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DEPARTEMENT- VAN ARBEID.

No. 1529.]  [25 September 1959.
' LOONWET., No. 5 vaN 1957.

LOONVASSTELLING No, 189.
ONGESKCOLDE ‘ARBEID, OOS-LONDEN.

In opdrag van dic Minister van Arbeid word hierby, |
ingevolge subartikel (2} van artikel veertien van die,

Loonwet, 1957, bekendgemaak dat die Minister, kragtens
- die bevoegdheid hom verieen by subartikel (1) van artikel
veertien. van genoemde Wet, die Vasstelling wat in die

Bylae hiervan verskyn, ten opsigbe van ongeskoolde arbeid
gemaak het en die 19de dag van Oktober 1959 bepaal het .
as die datum waarop. die bepalings van- genoernde Vas-.

stelling bindend word.

BYLAE.

1. GEBIED EN BESTEK VAN VASSTELLING..

- Hierdie Vasstelling is van toepassing op.alle werknemers .wat

. ongeskoolde arbeid verrig in dic landdrosdistrik- Qos-Londen im:

_enige van die ondergenoemde bedrywe:—

(1) Brugbou;

(2) bunkerwerk; S

(3) sloping van geboue; - i
(4) uitgrawe of gelykmaak van grond; !

{5). mummpale of afdelingsraadondernemings . (met inbegrip

- van munisipaliteite, afdelmgsrade, dorpsbesture, plaasiike:

a " besture -en, kemitees van, plaaslike -gebiede);
(6} voorbcraldmg Van terreiie vir bou- of ander doelemdes,
(7) klipbreek of kllpvergrumng,
(8) padmaak;
-(9) passasiers- of goederevervoer,
(IO) opbreek van ou metaal; :
(11) :mark- en komm}sswagentskappe,
(12) skeepsagentskappe; - :
(13) bottel van bier; T
(14) vervaardiging of verspreldmg van gas, r
(15) verhuur van kantore; o
(16) vervaardiging of - herstel van ‘goiing- of ]utesakke,
(17) uitgrawe, uitpomp, verkoop of - aﬂewenng van sand of gruis;
(18) herwinning van afvalpapier; - '
- .(19) 'vervaardigiing ‘of versprcldmg van roomys,

en op die werkgewers van sodamge werknemers

Qos-Londen in diens is nie.

2. Woonmmsxnvwmcs

(1} Tensy die bedoeling anders blyk, het enige mtdrukkmg wat:

in hierdie Vasstelling gebesig word en in dic Loonwet, 1957, om-

skryf is, dieselfde betekenis as in daardic. Wet,-vgn tensy -strydig”

met d:e samehang, beteken—

., onafgebroke proses® “n. hedry\wgheld wat ingevolge - die
bcpalmgs van paragraaf (g) van subartikel (1) van artikel
negentien van die Wet op Fabrieke, Masglenene en Bouwerk,
1941, énaal is as 'n bedrywigheid .waarin onafgebroke Werk
deur middel van drie skafte per dag nodig m, i
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DEPARTMENT OF LABOUR.
No. 1529.] ' [25 September 1959
- =% * WAGE ACT, No. 5 oF 1957.

WAGE DETERMENATION No. 189.

-~ UNSKILLED LABOUR, EAST LONboN.

By drrectlon of the Minister of Labour it: is hercby

notified, in terms of sub-section (2) of section fourteen of - = -

the Wagc Act, 1957, that the: Minister, under the powers
vested in him by sub-section (1) of section fourteen of the
said Act, has made the Determination in the Schedule

-hereto -in respect of unskilled labour, and has fixed the

19th day of October,” 1959, as the date from which the
provisions of the said Determination shall be binding.

SCHEDULE.

1. AREA AND SCOPE OF DETERMINATION.

This Determination shall apply to all employees who perform
unskilled labeur in the Maglstenal District of Bast- London in
any of the undermentioned trades:—

(1) Br:dgc—bulldmg,
(2) ‘bunkering; '
(3) demolition of buildings;
(4) excavating or levelling soil; ' !
(5) municipal or divisional couqcxl undertakmgs _(including
municipalities, divisional .. counicils, - village - management
.boards, local boards and local area commlttxees},
(6) preparing sites for building or other purposes;
(7) quarrying or sione crushmg,
(8) roadmaking;
{9) transportation of passengers or goads,
(10) breaking up of scrap metal;
(11) market and commission agencies;
. (12) shipping agencies;
- (13) beer bottling; !
(14) manufacture or distribution of gas; -
(15) letting of offices;

* {16) manufacturing or _mending hessian or jute bags;

(17) excavatmg, pumpmg, sellmg or . delivering of sand or

: gravel;
(18) waste -paper recovery,

'l (19) ice~cream manufacture or distribution;
- Met dlen ver-

stande dat dit nie van toepassing is op werknemers wat in die:|
klipbreek- of khpvergruusmgsbeﬂryf in- dle mummpalengebld van'

and to the employers of such employees: Provided that it shall
not apply to employees employed in the trade guarrying er stone
crushing in the municipal area of East London.

.2 DEFerGNS

(1) Unless the contexi otherwise uid:cates,

which is used in this Determination and -which 1s 5
Wage Act, 1957, has the same meaning as in that Act and m:l-
less inconsistent with the context—

sion

“ continuous process” means any activity which in- terms of

paragraph (a) of sub-section (1) of section nineteen of the

- FPactories, Machinery and Building Work Act, 1941, has

. been declared to be an activity in which contintous Workmg
. by means of three shifts per day is necessary; -
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,» lewenskostetoelae * die toelae voorgeskryf in Qorlogsmaat-
reil No. 43 van 1942, soos gewysig, en soos vertolk inge-
volge die bepalings van artikel twee van die Wet op die
Voorlsetting van Oorlogsmaatregls, 1948, en paragraaf (b)
van artikel fwee van die Wet op die Voortsetting van Oor-
logsmaatregls, 1950, of, waar die werkgewer 'n werknemer
gereeld 'n hor lewenskostetoelae betaal as wat aldus voor-
geskryf is, beteken dit die ho#r toelag;

o daaglikse ‘werknemer " 'n werknemer wat per dag in diens is;

» noodwerk "—

(a) werk wat sonder versuim gedoen most word as gevolg
van onvoorsiene oorsake soos. brand, storm, ongeluk,
geweldpleging, epidemie of diefstal;

(b) werk wat nodig is vir die instandhouding van lig-,
krag-, water-, telefoon-, openbare gesondheids-, sani-
tére, skconmaak- of lughawediensic of vir die lewe-
ring ‘van goedere aan hospitale of die polisie of
militére magte;

(c) werk. wat noodsaaklik is as gevolg van ’n algemene .
onklaarraking van installasie of masjinerie of 'n on-
klaarraking of dréigende onklaarraking vam geboue
veroorsaak deur 'n ongeluk of ander onvoorsiene .
noodgeval, ' :

(d) werk in verband met die opknapping of herstel. van |

~ installasie of masjienerie wat - nie gedurende die gewone
* werkure verrig kan word nie; of ]
(¢) die werk van of verbonde aan op- oi aflaai van trokke
of voertuie wat aan die Suid-Afrikaanse Spoerweé em

Hawens behoort;

,, bedryfsinrigting " 'n perseel waarin of in verband waarmee -
een of meer werknemers in diens is in een of meer van die .
bedrywe in klousule 1 genoem;

wwet™ ook die gemene reg: PB g ;

»hagwag " 'n werknemer wat in diens is om in die nag of op

-~ _Sondae of openbare vakansiedae eiendom te bewaak;

. stukwerk " ’n stelsel waarkragiens 'n werknemer se¢ besoldi-
ging gebaseer word op die hoeveelheid of omvang van diz
gedane werk; :

» kortiyd® 'n tydelike vermindering in die getal gewone werk-
ure as gevolg van mat weer, of 'n’ tekort aan grondstowwe
of 'n algemene pnklaarrakjng van. installasic of masjinerie
of 'n onklaarraking of dreigende onklaarraking van geboue -
veroorsaak deur 'n ongeluk of ander onvoorsiene noodgeval;

, ongcskoolde arbeid ¥ sonder beperking van die gewone -
betekenis van die uitdrukking hoegenaamd, met betrekking
tot—

A. Brugbou, uitgrawe - of gelykmaak van grond, voor-.
bereiding van terreine vir bou- of ander doeleindes:
. en padmaak— - . ;

" (1) steiers onder toesig: oprig;
(2) betonmengers of kragbore bedien;

(3) asfalt .met ysterstampers of meganiese middels

vassiamp;

B. Bunkerwerk—

(1) skeepsruime oopmaak, skoonmaak of vir laai |

gereedmaak;
(2) spoorwegwaens stoot, oop- of toemaalk;

C. Sloping van gehoue—

(1) enige soort daktegls, sinkplaie, asbesplate of |

ander dakmateriaal losmaak of afbreek;

(2) planke, balke of ander soortz timmerhout los- |

maak of afbreek;

(3) baksteenmure, betonmure of mure van ander
materiaal met koevoete,
gereedskap losmaak, afbreek of opbreek; ;

(4) afgebreekie materiaal sorteer of in bondels bind;

(5) spykers uit planke of balke verwyder;

D. Munisipale of afdehlngsraadoﬁdememings (met inbe-'
grip van munisipaliteite, afdelingsrade, dorpsbesture,}

plaasiike besture en komitees van plaaslike gebiede)y—: |

(1% artikels, geboue of toerusting met die hand teer;

(2) skoorstene onder toesig verf; :

(3) steenkoolstortgeute oop- of toemaak;

(4) steiers onder toesig oprig; 2

(5) padtckens oprig of uithang of waarskuwings-:
lampe opstel;

(6) pype onder toesig afsaag of skroefdraad daar-
aan  sny; .

(7) gifstowwe spuit, sprei of aanwend;

(8) ontsmettings- of reinigingsmiddels aanwend; i

(9) die verrigtings van enige werk wat in items A tot;
C en E tot N van dié opdrag genoem word;

E. Klipbreck of klipvergmising—'

(1) trekwerk doen, behalwe meganiese
(windas), met inbegrip van sinjale gee;
; remskoens en remme bedien;
3) monsters bymekaarmaak;
(4) as lokomotiefsinjaatman opiree;

hamers of ander:}l

trekwerk i

“cost of living allowance” means the allowance prescribed in
War Measure No. 43 of 1942, as amended, and as con-
strued in terms of section fwo of the War Measures conti-
nuation Act, 1948, and paragraph (b) of section fwo of the
War Measures Continuation Act, 1950, or, where an em-
ployer regularly pays an employee a cost of living allowance
higher than that so prescribed, it means such higher
allowance; '

“daily employee”™ means an employee who is employed by
the day;

“emergency work " means—

(@) any work which, owing to unforeseen causes such as
fire, storm, accident, act of viclence, epidemic or
theft, must be done without delay;

(h) any work necessary for the maintenance of light,
power, water, telephone, public health, sanitary,
cleansing or airport services or for the supply of
goods to hospitals or the police or military forces:

(c) any work necessitated by a general breakdown of
Elant or machinery er a breakdown or threatencd

reakdown of buildings, caused by accident or other
unforeseen emergency:

(d) any work in connection with the overhauling or
repairing of plant-or machinery which cannot be per-
formed during ordinary workiag hours; or ;

(e). the work of or connected with the loading or un-
loading. of trucks or vehicles belonging to the Seuth
Alrican Railways and Harbours; i :

“ establishment ” means any premises in or in connection with
which one or more’ employees are employed in any one or
more of the trades mentioned in clause 1;

“law ™ includes the common law;

“ night Aw'attchm:m * means. an employee who is engaged in
guarding property -during the night or on Sundays or public
helidays; . -' : : :

“ piece-work ” means agy system ~under which an employee's
gemuneratwn is based on the quantity or ouiput of work
one;

- short-time ” means, any temporary reduction in the number

of ordinary hours of work ‘owing to wet weather, or a
shortage of raw materials or a general breakdown of plant
or machinery or a breakdown or threatened breakdown of
buildings, caused by accident or other unforeseen emer-
gency;

“ unskilled labour” means, without limiting the usual meaning
of the expression whatsoever, in relation te—

A. Bridge-building, excavating or levelling soil, preparing
sites for building or other purposes and roadmaking—
(1) erecting scaffolding under supervision; E
(2) operating concrete mixers or power drills;
(3) ramming asphalt by means of iron rammers or
mechanical means; )

B. Bunkering—

(1) opening, cleaning or preparing ships’ holds for
loading; )
(2) pushing, opening or closing railway trucks;

C. Demolition of buildings—

(1) loosening or taking down any kind of roof
tiling, corrugated iron sheets, asbestos sheeting
or other roofing material;

. (2) loosening or taking down planks, beams or
other kinds of timbering; |

(3) loosening, demolishing or breaking up brick
walls, concrzte walls or walls composed of
other materials, by means of crowbars, ham-
mers or other tools;

(4) sorting or’ tying in bundles materials obtained
from demolitions; )

(5) removing nails from planks or beams;

D. Municipal or divisional council undertakings (fn&!uding
municipalities, divisional councils, village manage-
ment boards, local boards and local committeesy—

(1) tarring articles, buildings or. equipment by
and;

(2) painting chimneys under supervision;

(3) opening or closing coal chutes;

(4) erecting scaffolding under supervision;

(5) erecting or hanging out road signs or putting up
warning lamps;

(6) cuttnig or threading pipes under supervision;

(7) spraying, spreading or applying toxims;

(8) applying disinfecting or cleaning substances;

(9) the performance of any work meniioned in
paragraphs A to C and E to N of this defini-
tion;

E. Quarrying or stone crushing— .

(1) attending haulage, other than mechanical haulage
(winch driving} including signalling;

{2) spragging or braking; ;

%3} collecting samples;

4) acting as locomotive signalman;
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(5) met die hand- boor; .
(6) smidsblaasbalk bedien;
(7) dryfrieme afneem of opsit, maar nie dryfrieme
herstel of las nie;
{8) met.die hand poleer; met die hand met ’n kar-
borundsteen vryf; :
(9) vervoerband of storter bedien;
- (10) met handmasjien  gate in leiklip mazk;
(11) meét “handguiliotine lei- of daktetls op di¢ Iyn
sty; daktegls splyt;
(12) leiklip met behulp van le:patrone afmerk;
{]3} leiklip -volgens. merke afmerk; -
14) leiklip op plaat van po!aermasuen in posisie
stel, plaat neerdruk en sand voer;
(15) rande van: leiklip vorm deur dit teen skuur-
papiermasjien - te druk;
(16) bediening van handpers, en vaslym; leiklip-
! opperviakie teen skuurpamermasuen druk;
_(17) draaiende band  teen leiklip druk; lelkhp met
. die hand lineer;
. (18) sKyf in gietvorm sit, mengsel warmmaak deksel
op giétvorm' - sit en met die hand die pers

mp;
(19) lonte aansteek, o

F Pas.mmem of goederevervoer—

(1) passasiersvoertuie uitvee, was, afstof of poleer;

(2) Ea ndstoftenks volmaak ohcbakke leegtap of
volmaak; -

.-(3) batterye afhaal, volmaak of terugsnt

“(4) domkrag “of hystoestcl gebruik om voertuie of

* vragte te hys of te laat sak;

G. Opbreek van ou metaal— -

(1) enige ou metaal, masjiene, “wrakke, .voertule of
“briie ‘met- hamers sae, beitels, koevoete of
skroefsleutels btng of opbreek, of .onder toesig

met blaaslamp buig of sny;

(2) ou metaal sorteer maar nie gradeer nle?

