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WET OP NYWERHEIDSVERSOENING, 1956, SOOS
GEWYSIG.

LEERNYWERHEID, UNIE VAN SUID-AFRIKA.— -

SIEKTEBYSTANDSFONDS. .

- Bk, Jouannes bE KLERK, Minister van Arbeid, verklaar |

hierby—

(@) kragtens paragraaf (@) van subartikel (1) van artikel
agt-en-veertiv van die Wet op Nywerheids-
versoening, 1956 (soos gewysig). dat al die

- bepalings van die QOoreenkoms wat in die Bylae
hiervan verskyn en op die Leernywerheid betrek-
king het, vanaf die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en vir die
tydperk wat op die 3lste dag van Desember 1960

" eindig, bindend is vir die werkgewersorganisasies
en vakverenigings wat genoemde Ooreenkoms aan-
gegaan het en vir die werkgewers en werknemers
wat lede van daardie organisasies of daardie
verenigings is;

(b) kragtens paragraaf (b) van subartikel (1) van artikel

agt-en-veertig van genoemde Wet, dat die bepalings
vervat in klousules 1, 2 (b), 4 tot en met 11 en 13
van genoemde Ooreenkoms, vanaf die tweede
Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op die 31ste
dag van Desember 1960 eindig, bindend is vir alle
.ander werkgewers en werknemers as dié vermeld
in paragraaf {¢) van hierdie kennisgewing, betrokke
by of in diens in genoemde Wywerheid in die Unie
van Suid-Afrika; en

(¢) kragiens paragraaf (@) van subartikel (3) van artikel
agt-en-veertig van genoemde Wet, dat die bepalings
vervat in kiousules 1, 2 (b), 4 tot en met 11 en 13
‘'van genoemde Ooreenkoms, vanaf die tweede
Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op die 31ste
dag van Desember 1960 cindig, in die Unie van

 Suid-Afrika mutatis mutandis bindend is vir alle |

Naturelle in diens in genoemde Nywerheid by die
werkgewers vir wie enigcen van genoemde bepalings
ten opsigte van werknemers bindend is en vir
-daardie werkgewers ten 0psrgte van Naturelle in
hul dlel’lS

J. DE -KLERK‘,
Minister van Arbsid.

A—6751547

DEPARTMENT OF LABOUR.

No. 1531.] [25 September l959_.i_.

INDUSTRIAL CONCILIATION ACT, 1956, AS
AMENDED.

LEATHER ,'_IN‘DUSTR:Y,: UNION OF SOUTH . !
' AFRICA —SICK BENEFIT FUND.,

I, JoHANNES -D;-KtERK, Minister of Labeur, do hereby—

(@)-in terms of paragraph (a) of sub-section {1} of section’-
forty-eight of the Industrial Conciliation - Act, 1956..
(as amended), declare that all the provisioas of the
Agreement which appears in the Scheduie hereto.
and which relates to the Leéather Industry, shall
be binding from the second Monday after the date
of publication of this notice and for the period
ending on the 31st day of December. 1960, upon
the employers’ organisations and the trade unions
which entered into the said Agreement and upon
the employers and employees who are members of
those organisations or those unions;

{b) in terms of paragraph (b) of sub-section-(1) of
section forty«ergkt of the said Act, declare that
the provisions contained in clauses 1, 2 (5}, 4 to 11
(inclusive) and 13 of the said Agreement, shall be
binding from the second Monday after the date of
publication of this notice and for the period ending
on the 31st day of December, 1960, upon all
employers and employees other than these referred
to in paragraph (@) of this notice engaged or
employed in the said Industry in the Union of
South Africa; and

{(c) in terms of paragraph (a) of sub-section (3) of section
forty-eight of the said Act, declare that in the Union
of South Africa and from the second Monday after
the date of publication of this notice and for the
period ending on the 31st day of December, 1960,
the provisiona contained in clauses 1, 2 (b). 4 to 11
(inclusive} and 13 of the said Agreement, shall
mutatis mutandis be binding upon all Natives
employed in the said Industry by the  employers
upon whom any of the said provisions are binding
in respect of employees and upon those semployers-
111 respect of Natives in the1r employ :

J DE KLERK, . ]
Minister of Labour

1—6287
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BYLAE.

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWER-
HEID VAN SUID-AFRIKA.

OOREENKOMS

ooreenkomstig die bepalings van die Wet op Nywerheidsver-
soening, 1956, gesluit en aangegaan tussen die—
(&) Midland and Border Leather Kanufacturers’ Association;
(b) Cape Western and North-Western Leather Industries
Employers” Association;
(¢) Transvaal Footwear, Tanning and Leather Trades Associa-
tion;
(dy Natal Footwear. Tanning and General Leather Manufac-
turers’ Association:
{¢) South-Western Districts Leather industries Association;
(f) South African Tanning Employers’ Organisation,

(hieronder ,, die werkgewers” of ,, die werkgewersorganisasies
genoem), aan die een kant, en die—
(g) National Union of Leather Workers;
(h) Transvaal Leather and Allied Trades Industrial Union; en
() Trunk and Box Workers' Industrial Union (Transvaal);

{hieronder ,, die werknemers ” of ,, die vakverenigings ™ genoem),
aan die ander kant,

wat die partye is by die Nasionale Nywerheidsraad vir die Leer-
nywerheid van Suid-Afrika.

1. WOORDEBEPALINGS.

Alle uitdrukkings wat in hierdie Qoreenkoms gebesig word en
in die Wet op Nywerheidsversoening, 1956, omskryf is, het die-
. selfde betekenis as in die Wet, en verwysings na die Wet siuit
alle wysigings daarvan in, en, behalwe waar die teenoorgestelde
blykbaar bedoel word, stuit woorde wat die manlike geslag aan-
dui, ook vroue in; voorts, tensy strydig met die inhoud, beteken—

,, vakleerling” 'n werknemer wat gebind is deur ’'n skriftelike
leerkontrak wat kragtens die Wet op Vakleerlinge, 1544, soos
gewysig, geregistreer is of geag word geregistreer te wees;

, Raad” die Nasionale Nywerheidsraad vir die Leernywerheid
van Suid-Afrika wat kragtens artikel fwee van Wet MNo. 11
van 1924, soos gewysig, geregistreer is en geag word geregi-
streer te wees kragtens die Wet op Nywerheldsversoening,
1956;

,, distrikskomitee ” 'n komitee wat ooreepkomstiz die konstitu-
sic van die Raad gestig is vir die uitvoering van QOoreen-
komste in 'n bepazlde gebied;

,, nitvoerende gesag” die Ulivoerende Komitee van die Raad,
wat kragtens sy Konstitusie aangestel is;

,, Skoeiselafdeling ” van die Leernywerheid die afdeling van die
Nywerheid waarin werkgewers en werknemers met mekaar
geassosicer is—

(1) vir die vervaardiging, hoofsaaklik uit leer, van skoeisel
van alle soorte, uitgesonderd maatskoeisel;

(2) vir die vervaardiging ven alle soorte skoeisel uwit ander
materiaal as leer;

,, algemene goedere-afdeling ”
afdeling van die Wywerheid waarin werkgewers en werk-
nemers met mekaar geassosieer is—

(1) vir die vervaardiging, hoofsaaklik uit leer, van——

(a} dokumentetasse, sakke en alle ander houers wat
bedoel is vir persoonlike besittings, sportuitrusting,
gereedskap en dokumente:

