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“DEPARTMENT OF LABOUR. 

| (6 November 1959. No. 1828.] oo 
mo - WAGE ACT, No.5 of 1957. * 

  

/ WAGE DETERMINATION No. 193. - 

  

UNSKILLED LABOUR.—KIMBERLEY. o 
  

' By direction of the Minister. of Labour it is hereby 

notified, in terms of sub-section (2) of section ‘fourteen 

of the Wage Act, 1957, that the Minister, under the powers 

vested-in him by sub-section (1) of section fourteen of the - 

said Act, has made the Determination in the Schedule 

hereto in respect of unskilled labour and has fixed. the 

30th day of November, 1959, as the date from which the 

provisions of the said Determination shall be binding. . 

SCHEDULE. 
  

1. AREA AND SCOPE OF THE DETERMINATION. | 

' This Determination shall apply to all employees who perform 

unskilled labour in the magisterial ‘district of 

‘of the undermentioned trades— 

(1) bridge-building; _ 

(2) demolition. of buildings; _ 

(3) excavating or levelling ‘soil; : / 

* (4) municipal or divisional council undertakings (including 

municipalities, divisional councils, villages, management 

. boards, local boards and local area comimnittees); : 

(5) preparing sites for building or other purposes; 

(6) quarrying or stone-crushing; a uo 

op) roadmaking; . . 

(8) transportation of goods; 

(9) dealing in wool, hides, skins or mohair; Oo _ 

(10) breaking up of scrap metal; - : 

. (11) market. and commission agencies; | ' 

(12) malt manufacture; ne 

: (13) purifying, grinding and packing of salt; 

SA 

\ 

(14) jetting of offices; - 

r (15)- excavating, pumping, selling or delivering of sand or gravel; 

- (16) construction of sewerage, drainage of storm-water drainage 

Joo _ schemes; : : ue 

| (17) ice-cream manufacture; | 

(18) generation and distribution of electricity; ” 

(19) bottlestores; , , 

‘and tothe employers of such employees:: Provided that it shat 
‘not apply to employees employed in that ‘section of the trade 

. dealing’ in wool, ‘hides, skins or mohair in respect of which the 
_ licence referred to in Item Ii (General Dealer) of Part I- of the 

‘Second 
_tequired to be taken out. | 

|. A--6906481 \ 

Kimberley in. any " 

  Schedule to the Licences Consolidation Act, 1925, is - 

  

» DEPARTEMENT VAN ARBEID. > | 

No. 1828.) 7 {6 November 1959. 
_ LOONWET, No. 5 van 1957, on 

LOONVASSTELLING No: 193.5 °° : 
  

ONGESKOOLDE. ARBEID.—KIMBERLEY. - 
  

_ In opdrag van die Minister van Arbsid word hierby. 
ingevolge subartikel (2) van artikel veertien van die Loon- . 
wet, 1957, bekendgemaak -dat die Minister, kragtens die 
.bevoegdheid -hom_verleen, by subartikel (1) van» artikel 
veertien van genoemde Wet, die Vassielling wat in die. 
Bylae hiervan verskyn, ten, opsigte van engeskoolde arbeid 
gemaak het en die 30ste dag van November, 1959 bepaal- 
het as die datum waarop die ‘bepalings van genoemde 
Vasstelling bindend word. OC 

BYLAE. 
  

. Li -GEBIED EN OMVANG VAN DI5 VASSTELLING. © 
; Hierdie Vasstelling is van toepassing op. alle. werknemers wat. 
in die landdrosdistrik Kimberley ongeskoolde werk, verrig in 
enige van die ondergenoemde bedrywe— - OTS 

(1) brugbou; : / 
(2) sloping van. geboue; - 
(3) uitgrawe of gelykmaak' van grond; a 

(4) munisipale of - afdelingsraadonderremings - (insluitende — 

munisipaliteite,  afdelingsrade, dorpsbesture, . ~ plaaslike 
besture en komitees- van ‘plaaslike gebiede); an : 

(5) voorbereiding van terreine vir bou: of ander - doeleindes; 

(6) klipbreek of klipvergruising; - ‘ - oe 

(7) padmaak; oe 

(8) goederevervoer; / 
> (9) handel in wol, huide, velle of angorahaar; 

(10) opbreek vari ou metaal; . 

(11) mark- en kommissieagentskappe; 

. (12) moutvervaardiging; —_ 

(13) suiwering, maal ea verpakking van sout; 

(14) verhuur van kaniore; . . Ly 

(15) witgrawe, uitpomp, verkoop of aflewering van sand of - 

gruis; 4 Oe, 

_ (16) konstruksie 
skemas; 

’ 

Aes 

van riool-. dreinering-. of stérmwateraflei- - 

- (17) vervaardiging van roomys; 

(18). opwekking en verspreiding van. elektrisiteit;, a 

(19) drankwinkels; © : DO, 

en op die werkgewers van sodanige werknemers: Met dien yer- 

stande dat dit nie van toepassing 1s nie op -werknemers in diens 

in die deel van die bedryf wat handel in wol, huide,: velle of 

angorahaar en waarvoor die- lisensie genoem in Item Ti (Alge-_ 

mene. Handelaar) van Deel I van die Tweede Bylae. van die 

Licenties Konsolidatie Wet, 1925, uitgeneem moet word.” ~ - 
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-< (1) ‘Unless the context otherwise indicates, any expression which 
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9. DEFINITIONS. 

“is used in this Determination and which is defined in the Wage 

“Act, 1957, has the same meaning as in that Act and unless in- 

“consistent with the context— : : 7 

‘ 

te 

-- @..“ continuous process” means any activity which in terms 

of paragraph (a) of sub-section (1) of section nineteen 

‘of the Factories, Machinery and Building Work ‘Act, 1941, 

has been declared: to be an activity. in which continuous 

. + working by means of three shifts per:day is necessary; & 

_. Gi) “ cost of living allowance” means the allowance prescribed. 

in-War Measure No. 43 of 1942, as amended, and ‘as con- 

strued in terms of section two of the War. Measures 

Continuation Act, 1948, and paragraph (b) of section two 

of the War Measures Continuation Act, 1950: Provided | 

that where an employer regularly. pays his employee a 

cost: of living allowance higher than that so prescribed, 

it means such higher allowance; (vi) 

Gil) “daily employee.” means an employee who ‘is employed 

by. the day; (i) 
: “-Gy) “ District A” means the municipal area. of Kimberley; 

(iii) 
a (v) “ District B” means that portion of the snagsiteral district 

“-. (vi) “emergency work” means— 

“- (@) any work which, owing to -unforeseen circumstances 

, 

of Kimberley which falls outside the municipal area of 

Kimberley; (iv) , : 

such as-fire, storm, accident, act of violence; epidemic 

or theft, must be done without delay;, 

(6) any work necessary for the maintenance of light,’ 

power, water, telephone, public health, sanitary 

cleansing, public-transport or airport services or for the 

~ supply of goods to hospitals or the police or military 

forces; ; . : 

(c) any work necessitated by a general breakdown of plant 

or machinery or an actual breakdown or threatened 

breakdown of buildings, caused by: accident or other 

~ . unforeseen circumstance; + . a 

‘(d) any. work in connection with. the overhauling or 

_,. Tepairing of’ plant or’ machinery which cannot be 

_-- performed during ordinary working hours; or 

(@ the work of or connected with the loading or unloading 

of trucks or vehicles belonging to the South ‘African 

- ‘Railways and Harbours; (ix) 

. -@vil) “establishment” means any premises in or in. connection 

with which one dr more employees are employed in’ any 

‘one or more of the trades mentioned in clause 1; (@) 

“< (viti) “law” includes the common law; (ili) 

~ . Gx) “night watchman” means an employee who is engaged in 

. guarding: property during the night or on Sundays or public 

. holiday; (viii) . : : : : 

(x) “piece-work “ means any system under which an em- [ - 

ployee’s remuneration is based on the quantity of work 

~~ done; (xii) / 

~.(xi) “short-time” means any temporary reduction’ in the 

_snumber of ordinary -hours of work owing to either wet 

weather, a shortage of raw materials or a general break- 

_.down of.plant or machinery or a breakdown or threatened 

“breakdown, of buildings, caused by accident or other un- 

- foreseen circumstances; (Vv) , 

(xii) “unskilled labour” means,, without limiting the usual 

- < meaning of the expression whatsoever, in relation to—. . 

“A, Bridge-building, Excavating or Levelling. Soil, Preparing 

Sites for Building or other Purposes and Roadmaking— 

(1) erecting scaffolding under- supervision; 

(2) operating concrete-mixers or power drills; 

- (3) ramming .asphalt by. means of. ‘jron-rammers. or. 

‘mechanical means; 

- Bi Demolition of Buildings— 

>) loosening or taking down any kind of -roof tiling, 

corrugated iron’ sheets, asbestos sheeting or other 

- roofing material; ‘. SO , 
~ (2) loosening or taking down planks, beams or other kinds 

of timbering; - . 
a (3) loosing, demolishing or breaking up- brick: walls, con- 

crete’ walls or walls composed. of other materials, by 
means of crowbars, hammers or other tools; 

’ (4) sorting or tying in bundles materials - obtained from 
demolitions; - . 

(5) removing -nails from planks or beams; 

C. Municipal or. Divisional Council Undertakings (including 
Municipalities, Divisional. Councils, Village Manage- 
gent Boards, Local Boards and Local Area Commit- 
tees)— . 

(1) tarring articles, buildings or equipment by hand; 

(2) painting chimneys under supervision; oo 

(3) opening or closing coal chutes; 

(4) erecting. scaffolding under supervision; 
- 5} erecting or hanging out read signs or putting up 

warning lamps; 

' (6)-cutting or threading pipes under supervision; : 
: (2) sprayitig, spreading .or applying ~ toxins; 

(8) the performance of any work mentioned in paragraphs 
- A to B and D to O-of this definition; : 

      

oo} WooRDoMakRyWING. . 

_(). Tensy nit die samehang anders ‘blyk, het eideré uitdruk- 
king wat in hierdie Vasstelling gebesig en in die Loonwet, 1957, 
omskryf word, dieselfde betekenis as in ‘dié Wet en, tensy strydig 
met die saméhang, beteken— - oo 

(i). ,, bedryfsinrigting ”, ’n perseel waarop of in verband waar- 
mee een of meer werknemers in enigeen of meer van- die 
bedrywe in klousule 1 genoem, in diens is; (vii) 

Gd ,, daaglikse. werknemer “on “werknemer wat by die dag in 
. diens is; (lil) ; 

- ii) ,, Distrik- A”, die munisipale gebied van Kimberley; (iv) 

(iv) ,, Distrik B”, dié -deel van_die landdrosdistrik wat buite 
' die munisipale gebied van Kimberley val; (v) 

_(v):,, korttyd”, °n tydelike vermindering van die aantal ge- 
wone werkure weens nat weer of ’n tekort aan grond- 

stowwe, of ten gevolge van die. feit dat die installasie of 

“masjienerie uit orde is, of die gebou.ten gevolge van ’n 

ongeiuk of ander onvoorsiene omstandigheid onbruikbaar 
is of dreig om dit te word; (xi) © : 

. vi) ,, lewenskostetoclae”, die toelae voorgeskryf in Oorlogs- 

maatreé] No. 43 van 1942, soos gewysig, en soos uitgelé 

by artikel twee van die Wet op dice Voortsetting van Oor- 

logsinaatreéls, 1948, en paragraaf. (b) van. artikel twee van 

-die Wet op die Voortsetting van Oorlogsmaatreéls, 1950, 
Met dien verstande dat, as ’n werkgewer sy werknemer 

gereeld ’n lewenskostetoelae betaal wat hoér is as dié wat 

aldus voorgeskryf is dit sodanige hoér-toelae beteken; (ii) 

(vii) ,, loon”, die geldbedrag. aan *n“werknemer ingevolge klou- 

sule 3 (1), betaalbaar ten opsigte van sy. gewone werkure 

soos voorgeskryf by klousule 5: Met dien verstande dat, 

as n werkgewer sy werknemer vir sy gewone werkure 

gereeld ’n hoér bedrag betaal as dié in klousule 3 (1) voor- 
geskryf, dit dié hoér bedrag beteken; (xiii) 

’ (viii) jnagwag’’, °n werknemer wat in die ‘nag ‘of op Sondae 

of openbare vakansiedae eizndém bewaak; (ix) . 

- ix) ,, noodwerk ”— 

(a) alle werk wat weens onvoorsiene omstandighede soos 

: brand, storm, ongéluk, gewelddaad, epidemic of dicf- 

stal sonder versuim gedoen moet. ‘word; 

(b) alle werk wat gedoen moet word. vir die instandhou- 

ding van lig-, krag- of -watervoorsiening of van tele- 

foon-, openbare gesondheids-, sanitére, skoonmaak-, 

openbare vervoer- of: lughawedieriste,-of vir die lewe- 

ring van goedere aan hospitale -of die polisie of 

_ gaflitére magte; ~~ oe See 

(c) alle werk: genoodsaak deur die feit ‘dat die installasie 

of masjienetie uit orde is, of. dic ‘geboue ten gevoige 

van ’n ongeluk of ander onvoorsiene omstandigheid 

__ onbruikbaar is of dreig om dit te word, 

(d) alle werk in’ verband met die opknapping of herstel 

van instaliasies of .masjinerie wat nie gedurende die 

gewone werkure verrig kan word nie; of . 

(e) die laai of affaai van spoorwaens of voertuie van die 

Suid-Afrikaanse Spoorweé en Hawens of werk wat 
daarmee in verband staan; (vi) 

(x) ,,onafgebroke proses”, ’n bedrywigheid wat ingevolge 

: paragraaf (a) van subartikel (1) van artikel ‘negentien van 

die Wet op Fabrieke, Masjinerie en Bouwerk,, 1941, ver- 

_- klaar word, dat dit ’n bedrywigheid is waarin onafgebroke 

“werk deur middel van drie skofte per dag nodig is; (@ 

(xi) ., ongeskoolde werk”, sonder beperking van die. gewone 

betekenis van die uitdrukking hoegenaamd, ‘met’ betrekking 

- tot— | . : 
A. Brugbou, uitgrawe of gelykmaak van grond, voor- 

bereiding van terreine vir. bou- of ander doeleindes en 

padmaak— . : 

~ (1) steiers onder toesig cprig; 

_ (2) betonemngers of .kragbore bedien, _ 

(3) asfalt met -ysterstampers of meganiese middels vas- 

stamp; eo, 

B. Sloping van geboue— . 

(1) enige soort dakteéls, sinkplate, asbesplate of ‘ander. 

‘dakmateriaal losmaak of afbreek; - 

(2) planke, balke of ander soorte timmerhout losmaak of 

~ afbreek, - . 

