"
{a

SUID-AFRIKA

UNIE VAN

{Registered at the Post Office asa Newspaper)

atsghkoer

i, el

L3155

EXTRAORDINARY ~  BUITENGEWONE

dazeffe

(As'n Nuusblad by die Poskantoor Geragistreer)

Vor. CXCVIIL] PRICE 6d. PRETORIA,

2 OCTOBER
2 OKTOBER

1959, PRYS 6. [No. 6289,

GOVERNMENT NOTICES.

DEPARTMENT CF LABOUR.

No. 1577.] [2 October 1959.
INDUSTRIAL CONCILIATION ACT, 1956.

LAUNDRY, CLEANING AND DYEING INDUSTRY,-

NATAL.

1, Jouannes DE- KELERK, Minister of Labour, do
el e N
_ (@) in terms of paragraph (@) of sub-section (1) of
section forty-eight of the Indusirial Conciliation
Act. 1956, declare that all the' provisions of the
Agreement which appears in the Schedule hereto
and which relates to the Laundry, Cleaning and
Dyeing - Industry. shall - be binding from the
sccond Monday after the date of ‘publication . 'of
this Notice, and for the period ending three years
from the said second Monday, upon the em-

‘ployers’ organisation and the trade union which

entered into the said agreement and upon the
employers and employees who are members of
that organisation or that trade union;

(b) in terms of paragraph (b) of gub-section (1) of '

section forty-eight of the said ‘Act, declare that the
‘provisions contained in clauses 3 to 22 (inclusive),
24 and 25 of the said Agreement shall -be binding
from the second Monday
publication of this Notice and for the period
ending three: years from.the said second Monday

_upon all employers ‘and employees other than
those referred to in paragraph (a) of-this Notice
engaged or empioyed in the said Industry in the
Magisterial District of Durban, excluding the area

~ falling outside a 15 mile radius from the General
Post Office, Durban; and .

(¢) in terms of paragraph (a) of sub-section (3) of
section forty-eight of the said Act, declare that, in
the Magisterial District of Durban, excluding the
area falling outside a 15 niile radius from the
General Post Office, Durban, and from the second
Monday after
and for the period ending three years from the
said second Monday, the provisions contained. in
clauses 3 to 5 (6) (g) (inclusive), 6 to 22 (inclusive)
and 25 of the said Agreement, shall mulatis
mutandis be binding upon all Natives employed
“in the said Industry by the employers upon whom
any of the said provisions are binding in respect
of employees and npon those employers in respect

* of Natives in their employ.

~ J. DE KLERK,
_ ~ Minister of Labour.
A—6782655 -

after the date of |’

the date of publication of this Notice

GOEWERMENTSKENNISGEWINGS.

DEPARTEMENT VAN ARBEID.
No. 1577 | 2 c)fktbsfs'r_laés.'
WET OP NYWERHEIDSVERSOENING, 1956

DROOGSKOONMAAK- 'EN KLEUR-

WASSERY-,
| NYWERHEID, NATAL.

Ek, Joanngs DE KLERK, Minister van Arbeid, verklaar™
hierby— - \ s i
(@) kragtens paragraaf (@) van subartikel (1) van artikel
S agt-en-veertig. van die Wet op, Nywerheidsver-
soening,. 1956, dat al dic bepalings van die
Ooreenkoms wat in die Bylae hierby: verskyn en
op die Wassery-. Droogskoonmaak- en Kleur-
nywerheid betrekking het, vanaf die tweede Maan-
dag na die datum van ‘publikasie van hierdic
kennisgewing en vir die tydperk wat drie jaar
vanaf genoemde tweede Maandag eindig,, bindend
is vir die werkgewersorganisasie en yakvereniging
wat genoemde Ooreenkoms aangegaan het' en vir
dic werkgewers en werknemers wat lede van ‘daar--
“die organisasie of daardie vereniging is; -
(b) kragtens paragraaf (b) van -subartikel (1) " van
artikel agf-en-veertig van genoemde Wet, dat die
bepalings in klousules 3 tot en met 22,24 en 25
van genoemde Ooreenkoms . vervat vanaf die
tweede Maandag na die datum van publikasic van
hierdic kennisgewing en vir die tydperk wat drie
jaar vanaf genoemde tweede. Maandag  eindig,
bindend is vir alle ander werkgewers en werk-
nemers as dié vermeld in paragraaf (@) van hier-
die kennisgewing, betrokke by of in diens in
genoemde Nywerheid in_ die lfanddrosdistrik van
Durban, uitgesonderd die gebied wat buite "n
radius van 15 myl van die Hoofposkantoor,
Durban, val; en . w5 g wm sy
" {c¢) kragtens paragraaf (@) van subartikel (3) van
artikel agf-en-veertiy van genoemde Wet, dat die
bepalings in° klousules 3 tot en met 5 (6) (g) €6
tot en met 22 en 25 van genoemde QOoreenkoms
vervat vanaf die tweede Maandag na die. datum
van publikasie van hierdie  kennisgewing _en “vii
die tydperk wat drie jaar vanaf genoemde tweede
- Maandag eindig in die landdrosdistrik van Dur
ban, uitgesonderd die gebied wat buite 'n radius
van 15 myl van die Hoofposkantoor, - Durban
val, mutatis mutandis bindend is wvir alle Naturelk
“in diens in- genoemde Nywerheid by die werk
gewers Vir wie enige sodanige bepalings ten opsigl
van werknemers bindend is en vir daardie werk

gewers ten opsigie van Naturelle in hul diens.

J. DE KLERK, _ '
Minister van Arbeid
16289
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SCHEDULE.. -

INGUSTRIAL COUNCIL FOR THE LAUNDRY, CLEANING
AND DYEING INDUSTRY (NATAL).

' ° AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into by and between the '

_' Natal Laundry, Cleaners’ and Dyers’ Association

(hereinaftér called the “employers” or © employers” organisa-
tion ), of the one part, and the

‘Lauadry, Dry-cleaning and Dyeing Employees’ Union (Natal)
(hereinafter called *“the employces™ or *the trade union”),
of the other part, ' i 2 T e
being the parties to the Industrial Council for the Laundry,
Dry-cleaning and Dyeing Industry, Natal,

" 1. SCOPE OF APPLICATION OF AGREEMENT,

~The terms of this Agreement .shall be observed in the
Magisterial Disirict of Durban excluding the area falling outside
a 15 .mile radius from the General Post Office, Durban, by all
employers who are members of the employers’ organisation “who
.are engaged in the Laundry, Cleaning and Dyeing Industry,
and by all employees who are members of the trade union and
are employed in the industry and for whom minimum wages are
prescribed in this Agreement, - _ e

2. PERIOD OF OPERATION OF AGREEMENT.

* This- Agreement. shall come into operation on . 'such date as
‘may be specified by the Minister. of Labour and shall remain
in force for three years or for such period as the Minister may
decide: . .

s _ 3. DEFINITIONS. .

-{1) Any terms used in this Agreement which are defined in
the Act shall have the same meaning as in that Act.

A reference to an Act shall include any amendment of such
Acty and -unless the contrary intention appears, words importing
the masculine gender shall include females; - further, unless
inconsistent with the context— :
. “Act” means the Industrial Concilition Act, 1956; )
" -“boiler attendant” means an employee engaged in firing a

boiler and- maintaining the water-level and steam pressure;

“ calender hand™ means an employee who operates a calender
< or flat. work ironing machine, and includes. a. shaker,
preparer, feeder, recciver and folder; (16) ?

. “canvasser” means' an employee who is. occupied as a |

representative of an establishment and on behalf of or in
connection ~ with' such establishment invites, solicits or
canvasses orders for goods to be laundered, cleaned or

dyed and may deliver goods to customers and accept pay-

©- ment in respect thereof; (2) :

- “canvasser, grade A,” means a canvasser. who operates from
a2 motor: vehicle of not less than 1,000 lb. unladen weight:

., (2a). ; Foxw g

o c(anvasser, grade B,” .means a canvasser who operates from

a motor vehicle of less than 1,000 Ib. unladen weight; (2b)

" “canvassér, grade C,” means a canvasser who operates from
any other kind of transport or on foot; (2¢)

' “canvasser’s assistant” means an employee who accompanies

R

his employer or a canvasser to load and unload goods, and -
.Wwho may, when accompanying such canvasser or employer,

ccollect and deliver orders on the instructions of such can-

vasser or employer, but who may not drive a vehicle nor

 make out invoices or receipt vouchers for goods; 3)
“casual employee” means an employee who' is employed by
 the l-[s.amé employer for not more than three days in any
week;
“checker ™ means an employee engaged in checking articles
ith the customer’s list or the firm’s invoice and who may
invoice or price such articles; (4)
“,checker, qualified,” means a checker who has had not less
than one year's experience; (4a)

“checker, unqualified,” means a checker who has had less than .

one year's experience; (4b) .

“checker’s assistant or caller out” means an_ employee
engaged in opening up parcels or bundles of arficles to be
laundered, cleaned or dyed and counting out or calling over
such articles to the checker; (19) 3

“cleaner” means an employee who directs and supervises the |

work of employees engaged in cleaning articles by the
-spirit, dry-cleaning or wet-washing process in the dry-
. cleaning section of an establishment and who is responsible
for the nature of the treatment to be employed in removing
spois or stains from articles; (5)
“cleaner, qualified,” means a cleaner who has had not less
than five years’ experience; (52) i
“cleaner, unqualified,” means a cleaner. who has had less
than five years’ experience; (5b)

2

BYLAE.

NYWERHEIDSRAAD VIR DIE WASSERY-, DROGGSKGON-
MAAK- EN KLEURBEDRYF (NATAL).

C OOREENKOMS
ingevolge die bepalings van “die Wet op Nywerheidsversoening,
1956, gesiuit en aangegaan tussen die : ;

" Natal Léundry. Cleaneirs’ and Dyers’ Association
(hieronder  ,,die  werkgewers” of werkgewersorganisasie ™
genoem), aan die een kant, en die .

~ Laundry, Dry-cleaning and Dysing Employees Union {Natal)
(hicronder die ,, werknemers™ of ,, vakvereniging” genoem), aan

‘die ander kant, wat die partye is by die Nywerheidsraad vir die
- Wassery-, Droogskoonmaake en Kleurnywerheid {Natal).

1. BESTEK VAN TOEPASSING VAM OQOREENKOMS.

* Die bepalings van hierdie Qoreenkoms moet in die landdros-
distrik -Durban, met uitsondering van die’ gebied buite ’'n_straal
van 15 myl van . die- Hoofposkantoor, Durban, nagekom word
deur alle werkgewers wat. lede is van die werk gewersorganisasie
en die. wassery-, skoonmaak- en kleurnywerheid uitoefen, en
deur alle werknemers wat Jede is van die vakvereniging en by
die nywerheid in diéns is, en vir wiec minimum lone in hierdie
Ooreenkoms ' voorgeskryf word. '

R GELDIGH‘EIDSDUUR VAN OOREENEOMS.
_ Hierdie Qoreenkoms tree in werking op n datum wat deur

die Minister van Arbeid bepaal word en bly van krag vir drie jaar
of vir'sodanige tydperk as wat die Minister vasstel, -

. 3. WOORDOMSKRYWINGS.'

(1) Enige uwitdrukkings ‘wat in hierdie Goreenkoms gebesig word
en in die Wet bepaal is, het diesclfde betekenis as in daardie
n Verwysing na 'n wet omvat enige wysiging van so 'n wet,
en, tensy die teenoorgestelde bedoeling blyk, omvat woorde wat
die manlike geslag aandui, ook vrouens; verder, tensy dit strydig
met die samehang.is, beteken— - .

» Wet™, die- Wet op. Nywerheidsversoening, 1956;. -

" ,» ketelbediener ”, "n werknemer wat ’n ketel stook en die water-

" stand en stoomdruk op peil hou; :

", kalanderbediener ”, ’'n werknemer wat *n kalander of ’n stryk-

" masjien vir platwerk bedien, en’ omvat n skudder, bereider,
voerder, ontvanger en vouer; ‘

» bestellingwerwer ”, 'n werknemer- wat as ’n verteenwoordiger
van ’'n inrigting in diens is en namens, of in verband met
sodanige inrigting  bestellings aanvra, sollisiteer of werf vir
gocdere wat gewas, skoongemaak of gekieur moet word, ea
wat goedere aan klante. mag aflewer en betaling ten opsigte
daarvan mag ontvang; {2) .

»graad  A-bestellingwerwer ™, 'n  bestellingwerwer wat vanaf
’n- motorvoertuig met 'n ongelaaide gewig van minstens 1,000
Ib. bedien; (2a) : ; )

» graad B-bestellingwerwer ”, ’n bestellingwerwer wat ‘vanaf 'n
motorvoertuig met 'n ongelaaide gewig van minder as 1,000
1b. bedien; (2b)

» graad C-bestellingwerwer ¥, “n bestellingwerwer wat vanaf
enige ander soort vervoer of te voet bedien: (2¢)

» bestellingwerwerassistent ®, 'n werknemer wat sy werkgewer
of 'n bestellingwerwer vergesel om goedere op en af le laai,
en wat, wanneer hy sodanige bestellingwerwer of werkgewer

- 'vergesel, bestellings op -bevel van sodanige bestellingwerwer
of werkgewer mag versamel en aflewer, maar wat nie 'n
voertuig mag bestuur of faktures: of ‘ontvangbewyse vir
goedere mag. uitmaak nie. (3). . .

- »los werknemer”, 'n werknemer wat hoogstens drie dae in
enige week by dieselfde werkgewer in diens is; :

» Dasiener ”, 'n.werknemer wat goedere nasien om dit met die
lys van die klant of met die firma se faktuur te vergelyk en
wat vir sodanige goedere die fakture kan invul of die pryse

kan aantoon; . ;

» hasiener, gekwalifiseer,” ’n nasiener met minstens een jaar
ondervinding; i :

» Dasiener, ongekwalifiseer,” "n nasiener met minder as een jaar
ondervinding; ;

LA

»» nasienerassistent of uitroeper ”, 'n werknemer wat pakkette of
bondels goedere oopmaak wat gewas en gestryk, skoon-
gemaak of gekleur moet word, en sodanige poedere vir die
nasiener aftel of uitroep: . :

» Skoonmaker ”, ’n.werknemer wat in die droogskoonmaak-
afdeling van ’n_ inrigting die beheer en toesig het oor dic
werk van werknemers belas, met die skoonmaak van goedere
deur middel van die bensien-, droogskoonmaak- of die natwas-
proses, en verantwoordelik is vir die soort behandeling om
kolle of viekke wit goedere te verwyder;

» skoonmaker, gekwalifiseer,” ’n skoonmaker met minstens vyf
jaar ogedervinding; :

»» skoonmalcer, ongekwalifiseer,” *n skoonmaker met minder ag
vyl jaar ondervinding;
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““clerical employee ” means an employee, other’ thar a telephone |
‘assistapt or factory |-

. operator, _checker,

receiving: depot f
clerk, engagsd in ‘writibg, typing;’ oi ‘othér ‘form of clerical
work,. and: includes cashier; “6.and T aif T
“clerical employee, male, qualified,” means a male clerical

employee, who has had nof less than five yeais’ experi_gnce;

(6a)
“ clerical employee,
employee whe has

rrﬁi‘e,—-:unqﬁali‘ﬁe » means a male clerical
had. less than five years’ experience; (6b)

| *glerical employee, female, -qualified,” means a female clerical. :

employee Who has had ot less than

e R S
4 dlericall employee; female, .

clerical assistant . who has. had less
__experience; 1) e i g
. % Council ” means the Industrial Council for the' Laundry,
"' Cleaning and Dyeing " Industry {MNataly, T T
“ delivery. hand ” means an employée who délivers or coliects
‘articles and when required to’ fulfil orders, but shall not
invite, solicit, nor canvass erders; (8a) . - :

four years’ experience;

“ than four' years’

“depot” “of “ Réceiving depot”’ means any ‘premises -or |7

-+ portion of any premises, "in which the business - of  receiving
or collecting articles for -dry-cleaning, dyeing or laundering
- or distributing -or- delivering articles ' which--have: been dry-
cleaned, dyed or laundered, is. carried on;- - | R
“ despatch clerk” mean’ an “employee: who . is ‘responsible for
. - the despatch ‘of articles '-wh-ic_h”havé'be'ex‘i"'lauridered,- cleaned
or dyed, ‘after being assembled; {8b) -~ B e
. % driver of a motor vehicle” means an. emplayee ‘other ‘than
a canvasser engaged in -driving a motor vehicle and for the
purposes; - of  this' “definition _“ driving a'* motor vehicle”
. includes all. periods of driving and any time spent. by .the
-~ driver on. work connected with the_ vehicle ar the load,. and
“ all periods -during which: he, is. obliged: to. remain at his. post
“in readiness to drive; (9) ' :
% dyer” means an employee who is engaged in blending dye-
stuffs and who, being respensible for the process of dyeing
-, .andfor  bleaching, -decides. what .dyes or. combinatiens of
;. dye-stuffs or other: chemieals are to be used ‘to obtain.the
shade or colour required, and issues instructions as to the
- application thereof; (10).. SO T e,

- # dyer’s ¢ assistant ” --means -an- employee. 'who operates or
"% 4ttends, -starfs” or stops one. Or..mMOre. :of the - following
machines in the dyeing section:of the Industry .- = °

Dye jig, ‘winch, extractor,. padding _mangle, -drying :cans,

. stenter, -drying ‘tubes, tumbler,. ‘calender, lapping machine,

folding or double-folding. machine, . pressure dryer,. ‘air

.+ dryer, yarn .windezs;

- lapping,. folding,

yardage meter attached fo. his - machine and -record the

.. length of the cloth on a tab -and.attach it to the. material
.- he has lapped or.folded; (16) .. . ... - - - b

« sstablishment ** ‘'means -any premises in or-in -connection. with

“which one or .more employees ‘are engaged in activity in-

- i.yolved in-the laundering, cleaning; ‘or .dyeing -occupations, |

i and includes a receiving depot’ and/or wvehicle;

| “%examiner ” means an  employee “engaged in examining -for
" faults or ~blemishés articles " which
. cleaned or dyed ‘after
~volved; (18) .~

 w experience ¥ means the total 'pe'i:ioé or -petiods of "'employ'-
_. ment which an employee. has hadm the ‘particular occupa- |

tion in.which he is engaged;

.4 factory «clerk ”

. the factory. -~

: -Checking, counting. or re.cordiﬁge particuiars __of"- --dét_:l;etﬁ, :

articles and packages. -

© Checking . or -recording times . at whiéﬁ--emplojéés.-mter-i L

or leave the factory.. Lo :

Recording - particulars of ;reqtiiéitidns “for, or issue of, |

.-~ .material or equipment. ‘"
“Weighing -and/or counting

Booking out parcels and/or

- - other.! thah -wage ‘recoxds;
purposes; ’ ’

and recording Quaﬁﬁtieé;

“wiactory’ clerk, qualified” means a factory clerk who has |

ad not less than one year's experience; (11a)

“factory clerk, ungualified,” m 2

. .had less than one. year’s—-experien'(;c;.._(ﬂb)_ UNE g
% finishing - hand_
‘. employce engaged in ironing;
to shape after they have been

< “'who is- engaged “in - operating’ a’ pressing - machine’ may,
-‘incidentdl to 'his occupation, - .
o the maichine ‘which he normally -operates; 12)

«finishing hand in, the ‘dry-cleaning section, qualified,” means |
' ‘séction who ' has had °

- ~a finishing hand in ‘thé dry-cleaning
ot less  than six months’ experience;,

“ finishing - hand = in the dry-cleanifig:.
means-a finishing hand )
had  less -than six months’ experience; (12b) .

(122)

ungualified” means a female |

provided that the .operator .of 'a | .
_or. double-folding machine may. read the |-

ave been laundered,”} |
the completion of ‘the "processes in-

carry out fminor adjustments

in the dry-cleaning -section who has.

‘means ‘an .employee. (ether than a-clerical |
¢ employee): ‘who ' performs one, or. more .of the following | -
LI functions:—(11)-. -1 00 = Lo e L ) i

¢ . Entering or recording progress of work or -articles through |

completing stereotyped: forms, 1
“for - costing ~or sxecord { -

s:a. factary clerk who has |

in the dry-cleaning section” “means an’|
pressing. or Steaming articles :
-dry-cleaned; - finishing hand :

LR 4 o~ maande ondervinding; (12a). - o
-gection, “unqualified, | #iainde ondervinding; (12 )

klerkliike “werknemer 7, ~“n werknemct, *Uitgesonderd- ’n -tefe-
--fonis, 'n. nasiener, ‘n. ontvangsdepotdienaar of fabrieksklerk -
v wat. skryfwerk, tikwerk of 'n ander vorm van klerklike werk

“~ . verrig eri omyat 'n stoorman en kassier; .- :

. klerklike

klerklike

,, Kierklike

Rlertlhe

,» klerklike

klerkiike

= _k}crklike-
Klerkiike.