(b) tuie, tome, saalmakersartikels, saalsakke, kamaste,
buikgorde, stiegrieme, militére wuitrusting, uit-
gesonderd kledingstukke; dameshandsskke, in-
koopsakke, breisakke, Naturellesakke van die
soort van algemeen bekend staan as Xhosasakke,
sakportefeuljes, beursies, horlosiebande, gewrigs-
bande, halsbande vir honde, leibande vir honde,
kombersrieme, kruisbande, gordels, kousophouers,
kousbande, armbande en alle scortgelyke artikels,
afgesien van die aard daarvan, wat bedoel is om
enigeen van bogencemde artikels te vervang;

(2) in inrigtings waar leerartikels ook vervaardig word, vir
die vervaardiging, uit ander materiaal as leer, van
die artikels in paragraaf (1) genoem; met dien ver-
stande dat hierdie paragraaf nie die vervaardiging van
inkoopsakke wat hoofsaaklik uit papier gemaak word,
insluit nie;

(3) vir die vervaardiging van reisbenodigdhede, met in-
begrip van koffers, hoofsaaklik wuit leer, veselstof,
hout, weefstof, seildoek of doeck of 'n samesteiling
daarvan,

o Leernywerheid ™ die nywerheid waarin werkgewers en werk-
nemers met mekaar geassosieer is—
(1) vir die vervaardiging, hoofsaaklik wuit leer, van—
(a) skoeise! van alle soorte, uitgesonderd maatskoeisel;
(b) dokumentetasse, sakke en alle ander houers wat
bedosl is vir persoonlike besittings, sportuiirusting,
gereedskap en dokuniente;

van die Leernywerheid die

SCHEDULE.

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER
INDUSTRY OF SOUTH AFRICA.

AGREEMENT

in accordance with the provisions of the Industriai Conciliation
Act, 1956, made and entered into between—

() The Midland and Border Leather Indusiry Manufacturers’
Association;

(b) The Cape Western and North-Weastern Leather Industries
Employers’ Association; :

(¢) The Transvaal Footwear, Tanning and Leather Trades
Association;

{(d) The Natal Footwear, Tanning and General Leather Manu-
facturers’ Association;

(e) The South-Western Diistricis Leather Industries’ Associaltion;

(f) South African Tanning Employers’ Organisation;

{hereinafter referred to as “the employers™ or “the employers’
organisations ™), of the one part, and—
(g) The Mational Union of Leather Workers;

(h) Th»‘iI Transvaal Leather and Allied Trades’ Industrial Union;
_an
(/) The Trunk and Box Workers’ Industrial Union (Transvaal)

(hereinafter referred to as “the employees” or.“the trade
unions ™), of the other part,

being parties to the National Industrial Council of the Leather
Industry of South Africa. ; ; :

1. DEFINITIONS.

All expressions used in this Agreement which are defined im
the Industrial Conciliation Act, 1956, shall have the same meaning
as in that Act, any reference to an Act shall include any amend-
ments of such Act, and unless the coptrary intention appears,

‘words importing the masculine gender shall include females;

further, unless inconsistent with the context—

*apprentice ” means an employee who is bound by a written
contract of apprenticeship, registered or deemed to have been
registered under the Apprenticeship Act, 1944, as amended;

“Council 7 means the WNationa] Industrial Council of the
Leather Industry of South Africa registered in terms of sec-
tion two of the Act, No, 11 of 1924, as amended, and deemed
tgsléavc been registered under the Industrial Concilintion Act,
1956; o '

* district committee ™ means a committee established in accord-
ance with the constitution of the Council for the adm.nistra-
tion of Agreements in & particular area;

“executive ” means the executive committee of the Council
appointed in terms of its constitution;

“ Footwear Section” of the Leather Industty means the sec-
tion pf the Industry in which employers and employees are
associated—

(1) fapl‘ thq manufacture mainiy from leather of fociwear
including all types, but not including bespoke made
fooitwear;

(2} for the manufacture of all types of footwear from
materials other than leather;

“ General Goods Section” of the Leather Industry means the
section of the Industry in which employers and employvees
are associaled—

(1) for the manufacture mainly from leather of—

(a) attache cases, bags and all other containers
designed to hold personal effects, sporting ki,
tools and documents;

(b) harness, bridles, saddlery, saddle bags, leggings,
girths, stirrup straps, military equipment other
than clothing, ladies” bags, shopping bags, knitting
bags, Native bags of the type commonly known
as “Xosa bags™, wallets, purses, watch straps,
wrist straps, dog collars, dog leads, rug straps,
braces, belts, suspenders, garters, armiets and all
other like articles irrespective of their description
but which are designed as substitutes for any of
the aforementioned;

(2) in establishments in which leather goods are alsc manu-
factured, for the manufacture from materials other
than leather of the articles mentioned in paragraph
(1) provided that this paragraph does not include the
manufacture of shopping bags made mainly of paper;

(3) for the manufacture of travelling requisites, inclué)'ﬁlg
trunks mainly from leather, fibre, wood, cloth, canvas
or fabric or any combination thereof.

“ Leather Industry” means the industry in which employers
and employees are associated—
(1) for the manufacture mainly from leather of—
(q) footwear, including all types, but not including
bespoke made fooiwear;
(b) attache cases, baps and all other containers
designed to hold personzl effects, sporling kit
tools and documenis;
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{c) tuie, torﬁe,' saalmakersartikels, saalsakke, kamaste, .

buikgorde, = stigrieme, militére uitrusting, uit-
gesonderd kledingstukke; dameshandsakke, in-
koopsakke, breisakke, Naturellesakke van die

- soort wat algemeen bekend staan as Xhosasakke,
‘sakportefeuljes, -beursies, horlosicbande, gewrigs-
bande, halsbande vir honde, leibande vir honde,
kombersrieme, kruisbande, gordels, kousophouers, -
" kousbande, armbande en alle soortgelyke argikels,
afgesien van die aard daarvan, wat bedoel is om
enigeen van bogenoemde artikels te vervang;

(2) vir die looi, bereiding en/of bloting van huide en velle;
(3) in inrigtings waar leerartikels ook  vervaardig word,
vir die vervaardiging, uit ander mdteriaal as leer, van
dic artikels in paragraaf (1) genoem; met dien ver-
stande dat hierdie paragraaf nie die vervaardiging
van irkoopsakke wat hoofsaaklik nit papier gemaak
word. insluit nie; ' ) )
{(4) vir die vervaardiging van alle soorte skoeisel uit ander
materiaal as leer; . )
(5) vir- die vervaardiging van reisbenodigdhede, met in-
begrip van koffers, hoofsaaklik uit leer, - veselstof,
- hout, weefstof, seildoek of doek of “n samesteling
. daarvan; ' :

. gewone week” dic maksimum tydperk in die inrigting se
werkweek wat 'n wefknemer kan werk sonder om op oortyd-
betaling geregtig te word; : . )

»Sekretaris van die Raad” die Algemene Sckretaris van die
“Raad en ook ’n Assistent-sekretaris van die Raad; )

" nlooiafdeling® van die Leernywerheid die afdeling van die
nywerheid waarin werkgewers en ‘werknemers met mekaar
geassosieer is vir die looi, bereiding en/of bloting van huide
en velle, =

2. TOEPASSINGSBESTER VAN QOOREENKOMS. -

Die bepalings van hierdie Goreenkoms moet in die Unie van
Suid-Afrika— : . ) ;

(¢) deur alle lede van die werkgewersorganisasies en van

: die vakverenigings in - die nywerheid  (nitgesonderd
persone wat uitsluitlik - herstelweik doen) nagekom
word; !

{b) op vakleerlinge van toepassing wecs vir sover hierdie
bepalings nic onbestaanbaar is nie met dic Wet op
Wakleerlinge, 1944, soos gewysig, of mel 'n kontrak
wat geregistreer is of geag word gerepistreer te wees
of met enige voorwaarde wat daarkragtens gestel is
of geag word gesiel te wees. :

3. DATUM VAN INWERKINGTREDING EN GELDIGHEIDSDUUR.

¢ .Hierdie Qoreenkoms tree in werking op;dic datum wat die
Minister kragtens artikel agi-em-veertig van die Wet mag vasstel

en bly van krag vir 'n tydperk watl op 31 Desember 1960 versiryk,

of vir dié tydperk wat hy mag vasstel.