(3) baksteenmure, betonmure of mure van ander materiaal 

met koevoete, hamers of ander gefeedskap losmaak, 

afbreek of opbreek, : 

(4) afgebreekte materiaal sorteer of in bondels bind; 

. - (5) spykers uit planke of balke verwyder; 

C. Munisipale of efdelingsraadondernemings (insluitende 

\ 

munisipaliteite, afdelingsrade, dorpsbesture, plaaslike 

~ besture en komitees van plaaslike gebiede)— 

(X) artikels, geboue. of toerusting met die hand teer; 

(2) skoorstene onder toesig vert; . 

(3) stéenkoolstortgeute oop- of toemaak; 

(4) steiers onder toesig oprig; 5 ‘ 

(5) padtekens oprig of uithang of waarskuwingslampe ~ 

opstel; ‘ - ya 

(6) pype onder toesig afsaag of skroefdraad daaraan sny; 

(7) gifstowwe spuit, sprei of aanwend; ” _— 

(8) die verrigting van enige werk wat in items A tot B en   D tot O van hierdie woordomskrywing genoem word; — 

~ 
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D. Quarrying or Stone Crushing— te 

(1) attending. haulage, other than . mechanical haulage | 
(whinch driving) including Signalling; ~ 

Q) spragging or braking; , 
(3) collecting samples; 

“~ (4) acting as locomotive signalman; 
“OS drilling by hand; 

. (6) Operating forge bellows; 
D removing or replacing belts, but not repairing or 

joining e ds of belts; 
(8) polishing by hand; rubbi ing by hand, using carborun- 

dum stone; bo 
(9) conveyor or tripper_ winder; 

(10) punching holes in slate by hand- -operated machine; 
(11) cutting slate or roof tilés to line by hand-operated 

guillotine; splitting roofing slate; 
(12). marking slate according to templates; 
(13) cutting slate according to marks: 
(14) fixing “slate on plate. of polishing machine, pressing 

down plate and feeding sand;. 
(15) shaping edges of slate by pressing against -sand- 

° papering machine: 
(16) operating hand press and blueing; pressing slate front 

: against sandpaper; 
(17) pressing moving: beit Against slate; 

hand; 
(18) placing disc on mould, heating mixture, placing lid 

on mould and pumping press by hand; : 
(19) lighting fuses; 

E. Transportation of Goods— 

(1) filling fuel tanks;’ draining or filling oil sumps; 
(2) removing, topping up or replacing batteries; 

(3) using jack or hoist to lift or lower vehicles or loads; 

F. Dealing in Wool, Hides, Skins or‘Mohair— . 

(1) placing and securing wire, hoops or Tope around bales 
in order to keep such bales in pressed form; 

(2) removing stained or seedy pieces of mohair or wool, 
dags or other foreign substances from mohair, wool, 

hi des. or skins; 
(3) cutting open ‘bales, removing ; samples | and placing 

. samples next to each. bale; 
(4) rabbing salt on hides or skins by hand; shaking out, 

folding, stacking, bundling or hanging hides or skins 
over poles or removing therefrom; 

(5) scraping fat or fiesh from hides of skins; 
(6) cutting off tips, pieces. or tails from hides or skins, 
(7) spraying or strewing toxic or other substances.on hides 

or skins; 
(8) sewing up bales. or bags; 

G,. Breaking up Scrap Metal— 

(1) bending or cutting, under supervision, by means of a 
“blowlamp, or bending or breaking up by means of. 
hammers, saws, chiseis, crowbars or spanners any. 

_ serap metal, machines, wrecks, vehicles or bridges; 

(2) sorting but net grading scrap metal; 

H. Market and Commission Agencies— 

(1) sorting,. packing or displaying vegetables, fruit, poul- 
try, flowers or other farm products; 

I. Malt Manufacture— 

(1) spreading or turning over barley or other kinds of 
grain by means of spades or shovels; 

J. Purifying, Grinding and Packing Sait— 

(1) feeding conveyor belts to drying ovens, 
screening machines or taking cif therefrom; 

K.. Excavating, Pumping, Selling or Delivering of Sand or 
Gravei— 

(1) pumping, washing or screening 

L. Construction 
Drainage Schemes— 

(1) placing, moving or arranging concrete, steel or other 
pipes in position; 

M. Ice-cream Manufacture— 

(1) folding paper or contain ners; 
(2) heating drums, tanks, pipes or other containers by 

steam; 
(3) stirring by hand on hand- “operated machines; 
(4) ladling; 

N. Generation and Distribution of ‘Electricity-— 

(1) winding or unwindiag, putting in position, dragging or 
pulling wire; 

(2) putting down, shifting, lifting and assisting in erec- 
ting poles; 

(3) digging holes; 

O. Botile Stores— 

(1) filling bottles from vats, cans or other containers; 

P. All Trades Mentioned in Clause 1— . 

(1) affixing stamps to letters, parcels or other articles; 

(2) placing letters, circulars, documents, ‘handbills, adver- 
tisements or othe « written, printed, typed or Toneoed 
documents in envelopes: or soaking them up into 

-ruling - slate - by 

mills or 

sand or gravel; 

of Sewerage, Drainage of Storm-water | 

'£. Konstruksie van « riool-;   bundies; 

D. Klipbreek of klipvereruising-— 

(1) trekwerk doen, behalwe meganiese trek werk (witidas), 
met inbegrip van.sinjale gee; / 

Q) ‘remskoene en remme bedien; 
_ 3) monsters bymekaar maak; 

(4) as lokomotief- -sinjaalman optree; 
(5) met die hand boor; 
(6) smidsblaasbalk bedien; 
(7) dryfrieme afneem of opsit, maar nie “drafrieme- herstel 

of las nie; . 
_(8) met die hand poleer; met die hand met ‘a karborund- 

steen vryf; , 
(9) vervoerband of storter bedien; 

(10) met handmasiien gate in leiklis 
a) met handguillotine lei- of dakteéls op die 

dakteéls splyt; 
(12) leiklip met behulp van leipatrone afmérk 
£13) lei klip volgens merke sny; 
G4) letklip Op plaat van poleermasjien in pos 

eerdruk en sand voer; / 
(15) rande van ieikiio vorm deur dit teen skuurpapier-- 

masjien te druk: 
(16) bediening van hand ipers, en vaslym, leiklipoppervlakte 

"teen skwurpapiermasiien druk; 
(47) draiende band teen leiklip druk; leiklip. met die hand : 

linieer; : 
(18) skyf in gietvorm sit, mengsel warmmaak, deksel. op 

gietvorm plaas en met die hand. die pers pomp; 
(19) lonte aansteek. 

E, Goeder evervoer— , ; 

(1) brandstoftenks volmaak; oliebakke lsegtap of vol- 
maak; - . : 

(2) batterye afhaal, volmaak of terugsit; 
(3) domkrag of hystoestel gebruik om voertui¢ of vragte 

te hys “of te laat sak. . . 

°, Handel in wol, huide, velle of angorahaar— 

(1) draad, hoepels of tou om bale palas en -vasmaak om 
sodanige bale in geperste vorm te hou; . 

2) gevlekte of saadbevattende stukkies angorahaar of wol, . 
misklossies of ander vreemde stowwe wit angorahaar, 
‘wol, of van velle of huide verwyder; . 

(3) bale gopsney, monsters vithaal en monsters: _aasaan 
elke baal plaas; 

<4) sout aan huide of velle met die hand inveyf, huide. of 
velle uitskud, opvou, opstapel, bondel of oer pale 
hang of daarvan afhaal; . ‘ 

£5) vet of vieis van velle of huide afskraap: 

{6)-punte, dele of sterte van veile of huide afsny; 

(7) gifstowwe of ander middels op velle of huide spuit of. 
strooi; 

‘8) bale of sakke toewerk. 

G Opbreek van ou metaal— 

1} enige ou metaal, masjiene, wrakke, voertuie of brie 
met hamers, sae, beitels, koevoete of skroefsleutels 
buig of opbreek, of onder toesig met. ’n blaaslamp 
buig of sny; . . - 

<2) ou metaal sorteer maar-nie gradeer nie. 

Hi. Mark- en kemmissicagentskappe— 

(1) Groente, vrugte, pluimvee, blomme of -ander plaas- 
produkte sorteer, verpak of witstal. . 

1.. Moutyervaardiging— : 

(i) gars of ander graan met grawe of skoppe oopsprei of 
“omkeer; 

J. Suiwering, maal en verpakking van sout— 

(1) vervoerbande na droogoonde, meule of  sifmasjiene 
voer of daarvan afhaal; 

kK. Ulitgrawe, uitpomip, verkoop of aflewering van sand oO - g 1 D 
gruis— 

(1) sand. of gruis uitpomp, was of sif: 

dreinering- of stormwater 

    

lyn sny; : 

sie stel, -plaat 

to
d 7 

afleiskemas-— 

(1) beton, staai' of ander pype in osisie neerlé, verskuif 
of regsit. 

MM. Vervaardiging ‘yan roomys— 

(1) houers of papier vou; ; / 

(2) konkas, tenks, pype of ander houers met stoom verhit; 

G3) met die hand of handmasjien omroer; a : 
(4) uitskep. 

N. Opwekking en verspreiding van elektrisiteit— / 

(1) drade op- of afrol, in posisie 18, -sleep of trek; - 

(2) pale neerlé verskuif, optel en help inplant; 

(3) gate grawe. 
O. Drankwinkels— 

(1). bottels wit vate, kanne of ander houers volmaak. 

P. Al die bedrywe in klousule 1 genoem— - 

(1) posseéls op briewe, pakkette of ander artikels plak; 
(2) briewe, omsendbriewe, dokumente, biljette, adverten- = 

“sies of ander geskrewe, gedrukte, “getikte of afgerolde 
geskrifte in koeverie plaas of in pakkies opmaak;
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(3) opening, closing, filling or emptying ‘letters, parcels, 

casks, boxes, tins, trays, cartons, drums, bags, bales 

or any other. containers; affixing labels to or marking, 

branding, stamping or stencilling such containers or 

other articles; . . 

(4) opening or closing deors or windows; 

(5) carrying, pulling, pushing, hauling, packing, stacking, 

rolling, moving or burying any, article, thing or con- 

tainer, whether in or on the workshop, storeroom, 

shed, premises, vehicle or railway truck, other than by 

the use of power equipment; 

(6) cleaning or washing premises, doors, windows, equip- 

ment, tools, machinery, furniture, vehicles, con- 

tainers or other articles, includ: 

and brushing carpets; 

(7) cooking rations or making or serving tea or similar 

‘beverages for or to. employees, or making or serving 

tea or other refreshments for .or to the employer or 

his guests; : ‘ 

(8) delivering or conveying messages, parcels, letters or 

goods on foot, by means of a_ bicycle, tricycle or 

manua‘ly propelled vehicle; 

(9) lime-washing. cleaning «or disinfecting compounds, 

latrines, stables or outbuildings; 

’ (10) loading .or unloading; 

(11) making or maintaining fires, whether in hearths, ovens 

  

- or any. other fire-place; removing refuse or ashes, { 

sorting out cinders; 

(12). oiling cr greasing vehicles or machinery, but not. 

. electric generating machinery or motor vehicles; 

3) mending; cleaning or shaking out bags; 

(14) gardening, Le. digging, raking; mowing, spreading, 

' mixing, watering, trimming hedges, weeding, felling or 

removing trees or other vegetation or planting under. 

supervision; - 

(15) using rubber or other stamps where selection or dis- 

; cretion is unnecessary; : 

(16) removing, replacing, changing or inflating wheels or 

_tyres or tubes of motor vehicles, bicycles or wheel- 

barrows, or repairing tubes; oe . 

. (17) minding, cleaning, feeding or in any other way tending. 

. livestock; . 

(18) assisting a journeyman other than by using the tools 

of his trade; , . 

(19) ‘operating a bhand-hoist or goods lift by hand; feeding 

or taking off from a conveyor belt or platform; 

(20) removing, emptying, cleaning or replacing sanitary _ 

~ pails; 

(21) repetitive . weighing of goods to.a predetermined 

_--s weight, .or repetitive measuring: of goods to a set 

gauge; . 

(22) packing articles of a uniform size and number in 

poe ‘containers specially made to contain such articles; 

(23) setting up ready-made cardboard or fibreboard boxes 

: ' or similar containers by hand, . . : 

(24) mixing asphait with sand, gravel, clay or .crushed 

stone by hand, or spreading mixed asphalt by means 

of shovels, rakes, forks or wheelbarrows, or spreading 

‘asphalt with pipes or cans; . 

' (25) opening or closing cocks or valves or adjusting levers, 

; under supervision; 

(26) operating baling presses or other presses by hand, or 

placing arid securing wire, hoops, ropes or metal” 

bands around boxes, bags, fibre or bales; 

(27) placing bottles or simiar containers in automatic or 

semi-automatic washing machines or taking there- 

from, removing labels from bottles, boxes or other 

atticles by band or affixing labels thereto; feeding 

labels to automatic labelling machines; 

(28) loosening, excavating, breaking or spreading stone, 

soil, clay, sand of other- raw materials, digging tren- 

ches, holes or foundations or _ performing’ other 

éxcavation work by hand; digging out tree stumps; 

(29) «cleaning . or Jevelling bricks, stone -or concrete ‘by 

- means of hammers,.trowels or other, tools; : . 

30) pulling or pushing wheelbarrows, trolleys, barrows or il 

other manually propeller vehicles; 

(31) . operating hand pumps; : 

(32) tying or securing steel reinforcing materials with wire 

under supervision or cutting, bending or assembling 

such materials; 
(33).coupling or uncoupling cocopans; laying or bolting or 

, unbolting tracks; operating a copopan hoist; 

(34) ramming cement or concrete in moulds or ramming 

concrete in foundations, bolting or otherwise securing 

parts of er dismantling ‘moulds for cement or con- 

crete products; . 