, Raad ”, die Nywerheidsraad vir die Wassery-, Skoonmaak- en -

Kleurnywerheid (Natal); =~ sy TR S el

werknemer, manlik, gekwalifiseer; ’n ‘manlike’
werknemer met nunstens vyl jaar ondervinding;

W

werknemer, - manlik, - ongekwalifiseer,”, ‘0 manlike
werknémer met minder. as vyf jaar_ondervinding;

.werknemer, - vroulik, _gekwalifiseer,” - 'n--vroulike
_werk'nemer _met minstens: vier jaar ondery:'ndi_ng;- ’

werknemer, vroulik, ongekwalifiseer,” ’'n “vroulike _
werknemer met minder as vier jaar “ondervinding;

,» afleweraar ”, ‘n werknemer wat artikels aflewer of .insamel .

~ soos en wanneer Verlang Omt bestellings uit te’ voer, maar mag -

nie’ bestellings vra, versoek of werf nie; (8a) R

- ,.depot” of , ontvangsdepot”, enige perseel -of gedeelte van ~
enige perseel, waarin die besigheid’ van die ontvangs of in-

‘sameling van_ artikels vir droogskoonmaak, kleur of “was,

of die verspreiding of aflewering van artikels wat droogskoon- -
. gemaak, gekleur of gewas is, gedryf word;: .o - E

Vir «

. is
. die versending van artikels wat gewas, skoongemaak - of

= krérz{c_r_id"iiigsklérk'”, 'n werknenier. wat \'a_eran_twoé:de{ik"

" -gekleur s, nadat ,dit.hgeen{ggbﬁng 1508 L

: ;,-mm‘drvdeituigdryWe'r" ’n'-'Werkm_amer-(uit_geso ! "rd.—’ij-_..l;;egm'}-. .
lingwerwer) wat ‘n miotorvoertuig dryf, en vir-die toepassing

van hierdie omskrywing omvat ,, dryf van 'n motorvoertuig
alle dryftydperke en enige tyd wat deur die drywer dan werk
. «n verband met die voertuig of die vrag bestee word, en alle
| _tydperke wat hy ‘op sy pos moet bly, gereed om e dryf;:
5 kleurder:”, "n- werknemer . wat kleurstowwe meng en - wat ver- -
antwoordelik is vir die proses van kleur en/of bleik, en dus
besluit watter kleurstowwe of samestellings van- kleurstowwe
of ander chemikalié gebruik moet word ten einde die kleur-.
... .skakering:wat.verlang word, te. verkry, en: instruksies. ten -0p-
sigte van die aanwending daarvan -pitreik; (10). ... 2 o

] ‘werknemer wat een of meer van:die
" volgende - masjiene in - die kienrafdeling “van ‘ die ywerheid
*“bedien: of daareor toesig hou, aan die gang sit of el stil=
stand bring:— AR LTS AR
_ Kleurstofpolsmasjien, .+ lier, - ekstraktor;. . vulsélmangel,
L' dropgkarine, 'stenter,” droogbuise; droogtrommels, kalander, -
i+ toedraaimasiien, opvou- of dubbelvoumasjien,: drukkleurder,
lugdroér, garingwinders; met dien - verstande o dat: die
:“pediener van:’n toedraai-, opvou- -of “dubbelvoumasjien.
~die jaartmefer aan sy masjien kan lees ‘en die. léengte van
die geweefde miateriaal op ’n’ lussie aanteken en . dit aan
?lizimatériaal-, wat hy toegedraai :of ‘opgevou het kan heg;
", inrigting *, enige. perseel in of in verband waarmee een of
... .meer, werknemers besig is met ‘bedrywighede. wat. betrokke is
by die ambagte van was, skoonmaak en klenr, en 'n.ontyangs-

... depot en ’n_motoryoertuig insluit; - . e

* Kleurderassistent 7, ’n

1

: -'5,._‘dndersbeker » “'n -werknémer wat- goédéré:w@t.-ge'was‘ en
gestryk, skoongemaak of gekleur is, ten opsigte van fToute of
' beskadigde ‘plekke nd behandéling *volgens - die - betrokke
e ondervinding ”, die totale t_ydpe'_rk'of tvdperke van dieps wat
" *n.werknemer gehad het in die bépaalde ‘ambag waanin hy in
diens ds;" - - L mee s ersbtg v D o

‘fabrieksklerk » n werknemer '_.(behaIWG_--__’l_:'l'-"'__klerkliké werk-
" nemer) wat cen of meer van die volgende pligte vervuli-—

besonderhede van'etikette,

.. Die inskryf of aanteken. van
. artikels en’ pakkies.- T ey S N
. Die nagaan of.zantcken van tye wanneer werknemers
" die fabriek binnegaan of verlaat. B LRI
Diie aanteKen van' besonderhede of vereistes ‘vir, of uit-
iking van, materiaal of witrusting. . L
Die weeg en/of tel en aanteken van hoeveethede.” -
. Die uitboek van pakketfe en/of invul van. stereotipe
" vorms, behalwe loonrekords, vir prysvasstelling of rekord
doeleindes. | ' S LB ey R

i f:ibriekskiérk, gekwalifiseer,” *n - fabricksklerk met _minsten:
o een jaar .or}déi’iinding;_‘(l a0 btk
., fabrieksklerk; ongekwalifiscer,” n fabricksklerk met minde)
as een jaar ondervimding; (11B) o w00 o o o S P
., afwerker in die d;‘bdgskciémngaikafdelili_'g’;”';'-_’ri:'.fw_er;ic"ﬁ'éﬁ‘i@i‘ wa
* artikels na fatsoen stryk, ‘pers-of stoom nadat “hulle -droog
*, skoongémaak - is*is;. 'n’ afwerker wat *n’ persmasjicn-’ bedics
" 'mag; as.’n bykomstigheid by sy ambag, kleiner ‘verstelling
~hanbring aan’ die masjien wat hy n_g;m’aall'\_ré@g__'b_e‘_.d:;_n_;___(12)
o, afwerker in* die' -droogskocnmaakafdeling, _gekwa_liﬁseér;"l-’ ¥
afwerker in die droogskaonmaakafdeling ‘met. .minstens ¢

., afwerker in die droog!SRéoﬂmééﬁé{facliﬁ'g; ‘bg’ﬁéﬁwahﬁgeér,
’n afwerker met minder as ses maande 'onc_ierv_mdm_g; (1_2b]

3
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* finishung hand in the laundry section™ means an employee
- other than a calénder hand éwgaged in ironing or pressing
_articles fthat have been laundered; a finishing hand who is
cngaﬂed in operating a pressing machine may, iacidental

to his occupation, carry oui. minor adjustmems to the
machine which he normally operates; {13) T
“finishing hand in' the Jaundry ‘section, qualified; " means a

finishing hand in the laundry section who has had noi less
than three months’ experience; {13a})

“finishing hand in the laundry section, ungualified,” means a
finishing hand in the laundry section’ who. has' ha.d ]ess than
three mcmths experience; {13b)

“foreman
employess, other than clerical employees, in an. establish-
ment other -than a’ Recewmg Depot or a vehicle, who
exercises control - over such employees and who ‘is
responsible for the efficient performance by them of their
duties; (14} .

o forewoman Y. means - an emplaye-. who is in charge of
employees in an -establishment, and who is responsible for
the efficient performance by them of their duties; {15)
“general. worker ” means an- empioyee engaged -in one or

more of the following categoncs of work or other opera—'

tions: — (16}

Calender hand;

. dyer’s assistant;

‘packer in the Laundry Sectlon of the Tradc

steamer;

‘sorting articles but not accordm'—' to custome; s.or bulk

- identification marks;

shaking out articles in prcparratlon for the next procéss;

‘turning’ ouf pockets;

_ brishing turn-ups;

hanging up articles in the factory;

carrying -garments;

sweeping and cléaning pn:m.ses,

‘accompanying a driver. of a-motor ve‘nclc or camasser
exclusively for the purpose of keeping watch on the
contents of the van during the absence of such driver
or canvasser; . . :

washing and cleaning delivéry vans,

making and serving tea and/or other re[reshments,

stitching of turn-ups; .

Shovdlll‘lg and carting of coal;

-carrying, moving, stacking,

... loading, under supervision;

* atfaching labels to articles for subsequent identification;
gradc I empioyee” means an empioyee engaged in one_or
~more of the following cdpacmes — (i7)

Marker and/or sorter, in the dry cleaning section of the
trade;”

packer in the dry- cleanmg scctmn of the trade,

* spotter; :

grade I employee, qua]lﬁcd ® means a gmde 1 empioyee who
“has had-not less than six months’ expenience; (17a) |
“grade 1 employee; unqualified,” mcans a. grade 1 employee
+who has had Jess than six months’ experienice; (17b)
grade il .employee™ means an emp.oyee engaged m one or
more of the following capacmes-— (18) .- -

Examiner;

u'ly,ukm

marker and/or sorter in the launaerlng sectlon of the

. trade; .
plam sewer;- ) ‘
“grade II. employee quahﬁcd ” méans a grade I empioyee
who ‘has had not less than six months’ experience; (18a)

“grade II-employee, unqualified,” means a grade 11 employee
< who.- has had - less than six months' experience; (18b)
gradc ili employee ™ means an employee engaged in one or
“more of the foilowing capacmes — (19) i

Checker's assistant;
.. mechanic’s _Ia_.bomcr

messenger;

-wet-cieaner or water brusher;
gradc IV -employee ”. means an employee ° who has not bzen
- gpecifically - defined clsewhcre in this. section; (20}

“ invisible mender ” means an empiovee engaged in mending
.or repairing a garment or ether article composed of woven
or knitted material by hand or machine, using the stoating,
fine-drawing or rentering process accordmg fo the kind of
tear or damage te the material, and includes the mending
of.silk or “other hoswry by drawmg through the broken
- threads; (21) -

“invisible mender, quahncd " means an invisible mender who

has had not Jess than two years’ experience; (21a)
“invisible mender, unqualified” means an invisible mender
who has ‘had less than two years' experience; (Z1b})

“Laundry Cleaning and Dyeing- Industry® or * Industry ™

means -the industry in which employers and employees are
associated for the purpose of laundering, cleaning or dye-
- ing articles ‘to the order of customers and includes all
- operations incidental therefo or consequent thereon, if
carried ocut by such employers and their employees; :
* machine operator ” means an employee who operates one or
more of the following machines—including any machine

performing the work of two or more of such machmes—-

in the laundry and dry- clcamng -sections—
washers; - ;
extractors;
tumblers; (22)

4

‘means an  employee who is in charge of all’

lé)adirig or un-

s graad l-werknemer”

n werknermer, benaawe n
gewas is, st:yk of pers;

= afwerkcr in die wasseryatdelmg
kaiaaderbcdlener ‘wal- artiigels wat

'n afwerker wat 'n persmasjien bedien, mag, as 'n bykom-

stighead by sy ambag, kieiner verste!]mgs aanbling aan die
masjien wat hy normaalweg bedien; (13)

»afwerker In die wasseryafdeling, gkwahﬁﬁeer" 'n afwerker
in die wasseryafdeling met minsiens drie ‘maande - onder-
vinding; (13a)

» afwerker in die wasseryafdelm,, ongekwalifiseer,” ’n afwerker
in  die wasseryafdeimg met mmder as drie maandﬂ onder-
vinding; \156}

» VoOrman 7, 'n werknemer wat . verantwoordelik is vir aile
werknemers behaiwe klerkiike werknemen in 'n ander in-
rigting as 'n omvannrsdepot of 'm wvoeriuig, wat beheer uit-
oefen oor sodanige werknemers en daarvoor verantwoordelik
is dat huile hul werk doeltreffend verrig; (14)

» VOOTVFOU ”, 'n werknemer wal verantwoordelik is vir werk-
nemers in 'n inrigting, en daarvoor veantwoordelik 13 dat
hulle hul werk doeitreﬁend verrig;, (19)

»algemene werker ™, 'n werknemer wat een of meer van
die volgende Lat.,gone werk of ander dienste verrig;—

Kalanderbediener;

kleurderassistent;

verpakker in “die wasseryafdc*xng van die bedryf

stomer; .

vitsorteerder van artikels, maar nie voigens klante- of
grootskaaise identifikasiemerke nie;

uitskud van artikels ter voorbercldmg vir dse vo[gende
proses:

omkesr van sakke;

borsel van omsiae;

ophang van ar: iikels in die fabriek:

dra van kledingstukke:

vee en, skoonmaak van persele;

drywer van 'n motorvoertuig vergesel of bestellingswerwer
vergesel uitsluitlik vir die doel om toesiz te hou oor die
inhoud van die aﬂewermgswa gedurﬂnde ~die afwestxrhcld
van sodanige drywer of bestellingwerwer;

was en skoonmaak van afleweringswaens; i

bereiding en’ bediening van tee enjof ander. verversmgs,

vaswerk van omslae;

skf‘p en aandra van steenkool;

onder toesig dra, versknif, opshpel L:lpak fani- of aflaai;

aanheg van et:kene -aan artikels vir latere identifikasie;

‘n werknemer wat . in een of meer van
die volgende hoeaamghvde m diens is:— {17}

Merker en/of -sorteerder, in die dmoquoonnaakafde]mﬂ
van die bedryf;

Yerpakker in - die . dmogskoonmaakalda ling- van, dje. b\,‘jl’jf

vIeku:thaier,

.- graad T-werknemer, gekwahﬁseer " ’n graad I- werknﬂmur met:
minstens.ses maande ondervinding;

» graad I-werknemer, ongekwalifiseer,” 'n gmad Iac:xnﬂmcr
mef minder as- ses mlande ondervinding;

» graad H-werknpemer™, 'n-we rknemer wat in een of meer van
die volgende hoedqmghede in diens is:— (18}

. Ondersoeker; : e
merkcr cn,of sortcerder in die. wasseryafdeiiﬂg van  die
< hedryf. 5 _— : L

;s gewanc "la”lsler, ‘

,,‘gmad IT-werknemer,> ;,eacwahﬁsesg
mef minstens ses maande ondervmdmg,

» graad Il-werknemer, ongekwalifiseer,” 'n - graad JI- wcrkmmcr
met minder a3 ses maande ondervinding;

5, graad HT-werknemer ¥, 'n werknemer wat in een of mee1 ‘van
die volgende. hoedamghede is diens is;-- (i ) .

Nasiener se assistent;
wa;kmlgkun‘isgc se handlanger;
bode; :
natskoonmaker of Waierborselaar

» graad IV-werknemer ”, 'n werknerer wat nic- e'ders in hier-
die artikel spesifiek omsklyf is nie; (20)

,» fynstopper ”, *n Werknﬂmer wat 'n_kledingstuk of andcr al*-ke:l
‘wat met die hand of met 'n masjien uit geweefde of gebreide
materiaal gemaak is, heelmaak. of herstel deur die teepassing
van -die- hermelyn-, fyndraad- of fynstopproses. na” gelang
van hoe die matferiaal geskeur of beskadig is, en omvat nak
die heelmaak- van sykouse of ander kousstofware deur middel
van deurfrekking van die gebreekte drade;

4 fynstopper, sekwalifiseer,” 'n fynstopper met minstens twee
jaar ondervinding;

4 fynstopper angckwallﬁseer, :
twee jaar ondervinding; '

» Wassery-, Droogskoonmaak- en Klenrnywerheid » of 3 Nywor-
heid ”, die nywerheid waarin werkgewers -en werknemers
geassosieer is om artikels te was, skoon te maak of te kieur

_ volgens die . bcstellmg van klante en omvat alle werksaam-
hede wat daarmee gepaard gaan of daarop volg, indien dit
- deur sodanige werkgewers en hulle werkncmnr‘; uitgevoer
word, .

» masjienbediener »,

graad II—W:,—'I&i-ie;ﬁer

’n fynstoppcr met minder: as

n.. werknemer wat een of meer van- die

]

volgende masuene bedien—met inbegrip van esmige masjien |

‘wat die werk verrig van een of meer sodanige masjiene—in

die wassery- en droo_gskoonmaakafdclmgs—-
wasmasjiene; i )
ekstraktors;
droogtrommels;’ (22)
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. “machine operator -or attendant, \qualiﬁed_-;”-_;m'ca;_ns--a-maéhinc— A

_operator or attendant who has -had not less. than . three
. months’lcx_gcrience; (22a) e SR

“machiie | operator oL attendant, . unqualified,” means. a’

machine operator . OT. “attendant who has’ had  less  than

three months’ experience; (220)*
« maintenance  man . means. an

mechanic, engaged in ‘makifg minor Ttepairs = and‘ adjust-

ménts to machinery, plant, buildings or other equipment;.

(23 - . )
_ “marker- and/or - sorter ”
 marking articies for identification (other ‘than operators of
- power-driven marking . - machipes) or -inn sorting -articles
according to-.theit “identification marks; (17} or {18)
“;mechariié"‘»*ineans an employee who is a qualified trades-
“man of ‘artisan; (24) SR, ARRE moagme L0
“ mechanic’s labourer ” means an employee who, under the
_supervision .of a--mechanic .ot mainteniance man, ' assists
either .of them. in making minor adjustments to, or greases
and oils machipery and plant; (19) ’ ¢

“ messenger” Mmeans an employee who is engaged in- deliver-’

ing letters and messages, folding statements and inserting
them ' in -envelopes, sealing envelopes, rubber
{19} - '
“ packer . means ‘an. employee

“wrapping and parcelling: garments O other .

‘engaged in assernbling,

articies for

or hampers; (16} of (17): ) : i

« packer, qualified,” means .a- packer in the dry-cleaning
section of the trade, who has had not less than six months’
experience; (17a) 5 now : '

© ¢ packer, unqualifie J means a packer in the - dry-cleaning

section of the trade who has had less than six months” |-

_experience; {17b}
“"pie_CC"WO]'k_'?‘
monimum wage. o ] ;
Jated solely on “the quantily or cutput

irrespective of the time spent, on such work; -

which an employee “is entitled is calcu-
of work done

erﬁéléyce, . -_olfler' than a

despatch including the .packing of articles into canvas. bags.

