TOWN. . 

Employees. re “Cost of “Foetal oo a “Cost of > |. “Total 
. no , Basic Wage. Living Remuneration | Basic Wage, {| .. Living - Remuneration 

- : / Allowance. - per Week. | / | Allowance. , ” Per Week. 

(ad) Cutter-out, male—-- {° £8 4 Es dt - £a dt. £os.cdo[. £ os. -d. £ 3..d - 
/ Qualified... 0.0.6.6 ievacecseenne | 06S) 62. 4 3,7 8 i § 10 6 447 3 - 3 4 3 8.1°6- 

Learners— oe - . . Le 
_ First 26 weeks.........c8.ee0e , 18 3 O18 7 2 6 10 ‘1 6°9 O17 7 “2 A &- 

— Second 26 weeks........e. ee ee 1 £16 9 io 4 2.4141 1 9 2 @ 19-37) 9-2 873. 
Third 26 weeks........0000008 . 1136 $2 1- 215 7 Ett 10 1.7 0. 212100 
Fourth 26 weeks...........0085 2 3°6 18 9 342 3 241.40 173) “3 87. 

- Frith 26 weeks.......5 weneecee -245 9 2t6 3 4il 3 212 3 {14 6 ~ 4 6.9 
Sixth 26 weeks.......0...00008 310 96 26 3 5 16 3 3.6 6 2 3 71 “5°10 .5: 

(e) Cutter-out, female— . . - Se 
Qualified sev eeenaee seen eee e eee 3 19 16 2128 612 6 3 15.40 219 £ “6 5 4b: 
Learners-— . ° J ; , oo 

First 26 weeks. ........000 ee ee i 8 3 Gis 7 2 6 10 16 9 O17 ‘7 2.4 4, 
Second 26 weeks.........+.+ - 110 9 PQ 4 211 i 1.9 2 019 3 2.8 5 
Third 26 weeks........-.02.005 113 6 rt 2 1 215 7 1 if 10 ii 0 2.12 10 
Fourth 26 weeks...... ‘Vane eeee 22 0 i 7 9 3.9 9 21 4 1.7.3 3. 8..7 
Fifth 26 weeks..........0.000- 210 0 113 0 ‘4 3 0 27 °6 Tti i. 3-18 ..7 
Sixth 26 weeks... ete e ene eeee 3.6 0 Eo 8 419 8 217 0 117 -7~=| 414-7 

(Sf) Layer-ip— , ce ‘ . : oo : me, 
. Qualified: oc... 2... “bee aeee . 214 1 115 8 -4 9 9 241 § 113 11 4.5 6— 

Learners— oO : Lo, 7 
First 26 WeekS...scceceereeeet 1 8 -3 O18 7 2 6 16 -.1 69 G17 7 2-4°4 
Second 26 weeks...... bee eeees $1 9 PO 4. 2it t 19 2 ‘O19 3.) ' 2:8 5 
Third 26 weeks......- Fee eaenes f 113.6 t 2 4 215 7 11110 140.) 2 12 40 
Fourth 26 weeks.............. 2-0 1 16 5° 3.6 6 .F 18 2 455 2 3.3.4... 
Fifth 26 wéeks.............00. 2 6 &. 1 10 16 217 7 24 6 }- 19 47) 3°13°40 - 

-g} Machinists, male: | Pressers,. male; oo de a ‘ no ote 
Fitters and/or Trimmers, male; and . 
Machine Servicemen— . . ao 

Qualified... 0... cee eens 413 8 3 4 10 715 6 4 811 218 8° 7.7 -7 
Learners— -_. : ‘ - oe 

. First 26 weeks.............06- : i 8 3. O18 7 2 610 6 9 017°7 2 4 4 
Second 26 weeks......... 00.06 E1G 9 io 4. 241 i _ Fo 2 619 3 2.8-5 
Third 26 weeks......- sea eeeeee 133° 6 12 4- 215 7- }hi 10 | 110. 2.12 10 
Fourth 26 weeks.............. 2 0 4° £6 5 3.6 6 fis 2 1 °5° 2 3.3 4 
Fifth 26 weeks........0. ee eens 2 6 9s ‘1 i0 10 3.17 7. 24 6 194 3 13:10 
Sixth 26 weeks..........2. eee 213 7 115 4 4 8 il 2 10 10 1.43 7 4 4.,7 
Seventh 26 weeks............. 3.03 _ 2 to 9 § 0 0 218 0. £18 3°. 416.3 
Figth 26 weeks....... Sect e ners 3 6.51 24 2 S41 i 3.3 5 2, 110 5 5.3 
Ninth 26 weeks........... eee 343 5 -2 8 4S 6 110 3.10 I 2 6 3- 516 4 
Tenth 26 weeks. : we 403 213 06 6.13.3 316 3 210 4 6 6.7 

(hy Machinists, female; Pressers, ‘fernal , : ee 
Fitters and/or Trimimers, fenate— . -. 

‘Qualified. ..........., bene benees (33 6 2 tt 53.5 5 3.0 °5 i (9 1 5, 0 4 
Learners— : hee . , . . - 

First 26 weeks: . 0... . 6... eee ae 1 8 3 O18 7 2610 | 1464 9. OF Tol 9.2 4.4 
Scoond 26 we ks.......... eee {10 9 16 4 211 1 15 2 019 3 72 85 
Third 26 weeks................ | 113 6 12 i 215 7 iit 16 it oy 212 10--. 

. Fourth 26 weeks........ Leeeae 26 | i 6 § 3 6 6 tg 2 165 2 3.3 4 
‘Fifth 26 weeks..........00- Lae 26 9 i010. 337-7 24 6 _ 1 9.4 _ 3°13 10> 
Sixth 26 weeks.......c cece cues 213 7 Lis 4 4 81 2 16 10 113° 7 4 4 7. 

() General Workers— oe a SS ST 
Qualified. ....... cece cae e eee 2:8 2 111 9 3 19 if 2 5 10 $10 3 ~3-16°>1 - 
Learners— ‘ . Be 

First 26 weeks. ......... cece ee 18 3 018 7 2 6 10 3-6 9 O17 7 4 °.°2 4 4. 
Second 26 weeks..........0.05 $10 9 16 4 241 4 19 2 OonMm 3 4 ‘2 8 5. 

_ Third 26 weekss..........0 005. : 113 6 $2 f 215 7 1-1 10 1 1.0 - 212 10. 
Fourth 26 weeks............5 26 21. $6 5 3.6 6 418 2 15 2. 3-3-4 

/) Plain Sewer— ; : . . . : po 
Qualified. ....... 0... e eee e ee eee 2 12 10 P48 & 7 6 210 2 1413 2 4 3 2° 
Learners— . . . . - . avs 

First 26 weeks...........00006 16 4 O17 5 - 23 9 145 0 016 6. 2.176. 
Second 26 weeks.........-.065 Tdi 2 3.0 7 241 9 19 7 °0 19 -6 229 4 
Third 26 weeks............0045 115 6 13°30 218 3 143° 3. 1 iit -215 2 

- Fourth 26 weeks..:.........04 £19 7 16 2 3 5 9 i117 8 1 411 3.2. 7 
Fifth 26 weeks........ ‘See euaee 2 3 6 +8 9 312 3 21 4 174. 3.8 &8-. 
Sixth 26 weeks.......0....0005 2 8 1 Pil 8 3.19 9 25 8 210 2. “3 75-10 

th) Labourer—. 0... ccna dete eels ~217 48 i 4 6 3 17 175 3 13 30 218 6 - 
CO) Teagirl and tedboy-——. 0.0... 0 0c bccn 142 3 1 i 5 213 10 -t 10 10 10604 ‘241 2. 
(m) Motor Vehicle Driver— — . a . 

(i) Driver of a motor vehicle the un- | - : : - . ‘ 
laden weight of which— , : mo, 

(a) does not exceed 1,000 [b,... 28 2 ‘4 11 10 40 0 24 7 19 3 314 @ 
(b) exceeds 1,000 Ib., but does . : : 

not exceed 6,000 Ib........ 317. 9 241 3 6 9 0 3 11 11 2 1.6 519 § 
(c) exceeds’ 6,000 Ib., but does ; ; 

not exceed 10,000 Ib....... 414 8 3.2 4 717°0 4°77 _ 217-9 7.5 4 
(d) exceeds 10,060 Ib.......... 6 5 4 42 8 1¢ 8 0 S15 1h 316 6 9312. 4 

(id) Part-time motor vehicle driver., 2 8 2 i ii 10 46 0 24 7 a) 3:14 9 
(i) Clerical Employees according to experi- : ™ 

ence—- : . ‘ 
Males— : . . 2 

First year... occ. c ce cece eee eee 112 3. i £ 4 213 7 110.8 10.3 "2 10 W 
Second year... cece eee e neces 2 4 § i 9 4 313 9 222 -1'°710 310 0. 
Third year... ..cccccc cence tenes . 3.311. 22 23 5 6 Ii 3 9 7 2°60 0 $. 6-7. 
Fourth year... ccc. cceeeeee eens 405 213 1 613 6 317 5 2%1 17 6-8 6 
Fifth year. ...cc cece eee ee ences 5 0 4 3 6 3 8 6 7 _ 415 3 3.211 - 718 2 

- + Thereafter... ..... 0... ce eee e eee $12 5 314 °2 9 6 7 5 6 10° 310 6 | 8 17 4# 
Females — . ’ : - 

First Yar... ccc cece teen eaees 112 3 Pi 4 213 7 110 8 10 3 210. ib 
Second year.........0. beens ees 118 4 1 5 4 --3°3 8 116 3 1311 3.0 2. 
Third year......... Saba eeeeee 2 4 § 1¢o.4 313 9. 22 2 1.710 310 0. 
Fourth years..........0800085 - 210 8 173 5 441 28 0. Ti .8: (319 8. 

_ Thereafter. se etbeeenees Se 3 311 22 2 5 6 1 3 867. 20 6 § 0 F 

- 5.
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(c) Notwithstanding the definition of “ experience ” in clause, 3— : oe : , oy 

_G) an employer engaged in one of the following sections of the industry— : : a 

Rainwear section; men’s outerwear section; women’s outerwear ‘section; men’s or women’s underwear section; infants’ and 

children’s clothing section; workwear section; oe . _ : 

_moaay, when engaging a qualified machinist whose previous experience was gained in one or more of the other sections specified, 

pay to. such machinist a commencing wage two notches below that to which he is entitled and thereafter to progress him according 

’ to the learnership scale applicable to machinists; provided such machinist shall be paid the wage for a qualified machinist as soon: 

as such machinist is again engaged in the.section in which the previous experience was gained, : 

For the purpose of this paragraph “ Workwear Section” means that section of the industry in which boilersuits, overalls, dust- 

coats, waiters’ jackets and cffice jackets are manufactured. / 

(ii) Where an employer transfers an employee who is receiving or entitled to receive the wage for a qualified employee in any category 

to another category he shall pay such employee for the first 26 weeks not less than the wage he was receiving or entitled to receive 

in such first-named category and shall thereafter pay him in accordance with the scale of wages of employees in the category to 

which such employee was transferred; provided that if such employee had received the wage of a qualified employee for not less 

than one year he shall on transfer to another category be placed on the next higher notch to his existing wage and thereafter advanced 

as aforesaid, . : 

  

  

  

  

    

LANDDROSDISTRIKTE PORT ELIZABETH LANDDROSDISTRIK KING WILLIAM’S TOWN. . 

Werknemers. 
. Totale Totale 

_ Basiese loon. Lewensko ste- besoldiging Basiese loon. Lewensko ste- besoldiging 
‘ per week. ae. per week, 

(a) Ontwerper— £s. d £s. dv £os. d £ os. da. £Es. d £ os. d. 

Gekwalifiseer..........0000e0005 10 16 10 73 2 i8 0 0 10 6 0 6 16 0 172 0 

Leerlinge— : . : 

- Eerste 26 weke........00ce0 2 0 0 165 3 6 5 118 0 151 3 3 1 

Tweede 26 weke.........0 eee 219 0 113 0 43 0 2 7 6 110 8 318 2 

Derde 26 weke.........e eee 3.5 0 2 2 ii 5 711 3 1 9 209 5 2 6 

Vierde 26 weke...........0065 40 0 2 12 10 6 12 10 316 0 210 2 6 6 2 

Vyfde 26 weke......cecueeaeee 5 0 86 3 6 0 8 6 0 415 0 3 2 9 717 9 

Sesde 26 weke........e0 eee 6 0 0 319 3 919 3 514 9 315 3 9 9 3 

* Sewende 26 weke.......seeeee 70 0 412 5 1112 5 613 0 479- 11 09 

‘Agste 26 weke........0ee0ee8- 8 0 0 5 5 8 13.5 8 712 0 5 0 4 1212 4 

~ Negende 26 weke..........-5- 9 0 0 5 18 10 14 18 10 811 0° 5 12 10 14 3 10 

° . Tiende 26 weke....... cee eeee 10 0 0° 612 0- 16 12 6 910 0 6 5 5 15 15 5 

(b) Merker, manlik— . 

Gekwalifiseer....... 0.00 eeeeenee 714 1 5 1°8 1215 9. 76 4 416 7 12 2 11 

Leerlinge— : . 

Eerste 26 weke...........0006 1 8 3 018 7 2 610 1 6 9 017 7 244 

Tweede 26 weke.......0ceeeee 110 9 | 10.4 211 1~. 19 2 019 3 “2 8 5 

Derde 26-weke......ece ceca 113 6. i241 215.7. 1 11 10 11 £0 2 12 10. 

“ Vierde 26 Weke.....cceseceene 23 6 18 9 312 3 2 1 4 1 7.3 3.83 «7 

' Vyfde 26 weke.........00eeeee 215 0 116 3 4il 3 212 3 114 6 469 

Sesde 26 weke......seceeeecee 310 0 2 6 3 516 3 3 6 6 2 311 510 5 

Sewende 26 weke.........0605 § 2 4 3 7 8 8 10 0 417 3 3 4 2 8 1 5 

Agste 26 weke.........020800 0 514 0 315 3 9 9 3 5 8 4 3 iL 6 8 19 10 

_ Negenade 26 weke.........006 67 6 4 4 2 10 11 8 611 3 19 10 10 Oi1 

Tiende 26 weke.........00005- 7 2 6 4i4 1 1116 7 615 4 49 4 11 4 8 

(0) Merker, vroulik— ‘ 

Gekwalifiseer:........ cece eeees 5 1 it 3.7 3 8 9 2 | 4 16 10 3 3 4 8 0 2 

Leerlinge— 
. 

'  Berste 26 weke.... cc eee e cea eee i.8 3 018 7 2 610 169 017 7 244 

Tweede 26 weke......eeseeeeee 110 9 104 211 1 19 2 019 3 28 5 

- Derde 26 weke...........0065 113 6 12 1 215 7 1 ii i0 110 212 10 

Vierde 26 weke.........00005- 23 6 18 9 312 3 214 17 3 3 8 7 

Vyfde 26 weke..........000005 215 6 116 3 411 3 212 3 114 6 4 69 

Sesde 26 weke.........00c0508 310 0 2 6 3 516 3 3 6 6 2 311 510 $5 

(d) Uitsnyer, manlik— 
Gekwalifiseer..........e0ceeeee : 5 2 4 3 7 8 810 0 417 3 3 4 3 8 1 6 

‘Leerlinge— 
Eerste 26 weke......ee00e5eee 1 8 3 018 7 2 619 169 017 7 244 

Tweede 26 weke........020006 110 9 104 211 i 19 2 019 3 2 8 5 

’ Derde 26 weke . 113 6 1.2 1 215 7 1 11 10 1 10 2 12 10 

Vierde 26 weke 23 6- i 8 9 312 3 214 17 3 3 8 7 

Vyfde 26 weke........ceeeeeee 215 0 116 3 4i1 3 212 3 114 6 469 

._.- Sesde 26 weke.........000000e 310 0 26 3 516 3 3 6 6 2 311 §10 5 

(e) Uitsnyer, vroulik— 
Gekwalifiseer.........cceeeeeeee 3 19 10 212 8 612 6 3 15 10 210 1 6 511 

Leerlinge— . : . - 

Eerste 26 weke..... cece eee 1 8 3 018 7 2 6 10 169 017 7 244 

Twéede 26 weke.........c005. 110 9 10 4 211 1 19 7 019 3 28 5 

. Derde 26 weke....... cee ee een 113 6 i121 215 7 1 if 10 110 2 12 10 

Vierde 26 weke........65 Leone 22 0 i79 3 9 9 214 17 3 3 8 7 

Vyfde 26 weke........ cece eee 210 0 113 0 430 27 6 iii 1 318 7 

_ Sesde 26 weke......seceeeeaes 3 00 119 8 419 8 217 0 117 7 414 7 

({) Laemaker— 
Gekwalifiseer....... cc cece eee eee 214 1 115 8 49 9 211 5 113 11 4 5 6 

Leerlinge— 
. 