(35) sorting or wrapping articles, empty bottles, bags, par- 

cels or other containers; 

(36) washing overalls, uniforms or protective clothing; - 

(37) marking or repairing boxes from ready prepared 

. material, 

(38) guarding premises or property; 

(39) replacing towels, soap or toilet paper; 

(40) cutting wire, rope or hessian by hand; 

~41) covering: with or removing tarpaulins; 

‘42) carrying poles, wire or tools; 

ig polishing furniture 

  

(3) briewe, pakkette, vate, kaste, “blikke, platkissies, kar- 
tonne, konkas sakKe,.bale of enige ander houers oop- 
maak .of toemaak volmaak of leegmaak; etikette ‘op 
sodanige houers of ander artikels piak of dit merk, 
brandmerk, stempel of sjabloneer; .. oO 

(4) deure of vensters oop- of toemaak; . : 

(5) dra, -sleep, stoot, trek, verpak, opstapel, rol, verskuif 
of begrawe van enige artikel ding of houer, hetsy 

in of op die werkplek, pakkamer, loods, perseel, voer- 
tuig of spoorwegwa, behalwe deur die gebruik. van 
kragtoerusting; / 

(6) persele, / deure, | yensters, - toerusting, gereedskap, ma- 
jinerie, meubels, voertuie houers. of ander artikels 
skoonmaak of was en dit sluit in meubels opvryf. en 

-tapyie uitborsel, a 
(7) rantsoene kook of tee of soortgelyke dranke vir werk- 

nemers maak -of aan chulle bedien, of tee of ander 
verversings vir die werkgewer of -sy gaste maak of 
aan hulle bedien; Sy : ee 

(8) boodskappe, pakkette, briewe of goedere te voet, per 
trapfiets, driewieler of handvoertuig aflewer of ver- 
voer; 

(9) kampongs, latrines, staille of buitegeboue witkalk, 
skoonmaak of ontsmet; - 

(10) laai of aflaai; 

(11) vuurmaak of vure aan die brand hou, heisy in kag- 
gels, oonde of enige ander vuurmaakplek; afval of .as 
verwyder, sintels uitsoek; : , 

(12) voertuie of masjinerie, maar nie elektriese opwekkings- 
masjinerie of motorvoertuie nie, olie of smeer; 

(13) sakke heelmaak, skoonmaak of uitskud;.: 

(14) tuinmaak, dow.s. spit, ‘hark, ‘gras shy, strool, ‘meng,’ nat= 
maak, heinings- snoei, onkruid verwyder, bome~ of 
ander plantegroei afkap of verwyder, “of onder toesig 
plant; , . wee : 

(15) rubber- of ander stempels gebruik waar seleksie of 
diskresie nie nodig is nie; : ‘ 

(16) wiele of buite- of binnebande van motorvoertuie, fietse 

of kruiwaens afhaal, terugsit,..omruil of oppomp of 
. binnebande ‘hersiel; Soo 

(17) lewende hawe oppas, skoonmaak, voer of op enige 
ander wyse versorg; - 

(18) *n vakman behulpsaam wees op ’n ander wyse as 

-* deur die gereedskap van sy vak te gebruik, . 

(19) ’n handhystoestel of goederehyser mei die hand bedien, 
n vervoerband of piatiorm tnet cie hand voer of 
daarvan aineem; / 

(20) sanitére emmers verwyder, leegmaak, skoonmaak of 
terugplaas; . : 

3 

(21) goedere volgens voorafbepaalde gewig by herhaling 
weeg, of goedere volgens voorafbepaalde maat by 

-  herhaling meet; 
(22) artikels van gelyke grootie en getal ‘verpak in houers 

wat spesiaal gemaak is om sodanige artikels te bevat; 

(23) klaargemaakte karton- of veselborddose of soortgelyke 
hhouers met die hand opstel; : 

, (24) asfalt met sand, gruis, kiei of gebreekte klip met die 

hand meng, of gemengde asfalt met skopgrawe, harke, 

vurke of met kruiwaens versprei, of asfalt met pype 
. of kanne sprei; 
(25) onder toesig krane of kleppe copmaak of toemaak, of 

masjienhefbome verstel; . © 0.0 - os 

(26) baalperse of ander perse met die hand .-bedien~ of 
draad, hoepels, toue of metaalbande: om. kiste, sakke, 
vesel of bale sit en vasmaak; ~ - 

(27) bottels of soortgelyke bouers. in -outomatiese of half- 

outomaties: wasmasjiene plaas of daaruit neem; 

etikette van bottels, kaste of ander artikels met die 

hand verwyder of opplak; -etikette aan outomatiese 

etiketteermasjiene voer; 
(28) klip, grond, klei, sand of ander grondstowwe losrmaak, 

uifhaal, breek of strooi; slote, gate of fondamente 

grawe of ander uitgrawingswerk met die hand veirig; 

. boomstompe uitgrawe; oe, ods 

(29) bakstene, klippe of beton met hamers, troffels of an- 
, der gereedskap skoonmaak of afviak, a 

(30) kruiwaens, trollies, waentjies of , ander handvoertuie 

trek of stoot; . : 

(31) handpompe bedien; 

(32) staalversterkingsmateriaal onder toesig met draad ver- 

bind of vasheg, of sodanige materiaal sny, buig of in- 

mekaarsit; ‘ 

(33) koekepanne koppel of ontkoppel; ‘spore 1é of vas- of 

losbout; koekepanhystoestel bedien, . 

(34) sement of beton in vorms vasstamp of beton in fonda~ 

“mente vasstamp,.onderdele van vorms vir sement- of 

betonprodukte aanmekaarbout of op ’n ander manier 

saamvoeg of vorms uitmekaarhaal; 

(35) artikels, leé bottels, sakke, pakkies of ander houcrs 

‘gorteer of toedraai; os ue 

(36) oorpakke, uniforms of beskermende klere was; 

(37) kaste uit voorafbereide materiaal maak of heelmaak; 

(38) persele of eiendom béewaaky ‘ . 

(39) handdoecke, seep of toiletpapier vervang; 

(40) draad, tou of goiingsak met die hand sny; 

(41) bokseile oorgooi of afhaal; 

(42) pale, draad of gereedskap dra;
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* Wage ” 
employee in terms-of clause 3 (4) in. respect of his ordinary 
hours of work as ‘prescribed in clause 5:. Provided that if 
an employer regularly pays his employee in ‘respect of. such 
ordinary hours .of work an-amount higher than that pres- 
cribed in clause 3 (1), it means such “higher amount. (vii) 

(2) For the purposé of -this Determination an employee shall 
- be deemed to be i An that class in: which che is wholly or mainly 

engaged. mo, ot 
— . 3. REMUNERATION, - 

“Gil * 

() The minimum wage which an ‘employer shall pay to each’ 
member of the undermentioned Classes of his employees shall 

-- be as set out hereunder :— 

” “means: ‘the amount: of smoney “payable +o an “xii) 9 “stulowerk? on -stélsel waaronder ’n " werksiemer - se’ _besil- . 
diging.. bereken word : op grondslag | van die choeyeellieid: 
‘gedane- werk;. (x) ~ 

_ Gili) ss Wet ”, ook. die gemene reg. (vii) - 

" (2) By die toepassing van hierdie Vasstelling word? n. ‘wWerknemer’” 
geag in. dié klas te "Wees waarin hy: uitsluitend of in ‘heofsaak ‘iti 
diens is. . 

Lot . . . wee 
3. BESOLDIGING: . CN 

(1) Die minimum loon wat ’n. werkgewer aan clkeen van “sy 
werknemers in ondergenoemde. Klasse “moet betaal word. ‘hier- . 
-onder ‘uiteengesit: a - : .   

© BMPLOYEES IN "ANY TRADE OTHER THAN IN A MUNICIPAL OR ‘DIVISIONAL COUNCIL UNDERTAKING (INCLUDING; ms A MUNGIPALITY, DIVISIONAL COUNCIL, VILLAGE. 1: MANAGEMENT BOARD, LOCAL’ ‘BOARD OR A LOCAL 
AREA COMMITTEE). 

_ @Paily eles Vsenegduds biases be enenege Tees eeetbeeeenanes 
to 

(b) Night w watchman. wewedecceveuee ves ede bias catbesaeehen heveevanen 
) Employee (other than a daily- employee < ora night watchman) 

G) female... cn cece cece cela wees ane eeeeveserees . 
Gi) male ofthe age of 18 years or OVEr........ ee es ees eees 

(iii) male under. the age of 18 years. tee eeeees hese e wees ween, 

Y - ot ~ oe : . . S 

  

  

  

  

       

. - Tinpms a Tip Dawe n, 

Per: day. C Per day. 

. Es do [o> & sed. 
bead eebeguaeeanebabevetesess 06.9 0, -5..0- 

Per week, oS Per -wéek, 
£'s. dv > £ sedi 

Cate reece rer ceessciveionns . J 19 0 : JA 6: 

becaes vevelecane L505. 100. 
Lees 114 0 16 6 | 
Lec ee tea nba benedeaecnceedened 1:50. 1.0.0. 

  

EMPLOYEES IN “ANY: MUNICIPAL OR. DIVISIONAL COUNCIL - UNDERTAKING (INCLUDING A MUNICIPALITY, : 
DIVISIONAL COUNCIL, VILLAGE MANAGEMENT BOARD, LOCAL ‘BOARD OR A LOCAL. AREA’ COMMITTEE). | 
  

    

  

  

  

  

For the first seo months th . , mE 
rom the date of coming - For the next | ; eg 

- into. operation: of ‘this -| succeeding twelve months. : Thereafter: 
Determination. boo Sy . _ 

. : wr “Inf! n> . In- In : nos In © Mo Me '. -|: District A. District BL ‘District-A. -| District.B, District A - District B.- 

Per day, Per day. “| Per days. * Per day. | - Per day. 

ne esa) e854 | £84 | £58. a: | £8 de Daly emp oar web ee bake een eee bee e ee 06 3 |.0°4.9: 0.6°6. 0-4 10 4 0.5.0 

‘ Per week... | "Per week. | Per week, |: Per week, - - . Per week. , 

TS ol gna | £8 | bs. da | o£ sa. “£5 -a 
(ey. Night watchman. .-.: Leeds beens sees cbebwap enue 115 0 } 19°64). ‘ 13 6 --1.10 6 1 li 6 
Gf ) Employee (other than a ‘daily employes or a ait ‘ St “, ae ee 

» watchman)— . . So . (i) female’. ren Nebebeeeen ell ake eae cee cece + 11 °0 i100 162 6 1 0 0 “100 
.Ciiy mnale of the age of 18 years ot over seeaee Ve 110 0 1 4.6 110 6 1.5.6 ,.41-6 6 

ye “GD male: under the age.of 18 years... wees veeee 110 1 8 0 12 6 10-0 JI 0 0             
  

  

- WERKNEMERS IN ENIGE BEDRYF BEHALWE N MUNISIPALE. OF AFDELINGSR AADONDERNE 
' - *N’ MUNISIPALITEIT, AFDELINGSRAAD, DORPSBESTUUR, _ PLAASLIKE - ‘BESTUUR OF 

, PLAASLIKE: GEBIED). 

~ . os oN 

@. Daaglikse werknemets evs. sees Pontes beveeeeees beens tee 

~ 
~ @: Nagwag. besees i eilesleveeeee lpecucucustsecceeasventeses 

(c) Werknemer (iitgesonderd ° n daaglikse werknemer of ’n naigwag)— 
1G) VEOUL sees eee e eg eee ineeee votes acc uee ete ee nes ae 

  

  

Gi) man van. 18 jaar of ouer..... 
(iii) man. onder 18 j jaar. 

   

  

’ 

MING. GNSLUITENDE 

  

  

  

    
  

oN KOMITEE - VAN: ON 

In pen. AS Te Dien Be 
' Eg wo 

, Per’ dag. eps Per dag, 
. . £s.d - £ os. du. 

vecevauetaeian dachlechaneeee 065 |. 05 0° 

-~Per week. Per Week, ‘ 

Poe gg |g, ‘£34. | 
beeeaectes ceebieeeWVeaseeees 119.0 Tn 6: 
wi ec bee eatecesesscvsenenee iso. f et oo. 
Wen neeae sleveeence 114 0 “1 66") 

vcs f ot 50 fo. 070 > 
a vo my , . 

‘ §



    

* 

hy) 

- other than a daily employee, 

-extending over one or 
ot less than— 

méans the 

wd Employees, 
‘in clause 6 (4). 

  

\ 

- 6 

WERKNEMERS IN ENIGE MUNISIPALE OF 

    

GOVERNMENT GAZETTE EXTRAORDINARY, 6 NOVEMBER: 1959 

AFDELINGSRAADONDERNEMING (INSLUITENDE °N MUNISIPALITEIT, 

_ APDELINGSRAAD, DORPSBESTUUR, PLAASLIKE BESTUUR OF °N KOMITEE VAN ’N PLAASLIKE GEBIED). 

  

    

  

    

  

      
(¢) Notwithstanding anything. to the contrary in this sub- 

clause, if a daily employee is employed as a night watch- 

“man his wage shall be not jess than that prescribed in 

paragraph (a) or (d) hereof,-as the case may.be, plus one 

shilling’ per day: Provided that for the purpose of this 

patagraph the expression “day” shall mean a period of 

twenty-four consecutive hours reckoned from the time 

’ the employee commences work. 

Notwithstanding anything to the contrary in this clause, 

where on any day a daily employee has worked or stood- 

_by for the work for which he was engaged and which 

“work he was precluded’ from doing through unforeseen 

circumstances beyond his control, ‘his ‘employer shall pay [ 

him not less than his daily wage, irrespective of whether 

he has on that day worked or so stood-by for eight and a 

half hours or tess: Provided that if he was required to 

_ work or so stand-by for less than four hours on ‘any day, 

his wage in respect of such day need not exceed half his 

daily wage. - ne 

(2) Basis of Contract-—For .the purpose -of this clause the 

contract of employment of an employee, other than a daily em- 

ployee, shali be on a weekly basis and save as provided in clause 

4 (6) an employee shall be paid in respect of a week not less 

than the full weekly wage prescribed in sub-clause (1) for an 

employee -of his class and area, whether he. has in that week 

worked the maximum ordinary hours of work applicable to him 

in tetms of clause 5 or less. . 

(3) Calculation of Wages. (a) The daily wage of an employee, 

/ shall’ be his weekly wage divided 

by the number of days he ordinarily works in a week. oo 

“(b) The .monthly wage of an employee, other than a daily. 

‘employee, shall be his weekly wage multiplied by. four and a third. . 

(c) The hourly wage of an employee, other than a daily 

employee, shall be his weekly wage. divided by the number of 

ordinary hours’ of work which he ordinarily works in a week. . 

' (4) Bicyele Allowance.—Aa employer who requires an em- 

ployee to use his own bicycle in the performance of his duties 

shall pay such employee, in addition to any other remuneration 

due to him, an allowance of not less than three shillings and 

sixpence per week, or, if the employee is a daily employee, not 

less than ninepence per day. . . 

(5) Subsistence Allowance.—{a) An employer shall, in addition 

to any other remuneration due, pay to his employee, who is en- 

gaged in packing, unpacking, loading, unloading or transporta- 

tion. of household furniture and who on any journey. undertaken 

in the performance of his duties is absent from his place of 

residence and. his employer’s establishment for any period 

G) four shillings and sixpence for each night of ‘such absence, 

: and . 

