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WAGE ACT, No. 5 or 1959,

WAGE DETERMINATION No. 191.

. MEAT TRADE, PIETERMARITZBURG.

By direction of the Minister of Labour it is hereby
notified in terms of sub-section (2) of section fourteen of
the Wage Act, 1957, that the Minister, under the. powers
vested in him by sub-section (1) of section fourteen of the
said Act., has made the Determination in the Schedule
hereto in respect of the meat trade and has fixed the
23rd day of November, 1959, as the date from which the
provisions of the said Determination shall be binding.

S 7 - . SCHEDULE:

1. AREA AND ScOPE OF DETERMINATION.

This Determination shall apply in-the municipal area of Pieter-
maritzburg to employees engaged in the Meat Trade and to the
employers of such employees, but it shall not apply to employers
and employees in respect of work covered by Wage Determina-
tion No. 157 (Cold Storage and Bacon Curing and/or Smallgoods
Manufacturing Industries).

2, DEFINITIONS.

(1) Unless the context otherwise indicates, any expression which
is used in this Determination and which is defined in the Wage
Act, 1957, has the same meaning as in that Act and unless incon-
sistent with the contexti— '

“ hlockman 7 means an”empioyee (other than a saleswoman or
blockman'’s assistant) who. in any establishment in the meat
trade, cuts up meat intended for- sale by retail or who, in
a retail butcher’s shop, serves customers and who may make
up orders and perform any other duties in such shop;

“ plockman, qualified,” means a blockman who has had not less
than five years' experience;

« hlockman, unqualified,” means a

 than five years' experience; -

"% blockman’s assistant” means an employee who breaks down
carcases or who, under the general supervision of a qualified
blockman, cat up meat for sale to non-Europeans and who
may sell meat exclusively to non-Europeans;

« casnal employée ” means an employee (other than a part-time
.employee) who is employed by the same employer on not
more than three days in any week; ~

“ clerk ” means an employee who is engaged in writing, typing,
filing or in any other form of clerical work and inciudes a

. cashier, a storeman ‘and a telephone operator, but does not
include any other class of employee elsewhere defined in this
“clause. notwithstanding the fact that clerical work may form

- a portion of such employee's duties; L

“clerk, male, qualified,” means a male clerical employee who
has had not less than five years’ experience;

“ clerk, male, unqualified,” means a male clerical employee who
has had less than five years’ experience; )

“clerk, female, qualified,” means a female clerk who has had
not less than four years’ experience; Co

“ clerk, female, unqualified,” means a female clerk who has had
less than four years’ experience; =
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~ DEPARTEMENT VAN ARBEID.

No. 1785.] 130 Oktober: 1959.

LOONWET No. 5 vaN 1957. -

LOONVASSTELLING No. 191.

VLEISBEDRYF, PIETERMARITZBURG.

In opdrag van dic Minister van Arbeid word hierby
ingevolge subartikel (2) van artikel veertien van die Loon-

wet, 1957, bekendgemaak dat die Minister, Kragtens die

bevoegdheid hom verleen by subartikel (1) van .artikel .

_veertien van genoemde Wet, die Vasstelling wat in die

Bylae hiervan verskyn ten opsigte van die vleisbedryf
gemaak het en die 23st dag van November 1959 bepaal
het as die datum waarop die bepalings van genoemde
Vasstelling bindend werd. - ;

BYLAE.

1. GEBIED EN BESTEK VAN VASSTELLING.

Hierdje Vasstelling is in die munisipale gebied van Pietermarifz-
burg van toepassing op werknemers in. die Vleisbedryf en op die
werkgewers van sodanige werknemers, maar nie op “werkgewers
en werknemers ten opsigte van werk waarop Loonvasstelling No. .
157 ' (Koelkamernywerheid en Nywerheid vir die Bereiding van
Spek en/of die Vervaardiging van Kleingoedere) van toepassing
is mie. o ) . -

2. WOORDOMSKRYWINGS.

(1) Tensy uit dic samehang anders blyk, het alle unitdrukkings
in hierdie Vasstelling. gebesig en in die Loonwet, 1957,
omskryl word, dieselide beteken as in di¢ Wet en, tensy strydig
met die samehang, beteken— .

., arbeider ”, 'n werknemer wat een of meer van die volgende
werksaamhede verrig:— - - T

(a) Persele, voertuie, gereedskap of masjinerie
skoonmaak; .

(h) lewende hawe voer, water gee, oppas of aanjang;

(c) lewende diere skoonmaak 'of karkasse afwas;

{(d) diere in- of uitspan; - . Z

(¢) vleis, gerei;, materiale, huide of velle dra, toedraai of
opstapel, of vleis, huide of velle sout; }

(f) goedere, vieis of lewende hawe op- of afiaai; .

(g) vure maak of siook, of vuilgoed of as verwydér;.

(h) deure van koelkamers oop= of toemaak;

(i) karkasse ophys of sleep op 'n ander
middel van meganiese kragioesieile; )

(/) goedere, briewe of boodskapre aflewer op'’n ander -
‘manier as deur middel van ‘n motorvoertuig; ;

(k) afval, huide of velle skoonmaak of sorteer; S

() pluimvee doodmazk, pluk of skoonmaak, of vis skoon-
maak; )

(m) vleis vir maal opsny, bene skoonmaak, vieismeule
" voer of leegmaak en worsomhulsels oopvou; )
() wors of polonic vasbind, sopvleis opsaag. bene stuk

kend kap, vet opsny of smelt, of vet deur masjiene

gerei,

manier as deur .-

_stunr; }
(o) horings van karkasse verwyder;
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“cost of living allowance” means the allowance prescribed in
War Measure No. 43 of 1942, as amended, and as construed
in terins of section swo of the War Measures continuation
Act, 1948, and paragraph (b) of section fwo of the War
measures Continuation Act, 1950: Provided that where an
employer regularly pays an employee a cost of living allow-
ance higher than that so prescribed, it means such higher
allowance, _

*delivery employee ™ means an employee who delivers®goods
otherwise than by driving a motor vehicle and, in addition,
is required to collect or record orders- from customers and
who may receive cash in the case of C.0.D, sales;

“ emergency work ” means any work which, owing to unfore-
seen circumstances such as fire, storm, accident, epidemic,
act of violence, thet or breakdown of plant or machinery,
must be done without delay and any work connected with
the loading and unloading of trucks or vehicles of the South
African Railways and Harbours; .

“establishment ” means any premises in or in connection with
which one or more employees are employed in any section
of the meat trade;.

“experience ™ means the total period or periods of employ-
ment (whether within the Union of South Africa or else-
where) which, in the occupation in which he is engaged, an
employee has had—

(a) in any trade if engaged as a clerk,
() in the meat trade if engaged in any other capacity;

“first blockman ” means a qualified blockman in charge of an
establishment in which at least one other blockman is
employed, and where only one blockman is employed, such
blockman shall be deemed to be a first blockman;

“labourer ¥ means an employee engaged in one or more of the
following operations : —

(@) Cleaning premises, vehicles utensils, implements, or
machinery;

(h) feeding, watering, herding or driving livestock;

(c) cleaning live animals or washing carcases;

(d) harnessing or unharnessing animals;

-(€) carrying, wrapping or stacking meat, utensils, materials,
hides or skins, or salting meat, hides or skins;

() loading or unloading goods, meat or livestock;

(¢) making or maintaining fires, or removing refuse or ash;

() opening or closing doors of cold storage chambers;

(7) heisting or dragging carcases otherwise than by means
of power-driven mechanical appliances;

(7) delivering goods, letters or messages otherwise than by
means of driving a motor vehicle;

(%) cleaning or storting offal, hides or skins;

(/) killing, plucking or cleaning poultry, or cleaning fish;

(m) cutting up meat for mincing, cleaning bones, feeding
or emptying mincing machines, or unfolding sausage
casing;

(1) tying sausages or polonies, sawing up’ soup meat,

chopping up bores, cutting up or melting fat, or

putting fat through machines;
(o) de-horing of carcases;

“law™ includes the common lay;

“leading slaughterman ™ means a qualified slaughterman who,
under the general supervision of the supervisor, is in charge
of a group of slaughtermen and slaughterman’s assistants;

* livestock ™ means any bull, bullock, cow, heifer, steer, tollie,
call, sheep, lamb, goat, pig, horse, donkey, game or other
quadruped intended for human consumption and includes
poultry;

“manager” means an employee who is charged by his

employer with the overall—

(a) supervision over;

{b) responsibility for; and

(¢) direction of;
the activities of an establishment and the employees engaged
therein;

“meat” means meat intended for human consumption and
includes game, horse meat, donkey meat, rabbit meat and
poultry; y

“meat trade” means—

(a) the slaugtering of livestock;
(b) the handling, preparation, preservation, sale or distribu-
tion of meat by all undertakings—
(i) in respect of which is required a wholesale or
retail butcher’s licence in terms of item 7 of Part
I of the Second Schedule to the Licences Con-
solidation Act, 1925; or
(iiy which, by reason of their carrying in operations
at a public or municipal market are, by the pro-

visions of paragraph (b) of the exemption from.

the requirements of the said item of the said

Schedule, not required to hold such a licence;
and incluodes all operations incidental to such under-
takings or the slaughtering of livestock or consequent
thereon; . .

» bedryfsinrigting *, 'n perseel waarop of in verband waarmee
een of meer werknemers in enige afdeling van die Vleisbedryf
in diens is;

» besteller”, ’n werknemer wat goedere op ’n ander wyse
aflewer as deur die gebruik van 'n motorvoertuig wat hy self
bestuur en van wie ook vereis word om bestellings van
kiante in te samel of aan te teken en wat by K.B.A.-verkope
die kontant mag ontvang;

CERE ]

» bestuurder ™, "n werknemer aan wie sy werkgewer die vol gende
opgedra het:—
{a) Die toesig oor;
(b) verantwoordelikheid vir; en
{c} bestuur van,

die werksaamhede van 'n bedryfsinrigting en die werknemers
daarin werksaam;

-, blokman”, °'n werknemer (uitgesonderd °n verkoopster of

blokmanassistent) wat in enige  bedryfsinrigting in  die
Vieisbedryf vleis bedoel vir verkoop in die kleinhandel
opsny of wat in 'n kieinhandelslaghuis kiante bedien en in so

-'n slaghuis bestellings mag opmaak en enige ander soorte
werk mag verrig; ‘

blokman, gekwalifiseer,” 'n blokman met minstens vyf jaar
ondervinding; .

» blokman, ongekwalifiseer,” "n blokman met minder as vyf
jaar ondervinding; . :

., blokmanassistent ”, ‘n werkgewer wat karkasse uitmekaar-
maak of wal, onder die algemene toesig van ’n gekwaiifi-
seerde blokman, vieis vir verkoop aan nie-blankes onsny en
wat vleis uitsluitend aan nie-blankes kan verkoop;

deeltydse werknemer”, "n klerk of verkoopster wat as sodanig

by die week hoogstens vier-en-twintigz gewone werkure in

'n week in diens is;

cerste blokman ™, 'n gekwalifiseerde blokman wat in beheer

is van 'n bedryfsinrigting waarin minstens een ander blokman

in diens is, en as daar net een blokman in diens is, word
sodanige blokman as 'n eerste blokman beskou:

»leg gewig”, die gewig van ’'n motorvoertuizg of 'n sleepwa

" s00s aangegee in 'n lisensie of sertifikaat ten opsigte van dié
motorvoertuig of sieepwa uitgereik deur enige owerheid wat
by Wet gemagtig is om ten opsigte van motorvoertuie lisensies
uit te reik: met dien verstande dat in die geval van 'n twee-
of driewielmotorvoertuig (uitgesonderd 'n voorhaker) die leé
gewig as hoogstens 1,600 pond geag word;

. klerk 7, 'n werknemer wat. skryf-, tik-, liaseer- of enige ander
vorm van klerlike werk verrig, en ook ’'n kassier, 'n maga-
synman en 'n telefonis, maar geen ander klas werknemer wat
elders in hierdie klousule omskryf word nie, al maak klerk-
like werk ook deel uit van so ’n werknemer se pligte;

» Klerk, manlik, gekwalifiseer,” 'n manlike kierk met minstens
vyf jaar ondervinding;

.. klerk, manlik, ongekwalifiseer,” 'n manlike klerk met minder

as vyf jaar ondervinding;

klerk, vroulik, gekwalifiseer,” 'n vroulike klerk met minstens

vier jaar ondervinding;

klerk, vroulik, cngekwalifiseer,” *n vroulike klerk met minder

as vier jaar ondervinding;

kleinhandelslaghuis ™, enige perseel of deel daarvan waarin of

waarop iemand by kleinhandelsmaat in vleis handel dryf ten

opsigte waarvan hy ’‘n kieinhandelslagterslisensie moet besit
ingevolge item 7 van Deel 1 van die tweede Bylae van die

Licenties Konsolidatie Wet, 1925, asook enige perseel of deel

daarvan op 'n openbare of munisipale mark, waarin of waar-

op enigeen vleis. by kleinhandelsmaat verkoop;

» korttyd ™, 'n tydelike vermindering van die getal gewone werk-
ure te wyte aan 'n slapte in die Bedryf of 'n tekort aan voor-
rade, of aan die feit dat die masjinerie of installasie defek
is, of die geboue ten gevolge van 'n ongsluk of ander on-
voorsiene omstandighede ineenstort of dreizg om ineen te
stort; :

»lewende hawe™ enige bul, jong bul, koei, vers, os, tollie,

kalf, skaap, lam, bok, vark, perd, donkie, wildsbok of enige

ander viervoetige dier bedoel vir menslike verbruik en sluit
pluimvee in; '

»

£

”

Ll

£

£l

» lewenskostetoelae ”, die toelae voorgeskryf in Oorlogsmaat-

re€l No. 43 van 1942, soos gewysig, en soos uitgelé by artikel
twee van die Wet op die Voortsetting van Oorlogsmaatreéls,
1948, en paragraaf (b) van artikel rwee van die Wet op die
Voortsetting van Qorlogsmaatreéls, 1950; met dien verstande
dat, as 'n werkgewer ‘n werknemer gereeld *n hoér lewens-
kostetoelae betaal as dié aldus voorgeskryf, dit sodanige hoér
toelae beteken;

»loon ™, die geldbedrag ingevolge klousule 3 aan 'n werknemer
betaalbaar vir sy gewone werkure soos voorgeskryf in klou-
sule 5; met dien verstande dat, as 'n werkgewer sy werk-
nemer vir sy gewone werkure gereeld 'n hoér bedrag betaal
as dié in klousule 3 voorgeskryf, dit dié hoér bedrag beteken;

»los werknemer”, 'n werknemer (uitgesonderd ’n deeltydse
werknemer) wat hoogstens drie dae in 'n week by dieselfde
werkgewer in diens is;

,» magasynman ™ 'n werknemer wat die algemene beheer het oor
die voorrade inkomende goedere, wat goedere in ’'n pakhuis,
magasyn of koelkamer ontvang en daarpit afstuur en wat
daarvan die nodige boekhouding dcen;
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« military. traiging " ‘means continuous training which an em-
ployee is required to undergo in terms of section twenty-one
(1), read with sub-section (1) and (2) of section twenty-two,
of the Defence Act, 1957, but does not include any training
he may elect to undergo in terms of section fwenty-three of
the said Act nor any other training or service for which he
voluriteers or which he elects to undergo; ;

“ motor vehicle” means a mechanically propelled vehicle used
for conveying goods, including  livestock, and includes a
‘mechanical horse and a tractor;

« motor vehicle driver” or “driver of a motor vehicle” means
an employee who is engaged in driving a motor, vehﬁ:le,_ and
for the purpose of this definition the expression driving
a motor vehicle” includes all periods of driving and any
time spent by the driver on work connected with the vehicle
or the load, and all periods during which he is obliged to
remain on duty in readiness to drive;

" part-time employee” means a clerk or salesman who is.|

emploved as such: by the week for not more than twenty-four
ordinary hours of work in any week;

“« piece-work ” means any system under which an employee's
remuneration is based on the quantity of work done;

« rotail butcher's shop ” means any premises or portion thereof
in or upon which the business of selling meat by retail is
carried on and in respect of which business a retail butcher’s
Licence in terms of item 7 of Part T of the Second Schedule
to the Licences Consolidation Aet, 1925, is required “to be
held, and any premises or portion thereof at a 'puuhc’: or
municipal market in or upon which the business of seiling
meat by retail is carried on; :

«galeswoman? means a female employee who, in a retail
butcher’s shop, is engaged in serving customers or making
up order and who may for these purposes weigh meat, slice
or cut processed meat, or, by cutting or otherwise, divide
meat previously cut up. by a blockman for sale by retail;

* galeswoman, qualified,” means ‘a saleswoman who has had’

not less ‘than four years’ experience;

*“ galeswoman, unqualified,” means a saleswoman who has had
less than four years’ experience;

- % genior managerial, professional or administrative employee ™
means an employee who is charged by the employer with the
performance of work entailing responcibility for taking
decision of a professional or administrative character in the
conduct. of the activities of an establishment:

“ short-fime ” means a temporary réduction in' the number of
ordinary hours of work owing to slackness of trade, shor-
tage of supplies or a general breakdown of machinery or
plant or an actual or threated breakdown of buildings
caused by accident or other unforseen circumstances;

“ storeman ** means an employee who is in general charge of
stocks of incoming goods, receives goods into and despatches
goods from a warehouse, store or cold storage and who
maintains the necessary records in connection therewith;

“ slaughterman ” means an employee who is engaged in killing
or bleeding livestock or flaying or dressing carcases, and
who may supervise a group of slaughterman’s assistants;

“ slaughterman, qualified,” means a slaughterman with not less
‘than two years’ eXxperience;

“glaughterman, unqualified,” means a slaughterman with less
than two years' experience; -

“ slaughterman’s assistant” means an employee who, under the
supervision of a slaughterman, is engaged in flaying or
dressing carcases and in operations incidental thereto;

“ gub-manager ” means an employee who is charged by his
employer with— '

(a) the supervision over; and
(b) the responsibility for the direction of,

the activities of a department or division or section of an
establishment and the employees engaged therein;

“supervisor ¥ means an employee who is in general sharge
Oh the slaughtering operation in an esiablishment or portion
thereof; .

“ yunladen weight ” means the weight of any metor vehicle or
trailer as recorded in a licence or certificate issued in respect
of such vehicle or trailer by any authority empowered by
law to issue licences in respect of motor vehicles: Provided
that in the case of a two or three-wheeled motor vehicle
(other than a mechanical horse) the unladen weight shall be
deemed not to exceed 1,000 lb;

“wage” means the amount of money payable to an employee
in terms of clause 3 in respect of his ordinary hours of
work as prescribed in clause 5: Provided that where an em-
ployer regularly pays an employee in respect of such
ordinary hours of work an amount higher than that pre-
scribed in clause 3, it means such higher amount; 3

“watchman * means an employee engaged in guarding premises
or other property.

(2} For the purpose of thIS'Deteﬁnination an employee shall
be deeam:d to be in that class in .which he is wholly or mainly
engaged. : '

, militére opleiding.”, die cnonderbroke opleiding waartoe 'n
werknemer ingevolge artikel een-en-twintig (1), saamgelees
met subartikels (1) en (2) van artikel fwee-en-twintig, van die
Verdedigingswet, 1957, verpliz word, maar omvat geen Op-
leiding wat hy ingevolge artikel drie-en-rwintig van gemelde
Wet uit eie keuse ondergaan. nie en ook geen ander opleiding
of diens wat hy vrywillig of uit eie keuse meemaak nie;

,, motorvoertuig ¥, 'n kragaangedrewe voertuig wat gebruik
word vir die vervoer van goedere, met inbegrip van lewende
hawe, en ook 'n veorhaker en ’n trekker;

,, motorvoertuigdrywer ”, of ,, drywer van ’n motorvoertuig” ’n
werknemer wat 'n motorvoertuig dryf, en by die toepassing
van hierdie woordomskrywing omvat die uitdrukking ,'n
motorvoertuig dryf” -alle tyd waarin °n  motorvoertuig-
bestuurder dryf en aile tyd wat hy bestee aan werk in verband
met die voertuig of die vrag, en alle tyd waarin hy verplig .
is om op sy pos gereed te bly om te dryf; * .

,, noodwerk ™, alle werk wat weens oavoorsiene omstandighede
soos brand, storm, ongeluk, epidemie, geweldaad, diefstal
of 'n defek by die installasie of masjinerie, sonder versuim

" verrig moet word, en ook alle werk in verband met die laai
of aflaai van spoorwaens of voertuie van die Suid-Afrikaanse
Spoorweé en Hawens;, . -

,, onderbestuurder 7, *n werknemer wat deur sy werkgewers belas
is met— .

- {a) die toesig oor, en . i =
(b die verantwoordelikheid vir die bestuur van,

die werksaamhede van 'n afdeling of gedeclte of seksie van

*n bedryfsinrigting en die betrokke werknemers; .

., ondervinding ®, die totale tydperk of tydperke diens (hetsy
binne die Unic van Suid-Afrika of elders) wat 'n werknemer
in die klas werk wat hy verrig, gehad het—

(@) in enige bedryf, indien hy as klerk in diens is; 1
(b} in die Vleisbedryf, as hy in enige ander hoedanigheid
in diens is; '

., opsigter ¥, 'n werknemer wat in aigemene beheer is van di¢
slagwerksaamhede in ’n bedryfsinrigting of in 'n deel daar-
van; .

. senior besturende, professionele of administratiewe werk-
pemer ”, 'n werknemer wat deur die werkgewer belas is met
die werk ‘wat.vir so ’n werknemer- die verantwoordelikheid
meebring om by die uitvoering van die werksaamhede van ’n
bedryfsinrigting besluite van professionele of administratiewe
aard te neem; .

,, slagman *, 'n werknemer wat lewende hawe slag of bloedlaat,
of karkasse afslag of berei, en wat oor 'n groep slagmans-
assisiente toesig mag hou; o

,, Slagman, gekwalifiseer,” ’'n slagman met minstens twee jaar

ondervinding; = -
» slagman, ongekwalifiseer,” 'n slagman met minder as twee jaar
ondervinding; &

» slagman-indoena ”, ’n gekwalifiseerde slagman wat, onder die
algemene toesig van die opsigter, in beheer is'van ‘n groep
slagmanne en slagmanassistente; _ y

,»slagmansassistent ¥, 'n werknemer wat. onder toesig van 'n
slagman karkasse afslag of berei-en die werksaamhede verrig
wat daarmee saamgaan; :

,» stukwerk 7, enige stelsel waarby ’n- werknemer se besoldiging
gebaseer word op die hoeveelheid werk verrig;

» verkoopster ”, 'n vroulike werknemer wat in 'n kleinhandel-
slaghuis klante bedien of bestellings opmaak en wat te dien’
einde vleis kan afweeg, verwerkte vleis in skyfies of stukke
kan sny, of vleis wat vooraf deur ’n blokman vir verkoop in
die kleinhandel opgesny is, met 'n mes of andersins verder
kan verdeel; ’

. verkoopster, gekwalifiscer,” ’n verkoopster met minstens- vier
jaar ondervinding;

» verkoopster, ongekwalifiseer,” ’n verkoopster met minder as
vier jaar ondervinding; :

,, vleis 7, vleis wat vir menslike verbruik bedoel is en sluit in
wilds-, perde, donkie-, en konynvleis, asook pluimvee;

,» Vleisbedryf "— )

(a) die slag van lewende hawe;
(b) die hantering, voorbereiding, preservering, verkoop of
verspreiding van vleis -deur alle ondernemings—

(i) ten opsigte waarvan 'n groot- of kieinhandelslag-
terslisensie ingevolge item 7 van Deel 1 van die
Tweede Bylae van die Licenties Konsolidatie Wet,
1925, vereis word; of . ’

(i) wat, omrede hulle sake doen op ’'n -publicke of
munisipale mark, as gevolg van die bepalings van
paragraaf (b) van die vrystellings in die. genoemde
item van die betrokke Bylae, nie verplig is om
sodanige lisensie te hou nie; . .

en omvat alle handelinge wat met so ‘n onderneming
of met die slag van lewenle hawe saamgaan of daar-
uit voortvioei; : :
,Wwag®, 'n werknemer wat waghouv oor persele of ander egien-
dom; :
»wet”, ook die gemene reg. - . :
{2) By die toepassing van hierdie Vasstelling word daar geag
dat ’n werknemer in dié klas val waarin hy uitsluitend of hoof-
saaklik in diens is. ; :

3
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3. Waoces. }

{1) The minimum wage which an employer shall pay to each

member of the undermentioned classes of his employees shall be
as set out hcreundcr ~——

Par
Week.
) £ s 4
First blockman....... T . e ees 90 0
Blockman, gualified......ooovhiiiiiiiiiiiiiiniiiine 8 00
Blockman, unqualified— - .-
during first year of expericnce. ...ovoivvviiienn, . 300
" during s=cond year of experience.... T i i, 310 0
during third year of experience. .........cooviinnn. 4.5 0
during fourth year of experience. ...........oian w5 00
- during fifth year of experience.............coiiin 610 ¢
_ Blockman’s assistant........... T 2 0.0
b7 s ol i 1cTo] R . S 810 0 -
Leading slaughterman.... . .. ..o iiiiininiiinininreans 300
Slapghterman, qualified. ........cooviivi R v 215 0
‘Slaughterman, ungualified— . S
during first vear of eXperience. ..o . i ererrneunn.s 2 50
~ during szcond year of experience. 2100
Slaughterman’s assistant—
during first six months of experience... ... TR 115 0
during second six months of experience., ... .o0uvuns 118 6
therealf¥ar.wii sonia io i i cum s s i Nkl 220
Driver of a motor vehicle the unladen weight of which—

(i) does not exceed 1,000 Ib.............. Saek e s 210 ©
(ii} exceeds 1,000 Ib. but not 6,000 b, ..oovennnn.. 317 6
(iii) exceed 6,000 Ib.........oviiiiniiiiinnns e 417 6

Clerk, female, qualified, or sa.leswomar_l,\qualiﬁed ...... 415 0
Clerk, female, unqualified, or saleswoman, unqualified—
during first year of experience.........c.cvvvinnnnns 215 0
during s2cond year of experience.....ovvenerrinnnn. 250
during third year of experience......o.oiiiiiiila. 315°0
during Tourth year-of experience. ...........vn.! .. 405 (_)
Clerk, male, qualified................... R —— 618 6
Clerk, male, ungqualified— ; :
during first year of experience.......oovviviivnn 3 47
during s:cond year of experience..........ienunnn.. 3218 6
during third year of experience. .... - Gaeeer 412 4
during fourth year of experience/......... AP « 5 6 2
during fifth year of experience......... O —— -6 0 0
Delivery employee..c.ooueeeveenneenns eheeseans .. 115 0
Labourer, male, 18 year of age and over............ 112 6
Labourer, m:de, under 1B yearsof age......cocvnnnnn 1 50
Labourer, fomale.ccovsamvis evvemvenivseis o 1 7 6
WAEIMAD. .. covumip s pmin sammmmet Sitna e Wi 517 2 26
Employees nol elsewhere in this clause specmcally men-
tioned.. . .ovvvvriiiiiincnnnni i e 200

(2) Part-time Employee.—A part-time employee shall be paid
not less than three-fifths of the wage prescribed for a clerk of .
the same sex and experience or a saleswoman with the same
experience. ;

(3) Casual Employee—A casual emplovee shall be paid in
respect of every day or part of a day of employment not less
than one-fifth of the weekly wage prescribed for 'the employee
‘of the same sex who performs the same class of work as the

casual employee is required to do; provided that where a casual

employee i5 required to perform the work of a class of employee
for whom wages on a rising scale are prescribed the expression

“weekly - wage” shall be deemed to be the weekly wage
prescribed for a qualified employee of that class and provided
further that where a casnal employee is required to work for a
period of not more than four consecutive hours on any day, his
wage may be reduced by fifty per cent.

