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© WAGE DETERMINATION No. 193.

S

UNSKILLED LABOUR —KIMBERLEY

_ By direction of the -Minister of LaBour it is hereby
notified, in terms of sub-section (2) of section fourteen
of the Wage Act, ‘1957, that the Minister, under the powers

vested in him by sub-section (1) of section fourteen of the

said Act, has made the Determination in the Schedule
hereto in respect of unskilled labour and has fixed the

* 30th day of November, 1959, as the date fiom which the

provisions of the said Determination shall be binding.

SCHEDULE.

1. AREA AND SCOPE OF THE DETERMINATION.

" This Determination shall apply to all employees who pcrform
unskilled labour in the magisterial district of Kimber]ey in any’

of “the vpndermentioned trades—
(1) bridge-building;
(2) demolition. of buildings;

A mumc-pﬂ or divisional council i
municipalities, divisional councils, villages, management
boards, local boards and local area commiitees);

(5) preparing sites for building or other purposes;
{6) quarrying or stonp—crushmg, -
{7} roadmakmg,
(8) transportation of goods;
" (9) dealing in wool, hides, skins or mohair;
(10) breaking up of scrap metal;

" (11y market and commission aggncicsr = )

(12) malt manufaciure;
(]3} purifying, grinding and packmg of sait
(14) letting of offices;

(15).excavating, pumping, selling or delivering of sand or grave[ :
.(16) construction of sewerage, drainage or storm watel drainage

schemes;

(17) ice-cream manufacture;

_(18) generation and d'strlb.mon of e}eciilcny,
(19) bottlestores; -

and to -the employers of such cmployees Provided that it shail

‘not apply to employees employed in that “section of the trade
. dealing in wool, hides, skins or mohair in respect of which the

licence referred to in Item IT (General Dealer) of Part I of the
1925, is

- A-—6906481

undertakings (including

DEPARTEMENT VAN 'ARB_E{D. 1
| No. 1828)) 6 Wovsibar 1959"

LOONWET No. 5 VAN 1957.

LOONVASSTELLING No: 193 2

ONGESKOOLDE ARBEID. —KIMBERLEY

In opdrag van die Minister van Arbhld word hlerby_.
ingevolge subartikel (2) van artikel veertien van die Loon-
wet, 1957, bekendgemaak -dat die Minister, kragtens die
bevoegdheid hom verleen by subartikel {1) van artikel
veertien van genoemde Wet, die Vassieiling wat in die
Bylae hiervan verskyn, ten opsigte van-engeskoolde arbeid
gemaak het en die 30ste dag van November, 1959 bepaal
het as die ‘datum waarop die bepalings van genoemde
Vasstelling bindend word

'BYLAE.

7

* 1, GEBIED EN OMVANG VAN DIE VASSTELLING. = 5

Hi&.dle Vasstelling is van toepassing op alls. werknemers wat
in die landdrosdistrik Kimberley ongeskoolde werk vema in
enige van die ondergenoemde bedrywe— 4 i

(1) brugbou; 2 !

{(2) sloping van. geboue;

(3) uitgrawe of gelykmaak' van grond;

(4) munisipale of - afdelmgsraadondcrﬂﬂmmgs

munisipaliteitz, afdelingsrade,  dorpsbesture,
besture en komitees van plaaslike gebiede):

(3) voorbereiding van terreine vir bou- of ander-doeleindes; °
(6) klipbreek of klipvergruising; :
(7 padmaak 3
(8) goederevervoer;

~ (9) handel in wol, hmde, velle of a.ngm ahaar;

(insl uiteqdé )
- plaaslike

' { il}) opbreek var ou metaal;

{11) mark- en kommissicagentskappe;

{12) moutvervaardiging; 4 T i e

(13) suiwering, maal en verpakkmg van sout;

{14) verhuur van kaniore;

(15) uvitgrawe, uitpomp, ve;koop of a"[ewenng van sand of :
gruis; -

{18) .kong[rukse'c van
skemas;

gt

dremermg— of

" riool-. stormw"hteraﬂel- :

1 (i?} vervaardiging van roomys;

{18) opwekkmg en xcrsprezdmg van clektusnelt

(19) drankwinkels; -
en op die werkgewers van sodanige werknemers:  Met dien ver-
stande dat dit nie van toepassing 1s pie op “werknemers in diens
in die deel van diz bedryf wat handel in wol, huide,  velle of
angorahaar en Wwaarvoor die. lisensie genoem in Item IF (Alge-
mene. Handelaar) van Deel 1 van die Tweede Bylae. van die
Licenties Konsolidatie Wet, 1925, uitgeneem moet word.”™ -
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2. DEFINITIONS.

-+ (1) Unless the context otherwise indicates, any expression which

“4s used in this Determination and which is defined in the Wage
“Act, 1957, has the same meaning as in that Act and unless in-
“consistent ‘with the context— : : -
7+ (i) “continuous process” means any activity which in terms
s of paragraph (a) of sub-section (1) of section ninefeen
‘of the Factories, Machinery and Building Work "Act, 1941,
" has been 'declared to be an activity in which continuous
" . working by means of three shifts per.day is necessary; (X)
(i) “cost of living aliowance” means the allowance prescribed
! in-War Measure No. 43 of 1942, as amended, and as con-
strued in terms of section two of the War Measures

Continuation Act, 1948, and paragraph (b) of section fwo

of the War Measures Continuation Act, 1950: Provided

that where an employer regularly. pays his employee a

cost: of living allewance higher than that so prescribed,

it means sach higher allowance; (vi) y :
" (i#i) *daily employee” means an employee who -is employed
" by the day; (i) N

¢ _-(Gv) *District A means the municipal area of Kimberley;.

(iii)

(v) “ District B” means that portion of the magsitefal district |

of Kimberley which falls outside the municipal area of
Kimberley;* (iv) E
" (vi) “emergency wor

L1

means—

(@) any work which, owing to -unforeseen circumstances

such as fire, storm, accident, act of violence; epidemic
or theft, must be done without delay;

kb} any work necessary for the maintenance of light,

power, water, telephone, public health, sanitary
_ cleansing, public.transpost or airport services or for the

“supply of goods to hospitals or the police or military |

forces; 3
(c) any work necessitated by a general breakdown of plant
or machinery or an actual breakdown or threatened

breakdown of buildings, caused by accident or other |

" . unforeseen cifcumstance; . !
© (d) any. ‘work in connection with the overhauling or
" repairing of plant or machinery which cannot be
) performed during ordinary working hours; or
(¢) the work of or connected with the loading or unloading
of trucks or vehicles belonging to the South African
) *Railways and Harbours; (ix) : )
-(vii) “establishment” means any premises in or in connection
with which one o6r more employees are employed in any
.~ - .one or more of the trades mentioned in clause 1; (i)
T (vii) “law” includes the common law; (xiii)
(ix) “night watchman” means an_employee who is engaged in
. _guarding property during the night or on Sundays or public
. holiday; (viii) ) . s
(x) “ piece-work * means any system under which ar em-
- ployee’s remuneration is based omn the quantity of work
. - done; (xii) s ;
“«(xi) “short-timc” means any temporary reduction in the
_:number of ordinary -hours of work owing to either wet
weather, a shortage of raw materials or a general break-
down of plant or machinery or a breakdown or threatened
‘breakdewn of buildings, caused by accident or other un-
- foreseen circumstances; (v) n o
(xii) * unskilled labour” means, without limiting the usual
_meaning of the expression whatsoever, in relation to— .
A. Bridge-building, Excavating or Levelling Soil, Preparing
" Sites for Building or other Purposes and Roadmaking—
(1) erecting scaffolding under supervision;
(2)' operating concrete-mixers or power drills;

3 ramming . asphalt by means of iron-rammers or

“'mechanical means;
"B. Demolition of Buildings—
(1) loosening or taking down any kind of -roof tiling,
corrugated iron sheets, asbestos sheeting or other
- _roofing material; . g .
(2) loosening or taking down planks, beams or other kinds
- of timbering; - -~ . _
- (3) loosing, demolishing or breaking up- brick walls, con-
7" crete walls or walls composed of other materials, by
. - means of crowbars, hammers or other tools; )
' (4) sorting_or tying in bundles materials - obtained from
demolitions; - ; :
L (_5} removing mails from planks or beams;
C. Municipal or Divisional Council Undertakings (including
o Municipdlities, Divisional- Councils, Village Manage-
ment Boards, Local Boards and Local Area Commit-
reesy— L ' :
q(l)__ta_rring articles, buildings or equipment by hand;
{2) painting chimneys under supervision; :
(3) opening or closing coal chutes;
- (4) erecting scafiolding under supervision;
" (5) erecting or hanging out road signs or putting up
. warning lamps; -
(6) cutting or threading pipes under supervision;
(M spray_iﬁg, spreading . or _applying - toxins;.
{8) the performance of any work mentioned in paragraphs
AtoB am_:l D to O-of this definition; :

@

(i)

5 (ii.ij
(iv)

{vii)

(viii)

D

®

(xi)

. (5) spykers uit planke of balke verwyder;

2. WOORDOMSKRYWING.

(). Tensy uit die samehang anders blyk, het eidere uitdruk-
king wat in hierdie Vasstelling gebesig en in die Loonwet, 1957,
omskryf word, dieselfde betekenis as in dié Wet en, tensy strydig
mzt die samehang, beteken— E '

., bedryfsinrigting 7, 'n perseel waarop of in verband waar-
mee een of meer werknemers in enigeen of meer van die
bedrywe in klousule 1 gencem, in diens is; (vii)

» daaglikse werknemer ", 'n “werknemer wat by die dag in
diens is; (iii} _

,, Distrik - A ”, die munisipale gebied van Kimberley; (iv)
., Distrik B, di¢ .deel van_die landdrosdistrik wat buite
die munisipale gebied van Kimberley val; (v)

{v)-,, korttyd ™, ’n tydelike vermindering van dic aantal ge-

wone werkure weens nat weer of ‘n tekort aan grond-
stowwe. of ten gevolge van die feit dat die installasie of

"masjienerie vit orde is, of die gebou ten gevolge van n

ongeluk of ander onvoorsiene omstandigheid onbruikbaar
is of dreig om .dit te word; (xi)

. (vi) ,, lewenskostetoelae ¥, die toelae 'ﬂroc_lrgeskryf in QOorlogs-

maatreél No. 43 van 1942, soos gewysig, en soos uitgelé
by artikel rwee van die Wet op die Voortsetting van Qor-
logsmaatregls, 1948, en paragraaf (b) van artikel twee van

. -diec Wet op die Voortsetting van Qorlogsmaatregls, 1950,

Mect dien verstande dat, as 'n werkgewer sy werknemer
gereeld 'n lewenskostetoelae betaal wat hotr is as dié wat
aldus voorgeskryf is dit sodanige hoér toelae beteken; (ii)

., loon ™, die geldbedrag aan 'n werknemer ingevolge klou-
sule 3 (1). betaslbaar ten opsigte van sy gewene werkure
soos voorgeskryf by klousule 5: Met dien verstande dat,
as ’n werkgewer sy werknemer vir sy gewone werkure
gereeld 'n hoér bedrag betaal as dié in klousule 3 (1) voor-
geskryf, dit dié¢ hotr bedrag beteken; (xiii) -

shagwag”, 'n werknemer wat in die ‘nag of op Sondae
of openbare vakansiedae eiendom bewaak; (ix)

,» noodwerk "—

(a) alle werk wat weens onvoorsiene omstandighede soos

brand, storm, ongeluk, gewelddaad, epidemie of dief-
stal sonder versuim gedoen moet ‘word;

(b alle werk wat gedeen most word. vir die instandhou-
ding van lig-, krag- of watervoorsieping of van tele-
foon-, openbare gesondheids-, sanitére, skoonmaak-,
openbare vervoer- of ‘lughawedieniste, of vir die lewe-
ring van goedere aan hospitale of die polisic of

~ militére magte; -~ - ; ;

(0 alle werk genoodsaak deur die feit 'dat die installasie
of masjienerie uit orde is, of die geboue ten gevolge
van 'n ongeluk of ander onvoorsiene omstandigheid
onbruikbaar is of dreig om dit te word;

(d) alle werk in verband met die opknapping of herstel
van instaliasies of . masjineric wat nie gedurende die
gewone werkure verrig kan word nie; of :

(¢) die laai of aflaai vah spoorwaens of voertuie van die
Suid-Afrikaanse Swoorweé en Hawens of werk wat
daarmee in verband staan; (vi}

. onafgebroke proses”, ’n bedrywigheid “wat ingevolge
paragraaf (@) van subartikel (1) van artikel ' negentien van
die Wet op Fabrieke, Masjinerie_en Bouwerk, 1941, ver-

klaar word. dat dit 'n bedrywigheid is waarin onafgebroke

werk deur middel van drie skofte per dag nodig is; (i)

., ongeskoolde werk ”, sonder beperking_"va.n die gewone
betekenis van die uitdrukking hoegenaamd, ‘met betrekking

- tot—

A. Brughou, uitgrawe of gelykmaak van grond, voor-
" “bereiding van terreine vir. bou- of ander doeleindes en
padmaak— :

. (1) steiers onder toesig oprig; i
. (2) betonemngers of kragbore bedien; .

(3) asfalt met ysterstampers of meganiese middels vas-
stamp; . : ;
B. Sloping van gehoue— _

(1) enige soort dakteéls, sinkplate, asbesplate of "ander
‘dakmateriaal losmaak of afbreek; =

- (2) planke, balke of ander soorte timmerhout losmaak of

afbreeky .
(3) baksteenmure, betonmure of mure van ander materiaal
met koevoete, hamers of ander gercedskap losmaak,
afbreek of opbreek; -
(4) afgebreckte materiaal sorteer of in bondels bind;

C. Munisipale of efdelingsraadondernemings (insluitende
munisipaliteite, afdelingsrade, dorpsbesture, plagslike
- besture en komitees van plaaslike gebiede)—

(1) artikels, geboue of toerusting met die hand teer;

(2) skoorstene onder toesig verf; .

