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" GOVERNMENT NOTICES.

 GOEWERMENTSKENNISGEWINGS.

. DEPARTMENT OF LABOUR.

No. 16161 =
_ INDUSTRIAL CONCILIATION ACT, 1956, AS
: - AMENDED. - il

JEWELLERY AND PRECIOUS METAL
. . INDUSTRY. -~

L Jomannes s Kierk, Minister  of -Labour, -do
“hereby— - v g L

(a) in terms of paragraph (a) of sub-section (1) of sectjoh .
e Industrial Conciliation Act, 1956, |
as amended, declare that all the- provisions of the’|

~forty-eight of the

Agreement which appears in the Schedule hereto
and which relates to the Jewellery and Precious

Metal Industry -shall be binding -from the first

- Monday after the date of publication of this notice |
and for the period ending three years from the
‘said second Monday, upon the employers’ organisa- |

‘tion and the trade union which entered into .the
said Agreement and upon the employers and
employees who are members of that organisation
or that union; ' :

(b) in" terms “of paragraph (b) of " sub-sectioni (1) of :

-section forty-eight of the said Act, declare that the
provisions contained in clauses 2 to 18 (inclusive),

" 20 to-26 (inclusive) and 28 to 32 (inclusive), of the

said Agreement shail be binding from the first

Monday after the date of publication of this notice,

‘and for the period ending three years from the

" said first Monday, upon .all employers and |

employees other than those referred to in para-

‘graph (a) of this notice en '

‘the said Industry in the Magisterial Districts of

Pretoria, Johannesburg, Randfontein, Krugersdorp;

- Roodepoort, Germiston, Boksburg, Benoni, Brak:
" pan, Springs. Nigel and Kempton Park; and j

* (¢ in. terms of paragraph (@) of sub-section (3) of
' section forty-eight of the said Act, declare that in
the Magisterial Districts of Pretoria, Johannesburg,
Randfontein, Krugersdorp, Roodepoort, Germiston,
Boksburg, Benoni, Brakpan. ' Springs, Nigel and
Kempton Park and from the first Monday after the

. date of publication of this notice, and for the

- peried ending three years from the said first Mon-

day, the provisions contained in clauses 2-to 15 (7)
() (inclusive), 15 (7) () to 18 (inclusive), 20 to 26 |-

* (inclusive) and 28 to 32 (inclusive) of the said
Agreement, shall mutatis mutandis be binding
upon all Natives employed in the said Trade by the

~ employers upon whom any of the said provisions’

are binding in respect of employees and upon those
employers in respect of Natives in their employ.

" J. DE KLERK,

.. Minister of Labour.

- [9 October 1959.

ged -or employed in’ :

‘No. 1616]

* DEPARTEMENT VAN ARBED. -~

. o  [9 Oktober 1959,
WET OP NYWERHEIDSVERSOENING, 1956, SOOS
| | CGEWYSIG. o

JUWEEL- EN EDELMETAALNYWERHEID:

' Ek, JOHANNES DE KLERK, Minister van .- Arbeid, ver- .

Ylaar hierby— P w BT o
(@) kragtens paragraaf (a) van subartikel (1) van artikel
" get-en-veertig van die Wet op Nywerheidsversoe-

- ning, 1956, soos gewysig, dat al die bepalings van _ -
die Ooreenkoms wat in die Bylae hiervan verskyn -
en op die Juweel- en Edelmetaalnywerheid betrek-

. king het, vanaf die eerste Maandag na die datum
van publikasie van hierdie kennisgewing en’ vir die
tydperk wat drie. jaar vanaf genoemde eerste, Maan-
dag eindig,  bindend is vir die ‘werkgewersorgani-
sasie en vakvereniging wat genoemde ‘Coreenkoms -
aangegaan het en -vir die werkgewers en werk- -
‘nemers wat lede van daardie organisasie of daardie

- yeremiging is; = FT R el T Ml

' ‘h) kragtens paragraaf (b) van subartikel (1) van artikel |
agi-en-veertig van genoemde ~Wet, dat die ‘bepa- -
lings vervat in klousules 2 tot en et 18, 20 tot en .
met 26 en 28 tot en met 32 van genoemde Qor-
eenkoms, vanaf die eerste Maandag na die datum
vyan publikasie vanhierdie kennisgewing en vir die -
tydperk wat drie jaar vanaf: genoemde cerste-
Maandag eindig, bindend i wir alle ander werk= -
gewers en werknemers as, dié vermeld in paragraaf --
- (@) van hierdie kennisgewing, betrokke by of in -
“diens in genoemde nywerheid-in die Janddrosdis- -
trikte  Pretoria, - Johannesburg, ~ Randfontein,
Krugersdorp, Roodepoort, Germiston, -Bokgburg,
Benoni, Brakpan, Springs, Nigel en Kempton-Park;
en e T foawsitene A T 5 W] e o
kragtens paragraaf () van subartikel (3) van artikel -
_agi-en-veertig van genoemde, Wet, dat die bepa- -
. lings vervat in klousuies 2 tot en met 15 (7) 0, 15
-(7) (k) tot en met 18, 20 tot en met 26 en 28 tot en
met 32 van - genoemde Ooreenkoms, vanaf . die
eerste Maandag na die datum van, publikasie van
hierdie kennisgewing en vir die tydperk wat drie
jaar vanaf genoemde cerste Maandag eindig. in die
“landdrosdistrikte Pretoria, Johannesburg, Randfon- -
tein, Krugersdorp, Roodepoort, Germiston, Boks- -
- burg, Benoni, Brakpan, Springs, Nigel en Kempton
Park, mutatis mutandis bindend is vir alle Natu- .
relle in diens in genoemde Bedryf by die. werk-
- gewers vir wie enige sodanige bepalings ten opsigte .
‘van werknemers bindend is en vir daardie werk-

- gewers ten opsigte van Naturelle in hul diens. . -
L T J. DE KLERK,

Minister- van - Arbeid. '

©
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"L SCHEDULE.

INDUSTRIAL COUNCIL FOR THE -JEWELLERY -AND-
~_ PRECIOUS METAL INDUSTRY.

AGREEMENT

ih accordance with the provisions of the Industrial Conciliation
. Act, 1956, -made and entered into by and between— :

The . Jewellery Manufacturers Association of South Africa
(hereinafter referred to as “the employers’ orgamisation™), of
the one part, and ;

The- Jewellers’ and Goldsmiths’ Union

.“(hereinafter referred to as * the trade union ™), of the other part,
being parties - to the industrial Council for the Jewellery and
-Précious Metal Industry. _ . :

1. PERIOD OF OPERATION OF AGREEMENT,

This Agreement shall come into operation on such date as
. may be fizxed by the Minster of Labour in terms of section
forty-eight of the Act and shall remain in force three years as
from  date of publication or for such period as may be
determined by him. )

2. SCOPE AND APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Magis-
terial -Districts of Pretoria. Johannesburg, Randfontein, Krugers-
dorp, Roodepoort, Germiston, Boksburg, Benoni, Brakpan,
Springs, Nigel and Kempton Park by the employers’ organisa-
tion and the trade union and by the employers and empioyees
who. are members of that organisation or that upion; provided
~ that they shall apply to apprentices cniy in so far as they are
_ not ,inconsistent with the provisions of the Apprenticeship Act,

944, - T ;

- 3. GenNgRAL DEFINITIONS, .

Unless the contrary intention appears any expression used in
‘this Agreement which is defined in the Industrial Conciliation
Act, 1956, as amended, shall- have the same meaning as in that
Act, and any reference to that Act shail include any amend-
meént thereto or regulation made thercunder, and uniess the
contrary intention appears, words importing the singular number
shall include the plural and vice versa, and words importing the
masculine gender shali include females, and' words importing

persons shall include corporations; furiher, unless inconsistent |

. with the context—
“ Act” means the Industrial Conciliation Act, 1958;
* apprentice " means— '

(a) any person employed under a contract of éppréntice--

ship in any trade in the Industry designated in pur-

suance of section sixteen of the Apprenticeship Act,

1944, and which said contract has been registered in

terms of sub-section (2) of section ‘twenty or twenty-
" thiee of the Act; or - -

(b) any person, not being a minor at the date on which
the trade concerned was designated in pursuance of
‘sub-section {I) of section sixteen of the Apprenticeship

- Act, 1944, employed under a contract of apprentice-
ship to any recognised trade in the Indusiry, which

contract is for.a period of not less than the recog- -

nised period of training and which was entered into
prior to the date of publication of the preliminary
notice of designation under sub-section (4) of the said
" section; provided that at the time the confract wa
entered into it was— . . : ;
(i) reduced to writing; :
 (ii) signed by or on behalf of the employer;
(i) signed by, the apprentice; and
(iv) if at the time the contract was entered into the
apprentice was a minor, signed by the guardian
_of the apprentice;, .
" . (The terms “recognised period of training” and “recog-
nised trade in the Industry” used in this definition shall
~have- the same meaning respectively- as are assigned to
_them in -the definition of “journeyman 3 e
% Council ” means the Industrial Council for the Jewellery and
- Precious Metal Industry; : :
“ establishment ” means any premises in or in connection with
~.which one or more persons are employed in the Jewellery
and Precious Metal Industry; o E : C
"% emetrgency work.” means any work which owing to unfore-
seen. causes such as fire, storm, accident, act of viclence or
theft must be done without delay; _
*experience ”, in relation to any particular operations, means
.the total period or periods of employment which an employee
. has had in the Industry and in the performance of any
. operations within the same. classification 'as such first-men-
tioned operations, without .making any adjustment in respect

of short time or overtime worked during such period or :

. petiods of employment; © ~~ :
“Industry ” means the Jewellery and Precious Metal Industry;
. ‘z 4
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BYLAE. -

- NYWERHEIDSRAAD VIR' DIE JUWEEL- EN EDEL-

METAALNYWERHEID.

OOREENKOMS

kragtens die bepalings van dic Wet op Nywerheidsversoening,
1956, gesluit en aangegaan tussen :

The Jewellery Manufacturers Association of South Africa
E{hleronder » dic werkgewersorganisasie” genoem) aan dic een
ant, en

The Jewellers’ and Goldsmiths’ Union

(hieronder die ,, vakvereniging” genoem), aan die ander kant,
wat die partye is by die Nywerheidsraad vir diz Juweel- en
Edelmetaalnywerheid.

- - I, GELDIGHEIDSDUUR VAN QOREENKOMS,

Hierdie Ooreenkoms tree in werking op sodanige datum as
wat die Minister van Arbeid ingevolge artikel agt-en-veertig van
die Wet vasstel en bly van krag vir drie jaar vanaf die datum
van publikasie of vir sodanige tydperk as wat hy kan bepaal.

2. BEsTEx EN TOEPASSING VAN (QOREENKOMS.

Die bepalings van hierdie Qoreenkoms moet nagekom word
in die landdrosdistrikte Pretoria, Johannesburg, Randfontein,
Krugersdorp, Roodepoort, Germiston, Boksburg, Benoni, Brakpan,
Springs, Nigel en Kemptonpark deur die werkgewersorganisasie
en die vakvereniging en deur die werkgewers en werknemers wat
lede van daardie crganisasie of vereniging is; met dien verstande
dat hulle op vakleerlinge_van toepassing is slegs vir sover hulle
nie strydig met die bepalings van- die Wet op Vakleeriinge,
1944, is nie.

3. ALGEMENE WOORDOMSKRYWINGS,

Tensy die teenoorgestelde bedoeling blyk, het enige witdrukking
wat in hierdie Qoreenkoms gebesig word en in die Wet .op
Nywerheidsversoening, 1956, soos gewysig, omskryf is, dieselfde
betekenis as in gencemde Wet en wanneer daar van genoemde
Wet melding gemaak :word, omvat dit alle wysigings daarvan of
regulasies wat daarkragtens uitgevaardig is, en tensy die teen-
oorgestelde bedoeling blyk, omvat woorde wat die enkelvoud
aandui, ook die meervoud en andersom, en woorde wat die man-
like geslag aandui, ook vrouens, en woorde wat persong vermeid
ook korporasies; voorts, tensy strydig met die verband, beteken—
© . Wet ", die Wet op Nywerheidsversoening, 1956;

wvakleerling "—

(a) 'n persoon wat kragtens ‘n leerlingkontrak in diens is
in 'n bedryf in die nywerheid wat ingevolge artikel
" sestien van die Wet op Vakleerlinge, 1944, aangewys
is, nl. dié genoemde kontrak kragtens subartikel (2)
van artikel ftwintig of artikel drie-en-twintig van
genoemde Wet geregistreer; of
(#) 'n persoon wat op die datum waarop die betrokke
bedryf kragtens subartike] (1) van artikel sestien van
. die Wet op Vakleerlinge, 1944, aangewys is, nie 'n
minderjarige was nie en wadt ingevolge ’n leerling-
kontrak in ’n erkende bedryf in die nywerheid in
diens is, nl. dié genvemde kontrak wat vir 'n tydperk
van minstens die erkende opleidingstydperk van krag
is en wat voor die datum van publikasie van die voor-
lopige kennisgewing van aanwysing kragtens subartikel
(4) van genoemde artikel aangegaan is; met dien ver-
stande dat die konfrak, toe dit aangegaan is—
(i) op skrif gestel is; i :
(i deur of namens die werkgewer onderteken is;
(iii) deur. die vakleerling onderteken is; en
(iv) deur die vakieerling se voog onderteken is as die
vakleerling, toé die konfrak aangegaan is, minder-
jarig was; ) '
(Die upitdrukkings ,,erkende opleidingstydperk” en
o etkende bedryf in die Nywerheid ” wat in hierdie woord-
omskrywing gebesig -word, het onderskeidelik diesclfde

- betekenisse as dié wat in die omskrywing van ,, vakman

- daaraan gegee word); : :

,» Raad ™, die Nywerheidsraad vir die Juweel- en Edelmetaal-

nywerheld; ! '

., inrigting ™, persele waarop of in‘ verband waarmee ecen of

meer persone in die Juweel- en Edelmetaalnywerheid werk- -

" saam'is; S :

. . ,noodwerk ”, enige werk wat as gevolg van onvoorsiene oor-
* . sake soos_bv. brand, storms, ongelukke, gewelddaad of dief-
+ 7 stal, sonder versuim gedoen moet word; a
,, ondervinding ”, met betrekking tot bepaalde werksaamhede,
die totale dienstydperk of -tydperke van ’n werknemer in die
‘Nywerheid en ter verrigting van werksaamhede binne dieselfde
“indeling as eérsgenoemde werksaamhede, sonder om ’n aan-
passing te maak ten opsigte: van korttyd of oortyd wat
. gedurende sodanige dienstydperk of tydperke gewerk is;

' Nywerheid *, die Juweel- en Edelmetaalnywerheid; h
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o

,,-_]é;va_ller-y and Precious Metal. Industry” means the jeint
" enterprise’ in which employer and -employee are  associated
for any of the followinl purposes:— :

- (@) The manufacture of any ¢ne or more of the following,
including ail

articles mainly . from precious metals,
operations incidental to such. manufacture :—
o (i) Articles of jewellery and/or personal adornment
) with or without ornamental stones;
© (il) mountings for ornamental stones;
(ii) medals, medallions, badges, masonic jewels and/
or like articles; - i
(iv} ornaments, ornamental vessels, ornamental utensils
and /or likz ornamental articles; B
(v) parts of any of the aforesaid articles.
(b) The setting and/or resetiing of ornamental stones in
‘any. articles referred to in paragraph (a).
(¢) The engraving of any articles referred to- in para-
graph {(a). -
(d) The repairing, altering and/or renovating of any
articles referred to in paragraph {a).
(¢) The enamelling of any articles referred to in para-
graph (a) ¢ :

(f) The making and/or repairing of tools and/or dies used

or intended for use in any of the activities referred
to in this definition when undertaken by any employer
engaged in such activities and when undertaken in
connection therewith. _ :
(g) The engraving of dies used or intended for use in any

' of the activities referred to in-this definition.

{The term “ enamelling ™ used in this definition means .

a vitrified: substance applied to the surface of a metalic
object by hand or machine and/or heat ‘protess.)

[The term * precious metals” referred to"in paragraph
(a) of this definition means the precious metals, gold,
gilver, platinum and/or palladium and/or any alloy con-
iaining the said precious metais or any of them in such
proportion, with any other metals as to be the greater pait
in value of such alloy.] -

[The term * ornamental stones ', referred to . in para-
graphs (a) and (b) of this definition means precious andfor
gemi-precious gem stones and/or any other ornamental

Stones, whether cut and polished or of patural shape and |

lusirate andjor imitations of any such stores.] )
[The term “engraving” includes but without limiting
the meaning thereof. the following:— .
(i) Engraving of floral, decorative and/or abstract designs;
(ii) engraving of inscriptions, dates, monograms, initials,
and/or the like; }
(iii} engraving of heraldic-designs;

(iv) engraving of outlines for cutting” out;
{v) cutting in relief and/or sinking -for the purpose of,
or in preparation, for, enamelling ‘or otherwise;
'(vi) matting, embossing, carving; and/or chasing, and is

intended to be in conjunction with the Jewellery and
Precious Metal Industry:] . ]
“# journeyman ” means any person who—

{a) has served and completed an apprenticeship in terms
. of .a contract of apprenticeship such as referred to in
paragraph (a) of the definition of * apprentice *; or
(b) has proved to the satisfaction of the Council any of
the following and is in possession of a certificate in
the form of Annexure A to this ‘Agreement issucd by

the Council certifying such proof:—

(i) That he has, in-the Union of South Africa, served
and completéd an apprenticeship in terms of a
contract of apprenticeship such as referred to in
paragraph (b) of the said definition of *appren-
tice .

.

Gi) that, in the Union of South Africa, prior to the

15th day of March, 1946, being the date of
_ designation referred to in the said definition of
“apprentice”, he served and completed an
apprenticeship, or a period of learnership, of not
less than the recognised period of training to any
recognised trade in the Industry; ’
(iii) that, in the Union of South Africa, prior to the
- 15th day of March, 1946, being the said date of
designation, he had practical experience at any
recognised trade in the. Industry for a period of
not less than the said recognised period of train-
- ing; v: 27 :
(iv) that he has, outside the Union of South Africa,
served and completed an apprenticeship, or a
* period of learnership, of not less than the said
recognised period of training, to any recognised
trade in the Indusiry; e
(v) that he has, outside the Union of South Africa,
had practical experience at any recognised -trade
in the.Industry for a period of not less than the
' said recognised. period of training. -~ -
(vi) That he-is 21 years.of age or over and in the
opinion of the Council i§ competent in any of the
- recognised: trades in- the indusiry. B

. Taweel: en Edelmetaalnywcrhe?d » -die gesamentlike onder-"
* neming waarin werkgewer en werkoemsr vir een van die
volgende doeleindes geassosieer is:— ., .

Aa) Die vervaardiging van een of meer van die volgende

artikels, ‘hoofsaaklik uit edelmetale, met inbegrip van .. .

aliz werksaamhede wat tot sodanige vervaardiging
behoort— # g .
(i) juweliersware - en/of persoonlike sierade met of
sonder sieraadstene; )
(i) montuur vir sieraadstene: . ) :
(iii) medaljes, medaljons, wapens, vrymesselaarsiuwele |
en/of dergelike artikels; - :
(iv) ornamente, siervate, siergerei, en/of dergelike sier-"
artikels; - i
(v) dele van enigeen van voornoemde artikels; ;
(b) die set enfof opnuut set van sieraadstene in artikels
in paragraaf (@) gemeld; : !
(c) die gravering van artikels in paragraaf {¢) gemeld; - ;
{(d) die herstel, wysiging en/of vernuwing van artikels in.
paragraaf (q) gemeld; ’ : L
{¢) dic emaljering van- alle voorwerpe .in "paragraaf (a) ~

genosm; . : .
(f) die maak en/of herstel van gereedskap en/of stempels
wat, in die werksaamhede gemeld in hierdie omskry-
wing, gebruik word of vir gebruik daarin bedoel is,
 wanneer dit onderneem word deur 'n werkgewer wat

sulke werksaamhede verrig en wanneer dit in verband .-

~ daarmee onderneem word; T
(g) die gravering van stempels wat in die werksaamhede -
vermeld in hierdie omskrywing, gebruik word of wir.
gebruik daarin bedoel is; ) i
(Die uitdrukking ., emaljering™ wat in hierdie. woord- -
omskrywing gebesig word, beteken 'n verglaasde stof wat
met die hand of met ’n masjien. en/of *n warmteproses op
die opperviakte van 'n metaalvoorwerp aangebring word.)
e uitdrukking ,, edetmetale 7, genoem in paragraaf (@) .-
van hierdie woordomskrywing, beteken die edelmstale goud,
silwer, platina enfof ’n palladium enfof 'n leaering wat .
genoemde edelmetale of enmigeen daarvan in so ‘n ver-
‘houding tot ander metale bevat dat dit die grootste waarde
van so 'n legering uitmaak.] .. JC
[Die. uitdrukking ,, sieraadstene ”, in paragrawe (4) en’
(b) van hierdiz woordomskrywing gencem, beteken edel-
stene en/of halfedelstene en/of ander sierstene, hetsy geslyp
en gepoleer of vap natuurkke vorm -en glans eafof
namaaksels van sulke stene] ' . £ 2 el
{Die uitdrukking ., graveerwerk ”. omvat die volgende .
. maar sonder om die betekenis daarvan te beperki— -7 |
(i) Gravering van blom-. dekoratiewe.en/of abstrakte
ontwerpe; o ' ot ?
(i) gravering van inskripsies, datums, monogramme, VOOr-
Tetiers en/of iets dergeliks; ; :
(ili) gravering van heraldiese ontwerpe;
(iv) gravering van buitelyne vir uitsny; v P
(v) reliefsnywerk enfof versinkwerk " vir die doeleindes
van of ter voorbereiding van emaljering of andersins; -
(vi) matwerk, bosseleerwerk, kerfwerk en/of gedrewe werk,
en dit word in verband met die Juweel- en- Edelmefaal-
nywerheid bedeel.] ¥
., vakman.” 'n persoon wat— - A
(@) 'n vakleerlingskap kragtens ‘n leerlingkontrak 5008
gemeld in paragraaf () van die omskrywing van
,, vakleerling ”, gedien en voltooi het; of .
(b) tot bevrediging van die Raad bewys gelewer het van
 enigeen van die volgende en in besit is van n-sertifi-
kaat in die vorm van Aanhangsel A van hierdie
Ooreenkoms, wat die Raad as bevestigend daarvan. uit-
gereik het— ’ w BT
(i) dat hy in die Unie van Suid-Afrika 'n vakleerling-
.skap kragtens 'n leerlingkontrak, soos gemeld in
paragraaf (b) van genoemde omskrywing ~ van’
.. vakleerling ¥, gedien en voltooi het; ©  —
(i) dat hy voor 15 Maart 1946, nl. die datum van
aanwysiging gemeld in genoemde omskrywing van .
., vakleerling ”, in die Unie van Suid-Afrika ’n
vakleerlingskap of 'n leerlingtydperk van minstens
die erkende. opieidingstydperk in 'n erkende bedryf
. in die Nywerheid gedien en voltooi het;
(iii) dat hy voor 15 Maart 1946, nl. die genoemde
datom van aanwysing in die Unie van Suid-
Afrika, praktiese ondervinding in enigeen van
die erkende bedrywe in die Nywerheid vir n tyd:.
.perk van minstens genoemde erkende opleidingstyd
opgedoen het; . ; o 0
(iv) dat hy buite die Unie. van Suid-Afrika n vak-.
=" i leerlingskap of ’n leerlingtydperk vin minstens
genoemde - erkende ~ opleidingstyd in 'n erkende
bedryf in die Nywerheid gedien en voltooi het;
(v) dat hy buite die Unic van Suid-Afrika praktiese
_ondervinding. in.’n: erkende: bedryf in die Nywer-
‘heid  vir 'n. tydperk. van, minstens: genoemde
- erkende opleidingstyd ‘opgedoen-het; - ey
(vi) dat hy .21 jaar of ouer is en dat hy volgens die
-~ " Raad se mening-bekwaam is vir een van die
‘erkende bedrywe-in-die nywerheid. Lo

) 3
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: ﬁhé'term “ recognised  period of training " used in this

i ‘definition, without affecting -anything- done, prescribed or |

‘declared in
means—

. {i) in the chse of appreaticeship, learnership .or practical
’ experience (as the case may be), to or at the trade
of ‘mounting and precious metal ‘working, a period

© of not less than three years; v

(i) in the case of apprenticeship, learnership or practical

pursuance” of the Apprenticeship Act, 1944,

* experience {as the case may be), to or at the trade

o of setting or the trade or engraving, a period of not
: less ‘than four years;

in the case of apprenticeship, leanership or practical
experience {as the case ‘may be), to or at the . trade
and mounting (including diamond mounting) of pre-
cious metal working, a period of not less than five
years.]- ’

; . (The term * recognised trade in the Industry ™ used in
this definition, without “affecting anything done, prescribed,

(i

“ or declared in pursuance of the Apprenticeship Act, 1944,
i~ means any one of the following trades in the Industry: —

Moqnting;‘ }
precious metal working;
. Setting: of precious and/or other orsamental” stones;
- ‘engraving.) i :
“military training” means continuous training which an em-
. ployee is required to undergo in terms of section twenty-one
, (1), read with sub-sections (1) and (2) of section twenty-two,
-.of the Defence Act, 1957, but does not.include any training
, . he may elect to undergo in terms of section twerity-three of
the said Act nor any other training or service for which he
volunteers or which he elects to undergo;
“remuneration ” shall have ‘the same meaning ascribed /to it
as in its definition in the Industrial Conciliation Act, 1956;
Srough blanks” mean rough shapes or'lengths of sheet or
.. -wite for further processing; - sk o _
“wage” means that portion of the remuneration payable to
“any employee in money in respect of the ordinary hours of
work
ance or any other aliowance or paymeat.

4. Basis oF -_Cmncr: :

(1) The 'wages and conditions of employment prescribed in
this Agreement shall be the minimum wages or other remuneration
and, the minimum _conditions of employment in the Industry for
employecs employed upon -the classes of work respectively set.
forth. in clause 6. .- ) } o .

(2) No agréement, express or implied whether entered into
before or after the coming into operation of this Agreement and
has been declared to be binding uider section 48.or the issué
of ‘any. licence  of exemption, shall operate to permit the payment
to an employee of remuncration less than that prescribed by
thi§' Agreement, or of the application to any employee, of any
treatment, or the grant to him of any benefits, less favourable
to him than the treatment or benefit so prescribed, nor shall it
effect any waiver by any'employee of the application to him of
any provision of this Agreement. Any person who enters into
any agreement purporting to permit of any such payment
.application or-grant or to effect any such waiver shall be guilty
o? an offence, and any such agreement shall be void.

(3) . The minimum duration of any contract of employment
between employer and employee shall be one week, and there-
after the minimum basis of duration. of the contract shall be
weekly, but this sub-clause shall not apply to apprentices, and
to an employee who.is employed for a perjod not exceeding two
weeks and who is employed in sub-stitution or and during the
absence of an employee whose basis of contract 'is weekly.

(4 An employer shall pay to his employee the full weekly

wage - prescribed in clause 6, together with the full weekly cost
of livm% allowance prescribed in clause 7, in respect of each
week of employment, whether the employer has required the
employee to work the maximum number of ordinary hours of
work prescribed - in sub-clause (1). of ciause 5 or less, but this
sub~clause is subject to sub-clause (3) of clause 6, sub-clause (6)
of clause 13, and sub-clause (7) of clause 15. s

(5) Nothing in this Agreement shall operate to reduce the
wages or other remuneration or lessén the conditions of employ-
‘ment which any employee is receiving at the-time of coming info
operation of this Agreement whilst engaged by the same employer,

. 4B. CERTIFICATE OF SERVICE.
(1)-Service Cards to be Produced on Engagement—An em-
ployer shall, before engaging an applicant for work, Tequire an

applicant to produce a service card issued by the Council in
the form of -Annexure B to this agreement, :

The employer shall forthwith upon engagement enter in the

space provided for “subsequent. experience™ the name of his
factory, the date of engagement, occupation, wage or engage-
ment and shall retain the card in safe keeping so that it can.in
due course be dealt within terms.of -sub-clause (2) of this clause
upen termination of service of the employee, .. . . . -

4

laid down in clause 5 excluding cost of living allow--

“wat die ‘klasse werk

% [Die uitdrukking ,,erkende opleidingstydperk ™ “wat in
- - -hierdic omskrywing: gebesig word, sonder om .enigiets' te
raak wal ingevolge die Wet op Vakleerlinge, 1944, gedoen;

. voorgeskryf, of verklaar is, beteken--
() in die geval van vakleerlingskap, leerlingskap of
praktiese  ondervinding "(na gelang van die geval)

in die monteerbedryf -en edelmetaalwerkbedryf, 'n"
tydperk van minstens drie jaar; } £

(i) in die geval. van vakleerlingskap, leerlingskap of

- praktiese ondervinding (na pelang van die geval) in

die ‘set- of graveerbedryf, ’n tydperk van' minstens

. vier jaar; T
(iii} in dic geval van vakleerlingskap, leérlingskap of
praktiese ondervinding (na gelapg van die geval)’

in die edelmetaalwerk- en monteerbedryf (met in- .
begrip van diamantmonteerwerk), 'n fydperk van’
minstens vyf jaar:] o i

(Die uitdrukking ., erkende bedryf in die Nywerheid”
wat in hierdie omskrywing gebesig word, sonder om
enigiets te raak wat ingevolge die Wet op Vakleerfinge,
1944, gedoen, voorgeskryf of verklaar is, beteken enigeen
van die volgende bedrywe in die Nywerheid:— © . .

Monteerwerk; o

edelmetaalwerk;

die- set. van edel- en/of ander sicraadstene;
graveerwerk.) ) : T

w Militére opleiding ", die aancenlopende opleiding wat'n werk-
nemer moet meemaak ingevolge artikel 21 (1), gelees met
subartikels (1) en (2) van artikel rwee-en-twintig van die Var-
dédigingswet, 1957, maar sluit ni¢ enige opleiding in -wat
hy ingevolge artikel drie-en-twintig van genoemde Wet ver-
kies om mee te maak nie, en cok nie enige ander opleid ng-
of diens wat hy vrywillig meemaak of verkies om miee te
maak nie. , : .

. besoldiging ", dieselfde as die betekenis wat daaraan geheg
word in die omskrywing daarvan in die Wet op Nywer-
heidsversoening, 1956; ’ ! g g

»ruwe onbewerkte stukke™, ruwe vorms of lengtes plaat of
draad vir verdere prosesbewerking:’ ! .

«loon”, daardie gedeelte van die besoldiging wat in kontant
aan 'n werknemer betaalbaar is ten opsigte van -die gewone
werkure wat in klousule 5 bepaal word, uitgesonderd lewens-
kostetoelae of 'n ander toelae of besoldiging.”

4. KONTRAKBAS!S. L
(1) Die lone en diensvoorwaardes wat in hierdie Qoreenkoms’

" voorgeskryf word. is die. minimum lone of ander besoldiging en

die minimum diensvoorwaardes in die Nywerheid vir werknemers

verrig -wat onderskeidelik in klousule .6 uit-

eengesit word. : : x C

. (2} Geen ooreenkoms, uitdruklik of stilswyend, of dit nou voor

of na die inwerkingtreding van  hierdie Ooreenkoms aangegaan

is, wat as bindend kragtens artikel 48 verklaar is, of die uitrei-

king van ’n vrystellingiisensie; laat toe dat ’n werknemer-besoldi-

ging betaal word wat minder is as dié wat by hierdie Ooreenkoms -
voorgeskryf word, of dat 'n werknemer behandel word op 'n

manier of dat voordele aan hom geskenk word wat minder gunstig-
is as die behandeling of voordeel wat aldus voorgeskryf is, en

raak -ook nie 'n afstanddoening van ’n werknemer van die toe-

passing op hom van ’n bepaling van hierdie Coreenkoms nie.

Enigeen wat 'n ooreenkoms aangaan wat so ’n betaling, aansoek

of vergunning toelaat, of so 'n afstanddoening in werking stel,

begaan 'n misdryf en so ’n ocoreenkoms is ongeldig. -

(3) Die minimum geldigheidsduur van ’n dienskontrak tussen
'h werkgewer en ’'n werknemer is eén week en daarna is die
minimum basis van die geldigheidsduur van die kontrak week-
liks, maar hierdie subklousule is nie op vakleerlinge of op werk-
nemers wat vir 'n tydperk van hoogstens twee weke in diens is
en wat in diens is in die plek van en gedurende die afwesigheid
van 'n werknemer wie se kontrakbasis weekliks is, van toepassing

nie. ; _
. (4 'n Werkgewer moet aan sy werknemer die volle weekloon
betaal wat in klousule 6 voorgeskryf word, saam met die volle
weeklikse lewenskostetoelae wat in klousule 7 voorgeskryf word,
ten opsigte van elke week diens, hetsy die werkgewer van die
werknemer vereis het om die maksimuom getal gewone werkure
te werk wat in subklousule (1) van klousule 5 voorgeskryf word,
of minder, maar hierdie subklousule is onderworpe aan sub-
klousule 83) van klousule 6, subklousule (6) van klousule 13 en
subklousule (7) van klousule 15. _

(5) Niks in hierdie Ooreenkoms verminder die lone of ander
besoldiging of die diensvoorwaardes wat ’n werknemer -ontvang
ten tye van die inwerkingtreding van hierdie Qoreenkoms solank
hy by dieselfde werkgewer in diens is nie. '

4B. DmNssmnfmn. !

(1) Dienskaarte moet by indiensneming getoon word—"n Werk-
gewer moet, voordat hy ’n applikant in diens neem, van hom
vereis dat hy ’n dienskaart toon wat deur die Raad in die vorm
van Aanhangsel B van hierdie Ooreenkoms uitgereik is. _

Die werkgewer moet onmiddeilik nadat hy sodanige werknemer
in diens neem, die naam van sy fabriek, die datum van indiens-
neming, werk en loon by indiensneming in die ruimte vir ,, verdere
ondervinding " inskryf en moet die kaart veilig bewaar sodat dit
te gelegener tyd behandel kan word ingevolge die bepalings van -
subklousule (2) van hierdie klousule by diensbeéindiging van die
‘werknemer. - o g VT s W LT
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“£2) i_S‘e‘nir:'r}e Cards 1o be Returned. to -Employee on Términation

of " Service—Upon termination of service of an employee the
employer shall forthwith complete the remaining details on the
employee’s -service card, ie. date of leaving, wage at date of.
leaving and occupation on leaving.. The completed. card shall

thereafter be signed and handed to the employee on termination

of - service.

* (3) Fortwith after the publication of this Agreement under
Government Notice in the Government Gazetie, or so soon there-
after as practicable, the Industrial Council shall issue' to every
einployee engaged in the Industry, except apprentices, a certificate
in'the form of Annexure B fo this Agreement, seiting out and
certifying the experience: which he has had in the industry since
the 9th day of September, 1946 (being the date on which the first
Industrial Agreement of the Council came into operation).

" ¢4) The Council may also at any other time, and shall do so

if required by the employee or by his employer or prospective

employer, issue’ a certificate in the same form to. an employee

setting out and certifying the experience which he has had in the
Industry from the said 9th day of September, 1946, but this sub-
ciause shall not apply to apprentices. : :

(5) The requirements. of sub-clause (3) and .(6) may be carried
out by the Secretary to the Council for and on behalf of and
in the name of ‘the Council, and the Secretary shail sign_such
certificates, . but ‘no such certificates shall ‘be issued until the
Secretary has satisfied himself from the records of the Council
and/or by his own investigatiens and/or by the investigation of
an agent. or designated agent of the Council and/or by other
satisfactory proof that the information set out therein is true
and correct in every particular.