(4) Basis of Contract—For the purpose of this clause the con-
tract of employment of an employee, other than a casual
employee, shall be on a weckly ‘basis, and, save as provided in
clause 4 (6), an employee shall be paid in respect of a week not
less than his full weekly wage whether he has in that week
worked the maximum number of ordinary hours of work
appi[cable to him in terms of clause 5 or iess.

(5) Differential Wage—An employer who requires or permits a
member of one class of his employees to do for longer than one
hour in the aggregate on any day, either in addition to his own
wohrk or in substitution therefor, work of another L]ass for which
either—

(@) a wage higher than that of his own class, or

(b) a rising. scale of wages terminating in a wage higher than
that of his own class,

is prescribed .in sub-clause (I), shall pay to such- employec in
respect of that day—

" (i) in the case’ mentioned in (d); not less than the dally wage
calculated at the h;ghcr rate, and -

g ‘. : ' o

: 3. Lone: . :
(1) Die minimum loon wat ’n werkgewer aan eikeen van

werknemers in ondergunoemde klasse moet betaal, is d.e vo
geﬂde —
= Per
weelt.

: ! £ s d
Eerste blokman............. R SiiaaG .. 900
Blokman, gekwalifiszer.......... DT 8 00
Blokman, ongekwalifiszer— . -

gedurende eerste jaar ondervinding................ 300
gedurende tweede jaar ondervinding............... 310 0
gedurende derde jaar ondervinding.. . ..........uu. 4 5 0
gedurende vierde jaar ondcmrdmg, A 5 00
gedurende vyfde jaar ondervmdmg ................. 610 0
Blokmansassistent....7.......... T wie SRR beaie 2 20 0
(R 1608 o e S A e 810 0
CSlaeman-indoSNa. . .o out i e 300
Slagman, gekwalifiszer. ..... o N e e 215 0
Slagman, ongekwahﬁsael—-
gedurende eerste jaar ondervinding.......ovuvnenn .. 2 0
gedurende tweede jaar ondervinding................ 210 0
Slagmansassistent— . :
gedurends eerste ses maande ondervinding. ... ...... 115 0
gedurende tweede ses maande ondervinding. ........ 118 6
ARG S R e e e 220
Drywer van 'n motorvoertuig waarvan die le& gewig—

(i} hoogstens 1,000 pond fs.............coviviunn, 210 0
(ii) oor 1,000 pond maar hoogstens 6,000 pond is. 317 6
itk por 6,000 pondis s sl v s herpseen 417 6

Klerk, vroulik, 8ekwalli1s=er, of verkoopster, gekwalifi-
o O - SO —, 415 0

Klerk, vroulik, ongekwalifiszer, af verkoopster, onge-
kwatlifiseer— }

- gedurende eerste jaar ondervinding............0us.. 215 0
gedurende tweede jaar ondervinding................ 3 50
gedurende derde jaar ondervinding...... e ive.. 3150
gedurende vierde jaar ondervinding..........vuun. .. 4 5 0

K.lerk, manlik, gekwalifiseer.............. TR —— 618 6
Klerk, manlik, ongekwalifiszer—
gedurends eerste jaar ondervinding... .. TR 3.4 7
gedurende tweede jaar ondervinding, 3 id o
- gedurende derde jaar ondervinding.. 412 4
gedurende vierde jaar ondervinding.. . 36 27
gedurende vyfde jaar ondervinding.......... P It
BEsteller oo v i srrsii R e sy 1 1% @
Arbeider, manlik, 18 jaar en ouer.......oovveiunns. o112 6
Arbeider, maniik, jongeras 18 jaar.,...........c.c0uus .1 5 0
Arbeider, vioulik. . ..o iiiiiiian, O A N 1 7 6
2 DI 226
Werknemers wat nie elders in hierdie klousule vitdruklik

vermeld word nie.. oo ovi i e . 200

(2) Deeltydse werknemer—Aan - n deeltydse werknemer moet
mmstens drie-vyfdes betaal word van die loon voorgeskryf vir
n klelk van dieseifde geslag en met ewe lang ondclvmdmg of
vir.'n verkoopsfer met ewe lang ondervinding. :

(3) Los werkm’mer ~—Aan 'n los werknemer moet vir elke dag
of deel van 'n. dag dlens mmstens een-vyfde betaal word van die
weekloon voorgeskryl vir ‘n werknemer van dieselfde geslag, wat
dieselfde klas werk verrig as wat van dle los werknemer wvereis
word; met disn versiande dat, as van 'n los werknemer vereis
word om die werk te doen van "n klas werknemer vir wie 'n.loon
teen 'n stygende skaal voorgeskryf word, die uitdrukking ,, week-
loon ” die weekloon voorgeskryf vir-'n gekwalifiseerde werknemer
van d;e betrokke klas beteken, en voorts met dien verstande dat,

~as van 'n los werknemer vereis word om-’n tydperk van hoogstens

vier opeenvolgende ure op enige dag te werk,.sy loon met vyftig
persent verminder kan word.

(4) Kommkbas_r‘s.—By die toepassing van hierdie klousule moet
die d;enskontiak van 'n werknemer, uitgesonderd ‘n los werk-
nemer, op ‘n wesklikse gmnﬁs]an berus en, behoudens die bepa-
lings van klousulie 4 (6), moet 'n werknemer vir 'n week minstens
sy volle weeklocon betaal word, ongeag of hy in dié week die
maksimum gefal gewone werkure wat vir hom ingevolge klousule -
5 geld, dan wel minder, gewerk het.

(5) Differensiéle Ioon—n We:kgewer wat vereis of toelaat dat
'n werknemer van ‘n bepaalde klas langer as altesaam een uur op
enige dag, hetsy bepewens sy eie werk of in die plek daarvan,
werk verrig van 'n ander klas waarvoor hetsy— :

(a) ’n ho#r loon as di€ van sy eie klas, of

(b) 'n stygende loonskaal wat uitloop op 'n hoér loon as dié
. van sy eie klas,
in subklousule (1) voorgeskryf word moet vir dié dag aan so 'n
werknemer die volgende betaal:—
(i) In die geval in (a) vermeld mmstens dte dagloen bereken
teen die hoér tarief, en .
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(ii) in the case mentioned in (b), not less than the 'daily wage
calculated at the rate prescribed in the rising scale for the
higher class next above the wage which the employee was
receiving for his normal work:

Provided that—
(i) the provisions of this sub-clause shall not apply where the

difference between classes in terms of sub-clause (1) is:

based on age, experience or §ex;

(i} unless expressly provided to the contrary in a wriiten con-
tract hetwsen an employer and his employee, nothmg 10
this Dictermination shall be so construed as to precinde an
employver from requiring an employee to do work of
another class, for which class the same or a lower wage
is prescribed than that prescribed for such employee;

(i) for the purpose of this sub-clause the expression " rising
scale ", when it relates to any class of employee for which
increments are prescribed on the basis of length of
experience, shall be deemed to include, and terminate with,

. the wage prescribed for a qualified employee of that class.

(6) Calculation of Wages—(a) The daily wage of an employee,

other than a casual employee, shall be his weekly wage divided
by— .

(i) five, in the case of an employee who works a five-day
week;

(i) six, in the case of an employee who works a six-day week;

(ili) the number of his normal working days per week, in the
case of a part-time empioyee.

(b) The monthly wage of an employee shall be four and a
third times his weekly wage.

4, PAYMENT OF REMUNMERATION.

(1) Employees other than Casual Employees.—Save  as
provided in clause 6, any amount due to an employeé, other than
a casual employee, shall be paid in cash weekly or, if the
employer and his employee have agreed thereto, in cash or by
cheque monthly, during the hours of work or within fifteen
minutes of ceasing work, on the usual pay day of the establish-
ment for such employee, or on termination of employment if this

takes place before the usual pay day, and such amount shall be |

contained in a sealed envelope or container on which shall be

recorded or. which shall be accompanied by a statement showing -

the employer's name, employee’s name or number and his occupa-
tioin, the number of ordinary bours and overtime hours worked,

details of any deductions made, the remuneration due and the |

period for which the payment & being made; and such envelope
or contziner or such statement shall become the property of the
employee. ;

' (2) Casual Employees—An employer shall pay the remunera-
tion due to a casual employee in cash on termunation of his
employment.

(3) Premiums.——No payment shall be to, or accepted by, an
employer, either directly or indirectly, in respect of the employ-
ment or training of an employee. _

(4} Purchase of Goods—An employer shall not require his
- émpioyee to purchase any goods from him or from any shop or
persons nominated by him. _

. (5) Board and Lodging—Save as provided in the Natives
(Urban Areas) Consolidation Act, 1945, an employer shall not
require his employee to board or lodge, or board and lodge, with
him or with any person or at any place nominated by him.

(6) Deductions—An employer shall not levy any fines against
his employee nor shall he make any deductions from his
employee’s remuneration: Provided that he may make the
following:—

- (@) With the written consent of his employee, a deduction for
holiday, sick benefit, insurance, savings, providend or
pension funds, or substitutions to a trade union;

(b) except where otherwise provided in this Determination,
whenever an employee is absent from work, otherwise
than on the instructions or at the request of his employer,
a deduction proportionate to the period of his absence and
calculated on the basis of the wage which such employee
was receiving -in respect of his ordinary hours of work at
the time thereof;

(¢} a deduction of any amount which an employer is by any
law or order of a competent court required.or permitted
to make; g .

- {d) whenever an employee agrees, or is required in terms of
the Natives (Urban Areas) Consolidation Act, 1945, to
accept board or lodging with his employer, a deduction
not exceeding the amounts specified hereunder:—

Per Week. Per Month.
£ d

s, d. 8.
Board. S e dian e 8 4 0 017 4
Lodging........ s R 20 0 8 8
Board and lodging.............. .. 60 1 60

") with the written consent of an employee, a deduction for
any amount which an employer has paid to any municipal
council or other local authority in respect of charges for
accommodation in. any hostel or the rent of any house
oceupied by such. employee in any location or MNative
village under the conirol of such council or other local
authority; o )

(i} in die geval in (1) vermeld, minstens die dagloon bereken
op die kerf in die stygende skaal net bokant die loon wat
die werknemer vir sy gewone werk ontvang het:

Met dien verstande— -

(&) dat, as die verskil tussen die klasse ingevolge subklousule
(1} berus op ouderdom, ondervinding of geslag, dis bepa-
lings van hierdie subilousule nie geid nie;

(i} dat, tensy in 'n skriftelike konirak tussen ’n werkgewer
en sy werknemeér uitdrukiik anders bepaal word, niks in
hierdie Vassteiling sé uitgelé moet word dat dit 'n werk-
gewer belet om te vereis dat 'n werknemer 'n ander klas
werk verrig waarvoor die voorpsskrewe loon dissslfde of
laer is as dié wai vir sodanige werkaemer voorgeskryt
word nie;

(iii) dat by die toepassing van hierdie subklousule daar geag
word dat die uitdrukking ..stysende skaal”, wanneer dit
betrekking het op 'n klas werknemer vir wie verhogings
voorgeskryf word op grondslag van lengte van ondervin-
ding, die loon wat vir 'n gekwalifiscerde werknemer van
dié kias voorgeskryf is, insluit en daarop eindig. B

(6) Loor’xbemkem'ng.ﬁ(a) Die dagleon van 'n werknemer, uit-
gesonderd n los werknemer, is sy weekloon gedeel deur—

(i) vyf, as hy 'n werkweek van vyf dae het;
(ii) ses; as hy 'n werkweek van ses dae het;

(iii) die getal van sy gewone werkdae per week, as hy ’n deel-
tydse werknemer 1s.

(b) Die maandloon van ’'n werknemer is vier en een-derde
maal sy weekloon. '

4. BETALING VAN BESOLDIGING.

(1) Werknemers uitgesonderd los werknemers—Behoudens die
bepalings van klousule 6, moet enige bedrag verskuldig aan ’‘n
werknemer, uitgesonderd 'n los werknemer, weekliks in kontant of,
as dic werkgewer en sy werknemer daartoe ooreengekom het,
maandeliks in kontant of per tjek betaal word gedurende die
werkure of binne vyftien minute nd afiocp van die werk op die
dag waarep die bedryfsinrigting sodanige werknemer gewoonlik
betaal, of by diensbeéindiging, as dié voor die gewone betaaldag
geskied: en dié bedrag moet in ’n verseélde koevert of houer
wees waarop die volgende aangeteken is of wat vergesel gaan
van 'n staat wat die volgende aantoon: Die werkgewer se naam,
die werknemer se naam of nommer en sy werk, die getal gewone
en oortydure wat die werknemer gewerk het, alle inligting
omtrent enige aftrekkings, die verskuldigde besoldiging en die tyd-
perk waarvoor die betaling gedoen word; en hierdie kocvert of
houer, of sodanige staat, word die eiendom van die werknemer.

(2) Los werknemers—'n Werkgewer moet die besoldiging wat
aan ‘n los werknemer verskuldig is, by die befindiging van sy
diens in kontant betaal. . ] i

3 Premies—~Geen betaling mag regstreeks of onregstreeks vir
die indiensneming of opleiding van 'n werknemer aan 'n werk-
gewer gedoen of deur hom aangencem word nie. 3

(4) Koop van goedere—n Werkgewer mag nie vereis dat sy
werknemer van hom of van enige winkel of persoon wat hy aan-
wys, goedere koop nie. i

(5) Kos en inwoning—Behoudens dic bepalings van die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, mag 'n werkgewer
nie vereis dat sy werknemer by hom of by enigeen of enige plek
deur hom aangewys, eet of inwoon of eet en inwoon nie. :

(6) Aftrekkings—'n Werkgewer mag sy werknemer geen boetes
oplé of van sy werknemer se besoldiging aftrekkings doen nie;
met dien verstande dat hy die volgende aftrekkings kan doen:-—

(@) Met die skriftelike toestemming van sy werknemer, n
bedrag vir 'n vakansie-, sickisbystands-, versekerings-,
spaar-, voorsorg-, of pensioenfonds, of vir ledegeld van 'n
vakvereniging;

(b) béhoudens waar hierdie Vasstelling anders bepaal, wanneer
*n werknemer ook al om ’n ander rede as op las of
versoek van sy werkgewer uit sy diens afwesig is, 'n bedrag
eweredig aan die tydperk van sy afwesigheid en bereken

. op die basis van die loon wat so 'n werknemer ten tyde
daarvan vir sy gewone werkure ontvang het; _

(c) enige bedrag wat ’n werkgewer by wet of op bevel van 'n
bevoegde hof verplig of toegelaat word om af te trek;

{d) wanneer 'n werknemer daartoe instem, of ingevolge die

. Naturelle (Stadsgebiede) Konsolidasiewet, 1945, verplig
word, om by sy werkgewer te eet of in te Woon, hoogstens
die bedrae hieronder vermeld:— -

- Per week. Per maand.

s, d. £ s d
Ko iviiesiges T 4 0 017 4
TOWOBINE i es cah B sasmiwn 20 0 8 8
Kos en inwoning........ e 6 0 1 6 0

(¢) met die skriftelike toestemming van 'n werknemer, enige
hedrag wat 'n werkgewer asn ‘n miznisipale raad of ander
plaasiike bestuur betaal het ten opsigte van die koste van
huisvesting in 'n tehuis, of van die huur van 'n huis wat
sodanige werknemer bewoon in 'n lokasie of Naturelledorp
onder die beheer van sodanige raad of ander plaaslike
bestuur;

5
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{(H whenever the ordinary hours of work prescribed in clause
5 are reduced on account of shori-time, a deduction of not
more than ons forty-sixth of the employee’s weekly wage
for each hour of such reduction: Provided that such deduc-
tion shall not exceed one-third of the employee’s weekly
wage, irrespective of the number of hours by which the

ordinary hours of work are thus reduced, and provided

that no deduction shall be made—

(i) in the case of short-fime arising out of slackness-of
trade or shortage of suppiies, unless the ermaployer has
not later than the preceding work day given notice of
his intention to reduce the ordinary houwrs of work;

(ii) in the case of short-time owing to a general break-
down of plant eor machinery, or an actual or
threatened breakdown of buildings caused by accident
or other unforeseen circumstances, in respect of the
first hour nct worked, unless the employver has given
his employee notice on or before the preceding work
day that no work will be available.

5. Hours oF WoRrk, OpiNaRY AND OVERTIME, AND PAYMENT
FOR OVERTIME,

(1) Ordinary Hours of Work—An employer shall not require
or permit an employee, other than a casual employee, to work
more ordinary hours of woerk than—

(@) in the case of an establishment which observes a six-day

week—

(i) forty-six in any week from Monday to Saturday,
inclusive, and

(ii) subject to sub-paragraph (i) hereof, eight on one day:
Provided that, if the hours on one day do not exceed
six, the. hours on any of thé other days may be
extended to eight and a half, and provided further
that, if on any one of such other days the hours of
work do not exceed seven, the hours of work on one
such other day may be extended to nine and a half;

(b) in the case of an establishment which observes a five-day
week—
(i) forty-six in any week from Monday to Friday,
inclusive, anrd
(ii} subjeet to sub-paragraph (i) hereof, nine and a half
on any day;
(¢) in the case of a part-time employse—
(i) twenty-four in any week, and
(ii) subiect to the provisions of sub-paragraph (i) eight on
any day: ;
Provided that, where on any day an employee in a retail butcher’s
shop is required to attend to a customer after the completion of
his ordinary hours of work, the said ordinary hours of work may
be exceeded by not more than fifteen minutes, and such excess
shall be deemed not to be part of the ordinary hours of work or
overtime.

(2) An employer shall not require or permit a casual employee
to wgrk more ordinary hours of work than eight and a half on
any day. :

(3) Meal Intervals—An employer shall not require or permit a
employee, other than an employee employed on a Saturday in or
in conneciion with a retail butcher’s shop, to work for mere than
five hours coantinuously without a meai interval of not less than
one hour, during which such employee shall not be required or
permitied to do any work, and such interval shall be deemed not
tg be pait of the ordinary hours of work or overtime: Provided
that—

(i) periods of work interrupted by intervals of less than one
hour shall be deemed to be continuous;

(ii) if such interval be longer than one hour, any period in
excess of one and a quarter hours shall be deemed to be
time worked;

(iii) a motor vehicle driver who during such interval does mo
work other than being or remaining in charge of the
vehicle shall be deemed for the purpoese of this sub-clause
not to have worked during such interval.

(4) Rest Intervals—An employer shall grant to each of his
employees a rest interval of not less than ten minutes as nearly
as practicable in the middel of each morning and afterncon werk
period, and durisg such inferval the employee shall not be
required or permited to do any work, and such interval shall be
deemed to be part of the ordinary hours of work of such
employes. '

(5) Hours of Work to be Consecutive—Save as provided in
sub-clause (3), all hours of work on any day shall be consecutive.

{6) Overtime—All time worked by an employee in excess of
the number of hours prescribed in sub-clauses {1) and (2) shall
be deemed to be overtime.

(7} Limitation of Overiime.—An emplayer shall not require or
permit an employee to work overtime for more than—

(@) in the case of a casual employee, two hours on any day;
(b) in the case of any other employee—

(i) three hours on any day;

(i} six hours in any week.

(f) wannecer die gewone werkure in kiousule 5 voorgeskeyf
weens korttyd verminder word, ’n bedrag van hoogstens
een ses-en-veertigsie van die werknemer se weekloon vir
elke vur van sodanige vermindering; met dien verstande dat
sodanige aftrekking nie een-derde van die werknemer se
weekioon mag oorskry nie, ongeag die getal ure waarmee
die gewone werkure aldus verminder word, en voorts met
aien verstande dat geen bedrag afgetrek mag word—

(i) in die geval van korttyd wat te wyte is aan 'n slapte
in die Bedryf of 'n tekort aan voorrade nis, tensy die
werkgewer sy werknemer voor of op die vorige werk-
daz kennis gegee het van sy voorneme om die gewone
werkure te verminder;

(iiy vir die eerste wur waarin nie gewerk word nie, as dié
korttyd te wyte is aan die feit dat die installasie of
masjinerie wit orde is, of die geboue ten gevolge van
'n ongeluk of ander onvoorsiene omstandigheid
cibruikbaar is of dreig om dit te word, tensy die
werkgewer sy werknemer voor of op die dag tevore
in kennis gestel het dat dazr nie gewerk sal word nie,

5. WERKURE, GEWONE EN OORTYD, EN BETALING VIR OORTYD,

(1) Gewone werkure—'n Werkgewer mag nie vereis of toelaat
dat 'n werknemer, uvitgesonderd 'n los werknemer, meer gewone
rerkure werk nie as—

(a) in ’n bedryfsinrigting met 'n werkweek van ses dae—

(i) ses-en-veertig in enige week van Maandag tot en met
Saterdag; en

(ii) behoudens die bepalings van subparagraaf (i) hiervan,
agt op 'm dag: Mei dien verstande dat, as die ure op
een dag pie meer as s€s is nie, die ure op enigeen van
die ander dae iot agt en 'n half verleng kan word, en
vooris met dien verstande dat, as die werkure op
enigeen van sodanige ander dae nie meer as sewe is
nie, die werkure op een sodanige ander dag to{ nege
en 'n half verleng kan word;

(b} in 'n bedryfsirrigting met "n werkweek van vyf dae—
(i) ses-en-veertig in enige week van Maandag tot en met
Wrydag; en
(i) behoudens die bepalings van subparagraaf (i) hiervan,
nege en 'n kwart op enige dag;

(¢) in die geval van 'n deeltydse werknemer—
(i} vier-enp-twintig in enize week, en

(i) behoudens die bepalings van subparagraaf (i), agt op
enige dag:

Met dien verstande dat, as op enige dag van 'n werknemer in 'n
kleinhandelslaghuis vereis word om ’n Klant te bedien nd afioop
van die gewone werkure, gencemde gewone werkure met hoog-
stens vyftien minute ocorskry mag word, en daar word geag dat
sodanige ekstra tyd nie deel van die gewone werkure of oortyd
uitmaak nie.

(2) 'n Werkgewer mag nie versis of toclaat dat ’n los werk-
nemer meer gewone werkure as agt en 'n half op 'n dag werk
ale.

(3) Erenspouses—'n Werkgewer mag nie verels of toelaat dat
‘n werknemer, uitgesonderd ’n werknemer wat op 'n Saterdag in
of in verband met 'n kleinhandelslaghuis diens doen, langer as
vyf uur aanesn werk nie, sondsr n etenspouse van minstens een
uur, waarin so 'n werknemer nie verplig of toegelaat mag word
om enige werk te doen mnie, en daar word geag dat sodanige
pouse nie deel van die gewone werkure of oortyd vorm nie; met
dien verstande—

(i) dat werktye wat onderbreek word deur pouses van minder
as 'n uar, as aaneenlopend beskou werd;

(iiy dat, as sodanige pouse langer as ’n uur is, elke tydperk van

meer as een en n kwart uur as tyd gewerk, beskou word;

(iif) dat daar geag word dat ’n motorvoertuigdrywer wat in so

‘n ponse geen ander werk verrig as om in beheer van die
voertuig te wees of te bly nie, by die toepassing van hierdie
subldousule in dié pouse nie gewerk het nie.

(4) Ruspouses.—'n Werkgewer moet, so na as doenlik aan die
middel van elke werkperiode in die voor- en namiddag, aan elkeen
van sy werknemers 'n ruspouse van minstens tien minute toestaan,
waarin die werknemer nie verplig of toegelaat mag word om
enige werk te verrig nie, en genoemde pouse word as deel van die
gewone werkure beskou.

