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TEEKAMER-, RESTAURANT- EN VERVERSINGS- |-

7 Ek, JOHARNES. DE-KLERK, Minis;tcr.i?a_n'-Arbeid, verklaar..

‘hierby— S

(@) 'kragtens\.pafagraaf- (@) _véh-s.-éuﬁéttik_el- (1) van.artikel .

agt-en-veertig van die. Wet-op  Nywerheidsversoe-

ning, 1956, dat al dic bepalings van die Ooreen-

koms wat in die Bylae hiervan verskyn en op die

Teekamer-,. Restaurant- . en Verversingsbedryf

betrekking het, vanaf die tweede Maandag na die
datum van publikasic van hierdie kennisgewing en

vir die tydperk wat agtien maande vanaf genoemde

tweede Maandag eindig, bindend is vir die werk-

gewersorganisasie en vakvereniging wat genoemde

Ooreenkoms aangegaan het en vir die- werkgewers

en werknemers wat lede van daardie organisasie of
" daardie vereniging is; 25 .

(b) kragtens paragraaf (b) van subartikel ( l) van artikel

agt-en-veertig - van genoemde. Wet, dat die bepa- .
lings vervat in klousules 3 tot en met 19 en 21 |

van genoemde Ooreenkoms, vanaf die tweede
Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat agtien maande
vanaf genoemde tweede Maandag eindig, bindend
is vir alle ander werkgéwers en werknemers as dié
vermeld in paragraaf () van hierdie kennisgewing,
betrokke by of in diens in genoemde bedryf in die
landdrosdistrik Pretoria: en - = . :

kragtens paragraaf (a) van subartikel (3) van artikel
agt-en-veertig van genoemde Wet, dat die. bepa-
lings vervat in klousules 3 tot en met 6 (5) (). 7

()

tot en met 19 en 21 van genoemde Ooreenkoms,"

vanaf die tweede Maandag na die datum van publi-
‘kasie van hierdie kennisgewing en vir die tydperk
. wat agtien maande vanaf genoemde tweede Maan-
dag eindig, in die landdrosdistrik Pretoria muzatis
_mutandis bindend is vir alle Naturelle in diens in
genoemde Bedryf-by die werkgewers vir wie enige
sodanige bepalings ten opsigte van werknemers
bindend is en vir daardie werkgewers ten ‘opsigte
van Naturelle in hul diens. C

1. DE KLERK,
fe - . .. Minister ‘van Arbeid.
A—643I0771 U ‘“ WooaTh BN e e e 2 a0 A

L et e (3 Tulie 1989,
. WET'OP NYWERHEIDSVERSOENING, 1956. . | .

- GOVERNMENT NOTICE. -

o DEM&TMEM:“ OF l-i"‘BOU Rt
o pluyies

No.1033]" | | |
+  INDUSTRIAL CONCILIATION ACT; 1956. ..

“TEAROOM, RESTAURANT AND CATERING =~ °
: e T-RA-D'E,'PRETORIA._ Y, e T Vel

b.i, JOHANNES “DE "KLERK; Minister: of Labour, dohere-. " -
- (@) in terms of paragraph (a).of sub-sectior _
= forty-eight of the Industrial Conciliation . Act, -
1956, declare that all the provisions of the Agree-"
ment which™ appears in the' Schedule hereto and -
which " relates to the Tearoom, Restaurant and

- Catering Trade shall be binding from the second -~ -
‘Monday after the date of publication:of this notice,. -~

and for the period “ending: eighteen months’ from. -

the . said ‘second Monday, upon the' employers’ . .
organisation and the trade union ‘which entered-into . -

the said Agreement and- upon the employers and
employees who are members of that organisation. -
or that union; * = - ' TR

() in terms of paragraph (b) of sub-section (1) of w0z o

section forty-cight of the said Act, declare that the

provisions contained in clauses 3 to 19 (inclusive)’

and 21 of the said Agreement shall be binding
- from the second Monday after the date of ‘publica-
- tion of this notice, and for the period. ending

eighteen months from .the said sécond Monday, -

upon all employers and employees other than those
referred to in paragraph (a) of this notice engaged -
or employed in the said trade
District of Pretoria; and -~ -

(c) in terms of ‘paragraph (a) of sub-section (3) of |
section forty-eight of the said Act, declare that in
the Magisterial District of Pretoria. and from the
second Monday after the date of publication of this.
notice, and for the period ending eighteen months
from the said second Monday, the provisions con-

tained in clauses 3 to 6 (5) (f) (inclusive), 7 to 19.

(inclusive) and 21 of the said Agreement; shall

- mutatis mutandis be binding upon all Natives =
~employed in the said trade by the employers upon’~ .-

whom any of the said provisions are binding in

respect of Natives in their-employ. -

respect of employees and upon these employers in St

(D) of section - *

in the. Magisterial - .-

). DEKLERK,
. Minister of Labour. -
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BYLAE. _ -

NYWERHEIDSRAAD VIR DIE TEEKAMER-,
RESTAURANT- EN VERVERSINGSBEDRYF, PRETORIA.

OQOREENKOMS

iugevofge die bepalings van die, Wet op Nywerheidsversoening,
1956, gestuit en aangagaan tussen die
Pretoria Caterers’ Association
(hieronder - die_}, werkgewers » of die werkgewersorganiasie ™
genoem), aan die een kant, en die _
Pretoria Catering Trade's Employzes’ Union

(hieronder die ,, werknemers” of die ,, vakversniging” genoem),
~aan die ander kant, :

wat die partye is by die Nywerheidsraad vir die Teekamer-,
Restaurant- en Verversingsbedryf, Pretoria.

1. BESTEX VAN TOEPASSING VAN COREENKOMS.

Dia bepalings van hierdie Ooreenkoms moet in die landdros-
distrik Pretoria nagekom word deur alle werkgewers en werk-
nemers in die Teekamer-, Restaurant- en Verversingsbedryf wat
Jede van die werkgewersorganisasie en die vakvereniging is.

2. GELDIGHEIDSDUUR VAN OCOREENKOMS.

Hierdie Qoreenkoms tree in werking op die datum, wat die
Minister kragtens subartikel (1) van artikel agt-en-veertig van die
Wet kan vasstel en bly van krag vir agtien maande of vir die
tydperk wat hy kan bepaal.

3. WOORDOMSKRYWING.

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig word
en in die Wet op Nywerheidsversoening, 1956, omskryf is, het die-
selfde betekenis as in daardie Wet, enige verwysing na ‘n Wet
omvat cnige wysiging van sodanige Wet, en tensy die teenoor-
gestelde bedoeling blyk. omvat woorde wat die maniike geslag
aandui, ook vrouens; voorts, tensy dit strydig met die samehang
is, beteken—
» Wet ™ die Wet op Nywerheidsversoening, 1956;
, kroegman ", 'n  werknemer, uitgesonderd 'n kelner of 'n
wynkelner, wat uitsluitiik of hoofsazklik in diens is vir die
verskafiing van drank vanuit 'n Krosg of oor 'n toonbank
aan 'n kelner of 'n wynkelner vir klanle in 'n restaurant,
_ verversings- of teekamer;
., kroegman, gekwalifiseer,” 'n kroegman met minstens vier jaar
. ondervinding;
.. kroegman, ongekwalifiseer,” *n kroegman met minder as vier
jaar ondervinding; .
,, ketelbediener ”, 'n werknemer wat uitsluitlik of hoofsaaklik
gn stoomketel stook en die waterstand en stoomdruk op peil
ou;

,, kassier ¥, 'n_werknemer, uitgesonderd 'n teonbankbediends,
wat uitsluitlik of boofsaaklix kontant van klante ontvang;

,, kassier, gekwalifiseer ', 'n kassier met minstens ses maande
ondervinding;

,, kassier, ongekwalifiseer,” "n kassier met minder as ses maands
ondervinding;

,, los werknemer”, 'n werknemer vir hoogstens vyf dae in 'n

week by dieselfde werkgewer in diens;

kierklike werknemer ™, 'n werknemer wat uitstuitlik of hoof-

saaklik skryfwerk, tikwerk of ander vorm van klerklike werk

verrig en sluit 'n magasynman, versendingsklerk en telefonis

o

iny

. klerklike werknemer, gekwalifiseer,” ’n klerklike werknemer
met minstens 12 maande ondervinding;

,, klerklike werknemer, ongekwalifiseer,” 'n klerklike werk-
nemer met minder as 12 maande ondervinding;

. kok ™, 'n_werknemer, uitgesonderd 'n roosterbediende, soda-
pompbediende, spensbediende, kelner of kombuisbediende,
wal kos berei en/of kook;

, kok, graad L” 'n kok met minstens drie jaar ondervinding
en wat vir die werknemers in die kombuis van ‘n inrigting
waar mmeer as een gekwalifiseerde kok werksaam is, aan-
wysigings vir die werk gee en toesig daaroor hou;

» kok, graad 1L, gekwalifiseer,” 'n kok met minstens 12 maande
ondervinding, maar met hoogstens 3 jaar ondervinding;

»kok, graad 11, ongekwalifiseer,” 'n kok met minder as 12
maande ondervinding:

,Raad”, die Nywerheidsraad vir die Teekamer-, Restaurant-

en Verversingsbedryf (Pretoria);

,, toonbankbediende ”, 'n werknemer wat by °‘n toonbank etes
en/of verversings, pitgesonderd drank, verkoop, en wat
kontani kan aanneem; vir die foepassing van hierdic woord-
omskrywing, sluit die witdrukking ,, toonbank ™ 'n sodapomp
en melfhuffet in; )

., toonbankbediende, gekwalifiseer,” 'n toonbankbediende met
minstens 12 maande ondervinding;

-,, toonbankbediende, ongekwalifiseer,” 'n toonbankbediende mat
minder as 12 maande ondervinding;

,dag”, met betrekking tot 'n werknemer, 'n tydperk van 24
agtercenvolgende ure wat of om 12-uur middag &f om
middernag begin; .

,, noodwerk *, alle werk wat weens oorsake soos brand, storm;
ongeval, gewelddaad of diefstal sonder versuim gedoen moet
word;

inrigtinz ”, alle persele waarin of in verband waarmes €en
of meer werknemers in die Teckamer-, Restaurant- ¢n Ver-
versingsbedryf in diens is; )
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SCHEDULE.

INDUSTRIAL COUNCIL FOR THE TEAROOM, RESTAU-
RANT AND CATERING TRADE, PRETORIA.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation

Act, 1956, made and entered into by and between the
Pretoria Caterers’ Association

{hereinafter referred to as the “employers ™ or the “ employers’
organization ), of the one part, and the

Pretoria Caterinz Trade’s Employees’ Union

(ha:reiq‘afxer referred to as the “employees™ or the “trade
union ™'}, of the other part,

heing the parties to the Industrial Council for the Tearoom,
Restaurant and Catering Trade, Pretoria. :

1. SCOPE OF APPLICATION OF AGREEMENT,

The terms of this Agresment shult be observed in the Magis-
terial District of Pretoriz by ali employers and employees in
i.rle Tearoom, Restaurant and Cafering Trade who are members
of the employers' organisation and the trade union.

2. Periop or OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as
may be spesified by the Minister in terms of stb-section (1) of
section foriy-eight of the Act, and shall remain in force for
zs_ghteen menths or for such period as may be determined by
im,

3. DEFINITIONS.

Any espressions which are used in this Agreement which are
defined in the Industrial Cenciliation Act, 1956, shall have the
same Mmeanings as in that Act, any reference to an Act shall
include any amendment of such Act, and unless the contrary
intention appears, words importing the masculine gender shall
include females; further, uniess inconsistent with the context—

“ Act " means the Industrial Conciliation Act, 1936;

“bharmun” means an employee, other than a waiter or a
wine steward, who is wholly or mainly enzaged in the supply
of liquor from a bar or counter to a waiter or a wine
steward for customers in a restaurant, refreshment or tea-
room, .

* barman, gualified,” means a barman who has had pot less
than tour years’ experience,

“ barman, ungualified,” means a barman who has had less

~ thap four years’ experience; .