(6) The Council shall—
(:a)" number ali such certificates ‘coﬁ%’e{?ﬂtively; _
{b) retain 'a copy of each certificate issued; and

(¢) forward “another copy thereof to the employer by whem
- the employee named therein is then employed. S

5. ORDINARY HOURS OF WORKE.

(1) The ordinary hours of work. .of an employec shall not
exceed—. T

() _'fo;ty»ﬁvé in any week from Monday to Saturday inclusive;

(b} eight and half in any ‘day; provided that where work is
performed on not. more than five days in any week the
- eight -and a half daily hours may be excesded by net

* more than -half an hour on any such day. - - g

(2)-Meal Breaks.—An employer shall not require or permit his
employee to. work for more than five consecutive ‘hours on any
one day without an interval.of not less than one hour during
which no work shall be performed, and which interval shall not
be deemed to be part of the ordinary. hours of work or overtime;
provided that— i : E : .

(a) if this interval bé longer than one hour, any period in
excess of an hour and one-guarter shall be desmed to be
‘ordinary hours worked or overtime, as the case may be;

(b) periods of work ‘interrupted by intervals of less than one

" hours shall' be’ deemed to-be continuous. :

(3) Rest Intervals—An employer shall provide each employee,

other than an employee engaged in the delivery of goods, a rest
interval of not less than 10 minutes in the middel of each morning
and each afternoon work period, or as near thereto as practicable,
and such interval shall be reckoned as part of the.ordinary hours

of work. - During such rest intervals the employer shall provide

tea or_coffee to each of his employees free of charge.

@ Hours of Work to be Continuous—Subject to the provi-

day shall be continuous. :

(5) Notice of Ordinary Hours of Work—The employer shall
affix or append to a conspicnous part of his establishment where
it may be readily seen and read by his employees a notice
contzining  the following particnlars :— B = :

sions of sub-clause (2) of this clause, all hours of work in any

(@) The number of ordinary hours of work per week to be-

worked by the employees in his establishment;
(b) thé days of the week in ‘which gur_:_}-l.'__ordinary: hours are
- "7 to. ’be worked; and J . ) B
(¢) the commencing and finishing times for the morning and
) gﬂemoon work periods in respect' of each such:-working
o day.. o i X

" 6. CLASSIFICATION' OF WORK AND" ORDINARY MiNIMuM' WAGES

. FOR ‘ORDINARY HOURS OF WORK. "

(1) The tninitoum 'wages..which-' s_ﬁali: be i:;ai-d:-by an "en-n;loyer-.
to ecach member of the undermentioned classes of his employees

shall be as set out hereunder : —

‘daarvan oortuig het
korrek is. :

" BUITENGEWONE STAATSKOERANT, 9 OKTOBER 1959 -~ o

(2) Dienskaarte moet by diensbeéindiging ‘agn die werknemer
terughesorg word—Wanneer ’n werknemer -se--dien3 begindig-
‘word, moet die werkgewer -die oorblywénde besonderhede op die
werknemer se dienskaari sonder versuim invul, d.w.s. die' datum |
van uitdienstreding, loon ten tyde wvan uitdienstreding en. werk
by uitdienstreding. Daarna moet die ingevulde kaart ‘orderteken
en by diensbegindiging aan die werknemer corhandig-word. =

(3) Onmiddellik na die publikasie van hierdie Ooreenkoms by
’n Goewermentskennisgewing in die Staatskoerant, of so gou daar-
na. as prakties moontlik, moet die Nywerheidsraad aan elke
werknemer in die Nywerheid, uitgesonderd vakleerlinge, 'n” serti-
fikaat in die vorm van Aanhangsel B van hierdie Qoreenkoms uit-
reik, wat die endervinding vermeld en bevestig wat hy scdert die
9de dag van September 1946 (die datum waarop die eerste nywer-
heidsooreenkoms van die Raad in werking getree het) in die-
Nywerheid opgedoen -het. ' : ! ' c

(4) Die Raad kan ook op enige ander tydstip ‘n sertifikaat-in
dieselfde vorm aan ’n werknemer. uitreik, en moet dit" doen_as
dit deur die werknemer -of sy werkgewer of voornemende werk< .
gewer van hom. verlang word, wat die ondervinding wat hy in -~
die Nywerhéid gehad het met ingang van genoemde 9de dag van
September 1946, vermeld en bevestig, maar hierdie subklousule is
nie op vakleerlinge van toepassing nie. s 7 .

(5) Die Sekretaris van die- Raad kan namens en ten be_‘hOeﬁre

~van en in die naam van die Raad voldosn aan die vereistes van

subklousules (3) en (6) en die Sekretaris moet sulke sertifikate
eonderteken maar geen sodanige sertifikate’ mag uitgeretk word
alvorens die sekrétaris hom uit die registers van die Raad enfof
deur sy ‘eic ondersoek enfof die onderscek van 'n agent of aan- -
gewese agent van dje Raad enfof ander bevredigende bewys,
dat die inligting daarin in elke opsig’ waar en
(6) ‘Die Raad moet—
(a) alle sodanige sertifikate in volgorde nommer;
b) °n. afskrif van elke sertifikaat wat uitgereik is bewaar; en
{c) 'n _ander‘afskrif daarvan stuur aan die werkgewer in wie se
- diens die werknemer daarin genoem, dan in. diens is.
5. GEWONE WERKURE. -
(1) Die gewone werkure van 'n werkaemer ni'a'g hoogstens— ]
(a) 45 in enige week vanaf Maandag tot en met Sét_efdag:.'_weeslfl es;
{b) 8% op een dap wees; met dien vesstande dat waar daar op .
slegs 5 dae in 'n week gewerk word, die 8% daaglikse ure
hoogstens met ’n halfuur op enige sodanige dag verleng
mag word. s b 4 J o

_t2) Etensonderbrekings.—n Werkgewer kan nie van s'y....‘werlk;'_é S

‘nemer vereis of hom toelaat om vir meer as vyf agtereenvolgende

ure- op een. dag te’ werk sonder 'n tuissenpoos van minsiens een
uur waartydens geen werk verrig mag. word .pie, .en . hierdie -
tussenpoos word nie as-deel van dié gewene werkure .of cortyd :
beskou nie; . _ o D
met dien verstande -dat— . ; o -
(a) ‘indien’ hierdie tussenpoos langer as ’n uur is, die tydperk
wat meer as 14 uur is, as gewene ure gewerk of as oortyd
beskou word, na gelang van die geval;, - . 7

(b]- werktydperke . wat deur tussenpose van minder _as"_een\ uur
onderbreek word, as aaneenlopend beskou word.- :

" (3) Ruspouses—'n Werkgewer moet aan elke werknemer, uit- .
gesonderd ’n werknemer wat goedere afiewer, 'n ruspouse vam -
minstens 10 minute in di¢ middel van elke oggend- en elke agter-
middagwerktydperk of so ma daaraan as wat prakties moonthk -
is, toestaan, en so 'n tussenpouse word as deel van die gewone
werkure gereken. Gedurende sulke ruspouses moet - dic ‘werk-
gewer tee of koffie gratis aan elkeen van sy werknemers verskaf,

{4) Werkure moet aancenlopend wees—Ondefworpe aan'die
bepalings  van: subklousule (2) van hierdie klousule, moet alle
werkure in *n dag aaneenlopend wees. - . .

(5) Kennisgewing van gewone werkure.—Die "werkgew_:f rnoet

. op ’n opvallende plek in sy inrigting waar sy werknemers dit

maklik kan sien en lees, ’n kennisgewing opplak wat die vel-

gende besonderhede bevat:— ' Ta S g
(a) Die getal gewone werkure per week wat die werknemers -

in sy inrigting-moet werk; - s 3y

(b) die dae van die week waarop sulke gewone ure gewerk
~ moet word; en L :

(¢) die begin- en ophoutye vir die oggend-en middigwerk-"
tydperke t.o.v: elke sedanige werkdag, " O

© 6. INDELING VAN WERK EN GEWONE MINIMUM LONE ViR~
ot | GEWONE WERRURE. . -

(1) Die-miinimum- lonc: Wat ’n_werkgewer aan_ elke Jid van -

onlc;ergenoemde klasse van- sy werknemers moet betaal, is soos

volg:— - -

S

5
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A ——JOURNEYMAN s Work,

s No Jperson other than a journeyman or apprentice ma} perform
journeyman’s. work; provided that an .employer who wiz actively
engaged in the mdustry prior to 1st- Ociober, 1958, may perform
Joumeyman s work.

" Classes of Work.

Minimum

Weelly

: Wages.
e T £ s d.

Group L—MOoUNTING AND/ok PRECIOUS METAL WORKING.

(i) A]ioylng precious meials;
(ii) assembling by hand with or without the use of
hand tools;
(iil) bending, plying andfor man:pulatmg metal to
shaps b‘,r hand or without the use of hand tools;
(w) Pouring, or pouring and casting, molien preciots
metal cither by hand; with or without the use of
hand tools, or by opcratmg any machine; )
(v) Making and;’or preparing for use moulds for
mstmg precious metals, but not including prepa-
ring for use moulds for casting plain ingots of
precious metals; :
{vi) culting metal incidental to_the work -being per-
formed by the particular journeyman;
(vii) drilling by means of any hand tool (including
) flexible shaft drill) or by means of electncaﬂy
opentcd hand drill;
" (viii) filing metal with hand file;
" (ix) hammering metal with hand-operated hammer or
any other hand tool;
(x) lathe turning;
(i) preparing metal for drawing tube or charnier (but
not including the drawing thereof through draw

plates); :
(xii) punching with hand punch or with any other hand
tool or instrument;
(xiii) repairing and/or aitenng any manufactured article
ot pait of any such article;
(xiv) sawing metal with fret saw;
(xv) soldering metal by hand with or ‘without the use
" of hand tools and with or without the use of
blowpipe (whether such blowpipe is operated by
mouth or by air under pressure);
* (xvi) soldering metal by any machine process and/or
operating any soldering machine andfor operating .
a soldering oven; _
(xvii) spinning; -
(xvm) operations in or in connection mth the followmg
specific processes of ** Lost Wax ‘casting " —

- (i) the making of moulds for wax patterns;
(ii) operating a centrifugal casting machine by
either. electric and/or gas procedure,
(iii) sawing off castings from cores, trees or .
spruces; .
(iv) filing, .and/or . smoothmg, and/or cleanin; 01%
-up of castings, cut snipped, ancl/or sawn
. cores, -irees, of Sprues— o
first year of agreement.... ov. v diannnns :
second year of agreement.,........ e
thereafter. ......vovinenn.s AN e
(Nare —The term “ Precious Metals » is defined
in section 3.} . : ) }

1110 0
12 0 0

Grour IL.—SETTING ORNAMENTAL STONES,
(i) Setting ornamental stones by hand including the
. use of hand tools;

(ii)-setting ornamental stones by means of hand-
‘ operated dies and/or punches;

- (iii) carving and cutting up. . :
(Note.—The term “ Ornamental Stones is
deﬁned m secnon 3

Gxour lH —Emmvma
(i) Em{l aving by hand mcludmg the use of any hand
too

(i) engraving by operating any machine. _
(Note.—The term | “ Engravmg ? is defined in
section 3.)

Group IV.-—-ENGINE TURNING.

Grour V.—DiE ENGRAVING AND/OR Dit SINKING.
" Engraving and/or sinking dies used or intended - |
for use in any of the activities referred to under . .
“ Group 1”7 and * Group 11", above, ;

Group VI.—ENAMELLING.
Tand-painted enamelling. - : -
(No.rea-—Thc term_ ¢ Enamelhng is deﬁned in -

section 3,). .

1110 0

12-. 0
1210 .0

* Second yearofagreement......................
~Thergafter.

--o--- ------ uclcuvtonltaloln.-.s-t

-

1210.0 }

L .

0

.- Tweede jaar van oorcenkoms

A WERR vm N VAKMAN,

Geen persoon uligesonderd *n yakman - of vakleerlmg, mag
vir ‘n vanmcr“: se werk 'in diens geneem word nie; met dien

~ verstande daf ‘n werknemer wat voor: 1 Gktober 1958 daadwerk-
lik in“die nywerheid in diens was, die werk van 'n vakman mag

velrlg
Minimum -

waek-
- loon.

£ s d,

Kiasse werk,

Groer I.—MoNTEER- EN/OF EDELMETAAL‘NERK._

(i) Legeer van edeimetals; )
(i) inmekaarsit met die hand met of sonder dlc'
gebruik van handgereedskap; )

(iii) buig, vou en/of bewerking van metaal na vorm
met die hand met of sonder die gebruik van hand-
gereedskap;

{iv) uitgool of uitgooi en giet van gesmelie edelmetale
met die hand met of sonder die gebruik van hand-
gereedskap of deur ’n masjien te bedien;

(v) maak en/of voorbereiding van vorms vir gebruik
by die giet van edelmstale, maar uitgesonderd die
voorbereiding van vorms vir gebruik by die giet
van gewone gietblokke van edeimetale;

(vi) sny van metaal wat hoort by die werk wat deut
die besondere vakman gedoen word; .

(vii) boor deur middel van handlze.eedskap (rﬂct in-
begrip van slapbore) of deur middel van cleklriese
handbore;

(viii) vyl van metaal met 'n handvyl

(ix) uvitldop van metaal met ’n handhamer of andcr
handgercedskap;

(x) -draaibankwerk; :

(xi) bereiding van ‘metaal vir trekpype of charnte{
(maar mtgesondcrd die trek daarvan deur trek-
plate);

(xii) deurslaan met ’n handpons of met ander [mnd- ’
gereedskap of instrument; :

(xiii) herstel en/of wy51gmg van ’n vnrvaardigde artikel’
of deel van so 'n artikcf

(xiv) saag van metaal met 'n ﬁguursaag,

(xv) soldeer van metaal met die hand met of sonder
die gebruik van handgereédskap en met of sonder
die gebruik van n blaaspyp (of so ’n blaaspyp met
die mond of met. saamgepersr.e lug bedien word,
of nig);

(xvi) soldeer van 'n metaal deur 'n masjienproses en/of
die bediening van 'n soldeermasjien en/of die
bediening van ’n soldeemond

(xvii) spinwerk; B,
(xviii) werksaamhede in of in verband met d:e volgende
bepaalde ,,waskernprosesse "— =

(i) maak van vorms vir wasmodel!e.
(ii) bediening van ’n gietsentrifuge met elcktrlSi-
teit en/of gas;
(iii) afsaag van gletstukke van kerns, gietbome
en gietkanale;
{iv) vyl enfof afglad en/of skoonmaak van giet-
stukke wat van kerns, gletbomc of gictkanale
. besny, geknip en/of gesaag is— '
eerste Jaar van ooreenkoms........
tweede jaar van ooreenkoms,.......i...

1110 0
120 0
1210 0

(Opmerking.—Die uitdrukking ,, edelmeta[e
word in artikel 3 omskryf.)
Gro¥p II.—DIE SET VAN SIERAADSTENE.

(i) Set van sieraadstene met die hand, met mbegﬂp ;
van gebruik van handgereedskap;
(ii}- set van sieraadstene deur middel van handbedieade.
. stempels en/of -ponse; :
(iii) kerf en opsny.
(Opmerking.—Die . mtdrukkmg .., Sieraadstene ™
word in artikel 3 omskeyf)

Groep III.—GRAVEERWERK.
(i) Gravering met die hand, met mbcﬂrlp van gebruik
van handgereedskap;
" (ii) gravering deur bediening van 'n mas;mn
(Opmericing—Die uitdrukking ,, graveenvcrk "
word in artikel 3 omskryf.)
GROER IV,—MASIIENDRAATWERK.

GROFP V.—GRAVERING EN/OF SNY VAN STEMPELS,
Gravering en/of sny van stempels wat gebruik
word of vir gebruik bedoel is in enigeen van die ..
werksaamhede gemeld onder Groep I en Groep .
H, hierbo, )

Groep VI.—EMALIERING.

Handgeskilderde emaljering.

(Opmerking—Die uitdrukking
word in artikel 3 omskryf)

- Eerste jaar van ooreenkoms........... e

5 emaljering ™

1110 0
2 0 0
1210 0

Daarna.........
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S 5 \B-_—Ahﬂs'}\ﬁsl.wm. CAE T
Work in any one or more of the following trades when performed -
by a Igzl_;son- in the employ of ‘an employer engaged in the Jewellery:
and ious Metal Industry and when undeértaken by the employer .
in connection with his-own activities thereini— - i

i . . -Minim m
 Classes of Work. Weekly
. ~ Wages.
= o B A B
-(i) Base metal spinning; G - o
(i) ornamental base metal working; =,
(iii) coppersmithing; : )
(iv) die and/or jig and/or tool and/er gauge-making;
., (v) electrical maintenance work and/or installation;
(vi) fitting and/or turning and/or machining and/or
precision grinding when such work is upon
metals; s
(vii) instrument making and/or repairing;,
{viii) machine tool setting up;
. (ix) carpentering— ) .
first year of agreement.....cousvscnsnnarearses 1110 0
second year of agreement. ... .coevecavaeerenn ~12 0 0
thereafter.....i..... eeerreensiareeeeesenie 121000
! C.—OPERATIVE. WoRK (GRADE ).
_ Any one or more of the following operations:— '
. b : : Per Week. |
. : : £ s d
(i) Working jigs andfor machine, either hand operated
.or power-driven, except as included within opera- L
tive work, grade 1I; . -
(i) bending shanks, bangles, and/or watchstraps by
; machinery; - ) ] - 5
(iii) rough trimming metal after machine processing
by hand shears or machine preparatory.to finishing
of by a journeyman; . * }
(iv) sawing, except with fret saw; . - SR
(v) drilling, other than by hand or fiexible shaft drill;
- (vi) weighing; =5 ; i .
(vii) inserting and ghuing -or prepared wood linings
" and/or wood separators into trinket and/or
cigarette cases; . .. o o e
(viii) enamelling, including fixing and firing processes, -
grinding after firing and refiring— ;
during first six months of experience......... - 6 4.0
during second six months of experience...... . 619 0
L thereafter. ve e vevavrerresannnsneiosnsns . 114 0
- D —OpiraTIVE WORK [GRADE T (A)]: © .~

All operations i= connection with the ““ Lost Wax.”” process, of
casting other than _those- enumerated under Clause 6 (1) A, sub-
clause (xviii) (journeyman’s work) are amalgamated into one category
as plaster and lost wax operations and shall be:— - - )

: Sl ' R Per Week.

(i) Tnjection’ of molten wax into moulds by hand and = £ 's. d.
i or mechanical means; .~ ik
(ii) measuring quantity and mixing of plaster including
. the evacuation of same by mechanical means; -
(iii) pouring by hand and/or mechanical means liguid -
77 plaster mixture into, cans and/or containers 1nto
which cores, trees, or sprues have been fitted
. and/or placed; . it en r e
' (iv) the making or building of wax pattern cores, trees,
%% or sprues and the posifioning of - same in-cans
* and/or ‘containers; ) © i :
(v) ejection and/or -liftmg
_patterns from moulds; :
(vi) trimming and/or removing “ feathes ”, * flash
: and/or irregularities. on.wax. patterns—
during first three months of experience.......
during second three months of experience.....
. thereafter........... Pre— SR e e S
provided the following ratio is maintained for all operations listed
- under D—Operative; Grade T (A): Plaster and Lost'Wax Operations.
An employer shall employ an employee whose basic wage shall
" pe not less -than five pounds per week before an employer may
employ an employee whose basic wage is under five pounds per
week and for éach additional employee receiving not less than five
pounds per week. ~ An employer may eniploy an additional employee
feceiving less than five pounds per week. - q o =

" E—OpraTiVE WORK (GRaDE ID.
~ Any one or more of the following operations:— '
' Classes of Work. .

dﬂd{of_ taking out of wax.

"
S

‘3
4
"5

coco

(i) Gilding, polishing, buffing, and/or sand blasting;
. (ii) emery papering or polishing with rubberised -
wheel— 2 i '

- during first six months of experience. ....:...
during second six months of experience......«.
during third six months of experience........
during fourth six months of experience..... .. .
thereafter for first 12 months of operation of

ococo

B.—WERK VAN *N AMBAGSMAN. : . '+ °
- Werk in enigeen of meer van .die volgende ambagte wanneer dit
verrig word deur 'n persoon in diens van ‘n werkgewer in die Juweel- ©
en Edelmetaalnywerheid en warneer dit onderneem word deur die
“werkgewer in verband meét sy eie werksaamhede daarin:i—-. :
: : ' & ; o =Minimum -
. B  week-
s S loon.

(i) Onedelmetaalspinwerk; ! £ s.d. .
- (ii) sierwerk met cnedelmetale; . TR T
(iii) kopersmidwerk; 3o e O SR

(iv) maak van stempels en/of setmate en/of gereed-
skap en/of mate; : )
(v) onderhoud en/of
lasies; y
_ (vi) monteer- .en/of draaiwerk en/of masjienwerk
en/of presisieslypwerk wanneer sulke werk met -
 onedelmetale gedoen word; - C
(vii) maak en/of herstel van instrumente;
“(viii) stel van masjiengereedskap. -
(ix) timmerwerk— o
Eerste jaar van ooreenkoms. ......o.eaeis
tweede jaar van ooreenkoms Bl
AAATTIA. . o v evnrernanrerriaiaens eedieeans 1211000
' © C.~—WEerkMAN (GRAAD I). o

'_ Enigéeﬁ' of meer van die volgende werksaambede:—

 Kiasse wcﬁk.

installering van elekiriese instal-

o o : 5 B - Per week,
(i) Die bediening van setmate en/of masjiene wat 8f ~ £ s, d.
met die hand bedien word of met krag aangedryf = - -
word, uitgesonderd dié¢ wat by werkman, graad II, :
ingesiuit 1s; o
(ii) buig van skagte,
deur masjinerie; .
{iii) ruwe-afwerking van metaal na.masjienbewerking |
-met handskér of masjien voordat dit deur "n |
. vakman afgewerk word; o e o
- (iv) saag, uitgesonderd met 'n- figuursaag; o M.
_{v) boor, uitgesonderd met die hand of met slapbore;

'armbande.?enfof ho}fiosiébqn_de a

_{vi) weeg; . o -
(vii) insit en lym van bereide houtvoerings en/of hout-
skotte in juweelkissies en/of sigaretkokers; ' |
(viii) emaljering, met inbegrip van. vassit- en brand-
prosesse, die slyp na brand en herbrand— ~. -~ .
gedurende eerste ses”maande ondervinding.... . 6 4
gedurende tweede ses maande ondervinding... 6 19°
daarna 714

LoOD

- . D.—WERkMAN [Graap T (A)] 7

. Alle werksaamhede in yerband met die ,,waskern -gietprosesse, -

nitgesonderd . dié¢ wat, onder: klousule 6 (1)- A, subklousule (xviii) ~
(vakman Se werk) genoem word, is saamgesmelt in een kategorie as

Gips- en Waskernwerksaamhede en is— o ;

(i) Inspuit van gesmelte was in vorms met die"hand .

- en/of masjien; 2" - R

(i) afmeet van hoeveelhede en die meng van gips,

_ -met inbégrip van die uithaal daarvan met masjienc;
(iii) nitgooi met. die hand en/of masjiene van. vioei-

gipsmengsels in kanne en/of houers waarin kerns, .-
‘gietbome enfof gietkanale aangebring en/of geplaas

?er week -
£ .8 d.

: L P .

-’ (iv) maak of bou van wasmodelkerns, gietbome of -
gictkanale en die in posisic plaas daarvan in-kanne
en/fof houers; : i o o

(v) uitwerp en/of
uit vorms: - - - . o o .
(vi) afwerk en/of verwydering van ,, baardé” ‘en .
,, vinne”’ en/of onreélmatighede in wasmodelle— .-

eerste drie maande. sy

tweede drie maande..... e 4 -
daarna. ...oovereeainaanens e

uitlig en/of uithaal van wasmodelle ~ .

o
0
0

oS

met dien verstande dat die volgende verhouding vir alle werksaam-
hede wat onder. D-—Werksman, graad I (A): Gips en Waskern-
werksaamhede ingelys is, behou word. G ok T w
’n Werkgewer moet ‘n werknemer in diens hé wie se basiese loon
minstens £5 per week moet wees veoordat 'n werkgewer 'n werknemer
. wie se basiesé loon minder as £5 per week is, in diens kan neem;
en vir elke bykomende werknemer wat minstens £5 per week ontvang,
kan 'n werkgewer 'n bykomende werknemer wat minder as £5 per
week ontvang, in diens neem. o e

_B.—WirksSMAN (GRrAAD 10).
Enigeen of meer van die volgende wer_ks_aamhede:— e

2 _.__-Kfasse werk.

j e . "y loon.
(i) Vergulding, polering, fynpolering en/of sand- . £ s d.
' bestraling; . - : 5 vy o
(i) skuur met armarilpapier of met 'n rubberwiel E sy
poleer— o G e
gedurende cerste ses maande ondervinding:... * 2 6 .0
gedurende tweede ses maande ondervinding... - "2 10 3
boog gedurende derde ses maande ondervinding.... 215 3,
-« gedurende vierde'ses maande ondervinding.... - 3 "2 0
o vir eerste 12 maande na inwerkingtreding van < .. .
1. 7,7 ooreenkOmS.........onas e it - 3 100
15 7. daarnad.....ceavsesencen ~310 0



. '~ GOVERNMENT GAZETTE EXTRAORDINARY, 9 OCTOBER 1959

_ F.—OPERATM; Work (_'GRA‘DE 115).
Any one or more of the following operations:—

Classes of Work.

Minimum
Weekiy
Wages.

: £ s d

(i} press-cutling, press punching andfor press embos- .
sing; . )

(ii) cleaning and/orwashing jewellery;
_(iii) starting and/or stopping machinery; )
(iv) annealing, drawing solid wire, and/for drawing
tube or charnier {as distinct from preparing the
metal for drawing tube or charnier, which is within
- the scope of journeyman’s work);
(v) feeding rollers and/or using gauges:

(vi) cutting base metals and any precious metal scrap

_ for melting purposes only;

(vii)“fixing and/or filling articles in cement wax, shellac
and/or other cementing material for engraving,
setfing or engine turning;

(viii) stamping quality, identification, registration, name,
patent, date and/or carat marks;

(iv) crushing and grinding of enamei into fine powder
and washing powdered enamel for grade I opera-
tions—

during first six months of experience....... £
during second six months of experience.......
during third six months of experience........
17w Larrs 1 oM e S o e e ek

2 8
212
217
3 4

[= ==

G.—LABOURER’S WORK.

Any one or more of the following operations:—

(i) Cleaning and/or washing premises, utensils, con-
tainers; plant, machinery and/or tools;
(ii) oiling and/or greasing plant and machinery; G
(iii) carrying, moving, wrapping, packing and/or
g stacking goods; i :
. (iv) opening and/or closing doors, windows, boxes,
packages, bales, sacks andjor bags;
(v) making tea and/or preparing other beverages;
(vi) delivering and/or collecting letters and/or goods
and/or executing messages on foot or by means
of a bicycle, tricycle or hand-propelled vehicle;
(vii) turning a hand-roller, swinging a hand press,
operating the handle of any hand-operated
machine, and/or operating a blower or bellows;
(viii) washing and/or ironing overalis and/or other
protective clothing—

during first six months of experience......... 2
thereafter......... e e e e e e 2l

H.—WaTtcaMAN'S WORK.
Per Week.
Guarding or watching premises and/or goods by £ s. d.

day or by night—

during first six months of experience,........
thereafter. ... ..ovvr v iiiriiiriiirrannes "

213 6
216 0

(2) Apprentice Prior to Registration of Contract of Apprentice-
ship—Subject to the provisions of the Apprenticeship Act, 1944,
a person employed with the consent, in writing, of the Registrar
of Apprenticeships or of the Witwatersrand Jewellers’ and Gold-
smiths Industry Apprenticeship Committee, with a view to being
apprentices to any trade in the Industry designated in pursuance
of section sixteen of that Act, shall during the period of employ-
ment pending registration of a contract of apprenticeship in terms
of the said Act, be paid for the ordinary hours of work per
week the wages prescribed in pursuance of the said Act as if
such a contract had been registered at the time.of the commence-
ment of such employment; provided that this sub-section shall
cease to apply to the employment of such person—

(i) upon notification, in writing, being given to the employer
by the Registrar of Apprenticeships or other authorised
officer in that behalf of the refusal of an application in
pursuance of the said Act for the apprenticing of such
person; or

(ii) upon notification, in writing, being given to the employer
by the Registrar of Apprenticeships or by the Witwaters-
rand Jewellers’ and Goldsmiths' Industry Apprenticeship
Committee of withdrawal of his or its consent to . the
employment of such person with a view to being
apprenticed as aforesaid.

(iii) Whenever an employee is employed within any one week
-on operations which fall within more than one classifica-
tion of work and for which different rates of pay are
prescribed in sub-clause (1), he shall be remunerated as
if he had been employed for the whole of that week on
the highest paid operation or operations.

(iv) Subject to the provisions of section eighty-three of the
Act: Notwithstanding anything to the contrary of this
Agreement no provision which prohibits the engagement or
employment of an employee on any class of work or on
any conditions shal] be deemed to relieve the employer
from paying the remuneration and observing the conditions

F.—WERKMAN (GraAD ID).
‘Enigeen of meer van die volgende werksaamhede; —

Minimumuin
Klasse werk. week-
. K ; loon.
(i} perssnywerk, persponswerk en/of persbosseleer- £ s, d.

- werk; -

(ii} skoonmaak en/of was van juwele;

(ili) aansit en/of stopsit van masjiene;

(iv) uitgloeiing, trek van soliede draad en/of trekpype
of ,, charnier ™ (teenoor die bereiding van metaal
vir trekpype of ,, charnier 7, wat binne die bestek
van 'n vakman se werk is); .

{v) voer van roller en/of die gebruik van maie;

(vi) sny van onedelmstale, en alle edeimetaalafval
slegs om gesmelt te word;

(vii) vassit en/of vul van artikels in sement, was, skellak,
en/of ander sementeerstof vir graveerwerk, set of
masjiendraaiwerk; : ’

(vii) instempeling van gehalte-, identifikasie-, regis-

. trasie-, naam-, patent-, datum- en/of karaatmerke;

(ix) vergruis en maal van enemmel in fyn poeier en die
was van gepoeierde -enemmel vir - werksaamhede
van graad I— ! .

gedurende eerste ses maande ondervinding....
gedurende tweede ses maande ondervinding...
gedurende derde ses niaande ondervinding....
QBB oo wicunesi oo s o A .

Wk
o e

e L]
= t= =it e]

G.—ARBEDER,
Enigeen of meer van die volgende werksaamhade:—

(i) Skoonmaak en/of was van. persele, gerei, houers,
__ installasie, masjinerie en/of gereedskap:

(i) olic en/of smeer van installasies en masjinerie;

{ii) dra, verplaas, indraai, verpak en/of opstapa! van
goedere; o :

(iv) oop- enfof toemaak van deure, vensters, kaste,
pakkies, bale en sakke;

{v) maak van tee enfof die bereiding van ander
dranke;

(vi) aflewering en/of haal van briewe en/of goedere
en/of die doen van boodskappe te voszt, met ’n
fiets, "n driewieler of *n voertuig wat met dis hand
aangedryf word;

{vii) draai van ’n handroller, swaai van 'n handpers,

ediening van die slinger van ’n handbediende
]:;na}?cjien en/of bediening van ’n blaser of blaas-
alke;
(vili) was en/of stryk van oorpakke en/of ander
beskermende klere—

gedurende eerste ses maande ondervindiag. ...
2T L1 O

(1%
-
=1

R

H.—Waa,

o Per week.

" Die bewaking van of waghou oor perseic enfof £ s. d.
goedere bedags of snags—

gedurende eerste ses maande ondervinding.. ..

GAATOA ., . v v e iieeniennnn e

213 6
216 0

' (2} Vakieerling vddr registrasie van leerlingkontrak.—Behou-
dens die bepalings van die Wet op Vakleerlinge, 1944, moet

‘n persoon wat met die skriftelike toestemming van die Registra-

teur van Vakleerlinge of van die Komitee vir Vakleerlinge in.
die Juweliers- en Goudsmedenywerheid, Witwatersrand, in diens
geneem word met die deel om as vakleerling ingeboek te word
in 'n bedryf in die Nywerheid wat ingevolge artikel sestien van
genoemde Wet aangewys is, gedurends die dienstydperk, in
afwagting van die registrasie van ’n leerlingkontrak ingevolge

genoemde Wet, dié loon betaal word wat ingevolge genoemde
Wet vir die gewone werkure per week voorgeskryf is asof so 'n

konirak ten tye van die aanvang van sodanige diens geregisircer
was: Met dien verstande dat hierdie subartikel ophou om van
toepassing te wees op die dieas van so 'n perspon—

(i) wanneer die Registrateur van Vakieerlinge of "n ander
semagtizde beampte namens hom die werkgewer skrifte-
lik in kennis stel dat die aansoek ingevolze genoemde Wet
vir die inboek van so 'n persoon gewzier is; of

(if) wanneer die Registrateur van Vakleerlinge of die Komitee
vir Vakleerlinge in die Juweliers- en Goudsmedenywer-
heid, Witwatersrand, die werkgewer skriftelik in kennis stel
dat sy toestemming tot die indiensneming van so ’n persoon
om hom, soos hierbo gemeld, in te boek, ingetrek is;

(i) wannser n werknemer in een week werk verrig wat in
meer as een werkindeling val en ten opsigte waarvan daar
verskillende skale van betaling in subkiousule (1) voor-
geskryf word, moet hy besoldig word asof hy die hele
week die werksaamheid of werksaamhede verrig het waar-
voor die meeste betaal word;

(iv) behoudens die bepalings van artikel dric-en-ragtig van die
Wet: Ondanks andersluidende bepalings in hierdie Oor- -
eenkoms, moet geen bepaling wat die -indiensneming of
die indienshouding van 'n werknemer in enige klas werk
of op enige voorwaardes, geag word dat dit die werk-
gewer vrystel van die betaling van die besoldiging, en die
nakoming van die voorwaardes, wat hy sou moes betaal
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clause 5, sub-clause (1) to (5), inclusive, and “ overtime” shall:

FL

.~ BUITENGEWONE STAATSKOERANT, 9 OKTOBER j959 ' 9

.

-which he weuld have had fo pay or observe had “such
engagement -or. employment not been prohibited, and the

employer shall continue to pay. such remuneration and-

observe such conditions as if such engagement or employ-
© ment had rot be:n prohibited. =

= 7. CosT OF LIVING ALLOWANCE.

An employer shall pay to each of his employees ‘a cost of
living allowance of not less. than the minimum cost of living
allowance prescribed by War Measure’ No. 43 of 1942, as
amended, and the provisions of the said War Measure, as
amended. shall be deemed to be incorporated in this Agreement.

_ Should any notice in terms of or any amendment to War
Measure No. 43 of 1942 reduce the cost of Jiving ailowance
payable to a level below that prescribed under Government
Notice No. 36, dated: 20th February, 1953, the cost of living
allowance payable under Government Notice No.
nevertheless, continue to be payable for a period of three months
after any prescribed reduction may come into force.

8. OVERTIME.

(1) “ Overtime * means that portion of any period during which
an employee works for his employer during any one_week or on
any one day, as the case may be, which is in excess. of the
25 the ordinary maximum in accordance with

include any period worked before the usual cqmmehcing' times or
after the usual finishing times of the establishment as set out

in the notices affited or appended in terms of the provisions of .

paragraph (c) of sub-clause (5) of clause 5.

(2) An employer shall not require ah employee to work over-

time without such employee’s consent. -

~ (3) An employer shall not dismiss an employee or prejudice
him in his employment by reason of his refusal to work overtime.

{4) An employer shall not require or permit an employee ‘to
work more than ten hours overlime during any week from Mon-
_day to Saturday inclusive. ‘ '

(5) An employer shall pay to an employee remuneration at a
rate not less than cne and a half times his ordinary rate. of
remuneration plus cost of living allowance in respect of all over-
time worked by such employee. .

9, PupLic .HOLIDAYS.

