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~ GOVERNMENT NOTICES. 

= DEPARTMENT OF LABOUR” 
  

No. 1616) 0° 
_ INDUSTRIAL. CONCILIATION ACT, 1956, AS. 

AMENDED. © | 
  

"JEWELLERY AND PRECIOUS METAL 
we"INDUSTRY. 

  

'T, JOHANNES. DE KLERK, Minister of ‘Labour, do 

“hereby— 

(a) in terms of paragraph (a) of sub-section (1) of section 

- <> forty-eight of the Industrial Conciliation Act, 1956, 

as amended, declare that all the-provisions of the’). 

Agreement which appears in the Schedule hereto 

and which relates to the Jewellery and Precious 

Metal Industry ‘shall. be . binding from the first 

a Monday after the date of publication of this notice | 

and forthe period ending three years from the 

said second Monday, upon the employers’ orgamisa- | 

‘tion and the trade union which entered into the 

said Agreement, and “upon the employers and 

employees who are members of that organisation 

_ or that union; | 

(b) in: terms of paragraph (b) 
-” . section forty-eight of the said~Act, declare that the 

provisions contained in clauses 2 to 18 (inclusive), 

20 to-26 (inclusive) and 28 to 32. (inclusive), of the 

said Agreément shail be binding from the first 

Monday after the date of publication of this notice, 

-and for the period ending three years from the 

“said first Monday, upon..all employers 

the said Industry in the Magisterial Districts of 

. Pretoria, Johannesburg, Randfontein, Krugersdorp, 

- . Roodepoort, Germiston, Boksburg, Benoni, Brak: 

" ‘pan, Springs, Nigel and Kempton Park; and — 

~ (ce) in. terms of paragraph (a) of sub-section (3) of 

: section forty-eight of the said Act, declare that in 

the Magisterial Districts of Pretoria, J ohannesbtrg, 

Randfontein, Krugersdorp; Roodepoort, Germiston, 

Boksburg, Benoni, Brakpan, .Springs, Nigel and 

..: » Kempton Park and from the first Monday. after the 

.. date of publication of this notice, and for the 

- period ending three years.from the-said first Mon- | 

- day, the provisions contained in clauses 2‘to 15 (7) 

~ () (inclusive), 15 (7) (A) to 18 (inclusive), 20 to.26 

‘ Gnclusive) and 28 to 32 (inclusive) of the said 

. Agreement, shall mutatis mutandis be binding 

upon all Natives employed in the said Trade by the 

employers upon. whom any of the said provisions’ 

are binding in respect of employees and upon those 

employers in respect of Natives in their employ. _ 

’. J: DE KLERK, - 
'. ..: Minister of Labour. 

vee "A6820328-0° Beco 2 BES oy hel ey ms tel 

No. 1616] {9 October 1959. — ; 

WET OP NYWERHEIDSVERSOENING, 1956, SOOS * 

of sub-séctiofh (1) of | 

and. |. 

employees other than those referred to in para-.|. 

‘graph (a) of this notice engaged ‘oF: employed: in|: 

  

_” GOEWERMENTSKENNISGEWINGS, — 

-~- DEPARTEMENT: VAN’ ARBEID. °° 
[9 Oktober 1959. 

: _ GEWYSIG. oF 
  

JUWEBL- EN EDELMETAALNYWERHEID. | - 
  

__ Bk, JOHANNES DE KLERK, ‘Minister van. Arbeid, ver-., 
-klaar Inerby— ; y 

(a) Kragtens paragraaf (a) van subartikel (1) van artikel: 

agt-en-veertig van die Wet op Nywerheidsversoe- 

- ning, 1956, soos gewysig, dat al die bepalings: van | 

die Ooreenkoms wat in die Bylae hiervan verskyn — 

- en op die Juweel- en Edelmetaalnywerheid betrek- . 

_ king het, vanaf die eerste Maandag na die datum’ - 

van publikasie van hierdie kennisgewing en. vir dié 

tydperk wat dric. jaar vanaf genoemde eerste; Maan- 

dag eindig;: bindend is vir- die ‘werkgewersorgani-.. 
sasie en vakvereniging wat genoemde Ooreenkoms - 

aangegaan het en -vir die werkgewérs en werk- 

“nemers wat lede van daardie organisasie ‘of daardie 

“vereniging is, = ‘ ma 

‘y) Kragtens paragraaf (b) van subartikel (1) van artikel , 

‘ agt-en-veertig van genoemde * Wet, dat: ‘die -bepa- 

lings vervat in klousules 2 tot en inet 18, 20-tot en : 
met 26. en 28 tot en met 32 van genoemde Oor- - 

eenkoms, vanaf die éerste Maandag'na die datum 
yan ‘publikasie van chierdie kennisgewing en vir die - 

tydperk wat drie jaar. vanaf: genoemde eerste. 

Maandag eindig, bindend_ is vir alle ander werk=.- 

gewers en werknemers. as. dié vermeld in paragraaf 

-- (@. van hierdie kennisgewing, betrokke by? of “in 

'diens in genoemde nywerheid”in die slanddrosdis- 

trikte Pretoria, - Johannesburg, Randfontein, » 

Krugersdorp, Roodepoort,. Germiston, -Boksburg, 

Benoni, Brakpan, Springs, Nigel en Kempton: Park; 

exi pees Stine ty 

(c) kragtens paragraaf (@) van subartikel (3) van artikel - 

-agt-en-veertig van genoemde .Wet, dat die bepa- - 

. lings vervat in klousules 2 tot en met 15 (7) (), 15- 

-(7) (h) tot en met 18, 20 tot en met 26 en 28 -tot én 

- met 32 van-genoemde Ooreenkoms, vanaf. die. 

eerste Maandag. na die datum van, publikasie. van 

- hierdie kennisgewing en vir die tydperk wat drie’ 

jaar vanaf genoemde éerste Maandag eindig, im die 

- Janddrosdistrikte Pretoria, Johannesburg; Randfon- - 

~ tein, Krugersdorp, Roodepoort, Geriiston, Boks- 

- burg, Benoni, Brakpan, Springs, Nigel en Kempton 

Park, mutatis. mutandis bindend is vir alle Natu-. 

relle in diens in genoemde Bedryf by die. werk-_ 

- gewers vir wie enige sodanige bepalings ten opsigte:. 

‘van werknemers bindend is en: vir daardie: werk- . 

> gewers ten-opsigte van Naturelle in hul diens:. 

oa J. DE KLERK, <0 
Minister: van -Arbeid. 
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Tl SCHEDULE. 
  

INDUSTRIAL COUNCIL’ FOR THE JEWELLERY: -AND- 
PRECIOUS METAL INDUSTRY. 

AGREEMENT . 
‘i accordance with the provisions of the Industrial Conciliation 

. Act,’ 1956, made and entered into by and between— _ 

The Jewellery Manufacturers Association of South Africa 
_ (hereinafter referred to as “the employers’ organisation.”), of 

the one part, and a 
_The- Jewellers’ and Goldsmiths’ Union . 

~ (hereinafter referred to as “the trade union”), of the other part, 

being parties-to the Jnadusirial Council for the Jewellery and 
- Précious Metal Tadustry. _. 

i. "PERIOD OF Operation OF AGREEMENT. ~ 5 

This Agreement shali come into operation -on such date as 
. may be fixed by the Minister of Labour in terms of section 

_ forty- eight of the Act'and shall remain in force three years as 
from ‘date of publication or for such period’ as may be 

_ determined by him. 

  

2. SCOPE AND APPLICATION OF AGREEMENT, 

The terms of this: Agreement shall be observed in the Magis- 
terial Districts of Pretoria, Johannesburg, Randfontein,. Krugers- 
dorp, Roodepoort, Gerrmiston, Boksburg, Benoni, Brakpan, 
Springs, Nigel and Kerapton Park by the employers” organisa- 
tion aad the trade union and by. the employers and empioyees 
who, aré members of that organisation or that union; provided 

_ that they’ shall apply to apprentices only in so far as they are 
_ bot inconsistent _ with the provisions of the Apprenticeship Act, 

1944. = 

3. GENERAL DEFINITIONS. 

Unless the contrary intention appears any expression used in 
-this Agreement which is defined. in the Industrial Conciliation 
Act, .1956, as amended, shall-have the same meaning as in that 
Act, and any reference to that Act’ shali include any amend- 
ment thereto or regulation made thereander, and unless the 
contrary intention appears, words importing the singular number 
shall include the plural and vice versa, and words importing the 
masculine gender shali include females, and: words importing 
persons shall include. corporations, further, unless inconsistent 

. with the context— i : 

“ Act means the Industrial Conciliation Act, 1956; 
“ apprentice ” means— 

@ any person employed under a contract of apprentice: . 
ship in any trade in the Industry designated in pur- 
suance of section sixteén of the Apprenticeship Act, 

- 1944, and which said contract has been registered in 
terms of sub-section (2) of: section “twenty or twenty- 

"three of ‘the Act; ot 

(5) any person, not being a minor at the date on which 
the trade concerned was designated in pursuance of 
sub-section (1) of section sixteen of the: Apprenticeship 

-. Act, 1944, employed under a contract of apprentice- 
ship to, any recognised trade in the Industry, which 
contract is for.a period of not less than the recog- 
hised period -of training and which was entered into 
prior to. the date of. publication. of the preliminary 
‘notice of designation under sub-section (4) of the said 

" section; provided that at the time the contract was 
entered into it was— . . 

(i) reduced to writing; 

(ii) signed by or on behalf of the “employer: 

Gui) signed by. the apprentice; and - 

(iv) if at the time the contract was entered into the 
apprentice was a minor, signed by the guardian 
of the apprentice;, 

_~ (The terms ‘ “recognised period of training ” and “ recog- 
nised trade in the Industry” used in this definition shall 
‘RKave- the same meaning respectively- as are assigned to 
them in -the definition of “journeyman ”.) 

“ Council” means the Industrial Council for the Jewellery and 
-Precious Metal Industry; : . 

* establishment” means any premises in or in connection with 

_ which one or more persons are employed in the Jewellery 
’ and Precious Metal Industry; 

““emergeacy work.” means any work which owing to unfore- 
geen. causes such ,as fire, storm, accident, act ‘of violence or 
theft must be. done without delay; 

“experience”, in relation to any particular operations, means 
.the ‘total period or periods of employment’ which an employee 

...has had in the Industry and in. the performance of any 
. operations within the same. classification ‘as such first-men- 

: tioned operations, without . making any adjustment. in respect 
_ of ‘short time or overtime worked: during such ‘period or 
periods of employment; : 

“ Industry » means. the Jewellery. and Previous Metal Industry; ie 
‘ 

2 

fon   

BYLAB. 

  

--NYWERHEIDSRAAD VIR" ‘DIE JUWEEL- EN. EDEL-- 
METAALNYWERHEID. : 

  

OOREENKOMS . 

kingtens die bepalings van die Wet op Nywerheidsversoening, 
1956, gesluit en aangegaan tussen 

The Jewellery Manufacturers Association of South Africa 
(hieronder ,,die werkgewersorganisasie” genoem) aan die een 
kant, en 

The Jewellers’ and Goldsmiths’ Union _ 

(hieronder die ,, vakvereniging” genoem), aan die ander kant, 
Juweel- en wat die partye is by die Nywerheidsraad vir. die 

Edeimetaalnywerheid. ; 

1. GELDIGHEIDSDUUR VAN OOREENKOMS, 

Hierdie Ooreenkoms tree in werking op sodanige datum as 
wat die Minister van Arbeid ingevolge artikel agt-en-veertig van 
die Wet vasstel en bly van krag vir drie jaar vanaf die datum 
van publikasie of vir sodanige tydperk as wat hy kan bepaal. 

2. BESTEK EN TOEPASSING VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkoms moet aagekom word 
in die ianddrosdistrikte Pretoria, Johannesburg, Randfonte:n, 
Krugersdorp, Roodepoort, Germiston, Boksburg, Benoni, Brakpaa, 
Springs, Nigel en Kemptonpark deur die werk gewersorganisasie 
en die vakvereniging en deur die werkgewers ea werknemers wat 
lede van daardie. organisasie of vereniging is; met dien verstande 
dat hulle op vakleerlinge. van toepassing is slegs vir sover hulle 
nie strydig met die’ bepalings van die Wet cp Vakleerlinge, 
1944, is nie. 

3. ALGEMENE WOORDOMSKRYWINGS. 

Tensy die teenoorgestelde bedoeling blyk, het enige witdrukking 
wat in hierdie Ooreenkoms gebesig word en in die Wet op 
Nywerheidsversoening, 1956, soos gewysig, omskryf is, dieselfde 
betekenis as in genoemde Wet en wanneer daar van genoemde 
Wet melding gemaak: word, omvat dit alle wysigings daarvan of 
regulasies wat daarkragtens uitgevaardig is, en tensy die teen- 
oorgestelde bedoeling blyk, omvat woorde wat die enkelvoud 
aandui, ook die meervoud en andersom, en woorde wat die mian- 
like geslag aandui, ook vrouens, en woorde wat persone vermeld 
ook korperasies; voorts, tensy sirydig met die verband, beteken— 

» Wet”, die Wet ‘op Nywerheidsversoening, 1956; 
- vakleerling "— , . 

(a) ’n persoon wat kragtens:’n leerlingkontrak in diens is 
- in ’n bedryf in- die nywerheid wat ingevolge artikel 

. sestien van. die Wet op Vakleerlinge, 1944, aangewys 
is, nl, dié. genoemde kontrak kragtens subartikel: Q) 
van artikel ‘twintig of artikel drie-en-twintig van 
genoemde Wet geregistreer; of 

(6) ’n persoon wat op -die datum waarop die betrokke 
bedryf kragtens subartikel (1) van artikel sestien van 
die Wet op Vakleerlinge, 1944, aangewys - is, nie "n 

* minderjarige was nie en wat ingevolge n jeerling- 
kontrak in ’h erkende bedryf in die nywerheid in 
diens is, nl. dié genoemde kontrak wat. vir ’n tydperk 
van minstens die erkende opleidingstydperk van krag 
is en wat voor die datum van publikasie van die voor- 
lopige kennisgewing van aanwysing kragtens subartikel 
(4) van genoemde artikel aangegaan’ is; met dien ver- 
stande dat die kontrak, toe dit aangegaan is— 

@ op skrif gestel is; 
(i) deur of namens die werkgewer onderteken is; 

(iii) deur. die vakleerling onderteken is; en 

(iv) deur die: vakleerling se voog ondefteken is as die 
vakleerling, toe die kontrak aangegaan is, minder-. 
jarig was; : 

(Die uitdrukkings » erkende opleidingstydperk ” en 
» erkende bedryf in die Nywerheid” wat in hierdie woord- 
oniskrywing gebesig word, het onderskeidelik dieselfde 
betekenisse as dié wat in die omskrywing van ,, vakman ” 

- daaraan gegee word); 

», Raad”, die Nywerheidsraad vir die Juwe el. en Edelmetaal- 
nywerheid; ; 

,, inrigting ”, persele waarop of in‘ verband waarmee een of 
meer persone in die Juweel- en Edelmetaainywerheid werk- , 
saam ‘is; 
noodwerk ”, enige werk wat _as gevolg van’ Onvoorsiene oor- 

°. sake sgos_bv. brand, storms, ongelukke, gewelddaad of dief- 
” stal, sonder versuim gedoen moet word; 

,, ondervinding ”, met betrekking tot bepaalde’ ‘werksaamhede, 
die totale dienstydperk of -tydpérke van *h werknemer in die 

-. Nywerheid en ter, verrigting van’ werksaamhede binne dieselfde 
" indeling as eérsgenoemde werksaamhede, sonder om ’n aan- 
- passing -te maak ten’ opsigte van’ korttyd of cortyd wat 

- gedurende sodanigée dienstydperk -of tydperke gewerk is; 
oe ‘yy Nywerheid ”, ” die Juweel- en Edelmetaalnywerhesd; :
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4 Jewellery and Precious - Metal. Industry’? means the joint 

- enterprise in whith employer and employee are . associated 

for any of the following -purposes:— c, 

2 {a The manufacture of any one or more of the following. 

precicus metals, including all articles mainly . from 

Operations incidental to such’ manufacture :— 

. @ Articles of jewellery and/or personal adornment 

~~" with or without ornamental stones; 

. GD mountings for ornamental stones; 

(ii) medals, medallions, badges, masonic jewels and/ 

or like articles; - 

ornaments, ornamental vessels, ornamental utensils 

and/or like ornamental articles; : 

parts of any of the aforesaid articles. 

setting and/or resetting of ornamental stones in 

any. articles referred to in’ paragraph (a). 

(c) The engraving of any articles referred to’ in para- 

graph {a). ' 

(d) The repairing, altering and/or renovating of any 

articles referred to in paragraph. (a). . 

(e) The enamelling of any articles referred to in para- 

graph (a). © . . 

(f) The making and/or repairing of tools and/or 

or intended for use in any of the activities referred 

fo in this definition when undertaken by any employer 

engaged in such activities and when undertaken in 

connection therewith. . : 

(g) The engraving of dies used or intended for use in any 

of the activities referred to in-this definition. 

iv) 

(v) 
(b) The 

(The term “ enamelling ”- used in. this definition means . 

‘a vitrified substance applied to the surface of a metalic 

- object by hand or machine and/or heat process.) 

{The term “precious metals” referred to in paragraph 

(a) of this definition means the precious metals, gold, 

silver, platinum and/or palladium and/or any alloy con- 

‘taining the said precious metals or any of them in such 

proportion, with any other metals as to be the greater pait 

in value of such alloy.] / 

{The term “ ornamental ‘stones’, referred to. in para- 

graphs (a) and (b) of this definition means precious and/or 

semi-precious gem stones and/or any other ornamental 

stones, whether cut aod polished or of natural shape and 

lustrate and/or imitations of any such stones] 

[The term “engraving” includes but without limiting 

the meaning thereof. the following:— . 

@} Engraving of floral, decorative and/or abstract designs; 

Gi) engraving of inscriptions, dates, monograms, initials, 

— and/or the like; : . / , 

Gi) engraving of heraldic - designs; , 

Gy) engraving. of -outlines for cutting’ out; > 

{v) catting in relief and/or sinking-for the purpose of, 

: or. in’ preparation, for, enamelling -or otherwise; ~ 

matting, embossing, carving; and/or chasing, and is 

jntended to be in conjunction with the Jewellery and 

Precious Metal Industry:] 

“journeyman” means any person who— 

(a) has ‘served and completed an apprenticeship in terms 

of a contract of apprenticeship such as referred to in 

paragraph (a). of the- definition of “apprentice ”; or 

(b) has proved to the satisfaction of the Council any of 

the following and is in’ possession of a certificate in 

the form of Annexure A to this Agreement issued by 

the Council certifying such proof: —- 

“2@). That he has, in the Union of South Africa, served 

and completéd an apprenticeship in terms of a 

contract of apprenticeship such as referred to in 

paragraph (b) of the said definition of “ appren- 
tice”; - . 

(i) that, in the Union of 
' 15th. day of March, 1946, being the date of 

_ designation referred to in the said definition of 
“apprentice”, he served and completed an 
apprenticeship, or a period of learnership, of not 

‘Wwi) 

less. than the recognised period of training to any } 

recognised trade in the Industry; 
that, in the Union of South Africa, prior to the 
15th day of March, 1946, being the said date of 
designation, he had practical experience at any 
recognised trade in the Industry for a period of 
not Jess than the said recognised period of train- 
ing; So 

that he has, outside the Union of South Africa, 
served and completed an apprenticeship, or a 

period of learnership, of not less than the said 

\ recognised period of training, to any recognised 

trade in the Industry; : 

(v) that he has, outside the Union of South Africa, 

had practical experience: at any recdgnised : tradé 

in the Industry for a period of not less than the 

said recognised. period of training. ~ 7 

That he-is 21 years. of age: or over and in the 
opinion of the Council is competent in any. ofthe 

recognised: trades.-in-.the-- industry. Ts 

(iii) 

(iv) 

  

dies used 

South Africa, prior te the”   

. - Juweel- én Edelm 

ot 

‘ 

~ fe - 

“ neming waarin werkgewer en werknemer vir een van die 

volgende doeleindes geassosieer is:— . an ; 

4a) Die vervaardiging van een of meer van die volgende 
artikels, hoofsaaklik uit edelmetale, met inbegrip. van-: 
alle’ werksaamhede wat tot sodanige -vervaardiging © 
behoort— = 

(i) juweliersware en/of persconlike sierade met of. — 

sonder sieraadstene; 
CG ‘montuur vir sieraadstene; 

Gii) medaljes, medaljons, wapens,-.vrymesse!aarsiuwele — 
en/of dergelike artikels; LS 

(iv) ornamente, siervate, siergerei, en/of dergelike sier-* 
artikels; . 2 

(v) dele van enigeen van voorncemde artikels; 

(b) die set en/of opnuut set van sieraadstene in artikels 

etaalnywerheid ”,.- die gesamentlixe onder" 

in paragraaf (a) gemeld; eat 

(c) die gravering van artikels in paragraaf (a) gemeld; - oo, 
(d) die herstel, wysiging en/of vernuwing van artikels in. 
-  paragraaf (a) gemeld; , \ Do 
(e) die emaljering van- alle voorwerpe -in ‘paragraaf (a) _ 

e genoem; 
(f) die maak en/of herstel van gereedskap en/of stempels- : 

‘wat, in die werksaamhede gemeld in hierdie omskry- 
wing, gebruik word of vir gebruik daarin bedoel is, 

.,. wanneer dit onderneem word deur ’n werkgewer wat ~ 

sulke werksaamhede verrig en wanneer dit in verband |.“ 
daarmee onderneem word; 

(g) die gravering van stempels’ wat in die werksaamhede. ’ - 
vermeld in hierdie omskrywing, gebruik word of vir. 
gebruik daarin bedoel is; ~~ : 

(Die uitdrukking ,, emaljering ” 
omskrywing gebesig word, beteken ’n verglaasde stof wat 

met die hand of met ’n masjien.en/of ’n warmteproses op 

die oppervlakte van ‘n metaalvoorwerp aangebring word.,): 

‘wat in hierdie. woord: -. 

[Die uitdrukking ,, edelmetale”, genoem in paragraaf (a) .- 

van hierdie woordomskrywing, beteken die edelmetale goud, 

_silwer, platina en/of ’n palladium en/of ’n legering wat. 
genoemde edelmetale of enigeen daarvan in so °n -ver- 
houding tot ander metale bevat dat dit die grootste waarde 
van so ’n legering uitmaak.] . ue ~ 

(Die uitdrukking ,,sieraadstene ”, in paragrawe (a) en’ 

(b) van hierdie woordomskrywing gencem, ‘beteKen edel- 

stene en/ Of halfedelstene en/of ander sierstene, hétsy. geslyp 

en gepoleer of van natuurlike vorm -en ‘glans -en/of 

namaaksels van sulke stene]'°  . . 
{Die uitdrukking ,, graveerwerk” 

maar sonder om die betekenis daarvan te beperk:— -- 

. (i) Gravering van blom-, dekoratiewe.. en/of abstrakte 

ontwerpe; . So . 

(ii) gravering van inskripsies, datums, monogramme, voor 

fetiers en/of-iets dergeliks; ; So 

Gif) eravering van heraldiese ontwerpe; 

(iv) gravering van buitelyne vir uitsny;~ 

(v) reliéfsnywerk enfof versinkwerk ~ vir die doeleindes 

x 

> omvat die volgende 

van of ter voorbereiding van emaljering of andersins; -- 

(vi) matwerk, bosseleerwerk, kerfwerk en /of gedrewe werk, 

en. dit word in verband met die Juweel- en- Edeimetaal- 

nywerheid bedoel.] 0 Loe 

» vakman.” ’n persoon wat— von, 

(a) ’n vakleerlingskap, kragtens °n leerlingkontrak “800s 

gemeld in .paragraaf (a) van die omskrywing van 

,, vakleerling ”, gedien en voltooi het; of . 

(b) tot. bevrediging van die Raad g 

- enigeen van ‘die volgende en in besit is van ’n sertifi- 

kaat in die vorm van Aanhangsel A van_ hierdie 

Ooreenkoms, wat die Raad as bevestigend daarvan. uit- 

gereik het—_ , oo 

G) dat-hy in die Unie van Suid-Afrika ’n vakleerling- 

.skap kragtens ’n leerlingkontrak, socs gemeld in 

_paragraaf (b). van genoemde omskrywing” van’: 

;, vakleerling ”, gedien en voltooi het; Ts 

ii) 

,. vakleerling ”, in die Unie van ‘Suid-Afrika *n 

. vakleerlingskap of ‘n. leerlingtydperk van minstens 

die erkende. opieidingstydperk in ’n erkende bedryf ° 

. in die Nywerheid gedien en voltooi het, - os 

(iit) 
datum van aanwysing in die Unie van Suid- 

Afrika, praktiese ondervinding in enigeen van 
die erkende bedrywe.in die Nywerheid vir ’n tyd+. 

perk van minstens genoemde erkende opleidingstyd 

opgedoen het; co oO 

dat hy buite die Unie. van Suid-Afrika .’n vak-. 
leerlingskap of ’n leerlingtydperk van minstens 

genoemde- erkeride opleidingstyd in ’n_ erkende 

bedryf in die Nywerheid gedien en voltooi het; 

(v) dat hy buite die Unie van Suid-Afrika praktiese 

ondervinding. in.’n: erkende. bedryf in- die Nywer- 

heid’ vir ’n. tydperk. van. minstens- genoemde 

erkende opleidingstyd opgedeen: het; . wie 

dat hy .21 jaar of ouer is en dat’ hy volgens die 
Raad se. . 
erkende bedrywe-in- die nywerheid: --- ~ 

~_ iv) 

, 

Gi) a 
dad sé. mening~bekwaam is vir cen’ van’ die 

3 

bewys ge!ewer het van | 

dat hy voor 15 Maart 1946, ni..die datum van , 

aanwysiging gemeld in genoemde omskrywing van . 

dat hy voor 15 Maart 1946, nl. die -genoemde



\ [The term. “recognised. period of training ”-used in this 
_ «definition; without affecting -anything: done,” prescribed: or | 

pursuance: of ‘the Apprenticeship: Act, 1944, | ‘declared in 
means— Ay : 

. @) im the case of apprenticeship, learnership .or practical 
experience (as. the case may be), to or at the trade. 
of ‘mounting and precious metal -working, a period 

~ of not less than three years; . 

(ii) in the case. of apprenticeship, Jearnership or practical 

less ‘than four’. years; 

(iii) in. the case of apprenticeship, leanership or practical 
' experience {as thé case may be),-to or at the . trade 

and mounting (including diamond mounting) of pre- 
cious metal. werking, a period of not less. than five 

yeas]: , 
' (The term “recognised trade in the Industry” used. in’ 
this definition, without ‘affecting anything done, prescribed, 

. or declared in-pursuance-of the Apprenticeship Act, 1944,, 
“4° means any one of the following trades in the Industry :—- 

, | Mounting; 
: precious metal working; 

. . Setting: of -precious and/or other ornamental’ stones; 
- engraving.) . : . 

\ 

“ military training” means continuous training which an .em- 
ployee is required to undergo in terms of. section twenty-one 

, (D, read with sub-sections (1) and-(2) of section. twenty-two, 
. Of the. Defence Act, 1957, but does not-include any training 

_ he may elect to undergo in terms of section twenty-three of 
the said Act nor any other training or service for which. he | 
volunteers or which he elects to undergo; 

. “remuneration” shall have the same meaning ascribed .to it 
as in its definition in the Industrial Conciliation Act, 1956; 

“rough blanks”. mean rough shapes or‘ lengths of shéet or 
Wire for further processing;- |. oa, 

“wage” means that portion of the remuneration payable ‘to 
‘any employee.in money in respect of the ordinary ‘hours of 
work laid down in clause 5 excluding’ cost of living -allow-- 

-ance or any other allowance or payment. 

4. Basis oF CONTRACT. . 

(1) The ‘wages and conditions of employment prescribed in 
this Agreement shall be the minimum wages or other remuneration 
and, the minimum conditions of employment in the Industry for 
employees. employed upon -the classes of work respectively set. 
forth. in clause 6. .- ; / ; a 

- (2) No agréement, express. or implied whether entered into 
before or after the coming into operation of this Agreement and 
has been déclared: to Ge binding under section 48: or the issue 
of ‘any licence. of exemption, shall operate to permit.the payment 
to an employee of: remuneration less than that prescribed by 
this Agreement, or of the’ application to any employee, of any 
treatment, or the grant to him-of any benefits, less favourable . 
to him than the treatment or benefit so prescribed, nor shall it 
effect any waiver by any'employee of the application to him of 
any provision of this Agreement. Any person who enters into 
any agreement purporting to permit of any such payment 
application or-grant or to effect any such waiver shall be guilty 
of an offence, and any such agreement shail be void. © 

(3) The minimum duration of any contract of employment 
between employer and employee shall be one week, and there- 
after the minimum basis of duration. of the contract shall be 
weekly, but this sub-clause shall not apply to apprentices, and 
to an employee who.is employed for a period not exceeding two 
weeks and who is employed in sub-stitution or and during the 
absence of an employee whose basis of contract 'is weekly. 

(4) An employer shall pay to his employee the full weekly 
wage. prescribed in clause 6, together with. the full weekly cost 
of living allowance prescribed in clause 7, in respect of each 
week of employment, whether the employer has required the 
employee to work the maximum number of ordinary hours of 
work prescribed: in sub-clause (1). of clause 5 or less, but this 
sub-clause is subject to sub-clause (3) of clause 6, sub-clause (6) 
of. clause 13, and sub-clause (7) of clause 15. . 

(5). Nothing in this Agreement shall operate to reduce the | 
wages or other remuneration or lessén the conditions of employ- 
‘ment which any employee is receiving at the time of coming into 
operation of this Agreement whilst engaged by the same employer. 

4B. CERTIFICATE OF SERVICE. 
(1).Service Cards to be Produced on Engagement—An em- 

ployer shall, before engaging an applicant for work, require an 
applicant to, produce a service card issued by the Council in 
the form of -Annexure B to this agreement. 

The employer shall forthwith upon engagement enter in the 
space provided. for “subsequent. experience” the name of his 
factory, the date of engagement,. occupation, wage or engage- 
ment and shall retain the card in safe keeping so that. it can. in 
due. course be dealt within terms.of sub-clause (2)-.of -this clause 
upen termination of service of the employee. x 
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: experience {as the case may be), to or at the trade _ 
a of setting or the trade or engraving, a period of not, 

‘wat die -klasse werk 

  

‘ 

Lo [Die uitdrukking “; erkende opleidingstydperk ” “wat in 
». hierdie omskrywing: gebesig - word, sonder. om enigiets’.te 

. raak wat ingevolge.die Wet op Vakleerlinge, 1944, gedoen; , 
'.. voorgeskryf-of verklaar is, beteken— . x, 

@ in die geval van vakleerlingskap, leerlingskap of: 
praktiese - ondervinding (na gelang van die geval). 
in die monteerbedryf -en edelmetaalwerkbedryf, ‘nh’ 
tydperk van minstens drie jaar; ca 

(ii) in. die geval. van_ vakleerlingskap, leerlingskap of 
‘ praktiese ondervinding (na gelang van die geval) in 

die set- of graveerbedryf,. ’n tydperk van’ minstens 
| vier jaar, / ae : 

(iii) in die geval van .vakleerlingskap, leeflingskap of 
praktiese ondervinding (na gélang van die géval)” 
in die edelmetaalwerk- en. monteerbedryf (meét in- .. 
-begrip van diamantmonteerwerk), ’n tydperk . van’: 

_minstens vyf jaar] , ; 
(Die uitdrukking ,,erkende bedryf in die Nywerheid” . 

wat in hierdie omskrywing gebesig word, sounder. om. 
enigiets te raak wat ingevolge die Wet. op Vakleerlinge, 
1944, gedoen, voorgeskryf of verklaar is, beteken enigeen 
van die volgende bedrywe in die Nywerheid:— cet 

Monteerwerk; oe . poe ae 
edelmetaalwerk; _ . 
die. set. van edel- en/of ander sieraadstene: 
graveerwerk.) 2 . Bot 

» militére opleiding ”, die aaneenlopende opleiding wat werk- ° 
nemer moet meemaak ingevolge artikel 21 (1); gelees met’. 
‘subartikels (1) en (2) van artikel twee-en-twintig van die Ver- 
dedigingswet, 1957, maar sluit nie enige opleiding in’ wat 

\ hy ingevolge artikel drie-en-twintig van’ gettioemde Wet ver-: 
kies om mee te maak nie, en cok nie enige ander opleid ng- 
of diens wat hy vrywillig meemaak of verkies om mee - te: 
maak nie. . : . 

.. besoldiging ”, dieselfde as die betekenis wat daaraan geheg 
word in die omskrywing daarvan in die Wet op Nywer- 
heidsversoening, 1956; ~~ ; no Se Se 

»Tuwe onbewerkte stukke”, ruwe vorms of lengtes plaat of 
draad vir verdere prosesbewerking; | ' 

»loon”, daardie gedeelte van die. besoldiging wat in kontant 
aan ’n werknemer betaalbaar is ten opsigte. van -die gewone 
werkure wat in klousule 5 bepaal word, uitgesonderd lewens- 
kostetoelae of ’n ander toelae of besoldiging. 

4, KONTRAKBASIS. © oS 
(1) Die Ione en diensvoorwaardes wat in hierdie Ooreenkoms’ 

‘ voorgeskryf word. is die. minimum lone of ander. besoldiging en 
die minimum diensvoorwaardes in die Nywerheid vir werknemers 

verrig wat onderskeidelik in klousule .6 uit- 
eengésit word. : . . co 
~ (2) Geen ooreenkoms, uitdruklik of stilswyend, of dit now voor 
of na die inwerkingtreding van -hierdie Ooreenkoms aangegaan 
is, wat as bindend kragtens artikel 48 verklaar is, of die uitrei- 
king van ’n vryste!linglisensie; laat toe dat ’n werknemer - besoldi- 
ging betaal word wat minder is as dié wat by hierdie Ooreenkoms: - 
voorgeskryf word, of dat ’n werknemer behandel word op ’n 
manier of dat voordele aan hom geskenk word wat minder gunéstig- 
is as die behandeling of voordeel- wat aldus’ voorgeskryf- is, en 
raak-ook nie ’n afstanddoening van ’n werknemer van die ‘toe- 
passing op hom van ’n bepaling van hierdie Ooreenkoms nie. 
Enigeen wat ’n ooreenkoms aangaan’ wat so ’n betaling, aansock 
of vergunning toelaat, of so ’n afstanddoenitig in werking stel, 
begaan ’n misdryf en so ’n ooreenkoms is ongeldig. : 

(3) Die minimum geldigheidsduur van ’n dienskontrak tussen 
a werkgewer en ’n werknemer.is een week en daarna is die 
minimum basis van die geldigheidsduur van die kontrak week- 
liks, maar hierdie subklousule is nie op vakleerlinge of op werk- 
nemers wat vir ’n tydperk van hoogstens twee weke in diens is 
en wat in diens is in die plek.van en gedurende die afwesigheid 
van "n werknemer wie se kontrakbasis weekliks is, van toepassing 

nie. oo . . 
. (4) ’a Werkgewer moet aan sy werknemer die volle weekloon 
betaal. wat in klousule 6 voorgeskryf word, saam met die volle 
weeklikse lewenskostetoelae wat in klousule 7 voorgeskryf word, 
ten opsigte van elke week diens, hetsy die werkgewer van die 
werknemer vereis het om die maksimum getal gewone werkure 
te werk, wat in subklousule (1) van klousule 5 voorgeskryf word; 

“of minder, maar hierdie subklousule is onderworpe aan sub- 
klousule (3) van klousule 6, subklousule (6) van. klousule 13 en 
subklousule (7) van klousule 15. . 

(5) Niks in hierdie Ooreenkoms verminder die lone of ander 
besoldiging of die diensvoorwaardes wat ’n werknemer -ontvang 
ten tye van die inwerkingtreding van hierdie Ooreenkoms ‘solank-. 
hy by dieselfde werkgewer in diens is nie. , , 

4B. DIENSSERTIFIKAAT. = / 

(1) Dienskaarte moet by indiensneming getoon word-—1n Werk- 
gewer moet, voordat. hy ’n applikant in diens neem, van hom 
veréis dat hy ’n dienskaart toon wat deur die Raad in die vor 
van Aanhangsel B. van hierdie Ooreenkoms uitgereik is. : 

Die werkgewer moet onmiddellik nadat hy sodanige werknemer 
in diens neem, die naam van sy fabriek, die datum van indiens- 
neming, werk en loon by indiensneming in die ruimte vir ,, verdere 
ondervinding ” inskryf. en moet die kaart veilig bewaar sodat dit 
te gelegener tyd behandel kan word ingevolge die bepalings van - 
subklousule (2) van -hierdie klousule by diensbeéindiging van die 
‘werknemer,.: ee: ce as, 

'
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_2)° Service Cards to be Returned. to:Employce on Termination 

of Service-—-Upon termination of ‘service ‘of an employee the 

employer shall forthwith ‘complete the: remaining: details on the 

employee’s -service card, ie. date of leaving, wage at date of. 

leaving and occupation. on leaving. . _The completed. card shall 

thereafter be signed and handed to the employee .on termination 

- of: service. So, woe 

' (3) Fortwith after the publication of. this Agreement under 

Government Notice in the Government Gazette, or so soon there- 

after as practicable, the Industrial Council shail issue' to every 

employee engaged in the Industry, except apprentices, a certificate 

inthe form of Annexure B to this Agreement, setting out and 

certifying the experience which he has had in the Industry since 

the 9th day.of September, 1946 (being the date on which the first 

Industrial Agreement of the Council came ‘into operation). | 

- 4) The Council may also at any other time, and shall do so 

if required -by the employee or by his employer or .prospective 

eniployer, issue’ a certificate in the same form to. an employee . 

setting out and certifying the experience which he has had in the 

Industry from the said 9th day of September, 1946, but this sub- 

clause shall not apply to apprentices. . ee : 

(5) The requirements. of sub-clause (3) and (6) may be carried 

out by the Secretary to the Council for and on behalf of and 

in the name of ‘the Council, and the Secretary shall sign. such 

certificates, . but -no. such certificates shall ‘be issued until the 

Secretary. ‘has satisfied. himself from the records of the Council 

andjor by his own investigations and/or by the investigation of 

an agent: or designated agent of the Council and/or by other 

satisfactory proof that the information set out therein is true 

and correct in every particular. . . 