” Gi) one shilling for each meal necessarily obtained’ during | 

; such absence. : 4 

(b) For the purpose of this sub-clause the expression “ night” 

period between 11 o’clock p.m. and 4 ‘o’clock a.m. 

4, PAYMENT OF REMUNERATION. 

other than Daily Employees-—Save as provided 

any amount due to an employee, other than a 

daily employee, shall be paid in cash weekly or, with the consent 

of the employee, monthly during the hours of work on 

pay day of the establishment for such employee or on termina- 

- tion of employment if this takes place before the usual pay day. 

"6 

. "In die eerste twaalf 
maande van die datum In die daaropvolgende Daar 

van inwerkingtreding van twaalf maande. aarna. 

hierdie vasstelling. : 

/ Ine Tn Id In. |. In "In 
Distrik A. | Distrik B. | Distrik A. Distrik B. | Distrik A. | Distrik B. 

Per dag. Per dag. Per dag. Per dag. Per dag. Per dag. 

oe gna | £84 | €84 | £5. 4 esd | £84 

_(d) Daaglikse werknemer....... ene eeeeees cece eeeene 0 6 3 049 f 0 6 6 0 410 069 0 5 0 

: . a ‘ . Per week. " Per week. Per week. Per week. | Per week. Per week, 

£8. 4 £ os. d £ s. d, £ os. d. £s. 4. £s. d 

(e) Nagwag....csesee eee eee seen cece eee en enees . 115 0 19.6) 115 6 110 6. 119 0 11i 6 

(f) Werknemer (uitgesonderd *n “daaglikse werknemer, , : : . - 

_-of °n nagwag)— . . 
. 

(I) VFOUL cee eee eee errr 1:1 0 1900 12 6 10090 1.5 9 1 9 0 

Gi) man.van 18 jaar of ouer.....-+. seeeeeee 110 0 1 4 6 110 6 1:56 114 6 16 6 

(ii) man onder 18 jaar......+- “saceaee vecseee, i110 19090 12 6 100 15 9 1 9 0         
  
  

more nights,'a subsistence allowance of | 

the usual: 

(g) Ondanks andersiuidende bepalings in hierdie subkiousule, 

moet die loon van ‘n daaglikse werknemer, indien hy as 

*n nagwag in diens is, minstens dié wees wat in paragraaf 

(a) of (d)hiervan, al na gelang van die geval, voorgeskryf 

is plus een sjieling per dag: Met dien verstande dat die 

uitdrukking ,,dag” by die toepassing van hierdie para- 

“ graaf ’n tydperk van vier-en-twintig opeenyolgende ure 

beteken, bereken van die tyd af wanneer ‘die werknemer 

met sy werk begin. . : 

(hk) Gndanks andersiuidende bepalings in hierdie klousule, 

wanneer ’n daaglikse werknemer op enige dag gewerk het 

of beskikbaar was vir werk waarvoor hy in diens geneem 

is, maar wat hy weens onvoorsiene omstandighede buite 

sy beheer. nie kan-verrig nie, most sy werkgewer hom min- . 

stens sy dagloon betaal, afgesien daarvan of hy die dag 

agt en ’n half war of minder gewerk het of aldus vir die 

werk beskikbaar was: Met dien verstande dat as van_ hom 

 yereis word om te werk of.om aldus beskikbaar te wees 

“vir minder as-vier uur op enige’ dag, sy loon vir dié dag 

nie meer as die helfte van sy dagloon .hoef te wees nie. 

_ (2) Kontrakbasis—By die toepassing van hierdie klousule 

moet die dienskontrak van ’n werknemer, uitgesonderd *n daag- 

likse werknemer, op °n weeklikse grondslag berus en, behoudens 

s008 in klousule 4 (6) bepaal, moet *n werknemer vir ’n week 

minstens die volle weekloon betaal word wat in .subklousule_ (1) 

vir ’n werknemer van sy klas en gebied voorgeskryf word en 

wel ongeag of hy in dié week die maksimum aantal gewone 

werkure wat vir hom ingevolge klousule 5 geld, dan wel minder, 

gewerk het. , a ; 

(3) Loonberekening—{a) Die dagloon van ’n ~werknemer, uit- 

‘ gesonderd *n daaglikse werknemer, is sy weekloon gedeel deur 

die getal dae wat hy in dic reéi-in ’n week werk. 

_ (b) Die maandloon van ‘ werknemer, uitgesonderd ’n daag- 

tikse werknemer, is vier em °n derde maal sy-weekloon. ‘ 

(c) Die durloon var ’n werknemer, uitgesonderd *n daaglikse 

werknemer, is sy weekloon gedeel deur die getal van die gewone 

werkure wat hy in-die reé] in *n week werk. 

(4) Fietstoelae.—’n Werkgewer wat van °n werknemer vereis 

dat hy vir die uitvoering van sy pligte sy eie fiets gebruik, moet 

hom benewens enige ander besoldiging aan hom verskuldig, *n 

toelae van minstens drie sjielings en ses pennies per. week betaal, 

of, as hy ’n daaglikse werknemer is,:minstens. nege pennies per 

dag. OO a : : : . 

6) Onderhoudstoelae——(a). ’n_~Werkgewer moet, benewens 

enige ander verskuldigde besoldiging, sy .werknemer wat huis- 

raad verpak, uitpak, Jaai, aflaai, of vervoer, en wat op ’n reis 

by die uitvoering van sy pligte van sy woonplek en sy werk- © 

gewer se bedryfsinrigting vir °n periode: wat oor .cen of .meer 

nagte strek, afwesig is, °n onderhoudstoelae betaal van min- 

stens— . . 

(®) vier sjielings en ses pennies vir elke nag: van. sodanige af- 

wesigheid, en : 

". (i) een sjieling. vir elke ete wat noodwendig gedurende so- 

danige afwesigheid verkry moet word. 

(b) By die toepassing van hierdie subklousule beteken die uit- 

drukking ,,nag” die tyd tussen ji-uur nm. en 4-uur vm. 

4, BETALING VAN BESOLDIGING. 

(1) Werknemers uitgesonderd daaglikse werknemers.—Behou- 

dens soos bepaal in kiousule 6 (4), moet iedere bedrag verskul- 

dig aan °n werknemer, uitgesonderd ’n daaglikse werknemer, 

weekliks in kontant of, as die werknemer daartoé instem maande-- 

lis in’ kontant betaal word gedurende die werkure op die dag 

waarop die bedryfsinrigting so.’n werknemer gewooulik betaal, 

of as dit voor die gewone ’ betaaldag geskied, by die diens- 

_beéindiging. - .  
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~. (2). Daily Employees-—An_ employer shall pay the remnunera- | - 
tion due to his daily employee in cash on completion of each 
day’s work. , : : 

GB) Premiums—No payment shall be made to or accepted by 
an employer, either directly or indirectly, in respect of the em- 
ployment or training of an employee. 

(® Purchase of Goods—An employer shall not require his 
employee to purchase any goods from him or from any shop, 
place or person nominated by him. 

(5) Board and Lodging—Save as provided in the Natives 
_(Urban Areas) Consolidation Act, 1945, an employer shall not 
require his employee to board or lodge or board and lodge with 
him or with any person or at any place nominated by him. 

(6) Deductions—An employer shall not levy any fines against 
his employee nor shall he make any deductions from his em- 
ployee’s remuneration: Provided that’ he 
following— 

(a) with the written consent of his employee, a deduction for 
holiday, sick benefit, insurance, savings, provident or 
pension funds; : 

(b) except where otherwise provided in this Determination, 
- whenever an employee is absent from work, other than 

on the instructions or at the request of his employer, a: 
deduction proportionate to the period of his absence and 
calculated on the basis of the wage which such employee 
was receiving in respect of his ordinary hours of work 
at the time thereof; : 

(c) a deduction of any amount which an employer by any law 
or order of any competent court is required or permitted 

to make; 

_(d) whenever an employee agrees or is required in terms of 
’” the Natives (Urban Areas) Consolidation Act, 1945, to 

accept board or lodging or board and lodigng with his 
employer, a deduction not exceeding the amounts specified 
hereunder : — : ; 

Per Per 
week, month. 

. s. da £.8. d 

(i) Board ... ... cee cee ann tee cee tee eee 40 «#017 4 
(i) Lodging .:. 0.0 cc. ce ee cee ee tee eee 2 0 0 8 8 
(iii) Board. and lodging 0 0... ae 6 6 Od OOO 

‘(e) Whenever thé ordinary hours of work prescribed in clause 
‘ - 5 -are reduced on account of short-time, a deduction to 

the amount-of the employee’s (other than, a daily em- 
_ ployee) hourly wage in respect of each hour or such 
reduction: Provided— 

(@ that such deduction shall not exceed one-third of the ' 
employee’s weekly .wage, irrespective of the number 
of hours by which the ordinary hours of work are 
thus reduced; Lo 

- Gi that no. deduction shall be made in the case of short- 
time arising out of shortage of raw materials, - unless 
the employer has given his employee notice on the 
previous work day of his intention to reduce the 
ordinary hours of work; . ‘ 

Gii) that no deduction shal] be made in the case of short- 
time owing to wet weather or a general breakdown 

' of plant or machinery or a breakdown or threatened 
breakdown of buiidings caused ‘by accident or other 
unforeseen emergency, in ‘respect of the first hour not 
worked unless the employer has given his employee 
notice on the previous day .that no work will be 

. available; Lo : 

- (f) a deduction of -an amount equal to his daily. wage in 
: respect of any public holiday, other than New Year’s Day, 

’ Good Friday, Ascension Day, the Day of the Covenant 
or Christmas Day, on which an employee at his own 
request-is permitted not to work. 

5. Hours of WorK ORDINARY AND OVERTIME AND PAYMENT 
FOR OVERTIME. 

(1) Ordinary Hours of Work-—An employer shall not require 
or permit an employee to. work more ordinary hours of work 
than— . 

(a) in the casé of a daily employee, eight and a ‘half on any 
day, but so that forty-six is not exceeded in any week 

_ with the same employer; ; 

(b) in the case of an employee who is engaged exclusively in 
the removal of night soii— 

(i) forty-two in’ any week from Sunday to Saturday, 
inclusive; 

(ii) six in. any period of twenty-four consecutive. hours: 

Provided that where such an employee is not required | 
to work on more than six.such periods of twenty-four 
hours in any week, the limit of forty-two hours: may in 
that week be exceeded by not more than four hours and 
the limit of six hours in each such twenty-four consecu- 
tive hours by not more than one hour and forty 
minutes; - ; Co / 

-may make the-- 

  

(2) Daaglikse werknemer—n ‘Werkgewer moet die besoldiging 
wat aan sy daagiikse.werknemer verskuldig is, by die voltooiing 
van elke dag se werk betaal. : .. ss uo 

3) Premies.—Geen betaling mag regstreeks of onregstreeks ten 
opsigte van die indiensneming of opleiding van ’n. werknémer aan 

n werkgewer gedoen of deur hom aangeneem word nie. : 

(4) Koop van goedere-—n Werkgewer mag van sy werknemer 
nie eis dat dié van hom of van enige winkel, plek of persoon 
deur hom aangewys, goedere koop nic. : 

(5) Kos en inwoning—Behoudens soos in: die Naturelle (Stads- 
gebiede) Konsolidasiewet, 1945, bepaal, mag ’n werkgewer- nie 
van sy werknemer eis dat dié by hom of -by enige ander per- 
soon of plek deur hom aangewys eet of inwoon of eet en 
inwoon nie. : . 

/ 
(6) Aftrekkings-n Werkgewer mag sy werknemer geen -boetes 

oplé of van sy werkmsmer se besoldiging ’n aftrekking doen 
nie: Met: dien verstande. dat hy die volgende aftrekkings kan™ 
doen— , . my 

(a) met die skriftelike toestemming van sy werknemer, ’n be- - 
drag vir ’n vakansie-, siektebystands-, versekerings-, spaar-, 
voorsorg-, of pensioenfonds; 

(b) behoudens waar in hierdie Vasstelling anders bepaai word, 
wanneer ’n werknemer om ’n ander rede_as op las of ver- 

-soek van sy werkgewer uit sy werk afwesig is, *n bedrag 
eweredig aan die tydperk van sy afwesigheid en bereken 
op grondslag van die loon wat so ’n werknemer-ten tyde 
van die afwesigheid vir sy gewone werkure ontvang het; 

(c) iedere bedrag wat ’n werkgewer by wet of -op bevel van 
*n bevoegde hof verplig of toegelaat word om af te trek; 

(d) wanneer ’n werknemer insitem, of ingevolge die Naturelle 
: (Stadsgebiede) Konsolidasiewet, 1945, verplig word, om 

kos. of inwoning of kos en inwoning van sy .werkgewer 
aan te neem, ’n bedrag hoogstens gelyk aan die bedrae 
hieronder :— . 

Per ' Per 
week. .maand. — 

. , s. d. £5. di 

(} KOs oo. i cee cee cee cee tee ee ee ee 4 0. «017 4 
Gi) Inwoning ... wk ee ee ee 2 0 0 8B OB 

(iii) Kos en inwoning ... 0... ee ee GO 1 6 8 

(ec) Wanneer die gewone werkure in klousule 5 voorgeskryf, 
weens korttyd verminder word, ’n bedrag .gelyk aan. die 
werknemer (uitgescnderd ’n daaglikse werknemer). se uur- 
loon vir elke uur van sodanige vermundering: : 

Met dien verstande— ae Oy . 
() dat- sodanige aftrekking, ongeag die getal ure waar- 

- mee die gewone werkure aldus verminder. word, hoog- 
stens gelyk aan een-derde van die werknemer se 
weekloon mag. wees; , 

(ii) dat geen aftrekking mag geskied ten opsigte van kort- 
: tyd wat deur ’n tekort aan grondstowwe ontstaan’ nie, 

tensy. die werkgewer sy werknemer op ‘die vorige 
werkdag van sy yoorneme om die gewone werkure te -’ 
verminder kennis gegee het; . - 

(iii) dat ten opsigte van korttyd weens nat weer of ten 
. gevolge van die feit dat die installasie of masjineric 

uit orde is, of die geboue ten gevolge van ’n_ ongeluk 
of ander onvoorsiene omstandigheid onbruikbaar ‘is 
of dreig om dit te word, geen aftrekking mag ge- 
skied vir die eerste uur waarin nie gewerk word nie, 
tensy die werkgewer sy werknemer op die vorige dag 

_ kennis gegee het dat daar geen werk sal wees nie;. 

(f) ten opsigte van ‘n ander openbare vakansiedag as Nuwe- 
jaarsdag, Goeie Vrydag, Hemelvyaartsdag, Geloftedag of 
Kersdag, waarop die werknemer op eie versoek toegelaat 
word om nie te werk nie,.’n bedrag gelyk aan sy dagloon. 