Eerste 26 weke.......000 Laos 1 8 3 018 7 2 610 16 9 017 7 24 4 

‘Tweede 26 weke....... eceeaes J 10 9 104 211 1 19 2 019 3 28 5 

Derde 26 weke....... 0c. c50e 113 6 12 1 215 7 1 11 10 110 212 10 

Vierde 26 weke.........0.00505 201 165 3 6 6 118 2 15 2 33 4 

Vyfde 26 weke........cce0ee0e 269. 1 10 10 317 7. 24 6 19 4 3 13 10         
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Daarna...... ccc cee ce cee eer ens             

Ser one a 2 BUIFENGEWONE STAATSKOERANT, 26,JUNIE. 1959 . 

: ~ . ’ : . ny ‘ : wea yt, 

e LANDpRosbisTRikte PORT ELIZABETH, ~. |” LANDDROSDISTRIE. KING--WILLIAM’s: TOWN, > 

- Werknemers. 5. r Oo ~ , ra 
a Le, . / | ~. -Totale : - ‘ ea «| 6 Totale | ” 

Basiese loon. TLewensKoste~ besoldiging _| Basiese loon.: “Lewensko ster besoldiging 
Y " per week... : op eS per week. . 

(g) Masjienwerkers, manlik; Persers, man- 7 Loe : mo 

- lik; Inpassers en/of afwerkers, manlik, my a : ee ; Be Pe eg 

masjiendiensmanne— af £ os. d. £os. 4d. . £-s. ad. £.s. d. ££ sds £ os. -d. 

Gekwalifiseer.........+ eee eeeeee , 413 8 3 110 ‘715 6. 4.8 il. 2.18. 86: TOT 7% 

Leerlinge— .. SC , ve / 7 ; 

’ ‘EBerste 26 weke:. on... cee eee 1 8°3 018 7° 2 610. 16 9 017 7. 2 AF 

_ Tweede 26 weke.....0..00.4-. 110 9 10:4, 211 1 i192 0-19-3-.. 2°8- 5 
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Vierde 26 weke......ceeeeecee , 2 0 1- 1.6 5 3 6 6 118 2. 1°5 2.) 3°34 

Vyfde 26 weke...... cece eee eee 269 1 10 10 317 7° 2 4. 6. 19 4) -3 13 10 

~ Sesde 26 weke.......... Vases 213 7 415 40 - 4 8 il 2 10 10 113 7 4 4.7 

- ~ Sewende 26 weke............. 3 0 3 119 9 5 0.9 2.18 0 “1:18 3 416: 3 
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Neégende 26-weke.../......565 3.13 5 2.8 § 6 110 3 10.1 2°6 3 5-164 

“ Tiende 26 .weke............065 4 0 3 213.0 -6 13.3 316 3 210.4 “6°67 

(A) Masjienwerkers, vroulik; Persers, vrou- : - . De : oe : . . , 

lik; Inpassers-en/of afwerkers, vroulik—. ; Dee ee . 
Gokwalifiseer:....--.- veveneeeee 3 3 6 2-11 § 5°5 3°90 5. 119 11 - 5-0-4 
Leerlinge— = - s. : oo , ee a 

Eerste 26 weke.........00.00 1 8 3 018 7 2 610 169 017 7. 2.4 °4. 

‘Fweede 26 weke...........005 ‘110.9 104 211 1 ; 1 9 2 019 3. 2 8.5-. 

Derde 26 weke...........6.4. 113 6 12°71 215 7 111 10 1 10 “2.12 10°, 
Vierde 26 weke..........-.4-. 2 0 1 165 3 6 6 118 2 152. 3- 3. 4 

Vyfde 26 weke..........-. see Te ‘2°6 9 1 10 10 3:17 ~.7 24 6 1-9 4 3 13 10° 

Sesde 26 weke.....c.ceeeeoee Le - 293 7. 115 4 4 8 11- °2 10 10 1137 4 4 7 

(i) Algemene werkers— - : . . “ 1 oo 

Gekwalifiseer....... neces Leake 28 2 141 9 3 19 il 2 5-10 ~ 110.3. 316 1° 

-Leerlinge— : a. : . . . . : 2 Lote 

Eerste 26 weke... i... 2. eee 1.8 3 018.7 2 6 10. 16 9° O17, 7° 2°44 | 

Tweede 26 weke.. cece eee 110 9 1 0 4 211 1 19 2 0 19.3 28-5 ° 

Derde 26 weke.........--e eee 113 6— 12 1- 215.7. 1 if 10 110° 2-72 10 . 

Vierde 26 weke.......... veces 201 16 5 3 6-6 118 2 1 3 2. 3 3.4: 

()) Gewone naaldwerker— . - : coy : Sa 

. . Gekwalifiseer...¢...... ease eee 212 10 114 8 4 7 6 210 2 113 .2.- 43°72 — 

Leerlinge— ‘ y os po, 
Eerste 26 weke.........2-0055- 16 4 017 5 23 9 15 0 016.6 221 «6: 

Tweede 26 weké..........000 6 111 2. 107 211 9 19 7 019-6: 29 -£. 

Derde 26 weke........... eee | 1.15 0 43°30 218 3 113 3 1 1 it “B15 2. 
. Vierde 26 weke..........5 ceeee | >) N19 7 162 3.5 9 117 8 P.4-11* [| 3°27 
Vyfde:26 weke........ ‘eee eee ‘ 2.3 6 1°8 9 3 12,3. 2 14 17 4:4 3 8 8 

’., Sesde 26 weke..:..... ‘eeaeee a 2-8 10 111 8 319 9 2 5 8 » 210. 2 “3 45 10 

(k) Arbeider..... velaee seeeeeeee os 117 «1 14 6 3 1.7 115 3 . 1.3 3 1 2 18.6 

() Teebediener, vroulik of manlik......... 112 5 11.25 2 13 10 - 1 10 10.. -1.0-4 “24% 2 

(mn) Motorvoertuigbestuurder—- - os se oe Mes 
(i) Bestuurder van ’n motor waarvan ; oe 

die leégewig— . . ee : 

(a) hoogstens 1,000 Ib. is...... ~ 2.8.2. 1 11 10 400 247 19 5 314°0 
(6) hoér as 1,000 Ib., maar . : : . ff : 

hoogstens 6,000 Ib. is....-. 317 9 211-3 69 0 34111. 27 6: 549 5:. 

(c) hoér as 6,000 Ib., maar . ‘ so S - Pe 

hoogstens 10,000 Ib. is... .. ‘414 8 3.2.4 717 0 477 217 9 7 5 4° 
: (d) hoér as 10,000 Ib. is....... 654. 42 8 10 8 0 § 15 11 3 16 6 “912 5 
(ii) Deeltydse motorvoertuigbe- . oo. oo. os . . 

stuurder......... eee eee teens 28 2 111 10- 40 0 247 19.5 ~ 314.0 

’ (n) Klerklike werknemers volgens onder- . : a 

vinding— Oo os 

Mans— ‘ . . re 
Berste jaar... cece eee eevee 112 3 114 213 7 110 8 1 0.3 29010, 
Tweede jaar... cc. cece ececo rece 24 5 19 4 313 9 222 1° 7-10 210 0 
Derde jaar... .. ec sccee eee ue eee . 3 3 il 222 § 6 1 3.07 2-0 0 | 5 O'7 
Vierde jaar......eceeees Seite ewes , 40 5 213 1 613 6 317 5 211 1 6 8 6 
Vyfide jaar... cc cece cece ete eens 5 0 4 3 6 3 8 6 7 415 3 3°2 11 7 18,2. 

yibaaina. sae e nce we neeceeeeenes 512 5 314 2 9 67 -5 610 310-6. 817.4 
‘roue— . . : co 

' Berste jaar...... ‘Veweeee Sedeeeeee 1-12 3 11:4 213 7 116 8 103. -2 10 11 
' "Tweede jaar..........556. Laseae / 118 4. 15 4 3 3 8 1163 / 1311 7] 3°02: 0 

Derde jaar......ccceesoeee eens 24,5 19 4 313 9 222 "4 710 } . 3 10' 6) 
~  Vierde jaar... ... cece cence eevee 210 8 113 5 44 1 2-8 0 141.8 Jol: 3193. 

; 3 311 222. 5 61 3.07 200 5 07 

  

(@ Ondanks die woordomskrywing van ,, ondervinding ” in klousule 3— 
G) kan ’n werkgewer in een van die volgende afdelings van die Nywerheid— . : 

reéndrag; mansboklere; vroueboklere; mans- of yroue-onderklere; kleinkinder- en kinderklere; werkdrag; 

by dicindiensneming van ’n gekwalifiseerde masjienwerker wie se vorige ondervinding in een of meer van die ander vermelde afdelings 

opgedoen is, aan’sodanige masjienwerker ’n aanvangstoon betaal van twee kerwe laer as dié waarop hy geregtig is en hom daarna... 

laat vorder volgens die leerlinglocuskaal wat op masjienwerkers van toepassing is; met dien verstande dat diemasjienis die foon 

van ’n gekwalifiseerde masjinis moet ontvang scdra hy weer in die afdeling werksaam is waar die vorige ondervinding opgedoen is. 

oorpakke, stofjasse, kelnerbaadjies en kantoorbaadjies vervaardig word. 

(ii) Waar ’n werkgewer ’n werknemer wat die loon 
ander groep oorplaas, moet hy sodanige werknemer vir die eerste 26. weke ’n loon betaal v 

Vir die toepassing van hierdie paragraaf beteken ,,Werkdragafdeling ” daardie afdeling van die Nywerheid waar ketelpakke, - 

van ’n gekwalifiseerde werknemer ontvang of daarop gerestig is-uit een. groep na*n. 
an thinstens die loon. wat hy ontvang: ‘ 

het of geregtig was om te ontvang in sodanige eersgenoemde groep, en daarria moet hy hom betaal.volgens die loonskaal van . - 

. toepassing op werknemers in die groep waarheen die werkne:rier oorgeplaas is; met dien verstande dat indien sodanige werknemer’ 

die loon van ’n gekwalifiseerde werknemer vir minstens een jaar ontvang het, hy by oorplasing in die ander. gr 
hoér kerf bo sy bestaande loon geplaas moet word en daarna soos hierbo genoem, moet vorder. 

cep op dieeersvolgende -
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(2) The cost of living allowance payable in terms of this 

clause shall be 66 per cent of the prescribed basic wage and 

shall include the allowance payable in. terms .of War Measure 

No. 43 of 1942, as amended, provided that if'at any time the 

allowance prescribed herein is less than the allowance under the 

said War Measure, the latter allowance shall be payable. 

@G) Nothing in this Agreement shall operate to reduce the 

wage which was being paid to an employee at any time prior to 

or at the date of coming into operation of this Agreement, 

(4) Notwithstanding the fact that the ordinary hours of work 

in any establishment are less than 42 in any week, the full 

minimum weekly remuneration shail, save for any deductions 

permitted under sub-ciauses 6 (i) and 7 G) of this Agreement, 

be paid to each empioyee. . 

(5) All employees who are required to work their normal 

shift between the hours of 10 p.m. and 6 a.m, on any day shall 

be deemed to be on night work, and shall be paid each week 

in addition to their normal remuneration, an amount of not 

less than 10 per cent of the total remuneration prescribed in sub- 

clause (1) of this clause. 

5. INCENTIVE BoNUs AND/oR CONVEYOR PELT. 

_ (1) A wage incentive scheme and/or conveyor belt may be 

worked in any establishmeot by mutual agreement between the 

management, representatives of the trade union and the em- 

pleyees concerned and may be altered only by mutual agreement 

between these parties. Such schemes may be terminated by either 

the employer or the trade union giving not less than one week’s 

notice. 

(2) An incentive bonus scheme may be introduced in respect 

of some of the employees employed in a particular section of 

an establishment; provided that it shall be. applied within a 

reasonable period after its. commencement to all employees 

engaged in the production of the particular garment in respect 

of which the scheme has been introduced. ; 

(3) Subject to the provisions of sub-clauses 6 (1) and 7 @G) 

such incentive wage scheme and/or conveyor belt shall enable 

an employee to earn at least ten per cent in excess of the pres- 

eribed wage. _ 

(4). Notwithstanding ihe provisions. of sub-clause (2) of clause 

4 an employee engaged on an incentive wage scheme and/or 

conveyor belt shall be paid a ccost of living allowance of 66 

per cent which shall be calculated and payable upon the total 

of the basic wage prescribed in terms of sub-clause 4 (1) plus 

incentive and/or conveyor belt earnings. . 

(5) A copy of the incentive bonus rates and subsequent altera- 

tions thereto, agreed upon and duly signed by the employer 

and the Secretary of the trade union, shall be filed with the 

Secretary of the Council and the employer shail keep a copy 

thereof posted in a conspicuous piace readily accessible to his 

employees. 

(6) When an employee is remunerated on an incentive bonus 

and/or conveyor belt basis, his ordinary rate of remuneration 

shall for the purpose of overtime, in terms” of clause 10 and 

annual leave and paid holidays, in terms of clause 13 be calcu- 

lated as though be were paid by the hour and shall be ascer- 

tained at any date by dividing his total earnings including cost 

of living allowance but excluding overtime: during the three 

months immediately preceding that date or during the total 

period of his employment on an incentive bonus basis by the 

employer concerned whichever is the shorter, by the number of 

hours worked, excluding overtime, during the period in respect 

of which such earnings were paid. 

6. SHORY-TIME. . 

(1) Where short-time is being or has been introduced in any 

establishment, an employee who attends at the establishment on 

any day shall, unless he has prior to such date received notice 

that his services will not be required on such day, be employed 

for at least half a day or be paid half a day’s remuneration in 

licn thereof. For the purpose of this sub-section, ‘“‘ day’s 

remuneration” shall mean the remuneration usually paid in 

respect of the hours constituting a full day’s work (ie. other 

than the usual short day in the establishment), 

(2) Where short-time is being worked in any establishment the 

work shall be distributed as evenly as possible amongst the 

employees in each of the sections or departments concerned. 

7, PAYMENT OF WAGES AND OVERTIME RATES. 

(1) Wages and all other amounts due to an empioyee shall be 

paid in cash weekly on Friday; provided that where an em- 

ployse’s service does. not terminate on the ordinary pay day of 

the establishment concerned, any amounts due to him shall be 
paid immediately upon such termination. 

(2} Wages and all other amounts due shall be placed in a 

sealed envelope on which shall be reflected, or which shall be 

accompanied. by a slip or statement showing the name or num- 

ber of the employee, the date of payment, total deductions made 

and the net amount of earnings contained therein. Entries on 

the said envelope or slip shall be made in ink or indelible pen- 
cil, or shall be a clear carbon copy. 
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(2) Die lewenskostetoelae betaalbaar. ingevolge hierdie klousule .. 

moet 66 persent wees van die voorgeskrewe basiese loon en moet 

die totale insluit wat betaalbaar is ooreenkomstig Oorlogsmaat- 

reél No. 43 van 1942, soos gewysig; met dien verstande dat as 
-die toélae wat hierin voorgeskryf word, minder is as die toelae 
Kragtens genoemde Oorlogsmaatreéi, laasgenoemde toelae betaal- 
aar is. 

(3) Niks in hierdie Ooreenkoms kan die loon verminder wat 
aan ’n werknemer te eniger tyd voor’ of op die datum van die 
inwerkingtreding van hierdie Ooreenkoms betaal is nic. 