“boiler attendant” means an employee wholly or mainly
engaged in firing a boiler and maintaining the water level
and steam pressure;

“cashier” means an employes other than a counterhand
wholly or mainly engaged in receiving cash from customers;

“ cashier, qualified,” means a cashier who has had not less
than six months’ experience;

** cashier, unqualified,” means a cashier who has had less than
six months’ experienee;

“casual employee” means an employec employed by the
same employer for not lenger than five days in any week;

* clerical employee™ means an employee wholly or mainly
engaged in writing, typing or other form of clerical work
and includes a storeman, despatch clerk and ‘telephone
operator,

“clerical employee, qualified,” means a clerical employee who
has had not less than twelve months” experience;

“olerical employee, ungualified,” means a clerical employee
who has had less than twelve months’ experience;

“cook” means an empioyee, other than a grill-hand, soda
fountain-hand, pantry-hand, waiter or kitchen-hand, engaged
in the preparation and/or cooking of food;

“ cook, first grade,” means a cook who has had not less than
three years’ experience and who directs and supervises the
work of employees in the kitchen of an establishment where
more than one qualified cook is employed;

“cook, second grade, qualified,” means a cook who has hac
not less than twelve months’ experience; but not more thar
three years' experience;

“ cook, second grade, unqualified,” means a cook who ha:
had less than twelve months’ experience;

“Council 7 means the Industrial Council for the Tearoom
Restaurant and Catering Trade {Pretoria);

“counterhand” means an employee who is engaged at ¢
counter in seiling meals andfor refreshment other thas
liguor, and who may take cash; for the purposes of thi
definiticn the expression “ counter ” includes a soda fountai
and a milk-bar;

“ counterhand, qualified,” means a counterhand who has hai
not less than twelve months’ experience;

« counterhand, uaqualified,” means a counterhand who ha
had less than twelve months’ experience;

“day” means, in relation to an employee, a period o
twenty--our consecutive hours commencing either from noo
or midnight;

“emergency work ” means any work which, owing to cause
such as fire, storm, accident, act of violence or theft, mus
be done without delay; .

“ egtablishment ® means any premises in or in connection wit
which one or more employees are employed in the Tearoon
Restaurant and Catering Trade;

-
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", ondervinding "— | -

(@) met betrekking tot n kassier, die totale tydperk- of tyd-
perke. voltydse diens .in die werksaamhede van 'n

kassier of 'n toonbankbediende in ’n winkel of van

n kassier, kelner of (oonbankbediende in die Tee-
kamer-, Restaurant- en Verversingsbedryf;
(b) met betrekking tot 'n klerklike werknemer,. die. totale

tydperk of tydperke voltydse diens in die werksaam- |

hede van 'n klerkiike werknemer in enige: bedryf of
afdeling van 'n bedryf; : )

{c) met betrekking tot ’'m toonbankbediende, die totale

. tydperk of tydpsrke voltydse diens in die werksaam-

hede van ’n toonbankbediende in 'n winkel of in die

Teekamer-, Restaurant- en Verversingsbedryf;
() met betrekking tot 'n sodapompbediende, die totale
- tydperk of tydperke voltydse diens in die werksaam-
hede van ‘n sodapompbediende by ’'n sodapomp of
" melkbuffet in die Teekamer-, Restaurant- en Verver-

. singsbedryf;

(g) met betrekking tot 'n kok of kelner, die totale tydperk
-7 of tydperke voltydse diens in die werksaamhede onder-
skeidelik van ’n kok of kelner in 'n hotel of losieshuis
of in die Teekamer-, Restaurant- en Verversinosbedryf;
{f) met betrekkinz tot 'n kroegman of wynkelner: die totale

tydperk of tydperke voltydse diens in de werksaam-

hede onderskeidelik van 'n kroegman of wynkelner in
in die Teekamer-, Restaurant- en Verversingsbedryf of
in enige tak van die drankbedryf; )

(2) met betrekking to ’n roosterbediende, die totale tyd-
perk of tydperke voltydse diens as ’n roosterbediende

~in die Teekamer-, Restaurant- en Verversingsbedryf;
,» roosterbediende ™, 'n werknemer wat uitsluitlik of hoofsaak-
-lik geroosterde etes berei en- wat buitendien vis en aartappel-
skyfies kan bak, eiers kook, melk kook, brood rooster, asook
tee of dergelike dranke maak en omvat 'n personeelkok;
» roosterbed’ende, gekwalifiseer,” °
- stens ses maande ondervinding;
» roosterbediende, ongekwalifiseer,” 'n  roosterbediende met
minder as ses maande ondervinding; _ :
., kombuishediende ”, -'n werknemer wat onder toesig van ’'n
‘kok, aandag skenk aan die kook van groente, vleis of pluim-
vee met vet bedruip, melk kook, brood rooster, asook tee,
koffie en dergel:ke dranke maak en buitendien urns en wate:-
ketels of 'n opwasmasjien kan versorg;
» arbeider 7, 'n werknemer wat een
werksaamhede verrig:— )
(a) Gerei, meubels, persele, voertuie, groente, vis, pluim-
i vee of ander artikels skoonmaak; =

(D) goedere, eetware of ander artikels dra, verplaas of op-
stapel; maar nie maaltye of verversings na klante
in 'n inrigting dra n'e; - .

{c) bricwe,__boodskappe, skinkborde met maaltye, tee, toe-
broodjies, -kosmandjies of goedere te voet-of met 'n
fiets, driewieler of handvoertuig aflewer;

() pliuinl:vee pluk; groente of vrugte afskil of opsny; water

o0ok;

(e) vuurmaak of vure aan die gang hou, uitgesonderd dié
van 'n stoomketel; vuilgoed of as verwyder;

(f) diere of pluimvee versorg; diere uit- of inspan;

(g) eiendom bedags bewaak;

»drank ”,  bedwelmende drank™, soos bepaal
honderd vyf-en-sewentig van die Drankwet, 1928;

» bestuurder ”, n werknemer wat beheer het oor ’n inrigting
waarin minstens vyf werknemers in diens is;

» motorvoertuig ”, enige voertuig. wat ontwerp of bedoel is
vir voortbeweging deur znder krag as dié van mens of dier
en vir die vervoer van goedere gebruik word;

» Motorvoertuigdrywer ”, 'n werknemer wat uitsluitlik of hoof-
saaklik 'n motorvoertuig dryf of ander werk in verband met
die voertuig of Cllf. vrag verrig;

»nagwag ”, 'n werknemer wat in diens i e

" hekke of ander eiendom snags te (tj)jc'\l:ja? SR LR

. spensbediende ”, ’'n werknemer wat dranksoorte, uitgeson-
derd sterk drank, meng, koue geregte berei, opskep, botter-
en konfytpotte en peper- en soutsielletjies volmaak, beheer
hou oor ‘breskgoed, tafeigerei, glasware, tafellinne en
spensbenodigdhede; wasmasjien bedien. en op behoeftes in
verband met groente, vrugte en voorrade lei;

" (‘;leeltydse kelper”, 'n Lkelner in ’'n restaurant, uitgesonderd
n teaterrestaurant, by die wesk in diens vir hoogstens vier
uur binne “n werkdag van agt vur in enige tydperk van 24
uur; ' '

»spesiale funksie”, 'n onthaal soos bv. ’n dinee, dans of
ontvangs by geleentheid van ‘n maatskaplike gebeurtenis of
om ‘n okkasie te vier; :

» Werknemer vir spesiale funksies”, 'n werknemer per uur i
diens vir spesiale funksies; '

» Werkdag ”, die tydperk gedurende ‘n dag van die tyd af
waarop 'n werknemer vir die eerste keer begin werk, totdat
hy vir daardie dag die werk staalk;

» personeelkok , 'n werknemer wat uitsluitlik kos vir die
personeel van "n inrigting berei en/of kook;

» toesighouer 7, *n werknemer wat uitsluitlik of hoofsaaklik,
klante se sitplekke aanwys en toesig hou oor die bedienng

. van klante in °n inrigtirz en wat in beheer kan wees van

*,

in artikel

'n inrigting Waarin minder as vyf werknemers in diens is; '

n roosterbediende met min-

of meer van ondervermelde -

" GOVERNMENT GAZETTE EXT

“experience ¥ mieans— ' o o
(a} in-relation to a cashier, the total period or .periods-of
fuli-time employment in the duties of a cashier or
a counterhand ix a shop or of a cashier, waiter or
counterhand in the Tearoom, Restaurant and Catering
Trade;

(b) in relation to a- clerical employze, the total period or

periods of fulltime employment 'in, the duties of a
clerical .employee in any trade or section of a trade;
(¢) in relation to a counterhand, the total period or periods

of full-time employment in the duties of a counter- .

hand in a shop or-in the Tearcom; Restaurant and
Catering Trade; &5 i

(d) in relation to a soda-fountain hand, the total p:riod. or
periods of full-time employment in the duties. of a-

soda-fountain hand at a soda-fountain or milk bar .

- in the Tearoom, Restaurant-and Catering Trade;

() in relation to a cook or waiter, the total period or -
periods of full-time employment in the duties ‘of a’

coek or waiter respectively in an hotel or boarding-
house or in the Tearoom, Restaurant and Catering
Trade; x ) ! i

(f) in relation to a barman or wine steward, the total -

. period or periods of full-time em»loyment in the duties’

of a barman or wine. stewardl respectively in the
Tearoom, Restavrant and Catering Trade or in any
branch of the Liguor Trade; :

(g} in relation to a.griil-hand, the total period or periods

of full:time emplovment as a grill-hand in ‘the Tea-
room, Restaurant and Catering Trade; i

“ prill-hand ” means an emobloyee wholly or mainly engaged-

in making grills; and who may in addition fry fish and
chipped potatoes, cock ecggs, boil mik., make toast. tea or
similar beverages, and includes a staff cook; )

“ grill-hand, qualified,” means a grill-hand who- has had not
less than six months’ experience;

“ grill-hand, unqualified,” means a grill-hand who  has had -

less than six months® experience; :

“ kitchen-hand ™ means -an émployee who, under. the super-

vision of a cook aftends to vegetables in the process of
cooking, bastes meat or poultry, boils milk, makes -toast,
tea, coffee or similar beverages and who may in addition

attend to. urns and water boilers or a: washing-up machine; =
“Jabourer ” means_an employee engaged in .one or “more of .

" the following operations: — AT
* (a) Cleaning utensils, furniture, premises, vehicles, vege-
" tables, fish, poultry or other articles; e '
(h) carrving, moving or stacking goods,

foodstuffs or other ~

articles: but not including the carrying of meals or

refreshments to customers in an establishment; :

_(¢) delivering letters, messages, trays of meals, tea, sand-

whiches, hampers or goods on foot or by means -of
a bicycle, tricycle or hand-propelled vehicle;

(d) piucking poultry, peeling or paring vegetables or fruit;

boiling water; - N
(¢) making or maintaining fires other than in connection
with a boiler; removing refuse or ashes; -

(f) tending animals or poultry; harnessing or unharnessing’

animals;

(g) guarding property by daylight; o
“liguor ” means * intoxicating liquor™ as defined in section
one hundred and seventy-five of the Liquor Act, 1928; :
“ manager ” means an employee who is in charge of an estab-
lishment in which not less than five emsloyees are employed;
“ motor vehicle ™ means any velicle designed or intended for.
propulsion by power other than’ human or animal. power

and used for the conveyance of goods;

“ motor vehicle driver ” means an employee wholly or mainly .

engaged in drivin
nected with the vehicle or the load;- L

“ pight-watchman ™ means an employee engaged in guarding
premises, buildings, gates or other property by night; -~

“ pantry-hand ” means-an employee engaged in mixing drinks
other than liquor, preparing cold diches, dishing out meals,
replen’shinz butter and jam dishes and croets, keeping
control of crockery, cutlery, glassware, napery and pantry
requirements; attending to washing machine and  attending.
to requirernents in respect of vegetables, fruit-and stores;

“ part-time waiter ” means a waiter in a restaurant, other than
a theatre réstaurant, employed by the week for not more
than four hours within a spreadover of eight hours in any
period of twenty-four hours; ) R
“special function™ means an enteriainment such ‘as dinner,

a motor vehicle  or in other work con-

dance or reception for the purpose of marking a social event

or calebrating an occasion;

“sgpecial function employec™ means an employee employed

by the hour to work in connection with a special function;
“ spreadover ” means the period in any day from the time.

an employee first commences work until “he finishes work

for that day; ] .
“gstaff cook™ means an employee engaged in the preparation
and/or cooking of food exclusively for the staff of an estab-
lishment; ¥
“supervisor ” means an employee wholly or‘mamly_engagcd
in showing customers to scats and supervising the service

to customers in an establishment, and who may be in charge .

of an establishment in which less-than five employees are
employed; o e

3
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., sodapompbediendz ”, 'n werknemer, uitgesonderd ‘n spens-
bedicnde, wat uitsluitlik of hoofsaaklik werk met die voor-
bereiding, meng en bediening van warm en koue dranke
asook liste middagetes by ’n melkbuffet of sodapomp;

,» sodapompbediends,  gekwalificeer,™
met minstens 12 maande ondervinding: )

,, sodapompbediende, ongekwalifiseer,”" ’n sodapompbediende
met minder as 12 maande ondervinding;

. Teckamer-, Restaurant- en Verversingsbedryf ”. die bedryf
devr 'n werkgewsr uitgeoefen ingevolge ’'n restaurant-, ver-
versings- of teckamerhouversi’sensie kragtens ltem No. 20
van deel I van die Tweede Bylaz van die Licenties Konsoli-
dat'c Wet, 1923, en sy werknemers wat die bedrywighede
verrig wat ingevolge sodanige lisensie gemagtig is; en inge-
val genoemde werkgewer ock die houer is van 'n drank-
lisensie kragtens die Drankwet, 1528, wat die verskaffing
van drank in sy restaurant-, verversings- of teskamer tos-
laat, shuit dit sodanige versknffing aan die klante daarin
deur sodanige werkgewer €n sy werknemer in; maar vir die
doeleindes van hierdie Qorecnkoms siuit dit werkgewers en
hul werknemers uit in gevalie waarin—

'n Natuoreile-eethuislisensie; of

' bakkers- en banketbakkerslizensie;
gehou word en waar die lisensiehouer geen tafelgeriewe vir
die bediening van verversings ean die publick verskaf nie;

., decltydse fteatertoonbankbediende™  of . deeltydse * teater-
kelner ™, °n werkn2mer in diens as ’n toonbankbediende of
kelnsr gedurende die tydperk van 'n verfoping in 'n teater
of bioskoop, vir hoogstens vy[ wur per dag op vyf dae en
ses uur op een dag van 'n week;

. teaterverkoper *, ’n werknemer, uitgesonderd ’'n desitydse
teaterfoonbankbediende of ’'n  deeltydse featerkelper, wat
gedurende die tydperk van ‘m vertoning in 'n teater verver-
sings verkoop: . .