4. ADMINISTRASIE,

(1) Daar word ’'n siektebystandsfonds gestiz met die doel om
voorsiening te maak vir bystand, soos omskryf in artikel 8§ en
9 hiervan, aan werknemers wat in 'n swak gesondheidstoestand
verkeer. :

Die fonds bestaan nit—

(@) die fonds wat ingevolge die Ooreenkoms gepubliseer in die
Byvlae van Goewermentskennisgewing No. 2311 van 24
Desember 1943 gestig is, wat voortgesit is by die Ooreen-
koms gepublisger in die Bylae  van, Goewermentskennis-
gewing No, 3224 van 21 Desember 1951, scos gewysig,
by die Oorecnkoms gepubliseer in die Bylas van Goewer-
mentskennisgewing No. 35 van 2 Januvarie 1953, wat weer
ingestel is by die OQoreenkoms gepubliseer in die Bylae
van Goewermentskennisgewing No. 473 van 16 Maart 1956
en wat hierby in hierdie fonds ingelyf word;

{#) bydraes wat ooreenkomstig hierdie Ooreenkoms in die fonds
inbetaal word; . .

(c) rente wat verkry word uit die belegging van gelde van die

onds; :

{d) enige ander gelde waarop die fonds ‘geregtiz mag word.

(2) Die fonds word beheer deur 'n Bestuurskomitee wat bestaan
uit drie verteenwoordigers van die werkgewers en drie verteen-
woordigers van die werknemers wat ooreenkomstig sy konstitusie
deur die Raad asngestel word uit sy lede. "n Plaasvervanger kan
ten opsigte van elke verteenwoordiger benoem word. As die
bestuurskomitee om enige rede nie in staat is om sy pligte na
te kom nie, kom die uitvoerende komitee van dic Raad daardie
-pligte na en oefen hy die bevoegdhede van die bestuurskomitee
wit, T e
(3) Die Raad kan ooreenkomstig die bepalings van sy konsti-
tusie plaaslike komitees uit sy lede aanstel om behulpsaam te
wees met die administrasie van die fonds. Die regsgebied van
elke komitee word deur die Raad omskryf, .

Elke plaaslike komitee bestaan uit minstens een verteen-
woordiger van die werkgswers en een verteenwoordiger van die
werknemers. :

{4) Die bestuurskomitéc het die .bevoegéheid_ om reéls oor die
adminisirasie- van die Fonds te maak; te wysig en te verander.
Kopicé van dic refls en alle wysigings daarvan word by die
Sekretaris van Arbeid ingelewer. . .

[

{c) harness, bridles, saddlery, saddle bres, legzings,
girths, stirrup  straps, military equioment other
than clothing, ladies’ bags, shopping bags, knitting
bags, Native bags, of the type comrionly known
“ Xosa bags ™, wallets, purses, watch siraps, wrist
‘straps, dog collars, dog leads, rug straps, braces,
belts, suspenders, garters, armilets and all other
like atticies itrrespective of their description but
which are designed as substitutes for any of the
aforementionead;

. {2) for. the tannping, dressing and/or fellmongering of hides
and skins; LT .
(3) in establishments in which leather goods are also
manufactured. for. the manwfacture from materials
-other than leather of the articles mentioned in para-
graph (1), provided that this paragraph does not
include the manufacture of shopping bags made
mainly of paper;
(4) for the manufacture of all types of footwear from
materials other than leather.
{5} for the manufacture of travelling requisites, including
trunks mainly -from leather. fibre, wood, cloth, can-
vas or fabric or any combination thereof;

“ normal week  means the maximum period within the working
week of the establishment which aa emplovee may work
without becoming entitled to payment for overtime;

“ Secretary of the Council” means the General Secretary of
the Council and includes any Assisiant Secretary of the
Council;

“ Tanning Section ™ of the Leather Indusiry means the section
of the Industry in which employers and employees are
associated for the tanning, dressing and/or fellmongering of
hides and skins.

2. SCOPE OF APFLICATION OF AGREEMENT.

The terms of this Agreement shali— .

{a) be observed by all members of the emplovers™ organisa-
tions and of the trade unions eagaged in the industry
(other than persons engaged exclusively on repair
work); and

(b} apoly to apprentices in so far as they are not incon-~
sistent with the Apprenticeship Act, 1944 , as amended,
or any contract registered or deemed to be registered
or any conditions fixed or deemed to be fixed there-

© under;

in thg Union of South Africa._- T L

3. DATE AND PERIOD OF (JPERATION.

This Agreement shall come into operation on such date as may
be specified by the Minister in terms of scction forty-eight of the
Act, and shall remain in force for a period expiring 31st Decem-
ber, 1960, or such period as may be determined by him.

o 4. ADMINISTRATION.

(1) There shall be established a Sick Benefit Fund, the purpose
of which shall be the provision of benefits as defined in sections
§ and 9 hereof to employees who are in a condition of ill-health.

The fund shall consist of—

(@) the fund established pursuant the Agreement published in
the Schedule to Government Notice Mo, 2311, dated 24th
December, 1943, and continued by the Agreement
published in the Schedule to Government Noiice No,
3224, dated 21st December, 1951, 25 amended by the Agree-
ment published in the Schedule to Government Notice No.
35, dated 2nd January, 1953, and re-enacted by the Agree-
ment published in the Schedule to Government Notice
No. 473, dated 16th March, 1956, which is hereby incor-
porated in this fund;

(b} contributions paid into the fund in accordance with this

: Agreement;

() itEtergst_ derived from the investment of any moneys of the
. und; y '

(d) any other moneys to which the fund may become entitled.

(2) The fund shall be under the control of a management com-
mittee consisting of three representatives of the employers angg
three representatives of the employees appointed by the Council
in terms of its constitution from amongst its members. An alter-
pate may be appointed in respect of cach representative. Should
the managemeni commitice be unable lo perform its duties. for
any reason the executive committee of the Council shall perform

those duties and exercise its powers,

(3) Local committees may be established by the Council in
terms of its constitution from amongst its members, to assist in
_the administration of the fund. The area of jurisdiction of each
committee shall be defined by the Council,

“Bach local committee shall consist of not less than one repre-
sentative of employers and cne represeniative of.employc_cs.

(4) The management committee shall have the power to make,
amend and alter rules governing the administration of the fund.

‘Copies of the rules and any amendments shall be lodged with
: the Secretary for Labour. - :

3
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5. INDELING VAN WERKNEMERS.

. Vir die toepassing van hierdie Qoreenkoms word werknemers.
in die volgeade groepe ingedeel:— ;
(@) Skoeizel- en algemecn goedere-afdeling.
Groep 1 —Werknemers wie se loon vir
minder as £2. 8s. is. :
Groep 2.—Werknsmers wie se loon vir
minstens £2. 8s. maar wel minder as
Groen 3—Werknemers wie se ioon vir
minstens £3. 12s, maar wel minder as
Groep 4.-—Werknemers wie se loon vir
minstens £4. 16s. is.

(i) Looiajdeling.

Groep 1—Werknsmers wie se loon vir
miider as £2. 1€s. is.

Groep 2—Werknemers wie se loon vir 'n gewone week
minstens £2. 16z, maar wel minder as £4. 4s. is,

Groep 3—Werknemers wie se loon vir 'n gewone week
minstens £4 4s. maar wel minder as £5. 12s. is.