(3) stsenkoolstortgeute oop- of toemaak;

(4) steiers onder toesig oprig; :

) padtelﬁens oprig of uithang of waarskuwingslampe -
opstel; : . )

(6) pype onder toesig afsaag of skroefdraad daaraan sny;

(7) gifstowwe spuit, sprei of aanwend; o

(8) die verrigting van enige werk wat in items A tot B en
D fof O van hierdie woordomskrywing gencem word;

!
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D errymg or Stone Cmshme— oz
(1) attending . haulage, other than mechanical
(whinch driving) including slgnallmg, %
(2) spragging or brahmg,
3 collrctmg sampies;
(4) acting as locomotive signalman;
(5) drlllm" by hand;
. (6) operating forge bellows; 72 )
(7) removing or replacing belts, but not repairing or
joining ends of belts;
(8) polishing by hand; rubbing by hand, using carborun-
dum stone;
(93 conveyor or tripper winder;
(10) punching holes in slate by "hand- cpemted machine;
(11) cutting slate or roof tileés to line by hand-operated
: guiliotine; splitting roofing slate;
(12) markmg Sl’![-.. acco*dmg to temp]ates;
(13) cutting slate according to merks;
(14) fixing Slate on plate. of pohshmb machine, pressing
down plate and feeding sand;.
(15) shaping edges of slate by pressing against -sand-
‘ papsring machine;
(16) operating hand press and blueing; pressing slate front
] against sandpaper;
{17) pressing moving belt agam,st slate;
- band; -
(18} placing disc en mould, heating mixture, p[ac:ng lid
on mould and pump*uz press by hand
(19) lighting fuses;
E. Transporiation of Goods—
(1) filling fuel tanks; draining or filling oil sumps;
(2) removing, topping up or replacing batteries;
(3) vsing jack or hoist to lift or lower vehicles or loads;
F. Dealing in Wool, Hides, Skins or*Mohair—

(1} placing and securing wire, hoops or rope around bales
in order to keep such bales in pressed form;

(2) removing stained or seedy pieces of mohair or wool,
dags ‘or other foreign substances from mohair, wool,

hides. or skins; :

(3) ccutting open bales, removing - samples and placing

- samples next to each, bale;

(4) rubbing sait on hides or skins by hand; shaking out,
folding, stacking, bl.nqlmg or hanging hides or skins
over poles or removing therefrom;

(5) scraping fat or fiesh from hides or skins;

(6) cutting off tips, pieces or tails from hides or skins;

7 spraymg or strewing tomc or other substances on hides
or -skins;

(8) sewing up bales or bags,

G. Breaking up Scrap Metal—

(1) bending or cutting, under supervision, by means of a
‘blowlamp, or bending or breaking up by means of
hamimers, saws, chisels, crowbars or spanners any
scrap meta] machmﬁs wrecks vehicles or bridges;

(2) sorting but not grading scrap metal;

H. AMarker and Commission Agencies—
(1) sorting, packing or displaying vegetables, fruit, poul-
_ try, flowers or other farm producis;

L. Malt Manufacture—

(1) spreading or turning over barley or other kinds of
grain by means of spades or shovels;

Y. Purifying, Grinding and Packing Salt—

(1) feeding conveyor belts to -drying ovens, mills or
screening machines or taking oil therefrom;

K. Excavating, Pumping, Selling or Delivering of Sand or

Gravel-

(1) pumping,

L. Construction
Drainoge Schemes—

(1) pIa-,mg, -mcvmg or arranging concrete, steel or other

pipes in position;
M. Ice-cream Manufacture—
(1) folding paper or containers;
(2) heating drums, tanks, pipes or other conta'mers by

steam;
(3) stirring by hand on hand- operated machmes,_

(4) ladling;
N. Generation and Distribution of Electricity—
(1) winding or unwinding, putting in position, dragging or
pulling wire;
(2) putting ‘down, shifting,’ lifting and assisting in erec-
ting potles;
(3) digging holes;
Q. Botile Stores—
(1) filling bottles from vats, cans or other confainers;
- P. All Trades Mentioned in Clause 1—
© (1) affixing stamps to letters, parcels or other articles;

(2) placing letters, circulars, documents, handbills, adver-
tisements or other wni;en printed, typed or Toneoed
documents in envelopes or makmg them wup into

haulJage

ruling  slate - by

‘washing or screening sand or gravel;

of Sewerage, Dramago of Storm-water |

: L. Konstruksie van riool-,

bundies;

D. Klipbreek of khpyergrmsmg—-

(1) trekwerk doen, behalwe meganiese trekwm"k (wmdas),
- met inbegrip van.sinjale gee; )

(2) remskoene en remme bedizn;

(3) monsters bymekaar maak;

(4) as lokomotief-sinjaalman optree;

{5) met die hand boor,

{6) smidsblaasbalk bedien; ,

{7) drgfi}‘:eme afnesm of opsit, maar nie drufncme herstel

as nia;
(8} met die hand poléer; met die hand met ’n karborund-
steen vryf; :

(9} vervoerband of storter bedien;

{10) met handmasiien gate in [eiklin madk;

(11) met handguillotine lei- of daktegls ep die
dakteéls splyt;

(12} leiklip met behulp van leipatrone af-nez

(13) leiklip volgens merke sny;

(i4) leiklip op plaat van poleermasiien in posxs;e stel, plaat
neerdruk en sand voer:

(15) rande van Ieiklip vorm deur dit teen skuurpamer—-'
masijien te druk;

16) bec’aenmg van handpers, en vaslvm, Ieikupoppenl akte
teen skuurpapiermasiien druk:

{17) draiende band teen leiklip c!n_k lemhp met dlc hand -
lmleel,

(18) skyf in gletvolm sit, m"nesel w*arrmaak deksel op
gietvorm plaas en met (le hand die pers pomp;

(19) lonte aansteek. :

E. Goederevervoer— ) '

(1) brandsto{t\,nks volmaalk; oliebakke Ilsegtap of vol-
maak; :

(2) batterye afhaal, volmaak of ferugsit; o

(3) domkrag of hystoﬂstel gebruik om voertuié of v r'«gfe
te hys of te laat sak. o

F. Handel in wol, huide, velle of ango.'aham’*——
(1) draad, hoepels of tou om bale palas en’ vasmaak om
) sodamge bale in geperste vorm te hou;

2) gevlekte of saadbevattende stukkies angorahaar of wo] it
misklossies of ander vreemde stowwe uit angorahaar,
‘wol, of van velle of huide verwyder; "

+3) bale oopsney, monsters uithaal en mmsters naasaan
elke baal plaas;

4) sout aan huide of velle met die hand mvryf huide of
velle uitskud, opvou, opstapel, bondel of cor pale
hang of daarvan afhaa]

{5) vet of vleis van velle of huide a[bklaap, ;
{6) punte, dele of sterte van veile of huide afsny;
{7} gifstowwe of ander middels op chIe of bmde spmt of-
strooi;
‘8) bale of sakke toewelk
G Jpbreek van ou metaal—

1} enige ou metaal, masjiene, wrakke, voertuie of brie
met hamers, sae, beitels, koevoste of eroefdeulels
buig of opbreek of onder toesig met ‘n b[mslamp
buig of sny;

{2} ou metaal sorteer maar- nie gradeer nie, - P

H. Mark- c¢n kommes.s:eagemskappe—
(1) Groente, vrugte, pluimvee, blomme of .ander . plaas-
produkie sorteer, verpak of uitstal,
1.- Moutvervaardiging— : _
{1) gars of ander graan met grawe of skoppe oopsplel of
: omkeer;
1. Suiwering, maal en verpakking van sout—
{1} vervoerbande na droogoonde, meule of sifmasjiene
voer of daarvan afhaal;
K. Uitgrawe, uitpomp, verkoop of aﬁewermg van sand of
gruis—
(1) sand. of gruis u1t1:u:)m;:iz was of sif;
dreinering- o_f sto_rmwat'ek—

Iyn “sny; I

afleiskemas—
(1) beton, staai of ander pype in posisie neerlé, verskuif
of regsnt )

M. Vervaardiging -van momys—-—-

(1) houers of papisr vou;
(2) konkas, tenks, pype of ander houers met stoom vcrhlt,

(3) met die hand of handmasjien omroer;
(4) uitskep.
N. Opwekking en verspreiding van el’eke‘ns teit—
{1) drade op- of afrol, in posisie 1§, sleep o[_ trek; -
(2) pale neerlé verskuif, optel en help inplant;
(3) gate grawe. ;
Q. Drankwinkels—
(1). bottels uit vate, kanne of ander houers volmaak.
P. Al die bedrywe in klousule 1 genoem— -
(1) posseéls op briewe, pakkette of ander artikels plak;

(2) briewe, Dmscndhnewe dokumente, biljette, adverten~ =

sies of ander geakrewa, gedrukte, getikte' of afgerolde
geskrifte in koeverie plaas of in pakkies opmaak;

3
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(3) opening, closing, filling or emptying letters, parcels,
casks, boxes, tins, trays, cartons, drums, bags, bales
or any other containers; affixing labels to or marking,
branding, stamping or stencilling such containers or
other articles; - _ i

(4) opening or closing deors or windows; :

(5) carrying.. puiling, pushing, hauling, 'p‘aci{ipg. stacking,
rolling, moving or burying any, article, tung or con-
tainer, ,whf;ther in or on the workshop, storeroom,
shed, premises, vehicle or rallway truck, other than by
the use of power equipment]

(6) cleaning or washing premises, doors, windows, equip-
menn.  tools, machinery, furniture, vehicles. con-
tainers or other articies, including polishing furniture
and brushing carpets;

(7) cooking rations or making or serving tea or similar
‘beverages for or to employess, or making or serving
pea or other refreshments for or to the employer or
his guests; . '

(8) delivering or conveying messages, parcels, letters or
goods on foot, by means of a bicycle, tricycle or
manua’ly propelled vehicle;

(9) lime-washing, cleaning ' or disinfecting compounds,
latrines, stablzs or cutbuildings; )

(10) loading .or unloading;

" (11) making or maiataining fires, whether in hearths, ovens.

or any other fire-place; removing refuse or ashes;
sorting out cinders; -

(12) oiling or greasing vehicles or machinery, but not

: electric generating . machinery or motor vehicles;

{(13) mending, cleaning or shaking out bags;

(14) gardening, ie. digging, raking, mowing, spreading,

© ' mixing, watering, trimming hedges, weeding, elling or
removing trees or other vegetation or planting under
supervision;

(15) using rubber or other stamps where selection or dis-

cretion 18 UNNECessary; ’

(16) removing, replacing, changing or inflating wheels or

., tyres or tubes o_f_ motor vehicles, bicycles or wheel-

barrows or repainng tubes; :

. (17) minding, cleaning, feeding or in any other way tending

. livestock; é
(18) assisting a journeyman other than by using the fools
of his trade; :

(19) operating a hand-hoist or goods ift by hand; -feeding

or taking off from a conveyor .belt or platform;

(20) removing, emptying, cleaning or replacing sanitary

- pails;
(21) repetitive -weighing of goods to . a predetermined
. weight, or repetitive measuring- of goods to a set
gauge; '
(22) packing articles of a uniform size and numbér in
A ‘containers specially made ta contain such articles;
(23) setting up ready-made cardboard or fibreboard boxes
" or similar containers by hand; . )
© (24) mixing asphait with sand, gravel, clay or .crushed
stone by hand, or spreading mixed asphalt by means

of shovels, rakes, forks or wheelbarrows, or spreading

asphalt with pipes or cans;

© " (25) opening or closing cocks or valves or adjusting levers,

under supervision;
(26) operating baling presses or other presses by hand, or

placing  aiid securing Wwire, hoops, ropss or metal”

‘bands around boxes, bags, fibre or bales; .
(27) placing boitles or simiar contajners in automatic or
Seemi-automatic washing machines or taking there-
_ from, removing labels from boitles, boxes or other
articles by hand or affixing labels thereto; feeding
labels to automatic labelling machines;

(28) loosening, excavating, breaking or spreading stone,
soil, clay, sand of other- raw materials, digging tren-
ches, holes or foundations or performing other
éxcavation work by hand; digging out tree stumps;

(29) -cleaning. or levelling bricks, stone -or concrete by
means of hammers, trowels or other, tools;

(3'0} pulling or pushing wheelbarrows, trolleys, barrows or |

other manually propzlier vehiclesy

(31) - operating hand pumps; :

(32) tying or securing steel reinforcing materials with wire
under supervision or cutting, bending or assembling
such materials;

(33) coupling or uncoupling cocopans; laying or bolting or
unbolting fracks; operating a copopan hoist;

(34) ramming cement or cencrete in moulds or ramming

concrete in foundations, boiting or otherwise securing
parts of er dismantling moulds for cement or con-
crete products; )

(35) sorting or wrapping articles, empty bottles, bags, par-
cels or other containers;

(36) washing overalls, uniforms or profective clothing;

(37) marking or repairing boxes from veady prepared

. material;

(38) guarding premises or property;

(39) replacing towels, soap or toilet paper;

(40) cutting wire, rope or hessian by hand;

{41) covering with or removing tarpauling;

{42) carrying poles, wire or tools;

(3) briews, pakkeite, vafe, Kaste, ‘blikke, platkissies, kar< -
tonne, konkas sakke, bale of enige andér houers cop-
maak -of toemazk volmaak of leegmaak; étikeite 'op
sodanige houers of ander artikels plak of dit merk,
brandmerk, stemupel of sjableneer; -

(4) deure of wvensters oop- of toemaank; ' y

(5) dra, -sleep, stoot, trek, verpak, opstapel, rol, verskuif
of begrawe van enige artikel ding of houer, hetsy -

“in of op die werkplek, pakkamer, loods, perseel, voer-
tuig of spoorwegwa, behalwe deur die gebruik. van
kragtoerusting;

(6) persele, deure, vensfers, toecrusting, gereedskap, ma-
jinerie, meubels, voertuie houers of ander artikels
skoonmask of was en dit sluit in meubels opvryf, en

~ -tapyte uitborsel; o

{(7) rantsoene kook of tee of soortgelyke dranke vir werk-

i nemers maak of aan -hulle bedien, of tee of ander
verversings vir die werkgewer of -sy gaste maak of
aan hulle bedien; ¢ m '

(8) boodskappe, pakkette, briewe of goedere te voet, per
trapfiets, driewieler of handvoertuig aflewer of ver-
VOEeT;

(9) kampongs, latrines, stalle’ of buitegeboue witkalk, '
skoonmaak of ontsmet; .

(10) laai of afiaai;

(11) vuurmaak of vure aan die brand hou. heisy in kag-
gels, oonde of enige ander vuurmaakplek; val of -as
verwyder; sintels uvitsoek; ' o

(12) voertuie of masjinerie, maar nie elektriese opwekkings-
masjineric of motorvoertuie nie, olie of smeer;

(13) sakke heelmaak, skoonmaak of witskud;. .
" (14) tuinmaak, d.w.s. spit, hark, gras sny, strooi, meng, nat-

maak, heinings- snoei, onkruid _verwyder, bome of
a?de{ plantegroei afkap of verwyder, “of onder toesig
P ant; : ' AT . &

(15) rubber- of ander stempels gebruik waar szleksie of
diskresie nie nodig is nie; :

(16) wicle of buite- of hinnebande van motorvoertuie, fietse
of kruiwaens afhaal, terugsit, .omruil of -oppomp of

. binnebande herstei; G- D o

(17) lewende hawe oppas, skoonmaak, voer of op enige
ander wyse versorg; -

(18) ’n’ vakman behulpsaam wees op 'n ander wyse as

: deur die geresdskap van sy vak te gebruik: .

(19) *n handhystoestel of goederehyser met die hand bedien,
n vervoerband of piatiorm et ¢ie hand voer of
daarvan afneem;

(20) sanitére emmers verwyder, leegmaak, skoonmaak of
terngplaas; - !