(5) Werkure moet opeenvolgend wees—Behoudens dis bepa-
[inlgs van subklousule (3), moet alle werkure op enige dag opeen-
volg. -

{6) Oortyd—Alle tyd wat 'n werknemer bo die getal ure in
subklousuies (1) en (2) voorgeskryf, werk, word as oortyd beskou.
(7) Beperking van ocoriyd—n Werkgewer mag nie vereis of
toelaat dat 'n werkmemer langer cortyd werk nie as—
{ay wat 'n los werknemer betref, twee uur op 'n dag;
{b) wat enige ander werknemer betref—
(i) drie vur op ’n dag;
(i) ses uur in 'n week.
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(8) Additional Limitations on Ordinary Hours of Work and
Overtime in Respect of Female Emp: oyees—Notwithstanding
anything to the contrary contained in sub-clauses (1} and (7)
hereof, an employer shall mot require or permit a female
employee—

{(a) to peiform any work—

(i) between 6 p.m. and 6 a.m., or i
@) after ¥ p.m. on more than five days in any week; or

'(b} to work overtime—

(i) for more than two hours on any day;
(1) on more than three consecutive days in any week;
(i} on more than sixty days in any year;
(iv) after completion of her ordimary hours of work for
more thar one hour on any day uniless he has—

(@) before midday given such employee notice thereof,
or

(b) provided such employee with an adequate meal and
allowed her sufficient time to have it before over-
time is due to commence; or

(¢) paid such employee not less than two shillings and
sixpence in sufficient time to allow her to obtain
and have a meal before overtime is due to com-
mence.

{9) Payment for Overﬁmé.—An employer - shall’ pay his
employee who works overtime at a rate of not Jess than—

(@) in the case of an employee, other than a casual employee
or a part-time employee, one and one third times his

weekly wage divided by forty-six in respect of each hour |

or part of an hour in the aggregate of the overtime so
worked on any days in any wesk;

®

time so worked on any days in any week; .
in the case of a casual employee, one and one third times

(@

his daily wage divided by eight and a half in respect of |

each hour or part of an hour so worked on any day.

(10) Savings.—(a) The provisions of this clause shall not apply
to a senior managerial, professional or administrative employee,
manager or sub-manager provided such employee is paid a
regular wage at a rate of not less than £780 per annum, or to a
watchman.

(b) The provision of sub-clauses (3), @), (5) and (7) shall not
apply to an employee while he is engaged on emergency work.

(¢} The provisions of sub-clause (4) shall not apply to a motor
vehicle driver or a labourer who accompanies such driver on his
rounds or to a delivery employee. ’

(d) The provisions of sub-clause (7) shall not apply to an
employee engaged in feeding, watering, herding or driving live-
stock or tending animals, or to an employee enpaged in the
delivery of goods to ships or hospitals, the military, naval or
air forces, or for export.

(11) For the purposes of sub-clauses (9) and (10) the expression
“wage ™ shall be deemed to mean an employee’s wage plus
cost of living allowance.

6. ANNUAL LEAVE.

(1) Subject to the provisions of sub-clauses (2) and (3), an
employer shall grant to his employee, other than a casual em-
ployee, in respect of each completed twelve months’ employment
with him— _
{a) in the case of a watchman, twenty-one consecutive calendar
day’s leave; :
(p)in the case of every other employee, fourteen conseci-
tive calendar days’ leave;

and shall pay such employee in respect of such leave—

(i) in the case of an employee referred to in (@), an amount
of not less than three times the weekly wage to which he
was entitled as from the first day of the leave; and

(iiy in the case of an employee referred to in (B), an amount
of not less than double the weekly wage to which he was
entiled as from the first day of the leave:

Provided that the weekly wage of an employee who is engaged
on piece-work in terms of clause @ (1) shall be calculated on the
basis set out in section twenty (5} of the Factories, Machinery
and Building Work Act, 1941., .

(2) The leave prescribed in sub-clause (1) shall be granted at
a time to be fixed by the employer: Provided that—

(D) if such leave has not been granted earlier, it shall, save
as provided in sub-clause (3), be granted so as to com-
mence within two months after the completion of the
twelve months of employment to which it relates;

(ii) the period of leave shall not be concurrent with sick leave
granted in terms of clause 7 nor, unless the employee so
requests and the employer agrees, in writing; with any
period of military training;

(jii) if any public holiday falls within the period of such leave,
another day shall for each such day be added to the said
period as a further period of leave, and the employee

shall in respect of each such day added be paid an amount |

not less than his daily wage;

in the case of a part-time employee, one. and one third |
times his weekly wage divided by twenty-four in respect |
of each hour or part of an hour in the aggregate of over- |

his

(8) Addisionele beperkings op gewone werkure en oortyd ten
apsigte van vroulike werknemers—QOndanks andersluidende bepa-
lings in subklousule (1) en (7) hiervan, mag 'n werkgewer nie ver-
eis of toelaat dat "n vroulike werknemer—

(@) enige werk verrig—

(i) tussen 6 nm. en 6 vim. of ’
(i) nd 1 nm, op meer as vyf dac in emige week nie; of
-(b) oortyd werk—

(i) vir meer as twee uur op 'n dag nie;
(i) op meer as drie agtercenvolgende dae in ’n week nie;
(1ii) op meer as sestig dae in ’n jaar nie;
(ivy vir meer as een uur op ‘n dag na voltociing van haar
gewone werkure nie, tensy hy— -
(a) so 'n werknemer voor die middag in kennis daar-
© van gestel het, of
(b) sodanige werknemer betyds van ’n behoorlike ete
voorsien en haar genoeg tyd laat om dit te kan
nattig voordat sy met oortyd moet begin; of
(c) sodanire werknemer minstens twee sjielings en ses
pennies betaal en haar genoeg tyd laat om ‘n ete
te verkry en dif te nuttig voordat sy met oortyd
moet begin,

(9. Beraliﬂ:g' vir oorfydwérk.—’n Werkgewer moet sy werknemer
wat ooriyd werk, betaal teen 'n tarief van—

(a) in die geval van ’n ander werknemer as 'n los werknemer
of 'n deeltydse werknemer, minstens een en 'n derde maal
sy weckloon gedeel deur ses-en-veertig vir elke uur of deel
van ‘n uur wat hy altesaam of enige dae in enige week
oortyd gewerk het;

(b) in die geval van ‘n deeltydse werknemer, minstens een-en
'n derde maal sy weekloon gedeel deur vier-en-twintig vir
elke uur of deel van 'n uur wat hy altesaam op enige dae
in enige week aldus gewerk het;

(¢) in die geval van 'n los werknemer, minstens een en 'n derde
maal sy dagloon gedeel deur agt en 'n half vir elke uwur
of deel van 'n uur wat hy op enige dag aldus gewerk het.

(10) Voorbehoudsbepalings—{(a) Die bepalings van hierdie
' klousule geld nie vir 'n senior besturende, professioncle of admini-
stratiewe werknemer of 'n bestuurder of onderbestuurder, indien
en terwyl sodanige werknemer geretld 'n besoldiging teen n tarief
van minstens £780 per jaar ontvang nie, en ook nie vir 'n wag nie.

(b) Die bepalings van subklousules (3), (4), (5} en (7) geld nie
vir *n werknemer terwyl hy noodwerk verrig nie.

(c) Die bepalings van subklousule (4) geld nie vir 'n motorvoer-
tuigdrywer, of vir ’n.arbeider wat sodanige bestuurder op sy
rondes vergesel, of vir 'n besteller nie.

(d) Die bepalings van subklousule (7) geld nie vir 'n werknemer
wat lewende hawe voer, water gee, oppas of aanjaag, of wat diere
versorg nie, en ook nie vir 'n werknemer wat goedere aan skepe
of hospitale of aan militére-, vloot- of lugmagte, of vir die uitvoer,
aflewer nie.

(11) By die toepassing van subklousules (%) en (10) word daar
geag dat die uvitdrukking ,,loon™ ’n werknemer se loon plus sy
lewenskostetoelae beteken. )

6. JAARLIKSE VERLOF.

(1) Behoudens die bepalings van subklousufes (2) en (3), moet
n werkgewer aan sy werknemer, uitgesonderd 'n los werknemer,
ten opsigte van elke voltooide tydperk van twaalf maande in 8y
diens, die volgende foestaan—

(a) aan ’n wag, een-en-twintig opeenvoigende kalenderdae ver-

o £

() aan alle ander werknemers, veertien opeenvolgende kalen-
derdae verlof; .

en hom ten opsigte van sodanige verlof die volgende betaal—

@) in die geval van 'n werknemer in (g) genoem, 'n bedrag
van minstens driemazal die weekloon waartoe hy vanaf die
eerste dag van die verlof geregtig is; en

(i) in die geval van 'n werknmemer in (5} genoem, 'n bedrag
van minstens dubbel die weekloon waartoe hy vanmaf die
cerste dag van die verlof geregtig is:

Met dien verstande dat dic weekloon van 'n werknemer wat stuk-

werk verrig ingevolge Klousuie 9 (1), bereken moet word op die

grondslag uiteengesit in artikel fwinfig (5) van die Wet op
Fabrieke, Masjinerie en Bouwwerk, 1941.

(2) Die verlof voorgeskryf in subklousule (1) moet toegestaan
word op 'n tyd wat die werkgewer bepaal: Met dien verstande—

(i) dat, as die verlof nic eerder toegesiaan is nie, dit, behou-
dens die bepalings van subklousule (3), sO toegestaan
word dat dit begin binne twee maande nd voltooiing van
die twaalf maande diens waarop dit betrekking het;

(i) dat die tydperk van verlof nie saamval met siekteverlof
wat ingevolge klousule 7 toegestaan is of, tensy die werk-
nemer dit versoek en die werkgewer skriftelik daartoe in-
stem, met enige tydperk van militére opleiding nie;

(iii} dat, as n openbare vakansiedag binne die tydperk van die
verlof val, vir elke sodanige dag nog ’n dag by genoemde
tydperk gevoeg word as verdere verloftyd, en vir elke
sodanige bygevoegde dag aan die werknemer ‘n bedrag van
minstens sy dagloon betaal word; =

1
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(iv) an employer may set off against such period of leave any
days of occasional [eave granted on full pay tc his em-
plcyee at the latter’s written reaquest during the period of
twrive months of employment to which the period of
annual leave relates, ’

(3) At the written request of an employee an emplover may
permif the annual leave to accumulate over a period of not more
than twenty-four months of employment: Provided that—

(i) such request is made by the employee not later than two
months affer the expiry of the twelve's month’s empioyment
to which the leave relates;

(ii) the date of receipt of such request shall be endorsed on it
over his signature by the employer, who shall retain th
request for a period of not less than three years from such
date or the date of expiry of the psriod of twelve months’
Tmpioyment to which the leave relates, whichever is the

ater.

(4) Leave Remuneration.—The remuperation in respect of ths
annual leave preseribed in sub-clanse (1), read with sub-clause
(3), shali be paid not later than the last work day before the date
of commencement of the leave,

(5) An employee whose contract of employment term’nates
during any twelve months of employment with the same employer
before the period of leave prescribed in sub-clause (1) in respect
of that period has accrued shall, upon such termination and in
ad{lmon to any other remuneration which may be due to him, be
paid by his employer, in respect of each completed month of such
period of employment, an amount of not less thap—

(@) in the case of an employee referred to in paragraph (a) of

sub-clause (1), one-fourth of the weekly wage;
{b) in the case of an employes referred to in paragraph (h) of
sub-clause (1), one-sixth of the weekly wage,
he was receiving immediately before the date of such termina-
tion: Provided that an employer may make a proportionate
deduction in respect of any period of leave granted to an
employes in terms of the fourth proviso to sub-clause (2) and
provided further than an employee—
(i) who leaves his emiployment without having given and
served the period of notice prescribed in clause 12, uniess
the employer has waived such notice; or
{ii) who leaves his employment withouf cause recognised by
law as sufficient; or i

(iiiy who is dismissed by his employer without notice for any
cause recogmsed by Jaw as sufficient for such dismissal
without notice, =

shall not be entitled to any payment by virtue of this sub-clause.

{6) An =mployse who has become entitied to a period of leave
prescribed in sub-clause (1), read with sub-clause (3), and whose
contract of employment terminates before such leave has been
granted shall, vpon such termination, be paid the amount he
would have received in respect of the leave had the leave been
granted to h.m as at the date of termination.

(7) For the purpos¢ of this clause the expression *employ-
ment ” shall be deemed to include any period in respect of which
an employer, in terms of sub-clause {1) of clause 12, pays an
employee in lieu of notice, and also any period or periods during
which an employee is absent—

{a) on leave in terms of sub-clause (1);

{b) on sick leave in terms of clause 7;

{¢) on the instructions or at the request of his employer;

() undergoing any military training,
amounting in the aggregate in any year fo not more than ten
weeks in respect of ttems {a), {(b) and (¢), plus any period of
military training undergone in that year, and employment shali
be deemed to commence—

(i)} in the case of an employee who had before the coming into

force of this Dstermination become eatitled to a period of
Ieave in terms of any law, on the date on which such
employee last became entitled to such leave under such law,

(ii) in the case of an employee who was in employment before
the -date of commencement of this Determination and io
whom any law providing for annual leave applied but who
had not become entitled to a period of leave in {erms
thersof, on the date on which such employment com-
meaged; :

(iii) in the case of anv cther emplovee, on the date on which
such employee entered his employer’s service or the date
of the coming into force of this Determination, whichever

is the later.

(8) For the purpose of this clause the expression “wage” shall
be deemed to mean an employee’s wage plus his cost of living
allowance.

7. Bick LEAVE.

(1) Subject to_the provisions of sub-clause (2), an employer
shall grant to his employee, other than a casual empioyee, who
i3 absent from work through incapacity—

{a) in the case of an employze who works a five-day week, not

less than twenty work days;

5

(iv) dat 'n werkgewer alle dae geleentheidsverlof wat aan sy
werknemer wat op dié se skriftelike versoek gedurende die
twaalf maande waarop die tydperk van jaarlikse verlof
betrekking het, teen volle betaling toegestaan is, van soda-
nige verloftydperk kan aftrek.

(3} Op die skriftelike versoek van sy werknemer kan 'm werk-
gewer die jaarlikse verlof ocor "n tydperk van hoogstens vier-en
twintig maande diens laat oploop: Met dien verstande—

(i} da} die werknemer sodanige versoek rig binne twee maande
nd afloop van die twaalf maande diens waarop die veriof

__ betrekking het;

(ii) dat die werkgcwer_die ontvangsdatum van sodanige ver-
soek daarcp aanbring en dit onderteken, en die versoek
minstens drie jaar bewsar vanaf sodanige datum of vanaf
die afloopdatum van die tydperk van twaalf maande diens
waarop die verlof betrekking het, en wel vanaf die jongste
van hierdie daiums.

. (4) Verlofbesoldiging—Die besoldiging ten opsigte van die
jaarlikse verlof, voorgeskryf in subklousule (1), saamgelees met
subklousule (3), moet voor of op die laaste werkdag voor die
aanvangsdatum van die verlof betaal word.

{3) 'n Werkgewer moet sy werknemer wie se dienskontrak ge-
durende enige tydperk van twaazlf maande diens bedindig word
voordat d:e verloftydperk in subklousule (1) voorgeskryf, vir dié
tydperk opgeloop het, benewens enige ander besoldiging wat aan
hom verskuldig is, vir elke voitooide maand van sodanige diens-
tydperk 'n bedrag betaal van—

(a) in die geval van ’n werkaemer in paragraaf (a) van sub-
i(lousulc (I} genocem, minstens een-vierde van die weck-
oon, : ‘

(b) in die geval van 'n werknemer in paragraaf (b) van sub-
kicusule (i) gemoem, minstens een-sesde van diz weekloon,

wal hy onmiddellik voor die datum van sodanige begindiging ont-
vang het; met dien verstande dat 'n werkgewer 'n eweredige af-
trekking kan maak ten opsigte van enige tydperk van verlof wat
coreenkomstig die vierde voorbehoudsbepaling van subkiousule
(2) aan 'n werknemer toegestaan is, en voorts met dies verstande
dat 'n werknsmer—

(i) wat sy diens verlaat sonder om die kennis te gee en die
kennisgewingstermyn uit te dien wat by klousule i2 voor-
geskryf word (tensy die werkgewer van gencemde kennis-

 gewingstermyn afgesien het; of

(ii) wat sy diens sonder regsgeldige rede verlaat; of i

(iii) wat om 'n regsgeldige rede vir sodanige ontslag deur sy
werkgewer sonder kenn'sgewing ontslaan word,

op geen betaling kragtens hierdie subklousule geregtig is nie.

{6) Aan ‘n werknemer wat tot 'n tydperk van verlof voor-
geskryf in subkiousule (1), saamgelees met - subklousule (3),
geregtiz geword het en wie se dienskontrak begindig word voor-
dat sodanige verlo! toegestaan is, moet by gencemde be&indiging
dié bedrag betaal word wat hy ten opsigte van die verlof sou
ontvang het as die verlof op die datum van beéindiging aan hom
toegestaan was. .

(7) By die togpassing van hierdie klousule word daar geag dat
die uitdrukking ,, diens” ool elke tydperk omvat ten opsigie
waarvan n werkgewer ingsvelge subklousule (1) van klousnle 12
'n werknemer betaal in plaas van kepnis van diensbedindiging
te gee, en ook alle tydperke waarin 'n werknemer—

(a} met verlof ingevolge subkloasule (1);

{b) met siekteveriof ingevolge klousule 7,

{c) op las of verscek van sy werkgewer;

(d) vir militére opleiding afwesig is;

en wel tot 'n totaal in enige jaar van altesaam hoogstens tien
weke ten opsigte van items (), (b) en (¢), plus enige tydperk van
militére opleiding wat hy in dié jaar ondergaan het, en daar word
geag dat diens soos volg begin:—

(i) In die geval van 'n werknemer wat voor die inwerking-
treding van hierdie Vasstelling tot verlof kragtens cnige
wet geregtig geword het, op die datum waarop sodanige
werknemer die vorige maal tot sodanige verlof kragtens
sodanige wet geregtig geword het;

(i) in die geval van 'n werknemer wat veor die datum wvan
inwerkingtreding van hierdie Vasstelling in dicns was cn
vir wie enige wet geld wat vir jaarlikse verlof voorsiening
maak maar wat nog nie tot veriof ingevolge daarvan gerez-
tig geword het nie, op die datum waarop sodanige dicns
begin het;

(iii} in die geval van enige ander werkmemer, op die datum
waarop sodanige werkoemer by sy werkgewer in diens
setree het, of op dis datum van inwerkingtreding van
hierdie Vasstelling, en wel op die jongsie van die twee
datuins. )

(%) By die toepassing van hierdie klousule word geag dat dis

uitdrokking ,, loon” 'n werknemer se loon plus sy lewenskoste-
toclae beteken.

7. SIEKTEVERLOF.

(1) Behoudens die bepalings van subklousule (2). moet 'n
werkgewer aan sy werknemer, uitgesonderd 'n los werknemer,
wat weens ongeskiktheid uit sy werk afwesig is, die volgende toe-
staan:— :

(&) In die geval van ‘n werknemer wat 'n werkweek van vyf

dae het, altesaam minstens iwintig werkdae;

(]
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(b) in the case of every other employse, not less than twenty-
four work days,
sick leave in the aggregate during each cycie of twenty-four con-
secutive monhs of employment with him and shall pay such
emplovee in respect of any period of absence in terms hereofl not
less than the wage he would have had received had he worked
during such period: Provided that—

(i) in the first twenty-four consecutive months of employment
an employee shall not be entitied to sick leave on full
pay at a rate of more than, in the case of an empioyes
who works a five-day week, one work day in respect of
each completed period of five weeks of employment and,
in the case of every other employee, one work day in
respect of each completed month of employment;

(i) this clause shall not apply to an employee at whose written
request an employer makes contributions, at feast equal to
those made by the employee, to any fund or organ.sation
nominated by the employee, which fund or organisation
guarantees to the employee, in the event of his incapacity
in the circumstances set out in this clause, the payment to
his of not less than in the aggregate the equivalent of
his wage for twenty or twenty-four days work, as the case
may be, in each cycle of twenty-four months’ employment,
except that during the first twenty-four months of the
payment of contributions by the employee, the guaranteed
rate need not exceed the rate of accrual set out in the

~ first proviso of this sub-clause; ' '

(iii) where an employer is by any law required to pay fees for
hospital or medical treatment in respect of an employee,
and pays such fees, the amount so paid may be set off
against the payment due in respect of absence owing 10
incapacity in terms of this clause; ; .

(iv) if, in respect of any period of incapacity covered by this

’ clause, an employer is required by any other law to pay
o an employee iis full wages, the provisions of this clause
shall not apply;

(v) the wage payable to an employee who is employed on
piece-work, for any period of absence on sick leave in
terms of this clause, shall be calculated on the basis of the
remuneration paid to such employee on his last pay day
immediately preceding such absence. )

(2) An employer may, as a condition precedent to the payment
by him of any amount which under this clause an employee
claims in respect of any absence from work for a period covering
more than three consecuiive calendar days, require the employee
to produce a certificate signed by a medical practitioner confirm-
ing the nature and duration of the employee’s incapacity.

(3) Where, during the first cycle of twenty-four months of
employment with the same empioyer, an employee is absent
owing to incapacity for a period in excess of any sick feave
accrued at the time of such incapacity, he shall be entitled to be
paid ‘only in respect of such sick leave as has so accrued: Pro-
vided that his employer shall, if he has not previously done 50,
at the expiry of the said cycle of employment, or on termination
of employment before such expiry, pay him in respect of such
excess period of absence owing to mcapacity to the extent to
which sick leave, accrued at such expiry or termination, has not
been taken.

(4) For the purpose of this clanse the expression—

{a) “ wage” shall be deemed to mean an employee’s wage plus
his cost of living allowance;

(b) “employment” shall have the same meaning as that
assigned to it in sub-clause (7) of clanse 6: Provided that
any period of employment which an employee has had
with the same employer immediately before the date of
the coming into operation of this Determination shall for
"the purpose of this clause be deemed to be employmemnt
under. this Determination, and any sick leave on full pay
granted to such employee during such period shall be
deemed to have been granted under this Determination;

{c) * incapacity ” means inability to work owing to any sick-
ness or injury (other than that caused by an employee’s
own misconduct): Provided that any inability to work
caused by an accident in respect of which compensation is
payable under the Workmen’s Compensation Act, 1941,
shall be deemed to be incapacity only in respect of any
period of inability fo work for which no disablement
payment is payable in terms of that Act.

8. PupLic HOLIDAYS AND SUNDAYS.

(1) Public Holidays—An employee who is not required to
work on a public holiday shall be paid by his employer not less
than his daily wage in respect of such day.

(2) Compensation for Work on Public Holidays—Whenever an
employer requires or permits an employee to work on any public
holiday he shall, for work performed on that day, pay such
employee his daily wage plus, for each hour or part of an hour
worked by the employee in the aggregate on such day, an amount
of not less than one forty-sixth of his weekly wage.

(b) in die geval van alle ander werknzmers, altesaam minstens

visr-en-twintig werkdae;
siskteveriof gedurende elke kringloop van vier-en-iwintig opeeti-
volgende maande diens by hom, en ten opsigie van enige tyd-
perk van afwesigheid ingevolge hierdie klousule, most hy aan
sodanige werknemer minstens dié loon betazl wat hy sou ont-
vang het as hy gedurende genoemde tydperk gewerk het: Met
dien verstande—

(i) dat, gedurende die eerste vier-en-twintig opeesnvolgende
maande diens, 'n werknemer met 'n werkweek van vyf dae
tot hoogstens cen werkdag sickteverlof met volle betaling
ten opsigte van elke voltooide tydperk van vyt weke diens,
en alle ander werknemers toi hoogstens ecen werkdag
sickteveriof met volle betaling ten opsigte van elke vol-
too:de maand diens, geregtig is; '

(iiy dat hierdie klousule nie geld vir 'n werknemer op wie se
skriftelike versoek 'm werkgewer bydraes, minsiens gelvk
aan dié wat die werknemer daarn stort, betaal aan enige
fonds of organisasie wat die werknemer aanwys en ‘wat
aan die werknemer, by ongeskiktheid in die omstandig-
hede in hierdie klousule vermeid, betaling waarborg van

. altesaam minstens die ekwivalent van sy loon vir twintig
of vier-en-twintig werkdae, al nu1 gzlang van die geval, in
elie tydkring van vier-en-twintig maande diens, behalwe
dat gedurende. die ecrsie vier-en-twintig. maande waarin
die werknemer bydraes stort, die gewaarborgde tarief nie
dic koers van aamwas soos uiteengssit in die eerste VOOI-
behoud tot hierdie subklousule, hoef -te oorskry mie;

(iti) dat, indien 'm werkgewer ingevolge enige wer, gelde vir

. hospitaal- of mediese behandeling ten opsigte van 'n werk-
nemer moet betaal, en sodanige gelde wel betaal, die aldus
betaalde bedrag afgetrek kan word van die bedrag wat. in-
gevoige hierdie kiousule ten opsigte van afwesigheid weens
ongeskiktheid verskuldig is;

(iv) dat, indien ten opsigte van enige tydperk van ongeskikt-
heid wat deur hierdie klousule bedoel word, 'n werk-
gewer by enige ander wel verplig word om 'n werknemer
sy volle loon te betaal, die bepaiings van hierdie klousule
nie geld nie; ' '

(v) dat die loon wat vir enige tydperk van afwesigheid weens
siekteverlof ingevolge hierdie klcusule betaal moet word
aan 'n werknemer wat stukwerk verrig, bercken word op
grondslag van die besoldiging wat aan sodanige werknemer
op sy laaste betaaldag onmiddeilk voor sodarige afwesig-
heid betaal is.