5. WERKURE, GEWONE EN CORTYD-, EN DIE BETALING- ’ 
VIR OORTYD. , 

(1) Gewone werkure-—n Werkgewer mag nie vereis of toelaat 
dat ’n werknemer meer gewone werkure werk nie as— 

  

     (@) in die geval van ’n daaglikse werknemer, agt en n ‘haj 
op ’n dag, maar dan so. dat ses-en-veertig in *n. week ¥ 
dieselfde werkgewer nie oorskry. word nie; : 9 

(b) in die geval van ’n werknemer wat uitsluitend in diens -is 
vir die verwydering van nagvuil— 

(i) twee-en-veertig in enige week van Sondag tot en inet 
Saterdag; . oO 

(ii) ses in ’n tydperk van vier-en-twintig opeenvolgende 
ure: — 

Met dien verstande dat, wanneer van so ’n ‘werknemeér nie 
vereis word om op meer as ses sodanige tydperke van Vier- 
en-twintig uur in °n week te werk nie, die perk van twee- 
en-veertig uur in daardie week met hoogsiens vier uur, . 

en die perk van ses uur in elk sodanige vier-en-twintig 
opeenvolgende uur. met hoogstens een. uur en veertig 
minute-oorskry kan word; oo , 

a 

mF
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" Lot : a : : \ 

of any other employee— a 

(i) forty-sit in any week - from ‘Ménday ‘to> Saturday, - 

. inclusive; and , i : 

- Gi) subject to paragraph (i). hereof, 

- + Provided that— , a : 

(aa) where the hours of work of an employee are 

less than eight on-one day in any week, the 

limit of eight hours may be exceeded ‘by, not 

more than half an hour on: the remaining 

days of the week; . oo . 

where work is normally performed on not 

more than five days in any week, the limit 

of eight hours a day may be exceeded by not 

more than one and a ‘haif hours om any such 

day. : LO 

but so that the ordinary ‘hours of work do not exceed 

BL, forty-six in any week. : | 

. (2) For the purpose of sub-clauses (1) and (4) the expression 

“day” means— ~“ . 

’ (a) where shift work is not performed, a period of twenty-four 

consecutive hours, commencing at midnight; 

_(b) where shift work, is performed, a period of ~ twenty-four 

consecutive hours, calculated from the time an employee 

~~ eofamences his, shift. - - mo 1 

3) Meal. Intervals An employer shall not- require or :permit 

his employee, other than. an employee working shift work on a. 

-“eontinuous process, to work for more than five hours continu- 

‘ously without a meal interval of not less than one hour, during 

which interval such employee shalt not be required or permitted 

to perform any work, and such interval shail be deemed not to 

be part of the ordinary’ hours'of work. of the employee: Pro- 

. vided— ; oe 

(that if such interval be longer than otve and a quarter 

hours,. any time in excess thereof shall be deemed to- form 

part of the ordinary hours of work; 

(ii) that periods of work interrupted by intervals of less than 

_ one hour shall be deemed to be continuous; 

(iii) that an employer may agree with his employee to reduce . 

~ the period of such meal interval to not less than half an 

mt hour and in that event and after the employer has. lodged 

“a. statement of such ‘agreement with. the Divisional. In- 

spector, Department of Labour, Kimberley, the meal 

interval may be’ so reduced; . . 

that, in the case of an employee who is wholly or mainly 

engaged in cleaning premises or streets or vehicles used’ 

for the transportation, of _ passengers, or. tending to 

-animals, if such interval be longer. than three hours, any 

_» > period in excess of. three hours shail be deemed to form 

. part of. the- ordinary hours of work. — ce 

(4) Hours of Work to be Consecutive—Save as provided in 

sub-clause (3), -all hours of. work of an employee on any day 

-ghall be consecutive. . , ; : 

(5) Overtime.—All time worked in excess of the number of - 

ordinary hours of work prescribed in ‘sub-clause (1) shall be 

_deemed to be overtime. . 

- (©) Limitation of Overtime.—(a) An employer of an employee, 

other than a- daily employee, who is engaged in packing, un- 

packing, loading, unloading or transportation, of household 

‘ furniture shall not require or permit such employee to “work 

overtime for more than fifteen hours in-any week for more than 

two weeks in any month and six and. a half hours. in the 

“remaining weeks of the month but so that the total overtime in 

any,month-shall not exceed forty-three hours. : ae 

_{b) Save as provided in paragraph (a) hereof, an employer: 

shall not require or permit-an employee, other than a daily em- 

’ ployee, to work overtime for more than— 

(i). two hours’ on any day; 

~ Gi) ten hours. in any week: _ . 

Provided that, in the application of this weekly limitation, the 

- first two hours in excess of’ forty-six in any week worked by 

an employee ' employed on shift work on a continuous, process 

‘may be disregarded, and provided further that an employee who 

works a five-day week may work up to four hours overtime on 

a Saturday-but so that ten hours are not exceeded in such week. 

(c) An employer sha'l not require or permit his daily em- 

loyee to work overtime for more than two, hours on any day. 

- (7) Female .Employees.—Notwithstanding 
anything ‘to the con- 

/ trary contained in this clause an employer shail not require or 

FP 6s permit a female employee to work Be . , 

. .. (@ between 6 o’clock p.m. and 6 o'clock a.m.;- - 

’ (b) after 1 o‘clock p.m. on more than five days a week; 

“ . (c) overtime for more than two hours on any day, except that 

-*-" an employee who-works a five-day week may work up to 

Saturday but so’ that ‘ten hours 

<S (ein the case 

-eight’ on “any day: 

(bb) 

- (iv) 

    

   

four hours overtime on-a 

are not exceeded in such week; . . 

. .(d) overtime on more than three consecutive days in any 

week, : ; . _ . 

(e) overtime on more than sixty days in any year; 

(f) overtime after completion of her ordinary hours of work. 

for more than one hour on any day wnless he has— , 

(i) before midday given notice thereof to such employee; 

or ; . ; . 

40 provided, such employee with an adequate meal and 

"allowed her sufficient time to have it before she has 

- to commence overtime; or . , a 

EXTRAORDINARY, 6 NOVEMBER 19599 - 

. uitdrukking ,, dag-’”’— 

  
» werknemer langer as twee vur op 

    

(c) in’ die geval van enige ander werknenier—~ 3! 7 

(i) ses-en-veertig in enigé week van.Maandag tot en met - . 

Saterdag; en so . 

(ii) behoudens die ‘bepalings van paragraaf (i). hiervan, 
agt op "n dag: Met dien verstande— ~ : 

(aa) dat, indien *n- werknemer se werkure op een 
dag in *n week minder is-as agt, die perk. 
van agt uur op die orige dae in die week 
met hoogstens ’n ‘halfuur oorskry kan word; 

(bb).dat, indien in, dic reél nie op meer as vyf.. 
dae in ’n week gewerk word nie,. die perk 
_van agt uur op ’n. dag met hoogstens een en 
“*n half uur op so ’n dag oorskry kan. word, 

-. maar dan so dat die gewone werkure in enige week 

nie ses-en-veertig oorskry nie. ae 

subklousule (1) en (4 beteken die (2) By die toepassing van 

(a) waar geen skofwerk verrig word nie, ’n tydperk van vier- 

en-twintig’ opeenvolgehde ure wat om middernag begin; 

(b) waar skofwerk verrig word, ’n tydperk van vier-en-twintig . 

opeenvolgende ure bereken vanaf die tyd wanneer n 

werknemer sy. skof_ begin. : : 

(3) Etenspouses,—'n . Werkgewer ‘mag. nie vereis of toélaat dat 

sy werknemer, uitgesonderd ’n werknemer wat by .’n onafgebroke . 

proses skofwerk doen, meer as vyf uur_aaneen werk sonder ’n 

etenspouse van minstens een. uur waarin so ‘nh werknemer nie 

verplig of toegelaat mag word om énige’ werk. te verrig.nie, en 

dié pouse word geag geen -deel van die gewone werkure van die 

werknemer te vorm nie: Met dien verstande— ~ 

(i) dat, as sco °n pouse ianger as ’n uur en.’n kwart duur, alle 

tyd wat hierdie tydperk oorskry geag word deel van die 

gewone werkure te vorm; . 

(ii) dat werktye wat onderbreck word deur pouses van korter 

as n uur, geag word aaneenlopend te wees; 

dat *n werkgewer met sy werknemer kan ooreenkom om 

die duur*van so °’n etenspouse tot minstens ’n_ halfuur te 

verkort, en in dié geval en nadat die werkgewer "nh weer 

gawe van dié ooreenkoms by die Afdeiingsinspekteur, 

Departement van Arbeid, Kimbertey, ingedien het, kan die 

-  etenspouse aldus verkort word; Lo 

(iv) 

" Gii) 

dat. indien, in die geval van ’n werknemer wat hom uit- 

sluitend of in hoofsaak met die skoonmaak van persele 

of strate of passasiersvoertuie of die versorging van diere 

besig hou, dié pouse, langer as drie uur is, alle tyd by die 

drie uur geag word deel van die gewone werkure fe vorm. 

(4) Werkure moet opeenvolgend wees.—Behoudens. die bepa- 

lings van subklousule .(3), moet alle werkure van: ’n werknemer 

op iedere dag opeenvolgend wees. 

(5) Oortyd.—Alle tyd wat ’n werknemer bo die getal gewone 

werkure in subklousule (1) voorgeskryf gewerk -het, word. geag 

oortyd te wees. - oo : 

(6) Beperking van oortyd.—(a) ’n Werkgewer mag nie vereis 

of .toelaat dat! sy werknemer (uitgesonderd: ’n daaglikse werk- 

nemer) wat huisraad verpak, uitpak, laai, aflaai of vervoer, lan- 

ger oortyd werk as ‘hoogsiens vyftien uur in’’n week gedurende 

hoogstens twee weke in ’n maand en -ses en ’n half uur in die 

orige weke van-sodanige maand nie, maar dan sé dat altesaam 

-hoogstens drie-en-veertig uur. in ’n maand: oortyd. gewerk word. 

(b) Behoudens die bepalings. van paragraaf (a) hiervan, mag 

*n werkgewer- nie verels of toelaat dat ’n werknemer, uitgeson- 

derd °’n daaglikse werknemer, langer oortyd werk nie as— ~ 

G) twee wur op ’n dag; . ~ 
Gi) tien uur in ’n week: . . 

Met dien verstande dat hy die toepassing van dié weeklikse be- 

perking. die eerste twee uur bo ses-en-veertig’ wat °n -werknemer 

werk .wat skofwerk by of in verbaand met ’n onafgebroke proses 

doen, nie in ag geneem hoef te word nie, en met dien verstande 

voorts dat ’n werknemer wat nn werkweek.van vyf dae-het, op 

a Saterdag tot vier uur oortyd kan werk, maar dan sé dat tien 

uur in so -n week nie oorskry word ‘nic. mo, . ‘ 

(c) *n. Werkgewer mag nie vereis of toelaat dat sy daaglikse 
a dag oortyd werk nie. 

_ (2) Vroulike werknemers—Ondanks andersluidende bepalings 

in hierdie klousule, mag ’n werkgewer nie vereis of toelaat dat ’n 

vroulike werknemer— . 

(@ tussen 6-uur nm, en 6-uur vm. werk nie; 

(b) op meer as vyf dae in ’n week na t-wur nm. werk nie; 

_” €c) meer as twee “uur oortyd op ’n dag werk nie, behalwe dat 

_ ?°n werknemer met ’n werkweek van vyf dae ‘op ’n Sater- 

- dag tot vier uur oortyd. kan werk, maar dan sé dat. tien 

uur in so ’n week nie oorskry word nie; 

(d) op meer as dri¢ opeenvoigende dae in.’n week oortyd werk 

fe, : 4 

. (e) op meer as: sestig dae in *n jaar oortyd werk nie; 

(f) na voltooiing van haar gewone werkure meer as een uur 

op ’n dag oortyd werk nie, tensy hy—. | 

(i) so. ’n werknemer voor die middag kennis - daarvan 
gegee het; of. . oe 

(ii) so ’n werknemer van ’o behoorlike ete voorsien en 

. > haar genoeg tyd gelaat het om dit te nuttig voordat 

sy met die oortydwerk moet -begin; off oe: 

XN



- (ii). paid such.employee not Jess than. two shillings and. 
sixpence in sufficient time to enable ‘her. to: obtain 
and have a meal before overtime is due to commence. 

_ 8) Payment for. Overtime—An employer shall pay-an em- 
ployee who works overtime at a rate of not less than— 

(a) in the. case of an-employee, other than a daily employee, 
one and one-third times his hourly wage in’ respect: of 

‘-each hour or part of an hour in the aggregate of the 

overtime so. worked-on any days in any week; 

(b) in the case of a daily employee, one. and one-third times 

“his daily wage divided by eight and a half in respect of 

each hour or part of an hour so worked on.any day: 

Provided that for the purpose of this sub-clause the expression 

“wage”. means an employee’s wage .plus his- cost of living 

. allowance. : : : 

(9) Savings.——{a) The provisions of this clause shall not apply 

toa night watchman. _ oo 

(b) The provisions of sub-clauses (3), (4) and (6) shail. not 

apply to.an-employee while he is engaged on emergency work. 

‘(c) The provisions of sub-clause (3): shall not.apply to an em- 

ployee who is engagd exclusively'on the removal of night soil. 

(ad) The provisions’ of sub-clauses. (4), ' (6) and (7) shall not 

apply to a female employed in any hospitai or clinic. 

6. ANNUAL LEAVE. 

a) Subject to the provisions of sub-ciause (2), an employer | 

shail grant to his empioyee, other than a daily employee, in 

respect of each completed period of twelve months’ employment 

_ with him— / - . . 

(a) in the case of a night watchman, twenty-one consecutive 

calender days leave; , 

(b) in the case of every” other employee, fourteen’ consecutive _ 

calendar days leave; 

and shall pay such employee in respect of such leave— 

(ij) in the case of an employee mentioned in. paragraph (a), 

an amount ‘of not less than three iimes the weekly wage 

to which he is. entitled as from ihe first day. of the leave;. 