(4) Ondanks die feit dat die gewone werkure in enige inrigting 
minder as 42 in enige week is, moet die volle minimum week- 
loon uitgesonderd vir enige korting wat ingevolge subklousule 
6 (1) en 7 (3) van hierdie Ooreenkoms toegelaat is, aan elke 
werknemer betaalbaar word. ~ 

(5) Alie werknemers wat verplig is om hul gewone skof tussen- 
10 nm. en 6 vm op enige dag te werk, moet beskou word as 
werknemers op nagwerk, en moet elke week, benewens hul gewone 
besoldiging, *n bedrag betaal word van minstens 10 persent vai 
die totale besoldiging voorgeskryf in subklousule (1) van hierdie 
klousule. : 

5. AANSPORINGSBONUS EN/OF VERVOERBAND. 

(9) ’n Aansporingsloonskema en/of vervoerband kan jn enige 
inrigting in werking gestel word by onderlinge ooreenkoms tussen 
die bestuur, verteenwoordigers van die vakvereniging en die 
betrokke werknemers en dit kan slegs gewysig word by onderlinge 
ooreenkoms tussen genoemde partye. Sodanige skema kan of 
deur die werkgewer Of die vakvereniging op minstens ‘n week 
kennisgewing beSindig word. 

(2) ’n Aansporingsbonusskema kan ingestel word ten opsigte van 
sommige van die werknemers wat in diens in ’n besondere afdeling 
van ’n inrigting is; met dien verstande dat dit binne °n redelike 
tydperk na sy instelling van tcepassing gemaak word op alle 

_werknemers betrokke by die vervaardiging van dié besondere 
kledingstuk ten opsigte waarvan die skema ingestel is. 

(3) Behoudens die bepalings van subklousules 6 (1) en 7 G) 
moet sodanige aansporingsloonskerna en/of vervoerband *n werk- 
nemer in staat stel om minstens 10 persent meer as dic voor-- 
geskrewe loon te verdien. . ‘ 

(4) Ondanks die bepalings van subklousule (2) van klousule 4 
moet ’n werknemer wat volgens ’n aansporingsloonskema en/of 
op ’n vervoerband -werk, ’n lewenskostetoelae van 66 persent 
betdal word wat bereken moet word op en betaal moet word 
volgens die totaal van dic basiese-loon voorgeskryf ingevolge 
subklousule 4 (1) pius aansporings- en/of vervoerbandverdienste. 

(5) ’n Afskrif van die aansporingsbonustariewe en daarop- 
volgende wysigings daarvan waaroor die werkgewer en die sekre- 
taris van die vakvereniging ooreengekom. het en. wat hulle onder- 
teken het, moet deur die Sekretaris van die Raad bewaar word 
en die werkgewer moet ’n afskrif daarvan opplak op ’n opval- 
lende plek wat maklik toeganklik vir sy werknemers is. 

(6) As ’n werknemer cp ’n aansporingsbonus- en/of vervoer- 
bandbasis besoldig word, moet sy gewone besoldigingstarief ten 
opsigie van oortyd ooreenkomstig kiousule 10 en jaarlikse verlof 
en betaalde vakansiedae coreenkomstig kiousule 13 bereken word 
as sou hy per uur betaal word en dit moet op enige datum vas- 
gestel word deur sy totale verdienste, met inbegrip van lewens- 
kostetoelae, maar met uifsondering van oortyd gedurende die drie 
maande wat dié datum onmiddellik voorafgegaan het of gedurende 
die totale tydperk van sy diens op *n aansporingsbonusgrondslag 
by die beirokke werkgewer, na gelang van die koste, te deel 
deur dic getal ure gewerk met uitsondering van oortyd in dié 
tydperk ten opsigte waarvan sodanige verdienste betaal is. 

6. KorTTyp. 

_ Q) As kortyd in enige inrigting ingevoer word of ingevoer is, 
is nm werknemer, wat op enige dag in die inrigting. aanwesig is, 
tensy hy voor dié datum in kennis gestel is dat sy diens nie 
op sodanige dag vereis sal word nie, in diens vir minstens ‘n 
halfdag of moet hy in plaas daarvan °n halfdag se besoldiging 
betaal word. Vir die toepassing van hierdie subklousule beteken 
’n ,,dag se besoldiging” die besoldiging wat gewoonlik betaal 
word vir die ure wat ’n volle dag se werk uitmaak (nl. dié uitge- 
sonderd die gewone kortdag in die inrigting). ~ 

(2) Waar korttyd in ’n inrigting gewerk word, moet die werk 
gelykop verdeel word onder die werknemers in elk van die 
betrokke afdelings of departemente. 

7, BETALING VAN LONE EN OORTYDSKALE. 

(i) Lone en alle ander bedrae verskuldig aan ’n werknemer 
moet weekliks op Vrydae in kontant betaal word; met dien 
verstande dat waar ’n werknemer se diens nie eindig op die 
gewone betaaldag van die betrokke inrigting nie, alle bedrae aan 
hom, verskuldig onmiddellik by sodanige beéindiging betaal moet 
word. 

(2) Lone en alle ander bedrae verskuldig, moet geplaas word in 
’n verseSide koevert waarop moet verskyn, of wat vergesel moet 
word van ’n strokie of staat met die volgende gegewens: die 
naam en nommer van die werknemer, die datum van betaling, 
totale kortings gedoen en die netto bedrag van verdienste wat 
daarin bevat is. Gegewens op die genoemde koevert of strokie 
moet met ink of inkpotlood geskryf of ‘n duidelike deurslag- 
kopie wees. : : ol
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- 9): No “deductions: of ‘any - description shall be “made from 
. amounts: due to an employee; provided that—_ 

- @: where an employee is absent’ from work, a ‘pro rata. amount 
- for the actual time lost miay be deducted; . 

_ where the- employer supplies the. employees with tea, he 
may deduct from. the wages of his employees the cost of” 
such tea; 

(c) with the written consent of the employee, deductions may 
be made by an employer for insurance or pension funds; - 

(d@) contributions to Council funds shall be deducted in terms 
of clause 20 of this Agreement; 

(e) contributions tc the Sick Benéft Fund and Welfare Fund 
shall be deducted in terms of clauses 21 and 22 of this 
‘Agreement; 

) with the written consent of the employee, deductions may 
: be made by am employer for contributions to the funds of 

the trade union; 

(g) the cost of scissors supplied to employees may be deducted 
in terms of clause 16 (2) of this Agreement; 

(h) if, owing to the stoppage of machinery, no. work is avail- 
able for an employee a pro rata deduction may be made 
by the employer from the remuneration of such employee 
only for the time lost which is in excess of two hours; 

“Oo any amount paid by an employer, compelled: by any law, 
ordinance, or legal process to make payment on behalf of: 

- an employee, may be deducted; 

Gj) subject to the provisions of clause 6 (1), a deduction propor- 
_tionate to the amount of short-time worked may be made. 

(4 Where in any establishment, werk is performed by em- 
ploydes organized in sets or teams, cach employee 
his earnings by the emp oyer in whose establishment the work is 
performed - -or by his. representative. 

8. PROPORTION or RATIO OF EMPLOYEES. _ 

(i) One male qualified employee shall, be employed by an 
employer before a male learner may be employed by him and 
the number of mafe learners employed by him shall not exceed 
twice the number of male qualified employees employed by him. 

For the purpose of this sub-clause a male learner receiving | 
not less than the remuneration of a male qualified employee may 
be deemed. to be -a male qualified employee. 

(2) One female qualified employee shall be employed by an 
employer before a female learner may be employed by him and 
the number of female learners employed by him shall not exceed 
three times the trumber of female qualified employees employed” 
by’ him. 

For. the purpose of this sub-clause 
not jess than the remuneration of a female qualified employee 
may be deemed to be a female qualified employee. 

(@) One qualified marker-in shall be employed by an employer 
before a layer-up may be employed. Whenever any vacancy for 
a marker-in occurs in any establishment, the employer shall fill 
the. vacancy from'among the cutters-out in his employ provided 
such employee is suitable. 

(4) One qualified presser shall be employed by an employer: 
before an employee may be employed on— 

@) the touching up of completed garments with a hand iron; . 

(ii) underpressing. 

9. Hours: or Worx. ’ 

(1) No employer shall require, nor shall he permit an em-’ 
ployee— 

(a) to work for mcre than 42 hours, excluding meal times, in ~ 
any one week, which may, however, be comprised of 
either a five or six-day working week; or 

(b) to work upon a Saturday, unless his establishment is work- 
ing a six-day week; 

(c) in establishments working a six-day week, to work later 
than 12.30. p.m. on Saturday; provided that the working 
hours performed from Monday,to 12.30 p.m. Saturday 

. (inclusive) do not exceed 42 in all; or 

a to work upon a Sunday without permission of the Council; 

(e) to work in a five-day week for more than 84 hours on any 
one day; provided that the working hours performed from 
Monday to.Friday, inclusive, do not exceed 42 in all; or 

-(f) to work in a six-day week for more than— 

(i) eight hours on any one day during the ‘period Mon- 
day to Friday, inclusive; 

Gi) two and a half hours or- beyond the ‘hours of 12.30 
p.m. on a Saturday; or 

(g) to work before 7.45 a.m. or after 6 p.m. during the period 
Monday to Friday, inclusive, or before 1 45 a.m. on Satur- 

ays, or 

 @ as<’n. werknemer van sy: werk . atwesis is, 

shall be paid | 

a female learner receiving - 
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@) Geen aftrekking hoegenaarid mag van “bedrae wat aan ” 
werknemer verskuldig is, gedoen word | nie; met : die verstande 

* dat— . . - 

n ewerédige 
_ bedrag ~vir’ die tyd ‘werklik verloor, a‘ “getrek mag -word; 

(6) as die werkgewer tee aan die werknemers verskai, hy die ~ 
‘. kKoste van die tee van die lone van ‘sy werkneme erg mag- 

aftrek; , 

(c) met die skriftelike toestemming ° van. die werknemer, aftrek- 
kings deur *n werkgewer gedoen kan word vir - versekering- 
of pensicenfondse; 

(d) bydraes tot die Raadsfonds afaetrek mag “word in gevolge 
“Klousule 20 van hierdie Ooreenkoms; . 4 

(e) bydraes tot die Siekiebystandfonds en Bystand? onds s “afee- a 
trek mag werd ingevolge Klousules 21 en 22 van hierdie 
Ooreenkoms; . 

(f) met-die skriftelike toestemming van die’ werknemer, aftrek- 
kings deur die werkgewer gemaak kan word vir bydraes tot 
die fonds van die vakvereniging; mo 

(g) die koste van skére wat-aan werknemers verskaf word, afge- 
’ trek mag word coreenkomstig klousule 16 (2) van hierdie. 
Ooreenkoms; 

(h) as geen werk. vir *n werknemer beskikbaar is nie . omiat : 
masjinerie stilstaan, ‘n eweredige aftrekking - deur. die 
werkgewer van die loon var die werkniemer gedoen mag 
word maar slegs vir verlore tyd van langer as twee uury 

(i} enige bedrag deur ‘n werkgewer kragtens enige wet, -ordon- 
~ nansie of regsgeding namens nh werknemer betaal, “afgetrek™ 
mag word; 

() behoudens die bepalings van kloqusule 6 (), ‘n af trekking” 
in verhouding tot dic Kortiyd ) wat g ewerk word is, gedoen 
kan word. 

(4) Waar werk in ’n inrigting - ‘verrig word deur. werknemers 
wat in plocé of spanne georganiseer is, moet elke werknemer se 
verdienste aan” hom betaal word deur die werkgewer in wie se 
inrigting die werk verrig word, of deur sy verteenwoordiger - 

8.. GETALLEVERHOUDING VAN WERKNEMERS, 

(1) Een manlike eekwalifiseerde werknemer moet by? o. werk- 
‘gewer in diens wees voordat hy *n manlike leerling/in diens kan | 
neem en die getal manlike leerlinge deur hom in “diens geneem, 
mag nie meer wees as dubbel die getal manlike gekwaltfisee vde 
werknemers deur hom in diens geneem nie. : 

Vir die toepassing van hierdie subklousule mag a manlike: leer, . 
ling wat minstens die besoldiging van "n vroulike gekwalifiseerde - 
‘werknemer ontvang, as ’n mantlike gekwalifiseerde werknemer. 
beskou word. 

(2) Een. vroulike gekwali iAseerde werknemer moet by ’n “werk: - 
gewer in diens wees voordat hy *n vroulike leerling ” in diens Kan 
néem, en die getal manlike leerlinge déur hom in -diens geneem, -- 
mag nie meer as driemaal die getal vroulike sekwalifiseerde. werk~" 
memer by hom in diens, wees nie. . . 

Vir die toepassing van hierdie subklousule mag nh. vroulike 
leerling wat minstens die besoldiging van ’n vroulike gekwalifi- 
seerde werknemer ontvang, as n vroulike gekwalifiseerde werk~. 
nemer geag word. : - 

QG) Gekwal ifiseerde merker moet deur ’n werkgewer’ in diens 
geneem word voordat nD laemaker in diens geneem kan word: 
Wanneer ’n vakature vir ’n merker in ’n inrigting ontstaan, moet 
die werkgewer die vakature vul uit die geledere van die uitsnyers 
in sy diens, mits sodanige werknemer geskik is. 

(4) Een gekwalifiseerde perser moet deur ’n werkgewer in-diens 
geneem word voordat ° n werknemer in diens geneem kan word 
vir i 

(@) Die afronding van voltooide Kledingstukke met *n hand-_ 
__ strykyster; co 

(i) onderpersing. 

9, WERKURE. . : 

(1) Geen werkgewer kan van "n werknemer vereis of hom ‘toe- ° 
laat om soos volg te werk nie:— ~. a 

(a) Langer as 42 uur, met uitsondering van etensure, in enige - 
week, wat egter uit ’n vyfdaagse of ’ n sesdaagse ‘werkweek. 
mag. bestaan; of - 

() oP ’n Saterdag, tensy die inrigting "2 sesdaagse week. werk; : 

() im inrigtings wat ’n sesdaagse week werk, later - as 12, 30° 
namiddag op Saterdag; met dien verstande dat die ure wat~ 
van Maandag tot en met 12.30 namiddag op Saterdag | 
gewerk word; nie meer as altesaam 42 is nie; of 

(d} sonder toestemming van die Raad op ’n Sondag; of © 
(e) in ’n vyfdagse week, langer as 8} uur op ’n dag; met dien : 

verstande dat dit tyd ‘wat van Maandag tot en met. ‘Vrydag 
gewerk word, hoogstens 42 uur mag wees; of . 

(f) in ’n sesdaagse week langer as— 

G@) 8 uur op enige dag van Maandag tot en met. Vrydags, 
of . 

(i) 24 uur of na 12.30 nm. op Saterdag; of 

(g) gedurende die tydperk Maandag tot en met Vrydag voor: 
7.45 vm. of na 6 nm. of voor 7.45 vm. op Saterdag te. lat. 
werk nie; of 

So ge 
~ pte - are



1a. 

(fA) to work for a continuous period . of more than five hours 
without an uninterrupted. interval of— . 

(i) in the Magisterial District of Port Elizabeth, 45 

-mninutes; a : - 

in the Magisterial Districts of King William’s Town 
and East London, one hour; 

for the purpose of this paragraph periods of work inter- 
‘rupted by shorter intervals than those prescribed in sub- 
paragraphs (i) and (ii) shall be deemed to be continuous. 

(2) A rest interval of not less than fifteen minutes during which 

no work shall be performed, shall be allowed to each employee 

as nearly as practicable to the middie of each morning work 

period, and a rest interval of ten minutes shall be. allowed to 

each erhpicyee as nearly as practicable to the middle of each 

afternoon work period. Such intervals shall be reckoned as time 

worked. ‘Utensils and boiling water for making tea shall be 

provided by the employer and be available for the employees at 

the commencement of each rest and lunch interval. 

(3) For the purpose of paragraph (a) of sub-clause dd) an 

eimployee who does not work on any holiday referred to in sub- 

clause (7) of clause 13 or who on such holiday works less than 

his average ordinary working hours for that day of the week in 

which such holiday falls shall be deemed to have worked -his 

average ordinary working hours on that day. 

Gi) 

. 10. OVERTIME. 

(1) Notwithstanding the provisions of paragraphs (a), (6) and 
(c) of sub-clause (1) of clause 9 of this Agreement, an employer 
may require or permit an employee to work overtime for not 

more than— 
.(@) two hours on any one day from Monday to Friday, 

: inclusive; 
(b) four hours.on a Saturday; 
(c) six hours in any one week; 

provided that no employer shall require or permit a female 
employee to work overtime— 

(a) for more than two hours on any day; 
(b) for more than three consecutive days; 
(c) on more than sixty days in any year; | 
(d) after completion of her ordinary working hours for more 

~ than one hour on any day unless he has— 

( given notice thereof to such employee before midday, 

or : 

Gi) provide such employee with an adequate meal before 
she has to commence overtime; or 

(iii) paid such employee an allowance of 1s. 6d. in suffi- 
cient time to enable the employee to obtain a meal 
before the overtime is due to commence, ‘ : 

and provided further that an employee shall not. -be 
’. required to work overtime without his consent nor shall he 

be dismissed or adversely affected in his employment by 
reason of his refusal to work overtime. 