(1) The followinz® public helidays shall be observed in the
Industry, namely, New- Year's Day, Van Riebeeck Day, Good
Friday, Easter Monday, Ascension Day, Union Day (31st day of
May), Queen’s Birthday (2nd Monday in July), Setiler’s Day (first
Monday in September), Kruger Day (tenth'day of October), Day
of the Covenant (16th day of December), Christmas Day, Boxing
Day (26th day of December). =

In respect of each of the said public holidays zll employees
shall be granted leave of absence from work and shall be remune-
rated in terms of sub-clause (2) and (3). :

Should Van Riebeeck Day fall on FEaster Saturday, the next
ensuing working day shall be observed as a holiday and employees
shall be remunerated in terms of sub-clause (2) and (3).

(2) If an employee other than a journeyman or an_artisan
dess not work on any public holiday referred to in sub-clause
(1), his employer shall pay him in respect of such day remune-
ration at a rate not less than his ordinary rate of remuneration
as if he had on such day worked his average ordinary working

- hours for that day of the week. : G

(3) If an employee, being a journeyman or an artisan, does
not work on any of the following six of the public holidays
referred to in sub-clause (1), mamely, New Year's Day, Van
Riebeeck Day, Good Friday, Day of the Covenant, Christmas
Pay and Boxing Day, his employer shall pay him in respect
. thereof -remuneration at a rate of not less than the employece’s
rate of remuneration as if he had on such day worked his
average ordinary working hours for that day of the week;
and if such employee does not work on -any of the remain-
ing six of the public holidays referred to in sub-clanse (1),
namely, Baster Monday, Ascension Day, Union .DDay, Queen’s
Birthday, Settlers’ Day, and Kruger Day, his employer shall pay
him in respect thereof remuneration at' half the aforésaid rate.
! (4) Whenever an employee works on any public holiday referred
"to in sub-clause (1), his employer shall pay him remuneration
at a rate not less than his ordinary rate of remuneration in-respect
of the total period worked on such day, in addition to the
remuneration to which he. would have been entitled had he not
so worked. E
Lo 10. WORK ON SUNDAYS.
‘No employer shall require, permit or suffer any employee to
perform any work on Sundays without having obtained the
_ prior permission of the -Council. _
. hWhenever an employee works on a Sunday, his employer shall
either——' S g : v .
(@) pay the employse not less than _double-the remuneration
* payable in respéct of the period ‘ordinarily worked by him
ona weekday; o ¢ L o

36 shail, .

‘Wrydag,

-Maandag in September),
(16 Desember), Kersdag en Tweede Kersdag (26 Desember).”

. man, nie op 'n openbare vakansiedag,

of sou moes nagekom het as sodanige indiensneming: of -
indienshouding nie belet was pie, en die werkgewer ‘moet

voortgaan om sodanige besoldiging te betaal en sodanige

voorwaardes na te kom asof sodanige indiensneming of

indienshouding nie belet was nie. o

: 7. LEWENSKOSTETOELAE. ik

'n Werkgewer moet azn elkeen van sy werknemers 'n lewens- -
kostetoelae van .minstens - die minimum lewenskostetoelaag wat
by Qorlogsmaatregl No. 43 van 1942, soos gewysig, voorgeskryf-
word, betaal, en dit word beskou dat die bepalings van genoemde
Oorlogsmaatreél, soos gewysig, by hierdie Qoreenkoms ingelyf is, |

Indien enige kennisgewing kragtens Oorlegsmaatredl No. 43
van 1942 of enige wysiging daarvan, die betaalbare lewenskoste-
toelae tot 'n kerf verminder wat laer is as dié wat by Goewer- ’
mentskennisgewing No. 36 van 20 Februarie 1953 voorgeskryf is, -

‘most die betaalbare lewenskostetoelae kragiens Goewerments- -

keénniscewing No. 36 nietemin steeds vir ‘n tydperk van drie -
maande betaalbaar wees voordat enige voorgeskrewe verminde-
ring van krag kan word. o B '

8. OORTYD.

(1) ,, Oortyd™ beteken daardie gedeelie van 'n tydpe;—"‘l{_ waarin
*n werknemer vir sy werkgewer gedurende enige week of op enige

"dag, na gelang van ‘die geval, werk verrii wat meer is as die ure

wat as die gewone maksimum, ooreenkomstig subklousule (n
tot en met (5) van klousule 5, voorgeskryf word en- ,-oortyd”

sluit enige tydperk in waarin daar gewerk is voor die gewone-
_begin- of na

_ol na die gewone ophoulye van die inrigting, soos uit-
esngesit in die kennisgewings wat opgeplak is .ooresnkomstig “die

“bepalings van paragraaf (¢) van subkiousule (5) van klousule 5.

(2) 'n Werkgewer kan nie van sy werknemer vereis  om- oortyd
te werk sonder so "n werknemer se toestemming nie. S

(3) 'n Werkgewer kan nie 'n werknemer ontslaan of héfﬂ bena-
deel in sy diens omdat hy weier om cortyd te werk mie. .

(4) 'n Werkgewer kan nie van ’n _wei'knemer've'réis of ‘hom
toelaat om langer as tien uur oortyd in 'n week vanaf Maandag
tot en met Saterdag te werk nie. o o T e o

((5) 'n- Werkgewer moet aan : ’n werknemer miﬁstf;r’\s. -1%—méal
die gewone skaal van besoldiging betaal, plus lewenskostetoelae ~
ten opsigte van-alle oortyd wat so 'm werknemer gewerk het.

0. OPENBARE VAKANSIEDAE, - s
_ (1) Die volgende cpenbare vakarsiedae moet in die. Nywerheid
in ag geneem word, nl. Nuwejaarsdag, Van Riebeeckdag; Goeie
Paasmaandag, Hemelvaartsdag, Uniedag. (31 Mei),
Koninginsverjnarsdag (2de Maandag in Julie), Setlaarzdag (eerste
Krugerdag (10 Oktober), Geloftedag

Ten opsigte van elkeen van' genoemde vakansiedae moet alle-

‘werknemers verlof van afwesigheid uit hul werk omtvang en
kragtens subklousules (2) en (3) besoldig word. .

‘Indien Van Ricbeeckdag op Paasmaandag val, moet, 'ﬂie daar-
opvolgende werkdag as 'n vakansiedag beskou -en werknemers
kragtens subartikels _(2) en (3) besgldlg word. - :

upitgesonderd 'n vakman of ‘n -ambags-
genoem in subklousule
(1), werk nie, moet sy werkgewer hom t.o.v. so 'n dag besoldig
teen ’n skaal van minstens sy gewone skaal van besoldiging ‘asof
hy op so ’'n dag sy gemiddelde gewone werkure vir daardie dag
van die week gewerk het. . ; ' 8t

(3) As ‘n werknemer wat 'n vakman of n ambagsman is,-nie
op cen van die volgende' ses openbare vakansiedae, genoem in
subklousule (1), werk nie, nl. Nuwejaarsdag, Van Riebeeckdag,
Goeie Vrydag, Geloftedag, Kersdag en Tweede Kersdag, moet sy
werkgewer hom t.0.v. daarvan besoldig teen 'n skaal van minstens
die werknemer se skaal van besoldiging asof hy op so 'n dag sy
gemiddelde gewone werkure vir daardie dag van die week gewerk
het; en as so 'n werknemer nie op een van die oorblywende ses
openbare vakansiedae, genoem in subklousule (1), werk nie, nl. .
Paasmaandag, Hemelvaartsdag, Uniedag, Koninginsverjaarsdag,
Setlaarsdag en Krugerdag, moet sy werkgewer hom .ten opsigte
daarvan teen die helfte van voornoemde skaal besoldig.

(2) As ‘n werknemer,

(4) Wanneer 'n werknemer op enigeen -van die openbare
vakansiedae, genoem in subkiousule (1), werk, moet. sy werk-
gewer hom, benewens die besoldiging waarop hy- geregtig sou
gewees het as hy nie gewerk het nie, besoldig teen 'n s van
minstens sy gewone skaal van besoldiging t.0.v. die totale tydperk -
wat hy op so 'n dag gewerk het, T

_ . 10. WERK OP S_OND.AE.,. . “ s

Geen werkgewer kan van 'n werknemer -vereis of hom toelaat ~
om enige werk op Sondae te verrig sonder, dat’ hy vooraf die -
toestemming van die Raad daartoe verkry het mie.. _

‘Wanneer' 'n werknemer op n Sondag werk, moet “§y' “werk-
gewer— _ T .

(a) hom minstens dubbel ‘die besoldiging -betadl wat ‘betaalbaar
2 s towv, die tydperk wat hy. gewoonlik 'op o weekcag werk, '

B
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(b) pay the employee rc:m‘unemtion at & Fate  not legi*than ofie
and- one-third times his ordinary rate of remuneration in
respect of the total period worked on such Sunday and
grant him within seven days of such Sunday one day’s
holiday and pay him in respect thereof remuneration at a
rate not less than his ordinary rate of remuneration as if
he had on such holiday worked his average ordinary work-
.mg hours for that day of the week. )

11. SPECIAL PROVISIONS AS TO FEMALE EMPLOYEES.
(1) No employer shall require or permit an employee who is
a_female to work—
(a) between six o'clock p.m. and six oclock a.m.; or
(b) after one o’clock p.m. on more than five days in any week;
provided that no exemption shall bé granted from the provisions
of- paragraphs {a)y and (#) of sub-clause (1) of this ¢lause l.m!ess
siich work is necessitated by an emergency.
(2) No employer shall require or permit an employee who is
a female to work overtime—
(a) for more than two hours on any day;
(b) on more than three consecutive days;
{(¢) on more than sixty days in any year;
(d) after completion of her ordinary working hours for more
than one hour on any day unless he has—

(i} given notice thereof to such employee before midday;. |
(ii) provided such employee with an adeguate meal before

. she has to commence overtime; or
{iii) paid such employee such allowance as is prescribed
by the Factories, Machinery and Building Work Act,
‘1941, or by regulation made hereunder,
time to. enable the employee to obtain a meal before
~the overtime is due to commence.

12. SPECIAL Pnovm!ous AS TO W—\T‘CHMEN

1 The ‘provisions  of clauses 5, 8, 9 and 10 shall not apply 1 i tecpassmg e

' to watchmen.

(@) An employer shall not require or permit a watchman to
work or to be on duty for a longer period than [2 consecutive

" hougs” without an interval of twelve hours durmg which the
?Imp oyer shall not-require or permit him to work or to be on
uty.

' (3) Every- -employer shall provldc evary watchmm with—
(@) a. suLtable stick or knobkerrles for the, protection of such
_ employee;

. (b) a police whistle; :

(c} suitable pmvmon for the warmth of such employee

" 13. SEoxT TIME.

(l) Deﬁmzson of " Short Time ”.—The term * short time * used
in ‘this section and in paragraph (e) of sub-clause 7 of clause.

15 means the ordinary hours worked by an employse in an ’f

eslabllshment -when his usual number of ordinary hours, of
work in that ‘,stabllshment have been reduced to less than such
usual number.-

(2) When, by waqon of slackness of trade, or shortage of mw_

materials, an employer is unable to employ his employees for
the number of ordinary hours of work per week usually worked
in- his establishment, the employer may, subject to the provisions
of this clause, employ his employees on short time during, but
not exceeding,. the period of such slackness of trade or qhortage
of raw materials. - 3

(3} An employer shali give to his employees notice, in writing,
of his intention te employ them on shoit time- upon the reasons
as shown in sub-clause (2). .

(4) The employer shall give such notice by affixing or. append-
ing it to a conspicuous part of his establishment where 1t may
readily be seen and read by his employees, or by delivering 1t
or a copy thereof to each employee. N

(5) Short Time Hours—¥hen an employee is: required to work

short time on any day or days he shall be employed on any -

such day or days from the usual commencing time in the morn-
ing until the usual finishing time of the morning work period
or be paid in liew of the time not worked during the morning
work period in addition to thé payment he is entitled to receive
for the time worked; provided that an employee may ‘be
informed before the usual finishing time of -the morning work
period to-report. for work in the afternoon, in which case he
shall be employed for not less than two. consecutne hours from
-the’ ‘usual “comniencing time of the afternoon work period or

be paid for the portion of two hours not worked in adchtlon to -

the payment he is entitled to receive for the hours worked.

(6) Notice of Short T:me —Employe..s shall be given at least
twenty-four hours notice of short time, Le. they shall be noti-
fied not later than at the commencement of the usual workmg

hours on the day preceding the day on which short time is to be |

worked; provided that if an cmp]oyee arrTives late at work on

such precedmg day hs. shall bc ﬂOtiﬁéd of short mne when he -

reports for work.

U} Wheii, by reason ‘of'a general . breakdown of plant and
machmei Y caused by accident’ or-other unforeseen. circumstances

an employer is unablé to” employ his ‘employees for ' the. number

of oxdmary hours ‘per week usually worked dn-his- establwhment,
0

in. sufficiznt |

- die getal gewone ure: wat daar-in sy inFigting gewerk word, bes!

(b} hom besoldiging betaal teen 'n skaal van minstens- li- maal
sy gewone ska.a[ van besoldiging t.o.v. die totale tydperk
wat hy op so 'n Sondag werk -en hom binne sewe dae na -
50 'n Sondag een dag vakanm toestaan en hom: ten
opsigte daarvan besoldiging teen 'n skaal van minstens sy
gewone skaal van- besoldiging betaal asof. hy op so 'n
vakansiedag sy gemiddelde gewone werkure vir daardie dag-
van die week gewerl het. ]

11. SPESIALE BEPALINGS T.0.V. VROULIXKE WERKNEMERS.

(1) Geen werkgewer kan van ’n vroulike werknemer vereis of
haar toelaat om—

{a) tussen 6-uur nm. en 6-uur vm.; of
(b) op meer as 5 dae in een week na l-uur nm, te werk nie;

met dien verstande dat geen vrystelling van die bepalings van
paragrawe (a) en (b) van subklousule (1) van kiousule 11 itoege-
staan mag word nie, tensy sulke werk noodsaakiik is.

{2) Geen werkgewer kan van ’n vroulike werknemer vereis of
haar. toelaat om oortyd soos volg te werk nie:—

(a) Langer as twee uur op een dag;
{b) op meer as drie agtereenvoigende dae;
{c) op meer-as 60 da¢ in een jaar;
(d) na voltoonng van haar gewone werkure, langer as een uur
op ’'n dag, tensy hy— o
(i) so 'n werknemer voor middag in kenn s gestel het, of
(i1} so 'n werknemer voorsien het van 'n behoorlike maal—
tyd voordat sy begin om oortyd te werk, of :
(iii) so 'n werknemer sodanige toelae as wat by die Wat
op Fabricke, Masjinerie en Bouwerk, 1941, of by
regulasies wat daarkragtens uitgevaardig is, voorge-
skryf word, betyds geénoeg betaa[ het om die werk-
nemer in staat te stel om 'n maaltyd te kan nuttig
veordat die oortyd moet begin. .

i

12. SPESIALE BEPALINGS T.O.V. WAGTE. .
(1) Die bepalings van klousules 5 8, 9 en 1D is nie op wagte

- {2) 'n Werkgewer kan nie van n wag vereis of hom toelaat.
om langer as 12 agtereenvolgende ure te werk of op diens te
wees sonder 'n tussenpose van 12 uur waartydens -’n werkgewer
nie van hom kan verzis of hom toelaat om te werk of op diens
te wees nic.

(3) Elke werkgcwer moet elke wag voorsien van—

{a)’ o geskikte. stok of knopkierie vir die oes:\crmmg van so

'n werknemer,
(h) 'n pol:sleﬁml]le, '
(c) geskikte voorsiening om so 'n werknemer warm te hou

13 Korrryn..

(€3] O:rrsfcrywmg van .. kortfyd " —Die uitdrukking. ,, korttyd ”
wat in hierdie artikel en in paragraf (&) van subkiousule (7) van
kiousule 15 gebemg word, beteken die gewone ure wail 'n werk-
nemer in ’n_inrigling werk wanneer sy normale getal gewone
werkure in du: inrigting:- tot minder - as sodamge normale gelal

verminder is.

{2) Wanneer 'n werkgewer as gevolg van bedryfslapte of 'n
tekort aan grondstowwe nie in staat is om sy werknemers vir
die getal gewone werkure- wat daar gewoonlik in sy inrigting
gewerk word, besig te hou nie, kan dle werkgewer, onderworpe
aan die bcpalsngs van hierdie k]ousu]e sy werknemers gedurende
die tydperk van so 'n slapte in die hande] of solank as daar 'n
tekort aan grondstowwe is, op korttyd plaas, maar nie ‘vir langer

" as so ’n tydperk nie.

(3) 'n Werkgewer moet sy werknemers skrlfteuk in kenms stel
van sy voorneme om liulle op kortiyd te plaas om die redes in
subklousule (2) aangetoon.

(4} Die werkgewer moet sodanige. kenms gee deur 'n kennis-

gewing te dien effektz op te plak op 'n opvaliende plek in sy
mrlotmg waar sy werknemers dit maklik kan sien ‘en lees, of
deur 'n afskrif daarvan aan elke werknemer te oorhandig.

(5) Koritydure—Wanneer daar van 'n werknemer vereis word
om korttyd op enige dag of dae te werk, moet hy op enige so-
danige dag of dae vamaf die gewone aanvarxcstyd in die oogend
tot die gewone sluitingstyd van die oggendwerktiydperk in diens
wees of moet hy, in, plaas van die tyd wat hy nie gedurende die
oggendwerktydperk gewerk het nie, betaal word benewens die

. bBetaling waarop hy gelegng is vir die tyd gewerk; met dien ver-

stande dat daar aan 'n werknemer voor die gewoune sluitingstyd
van die oggendwerktydperk kennis gegee kan word om hom in
die middag vir diens aan te meld, en in so ’n geval moet hy vir
minstens twee agtercenvolgende wur vanaf die gewone aanvangs-
tyd van die namiddagwerktydperk in diens wees of anders vir die
gedeelie van twee nur waarin hy nie gewerk het nie, betaal word,
benewens die betaling Waamp hy geregtig is vir die ure wat hy
gewerk het. ”
(6) Kennis van. kortt}rd —Werknemers moet minstens 24 uur:
kenms van korttyd' ontvang, d.w.s. hulle moet voor of by die -
aanvang van die gewone werkure op die dag wat die dag vooraf-
aan waarop korttyd gewerk moet Word daarvan in kennis gestel -
word; met dien verstande ‘dat, indien 'n- werknemer laat kom vir -
werk op sodanige voorafgaande dag, hy van korityd in kennis
gestel moet word as hy hom vir diens kom aanmeld, -
! (N Wanneer 'n werkgewer as gevolg: van n algemene onklaar-'
faking- van installasies en’ ‘masjigerie ‘weens 'n ongeval of ander .
envoorsicne omstandighede, nie in. staat is_om sy Werknemers vic
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theemployer-may; after that. day. upon which.such hreakdown
of plant-and-machinery occurred; employ his employees ‘on_short
time, until -such time as the-said plant and machinery is restored
to working order.: ..o TN T

-(8) When ‘short time has been worked in an establishment the
employer may deduct from the - ordinary Temuneration ‘of an
employee in respect of a pay pefiod an amount ‘equivalent to the
remuneration payable to such employee in respect of the aumber

of hours by. which his usual number or ordinary hours -of work .

have been reduced during such pay period.

(9) Whenever short time has been introduced in any establish- |

ment, the employer shall distribute the work equally amm_igst the
employees in each’ classification. . ' -

(10} This clause shall not . apply to apprentices _excé,pi as the.

working of short time._ by apprentices may ]J_e',sanctionr_:ﬁ by the
Apprenticeship Act,, 1944, or by any decision -or any_authority
properly. constituted or appointed thereunder and authorised in
that behalf., T : ) c

~ (i1} An employer shall nof introduce- short time in respect of
any classification of his employees on’ a_Saturday unless short

ime was introduced in respect of such classification of -,ernpgc;ye'és :
tur-

for the whole .of the Friday immediately preceding such
day. L L -
47 1 4A7 ANNUAL - HOLTDAY LEAVE.

@) There shall be a fixed apnial holiday leave period-in the
Industry which shall commence on the 25th"day ‘of December
in .each vear and.-expire on the 14th day of January in -the

following vear, both days being inclusive (hereinafter referred to-

as “‘the said léave period” or the said period ).
(ii) Every employer shall grant to each and every. ozne of his
employees leave of absence. from work during the said leave

) period.” : -

(iii) Neither cmpl_djaérsinqr employées shall perform any work -

in tie industry during the said Jeave period, and an employer

shall not require, permit or suffer any employee to perform any

work il the Industry’ during ‘the said period.. -

“+ > 4B, LEAVE PaY DuUE. - i
(i) In respect of the said leave period subject to sub-clause
(i} each employee shall be entitled to the amount payable ‘in
terms - of sub-clause (2) and (3) of clause 9 for' public holidays
falling 'within the said
plus cost of living allowance which he would have earned on the
remaining. days :if on such days he had worked his -ordinary
working hours. o ' e =,
(i) If an employee has not completed one year's service with
the same employer:as from; the 25th day of December of the
year _prior fo the commencement of the said’ leave period, he

- ghall be entitled. to one-fifth ‘of & week’s pay, ‘calculated onthe

basis of the wage, plus cost of living allowance payable to him

immediately prior to the commencement of the said ‘period, in

respect of each month of emoployment ‘with the same eémployer

(plus a pro rata’ amount in respect of any .additional portion of °

a month of service) plus one-fifth of a week’s pay calculated

on the basis of the wage, plus cost of living allowance payable”

to him immediately prior to the commencement of the said period
in respect of each of the public-holidays mentioned in sub-clause
(1) of clause 9 falling within the said period,, but this provision
shall not apply to apprentices; FoOUTRTRERT M E :

(iii) If the services of an’ employee ‘are lemﬁnatgd before the

commerncement of the said leave period; he shall ‘be entitled to -

one-fifth of a week’s pay, calculated on the basis of the wage,
plus cost of living allowance payable to him immediately prior
 to suech termination, in respect of each month of service with
_ the same employer (plus a pro rata amount in respect of any
- additional portion’ of i 0
day of December preceding or from the date of his enmgagement
with the same employer, whichever is the later, Ak

(iv) If an employee has not completed one month’s service -

with the same empioyer he shall be entitled to 3/65 of a week’s
. pay calculated on the basis of the wage plus cost of living allow-
ance payable. to him immediatly prior to such termination -in
respect of each week of service with the same employer (plus

a pro rata amount in respect of any additional portion of a

week’s service). e
(v) For the purpose of the provisions of

from work of an emvloyee due to malingering; provided that in

calculating any total period. of - absence no period of absence
of less than one full day shall be included. ) 2

~ (vi) An employer who proposes in terms of sub-clause (v) of
this clause to make any deduction from the leave pay normally
dne an employee shall forward to the Industrial Council a
schedule -showing the particulars of absence and stating to the
Best of his. knowledge the reasons for such absence—No deduc-
tion may be made uniess and until the Industrial Council has

approved of the proposed deduction.

B! I%Of'.;hé “purposes. of clause 14B every “employer shall. pay Y
*_‘to the Industrial Coungil_an. amount .equal to-334 per cent’ of the..

' Jg%:aés full weekly wages (including cost. of living allowance) pay
s

werkende toestand is. '

_ tydperk vermhinder Is:

' behoudens .subklousule. (i), geregtig op die. bedrag wat betaalbaar .

period plus an amount equal to “the wage,-

a -month of service), -as from the 25th.

T this clause the
peériod/s of “service” as referred to, shall- not include absence

‘aan die’ Nywerhieidiraad /'n_bedrag: betaal w 5 aan, 333 .
_persent. van. dié. bruto, leen. vir.'n; volle week (m begrip van: -
Iewenskostetoelic). betaalbaar-aan alle persone in sy <iens O, Cie ..

'to all persons in Tis employ as af he lastpay-day in cach'’

R e S v = T ST 4 v

te hou nie, kan die werkgewer op die dag na so’n onklaarraking
vin die installasies en masjinerie, sy werknemers ep -korttyd

plaas, totdat genoemde installasies: en masjinerie weer-in’'n_ .

(8) Wanneer korttyd in 'n inrigting gewerk is,-kan die werk-
gewer 1.0.v. 1 betaaltydperk ‘n. bedrag van die gewone besoldi-
ging van die werknemer aftrek wat gelykstaan aan die besoldi:
ging wat aan so 'n werknemer betaaibaar is t.o.v. die getal ure
waarmee sy normale getal gewone werkure gedurende so n betaal-

(9) As korttyd in 'n inrigting ingestel is, moet “dic werkgewer . .
dic werk eweredig onder die werknemers in elke indeling verdeel, -
_ (10) Hierdie kiousule is nie van tcepassing op vakieerlinge mie,
uitgesonderd waar die Wet op Vakleeriinge; 1944, of 'n.besluit van
n owerheid wat behoorlik daarkragtens ingeste] of bengem .
is en in daardie hoedanigheid gemagtig is, die werk van korityd
deur vakleerlinge magtig. i - g Sy

S (11) ’n Werkgewer mag nie op 'n Saterdag korttyd instel ten-
opsigie van enige indeling van sy werknemers nie, tensy korttyd
ingestel was ten opsigte ‘van sodanige indeling van werknemers-
vir die hele Vrydag wat sodanige Saterdag onmiddellik yoor- - -
afgegaan het. HURAE S, ot n e ssesgoens B0

14AL - TAARLIKSE VAKANSIEVERLOF: -~ i
() Daar is 'n vasgestelde jaarlikse vakansieverloftydperk in die -
Nywerheid wat elke jaar.op 25 Desember moet begin en op. 14 -
Januarie: van die daaropvolgende jaar moet. verstryk, ‘albei-
genoemde daé is hierby ingesluit (hieronder genoem ., genvemde
verloftydperk ? of ,, genogmde tydperk ™). . . .,
(i) Elke werkgewer. moet aan elkeen van sy-werknemers verlof

‘toestaan om van hul werk afwesig fe wees gedurends genoemde

verloftydperk. Ciges L G o G
(i) Nog werkgewers nog werknemers ‘thag -gedurende dié ver-
loftydperk werk in .die, Nywerheid verrig en 'n werkgewer kan
Gie van 'n werknémer ‘vereis of “hom toelaat gii’ gedurend
genoemde tydperk werk: in ‘dic Nywerheid te verrig e Ui

/ " 14B. VERLOFBETALING, y?ERsKULDIG. e
(i) Elke _warknerhe’i-‘is, ten opsigte van genoemde vér]o‘f_tydise'rk,'\.' -

is ingevolge subklgusules (Z) en (3) van klousuie 9 v T die .open- -
bare,vakansiedae wat binne genoemde tydperk- val, pius "o bedrag
wat gelyk is aan die loon, plus lewenskosteloeinag wat hy op
die oorblywende dae sou verdien het indien hy ‘op’ sulke: dae sy
gewone werkure gewerk het. EN RS BET e
- (ii) As ’n werknemer nog nie een jaar diens by-deselfde werk-
gewer met ingang. van-25 Desember van die jaar voor die begin
van genoemde verloftydperk, voltooi het mie, moet sy werk- -
gewer aan hom een vyfde -van die -week se loon betaal wat
bereken word op die grondslag van. die loom, plus jewenskoste-

" toelac wat aan hom betaalbaar is onmiddellik voor, die begin van

dié tydperk, to.v. elke maand -diens by dieselfde werkgewer
(plus 'n_pro rata bedrag to.v..’n bykomende - gedeelte van .
maand diens) plus een-vyfde van ’n week se:ldon wat bereken ..

“word op die grondslag van die loon, plus lewenskostetoelae wat.

aan ‘hom betaalbaar is onmiddellik ‘voor die begin:van dié tyd-
perk; to.v.van ‘elkeen van die’ openbare vdkangiedde “geénoem
in subklousule (1) van klousule 9, wat ‘binng” dié" tydperk - val;
maar hierdie bepaling is nie op vakleerlinge van toepassing mnie.’
(iii) As 'n werknemer se ‘dienste voor die begin van dié¢ ver-
loftydperk begindig word, is hy geregtig op een-vvfde van n
‘week se'loon, wat berekenr word op die grondslag 'van- die loon,~
plus lewenskostetoelae wat aan hom betaalbaar | is onmiddéllik -
voor so 'n bedindiging, t.o.v. elke maand diens by dieselfde werk- .
.gewer (plus 'n pro rata bedrag t.0.v. 'n.bykomende  gedeelte van,
’n maand diens), met ‘ingang. van 25 Desember. voor-of vamaf
die datum van sy indienstreding by dieselfde werkgewer, na gelang
van die jongste datum. - e byt e
(iv) As 'n werknemer nog nie een maand diens by dieselfde
werkgewer voltooi het nie, is hy geregtig op 3/65 van 'n week-
se leon. wat bereken word op die grondslag van die loon plus’
lewenskostetoelae .wat. aan. hom betaalbaar is.onmiddellik. voor ~
50 'n bedindiging, t.o.v. clke week diens by dieselfde werkgewer
éplus)’n pro rata bedrag t.0.v. 'n bykomende gedeclte van ’n week
iens). o ' : ) L
(v) Vir die toepassing van die bepalings van- hierdie klousule
shuit die tydperk/e diens, soos vermeld, nie ’'n. werknemer se
afwesigheid van werk weens voorwending van siekte in nie; met
dien verstande dat geen tydperk van afwesigheid van.mindér as

een volle dag by die berekening van ’n totale tydperk-van af-
wesigheid ingesluit moet-word nie, ;| . . L. . o
(vi) 'n Werkgewer wat voornemens is om_ooreenkomstig ‘seh- .
klousule (v). van hierdie klousule 'n aftrekking te doen van ‘die
verlofbetaling wat normaalweg aan ’m werknemer verskuldig is, .

" moet aan die Nywerheidsraad ’n bylae stuur waarin d’e besonder-

hede van die verlof .vermeld is en waarin hy, na die beste van
sy vermog, die redes vir sodanige afwesigheid aantoon. Geen
aftrekking mag gedoen word mie, tensy en voordat die Nywerheids-

| raad die voorgestelde aftrekking, goedgekeur het.. -

: 14C. BETALING VAN JAARLIKSE VERLOFBETAUNG. . .~
“ ). Vir. dietocpassing_van_klousule: 14B moet_clke werkgewer
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month for the nine moanths of January' to September. Such
amounts shall be remitted not later than the 10th of each follow-
ing month together with a duly completed form as prescribed in
Annexure “ E”, : i o L

(i) For the purposes of sub-clause (i} of this clause the
Industrial  Council shall maintain a trust account, and ‘shall
receive into the said trisst account all moneys so paid and issue
a. receipt for each such payment, showing the name . of the
- employer making such payment. :

(i) The cost of administering the trust account referred to in
sub-clause (i) of this clause shall be borne by the Industrial
Council which may, at its discretion, invest any of the funds
on hand with an approved bank and/or building society and
any interest accruing from such investment shall be retained by
the Industrial Council towards the costs of administration of the
aforesaid trust account.

(iv) During the week immediately preceding the 25th December,
the Industrial Council shall pay to each of the employees entitled
thereto the amount of leave pay due to him; provided that the
Council may at any earlier time pay to any employee the whole
or any part of the moneys received in trust for him. as. afore-
said since the preceding annual holiday leave period, in cir-
cumstances recognised by the Council as suificient to warrant
such earlier payment. '

Provided further that the Industrial Council may during the
week immediately preceding the 25th December, 'if it deems it
expedient, or, for any other good and sufficient reason, pay to the
employers the total amocunt of all moneys received in trust from
them as aforesaid less the ‘amounts payable by them in terms of
suib-clause (iii) of clause 14B since the annual holiday Jfeave
period, provided that the Council may at any earlier time pay
to the employer the whole or any part of the moneys received
in trust from him as aforessid since the preceding annual holiday
leave period in circumstances recognised by the Council as
sufficient to warrant such earlier payment. !

. (¥) In the event of the Industrial Council paying an employer
in terms of -sub-clause (iv) of this clause the moneys received
from him as referred to in this clause then the said employer
shall pay to each of his employees immediately prior to the
commencement of the said leave period the amount due and
payable in terms of clause 14B.

" (vi) £ the amount paid into the trust account, in respect of
an employee is less than the amount. he is entitled’ to in ‘terms
of clause 14B, his empjoyer shall forthwith upon notification

by the Council pay into the trust account an amount equal

to the difference between the amount reccived into the trust
account in respect of such an employee and the amount he
is -entitled to in terms of clause 14B; provided that if no
payments have been made to the Council in respect of an
employee the employer shall forthwith upon notification pay to
the: Council the full amcunt of leave pay due to such an
employee in terms of clause 14B. Any amount received into the
trust account in respect of an employee which "exceeds the
amount an employee is entitled to in terms of clause 14B shall
be’ refunded by the Council to the employer concerned before
the 25th day of December.

(vii) For the purpose of sub-clause (iv) hereof the Industrial
Council shall furnish to each employer a statement in the form
of Amnexure D of this Agreement showing the amount of leave
pay payable to each of his employees in terms of sub-clauses @,
ii) and (iii) of clause 14B. ;

"15. PAYMENT OF REMUNERATION.

(1) An employee shall pay to his employees the ordinary
remuneration due to them in respect of their pay periods respec-
tively at the times as follows:—

(@) In the case of weekly employees, not later than the last
working day of the weck.

(b) In the case of monthly employees, not later than the last
working day of the calendar month.

(2) At the same time the employer shall pay to each employee
the tost of living allowance appropriate to his wage and such
other remuneration as the employee may have earned during
such pay period in terms of clauses 8, 9 and/or 10, as the case
may be. :

(3) All wages, cost of living allowances and other remuneration
shall be paid in cash; provided that where an employee and his
employer have mutually agreed to payment by cheque then pay-
~ ment may be made by cheque instead of in cash,

(4) The employer shall pay the remuneration due to each
of his employees during working hours and shall enclose such
remuneration in a sealed envelope showing on the outside a
statement duly completed in the form of Annexure C to this
Agreement. i

(5) An employer and his employee may agree to payment

on a monthly basis, in which casz the remuneration
payable to the employee shall be calculated at four and one-
third times the weekly wage prescribed, RN
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laaste betaaldag van elke maand vir die nege maande vanaf
Januarie tot September. Hierdie bedrae moet voor of op die 10de
van elke volgende maand, tesame met 'n behoorlik ingevulde
vorm soos in Aanhangsel F voorgeskryf, aangestuur word, '

(i) Vir die toepassing van subklousule (i) van hierdie klousule
moet die Nywerheidsraad 'n trustrekening hou en alle geld aldus
betaal in genoemde rekening stort en ’n kwitansie vir elke
sodanige betaling uitreik waarin die naam van die werkgewer
wat die betaling doen, vermield word, TR ) 4

(iii) Die koste verbonde aan die administrasie van die trust-
rekening wat in subklousule (ii) van hierdie klousule genoem
word, moet deur die Nywerheidsraad gedra word wat na goed-
dunke enige gedeelte van die fondse voorhande by 'n goedge-~
keurde bank en/of bougencotskap kan belé, en alle rente wat van
sodanige belegging oploop, moet deur die Nywerheidsraad gehou
word ter besiryding van die administrasiekoste van voornoemde
trustrekening, : :

(iv) Gedurende die week wat 25 Desember oamiddallik voor-
afgaan, moet die Nywerheidsraad dan elkeen van die werknemers

_wat daarop geregtig is die bedrag aan verlofbetaling wat aan hom

verskuldig is, betaal; met dien verstande dat die Raad voor die
tyd aan enige werknemer die hele of ’n gedeelte -van die geld
kan betaal wat vir hom in trust ontvang. is vanaf die vooraf-
gaande jaarlikse vakansieverloftydperk soos gemeld, in omstan-
dighede wat deur die Raad as voldoende beskou word om so-
danige vroegre betaling te regverdig. _

Voorts met dien verstande dat die Nywerheidsraad, as hy dit
raadsaam beskot, of om enige ander goeie en voldoende rede,
gedurende die week wat 25 Desember onmiddellik voorafgaan,

‘aan die werknemers die totale bedrag kan betaal van al die geld

wat hulle scos gemeld in die trustrekening gestort het minus die
bedrae betaalbaar deur hulle ooreenkomstig subklousule (iii) van
klousule 14B vanaf die tydperk van die jaarlikse vakansieverlof,
met dien verstande dat die Raad voor die tyd aan die werk-
nemer die heéle of 'n gedeelte van die geld kan betaal wat van
hom in trust contvang is vanaf die voorafgaande jaarlikse vakan-
sieverloftydperk, soos gemeld, in omstandighede wat deur die

‘Raad as voldoende beskou word om sodanige vroesre betiling

te regverdig. )

(v) Ingeval die Nywerheidsraad coreenkomstig subklousule
{iv) van hierdie klousule aan 'n werkgewer die geld betaal wat,
soos in hierdie klousule gemeld, van hom ontvang is, moet
genoemde werkgewer onmiddellik voor die begin van genoemde
verloftydperk aan elkeen van sy werknemers die bedrag betaal
wal verskuidig en betaalbaar is ooresenkomstig klousule 14B.