H. Mark- en Romm!ssmagemskappe——

(1) groente, vrugte, " pluimvee, . blomme - of ~ander

plaasprodiikte sorteer, verpak of uitstal;

L Bottel van bier—
%1) pype koppel of nntkoppel vas- of losskroef;
2) pype verlé, regsit, sleep of in poslsne plaas,

Y. Vervaardiging of verspreiding van gas—

(1) gashouers of gassilinders. onder toesig leeg- of
- volmaak;
2) gashouers of gassﬂmders met water volmaak;

" .(3) Kleppe of koppe van leé ‘gashouers of gassilin-=|

ders afskroef;
(4) merke dan gashouers of gassﬂmders aanbring of
daarvan verwyder;

(5) pype aan pashouers of gassilinders vasskroef of_'

daarvan losskroef;

(6) filterperse oop- of toemgak of filterdocke wer- ¢

_ wydcr of vervang;
K. Vervaard:gmg of herstel van go:mg» of jmesakke—

(1) sakke tel, skoonmaak of met die hand Iap of - .

herstel;
2 sakke mef die hand of masjien sny;
(3) goiing of jute met die hand pluis;

(4) enige onsuiwerheid met die’ hand uit goiing of

jute verwydcr,

L. Uitgrawe, mfpomp, verkoop of aﬂmer van sand of

gruis—
(1) sand of gruis uitpomp, was of mf

M. Herwinning van afvalpaprer—— i
(l) afvalpapier in sakke, bale kaste of smder houers

(2) a{,va‘iipapler sortcer of in sakke of bale pers of

mnd;
N: Vervaardiging of verspréiding van room}’s—-
(1) houers of papier vou;

2) konlaas, tenks, pype of ander houers met sl.oom

verhit;
(3) met die hand of handmas;mn OIMroer;
(4) uitskep; ;

0. Al die’ bedrywe in klousule 1 genoem—

(4] posscels op briewe, pakkette of ander artikels-

(2) bnewe omsendbnewe dokumente biljette, ad-
vertensies of ander geskrewe gedrukw, getikte

of afgerolde geskrifte in koaverte plaas of in
pakkies opmaak ;

 (3) briewe, pakkette, vate, kaste, bllkke, platkissies,
kartonne, konkas, sakke, bale of enige ander
houer oopma.ak of toemaak, ‘volmaak of leeg-
maak; etikette op sulke houers of ander artlkels
E;ak of dit merk, brandmerk stemmpel of sja-

oneer;
(4) deure of vensters cop- of toemaak

. (5) driliing by hand;
(6) operating forge bellows,
(7) remaving or replacmg belts, but not repairing or
.. joining ends of belts;
(8) polishing by hand, rubbing by hand, using
carborundum "stone; )
(%) minding a conveyer or trlppsr,
{10} punching holes in slate by hand-operated
machine; d v
(i1) cutting slate or roof tiles to line by hand-
operated guillotine; splitting roofing slate; ~ -
{12) marking slate according to template; ‘
{13) cutting slate according to marks;
{14) ﬁxing slate on plate of polishing machine, pres-
“sing down plate and feeding sand;
(15} shaping edges of slate by pressing against sand-
s papering machine;
(16) ‘operating hand press and ghlemg, pressmg slate
front against sandpaper;
(17} pgessmg moving - belt against slate ruling slate
n
'(18) placing disc on msuld heating- mixture, placing
lid on mould and ‘pumping press by hand
(19) lighting fuses;

E. Transporiation of passengers or goods— |
{1) sweeping,  washing, dusting or po]ishing pas-
- senger vehicles; .
" (2) filling fuel tanks, draming or filling. oil sumps;
(3) removing, loppmg up or replacing batteries;
(4) ulsmér jack or hoist to llf{ or lower vehlcles or
oads; :

G Breakmg up scrap metal—
(1) bending or cutting, under supervision, by means
of a blowlamp or bending or breaking up- by
means of hammers, saws, chisels, crowbars. or
spanners any scrap metal, machines, wrecks,
vehicles or bridges: k
(2} sorting ‘but not grading- scrap metal

i

H. Market and commission agencies—
(1) sorting, packing or displaying vegetables, fruit,
poultry, flowers or other farm produce;

1. Beer bottling—
(1) connecting or d:sconnectmg, screwmg or un-
screwing  pipes;
(2) moving, placmg or dragging pipes in: posmon,

Y. Manufacture or distribution of gas—
(1) emptying or filling: gasometers or,.gas cylinders,
' undér’ supervision; v
" (2) filling gasometers or gas cylmders w1t‘h water;
(3) unscrewing valves or heads from empty gaso-
meters or gas cylinders;
(4) making marks on or_ removing marks from
gasometcrs or gas cylinders;
(5) screwing pipes to or unscrewing pipes from
gasometers or gas cylinders; ;
(6) opening or closing filter presses or removmg or
‘changing filter cloths;

K. Manufacturing or_mending hessian or jufe bags—
(1) counting .or cleaning bags or patching or
mending bags by hand;
(2) cutting bags by hand or machine;
(3) teasing hessian or jute by hand
(4) removing any impurities from heman or jute
by hand; :

L. Excavating, pumping, selling or delivm'ng of sand or
gravel— : :
(1) pumping, washing or screening sand or gravel;

M. Waste puper recovery—
(1) placing waste paper in bags, bales, boxes or
other containers;
(2) sorting waste ' paper or pressmg or securing
' waste paper in bags or bales; :

N. Ice-cream manufacture or- distribution—

(1) foidlng paper or containers;
(2) heating drums, tanks, pipes or other containers

by steam;
(3) stirring by hand or hand-operated machine;
(4) ladiing;

0. All trades mentioned in clause 1—

(1) affixing stamps to letters, ‘parcels or other
articles;

(2) placing letters, circulars, documents, handbills,
advertisements or other written, printed, tyged
or roneoed documents in envelopes or making
them up into bundles;

(3) opening, closing, filling or emptying letters, par-
cels, casks, boxes, tins, trays, cartons, drums,
bags, bales or any other containers; affixing
labels to or marking, branding, stamping or
stencelling such containér ‘or other articles;

(4) opening or closing doors or windows;
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(5) dra, sleep, stoot, trek, verpak, opsiapel, rol, ver-
. skuif of begrawe van enige ariikel, ding of
houer hetsy in of op die werkplek, pakkamer,
Joods, perseel, voertuig of spoorwzgwa (behalwe
deur die gebruik van kragtoerusting);

(6) persele,  deure, vensters, toerusting, gereedskap,
masiinerie, meubels, voertuie, houers of ander
artike's skoonmaak of was en dit sluit in meu-
bels opvryf en .tapyte uitborsel -

(7) rantsoene kook of tee of soortgelyke dranke vir
werknemers maak of aan huile bedien, of tee
of ander verversings vir die ‘werkgewer of sy
gaste maak of bedien; -~ !

- (8) boodskappe, pakkette, briewe of goedere te
voet, per trapfiets, driewieler of handvoertuig
aflewer’ of vervoer;

(9) kampongs, latrines, stalle of buitegebouve  wit-
kalk, skoonmaak of ontsmet;

(10) laai of aflaai;

{11) vuormaak of vure aan die brand hou, hetsy in
kaggels, oonde of enige ander vaurmaakplek;
afval of as verwyder, sintels uitsoek;

{12) voertuie of masiinerie, maar nie elektriese op-
wekkingsmasjinerie of motorvoertuie nie, olie
of smeer; _

(13) sakke heelmaak, skoonmaak of uitskud; -

(14) tuinmaak, d.w.s. spif, hark, gras sny, strooi,
meng, natmaak, - heinings snoej, onkruid  ver-
wyder, bome of ahder plantegroei afkap of
verwyder, of onder toesig plant; - )

(15) rubber- of ander stempels gebroik waar seleksie
of diskresie nie nodig is-nie; _

(i6) wiele of buite- of binnebande van motorvoer-
tuie, fictse of kruiwaens afhaal, terugsit, omruil
of oppomp of binnebande herstel;

{17} lewende hawe oppas, skoonmaak, voer of op
enige ander wyse Versorg;.

(I8) ’n vakman_ behulpsaam wees op 'n ander wyse
as deur die gereedskap van sy vak te gebruik;

(19) 'n handhystoestel of goederehysbak met die
hand bedien; ’n vervoerband of paltform met
die hand voer of daarvan' afneem; = -

(20) sanitére emmers verwyder, - leegmaak, skoon-
maalk of terugplaas; i

(21) goedere volgens voorafbepaalde gewig by her-
haling wseg, of goedere voigens ' voorafbepaal-
de maat by herhaling weeg; )

(22) artikels van gelyke grootte en getal verpak in
houers wat spesianl gemaak is om sodanige
artikels te bevat;

(23) klaargemaakte karton- of veselborddose of

 soortgelyke houers met die hand opstel;

(24) asfalt met sand, gruis, klei of gebreekte klip
met die hand meng, of gemengde asfalt met
skoperawe, harke, vurke of met kruiwaens
versprei, of asfalt met pype of kanne sprei;

(25) onder toesig krane of kleppe oopmaak of toe-
maak, of masiienhefbome verstel;

(26) baalperse of ander perse met die hand bedien of

© draad, hoepels, toue of metaalbande om kiste,
sakke vesel of bale sit en vasmaak;

.(27) botiels of soorigelyke houers in outomatiese of

"’ halfoutomatiese wasmasjien plaas of daaruit

neem; etikette van bottels, kaste of ander
artikels met die hand verwyder of opplak;
eiikette aan outomatiese’ etiketfeermasjiens
voer; .

(28) klip, grond, klei, sand of ander grondstowwe
losmaak, uithaal, breek of strooi; slote, gate of
fondamente grawe of ander uitgrawings-
werk met die hand verrig; boomstompe uii-

| grawe;

(29) bakstene, klippe of beton met hamers, troffels

of ander gereedskap skoonmaak of afviak;
(30) kruiwaens, trollies, waentjies of ander hand-
voertuie trek of stoot;
(31) handpompe bedien; 3 } .
(32) staalversterkingsmateriaal — onder toesig  met
draad verbind of vasheg, of sodanige materiaal
sny, buig of inmekaarsit;
(33) koekepanne koppel of ontkoppel; spore 1& of
vas- of losbout; koekepanhystoestel bedien;

(34) sement of beton in vorms vasstamp of beton in
: fondamente vasstamp, onderdele van vorms vir
sement- of betonprodukte aanmekaarbout of
op 'n ander manier saamvoeg of vorms uitme-
kaarhaal;
(35) artikels, le¢ bottels, sakke, pakkies of ander
houers sorteer of toedraai; i x ;
(36) oorpakke, uniforms of beskermende klere was;
(37) kaste uit voorafbereide materiaal maak of heel-
maak;
(38) persele of eilendom bewaak;
_(39) handdoeke, seep of toiletpapier vervang; -
{40) draad, tou of poiingsak met die hand spy;
(41) bokseile oorgooi of afhaal; - -
(42) pale, draad of gereedskap dra;

(5) carrying, pulling, pushing, bauling, packing,

_stacking, rolling, moving or burying any ar-

ticle, thing or container, whether in or on the

. workshop, storercom, ‘shed, premises, vehicle

or railway truck, other than by the use of
power equipment; ) . .

(6) cleaning .or washing premises, doors, windows,
equipment, tools, machinery, furniture, vehi-
cles, containers or other articles, including
polishing furniture and brushing carpets;

(7) cooking rations or making or serving tea or
similar ‘beverages for or to employess, or
making or serving tea ‘or other refreshments
for or to the employer or his guests;

(8) delivering or conveying messages, parcels, let-
ters; or goods on foot or by means of a
bicycle, tricycle or manually propelled
vehicle;

(9) lime-washing, cleaning or disinfecting com-
pounds, latrines, stables or outbuildings;

(10) loading or unloading; . .

(11) making or maintaining fires, whether in hearths,
ovens or in any other fire-place; removing
refuse or ashes; sorting out cinders;

(12) oiling or greasing vehicles or machinery, but not
electric  generating machinery  or - motor
vehicles;

(13) mending, ‘cleaning or shaking out bags;

(14) gardening ie. digging, raking, mowing, sprea-
ding, - mixing, watering, trimming  hedges,
weeding, felling or removing trees or, other

~ vegetation or planting under supervision;

(15} using rubber or other stamps where selection
or discretion is unnecessary; b

(16) removing, replacing, changing or inflating
wheels or tyres or tubes of motor vehicles,
bicycles or wheelbarrows or repairing tubes;

(17) minding, cleaning, feeding, or in any other way
tending livestock; ) :

(18) assisting a journeyman other than by using the
tools of his trade;

. (19) operating a hand-hoist or goods lift by hand;

feeding or taking off from a conveyor belt or
platform; o

(20} removing, emptying, cleaning or replacing sani-
tary pails; i .

(21) repetitive weighing of goods to a predetermined
weight, or repetitive measuring of goods to a
set gauge; ;

(22) packing articles of uniform size and number in

* containers specially made to contain such

articles;

(23) setting up ready-made cardbeard or fibreboard

boxes or similar containers by hand;

(24) mixing asphalt with sand, gravel, clay or crus-

. hed stone by hand, or spreading mixed asphalt
by means of shovels, rakes, forks ‘or wheel-
barrows, or spreading asphalt with pipes or
cans; ;

(25) opening or closing cocks or valves or adjusting.
levers, under supervision;

(26) operating baling pressss or other presses by
hand, or placing and securing wire, hoops,
ropes or. metal bands around boxes, bags, fibre
or bales; .