(2) Payment for overtime shall be made at the following mini- 
mum rates:-— 

(a) At the rate of one and one-third times the hourly wage 
for-each hour or part of an hour so worked on weekdays, 
or in the case of piece-work not less than one and one- 
third times the ordinary rate of remuneration for all work 
done during each hour; 

(5) at ong and one-half times the hourly wage for each hour 
* or part of an hour worked on Saturdays after the usual 

closing time, or in the case of piece-work not less than 
one and one-half times the ordinary rate of rernuneration, 
provided that for the purpose of calculating overtime the 
hourly wage shall mean the weekly wage inclusive of cost 
of living allowance divided by 42. 

(3) If an employee works on a Sunday his employer shali 
either— 

(a) pay the employee at not less than double. the remuneration 
payable in respect of the period ordinarily worked by him 
on a week day; or 

(b) pay the employee at not less than one and one-third times 
his ordinary rate of remuneration in respect of the total 

_period worked on stich Sunday and the employer shali 
in addition grant the employee within seven days of such 
Sunday one day’s holiday and pay him in respect thereof 
yemuneration at a rate not less than his ordinary rate of 
remuneration as if he had on such holiday worked his 
average ordinary working hours for that day of the week. 

(4) If overtime calculated on a daily basis differs from that 
calculated on a weekly basis, the basis more favourable to the 
employed-shall be adopted. . : 

11. Ourworx. 

No employer shall give outwork to be done except in a factory 
as defined in section three of Chapter 1 of the Factories, 
Machinery and Building Work Act, 1941, or in a workshop regis- 

_tered in terms of clause 12 of this Agreement, nor shall he 
require or permit any employee to perform work in the industry 
elsewhere than in an establishment provided and equipped, main- 
tained and controlled by the.employer. 

10 
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(A) vir ’n aaneenlopende tydperk van meer as vyf uur sonder 
’n ononderbroke ruspouse van— . : 

_ @ in die landdrosdistrik Port Elizabeth, 45 minute; 
*” Gi) in die landdrosdistrikte King Williams Town en Oos- — 

- Londen, een uur. : 

Vir die toepassing van hierdie paragraaf, word werktyd- 
perke, onderbreek deur korter ruspouses as dié soos in sub- 
paragrawe (i) en (ii) voorgeskryf, as aaneenlopend gereken, 

(2) ’n Ruspouse van minstens 15 minute, waarin geen werk 
gedoen mag word nie, moet so na aan die middel van elke 
oggendwerktydperk as wat prakties doenlik is, aan elke werk~- 
nemer toegestaan word, en ’n ruspouse van tien minute moet so 
na aan die middel van elke middagwerktydperk as wat prakties 
-mocatlik is, aan elke werknemer toegestaan word. Dié pouses- 
moet beskou word as tyd gewerk. Gerei en kookwater om tee 
te maak moet deur die werkgewer verskaf word en dit moet vir 
die werknemers by die begin van elke rus- en middagetepouse 
beskikbaar wees. . 

(3) Vir die toepassing van paragraaf (a) van subklousule (1) 
word dit beskou dat ’n werknemer wat nie op enige vakansiedag, 
gencem in subklousule (7) van klousule 13, werk nie, of op . 
sodanige vakansiedag minder werk as sy gemiddelde gewone 
werkure vir daardie dag van die week waarin sodanige vakansie- 
dag val, sy gemiddelde gewone werkure op daardie dag gewerk 
net. : 

10, CoRTyb. 

(1) Ondanks die bepalings van paragrawe (a), (6) en (c) van 
subklousule (1) van klousule 9 van hierdie Ooreenkoms, kan ’n 
werkgewer vereis of toelaat dat ’n werknemer oortyd werk vir 
hoogstens— . 

(a) twee wur op enige dag van Maandag tot en met Vrydag; 
(b) vier uur op Saterdag; 
(c) ses uur in ’n week; 

met dien verstande dat geen werkgewer mag vereis of toelaat 
dat ’n vroulike werknemer oortyd socs volg werk nie:— 

(a) Langer as twee op enige dag; ° 
(b) op meer as drie opeenvolgende dae; 
(c} op meer as 60 dae in eniges jaar; 
(d) na voltooiing van haar gewone ‘werkure, langer as een wur 

op enige dag, tensy hy— 

(i) haar voor 12-uur middag daarvan in kennis geste! het; 

of 

(ii) haar van ’n toereikende ete voorsien het voor sy met 
oortyd moet begin; of 

Gili) haar betyds ’n toelae van 1s. 6d. betaal het om haar in 
staat te stel om ’n ete te verkry voor die ooftyd moet . 
begin; : : 

en voorts mt dien verstande dat ’n werknemer nie verplig kan 
word om oortyd sonder sy toestemming te werk nie; ook mag hy 
nie ontslaan of in sy diens benadeel word weens sy weiering om 
oortyd te werk nie. 

(2) Besoldiging yir oortyd moet teen onderstaande minimum 
skale gedoen word:—° 

(a) Teen 14 maal die wurloon vir elke uur of gedeelte van ’n 
uur aldus gewerk op weekdae, of in die geval van stukwerk 
minstens 14 maal die gewone loon vir alle werk gedurende 
elke uur verrig; 

(b) teen 14 maal die wurloon vir elke uur of gedeelte van ’n 
uur op Saterdae gewerk na die gewone sluitingstyd of in 
die geval van stukwerk, minstens 14 maal die gewone'— 
uurloon; met dien versiande dat, vir die berekening van 
oortyd, die uurloon die weekloon moet beteken, met in- 
begrip van lewenskostetoelae, gedeel deur 42. 

st As ’n werknemer op ’n Sondag werk, moet sy werkgewer 
oE— 

(a) die werknemer betaal teen minstens dubbel die besoldiging 
betaalbaar ten opsigte van die tydperk geweonlik deur 
hom op ’n weekdag gewerk; of 

(b) die werknemer ten opsigte van die totale tydperk gewerk 
op sodanige Sondag, betaal teen minstens 14 maal sy. 
gewone besoldiging en die werkgewer moet die werknemer 
buitendien binne sewe dae na sodanige Sondag een dag 
vakansie toestaan en om ten opsigte daarvan besoldiging 
betaal teen minstens sy gewone besoldiging asof hy op 
sodanige vakansiedag sy gemiddelde gewone werkure vir 
daardie dag van die week gewerk het. : 

(4) As oortyd, bereken op ’n daaglikse basis, verskil van dié 
wat op ’n weeklikse basis bereken is, moet die gunstigste basis 
vir die werknemer aangeneem word. 

11. BUITrewErK. | 

Geen werkgewer mag werk uitgee om gedoen te word nie, | 
uitgesonderd in ’n fabriek soos omskryf in artikel drie van hoof- | 
stuk I van die Wet of Fabrieke, Masjinerie en Bouwerk, 1941, of | 
in ’n werkwinkel geregistreer ingevolge klousule 12 van hierdie 
Ooreenkoms; cok mag hy nie vereis of toelaat dat enige werk- 
nemer werk verrig in die nywerheid elders as in ’n inrigting wat 
deur die werkgewer verskaf, toegerus, in stand gehou en beheer 
word nie.



“i Byery occupier of a workshop which is not registered in 

mS 

- ” . 
i ; 

eyincu >, 12, REGISTRATION OF. WORKSHOP. ©“ 

_ of the Factories,’ Machinery -and Building Work :Act, 1941, shail 
’ within one-month from the date.dn. which this, Agreement comes 
into operation and every person who becomes an employer. after’ 
‘that date shall within one month of the date of commencement 

‘‘of operations by -him notify, in, writing, to the Secretary of the 
Council the address of the premises in which such workshop is 

~- located, the names of the partners of the concern, or if a limited 
liability company, the names of the secretary and directors.. The 
Secretary of the Council shall: thereupon issue to. the occupier 
of the. workshop a registration certificate signed by him. No 

- manufacture of clothing shail be performed elsewhere. than in a 
‘workshop. registered,.in terms of this section or in accordance 

“with the factories, Machinery and Building Work Act, 1941. 

13. ANNUAL PAID LEAVE AND Pap HoLmpays. 

(1) Every employer shall grant his employees. paid leave of 
not less than two consecutive weeks and two days to commence 
during December in each year. Each employee shall be paid 
not later than the last working day before the commencement 
of such leave one-twelfth of his total remuneration for two weeks 
and two days for each completed month of employment with 
the same employer; provided that— sO 
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terms.” 

@ the period of such holiday shall not be concurrent with - 
any period during which the employee is under notice of 
termination of employment, or is ‘undergoing peace 
training under the Defence Act, 1957; .. 

(6) If any public holiday referred to in sub-clause (7) of this 
clause falls within the period of such holiday, such public 

“holiday shall be added to the said period as a further 
_ period of holiday and the employee shall be paid in res- 
pect of such public holiday not later than the first pay 
day following resumption of work or on the date of ter- | 
mination of services, whichever is the earlier, an amount 
equal to the wage he would have earned had he on such 
public holiday ‘worked his daily average ordinary working 
hours. , . 

(2) Upon. termination of employment the ‘employer shall pay 
to the employee the amount of the holiday allowance due as at 
the daie of such termination, calculated as provided in sub-clause 
i). . 

(3) Employment for half a month or over shall be reckoned 
as employment for a full month for the purposes of calculating 
the holiday allowance payable in terms of sub-clauses (1) and 
(2). “Half a month” shall mean any period. of 15 consecutive 
calendar days (irrespective of working days). - . 

(4) The.amount of. the holiday allowance payable in terms of 
sub-clauses (1). and (2) shall be calculated at the rate of remu- 

- neration which the employee was receiving’ immediately prior to. 
the date from which’ his holiday is granted or on Which: his 
employment is terminated, as the case may be; and the provisions - 
of sub-clause (6) of clause 5 shall mutatis mutandis apply where 
work is being done on a piece-work basis of remuneration. 

(5) Any period during which an employee— 

- (a) is on. leave in terms: of sub-clause (1); or 

(b) undergoes pedce training under the Defence ‘Act, 1957; or 
(c) is absent from work on the instructions or at the request 

of the employer; or -_ me, 
(d) is absent from work owing to illness or confinement; . 

shall be deemed to be in employment for the purpose of sub- 
clauses (1) and (2); provided that the’ provisions of paragraph 
(d) shail not apply in respect of any period of absence owing 
to illness of more than three consecutive days if the employee 
fails, after a request for such a certificate by the employer to 
submit to the employer a certificate from a medica] practitioner 
that he was prevented by illness from doing his work, or .in 
respect of that portion of any total period .of absence during any 
twelve months of employment. which is in excess of thirty days. 

(6) In this clause the expression ‘« employer ” includes— 

(a) in the case of the death of an employer, the executor of 
his estate or his heir -or legatee; and - 

(5) in the case of insolvency of an employer or the liquidation. 
_of tis estate, or the transfer or sale of his business, the _ trustee or liquidator or the new owner of ‘the: business; 

if stich executor, heir, legatee, trustee, liquidator or new owner 
continues to employ that employee. - : 

Union Day, Kruger Day, 
and New Year’s Day shall 

(7) Good Friday, Easter Monday, 
Day of the Covenant, Christmas Day 
be holidays on full pay, provided that whenever an employee 
werks on any of these days his employer shall pay him remuneration at a rate not less than his ordinary remuneration 
in respect of the total period worked on such day, in addition to the remuneration to which he would have been entitled had he not so worked. 

(8) An employer who proposes to close his establishment for 

4 

any reason other. than short-time shall, at least. three working - days prior to the date of such closing, post in a place readily 
accessible to his employees a notice stating the period during 
which employees will not be required to work, . 

| of meer beskou as diens vir *n volle maand: 

  
“wat werknemers nie hoef te werk nie, vermeld word, | 

_. 5°: 12, REGISTRASTH VAN -WERKPLEKKE, | -- 
. ‘Elke’ hower van. ’n -wérkplek wat nie -ingevolge die Wet op = 
Fabricke, Masjinerie en Bouwerk, 1941, geregistreer. is nie, moet 
binne’cen maand vanaf die datum waarop. hierdie Coreenkoms 
van krag word, en elke persoon wat-’n werkgewer word na’ 
daardie. datum, moet bine cen’ maand ‘na dié datum waarop ‘hy: ~ 
met. sy werksaamhede begin, die Sékretaris van die Raad_skriftelik . 
in kennis stel- van die. adres. van die’ perseel /waarin sodanige — 
werkplek geleé is, die name van die vennote van die besighiid,- of 
indien ’n maatskappy met beperkte aansprecklikheid, die name ~ 
van die sekretaris en direkteure. Die Sekretaris ‘van. die Raad. 
moet daarna aan die houer van die werkwinkel ’n registrasie- 
sertifikaat uitreik wat deur hom onderteken is. Geen: vervaar- - 

‘diging van klerasie mag elders verrig word as in ’n werkwinkel - 
geregistreer ingevolge hierdie artikel of ooreenkomstig die Wet, 
op Fabrieke, Masjinerie en Bouwerk, 1941, nie = © - o 

~ 13. JAARLIKSE VERLOF MET BESOLDIGING EN VAKANSIEDAE 
MET BESOLDIGING. — . 7 

(1) Eike werkgewer moet aan sy. werknémer niinstens* twee. 
agtereenvolgende weke en twee dae betaalde Verlof toestaan’ wat. 
elke jaar in Desember ‘nh aanvang moet neem. Op of voor die. 
laaste werkdag voor die aanvang van die -verlof moet ,clke -werk- ~ 

“nemer een twaalfde van sy totale besoldiging vir twee weke en 
| twee dae vir elke voltooide maand diens: by dieselfde werkgewer'. 

betaal word; met dien versiande dat— DS 
(@} sodanige verlof nie mag saamval met *n tydperk wat die. 

_ werknemer onder kennis van diensbeéindiging is, of vredes-. ‘ 
' opleiding ingevolge die Verdedigingswet, 1957, meemaak -° 

nie; en ss Xe, 
(b) as "n openbare vakansiedag genoem in ‘subklousule -(7)’ van ~ 

hierdie kiousule, binne die tydperk van die verlof val, 
sodanige. openbare vakansiedag by genoemde ~tydperk 
gevoeg moet word as ’n verdere tydperk van verlof en die ~ 
werknemer ten opsigte van so ’n openbare vakansiedag 
‘voor of op die eerste betaaldag wat volg op die hervatting ~ . 
van werk of, na gelang van die jongste, datum, op die ~ 
datum van diensbeéindiging, *n bedrag betaal. moet word 
gelyk aan die loon wat hy sou verdien het as hy op so ’n - 
openbare vakansiedag sy daaglikse gewone gemiddelde ° 
werkure gewerk ‘het, | ~ . ~ : So 

"Q). By diensbedindiging moet die werkgewer die werkneimer die - ‘ 
bedrag. van die verloftoelae, verskuldig op die datum_van sodanige- 

~ diensbegindiging en bereken soos bepaal in subklousule (1), ‘betaal.: 

(3) Ten einde die verloftoelae te bereken wat betaalbaar is... 
ingevolge: subklousules (1) en (2), -word diens van’ ’n halfmaand . 