.tneans any system, of work ufder which the

means an - employee engaged im

: I stamping,
mailing correspondence and parcels, and collecting “maily |

“ plain - sewer ” means an employee- other than an invisible

mender, engaged in making . _attera_ttioi]s and repairs to
garments of other customers’ articles; (18)- _
* receiving - depot -assistanf? means an employee (other " than
- a' canvasser) engaged

in. feceiving. from customers articles

to’ be laundered, ‘cleaned or “dyed andfor in Te-issuing ‘to .

customers”™ such’ atticles -after proeessing, and inclides the
accentance 'of -money for

the ‘banking “of ‘such money’ and/or who is responsible for

] keeping the records of the ' depot; (25) & :
" “receiving depot assistant, qualified,” ‘means :
s 'a;;is)ta’nt'-who has had not less ‘than’ onc year's experience;

“ receiving depot assistant, unqualified,”  means a .receiving
“depot assistant who ~has:’ :
.. rience; (25b). ;
“short-time* means a

“bredkdown. of plant- or - machinery 4 threatened break-

' down, of -buildings. caused by - accident. or unforcseen: :

;. gmergency: or -0’ slackness: of trade or. to. shortage of raw
.- materialy . oo r ind Coa
© %gpgtter” means an _
‘for spotting -and/or the removal of s _
means. of stock solutions issued to-him by a cledner; (17N
4 gfeamer ™ means -an employee - who -operates 2 puff steamer
~ “steam board; (16} I e D
. wiask-work ™ ‘means any System . of:. work - “undet. .which _a
_minimum quantity or - output of work to be done /in a
specified time is_fixed as a condition for the payment of
“the wages prescribed in- clause 4; TR e W T o
anladen weight - means _the weight “of 4 motor vehicle as
_recorded on-a licence
empowered by law to issue licences for motor wvehicles
: provided that, in the case of a two' or three-wheeled vehicle
‘i respect of which the said authority does not record such
weight in - the licence or certificate, the unladen weight of
“such vehicle shall be deemed “to be less than 1,000 Ib:
“wage ® means that/ portion of remuneration payable to an
employee in money in
work preseribed in clause 6 and determined in clause 4,
.. or such: higher amount
-employee in respect of his ordinary hours of work;
«_watchman * . means * an; ~employee ~engaged -in
. premises or other property by day or night; {26) )
“wet cleaner-or- waier brusher ™ means an employee engaged
in washing articles by hand' with the use of a brush, cloth
_or sponge. and goap or a soap selution or. powder; (19)

@) In classifying an employee for the purposes of this Agree-
mept - he shall be deemed to be in that class in which he is
~ wholjy or mair_ily_,e'rnpl'_oye_d.l' : ) ' g

brackets ‘after each. definition -of a cate-gag_;,?
such category m:

[Tha ‘number in
of work has a corresponding number . for
~8ection 4 (1) Remuneration.]

the processing of such’ articles,’

“or certificate issued by an authority

as an employer regularly pays an’

“a receiving depot | *

“had less than one year's_expe: |

: temporary. Teduction-in. the. number |
. of ordinary hours of ‘work of :an. er_r_;pl_oy_ee.iﬁUe to a. general: |

employee engaged _in _selecting._articles A5
of . stains from articles. by

respect of his- ordinary hours of

gu_arding '

¢« - of.ambagsman is;

_slae van.die depot verantwoordelik is; ey
5 ontvang_sdepot’as'sistem,- gekwalifiseer,” 'n. ontvangdepotassistent. .
... met minstens een. jaar ondervindingy . - :

7 taakwerk 7, enige stelsel van werk waa_rv.olgé'_lis_\-_?n" mi
“hoeveelheid of omvang van werk wat in‘’n bepaalde tyd ver-

werk et 'n.doreehstemmende nommer Vir sodanige klas in-
4 (1) Besoldiging.] A R L Ry Tk o

-apsiener;

_, masiienbediener of - ;
met  minsténs’ drie “maande -onder-

~ bediener of -opsiéener '
vinding; -(22a) = i
. masjienbediener ¢
bed.ener of -opsieper. met minder as
vindisg, (22b) - o . e
,, oiderhouer ', 'n werknemer, uitgesonderd 'n. werktuigkundige,

" drie ; maande- onder

installasies, geboue of ander toerustings doen;
-, merker enfof sorteerder”, 'n werkaemer wat artikels
vir gitkenning (behalwe. bedieners van krag aangedrews me

“wat klein herstellings en verstellings aan masjienerte, bedryfs-

mnasjiene). of artikels ‘volgens hulle uitkenningstérke sorteer; -

(i7) of (18) _ L o e gk
L werktuigkundige ¥, 'n werknemer wat " geskoolde . vakman
handlanger ™, 'n werknemer wai_,c}n&é‘r: die

_, werktuigkundige se :
die . een. of

toesig van n werktuigkundige of 'enderhouer
die ander van hutle by die aanbring van klein
‘aan _masjinerie ep .I_Jedryfsipsta_liasies behulpsaam s,
masjinerie en bedryfsinstallasies “smeer €n ofie;: .
,»boede”, .'n werknemer wat briewe en boodskappe -afléwer,
~ state opvou en in koeverte steek, koeverte versee
 stempels stempel,
pas afhaal; (19) = T e B
-, verpakker”, 'n werknemer wat kledingstukke of ander artikels

vir versending bymekaarmaak, toedraai em in pakkies op-.

maak, .met inbegrip van die inpak .van artikels in. seilsakke
-of mandjies; (16) of (17) : g S

_,» verpakker, gekwalifiseer,” 'n verpakker in’ die .dr-o'og_skgoh-
maakafdeling van die bedryf, met niinstens ses’ maande ofider-
vinding; (17a) . o e I Flicy
vérpakker, ongekwalifiseer,

'maaka[;de.ling van di¢ bedryf .met minder .
- ondervinding; -(17b) oA 4 Pt e
. stukwerk 7, 'n werkwyse waarvolgens ' die  minimum-:. loon

waarop 'n- werknemer geregtig is, uitsluitlik: bercken- word

.

as ses jaande

‘merk .

: ¢ 1, met_ rubber-
korrespondensie en pakketle versent .en

gekwalifiseer,” ’n: masjien- -

of -opsiener, orgekwalifiscer,” 'n - masjien- . '

verstellings -
of -

" 'y verpakker in die droogskoon- -

volgens die hoeveelheid of omvang van die gedane werk,

sonder inagneming van
*,, gewone naaister ',

die tyd wat aan die werk: bestee wordy’

van klante doen; (18)
o optvarigsdepotasSisteni » 'n werknemer
Jingswerwer) wat goedere wat gewas en

vi gestryk, skoongemaak
of  gekleur moet word, van Kklamte ontvang, \

‘enfof sodanige

goedere na die prosesbehandeling daarvan aan klanté terug- .

. bcsbrg,_waaronder_.eok die aanneem van geld vir die prosess
_behandeling .van. sodanige goedere
geld” inbegrepe is, en/of  wat. vir -die aanteken,

(25

i) 6ntvahgsdep9ta'ssistén't, ongekwalifiseér,” 'n ontvangsdepotassi-
" -sten’.met minder as ecn jaar ondervinding; ST

,;»kbrt"ty.d_--”_;_:_ ‘o tydelike vermindering - van - die \ge_lai“_ geworne
- _werkure van 'n werknemer as gevolg van n algemene onklaar-
. “raking -van- installasie “of masjinerie; veroorsaak :deur.”’n’ on- .

- _-geluk - of -onvoorsiene. noodgeval, of . deur. 'n- slapte +in -
. bedryf of 'n tekort aan grondstowwe; . Tl

PR
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*n werknemier, behalwe 'n fynstopper, - wat
verstelwerk en herstelwerk aan kledingstukke en ander artikels

" (behalwe ’n " bestel-

_en die bank -van 'daardie -

van die. ver-’

n' werknemer wat artikels waarvan: vlekke' ver- -

wyder  moet word, uitsoek’ en/of die, vlekke van artikels’ver--

wyder met behulp van standaardoplossings wat deur n skoon-
maker-aan hom uitgereik word; (17) - - i T G

©/stomer”; " ’n. - werknemer. -wat. -met..’n .péféto'rherstdqmﬁiéd-'

bedien;

PR

Tig” most “word, - vasgestel word -as - ’n voorwaarde vir die
betaling van die lone in klousule 4 voorgeskryf; . vr oo T
., ongelaaide gewig ", die gewig van 'n r}iotorvo_ei't_ui:g '$O08 aan-
geteken -op 'n iisensie of sertifikaat. mtgerqik_déul‘_ 'n bestuur
~wat volgens wet volmag verleen -is om lisensies vir motor-

. voertuic uit te reik, met-dicn verstande dat in die geval vam’

*n twee-. of driewielvoertuig ten “opsigte waarvan die bestuur
nie sodanige gewig op ‘die lisensic of sertifikaat. aandui nie,
~die ‘ongelaaide gewig van sodanige voertuig as ‘minder. as
1,000 1b. geag word; - - i S :

,loon”; di¢ gedeelte van die besoldiging betaalbaar aan ’n;

werknemer in geld ten’ opsigte van sy gewone ‘werkure voor-
‘geskryf in klousule 6 en

groter bedrag as wat 'n werkgewer 'n
betaal ten opsigte van sy gewone werkure;

werknemer ' gereeld

imum:

bepaal in klousule 4, of' sodanige.

. wag”, 'n werknemer wat persele- of ander eiendom -gedu-

bewaak;. (26)

”

rende die dag of die nag moet

. natskoorimaker of waterborselaar . *n werknemer wat goedere

met die

hand .was. en daarby ’n - borsel, dock -of spons met
seep of 'n seepoplossing of R

-pocief gebruik:
2) Vir die indeling van 'n _ assin;
hierdie Oareenkoms word dit beskou dat hy tot die-klas behoott
waarin hy uitstuitlik of hoofsaaklik werksaam.is. - -, S s
[Die ,ndr\r']'m_ér in hakies na elke woordomskrywing. van 'n’ klas

i artikel

werknemer by die toepassing “van
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4 REMUNERATION. " ' i 4 BEsommms -
0. T1e minimum wage which shall be .paid by an emp!oyer (1 DIL minimtim !oon wat deur 'n gewsr b
to each member of the undermentioned classes of his emp]o ees | word aan elke werk sl ela.ai} st
shall be as set out hereunder: — : ’ 4 i3 s00s hlﬂro:c::; L1Peeelgggsgqf—a e hcou,_
. Per week, ) Per wesk,
Ty ! £ s d 5 ) 4
(1) Boiler attendant................. T ST 2 26 (1) Ketelbediener......... A, g S2 dé
(2a) Canvasser; Grade A:....... S cveeieene 410 0 (2a) Bestellingwerwer Graad A, cosriviee  A08 8
{2b) Canvasser, Grade B 300 (2b) Bestellingwerwer Graad B................... 3 0 0
A2c) Canvasscr, Grade C 250 (2c) Bestellingwerwer Graad C.......coooovvvnnie, 2 5 D
(3) Cnvasser’s assistant........vovrerenieannn.. 200 (3) Bestellingwerwer se assistent................. 2.0 9
(4a) Szenl-{g,equalme\l in the laundering section of —_— (daj T ‘\Ia.smnmgc g:tkwm'ﬁseur in die wasseryafdeling - =
@) Checker, uncuiifed, i he Taundering sction IR G Sy e L
of the trade— ! HEE
il d;e bcdryf— :
For the first six months of ° experience. ..... 2 3¢ b
=+ For the second six months of experience. . 2 8 6 ¥:£ ?&:ég i naardg il "2 00
(da) Checker, qualified, in the dry-cleaning section © 888 Iadnce SEINdINE. .. voxy e
of thertmde. |- o e SRR S 213 6 (4a) Nasiener, gekwalifiseer; in die droogskoonmaak-
(4b) Checker, unqualified, in the dry»cleamng section _afdeling van die bedryf...........o 213 6
of the trade— ) " (4b) Nasigner, ongekwalifiseer, in die’ droogskoon- E
For the first six months of experience...... 2 0 6 maakafdeling van die bedryf— PE A
. -(5. ) p]For the sec;o;zéidmx months of expeneuce 2.6 6 x’f eer;;g sés maande ondervinding........ 2 0.6
a) Cleaner, qualified........covivvviennsn. S T8 0 0 ir tweede ses maande ondervinding..,.:.. :
. (5b) C!eaner, unqualified— ' (5a) Skoonmaker, gekwilifiseer. T\.II.IT.i.Fg 82 f? \f
... . For the firs{ vear of experience......... A5 315 0 (5b) Skoonmaker, ongekwalifiseer— i ;
i For the second year of experience.. .o 410 0 Yir eerste jaar ondervinding s 315 0
For the third year of experience........... .6 0 0 Vir tweede jaar ondﬂrvmdm’g """"" cidin -4 1.0
Egg g}enca: emp;oyee, ma}Ie qualified:. .......... 6 611 Vir derde jaar ondervinding. 6 '."0 0
. f—régathimfﬁs?yfearmgfeéxgzili%]éﬁf_ T (64) Klerklike werknemer, manlik, gekwalifiseer. . 6 611
Bor the Secaind Br of St 323 (6b) Klerklike werknemner, manhk ongekws dlf‘suar—
.t~ For the third year of experience.....i..... 318 5 1‘;"‘ fema jat O”dg"” ’ndmg.,;‘... """"" <288
- * For the feurth year of experience.......... 414 7 V:; dweg ° ar 0[1! e 2 =5
: - For the fifth year of experience........... . 510 9 Vi erde i omd::rvmdmg T
: (7&) Clerical employee, femals, qualified........c. 4. 3.1 : V” V!elc‘l e jaar ondervinding. .. ree. 4147
(7b) Clerical employee, female, ungualified— o) o Yir Yyide Jaar onRVIIInR. e e, 2108
; For ‘the first year of eXperience............ 21 6 (Ta) Klerklike werknemer, vroulik, gekwalifiseer.... 4 3 1
For the second year of experience,.. <. 211 11 - {7b) Klerklike werknemer, vroulik, ong\,kwau..s“er— : ;
For ‘the third year of expcuence‘.. s 3 0 B ep -+ Vir cerste jaar ondervinding............... 215
For the fourth year of expencnce S e Vir tweede jaar ondervinding............. SOo211M
.fgg) Delivery hand:............ £ A 20 0 gzr dertile jaar ondde-vmcilmg ..... MR e
2 {8b) Despateh clerk. ., covvieivnnnrivninin . 210007 ir vierde jaar ondervin FE:y . 312 8+
{9) Driver of a motor Vehlcle ‘of which the umaden il (8a) Afleweringsassistent. | 20 0
weight is— (8b) Veraendmgsklerk : 210 9
&g Ir:dIot m?]:e th}n{)&ootl)g i% ,,,,,,,,,,,,,,,, . 210 0 19) Drywer van 'n motorvoertui ig mef 'n ongeia»nde L B
ore than ut not excxdm T e gewig van— N
_ (e, | S G A S % T 3176 (=) Nie meer as 1,000 1b. nie. . 210 0
40, D(cX Over 6,000 16, .00 erveiinnerinsioneens ™ 41776 oy T;;Ie»r as 1,000-1b. maar me meer ds 60@0 :
Y view mer vt stk n e s R wen & -0 MIS...onnee e e iiiai e, . !
(11aiFacwory cierk qu.,:hﬂed ........... SRR U T {c) Oor 6,000 1b...... -'—-‘:' EERR e P i g g.--=
(,llb) Factory cler!c ungualified— . ' : R (10) Kleurder. ., ... T e e ot - 8 0 0.
For the firs¢ six months-of experience,,.... 2 0 0°" (11a) Fabricksklerk, gekwal:ﬁseeri.[.. e 38 o
e For the second six months of experience. . 210 .0 *°{  (1ib) Fabriekskierk, ongekwalifisear— ' 4
( 2&) inishing hard in the dry- ~cleaning sect[on, 5 Vir ‘eerste ses maande ondervinding........ 2 00
(12b) mf:isﬁfg“'ﬁé;;é ..... !h d H e, .2 26 Vir tweede ses maande ondervinding....... 210 0
unqudhﬁgcd—— d in .the dry-cleaning section, : o _(]2a} Afwerker in d_te droogskoonmaakafdeimg, ge- T
" .. For the first three months of experience.. 132.6 * ¢ s e T ol Rl
For the second three months of experience.. 117 6 ° (12b) Q&Zﬁg& :_n die droogskoonmiaakafdeli ing, onge-
13a) Finish " gt o
« g Damd in the lpuesipelng ot M ?&;ﬁedﬁi?emnﬁ;‘ﬁﬁfﬁﬁﬁgﬂﬁé‘fﬁ‘g‘ i
(13b) E;nﬁa%l[igiged hand in- the laundering . section, 1 (13a) Afwerker in die wasseryafdeling, gekwallﬁseef 117 6
5 Foc:eman ------ R D PP '7_ ;g g _ (1&2}) waerl\crm die wasseryafdeling, ongekw.lhﬁ,seer 113 0
. OOFMAN. st svineaassniana S0y e T mcnm . 710
" (15) Forewoman........ m— s s veeea, 8 0, 1) C(15) Yoorvrom. ... oo vevinnnnaans K N | 3
. (16) Gegel;?elr wlc;r&er— s ] (16) Algemene werker— = # :
.- n the age of 18 yeam..._ ....... vresnss. 17T 6 . Ond SN SRR SR
(l‘? )G();‘ett;e age of 18 years or over........ e 115 0 ISDJ:;rlng?;l;r ........ A P — } 1; g
a) Gra employee, qualified..,.......... T - B (17a) Graad I-werknemer, gekwalifiseer...... el X
_(17b) Grade I employes, unqual:ﬁed—— 2 : (17b) Graad I-werknemer, ongekwalifiseer— - i
For the first three months of experience. . 117 6. : Vir eerste’ drie maande ondervinding. .. ... - 117 6
For the second three months of expenenoe 2 2 6. Vir tweede drie maande ondervinding...... 2 2-6
(183) Grade II employee, qualified.......... veeees 2.3 0 (18a) Graad Il-werknemer, gekwalifiscer......... e 2 30,
(!8 ) Grade T employee, unqualified— ' fe s 3 (18b) Graad Il-werknemer, ongekwalifiseer— = Al
For 'the first thres months of experience. . 113 0 ) Vir eerste drie maande ondervinding....!.." 113 0
For the second three months of experlenoc 116 6 Vir tweede drie maande ondervmdmg ..... . 116 6
{l9)GmdeIH employee, ... .... .. byt mmcm gt e . 116 3 (19) Graad IiI-werknemer.......... i vee 116 3
(20) Grade IV emplovee............. - ———l & e (20) Graad IV-werknemer. v o.ovuevennn. wopvias LIS O
(21a) Invisible mender, qualified..... voveswen i 30 B8 21a) Fynstopper, gekwalifiseer...:...ivvveeavnnene 3 7 6
(21b) Invisible mender, unqualified— - §Zlb) ]‘ynstopper: ongekwalifiseer—
For the first six months of exnerieme. siiwe 2050 o Yir eerste ses maande ondervinding,.,... e 2.0 0
" For the second six months of experience.... 2 5 0 Vir tweede ses maande ondervinding...... . 250
- For the third six months of experience. . 212 6 Vir derde- ses maande ondervinding. ... .. . 212 6
. For the fourth six months of experience. : 300 Vir vierde ses maande ondervindirg........ 3 0 0
(22a) Machine operator or attendant, quahﬁed 117 6 22a) Masjienbediener of -opsiener; gekwalifiseer.... 117 6
(22b) Machine operator or attendant, uuquahﬁed 113 0 22b) Masjienbediener of -opsiener, ongekwalifi fseer. 113 0
(23) Maintenance mam-.........eeeeurinannnn... 510 0 (23) ONderhOUEr. cuso b s wevmmssia wom pawa s van s « 510 0
(24) Mechanic. ... .o o vvviiniiie e ceeaie 812 6 28 Werletialendife. « oo srvsmosmio Wi ‘812 6
- (252) Receiving, depot assistant, qualified.. i 37T 06 (25a) Ostvangsdepotassistent, gekwalifiseer.......... 37 6-
(25b) Receiving depot assistant, unquahﬁed— . T, (25b) Ontvangsdepotassistent, . ongekwallﬁseer— }
For the first six months of experience. ... .. 2 2 6 Vir eerste ses maande ondervinding........ 2 2 6
\ For the second six months of experience. . 212 6 Vir tweede ses maande ondervmdlrg cevss: 2-12 B
(26)Watcluna-l.‘.‘..............A.....‘.....-.... 2.5 0 (26) Wag..... O e O I B P e e 250
Ca.mm‘ Empfoyee —TFor each day or part of a day of employ- Los werknemer—Vir elke dag of gedeelte van 'n dag van
r;::: One-fifih of the v.rage prescrsbed for an employee of his iilggs: Een-vyfde van die loon voorgeskryf vir 'n werknemer van

6



" and .one-third |times th

.. mimmum’ wage prescribed
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D Bjxs:_';_.bf'Cdmi'acig—-(a):'l;'dr.:the" purposes. of _this clause the
‘bagis of .contract..of. ‘employment -of -an employee, other than a;
casual :employeg; shall be weekly and, save as provided it sub- |
clause (3) and in clause.,5 (6); an cmployee shall _be 'paid ‘in
respect of a week not less than the full weekly -wage prescribed
in siibsclause (1) for an. employee of his class whether he has
in that’ week worked the 'maximum number of ordinary hours
.prescribed -in clause 6 (1) or less: RS o
- (b) It is also a basis of the contract of employnient that
employers may require employees to work overtime on any day.
inciuding Public’ Holidays and Sendays and’ such. employees -
shall be obliged fo. work overtime: when called upon to do so,
subject, however, to the  provisions of" Clauses. 6 and L'
(3) Differential- Wage—~An employer whio requifes or permits
a member of one class of his employees to perform for longer
than one -hour 'in the aggregate on any-day, either in addition
to his .own work or.in substitution therefor, work .of another
class for which' either— - S-S i
() a wage higher than that of his 6wn-class; or '
(b} a rising scale of wages terminating in a wage higher tha
. that of his own-class; ' g

i

n’

is prescribed in sub-clause (1), shall _.p.a_y. to. such _'ém'ployee in
respect: of the whole day on 3 hich he performs ‘such work—

@) in the case referred to in paragraph (@) one-siath of
""" such- higher wage; : : 4

i) in the chse rcferréd to in ‘paragraph (b) orie-sixth of the
".wages prescribed in sub-clause- (1).._for an employee of

his- class, plus thirty  per cent;
rovided “that ‘where  the sole .difference. bet
terms of sub-clause {1} based .on e€Xperience; -
. provisions of this sub-clause shall pot a2pply.- . .-
" (4) Calculation ' of Monthly Wage—Wher ver: the: wage ‘due
. ‘to.an employee is, in terms of clause 5 (1), paid monthly, the
amount of ‘such wage shall ‘be calculated at ‘the raie of four
e wage ‘prescribed in ‘sub-clause’ (1 fer

ween .classes is in

P
sex or. age, the.