Groep 4.—Werknemers wie se loon vir 'n gewone week
minstens £5. 125, is. . ;

,Loon”, beteken die basiese weekloon (uitgesonderd lewens-
kostetoelze, oortydbetaling of enige aanvullende loon) soes in ’n.
coreenkoms van die Raad vir 'n werknemer voorgeskryf, of na
gelang van die grootste, die gewone weeklikse besoldiging (uit-
gesonderd lewenskostetoelae, oortydbetaling of enige aanvullende
loon) wat ontvang word deur ’n werknemer vir wie ‘n loon, soos
voornoem, voorgeskryf is.

6. BYDRAES.

(1) Alle werknemers vir wie lone in enigs Qoresnkoms van die
Raad voorgeskryf word, moet lede van die fonds word, en elke
werkgewer moet op eclke betaaldag die volgende bedrae (hier-
onder ,’n werknemer se bydrae” genoem) van die loon van elke
werknemer, uitgesonderd 'n vakleerling, aftrek:—

Werknemer in Groep 1: Die bedrag van 7d.
Werknemer in Groep 2: Die bedrag van 9d.
Werknemer in Groep 3: Die bedrag van 11d.
Werknemer in Groep 4: Die bedrag van 1s. 1d.

en by die bedrag. aldus afgetrek, moet die werkgewer weekliks
ten opsigte van-elke werknemer die volgende bedrag {hieronder
’a ,, werkgewer se bydrae” genoem) byvoeg:—

Werknemer in Groep 1|: Die bedrag van 6d.

Werknemer in Groep 2: Die bedrag van 7d.

Werknemer in Groep 3: Die bedrag van 9d.

Werknemer in Groep 4; Die bedrag van 10d.

(2) Blke werkgewer moet die totaal van die werknemer se
bydrae en die werkgewer se bydrae.genoem in subartikel (1),
saam met 'n staat in die vorm wat die bestuurskomitee van tyd
tot tyd maz veorskryf, voor of op die sewende dag van die
daaropvolgende maand stuur aan die Sekretaris of na 'n ander
plek wat die Bestuurskomitee mag vasstel.

’n gewone week

m gewone week
£3. 12s. is.
'n gewone week
£4, 16s. is.
'n gewone week

'‘n gewone week

7. BYDRAEBCEK.

Eike werkgewer moet ten opsigte van elkeen van sy werk-
nemers van wie se loon bedrae ingevolige die bepalings van
artikel 6 van hierdie Goreenkoms afgetrek word, hieronder die
,, bydraers ™ genoem, 'n bydracboek wat deur die Bestuurskomitee
voorgeskryf is en wat hy van die komitee moet verkry, in goeie
orde hou. In elke bosk moet hy die nzam van die werknemer
en sy nommer ten opsigie van die Siektebystandsfonds vir die
Leernywerheid inskryf. Op elke betaaldag moet hy in die bydrae-
boek van eike bydraer wat by hom in diens is, die bedrag wat
ingevolge a:tikel 6 deur en ten opsigte van die bydraer bygedra
is en die datum van sodanige bydraes inskryf.

8. SIEKTEBYSTAND.

(1) Elke bydras van 'n bydraer maak hom geregtig op 8 uur
bystand tot ‘n maksimum van 416 vur; met dien verstande dat
waar die getal ure wat 'n bydraer tockom, weens die betaling
van siektebystand ingevolge die bepalings van subartikel (2) hier-
van verminder word, diz saldo wat die bydraer tegoed het, met
8 uur vir elke verdere bydrae vermeerder moet word tot hoogstens
416 uur; en voorts met dien verstande dat, vir sover dit hierdie
Ooreenkoms betref, daar by die bydracs hierin gemeld, ook die
‘bedrae ingesluit word wat die betrokke werknemer ingevolge 'n
vorige Ooreenkoms van die Raad tot die fonds bygedra het.

(2) Wanneer m werkgewer van ’'n werknemer ‘n sertifikaat
-ontvang waurin gesertifiscer word dat sodanige werkmemer weens
siekte nie in staat is om te werk nie, meet hy vir elke uur van
afwesigheid gedurende die gewone week aan sodanige werknemer
die sicktebystand wat van toepassing is op die groep waarin hy
die laaste maal bygedra het, betaal teen -die volgende skaal:—

Groep 1: 5d. per uur;
Groep 2: 9d. per uur;
Groep 3: s, per uur;
Groep 4: 1s. 4d. per vur,
met dien verstande dat— o
(@) geen sicktebystand vir die eerste dag van afwesigheid weens
: siekte betaal word nie; § i
(b) elke sertifikaat wat deur ’n gencesheer - uitgereik word,
.~ geldig -is vir sewe -dae vanaf die datum van uitreiking,
maar dat die Bestuurskomitee in die geval van 'n lang- !
durige siékte die sertifikaat van 'n geneesheer vir sodanige
* langer tydperk.as wat die komiiee mag bepaal, kan aan-
neem; . : - - - - o .

5. CLASSIFICATION OF EMPLOYEES,

For the purpose of this Agreement employees shall be classi-
fied into the following groups:—
(i} Footwear and General Goods Sections.
Group 1—Employees whose wages for a normal week
are less than £2. 8s.
Group 2—Employees whose wagss for a normal weck are
~ not less than £2. 8s. but less than £3. 12s.
Group 3.—Employees whose wages for a normal week are
not less than £3. 12s, but less than £4. 16s.
Group. 4 —Employses whose wages. for a normal week are
not less than £4. 16s. : -
Tanning Section. ¥
Group 1.—Employees whose wages for a normal week are
less than £2. 16s.
Group 2.—Employees whose wages for a normal week are
not less than £2. 16s. but less than £4. 4s. !
Group 3.—Employees whose wages for a normal week are
not less than £4. 4s. but less than £5. 12s. |
Group 4—Employees whose wages for a normal week are
pot less than £5. 12s.

(i)

“ Wage” shall mean the basic weekly wage (excluding cost of
living allowance, overtime or any supplementary wage) prescribed
for an employee in an agreement of the Council or the ordinary
weekly remuneration (excluding cost of living allowance, over-
time or any supplementary wage) received by an employee for
whom a wage is prescribed as aforesaid, whichever is the greater.

6. CONTRIBUTIONS.

(1) All employees for whom wages are prescribed in any Agree-
ment of the Council shall become members of the fund, and
each employer shall on each pay day deduct from the wages
of each employee, other than an apprentice, the following
amounts (hereinafter referred to as “employee’s™ contribu-
tions): — i

Employee in Group 1: The sum of 7d.
Employee in Group 2: The sum of 9d.
Employee in Group 3: The sum of 11d.
Employee in Group 4: The sum of 1s. 1d.

and to the amounts so deducted the employer shall each week
add in respect of each employee the following amount (herein-
after referred to as “ employer’s” contribution):—

" Employee in Group 1: The sum of 6d.

Employee in Group 2: The sum of 7d.
Employee in Group 3: The sum of 9d.
Employee in Group 4: The sum of 10d.

(2) Bach employer shall forward the sum of the employee'’s
contributions and employer’s contributions referred fo in sub-sec-
tion (1) not later than the seventh day of the following month,
together with a statement in such form as the management com-
mittee may from time to time prescribe, to the Secretary or to
such other place as the management committee may determine.