(21) goedere volgens voorafbepaalde gewig by herhaling
weeg, of goedere volgens voorafbepaalde maat by
herhaling meet;

(22) artikels van gelvke grootie en getal verpak in houers
wat spesiaal gemaak is om sodanige artikels te bevat;

(23) klaargemaakte karton- of veselborddoss of soortgelyke
houers met die hand opstel; ; i

. (_24) asfalt met sand, gruiz, kiei of gebreekt: f{lip met die

hand meng; of gemengde asfalt met skopgrawe, harke,
vurke of met kruiwaens versprei, of asfalt met pype
of kanne _sprei;

(25) onder toesig krane of kleppe oopmaak of toemaak, of
masjienhefbome verstel; .~ .. - - :

(26) baalperse of ander perse met die hand . bedien- of
draad, hoepels, toue of metaalbande: om. kiste, sakke,
vesel of bale sit en vasmaak; .

~ (27) bottels of soortgelyke bouers.in;on-t_omat.i.ese of half-

outomatiesz wasmasjiene plaas of daaruit neem;
“etikette van bottels, kaste of ander artikels met die
hand verwyder of opplak; -etikette aan outomatiese
etiketteermasjicne voer;

(28) klip, grond, klei, sand of ander grondstowwe losmaak,
uifhaal, breek of strooi; slote, gate of fondamente
grawe of ander uitgrawingswerk met die haad veirig;
boomstompe uifgrawe; o o o8

(29) bakstene, klippe of beton met hamers, troffels of an-

) der gercedskap skoonmazak of afvlak; o

(30) kruiwaens, trollies, waentjies of , ander handvoertuie
trek of stoot; ) :

(31) handpompe bedign;

(32) staalversterkingsmateriaal onder toesig met draad ver-
bind of vasheg, of sodanige materiaal sny, buig of in-
mekaarsit; '

(33) koskepanne koppel of ontkoppel; spore 1& of vas- of

losbout; koekepanhystoestel bedien; B
(34) sement of beton in vorms vasstamp of beton in fonda~
“mente vasstamp,. onderdele van vorms vir sement- of
batonprodukte aanmekaarbout of op ’n ander manier
saamvoeg of vorms uitmekaarhaal;
(35) artikels, leg bottels, sakke, pakkies of ander houcrs
" gorteer of toedraai; | : it
(36) oorpakke, uniforms of beskermende klere was; :
(37) kaste uit voorafbereide materiaal maak -of heelmaak;
(38) persele of eiendom bewaaky T
(39) handdoeke, seep of toiletpapier vervang;
(40) draad, tou of goiingsak met die hand sny;
(41) bokseile oorgooi of afhaal;
(42) pale, draad of gereedskap dra;



(xm) “ wage ™

hours of work as ‘prescribed in clause 5: Provided that if
an cmployer regularly pays his employee in respect of such
ordinary hours .of work an-amount higher than that pres-
cribed in clause 3 (1), it means such “higher amount. (vii)

(2) For the purposé of this Determmatton an employec shall
be deemed to be 1 in-that class in whlch he is wholly or mamly
engaged

' 3 REMUNERA'I‘ION

(1) The mlmmum wage which an employer shall pay to each’

member of the undcrmcntloned classes of his employees shall
- be as-set out hereunder:;—

g 8 2 BU"H‘ENGEWON_E-Sr'AATSKb-ERANT, 6 r&QVEMéER 1959 .

'means’ the amount of maney payable 4o an. |
employee in terms of clause 3 (1) in. respect of his ordinary |

(xu) i stukwerk B ’n ste1sel waaronder n werknemer s¢ besol-
diging. bereken word op grondslag van die hoeveelheld-_
gedane werk;- (X) i

(xm} » wet ™, ook. dn: gemene reg. (vul?

@ By die :oepassmg van hlerd;e Vass:e!img word n. Werknemer"'
geag in. di¢ klas te: wees waarln hy: u1tslunend of in ‘hoofsaak -in
diens is. S =R

3. BESOLDIGING. SRR T

(1) Die mlmmum loon wat 'n werkgewer aan elkeen van VA
werknemers in ondergenoemde klasse ‘maet betaal worc[ hler~ i
-onder unteengmt = s 1 ; ‘

EMPLOYEES IN ANY TRADE OTHER THAN IN A MUNICIPAL OR DIVISIONAL COUNCIL UNDERTAK]NG (INCLU'DING

A _MUNCIPALITY, DIVISIONAL COUNCIL,
 AREA OOMMITTEE)

VILLAG‘E MANAGEMENT BOARD, LOCAL BOARD OR A LOCAL

_ - I District 'A,_""_ o Distiict:B,
Per' day. _Per day.
T TNTY. R ol s _ . £ s od s d
- (@¥Daily employee.......0ivieiunnn. B i T e 0 6.9 2 0.5.0 -
oy ' T . Per week. Per .week.
. : _ " £7s. d. - £ s d
i (b)Nightwatchman A e Y S R SR R e e e e S S 2 119 0 11106
(c) Employee (other thanada:ly employee oramght watchman}— i Ry SR s T R b
SRR | B T i e o SN e SO S S St 1. 5 0.5, 1.0.0
(ii} maleoftheageofISyearsm over.,;.......'-...... SN NS B M AR, 0% 0 T 114 0 16 6 .
(m) maleundertheageofla years T P 1 50 1.0 0.

“

EMPDOYEES IN ANY: MUNICIPAL OR . DIVISIONAL

COUNCIL UNDERTAI(ING (INCLUDING A MUNICIPALITY-.

DIVISIONAL OOUNCIL 'VILLAGE MANAGEMENT BOARD, I.OCAL BOARD OR A LOCAL AREA COMMITTEE)

B ]-;‘Grthzmil%;we];emomhs - .h P = S
Tom te of coming - For the next
* into_operation of this - sucoeedmg twelve months. A _,Thereaftex:.‘_
Detqtmma.tion 1. . : e
- R “In L I - In- T} ' “In |- .In i In
: 7 - District A. | District B, -District-~A._: - District B. | District A. | District B.-
Por day. | Per day. | Per day. | Per day. | Por day. " Per day.
oo gy f Esd | of£sd | £ed | £edof £ud fofwd
(d)Da-lyemployee ----- ropripatentfaseedpiionien . 006 3 |70 4.9 0 BhE | 0400 .___=3&:'-_'65'_9"', 0-5.0
t . Per week. | Per week. | Per week. | Per week.' . | Per week,
TR .-'; : £ s. d | £sd |- £ d | & 5l 3 d £ s d.
(e) nght watchman Suate et St Tt 1150 | 196 | 115 6 | ~110 6 0. 111 6.
(f) Employee (other than a darly emp]oyee or a mght B = dom i S e vl ol B
* watchman)— b : ey o boon lEE S SRE .
i (i) female ....... R R P A e .1 10 10 0: 1 2 6 1 0 0 15 0L °1 00
(i) maleoftheageoflﬂyeamoro\rer 110 0 1 4.6 110 6 1 5.6 114 0 |, 1 6 6
5 (m) ma!e undes theageoflSyears. 110 1.0 0 1 2 6 1 00 1: 5:0.| "1 00

.

“CERKNEMERS IN ENIGE BEDRYF BEHALWE
! ‘N MUNISIPALITEIT, AFDELINGSRAAD
PLAASL]KE GEBIED) :

N MUNISTPALE OF APDELINGSRAADONDERN':MING (INSLDITENDE
DORPSBESTU'UR PLAASLIKE- BESTUUR OF °N KOMITEE

VAN

~ g I _p_ist_rik’ A | Iﬁ Distrik B: '
T -y - 2 - & i T = L £ '
o . | W e : ~ Per dag. ‘ Pe‘r c'lagi
' L s 1w s O £ 5 d
£0) DansHkis WETKDSIIEL o vove v wmann don vingnies vy bis i o Cvaie'sion Buvan 65 vs as A 069 .. 050
DS 7 : “Per week . Per week, ;
; sy C£sod s d
£ (b;Nagwa ............................................ T - e R — ‘1190 111 6
(¢) Werknemer (mtgesonderd n daaglikse werknemcr of ’ nnagwag, o 25 -
1) VEOUL .o i O I C—. PPN, 10 L L —— 1 50 . A ) I
~ (ii) man van. ISJaar of‘ouer ..... 4 A AR R T 114 0 1 6 6~
(iii) manonderISJaal‘,...-..._..'..,4.‘......;..__.......... ...... T R Z 150 ~1.00
,- ke ‘ 5
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WERKNEMERS IN ENIGE MUNISIPALE OF FDELINGSRAADONDERNEMING (INSLUITENDE *N MUNISIPALITEIT,
R GSRAAD, DORPSBESTUUR, PLAASLIKE BESTUUR OF ‘N KOMITEE VAN ‘N PLAASLIKE GEBIED),

_ : ) _ ' In die eerste twaalfl | .
5 _ % maande van die datum In die daaropvolgende Daas
o : van inwerkingtreding van twaalf maande. Aarma,
' ' hierdie vasstelling.
' In: In - In In . In _In
. Distrik A. | Distrik B. | Distrik A. | Distrik B. - Distrik A. | Distrik B,
Per dag. Per dag. Per dag. Per dag. Per dag. Per dag.
Gy, &8 e i tad | £sd ] £sd | £sd | £sd| £ d.
* _(d) Daaglikse werknemer...... 06 3 049 - 066 0 410 06 9 050
. ) o ' - . Per week. Per week. Per week. Per week. | Per week. Per week.
gt £ s d £ s d. £ s d £ s d £s.d | £sd
S (@) Nagwag. covesernnonens Cheramasasssabaarepranans 115 0 I 9.6 115 6 110 6 119 0 11i 6
- (f) Werknemer (uitgesonderd 'n “daaglikse werknemer, ' . . 2
-of 'n nagwag}— 4 :
(1) VEOU. ,oevnercvnmann .| heeees vme i 11 0 1 00 1 2 6 1 00 1.5 0 1 00
(ii) man van 18 jaar of ouer...... 110 0 1 4 6 110 6 i-5 6 114 0 1 6 6
(iii) man onder 18 iaar...... 110 190 1 2 6 1 00 150 100

Notwithstanding anything. to the conlrary in this sub-
clause, if a daily employee is employed as a pight watch-
‘man his wage shall be not less than that prescribed in
paragraph (&) or (4) hereof,-as the case may. be, plus one
_shilling per day: Provided that for the purpose of this
paragraph the expression “day " shall mean a period of
~ twenty-four consecutive hours reckoned from the time
the employee commences Work. )
Notwithstanding anything to the contrary in this clause,
where on any day a daily employee has worked or stood-
by for the work for which he was engaged and which
work he was precluded’ from doing through unforeseen

(g

)

circumstances beyond his control, his employer shall pay |

 him not less than his daily wage, irrespective of whether
he has on that day worked or so stood-by for eight and a
half hours or less: Provided that if he was required to
work or so stand-by for Jess than four hours on any day,
his wage in respect of siuch day need not exceed half his
daily wage. - B

" (2) Basis of Contract.—For the purpose of this clause the
contract of employment of an employee, other than a daily em-
. ployee, shall be on a weekly basis and save as provided in clause
. 4 (6) an employee shall be paid in respect of a week not less
than the full weekly wage prescribed in sub-clause (1) for an
employee of his class and area, whether he has in that week
worked the maximum ordinary hours of work applicable to him
in terms of clause 5 or less. :

- (3) Calculation of _Wages‘—-{a] The daily wage of an employee,
" other than a daily employee, shall be his weekly wage divided
by the number of days he ordinarily works in a week. s

‘(b) The monthly wage of an employee, other than a daily.
emp!oy‘gg,'shal_l be his weekly wage multiplied by four and a third, |

(¢) The hourly wage of an employee, other than a daily
employee, shall be his weekly wage divided by the number of
ordinary hours’of work which he ordinarily works in a week. .

(4) Bicycle Allowance.—An employer who requires an ¢m-
ployee to use his own bicycle in the performance of his duties
shall pay such employee, in addition to any -other remuneration
due to him, an allowance of not less than three shillings and
sixpence per week, or, if the employee is a daily employee, not
less than ninepence per day.

(5) Subsistence Allowance.~—(a) An employer shall, in addition
to any other remuneration due, pay to his employee, who is en-
gaged in packing, unpacking, loading, unioading or transporta-
tion. of household furniture and who on any journey undertaken
in the performance of his duties is absent from his place of
residence and. his employer’s establishment for any period
_extending over one Or
ot less than—

6] fo'lg shillings and sixpence for each night of such absence,
an - : 3 :

(i) one shilling for- each meal necessarily obtained during_‘

such absence.

'-('b) For the purpose of this sub-clause the expression “ night”

‘means the period between 11 o'clock p.m. and 4 o'clock am.

4, PAYMENT OF REMUNERATION.

“{1) Employecs, other than Daily Employees—Save as provided
“jn clause 6 (4), any amount due to an employee, other than a
daily employee, shall be paid in cash weekly or, with the consent
of the employee, monthly during the hours of work on the usual
pay day of the establishment for sach employee or on termina-
~tion of employment if this takes place before the usual pay day.

6

" gesonderd ‘n daaglikse werknemer,

more nights, a subsistence allowance of |

“. (g) Ondanks andersluidende bepa!ings'in"hi'erdie subklousule,

moet die loon van °'n daaglikse werknemer, indien hy as

'n nagwag in diens is, minstens dié wees wat in paragraaf

(¢) of (d) hiervan, al na gelang van die geval, voorgeskryf

~is plus een sjieling per dag: Met dien verstande dat die

~ upitdrukking ,, dag” by die toepassing van hisrdie para-

* graaf 'n tydperk van vier-en-twintig opeenvolgende ure

beteken, bereken van die tyd af wanneer -die werknemer
met sy werk begin. .

(i) Ondanks andersluidende bepalings in hierdie klousule,

" wanneer 'n daaglikse werknemer op enige dag gewerk het

hy in diens gencem

of beskikbaar was vir werk waarvoor
omstandighede buite

is, maar wat hy weens onvoorsiene
sy beheer. nie kan-verrig nie, moet sy
stens sy dagloon betaal, afgesien daarvan of hy die dag
agt en 'n half vur of minder gewerk het of aldus vir die
werk beskikbaar was: Met dien verstande dat as van hom
~ yereis word om te werk of .om aldus beskikbaar te wees
“vir minder as-vier uur op enjge dag, Sy loon vir dié dag

nie meer as die helfte van sy dagloon hoef te wees nie.
. {2) Kontrakbasis—By die toepassing van hierdie klousule
moet die dienskontrak van ’n werknemer, uitgesonderd ‘n daag-
likse werknemer, op ‘n weeklikse grondslag berus en, behoudens
soos in klousule 4 (6) bepaal, moet n werknemer vir 'n week
minstens die .volle weekloon betaal word wat in -subklousule (1)
vic n werknemer van sy klas en gebied veorgeskryf word en
wel ongeag of hy in dié¢ wesk dic maksimum aantal gewone
werkure wat vir hom ingevolge klousule 5 geld, dan wel minder,
gewerk het. . :

(3) Loonberekening—{a) Die dagloon van ’'n -werknemer, uit-
is sy weekloon gedeel deur
die getal dae wat hy in die reél in 'n week werk.
~ (b) Die maandloon van *n werknemer, uitgesonderd 'n daag-
likse werknemer, is vier en 'n derde maal sy-weekloon.