(i) in the case’ of ah employee mentioned in paragraph (b), 

' an amount of not less than double the weekly. wage to 

‘which ‘he is entitled as from the first day of the leave: 

Provided that for the purpose of this clause the weekly wage 

of any employee who is employed on any basis provided for 

“in clause 9 shall-be calculated on the basis set out in section 

twenty (5) of the Factories, Machinery and Building Work Act, 

1941. . tO 

a time to be fixed by the employer: Provided— 

(i) that, if such leave has not been granted earlier, it shall, 

gave as. provided in sub-clause (3), be granted. so as to 

commence within two months after the completion- of the 

twelve months- of employment to which it relates, or, if 

the employer and -his employee agree thereto, the period 

within which such leave. must be granted may be in- 

creased to a period not exceeding six months reckoned 

fromm the completion of the twelve months of employment 

to which: the leave relates; 

’- Gi) that the period of leave shall not be concurrent with sick 

: leave granted in terms of. clause 7; 

ili --j€ New Year’s Day, Good Friday, Ascension Day, 

. oH the ‘Day of the Covenant or Christmas Day falls within 

the.period of such leave, another work day- shall, for 

‘each such holiday, be added to the said period as a 

further. period of. leave and the employee shall be paid 

an amount. not less than his daily wage’ in respect of each 

. such day added; 

(ivy that-an employer may set off against such period of leave 

any days of occasional leave granttd on full pay to his 

employee at his employee’s written request during the 

period of twelve months. of employment to which the 

period of leave relates. 

. (3) @ At the written request. of his employee, an employer 

may permit the leave to accumulate over a period of not more 

than twenty-four months of employment; Provided-— 

(i) that such. request is made. by such employee not later. 

than two months after the expiry of the first period of 

twelve months’ employment to which the leave relates; and 

Gi) that the date of the receipt of such request is endorsed 
on the request over his .signature. by the empioyer, who 
‘shall retain: such request for a period of noi less than 
three years from such date or the date of the expiry. 
of the first period of twelve months’ employment to: 
which the leave relates, whichever is the. later. 

(b) The provisions of “sub-clause (2) shall imutatis mutandis 
“apply to the leave referred to in this sub-clause. 

(4) Leave Remuneration. — The remuneration in respect of the 
leave prescribed in sub-clause, (1), read with 

of commencement: of the leave. 

‘is nie. : 

(2) The leave prescribed in sub-clause (1) shall be granted at’ 

sub-clause (3),: 4 : _verlof. voorgeskryf in 
“shall be paid not later than the last work day before the date’   

7 - - \ 
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Gi) so ’n werknemer® minstens twee sjiclings-en ses pen- 
nies betyds betaal het-om haar in.staat te stel om ’n 

-ete..te-verkry en te nuttig voordat ' die oortydwerk 
~ begin. Be 

(8) Betaling vir cortydperk.—n Werkgewer . meet 2 nv werk- 
-nemer wat oortyd werk, betaal teen ’n- tarief van minstens—., 

(a) in die geval-van ’n werknemer uitgesonderd *n .daaglikse 
werknemer, een en ’n derde .maal sy unrloon vir elke uur . © 
of déel van ’n uur wat hy altesaam op enige dae in enige 

week cortyd gewerk het; , a 
(by in die geval van ’n dadglikse. werknemer, een en ’n derde 

maal sy dagloon gedee!l deur agt en -’n half vir elke uur 
of deel van ’n uur wat hy oortyd op enige dag gewerk | 
het: : : . So, 

Met dien verstande dat by die. toepassing van hierdie subklousule 
die uitdrukking ,, loon” ’n werknemer’se loon plus sy lewens-..- 
kostetoelae beteken. . . - ‘ 

(9) Voorbehoud—(a) Die bepalings van hierdie klousule geld 
nie vir "n nagwag nie. a , 

(b) Die bepalings- van subklousules (3), (4) en’ (6) geld nie vir 
*n werknemer’ onderwyl hy noodwerk verrig nie. ee : 

(c) Die bepalings van subkiousule (3) geld nie vir ‘n- werk- 
nemer.wat ultsluitend nagvuil verwyder nie.” : : i 

(d) Die bepalings van subklousules. (4), (6) en (7) geld. nie vir 
’n vroulike werknemer wat aan ’n hospitaal of kliniek’ in. diens 

6. JAARLIKSE VERLOF. 

% (1) .Behoudens’ die bepalings van subklousule (2),. moet ’n 
werkgewer aan sy werknemer, uitgesonderd ’n daaglikse werk- 
nemer, ten opsigte van iedere voltooide tydperk van twaalf 
maande in sy diens toestaan— : . 

(a) in die geval van. ’n- nagwag, een-en-twintig cpeenvoigende-: 
kalenderdae veriof; . : 

-°. (b) aan iedere ander werknemer, veertien opeenvolgende 

kalenderdae verlof; , a 
en moet hy so “n werknemer ten opsigte van sodanige verlof 
betaal— ; oo 

().in die. geval van ."n werknemer in paragraaf (a) vermeld 
’n bedrag van minstens-drie maal die weekloon waartoe 
hy vanaf die eerste dag van die verlof geregtig is; , 

(ii) in die geval van ’n werknemer in paragraaf (b) -vermeld, _ 
*n bedrag van minstens twee maal die weekloon waartoe 
hy vanaf die eerste dag van die verlof geregtig is: . 

Met dien verstande dat‘ by die toepassing van hierdie: klousule . 
; die weekloon van ’h werknemer wat.op enige grondslag vermeld 
-in klousule 9 in diens is, bereken moet word op die grondslag 
ia artikel twintig (5) van die Wet of Fabrieke; Masjienerie, en 
Bouwerk, 1941, uiteengesit. CO pos 

-(2) Die. verlof voorgeskryf in subklousule (1) moet toegestaan 
word op ’n tyd wat die werkgewer bepaal: Met dien verstande— 

(i). dat as die verlof nie eerder toegestaan is nie, dit, behou- 
dens die bepalings van subkiousule (3) sé toegestaan word 
dat dit begin binne twee maande na die voltooiing van 

. die twaalf maande diens waarop dit betrekking het, .of 
. dat, as die werkgewer en werknemer daartoe ooreenkom, 
die tydperk waarin sodanige verlof toegestaan moet word, - 

_verleng kan word tot ’n tydperk van hoogstens ses— 
maande vanaf die voltociing van die twaalf maande diens 

_ waarop die verlof betrekking het; : Co 

(ii) dat die tydperk van -verlof nie mag saamval met: siekte- . 
verlof. wat .ingevolge klousule 7 toegestaan is hie; : . 

Gili) dat, as Nuwejaarsdag, Goeie WVrydag, Hemelvaartdag, \ 
Gelofiedag: of: Kersdag binne die tydperk van verlof val; J 
vir elke sodanige dag nog *n dag by gemelde tydperk as 
verdere verloftyd gevoeg en vir elke sodanige bygevoccg 
dag aan die werknemer ’n bedrag gelyk aan sy daglé¥ 
betaal moet word; : \ 

(iv) dat ’n werkgewer alle dae geleentheidsverlof wat aani. 
‘ werknemer op dié se skriftelike versoek gedurende ‘die™* 

tydperk van twaalf maande waarop die verloftyd betrek- 
king het,-teen volle betaling toegestaan is, van -sodanige 
tydperk van verlof kan aftrek. . + 

        

(3) (a) Op die skriftelike versock van ’n werknemer kan -’n . 
werkgewer die verlof oor ’n tydperk van hoogstens vier-en-twintig 
maande diens laat oploop: Met dien verstande— : 

Gi) dat die werknemer scdanige versoek doen binne twee 
maande na afloop van die twaalf maande diens waarop 
die verlof, betrekking het, en ~ a 

(i) dat die werkgewer die datum van ontvangs van sodanige 
versock op die versoek aanteken en dit onderteken en die 
versoek minstens drie jaar bewaar vanaf sodanige datum. 
of vanaf die datum van die, afloop van die eerste tydperk 
van twaalf' maande diens waarop die verlof betrekking 
het, en wel vanaf die jongste van dié twee daturns. 

(5) Die bepalings van subklousule (2) geld mutatis mutandis 
vir die verlof in hierdie subklousule bedoel. 

(4. Verlofbesoldiging —Die besoidiging ‘ten opsigte van ‘die : 
subklousule (1),. saamgelees met sub- 

klousule (G), moet uiterlik op die laaste werkdag voor die aan- 
‘| vangsdatum van die verlof betaal word. | 

9.
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(5) An employee whose contract of employment terminates 

- during any period’ of twelve. .months’ employment, before the 

period of leave prescribed -in sub-clause (1) in’ respect of that 

period has accrued, shall upon such termination, and in addition 

“+ to any other remuneration which may be due to him, be paid 

in respect of each completed month of such’ period of employ-" 

"ment an amount of not less than— 

(a) in. the case of an employee referred to in. paragraph. (a) - 

of sub-clause (1); one-fourth of the weekly wage, and 

(6) in the case of an employee referred to in paragraph (b) 

6f sub-clause (1), one-sixth of the weekly wage 

he was recciving immediately before the date of such termina- | 

tion: Provided that an employer may make a proportionate 

deduction in respect of any period of leave granted to an 

employee in terms of' the fourth proviso to sub-clause (2) and 

provided further that an employee— 

@ who Jeaves his employment without having given and 

served. the period of notice prescribed. in clause 12, unless 

the employer Has waived such notice; or 

(ii) who leaves his employment without cause recognised by 

law as sufficient; or . . . : 

(iii) who is dismissed by his employer without notice for any 

cause recognised by law as sufficient for such dismissal 

without notice, / - 

_. ghall not be entitled to any payment by virtue of this sub-clause. 

GS) An employee who has become entitled to a period of leave 

‘prescribed in sub-clause (1), read with sub-clause (3), and whose 

contract of employment terminates before such leave has been 

‘granted, shall upon such: termination be paid the amount he 

would: have received in respect of the leave, had the leave been 

granted to him as at the date of the termination. 

(7) For the purpose of this clause the expression “ employ- 

ment” shall be -deemed- to include any period in respect of which _ 

an employer, in terms of sub-clause (1) ‘of clause 12, pays an 

“employee in lieu: of notice and also any ‘period or periods during 

which an employee is— . 

(a) absent on leave in terms of this clause; 

(b) absent on sick leave in terms of clause 7; 

(e) absent on the instructions or at the request of this employer, 

amounting in the aggregate in any year to not more than ten 

weeks, and employment shall be deemed to commence 

@ in the case of an employee who had before the coming 

into force of this Determination become entitled to .a 

period of annual leave in terms of any Jaw, on the date 

leave under. such law; 
on which such employee last became entitled to such 

 @ in the case of an employee who was ‘in employment before - 

the date of commencement of this Determination and to 

whom any law providing for annual leave applied but -who 

had not ‘become entitled to a period of leave in terms: 

thereof, on the daté on which such employment com- 

menced; . - - 

(iii) in the case of any other employee, from the date on which 

‘such employee entered his employ’s service or on the 

. date of the Coming into force of this Determination, which- 

‘ever is the later. ce : 

. (8) (@) Notwithstanding anything to the contrary in this clause, 

an employer may for. the purpose of annual leave at any time, 

but not more than once in any period of twelve month, close 

_ his establishment for fourteen consecutive calendar days plus any 

additional days that may have to be added by virtue of the third. 

oviso to sub-clause (2). 

(b) An employee who at the date of the closing of an esta- 

blishment in terms .of paragraph (a) is not. entitled to the full 

eriod of leave prescribed in sub-clause (1) (b) shall in respect 

of any leave due to him be paid by his employer on the basis 

set out-in sub-clause (5), and for the- purpose of annual leave 

thereafter his employment shall be deemed to commence on’ the 

date of such closirig of the establishment. . 

(c) For the purpose of -this sub-clause, the expression “ esta- 

blishment” means in respect of a municipal - or divisional 

council undertaking any premises in or in connection with which 

--gne‘or more employees are employed in any department or sec- 

tion of such undertaking. : 

- (9) For the purpose of this clause the expression “ wage ” shalt 

mean an employee’s wage plus his cost of living allowance. 

~, 7. Sick Leave. 

(1) Subject to the ‘provisions of sub-clause (2), an employer 

shall grant to his employee, other than a daily employee, who 

is absent from work through incapacity— ; 

(a) in the case -of an employee who works a ‘five-day week, 

not Jess than twenty work days; 

(6) in the case of every other employee, not jess than twenty- 

- four work days _ : 

10 

_ behoud in subklousule (2) aan-’n. werknemer toegestaan het, 

- éweredige bedrag kan aftrek ‘en met dien verstande voorts dat ’n 

king loon” ’n werknemer se loon plus sy lewenskostetoelae.   

(5) Aan: ’n werknemer wie se dienskontrak gedurende enige 

periode van ‘twaalf maande diens eindig voordat die ‘verloftyd- 

‘perk voorgeskryf in subkiousule (1) ten opsigte van so ’n periode 

-opgeloop. het, moet by _ sodanige diensbeéindiging, benewens 

enige ander besoldiging wat aan hom verskuldig is, vir elke vol- 

tooide maand van sodanige diensperiode ’n bedrag betaal word 

van minstens—. 

(a). in die geval van *n werknemer in paragraaf (a) van sub-~ 

Klousule (1) vermeld, een-vierde van die weekloon, en 

(b) in die geval van ’n werknemer in paragraaf (b) van sub- 

~” klousule (1) vermeld, een-sesde van die weekloon, 

wat hy-onmiddellik voor die datum van sodanige diensbeéindi- 

ging. ontvang het: Met dien verstande dat ’n werkgewer ten 

opsigte van enige verloftyd wat hy ingevolge die vierde -voor- 
%, n 

werknemer— . 

@) wat sy diens verlaat sonder om dit op: te sé en die op- 

seggingstermyn-uit te dien wat by klousule 12 voorgeskryf 

word, tensy die werkgewer van sodanige opsegging afge- 
sien het; of . - . : 

(ii) wat sy diens verlaat sonder regsgeldige rede; of 

(iii) wat deur sy werkgewer: sonder opsegging ontslaani word 

om ’n rede wat vir sodanige ontslag sonder opsegging reg- 
tens genoegsaam is, mS . - 

tot geen betaling uit hoofde van hierdie subklousule gerestig is 

_ nie. 
(6) ’n Werknemer wat geregtig geword het tot ’n tydperk van 

verlof ‘voorgeskryf in subklousule (1), saamgelees met sub- 

klousule (3), en wie se dienskontrak eindig voordat sodanige ver- 

lof toegestaan is, moet by sodanige diensbeéindiging die bedrag 

betaal. word wat hy ten opsigte van die verlof sou ontvang’ het 

as die verlof aan hom: op die datum van die diensbeéindiging 

toegestaan was. .: . 

(7) By die toepassing van hierdie klousule word die uitdruk- 

king ,,diens” geag elke tydperk: te omvat ten opsigte waarvan 

mn werkgewer ingevolge subklousule (1) van'klousule 12 °n werk- 

nemer betaal in plaas van sy diens op te sé en tewens alle tyd- 

perke waarin ’n werknemer afwesig is— . . 

(a) met verlof ingevolge hierdie klousule;. 