(6) The. Council shall— D Lee / 

(a) number ali ‘such céftificates ‘consecutively; . 

(tb) retain ‘a copy of each ‘certificate issued; and 

(c) forward another copy. thereof to the employer by whom 

:° the employee named therein. is then empioyed. = | 

_ 5, Orpinary Hours of Wore. 

(1) The ordinary hours of. work..of. an employee shall not 

exceed—. oo, 

(a) forty-five in any week from Monday to Saturday inclusive; 

(b) eight and half in. any ‘day; provided that. where work is: | 

performed on not. more than five days in any week the 

- eight -and a half. daily hours may _be exceeded by net 

-* more than -half' an hour on any such day... + 

(2). Meal Breaks:-—An employer shall not require or permit his 

employee to. work for more than five consecutive hours on any 

one day without an interval-of not less than one hour during — 

which no work shall be performed, and which’ interval shall not 

be deemed to be part of the ordinary hours of. work or overtime; 

provided, that— : 8 a : me . 

(a) if this interval bé longer than one hour, any period’ in 

excess of an hour and one-quarter shall be deemed to be 

‘ordinary hours. worked or overtime, as the case may be; 

(b) periods of work interrupted by intervals of Jess than one 

“ “hours ‘shall’ be deemed to™-be’ continuous. ‘ 

(3) Rest Intervals —An employer shall provide each employee, 

other than an employee engaged’ in the delivery of goods, a rest 

interval of not less than. 10 minutes in the middel of each morning 

and each afternoon work period, or as near thereto as practicable, 

and such interval shall be reckoned as part of the. ordimary hours — 

of work. ‘ During suck rest intervals the employer shall provide 

tea or coffee to each of. his employees free’ of ‘charge. 

(4) Hours of Work to be Continuous—Subject to. the provi- 
- gions of ‘sub-clause (2) of. this clause, all hours of work in any | 

day. shall be .continuous. . 

(5) Notice of Ordinary Hours of Work—The employer shall 
affix or append ‘to a conspicuous part of his establishment where 

it may be readily seen. and read by his employees a notice 
containing, the following particulars :—_ 

‘(a The number of ordinary hours of work per week to be-| 
worked. by the employees in his establishment; 

 (b) the days of the week - in ‘which ‘such ‘ordinary hours are 
. "to "be worked; ‘and. . : coe 

(c) the commencing and finishing times for the morning and 
afternoon work periods ‘in respect: of each such’: working 

oo day, . . . ope . 

6, CLASSIFICATION’ OF WoRK AND’ ORDINARY Minimum’ WAGES. | 
_ FOR ORDINARY Hours OF Work. ~ 

|. @) The minitoum ‘wages which‘ sball. be paid by an employer. 
to each member of the undermentioned classes of his employees « 

' shall be as set out hereunder :— 

~ \ a 1 

  

“: Q) Dienskaarte’-moet by. diensbeéindiging ‘aan. die werknemer 
terugbesorg word.--Wanneer °n werknemer se~dien3s beéindig- 
‘word, moet die werkgewer die oorblywénde besonderhede. op die 
werknemer se dienskaart sonder versuim invul, d.w.s.. die’ datum | - 
van uitdienstreding, loon ten tyde ‘van. uitdienstreding en. werk 
by uitdienstreding. Daarna moet die ingevulde kaart ‘onderteken 
en by diensbe&indiging aan die werknemer oorhandig*word. 

(3) Onmiddellik na die publikasie van hierdie Qoreenkoms by 
*n Goewermentskennisgewing in die Staatskeerant, of so -gou daar- 
na. as prakties moontlik, moet die Nywerheidsraad aan_ elke: 
werknemer in die Nywerheid, uitgesonderd vakleerlinge, ’n’ serti-.. 
fikaat in die vorm van Aanhangsel B van hierdie Ooreenkonis uit- 
reik, wat die ondervinding -vermeld en bevestig wat hy scdert die 
Qde dag van September 1946 (die datum waarop die cerste nywer- 

; heidsooreenkoms. van. di¢ Raad in werking getree het) in die- 
Nywerheid opgedeen het. 

(4) Die Raad kan. ook op enige ander fydstip ‘n sertifikaat-in 
dieselfde vorm aan ’n werknemer. uitreik, en moet. dit’ deen as 
dit. deur die werknemer -of sy. werkgewer of voornemende - werk=- 
gewer van hom, verlang word, wat die ondervinding wat hy -in -- 

. die Nywerhéid gehad het met ingang van genoemde. 9de dag van 
September 1946, vermeld en bevestig, maar hierdie subklousule is 
pie op vakleerlinge van toepassing nie. . : 

(5) Die Sekretaris van die-Raad kan namens en ten. behoewe 
-van en in die naam van die Raad voldoen aan die vereistes. van 
subklousules (3) en (6) en die Sekrétaris moet sulke sertifikate 
enderteken maar géen sodanige sertifikate’ mag uitgereik word 
alvorens die sekrétaris hom uit die registers van die Raad en/of 
deur sy ‘eie ondersoek en/of die ondersoek van °n agent of aan- © 
gewese agent van die Raad en/of ander bevredigende bewys, 
‘daarvan oortuig het dat die inligting daarin im elke opsig’ waar en 
korrek is, eg 

(6) Die Raad moet— 

{a} alle sodanige sertifikate in-volgorde nommer; 

(b) ’n. afskrif van, elke sertifikaat wat uitgereik is bewaar; en 

(c)’n ander afskrif. daarvan stuur aan die werkgewer: in, wie se” 
- -diens die werknemer daarin genoem, dan iii. diens.. is. 

5. GEWONE WERKURE. - 

(1) Die gewone werkure van ’n werknemer mag hoogstens— 

(a) 45 in. enige week vanaf “Maandag tot en met Saterdag_ wees; 

(b) 84 op een dag wees; met dicn vefstande dat waar dadr op’. 
slegs 5 dae in ’n week gewerk word, die 84 daaglikse ure 
hoogstens met *n halfuur op enige sodanige “dag verleng.- 
mag word. . . oa be 

(2) Etensonderbrekings—n Werkgewer kan. nie van sy .werk: 
“nemer.vereis of hom: toclaat om vir meer as vyf. agtercenvolgende 
ure. op een. dag te werk sonder ’n tussenpoos van minstens een 
uur waartydens. geen werk verrig mag..word .pie, en. hierdie * 
tussenpoos word nie as-deel van dié gewone werkure of ecortyd ; 
beskou nie; .. ce .. . os uo 
met dien verstande -dat— .- . - 

(a) indien’ hierdie tussenpoos langer as °n uur is, die tydperk : 
wat. meer as 14 uur is, as gewone ure gewerk of as, dortyd. . 
beskou word, na gelang van die. geval; oe oO 

(b)- werktydperke . wat deur. tussenpose van minder “as een, pur. 
onderbreek word, as aaneenlopend beskou word:- 

(3) Ruspouses-—n Werkgewer moet aan. elke werknemer,. uit- | 
gesonderd. ’n werknemer wat goedere aflewer, ’n ruspouse van 
minstens 10-minute in dié middel van elke oggend- en elke agtéer- - 
middagwerktydperk of so aa daaraan as wat prakties moontlik - 

_is, toestaan, en so °n tussenpouse word as deel van die gewone 
werkure gereken. Gedurende sulke ruspouses moet dic -werk-— 
gewer tee of koffie gratis aan elkeen van sy werknemers -verskaf, 

(4) Werkuré moet aaneenlopend wees.—Ondetworpé aan ‘die 
bepalings. van: subklousule (2) van hierdie klousule, moet alle 
werkure in ’n dag aaneenlopend wees. Sy : : 

(5) Kennisgewing van. gewone werkure.—Die ‘werkgewcr moet 
| op °n. opvaliende plek in -sy.inrigting waar sy werknemers dit 
maklik kan sien en lees, *n kennisgewing opplak. wat die- vol- 
gende besonderhede bevat:— . : Te, aL 

(a) Die’ getal gewone werkure per week: wat die “werknemiers - 
‘in sy inrigting moet werk; re 

(b), die dae.van die week waarop sulke gewone ure gewerk 
, Moet word, en. Lob be. 

(c) die begii- en ophoutye vir die oggend-“en middagwerk=! 
- tydperke t.o.v. elke sodanigé werkdag. ©" - So 

“ @, INDELING VAN WERK EN GEWONE MINIMUM LONE Via > 
oe “_ GBWONE WERKURE. . ae   

  

| Die-thinimum: lone: wat ’n. iwerkgewer aan elke Jid van 
ondergenoemde klasse van: sy -werknemers. moet. betaal, ‘is: soos -' 
volg:—= : : . ® 

5
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A. —JouRNEYMAN’ 's Work, . 

fe No. person other than, a journeyman or apprentice may perform 
joutneyman’s, work; provided that an employer who was actively 
engaged in the industry prior to Ist -October, 1958, may perform 
journeyman’s work. . 

’ Classes af Work. 
Minimum — 
Weekly 
Wages. 

-e oo. £ os. d. 
Grour.I.—MounrTINc AND/oR Precious METAL Workina. , 

(i) Alloying precious metals; 
(ii) assembiing by hand with or without the use of 

hand tools; 
Gii) bending, plying and/or manipulating metal to 

shape bs 4 hand or.without the use of. hand tools; 
(iv) Pouring, or pouring and casting, molten precious 

metal either by hand; with or without the use of 
hand tools, er by operating any machine; . 

(v) Making and/or preparing for use moulds for 
casting precious metals, but not including prepa- 
ting for use moulds for casting plain ingots of 
precious metals; . 

(vi) cutting metal incidental to. the work -being per- 
formed by the particular journeyman; 

(vii) drilling by means of any hand tool Cincluding 
flexible shaft drill) or by means of electrically 
operated hand drill; 

- Will filing metai with hand file; 
(ix) hammering metal with hand-operated hammer or 

any other “hand tool; 
(x) lathe turning; 

(si) preparing métal for drawing tube or charnier (but. 
not including the drawing thereof through draw 
plates); . 

(xii) punching with hand ‘punch of with any other hand _ 
tool or instrument; _. 

(xiii) repairing and/or altering any manufactured article 
or part of any such article; . 

(xiv) sawing metal with fret saw; 
(xv) soldering metal by hand with or ‘without the use 

“ of hand tools and with or without the use of 
blowpipe (whether such blowpipe is operated by 
mouth or by air under pressure); 

- (xvi) soldering metal by any machine process and/or 
operating any soldering machine and/or operating . 
a soldering oven; 

(xvii) spinning; 
(xviii) operations in or in ‘connection with the following 

specific, processes of “ Lost Wax casting ” , 

/@ the making: of nioulds for wax patterns; 

(ii) operating a centrifugal casting machine by 
either. electric and/or gas procedure; 

(iii) sawing off castings from cores, trees or | 
spruces; 

Civ) filing, .and/or smoothing, “and/or cleaning 
‘up of castings, cut snipped, and/or sawn off 

- cores, trees, or sprues— . 

first year Of agreement... .fev.c.e......6 11:10 0 
second year of agreement... 
thereafter..... 00. eee ee wees ceeescees , 

(Note:—The term “ Précious Metals ’ is defined 
in section. 3.) . 

  

Group Ti.—SetrinG ORNAMENTAL STONES, . 

(i) Setting ornamental. stones by hand, , including the 
use of hand tools; 

Gi)-settiag ornamental stones by 1 means of hand- 
operated dies and/or punches; 

-(iii).carving and cutting up. 
(Note:—The term “ Ornamental “Stones ” 

defined in section 3) - 
is 

Grovr TH. ENGRAVING. . 

@ Engraving by hand, including the use of any hand 
tool; 

ii) engraving by operating any ' machine, 

(Note.—The term * Engraving ” ” is defined in 
section 3.) ‘ 

GRouP: TV.-—ENGINE TURNING. 

Group V.—Dre ENGRAVING AND/orR Dit ‘SINKING. 

Engraving and/or sinking dies used or intended. 
for use in any of the activities referred to under... . 
“ Group I’? and “ Group ii”, above, 

Group Vi.—ENAMELLING. 

'  —. Hand-painted ehamelling. . 

cx (Nete.—The term, “ -Enamelling ” is defined in’ - 
section 3,),., . , ves 

. . First year of agreement... 
oe "Second year of agreement....seeeeeeenes: 

--~ ~Thereafter. 

   

  

wee ee eves aeeea ee, 

  oe 

Dower e semen ere eeresees sebeeees 

12-0 0} 
12 10.0F 

11 10 ot. 
Jey cs: . Tweede jaar van, OOreENKORIS. vse e ese   

+ 

A. WERK VAN N VAKMAN. 
oi 

; Geen persoon, uitgesonderd ’n- vakman- of vakleerling,. | ‘mag’ 
vir ‘n vakman se werk in diens geneem word nie;. met diene 
verstande dai *n werknemer wat voor-1 Oktober 1958 daadwerke: 
lik iti die nywerheid in diens was, die werk van ’n vakman mag 
Vertis. . 

Minimum - 
Klasse werk, week- 

- , loon. 

Groze I.—MonTEER- EN/OF EDELMETAALWERK, ‘ ££ sd. 

() Legeer van edeimetale; : 
(ii) inmekaarsit met. die hand met of sondet die , 

gebruik van handgereedskap; : 
(iii) buig, vou en/of bewerking van metaal na vorin , 

met die hand met of sonder die gebruik van hand- 
gereedskap; 

(iv) uitgooi of uitgooi en giet van gesmelte edelmetale' 
met die hand met of sonder die gebruik van hand- 
gereedskap of deur ’n masjien te bedien; 

(vy) maak en/of voorbereiding van vorms vir gebruik 
by die gict van edelimetale, maar uitgesonderd die’ 
voorbereiding van vorms vir gebruik by die giet 
van gewone gietbiokke van edelmetale; 

(vi) sny van metaal wat hoort by die werk wat deur 
die besondere vakman gedoen word; 

(vii) boor deur middel van handgereedskap (met in- 
begrip van slapbore) of deur middel van elektriese 
handbore; 

(viii) vyl van metaal met ’n handvyl; 
(ix) uitkiop van metaal met ’n handhamer of ander 

handgereedskap; 
(x) -draaibankwerk; : 

(xi) bereiding van “metaal vir trekpype of charnier 
(maar uitgesonderd die trek daarvan deur trek- 
piate); 

(xii) deurslaan met ’n handpons of met ander hand- . 
gereedskap of instrument; . 

(xiii) herstel en/of wysiging van *n vervaardiade artikel 
of deel van so ’n artikel; 

(xiv) saag van metaal met ’n ‘figuursaag; . 
(xv) soldeer van metaal met die hand met’ of: sonder 

die gebruik van jhandgereedskap en met of sonder 
die gebruik van ’n blaaspyp (of so ’n blaaspyp met 
die mond of met-sdamgeperste lug ‘bediea word, 
of nie); : 

(xvi) soldeer van ’n metaal deur ’n masjienproses en/of ' 
die bediening van ’n soldeermasjien en/of die 
bediening van ’n | soldeeroond; 

(xvii) spinwerk; : 
(xviii) werksaamhede in L of j in verband: met t die volgende 

bepaalde »s Waskernprosesse ”’ — - . 

(i) maak van vorms vir wasmodelle; 
(ii) bediening van ’n gietsentrifuge met elektrisi- 

teit en/of gas; 
(iii) afsaag van gietstukke van kerns, gietbome 

en gietkanale;. 
(iv) vyl ea/of afgiad.en/of skoonmaak van giet- | 

stukke wat van kerns, gietbome of gietkanale : 
. besny, geknip en/of gesaag is— : 

eerste jaar van ooreenkomS.........6006 
tweede jaar van ooreenkoms. ... veal 
daarna.:...... : 

(Opmerking.—Die uitdrukking ,, edelmetale ” 
word in artikel 3 omskryf.) 

Groep If.—Dr. sET VAN SIERAADSTENE. 

G) Set van sieraadstene met die hand, “met inbegrip : 
van gebruik van handgereedskap; 

(ii)- set van sieraadstene deur middel van handbediende 
. Stempels en/of -ponse; 

(ili) kerf en opsny. : 

(Opmerking.—Die. suitdrukking . » sieraadstene ” an. 
word in artikel 3 omskryf.) © 

Grozp III. —GRAVEERWERK. 

(i) Gravering met die hand, met inbestip van gebruik 
van, handgereedskap; 

’ Gi) gravering deur bediening- van ’n magjien. 

(Opmerking —Die witdrukking ” graveerwerk ” 
word in artikel 3 omskryf.) : 

| Groep. [V.—MASSIENDRAATWERK. 

| Grorp V.—GRAVERING EN/OF SNY VAN STEMPELS. 
Gravering en/of sny van stempels wat gebruik 
word of vir gebruik bedoel is in enigeen van die 
werksaamhede gemeld onder Groep I en Groep : 
I, hierbo. ° _ 

| Grorp VI.—EMALIERING. 

Handgeskilderde: emaljering. 

- (Opmerking —Die uitdrukking 
word in artikel 3 omskryf.) 

~ Eerste jaar van ooreenkoms.. 

3, emaljering ” 
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o < B.—Armisans Work 
fe 

Work in any one or more of the fellowing trades when: performed + - Werk in enigeen of meer van die volgende ambagte wanneer dit 

by a- person in the employ: of ‘aiy employer engaged in theJewellery: | Vers word deur *n persoon in diens van ’n werkgewer in: die Juweel- . 

and Precious Metal Industry and when undertaken. by the employer | 1 Edelmetaalnywerheid en wanneer dit. onderneém word deur ‘die 

B.—WERK VAN °N AMBAGSMAN, - -. 

  

    

in connection with his-own activities therein:— .. . _ -werkgewer in verband met sy. eie werksaamhede daarin ahr . 

, : 2 - oo. .  .Minim m— : . Se a . 2. 1. Minimum. - 

_ Classes of Work, , Weekly ; 7 _ Klasse.werk, weeks. 7 

/ Wages. ce oo m Joon. 
oe os . ~ £8, de . @) Onedelmetaalspinwerk ; . mT : oot £8, dae 

-G) Base metal‘ spinning; , . » Gil) sierwerk met onedelmetale; ae 

Gi) ornamental base metal working; =, oO - Gil) kopersmidwerk; So o 7 : 
Gii) coppersmithing; “ss _ . : |... iv) maak van _stempels en/of setmate en/of ‘gereed- ~ - 

(iv) die and/or jig and/or tool and/or gauge-making; Skap en/of mate; ae 
,  () electrical maintenance work and/or installation; ~~" | . (v) onderhoud en/of installering van elektriese instal- 

(vi) fitting and/or turning and/or machining and/or , ., lasies; . Pe 

precision grinding when such work is upon base - - (vi) monteer- .en/of. draaiwerk en/of_masjienwerk 
‘metals: 7 : : en/of presisieslypwerk wanneer sulke werk met ~ 

(vii) instrument making and/or repairing;, ce _, onedelmetale gedoen word; os oe 
(viii) machine tool setting” up; : . 7 __ (vii) maak en/of herstel van instrumente; “ / Co 

_(@&x) carpentering— ~ . - . . (vili) stel van masjiéngereedskap. | 7 Sa ON, 

first year. of agreement.......seeeeeeeeeeeeees 1110 0 (ix) timmerwerk— oe Coe : DS 

second year of agreement.........eeeeeeees 212 0 0 Eerste jaar van ooreenkoms.......... vesetes I110,-0 | 

thereafter... cs.scseseeccseceeterenseeeeese. 12:10 0} © tweede jaar van ooreenkoms. ...::. 12 0° 0 
. an oe aan . aarma....... Leen eee eee atenee Lene eseen so. 12:10°0 | 

, _. , C—OPERATIVE Work (Grape J). ae C.—Werkman (GRAD DD. * 7 

_ Any one or more of the following operations :— Por Week, | - Enigeen’ of-meer.van die volgende. werksaamhede:— . 

a ee S'S ) Dj bedi . : f masi Per week, 

(i) Working jigs and/or machine, either hand operated ; . @) Die bediening van setmate en/of masjiene wat of £ s. dy. 

or power-driven, except as included within opera- met die hand bedien word of met krag aangedryf* = = 
tive work grade lo cs ; . word. uitgesonderd dié wat by werkman, graad II, 

ij ing shanks, bangles, and/or watchstraps 0 wy ingesiuit 18, ~ io , 
i) bending shanks, angles, and/o watch trap by | ii) buig. van skagte, armbande. en/of horlosiebande ~ 

(iii) rough trimming metal after machine, processing = _. , fii) deur ane \ - metaal ee 

by hand shears or machine preparatory to finishing ). Gil) ruwe-afwerking van metaal na-masjienbewerking _ 
of by. a journeyman; 7 . -met handskér of masjien voordat dit deur.“n. | ~ 

(iv) sawing, except with fret saw; ao Lay) vakman afgewerk word, f fe 
‘(v) drilling, other than by hand or fiexible shaft drill; - = Iv) saag, uitgesonderd met nm liguursaag; | 

~ (vi) weighing; : : _(v) boor, uitgesonderd met die hand of met slapbore, 

(vii) inserting and gluing or prepared wood linings _ vi) weeg; \ bereide how oo PO 

and/or wood separators into trinket and/or <— . (Vii) insit en lym van bereide houtvoerings en/of hout- Cn 
cigarette cases;. 2 . -, skotte in juweelkissies en/of sigaretkokers; _ ye 

(viii) enamelling; including fixing and firing processes, | (viii) emaljering, met inbegrip van. vassit- en brand-. - 

grinding after firing and refiring— ee! prosesse, die slyp na brand en herbrand—- 7) = 

during first six months of experience....... 7 6 4.0 gedurende eerste ses-maande ondervinding...,, 6.4 0. 

during second six months of experience:...... , 619 07. gedurende tweede ses maande ondervinding....,.6° 19° 0— 

. thereafter... 00.06... ee eee Sede teeceeeenenee . 714 0 Gaara... eee cece eee eee Dee eees fecgee 714.0 - 

DD. —Orerative Work [Grape 1 (A) De Werkwian [Graap TAY. 2 7 
ee Alle werksaamhede ‘in yerband. met die ,,waskerii ’’-gietprosessé, - 

All operations js connection with the “Lost Wax.” process. of |... am " é Se, 

casting other:-than-those- enumerated under Clause 6 (1) A, sub- uitgesonderd . dié wat onder Klousule 6 (1) A, subklousule” (xviii) 

clause (xviii) (journeyman’s work) are.amalgamated into one category (vakman se werk) See saa word, is saamgesmelt in een kategorie as 

as plaster and lost wax operations and shall be:—~ - " ” -| Gips- en Waskernwer saambede en is— Co 

a po a - "Per Week. vs . oe “ee Toth “Per week. 

() Injection’ of moiten'wax into moulds by hand and £ ‘s.d. | () Inspuit van gesmelte was in vorms met die’hand . £ .s. d. 

or mechanical means; ‘ — en/of masjien; ae ee 
as 5 (ii) afmeet van hoeveelhede.en die meng van gips, _ 

ji) measuring quantity and mixing of plaster including Oo . / vet van eMNede | CH men BIps, | 

i) the evacuation of same by mechanical means; = _... met inbegrip van die uithaal daarvan met masjiene; ~ 

Gii) pouring by.hand and/or mechanical means liquid’ (iii) uitgooi met-die hand en/of masjiene’ van. vloci- =. 
G Te ae gipsmengsels in. kanne en/of houers.waarin-kerns,. ~~ - 

plaster mixture into, cans and/or containers into 

which cores, trees, or sprues have. been fitted gietbome en/of gietkanale aangebring en/of geplaas © 

and/or. placed; = - «+ ae is; 
- © (iv) maak of bou' van wasmodelkerns, gietbome of    

    

  

~ sdv) the making or‘buliding of wax pattern.cores; trees. — ” ne . . 

“-U*"" or sprues and the positioning. of.same in-cans - yo. gictkanale en die in posisie plaas daarvan in-kanne . 

. ‘and/or. containers;. ae FO, en/of houers; ” Cyn. 

~-_: () ejection and/or lifting and/or. taking out of wax.” / (v) uitwerp en/of uitlig en/of uithaal van wasmodelle — -., 

a patterns from moulds; we wit vorms; agg LS eee 

_ (vi) trimming and/or removing “ feather”, “ flash”, 2 |. (wi) afwerk en/of verwydering. van ,, baardé” “en: *. 0. 

~~” and/or. irregularities. on. wax. patterns— Dt __”. ,, vinme:”’.en/of onreélmatighede in wasmodelle—<. 

during first thtee-months’ of experience.....:....°3 0 .0- corey drie maande. .. 60... ..+ seer sree Heres 

during ‘sécond three months of experience...... 4° 0 . Oe ie drie maande . . 

thereafter...........- ewes veldlscsedesecee, 5 0.0 _ . GAANA.. «+--+ poreprersssss Fardeen se Pe { 

| met dien verstande dat die volgende verhouding vir alle werksaam- 

: provided the following ratio is maintained for all operations listed hede wat onder.-D—Werksman © Ne A 

: - sats, Grade TA) Plaster : eae” : 1 DH nan, graad I (A): Gips.en Waskern- . 
, under D—Operative, Grade I'(A): Plaster and Lost Wax Operations. werksaamhede ingelys is, behou word. es 

__ An employer shall employ an employee ‘whose basic wage. shall *n Werkgewer moet ’n werknemer in diens hé wie.se basiese loon 

be not less ‘than five pounds per week before an employer may | minstens £5 per week moet wees voordat ’n werkgewer *n werknemer- 

employ an employee whose basic wage is under five pounds per | wie se basiese loon minder as £5 per week is, in diens kan neem; , 

week and for each additional employee receiving not less than five | en vir elke bykomende werknemer wat minstens £5 per week ontvang, 

pounds per week. An employer may employ an additional employee | kan ’n werkgewer ’n bykomende. werknemer wat. minder as £5 per 

_ feceiving less than five pounds per week. ~ pe week ontvang, in diens. neem. pe . RES 

""'BOperative Work (Grave I). . Be Warxsman (Grasp We 
. ‘ Enigeen of meer van die volgende werksaamhede:—. ' — 

  

      

     

  

               ‘Any one or more of the following operations:— a a tae ara Minimum | =. / 2 1 Minimum _ 

Classes of Work. ‘Weekly |” "Klasse werk. . co _ week= 

— eae Wages. : , - a ce . ‘§ Toon, | 

, : co . ae &Esd | () Vergulding, polering, fynpolering en/of sand-. £ -s, d. 

- () Gilding, polishing, buffing, and/or sand blasting; - _ bestraling; . .. ~- — . Cte oO 

. @i) emery papering. or polishing with rubberised - ; Gi) skuur met armarilpapier of met *n_ rubberwiel: wens 

wheel— oe . a - | poleer— . Ce mH 

- during first six months of -experience.....s... 2 6-0). gedurende eerste ses maande ondervinding:.:. ' 2° 6 -0 

during second six months of experience....0.«. 2.10 3 | gedurende tweede ses maande ondervinding... . - “210 3° 

during third six months of experience......-.. 215 3)° gedurende derde ses maande ondervinding. 215 3. 

during fourth six months of experience.....;.. .3- 2 0 gedurende vierde‘ses maande .ondervinding. . 3°2 0 

thereafter for first 12 months of operation of |. - --: vir eerste 12 maande na inwerkingtreding van ° ae 

> ~ggreement....0..005 68s Veblen 36 7.07 es ‘ooreenkoms. «. : likes wo 3 70° 

310 0; 2.) Gaara... cee ceas "3 10 0     Ls ‘ 

thereafter. ...+++ sees 
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/ F.—Operative Worx (Grave ID). 

Any one or more of the following operations:— 

Classes of Work. 
Minimum 
Weekty 
Wages. 

: £os.d._ 
(i) press-cutting, press punching and/or press embos- 

sing; 
(ii) cleaning and/orwashing jewellery; 

_ (ili) starting and/or stopping machinery; 
(ivy) annealing, drawing solid wire, and/or drawing 

tube or charnier (as distinct from preparing the 
metal for drawing tube or charnier, which is within 

- the scope of journeyman’s work); 
(v) feeding rollers and/or using gauges; 
(vi) cutting base metals and any precious metal scrap 

for melting purposes only; 
(vii) ‘fixing and/or filling articles in cement wax, shellac 

and/or other cementing material for engraving, 
setting or engine turning; 

(viii) stamping quality, identification, registration, name, 
patent, date and/or carat marks; 

(iv) crushing and grinding of enamel into fine powder 
and washing powdered enamel for grade I opera- 
tions— 

during first six months of experience....... ve 
during second six months of experience..:.... 
uring third six months of experience........ 

thereafter... 0... cece ee eee eee ses W
N
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G.—LABOURER’S WORK, 

‘Any one or more of the following operations:— 

@ Cleaning and/or washing premises, utensils, con- 
tainers; plant, machinery and/or tools; | 

(ii) oiling and/or greasing plant and machinery; 
(iii) carrying, moving, wrapping, packing and/or 

; stacking goods; : . 
(iv) opening and/or closing doors, windows, boxes, 

packages, bales, sacks and/or bags; 
(v) making tea and/or preparing other beverages; 
(vi) delivering and/or collecting letters and/or goods 

and/or executing messages on foot or by means 
of a bicycle, tricycle or hand-propelled vehicle; 

(vii) turning a hand-roller, swinging a hand press, 
Operating the handle of any hand-operated 
machine, and/or operating a blower or bellows; 

(viii) washing and/or ironing overalis and/or other 
protective clothing— : 

during first six months of experience...... eee 
thereafter... 06... cece cee cence ence see : N

N
 

m
=
 
O
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_H.--WaTCHMAN’s Work. - 
Per Week. 

Guarding or watching premises and/or goods by £ 38. da. 
day or by night— 

during first six months of experience..... vee 
thereafter... 0... eee eect eet ee ne nees 

(2) Apprentice Prior to Registration of Contract of Apprentice- 
ship.—Subject to the provisions of the Apprenticeship Act, 1944, 
a person employed with the consent, in writing, of the Registrar 
of Apprenticeships or of the Witwatersrand Jewellers’ and Gold- 
smiths Industry Apprenticeship Committee, with a view to being 
apprentices to any trade in the Industry, designated in pursuance 
of section sixteen of that Act, shall during the period of eraploy- 
ment pending registration of a contract of apprenticeship in terms 
of the said Act, be paid for the ordinary hours of work per 
week the wages prescribed in pursuance of the said Act as if 
such a coniract had been registered at the time.of the commence- 
ment of such employment; provided that this sub-section shall 
cease to apply to the employment of such person— 

(i) upon notification, in writing, being given to the employer 
by the Registrar of Apprenticeships or other authorised 
officer in that behalf of the refusal of an application in 
pursuance of the said Act for the apprenticing of such 
person; or 

(ii) upon notification, in writing, being given to the employer 
by the Registrar of Apprenticeships or by the Witwaters- 
rand Jewellers’ and Goldsmiths’ Industry Apprenticeship 
Committee of withdrawal of his or its consent to. the 
employment of such person with a view to being 
apprenticed as aforesaid. 

(iii) Whenever an employee is employed within any one week 
-on operations which fall within more than one classifica- 
tion of work and for which different rates of pay are 
prescribed in sub-clause (1), he shall be remunerated as 
if he had been employed for the whole of that week on 
the highest paid operation or operations. 

(iv) Subject to the provisions of section eighty-three of ‘the 
Act: Notwithstanding anything to the contrary of this 
Agreement no provision which prohibits the engagement or 
employment of an employee on any class of work or on 
any conditions shall be deemed to relieve the employer 
from paying the remuneration and observing the conditions 

O
n
 

  

F.—WERKMAN (Graap I. 

Enigeen of meer van die volgende werksaamhede:— 

Minimum 
week- 

; ; . loon. 

(i) perssnywerk, persponswerk en/of persbosseleer- £ 5. d. 
werk; : : oe - 

Gi} skoonmaak en/of was van juwele; 
(iii) aansit en/of stopsit van masjiene; 
(iv) uitglociing, trek’ van soliede draad en/of trekpype 

of ,, charnier ” (teenoor die bereiding van metaal 
vir trekpype of ,, charnier ”, wat binne die bestek 
van ’n vakman se werk is); . 

(v) voer van roller en/of die gebruik van mate; 
(vi) sny van onedelmetale, en alle edeimetaalafval 

slegs om gesmelt te word; 
(vii) vassit en/of vul van artikels in sement, was, skellak, 

en/of ander sementeerstof vir graveerwerk, set of 
masjiendraaiwerk; ‘ . 

(vii) instempeling van gehalte-, identifikasie-, regis- 
_ _ trasie-, naam-, patent-, datum- en/of karaatmerke; 

(ix) vergruis en maal van enemmel in fyn poeier en die 
was van gepoeierde enemmel vir - werksaamhede 
van graad J— 

gedurende eerste ses maande ondervinding.... 
gedurende tweede ses maande ondervinding... 
gedurende derde ses miaande ondervinding.... 
CCE a 

Klasse werk. 

W
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G.—ARBEIDER. 

Enigeen of meer van die volgende werksaamhede:— 

(i) Skoonmaak en/of was van. persele, gerei, houers, 
installasie, masjinerie en/of gereedskap; 

Gi) olie en/of smeer van installasies en masjinerie; 
(iii) dea, verplaas, indraai, verpak en/of opstape! van 

goedere; . / : 
Gv) oop- en/of toemaak van deure, vensters, kaste, 

pakkies, bale en sakke; 
(vy) maak van tee en/of die bereiding van ander 

dranke; . 
(vi) aflewering en/of haal van briewe en/of goedere 

en/of die doen van boodskappe te vost, met ’n 
fiets, ’n driewieler of ’n voertuig wat met die hand 
aangedryf word; 

(vii) draai van *n handroller, swaai van ’n handpers, 
bediening van die slinger van ’n handbediende 
masjien en/of bediening van ’n blaser of blaas- 
balke; 

(vii) was en/of stryk van oorpakke en/of ander 
beskermende klere— 

gedurende eerste ses maande ondervinding.... 
daarna....... sence eae eeeeee eee e eee ceeees . N

N
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Per week. 

Die bewaking van of waghou oor persele en/fof £ 5. d. 
goedere bedags of snags— 

gedurende eerste ses maande ondervinding.... 
GAMMA. eee cece cee cece eet ete ne eees 

213 6 
216 9 

‘ (2) Vakleerling vdér registrasie van leerlingkontrak.—Behou- 
dens die bepalings van die Wet op Vakleerlinge, 1944, moet 
*n persoon wat met die skriftelike toestemming van die Registra- 
teur van Vakleerlinge of van die Komitee vir Vakleerlinge in. 
die Juweliers- en Goudsmedenywerheid, Witwatersrand, in diens 
geneem word met die dcel om as vakleerling ingeboek te word 
in ’n bedryf in die Nywerheid wat ingevolge artikel sestien van 
genoemde Wet aangewys is, gedurende die dienstydperk, in 
afwagting van die registrasie van ’n leerlingkxontrak ingevolge 
genocemde Wet, dié loon betaal word wat ingevolge genoemde 
Wet vir die gewone werkure per week voorgeskryf is asof so ’n 
kontrak ten tye van die aanvang van sodanige diens geregistreer 
was: Met dien verstande dat hierdie subartikel cphou om van 
toepassing te wees op die diens van so ’n persson— 

(i) wanneer die Registrateur van Vakleerlinge of ’n ander 
gemagtigde beampte namens hom die werkgewer skrifte- 
lik in kennis stel dat die aansoek ingevolge genoemde Wet 
vir die inboek van so ’n persoon geweier is; of 

(ii) wanneer die Registrateur van Vakleerlinge of die Komitee 
vir, Vakleerlinge in die Juweliers- en Goudsmedenywer- 
heid, Witwatersrand, die werkgewer skriftelik in kennis stel 
dat sy toestemming tot die indiensneming van so ’n persoon 
om hom, soos hierbo gemeld, in te boek, ingetrek is; 

(ii) wanneer *n werknemer in een week werk verrig wat in 
meer as een werkindeling val en ten opsigte waarvan daar 
verskillende skale van betaling in subklousule (1) voor- 
geskryf word, moet hy besoldig word asof hy die hele 
weck die werksaamheid of werksaamhede verrig het waar- 
voor die meeste betaal word; 

(iv) behoudens die bepalings van artikel dric-en-tagtig van die 
Wet: Ondanks andersluidende bepalings in hierdie Oor- - 
eenkoms, moet geen bepaling wat die -indiensneming of 
die indienshouding van ’n werknemer in enige klas werk 
of op enige voorwaardes, geag word dat dit die werk- 
gewer vrystel van die betaling van die besoldiging, en die 
nakoming van die voorwaardes, wat hy sou moes betaal
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“which he: would have ‘had fo. pay or observe had ‘such 

engagement -cr- employment not been prohibited, and the 

employer shall continue to pay. such remuneration and- 

observe such conditions as if such engagement or employ- 

ment had not been prohibited. 

TS 7 Cost or Lrvinc ALLOWANCE, 

An employer’ shall pay to each of his employees -a cost of 

living allowance of not less. than the minimum cost: of living 

allowance prescribed by War -Measure” No. 43 of 1942, as 

amended, and the provisions of the said War Measure, .as 

amended, shall be deemed to be incorporated in this Agreement. 

- Should any notice in terms of or any amendment to War 

Measure No. 43 of 1942 reduce the cost of living allowance 

payable to a level below that prescribed under Government 

Notice No. 36, dated: 20th February, 1953, the cost of living 

allowance payable under Government Notice No. 36 

nevertheless, continue to be payable for a period of three months 

after any prescribed reduction may come into force. 

8. OVERTIME. 

(1) “ Overtime.” means that portion of any period during which 

an employee works for nis employer during any one.week or on 

any one day, as the case may. be, which is in excess. of the 

~ ours’ prescribed 2s. the. ordinary maximum in accordance with 

clause: 5, sub-clause (1) to (5), inclusive, and “ overtime ” shall. 

include any period worked before the usual commencing times or 

after the usual finishing times of the establishment as set out 

in the notices affixed or appended in terms of the provisions of . 

paragraph (c) of sub-clause (5) of clause 5. . 

(2) An employer shal!’ not require ‘an employee to work over- 

- time without such employee’s consent. 