(27) placing bottles or similar containers in auto-
matic or semi-automatic washing machines or
taking - therefrom; removing labels from
bottles, boxes or other articles by hand or
affixing labels thereto; feeding labels to auto-
matic labelling machines; _

(28) loosening, excavating, breaking or spreading
stone, soil, clay, sand or other raw materials;
digging trenches, holes or foundatoins or per-
forming other excavation . work by ‘hand;
digging out tree stumps; ' it :

(29) cleaning or levelling bricks, stones or concrete
by means of hammers trowels or other tools;

(30) pulling or pushing wheelbarrows, trolleys, bar-
rows or other manually propelled vehicles;

'(3 1) operating hand pumps;

(32) tying or securing steel reinforcing materials with |

wire under supervision; or cutting, bending or
assembling such materials;

(33) coupling or uncoupling - cocopans; laying or
boilting or unbolting tracks; operaiing a coco-
pan hoist;

(34) ramming cement or concrete in moulds or
ramming concrete in foundations, bolting or
otherwise securing parts of or dismantling
moulds for cement or concrete products; '

(35) sorting or wrapping articles, empty bottles, bags,
‘parcels or other containers;

(36) washing overalls, uniforms or protective clothing;

(37) making or repairing boxes from ready pre 33
material;

(38) guarding premises or property;

(39) replacing towels, soap or toilet paper;

(40) cutting wire, rope or hessian by hands;

(41) covering with or removing tarpaulins;

(42) carrying poles, wire or tools;
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» loon " die-bedrag in geld aan -'n werknemer betaalbaar mge-
volge die bepalings van klousule 3 (1) ten opsigte van sy
gewone werkure soos in klousule 5 voorge-akry[ of, wanneer
’n werkgewer aan sy werknemer gereeld 'n bedrag betaal wat
_hoér is as dié in kilousule 3 (1) voorgeskryf ten opsigte van

. sodamge gewone werkure, beteken dit ‘die hoér bedrag.

(2) By die toepassing van hierdie Vasstelling word daar beskou

dat ’n werknemer tot die klas behoort waarin hy uitsluitlik of
hoofsaakllk werksaanyr is. i

3. BESOLDIGING.

(1) Die minimum loon wat "n werkgewer aan elke lid van die
volgende klasse en sy werknemers moet betaal, is soos volg:—

In die ! In ‘::e d::s
Mams:pafe b
Landdros-
Gebied van distrik
Oos-Loi "dm Qos-Londen.
Per dag. Per ‘dag.
. ) s, d. s dl
(a) Daaglikse werknemer............. 7 0 o5 0
' o B i Per week.  Per week.
' * £ s.d.. £ s d
(b) Vroulike werknemer. .....0..... 1-°2- 6! 100
- (¢) Manlike werknemeér onder 18 j jaar 12 6 100

(d) Enige. ander werknemers . (mtge— : q
sonderd 'n nagwag)—
_gedurende die eerste twaalf maande
ononderbroke dlens by d!eselfde_
 werkgewer i
ged‘urende die tweede  twaslf
maande ononderbroke diens by
dieselfde werkgewer...........
_ gedurende dic derde twaalf maande
~ ononderbroke-diens by dieselfde

1176 1.7 6

118 6 186

CWETKEZEWET. i 119 6? 1 9 6
 daarna gedurende ononde-broke 2
‘diens by dieselfde werkgewer.. 2 06 110 6

(&) Nagwag.—'n Nagwag se loon is dié. voorgeskryf in para-
graaf (d) hiervan plus minstens vyl sjielings per week, of,
" indien ‘hy 'n daaglikse werknemer is; die loon 'voorgeskryf
“in paragraaf (a) hervan ‘plus minstens een sjieling per dag:
Met dien verstande dat die mtdrukkmg . dag” by die toe-
passing ‘van hierdie paragraaf 'n tydperk van vier-en-twintig
agiereenvolgende wur beteken, bereken vanaf die tyd wan-
neer die werknermer met sy werk begin.

o) Bv die toepassing van hierdie subartikel word daar geag

dat diens begin vanaf die datum van die mwerkmgtredmg

. van hierdie- Vasstelling of vanaf -die datum waarop 'n

werknemer by sy werkgewer in diens tree, na gelang van

- die jongste, en dat dit nie onderbreek ,mag word nie deur
enige tydperk of tydperke waartydens 'n werknemer—

() afwemg is met_verlof coreenkomstig klousule 6;

' {ii) afwesig is ‘met siekteverlof ooreenkomstig klousule 7;

“(iii) ‘afwesig 18 op las of op versock van sy werkgewer;

(iv) om enige rede afwesig is met’ d[e toestemming of goed-
keuring van sy werkgewer vir 'n tydperk van hoogstens
drie maande, en daar sal geag word dat die uitdrukking
,» diens” enige tydperk of tydperke van afwesigheid
in items (i), (i) en (iii) hiervan vermeld, omvat.

(g) Ondanks andersluidende bepalings in hlcl‘dle kiousule, wan-
reer 'n daaglikse werknemer op enige dag gewerk het of
*beskikbaar was vir werk waarvoor hy in diens genecem is
‘maar wat hy weens onvoorsiene omstandigheds buite sy
beheer nie kon verrig nie, moet s¥ werkgeéwer hom minstens
‘gy Wolle ddgloon betaal, afgesien daarvan’ of hy dié dag
agt en 'n haif uur of minder gewerk het iof vir die werk
. beskikbaar was: Met dien verstande dat as van hom ver-
" wag was om te werk of om besklkbaar te wees vir minder
"as vier uur op enige dag, sy loon vir die dag nie meer as
die helfte van sy dagloon hoef te wees nie.

(2) Komrakbasrs. By die: toepasamg van hlel’dle klousule is die
basis van die kontrak van 'n werknemer, uttgesonderd n daag-
likse werknemer, weekliks en behoudens soos bepaal in klousule
4 (6), moet aan 'n werknemer ten opsigte van ’‘n  weeck
minstens  die voIIe weekloon - betaal word: ‘voorgeskryf by
subklousule (1) vir 'n werknemer-van'sy klas en die gebied waarin
hy' werk, hetsy hy in daardie week die maksimum aantal ure in
kloustle 5 vir hom' voorgeskryf, of minder gewerk het.

(3} Berekening van lone.—(a) Die dagloon-vah 'n werknemer,
mitgesonderd °n daaglikse werknemer, is sy weekloon gedeel deur
die getal dae per week wat hy gewoonlik werk.

(h) Die rhaaridloan van ‘n werknemer, uitgesonderd 'n daag-
likse ‘werknemer, iz sy weekloon vermemgvuldlg deur vier en ’n
derde.

{c) Die- uurloon van 'n werknemer, u1tgesd|iderd n daaglikse
‘werknemer, is sy weekloon gedeel deur die getalfigewone werkure
wat ﬁy gewoonllk in’'n week werk. - =)

(4) F:efstoe;’ae —'n Werkgewer wat van sy werknemer vereis om

die werknemer se eie fiets te gebruik in. die uitvoering vam sy -

pligte, mioet, benewens enige ander bésoldiging wat aan hom

verskuldig is, 'n toelas van minstens drie sjielings en ses penmes
r week aan die Werknemer betaal, of, as die’ werknemer 'n daag-
ikse werknemer is, minstens nege pennies per dag.

“wage.” means the amount of money. payable to an employee
in terms of clause 3 (1) in respect of his ordinary hours
of work as prescribed in clause -5 or, where an employer
regularly pays an employee in respect of such ordinary hours
_of work an amount higher than that prescribed in clause 3 (1) -
it means such higher amount.

(2) For the pulpose of this Determination an employee shall
be deemed to be in that class in which he is wholly or mainly
engaged.

3. REMUNERATION.
(1) The minimum wage wh.ch shall be paid by an employer to

«each member of the undermentioned clasees of hls emp]oyees

shall be as set out hereunder:—

In the rest
b: the
Municipal of the
Magisterial
Ea;? fgﬂgg 5 District of
* East London, -
Per Day Per Day.
: s, d. s, d.
{a) Daily employee....icvvivveraaessn « 1T 0. -5 @ o=
£ : Per Week. Per Week.
£ s d. £ s d.
(b) Female employee.........ovvvnnnn 1.26 106
(c) Ma!e cnp!oye:e under :he age of 18 -

-1 00

{d) Every other employee (other than a i

__ night watchman)— - ‘

) during the-first twelve months of
uninterrupted employment with
the same employer...........

during the second twelve months of
uninterrupted employment with
the same employer...........

during the third twelve months of
uninterrupted employment with
the same empleyer...........

thereafter during uninterrupted
employment _ with the saime :

. cmployer...,.._.._ ............. C2:0 6 110 6

(¢) Night warchman‘——"[he- wage of a night watchman shall.
be that prescribed in paragraph (d) hereof plus not less
than five shillings per week, or, if he is a daily employee
the wage prescribed in paragraph (a) hercof plus not less
than one shilling per day: Provided that for the purposes
of this paragraph the expression “day” means a period
of twenty-four consecutive hours reckoned from the time
the employee commences work.

{fy For the purposes of this sub-clause employmem shall be
deemed to commence from the date of the coming into
operation of this Determination or from the date on which
an employee enters his employer’s “service, whichever is

_ the -later, and not to be interrupted by any period or
periods during which an employee is— s

(i) absent on leave in terms of clause 6;

(ii) absent on sick leave in terms of clause {H

(iii) absent on the instructions or at the request of his
employer;

(iv) absent with the consent or condonation of his
employer for any cause for a period not exceeding
three - months, and the expression " employment”
shall be deemed to include any' period or periods
of absence referred to in items (i), (I-l) and (iii) hereof.

(g] Notwnhstandmg anything to- the contrary Contained in this
- clause, where on any day a daily employee has worked or
stood-by for the work for which he was engaged and
which work- he was precluded from doing through un-
foreseen circumstances beyond his control, his employer
shall pay him not less than his daily wage, irrespective
of whether he has on that day worked or so stood-by for
eight and a half hours or less: Provided that if he was

. required to work or so stand-by for less than four hours
on any day, his wage in respect of such day need not
exceed half his daily wage.

(2) Basis of contract—For the purpose of this clause the con-
tract of employment of an employee, other than a daily em-
ployee, shall be on a weekly basis’ and save as provided in clause
4 (6) an employee shall be paid in respect of a week not less
than the full weekly wage prescribed in sub-clause (1) for an
employee of his class and area, whether he has in that week
worked the maximum ordinary hours of work applicable to him
in terms of clause 5 or less.

(3) Calculation of wages—<a) The daily wage of an employee,
other than a daily employee, shall be his weekly wage divided
by the number of days he ordinarily works in a week.

() The monthly wage of an employee, other than a daily
employee, shall be his weekly wage rnultlphcd by four and a
third.

(c) The hourly wage of an employee other than a daily em-
ployee shall be his weekly wage divided by the number of
ordinary hours of work which he ordinarily works in a week.

(4) Bicycle allowance—An employer who requires an em-
ployee to usc his own bicycle in the performance of his duties
shall pay such employee, in addition to any other remuneration
due to him, an allowance of not less than three “shillings and
sixpence per week, or, if the employee is a daily employee, not
less than njnepenee per day. )

5
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(5) Onderhoudstoelae—'n Werkgewer moet, benewens enige
ander besoldiging verskuldig aan sy werknemer wat huismeubels
verpak, uitpak, laai, aflaai of vervoer en wat op enige reis in die
uitvoering van sy pligte, vir ’n tydperk wat oor een of meer
nagte strek van sy woonplek of sy werkgewer se bedryisinrigting
afwesig is, 'm onderhoudstoelae van minstens die voigende
betaal: —

(i) Vier sjielings en ses peanies vir eclke mag van sodanige
afwesigheid; en

(ii) een sjieling vir elke maaltyd wat poodwendig gedurende

sodanige afwesigheid genuttig word.

(b} By die toepassing van hierdie subklousule beteken die uit-
drukking ,,nag” die tydperk tussen 11 uur nm. en 4 uur vm.

4, BETALING VAN BESOLDIGING.

(1) Werknemers, uitgesonderd daaglikse werknemers—Behou-
dens soos bepaal in klousule 6 (4), moet enige bedrag wal aan
'n werknemer, vitgesonderd 'n daaglikse werknemer, verskuldiz is,
weekliks in kontant, of met die toestemming van die werknemer,
maandeliks in kontant betaal word gedurende werkure op die
pewone betaaldag van die bedryfsinrigting vir so 'n werknemer,
of c:ay diensbegindiging as dit voor die gewone betaaldag plaas-
vind,

(2) Daaglikse werknemers—Die werkgewer moet die besoldi-
ging wat an sy, daaglikse werknemers verskuldig is, by die vol-
tooiing van diec dag se werk kontant betaal. ¢

(3) Premies—Geen betaling vir werkverskaffing aan of oplei-
ding van ’n werknemer mag regstrecks of onregstreeks aan 'n
werkgewer gedoen of deur hom aangeneem word nie.

(4) Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om goedere van hom of van ’n winkel, plek of per-
soon wat hy aanwys, te koop nie.

(5) Losies. en inwoning—Behoudens soos bepaal in die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, mag ’n werk-
gewer nie van sy werknemer vereis om by hom of by enige per-
soon of plek wat hy aanwys te loseer of in te woon of te loseer
en in te woon nie.

(6) Aftrekkings—'n Werkgewer mag nie sy werknemer boetes
oplé of van sy werknemer se besoldiging aftrekkings maak nie:
Met dien verstande dat hy die volgende aftrekkings mag
maak:— .

(@) Met die skriftelike toestemming van sy werknemer ’n af-

trekking vir verlof-, siektebystands-, versekerings-; spaar-,
voorsorgs- of pensioenfondse; ;

(b) behoudens wanneer anders in hierdie Vasstelling bepaal, as
*n werknemer van sy werk afwesig is, unitgesonderd op las
of versoek van sy werkgewer, 'n aftrekking in verhouding
tot die tydperk van sy afwesigheid en bereken' op die
basis van die loon wat so 'n werknemer daardie tyd ten
opsigte van sy gewone werkure ontvang het;

(¢) 'n aftrekking van enige bedrag wat 'n werkgewer kragtens
enige wet of enige bevel van 'n bevoegde hof verpliz of
toegelaat word om te maak; .