‘employee of his class. i o ow o b 3

¢5) Bicycle Allowance. ~—An. employee who' is - vequired to use

_his own: bicycle in the performance of 'his: duties. shall be paid;

“in.addition to' the remuneration prescribed in sub-clause (1) for
" an entployee of his class,— = . " El i N

(@) in: the case :of an employee,

" “not less than three shillings

(b} in the case of a casual employee,

pence -per day. -

.(6) Savings.—(a) Nothing in this Agreement

_ shall operate " to
reduce the wage paid to an’ employee who, on the date this
Agreement comes into operation, is ‘in Teceipt .of a wage higher
than the wage prescribed for him in- this - section, and such.
‘ - ‘employees shall .continue’ to ‘be paid and be entitled fo a wage .
not lower-than such higher wage as. if such higher wage was the

for him in this section. e :
§ Agreement shall- operate to. reduce the cost
paid to an employee, .who, on

and sixpence per week;
mot less ‘than nine-

¢(h) Nothing in thi
of living allowance
Agreement comes inlo-operation, ig i ci} :
“ of - living .allowance ‘than that prescribed in ~Proclamation “No.
36 of 1953, Government Gagette Extraordinary No. 5007 " of
20th February, 1953, and such’ employees shall continue to ‘be
paid and be entitled to a. cost of Tiving allowance not lower
than such higher cost of living allowance, © ' ° d

the ‘date this
in, receipt of a higher cost:

5. PAYMENT OF REMUNERATION, y gt
(1) Employce, Other Than- a Casual Employee—Save as
provided in sub-clause. (3), (5) and (8) of clause 7 any -amount
due ‘to an employee shall be paid in money. weekly, or, if ' the
employer and employee have agreed thereto-ﬁn__;wr‘itmg,-'_'montl'{ly,
~ during’ the hours of. work or within twenty. minuies -of ceasing
" work eon. the usual pay day of -the establishment,  or on
. termination of employment.if this takes place before'thé usual
pay: day: or, when an -+ griployee [is oD ShQﬁ.‘_-m_ne,_“befqré he
finishes” work for the week, and _shall be_contained -in an
ntainer. . or, & accompanied ' by ‘a
_ oyer's ‘and -eniployeé’s ' names,; - the
_ n, the numbei of “ordinary. and” overtime
. hotrs worked, the rgjmut;mfétio_n_&i;e,‘_"any__gledii{_:ﬁ_ops ‘authotised
¢ by law..and the period in ‘respect ‘of which ‘payment is made.
(23 Casual. Employee.—An employer shall pay the remunera-
employees in money. on termination. of

tion due ‘to ‘his casual
his employment. ) SR T e R T
 (3) Premiums—No payment shall be made to or accepted by’
" an’ employer, oither:“ directly. - or -indirectly, in. respect, of the
employment or “training of -an .-_:pmpioyce; il 3 v '_
' (4) Purchase of Goods—An employer shall ‘ot réquire his
employee. to purchase any, goods- from him or -from. any shop.
" or “person. nominated by him.. - e pimegt o
(5) Board and Lodging.—Save as provided in/ the Natives
(Urbari Areas) Consotidation Act, 1945, and the Native Labour
Reeulation’ Act, 1911, an ‘employer shall not require his employee
1o board -andfor lodge with him or_with any person or at any
- place nominated by him. . . - S o
- (6} Fines .and Deductions.—An employer shail not levy any .
fines against, his ‘emiployees nor chall he make any deduction
from -his employees’ remuneration: other than the fellowing : —
“(ay with the” wr tfen consent of his ¢ ; de
. holiday, sick, insurance, provident, or pension fund;

other than a ‘casual-employee, .|

mployee a deduction. for |

1

| @) in’n gev

" @) Kontrakbasis=~(d),
«die basis van 'n werknemer se

.geheel op enize dag,

nemer  vereis om goedere van

) P ETi

werknemer, 'n weeklikse;“en, behoudens ‘die

Klousute (3) ed van klousule 5:(6), word: daar “ten opsigte -

By die tospassing van hierdie klousulé-is: *,
e dienskontrak, uitgesonderd ’n los ~--

‘bepalings: 'van sub- -

van 'n’

week- minstens die "volle” wegkloon . betaal- wat in subklousu

vir T werknemer van sy klas ~voorgeskryf word, ion
‘maksimum getal gewone ure wat.in klousule -6 (1) ¥oor.
word, of minder gewerk:het. . - i

(b) Dit is ook ’'n basis van
werknemers kan verplig om ocortyd werk op. enige ddg mét
grip, van openbafe vakansiedae en ; v
is verplig om oortyd, te werk wanneer hu
te doen, behoudens die bepalings van klousulés 6 en 9.

[ n._ -

le @y .

geag of hv“—‘éi.,e i
geskryf

die d_i.ensl.iont'fa'k.-'.- dat- werkg:awers

“inbe- -+

Sondae en sulke werknemers -
lle. vérsoek word om dit .

(3) Differensiéle loon—n Werkgewer wat 'n Tid van een’ kl;_is‘-'_'_.;,’

van sy werknemers: verplig of toelaat o

hetsy benewens sy eie werk “of. in

daarvan ‘n ander klas we

- (a) of *n hoér loon as di¢ van sy eie klas;
(b) of ’n stygende loonskaal wat eindig: op

hoér as die Joon van sy eie klas is; E A o)

in subklousule (1) voorgeskryf word, moet “aan danrdie

nemer -ten opsigte van die hele dag waarop hy ‘die ander

doen— R

hoér loon betaal; i
(ii) in *p_geval génoem in paragraaf (
wat in subklousule (1) vir 'n werknemer
geskryf word, plus 30 persent, betaal; e
met. dien verstande dat die bepalings van hierdie subklousu
van toepagsing is nie as daar slegs op gron vi
geslag of ouderdom,
subklousule (1) gemaak word. - 2
.~ (4) Bérekening van maandloon—Indie

van sy klas

a die loon wat.’n

rk te doen wanneer daar— .~ .

m langer ‘as "n, yur in die .’

plaas - -

'n.maksimum wat -

werk-
werk -

al genoem in paragraaf (@), .e'el'tf'acsde":ﬁ_ﬁ;_éqda;l_x_igé.' :

b), een-sesde van die loon

VOOr-

d van. ondc_rvmdih'g-, -
'n onderskeid tussen klasse eoreenKomstig

5By

npemer ‘toekom, maandeliks betaal word ingevolge klousule
word die bedrag van dic maandioon bereken op 44 maal die loon -,

wat in subklousule (1) vir 'n werknemer van sy klas voorgeskryf-

-Wdrd. 1 =

gebruik in dié uitvoer ‘van gy pligte moet,

(5) Fietstoelae.—'n Werknemer wat. verplig is om sy ?:i.e fiets &
: i benewens dic, besoldi--

ging voorgeskryf in subklousule (1) vir “n werknemer. van. sy

klas— ' . G i 7
(@) in die geval van 'n werknemer,
:° minstens drie sjielings en ses pennies

* (b) in die geval van 'n los: werknemer;
© per dag. ' : .

i 'ﬁéhéiwe; n fos ﬁérkn&her', ot
per ‘week -betdal word;
minstens nege “penmnies -

" (6) Voorbehoude—{a) Gecn bepaling -yan; -'hier&'iq_\d’orééﬁkﬁﬁls

kan. die loon van.
waarop hierdie OQoreenkoms i
as wat 'in hierdie klousule
.sodanige werknemers is eregtig op 'n.loon,
betaal moet. word; ten gcdrae’-ran minsten!
asof daardie hogr loon die minimum loon i

vir huile voorgeskryf word. M

’n werknemer verminder Wat op’

s ‘daardie ho&r

_ (b)-Geen - bepaling van
Lostetoelae van 'n werknemer vermi 3
waarop hicrdie Ooreenkoms in werking tree, n hotr ‘lewens
toelae ontvang as wat “in
wone Staatskoerant No. 5007 van
‘word nie, én sodanige werkniemers is geregiig op 'nlewens
‘toelae wat, steeds aan hulle betaal -moet word -ten_
minstens daardie hoir lewenskostetoelae.  ©

ap

5. BETALING VAN BESOLDIGING.

die’ datum .
n werking tre€, *n hoér loon ontvang:

vir hom . voorgeskryf word-nie,: en
‘wat steeds aan’

‘hulle
Jden, =

is wat'in ‘hierdie 'ai_r_tige'l" :

“

hierdic - Ooreenkonis kan die. lewens-
nder' wat op-diec datom:

koste- -

Proklamasie No. 36 van 1953, Buirerige-
20 Februarie 1953, voorgeskryf -

koste-

{ ten bédrag van;

(1) Werknemer, uitgesonderd ’n los werknem‘-iﬁel'r\bﬁﬂer;éﬁdié 4

palings van klousule 7 (3),.(5) en (8) moet
werknemer toekom, weekliks, of indien die werkgewer en die
nemer daaroor skriftefik ooreengek
betaal word gedurende die werkure,
‘tyd op die gewone betaaldag van die

of bipne 29 minute:na.u
inrigting of by diensbegin

enige ‘bedrag wat ‘n’

werk:

om het, maandeliks-in kKontant.

itskei-
diging

as dit voor die gewone betaaldag plaasvind .of wanneer:'n werk-
nemer op korttyd is, voordat hy die werk vir-die week -begmndig,

en mott in " koevert of:ander h
van 'n. staat 'wat® die: werkgewer

meld en ook die werknemer se bedryf, die
cortydure gewerk, die verskuldigde. besoldigin
wat by wet gelas word en die tydperk ten ‘opsigte.waa
ling geskied. o C o 2

rvan

ouer. wees -of mogl vergesel gaan
-en. die ‘werknemer §¢ 'name Ver-
.getal -gewone: ure.en
o, enige aftrekkings,

beta-

(2 Los . werknemer.—'n .W‘érkgéwéf:'ﬁ]pé'f_ die ‘besoldiging wat
sy Jos.werknemer toekom, by die_ begindiging: van' sy’ diens’ in

kontant betaal. X o
(3) Premies.—Geen betaling ten -opsi
of opleiding van ’n werknemer ‘mag,
st;reeks, aan ’n'w:.rkgewﬁ"gedaen of
e, A 2 -
(4) Koop -van

deur hom aangeneem
' goedere—~Geen” werkgewer mag van sy

wat hy aanwys, te koop nie. *
 (5) Losies en inwoning.—
Naturelle (Stadsgebiede) Konsolidasiewet,
Naturellearbeid Regelingswet,. 191 1,
gy werknemer vereis om by hom of by ‘n
hy aanwys, te loseeren/ of in te woon nie.
- (6) Boetes en “aftrekkings—n Werkgewer o1
geen: boetés oplé i
diging, vitgesenderd die volgende, aftrel nie:— .
(a). Bedrae ‘wat met sy werknemer se’ skriftelik
 vir_vakassie-, siekie-, versekerings-, voOISOIgs= en. pen
fondse, afgetrek word; - i B

nie en hy mag niks van sy werknemer ge'b

gte van die indiensneming
hetsy regstrecks of. onreg-

wgn_i

werk-

hom of van 'n _wii‘ikelp' of iemand
Behoudens die 'B'CPRii'ngé' i van dle
1945, en-wan-. die
mag geen werkgewer: van
persoon. of plek wat

ag -sy: werknemer

esol-

¢ tocstemining

sioen-
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- . (b) save as provided in clause 8, when his emplovee absents

Chimeelf from work or is absent owing to ascident or ill- | .

health, a deduction proporticnate -lo the period ‘of such
i absznce; B : ; . .
(c) a deduction of any amount which an ‘emplover, by any
- law or order of any competent Couri is reqguired or per-
- mited to make; * c L 3
(d) co=iributions to the Industrial Council in terms of clavse
21 of this Agreement; :

.(e) wher an emplovee agrees or is required in terms of the:

Natives (Urban Areas) Consolidation Act, . 1945, or the
Native Labour Regulation Act, 1911, to accept from his

. ~employer board dnd/or lodging, a deduction” not exceed-
ing the amounts specified hereunder: — . . VR

. . b ) ; Fer

. Week.
: o 8. d.
Boatd oo wmosn sisds o e R R L.
LOdBIBE ..o ol s i 50 van 5% 00 ins Saemesene menn 2 D
Board and Lodeging ... ... ... . 5 0

- (fy whenevet the ordinary hours of work prescribed in clause
< 6 (1) are reduced on account of short time, a deduction
in respect of each hour of such reduction of one forty-sixth

or ane forty-eighth (as the case may be) of the weekly

wage- prescribed in' clanse 4 (1) for an employee of his

class; provided that— - A '

(i) such deduction shall not exceed one-third of ‘the

weekly wage of such employee, irrespective of the
- number of hours by which the ordinary hours of work
> are reduced; : _- :
(i) no deduction shall be made~-
- (@) in the case of short lime arising out of temporary

slackness of trade or shortage of raw materials,’

unless the employer ‘has given notice o his
-emplayee- on the previons working day, .of his
intention to work short time; .

- (b)in the case of short time arising out ‘of a general

break-down of plant-or machinery or a threatened
~bréak-down of buildings, due to accident or other
unforesecn emergency, in respeét of the first hour
not worked unless the employer has given his
_ employee notice on the previous working day that

no work will be available;

{g) with the exception of employees employed in or in connec-

tion with a receiving depot, a deduction in réspect of any

.public holiday, other than New Year’s Day, Good Friday,
Day of the Covenant, or Christmas Day on which an
: employee is required or permitted not to work of—
(i) in the case of an employee who works a six-day week,
. one-sixth; & :
v (i) in the case of an employee who works a five-day
o week, : one-fifth; - "S- S
. of the weekly wage which he was receiving immediately
before such public holiday; R :

“~(h) with the: written ‘consent of his employee, a deduction -in -

respect” of subscriptions to the Laundry, Dry-Cleaning -and
Dyeing Employess Union (Natal),' dué in terms of the

. Union’s constitution which, in the case of employers
having not more than 150 employees, shall be deducted
_from the wages of that employee, and such deduction
shall be forwarded cach month to the Secretary of the

- Union within one week from the last pay day of each
- calendar - month. In the case of employers having more

. than 150 employees, such employers to permit a Steward
" appointed by the Union, on each pay day to collect from its
members in the establishment such subscriptions and other
dues permissible in terms of the Union’s constitution, and
the moneys so collected are (o be handed to the emplovers

. together with a list showing the amounts and from whom

; .collected. The employer will issue a receipt to the
- -Steward and forward the amouni§ and lists to the Secre-

tary of the Union within one week from the last pay day "

of each calendar month:

6. HourRs OF Work, ORDINARY AND OVERTIME AND PAYMENT
b . FPOR OVERTIME. S
(1y Ordinary Hours of Work—The ordinary hours of work of
m empioyze, other than a casual employee, which shall be
estricted to the following hours: — e .
Mondays to Fridays: Between 6 a,m. and 5.30 p.m.:
- Saturdays: Between 6 a.m. and | p.m.;
hall not exceed— o
A) in the case of an employee, other than a canvasser, can-
vasser's assistant, delivery hand, driver of a motor vehicle,
or watchman— : . :
(a) forty-s'y hasrs
© . day, inclusive;
- {(b) eight in.any day;
provided that— g . _
(i) where the hours’ of work of such eniployee do not
- exceed five on one day in any wesk, the limit of

in any week from Monday to Satur-

‘eight hours a day may on any of the rémaining days J.

. of the week
w4 hour; ‘
o (i) where- work
.. in any week, the limit of eight howrs a day’ may on

be exceeded by not more than haif an

any of such days be exceeded by not more than one, |-

and one-quarier hours;

is performed 'on not more than five days -

- (b) behoudens soos “bepaal in kioushle 8; 'n aftrekking in ver-

‘houding tot die tydperk van afwesigheid, wangeer 'n werk-

- - hemer vanweé ' ’'n ongeluk’ of ongesteldhsid “afwesig is; - -

() 'n aftrekking van enige bedrag wat 'n werkgewer kragiens

. enige wet, op bevel van enige bevoegde hof, verplig of toe-
. gelaat wora om te doen; . - - ;i : :

(d) bydraes tot die Nywerheidsraad ingevolge klousule 21 van
hierdie Ooreenkoms; - = ; . '

(e) wanneer ’n werknemer ingevolge die Naturelle (Stads-
gebiede) Konsolidasiewet, 1945, of 'die Naturellearheid
Regelingswet, 1911, toestem of verplig word om losies en/of
imwoning van sy werknemer, te aanvaar, 'n aftrekking wat
die ondergenoemde bedrae nie oorskry nie; —

Per week.
5. d
Losies ... i vov i ver e e aee s 30
Inwoning ... ... ... ... . .. 20
_Losies en inwoning ... ... ... 50

(fy wanneer die gewone werkure, voorgeskryf in klousule 6 (n
" vanwe€ korttyd verminder word, ‘n vermindering tefi op-
sigle van elke uur van sodanige aftrekking van een ses-en-
veertigste of een agt-en-veertigste (soos die geval mag wees)
van die weekloon voorgeskryf in klousule 4 {1) vir n werk-
nemer van sy klas; met dien verstande dat—

(i) sodanige aftrekking nie cen-derde van die weekloon
van $0 °‘n° werknemer mag corskry nie, ongeag die
aantal ure waarmee die  gewone weikure ingekort
word, : ) '

(ii) geen aftrekking gedoen mag word nie: — )

(a) in die geval van korttyd wat veroorsaak word deur
'n tydelike slapte in die bedrvf of ’'n tekort aan
grondstowwe; tensy die werkgewer sy werknemer
op die vorige werkdag kennis gege¢ het van sy
voorneme om die gewone werkure te verminder;

(b) in die geval van korttyd wat ontstaan weens i alge-
-mene onklaarraking van installasie of masjienerie
of die dreigende ineenstorting van zeboue vanwzé
’n ongeluk of ander onvoorsiene noodgeval, ten
opsigte van die eerste uur wat nie gewerk is nie,
tensy die werkgewer sy werknemer die vorige dag
Jkennis gegee het dat geen werk beskikbaar sal

wees nie;

(g) met uitsondering van werknemers wat in of in verband met
'n oatvangsdepot in diens is, 'n aftrekking ten opsigte van
enige openbare vakansiedag, uitgesonderd Nuwejaarsdag,
Goeie Vrydag, Geloftedag of Kersdag, waarop 'n werk-
nemer verplig of toegelaat word om nie te werk nie-—

(i) in die geval van 'n werknemer wat ’'n sesdaagse week
. werk, cen-sesde; ) Co-
(ii) in die geval van ’n werknemer wat 'n vyfdaagse weeck
werk, een-vyfde; .
van die weekloon wat hy onmiddellik voor sodanige open-
bare vakansiedag ontvang het. :

(h) met die skriftelike toestemming van sy werknemer *n af-
trekking ten opsigte- van ledegeld aan die Laundry, Dry
Clearning and Dyeing Employees’ Union {Natal) verskuldig
kragtens die Vereniging se konstitusie wat in die geval van

- werkgewers met hoogstens 150 werknemers, van. die lone
-van daardie werknemer afgetrek word, en sodanige af-
trekkings moet elke maand aan die Sekretaris van die Ver-
eniging gestunr word binne cen week vanaf die laaste
‘betaaldag” van " elke kalendermaand. In die geval - van
werkgewers met meer as 150 werknemers moet sodanige
werkgewers 'n beampte, aangestel deur die Vereniging, tee-
laat om op’elke betaaldag van sy lede in die inrigting
sodanige ledegelde en ander verskuldizde bedras, toelaat-
baar kragtens die Vereniging se konstitusie in te samel, en
die gelde wat so ingesamel word, moet aan die werkgewers
corhandig word tesame met ’n lys wat die bedrae aantoon
en van wie dit ingesamel is. Die werkgewer sal 'n ont-
vangsbewys uitreik aan die rentmeester en die bedrae en
lyste aan die Sekretaris van die Vereniging stuur; binne
een week vanaf die laaste betaaldag van’ elke  kalender-

maand.