_ (3) An employer shali not dismiss an employee or prejudice 

him in his employment by reason of his refusal to work overtime. 

(4) An employer shall not require or permit an employee ’to 

work more than ten. hours overtime during any week from Mon- 

_day to Saturday inclusive. , 

(5) An employer shafl pay to an employee remuneration at a 

rate not less than one and a half times his ordinary rate. of 

remuneration plus cost of living allowance in respect of all over- 

time worked by such employee. . 

9, PuBLic .HOLIDAYS. ~ . . 

(1) The following: public holidays shall’ be observed in_ the 

Industry, namely, New: Year’s Day, Van Riebeeck Day, Good 

Friday, Easter Monday, Ascension Day, Union Day Gist day or 

May), Queen’s Birthday (2nd Monday in July), Settler’s Day (first 

Monday in September), Kruger Day (fenth'day of. October}, Day 

of the Covenant (16th day-of December), Christmas Day, Boxing — 

Day (26th day of December). . 

In respect of each of the said, public holidays all employees 

shall be granted leave of absence from work and shali be remune- 

rated in terms of sub-clause (2) and (3). . : 

“Should Van Riebeeck: Day fall on Easter Saturday, the next 

ensuing working day ‘shall be observed as a holiday and employees 

shall be remunerated in terms of sub-clause (2) and (3). 

(2) If an employee other than a journeyman or an artisan 

dees not work on any public holiday ‘referred to in sub-clause 

(2, his employer shall pay him in respect of such day remune- 

ration’ at a rate not less than his ordinary rate of remuneration 

as if he had on such day worked his average ordinary -working 

- hours for that day of the week. . ’ 

(3) If an employee, being a journeyman or an attisan, does 

net work on any of the following six of the public holidays 

referred to in sub-clause (1), namely, New Year’s’ Day, Van 

Riebeeck Day, Good Friday, Day of the Covenant, Christmas 

Day and Boxing ‘Day, his employer shall pay him in respect 

thereof -remuneration at a rate of not less than the employee’s 

rate of remuneration ‘as if he had on such day worked. his 

average ordinary working hours for that day of the week; 

and if such employee does not work on -any of the remain- 

ing six of. the public holidays referred to in sub-clause (1), 

namely, Easter Monday, Ascension Day, Union Day, Queen’s 

Birthday, Settlers” Day, and Kruger Day, his employer shail pay 

him in respect thereof remuneration at’ half the aforesaid rate. 

: (4) Whenever an employee works on any public ‘holiday referred 

‘to in sub-clause (1), his employer shall pay him remuneration 

at a rate not less than his.ordinary rate of remuneration in respect 

of the total period worked on such day, in addition to the 

remuneration to which. he. would have been entitled had he not 

so worked. , , : 

oe - 10. Work on SUNDAYS. 

No employer shall require, permit or suffer any employee to 

perform any work on Sundays without having ‘obtained the 

_ prior permission of the:Council. | 

  

_ Whenever an- employee works on a Sunday, his employer shall 

either—' : . 

“(@ pay the employee not less than double the yemuneration 

’ payable.in respect of tie period ordinarily worked by him 

oma weekday; Of 

  

shail, . 

.Maandag in September), Krugerdag (10 

  

of sou moes nagekom het as. sodanige indiensneming: of: 

indienshouding nie belet. was nic, en. die werkgewer ‘moet 

voortgaan om ‘sodanige besoldiging te. betaal en sodanige 

voorwaardes nate kom‘asof sodanige indiensneming of 

indienshouding nie belet was nie. mee 

1 ’ 

: / 7. LLEWENSKOSTETOELAE. we 

’n Werkgewer moet aan elkeen van sy werknemers "n lewens- : 

kostetoelae van .minstens-die minimum lewenskostetoclaag wat © 

by Oorlogsmaatreé] No. 43 van 1942, soos gewysig, voorgeskryf 

word, betaal, en dit word beskou dat die bepalings van genoemde 

Oorlogsmaatreél, soos gewysig, by hierdie Ooreenkoms ingelyf is, |, 

Indien enige. kennisgewing kragtens Odrlogsmaatreél No, 43° 

van 1942 of enige wysiging daarvan, die betaalbare lewenskoste- 

toelae tot ’n kerf verminder wat laer is as dié. wat by- Goewer- 

mentskennisgewing No. 36 van 20 Februarie 1953 voorgeskryf is, - 

‘moet die betaalbare lewenskostetoelae. kragtens Goewerments- - 

kénnisgewing No. 36 nietemin steeds vir ’n tydperk. van drie 

| maande betaalbdar wees voordat enige voorgeskrewe verminde- 

ring van krag kan word. oo a 

8. CoRTYD. _ —_ : 

(1) ,, Cortyd” beteken daardie gedeelte van ’n tydperk owaarin 

n werknemer vir sy werkgewer gedurende enige week of op enige 

‘dag, na gelang van die geval, werk verrig wat meer is as die ure 

‘wat as die gewone maksimum, ooreenkomstig subklousule (1) ~ 

tot en met (5) van klousule 5, voorgeskryf word en: » oortyd ” 

-sluit enige tydperk in waarin daar gewerk is voor die. géwone~ 

‘begin- of na die gewone ophoutye van dic inrigting, soos uit- 

eengesit in die kennisgewings wat opgeplak is ooreenkomstig “die - - 

bepalings van paragraaf (c) van subkiousule (5) van klousule .5. 

(2) °n Werkgewer kan nie van sy werknemer vereis: om -oortyd 

te werk sonder so ’n werknemer se toestemming nie. oe . 

(3) *n Werkgewer kan nie ’n werknemer cnislaan of hom bena- 

deel in sy diens omdat hy weier om oorxtyd te werk mie, 7° ow! 

(4) *n Werkgewer kan nie van. ’n werknemer ‘vereis of -hom 

toelaat om langer as tien uur oortyd in ’n week vanaf Maandag - 

tot en met Saterdag te werk nie. 

(5) ’n- Werkgewer moet aan ’n werknemer minstehs 14-maal 

die gewone skaal van besoldiging beiaal, plus lewenskestetoelae ~ 

ten opsigte van-alle oortyd wat so ’n werknemer gewerk het. 

9. OPENBARE VAKANSIEDAR, - a 

_ C) Die velgende openbare vakansiedae moet in die. Nywerbeid 

in ag geneem werd, al. Nuwejaarsdag, Van Riebeeckdag; Goeie 

Vrydag, Paasmaandag, Hemelvaartsdag, Uniedag. Gi Mei); 

Koninginsverjaarsdag Qde Maandag in Tuuie), Setlaarsdag (eerste 
Oktober), Geloftedag 

4 

‘(46 Desember), Kersdag en Tweede Kersdag (26 Desember).”.. . 

Ten opsigte van elkeen van’ genoemde vakansiedae moet alle -. 

'werknemers verlof . van afwesigheid uit hul werk .onivang en 

: kragtens subklousules (2) en (3) besoldig word, . 

‘Indien Van Riebeeckdag op Paasmaandag val, moet die daar- 

opvolgende werkdag as *n vakansiedag beskou .en werknemers 

kragtens subartikels (2) en () besoldig word. 7 . 

(2) As ’n werknemer, uitgesonderd ’n vakman of °n “ambags:, 

man, nie op ’n openbare vakansiedag, genoem in subklousule - 

(4), werk nie, moet sy werkgewer hom t.o.v. so na dag besoldig 

teen ’n skaal-van minstens sy gewone skaal van besoldiging ‘sof, 

hy op so ‘n dag sy gemiddeide gewone werkure vir ddardie dag 

van die week gewerk het. . 

G) As *n werknemer wat ’n vakman of ’n ambagsman. is, -nie 

op een van die volgende: ses openbare vakansiedae, genoem in 

subklousule (1), werk nie, nl. Nuwejaarsdag, Van Riebeeckdag, 

Goeie Vrydag, Gelofiedag, Kersdag en Tweede Kersdag, moet sy 

werkgewer hom t.o.v. daarvan besoldig teen *n skaal van minstens 

die werknemer se skaal van besoldiging asof hy op so ‘n ‘dag, sy 

gemiddelde gewone werkure vir daardie dag van die week gewerk 

het; en as so ’n werknemer nie op een van die oorblywende ses 

openbare vakansiedae, genoem in subklousule (1), werk nie, nl. - 

Paasmaandag, Hemelvaartsdag, Uniedag, Koninginsverjaarsdag, 

Setlaarsdag en Krugerdag, moet sy werkgewer hom .ten opsigte 

daarvan teen die helfte van voornoemde skaal besoldig. 

(4) Wanneer *n werknemer op enigeem’ van die openbare 

vakansiedae, genoem in subklousule (1), werk, moct. sy werk- 

gewer hom, benewens die besoldiging waarop -hy- geregtig sou 

gewees het as hy nic gewerk het nie, besoldig teen ‘n skaal van ~ 

minstens sy gewone skaal van besoldiging t.o.v. die totale tydperk © 

wat hy op so ’n dag gewerk het. : ‘ ye 

"10. WERK OP SONDAE.. fee 

Geen werkgewer kan van ’n werknemer -vereis of hom toelaat - 

om enige werk op Sondae te verrig sonder, dat’ hy vooraf die 

toestemming van die Raad daartoe. verkry het nie.: 

‘Wanneer’’n werknemer op ’n Sondag werk, moet sy werk- 

gewer— ; . a ; 

(a) ‘hom minstens dubbel ‘die besoldiging betaal. wat ‘Getaalbaar, 

is. t.0.¥,.die tydperk wat hy. gewoonlik ‘op. ’n.weekcag werk, ' 

  

a 9 

we
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_ ©) pay the employee remuneration at a rate not less* than one 
and- one-third times his ordinary rate of remuneration in. 
respect of the total period worked on such Sunday and 
grant him within seven days of such ‘Sunday one day’s 

~ holiday and pay him. in respect thereof remuneration at a 
rate not less than his ordinary rate.of remuneration as if 
he had on such holiday worked his average ordinary work- 
ing hours for that day of the: week, 

11. SPECIAL PROVISIONS AS TO FEMALE EMPLOYEES. 

(t) No employer shall require or permit an employee who is 
a female to work— 

(a) between six ‘o’clock p.m. and six o’clock a.m.; or 

(6) after one o’clock p.m. on more than five days in any week; 

provided that no exemption shall bé granted from the provisions 
of. paragraphs (a) and (@) of sub-clause (1) of this clause unless 
such work is necessitated by an emergency. 

(2) No employer shall require or permit an employee who is 
a female to work overtime— 

(a) for more than two hours on any day; 
(6) on more than three consecutive days; 

(c) on more than sixty days in any year; 

(d) after completion of her ordinary working hours for more 
than one hour on any day unless he has—_ 

(i) given notice thereof to such employee before midday;. |: 

(it) provided such employee with an adequate meal before 
~ she has to commence overtime; or 

{iii) paid such employee such allowance as is prescribed 
by the Factories, Machinery and Building Work Act, | 
‘194%, or by regulation made hereunder, in. sufficient 
time to. enable the employee to obtain. a meal before 
‘the- overtime is due to commence. 

12. SPECIAL Provisions AS TO Warcumen. 

(i ‘The ‘provisions. of clauses 5, 8, 9 and 10 shall not.-apply |. 
to watchmen. 

’ (2) An employer shall not require or permit a watchman to 
work or to be on duty for a longer period than. 12 consecutive 

* hou 
employer shall not require or permit him’ to work or to be on 
duty. 

' By Every: remployer-shail provide every watchman with— ° 

_ (aa. suitable stick or knobkerries for the, » protection of such 
employee; 

. (b) a police whistle; : 
© suitable provision for the warmth of such employee. 

13. Saorr Time. 

- (t) Definition of “ Short Time” -—The term short time” “a 

work in that establishment have been reduced to less than such 
usual number. : 

(2) When,, by. reason of. slackness of trade, ‘or shortage of raw. 
materials, an employer is unable to employ his employees for 
the number of ordinary hours of work per, week usually worked’ 
in his establishment, -the’ employer may, subject to the provisions 
of this clause, employ his employees on short time during, but. 
not exceeding,. the period of such slackness of trade or shortage 
of raw materials. . i 

(3) An employer shali give to ‘his employees notice, in writing, 
of his’ intention te employ them on short time: upon ‘the reasons 
as shown in sub-clause (2). . : 

(4) The employer shall give such notice by affixing or append- 
ing. it to a conspicuous part of his establishment where 4 may 
readily be seen and read. by. his employees, . or by delivering it 
or a copy thereof to each employee. _ 

(5) Short Time Hours ——When an employee i is: required to work 
short time’on any day or days he shall be employed on any - 
such day or days from the usual commencing time in the morn- 
ing until the usual finishing time of the morning work period 
or be paid in lieu’ of the time not worked during the morning 
work period in addition to thé payment he is entitled to receive 
for the time worked; provided that an employee may -be 
informed before the ‘usual finishing time of -the morning work 
period to“ report. for: work in the .afternoon,:in which case he 
‘shall be employed for not less than two consecutive hours from 
-the’ ‘usual commencing time of the afternoon’ work period or 
‘be paid for the portion of ‘two hours not worked in addition to- 
the payment he is entitled to receive for the hours worked. 

(6) Notice of Short Time Employees ‘shall be given at least 
twenty-four hours notice of short time, ie. they shall be noti- 
fied not later, than at the commencement of the usual. working | 
“hours on the day preceding the. day on which short time is tobe 
worked; provided that if an employee arrives late at work on 
such preceding day he shall be notified | of short time when he | 
reports for work. 

DM When, by- reason of! a general. breakdown of plant and 
machinery caused by accident! or‘other .unforeseen.-circumstances: 
an einployer is unablé to’ einiploy’ his’ ‘employees - for: the. number: 
‘of: “ordinary hours ‘per week usually: worked da “his: establishment, a 

10 - 

“without an interval of twelve hours during which the 

used. 
in this section and in paragraph (e) of sub-clause 7 of clause. 
15 means the ordinary hours worked by an employee in an “4. 
establishment -when -his usual number of ordinary hours. of. 

  

©) hom besoldiging betaal teen ’n skaal van minsters- it maal 
sy gewone skaal van besoldiging t.o.v. die totale tydperk 
wat why op so ’n Sondag werk-en hom binne sewe dae na :- 
so ’n Sondag. een dag vakansie toestaan’ en hom: ten 
opsigte daarvan besoldiging teen ’n skaal van minstens sy 
gewone skaal van- besoldiging betaal asof hy op so ’n 

. vakansiedag sy, gemiddelde gewone werkure vir daardie dag’ 
van die week gewerk het. 

11. SPESIALE BEPALINGS T.0.V. VROULIKE WERKNEMERS. 

(1) Geen werkgewer kan van ’n vroulike wetknemer vereis of 
haar toelaat om— ; 

(a) tussen 6-uur nm. en 6-uur vm.; of 
(6) op meer as 5 dae in een week na I-uur nm, te werk nie; 

met dien verstande dat geen vrystelling van die bepalings van: 
paragrawe (a) en (b) van subkiousule (1) van kiousulé 11 toege- 
Staan mag word nie, tensy suike werk noodsaakiik is. 

(2) Geen we rkgewer™ kan van ’n vroulike werknemer vereis of | 
haar: toelaat om .oortyd soos volg te. werk nie:— . 

(a) Langer as twee uur op een dag; 
{b) op meer as drie agtereenvolgende dae; 
{c) op meer-as 60 daé in een jaar; - : 
(d) na voltooiing van haar gewone werkure, langer as sen uur 

op ’n dag, tensy hy— 

° .G) so ’n werknemer voor middag in kennis gestel het, of 
(ii) so.’n werknemer voorsien het van 'n behoorlike maal- 

tyd | voordat sy begin om oortyd te werk, of . 
(iii) so ’n werknemer sodanige toelae as wat by die Wet 

op Fabrieke, Masjinerie en Bouwerk, 1941, of by 
no regulasies wat daarkragtens uitgevaardig is, voorge- 

skry£ word, betyds génoeg betaal het om die werk- 
nemer in staat te stel om ’n maa! ityd te kan nuttig 
veordat die oortyd moet begin. . : 

12. SPESIALE BEPALINGS T.0.V. WAGTE. 

(1) Die bepaiings van klousules 5s 8; 9-cn 10 is nie op wagte 
van tocpassing nie. 
Q) ’n Werkgewer kan nie van ’n wag vereis. of hom toelaat. 

om langer as 12 agtereenvolgende ure te werk of op diens te 
wees sonder ’n tussenpose. van 12 uur waartydens .’n werkgewer 
nie van hom kan vereis of hom toelaat om te werk of op diens 
te wees nie. 

G) Elke werkgewer moet elke wag voorsien van— 

{a) ’ a geskikte. stok of knopkierie vir die beskerming van so 
’n werknemer; . 

{b) ’n. polisiefluitjie; 
({c) geskikte voorsiening om so ’n werknemer warm te hou. 

13. Korrryp: 

(1) Omskrywing van ,,korttyd” Die uitdrukking. ,; korttyd” 
wat in hierdie artikel en in paragraf @ van subklousule (7) van 
klousule 15 gebesig word, beteken die gewone ure wat. ’n werk- 
nemer in ‘no inrigting werk wantieer sy normale getal gewone 
‘werkure in ‘dié inrigting- tot - minder - as ‘sodanige normale etal 
“verminder ‘is. 

(2) Wanneer ’n werkgewer as gevolg van -bedryfslapte of ’n 
tekort aan grondstowwe nie in staat is om sy werknemers’ vir 
die. getal gewone -werkure: wat daar gewoonlik in. sy inrigting 
gewerk word, besig . te hou nie, kan die werkgewer, onderwofpe. 
aan die bepalings yan hierdie klousule, sy werknemers gedurende. 
die tydperk van so ’n slapte in die handel of solank as daar ’n 
tekort aan grondstowwe is, op korttyd plaas, maar nie ‘vit langer 

) as so ’n tydperk nie. 

(3) ’"n Werkgewer moet sy werknemers skriftelik in ‘kennis stel 
vat sy voorneme om hulle op ‘korttyd te plaas om die’ tedes in 
subklousule (2) aangetoon. 

(4) Die werkgewer moet sodanige, kennis gee deur ’n kehnis- 
gewing te, dien- effekte op. te plak op ’n opvallende plek in sy 
inrigting waar sy werknemers dit maklik kan sien en lees, of | 
deur ’n afskrif daarvan, aan elke werknemer te oorhandig. 

. (5) Koritydure-—-Wanneer daar van °n werknemer vereis ‘word 
om korttyd op enige dag of dae te werk, moet hy op enige so- 
danige dag of daé vanaf die gewone aanvangstyd in die oggend 
tot die gewone sluitingstyd van die oggendwerktydperk in diens~ 
wees of moet hy, in, plaas van die tyd wat hy nie gedurende die 
oggendwerktydperk gewerk het nie, betaal word benewens die 

. betaling waarop hy geregtig is vir die tyd gewerk; met dien ver- 
gtande dat daar aan ’n werknemer voor die gewone sluitingstyd 
van die oggendwerktydperk kennis gegee kan word om hom in 
die middag vir dieris aan te meld, en in so ’n geval moet hy vir 
thinstens twee agtereenvolgende wur vanaf die gewone aanvangs- 
tyd van die namiddagwerktydperk in diens wees of anders vir die 
gedeclte van twee uur waarin hy nie gewerk het nie, betaal word, 

| benewens die betaling waarop hy geregtig is vir die ure wat hy 
gewerk het. . 

(6) Keniis van. korttyd—Werknemers moet minstens 24 uur: 
Kennis van kertiyd' ontvang, d.w.s.. hulle moet voor of by: die ~ 
aanvang van die gewone werkure op die dag wat die dag vooraf- 
aan waarop korttyd gewerk moet word, daarvan in kennis gestel -:: 

; word; met dien verstande dat, indien ’n. werknemer laat kom: vir: 
werk op sodanige voorafgaande dag, hy van korttyd in kennis 
gestel moet word as hy: hom. vir diens kom, aanmeld. 

! (7) Wanneer ’n werkgewer as: gevolg. van ‘n algemene onklaar< 
; faking - van: installasiés en’. ‘masjinerie.-weens 'n ongeval.. of. andet 
| @nvoorsiene omstandighede, nie in.staat is.om sy werknemers vic. 

  

die’ getal gewone ure:.wat, daar in sy inrigting bewerk word, bes: 

 



"0: 

ae ~ : oy 

Y 

the:employer-may; after that.day.,upon which: such breakdown 

of plant-and: machinery: occurred; employ. his: employees on, short 

time, until-such time’ as_the-said plant and. machinery is restored 

to working order.: 2.02 ee tn 

-(8} When ‘short time has been worked in an ‘establishment the 

employer. may deduct ir the ordinaty ‘remuneration ‘of an from 

employee in respect of a ‘paypefiod an’ amount ‘equivalent to, the 

remuneration payable to such employee. in respect of the number 

©) 2+. 8s SBUETENGEWONE STAATSKOERAN 

of hours by, which. his usual number or ordinary hours -of work . 

have been reduced, during such pay period. oy os 

(9) Whenever short time has been introduced in any establish- 

ment, the employer shall distribute the work equally amongst the 

employees in.cach’ classification. | : : . 

(10) This clause shall not apply. to, apprentices except as the. 

working. of, short time.. by apprentices may be sanctioned -by the 

Apprenticeship Act,, 1944, or, by any decision-or any authority 

properly.-constituted or appointed thereunder and authorised in 

that behalf. ce . coe 

_ (it) An employer shall not introduce short time in respect of 

any classification of his employees on a_ Saturday unless’ short. 

time was introduced in respect of such classification of employees - 
Satur- 
- 

for the whole of the -Friday. immediately preceding such 

‘day. ce - . oo 

wo , - 2-3 Y4As ‘ANNU AL-HIOLIDAY “LEAVE. ~ 7 

@) There shall. be a fixed annual holiday leave period. in the 

Industry which shall commence, on the 25th day ‘of December 

in .each, year. and.-expre onthe “14th day of January in the 

following year, both. days being inclusive (hereinafter referred to- 

as “the said idave period” or “ the said period”). 

Gi) Every employer ‘shall’ grant ‘to each and every. one of his 

employees leave of absence. from. work. during the said leave 

period.” . - : ‘ 

(iii) Neither employers nor t 

in the industry during’ the said. leave period, and an. -employer 

shall not, require, permit or suffer any employee 

work: inf the ‘{adustry’ during ‘the said period... 

oe ~ >} {4B LEAVE Pay DUE. » 

.G) In respect of the said leave period 
(ii) each employee shall be entitled to the amount payable in 

terms: of sub-clause (2) .and (3) of clause 9: for’ public holidays 

falling wit the said period 

plus cost. of living allowance 

remaining. days -if on such, 

working: hours. me 

Gi) If an employee has not-completed: one year’s service with 

the same employer:as from: the 25th day of December of the 

year,.prior to the commencement of the said‘ leave period, he 

    
which he would have earned on the 

days he had worked. his ‘ordinary 

‘shall be entitled. to one-fifth of a week’s’ pay, ‘calculated on‘ the” 

basis. of the wage; .plus cost of living allowance payable to him 

employees shall -perform any work - 

to perform any 

subject to sub-clause’ | 

plus an amount equal to“the wage, 

immediately prior to the commencement of the said period, in. 

respect of each month of employment with’ the Same employer 

(plus a pro-rata’ amount. in respect of any .additional portion of* 

‘a month of service) plus one-fifth’ of a week’s’ pay calculated 

on the’ basis ‘of the wage, ‘plus ‘cost of living allowance payable 

to him immediately prior to the commencement of the said period 

in respect of each. of the public. holidays mentioned in sub-clause 

(J) of clause 9 falling’ within the ‘said period, but-this provision 

shall not apply to’ apprentices, Fe 

(iii) If the services of an employee are’ terminated before the 

commencement. of -the said leave period; he shall be entitled to” 

one-fifth of a week’s pay,’ calculated on the basis of the, wage, 

plus cost of living allowance payable to him immediately prior 

- to such termination, in’ respect of each month of service with 

_ the same employer (plus a pro rata amount in respect of any 

- additional portion’ of a-month -of service), as from the 25th. 

day of December preceding or from the date of his engagement 

with the same employer, whichever, is the later. So 

(iv) If an employee has not completed. one month’s service - 

with the same employer he shall be entitled to 3 /65 of a week’s 

. pay calculated on the basis of. the wage plus cost of living allow- 

ance payable. to him immediatly prior to ‘such termination. -in 

respect of each 

a pro rata amount in respect 
week’s setvice). 7 

week of service with the same employer (plus - 
of any additional portion of a 

(vy). For the purpose of, the provisions of. this clause the 

périod/s of “service” as referred to, shall. not include absence | 

from work of an. employee due to malingering; provided that in. 

caleulating any. total. period.of absence no period of absence 

of less than one full day shall be included, . 

(vi) An employer who proposes. in terms of sub-clause (v) of. 

“this clause to make any deduction from the leave pay normally 

due an employee, shall. forward. to. the Industrial Council a 

schedule, ‘showing the particulars of absence and stating to the 

best of his. knowledge the reasons for such absence—No deduc- 
tion may be mad and. | 
approved of the proposed deduction. 

14C) Payment of ANNUAL EKAVE PAY. 00 
“6 For .the purposes. of. claisse’.14B -eyery : employer shall. pay a 

é Industrial Council. an. amount. equal, to 33% ‘per cent’ of the... ih 
gross full weekly wages. (including. cost. of. 

   

  

ving allowancé)..pay- 
  

de-uniess and until the Industrial’ Council ‘has, 

able’ ‘to all persons in ‘his employ as ‘af ‘the’ last -pay-day in each. 

.werkende .toestand. is. 

‘verloftydperk * of ,, genoemde. tydperk.””). oe 

(i) Elke werkgewer.moet aan-elkeen van. sy-werknemers verlof - 

‘toesiaan- om van hul werk afwesig te wees gedurend> gencemde ~ 

‘aan. die’. Nywerhieidgraad 

    

  

‘ 
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Fonon eon 

te hou nie,-kan die werkgewer op die dag -na son onklaarraking 
sy werknemers cp -korttyd | vin-.die installasies en Masjinerie, 

plaas, totdat. genoemde installasies: “en :masjinerie’ ‘weer: in’ ’n. 

(8) Wanneer-korttyd. in *n inrigting gewerk, is, kan die werk-. 

gewer 1.0.v.’r betaaltydperk ’n. bedrag van, die gewone_ besoldi- 

ging’ van -die. werknemer aftrek.wat gelykstaan aan die besoldi- 

ging wat aan so ’n werknemer betsalbaar is to.v. die getal. ure 

waarmee sy normale getal gewone werkure’ gedurende.so *n betaal- 

| tydperk verminder is. : io Lo. 

9) As korttyd, in ‘a inrigting. ingestel is, moet ‘die werkgewer -. . 

die werk eweredig onder die werknemers in elke indeling verdeel. ° 

_ (10) Hierdie klousule is nie. van toepassing op vakicerlingeé nie, 

uitgesonderd waar die Wet op Vakleeriinge, 1944, of ’n..besluit van 

’n owerheid wat behoorlik daarkragtens ingestel of benoem 

is en in daardie hoedanigheid gemagtig is, die werk’ van. korttyd . 

deur vakleerlinge magtig. 

: (11) ’n Werkgewer mag nie, op 

ms > ve -— oe te v se 

oa
 

’n, Saterdag korttyd instel ten— 

opsigte van enige indeling van sy werknemers nié,_tensy korttyd ._ 

ingestel was ten opsigte ‘van sodanige indeling van werknemers: 

vir die hele Vrydag wat’ sodanige Saterdag onmiddellik ‘véor- - ~ 

afgegaan het. : 

114A. JAARLIKSE “VAKANSIEVERLOR. © = - oy 

(i) Daar is ’n vasgestelde jaarlikse vakansieverloftydperk in die - 

Nywerheid wat elke jaar.op.25 Desember. moet begin en'.op 14 - 

Januarie: van. die daaropvolgende.. jaar moet, verstryk, /.albei- 

genoemde dae is hierby ingesluit (bieronder genoem ., genoemde 

erloftydperk. mee : 

' Gi) Nog werkgewers nog. werknemers mnag-gédurende dié ver-.~ 

joftydperk werk in_ die, Nywerheid verrig en *n werkgewer kan 

fie van ’n werknémer ‘vereis. of “hom toelaat gin -gedurende. © 

genoemde .tydperk werk: in ‘dic Nywerheid te werrig. mies. 05) - 

“++ 14, VERLOFBETALING’ VERSKULDIG. © 720 

@ Bike. werknemer “is, ten opsigte ‘van genoemde 

bare vakansiedae wat binne genoemde tydperk. val, pius “no bedrag. 

wat gelyk is aan die loon, plus lewenskostetoe.aag wat hy op 

die oorblywende’ dae’ sou’ verdien het indien hy ‘op’ suike dae ‘sy 

gewone werkure gewerk het. re 

.: Gi) As ’n werknemer nog nie een jaar diens by. d'eselfde werk~ 

gewer met ingang. van-25. Desember. yan die jaar: voor die. ‘begin . 

van genoemde verloftydperk, voltooi het nie, moet sy. werk-. 

gewer aan hom een vyfde .van -die -aveek se loon. betaal: wat. 

bereken word op die grondslag van. die loon, plus lewenskoste- 

‘ toelae wat aan hom betaalbaar is onmiddellik. voor, die begin van 

vérloftydperk,. , : 

behoudens -subklousule. Gi), ‘geregtig op'die. bedrag wat betaalbaar .. : 

is ingevolge subkiqusules (2) en (3) van klousule 9 vr-die open-': — 

dié.. tydperk, t.o.v. elke maand -diens by dieselfde’' werkgewer. . 

(plus ’n pio -rata..bedrag t.o.v.."n bykomende - gedzelte ‘van in’. 

maand diens) plus een-vyfde van-’n week se;loon wat bereken, 

‘word op die grondslag van die loon, plus lewenskostetoelae wat. 

aan hom, betaalbaar‘is onmiddellik ‘voor die begin. van dié tyd-— 

perk; t.6.v,./van ‘elkéen® van die’ openbaré. vak: ’ 

in subklousule’ (1) vant Klousule 9;- wat ‘binné” dié tydperk. val) 

maar hierdie bepaling is‘ hie op. vakleerlinge van toepassing -nie. ' 

Gii) “As ’n. werknemer, ‘se dienste voor die’ begin van dié ver- 

  

loftydperk beéindig word, is hy getegtig op een-vyfde* van, no. 

~week se loon, wat bereKer word op die. grondslag ‘van- die loon,” 

_plus_ lewenskostetoelae wat aan hom betaalbaar .is onmiddellik 

ikandiedae“penoem 

voor so ’n begindiging, t.o.v. elke maand. diens ‘by dieselfde werk- - 
‘gewer (plus °n pro rata bedrag t.o.v..’n. bykomende gedeelte ‘van. 

*n maand diens), met ‘ingang. van 25 Desember. voor: of vanaf - 

die datum van sy indienstreding by dieselfde werkgewer, na gelang 

-van die jongste datum.’ oe els 

(iv) As. ’n werknemer nog nie een’ maand diens by dieselfde 

werkgewer volioot het nie, is hy geregtig op 3/65 van n week: 

se loon. wat bereken word op die grondslag van die loon. plus’ 

“30 ’n begindiging, t.o.v. elke week diens by dieselfde werkgewer ° 

(pins pro rata bedrag t.o.v. ’n bykomende gedeclte van ’n week 

jens). ‘ : : ae 

(y) Vir die toepassing van die bepalings van: hierdie klousule 

sluit die tydperk/e. diens, soos .vermeld, nie ’n-.werknemer se 

afwesigheid van werk weens voorwending van siekte in nie; met: 

dien verstande dat. geen tydperk van afwesigheid van.minder. as 

wesigheid ingesluit moet-word nie. cos fy ee he 
(vi) °n Werkgewer wat -voornemens is-om ooreenkomstig. sub- 

klousule (v) van hierdie Klousule *n aftrekking te doen van ‘die. 

een vollé dag by die berekening van ’n totale tydperk.van af- _ 

| verlofbetaling wat normaalweg aan °n werknemer ‘verskuldig is, 

moet aan die Nywerheidsraad ’n -bylae stuur. waarin d’e. besonder- 

shede van die verlof .vermeld is’.en waarin /hy, : na-die beste ‘van 

won 

*@Nirdie. toepassing, van. klousule: 14B. mioet,-elke werkgewer 
°n bedrag. betaal wat. gelyk, “is. dan, 333.   

    

_persent. van. dié bruto, | 
lewenskostetoelic). betaalbaar-aan alle: persone. in sy di 

  

| lewenskostetoelae .wat aan. hom betaalbaar is. onmiddellik.. voor ~ 

sy vermoé, dié redes vir sodanige afwesigheid aantoon. Geen 

aftrekking mag gedoen’ word nie, tensy en, voordat die Nywerheids- 

taad die voorgestelde aftrekking goedgekeur het. 0 8 Sou 

-' 14C. BRTALING VAN JAARLIKSE. VERLOFBETALING. 0000S 

  

     

eri: vir.’n; volle week (met ‘indegrip van. 
die...
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. month for the nine months of January’ to September. Such 
amounts shall be remitted not later than the 10th of each follow- 
ing month together with a duly completed forni as prescribed in 
Annexure “FF”, : — ‘ . 

(ii) For the purposes of sub-clause (§ of this clause the 
Industrial: Council shall maintain’ a trust account, and «shall 
receive into the said trust account all moneys so paid and issue 
a-receipt for each such payment, showing the name.cf the 
employer making such payment. : 

_ (iti) The cost of administering the trust- account referred to in 
sub-clause (ii) of this clause shall be borne by the Industrial 
Council which may,.at its discretion, invest any of the funds 
on hand with an approved bank and/or building society and 
any interest accruing from such investment shall be retained by 

‘the Industrial Council towards the costs of administration of the 
aforesaid trust account. 

(iv) During the week immediately preceding the 25th December, 
the Industrial Council shall pay to each of the employees entitled 
thereto the amount of leave pay due to him: provided that the 
Council may.at any earlier time pay to any employee the whole 
or any part of the moneys received in trust for him. as. afore- 
said since the preceding annual holiday leave period, in Cir- 
cumstances recognised by the Council ‘as sufficient to warrant 
such earlier payment, — . ; 

Provided further that the Industrial Council may during the 
week immediately preceding the 25th December, if it deems it 
expedient, or, for any other good and sufficient réason,; pay to the 
employers the total amount of all moneys received in trust from 
them as aforesaid less the ‘amounts payable‘ by them in terms of 
Stib-clause (iii) of clause 14B since the annual holiday leave 
period, provided that the Council may at any earlier time pay 
to the employer the whole or any part of the moneys received 
in trust from him as aforesaid since the preceding annual holiday 
leave period in ‘circumstances recognised ‘by the Council as 
sufficient to warrant such earlier payment: : 

 W&) In the event of the Industrial Council paying an employer 
in terms of sub-clause (iy) of this clause the moneys received 
from him as referred to in this clause then ithe said employer 
Shall pay to each of his employees immediately prior to the 
commencement of the said leave period the amount due and 
payable in terms of clause 14B. 

' (vi) If the amount paid into the trust account, in respect of 
an employee is less than the amount. he is entitled: to in térms 
of clause 14B, ‘his employer shall forthwith upon notification 
by the Council pay into the trust account an amount equal- 
to the difference .between the amount received into the trust 
account. in respect of such an employee and the amount he 
is: entitled to in terms of clause 14B; provided that if no 
payments have been made to the Council in respect of an 
employee the employer shall forthwith upon notification pay to 
the. Council the full amount of leave pay due to such an 
employee in terms of clause 14B. Any amount received into the 
trust account in respect of an employee which ‘exceeds the 
amount an employee is entitled to in terms of clause 14B shall 
be‘ refunded by the Council to the employer concerned before 
the 25th day of December. 

(vii) For the purpose of sub-clause.(iv) hereof the Industrial 
Council shall furnish to each employer a statement in the form 
of Annexure D of this Agreement showing the amount of leave 
pay payable to each of his employees in terms of sub-clauses @, 
(iit) and (iii) of clause 14B. 

‘15. PAYMENT oF REMUNERATION. 

(1) An employee shall pay to his employees the ordinary 
remuneration due to them in respect of their pay periods respec- 
fively at the times as follows:— 

(@ In the case of weekly employees, not later than the last 
working day of the week. 

(6) In the case of monthly employees, not later than the last 
working day of the calendar month. 

(2) At the same time the employer shall pay to each employee 
the cost of living allowance appropriate to his wage and such 
other remuneration as the employee may have earned during 
such pay period in terms of clauses 8, 9 and/or 10, as the case 
may be. 

() All wages, cost of living allowances and other remuneration 
shall be paid in cash; provided that where an employee and his 
employer have mutually agreed to payment by cheque then pay- 

. ment may be made by cheque instead of in cash. 

(4) The employer shall pay the remuneration due to each 
of his employees during working hours and shall enclose such 
remuneration in a sealed envelope showing on the outside a 
statement duly completed in the form of Annexure C to this 
Agreement. 