(d) wanneer 'n werknemer toestem of ingevolge die Naturelle
(Stadsgebiede) Konsolidasiewet, 1943, verplig is om losies
of inwoning en losies en inwoning van sy werkgewer aan
te neem, 'n aftrekking van hoogstens die ondergencemde

bedrae: — _
Per week.  Per maand.
5. d. £ s.d
(i) Losies...... 4 ¢ - 017 4
(ii) Inwoning........... 20 0 8 8
(iii) Losies en inwoning....... i 6 0 1 60

(¢) wanneer die gewone werkure in klousule 5 voorgeskryf ver-
minder word weens korttyd, 'n aftrekking gelyk aan die
wurloon van 'n werknemer, uitgesonderd ’n daaglikse werk-
nemer, ten opsigle van elke uur van sodanige verminde-
ring: Met dien verstande dat—

(i) sodanige aftrekking nie meer mag wees as een derde
van die werknemer se weekloon nie, afgesien van die
getal ure waarmee die gewone werkure aldus vermin-
der word;

(i) geen aftrekking gedoen mag word nie in die geval
van korityd wat veroorsaak word deur 'n tekort aan
grondstowwe, tensy die werkgewer sy werknemer op
die vorige werkdag kennis gegee het van sy voorneme
om die gewone werkure te verminder;

(iii) geen afirekking gedoen mag word nie in die geval van
korttyd as gevolg van nat weer of ’n algemene on-
klaarraking van installasie of . masjinerie of 'n_on-
Klaarraking of dreigende onklaarraking van geboue
veroorsaak deur 'n ongeluk of ander onvoorsiene
noodtoestand, ten opsigte van die eerste vur wat nie
gewerk word nie, tensy die werkgewer sy weérknemer
op die vorige dag in keénnis gestel het dat geen werk

. beskikbaar sal wees nie;

() 'm aftrekking van 'n bedrag gelyk aan sy dagloon ten op-
sigte van enige openbare vakansiedag, uitgesonderd Nuwe-
jaarsdag, Goeie Vrydag, Hemeclvaartsdag, Geloftedag of
Kersdag, waarop dic werknemer op eie versoek toegelaat
word om nie te werk nie. ' ’

(5) Subsistance allowance—(a) An employer shall, in addition
to any other remuneration, due, pay to his employee, who is
engaged in packing, unpacking, loading, unloading or transpor-
tation of household furnitur= and who on any journey under-
taken in the performance of his duties is absent from his place
of residence and his employer’s establishment for any period
extending over one or maore nights, 2 subsistance allowance of
not less than— :

(1) four shillings and sixpence for each night of such absence,

an

(ii) one shilling for each meal necessarily obtained during such
absence.

(b) For the purpose of this sub-clause the expression night ”
means the period between 11 o'clock p.m. and 4 o'clock a.m.

4, PAYMENT OF REMUNERATION.

(1) Employees, other than daily employees—Same as provided
in clause 6 (4). an amount due to an employee, other than a
daily employee, shall be paid in cash weekly or, with the com-
sent of the employee, monthly during the hours of work on the
usual pay day of the establishment for such employee or on
termination of employment if this takes place before the usual
pay day.

(2) Daily employees.—An employer shall pay the remuncration
duakto his daily employee in cash on completion of the day’s
work.

(3) Premiums—No payment shall be made to or accepted by
an emplover, either directly or indirectly, in respect of the em-
ployment or training of an employee.

-{4) Purchase of goods-—An employer shall not require his
employee to purchase any goods from him or from any shop,
place or person nominated by him.

(5) Board and lodging—Save as provided in the Natives
(Urban Areas) Consolidation’ Act, 1945, an employer shall not
require his employee to board or lodge or board and lodge with
him or with any person or at any place nominated by him.

(6) Deductions—An employer shall not levy any fines against

his employee nor shall he make any duductions from his em-
ployee’s remuneration: Provided that he may make the
following: —

{a) With the written consent of his employee, a deduction for
holiday, sick benefit, insurance, savings, provident or pen-
sion funds;

(b) except where otherwise provided in this Determination
whenever an employee 1s absent from work,. other than
on the instructions or at the request of his employer, a
deduction proportionate to the period of his absence and
calculated on the basis of the wage which such employee
was receiving in respect of his ordinary hours of work at
the time thereof; .

(¢) a deduction of any amount which an employer by any law
or order of any competent court is required or permitted
to make;

(d) whenever an employee agrees or is required in terms of the
natives (Urban Areas) Consolidation Act, 1945, to accept
board or lodging or bord and lodging with his employer,
a deduction not exceeding the amounts specified here-

under ; —
‘ Per Week, Per Honth.
s, d. £ s d
() BoAcucevnssmrnivrnmere 4 0 017 4
(i) Lodging..cvoivvinnicannane 2 0 0 8 8
(iii) Board and lodging......... 6 0 1 6 0

(¢) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of short-time, a deduction to
the amount of the employee’s, other than a daily em-
plovee, hourly wage in respect of each hour of such reduc-
tion: Provided—

(i) that such deduction shall not exceed one-third of the
employee’s weekly wage, irrespective of the number of
hours ‘lisy which the ordinary hours of work are thus
reduced;

(ii) that no deduction shall be made in the case of short-
time arising out of shortage of raw materials, unless
the employer has given his employee notice on the
previous work day of his intention to reduce the

ordinary hours of work;

(iii) that no deduction shall be made in the case of short-
time owing to wel weather or a general breakdown of
plant or machinery or a breakdown or threatened
breakdown of buildings caused by accident or other
vrnforeseen emergency, in respect of the first hour not
worked unless the employer has given his employee
notice on the previous day that no work will be
available;

() a deduction of an amount equal to his daily waze in res-
pect of any public holiday, other than New Yeur's Day,
Good Friday, Ascension Day, the Day of the Covenant
or Christmas Day, on which an employee at his own
request is permitted not to work., al
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5. ‘WERKURE, GEWONE EN OORTYD- EN BETALING ViR OORTYD.
(1) Gewone werkure—n Werkgewer mag ’n werknemer nie
verplig of toclaat om-meer as die volgende gewone werkure te
werk nie— ) . > _
@) in die geval van ’n daaglikse werknemer, agt en 'n half op
enige dag maar sodat ses-en-veertig e 1n 'n week by die-
sclfde werknemer ocorskry word niej ; .
(b) in die geval van enige ander werknemer—
(i) ses-en-veertig in enige week van Maandag tot en met
Saterdag; en o : o
(i) behoudens paragraaf (i) hiervan, agt op enige’ dag:

Met dien verstande dat— .

(I) waar die werkure van 'n werknemer minder is as
agt op een dag in enige week, die perk van agt
uur oorskry kan word deur hoogstens 'n halfuur
op die orige dae van die week;

(T1) Waar werk gewocnlik verrig word op hoogstens
vyf dae in 'n week, die perk van agt uur per dag

corskry mag word deur hoogstens een en 'n half

. uur op enige sodanige dag;
maar so dat die gewone werkure hoogstens ses-en
veertig per week is. .

(2) By die toepassing van subklousules (1) en (4} beteken die
pitdrukking ,, dag”— _ p ]
(@) waar skofwerk nie verrig word nie, 'n tydperk van vier-en-
twintig agtereenvolgende nur wat om middeinag begin;
(b) waar skofwerk verrig word, ’n tydperk van vier-en-twintig
agiereenvolgende uur bereken vanaf die tyd wanneer n
werknemer sy skof begin.

(3) Etensonderbrekings—n Werkgewer mag nie sy werknemer,
uitgesonderd 'n werknemer wat skofwerk doen!aan ’n onafge-
broke proses, verplig of toelaat om langer as vyf, uur onafge-
broke te werk sonder 'n etensonderbreking van minstens een uur
nie; wanneer die werknemer nie verplig of toegelaat mag word
om enige werk te deea nie, en die onderbreking mag nie as deel
van die gewone werkure van die werknemer beskou word nie:
et dien verstande dat-— : :

(i) as die onderbreking langer as een en ’n kwart wur is, tyd

_.wat langer 2s dit duur, as deel van die gewone werkure
beskou moet word;

(i) werktye wat onderbreek word deur tussenpose van minder

as een vur as aaneenlopend beskou moet word;

(iii) 'n werkgewer met sy werknemer kan ooreenkom om die

tydperk van die etensonderbreking in te kort tot minstens
*n halfuur, en in dié geval en nadat die werkgewer 'n staat
van sodanige ooreenkoms by die Aldelingsinspekteur
- Departement van Arbeid, Oos-Londen, ingedien het, kan
dic etensonderbreking aldus ingekort word,

(iv) in die geval van 'n werkoemer wat uitsluitlik of hoofsaak-

" lik in diens is vir die skoonmaak van persele of strate of
voertuie wat vir- passasiersvervoer gebruik <word, indien
sodanige onderbreking langer as drie uwur duur, enige tyd
perk van meer as drie uur beskou moet word as deel van
_die. gewone werkure. ) g

(4) Werkure moet opeenvolgend wees—Behourdens soos bepaal
“4n subklonsule (3) most alle werkure van ’n werknemer op enige
dag opeenvolgend wees. ’

(5) Oortyd.—Alle tyd wat *n werknemer bo die aantal ure soos
in subklousule (1) voorgeskryf, gewerk het, moet as gortyd beskou
word.,

(6) Beperking van oortyd.—(a) *'n werkgewer van 'n werknemer,:

uitgesonderd °n daaglikse werknemer, wat in diens is vir verpak
en uitpak, op- en affaai of die vervoer van huismeubels, mag die
werknemer nie verplig of toelaat om oortydwerk van meer as
vyftien uur in enige week vir meer as twee weke in 'n maand en
ses en “'n half uur in die orige weke van die maand te werk nie,

maar so dat die totale oortydure in 'n maand hoogstens drie-en--

veertig mag wees,

(b) Echoudens die bepalings van paragraaf (4) hiervan, mag 'n
werkgewer 'n werknemer, uitgesonderd ’n daaglikse werknemer,
nie verplig of toelaat om oortyd vir langer as—

i (ig twee uur per dag; - i

(ii) tien vur per week; i
te werk nie: . . o
et dien verstande dat by die toepassing van hierdic weeklikse
beperking_ in die eerste twee uwur wat meer is as ses-en-veertig
in enige week wat deur 'n werknemer gewerk word wat of skof-
werk aazn ‘n onafgebroke proses in diens is, buite rekening
gelaat kan word,

(¢) 'n Werkgewer mag nie sy daagiikse werknemer verplig of
toelaat om langer as twee uur op 'n dag oortyd te werk nie,

(7) Vroulike werknemers—Ondanks andersluidende bepalings
in hierdie klousule mag 'n werkgewer nie van 'n vroulike werk-
nemer vereis of haar toclaat om soos volg t€ werk nie—

(a) tussen 6 nm. en 6 vm,; :

(b) op meer as vyf dae in enige week na een vuor nm.

(¢} op enige dag meer as twee uur oortyd, behalwe dat 'n
werknemer wat vyf dae per week werk hoogstens vier wur
oortyd op ’n Saterdag mag werk; ¢

(d) op meer as drie opeenvolgende dae in 'n week oortyd;

(e) op meer as 60 dac in- enige jaar cortyd;

i

- packing, loading,

5, Hours oF WoRrx. ORDINARY AND OVERTIME AND PAYMENT
FOR (VERTIME.

(1) Ordinary hours of work——An employer shall net require or
permit an employee to work more ordinary hours of work than—

{(¢) in the case of a daily employee, eight and a half on any
day, but so that forty-six is not exceeded in any week with
the same employer;

(b) in the case of any other empioyee—

(i) forty-six in any week from Monday to Saturday,
inclusive; and

(ii) subject to paragraph (i) hercof, eight on any day:
Provided— _
(1) that where the hours of work of an employee are
less than eight on one day in any week, the limit
of eight hours may be exceeded by not more than
half-an-hour on the remaining days of the week;
(II) that where work is normally performed on not
. more than five days in any week, the limit of
eight hours a day may be exceeded by not more

than one and a half hours on any such day;

but so that the ordinary hours of work do not exceed
forty-six in any week.

{2) For the purpose of sub-clauses (1) and (4) the 'e_xpression
“day” nieans— . :
(a) where shift work is not performed, a period of twenty-four
consecutive hours commencing at midn.ght; s
(%) where shift work is performed, a period of twenty-four con-
secutive hours calculated from the time an employee
commences his shift, Lo

(3) Meal intervals—An employer shall not require or permit
his employee, other than an employee working shift work on a
continuous process, to work for more than five hours conm-
tinucusly without a meal interval of not less than one hour,
during which interval such employee shall not be reguired or
permiited to perform any work and such interval shall be deemed
not to be part of the ordinary hours of work of the employee:
Provided— ' ‘ . ;

¢i) that if such interval be longer than one and a quarter

: hours, any time in excess thereof shall be deemed to form

part of the ordinary hours of work;

(i} that periods of work interrupted by intervals of less than

) one hour shall be deemed to be comtinuocus;

(iii) that an emplover may agree with hizs employee to reduce
the period of such meal interval to not less than half-an-
hour and in that event and after the employer has lodged
a statement of such agreement with the Divisional Inspec-
ter, Department of Labour, East Iondon, the meal interval
may be so reduced; o ’

(iv) that in the case of an employee who is wholly or mainly
engaged in cleaning premises or streeis or vehicles used for
the transportation of passengers, if such interval be longer
than three hours any period in excess of three hours shall
be deemed to form part of the ordinary hours of work.

(4) Hours of work to be consecutive.—3Save as provided in sub-
clause (3), all hours of work of an employee on any day shall
be consecutive.

(5) Overtime—AI time worked in excess of the number of
ordinary hours of work prescribed in sub-clause (1) shall be
deemed to be overtime. B

(6) Limitation of overtime—(a) An employer of an employee,
other than a daily employee, who is engaged in packing, un-
: unloading or transportation of household
furniture shall not require or permit such employee to work
overtime for more than fifteen hours in any week for more than
two weeks in any month and six and a half hours in the remain-
ing weeks of the month but so that the total overtime in any
month shall not exceed forty-three hours. 3

(b) Save as provided in paragraph () hereof, an employer
shall not require or permit an employee, other than a daily em=
ployee, to work overtime for more than— o

{i) two hours on any day;

(ii) ten hours in any week:

Provided that, in the application of this weekly limitation, the
first two hours in excess of forty-six in any week worked by an

employee employed on shift work on a coniinzous process may
be disregarded. .