(b) met siekteverlof ingevolge klousule 7; 

(c) op las of versoek van sy werkgewer; ; 

en wel tot ’n total in enige jaar. van hoogstens tien weke; en 
‘dig diens word geag te begin— / ‘ . : 

G) in die geval van ’n werknemer wat voor die inwerking- 
treding van hierdie Vasstelling tot ?n tydperk van jaarlikse 
verlof ingevolge enige wet geregtig geword het, op die 
datum waarop sodanige werknemer die vorige maal die 
reg op verlof ingevolge dié wet verwerf het; 

(ii) in die geval van ’n werknemer wat voor die. datum. van 
die inwerkingtreding yan hierdie Vasstelling in diens was 
en vir wie enige met geld wat vir jaarlikse verlof voor- 
siening maak maar wat. nog nie tot ’n tydperk van ver- 
lof ingevolge daarvan -geregtig geword het nie, op die 
aanvangsdatum van sodanige diens; . 

(ii) in die geval van enige ander werknemer, op die datum 
waarop so ’n’ werknemer by sy werkgewer in diens getree 

het. of die datum van die inwerkingtreding van hierdie 
Vasstelling, en wel op die jongste van die twee datums. 

(8) (a) Ondanks andersluidende bepalings in hierdie klousule, 

kan ’n werkgewer vir die doel van die jaarlikse verlof te eniger 

tyd, maar-hoogstens eenmaal in ’n tydsbestek van twaalf maande, 

sy bedryfsinrigting sluit en wel vir veertien opeenvolgende 

kalénderdae plus enige ander dae wat moontlik uit. hoofde van 

die derde voorbehoud in subklousule (2) daarby gevoeg moet 

word. . oo ot : 

' (b) ’n Werknemer wat op die dag van die sluiting van ’n 

bedryfsinrigting. ingevolge paragraaf (a) nie tot die volle tydperk 

van jaarlikse verlof voorgeskryf in subklousule (1) (8) gerestig 

is nie, moet vir enige veriof wat aan hom verskuldig is deur sy 

werkgewer betaal word op die grondslag in subklousule (5) uit- 

eengesit, en vir die doel van die jaarlikse verlof daarna word sy 

dienste, geag te begin op die datum waarop die bedryfsinrigting 

aldus gesluit is. - : . 

(c) By die toepassing van hierdie subklousule beteken dit uit- 
drukking ,, bedryfsinrigting” ten opsigte van “n munisipale of 
afdelingsonderneming enige perseel waarin of in verband waar- 

mee een of meer werknemers in diens is in enige afdeling of 

seksie van sodanige onderneming. . 

(9) By die toepassing van hierdie klousule beteken die. uitdruk- 

7. SIEKTEVERLOF. 

() Behoudens die bepalings - van subkiousule (2), moet ’n 

werkgewer aan sy werknemer, uitgesonderd °n daaglikse werk- 

nemer, wat weens ongeskiktheid van die werk afwesig is, die 

volgende’ toestaan : — : 

(a). In die geval van ’n werknemer wat ’n werkweek van vyf . 

dae het, minstens twintig werkdae, en 

(b) in die geval van iedere ander wérknemer, minstens vier~ 

: en-twintig werkdae, -
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“sick leave in the aggregate during each cycle of twenty-four 
consecutive months of employment witli him, and shall pay 
such employee in respect of any peried of absence in terms ‘of 

. this sub-clause not less. than the wage he would have -received~ 
‘had he worked during such period: Provided— 

(i) that in the first twenty-our consecutive months of em- 
ployment an employee shall not be entitled to sick leave 
on full pay at a rate of more thaa, in.the case of an em- 
ployee who works a five-day week, one work day in res- 

“pect of each completéd period of five weeks of employ- 
ment, and, in the case of any other employee, one work 
day in respect of each completed months of employment, 

(ii) that this clause shall not apply to an employee at whose 
written’ request an employer makes contributions, at least 
equal to.those made by the. employee, to any fund or 
organisation nominated by the employee, which fund or 
organisation guarantees to the employee in the event of 
his- incapacity in the circumstances set out in this clause 
the payment to him of not iess than in. the aggregate the 
equivalent of his: wage’ for twenty or twenty-four work 
days, as the case may be, in each cycle of twenty-four 
months’ employment, except that during the first twenty- 
four months. of the payment. of contributions by the em- 
ployee the guaranteed rate need not exceed the rate of 
accrual set out in the first proviso of this sub-clause; 

Gi that where’ an- employer is by any law required to pay 
fees for. hospital or medical treatment in respect of an 
‘employee, and pay such fees, the amount so paid may 
be set off against the payment due in respect of absence 
owing to incapacity in terms of this- clause; 

(iv) that, if in respect of ‘any period of incapacity covered by 
this clause an employer is required by any other law to 
pay to an employee his full wages, the provisions of this 
clause shall not apply; : 

ihat the wage payable to an employee who is employed 
on piece-work for any period of absence on: sick leave 
in terms of this clause shall be calculated on the basis of 
the remuneration paid to such employee on his pay day 
immediately preceding such absence. Lo 

wa
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(2) An employer may, as a condition precedent to the pay- 
ment by him of any amount claimed. in terms of this clause by 
an employee in respect of any absence from work for a period 
covering more than three consecutive calendar days, require the 
employee to produce a certificate signed by a medical prac- 

_ titioner confirming the nature and duration of ‘the. employee’s’ 
incapacity. uo 

(3) Where, during “the first cycle of twenty-four months of 

employment with the same employer, an employee is absent 
owing to incapacity for-a-neriod in excess of any sick leave 
accrued at'the time of such incapacity, .he shall be entitled to be 
paid only in.respect of such leave as ‘nas so accrued; but his 
employer shall, if he has not previousiy done so, at the expiry 
of the said cycle of employment or on termination of employ- 
ment before such expiry pay him in respect of such excess period 

of absence: owing to. incapacity to the extent to which sick leave, 
accrued at such expiry of termination, had not been taken. - : 

(4 For the purpose of this clause the expression— 

(a) “employment” shall be deemed to include any period or 
periods during which an employee is absent . 

(i) on leave in terms of clause 6, 

(ii) on the instructions or at the request of ‘his em- 
ployer, a . 

(iii) on sick leave in terms.of sub-clause (1), 

amounting in the aggregate in any year to not more than, 
ten weeks, and any period of employment which an em- 
ployee has had with the same employer immediately 
before the date oi the coming into operation of this 
Determination shall for the purpose of this clause be 
deemed to be employment under this Determination, and . 
‘any sick leave on full pay granted to such an employee 
during such period shail be deemed to have been granted’ 
under this Determination; . 

(b).“ incapacity ” means. inability to. work owing to any sick- 
ness or injury other than that caused by an. employee’s 
own misconduct: Provided that. any inability to work 
caused by an accident for which compensation is payable 
under the Workmen’s Compensation Act, 1941, shall be 

- deemed to be incapacity only in respect. of any period 
of inability to work for which no disablement payment 
is payable in terms of that Act; : 

(c) ,, wage’ means the employee’s wage plus his cost of 
living allowance. - . a 

8. PUBLIC HOLIDAYS AND SUNDAYS. “ 

(1) Subject to the provisions of clause 4 (6), if an employee 
does not work on New Year’s Day, Good Friday, Ascension 

- Day, the Day of the Covenant or Christmas Day, his employer 
shali pay him for the week in which such day falis not less than 
his weekly wage. . ‘ :   

we " 

stekteverlof altesaam gedurende elke’ tydkring van. -vier-en- 
twintig opeenvolgende ‘maande diens by ‘hom; en so. ’n werk- 
nemer vir elke tydperk’ van afwesigheid ingevolge hierdie .sub-' 
klousule minstens die loon betaal wat hy sou ontvang het-as hy 
gedurende so ’n tydperk gewerk het: : . 
Met dien verstande— mo, 

(@) dat gedurende die eerste vier-en-twintig opeenvolgende 
maande diens ’n werknemer nie tot meer siekteverlof met. 
voile betaling geregtig is nie as, in die geval van ’n werk- - 
memer met ’n werkweek van vyf dae, een werkdag ten” 
opsigte van elke voltooide tydperk van vyf weke diens, 
en in die geval van enige ander werkmemer, een werkdag 
ten opsigte van elke voltocide maand diens; 

dat hierdie klousule nie geld vir *n werknmemer cp-wie se 
skriftelike versoek ’n werkgewer bydraes, minstens’ gelyk- 
staande aan dié wat die werknemer_ stort, betaal aan 
enige fonds of organisasie wat die werknemer aanwys en 
wat aan die werknemer, by ongeskiktheid in- dié omstan- 
dighede in hierdie klousule uiteengesit, betaling, waarborg 
van altesaam mihstens die ekwivalent van sy loon. vir 
twintig of vier-en-twintig werkdae, al na gelang van die 
geval, in elke tydkring van vier-en-twintig maande diens, 
behalwe dat gedurende die eerste vier-en-twintig’ maande 
waarin die werknemer bydraes stort, die. gewaarborgde 
tarief nie die koers van aanwas soos , uiteengesit in, die 
eerste voorbehoud van hierdie subklousule hoef te oor- 
skry nie; - 

ae
d i 

* GD dat indien ’n werkgewer ingevolge enige wet gelde vir 
hospitaal- of mediese behandeling ten opsigte van .’n wérk- 
nemer moet betaal, en sodanige gelde wel betaal, die-al- 
dus betaalde bedrag afgetrek kan word van die bedrag 
wat ingevolge hierdie kiousule ten opsigte van afwesig- 
heid weens ongeskiktheid verskuldig is; | ~ . 

. fiv) dat, indien ten opsigte van enige tydperk van ongeskikt- - 
: heid wat deur hierdie klousule bedoel word, °n werk-~ 

gewer by enige ander wet verplig word om ’n werknemér 
sy volle loon te betaal, die bepalings van hierdie klousuie 
nie geld nie; Oo ae 

(v) dat die loon wat aan ’n werknemer wat stukwerk’-verrig, 
betaalbaar is ten opsigte van enige tydperk van afwesig- 
heid met siekteverlof ingevolge. hierdie klousule, bereken - 
moet word op die grondsiag van die -besoldiging wat.aan 
so ‘n werknemer betaal is op sy betaaldag onmiddeliik 

_ voor sodanige afwesigheid. Ce 

(2) Voordat ’n werkgewer enige eis van ’n werknemer krag- 
tens hierdie klousule ten: opsigie. van enige afwesigheid uit sy 

werk gedurende. ’n tydperk wat strek oor meer as drie opeen- 
volgende kalenderdae betaal, kan hy vereis dat die werknemer ’n 
sertifikaat geteken deur *n geneesheer voorlé wat die aard en 
duur van die werknemer se ongeskiktheid bevestig. - 

_. (3) Wanneer ’n werknemer gedurende die eerste tydkring -van 
vier-en-twintig maande diens by dieselide werkgewer weens on- 
geskiktheid gedurende ’n langer tydperk afwesig is as die siekte 
verlof wat hom ten tyde.van sodanige ongeskiktheid toskom, is 
hy geregtig tot betaling vir slegs dié siekteverlof wat hom dan. ~ 
toekom; maar sy werkgewer moet, as hy dit nie- reeds gedoen 
fret nie, by die afloop van dié gemelde tydkring, of by~ diens- 
begindiging voor sodanige afloop, hom ten opsigte van dié lan-~ 
ger tydperk van afwesigheid weens ongeskiktheid uitbetaal vir 
sover die siekieverlof wat by sodanige afloop of beéindiging aan 
hom toekom, nog nie gebruik is nie. Co 

(4) By die toepassing van hierdie klousule— 
-(a) Word die uitdrukking ,, diens” geag enige tydperk of tyd- 

perke te omvat waarin die werknemer afwesig is— , 

(i) met verlof ingevolge klousule .6.. oe 

Gi) op las of versoek van sy werkgewer, : 

(iii) met siekteverlof ingevolge subklousule (1), 

en wel, tot ’n totaal in enige jaar van hoogstens tien weke; 
en alle tyd waarin hy by dieselfde werkgewer in diens 
was onmiddellik voor die datum-van die inwerkingtreding 
van hierdie Vasstelling word by die toepassing van hierdie 
klousule geag diens ingevolge hierdie Vasstelling te wees, - 
en alle siekteverlof wat met volle betaling aan so ’n 
werknemer gedurende so ’n tydperk toegestaan is, word 
geag ingevolge hierdie Vasstelling toegestaan te wees; , 

(4) beteken ,, ongeskiktheid ”’ die onvermoé om te werk weens 
siekte of besering, behalwe as dit deur die werknemer se 
eie wangedrag. veroorsaak is: Met dien verstande dat, as 
die onvermoé-om te wetk te wyte is aan ’n ongeltuk waar- 
voor ingevolge die Ongevallewet, 1941, vergoeding betaal- 
baar is, dit geag word ongeskiktheid te wees slegs ten op- 
sigte van, ’n tydperk van onvermoé om te Werk waaryoor 
geen vergoeding weens arbeidsongeskiktheid ingevolge dié 
Wet betaalbaar is nie; . 

_ (c) beteken ,,loon” ’n werknemer se loon plus sy lewens- 

kostetoelae. , . 

8. OPENBARE VAKANSIEDAE EN SONDAE. 

(1) Behoudens die bepalings van kiousule 4 (6), moet ’n werk- 

gewer aan ’n werknemer wat op Nuwejaarsdag, Goeie Vrydag, 

Hlemelvaartsdag, Geloftedag of Kersdag nie werk nie, vir. ’n week 

waarin so ‘n dag val, minstens sy weekloon betaal. ‘ 

yl
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(2) Whenever an employer requires or permits an-employee to - 

- work on New Yeat’s Day, Good Friday, Ascension Day, the 

~ Day of the Covenant or Christmas Day he shall, save as pro- 

vided in clause “4 (6), pay such employee for the weck in which 

such day falls not less than his weckly wage, plus his hourly 

‘wage for each hour. or part of an hour worked by the em- 

ployee on such day: Provided that where such an employee is 

- Tequired or permitted to work for less than four hours on such 

day, he shalf be deemed to have worked for four hours. 

(3) Compensation for work on a Sunday —Whenever an em- 

ployee works on a Sunday, his employer shall either— . . 

_ -@) pay him double his daily wage, or , 

Gi) pay him one and a third times his hourly wage for each 

hour or part of an hour worked by him on such Sunday, 

and -grant. him within fourteen days of such, Sunday one 

day’s leave and pay him in respect thereof not Jess than 

“his daily wage: Provided that wheresuch an employee 

is required or permitted to work for. less than four: hours 

“on such Sunday, he shall be deemed to have worked for. 

-. four hours. 