(5) An employer and’ his employee may agree to payment 
being on a monthly basis, in which case the remuneration 
payable to the employee shall be caiculated at four and. one- 
third times the weekly wage prescribed, - oS 
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laaste betaaldag van elke maand vir die nege maande™ vanaf 
Januarie tot September. Hierdie bedrae moet voor of op die 10de 
van, elke volgende maand, tesame met ’n behoorlik ingevulde 
vorm soos in Aanhangsel F voorgeskryf, aangestuur word. | | 

(ii) Vir die toepassing van subklousule (i) van hierdie klousule 
moet die Nywerheidsraad ’n trustrekening hou en alle geid aldus 
betaal in genoemde rekening stort en ’n kwitansie vir elke 
sodanige betaling uitreik waarin die naam van die werkgewer 
wat die betaling doen, vernield word. oo : B 

_ Git) Die koste verbonde aan die administrasie van die trust- 
rekening wat in subklousule (Gi) van hierdie klousule genoem 
word, moet deur die Nywerheidsraad gedra word wat na poed- 
dunke enige gedeelte van die fondse voorhande by ’n goedge- 
keurde bank en/of bougenootskap kan belé, en alle rente wat yan 
sodanige belegging oploop, moet deur die Nywerheidsraad gehou 
word ter bestryding van die administrasiekoste van voornoemde 
trustrekening. an ce 

(iv) Gedurende die week wat 25 Desember onmiddellik voor- 
afgaan, moet die Nywerhcidsraad aan elkeen van die werknemers 

_ wat daarop geregtig is die bedtag aan verlofbetaling wat aan hom 
verskuldig is, betaal; met dien verstande dat die Raad voor die 
tyd aan enige werknemer die hele of ’n gedeelte ‘van ‘die geld 
kan betaal wat vir hom in trust ontvang. is vanaf die vooraf- 
gaande jaarlikse vakansieverloftydperk soos gemeld, in omstan- 
dighede wat deur die Raad as voldoende beskou word om so- 
danige vroeére betaling te regverdig. . : 

Voorts met dien verstande dat die Nywerheidsraad, as hy dit 
raadsaam beskou, of om enige ander goeie’en voldoende rede, 
gedurende die week wat 25 Desember: onmiddellik voorafgaan, 
‘aan die werknemers die totale bedrag kan betaal van al die geld 
wat hulie soos gemeld'in die trustrekening gestort het minus die 
bedrae betaalbaar deur hulle coreenkomstig subklousule (iii) van 
klousule 14B vanaf die tydperk van die jaarlikse vakansieverlof, 
met dien verstande dat die Raad veor die tyd aan die werk- 
nemer die hele of ’n gédeelte van. die geld kan betaal. wat van 
hom in trust ontvang is vanaf die voorafgaande. jaarlikse. vakan- 
sieverloftydperk, soos gemeld, in omstandighede.wat deur die 
‘Raad as voldoende’ beskou word om sodanige vroeére betaling 
te regverdig. / 

(v) Ingevai die Nywerheidsraad coreenkomstig subklousule 
(iv) van hierdie klousule aan ’n werkgewer die geld betaal wat, 
soos in hierdie -klousule gemeld, van hom ontvang is, moet 
genoemde werkgewer onmiddellik voor die begin van genoemde 
verloftydperk aan elkeen van sy werknemers die bedrag betaal 
wat verskuldig en betaalbaar is ooreenkomstig klousule 14B, 

(vi) Indien die bedrag wat in die trustrekening gestort is ten 
opsigte van ’n werknemer minder is as die bedrag waarcp hy 
Angevolge kiousule 14B geregtig is, moet sy werkgewer onmiddellik 
nadat die Raad hom daarvan in kennis gestel het, ’n bedrag in 
die trustrekening stort wat gelyk is aan‘ die verskil tussen die 
bedrag wat in die trustrekening ontvang is ten opsigte van 
sodanige werknemer en die bedrag waarop hy ingevoige klousule 
14B, geregtig is; met dien verstande dat indien geen betalings 
aan dic Raad gédoen is. ten opsigte van. ’n werknemer. nie, die 
werkgewer, onmiddellik nadat hy daarvan kennis gekry het, aan 
die Raad die volle bedrag aan verlofbetaling wat ingevolge 
klousule 14B aan sodanige werknemer verskuldig is, bétaail. Enige 
bedrag wat ten opsigte van *n werknemer in die trustrekening 
ontvang is en wat die bedrag waarop ’n werknemer ingevolge 
klousule 14B geregtig is, oorskry, moet deur die Raad voor 25 
Desember aan. die betrokke. werkgewer terugbetaal word. - 

(vii) Vir die toepassing van subklousule (iv) hiervan, moet die 
Nywerheidsraad elke werkgewer van *n opgawe in.die vorm van 
Aanhangsel D van hierdie Ooreenkoms voorsien wat die bedrag 
aan verlofbetaling betaalbaar aan elkeen van sy werknemers in- 
gevolge subklousule (@, (ii) en (iii) van klousule 14B aangee. 

15. BETALING VAN BESOLDIGING. 

(1) ’n Werkgewer moet aan sy werknemers die gewone besoldi- 
ging, wat aan hulle verskuldig is t.o.v. hul besoldigingstydperke, 
op onderskeidelik die volgende tye betaal:-— 

(a) In die geval van weeklikse werknemers, voor of op die 
laaste werksdag van die weck, 

(6) In die geval van maandelikse werknemers, voor of op die 
laaste werksdag van die kalendermaand. 

(2) Die werkgewer moet terselfdertyd aan elke werknemer die 
lewenskostctoclac wat by sy: loon pas en ander besoldiging betaal 
wat die werknemer gedurende die betaaltydperk ingevolge die 
bepalings van klousules 8, 9 en/of 10, na gelang van die geval, 
verdien. het. . 

(3) Alle Jone, lewenkostetoelaes en ander besoldiging moct in 
kontant betaal word; met dien verstande dat waar ’n werknemer 
en sy werkgewer onderling ooreengekom het dat besoldiging per 
tjek betaal moet word, dit per tjek in plaas van in kontant betaal 
moet word. 

(4) Die werkgewer moct die besoldiging wat aan elkeen van 
sy werknemers verskuldig is gedurende werkure betaal en moet 
sodanige besoldiging in ’n verseélde koevert plaas wat op die 
buitekant daarvan °n opgawe wat behoorlik ingevul is in die 
vorm van Aanhangsel C van hierdie Ooreenkoms, toon: . 

(5) ’n_ Werkgewer en sy werknemer kan ooreenkom om die 
besoldiging op ’n maandelikse grondslag te betaal en ‘in hierdie 
geval moet die besoldiging wat aan ’n werknemer betaalbaar is 
teen 4$ maal die weeklikse’ loon wat voorgeskryf word, bereken 
word, Ses Pos i .



“© An. employer shall not ‘yequire an employee to purchase 
‘any goods from him or’ from any — establishment ‘or person 

hominated by him. , ae oo ue 

(7) Deductions-—An employer shall not-levy. any fines against 

his employee, nor. shali he make .any deductions from his 

‘remuneration, other than the following:— : 4 

(a) The employee’s contributions to the Industrial Council in 
terms of clause 27... oo . LO 

‘(B) The. employee’s contributions to the ‘Transvaal Jewellers’ 

and Goldsmiths’ Sick Benefit’ Fund in terms ‘of . sub- 

clause (6) of clause 30.0 : CS 

© () The -employee’s~ contributions or subscriptions to any 

*. provident, pension .or 
and employee have mutually 

subscriptions or contributions or 

/ deducted, / ; 

. (a) If the employee has been absent from work due to sickness 

, or accident, or if he has absented himself from work on 

-his owa account, ap amount proportionate to the. period 

of such absence. oo ; oo, 

(e) When short time--has been: introduced in the establishment 

‘a deduction in terms of sub-clause (6) of clause 13.- : 

any of them shall be 

() Any amount which the employer is compelled or permitted |. 

_ to deduct in terms of. any law or order of Court. 

“+ (g) With the written. consent of an employee deductions for 

contributions to the Funds” of the trade union, may be 

. -made by his employer. Dons a " hi 

-(h) Deduction’ for any - money lent by an employer to his 

() Deployee provided that such deduction shali not exceed 

: one-third-of the total remuneration due. to such employee 

‘and ‘provided further that: the employer shall issue a 

* receipt to the employee concerned for any such deduction 

‘made.. The receipt together with the balance of remunera- 

- tion due to’ the: said employee shall -be cae o enh i | 

‘:. sealed envelope as referred to m -sub-clause 

clause. 
. 

(8) Ié an employer decides to increase an employee's. earnings 

ie Sal mot add ‘the amount of increase to the empioyee's cost 

of living, allowance, but shall add the amount. of increase to the 

employee's wage. 
ue 

“46. PirecE-WoRK AND TASK-WorK. 

_ (1) Definition ‘of “ Piece-Work”—The term “ piece-work ” 

used in this clause means any system (other than a system of 

- task-work) by which an employee’s remuneration 1s based. upon 

quantity or output of werk done. : oe Wo 

(2) Definition of  Task-Work ” The. term. “ task-work” used 

- in this clause means any system (other than. a system of piece- 

- work) by’ which ‘an employer: réquires for completion by .an 

employee of a definite amount of work: in a specified time. 

'(3) An employer shall not employ any person upon task-work, 

and shall not give out to any employee any task-work. 

(4) ‘An.employee shall not accept employment, or be employed 

wpon.any system of task-work, and shall not accept or perform 

task-work. ©. De —— 

(5) Piece-work’ may not be given out or performed unless: with 

the consent of the Industrial Council. . 

_’ (6) Whenever incentive work is performed, an employee So 

employed shall be paid the. full amount earned by_ him. -under 

incentive work rates agreed to between the trade, union and his 

employer and duly approved. by the Industrial Council; provided, 

however, that no employee shall be paid less than the ‘prescribed 

amount for an employee of his class which he would have 

earned if he had. been employed on a time-work basis for. the 

period taken to perform the work concerned. on 

(7) Apprentices shall on no account be employed on piece-~ 

work and incentive work. 4 to . 

17. PROBIBITION AGAINST ‘Ourt-Work. ; 

- (1) An employer shall not solicit any employee in the Industry 

other than his own to perform any work in-the Industry,: and 

shall not give out any such work to any such person. Loe 

~ (2)'An employee in sha 

Industry from any ‘person other than-his own employer, and shail 

not accept any such work from, nor perform any such work: for 

any such person. Ot oa ae 

(3) An’ employer shall. not requite, permit ‘or suffer any em- 

ployee in the Industry other than his own to ‘perform any work 

én his premises." CS a 

‘ (4) An employee shall not perform any work in any establish- 

ment in the Industry other than the establishment of his own 

employer. ee 
‘ 

-.1(5) An. employer shall not solicit, permit or suffer any -person 

who is not-a principal of a bona fide full-time business, in, the 

" Industry to. perform any work in the Industry on his own account, 

‘and an employer’ shall’ not give any work to“any ‘such ‘person. 

= (6) An employer, shall not. require, permit. or suffer any, em- 

ployee in the Industry ‘other..than his. own to. perform any. work 

in the making and/or repairing of tools and/or dies’ used or. 

intended for use in any of the activities referred to in the defini- 

- tion of “Industry”. - . 
\ 
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‘ volgende : — . 

holiday funds, when-.the employer | 

agreed in. writing that such - 

the Industry shali not solicit work in ‘the   

3 

“(6 "hn Werkgewer kan nie van sy werknemer vereis’om van 
hom of van Ht inrigting of pérsoon wat hy aanwys goedére te 

- koop nie. ars 

(7) Aftrekkings—’n Werkgewer kan nie sy werknemer beboet _ 
of. aftrekkings. van sy -besoldiging. doen nie; uitgesonderd ..die 

(a) Die werknemer 
klousule 27. . a a 

(b) Die werknemer se bydrae tot die Siektebystandsfonds van:. 

die Tiansvaslse Juweliérs en Goudsmede, kragtens ‘sub- 

klousule (6) van kiousule 30. Ne ‘ te 

(c) Die werknemer se bydraes of ledegeld..aan ’n bystand-; 

pensioen- of vakansiefonds, wanneer die ‘werkgewer en’ 

--werknemer skriftelik onderling ooreengekom het-dat sulke 

ledegeld of bydraes of: enigeen daarvan afgetrek moet 

- word. - . pe 

(d) As ’a werknemer weens siekte of ’n ‘ongeluk van sy werk 

“ afwesig was of op eie houtjie van -sy ‘werk weggebly het, - - 

/ ‘» bedrag in verhouding tot die tydperk van afwesigtieid. 

‘(ey Wanneer daar korttyd in ’n- invigting ingestel is, °n aftrek- 

king kragtens subklousule (6) van klousule 13.0 os 

(f) *n Bedrag wat die werkgewer ingevolge ’n statutére wet of 

~ °n hofbevel. verplig is of toegelaat word om af te trek. ~~ 

(2) Met die’ skriftelike toestemming van *n werknemer,, kan’ sy 

werkgewer aftrekkings doen vir bydraes tot die Fonds ‘van’ 

. _ die Vakvereniging. ; so So oo 

- (A) ’n Aftrekking vir enige som geld wat °n owerkgewer, aan sy 

werknemer geleen het, met dien verstande dat sodanige 

. aftrekking hoogstens: een-derde mag wees van die totale 

_besoldiging wat aan sodanige werknemer verskuldig is. en 

voorts met dien -verstande dat die werkgewer ’n. Kwitansie | 

aan die betrokke werknemer. moet uitreik vit enige aftrek- 

‘king wat so gedoen is. Die kwitansie moet tesame met die 

besoldiging wat aan-genoemde. werknemer verskuldig is ~ 

“in *n verseélde koevert, ‘soos vermeld in subklousule 4. 

se bydrae tot die Nywerheidsraad ‘kragtens " 

van hierdie klousule, geplaas word: 

{8) As ’n werkgewer besluit om ’n werknemer se verdienste 

te. verhoog, mag -hy nie -die verhoogde bedrag by dic -werknemer . 

se lewenskostetoelae voeg nie, maar wel by- die werknemeér Se _ 

loon. : , o 

~ 16. STUKWERK EN TAAKWERK. 

(1) Omskrywing van. ,, stukwerk” —Die uitdrukking ,, stuk-. 

werk” wat in hierdie klousule gebesig word, beteken ’n ‘stelsel 

(uitgesonderd. .’n. taakwerkstelsel). waarvolgens ’n werknemer ‘se - 

besoldiging op. die- hoeveelheid of opbrengs van die werk wat 

gedoen is, gebaseer word. ‘ / es 

_ (2) Omskrywing van_,,taakwerk” —-Die uitdrukking — ;, taak~’ 

werk” wat in hierdie klousule gebesig word, beteken ’n stelsel 

(uitgesonderd ’n stukwerkstelsel) wadrvolgens' "a: werkgewer van . 

‘a werknemer’ vereis-om ’n bepaalde ‘hocveelheid werk in *n ‘be- - 

paalde tydperk te voltool., coe 

3) °n Werkgewer mag nie ’n persoon yolgens ’n taakwerkstelsel . 

in diens neem nie en mag nie taakwerk aan ’n werknemer gee nie, - 

(4) ’n Werknemer mag nie diens aanvaar of -volgens ’n taak- 
werkstelsel werk nie en mag mie taakwerk aannecem. of dit verrig 

nie, . So Po 

(5) Stukwerk mag nie uitgegee of verrig word nie, uitgesonderd 

ret die toestemming van die Nywerheidsraad.-- 

(6) Ingeval aansporingsloonwerk. gedoen word, moet ’n_werk- 

. nemer aldus in diens die volle bedrag betaal word wat hy verdien - 

kragtens aansporingsloonwerkskale waaroor die vakvereniging en: - 

sy werkgewer ooreengekom het en wat behoorlik deur die Nywer- 

_heidsraad goedgekeur is; met dien verstandé, egter, dat geen -werk-. . 

nemer minder as die voorgeskrewe bedrag vir.’n. werknemer van 

sy klas betaal mag word wat hy sou verdien het as hy op ’n tyd- 

werkbasis gewerk het vir die tydperk wat nodig. was om ‘die 

betrokke werk. te verrig nie. oo : . re 

(7) Vakleerlinge mag hoegenaamd nie op stukwerk en. ‘aan - 
sporingsloonwerk. in diens wees. nie. 

17. VERBOD.VAN BUITEWERK, | : 
() ’n Werkgewer mag nie *n werknemer: )’n i knen versoek om werk te 

verrig in ‘n ander Nywerheid as sy eie nie, en kan nie sulke werk’ 
aan so *n persoon gee nie. / : . 

‘2).'n Werknemer in ‘die Nywerheid mag’ slegs. van sy werk> 
-gewer in die Nywerheid werk yra en mag bie sodanige werk 

van ’n ander perscon aanneem of vir hom verrig nie. 

(3) °n Werkgewer. mag nie van ’n ander werknemer in’ di 

Nywerheid vereis of hom toelaat om werk op sy persele te verrig . 

nies : . a Naira 

(4) *n Werknemer kan. slegs in die intigting van ‘sy eie werk+ 

gewer in die Nywerheid werk. , es 

(5) *n.Werkgéwer moet nie ’n persoon wat nie ’n- prinsipaal van-.. 

‘n bona fide voltydse besigheid in die Nywerheid ‘is, -verscek of 

hom ‘toélaat ‘om enige werk vir cic rekening in. die. Nywerheid’ 

te doen nie, én:’h werkgewer moet nie werk aan so” *n -persoon 

gee nie. , . woah 6 

(6). ’n. Werkgewer mag nie. van °n werknemer in. die. Nywerheid, 

uitgesonderd. sy ¢ie, .vereis, of hom toelaat of, duld nie dat hy 

enige werk .verrig by die maak. en/of herstel van géreedskap 

en/of stempels wat in die. werksaamhede vermeld in die: ome | 

beskrywing van ,, Nywérbeid” gebiuik word of” vir gebruik - 

daarin bedoel is, = .. ee 

    

_ oo. B
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18. PRoHisition AGAINST EMPLOYMENT OF PERSONS UNDER ScHooL |’ 
oo Leavins. AGE. an 

No employer shall employ in ‘the Industry any person under 
the school leaving age as prescribed by law or in any case under 
the age of 15 ysars.. : . 

19. EMPLOYMENT of Trabe-Union LABOUR AND ORGANISATION OF 
: : . EMPLOYEES. , 

(1) Members of the. trade union agree. to accept employment. 
With membzrs of the employers’ organisation only and members 
of the employers’ organisation agree to employ members of the 

_ trade union cnly; provided that th's clause shail not apply where 
an employer or employee has in the opinion of the Council-been 
refused membership of a ‘patty to this Agreement without reason- 
able cause; provided further that any persoh who feels aggrieved 
by. the Council’s decision in corifirm’ng any decision of the parties 
may bring the facts to the notice of the Minister of Labdéur and 
if the Minister, after consultation with the Council, so decides. 
this sub-clause shail not apply in relation to such person with 

@fiect from a date specified by the Minister which date shall be 
- notified to the aggrieved person and the Council. 

(2) The -provisions of sub-clause (1) shall not apply in respect 
of an immigrant during the first year after the date of his entry 
into the Unon of South Africa; provided that, if any immigrant 
has at any time after the first three months, of commencement 
of his employment in the Industry refused any invitation from the 
trade union to become ‘a member thereof, the provisions of 
sub-clause (1) shall immediately come into operation. 

3) The importat’on and engagement of employees from outside 
thé Union of South Africa may only be- undertaken and shall be 
regulated in accordance with the following provisions: — 

(i) In the event of any employer desiring to import journey-. 
- ° men, he shall communicate with the Local Branch Secre- 

tary of the Trade Union and the Industrial Council stating 
the reason for such proposed importation and for the 
purpose of ascertaining whether there are any men-avail- 
able in South Africa in the same trade as that in which 
the importation is desired! 

Should the Trade Union disapprove of the proposed impor- 
tation, -it shall advise the employer and. the.-Industrial 
Council of its decision within a period of four weeks from 
‘the. date of. application, and should the employer con- 
cerned still desire to proceed therewith, he shall have the 
right of appeal to the Industrial Council, 

@) 

.. Gil) Any contract of employment shall not exceed a period 
. of two years. Only persons in good standing with one 

,or more trade unions outside the Union of South Africa 
may be imported for engagement in the Jewellery and 
Precious, Metal Industry, provided that this provision 
shall. not operate against the importation of persons who 
-Were not eiigible for membership of such. trade unions. 

_(iv) Nothing in this. section shall operate in conflict with the 
__- provisions’ of any immigration law. : 

4 Employers shall:.permit trade union: officials to’ enter their 
establishments during -meal times for the purpose: of organising 
employees. . . 

to TRADE UNION AND EMPLOYERS’. 19B. SugsceiPTION 
mo ORGANISATION. — 

(1) Every employer shall by authority of this Agreement deduct 
from the weekly wages of each person in his employ affected by 
this Agreement, the amount of the subscriptions payable by such 
person to the trade union and shall forward on the prescribed 
form’ the amount thus deducted. to the ‘Secrétary of the Trade 
Union, P.O. Box 8530, Johannesburg, not later than the tenth 
day of each month in the form prescribed. in Annexure J. 

(2) Every employer shall, in respect of membership of . the 
Employers’ Association, remit 1/i2th of his annual fees to the 
Secretary of the Council, 216 Diamond Exchange Building, .85 

De Villiers Stréet, Johannesburg, not later than the tenth day 
of each month in the form prescribed in Annexure F, 

- ,-.20,, TERMINATION OF EMPLOYMENT OR ALTERATION. OF. 
CONDITIONS, 

(i) A weekly employee or his employer shall give not less than 
one ‘week’s ‘notice in writing, and a‘ monthly “employee. or ‘his 
employer ‘shall give not less than two weeks’ notice in writing, 
of termination of a contract of employment ‘or of alteration to 
conditions of employment to conditions less favourable to the 
employee than those which he was entitled to enjoy immediately 
prior to the giving of such notice; provided that an employer or 
his employee shall be entitled to terminate the contract of employ- 
ment without notice by paying or forfeiting, in the case of a 
weekly employee, one week’s remuneration, and, in the case of 
a monthly paid employee, two weeks’ remuneration and, pro- |: 
vided further that the foregoing shall not affect— 

-4a) the right .of either . party. to terminate a contract of 
- employment. without: notice for. any cause recognised by 

law.as sufficient; or SNE    

  

->} ‘period of notice than: the period above prescribed, 
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  : (6) ain ‘agveement. between ‘the ‘parties: providing: for'-a longer | 
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18. VERBCD OP DIE. INDIENSNEMING VAN PERSONE. ONDER DIE 
OUBERDOM WAAROP UL DIE SKOOL MAG VERLAAT, 

in’ die Nywerheid mag geen werkgewer ’n persoon onder die 
‘ouderdom waarop. hy die skool mag verlaat, soos by wet voor- 

- geskryi, of in eik geval onder die’ ovlderdom van 15 jaar in diens 
neem nie. 

19. INDIENSNEMING VAN VAKVERENIGINGARBEIDSKRAGTE EN 
. ORGANISASIE VAN WERKNEMERS, . 

({) Lede van die vakvereniging stem in om slegs werk van lede 
van die werkgewersorganisasie, aan te neem en lede van die werk-, 
gewersorganisasie stem-in om slegs lede van die vakvereniging in 
diens te neem; met dien verstande dat hierdie klousule nie van. 
toepassing is nie waar ’n.werkgewer of ’n werknemer na die 
mening van die Raad sonder redelike gronde Hdmaatskap van ’n 
party by hierdie Ooreenkoms geweler is; voorts met dien ver- 
stande dat *n persoon wat gegrief voel deur die Raad se desluit, 
Geur naamlik die besiuit- van die partye te bevestig, die feite 
onder die aandag van’ die Minister van Arbeid kan bring en as 
die Minister in oorleg met die’ Raad aldus beslult, is hierdie sub- 
klousule nie op so ’n persoon van. toepassing met ingang van ’n 
datum wat die Minister vasstel nie en die gegriefde persoon en 
die Raad moet van hierdie. datum in kennis gestel word. 

‘Q) Die bepalings van subkiousule (1) is nie op-’n immigrant 
gedurende die eerste jaar na die datum waarop hy die Unie van 
Suid-Afrika binnegekom het, van toepassing n‘e; met dien -ver- 
stande dat as ’n immigrant te eniger tyd na die eerste drie maande 
diens in die Nywerheid ’n uitnodiging van die vakvereniging om 
lid daarvan te word van die hand gewys het, die bepalings van 
subklousuie (1) onmiddelik van krag word. ‘ 

(3) Die invoer en indiensneming van werknemers vanaf buite 
die Unie van Suid-Afrika kan slegs onderneem word en moet 
gereé] word ooreenkomstig die volgende bepalings:—, / 

(i) Ingevai ’n werkgewer verlang om vakmanne in te voer, 
moet hy die Plaaslike-Taksekretaris van-die Vakvereniging 
en die Nywerheidsraad daarvan in kennis stel en die rede 
vermeld vir dié voorgestelde invoer ten einde vas te stel 
of daar in Suid-Afrika enige mans beskikbaar is in die- 
selfde bedryf as dié waarvoor die invoer verlang word. 

Indien die Vakvereniging die voorgestelde invoer nie 
goedkeur nie, moet hy die werkgewet en die Nywerheida+ 
raad binne ’n tydperk van vier weke vanaf die datum van 
aansoek, van sy besluit in kennis sicl, en indien die 
werkgewer nog steeds daarmee wil voorgaan, het hy die 
reg om hom op die Nywerheidsraad te beroep. : 

‘ii) "nm Dieriskontrak mag hoogstens vir *n tydperk van twee 
, jaar wees. Slegs persons wat. volwaardige . verbintenisse 

met een of meer vakverenigings buite die. Unie van Suid- 
_ Afrika het kan ingevoer word vir indiensneming .in die 
Juweel- en Edelmetaalnywerheid, met dien. verstande dat 
hierdie bepaling nie die. invoer sal teéwerk van persone | 
wat nie’ vir lidmaatskap van sodanige vakverenigings in 

_., aanmerking kon kom nie. © ; a, / 

(iv) Niks..in hierdie artikel bevat, mag teenstrydig wees met 
_ die bepalings van enige immigrasiewet ‘hie. 

(4) Werkgewers. moet: beamptes van die vakvereniging toelaat 
om hulle inrigtings gedurende etensure binne te gaan met die doel 
om die werknemers te organiseer. . 
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19B. LEDEGELD AAN - VAKVERENIGING EN WERKGEWERS- 
, '  ORGANISASIE. Se, 

(1) Elke werkgewer moet kragtens magtiging van hierdic. Oor-. 
eenkoms van die weekloon van elke persoon in sy diens wat 
deur hierdie ooreenkoms. geraak word, die bedrag aan ledegeld 
wat deur sodanige persoon aan die vakvyereniging betaalbaar is, 

-aftrek, en moet vervolgens die bedrag aldus afgetrek voor of 
op die 10de dag van elke maand op die voorgeskrewe vorm aati 
die Sekretaris van die Vakvereniging, Posbus 8530, Johannesburg, 
in die vorm in Aanhangsel J voorgeskryf, stuur- 

(2) Elke werkgewer moet, ten opsigte van. lidmaatskap van die 
' Werkgewersorganisasie, voor of op die 10de dag van elke maand 
1/12 van sy jaarlikse geld aan die Sekretaris van die Raad, 

. Diamond Exchangegebou 216, De Villiersstraat 85, Johannesburg, 
stuur in die vorm wat in Aanhangsel F voorgeskryf word. © 

20. BEEINDIGING VAN DIENS OF WYSIGING VAN VOORWAARDES.: 

. (1) ’n Werknemer. wat weekliks werk of sy werkgewer moet 
minstens een week en °n werknemer wat maandéliks werk of sy 
werkgewer moet minstens twee weke skriftelik kennis gee van. die 
beéindiging van die dienskontrak of wysiging van die diensvoor- 
waardes’na voorwaardes wat vir die werknemer minder gunstig 
is as dié waarop: hy ‘onmiddellik voor: sodanige kennisgewing 
geregtig was; met dien. verstande dat.’n werkgewer of sy werk- 
nemer daarop. geregtig is om die dienskontrak sonder kennis- 
gewing te beéindig deur, in. die geval van ’n werknemer wat 

_weekliks werk, een week se besoldiging, en in die geval van ’n 
werknemer wat maandeliks werk, twee weke se besoldiging te 
betaal of te verbeur; voorts met dien verstande dat die vooraf- 
gaande nie inbreuk maak nie op— 

‘(ay die’ reg van .enigeen van die partye om. ’n -dienskontrak 
.sonder kennisgewing-of om .enige rede wat die wet as vol 
doendé. beskou, te betindig; of - ~ —— - 

. _(b)’n ooreenkoms tussen- die partye wat Vir ’n langer ‘tydperk 
'.-” “van keninisgewing as-die tydperk wat’ hierbo voorgeskryf-is; 

- Voorsiening maak... .. Sots Se ,



a 
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. 2) The notice referred to in sub-clause (1) shall be so given 
as to, take effect from—- = Jae vo 

(a) wei 

“day of the establishment; _ a . _ 

. (b) in the case of a. monthly employee on ‘the first or the 

fifteenth of the month. ee ' : 

(3) An employer shall provide his. employee with full-time 

“employment ‘during the notice ‘period prescribed in sub-section (D> | 

- or, in the alternative, pay him. the wages which, he would have 

earned during such period: for full-time employment calculated 

~at- the rateof pay which he was entitled: to receive immediately 

prior to ‘the giving of such notice. . os 

' (4) Notice of termination of employment given ‘in’ terms of © 

this clause shall not run concurrently with annual leave granted 

in terms.of clause 14 nor sick leave in respect of which benefits 

are paid or payable in terms of clause 30, nor during any périod 

of military training in terms-of the South Africa Defence Act, 

" 1957; provided that a 
automatically if an employee is absent from work for any reason 

for longer than -13 weeks in a’ calendar year. 

(5) Upon termination of every contract of employment the . 

employer shall duly complete and sign a certificate of service 

in the form of Annexure B to this Agreement, and shaik— | 

- 2 (ay deliver the original to the employee’ at the time of such 

termination. ‘ : 

(6) An employer shall not sign, and. deliver any such certificate: 

as aforesaid unless the information set out therein is true and 

correct in every particular to the best of his knowledge. - 

- (7) Notwithstanding anything to: the contrary provided, for in 

this clause the employment of an employée who is employed 

for a period net exceeding two weeks -and who is employed 

in substitution: for. ‘and during the absence of an employee 

- whose basis of contract is weekly, may - be terminated  by* 

twenty-four hours notice or by payment in lieu cf such notice 

the wages he would. have earned chad‘the worked such _notice. 

21. REGISTRATION OF EMPLOYERS. . - 

-(1).Every employer who has not already done -so. in pursuance 

of any previous agreement shall, within one month from. the 

date ‘on. which this Agreement comes into operation, and every 

employer entering the Industry after that date shall within one 

month of commencement of: operations by him, forward to the - 

Secretary. of the, Industrial Council the following particulars: — 

(a) Full name and business. address—_ ee 

~ .i) i the case. of a. single employer, his full-name and 

«-.. business: address, and, if she carries on “business under 

soos. a-trade-name, ‘such trade name in. full; 

“+ Gi i the’ ¢ase of two'or more employers carrying on 
business: in ‘partnership, the full name of each'partner, - 

the fuil partnership or trade name, and the address at 
o-oo “Which the partnership business is carried on; 

- @iiy in the case of the employer being a registered com- 
* "pany, the full registered name, of the company, the 

. address “of. its régistered office, the address: at which 

‘thé “operations. which fall .within this Agreement are 

*. earried on, and the full names of the directors. - 

_ (b) A description of the trades, ¢rafts or ‘operations carried 

on by the employer. 

(2) In’ the ‘event of a change”in any of the particulars required 

to be furnished in pursuance: of. sub-clause (1), the. employer 

shall within 10 days:of such change give notice.thereof in writing 

to’ the ‘Secretary of. the’ Industrial Council. . oe . woe 

  

" 3yAn employer shail give seven days’ notice in writing to the - 

Secretary of the Industrial Council of. his intention. to cease to - 

-be an employer in,the Industry, © 9. 

"99. EXHIBITION.OF AGREEMENT AND. POSTING OF NOTICES. | 

Every employér upon whom this Agreement’ is binding shall 

affix and Keep affixed’ in some conspicuous: and readily acces- 

sible place upon “his premises, the undermentioned: documents 

which ‘must -be printed. in 
languages of the Union— 

(a) a .copy of this Agreement; ; , 

(b) a summary of sections of the Industrial Conciliation Act 

“ “as. prescribed - by regulation 7 (5) of the Act; | a 

(©) a-notice in the form prescribed by the regulations unde: 

-. the Act specifying. the day of. the week. or month, as the 

-- ease may be,.and the time and place at which wages will 

be paid each week or month, as the case may be; © 

" (@ a. notice ‘containing’ the official addréss of the ‘Divisional 

“ Inspector of Labour and of the Secretary of the Council 

within whese area of jurisdiction the employer is carrying 

“on his business. © , - . 

23. KEEPING OF RECORDS. 

: :(1):'The: provisions ‘of sub-section .(1)- of- section - fifty-seven of , 

. the: Industrial. Conciliation, Act, « 1956,. prescribing that. every 

-~ employer shall at all times keep in respect of all- persons 

employed - by. hiny. records of; remuneration - paid,, of. the- time 

~. > worked: and. of: such. other particulars. as- are..prescribed by regu- 
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in the casé Gf ‘a weekly employee, the usual weekly. pay- 

contract of employment shall ‘terminate — 

legible «characters in. both official. 

ae 
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_ (2) Die kennisgewing gemeld in. subklousule , ‘moet, so “gegee 
word dat dit— 

gewone weeklikse .betaaldag van..krag word; .. . 

‘|.> (6) in die geval van ’n werknémer. wat maandeliks werk, op die 7 

eerste of die 15de dag van die maand van krag word. 

van kennisgewing, voorgeskryf in -subartikel “(), -voltyds in. diens 

“waarop hy geregtig was onmiddellik voor sodanige kennisgewing, 

| het, aan hom betaaly. ors 

. (4) Kennisgewing van die beéindiging van diens wat~ingevolge 

opleiding ooreenkomstig die Werdedigingswet, 1957 nie; met dien 
- verstande dat ’n ° dienskontrak outcmaties beéindig word as. ‘n 

jaar van die werk afwesig is. = 

’n dienssertifikaat in’ die vorm van Aanhangsel B .van - hierdie 
Ooreenkoms behoorlik invul en onderteken en— 

die’ werknemer gee. 

-onderteken en aflewer nie, tensy di¢é inligting daarin tia die best 

deur” vier-en-twintig uur kennis of deur, in plaas van sodanige 
kennis, die lone te betaal wat ‘hy sou verdieri het as hy sodanige 
kennistydperk gewerk -het.: = fe a oS 

21. REGISTRASIE VAN WERKGEWERS. | 

waarop hierdie Ooreenkomis in werking tree, en elke werkgewer. 
wat na dié datum by. die Nywerheid aansluit, moet':binne een 

derhede ‘aarr die -Sekretaris: van die’ Nywerheid:stuur:—~ © 

(a) Die volle naatn en besigheidsadres— oo 
' 

. i) in’ die ‘geval’ van ’n enkel’ -werkgewer, ‘sy ‘vollé: naam 

‘handelsnaam dryf, die. volledigé handelsnaam; * 

vennote : besigheid dryf, die vollé naam van’ elke 

die adres. waar die verinootskap sy: besigheid: dryf; 

skappy, die adres van sy geregistreerde kantoor,. ‘die 

eenkoms val, -verrig word, en“ die «volle 
- direkteure. 

wat die werkgewer beoefen. : cer 

(2). Ingeval van °n verandering: van:-die besonderhede. wat: inge- 

- Nywerheidsraad skriftelik daarvan: in kennis stel. ” 

  hou om ’n werkgewer in. die Nywerheid te wees. - 0.2) tou, 

onderstaande stukke wat in-leesbare letters in albéi amiptélike 
tale in die Unie gedruk word, ‘in een of ander opvallende™ plek 
op sy petsele wat maklik toeganklik is; opplak en daar opgeplak 
ou— —- a Be Oe 

(a) ‘n eksemplaar van hierdie Ooreenkoms; 

soening, 
Wet; 

gelang van die geval, en.die tyd en plek waar lone geweon- 

sal word, vermeld; 
(d) *n kennisgewing wat die amptelike adres vari die ‘Afdelings- 

inspekteur van Arbeid en van die Sekretaris van die Raad 

u 

elke werkgewer te.alle-tye ten opsigte van alle persone.in sy. diens 

‘registers moet hou -van die. besoldiging _ betaal,. die ‘tyd -gewerk   |. en_ sodanige-.ander ‘besonderhede - wat “by .regula 

  
    

(a) in die geval van °n werknémer wat weekliks werk, op die 

(3) ’n Werkgewer-moet sy werknemer gedurende die tydperk | 

-aou of, so nie, die loon, bereken teen die skaal van besoldiging _ 

wat ‘hy gedurende so ’n tydperk vir voltydse diens sou verdien. 

die bepalings. van hierdie klousule gegee word, mag nie met die. 

jaarlikse verlof wat ingevolge die. bepalings. van klousule 14 toe- ». 

gestaan word, saamval nie, ook nie met siekteverlof ten opsigte. 

waarvan bystand ingevoige die -bepalings, van klousule 30. betaal - 
moet word of betaalbaar ‘is of met enige tydperk .van militére - 

werknemer om enige rede vir langer-as 13 weke in ’n kalender-- 

(6) ’n Werkgewer mag nie so ’n sertifikaat soos hierbo_ genoem . 

van sy wete in alle besonderhede waar en korrek is. 7-0 

(7) Ondanks andersluidende bepalings waarvoor daar in hierdie. - 
klousule voorsiening gemaak is, kan die diens van ’n “werknemer. 

| wat vit ’n tydperk van hoogstens twee weke in diens’ is ‘en. wat’ 
in. dieris is.in die -plek.van en gedurende die afwesigheid van ‘ny. 
werknemer wat op ’n weeklikse kontrakbasis werk, beéindig word.° 

(1) Elke werkgewer wat dit nie reeds ‘ingevolge nh vorige oor- _ 
eenkoms gedoen het nie, moet..binne een maand ‘na die’datum” 

maand nadat hy sy werksaamhede begin het, die volgende beson- _ 

en. besigheidsadres en .as hy sy. besigheid onder ’n- 

(ii) in’ dié “geval: van twee of meer “werkgewérs wat . as : 

vennoot, die volle vennootskaps- of handelsnaam, ‘en 

_ iii) ‘in-die. geval. waar die werkgewer ’n. geregistreerde maat- 
‘skappy is, die yolle geregistreerde. naam van die, maat-- 

-adres waar: die -werksaamhede wat binne hierdie.Oor- _ 
naain: van‘ die* 

(b) ’n Beskrywing van die bedrywe, amibagte of werksaamhede 

' volge subklousule: (1) verstrek moet word, moet_ die werkgéwer. 
‘binne 10 dae -na sodanige verandering die Sekretaris.van ‘die — 

    

() *n- Werkgewer ‘moet die Sekretaris van. die Nywerhéidsraad 
7 dae-vooraf skriftelik in kennis stel van sy voorneme om. op.te. 

22.. VERTONING VAN OOREENKOMS EN OPPLAK VAN KENNISGEWINGS, ’ 
Elke werkgewer vir wie hierdie Ooreenkoms bindend is, moet- 

(Bb) ’n' opsomming van artikels van die Wet’ op’ Niwerhéidsver- 
soos voorgeskryf by regulasie sewe (5) van die - 

‘(.) ’n-kennisgewing in die vorm voorgeskryf by. die regulasies. 
*”- ingevolgé die Wet wat die dag van die week of maand; na-” 

lik elke week of maand, na gélang van die geval, betaal — 

in wie se regsgebied die werk gewer sy besigheid dryf, bevat,. . 