6. GEWONE WERKURE, OORTYDURE EN BESOLDIGING VIR OORTYD,

(D Gewone werkure—Die gewone werkure van 'n werknemer,
uvitgesonderd ‘n los werknemer, moet beperk word tot die vol-
gende ure:—
*_ Maandae tot Vrydae: Tussen 6 vm. en 5.30 nm.;
Saterdae: Tussen 6 vm..en | nm,;
en is hoogstens— v ' _
(&) in die geval van 'n werknemer, behalwe 'n bestellingwerwer,
bestellingwerwer se assistent, afleweraar of motorvoertuig-
- drywer, of wag— : ' ) N
(@) 46 uur in 'n
(b) agt op 'n dag; ' 5
met dien verstande dat— : _ 5
(i) wanneer so n werknemer se werkure op een dag in ’'n
weck nie meer as vyf is nie, die perk van agt uur
op 'n dag op ander dae van die waek met hoogstens
’n halfuur oorskry kan word: L '
wanneer daar hoogstens vyf dae in 'n week pewerk
‘word, die perk van agt uur op 'n dag op daardie dae
met 1 uur oorskry kan. word; o :

week vanaf Maandag tot en met Sater-

- (i)



‘ 3 i1 Ly 5 ’ =
: s --BUITE.NG‘E_WONE?S’EAAITSKOER—-’ANJ‘-,*2, Lo
. 7 if by sach- extension ‘the, Ordinary ‘Hours. -of -work 'do. not - " indien,, die. géwone weikure . deur sodanige ‘verlenging ; nie e
.. ‘excéed forty-six in a-week, ‘provided that when anzgmployer 5} *. ses-en-veertigs in 'n.week-oorskry  miel. met’ dien yerstande -
.. changes~his -hotmal’ working-week ' from‘a five-day week | - dat wanneer | werkgewer sy nerfnaje’ werkweek, verander, °
. ... orra six-day week, as notified to',the Council in terms of |. ' van.’n vyfdaagse week of 'n _sésdaagse week, soos;aan. die Bl
-~ .. géction 19, he- shali ‘notify--the “Secrétary. of- the Council |~. . ‘Raad. bekendgemaak. ingevolge -artikel ~19; mo 1. hy-die

- prior to "ljr';‘ngi_nglthé change into effect; -

- _/(B) in the case of-a canyasser, capvasser's assistant, delivery: | " | s an e e

““ - hand or driver of a motor vehicle—" . ~ "7 0T . (B) In dic:geval 'van ’n bestellingwersver, - bestellingwerwer. se. -~
© 7 () Torty-eight _hours in: any “week from  Monday to | assistent, afleweraar _of .motorvoetuigdrywer— - - s

' Satuirday, inclusive; : L

" ‘Sekretaris  van “die Baad in kenais stel yoordat d.e yer=
_andcrmg‘ in _werking, gestel word: .. o o w 2

' (@) agi-en-veertig unr in enige week .-_vzi_n:_\M'ﬁan;ié_i-g.tfoi; en”

e n any days <o e s LS | e e g R SACRE s e
. (C) iin the case of a'wafchman—. i B e e e WU B enige’ dag. Do
' (a) eighty-four hours in any week of seven-days; - { {©) In die geval van n-wag—- -

'__(b},.twelvq— in any day. . o (q) “agt-en-veertig uur in enize ‘week. van sewe L‘llae,‘: g
(2) The ordinary hours of a casual employee in any one day e (b) lwaa.l[, L en.l.ge __dag.,_ o LWL T ae S LS
shail not exceed:— Y B A . . L. (2) Die gewone werkure van ’n los werknemer in epige enkele -
(a) 9% hours in an ¢stablishment working a five-day week; - dag-moet nie— Com B F T 2 e

L) _8-__110;13:3.-‘;_';_;. an -establishment ',,Work_ihg a six-day week. - @9 } wir corskry in "n. i‘n;igting wat " 'vyfdaa‘_tggsé".'-' S eekw erk
- (3) Meal ‘Breuks —An--employer shall' not fequire or permit {- ° . 2o L T s e ST e M r B ¥
his_employee to work for niore: than five “consecutive hours | (2} 8 wur-oorskry-in ’n inrigting. wat- - sesdaagse wesk werk .
. on"_aﬂy'-dgly.___without‘ : an” interval of not less than: one hour | nie. A - pE v W
during - whith no work ~shall -be performed and -such interval ) Hienson derbrekfngsﬁ-—"fl:‘w erkgewer ,m.ag"s'y:_-,!.vel;knprr_:l_ér:".ﬂiej, L

* * shall niot be deemed to- be' partiof the ordinary hours of Work | gefys of toelant om langer as)vyf wur op’n dag paneen (¢ werk:
- oE 'QY‘?_‘“I“F; 'P_.f‘l.“‘d_ed;. tt!a_tff‘ R WG L B sonder minstens 'n uur, pouse waarip nie gewerk mag word -nie, |
" '(a) if such interval be for {onger than one hour any period | ‘en daardie pouse word nie.as deel yan die_gewoné werkure of vir ©

in ‘excess of one hour and one-quarter shail be -deemed. |- portyd gercken nie; met dien verstande dat— T 0 LA
}0.. li‘e, _._part of ;hg"ordln:_q'y _hour; of .wp_rk ‘oF overtime, |\ (g) as die pouse langer as- i bt _‘um,—d_ic_'-tydsdlui_!i- d?‘?ll:vé.h-' |
a9 i BN BISY A & P | 7 "bo’ 14 uur as deel van die gewone_werkure. of (na ‘gelang
__(_b) periods of work interruptéd by an interval “of less than | : "van dic geval), vir oortyd gereken s e R

“one hour shail be deemed to be continuous.

(&) Rest Interval—An employer shall grant fo each of his

() werktye wat deur’n korfer pouse as van'n uur onderbreek,

word, as aaneénlopend gereken mogt word... - a0

flggllgy:?p?acﬁs;bllgf ‘.Jal of; ot Jest fhpt lg.[_l Wi 4t _(#) Ruspouses.—'n Werkgewer moet aan’ elke’ swerknemer, i 8
‘(a) to the middie of cach- first work. period-in a day; _._:g:gg;ﬂ_gkﬂl_usg‘)o_}lse_:yag_ m.‘“ﬁ‘_."“s t_1g:n._. *?"’.‘_.‘-‘_“_e__ .Itqcl_.aa\t‘ﬁ__stc‘jh na :_as:'_
25 & (b-_) to Ehe mlddle"f e?(f_h-_---sech_d_ ""f_’r'k p‘?lﬂ‘}‘_" l“ \".1- flaY,.f. . ©(a)'in die ‘midde} van die cerste’ werktyd op elke dag; en: ..
- where,_such period is longer than-three and a half hours during-| (b) in .die. middel ‘van die tweede, werktyd op elke dag as’die
which” the employee shall .r}‘c_t-bg: required or permitted to per- | werktyd langer as-dri_e én 'n halfour duuey. . o 0 B
f(Em‘; anydAwor_k ?nd' su%h mtgval sha[l} b deshid te be -_pa“ enisc 'n werknemer mag ni'e;gelas of ftéegélaht-"word om ‘gadu-

i I e M ULy BOUES ? woRks L STt o |rende dié ruspouse (wat as deel van dic gewone werkur gereken
- " (5) Hours. of Work. fo . be Consecutive—Save as- provided in | word) te werk. nie. i~ o . L sl

.s_ub-.c.v}auses'.(})_lar_ld” (4)-_3.11: hours _of..waj_k §h_a.]1 .bé -conseq:gylve. - (5) Werkure is olb_eéhvo'léérid’;QBehouden_s il bc'ﬁalli-rj"gs.:;\rbﬁ._ ‘
(6)..Overtime-—All time worked in, excess Qfl;-:the nug:lbqler of | subklousulés (3) en (4), is-al die werkure opeénvolgend: S
hours prescribed in’ respect of a-day or a week in sub-clauses |, w v w i e MOS0 R e T o e Wt MaliEs
B B e ot 1o B averbine. " | ia oybeiogais () T e v welk ik
(7)-Limitation of -O\{effimef%An- employer shall' not require ‘geskryf word, word as-oortyd gereken.” 1o L e
s g MRS S R R Y DRI L T Y R
(a) his - employee to work overtime for more than ten hours .mg‘ga{}g’g:;img“v@ ""'f‘_’_’"_'_ n Werkgewer . mag '_t,n-e;if-gr?ls .Qlf\
in any week;. S = e B . @) s p - = e gtie 4G SRk it

. S . ) L A p . : y werknemer meer as tien uur oortyd in-'n-week werk. mié;
(o) any lzr.l.'\a.le,é;i'plgleoyfai mﬂgﬁﬁg:g& bﬁiueémglnlsgge“gam_ (b) °n manlike werknemer wat in-.sy inrigting werksaam_ s, |
work: -overfime, 10L W, T 3 ¥y Yo' | ¢ . meer’as twee. Bur Oonyd op één dag? }B_dle.tyd_vak_‘,_Mfdan-.._

- Mondays to Fridays. - wdl E2 dag tot Vrydag, werk nie.” . -

8) Fermale  Employees—An ‘employer shall not requ’i;e ‘or | (8) Vroulike serknemers.—n Werkgewer. mag_ nié Vereis: OF;

- permit a- female employee— * - - . .. | toeldat nie dat *n vrouliké werknemer— - E i
(@) to work bcf%@ﬂ»6-°’°1_f->'cli,-1’-me and 6.0clock a.1m.; * (@) tussen 6-uup mm. on Guur v werks L LT
_in- any-weeky o T : oo <= | (b) op meef as vyf dae in ‘n’ week na_ l-uur nm. wer e
{b) to work ‘after 1 o’clock p.m. on more than five days; - | (c) meer as twee uur cortyd op ‘o dag werk; L L
o m.worll{c:bvemmg”for- gl _tl;lan two h?jl;rs b an% ‘day; | . (d) oortyd op meer as 60 dac in ’n jaar werk; M TE s
() to work overiime on .more than sixty days in an year; | (eY oortyd, op meer as dri ter aleende LRI UG e
_ - (¢)'to work .overtime on more than threc consecutive days. - Xey ooy, b arie agle _‘_“?“V\__ lgen.d.eldag_ _‘fpfl\r. o
© (9) An employer shall not ‘require ' nor permit any female (9) 'n Werkgewer mag geen een van sy “vroulike. werknz

L = Ll T oty .gelas of focldat om meer as een uur oortyd: te werk na vol:
employee to work. overtime after completion.-of her ordinasy | jooiing van hagr gewone werkure op enige dag nic; tensy hy—

. hours of work for more than . ome hour on'any day:unless be | () die werknemer voor {2-uur middag kennis gegee’ ety of”

Bt o B L i R ; o e Pl e
(i) before. midday . given notice thereof to such employee; or ”'(“) -‘tﬁegzré?te‘{gdsagzziz{eo%afa i wcrkne‘mer. verskaf h?ti-’???rd? s
(i) provided such an ~employee with an_adequate meal | * (i) 2s. 6d, betyds aan die werknemer betaal tet om hom of:

- . before: the .commencement of such overtime; or | haar in staat te stel om ’n ete.te verkry voordat die oortyd-.
(i) paid to such employee iwo. shillings and - sixpence . - werk “moet- begin; . . . F e
sufficient time to enable him or her to obtain a_ meal (iv) [Enige tyd tot 15 minute -wat ingevolge (ii) en (iii)-vir etes

_ before the overtime is due to commence; = . . - ’ angewend ' word, moet by di¢ e :

{(iv) any time up ‘to fifteen minutes used for taking meals-in |- - wbr%i]' e =2 g ) y _ ié.totale oortyd .gewerk, g_e_tel',

' terths' of (ii) and (iii) shall' be counted in the total period |- o ;
of overtime ‘worked. - e S

) _ (10) Beralfn’g_‘-tvir oarrﬁd.’——’n ,?’érkg?éwer_ ‘moet - aan’ sy werk-
. - : T = - e nemer- ten opsigte van alle oortyd wat - eur- hom gewerk is, ver-
- (i0y Payment .of Overtime—An employer shall pay to -his | goeding ,belalzsi teen n skaal va:ri minstens een éng’-n :-égrde:.lgggr'
- employee in. respect of all O.\'ert!medworked,by him, remunera- | die loon wat “in Klousule 4 (1) vir 'n werknemer van sy klas
tion at a rate not less than one and one-third times the wage | vasgestel . is; .met dicn “verstande - dat waar_cortyd , wat -op 'n
_Jaid down in clause 4 (1) for an employee of his class; providéd | daaglikse . basis. bereken is, in enige, week . verskil- van, portyd
that where-in any week overtime calculated on a daily’ basis | bereken op ‘n weeklikse basis. die basis wat die . grootste . bedrag
differs from -overtime calculated on a weekly - basis, the: basis . cortyd: gedurende. daardie week gee, aanvaar. moet word, met dien
which. gives the greater amount of qvettime-.-durl.ng\:thag ‘week | verstande dat. vir die- toepassing van hiérdie, subkiousule. die
shall -be adopted, ;provided ., that for the purpose of thi§ sub- | woord , loon " idie fewenskosté insluit wat in kousule 4 (6} (b)

. clause, the ‘word: “wage” shall be deemed to include thé cost | genoem word. e - S
of living allowance ‘referred to -in - clause 4 (6) (B). . . o ; : 7

~ (11) Savings. The provisions. of sub-clause (4) shall not apply | van toepassing op .ketel edieners, besteliingwerwers,” bestelling-
to boiler attendants; canvassers, caqva.s‘ser’_s__assista-nts,--de_livcry werwers se assistente, afleweraars, -drywers ' én wagte nie, cenvdie
hand, drivers-and "watchmen, “and the provisions of sub-clauses |“bepalings’van subklousulss (3); (4),-(5) en (7).is ‘nic van toepissing
©(3), (4),-(5) and (7) shall not apply - to an employee employed | op ’n werkgewer wat werk verrig wat nodig s as gevolg van ’n
‘on’ work necessitated by a- breakdown- of - plant, and machinery, | onklaarraking van installasie .of masjinerie, of ‘1 ander onvoor-
-or unforeseen emergency, provided: however, that, the employer | siene noodgeval nié, met dien verstande, egler; datdie -werkzewer
shall ‘notify ‘the Secretary of -the Council within - three days | die Sekretaris van die. Rasd binne drie dae na"éodanigé'onklﬁaﬁ'v
“of such -breakdown or. emergency. ..« 5 Ty " Vraking of noodgeval in kennis'stéel, - = e S i

1 (1) 'Voarbeﬁoude‘.—;[)ie_ bepalings \fa,n-\su-bkl_oﬁs_-.iigﬁ%)":i.s 'nie
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‘7. ANNUAL LEAVE. . -~

'(1)_-('a] ‘Every e_mp[dyer Shall grant-'fo -each- employee: other "
‘than a" watchman -on completion of each year of. cantinuous

service with him, two consecutive week’s Teave on full. pay.

-~

- on completion of each year of continuous service with

(b) An employer of a watchman shall grant to such -employee
him, three
conseciitive weeks’ leave on full pay. e
-+ (2) The leave to which an employee is entitled in terms of
sub-clause (1) hereof shall be granted at a time to be fixed by

~the employer;. provided that if such leave had not been granted

earlier, it shall be granted within two months of the completion

of the year of employment to which it relates or, if the employer

and "his employee have agreed thereto, the pericd within. which
the leave must be granted may be extended to a period of not-
more than six months, reckoned from the completion of the
twelve” months of -employment to which the leave relates, and
provided the period. of such annual leave shall not run con-
currently with sick leave, peace training under the Defence Act
1957, or. with any period of notice of termination of employ--
ment. - - . ) Vo 3
(3).An employee who has completed not less than one month
in any year of employment with the same employer, and whose
employment terminates before the completion of such year, shall
upon the 'day on which his employment terminates be paid his

" weekly wage divided by, six in respect of each completed month
. of employment, calculated from the date om which his leave
" last fell due or of commencement of service, as the case may

be,

whose . employment

(4} The pajnﬁcnt in respect of the annual leave due in terms
of “this clause shall be calculated on the basis of the wage
which the employee was receiving or was entitled to receive

‘immediately prior to the date upon which the  leave became

dué or-his employment terminated, as the case may be.

(5) An employee -who has completed a year of service, but
terminates before annual leave has been
granted, shall, upon termination, be paid leave in liet of such

leave calculated in accordance with the provisions of sub-clauses
(1), (3) and {4) thercof. - B

" (6) If any public holiday which is a paid public holiday in terms
of clause’9 hereof falls within the period .of annual leave granted
in térms of sub-clause. (1) hereof, one day on full pay in respect

-of each such holiday shall be added to" the period of leave so

granted. - . .

(7). An employer, may deduct from such period of leave any
days of occasional leave granted on'full pay to his employee
at his employee’s writtemn request during the 12 months of employ-

.ment to which the period or annual leave relates. e
The  annual * leave pay due in. terms of sub-clause' (1)
‘hereof shall be paid net later than the last working day of the

employee concerned before the commencement  of his annual

leave or termination of services, as the case may be and shall .

be paid in a separate envelope showing the dates of serviee and °
the number of months in respect of such holiday pay, and the
amount being paid. = - 5 | o .
(9) For the purpose of this clause, the expression *employ-
ment * -8hall be deemed to include any period or periods;
amountingin the aggregate to not more than ten weeks in any
year, during which an employee is— e
{a) aBsent on leave in terms. of sub-clause (1) hereof;
" {b) absent from work on the instructions or dt the request of
*... his employer; £ ;
(c) undergoing peace training under ‘the Defence Act 1957; .
(d) -absent with the consent of his employer or on sick leave
., or by reason of a confinement. " .- T ¢
"(10) - For the purposes of this clause, periods of employment
in* the  same 'establishment shall be deemed to be continuous
regardless of any change in ownership which might occur. The
new. employer ‘shall be respomsible for— =~ )
(i) thie' granting 'of anwual leave which. may have been due
' but which had not been granted prior to his conimencing -
) eperations; : - T
(ii) the granting of annual leave which might fall due after
‘2. 'he commenced operations.but which partly accrued prior

- vto”such commencement;. o . S
(i) the payment of pro-rata leave pay in the event of determi-
1ation- of service of any employee, _ o T
wnd the period of service in respect of which leave pay has
weéried ‘shall include all periodsof service for which no annual
eave had been granted or leave paid by the previous employer...

(11) Every employer shall at all _times keep an apnual register
n a-form approved by the Council. : _ &

(12). For the purpose of this: Clause, .the word - wage™ shall
ve "deemed to inclide the cost of living allowance referred to

n clause 4 (6) () payable to the employee.

g Rt 8. SICK LEAVE.

(1). An employer shall grant to his employee after six months’

mployment with him, and who is absent from work through

ickness or accident not caused by his' own misconduct, other

han an accident compensable under the Workmen's Compensa-

fon Act, 1941— o ! : '

-{a) in_the case of an employee who works a six-day week,

. . . twenty-four work days; and ; :

(b)‘in the case of an employce who works a five-day week,.
~ twenty work days; .

N D R

» i T T JAARLIKSE' VERLOR. 0 L .
_ (1) (a) Elke wetkgewer moet aan elke werknemer, -behalwe 'n
wag; na voltooiing van elke jaar ononderbroke diens by hom,
twee agtereenvolgende weke verlof met volle bétaling toestaan,

(h) "1) Werkgewer van ‘n wag moet aan sodanige werknemer na
voltooiing van een jaar ononderbroke diens by hom drie wske
agtereenvolgende weke verlof met volie betaling foestaan,

(2) Die verlof waarop 'n werknemer ooreenkomstig subklousule
(1) hiervan geregtig is, moet toegeken word -op 'n tyd wat deur
die werkgewer vasgestel word; met dien verstande dat  indien
sodanige verlof nie vroe#r toegestaan is nie, dit binne twee maande.
na voltooiing van die betrokke diensjaar toegestaan moet word
of, indien die werkeewer en sy werknemer daaroor ooreenze-
kom het, die tydperk waarin die veriof toegestaan moet word,
verleng mag. word tot 'n ‘tydperk van hoogstens ses maande,
bereken vanaf die voltooiing van die twaalf maande diens waarop
dic verlof betrekking het, en met dien verstande dat die tyd-
perk van sodanige jaarlikse verlof nie mag saamval nie st
siekteverlof, vredestydsze opleiding ingevolge die Verdedigingswet,

1957, of met enige tydperk of kennisgewing van diensopsegging,

(3).’n Werknemer wat minsténs een.maand in enige diensjaar
by dieselide werkgewer voltooi het en wie se diens voor die end
van sodanige jaar verstryk, moet op die dag waarop sy dicns
verstryk sy weeklikse loon, gedeel deur ses, betaal word ten
opsigte van elke voltcoide maand diens, bereken vanaf die datum .
waatop sy verlef laas verskuldig was of op diensaanvaarding, na -
gelang van die geval. R ) s

(4) Die betaling ten opsigte van die. jaarlikse verlof ooreen-
komstig hierdie klousule moet bereken word op die basis van
die loon wat die werknemer ontvang het of geregtiz was om te
ontvang onmiddellik voor die datum waarop die verlof ver-
sku!{ljig geraak het, of sy diens verstryk het, na gelang van die
geval. : AT -

(5) 'n Werknemer wat ’n jaar diens voltooi het maar wie se-
dieris verstryk voordat die jaarlikse verlof toegestaan is, moet by
begindiging verlofgeld betaal word in plaas van sodanige verlof
bereken ooreenkomstig die bepalings van subkiousules (1), (3) en
(4) hiervan. e ' : FE .

(6) Indien enige openbare vakansiedag wat ingevolge artikel
9 hiervan ‘n betaalde openbare vakansiedag is, binne die tydperk
van jaarlikse verlof val wat toegestaan is ingevolge subkiousule '
(1) hiervan, moet cen .dag se volle besoldiging ten opsigte van
elke sodanige vakansiedag by die verloftydperk wat so toege-
ken is, gevoeg word. ' 5 : N

(7) 'n Werkgewer mag van sedanige verloftydperk enige dae
geleentheidsverlof aftrek wat met volle besoldiging aan sy werk-
nemer toegeken is op sy werknemer se skriftelike versoek gedu-
Tende die 12 maande diens waarop die tydperk van jaarlikse ver-

Tof betrekking het. - -

(8) Die jaarlikse verlofbetaling verskuldig ingevolge subklousule .
(1) hiervan moet op of voor die laaste werkdag aan die betrokke
werknemer betaal word, voor die begin van sy jaarlikse verlof
of begindiging van sy dienste, na gelang van die geval, en moet -
in ‘n aparte koevert betaal word wat die diensdatums aandui en
die getal maande ten opsigte van sodanige verlofbetaling en die

bedrag wat betaal word.