(c) An employer shall not require or permii his daily employee
to work overtime for more than two hours on any day.

(7) Female employees—Notwithstanding anything to the con-
trary contained -in this clause an employer shall not require or
permit a female employee to work—

(a) between 6 o’clock p.m. and 6 o’clock a.m.;
(b) after 1 o’clock p.m. on more than five days a week;

(¢) overtime for more than two hours on any day, except that
an employee who works a five-day week may werk up to
four hours overtime on a Saturday; i

(d) overtime on 'morv:_than three consecuiive days in any week;
() overtime on more than sixty days in any year;

1
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(P op enige dag na voltooiing van haar gewone werkure meer

as een uur oortyd tensy hy— .

(i) sodanige werknemer voor twaalfuur middag op daar-
die dag daarvan in kennis gestel het; of )

(ii) aan sodanige werknemer betyds 'n voldoende ete ver-
skaf het sodat sy dit kan nuflig voordat sy met sulke
oortyd moet begin; of

(iii) aan sodanige werknemer minstens twee sjielings en
ses pennics betyds betaal het om 'n ete te kan verkry
en nuttig voordat die oortyd moet begin.

(8) Betaling vir oortyd—n Werkgewer moet sy werknemer wal
ooftyd werk, betaal teen 'n skaal van minstens—

(@) in die geval van ’n werknemer, uiigescnderd 'n daaglikse

werknemer, een en ’n derde maal sy uurloon ten opsigte
van elke wur of gedeelte van 'n uur oortyd altesaam op
enige dae in enige week gewerk; .

(b) in die geval van 'n daaglikse werknzmer, cen en 'n derde
maal sy dagloon, gedeel deur agt en 'n half ten opsigte van
elke uur of gedeelte van 'n uur aidus op enige dag gewerk:

‘Met dien verstande dat by die toepassing van hierdie sub-

klousule daar geag word dat die uitdrukking , loon™ die werk-
nemer se loon plus sy lewenskostetoelae bereken.

(9) Voorbehoudsbepalings,—(a) Die bepalings van .die klousule
is nie op 'n nagwag van toepassing nie. :

(b) Die bepalings van subklousule (3), (4) en (6} is nie van toe-
passing op ’n werknemer férwyl hy noodwerk verrig nie;

“(c) Die bepalings van subklousule (3) is nie van toepassing op
'n werknemer wat uitshuitlik in diens is vir die verwydering van
nagvuil nie. '

{d) Die bepalings van subklousules {4}, (6) en (7) is nie van toe-
passing op 'n vroulike werknemer wat in diens is by 'n hospitaal

nie.

; 6. JAARLIKSE VERLOF. .

(1) Behoudens die bepalings van subklousule (2) moet 'n werk-
gewer aan sy werknemer, uitgesonderd 'n daaglikse werknemer,
ten opsigte van elke voltooide tydperk van twaalf maande diens
by hom die voigende toestaan:— ) i

(@) In die geval van ’'n nagwag, een-en-twintig opeenvolgende

kalenderdae verlof; - ' .
~(b) in die geval van alle ander werknemers, veertien opeen-
' volgende kalenderdae verlof;

en moet aan sodanige werknemer ten opsigte van sodanige verlof
die volgende betaal:—

(i) In die geval van 'n werknemer in paragraaf (a) genoem,
'n bedrag van minstens driemaal die weekloon waarop hy
geregtig was, op die eerste dag van die verlof; en.

_ (i) in die geval van 'n werknemer in {b) genoem, 'n bedrag
" van minstens dubbel die weekioon waarop hy geregtig
was op die eerste dag van die verlof: -

Met dien verstande dat by die toepassing van hierdie klousule,

die weekloon van ’n werknemer wat op 'n basis werk waarvoor
voorsiening gemaak word in klousule 9, bereken moet word
op die basis uiteengesit in artikel twintig (5) van die Wet op
Fabrieke, Masjinerie en Bouwerk, 1941. :

(2) Die verlof in subkiousule (1) genoem most toegestaan word
op 'n tyd wat die werkgewer bepaal: Met dien verstande dat—
(i) as die verlof nie eerder {oegestaan is nie, dit, behoudens
* - - soos bepaal in subklousule (3), so toegestaan moet word
--dat "dit begin binne twee maande ma voltooiing van die
twaalf maande diens waarop dit. befrekking het, of, as die
werkgewer en sy werknemer daarop ooreengekom het, kan
die tydperk waarin die verlof tcegestaan moet word, ver-
leng word tot ’n tydperk van hoogstens ses maande gereken
vanaf die voltcoiing van die twaalf maande diens waarop
die verlof betrekking het; "
(ii) die tydperk van verlof nie met siekteverlof ingevolge klou-
sule 7 toegestaan, mag saamval nie; : :
(i) is Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Gelofte-
""" dag of Kersdag binne die tydperk van sodanige verlof val,
ter vervanging van clke sodanige dag nog 'n dag by die
genoemde tydperk gevoeg moet word as 'n verdere tydperk
van verlof, en die werknemer moet 'n bedrag vap mingtens
sy dagloon ten opsigte van elke sodanige bykomende dag
. betaal word; “ ' -
(iv) 'n werkgewer enige dae geleentheidsverlof met volle betaling,
wat op die skriftelike versoek- van sy werknemer gedurende
) die twaalf maande diens waarop die tydperk van jaarlikse
verlof betrekking het, aan sy werknemer toegestaan is, van
sodanige verloftydperk mag aftrek. :

(3) (&) Op die skriftelike versoek van die werknemer kan 'n
werkgewer toelaat dat die jaarlikse verlof oor 'n tydperk van
hoogstens vier-en-twintig maande diens oploop: Met dien wver-
stande dat— _

(iy dié versoek van .die -werknemer gerig word binne twee
maande na afloop van die eerste tydperk van twaail maan-
de diens waarop die verlof betrekking het; en

(ii) dat die datum van die ontvangs van sodanige verscek op
‘die  versoekstuk - aangeteken en' met sy handtekening
bekragtie ‘'word deur die werkgewer ‘wat -die versoekstuk
vir 'n tydperk van minstens drie jaar moet bewaar vanaf
sodanige datum of, na gelanz - van die jongste - datum,

vanaf die datum van die verstryking van die eersie tyd- |

perk van twaalf maande diens waarop die verlof betrek-
king het. .

(f) overtime after. completion of her ordinary hours of work

for more than one hour on any day unless he has—

(i) before midday given notice thereof to such employee;
or 3

(ii) provided such employee with an adequate meal. and
allowed her sufficient time io have it before she has

... to commence overtime; or

(iti) paid such employee not less than two shillings and
sixpence in sufficient time to enable her to obtain and
have a meai before overtime is due to commence.

(8Y Payment for overtime~—An employer shall pay an-em-

ployee who works overtime at a rate of not less than—

(4) in the case of an employee, other than a daily employee,
one and one-third times his hourly wage in respect of each
hour or part of an hour in the aggregsate of the overtime
so worked on any days in any week;

(b) in the case of a daily emp]oyec, one and one third times
his daily wage divided by eight and a half in respect of
each hour or part of an hour so worked on any day:

. Provided that for the purpose of this sub-clause the expression
wage” means an employee’s wage plus his cost of living
allowance, :

(9) Savings.—{a} The provisions of this clause shall not apply
to a night watchman.

(b)-The provisions of sub-clauses (3), (4) and (6) shall not apply .

. to an cmpioyée while he is engaged on emergency work.

(c) The provisions ‘of ‘sub-clause '(3) ‘shall not apply to an
en}lployec who is engaged exclusively on the removal of night
soil.

(d) The provisions of sub-clauses (4), () and (7) shall not
apply to a female employee employed in any hospital.

6. ANNUAL LEAVE.
(1) Subject to the provisions of sub-clause (2), an employer

shalli grant to his employee, other than a daily employee, in
respect of each completed period of twelve month's employment

with him—

* (a) in the case of a night watchman, twenty-one consecutive
calendar days annual leave;

(8 in the case of every other employee fourteen consecuiive
calendar days annual leave; .

and shall pay such employee in respect of such leave—
_ (i) in the case of an employee mentioned in paragraph (a),
an amount of not less than three times the weekly wage
to which he was entitled as from the first day of the leave:

(i) in the case of an employee mentioned in paragraph (5),
an amount of not less than double the weekly wage to
which he was entitled as from the first day of the leave:

Provided that for the purpose of this clause the weekly wage of
any employee who is employed on any basis provided for in
clause 9 shail be calculated on the basis set out in section fwenty
(5) of the Factories, Machinery and .Building Work Act, 1941,

(2) The leave prescribed in sub-clause {1) shall be granted at
a time to be fizxed by the employer: Provided—

(i) that, if such 'leave has not been granted “earlier, it shall,
save as provided in sub-clause (3), be granted so as to
commence within two months after the completion of the
twelve months of employment to which it relates, or, if
the employer and his employee agree thereto, the period
within which such leave must be granted may be in-
creased to a period not exceeding six months reckoned
from the completion of the twelve months of employment

- to which the leave relates;

(i) that the period of leave shall not be concurrent with sick
*  leave granted in terms of clause 7; ' '

(i) that, if New Year’s Day, Good Friday, Ascension Day,
the Day of the Covenant or Christmas Day falls within
the pericd of such leave, another work day shall, for each
such holiday, be added to the said period as a further
period of leave and the employee shall be paid an amount
ng{tl !dess than his daily wage in respect of each such day
aqdeq; f

{iv) that an employer may set off against such period of leave
any days of occasional leave granted on full pay to his
employee at his employee’s written request during the
period of twelve- months of employment to which the
period of leave relates. ;

(3) (@) At the written request of an employee, an employer
may permit the leave to accumulate over a period of not more
than twenty-four months of employment: Provided—

* (i} that such request is made by such empioyee not later than
two months after the expiry of the first period of twelve
months' employment to which the leave relates, and

{ii} that the date of the receipt of such request is endorsed on
the request over his signature by the employer, who shall
retain- such request for a period of not less than . three
years from such date or the date of the expiry of the
first period of twelve mounths’ employment to which the
leave relates whichever is the later. L
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' (b) Die bepalings van subklousule (2) is mutatis mutandis van
toepassing op die verlof in hierdie subklousule gencem. _
(4) Verlofbesoldiging.—Die besoldiging ten opsigte ™ van. die
verlof in subklousule (1) voorgeskryf, geiees met subklousule (3),
mozt voor of op die laaste werkdag voor:die aanvang van die
verlof betaal word, - - :
~ {5) 'n Werknemer wie se dienskontrak begindig gedurende ’n

* . dienstydperk van twaalf maande voordat die tydperk van veriof,

voorgeskryf 'in ‘subkiousule (1) ten opsigte van 'daardie tydperk,
opgeloop het, moet by sodanige begindiging, en’ benewens enige
ander besoldiging wat aan hom verskuldig mag wees, vir elke
voitooids maand diens minstens die volgende betaal word:—

(@) In die geval van 'n werknemer genoem .in
van subklousule (1), een kwart van die weekloon;

(b) in die geval van 'n werknemer genocem jin paragraaf (b)
van subklousule (1), een sesde van die weekloon; -

wat hy ommiddellik voor die datum. van sodanige hegindiging
ontvang het: Met dien verstande dat 'n werkgewer 'n eweredige
aftrekking mag maak ten opsigte van -enige verloftydperk aan 'n
werknemer toegestaan ingevolge die vierde voorbehoudsbepaling
van subklousule (2), en voorts met dien verstande dat 'n werk-
hemer— . . P ¥ A red i :
- (i) wat sy diens verlaat sonder om die kennis te gee en dis
. disnsopseggingstyd ‘uit te dien wat in klousule 12.voor-
geskryft word, tensy die werkgewer van sodanige opseg-
gingstyd afgesien het; of ! )
(ii) .wat sy diens. veriaat sonder rede wat regtems as voldoende
: heskou word; of . o ;
(iii) wat deur sy werkgewer sonder kennisgewing ontslaan word
" om ‘enige rede wat regtens as voldoendevic sodanige ont-

slag sonder kennisgewing erken word, ;

_nie op enige-betaling kragtens hierdie subklousule geregtig is nie.