S > 'n halfmaand” - 
beteken enige tydperk van 15 ‘agtereenvolgende kalenderdae 
(afgesien van werkdae). oe Le 

(4) Die bedrag van die’ verloftoelae betaalbaar-ingevolge sub- 
klousules (1) en (2) moet’ bereken ‘word teen die. skaal van. 
besoldiging wat’ die: werknemer ontvang het onmiddellik- voor die - 
datum waarop sy verlof begin of, na gelang van die: geval ‘die. 
datum waarop sy diens beéindig is; en: die ‘bepalings van sub- > 
klousule -(6) van_klousule 5 is mutatis mutandis van toepassing 
waar .werk op ’n stukwerkbasis van besoldiging verrig word. - 

(5) Enige tydperk wat *n-werknemer— ; 
(a) met verlof is ingevolge subklousule (1); -of - 
(6) vredesopleiding ingevolge die Verdedigingswet, 1957, mee- o 
“| maak; of 

(c). van werk afwesig is op las of op versoek. van die ‘werk- . , 
-gewer; of 

(d) weens siekte of bevalling van werk afwesig ‘is; 
word beskou as diens vir die toepassing van. subklousule (1)-en> 
(2) met dien verstande dat die bepalings van paragraaf (d) nie 
van toepassing is ten opsigte van enige tydperk ‘van afwesigheid 
weens siekte van meer as drie agtereenvolgende.daé nie as die 
werknemer in gebreke bly om, na die werkgewer 6m so ’n sertifi- 
kaat gevra 
verhinder is om sy werk. te doen, aan die werkgewer voor te ‘lé, 
of ten opsigte van dié gédeelte van enige. totale tydperk ‘van 
afwesigheid wat 30 dae oorskry gedurende énige 12-maande diens. 

(6) In hierdie klousule omvat die uitdrukking ,, werkgewer ”-— 
(a) in die geval van die dood van ’n werkgewer, die eksekuteur : 

. van sy. boedel of sy erfgenaam of legataris; en. 
(6) in die geval van bankrotskap: van ’n werkgewer of die 

likwidasie van sy y 
sy besigheid, die kurator of likwideerder of die nuwe 
eienaar van die besigheid; . - 4 = 

het, ’n sertifikaat van ’n dokter dat hy weens siekte: 

boedel, of die oordrag: of verkoop van ~~ 

as sodanige eksekuteur, erfgenaam, legataris, kurator, likwideerder’ 
of nuwe eienaar voortgaan om daardie werknemer in diens té hou. 

(7) Goeie Vrydag, Paasmaandag, Unieddg, Krugerdag, Gelofte- 
dag, Kersdag en Nuwejaarsdag is vakansiedae met -volle. besoldi- a 
ging; met dien verstande dat so dikwels as wat,’n werknemer op. 
enigeen van .daardie dae werk, sy werkgewer hom ten opsigte: 
van die hele tydperk wat op so ’n dag gewerk is, besoldiging - =~ 
moet betaal teen ’n skaal wat nie minder mag wees as’ sy gewone 
skaal van besoldiging nie, benewens die besoldiging waarop chy 
geregtig sou gewees het as hy nie aldus gewerk het nie. 

~ (8) °n. Werkgewer wat voornemens is om sy inrigting te sluit om .. , 
enige ander rede as korttyd, met minstens drie werkdae voor. die 
datum van sodanige sluiting op ’n plek wat maklik, toeganklik 
vir sy werknemers is, *n kennisgewing vertoon waarin die tydperk
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(9) For the purpose of this section employment shail be 

deemed to commence from-— 

(a) the date on which the employee entefed the employer’s 

‘service; or : 

(5) the date on which the employee last became entitled to 

annual leave of absence; 

whichever may be the jater. 

14. JERMINATION OF EMPLOYMENT. 

(1) ‘Subject to the provisions of sub-ciause (1) (d) of this 

clause, every employee shall be required to give one week's 

notice in writing, to terminate his employment and every em- 

ployer shall be required to give like notice to terminate the 

service of an employee, such week’s notice shall take effect from 

the first day of the usual working week of the employee, 

provided that this clause shall not apply in the case of an 

employee engaged on trial for a period of sot less than and not 

exceeding three consecutive working days: A week’s notice shall 

mean a full week’s-work or a full week’s pay in lieu of notice. 
Provided that this shall not affect— 

(a) the right of an employer or employee to terminate the 

contract~ of service without notice for any good cause 
recognised by law as sufficient; 

(b) any agreement between the employer and employee 

providing for a longer period of notice than one week; 

and provided further that. 

~ (c} an employer may pay an employee remuneration for and 

in lieu of the period of notice prescribed or agreed upon 
in terms of sub-clause (1) (5); . 

(d) an employee who is working short-time may terminate his 
employment without notice. 

(2) An employee. put off during the currency of any period 

of notice given in terms of sub-clause (1) of this clause shall 
receive full pay for such week, 

G) No employer shall dismiss any employee by reason. of 
such employee’s absence from work— 

(a) through illness for a period of not more than sixty 
consecutive days, if the employee has furnished or caused 
to be furnished to the employer within six consecutive 
working days after absenting himself from work a 
medical certificate certifying that such employee is unable 
to work due to illness; 

(b) on leave, the permission of the employer having been 
obtained, 

(4) An employer employing less than 50 employees may after 
a period of four weeks temporarily replace the services of an 
employee who is absent from work in terms of sub-clause 3 (a) 
or (b) of this section; provided that the employee on notifying - 
his employer of. his intention to resume work is re-engaged after 
a maximum period of one week from the date of such nottfica- 
tion. . ; 

(5) The employment of any emp‘oyee who absents “himself 
from work for a period of six consecutive working days with- 
out notifying his employer in writing, of the reason may be 
terminated by the employer without notice. 

(6) Whenever an employer terminates the services of an em- 
ployee in terms of sub-clause (4) notice of such term nation miy 
be given by notifying the Secretary of the Council, in writing. 
Any such notification to the Council shall be accompanied by 
the certificate of service which the employer is required to issue 
to the employee in terms of clause 18 and any wages or other 
amounts due to the employee on such termination, for trans- 
mission to the employee on application. The provisions of this 
sub-clause shall mutatis mutandis, apply to any termination of 
employment in terms of sub-clause (1) (#). 

_(7) An employee who leaves the service of his employer with- 
out notice in terms of sub-clause (1) shall forfeit any wages 
accrued but not yet paid in respect of the week in which the 
employee so leaves the services of his employer. 

15. Premiums. 

No premium shall be charged or accepted by an employer for 
the training of an employee. : 

16. Toors. 

(LD) Every employer may supply scissors to his employees at 
the price paid therefor by him. : 

(2) Where the cost of scissors supplied to an employee does 
not exceed 10s., the employer may deduct the cost thereof from 
the wages of the employee in instalments of not more than 1s. 
per week. Where the cost of scissors exceed 10s., the deduc- 
tions shall be at a rate mutually agreed upon between the 
employer and his employee. The scissors shall be kept sharpened 
and otherwise in good order by the employer without cost to 
the employee. , 

17. Existinc CoNTRACTS. 

, Any contract of service in operation at the date of commence- 
ment of this Agreement or concluded subsequent to such date 
shall be subject to the provisions of this Agreement. 

12 

| werkdae nie. 

  

diens begin vanaf— 

(a) die datum waarop die werknemer in die werkgewer se dicns 
getree het; of ; 

(b) die datum waarop die werknemer laas op jaarlikse verlof 
geregtig geword het; 

na gelang van die jongste datum. 

(9) Vir die. toepassing van hierdie artikel word dit beskou dat 

14, DIENSBEEINDIGING. 

(1) Behoudens die bepalings van subklousule (1) (@) van hierdie 
klousule word dit van elke werknemer vereis om cen week 
skriftelik kennis te gee om sy diens te beéindig, en van elke werk- 
gewer word dit vereis om desgelyks kennis te gee om die diens 
van "n werkaemer te beéindig; dié week kennisgewing word van 
krag van die eerste dag van die gewone werkweek van die werk- 
nemer af; met dien verstande dat hierdie klousule nie van toe- 
passing is in die geval van ’n werknemer wat op proef aangestel 
is vir n tydperk van minstens en hoogstens drie agtereenvolgende 

’5 Week kennisgewing beteken ’n voile week se 
werk of ’n volle week se betaling in plaas van kennisgewing; 
met dien verstande dat dit nie die onderstaande raak nie:— 

(a) Die reg van *n werkgewer of werknemer omjdie diens- | 
kontrak te be&indig sonder diensopsegging om enige gocie 
rede wat by wet as voldoende erken word; . | 

(5) enige ooreenkoms tussen die werkgewer en werknemer wat 
- 'n langer tydperk van diensepsegging as een week bepaal; 

en voorts met dien verstande dat— - ! 
yf > 6 fot , ie (c} “n werkgewer ’n werknemer besoldiging mag betaal vir en 

in plaas van die tydperk van diensopsegging voorgeskryf, 
of waartoe ocoreengekom is ingevolge subklousule () (db): 

(d} pb werknemer wat korttyd werk, sy diens sonder diensop- 
segging mag beéindig. 

(2) °n Werknemer wat afgedank is gedurende die loop van cnige 
tydperk van diensopsegging gegee ‘ingevolge subklousule (1) van 
hierdie artikel, moet volle besoldiging vir sodanige week ‘onivang. 

(3) Geen werkgewer mag enige werknemer ontslaan weens 
sodanige werknemer se afwesigheid van werk nie— 

(a} weens siekte vir "pn tydperk van hoogstens 60 opeenvolgende 
dae, as die werknemer binne ses agtereenvolgende werkdae 
nadat hy van sy werk weggebly het, aan die werkgewer 
*n dokterseriifikaat voorié of laat voorlé, dat sodanige 
werknemer weens sickte nie kan. werk nie; 

{6} met verlof, nadat die skriftelike toestemming van die werk- 
gewer verkry is. ‘ 

(4) °n Werkgewer wat minder as 50 werknemers in sy diens het, 
kan, na ‘n tydperk van vier weke, die diens van *n werknerner 
wat kragtens subklousule (3) (a) of (6) van hierdie klousule 
afwesig is, tydelik vervang; met dien verstande dat die werknemer 
weer in diens geneem word na ’n maksimum tydperk van cen 
week nadat hy sy werkgewer kennis gegee het van sy voorneme 
om sy diens te hervat. -_ : 

2 (5) Die diens van ’n werknemer wat vir ’n tydperk van ses 
- dae van sy werk afwesig bly sonder om aan sy werkgewer skriftelik 
kennis te gee van die rede, kan deur die werkgewer sonder 
opsegging beéindig word. : 

(6) Wanneer ’n werkgewer die diens van ’n werknemer inge- 
volge subklousule (4) beéindig, mag .opsegging van diens geskied 
deur die Sekretaris van die Raad skriftelik in kennis te ‘stel. 
So ‘’n kennisgewing aan die Raad moet vergesel gaan van} die 
dienssertifikaat wat die werkgewer ingevolge kiousule 18 aan! die 
werknerner moet uitreik en van enige loon of ander bedrae iwat 
by diensbeéindiging aan die werknemer verskuldig is, om| op 
aansoek aan die werknemer oorhandig te word. Die bepaling 
van hierdie subartikel is mutatis mutandis van toepassing | op 
enige diensbeindiging ingevolge subklousule (1) (@). 

(7) ’n Werknemer wat sonder diensopsegging ingevolge sub- 
klousule (1) die diens van sy werkgewer verlaat, verbeur enige 
loon wat verskuldig geword het maar nog nie betaal is ten 
opsigte van die week waarin die werknemer aldus die diens van 
sy werkgewer verlaat nie. é 

15. PREMIES. 

*n Werkgewer mag geen premie vjr die opleiding van ’n werk- 
nemer vorder of aanneem nie. 

16. GEREEDSKAP. 

(1) ‘on Werkgewer kan skére aan sy werknemers verskaf teen 
die prys wat hy daarvoor betaal het. 

(2) As die Koste van skére aan ’n werknemer verskaf nie meer 
as 10s. is nie, kan die werkgewer die koste daarvan van die loon 
van die werknemer aftrek in paaiemente van hoogstens 1s. per 
week. As die koste van skére meer as 10s. is, moet die aftrek- 
kings gedoen word teen ’n skaal waarop onderling ooreengekom 
is deur die werkgewer en sy werknemer. Die werkgewer moet’ 
die skére vir die werknemer kosteloos skerp en andersins in goeie: 
orde hou. 

17. BESTAANDE KONTRAKTE. 

Enige dienskontrak van krag op die datum van die aanvang | 
van hierdie. Ooreenkoms, of gesluit sedert sodanige datum, is 
onderworpe aan die bepalings van hierdie Ooreenkoms,



. 48. Certinicats oF SERVICED + 
(1). Every employer shall issue a certificate of service free « 

’ charge to each of his employees at the time when -he leaves 
such employer's service. The certificate shall show the employee's 

“full name, address, age, occupation, sex; rate of pay per week - 
at the time of engagement, rate of pay per week at the time of 
leaving, date of entering service, date of leaving service, date of 
last increase and number of cértificate which was produced by 

the employee in terms of sub-clause (3) of this section when 
entering his employment. Ali certificates issued by. each em- 
ployer shall be numbered consecutively, signed by the employer 
or his representative, and a duplicate of each certificate shall be 
retained by him. _ : : . 

(2) A duplicate copy of each certificate issued in terms of 
this section shall be forwarded to the Secretary of the Council, 
P.O. Box 3051, Port Elizabeth. 

(3) An employer shall before engaging, any applicant for work, 
require such applicant to produce a certificate of service issued 
in accordance with the provisions of sub-ciause (1) of this clause 
or a certificate issued by the Secretary of the Council specifying . 
the experience the applicant has had, which certificate shall be 
issued by the Secretary of the Council on request. The employer 
shall forward to the Secretary of the Council such certificate 
with the prescribed engagement form containing the under- 
mentioned particulars not later than one week atter the appli- 
cant has commenced work. The engagement form shall show 
the fuil name of the employee, name of factory, address of 
employee, occupation, age, sex and rate of pay per week, and - 
shal! be signed by the employer. 

: 19, EXEMPTIONS. 

(1) The Council may grant exemption from any of. the provi- 
sions of this Agreement to or in respect of any person for any 
good or sufficient reason; provided that no exemption from the. 

‘ provisions of clause 9 or clause 10 of the Agreement shall be 
granted, the effect of which would be to authorise. the employ- 

-ment of any female vither— 

(ay between 6 o’clock p.m. and 6 o’clock a.m; or 
(b) after 1-o’clock p.m. on more than five days in any week; 

except for the purpose of performing work— - 

Gd). which is necessitated by an emergency; or 

_ (di) whith is necessary to prevent the loss of raw materials. in 
““~" the course of treatment which are subject. to rapid 

deterioration. — - 

(2) The Council shall fix in respect of any person granted 
exemption under the provisions cf sub-clause (1) of this cause 
the conditions subject to which such exemption is granted, and 
the period during which such exemption shall operate; provided” 
that the Council may, if it deems fit, after one week’s notice, 
in writing, has been given to the. person concerned; withdraw 
any licerice of exemption whether or not the period for which 
the exemption was granted has expired. : . 

(3) The Secretary of the Council shall issue to every person 
granted: exemption in accordance with the provisions of this 
clause a licence signed by him setting out— 

{a) the full name of the person concerned; 
{d) the provisions of the Agreement.from which exemption is 

granted; . 
(c) the conditions fixed in accordance with the provisions of 

sub-clause (2) of this section subject to which such exemp- 
tion is granted; and - 

(d) the period during which the exemption shall operate. 

(4) The Secretary of the Council shall— 

. (a) number consecutively all licences issued; and. 
{b) retain a copy of each licence issued; and 
(c) where exemption is granted to an employee, forward a 

copy of the licence to the employer concerned. 

G) Every employer and employee shall observe the provisions 
of any licence of exemption issued in terms of this section, 

20. CounciL FuNDs. 

The funds of the Council, which shall be vested in. and ad- 
mizistered by the Council shall be provided in the following 
manner:— - . - 

Twopence shall be deducted every week by each employer 
from the wages of. each of his employees for whom basic 
wages of not less than £1 per week have been prescribed 
in this Agreement. The total amount so deducted, together 
with an equal amount which shall be contributed by the 
employer shall be forwarded by the latter to the Secretary 
of the Council, P.O. Box 3051, Port Elizabeth, not later 
than the seventh day of the month following that to which 
it refers together with a statement in such ‘form as the 
Council may from time to time prescribe. 