(2) Voordat 'n werkgewer kan voldoen aan enige eis wat ‘n
werknemer kragtens hierdie klousule stel ten opsigte van afwesig-
heid uit sy werk gedurende 'n tydperk wat strek ooc meer as drie
opeenvolgende kalenderdae, kan hy vereis dat die werknemer 'n
sertifikaat, geteken deur 'n gencesheer, voorlé wat dic aard en duur
van die werknemer se ongeskiktheid bevestig.

(3) Wanneer n werknemer gedurende die eerste kringloop van
vier-en-twintig maande diens by dieselide werkgewer weens onge-
skiktheid gedurende ’n langer tydperk afwesig is as die siekie-
veriof wai hom ten tyde van sodanige ongeskiktheid toekom, is
hy geregtig tot betaling vir slegs di¢ siekfeverlof wat hom dan
toekom; met dien verstande dat, tensy die werkzewer dit reeds
gedoen het, hy by die verstryking van gencemde kringioop, of
by diensbegindiging voor sodanige verstryking, die werknemer ten
opsigte van sodanige langer tydperk van afwesigheid weens onge-
gkikfheid moet betaal vir sover die siekteverlof wat by sodanige
versiryking of begindiging opgeloop het, nie gebruik is nie.

(4) By die tocpassing van hierdie klousule—

(@) word daar geag dat die uitdrukking ,, loon ™ 'n werknemer se
loon plus sy lewenskestetoelae heteken;

(b) het die woord ,, diens” dieselfde betekenis 'as dié wat in
subkiousule (7) van klousule 6 daaraan geheg word; met
dien verstande dat enige tydperk wat 'n werknemer by
dieselfde werkgewer gedien het onmiddellik veor die mwer-
Lipgtreding van hierdie Vasstellng, vir die doel van hier-
die klousule beskou word as dieas ooreenkomstig hierdie
Vasstelling, en dat daar geag word dat siekteveriof met
voile betaling wat gedurende sodanige tydperk aan so n
werknemer toegestaan is, ingevolge hierdie Vasstelling toe-
gostagn is;

(c) beteken die woord ongeskiktheid ” die onvermog om fe
werk weens siekte of besering, behalwe as dit deur die
werknemer se cic wangedrag vesoorsazk is; met dien ver-
stende dat, as die onvermed om te werk te wyte is aan
'n ongeluk waarvoor ingevolze die Ongevallewet, 1941,
verpoeding betaaibaar is, dit a3 ongeskiktheid geag word
glegs ten opsigts van 'n tydpork van onvermoé om te werk
waarvoor geen vergoeding wesns arbeaidsongeskiktheid inge-
volge genoemde Wet betaalbaar is nie.

8. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Openbare vakansicdae.—Aan n werknemer wat nie verplig
word om op 'n openbare vakansiedag te werk nie, moet sy werk-
gewer vir sodanige dag minsiens sy dagioon betaal.

(2) Betaling vir werk op openbare vakansiedae—Wanneer n

werkgewer vereis of toelaat dat sy werknemer op ’n openbare
vakans'edag werk, moet by aan hom sy dagloon plus, vir elke
aur of deel van 'm uur wat hy alteszam aldus werk, 'n bedrag
van minsiens een ses-en-veertigste van sy weekloon betaal vir werk
op daardie dag verrig.

9
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(3) Compensation for work on Saturdays.—Whenver an em-

ployee works on a Sunday, his empioyer shall either—

(i) pay double his daily wage, or . .

(i) pay him one and one third times his weekly wage, divided
by forty-six for each hour or part of an hour worked by
him in the aggregate on such Sunday, and grant him
within fourteen days of such Sunday one day's leave and
pay him in respect thereof not iess than his daily wage.

(4) For the purpose of this clause the expression “ wage” shall

be deemed to mean an employee’s wage plus his cost of living -

allowance.

(5) The provisions of this clause shall not apply to a senior
managerial, professional or administrative empioyse, manager
or sub-manager provided such employee is paid a regular wage ai
a rate of not less than £780 per apnum, nor to a watchman or a
casual employee.

9. PIECE-WORK.

(1) An employer may, after ai least one week’s notice to his
empioyee, apply any piece-work system and, save as provided in
clause 4 {6), the empioyer shall pay to his employee who is em-
ployed on such piece-work system for any period, remuneration
at the rates applicable under such system: Provided that, irres-
pective of the gquantity or output of work dome, the employer
shall pay to such employee not less than the following plus
five per cent—

(g) in the case of an employee, other than a casual employee,
in respect of each week in which he does piece-work, the
amount which he would have been required to pay such
employee for that week had he been remunerafed on the
basis of time worked;

(b) in the case of a casual employee, in respect of each day
on which piece-work is performed, the amount which he
would have becen required to pay such employee for that
day had he been remunerated on the basis of time worked.

(2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the rates referred to in sub-
clause (1).

(3} An employer who intends to cancel or in any way amend
any picce-work system in operation, or the rates applicable there-
under, shall give his employee employed on such system not less
than one calendar month’s notice of such intention: Providad
that an employer and his employee may agree on a longer or
shorter period of notice, in which case the employer shall give
not less than the period of notice so agreed upon.

10. PROPORTION OR RATIO.

(1) Blockmen—(a) An employer shall employ a first blockman
before any other gualified blockman is employed by him.

(b) An employer shail not employ an unqualified blockman
unless he has in his employ a qualified blockman and for each
qualified blockman empioyed by him he shall not employ more
than one unqualified biockman.

(2) Clerks—An employee shall not employ an unqualified clerk,
male or female, unless he has in his employ a qualified clerk,
male or female, respeciively, and for each such qualified male or
female clerk employed he shall not employ more than one un-
qualified male or female clerk, as the case may be.

(3) Saleswomen—An employer shall not employ an unqualified
salesweman unless he has in his employ a qualified saleswoman
and for each such gualified saleswoman in his employee he shall
not employ more than one unqualified saleswoman.

(4) For the purpose of this clause—

(a) part-time employees shail be deemed not to be employees;

(b) an employer who is wholly or mainly engaged in the work
of any particular class of employee may be deemed to be
a qualified employee of that class: Provided that the same
employer may not be so deemed in respect of more than
one establishment;

(¢) an unqualified employee who is receiving a wage of not
less than the wage of a qualified employee of his class may
be deemed to be a qualified employee:

(d) a qualified female employee who is receiving a wage of not
less than the wage of a qualified male employee may be
deemed to be a qualified male employee: Provided that
an employee so deemed to be a qualified male emplovee
shall not at the same time be regarded as a qualified
female employee.

11. UnirorMS, OVERALLS AND PROTECTIVE CLOTHING,

An employer shall supply and maintain in serviceable and
clean condition, free of charge, any uniform, overall or protective
clothing which he requires his employee to wear or which by any
law or regulation he is compelled to provide for his emproyee,
and any such uniform, overall or protective clothing shall remain
the property of the employer.

12. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or employee, other than a casual employee,
who desires to terminate the contract of employment shall give—

(a) during the first four weeks of employment not less than
twenty-four hours’;
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(3) Vergoeding vir werk op Sondae—Wanneer 'n werknemer
op 'n Sondag werk, moet sy werkgewer hom of—

(i) dubbel sy dagloon betaal, of

(ii) een en een-derde maal sy weekloon gedeel deur ses-en-
veertig vir elke uur of deel van 'n uur wat hy altesaam op
so 'n Sondag werk, en hom binne veertien dae vanaf soda-
nige Sondag een dag verlof toestaan en hom vir di¢ dag
minstens sy dagloon betaal,

(4) By die toepassing van hierdie klousule word daar geag dat
die uitdrukking .,loon™ ‘n werknemer se loon plus sy lewens-
kostetoelae beteken.

(5) Die bepalings van lierdie klousule geld nie vir 'n senior
besturende, professionele of administratiewe werknemer, bestuur-
der of onderbestunrder nie, indien en terwyl sodanige werknemer
gereeld besoldig word teen 'n tarief van minstens £780 per jaar,
en ook nie vir ’n wag of 'n los werknemer nie,

9, STUKWERK,

(1) N4 minstens een week kennisgewing aan sy werknemer,
mag ’'n werkgewer 'n stukwerkstelsel invoer en, behoudens dis
bepalings van klonsule 4 (6), moet die werikgewer sy werknemer
wat volgens sodanige stukwerkstelsel werk, besoldig teen die
tavief wat volgens dié stelsel geld; met dien verstande dat die
werkgewer, ongeag die hoeveelheid gedane werk, die werknemer
minstens die volgende, plus vyf persent, betaal—

(a) wat 'n ander werknemer as 'n los werknemer betref, vir
etke wesk waarin hy stukwerk verrig, die bedrag wat hy
sodanige werknemer vir dié week sou moei befaal het as
hy hom op die grondsiag van die tvd gewerk, betaal het:

(b) wat 'n los werknemer betref, vir elke dag waarop stukwerk
verrig word, die bedrag wat hy sodanige werknemer vir dié
dag sou moes betaal het as hy hom op die grondslag van
tyd gewerk betaal hst,

(2} 'n Werkgewer moet 'n lys van die tariewe in subklousule
(1) vermeld op 'n opvaliende plek in sy bedryfsinrigting opgeplak
Hou.

(3) 'n Werkgewer wat voornemens is om ’'n bestaande stuk-
werkstelsel of die tariewe wat daarkragtens geld, af te skaf of op
enige manier te wysig, moet sy werknemer wat onder sodanige
stelsel werk, minstens een kalendermaand kennis van sy voor-
neme gee: Met dien verstande dat 'n werkgewer en sy werk-
nemer cor 'n langer of korter kennisgewingsterrein kan coreen-
kom, en dan moet die werkgewer minstens die ooreengekome
kennis gee, '

10. GETALLEVERHOUDING.

(1) Blokmanne—{a) 'n Werkgewer moet ’'n eerste blokman in
diens hé voordat hy enige ander gekwalifiseerde blokman in diens
neeim,

{b) 'n Werkgewer mag geen ongekwalifiseerde blokman in
diens neem nie, tensy hy 'n gekwalifiseerde blokman in diens het,
en vir elke gekwalifiseerde blokman in sy diens kan hy hoog-
stens een ongekwalifiseerde blokman in diens neem.

(2) Klerke—'n Werkgewer mag geen ongekwalifiseerde klerk,
hetsy man of vrou, in diens neem nie, tensy hy 'n gekwalifiseerde
klerk, onderskeidelix man of vrou, in diens het, en vir elke so-
danige gelowalifiseerde manlike of vroulike klerk in sy diens kan
hy hoogstens een ongekwalifiseerde manlike of vroulike klerk, na
gelang van die geval, in diens neem.

(3) Verkoopsters—n Werkgewer mag geen ongekwalifiseerde
verkoopster in diens neem nie, tensy hy n gekwalifiseerde ver-
kecopster in sy diens het, en vir elke sodanige gekwalifiscerde
verkoopster in sy diens kan hy hoogstens een onpekwalifiscerde
verkoopster in diens neem.

(4) Py die toepassing van hierdie kilousule—

(a) word deeltydse werknemers nie as werknemers beskou nie;

(b) kan 'n werkgewer wat uitsluitend of hoofsanklik die werk
van 'n besondere klas werknemer verrig, as n gekwalifi-
seerde werknemer van dié kias geag word; met dien ver-
stande dat dieselfde werkgewer nie ten opsigte van meer
as een bedryfsinrigting as sodanig geag mag word nie;

(¢) kan ’n ongekwalifiseerde werknemer wat minstens die loon
van ‘n gekwalifiseerde werknemer van sy klas ontvang, as
'n gekwalifiseerde werknemer geag word;

() kan ’n gekwalifiseerde vroulike werknemer wat minstens die
loen van 'n gekwalifiseerde manlike werknemer ontvang
as 'n gekwalifiscerde manlike werknemer geag word: met
dien verstande dat 'n werknemer wat aldus as 'n manlike
werknemer geag word, nie terselidertyd as 'n gekwalifi-
seerde vroulike werknemer gercken kan word nie.

11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

'n Werkgewer moet alle uniforms, oorpakke of beskermende
klere wat hy van sy werknemers vereis om te dra of wat enige
wet of regulasie hom verplig om aan sy werknemer te verskaf,
kosteloos voorsien en in 'n bruikbare en sindelike toestand hou,
en alie sodanige uniforms, oorpakke of beskermende klere bly
die werkgewer se eiendom.

12. BEEINDIGING VAN DIENSKONTRAK.
(1) 'n Werkgewer of 'n werknemer, uitgesonderd ’n los werk-
nemer, wat sy dienskontrak wil begindig, moet—
(a) gedurende die ecrste vier weke diens minstens vier-en-
twintig vur;
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(b) after the first four weeks of employment not less than one
week’s; _
notice of his intention to termirate the contract; or an employer
or employee may terminate the contract without notice by paying
the employee, or paying of forfeiting to the employer, as the case
may be, in lieu of such notice, not less than—
() in the case of twenty-four hours’ notice an amount equal
to the daily wage which the employee is receiving at the
date of such termipation; .
(i) in the case of a week’s notice, an un
weekly wage which the employee is receiving at the date
of such termination:
Provided that this shall not affect—
(i) the right of an employer or employee to terminate the
contract without notice for any cause recognised by law

as sufficient; .
(ii) any written agreement between an employer and his em-

ployee which provides for a period of notice of equal |

duration on both sides and for longer than that prescribed
in this clause; - . ]

(iii) the operation of any forfeiture or penalties which by any
law may be applicable in respect of an employee who
deserts:

Provided further that, where the wage of an employee at the
date of termination has been reduced by deduction in respect of
short-time the expression *is receiving at the date of such ter-
minaiion” shall for the purpose of an employer paying an
employee in lieu of notice, be deemed to mean “would have
reccived at the date of such termination if no deductions had
been made in respect of short-time”.

(2) Where there is an’ agreement in terms of the second
proviso to sub-clause (1), the payment of_forfelture in lien of
notice shall correspond to the period of notice agreed upon.

(3) The notice prescribed in sub-clause (1) shall be given on or
before the usual pay day of the establishment for such employee
and shall run from the day after such pay day: Provided that—

(i) whenever in terms of clause 4 (1) an_employer and his
employee have agreed that remuneration shall be paid
monthly, the expression *the usual pay day of the
establishment for such employee ™ shall for the purpose of
this clause be deemed to mean the day on which such
employee would have received payment if no such
agreement had been entered into; .

(ii) the period of notice shall not run concurrently with nor
shall notice be given during an employee’s absence on
leave granted in terms of clause 6 or any period of mili-
tary training; . . _

(iii) notice shall not be given during an employee’s absence on
sick leave granted in terms of clause 7; and
(v) where only twenty-four hours’ notice is required to be
given, such notice may be given on any work day.
(4) For the purpose of this clause the expression. “ wage ™ shall
be deemed to mean an employee’s wage plus his cost of living
allowance. ) .

13. PROHIBITION OF EMPLOYMENT.

An employer shall not employ any person under the age of
fifteen years. .

14. CERTIFICATE OF SERVICE.

An employer shall upon termination of the contract of employ-
ment, other than through the desertion of an employee, furnish
his employee, other than a casual employee, with a certificate of
service substantially in the form prescribed in the schedule to
this Determination, showing the full names of the employer and
his employee, the occupation, of the employee, the date of
commencement and the date of termination of the contract and
the rate of remuneration at the date of such termination.

15. LoG-BOOK.

(1) An employer shail provide his motor vehicle driver with
a log-book as nearly as practicable in the foliowing form:—

Daf!y Log.

Name of employer
Name of motor vehicle driver
Date

Time of starting work a.m./p.m a.m./p.m.
Time of finishing work a,m./p.m a.m./p.m.
MNumber of hours worked

Meal houwrs from am./p.m. to a.m./p.m.

Particulars of any accident or delay

Signature of Motor Vehicle Drivér.
(2) Every motor vehicle driver, upon being provided with a log

book mentioned in sub-clause (1), shall keep the said daily log in
duplicate in respect of each day's work and shall within twenty-
four hours of the completion of the day’s work to which it relates

deliver a copy thereof to his employer.

(3) Every employer shall retain the copy of the daily log which
in terms of sub-ciause (2} has been delivered to him for a peried
of at least three years subsequent to such delivery.

an amount equal to the |

(b) na die eerste vier weke diens minstens een week,

kennis gee van sy voorneme om dic kontrak te begindig; of 'n
werkgewsr of 'n werknemer kan die kontrak sonder kennisgewing
bedindig deurdat die werkgewer, in plaas van die kennisgewing,
aan die werknemer minstens die volgende betaal, of die werk-
nemer aan die werkgewer minstens die volgende betaal of ver-
beur, al na gelang van die omstandighede:—

(i) In die geval van vier-en-twintig uur kennisgewing, ’n
bedrag gelyk aan die dagloon wat die werknemer ten tyde

1.

__ van sodanige begindiging ontvang;

(i) in die geval van 'n week kennisgewing, 'n bedrag gelyk
aan die weekloon wat die werknemer ten tyde van $o-
danige befindiging ontvang:

Metd dien verstande dat die volgende hierdeur onaangstas gelaat
word :—

(i) Die werkgewer of werknemer se reg om op enige regs-
geldige grond die kontrak sonder Kkennisgewing fte
hetindig;

(ii) 'n skriftelike coreenkoms tussen 'n werkgewer en sy werk-
nemer wat voorsiening maak vir 'n kennisgewingstermyn
wat vir albei partye ewe lank is en langer is as dié wat
hierdie klousule voorskryf;

(i) die werking van ’n verbeuring- of strafbeding wat regtens
van toepassing is op 'n werknemer wat sy diens verlaat:

Met dien verstande voorts dat, indien die loon van 'n werknemer
teen die dag van die diensbedindiging reeds weens korttyd ver-
minder is en die werkgewer hom betaal in plaas van kennis te
gee, daar geag word dat die uitdrukking , ten tyde van sodanige
besindiging ontvang ™, beteken ,,ten tyde van sodanige begindi-
ging sou ontvang het as.geen aftrekkings weens korttyd gedoen
was nie .

(2) Waar daar *n ooreenkoms ingevolge die tweede voorbehoud
van subklousule (1) bestaan, moet die betaling of verbeuring in
plaas van kennisgewing eweredig wees aan die ooreengekome
kennisgewingstermyn, :

(3} Die kennis in subklousule (1) voorgeskryf, moet gegee word
voor of op 'die dag waarop die bedryfsinrigting sodanige werk-
nemer gewoonlik betaal, en loop vanaf die dag nd sodanige
betaaldag; met dien verstande— :

(i) dat wanneer ’n werkgewer en sy wecknemer kragtens sub-
klousule 4 (1) coreengekom het dat besoldiging maande-
liks betaal word, daar geag word dat die vitdrukking ,, die
dag waarop die inrigting sodanige werknemer gewoonlik
betaal 7 vir die doel van hierdic klousule beteken die dag
waarop so 'n werknemer betaling sou ontvang het as geen
sodanige ooreenkoms aangegaan was niej

(i) dat die kennisgewingstermyn nie mag saamval met, en
kennis nie gegee mag word gedurende 'n werknemer se
afwesigheid met verlof toegestaan kragtens klousule 6, of
met enige tydperk van militére opleiding nie;

(iii) dat kennis nie gegee mag word gedurende ’'n werknemer
se afwesigheid met sickteverlof toegestaan ingevolge klou-
sule 7 nie; en

_ (iv) dat as slegs vier-en-twintig uur Kennis gegee moet word,
sodanige kennis op enige werkdag gegee kan word.

(4) By die toepassing van hierdie klousule word daar geag dat

' die uitdrukking ,,loon™ °n werknemer se loon plus sy lewens-

kostetoelae beteken.

.13, VERBOD OF INDIENSNEMING.

. 'n Werkgewer mag niemand onder die ouderdom vaa vyftien
jaar in diens neem nie.

14. DIENSSERTIFIKAAT.

’n Werkgewer moet by begindiging van 'n dienskontrak weens
'n ander rede as diensverlating sy werknemer, uitgesonderd ’n
los werknemer, van 'n dienssertifikaat voorsien wat in hoofsaak
die vorm het wat in die Bylae van hierdie Vasstelling voor-
geskryf word en wat die volle naam van die werkgewer en van
die werknemer, die werk van die werknemer, die aanvangs- en
afioopdatum van die kontrak en die besoldiging ten tyde van
sodanige beéindiging, aangee. ¢

15. LOGBOEK.

(1) 'n Werkgewer moet sy motorvoertuigdrywer voorsien van

'n loghoek wat vir sover doenlik die volgende vorm het:—
Daaglikse log.

Naam van werkgewer.
Maam van motorvoertuigdrywer.
Datum
Tyd waarop werk begin is
Tyd waarop werk opgehcu het
Getal ure gewerk
Etenstys VAL ..o v, m. Ot .vim./nm.
Gegewens omirent enige ongeluk of vertra ging :

vim./nm

vm./nm.
\rm.l,fnm

vm./nm.

(Handtekening van motorvoertuig-
Datum 19 drywer.)

(2) Elke motorvoertuigdrywer moet in die logboek in sub-klousule
(1) vermeid ocor elke dag se werk 'n daaglikse log in duplo hou en
binne vier-en-twintig uur na voltooiing van die dag se werk waarop
dit betrekking het, 'n afskrif daarvan by sy werkgewer indien.

(3) Elke werkgewer most die afskrif van die daaglikse log wat
ingevolge: subklousule (2) by hom ingedien is, minstens drie jaar
lank na indienicg bewaar.

1
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SCHEDULE.

BYLAE.

Ek/ons (e
wat die Vieishedryf baoefen te
sertifiscer hierby dat........... -
by my/ons (¢) in diens was vanaf die
van 19...... tot die

dag

was employed by me/us (@) from the
day of .. imimiiad 9. 10 the
f 19

St : At tiwe fermination
of employment his/her () wage (excluding cost of living allowance)

TS i pounds ... .—shillings
and pence per week/month (a).

o Signature of Employer or )
Date. e i £ S Authoriszd Representative.

(@) Delete whichever is inapplicable. ]
(b} State occupation in which employee was wholly or mainly
engaged, e.g. clerk, first blockman, slaughterman,

No. 1786.] [30 October 1959.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941.

MEAT TRADE, PIETERMARITZBURG.

I, Jouanngs pE Krerk, Minister of Labour, acting in
terms of sub-seciion {1} of section iwenty-two of the
Factories, Machinery and Building Work Act, 1941,
hereby declare the provisions of the Determination for
the meat trade published under Government Notice No.
1785 of the 30th October, 1959, tc be not less favourable
to the persons whose hours of work are regulated (hereby
than the reintive provisions of the said Act.

I. DE KLERK,
Minister of Labour.

. [30 October 1939,
WAGE ACT, No. 5 oF 1957,

WAGE DETERMINATION No. 192,

MEAT TRADH, KIMBERLEY,

No. 1787.]

By direction of the Minister of Labour it is hereby
notified in terms of sub-section (2) of section fourteen of
the Wage Act. 1957, that the Minister, under the powers
-vested in him by sub-section (1) of section fourteen of the
said Act, has made the Determination in the Schedule
hereto in respect of the meat trade and has fixed the
23rd day of November, 1959, as the date from which the
provisions of the said Determination shall be binding.

SCHEDULE.

1. Area AND SCOPE OF DETERMINATION.

This Determination shail apply in the municipal area of
Kimberley to employees engaged in the Meat Trade and to the
employers of such employees, but it shall not apply to employers
and emplovees in respect of work covered by Wage Determina-
tion No. 157 (Cold Storaze and Bacon Curing and/or Smailgoods
Manufacturing Industries).

2. DEFINITIONS.

(1) Unless the context oiherwise indicates, any expression which
is used in this Determination and which is defined in the Wage
Act, 1957, has the same meaning as in that Act and unless incon-
gistent with the context— :

“blockman ™ means an employee {other than a saleswoman or
blockman’s assistant) who, in any establishment in the meat
trade, cuts up meat intended for sale by refail or who, in
a reta’l butcher’s shop, serves customers and who may make
up orders and perform any other duties in such shop;

“blockman, qualified.” means a blockman who has bad not less
than five years’ experience;

“ blockman, unqualified,” means a blockman who has had less
than five years’ experience;

“blockman's assistant” means an employee who breaks down
carcases or who, under the general suparvision of a qualified
blockman, cuts up meat for sale to non-Europeans and who
may sell meat exclusively to non-Europeans;

12

dag van_., 19y in die werk van
) J—— P —— By diensbegindiging was
sy/haar (@) loon (uitgesonderd lewenskostetoelae). oo ...

sileling, pennies per

pond,
week/maand.  (a)

{(Handiekening van werkge»:fér of

Datum gemagtigde verleenwoordiger.)

(a) Skrap die wat nie van toepassing is nie.
(b} Meld die werk waarin die werknemer uitstuitend of hoofsaaklik
m diens was, bv. kierk. eersie blokman, slagman.

o

No. 1786.] [30 Oktober 1959.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941. :

VLEISBEDRYF, PIETERMARITZBURG.

Ek, Jomanngs pE KLERK, Minister van Arbeid, hande-
lende kragtens subariikel (1) van artikel twee-en-twintig
van diz Wet op Fabricke, Masjinerie en Bouwerk, 1941,
verklaar hierby dat die bepalings van die Vasstelling vir die
vleisbedryf, bekendgemaak by Goewermentskennisgewing
Ne. 1785 van 30 Cktober 1959, nie vir die persone wie
se werkure daarby geregl word, minder gunstig as die oor-
eenstemmende bepalings van genoemde Wet is nie.