23. Hou: VAN REGISTERS. . : tp . 

-. (1) Die -bepalings -van subartikel (1) van artikel sewe-en-vyfiig 
van die Wet op Nywerheidsversoening,:1956, wat :voorskryf edat . 

sie voorgeskryf. 

* 

(5) By begindiging van elke dienskontrak “moet die werkgewer. 7 

(a) die oorspronklike: daarvan. ten ‘tye van ‘die beéindiging aan .
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lation (such records being generally known and referred to as 
a “wages book” or “wages register”), and the provisions of 
any regulations made in pursuance of sub-section -(2) of the said 
section, shall be deemed to be incorporated in this Agreement. 

(2) The employer shall keep all records required to be kept 
in terms of the said sub-sections and regulations written up in 
legible manner and in ink, and shall keep ail such records con- 
tinually at his establishment while employees are working therein. 

24. Protective CLOTHING. 

The employer, occupier or user shall provide free of charge 
and maintain in good condition adequate protective clothing and 

appliances, including where necessary, caps, goggies, gloves, fcot- 

wear ot protective ointment, to any person working in the 

factory or where machinery is used, who is exposed to wet or 

dusty processes, to heat or to any poisonous, corosive, or other 

injurious substance liable to cause injury or disease to the 

person or damage to clothing. Such protective clothing shail 

remain the. property of the~ employer. oo 

25, EMPLOYEES NOT SPECIFIED. 

An employer nr shall notify the Council immediately upon 
engagement, of the full particulars and nature of work of any 

employees employed on work not classified in this Agreement. 

26. EXEMPTIONS, 

(1) The Council may grant exemption from any of the pro- 

visions of this Agreement to any employer or employee. 

(2) Application for exemptions shall be in writing and shall be 

lodge with the Secretary to the Council. , 

G3) The Council shall deterrmine the period for which and the 

conditions subject to which the exemption shail operate, subject 

_ to sub-clause (4). 

(4) The Council may, if it deems fit, after one week’s notice in 

writing has been given to the person or persons concerned, with- 

draw any licence of exemption even if the period for which it 

was granted has not expired. 

(5) The Council shall issue-to every person to whem it has 

granted an exemption a licence of exemption in the form of 

Annexure “FE.” to this Agreement, duly signed by the Secretary 

to the Council, setting out the following particulars:— 

(a) Full name of the person to whom the exemption is granted; 

(b) the provisions of this Agreement from which the exemption 

is granted; 
(c) the period during which the exemption snali operate; and 

(d) the conditions subject to which the exemption is granted, 

(6) The Council shall— 

(a) number all such licences consecutively; 
(b) retain a copy .of each licence issued; _.. 

(c) forward another copy thereof to the Divisional Inspector 
of Labour; and 

(d) when the exemption is granted to an employee, forward 
another copy thereof to his employer. 

27. AGENTS OF THE COUNCIL. 

(1) In the absence of a “designated agent” of the Council 

appointed in terms of section sixty-two of the industrial Con- 

ciliation Act, 1937, and deemed to have been appointed in terms 

of section sixty-two of Act Mo. 28 of 1956, the Council shall 

appoint one or more specified persons as agents to assist the 

Council in giving effect to the terms of this Agreement. 

(2) In addition to a designated agent the Council may at any 

time, and for such period or periods as it may determine, appoint 

one or more specified persons as agents to assist the Council 

as aforesaid. . 

(3) Every employer and every employee shail permit any person 

appointed in terms of sub-clause (1) and (2) to enter any 
establishment under his authority or control, and to make such 
enquiries, to examine such books, documents, time and wage 
records and registers, and to interrogate such persons, and to 
do ail such acts as may be necessary or expedient for the pur- 
pose of ascertaining whether the provisions of this Agreement 

“have been or are being observed, 

28. ADMINISTATION AND INTERPRETATION OF AGREEMENT. 

The Council shall be responsible for the administration of 
this Agreement and may give expressions of opinion not incon- 
sistent with its provisions for the guidance of employers and 
employees. - 

29. COUNCIL FUNDs. 

(1) For the purpose of meeting the expenses of the Council, 
the Council shall maintain and administer its own funds which 
shall be vested in the Council and shall be financed by the 
moneys and assets standing to the credit of the Council and by 
contributions to be made by employers and by employees, and 
such contributions shall be of the amounts and shall be made in 
the manner prescribed in this section. 
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| word (sulke registers staan gewoonlik bekend as » loonboek ” of 
» loonregister ”) en dit word beskou dat die bepalings: van regu- 
lasies witgevaardig ingevolge subartikel (2) van genoemde artikel 
by hierdie OQoreenkoms ingelyf is. - 

_ @) Die werkgewer moet alle registers wat hy ingevolge 
genoemde subartikels en regulasies moet hou, leesbaar en met ink 
geskryf hon en moet sulke registers voortdurend in sy inrigting 
hou solank werknemers daarin werk. ° 

24. BESKERMDE KLERE. 

; Die werk gew er, houer of gebruiker moet aan elke persoon wat 
in ’n fabriek werk of waar masiinerie gebruik word en wat bloot- 
gestel is aan nat of stowwerige prosesse, hitte of giftige, yretende 
of ander skadelike stowwe wat mocnthik beseting of siekte aan 
sO "hn persocn kan meebring of sy klere kan beskadig, kosteloos 
genoeg beskermende klere en toerusting, met inbegrip van petie 
stofbrille, handskoene, skoene of beskermende salf verskaf en 
genoemde beskermende klere in ’n goeie toestand hou. Hierdie 
beskermende klere bly die eiendom van die werkgewer.: 

25. WERKNEMERS WAT HIE GEKLASSIFISEER WORD NIE. 
be Wheel acsen. : - oe . 

_n Werk gewer moet die Raad by hul indiensneming onmiddellik 
in kennis stel van die volle besonderhede en aard van die werk 
van enige werknemers wat in hierdie Ooreenkoms-nie geklassifi- 
seer word nie. : 

26. VRYSTELLINGS. 

. (1) Die Raad kan aan enige werkgewer of werknemer vrystel- 
ig vericen van enigeen van die bepalines van hierdie Ooreen- 
koms. 

2) Aansoeke om _vrystellings moet skriftelik wees en moet ‘aan 
die Sekretaris van die Raad gerig ward. : 

(3) Die Raad moet, behoudens subklousule (4), die tydperk 
waartydens en die vocrwaardes waarop die vrysislling geld, 
vasstel. 

(4) As die Raad dit nodig ag, kan hy, nadat die betrokke 
persoon of persone een week vooraf skriftelik daarvan in kennis 
geste] is, ‘a vrystellingsertifikaat intrek selfs al het die tydperk 
waarvoor dit toegestaan is, nog aie verstryk nie. 

(3) Die Raad moet aan elke persoon aan wie hy vrystelling 
verleen het, ‘n vrystellingsertifikaat uitreik in die vorm van Aan- 
hangsel EB van hierdie Ooreenkoms, wat behoorlik deur die Sekre- 
taris van die Raad onderteken is en die volgende besonderhede 
vermeld :— 

(a) Die volle naam van die persoon aan wie die vrystelling 
verleen is; 

(b} die bepalings van hierdie Ooreenkoms waarvan die vrystel- 
ling verleen is; : 

(c) die iydperk waartydens die vrystelling van krag is; en 
(d) die vocrwaardes waarop die vrystelling verleen word, 

(6) Die Raad moet— - 

(a) alle sodanige sertifikate in volgorde nommer; 
(b) ’n afskrif hou van elke sertifikaat wat uitecreik is; 
(c) ’n afskrif daarvan aan die Afdelingsinspekteur van Arbeid 

\ stuur; en 

(d) wanneer die vrystelling aan. ’n werknemer verleen word, ’n 
afskrif daarvan aan sy werkgewer stuur. , 

27. AGENTE VAN DIE RAAD. 

(1) In die afwesigheid van ’n ,, aangewese agent” van die Raad 
wat kragtens artikel twee-en-sestig van die Nywerheidversoenings- 
wet, 1957, aangestel is, en kragtens artikel ‘wee-en-sestig van 
Wet No. 28 van 1956, as aangesiel beskou word, moet die Raad 
een of meer bepaalde persone as agente aanstel om die Raad 
by te staan om die bepalings van hierdie Ooreenkoms uit te voer. 

(2) Benewens *n aangewese agent kan die Raad te eniger tyd 
en vir sodanige tydperk of tydperke as wat hy vasstel een of meer 
bepaaide persone as agente aanstel om die Raad, soos hierbo 
gemeld, by te staan. 

(3) Elke werkgewer en elke werknemer moet °n persoon wat 
kragtens subklousules (1) en (2) aangestei is, toeclaat om ’n inrig- 
ting onder sy beheer binne te gaan, navrae te doen en sodanige 
boeke, stukke, tyd- en loonregisters na te gaan, persone te onder- 
vra en alles te doen wat noodsaaklik of wenslik is met die doel 
om vas te stel of die bepalings van hierdie Ooreenkoms nagekom 
is of word, 

28. ADMINISTRASIE EN VERTOLKING VAN OOREENKOMS. 

Die Raad is verantwoordelik vir die toepassing van hierdie 
Ooreenkoms en kan ter voorligting van werkgewers en werk- 
nemers menings uitspreek wat nie strydig is met die bepalings 
daarvan nie. 

20. FONDS VAN DIE RAAD. 

(1) Ten einde die uitgawes van die Raad te dek, moet die Raad 
sy eie fondse in stand hou en administreer wat by die Raad 
moet berus en wat gefinansier word uit die gelde en bates wat 
die Raad tot sy krediet het en uit bydraes van die werkgewers en 
werknemers, en sodanige bydraes moet die bedrae wees wat in 
hierdie artikel voorgeskryf word en moet op die wyse hierin voor- 
geskryf, betaal word.



QQ) Employees’. Contributions: (a) Weekly: Paid Employees — y 

~Byery employer shall on each weekly pay-day deduct from the - 

“ BUITENG 

weekly, wages: of each of his. weekly paid employces ‘an amount 

in accordance with the following scale as and for such employee’s 

weekly contribution :— 
Amount of Weekly 

Amount. of Ordinary’ Weekly Wages. Contributions to 

Up to and including £2. 5s... 65 ee 

Over £2. 5s. and unde~ £4. 10s.... 

_ Jnchuding £4. 16s. and under £6... 

Including £6 and under £9. 10s.... 

Including £9.. 10s. and GVEE. «+6 

. (b) Monthly Paid Employees-—Every employer shat] on each” 

~» be Deducted. 

W
e
 
m
O
o
r
 

A
n
e
w
 

monthly pay-day deduct from the monthly wages of each of his 

monthiy paid employees an amount in accoragnce with . the 

following scale (which is based on four and one-third times the 

scale of the contributions for weekly paid employees) as and for 

such, employee’s monthly contributions :— 

Amount of Monthly 

Amount of Ordinary Monthly Wages. Contributions to 
be Dedueted.. 

, . s. d. 

Up to and including £9, 158... 04008 i 1 

Over £9. 15s. and under £19. 10s... 3°30 

Including £19. 10s: and under £26.'..~ (4 4 

Including £26 and under £4t. 3s. 4d. - 6 °6 

Including £41; 3s. 4d. and over....-. 10.10 

: (c) When a member being a weekly paid employee, is employed 

_for less than eight hours im any one week, or, bemng a monthly 

paid employee, ‘is employed for less than thirty-five hours in any 

one month the deductions prescribed by paragraph (a) and (6) 

of sub-clause (2) shall not be made, but such deductions shall 

be made in all other cases. : 

(d} Employees on Leave-—When a member is on paid leave 

his vcontribuitons shall be continued as if be were still working, 

and for that purpose the employer shall make the necessary 

deductions from his leave pay. - 

(e) If the services of an employee are’ terminated before the 

commencement of the annual holiday leave period prescribed in | 

- sub-clause (1) of clause 14, his employer shall deduct from his 

leave pay in tetms of ‘sub-clause (6) of that clause an amount 

as and for such employee’s contributions from his leave pay as 

the period of his empioyment with the same employer as from the 

Sth day of December preceeding or from the date of his en- 

‘ gagement with the same. employer,. whichever is the later, bears © 

to 12 month’s service, 

QB) Employers’ “Contributions-—-To each amount deducted by 

the employer in pursuance. of sub-clause (2) the employer shall 

as and for his contribution add ar equal amount, plus a flat rate 

of ‘ten shillings (1@s.) per month in respect of each establishment 

where one or more persons are employed. - 

(4) Remittance of Contributions-—Each employer -shall remit 

the total sum of the contributions within each calendar month 

in pursuance of sub-clause (2} and (3) together with a statement 

in the form of Annexure F to this Agreement duiy completed 

and signed by him, by the 10th day of. the following month, | 

to the Secretary of the Industrial Council at -the address, 216 

Diamond Exchange Building, 85 De Villiers Street, Johannesburg, 

or such other address as the employer may be notified, in writing, 

by the Secretary. 

30. Sick BENEFIT FUND. 
* 

. (a Establishment —The establishment is hereby continued of 

the sick benefit fund orginally established under Government 

Notice No. 2337 of 24th December, 1943, and named the “'Trans- 

vaal Jewellers’ and Goldsmiths’ Sick Benefit Fund” (hereinafter 

referred to as the “ sick benefit fund” or the “ fund”). 

(2) Objects.—The objects of the fund shail be— 

(a) to provide members of the fund with medical and sickness 

benefits during periods of sickness or incapacity, 

(b) to do such other lawful things as in the opinion of the 

Management Committee will protect and further the 

physical health of members; 

{c) to provide, upon the death of a member, a monetary bene- | 

§t for his nominee er nominees. 

_ (3) Management .and -Administration—(a) The ‘affairs of the 

fund: shall.be administered by a sub-committee of the Council 

appointed in terms of its constitution and consisting of three 

representatives, of the. employers’ association and three represen- 

tatives of the employees’ union and jo be known as the “ Manage- 

ment Committee of the. Sick Benefit” Fur 

- to as the “ Management, Commitiee,”). 

  

1d” herinafter referred . 

  

EWONE STAATSKOERANT, 9 OKTOBER 1959 9 

(2). Bydraes ‘van > werknemers.—(a) Werknemers. wat. -weekliks 

besoidig word—Elke werkgewer moet op elke -weeklikse betaal- 

dag van die.weekioon van elkeen van sy werknemers wat weekliks 

besoldig word, °n’ bedrag .ooreenkomstig die ‘volgende ‘skaal: as - 

en vit son werkhemer se weeklikse bydrae aftrek:— : 

: oF Bedrag yan . week- 

    

Bedrag van gewone weekloon. likse  bydraes» wat 

SO ce afgetrek moet. werd.. 

. SO ‘og. de - 

Tot en’met £2. 58....2.0.0. ee eee Leas 03 .; 

Meer as £2. 5s. en minder as £4. 10s...... 6 9 . 

Met inbestip van £4. 10s. en minder as £6. ~ 1 0 

Met inbegrip van £6 en minder as £9. 10s.. 1.6 

Met inbegrip van £9. 10s, en meer.....--- . 2 : 

(b’ Werknemers wat maandeliks beso’dig word -—Elike werk- 

gewer moet op elke maandelikse betaaldag van ‘die maandloon | 

van eikeen van sy maandeliks betaalde werknemers *“n bedrag . 

ooreenkomstig die volgende skaal afirck (naamlik die. skaal wat” 

bereken word op 44 maal die skaal van die bydraes vir werk: 
te . . > *“ 

nemers wat weekliks besoldig word en vir die maandelikse 

bydraes van sodanige werknemers:-—" - So . . 

‘ Bedrag van-maande- 

Bedrag van gewone maandloon.  Hikse  bydraes .wat. 

P . . . ‘ - afgetrek moet word. 

. sd. , 

Toten met £9. 155..........-- lanes eda sob de 

‘Meer as £9. 15s. en- minder as £19. 10s.... ~ 3°35 

Met inbegrip van £19. 10s. en minder as £26 4. 4 

Met inbegrip van £26 en _minder as 

£41. 3s. 4d... peed e cece en ee en eenees _ 6 . 

Met inbegrip vary £41. 3s. 4d. en meer.... 10 10 . 

(c) Wanneer ’n lid wat 1» werknemer is wat weekliks: besoldig 

word, minder as agt uur in een week werk, of wat -’n- werk- 

-nemer is wat maandeliks besoldig word, minder. as 35 ‘uur i 

een maand werk, moet die aftrekking voorgeskryf ‘by paragrawe’ 

{a} en (&) van subkiovsule @) nie gemaak . word nie, maar” 

sodanige aftrekkings moet in alle ander gevalle gemaak word. ~ 

an 

{dy Werknemers - met verlof.—Wanneer °n. lid met -betaalde 

verlof is, moet hy voortgaan om by te dra asof -hy. nog werk 

en die werkgewer moet die nodige bedrag vir die doel van sy 

verlofbesoldiging aftrek. - : we : 

- -(e) As die dienste van ’n werknemer voor die begin van die’ 

jaarlikse vakansieverlof, voorgeskryf in subklousule (1) van-klou- 

sule 14, beéindig word, moet sy werkgewer ingevoige subklousule, 

(6) van dié Klousule, “n bedrag as en vir sodanige werknemeér. se 

bydrae van sy verlofbésoldiging aftrek, in dieselfde verhouding 

“as wat die tydperk van sy diens by dieselfde werkgewer, met 

inganz van. die.25ste dag van Desember voor of ,vanaf die‘ datum 

-van sy indienstreding by dieselfde werkgewer, na gelang van. die 

jongste datum, tot 12 jnaande staan. : : 7 

(3) Bydraes van werkgewers-—Die werkgewer “moet. by elke 

bedrag wat hy ingevolge subklousule (2) aftrek, °n gelyke bedrag, 

plus ’n eenvormige.tarief van tien siielings (10s.) per maand as en 

vir sy bydrae daarby voeg fen opsigte van elke, inrigting waar 

een of meer persone in diens is. . o. 

* (4) Aanstuur yan, bydraes Fike _werkgewer moet die totale 

bedrag van die bydraes binne elke kalendermaand ‘ingevolge sub- 

klousules (2) en (3) saam met “n opgawe in die vorra van Aan- 

hangsel F van hierdie Ooteenkoms, wat “behoorlik deur hom 

ingevul en onderteken. is, voor die 1@de dag van: die ‘daarop- 

volgende maand aan die Sekretaris van die Nywerheidsraad by 

die adres, Diamond Exchange-gebou 916, De Villicrsstraat 85, 

Johannesburg, of sodanige ander adres as dié waarvan ‘die sekre-. 

taris die werkgewer-skriftelik in kennis stel, stuur.: Lot 

‘ 

- 30. SIEKTEBYSTANDFONDS, te 

(1) Bestaan.—Ingevolge hiervan bly die siektebystardfonds wat 

oorspronklik by Goewermentskennisgewing No. 2337 van 24 

Desember 1943, gestig is en die Transvaal Jewellers’ and Gold- 

smiths’? Sick’ Benefit Fund gencem word (hieronder die. ,, siekte- 

bystandfdnds ” of die ,, fonds” genoem), ‘yoortbestaan. ~ Jos 

(2) Doelstellings—-Die doel van die fonds is— 

(a) om lede van die fonds van genceskundige en siecktebystand 

’ gedurende tydperke van siekte of -ongeskiktheid te voor: 

sien; . cor. oe 

(b) om sodanige ander wettige dinge te doen-as wat -volgens 

die mening van die bestuurskomitee die liggaamlike 

gesondheid van lede ‘sat beskerm en bevorder;. os 

(c) om by die afsterwe van ’n lid aan sy benoeméde- of 

benoemdes geldelike bystand te verleen. oe . 
' 

(3) Bestuur en administrasie (a) Die sake van die fonds moe 

geadministreer word deur ’n subkomitee.van die Raad wat oor: 

eenkonistig die grondwet daarvan aangestel word en uit. dri 

vertéenwoordigers van. die -werkgewersorganisasie.en drie ver 

teenwoordigers van die. werknermersvereniging - bestaan’ ‘en Wa 

bekend moet staan as. dice ,, Bestuurskomitee ” van die Siekteby 

I standfonds” (hierondér ‘die ,; bestuurskomites *” genoem):- 

a7 
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" (b) The Management Committee may, subject to the approval 
of the Council by resolution, make’ rules for ‘the fund, not incon- 
sistent with the Act or with’ the constitution of the Coineil or 
with this Agreement or with any other law regulating the appoint-. 
ment and tenure of office of members of the Management’ Com- 
mittee; the powers and duties of the Managenient Comm'ttee and 
its meetings and procedure; ‘the appointment, ‘tenure ‘of office, 
conditions. of service, powers and duties of a secretary, clerical 

" assistants, auditor, medical, surgical and dental officers, nurses, 
and other medical asé'stance to the fund; the engagement of 
-medical ‘specialists and consultants; the investment of moneys of 
the fund; and all other matters connected with the general admi- 
nistration and managemeat of the: fund; and the Management 
Committee may, subject to the approval. of the Council by 
resolution, amend such rules in manner to be therein prescribed. 

fo) A copy of such rules and of any. amendments thereto shall 
“be lodged with the Secretary for Labour and a copy shall be 
available at the office of the secretary to the fund for inspection. 
by any person engaged in the Industry. 

(4) Membership —(a) All employees in the Industry shall be 
eligible for membership of the fund. . : . 

(By Such employees shall become and/or continue to be mem- 
bers of the fund subjéct'to clauses 30° (4) (d) and. (e) and 30 (5) 
(a), (b) aad (c). . an , Le 

(c) An employee shall be deemed to be admitted to member- 
ship of the fund upon receipt by the secretary of the first remit- 
tance of contributions in respect of such employee in terms of 
clause 30 (6) (g). 

..-(d) Admission to membership shall be. subject to the condition 
that, at the time of such admission the employee is not of unsober 
and intemperate or immoral habits. Se , , 

: (e) If the ‘Management Committee -: decides, upon - reasonable 
cause, that the condition ‘prescribed by clause..30 (4), (d) has not: 
been fulfilled, the membership of such employee shall be void ab 
initio and the Council shall.have the right on -behalf of the fund. 
‘to recover from such person ‘by. legal action or other lawful 
means the total amount or value. of ali benefits received by such 
employee from the fund.” 

- (3) Termination of Membership.—(a) Without limiting the effect 
of clause 30 (4).:(dy and. (e),-if-at any -time the. Management: 
Committee ‘decides upon reasonable cause that a member . of 
the ‘fund: is-of. unsober, intemperate or immoral habits, the Com-. 
mitteé. may: by resolution terminate the. membership. of such 
member.,. , 20 - - my veg tee 

‘ (6) Termination of membership in pursuance of paragraph (a 
shall take effect as from the. date on whicti notification, in writing, 
of the resolution terminating such’ membership is given by the 
secretary of the fund to the member concerned. “Claims for 
benefits which. have accrued up to that date shall be paid’ by 
the fund-but no claim shall accrue thereafter. ae 

(c) Right of Appeal—There shall be a right of appeal to. the 
Industrial Council from’ any decision of the Management Coni- 
mittee in pursuance of clauses 30 (4) (e) and 30 (5) (@). The 
Industrial Council shall hear the appeal. and. may. make such 
investigations as it may--deem fit, and shall. make.a decision which 
shall. be final. . 

(d). The membership of an employee shall terminate upon his 
ceasing to be employed in the Industry; provided that an employee 
shall remain eligible for the benefits deriving from the fund during 
any period of unemployment immediately following his employ- 
ment in the Indusiry but not exceeding thirteen weeks, if he is 
otherwise in compliance with the conditions entitling him to such 
benefits; provided further that such member shail-not be entitled 
to sick pay. - oO 

(6) Contributions—{a) The fund shall be financed by the 
moneys standing to the credit of the fund at the date of this 
Agreement and by contributions to be made by employers and 
employees, and such contributions shall be of the amounts and 
shall be made in the manner prescribed by this sub-clause. 

(b) Employees’ Centributions—(i) Weekly Paid Employees.— 
3very employer shall deduct from the weekly wages of each of 
ais weekly paid. employees an amount in accordance with the 
‘ollowing scale as and for such employee’s weekly contributions :— 

, . . Amount of Weekly 
Amount of Ordinary Weekly Wages. Contributions to 

. . be deducted. 
. : s. d. 

Up to and including £1. 10s........... 
Over £1. 10s. but not exceeding £2. 10s.. 
Over £2. 10s. but not exceeding £3. 10s.. 
Over £3. 10s. but not exceeding £4, 10s.. 
Over £4. 10s. but-not exceeding £5. 10s.. 
Over £5. 10s. but not exceeding £6. 10s.. 

~ Over £6, 10s. but not. exceeding £7. 10s.. 
Over £7. 10s: but not exceeding £8. .10s.. 
Over £8. 10s. but not exceeding £9. 10s..-.. 

- Over £9. 103. but not exceeding £10.-10s... _ 
Over £10.-10s. but not exceeding. £11. 10s. °. . 
Over ELL. 108...0.. cue eee eee 
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18 

-en.ampstyd van lede van die 

_ middele op hom te verhaal. 

  

-(6) Die bestuutskomitée kan; onderworpe aan die goedkeuring 
-van die Raad deur ’n besluit, reéls vir die fonds -opstel . wat:. nie 
strydig is nie met die Wet of met die grondwet van die Raad of- 
met hierdie Ooreenkomis of met ’n ander wet wat die aanstelling: 

bestuurskomitee, die bevoegdhede- 
“en pligte van die bestuurskomitee en sy vergaderings en prosedure, 
_ die aanstelling, ampstyd, diensvoorwaardes, bevoegdhede en pligte 
. van. ’n -sekretaris, klerklike’’ assistente, ouditeur,- geneeskundige~ 
snykundige en tandheelkundige beamptes, verpleegsters en ander 
geneeskundige hulp aan die fonds, die indiensneming van .genees- 
kundige spesialiste en raadplegende geneeshere, die belegging 
van die fonds se geld en alle ander sake in verband met die 
algemene administrasie en bestuur van die fonds reél; en die 
bestuurskomitee kan, onderworpe. aan die goedkeuring van die 
Raad by ’n besluit, sodanige reéls op die manier wat daartoe 
voorgeskryf moet word, wysig. 

(c) ’n Afskrif van sodanige reéls en alle wysigings daarvan moet 
.by die Sekretaris van Arbeid ingedien word en ’n afskrif Moet in 
die kantoor van die sekretaris van die fonds beskikbaar wees vir 
inspeksie deur ’n persoon in diens in die Nywerneid. 

(4) Lidmaatskap.—{a) Alle werknemers in die Nywerheid kan 
tot lede van die fonds verkies word... _. ne 

(b) Alle werknemers in die ‘Nywerheid moet onderworpe aan 
klousules 30 (4 (ad) en (e) en’30 (5) (a), (b) en (c} lede van die 
fonds word en/of bly. -- : ue . 

_(c) ’n Werknemer word beskou as Hd van die fonds nadat 
die Sekretaris die eerste .bydraes ten opsigte van so ’n werk- 
hemer ingevolge klousule 30 (6) (g) ontvang het. - . 

-~ (d) Toelating tot lidmaatskap is onderworpe aan die _voor- 
waarde dat ’n werknemer \ { ten tye-van sy toelating sobere, matige _ 
en sedelike gewoontes het: Se, So 

 (e) As die bestuurskomitee op redelike gronde besluit dat daar . 
mie aan die voorwaardé voorgeskryf by klousule 30 (4) (dd). vol- 

' doen ‘is nie, is’ die lidmaatskap van’ nh werknemer ab initio 
‘ongeldig en die Raad-het die reg om .namens de. fonds die. teiaic 

..bedrag of waartie van alle bystand wat so ’n werknemer van. die. 
fonds .ontvang ‘het by ’n regsgeding of deur ander regmatige 

- G) Begindigine van lidmaatskap—{a) Sonder om die. uitwerking 
-van klousules.-30. (4) (d).en (2): te benerk, kan die. komitee by. . 

" besluit die lidmaatskap van ’n lid beéindig as genoemde komitee 
te eniger -tyd op redelike gronde-besluit dat ’n lid van.die fonds 

| Onsobere, onmatige of onsedelike gewoontes het. - 

_ (6) Begindiging van lidmaatskap ingevolge paragraaf. (a) tree 
in werking op die datum waarop die sckretarig van die fonds die 

» betrokke lid skriftelik i kennis -stel van die besiuit om .sy lid- 
maatskap te begindig. Die fonds moet aansprake ‘op bystand 

. Wat tot op daardie datum opgeloop het; beiaa!, maar geen aan- 
spraak kan daarna oploop nie. 

(c) Reg van appél.—Daar kan ingevolge klousules 30 (4) (e) 
_ en 30 (5) @) by die Nywerheidsraad app&t aanzeteken word teen 
-die besluit van die bestuurskomitee, Die Nywerheidsraad moet . 

die appél verhoor en kan sodanige ondersceke as wat hy nodig 
ag, instel en sy uitspraak is beslissend. : 

{d) Die lidmaatskap van ’n werknemer ecindig wanneer hy nie 
meer.in diens in die Nywerhéid is nie; mei dien verstande dat 
i. Werknemer nog geregtig.is op bystand wit die fonds gedurende 
*’n tydperk van werkiocosheid onmiddellik na sy diens in die 
Nywerheid, maar vir hoogstens 13. weke, as hy andersins voldoen 
aan die voorwaardes wat hom die reg op sodanige bystand gee. 
Vooris met dien verstande dat die lid nie op siektebesoldiging 
geregtiz is nie. . : 

(6) Bydraes—{a) Die fonds word gefinansier uit geld wat op 
die datum van hierdie Goreenkoms in die krediet van die fonds 
staan en ait bydraes deur werkgewers en werknemers, en dié 
bydraes moet die bedrae wees en moet gemaak word soos in 
hierdie subartikel voorgeskryf, 

(b) Bydraes van werknemers—() Werknemers wat weekliks 
besoldig word—Hike werkgewer moet van die weekloon van elk- 
een van sy werknemers wat weekliks besoldig word ’n bedrag 
aftrek coreenkomstig die volgende skaal as en vir dié werknemer 
se weeklikse bydrae:— 

Bedrag van week= 
likse bydraes wat Bedrag van gewone weelcloon., 

: afgetrek moet word. 

: s. d. 
Tot en met £1. 10s............. Seee ewes 0 3 
Meer as £1. 10s. maar heogstens £2. 10s... 09° 
Meer as £2. 10s. maar hoogstens £3. 10s. . 1 3 
Meer as £3.-10s. maar hoogstens £4. 10s.. 1:9 
Meer as £4. 10s. maar hoogstens £5. 10s... . 2 3 
Meer as £5. 10s. maar hoogstens £6. 10s... 29 

' Meer as £6. 10s. maar hoogstens £7. 10s... 3 3 
: Meer as £7. 10s. maar hoogstens £8. 10s... 3. 9° 
. Meer as £8. 10s..maar hoogstens £9. 10s... 4.3. 
» Meer-as £9. 10s:.maar:hoogstens: £10. 10s.. 49° 
Meer as £10. 10s. maar heogstens £11. 10s. - 2: 3 
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ce ‘Monthly: ‘Paid Employees: Every ‘employer's ‘shall ‘deduct 
* from: the ‘mouthly wages. of each’ of ‘his. monthly paid eniployees | 

. a amount: in ‘accordance with: the following scale’ (wi nich, is. |W 
baséd ‘on four..and’ 6ne:third times: the ‘sca'e. for’ weekiy paid 
employees) as and for | ‘such. employee's: ‘monthly ‘conttibution: — |} 

<2: Amount-of Monty 
* Amount of Ordinary Monthly Wages. 

Me ” - be deducted: . 

  

Po ‘£-s8, d. 
a Up to. and including: £ £6 10S... cseec cee “OLE 
Over £6. 10s. Od. but not exceeding. ~ at : 
£10. 168. 8d. oo oe ee ee een Weekes 0.33 

Over £10... 16s: - 8d. but not exceeding os 
£15, 3s. 4d, ..... PU eee neebe ceed 0. 5-5 

Ovér. £15. 3s. 4d. but not exceeding - : 
£19. 108: Od... 2... Dede n eee eee es : 0.7 7 

“Over “£19.. 10s. Od: ,but-not‘ exceeding _ fo 
2° £23168. Bd eee 2 09 OD 

‘“Qver £23. iés. 8d. ‘but: not exceeding *, fol, 
: £28. 3s. 4di0 oe. eed eg, O11 11° 

Over £28. 3s. 4d.-.but not exceeding 
‘ £32. 108. Odo. elo 014 1. 
Over - £32. 10s. Od: " exceeding” nN 

+ £36. 168. 8d. ee eee eee ane etre cie 4,016 3 - 
- Over’ £36. .16s. 8d. but _ exceeding woe po? 

£4 Ss.-4d. ee. debbie cane teste eeewes 0 18. 5 
.. Over £41. 33, 4d. but- not exceeding - . 
poigg FAS. OS, Od. eee bo owe - d o q 7 
-. Over, £45." 16s. - Od.--but - not exceeding ’ 

‘£49. 16s. 8d..... we Bale Sete Pee bene co 1 2. 9: 
Over £49, 16s. 3d ‘ 1 3 10 

  

© When a: “member, being i a. weekly ‘paid employee, is enriployed | 
for less, than: eight hours in. any’ one week, or. being: a- monthly 

employee, is employed for less. than thirty- -five- hours in any 
   

    
a) Employees’ ¢ on: Léa 

- his. ‘contribtitions 

deductions from his leave pay. 

~ (e: if: ‘the. services’ of “dn emiployee are terminated before the |: 
- commencement of the. annual holiday.leave period. prescribed. in. 
sub-clause x60) of clause -14, his employer shall: deduct ‘from_his, 
leave: ‘Pay“in' terms of .sub- ‘clause’ (6) of that clause an amount, | 

_as-.and for any such “employee’s’ contributions from, his leave 
: pay... : 

    

er as_ from: the 25th day- of December- preceding et from 

“is the tater, bears. to. 12 (twélve) months service. 

ay Employers’ Contributions-—To each | amount deducted . by 
the: ‘employer in’ ‘pursuance ‘of: paragraphs. (b),. ©), @- ‘and: (2). of 

add. an equal, amount, 
} 

2) Remittance of Contributions —Each’ employer shall remit 
the. fotal ‘sum. of. contributions within each calendar month: in 
pursuance of paragraphs (b), (©), (@, (¢) and (/) of this sub- 
clause, together. with a statement in the form of Annexure J 
to this Agreement with such - variations as the circumstances 
require, duly: completed and signed by -him, by the 10th of. the’ 

. following month,-to the secretary of the fund at the address, 

P.O. Box 8530, Johannesburg, or such other address as the 

employer ‘may be ‘notified, in writing, by the secretary. 

(7) Minimum Benefits—-A| member of the fund shall be 

entitled to the following minimum benefits, subject to the provi- 

_ sions of sub-clauses (8) and (9). of this clause :— 

© Medical Attention. _-Medicat attention, ‘including the cost 

of X-ray examinations, operations, injections, specialists’ 

fees, including herein ophthalmic examinations and opera- 

tions. . . . 

The. total amouni of benefits payable to or’on behalf 

of a member in pursuance of this paragraph shall not 

exceed sixty pounds (£60) within one calendar year; 

provided that during the first calendar year of meémber- | 

ship the “total amount of such benefits shall be propor- 

tionate to the unexpired portion of the caléndar year at 

the date of admission to membership calculated in -weeks, 

portion of a week being. discharged An ‘such calculation. 
‘ 

' (b) Spectacles-—The supply of spectacles on the prescription’ 

of an oecculist or optician, and shall not’ exceed one ‘pair 

per calendar year. 

The amount: of the- benefit: payable to or-on ‘behalf. of 
a member in pursuance of .thisparagraph shall/not. exceed 
three pounds (£3) in-“respect: of-any ;one pair, of spectacles 
and. when any: such. benefit:-has. been. . paid. ‘the’. member 

. shall not be entitled ‘to, a: ‘similar benefit until the lapse, of 
‘one-year -thereafter, ‘This besefit shall not include repairs 
to > speciacles., -occasioned by ioss, theft ‘or destruction. 

_ Contributions ta 

. ~month,. the: deductions prescribed by paragraph. (Bb). shall-not: 
be made, but. such. deductions. shall be “made in’ ali. other “ cases. | 

: —+ moet ia alle: and evalle- gemaak:. word: » 
“When” ‘a thember is on- ‘paid leave : nee . 

shall’ be® continued as if. he. were still .working |; 

which bears the same. proportion. tothe amount. of; his: ‘said’ |: 
pay,-as’ the -period . of. his .employment.: with - the. same +. . 

' sewer met ingang van 25° .Desember. voor. of yanaf., dié. -datum ~. ye 
the. date of his engagement.,with- the. same employer, whichever |. 

. . |: gelang van die _jongste. datum, tot 12, (twaalf)- maande diens staan. 

rf) Bydraes van ‘werkgewers:—Die' werkgewer- meet. by: elke . 
* bedrag wat hy, ingevolge. paragrawe (6), (c), (d) en (e) van hierdie - 

‘Bel iyke ‘bedrag- as’ én vir sy bydrae voeg. ~ 

_ BUTENGEWONE. STAATSKORRANT, 9 ‘oKTORER : 

    

- word, minder as 8 uur in een week ‘werk,.of wat. 
; Remer is wat: maandeéliks : besoldig ‘ Word,” ‘Winder’as. 35° uur “in, 
| een maarid werk, moet die aftrekkings wat by~paragraaf (b) voor-’ 

: subklousule aftrek, 
this “sub-clause. the employer: * shall ‘as.and ‘for: his contribution 

    

    

(i: ‘Werknemers swat’ niaandeli 

Bedrag van gewone maandloon; -likse bydraes :wat 

Tot en met: £6. 10s... sees eedues weed. 2 0 ‘1 
Meer. as £6. 19s. oy 

£10. 
Meer. 

£15. 
| Meer 
~~ £N9, 

Meer* 
£23. 

Meer 
>. £28, 3s, 

Meer 
£32.. 