(¢) Die uurloon vanr 'n werknemer, uitgesonderd 'n_daaglikse
werknemer, is sy weekloon gedeel depr die getal van die gewone
werkure wat hy in- die regl in 'n week werk.

(4) Fietstoelae,—n Werkgewer wat van *n werknemer vereis
dat hy vir die uitvoering van sy pligte sy eie fiets gebruik, moet
hom benewens enige ander hesoldiging aan hom verskuldig, 'n
toelae van minstens drie sjielings en ses pennies per. week betaal,
Ef, as hy 'n daaglikse werknemer is, minstefis’ nege pennies per

ag, 1 sl :

(5} Onderhoudstoelae—(a)
enige ander verskuldigde besoldiging,
raad verpak, uitpak,
by die uitvoering van sy
gewer se bedryfsinrigting
nagte strek, afwesig is,
stens— ;
(i) vier sjiclings en ses pennies vir elke nag van sodanige af-
wesigheid, en
(i) een sjieling vir elke ete wat noodwendig gedurende so-
danige afwesigheid verkry moet word.

(b) By die toepassing van hierdie subklousule beteken die wit-
drukking ,,nag” die tyd tussen 1l-uur nm. en 4-uur vim.

n ~Werkgewer moet, benewens
sy .wetknemer wat huis-

pligte van sy woonplek en sy werk-
vir 'n periode wat oor .een of .meer
'n onderhoudstoelae betaal van min-

4, BETALING VAN BESOLDIGING.

(1) Werknemers uitgesonderd daaglikse werknemers.—Behou-
dens soos bepaal in klousule 6 (4), moet iedere bedrag verskul-
dig aan ’n werknemer, uitgesonderd 'n_daaglikse werknemer,

weekliks in kontant of, as die werknemer daartoé instem maande--

liks in kontant betaal word gedurende die werkure op die dag
waarop die bedryfsinrigting co.'n werknemer gewoonlik betaal,
of as dit voor die gewone betaaldag geskied, by die diens-

_begindiging. -

werkgewer hom min- .

s aaimd

Jaai, aflaai, of vervoer, en wat op ’n reis
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" (2) Daily Employees—An employer shall pay ‘the remunera- |-

tion due ‘to his daily employee in cash on completion of each
day’s work. - : -

(3) Premi:ams:—4N0 payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the em-
ployment or training of an employee. )

' (4) Purchase of Goods—An employer shall not require his
employee to purchase any goods from him or from any shop,
place or person nominated by him.

(5) Board and Lodging—Save as provided in the Natives
(Urban Areas) Consolidation Act, 1945, an employer shall not
require his employee to board or lodge or board and lodge with
him or with any person or at any place nominated by him.

(6) Deductions—An employer shall not levy any fines against
his employee nor shail he make any deductions from his em-
loyee’s remuneration: Provided that
ollowing—

(@) with the written consent of his employee, a deduction for
holiday, sick bensfit, insurance, savings, provident or
pension funds;

(b) except where otherwise provided in this Determination,

- whenever an employee is absent from work, other than

on the instructions or at the request of his employer, a:

deduction proportionate to the period of his absence and
calculated on the basis of the wage which such employee
was recelving in respect of his ordinary hours of work
at the time thereof;

" (¢) a deduction of any amount which an employer by any law
or order of any competent court is required or permitted
to make;

_(d) whenever an employse agrees or is required in terms of
the Natives (Urban Areas) Consolidation Act, 1945, to
accept board or lodging or board and lodigng with his
employer; a deduction not exceeding the amounts specified

hereund;l::——- :
Per Fer
week. monih.
s. d £ s d
() BoaTd ... oe sui wuiwn waoees e e 40 017 4
(i) Lodging ... ... v oo vie ver see Tiwwee 2 0 00 8 8
(iii} Board and lodging ... ... ... ..o 6 0 1 6 0

(¢) Whenever the ordinary hours of work prescribed in clause
5 -are reduced on account of short-time, a deduction to
the amount of the employee’s (other than a  daily em-
ployee) hourly wage in respect of each hour or such
reduction: Provided—— _

(i) that such deduction shall not exceed one-third of the
employee’s weekly wage, irrespective of the number
of hours by which the ordinary hours of work are
thus reduced; .

- (i) that no deduction shall be made in the case of short-
time arising out of shortage of raw materials, unless
the employer has given his employee notice on the
previous work day of his intention to reduce the
ordinary hours of work;

(iii) that no deduction shall be made in the case of short-
time owing to wet weather or a general breakdown
of plant or machinery or a breakdown or threatened
breakdown of buildings caused by accident' or other
unforeseen emergency, in tespect of the first hour not
worked unless the employer has given his employee
notice on the previous day .that no work will be

. available; . =
() a deduction of an amount equal to his daily wage in
respect of any public holiday, other than New Year’s Day,
-~ Good Friday, -Ascension Day, the Day of the Covenant
or Christmas Day, on which an employee at his own
request is permitted not to work.

5. Hours oF WORK ORDINARY AND OVERTIME AND PAYMENT
FOR OVERTIME.
© (1) Ordinary Hours of Work-—An employer shall not require
or permit an employee to. work more ordinary hours of work
than—
(a) in the casé of a daily employee, eight and a half on any
day, but so that forty-six is not exceeded in any week
with the same employer; .
(b) in the case of an employee who is engaged exclusively in
the removal of night soil—
@ forty-two in any week from Sunday to Saturday,
inclusive; :
(ii) six in. any period of twenty-four consecutive hours:

Provided that where such an employee is not required |

to work on more than six such periods of twenty-four
hours in any week, the limit of forty-two hours may in
that week be exceeded by not more than four hours and
the limit of six hours in each such twenty-four consecu-
tive hours by not more than ene hour and forty
minutes; S .

he may make the

2y Daag_!i."cse iﬁerkm_’.mer.—"n “Werkgawer moe:t. die .Eeso-ldiging-
wat aan sy daaglikse werknemer verskuldig is, by die voltooling
van elke dag se werk betaal. - ' - :

(3) Premies—QGeen betaling mag regstreeks of onrepstreeks ten
opsigte van die indiensneming of opleiding van ’n. werknémer aan

'n werkgewer gedoen of deur hom aangeneem word nie.

(4) Koop van goedere—n Werkgewer mag van sy werknemer
nie eis dat di¢ van hom of van enige winkel, plek of persoon

deur hom aangewys, goedere koop niz, E

(5) Kos en inwoning.—Behoudens soos in-die Naturelle (Stads-
gebiede) Konsolidasiewet, 1945, bepaal, mag ’n werkgewer nie
van sy werknemer eizs dat dié by hom of by enige ander per-
soon of plek deur hom aangswys eet of inwoon of eet en
inwoon nie.

(6) Aftrekhkings—m Werkgewer mag sy werknemer geen hostes
oplé of van sy werknemer se besoldizing 'n afirekking doen
nie: Met dizn vcrstand_c. dat hy die volgende aftrekkings kan-

doen— : y ¥

(@) met die skriftelike toestemminz van sy werknemer, 'n be-

drag vir 'n vakansie-, siekfebystands-, versekerings-, spaar-,
voorsorg-, of pensioenfonds;

(b) behoudens waar in hierdie Vasstelling anders bepaal word,
wanneer 'n werknemer om 'n ander rede_as op las of ver-
soek van sy werkeewer uit sy werk afwesig is, 'n bedrag
eweredig aan die tydperk van sy afwesigheid en bercken
op grondslag van die loon wat so 'n werknemer ten tyde
van die afwesigheid vir sy gewone werkure ontvang het;

(c) iedere bedrag wat 'n werkgewsr by wet of -op bevel van:
'n bevoezde hof verplig of toegelaat word om af te trek;

(d) wannesr 'n werknemer instem, of ingevolge die Naturelle
g (Stadsgebicde) Konsolidasiewet, 1945, verplig word, om
kos of imwoning of kos en inwoning van sy .werkgewer
aan te neem, 'n bedrag hoogstens gelyk aan die bedrae

hieronder: — .
- Per Per
week.  .maand.
. g s, d. £ .S ,d;
B Mos 1 v o s ininos e i 4 B BT
(i} Inwoning ... ... ... coo ver e e s 2.0 0 8
(iii) Kos en inwoning ... ... voo vov vov ... 60 1 6

(¢) Wanneer die gewone werkure in klousule 5 voorgeskryf,
weens korttyd verminder word, 'n bedrag gelyk aan die
werknemer (vitgesonderd 'n daaglikse werknemer) se uur-
loon vir ¢lke uor van sodanige vermindering:

Met dien verstande— - LTy «
(i} dat sodanige aftrekking, ongeag die getal ure waar-
- mee die gewone werkure aldus verminder word, Hoog-
stens gelyk aan een-derde van die werknemer se
weekloon mag wees; iy

(i) dat geen aftrekking mag geskied ten opsigte van kort-

: tyd wat deur ‘n tekort aan grondstowwe ontstaan’ nie,
tensy die werkgewer sy werknemer op ‘die vorige
werkdag van sy voorneme om die gewone werkure e -
verminder kennis gegee het; : :

(iii) dat ten opsigte van korttyd weens nat weer of ten
. gevolge van die feit dat die installazie of masjinerie
uit orde is, of die geboue ten gevolge van ’n ongeluk

of ander onvoorsiene omstandigheid onbruikbaar -is
of dreig om dit te word, geen aftrekking mag ge-
skied vir die eerste uur waarin nie gewerk word nie,
tensy die werkgewer sgr werknemer op die vorige dag

. kennis gegee het dat daar geen werk sal wees nie;.
(f) ten opsigte van 'n ander openbare vakansiedag as Nuwe-
jaarsdag, Goeie Vrydag, Hemelvaarisdag, Geloftedag of
ersdag, waarop die werknemer op eie versock toegelaat
word om nie te werk nie, 'n bedrag gelyk aan sy dagloon.

5. WERKURE, GEWONE EN OORTYD-, EN DIE BETALING -
VIR OORTYD. ’

(1) Gewone werkure~—~'n Werkgewer mag nie vereis of toelaat

dat 'n werknemer meer gewone werkure werk nie as—

(@) in die geval van 'n daaglikse werknemer, agt en n h
op ’n dag, maar dan so dat ses-en-veertig in ‘n. week
dieselfde werkgewer nie oorskry word nie;’ G~

(b) in die geval van 'n werknemer wat uitsliitend in diens -is

vir die verwydering van nagvuil—

(i) twee-en-veertig in enige week van Sondag tot en inet
Saterdag; i S 5
(i) ses in ’'n tydperk van vier-en-twintig opeenvolgende

ure: ~
Met dien verstande dat, wanneer van so 'n ‘werknemér nie
vereis word om op meer as ses sodanige tydperke van vier
en-twintig unur in 'n week te werk nie, die perk van twee-
en-veertig uur in daardie week met hoogsiens vier uur, .
en die perk van ses uur in elk sodanige vier-en-twintig
opeenvolgende uur met hoogstens een. uur enm  Vveertig
minute- corskry kan word; : & 4

.-?.
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v fe) in the case of any other employee— e
(i) (orty-six- in any week - from ' ‘Mdénday' to~ Saturday,
. inclusive; and : g
{ii) subject to paragraph (i), hereof, - eight on .any day:

+ - Provided that— '

(aa) where the hours of work of an employee are
less than eight on-one day in any week, the
limit of eight hours may be exceeded by not
more than half an hour on - the remaining
days of the week; . o .

(bb) where work is normally performed on not

: more than five days in any week, the limit
of eight hours a day may be exceeded by not
zlnorc than one and a half hours on-any such

ay. : .

but so that the ordinary hours of work do not exceed
o forty-six in any week, o
(2) For' the purposé of sub-clauses (1) and (4) the expression
© % day” means— : : .
" (@) where shift work is not performed, 2 period of twenty-four
consecutive hours, commencing at midnight;
(b) where shift work, is performed, a period of “twenty-four
consecutive hours, calculated from the time an employee
- commences his_ shift. 3 < = .

(3) Meal Intervals—An employer shall not'require or .permit

his employee, other than an employee working shift work on a,

- continuous process, (o woik for more than five hours continu-

ously without 2 meal interval of not less than one hour, during

. which interval such employee shall not be required or permitted

to perform any work, and such interval shail be deemed not to
bpd part of the ordinary’ hours 'of work. of the employee: Pro-

. vided—

(i) that if such interval be longer than onez and a quarter
hours, any time in excess thereof shall be deemed to form
part of the ordinary hours of work; .
(i) -that periods of work interrupted by intervals of less than

one hour shall be deemed to be continuous;

1

(iii) that an employer may agree with his employee to reduce -

o~ the period of such meal interval to not less than half an
£, @ hour and in that event and after the employer has lodged
‘a statement of such agréement with- the Divisional In-
spector, Departiment of Eabour, Kimberley, the meal

- interval may be so reduced; : .
_(iv) that, in_the case of an employee who is wholly or mainly
 engaged in cleaning premises or streets or vehicles used’
for the transportation, of passengsrs, or tending  to
animals, if such interval be longer. than three hours, any
. period in_excess of. three hours ghall be deemed to form
~ part of the ordinary hours of work. g A

- (4) Hours of Work to be Consecutive,—Save as provided im
sub-clause (3), -all hours of work of an employee on any day
shall be consecutive. _ : _

3 Overtime—All time worked in_excess of the number of
ordinary ‘hours of worlk’ prescribed in ‘sub-clause (1) shall be
. deemed to be overtime. :

. (6) ‘Limitation of Overtime—(a) An employer of -an employee,
other than a- daily employee, who is engaged in packing, un-

king, loading, unloading or transportation, of houschold

. forniture shall not require or permit such employce to work
overtime. for more than fifteen hours in.any week for more than
two weeks in any month and six and. a half hours, in the

remaining weeks of the month but so that the total overtime in

" any month-shall not exceed forty-three hours.

_(b) Save as provided in paragraph (@) hereof, an -employér-.