(vi) Indien die bedrag wat in die trustrekening gestort is ten
opsigte van ’'n werknemer minder is as die bedrag waarop hy
ingevolge klousule 14B geregtig is, moet sy werkgewer onmiddellik
nadat die Raad hom daarvan in kennis gestel het, 'n bedrag in
die trustrekening stort wat gelyk is aan die verskil tussen die
bedrag wat in die trustrekening ontvang is tem opsigte van
sodanige werknemer en die bedrag waarop hy ingevolge klousule
14B, geregtiz is; met dien verstande dat indien geen betalings
aan die Raad gedoen is ten opsigte van ’n werknemer nie, die
werkgewer, onmiddellik nadat hy daarvan kennis gekry het, aan
die Raad die volle bedrag aan verlofbetaling wat  ingevolge
klousule 14B aan sodanige werknemer verskuldig is, bétaal.  Enige
bedrag wat ten opsigte van ’'n werknemer in die trusirekening
ontvang is en wat die bedrag waarop 'n werknemer ingevolge
klousuie 14B geregtig is, oorskry, moet deur die Raad voor 25
Desember aan die betrokke werkgewer terugbetaal word,

(vii) Vir die toepassing van subklousule (iv) hiervan, moet die
Nywerheidsraad elke werkgewer van 'n opgawe in die vorm van
Aanhangsel D van hierdie Ooreenkoms voorsien wat die bedrag
aan verlofbetaling betaalbaar aan elkeen van sy werknemers in-
gevolge subklousule (), (ii) en (iii) van klousule 14B aangee.

15, BETALING VAN BESOLDIGING.

(1) 'n Werkgewer moet aan sy werknemers die gewone besoldi-
ging, wat aan hulle verskuldig is t.o.v. hul besoldigingstydperke,
op onderskeidelik die volgende tye betaal ;—

(a) In die geval van weeklikse werknemers, voor of op die
laaste werksdag van die week,

() In die geval van maandelikse werknemers, voor of op die
laaste werksdag van die kalendermaand.

(2) Die werkgewer moet terselfdertyd aan elke werknemer die
lewenskostetoelae wat by sy loon pas en ander besoldiging betaal
wat die werknemer gedurende die betaaltydperk ingevolge die
bepalings van klousules 8, 9 en/of 10, na gelang van die geval,
verdien het.

(3) Alle lone, lewenkostetoelaes en ander besoldiging moet in
kontant betaal word; met dien verstande dat waar ’n werknemer
en sy werkgewer onderling ooreengekom het dat besoldiging per
tiek betaal moet word, dit per tjek in plaas van in kontant betaal
moet word.

(4) Die werkgewer moet die besoldiging wat aan elkeen van
sy werknemers verskuldig is gedurende werkure betaal en moet
sodanige besoldiging in 'n verselde koevert plaas wat op die
buitekant daarvan ’n opgawe wat behoorlik ingevul is in die
vorm van Aanhangsel C van hierdie Qoreenkoms, toon;

(5) 'n_ Werkgewer en sy werknemer kan ooreenkom om die
besoldiging op 'n maandelikse gromdslag te betaal en 'in hierdie
geval moet die bescldifing wat aan ’n werknemer betaalbaar is
teend.«#} maal die weeklikse loon wat -voorgeskryf word, bereken
wor : g S : : .
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RO An. employer shall not require an employee to purchase
any goods from him or from any ' establishment “or person
pominated by him,. : S E
(7) Deductions.—An “employer shall not-levy any fines ‘against
his employee, nor. shall he make any deductions from Hhis
‘remuneration, other than the following:— .
(@) The employee’s contributions to the Industrial Council in
terms of clause 27. _ _ . o
_"(b) The. employee’s contributions 1o the Transvazal Jewellers’
. and Goldsmiths’ Sick Benefit  Fund 'in terms of sub-
clause (6) of clause 30. ; BT
 (¢) The employee’s- contributions or subscriptions to any
provident, pension or holiday funds, when-the empioyer
and employee have mutually
subscriptions or conmtributions or
deducted. S _
. (d) I the employee has been absent from work due to sickness
0 or accident,yor if he has absented himself from work on
‘his own account, ap amount proportionate to the period
of such -absence. : o :
(e) When short time has been introduced in the establishment
_a deduction in terms of sub-clause (6) of clause 13. -

any of them shall be

(f) Any amount which the employer is compelled or permitted |

“to deduct in terms of any law or order ‘of Court.

() With the written consent of an employee deductions for
: contributions to the Funds' of the trade union may be
. -made by his employer. e s - i
“(hy Deduction for any money lent by ’anvemployer to his
¢ )- employee provided that such deduction shall not exceed
. one-third of the total remuneration due to such employee
‘and ‘provided further that the employer shall issue 2
" receipt to the employee .concerped_for any such deduction
. made. The receipt together with the balance of remunera-
- tion -due to the: said employee shall be enclosed in a
. sealed envelope as referred: to in sub-clause (4) of this
_ clause. ' : )
(8) 1f ‘an employer decides to increase an employee’s. earnings
he shall not-add ‘the _ 2
gg living, allowance, but shall add the amount- of mcrca\r_,c_to the

eiﬁp}oyee’.s,_wage; _ | o
) {6, Prece-WoRK AND TASK-WORK.
_ (1) Definition ‘of " Piece-Work”—The term * piece-work ”
used in this clause means any sysiem (other than a system of
 task-work) by which an employee’s remumeration 15 based . upon
quantity or output of work done. . : . .

(2) Definition of - Task-Work » _The term “ task-work ” used

in ‘this ‘clause means any system (other than. a system of piece-
- work) by’ which ‘an employer requires for completion by -an
employee of a definite amount of work: in a specified time,

(3) An employer shall not employ any person upon task-work,
and shall not give out to any employee any task-work. : 7
.. {4) An employee shall not accept employment, or be employed
upon .any system of task-work, and shall not accept or perfo;_*m
task-work. .’ : o L g s |

(5) Piece-work' may not be ‘given out qr-performed-unless--wuh
the consent of the Industrial Council. . ; )

" (6) Whenever incentive work is performed, an employee so
employed shall be paid the. full amount earned by him under
incentive work rates agreed to between the trade, union and his
employer and duly approved by the Industrial Council; provided,
however, that no employee shall be paid less than the ‘preseribed
ariount for an employee of his class which he would have
earned if he had been employed on a’ time-work basis for the
period taken to perform the work concerned. . - - e

A7) Apprentices shall on no account
work and incentive work.- u e

._17, PROHIBITION AGAINST ‘OU‘I,‘-WQRK. )
- (1) An employer shall not solicit any empioyee in the Industry
other than his own 1o erform -any work in'the Industry, and
shall not give out any such wortk to any such person. Gk

(2) An employee in the Industry shall not solicit work in ‘the

Industry from any ‘person other than - his own employer, and shail
not accept any such work from, nor perform any such work for
any such persom. © . st o 4
"' (3) An' employer shall not require, permit or suffer any em-
ployee in the Industry other than his own to perform any work
on his premises.” B B STET o ¢ '.
(4) An employee shall not perform any work in any establish-
ment in the Industry other than the establishment of his own

employer. : . . W _ Ny
- (5) An. employer shall not solicit, permit or suffer any. person
who is not a principal of a bona fide full-time .business in the
Tndustry to perform any work in the Industry on his own account,
‘and an employer shall not give any work to"any such ‘person.
. (6) An employer, shall not require, permit or suffer any, em-
ployee in- the Industry “other-than his own to perform any work
in the making and/or repairing of tools and/or dies used or.
intended for use in any of the activities referred to in the defini-
. tion of “ Industry ™, . '

agreed in writing that such

amount of increase to the employee’s cost .

be employed ‘on piece--

“(6) 'n Werkgewer kan nie van sy’ werknemer vereis~om van

- hom of van ' inrigting” of peérsoon wat hy aanwys goedére te
- koop nie. : ; T e k.

(7) Aftrekkings—'n Werkgewer kan nie s'y' werknenier' beboet
of. aftrekkings van sy besoldiging. deen nie, _uit_ges'ondg_fd.-die *

‘volgende: — ;

(@) Die werknemer se bydrae tot die Nywerheidsraad kragiens™
klousule 27. = LR T
(b) Die werknemer se bydrae tot die Siektebystandsfonds van:.
die Ttansvaalse Juweliérs en Goudsmede, kragtens sub-
klousule (6) van kiousule 30. a ¥, G

(c) Die werknemer se bydraes of ledegeld .aan 'n bystand-,
pensioen- of vakansiefonds, wanneer ‘die ‘werkgewer en
-werknemer skriftelik onderling ooreengekom het dat sulke
ledegeld of bydraes of enigeen daarvan afgetrek moet

- word. ' » s @,

(d) As 'n werknemer weens siekte of °n ‘ongeluk van sy werk

"' afwesig was of op eic houtjie van sy ‘werk weggebly het, -
’n bedrag in verhouding tot die tydperk van afwesigheid.

(¢) Wanneer daar Korttyd in ’'n inrigting ‘ingestel is, *n aftrek- -

- " king kragtens subklousule (6) van klousule 13." S
(f 'n Bedrag wat die werkgewer ingevolge ’n statutére wet of

" ’n hofbevel verplig is of toegelaat word om af te trek. =
() Met die skriftelike toestemming van ’n werknenier, kan sy

werkgewer aftrekkings doen vir bydraes tot die Fonds van’

. die Vakvereniging. | : e s o
| (h) 'n Aftrekking vir enige som geld wat ’n -werkgewer aan sy
werknemer geleen het, met dien verstande dat sodanige

. aftrekking hoogstens een-derde mag wees van die totale
_besoldiging wat aan sodanige werknemer verskuldiz is en
voorts met dien verstande dat die werkgewer 'n kwitansie

aan die betrokke werknemer maet uitretk vir enige aftrek--

‘king wat so gedoen is. Die kwitansie moet tesame met die

besoldiging wat aan genoemde werknemer verskuldig is
in ’n verseflde koevert, ‘soos vermeld in subklousule {4)
van hierdic klousule, geplaas word: o ;. g
(8) As 'n werkgewer besluit om ’'n werknemer se verdienste
te. verhoog, mag hy nie-die verhoogde bedrag by die ‘werknemer
7e lewenskostetoelae voeg nie, maar ‘wel by die werknemer se
oon. : ‘ - i

: _ © 16. STUKWERK EN TAAKWERK. R .
(1) Omskrywing van_,, stukwerk” —Die uitdrokking ,, stuk-
werk ¥ wat in_hierdie klousule gebesig word, beteken ’n- stelsel
(nitgesonderd ’n . taakwerkstelsel) waarvolgens ’n werknemer ‘se -
besoldiging op die hoeveelheid of opbrengs van die werk wat
gedoen is, gebaseer word, PR
 (2) Omskrywing van . tagkwerk ".—Die ditdrukking -, taak~
werk™ wat in hierdie klousule gebesig word, beteken °n stelsel
(vitgesonderd ‘n stukwerkstelsel) waarvolgens' 'n werkgewer van
*n werknemer vereis'om 'n bepaalde ‘hoeveelheid werk in ’n_be-
paalde tydperk te voltooi- R il PNy
' (3) ’n Werkgewer mag nie 'n perscon volgens 'n taakwerkstelsel
in diens neem nie en mag nie taakwerk aan n werknemer gee nie.
(4) 'n Werknemer mag nie diens aanvaar of volgens 'n taak- -
werkstelsel werk nie en mag nie taakwerk aanpeem. of dit verrig -
nie. = I @ o
(5) Stukwerk mag nie uvitgegee of verrig word nie, vitgesonderd
met die toestemming van die Nywerheidsraad. Boow
(6) Ingeval aansporingsloonwerk gedoen word, moet °n werk-

" nemer aldus in diens die volle bedrag betaal word wat hy verdien -

kragtens aansporingsloonwerkskale waaroor die vakvereniging en-"
sy werkgewer ooreengekom het en wat behoorlik deur die Nywer-

_heidsraad goedgekeur is; met dien verstande, egter, dat geen werk-. .

nemer minder as die voorgeskrewe bedrag vir.’n werknemer van
sy klas betaal mag word wat hy sou verdien het as hy op 'n tyd-
werkbasis gewerk het vir die tydperk wat nodig was om idie
hetrokke werk te verrig nie, : : S I e

(7) Vakleerlinge mag hoegenaamd nie op stukwerk en -aan- -
spormgsloonwerk. in diens wees nie. T e

17. VERBOD VAN BUITEWERK. =

(1) 'n Werkgewer mag nie 'n werknemer versoek om werk fe
verrig in *n ander Nywerheid as sy eie nie, en kan nie sulke werk’
aan soO 'n persoon gee nie. i

'?)'n Werknemer in_die Nywerheid mag .s!'egs\ van sy w_e.

-gewer in die Nywerheid werk vra en” mag nic sodanige werk

van ’n ander persoon aanneem of vir hom verrig nie.” =
(3) 'n Werkgewer mag nie van ’n ander werknemer in die
l,\fywe_rheid vereis of hom toelaat om werk op sy persele te verrig
nie. oo ! & Tk
(4) 'n Werknemer kan slegs in die infigting van sy eie werks
gewer in die Nywerheid werk. e
~ (5) 'n.Werkgewer moet nie 'n persoon wat nie ’n prinsipaal van-
'n bona fide voltydse besigheid in die Nywerheid is, versoek of
hom foelaat om enige werk vir eic rekening in die Nywerheid =
te doen nie, én:’n werkgewer moet nie werk aan $o° I persoon
gee mie. A e
(6), 'n. Werkgewer mag nie van 'n werknemer in die Nywerheid,
uitgesonderd. sy _eie, . vereis of hom toelaat, of, dild nie dat hy
enige werk .verrig by die maak. en/cf hérstel van gereedskap
enjof stempels wat in die werksaamhede vermeld in die’ omi-
beskrywing van ., Nywerheid” gebruik word of vir gebruik
daanin el is. - . Car

G
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18. PROHIBITION AGAINST EMPLOYMENT OF PERSONS UNDER SCHonL

: LEAVING. AGE. y o

No employer shall employ in ‘the Industry any person under
the school leaving age as prescribed hy law or in any case undsr
the age of 15 years, . :

19. EMPLOYMENT 0F TraDE - Union LABOUR AND ORGANISATION OF
- : EMELOYEES.

(1) Members of the trade uwnien agree to accept employment
with memboers of the employers” organisation only and members
of the employers’ oreanisation agree to employ members of the

. trade union caly; provided that th's clause shail not apply whare
an employer or employee has in the opinion of the Council*been
refused membership of a party fo this Agreement without reason-
able cause; providsd further that any person who feels aggrieved

by the Council’s decision in confirm ng any decision of the parties

may bring the facts to the notice of the Minister of Labdur and

if the Minister. affer conmsultation with the Council, so decides

this sub-clause shali not apply in relation to such person with
ceffect from a date specified by the Minister which date shall be
- notified to the aggrieved person and the Council.

(2) The provisions of sub-clause (1) shall not apply in respect
of an immigrant during the first year after the date of his entry
into the Un'on of South Africa; provided that, if any immigrant
has at any time after the first three months of commencement
of his employment in the Industry refused any invitation from the
trade union fo become 'a member thereof, the provisions of
sub-clauss (1) shali immediately come into operation.

(3) Tha importat'on and enragement of employees from outside
the Union of South Africa may only be undertaken and shall be
regulated in accordance with the following provisions: —

() In the event of any employer desiring to import journey-
" men, he shall communicate with the Local Branch Secre-
tary of the Trade Union and the Industrial Council stating
the reason for such proposed importation and for the
purpose of ascertaining whether there are any men -avail-

able in South Africa in the same trade as that in which

the importation is desired.

Should: the Trade Union disapprove of the proposed impor-
tation, -it shall advise the -employer and. the Industrial
Council of its decision within a period of four weeks from
:the -date of. application, and should the employer con-
cerned still desire to proceed therewith, he shall have the
right of appeal to the Industrial Council,

i)

. (iii) Any contract of employment shall not exceed a period
of two years. Only persons in good standing with one
.or more trade unions outside the Union of South Africa
may be imported for engagement in the Jewellery and
Precious. Metal Industry, provided that this provision
shall not operate against the importation of persons who
were not eligible for membership of such.trade unions.

_(iv)' Nothing in this. section snall operate in conflict with the
provisions'of any immigration Ia\f. =

. (4) Employers shall .permit trade union-officials to enter their
establishments during meal times for the purpose'of organising
employees, ‘

19B. SusscripTioN To TRADE UNioN AND EMPLOYERS'
= 3 : © ORGANISATION. -

(1) Every employer shall by authority of this Agreement deduct
© from the weekly wages of each person in his employ affected by
this Agreement, the amount of the subscriptions payable by such
erson to the trade union and shall forward on the prescribed
g;rm‘ the amount thus deducted. to the Secrétary of the Trade
Union, P.O. Box 8530, Johannesburg, not later thin the tenth
day of cach month in the form prescribed in Annexure J.

(2) Every employer shall, in respect of membership of the
Employers’ Association, remit 1/12th of his annual fees to the
Secretary of the Council, 216 Diamend Exchange Building, 85
De 'Villiers Street, Johannesburg, not later than the tenth day
of each month in the form prescribed in Annexure F

+ .- 20.. TERMINATION OF EMPLOYMENT OR ALTERATION OF
" : CONDITIONS.

(1) A weekly employee or his employer shall give not less than
one week’s notice in writing, and a‘monthly “employee or his
employer shall give not less than two weeks’ notice in writing,
of termination of a contract of employment or of alteration to
conditions of employment to conditions less favourable to the
employee than those which he was entitled to enjoy immediately
prior to the giving of such notice; provided that an employer or
his employee shall be entitled to terminate the contract of employ-
ment without noticé by paying or forfeiting, in the case of a
weekly employee, one week’s remuneration, and, in the case of
a_monthly paid employee, two weeks’ remuneration and, pro-
vided further that the foregoing shall not affect— ) :

{a) the right of either . party to terminate a contract of

-.- employment. without notice for amy cause recognised by
law.as sufficient; or : I e M e

'-""(i":).
£ period of notice than the period above prescribed,

14 '

an ‘agreement. between the ‘parties providing: for'-a longer |
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18. VERBOD OP DIE INDIENSNEMING VAN PERSONE.ONDER DIE ..

OUDERDOM WAAROP HUL DIE SKOOL MAG VERLAAT. '

In' die Nywerheid mag geen werkgewer 'n perscon onder die

cuderdom waarop hy die skool mag verlaat, soos by wet voor-

¥i, of in elk geval onder die ouderdom van 15 jaar in diens
neem aie.

i9. INDIENSNEMING VAN VAKVERENIGINGARDEIDSKRAGTE EN
ORGANISASIE VAN WERKMEMEZS,

(1) Lede van die vakvereniging stem in om slegs werk van lede
van die werkgewersorganisasie aan te neem en lede van die werk-,
gewersgrganisasie stem-in om slegs lede van die vakvereniging in
diens te neem; met dien verstande dat hierdie klousule nie van.
toepassing is nie waar ‘n werkgewer of ‘n werknemer na die
mening van die Raad sonder redelike gronde lidmaatskap van ’n
party by hierdie Ooreenkoms geweler is; voorls met dien ver-
stande dat 'n persoon wat gegrief voel deur die Raad se besluit,
deur paamlik die besiuit van die partye te bevestig, die feite
onder die aandag van die Minister van Arbsid kan bring en as
die Minister in oorleg met die Raad aldus beslult, is hierdie sub-
klousule nie op so 'n persoon van toepassing met ingang van 'n
datum wat die Minister vasstel nie en dic gegriefde perscon en
die Raad moet van hierdie. datum in kennis gestel word.

(2) Die bepalings van subklousule (1) is nie op-’n immigrant
gedurende die eerste jaar na die datum waarop hy die Unie van
Suid-Afrika binnegekom het, van toepassing ne; met dien ver-
stande dat as ’n immigrant te eniger tyd na die eerste drie maande
diens in die Nywerheid 'n uitnodiging van die vakvereniging om
lid daarvan te word van die hand gewys het, die bepalings van
subklousule (1) onmiddelik van krag word, :

(3) Die invoer en indiensneming van werknemers vanaf buite
die Unie van Suid-Afrika kan slegs onderneem word en most
geregl word ooreenkomstig die volgende bepalings:—,

(1) Ingeval 'n werkgewer verlang om vakmanne in fe voer,
moet hy die Plaaslike Taksekretaris van-die Vakvereniging
en die Nywerheidsraad daarvan in kennis stel en die rede
vermeld vir dié voorgestelde invoer ten einde vas te stel
of daar in Suvid-Afrika enige mans beskikbaar is in die-
selfde bedryf as di¢ waarvoor die invoer verlang word,

(i) Indien die Vakvereniging die voorgestelde invoer nie
goedkeur nie, moet hy die werkgewer en die Nywerheids~
raad binne 'n tydperk van vier weke vanaf die 'datum van
aansoek, van sy besluit in kennis sicl, ‘en indien die
werkgewer nog steeds daarmee wil voorgaan, het hy die
reg om hom op die Nywerheidsraad te beroep. .

’n Dienskontrak mag hoogstens vir 'n tvdperk van twee
jaar wees. Slegs persomz wat volwaardige verbintenisse
met een of meer vakverenigings buite die. Unie van Suid-
Afrika het kan ingevoer word vir indiensneming in die
Juweel- en Edelmetaalnywerheid, met dien verstande dat
hierdie bepaling nie die invoer sal tefwerk van persone
wat nie vir lidmaatskap van sodanige vakverenigings in
.. aanmerking kon kom nie. g

(iv) Niks in hierdie artikel bevat, mag teenstrydig wees met

. die bepalings van enige immigrasiewet nie, .

(4) Werkgewers moet. beamptes van die vakvereniging toelaat
om hulle inrigtings gedurende etensure binne te gaan met die doel
om die werknemers (e organiseer. . :

“(iii}

19B. LEDEGELD AAN - VAKVERENIGING EN WERKGEWERS-
) ORGANISASIE. )

(1) Elke werkgewer moet kragtens magtiging van hierdic. Qor-.
eenkoms van die weekloon van elke persoon in sy diens wat
deur hierdie ooreenkoms geraak word, die bedrag aan ledegeld
wat deur sodanige persoon aan die vakvereniging betaalbaar is,
aftrek, en moet vervolgens die hedrag aldus afgetrék voor of
op die 10de dag van elke maand op die voorgeskrewe vorm aan
die Sekretaris van die Vakvereniging, Posbus 8530, Johannesburg,
in die 'vorm in Aamhangsel J voorgeskryf, stuur: :

(2) Elke werkgewer moet, ten opsigte van. lidmaatskap van die

" Werkgewersorganisasie, voor of op die 10de dag van elke maand

1/12 van sy jaarlikse geld aan die Sekretaris van die Raad,
Diamond Exchangegebou 216, De Villiersstraat 85, Johanresburg,
stuur in die vorm wat in Aanhangsel F voorgeskryf word. =

20. BEEINDIGING VAN DIENS OF WYSIGING VAN VOORWAARDES.:

- (1) 'n Werknemer wat weekliks werk of sy werkgewer moet
minstens een week en 'n werknemer wat maandeliks werk of sy
werkgewer moet minstens twee weke skriftelik kennis gee van. die
beéindiging van die dienskontrak of wysiging van die diensvoor-
waardes na veorwaardes ‘wat vir die werknemer minder gunstig
is as di¢ waarop hy onmiddellik voor: sodanige kennisgewing
gereglig was; met dien. verstande dat 'n werkgewer of sy werk-
nemer daarop geregiig is om die dienskontrak sonder kennis-
gewing te bedindig deur, in dic geval van °n werknemer wat

- weekliks werk, een week se besoldiging, en in die geval van n

werknemer wat maandeliks werk, twee weke se besoldiging te
betaal of te verbeur; voorts met dien verstande dat die vooraf-

- gaande nie inbreuk maak nie op—

‘(ay die’ reg van .enigeen van die partye om. ’n -dienskontrak

sonder kennisgewing-of om enige rede wat die wet as vol-

-+ doende beskou, .te begindig; of 5 e

{b) 'n’ ooreenkoms tussen die partye wat vir 'n langer tydperk

< van kednisgewing as-die tydperk wat hierbo voorgeskryf:is;
voorsiening maak. . C- S
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. (2) The notice referred fo in sub-clause (1) shall be o given
as to take effect from— " Sy .- o ! =

(@ in the case of ‘a weekly employee, the usual weckly. pay-

“day of the eﬁtab‘lisbﬁ‘lent;-_

. (b) in the case of a monthly employce on ‘the first or the
fifteenth of the month, ] _ '

~*'(3) An employer shall provide his, empi_oyee with fulktilﬁc |

- employment ‘during the notice period prescribed in subsection (1),

- or, in the alternative, pay him_the wages which he would have
earned during such period. for full-time employment calculated

_ at- the rate of pay-which he was entitled to receive immediately
prior to the giving of such notice. . o

(4) Notice of termination of employment given in terms of °

this clause shall not run concurrently with annual leave granted
in terms.of clause 14 nor sick leave in respect of which benefits
are paid or payable in terms of clanse 30, nor during any period
of military train'ng in terms- of the South Africa Defence Act,
1957; provided that a contract of employment shall “terminate
automatically if an employee is absent from work for any reason
for longer than -13 weeks in a“calendar year. :

(5) Upon termination of every contract of emgl_éyment the .

employer shall duly complete and sign a certificate of ' service

in the form of Annexure B to this Agreement, and gshaill— |

-+ (a) deliver the original to the employee at the time of such
termination. 6 2 .

(6) An employer shall not sign and-deliver any such certificate-
as aforesaid unless the information set out therein is true and
correct in every particular to the best of his knowledge. -

- (7) Notwithstanding anything fo-the contrary proyided for in
this clause the employment of an employee who is employed
for a period not exceeding two weeks and who is employed
in substitution - for and during the absence of an employee
- ‘whose basis of contract is weekly, may- be terminated by
twenty-four hours notice or by payment in lieu of such notice
the wages he would have earned had'he worked such _notice.

N

21. REGISTRATION OF EMPLOYERS. - -

; (l}.;Everyremp'l'oyer who has not already done so in purSuance

of any previous agreement shall, within one month from. the -

dafe 'on which this Agreement comes into operation, and every
employer entering the Industry after that date shall within one

month of commencement of operations by him, forward to the -

Seeretary. of the, Induistrial Council the following particulars:—
(a) Full name and business address— e
i) in the case of a. single employer, his full.name and
s business address, and, if he carries on ‘business under
v, @ trade-name, such .trade name in full;
(i) in the case of two or more employers carrying on
¢ business- in ‘partnership, .the full name of each partner, -
) the fu!l partnership or trade name, and the ‘address at
" which the- pattnership business is carried on;
(i) in the case of the employer being a.registered com-
° " pany, the full registered mame of the company, the
© address of its registered office;’ the address at- which
. i ivthe “operations which fall within this Agreement are
== %7 carried on, and the full names ‘of the directors. -
(b) A description of the trades, crafts or operaiions carried
.on by the employer. .
(2) In’the event of a change'in any of the particulars required
to be furnished in pursuance 'of sub-clause (1), _the. employer

FaohE

shall within ‘10 days of such change give notice. thereof in writing

to the ‘Secretary of the Industrial - Council. . L,
' (3) An employer shall give seven days’ notice in writing to the
Secretary of the Industrial Council of his intention to cease’ to -

be an employer in. the Industry. * = = -

F g Exxr'lmr_:dﬁ- OF AGREEMENT AND POSTING OF NOTICES.
_ Every employér upon- whom this Agreement is' binding shall
affix and Keep affixed in some conspicuous and readily acces-
sible "place upon his premises, the undermentioned documents
which must be printed in legible -characters in both official-
languages of the Union— C :
(@) a.copy of this Agreement; ] _ .
(b) a summary of sections of the Industrial Conciliation Act
~ “as, prescribed by regulation: 7 (5) of the Act; - = -
{¢) a notice in the form prescribed by the regulations under
" the Act specifying the day of the week or month, as the

case may be, and the time and place at which wages will |. - e

be paid each week or month, as the case may be;
(d)'a notice containing the official address of the -Divisional
" Inspector of Labour and of the Secretary -of the Council
-+ ‘within whose area of jurisdiction the employer is carrying
. on his business. : 5

_ 23. KEEPING OF RECORDS. _.

. /(1) The provisions of sub-section (1) of:section -fifty-seven of
- the* Industrial - Conciliation, Act, 1956, prescribing that every

- employer shall at -all times keep in ‘respect: of all persons
employed - by . him records of. remuneration - paid, of -the: time
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"het, aan hom betaal: ;

(2) Die kennisgewing gemeld in subklousule (1), moet. so gegee
word dat dit— . 2 W
(@) in die geval van ’n werknémer wat weekliks werk, op die
) gewone weeklikse -betaaldag” van krag word; :
* (b) in die geval van 'n werknemer wat maandeliks werk, op die -
eerste of diec 15de dag van die maand yan krag word. -
(3) 'n Werkgewer -moet sy werknemer gedurende die tydperk
van kennisgewing, voorgeskryf in -subartikel (1}, voltyds ‘in: diens

“hou of, so nie, die loon, bereken teen die skaal van. besoldiging -
.waarop hy geregtig was onmiddellik voor sodanige kennisgewing,

wat ‘hy gedurende so 'n tydperk vir voltydse diens sou verdien
(4)" Kennisgewing van die begindiging van diens wat ingevolge
die bepalingzs van hierdie klousule gegee worid, mag nie met die,
jaarlikse verlof wat ingevolge die.bepalings van klousule 14 toe-
gestaan word, saamval nie, ook nie met siekteverlof ten opsigte.
waarvan bystand ingevolge die bepalings van klousule 30. betaal
moet word of betaalbaar 'is of met enige tydperk .van militére .
opleiding ooreenkomstig die Verdedigingswet, 1957 nie; met dien

- verstande dat 'n  dienskontrak outomaties begindig word as 'n

jaar van die werk afwesig is. g . _
(5) By betindiging van elke dienskontrak moet die werkgewer. -
*n dienssertifikaat in die vorm van Aanhangsel B van :hierdie
Qoreenkoms behoorlik invul en onderteken en— Tk 2w
(@) die oorspronklike daarvan. ten tye van die be€indiging aan
die’ werknemer gee. i o wow =
(6) n Werkgewer mag nie so 'n sertifikaat sogs hierbo genoem

werknemer om enige rede vir langer as 13 weke in ’n kalenders

- onderteken en aflewer nie, tensy di¢ inligting daarin nia die beste

van sy wete in alle besonderhede waar en korrek is.:

ff) Ondanks andersluidende bepalings waarvoor daar in hié_rdic_ E
klousule voorsiening gemaak is, kan die diens van 'n ‘werknemer.

_wat vir 'n tydperk van hoogstens twee weke in diens is ‘en. wat’

in. diens is.in die plek van en gedurende die afwesigheid van *n
werknemer wat op ‘n weeklikse kontrakbasis werk, begindig word .’
deur’ vier-en-twintig uur kepnis of deur, in plaas van sodanige
kennis, die fone te betaal wat hy sou verdienl het as hy sodanige
kennistydperk gewerk -het. : e

_ 21. REGISTRASIE VAN WERKGEWERS. .
(1) Elke werkgewer wat dit nie reeds ingevolge 'n vorige oor- -
eenkoms gedoen hct mie, moet binne een maand ‘pa die datum
waarop hierdie Qoreenkoms in werking tree, en etke werkgewer,
wat na dié datum by die Nywerheid aansiuit, moet-birine een
maand nadat hy sy werksaamhede begin_het, die volgende beson- _
derhede aan’ die-Sekretaris van die' Nywerheid-stuur:— " .-
(a) Die volle naam en besigheidsadres— ;
© () in die ‘geval van ’n enkel -werkgewer, €y volle' naam
en - besigheidsadres en as hy sy besigheid onder 'n.
_handelsnaam- dryf, die volledige handelsnaam;- :
(i) in" die "geval van twee of meer “werkgewers wat . as '
vennote - besigheid dryf, die volle naam van™ elke
vennoot, die volle vennootskaps- of handelsnaam, ‘en
die adres waar die vennootskap sy besigheid  dryf; ’
in die. geval waar die werkgewer 'n. geregistreerde maat--
skappy is, die volle geregistreérde naam van die, maat-
skappy, die adres van sy geregistreerdé kantoor, die
‘adres waar. die Wwerksaamhede wat binne hierdie-Oor-
eenkoms- val, “verrig word, en”die volle naam: van: die’
« direkteure. = T e e
(b) 'n Beskrywing van die bedrywe, ambagte of werksaamhede
wat die werkgewer beoefen. - Gt B,

‘

i)

(2). Ingeval van ’n verandering: van: die bcsoﬁcierh'ei:lc. v..r'at=ing'e-'
volge subklousule (1) verstrek moet word, moet die werkgewer

‘binniec 10 dae ‘na sodanige verandering die Sekrefaris. van 'die

Nywerheidsraad skriftelik daarvan in _kennis stel. =

@3 Werkgewer moet die Sekrefaris van die Nywerhcidéréé&:
7 dae vooraf skriftelik in kennis stel van sy voorneme om op.te.

hou om ’n werkgewer in die Nywerheid te wees. . _
22.- VERTONING VAN OOREENKOMS EN OPPLAK VAN KENNISGEWINGS.
Elke werkgewer vir wie hierdie Ooreenkoms bindend is, moet-
onderstaande stukke wat in - leesbare " letters in albei * amiptelike
tale in die Unie gedruk word, 'in een of ander opvallende. plek
gp sy persele wat maklik toeganklik is; opplak en-.daar opgeplak
ou__, .-_ i te " ‘. . .
(a) ’n eksemplaar van hierdie Ooreenkoms; . S
(b) “n’ opsommiing van artikels van die’ Wet' op Nywerhétdsver-
is?‘olenmg, soos voergeskryf by regulasie sewe (5) van die .
o Wet ; = i i Vg f Rt o
(¢) "0 kennisgewing in die vorm voorgeskryf by die regulasies
ingevolge dic Wet wat die dag van die weck of maand; na -
gelang van die geval, en.die tyd en plek waar lone geweon-
lik elke week of maand, na gelang van die geval, betaal
sal word, vermeld; _ S R T
(d) 'n kennisgewing wat die amptelike adres van die ‘Afdelings-
inspekteur van Arbeid en van die Sekretaris van die Raad
in wie se regsgebied die werkgewer sy besigheid dryf, bevat, .
23. HOU" VAN REGISTERS. : PO .
- (1) Die bepalings -van subartikel (1) van artikel sewe-en-vyftig
van die Wet op Nywerheidsversoening,: 1956, wat:voorskryfidat .
elke werkgewer te alle tye ten opsigte van alle persone.in sy diens

_— £ 1 _ L ne | registers moet- hou -van die besoldiging . betaal, die ‘tyd- gewerk
", worked and of such. other paiticulars as arg. prescribed by regu- |

en sodapige--ander besonderhede - wat by regulasie  voorgeskryf.

i
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lation (such records being generally known and referred to as
a “wages book” or “wages register”), and the provisions of
any regulations made in pursuance of sub-section (Z) of the said
section, sha!ll be deemed to be incorporated in this Agreement.