’ Meer” 

- Meer as £49, 168, 8d.... 6.5: wus OS 

‘ hesoldig. word. Bike werk- 
r gewer. moet ' van ‘die maandioon. van elkeen van. sy werknemiérs 

‘a ‘bedrag. aftrek ‘ooreenkomstig. 
die -volgende -skaal- (wat gebasee ris op at maal. die skaal van. 
werknemers wat ‘weekliks besoldig. word), as en vir-so nl “werk-; a 

= nemer , se maandeli ikse. bydrae: —_—. , , ~ 

Bodvag vai : maande- - 

  

afgetiek ‘moe t ‘word, _— 
£ or 

  

- (cy Wanneer ’n ‘lid: wat | "n. werknemer is. .wat- weekliks. ‘besoldig.- 
‘or werk: 

geskryf word,. ‘nie-gemaak -word nie, maar  sodanige aftrekKings” 

  

: Werknemers. met ‘verlbf: —Wanneer 

likse. vakansieverlof, : voorgeskryf :by. sudklousule (a) ‘van klousul   
14, beéindig. word; ‘moet sy werkgewer ingevelge subklousule: Ore 
van genoemde: klowsule-’ n bedrag-van sy: verlofbesoldiging ‘aftrek ~ . 

"as en vir sd .’n werknemer se bydracs: van sy verlotbesoldiging , 
wat. in diesel fde verhouding tot die bedrag. van sy: genoemde ver-, 
lofbesoldiging. staan’ “as wat: sy- dienstydperk | “by diesglfde_ werk- 

waarop. hy. by dieselfde “werkgewer. in: diens getree het,- of ..na 

   

’n_ lid met: bi aa ade, 
> and for- that purpose ‘the ' employer shail make. the -neceesary ||: vetlof is, moet. ‘hy steeds. bydra asof hy nog werk ‘én die werk- 

: / . : gewer moet die. nodige bedrae vir dié doel van sy. verlofbesvidi- / 
. ging aftrek. . ’ 

- (e) As die’ dienste van ’n werknemer’ voor die ‘begin van adie j jaar- 

  

v 
(g) “Aanstuur yan bydraes-—Eike werkgewet most die totale ./ 

grawe (b), (c), (4), (ey ‘en (f) van hierdie subklousule,:sadm “met ’n 
opgaaf in die vorm ‘van Aanhangsel J van hierdie Ooreenkoms 

. met sodanige afwykings as wat die omstandighede vereis, behoor- 

. lik deur hom ingevul en onderteken, op of voor die 10de.van die 
daaropvolgende maand aan die sekretaris van. die fonds by die; 
adres, Posbus 8530, Johannesburg, stuur of aan sodanige’ ander 
adres waarvan die sekretaris die ‘werkgewer skrifteiik in kennis. 

stel. 

: bedrag van. bydfaes. gedurende: elke kalendermaand:! ingevolge | para- a 

- D Minimum bystand.—'n Lid van die- fonds ‘wat. sick, word ‘ 
of ’n besering opdoen’ as gevolg van °n ondersosk, is gerestig op 
die volgende minimum bystand, behoudens die bepalings- van . 
subklousules (8) en (9) van hierdie klousule:— 

(a) Geneeskundige “hulp.—Geneeskundige hulp. met ‘inbearip 
van die koste van X-straalondersceke, operasiés, inspuitings, 
ondersoeke deur spesialiste, gelde van narkotiseurs, ‘hos- — 
pitaal- en verpleeginrigtinggelde, met inbegrip_ van oogkun: 
dige ondersoeke en operasies. 

Die totale bedrag aan bystand wat kragtens ‘hierdie 
' paragraaf aan of ten behoewe van ’n lid betaaibaar- is, 
mag nie sestig pond (£60) in een kalenderjaar. te bowe - 
gaan nie; met dien verstande dat die totale bedrag van 
scdanige bystand gedurende die eerste kalenderjaar -van’ 
lidmaatskap in verhouding moet wees tot die. onverstréke 

‘deel van die kalenderjaar.op die datum waarop die lid tot 
die fonds toegelaat is, wat volgens weke bereken word ‘Ca 
gedeelte van ’n week ‘word i in hierdie berekening: nie in” ag 
geneem nie). 

(6) Brille-—Die verskaffing van brille op voorskrif van.?n: “Ode 
arts of ’n optisién, en hoogstens een bril per. jaar: kan ver 
skaf word. wat, 

aan of: ten behoewe van-’n lid betaalbaar is, miag nie drie 

.wanneer die bystand: verléen. is, is: die lid.’ “nie. ( 
_ Belyke. bystand -geregtig - ‘yoordal éen -jaar “daa 
het nie. “Hierdie bystand’ omvat nie, die her: 

So walt genoodsaak word. deur verlies, dietstal: of vernictiging 
nie. 

Ay 

Die bedrag aan bystand wat kragtens hierdie paragraat - 

‘pond (£3). ten- opsigte: van. "ni bril te bowe gaan : nie, “én , 

   

  

o
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(e) Dental Services-——Denta]’ services to the extent of the 

following : — . . 

Fillings, extractions, prophylaxis, .gum_ treatments, 

root therapy, X-ray and dentures; provided that in 

respect of the manufacture, fitting or repairs of dentures, 

the member concerned shall be personally responsible 

to the fund for the payment of half the cost involved 

for each separate service; and provided further, that the 

above services shall not include crown and bridge work, 
surgical work or metal and cast dentures. 

Within its discretion, however, the Management Com- 

mittee may authorise the rendition of dental services, to 

any member, other than those specified above subject to 

the condition, that the total liability of the fund im respect 

of dental services rendered to any member shall not 

exceed £4. 4s. (four pounds four shillings) during any 

calendar year. 

(d) Medicines, Etc-—Supplies of medicines, drugs, ointments, 

bandages and lotions upon the authority of a prescription 

signed by a medical officer to the fund. 

(e) Sick Pay—Sick pay in respect of any period or periods 

during which such member is incapacitated by such illness 

or injury and thereby precluded from earning his wages, 

in accordance with the following scale, but not exceeding 

in the aggregate during any one calendar year the maxi- 

mum amount to which the member would be entitled in’ 

terms of paragraph Gili) of the said following scale :— 

@ If such incapacity does not exceed two days, including 
non-working days, no sick pay. 

Gi) If a member’s incapacity in an unbroken period 

exceeds two working days but does not exceed 21 

days (working days and non-working days, included), 

then such member shall be entitled to payment in 

‘respect of each working day absent from work an 

amount equivalent to that which he would have 

eared: on such days, subject to the proviso that no 

member shall be entitled to receive more than £11 

per week; and provided further, that the cost of 

living allowances shall be paid on such sick pay. 

(iid If such incapacity exceeds three wecks, sick pay in 

accordance with paragraph (ii) of this scale in respect 

of the first three weeks, and thereafter in respect of 

each additional day on which the employee would 

ordinarily have worked and to the extent of a further 

period not exceeding five weeks, sick pay at half the 
rate prescribed in paragraph (ii) of this scale. 

(iv) In determining the amount or amounts payable to a 

member in terms of paragraphs Gi) and aii) the 

ordinary weekly wage of the employee ‘concerned 

shall— ; 

(a) in the case of an employee working in a 5 day 
establishment, be divided by 5, and 

(b) in the case of an employee working in a 53 day 

establishment, be divided by two-elevenths in 
respect of any day from Monday to Friday in 
respect of which payment is made, and by one- 

eleventh in respect of payments made from .the 
‘Fund in respect of Saturdays. 

WD Death Benefit. / 

@ On the death of a member of the Fund and on pro- 

‘ duction of a death certificate, the Fund shall imme- 
diately donate and pay forthwith the amounth of the 
benefit prescribed in sub-paragraph Gi) to his duly 

appointed nominee. 

The death benefit shall not be an asset in the estate 

of the deceased member, but shall be the absolute 

property of the nominee of the deceased member. 

(Gi) The amount of the death benefit shall be an amount 

: equivalent to four times the ordinary weekly wage 
plus cost of living allowance which the member was 

receiving, or would have been entitled. to receive, 

upon the basis of full-time employment immediately 
preceding his death, provided that such amount shall 
be not less than fifteen pounds (£15) and that the 
ordinary wage upon which such amount is calculated 

shall not exceed the minimum wage for journeyman’s 
work prescribed in sub-clause (1) of clause 6. 

Gii) Each member may nominate in manner prescribed 
in sub-paragraph (v) the person or persons fall being 
included in the designation “nomimee”) whom he 

- desires ic receive the said benefit upon his death. 

(iv) The Management Committee shall make avaliable to 
members a printed or typewritten form for the pur- 
pose of making such nominations, which shall be in 
the form of Annexure “G” to this Agreement. 

(v) The member making his nomination ‘shall fill in the 
particulars indicated in the-said form and shail sign 
it 4t the foot thereof in the presence of two witnesses 
who shall thereupon sign~the same as witnesses. - 
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(c) Tandheelkundige dienste—Tandheelkundige dienste wat die 
volgende omvat:— 

Stop, trek, profilaksie, tandvieisbehandeling, wortel- 
terapie, X-straalondersock en kunstande; met dien ver- 

~ stande dat die betrokke lid t.o.v. die vervaardiging, pas 
of hersiel van kunstande persconlik verantwoerdelik is 
om die helfte van die koste wat aangegaan is vir elke 
afsonderlike diens aan die fonds te betaal, en vooris met 
dien verstande dat bogenoemde dienste nie kroon- en 
brugwerk, snykundige werk om metaal- en gegote kuns- 
tande omvat nie. - 

Wa goeddunke kan die bestuurskom:tee egter die ver- 
skaffing van tandhee'kundige dienste, uitgesonderd did wat 
hierbo genoem word, aan ’n lid goedkeur, onderworpe aan 

' die voorwaarde dat die totale aansprecklikheid van die 
fonds t.o.v. tandheelkundige dienste wat aan ’n lid verskaf 
is hoogstens £4. 4s. (vier pond vier sjielings) gedurence ’n 
kalenderiaar moet wees. 

(d) Medisyne, ens.—Werskafling van medisyne, verdowings- 
midde’s, salf, verbande en smeermidcels op magtiging van 
’n voorskrif wat deur ’n geneeskundige beampte van die 

fonds onderteken is. 

(e) Siektebesoldiging —Sicktebesoldiging to.v. *n  tydperk of 
tydperke waartydens so ’n lid weens siekte of besering 
ongeskik is en gevolgiik verhinder word ony sy loon te ver- 

dien, ooreenkomstig die volgende skaal, maar gedurends een 

kalenderjaar hoogsiens altesaam die maksiraum  bedrag 

waarop die werknemer ingevolge paragraaf (iii) van 

genoemde volgende skaal geregtig sou wees:— 

@. As die ongeskiktheid hoogstens twee dae duur, met 

inbegrip van dae waarop daar nie gewerk word nie, 

geen sicktebesoldiging. 

Gi) As die ongeskiktheid twee dae te bowe gaan in ’n 

cononderbroke tydperk van hoogstens 21 dae (met 
inbegrip van dae waarop daar gewerk word en nie 

gewerk word nie) is die lid geregtig op besoldiging 

t.o.v. elke werkdag waarop hy van die werk afwesig 

is, tot n bedrag wat gelyk is aan dié wat hy sou ver- 

ien het op daardie dae, onderworpe aan die voor- 

behoud dat geen lid geregtig is op meer as £11 week~ 

liks nie, en voorts met dien verstande dai die lewons- 

kostetoelae vir daardie sicktebesoldiging betaal moet 
word. . 

Gil) Wanneer die ongeskiktheid langer as drie weke duur, 
siektebesoldiging ocoreenkomstig paragraaf (i) van 

hierdie skaal to.v. die eerste drie weke en daarna 

tov. elke bykomende dag waarop die werknemer 

onder gewone omstandighede sou gewerk het en vir 

nog ’n tydperk van hoogstens vyf weke, siektebessidi- 
ging teen die helfte van die skaal wat in paragraaf aii) 
van hierdie skaai vocrgeskryf is. 

(iv) Om die bedrag of bedrae vas te stel wat ingevolge die 

: bepalings van paragrawe (ii) en Gil) aan ’n lid betaal- 

baar is, moet dic gewone weekloon van die betrokke 

werknemer— 

(a) in die geval van ’a werknemer wat in“diens is in 
°’n inrigting waarin 5 dae gewerk word, deur 5 
gedeel word; en 

(b) in die geval van ’n werknemer wat in diens is in 
‘n inrigting waarin 54 dae gewerk word, deur twee- 
elfdes gedeel word t.o.v. ’n dag van Maandag tot 
Vrydag ten opsigte waarvan besoldiging betaal 
word, en deur een-elfde t.o.v. bedrae wat ult die 
fonds betaal word ten opsigte van Saterdac. 

(f) Sterftebystand. . 

(i) Wanneer ’n lid van die fonds tot sterwe kom en ’n 

sterfiesertifikaat ingedien word, moet die fonds 
enmiddellik die bedrag van die bystand voorgeskryf in 
subparagraaf (ii) aan sy behoorlik bencemde skenk en 
beiaal. Die sterftebystand is nie ’n bate in die boedel 
van die gestorwe lid nie, maar is die volstrekte cien- 
dom van die benoemde van die afgestorwe lid. 

(ii) Die bedrag van die sterftebystand moet gelyksiaan aan 
viermaal die gewone weekloon plus lewenskostetoziaag 
wat die lid ontvang het of waarop hy geregtig sou 
gewees het om te ontvang onmiddellik voor sy dood 
op die basis van voltydse diens; met dien verstande 
dat so ’n bedrag minstens vyftien pond (£15) moet 
wees en dat die gewone loon waarop so ’n bedrag 
bereken word, hoogstens die minimum loon vir ’n 
vakman se werk, voorgeskryf in subkiousule (1) van 
klousule 6 moet wees. . 

(iii) Elke lid kan die persoon of persone (wat almal in 
die omskrywing ,, benoemde” omvat word) wat hy 
verlang om genoemde bystand by sy afsterwe te ont- 
vang, op die manier voorgeskryf in subparagraaf (), 
benoem. . 

fiv) Die bestuurskomitee meet °’n gedrukte of getikte vorm 
vir die maak van sulke benoemings aan lede beskik- 
baar stel en. dit moet in die vorm van Aanhangse! G 
van hierdie Qoreenkoms wees. . 

(v) Die lid wat sy benceming maak, moet die besonderhede 

: gemeld in genoemde vorm invul en die vorm onderaan 
onderteken in die teenwoordigheid. van twee getuies 

wat dit daarop: as :getuies moet. onderteken, — 
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_, (vi) Forthwith’ upon the member completing his nomina- 

"tion form 
“fund.at the office of the fund, and ‘the secretary shall’ 

“be respotisible for the safe custody of ail nomination | 

-' ° “forms so lodged. , : . . 

” (vil) A meniber may.change his nominee. at any time by, 

“"..°- duly conipleting ‘and. lodging. another nomination form, 

‘whereupon his prior nomination form shall be returned: | 

to him, which he shali thea ‘destroy in the presence 

of the secretary or the person acting in place of the’ 

'. secretary. - 2 , 

(vill) Tf more than one nominee has’ been appointed by a 

member, then upon: his death the amount of the 

‘benefit payable from the fund shall be divided equally 

among such nominees and paid. out to them accord- 

ingly. | . oe 

If ‘a’ nominee appointed by a member. cannot be 

traced within 12 months from the death .of such 

member,. the benefit payable to such nominee shall 

lapse immediately upon the expiration of that period. 

& 
(x) If a member dies without having completed and/or. 

iodged a‘ nomination form-in terms of sub-paragraphs 

(v) and (vi), the Management Committee shall have’ 

power at its discretion to pay to any person, within 

.12 months from ‘the death of such member, the 

arnount of the benefit which would have been payable- 

“to such memiber’s nominee if such “member had. 

completed and lodged a nomination form as afore- 

said; provided that any such payment, and the person 

to whom it is to be paid, shall be approved by 

resolition -of the Indusirial. Council. - , 

- (8) ‘Limitation of -Benefits—(a) A member shali not be entitled 

to “any of. the benefits prescribed by sub-clause: (7) of this 

clause until he has-contributed to the find for a total period of 

43 weeks, if he is a weekly employee, or for a total period of 

pursuance of clause 36 

‘three calendar months, if he is a monthly employee, subject, 

‘however, to paragraph (6) of this sub-clause. , : 

(b) When the membership of an employee has terminated in 

(5) (d) and he has within six calendar 

months thereafter again become a member in terms of swb- 

clause (4) by reason of his re-employment in the Industry, he 

shall, after he’ has again contributed to the fund for a total 

period of four weeks. if he is a weekly employee, or for a total 

period of one month, if he is a monthly employee, from the 

‘date of resumption of membership, be .entitled to benefits as if 

his membership had not been so terminated. - 

(c} If the circumstances which give rise to a claim by a mem- 

ber to benefits under sub-clause (7) also give, or can reasonably 

be deemed to give, rise to a claim. by such member .for— 

(i) compensation under the Workmen’s Compensation Act for 

the time being in force; or 

" -Gi) damages resulting from a motor vehicle or motor cycle 

accident; : 

for or in respect of any item of compensation or damage which 

is included within the benefits specified in the said sub-clause, 

such member shall not be entitled to claim upon the fund until 

he has prosecuted such claim for compensation or damages to 

judgment or until such claim has been settled by agreement, and 

the amount of any ‘such judgment in favour of such meinber or 

the amount payable to him in terms of any such settlement shall 

be deducted from the total amount of benefits payable to him 

‘ under the said sub-clause. . . 

(d) A member shall not be entitled to’ sick” pay in terms of 

clanse 30 (7) (e) in respect of any period of either paid or 

unpaid leave. . . 

.. (e) A member shall not be entitled to any benefits if the 

Management Committee ‘decides. upon reasonable cause that the 

-‘member’s claim to. benefit arises from malingering or that such 

‘claim arises from illness or injury resulting from the commission 

of or attempt to commit a crime, or resulting from insobriety, 
“4ntemperance,- immorality, venereal disease, riotous or unlawful . 
‘disorderly conduct, participation in professional sport, racing by 

imeans of automobile, motor cycle, motor boat or any other 

metor-propelled vehicle, flying in any capacity other than as a 

paying passenger or wilful refusal to carry out the advice or 

“instructions of the medical officer of the fund, or a legally 

qualified medical practitioner to whom the member has beea 

referred by the medical officer of the fund. 

(f) The benefits described by clause 30 (7) @, (5), (c) and 
(ad) shall not include artificial limbs or artificial eyes, or any 

expenses in. connection with obstetric cases. , 

(2) No claims for benefit or any portion thereof in pursuance 
of ‘clause 30 (7) (a), (b), (c) and (@) shall be paid by the fund 

1 

if not made within three months of the date of the contraction 
of liability in respect of which such claim is made, and unless 
supported by a proper statement of account in respect of such 
Hiability; and no claim for sick pay in. pursuance of clause 30. 
(7) (e) shall be paid by the fund.if not made within three months 

| Of the first day of incapacity. . 
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he shall lodge it-with thé secretary to the | 
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Nadat die lid sy berioemingsvorm voltooi het, moet hy 
dit by die sekretaris van die fonds by. die kantoor. van 
die. fonds indien en’ die -sekretaris is verantwoordelik 
vir. die veilige bewaring van ale nominasievorms wat 
aldus-ingedien: is. . ~ De ee - 
’n Lid kan sy benoemde te en ger .tyd. verander deur 
‘n ander benoemingsvorm behoorlik in te vul en in te 
dien; hictna moet sy vorige berioemingsvorm aan hom 
teruggestuur word en hy moet dit in die teenwoordig* 

eid van die sekretaris of die persoon wat namens die 
sekretaris optree, vernietig. . Ce 

Indien. ’n lid meer as. een persoon. benoem het, moet 
.die bedrag van die bystand wat uit die fonds aan hom 
betaalbaar is, by sy afsterwe eweredig onder sodanige 
‘benoemdes verdeel: word en dienooreenkomstig aan 

- hulle betaal word.’ , Se 
(ix) Indien ’n lid se benoemde nie binne 12. maande na 

die afsterwe van so °n lid opgespoor kan word nie, 
verval -die bystand wat aan so. ’n benoemde betaal- 
baar is onmiddellik by: verstryking van, dié tydperk. 

(x) Indien ’n lid te sterwe kom en hy nie ’n benoemings-~ 
vorm ingevolgé subparagrawe (v) en (vi) ingevul, of 
ingedien het nie, het die bestuurskomitee: die ‘bevoegd- 
heid om.na gceddunke die bedrag van die bystand wat 
aan so ’n lid sé benoemde betaalbaar sou gewees het 
as so ’n lid ’n benoemingsvcrm soos hierbo gemeld, 
ihgevul en ingedien het, aan enige persoon “binne -12 
maande na die dood van die lid te betaal; met dien” 

_ verstande dat so ’n betaling en die persoon aan wie dit 
betaal moet word, by. besluit ‘van die’ Nywerheidsraad” 

_ goedgekeur moet word.. oo , 

(i) 

oe - (vii) 

: (viii) 

- (8) Beperking van bystand-—{a).’n Lid is. nie op die bystand 
voorgeskryf in subklousule (7). van, hierdie klousule geregtig nie, 
totdat hy vir ’n.totale tydperk van 13 weke tot die fonds bygedra 
het, as hy ’n werknemer is wat weekliks in diens is, of vir ’n 
‘totale tydperk van drie. kalendermaande .as hy. °n Werknemer is 
wat maandeliks in diens is, onderworpe egter aan paragraaf (b) 
van hierdie subklousule. 

(b) Wanneer die lidmaatskap van On werknemer ingevolge 
klousule 30 (5) (d) beéindig is en hy binne ses kalendermaande 

| daarna weer ’n lid word ingevolge subklousule (4) op grond van 
sy herindienstreding in die Nywerheid, word hy, nadat-hy weer 
vir ’n totale tydperk van 4 weke tot die fonds bygedra het, as hy 
’n werknemer is wat-weekliks in diens is, of vir ’n totale tydperk 
van een maand, as hy ’a werknemer is wat maandeliks in diens 
is met ingang van. die hervatting-van sy lidmaatskap geregtig op 
bystand asof sy lidmaatskap nie aldus beéindig was nie. “ ~ 

(c) Wanneer die omstandighede wat aanleiding gee tot ’n lid 
se aanspraak op bystand ingevolge subklousie (7), ook aanleiding 
gee of redelik geag word as aanleiding tot dié lid-se aanspraak 
op— a 

(i) skadeloosstelling ingevolge die’ Ongevallewet, wat dan van 
krag is; of . ae 

(ii) skadevergoeding weens ’n motorvoertuig- of *n motorfiets- 
ongeluk; © = oo : . 

vir of t.o.v. ’n geval van skadeloosstelling of skadevergoeding wat 
by die bystand, gespesifiseer in genoemde subklousule, ingesluit is, 
is so ’n-lid nie geregtig op bystand van die fonds totdat hy oor 
daardie aanspraak op skadeloosstelling. of skadevergoeding ’n’ 
geregtelike uitspraak gekry het nie of totdat so ’n aanspraak 
onderling ‘geskik is nié, en die bedrag van so ’n uitspraak ten 
gunste van die lid of die bedrag wat ingevolge die-skikking aan 
hom betaalbaar is, moet afgetrek word van die totale bedrag -van 
bystand wat ingevolge genoemde subklousule aan hom -betaalbaar 

| is. - 

@) ’n Lid is nie op siekteverlof kragtens klousule 30-(7) © 

geregtig t.0.v. ’n tydperk van’ verlof met of: sonder besoldiging 

(e)'n Lid is nie op bystand geregtig nie as die béestuurskomitee 

op redelike gronde besluit dat. die lid se aanspraak op. bystand. 
voortspruit uit ’n voorwendsel van siekte of dat so *n’ aanspraak 
ontstaan weens sickte of besering as gevolg van .’n misdaad of - 

’n poging om ’n misdaad te begaan, of ontstaan: uit onmatig- 
heid,~ dronkenskap, onsedelikheid,. veneriese . siekte, wanordelike . 

of onwettige losbandige gedrag, deelneming in’. beroepsport, 

motor-, motorfiets-;_motorboot- of ander motorvoertuigreisies 

vlieg in ’n ander hoedanigheid as dié van ’n_betalende passasier, 

of opsetlike weiering om advies of voorskrifte van die genees- 

kundige beampte van die fonds of van ’n behoorlike gekwalifi- 

seerde geneesheer na wie die lid deur die geneeskundige. beampte 

van die fonds verwys is, na te kom. , Coo, a 

(f) Die bystand voorgeskryf ii klousules 30°(7) (a), (5), © 

en (d) omvat nie kunsledemate of kunsoé of uitgawes in verband 

met verloskundige gevalle nie. . . - 4 

(@) Geen aansprake op bystand of.’n gedeelte daarvan ingevolge 

kiousules 30 (7) (a), (b), (c) en (d) kan deur die fonds betaal. 

word as dit nie binne drie.maande na die datum van die ontstaan. 

van aanspreeklikheid ten opsigte waarvan so ’n aanspraak -gemaak 

word, ingedien is. nie, en tensy dit gestaaf word deur ’n behoor- 

like rekeningstaat t.o.v. so °n aanspreeklikheid en dic fonds. Katt 

geen aanspraak op siektebesoldiging ingevolge klousule 30 (7) (ey 

betaal nie, as dit nie binne drie maande na die eerste dag. van 

ongeskiktheid ingedien word nic, . ‘ 0 

ate



(hk) A’ member shall not be entitled to sick pay as prescribed 

by clause 30 (7) (e) if he is entitled to payment from his employer 

in terms of a contract -of employment of his ordinary wages 

during the period in respect of which sick pay ts claimed. 

@) Only expenses incurred in ~pursuance of treatment by the 

duly appointed practitioners ef the fund will be paid by the 

fund; provided, however, that within its discretion, the Manage- 

inent Committee-may accept lability where members im an emer- 

gency, or while away from their normal place -of residence on 

annual leave or for some other lawful reason incur medical or 

other expenses, within the contemplation of this clause with 

practioners other than those appointed by the Management 

Committee. . 

; (9) Cessation of Benefits-—Benefits from the fund shall cease 

whenever the total amount of the fund’s investment, cash on 

savings deposits, cash on fixed deposits or deposits at call, cash 

at bank on current account, and cash in hand falls below the 

sum of £500, and thereafter benefits shall ‘not recommencé until 

such total-amount has risen to the sum of £750. . 

(10) Arbitration in Disputes——When any dispute arises between 

a member of the fund and the Management Committee concern- 

ing any claim for e ns ble 

rights and obligations of the member in relation to the fund, 

‘the interpretation of the provisions of this clause or the rules of 

the fund,, or any other matter arising out of the provisions of 

benefits, contributions payable by the member, 

this section or the rules of the fund [except any dispute arising © 

out of. any decision of the Management Committee in pursuance 

of clause 30 (4) (¢) and 30. (5) (@], and such dispute is not 

settled by “agreement within two months from the date upon 

which -it arose, the dispute shall be referred to arbitration by a 

‘single. arbitrator. .. The. arbitrator shall be appointed by mutual 

‘agreement, or failing such agreement, by the Minister of Labour. 

The arbitrator shall investigate the dispute and make his award. 

in settlement thereof, which shali be final and binding upon the 

-parties thereto. . De 

(11) Liguidation:-—(a) In the event of the expiry of this Agree- 

mént by effluxion of time or from any other cause the fund shall 

continue to be administered by the Management Committee titi 

the. assets of the fund-shall. be exhausted, or until the fund shall 

be transferred to, or amalgamated with any other fund con- 

stituted for purposes similar to those for which the fund was 

created. . . 

‘ (b) In the event of the dissolution of the Council or in the 

event of it ceasing to function during any period in which this 

Agreement is binding in‘ terms of section ‘thirty-four (2) of the 

Act, the Managément Committee shall continue to administer the 

furid and the members of the Committee existing at the date on 

which the Council ‘ceases ‘to function or is dissolved shall be 

deemed to be members. thereof for such purposes; : provided, 

however, that any, vacancy, occurring on the Committee may be 

filled by the Minister from employers or employees in the indus- 

try, as the case may be, so as to ensure an equality of employer 

and employee representatives and of alternates in the membership 

of the Committee: Inthe event of such Committee being “unable 

or unwilling to’ discharge its dutiés or a deadlock arising. thereon 

which renders the administration of ‘the fund impracticable or 

undesirable inthe opinion of the minister, he may appoint a 

trusteé or trustees to carry out the duties of the Committee and 

who shall possess all the powers of the Committee for such 

purpose. Upon the expiration .of this Agreement the fund shali 

be liquidated in the manner set forth in paragraph (c) of this 

sub-clause and if upon the expiration of the Agreement the 

affairs of the Council have already been wound up and its assets 

‘distributed, the balance of -this. fund. shall” be distributed .as pro- 
vided for in section thirty-four (4) of the Act as if it formed 
part. of the general funds of the Council. . . 

’ 

‘(O Upon the liquidation of the fund in terms of paragraph (a) _ 

of this sub-clause, the moneys remaining to the credit of the 
fund after the payment of all claims against. the fund including 
administration and liquidation expenses, shall be paid into the 
funds of the Council. . : 

(12) Apprentices—(a) The provisions of sub-clause (1) to (11) 
inclusive of. clause 30 shall not apply to an apprentice unless 
he agrees to become a member of the fund by signing a stop 
order in the form of Annexure H to this Agreement in duplicate 
and lodging such stop order with his employer, together with 
the ‘duplicate copy. The original of such stop order shall be. 
retained . by the employer and the duplicate copy shall be 
forwarded to the secretary of the fund together with the first 
contribution--on behalf of the apprentice. As from the date on 
which the said stop order is lodged with the employer the afore- 
said provisions. of clause 30 shali- apply to such apprentice. 

..(b) The following provision shall apply to apprentices who do 
not agitee to become.members of the fund in manner prescribed 
by. the preceding sub-paragraph:—~ : 

An. apprentice who, having completed one month’s employ- | 
ment with the same employer; absent. himself from’ work 

> through sickness or accident not caused by his own’ neglect 
. or misconduct ‘shall be entitled to recéive payment from the 
“employer at not less than the minimum weekly remuneration 
prescribed in terms of the Apprenticeship Act, 1944, for: 
‘apprentices of his class” in’ desigriated trades in the Industry 

-- and having his length: of éxperiencé ‘divided. by. six; for each: 
:‘:day-of such abserice,; but not: exceeding-a total. of six. working - 
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(fh) a Lid is nie op. siektebesoldiging soos ‘voorgeskryf by 
klousule 30.(7) (e) geregtig nie as hy t.o.v. die tydperk -waar- 
voor daar. op siektebesoldiging aanspraak -gemaak word, geregtig : 

- is op betaling. van sy gewone loon deur sy werkgewer ingevolge 
.’n dienskontrak. . : 

(2) Die fonds betaal .slegs onkoste wat aangegaan is. vir 
behandeling deur behoorlik aangestelde geneeshere van die fonds; 
met dien verstande, egter, dat die bestuurskomitee na goeddunke . 
aanspreeklikheid kan adnvaar waar -lede in ’n noodtoestand of 
terwyl hulle weg is van hulle gewone wocnplek met die jaarlikse 
verlof of om die een of ander wettige rede geneeskundige of ander 
uitgawes aangaan binne die bestek van hierdie klonsule by genees- 
here uitgesonderd dié: wat deur die. bestuurskomitee benoem. is. 

(9) Staking van bystand—Bystand uit die fonds moet gestaak 
word wanneer die totale bedrag van die fonds se beleggings, 
kentant in spaargelde, kontant op vaste deposito of deposito op 
aanvraag, kontant in die bank op lopende rekening en kontant 
in kas, tot onder die bedrag van £500 daal, en daarna kan 
bystand me hervat word totdat sodanige totalé bedrag tot £750 
gestyg het nie. — . 

(10) Skeidsregtelike beslissing in geskille —Wanneer daar tus- ' 
sen ’n lid van die fonds en die bestuurskomitee ’n geskil ont- 
staan cor ’n aanspraak op bystand, bydraes wat ’n lid moet - 
betaal, *n lid se regte en verpligtings ten opsigte van °’n fonds, die 
vertolking van die bepalings van hierdie klousule of die reéls van 

‘die fonds of andér sake wat voortspruit uit die bepalings van 
hierdie artikel of die reéls van die fonds fuitgesonderd ’n geskil 
wat ontstaan uit ’n beslissing van die bestuurskomitee ingevolge 
klousules 30 (4) (e) en 30 (5) (a)] en so ’n. geskil nie binne twee 
maande na die datum waarop dit ontstaan het, onderling bygelé 
word nie, moet die geski! aan arbitrasie deur ’n enkele arbiter 
onderwern word. Die arbiter moet by onderlinge ooreenkoms of 
by ontstentenis van sco ’n ooreenkoms, deur die Minister: van 
Arbeid aangestel word.: Die arbiter moet die geskil onderscek 
en sy beslissing ter beslegting. daarvan doen en sy witspraak -is 
beslissend en op albei’ partye- daarby bindend. 

(11) Likwidasie-—(a) Ingeval hierdie Ooreenkoms deur verloop’ 
van tyd of om ’n ander rede verstryk, moet die bestutirskomitee 
voortgaan om die fonds te administreer totdat die bates van 

' die fonds uitgeput is of totdat die. fonds oorgedra is na.of geamal- 
gameer is met wat ingestel is vir soortgelyke docleindes as dié . 
waarvoor die fonds ingestel is. . 

(b) Ingeval van die ontbinding van die’ Raad of as dit 
ophou om gedurende ‘n tydperk waartydens hierdie OCoreenkoms 
bindend is ingevolge artikel vier-en-dertig (2) van die Wet, te 
bestaan, moet die bestuurskomitee voortgaan om die:‘fonds te 
administreer en die lede’ van die Komitee wat bestaan ‘op die 
datum waarop die Raad ophou om te bestaan of ontbind word, 
word vir dié doel as-lede daarvan geag;' met dien verstande 
egter dat ’n vakature in die komitée deur die Minister uit werk- 
gewers of werknemers indie: Nywerheid; na gelang van die geval, 
gevul word ten einde te verseker dat daar eweveel verteenwoordi- 
“gers van die werknemers en plaasvervangers in die komitee dien. 
-Angeval so ’n-.komitee nie in staat. is nie -of onwillig .is- om -sy 
pligte uit. te voer of ’n dooie punt daarop. ontstdan .wat. veroor- 
saak dat die administrasie :van die fonds na die mening van die. 
Minister-onprakties of onwenslik is, kan hy. ’n kurator. of kurators~ 
aanstel om die pligte van die komitee uit te voer en die kurator 
of kurators moet. vir. dié doel al die bevoegdhede van die komiteée 
besit. Wanneer hierdie Ooreenkonis vérstryk, moet die fonds 
gelikwideer word op die mamier’ in paragraaf (c) van‘ hierdie 
subklousule gemeld, en as. die sake van die Raad by verstryking’ 
van hierdie Ooreenkoms reeds afgehandel en sy bates uitgedeel 
is, moet die'saldo van hierdie fonds verdeel word soos bepaal 
in artikel. vier-en-dertig (4) van die Wet asof dit deel uitgemaak 
het van die algemene fondse van die Raad. - : : 

(c) Wanneer die fonds ingevolge paragraaf (a) van hierdie 
subklousule gelikwideer-word, “moet die geld wat na die betaling | 
van alle eise teen die fonds, met inbegrip van die administrasie- 
en likwidasiekoste, in die krediet van die fonds staan, in die 
fondse van die Raad gestort word. © 

(12) Vakleerlinge—(a) Die bepalings van subklousules: (1) tot 
en met (11) van klousule 30 is nie op ’n vakleerling van toepas- 
sing nie, tensy hy instem om ’n lid van.die fonds te word deur ’n7 
aftrekorder in die vorm van Aanhangsel.H van hierdie Ooreen- 
koms in duplo te onderteken en dit saam_ met die duplikaat- 
afskrif by sy. werkgewer in te dien. Die ootspronklike aftrek- 
order moet deur die werkgewer behou word en die duplikaat-. 
afskrif moet saam met die eerste bydrae-ten behoewe van die 
vakleerling aan die sekretaris van die fonds gestuur word. Boge- 
noemde bepalings van klousule 30 is op so ’n vakleerling van 
‘toepassing met ingang.van die datum waarop genoemde aftrek- 
order by die werkgewer ingedien word. 

‘(b) Die. volgende bepalings. is ‘van toepassing op vakleerlinge 
wat nie instem om lede van die fonds te word op die manier 
voorgeskryf by voorgaande subparagraaf nie: — a 

-’n Vakleerling wat na een volle maand diens by dieselfde 
werkgewer: weens siekte of ’n ongeval wat nie deur sy éie. 

' nalatigheid of wangedrag veroorsaak is nie, van sy werk weg- 
bly, is geregtig op besoldiging van sy werkgewer teen min- 

‘stens die ‘minimum weeklikse; besoldiging voorgeskryf by: die 
" - Wet op Vakleerlingé, 1944, ‘vir vakleerlinge van sy klas in © 

-gangewese ‘bedrywe iri die- Nywerheid, en die duur. van sy’ 
‘ondervinding .verdeel deur ses. vir elke dag. wat-hy: afwesig.is, 
maar hoogstens ‘n totaal: van. ses:werkdae in een-jaar, bereke 
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‘pending production by the apprentice ef a doctot’s certifi- 
- us cate certifying.the cause-of.or reason. for such absence. 

. 34. UNEMPLOYMENT BENEFIT’ FUNDS" 

(2): Establishment—The establishments ‘hereby continued of 
the‘ Unempioyment Benefit Fund originally established ander 
Government Notice No: 4750. of. the. 14th December,.1951, and 
named the.‘ Transvaal Jewellers? and Goldsmiths’ Unemployment 
Benefit Fund” hereinafter referred to-as the “Unemployment 
Bénefit Fudd” or, the “Fund” which Fund shall provide for the 
payment of benefits to employees whose wages inclusive of cost 

’. of living ‘allowance ‘dees not ‘exceed £273 per annum.: 

°Q) Managemenr and Administration —(a) The affairs of ‘the 

fund shall. be. administered by a sub-committee of the Council 
appointed in terms of its constitution and consisting of three 
representatives of the employers’ association and. three repre- 
sentatives of. the employees’ union, and to- be known. as: the - 
“Management Committee of the Unemployment Benefit Fund” 
(hereinafter referred to-as tite Management Committee). 