21. Sick BEenerrr Funp. 

(2) There is hereby established a’ fund known as the Clothing 
-Indusiry Sick Benefit Fund (hereinafter referred to as “the 
fund” in. this clause} in which is-incorporated the fund establis- 
hed in terms-of clause 21 cf the Agreement published ~in the 
schedule to Government Notice No. 477 dated 28th March, 1958. 
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“718. DIBNSSERTOMKAAT.:) | 

ouderdom,’ werk, geslag, loon per week by indiensneming, loon 
per week by uitdienstreding,’ datum van ‘indienstreding, datum’ | - 
van uitdienstreding, datum van jongste verhoging ef nommer van . 
die sertifikaat wat die werknemer getoon. het ingevolge .sub- - 
kiousule (3) van hierdie artikel toe hy by hom in diéns. getree het; 
aangegee word. Aijle sertifikate deur elke werkgewer ‘uiigereik, 
moet in..volgorde genommer word, deur die werkgewer of sy 
verteenwoordiger onderteken word, en °’n duplikaat van elke 
‘sertifikdat moet deur hom gehou word. an oo 

(2) ’n Duplikaat van elke sertifikaat, uitgereik ingevolge hierdie... 
artikel, moet aan dié Sekretaris van die Raad, Posbus 3051, 
Port Elizabeth, gestuur word. . : : “ 

(3) ’n Werkgewer moet, voordat hy enige applikant vir’ werk. in, : 
diens neem, van die applikant vereis om ‘’n dienssertifikaat te’ 
toon, uitgereik ooreenkomstig die bepalings van subkiousule (1) 
van hierdie. klousule, of ‘n sertifikaat uitgereik deur: die Sekretaris ~ 
van die Raad waarin die ondervinding van die applikant aangegee ~ 
word, en hierdie sertifikaat moet deur.die Sekretaris van dic-Raad- 
op versoek uitgereik word. Die werkgewer moet sodanige sertifi- 
kaat aan die Sekretaris van die Raad stuur, tesame met die 
voorgeskrewe indiensnemingsvorm waarin onderstaande besonder-.. 
hede. aangegee is, nic later nie. as. een week nadat.die applikant 
begin werk het. Op die indiensnemingsvorm moet’ die volle’ 
naam van die werkgewer, naam van fabriek, adres. van werk-: 
nemer, werk, ouderdom, geslag em loon per week aangegeée word 
en dit moet deur die- werkgéwer onderteken word.. oo 

19. VRYSTELLINGS. 

(1) Die Raad kan vrystelling van enigeen -van-die -bepalings van: 
hierdie Ooreenkoms aan of ten opsigte van enige persoon. om 
enige goeie of voldoende rede verleen; met dien -verstande. dat - 
geen vrystelling van die bepalings van klousule 9 of klousule .10 
van die Ooreenkoms verleen mag word nie; waarvan die. uit- 
werking sou wees. om magtiging te verleen vir die in diens hou- 
van *n vrou of— . ; oy 5 

{a) tussen 6 vm.’ en 6 am; of : an 
(6) na 1 om. op meer as vyf dae in ’n weéek;_ 

uitgesonderd vir die doel. om werk ie verrig— - - 

_. G) wat deur ’n. ncodgeval genoodsaak word;..of |... 

Ie 

“ (1) ’n. Werkgewer moet: ’n dienssertifikaat Kosteloos aan elk. van 
-sy werknemers uitreik wanneer‘hy die werkgewer se diens verlaat. 
Qp die sertifikaat. moet die werknerer se volle ‘naam,. adres, ~ 

Gi) wat nodig is om die verlies van grondstowwe te yoorkom’ » 
wat aan vinnige>ontbinding onderworpe is,.terwyl hulle 
behandel word. , o 

(2) Die Raad’ moet ten opsigte van enige persoon aan wie vry- 
' stelling ingevolge dice bepalings van subklousule (1) vam hierdie 
Klousule verleen word, die voorwaardes vasstel, waarop sodanige’ 

| vrystelling verleen’ word en die tydperk waarvoor -sodanige vry- 
} stelling van krag is; met dien verstande dat: die -Raad enige ¥ry-. 

stellingsertifikaat na goeddunke kan intrek nadat' een week | 
skriftelik kennis gegee is aan die betrokke persoon, hetsy.die tyd- 

. perk waarvoor vrystelling verleen is, verstryk het of nie. - 

  
gesit word— 

(3) Die: Sekretaris van die Raad moet aan elke persoon aan wie. 
vrystelling ingevolge die bepalings van hierdie artikel verleen._ 
word, °n sertifikaat uitreik deur hom onderteken, waarin uiteen- - 

(a) die volle naam van die betrokke persoon; Co 
by die bepalings. van die Ooreenkoms waarvan vrystelling ver- 

‘Teen is; : 7 
(c) die voorwaardes vasgestel ooreenkomstig die bepalings van: __ 

subklousule (2) van hierdie artikel, waarop sodanigé vry- — 
stelling verleen word; en a . rn 

(d) die tydperk waarvoor die vrystelling van krag -is. - 

(4) Die Sekretaris van die Raad moet-— Bo 
(a) alle sertifikate wat uitgereik word, in volgorde nommer; 
(b) ’n kopie hou van ‘elke sertifikaat uitgereik; en ~ 
{c) wanneer vrystelling aan ’n werknemer verleen. word ’n kopie 

van die sertifikaat aan die betrokke werkgewer stuur, . 
(5) Aile werkgewers en werknemers moet die bepalings. van: 

enige vrystellingsertifikaat, ingevolge hierdie artikel uitgereik, 
nakom. i Lo uo 

\ 

- + 20. RAADSFONDSE, ; Doo, 

Die fondse van die Raad wat by die Raad berus. en deur hom 
geadministreer word, word op onderstaande wyse.verskaf:— 

Twee pennies moet elke week deur elke -werkgewer van die” 
loon van elk van sy werknemers afgetrek word vir wie ’n — 
basiese loon van minstens.£1 per week in hierdie Ooreenkoms 
voorgeskryf is. Die totale bedrag aldus afgetrek,: tesame 
mét ’n gelyke bedrag wat die werkgewer moet bydra, moet: 
deur laasgencemde aan dié Sekretaris van die-Raad, Posbus:- 
3051, Port Elizabeth, gestuur word op of voor die sewende’' 
dag van die maand na dié een waarop dit betrekking-het, © 
tesame ret ’n staat in sodanige vorm as wat die Raad ° 
van tyd tot tyd kan voorskryf. 

21. SIEKTEBYSTANDSFONDS. 9 : 
(a) Hierby word ’n fonds gestig bekend as die’,, Siektebystands=” 

fonds vir die Klerasienywerhsid ” (bieronder in -hierdie klousule 
die ,, Fonds” genoem) waarby die fonds, ingestel ingevolge klou- 

-sule 21 van die Ooreenkoms, gepubliseer in die bylae van Goewer- 
meniskennisgewing No. 477, gedateer 28 Maart 1958, ingelyf is. 
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(2) The object of the fund shall be the provision of medical, , 

pharmaceutical and sick pay benefits to: employees suffering from 

ill-health and special financial benefits to employees suffering 

‘from. tuberculosis. . So, 

(3) The fund 
committee. consisting of three representatives 

and three representatives of the employees 

Council from amongst its members. . An alternate may be 

appointed in respect of each representative. 

shall be under the control of a management 
of the employers 

(4) The management committee shall have the power to make, 

amend and alter rules governing the administration of the fund. 

_ Copies of the rules and any amendments shall be lodged with the 

Secretary for Labour. 

wages of each 

‘employee, and shall contribute in respect of each employee, an 

amount per week in accordance with the following table: — 

(5) The employer shail deduct from the 

Employee's Employer's 
Contribution. | Contribution. 

(a) Labourers, tea-boys and tea-girls .. 4d. : Sd. 

(b) All other employees ... ... wees OC. 8d. 

and shall forward the aggregate of the amount so calculated to 

the Secretary of the Council, P.O. Box 3051, Port Elizabeth, not 

later than the seventh day of the month following that to which . 

it refers, together with a statement in, such form as the manage- 

_ment committee may from time to tinre prescribe. 

6 An employee who has paid contributions for at least 13 

weeks shall, subject to. the aforementioned rules, be entitled to— 

(a) all medical attention except confinement, anaesthetics, den- 

tal, optical, nose, ear and throat and other operations, 

_ gave such minor operations as the fund’s medical officer 

may consent to perform within, the scope of the fund; 

(b) supplies on the authority of a prescription signed by the 

fund’s medical officer of medicines, drugs, ointments, 

bandages and lotions; : 

_ (ce) subsidy in the discretion of the management committee 

. towards the cost of glasses; 

(dy sick pay at the following rates commencing on the fourth 

day of illness up to and including, 48 days’ continuous 

absence :— : 

Labourers, tea-boys and tea-girls: 2s. 6d. per day. 

Employees other than labourers, tea-boys, and_ tea-girls 

having not more than two years’ experience: 4s. 6d. 

per day, . 4 

Employees other than labourers, tea-boys and tea-girls 

having not less than two years’ experience: 6s. per 

day. 

In the event of an employee exhausting the full period of 

benefit under this sub-clause a further period of contributions of 

13 weeks shall elapse before such employee becomes entitled to 

any further sick benefits. For broken periods of illness within 

the maximum benefit of forty-eight days, a period of six days 

shall elapse between the completion of one illness before sick 

pay benefits shall be payable in respect of another period of 

illness. ; ; : 

Each certificate issued by a medical officer shall have a 

currency of not more than five days from the date of issue 

provided that Council may accept the certificate of a medical 

officer for such longer period as it may determine. 

For the purposes of this clause— 

“iltness ” means any illness, affliction of disease, which is— 

(i) not attributable to misconduct or excessive indulgence 

in intoxicating liquors or drugs; and : 

(ii) is not an accident, illness or disease in respect of 

which compensation is payable in terms of the Work- 

men’s Compensation Act, 1941, and indisposition of 

females who are to be confined and who are not 

eligible for a confinement grant under the Factories, 

Machinery and Building Work Act, 1944; 

“day” includes Saturday, but does not include Sunday, or 

any holiday in the case of establishments working a six- 

day week and does not include Saturday, Sunday or any 

"holiday in the case of establishments working a five-day 

week, 

(7) An employee who has paid contributions for a period of 

36 weeks and who has exhausted the benefits obtainable in terms 

of paragraph (d) of sub-clause (6) shall be entitled to financial 

assistance by way of tuberculosis pay at the rate of not less than 

£1\ per calendar week for a consecutive period of eight weeks 

commencing on the day the employes, certified to be suffering 

from tuberculosis by a medical practitioner ceased work on the 

instruction of such medical practitioner, or for such lesser period - 

as the medical practitioner may .deeem it necessary for the 

employee to remain absent from his place of work due to his 

contraction of tuberculosis; provided that— 

. (a) an eraployee qualifying for benefit on any day during a 

. calendar week shall be paid one-seventh of the weekly 

benefit in respect of each day of such week for which he 

2; qualifies for benefit; : 

M4 

appointed by the | 
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Q Die doel van die. Fonds is die..verskaffing van: mediese, 

farmaseutiese en siektebystand’ aan werknemers wat aan. swak 

-besondheid-ly en spesiale geldelike hulp aan werknemers wat aan 

tuberkulose ly. 

_ (3) Die Fonds staan-onder *n bestuurskomitee bestdaande wit 

drie verteenwoordigers van die werkgewers en drie verteenwoor- 

digers van die werknemers wat deur die’ Raad uit sy geledere 

benoem word, .n Plaasvervanger kan vir elke verteenwoordiger 

benoem word. 

(4) Die bestuurskomitee het die bevoegdheid om reéls, wat die 

administrasie van die Fonds beheer, op te stel en te wysig. 

Eksemplare van die reéls en enige wysigings daarvan moet by 
die Sekretaris van Arbeid ingedien word. 

(5) Van die loon van elke werknemer moet die werkgewer 

elke week ’n bedrag ooreenkomstig die volgende tabel aftrek en 

-'n bedrag. ten opsigte van elke werknemer ooreenkomstig dié 

tabel byvoeg:— 

: Werknemer 
se bydrae. 

Werkgewer 

. se bydrae. 

(a) Arbeiders, teebediendes, manlik en 

vrowlik cee bee bee eee ees tee 4d. 5d. 

(b) Alle ander werknemers. ... 6d. 8d. 

en moet die totale bedrag aldus. bereken, op-of voor die sewende 

van die maand nd die maand waarop dit betrekking het, aan die 

' Sekretaris van_die Raad stuur, tesame met ’n staat in sodanige 

vorm as wat die bestuurskomitee van tyd tot tyd kan voorskryf, 

(6) °n Werknemer wat bydraes minstens 13 weke lank betaal 

het is, behoudens bogenoemde reéls geregtig. op— 

(a) alle mediese behandeling, uitgesonderd kraamgevalle, nar- 

kose, tandheelkundige, oog-, neus-, oor- en keel- en ander 

operasies, uitgesonderd sulke Kleinere operasies as wat 

die Fonds se mediese beampte gewillig is om binne die 
bestek van die Fonds uit te voer; 

(b) voorrade medisyne, op magtiging van ’n preskripsie geteken 

deur die Fonds se mediese beampte, asook verdowings- 

middels, salwe, verbande en wasmiddels; 

(c) bystand, na goeddunke van die bestuurskomitee, tot die 

koste van brille; 

(d) siektebetaling teen die volgende skale, wat *n aanvang neem 

op die vierde dag van die siekte tot en met 48 dae on- 

onderbroke afwesigheid : — 

Arbeiders, teebediendes, manlik en vroulik; 2s. 6d. per 

dag. 

Ander werknemers as arbeiders, teebediendes manlik en 

yroulik, met hoogstens twee jaar ondervinding; 4s. 

6d. per dag. 

Ander werknemers as arbeiders, teebediendes, manlik 
en vroulik, met minstens twee jaar ondervinding: 6s. 
per dag. - 

Ingeval die volle tydperk van bystand kragtens hierdie sub- 

klousule deur ’n werknemer wuitgeput word, moet ’n verdere 

bydraetydperk van 13 weke verloop voordat die werknemer op 

verdere sicktebystand geregtig is. Vir onderbroke siekteperke 

binne die maksimum bystand van 48 dae, moet ’n tydperk van 

ses dae tussen die einde van een siektetyd en die begin van die 

volgende siektetyd verloop voordat sicktebystand ten. opsigte 
daarvoor betaal kan word. 

Elke sertifikaat wat deur ’n geneesheer uitgereik word, is slegs 

vir vyf dae na die datum van uitreiking geldig; met dien ver- 

stande dat die Raad‘na goeddunke ’n geneesheer se sertifikaat vir 

’n Janger tydperk kan aanvaar. o 

Vir die toepassing van hierdie klousule beteken— 

. siekte *, ‘n ongesteldheid, kwaal of siekte wat— 

@) nie aan wangedrag of buitensporige gebruik van 
bedwelmende drank of middels te wyte is nie; en 

(ii) nie ’n ongeval, ongesteldheid of siekte is nie waarvoor 

skadeloosstelling kragtens die Ongevallewet, 1941, 

betaalbaar is, en ongesteldheid van vroue wat in die 

kraam moet kom en wat nie vir ’n bevallingstoelae 

\ kragtens die Wet op Fabrieke, Masjinerie en Bouwerk, 

1941, in aanmerking kom nie; 

dag” ook Saterdag, maar nie Sondag of ‘n openbare vakansie- 

dag in die geval van inrigtings wat *n week van ses dae 

werk nie, en nic Saterdag, Sondag of ’n openbare vakansie- 

dag. in die geval van inrigtings wat *n week van vyf dae 

werk nie. 

(7) *a Werknemer wat bydraes 36 weke lank betaal het, is, 

na uitputting van die bystand wat ingevolge paragraaf (@/) van 

subklousule (6) verkry kan. word, geregtig op tuberkulosebetaling 

teen die skaal.van minstens £1 per kalenderweek: vir ’n ononder- 

broke tydperk van agt weke wat ingaan op die dag waarop die 

werknemer wat deur ’n geneesheer gesertifiscer. is dat hy aan 

tuberkulose ly, sy werk staak op las van sodanige geneesheer, 

of vir sodanige korter tydperk as wat die geneesheer nodig ag 

dat die werknemer van sy werkplek wegbly weens die opdoen 

van tuberkulose; met dien verstande dat— : 

(a) *n werknemer wat op enige dag gedurende ’n kalenderweek 

vir bystand kwalifiseer, vir elke dag van die week waarin 

hy vir bystand kwalifiscer, een sewende van.-die.. weeklikse 

bystand betaal moet word;
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@: an n eniployee: is ; deemed to - qualify for benefits on the day 
’ following *that*upon “which -the. Jast.: ‘payment. in terms. of 
paragraph (d)° of: sub-clause (6) is--payable;. : 

~ (@) the management committee: may. ‘at its discretion author! ige 
-- |. the payment of an amount in excess of £1. per week. but 

not exceeding £2 per week, and in addition thereto may at 
its discretion, and after having satisfied ‘itself on due 

“investigation, that the éessation of the payment referred 
to in sub-clause (7) hereof would cause undue hardship to 
‘the employee | concerned and/or his or her dependants. 
authorise the payment. of financial assistance in-terms of 
this section for a period in excess sof the. Period of eight 
weeks specified. 