7. ContrIBUTION BOOKS.

Each employer shall keep in good order in respect of each of
his employees from whose wages deductions are made in terms of

- section 6 of this Agreement, hereinafter referred to as “con-

tributors , a confributions book as prescribed by the manage-
ment committee which he shail obtain from that committee. He
shall enter in each book the name of the employee, and his
Leather Provident Fund number. On each pay day he shall enter
in the contributions book of each contributor employed by him
the amount contributed by and in respect of the contributor in
terms of section 6 and the date of such contributions,

8. Sick Pav.

(1) For each contribution made by a contributor, 8 hours of
benefit will accrue, up to 2 maximum of 416 hours; provided
that where the nember of hours accrued to a contributor is
reduced by virtue of payments of sick pay in terms of sub-
section (2) hercof, the balance remaining to the credit of the
contributor shall be increased by 8 hours for each further con-
tribution up to the maximum of 416 hours. And provided
further that for the purpose of this Agreement the contribuiions
referred to herein shall include any contribuitons made by the
employee concerned to the fund under any previous Agreement
of the Council,

(2) An employer shall on receipt from an employee of a
certificate, certifying that such employee is incapable of work due
to illness, pay to such employee sick pay for the group in which
he last contributed and for each hour of absence during the
normal week at the following rates:-— :

Group 1: 5d. per hour;
Group 2: 9d. per hour;
Group 3: 1s. per hcur;
Group 4: 1s. 4d. per hour,

Provided that— :
{a) no sick pay shall be .paid in respect of the first day of
absence through illness; : ; i
(b) each certificate issued by a medical practitioner shall have
a’ currency. of 7 days from the date of issue, provided
that the management committee -may, in the' event of

" .- lengthy ‘illness.’ accept the certificate’ of a medical - practi-

“‘tioner for such longer: period -as-it may -determine; -

N B
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(¢) daar geen bystand vir ’n_groter getal ure as-dié wat die .
. werknemer ingevolge die bepalings van subartikel (1) hier-
van toekom, betaalbaar is nie; ~ i : )

@) ,,uur” °n gewone uur beteken wat die werknemer (afgesicn
“van korttyd of oortyd) sou gewerk het as hy nie van die

werk afwesig was nie;

en voorts met dien verstande dat—

(i) daar geen siektebystand aan ’n werknemer betaal word nie
wie se siekte, ongesteldheid of kwaal volzens die mening
van die bestuurskomitee of die plaasl’ke komitee, . na
gelang van die geval, aan wangedrag of buitensporigs
gebrutk van sterk drank of verdowingsmiddels toegsskryf -
kan word of te wyte is aan beserings opgedoen as gevolg .
vaa enige vorm van burgerlike oproer of betrokkenheid by
openbare opstand; .

(i) daar geen sicktebystand betaalbaar is nie vir openbare

" vakansiedae soos.in 'n Goreenkoms van die Raad gespesi-
fiscer of vir 'n gedeelte van die jaarlikse verloftydperk
waarvoor 'n werknemer besoldiging ingevolge die bepalings
van ’n Qoreenkoms van die Raad ontvang,

(iiiy daar geen siektebystand betaalbaar is. nie' indien die

" " betrokke werknemer ingevolge die bepalings van die
Ongevallewet, 1941, skadeloosstelling ten opsigte daarvan

. ontvang; = ! .

(iv) daar geen sicktebystand in die geval ~van. 'n . bevalling
""" hetaalbaar is nie gedurende die tydperk van vier. weke
... voor en agt weke na die datum van die bevalling, wanneer
* die bydraer op voordele kragtens die Wet op Fabrieke,

. Masjinerie en Bouwerk, 1941, geregiig is.'
(3 Aan alle nagwerkers in diens in diz Skoeisel- of Algemene
Goedere- of Looiafdeling van die Leernywerheid, moet daar
voordele betaal word asof hulle dagwerkers is wat gewoonlik

die ure werk wat onderskeidelik vir dagwerkers in-die ooreen-

komste vir die Skoeisel-, Algemene Goedere- en Looiafdeling
voorgeskryf word. i :

(4 (i) Behoudens die bepalings van subparagraaf (ii) van hier- |

die subartikel, is geen siektebystand betaalbaar aan ’n bydraer
wat werk’cos is nie; met dien verstande dat daar aan ‘n bydraer
wie se diens bedindig word gedurende die tydperk waarin hy
siektebystand ontvang, steeds siektebystand betaal moet word tot-
dat die getal ure wai hy tegoed het, opgebruik is of tot 13 weke
nadat sy diens begindig is, na gelang van die vroegste, en voorts
behoudens die voorlegeing van die doktersertifikate wat in die
Ocreenkoms voorgeskryf word. ok

(ii) Geen siektebystand of ander voordele is aan werklose
bydraers betaalbaar gedurende die tydperk waprin hulle daartoe
geregtig is om voordele ingevolge die
wet, 1946, te; ontvang nie. . ...

(iii} Ingeval 'n werklose BYdrae;;;' weer werk in die -lééfnywer' i

heid ‘kry binne ’n tydperk van 13 weke vanaf die datum waarop
hy werkloos geword hei, word hy geag ononderbroke in diens te
gewees het, en hy moet by sy nuwe werkgewer gekrediteer word
me: die getal siektebystandsure wat hy tot op die datum waarop .
‘hy werkloos geword het, tegoed gebad het. Ingeval 'n werklose
bydraer weer in die nywerheid in diens tree na afloop van die
tydperk van 13 weke, word hy vir die doel van hierdie fonds
geag 'n nuwe werknemer in die nywerheid te wees.

(5) Voor of op die sewende dag van elke maand moet elke
werkgewer wat ingevoige die bepalings van subartikel (2) 'n bedrag
aan ’n werknemer betaal het, 'n staat in duplo ten opsigte van
die voorafgaande kalendermaand aan die bestuurskomitee stuur
waarin die volle name van die werknemers wat voordele ontvang
het, hul groep, die getal dae waarvoor hulle voordele ontvang het
en die bedrag van die voordele aangegee word. Die staat moet
.yergese! gaan van sertifikate van geneeshere en kwitansies, deur
die werknemers onderteken, vir bedrae ten opsigte van voordele
wai hulle ontvang het. By ontvangs van die staat betaal die
bestuurskomitee, - indien hy daarvan ocortuig is dat dit in order
is, die uitbetaalde bedrag aan die werkgewer terug. Indien daar
te -eniger tyd bewys verkry word dat daar aan ‘n werkgewer 'n
bedrag terugbetaal is wat hy nie ten opsigte’ van voordele betaal '
het of moes betaal het nie, is die werkgewer daarvoor aanspreek-
lik om die bedrag aan dic Raad terug te betaal. '

Ondanks andersiuidendz bepalings in hierdie subartikel, kan
daar nie van die bestuurskomitee vereis word om ’'n staat wat nie
binae 'n tydperk van vier (4) maande vanaf die datum waarop
die werkgewer sodanige staat ingevolge hi¢rdie subartikel moes
aangestuur het, gestuur is aan en ontvang is deur die bestuurs-
komitee, as geldig te beskou nie en ewemin kan die bestuurs--
‘komitee aanspreeklik gehou word vir die terugbetaling, aan die
werkgewer, van die bedrag of bedrae waarop daar kragtens so ’n
staat aanspraak gemaak word. ! -

(6) Wanneer ’n werknemer die diens van sy werkgewer verlaat,
moet . die werkgewer sy bydraeboek aan, hom oorhandig en
sodanige’ werknemer. moet dit oorhandig aan sy-volgende. werk-

wer wat dit ingevolge die bepalings van artikel 7 hiervan moet

O .