(6) Aan ’n werknemet wat op 'n tydperk van verlof voorge-
skryf in subklousule (1), gelees met subklousule (3), geregtig
‘geword het en wie se dienskontrak eindig veoordat sodamige ver-
lof toegestaan is, moet by sodanige beéindiging, diz bedrag betaal
word wat hy ten opsigte van die verlof sou ontvang het as die
verlof aan hom toegestaan was op die datum van .die begindi-
ging. : : e :

die uitdrukking ,, diens”™ ’'n tydperk omvat ten opsigte waarvan
die ‘werkgewer ingevelge die bepalings van subklousule (1) van
klousule 12, 'n uitbetaling aan die werknemer doen in plaas van
hom - kennis te gee en ook enige tydperk of tydperke -waarin die
werknemer—— ) :
{a* met verlof kragtens hierdie klousule afwesig is;
(b) met sickteverlof kragtens kiousule 7 afwesig is;
(c} op las of op versoek van sy werkgewer van die' werk -af-
. wesig is; . . o ;
wat in enige jaar hoogstens altesaam tien weke beloop ten op-
sigte van gevalle (a), {b) en (c), en diens Iword_ geag te begin—
(i) in die geval van ’n werknemer. wat, voor hierdie Vasstel-
© ling van krag geword het, op verlof kragtens enige wet
eregtig geword het, op die datum waarop sodanige werk-
nemer laas op sodanige verlof ~kragtens sodamige wet
geregtie geword- het; - o f.‘ )
(i) in die geval van 'n werknemer wat in diens was voor die
i aanvangsdatum van hierdie Vasstelling en op wie enige
wet wat vir jaarlikse verlof voorsiening maak, van toe-

passing was maar wat nog nie.op verlof daarkragtens -

 geregtizg. geword het nie, op die datum waarop sodanige
; diens begin is; : ';

(iii) in die geval van enige ander werknemer, op die datum
-~ -waarop sodanige werknemer in sy werkgewer .se diens

i ___Eetrcc het of dic datum, waarop -hierdie- Vasstelling van

rag word, na gelang van die- jongste. | )

(8) (a) Ondanks enige- andersluidende bepalings -in  hierdie
klousule, kan 'n werkgewer vir dic doeleindes van jaarlikse ver-
.lof; te eniger tyd, maar hoogstens een keer gedurende enige tyd-
perk van twaalf maande sy bedryfsinrigting sluit. . vir . veertien
opeenvolgende kalenderdae plus enige bykomende dae wat byge-
voeg moet word ingevolge die derde voorbehoudsbepaling van
subklousule (2). - - ) il :

(b) 'n. Werknemer wat ten tye van die sluitingsdatum van. 'n
bedryfsinrigting ingevolge paragraaf (a) nie geregtig is op die
volle tydperk van jaarlikse - verlof -in - subklousule (i) (b).voor-
geskryf nie, moet ten-opsigte van enige: verlof aan: hom ver-
skuldig, ‘deur: sy -werkgewer betaal -word - op - die -basis- in. sub-
klousule (5) uiteengesit, en vir jaarlikse verlofdoeleindes :daarna,
sal daar beskou word dat sy diens begin het op die datum van
die sluiting. van die bedryfsinrigting. o & m % B o

(¢) By die toepassing van hierdie subklousule beteken ‘die uit-
drukking |, bedryfsinrigting ™" enige perseel in of in verband: waar-
mes een of meer werknemers in diens is in enige afdeling of
seksie van sodanige. bedryfsinrigting. i : 2

(9) By die toepassing van hierdie klousule beteken die nitdruk-
king ,, foon” die werknemer se loon plus 8y lewenskosictoelae,

. - -7 SIEKTEVERLOF. ~ Lo 0. 00
(1) Behioudens die bepalings 'van "subKlousule (2) moet 'n. werk-

gewer aan sy werknemer, uitgesonderd ’n daaglikse werknemer,

wat weens -ongeskiktheid van- die.werk afwesig . is, die volgende
toestaan:-— : S : :
" e In'die geval van 'n werknemer wat 'n Vyfdaagse week werk,
) " altesaam’ minstens “twintig werkdae siekteverlof;, -

< *(b) in die geval van elke ander werknemer, altésaam minstens
. : I

vier-en-twintig werkdae sickteverlof, . -

aragraaf (a)

(7) By die toepassing van hizrdie klousule, word daar geag .dat

(b) The provisions of sub-clause (2) shall .mutatis mutandis
apply to the leave referred to in this sub-clause.

4 Leavc'fiéﬁu{nera'n'gn;—fhc_ remuneration in' respect of the
leave prescribed in sub-clause (1), read with sub-clause (3), shall

be paid not later’ than the last work day before the date of
commencement of the leave. :

(5) An employee whose contract of employment terminates

‘during any period of twelve months’ employment * before the

period or leave prescribed in sub-clause (1) in' respect of that
period has accrued, shall upon such termination, and-in addition
to any other remuneration which may be due to him, be paid
in respect of each completed month of such period of employ-
ment an amount- of not less t_h_an_' !
- (@) in the case of an employee referred to in paragraph (a) of
" sub-clause (1), one-fourth of the weekly wage, and
(b) in the case of an employee referred fo in paragraph (b)
of sub-clause (1), onesixth of the weekly wage,

he was receiving .immediately before the date of such termina-
tion: Provided -that an employer may make a proportionate
deduction in respect of any period of leave granted to an ‘em-:
ployee in terms of the fourth proviso fo sub-clause (2) and
provided further that an employee—

- (i) who leaves his employment without having given and

served the period of notice preséribed in clause 12, un-
 less the employer .has waived such notice; or = i

. (ii} who leayes his employment without cause recognised by

© ' law as sufficient; or " T ' .

(iii) who is ‘dismissed by his employaer without notice for any
cause recognised by .law as sufficient for such dismissal
without notice, g

“shail not be entitled to any payment by virtue of this sub-clause.

(6) Ar employee who has become entitled to a pericd of leave
prescribed in sub-clause (1), read with sub-clause (3), and whose
contract of employment terminates before such leave has been
granted, . shall' upon such termination be paid the damocust he
would have received in respect of the leave, had the leave been
granied to him as at the date of the termination. - '+ -

(7) For the purpose of this clause the expression * employ-
ment ” shall be deemed to inciude any period in respect of which
an employer, in terms of sub-clause (1) of clause 12, pays an
employee in lieu of notice and also any period or periods during
which an employee is— ' ' '

(a) absent on leave in terms of this clause;

(b) absent on sick leave in terms of clause 7;

{¢) absent on the ipstructions or at the request of hig em-
Dloyer L ! _ AT
amounting in the aggregate in respect of items (a), () and (c)
to not more than fen weeks in any year and employment shall

be deemed to commence— T )
{i) in the case' of an employee who had before the coming
into force of this Determination become entitled to a
~period of annual leave in terms of any law, on the date
“on which such employee last became entitled to such leave
under such law; :

. (i) in the case of an employee who was in employment

before the date of commencement of this Determination
and to whom any law providing for annual leave applied
but who had not become entitled to a period of leave.in
terms thereof, on the date on which such  employment
commenced,; ., 7R : ) :

. . (iii)-in fhe case-of any other employee, from - the date on

which such employee entered his employer’s service or on
the date of the coming into force of this Determination,
whichever is the. latter.

(8) (a) Nothwithstanding anything to the contrary contained in
this clause, an employer may for the purposes of ‘annual leave
at any time, but not more than once in any period of twelve
months, close his establishment for fourteen -consecutive calendar
days plus any additional days that may have to be added by
virtue of the third proviso to sub-clause (2). '

(b) An employee. who at the date of the closing of an esta-

. blishment in terms of pardgraph (a) is not éntitled .to the full

period of leave prescribed in sub-clause (1) (b) shall in respect

_of any leave due to him be paid by his employer, on the basis
- set out in sub-clause (5), and for the purposes of annual leave

thereafter his employment shall be déemed to commence on the
date of such closing of the establishment.

. (¢) for the purpose of this sub-slause, the expression “esta- .
blishment ” means in respect of a municipal undertaking any .

premises in or in connection with which one or more employees

are employed in any department or section of such undertaking.
. (9) For the purpose of this clause the expression * wage ” shall

mean an employee’s wage plus his cost of living allowance.

_ o 7. Sick LEAVE. e
{1).Subject to. the provisions of sub-clause (2), an employer
shall grant.to his employee, other than a daily employee, who is
absent from ‘work ‘through incapacity— g o E
. {a) in. the case of an employee who woerks a .ﬁire-.day week,

not less than twenty work days; e I

_(b) in the case of every other employee, not less than twenty- -
four work days, A T o

9
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gedurende elke kringloop van vier-en-twintig opeenvolgende
maande diens by hom en hy moet sodanige werknemer ten op-
sigte van enige tydperk van afwesigheid hierkragtens minstens
die loon betaal wat hy sou ontvang het as hy gedurende sodanige
tydperk gewerk het: Met dien verstande—

(i) dat gedurende die eerste vier-en-twintig opeenvolgende
maande diens 'n werknemer nie geregtig is op siekteveriof
met volle betaling teen 'n skaal van, in die geval van "n
werknemer wat 'n vyfdaagse week werk, meer as een
werkdag ten opsigte van elke voliooide tydperk van vyf
weke diens, en in die geval van clke ander werknemer,
een werkdag ten opsigte van elke voltooide maznd diens
nie; - T

(i} dat dié klousule nie van toepassing is pie op 'm werk-

- nemer op die se skriftelike versoek 'n werkgewer bydraes
maak van minstens net soveel as dié¢ deur die werknemer
gedoen aan enige fonds of organisasie deur die werknemer
benoem, wat aan die werknemer in die geval van sy onge-
skiktheid onder die omstandigheds in hierdie klousule
niteengesit, betaling waarborg van altesaam minstens die
ekwivalent van sy loon vir twintig of vier-en-twintig werk-
dae, na gelang van die geval, in elke kringloop van vier-
en-twintig maande diens, met die uitsondering dat
gedurende die  eerste  vier-en-twintig maande waarin
byvdrass deur die werkmemer betaal word, die gewaar-
borgde skaal nie die oploopskaal, soos uiteengesit in die

. eerst= voorbehoudsbepaling van hierdie subklousule, hoef
‘te corskry nie; o

(i) dat wanneer 'n werkgewer ingevolge enige wet verplig is
om geld vir hospitaal- of mediese behandeling ten opsigte
van 'n werknemer te beiaal, en dié geld betaal, die bedrag
aldus betaal van die verskuldigde betaling ten opsigtz van
afwesigheid weens ongeskiktheid kragtens hierdie klousule
afgetrek mag word;

{iv) dat, indien 'n werkgewer ten opsigte van enige “t{ydperk
van ongeskiktheid wat deur hierdie kiousule gedek word,
by enige ander wet verplig word om 'n werknemer se volle
Toon te betaal, die bepalings van hierdie klousule nie van
foepassing is uie; :

(v) dat die loon, betaalbaar aan ’n werknemer wat stukwerk
doen, vir enige tydperk van afwesigheid weens siekteverlof
kragtens hierdie klousule, bereken moet word op die basis
van die besoldiging wat aan sodanige werknemer op sy
laasie betaaldag onmiddellik voor scdanige afwesigheid
betaal is.

(2) 'n Werkgewer mag, as 'n voorafgaande voorwaarde vir die
betaling deur hom van enige bedrag geéis kragtens hierdie klou-
sule deur m werknemer ten opsigte van enige afwesigheid van
werk vir 'n tydperk van meer as drie opeenvolgende kalender-
dae, van die werknemer vereis dat hy ’n sertifikaat, geteken deur
*n mediese praktisyn aan hom voorlé wat dic aard en duur van
die werknemer se ongeskiktheid bevestig: Riet dien verstande
dat wanneer 'n werknemer gedurende enige tydperk van agt op-
esnvolgende weke by twee of meer geleenthede vir tydperke van
drie of minder opeenvolgende. kalenderdae betaling kragtens hier-
die ‘klousule geis het sonder om so ’n sertifikaat voor te Ig, sy
werkgewer gedurende die eersvolgends agt weke, as 'n vooraf-
gaande voorwaarde vir die beialing deur hom van enige bedrag
deur die werknemer kragtens hierdie klousule geéis, van die
werknemer mag vereis dai hy so 'n sertifikaat voorlé, ongeag die
duur van sedanige afwesigheid. :

(3) Wanneer 'n werknemer gedurende die eerste kringloop van
vier-en-twintig maande diens by dieselfde werkgewer weens on-
geskiktheid afwesig is vir 'n tydperk langer as die siekteverlof
wat ten tye van socdanige ongeskiktheid reeds opgeloop het, is hy
geregtig op betaling slegs ten opsigte van sodanige opgeloopte
siekteverlof; maar sy werkgewer moet, as by dit nie alreeds ge-
doen het nie, by die verstryking van genoemde dienskringloop
of by diensbedindiging voor sodanige versiryking, aan hom ten
opsigte van sodanige bykomende tydperk van afwesigheid weens
ongeskiktheid betaal namaie die sickteverlof wat by sadanige ver-
stryking of begindiging opgeloop het, nog nie geneem is nie.

(4) By die toepassing van hierdie klovsule word daar geag dat
die wvitdrukking—
', diens™ enige - tydperk of tydperke omvat waarin ‘n  werk-
nemer afwesig 15—
(@) met verlof ingevolge klousule 6 -
{b) op las of op versock van sy werkgewer;
(c}) met siekteverlof ingevolge subklousule (1);

en wat in enige jaar altesaam hoogstens tien weke Kan
beloop, en enige dienstydperk wat 'n werknemer by dieselfde
- werkgewer gehad het onmiddellik veor die daturn waarop
hierdie Vasstelling in werking trce, moet by die ioepassing
van hierdie kleusule beskou word as diens kragtens hterdie
Vasstelling, en enige siekteverlof met volle besoldiging wat
gedurende die tydperk aan die werknemer toegestaan is, word
geag kragtens hierdie Vasstelling toegestaan te gewees het;

., ongeskiktheid ” beteken onvermoé om te werk weens enige
sickte of besering, vitgesonderd dié¢ wal deur die werknemer
se eie wangedrag veroorsaak is: Met dien verstande dat
enige onvermoé om te werk wat veroorsaak s deur 'n onge-

luk vergoedbaar kragtens die Omgevallewet, 1941, geag moet '

word as 'n ongeskiktheid slegs ten opsigie van enige tydperk
van onvermoé om te werk waarvoor geen ongeskiktheids-
betaling kragiens dié Wet betaalbaar is nie;

,Joon™ beteken die werknemer se loon plus sy lewenskoste-
toelae.

10

sick leave in the aggregate during each cycle of twenty-four
consecutive months of employment with him, and shall pay such
employee in respect of any period of absence in terms hereof not
less than the wage he would have received had he worked during
such period: Provided— :

(i) that in the first twenty-four consecutive months of employ-
meint an employee shall not be entitied to sick leave on
full pay at a rate of more than, in the case of an em-
ployee who works a five-day week, ome work day in res-
pect of each completed period of five weeks of employ-
ment, and in the case of any other employee, one work
day in respect of each completed month of empioyment;

(i) that this clause shall not apply to an employeée at whose
written request an employer makes contributions, at least
equal to those made by the employvee, to any fund or
organisation nominated by the employee, which fund or
organisation guarantees to the employee in the event of
his incapacity in the circumstances set out in this clause
the payment to him of not less than in the aggregate the
equivalent of his wage for twenty or twenty-four work
days, as the case may be, in each cycle of twenty-four
months’ employment, except that during the first twenty-
four months of the payment of contributions by the em-
ployee the guaranteed rate need not exceed the rate of
accrual set out in the first proviso of this sub-clause;

(iii) that where an emplover is by any law required to pay
fees for hospital or medical treatment in respect of an
employee, and pays such fees, the amount so paid may be
set off against the payment due in respect of absence
owing to incapacity in terms of this clause;

(iv) that, if in respect of any period of incapacity covered by
this clause an employer is required- by any other law to
pay to an employee his full wages, the provisions of this
clause shall not apply;

{v) that the wage payable to an employee whe is employed
on piece work for any period of absence on sick leave in
terms of this clause shall be calculated in the basis of the
remuneration paid to such employee on his last pay -day
immediately preceding such absence.