(9) By die toepassing van hierdie klousule word dit geag dat -
die uvitdrukking ,, diens” enige. tydperk of tydperke insluit wat.
‘saam nie meer as tien weke in enige jaar bedra nie, waartydens
'n werknemer— . i

(a) met verlof ingevolge subklousule (1) afwesig is;

(b) op las of versoek van sy werkgewer van die werk afwesig

() vrédcslydse_opleiding meemaak ingevolge die Verdedigings-
C 0 wet, 1957; 5o pot .

i

(d) met die toestemming van sy werkgewer of met siekteveriof
- of weens 'n bevalling afwesig is. - s s ,
{10} Vir die toepassing ‘'van hierdie ‘klousule  word dienstyd-

- perke in dieselfde inrigting ononderbroke geag afgesien van enige

verandering van ‘ekenaar wat mag voorkom. DBie nuwe werk-
gewer is verantwoordelik vir— b ) .
* (i) die toekenning van jaarlikse .verlof wat verskuldig mag
. gewees het maar wat mie toegeken is. voordat hy sy dienste
aanvaar het nie; b o
(ii) die tockenning van jaarlikse verlof wat verskuldig mag
word padat hy sy dienste aanvaar het maar wat gedeeltelik
. -opgeloop het voor sodanige diensaanvaarding: . .
(iii) die betaling van pre-rara verlofgeld in die geval van diens-
"~ bedindiging van-enige werknemer, - . %, T
en die dienstydperk ten opsigte waarvan verlofgeld opgeloop het,
moet. alle dienstydperke “insluit waarvoor ~geen jaarlikse  verlof
toegeken is of verlof deur die vorige werkgewer betaal is nie. -
(11) Elke werkgewer moet te alle tye 'n jaarlikse verlofrégister

‘| hou in die vorm wat deur die Raad goedgekeur is.

(12) Vir die toepassing van hierdie klousule word dit geag dat
die woord ,,loon > die lewenskostetoelae insluit wat betaalbaar is

| 2an die werknemer in klousule 4 (6) (b)-genoem. ..~ -

. 8. BIEKTEVERLOF. :

(1) As 'n werknemer, nadat sy ses maande by 'n ‘werkgewer in
diens is, van die werk afwesig is weens sickte of “n ongeluk wat
nie deur sy eie wangedrag veroorsaak is nie (uitgesonderd ‘n

- ongeluk vergoedbaar ingevolge die Ongevallewet, 1941), moet die

werkgewer altesaam—
(@) 24 werkdae siekteverlof in die geval van 'n werknemer wat
'n sesdaagze week werk; en o .

(b) 20 werkdae. sickteverlof in die geval van 'n werknemer wat
'n vyfdaagse week werk, - ’
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‘sick leave in ‘the agaregate during, each cycle of ‘two : years “of . gédureﬁ&e.-felke:"'k'r-iri'gloop- van twee jaar. aaneenlopedde diens by -
_continizous gmployment with himi and shall pay‘to him. in respect' hom- toestaan en hy moet aan ‘sodanige werknemer. ten opsigte T
of c;zch.-da‘y'_the;ﬁé‘f“an‘ amount not less than—.- * . i- | van elke -dag-daarvan -minstens die ‘volgende betaal—, *- D

(i)-in the case “of ‘an ‘employee who ‘works a six-day ‘week,” (i) in.die geval van *powerknemer wat m sesdaagse, week werk, -
“onesixthyand 7 CIE Tl B e el Lo een-sesde; en ... - T e
() in the case of an employee Who works a- five-day “week, |~ (ii).in die geval van 'n-werknemer wat ’'n vyfdaagse week werk; -
ons-fifthy . . BT 8 SRR S Cat o . een-vyide; N I R N A
' ..of the wéekly wage which he’ was receiving immediately before | Y21 die weekloon wat hy ontvang het gnmiddellik voor dic aan-
‘the commencement of such leave; provided that the employee, vang van sodanige verlof; met dien verstande: dat 'die werkiemer
within three days of the’ commencerment of each period of such binne drie dae na die begin van emige tydperk van.sodanige ver
leave; furnishes’ to -the -employer-a certificate signed by a regis- | lof “die werkgewer - voorsien van o, sertifikaat geteken jdeur ’n
tored medical practitioner in ihe form’set out in “Ahnexure C 1o | geregistreerde mediese- praktisyn. in die .'-"'0".”‘.1"1,“-:-1)’5"-13“2 C.tot hier~ -
the- Agreement in- respect” of cach period “of absence for which die Qoreenkoms uiteengesit, ten opsigle van _elke tydperk van
payment is claimed, and failure to furnish such. certificate shall afwesigheid - waarvoor ‘besoldiging 'gevorder “word,® en .veisuim .
entitls - the omployer to withhold payment in. respect of 'such | OM sodanige- sertifikaat te voorsien, 8e2 die werkgewer die Teg; -

_ petind” of absence; provided “further that, where. there exists in om besoldiging ten opsigte van: sodanige tydperk van_afwesig--
an establishment by virtue of an agreement between the emiployer | heid terug te hou; KR N B BT et
" ‘and his' employees of between an employer and a’ duly regis-. _voorts met dien vetstande dat die bepalings van hierdie klousule
tered trade union, a sick: benefit or ‘provident. fund .te” which the nie van tocpassing is nie wanncer daar in ’n inrigting, kragtens'.
employer conttibutes,. in -respect of .each of his employees an - ooreenkoms: tussen M werkgewer .en sOMMIgE. vai of al sy werks *
amount ot less than the amount payable by each such empioyee -mémers of tusseh ‘0. werkgewer en n behoorlik - geregistréerde,
and ‘out’of ‘whiech: fund an employee is, in .the case of absence. vakvereniging, 1 sicktebystandfonds_ of voorsorgfonds -bestaan:: .
* from’ work. ‘on- account of sickness or. accident: (other than an | Waartoe die werkgewer, ten opsigte van clkeen van sy werknemers -
accident compensible under the Workmen's ;Compensation: Act, fi bedrag bydra wat minstens _gelykstaan . ‘met die’ bedrag Wat -
1941}, ‘entitled to’ receive in the aggregate in any one year not deur elkeen Van daardie werknemers gestort” moet —word, en uit -
less than an amount equivalent to his full wages ‘for two weeks | Welke fonds ;'n_werknemer, ingeval van sy afwesigheid “van werk"
in respect of such absence, the terms of this clause shall not | Weehs sickte of 'n ongeluk (uitgesonderd:'n ongeluk vergoedbaar, -
Gir ool I 7| ingevolge die Ongevaliewet, 1941, ‘béstaan), geregtig is-om in 'n°

apply. =~ ; ; : 5 L e A : i ! ; 2
: SRR ne BN gt T B s jaar altesame 'n bedrag wat minstens ‘meét sy volle loon' Vir twee™
(2) For the  purpose - of. this. clause - the -expression employ- | weke gelykstaan, te ontvang ten opsigte van die tyd wat hy aldus™’
ment” shall have the same meaning as in clause 7.(9). .. . afwesig is: E i : s e e et e Y
- IR T Rl T o cn s | (2) Vir die toepassing van ‘hierdie klousule het die-uitdrukking .

(3) For the purpose -of this_ clause the werd * wage shall diens” dieselfde -betckenis as’ in Slousule’ 7 (O i Ter

have the same meanir?g‘_a__s that assigned t?__lt_ 1 c}gusq 7 (12). e ".(3) Vir: die _toepassing van ‘hierdie _klousule™ het die- ‘woord:
il ;o diia s | et dpe e G W 3 C 1 uloon? digselfde betekenis ‘as wat in” kiousule '7- (12) rdaa{han'\- '
! *.9, PusLIC HOLIDAYS AND SUNDAYS. .~ . . - ... | sebeg word.’ R T e S
S 45 “- C Tueary Carnlover % iE..., M v s A Fhaileg by
(1Y Publi¢ Holidays-—(a) Bvery employer shall-grant ito. each-l. 4, |9, OPENBARE VAKANSIEDAE EN SONDAE. i

-of his employees; other than casual employees, New Year's Day, = . : 4 SR i
Good Friday, Day of the Covenant and Christmas-Day as. paid (1Y Openbare vakansiedae—(a) Elke werkgewer moet-aan elkeefl.r.
holidays, and in - addition, shall" grant employees employed -in | van sy werknemers, behalwe los werknemers, Nuwejaarsdag,”
or in connéction with a receiving depot, all other public Holidays | ‘Goeie Vrydag,- Geloftedag en Kersdag as besoldigde, vakansiedae
as paid holidays, and every employee shall be ‘enititled to Teceive | toestaan, en daarbenewens alle apder. openbare vakansiedae ds
in respect of each’ such “day ‘the :daily -wage | which he was | besoldigde vakansiedae toestaan aan. werknemers wat i o
receiving or which he was entitled to receive . at -the ;time such verband met 'n ontvangsdepot .in diens is,-en- eike :\'#ség;knc'r_ﬂe ;
paid_holiday falls. il S b f s ? geregtig om ten opsigte van elke sodanige dag die daaglikse loc

=t

() The payment  referred-to .in sub-clauses (1) and.-(2).hereof .| Egﬁ_o?;: -é\i:;n ";ztd;gg: n‘}:ﬁgg'sg};g;;f qg}e,rg Blig B e om, Ae- putiang
) e B on the first pay day after the ocourrence of each-| (;)'Die betaling in subklousuies (1) en (2). hierv :
aid holiday or on termination of employment of. any empioyee | moet gemaak word.op die ‘cerste dag na elke “sodanige’ _
if that shouid oceur _b?fc.'r“f-:fhe_"P?Y'#&-}’ concerned.. -~ .+ . | vakansiedag of by diensbegindiging van enige werknemer ihdien”
2 dit. voor die . betrokke “betaaldag sou “plaasvind. -7 ¢ :
. (e)-In die geval van ‘enige werkiiemer A wat ©op
vakansiedag werk, is'die volgende vap toepassing =

{L‘}In the event of ._'zlﬁ'[-?.y-b_cgﬁfélo:)'{e_,éﬁ arking on any. paidpubllc
holiday the following shall apply:— ) e

C () any employee; “other than’ a,-.c;a:iﬁal- emﬁl&yéleﬁ.ff's-}_lséal.l'ﬁ;in:' i ; ? LB o R e
% " ddition -to the"payment - referred. fo- in . sub-clause (1} ti) Enige awe%kngﬁe.ra__behak\&}u.(. nﬁicis""wgfkn
hereof, be paid in Tespect of the time « worked not- less’| - “wens die besoldiging wat in subklouswe 11} e /e =7 -
< than his ordinary-wage forsuch period; = . . .. - i word, ten opsigte V?:lﬂ dic tyd wat gewerk is, mihstens S
“(ii) a casual _employee shail ‘be ‘paid not <less than.the full | i) :’gh?{%?\a}gr?{?lé‘rggrS&:e%lgr;ir%i?i?ﬁieb?alﬂl2;:]?:5611' waatop
7 daily wage to which he ‘was ‘entitled, and:shall in _additlgm | hy geregtiz was, betaal word an moe(‘.-i;laafbeﬁewens--‘:him;tens\:
be paid not less than his full 1:_|_0Iurl)i Wage for .-.each_—_hour. ey e warloon betaal word vir elke uur of- gedeeite e

S BT GF R UOR B WO e e ~ | nouur wat so gewerk is... . C o
(2) Sundays.—For any time worked on 2 Sunday, the employet: ' (2) Sondae—~Vir ‘enigé tyd ‘Wwat op 'n"Sondag’ gewerk i
AR Rl s - D S o A T

or part of an hour so worked: . ..

shall gither— =+ - : e, g sl Ty oo Tarsemen ao f
" (a) pay the employee concerned not less than double the daily | - (a). die betrokke, werknemer minstens dubbel die- dagioon: betaal
" “wage payable in respéct of an ordinary week day; or HECEN wat._betaalbaar is ten opsigte van 'n 'géwone weekdag; Of:
(b) pay the employée 'concerned' at - the rate of net less than |- (b) die betrokke werknemer betdal teen 'n skaal van niinsténs

" one and -a third times his ordinary. wage in respect, of |~ een en’n derde keer sy gewone loon tén opsigte van die’

— the total period worked on such Sunday and grant him | . totale tydperk gewerk op sodanige: Sondag en hom binne

* " within. seven days thereof one day’s holiday and pay; him |+~ = sewe dae daarna een dag verlof toestaan .en.hom. ten op-.
.in Tespect thereof not less than his daily wage. - = |* ~ sigte daarvan minstens sy -dagloon betaal. c - s A

“iy For the. ‘6f this clause the word *“ wa » shall | (3) Vir “die toepassing van hierdie - klousuls" het- die - woord-
() For e purpere G s dlabec e vord Smae AT oo sl betketi2g T, Hipnie 7150,
: g e - | -geheg word. G Al el SO TR Seeten RIS R

.10, GETA'uBVERHOUDﬁO.. o

L. ... .10. PrOPORTION  OR RATIO. .. . - § ains ; SR e T S
(1) An employer shall employ 2 qualified, clerical employee, | (1) >n Werkgewer moet 'n_gekwalifiscerde klerklike wetknemer,
invisible mender; cleaner, receiving  depot assistant _or checker ifynstopper, skoonmaker, ontvangdepotassistent of - -nasiener - Int
before he may employ. an unqualified clerical-employee, invisible .diens hé voordat hy, na gelang van die geval 'n ‘ongekwalifiseerde
wder, cleaner, receiving depot’ assistant or checker, as the case ‘klerklike werknemer, fynstopper, - skoonmaker, - ontvangdepot-
may be, and -he shall employ not less than one. qualified clerical | assistent of nasiener.in diens kan neem; en by moet minsteds een
employee, invisible, mender, cleaner, receiving depot assistant or | -gekwalifiseerde “klerklike . werknemer, fynsto per, _skoonmaker
¢hecker for each unqualified clerical employee, invisible mender, - ontvangdepotassistent of . masiener . in_ diens,, hé ,teénoor ondet-
cleaner, receiving depot assistant or checker respectively employed skeidelik. elke -ongekwalifiseerde -k!erkhkq_,}verl_m;émer,,.'fynsiloppé_r,-_
by him. ; : . : o i ~ .| skoonmaker, ontvangdepotassient of nasiener qn sy diens;
s ! : . wir, wepme B wmm G me Bdy o (2) 'n.Werkgewer moet ’n gekwalifiseerde skoonmaker in diens
(2) An- employer shall employ . a qualified cleaner before he | g voordat hy 'n viekuithaler-in diens kan meem, -en ‘hy moet
* may employ a spotter: and he shall ¢mploy.at.-16331__011° L uvalified | ‘minstens een gekwalifiseerde skoonmaker in diens hé ‘teenoor élke
cleaner for each four or part of four spotters employed by him. | yier (of minder as vier) vli}l{ui!thaflcrs in S%( diens, - ,.k e
) For the purposes of this clause an employer who is-| @)D Werkgewer wat geheel of in hoofsaak-" die. werk van o
Whg%lf or subs-tgntglly:engaged in performing tl?le,.yduties of a skoonmaker of van ‘n klerklike werknemer in sy 1arigling doen,
N eons or a- clerical’ employee in his establishment may ‘pe | an.vir die tocpassing V2l hierdie artikel vir ’n’ gekwalifiseerde
deemed to’ be” a .qualified cleaner or qualified clerical employee,- skoonmaker ‘of, na gelang van die_geval, vir n_gekwalifiscerde
as the case may be.- B e g R klerklike “werknemer gereken word, . o et
: e (4) Wanneer 'n ongekwalifiseerde : klerklike werknem

- (4) An unqualified clerical employee,_-\invi'sibfé"mgrider, ‘cleaner; | stopper, skoonmaker, ontvangdepotassistent’ .of nasiener: onder-
receiving ‘depot assistaht -or- checker receiving not less, than the ‘ckeidelik. minstens die lcon ontvang wat in_ klousule ‘4 (1) vir
wage prescribed in clause 4 (1 . ak

invisible mender, cleaner, réceiving depot’ assistant -or checker - iskoonmaker, ontvangdepotassistent of nasiener, voorgeskryf ‘word,

y for a qualifizd clerical employee, | 'n gekwalifiseerde klerkiike werknemer, faktuurklerk, fynstopper,
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respectively may be deemed toibe 4 qualified clerical employee,

invisible mender, cleaner, receiving depot. assistant or checker; as
the case may.be. : ' R s
11, PRbH_]Bmo'N -OF.PEECE-WORK oR TASKWORK. _
- An-employer shall not permit his employee to perform, nor
» shall an, employee perform piece-work or taskwork, excepting
. under the' provisions of a wage incentive scheme as provided
- hefeunder:— -~ - . .
(g} Subject to the condition that. no employee may be paid
v less than the amount he would be.entitled to in terms
of clause 4, an employer may base an employee’s remu-
_ neration on the quantity or output of work done, provided
-, that no such system of remuneration shall be permissible
~ - except in the form of an incentive scheme -the terms of
which. have besn agreed upon as set out in clatses (b)
“and (c) -hereunder. .
(b) Any employer who wishes to introduce an incentive

scheme shall set” up a joint committee of . representatives.

~ .of the management and the employees which, after con-
- sultation with the Trade Union party to. this Agreement
whose, ‘members are involved, may agres upon the terms

;i of any such scheme.
- (€)' The terms of any such’incentive scheme and any subse-

quent alteration - thereto which may have been agreed

upon by the Committee shall be reduced to writing and
~ be signed by the members of the Commiitee and shall

not be varied by the Committee or terminated by either °

‘- party unless the party wishing to. vary or. terminate the
Agreemeént has, in writing, given the other party notice

- as -may be agreed upon by the parties when entering
. into such an Agreement. B

12. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE
- 'AGE oF FIFTEEN YEARS, I
An employer shall not employ any person under the age of
fifteen years. - o G i :

13: UNIFORMS AND PROTECTIVE CLOTHING.

Every empioyer shall supply and maintain in good condition .

free of charge any overalls and/or protective clothing which he
may require his entployees to wear or which by any law or
- regulation_he may be compelled to provide for his employees,

14. CERTIFICATES -OF SERVICE.

An employer shall- upon . termination of -employment of an
employee, other than a casual: employee, furnish such employee
with a 'Certificate of Service, showing the full names of the
employer ' and ' employee, . classification on. - engagement, date
_started work,. wage on  engagement, date .of termination, wage
“on .termination, classification on termination and signature of

employer. - A copy of each Certificate of Service furnished "b‘y_-__

‘an_employer,. shall be retained by him.

N - & 15. LoG, -Books. = T e s
.+ (1) Except in .those establishments where ‘times .of commencing

and finishing work..of canvassers,” canvasser’s "assistants, and.
are ' recorded . mechanically, . ‘an

drivers of -motor vehicles nies
employer shall provide a log book with . duplicate folios for

the use - of each of those employees - as” nearly as practicable.

Jin the following form:— = - 7.
U Daily Log. .
Name of empleyer

Name of employee

..'Time of starting work; a.m./p.m
‘Time of finishing work - a.m./p.m
-~ Number of ordinary hours worked
 Number of overtime hours worked : s o
Meidl hours from ... a.m./p.m. to.......am./p.m. -

Breakdewns, accidents and/or other delays

Date...._..... 19, Signature of employee.

(2) Every. canvasser, canvasser’s assistant, or driver of a

motor vehicle, upon being provided with the log book referred
to in sub-clause (1) shall, unless ‘precluded from "doing so by
sickness or other unavoidable cause, complete the daily log in
duplicate as nearly as practicable in the form prescribed,
in respect of each day’s work, and shall within twenty-four hours
of -the completion of the day’s work. to which it relates deliver
i duplicate ‘copy thereof to his employer.

(3) Every employer shall retain the duplicate. copy of . the
daily” log’ for a period of three vears after .the date of its
:ompletion, ; _ TS -
- 16. TERMINATION OF SERVICE.