.loon ", daardie gedeelte van die besoldiging wat ten opsigle
van die gewone werkure genoem in klousule 7 (2), in kon-
tant aan ‘n werknemer betaal moet word;

Lkener”, 'n manlike of vroulike werknemer, nitgesorderd
'n wynkelner of ’'n toonbankbediende, wat uitsluitlik of
hoofsaaklik tafels dek of afdek, maaltye of verversings aan
klante bedien, tafelgeresdskap enjof breekgoed nasien,
linne heelmaak en betaling kan aanneem vir enige besiel-
ling wat hy neem of uitvoer, slaaiskottels, toebroodiies,
geroosterde brood, tee of dergelike dranke maak en omvat
’n spenshediende en 'n toebroodjemaker; _

L kelner, gekwalifiseer,” 'n kelner met minstens 12 maande

ondervinding; ~ )
.. kelner, ongekwalifiseer,” *n kelner met minder as 12 maande
. ondervinding; .
., wecklikse werknemer™, 'n werknemer wat per week hetaal
word;

. wynkelner”, 'n werknemer wat klante in 'n restaurant, ver-
versings- of teekamer met drank bedien;
., wynkelner, gekwalifiseer,” ’n wynkelner met minstens 12
maande ondervinding; ] ¢ :
,, wynkelner, ongekwahfiseer,” 'n wynkelner met minder as
12 maande ondervinding.
By die indeling van ‘n werknemer om sy hoofberoep kragtens
hierdie Qoreenkoms te bepaal, word daar beskoun dat hy tot daar-
die klas behoort waarin hy uitsluitlik of hoofsaaklik in diens is.

4, BESOLDIGING.

(1) Die minimum loon wat deur 'n werkgewer aan elke lid
van die ondergenoemde klasse werknemers betaal moet word, is
s00s volg:— :

(A) Voltydse werknemers,

Klas werknemer. Per week.
£ s d
Kroegman gekwalifiseer........... e 413 6

Kroegman, ongekwalifiseer—

gedurende cerste twee jaar ondervinding... 2 6 2

gedurende derde jaar ondervinding.. .. ... . 3 9 3

gedurende vierde jaar opdervinding........ 319 7
Kassier, gekwalifiseer..........oviiiainn 300
Kassier, ongekwalifiseer... . ....ovevvveranan 2 8 6
Kilerklike werknemer, gekwalifiseer.......... 212 6
Klerklike werknemer, ongekwalifiseer......... 2 10 0
| e o e V174 N —— 300
Kok graad I1, gekwalifiseer... . .. B S 210 0
Kok graad I, ongekwalifiseer—

gedurende eerste ses maande ondervinding. 2 1 6

gedurende tweede ses maande ondervinding 2 6 3
Roosterbediende, gekwalifiseer.......... .. ‘e, 2 310
Roosterbediende, ongekwalifiseer........ .. 116 1
Kombuisbediende,. ..o vviiineneenienns 1 69
Arbeider.........00eae R —— ey 1 2 9
HEs S o vaeion v siivam e s awra s 500
Motorvoertuigdrywer..... ....... s . 310 0
WEEWAS, (i e b e y s AT 1 6 9
Spensbediende.............. SR e 212 6
Toesighouer. . ..o ovvvivaninn i A e 310 ¢
Wynkelner, gekwalifiseer............. ... 212 6
Wynkelner, ongekwalifiseer................. 210 0
Kelner, gekwalifiseer.. .......vovivnninnsnn 212 6
Kelner, ongekwalifiseer. ... ...ocovivierainy 210 0
Sodapompbediende, gekwalifiseer........... 212 6
Sodapompbediende, ongekwalifiseer........ . 240 0
Toonbankbediende, gekwalifiseer............ 212 86
Toonbankbediende, ongekwalifiseer......... 210 0

n  sodapompbediende-

“soda fountain-hand” means. an employee, other than a
pantry-hand, who is wholly or mainly engaged in the pre-
paration, mixing and serving of hot and cold drinks and
beverages and of light lunches at a milk bar or soda
fountain; -

“ soda-fountain-hand, gualified,” means a soda fountain-hand
who has had not less than twelve months’ experience;

“soda fountain-hand, unqualified,” means a soda fountain-
hand who has had less than twelve months’ experience;

“Tearoom, Restaurani and Catering Trade” means the trade
carried on by an employer in terms of a Restaurant., Refresh-
ment or Tearoom Keeper's Licence under ltem 20 of Part
1 of the Second Schedule to the Lincences Consolidation
Act, 1925, and his employees engaged in the activities
authorized under suczh licence; and where the said employer
is also the holder of a liquor licence under the Liquor Act,
1528. permitting the supply of ligror in his restaurant,
refreshment or tearoom, if includes such supply to the
customers therein by such employer and his employee; but
for the purposes of this Agreement shall exclude those
employers and his employees where—

a Native Eating House Licence; or

a Baker's and Confectioner's Licence;
is held and where the licence-holder does not provide any
_Lablhe_ accommodation for the service of refreshments to the
public;

* theatre part-time counterhand ™ or * theatre part-time waiter ™

means an employee employed during the periods of a per-

formance in a theatre or bioscope as a counterhand or a

waiter for not more than five hours per day on five days

and six hours on one day of each weeky

theatre vendor” means an employee other than a theatre

part-time counterhand or a theatre part-lime waiter, who

sells refreshments during the peried of a performance ai a

theatre;

wages” means that portion of the remuneration payable in

money to an employee in respect of ordinary hours of work

referred to in clause 7 (2);

wailer " means a male or female employee other than a

wine steward or a counterhsnd, who is wholly or mainly

engaged in setting or clearing tables, serving meals or refresh-
ments to customers, checking cutlery and/or crockery, mend-
ing linen, and who may receive payment for any order
taken or executed by him, make salads, sandwiches, toast,

tea or similar beverages and includes a pantry-hand and a

sandwhich maker; '

waiter, qualified,” means a waiter who has had not less than

twelve months’ experience;

“ waiter, unqualified,” means a waiter who has had less than
twelve months’ experience;
h wee);ly employee " means an employee who is paid by the
week; !
“wine steward” means an employee who serves liquor to
custemers in a restaurant, refreshment or tearoom;
* wine steward, qualified,” means a wine steward who has had
not less than twelve months’ experience;
“wine steward, unqualified,” means a wine steward who has
had less than twelve months’ experience.
in classifying an employee for the purpose of determining his
main occupation in terms of this Agreement he shall be deemed
te be in that class in which he is wholly or mainily engaged.
4. REMUNERATION.
(1) The minimum wage which shall be paid by an employer
to each member of the undermentioned classes of his employees,
shall be as follows:—

(A) Full-time Employees.

a“

‘e

w

.

Class of Emp'oyee. Per Wee;lk.
£ s d
Barman, qualified...,.........0000. gt 413 6
Barman, unqualified—
during first two years of experience........ 2 6 2
during third vear of experience........... 39 3
during fourth vear of experience......,... 319 7
Cashier, qualified.............. . 300
Cashier, unqualified.............. swepeny B 0
Clerical employee, qualified. ........o00vuns 212 6
Clerical employee, unqualified............0. 2 10 0
Cook, firstgrade. v oo vanpes T O |
Cook, second grade, qualified.............. 210 0
Cook, second grade, unqualified—
during first six months of experience....... 2 1 6
during second six months of experience.... 2 6 3
Grilthand. Gualbed. eems s s s 2 310
Grill-hand, ungualified......... A 116 1
Kitchen-hand........ooovvienn, R 16 9
Tabourer: vacs i sussdannies R i 29
INTAREEO o romrmicnss b ae g i S TG R ISR Ko ) i |
Motor vehicle driver. .. ovvvvvnnnrnineas ... 310 0
Night WAChMEN, ccvner coprrmrmssmonsnsrs . 1 6 9
Pantihatdoee s snspes — ceen. 212 6
SUDBERISD D s vt vk o Sy N 310 0
Wine steward, gualifisd.......... ..ol 242 6
Wine steward, unguaiified........oovavien 210 0
Waiter, qualified.........oociiiiiiiiineen, 212 6
Waiter, unqualified.........c.oooiiiiiainns 210 0
Soda fountain-hand, qualified. .. ... .o0.00. 212 6
Soda fountain-hand, eagquaiified...... veeves 2100
Counterhand, qualiied............... ceeae 212 6
Counterhand, ungualified..... Cerrerrenanas 210 ©
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: Werknemer v:r spesxale {unksxes BATEED T T
o Voor rmddemag Na middernag. - -
Per wur vir die  Per uur vir e!ke ' ;
- gersie twee uur - uar bo twee nur.
5. d. s d :
: : 2 6 2
met n minimum betalmg van mmstens 7s. 6d. (en opsigtc van
_enige dienstydperk op’ ‘n dag.

5 (B) Los werknemers.

- Per mur.” .

Vir elke uur

Vier wur - Meer as
Klas werknemer, diens of 4 mer diens of gedeelte van
i “minder per  maar hoog- 'n pur diens
dag. - stens 8 uur, bo 8 uur per
per. dag. dag.
Cosod £ s d £ sod
Kroegmm ....... 15 8 .1 010 50
o] UL 16 6 1106, - 40
Kelner...i oo veras g 3 012 © 3 0
Kassier— )

Manltik.ve.oun . 150 1 5 0 6 6
Vroulik..ov....” 12 6 1 0 ¢ 30
K!crk!ike - werk- - : )

G (- 8 3 012 6 Z 6
T(lOl‘IbdllkbEdlEﬂdc 5 3 G112 6 2 6
Bestuurder.,..... 16 2 P 50 7 6
Motorvoeriuig- 2 : ,

U odrywer. ... R (1 e 50
Opsigter. . ...... . 12 6 1 660 6 6
Wynk e]ne:....-... 8§ 3 012 6 26
Spensbedlende 8 3 0126 25

‘Alle ander los werk— .

nemers, vitgeson-

derd arbeiders nie

elders hier ge- : 4

noem nie. .. i... 70 010 © 28
Arbeiders—

Vir agt vur diéns,
of minder./....... - 0 5 4 —_

Vir elke uur of '

gedeelte van 'n

uur diens bo agt

ur... Wias — 91 2 s

< Deeltydse weri\uemels Pzr wedé’
<

Deciydsekener ................... seicewes . 1 1610
Drecliydse teatertoonbankbediende. ... ..ovvwy, 1 14 3
Deeltydsetea;erkelner..,........, ..... e L1060
TeaterVerkoper, o v evaop ivarsesiass vomins s el g

(2) Kontrakbasis. —Vir die toepassmg van hierdie klousule
word daar beskou dat’ 'n werknemer 'n weekhkse werknemer is,
tensy . hy binne die womdomsmy.vmg van ,, los werknemer™ of-
. werknemer vir spesiale funksies” val en behoudens soos bcpaal
in subklousule (4) en klousule 6 (5) moef hy ten opsigte van 'n
week m.nstens die-volle weekloon betaal word wat in subklousule
(1) vir 'n werknemer van sy klas voorgeskryf word, hetsy hy in
daardie week die maksimum getal gewone ure, in klousule 7 (2)
vir st ‘week voorgeskr yf of minder gewerk het.

(3) Ve:lofbesold:umg —Die besoldiging ten opsigte van die
jaarlikse verlof in klousule § genoem, moet ap of voor die laaste
werkdag voor die aanvang van sodanige verlof betaal word.

(4) Differensiéle lone—'n Werkgewer wat van 'n lid van een
klas van sy werknemers vereis: of hom foelaat om langer as
een uur, hetsy bemewens sy eie werk of in plaas daarvan, werk
vah °'n ander soort te verrig waarvoor 'm hoér loon in sub-.
klousule (1) voorgeskryf word, moet sodanige werknemer ten
opsigte van die hele dag waarop hy sodanige werk verrig, teen
dic hoér loon betaal; met dien verstande dat waar die verskil
{ussen -klasse mgevo]ge subklousule (1) op ouderdom of onder-
vinding bems, die bepalings van hmrdle subklousulc nie van toe-
passing is nie. -

(%) Bere:iomng van dagloon—Vir die tocpassmg van sub-

klousule (4), is die loon, betaalbaar fen opsigte van 'n dag
minsiens een sesde van die weekloon wat in subklousule (1) voor-
geskryl word vir die hogr betaalde werk wat ver rig is.