(b) The Management Committee may, ‘subject to the approval. 
of the: Council by résolution, make. rules. for the fund not incon- 
sistent. with the Act, or with the constitution of the Couneil or 
with this Agreement, or with any other law regulating the appoint- 
ment and tenure of office of members of. the .Management Com- 
mittee; the-powers and duties;of the Management Committee and 

its meetings and procedure; the appointment, tenure of office,, 

conditions of. service, powers and duties of a secretary, clerical 
assistants, auditor or any: other. assistance to the fund; the invest-- 
ment of-moneys to the-fund, and all other matters connected with 
-the general administration and management of the, fund; and -the 
Management Committee may, subject to the approval of the . 
Council by résolution, amend ou such rules‘in manner ‘to be therein 
prescribed. ° : : * 

-  (c)-A ‘copy - of ‘such rules and. of any amendments thereto 
shall be lodged. with the Secretary for Labour and a copy shall _ 
be available at the office of the secretary to the fund for inspec- | 
tion by any person employed in the industry. 

. QB) ‘Membership —Only “those employees employed as. Opera- 

tives, .Grade-II, labourers or watchmen and whose basic rate of . 

wages does not exceed £182. per annum,.or £15. 3s. 4d, per 

month, or £3:. 10s. per week, shall. be. eligible for membership- 

to .the fund. and” any such employees shall be deemed to~ be 
admitted to. membership. of the fund upon receipt, by the secre- 
tary. of the first remittance of contributions in respect of such § 
‘employees. 3. es no on 

s (4) Termination -of Membership-—(a)- The ‘Management Com: 
-. mittee ‘reserves the ‘right. to. recemmend: to. the Council the termi-. 

nation ‘of «membership: of any 
to'be ‘good and sufficient).  ~: : 

~ (6) Termination of such membership: in pursuance” of para- 
graph. (a). shall take effect as from the date’dn which notification 

employee-for any, reason deemed 

-- dn-writing, of the résolution terminating such membership is given 
  

by the secretary. to the fund to the member ‘concerned. Claims 

for benefits which have accrued. up to that date shall be paid by 
the fund, but no claim shall accrue thereafter. | 

: () Right of -Appeal—There shall :be a right‘of 
Industria} Council from. any decision of the Management Com- 

mittee in pursuance of sub-clause (4) (a) and (5). The Industrial 

- Council shall hear ‘the appéal and make such invéstigations as it 

may deem fit, and shall make a decision wWhichshall be final. ” 

(d) The membership of an employee shall. be terminated upon 
his ceasing to be employed in the Jewellery. and Precious. Metal 
Industry, provided that such employee shall remain eligible for 
thé benefits dériving from the fund’ dusing any period of unem- 

. ployment immediately following his employnient in‘ the Jewellery _ 
and Precious Metal: Industry but not ‘excéeding thirteen weeks, 

_ he is, otherwise.‘in compliance ‘with the conditions entitling 
“him to such benefits For the purpose ‘of calculating unemploy- 

Sle mént benefits paya to such employee his wage rate shall be 
deemed ‘to. be the date of the wage received by him immediately 
Prior to such, cessation of. employment. / 7 

6) Contributions (a), ‘The. fund shall be financed by -coatri- 

butions to be made by employers, and ‘such contributions. shall , 
‘Be of the amounts and shall be provided in the manner prescribed 
in: paragraph. (b) of this:sub-clause. pu Lo 

‘(b) Every. employer shall forward-to the secretary of the fund, 
P.G. Box 8530, Johannesburg, by not later than the 10th of each 
succeeding month, an amount of 9d. (mine pence), per week, for 
each employee as defined’ in. sub-section (3) employed’ in his 
éstablishment; provided ‘such employee’s rate of ‘basic wage does 
not exceed, £182 ‘per annum ‘or £15. 3s. 4d. per month or £3. 10s. 

~ ‘per week, and no deduction shall be made by an employer from 
   

he wages. of such employee. in, respect of the fund.”      
{o Employees on -Leavé:—When. a member. is: Qa 
y ‘oontribitions::shalt: be contributed: onthe -same-zbasis:-and in   

  

alcilated. from ‘the “daie of the |.” 
his Asreement or from the ‘date |... 

he ‘Jater; “‘provided.that the } 
employer shall have ‘the right to withhold such payment’ 
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”" ‘yandie datum. van die inwerkingtreding van hiefdie Ooreé#- 
~kofis van dié‘datum van sy indienstreding af, na.gelang? van 
‘die jongste datum;. met diet” verstande “dat die werkgewer: 

die reg het om: sodanige besSoldiging terug te hou ‘totdat die; 
-vakleerling ’n doktersertifikaat.,wat die oorsaak.of. rede van. 
«so "a siekte sertifiseer, indién. ee 

  

31. WWERKLOOSHEIDBYSTANDEONDS. © - |... 

(1) Voortsetting.—Ingevolge, hiervan bly die’ Werklooskeid: ' 
bystandfonds. wat oorspronklik by ‘Goewermentskennisgewing - 
No. 4750 van 14 Desember 1951, gestig-is en die ,, Transvaal . 
Jewellers’ and Goldsmiths’ Unemployment Benefit Fund” genoem — 

(hieronder -die  ,, Werklooshe'dbystandfonds”.. of die 

vir die betaling van bystand aan werknemets wie .se_ lone :met~- 
inbegrip van lewenskostetoelae hoogstens £237 per jadr is. 

(2) Bestuur en administrasié—(a) Die saké van’ die fonds moet : 
geadministreer. word deur ’n subkomitee. van die .Raad wat ‘oor- 
eenkomstig die grondwet daarvan aangestel moet word ‘en uit-drie - 
verteenwoordigers van. die werkgewersvereniging en drie verteén- 
woordigers van: die werknemersvereniging moet. bestaan en wat.” 
bekend-moet staan as die ,, Bestuurskomitee van die Werkloos- 
heidbystandfonds.” (hieronder .,, die bestiurskomitee” genoem). 

(6) Die bestuurskomitee kan, onderworpe aan goedkeuring deur | 
’n besluit van die Raad, ‘reéls vir die fonds opstel wat nie. strydig. 
is nie met die Wet of met die grondwet van die Raad of met hierdie . 
Ooreenkoms .of met ’n ander wet. wat die aanstelling en -amps- 
tyd van, lede van die bestuurskomitee, die bevoegdhede en pligte- 
van die. bestuurskomitee en sy vergaderings en. prosédure, -die 
aansteiling, ampstyd,-diensvoorwaardes, bévoegdhede’en pligte van- 
*n. sekretaris, klerklike assistente, ouditeur. of ander’ hulp. van: ~ 
die fonds, die ‘belegging van die fonds se geld en allé ander 
aangeleenthede in verband met die algemene adntinistrasie ‘en: 
bestuur van die fonds reél; en die.bestuurskomitee kan, onder-.- 
worpe aan die goedkeuring van die Raad deur ’n besluit, sodanige . 
reéls. op die -manier wat dadrin. voorgeskryf moet word, “wysig. 

(c) °n Afskrif van sodanige reéls en alle wysigings  daarvan,” 
moet by die Sekretaris van Arbeid -ingedien ‘word en -’n“afskrif: 
daarvan moet in die kantoor van die sekretaris van die fonds: 
-beskikbaar wees vir inspeKsie deur ’n persoon in-diens in- die’. 
Nywerheid. . ne = , men 

(3) Lidmaatskap.—Slegs .dié -werknemers wat “as werkmanne. ' 
Graad- II, arbeidérs ‘of. wagte werk en wie se_basiese ‘loon- * 
skale- nie £182 per jaar,.of £15. 3s.°4d. per maand of -£3, 10s." 
_per week. oorskry. nie, kan. vir. lidmaatskap van die fonds. in’ - 
aanmerking kom en. dit word beskou dat alle sodanige werknemers. 
tot lidmaatskap van die fonds toegelaat is, wanneer die sekretaris 
die bydraes ten opsigte van sulke werknemers ontvang:.. ~°" °- 

   

(4). Beéindising - “yan | lidmaatskap—{a) Die™ bestuurskomitee. 
..behou hom die reg-voor-em by die Raad aan..te. beveel, dat:. 

die lidmaatskap van.’n werknemer.:om. ’n, rede wat as. goéd en,” 

  

' voldoende geag word, beéindig words... 0 a ly 

(b) Béindiging van lidmaatskap ingevolge _paragtaaf: (a) ttee: 
in werking op die datum waarop die sekretaris van die fonds: 
die betrokke lid skriftelik van die besluit om. sy lidmaatskap te: 
beéindig, in kennis- stel. Die’ fonds moet aansprake’ op bystand! 
wat tot-op daardie datum .opgeloop het, betaal, madr geen aan.      

   
   

(c) Reg .van appél-—Daar kan ingeyolge subklousules (4) (a) 
(b) by ‘die Nywerheids‘ appél’ aangeteken word, teen :’n_ besli 
sing van die bestuurskomitee,’ Die Nywerheidsraad moet die appél,- 
hoor en kan sodanige ondersoek as wat hy nodig- ag, instel en - 

(d) Die lidmaatskap. van *n-owerknemer word. beéndig “wanneer. 
hy ‘nie meer in diens“in die Juweel- en Edelmetaalnywerheid, 1s. 

_ nie; met dien verstande dat ’n werknemer .nog- geregtig is op. 
bystand uit die fonds gedurende ’n tydperk van werkloosheid 
onmiddellik na sy diens in die Juweel- en Edelmetaalnywerheid, ~ 
maar vir hoogstens 13 weke,.as hy andersins ‘voldoen’ aan ‘die’ 
voorwaardes’ wat hom op so-’n bystand geregtig maak, | ‘Vir-die- 
doel yan die berekening van werkloesheidbystand wat aan so ’n 
werkhemer betaalbaar is, word’ sy loonskaal-.beskou as die laon- 
skaal wat hy onmiddellik voor so ’n-betindiging van diens ontvang 

(5) Bydraes—(a) Die fonds word gefinansier uit bydrae        

  

moet gemaak word soos voorgeskryf in -paragraaf (6). van hierdie. 
subklousule. ‘ : 
~(b) Elke werkgewer moet ’n bedrag van’ 9d. (negé pennies) per - 

week vir elke werknemer soos omskryf. in subartikel (3) ‘wat in sy 
_inrigting ‘in-diens is, op of voor die 10de van elke daaropvol- 
gende maand aan die sekretaris van die fonds, Posbus, 8530, 

‘Johannesburg, stir; met dien verstande dat’ so °n werknemer 

se. basiese loonskaal nie £182 per jaar of £15. 3s. 4d. per maand 

| of £3, 10s. per week .oorskry nie,en ’n- werkgewer kan’ nie van 
* die loon van so ‘n werknemer. ’n aftrekking maak t,o. imi eee 5! .    

fonds ° 

  

(c):Werknemers met verlof.—Wanneer.’n lid met betaalde ver- - 
dra .op dieselfde -basis en - 
 



D 
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.(@) No contribution shall be made by an employer whose 
employee is employed for less than. eight hours: in a calendar 
week, such calendar week meaning a period calculated from 
midnight between Sunday and Monday to midnight between the 
next succeding Sunday and Monday. / ; 

(6) Remittance of Contributions-——Each employer shall remit 
the total sum of contributions within each calendar month in 
~pursuance of sub-clause (5) (a), (6), (©) and (a), together with 

"a statement in the form of Annexure “J” to this Agreement, duly 
‘completed and signed by him. . . ; 

_ (2) Benefits—-These shall be paid by the Management Com- 
mittee at the following rates :— , 

Group. I: 40s. per calendar week. 
Group H: 45s. per calendar week.. 

. Group HT: 50s. per calendar week. 

- “Group I” means operative, grade HU, grade UI, labourer or 

watchman, in. receipt of a basic wage not exceeding £2. 10s. 
per week. . 

“Group IL” means operative, grade Ii, grade YE, labourer or’ 

watchman, in receipt of a basic wage exceeding £2. 10s. per 
week but not exceeding £3 per week. 

“ Group Lil” means operative, grade U, grade Tit, Jabourer -or 
watchman in receipt of a basic wage exceeding £3 per week, 
but not exceeding £3. 10s. per week. : : 

No person entitled to benefits shall be granted benefits for a { 
period. in excess of 26 weeks, in any calendar year. 

~~ (8) Qualification. fer’ Benefits—ta) To: qualify. for -unemploy- | 
‘ment benefits an applicant must have’ had. contributions made by 

his employer for at least 13. weeks, be capable of, and available 

for work: So, ‘ Boy 

- (b) Benefits as set out in sub-clause (7) are not payable for 
any period prior, to the date of promulgation of this Agreement. 

: O Whenever certain employees who became unemployed and 
“who were contributors to the Unemployment Insurance Fund, 
1946, prior to ist January, 1950, and- who are now excluded in 
terms of section two (2) (d) of Act No. 53 of 1946, but are heid / 
insured against unemployment for a period after that date 
equivalent to the petiod during which they made contributions, 
‘and ‘if such.employees are not in possession of the old form of 
‘Contributor’s Record Card (U.F. 4) the employer’ shall issue to 
them certificates for service, giving date of engagement and 
termination of employment, reason for such termination and rate 
of basic wages paid. — oo : : fo me 

(d) The Management Committee may, -at their discretion, pay 
to applicants for benefits any difference in rates of benefits to 
those shown in sub-clause (7) of this clause in the benefits they. 

are entitled to receive from the Unemployment Insurance Fund, 
1946, in accordance with paragraph (c) of sub-clause (8), but 
only subsequent to the date on which this Agreement becomes 
binding. : ~ 

(9) Application for Benefits—Application for unemployment 
benefits by an employee shall be lodged in person by the appli- 
cant. within as short a period as possible of his having become 
unemployed, and such émployee. shail produce his Unemploy-. 
ment Insurance Fund Contributor’s Record Card (U.F. 4), or his 
Certificate of Service in place thereof, and his Unemployment 
Benefit.Fund Membership. Card, which documents shall be duly 
éompleted in detail and signed off by his ex-emmployer and shall 
‘be presented to the secretary of the fund, at the office of the 

‘Council. Benefits which may be paid will only take effect from | 
the actual date of the claim is lodged. 

. (10) Unemployment Benefit Fund Cards:—(a) Every employer 
shall, not later than-the 14th day, calculated from the date ‘of 

‘the coming into operation of this Agreement, in respect ofeach , 
_of his employeés in his.employ as at the date of the Agreement 
comes into operation, and every employee who may be engaged | 
by him within this period and who is eligible for membership | 
of the fund, furnish to the secretary of the fund information in | 

Thereafter, the employer shall within | 
two days of the engagement of any employee advise the secrétary | 
of such engagement and furnish the information in the form” of . 

Annexure [> Whenever the services of ‘an employée in respect | 
of whom’ such information has been furnishéd are terminated | 

the form of Annexure IL 

‘the employer shall within two days of such termination advise 
the secretary thereof. 

_ (by Each’ card shall bear the fund number of the: employee | 
- concernéd and iliat number and card relate to him as, long as | 
‘he continues to be a member ‘of the fand. 

(c) Whenever a member is employed by an employer in the | 
Jewellery and Precious Metal Industry, the employer, if the | 
.employee.is-in possession ef a membership card, shall imme- ° 
diately inform the secretary to the fund, in writing, of his having ‘ 
engaged such employee. ‘<The employer shall satisfy himself that | 
all particulars of the employee thus engaged *have been inserted 
on his membership card by his previous employer, : 

24 
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. {d)-’n Werkgewer kan nie ’n bydrae lewer as sy werknemer 
minder as agt.uur in.’n kalenderweek in diens is, nie; so °n kalen- 
derweek -beteken *n tydperk wat bereken word van middernag 
tussen Sondag en Maandag af tot middernag tussen die daarop- 
‘voigende Sondag en Maandag. . 

(6) Aanstuur van -bydraes—-Elke.werkgewer moet die: totale 
bedrag van bydraes binne elke .kalendermaand ingevolge ‘sub- 
Ktousule (5) (), (5); (c) en-(d} saam met ’n opgawe.in die vorm | 
van Aanhangsel J van hierdie Ooreenkoms, wat behoorlik . deur 
hom ingevul en onderteken is, aanstuur. : : 

(T} Bystand—Die bestuurskomitee moet bystand teen die vol- 
gende skale betaal:— - ‘ 

Groep I: 40s. per kalenderweek. 
Groep II: 45s. per kalenderweck. 

_ Groep IT: 50s. per kalenderweek. 

» Groep I” beteken werkman, graad II, graad TI, arbeider of 
wag wat °*n basiese loon van hoogstens £2. 10s. per week 
ontvang. : . Co. 

» Groep H” beteken werkman, graad II, graad Il, arbeider of 
wag wat ’n basiese loon van meer as £2. 10s. maar hoogstens 
£3 per week ontvang.. : . : 

Groep TL” beteken werkman, graad Il, graad Ill, arbeider 
of wag wat ’n basiese loon van meer as £3 maar hoogstens 
£3. 10s. per week ontvang. . 

Geen persoon wat. op ‘bystand geregtig is, mag vir ’n ‘tydperk. 
van meer as 26 weke in °n kalendeérjaar bystand ontvang nie, 

(8) Kwalifikasie vir bystand--(a) As ’n aansoeker vir werk- 
loosheidsbystand in aanmerking wil kom, moet sy werkgewer vir 
minstens 13. weke bydraes gemaak het en moet hy in staat wees 
om te kan werk en beskikbaar.wees.vir.werk.. .. Oo 

(b) Bystand soos gemeid in ‘subklousule a) is nie betaalbaar vir - 
*a tydperk voor die datum waarop hierdie Ooreenkoms gepubli- 
seer word nie. : ‘ 

(ec) Wanneer sekere werknemers werkloos word en hulle. véér 
1 Januarie 1950 tot die Werkloosheidversekeringsfonds, 1946, by- 
gedra het en nou, ingevolge artikel. twee (2) (d) van: Wet No..53 
van 1946 uitgesluit word, maar vir ’n tydperk na daardie datum 
teen. werkloosheid, verseker is, wat gelyk is aan die tydperk 
waartydens hulle bydraes gelewer het en as sulke werknemers 
nie in besit is van die ou vorm van Bydraersrekordkaart (U.F. 4) 
nie, moet die werkgewer aan hulle ‘n dienssertifikaat uitreik met 
die datums van indiensneming en bedindiging van diens, die rede 
vir sodanige beéindiging en: die. basiese loonskale wat: betaal is, 

| daarop. 

{d) Die bestuurskomitee kan, na goeddunke: aan aansoekers om 
' bystand skale van bystand betaal wat verskii van dié aangctoon. 

in subklousule (7) -van hierdie klousule;-van die bystand wat hulle 
van die Werkloosheidversekeringsfonds, 1946, ooreenkomstig 
paragraaf (c) van subkiousule (8) geregtig is om te ontvang, maar 

| slegs na die datum. waarop hierdie: Ooreenkoms bindend word, 

(9) Aansoek om bystand—Aansock. om. werkloosheidbysiand 
deur ’n.werknemer, moet. persoonlik deur. die applikant so. gow 
moontlik nadat hy werkioos geword het, ingedien word, en so ’n 
werknemer moet die Bydraersrekordkaart (U.F. 4) van die Werk~ 
loosheidversekeringsfonds of sy. dienssertifikaat in die plek daar- 
van en sy lidmaatskapkaart vir die Werkloosheidbystandsfonds 
toon, en hierdie stukke moet behoorlik in. besonderhede ingevul 
en. deur. sy voormalige werkgewer onderieken. wees en moet by 
die kantoor van die Raad aan die sekretaris van. die fonds voor-- 
gelé word. Bystand wat betaal word,-tree cers in. werking vanaf 
die werklike datum waarop. die aanspraak: ingedien is. 

(10) Werkloosheidbystandfondskaarté.—(a). Elke  werkgewer 
moet op of voor die 14de dag, bereken met ingang van die datum 
van die inwerkingtreding van hierdie Ooreenkoms, t.o.v. elkeen - 
van sy. werknemers in sy diens op die. datum waarop hierdie 
Oocreenkoms van krag word, en elke werknemer wat binne hierdie 
tydperk in sy diens is en’ wat as lid van die fonds verkies. kan. 
word, inligting in die vorm van Aanhangsel I aan die sekretaris 
van die fonds verstrek. Daarna moet die werkgewer binne twee 
dae na die indiensmeming van ’n werknemer die sekretaris van so 
*n indiensneming verwittig en die inligting in die vorm van Aan- 
hangsel I verstrek. Wanneer die dienste van n werknemer t.0.vy 
wie sodanige inligting verstrek is; beéndig word; ‘moet die’ werk- 
gewer die’ sekretaris'binne twee dae na so ‘n -beéindiging daar- 
van in kennis stel. - Se oS 

(b) Elke kaart moet die fondsnommer van die betrokke werk- 
nemer bevat en dié nommer.en kaart het op. hom betrelcking 
solank as wat hy ’n. lid van, die fonds bly. . : . 

(ec) Wanneer °n, werkgewer ’n lid van. die fonds. in die Jeweel- 
en Edelmetaalnywerheid in diéns neem, en dié wetknemer in bésit 
is van ’n lidmaatskapkaart, moet die werkgewer die sekretaris 
van die fonds onmiddellik skriftelik in kennis stel dat hy so ’n 
werknemer in diens geneem het. Die werkgewer moet homself 
oortuig dat -die“.werknemer wat aldus in diens geneem is, se 
vorigs werkgewer alle besonderhede op eersgencemde se lidmaat- 
skapkaart vermeld het.



cs -(d). During: the “period sof employment ‘of .a member. by. an : 
'. employer, the membership card of . the ‘employee shall remain in: 

  
when'his services become texminated, or if the membership, card 
be called-for by the secretary to the fund, © PO 

(11) Limitation of Benefits—(a) A member shall not be 

entitled to any: of. the “benefits ‘prescribed ‘in (7) of ‘this ‘clause. 

- until his-employer has contributed to the fund for a total period 

- of. £3. weeks, if. he is a. weekly: paid: employee, or for .a total 

period: of : three calendar months. if he is a monthly . paid 

employee, subject, however, to paragraph (b) of this sub-clause, 

(by ‘When thé’ membership: of an employee has tetminated in 
pursuance of sub-clause (4) (a) and (5), and he ‘has within six 

calendar months thereafter again become a member in terms of 

sub-clause (3) by reason of his .re-instalment or. re-employment : 

in the Industry, he shall, after his. employer has again con- © 

tributed to the fund for a total period of four weeks, if he isa . 

weekly: paid ‘employee, or for.a total period of one month, if 

he-is a monthly paid employee, from -the date of resumption, of 

membership, be entitled to benefits as if his membership had hot 

been so terminated. 

Provided further that casual employment not exceeding two 

weeks duration in thé industry shall not be deemed employment 

for the purpose of this clause, ~ mo 
"pn e 

(c) The Management Committee may, in its discretion, extend 

the period of payment of benefits to anemployee dependent ‘upon 

circumstances. mes , a 

(12) Cessation: of’ Benefits Benefits from the fund shall cease . 

whenever thé total’ amount“of’ the’ fund’s ‘investments, cash “on - 

savings deposit, cash ‘on fixed deposit or deposit at call, cash. at 

bank on current account, and cash in hand falls below the sum of 

£200; and thereafter benefits: shall not recommence* until such - 

total amount has‘risen: to the sum of £350. 

(13) ‘Liquidation—{a) Id the event: of the expiry of this Agree- 

ment: by efiluxion of time or from any other cause, the fund. shall 

continue to’ be administered by the Management: Committee: until 

it be ‘either liquidated, transferred to, or amalgamated with any 

other fund constituted. for purposes similar to those for which 

the fund was ‘created. So me re 

(b) In the event of: the dissolution of the Council .or: in. the 

event-of. it: ceasing to function: in- the period -during -which this 

Agreement is binding in terms of section thirty-four (2) of the 

Act, the Management Committee shall continue to administer the 

fund aiid:the members.of the Committee existing at that date 

on which the. Council ceases:to function or is dissolved, shall be 

deemed to be. members thereof for such purposes; . provided; 

however, that. any vacancy occurring on-the Committee may. be 

filled by ‘the Minister from employers or. employees. in. . the 

Industry, as the case: may be, so“as. to ensure an equality of | 

employer and employee representatives and of alternates in the 

membership of the Committee. In the event of such Committee 

being ‘unable. or unwilling to discharge its dutics or.a deadlock 

arising~ thereon. which renders. the. administration of. the fund 

impracticable or. desirable in the opinion of the. Minister, he 

may -appoint a trustee or trustees. to carry out the duties of the 

Committee and who- shall. possess all the powers of he Com- 

mittee for such purpose. Upon the expiration of this Agreement 

the fund shall be liquidated in the manner set forth in paragraph 

(€) of this sub-clause,-and.if upon the expiration of the Agree- 

ment the affairs of the Council have already been wound up and 

its assets distributed, the balance of this fund shall be distributed 

as provided for in section thirty-four (4) of the Act as if it 

formed: part of the general funds of the Council. us 

(c) Upon liquidation of the fund in terms of paragraph (a) of 

this sub-clause, the moneys remaining to the credit of the fund 

after payment of all ‘claims against the fund including adminis- 

tration and liquidation ‘expenses, shall be paid into the funds 

of the Council. | : : 

32. ULTRA VIREs. 

. Should “any provision of ‘this Agreement be declared ultra 

vires by any competent court of law, the remaining provisions of 

this Agreement shall be deemed to be the Agreement and shail 

remain in force for the unexpired period of this Agreement. 

. Signed at Johannesburg on behalf of the parties, this 14th 
day of July, 1959, by virtue of a resolution passed by the Indus- 
trial Council on the 4th day of June, 1959, in terms of section | 
thirty-one of the Industrial Conciliation Act, 1956. 

Te . M. Swersxy, Chairman. : 
: OW, R.. DE Menton, Vice-Chairman. 

‘P.. E. FARMER, Secretary. : 

  

hie. custody of the employer and only ‘be handed to the employee | dit 
’ i besindig word of as die. sekretaris’ van. die’ fonds. daarom vra.. _ 

  

‘ 
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- -@d) Solank ’n lid by.’n-werkgewer in -diens is, moet dic -werk- 
gewer die ldmaatskapkaart van. die werknemer veilig -bewaar ‘en 
dit ‘slegs' aan’ dié werknemer~.corhandig.-wanneer. sy dienste- 

’ 

“ (11) Beperking van bystand—a) ’n Lid is nie op die bystand, 
voorgeskryf in (7) van hierdie klousule, geregtig nie totdat. sy 
werkgewer vir ’n totale tydperk van 13 weke tot die fonds byge- 
dra het, as hy weeklixs besoldig.word, of vir ’n_ totale: tydperk 
yan drie. kalendermaande .as hy maandeliks ‘besoldig word, onder- 
worpe egter aan paragraaf.(b) van hierdie subklousule. ~~, 

(b) Wanneer die lidmaatskap van ’n werknémer ingevolge- stib- 
klousules (4) (@-en (6) beéindig is, en hy binne ses kalender-- 
maande daarna weer °n lid word ingevolge subklousule (3) op 
grond daarvan dat hy weer toegelaat word om lid te word-of | 
dat hy weer in die Nywerheid in diens geneem word, word hy, 
madat’ sy werkgewer weer vir °n totale tydperk. van ‘vier weke tot 
die fondse bygedra het, as hy weekliks besoldig word,. of vir "n° 
totale tydperk van een maand as hy maandeliks~besoldig word, 
met ‘ingang van di¢ datum van hervatting van sy lidmaatskap, 
op bystand geregtig as of sy- jidmaatskap nie aldus beéindig 
was nic. . Ot ae. 

_ Voorts’ met die verstande dat los diens van hoogstens twee 
weke in die nywerheid nie vir die toepassing van-hierdie klousule 
as diens beskou word nie. : BE 

. (e) Die bestuurskomitee . kan na goeddunke en in sekere’ om-— 
standighede die tydperke van betaling van bystand aan ’n werk- - 
“nemer verleng. ; oe . 

  (12) Staking van bystand—Bystand uit die fonds moet gestaak 
word wanneer die totale bedrag van die fonds se beleggings, 
kontant in spaargeld,:kontant op~vaste: deposito of :deposito: op 
aanvraag, kontant-in die -bank op lopende rekening en kontant in 
kas, tot onder. die-bedrag van £200 daal, en daarna kan -bystand 
nie hervat word totdat scdanige totale bedrag tot £350 gestyg het 

nie. . : . a 

(13) Likwidasie—{a) Ingéval hierdie Ooreenkoms deur. die ver- 
loop van tyd of om ’n ander rede verstryk, moet die bestuurs- 
komitee voortgaan om die fonds te administreer totdat | dit 
gelikwideer of oorgedta word of met ’n ander fonds wat vir 
soortgelyke doeleindes ‘as dié-van die fonds gestig is, saamgestnelt 
et. a up mE e 

(b) Ingeval. van dié ontbinding van die Raad of as dit ophow 
om . gedurende. die _tydperk waartydens hierdie Ooreenkoms 
ingevolge artikel vier-en-dertig (2) van die Wet bindend .is,. te_ 
-bestaan, moet die bestuurskomitee voortgaan om die fonds: te 
administreer en die persone wat lede is van die komitee op die 
datum waarop die Raad-ophou om te fungeet of ontbind word, 
‘word vir die doel as lede daarvan geag; met.dien verstandé-egter ' 
dat die Minister ’n..vakature wat in die..komitee ontstaan uit 
werkgewers- of. werknemers in. die Nywerheid, na gelang van. die 
geval, kan vul. ten einde te verseker dat eweveel vertéenwoordi- 
gers van die werkgewers en werknemers en plaasvervangers, in.die 
komitee dien.. Ingeval-:so. ’n -komitee -nie.in staat.is nie of on- 
willig is om sy pligte te vervul of ’n dooie punt ontstaan wat. die 
administrasie van die fonds volgens die mening van die Minister 
onprakties of onwenslik maak, kan hy ’n kurator of kurators 
aanstel om die pligte van die komitee uit te voer en-die kurator 
of kurators moet vir dié doel al-die bevoegdhede van die komitee - 
besit, Wanneer hierdie Ooreenkoms Vverstryk, moet .dié fonds 
gelikwideer- word op die manier gemeld in paragraaf (c)-van hier- 
die subklousule en as die sake van die Raad by. die verstryking 
van. die Ooreenkoms reeds afgehandel en sy bates verdeel is, moet ' 
die saldo van‘ hierdie fonds verdeel word soos bepaal «in artikel 
vier-en-dertig (4) van die Wet asof dit deel uitgemaak het. van. 
die algemene fondse van die Raad. , — ce 

(c) Wanneer die fonds ingevolge paragraaf (a) van hierdie-sub- 
klousule gelikwideer word, moet met die geld wat. na die betaling 
van alle eise teen die fonds, met inbegrip van die administrasie< 
en likwidasickoste, in die krediet van die fonds staan, in die. 
fondse van die Raad gestort word, : * ‘ 

“ys 

32. ULTRA VIRES. . 

Indien enige bepaling. van hierdie - Ooreenkoms. deur enige 
bevoegde geregshof ultra vires verklaar word, moet die orige - 

word en vir die onverstreke tydperk van hierdie Ooreenkoms v. 
krag bly. _ oo, a 

| bepalings van hierdie Ooreenkoms as die Ooreenkoms beskou, 

al 1 

Namens die partye op hede die 14de dag van Julie 1959, in 
Johannesburg onderteken ingevolge ’n besiuit wat.deur die 
Nywerheidsraad op die-4de dag van Junie 1959 kragtens artikel! 
een-en-dertig van die Wet op. Nywerheidsversoening, 1956, ge.’ 
neem is. - ot . 

y 

M. Swersky, Voorsitier. . _ 

WAR. De “MEILEON, Ondervoorsitier, 

P, E. Farmer, Sekretaris.. 

oe BS at
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ANNEXURE A.” 
- JOURNEYMAN’S CERTIFICATE, 

INDUSTRIAL COUNCIL FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY. 

216 Diamond Exchange Building, 
85 De Villiers Street, 

Johannesburg. 

  

Telephone 23-3898. 

Tuis Is TO CeRTiFY that Mr   
; . . (name in full , 

_is a recognised journeyman in the Jewellery and Precious Metal Industry at the trade of. 

having served (delete qualifications not applicabie): : 

(1) An apprenticeship or 
(2) period of learnership : 

(3) recognition granted by Council. a 

_ Issued -by the Industrial Council for the Jewelery and Precious Meta! Industry. 

, - : : : : : Designated Trades. 

  

  
  

Diamond Meunting. Do ' Setting. BO | i; Precious Metal Working. | Engraving. 
  

      
  

  

  Signed: Chairman : . ! . :  Seeretary 
Date : , . . : 
  

' AANHANGSEL A. 

VAKMANSERTIFIKAAT. 

_ NYWERHEIDSRAAD.-VIR DIE JUWEEL- EN, EDELMETAALNYWERHEID. 
Diamond Exchange-gebou 216, , 

De Vilhersstraat 85, 

  

  

  
  

  

        
  

  

  

  

  

  

  

. : Johannesburg. 

Telefoon 23-3898. 

HIERBY- WORD GESERTIFISEER dat mont, : 
~ (naam voluit) 

erken is as *n vakman in die Juweel- en Edelmetaalnywerheid in die afdeling van 
Hy het (skrap wat nie van toepassing is nie):— 

(1) ’n Vakleerlingskap of 
(2) tydperk van Jeerlingskap 
(3) erkenning toegestaan deur die Raad. 

Uitgereik deur'die Nywerheidsraad vir die Juweel- en Edelmetaalnywerheid. 
: Bepaalde vakke. 

Diamantmonteerwerk. Setwerk. Edelmetaalwerk. — , ". Graveerwerk. 

Geteken: Voorsitter : : : Sekretaris. : z 
Datum. . . . : 

ANNEXURE B. 

Surname. sem First name . : “as No 

Udentity No. eocccsmsmnannenmonnnnnndniununnnntn 7 oy : 

: ° RECORD OF EXPERIENCE. 

  

  

  

  
  

As at... 19 un 
‘ Qecupation. . Period. Occupation. . Period. 

SUBSEQUENT EXPERIENCE. 

Wage on Wage on 

Name of Classification on Date ___ Engagement. Date Termination. Classification on| Signature of 

Firm. - Engagement. Started. . Ended. Termination. Employer. 
Basic. | C.O.L.A. Basic. | C.O.L.A. , 
  

  

  

  

  

                      

  

N.B.— Wages on Engagement—Termination. , oe Ee no oe . 

: Wages paid in excess of those prescribed not to be entered—but relevant column to be marked: A.P.R. (above prescribed rates). 

On engagement, this card must -be handed to the employer, who. must. fill-in the first four columns. When employment is - 

- terminated, the employer must fill in the last four columns and return the card to the employee. _. oe 

26



~ - nO ned oa “ON . - . re 

  

  

ee, -BUITENGEWONE STAATSKOERANT, 9 OKTOBER-1959.0 08 OS 

Bo _AANHANGSEL, B. oe 

  Van... “Vorname. usa .. ps nr “Nowe 

Persoons .No.... 
ee TT 

.. REKORD VAN “ONDERVINDING. : . . 

  

  

  

  

  
  

  

  

  

  

  

            
          
  

  

  

  

  

  
  

    

   
  

  

      

  

  

  

  

    

  

  

  

  

  

          
            

  

  

  

  
    

    
   

    

  

  

  

  

    
    

  

  

  

  

  

  

  

  

  

  

-Soos ‘op... ne Wie 0, ee a aS 

Werk... 0 0 OT aperk St Werk. . »  Tydperk.~ 

LATERE ONDERVINDING. om TRS : 

’ ue Jo 17 . . “Loon by». | : Loon by . 

: Fe ; ‘Datum | indiensneming. | Datum diensbeéindiging. | . Hand 

“Naam van-- - ) Waar ingedeel by die nan: . - diens- |. Waar ingedeei by | tekening 

firma. indiensnemung. vaarding. | Basies. Pewens- begindi-. | Basies.- Tewens- diens betindiging. . werk, gewer 

aa | toclae. y  BINB. | | toelae.. Sp 

bet Wel. —Loon by Indiensneming_Diensbedindiging.. ys So - - . , So aa , , 

"Loon betaal béenewens dié.wat voorgeskryf word, moet nic. ingeskryf- word nie—maar die. -betrokke. kolom moet BV.L.. 

‘. .Benéwens. voorgeskrewe: loon):.gemerk -word. 

-Hierdie kaart: meet by indiensneming aan die werkgewer ‘oorhandig word. wat dan die eerste vier kolommé moet invul, 

> Wanneer -diens betindig: word, “moet die werkgewer die laaste vier ‘kolomme invul en die: kaart dan aan die- werknemer : 

- oorhaadig. - ao . 7 oo 

att . a, ao - ; 
ae 

2 COANNEXURE Ge 
[Clause 15 (4).1 oo 

ie, _ INDUSTRIAL COUNCIL J FOR THE JEWELLERY AND: ‘PRECIOUS. METAL. INDUSTRY. oe 

“Name: of employer a . . ns Beh oe 

‘Name of eraployoe. mm : 2 tenis ace "uname ee a en ence een 

Date of pay day Sow . “a Sean sane “om secu das : . 

“Ordinary hours ( . tae _ ' | selene 

Cost: of living allowance; .... . ae - ee 3 ’ vue eee, 1 

Overtime: hours -al 7 oe : : ef mer " 

hours a 

Annual holiday leaves.ec.. . . wall 

Payment in lieu of notice.........- een nee ete teen eee tenes Bien eeeeeen eer eneeees senneweee ere 

Less. authorised deductions— a ee, | . 

Industrial Coultcil.: 2... oes e eee e eens Veco cece een e ee eeee fake el . . J 

_ Sick Benefit Fund..... Denese eee e tata e ee en reed oneees 
Unemployment Insurance : ‘ : > 

Union Fees.......ceeeeeeeeeeee eee c ewan eect eenees eee e ee enewes rere 

' Ner AMOUNT OF PAY ENCLOSED......++. neecaees bese eeeee dees eeeeeeee £ 

. AANHANGSEL C. . 

[Kiousule 15 (4).]_ 

_NYWERHEIDSRAAD VIR DIE JUWEEL- EN EDELMETAALNYWERHEID. 