J. DE KLERK,
Minister van Arbeid.

[30 Ckicber 1959,
LGONWET No. 5 van 1957,

No. 1787.]

LOONVASSTELLING No. 192,
VLEISBEDRYF, KIMBERLEY.

In opdrag van dic Minister van Arbeid word hierby
ingevolge subartikel (2) van artikel veertien van die Loon-
wet, 1957, bekendgemaak dat die Minister, Kragtens die
bevoegdheid hom verleen by subartikel (1) van artikel
veertien van genoemde Wet, die Vasstelling wat in die
Byiae hiervan verskyn ten opsigte van die vleisbedryf
gemaak het en die Z3st dag van November 1959 bepaal
het as die datum waarop die bepalings van genoemde
Vasstelling bindend word.

BYLAE.

1. GEBIED EM BESTEK VAN VASSTELLING,

Hierdie Vassteliing is in die munisipale gebied van Kimberley
van toepassing op werknemers in die Vleisbedryf en op die
werkgewsrs van sodanige werknemers, maar nie o6p werkgewers
en werknemers ten opsigte van werk waarop Loonvasstelling No.
157 (Koslkamernywerheid en Nywerheid vir die Bereiding van
Spek en/of die Vervaardiging van Kleingoedere) van toepassing
is nie.

2. WOCRDOMSKRYWING,

(1} Tensy uit dic samehang anders blyk, het iedere unitdrukking
wat in hierdie Vasstelling gebesig en in die Loonwet, 1957, omskyryf
word, dieselfde beickenis as in dié Wet en, tensy sirydig met die
samehang, beteken—

»arbeider” °n werknemer wat een of meer van die volgende

werksaamhede veirig: — _

(a) Persele, voertuie, gerei, gereedskap of masjinerie
skoonmaak;

(b) lewende hawe voer, water gee, oppas of aznjaag;

(c) lewende diere skoonmaak of karkasse afwas:

(d) diere in- of uitspan;

(&) vleis, gerei, materiale, huide of velle dra, toedraai of
opstapel, of vleis, huide of velle sout;

(f) goedere, vleis of lewende hawe op- of aflaai;

(g) vure maak of stook, of vuilgoed of as verwyder;

(A} deure van koelkamers oop- of toemask;

() karkasse ophys of sleep op 'n ander manier as deur
middel van meganiese kragloestelie;
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« casual employee ™ means an employee (other than a part-time
employee) who is employed by the same employer on not
more than three days in any week;

“ clerk ¥ means an employee who is engaged in writing, typing,
filing or in any other form of clerical work and includes a
cashier and a telephone operator, but does not inqlude any
other class of employee elsewhere defined in this clause,
notwithstanding the fact that clerical work may form a portion
of such employee’s. duties;

“ clerk. male, qualified,” means a male clerical employee who
has had not less than five years’ experience;

« olerk, male, unqualified,” means 2 male clerical employee who
has had less than five years’ experience;

« clerk, female, qualified,” means a female clerk who has had
not less-than four years' experience;

“ clerk, female, unqualified,” means a female clerk who has had
less than four years’ experience; :

“ cost”of living allowance ” means the allowance prascribed in
War Measure No, 43 of 1942, as amended, and as construad
in terms of section two of the War Measures Continuation
Act, 1948, and paragraph (b) of section two of the War
Measures Continuation Act, 1950: Provided that where an
employer pays an employee a cost of lving allowance higher
than that so prescribed, it means such higher allowance;

“delivery cmployee” means an employee who delivers goods
otherwise than by driving a motor vehicle and, in addition
is required to collect or record orders from customers znd
who may receive cash in the case of C.0.D. sales;

“emergency work ¥ means any work which, owing to unfore-
seen circumstances such as fire, storm, accident, epidemic,
act of violence, theft or breakdown of plant or machinery,
oust be done without delay and any work connected with
the loading and unloading of trucks or vehicles of the South
African Railways and Harbours;

« eatablishment ® means any premises in or in connection with
which one or more emplovees are employed in any section
. of the mesat trade:

“ experience ” means the total period or periods of employ-
ment (whether within the Union of South Africa or else-
where) which, in the occupation in which he is engaged, an
employee has had—

(a) in any trade if engaged as a clerk,
(#) in the meat trade if engaged in any other capacity;
« frst blockiman ” means a gualified blockman in charge of an
establishment in which at least ome other blockman is

employed, and where only oze blockman is employed, such
blockman shall be deemed to be a first blockman;

" sfareman slaughterman ” means an employee who is in general :

charge. of the slaugthering. operations in an establishment | -

or portion thereof; )
«labourer * means an employee engaged in one or more of the
following operations—
(@) cleaning premises, vehicles, utensils, implements, or
machinery;
(b) feeding, watering, herding or driving livestock;

(c) cleaning live animals or washing carcases;

(d) harnessing or unharnessing animals;

(¢) carrying, wrapping or stacking meat, utensils, materials,
hides or skins, or salting meat, hides or skins;

6)) loading or uploading goods, meat or livestock;

(g} making or maintaining fires, or removing refuse or
ashes;

¢h) opening or closing doors of cold storage chambers;

() hoisting or dragging carcases otherwise than by mcans
of power-driven mechanical appliances;

.. () delivering goods, letters or messages otherwise than by
means of driving a motor vehicle;

(k) cleaning or sorting offal, hides or skins;

(D -killing, plucking or, cleaning _poultry, or cleaning fish;

(m) cutting up meat for mincing, cleaning bones, feeding
or emptying mincing machines, or unfolding sausage
casings;

{n) tying sausages: or polonies, sawing - up soup meal,
chopping up bones, cutling up or melting fat, or
putting fat _thrqugh machines; !

(0) de-horning of carcases; ' _

(p) washing overalls, uniforms or profective clothing;

“{aw " includes the common law;

“[ivestock ™ means any bull, bullock, cow, heifer, steer, tollie,
calf, sheeedp, lamb, goat, pig, horse, donkey, game or other
quadruped intended for human consumption and includes
poultry; g B

() goedere, briewe of boodskappe aflewer op 'n ander
manier as deur midde]l van ’n motorvoertuig wat hyself
bestuur;

(k) afval, huide of velle skoonmaak of sorteer;

()] p!uim;ee doodmaak, pluk of skoonmaak, of vis skoon-
maak; .

() vleis vir maal opsny, bene skoonmaak, vleismeule
voer of leegmaak of worsomhulsels oopvou;

{(n) wors of polonie toebind, sopvleis opsaag, bene stuk-
kend kap, vet opsny of smelt, of vet deur masjieng
stuur; .

{0) horings van karkasse verwyder;
(p) oorpakke, uniforms of beskermende kiere was;

., bedryfsinrigting ” ’n perseel waarcp. of in verband waarmee
cen of meer werknemers in enige afdeling van die Vleisbedryt
in diens is;

., besteller ™ 'n.werknemer wat goedere op 'n ander wyse af-
lewer as deur die gebruik van 'n motorvoeriuig wat hy self
bestuur en van wie ook vereis word om bestellings van klante
in te samel of aap te teken en wal by K.B.A.-verkope die
kontant mag ontvang;

» bestuurder” 'n werknemer aan wie sy werkgewer opgedra het
die algemena—
() toesig oot,
{b) verantwoordelikheid vir, en
(¢} leiding van, ;
die bedrywighede van 'n bedryfsinrigling en die werknemers
daarin werksaam; ;

, blokman” ’“n werknemer {uitgesonderd ’n verkoopster of
'n blokmansassistent) wat in enige bedryfsinrigting in die
Vieishedryf vieis bedoel vir verkoop in die kleinhandel op-
sny of wat in 'n kicinhandelslaghuis klante bedien, en besiel-
lings mag opmaak en in sodanige slaghuis cnige ander soort
werk mag verrig;

,, blokman, gelkwalifiseer,” 'n blokman met minstens vyf jaar
ondervinding;

,, blokman, ongekwalifiseer,” 'n blokman met minder as vyl
jaar ondervinding;

,, blokmansassistent ™ 'n werknemer ~wat karkasse stukkend
mazk of wat, onder die algemene toesig van ’n gekwalifi-
seerde blokman, vleis vir verkcop aap mie-blankes opsny en
wat vleis uitsluitend aan nie-blankes kan verkoop;

,, deeliydse motorvoertuigbestuurder * of ,, deeltydse bestuurder
van °'n motorvoertuiz” 'n werknemer wat gewoonlik ander
werk verrig as em 'm motorvoertuig te bestuur maar wat op
meer as twee dae in 'n week ’n motorvoeriuig altesaam hoog-
stens dric uur op so 'n dag bestuur, en vir die doel van
hierdie woordomskrywing omvat die uitdrukking ,,’n motor-
voertuig bestuur ” alle tyd waarin hy bestuur en alle tyd wat
hy bestee aan werk in verband met die voertuig of die vrag
terwyl hy in beheer van die voertuig is;

- deeltydse werknemer ™ 'n klerk of verkoopster wat as sodanig
by die week hoogstens vier-en-twintig gewone werkure in 'n
week in diens is;

,, eerste blokman ™ 'n gekwalifiseerde blokman wat in die beheer
is van 'n bedryfsinrigting waarin minstens een ander blokman
in diens is, en as net een blokman in diens is, word sodanige
blokman geag 'n eerste blokman te wees; :

,eie gewig” die gewig van ’n motorvoertuig of ’n sleepwa
soos aangegzee in °n lisensie of sertifikaat ten opsigte van dié
motorvoertuig of sleepwa uitgereik deur enige owerheid wat
by wet die bevoegdheid het om ten opsigte van motorvoertuie
lisensies uit te reik: Met dien verstande dat in die geval van
n twee- of driewielmotorvoertuig (uitgesonderd 'n voorhaker)

die eie gewig geag word hoogstens 1,000 pond te wees;

,, kleinhandelslaghuis ” iedere perseel of deel daarvan waarin of
waarop iemand by kleinhandelsmaat in vleis handel dryf en
ten opsigie waarvan by 'n kleinhandelslagterslisensie moet
besit ingevolge item 7 van Deel 1 van die tweede Bylae van
die Liceniies Koensolidatie Wet, 1925, asook enige perseel of
deel daarvan op 'n publieke of munisipale mark, waarin of
waarop enigeen vieis by kleinhandelsmaat verkoop;

L klerk ” ’n werknemer wat skryf-, tik-, liasseer- of enige ander
vorm van klerklike werk verrig, en ook ’'n kassier en 'n tele-
foonoperateur, maar geen ander klas werknemer- wat elders
in hierdie klousule omskryf word nie, al maak klerklike werk
ook deel vit van so *n werknemer se pligte; -

4 kferh man, gekﬁraliﬁseen” 'n manlike klerk met minstens
vyf jaar ondervinding;

» klerk, man, ongekwaii_ﬁsecr," 'n manlike klerk met minder
as vyf jaar ondervinding; .

» klerk, vrou, gekwalifiseer,” *n vroulike klerk met minstens
vier jaar ondervinding; . i

»Klerk, vrou, ongekwalifiseer,” ’n vroulike klerk met minder
as vier jaar ondervinding;

13
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- “manager” means an employee who is charged by his em-
ployer with the overall—
(a) supervision over;
(b) responsibility for; and
(¢) direction of,
the activities of an establishment and the employees engaged
therein;
“meat” means meat intended for human consumption and
includes game, horse meat, donkey meat, rabbit meat and
poultry;

“meat trade” means—
(a} the slaughtering of fivestock;

(b) the handling, preparation, preservation, sale or distri-
bution of meat by all undertakings—

(i) in respect of which is required a wholesale or
retail butcher’s licence in terms of item 7 of Part
I of the Second Schedule to the Licences Con-
solidation Act, 1925; or

(i) which, by reason of their carrying on operations
at a public or municipal market, are, by the
provisions of paragraph (b) of the exemptions
from the requirements of the said item of the said
Schedule, not required to hold such a licence;

and includes all operations incidental to such under-
takings or the slaughtering of livestock or consequent
thereon;

“military training” means continuous training which an em-
ployee is required to undergo in terms of section 21 (1), read
with sub-sections (1) and (2) of section 22, of the Defence
Act, 1957, but does not include any ftraining he may elect
to undergo in terms of section 23 of the said Act nor any
other training or services for which he volunteers or which he
elects to undergo;

“motor vehicle ” means a mechanically propelled vehicle used
for conveying goods, including livestock, and includes a
mechanical horse and a tractor;

“motor vehicle driver ” or * driver of a motor vehicle * means
an employee who is engaged in driving a motor vehicle, and
for the purpose of this definition the expression * driving
a motor vehicle” includes all periods of driving and any
time spent by the driver on work connected with the vehicle

or the load, and all periods during which he is obliged to

remain on duty in readiness to drive;

“ part-time motor vehicle driver” or “ part-time driver of a
motor vehicle ” means an employee who is ordinarily engaged
on duties other than driving a motor vehicle but who on
more than two days in any week is engaged in driving a
motor vehicle for not more than three hours in the aggre-
gate on any such day, and for the purpose of this definition

the expression “ driving a motor vehicle ” includes all periods -

of driving and any time spent by the part-time driver, while
in charge of the vehicle, on work connected with the vehicle
or its load;

“ part-time employee” means a clerk or saleswoman who is
employed as such by the week for not more than twenty-four
ordinary hours of work in any week;

“ piece-work ” means any system under which an employee’s
remuneration is based on the quantity of work done;

“retail butcher’s shop ™ means any premisss or portion thereof
in or upon which the business of selling meat by retail is
carried on and in respeci of which business a retail butcher'’s
licence in terms of item 7 of Part I of the Second Schedule
to the Licences Consolidation Act, 1925, is required to he
held, and any premises or portion thereof at a public or
municipal market in or upon which the business of selling
meat by retail is carried on;

“saleswoman” means a female employee who, in a retail
butcher’s shop, is engaged in serving customers or making
up orders and who may for these purposes weigh meat, slice
or cut processed meat, or, bg cutting or otherwise, divide
meat previously cut up by a blockman for sale by retail;

“saleswoman, qualified,” means a saleswoman who has had
not less than four years’ experience;

“saleswoman, unqualified,” means-a saleswoman who has had
less than four years’ experience;

“senior managerial, professional or administrative employee ™
means an employee who is charged by the employer with the
performance of work entailing responsibility for taking
decisions of a professional or administrative character in the
conduct of the activities of an establishment;

“short-time ™ means a temporary reduction in the number of
ordinary hours of work owing to slackness of trade, shor-
tage of supplies or a general breakdown of machinery or
plant or a breakdown or threatened breakdown of buildings
caused by accident or other unforeseen circumstance;

“slaughterman ” means an employee who is engaged in killing
or bleeding livestock or flaying or dressing carcases:

“ slaughterman, qualified,” means a slaughterman with not less
than two year’s experience;
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» kortryd ™ *n tydelike vermindering van die getal gewone werk-
ure te wyte aan ’n slapte in die Bedryf of *n tekort aan voor-
rade, of aan die feit dat die masjinerie of installasie uit orde
is, of dat die geboue ten gevolge van 'n ongeluk of ander
onv?lorsienc omstandigheid onbruikbaar is of dreig om dit te
word;

»lewende hawe™ enige bul, jong bul, koei, vers, os, tollie,
kalf, skaap, lam, bok, vark, perd, donkie, wildshok of enige
ander viervoetige dier bedoel vir menslike verbruik en sluit
pluimvee in;

»» lewenskostetoelae ” die toelae voorgeskryf in Qorlogsmaat-
reél No. 43 van 1942, soos gewysig, en soos uitgeld by artikel
twee van die Wet op die Voortsetting van OQorlogsmaatregls,
1948, en paragraaf (h) van artikel #iwee van die Wet op die
Voortsetting van Qorlogsmaatregls, 1950: Met dien versiande
dat, as 'n werkgewer 'n werknemer gereeld °n hoér lewens-
kostetoelae betaal as dié aldus voorgeskryf, dit sodanige hogr
toelae beteken;

»loon™ die geldbedrag aan 'n werknemer ingevolge klousule
3 betaalbaar vir sy gewone werkure soos voorgeskryf
in klousule 5: Met dien verstande dat, as 'n werkgewer sy
werknemer vir sy gewone werkure gereeld ’n ho#r bedrag
betaal as dié in klousule 3 voorgeskryf, dit sodanige hogr
bedrag beteken;

w108 werknemer™ ’n werknemer (uitgesonderd *n  deeltydse
werknemer) wat hoogsiens drie dae in 'n week by dieselfde
werkgewer in diens is;

» militére opleiding ™ die ononderbroke opleiding waartoe 'n
werknemer ingevolge artikel 21 (1), saamgelees met subartikels
(1) en (2} van artikel 22, van die Verdedigingswet, 1957, ver-
plig word, maar omvat geen opleiding wat hy ingevolge artikal
23 van gemelde Wet nit eie keuse ondergaan nie en ook geen
ander opleiding of diens wat hy vrywillig of uit eie keuse
meemaak nie;

» motorvoertuig” ’n kragaangedrewe voertuig wat gebruik
word vir die vervoer van goedere, met inbegrip van lewende
hawe, en ook 'n voorhaker en 'n trekker:

» motorvoertuigbestuurder ™ of ,, bestuurder van ’n motorvoer-
tuig” *n werknemer wat ‘n motorvoertuig bestuur, en by die
toepassing van hierdie woordomskrywing omvat die uitdruk-
king ,,'n motorveertuig bestuur” alle tyd waarin 'n motor-
vosrtuighestuurder bestuur en alle tyd wat hy bestee aan
werk in verband met die voertuig of die vrag, en alle tyd
waarin hy verplig is om op sy pos gereed te bly om te bestuur;

» Hoodwerk ™ alle werk wat weens onvoorsiene omstandighede
soos brand, storm, ongeiuk, epidemie, gewslddaad, diefstal
of 'n defek by die installasie of masjinerie, sonder versuim
verrig moet word, en ook alle werk in verband met die lagi
of aflaai van spoorwaens of voertuie van die Suid-Afrikaanse
Spoorweé en Hawens:

» onderbestuurder ¥ 'n werknemer wat deur sy werkgewer belas
is met—
(a) die toesig oor, en .
(b) die verantwoordelikheid vir die leiding van,
die werksaamhede van 'n afdeling of gedeelte of scksie van
‘n bedryfsinrigting en die werknemers wat daarin werk;

»» ondervinding ” die totale tydperk of tydperke diens (hetsy
binne die Unie van Suid-Afrika of elders) wat 'n werkiemer
in die kias werk wat hy verrig, gehad het—

(a) in enige bedryf indien hy as klerk in diens is;
(b} in die Vleisbedryf, as hy in enige ander hoedanigheid
in diens is;

»Senior besturende, professionele of administratiewe werk-
nemer ” °‘n werknemer wat deur die werkgewer belas is met
die werk wat vir so ’n werknemer die veraniwoordeliiheid
meebring om by die uvitvoering van die werksaamhede van 'n
bedryfsinrigting besluite van professionele of administratiewe
aard te neem;

»slagman ” 'n werknemer wat lewende hawe slag of blcedlaat,
of karkasse afslag of berei;

s slagman, gekwalifiscer,” 'n slagman met minstens twee jaar
ondervinding;

» Slagman, ongekwalifiseer,” "n slagman met minder as twee
jaar ondervinding;

» stukwerk ™ jedere stelsel waarby 'n werknemer se besoldiging
gebaseer word op die hoeveelheid gedane werk;

» verkoopster * ’n vroulike werknemer wat in ’n kleinhandel
slaghuis klante bedien of bestellings opmaak en wat te dien
einde vleis kan afweeg, verwerkte vleis in skyvfies of stukke
kan sny, of vleis wat vooraf deur 'n blokman vir verkoop in
die kleinhandel opgesny is, met n mes of hoe ookal verder
mag verdeel;

vi \:erkoops:ér, gekwalifiseer,” *n verkoopster met minstens vier
jaar ondervinding; i

» Verkoopster, ongekwalifiseer,” 'n verkoopster met minder as
vier jaar ondervinding;
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“ glaughterman, unqualified,” means a slaughterman with lIess
than two year’s experience;

% sub-rnanager ” means an employee who is charged by his
employer with—
(a) the supervision over, and .
(b) the responsibility for the direction of, ;
the activities of a department or division or section of an
establishment and the employees engaged therein;

«unladen” weight ” means the. weight of any motor vehicle or
trailer as recorded in a licence or certificate issued in respect
of such vehicle or trailer by any authority empowered by
law to issue licences in respect o%' motor vehicles: Provided
that in the case of a two or three-wheeled motor vehicie
(other than a mechanical horse) the unladen weight shall be
deemed not to exceed 1,000 1b.;

“wage " means the amount of money payable to an employee
in terms of clause 3 in respect of his ordinary hours of
work as prescribed in clause 3: Provided that where an em-
ployer regularly pays an eniployee in respect of such
ordinary hours of work an amousnt higher than that pre-
seribed in clause 3, it means such higher amount;

« gwatchman ” means an employee engaged in guarding premises
or other property. .

(2) For the purpose of this Determination an employee thall
be deemed to be in that class in which be is wholly or mainly
engaged. .

3. WAGES.

(1) The minimum wage which an employer shall pay to each |

“member of the undermentioned classes of his employees shall be
as set out hereunder : —

Per Week.

£ s d

First blockman ... ... ver ses wes war wen uee R 9 0 0
Blockman, qualified ... oo v cie wen v e wee wee 800

Blockman, unqualified—

during first year of experience ... ... .« v see e 300
during second year of experience ... ... .o oo wen e 310 .0
during third vear of experience ... .. coEns ay A b i
during fourth year of experience ... ... ... ..o con oo 500
Guring fifth year of experience ... ... . oo e oo 610 0
Blockman’s assistant ... ... coe ser ere sre wae e v oeee e 210 0
Foreman slaughteman ... oo wee wee ore wer wee e oo 310 0
Slaughterman, qualified ... ... oo cie e i en e e 215 0

Slaughterman, ungualified—

during first vear of experience ... ... .o v oo [}
during second year of experience ... ... ... .o o .. 210 0
Driver of a motor vehicle the unladen weight of which—
(i) does not exceed 1,000 Ib. .. o von e e e 210 0
(i) exceeds 1,000 Ib. oo vve von ee v e .. 4 00
Part-time driver of a motor vehicle ... ... ... ... ...v3°0 0
Clerk, female, qualified, or saleswoman, qualified ... 4 0 O

Clerk, female, unqualified, .or saleswoman, un-
qualified— _
during first year of experience ... ... .o cen oo 0
during second year of experience ... ... i s 10

during third year of experience ... ... ... w. we
during fourth year of eXperience ... ... ... ...«

Clerk, male, qualified ... ... ..o oo v
Clerk, male, unqualified—

- Rl
<
ooooQ

sam ssa weE wes wan

during first year of experience ... .. ioeen S e 342
during second year of experience ... ... .. v o 318 6
during third year of experience ... ... e o wer nee 412 4
during fourth year of experience ... ... ... v cov ves 56 2
during fifth year of experience ... .. S vee oo 00 0
Delivery employee ... vo. von es e e sie e s 116 6
Labourer, male, 18 years of age and over ... ... ... 114 0
Labourer, male, under 18 years of age ... ... ... ... 1 6 6
Labourer, £emale ... .o vr cor cin ane e e e e e 190
WaLCRIMAR cvv cor e eve vae sen sen ces mer wme ses ses o ens 2 2 6
Employees not specifically mentioned elsewhere in this

(2) Part-time employee—Ah part-time employee shall be paid

not less than three-fifths. of the wage prescribed for a clerk of
the same sex and experience or a saleswoman with the same
experience.

(3) Casual Employee—A casual employee shall be paid in
_respect of every day or part of a day of employment not less
than one-fifth of the weekly wage prescribed for an employee
-of the same sex who performs the same class of work as the
casual employee is required to do: Provided that where a casual
employee is required to perform the work of a class of employee
for whom wages on a rising scale are prescribed, the expression
“yweekly wage” shail be deemed to be the weekly wage pre-
scribed for a qualified employee of that class and provided further
.that where a casual employee is required to work for a period of
not more than four consecutive hours on any day, his wage may
be reduced by fifty per cent. :

, Vieis ™ vleis wat vir menslike verbruik bedoel is en sluit in
wilds-, perde-, donkie- en konynvleis, asook pluimvee;

.» Vieisbedryf "—

(a) die slag van lewende hawe;
(b) die hantering, voorbereiding, preservering, verkoep of
verspreiding van vleis deur alle ondernemings—

(i) ten opsigte waarvan m groot- of kleinhandelslag-
terslisensie ingevolge item 7 van Deel I van die
Tweede Bylae van die Licenties Konsolidatie Wet,
1925. vereis word; of

(i) wat, omrede hulle sake doen op 'n publieke of
munisipale mark, as gevolg van die bepalings van
paragraaf (b) van die vrystellings in die genoemde
item van die betrokke Bylae, nie verplig is' om
sodanige lisensie te hou nie;

en omvat alle handelinge wat met so 'n onderneming

of met die slag van lewende hawe saamgaan of daar-

uit voortvloei; '

,» voormanslagman ” ’n werknemer wat in algemene beheer is
van die slagwerksaamhede in ’n bedryisinrigting of ’n deel
daarvan;

L, wag " 'n werknemer wat waghou oor persele of ander eiendom;

»Wet ™ ook die gemene reg.

(2) By die toepassing van hierdie Vassfqlling word 'n werk-
nemer geag in dié kias te wees waarin hy uitsluitend of in hoof-
saak in diens is.