(6) Berckening van maandloon.—As die bedrag aan 'n werk-
pnemer verskuldiz, ingevolge klousule 4 (1) maandeliks betaal
word, moetl dit bercken word teen die tarief van 4} maal die
weekioon® wat maevoige subkicusule (1) op sodanige werknemer
van. toepassing is.

(N Niks in hierdie Ooreenkoms kan die loon verminder wat
aan 'n werknemer betaal word op die datum waarop die Ooreen-
komis van krag word nie.

5. LEWENSKOSTETOELAE,

Elke werknemér moet deur sy werkgewer terselfdertyd as sy
ander besoldiging, 'n lewenskostetoelae betaal word gelyk aan
dig voergeskryf in Qorlogsmaatreél No. 43 van 1942, soos
gewysig. &

= . 6. BETALING VAN BESOLDIGING.

(1) Behoudens ™ soos bepaal in klousule- 16, is besoldiging
vérskuldig en moset dit weekliks of maandeliks in kontant betaal -
| word gedurende die werkure op die gewone betaaldag van die
inrigting of by. dlensbccmdlgmg as dit voor (Ilc gewone bctaal
dag ﬂeskled
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Spectal funcuon emp o\re* ;

- Before Muﬁughr

_ : Afrer kﬂdmg!xr
' Per Hour for the Per Hour for Eaclt .

. ® HourinExcessof Per Hour
__.F;r_sr Two Houwrs.  ~ Two Hours. = '
T s.d. .'s.d‘
2 6 2.0 Yo, 2 A -

with a minimum payment of not less than 7s 6d n respect P
; of any period of empioyment m any day. X

{R: Casual employees e
For Eack 5
) Hour or
Er::p:’oymem Emplayment Part rhereof

Over 4

Four Hours'  Hows’

Class of Employee. or less per . but not . of Empfo)- :
: Day. exceeding 8 ment in excess
Hoirs per  of 8 Hours: L
v R Day. = per Day..-. . v
S s, d, £ =.d . sd
Barman........... 15 8 1.610 « 50
s [o ' PSRRI IR | 11 0, 40
WAL i v Ten 8 3 01z .0 3C0 ¢
. Cashiers— Ei e eEE,
Ma'e......o0o. 15 0 150 66~
Female........ 12 6 1 000 3 0.
Clerica! employee. 83 G112 6 .2 6
Counterhand..... 8.3 SO0 O s T
Manager......... 16 2 1-5 0°-+--"7 @&
Motor vehicle driver 11 8 cis 7 ° 5.0
Supervisor....... 2.6 1.00 . 6 6
Wine steward... .. g 3 612 6 . 2. 6"
Pantry-hand...... 5 3. 612 6 - Z G-
All other casua's i S
not hereinbefore A
specified - other 4 : '
than labourers. . 70 010 0 Bl
Labourers— : '
For eight hours
employmeni or
fesS s aiasn — 0'5 4 =
For each- hour - :
or part thereof
- of employment
in excess of eight
- . hours.......... — g.1 2 i
(C) Part-time employees. " Per Wéeck;;'
! ' | . £, 78, "
Part-time waiter.......... e L L0
Theatre part-time counterhand.............. =114 37
Theatre pari-time waiter.,.,...ooiveiunan L1 60
" Theatre vendor. ....cocvvueuenns CRCTTECTRRTEI S 3

{2) Basis of Contraet—¥For the purposes of “this -clause an-
employee shall -be deemed to be a weekly employ..e unless -hes
special fiune- -+ .
and save as provided in sub- clausc (4) and clause”

falls within the definition
tion employee ” :
6 (5) shall be paid in respect of any week not less thin the full -

‘ casual employee”

wage prescribed in sub-clause (1} for an employee of his class, < _ T._ :
whether he works in that week the maximum number of 01d|nary - ’

hours prescribed for a week in clause 7 (2) or Jess,

- (3) Leave Remuneration—~The remuneration in respect 0‘ the : -

annual leave referred to in clause 9.shall be paid not lafer- thany
the last work day before the commencement of sach leave, -

@ Differential Wages—An employer who requires or pPrnuts

a member of one class of his employees to perform for longér -

than one hour either in addition to his own work or in substi-

tution _therefore, work of another class for whichk a higher wage - -
prescribed in sub-clause (1) shall pay such employee at the— .. . °°
higher wage in respect of the whole day on which he performs . <
such work; provided that where the difference between: classes -

is, in terms of sub-clause (1), based on experience or age 1he '

- provisions of this sub-clause shall not apply.

(5) Calculation of Daily Wage.~For the purpose of sub~:lause
(4) the wage payable in respect of any day shall be not less.'.

than one-sixth of the weekly wage prescribed in sub clause (I)
for the higher rated work performed.

(6) Calculation of Monthly
due to an employee is in terms of clause 4 (1), paid monthly, .
it shall be calculated at the rate of 41 times the w ef‘k_ly Wagc' i
applicable to such employee in terms of sub-clause (I) L

(7) Nothing in this Agreement shall operate to reduce the-
wage which is being paid to an employee at the date on. whlch
tins Agreement cqmcs into operation. g R

5. CosT oF LIVING ALLowaNCEs

Each employee shall be paid by his employer, at’ the samie

time as his other remuneration is paid, a cost of living allowance:
equal to that prescribed in War Measure No. 43 of 1942 as'
amended. . :

6. P;\WENT OF- REMI{INERATION

(i} Save as provided in clause 16, remuneration” shall become
due and be paid in cash eilher wcekly or monthly during the
hours of work on the usual pay-day of the establishment or on . -
termination of .,mployment it this takes place befme lhe usml =
Pay-dav : kol &

Wages.—Whetever the amonnt'
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(2) Prem’es.—Vir die indiensneming of opleiding van 'n werlf-
nemer mas geen regsireckse of onregstreekse betaling aan “n
werkgewer pedoén of déur hom aangeneem word nie,

(3) Koop van goedere—'n Werknemer kan nie van sy werk-
nemer versis om goeders van hom of van 'n winkel of persoon
wat hy aanwys, te koop nie. : '

(4) Losies en inwening—FElke werknemer is geregtig  om
maaltye wat binne sy werkure val, kosteloos te ontvang, bo en
behalwe die lone vir sodanige werknemer vasgestel. As sodanige
maaltye nie verskaf word of deur die werknemer aanvaar word
nie, most 'n toelae van een sjleling en drie pennies (Is. 3d.) per
maaltyd in plaas daarvan, aan alle werknemers, nitgesonderd
arheiders, betaal word. 'n Los arbeider moet 6d. per maaltyd
ontvang as sodanige maaltye nie verskaf of deur die werknemer
aangeneem word nie. 'n Voitydse arbeider moet losies en in-
woning ontvang, bo en behalwe die lone wat vir hierdie kl?s
werknemer voorgeskryf is. As losies en Inwoming nie aan n
voltydse arbeider verskaf of deur hom aangeneem word nie,
moet die werkgewer hom in plaas van losies minstens 4s. &d,
per week en in plaas van inwoning 2s. 4d. per week betaal.

(5) Boetes en aftrekkings—'n Werkgewer kan sy werknemer
geen boetes oplé of bedrae van sy werknemer se besoldiging
aftrek nie, vitgesonderd die onderstaande:— s

(@) Met die skriftelike toestemming van sy werknemer, 'n

aftrekking vir verlof-, siekte-, versekerings-, voorsorgs- of
pensioenfondse; e }
" (b) behoudens soos” bepaal in kibuvsule 11 (1), as sy werk-
nemer van sy werk wegbly of weens ’n ongeluk of sickte
afwesig s, ‘'n aftrekking in verhouding tot sodanige af-
wesigheidstydperk; : 5
(¢) bydraes aan die Raadsfonds ingevolge klousule 18;

{(d) 'n aftrekking van elke bedrag wat die werkgewer Kragtens
'n wet of 'm bevel van 'n bevoegde hof verplig of toe-
gestaan is om af te trek;

{¢) behoudens die bepalings van subklousule (3), met die skrif-
telike toestemming van die werknemer, h-‘aftqukmg van
enige bedrag aan 'n werkgewer verskuldig vir goedere
wat sy werknemer van hom gekoop ‘het; met dien ver-
stande dat so 'm aftrekking nie meer is as een derde van
die totale besoldiging aan so 'n werknemer verskuldig nie;

(f) ’n aftrekking vir enige som geld wat ‘n werkgewer aan sy

 werknemer geleen het, met dien verstande dat so.’n aftrek-

king nie meer is as een-derde van die totale besoldiging

aan so 'n werknemer verskuldig nie;

() met die skriftelike toestemming van sy werknemer, lede-
geld aan die vakvereniging ingevolge klousule 23. .

7. (GETAL WERKDAE EN WERKURE, GEWONE EN OORTYD, EN
BESOLDIGING VIR CORTYD. .

(1) Getal werkdae—'n Werknemer mag nie meer as ses Qae

per weck werk nie. . )
2) Gewone werkure—Die gewone werkure mag nie meer wecs

L

nie as—

- {g) in die geval van 'n werknemer, uitgesonderd 'n los werk-'

nemer of deeltydse werknemer, kombuisbediende, ’'n

arbeider en ’n motorvoertuigdrywer—
(i) 46 in ’n week; .
(i) agt en een-sesde per dag of vyf dae in "n week -en
vyf en een-sesde op die orige dag;

(B) in die geval van ’n kombuisbediende, 'n arbeider en n

motorvoertuigdrywer—

(i) 50 in 'n week; ) : )

(i) nege op 'n dag of vyf dae in 'n weck en vyf op die
_orige dag; )

{¢) in die geval van 'n {os werknemer, agt op 'n dag;

(d) in die geval van 'n deeltydse werknemer, vier op 'n dag.

(3) Etensonderbrekings—Vir elke ctenstyd wat binne die werk-
are van 'n'werknemer val, moet die werkgewer sy werknemer 'n
onderbreking van miastens 'n halfuur toestaan waarin geen werk
verrig mag word nie, en so 'n onderbreking mag nie as deel van
die gewone tyd of oortyd gereken word nie.

(4) Oortyd—Alle tyd wat gewerk word bo die maksimum getal
gewone ure, in subklousule (2) voorgeskryf, moet as oortyd gereken
word. : .

(5) Beperking van oortyd —'n Werkgewer mag nie van sy werk-
nemer vereis of hom toelaat om langer oortyd as die volgende
te werk nie:— ;

{a) ses uur in 'n week;

(b) twee uur op 'n dag; 5 B

(¢) met dien verstande dat as 'n werkgewer verversings vir 'n

spesiale funksie verskaf, hy na kennisgewing aan die
Sekretaris van die Raad, van sy werknemers kan vereis of
hulle toelaat om langer as die gewone oortyd te werk wat
by (a) of (b) hierbo toegelaat werd, nl. hoogstens ses by-
komende ure op enige dag en hoogstens nege bykomende
ure in enige week.

(6) Besoldiging vir oor:yd.%’n Werkgewer moet elkeen van sy

“werknemers wat oortyd werk minstens onderstaande betaal:—-

(a) Tn die geval van ’n werknemer, uitgesonderd 'n los werk-

‘nemer, kombuisbediende, arbeider en motorvoertuigdrywer, |

- -14 maal die weekloon in klousule 4:(1) voorgekryf vir 'n
werknemer van sy klas, gedeel deur 46, vir elke uur of
gedeelte van 'n uur aldus gowerk;

- (2) Premiums.—No payment shall bé_ made to or accepted
by an employer, either directly or indirectly, in respect of the
employment or training of an employer. )

(3) Purchase of Goods—An employer shall not require his
employee to purchase any goods from him or from any shop
or person nominated by him. '

‘A4) Board and Lodging—Fach employee shall be entitled
to receive free of charge meals which fall within his working
hours in addition to the wages prescribed for such employee.
Where such meals are not provided or accepted by the employee .
an allowance of one shilling and threepence {l1s. 3d.} per meal
shall be paid to all employees other than labourers in lien
thereof. A casual labourer shall receive sixpence per meal where

such meals are not provided or accepted by the employes, A

full-time labourer shall receive board and lodging in addition to
the wages prescribed for this class of employee, If board and/or
lodging is not provided to or accepted by a full-time labourer
an employer shall pay to him not less than 4s. 8d. per weck
in lieu of board and 2s. 4d. per week in lieu of lodging.