(2) The employer shall keep all records required to be kept
in terms of the said sub-sections and regulations written up in
lezible manner and in ink, and shall keep ail such records con-
tinually af his establishment while employees are working thersin.

24. PROTECTIVE CLOTHING,

The employer, occupier or user shall provide free of charge
and mainiain in good condition adequate protective clothing and
appliances, including where necessary, caps, goggles, gloves, foot-
wear or protective cintment, to any persop working in the
factory or where machinery is used, who is exposed to wet or
dusty processes, to heat or to any poisonous, corosive, or othe
injurions substance liable to ecause injury or disease to the
person or damage to clothing. Such protective clothing shail
remain the ‘property of the- employer. :

23. EMPLOYEES NOT SPECIFIED,

An employer shall notify the Council immediately upon
engagement, of the full particulars and nature of work of any
employees employed on work not classified in this Agreement.

26. EXEMPTIONS,

(1) The Council may grant exemption from any of the pro-
visions of this Agreement to any employer or employee.

(2) Application for exemptions shall be in writing and shall be
lodge with the Secretary to the Council.

" (3) The Council shall deterrmine the period for which and the
conditions subject to which the excmptioa shail operate, subject
. to sub-clause (4).

(4) The Council may, if it deems fit, after one week's notice in
writing has been given to the person or persons ‘conccmed, with-
draw any licence of exemption even if ihe period for which it
was granted has not expired.

(5) The Council shall issue to every pesson fo whom it has
granted an exemption a licence of exemption in the form of
Annexure “E” to this Agreement, duly signed by the Secretary
to the Council, setting out the following particulars:—

(@) Full name of the person to whom the exemption is granted;

(b) the provisions of this Agreement from which the exemption
: is granted; .

(¢) the period ’during which the exemption shalli operafe; and

(d) the conditions subject to which the exemption is granted.

(6) The Council shall—

(@) number all such licences oonspcutively;

(b) retain a copy of each licence issued; .

(c) forward another copy thereof to the Divisional Inspector
of Labour; and

{(d) when the exemption is granled to an employee, forward
another copy thereof to his employer.

27. AcenTs o THE COUNCIL.

(1) In the absence of a * designated agent™ of the‘Cou‘ncil
appointed in terms of section sixty-two of the industrial Con-
ciliation Act, 1937, and deemed to have been appointed in terms
of section sixty-two of Act Mo. 28 of 1956, the Council shall
. appoint one or more specified persons as agents to assist the
Council in giving effect to the terms of this Agreement.

(2) In addition to a desigpated agent the Council may at any
time, and for such period or periods as it may determine, appoint
one or more specified persons as agenis to .assist the Council
as aforesaid. .

(3) Every employer and every employee shail permit any person
appointsd in terms of sub-clause (1)} and (Z) to enter any
establishment under his authorily or control, and to make such
enquiries, to examine such books, documsents, time and wage
records and registers, and to interrogate such persoms, and to
do all such acts as may be necessary or expedient for the pur-
pose of asceitaining whether the provisions of this Agreement

" have been or are being observed.

28. ADMINISTATION AND INTERPRETATION OF AGREEMENT.

The Council shall be responsible for the administration of
this Agreement and may give expressions of opinion not incon-
sistent with its provisions for the guidance of employers and
employees, -

29. CounciL Funps.

(1) For the purpose of meeting the expenses of the Council,
the Council shall maintain and administer its own funds which
shall be vested in the Council and shall be financed by the
moneys and assets standing to the credit of the Council and by
contributions to be made by employers and by employees, and
such contributions shall be of the amounts and shall be made in
the manner prescribed in this section.
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- word (sulke registers staan gewoonlik bekend as ,, loonboek ™ of

» loonregister ) en dit word beskou dat die bepalings van regi-
lasies uitgevaardig ingevolge subartikel (2) van gencemde artikel
by hierdie Qoreenkoms ingelyf is, ?
(2) Die werkgewer moet zile registers wat hy ingevolse
genoemde subartikels en regulasies moet hou, leesbaar en met ink
geskryf hon en moet sulke registers voortdurend in sy inrigting
hou solank werknemers daarin werk., °

24. BESKERMDE KLERE.

) ]?le wel"krgcv er, houer of gebruiker moet aan elke perscon wat
in 'n fabriek werk of waar masiinerie gebruik word en wat bloot-
gestel is aan nat of stowwerige prosesse, hitte of giftige, vretende
of ander skadelike stowwe wat moonthik besering of siekte a.n
$0 'n persoon kan meebring of sy klere kan heskadig, kosteloos
genoeg beskermende kiere en toerusting, met inbegrip van petie
stoibrille, handskoene, skoene of beskermende salf verskaf r‘r:
genoemde beskermende klere in 'n gosie toestand hou. Hierdie
beskermende klere bly dic eiendom van die werkgewer, -

25. WERKNFMERS WAT HIE GEKLASSIFISIER WORD NiE.
. 'n Werkgewer moet die Raad by hul iadiensneming onmiddellik
in kennis stel van die volle besonderhede en aard van die werk
van enige werknemers wat in hierdie Qorecnkoms nie geklassifi-
seer word nie.

26. VRYSTELLINGS. i

. (1) Die Raad kan aan enige werkgewer of werknemer vrystel-
ling verieen van enigeen van die bepalings van hierdie Ooresn-
koms,
. {2) Aansoeke om vrystellings moet skriftelit wees en moet ‘aan
die Sekretaris van die Raad gerizg word. )

(3) Die Read meet, behoudens subklousule (4), die tydperk
waart¥dens en die voorwaardes waarop dic vrysieiling geld,
vasstel, :

(4) As die Raad dit nodig ag, kan hy, nadat die betrokke
persoon of persone een week vooraf skriftelik daarvan in kennis
gestel is, 'm vrystellingsertifikaat intrek selfs al het die tydperk
waarvoor dit toegestaan is, nog nie versiryk nie.

(5) Die Raad moet aan elke persoon aan wie hy vrystelling
verfeen het, 'n vrystellingsertifikaat uitreik in die vorm van Aan-
hangsel E van hierdie Goreenkoms, wat behoorlik deur die Sekre-
taris xlrgn die Raad onderteken is en die volgende besonderhede
vermeld: —

(a) Die volle maam van die persoon aan wie die vrystelling
verleen is;

(b} dic bepalings van hierdie Ooreenkoms waarvan die vrystel-
ling verleen is; ’

(c) die iydperk waartydens die vrystelling van krag is; en

(d) die vqcrwaardes waarop die vrystelling verleen word.

(6) Dis Raad moet— -

(a) alle sodanige sertifikate in velgorde nommer;
(h) 'n afskrif hou van elke sertifikaat wat uitzereik is;
{c) 'n afskrif daarvan aan die Afdelingsinspekteur van Arbeid
: stuur; en .
(d) wannser die vrystelling aan 'n werknemer verleen word, 'n
afskrif daarvan aan sy werkgewer stuur,

27. AGENTE VAN DIE Raab.

(1) In die afwesigheid van 'n ,, aangewese agent " van die Raad
wat kragiens artikel twee-en-sestig van die Nywerheidversoenings-
wet, 1957, aangestel is, en kragtens artikel rwee-en-sestig van
Wet MNo. 28 van 1956, as aangestel beskou word, moet die Raad
een of meer bepaalde personc as agente aanstel om die Raad
by te staan om die bepalings van hierdie Ooreenkoms uit te voer.

(2) Benewens 'n aangewese agent kan die Raad te eniger tyd
en vir sodanige tydperk of tvdperke as wat hy vasstel een of meer
bepaalde persone as agente aanstel om diz Raad, soos hierbo
gemeld, by te staan.

(3) Elke werkgewer en elke werknemer moet *n persoon wat
kragtens subklousules (1) en (2) aangestel is, toclaat om ’n inrig-
ting onder sy beheer binne te gaan, navrae te doen en scdanize
boeke, stukke, tyd- en loonregisters na te gann, persone te onder-
vra en alles te doen wat noodsaaklik of wenslik is met die doel
om vas te stel of die bepalings van hierdic Ooreenkoms nagekom
is of word.

28. ADMINISTRASIE EN VERTOLKING VAN (JOREENKOMS.

Die Raad is veraniwoordelik vir die toepassing van hierdie
QOoreenkoms en kan ter voorligling van werkgewers en werk-
nemers menings uitspreek wat nie strydig is met die bepalings
daarvan nie.

20. FONDSE VAN DIE RAAD.

(1) Ten einde die witzawes van die Raad te dek, moet die Raad
sy eie fondse in stand hou en administreer wat by die Raad
moet berus en wat gefinansier word uit dic gelde en bates wat
die Raad tot sy krediet het en uit bydraes van die werkgewers en
werknemers, en sodanige bydracs moet die bedrae wees wat in
hierdie artikel voorgeskryf word en moet op die wyse hierin voor-
geskryf, betaal word,



-, sub-clause (1) of ciause 14,

. fund shall -be administered by

- to as the “ Management, Committee ")

]
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) Employees Conlritigrfbns;l—(d}"We_ékba'. Paid Employees—"

" Bvery employer shall on each, weekly pay-day deduct from the

weekly wages of each of his weekly paid employces an amount
in accordance with the following scale as and for such employee’s
weekly contribution:— _ Bl
: _ T : Amount_of Weekly
Amount of Cidinary Weekly Wages. Contribniions to
I r ; be Deducted.

) s. d.
Up to and including £2. 58.-.... - 0 3
Over £2. 5s. and unde~ £4. 10s...... 6 9

_ Including £4. 10s. and under £6..... to0
Including £6 and under £9. 108...... 1 6
‘Including £9. 10s. and over. .. 3 2 6

. (b) Monthly Paid Employees—Every employer ghall on each

monthly pay-day deduct from the monthly wages of each of his
monthly paid employees .an amount in accordance with. the
following scale {which is based on four and one-third times the
scale of the contributions for weekly paid employees) as and for
such, employee’s monthly contributions: —

Amount of Monthly
Contributions to

Amount éf Ordinary Monthly Wages.
£ be Deducted.

G s. d.
Up to and including £9. 155........ 11
Over £9. 15s. and under £19. 10s. ... 3 3
Including £19. 10s. énd under £26.... - 4 4
Including £26 and under £41. 3s. 4d. 6 6
Including £41. 3s. 4d. and over...... 10 10

(¢) When a member being a weekly paid employzé, is employed

_for less than eight hours in any onc week, or, being a monthly

paid employee, is employed for less than thirty-five hours in any
one month the deductions prescribed by paragraph (a) and (b)
of sub-clause (2) shall mot be made, but such deductions shall
be made in all other cases. . ' .. # -

(Y Employees on Leave.—When a member is on paid leave
his .contribufions hall be continued as if he were still working,
and for that purpose the employer shall make the .necessary
deductions from his leave pay. - -

(e) If the services of an émployee are terminated before thg
commencement of the annual holiday leave period prescribed i
his employer shall deduct from his
leave pay in tefms of sub-clause (6) of that clause an amount
as and for such smployee’s comtributions from his leave pay as
the period of his empioyment with the same employer as from the

sth day of December preceeding or from the date of his en-

- gagement with the same employer, whichever is the later, bears’

to- 12 month's service,

(3 Emb!oyers' Contributions—To each amiount deducted by

- the employer in pursuance. of sub-clause (2) the employer shall

as and for his contribution add an equal amount, plus a” flag rate
of ‘ten shillings (10s.) per month in respect of each -establishmeant
where one oI moie Persons are employed. -

' (4) Remittance of Contributions—FBach employer -shall remit
the total sum of the contributions within each calendar -month
in pursuance of sub-clause (2} and (3) together with a statement
in the form of Anncxure ¥ to this Agreement duly completed
and signed by him, by
to the Secretary of the Industrial Council at -the address, 216
Diamond Exchangze Building, 85 De Villiers Street, Johannesburg,
or such other address as the employer may be notified, in writing,
by the Secretary. :

30. Sick  BENgrFIT FUND. *

(1) Establishment—The establishment is hereby continued of
the sick benefit fund orginally established under Government
Notice No. 2337 of 24th December, 1943, and named the “ Trans-
vaal Jewellers’ and Goldsmiths' Sick Benefit Fund ¥ (hereinafter
referred to as the * sick benefit fund ” or the ** fund ).

(2) Objects—The objects of the fund shall be—

(@) to provide members of the fund with medical and sickness
benefits during periods of sickness or incapacity;

(b) to do such other lawful things as in the opinion of the
Management Committee ~will protect and further the
physical health of members;

" (0) to provide, upon the death of a member, a monetary bene-

£t for his nominee or nominecs.

 (3) Management . and Admirisiration—(@) The ‘affairs of the
r ~a_sub-committee of the Council
-appointed in terms of its constiution and consisting .of threc

. - representatives, of the. employers’ association and thrse represen-

tatives of the employees’ unign and jo be known as the © Manage-
ment - Committee of the Sick Benefit Fund”

- een of meer persone in diens is.

the 10th day eof the following month, |

(herinafter referred: 1d 1
ot | standfonds ™ (hieronder ‘die’ ,; bestuurskomites

(2). Bydraes van -werkneners—a) Werknemers - wat. weekliks
besoidig word—Flke werkgewer moet op elke weeklikse betaals -
dag van die weekloon van elkeen van £y werknemers wat ‘weekliks
besoldig word, ’n’ bedrag -poreenkomstig die volgende ‘skaal as-
en vir so”n werknenmier s weeklikse bydrae aftrek:— ' -~ '

: i Bedrag van . week-
likse bydraes: wat

Bedrag van gewone weekloon.
- - t afgetrek moet: werd,

g . s. d.
Tot en met £2. 58...cv.airareernainnns : 0 3 ¢
Meer as £2. 5s. en minder as £4. 10s..... " 0 9
Met inbegiip van £4. 10s. en minder as £6. ~ 1 40
Mei inbegrip vaw £6 en minder as £9. 10s.. - | 1 6.
Met inbegrip van £9. 10s, en meer........ .2 6

(b Werknemers wot maandeliks Lesoldig word—Elke werk-
gawer moet op clke maandclikse betaaldag van 'die maandloon
van eikeen van sy maandeliks betaalde werknemers n bedrag
ooreenkomstig die volgende skaal afirsk (naamlik die skaal wat '~
bereken word op 4+ maal die skaal van die bydraes vir werk-
nemers wat weekliks besoldig word en vir die maandeiikse
bydraes van sodanige werknemers:-—" : ! .

Bedrag van-maande-
* likse bydraes wal.

Bedrag van gewone maandioon.
. afgetrelc moet word.:

‘ s, d.
Tot en met £9. 155.......v0. .. i B BN
Mesr as £9. 155 en minder as £19. 10s.. .. ~ 3 3
Met inbegrip van £19. 10s. en minder as £26 4 4
Met inbegrip van £26 en - minder as )
£41. 35, 4d..... s R P S 6 6
Met inbegrip van £41. 3s. 4d. en meer. ... 10 10

(c) Wanneer 'n lid wat 'n werknemer is wat weekliks besoldig
word, minder as agt uur in een week werk, of wat -’n- werk-

nemer is wat maandeliks besoldiz word, minder as 35 wur in

een maand werk, moet die aftrekking voorgeskryf by paragrawe’
{(a} en (b) van subklousule (2) nie gemaak word nie, maar-
sodanige aftrekkings moet in alle ander gevalle gemank word. -

{d) Werknemers met verlof —Wanncer *n . lid met betaalde
verlof is, moet hy voortgaan om by te dra asof by nog werk
en die werkgewer moel die nodige bedrag vir die doel van sy
yerlofhesuldiging aftrek. . . = 7

(¢) As die dienste van 'n werknemer voor die begin van die”

| jaarlikse vakansieverlof, voorgeskryf in subklousule (1) van-klou-

sule 14, beBindig word, moet sy werkgewer ingevolge subklousule

(6) van dié Klousuie, 'n bedrag as en vir sodanige werknemeér se
bydrae van sy verlofbésoldiging aftrek, in ‘dieselfde verhouding

‘ as wat die tydperk van sy diens by dieselfde werkgewer, met

ingant van.die 23ste dag van Desember voor of .vanaf die datuin
van sy indienstreding by dieselide werkgewer, na gelang van die
jongste datum, tot 12 maande staan. o = R

(3) Bydraes van werkgewers—Die werkgewer moet. by ' elke
bedfag wat hy ingsvolge subklousnle (2) aftrek, *n gelyke bedrag,
plus ‘n eenvormige.tarief van tien sjielings (10s.) per maand as en
vir sy bydrae daarby voeg fen opsigie van eike inrigting waar

© (4) Aanstuur van bydraes.—FElke werkgewer moet die -totale
bedrag van die bydraes binne elke kalendermaand ‘ingevolge sub-
klousules (2) en (3} saam met *n opgawe in die vorm van Aan-
hangsel F van hierdie QOoreenkoms, wat “behoorlik deur hom
ingevul en onderteken is, voor die 10de dag -van: die daarop-
volgende maand aan die Sekretaris van die NMywerheidsraad by
die adres, Diamond Exchange-gebon 216, De Villicrsstraat 85,
Johannesburg, of sodanige ander adies as dié waarvan-die sekre-

taris die werkgewer skriftelik in kennis stel, staur..

3(0. SIEKTEBYSTANDFONDS,

(1) Bestaan—Ingevolge hiervan bly die siektebystandionds wat
oorspronklik by Goewermentskennisgewing No. 2337 van 24
Desember 1943, gestig is en die Transvaal Tewellers’ and Gold-
smiths’ Sick” Benefit Fund genoem word (hieronder die ,, siekte-
bystandfonds ” of die ., fonds ” genoem), voortbestaan. .

(2) Doelstellings—Die doel van die fonds is—

(¢) om lede van die fonds van geneeskundige en _si.pktebysfand
gedurende tydperke van siekte of ongeskiktheid te voor-
sien; : A :

(b) om sodanige ander wettige dinge te_-_doenfa}s _wa_t-voigens
die mening van die bestaurskomitee die  liggaamlike
gesondheid van lede sal beskerm en bevorder; i

(c) om by die afsterwe van 'n lid aan sy benocemde" of
benoemdes geldelike bystand te verleen. R '

(3) Bestuur en administrasie—(a} Die sake van diz fonds moel
geadministreer word deur ’'n subkomitee van die Raad wat oor
cenkomstig  die grondwet daarvan asngestel word en uit “dric
verteenwoordigers van die werkgewersorganisasie . en drie ver
teenwoordizers van die. werknemersvereniging - bestaan en Wwa
bekend moet staan as die ,, Bestuurskomitee ” van die Siekteby

»? gepoemlic

e v/
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- (b) The Management Committee may, subject to the approval
of theé Council by resolution, make rules for the fund, not incon-
sistent with the Act or with' the constitution of the Council or
with this Agreement or with any other law regulating’ the appoint-
ment and tenure 'of office’ of members of the Management Com-
mittee; the powers and duties of the Management Comm tice and
its meetings and procedure; ‘the appointmént, tenure of office,
conditions. of service, powers and duties of a secretary, clerical
assistants, auditor, medical, surgical and dental officers, nurses,
and other medical as$'stance to the fund; the engagement of
-medical specialists and consultants; the investment of moneys of
the fund; and all other matters connected with the general admi-
nistration and management of the fund; and the Management
Committee may, subject to the approval. of the Council by

resofution, amend such rules in manner to be therein prascribed.”

(c) A copy of such rules: and of any amendments therato shall
" be lodged with .the Secretary for Labour and a copy shall be

available at the office of the secretary to the fund for inspection.

by any person engaged in the Industry.

(4) Membership—(a) All employess in the Industry shall be
eligible for membership of the fund. . .

(b) Such employees shall become and/or cqniihﬁe_.to be mem-
bers of the fund subjéct fo clauses 30" (4) (d) and (¢) and 30 (5)
(@), (b) and (¢). . L i

(c) An emplg’;yee shall be deemed to be admitted to member-
ship of the fund upon receipt by the secretary of the first Temit-
tance of contributions in respect of such employee in terms of

clause 30 (6) (g).

.. {d) Admission to membership shall be subject to the condition
that at the time of such admission the emp[oyee_is not of unsober

and intemperate or immoral habits. o )
“{e) If the 'Man'aglement Commiitee :decidgs. .upon .reasonable

cause that the condition prescribed by clause.30 (4), (d) has not:

been fulfilled, the membership of such employee shall be void ab
initio and the Council shall have the right on behalf of the fund
‘to recover from such person by legal action or other lawful
means the total amount or value of all benefits received by such

empibyee’_'f_mm the fund."

© (8) Termination of Membership.—(a) Without limiting the effect
of clause 30 (4)..(d) and (e);-if -at -any -time the Managemeni-
Committee 'decides upon reasonable cause that a member of
the fund: is-of unsober, intemperate or immoral habits, the Com-
mitte¢ may by resolution terminate the membership. of such
member.., , . - - | e _

" (b) Termination of membership in pursuancé of paragraph (a)
shall take effect as from the date on wﬁich notification, in writing,
of the resolution terminating such membership is given by the
secretary of the fund to the member concerned. ~"Claims for
benefits which have accried up to that date shall be paid by
the fund but no claim shall accrue thereafter, D& on

(c) Right of Appeal—There shall be a right of appeal to. the
Industrial Council from' any decision of the Management Comi-
mittee in pursuance of clauses 30 (4) (e} and 30 {5) (). The
Industrial Council shall hear the appeal- and may make such
investigations as it may deem fit and shall make a decision which
shall be final. i :

(d) The membership of an employee shall terminate upon his
ceasing to be employed in the Industry; provided that an employee
shall remain eligible for the benefits deriving from the fund during
any period of unemployment immediately following his employ-
ment in the Industry but not exceeding thirteen weeks, if he is
otherwise in compiiance with ihe conditions entitling him to such
benefits; provided further that such member shall not be entitled

to sick pay.

(6) Contributions.—{a) The fund shall be financed by the
moneys standing to the credit of the fund at the date of this
Agreement and by contributions to be made by employers and
zmployees, and such contributions shall be of the amounis and
shall be made in the manner prescribed by this sub-clause.

(b)Y Employees’ Contributions—(1} Weekly Paid Employees—
Ivery employer shall deduct from the weekly wages of each of
1s weekly paid. employess an amount in accordance with the
‘ollowing scale as and for such employee’s weekly contributions: —
Amount of Weekly

Contributions to

Amount of Ora's’nary Weelkly Wages..
; be deducted.

Over £10.-10s. but not exceeding £11. 10s.
OVGI' £1! i I?S. veaes BETE vy e e d .

- - s. d.
Up to and including £1. 10s......... .. 0 3
Over £1. 10s. but not exceeding £2. 10s.. 0 9
Over £2. 10s. but not exceeding £3. 10s.. 1 3
Over £3. 10s. but not exceeding £4. 10s.. 19
Over £4. 10s. but not exceeding £5. 10s.. 23
Over £5, 10s. but not exceeding £6. 10s.. 2 9
© Over £6. 10s. but not. exceeding £7. 10s.. 3 3
Over £7. 10s. but not exceeding £8. 10s., 39
Over £8, 10s. but not exceeding £9. 10s.. 4 3
“Over £9. 10s. but not exceeding £10.10s. .. ; g_
56
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_ middele op hom te verhaal.

(b) Die bestuurskomitée kan; onderworpe aan die goedkeuring

. van die Raad deur 'n besluit, redls vir die fonds .opstel . wat nie

strydig is nie met die Wet of met die grondwet van die Raad of
met hierdie Ooreenkoms of met 'n ander wet wat die aanstelling’

en ampstyd van lede van die bestuurskomitee, die bevpegdhede:
“en pligte van die bestuurskomitee en sy vergaderings en prosedure,
. die aansteliing, ampstyd, diensvoorwaardes, bevoegdhede en pligte

van 'n sekretaris, kierklike  assistente, ouditeur,- geneeskundige.
snykundige en tandheelkundige beamptes, verplecssters en ander

" geneeskundige hulp aan die fonds, die indiensaeming van -genees-

kundige spesialiste en raadplegende geneeshere, die belegging
van die fonds se geld en alle ander sake in verband met die
aigemene administrasié en bestuur van die fonds reél; en die
bestuurskomitee kan, ounderworpe. aazn die goedkeuring van die
Raad by 'n besluit, sodanige resls op die manier wat daartoe
voorgeskryl moet word, wysig. F

(c) 'n Afskrif van sodanige reéls en alle wysizings daarvan moet
by die Sekretaris van Arbeid ingedien word en 'n afskrif moet in
die kantoor van die sekretaris van die fonds beskikbaar wees vir
inspeksie deur 'n persoon in diens in die Nywerheid.

(4) Lidmaatskap—(a) Alle werknemers in die Nywerhei_c-l. kan
tot lede van die fonds verkies word. . T

. (B Alle werknemers in_die Nywerheid moet onderworpe aan
klousules 30 (4) (d) en (¢} en 30 (5) (a), (h) en {c) lede van die
fonds word en/of bly.. - . : : -

(e} 'n Werknemer word .beskou .as id van die foncié nadat
die sekretaris die eerste bydraes ten opsigte van so 'n werk-
nemer ingevolgs klousule 30 (6) {g¢) ontvanz het. ¥ :

(d) Toelating tot lidmaatskap is onderworpe aén die voor-
waarde dat 'n werknemer ten tye-van sy toelating sobere, _matige

en sedelike gewoontes het-

- {e} As die besiaurskomitee op redelike gronde besluit dat daﬁr
mie aan die voorwaarde voorgeskryf by kiousule 30 (4) (d) vol- .

~doen ‘is nie, is die lidmaatskap van 'n werknemer ab initio

ongeldig en dic Raad het die rez om namens d.¢ foads die totale
bedrag of waarde van aile bystand wat so 'n werknemer van die.
fonds ontvang het by ’n regsgeding of deur anger regmatige

! {5) Beéindigine van lidmaatskap~—(a) Sonder om die uitwerking

van klousules 30 {4) (d) en {e) te beperk, kan die komitee by .
besluit die lidmaatskap van 'n lid beé:ndig as genoemde komitee
te eniger tyd op redelike gronde besluit dai 'n lid van die fonds

~ onsobere, onmatige of onsedelike gewoontes het. -

. (9) Begindiging van lidmaatskap ingevolgz paragraaf (a) tree
in werking op die datum waarop die sekretaris van die fonds die

. betrokke lid skriftelik i kennis stel van- die "besluit om sy lid-

maatskap te befindig. Die fonds moet aansprake op bystand

. wat tot op daardie datum opgeloop het, betaal, maar geen aan-

spraak kan daarna oploop nie.

(c) Reg .v.(gn ap;?é!.;Daar kan ingevolge klousules 30 («‘i) (e}

" en 30 (5) (@) by die Nywerheidsraad appe! aanzeteken word teen
~die besluit van die bestuurskomitee,

i Die Nywerheidsraad moet -
die apptl verhoor en kan sodanige ondersoeke as wat hy nodig
ag, instel en sy uitspraak is beslissend. '

(d) Die lidmaatskap van ’n werknemer eindig wanneer hv nie
meei in diens in die Nywerhéid is nie; mei dien verstande dat
‘n werknemer nog geregtig is op bystand uit die fonds gedurende
‘'n tydperk van werkloosheid onmiddellik na sy diens in die
Nywerheid, maar vir hoogstens 13 weke, as hy andersins voldoen
aan die voorwaardes wat hom die reg op sodanige bystand gee.
Vooris met dien verstande dat die lid nie op siekiebesoldiging
geregtig is nie, . :

(6) Bydraes—(a) Die fonds word gefinansier uit geld wat op
die datum van hierdie Ooreenkoms in die krediet van die fonds
staan en Qit bydraes deur werkgewers en werknemers, en dig
bydraes moet die bedrae wees en moet gemaak word soos in
hierdie subartikel voorgeskryf,

(b) Bydraes van werknemers—(3) Werknemers wat weekliks
besoldig word —Elke werkgewer moet van die weekioon van elk-
een van sy werknemers wat weekliks besoldig word ’'n bedrag
afirek ooreenkomstig die voigende skaal as en vir dié¢ werknemer
se weeklikse bydrae:—

Bedrag van week-
likse  bydraes wat

Bedrag van gewone weelloon.
: afgetrel moet ‘word.

STotien et £ W08 v vnmvsvisvemy
Meer as £1. 10s. maar heogstens £2, 10s.. .
Meer as £2. 10s.
Meer as £3.-10s.
Meer as £4. 10s.
Meer as £5. 10s.

maar hoogstens £3. 10s.. .,

maar hoogstens £4. 10s..,

maar hoogstens £35. 10s.. . .

maar hoogstens £6. 10s.. .

" Meer as £6. 10s, maar hoogstens £7. 10s.. .

© Meer as £7. 10s. maar hoogstens £8. 10s.. .,
Meer as £8. 10s. maar hoogstens £9. 10s...

- Meer as £9. 10s. maar:hoogstens £10. 10s..
Meer as £10. 10s. maar hoogstens £11, 10s,

< Meer-as £11, 108, iv 0 dive oidet bars eatenia

UnBbhLLuRNRROoOOo®
VWO WO LG WD WO L

Esaa deanas
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+ 2 (i) -Monthly “Paid  Employees—Every 'en'flp['byer' ":&harlll_"de_d'uct
from' the -monthly wages.of "each”of his- moathly paid employees

. @n. ‘ameunt - in acdordance with the following scale (which is.|

baséd "on four and one-third times the scale for weekiy paid

empldyees) as and for ‘such.employes’s. monthly contribution: —

Rg o T e T i et Amount -of Mamhfy .

v ¢ - Amount of Ordinary Monthly Wages. . Contributions to ™
S e IR sl b dedutted

el s am S Y g £ s d
. Up to and including £6 10s.....vvvvn. BN R S
“.Over £6. 10s. 0d. but not exceeding e
£10.165. 8. i oiuinen..s et “ 033
Over £10..16s. 8d. but' not exceeding g
RO 0T O 7, MG O MR, 0,55
“Over £15. 3s. 4d. but not exceeding Tan W g
e 6o T {1 T e s S T 1 o iR
Cver " £19. 10s.- 0d: ,but-not ' exceeding 2 €
c f23168 Bl i 09 9
“Over £23. 16s. Bd. 'but not exceeding N
£28. 38 AL e o e e 011 11°
Over £28. 3s. 4d.- but not exceeding -
PR e Vg U TR W G 014 1
Over - £32. 10s. 0d. but not eéxceeding o
8 e Bl blmapsiunerimiaiie 001603
- " Over £36. 16s. 8. but .not: exces e
SN ) i LR TRt - 018 5
Over £41. 23, 4d. but not exceeding <A
£45..10s, Od. ...... 10 7~
Over, £45," '10s. - 0d.- but . not exceeding -
£49. 16s. 8d........ et R B 1:2..9
Ovet £49:7165. Bd.\.eoeuuenvanerans y 1 310

() When a member, being a-weekly paid employee, is employed
“for less than eight hours in any one wesk, or being a-monthly
pa:d employee, is employed for less than thirty-five hours in any
one - month, the deductions prescribed By paragraph. ¢h). shall -not
be 'made, biit such’ deductions shall be made in all other Tases. |

._(d}fEmpfr?)_r'el_fz;:’._.t-m.?L{éa_if “When a -.r.hcmber- is on 3-.p.aid leave |
* hisContribitions shall' be continued as if. he were still working |

-and for-that purpose the em

: 0 ployer shall make. the .neceesar
deductions from his leave pay. = - : R ¥

" (&) If ‘the services of dn emiployee are terminated before the |

commencemeit of the annual holiday. leave period prescribed in.
sub-clause (1) of clause 14, his empioyer shall' deduct from his,
leavé:pay-in-terms of sub-clause (6) of that clause an amount, .
© as and for any such ‘employee’s contributions from his leave
* pay,.which.bgars the same proportion; to the amount of; his:said
eave pay as the period of his .employment: with. the same

eriiployer as. from: the 25th day of December- preceding er from |

the date of his engagement- with.the same employer, whichever .
" is the later, bears to 12 (twelve) months service. e s ik

5 (f)"Emb!ders" Contributions—To each amount deducted by

the ‘employer in pursiance of paragraphs. (b), (¢)," (d)-and: (e).of |
this ‘Sub-clapse the employer shalt -as-and for hig contribation |

add . an equal amount, -

() Remittance of Contributions.—Each employer shall remit
the total ‘sum of contributions within each calendar month- in
pursuance of paragraphs (b), {c), (d), (¢) and (f) of this sub-
clause, together with a statement in the form of Annexure J
to this Agreement with such - variations as the circumstances
require, duly completed and signed by him, by the 10th of the
foliowing month,“to the secrefary of the fund at the address,
P.O. Box 8530, Johannesburg, or such other address as the
employer 'may be notified, in writing, by the secretary.

(T) Mininium Benefits—A member of the fund shall be
entitled to the following minimum benefits, subject to the provi-
. sions of sub-clauses (8) and (9) -of this claiise:—

. (a) Medical Attention—Medical atiention, including the cost
of X-ray examinaticns, operations, injections, specialists’
fees, including herein ophthalmic examinations and opera-
tions. : 2 ’

The total amount of benefits payable to or-on behalf
of a member in pursuance of this paragraph shall not
exceed ' sixty pounds (£60) within one calendar year;
provided that during the first calendar year of mémber-
ship the “total amount of such benefits shall be propor-
tionate to the unexpired portion of the caléndar year at
the date of admission to membership calculated .in weeks,
portion of a week being discharged -in such calculation,

Spectacles—The supply of spectacles on the prescription
of an occulist or Optician, and shall not’ exceed one pair
‘per calendar year. : B :

- ®

“'The amount-of-'th-e -"'benéﬁt.-.lpéyab.le' to or -on behalf of

a member in pursuance of this:paragraph shall not.exceed
.three

f werknemers wat weekliks besoldig. word), as en vir so 'n

2 pounds - (£3) in-respect. of any one pair. of spectacles |
- and when any-such benefit -has beén -paid -the. member {
2 shall not be .entitled to a similar benefit until the lapse of |'

- (i) Werknemers wat maandeliks. -besoldig  word.—Elke  werk-
- gewer moet van die ‘maandloon van elkeen van sy werknemers
- wat maandeliks besoldig word, "n bedrag aftrek oorcenkomstig
die -volgende skaal (wat gebaseer is op 4% maal die skaal van.
werk-

! nemer se maandelikse bydrae:— P B ey DR
o T ERN Bedrag' van maande-, -
Bedrag van gewone maandloon; likse  bydraes :war

afgetiek “moct word,
£og ds e y
1,

.Tot en met-£6. 10s.......... e e e
Meer as £6. 10s. Od. maar.
£10. 16s. 8d a;
Meer- as. £10% 16s..- 8d. .maar

) £l 5.‘ . g 008 ¥

. Meer
L£19,
Meer"
£23.
Meer

© . £2B, 35,

=gt
v ey

16s.. 8d
as £23.

Meer
£32.

) | 1
Meer as £32. .hoozstens T
£36.168. 8d. .. ... v e i 016 3 .7
Meer as £36. 16s. 8d. -maar,  hoogstens . Cat
. £A1. 35, 4d. . L Lo 018 5 -
' 1077
_ . d.2795
Meer as £49. 165, 8d..............0u.s 1310,

- .© (c)*Wanneer 'n lid wat 'n werknemer is. wat weekliiks. besoldig -
- word, minder as 8 uur in een week werk, of wat 'n werk-
nemer' is wat -maandeliks “besoldig word, minderas- 35° uur “in.,
een ‘maand werk, moet die aftrekkings wat by-paragraaf (b voor~
- geskryf word, nie gemaak -word nie, -maar sodanige -aftrekkings
- moet in alle ander gevalle: gemaak word. . -~ + 7. .ol woooond
[ (d) Werknemers. met verlof—Wanneer ’n lid “mét - betaalde,
. verlof is, moet hy stéeds bydra asof hy nog werk en die werxk-

. gewer moet die. nodige bedrae vir dié doel van sy verloibesoldi~
. ging aftrek. =~ _ o el S Y
* {e) As die dienste van 'n werknemer voor die begin van die jaar-
; likse. vakansieverlof, -voorgeskeyf by subklousule (1) van kiousule:
i 14, begindig word; 'moet sy werkgewer -ingevolge subklousule (6)-
van genvemde’ klousule-’n bedrag van sy verlofbssoldiging afirek - -
"as en vir so .'n werknemer se bydraes:van sy verlofbesqldigjng
. wat. in_dieseifde verhouding tot 'die bedfag van sy genoemde ver-,
. lofbesoldiging staan'“as wat: sy dienstydperk "by dieselfde werk-
| gewer met ingang vin 25 Desember voor of vanaf. die datum
waarop_ hy . by diesélfde werkgewer in. diens getree het,- of na

. gelang van die jongste datwm, tot 12 (twaalf) maande diens staan.