(3) @ Within four weeks of being employed in the Industry . 
every employee shall be required to produce a medical ‘certifi- 
cate certifying that he is free from tuberculosis. 

(by Every employee employed in the Industry in the Magiste- 
rial District of Port Elizabeth, may be required either by the | 
employer or the Council to be. X-Rayed at the Miniature. X-Ray 
Plant at the North End Clinic, Port Elizabeth once annually; 
the cost of such examination to be borne by the Fund. 

() Every employee employed in the Industry in other areas 
may, with the prior approval of-the Council, be required to be 
“X-Rayed and the-cost of such examination. shall be borne. by the 
Fund. 

(9) An auditor or - auditors shall be appointed by the Council 
to. audit the accounts of the, Fund annually and not later than 

. the 3ist’ July, in each year, prepare a statement showing— : 

(a) all: moneys received— 

(i) in terms of sub-clause (5) hereof; 
-Gi) from any other source; and. - 

(db) expenditure incurred’ under all headings during the twelve 
‘months endéed- 30th June, preceding, together with a state- 
ment showing the assets and liabilities of the Fund. 

' The audited. statements: shall - thereafter lie for inspection at the 
office of the Council and copies thereof shall be transmitted ‘to 
the Secretary for Labour, Pretoria. . 

(16) “All payments payable or authorized in terms of- this 
. Clause shall cease whenever, the available funds fall below. £200. 

and shall. not recommence until the available funds are in eXCess 
of £200, ° 

(11) Should ‘at any time a dispute as to the provisions of the 
constitution or ‘of the administration of the fund arise in regard 
to ‘which members of the said committee are equally divided, 
and no agreement is arrived at, such dispute shali -be referred 
to. the, Council. which. shall deal with the. matter in terms of its 
constituti on. 

(12) In the event of expiry of this” “Agreésment through 
effiuxion of time or cessation-through any other cause, the fund 
shall continue to-be administered .by the management committee 
until such fund shall be liquidated or until transferred to a fund 
duly constituted for the same purpose for which the original fund 
was created. , 

(43) In ‘the event of. the dissolution of the Council or in the 
event of it ceasing ‘to function during any period in which this 
Agreement is binding in terms of section thirty-four (2) of the 
Act, the management committee shail continue to administer the 
fund and the members of the committee existing at the date on. 
which the Council ceases to function or is dissolved shall be 
deemed to be members thereof for such purposes, provided, 
however, that any vacancy occurring on the committee may be 

filled by the Minister from. employers or employees in the. In- 
‘dustry, as the case may be, so as to ensure an equality of 
employer and employee representatives, and of alternates-in the 
membership ,of the committee. In the event of .such commitiee 
being unable or unwilling to discharge its duties or a deadlock 
arising thereon which renders the administration of the fund 
impracticable or-undesirable in the opinion of the Minister, he 
may appoint a trustee or trustees, to carry out the duties of the 
Committee and who shall possess ‘all. the powers of, the committee 
for such..purpose. Upon the expiration of this Agreement the 
fund shall be liquidated by the Committee or the trustees, as 
the case may be in the manner set forth in sub-clause (12) of 
this clause and if upon such expiration the affairs of. the Council 
have already been wound up and its assets distributed, 
balance of this fund shall be distributed as provided for in 
section thirty-four (4) of the Act as if it formed part of the 
general funds of the Council. 

(14) Upon liquidation of the fund in terms of sub-clause (12) 
of this clause the moneys remaining to the credit of the fund 
after the payment of all claims against ‘the fund including 
administration and liquidation expenses, shall be paid into the 
funds of the Council. 

(15) All costs of administration . and liquidation of .the fund 
shall be a charge upon the fund. 

22, WELFARE FUND. 

(A) There is hereby established a fund known as the Clothing 
Industry Welfare Fund (hereinafter referred to as “the fund” 
in this clause), in which is incorporated the fund established in 
terms of clause 22 of the Agreement published in the Schedule 
to Government Notice. No. 477, dated 28th March, 1958. 

. 
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 @) it: beskou word” dat.’ n werknemer vir bystand . kwalifiseer™ 
- op die dag wat volg op dié cen waarop die vorige betaling 

A ingevolge paragraaf (d) van subklousule (6) betaaibaar™ is; 

“Oo. die bestuurskomitee « na - ‘goeddunke- ‘Magtiging. “kan verléen: 
vir die betaling van meer.as £+ per week,» maar. hoogstens 
£2 per week, na goeddunke, en nadat hy hom na betioorlike 

- ondersoek oortuig het. dat die staking -van die® betalings.- 
‘ ingevolge subklousule-(7) hiervan vir‘ “die .betrokke -werk- 
nemer en/of sy of:haar afhaniklikes buitensporige ontbering. 

“sal meebring, daarbenewens magtiging kan’ verleen om, 
kragtens die bepalings van hierdie klousulé, geldélike- bys - , 

stand te betaal vir ’n tydperk van langer as . die, bepaalde. . 
tydperk van agt weke. 

(8) (a) Binne vier weke na- indiensneming in die ‘Nywerheid, is m, 
elke werknemer verplig om ’n doktersertifikaat_ voor te le “wat 
getuig dat hy vry van tuberkulose is; 

’ (6) Van elke werknemer in dig Nywerheid in die. landdr osdistrike” a 
Port Elizabeth, kan of deur die werkgewer Of deur die Raad vereis - 
word om eenkeer per jaar X-straalplate te laat neem “by die - 
miniatuur-X-straaluitrusting aan die Noordeind-kliniek, ~ Port 
Elizabeth. Die koste hieraan verbonde moet deur die Fonds: gedra 
word. . ~, - 

(c) Van elke werknemet in die Nywerheid in. "ander gebiede : 
kan, met voorafgaande goedkeuring yan, die Raad, vereis word: . 
om X-straalplate te laat neem, en die oste hiefaan, _verbonde 
moet deur die Fonds gedra word. . 

(9) ’n Ouditeur of ouditeurs moet deur die Raad aangestel word 
. om die rekenings van: di¢ Fonds jaarliks te ouditeer’en voor. of: 
op 31 Julie van elke daar *n staat op te stel wat ; onderstaande ” : 
aantoon— ' 

(a) alle geld wat ‘ontvang i is— “ 

‘@ ingevolge ‘subklousule (5) hiervan; 
~ () uit, alle ander bronne; en ; : 

“() uitgawes aangegaan onder alle hoofde gedurende’ die v 
maande-geéindig die vorige 30ste Junie, saam. met ’n staat: 
van die bate en laste van die Fonds. . .2 

Die geouditeerde. state moet daarna ter insae 1é op die kantoor 
van die Raad, eh afskrifte daarvan moet aan die ‘Sekretaris van’ 
Arbeid, Pretoria, gestuur word. . 

(10). Alle betalings wat ingevolge hierdie artikel. betaalbaar. of | 
gemagtig is, moet gestaak word-as die. beskikbare geld. ‘benede 
£200 daal en kan nie hervat word voordat die beskikbare geld. 
weer bo £200 is nie... * 

(11) As daar te eniger tyd ’n  geskil ontstaan betreffende die 
bepalings van die konstitusie of die administrasié van die Fonds 

' ten opsigte waarvan daar in die genoemde komitee ’n staking .. 
1 van stemme is, en geen ooreenstemming bereik. kan word nie, 

  
dan moet die "geskil verwys .word na die Raad, wat die: Saak: 
ooreenkomstig sy. konstitusie moet behandel. ve 

(12) ngeval. hierdie Coreenkoms verval deur verloop | van . 1 tyd - 
of deur ’n ander oorsaak, moet die bestuurskomitée voortgaan 
om die Fonds te beheer totdat die Fonds uitgeput is;_of totdat die 
Fonds oorgedra is na ’n fonds wat behoorlik gekonstitueer is vir - 
dieselfde doel waarvoor die oorspronklike Fonds gestig was. | 

(13) In geval die Raad ontbind of ingeval -dit ophou .om “te. 
‘funksioneer gedurende ’n tydperk waarin hierdie Ooreenkoms 
kragtens artikel vier-en-dertig (2) van, die Wet. bindend ‘is, moet . 
die bestuurskomitee voortgaan.om die Fonds te beheer én die - 
lede van die komitee soos dit bestaan op die datum waarop.die ~ 
Raad ophou om te funksioneer’ of ‘ontbind word, moet. beskou, 
word as lede daarvan-vir sodanige doeleindes, met dien verstande 
egter, dat enige vakature wat op die komitee ontstaan, deur die _ 
Minister uit werkgewers of werknemers in die Nywerheid,: na. 
gelang van die geval, gevul mag word, sodat gelyke  verteen- 
woordiging van werkgewers en werknemers en van plaasvervan- .~ 
gers in die lidmaatskap van die komitee verseker kan. word. 
geval sodanige komitee nie in staat is nié of onwillig is om sy. 
pligte na te kom of ’n dooiepunt daaruit ontstaan wat die beheer 
van die Fonds na die me ening van die Minister onuitvoerbaar of 
onwenslik maak, kan hy ‘n kurator of kurators aanstel wat al die 
magte. van die ‘komitee vir dié doel sal hé, om. die -pligte van . 
die komitee uit te voer. 
moet die Fonds op die wyse wat in subklousule (12) van_ hierdie 
klousule uiteengesit word, 

die Fonds oorbly nadat' alle vorderings teen die Fonds, met inbe-~ 
grip van beheer- en likwidasiekoste, betaal is, 
fondse inbetaal word. 

(15) Alle administrasie- en likwidasiekoste van die Fonds’ kom 
ten laste van die Fonds. : 

22. BYSTANDFONDS, 

. qd) Hierby word daar ’n fonds gestig bekend as die Bystand: 
fonds van die Klerasienywerheid (hieronder in hierdie klousule- 
die ,, Fonds” genoem) waarby die Fonds, ingestel kragtens klou-' 
sule 22 van die Ooreenkoms gepubliseer in die Bylae- van - 
ee ee mmentskennisgewing No. 447 van 28 Maart 1958, inge- 

is, 

is.’ 

In- ) 

By verstryking van. hierdie Ooreenkoms . 

5 4 an 

Le 

Yr 

gelikwideer word, en indien- die sake. _- 
van die Raad by versiryking van die Ooreenkoms reeds .gelikwi- 
deer en sy bates uitgedeel is, moet die res van die Fonds uitge-~~- 
deel word soos in artikel vier-en-dertig (4). van die’ Wet bepaai, . 
asof dit deel uitgemaak het van die Raad se algemete fondse. - -- 

(14) Wanneer die Fonds kragtens subklousule (12) van hierdie® 
-Klousule gelikwideer word, moet die geld wat ‘in die kredit van 

in die Raad’ so”.
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(2) The object of the fund shall be the ‘provision of financial 

benefits to employees who lose earnings as a result of being on 

sbort-time in terms of clause 6 of this Agreement, 

(3) The fund shali be under the control of a management 

committee consisting of three representatives of. the employers 

and three representatives of the employees appointed by the 

Council from amongst its members. An alternate may be 

appointed in respect of each representative, 

(4) The management committee shall be empowered to. make, 

‘amend and aller rules governing the administration of the fund, 

the rate at which benefits shall be paid and the conditions 

under which benefits shall be paid. Copies of the rules and 

any amendments shall be lodged with the Seerctary for Labour. 

   

(S) (a) The employer shall deduct from the wages of cach. 

employee and shall contribute in respect of each employee an 

amount per week in accordance with the following tabics:— 

Group 1—Bmployees in receipt of an inclusive wage nat 

exceeding £2. 18s. 7d. per week, 34. per week. 

Group 2.—Employses in receipt of an inclusive wage of 

more than £2. 15s. 7d. per week, but not exceeding 

£5, 16s. 3d. per week, 6d. per week. 

Group 3.—Eimployees im receipt of an inclusive wage of 

more than £5. 16s. 3d. per week, 9d. per week; 

and shall forward the aggregate of the amount so calculated to 

the Secretary of the Council, P.O. Box 3051, Port Elizabeth, not 

jater than the seventh day of the month following that to which 

it refers, together with a statement in such form as the manage- 

ment committee may from time to time prescribe. 

(6) Nothwithsianding the. provisions of paragraph (a) of this 

sub-clause, the contributions to the fund shall be suspended in 

the event of the reserves of 

that in the event of the reserves falling be’ow £2,000, the con- 

tributions shail be resumed, and every employer shall be given 

seven days’ notice in writing of the date from which such contr 

butions are to be resumed. 

(6) All moneys paid into the fund shall be deposited in a 

special account to be opened in the name.of the fund at a bank 

and/or institution approved by the Council. All payments from 

the fund shall be by cheque on the fund's account and such 

cheques shall be signed by two persons duly authorised thereto 

by the management committee. 

(7) Any momeys regarded by the management committee as 

being surplus to iis requirements may be placed on deposit with 

a bank or registered building society provided that sufficient 

money is kept in such liquid form as will enable the committec 

ta meet ifs liabilities immediately it is called upon to do so. 

(8) An auditor or auditors shall be appointed by the Council 

to audit the accounts of the fund annually and not later than 

the .3ist July in cach year, prepare a statement showing— 

(a) all moneys received— 

(i) in terms of sub-clause (5) (a) hereof; 

Gi) from any other source; and 

(b) expenditure incurred under all headings during the twelve 

months ended 30th June preceding, together with a sfate- 

ment showing the assets and Habilities of the fund. 

  

    

   

   

The audited statements shall thereafter Ue for inspection at 

the office of the Council and copies thereof shall be transmitted 

to the Secretary for Labour, Pretoria. . 

(9) Should at any time a dispute as to the provisions of the 

constitution or of the administration of the fund arise in regard 

to which members of.the said committee are equally divided, and 

no agreement is arrived at, such dispate shall be referred to 

the Council which shall deal with the. matter in terms of its 

constitution. 

(10) In the event of expiry of this Agreement through effiuxion 

of time or cessation through any other cause, the fund shall 

continue to be administered by the management committee until 

such fund shall be liquidated, or until transferred to a fund duly 

constituted for the same purpose for which the original fund 

was created, ; 

(11) In the event of the dissolution of the Council or in the 

event of it ceasing to function during any period ia which this 

Agreement is binding in terms of section thirty-four (2) of the 

Act, the management committee shall continue to administer the 

fund and the members of the committee existing at the date on 

which the Council ceases to function or is dissolved shall be 

deemed to be members thereof for such purposes, provided, 

however, that any vacancy occurring on the committee may be 

filled by the Minister from employers or employees in the 

Industry, as the case may be, so as to ensure an equality of 

employer and employee representatives, and of alternates in the 

membership of the committee. In the event of such committee 

being unable or unwilling to discharge its duties or a deadlock 

arising thereon which renders the administration of the fund 

impracticable or undesirable in the opinon of the Minister, ine 

may appoint a trustee or trustees, to carry out the duties of the 

committee and who shall possess all the powers of the committee 

for such purpose. Upon the expiration of this Agreement the 

fund shall be liquidated by the committee or the trustees, as the 
case may be, in the manner set forth in sub-clause (10) of this 
clause and if upon such expiration the affairs of the Council 
have already been wound up and its assets distributed, the 

balance of this fund shall be distributed as provided for in 
section thirty-four (4) of the Act as if it formed part of the 
general funds of the Council. . 
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the fund exceeding £4,000, provided: 

  

(2) Die doel van die Fonds is om geldelike bystand te verleen 
aan werknemers wat verdienste verloor as gevolg van korttyd 
gewerk ingevolge klonsule 6 van hierdie Qoreenkoms. 

(3) Die Fonds staan onder beheer van ’n bestuurskomitee 

bestaande uit drie verteenwoordigers van die werkgewers en drie 

verteenwoordigers van die werknemers wat deur die Raad uit 

sy cie aeledere benoem word. ’n Plaasvervanger kan vir cike 
verteenwoordiger benoem word. 

(4) Die bestuurskomitee het die bevoegdheid om reé's, wat die 

administrasie van die Fonds beheer, op te stel en te wysig. 