(2) An employer may, as a cendition precedent to the péyrﬁent
by him af_ any amount claimed in terms of this clause by an
employee in respect of any absence from work for a period

covering more than three consecutive calendar days, require the

employes to produce a certificate signed by a medical practioner
confirming the nature and duration of the employee’s incapacity:
Provided that, when an emplovee has during any period of eight
consecutive weeks claimed payment in terms of this clause on
two or more cccasions for periods of three consecutive calendar
days or less without producing such a ceriificate, his emplover
may during the next succceding eight weeks, as a condition
precedent fo the payment by him of any amount claimed by such
employee in terms of this clanse, require the employee to
produce such a certificate, irrespeciive of the duration ef such
absence.

(3) Where, during the first cycle of tweniy-four months of
employment with the same employer, an employee is absent
owing to incapaciiy for a pericd in excess of any sick leave
accrued at the time of such incapacity, he shall be entitled to
pay only in respect of such leave as has so accrued; but his
employer shall, ff he has mot previously dene so, at the expiry
of the said cyele of employment or on termination of employ-
ment before such exsiry pay him in respect of such excess

“period of absence owing 1o imcapacity to the extent to which

sick leave, accrued at such expiry or termination, had not been
taken,

(4) For the purpose of this clause the expression— .

“employment ” shall be deemed to include any period or
periods during which an employvee is absent—

(@) on leave in terms of clause 6,
(b) on the instructions or at the reguest of his employer,
{c) on sick leave in terms of sub-clause (1),

amounting in the aggregate in any year to nol more than ten
weeks, and any period of employment which an empioyee
has had with the same employer immediately befere the date
of the coming into operation of this Determination’ shall for
the purposes of this clause be deemed to be employment
under this Determination, and any sick leave on full pay
granted to such an employee during such period shall be
deemed to have been granted under this Determination;

“ incapacity ” means inability to work owing to any sickiess
or injury other than that caused by an employee’s own mis-
conduct: Provided that any inability to work caused by an
accident for which compensation iz payable under the
Workmen’s Compensation Act, 1941, shali be deemed to be
incapacity only in respect of any period of inability to work
for which no disablement payment i3 payable in terms of
that Act;

“wage” means the employee's wage plus bis cost of living
allowance. .
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8. OPENBARE VAKANSIEDAE EN SONDAE.

(D Beiioudens die bepalings van kiousule 4 (6) moet die werk-
gewer 'n werknemer wat me op Nuwejaarsdag, Goeie Vrydag,

Hemelvaartsdag, Geioftedag of Kersdag werk nie, minstens sy

weekloon betaal vir die week waarin sodanige dag voorkom.

(2) Wanneer 'n werkgewer 'n werknemer verplig of toelaat om
op Nuwejaarsdag, Goee Vrydag, Hemelvaartsaag, Geloftedag of
Kersdag te werk, moet hy, behoudens soos bepaal in klousule
4 (6), die werkanemer vir die week waarin sodanige dag voorkom,
miinsiens sy weekloon betaal plus sy uurloon vir elke uur of
gedeeite van ‘n uur wat die werkoemer op so 'n dag gewerk het:
Met dien verstande dat waar die werknemer verplig is of toege-
laat word om minder as vier uur op so ‘n dag te werk, daar
beskou sal word dat hy vier uur gewerk het. .

(3} Vergoeding vir werk op ’n Sondag—Wanneer 'n werk-
nemer op 'n Sondag werk, moet sy werknemer hom of—

(i) dubbel sy dagloon betaal, of ' -

(ii) een en een derde maal sy uurloon vir elke vur of gedeelte
van 'n uur wat hy op die Sondag gewerk het, betaal en
hom binne veertien dae van sodanige Sondag af cen dag
verlof toestaan en hom ten opsigte daarvan minstens sy
dagloon betaal: Met dien verstande dat wanneer sodanige
werknemer verplig of toegelaat word om vir minder as
vier uur op die Sondag te werk, daar beskou sal word dat
hy vier wur gewerk het.

{4) Subklousule (3) is nie van toepassing nie op ‘n werknemer
wat in 'n munisipale onderneming werk in of in verband met
enige persele wat nie as 'n fabriek geregistreer of registreerbaar is
ingevolge die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, en
wat; uit die aard van sy werk, gereeld op Sondae dwarsdeur die
jaar of gedurende ’'n seisoen moet werk nie, maar die werk-
gewer van so 'n werknemer moet aan sodanige werknemer binne
sewe dae van so ’n Sondag af wat hy gewerk het, een dag verlof
toestaan en, behoudens die bepalings van klousule 4 (6) minstens
die werknemer se weekloon betaal ten opsigte 'van die week waarin
sodanige dag verlof voorkom. : :

(5) By die toepassing van hierdie klousule beteken die uitdruk-
king ,,loon” 'n werknemer se loon plus sy lewenskostetoelae.

(6) Hierdie klousule is nie van toepassing op 'n daaglikse werk-
nemer of ’n nagwag nie. '

9. STURWERK.

(1) 'n Werkgewer mag na minstens een week kennisgewing aan

sy werknemer enige stukwerkstelsel invoer en, behoudens soos
bepaal in klousule 4 (6), moet die werkgewer aan sodanige werk-
nemer wat vir enige tydperk op die stukwerkstelsel in diens is,
besoidiging betaal teen die skaal wat kragiens sodanige stelsel
geld: Met dien verstande dat, afgesien van die hoeveelheid of
omvang van die werk wat geddoen is, die werkgewer aan sodanige
werknemer minstens die volgende moet betaal:—

(i) In die geval>van 'n werknemer, uitgesonderd 'n daaglikse .

werknemer, vir elke week waarin stukwerk verrig word, die
bedrag wat hy hom vir dié week sou moes betaal het as
besoldiging geskied-het op die ‘basis van die tyd wat hy
gewerk het; .

(ii) in die geval van 'n daaglikse werknemer, vir clke dag waar-
op stukwerk verrig word, die bedrag wat hy hom- vir dié
dag sou moes betaal het as besoldiging geskied het op die
basis van tyd gewerk, '

plus vyl persent. : B
(2) 'n Werkgewer moet op 'n opvallende plek in sy bedryfs-
inrigting 'n afskrif van die tariewe in subklousule (1) genoem,
opgeplak hou, . :
~(3) 'n Werkgewer wat van voorneme is om enige stukwerkstelsel
wat in werking is, of die skale wat daarkragtens van toepassing
is, in te trek of te wysig, moet sy werknemer wat volgens sodanige
stelsel werk, minstens een maand kennis van sy voorneme gee:
Met dien verstande dat ’n werkgewer en sy werknemer oor ’n
langer tydperk van kennisgewing kan ooreenkom, en die tydperk
van kennisgewing moet dan minstens dié wees waaroor aldus oor-
- eengekom 1s. 2 N
(4) Ondanks andersluidende bepalings in, hierdie klousule, hoef
*n werkgewer nie kennis van sy voorneme om 'n stukwerkstelsel
toe te pas of te wysig, aan 'n daaglikse werknemer te gee nie.

10. TYDWERKSTELSEL.

Niks in hierdie Vasstelling mag so vertolk word dat dit die
werkgewer verhinder om' sy werknemer ’n ooreenkoms aan te
gaan dat die werknemer van diens kan gaan as hy 'n aangewese

taak voltooi het binne die daaglikse gewone werkure wat vir dié.

werknemer voorgeskryf is nie.

11. BESKERMENDE KLERE, UNIFORMS EN OORPAKKE.

© {1) Wanneer 'n werknemer in die loop van sy werk aan nat
prosesse, hitte of enige giftige, byt--of ander skadelike stof bloot-

gestel kan word wat moontlik besering of siekte aan die werk-
_nemer of skade aan sy kiere kan veroorsaak, moet sy werknemer

“ hom kosteloos van die beskermende klere, oorpakke, skermbrille,
handskoene, skoeisel en salf voorsien wat nodig is ofn die werk-
. nemer. genoegsaam teen dié blootsielling ‘te beskerm, en’ moet
sodanige artikels kosteloos in' 'n diensbare toestand hou en so-
danige artikels. bly die eiendom van die werkgewer.

(2) 'n Werkgewer moet enige uniform; oorpak, wasjas, voor-
skoot, pet, stewels of beskermende klere wat hy sy werknemer
verplig om te dra of wat hy by wet of regulasie verplig is om
‘te voorsien, kosteloos verskaf en in *n diensbare toestand hou, en
sodanige artikels bly die eiendom van dl:e werkgewer,

8. PueLic HOLIDAYS AND SUNDAYS.

(1) Subject to the provisions of clause 4 (6), if an employee
does not work on New Year's Day, Good Friday, Ascension Day,
the Day of the Covenant or Christmas Day, his empioyer shail
pay him for the week in which such day rtails not less than his
weekly wage. ) :

{2) Whenever an employer requires or permits an employee to
work on’ New Year's Day, Good Friday, Ascension Jay, the
Day of the Covenant or Christmas Day he shall, save as pro-
vided in clause 4 (6}, pay such employee for the week in which
such day falls not less than his' weekly wage, plus his hourly
wage for each hour or part of an hour worked by the employes
in the aggregate on such day: Provided that where such an em-
ployee is required or permiited to work for less than four hours,
on such day, he shall be deemed to have worked for four hours,

(3) Compensation for work on a Sunday—Whenever an em-
ployee works on a Sunday, his employer shall either—

(i) pay him his daily wage, or :

(i) pay him one and a third times his hourly wage for each
hour or part of an hour worked by him in the aggregate
on such Sunday; and grant him within, [ourteen days of
such Sunday one day’s jeave .and pay him in respect thereof
not less than his daily wage: Provided that where such an
employee is required or permitted to work for less than
four hours on such Sunday, he shall be deemed to have
worked for four hours.

_(4) Sub-clause (3) shall not apply to an employee in 'a muni-
cipal undertaking who works in or in connection with any
premises not registered or registerable as a factory in terms
of the Factories, Machinery and Building Work Act, 194, and
who, from the nature of his work, regularly has to work on Sun-
days throughout the year or during a season; but the employer
of such an employee shall grant such employee within seven days
of such a Sunday on which he works one day's leave and,
subject to the provisions of clause 4 (6), shall pay such employee
in respect of the week in which such day’s leave falls not less
than his weekly wage.

(5) For the purpose of this clause the expression “ wage”
means an employee’s wage plus. his cost of lving ailowance.
(6) This clause shall not apply to a daily employee or a night
watchman. - - . . .
' 9. PIECE-WORK,

(1) An employer may, after at least one week’s notice to his
employee, apply any piece-werk system, and, save as provided for
in clause 4 (6), the employer shall pay such employee, who is
employed on such piece-work system for any period, remunera-
tion at the rates applicable under such system: Provided that,
irrespective of the quantity or output of work done, the employer
shall pay such employvee not less than—

(i) in the case of an-employee, other than a daily employee
in respect of each week in which piece-work is performed,
the amount which he would have been required to pay such
employee for that week had he been renumerated on the
basis of time worked; :

(i) in the case of a daily employee, in respect of each day
on.which piece-work is performed the amount which he
would have been required to pay such employee for that
day had he been remunerated on the basis of time worked,
plus five per cent.

(2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the rates referred to in sub-
clause (1). : = '

(3) An employer who intends to cancel ‘or amend in any way
any piece-work System ‘in operation or the rates applicable there-
under shall give his employee -employed on such system not less
than one month’s notice of such intention: Provided that an
employer and his employee may agree on a longer period of
notice, in which case the employer shall give not less than the
period of notice agreed upon. = : :

(4) Notwithstanding anything to the contrary in this clause, an
employer need nof give a daily employee notice of his intention
to apply any piece-work system or to amend it. '

10. TIME WoORK SYSTEM.

Nothing in this Determination shall be so construed as to
preclude an employer from agreeing with his employee that the
employee may go off daty upon the completion by him of an
allotted task within the daily ordinary hours of work prescribed
for such employee. ’

11. PrRoTECTIVE CLOTHING, UNIFORMS OR OVERALLS,

(1) Whenever an employee, in the course of his employment,
is exposed to wet processes, to heat or to any poisonous, corro-
sive or other injurious substance liable to cause injury or disease
to the employee or damage to his clothing, his employer shall
provide him free of charge with such protective clothing, over-
alls, goggles, gloves, footwear and ointment as'may be necessary

.adequately to protect. the. employee against such exposure and

shall, free of charge, maintain such articles in serviceable condi-

.tion and any such article shall remain the property of the em-

loyer.
p-{Z} An employer shall supply and maintain in serviceable con-
dition, free of charge, any uniform, overall, washing coat, apron,
cap, boots or protective clothing, which ke requires his employee
to wear or which by any law or regulation he is compelled to
provide to his employee and any such article shall remain the
properiy of the employer. ’

i
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12. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer wat die dienskontrak wil
bedindig, moet— - : : :

(@) gedurende die cerste vier weke diens minstens vier-en-
twintig uur,
(b) na die eerste vier weke diens minstens een week,

kennis gee van sy voorneme om die kontrak te begindig, of 'n
werkgewer of werknemer mag die kontrak sonder -kennisgewing
begindig deur aan die werknemer die volgende te betaal, of die
werknemer mag dit begindig deur die voigende aan die werkgewer

te betaal of te verbeur, na gelang van die geval, in plaas van die.

kennisgewing minstens—

(i) in die geval van vier-en-twintig uur kennisgewing, 'n bedrag
gelyk aan die dagioon wat die werknemer ontvang op die
datum van die be&ndiging; :

(ii) in die geval van 'n week kennisgewing, een bedrag gelyk
aan dic weekloon wat die werknemer ontvang op die datum
van die beéindiging; i

Met dien verstande dat dit geen inbreuk mag maak nie—

(i) op die werkgewer of werknemer se reg om die kontrak
sonder kennisgewing te beéindiz om enige oorsaak wat
regtens as genoegsaam erken word;

(ii) op enige skriftelike ooreenkoms tussen ‘n-werkgewer en sy

© werknemer wat voorsiening maak vir 'n tydperk van kennis-
gewing van gelyke duur vir beide partye en vir langer as
wat in hierdie klousule voorgeskeyf-word; . )

(i) die toepassing van eriige verbeutings of boetes wat by wet

toegepas kan word ingeval 'n werknemer dros:

Voorts met dien verstande dat waar die loon van 'n werknemer
op die datum van begindiging verminder word deur aftrekkings
ten opsigte van korttyd, daar beskou word dat die uvitdrukking
., wat die werknemer ontvang op die datum van die begindiging ”
beteken ,, sou ontvang het op die datum van begindiging as geen
aftrekkings ten opsigte van korttyd gedoen is nie” vir die doel
van die uitbetaling in plaas van Kkennisgewing deur die werk-
gewer aan die werknemer. . .