9. GENEESKUNDIGE' EN mnuxsmr_msa_ VOORDELE; _
Behoudens die bepalings van artkel 10, is 'n werknemer
gerzgtig. op-— = o ;
(i) algemene geneeskundige behandeling deur die geneeskun-
- dige beampie deur die fonds aangestel, vitgesonderd beval-
- Jings; - maar :met-inbegrip--van -die werk wat die- genees-
- kundige -beampte - mag - instem om’ binne-
- die-fonds fg.yerrigy . - - oL

die- bestek  van -

(¢} no- payment in excess of the number of hours accrued in
-terms of sub-section: (1) hereof shall be payable;

(d) the term “hour™ means an ordinary hour which would
have been worked by the employee (regardless of short-
time or overtime), had he not been absent frem work;

and provided further that— oy

(i) no sick pay benefits shall be paid to an émployee whose
illness, affiiction, .or disease is, in the opinion of the
managemeni commitiee, or local committee, as the case
may be, atiributable to misconduct or excessive indulgences
in intoxicating liquors or drugs, or due to injuries sustained
as a consequence of any form of civil commeotion or in-
volvement in public riots;

(i) no sick pay shall be payable in respect of paid public
holidays as specified in any agreement of the Council, or
in respect of any portion of the annual leave period for
which an employee. receives holiday pay in terms of an
agreement of the Council; E

no sick ‘pay shall be payable for any illness in respect
of which an employee is in receipt of compensation. in
terms of the Workmen’s Comipensaton Act, 1941, - 1

. (iv) no. sick pay shall ‘be payable in respzct of confinemeiits
-during the' period four ‘weeks prior to, and eight weeks
. subsequent to, the date of confinement, during which a
contributor is entitled to benefit under the Factories,
Machinery and Puilding Work Act, 1941, R

(iii)

(3) All night workers employed in the Footwear or General
Goods or Tanning Secticns of the Leather Industry shall be paid
benefits as though they were day workers normally working thi
hours of waork prescribed for day workers in the agreements for
the. Footwear, General Goods and Tanning Secticns, respectively.

(4) (i) Subject to the provisions of sub-paragraph (i) of this
sub-section no sick pay shall be payable to a contributor who is
unemployed, provided that a contributor whose employment iz
terminated during the period in which he is receiving sick pay.
shall continue to be paid sick pay uatil the number of hours
which have accrued to him is exhausted or until 13 weeks after
his emplovment has terminated whichever is the earlier and sub-
ject further to the production of such medical certificates as are
prescribed in the Agreement. o

(i) No sick pay or other benefits shall be paid to unemployad

arin. 1 _contributors during such pericd as they are entitled to receive
Werkloosheidversekerings- . CAct of 194¢

benefits in terms-of the “Unemploymeént Tnsurance -Act of 1946,

(iify In the event of an -wnemployed. conttibutor obtaining
further employment in ihé Leather Industry within a period of
13 weeks from the date of such contributor becoming un-
employed, he shall be deemed to have been continuously
employed and the number of hours of sick pay benefit accrued
to his credit at the date of his becoming unemployed shall be
retained to his credit with his new employer. In the event of an
unemployed contributor re-eatering the Industry after the expira-
tion of such pericd of 13 weeks, he shall be considered to bz
a new employee in the Industry for the purpose of this fund.

. (5) Not later than the seventh day of each month every

‘employer who has made payment to an employee in terms of

sub-section (2) shall forward to the management committee in
respect of the preceding calendar month a statement, in duplicate,
showing the full names of the employees who have benefited,
their groups, the number of days’ benefit paid and the amounts
of benefit. The statement shall be accompanied by doctors’ certi-
ficates and receipts signed by the employees for the amounts
of benefit received. Upon receipt of the statement the manage-
ment committee if satisfied that it is in order, shall refund to
the employer the amount paid out. Should proof be obtained at
‘any time that there has been refunded to an employer any amount
which he has not paid in benefit or which should not have been
50 paidl, the employer shall be liable to repay the amount to the
Council. '

Notwithstanding anything to the comfrary contained in this
sub-section - the management committee shall not be required to
recognise as valid .any statement which has not been forwarded
to and received by the management committee within a periocd
of four (4) months from the date upon which such statement

‘should have been forwarded by the employer in terms of this

sub-section nor shall the Management Committee be liable .to
refund to the employer the amount or amounts claimed under
any such statement, ) :

(6) When an employer leaves the service of his employer the
employer shall hand him his confributions book and the
employee shall hand it to his next employer for keeping in ternis
of section 7. - ) il

9. MEDICAL AND PHARMACEUTICAL BENEFIT.

Subject to the provisions of section 10 an employee shallbe

entitled to— .

-general -_medical . attention - from . the- medical oﬁi.o:ei-r

such ‘work as the medical officet may consefit to perform
within-the scope of the fund; - i T
\ 5

:@ppointed: by. the .fund, except: confinement, but including .-



6 BUITENGEWONE STAATSKOERANT, 25 SEPTEMBER 1959

(i) inspuitings, witgesonderd inenting en voorbehoedende in-
spuitings, wat deur die geneeskundige beampte toegedien
word;

(iii) massering in opdrag van die geneeskundige beampte;

(iv}) die verskaffing, op gesag van ’n voorskrif geleken deur die
genceskundige beampte, van medisyne, verdowingsmiddels,
salf, verbande en wasmiddels deur 'n apteck wat die
bestuurskomitee aangewys het, )

met dien verstande dat ’'n werknemer nie daartoe geregtig is om
senceskundige en farmaseutiese voordele ingevolge die bepalings
van hierdie artikel vir langer as drie kalendsrmaande ten opsigte
van dieselfde sickie, ongesteldheid of kwaal te ontvang nie en
met die voorbehoud dat hierdie tydmerk na goeddunke van die
bestuurskomitee verleng kan word.

Die koste van die genceskundige behandeling of farmaseutiese
goedere word deur die bestuurskomitee betaal by voorlegging,
aan hom, van bevredigende rekenings deur die genecskundigs
beamptes en aptekers deur hom aangestel.

'n Werknemer wat werkloos word, is vanaf die datum waarop
hy werkloos word, nie op mediese en farmaseutiese voordele in-
gevolge hierdie artikel geregtiz nie tensy sy diens ge€indig het
gedurende dic tvdperk waarin hy geregtig was op siektebystand
ingevolge kiousule & (4), en in so 'n geval hon hy aan om die
mediese en farmaseutiese voordele te optvang vir die tydperk
ten opsigle waarvan hy geregtig is om sicktebystand te ontvang.

n Bydraer ten opsigie van wie 'n geaeesheer of 'n genees-
kundige beampte sertifiseer dat hy aan tuberkulose ly, is met
ingang van die datum van sodanige sertifikaat nie op voordele
ingevolge hierdie artikel ‘geregtig nie.

10. IDENTIFIKASIEKAARTE.

(1) Aan elke bydraer moet daar 'n identifikasiekaart verskaf
word wat in die vorm gedruk is wat die bestuurskomitee van tyd
tot tyd mag bepaal.

So 'n kaart moet deur die werkgewer onderteken word en die
werkgewer moet daarop sertifiscer dat die werknemer ’n’ bydraer
is en coreenkomstig die bepalings van die fonds op genceskundige
en farmaseutiese voordele geregtig is.

Ondanks andeisluidende bepalings in hierdie Qoreenkoms, is ‘n
bydraer nie op geneeskundige of farmaszutiese voordele geregtig
nie tensy hy ’n identifikasickaart wat behoorlik onderteken en
ingevul is ooreenkomstig die bepalings van hierdie subartikel,
besit en dit toon aan die genceskundige beampte of die apteker
wat deur die bestunrskomitee aangestel is, en geen genceskundige
beampte of apteker maz ismand ingevolge die bepalings van hier-
die Qoreenkoms geneeskundige behandeling of van farmaseutiese
aoedere voorsien nie tensy so ifemand ’'n identifikasiekaart aan
hom toon soos in hierdie subartikel bepaal. " :

{2) Ingeval 'n bydraer sy identifikasickaart verloor, moet hy
by die bestuurskomitee of die plaaslike komitee aansoek doen
om die uitreiking van ’'n duplikaat. teen betaling van ‘n bedrag
van hoogstens 1s., al na die betrokke komitee mag bepaal.