3. Lonz.
(1) Die minimum loon wat 'n werkgewer aan elkeen .van sy
werknemers in ondergenoemde klasse moet betaal, is die vol-
gende:—

Per
week.
£ s d
Eerste Blokman ... ... oo err ee ses aee aen w 900
Blokman, gekwalifiseer ... .o wor ver cor wnn ven vu 8§ 00
Blokman, ongekwalifiseer— _
gedurende eerste jaar ondervinding ... ... e ser ..o 3 00
gedurende tweede jaar ondervinding ... ves wee we oo 3 100
gedurende derde jaar ondervinding ... ... ..osee e 4 50
gedurende vierde jaar ondervinding ... .. s e e 3 00
gedurende vyfde jaar onderviading ... ... ..o e e 610 0
Blokmanassistent ... ... e ve eee e eer aae e e e 21000
Voormanslagman ... ... .. eee cor sre ses dms ren sae 810 0O
Slagman, gekwalifiseer ... ... .o o e e e 215 0
Slagman, ongekwalifiseer— .
gedurende cerste jaar ondervinding ... ... .. o o 250
gedurende tweede jaar ondervinding ... ... iiv con e 2 10 O
Bestuurder van 'n motorvoertuig waarvan die eie gewig—
(i) hoogstens 1,000 pond 18 ..o oo er ser ven wan e v 210 0
~ (i) oor 1,000 210111 O 4 0 0
Deeltydse bestuurder van ’n motorvoeriuig ... ... ... 3 00
Klerk, vrou, gekwalifiseer, of verkoopster, gekwalifi-
SBED oo aue wes cor saw sav des fen EE 4as sen emn wir ere nes ‘4 0 0
Klerk, wrou, ongekwalifiseer, of verkoopster, onge-
kwalifiseer—
gedurende eerste jaar ondervinding ... v voe w. 2 0 0
gedurende tweede jaar ondervinding ... ... e vas 210 O
gedurende derde jaar ondervinding ... .. e e 300
gedurende vierde jaar ondervinding ... ... ... .. 310 0
Klerk, man, gekwalifiseer ... .. . e vae aes me ws D18 6
Klerk, man, ongekwalifiseer—
gedurende eerste jaar ondervinding ... .. wee e e 3 4 7
gedurende tweede jaar ondervinding ... ... s oo e 318 6
gedurende derde jaar ondervinding ... ... .. . 4 12 4
gedurende vierde jaar ondervinding ... ... eee e 3 6 2
gedurende vyfde jaar ondervinding ... .. we oo 6 00
BeStElIEr ... cvv ves ses ser cms wev sie ses war ase sas sas ews 116 6
Arbeider, man, 18 jaar en OUET ... .cc wer 1es wes wme 114 0
Arbeider, man, jonger as 18 JAar ... .o wes wan wer e 1 6 6
ATDEider, VIOW ... 1ev vie ses ven ser aee cas wen ven war aas 1 9 0
WA 100 vee cer ane vee ee sen i pes ses ses sen ses e osis i 2 2 6
Werknemers wat nie elders in hierdie klousule uit-
druklik vermeld word mie ... ..o o e e e wen 2 00

(2) Deeltydse werknemer.~n Deeltydse werknemer moet mins-
tens drie-vyfdes betaal word van die loon voorgeskryf vir *n klerk
van dieselide geslag en met ewe lang ondervinding of vir 'n ver-
koopster met ewe lang ondervinding.

(3) Los werknemer—'n Los werknemer moet vir elke dag
of deel van 'n dag diens minstens een-vyfde betaal word van dic
weekloon voorgeskryf vir 'n werknemer van dieselfde geslag, wat
dieselfde klas werk verrig as wat van die los werknemer vereis
word: Met dien verstande dat, as van ’n los werknemer vereis
word om die werk te doen van 'n klas werknemer vir wie 'n loon
teen 'n stygende skaal voorgeskryf word, die uitdrukking ,, week-
ioon™ betcken die weekloon voorgeskryf vir ‘m gekwalifiseerde
werknemer van die betrokke klas, en voorts met dien verstande
dat, as van 'n los werknemer vereis word om ’n tydperk var
hoogstens vier opeenvolgende ure op enige dag te werk, sy loor
met vyftig persent kan verminder word.

15
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(4) Basis of Contract—For the purpose of this clause the con-
tract of employment of an employee, other than a casual
employee, shall be on a weekiy basis, and, save as provided in
clause 4 (6), an employee shall be paid in respect of a week not
less than his full weekly wage whether he has in that week
worked the maximum number of ordinary hours of work applic-
able to him in terms of clause 5 or less.

(5) Differential Wage.—An employer who regquires or permits a
member of one class of his employees to do for longer than one
hour in the aggregate on any -day, either in addition to his own
work or in substitution therefor, work of another class for which
either—

{a) a wage higher than that of his own class, or

(b) a rising scale of wages terminating in a wage higher than
that of his own class,

is prescribed in sub-clause (1), shall pay to such employee in

respect of that day—

(i) in the case mentioned in {a), not less than the daily wage
calculated at the higher rate, and

(ii) in the case mentioned in (h). not less than the daily wage
calculated at the ratc prescribed in the rising scale for the
higher class next above the wage which the employee was
receiving for his normal work: :

Provided that— _
(i) the provisions of this sub-clause shall not apply where the
difference between classes in terms of sub-clause (1) is

based on age, experience or sex;

(i) unless expressly provided to the conirary in a written con-
tract between an employer and his empioyee, nothing in
this Determination shall be so construed as to preclude an
cmployer from requiring an employee to do work of
another class, for which class the same or a lower wage
is prescribed than that prescribed for such employee;

(i) for the purpose of this sub-clause the expression “rising
scale ', when it relates fo any class of employee for which
increments are prescribed on the basis of length of
experience, shall be deemed to include, and terminate with,
the wage prescribed for a qualified employee of that class,

(6) Calculation of Wages—(a) Ths daily wage of an employee,
other than a casual employee, shall be his weekly wage divided
by— ; .

(i) five, in the case of an employee who works a five-day
week:

(i) six, in the case of an employee who works a six-day week;
(iii) the number of his mormal working days per week, in the
case of a part-time employee,
(6) The monthly wage of an employee shall be four and a
third times his weekly wage.

4. PAYMENT OF REMUNERATION,

(1) Employees (other than Casual Employeesti—Save as
provided in clause 6, any amount due fo an empioyee, other than
a casual employee, shall be paid in cash weekly or, if the
employer and his employee have sgreed thereto, in cash or by
cheque monthly, during the hours of work or within fifteen
minutes of ceasing work, on the usuai pay dav of the establish-
ment for such employee, or on termination of employment if this
takes place before the usual pay dav, and such amount shall be
contained in a scaled envelope or contziner on which shall be
recorded or which shall be accompanied by a statement showing
the employer’s name, the employee’s name or number and his
occupation, the number of ordinary hours and evertime hours
worked, details of any deductions made, the remuneration due and
the period for which the payment is being made; and such
envelope or container or such statement shall become the property
of the employee,

(2) Casnal Employces—An employer shall pay the remunera-
tion due to a casual employee in cash on termipation of his
employment..

3 Premiums.—No payment shall be made to, or accepted by,
an employer, either directly or indirectly, in respect of the employ-
ment or training of an employee,

(4) Purchase of Goods.—An emplover shall not require his
employes to purchase any goods from him or frem any shop or
person nominated by him.

(5) Bogrd and Lodging.—Save as provided in the WNatives
(Urban Areas) Consolidation Act, 1945, an emplover shall not
require his employee to board or lodge. or board and lodge, with
him or with any person or at any place nominated by him.

(6) Deductions—An employer shall not levy any fines agaipst
his employee nor shall he miake any deductions from his em-
ployee’s remuneration: Provided that he may make the follow-
mng:—

() With the written consent ‘of his cmplovee, a deduction for

holiday, sick benefit, insurance, savings, provident or pen-
sion funds, or subscriptions to a trade union;

1o

(4) Kontrakbasis—By die tocpassing van hierdie klousule moct
die dienskontrak van ‘n werknemer, uitgesonderd 'n los werk-
nemer, op 'n weeklikse grondslag berus en, behoudens die bopa-
lings van klousule 4 (6), moet *n werknemer vir 'n week minstens
sy velle weekioon betaal word, ongeag of hy in di€ week die
maksimum getal gewone werkure wat ingevolge klousule 5 vir
hom geld, dan wel minder, gewerk het.

(5) Differensigle loon.—'n Werkgewer wat vereis of toelaat dat
’n werknemer van 'n bepaalde klas langer as altesaam cen var op
enige Gag, hetsy benewens sy ele werk of in die plek daarvan,
werk verrig van ’m ander klas waarvoor hetsy—

(@} 'n hoér loon as dié van sy eie klas, of

(b) 'm stygende loonskaal wat uitloop op 'n hotr loon as dié
van sy eie klas,

in subklousule (1) voorgeskryf word, moet vir dié¢ dag aan so 'n
werknemer betaal—

(i} in die -geval in {a) vermeld, minstens die dagloon bereken
teen die hoér tanef; en

(ii) in die geval in (H) vermeld, minstens die dagloon bereken
op die kerf in die stygende skaal vir die hoér klas net
bokant die loon wat die werknemer vir sy gewone werk
ontvang het:

Met dien verstande—

(i) dat, as die verskil tussen die klasse ingevolge subklousule
(1) berus op ouderdom, ondervinding of geslag hierdie sub-
klousule nie geld nie; :

(ii) dat, tensy in 'n skriftelike kontrak tussen ’n werkazwer

-en sy werknemer uitdruklik anders bepaal word, niks in
hierdie Vasstelling sé vitgelé moet word dat dit ‘n werk--
gewer belet om te vereis dat ’n werknemer ’n ander klas
werk verrig waarvoor die voorgeskrewe loon dieselfde of
laer is as dié wat vir sodanige werknemer voorgeskryf
word nie;
(iii} dat by die toepassing van hierdie subklousule die aitdruk-
" king ,, stygende skaal ”, wanneer dit betrekking het op ’n
klas werknemer waarvoor verhogings voorgeskryf word op
grondslag van ondervinding, geag word die loon wat vir 'n
gekwalifiseerde werknemer van dié klas voorgeskiyfl is, in
te sluit en daarop te eindig.

(6) Loonberekening—(a) die dagloon van 'n werknemer, uit-
gesenderd 'n los werknemer, is sy weekloon gedeel deur—

(i) vvf, as hy 'n werkweck van vyf dae het:
(i} ses, as hy 'n werkweek van ses dac het;
(iti) die getal van sy normale werkdae per week, as hy ’n deel-
tydse werknemer is.
(b) Die maandloon van ’'n werknemer is vier en een-derde
maal sy weekloon,

4. BETALING VAN BESOLDIGING.

(1) Werknemers (nitgesonderd los werknemers).—Behoudens die
bepalings van klousule 6, moet enige hadrag versicufdig aan 'n
werknemer, uitgesonderd 'n los werknemer, weekliks in kontant of,
as die werkgewer en sy werknemer daartoe oorcengekom  het,
maandeliks in kontant of per tiek betaal word gedurende die
werkure of binme vyftien mminute nd aflosp van die werk op die
dag waarop die bedryfsinrigting sodanige werknemer gewoonlik
betaal, of by diensbegindiging, as dié¢ voor die gewone betazldag
geskied; en di€ bedrag moet in 'n verseélde koevert of houer
wees waarop die velgende aangeteken is of wat vergesel saan
van ‘n staat wat die volgende aantoon: Die werkgewer se naam,
die werknemer se naam of nommer en sy batrekking, die getal
gewone e oortydure wat die werknemer gewerk het, die gegewens
omtrent enige aftrekkings, die verskuldigde besoldiging en die
tydperk waarvoor die betaling gedoen word; en hierdie koevert of
houer, of sodanige staat, word die elendom wvan die werknemer,

(2) Los werknemmers—'n Werkgewer moet die besoldiging waf
aar 'n los werknemer verskuldig is, by die begindiging van sy
diens in kontant betaal.

(3) Premiezs—Geen betaling mag regstrecks of onregstrecks vir
die indiensneming of opleiding van 'n werknemer aan 'n werk-
gewer gedoen of deur hom aangeneem word nie.

(4) Koop van geedere—'n Werkgewer mag nie vercis dat sy
werknemer van hom of van enige winkel of persoon wai hy aan-
wys, goedere koop nie.

(3} Kos en inwoning.—EBehoudens die bepalings van die Natu-
relle (Stadsgebiede) Konsolidasiewet, 1945, mag 'n werkgewer nie
vereis dat sy werknemer by hom of by enigeen of enmig: plek
deur hom aangewys, eet of inwoon of eet en inwoon nie.

(6) Aftrekkings~—"n Werkgewer mag sy werknemer geen boctes
oplé of van sy werknemer se besoldiging aftrekkings doen nie:
Met dien verstande dat hy die volgende kan aftrek: —

(a) Met die skriftelike toestemming van sv werknemer, 'n be=~
drag vir 'n vakansie-, siektebystands-, versekerings-, sgaar-,
voorsorg-, of pensioenfonds, of vir ledegeld van ’n vake-
vereniging;
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(b) except where otherwise provided in this Determination,
whenever an employec is absent from work, otherwise
than on the instructions or at the request of his employer,
a deduction proporiionate to the period of his absence and
calculated on the basis of the wage which such employee
was receiving in respect of his ordinary hours of work at
the time thereof;

(¢) a deduction of any amount which an employer is by any
law or order of a competent court required or permitted
to make; g i AR

(d) whenever an employee agrees, or is required in terms of
the Natives (Urban Areas) Consolidation Act, 1945, to
accepi board or lodging with his employer, a deduction
not exceeding the amounts specified hereunder:—

Per Week Per Month

s. d. £ s d
Boartl ... avvan w e o o s o (0 017 4
Lodging ... ... ... .+ 2 0 0 8 8
Board and lodging ... ... vev cee cen oo 6 0 1 6 0

(e) with the written consent of an employee, a deduction for

4 wws e smew ams

any amount which an employer has paid to any municipal

council or other local authority in respect of charges for
accommodation in any hostel or the rent of any house
occupied by ‘such employee .in any location or Native
yillage under the control of such council or other local

. authority;

(f) whenever the ordinary hours of work prescribed in clause
" '5 are redoced on account of shori-time, a deduction of not
 more than one forty-sixth of the employee’s weekly wage

‘for each hour of such reduction: Provided that such
deduction shall not. exceed one-third of the employee’s
weekly wage, irrespective of - the number of hours by
which the -ordinary hours of work are thus reduced, and
provided further that no deduction shall be made—

(i) in the case of short-time arising out of slackness of
trade or shortage of supplies, unless the employer has
not later than the preceding work day given notice of
his intention to reduce the ordinary hours of work;

(i) in the case. of short-time owing to a general break-

. down of plant or machinery, or a reakdown or

threatened breakdown of buildings, caused by accident

or other unforeseen circumstance, in respect of the

first hour not worked, unless the employer has. given

his employee notice on or before the preceding work
day that no work will be available.

. §, Hours oF WORK, ORDINARY AND OVERTIME, AND PAYMENT
FOR OVERTIME.
Work—An employer shall not require

(I) Ordinary Hours of
to work

or permit an employee, other than a casual employee,
more ordinary hours of work than—

. (a) in the case of an establishment which observes a six-day
week—

(i) forty-six in any week from Monday to Saturday, ia-
clusive, and z

(i) subject to sub-paragraph (i) hereof, eight on one day:
Provided that, if the hours on one day do not exceed
six, the hours on any of the other days ma
ded to eight and a half, and provided further that, if
on any one of such other days the hours of work do
not exceed sevenm, the hours of work on one such
other day may be extended to nine and a half;

(b) in the case of an establishment which observes a five-day

week—

(i) forty-six in any week from Monday to Friday, in-
clusive, an

(ii) subject to sub-paragraph (i) hereof, nine and a half
on any day:

(¢) in the case of a part-time employee—
(i) twenty-four in any week, and
(ii) subject to the provisions of sub-paragraph (i) eight
on any day:

Provided that, where on any day an employee in a retajl butcher’s
ghop is required to attend to a customer after the completion of
his ordinary hours of work; the said ordinary hours of work may
be exceeded by not more than fifteen minutes, and such excess
shall be deemad not to be part of the ordinary hours of work or
overtime.

 (2) An employer shall not i‘eqﬁire or permit a casual employee
to work more ordinary hours of work than eight and a half on
any day. - <R

(3) Meal Intervals—An employer shall not require or permit an
employee, other than an employee employed on a Saturday in er
in connection with a retail butcher’s shop, to work for more than
five hours continuously without a meal interval of not less than
one hour; during which such employee shall not be required
or permitted to do any work, and such interval shall be deemed
not to be part of the ordinary hours of work or overtime:

Provided that—

(i) periods of work interrupted by intervals of less than one
our, shall be deemed to be continuous;

be exten- -

(b) behoudens waar hierdie. Vasstelling anders bepaal, telkens
wanneer 'n werknemer om 'n ander rede as op las of
versock van sy werkgewer uit sy diens afwesig is, 'n_be-
drag eweredig aan die tydperk van sy afwesigheid en

bereken op basis van die loon wat so 'n werknemer ten
tyde daarvan vir sy gewone werkure ontvang het;

(c) iedere bedrag wat 'n werkgewer by wet of 'op bevel van 'n
bevoegds hof verplig of tosgelaat word om af te trek;

(d) wanneer 'n werknemer instem, of ingevolge die Naturelle
(Stadszebiede) - Konsolidasiewet, 1945, verplig word, om
by sy werkgewer fe eet of in te woon, hoogstens die bedrae
hieronder vermeld:— -

Per week Per maand

s. d. £s d
FEOB cononic mwvmus e wa " 4 0 017 4
IDWORIDE oo ver can ver vee are wee e 20 0 0 8 &
K0S en inwening ... .. e e 0 00 1 6 O

(e) met die skrifielike toesteroming van 'n werknemer, ieders
bedrag wat 'n werkgewer aan 'm munisipaie raad of ander
plaaslike bestuur betaa! het aan die koste van huisvesting
‘in ’n tehuis, of aan die huur van ’n huis wat sodanige
werknemer bewcon in ’n lokasie of naturelledorp onder
die beheer van sodanige raad of ander plaaslike bestuur;

() wannzer die gewone werkure in klousule 5 voorgeskryf
weens kortiyd verminder word, *n bedrag van heogstens ¢en
ses-en-veertisste van dic werknemer se weekloon vir elke
uur van soganige. vermindering: Met dien verstande dat
sodanige aftrekking een-derde van die werknemer se week-
loon nie mag oocrskry nie, ongeag die getal ure waarmee
die .gewone werkure aldus verminder word, en vooris met
dien verstande dat geen bedrag afgetrell mag word-—

(i) in diec geval van korttyd wat te wyte is aan 'n slapte
in die Bedryf of 'n tekort aan voorrade nie, tensy die
werkgewer sy werknemer voor of op die vorige werk-
dag kennis gegee het van sy voorneme om die gewolie
werkure te verminder;

(i) vir die eersie wur waarin nie gewerk word nie, as dié
korttvd te wyte is aan die feit dat die installasie of
masjinerie uit orde is, of die geboue fen gevolge van
'n ongeluk of ander onvoorsiene omstandigheid on-
bruikbaar is of dreig om dit te word, tensy die werk-
gewer sy werknemer voor of op die dag tevore in
kennis gestel het dat daar nie gewerk sal word nie.

5. WWERKURE, GEWONE EN OORTYD-, EN BETALING. VIR (:}ORTYD.

(1) Gewone werkure—'n Werkgewer. mag nie vereis of toelnat
dat ’n werknemer, uitgesoaderd ’n los werkneimer, meer gewone
werkure werk nie as—

(@) in ’n bedryfsinrigting met 'n werkweek van ses dae—

(i) ses-en-veertig in enige week van Maandag tot en met
Saterdag; en

(i) behoudens die bepalings van subparagraaf (i) hiervan,
agt op 'n dag: Met dien verstande dat, as die ure op
een dag nie meer as ses is nie, die ure op enigeen van
die ander dae tof agt en 'n half verleng kan word, en
vooris met dien verstande dat, as die werkure op enig-
een van sodanige ander dae nie meer as sewe is nie,
die werkure op een sodanige ander dag tot mege ¢n
'n half verleng kan word;

(b) in ’'n bedryfsinrigting met 'n werkweek van vyf dae—
(i) ses-en-veertig in enige week van Maandag tot en met
Yrydag, en
(i) behoudens die bepalings van subparagraaf (i) hiervan,
nege en ‘n half op enige dag;

{c) in die geval van ’n deeltydse werknemer—
(i) vier-en-twintig in enige week en,

(ii) behoudens die bepalings van subparagraaf (i), agt op

enige dag: : .

Met dien verstande dat, as op enige dag van 'n werknemer in

*n kleinhandelslaghuis vereis word om ’n klant te bedien nd afloop

van die gewone werkure, bedoelde gewone werkure met hoog-

stens vyftien minute oorskry mag word, en sodanige ekstra tyd

word geag nie deel van die gewone werkure of oortyd te wees

me.

(2) 'n Werkgewer mag nie vereis of toelaat dat ’n los werk-
pemer meer gewone werkure as agt en °n half op 'n dag werk
nie,

(3) Etenspouses—'n. Werkgewer ‘mag, behalwe in die geval van
'n werknemer wat op 'n Saterdag in of in verband met 'n klein-
handelslaghuis in diens is, nie vereis of toelaat dat 'n werknemer
meer as vyf uur aancen werk somder 'n etenspouse van minstens
cen uur, waarin so 'n werknemer mnie verplig of toegelaat
word om enige werk te verrig nie, en di€¢ pouse word geag geen
deel van die gewone werkure of oortydwerk te vorm nie: Met
dien verstande—

(i) dat werktye wat onderbreek word deur pouses van minder
as 'n uur, géag word aaneen te loop]
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(i) if such interval be longer than one hour, any period in
excess of one and a quarter hours shall be deemed to be
time worked;

(iii) a motor vehicle driver who during such interval does no
work other than being or remaining in charge of the
vehicle shall be deemed for the purpose of this sub-clause
not to have worked during such intervai.

(4) Rest Intervals—An employer shall grant to.-each of his
employees a rest interval of not less than ten minutes as nearly
as practicable in the middle of each morning and afternoon work
period, and during such interval the employee shall not be
required or permitted to do any work, and such interval shail be
desmed to be part of the ordinary hours of work of such
employee.

(5) Hours of Work to be Consecutive—Save as provided in
sub-clause (3), all hours of work on any day shall be consecutive.

(6) Overtime.—All time worked by an employee in excess of
the number of hours prescribed in sub-clauses (1) and (2) shall
be deemed to be overtime.

(7) Limitation of Overtime—~An employer shall not require or
permit an employee to work overtime for more than—

(a) in the case of a casual employee, two hours on any day;
(b) in the case of any other employee—

(i} three hours on any day;
(i} six hours in any wesk.

(8) Additional Limitations on Ordinary Hours of Work and
Overtime in Respect of Female Employees—Notwithstanding
anything to the contrary contained in sub-clauses (1) and (7)
hereof, an employer shall not reguire or permit a female
employee—

(@) to perform any work—

(i) between 6 p.m. and 6 a.m., or
(ii) after 1 p.m. on more than five days in any week; or

(b} to work overtime— j
{{} for more than two hours on any day;
(i) on more than three consecutive days in any week;
(ili) on more than sixty days in any year;

(iv) after completion of her ordinary hours of work for
more than one hour on any day unless he has—

(a) before midday given such employee notice thereof,
or

(b) provided such employee with an adequate meal and
allowed her sufficient time to have it before over-
time is due to commence, or

(c) paid such employee not less than two shillings and
sixpence in sufficient time to allow her to obtain
and have a meal before overtime is due to com-
mence,

(9) Payment for Overtime—An employer shall
employee who works overtime at a rate of not less than—

(a) in the case of an employee, other than a casual employee,
or a pari-ime employee, one and one-third times his
weekly wage divided by forty-six in respect of each hour
or part of an hour in the aggregate of the overtime so
worked on any days in any week;

(b) in the case of a part-time employee, one and one-third
times his weekly wage divided by twenty-four in respect of
each hour or part of an hour in the aggregate of over-
time so worked on any days in any week;

(¢) in the case of 2 casual employee, one and one-third times
his daily wage divided by eight and a half in respect of
each hour or part of an hour so worked on any day. -

pay his

(10) Savings—{a) The provisions of this clause shall not apply
to a senior managerial, professional. or administrative employee,
manager or sub-manager, provided such employee is paid 2
regular wage at a rate of not less than £780 per annum, nor to a
watchman.

(b) The provisions of sub-clauses (3), (4), (5) and (7) shall not
apply to an employee while he is engaged on emergency work.

(c) The provisions of sub-clause (4) shall not apply to a motor
vehicle driver or a labourer who accompanies such diiver on his
rounds, nor to a delivery employee.

(d) The provisions of sub-clause (7) shall not apply to an
employee engaged in feeding, watering, herding or driving live-
stock or tending animals, or to an employee engaged in the
delivery of goods to hospitals, military or air forces.

(11) For the purposes of sub-clauses (9) and (10) the expression
“wage” shall be deemed to mean an employee’s wage plus his
cost of living allowance.

6. ANNUAL Lpave.
(1) Subject to the provisions of sub-clauses (2) and (3), an
employer shall gramt to his emlployee, other than a casual em-
ployee, in respect of each completed twelve months’ employment

with him—

(@) in the case of a watchman, twenty-one consccutive calendar
days’ ieave;
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(i) dat, as sodanige pouse langer as 'n uur is, elke tydperk van
meer as cen en 'n kwart uur geag word tyd te wees
waarin gewerk is;

(iii) dat 'n motorvoertuigbestuurder wat in so "n pouse geen
ander werk verrig as dat hy in die beheer van dic voertuig
is of bly nie, by die toepassing van hierdie subklousule
geag word in die pouse nie te gewerk het nie.