. () Bydraes van 'werkgewersi—:'[)ie'- -werkgewer ~moet- by elke -
" bedrag wat hy, ingevolge. paragrawe (b), (c), (d} en (e} van hierdie.
su-bkl«:_u_;suiq aftrek, 'glyke"!;v__él:!lj_a_g-.as' en vir sy bydrae voeg. -

(@) Aanstuur van bydraes~—Elke ‘werkgewer moét die totale ;

.| ‘bedrag van. bydfaes gedurends elke kalendermaand-ingevolge para-

grawe (b), (c), (), (eyen (f) van hierdie subklousule, saim ‘met 'n
opgaaf in die vorm van Aanhangsel J van hierdic Ooresnkoms
met sodanige afwykings as wat die omstandighede vereis, behoor-
lik deur hom ingevul en onderteken, op of voor die 10de van die:
daaropvolgende maand aan die sekretaris van die fonds by die’,
adres, Poshus 8530, Johannesburg, stuur of aan sodanige ander
adges waarvan die sekretaris -die werkgewer skrifteiik in kennis
stel. : > umal e
- (7) Minimum bystand—'n Lid van -die fonds ‘'wat. siek, word
of 'n besering opdoen as gevolg van ’n ondersosk, is gereglig op
die volgende minimum bystind, behoudens die bepalings. van . -
subklousules (8) en (9) van hierdie klousule:— s

(@) Geneeskundige 'hulp—Geneeskundige hulp, met inbegrip
van die koste van X-straalondersoeke, operasies, inspuitings,
ondersoeke deur spesialiste, gelde van ‘narkotiseurs, ‘hos- -
pitaal- en verﬁleeginrigtinggelde, met inbegrip van oogkun-
dige ondersocke cn operasies. D s gl =

Die totale bedrag aan bystand wat kragtens ‘hierdie .

" paragraaf aan of ten behoewe van 'n lid betaalbaar. is,
mag nie sestig pond (£60) in een kalenderjaar te bowe -
gaan nie; met dien verstande dat die totale bedrag van
sodanige bystand gedurende die cerste kalenderjaar -van’
lidmaatskap in verhouding moet wees toi die onverstreke
"deel van die kalenderjaar op die datum waarop die lid tot
die fonds toegelaat is, wat volgens weke bereken word (n
gedeelte van 'n week word in hierdie berekening nie’in“ag
geneem nie). ) - e Y

Brille—Die verskaffing van brille op voorskrif van 'n: 00g-
arts of 'n optisién, en hoogstens een bril per jaar kan ver-
skaf word. R T -
Die bedrag aan bystand wat kragtens hierdie paragraaf-
aan of ten behoewe van 'n lid betaalbaar is, miag nie drie
pond (£3). ten- opsigte van 'n bril' te bowe gaan nie, en
. 'wanneer- die bystand:verleen. is; is: die lid ‘nie.op 'n soort- -
“gelyke bysiand  geregtig “voordat een -jaar ‘daarha verloop’ .

" het nie. ‘Hierdie bystand omvat nie,

®

" ‘one_year .thereafter. This benefit shall not include repairs
to speciacles occasioned by loss, theft or destruction. |

wat _genoodsaak word. deur verlies, diefsial.of vernictiging
nie. - - i - S R e B AT

A

o

die_herstel 'van brille "’
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() Dental Services—Dental services to the extent of the

following: — - ;

Fillings, extractions, prophylaxis, -gum treatments,

root therapy, X—ra%; and dentures; provided that in

respect of the manufacture, fitting or repairs of dentures,

the member concerned shall be personally responsibic

to the fund for the payment of half the cost involved

for each separate service; and provided further, that the

above services shall not include crown and bridge work,
surgical work or metal and cast dentures.

Within its discretion, however, the Management Com-
mittee may authorise the rendition of dental services, to
any member, other than those specified above subject to
the condition, that the total lability of the fund in respect
of dental services rendered to any member shali not
exceed £4. 4s. (four pounds four shillings) during any
calendar year.

(d) Medicines, Ete—3Supplies of medicines, drugs, ointments,
bandages and lotions upon the auiherity of a prescription
sighed by a medical officer to the fund.

(e) Sick Pay.—Sick pay in respect of any period or pericds
during which such member is incapacitated by such illness
or injury and thereby precluded from earning his wages,

in accordance with the following scale, but not exceeding
in the aggregate during any one calendar year the maxi-

mum amount to which the member would be entitled in

terms of paragraph (ii) of the said following scale:—

@) If such incapacity does not exceed two days, including
npon-working days, no sick pay.

(i) If a member’s incapacity in an unbroken period
exceeds two working days but does not exceed 21
days (working days and non-working days, included),
then such member shall be entitied to payment in
respect of each working day absent from work an
amount equivalent to that which he would have
earned on such days, subiect to the proviso that no
member shall be entitled to receive more than £11
per week; and provided further, that the cost of
living allowances shall be paid on such sick pay.

(iiiy If such incapacity exceeds three wecks, sick pay in
accordance with paragraph (i) of this scale in respect
of the first three weeks, and thereafter in respect of
each additional day on which the employee would
ordinarily have worked and to the extent of a further
period not exceeding five weeks, sick pay at haif the
rate prescribed in paragraph (ii) of this scale.

(iv) In determining the amount or amounis payable to a
member in ‘terms of paragraphs (i) and (i) the
ordinary weekly wage of the employee concerned
shall— _

(@) in the case of an employse working in a 5 day
establishment, be divided by 5; and

(b) in the case of an employee working in a 5% day
estabiishment, be divided by two-elevenths in
respect of any day from Monaday to Friday in
respect of which payment is made, and by one-
eleventh in respect of payments made from .the
‘Fund in respect of Saturdays.

) Death Benefit. .
(i) On the death of a member of the Fund and on pro-
. duction of a death certificate, the Fund shall imme-
diately donate and pay forthwith the amounth of the
benefit prescribed in sub-paragraph (ii) to his duly

appointed nominee.

The death benefit shall not be an asset in the estate
of the deceased member, but shall be the absolute

property of the nominee of the deceased member.

(i} The amount of the death benefit shall be an amount

: equivalent to four times the ordinary weekly wage

plus cost of living allowance which the member was

receiving, or would have been entitled to receive,

upon the basis of full-time employment immediately

preceding his death, provided that such amount shall

be not less than fifteen pounds (£15) and that the

ordinary wage upon which such amount is calculated

shall not exceed the minimum wage for journeyman’s
work prescribed in sub-clause (1) of clause 6.

(i) BEach member may nominate in manner prescribed
in sub-paragraph (v) the person or persons {all being
included in the designation * nominee™) whom he

- desires to receive the said benefit upon his death.

(iv) The Management Committee shall make available to
members a printed or typewriften form for the pur-
pose of making sach nominations, which shall be in
the form of Apnexure “ G to this Agreement.

(v) The member making his nomination shall fill in the
particulars indicated in the said form and shail sign
it dt the foot thereof in the presence of two witnesses
who shall thereupon sign-the same as witnesses.

. 20

(©) Tandheeikzs’ndfge dienste.—Tandheelkundige dienste wat die
volgende omvat:i—

Stop, trek, profilaksie, tandvieisbehandeling, wortel-
terapie, X-straalondersock en kunstande; met dien ver-
stande dat die beirokke lid t.o.v. die vervaardiging, pas
of herstel van kunsiande persconlik verantwoordelik is
om die helfte van die koste wat aangegaan is vir elke
afsonderlike diens aan die fonds te betaal, en voorts met
dien verstande dat bogenoemde dienste nie kroon- en
brugwerk, snykundige werk om metaal- en gegoie kuns-
tande omvat nie.-

Na goeddunke kan die bestuurskoinitee egter die ver-
skaffing van tandheelkundige dienste, uitgesonderd dié wat
hierbo genosm word, aan ’n lid goedkeur, onderworpe aan
die voorwaarde dat die totale aansprecklikheid van die
fonds t.o.v. tandheeikundige dienste wat aan *n lid verskaf
is hoogstens £4. 4s. (vier pond vier sjielings) gedurende 'n
kalenderjaar moet wees.

(d) Medisyne, ens.—Verskafling van medisyne, verdowings-
midde’s, salf, verbande en smeermiddels op magliging van
n voorskrif wat deur 'n geneeskundige beampte van die
fonds enderteken is.

(e) Siekichesoldiging—Siektebesoldiging to.v. 'n tydperk of
tvdperke waartydens co 'n Hd weens siekte of besering
ongeskik is en gevolglik verhinder word om sy loon tc ver-
dien, ooreenkomastig die volgende skaal, maar gedurende een
kalenderjaar hoogstens altesaam die maksimumn  bedrag
wazrop die werknemer ingevolge paragraaf (i) van
genoemde volgende skaal geregtiz sou wees:—

(i) As die ongeskiktheid hoogstens twee dae duvur, met
inbegrip van dae waarop daar nie gewerk word nie,
geen siektebesoldiging.

(i) As die ongeskiktheid twee dae te bowe gaan in 'm
ononderbroke tydperk van hoogstens 21 dae (met
inbegrip van dae waarcp daar gewerk word en nie
gewerk word nie) is die lid geregtig op besoldiging
to.v. elke werkdag waarop hy van die werk afwesig
is, tot ’n bedrag wat gelyk is aan di¢ wat hy sou ver-
dien het op daardie dae, onderwotrpe aan die voor-
behoud dat geen lid geregtig is op meer as £11 week=
liks nie, en voorts met dien verstande dat die lewons-
kos:etoelae vir daardic sicktebesoldiging betaal moet
werd, . ;

(iiiy Wanneer die ongeskiktheid langer as drie weke duur,
siektebesoldiging coreenkomstig paragraaf (i) van
hizrdie skaal tev. die eerste drie weke en daarna
to.v. elke bykomende dag waarop die werkremer
onder gewone omstandighede son gewerk het en vir
pog 'n tydperk van hoogstens vyi weke, siektebesoldi-
g'ng teen die helfie van die skaal wat in paragrazf (i)
van hierdie skaal voorgeskryf is.

(v} Om die bedrag of bedrae vas te stel wat ingevolge die
bepalings van paragrawe (i} en (i) aan ’n lid betal-
baar is, moet die gewone weekloon van die betrokke
werknemer—

(@) in die geval van ’n werkasmsr wat in ~diens is in
n inrigting waarin 5 dae gewerk word, deur 5
gedeel word; en

(b} in die geval van ’n werknemer wat in dicns is in
’n inrigting waarin 5% dae gewerk word, deur twze-
elfdes gedeel word t.o.v. 'n dag van Maandag tot
Vrydag ten opsigte waarvan besoldiging betaal
word, en deur een-elfde t.0.v, bedrae wat vit die
fonds betaal word ten opsigte van Saterdac,

{fy Sterftebystand. : .

(i) Wanneer 'n lid van die fonds tot sterwe kom en ’'m
sterftesertifikaat ingedien word, moet die fonds
camiddellik die bedrag van die bystand voorgeskryf in
subparagraaf (ii) aan sy behoorlik bencemde skenk en
beiaal. Die sterftebystand is nie 'n bate in die boedel
van die gestorwe lid nie, maar is die volstrekie cien-
dom van die benoemde van die afgestorwe lid.

(ii) Die bedrag van die sterftebystand moet gelykstaan aan
viermaatl die gewone weekloon plus lewenskostetozlaag
wat die lid onivang het of waarop hy geregtizg sou
gewees het om te ontvang onmiddellik voor sy dood
op die basis van voltydse diens; met dien verstande
dat so ’n bedrag minstens vyfiien pond (£15) moet
wees en dat die gewone loon waarop so ‘n bedrag
bereken word, hoogstens die mimimum loon vir ‘n
vakman se werk, voorgeskryf in subkiousule (1) van
klousule 6 moet wees. ‘

(iii) Elke lid kan die persoon of persome (wat almal in
die omskrywing ,, benoemde” omvat word; wat hy
verlang om genoemde bystand by sy afsterwe te ont-
vang, op die manier voorgeskryf in subparagraal (v),
benoem. .

(iv) Die bestuurskomitez meet 'n gedrukie of getikie vorm
vir die maak van sulke benoemings aan lede beskik-
baar stel en. dit most in die vorm van Aanhangse]l G
van hierdie Qoreenkoms wezs. .

(v) Die lid wat sy benoeming mazk, moet die besonderhede

© gemeld in gencemde vorm invul en die vorm oaderaan
ondertsken in die teenweordigheld van fwee getules
wat dit daarop:as getules most enderteken,
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 (vi) Forthwith upon the member completing his nomina-
" “fund at the office of the fund, and the secretary shall
‘be responsible for the safe custody of all nomination
forlps so lodged. e : : .

A memiber may change his nominee- at any time by
! duly completing and. lodging another pomination form,
¥ - \wpereupon his prior nomination form shall be returned:
: to him, which he shall then destroy in the presence
of the secretary or the person acting in place of the

. secretary. . - - ’ ’

- i

if more than one nominee has been appointed by -a
member, then .upon his ‘death the amount of the
‘benefit payable from the fund shall be divided equally
among such nominees and paid out to them accord-
ingly. " T s

If "a- nominee ‘appointed by a ‘member cannot be
traced ‘within ‘12 months from the death of such
member,. the benefit payable to such nominee shall
lapse immediately upon the expiration of tha_.l period.

(viid)

(ixi

(x) 1" a member dies without having completed and/or

: " lodged a'nomination fornt in terms of sub-paragraphs
" (v) and (vi), the Management Committee shall have
power at ifs discretion ‘to pay to any person, within

.12 ‘months from the death of such member, the
amount of the benefit which would have been payable

"to such member’s nominee if such ‘member had

completed and lodged a nomination form as afore- |

said; provided that any such payment, and the person
to whom it is to be paid, shall be approved by
resolition -of the Industrial Council. - )

. (8§) Limitation . of - Benefits—(a) A member shall not be eatitled
to any of the benefits prescribed by sub-clause (7) of this
clause until he has contributed to the fund for a total period of
13 weeks, if he is a weekly employee, or for a total period of

‘three calendar months, if he i3 a monthly employee, subject,
‘however, to paragraph (b) of this su_b~c1au§e. 4

'(b) When the membership of an employee has terminated in

L pursuance of clause 30 (5) (d) and he has ‘within six calendar

months thereafter again become a member in terms of sub-
clause (4} by reason of his re-employment in the Industry, he
shall, after he has again contributed to the fund for a total
period of four weeks. if he is a weekly employee, or for a total
period of one month, if he is a monthly employee, from the
date of resumption of membership, be. entitled to benefits as if
his mémbership had not been so terminated.’

(c) If the -circumstéuces which give rise to a claim by a mem-
ber to benefits under sub-clause (7) also give, or can reasonably
be deemed to give, rise to a claim by such member.for—

(i) compensation under the Workmen's Compensation Act for
the time being in force; or

" (i) damages resulting from a motor vehicle or motor cycle

accident; -

for or in respect of any item of compensation or damage which

is included within the benefits specified in the said sub-clause,
such member shall not be entitled to claim upon the fund until
he has prosecuted such claim for compensation or damages to
jundgment or until such claim has been settled by agreement, and
the amount of any such judgment in favour of such member or
the amount payable to him in terms of any such settlement shall
be deducted from the total amount of benefits payable to him

" under the said sub-clause.

(d) A'mémbér_ shall not be entitied to sick .pay in terms of
clause 30 (7) (e) in respect of any period of either paid or
unpaid leave. :

(&) A member shall not be entitled to any benefits if the
‘Management Commitiee decideés upon reasonable cause that the

‘member’s claim to benefit arises from malingering or that such

claim arises from illness or injury resulting from the commission
of or attempt to commit a crime, or resulting from inscbriety,
intemperance,- immorality, venereal disease, riotous . or unlawful

‘disorderly conduct, participation in .professional sport, racing by

means of automobile, motor cycle, motor boat or any other
motor-propelled vehicle, flying in any capacity other than as a

paying passenger or wilful refusal to carry out the advice or
‘instructions of the medical officer of the fund, or a legally

qualified medical practitioner to whom the member has been
referred by the medical officer of the fund.

(f) The benefits described by clause 30 (7) (@), (B), (c) and
(d) shall not include artificial limbs or artificial eyes, or any
expenses in. connection with obstetric cases. '

(2) No claims for benefit or any portion thereof in pursuance

of clause 30 (7) (@), (b), (c) and (d) shall be paid by the fund
if not made within three months of the date of ‘the contraction
of liability in respect of which such claim is made, and unless
supported by a proper statement of account in respect of such
liability; and no claim for sick pay in pursuance of clause 30
(7) (e) shall be paid by the fund:if not made within three months
of the first day of incapacity. = A

tion form he shall lodge it with thé secrefary to the. |

QI

! ongeskiktheid jngedien word nie.

(vi) Nadat die lid sy benoemingsvorm voltooi het, moet hy
© dit by die sekretaris van die foads by die kantoor van
die fonds indien en die sekretaris -is veraatwoordelik
vir die veilige bewaring van alie npomipasicvorins wat
aldus - ingedien. is. - . - o a
n Lid kan sy benoemde te en'ger tyd verander deur
'n ander benoemingsvorm behoorlik in te vol en in te
dien; hicina moet sy vorige berioemingsvorm aan hom
teruggestuur word en hy moet dit in die teenwoordig:
heid van die sekretaris of die persoon wat namens die
sekretafis opiree, vernietig. R,
(vii) Indien_’n lid meer as een perscon benoem -hef, moet
.die bedrag van die bystand wat uit die fonds aan hom
betaalbaar is, by sy afsterwe eweredig onder sodanige
‘benoemdes verdeel word en diencoreenkomstig aan

- hulle betaal word. .
(ix) Indien 'n lid se benoemde nie binne 12 maande na’
_die afsterwe van so ’n lid opgespoor kan word nie,
verval -die bystand wat aan so 'n benoemde betaal-
baar is onmiddellik by verstryking van di¢ tydperk.
(x) Indien 'n lid te sterwe kom ea hy nie ’n besnoemings-"
vorm ingevolge subparagrawe (v) en (vi) -ingevul of
. ingedien het nie, het die bestuurskomitee die ‘bevoegd-
heid om na goeddunke die bedrag van die bystand wat
aan so 'n lid se benoemde betaalbaar sou gewees het
as so 'n lid 'n benoemingsvdrm soos hierbc gemeld,
ingevul en ingedien het, aan enige persoon -binne-12
maande na die dood van dic lid te betaal; ‘met dien”
verstande dat so ’n betaling en die persoon aan wie dit
betaal moet word, by besluit ‘'van di¢’ Nywerheidsraad

gq«:dgekeur moet word.- g

(vii)

* (8) Beperking van bystand—a)-'n Lid is nie op die bystand
voorgeskryf in subklousule (7). van, hierdie kloiusule geregtig nie,
totdat hy vir 'n totale tydperk van 13 weke tot die fonds bygedra
het, as hy 'n werknemer is wat weekliks in diens is, of vir 'n

“totale tydperk van drie. kalendermaande as hy “n ‘werknemer is

wat maandeliks in diens is, onderworpe egter dan paragraaf (b)
van hierdie subklousule.

(b) Wanneer die lidmaaiskap van ’n werknemer ingevolge
klousule 30 (5) (d) begindig is en hy binne ses kalendermiaande
daarna weer 'n lid word ingevolge subklopsule (4) op grond van
sy herindienstreding in die Nywerheid, word hy, nadat-hy weer
vir 'n totale tydperk van 4 weke tot die fonds bygedra het, as hy
n werknemer is wat-weekliks in diens is, of vir 'n totale tydperk
van een maand, as hy 'n werknemer is wat maandeliks in diens
is met ingang van die hervatting van sy lidmaatskap geregtig op
bystand asof sy lidmaatskap nie aldus begindig was nie. =~

{c) Wanneer die omstandighede wat aanleiding gee tof ’n lid
se aanspraak op bystand ingevolge subklousie (7), ook aanleiding
gee of redelik geag word as aanleiding tot dié kid-se aanspraak
op— I

(i) skadeloosstelling ingevolge die Ongevallewet, wat dan van
krag is; of - =

(ii) skadevergoeding weens ’n motorvoertuig- of ’n motorfiets-

ongeluk; ? = .

vir of t.o.v. 'n geval van skadeloosstelling of skadevergoeding wat
by die bystand, gespesifiseer in genoemde subklousule, ingesluit is,
is so ’n-lid nie geregtig op bystand van die fonds totdat hy oor
daardie aanspraak op skadeloosstelling - of skadevergoeding 'n-
geregtelike wuitspraak gekry het nie of totdat so ’n aanspraak
onderling geskik is nie, en die bedrag van so ’n uitspraak ten
gunste van die lid of die bedrag wat ingevolge die_skikking aan
hom betaalbaar is, moet afgetrek word van die totale bedrag -van
bystand wat ingevolge genoemde subklousule aan hom betaalbaar
is. - S pooW, .
(d) 'm Lid is nie op siekteverlof kragtens klousule 30-(7) (e)
geregtiz t.o.v. 'n tydperk van’ verlof met of sonder besoldiging

(¢)-'n Lid is nie op bystand geregtig ni¢ as die bestuurskomitee
op redelike gronde besinit dat die lid se aanspraak op-bystand .
voortspruit Wt 'n voorwendsel van sickte of dat so 'n.aanspraak
ontstaan weens sickte of besering as gevolg van ’n misdaad of
n éhoging om °’n misdaad te begaan, of ontstaan uit onmatig-
heid, ~ dronkenskap, onsedelikheid, veneriese . siekte, wanordelike
of onwettige losbandige gedrag, deelneming in’ beroepsport,
motor-, motorfiets-; motorboot- of ander motorvoertuigreisies
vlieg in *n ander hoedanigheid as dié van 'n betalende passasier,
of opsetlike weiering om advies of voorskrifte van die genees-
kundige beampte van die fonds of van 'n behoorlike gekwalifi-
seerde geneesheer na wie die lid deur die geneeskundige beampte
van die fonds verwys is, na te kom. : ' ’

(f) Die bystand voorgeskryf ini klousules 30 (7) (@), (), (o)
en (d) omvat nie kunsledemate of kunso® of uitgawes in verband

met verloskundige gevalle nie. -

(2) Geen aansprake op bystand of ’n gedeclte daarvan ingevolge
klousules 30 (7) (@), (B), (c) en (d) kan deur die fonds betaal.
word as dit nie binne drie maande na die datum van die ontstaan.
van aanspreeklikheid ten opsigte waarvan so 'n’ aanspraak -gemaak
word, ingedien is nie, en tensy dit gestaal word deur ’n behoor-
like rekeningstaat t.o.v. so 'n aanspreeklikheid en die .fonds kafi
geen aanspraak op siektebesoldiging ingevolge klousule 30 (7) (e)
betaal nie, as dit nie binne drie maande na die eerste dag van
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(k) A méember shall not be entitled to sick pay as prescribed
by clause 30 (7) () if he is entitled to payment from his employer
in terms of a contract -of employment of his ordinary wages
during the period in respect of which sick pay is claimed.

(i) Only expenses incurred in -pursuance of treatment by the
duly appointed practitioners of the fund will be paid by the
fund; provided, however, that within its discretion, the Manage-
fnent Committee-may accept liability where members in an emer-
gency, or while away’ from their normal place -of residence on
annual leave or for some other lawful reason incur medical or
other "expenses, within the contemplation of this clause with
practioners other than those appointed by the Management
Committes. . .

' (9) Cessation of Benefits—Benefits from the fund shall cease
whenever the total amount of the fund’s investment, cash on
savings deposits, cash on fixed deposits or deposits at.call, cash
at bank on current account, and cash in hand falls below the
sum of £500, and thereafter benefits shall ‘not recommence until
such total-amount has risen to the sum of £750. :

(10) Arbitration in Disputes—When any dispute arises between
a member of the fund and

ing any claim for benefits, contributions payable by the member,

rights and obligations of the member in relation to the fund,

‘the interpretation of the provisions of this clause or the rules of
the fund,, or any other matter arising out of the provislon_s_of
this section or the rules of the fund [except any dispute arising
out of any decision of the Management Commiittee 1 pursuance
of -clause 30 (4) (¢) and 30. (5) (@)], and such dispute i1s not
settled by “agresment within twe months from the date upon
which -it arose, the dispute shall be referred to arbitration by a
gingle. arbitrator. .~ The. arbitrator shall be appointed’ by mutual
agreement, or failing such agreement, by the Minister of Labour.

the Management Commitiee concern- |-

The arbitrator shall investigate the dispute and make his award.

in seitlement thereof, which shall be final and binding upon the
parties thereto. i P

(11) Liguidation.—(a) In the event of the expiry of this Agree-
ment by effluxion of time or from any other cause the fund shall
continue to be administered by the Management Committee until
the. assets of the fund-shall be exhausted, or until the fund shall
be transferred o, or amalgamated with any other fund con-
stituted. for purposes similar to those for which the fund was
created. . .

* (b) In the event of the dissolution of the Coungil or in the
event of it ceasing to function during any period in which this
Agreement is binding in-terms of section thirty-four (2) of the
Aci, the Managément Committee shall continue to administer the
funid and the members of the Committee existing at the date on
which the Council ceases to function or is dissolved shall be
deemed to be members thereof for such purposes; -provided,
however, that any, vacancy, occurring on the Committee may be
filled by the Minister from employers or employees in the indus-
try, as the case may be, so as to ensure an equality of employer
and eriployee representatives and of alternates in the membership
of the Committee.  In the event of such Commiftee being unable
o unwilling t& discharge its duties or a deadlock arising. thereon
which renders the administration of -the fund impracticable or
undesirable in the opinion of the minister, he may appoint a
trustee or trustees to carry out the duties of the Commiittee and

who shall possess all the powers of the Committee for such’

purpose. Upon the expiration .of this Agreement the fund shali
be liquidated in the mannper set forth in paragraph (c) of this
sub-clause and if upon the expiration of the Agreement the
affairs of the Council have already been wound up and its assets
“distributed, the balance of this fund shall be distributed as pro-
vided for in section thirty-four (4) of the Act as if it formed
part of the general funds of the Council. - . .
(¢©) Upon the liguidation of the fund in terms of paragraph (a)
of this sub-clause, the moneys remaining to the credit of the
fund after the payment of all claims against the fund including
administration and liquidation expenses, shall be paid into the
funds ' of the Council. .

-(12) Apprentices—(a) The provisions of sub-clause (1) to (11)
inclusive of clause 30 shall not apply to an apprentice unless
be agrees to become a member of the fund by signing a stop
order in the form of Annexure H to this Agreement in duplicate
and lodging such stop order with his employer, together with

the ' duplicate copy. The original of such stop order shall be .

retained . by the employer and the duplicate copy shall be
forwarded to the secretary of the fund together with the first
contribution--on "behalf of the apprentice. As from the date on
which the said stop order is lodged with the eémployer the afore-
said provisions of clause 30 shall apply to such apprentice.

-.{b) The following provision shall apply to apprentices who do
not agree to become . members of the fund in manner prescribed
by the preceding sub-paragraph:— 5 ;

. An apprentice who, having completed one month’s employ-
ment with the same employer, absent. himself from work
. through sickness or accident not caused by his own' neglect
. or ‘misconduct shall be entitled to receive payment from the

employer at not less than the minimum weekly remuneration |
“preseribed in terms of the Apprenticeship Act, 1944, for:

" ‘apprentices of his class in"desigriated trades in the Industry
- and having his Iength:of -experience “divided by six; for each

E “'day of such absence; but not' exceeding a total.of six working -
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" (R) m Lid is nie op sicktebesoldiging soos voorgeskryf by |
klousule 30.(7) (e) geregtig nie as hy to.v. die tydperk “waar-
voor daar op siektebesoldiging aanspraak -gemaak word, geregtig

- is op betaling van sy gewone loon deur sy werkgewer ingevolge
’n dienskontrak.

"~ (i) Die fonds betaal slegs onkoste wat aangegaan is wvir
behandeling deur behoorlik aangestelde geneeshere van die fonds;
met dien verstande, egter, dat die bestuurskomitee na goeddunke
aanspreeklikheid kan aanvaar waar -lede in ’'n noodtoestand of
terwyl hullze weg is van hulle gewone woonplek met die jaarlikse
verlof of om die een of ander wettige rede geneeskundige of ander
uitgawes aangaan binne d.e bestek van hierdie klousule by geneecs-
here witgesonderd dié: wat deur die bestuurskomitee benoem is.

(9) Staking van bystand —Bystand uit die fonds moet gestaak
word wanncer die totale bedrag van die fonds se beleggings,
kontant in spaargelde, kontant op vaste deposito of deposito op
aanvraag, kontant in die bank op lopende rekening en kontant
in kas, tot onder die bedrag van £500 daal, en daarna kan
bystand nie hervat word totdat scdanige totalé bedrag tot £750
gestyg het nie. B

(10) Skeidsregtelike beslissing in geskille—Wanneer daar tus-'
sen- 'n lid van die fonds en die bestuurskomitee 'n geskil ont-
staan oor 'n aanspraak op bystand, bydraes wat ‘n lid moet .
betaal, "n lid se regte en verpligtings ten opsigte van 'n fonds, die
vertolking van die bepalings van hierdie klousule of die reéls van

“die fonds of ander sake wat voortspruit uwit die bepalings van

hierdie artikel of -die reéls van die fonds [uitgesonderd 'n geskil
wat ontstaan uit ‘n beslissing van die besluurskomitee ingevolge
klousules 30 (4) (e) en 30 (3) (a)] en so 'n geskil nie binne twee
maande na die datum waarop dit ontstaan het, onderling bygelé
word nie, moeet die geskil aan arbitrasie deur 'n enkele arbiter
onderwerp word, Die arbiter moel by onderlinge ooresnkoms of
by ontstentenis van so 'n ooreenkoms, deur die Minister’ van
Arbeid aangestel word. « Die arbiter moet die geskil ondersoek
en sy beslissing ter beslegting daarvan doen en sy uitspraak -is
beslissend en op albei’ partye daarby bindend. -

(11) Likwidasie.—(a) Tngeval hierdie Ooreenkoms deur verloop

van tyd of om 'n ander rede verstryk, moet die bestwmirskomitee
voortgaan om die fonds te administreer totdat die bates van

' die fonds uitgeput is of totdat die fonds oorgedra is na.of geamal-

gameer is met wat ingestel is vir soortgelyke docleindes as di€ -
waarvoor die fonds ingestel is. ; .

{b) Ingeval van die ontbinding van die Raad of as dit
ophou om gedurende ‘n tydperk waartydens hierdie Qoreenkoms
bindend is ingevolge artikel vier-en-dertig (2) van die Wet, te
bestaan, moet die bestuurskomitee voortgaan om die fonds te
administreer en die lede van die Komitee wat bestaan ‘op die
datum waarop die Raad ophou om te bestaan of ontbind word,
word vir di¢ doel as lede daarvan geag; met dien verstande
egter dat 'n vakature im die kemitee deur die Minister uit werk-
gewers of werknemers in die Nywerheid. na gelang van die geval,
gevul word ten einde te verseker dat daar eweveel verteenwoordi- -
“gers van die ‘werknemers en plaasvervangers in die komitee dien.
Ingeval so ’n komitee. nie in staat. is nie of onwillig is-om sy
pligte uit te voer of 'n dooie punt .daarop ontstaan:wat veroor:
saak’ dat die administrasie van die fonds na die mening van .die -
Minister ‘onprakties of onwenslik is, kan hy 'n kurator of kurators-
aanstel om die pligte van die komitee uit te voer en die kurator
of kurators moet vir. dié doel al die bevoegdhede van die komitee
besit. Wanneer hierdie QOoreenkonis vérstryk, ‘moet die fonds
gelikwideer word op die manier in paragraaf (c) van' hierdie
subklousule gemeld, en as die sake van die Raad by verstryking'
van hierdie Ooreenkoms reeds afgehandel en sy bates uitgedeel
is, moet die saldo van hierdie fonds verdeel word soos bepaal
in artikel vier-en-dertig (4) van die Wet asof dit deel uitgemaak
het van die algemene fondse van die Raad. - % .

(c) Wanneer die fonds ingevolge paragraaf (4) van ' hierdie
subklousule gelikwideer word, moet die geld wat na die betaling
van alle eise teen die fonds, met inbegrip van die administrasie-
en likwidasiekoste, in die krediet van die fonds staan, in die
fondse van die Raad gestort word. i )

(12) Vakleerlinge.—(a) Die bepalings van subklousules (1) tot
en met (11) van klousule 30 is nie op 'n vakleerling van toepas-
sing nie, tensy hy instem om ’n lid van die fonds te word deur 'n’
aftrekorder in die vorm van Aanhangsel. H van hierdie Qoreen-
koms in duplo te ondertekén en ‘dit saam met die duplikaat-
afskrif by sy werkgewer in te dien. Die oorspronklike aftrek-
order moet deur die werkgewer behou word en die duplikaat-.
afskrif moet saam met die eerste bydrae ten behoewe van die
vakleerling aan die sekretaris van die fonds gestuur word. Boge-
noemde bepalings van- klousule 30 is op so 'n vakleerling van
toepassing met ingang van die datum waarop genoemde aftrek-
order by die werkgewer ingedien word.

'.(b) Die volgende bepalings' is van toepassing op vakleerlinge’

| wat nie instem om lede van die fonds te word op die manier

voorgeskryf by voorgaande subparagraaf nie:—
- ’n Vakleerling wat na een velle maand diens by dieselfde
werkgewer: weens siekfe of 'n ongeval wat nie deur sy eie

_ nalatigheid of wangedrag veroorsaak is nie, van sy werk weg-
bly, is geregtiz op besoldiging van sy werkgewer teen min-

" stens die ‘minimum weeklikse besoldiging voorgeskryf by die

©  Wet op Vakleerlinge, 1944, ‘vir vakleerlinge van sy klas in -
" aangewese bedrywe in -die- Nywerheid, en die duur van sy’
_ondervinding verdeel deur ses vir elke dag wat-hy afwesig is,

- maar-hoogstens ’n totaal-van ses werkdae in een jaar; bereken.!
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ys in, any .one year:'calcula
. .coming into ‘operation ‘of this A
' .of engagement,. whichever is-t

ement or from the ‘date

' pending production by the apprentice of ‘a doctof’s certifi-
.. cate certifying the cause- of or reason. for .such.absence.
- 31. UnEMPLOYMENT BENEFIT FUND. " " ?
(1) Establishment—The establishment 'is ‘hereby . continued of
the * Unemployment Benefit Fund originally . established under
Government Notice No. 4750 of - the. 14th December,. 1951, and
named the * Transvaal Jewellers’ and Goldsmiths’ Unemployment
Benefit Fund” hereinafter referred to -as the “ Unemployment
Benefit Fuid ” or the “ Fund » which Fund shall provide for the
payment of benefits to employees whose wages inclusive of cost
" of living 'allowance does not exceed £273 per annum.. |

(2} Managemene and Administration—(a) The affairs of the
fund shall. be administered by a sub-commitiee of the Council
appointad in terms of its constitution and consisting of three
representatives of the employers' association and three repre-
sentatives of the employess’ union, and to- be known. as- the
“ Management Committee of the Unemployment Benefit Fund
(hereinafter referred to as the Management Committee).