(5) Fines and Deductions.—An employer shall not levy any
fines against his employee nor shall he make any deduction from
his employees’ remuneration other than the following: —

(¢) With the written consent of his employee 2 deduction
for holiday, sick, insurance, provident or pension funds;

(b) save as provided in clause 11 (1) when his employee
absents himself from work or is absent owing to accident
or ill-health, a deduction proportionate to the period of
such absence;

(¢) contributions towards the Council funds in terms of clause
18;

(d) a deduction of any amount which an employer by any
law or any order of any competent court is required or
permitted to make. ;

(¢) subject to the provisions of sub-clause (3), with the written
consent of the employee; a deduction of any amount due
to an employer for goods purchased from him by his
employee; provided that such deduction shall ‘not exceed
one-third of the total remuneration due to such employee;

(f) a deduction for any money lent to an employee by his
employer; provided that such deduction shall not exceed
one-third of the total remuneration due to such employee;

(g) with the written consent of his employee, subscriptions to
the trade union in terms of clause 23.

7. NUMBER OF -DAvs AND HoOURS OF WORK, ORDINARY AND
. OVERTIME AND PAYMENT FOR OVERTIME. .

(1Y Number of Work Days—An employee shall not work on
more than six days in a week,

(2) Ordinary Hours of Work—The ordinary hours of work
shall not exceed—
(@) in the case of an employee other than a casual or part-
time employee, kitchen-hand, a labourer and a motor
vehicle driver— .

(i) 46 in any wesek:
(ii) eight and one-sixth, per day on five days in any week
and five and one-sixih on the remaining day;

(h) in the case of a kitchen-hand, a labourer and a moter
vehicle driver—

(i) 50 in any week;
(ii} nine per day on five days in any week and five on
remaining day;
(c) in the case of a casual employee, eight in any day;
 (d) in the case of a part-time employee, four in any day.

. (3) Meal-breaks—-For each meal time which occurs during the
hours of work of an employee, the employer shall allow his
employee a break of not less than half an hour during which no
work shall be performed, and such break shall not be deemed
to be part of the ordinary hours of work or overtime.

(4) Overtime—All time worked in excess of the maximum
number of ordinary hours prescribed in sub-clause (2} shall be
deemed to be overtime.

(5) Limitation of Overtime.—An employer shall not require

or permit his employee to work overtime for more than—

(@) six hours in any week;

- (b) two hours in any day; _

(¢) provided that where an employer caters for a special
function, he may, on notification to the Secretary of the
Council, require or permit his employees to work in excess
of the ordinary overtime allowed under () or (b) above,
not more than six additional hours in any day and not

. more than nine additional hours in any week.
. (6) Payment for Overtime—An employer shall pay to each
of his employees who works overtime not less than— -

(a) in the case of an employee other than a casual employee,

’ kitchen-hand, labourer and motor vehicle driver. 1} fimes
the weekly wage prescribed for an employee of his class
_in clauge 4 (1) divided by 46 for each hour or part of an
hour so worked,; ’ A i
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. (b)Y in_die .geval van.'n. kombuisbediende, arbeider en motor--
voertuigdrywer, uitgesonderd 'n los werknemer, 1} maal die |

weekloon i klousule 4 (1) voorgeskryf vir 'n werknemer 4
" . van sy klas, gedeel deur 50 vir,elke uur of gedeelté van 'n

utr aldus gewerk;

" (¢) vir spesiale funksies—

(i) in die geval van “n werknemer, uitgesonderd 'n ‘los
werknemer, kombuisbediende, ‘arbeider. en 'n motor-
voertuigdrywer, tweekeer die weekloon in klousule 4
(1) voorgeskryf vir °n werknemer van sy klas, gedeel

_ -deur- 46 vir ‘elke uur of gedeelte van ’n uur aldus

gewerk; . )
-~ (i) in die geval van.’n kombuisbediende, arbeider en 'n
" motorvoertuigdrywer, uitgesonderd 'n los. werknemer,
. tweekeer die weekloon in klousule 4 (1) voorgeskryf
vir 'n. werknemer van sy klas, gedeel deur 50 vir elke
uur of gedeelte van 'n vur aldus gewerk.

(7) Werkdag—Die gewone werkure en-alle oortyd-val.n 'n werk-

“nemer moet voltooi “word en alle etenstye moet inbegrepe wees.

in 'n werkdag van— _ ;
(aj.in die geval van ’n ‘werknemer, uitgesonderd 'n kombuis-
- bediende en ’n arbeider, 12 opeenvolgende ure;

(b) in die geval van-’n kombuisbediende en arbeider, 14
_ o.eenvolgende ure.. . ' '

: (8).Voorbehoudshepaling—Die bepalings van hierdie klousule .

is nie op 'n' werknemer, wat noodwerk verrig,'’'n nagwag of ’'n
bestuurder van toepassing nie. . - : = :

8. TYD- EN.LOONREGISTERS EN PRESENSIEREGISTERS.

te hou waarin die volgende verstrek word:-— ;
De volle naam van die werknemer; :
manlik of vroulik; -
. TAas; :
werk; . .-
- daaglikse ure gewerk;
-~ bastese loon; -
lewenskostetoelae; o - .
totale bruto loon; - : _ ;
- gemagtigde aftrekkings; - - . e
~netto-totaal betaal; - T
handtekening van werkgewer as bewys,

(1) Dit is elke werkgewer se plig om 'n tyd- 'en.'lhdn'reg;is_i_'cr'

(2) Dit is elke werkgewer se plig ‘om in sy inrigting een of
meer presensieregisters te- Voorsien, scos voorgeskryf in Aan-
hangsel ,, B van hierdie Qoreenkoms, waarin voorsiening gemaak
word vir die inskrywings wat daar van 'n werknemer; uitgeson-
derd  bestuurders ' en ~ongeskoolde “arbeiders, veéreis word om te
maak; met dien verstande. dat ‘n werkgewer in plaas. van sulke
presensieregisters 'n halfoutomatiese tydregistreertoesiel met die

nodige kaarte kan voorsien wat die volgende gegewens verstrek: —

(i) Naam van werknemer;
(i) aanvangstyd van werk;
(iti) ophoutyd van werk; ! _
(iv) nanvangs en ophoutyd van elke etenspouse waarin daar
nie cewerk word nie; . i C '

*(v) aanvangs- en ophoutyd van enige oortyd wat gewerk word;

(vi) totale getal ure elke dag gewerk;
(vii} totale getal ure elke week gewerk.

(3) Elke werkgewer moet 'n daaglikse verslag in die tyd- en

loonregister hou van ure wat deur alle ongeskoolde werknemers
gewerk is. ) 3 . 5

(4) E!ke'werkgewer moet die ingevulde tyd- en loom-egisters en

presensieregisters of tydrekordkaarte van 'n halfoutomatiese tyd-
registreertoestel 'vir 'n tydperk van drie jaar hou, nadat dit vol-
ledig ingevul is. o .
' 9, JAARLIKSE VERLOF. :

(1) Behoudens soos bepaal in paragraaf (¢) van die voor-

behoudsbepaling by klousule 10, is ’n werknemer, uitgesonderd

’n los werknemer, ‘n werknemer vir spesiale’ funksies en ’‘n
teaterverkoper geregtig op, en moet twee agtereenvolgende weke
verlof toegestaan word met volle besoldiging ten opsigte van
die eerste volle diensjaar by diesclfde werkgewer en op drie
agtereenvolgende weke verlof met volle besoldiging vir. elke vol-
gende diensjaar by dieselfde werkgewer. : :

 (2) Die verlof in subklousule (i) gendem, moet toegestaan

" word op 'n tydstip wat deur sy werkgewer vasgestel word; met

dien verstande dat— . ) i
(i) as sodanige verlof nie eerder toegestaan is nie, dit toe-
. gestaan moet word om binne twee maande na voltooiing
* " van die betrokke diensjaar te-begin; SN

(i) die tydperk van sodanige verlof nie mag saamval met 'n |

" tydperk wanneer ‘die werknemer opleiding ingevolge die
. Werdedigingswet, l9_57_,\_mqet=meen:1_aa]g pigg - T
(iii) -as ’n openbare vakansiedag binne die tydperk van sodanige
. verlof val; sodanige "dag as ’n ‘vérdere verloftydperk- met

o volle' basoldiging by genoemde tydperk gevoeg mqet"_Wbrd;_- ;
(iv) 'n werkgewer van sodanige verloftydperk enige dae geleent-
& 1¥l net Ve ' C at gedurende | CE PLOYE AU Ao W o

heidsverlof ‘met volle besoldiging Kan aftrek w
* die jaar waarop. die jaarlikse verloftyd: betrekking

sy werknemer se skriffelike vérsoek ‘aan hom toegestaan is. |-

« o) for specia!'fﬁqct_ion&é# , R e
© () in the case of an employee, 'cher'l'lhgm. A casual
* employee, kitchen-hand, labourer and a motor, vehicle -

driver, iwice ‘the weekly wagé préescribed- foran . = -°

op-

(b) in the case of a“kifchen-hand, labouréi and motor vehicle
v driver, other thana-easual employee, 11 times’ the ‘weekly.

A1) divided by 50 for each hour or part of anhour.
WAL 15 TR el R D T

employee of his class in clause.4 (1), divided by 46 for .

“each hour or part of ‘ah hour. so worked; " .

(i) in the case of a kitchen-hand, labourer and a ‘motor . -

vehicle driver, other than a casval employes, twice the
weekly- wage prescribed for an employee of his .class

wage: prescribed for-am, employes of his class in clause-4 % '

in clause 4 (1), divided by 50 for.each Hour-or p\art’_r:‘ .

of . an hour so worked.

(7 Spréd&’over,—The ordinary h_oufs ‘of :"Wéri{ : and? a_ll-l_'\'c_i've:';.

time of an employee shall be completed and all ‘meal-break§ *

shall be included within a spreadover of—

“(a) in_the case of an employee, othen than a kitchén-hand

-and a-labourer, twelve consecutive hours; ~. ' -

(b) in the case of a kitthen-hand and labourer, f‘dljr'téé.{':: con. :

secutive hours.

. (8) Savings.—The provisions-of this ciause shall hot'.-a;pp.}y '-tﬁ' i
in emergency work; a night-watchman; or '~ "

I

an employee engaged
to a manager, .- . -

8. TIME AND WAGE REGISTERS AND ATTENDANCE REGISTERS., . -~
of ‘every employer to keep a time and —~ . .

(1) 1t shall be the duty
wage register and therein shall be inscribed— :
the full name of the employee; =~ =~ . . -
. whether male or female; _ Pt w T DA S e
‘. race; T B b e b B
" occupation; ' . - gl
daily hours worked;
‘basic' wage: ' =
cost of living allowance;
total gross wage; i ) ot wi edt
-authorised deductions;. .~ B L~ S S
nett total paid; . - - 7 e LB tu e
signature of. employee as receipi:

(2) Tt shall be the duty of every _employer, tlf-’-[.’-i‘mfi de i his s

i

establishment one or more attendance registers ‘as prescribed in' "= ..

Annexure B to this ‘Agreement in which provision is made.

for. the entries which an employee, other than- managers: and

unskilled employees, is required to .make;: provided that in-lied - =~ °

of such attendanee registers an employer may provide a .semi-

following information:—
(iyName of .employee;.
(i) time of commencing work;
(iii} time of finishing work;

(iv) time of commencement and termination’
interval off work; =T

_(v) time_of starting and finishing any overtime worked; . -

(vi) total number of hours worked each day; ,
* (vii) total number of hours worked each week. -

(3) Every employer shall keep a daily record of ho_ufs Worked =
by all unskilled employees, in'the time and wage register.” . -~ ©~

automatic time recorded with' the necessary cards, giving “the — - :

of each’ meal =~

(4) Every employer shall retain the completed timé: and wage - | iy

registers and attendance registers or semi-automatic- timeé record-

cards for a_period of three years subsequent to the date of' .

completion thereof.

9. ANNUAL LEAVE. |

. (1) Save as provided in paragraph (c) of the Dfdi;ng;_ 0 Cl’a.gr_s_e'
10, an employee other than a casual employee, a special function

employee, and a theatre vendor, shall be entitled to and’ be .

granted fwo cousecutive week's leave of absence, in respect of

the first completed year of employment with the same employer, ~ -

and to three consecutive -weeks’ leave of absence for each.

subsequent year of employment with the same-employer, on full o
| pay. : R Son RIS
(2) The leave referred to in sub-clause (1). shall be granted- ° _.°

at a time to be fixed by his employer, provided that—_ -

(i) if such leave has not been granted earlier it _'s.hall'fgﬁg. e

- granted so as to commence within two months .of the:

completion of the year of employment to which it relates;.
(i) the period of such leave shall not be concurrent with amy

period during which the employee is ‘req_uired____ to unde'rg_'éj-- g

training urder the Defencé Act, 1957;

(i) if
: such day sh
 period of leave on full pay;

T 3 JRAE i A

ﬁy) an employer may set off against” Such period of Jeave T -

“of ‘occasional ‘léave granted on full pay to~his-

. aniy days nted on. full piy”to”hi
Ji ee at his employee’s Tequest ‘inade in-Writing during .