Eksemplare van die reéls en enige wysigings moet by die Sekre- 

taris van Arbeid ingedien word. 

(5) (a) Van die loon van elke werknemer moet die werkgewer 
eike week ‘n bedrag ooreenkomstig die volgende tabci aftrek 
en ’n bedrag ten apsigte van elke werknemer ooreenkomstig die 
tabel byvoeg:— 

Groep 1-—Werknemers wat ‘n inslnitende loon van heog- 
stens £2. 15s. 7d. per week ontvang, 3d. per week. 

Groep 2.—Werknemers wat ’n insluitende loon van meer as 
£2. 15s. 7d. maar hoogstens £5. 16s. 3d. per week cnt- 
vang, 6d. per week. 

Groep 3-—Werknemers wat ’n insluitende loom van meer as 
£5. 16s. 3d. per week ontvang, 9d. per week. 

en moet die totale bedrag aldus bereken, op of voor die 7de 
dag vun die maand waarop.dit betrekking het, aan die Sek retaris 
van die Raad, Posbus 3051, Port Elizabeth, siuur, tesame met 
’n stant in sodanige vorm as wat die bestuurskomitee van tyd 
tot tyd kan voorskryf. 

(h) Ondanks die bepa‘ings van paragraaf (a) van hierdie sub- 
klousule, moet die bydraes tot die Fonds gestaak word ingeval 
die reserwes van die Fonds £4,000 corskry, met dien verstande 

dat ingeval diz reserwes tot minder as £2,000 daal, die bydraes 

hervat moet word, en elke werkgewer sewe dae skriftelike kennis- 

gewing moet kry van die datum waarop sodanige bydraes her- 

vat moet word. , 

(6) Alle geld wat in die Fonds inbetaal word, moct in ’n 

spesiale rekening gestort word wat op die naam van dic Fonds 

hy ’n bank en/of inrigting, deur die Raad goedgekeur, geopen 
word, Alle uitbetalings uit die Fonds moet per tjek op die Fonds 

se tekening betaal word en sodanige tjeks moet gereken word 

deur twee persone wat behoorlik daartoe deur die besiuurs- 

komitee gemagtig is. 

(7) Alle -geid wat deur die bestuurskomitee beskou word as 

meer as wat hy nodig het, kan op deposito by ’n bank of geregi- 

streerde bouvereniging geplaas word; met dien verstande dat 

genoeg geld in sodanige Hkwide vorm gehou word as wat die 

komitee in staat sal stel om sy verpligtings na te kom sodra dit 

van hom vereis. word. / ‘ 

(8) ’n Ouditeur of ouditeurs moet de die Raad aangestel 

word om die reken:ngs van dic Fonds jaarliks te ouditeer en voor 

of op 31 Julie van elke jaar ‘n staat op te stel wat onderstaande 

aantoon:-—~ 

(a) Alle geld wat ontvang is-— 

(i) ingevolge subktousule (5) (a) hicrvan; 
Gi) uit ander bronne; en 

(by alle uitgawes aangegaan onder alle hoofde gedurende che 
12 maande gctindig die vorige 30ste Junie, saam met *n 
staat van die bate en laste van die Fonds. 

Die geouditeerde state moet daarna ter insae 1é op die kantoor 
van die Raad en afskrifte daarvan moet aan die Sekreturis van 
Arbeid, Pretoria, gestuur word. 

(9) As daar te eniger tyd ‘n geskil ontstaan betreffende die 
bepalings van die konstitusie of die administrasie van die Fonds 
ten opsigte waarvan daar in die genoemde komitee ’n staking van 
stemme bestaan, en geen ooreenstemming bereik kan word nie, 
moet die geskil verwys word na die Raad wat die saak ooreen- 
komstig sy konstitusie moet behandel. 

(10) Ingeval hierdie Ooreenkoms verval deur verloop van tyd, 

of deur ander oorsaak, moet die bestuurskomitee voortgaan om 

die Fonds te beheer totdat die Fonds uitgeput is, of tofdat die 
Fonds oorgedra is na ’n fonds wat beboorlik gekonstitueer is vir 
dieselfde doel waaryoor die oorspronklike Fonds gestig was. 

(1) Ingeval die Raad ontbind word of ingeval dit_ophou om 

te funksioneer gedurende ’n tydperk waarin hierdie Ooreenkoms 

kKragtens artikel vier-en-dertig @) van die Wet bindend is, moet 

die bestuurskomitee voortgaan om die Fonds te beheer en die 

lede van die komitee soos dit bestaan op die datum waarop 

die Raad ophou om te funksioneer of ontbind word, moet beskou 

word as lede daarvan vir sodanige doeleindes; met dien verstaie 

de egter, dat enige vakature wat op die komitee ontstaan deug 

dic Minister uit werkgewers of werknemers in die nywerheid, na 

gelang van die geval, gevul mag word, sodat gelyke verteen- 

woordiging van werkgewers en werknemers en van plaasvervan- 

gers in die lidmaatskap van die komitee verseker kan word, In- 

geval sodanige komitee nie in staat is nie of onwiliig is om sy 

pligte na te kom of ’n dooiepunt daaruit ontstaan wat die beheer 

van die Fonds na die mening van die Minister onuitvoerbaar of 

onwenslik maak, kan hy ’n kurator of kurators aanstel wat al die 

magte van die komitee vir dié doel sal hé, om die pligte van die 

komitee uit te voer. By verstryking van hierdie Goreenkoms moet 

die Fonds op die wyse wat in subklousule (10) van hierdie kion- 

sule uiteengesit word, gelikwideer word en indien die sake van 

die Raad by verstryking van die Ooreenkcms reeds gelikwideer 

en sy bate witgedeel is, moet die res van die Fonds uitgedeel 

word soos in artikel vier-en-dertig (4) van die Wet bepaal, asof 

dit dee! uitgemaak het van die Raad se algemene fondse. 
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(42) Upon liquidation of the fund in terms of sub-clause (40) 
of this clause the moneys remaining to the credit of the fund 
after the payment of ail claims against the fund including 
administration and Hquidation expenses, shall be paid into ihe. 
funds of the Counci : ~ 

(13) All costs of * tuninistration and liquidation of the fund 
Shall be a charge upon the fund. 

23. EXHIBITION oF AGREEMENT. 

Every employer shall cause a legible copy of this Agreement 
in both official languages to. be exhibited in his establishment in 
a conspicuous position easily accessibie to all his employees and 
in a form prescribed in the regulations under the Act. 

  

24. ORGANIZATION oF EMPLOYEES. 

Every employer shall permit any ‘person or persons authorized 
by the trade union and by the Council to enter his establishment 
during the Iuach interval; provided that 24 hours’ notice has 
been given to the employer or his representative, in writing, for 
the purpose of— 

{a) interviewing employees on trade union matters; 

{b) enrolling new members; 

{e) posting and distributing notices issued by the trade union; 

(® collecting membe rs’ contributions to the trade union. 

25. ‘TRADE UNION AND EMPLOYERS’ ORGANIZATION 
MEMBERSHIP. . 

No member of the trade union shall accept employment with 
any employer who is not a member of the employers’ organiza- 
tion and no member of the employers’ organization shali give 
employment to any employee who is not a member of the trade 
union; provided that this shall-not apply to— 

{a) managers, forewomen, foremen or supervisors; 

(b) designers, clerical employees or labourers or employees for 
whom wages are not specifically prescribed in this 
Agreement; or 

{c) employers or employees to whom in the opinion of the 
Council membership has been refused without reasonable | 
cause; 

provided further that this clause shali not apply to the employ- 
ment in the Industry of any employee, who, in the opinion of 
the Minister, has good cause for objecting to becoming or 
remaining a member of the union. : 

Provided further that this shall not apply in respect of an 
immigrant during the first year after the date of his entry into 
the Union of South Africa; provided that if any immigrant has 
at-any time after his first three months of commencement of his 
employment in the Industry refused any invitation from the 
trade union concerned to become a member of it, the provisions 
of this section shall immediately come into operation. 

26. AGENTS. 

The Council shall appoint one or more specified persons as 
agents to assist in giving effect to the terms of this Agreement. 
ii shall be the duty of < 
permit such agent to institute such inquires and to examine 
such books and/or documents and to interrogate such persons 
as may be necessary for their purpose. 

27. EMPLOYMENT OF JUVENILES. 

No person under the age of 15 years shall be 
the Industry. 

employed in 

28. INSURANCE OF WAGES IN CaSE OF Fire. 

Every employer shall within four weeks of the date of publi- 
cation of this Agreement take out a policy of insurance with a 
registered insurance cormpany which shall provide for payment 
to be made to all employees of the employer, who are deprived 
of work through fire, of the amount of two weeks’ wages; 
provided that, should the stoppage of work be for a period of 
less than two wesks, a pro rata payment may be made. Should 
it not be possible for the employer to’ obtain such a policy of 
insurance, he shali deposit with the Council an amount equal 
to two weeks’ wages of all employees in the establishment at 
the date of coming into operation of this Agreement which the 
Council shall retain ina special trust investment account until 
required for a like payment to employees. Any adjustment to 
the amount held by the Council shall be made within two weeks 
from the date of an increase or decrease, as the case may be, 
in the total number of employees employed by the employer. 

Signed at Port Elizabeth on benalf of the Parties this 20th 
day of April, 1959, 

H. S. ApraMowitz, 
Chairman of the Council. 

C. M.S. GELVaN,’ 
Vice-Chairman of the Council. 

A. 8. Youns, 
Secretary of the Council. 

fondse 

every employer and every employee to’ 

  

~ (12) Wanneer die Fonds kragtens subklousule (10) van hierdie 
kiousule gelikwideer word, moet die gelde wat in die kredit van 
die Fonds oor bly nadat alle vorderings teen die Fonds, mef inbe- 
grip van die beheer- en likwidasiekoste, betaal is) m_die Raad se 

inbetaal word. 

(13) Alle administragie- en likwidasickoste van die Fonds kom 
ten laste van die Fonds. . 

23. VERTONING VAN OOREENKOMS. . 

Elke werkgewer moet op ’n opvallende plek in sy inrigting, 
maklik toeganklik vir al sy werknemers en in die yorm soos 
voorgeskryf in die regulasies kragiens die Wet, ’n icesbare afskrif 
van hierdie Ooreenkoms in altwee amptelike tale vertoon hou. 

24. ORGANISASIE VAN WERKNEMERS, 

Elke werkgewer moet enige persoon of persone wat deur die 
vakvereniging en deur die Raad gemagtig is, toelaat om sy inrig- 
ting gedurende die middagetensuur binne te kom; met dicen ver- 
stande dat die werkgewer of sy -verteenwoordiger 24 uur tevore 
skriftelik in kennig gestei is, met die doel om— — 

(a) onderhoude te hé met die werknemers insake vakvereni- 
gingsaangeleenthede; 

(b) nuwe lede in te skryf; 
(c) kennisgewings uitgereik deur die vakvereniging, op’ te plak 

en te versprei; 

(d) lede se bydraes tot die vakvereniging in te vorder. 

25.. LIDMAATSKAP VAN VAKVERENIGING EN . 
WERKGEWERSORGANISASIBE. co 

Geen lid van die vakvereniging mag diens aanvaar by énige 
werkgewer wat nie lid van die werkgewersorganisasic is nie. en 
geen lid van die werkgewersorganisasie mag enige werkneimer, wat 
nie lid van die vakvereniging is in diens neem nié; met dien 
verstande dat dit nie van toepassing is nie op— 

(a) bestuurders, voormanne, voorvrone of opsigters; 

(b) ontwerpers, klerklike werknemers of arbeiders of werk- 
nemers vir wie daar nie spesifick lone in hierdie Ooreen- 
koms voorgeskryf word nie; of / 

{c) werkgewers of werknemers aan wie, .na die mening van die 
Raad, lidmaatskap sonder redelike ootsaak geweier is. 

Yoorts met dien verstande dat hierdie klousule nie van toe-_ 
passing is op die in diens wees in die Nywerheid van enige werk- 
nemer wat, na die Minister se mening, goeie rede het om ‘-beswaar’ 
daarteen te maak dat hy ’n lid van die vakvereniging word of bly 

nie. : 

Voorts met dien verstande dat dit nie van toepassing is op °n 
immigrant gedurende ‘die eerste jaar na die datum van sy binne- 
koms in die Unie van Suid-Afrika nie; met dien verstande dat 
indien ’n immigrant te eniger tyd na die eerste drie maande dat’ 
hy met sy diens in die Nywerheid begin het ’n uitnodiging van 
die betrokke vakvereniging om lid daarvan ite word van~die 
hand gewys het, die bepalings van hierdie artikel onmiddellik 
van krag word. 

26. AGENTE. 

Die Raad moet een of meer aangewese persone as agente aanstel 
om behulpstaam te wees by die toepassing van die bepalings van 
hierdie Coreenkoms. Eike werkgewer en elke werknemer is ver- 
plig om die agente toe te laat om ondersoek in te stel en boeke 
en/of dokumente te ondersoek en om persone te ondervra wat 
vir hierdie doel nodig mag wees. 

27. INDIENSNEMING VAN JBUGDIGES. 

Niemand onder die ouderdom van 15 jaar mag in die Nywer- 
heid in diens geneem word nie. 

28. VERSEKERING VAN LONE IN GEVAL VAN BRAND. 

Bike werkgewer moet binne vier weke na die publikasie- 
‘datum van hierdie Ooreenkoms ’n versekeringspolis by °n. geregi- 
streerde versekeringsmaatskappy uitneem wat voorsiening daar- . 
voor maak dat alle werknemers-van die werkgewer wat deur. 
brand werkloos word, betaal moet word ten. bedrae van twee 
weke se loon; met dien verstande dat as die werkonderbreking vir 
minder as twee weke is, *n eweredige betaling gedoen kan word, 
As dit nie vir die werkgewer moontlik is om sodanige verseke- 
ringspolis uit te neem nie, moet hy by die Raad ’n bedrag 
depone er gelyk aan twee weke se loon van alle werknemers in 
die inrigting op die datum waarop hierdie Goreénkoms in 
werking tree, wat die Raad in ’n Spesiale trustbeleggingsrekening 
moet hou totdat dit vir ’n dergelike betaling aan werknemers 
nodig is. Enige wysiging aan die bedrag deur die Raad gehou, 
moet binne twee weke aangebring word vanaf die datum van ’n 
vermeerdering of vermindering na gelang van die geval, in die 
totale getal werknemers wat by die werkgewer in diens is. 

Namens die partye op hede die 20ste dag van ‘April 1959 in 
Port Elizabeth onderteken, 

AL 8. ApRaMowtz, 
Voorsitier van die Raad. 

C. M. 8. GELVAN, 
Ondervoorsitter van die Raad. 

A. 8. Youn, 
Sekretaris van die Raad. 
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'No988} 26 Fume 
FACTORIES, MACHINERY AND BUILDING 

! WORK ACT, 1941.0 00 

  

" CLOTHING INDUSTRY, EASTERN PROVINCE. 
  

_ “J, JoHANNES DE -KLERK, Minister of Labour, acting in 

terms. of sub-section (1) of section twenty-two of the 

Factories, Machinery and Building Work Act, 1941, 

“hereby declare the provisions of the Agreement and notice 

‘relating .to the Clothing Industry, Eastern: Province, 

published. under Government ‘Notice No. 987 of 26th 

June, 1959, to be not less favourable to the persons whose 

hours of work are regulated thereby, than the relative. 

provisions of the said Act. 

J. DE KLERK, 
Minister .of Labour. 

No. 988.]. oe [26 June 1959, a Mo 
* | WET OP FABRIEKE, MASJINERIE EN. BOUWERK, . 

  

[26 Junie 1959, 

1941. 
  

KLERASIENYWERHEID, OOSTELIKE PROVINSIE. - 
  

Ek, JoHANNES DE KLERK, Minister van Arbeid, hande- 

lende kragtens subartikel (1) van artikel twee-en-twintig 

van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, 

verklaar hierby dat die bepalings van die Ooreenkoms 

en kennisgewing in verband met die Kierasienywerheid, 

Oostelike Provinsie, gepubliseer by Goewermentskennsi- 

gewing No. 987 van 26 Junie 1959 nie vir die persone wie 

se werkure daarby gereéi word minder gunstig as die 

ooreenstemmende bepalings van genoemde Wet is nie. 

J. DE KLERK, ~ 
Minister van Arbeid. 
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