(2) As 'n ooreenkoms ingevolge die. bepalings van die tweede
voorbehoudsbepaling by subklotsule (1):gesluit.is; is die betalings
of verbeuring in plaas van kennisgewing ooreenkomstig die tyd-
perk van kennisgewing waaroor ocreengekom is.

(3) Die kennisgewing wat in subklousale (1) voorgeskryf is
moet op 'n werkdag gegee word en tree in werking vanaf die
dag waarop die gegee is:

Met dien verstande dat—

(i) die tydperk van kennisgewing nie mag saamval met en
kennis ook nie gegee mag word nie gedurende 'n werk-
nemer se afwesigheid op verlof wat ingevolge die bepalings
van klousule 6 foegestaan is;

(ii) kennis nie gegee mag word terwyl 'n werknemer afwesig is

op siekteverlof wat toegestaan is ingevolge die bepalings

van klousule 7 nie.

(;l) By die toepassing van hierdie klousule beteken ,,loon” die
werknemer se loon plus sy lewenskosteioelae.

(5) Hierdie klousule is nie van toepassing op 'n daaglikse werk-
nemer nie .
13. DIENSSERTIFIKAAT.

Wanneer 'n dienskontrak anders as deur die dros van 'n werk-
nemer besindig word, moet 'n werkgewer sy werknemer, uitgeson-
derd ’n daaglikse werknemer, 'n dienssertifikaat gee wat wesenlik

in die vorm is wat in die Bylae van hierdie Vasstelling voor- .|

peskryf is en die volle name van die werkgewer en sy werknemer,
die werksoort van die werknemer, die datum waarop werk begin
en die kontrak begindig is en die werknemer se weekloon ten tye
van sodanige beéindiging aantoon.

14. VERBOD OP INDIENSNEMING,

’n Werkgewer mag niemand onder die ouderdom van 15 jaar
in diens neem nie.

12. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1} An employer or his employee who desires to terminate the
coniract of employment, shall give— i

{a) during the first four weeks of emplojment, not less than
twenty-four hours’;

(b) after the first four weeks of employment, not less ‘than
one week's; d

notice to terminate the contract, or an employer or employee may
terminate the confract without notice by paying the employee or
paying or forfeiting to the employer, as the case may be, in lien
of such notice not less than— .

(i} in the case of twenty-four hours’ notice, an amount equal

to the daily wage which the employee is receiving at the
__ date of such termination;

(it) in- the case of a week’s notice an amount egqual to the
weekly wage which the employee is receiving at the date .
of such termination:

Provided that this shall not effect—

(i) the right of an employer or an employee to terminate the
contract without notice for any cause recognised by law
as sufficient;

- (ii) any written agreement between an employer and his em-
ployee which provides for a- period of notice of eqgual .
duration on both sides and for longer than that prescribed
in this clause; : .

(iii) the operation of any forfeitures or penalties which by
law may be applicable in respect of an employee who
deserts:

Provided further than where the wage of an employee at the date
of termination has been reduced by deductions in respect of
short-time, the expression “is receiving at the date of such
termination 7 shall, for the, purpose of an employer paying an
employee in lieu of notice, be deemed to mean “would have
received at the date of such termination if no deductions had
been made in respect of short-time ",

(2) Where there is an agreement in terms pf the second proviso
to sub-clause (1), the payment or forfeiture in lieu of notice shall
correspond to the period of notice agreed upon.

(3) The notice prescribed in sub-clause (1) 's'hali:bie- 'given ona ’
work day and shall take effect from the day on which it is
given:

Provided—
(i) that the period of notice shall not run concurrently with,
- nor shali notice be given during, an employee’s absence on
leave granted in terms of clause 6; -
(ii) that mnotice shall not be given during an employee’s
absence on sick leave granted in terms of ciause 7.

(4 For the 'p'lljrpose of this clause the expression “wage”
means an employee’s wage plus his cost of living allowance.

(5) This clause shall not.apply to a daily employee.

13. CERTIFICATE OF SERVICE.

An emplover shall upon termination of the contract of em-
ployment, other than through the desertion of an employee,
furnish his employee, other than a daily employee, with a certi-
ficate of service, substantially in the form prescribed in the
Schedule to this Determination, showing the full names of the
employer and his employee, the occupation of the employee, the
date of commencement and the date of termination of the con-
tract and the employee’s weekly wage at the date of such ter-

mination.
14. ProOHIBITION OF EMPLOYMENT.

An employer shall not employ any person under the age off
fifteen years. BN i

. . CHEDULE.
. : BYLAE 3 O g CETEEE
Ek/Ons (a)... CIWe @) s
wat die bedryf (b) uitoefen | carrying on trade as (b)
o S Sy S A
sertifiseer hiermee dat L hereby CErIEY A e s i S i
by my/ons (@) in dients was vanaf die dag | was employed by me/us (@) from the. ... day
van 19 tot | of 19...... to the day
HE i dag van 19, ... | of.. : 12 P

die. :
in die hoedanigheid van

in the occupation of.

sluit) -pond _ el sjielings
pennies per week.
[

B:IE diensbegindiging was sy/haar (4) loon (lewenskostetoelas uitge-

Handtekening van werkgewer of
gemagtigde verteenwoordiger.
Datum
(@) Skrap wat nie van toepassing is nie.
(b) Verstrek die aard van bedryf, bv. gasvervaardiging, goedere-
vervoer, padmaak, munisipale onderneming.
2

; cost of living allowance, was

At the termination of employment his/her () wage, exclusive of
pounds shillings

pence per week.

Signature of Employer or
_Authorised Representative.

Date..
() Delete whichever inapplicable. ’ i
(b) State the nature of trade, e.g. gas manufacture, transportation

of goods, road making, municipal undertaking, :
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No. 1530.] [25 September 1959.

W]:T OP FABRIEKE, MASJINERIE EN
3 & BOUWERK, 1941. ;

" ONGESKOOLDE ARBEID, OOS-LONDEN

Ek, Jouannes pr Kierk, Minister van Arbeld hande-
lende kragtens “subartike! (1) van artikel twee-en-twintig
van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
verklaar hierby dat die bepalings van die Vasstelling vir
ongeskoolde arbeid, bekendgemaak by Goewerments-
kennisgewing No. 1529 van 25 September 1959, nie vir
die persone wie se werkure daarby. gere€l word, minder
gunstig ‘as die' ooreenstemmende bepalmgs van genoemde

Wet is nie.
J. DE KLERK
. Minister van A_rbeid.

No. 1530] [25 September 1959.

FACTORIES MACHENERY AND BUILDING WORK -
ACT, 1941.

UNSKILLED LABOUR, EAST LONDON.
. 1, Jouannes pE KpErK, Minister of Labour, acting ‘in
terms of sub-section (1) of section twenty-two of the.
Factories, Machinery and Building Work Act, 1941,
hereby declare the provisions of the Determination for -
unskilled labour published under Government Notice No.
1529 of the 25th September, 1959, to be not less favour-
able to the persons whose hours of work are regulated
thereby than thc relative prowswns of the said Act.,

J. DE KLERK,
. Minister of Labour

Weﬂe van dle Ume van Susd Afrika, 1958

— GEOUTORISEERDE UITGAWE

met Alfabeti{se Inhoudsopgéwe en Tabel van Wette, ens.,
dew hierdie Wette Herroep en Gewysig

Hal! gebonde in Kalfsicerband, 295 (Engels en Afrikaans) -
VERKR‘(GBA AR BY DlE STAATSDRUKK ER,

PRETOR!IA. EN KAAPSTAD

-Si‘afui‘es of the Umon of South Afraca 1958

PUBLISHED BY AUTHORITY —

With Table of {Alphabetical Contents and Tables of Laws, etc.,
Repealed and Amended by these Statutes

Half-bound in Law CaH 20s. (English and Mr:kaans)

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN_

. .Wapen van ;:die_.
@nie van Suid-Afrika

In Kleure
Groot [} duim by 9 duim

o+ ‘.
Herdruk volgens plan opgemaak
deur die Kollege van Heraldiek
A .
PRYS:

4s. per kopie, posvry in die Unie
4s. 6d. per kopie buite die Unie

* Verkryghaar by die Staatsdrukker
Pretoria en Kaapstad

ﬁﬂnwu ut South Qima
Coat of Arms

In Colours
Size: 11} inches by 9 inches

+
Reprinted to design prepared
by the College of Heralds
+
PRICE:

4s. per copy, post free within the Union
. ds. 6d. per copy outside the Union

Obtainable from the Government Printer
Pretoria and Cape Town

G,
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SPAAR

% VIR U FAMILIE SE TOEKOMS'

* VIR U EE HUIS!

* VIR U AFTREDE!

* VIR ALLE GEVALLE VAN NOOD!

POSSPAARBANK

Die Posspaarbank verdien 3% rente op die maandelikse ba!ans, waarvan fot £50

per jaar van die rente van Inkemstebelasting Vrygesiel is.

Die eerste belegging hoef nie meer as 1/- te wees nie. So 'n rekening is baie handrg
in tye van nood of wanneer met vakansie, omdat siomngs en ierugvordermgs by enige

_ Poskantoor in die Unie gedoen kan word.
Die maksimum belegging per persoon is £2,000 vir elke finansiele jaar. - v oo

SAVE
% FOR YOUR FAMILY'S FUTURE!
% FOR YOUR OWN HOME!
% FOR YOUR RETIREMENT!
% FOR ALL EMERGENCIES!

POST OFFICE SAVINGS BANK

" The Post Office Savings Bank earns 31% interest on the monthly balance, of which

interest up to £50 per_anmirh is Free of Income Tax.

The first deposit need be no more than 1]-.  Such an account is very handy in times of.

emergency or when on holiday, as deposits or withdrewals can be made at any Post Office
in the Union.
The maximum holding per individual is £2,000 for each financial year.

— ~~— T




GOVERMNMENT GAZETTE EXTRAORDINARY, 25 SEPTEMBER 1959 15

wat deur die STAATSDRUKKER uilgegee word,

handel oor 'n verskeidenheid van onderwerpe

wat vir Boere, Prokureurs, Onderwysers,

Besigheidsmense, Nyweraars en_ die Algemene
Publaek van grcoi‘ belang is

Hlerdze publxkasxes sluzt die volgende in:— .

* Oﬂ’is;ele Jacs:hoek van dla Ume van |

Suid-Afrika

v %k Gedenkwaardighede van Suld -Afrika |
" % Die Afrikaanse Woordeboek

% Blomplante van Suid-Afrika

% Argiefjaarboek van Smd-mnkume :

Gsshedems

-~ % Handel en vaerhezd (ﬁaandehks}

{Asook| Statistiese \
: .Loanvassi:ellmgs

| Gekose Komitee Verslae

| Departementele Versice- (Jaarhks)

| Kommissie Verslae, ens.

. _._Geoiog ese . Pubhkasms
- Wette en Regg!asgg_s

Landkdarte =~ *
Statistiese Verslae

Verdere hesonderhede en gryse aangaande hierdie publikasies is verkryghaar van fie STAATSDRUKKER, Pretoria of Kaapstad

Pubhcatzons

:ssued by the GOVERNMENT PRINTER deal with
various subieds of great interest to Businessmen,
lndustrlailsis Farmers, Atiorneys, Teachers and

fhe Pubhc in General

These publicationé include the foIIowinQ' —

% Official Year Book of the Union of |

South Africa
% The Monuments of South Africa
% Die Afrikacnce Woordeboek
* Flowering Plunis of ﬁinca. '

® ﬁ:chwes Year Book for South :

African sttorv
% Commerce and Indusiry (Monthly)

_Also

| Geological Publications
| Bcts and Regulations.

Maps

Statistical Reports

Wage Determinations

Reports of Select Committees
Departmental Reporis (Annual)

Commission Reporis, etc.

Further parilcatars regarding these publications and prices are obiainable from the EQUERRMENT FRINTER, Pretoria or Cape Town

o
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Leesstof vir die Boer en sy Vrou!

Die Departement van Landbou, Pretoria, publiseer die volgende gesinsblad
(in Afrikaans en Engels) in belang van boere in die besonder, van die landbou-
bedryt in die algemeen en van alle vroue - '

+]

INTEKENGELD
in die Unie van Suid-
Afrika (met inbegrip
van Suidwes-Afrika},
18s. per jaar.

in Sunid-Afrilka
waarby ingelyf is ,, [Jie Vrou en haar Huis”

'n Maandbiad bevattende kort, praktiese artikels,
spesiaal bedoel vir die boer en sy vrou wat goeie,
deskundige advies verlang en geskryf in eenvou-
dige, nie-tegniese taal; ryklik toegelig met foto’s
. . . . Elke boer behoort met sy Departement
in voeling te bly en die advies te verkry wat dit in
staat is om te gee, deur middel van—

BOERDERY EN SUED-AgRIKA waarby ingelyf is_ ,,Die VI’QU en haar, Huis i

Intekengeld kan direk
aan die Hoof, Afdeling
Publisiteit, Departe
ment van Landbou, Pos-
sak [44, Pretoria, gepos
word.

Reading matter for Farmer and Wife!

The Department of Agriculture, Pretoria, issues the following tamily publication
(in English and Afrikaans) in the interest of farmers in particular, for the agricul-
tural industry in general and for every woman- '

e

SUBSCRIPTIONS
in the Union of South
Africa (including South
West Africa), 18s. per
annum.

in South Africa
incorporating 1 e Woman and her Home™

A monthly Journal of short, practical articles,
intended particularly for the farmer and his wife
who want Sound, expert advice in plain, non-
technical language; richly illustrated with photo’s:
& Every farmer should keep in touch
~ with his Department, and obtain the advice it is
able to give, by reading—

FARMING IN SOUTH AFRICA incomorating "The Woman and her Home"

Subscriptions may be
posted direct to the
Chief, Division of Publi-
city, Department o.
Agriculture, Private Bap
144, Pretoria,

. Die. Staarsdrukker, Pretoria, . . — . The Government. Printer, Pretoria.. .

6286, .