~ - aiiployee

 leave Telates. -

if any public holiday falls within the period of such leave; . -
h day shall be added to the said period as.a further -
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. (3) 'n Werknemer wie se dienskontrak in die eerste jaar diens
by 'n werkgewer eindig voor die ~verlef, in subklousule (1)
genoem, verskuldig geword het. moet, behoudens soos bepaal in
die vierde vocrbehoud by sub-kiousule (2), by sodanige beéindi-
ging ten opsigte van clke volle maand diens besoldig word
teen minsiens twee twaalides van die weekloon wat die werk-
nemer onmiddellik voor begindiging van sy diens ontvang het.

'n Werknemer wie se dienskontrak in die tweede of 'n volgende
diensjaar by dieselfde werkgewer eindig voordat die verloftyd-
perk, in subklousule (1) genoem, toegestaan is, moet by begindi-

ging van sy diens ten opsigte van sodanize verlof sy volle loon en -

daarbeneviens drie twaalfdes van die weekloon betaal word wat
die werknemer onmiddellik voor sedanige begindiging ontvang het
vir elke volle maand diens, gereken vanaf die datum waarop hy
op verlof geregtig geword het.

(4) 'n Werknemer wat kragtens subklousule (1) op verlof
aeregtig geword het en wie.se diens eindig voor sodamige verjof
toegesiaan is, moet by sodanige bedindiging die bedras, in sub-
klousules (1) en (3) genoem, betaal word. : .

(5) Vir die toepassing van hierdie klousule moet daar beskou

word dat die uitdrukking ,, diens™ cnige tydperk of tydperke -

omvat waarin 'n werknemer—
(i) met verlof ingevolge subklousunle (1) afwesig is;

(i) opleiding ingevolze die Verdedigingswet, 1957, moet mee-,

maak;
(i) op las of op versoek van sy werkgewer van sy werk
afwesig is;
(iv) met siekteverlof ingevolge klousule 11 afwesig is,
wat altesame hoogstens tien weke in ’n jaar beloop; met dien
verstande dat as n werknemer se opleidingstyd ingevolge die
Verdedigingswet, 1957, gedurende ’n jzar minder as 30 dae is,
die tydperk van tien weke in verhouding tot die korter opleidings-
termyn verminder moet word. ‘

(6) Vir die toepassing van hierdie klousule moet daar. na
gelang van die jongste datum, gercken word dat ,,diens™ begin
op—

(«) dic datum waarop die werknemer by die werkgewer in

diens getree het; of ]

(#) die datum waarop die werknemer laas op verlof met volle

betaling geregtig geword het, .

[0. OPENBARE VAKANSIEDAE.

'n Werknemer, uitgesonderd 'n los werknemer, teaterverkoper,
werknemer in spesiale funksies en ’n nagwag, is geregtig op
verlof met velle betaling wat op alle openbare vakansiedae toe-
gestaan moet word, maar van hom kan vereis word om op enige
openbare vakansiedag te werk; met dien, verstande dat waar van
hom aldus vereis, of hy aldus toegelaat word om op 'n openbare
vakansiedag te werk, hy—

(a) ten opsigte van elke sodanige dag een derde van die week-
Icon, in klousule 4 (1) vir 'n werknemer van sy klas voor-
geskryf, betaal moet word; of

(b) binne 14 dae na sodanige openbare vakansiedag, een dag
verlof met volle besoldiging toegestaan moet word; of

(¢) benewens en volezende op die tydperk van jaarlikse veriof,
voorgeskryf in kiousule 9, een week verlof met volle
besoldiging toegestaan moet word, afgesien van die aantal
openbare vakansiedae wat aldus gewerk is.

11. SIEKTEVERLOF.

(1) Aan 'n werknemer wat na ’n tydperk van minstens drie

maande diens by dieseifde werkgewer, weens siekte of ’n ongeluk,
wat nie deur sy eie wangedrag veroorsaak is nie, uvitgesonderd
‘n ongeluk waarvoor skadeloosstelling ingevolge die Ongevalle-
wet, 1941, betaalbaar is, van sy werk afwesig is, moet sewe dae
verlof gedurende die eerste ses maande van enige diensjaar by
dieselide werkgewer toegestaan word en nog sewe dae verlof in
die tweede ses maande diens by dieselfde werkgewer, en besoldig

‘word ten opsigte van elke werkdag daarvan teen minstens een-

sesde van die weekloon wat vir 'm werknemer van sy klas in
klousule 4 (1) bepaal word; met dien verstande dat 'n werknemer
wat 'n hoér loon ontvang as dié vir 'n werknemer van sy klas
in klousule 4 (1) voorgeskryf, minstens een-sesde van sodanige
ho#ér loon betaal moet word; met dien verstande dat indien die
werknemer vir ‘n langer tydperk as twee agtereenvolgende dae
van sy werk afwesig is, die werkgewer van die werknemer ’n
sertifikaat kan vereis wat in die vorm van Aanhangsel A van
hierdie Ooreenkoms ingevul is en die aard en duur van die sickte
aantoon ten opsigte van elke tydperk van afwesigheid waarvoor
besoldiging getis word.

2) Vir die toepassing van hierdie klousule het die uitdrukking
,» diens ” dieselfde betekenis as in klousule 9 (5).

(3} Jaarlikse verlef en siekteverlof mag nie saamval nie.

- 12. GETALLEVERHOUDING.

(1) Kelners, sodapompbediendes en toonbankbediendes—'n
Werkgewer kan nie °n ongekwalifiscerde kelner, sodapomp-
bediende of toonbankbediende in diens neem nie, tensy hy ’n
gekwalifiseerde kelner, sodapompbediende of toonbankbediende
in_ diens het, en vir elke gekwalifiseerde kelner, sodapompbediende
of toonbankbediende in sy diens, kan hoogstens een ongekwalifi-
seerde kelner, sodapompbediende of toonbankbediende in diens
geneem word,

(2) Kokke, gekwalifiseer,—'n Werknemer kan nie meer as een
‘gelowalifiseerde kok graad I1 in diens neem nie, tensy hy 'm kok,
‘graad 1, in diens het.

8

~(3) Ap employee whose contract of employment terminates in
the first year of employment with an employer before the period
of leave referred to in sub-clause (1) has accrued shall, save as
provided in the fourth provise to sub-clause (2), upon such
termination be paid in respect of each completed month of
employment remuneration nof less than two-twelfths of the
weekly wage which the employee was receiving immediately
before his employment was terminated,

An employee whose contract of employment terminates in
the second or any subscquent year of employment with the same
employer before the period of leave referred to in sub-clause
1) has been granted, shall upon termination of his employment,
be paid his full pay in respect of such leave and, in addition, be
paid three-twelfths of the weekly wage which the employes was
receiving immediately before such termination in respect of each
completed month of service calculated from the date upon which
he became entitled to leave,

(4) An employee who has become entitled to a period of
feave in terms of sub-clause (1) and whose employment terminates
before such leave has besn granted shall upon such termination
be paid the amounts referred to in sub-clauses (1) and (3).

(5) For the purposes of this clause the expression *employ-
ment ” shall be deemed to include any period or periods during
which an employee is— :

(i) absent on leave in terms of sub-clause (1);

(ii) reguired to undergo training under the Defence Act, 1957,

(iii) absent from work on the instructions or at the request of

his employar; _

(iv) absent on sick leave in terms of clause (11).
amounting in the ageregate to not more than ten weeks in any
vear: provided that if in any year the period of training under
the Defence Act, 1957, of any employee is less than thirty days
the period of ten weeks shall be reduced in proportion to the
shorter period of training.

(6) For the purposes of this clause “employment™ shall be
deemed to commence {rom-—

{a) the date on which fthe erﬁplpyee entered the employei’s
service; or

(h) the date on which the employee last became entitled to
leave on full pay;

whichever is the later,

10. PusLic HoLipays.

An employes other than a caswal employee, theatre vendor,
special function employee and a night-watchman shall be entitled
to and be granted leave with full pay on all public holidays,
but may be reguired to work on anv public holiday; provided
ﬁhath“}lllere so required or permitted to work on a public holiday
e shall—

(a) be paid in respect of each such day one-third of the weekly
wage prescrided for an employee of his class in clause 4
(I); or '

{b) be granted within fourteen davs after each such public
holiday one day’s holiday on full pay; or

(c) be granted in addition to the period of annual leave
. prescribed in clause 9 and successive thereto, one week’s
leave of absence on full pay, irrespective of the number

of public holidays so worked.

11. Sick LEAVE.

(1) An employee who is absent from work after a pericd of
not less than three months’ service with the same employer
through sickness or accident not caused by his own misconduct
other than an accident compensatable under the Workmen’s
other than an accident compensatable under the Workmen’s
Compensation Act, 1941, shall be granted seven days’ leave
during the first six months of any one year of employment with
the same employer and a further seven days’ leave in the sscond
six months of employment with the same employer and shall be
paid in respect of each work-day thereof not less than one-sixth
of the weekly wage prescribed for an employee of his class in
clause 4 (1); provided that an employee who is in respect of a
wage higher than that prescribed for an employee of his class in
clause 4 (1), shall bz paid not less than one-sixth of such higher
wage; provided that if the employee is absent from work for a
period longer than two consecutive days, the employer may

‘require the employee to produce a certificate to be completed in

the form of Annexure A to this Agreement, showing the nature
and duration of the illpess in respect of each period of absence
for which payment is claimed. _

(2) For the purposes of this clause the expression “employ-
ment * shall have the same meaning as in clause 9 (5).

(3) Annual leave and sick leave shall not run concurrently.

12. PROPORTION OR RATIO.

(1) Waiters, Soda Fountain-hands and Counterhands—An
emplover shall not employ an unqualified waiter, soda fountain-
hand, or counterhand unless he has in his employ a qualified
waiter, soda fountain-hand or counterhand, and for each gualified
waiter, soda fountain-hand or counterhand employed not more
than one unqualified waiter, soda fountain-hand or counterhand
may be employed.

(2) Cooks, Qualified—An employer shall not employ more
than one qualified second grade cook unless he has in his employ
a first grade cook,
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-(3) Kokke, ongekwalifiseer—'n Werknemer kan nie. 'n onge-
kwalifiseerde kok graad II in diens neem nie, tensy hy ’n.kok
graad 1 of 'n gskwalifisesrde kok graad II in diens het, en
waar slegs een kok graad 1 of een gekwalifiseerde kok graad 11
in diens is, kan hoogstens twee ongekwalifiseerde kokke graad [
in diens geneem word; vir elke volgende kok graad 1 of gekwali-
fiscerde kok graad II in diens, kan hoogstens een ongekwalifi-
seerde kok graad IT in diens geneem word.

(4) Kroegmanne—~'n Werkgewer. kan nie 'n ongekwalifiscerde
kroegman in diens neem nie, tensy hy ’'n gekwalifiseerde kroeg-

" man in sy diens het, en vir elke gekwalifiseerde kioegman 1in

sy diens kan hoogstens een ongekwalifiseerde kroegman in diens
geneem word,

(5) Roosterbediendes—In 'n inrigting waar geen kok in diens
is nie, kan 'n werkgewer nie 'n ongekwalifiseerde roosterbediende
in diens neem nie, tensy hy ’n gekwalifiseerde roosterbediende in
sy diens het, en vir elke gekwalifiscerde roosterbediende in sy
diens, kan hoogstens een ongekwalifiseerde roosterbediende in
diens geneem word. :

(6) Vir die toepassing van hierdie klousule kan 'n ongekwalifi-
seerde kelner, toonbankbediende, kok, kroegman of rooster-
bediende wat minstens die loon, in subklousule 4 (1) voorgeskryf,
vir 'n gekwalifiscerde kelner, toonbankbediende, kok, kroegman
of roosterbediende ontvang, na gelang van die geval, as 'n
gekwalifiseerde kelner, toonbankbediende, kok kroegman of
roosterbediende gereken word, :

(7} ’n Werkgewer wat, na gelang van die geval, uitsluitlik of-

hoofsaaklik die werk van "n kelnsr, toonbankbediende, kok,
kroegman of roosterbediende verrig, kan ten opsigte van die
inrigling waar hy aldus werksaam Is, onderskeidelik as ’n
gekwalifiseerde kelner, toonbankbediende, , kok, kroegman of
roosterbediende gereken word; met dien versiande dat sodanige
werknemer nie in meer as een van die bogenoemde klasse as 'm
gekwalifiseerde werknemer gereken kan word nie: voorts met
dien verstande dat waar in ‘n inrigting twee of meer werkgewers
aldus werksaam is, slegs een van hulle as 'n gekwalifiseerde
werknemer gereken kan word.

13. UnNIFORMS.

'n Werkgewer wat van sy werknemer vereis om ‘n uniform,
corpak, wasbaadiie, pet of voorskoot te- dra, moet dit kosteloos
verskaf en dit bly die eiendom van die werkgewer.

Die ‘werkgewer is verder verantwoordelik vir die skoonmaak
en heelmaak van so 'n uniform, oorpak, wasbaadjie, pet of voor-
skoot. . ? g

14. DIENSSERTIFIKAAT.

'n Werkgewer moet by diensbegindiging vac enigeen van sy
werknemers, uitgesonderd ’n los werknemer, aan daardie werk-
nemer 'n dienssertifikaat witreik, met vermelding van die volle
name van die werkgewer en van die werknemer, die aard van
dic diens, die aanvangsdatum van die dienskontrak, die datum
van beéindiging daarvan en die skaal van besoldiging op die
datum van die beéindiging.