(kY Not less than one week’s notice in writing in the case of

wveekly ' paid employees -nor less than’ one month’s notice 'in -

vriting: in the case of monthly paid employess to take effect
Tom the date -such notice is given, shall bé given by an
:mployer- or employee of intention to terminate a contract of
iervice, provided that this shall not effect— <

{d)the right -of an employer or employee- to terminate the
- contraet of - service - without , notice for. any good cause
recognised by law as suffi:ent; :

12

‘kan hy, ‘na gelang van die geval, as ’n -gekwalifiseerde - klerklike
werknemer, fakiuurklerk, fynstopper, skoonmaker, ontvangdepot-
assisient of nasiener gereken word. . ’

11. VERBOD OP STUKWERK OF TAAKWERK,

n Werkgewer.mag sy werknemer nie toelaat om stuk- of taak-
werk te verrig nie, en sy werknemer mag nie sodanige werk

. onderneem nie, ‘uitgesonderd coreenkomstig die voorwaardes van
’n prestasieloonskema soos hieronder

bepaal 1 —

(a) Behoudens die voorwaarde dat geen werknemer minder
betaai mag word as die bedrag waarop hy ingevolge kiou-
sule 4 gerepiip js nie, mag die werkgewer 'n werknemer
se besoldiging baseer op die omvang of hoeveelheid werk
wat hy verrig; met dien verstande dat geen sodanige loon-
skema toelaatbaar is nie, behalwe in die vorm . van 'n
prestasieskema waarvan die voorwaardes by coreenkoms
vasgestel is ingevolge klousules (b) en (¢) -hiercnder.

(b} Enige werkgewer wat 'n prestasieskema wil instel. moet 'n
gesamentlike: komitee aanstel van verteenwoordigers van
die bestuur en van.die werknemers, na raadpleging met
enige van die vakverenigings wat partye is by hierdie Gor-
eerkoms en wie se lede. daarby  betrokke is, en sodanize
komitez mag oor die voorwaardes van enige sodanige skema

. oorecrikom.

(c)- Die .voorwaardes van enige sodanigé ' prestasieskema, en
enige latere wysigings ‘daarvan, waaroor deur die komitee
ooreengekom is, moet skriftelik aangeteken en deur die |
lede van die komitee onderteken word, en mag nic deur
die komitee gewysig of deur een van . die partye opgesd
word nie, behalwe wanneer die party wat die ooreenkoms
wil wysig of opsé, aan die ander party skriftelik daarvan
kennis gegee het, soos die partye by die aangaan van
sodanige oorecenkoms ooreengekom hef.

ot

12, VEREOD OP DIE INGIENSNEMING VAN ENIGIEMAND ONDER DIE
) . OUDERDOM VAN 15 JAAR.

'n Werkgewer mag niemand onder die ouderdom van 15 jaar

in diens neem nie. . '

13. UNIFORMS EN BESKERMENDE KIERE, i

Elke werkgewer moet enige corvakke en/of. beckérmende klere

wat hy sy werknemers mag verpliz om te dra, of wat hy deur
enige wet of regulasie verplig is om vir sy werknemers te ver--

| ckaf, gratis verskaf en in 'n goeie toestand hou.

14, DIENSSERTIFIKATE. '
Wanneer die dienskontrak van *n werknemer eindig, moet die
werkgewer, behalwe in die geval van ’n los werknemer, 'n diens-
sertifikaat ‘aan die werknemer verskaf met vermelding .daarin van

- die volle name van werkgewer en werknemer, klassifikase by
‘indiensneming,

nsny die datum waarop diens aanvaar is, die datum
van indiensneming, datum’ van. diensbegindiging en _handtekening
van werkgewer. - “n ‘Afskrif van-sodanige Dienssertifikaat deur 'n

~werkgewer verskaf, moet. deur-hom gehou word. '

. 3 " * 15. LoGBoOEK. : '
(1) Behalwe in daardie inrigtings waar die tye waarop bestel-

‘lingwerwers, bestellingwerwérsassistente en _motorvoertuigdrywers

hulle werk: begin én voltooi, meganies aangeteken word, moet 'n

‘werkgewer-"n logboek met -duplikaatfolio’s verskaf vir die’ gebruik
-.van elkeen van- daardi¢ werknemers so na aan die voigende

vorm as wat doenlik is;—
& WO .. Dagielaas.
~ Naam van werkgewer. ;
-Naam van werknemer........ ; Lyl
Tyd waarop met werk begin.is : wVm./nm, ~
Tyd waarep. niet werk opgehou is -...VIN. /nm,
Getal gewone ure gewerk. : i
Getal oortydure gewerk ; S
Etensure van._._._..vm./nm. tot.____ -vm./nm.
Voertuig onklaar ~geraak, ongelukke; en -ander oponthoud -

Hanci'iekening van werknemer.

Datum R . T

(2) Elke bestellingwerwer, bestellingwerwersassistent of motor- .
voertuigdrywer wat van die logboek voorsien is wat in subklousule
(1), genoem word, moet, vitgéscnderd wanncer siekte of ander
onvermydelike omstandighede hom verhinder om dit te doen, die -
daaglikse logboek -vir elke dag se werk in tweevoud en.sover
doenlik in die voorgeskrewe vorm invul, en moet ’n duplikaat
daarvan binne 24 uur nadat die dagtaak waarop dit betrekking
het, afgedoen is. aan sy werkgewer afgee. L

(3) Elke werkgewer moet die duplikaat van die daaglikse log
bewaar vir 'n-tydperk van drie jaar na die datum van die vol-
tooting daarvan, = .

: - 16. DIENSBEEINDIGING.

(1) Minstens een week skriftelike -kennisgewing in die geval
van weekliks besoldigde werknemers en minstens een maand skrif-
telike kennisgewing' in die geval van maandelikse besoldizde

| werknemers - wat van krag word vanaf die datum van sodanige -

kennisgewing. moet deur 'n werkgewer of werknemer gegee word

wat voornemens is om ‘n dienskontrak te beéindig; met dien ver-
stande dat dit nie die volgende nie raak nie:— : T

(@) Die reg van 'n werkgewer of werknemer om sonder kennis-

gewing 'n dienskontrak te begindig' om enige tede wat by -

Swet as Zenoegsaam erken word; = A e ik
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+ by dny agréement” bhétween

© L viding for & -period. of notice.of equal

' sides and “for ‘longer. than one. week or - month; as the

<" case may be; in whi '
shall be given; . -

the -employersa __'.d = employ

~ (&) the right of an. etiployer to payan employee his full
“wage for and”in’ lien of the, period :of notice prescribed’

in sub-clause “(1) hereof or as agreed upon in terms of
i pdragraph (b) ‘abover . . L . o
(d) the right of an.employee -who

ment " without giving ‘notice; "

_pruvide& that in' the i

that case of ‘an employee who has been em-
ployed by his . employer for leéss than two “cotisecutive _weeks,
ong working day’s ‘notice .may - b given to- terminate his con-

‘ract, of - employment, such notice” to- take effect from the' time

shats it ds GVER s o 0T I T :

“ . (2) () An" employee who has been dismissed, suspended or
put on short-time during. the currency of any period of notice
givén “in “terms of this: Agreement shail feceive full pay for

* such ‘period “of -notice; - ) et SRS T

{h) An empio}?ée who deserts ‘'during ‘the currency of " any

. period -of. notice shall forfeit to his employer an.amount equal
to the wage he would Have normally received for the unexpired
peried of notice. .- .. . e e

(3) (@) In- the *event. of an ‘émployer or

© give 'the prescribed notice he shall- pay or
(i) in* the case of & weekly-paid. employeey an amount equal

© to one week’s wages s e 3 :

@) in the ‘case of a; .mdnthly—paid- emplbyeé;: an amount

. . equal to one month’s wages; - C : oo
“(iiij in the case of an ‘employee who has completed less- than
~ " fwo ‘consecutive’ week's service, an ‘amount equal to one
Cooday's wages. St B Sk e i L

“(b) When an agresment is entered into in terms of ‘sub-clansg

AT

(1) (b) hereof, the -payment of- forfeiture in-leu -of notice: shail
. be. equal io- the, wage relative to the period of notice agreed:

upon.- - - =T
" {4y ‘Notwithstanding -anything
“ment. should any money

‘be 'insufficient to mest the full amount referred to

“of forfeiture:

in sub-clauses (2) and .(3) thereof, the emplayer shall be entitled,
to retain gich amount from:other: benefils {if -any) which were '
! the - time . of |

in -the proces_sr:;@fgac'crual' to -such employee- at .

: term_ilia'ati_p_rx_'{qfg'hrs_'--c‘o’_ntr-._a-_:t":of ‘employment.: - i
" For the purpdses of this §i clanse .any

clause any

. be fug to an employée in ! of ' sub-clause (3) of clause 74
of this Agreement shall regarded s’ a benefit’ - the::

process of uccrual. .
(53 No, period of:‘notice n :

notice be given during, the cm{aloy:e‘s absence on agmnal feave

in terms' of .elause J; noT whilst he is, on sick. leave :_n__::_te_:rr__i:_l_s_qf

clause -8, ner whilst. he. is undergoing peacetime military {raining

under the.Defence A0 405T. tur 3o coern L YAk

. () For the purpose of this clause the word “wage "
the sir teaning s that assigned-to-it in clause 710z
2 : - ¢ ' .- ot

or

_ 17.” ATTENDANCE .91{9.\\"&91%--?-1?:061:115@. S

(13 Every employer having fen or more employees shall insti-

tute a timeclock or semi-automatic ‘time recordingsystem which

shall. require a; card for each employee giving the information’ as
rQq_Lgi‘re;i by the ']fa_c‘tﬂries Act 1944 = o0 o i

_{2) Every employer having less ‘than ten .'én‘i'iiléyé'cs',:sﬁ'éil_ from”

' . day -to day, keep an attendance register, in the form required by
section- nine (2) of the Factories Act, 1941, of the. name, occu-
. pation and; parti'cuiars.-cc'mccrning._ attendance .al’ the
_establishment jin _respect of each of his smployees,
cahvassers, canvasser'd assistants, delivery hands: and drivers of
‘motor vehicles: - oo : B
" (3) Every-employee’ referred-to in (2)
canvasser’s assistants and drivers of motor, vehicles shall. daily
- record . the - required, particuiars, regarding ‘his attendance in the
register, and sign. the regisicr In. _ :
being, unable. to’ do sa, theé employetshall_enter the details and
sign-_--the\-regisgér’,_.:_ i SR . R THe o

(4) Bvery -gmp]_OYeT.- ghall at a‘.i_'ﬁmes;'.ké:eﬁ; in Tespect of all
ed by him,.in the form _preseribed by  section’.

ersons “employ : C !

fty-seven-of the “Act, recerds. of the remuneration paid, of the
“time worked and other- particulars._as may . be prescribed- by
regulation. o o Loy ' ' ;

(5} Thie records “réquired
all tines be keépt on the premises of the employer.,

18.. WRITTEN AUTHORITY FoR CANVASSERS AND CONTROL OF

© oA s, © 7 VEBICLES. . - ?

(1) Any. person. performing the work of a canvasser, shall,
whilst 'so occupied,: carry a
Annegire A’ tor _this-',f&g'reemcm),"_-signed' by the Council and
the registered -employer of .the .
articles- canvassed are
* authorising him to do such work.
produced by’ the . capvasser. when.
Lized official of the Council, be returs )
lishment to the Secretary of the Couiicil when the ‘canvasser has
terminated his engagement with hint. i

Such . authority shall ‘be

! : prs:
Cduration ‘on both

ch case such ._}onger'_périod'-_of notice

i th an -k js put on’ short-time for a-
. period.of not 1éss  than one’week o _te:mqigate-his_ employ- |-

| wat dit gegee is. i 5 : )
(2) {a) *n Werknemer: wat gedurende di¢ loop van-enige “kennis- -
tydperk wat ingevolge hierdie Wet gegee is. ontslaan, geskors of

- tydperk ontvang.

employee failing to
forfeit respectively—.-

to 'the... E'nntrar.'y'.:.in this 'Agréc-‘:.
owing: by an employer by way of wages,

* Gayinent ‘which may ‘| Vil
. wat® vo!'g‘ens‘-"'éubkiousuié (3). van:
| yoordeel beskow in die ophopingsproses. .o -

hahrun cdiq'éurfén_ﬂy“ﬁritﬁ; nor shall

shall lf{al.ve
| geheg word.

employer’s
other tham-

other than canvassers, |

the evént 'of the employees

i terims ‘of sub-clause (4) ‘shall at:

i : | ‘moet, terwyl hy
wyritten . authority f{as set out in .

; establishment in which ‘the |
-to . be -laundered, _dry-cleaned or -dyed, '

required BV any duly authos”
and shall be returned by ‘the estab- |

. Ab) enige o eenkorms- tlssen
- wab.voorsiening maak vir ' tydperk van wedersydse kennis- .

- gewing van geiyke duur en vir langeras ¢en week of maand, .

- ..ma getan-g-y_a.'n.-.dlic,-fge_\-{al;—.'an in dié peval moet sodanige
l_anger;_'k‘:nﬂmtydpeﬂg gigee word,; G e W . 4
(¢) die rez van 'n werkgewer om sy werknemer 'sy_volle looh te -

betaal vir; en.in plaas van die’ kennistydperk voorgeskryi,
: -;_Jaragl'_aaf (b} hisrbo; -
(d) die reg van nwerknemer

- Kennisgewing te besindig; .

te betindig, .en sodanige kennis word

van Krag: vandf die-tyd -

op korttyd geplads is, moet yoﬂg ‘besoldiging ‘vir. sodanige. kennis-

" (h).’n Werknemer . wat gedurende die 'ie'op-._{rah' enige Kennistyd:.

(3) (@) In die geval van ‘n “werkgewer
gebreke bly om dievoorgeskrewe kennis te .gée moet-hy*
skeidelik - betaal of verbeur—" PR sl

se loon; i

‘bedrag gelykstaande met een week
in die geval van 'n- maandeliks
bedrag gel ykstaapnde met-een maand se loon)” -

(i)

. met een-dag se loon,

-yan aangegaan’ word, s
van kenpis: gelykstaande met die foon met betrekking tot- die .
Kennistydperk waarop ooreengekom is. o Se et
- (4) Ondanks, anderstuidende |

indien -enige. geld verskuldig aan n werkgewer in die

lone ontoercikend 15 om

yorm-van’

Vir- die' toepassing ‘van hierdie subklousule word enige betalin
vat kiousule 7° van: hierdie Oo
eenkoms aan ‘n--werknemer werskuldig mag wees, ook as
1) Geén kennistydperk, mag saamval met, en. die Kerinisgewin
mag nie gegee word gedurende-die’ werknemer se-afwesigheid-met>
jaarlikse verlof ingevolge klousule 7, of terwyl. hy - met” siekte--
verlof is ingevolge idousule (8), of terwyl hy vredestydse militére

Celoon” dicselfd_g_'bctekfnw-_a;s -wat in klousule: 7.-(12) «daaraai

vixl dudniies b AU

17. PRESENSIE- , EN GISTE

o BT B iy - AL L(‘)O
" (1) Elké werkgewer wal tien of meer ;
“het, moet 'n-tydkiok of halfoutomatiese ;t_ydrekordste_lsel_' instel wat *

'n kaart vir elke werknemer vereis waarop
lang deur die Wet op F abrieke, 1941, verstrek word. ..~

van dag tot dag volgens:
Wet op Fabrieke, 1941
met die naam, die werk en die ‘besonderhede van bywoning van
clke werknemer, behalwe bestellingwerwers, -
assistente, afleweraars en motor\«qﬁ:rtl_li_gdrywers, R I L

(3) Flke werknemer genoem in (2), " uitgesonderd:; bestelling-
Werwers, bestellingwerwersassistent _ en motorvoertuigdrywers, i

Ingeval. die werknemers™

register aantcken en die register teken. 4 _
die besonderhiede aan:,

dit nie kan doéen nie, moet die werkgewer
teken en die register-teken. . . - '

(4) Elke werkgewer moet fe alle’ tye ten opsigte van alle

‘artikel -sewe-en-vyftig van die Wet, rekords hou, van die ‘besoldix: ;
ging betaal, die tyd
Iasie voorgeskryf mag word, . -

(5) Die rekords vereis ooreenKomstig

MAGTIGING VIR BESTELLINGWERWERS BN < "
BEHEER OOR VOERTUIE. e e

; 13 SKRIFTELIKE

(1) Enige persoon. wat die werk van 'n bestellingwerwer verrig,..
hierdie werk verrig, skriftelike .magtiging (soos

uiteengesit in ‘Aanhangsel A van hierdie Ooreenkoms) geteken
‘deur die Raad en. die ge‘registreerde_werk'gt’:‘??eruvan' die inrigting

waar die gewerfde artikels gems,-qrqogskoongémaak of gekleur -
moet word, waarby opdrag aan hom gegee is om sodanige werk-
te doen, in sy besit hé. " e . bestellingwerwer moet- sodanige .
‘magtizing “toon: wanneer dit- deur- enige: Behoorlik gernagtigde °
.amptenaar van® die Raad’ verplig word .en-die;, inrigting, moet dit

' werwer sy dienste peéi_ndig het, |

aan die Sekretaris van die Raad terugstuur wannger, die bestelling-

_ 2 . ) R ‘lst

) E o o | N

ie werkgewer en die -werknemer !

"', (by Wanneer 'n ooreenkoms. ingevolge subklousule (l}fb) hiéi‘;:..:

sodapige bedrag terug te nou-van ander voordele (as daar is). wat .,
besig was om vir sodanige werknemer. op te loop. ten tye van.die
: .:b:émdl'gmg-van.:sy_.-di_cnskontra]_t..=_-‘.- SR Y g ;

(2) Elke werkgewer -wat minder as- tien wegknemér's; hé{-, 'ﬁioé't_-_
die vorm. vereig. by artikel nege (2) van die
i presensieregister vir--sy -inrigting*bou

bestellmmgwerwers- -
moet ' die vereiste besonderhede omirent sy aanwesigheid in die

- wer moet | ; . per-"-
sone wat by homin diens is, volgens die vorm’ voorgeskryf by .

_ _ subklousule (4) moet
altyd op die werkgewer: s¢ perseel gehou, word, oo aty tHiee 0

Fri

v in subklousule (1) hisrvan, oL soos poreengekom ingevolge. . -

fe-des ! wat-op korttyd geplaas: word Vit - -
n tydperk van minstens een week'iom sy diens sonder - -
‘met dien yerstande “dat_ in .die geval van H ;werk';itfnét_- _-v?.;éf -V.ii“\f !
- minder. as twee agtereenvolgende weke ‘by sy. werkgewer.in diens.. :
is, een werkdag se kennis,gegee kan word om sy dienskontrak .

-perk dros, verbeur aan 'sy: werkgewer enige-bedrag gelykstaande 3
met-die foon wat-hy normaalweg sou .ontvang het vir die onver~ -
. streke Kennistydperk. - ot Mol B
of werknemet ‘wat in. -
der- -~

- (i) in’ die’ geval “van o weckliks -besoldigde: 5‘W¢fkrierﬁéf‘, 'n d
besoldigde: wg:khéméi; S

(i} in- die geval van n "We_rkne;mer wat  minder as, twee- agter- -
. cenvolzende weke diens y'folwoi_h'e_t_, *n bedrag gelykstaande °

di= besoldiging of verbeuring in plaas’
bepalings in hiérdie Obrecnkoms,

die vollé verbeurde bedrag volgens sub--.

“opleiding meemaak ingevolge -die’. Verdedigingswet - van 1957 nie. -
(6).-Vir: dictoepassing_:van hierdic. kiousule het: die . woord;. -

werknemers in. sy 'dieqs .

dis inligting 'soos ver- «

sewerk en ander besonderhede- s0os ‘by regu-

klousules, (2) ‘'en (3) hiervan te dek, is dic werkgewer geregtig-om.
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(2). All vehicles used fotf the purpose of canvassing, coilection
and delivery of articles to be, 'or which have been, launderad,
dry-cleaned or dyed, shall be trade vehicles and shall have the
full name and address of the cstablishment wherein such articles
are laundered, diy-cleaned or dyed, prominentiy displayed thereon.

. (3) No vehicles referred te in sub-clause (2) shall be permitted
to perate on Sundays., - : i :

(4) The Secretary may upon payment of a fee of two shillings
and sixpence (Zs. 6d.) issue a daplicate of any canvasser’s card
(or other record).if he is satified that same has been lost or
destroyed, LT -
- 19. REGISTRATION OF EMPLOVERS. LF

. (1) Every employer shall, within one: month from the datz on

which this Agreement comes into operation, and every employer
entering the Laundry, Dry-Cleaning and Dyeing Trade after that
date “shall, within one month from the date of commencing
operations by him, forward to the Secretary of the Council the
following particulars on a form to be cbtained from the

Council 1 — B g | i : :

: His full name; - . i -
title of his business and all trade names under which busi-
ness operates;

address of head office or ‘where main business is' conducted;

"date of commencement of business;

nature of licences held in respect of each premises where

business is conducted;
. Whether operating on a five or six-day week: 3
hours of commencement and finishing normal day’s work;
- "number’ of employees; g : -
. addresses of depots and separate names, if any, under which
theéy are operated; )
the full' names, business and residential addresses and trade
names .of all. agents or independent contractors whe are
. customers of or-agents to such employer. E L o
(2) In the case of a partnership, ‘the full nimes of all the
pariners shall in addition to the particulars required in sub-
section (1) be furnished. _
.- (3) In the case of a limited liability company the following
particulars in addition to these required in ‘sub-section (1) shall
be furnished:— L Soy g _
- {a)-The: full names.of the Directors, the full name of the
person in actual control of each branch of the business;
- (B} address of the registered offices of the company; . N
(c) the full’ name of the Secretary, if any, of the company
and all other office bearers of the company.