(4} Ruspouses—'n Werkgewer moet, so na as doenlik aan die
middel van elke werkperiode in die voor- en namiddag, aan clkeen
van sy werknemers ’n ruspouse van minsiens tien minute toestaan,
waarin die werknemer nie verpliz of toegelaat mag word om
enige werk te verrig nie, en bedoelde pouse word geag deel van die
gewone werkure te vorm.

(5) Werkure moet opeenvolgend wees—Behoudens die bepa-
lings van subklousule (3), moet alle werkure op enige dag opeen-
volgend wees.

(6) Qoriyd —Alle tyd wat 'n werknemer bo die getal ure in
subklousules (1) en (2) voorgeskryf, werk, word geag oorlyd te
wees,

(7) Beperking op oortyd—n Werkgewer mag nie vercis of
toelaat dat 'n werknemer {anger oortyd werk nie as—

(@) wat ’n los werknemer betref, twee nur op 'n dag;
(b) wat enige ander werknemer betref—

(i} drie unr op ’n dag;

{ii) ses uur in ‘n week,

(8) Addisionele beperkings op gewone werkure en oortyd fen
opsigte van vroulike werknemers—Ondanks anderstuidendé bepa-
lings in subklousules (1) en (7) hiervan, mag ‘n werkgewer nie ver-
eis of toelaat dat *n vroulike werknemer—

(a) enige werk verrig—

(i) tussen 6 nm. en 6 vm. nie: of
(ii} nd 1 nm. op meer as vyf dae in enige week nie; of
(b) cortyd werk—
(i) vir meer as twee uur op 'n dag nie;
(i) op meer as drie opeenvolgende dae in 'n week nie;
(iii) op meer as sestig dae in °n jaar nie;
(iv) vir meer as een uur op 'n dag na voltociing van haar
gewone werkure nie, tensy hy—
(@) so ' werknemer voor die middag in kennis daars
van gestel het, of
(b) sodanige werknemer betyds van 'n behoorlike ete
voorsien en haar genoeg tvd laat om dit te kan
nuttig voordat sy met oortyd moet begin, of
(c) sodanige werknemer minstens twee sjielings en ses
pennies betaal en haar genoeg tyd laat om ’a
ete te verkry en dit te nuttig voordat sy met oor-
tyd moet begin.

(9) Betaling vir oortydwerk.—"n Werkgewer moet sy werknemer
wat oortyd werk, betaal teen ’n tarief van minstens—

(a) in die geval van ’n ander werknemer as 'n los werknemer
of ’n deeltydse werknemer, een en ’n derde maal sy week-
loon gedeel deur ses-en-veertig vir elke vur of deel van
'n uur wat hy altesaam op enige dae in enige week oortyd
gewerk het;

(b) in die geval van ’'n deeltydse werknemer, een en 'n derde
maal sy weekloon gedeel deur vier-en-twintig vir elke uur
of deel van 'n uur wat hy altesasam op enige dae in
enige week aidus gewerk het;

(c) in die geval van ’n los werknemer, een en ’n derde maal
sy dagloon gedeel deur agt en 'n half vir elke uur
of deel van 'n uur wat hy op enige dag aldus gewcrk het,

(10) Voorbehoud.—(d) Die bepalings van hierdie klousule geld
mie vir 'n senior besturende, professionele of administratiewe
werknemer of 'n bestuurder of onderbestuurder, indien en terwy}
sodanige werknemer gereeld 'n besoldiging teen ’n tarief van
minstens £780 per jaar ontvang nie, en ook nie vir 'n wag nie.

(b) Die bepalings van subkiousules (3), (4), (5) en (7) geld nia
vir ‘n werknemer terwyl hy noodwerk verrig nie,

{c) Die bepalings van subklousule (4) geld nie vir n motorvoers
tuigbestuurder, of vir 'n arbeider wat sodanige bestunrder op sy
rondes vergesel, of vir 'n besteller nie. )

(d) Die bepalings van subklousule (7) geld nie vir ’a werknemer
wat lewende hawe voer, water gee, oppas of aanjaag, of wat dierd

‘versorg nie, en ook nie vir 'n werknemer wat goedere azan hospix

tale, of aan militére- of lugmagte aflewer nie.

(11) By die toepassing van subklousules (9) en (10) word dig
uitdrukking ,,loon ™ geag 'n werknemer se loon plus sy lewenss
kostetoelae te beteken,

6. JAARLIKSE VERLOF.

(1) Behoudens die bepalings van subklousules (2) en (3), moet
n werkgewer aan sy werknemer, uitgesonderd ‘n_los werknemer,
op elke voltooide tydperk van twaalf maande in sy diens, die
volgende toestaan :—

(e} ‘?a? ‘n wag, een-en-iwintig opeenvolgende kalenderdae ver-
1065
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(b) in the case of every other employee, fourteen consecu-
tive calendar days’ leave;

and shall pay such employee in respect of such leave—

(i) in the case of an employee referred to in (@), an amount
of not less than three times the weeklﬁ wage to which he
was entitled as from the first day of the leave; and

(ii) in the case of an employee referred to in (), an amount
of not less than double the weekly wage to which he was
entitled as from the first day of the leave: :

Provided that the weekly wage of an employee who is engaged
on piece-work in terms of clause 9 (1) shall be calculated on the

basis set out in section 20 (5) of the Factories, Machinery and
Building Work Act, 1941.

(2) The leave prescribed in sub-clause (1) shall be granted at
o time to be fixed by the employer: Provided that—

(i) if such leave has not been granted earlier, it shall, save
as provided in sub-clause (3), be granted so as fo com-
mence within two months after the completion of the
twelve months of employment to which it relates;

(ii) the period of leave shall not be concurrent with sick leave
granted in terms of clause 7 nor, unless the empioyee so
requests and the employer agrees in writing, with any
period of military training; _

(iii) if any public holiday falls within the geriod of such leave,

-" another day shall for each such day be added to the said
period as a further period of leave, and the employee
shall in respect of each such day added be paid an amount
not less than his daily wage; i

“(iv) an employer may set off against such period of leave any
days of occasional leave granted on full pay to his em-

ployee at the latter's written request during the period of |

twelve months of employment to which the. period of
annual leave relates. i

(3} At the written request of an employee an employer may
permit the annual leave to accumulate over a period of not more
than twenty-four months of employment: Provided that—

(i) such request is made by the employee not later than two
monis after the expiry of the first twelve month’s employ-
ment to which the leave relates; :

(i) the date of receipt of such request shall be endorsed on it
over his signature by the employer, who shall retain the
request for a period of not less than three years from such
date or the date of expiry of the period of twelve months’
employment to which the leave relates, whichever is the
later,

(4) Leave Remuneration—The remuneration in respect of the
annual leave prescribed in sub-clause (1), read with sub-clause.
(3), shall be paid not later than the last work day before the date
of commencement of the leave,

(5) An employee whose contract of employment terminates |

during any twelve months of employment with the same employer
before the period of leave prescribed in sub-clanse (1) in respect
of that period has accrued shall, upon such termination and in
addition to any other remuneration which may be due to him, be

paid by his employer, in respect of each completed month of such
period of employment, an amount of not less than—

(a) in the case of an employee referred to in paragraph (a) of
sub-clause (1), one-fourth of the weekly wage;

(b) in the case of an employee referred to in paragraph (b) of
sub-clause (1), one-sixth of the weekly wage,

he was receiving immediately before the date of such termina-
tion: Provided that an employer may make a proportionate
deduction in respect of any period of leave granted to an
employee in terms of the fourth proviso to sub-clause (2) and
provided further that an employee— :

(i who leaves his employment without having given and
served the period of notice Ifrescribed in clause 12 (unless
the employer has waived such notice); or

(ii) who leaves his employment without cause recognised by
law as sufficient; or

(iii) who is dismissed by his employer without notice for any
cause recognised by law as sufficient for such dismissal
without notice,

shall not be entitled to any payment by virtue of this sub-clause.

(6) An employee who has become entitled to a period of leave
prescribed in sub-clause (1), read with sub-clause (3), and whose
contract of employment terminates before such leave has been
granted shall, upon such termination, be paid the amount he
would have received in respect of the leave had the leave been

granted to him as at the date of termination.

(7) For the purpose of this clause the expression “employ-
ment " shall be deemed to include any period in respect of which
an employer, in terms of sub-clause (1) of clause 12, pays an
employee in lieu of notice, and also any period or periods during
which an employee is absent—

(a) on leave in terms of sub-clause (1);

(b) on sick leave in terms of clause 7;

{c) on the instructions or at the request of his employer;
(d) undergoing any military training,

(b) aan iedere ander werknemer, veertien opeenvolgende kalen-
derdae verlof;

en hom ten opsigte van sodanige verlof die volgende betaal: —

@) in die geval van 'n werknemer in {a) bedoel, 'n bedrag van
minstens drie maal die weekloon waartoe hy vapaf die
eerste dag van die verlof geregtig is; en

(i) in die geval van ’n werknemer in (b) bedoel, ’n bedrag
van minstens dubbel die weekloon waartce hy vanaf die
eerste dag van die verlof geregtig is:

Met dien verstande dat die weekloon van 'n werknemer wat stuk-
werk ingevolge kicusule 9 (1) verrig bereken moet word op die
grondslag uviteengesit in artikel 20 (5) van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941

(2) Die verlof voorgeskryf in subklousule (1) moet toegestaan
word op 'n tyd wat die werkgewer bepaal: Met dien verstande—

(i) dat, as die verlof nie eerder toegestaan is nie, dit, behou-
dens die bepalings van subklousule (3), sé toegestaan
word dat dit begin binne twee maande nd voltcoling van
die twaalf maande diens waarop dit betrekking het;

(ii) dat die tydperk van verlof nie saamval met siekteverlof
wat ingevolge klousule 7 toegestaan is of, tensy die werk-
nemer dit versoek en die werkgewer skriftelik daartoe in-
stem, met enige tydperk van militére opleiding nie;

(i) dat, as 'n openbare vakansiedag binne die tydperk van die
verlof val, vir elke sodanige dag nog 'n dag by genoemde
tydperk gevoeg word as verdere verloftyd, en vir elke
sodanige bygevoegde dag aan die werknemer 'n bedrag van
minstens sy daglocn betnal word:

(iv) dat ’n werkgewer alle dae geleentheidsverlof wat aan sy
" werknemer op dié se kriftelike versoek gedurende die twaalf
maande Waarop die tydperk van jaarlikse verlof betrekking
het, teen volle betaling toegestaan is, van sodanige verlof-
tydperk kan aftrek.

(3) Op die skriftelike versoek van sy werknemer kan ’n werk-
gewer die jaarlikse verlol oor 'n tydperk van hoogstens vier-en-
twintig maande diens laat oploop: Met dien verstande—

(i) dat die werknemer sodanige versoek doen nie later nie as
twee maande nd afloop van die twaalf maande diens waarop
die verloi betrekking het;

(i) dat die werkgewer die ontvangsdatum van sodanige ver-
soek daarop aanbring en onderteken, en die versoek
minstens drie jaar bewaar vanaf sodanige datum of vanaf
die afloopdatum van die tydperk van twaalf maande diens
waarop die verlof betrekking het, en wel vanaf die jong-
ste van hierdie datums.

(4) Verlofbesoldiging.—Die besoldiging ten opsigte van die
jaarlikse veriof, voorgeskryf in subklousule (1), saamgelees met
subklousule (3), moset voor of op die laaste werkdag voor die
aanvangsdatum van die verlof betaal word,

(5) 'n Werkgewer moet sy werknemer wie se dienskontrak ge-
durende enige periode van twaalf maande diens begindig word
voordat die verloftydperk in‘subkiousule (1) voorgeskryf, vir dié
tydperk opgeloop het, benewens enige ander besoldiging wat. aan
hom verskuigig is, vir elke voitooide maand van sodanige diens-

periode 'n bedrag betaal van minstens—

(a) in die geval van 'n werknemer in paragraaf {a) van sub-
klousule (1} bedoel, een-vierde van die weekloon,

(b} in die geval van 'n werknemer in paragraaf (b) van sub-
Klousule (1) bedoel, een-sesde van die weekloon,

wat hy onmiddellik 'voor die datum van socdanige betindiging ont-
vang het: Met dien verstande dat 'n werkgewer ’n eweredige af-
trekking kan maak ten opsigte van enige tydperk van verlof wat
coreenkomstig die vierde voorbehoud tot klousule (2) aan ’n
werknemer toegestaan is, en voorts met dien verstande dat 'n werk-
nemer— -

(i) wat sy diens verlaat sonder om die kennis fe gee en die
kennisgewingstermyn uit te dien wat by klousule 12 voor-
geskryi word (tensy die werkgewer van bedoelde kennis-
gewingstermyn afgesien het); of

(i) wat sy diens sonder regsgeldige rede verlaat; of

(iii) wat om ’n regsgeldige rede vir sodanige ontslag deur sy

- werkgewer sonder kenmisgewing onislaan word,

tot geen betaling kragtens hierdie subklousule geregtig is nie,

(6) Aan 'n werknemer wat tot 'n tydperk van verlof voor-
geskryf in subklousule (1), saamgelees met subklousule (3), geregtig
geword het en wie se dienskontrak begindig word voordat sodanige

verlof toegestaan is, moet by bedoelde begindiging dié bedrag

betaal word wat hy ten opsigte van die verlof sou ontvang het as
die verlof op die datum van begindiging aan hom toegestaan was.

(7) By die toepassing van hierdic klousule word die uitdruk-
king , diens” geag ook clke tydperk te omvat ten opsigte
waarvan 'n werkgewer ingevolge subklousule (1) van klousule 12
'n werknemer betaal in plaas van kennis van diensbegindiging
te gee, en ook alle tydperke waarin 'n werknemer afwesig is—

(@) met verlof ingevolge subklousule 1y
(by met sickteverlof ingevolge klousule 7;
(c) op las of versoek van sy werkgewer;
(d) vir militére opleiding;
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amounting in the aggregate in any year to not more than ten
weeks in respect of items (g), (b) and (c¢), plus any period of
military training undergone in that year, and employment shall
be deemad to commence—

(i) in the case of an employee who had before the coming into
force of this Determination become entitled to a period of
leave in terms of any law, on the date on which such
employee last became entitled to such leave under such law;

(if) in the case of an employee who was in employment before
the coming into force of this Determination and to
whom any law providing for annual leave applied but who
had not become eniitied to a period of leave in terms
thereof, on the date om which such employment com-
menced;

(iii) in the case of any other employee, on the date on which
such employee entered his emplover’s service or the date
of the coming into force of this Determination, whichever
is the later.

(8) For the purpese of tas clsuse the expression “ wage ” shall
be deemed to mean an employse’s wage plus his cost of living
allowance.

7. Sice LEAVE.

(1) Subject to the provisions of sub-clause (2), an employer
shall grant to his employee, other than a casual employee, who is
absent from work through incapacity— '

(a) in the case of an employee who woiks a five-day week, not

less than twenty work days;

(b) in the case of every other employee, not fess than twenty-

four work days;

sick leave in the aggregate during each cycle of twentv-four con-
secutive months of employment with him and shall pay such
employee in respect of any period of absence in terms hereof not
less than the wage he would have received - had he worked
during such period: Provided that—

(i) in the first twenty-four consecutive months of employment
an employee shall not be entiiled to sick leave on full
pay at a rate of more than, in the case of an employee
who works a five-day week, one work day in respect of
each completed period of five weeks of employment and,
in the case of every other employee, one work day in res-
pect of each completed menth of empleyment;

(ii) this clause shall not apply to an employee at whose written
request an cmployer makes contributions, at least equal to
those made by the employee, to any fund or organisation
nominated by the employee, which fund or organisation

uarantees to the employee, in the event of his incapacity
in the circumstances set out in this clause, the payment to
him of not less than in the aggregate the eguivalent of his
wage for twenty or twenty-four work days, as the case
may be, in each cycle of twenty-four months’ employment,
except that during the first twenty-four months of the
payment of contributions by the employee, the guaranteed
raié need not exceed the rate of accrual set out in the
: first proviso to this sub-clause;

(iii) where an employer is by any law required to pay fess for
hospital or medical treatment in respect of an employee,
and pays such fees, the amount so paid may be set off
against the payment due in respect of absence owing to

x incapacity in terms of this clause;

(iv) if, in respect of any period of incapacity covered by this
clause, an employer is required by any other law to pay
to an employee his full wages, the provisions of this clause
shall not apply;

(v) the wage payable to an employee who is empioyed on
piece-work. for any peried of ahsence on sick leave in
terms of this clause, shall be calculated on the basis of the
remuneration paid to such employee on his last pay day
immediately preceding such absence,

(2) An employer may, as a condition precedent to the pavment
by him of any amount which under this clause an employee
claims in respeci of any absence from work for a period covering
more than three consecutive calendar days, require the employes
to produce a certificate signed by 2 medical practitioner confirm-
ing the nature and duration of the employee’s incapacity,

(3) Where, during the first c¢vele of twenty-four months of
empioyment with the same emplover, an employee is absent
owing to incapacity for a peried in excess of any sick leave
accrued at the time of such incapacity, he shall he entitled to be
paid only in respect of such sick leave 2s has so accrued: Pro-
vided that his employer shall, if he has not previously done so,
at the expiry of the said cycle of empiovment. or on termination
of employment before such expiry, pay him in respect of such
excess period of absence owing- to incapacity to the extent to
which sick leave, accrued at such expiry or termination, has not
been taken.

(4) For the purpose of this clause the expressicn—

(@) “wage” shall be deemed to mean an employee’s wage plus
his cost of living allowance;

(b “ employment” shall have the same meaning _as that
assigned to it in sub-clazse (1) of clause 6: Provided that
any period of employment which an employec has had
with the same employer immediately before the date of
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en wel tot die totaal in enige jaar van altesaam hoogstens tien
weke ten opsigte van gronde (a), (b) en (¢), phus enige tydperk van
militére opleiding wat hy in dié jaar ondergaan hel, en diens
word geag te begin—

(i) in die geval van 'n werknemer wat voor die inwerking-
treding van hierdie Vasstelling tot verlof kragiens enigs
wet pgereglig geword het, op die datum waarop sodanige
werknemer die vorige maal tot sodanige verlof kragtens
sedanige wet geregtig geword het;

(i) in die geval van ’n werknemer wat voor die datum ven
inwerkingtreding van hierdie Vasstelling in diens was en
vir wie cnige wet geld wat vir jaarlikse verlof voor-
siening maak maar wat nog nie tot verlof ingevolge daar-
van geregtig geword het nie, op die datum waarep sodanige
diens begin het;

(iif) in die geval van enige ander werknemer, op dic datum
waarop sodanige werknemer by sy werkgewer in diens
getree het, of op die datum van inwerkingtreding van
hierdie Vasstelling, en wel op die jongste van die twee
datums.

(8) By die toepassing van hierdie klousule word die uitdruk-
king ., loon™ geag 'n werknemer se loon plus sy lewenskoste-
toelae te beteken.

7. SIEKTEVERLOF.

(1) Beboudens die bepalings van subklousule (2), moet 'n
werkgewer aan sy werknemer, uitpesonderd 'n los werknemer,
wat weens ongeskiktheid uit sy werk alwesig is, die volgende toe-
staan:—

(@) In die geval van 'n werknemer wat ’n werkweek van vyl
dae het, minstens twintig werkdae:

(b) in die geval van alle ander werknemers, minstens vier-en-
twintig werkdae; :

siekteverlof altesaam gedurende elke tydkring van vier-en-twintig
opeenvoigende maande diens by hom, en ten opsigte van enige tvd-
perk van afwesigheid ingevolge  hierdie klousule, moet hy
sodanige werknemer minstens di€ loon betaal wat hy sou ont-
vang het as by gedurende bedoelde tydperk gewerk het: Met
dien versiande— ’ o

(i) dat, gedurende dic eerste vier-en-twintig opeenvolgende
maande diens, 'n werknemer met 'n werkweek van vyl dae
tot hoogstens een werkdag sickteverlof met volle betaling
op elke voltooide tydperk van vyf weke diens, en alle ander
werknemers tot hoogstens een werkdag siekteverlof met
volie betaling op elke voltooide maand diens, geregtig is;

(i) dat hierdie klousule nie geld vir 'n werknemer oD wie se

- skriftelike versoek °n werkgewer bydraes, minstens gelvk
aan dié wat die werknemer daarin stort, betaal aan enige
fonds of organisasie wat die werknemer aanwys en wat
aan die werkvemer, by ongeskiktheid in die omstandig-
hede in hierdie klousule vermeld, betaling waarhorg van
altesaam minstens die ekwivalent van sy loon vir twintig.
of vier-en-twintig werkdae, al na gelang van die geval, in
elke tydkring van vier-en-twintig maande diens. behalwe
dat gedurende die eerste vier-en-twintig maande waarin
die werknemer bydraes stort, die gewaarborgde tarief nie
die koers van aanwas soos uiteengssit in die eerste voor-
behoud tot hierdie subklousule, hoef te corskry nie;

{iii} dat. indien 'n werkgewer ingevolge enige wet, gelde vir
hospitaal- of mediese behandeling ten opsigte van ’n werk-
nemer moet betaal, en sodanige gelde wei betaal, die aldus’
betzalde bedrag afgetrek kan word van die bedrag wat in-
gevolge hierdie klousule ten opsizte van afwesigheid weeng:
ongeskiktheid verskuldig is;

(iv) dat, indien ten opsigte van enige tydperk van ongeskikt-
heid wat deur hierdie klousule bedoel word, n werk-
gewer by enige ander wet verplis word om ’n werknemer
sy volle foon te betaal, die bepalings van hierdie kiousule
nie geld nie;

(v} dat die loon wat vir enige tydperk van afwesigheid weens
sickteverlof ingevolge hierdie klousule betaal most word .
aan °n werknemer wat stukwerk verrig, bereken word op
grondslag van die besoldiging wat aan sodanige werknemer
op sy laaste betaaldag onmiddellik voor sodanige afwesie-
heid betaal s, )

(2) Voordat 'n werkgewer voldoen aan enige eis wat 'n werk-
nemer kragtens hierdie klousule stel ten opsigte van afwesig-
heid uit sy werk gedurende °n tydperk wat strek oor meer as drie
opeenvolgende kalenderdas, kan hy vercis dat die werknemer 'n
sertifikaat, geteken deur ‘n geneesheer, voorlé wat die aard en duur
van die werknemer se ongeskiktheid bevestig.

(3) Wanneer 'n werknemer gedurende die eerste tydiring van
vier-en-twintig maande diens by dieselide werkgewer weens onge- '
skiktheid gedurende ‘n langer tydperk afwesig is as die siekfs-
verlofl wat hom ten tyde-van sodanige ongeskiktheid toekom. is
hy geregiig tot betaling vir slegs dié siekteverlof wat hoem dan
toeltom: Met dien verstande dat, tensy die werkgewer dit reeds
gedoen het, hy by die verstryking van bedoelde tvdkring, of by
diensbhegindiging voor sodanige verstryking, die werknemer ten

| opsigte van sodanige langer tydperk van afwesigheid weens onge-

skiktheid moet befaal vir sover die sickteverlof wat by sodanige
verstryking of be€indiging opgeloop het, nie gebruik is nie.

(4} By die toepassing van hierdie klousule—

(¢} word die uitdrukking .,loon” geag 'n werknemer se loon
pius sy lewenskostetoelae te bateken:

(B) het die uvitdrukking ., diens * dieselfde betekenis a3 di€ wat
in subkicusule (7) van klousule 6 daaraan geheg word: Met
dien verstande dat enige tydperk wat 'n werknemer by
diescifde werkgewer gedien het onmiddellik voor die inwara
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the coming into operﬁfion' of this Determination shall for

the purpose of this clause be deemed to be employment |

ander this Determination, and any sick leave on full pay
granted to such-an employee during such period shall be
‘deemed to have been granted under this Determination;
() *incapacity ’ means inability to work-owing to any sick-
* pess or injury (other than that caused by an employee’s
own misconduct); Provided that™ any inability to _work,
caused by an accident in respect of which compensation 1is
payable under the. Workmen's Compensation “Act, 1941,
ghall be deemed to be incapacity only in respect of any
period of inability to work for which no disablement
payment is payable in terms of that Act.

8. PuBrLic HOLIDAYS AND SUNDAYS.

(1) Public Holidays—An employee who is not required to

work on a public’ holiday shall be paid by his employer not
less than his daily wage in-rtespect of such day.
. (2) Compensation for Work on Public Holidays—Whenever an
employer -requires or permits -an employee to work ‘on any
public hioliday he shall, for work performed on that day, pay
such employee his daily wage plus, for each hour or part of an
tour worked by the employee in the aggregate on such day, an
amouni of not less than one forty-sixth of his weekly wage.

(3) Compensation for work on Sundays—Whenever .an em-
ployee works on a Sunday, his employer shall either—
" (it pay him double his duily wage, or .

(gi) ppgy him one and one-third times his weekly wage, divided
by torty-six for each hour or part of an hour worked by
him in the aggregate on such Sunday, and grant him
with'n fourtesn days of such Sunday one day’s leave and
pay him in respect thereof not less than his daily wage,

(4) For the purpose of this ciause the expression “ wage " shall
be deemed to mean an employee’s wage plus his cost of living
allowance.

(5) The. provisions of this clause shall not apply to a senior
managerial, professional or administrative employee, manager
or sub-manager provided such.employee is paid a.regular wage at
a rate of not less than £780 per annum, nor to a watchman or
a casual employee. ) A
. 9. PiEcE-WORK.