Naam van Werk gewer. ium a sancatannmence <enanemr a . . - 

Naam van werknemet...... 
* - ’ 

Datum van betaaldag 

Gewone_ ure (... 
+ 

“per uur 
os 

per uur. : : 5 ‘ ‘ 

Jaarlikse va Ovens tuba ndeesebecbecesgebeseneeeteeaeeeeeaeee de veeeeeeereaeee tes ae 

Besoldiging in plaas van voorafgaande dicnsopseesing. Seka cece ee eee Leen : Le. 5 St , ; : 
ee - J ; : a “ ae 

Min goedgekeurde aftrekkings— . a, : . - 

-  Nywerheidsraad....... Lav eced ees saueeeesees Love eedeeveneeees ‘Se eeeee a 

Siektebystandfonds..... See eeeene i dee va elee 

' Werkloosheidversekering 4 : we i ; : / 

Vakvereniginggeld seeee beeen veeekes ev eeeees Dececeboccceceeuetessneeee . wo OS 
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ANN EXURE D. 

INDUSTRIAL COUNCIL FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY. 

216 Diamond Exchange Building, 
85 De Villiers Street, 

Johannesburg. 
Telephone 23-3898. . Dat. nvmmnmnennnmnnnnne 
To. . : 
  

re: ANNUAL Hoxipsay LEAve. 

Herewith particulars of leave pay due in terms of section fourteen B of the Industrial Council Agreement: 

PARTICULARS OF EMPLOYEE. 

connaraysenseatovaaeagons my 

  Name (in full 

  Address 

  

  

  

  

  

  
  

  

  

  

  

      

  

          

          

Weekly. wages: £...... (including c.o.La.) Hourly rate: 
Proportionate leave : 
From ; to 

No. of months.........0. cece eeeeee : x £ per month 
No. of weeks... sce eee e eee eee eee x £ per week 
No. of days...... eee neces seen eees xé per day . 

Pro-Rata A/e. . Aimounts Paid. Leave pay due............4-5 
Plus Public Holidays 

£ s. | d £ s. | d Pius Contributions: 
B/f. Employer [.C.-S.B.F........ Liacccsnees ee 
Fay ccs css 
Aug..... Amount Payable............. 
Sept Less Pro-Rata A/c Paid.... 
Oct...... 
Nov...... 
DC oan seeetseeeseete|eetetntne xen sent 

Balance Payable........c0e00- £ 

Basis:. 
: Contributions , 

Leave Pay Months: _ Weeks. ee Contributions. , Weeks at Total. 
1 to 4 months..........00006 sees 1. . 
Over 4 months to 8......eeeeceees 2 Industrial Council..... senee Lunn 
Over 8 months to 12........ seeeee 3 Sick Benefit Fund.......... £..... 

TOTAL. .cccceeceweeee £ 

ANNUAL HoLtipay Leave—3 Weexs’ Pay. 

Proportionate Leave pay monthly —one-fifth weeks’ pay. 
weekly -—monthly leave pay x 3 divided by 13. 

  

    

daily —-weekly leave pay divided by. 6. 

FOR ‘OFFICE USE ONLY. / 

Contributions: Employer. Employee. ‘Total. Amount Payable. —  — 
Industrial Council £ 3 : Less LC. and S.B.P........ Le essssesnseseens Seseessee 
Sick Benefit Fund ‘ £ : 

TOTAL TO BE DEDUCTED...... £ toot LEAVE PAY DUE. ceecenenseacs £ 

AANHANGSEL D, 

-NYWERHEIDSRAAD VIR DIE JUWEEL- EN EDELMETAALNYWERHEID. 

Diamond Exchange-gebou 216, 
De Villiersstraat 85, 

Johannesburg. 

Aan 

insake: JAARLIKSE VAKANSIEVERLOF. 

Hiermee besonderhede van verlofbetaling betaalbaar ingevolge artikel veertien B van die Nywerheidsraadooreerikoms: 

BzSONDERHEDE VAN WERKNEMER. 

Naam (voluit) 

Foon 23-3898. ‘ D@tU....ncccsnsssssnsssnscnsesrtresnsetseee oeaneraaeneeyetesserenaens 

  

  

  

  

  

  

  
  

  

  
  

         
    

            

          

Adres 
Weeklikse loon: £.... uimn (OLiV. lewenskostetoelaag) Uurloon: 
Proporsionele verlof ‘betaling ‘betaaibaare 
Van : tot 

Getal maande......cceeeeneee eeeeee . . x £ : : per maand 
Getal weke..... cc cece cece cece eneee . x £ : : pet week 
Getal dae.....ccceecccasseeee pee eeee we x per dag 

Pro-rata rekening. Bedrae betaal. - 
: .  Merlofbetaling verskuldig...... 3 

£ s. | d. . £ s. | d Plus openbare vakansiedae. . 
Plus bydraes. 

Fath oe sesssnsssnl snes aren Werkgewer N.R.—S.B.f....6. 6 Losceetesene Sensei beeen 
Feb...... 
Maart Bedrag betaalbaar........... 
April..... Min pro-rata rekening betaal £. 
Mei. 
Junie..... 

Blo... .£ a Saldo betaalbaar..... £. ; 

Basis: | - mo 
Veriofbetaling maande: Bydraes weke. Bydraes. 

1 tot 4 maande...........0.. 000 1 ~ 
Oor 4 maande tot 8...,..ceaseseee 2 Nywerheidsraad 
Oor 8 maande tot 12...........08 . 3 Siektebystandfonds.........- £....., 

TOTAAL. .eeeeeee & 
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“JAARLIKSE “VaKANSIEVERLOF—BETALING vin 3 WEKE, , , ne oe 

Proporsionele verlofbetaling ‘maandelik —een-vyfde van ‘1 week se betaling. . 

  

; - _ weekliks —_maandelikse verlofbetaling x 3 gedeel deur 13. 

| daagliks —weeklikse -verlofbetaling gedeel deur 6. 

SLEGS VIR KANTOORGEBRUIK. 7 . : 

Bydr aes. ’ erkgewer. Werknemer.| - Fotaal. - - Bedrag betaalbaar. : “ 

Wywerheidsraad. . sensnsnne ee : Escennstine Bonnet Min NUR. 09 S.DBoe eee ee Eo mmnisunine Dimmeunnnain Spnmeein 

Siektebystandfonds if So     

  

TOTAAL WAT AFGETREK MOET WORD... £ =i : , VERLOFBETALING VERSKULDIG... £ 

  

ANNEXURE Bo oe SoS a > 
[Section twenty-four (5).] , ; ‘ : 

INDUSTRIAL COUNCIL FOR THE. JEWBLLERY AND PRECIOUS METAL ‘INDUSTRY. : / 

216 Di amond Exchange Building,’ - re 

85 De Villiers Street; a _ 

, . Johannesburg. 

‘ 

‘. Telephone 23-3898. 
oe 

° LICENCE OF EXEMPTION Novsmumnnnemmemusinninnnins: 

  

Issued in terms -of section twenty-four of the Industrial Agreement for the Jewellery and Precious Metal Industry publishei under 

Government Notice NO. renncnmne in Government Gazette Extraor dinary No wun the... saw day Of... on ee 

This js to certify that: the Industrial Council has granted an exemption from the provisions of SECON erenern — uname of the said’ 

  Industrial Agreement to..... , esses 

. aaite and address of person to whom exemption is granted} 

  

during the period from and including the, asnsannnesnel AY Of serocssscrreiesssssaneserssee 19... up to and including the... 

  subject to the following conditions 
(here state the conditions sublect to which the exemption is granted). 

N. B.—Atteation is drawn to sub-section (4) of section twenty-four of the said ‘agreement which provides: = 

“The Council may; if it deems fit, after one week’s notice in writing has ‘been given to the person or persons concerned,” 

withdraw any licence of exemption even ‘if the period for which it was granted has not expired.” 

Dated the. day of : a 19... 

  

. oe = Secretary to the Council. : 

‘ AANHANGSEL BE. 
[Artikel vier-en-twintig (5).] 

NYWERHEIDSRAAD VIR DIE JSUWEEL- EN: EDELMETAALNYWERHEID. 

Diamond Exchange-gebou 216, 

De Villiersstraat 85, 

Johannesburg. 

Telefoon 23-3898. 
VRYSTELLENGLISENSIE NO. sessions 

Uitgereik op hede die...... dag, Vata 19.s ingevolee artikel vier-en-twintig van die Nyworheids- ~ 

ooreenkoms vir die Juweel- en Edelmetaalnywerheid, gepubliseer by Goewermontskennisgewing No in Buitengewone 

    

Staatskoerant NoO.uisunensnnmemie 

Hierby word gesertifiseer dat die Nywerheidsraad aan 
(naam en adres van persoon aan wie cing verleen wordy 

vrystelling verleen het van ‘die bepalings Vat ArtiKeL ones sustsseasentnesereee oe genoemde Nywerheidsooreenkoms | gedurende die tydperk 

  

van die. dag VADs ; 19_..., tot én met DIC ecnrene wodag Van : sanareeed Qaecssse , onderworpe aan. 

  die volgende voorwaardes: 
. . 

(meld hier die Voorwaardes waarop die vrystelling veiicen word), a 

N. B—Die aandag word gevestig op subartikel (4) van artikel vier-en-twintig van genoemde Ooreenkoms wat as volg bepaal:- — 

, As die Raad dit nodig ag, kan hy, nadat die betrokke persoon of persone een week vooraf skrifteite daarvan in  Kennis 

gestel i is, °"n vrystellinglisensie intrek, “selfs al het die tydperk waarvoor dit toegestaan is, nog nie verstryk nie” / 

Gedateer op hede die........ dag van 19. nne wit, 
  

  

Sckretaris van die Raad.
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THE SECRETARY, INDUSTRIAL COUNCHL FOR THE JEWELLERY AND PRECIOUS. METAL INDUSTRY. 
216 Diamond Exchange Building, 

85 De Villiers Street, Johannesburg. 
Telephone 23-3898, Daten nn evsensene evesovesnete 

  

  

    

  

  

  

  

  

  

  

  

  

  

  
  

              
  

      

  

  
making: a total of 52. weekly contributions for the ar. t 

        
                  

  

month. 

AANHANGSEL F, 

                        

    

. RETURN OF CONTRIBUTIONS TO THE INDUSTRIAL COUNCIL. 
Name of firm and address Phone 
Contributions for the MON Of... cssmsucsnusceutemen Ca Period from tO... No. of weeks... 

NAME IN FULL WEEKLY WAGES. CONTRIBUTIONS. 
~ Gn block letters). Africans EMPLOYEES. 

Reference Classification of Week 

oo! Employee. Basic. $C.0.L.A ces. Em Em T . . .O.LA. . - - tal. Com- Surname. First Name. No. | Ist | 2nd | 3rd | 4th | Sth ployee. | -ployer. “ menced. Left. 
fE£s.df Es ah sdisdisdis.dis.df £8. d £Esd.f £8. d. i : 

2 

3 

4 

5 

6 . . 

7 

8. 

3 7 

10 

-11 

N.B.—Under cclumns headed Employees Commenced a 
—Left piecase state date of new engagement or termina- | TorTALs. TOTALS. 
tion of employment occurring during month of this <a | => 
return. : Lote Plus employers’ flat rat £ 10: 0 » Industrial Council contributions and deductions are:— | Proportionate Annual Leave. per . BNE Serr , , . - Em- Em- Total. Proportionate annual leave... LescssesceetsccececeZeseoen . 
Basié weekly wages:— -ployee. ployer. Applicable: Jan.-Oct, (both 

Employees earning uptoand s. d. s. d. s. d, months inclusive) = 334 per cent Employers’ Association...,..... Esecseseeene Seeesenee Beeson including £2. 5s. Od..... 03 .0°6 gross weekly wage. : : herees es Serescene 
Over £2. 5s. Od. and under 1 to 4 persons employed 10s. 6d. £...00.. Sesenseee Seseeee ‘ 

£4. 10s. Od... eee ee 0 9 09 1 6 Total basic weekly wage....... 
Including £4. 10s. Od, and 5 to 8 persons employed 155. 9d. foes Secs tevcaeene 1 under £6. Os “Oe 6d end io 10 20 Total C.O.L.A. weekly wage... 
including S. . an : 9 and 
under £9. 10s. Od........ 1 6 1 6 3 0 EL ise Persons employed 

Including £9. 10s. Od. and : GROSS TOTAL..... £ 
OVED eee cee eee e eee eee 2 6 2 6 5 0 oe 

Monthly wages and contributions = 43 times the weekly. 334 per cent = _£ , : 

January..... 5 ’ 4°: September. -4 — with)..... cece eee eeeeawcente : 
February... 4 4 October... 5 = 
March...... 4 ly.. 5 November. 4 “ Remittance of Contributions ” shall be made for Dupli hecked will b ae 
April....... 5 August... 4 December. 4 zach’ calendar month by the t0th of the following uplicate as checked will be returned. 

Employers’ Association Please includé subscriptions. 

DIE SEKRETARIS, -AYWERHEIDSRAAD VIR DIE JUWEEL- EN EDELMETAALNYWERHEID. 
Diamond Exchange-gebou 216, 

Telefoon 23-3898. 

De Villiersstraat 85, 
Johannesburg. 

Da ttit..ncsssssnssanetiesensnseee . 

  

OPGAWE VAN BYDRAES AAN DIE NYWERHEIDSRAAD. 

  

    

    

  

  

  

  

  

  

  

  

  

  

  

                              

  

   

‘wat °n totaal van 52 weeklikse bydsaes vir die jaar bedra, 
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Naam van firma en adres Foon 
Bydraes vir die maand 19... Tydperk van tot...... Getal Wee... emunennen y area : 

‘NAAM VOLUIT Naturelle WEEKLOON. ~ BYDRAES, WERKNEMERS, 
Gn blokletters), se mo 

verwys- Indeling van 
7 > boek- werknemer. Basies, | L.K.T. } Weke. Werk- Werk- | Totaal. J po: 

~ Familienaam. Voornaam. nommer, fo oe OP ste 2de 3de ade Sie “nemer. gewer. egin. FVertrek, ae 
£ s. d. £s. d.is.d. s. s. df £ s. df £°s. d. 

2 . 

3 
3 * 

3 

_ 6 

7 - Pa 

3 

9 

10 . : 

i. . 

L.W.—Onder kolomme: Werknemers Begin—Vertrek , 
meld asseblief datum van nuwe diensaanvaarding of | ToTALE. TOTAAL. 
diensbeéindiging wat gedurende maand van hierdie 
opgawe voorkom. . . : 
Nywerheidsraadbydraes en ~aftrekkings iss mt Proporsionele | Jaarlikse Verlof. Plus werkgewer se uniforme tarief £ 210: 0 

. ”  Totaal. : 
nemer. gewer. | Van teepassing Jan.—Sept. (met . saaelt . . Bagiese weckloon:— ; " : inbeetip vane albel maand 6) = zm Proporsionele jaarlikse verlof... £......0 Seseteeee Sasveonen 

erknemers wat tot en met s.d.-  s. d. s. d. persent van bruto week- , ‘ te . M £2. 5s. 9 d. vex dien. ; 03 0 3 0 6 ioon. Werkgewersorganisasic. 6.165064 Sucescsessssfessssere fesoreene 

leer ds 5s. eno ler . . : in di 
mito Ob ray 0-9 0 9 1 6 Totale basiese weekloon..... £..: 1 tot 4 persone in diens 10s. 6d. 

et inbegrip vail . -. : é in di 
en onder £6. Os. Od. 10 10 20 Totale L.K.T.-weekloon..... &... > tot 8 persone in diens 15s. 9d.. £... 

Met inbegrip van £6_0s 1616 30 , . & en meer persone in diens £1. 1s. &£.... Sissoeane 

Met inbegrip van £9, 10s. 0d, 26 26 5 o 1 GROOTTOTAAL.... £ as Pensioenfonds......ccscceceees EecescsseseesBeseenenbeseesnen 
Maandione en bydraes 44 maal die weeklikse. 1 43 eo sg / , : ; 

Januarie... 4° Mel. .--s. 4 September. 5 : . 3} Persent =... OO TOTAAL (waarvoor tjek hierby).. £ : 2 

Maart...... 4 Julie...., 5 November. 4 ‘ 
+ April... -. 3.- .Augustus. 4 Desember.. 4 -Bydraes vir elke: kalendermaand moet teen die 10de ~. Deplikaat ‘sal na kontrolering teruggestuur word. . 

van die volgende maand. opgestuur wees, -Werkgewersorganisasie geliewe ledegeld in te sluit. -
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ANNEXURE Go 
‘ felause 30) 7 

TRANSVAAL JEWELLERS’. AND - GOLDSMITHS’ SICK BENEFIT FUND. 

Klamson’ House, 

157 Commissioner Street, 

: Johannesburg. 

Telephone 23-5249. 
: - . 

: : DEATH BENEFIT NOMINATION FORM. — 

I, the undersigned 

hereby nominate 

of (address) Consent : : “ 

to be the sole recipient of the death benefit which will be payable in accordance with the Rules of the Transvaal Jewellers’ and 

Goldsmiths’ Sick Benefit Fund, and which is due and payable on my death. x 

  

  

  

  

  

  

  

  

Signature 

Address. 

Witnesses :—_ 

1 

a) 
. . . 

AANHANGSEL G. Oo a ae 

[Klousule 30 () (Ff). : 
BR ea . a 

SIEKTEBYSTANDFONDS VAN DIE TRANSVAAL JEWELLERS’ AND GOLDSMITHS’ UNION. 

i , Klamsonhuis, oO 

_ Commissionerstraat 151, 

. : : 
, Johannesburg. 

Telefoon 23-5249. 
. 

STERFTEBYSTANDBENOEMINGSVORM. 

Ek, die ondergetekende.... ‘ee : 

bencem hierby. 

NADL, (AA TES) ee repenngen energies tenement ss crn ibs il 

as die alleenontvanger van die sterftebystand wat betaalbaar sai wees ooreenkomstig die reéls van die Siektebystandfonds van die, 

Transvaalse Juweliers en Goudsmede en wat by. my afsterwe verskuldig en. betaalbaar is. . Loe 

  

  

  

  

Band tekening 

  

  

  

oe Adres, 

. . . oo : . Datum 

Getuies:— : . oe Ce, cae 

  

vo 

“ANNEXURE., H. 
~~ [Clause 30 (14).} 

“TRANSVAAL JEWELLERS’ AND GOLDSMITHS’ SICK BENEFIT FUND. — 

Klamson House, . 

: . 151 Commissioner Street, . 

Ln . _. Johannesburg. 

STOP ORDER FOR CONTRIBUTIONS BY APPRENTICE. 
: (To be completed in duplicate). 

Telephone 23-5249. 

  
(full name of apprentice) 

a - (address) pee re 

haying agreed to become a member of the Transvaal Jewellers’ and Goldsmiths’ Sick Benefit Fund hereby authorise my employer. . 

: arn Se : (name of employer) , oe : 

of : : . . : . ; : - : : / - . to . 

: Pons Soe ‘ (addréss of employer) - . . : . 

*™ to pay on my behalf to the Secretary of the Transvaal! Jewellers’ and Goldsmiths’. Sick Benefit Fund until further notice the contributions 

payable by me towards the said Fund and to pay the balance of my remuneration’ to me in the usual way. Ss ve 

2 
  =: Sigaature of Apprentice. :     
  

Signature of Guardian if Apprentice is a: Minor. 
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AANHANGSEL H. 

{Klousule 30 (14).] 

SIEKTEBYSTANDFONDS VAN DIE TRANSVAAL JEWELLERS’ AND GOLDSMITHS’ UNION, 
: Klamsonhuis, 

Commissionerstraat 151, 
/ Johannesburg. 

AFTREKORDER VIR BYDRAES VAN VAKLEERLING. 

(Moet in dupio ingevul word.) 

Telefoon 23-5249. 

Nademaal ek. 
  {volle naam van vakleerling) 

van. 

(adres) 

ingestem het om °n lid te word van die Siektebystandfonds van die Transvaalse Juweliers en Goudsmede, magtig ek hierby my werkgewer,. 

  (naam van werkgewer) 

  
van 

{adres van werkgewer) 

om tot verdere kennisgewing die bydraes wat deur my aan genoemde Fonds betaalbaar is, namens my aan die Sekretaris van die Siektebystandfonds van die Transvaalse Juwéliers en Goudsmede te betaal en die saldo van my besoldiging op die gewone manier aan 
my te betaai. : 

Handiekening van vakleerling 

  

Handtekening van vakleerling se voog as hy minderjarig is. 

  

ANNEXURE I. 

[Clause 31 (19) (@), (4), (©), @.] 

TRANSVAAL JEWELLERS’ AND GOLDSMITHS’ UNEMPLOYMENT. BENEFIT -FUND, ©. | 

EMPLOYEES’ RECORD CARD. 
Taformation to be inserted by the employer in respect of employees as defined in section thirty-one (4) (a) of the Agreement, Employee’s surname 
  

(in block letters) 

  

Employee’s christian names. 

, , (in block -letters) 

  
Service contract No 

  
Exemption certificate No 

Tax identity No... 
  

  
. Occupation : . 
Employees defined as above desiring to apply for Unemployment Benefits should present this card at the office of the Secretary to the 
Fund, Klamson House 151, Commissioner Street, Johannesburg, within two days of termination of employment with their ex-employer, 

(Back of Annexure qT) 

    

  

  

  

                        
  
  
    

  

  

  

  

  

  

  

  

No. of Applicant... sesvensnseetstussascstennieney _ 

Date Group 1) Group 2, Group 3. Employ- I Certify that “1 Date of of | Zz sf _ : ment | the Information Name of Address of | Engage-| Termi- Termi- |Furnished is True. Employer. Employer. ment, |nation of nated by, (Signature of 
, Empley-| From. To. From, To. From. To. Reason Employer.) 

ment. . of. |. 

For Use or SECRETARY ONLY. 

*Insett whichever of the following numbers is applicable. Period. Benefits Paid, 
. Initials of Paying 

. Officer. 
From. To. - Amount, 

J. Resignation..........cccccccevccscvecce cosccccuucccescanenes 
2. Reduction of staff......c.ccceececees cece cere c eens eenerenes 
3. Ul health............ cee eee ceresees ecb eee ceetseceeee eases 
4, Trade dispute.......... 00... ccc cece cee eccuccrsacecees vee 
5, Other (whichever is applicable)...... veer e ene senccnenes eee 
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AANHANGSEL I. 
_ [Klousule 31 (10) (@), (0), (©), @).1, 

WERKLOOSHEIDBYSTANDFONDS VAN DIE ‘TRANSVAAL JEWELLERS’ AND GOLDSMITHS’ UNION. . : 

: ’ : WERKNEMERSREKORDKAART. 

Inligting: wat: ‘die werkgewer moet vermeld ten opsigte: van werknemers 00s omskryf i in artikel. eon-en-dertig (4) @ van. die Ooreenkoms,: - 
yo wrk 

Werknemer se van 
. ., (in- blokietters) 

Werknemer se voorname. : - - . 

~ oo : _. - fin blokletters) Se, co 

Dienskontrakno... 

. Vrystellingsertifikaatno.   

Belastingaanwysingsno 

Beroep   

“Werknemers, soos hierbo omskryf, wat om werkloosheidbystand aansoek wil doen, moet hierdie kaart by die kantoor van die Sekretaris ; 

. van die Fonds, Klamsonhuis, .Commissionerstraat 151, Johannesburg, binne. twee dae ‘na bebindiging van hul.diens by bul vorige werk: 

nemer, toon: 
. 

(Keersy van Aanhangsel Io . 

uF me - No. vant applikant.... a 

    

  

Datum Groep 1. . Groep 2. Groep 3. a | Bk sertifiseer dat 

  ’ qo . “| Datum | van a . Diens | ° die inligting™’ 

Naam van Adres van van’ be@in- | . oe . begindig | verstrek. waar is. 

“werkgewer. werkgewer. indiens-| diging > - co -.| weens.* | (Handtekening 

: , | treding.| van Van. Tot. Van. Tot. Van. Tot. ek van. 

  

diens. : a werkgewer). 

  

                        
  
  

  

  

  

  

  

    

  

  

  

  

  

SLEGS VIR GEBRUIK DEUR SEKRETARIS.  - 

*Voeg in watter cen van die volgende nommers van toepassing is. Tydperk. ; Bystand betaal. fs 

po . ; Vt : a... || Voorletters van. 
: . . ; | betaalbeampte. 

Van. ~ Tot. - ~ Bedrag. : : 

A. Bedanking.. 1.2.0. ce see een e ees Sa seceeecnes leeveee ee eeeeersees 

2. Vermindering van personeel seeee Lecce ec cnaeacoccenerccee . 

3. Swak gesondheid...........seeeeee se ceceeeevees seeees 

4. Bedryfsgeskil........ 0. eee ce eee e eee een tees ewe wceceeecences 

5, Ander (watter een ook al van “focpassing IS). sccescsceecescecee               
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Cheques payable to: 

ANNEXURE J. 

TRANSVAAL JEWELLERS’ AND GOLDSMITHS’ SICK BENEFIT FUND. 

P.O. Box 8530, Johannesburg. 

Before July 1st, Phone 23-2791. 

Sixth Floor, Klamson House, 

131 Commissioner Street, 

  

  

  

  

  
  

  
  

  

  

  

  
  

  

                                                                                

   

After July ist, Phone 23-5249, Johannesburg. 

Date. vreeesesson sovssneonseencete eoneeensee sseasensesesstse 

RETURN OF CONTRIBUTIONS. 

Name of firm 

Address Phone 

Contributions for MONtH Of... suernenesnasen 19. Period from tO cameos No. of weeks 

- Name in Foie _ Attendan- ,  - Sick BENEFIT 
(in block letters). EMPLOYEES. Classif-{, WaActs. f ces FUND. “yt U.B.F, TRADE UNION. 

- cation |——_—-—— __ Weeks. __ Weeks, | _ z£ — . 
. c of < | Sanne | £8 x1 Per- Per Pp : 

Sumname, | First Name. |pscomg,| Left. | yc 12 13 |g |. lula J Weak.) Total fwe,} Tota. fapsccl Tot’. fyi) Total 
: Sie halst . : . 
, O18 Blala ei & dtiésdis, da] esais. dl ¢sdats. abe sd 

x 
x = 

X a 

, ~ , TOTAL... ..0 0000 Jb. ~ ibe . i) 
len: . nei — , a‘ | 

Sick benefit contribution: and deductions are:— JEWELLERS’ AND GOLDSMITHS’ UNION: UNEMPLOYMENT SUMMARY. 
- - ene . BENEFIT . : plone. phn, Total. SCALE OF CONTRIBUTIONS. — FUND 

Employers’ weekiy basic wage: s. d. s. d. s. d. i Weekly MEMBERS AFRICANS 
Up to and including - Total. .. Contri- .. ONLY 

ow fos. te 6a" “Boe aot 0 3 0 3 0 6- wets, burton, ou 
ver is . but not . 1 pe » weaki 
exceeding £2. 10s. 0d.... 0 9 09 1 6 Week. a eyees weekly 

Over 2. 10s. od but, not 13 13 Members earnings up to 3 12 § : 0 % exceeding £3. 10s. Od,... 2 6 sateneaee . 
Over £3. 10s. Od. but not . Members earnings more than...... 312 3 0 6 ere yces ere exceeding £4. 10s. Od.. 19 19 36 Members ¢arnings up to........ - 6090;:09 £3. 10s, Od. 
Over £4. 10s. Od. inn not . -Members earnings more than. . 60.0 0.9 . 

exceeding £5. 10s. Od.. 2°3 2 3 4 6 Members earnings up to..... ll 8166 1.3 

Over £5. 10s. Od. but not _| Members earnings more than..... 816 6 1 3 tr 
exceeding £6. 10s. 0d... 2 9 29 5 6 Members earnings up to......... 11 8 9 1 6 - Caen OF bora 

Over £6. 10s. Od. but not Members earnings more than... 1680616 QUE..... D3 

exceeding £7. 10s. Od.. 3 3 3 3 6 6 Members earnings up tO........- 1400 2 6 i 

~ Over £7. 10s. Od. but not- . Members earnings more than.,,., 14 5 8 z 8 
: ding £8. 10s. Od.... 3 9 3.9 7 6 embers earnings up to........ . 
Over £8. 10s, Od. “but not “ Members earnings more than..,.. 16 6 $ 3 6 : CONTRIBUTIONS, 

di £9. 10s. Od... 4 3 4 3 8 6- em ers earnings up to.. ete eeee ° : 

Over £9. 10s. Od, but not . Members earnings more than..... 20 00 6 0 Employee. Employer: Total, 
exceeding £10. 10s. Od... 4 9 49 9 6. |. Members earnings up to.,....... 2500 6 6 Nil. od. Od, 

Over £10, 10s. Od. but not Members earnings more than..... 25 0 0 6 6 
exceeding £11, ios Od. . 5 3 5 3 10 6 Members earnings UP tO... eee ee 30 0 0 7 0 

Over £11. 10s. soeae 5 6 5 6 ii 0 OVEL.. cs cess eseeseeveeecssers 30 0 0 =7 6 . 

January..... e , 4 September. 4 ; . So, 

4 $ Noweber 3 “ Remittance of Contributions” shall be made for: 
5 4 December, 4 each calendar month by the 10th of the following 

‘making a total of 32 weekly contributions for the year, month. Duplicate as checked will be returned, 
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v 

  

“weks betadtbaar ‘aan: a 

: =“ BUITENGEWONE § STAATSKOERANT, 9 ‘OKTOBER: 1959 | 

" AANHANGSEL J. eS oo ue 

  

- SIEKTEBYSTANDFONDS VAN DIE TRANSVAAL JEWELLERS’ AND’ GOLDSMITHS’ UNION. 

“ Posbus 8530, Johannesburg. fey 

Voor 1 Julie, Telefoon 23-2791. 

L 
“\ 

ye 
- Sesde- Vioér, Klamsonhuis, 

Commissionerstraat 15 1, 

  

  

  

  

     

  

    

  

  
  

  

  

                                                                            
  

     

      

  
  

FACTORIES, MACHINERY AND BUILDING WORK 
_ ACT, 1941. . . 

JEWELLERY AND PRECIOUS METAL INDUSTRY. 

L, - JOHANNES DE KLERK, Minister of Labour, in terms 

of sub-section (1) of section twenty-two of the Factories, 

Machinery and Building Work Act, 1941, declare the 

provisions of the Agreement and notice relating to the 

Jewellery and Precious Metal Industry, published under 

Government Notice No. 1616. of the yh October, 1959, 

- to be not less-favourable to the persons whose hours of 

_ work. are regulated thereby ‘than the relative provisions 

of the said Act. 
J DE KLERK, 

a Minister. of. Labour, |   

WET OP FABRIEKE, -MASJINERIE EN ‘BOUWERK, 
1941. 

  

| SUWEEL- EN cela ANWR 
’ 

  

r 

die Wet op Fabrieke, 
die bepalings van die Ooreenkoms en kennisgewing in ver- 

‘band met die Juweel- ¢ 
seer by Goewermentskennisgewing 
ber 1959, vir die. persone wie se werkure daarby geréél 

  

Ek, JOHANNES DE KLERK, Minister van Arbeid, vetklaat 

kragtens subartikel (1) van. artikel twee-en-twintig- van - 

Masjinerie en. Bouwerk, 1941, dat. 

en Edelmetaalnywerheid, gepubli-. - 
No. 1616 van 9 Okto- - 

    

~ Na 1 Julie, Telefoon 23-5249. ‘Johannesburg. 

. , , ‘ Datum a 

— “. OPGAWES VAN BYDRAES. ae 

. fe 
° 

Naam van firma . 
; 

Adres... “Telefoon... sae 

- /Bydraes vir die maand.. ~ Tydperk vanaf. a . tot “Geta weke. . 

(Ga blokletters). WERKNEMERS. Indel | Lows. | "Weke, |3. BYSTANDFONDS WBE, VAKVERENIGING 
ndeling - at . : . 

werk ti of x iP Per ‘Per | Per fog 
. ~ Lg a 28) er "2 ‘ i 

Familienaam. | -Veornaam. | Begin. Vertrek. | nemer. 3 u | g Slalelg ls! g e week. Totaal. week. Totaal, week. Totaal. week. Totaal, : 

. : . 7, - 3 1. ars jSiro die — , i woe we 

a 4 | pS 8s ; s df £'s. ais. d | £Es.dis. dl €s dis adi sd = 

| Eh LiL ‘ x | av 

- x ee ah. 

: * : Seen . 
. TOTAAL... ...++> mE 

= : : oe c a — see near 

Bydraes en. aftrekkings vir ‘siektebystand — JEWELLERS’ AND GOLDSMITHS’ UNION. . | "“WERKLOOSHEIDS, oO : OPSOMMING, . 

Werknemer _ se  weeklikse. Werk- woe Totaal, - BYDRAESKAAL. / : : SFONDS. on oe 

basiese ioon:— sda OS dos dk Le . Weeklikse LEDE SLEGS \Werkriemer se. 

Tot en met £1. 10s, Od..... 0 3 0 3 06 - Totale ' bydrae, NATURELLE. . S.B.P.o eee e Be 

hoogstens £2. “ios. q 09 09 -16 weekloon. week Werknemers se week- Werkgewer se se 

Meer as £2. ~ os. Od. maar : . £ : a s 4 ‘likse basiege loon. B.F.. 

: Mee 83. 3, 10s. Od ae 1 3 1 3 ca 6 Lede verdien fot en met........ 312 3 0 6 _ Werknemers wat tot Werkgewer’ se’, 

hoogstens 4. i0s.0d.... 1 9 19 3 6 L de verdien meer ASsecevcreces 312 3 ° 6: _ en met maar hoog- W.BLF.. 

Meer as £4. 10s. -0d. maar’ / Lede verdien ot en met. 00 0 9 stens £3. 10s. Od. Vakvereniging 

hoogstens £5. 10s.0d;... 23 .2 3 46 Le 4c ver dien wee ae et. 9 8. 9 9 verdien. 
Meer as £5. 10s. 0d. “maar - Te Lede verdien or en ine Weg 3 . ToraaL—Trek 

mecestens a 10s. Od. . 29.29 35 6 | Lede verdien tot en ‘met. $0 16— : : 

eer as s maar steesere . - . 

Mermeeondtt ay a3 6 6 | EMRE NM 8 8 2 voRans ~ 
‘Meer as £7, 10s, Od: maar . 16 Lede verdien meer 8-70 00°26 : : _— . . wh 

MEPS ata 22 28 76 | Ee a ames 3g Meum Mee 
. hoogstens £9. 10s. 0d.... 4 3. 3 ]- fen. Meer AS ew eee ea . Nul. 9d. ‘ .. 9d, 

‘Meer as-£9. 10s. Od. maar oo : Lede verdien tot en met. 8 ; é 8 7 

- hoogstens £10. 10s.0d... 4 9 49 9 6 |. yea verdien Meer as. . - : - 
Meee Os. OF. ania a4 de verdien tot en met. 25 0 8 § 8 . 

“Moor a fi fli, 105.0... $3 5 3° 19 6 | F246 verdien tot on met. 300 70) . . 
eer as £11. 10s. Od... 5.6 5 6 MO |. Nfcor as... ceeeeeeeeeereeee nes 3000 7.6 °° 

5 - Mei .. 4 September. 4 Teg Ot : 

4 Juni 4 Oktober. wae 3 - . 7 . 

lie... 6. ovember, 
; - 

5 ‘Augustus. 4 Desember.. 4 Vir elke kalendermaaad t moet bydraes teen die- 10de . . 

wat die ‘Votaal op 52 weeklikse bydraes vir die jaar. te | van die volgende maand ingestuur wees. Na kontro-. — “ 

staan bring. _lering sal die duplikaat teruggestuur word, : 

No., 1617] 9 October 1959. ‘No. 1617), [9 Oktober 1959. 

word, nie minder gunstig as die ooreenstemmende 2 Depa ' 

lings van  genoemde Wet is nie. 

of J. DE KLERK, 

_ Minister v van: Asbeid a 
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1 _able .to give, by reading— ;   

| Reading matter. ‘for Farmer ‘and Wife! 
+ The Department of Agriculture, Pretoria, issues: the’ following tamily publication 

(in English and Afrikaans) in the interest of farmers | in particular, tor the .agricul- 
tural industry i in general and for every woman = 

| 
yO. 

| 

  

SUBSCRIPTIONS 
in-thé Union of. South 
Africa (including South 
West Africa), 18s. per 
annum. 

teow gs oe pt we 
im South Afriea 
incorporating “The Woman and her Home” 

AL monthly - Journal of - short, practical articles, 
_intended particularly for the farmer and his wife 

' who want. sound, expert advice in plain, non- 
_ technical language ; richly illustrated with photo’s 
“So... Every. farmer should -keep in touch: 
“with his Department, and obtain the advice it. is 

Subscriptions may be 
posted direct to the 
Chief, Division ot Publi- 
city, Department co, 

- Agriculture, Private Bac 
.. 144, Pretoria. 

oe 

    

Q FARMING IN SOUTH AFRICA incorporating “The Woman and her Home” 
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“ Leesstof vir die Boer en- sy ‘Vrou! 
‘Die Departement: van Landbou, Pretoria, publiseer die volgende gesinsblad 
{in Afrikaans en Engels) in belang van boere in die besonder, van. die landbou- 

‘bedry i in die algemeen en van alle vous — De 

  

INTEKENGELD 
in die Unie van Suid- 
Afrika (met inbegrip 
van Suidwes-Afrika), / 
18s, * per jaar. * , 

| im Suid-Afri is a 
7 sranrby ingelyf i is ,,.Die Vrou en haar Huis” 

intekengeld kan .direk 
aan die Hoof, Afdeling | 
Publisiteit, Departe- 
ment van Landbou, Pos- 
sak 144, Pretoria, gepor 
word, 

  

~ *n Maandblad bevattende kort, praktiese artikels 
‘spesiaal bedoel vir die boer en sy vrou wat goeie, 

' deskundige advies verlang en geskryf in eenvou- 
_ dige, nie-tegniese taal; ryklik toegelig met foto’s 
ae Elke boer behoort met sy Departement 
in voeling te bly en die advies te: verkry wat t dit in 
staat is om te gee, deur middel van— -    
BOERDERY IN SUID-AFRIKA waarby irigelyf is. , Die Vrou -en haar Huis” 
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\ 
[ 

4 
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"| Fhe. Government. Printer, Pretoria ne “Die Staarsdrukcker, Prevoria. 
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