(4y Every employer shalf, in the event of a change in any of
the particulars he is required to furnish in terms of this section
(except, in respect of the number of employees, and a change
from" a five or six-day week),
Council a notification of any change within fourteen days of

* the date upon which such change took effect.

20. EXEMPTIONS,

(1) The Council may, on account of old age or infirmity or
for any other good or sufficient reason, grant to or in respect
‘of any person, exemption from ‘any of the provisions of this
Agreement; provided that no exemption shall be. granted from
clause 6.(8) except for the purpose of allowing. female employees
to perform work which is necessitated by an emergency.

. {2) The -Council shall fix in respect of any person granted
exemption’ under the provisions of sub-clause (1) of this’ clause,
the conditions “subject to which- such exemption .is granted and
the period during which such exemption shall operate; provided
that the Council may,. if it deems fit, after one week’s notice
in -writing has been given to the person concerned, withdraw
any licence of exemption, whether or not the period for which
exemption was granted has expired, P -

(3) The Secretary of the Council shall issue to every person
granted exemption in accordance with the provisions .of this
clause, a licence signed by him setting out—

. (a) the full pame of the person concerned; ] ) )

(b) the provisions of the Agreement from which exemption
is granted; ; L
(c) the conditions fixed in accordance with the provisions of

sub-clause (2) of this clause, subject to which such
exemption is granted; and ;
(d) the period during which the exemption shall operate.

(4) The Secretary of the Council shall—

' (@) number consecutively all licences ‘issued;
(b) retain a copy of each licence issued; .

[

{c) where an exception is granted to an employee, forward |
a copy of the licence of exemption to the employer |

concerned.

(5) Every employer and employee shall observe the proviéions ;

of any licence of exemption in terms of this clause.

21. Covwcir. Funps. 5

The funds of the Council, which shall be vested in and -
administered by the Council, shall be provided in the following -

manner:—

(1) On, the first pay-day after this Agreement comes into :

operaticn and on each pay-day thereafter, each employer
. shall deduct from the wages of his empioyees an amount
of 4d, per week. -

14

| rekord) witreik indien by

gebruik word vir ‘die werf van bestellings,
die' versameling en affewering van artikels wat gewas, droogskoon-
gemaak of gekleur moet word of gewas, droogskoongemasnk en
gekleur is,-moet handelsvoertitic wees en die volle naam en adres
van die inrigting waar sodanige artikels gewas, droogekoongemazk
~of gekleur, opvallend vertoon, G By

(3) Geen veertuie in subklousule (2) genoem, word toegelaat
om op Sondae te werk nie. ;

(4} IMe Sekretaris mag by betaling van twee ‘sjielings en ses
pennics (Zs. 6d,) 'n afskrif ‘van enige bestellingwerwerskaart (of
tevrede is dat dit verlore geraak het of

"2y Alle voertaie wat

veramietig is,, .
9. REGISTRASIE VAN WERKNEMERS. !

(1} Elke werkgewer moet binne 'n maand na die datum waarop

h;erdie-Oorecnkoms van krag word, en elke werkgewer wat tot

die  Wassery-, Droogskoonmaak- en Kleurbedryf na daardie

forward to the Secretary of the |

datum toetree, moet binne 'n maand na die” datum waarop hy
met sy werksaamhede by hom begin, by die Sekretaris van die
Raad die volgende besonderhede indien op 'n vorm wat by dis
Raad verkrygbaar is:— i
Sy volle naam. -
Naam van besigheid en alle
heid gedryf word. .
Aanvangsdatum van - besigheid. ST :
' Aard van lisensies ten opsigte van elke perseel waar besig-
heid gevoer word. ot m : .
-Of daar volgens 'n.vyf- of sesdaagse week gewerk word,
Aznvangs- en sluitingsure van ‘n normale dag se werk.
Getal werknemers. i "
" Addresse van depots en apparte name, as daar is, waaronder
hutle besigheid dryf. .
Die volle name, besigheids- -en verblyfadresse en handels-
. name van alle agente of onafhanklike keontrakteurs wat

__ kliénte 'van of agente vir sodanige werkgewer is.

(2} In die gevdl van 'n véhnootskap moet die volle Same van
al die vennote, benewens die besonderhede in subklousule (1) hier-
van vereis, verskaf word. )

(3) In die geval van ’n maatskappy met beperkté verantwoorde-
likbeid ‘moet . die volgende besonderhede,. benewens dié wat in
subklousule (1) vereis word, verskaf word:— )

“(a) Die volle -name van die direkteure, die volle naam van die

" persoon wat werklik in beheer van elke tak van die besig-

heid is. R : S wm

(5} Adres van die geregistreerde kantore van die maatskappy.

(c) Die volle naam van die Sekretaris, as daar een is, van. die

maatskappy en alle ander ampsdraers van die maatskappy.

(4) Elke werkgewer moet, ingeval van °n wysiging in enige van
die besonderhede wat hy kragtens die bepalings van hierdie kiou-
sule (behalwe ten opsigte van die getal werknemers, en 'n ver-
andering van 'n vyfdaagse of sesdaagse week) verplig om te ver-
strek, 'n kennisgewing van enige wysiging binne 14 dae van die
datum waarop so ’n verandering in werking getree het, aan die
‘Sekretaris van die Raad besorg.

20. VRYSTELLINGS.

(1) Die Raad kan aan of ten opsigte van enigiemand weens
hot ouderdom of swakheid of om enige ander gegronde of vol-
doende rede, vrystelling van enige bepaling van hierdie Qoreen--
koms verleen, met dien verstande dat daar geen -vrystelling van'
klousule 6 (8) verleen mag word nie, behalwe ten einde vroulike:
werknemers toe te laat om werk wat deur 'n noodgeval vereis
word, te doen. i

*(2) Die Raad bepaal ten opsigte van iemand aan wie vrystellin
kragtens die bepalings van subklousule (1} hiervan verleen wordg,
die voorwaardes waarop daardie vrystelling verleen word en dia -
tyd wat die vrystelling-van krag moet biy; met dien verstande dat
die Raad na goeddunke, nadat hy n week vooraf skriftelik .aan
die betrokke persoon kennis gegee het, enige vrystellingsertifi-
kaat kan intrek, hetsy die tyd waarvoor die vrystelling: verleen is,
verstryk het of nie. . o

(3)" Aan_elke persoon aan wie vrystelling volgens die bepalings
van hierdie klousule verleen word, reik die- Sekretaris van die

handelsname waaronder besig-

Raad "o vrystellingsertifikaat uit, deur hom onderteken, met ver-
melding daarin van—. ’
(a) die volle naam van. die betrokke persoon;
(b) die Ooreenkoms se bepalings waarvan vrystelling verleen
word;
(¢) die voorwaardes volgens die bepalings van subklousule 2)
hiervan vasgestel, waarop die vrystelling verleen word: en
(d) die tydperk wat die vrystelling van krag moet bly.
(4) Die Sekretaris van die Raad moet—
(@) al die uitgereikte vrystellingsertifikate van volgnommers
- voorsien; b T e
(b) 'n afskrif- behou van elke viystellingsertifikaat wat unitgereik
is;
(c) in ‘die geval van ’'n vrystelling wat aan ’n werknemer ver-
leen word, "n afskrif van die vrystellingsertifikaat aan die
- betrokke werkgewer stuur. N

(5) BElke werkgewer en werknemer moet die bepalings van ’n

| vrystelingsertifikaat, volgens hierdie klousule uitgereik, ‘nakom.

: '21. FoNDSE VAN DIE RAAD, .

Voarsiesing vir die fondse van die Raad, wat by die Raad berus
en devr hom geadministreer word, moet op die volgende wyse
gemaak word:— -

{1) Op die eerste betaalda‘g. nadat hierdie Qoreenkoras in werking
tree en op elke betaaldag daarna, moet elke werkgewer
4d. per week van die lone van sy werknemers aftrek.
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. vires by any competent Courf ‘of Law,

" ‘agenis to assist it in -

© - section 58 (1) of 1 d
* tions under the ‘Act, exhibited: in his premises:(which shall include

; 'M_arch, 1959, o i

(2) The :total amo
" of 4d. pér employee,

.-+ employer, -shall be forwarded by. the latter to the Secre-

2 .._.tary of the Council éach month within one week. from the
. last pay-day. of each calendar month. - s
(3) Bach employer shail make a return to the Council of ‘the
4 pumber of employees -employed by him for. -each week of
each calendar month on. the form

¢ so_deducted. together with ‘an_ afmount

- 22_;" INTERPRETATION OF AGREEMENT.. " = .

(1) The Council shall be the body responsible for the adminis-
fration of this Agreéement and may jssue expressions’ of opinion
not inconsistent with the provisions thereof for the guidance of
the employers and the -emp oyees. L i '

() Any dispute’ which may arise in ‘the trade shall be referred
to the Coucil to be dealt "with' in-terms of its coﬁst_itution."
" (3) Should any provision of this Agreement be declared ulira
_ f 1 the remaining provigions
of this Agreement shall remain in force. for 'the unexpiréd
period of this Agreement. : S i e B

N .§;23_,_.:Airmm1_tmmr.61{ Acents. ', ..

The Council shall appoint oné or more. specified persons as
iving effect to: the terms -of this Agree-

ment. It <shall be  the . duty’ of -every -employer: and . every
employee to permit such agent in accordance with-the provisions

of the Act to-institute such -enquiries ~and to. examine andfor
seize such - books andfor .documents -and to interrogate - such
persons as may be necessary for this purpose; provided - that
‘an--agent . shall- give-a receipt for any.books and/or documents
seized. s S e

' 24, TRASE UNION REPRESENTATIVES. -

© " Trade union _representatives and their alternates on ‘the Council

are to be given facilities to

‘attend to their duties in conrection
with: the Council. - . sl Al e et

R

95, EXHIBITION OF AGREEMENT AND NOTICES:

Every employer shall keep, in both official languages, a legible 1

reement. and the -notices required 1 terms - of

of_ this. cesrequ
‘the Act, in the form ‘prescribed in the regula-

copy A
o

receiving déepots), in a place readily accessible to his employees,
-Signed -at Durban on behalf of the parties, this- 19th day of

. J.W.E. GranT,

'J. RAMSAY;

 Vice Chairman of the Council: |

Sgcretar)rbf the Council. . | =

ANNEXUREA.

. CANVASSERS CARD. < -
Mame of establishment..... ; I O . DI
_ Address of establishment..._......c.. NS

This pérmit;.‘authqrizes::—'- TURIE o e : x5

to canvass, collect and deliver for .a.borve _&etablishmmf_ articles _to. be
dry-cleaned, dyed or laundered. ¥ J v S

Council’s registered No. ; e
LT ; 3 - _ Employer's Signature.
Date issued.. i Council Signature.
. Employer’s , ' Employer’s
MORI;!. . Sl-g'mture-‘ . Mﬂl‘!ﬂl. G 3 §igﬂamg'e. 3
JANUBLY.r . et i July. i ety
February.. .. s

March.. ...
April..

May .
June. . . R
 ANNEXUREB. ©

INDUSTRIAT, COUNCIL FOR THE LAUNDRY, ‘CLEANING

TAND DYEING INDUSTRY (NATAL). . -

s T L 1 S—
To the Secretary,, : 2 :
P.0. Box 2296,

Durban, | '

Dear 8ir,. . . i :
Fnclosed please find the sum of £t . representing
contributions in terms of section itwenfy-one of the Laundry; Cleaning -
and Dyeing Agreement as detailed below, for the month of i

i 7 e | Signature.. ~..... :

: S o “Mame of firm

: ( supplied by the Coun-
.- cil in the form of Annexure: B to'this-Agreement. i 4

_ Chairman of the Council.

g Junie......

- Naam van inrigting....

- Hierdie verlofbrief magtig:—

cted, =0y -ﬁie’_.tdjf_ai:é:- bedrag "al.dus.'-a't;gaﬂtrék, iésamg' met.’n b'c'&'rﬁg. 5
‘which shall be’ contributed by the ]

~yan -4d. per “werknemer “wat deur die- werkgewer bygedra
* moet word, moet elke maand binue die week na- die laaste.
betaaldag van die kalendermaand binne die week na die’

 “laaste betaaldag van die kalendermaand deur laasgenoemde

Raad ingedien word. "~ ¢ :
die getal werknoemers in -
kalendermaand by die

by die Sekretaris van die

(3) Bike werkgewer moet ’n_staal van
gy diens vir elke week van elke’
'Raad indién op die vorm.wat deur die
vorm van Aashangsel B van hierdie: Qoreenkoms: ver- -

skaf -is. ~ - o W e EowE ot mbe
e 22. VERTOLKING: VAN OOREENKOMS. Woowr e
" (1) Die Raad is die liggdam Wwat vir die ‘administrasie van hjers ~

| "die Ooreenkoms verantwoordelik is en kan ter inligting’ ' vah .
_werkgewers en werknemers menings “uitvaardig wat’ nie--met die =~

bepalings -hiervan -in stryd is nie. . A G it o
" (2):Enige geskil wat in die bedryf mag -ontstaan, moet na die
Raad ‘verwys. .word: vir behandeling volgens die-bepalings. van sy’
konstitusie. = . o A
~(3) Indien enige bepaling vam: hierdie Ooreenkoms: deur enige. -
bevoegde geregshof wltra vires verklaar sou word;: bly die oob-
‘blywende- bepalings van hierdie Ooreenkoms, vir die onversiréké
tydperk van hierdie Oorcenkoms van krag. .. . S
L 23. AANSTELLING VAN AGENTE. S et
' Die Raad stel éen of meer bepaalde persone as agente aan. oM
in die toepassing van hierdie Ooreenkoms behulpsaam te' weesi _

en elke werkgewer en elke werknemer. is verplig om so 'n.agent .-

toe te laat om ocoreenkomstig die bepalings van die. Wet-navrae

te doen, boecke en/of dokumente .te ondersock en persone té
ondervra, soos. dit .vir hierdie docl ‘nodig mag_ wees, met- die. -

voorbehoud -dat “’n agent ’n ontvangsbewys pitreik vir..enige .
boeke' ¢n,-_'ot_-dokhme:’1te waarop. beslag gelé is. S Ry s

" 24, VAKVERENIGING SE VERTEENWOORDIGERS OP Dif: Raav, _

“ Aan’ ’n- vakvereniging se .verteenwoordigers en' hulle  plaasver- _

vangers op die Raad moet geleentheid gegee word om ‘hulle pligte -
in‘verband met dic Raad te verval. e
95, VERTONING VAN ‘OOREENKOMS. - . "% ;

. Blke werknemer moet 'n leesbare afskrif van hierdie ‘Ooreen- -
koms en die. kennisgewings vereis ‘ingevolge artikel 58 (1) van die
Wet, in albei amptelike tale in die vorm wat by regulasie kragtens .
die Wet voorgeskryf word, op 'n plek (wat ook sy ontvangdepots

_omvat) in sy inrigting. vertoon ‘wat vir sy werknemers maklik toe-
gankli . & ' G EEE
.~ Namens die partye

is: . " :
op hede: die l9i_:. dag van Ma.a_rt--:l9-59r.-. in -
T Con Y W B Glinwr:‘ .
T Voorsitter van die Raad.- *
L R LRAMBAY: R L
- Ondervoorsitter van die Raad.

Durban o_nde"r(eken.

< BUBARNETT, ' -
- Sekretaris ‘van’ die SRazu:l

~

. v - AANHANGSEL A... ., o0
BESTELLINGWERWERSKAART, =~

Adres van inrigtings.in s

B T o
5 N2

_om vir bogenoemde inrigting értikels"te'wérf,. in te samelenaf te

lewer om droogskoongeina

: ak, gekleur of gewas te word, . .
Registrasienommer van die R_a_a.d_ - i = S

. ‘Werkgewer se Handtekening. .
Jaar : ) R L
‘Datum uitgereik i i g
G i . Handtekening van. die‘Raad.
s  Werkgewer se o - Werkgewer. se .
Meand. ' pandekening. : i itek
| Japuarie... .- : i '
Februarie.. :
Maart....
April. .y
Mei

AANHANGSEL B!

NYWERHEIDSRAAD VIR DIE_WAS-, SKOONMAAK- -EN

" KLEURNYWERHELD (NATAL).

| Die Sekretaris, . . C g e e
Posbus 2296, 2 : o B OREE O BEE H
Durban. -+ - . £t T
Meneer, ' - ) e

Ingesluit vind u die bedrag van £ S e Synde
bydraes ingevolge artikel een-en-twintlg van: die Qoreenkoms vir die

Was-, Skoonmaak- en Kleurnywerheid vir die maand
volgens onderstaande besonderhede:— : :

Handtekening........ &
- NAam van frma ..o
QIS el i

Raad-volgens die | '
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RETUR‘N OF EMPI OYEES
for weel-'rendmg i ‘-
“for week ending
for week ending® ..
for week ending .

i {or week ending
Tot'll NO..o . emaployees at 4d. per week ..

£ IIIIIIIIII g
Add: Emptoyers contributions- of 4d. per weqk pel .
'_ empioyee.......,_ ............................... PR -
i Yo

. To be forwarded w:th your paymem to the Office of the Louncﬂ'

> w1th1n one week from the Idst pay day shown above.

ANNEXURE G,

: IPIDUSTRIAL COUNCIL I-OR THE LAUNDRY CLEAN NG'

AND DYEING INDUSTRY (NATAL)

MEDICAL CERTI FlCATE

I certlfy that'] exammed
employed by.
date/s of examinations)

on-the (state

and am satisfied, as a result of my examlnat!{m/s that she/he was'

0

e OPGAWE VAN WERI{NI*MERS e
No. _ ~ . Datum.
I i O L vir week geéindig .- i

- Totah. geml._._.mm-.. werknemers tecn 4d, r'er mk

- vir week geéindrg®
-virweek gefindig . ...
vir week gegindig ..
vir week gee:ndm. )

S -

_Plus: - Bydraes van werkgewers teen 4d. per week per .
WerknBmEr: i i siman i tnsssbiniaevnasimommnras P .
y g

Maoet binne.een week na die laaste betw}dag hierbo genoem saam
met betaling aan die k antoor van die-Raad gestuur word. -

AANHANGSEL C.

NYW:;RHE]DSRAAD VIR DIE WAS-, SKOONMAAK-
- KLEURNYWERHEID (T'IATAL)

DOKTER SERTIF IKAAT

Ek sertifiscér dat ki =
in diens van ;
(noem datum/s van ondersoeke)
en daarvan oortmg was, na adnleldmg van my ondersoek /e, dat hy/sy

EN

ondersoek het op die

suffering from aan gely het en waar-
- and was/is likely to be mcapacuated from work untll_wm,w skynlik verhmdar sou wees om werk toe te ga,an 1Ot e
S:gnature of Mcdlcal Pracmmner : 5 ; H§n§tck;1:;?cgt];a: mcdiche
: . Address . Adres.
Dq'te i | Datum 3
No. 1578 [2 October 1959. | No: 15781 " [2 Oktober 1959.

FACTORIES “MACHINERY = AND BUILDING
"~ WORK ACT 1941

LAUNDRY DRY- CLEAMNG AND DYEING
% ]NDUST RY NATAL

1, JOHANNES DE KLERK Mmlster of Labour, in te;ms'

~of sub-section (1) of section twenty-two of the Factories,
- Machinery and" Building- Work Act, 1941, dcclare the
«provisions of the agreement and notice nalatlnﬂl to the

Laundry, Dry-Cleaning and Dyeing Industry, pubhshed .

under Government Notice No.- 1577 of the 2nd October,
1959, to be not less favourable to the persons whose
hours of work are regulated . thcreby than the relative
provmons of the said Act. .

J. DE KLERK,
~ Minister of Labour.

. W_ASSER‘Y--

WET OP- FABRIEKE, MASJINERIE EN BOU-
: WERK 1941..

DROOGSKOONMAAK- EN. KLEUR-
NYWERHEID NATAL : :

Ek, JOHANNES DE KLERK Minister van Arbe{d verklaar
kragtens subartikel (1) van artikel rwee- en-twintig van die
Wet op Fabrieke, Masjinerie en Bouwerk, 1941, dat die

‘bepalings van die QOoreenkoms en kennisgewings in

verband met ‘die Wassery-, Droogskoonmaak- en Kleur-

nywerheid, gepubliseer by Goewennenlskenmsgewmg No.

1577 van 2 Oktober 1959 vir die persone wie se werks-
ure daarby gereél word, nie minder gunstig: as -die

ooreenstemmende bepaimgs van genoemde Wet is nie.

.T DE KLERK

Minister van Arbeid.
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