(11 An employer may, after at least one week’s notice to his
employee, apply any piece-work. system and, save as provided.
in clause 4 (6), the employer shall pay to his employee who is
employed on such piece-work system for any period, remuneration
at ‘the rates applicable under such system: Provided that; ‘ifres-
pective of the quantity of work done, the employer shall pay
to such employee not less than the following plus five per cent—

(a) in the case of an employee, other than a casual employee,
in respect of each week in which he does piece-work, the
amount which he would have been required to pay such
employee for that week had he been remunerated on the
basis of time worked; '

(b) in the case of a casual employee, in respect ‘of each day
on which piece-work is performed, the amount which he
‘would have been required to pay such employee for that
day had he been remunerated on the basis of time worked.

(2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the rates referred to in sub-
clause (1).

(3) An employer who inténds to cancel or in any way amend
any piece-work system in operation, or the rates applicable there-
under, shall give his employee concerned not-less than one
calendar month’s notice of such intention: Provided that an
empiever and his empioyee may agree on a longer or shorter
period of netice, in which case the employer shall give not less
than the period of notice so agreed upon.

10. PROPORTION OR RATIO.

(1) Blockmen—(a) An employer shall employ a first blockman
before any other blockman is employed by him.

(k) An employer shall not employ .an unqualified blockman
wnless he has in his employ a qualified blockman and for each -
qualified blockman employed by him he shall not employ-more
than one ungualified blockman, R ;

(2) Clerks—An employer shall not employ an unqualified clerk,
male or female, unless he has in his employ a qualified clerk,
male or femalé, respectively, and for each such qualified male or
female clerk employed he shall not employ more than one-un-
qualified male or female clerk, as the case may be.

(3) Saleswomen.—An employer shall not employ an ungualified
saleswoman unless he has in his employ a qualified saleswoman
and for each such . qualified saleswoman in his empioy he shall
not employ more than one unqualified saleswoman.

- (4) ‘Slaughtermen—An employer shall not employ an un-
qualified slaughterman unless he has in his employ a qualified
slaughterman and for each qualified slaughterman employed by
him he ghall not employ more than one unqualified slaughter-
man. G

(5) For thf: purpose of this clause— .

(g) part-time e_mpljees shall be deemed not .ta be employees; |

kingtreding van hierdie Vasstelling, vir die deel van hier-
die klousule -geag word diens coreenkomstig hierdie Vasstel-
ling"te wees en dat- siekteverlof met.volle betaling wat
gedurende. sodanige- tydperk aan so “n werknemer toege-
staan ‘is, geag word ingevolge hierdie Vassteliing toegestaan
te geweces het; e ER
beteken die uitdrukking ., ongeskiktheid” die énvermoi om
te werk weens siekte of besering, behalwe as dit deur die .
werknemer se eie wangedrag veroorsaak is: Met dien ver-- -
stande dal, as die onvermoé om te werk te wyte is aan
‘n ongeluk waarvoor ingevolge die Ongevallewet, 1941,
vergoeding betaalbaar is, dit geag word ongeskiktheid te
wees slegs ten opsigte van 'n tydperk van onvermog om te
 werk waarvoor geen vergoeding weens arbeidsongeskiktherd
_ ingevolge bedoelde Wet betaalbaar is nie. =3

s (C}

8. OPENBARE VAKANSIEDAE EN SONDAE. :

(1) Openbare vakansiedae—Aan "n werknemer wat nie verplig
word om op 'n openbare vakansiedag te werk nie, moet sy werk-
gewer vir sodanige dag minstens sy dagloon betaal.

(2) Betaling vir werk op openbare vakansiedae-—Wannger n
werkgewer vereis of toelaat dat sy werknemer op 'n openbare
vakapsiedag werk, moet hy aan hom sy dagloon plus, wir elke
uur of de=] van 'n nur wat hy altessam aldus werk, 'n bedrag van
minstens een ses-en-veertigste van sy weekloon betaal vir werk op
daardie dag verrig. : = =

(3) Vergoeding .vir werk op Sondde—Wannser 'n werknemer,
op 'n Sondag werk, moet sy werkgewer hom betaal hetsy—

(i} dubbel sy dagloon, of ' & N

(1) een en een-derde maal sy weekloon gedeel deur ses-en-
veertig vir elke uwr of deel van *n uur wat hy altesaam op-
“so ’n Sondag werk, en hom binne veertien dae varaf soda-
nige Sondag een dag verlof gee en vir di¢ dag minstens sy
dagloon betaal. ‘

(4) By die toepéssihg van hisrdie klousule word die uitdrukking .
gta}oon ¥ geag 'n werknemer se loon plus sy lewenskostetoelae te -
teken. : ) : :

(5) Die bepalings van hierdie klousule geld nie vir 'n senior
besturcnde, professionele of administratiewe weérknemer, bestuur-
der of ondsrbestuurder nie, indien en terwyl sodanige. werknemer
gereeld besoldig word teen °n tarief van minstens £780 per jaar,
en ook nie vir ‘n wag of los werknemer nie. *

9. STUKWERK.

(1) N4 minstens een week kennisgewing. pan sy. werknemer,
kan 'n werkgewer ’'n stukwerkstclsel invoer en, behoudens die
bepalings van kiousule 4 (6). moet die ‘werkdewer sy werknemer
wat volgens .sodanige stukwerkstelsel ‘werk, besoldig teen die
tarief wat volgens di¢ stelsel geld: Met dien verstande dat die
werkgewer, ongeag die hoeveetheid gedane werk, die werknemer
minstens die volgende, plas vyf persent, betaal— =~ | .

{a) wat 'n ander werknemer as ’n.los werknemer betref, vir
elke week waarin hy stukwerk verrig, die bedrag wat hy
sodanige werknemer vir dié week sou moet betaal het-as
hy hom 'n tydloon betaal het; - }

{b) wat 'n les werknemer betref, vir elke dag waarop stukwerk
verrig word, die bedrag wat hy sodanige werknemer vir dig
dag sou moet betaal het as hy hom ’n tydloon betaal het.

{2) 'n Werkgewer moet 'n iys van die tariewe vermeld in sub-
klousule (1) op ’n opvallende plek in sy bedryfsinrigting aan-
geplak hou. Jm :

(3) 'n Werkgewer wat voornemens is om ’n bestaande -stuk-
werkstelsel of die tariewe wat dienooreenkomstig geld, af te skaf of’
op enige manicr te wysig, moet sy werknemer wat onder sodanige
stelsel werk, minstens een maand kennis van sy voorneme gee:
Met dien verstande dat 'n werkgewer en sy werknemer oor 'n’
langer of korter kenmisgewingstermyn kan ooreenkom, en dan

_moet die werkgewer minstens die ooreengekome kennis gee. . -

10. VERHOUDINGSYFER.

'{.'1) Blokmuanne—(a) 'n Werkgewer moet 'n eerste: blokman in
diens hé voordat hy enige ander blokman in diens neem. s

(B) 'n_ Werkgewer mag’ geen ‘ongekwalifiseerde blokman - in
diens neem nie, tensy hy 'n gekwalifiseerde. blokman in sy diens
het, en vir elke gekwalifiseerde blokman in sy diens kan hy hoog-
stens een ongekwalifiseerde blokman in diens neem.
_(2) Klerke—'n Werkgewer mag geen ongekwalififeerde klerk,
betsy man of vrou, in diens neem n:€, tensy hy 'n gekwalifiseerde
klerk, onderskeidelik man of vrou, in diens het, en .vir elke so-
danige gekwalifiscerde manlike of vroulike klerk in sy diens kan
hy hoogstens een ongekwalifiseerde manlike of vroulike kleik, na
gelang van die gzval, in diens neem. -

(3) Verkoopsters—'n Werkgewer mag geen ongekwalifiscerde
verkoopster in diens nesm nie, fensv hy 'n gekwalifiseerde ver-
koopster in sy diens het,-en vir elke sodanige gekwalifiseerde
verkoopster in. sy diens.kan hy hoogstens een ongekwalifiscerde, -
verkoopster in diens neem. . . . .

(4) Slagmanne—~'n Werkgewer mag geen ongekwalifiseerde slag-
man in diens neem nie, tensy hy 'n gekwalifiseerde slagman in
sy diens het, en vir eclke sodanige gekwalifiseerde slagman in
diens, kan hy hoogstens een ongekwalifiseerde slagman in diens -
neent, G g ;

(5) By die toepassing van hierdie klousule— ;

(a). word deeltydse. werknemers geag geen werknemers te wees

nie; 3 i B P 8l w :
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(b) an employer who is wholly or mainly engaged in the work
of any particular class of employee may be deemed to be
a quaﬁﬁ%d employee of that class: ‘Provided that the same
employer may not be so deemed in respect of more than
one establishment; L

(c) an unqualified employee who is receiving a wage of not
less than the wage of a qualified employee of his class may
be deemed to be a qualified employee;

(@) a qualified female employee who is receiving a wage of not
less than the wage of a qualified male employee may be
deemed to be a qualified male employee: Provided that
an-employee so deemed to be a qualified male employee
shall not at the same time be regarded as a qualified
female employee. :

11. UniForms, OVERALLS AND PROTECTIVE CLOTHING.

An employer shall supply and maintain in serviceable and
clean condition, free of charge, any uniform, overail or proteciive
clothing which he requires his employee to wear or which by any
law or regulation he is compelled to provide for his employee,
and any such uniform, overall or protective clothing shall remain
the property of the employer.

12. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or employee, other than a casnal employee,
who desires to terminate the contract of employment shall give—

(@) during the first four weeks of employment not less than

~ twenty-four hours’,

() after the first four weeks of employment not less than one
week's,

notice of his intention to terminate the contract; or an employer
or employee may terminate the contract without notice by paying
the employee, or paying or forfeiting to the employer, as the case
may be, in lieu of such notice, not less than—

(i) in the case of twenty-four hours’ notice an amount equal
to the daily wage which the employee is receiving at the
date of such termination;

(ii) in the case of a week’s notice, an amount equal to the
weekly wage which the employee is receiving at the date
of such termination:

Provided that this shall not affect—

(@) the right of an employer or employee to terminate the
contract without notice for any cause recognised by law
as sufficient; -

(i) any written agreement between an employer and his em-
ployee which provides for a period of notice of equal
duration on both sides and for longer than that prescribed
in this clause;

(iii) the, operation of any forfeiture or penalties which by any |

law may be applicable in respect of an employee who

_deserts:

Provided further that, where the wage of an employze at the
date of termination has been reduced by deductions in respect of
short-time, the expression “is receiving at the date of such ter-
mination ” shall, for the purpose of an employer paying an
employee in lieu of notice, be deemed to mean * would have
received at the date of such termination if no deductions had
been made in respect of short-time .

(2) Where there is an agreement in terms of the second |

proyiso to sub-clause (1), the pavment or forfeiture in lieu of

notice shall correspond to the period of notice agreed upon..

(3) The notice prescribed in sub-clause (1) shall be given on or
before the usual pay day of the establishment for such employee
and shall run from the day after such pay day:

. Provided that— )

(i) whenever in terms of sub-clause 4 (1) an employer and his
employee have agreed that remuneration shall be paid
monthly, the expression “the usual pay day of the
establishment for such employee ” shall for the purpose of
this clause be deemed to mean the day on which such
employee would have received payment if no such
agreement had been entered into;

(ii) the period of notice shall not run concurrenily with nor
shall notice be given during an employee’s absence on
leave granted in terms of clause 6 or any period of mili-
tary training;

(i) notice shall not be given during an employee’s absence on
sick leave granted in terms of clause 7; and

{iv) where only twenty-four hours’” notice is required to be
given, such notice may be given on any work day.

(4) For the purpose of this clause the expression “ wage ” shall
bﬁ deemed to mean an employee’s wage plus his cost of living
allowance. .

_ 13. PROHIBITION OF EMPLOYMENT,
An employer shall not employ any person under the age of
- fifteen years. i
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(b) kan ’n werkgewer wat uitsluitend of in hoofsaak die werk
van 'n besondere klas werknemer verrig, geag word ’'n
gekwalifiseerde werknemer van dié klas te wees: Met dien
verstande dat dieselfde werkgewer nie ten opsigte van meer
as een bedryfsinrigting as sodanig geag mag word nie;

(¢) kan 'n ongekwalifiseerde werknemer wat minstens die loon
van 'n gekwalifiseerde werknemer van sy klas ontvang, geag
word 'n gekwalifiscerde werknemer te wees;

(d) kan ’n gekwalifiseerde vroulike werknemer wat minstens die
locon van 'n gekwalifiseerde manlike werknemer ontvang,
geag word °‘n gekwalifiseerde manlike werknemer te wees:
Met dien verstande dat 'n werknemer wat aldus geag word
’n maniike werknemer te wees, nje terselfdertyd as 'n gekwa-
lifiscerde vroulike werknemer gereken kan word nie,

11, UNIFORMS, OORPAKKE EN BESKERMENDE KLERE,

'n Werkgewer moet alle uniforms, oorpakke of beskermende
klere wat hy vercis dat sy werknemer dra of wat enige
wet of regulasic hom verplic om aan sy werknemer te verskaf,
kosteloos voorsien en in 'n bruikbare en sindelike toestand hou,
en alle sodanige uniforms, corpakke of beskermende klere bly
diz werkzewer se eiendom.

12. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of 'n werknemer, uitgesonderd 'n los werk=
nemer, wat sy dienskontrak wil begindig, moet—

(@) gedurende die eersie vier weke diens minstens vier-en-twin-
tig wur,
(b) nd die eerste vier weke diens minstens een week,

kennis gee van sy voormeme om die kontrak te beéindig; of 'n
werkgewer of 'n werknemer kan die kontrak sonder kennisgewing
bedindig deurdat in plaas van die kennisgewing die werkgewer
aan die werknemer minstens die volgende betaal, of die werk-
nemer aan die werkgewer minstens die voigende betaal of ver-
beur, al na gelang van die omstandighede: —

(i) In die peval van vier-en-twintig uur kennisgewing, 'n be-
drag gelyk aan die dagloon wat die werknemer fen tyde
van sodanige bedindiging ontvang;

(ii) in die geval van 'n week kennisgewing, 'n bedrag gelyk
aan die weekloon wat die werknemer ten tyde van so-
danige bedindiging ontvang:

Met dien verstande dat hierdeur onaangetas gelaat word:—

(i) Die werkgewer of werknemer se reg om op enige regs-
geldige grond die kontrak sonder kennisgewing te
beéindig;

. (ii) 'n skriftelike ooreenkoms tussen 'n werkgewer en sy werk-
hemer wat voorsiening maak vir n kennisgewingstermyn -
wat vir beide partye ewe lank is en langer is as dié wat
hierdie klousule voorskryf;

(iii) die werking van enige verbeurings of boetes wat by Wet
van toepassing is op 'n werknemer wat sy diens verlaat:

Met dien verstande voorts dat, indien die loon van 'n werknemer
teen die dag van die diensbeéindiging reeds weens korttyd wer-
minder is en die werkgewer hom betaal in plaas van kennis te
gee, die uvitdrukking, , ten tyde van sodanige beéindiging ont-
vang ¥, geag word te beteken |, ten tyde van sodanige betindiging
sou ontvang het as geen afirekkings weens korityd gedoen was
nie ",

(2) Indien ingevolge die tweede voorbehoud van subklousule
(1) "o ooreenkoms bestaan, moet die betaling of verbeuring in
plaas van kennisgewing eweredig wees aan die ooreenzekome
kennisgewingstermyn.

(3) Diz kennis in subklousule (1) voorgeskryf, moet gegee word
voor of op die dag waarop die bedryfsinrigting sodanige werk-
nemer gewoounlik betaal, en loop vanaf die dag nd sodanige

betaaldag:

Met dien verstande—

() dat wanneer 'n werkgewer en sy werknemer ingevolge sub-
klousule 4 (1) ooreengekom het dat besoldiging maande-
liks betaal word, die uvitdrukking ., die dag wazrop die
inrigting sodanige werknemer gewoonlik betaal ” vir die
doel van hierdie klousule geag word te beteken die dag
waarop so ‘n werknemer betaling sou ontvang het as geen
sodanige ooreenkoms aangegaan was nie; )

(ii) dat die kennisgewingstermyn nie mag saamval met, en
kennis nie gegee mag word gedurende, ’n werknemer se
afwesigheid met verlof toegestaan kragtens klousule 6, of
met enige tydperk van militére opleiding nie;

(i) dat kennis nie gegee mag word gedurende ’n werknemer

se afwesigheid met sickteverlof toegestaan ingevolge klou-
sule 7 nie; en

{iv) dat as slegs vier-en-twintig uur kennis gegee moet word,
sodanige kennis op enige werkdag gegee kan word. ’

(4) By die toepassing van hierdie klousule word die uitdrukking
., loon” geag ’n werknemer sé loon plus sy lewenskostetoelae te
beteken. )

13. VERROD OP INDIENSMEMING.

’n Werkgewer mag. niemand onder die cuderdom van vyftien
jaar in diens neem nie.
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. 14, CERTIFICATE OF SERVICE.

An employer shall upon termination of the contract of employ-
ment, other than through the desertion of an employee, furnish

his employes, other than a casual employee, with a certificate of

service substantially in the form prescribed in the schedule to
this Determination, showing the full names of the employer and
his employee, the occupation of -the employee, the date of
commencement and the date of termination of the contract and

the rate of remuneration at the date of such termination.

15. LoG-BOOK.

(1) An employer shall provide his motor vehicle driver or
part-time motor vehicle driver with a log-book, as nearly as prac-

ticable in the following fom}:—-—

Daily Li@g.

Name of employer...... T e P s
Name of motor vehicle driver.... "
DI e an s sz nyas
Time of starting work...............a.
Time of finishing WOrk......covvseennnadd

R R T LT T CCL R L]

Number of hours WOrked..ooieiiu v e
Meal hours Erom......‘:....-...M.a.m.fp.m. £ T TOUUUDURUORDPRROE 1 1 Ay X B
Particulars of any accident or delay......cccriimarsniii.

P e LT TR TR DT R AL LR GEaridsseRsanssanEaT RS drasasansin

(2) Every motor vehicle driver or part-time motor vehicle
driver, upon being provided with a log-book mentioned in sub-
clause (1), shall keep the said daily log in duplicate in respect
of each day's work and shall within twenty-four hours of the
completion of the day's work to which it relates deliver a copy

thereof to his emplover and for the purpose of this clause the .

word “work? in relation to a part-time motor vehicle driver
shall refer only to “driving a motor vehicle” as defined in the
definition of this class of employee.

(3} Every employer shall retain the copy of the daily log which
in terms of sub-clause (2) has been delivered to him for a period
of at least three years subsequent to such delivery. #

SCHEDULE.

L T WEE e e
carrying on business in the Meat Trade at,......oooiiiiiiiiiiiininn.
“hereby certify that.....oocoi
was employed by me/us* from the.................
day of o amuaassaiss 19...... 10 the v
Ay Obiamnamemars in the occupation of
L g a1 L] termination
of employment his/her* wage (excluding cost of Tiving allow-
ANCE) WAS...moerssensnsensreneee s POURAS it
and....ccooeuees e vvenr..pence per week /month, ¥

" Signaturé of Bmployer or
Authorised Representafive.

* Delete whichever is inapplicable.

§ State occupation in which employee was wholly or mainly
engaged, e.g. clerk, first blockman, foreman, slaughterman.

No. 1788.] : [30 October 1959.

FACTORIES, MACHINERY AND BUILDING WORK
) ACT, 1951 C

MEAT TRADE, KIMBERLEY.

1, JouanNes DE KLERk, Minister of Labour, acting in
terms of sub-section (1) of section twenty-two of the
Factories, Machinery and Building Work Act, 1941,
hereby declare the provisions of the Determination for
the meat trade published under Government Notice No.
1787 of the 30th October, 1959, to be not less favourable
to the persons whose hours of work are regulated thereby
than the relative provisions of the said Act.

' J. DE KLERK,
Minister of Labour.

.......shillings

14, DIENSSERTIFIKAAT,

'n Werkgewer moet by beéindiging van 'n dienskontrak weens
'n ander rede as diensverlating sy werknemer, uitgesonderd 'n -
los werknemer, van 'n dienssertifikaat voorsien wat in hoofsaak
die vorm het wat-in die Bylae van hierdie Vasstelling voor-
geskryf word en wat die volle naam van die werkgewer en van
die werknemer, die betrekking van die werknemer, die aanvangs-
en afloopdatum van die kontrak en die besoldiging ten tyde van
sodanige begindiging, aangee.

15, LoGROEK.

(1) 'n Werkeewer moet sy motorvoertuighestuurder of sy deel-
tydse motorveertuighestuurder voorsien ‘van *n logbhoek wat so
ver doenlik die volgende vorm het:— : .

- Daaglikse log.
Naam van werkgewer ..

MNaam van motorvoertmgbe&tum‘dcr ;
Datum

Tyd waarop werk begin is ............ L 2

" Tyd waarop werk opgehou het ........... vm Ams v vin. /fnm
Getal ure SEWETK .ocveiriivismmrsieerimeain it rrrra b s s
Etenstye van ....... o vmfnm. tot ...cceereen.s VIL/OM

Gegewens omtrent e'ﬁi'g'é origeluk of Vertraging......ocorieeeennniennaes

T T T T F T TR TR CL R sersbessaarsessirraTuaTasite

Handtekening van motorvoertiigbestuurder.
[ BTE 717 ; TR R | (S

(2) Elke motorvoertuigbestuurder of deeltydse motorvoertuig-
hestuurder moet in die logboek in subklousule (1) vermeld oor elke
dag se werk 'n daaglikse log in duplo hou en binne vier-en-twintig
uur na voltooiing van die dag se werk waarop dit betrekking het,
*n afskrif daarvan by sy werkgewer indien, en by die toepassing
van hierdie klousule staan die uitdrukking ,, werk ™ met betrek-
king tot 'n deeltydse motorveertuighestuurder slegs op ,,’n motor-
voertuig bestuur ” soos die uitdrukking in die woordomskrywing
van hierdie klas werknemer omskryf word. B

(3) Elke werkgewer moet die afskrif van die daaglikse log wat
ingevelge subklousule (2) by hom ingedien is, minstens drie jaar
lank nd indiening bewaar.

BYLAE
Bk/Ons*........cooeeeee L U, NETBOERPRRUNE 8 B eeF R

wai die Vleishedryf beoefen te ..

sertifiseer hierby dat .......co.feiiiiiieiisi s
by my/ons* in diens was vanaf die...........cceiiiiiniiniiinann, - dag
VR i s v asssn sy 19......  {s) S < 51O O
dag van veve 190, in die betrekking van
Fiveesss T By diensbegindiging - was
sy/haar* loon (uitgesonderd lewenskostetoelae) .....................
.................. potid ..........c......Sjiclings ..................pennies per
week /maand.*

‘Handtekening van werkgewer of
gemagtigde verteenwoordiger.

# Skrap dit wat nie van toepassing is nie.

t Meld die betrekking waarin die werknemer uitsluitend of
in hoofsaak in diens was, bv. klerk, eerste blokman, voor-
man, slagman. .

m

No. 1788.] 30 Oktober 1959.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,

1941.

VLEISBEDRYF, KIMBERLEY.

Ek, Jonannes DE KLERK, Minister van: Arbeid, hande-
lende kragtens subartikel (1) van- artikel twee-en-twintig
van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
verklaar hierby dat die bepalings van die Vasstelling vir
die vleisbedryf, bekendgemaak” by Goewermentskennis-
gewing No. 1787 van 30 Oktober 1959, nie vir die persone.
wie se werkure daarby gereél word, minder gunstig as die
ooreenstemmende bepalings van genoemde Wet is nie.

J. DE KLERK, ' ;
Minister van Arbeid

-
i

7

23 1..3



24 GOVERNMENT GAZETTE EXTRAORDINARY, 30 OCTOBER 1959

Publications
i issued by the GOVERNMENT PRINTER deal with
S | various subjects of great interest to Busanessmen

Indusirialists, Farmers, Attorneys, Teachers and
the Public. in Gereral

These publications vfnclude the following :—

* Official Year Book of the Union of | Ceological Publications

} : South Africa - = : : Acts and Regulations
* The Monuments of South Africa : Maps
% Die Afrikaanse Woordeboek -~ [ Also ! Statistical Reports-
% Flowering Plants of Africa M Wage Determinations )
* Archives Year Book for- South | Reports of Select Committees -
] African History . - Departmental Reports (Annual)

* Commerce and Industry (Monthly) ' | Commigsion Reports, efe..

Further partculars regarting these publications and prices are obtainable from the GOVERNMENT PRINTER, Pretoria or Cape Toun

Publikasies
wat deur dce STAATSDRUKKER uﬂgegee word
handel oor ‘n verskeidenheid van onderwerpe
wat vir Boere, Prokureurs, Onderwysers, :

: Besigheidsmense, Nyweraars en die Algemene
i Publiek van groot belang is

Hierdie publikasies sluit die volgende in :—

: %* Offisiele Jaarboek van die Unie van Geologiese Publikasies

) © SBuid-Afrika 8 _ Wette en Regulagics

s . % Gedenkwaardighede van Suid-Afrika Landkaarte

' * Die Afrikaanse Woordeboek Asook| Statistiese Verslae
* Blomplante van Suid-Afrika = Loonvasstellings
* Argiefjaarboek van Suid-Afrikaanse | Gekose Komitee Verslas .

 Geskiedenis Departementele Verslae (Jaarliks)

* Handel en Nywerheid (Maandeliks) | - Kommissie Versiae, ens.

! Verdere besonderhede ea pryse aangaande hierdie publikasies is verkrygbaar van die STARTSDRUKKER, Pretoria of Kaapstad

' Ti;c Government Printer, Pretoria. T Die Staatsdrukker, Pretoria. '
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