15. VERBOD OP INDIENSNEMING VAN ‘N PERSOON ONDER VYFTIEN
JAAR.

'n Werkgewer mag geen persoon onder die ouderdom van 15

jaar in diens neem nie. .

16. BEEINDIGING VAN DIENSKONTRAK.

(1) Behoudens—

(@) die reg van 'n werkgewer of 'n werknemer om ‘n kontrak
sonder kennisgewing te begindig om ’n rede wat wetlik as
voldoende beskou word; :

(b) die bepalings van enige geskrewe ooreenkoms t{ussen 'n
werkgewer en ’n werknemer waarin voorsiening gemaak
word vir 'n tydperk van kennisgewing wat langer is as dié
wat hierin vasgestel is;

moet 'n werkgewer of sy werknemer, uitgesonderd ‘n los werk-
nemer, van sy voorneme om die dienskontrak te begindig, skrifte-

lik kennis gee (en dit tree onmiddellik nd kennisgewing in werking)

van minstens—
(i) 24 uur gedurende die eerste twee maande diens;
(ii) een week kennis daarna.
(2) Ingevaf ’n werkgewer of 'n werknemer versuim om kennis
te gee, soos bepaal in subklousule (1) hiervan, moset hy onder-
skeidelik die volgende betaal of verbeur—

(@) in die geval van 'n werknemer genoem in subklousule (1)

(i) van hierdie klousule, 'n bedrag gelyk aan een-dag se

besoldiging, of een sesde van die weeklcon;

(b) in die geval van ’'n werknemer genocm in subklousule (1)
(ii) van hierdie klousule, ’'n bedrag gelyk aan een week se
besoldiging. ’

(3) Ondanks andersluidende bepalings in hizrdie Ooreenkoms,
is die werkgewer, indien geld deur ’n werkgewer aan 'n werknemer
as hesoldiging verskuldig ontoereikend is om volle verbeurde
bedrag, genoem in subklousule (2) van hierdie klousule, fe dek,
daarop geregtic om uit ander voordele (indien beskikbaar)
sodanige bedrag aan te suiwer wat ten gunste van so 'n werk-
nemer ten tyde van die begindiging van sy dienskontrak opge-
loop het. :

(3) Cooks, Ungqualificd—An employer shall not employ an
unqualified second grade cook unless he has in his employ a
first grade cook or a qualified second grade cook, and where-
only one first grade cook or one qualified second grade cook is
employed, not more than two ungualified second grade cocks
may be employed; for ecach additional first grade cook or
qualified second grade cook employed, not more than one un-
qualified second grade cook may be employed. N

(4) Barmen—An employer shall not employ an ungualified
barmen unless he has in his employ a gualified barman, and
for each qualified barman employed not more than one unquali-
fied barman may be employed. )

\

(5) Grill-hands—In an establishment where no -cook is
employed, an employer shall not employ an unqualified griil- .
hand unless he has in his employ a qualified grill-hand, and for
each qualiified grill-hand employed not more than one unqualified
grill-hand may be employed, g

(6) For the purposes of this clause an unqualifisd waiter,
counterhand, coock, barman or grill-hand receiving not less than
the wage prescribed in clause 4 (1), for a qualified waiter, counter-
hand, cook, barman or grili-hand, as the case may be, may be
deemed to be a qualified waiter, counterhand, cook, barman or -
grill-hand. Coe :

(7) An employer who is wholly or mainly engaged in per-
forming the work of a waiter, counterhand, cook, barman or
grili-hand, as the case may be, may in respect of the establish- -
ment in which he is so engaged be deemed to be a qualified -
waiter, counterhand, cook, barman or grili-hand; provided that
such employer may not be deemed to be a qualified employee in
more than one of the classes enumerated; provided further that
where in an establishment two or more employers are 50 engaged
only one such employer may be deemed to bé¢ a qualified
employee.

13. UnNIFORMS,

An emplover who requires his employee to wear a uniform,
overall, washing coat, cap or apron, shall supply it free of charge
and it shall remain the property of the employer. .

Further the employer shall be responsibﬁz for the laundry and
repairs of such uniform, overall, washing coat, cap or apron,

14, CERTIFICATE OF SERVICE.

An employer shall, upon termination of the contract of employ-
ment of any of his employees, other than a casual employee,
furnish such employee with a certificate of service showing the
full .name of the employer and of the employee, the- nature
of the employment, the date of commencement of the contract '
of employment, the date of termination thereof and the rate of
remuneration at the date of such termination. :

15. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER FHE
AGE OF FIFTEEN. =

An employer shall not employ any person under the agé of
fifteen years. '

16, TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) Subject to— -

(@) the right of an employer or an employee to terminate,a
contract of employment without notice, for any good cause
recognised by the law as sufficient;

(b) the provision of any written agreement between employer -
and employee stipulating for a period of notice in excess. -
of that provided for herein; v o

an employer or his employee, other than a casual employee,
shall give notice, in writing, to take effect from the time it is
given, of his intention to terminate the contract of employment of
not less than— ;2 .

(i) twenty-four hours during the first two months of employ-
ment; - - '

(ii) one week’s notice thereafler.

(2) In the event of an employer or an emplbyee failing 1o
give notice as provided for in ‘snb-clause (1) hereof, he shall pay
or forfeit respectively—

{q) in the case of an empioyée such as referred to in sub-
clause (1) (i) of this clause an amount equal to one day's
remuneration, or 'one-sixth of the weekly wage;

() in the case of an employee such as referred to in sub-
clause (1) (i) of this clavse an amount equal to one week's
remuneration. R }

(3) Notwithstanding anything to the contrary in this Agreement,
should any money owing by an employer to an employee by way
of wages be insufficient to meet the full amount of forfeiture =
referred to in sub-clause (2) of this clause, the employer shall be -

-entitled to retain such amouni from other benefits (if any} which

were in the process of accrual to such employes at the time
of termination of his contract of employment,

'_9 :



10 : s BUITENGEWONE STAATSKOERANT, 3 JULIE 1959

Vir die, toepassing van hierdie subklousule moet enige besoldi-
ging wat han 'n werknemer kragtens klousule 9 (Jaarlikse Verlof)
van hierdie Qoreenkoms verskuldig is, uvitgesonderd besoldiging
ten opsigte van jaarlikse verlof wat reeds opgeloop het maar
nog nie toegestaan is nie, kragtens klousule 9 (1) ook as 'n voor-
deel in die loop van die ophoping beskou word. !

(4) Indien 'n ooreenkoms kragtens subklousule (1) (b), van

hierdie klousule aangegazn word, moet die besoldiging of ver-
beuring in plaas van Kennisgewing in verhouding tot die vasge-
stelde tydperk van kennisgewing wees.

(5) Die kennisgewing wat in s_ub}doilsu[e (1) gencem word,
moet nie met die jaarlikse of siekteverlof saamval nie.

(6) Die kennisgewing genoem in subklousule (1) tree in werking
op die dag waarop die diens opgesé word.

: . 17. VRYSTELLINGS.

(1) Die Raad kan vrystelling van enigeen van die bepalings van
hierdie Qoreenkoms om 'n goeie en voldoende rede verleen.

(2) Die Raad -moet ten opsigte van enige persoon aan wie
vrystelling -verleen word, die voorwaardes waarop sodanige vry-
stelling toegestaan word en die tydperk waarvoor sodanige vry-
stelling geldig is, vasstel; met dien verstande dat die Raad na
goeddunke en nadat een week skriftelik kennis aan die betrokke
persoon gegee is, 'n vrystellingsertifikaat kan herroep, hetsy die
tydperk waarvoor vrystelling verleen is, versiryk het of nie.

(3) Die Sekretaris van die Raad moet aan elke persoon aan wie
vrystelling verleen word, ’n sertifikaat, deur hom onderteken, uit-
reik, met vermelding van—

(a) die volle naam van die betrokke persoon;

(b) bep'a:lings van die Qoreenkoms waarvan vrystelling ver[eenl

word;

(¢) die voorwaarde waarop sodanige vrystelling verleen -word;

(d) die tydperk waarvoor die vrysteliing g=1dig is.

(4) Die Sekretaris van die Raad moet— . :

(a) alle sertifikate wat uitgereik word, in volgerde nommer;

(b) *n afskrif van eclke uvitgereikte sertifikaat hou, en 'n afskrif
aan die Afdelingsinspekteur van Arbeid, Pretoria stuur; °

(¢) as vrystelling aan ’n werknemer verleen word, 'n afskrif
van die sertifikaat aan die betrokke werkgewer stuur,

} 18. UITGAWES VAN DIE RAAD. :

" Ten einde voorsiening te maak vir die uitgawes van die Raad
moet elke werkgewer van die besoldiging van elkeen van sy
kroegmanne, kassiers, klerklike werknemers, koks, toonbank-
bediendes, roosterbediendes, bestuurders, motorvoertuigdrywers,
sodapompbediendes, spensbediendes, toesighouers, wynkelners,
kelners, permanente deeltydse kelners, permanente deeltydse
toonbankbediendes, deeltydse teaterkelners en deeltydse teater-
toonbankbediendes ’n bedrag van 2s. (twee sjielings) per maand
aftrek; en van die besoldiging van elkeen van sy arbeiders, nag-
wagte en kombuisbediendes, ‘n bedrag van 3d. (drie pennies) per
maand. ;

By die bedrae wat aldus afgetrek is, moet die werkgewer ten
opsigte van elke werknemer (uitgesonderd arbeiders, nagwagte en
kombuisbediendes) van wie se besoldiging die bogenoemde bedrae
afgetrek is, 'n bedrag van 4s. (vier sjielings) per maand byvoeg.

By die bedrae wat afgetrek is van die besoldiging van elkeen
van sy arbeiders, nagwagte en kombuisbediendes, moet die werk-
gewer ’'n soortgelyke bedrag, naamlik drie pennies (3d.) per
maand byvoeg.

Die werkgewer moet die hele bedrag elke maand, en nie later
as die sewende dag van elke maand nie, aan die Sekretaris van
die Raad, Posbus 1256, Pretoria, stuuar. =

19. ToOEPASSING VAN OOREENKOMS.
Die Raad is die liggaam wat vir die toepassing van hierdie

" Qoreenkoms verantwoordelik is en kan vir die leiding van werk-

gewers en werknemers menings uitvaardig wat nie met die
bepalings daarvan in stryd is nie.

20, VAKYERENIGINGVERTEENWOORDIGERS OF DIE RAAD.

Elke werkgewer moet aan elkeen van sy werknemers wat 'n
verteenwoordiger op die Raad is. alle redelike fasiliteite verleen
om sy pligte in verband met die werk van dic Raad na te kom.

21. UITWERKING VAN ANDER WETTE.

Niks in hierdie Ooreenkoms kan beskou word dat dit die
indiensneming van enige werknemer wie se diens wetlik verbode
is, of die diensverrigting deur enige persoon op enige tyd of tye
wat wetlik verbode is, magtig nie.

22. VAKVERENIGINGSARBEID,

(@) Geen lid van die werkgewersorganisasie mag n werknemer
in diens neem nie, tensy sodanige werknemer 'n'lid van die vak-
vereniging is of ’n voorwaardelike lidmaatskapkaart besit, en geen
lid van die vakvereniging mag by 'n werkgewer wat nie *n lid van
die werkgewersorganisasie is, diens aanvaar nie; met dien ver-
stande dat dié voorwaarde nie van toepassing is as 'n werknemer
of 'werkgewer, volgens die mening van die Raad, sonder redelike
. grond lidmaatskap van ’n party by hierdie Qoreenkoms geweier
is en hy binne 14 dae die Raad van sodanige weiering in kennis
gestel het nie. : )
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For the purpose of this sub-clause any payment which may
be due to an employee in terms of clause 9 (Annual Leave) of
this Agreement, except payment in respect of annual leave already
accrued but not yet granted, in. terms of clause 9 (1) shall also
be regarded as a benefit in the process of accrual.

(4) When an agreement is entered into in terms of sub-clause
(1) (b) of this clause, the payment or forteiture in lien of notice
shall be proportionate to the period of notice agreed upon.

(5) The notice referred to in sub-clause (1) shall not run con-
currently with annual or sick leave.

(6) The notice referred to in sub-clause (1) shall take effect from

the day on which it is given,

17. EXEMPTIONS.

.. (1) The Council may grant exemption from any of the provi-
sions of this Agreement for any good and sufficient reason.

(2) The Council shall fix in respect of any person granted
exemption, the conditions subject to which such exemption is
granted and the period during which such exemption shall
operate; provided that the Council may, if it deems fit, after
one week’s notice in writing has been given to the person con-
cerned, withdraw any licence of exemption whether or not the
period for which exemption is granted has expired.