(b) The Management Committee may, ‘subject to the approval,

of the: Council by résolution, make rules. for the fund not incon-
sistent with the Act or with the constitution of the Council or
with this Agreement, or with any other law regulating the appoint-
ment and tenure of office of members of the Management Com-
mittee; the powers and duties,of the Management Committee and

its meetings and procedure; the appointment, tenure of office,

conditions of 'service, powers and duties ,of a secretary, clerical

assistants, auditor or any other assistance to the fund; the invest- -

ment of moneys to the fund, and all other matters connected with

the general administration and management of the fund; and the .
Management Committee may, subject to the approval of the |

* * Coutcil by reésolution, amend such rules’in manner to be therein
prescribed.. 4 : .

(c) A copy -of such rules and of any amendments thereto-

shall be lodged with the Secretary for Labour and a copy shall

be available at the office of the secretary to the fund for i1__1_spec- .

tion by any person employed in the Industry.

- (3) 'Me}ﬁbarshibl—()nly “those cmpl_dy_ees employed as.Opera-

tives, Grade I1, labourers or watchmen and whose basic rite of
wages does not exceed £182. per annum, or £15. 3s. 4d. per

month, or £3. 10s. per .week, shall be eligible for membership*
to .the fund and any such employees shall be deemed to be.

admitted fo. membership of the fund upon receipt by the secre-

employees. . ., g v« g

tary. of the first remittance of contributions in respect of such -

(4) Te;};:.t'r.::aﬁaﬁ-of-Mé}ﬁb.er;&hip.'—-%(a):.'\'['he Malnag'erﬁ'e‘nt Com-

. mittes reserves the right to recommend: to the Council the termi-

nation of :membership- of any employee-for any. reason deemed
tp'b&-g‘ood and sufficient. e e v E w o 2 C e

© (b) Termination of such membership  in pursuance  of para-
graph: (a)-shall take effect as from the date’on which notification
"~ in writing, of the resolution terminating such membership is given
- by the secretary to the fund to the member concerned. Claims

for benefits which have accrued up to that date shall be paid by

the fund, but no claim shail a¢crue thereafter. :

(¢) Right of -Appeal —There shall :be a right-of appeal to the
Industrial Council from any decision of the Management Com-
mittee in pursuance of sub-clause (4) (@) and (b). The Industrial

. Cotingil shall hear the appeal and make such invéstigations as it
may deem fit, and shall make a decision which'shall be final. -

(d) The membership of an employee shall be terminated upon

his ceasing to be employed in the Jewellery and Precious Metal

Industry, provided that such employee shall remain -eligible for

the benefits dériving from the fund dusing any period of unem-

.. ployment immediately following his’employment in'the Jewellery
and Precious Metal Industry but net ‘exceeding’ thirteen weeks,
“him io such benefits. For the purpose of calculating unemploy-
mént benefits payable to such employee his wage rate shall be

deemed to be the date of the wage received by him immediately

prior to such cessation of employment. _ e

(5) Contributions.—(a) The fund shall be financed by contri-

butions to be made by employers, and ‘such contributions shall

in paragraph. (b) of this:sub-clause. :

‘(b) Every employer shall forward to the secretary ‘of the fund,
P.0. Box 8530, Johannesburg, by not later than the 10th of each
sircceeding month, an amount of 9d. (mine pence), per wéek, for
each employee as definedin sub-section’ (3) employed in his
éstablishment; provided ‘such employee's rate of ‘basic wage does
‘mot exceed £182 ‘per annum or £13. 3s. 4d. per month or £3. 10s.

‘Be of the amounts and shall be provided in the manner prescribed

- 'the wages of such employee in respect of the fund.’
4 ';-5{ “Employees-on i-Lgaw:-—-WHzn a.'.--rﬁ_emben <8y

per week, and no deduction shall be made by an employer from

i . the same manner as-would-be-the+case if he were working:: -~

.0 higtooritributions -shall: be' cordiibited: on. the same:basisand in

E‘i:’al'éiilé;t\e;;l__"ffoﬁ'l “the ' date of; tHe 1.

: er; ‘provided -that the |
. ““employer shall have 'the right to withhold such payment:

_.behou hom die reg-voor:-om by die Raad aan.te. beveel dat

~ voldoende geag word, beéindig word,.- .. . . - o

-spraak kan daarna oploep nie.’

. sy bevinding is beinSSlénd_.

if ‘he is otherwise in compliance with the conditions entitling’

" van'die datum van dic inwerkingtreding van_ hierdie Ooreen-

' koms van die datum van sy ‘indienstreding af, na.gelang:van

© die jongste datum; met dien verstande “dat die werkgewer:
die reg het oni sodanige besoldiging: terug te hou totdat die -

-t vakleerling 'n doktersertifikaat wat die oorsaak of rede van
150 "p sigkte sertifiseer, indien. LT
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(1) Voortsetting—Ingevolge hiervan bly die' Werkloosheid:'
bystandfonds. wat oorsprenkiik by Goewermentskennisgewing .
No. 4750 van 14 Desember 1951, gestig- is en die ,, Transvaal

Jewellers' and Goldsmiths’ Unemployment Benefit Fund ™ gendem

word (hieronder -die ,, Werklooshe!dbystandionds™ = of ‘die

.., Fonds ” genoem), voortbestaan en die Fonds maak voorsiening

vir dic betaling van bystand aan werknemers wie se loné met-
inbegrip van lewenskostetoelae hoogstens £237 per jadr 5.,

(2) Bestuur en administrasie.—(a) Die saké van die fonds moet -
geadministreer, word deur ’n subkomitee van die Raad wat oor-
eenkomstig die grondwet daarvan aangestel moet word en wit-drje -
verteenwoordigers van die werkgewersvereniging en drie verteen-
woordigers van die werknemersvereniging moet. bestaan en wat.
bekend moet staan as die ,, Bestuurskomite¢ van die Werkloos-
heidbystandfonds ™ (hieronder ,, die bestuurskomitee ™ genoem).

(b) Die bestuurskomitee kan, onderworpe ‘aan goedkeuring deur
'n besluit van die Raad, reéls vir die fonds opstel wat nie strydig.
is nie met die Wet of met die grondwet van die Raad of met hierdie .
Ooreenkoms of met *n_ander wet wat dié aanstelling en-amps<
tyd van, lede van die bestuurskomitee, die bevoegdhede en- pligte
van die bestuurskomitee en sy vergaderings en. prosédure, -dig’
aanstelling, ampstyd, diensvoorwaardes, bévoegdhede en pligie van-
' sekretaris, klerklike assistente, ouditeur of ander’ hulp:van
die fonds, die ‘belegging van  die fonds se geld en allé ander
aangeleenthede in verband met die algemene administrasiec en:’
bestuur van die fonds re€l; en die bestuurskomitee kan, onder- -
worpe aan die goedkeuring van die Raad deur 'n besluit, sodanige
reéls op die manier wat daarin voorgeskryl moegt word, ‘wysig.

(¢) 'n Afskrif van sodanige re€ls en alle wysigings daarvan,’
moet by die Sekretaris van Arbeid ingedien ‘word en ’n“afskrif’
daarvan meet in die kantoor van die seckretaris van "die fonds-
‘beskikbaar wees vir inspeksie deur ’'n persoon in - diens in. die -

Nywerheid. ) ) PO - )

(3) Lidmaatskap—Slegs dié werknemers wat “as werkmanne '
Graad- II, arbeiders ‘of wagte” werk en wi¢ se basiese loon--
skale nie £182 per jaar,.of £15. 3s. 4d. per ‘maand of-£3, 10s.
per week oorskry nie, kan vir.lidmaatskap van die fonds. in -
aanmerking kom en dit word beskou dat alle sodanige werknemers
‘tot lidmaatskap van die fonds foegelaat is, wanneer die sekrefaris,
dic bydraes ten opsigte van sulke werknemers ontvang:. =~
" {4) Beéindiging van lidmaatskap.—{(a) Die bestuurskomitee

die lidmaatskap van.’n_ werknémer om ‘p rede wat as. goéd en

(b) Bégindiging van lidmaatskap ingevolgk paragraaf (a) tiee:
in werking op die datum waarop die sekretaris van die fonds:
die betrokke lid skriftelik van dic besluit om sy lidmaatskap te:
beéindig, in kennis stel. Die’ fonds moet aansprake’op bystand!
wat tot -op daardie datum opgeloop het, béltaal, ‘madr’ geen -aan-.

Ac) Reg van appél-—Daar kan ingevolge subklousules (4) (a).en.
(b) by die Nywerheids appél aangetcken word teen ’n beslis-.
sing van die bestuurskomitee. Die Nywerheidsraad moet die appél,
hoor en kan sodanige ondersoek as_wat hy nodig ag, instel en.

_(d) Die lidmaatskap van 'n werknemer word beéndig wanneer
hy ‘nie meer in diens-in die Juweel- en Edelmetaalnywerheid is.

. nie; met dien verstande dat ’n werknemer .nog- geregtig is op-

bystand nit die fonds gedurende ’n tydperk van werklaosheid
onmiddellik .na sy diéns in die Juweel- en Edelmetaalnywerheid, -
maar vir hoogstens 13 weke, as hy andersins voldoen aan “die
voorwaardes” wat hom op so 'n bystand geregtig maak. Vir-die
doel yan die berekening van werkloosheidbystand wat aan s0 ’a
werknemer betaalbaar is, word sy loonskaal beskou as die lopgn-
skaal wat hy onmiddellik voor so 'n betindiging van diens ontvang -
e it - g
-(5) Bydraes—(a) Die fonds word gefinansier uit bydraes wat’

* werkgewers maak en- sulké -bydraes moet die bedrae wees én.

fmoet gemaak word soos voorgeskryf in paragraaf () van hierdie.
subklousule. . o g
" (b) Elke werkgewer moet *n bedrag van' 9d.‘(nége pennies) per -
week vir elke werknemer soos omskryf, in subartikel (3) wat i’ gy

inrigting “in- diens is, op of voor die 10de van elke daaropvol-:

gende maand aan die sekretaris van die fonds, Posbus 8530,
Johannesburg, stuur; met dien verstande dat’ so 'n_werknemer

- se. basiese loonskaal ni¢ £182 per jaar of £15. 3s. 4d. per’ maand
- of £3. 10s. per week .oorskry nie, en 'n werkgewer kan nie van
* die. loon van so ‘n werknemer 'n aftrekking maak t.owv. d

‘mied o S ' '

fonds *

{c) 'aﬂ’:@zrkﬁrg_n-ers met 'i;éifl:'of._—-‘Wannee_li's n lid met betaalde 'ver- -

lof is,=moet hy veortgaan.om: by te dra_ op. dieselfde ‘basis en -
* op dieselfde manier as wat.dic geval.sou gewees het as hy nog

1

- S B E B zj‘
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. (d) No contribution shall be made by an employer whose
employee is employed for less than eight hours m a calendar
week, such calendar week meaning a period calculated from
midnight between Sunday and Monday to midnight between the
next succeding Sunday and Monday. - _

(6) Remittance of Contributions—Each employer shall remit
the total sum of contributions within each calendar month in
-pursuance of sub-clause (5) (a), (), (¢) and (d). together with
" a statement in the form of Annexure “J” to this Agreement, duly
- completed and signed by him. | :

. Beﬂeﬁrs.—Theée shall be paid by the Management Com-
mitiee at the following rates: — '

Group I : 40s. per calendar week.
Group H: 45s. per calendar week.
- Group HI: 50s. per calendar week.

- “Group 1” means operative, grade II, grade 111, ldbeurer or
watchman, in receipt of a basic wage not exceeding £2. 10s.
per week. -

“ Group I1” means operalive, grade IL, grade I, labourer or'

watchman, in receipt of a basic wage exceeding £2, 10s. per
week but not exceeding £3 per week.

“ Group Iil” means operative, grade II, grade HE, labourer or
watchman in receipt of a basic wage exceeding £3 per week,
but not exceeding £3. 10s. per week. :

No person entitled to benefits shall be granted benefits for a |

period in excess of 26 weeks, in ‘any calendar year.

v (8) 'Qu&l:'ﬂ;‘aﬁmz- for Renefits.—{a) To qualify for -unemploy-

* ‘ment benefits an applicant must have' had contributions made by

his employer for at least 13 wesks, be capable of, and available
for work. T : i :

(b) Benefits as set out in sub-clause (7) are not payable for
any period prior, to the date. of promulgation of this Agreement.

: E(1&') ‘Whenever certain employees who became unet_'riployed and
‘who were contributors to the Unemployment Insurance Fund,

1946, prior to lIst January, 1950, and who are now eXcluded in
terms of section two (2) (d) of Act No. 53 of 1946, but afe held -

insured against unemployment for a period after that date
equivalent to the petiod during which they made contributions,
‘and'if such.employées are not in possession of the old form of
Contributor’s Record Card (U.F, 4) the employer: shall issue to
themr certificates for service, giving date of engagement and
termination of employment, reason for such termination and rate
of basic wages paid. -~ e -

(d) The Management Committee may, at their discretion, pay
to applicants' for benefits any difference in rates of benefits to

those shown in sub-clause (7) of this clause in the benefits they .

are entitled to receive from the Unemployment Insurance Fund,
1946, in accordance with paragraph (c) of sub-clause (8), but
only subsequent to the date- on which this Agreement becomes
binding. _ i

(9) Application for Benefits—Application for unemployment
benefits by an employee shall be lodged in person by the appli-
cant. within as short a period as possible of his having become
unemploved, and such émployee shall produce his Unemploy-
ment Insurance Fund Coniributor’s Record Card (U.F. 4), or his
Certificate of Service in place thereof, and his Uremployment
Benefit Fund Membership. Card, which documents shall be duly
completed in detail and signed off by his ex-employer and shall
be presented to the secretary of the fund, at the office of the

" Council. Benefits which may be paid will only take effect from |

the actual date of the claim is lodged.

(‘IO) Unemployment Benefit Fund Cards~—(a) Every employer
shall, not later than the 14th day, calculated from the date of

‘ the coming into operation of this Agreement, in respect of each |

of his employees in his.employ as at the date of the Agreement

comes into operation, and every emnployee who may be engaged

by him within this period and who is eligible for membership
of the fund, furnish to the secretary of the fund information in

the form of Annexure I. Thereafter, the employer shall within °

two days of the engagement of any employee advise the secrétary
of such engagement and furnish the information in the form"of
CAnnexure I. Whenever the services of an employee in respect
of whom such information has been furnishéd are terminated
the employer shali within two days of such termination advise
the secretary thereof. ;

. (b) Bach card shall bear the fund number of the' employee

- concerned and that number and card relate to him as long as |

“'he continues to be a member of the fund.

(¢) Whenever a member is employed by an_emp[oyér in the |
~ Jewellery and Precious Metal Industry, the employer, if the

.employee - is- in possession of a membership card, shall imme-

diately inform the secretary to the fund, in writing, of his having °
engaged such employee. - The employer shall satisfy himself that °

ail particulars of the employee thus engaged *have been inserted
on his membership card by his previous employer.
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| gende skale betaal:—

. (d)-'n Werkgewer kan nie 'n bydrae lewer as sy werkpemer
minder as agt uur in °n kalenderweek in diens is nie; so ’n kalen-
derweek -beieken 'n tydperk wat bereken word van middernag
tussen Sondag en Maandag af tot middernag tussen die daarop-

‘volgende Sondag en Maandag. .

(6) Aanstuur van -bydraes—FElke werkgewer moet die totale
bedrag van bydraes binne elke  kalendermaand ingevolge -sub-
kiousule (5) {a), (b); (¢) en (d} saam met 'n opgawe in die vorm
van Aanhangsel J van hierdie Qoreenkoms, wat behoorlik deu
hom ingevul en onderteken is, aanstuur, ;

(7} Bystand—Die bestuurskomitee meet bystand teen die vol-

Groep 1: 40s. per kalenderweek,
Groep II: 45s. per kalenderweek.
Groep II1: 50s. per ka_ieglde_rweek.

»Groep 17 beteken ‘werkman, graad II, graéd 111, arbeider of
wag wat 'n basiese loon van hoegstens £2. [0s. per week
ontvang. :

» Groep 11 beteken werkman, graad M, graad YI, arbeider of
wag wat ’n basiese loon van meer as £2, 10s. maar hoogstens
£3 per week ontvang. - i o =

.. Groep MI” beteken werkman, graad II, graad I1I, arbeider
of wag wat ’n basiese loon van meer as £3 maar beogstens
£3. 10s. per week ontvang. '

Geen persoon wat op. bystand geregtig is, mag vir ’n tydperk
van meer as 26 weke in “n kalenderjaar bystand ontvang nie,

(8) Kwalifikasie vir bystand—(a) As ’n aansoeker vir werk-
loosheidsbystand in aanmerking wil kom, moet sy werkgewer vir
minstens 13 weke bydraes gemaak het en moet hy in stazt wees
om-te kan werk en beskikbaar wees vir werk. - ) A

R Bystand soos gemeld in subklousule (7) is nie betaalbaar vir °
n tydperk voor die datum waarcp hierdie Goreenkoms gepubli=
seer word nie. i

(c) Wanneer sekere werknemers werkloos werd en hulle véér
I Januarie 1950 tot die Werkloosheidversekeringsfonds, 1946, by-
gedra het en nou, ingevolge artikel twee (2) (d) van Wet Mo.. 53
van 1946 uitgesluit word, maar vir 'n tydperk na daardie datum
teen werkloosheid verseker is, wat gelyk is aan die tydperk
waartydens hulle bydraes gelewer het en as sulke werknemers
mie in besit is van die on vorm van Bydraersrekordkaart (U.F. 4)
nie, moet die werkgewer aan hulle *n dienssertifikaat vitreik met

| die datums van indiensneming en befindigibg van diens, die rede

vir sodanige bedindiging en die basiese’ loonskale wat betaal is,

| daarop.

{d) Die bestuurskomitee kan, na goeddunke; aan aansoekers om
bystand skale van bystand betaal wat verskil van dié aangctoon
in subklousule (7) van hierdie klousule;-van die bystand wat hulle
van die Werkloosheidversekeringsfonds, 1946, ooreenkomstig
paragraaf (c) van subkiousule (8) geregiig is om te ontvang, maar
slegs na die datum waarop hierdie Ooreenkoms bindend word,

(9) Aansoek om bystand.—Aansock om- werkloosheidbysiand
deur ’n. werknemer, moet persoonlik deur die applikant so. gou
moontlik nadat hy werkioos geword het, ingedien word, en so n
werknemer moet die Bydraersrekordkaart (U.F. 4) van die Werk-
loosheidversekeringsfonds of sy dienssertifikaat in die plek daar-
van en sy lidmaatskapkaart vir die Werkloosheidbystandsfonds
toon, en hierdie stukke moet behoorlik in besonderhede ingevul
en deur sy voormalige werkgewer ondericken wees en moet by
die kantoor van die Raad aan die sekretaris van die fonds voor-
gelé word.,  Bystand wat betaal word,- tree eers in werking vanaf
die werklike datum waarop die aanspraak ingedien is,

(10) Werkioosheidbystandfondskaarte—(a). Elke werkgewer
moet op of voor die 14de dag, bereken met ingang van die datum
van die inwerkingtreding van hierdie Qoreenkoms, t.o.v. elkeen
van sy werknemers in sy diens op die datum waarop hierdie
Ooreenkoms van krag word, en elke werknemer wat binne hierdie
tydperk .in sy diens is en wat as lid van die fonds verkies kan
word, inligting in die vorm van Aanhangsel 1 aan die sekretaris
van die fonds verstrek. Daarna moet die werkgewer binne twee
dae na die indiensneming van 'n werknemer die sekretaris van so
'n indiensneming verwittig en die inligting in die vorm van Aan~

| hangsel I versirek. Wanneer die dienste van n werknemer t.0.%

wie sodanige inligting verstrek is, beéndig werd, moet die werk=
gewer die sekretaris binne twee dae na so 'n beéindiging daar-

van in kennis stel. -

(h) Eike kaart moet die fohdsnommer van die betrokke werk-.
nemer bevat en dié nommer en kaart het op homi betrekking
solank as wat hy 'n lid van die fonds bly. =

{c) Wannéer ’n werkgewer *n lid van die fonds in die Juweel-
en Bdelmetaaluywerheid in diéns neem, en die werknemer 'in besit
is van ’n lidmaatskapkaart, moet die werkgewer die sekretaris
van die fonds onmiddellik skriftelik in kennis stel dat hy so ’n
werknemer in diens geneem het, Die werkgewer moet homself
oortnig dat -die" werknemer -wat aldus in diens geneem is, se
vorige werkgewer alle besonderhede op esrsgenoemde se lidmaat-
skapkaart vermeld het,
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by an
employer, the membership card.of-the ‘employee shall rerna{n in
the. custody of the employer and only be handed to the employse
When"his services become terminated, or if the membership card
be called for by the secretary to the fund. SR

(i1} Limitation of Benefits—(a) A member shall not be
entitled - to any of  the benefits ‘prescribed ‘in (7) of -this ‘clause
until his employer has contributed to the fund for a total period
of 13 weeks, if. he is a weekly. paid-employee, or for .a total
period - of - three - calendar months if he .is a monthly . paid
employee, subject, however, to paragraph (b) of this sub-clause.,

{(b) Whén thé membership’ of an employee has termipated in
pursuance of sub-clause (4) (2) and (), and he "has within six
calendar months thereafter again become a member in terms of
sub-clause (3) by reason of his re-instalment or re-employment
in the Industry, he shall, after "his, employer has again con- °
tributed to the fund for a totai period of four weeks, if he is a
weekly paid ‘employee, or for a total period of one moath, if
he -is .2 monthly paid employee, from the date of resumption of
membership, be entitled to benefits as if his membership had not
been so terminated.

“Provided Turther that casual employment not. exceeding two |

weeks duration in the industry shall not be deemed employment
for the purpose of this clause, = :

e

(c) The Management Committee may, in its dﬂscfetipn, extend
' benefits to an employee dependent upon

the period of payment of

circurnstances.

(12} Cessation of Benefits—Benefits from the fund shall cease
_whenever “thé total amount of the fund’s finvestments, cash on -
savings deposit, cash on- fixed deposit or deposit at call, cash at
bank on current account, and cash in hand falls below the sum of
£200, and thereafter benefits: shall not recommence’ until such
total amount has risen to the sum of £350.° = ° |

(13) Liquidation-—(ay In the event of the expiry of this Agree-
ment’ by efliuxion of time or fiom any other: cause, the fund shall
continue to be administered by the Management: Committee until
it be either liquidated, transferred to, or athalgamated with any
other ‘fund constituted for purposes similar to those for which
the fund was created. TR : :

«(b) In the event of the dissolution of the Council or in.the
event -of it.ceasing .to function in the period -during -which this
Agreement is binding in terms of section thirty-four (2) of the
Act, the Management Committee shall continue to administer the
‘fund afd: the members.“of the Committee -existing at that date
on which the Council ceases to function or is dissolved, shall be
deemed “to be members thereof for such purposes; provided,
however, that any vacancy occurring on-the Committee may. be
filled by ‘the Minister from -employers or. employees. in . the
Industry, as the case- may be, so-as to ensure an equality of |
employer and employee representatives and of alternates in the
membership' of the Committee. In the event of such Committee
being ‘unable. or unwilling to discharge its duties or.a- deadlock
arising " thereon which renders. the administration of - the fund
impracticable’ or. desirable in the opinion of the Minister, he
may -appoint 2 trustee or trustees to_carry out the duties of the
Committee - and who shall possess all the powers of he Com-
mittee for such purpose. Upon the expiration of this Agreement
the fund shall be liquidated in the manner set forth in paragraph
(c) of this sub-clause, and.if upon the expiration of the Agree-
ment the affairs of the Council have already been wound up and
its assets distributed, the balance of this fund shall be distributed
as provided for in' section thirty-four (4) of the Act as if it
formed part of the general funds of the Council. ol

" (¢} .Upon liquidation of the fund in terms of paragraph (a) of
this sub-clause, the moneys remaining to the credit of the fund
after payment of all claims against the fund including adminis-
tration and liquidation "expenses, shall be paid into the funds
of the Council. ) !

a 32. ULTRA VRES. ]
 Should any provision of this Agreement be declared wultra
vires by any competent court of law, the remaining provisions of

this Agreement shall be deemed to be the Agreement and shall
remain in force for the unexpired period of this Agreement.

-Signc& at Johannesburg on behalf of the parties, this 14th
day of July, 1959, by virtue of a resolution passed by the Indus-
frial Council on the 4th day of Jume, 1959, in terms of section
thirty-one of the Industrial Conciliation Act, 1956.

;  _mps ‘M. SDERSKY, C)_‘wirman.' .

W. R. DB MEwLoN, Vice-Chairman.

P. B. FARMER, Secrefary. .

| Dneem 1s.

() Solank ’n lid by 'n werkgewer in diens is, moet die werk-
gewer die lidmaatskapkaart -van die werknemer veilig bewaar en

| dit“slegs aan' die werknemer~ oorhandig -wanneer. sy dienste

bbéinaig ‘word of as die sekretaris van die fonds daarom vra..

" (11) Beperking vdn bystand—a) 'n Lid is nie op die bystand,
voorgeskryf in (7) van hierdie klousule, geregtiz nie toidat” sy
werkgewer vir 'n totale tydperk van 13 weke tot die fonds byge-
dra het, as hy weekliks besoldig.word, of vir 'n tofale tydperk
van drie kalendermaande -as ‘hy maandeiiks besoldig word, onder-
- worpe egter aan paragraaf. (b} van hierdie subklousule. - ="

(b) Wanneer die lidmaatskap van ’n werknémer ingevolge- sub-
klousules {(4) (a) en () betindig is, en hy binne ses kalender--
maande daarna weer 'n lid word ingevolge subklousule (3} op
grond daarvan dat hy weer toegelaat word om lid té word -of
dat hy weer in die Nywerheid in diens gencem word, word hy,
nadat’sy werkgewer weer vir ‘n totale tydperk.van vier weke tot
die fondse bygedra het, as hy weekliks besoldig word, of vir 'm’
totale tydperk van een maand as hy maandeliks~besoldig word,
met ‘ingang van dié datum van bervatting van sy lidmaatskap,
op bystand geregtig as of sy lidmaatskap nie aldus befindig

was nie,

Voorts met dien verstande® dat los diens van hoogstens twee
weke in die nywerheid nie vir die toepassing van-hierdie klousule
as diens beskou word nie. : R

. (¢) Die bestuurskomitee kan na goeddunke en in sekere om-
standighede die tydperke van betaling van bystand aan ’'n werk- -
nemer verleng. i _

. (12) Staking van bystand —Bystand uit die fonds moet gestaak
word wanncer die totale bedrag van die fonds se beleggings,
kontant in spaargeld, . kontant op:-vaste deposito of--deposito-op
aanvraag, kontant-in die bank op lopende rekening en kontant in
kas, tot onder die-bedrag van £200 daal, en daarna kan bystand
nie hervat word totdat sodanige totale bedrag tot £350 gestyg het
nie. . 2 ; .

(13) Likwidasie—{a) Ingeval hierdie Qoreenkoms dear die ver-
loop van tyd of om ’n ander rede verstryk, moet die bestuurs-
komitee voorfgaan om die fonds te administreer totdat dit
gelikwideer of oorgedra word of met ’n ander fonds wat 'vir
iﬂprtgelyk.e doeleindes as dié van die fonds gestig is, saamgesmelt

et. i 3 gl b R R R

(b) Ingeval.van die ontbinding van die Raad of as dit ophon
om gedurende - "die tydperk waartydens hierdie Coreenkoms
ingevolge artikel vier-en-dertig (2) van die Wet bindend is, te.

‘bestaan, moet -die bestuurskomitee voortgaan om die fonds te
administreer en die persone wat lede is van die komitee op die
‘datum waarop die Raad ophou om te fungeet of ontbind word,
word vir die doel as lede daarvan geag; met dien versiande.egter:
dat die Minister ’'n vakature wat in die. komitee onistaan uit
werkgewers: of werknemers in die Nywerheid, na gelang van. die
geval, kan vul ten einde te verseker dat eweveel vertéenwoordi-
gers van die werkgewers en werknemers en plaasvervangers. in-die
komitee dien. Ingeval so ’n komitec nie in staat is nie of-on-
willig is om sy pligte te vervul of 'n dooie punt ontstaan wat die
administrasie van die fonds volgens die mening van die Minister
onprakties of onwenslik maak, kan hy ’n kurator of kurators
aanstel om die pligte van die komitee uit te voer en.-die kurator
of kurators moet vir dié doel al die bevoegdhede van die komitee
besit. Wanneer hierdie Qoreenkoms verstryk, moet di¢ -fonds
gelikwideer word op die manier gemeld in paragraaf (c)-van hier-
die subklousule en as die sake van die Raad by die verstryking
van die Ooreenkoms reeds afgehandel en sy bates verdee] is, moet '
die saldo van hierdie fonds verdeel word soos bepaal in artikel
vier-en-dertig (4) van die Wet asof dit deel uitgemaak het. van .

die algemene fondse van die Raad.

(c) Wanneer die fonds ingevolge paragraaf () van hierdie.sub=
klousule gelikwideer word, moet met die geld wat na die betaling
van alle eise teen die fonds, met inbegrip van die administrasie~
en likwidasiekoste, in die krediet van die fonds staan, in die .
fondse van die Raad gestort word, ) S

32. ULTRA VIRES. .

Indien enige bepaling van hierdie Qoreenkoms deur enige
beveegde geregshof ultra vires verklaar word, moet die orige
bepalings van hierdie Corecnkoms as die Qoreenkoms beskou
Erord beln vir die onverstreke tydperk van hierdie Ooreenkoms vml/

Namens die partye op ‘hede die 14de dag van Julie 1959, in
Johannesburg onderteken ingevolge ’n besluit wat. deur die
Nywerheidsraad op die .4de dag van Junie 1959 kragtens arfikel
een-en-dertig van die Wet op Nywerheidsversoening, 1956, ge~'

1

~

M. Smersky, Voorsitter. T
* W. R. DE MEILLON, Ondervoorsitier.

P. E. PARMER, Sckretaris.

Lt
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ANNEXURE A,
"~ JOURNEYMAN'S CERTIFICATE.

INDUSTRIAL COUNCIL FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY.
216 Diamond Exchange Buiiding,

85 De Villiers Street; -
Johannesburg.

Telephone 23-3898.

Tais 18 TO CERTIFY that Mr,
_ ] i ) (name in full) ' _
_is a recognised journeyman in the Jewellery and Precious Metal Industry at the trade of.

having served (delete qualifications not applicabie):
(1) An apprenticeship or
(2) period of learnership -
(3) recognition granted by Council. o
Issued by the Industrial Council for the Jewellery and Precious Metal Industry,
o ' : : : ' Designated Frades.

Diamané Mouating. i L ' Setting. Prec‘;oﬁs Metal Working. Engraving.
Signed: Chairman : ; ; : " Secrefary :
Date B - ' .
AANHANGSEL A.
i - VAKMANSERTIFIKAAT.
. NYWERHEIDSRAAD VIR DIE JUWEEL- EN, EDELMETAALNYWERHEID,
Diamond Exchange-gebou 216, '
De Viliiersstraat 85,
Johannesburg.
Telefoon 23-2898.
HIERBY WORD GESERTIFISEER dat mnr : :
(naam voluit)
erken is as 'n vakman in die Juweel- en Edelmetaalnywerheid in die afdeling van
Hy het (skrap wat nie van tospassing is nie):—
(1) ’n Vakieerlingskap of )
(2) tydperk van leerlingskap -
_ (3) erkenning toegestaan deur die Raad.
Ulitgereik deur die Nywerheidsraad vir die Juweel- en Edelmetaalnywerheid.
: ' Bepaalde vakke.
Diamantm_bnteerwer‘bic.  Setwerk. Edelmetaalwerk. -Graveerwerk.
G‘_etekeﬁ: Voorsitter. ... _ I Sckretéris : .
Datum. ; !
ANNEXURE B.
Surname . : ; First name No
Identity No. . : .
: RECORD OF EXPERIENCE.
As at 19...... '
" Occupation. Period. Occupation. . Period.
SUBSEQUENT EXPERIENCE.
Wage on Wage on
Name of Classification on Date Epga gement. Date Faation. Classification on| Signature of
Firm. - Engagement. Started. o7 Ended. ) Termination. Employer.
Basic. | C.O.L.A. Basic. | C.O.L.A. ;

N.'B.—_Wagea' on E-r‘gaggmem—]‘ermin‘&ﬁon.

Wages paid in excess of those prescribéd not to be entered—but relevant column to be marked: A.P.R. (above prescribed rates).

I'"".On" engagement, this card must be handed to the employer, who must fill ‘in the first four columns.
- terminated, the employer must fili in the last four columns and return the card to the employee. .

26

When employment is



A e S "-BUTTBNGBWONE STAATSKOER:ANT 9 QKTOBER 1959.._'_,..-,{__,'_ s G Bdg
R Nl g ST AANHANGSEL B ' ' :
Vo oS EEEECL i A, Voomame el _,' ; - - et : e . “No...
Persoons No.... B 3 TR 3= s i e e B
. = T T e o REKORD VAN ON'DERVINDING TR
l SOOS 01;' » - . T —19—“‘ s ) . s v R =i '
Werk.. . .. - Tydperk, . R Wen’c. ) . Tydperk.
LATERE ONDERVINDING. L L, TR
B dwow L, _ . Loon by . r Loon by ;
- = Datum | indiensneming. .| Datum | diensbegindiging. | | s |
R ! ’ i REEE o o: van j e E————e . \’a{i . i TN ORI g s Hand- s
Naéa,m van - Wac{lll' ingedeel by Srerganc | - e disns- i ) zlhfa_ar gngpdd@e] by tekening
rma. indiensneming. . —_— Wens- 2ot | Rach ewens- iens be€indiging, | - van -
1 : _ " hvaard_mg.. Basies. | "/ cte. . beg;::d: Basies. e L e 8 1g. S e
toelae. | B8 toelae. | .. . o ;

Let Wel. -—Loan by Ind:ensnemmg—D.-embeémdagmg ’ :
“Loon bataal benewens dié.wat voorgeskryf word moet nie mgeskryf word me—maar die- betrokke kolom moet BVL
. .7 _.benéwens voorgeskrewe loon) gemerk -word. -
- Hierdie kaart'moet by indiensneming aan die werkgewer oorhandlg word wat dan die eerste vier ko]omme moet mvul
© Wanneer diens beémd:g word, moet die werkgew dae iaa.ste vier ‘kolomme uwui en dxe kaart dan aan d;e werknemer

-=00rhandlg 0 3 Stk ; . i ) -
el TR U DL ANNEXURB G T LT g™ b
Y [Clause 15 @).] s R _' K s
e INDUSTRiAL COUNCIL FOR THE JEWELLERY‘ AND’ PRBCIOUS METAL INDUSTRY
Name of employer PR B o
" Name of eriiployee. CELTIN TOE W LL e L : :' 5 3
: Date of pay day %
_.Ordmary hours bl lours) .......
- Cost of lwmg allowance ........ R N L (e S .
Ovértime?: ~.....-hours at.._.. Per BOUF.. ovuinssvrnensnnnns
.,;_ ...... . hours at...wwwsPEr hour. e T e e e g R s e
Annuai holiday 1eave.,:....... e b s e it - -
Payment in lieu of notice........... R RREETTERRE R e NG B T
Less authorised deductions— - Lk L P g g o ' -
Industrial C)Ol.lﬁcl.l.; ; 2 = <1
Sick Benefit Fund.......coiiviinerniionsnsisaenn, e e R ; ; i, = weli o
Unemployment INSUrANCE. s cusvesnssnse IR IRl (s 5w S [ e
Union Fees......covvuvnnns D s PR SRR NE— O S i ) .
" Ner AMOUNT OF Pay ENCLOSED.£ 1
) AANHANGSEL C. .
[Kiousule 15 (4).] ;
NYWERHEIDSRAAD VIR DIE JUWEEL- EN EDELMETAALNYWERHEID. BT
Naam van werkgewer.. ... a T s _ _ .
Naam van werknemer..... : : ; »
Datum van be'ﬂi_ﬂdﬂg
'Gewone 1 . uur)...'. ..... S T e I N : .
Lewenskostetoeiae. ........ N T L i S TR L ; ' Rk
Oortyd C.aur teen Sl PEr UUL...vuaass -SRI e e Qo o : sl
i uur teen L, VU s wsawivie s N L e T e e
-Jaarlikse vakansleveﬂof ............................ irr agmtmn O VN i O Aol : ] ;
Besoldsgmg in plaas van voorafgaande dlcnsopseggmg. N aeaeaeaaas e [ v | L : i

’ Mm goedgekeurde aftrckkmgs—-

Nywerheidsraad............. S
Siektebystandfonds........ocovaunps
- Werkloosheidversekering. . ovve e s e besarsssnariiiaurnionaneans : % 0
Vakvereniginggelt. . .. /ovvvvvisiiiainrciiniiaiiaiionie e, _ | I

' NETTO BEDRAG VAN INGESLOTE BESOLDIGING...s .. tvvvsvsnivvvnvnsnssaindll e o Sl
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ANNEXURE D.