~ shall not require or permit-an employee, other than a daily em-
. ployee, to work overtime for more than—
(). two hours’ on any day;
- (i) ten hours. in any week: .
Provided that, .in the application of this weekly limitation, the
- first two hours in excess of forty-six in any week worked by
an employee employed on shift work on a continuous, process
‘may be disregarded, and provided further that an employee who
works a five-day week may work up to four hours overtime on
a2 Saturday-but so that ten hours are not exceeded in such week.
(c) An employer sha'l “not require or permit his daily em-
loyee to work overtime for more than two, hours on any day.
» (7) Fem_a!e_E'mp!oyees.——Notmmstandmg anything ‘to .the con-
7 trary contained in this clause an employer shall not require or
¥ permit a female employee to work— - - : -
. (@) between 6 o'clock p.m. and 6 o’clock a.m.;- -
. © (b) after 1 o'clock p.m. on more than five days a week;
(¢) overtime for more than two hours on any day, except that
¥ an employee who works a five-day week may work up to

four hours overtime on .a Saturday but so that ten hours

are not excezded in such week; - ; :
(d) overtime on more than three consecutive days in any
week; . . : :
{e) overtime on more than sixty days in any year;
(f) overtime after completion of her
for more than one hour on any day unless he has—

(i) before midday given notice therzof to such employee;

: or .
| " ity provided such employes with an adequate meal and

" to commence overtime; or
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ordinary hours of work:

Allowed her sufficient time to have it before she has

(¢) in die geval van enige ander werknemer— " - - ”
(i) ses-en-veertig in enigé week van-Maandag’ tot en met -
Saterdag; en T
(ii) behoudens die bepalings van paragraaf (i) hiervan,
agt op n dag: Met dien verstande— '

(@a) dat, indien 'n werknemer se werkure op een
dag in 'n week minder isas agt, die perk.
van agt uur op die orige dae.in die week
met hoogstens 'n -halfuur oorskry kan word;

(bb).dat, indien in_die retl nie op metr as vyf-
dae in 'm week gewerk word nie, die perk
_}fan agt uur op 'n dag met hoogstens een en

“’n half uur op so 'n dag oorskry kan word,
- maar dan so dat die gewone werkure in enige week
nie ses-en-veertig oorskry nie. L

(2) By die toespassing van subklousule (1) en (4) beteken die

" vitdrukking ., dag"—

(g) waar "gegn_skofwerk verrig word nie,' 'n tydperk van vier-
en-twintig opeenvolgende ure wat om middernag begin;

(b) waar skofwerk verriz word, 'n tydperk van vier-en-twintig
opeenvolgende ure bereken vanaf die tyd wanneer 'n
werknemer sy skof begin. ?

(3) Etenspouses—n -Werkgewer mag. nie vereis of toclaat dat
sy werknemer, uitgesonderd 'n werknemer wat by 'n onafgebroke .
proses skofwerk doen, meer as vyf uur aaneen werk sonder 'n
etenspouse van minstens een. uur waarin so 'n werknemer nie
verplig of toegeiaat mag word om é€nige werk te verrig nie, en
dié pouse word gzeag geen deel van die gewone werkure van die
werknemer te vorm nie: Met dien verstande— b

(i} dat, as so 'n pouss ianger as 'n uur en 'n kwart duur, alle’
tyd wat hieidie tydperk oorskry geag word deel van die
gewone werkure te vorim; .

(ii) dat werktye wat onderbreek word deur pouses van korter

) as 'n uur. geag word aaneenlopend te wees; '

(iii) dat 'n werkgewer met sy werknemar kan ooreenkom om
die duur®van so 'n etenspouss tot minstens 'n halfuur te
verkort, en in dié geval en nadat die werkgzwer 'n weer-
gawe van dié ooreenkoms by die Afdelingsinspekteur,
Departement van Arbeid, Kimberiey, ingedien het, kan die

- etenspouss aldus verkort .word; E

(iv) dat. indien, in die geval van ’n werknemer wat hom uit-

" sluitend of in hoofsaak mst die skoonmaak van rersele
of strate of passasiersvoertuie of die versorging van diere
besig _hou, dié pouse langer as drie uur is, alle tyd by die
drie vur gzag word deel van die gewone werkure fe vorm.

_(4) Werkure moet opeenvolgend wees.—Behoudens die bepa-
lings van subklousule (3), moet alle werkure'van n werknemer

op iedere dag opeenvolgend wees.

(5 Oor_tyd.'—Alie tyd wat 'n werknemer- bo die getal gewone
werkure in subklousule (1) voorgeskryf gewerk -het, word -geag
cortyd te wees. - ;

(6) Beperking van oortyd.—(a) 'n Werkgewer mag nie vereis
of -toelaat dat! sy werknemer (uitgesenderd 'n daaglikse werk-
nemer) wat huisraad verpak, uitpak, laai, aflaai of vervoer, lan-
ger oortyd werk as hoogstens vyftizn wvur in'n week gedurende
hoogstens twee weke in 'n maand en ses en 'n half uur in die
orige weke van-sodanige maand nie, maar dan s6 dat altesaam

‘hoogstzns drie-en-veertig uur, in 'n maand oortyd gewerk word.

; {(b) Behoudens dic bepalings. van paragraaf (@) hiervan, mag
n werkgewer- nie vereis of toelaat dat 'n werknemer, uitgeson-
derd 'n daaglikse werknemer, langer oortyd werk nie as—

(i) twee uur op 'n dag; : g

(i) tien wur in 'n week: _
Met dien verstande dat hy die toepassing van dié weeklikse be-
perking. die eerste twee uur bo ses-en-veertig' wat 'n -werknemer

_werk .wat skofwerk by of in verbaand met 'n onafgebroke proses

doen, nie in ag genecem hoef te word nie, en met dien verstande
voorts dat 'n werknemer wat 'n werkweek van vyf dae het, op
*n Saterdag tot vier uur oortyd kan werk, maar dan sé dat tien
uur in 50 °n week nié oorskry word ‘nie. : '

(¢) 'n Werkgewer mag nie vereis of toclaat dat sy daaglikse

- werknemer langer as twee uur op 'n dag oortyd werk nie.

_(7) Vroulike werknemers.—Ondanks andersluidende bepalings
in hierdie klousnle, mag 'n werkgewer nie vereis of toelaat dat 'n
vroulike werknemer—

_(a) tussen G-uur nm, en 6-uur vm. werk niey

(h) op meer as vyf dae in 'n week na l-uur nm, werk fnie;

" (¢) meer as twee uur oortyd op 'n dag werk nie, behalwe dat
’n werknemer met ‘n werkweek van vyf dae op 'n Sater-
dag tot vier uur oortyd kan werk, maar dan sé dat tien
pur in so 'n week nie oorskry word nie;

(d) op meer as dri¢ opeenvolgende daz in.’n week oortyd werk
nie; _ i
~ (e) op meer as sestig dae in 'n jaar cortyd werk nie;
(fy na voltooling van haar gewone werkure meer as een uur
op 'n dag oortyd werk nie, tensy hy— - .
(i) so- 'n werknemer voor die middag kennis- daarvan
gegee het;-of . )
(i) so 'n werknemer van 'n behoorlike ete voorsien en
* haar genceg tyd gelaat het om dit-te nuttig voordat
sy met die oortydwerk most ‘begin;" of,

i
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~ (iif). paid such. :mplgyé_g not Jless than two shillings and.

sixpence in sufficient time  to eénable her- to. obtain
and have a meal before overtime is due to commence.

8) Payment for Overtime—An employer shall pay an em-
ployee who works overtime at a rate of not less than—
(«) in the case of an employee, other than a daily employee,
one and one-third times his hourly wage in pespect of
~each hour or part of an hour in the aggregate of the
overtime so worked on any days in .any week; |
(h) in thie case of a daily employee, one. and one-third times
his daily wage divided by eight and a half in respect of
each hour or part of an heur so worked on.any day:
Provided that for the purpose of this sub-clause the expression
“vwage” - means an employee’s wage plus his- cost of living
- allowance. : . .

(9) Sqvings.—{a) The pi‘ovisions of this clawse shall not apply
to a night watchman. i ) _

(h) The provisions of sub-clauses (3), {4) and (6) shall' not
apply to.an. employee while he is engaged on emergency work.

‘(¢) The provisions of sub-clause (3) shall not.apply to an em-
ployee who is engagd exclusively on the removal of night soil.

‘(d) The provisions of sub-clauses (4), (6) and (7) shall not
apply to a female employed in any hospital or clinic.

6. ANNUAL LEAVE.

(1) Subject to the provisions of sub-clause (2), an employer

ghail grant to his employee, other than a daily employee, in

respect of each completed period of twelve months’ empioyment

. with him— ) E ; -

(@) in the case of a night watchman, twenty-one consecutive
calender days leave;

(b} in the case of every other employee, fourteen consecutive

calendar days leave;
and shall pay such employee in respect of such leave—

(i) in the case of an employee mentioned in- paragraph (a),
an amount ‘of not less than three times the weekly wage

to which he is. entitled as from the first day of the leave;.

(i} in the case’ of ah employee mentioned in .p:gragvaph (b),
" ap amount of not less than double the weskly. wage to
" which he is entitied as from the first day of the leave:

Provided that for the purpose of this clause the weekly wage
of any employee who is employed on 2ny basis provided for
"in clause 9 shall -be calculated on the basis set out in cection
fwenzy (5) of the Factories, Machinery and Building Work Act,

1941.

a fime to be fixed by the c}‘nployer: Provi_ded_—
(i) that, if such leave has not been granted earlier, it shall,
save as provided in sub-clause (3), be granted so as to
commence within' two months after the completion- of the
twelve months- of employment to which it relates, or, if
the employer and his employee agree thereto, the period
within which such leave must be granted may be in-
creased to a period not exceeding six months reckoned
from the completion of the twelve months of employment
to which. the leave relates;
that the period of leave shall pot be concurrent
leave granted in terms of clause 7;
Year's Day, Good Friday,

with sick

(i)
Ascension Day,

iii) that," if New ] Da.
: (M)- thg Day of the Covenant or Christmas Day falls within
the . period of such leave, another work day - shall, for

ench such holiday, be added to the said period as a
further period of leave and the employee shall be paid
an amount- nof less than his daily wage in respect of each
such day added; ’ _ :
(iv) that.an employer may set off against such period of leave
any days of occasional leave granttd on full pay to his
employes at his employee’s written request during the

period of twelve ‘menths of employment to which the

period of leave relates.

(3) (@) At the written request of bis employee, an employer
may sermit the Ieave to accumulate over a_period of not more
than iwenty-four months of employment; Provided-— :

(i) that such request is made by such employee not later
4 than two months after the expiry of the first period of
twelve months’ employment to which the leave relates; and

that the date of the receipt of such request is endorsed
on the request over his .signature by the empioyer, who
shall retain such request for a period of not less than
three years from such date or the date of the expiry

o

B+

of the first period of twelve months’ employment to:

which the leave relates, whichever is the. later.

(b) The provisions of ‘sub-clause (2) shall inutatis muttandis

" appiy to the leave referred to in this sub-clause.

(4) Leave Remuneration.— The remuneration in respect of the
leave prescribed in sub-clause (1), read

of commencement-of the leave.

(2) The leave prescribed in sub-clause (1) shall be granted at’

! ] with sub-clause (3),:
~shall be paid not later than the last work day before the date;

(iii) so 'n werknemer” minstens twee sjielings en ses pen-
nies betyds betaal het-om haar in staat te stel om ’'n
~--ete te verkry en te nuttig Voordat die oortydwerk
begin. T D - '
(8) Betaling vir - oortydperk—n Werkgewer moet ’n .werk-
-nemer wat oortyd werk, betaal teen ’n. tarief van minstens—.
(a) in die geval van 'n werknemer uitgesonderd ’n daaglikse

"

of deel van 'n uur wat hy altesaam op enige dae in enige
week oortyd gewerk het; ) ;

maal sy dagloon gedeel deur agt en ’n half -vir elke vur
of deel van 'n
het:

die witdrukking ,,loon” 'n werknemer- se’ loon
kostetoelae beteken. s
x (-9)‘Voor_behou&.—-{a) Die bepalings .van hierdie klousule geld
nie vir ‘n nagwag nie. T A

(b) Die bepalings-van subklousules (3), {4) en (§) geld nie vir
'n werknemer’ onderwyl hy noodwerk verrig nie. i
{c) Die bepalings van subklousule (3) geld nie vir 'n werk-
nemer_ wat uitsluitend nagvuil verwyder nie.” -

i vroulike werknemer wat aan 'n hospitaal of kliniek’ in diens
is nie. - T , TR

6. JAARLIKSE VERLOF.

£l

(1) Behoudens die bepalings van subklousule (2}, moet ’n
werkgewer aan sy werknemer, uvitgesonderd ‘n daaglikse werk-
nemer, ten Opsigte van iedere vollooide tydperk van twaalf
maande in sy diens toestaap— .

(¢) in die geval van 'n nagwag, een-en-twintig cpeenvolgende-
kalenderdae verlof; ; .
-{b) aan ieders ander - werkmemer, veertien opeenvolgende

kalenderdae wverlof; .y
en moet hy so ‘n werknamer ten opsigie van sodanige verlof
betaal— ! A

(i) in die geval van 'n werknemer in paragraaf (a} vermeld

'n bedrag van minstens-drie maal die weekloon waartoe

hy vanaf die eerste dag van die verlof geregtig is; d

(ii) in die geval van 'n werknemer in paragraaf (b) vermeld,

‘n bedrag van minstens twee maal die weekloon waartoe

hy vanaf die eerste dag van die verlof geregtig is:

Met dien verstande dat' by die toepassing van hierdie klousule
- die weekloon van 'n werknemer wat op enige grondslag vermeld
-in klousule 9 in diens is, bereken moet word op die grondslag

in artike! twintig (5) van dig Wet of Fabrieke, Masjienerie en

Bouwerk, 1941, uitecngesit. : e C

(2) Die verlof voorgeskryf in subklousule (1) moet {oegestaan
word op 'n tyd wat die werkgewer bepaal: Met dien verstande—
(i) dat as die verlef nie eerder toegestaan is nig, dit, behou-
dens die bepalings van subkiousule (3) sé toegestaan word

dat dit begin binne twee maande nd die voltooiing van

. die twaalf maande diens waarop dit betrekking het, of

- dat, as die werkgewer en werknemer daartoe ooreenkom,

verleng kan word toi ‘n tydperk van hoogstens ses
maande vanaf die voltooiing van die twaalf maande diens
waarop die verlof betrekking het; ) .

dat die tydperk van verlof nie mag saamval met siekte-

T

verlof wat ingevolge klousule 7 toegestaan is hie; =

(ii)

(1i1)
Geloftedag: of Kersdag binne die tydperk van verlof wal;
vir elke sodanige dag nog 'n dag by gemelde tydperk as
verdere verloftyd gevoeg en vir elke sodanige bygevoes
dag aan die werknemer 'n bedrag gelyk aan sy dagliy
betaal moet word; )

~ (iv) dat ’n werkgewer alle dae geleentheidsverlof wat’ a-an.n
werknemer op dié¢ se skriftelike versoek gedurende

i

king het, -teen volle betaling toegestaan

is, van sodanige
tydperk van verlof kan afirek. ' =

(3) (a) Op die skriftelike versoek van 'n werknemer kan ’.n
werkgewer die verlof oor 'n tydperk van hoogstens vier-en-twintig
maande diens laat oploop: Met dien verstande— :

maande na afloop van die twaalf maande diens waarop
die verlof betrekking het, en % i
dat dic werksewer diz datum van ontvangs van scdanige
versozk op die versoek aanteken en dit onderteken en die
versoek minsiens drie jaar bewaar vanaf sodanige datum.
of vanaf die datum van die aflooo van die-eerste tydperk
van twaalf maande diens waarop die verlof betrekking
het, en wel vanaf die jongste van dié twee datums.