(3) Wanneer ’n bydraer die diens van sy werkgewer verlaat,
meet hy sy identifikasiekaart aan sy werkgewer oorhandig en sy
bydracboek in ruil daarvoor ontvang.

(4) Ingeval 'n werknemer binne 13 weke nadat hy die nywer-
neid verlaat het, weer werk in die Leernywerheid kry, moet hy
sy bydracboek aan sy nuwe weckgewer corhandig wat dit oor-
eenkomastig die bepalings van artikel 7 van hierdie Ooreenkoms
moet bewaar, en die werkgewer moet hom onmiddeilik van 'n
puwe kaartjie voorsien soos in subartikel (1) van hierdie artikel
bepaal.

($) As 'n werknemer sonder diensopsegging vertrek of nie sy
kaartjie ingevolge subartikel (3) van hierdie artikel aan sy werk-
gewer oorhandig nie, moet die werkgewer die bydrachoek van
so 'n werknemer aan die bestuurskomitee stuur.

11. FINANSIELE BEHEER.

(1) (a) Die voordele word gestaak sodra die bedrag wat in die
tredit van die fonds stazn, tot minder as £2.500 daal, en verdere
uithetalings word nie hervat nie voordat die bedrag wat in die
kredit van die fonds staan, £3,500 bedra. Sodra die bedrag wat
in die kredit van die fonds staan, laer as £2,500 daal, moet die
Sekretaris die werkgewers daarvan in kennis stel en sodra daar
weer °n aanvraag met die betaling van voordele gemazak kan
word, moet hulle ook in kennis gestel word,

(b) Die bydracboek wat aan werknemers uitgereik word, is nie
oordraaghaar nie. Ingeval 'n werknemer te sterwe kom, moet sy
werknemer sy bydracboek aan die bestuurskomitee terugbeserg.

(¢) Die Sekretaris moet elke jaar 50 gou moonilik na 30 Junie
'n staat opstel waarin die gelde wat ontvang is gedurende die
twaalf maande wat op 30 Junie ge€indig het, asook besonder-
hede van die nitgawes gedurende gemelde tydperk aangegee word.
Sodanige staat moet vir ouditering aan ‘n openbare rekenmeester
deur die bestuurskomitee aangestel, voorgeld en saam met die
ouditeur se verslag aan die Raad veorgelé word.

{d) Die geouditeerde staat en die openbare rekenmcester se
verslag daaroor moet by die hoofkantoor van die Raad ter in-
sae 18 en kopieg daarvan moet aan die Nywerheidsregisirateur
gestuur word binne drie maande vanaf die datum vermeld in
paragraaf (c. L 3 3 : )

(e) Alle uitgawes in verband met dic administrasie van “die
fonds word teen die fonds in rekening gebring.

(2) (o) Alle gelde wat in die fonds gestort word, moet gedepo-

neer word in 'n spesiale rekening wat in die naam van dic fonds
by ’n bank en/of 'n inrigting denr die Raad goedgekeur, geopen

moet word.
"6

(i) injections, excluding vaccination and preventative injec-
tions administered by the medical officer;

(iii} massage at the direction of the medical officer; :

(iv} supplies of medicine, drugs, ocintment, bandages and
lotions from a pharmacy appointed by the management
commiittee, on the authority of a prescription signed by
the medical officer;

provided than an employee shall not be entitled to reccive
medical and pharmaceutical benefits in terms of this section for
a period of more than three calendar months in respect oi the
same illness, affliction or disease, with the proviso that this period
may be extended at the discretion of the management commitiee,

The cost of medical attention or pharmaceutical supplies shall

be paid by the management committee on presentation (o that

committee of satisfactory accounts by the medical officers und
pharmacists appointed by the management commitiee.

An employee who becomes unemployed chall not be entitied
to medicai and pharmaceutical benefits under this section from
the time of his becoming unemployed, unless such employment
was ferminated during the period in which he was qualified to
receive sick pay in terms of clause 8 (4), in which event he shall
continue to receive such medical and pharmaceutical benclits for
such period as he is qualified to receive sick pay.

A contributor who is certified by a medical officer or practi-
tioner to be suffering from tuberculosis shall not be entitlzd to
benefit under this section from the date of such certificate,

10. InENTIFICATION CARDS.

(1) Each contributor shall be supplied with an identification
card printed in such form as the management committec may
from time (o time direct.

Such card shall be signed by his emplover, and shall contain
a certificate by the emplover to the effect that the emplovee is
a contributor and is entitled to medical and pharmaceutical
benefits in terms of the fund.

Notwithstanding anything to the contrary contained in the
Agreement, a contributor shall not be entitled to medical or
pharmaceutical benéfits unless he is in possession of, and produces
to the medical officer or pharmacist appeinted by the menage-
ment committee, an identification card duly signed and compieted
in terms of this sub-section, and no medical officer or pharmacisé
shall provide any person with medical attention or pharmaccutical
products in terms of this Agreement, unless such person pro-
duces to such medical oflicer or pharmacist an identification card
as provided in this sub-section.

(2) In the event of a contributor losing his identification card
he shall make application to the management commitiee, or focal
committes, for the issue of a duplicate card on payment of such
fee not exceeding ls. in respect thereof as the committee cone
cerned may determine.

(3) Upon leaving the seirvice of his employer, a contributor
shall surrender to his employer his identification card and shall
receive in exchange therefor his contribution book,

(4} In the event of an employee obtaining further emplo; ment
in the Leather Industry within a period of 13 weeks after ieaving
the Industry, he shall hand his contribution book te his new
employer for keeping in terms of section 7 of this Agrecment,
and the employer shall forthwith issue hint with a new card im
terms of sub-section (1) of this section.

{5) If an employee leaves without notice or does not surrender
his card to his emplover in terms of sub-section 3 of this section,
the emplover shall forward the contribution bock of such
emplovee {o the management committee.

11, FruaNcisl CONTROL,

(1)} (a) Benefits shall cease whenever the amount standing to
the credit of the fund falls below £2,500, and further pavments
shall not recommsnce until the amount standing to the credit of
the fund has reached the sum of £3,500. Employers shall be
advised by the Secretary immediately the amount standing to
the credit of the fund falls below £2,500 and shall also be advised
as socn as the payment of benefits may be recommenced.

(») The contribution bocks issued to employees are not transs
ferable. In the event of the death of an employee his emnloyer
shall return his contribution book to the management commitice,

(¢) The Secretary shall, as soon as possible, after the 30th
June in each vear, prepare a statement showing moneys received
and details of expenditure during the twelve months ended on
30th June. Such statement shall be submitted for audi to a
public accountant appointed by the management commiitee and
submitted to the Council together with the auditor’s report.

(d) The audited statemeni and the public accountant’s repor
thereon: shall lie for inspection at the head office of the Council
and copies of them shall be sent to the Industrial Registrar within
three months after the date mentioned in paragraph (¢).

(e) All expenses incurred in the administration of the fund
shail be a charge upon the fund.

(2) @) All moneys paid into the fund shall be deposited in
a special account to be opened in the name of the fund at a bank
and for insfitution approved by the-Council.
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(t) Alle gelde wat die bestuurskomitee as te veel vir sy ver-
eistes beskou, kan by ’n bank of 'n geregistreerde bougenootskup
gedeponeer of in Unieleningsertifikate belé word; met dien ver-
stande dat voldoende geld so likwied gehou word dat die komitee
“onmiddellik sy verpligtings kan nakom sodra dit van hom ver-
eis word, ) : .