INDUSTRIAL OOUNCIL FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY.
216 Diamond Exchange Building,
85 De Villiers Street,
. " 4 Johannesburg.
%elephone 23-3898. ’ Date
[4)

re: ANNUAL HoLipay LEAVE,

Herewith pammslars of leave pay due in terms of section fourteen B of the Industrial Council Agreement:
PARTICULARS OF EMPLOYEE,

Name (in full) :

Address . .
Weekly. wages: £ : : : (including c.o.La.) Hourly rate:
Proportionate leave pay due: )
From ; to
No. of monthS...ievenevermisens - ; L 30 : C per month = £ =
Mo, of weekSi, o e s g saeas i bty 8 : 3 per week = £ .
No. of days...... e % £ perday . = £ : -
Pro-Rata Afc. ) Amounts Paid. Leave pay due....... RETRE O : %
g - Plus Public Holidays.......... £
£ 5. | d. £ s | d Pius Contributions:
B/f. Employer I.C.-8.B.F........ £ "
Jan...... July......
Feb. v Aug...... Amount Payable............. £ - 8
March.... Sept...... Less Pro-Rata Afc Paid.... £ : &
April..... Octiiseas
a¥ voie Nov......
June. . ... Dec......
C/f...£ . Balance Payable.......vuvue.. £ s s
Basis: '
: Contributions
Leave Pay Months: ” Weeks. , R Contributions. 5 Weeks at Total,
LT TE T 1) S 1 5
Over 4 months 10 8....c0vveennnn i 2 Industrial Council.......... £ 3
Over 8 months t0 12..0vvvievenens 3 Sick Benefit Fund.......... £
TOTAL. s vawenntngai £
AnnuaL Houmay LEavei—3 WEeeks' Pay.
Proportionate Leave pay monthly —one-fifth weeks® pay.
weekly —monthly leave pay < 3 divided by 13.
daily —weekly leave pay divided by.6,
FCGR OFFICE USE ONLY. _ )
Contributions: Empioyer. | Employee. Total. Amount Payable.
Industrial Council £ : : Less LC. and SBF........ £ H 3
Sick Benefit Fund ) £ - : -
TOTAL TO BE DEDUCTED,..... £ : : LEAVE PAY DUB..cvevcasnannns £ : .

AANHANGSEL D.

NYWERHEIDSRAAD VIR Dl'E JUWEEL- ‘EN EDELMETAALNYWERHEID.
Diamond Exchange-gebou 216,
S ) . De Villiersstraat 85,
: Jahannesburg.
Foon 23-3898, ) Datum
Aan

insake: JAARLIKSE VAKANSIEVERLOF,
Hiermee besonderhede van verlofbetaling betaalbaar ingevolge artikel veertien B van die Nywerheidsraadooreenkoms:
BESONDERHEDE VAN WERKNEMER.

Naam (voluit)
Adres.

Woeeklikse loon: £ : (m.i.v. lewenskostetoelaag) Uurloon:
Proporsionele verlofbetaling betaaibaare
Van tot
Getal maandescnsisiiiasisanii g % & . : per maand = £ s s
Getal Weke. .. ooviiininnicesnsananns X £ . 2 per week = £ g !
Getal dae..... X £ perdag = £ : :
Pro-rata rekening. Bedrae betaal. -
Verlofbetaling verskuldig...... £ H
& 5. | d . £ s | d Plus openbare vakansiedae.. £ :
Olg. Plus bydraes.
Jan...... Julie. .... Werkgewer N.R—s.bf...... £ : i
Feb.‘.... Awug......
Maart. . Septisye.. Bedrag betaalbaar........... £ . $
April.. Okt.ovuas Min pro-rata rekening betaal £ . 3
Mel...... Nov...... 5
Junie,.... Des..uu.e
HBlo.& ) Saldo betaalbaar..... £ 1
Basis: : ) 3
Veriofbetaling maande: Bydraes weke. Bydraes. Welce by Toraal.
1 tot 4 maande........ 1 = .
Cor 4 maande tot B...vvviinnnnens 2 Nywerheidsraad. . .oovuvn.. £ :
QOor 8 maande tof 12..0v0ivvaism 3 Siektebystandfonds.......... £ il L

i vy .V, O

28
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JMRLIKSE VAKANS!E.VERLOF——BETAL[NG vm 3 wem

Proporslonelc verlofbetahng maandehk.t —een- vyfde van ‘i week se bctalmg =
7 weekliks ~-—maandelikse verlofbetaling % 3 gedeel deur !3
daaghks —weeklikse verlofbetaling gedeel deur 6. '

SLEGS VIR KANTOORGEBRUIK. > ' . ' I DA i

‘Bydraes: ’ Werkgewer. Werknemer. * Totaal, . Bedrag betaalbaar. : o G
Nywerheidsraad. . : sitifea : Fo 2 i it Min N.R. en sbf..ooven.. £ M
Smktebystandfondv £ : . i T

TOTAAL WAT AFGETREK MOET WORD.. £ P ' V_ERLO:FBETALLNG VERSKULDIG... £ 28
ANNEXURE E. S IR o

[Section fWenty—fbm‘ 6.1

INDUSTR!AL COUNCIL FOR THE JEWELL!:RY AND PRECIOUS METAL INDUSTRY. T
216 D1amond Exchange Building,

85 De Vﬂllers_St_reet,
. Johannesburg.

i

“. Telephone 23-3898.
d E o LICENCE OF EXEN’!‘TION No

Issued in terms of section fwem;hfour of the Industrial Agneemcnt for the Jewellery and Precious Metal Industry pub!lshed under-

Government Notice NOw.wwmis in Governiment Gazeite Extraordinary No .....on the.. day of..... . aidass
Thls is to certify that the lndusmal Council has grauled an exemptlcm from the provisions of S@Ctl@ﬂ.‘.........‘...m._.'. ............ of the sald'
Industrial Agreement to:., - :
(name and addrws of person to whom exemptlon is granted)
during tlhc.period from and including the day of. 19..., up to _and including the day of .. ; ; A%

subject to the following conditions 2 o ;
= (here state the conditions subject to which the exemption is granted).

N.B.—Attention is drawn to sub-section (4} of section fwenty-four of the said 'agreement which provides‘

“ The Council may; if it deems fit, after one week’s notice in wntmg has been given to the person or pcrsons concemed ;
withdraw any licence of exemption even if the period for whlch it was granted has not expired.”

Daf,ecg thF_ day of. i = 19......

w g * : o ' Secretary to the Council. -

" AANHANGSEL E.
[Artikel vier-en-twintig (5).1

NY‘WERHEIDSRAAD VIR DIE JUWEEL— EN EDELMETAALNYWERHE[D.

Dlamond Exchange—gehou 216,
De Villiersstraat 85,

: Johannesburg.
Telefoon 23-3898. -
VRYSTELLINGLISENSIE NO..n PR _
ngereuc op hede die..... dag van... 19...., mgevolge amke! wer-en-rwmrzg vin dle N‘ywerhmds-'f
ooreenkoms vir die Juweel- en Edelmetaalnywerhe1d gepubhseer by Goewcnnentskenmsgewmg Nu;)w .............. — Bmfengeworse'

Staatskoerant NO ... ;

Hierby word geserttﬁseer dat die Nywerheidsraad aan .
(naam en adres van persoon aan w1e vwstellmg verleen word)

vrystelling verleen het van die bepalmgs van artikel. .. ...van genoemde Nywerheidsooreenkoms gedurende d:e tydperk

VAR di€ s dag van 19...., tot €én met i, e dBE VAL e d ey onderworpe aan.

die volgende voorwaardes° ’
(meld hier die voorwaardm waarop die vrystelling verleen word} - .

N.B.—Die aandag word gevesng op subartikel (4) van artikel vier-en-twintig van genoemde Ooreenkoms wat as volg bepaal'- '

, As die Raad dit nodig ag, kan hy, nadat die betrokke perscon of persone een week vooraf skrlﬂehk daarvan in kenms
gesiel is, 'n vrystellmghsenslc intrek, selfs al het die tydperk waarvoor dit toegestaan is, nog nie verstryk nie ”*, ;

p:

‘Gedateer op hede die...... dag van 19, ks ".r .

- Sckretaris van die Raad.
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ANNEXURE F.

THE SECRETARY, INDUSTRIAL OOUNCIL FOR THE JEWELLERY AND PRECIOUS . METAL INDUSTRY,

'216 Diamond Exchange Building,
85 De Villiers Street, Johannesburg.

Telephone 23-3898,

Date

- RETURN OF CON'IR]BUTIONS TO THE INDUSTRIAL COUNCIL,

making a total of 52 weekly contributions for the »ag., |

onth
AANHANGSEL F.

Name of firm and address Phone
Contributions for the month of, ]9_ ...... Period from to No. of weeks...........
Name N FuLL . WEEKLY WagES, CONTRIBUTIONS. EMPLOYEES.
© fin block letters). Africans
R%’zr:kpc.e Claéiilﬁclalion of Vo
) 7 ployee. Basic. | C.O.L.A. cexs. Em- Em- | Total. | Com-
Surname. First Name. No. | Ist | 2nd | 3rd |4th | 5th | ployee. plol;er. meng]ed. Left.
£sd} £ s dfsdlsdlsd|sdls.dl £5d £ s df £ s d
i :
2
3
4
]
6
7
8 .
9
10
11
N.R.—Under columns headed Employees Commenced .
" —Left please state date of new engagement or termina- | ToTaLs. Teorrais,
tion of employment occurring during month of this = | | |
retnrn.‘ ) . ) & Plus employers’ flat rate........ £ovriornnt 10 2 @
Industrial Council contributibns and deductions are:— | Proportionate Anaual Leave. :
Em- I Proportionate annual leave.,,,. Bovviussnis paniosans bavadiive
Basi¢ weekly wages:— p.’ayee ployer., 4 Applicable :  Jan. - Qct, (both
Employees earning up to and . os.do s d, months inclusive) = 33% per cent Employers’ Association......... B i B i
including £2. Ss. Od..... 0 3 03 06 gross weekly wage. : Ok
Over £2, 5z 0d. and under A to 4 persons employed 10s. 6d. £. i
£4. 10s. 0d,...oiinnne. 9 095 16 Total basic weekly wage....... £occec o forneanne
Including £4. 10z, Od, and 5 to 8 persons employed 15s, 9d. £.. i
; ulngter £6£605.ﬂ L 10 10 20 Total C.O.L.A. weekly wage... £.otumdonen 5
ncluding 5. an :
onder £9. 10s. O4d........ 16 16 i o0 ﬁld ;nore personsemploved e
Including £9. 10s. 0d. and GROSS TOTAL..... £ S N -
AT e R 26 26 50 Ce— = Pension Fund......ovvvnunnnn. S A
d =4t :
Monthly wages an comrlbuucm.s. 4% times the weekly. S P e B ] . ToraL (for w!uch cheque here-
January..... 5 May..... 4 ' September. 4 ; i st £ <) [ R N A £ - 1
ll:;hma 4 guile .. 451 gctobﬂ‘;e 4 G it L vriniie ——T
arch uly...... ovember. 4 * Remittance of Contributions ” sha made for F . i ce
April.. ..., 5 Avgusi... 4 Decomber. 4 ch calendar month by the 10th of the following  DuoPlicate as checked will be returned.

Employers’ Association please includé subscriptions,

DIE SEKRETARIS NYWERHEIDSRAAD VIR DIE JUWEEL- EN EDELMETAALNYWERHEID.
Diamond Exchange-gebou 216,

Telefoon 23-3898,

De Villiersstraat

85,

Johannesburg.

OPGAWE VAN BYDRAES AAN DIE NYWERHEIDSRAAD.

Datum

30

Naam van firma en adres j : Foon._....
Bydraes vir die maand 19...... Tydperk van tot...... Getal weke.
"NAAM VOLUIT Naturelle WEEKLOON, BYDRAES. WERKNEMERS,
(in blokletters), se &
Verwys- Indeling van Wek
T bock- werknemer. | Basics, | LK.T. - Werk- | Werk- | Totaal. .
Familienaam. Voornaam, | mommer. ' ‘Iste [ 2de | 3de|4de | Sde | nemer. ewer. Begin. {Vertrek.
£ s d, £s.d s.d. | s.di s.diys.dlsd] £ s d s. df £ s d.
i — S
Py
3
3 ‘
3
6
' e
8
9
10
11 . ,
L.W.—Onder kolomme: Werknemers Begin—Verirel ’
meld asseblief datim van nuwe diensaanvaarding of | ToTALE. TOTAAL,
diensbegindiging wat geduren maand van hierdie
awe voorkom. =
ywerheidsrandbydraes en -aﬁrekk;kngs lI?V_k Proporsionele Iaarlikse Verlof. Plus werkgewer se uniforme tarief £~ : 10 : 0
e " - ¥
Toraal, :
Hemer.  gewer. Van toepassing Jan.~Sept. (met : - . .
Ba%ureseknwmkloon — i i i rén}liggnp vang albﬂbm:ande) .Propormonele jaarlikse verlof. .. £.eidimn D
erknemers wat tot en met s. 8. 8. d. persent van bruto week= CI— o i
£2. ssggds"ea‘ale"'”h;' 0 03 06 oo ; Werkgewersor dewnians &
Meeras s. 0d. en onder . . A ”
,M bgs od. . O b 09 i 6. Totale basi 11 i BBl 1 tot 4 persone in diens 10s. 6d. £..........1..
et an > . % - : P H
M:“.%b“g? pz‘é' O 0d... 10 10 20 Totale LK. Toweekloon. ..., £.iiwtuistoen. - © 1088 persone in diens 15s. 9d, £..
1 inbegrip van —_— x .
. l-ﬂen ohﬂ”p ahlgsg ?dos_b&' 16 16 30 I — --£ Sen nwerpmmemdiem £1.1s, £..
et inbegrip v; A : i : vas : : Peancinenf: .
<, mmeegrrp - 2 6 . 5 o : & jsacoo.“.‘..““... £_-u i
Mj&_ndiopeqnhydraes e RGN -33;. ik ‘g : '
lanuarie. .. tember. 33% persent =.,..... f 1 paopes " i
Februaric..‘. 4 ober... 5. ¢ R R Torast, (wammr ek, lnerby).. %.ﬂ
Maart. . 4 November. 4
i April... ] 4 Bydraes wr elke kalendermaand mocet teen die li)de . Duphkaat ®al na kontrolenng teruggestuur word,
wat 'n botaal van 52 weekhkse bydraes vir die jaar bedra. " van die g : P wees. . . ot ledegeld in te shit, -
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ANNEXURE G. |
C Cawe NI

TRANSVAAL JEWELLERS' AND- GOLDSMITHS’ SICK BENEFIT FUND. '
’ _ Klamson House, -
B _ ' 157 Commissioner Street, *
: Johannesburg.

Telephone 23-5249. ' )
: ’ ~DEATH BENEFIT MOMINATION FORM.

. I, llile'-undemignﬁ.rl
hereby nominate..

of (address) s : : : g
10 be the sole recipicnt of the death benefit which will be payable in accordance with the Rules of the Transvaal Jewellers’ and

Goldsmiths’ Sick Benefit Fund, and which is due and payable on my death. -

Signature...i.:
Address

Date

Witnesses:—
.1

£a

AANHANGSEL G.
[Kiousule 30 () ()]

SIEKTEBYSTANDFONDS VAN DIE TRANSVAAL JEWELLERS' AND GOLDSMITHS’ UNION.
Klamsonhuis, o
Commissionerstraat 151,
, Johannesburg.

Telefoon 23-5249.
STERFTEBYSTANDBENOEMINGSVORM.

Ek, die ondergetekende
berioem hierby
as die alleenontvanger van die sterftebystand wat betaaloaar sal wees coreenkomstig die- reéls van die Siektebystandfonds van .die,
Transvaalse Juweliers en Goudsmede en wat by my afsterwe verskuldig en betaalbaar is. ARt F

Handtekeﬁing

Adres
: ) L ) s Datum
Gefuies:— = R . a e sw s s
2 &

ANNEXURE H.
[Clause 30 (14).]

TRANSVAAL JEWELLERS’ AND GOLDSMITHS‘ SICK BENEFIT FUND.

' _ : Klamson House,
- : ' _ 151 Commissioner Street,
Johannesburg.

STOP ORDER FOR CONTRIBUTIONS BY APPRENTICE.
(To be completed in duplicate).

Telebhbne 23-5249,

(full name_. of apprentice)

B . _ (_a@d.r&ss)

having agreed to become a member of the Transvaal Jeweﬂ;ars’ and Goldsmiths' Sick Benefit Fund hereby authorise my ‘emﬁlos'_'e'i'- <
C * nTET : (name of employer), _ : A i

of,

(adclm‘s' of employer) *

" to pay on my behalf to 'tha-S'écfetafy of the Transvaa! Jewellers’ and Goldsmiths’ Sick Benefit Fund until further notice the contributions
o payable by me towards the said Fund and to pay the balance of my remuneration to me in the usuat way. : IR

.. - Signature of Apprentice........ ; }
e @7 4 9 -

Signature of Guardian lf Ab!’-réi_it'iée'-'i# a Minor, T,
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AANHANGSEL H.
[Klousule 30 (14).]

SIEKTEBYSTANDFONDS VAN DIE TRANSVAAL JEWELLERS' AND GOLDSMITHS' UNION,
Klamsonhuis,
Commissionerstraat 151,
. Johannesburg.
AFTREKORDER VIR BYDRAES VAN VAKLEERLING.
{Moet in duplo ingevul word.)

Telefoon 23-5249.

Nademaal ek
{volle naam van vakleerling)

van
(adres)

mgestem het om “n lid te word van die Siektebystandfonds van die Transvaalse Juweliers en Goudsmede, magtig ek hierby my werkgewer,

(naam van werkgewer) B

van,
(adres van werkgewer)

om tot verdere kennisgewing die bydraes wat deur my aan genoemde Fonds betaalbaar is, pamens my aan die Sekretaris van die

Siektebystandfonds van die Transvaalse Juweliers en Goudsmede te betaal en die saldo van my besoldiging op die gewone manier aan

my te betaal. _
Handiekening van vakleerling

Handtekening van vakleerling se voog as hy minderjarig is.

ANNEXURE L
[Clause 31 (10) (a), (8), (o), (@).]

TRANSVAAL JEWELLERS' AND GOLDSMITHS' UNEMPLOYMENT BENEFIT -FUND,
EMPLOYEES' RECORD CARD,

Information to be inserted by the employer in respect of employees as defined in section thirty-one (4) (a) of the Agreement,
Employee’s surname ; ;i

(in block letters)

'Employee’s christian names
(in block -letters)

Service contract No

Exemption certificate No
Tax identity No....
Occupation

Employees defined as above desiring to apply for Unemployment Benefits should present this card at the office of the Secretary to the
Fund, Klamson House 151, Commissioner Street, Johannesburg, within e days of termination of employment with their ex-employer,

(Back of Annéxure L)
No. of Applicant

Date Group 1. Group 2, Group 3. = [Employ-| 1 Certify that
. .!Date of| _of W Sy o o : ment | the Infermation
Name of Address of  [Engage-| Termi- Termi- [Furnished is True.
Employer. Emplover. ment, [nation of nated by| (Signature of
: Employ-| From, To. From, To. From. To. Reeftsgn Employer.)
ment. : of.

For USE oF SECRETARY ONLY.

* Insert whichever of the following numbers is applicable. Period. Benefits Paid.
' - Initials of Paying
. Officer.
From, To. - Amount,
1. Resignation.......... T o
2. Reduction of Stafl....ueeeesnsereeronsnsnsrsrsonsnsosesannnes
3. 1 health............. N R R R R R R RO
4. Trade dispute.........oovuun.. R SR S R e
3. Other (whichever 15 applicable) ... ueereerenrrerrsnensssasannns
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| [Kiousule 31 (10) @, @), (@, @) . s

WERKLOOSHEIDBYSTANDFONDS VAN DIE TRANSVAAL JEWELLERS' AND GOLDSMITHS’ UNION. -

: . ~ WERKNEMERSREKORDKAART. | g
Tnligting wat die werkgewer moet vermeld ten opsigte van werknemers soos omskryf in artikel: cen-en-dertig (4) (a) van dzeOomenkom

Werknemer se van

~

. 5 - {in blokletters)

Werknemer s¢ voorname

' I -(in blokletters)
Dicaskontrakno.
© Vrystellingsertifikaatno
Belastingaanwysingsno.

Beroep...... - :

"Werknemers, soos hierbo omskryf, wat om werkloosheidbystand aansoek wil doen, moet hierdie kaart by die kantoor van die .Sekre&iris h
van dic Fonds, Klamsonhuis, Commissionerstraat 151, Johannesburg, binne twee dae na bedindiging van_hul diens by hul vorige werk-
nemer, toon;— : ) _ _ &,

(Keersy van Aanhangsel oy . L
e e LR A : * No. van’ appr!ikﬁnt..‘-..;..:,,.__._;.;..;..;;;;;a-='_ -
. | Datum Groep 1. ' Groep 2. Grogep 3. .. | Ek sertifiseer dat
: . | Datum| van Er, e : 7 'Diens | die inligting”
 Naam van Adres van _van’ bedin- | . | : begindig | verstrek, waar is.
werkgewer. . werkgewer. |indiens-| diging 2 2 < : | weens.” | (Handtekening
: . |treding.| van Van. Tot. Van. Tot. Van, Tot. Y. van -
diens. _ werkgewer). ',
SLEGS VIR GEBRUIK DEUR SEKRETARIS. __ -
* Voeg in watter een van die volgende nommers van toepassing is. Tydperk. || Bystand betaal. " || se
_ : _ ; : - _ 2 Voorletters van
. : . ' _ betaalbeampte.
_ Van. Tot. . - _ Bedrag. ; '
1. Bodanking.iovs visiyue s semnnanssisrmpsinessorsnsnnss '
2. Vermindering van personeel....ieesscssssreranessnrserecs
3. Swak gesondheid........ g T ;
4. Bedryfsgeskil............ R Creiesseissesanieenrenaas
5. Ander (watter een ook al van toepassing is).....cessvessvniess
; 3 -
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ANNEXURE J.

Cheques Ipayable to:
TRANSVAAL JEWELLERS' AND GOLDSMITHS' SICK BENEFIT FUND.

P.O. Box 8530, Johannesburg.

Before July 1st, Phone 23-2791.

Szxth Floor, Klamson House,

151 Commissioner Street,

After July 1st, Phooe 23-5249, Johannesburg,
. Date
RETURN OF CONTRIBUTIONS.
Mame of firm
Address Phone
Contributions for month of. 19...... Period from to. No. of weeks _____
. Name iN FuLL _ Attendan- Srcx BENEFIT
(in block letters), EmrPLOYEES, Classifi-|. Waots. | es— : Funp. ; U.B.F, Trape Union,
cation - Weeks. .[——3
' P A < P, 88 x| per Per P &
" ; m- m- = i . Total. e er ; er :
Surname. First Name. | =0 | Left. playee. % 3 l S IR _:gg.ilﬁrgl Week. | 1O8L fweel, | Tow' g | Totn Week,| Total
210 |8 Bl5l&FE] sodligsndls dl £sale al eoals ale od
X
=
X
= TOTAL....euuuas | !
I === :
Slck benefit contrlbullon and deductions are:— JEWELLERS' AND GOLDSMITHS® UNIONl UNEMPLOYMENT SUI\;'IMARY
’ . —_— ' BENEF. '
i LB p SCALE OF CONTRIBUTIONS. . T FUND.
Empioyers’ weekly basic wage: s. d. s d. s d. ' Weekly Mempers AFRICANS  Employee
Up to and including Total- -. Contri- i R - co
ok 105,00 03 03 0 6- W‘f;?kg, b‘gégn, o BF. i £, i
ver £1, ut net ; : : B
prmg il B0 08 g PO B - - B L P
ver s ut not . d. coavers Bt i
exceeding £3, 10s. 0d...., 1 3 1 3 2 ¢ | Membersearningsupto......... _3 123 0.6 .
Over £3, 10s, 0d. but not . ) Members earnings more than.. 312 3 06 E%Dé%{fgfa&;:&iﬂz ) %g
exceeding £4. 10s. 0d.. 19 16 3 6 Members éarnings up to.. vee' & 0 0.0 9 £3. 10s. 0d U
Over £4, 10s, 0d. but mot - -Members earnings more than...‘. 600 09 J « V. U
exceeding £5, 10s. 0d.... 2 3 2 3 4 6 Members earnings up to......... 816 6 1 3
Qver £5. 10s, 0d. but not . ) Members earnings more than..... 816 6 1 3
exceedm £6, 10s, 0d., 29 209 56 Members earnings up to.. ... 11 8 0 1 6
Over £6. 0d. but not Memberseammgsmorethan..... 11 80 1 6
exceeding £7. 10s. Od.. 3 3 3 3 6 6 Members earnings up to......... 14 06 0 2 6
Over £7. 10s. 0d. but not. : ﬁemgen earnings more than...,, }g 8 g § g
eding £8. 10s, Od., 39 3 9 7 6 embers eammgs up to,,
Ofexfem]u Os od. but not = ﬁmm carnings mare than %g g g _g g ) OONTRIBUTIONS.
exceedi 10s. 0d.. 4 3 4 3 8§ 6 em earnings up to., )
Over m%i]s tld bm not ’ Members earnings more ‘than 20 00 60 W‘?J"-’f- Employer. Total,
exceeding £10. 0d.. 4 9 49 9 6 Members edrnings up to.. 25 0 0 6 6 Nil. od. 9d,
©ver £10. 10s, Od bul ot ; Members earnings more than .25 00 6 6
exceeding £11. 10s. 0d... 5 3 53 10 6 Members earnings up t0,........ 30 0 0 7 0
Over £11. IGS 0d, 5 6 56 11 0 {7 21 AR RN vieesenians 30 0 B ST 6
il:anua.ry 2 c 4 %c;:ptembef. 4 3 . . '.
ﬁm‘h"f”: 4 § Nol‘?e?,,qb;}: i “ Remittance of Contributions shall be made for-
April,...... 5 4  December. 4 each calendar month by the 10th of the following
making a total of 52 weekiy contributions for the year, month. Duplicate as checked will be returned,-
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s T AR D . AANHANGSEL I. : .
WU Tjeks betadlbaar many £ B
. SIEKTEBYSTANDFONDS VAN DIE TRANSVAAL JEWELLERS' AND GOLDSMITHS’ UNION. - 7.
Posbus 8530, Johannesburg, - - € ~ ' -Sesde Vioer, Klamsonhuis, '~ ' B i
- Voor 1 Julie, Telefoon 23-2791. T m T ~ Commissionerstraat 151, L ;
Na 1 Julie, Teicfoon 23-5249. ' . - Johannesburg,
- : ) ' ~ Datum :
il - OPGAWES VAN BYDRAES. - )
e I ! 2
Naam van firma %
" Adres.... _ LIRS Y. e ol e _‘Telefdcn..,f,.._w..‘._‘...,,..;..,:..._...,.:.;I..-
Bydraes vir die maand.... . -5 s L .. Tydperk vagaf....... — tot ol Getal weice,.._,.... 1
ﬁf‘gﬂﬁgﬁgg_ . WERKNENERS. - \I _“ ' I:ons: lﬁv{"?:]::_g. 'gn “grsm’ﬂ“f'mm_ W.B.F. VAKVERENIGING.,
: 0 z .
|+ van i 4 N 2 : —
erk- o = L X 3 e . .
Familienaam. .Voo.mailm._ Begin. | Vertrek, :emer. -% : l § Sl s 9.1“;'%5 ) wi?!-c Totaal.. wl:.;ll; Totaal. wl::gc‘ TO?“!' _w];g; T‘m“f]‘ -
' : a4 e PRIEFET soalesals ol £sals al esalsal £aa -
i SR o e S
i TDT:I\AL‘..,..... i : — I f : ‘ ’y '
Bydeacs en_aftrekkings vir sicktebystand:—" : JEWELLERS' AND GOLDSMITHS’ UNION. - '.;\réRKmoSHﬁrn& . - OPSOMMING, 2 i
Weiknemer se  weeklikse Wk Werk- puqy | ~ BYDRAESKAAL. , PARIARDSEONDS, ST i
basiese loon:— i Bewer e d o Weeklik LEDE SLEGS Werknemer se . :
Tot en met £1. 105.0d..... 003 0 3 0 6 CoL * Totale ' bydrae, - -  NATURELLE. S.BFoiaies Bndunlin "
¢ Meer as £1. 10s. 0d. maar ) ' . weekloon.  per Werkn g i, e A S
et M 00 0 08 - T ek VSRR toon, SEELY
jonates £ 108 00 1 3 L % 6 | yede verdien tot en met........ 312 3 0 6  Werknemers wat tot Werkgewerl e o =
P e bt T s 18 1 "ae § BB verdien meer as. . 3123 0 6. enmetmaarhoos | WBE.... £. :
Meer as £4. 10s.-0d. maar Lede verdien tot en me 6'0 0 09 stens £3. 10s. 0d. Vakvereniging £.. 2 L
Boosmens £5, 0s. 000 2 3 2.3 46 | T v e 6908 173 e S B BT B
Meer as £5. 10s. 0d. maar SHEEE ien tot en met. 816 0. 1 3 . . ToraaL—TieR £ bl
hoogstens £6. 10s. 29 29 56 Lede verdien meer as.... 816 0 1 3 ) —————
Meer as £6. 10s, 0d. maar : - Lede verdien tof en met.,...... 11 & 0 1 6 .
hoogstens £7. 10s. 0d 33 3 3 T Lede verdien meer as....quuvese iH 380 16 3 sscsse @
Meer as £7. 10s, Od: maar —~ . . Lede verdien tot ea meti....... 14 00 26 . - ‘BYDRAES. . b o
hoogstens £8. 10s, 0 39 3.9 176 Lede verdien meer 88.....%. 00 26 : -- . A “
Meer as 10s. 04, maar - - : Lede verdien tot en met. ... 00 56 Werknemer, Werlgewer. To_!m!_. [r.
hoogstens £9. 10s 43 43 8 6 _Lede verdien meer as,...... 00 5 6. Nul., E od. Cod, -
Meer 2 10s. 0d. maar ] . Lede verdien tot en met........ 00 60 L TIREEEEN
S Rnoens £10. 100, 00, . 4 9 ' A9 9 6 | P e e oy 200060 # : -
"Meer as £10, 105, Od. maar % o verdien tot en met........ 23 0 0 6 6 = i
cer xa <10, M Od- s 3 5 8cdp & | Loleerfemmera ..o 22 8 4 1 E - :
Meor 8 FL1. 10504010 5.6 -3 6 i1 0 1 KRG @ I 000 756
. Januarcie..,. § - Mei,..... 4 September. 4 s ; - :
'E;&b!‘u?r_ie... 2 Junie...... g gktobe{... 2 . ) s o ; . o
Agri.ee 3 fule. o 3 Dendpen. 4 Vir elke kalondermaand moet bydraes teen die 10de .
wat die totaal op 52 weeklikse-bydraes vir dic jaar te |- VAD dic volgende d ing; wees. Na kontro-. = i
staan bring. z - lering sl die duplikaat teruggestuur wqrd. P i
No. 16171] . '[9 October 1959. | No. 1617 .. = [9 Oktober 1959
FACTORIES, MACHINERY AND BUILDING WORK | WET OP FABRIEKE, MASIINERIE EN BOUWERK,
: " UACT, 1941, ‘ : -_ 1941. TR w
JEWELLERY AND PRECIOUS METAL INDUSTRY. [ JUWEEL- EN EDELMETAALNYWERHEID.
I, Jomanngs DE KLERK, Minister of Labour, in terms Ek, JOHM,;NES.;’? Kf'ERK’ Ml%ﬁiell‘ yan Arbc_ld,_.n\;gr]_;l_agr
of sub-section (1) of section twenty-two of the Factories, kragtens subartike ()M"a.*.l. arfike ‘B**;fe'e”;{“”‘lﬁ:.%‘;
Machinery and Building Work Act, 1941, declare the die Wet op Fabricke, Masjinerie en. Bouwerk, 1947, dat. -
provisions of the Agreement and notice relating to the | die bepalings van die Ooreenkoms en kennisgewing in ver-
Jewellery and Precious Metal Indusiry, published under b, Tost e J“‘;’efgie%f?‘;}gﬁﬁiﬂﬁ?ﬁgﬁ Eepubh:
Government Notice No, 1616 of the 9th October, 1959, ie i : 93'59 o dm'e X e & 9 egwcric'ure R cueh
to be not less favourable to the persons whose hours of e"d Z» VIE dl : 13'*3Il e 1di§ orecnstcmmengé %e e
work are regulated thereby than the relative provisions gggg Y :;fgg:;‘e;ﬁ eg%\f:t‘igs :?;c 0 minsnie Uepd: .
of the said Act. =~ = : , _ : . N e P
e | J. DE KLERK, o8 T ' - J.DE KLERK, -~ . "
. Minister of Labour. ¥ - . * Minister van- Arbeid. -
- ‘ A



=

in South Africa

' _technicai Ianguage richly illustrated with photo’s

n with his Department and obtain the advice it is
' ,able _to give, by readlng— )

Readmg matter for Farmér and szef

The Department of Agnculture Pretoria, lssues the: followmg family pubhcanon
" (in English and Alfrikaans) in the interest ohfarmers in parhcu!ar for the -agricul-

iural mdustry in genera[ and for every woman =

4
i

SUBSCRIPTIONS

in-thé Union of South

Africa (including South

West Afr[ca) 18s. per
annum.

incorporating ‘The Woman and herHome |

A monthly Journal of - short, practical articles.
intended particularly for the farmer and his wife

Subscriptions may be
who want sound, expert advice in plain, non-

posted direct to the
Chief, Division ot Publi-
city, Department o
Agriculture, Private Ba-
144, Pretoria.

Every farmer should -keep in touch

FARMING IN SOUTH AFRICA mcorporatmg The Woman and her Home

|
N

l $ . ld = A fn mk’

waarby mgclyf is ,, Die V r OH en haar HHLS‘

- spesiaal bedoel vir die boer en sy vrou wat goeie,
“deskundige advies verlang en geskryf in eenvou-
dige, nie-tegniese taal; ryklik toegelig met foto's

“in voelmg te bly en die advies te verkry wat dlt in
~ staat is om te gee, deur middel van— - -

Leesstof vir die Boer en sy Vrouf

Die Departement van Landbou Pretoria, publiseer die volgende gesmsblad
+(in Afrikaans en Engels) in beiang van boere in-die besonder, van die landbou—_
bedryf in die algemeen en van alle vroue-} D

INTEKENGELD

- in die Unie van Suid-
Afrika {met inbegrip
van SuldWE&-Afrlka) :
18s. per jaar.”

intekengeld kan . direk
.aan die Hoof, Afdeling
Publisiteit, Departe-
ment van Landbou, Pos-
sak ‘144, Pretoria, gepor
word,

n Maandblad bevattende kort, praktiese artlkeis

o Elke boer behoort met sy Departement -
&

BOERDERY |N SUID-AFR'KA waarby mge!yf is-. ,,Uxe Vrou en haar HU. "’

'.-'.'I‘he:- Govemmntl’nnm, Premm. , __ y ff'm:"”'D;e Stamdrukke:, Prmma. i B .