(b) Die bepalings van subklousule (2) geld mutatis mutandis
vir die verlof in hierdie subklousule bedoel.

(i)

verlol voorgeskryf in subklousule (1),  saamgeless met sub-
klousule (3), moet uiterlik op die laaste werkdag voor die aan-

. | vangsdatum van die vérlof betaal word.

9

Ty

(4 Verlofbesoldiging.—Die besoldiging 'ten opsigte van die -

werknemer, een en 'n derde .maal sy uurloon vir elke -uur -

uur wat hy oortyd op enige dag gewerk

Met dien verstande dat by die toepassing van hierdi¢ subklousule
plas sy lewens- -

(d) Die bepalings van subkiousules (4), (6) en (7) geld nie vi-r-

die tydperk waarin sodanige verlof toegestaan moet word, -

dat, as Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag, )

'(i) dat die werknemer sodanige versoek doen binne twee

(hy in die geval van 'n daaglikse. werknemer, een en 'n derde
g 2 i

12 "
tydperk “van twaalf maande waarop die verloftyd betrek-



10 GOVERNMENT GAZETTE EXTRAORDINARY, 6 NOVEMBER 1959

(5) An employee whose contract of employment terminates
- during any period- of twelve .months’ employment, before the
period of leave prescribed -in sub-clause ' (1) in' respect of that
period has accrued, shall upon such termination, and in addition

" to any other remuneration which may be due to him, be paid

in respect of each completed month of such period of employ-

" ment an amount of not less than—

(@) in the case of an employee referred to in. paragraph. (a)
; of sub-clause (1), one-fourth of the weekly wage, and

(h) in the case of an employee referred ‘to in paragraph (b)
of sub-clause (1), one-sixth of the weekly wage

he was receiving immediately before the date of such termina-
tion: Provided that an employer may make a proportionate
deduction in rtespect of any period of leave granted to am
employee in terms of’ the fourth proviso to sub-clause (2) and

provided further that an employee—
() who leaves his employment without  having given and

served. the period of notice prescribed in clause 12, unless

the employer has waived such notice; or

(i) who leaves his employment without cause recognised by
law as suffictent; or -

(iii) who is dismissed by his employer _without notice for any
cause recognised by law as sufficient for such dismissal
without notice, ) i

shall not be entitled to any payment by virtue of this sub-clause.

(6) An employee who has become entitled to a period of leave
*prescribed in sub-clause (1), read with sub-clause (3), and whose
" contract of employment terminates before such leave has been
granted, shall upon such- termination be paid the amount he

would have received in respect of the leave, had the leave been

granted to him as at the date of the termination.

(7) For the purpose of this clause the expression “employ-
ment * shall be deemed to include any period in respect of which

an employer, in terms of sub-clause (1) ‘of clause 12, pays an

-employee in lien: of notice and also any ‘period or periods during
which an employee 15— .

(@) absent on leave in terms of this clause;
(b) absent on sick leave in terms of clause 7;

(c) absent on the instructions or at the request of this employer,

amounting in the aggregate in any year to not more than ten
weeks, and employment shall be deemed to commence—

(i) in the case of an employee who had before the coming
into force of this Determination become entitled to .a
period of annual leave in terms of any law, on the date
on which such employee last became entitled to such

- leave under such law; .

(i) in the case of an employee who was ‘in"employment before

the date of commencement of this Determination and to
whom any law providing for annual leave applied but who
had not become entitled to a period of leave in terms
thereof, on the daté on which such employment com-
menced; -

_ (iii) in the case of any other employee, from the date on which
'such - employee entered his employ’s service or on the
. date of the coming into force of this Determination, which-
-ever is the later. o

(8) (a) Notwithstanding anything to the contrary in this clause,
an employer may for the purpose of annual leave at any time,
but not more than once in any period of twelve month, close
_ his establishment for fourteen consecutive calendar days plus any

oviso to sub-clause (2). _
(b) An employee who at the date of the closing of an esta-

blishment in terms .of paragraph (a) is not. entitled to the full
_period of leave prescribed in sub-clause (1) (b) shall in respect

of any leave due to him be paid by his -employer on the basis
“set out-in sub-clause (5), and for the- purpose of annual leave
thereafter his employment shall be deemed to commence on' the

date of such closing of the establishment.

(¢) For the purposé of -this sub-clause, thé expression “ esta-
blishment ” means in respect of a municipal or divisional
council undertaking any premises in or in connection with which
~ . one-or more employees are employed in any department or sec-
tion of such undertaking. S

(9) For the purpose of this clause the expression “ wage * ghall

miean an employee’s wage plus his cost of living allowance,

7. Sick LEAVE.

(1) Subject to the " provisions of sub-clause (2), an employer
gshall grant to his employee, other than a daily employee, who
is absent from work through incapacity— }

(@) in the case of an employee who works a five~-day week,

not less than twenty work days; -

(b) in the case of ‘every other employee,‘ not less than twenty-
four work days :

10

-opgeloop - het,

die diens word geag te begin—

additional days that may have to be added by virtue of the third,

(5) .Aan-’n werknemer'wie_ se dienskontrak gedurende enig'e
periode van twaalf maande diens eindig voordat die verloftyd-
perk voorgeskryf in subkiousule (1) ten opsigte van so 'n periode
i moet by sodanige diensbeéindiging, benewens
enige ander besoldiging wat aan hom verskuldig is, vir elke vol-
tooide maand van sodanige diensperiode °n bedrag betaal word
van minstens—. - _

(@) in die geval van ’n werknemer in paragraaf (a) van sub= -

klousule (1) vermeld, een-vierde van die weekloon, en

(b) in die geval van ’n werknemer in paragraaf (b) van sub-

kiousule (1) vermeld, een-sesde van die weekloon,
wat hy-onmiddellik voor die datum van sodanige diensbegindi~
ging- ontvang het: Met dien verstande dat ‘n werkgewer ten
opsigte van enige verlofiyd wat hy ingevolge die vierde voor-
behoud in subklousule (2} aan °n werknemer toegestaan het, ’n
eweredige bedrag kan aftrek en met dien verstande voorts dat 'n
werknemer— :

(i) wat sy diens verlaat sonder om dit op te sé en die op-
seggingstermyn vt te dien wat by klousule 12 voorgeskryf
word, tensy die werkgewer van sodanige opsegging afge-
sien het; of - '

(ii) wat sy diens verlaat sonder regsgeldige rede; of

(iii) wat deur sy werkgewer sonder opsegging ontslaan word

om ’n rede wat vir sodanige ontslag sonder opsegging reg-
tens genocegsaam 18, : i : I
tot geen betaling uit hoofde van hierdie subklousule geregtic is

_nie.

(6) 'n Werl_memei' wat geregtig geword het tot ’n tydperk van
verlof ~voorgeskryf in subklousule (1), saamgeices met sub-

klousule (3), en wie se dienskontrak eindig voordat sodanige ver-

lof toegestaan -is, moet by sodanige diensbetindiging die bedrag
betaal word wat hy ten opsigte van die verlof sou ontvang het
as die verlof aan hom op die datum van die diensbegindiging
toegestaan was.

(7) By die toepassing van hierdic klousule word die uitdruk-
king ,, diens” geag elke tydperk: te omvat ten opsigte waarvan
'n werkgewer ingevolge subklousule (1) van'klousule 12 ‘n werk-
nemer betaal in plaas van sy diens op te s& en tewens alle tyd-
perke waarin 'n werknemer afwesig is—

(a) met verlof ingevolge hierdie klousule;
(b) ‘met siekteverlof ingevolge klousule 7,
(¢) op las of versoek van sy werkgewer; ]
en wel tot 'n total in enige jaar van hoogstens tien weke; en

(i) in die geval van °n werknemer wat voor die inwerking-
treding van hierdie Vasstelling tot n tydperk van jaarlikse
verlof ingevolge enige wet geregti geword het, op die
datum waarop sodanige werknemer die vorige maal die
reg op verlof ingevolge dié wet verwerf het;

(i) in die geval van 'n werknemer wat voor die. datum. van
‘die inwerkingtreding van hierdie Vasstelling in diens was
en vir wie enige met geld wat vir jaarlikse verlof voor-
siening maak maar wat nog nie tot 'n tydperk van ver-
lof ingevolge daarvan geregtiz geword het nie, op die
aanvangsdatum van sodanige diens;

(ii) in die geval van enige ander werknemer, op die datum
waarop so 'n werknemer by sy werkgewer in diens getree
het of die datum van die inwerkingtreding van hierdie
Vasstelling, en wel op die jongste van Idie twee datums.

(8) (@) Ondanks andersluidende bepalings in hierdie klousule,
kan 'n werkgewer vir die doel van die jaarlikse verlof te eniger
tyd, maar hoogstens eenmaal in ’n tydsbestek van twaalf maande,
sy bedryfsinrigting sluit en wel vir veertien opeenvolgende
kalénderdae plus enige ander dae wat moontlik uit. hoofde van
die dderde voorbehoud in‘ subklousule (2) daarby gevoeg moet
word. = 3
" (b) 'n Werknemer wat op die dag van die sluiting van ’n
bedryfsinrigting. ingevolge paragraaf (a) nie tot die volle tydperk
van jaarlikse verlof woorgeskryf in subklousule (1) (b) geregtig
is nie, moet vir enige verlof wat aan hom verskuldig is deur sy
werkgewer betaal word op die grondslag in subklousule (3) uit-
eengesit, en vir die doel van die jaarlikse verlof daarna word sy
dienste, geag te begin op die datum waarop die bedryfsinrigting
aldus gesluit is. .

(o) By die toepassing van hierdie subklousule beteken dit uit~.
drukking ,, bedryfsinrigting” _ten opsigte van "n munisipale of
afdelingsonderneming enige perseel waarin of in verband waar-
mee een of meer werknemers in diens is in enige afdeling of
seksie van sodanige onderneming. :

(9) By die toepassing van hierdie klousule beteken die. uitdruk-

king ,,loon™ 'n werknemer se loon plus sy lewenskostetoelae.

_ 7.' SIEKTEVERLOF.

(1) Behoudens die bepalings van subklousule (2). moet ’'n
werkgewer aan sy werknemer, uitgesonderd ’'n daaglikse werk-
nemer, wat weens ongeskiktheid van die werk afwesig is, die
volgende' toestaan:— :

(@) In die geval van 'n werknemer wat 'n werkweek van vyE .

dae het, minstens twintig werkdae, en )

(b) in die geval van iedere ander weérknemer, minstens vier-

en-twintig werkdae, : :

?,
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“sick leave in the aégi:egate during each cycle of twenty-four
consecutive months of employment with him, and shall pay
such employee in respect of any period of absence in terms of

this sub-clause not less than the wage he would have received

‘had he worked during such period: Provided—

(i} that in the first twenty-our consecutive months of em-
ployment an employee shall not be entitled to sick leave
on full pay at a rate of more than, in the case of an em-
ployee who works a five-day ‘week, one work day in res-
pect of each completed period of five weeks of employ-
ment, and, in the case of any other employee, one work
day in respect of each completed months of employment;

(i) that this clause shall not apply to an employee at whose
written’ request an employer makes contributions, at least
equal to.those made by the. employee, to any fund or
crganisation nominated by the employee, which fund or
organisation guarantees to the employee in the event of
his- incapacity in the circumstances set out in this clause
the payment to him of not less than in the aggregate the

 equivalent of his wage for twenty or twenty-four work
days, as the case may be, in each cycle of twenty-four
months’ employment, except that during the first twenty-
four months of the payment of contributions by the em-
ployee the guaranteed rate need not exceed the rate of
accrual set out in the first proviso of this sub-clause;

{iii) that where an- employer is by any law required fo pay
fees for hospital or medical treatment in respect of an
employes, and pay such fees, the amount so paid may
be sct off against the payment due in respect of absence
owing to incapacity in terms of this clause;

(iv) that, if in respect of any period of incapacity covered by

" this clause an employer is required by any other law to

pay to an employee his full wages, the provisions of this
clause shall not apply; .

that' the wage payable to an employee who is employed
on piece-work for any period of absence on_sick leave
in terms of this clause shall be calculated on the basis of
the remuneration paid to such employee on his pay day
immediately preceding such absence. BoE

(v

—

(2) An employer may, as a condition precedent to the pay-
ment by him of any amount claimed in terms of this clause by
an employee in respect of any absence from work for a period
covering more than three .consecutive calendar days, require the
employee to produce a certificate signed by a medical prac-

titioner confirming the nature and duration of the. employee's’

incapacity.

(3) Wherte, during “the first cycle ‘of twenty-four months of
employment with the same employer, an employee is absent
owing to incapacity for a meriod in excess of any sick leave
acerued at the time of such incapacity, he shall be entitled to be
paid only in.respect of such leave as has so accrued; but his
empioyer shall, if he has not previously done so, at the expiry
of the said cycle of employment or on termination of employ-
ment before such expiry pay him in respect of such excess period
of absence owing to incapacity to the extent to which sick leave,
accrued at such expiry of termination, had not been taken. - )

{(4) For the ‘purpose of this clause the expression—

(@) “employment” shall be deemied to include any period or

periods during which an employee is absent—

(i) on leave in terms of clause 6,

(ii) on the instructions or at the request of his em-

. ploygr, ok <

(i) on sick leave in terms of sub-clause (1),

amounting in the aggregate in any year to'not more than
ten weeks, and any period -of employment which an em-
gloyee has had with the same employer immediately

efore the date of the coming into operation of this
Determination shal! for the purpose of this clause be

deemed to be employment under this Determination, and .

any sick leave on full pay granted to such an employee

during such period shall be deemed to have been granted

under this Determination;

(b) ““incapacity ” means inability to. work owing to any sick-
ness or injury other than that caused by an employee’s
own misconduct; Provided that any inability to work
caused by an accident for which compensation is paizahlc
under the Workmen’s Compensation Act, 1941, shall be
deemed to be incapacity only in respect of any period
of inability to work for which no disablement payment
is payable in terms of that Act; :

(c) .. wage” means the employee’s wage plus his cost of

living allowance. .