(3) The Secretary of the Council shall issue to every persoon
granted exemption a licence signed by him setting out— :

{a) the full name of the person concerned;

(b) provisions of the Agreement from which exemption is
granted; : ’

{¢) the condition subject to which such exemption is grandted;

{d) the period during which the exemption shall operate.

. (4) The S_ecretary of the Council shall—
(«) number consecutively all licences issued;

(b) retain a copy of each licence issued, and forward a copy
to the Divisional Inspector of Labour, Pretoria.

© (¢) where exemption is granted to an employee, forward a copy
of the licence to the employer concerned.

" 18. BxprensEs OF THE COUNCIL.

- For the purposes of meeting. the expenses of -the Council each
employer shail deduct from the earnings of each of his barmen,
cashiers, clerical employees, cooks, counterhands, grill-hands,
managers, motor vehicle drivers, soda fountain-hands, pantry-
hands supervisors, wine stewards, waiters, permanent part-time
waiters, permanent part-time counterhands, theatre part-time
waiters and theatre part-time counterhands, the sum of 2s. (two
shillings) per month; and from. each of his labourers, nightwatch-

‘men and kitchenhands, the sum of 3d. (threepence) per month.

To the amounts so deducted, the employer shall, in respect of
each employee (other than labourers, nightwatchmen and kitchen-
hands) from whose earnings the aforementioned deductions have
been made, add the sum of 4s. (four shillings) per month.

To the amounts deducted from the earnings of each of his
labourers, nightwatchmen and kitchen-hands, the employer shall
add a like amount, namely, three pence (3d.) per month.

The employer shall then forward the whole amount, month by
month, and not later than the seventh day of each month, to the
Secretary of the Council, P.O. Box 1256, Pretoria,

19. ADMINISTRATION OF AGREEMENT.

The Council shall be the body responsible for the adminis-
tration of this Agreement and may issue expressions of opinion
not inconsistent with its provisions for the guidance of employers
and employees.

20, Trape UnioN REPRESENTATIVES onN COUNCIL,

_BEvery employer shall give to any of his employees who is a
representative on the Council every reasopable facility to attend
to his duties in connection with the work of the Council.

21. ErFect oF OTHER LAWS,

Nothing in this Agreement shall be deemed to authorize the
employment of any person whose employment is prohibited by
any law, or the employment of any person at any time or times
prohibited by any law.

22. TrapE Union Lanouz.

(&) No member of the employers’ organization shall engage an
employee unless such employee is a member of the trade union
or holds a provisional card of membership, and no members
of the trade wnion shall accept employment with an employee
who is not a member of the employers’ organization; provided
that this condition shall not apply where an employee or
employer has in the opinion of the Council, been refused mem-
ber:hip of a party to this -Agreement, without reasonable cause,
and has notified the Council within 14 days of such refusal.
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(by Die bepalings van™ hierdie klousule is nic gedurende die
eerste jaar van sy binnekoms in die Usic van Suid-Afrika op 'n
immigrant van toepassing nie; met dien verstande dat as dis
immigrant te eniger tyd na die eerste driz maande wat hy in die
Teekamer-. Restaurant- en Verversingsbedryf begia werk het,
weier om op uitnodiging van die vakvereniging lid. daarvan te
word, die bepalings van hierdie artikel onmiddellik in werking
tree,

{c) Voorts met dien verstande dat hierdie klousule nie van
toepassing is nie op die indiensneming in die bedryf van 'n werk-
nemer wat, na die mening van die Minister, goeie rede het om
beswaar daarteen te hé om Jid van die vakvereniging te word of
te bly. .

23, LEDEGFLD AAN VAKVERENIGINGS.

Elke werkgewer moet van die lone van die vakverenigingslede
in sy vaste diens die lopende ledegeld wat aan die vakvereniging
verskuldig is, aftrek met die skriftelike toestemming van die
werknemer; as 'n vaste werknemer mst sy ledegeld aan die
vakvereniging agtersialiie is, moet sy werkzewer elke maand
benewens die werknemer se iopende ledegeld, 'n bedrag ter
betaling van sodanige agterstallige geld afirek; oor sodanige
bedrag moet onderling deur die werkgewer en die werknemer
ooreengekom word; met dien verstande dat die minimum afirek-
king in verband met agterstallige gelde, as sodanige agterstallige
gelde gelyk is aan, of meer is as, die werknemer se ledegeld

vir een maand, minstens die bedrag van sodanipe maandelikse .

ledegeld moet wees; en voorts met dien verstande dat as 'n
werknemer die bedrag wat die vakvereniging vir agterstallige
gelde eis, in twyfel trek, daar op die werkgewer geen verpligting
rus om 'n bedrag vir agterstallige gelde af te trek tot tyd en
wyl die agterstallige bedrag skriftelik deur die werknemer erken
is nie.

Die werkgewer moet die bedrae wat aldus afgetrek i;, voor of
op die sewende dag van elke maand aan die Sckretaris van die
Raad, Posbus 1256, Pretoria, stuur,

24. AGENTE,

Die Raad moet ecn of meer aangewese persone aansiel as
agentc om by die toepassing van die bepalings van hierdie
Ooreenkoms te help. n Agent kan enige inrigting binnegaun en
kan enige werkgewer of werknemer ondervra en kan die loon-
state, aantekenings van tyd gewerk en betaling wat vir oortyd
gedoen is, ondersoek, vir die doel om vas te stel of die bepalings
van die Qoreenkoms pagekom word.

Namens die partye op hede die 4de dag van Mei 1939, in

Pretoria onderteken.
D, J. MyLonas,
Voorsitter van die Raad,

C. ROLAND,
Ondervoorsitter van die Raad.

M. M. McGILLIVRAY,
Sekretaris van die Raad.

AANHANGSEL A.
(Sien klousule 11—Siekteverlof.)

DOKTERSERTIFIKAAT VEREIS KRAGTENS DIE NYWER-
HEIDSOOREENKOMS VIR DIE TEEKAMER-, RESTAU-
RANT- EN VYERVERSINGSBEDRYE (PRETORIA).

T Bl s

. wonende by.

verklaar hierby daty

onder my mediese behandeling was van{
; 7o | S O i

en dat hy/sy aan$

S i Iy.

Verder sertifiseer el dat hy/sy as gevolg daarvan nie in staat is om
sy/haar amptelike pligte na te kom nie en ek ag dit noodsaakiik vir
die herstel van sy/haar gesondheid dat sy verlof most geniet van

tot vir dig doel om

(b} The provisions of this clause shall not apply in respect of
an immigrant during the first year after the date of his entry into
the Union of South Africa; provided that if any  immigrant

“has at any time after the first three months of commencement

of his employment in the Tearoom, Restauraat and Catering
Trade refused any invitaticn from the trade union to become
a member of it, the provision of this section shall immediately
come into operation. ; :

(¢) Provided further that this clause shall not apply to the
employment in the trade ol any employee who, in the opinion

~of the Minister, has good. cause for cbjecting to becoming or

rémaining a member of the Union.

23. Trape UNiON SUBSCRIPTIONS.

Every employer shall with the written consent of the emplovee
deduct from the wages of members of the trade -upion in his
permanent employ, current subscrintion fees due to the trade

| union; where a permanent employee is in arrear with his sub-

scription to the trade union, his employer shall deduct, each
month, in addition the emplovee’s current subscription an amount.
in payment of such arrears, such amount to be mutually agreed
upon by the employer and employee; provided that the minimum
deduction in respect of arrears shall, if such arrears equal or
exceed the employee's subscription for one month, be not less
than the amount of suzh monthly subscription; and provided
further that where an employee disputes the ameunt claimed
by the trade union by way of arrears, there shall be no obliga-
tion on the employer to deduct any moneys for arrears until
such time as the amount of arrears shall be admitted in writing
by the smployee.

The employer shall forward to the Secretary of the Council,
P.O. Box 1256, Pretovia, the amounts so deducted not later than
the seventh day of each month. :

24, AGENTS.

The Council shall appoint one or more specified persons
as agents to assist in giving effect to the terms of this Agreement.
An agent may enter any establishment and may question any
employer or employee and inspect the record of wages paid, time
worked and payments made for overtime, for the purpose of
ascertaining whether the terms of the Agreement aréc being
observed, -

Signed at Preloria on behall of the parties this 4th day of.
May, 1959. :
D. J. MyLouas,
Chairman of the Council,
Mrs. C. Roranp,
Vice-Chairman of the Council,

Miss M. M. McGioLrveay,
Secretary of the Council.

ANNEXURE A TO AGREEMENT.
(Vide Clause 11—Sick Leave.)

MEDICAL CERTIFICATE REQUIRED IN TERMS OF THE
INDUSTRIAL AGREEMENT FOR THE K TEAROOM,
RESTAURANT AND CATERING TRADE (PRETORIA).

*

residing at
hereby certify thatf

has been under my medical treatment fromf ; "
to and that he/she is. suffering
from§

I further cci-tify that hes/she is in consequence unable to perform
his/her official duties, and I consider it essential for the recovery of
his/her health that he/she should have leave from ;

o ; for the purpose of.

Datum...

# Naam en bevoegdheid van mediese praktisyn.

+ Naam en werk van pasient.

1 Tydperk.”

§ Die aard van die siekte, kwaal of besering moet vir sover moenilik
in nie-tegniese bewoording mct beknopte besonderhede insake die
herkoms, simptome en ernstigheid asook bepaalbare oorsaak aan-
gedui word. : . i

Signed:
Date_...

* Name and qualification of Medica! Practitioner,
+ Name and occupation of Patient. -
1 Period.

§ The nature of the illness, disease or injury fo be stafed as far as
possible in non-technical terms with concise particulars as o history,
syrptoms and severity and ascertainable cause. '

i1
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AANHANGSEL B—[Sien Klousule 8 (2)—Tyd- en Loonregisters én Presensieregisters].
- ANNEXURE __B——[ Vide Clause 8 (2)—Time and Wage Registers and Attendance Registers].

_OPMERKINGA——\VefknGmél’S moet slegs teken in die afdeling van die Note.—Employses must sign only in the section of the Register
register wat vir hul gebruik voorsien word. - reserved for their use.
PRESENSIEREGISTER. ' ATTENDANCE REGISTER.
WET OP WINKELS EN KANTORE, 1939, - ' SHops aND OFrFIces AcT, 1939,
’ ¢ “(Naam van werknemer/Name of Employee.) = . ' i} (Beroep van werknemerjaocupatiqn.;af .Employee.)-
Datum en dag | . ‘Inskrywings wat werknemers moet maak. . Opmerkings (as daar is).
van die week. s “ Entries to be made by Employees. ot Remarks (if any).
Date and Day E
"~ of Week. o : &
SO : . Ver- | Totale Deur
Jaar/Year. | = | Aan- i, i Op- | lengde | getal ure werkgewer.
e ~ £ e vangs- T W. K i ses hou-'| s gewerk. - "By Employer.
: Maand [ Month. “tyd I ‘ir 5:1‘; i tyd | sewerk, Total o
. - e e wm e T slETTYER ;rolervals ob - | yan In- - Number Deur P Deur
i ' Handtekening. | werk,. |+ Work: | werk. | creased |-Of Hours | werknemer. | afwesigis, redes | inspekteur,
; Dag Signature. Time |- _ Time | Fourg | Worked. By i AMenmhcld T By
3 | van cgﬁc- C 5. 2 : : . of |worked.|-— | Employee. werkgewer - Inspector.
i Da'_'_ €l k L L R - Com- (1= ﬁﬂ:!Sh-_ e < ob et onderteken word.) |
2 “t.u.m‘ wlsc i ORI T T, sl 5 mei]é' ARG g 5 ﬁlg N Elk{%’ Elke Lo : éf ETI_'IQ!O)'EE
k. Due| P% . ing || | Work. | | dag. [week. « | Tornis absence
o s WO K : i Work. | Af. | Op.| Af. | Op.| - Op.| Af. |[Each |Bach.| ¢to.be signed.
; E eek. 1. : . | off. On.| Off| On| : - |OnjOff| Day.|Week| . by Employer.)
B o2 I | B
4 | B
'y , i
2 , N A ]
. | 3
" : |
S g ‘ |
.. 9 i i )
10 | - |
11 . | ; i
12 = j
13
14
15
16 -
17
18
19
20
21
22' X 1
23 -
24
25
26 .
27 -
28
29
30
i1 ®
OpPMERKING.—Onder die hoofe , Af” en ,, Op” in die kolom wat op NoTE.—Under headings  Off ” and “ On ™ in columns referring to “ Tntervals >

4. pouses ** betrekking het, voeg in hoe laat pouses begin en hoe laat werk hervat insert fime interval commences and time work resumed. In terms of section 4
word. " Ingevolge artikel 4 (7) van die Wet word dit beskou dat ‘n werknemer werk of the Act an employee is deemed to be at work for any interval in his work if the
edurende enige pouse in sy werk as die werknemer nie vry is om die winkel of employee is not fres to leave the shop or office for the whole of the interval.
anitoor vir die hele pouse te verlaat nie. 3 -

Die Staatsdrukker, Pretoria. | The Government Printer, Pretoria.
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