{c) Alle betalings uit die fonds moet per tjek en op rekening
van die fonds geskied. Die tjeks word onderteken deur twee
persone wat behoorlik deur die bestuurskomilee daartoe gemag-
tig is. 5

(3) Indien hierdie Ooreenkoms weens verloop van tyd of o
'n ander rede verstryk, moet die bestuurskomitee voorfgaan om
die fonds te administreer totdat dit df gelikwideer df deur die
Rauad oorgedra word aan 'n ander fonds wat vir dieselfde doel

gestig is .as dié waarvoor die oorspronklike fonds in die lewe.

geroep is. ]

(4) Ingeval die Raad gedurende die tydperk waarin hierdie
Qoreenkoms ingevolge die Wet bindend is, ontbind word of nie
meer funksionesr nie, moet dic bestuurskomitee of di¢ ander
persone wat die Minister mag aanwys, voortgaan om die fonds
te administreer, en die lede waaruit die komitee bestaan op die
_datum waarop die Raad ophou om 'te funksioneer of ontbind
word, word vir sodanige doel geag lede van die komitee te wees;
met dien verstande egter dat enige vakature wat in die komitee
ontsiaan, deur die Minister uit die geledere van die werkgewers

“of ‘die werknemers in die Nywerheid, na gelang van die. geval,

gevul kan word ten einde te verseker dat daar 'n gelyke getal

verteenwoordigers van die werkgewers en die werknemers en n

gelyke getal plaasvervangers vir hulle in die ledetal van die
komitee is. Ingeval sodanige komitee nie in staat is nie of on-
willig is om sy pligte uit te voer of as daar 'n dooiepunt bereik
word ‘wat, volgens die mening van die Minister, die administrasie
van die fonds onprakties of onwenslik maak, kan hy 'n-trustee
of trustees wat al die bevoegdhede van die komitee vir sodanige
doeleindes besit, aanstel om die pligte van die komitee uit te
voer. By die verstryking van hierdie Qoreenkoms moet die fonds
gelikwideer word op die wyse voorgeskryf in subartikel (5), en
indien die Raad by die verstryking van die Qoreenkoms alreeds
gelikwideer en sy bates verdeel is, moet die saldo van die fonds
ooreenkomstiz die bepalings van artikel vier-en-dertig (4) van
die Wet verdesl word asof dit deel van die algemene fondse van
die Raad uitmaak. - ‘ ’

(5) By die likwidasie van die fonds ingevolge subartikel (3) van
hierdie artikel, moet die gelde wat nog in die kredit van die
fonds staan nadat alle eise teen die fonds, insluitende administra-
sie- en likwidasieuitzawes, betaal is, in die fondse van die Raad
gestort word.

- P — 12, AGENTE. )

. . Die Raad -moet een of meer persone as agente aanstel om
behulpsaam te wees by die uitvoering van die bepalings van
hierdie Ooreenkoms. Dit is die plig van elke werkgewer om
sodanige persorie toe te laat om sy inrigting binne te gaan en die
navrae te doen, die dokumente, boeke betaalstate, betaalkoeverte
en loonkaarte na te gaan en dié persone te ondervra wat nodig
mag wees om vas te stel of die bepalings van hierdie Qoreenkoms
nagekom word.

13. VRYSTELLINGS.

Die Raad of die uitvoerende komitee kan om 'n grondige en
afdoende rede en op dic aanbeveling van ’'n distrikskomitee of
nit eie beweging vrystelling van enigeen van die bepalings van
hierdie Ooreenkoms aan of ten opsigte van enigeen verleen.

Namens die partye, op hede die 19de dag van Maart 1959,
in Port Elizabeth onderteken. ;

Mnr. L. Duss,

Lid van Raad.

Mnr. B, A. KEYTER,
Lid van Raad,

’ Mnr. A DE Kock,
Algemene Sekretaris van die Raad.

{h) Any moneys regarded by the management commiites as
being surplus to its requirements may be placed on deposit with
a bank or registered building society or may be invested in Union
Loan Certificates provided that sufficient money is kept in such
liguid form as will enable the committes to meet its liabilities
immediately it is called upon to do so.

(c) A1 payments from the fund shall be by cheque on the
fund’s account. Such cheques shall be signed by two persons

~duly authorised thereto by the management  committee.

(3) Should this’ Agreement expire through effluxion of time,
or for any other reason, the fund shall continue to be administered
by the management committee until it be either lignidated or
transferred by the Council to any other fond constituted for. the
saime purpose as that for which the original fund was created.

(4) in the event of the dissolution of the Council or in the event
of its ceasing to function in the period during which this Agree-
ment is binding in terms. of the Act, the management committee
or such other person as the Minister may designate shall con-
tinue to administer the fund and the members of the commities

" existing at the date on which the Council ceases to function or
“is dissolved shall be deemed to be members thereof for such

purposes,  provided, however, that any vacancy occurring onthe

‘commitied may be filled by the Minister from employers' or

employees in the Industry ds.the case-may be, so as to ensure
an equality of employer and. empvloyes tepresentatives and of
alternates in the membership of the commitiee. In the eyent of
such' commitiee being unable or unwilling to discharge. its duties
or a deadlock arising thercon which renders the administration of
the fund impracticable or undesirable in the opinion of the
Minister, he may appoint a trustee or-trustees to carry out the
duties of the commitiee and who shall possess all the powers of
the committee for such purposes. Upon the expiration of this
Agreement the fund-shall be liguidated in the manner set forth
in sub-section (5) and if upcn the expiration of the Agreement

the affairs of the Councii have already been wound up and its
assets  distributed  the bajance of this fund shali be distributed -

as provided for in section thirty-four (4) of the Act as if it
formed part of the general funds of the Councl, : '

(5) Upon liquidation of the fund in terms of sub-section (3)
of this section, the moneys remaining to the credit of the fund
after payment of all claims against the fund including administra-
gon ap]'d liguidation expenses, shall be paid into the funds of the

ouncil. .

12, AGENTS.

The Council shall appoint one or more. persons ds agents to
assist in giving effect o ihe termis 'of this Agreemient. 1t shall
be the duty of every employer to ‘permit such persons to enter
his establishment and lo institute such inguiries and fo examine
such documents, books, wage sheets, pay envelopes and pay
tickets and to interrogate such individvals as may be necessary
for the purpose of ascertaining whether the provisions of this
Agreement are being observed. : i

13. EXEMPTIONS.

The Council or Executive may on the recommendation af ‘a
district committee, or on its own decision, grant exemption “from
any of the provisions of this Agreement to or in respect of any
person for any good and sufficient reason. i

Signed at Port Elizabeth, on behalf of the parties, on this
19th day of March, 1959,

) Mgz, L. Duss,

Member of the Council.

Me. B. A. KEYTER,
Member of the Council.
Mr. A. pe Kock,
General Secretary of the Council,

_oop

|nie-leningsertifikate

Union Loan Certificate§
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Maa}f gebmz}f van dze. .
bank E

Die veiligheid van u geld word deur die

Staat gewaarborg en u is verseker van streng

geheimhouding en ongeéwenaarde diens in
verband met inlaes en opvragings

Die rente op inlaes in gewone rekenings is
319, per jaar

Op bedrae wat in wpaarbanksertlﬁkate belé
word, is die rente 49 per jaar

© £10,000 kan in Spaarbanicsertifikate belé word

OPEN VANDAG 'N REKENING !

Office Savings

which provides |
state security; strict secrecy and unrivalled
facilities for depositing and withdrawing

Deposits in ordinary accounts earn interest at
319, per annum

Amounts invested in Savmgs Bank Certificates
earn 4%, per annum '

- £10,000 may be mvested in Savings Bank Cer-
tificates '

 OPEN AN ACCOUNT TODAY !

Tt B

Die  Staacsdrukker, _Pré’tdtid. * i | “The '.'Government Printer, Pretoria.