\

8. PuBLIC HOLIDAYS AND SUNDAYS.

(1) Subject to the provisions of clause 4 (6), if an. employee
does not work on Mew Year's Day, Good Friday, Ascension
. Day, the Day of the Covenant or Christmas Day, his employer

shali pay him for the week in which such day falls not less than
his weekly wage. i ' '

sie_kte.v_erlof altesaam gedurende elke  tydkring van -vier-en-

twinlig opeenvolgende "maande diens by hom, en so ’n werk-

nemer vir elke tydperk van afwesigheid ingevolge hierdie sub-
klousule minstens die loon betaal wat hy sou ontvang het as hy
gedurende so ’n tydperk gewerk het: . & )

Met dien verstande— : . .

(i) dat gedurende die eerste vier-en-twintig opeenvolgende
maande diens 'n werknemer nie tot meer siekteverlof met.
volle betaling geregtig is nis as, in die geval van 'n werk-
nemer met 'n werkweek van vyf dae, een werkdag ten
opsigte van elke voltooide tydperk van vyf weke diens,
en in die geval van enige ander werknemer, een werkdag
ten opsigte van elke voltooide maand diens; )

(i) dat hierdie kicusule nie geld vir 'n werknemer op- wie se
skriftelike versoek 'm werkgewer bydraes, minstens gelyk-
staande aan dié¢ wat die werknemer stort, betaal aan
enige fonds of organisasie wat die werknemer aanwys en
wat aan die werknemer, by ongeskiktheid in:die omstan-
dighede in hierdie klousule uiteengesit, betaling, waarborg
van altesaam mihstens die ekwivalent van sy loon vir
twintig of vier-en-twintig werkdae, al na gelang van die
eval, in elke’ tg;;lkring van vier-en-twintig maande diens,

ehalwe dat gedurende die eerste vier-en-iwintig’ maande

waarin die werknemer < bydraes stort, die. gewaarborgde
tarief nie die koers van aanwas soos  uiteengesit ‘in. die
eerste voorbehotid van hierdie subklousule hoef te oot-
skry nie; :

" {iii} dat indien 'n werkgewer ingevolge enige wet gelde vir
hospitaal- of mediese behandeling ten opsigte van 'n werk-
nemer moet betaal, en sodanige gelde wel betaal, die-al-
dus betaalde bedrag afgetrek kan word van die bedrag
wat ingevolge hierdie klousule ten opsigte van afwesig-
heid weens ongeskiktheid verskuldig is; ;

. (iv) dat, indien ten opsigte van enige tydperk van ongéskikt-
heid wat deur hierdie klousule bedoel word,” 'n werk- "
gewer by enige ander wet verplig word om ’n werknemer
sy volle Ioon te betaal, die bepalings van hierdié kicusule
nie geld nie; ) e

(v) dat die loon wat aan 'n werknemer wat stukwerk verrig,
betaalbaar is ten opsigte van enige tydperk van afwesig-
heid met sickteverlof ingevolge hierdie klousule, bereken '
moet word op die grondsiag van die besoldiging wat.aan
so ‘n werknemer betaal is op sy betaaldag onmiddeliik
_voor sodanige afwesigheid. b T

(2) Voordat 'n werkgewer enige eis van ‘n werknemer krag-
tens hierdie klousule ien: opsigte van ecnige afwesigheid wit sy

- werk gedurende ’n tydperk wat strek ocor meer as drie opeen-

volgende kalenderdae betaal, kan hy vereis dat die werknemer 'n
sertifikaat getcken deur 'm genecesheer voorlé wat die aard en
duur van die werknemer se ongeskiktheid bevestig, -

(3) Wanneer ’n werknemier gedurende die eerste tydkring wvan
vier-en-twintig maande diens by dieselide werkgewer weens on-
geskiktheid gedurende ’n langer tydperk afwesig is as die siekie
verlof wat hom ten tyde van sodanige ongeskiktheid togkom, is
hy geregtizg tot betaling vir slegs-dié siekteveriof wat hom dan.
toekom; maar sy werkgewer moet, as hy dit nie reeds gedoen
fiet nie, by die afioop van dié¢ gemelde tydkring, of by diens-
beéindiging voor sodanige afloop, hom ten opsigte van dié lan- -
ger tydperk van afwesigheid weens ongeskiktheid uitbetaal vir
sover die siekteverlof wat by sodanige afloop of begindiging aan
hom toekom, nog nie gebruik is nie. -

(4) By die toepassing van hierdie klousule—

{a) word die uitdrukking ,, diens ™ geag enige E_yg]p;rk of tyd-
perke te omvat waarin die werknemer afwesig is— ' ,‘

o

(i) met verlof ingevolge klousule.6. ) T
(ii) op las of versoek van sy werkgewer, :
(iii) met siekteverlof ingevolge subklousule (1),

en wel tot ’n totaal in enige jaar van hoogstens tien ‘weke;
en alle tyd waarin hy by dieselfde werkgewer in diens
was onmiddellik voor die datum -van die inwerkingtreding
van hierdie Wasstelling word by die toepassing van hierdie
klousule geag diens ingevolge hierdie Vasstelling te wees, -
en alle siekteverlof wat met volle betaling aan so 'n
werknemer gedurende so °n tydperk toegestaan is, word
geag ingevolge hierdie Vasstelling tocgestaan te wees; '
(&) beteken ,, ongeskiktheid ” die onvermod om te werk wesns
giekte of besering, behalwe as dit deur die werknemer se
eiec wangedrag veroorsaak is: Met dien verstande dat, as
die onvermoé-om te werk te wyte is aan 'n ongeluk waar-
voor ingevolge die Ongevallewet, 1941, vergoeding betaal-
baar is, dit geag word ongeskikti]cid te wees slegs ten op-
sigte van ’n tydperk van onvermo& om fe werk waaryoor
geen vergoeding weens arbeidsongeskiktheid ingevolge dié
Wet betaalbaar is nie; # _
(c) beteken ,,loon™ ’n werknemer se loon plus sy lewens-
kostetoelae. ; )

8. OPENBARE VAKANSIEDAE EN SONDAE,

(1) Behoudens die bepalings van klousule 4 (6), moet 'n werk-
gewer aan ‘n werknemer wat op Nuwejaarsdag, Goeie Vrydagz,
Hemelvaartsdag, Geloftedag of Kersdag nie werk nie, vir 'n week
waarin so 'n dag val, minstens sy weekloon betaal. )

11
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(2) Whenever an employer requires or permits an-employee to -

“work onp New Year's Day, Good Friday, Ascension Day, the

" Day of the Covenant or Christmas Day he shall, save as pro-
vided in clause 4 (6), pay such employee for the week in which
such day falls not less than his weckly wage, plus his hourly

" wage for each hour or part of an hour worked by the em-
ployes on such day: Provided that where such an employee is
. tequired or permitted to work for less than four hours on such
day, he shall be deemed to have worked for four hours.

(3) Compensation for work on a Sunday—Whenever an em-
ployee works on a Sunday, his employer shall cither— .

(i} pay him double his daily wage, or )

(i) pay him one and a third times his hourly wage for each
hour or part of an hour worked by him on such Sunday,
and grant, him within fourteen days of such Sunday onz
day’s leave and pay him in respect thereof not less than
- his daily wage: Provided that. wheresuch an employee
is requifed or permitted to work for less than four hours

. on such Sunday, he shall be deemed to have worked for.

- four hours.

(4) Sub-clause (3) shall not apply to an emplyoee in a muni-
cipal undertaking who works in or in’ ‘connection  wjth any
premises ‘not registered or registerable as a factory in terms of
the Factories,’ Machinery and Building Work Act, 1941, and who,
from the nature of his work. regularly has te- work on Sundays
throughout -the year or during a season; but .the employer of

such an.employée shall.grant such employee within seven days .

- of such a Sunday on which he works one day’s leave and, sub-
ject to the provisions of clause 4 (6), shall pay such employee
in respect of the week in which such .day’s leave falls not less
than his weekly wage. 5 : '

(5) For the purpose of this clause the -expression * wage ”
means an employee’s wage plus his cost of living- allowance.

(6) This. clause shall not apply to a daily employee or a night
watchman. - : B : ;

T o ' 9. PIECE-WORK. _

(1) An-employer may, after at least one week’s notice to his

employee; apply any picce-work system, and, save as provided
- for.in clause 4 (6), the employer shall pay such employee, who

- is’ employed on such piece-work system, remuneration at the'

Provided ‘that, 'irrespective

‘rates applicable under such system:
shall pay such

of ‘the quantity of work done, the employer
employee not less than— )
(i) in the case of an employee other than a daily’ employee,
- in respect of each week in which’ piece-work is per ‘ormed,
the amount which he would have been required to pay
stich:'employee for that week had he beéen:remunecrated
L on. the ‘basis of time worked; - - .
. (i) in the case of a daily employee; in respect of each day
on which piece-work is performed, the amount which he
would have been required to pay such employee for that
day had be been remunerated on the basis of time worked,

plus five per cent. : i g

{2) An employer shall keep po.%ti:.d up in a conspicuous place
in his establishment 2 schedule of the rates referred to .in sub-

clause (1).-

(3) An employer who intends to eancel or amend- in ‘any way
any pisce-work system in operation or the rates applicable
thereunder shall give his employee employed on such system not
less than one month’s notice of such intention: Provided that

an employer and his employee may agree on a longer period

™ of nofice, in which case the employer shall give not less than
“the period of notice agreed upon. :

- (4) Notwithstanding \'qnythi_ng to the contrary in his clause,
an employer need not give a daily employee notice.of his inten-
tion to apply any piece-work system or to cancel or amend if,

10. "f‘umz Bonus. *

~Nothing in this Determination shall be so construed as to |

‘preclude an employer from agreeing with his employee that the
employee may go off duty upon the completion by him of an
allotted task within the daily ordinary hours of work prescribed

for such employee. :
11. PROTECTIVE CLOTHING, UNIFORMS OR OVERALLS.

. (1) Whenever an employee in the course of his employment,
ds. exposed to: wet processes, to heat or to any poisonous,
corrosive or other injurious substance liable to cause injury or
disease to the employee or darmage to his clothing, his employer

. shall providé him free of charge with such. protective clothing,
overalls,” goggles, ‘gloves, footwear. and ointment as may be
necessary adequately to protect the employee against such

. exposure and shall, free of charge, maintain such- drticles in
serviceable 'condition and any such article shall remain the
property of the employer.

(2) An employer shall supply and maintain in $erviceable con-
dition free of charge any uniform, overall, washing coat, apron,
cap, “boots or proteclive clothing, which he requires his' em-
ployee to wear ‘or which. by anylay -or regulation he is
compalled to provide to his employée and any such article shall

remain the property of the employer.
T '

-daarvolgens werk,

- prosesse, °

van die beskermde Kkiere, eorpgklge, sker
_skoeisel en salf voorsien wat nodig Is om die werknemer genoeg-

artikels gratis in bruikbare 1
artikel bly die eiendom van die werkgewer.

(2) As ’n werknemer op Nuwejaarsdag, Goeie Vrydag, Hemel-

" vaartdag, Geloftedag of Kersdag werk, moet sy werkgewer hom

behoudens soos in klousule 4 (6) bepaal, vir die week waarin
so 'n dag val, minstens sy weekloon betaal, plus sy wurloon vir
elke uur of deel van ’n uur wat die werknemer op so 'n dag
werk: Met dien verstande dat, as vereis of toegelaat word dat
die werknemer minder as vier uur op so ‘n dag werk, hy geag
word vier uur te gewerk het. -

, (3) Vergoeding vir werk op 'n Sondag.—As ’-ﬁ werknemer op.
n Sondag werk, moet sy werkgewer hom betaal, hetsy—

~ (i) dubbel sy dagloon, of

(i) een en 'n derde maal sy uurloon vir elke. uur of deel
van 'n uur wat hy op so 'n Sondag werk, en hom binne
veertien dae vanaf so 'n Sondag een dag verlof toestaan
en hom ten opsigte daarvan minstens sy dagloon betaal %
Met dien verstande dat, as vereis of toegelaat word dat
so 'n werknemer minder as vir uur op so ’'n Sondag
werk, hy gedg word vier uur te gewerk het.

 (4) Subklousule (3) geld nie vir n werknemer in ’n_munisipale
onderneming. wat werk op of in verbaand met 'n perseel wat nie
as 'n fabriek geregistreer of aan registrasie onderhewig is inge-
volge die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, nie,
en wat uit die aard van sy werk dwarsdeur die jaar-of 'n seisoen
gereeld op ‘Sondag most. werk; maar die werkgewer van so n
werknemer moet binne sewe dae’ vanaf so 'n Sondag waarop hy
werk, hom een dag verlof toestaan en, behoudens die bepalings
van klousule 4 (6), hom ten opsigte van.'n week waarin so ‘n
verlofdag val, minstens sy weekloon betaal.

_ (5) By die-toepassing van hierdic klousule betcken die uit-
drukking ., loon™ ’n werknemer se loon plus sy -lewenskoste-
toeiae. | .o ) g -

(6) Hierdie klousule geld nie vir 'n daaglikse wreknemer of
‘n pnagwag mie. Fi i 5

. 9. STUKWERK.
(1) Na minstens een week kennisgewing aan sy werknemer kan

'n werkgewer 'n stukwerkstelsel invoer en, behoudens soos bepaal
in. klousule 4 (6), moet dic werkgewer 'n werknemer wat volgens

so 'n stukwerkstelsel werk besoldig teen die tarief wat volgens

dié stelsel geld: Met dien verstande dat die werkgewer, ongeag
die hoeveelheid gedane werk, die werknemer minstens befaal—

@) in die geval van ’n werknemer, vitgesonderd 'n daaglikse
werkneémer, vir elke week waarin sodanige stukwerk "verrig
word, die bedrag wat hy so ‘n_werknemer vir dié¢ week

sou moet betaal hiet as hy hom ’n tydloon betaal het;

(i) in die geval van ’n daaglikse werknemer, - vit elke dag
waarop stukwerk. verrig word, die “bedrag wat hy so 'n
werknemer sou moet betaal het as hy hom 'n tydloon

_ betaal het; :

plus vyf persent.

(2) 'n Werkgewer moet 'n lys van die tariewe ve'g"rpi_:lg:[_ in sub-
klousule (1) op ’n opvallende ~plek in sy bedryfsiarigting - aan:
geplak hou. : : S

(3) 'n. Werkgewer wat voornemens ‘i§ om n ‘bestaande - stuk-

|- werkstelsel of die tariewe wat diencoreenkomstig geld, op eniger-

lei wyse te skrap of te wysig, moel adn sy werknemer ‘wat
minstens een kalendermaand kennis' van so-
danige voorneme gee: Met dien ve;stanc_ie dat 'n werkgewer en
sy werknemer oof ’'n langer kennisgewing kan ooreenkom ‘en
dan moet die werkgewer minstens dic ooreengekome kennis gee.

(4) Ondanks andersluidende bepalings in hierdie Klousulé, hoef'

'n werkgewer 'n- daaglikse werknemer geen kennis van sy voor-

neme om ’'n stukwerkstelsel in te voer of te skrap of te wysig
te gee nie. . :

10. TYDBONUS. o
Niks in hierdie Vasste]ling-mag' so vertolk word dat dit 'n

‘werkgewer verhinder om met sy werknemer ooreen. te kom dat

die werknemer van diens kan gaan as hy ’n aangewese taak
voltooi het binne die daaglikse gewone wetkure wat vir dié
werknemer voorgeskryf is nie. -

11. BESKERMENDE KLERE, UNIFORMS EN OORPAKKE.

1) Wanneer 'n werknemer in die loop van sy werk aan nat
[ hitte of enige giftige, vretende of skadelike stof bloot-
gestel word wat besering of sickie aan die \x]'(erknemelll' of s!ca?_a'

K kan veroorsaak, moet sy werkgewer hom grall§
D “skermbrille, handskczne,

en moet hy sodanige

|t ie - tstelling te beskerm
saam teen, die -bloo 2 ) i ey e

toestand . hou, en

iforn oorpakke, wasisse,
2) °'n Werkgewer moet alle uniforms, oorpakke, syalss
vo(or}skote, pette, stewels of beskermende klere wat “hy vereis dat

sy werknemer dra of wat enige wet of regulasie hom verpli: om

; ati jorsien en in bruikbare
aan sy -werknemer te verskaf, gratis voorsien eit ol likba
toestar}:d ‘hou, en iedere sodanige artikel - bly _dl\.-uen_dom van
die werkgewer. : :
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* I’Z TEWNNMI"[ON OF CONTRAC’!: oF, EMPLDYMENT
(1) An meloyel or his’ employee, .who des;rcs to termmate
the . confract. of. employmcnt shall give—
(ay during the first four weeks of e'nnloymem not IE;S th'fm-
twenty-four hours,
by after the first four - weeks of "mployment
one week’s

notice to teunmatc the contrdct, or an empleyﬂ-r or employee
may terminate ~ the contract without - notice by paying the

empioyc‘e ‘or paying or for{emng to the cmployer as the case :

may. be, in lieu of such naotice not less than—
(i} in the case of twenty-four hours’ notice, the daily wag
* which the umplayee i3 receiving -at the nme of such
- termination; .
“(ii) in the case of a  week’s. notice, the wcekly wage which
" the employee is réceiving at the tlme of such termmauon
Provided: that th]s shall not affect-—
(i) the right of an employer or an employee to terminate
the contract without notice for any cause recobmsed by
. law as sufficient;
'(u] any  wiitten. agreément + between an cmployer and his
cmployee which provrdes for a period of notice of* equal

“duration_on both sides and for longer than that piescnbcd i

.y this clause;

'(m) the. operation of any forfeititres or- pé na‘t'es which by

~law .may . be apphuable in. reepeci of an employee who

o1l -deserts E
Pro.rzded flllthr.t' that where the mge of an empioyec at the
date of termination has been teduced by deductions in. respect
of shorttlmc the expression “is receiving at the time of such
- termination “shall, for_ the purposc of an employcr paying an
employee -in- lien of* notice, ‘be deemed to mean * would. have

received at the time of such tf.‘l‘ll‘ll]‘ldllOl! if no deductions had -

been made in respect of .short-time *

(2) Where there is anp agreement in terms of the sccord,prowso
to sub-clause (1); the payment or forfeiture in lieu of notlce shall
correspond to the period of notice agreed upon.

(3) The notice prescrlbed in sub-clause (1) shall be given on
a work day and shal xakc cffect from 'he day on whlch it is
given: Plowdcd— T .
(i):that the - penod of nnhce ‘shali not run’ doncurrently w:th

" nor shall notice be givén during, an employee’s absmce

~on leave granted in terms of clause 6;

_(iD) that notice shall not be given during “an emp]oyees
absence on su::k leave granzed in terms of clause 7.

f4) Fcr the purpase of this- clause the expression’ wage
means -an employee’s wage plus his cost of lwmg qllowa.nce

{5) This clause shall . not app[y to.a daliy employee

13 Cﬁﬁhm‘cnﬁ OF SERVICE

An emplover shall upon termination of the contract of em-
ployment, other than through™ the desertion of an employee,
furnish his emp]oyee ‘other than 'a. daily employee, with a certifi-
cate of service, substantially in the form prescribed in the Schedule
to this Determination, showing the full names of the employer
and his employee, the occupation of the employee, the date of
 commencement and the date of termination of the contiract and

the employee’s weekly wage at the date of such termination,

s . 14. PROHIBITION OF EMPLOYME‘QT
~An employer shall- not enpioy any person under the age of
ﬁfteen years. .

SCHEDUL_E._

= KW Wnns i et
carrying op frade as {)ocinianiosudsumnimnirniaiaiintas s
at...;
hor..by certlfy that ;
was employed by me,l’us ({') {mm the

to the.. . ..day of..
in the occup:-mon of .............. s e

At the termination of employment his/her: (a) wage, exclusive
of cost-of living allowance, was .. '
P i ...shillings......... K S—— woeplnece per week.

S:gmmre of Emp:'oym or Aut,"wnsed
' Representative,

Date...

(a) Delete whlchever mapp]:caole

(b) State the nature 0[ trade, e.g. Ice-cream Mamlf'lcture Trans-
portatwn of Goods Roadmaktng, thiclpai Underlai\mg

not l_es_s _than-

‘bedindiging “ontvang”

S van

12.. BEEND;u!NG VAN DIENSKONTRAK. - . .. .

‘() ’n Werkaewer, of sy werkncmer wat die dlenshﬂntrak wnl

b'eem:hg, n‘oetﬂ
(a) gedu ende dle eemtc vier weke JIEHS mmstens v:er—e'h
twmitg U, -
'(b) na dic cerste vier weke diens, lTl}F"SteI‘.S il wcvi,
kennis gee van begindiging
Welknemer kan dis kmfrak sonder opsegging bedindig deurdat
in pT"JS van opsegging die werkgewer aan die werknemer min-
stens ¢

i X

geval—
) in die r-eval van vier-en- twmtlg uur opsegging, -dis dag-
loon wat die werknemer ten tyde van.sodanige bccmdlgmg
ontvang;

(i) in die” geval van "n week opsezzing, ‘die W\,emlean wat " die -

werknemer ten tyde van sodanige bcelro;gng ontvang
Met dien verstande dat hierdeur nie geraak word— B
(i) die reg van 'n werkgewer of 'n werknemer om op enige

regsgeldige grond die kontrak sonder opseggmu te - Iy'ém~ :

dig nie;

termyn wat vir beide partye ewe lank is en [anger 1s as,
di¢ wat hierdie kionsule voorskryf; o

(i) die werking van verbeurings- of strat bedmge wak regtensl

van tocp"[ss‘ng kan wees op n wetknemcr wat sy dlensw

verlaat: :
Met dien \c1starde voorts ddt. indien dis loon vam- ‘n werk-'
nemer teen die dag van die beemd!gmg reéds deur aflrekkmgs"
weens korttyd verminder is en diz werkgewer hom betaal in plaas
van sy diens op te se, die mtdrukkmg ~ten tyde van sodamge'
geag word . te beteken , ten . tyde’ van
sodanige betindiging: sou gntvang het as geen aftrekkmgs weens .
‘korttyd gedoen was mie”

(2) Indien daar maevo!ge

beuring in plaas van opsegging ewercd|g wees aan dn: ooreen-
ckome opseggingstermyn. - U -
(3 Di® kennis in sab-klousule (1 voorﬂeskryf moet op.

wer}.dag gegee, word en tree in werking op die dag waarop cht; .
gegee is:

Met-dien verstande— g
(1) dat. die kenmsgewmgt rmyn nie mag saamva] mct en ken-
nis nie, gegee mag word gedurende ’n werkuemer se. af-
~ wesigheid met verlof toegestaan ingevolge klousule 6;.
u(ii) dat die kennis nig gedurende 'n werknemer ss afwesrghc,d
met . “luklt\’&]"]{)f -toegestaan mgevolge housune 7 gegee
mag word m..,_ N,
(4). By die toepassing van hierdie klousu[e b- teker; _d]e uetdruk«
king ,, loon” ’n werknemer se loon plus sy lewenskostetoelae,

(5) Hierdie klousule geld nie vir ’n daaglikse werknemer nie. =

13.  DIENSSERTIFIKAAT.
Wanneer n dlcnskontmk om-’'n ander: redes as mensver]atmg

beéindig. word moet ‘n werkgewq aan die betrokke werknemer, -

vitgesonderd 'n daaglikse werknemer, 'n dienssertifiknat gee wat
in hoofsaak die-vorm het van dié in die Bylae tot hierdie Vas--

stelling voorgeskryf en waarin die volle naam van die werkgewer = °

en sy werknem..r di¢ aanvangs- en die afloopdatum van die kon- -
trak en die werknemer se weekloon ten tyde van sodamge
besindiging aangegse word :

14, VERBOD OP INDIENSNEMING,

'n Werl.gewer mag niemand onder dié ouderdom van vyft;em :

jaar lll diens neem nie.

BYLAE,

Ek!Ons [a)

verklaar hierby dat ...
in my/ons (g) diens was van-die ...

TN wveeerin.. By dlensbeémd1glng was ‘

sy/haar (a} loon (uitgesonderd lewenskostetoelae) ..... e -
copond s sindia i sjielings ......... pennies per week..

................................... T TR

(Handtekening van werkgewer of
I vot’mag!rgde)

Daluay vaanssiniinig -
(g) Skrap wat nie van impass:ng is nie.

- (b) Meld die aard van die bedryf, bv., ver vauldmg van roomyq,

goedereverveer paumaak mumslpale ondcrnemmg.

van die kontrak; of 'n werkgewer of -

) die mlgend“ betaal, of de werknemer aan die werkguwer" E
minstens die volgende befa 1 of vmbcm, al na gvlang ‘van die

{u} n _skriftelikz ooreenkoms tussen 'n werlfga'WEr en sy werk-- N
© - nemer ‘waarin ;voorsiening gemaak word. vir 'n- opseggings-..

diz tweede vcarbehou van . sub-
klousule (I) ’n ooreenkoms “hestaan, moet die bctalmg of “ver--.




 No. 1829] [6 November 1959.

s FACTORIES MACHINERY AND B_UILDING WORK

ACT, 1941.

: UNsKiLLED' LAEOUR.TKIMBERLEY.

] I, JOHANNES DE KLERK Minister of Labour, acting in
“terms of sub-section (1) of section xwenzy -twp of “the

-, Factories, Machinery and Building Work Act, 1941, hereby
. declare the provisions of the Deterniination for Unskilled
. Labour, published under Government Notice No. 1828 of
" the 6th November, 1959, to be not less favourable to the

' * persons whose hours of work are regulated thereby than |
: the relative prov;smns of tbe said Act.

J. DE KLERK,
Mxmstcr of Labou:

| NG. 1829

van die

GOVERNMENT GAZETTE EXTRAORD]NARY 6 NOVFMBER 1959

[6 November 1959

WET OP FABRIEKE MASJINERIE EN BOUWERK,
1941 ;

ONGESKOOLDE ARBEID ——KIMBERLEY

Ek, Jorannes DE KLERK, Minister van Arbe eid, hande-
lende kragiens subartikel ( l) van artikel swee-en-twintig
et .op Fabricke, Masjineriz en Bouwerk, 1941,
verklaar hierby dat dic bepalings van die Vasstelling vir
Ongeskoolde Arbeid, bekendgemaak by Goewerments-
kennisgewing No. 1828 van 6 November 1959, nie vir die
persone wie se werkure daarby geres] word, minder gunstig
as die c}oreenste*mnendc bepalm:zs van genoemde Wet is

nie.

J DE. KLERK
- Minister van Arbeid.
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~which provides

state security; strict secrecy and unrivalled
fac:lmes for depositing and wai’hdrawmg

Deposats in ordinary accounts earn interest at
319, per annum

- Amounts invested in Savmgs Bank Certificates
~earn 4%, per annum

£16,000 may be invested in Savmgs Bank Cer-
tlflcates

OPEN AN ACCOUNT TODAY !
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Die \)eiﬂi%gheéd.va_n u geld word Seur' die

Staat gewaarborg en u is verseker van streng

geheimhouding en ongeéwenaarde diens in
verband met inlaes en opvragings

D_ne rente op mlaes m gewone rekenings is
319, per jaar

Cp bhedrae wat in Spaarbanksert;ﬁkate beie'
word, is die rente 49, per jaar

- £10,000 kan in Spaarbankaertmkate beld word

'OPEN VANDAG 'N REKENING !
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issued by the GOVERNMENT PRINTER deal with
‘various subjects of great interest to Businessmen, .
Industrizlisis, Farmers, Atiorneys, Teachers and :
1 the Public in General
These publications include the following :(— - ¢
_ , o _ = om o _ {
. % Oificial Year Book of the Union of Geological Publications }
_‘ South Africa : Ects and Regulations
% The Monuments of South Africa ) | Maps
i % Die Alrikoanse Woordeboek A lso | Siatistical Reporis
{1 . % Flowering Plants of Africa - Wage Determinations _ ;
: % Archives Year Book for South Reports of Select Committees '
] African History - Depurtmental Reporis (Annual) {
¢ * Commerce and Indusiry (Monthly) Commission ‘Reports, eic.
'3 == ;
:' : Furiher particulars regarding these publicaticns and prices ars ahitaingble from the GOVERNMENT PRINTER, Prstoria or Cape Tows
i e e — §
e N .5 " s . ;
ublikasies | '
wat deur die STAATSDRUKKER uitgegee word,
7 ) .
~ handel cor 'n verskeidenheid van onderwerpe )
i ‘wat vir Boere, Prokureurs, Onderwysers, ‘
. . s = .
Besigheidsmense, Nyweraars en die Algemene
Publiek van groot belang is
Hierdie publikasies sluit die volgende in:—
4 8
' - . . T 1
+ Offisiele Jaarboek von die Unie van Gevlcgiese Publikasies B
iy  Suid-Afrika ' Weite en Regulasies :
" % Gedenkwaardighede van Suid-Afrika : Landkaarie :
$1 % Die Afrikaanse Woordeboek Asook| Statistiese Verslae *i
AR ¥ $
'l % Blomplante van Suid-Afrika | - Loonvasstellings 2t
: # Argiefjcarboek van Suid-Afrikacnse Gekose Komitee Verslae :
4 _ ~ Geskiedenis Departementele Verslae (Jaarliks)
+ Handel en i‘iywerheid: (Moandeliks) _Kommissie Verslae, ens.
. : B . 3
4 Yerdere besoaderhede en pryse agngaande hierdie publikasies is verkryghaar ven die STAATSDRUKKER, Pretoria of Hesrsiad
1 . : N o ) ;
‘Lf“ e < e < - T i - > -t < =—‘-““‘“t
The Government Printer, Pretoria. | Die Staat'sdrukker, Pretoria. _ N
S y = 1—6308