(4) Sub-clause (3) shall not apply to an emplyoee, in a muni- 

cipal. undertaking who works.in or in” ‘connection with any 

premises ‘not registered or registerable as a- factory in terms of 

the Factories, Machinery and Building Work Act, 1941, and who, 

from the nature of ‘his work. regularly has to. work on Sundays 

throughout ;the year or. during a season; but the employer of 

such an-employee shall. grant such employee within seven days . 

- of such a Sunday on which he works one day’s leave and, sub- 

ject to the provisions. of clause 4 (6), shall pay such employee 

in respect of the week in which such day’s leave falls not less 

than his weekly wage. . _ oo 

(5) For thé purpose of this clause. ‘the - expression . “ wage ” 

means an employee’s wage plus his cost of living allowance. 

. © This. clause shall not apply to a daily employee or a night 

watchman. ~ - oo - . 

‘ 
/ a ; 9, PIECE-WORK. . / 

- (1) An-employer may, after at least one week’s notice to ‘his 

employee; apply any piéce-work system, and, save as _ provided 

for in clause .4 (6), -the employer shall pay such, employee, who 

- ig employed on’ such piece-work system, remuneration at the 

‘yates applicable under such system: Provided ‘that, ‘irrespective 

of the quantity of work done, the employer shall pay such 

employee not less than— oo o 

() in the casé of an employee other than a daily employee, 

in respect of each wéek in which’ piece-work is performed, 

the. amount which he would have been required’ to pay 

‘Blich*employee for that week had he béen-remunerated 

oe on the basis of time worked; . - : : - 

. - (ii) in the case of a daily employee, in respect of each day 

on which piece-work: is performed, the amount which he 

would have been required to pay such employee for that 

day had be been remunerated on the basis of time worked, 

plus five -per cent. . 

(2) An employer shall keep posted up in a conspicuous place 

in his establishment a schedule. of the rates referred to in sub- 

clause (1). : 

~ '@) An employer who intends to cancel or amend-in any way 

any -piece-work system in operation or the rates applicable 

thereunder shall give his employee employed on such system not 

less than one month’s notice of such intention: Provided that 

& an employer and his employee may agree on a longer period 

. of notice, in which case the employer shall give not less than 

- the. period of notice agreed upon. - 

. (4) Notwithstanding ‘anything to the contrary in his clause, 

an employer need not give a daily employee notice. of his inten- 

tion to apply any piece-work system or to cancel or amend it. - 

- 10. Time Bonus. ~~ / 

_ Notting in this Determination shall be so construed as to 

preclude an employer from agreeing with his employee that the 

. employee may .go off duty upon_ the completion by him. of an 

allotted task within the daily ordinary hours of work prescribed 

_ for such “employee. : , we 

11. PROTECTIVE CLOTHING, UNIFORMS OR OVERALLS. 

. _' (iy Whenever an employee in the course of his employment, 

As. exposed to: wet processes, to heat or to’ any poisonous, 

' corrosive or other injurious substance liable to cause injury or 
disease’ to the employee or damage to his clothing, ‘this employer 

- shall providé him free of charge with such. protective clothing, 

overalls, goggles, gloves, footwear. and ointment as may be 

necessary adequately to protect the employee against such 

exposure and shall, free of chargé, maintain such: articles in 

serviceable ‘condition and any such article shall remain the 
property of the employer. 

(2) An employer shall supply and maintain in serviceable con- 
dition free of charge any uniform, overall, washing coat, apron, 

eap; ~boots or protective clothing, which he requires his‘ em- 

ployee to. wear ‘or which. by -any- lay -or regulation he is - 
compelled to provide to his employée and any such article shall 
remain the property of the employer. . 
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-_ (2) As *h werknhemer. op Nuwejaarsdag, Goeie Vrydag, Hemel- 
vaartdag, Geloftedag of Kersdag.werk, moet sy werkgewer hom 
behoudens soos in klousule 4 (6) bepaal, vir die week waarin 
so. °n dag val, minstens sy weekloon betaal, plus sy uurloon vir 
elke uur of deel van ’n uur wat die werkhemer op so ’n dag 
werk:. Met dien verstande dat, as vereis of toegelaat word dat 
die werknemer. minder as vier uur op so ’n dag werk, thy geag 
word vier. uur te gewerk het. . “ 

(3) Vergoeding vir werk op ’n ‘Sondag.—As ’n werknemer op. 
’n Sondag werk, moet sy werkgewer hom betaal, hetsy——. 

- '@ dubbel sy dagloon, of 

(ii) een en °*n derde maal sy uurloon vir elke. uur of deel 

van ‘nh uur wat hy op so ’n Sondag werk,.en hom binne 

veertien dae vanaf so ’n Sondag cen dag verlof toestaan 
en hom ten opsigte daarvan minstens sy dagloon betaal :° 
Met dien verstande dat, as vereis of toegelaat word dat 
so ’n werknemet minder as vir uur’ op so ’n Sondag 
werk, hy geag word vier uur te gewerk het. 

' (4) Subklousule (3) geld nie vir ’n werknemer in ‘n munisipale 

onderneming. wat werk op of in verbaand met ’n. perseel wat nie 

as ’n fabriek. geregistreer of aan_registrasie. onderhewig is inge- 

volge die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, nie, 

en wat uit die aard van sy werk dwarsdeur die jaar-of ’n seisoen 

gereeld op Sondag moet. werk; maar die werkgewer van so n 

werknemer moet: binne sewe dae’ vanaf so-’n Sondag ‘waarop hy 

werk; hom een dag verlof toestaan en, behoudens die bepalings 

van klousule 4 (6), hom ten opsigte van.’n week waarin so ’n 

-verlofdag vai, minstens sy weekloon betaal. 

(5) By die--toepassing van hierdie ‘klousule beteken die uit- 

drukking ,,loon” °n werknemer’ se. loon -plus ‘sy . lewenskoste- 

tociae. : So . 

(6 Hierdie klousule geld nie vir ’n daaglikse’ wreknemer of 

‘pn nagwag nie. . . - oe . : 

9, STUK WERK. 

(1) Na minstens een week kennisgewing aan sy werknemer kan 

*n werkgewer ’n stukwerkstelsel invoer en, behoudens soos bepaal 

in-klousule 4 (6), moet die werkgewer ’n werknemer wat volgens 

‘so °n stukwerkstelsel werk besoldig teen die tarief. wat volgens 

-dié stelsel geld: .Met dien verstande dat die werkgewer, ongeag 

die hoeveelheid gedane werk, die werknemer minstens betaal— 

a in die geval van ’n werknemer, uitgesonderd a daaglikse 

werknemer, vir elke week waarin sodanige stukwerk verrig 

word, die bedrag wat hy so ’n werknemer Vir. dié week 

sou moet betaal het as hy hom ’n tydloon betaal het; 

(ii) in die geval van ‘n daaglikse werknemer, - vir elke” dag 

waarop stukwerk. verrig word, die- bedrag wat hy so ’n 

werknemer sou moet betaal het as hy hom ’n tydloon 

_ betaal het; 
plus vyf persent. 

(2) *n Werkgewer moet ’n lys van die tariewe vermeld in sub- 

klousule (t) op ’n opvallende -plek in sy. bedryfsinrigting “aan; 

geplak hou. © - . re 

(3) *n- Werkgewer wat voornemers ‘is. om ’n ‘bestaande: stuk- 

- werkstelsel of ‘die. tariewe wat dienooreenkomstig geld, op eniger- 

lei wyse te skrap of te wysig, moet aan Sy werknemer ‘wat 

‘daarvolgens werk, minstens een kalendermaand kennis' van so- 

danige voorneme gee: Met dien verstande dat ’n werkgewer en 

sy .werknemer oor ’n langer kennisgewing kan ooreenkom en 

dan moet dic werkgewer minstens die coreengekome kennis gee. 

(4) Ondanks andersluidende bepalings in hierdie klousulé, hoef 

'” werkgewer ‘n. daaglikse werknemer geen kennis van sy voor- 

neme om ’n stukwerkstelsel in te voer of te skrap of te wysig 

te gee nic. - : . 

10. TYDBONUS. 

Niks in hierdie Vasstelling mag so vertolk word dat ‘dit “n 

‘“werkgewer verhinder om met sy werknemer ooreen. te kom dat 

die werknemer van diens kan gaan as hy ‘n aangewese taak 

yoltooi het binne die daaglikse gewone werkure wat vir dié 

werknemer voorgeskryf is nie. - cee 

11. BESKERMENDE KLERE, UNIFORMS EN OORPAKKE, 

Wanneer ’n werknemer in die loop van sy werk aan nat 

: proce ‘hitte of enige giftige, vretende of skadelike stof bloot- 

gestel word wat besering of siekte aan die werknemer of skadé 

aan sy klere kan veroorsaak, moet sy werkgewer hom gratis 

van die beskermde kiere, oorpakke, “skermbrille, handsk cene, 

-gkoeisel en salf voorsien wat nodig is om die werknemer genoeg- 

-saam teen, die «blootstelling te beskerm, en moet hy sodanige 

-artikels gratis. in. bruikbare toestand . hou, en iedere sodanige 

artikel bly die eiendom van die -werkgewer. 

i oorpakke, wasiasse 
2) °n Werkgewer moet alle uniforms, oocrpakke, was) , 

vocrskote, pette, stewels of beskermende klere wat hy vereis dat 

sy werknemer dra of wat enige wet of regulasie hom verpli om 

“aan sy -werknemer, te verskaf, gratis voorsien ¢f “10 bruixbaré 

“toestand hou, en iedere sodanige artikel bly dic eiendom yan _ 

die werkgewer. 
: .
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12. Teketnaton OF “CONTRACT OF. EMPLOYMENT: / 

a An employer: ‘or. his* employee, -who desires to terminate 
the contract: of- employment, shall .give— 

(ay during the first four weeks of employment, | not less than. 
twenty-four hours, . 

(Db) after the first four weeks of omploytient, not less than | 
one week’s — / 7 : 

notice to terminate the contract, or an “employer or “employee 
may terminate the contract without -notice by paying the 
employee or paying or forfeiting to. the employer, — as the case 
may. be, in liea of such notice not less than— 

G@) in the case of twenty-four hours’ notice, the daily wag 
’ whieh the employee is receiving -at the time | of’ such 
termination; ~ 

Gi) inthe ‘case of a “week’s. notice, the weekly wage which 

‘the employee is receiving at the time- of such termination: 

Provided: that ‘this shall not affect-— ° 

¢ Gi)-the right of an employer or an employee to terminate 

the. contract without . notice, for any cause recognised by 

__ law as sufficient; 

ao any ‘written. agreement between ‘an employer and. his 

employee” which provides‘for a period of notice of equal: : 

‘duration, on both sides: and for longer than that prescribed 1. 

  

+ saskn this clause; : 

i) the:. operation. of any forfeititres or penalties which by: 

law «may. be applicable in. respect of ah employee who. 

» deserts :- 

Provided further that ‘wheie the wage: ‘of an “eimployee at - the 

date of termination has . been Je sduced by deductions in_ respect 

of. short-time the. expression “is receiving at the time of such 

termination > shall, for. thé purpose of an’ employer paying an 

employee in: lieu of! notice, ‘be deemed to mean“ would. have 
received at. the time of such termination if no deductions had 
been madeé in respect of . short-time ” 

(2) Where there is an agreement in terms of the second proviso, 

to sub-clause (1); the payment or forfeiture in lieu of notice shall 

correspond tc the period of notice agreed upon. 

QB) The notice. prescribed . in sub-clause (1) shall be: given on 

a work* day and shalt take: ‘effect fromm the day ‘on which it is 

given: Provided—* : 

that: the - period: ‘of ‘notice ‘shall ‘not ran éoncurrently: with, 

. nor shall. notice be, given ‘during, an employee’s absence 
~on leave. granted in’ terms of clause 6; 

i) that notice shall not be given during “an ‘employee's: 

-absente on sick” Teave ° granted in terms -of clause. 7. : 

   

  

      

    

4. For the “purpose. of this: clause the expression“ “Wage ” 

means. ‘an employee’s: wage plus his cost of living allowanice, 

(5) This: clause shall not apply to-a daily employee. 
i 

13. Ceara Ari OF SERVICE. . 

An employer shall upon termination of the contract of em- 

ployment, other than through the desertion of an employee, 

furnish his ployee, other than a.daily employee, with a certifi- 

cate of servicé, substantially in the. form prescribed in the Schedule 

to this Determination, showing the full names of the employer 

and. his employee, the. occupation of the employee, the date of 

_ egtnmencement and the! date of termination of the contract and. 
the employee’s. weekly wage at the date of ‘such termination. 

  

14. PROHIBITION OF EMPLOYMENT. 

“An employer shall. not employ | any person under the age ‘OF 
fifteen years. . 

SCHEDULE. 

  

—TfWe @)... ce ececluttesesevbvenuaeseceuesneeesuenanecseceeeennaes ae 

carrying on trade as 50). sevens VeneSbelecseeens hese ne eee eas eecunensesdenn bene eeee 

  

“At the termination of employment his/her: (a). wage, exclusive 

of cost: of living allowan nee, was : 

  

Signature of Einployer or Authorised 
, , Representative. 

@ “Delete whichever: inapplicable. 

(b). State the nature of trade, é.g. Tee-cream Manufacture, Trans- 
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minstens die “volge ende betaal of verbeur, 

gegeé is: 

king ,, loon” 

ae eeeante pond 

‘Datum SO 

(g) Skrap wat nie: van toepassing is nic. a 

- (b) Meld die aard van die bedryf, bv., vervaarding © van roomys,   * portation of -Goods,, Roadmaking, Municipal. Undertak king. _F 

A989 2 

12.- BEEINDIGING VAN DIENSKONTRAK. 
>on Werkgewer, of sy Awerknemer wat | die dienskontrak wil 
be Zindig, moet, . - . 

ta ‘gedut rende die ‘eerste vier -weke: diéns, minstens | vier-en 
" twintig uur, - 

\(b) na die eerste vier weke diens, minstens ni “week, 

kennis gee van ‘betindiging van die kontrak; of ’n werkgewer. “of. 

LN 

werknemer kan die kontcak sonder opsegging be eéindig deurdat. 
in plaas van opsegging die werkgewer aan die werknemer min- 
stens die volgende betaal, of die werknemer aan die werkgewer 

al na /gelang ‘van die 
geval—~ 

(i) in die geval van vier-en-twintig wer opsegging,~ “die ‘dag: 
loon wat die werknemer ten tyde van. sodanige betindiging a 
 ontvang; 

(ii) in die’ geval. van “n week opsegging, die “weekloon wat’ die 
werknemer ten tyde van sodanige beéindiging ontvang:, 

Met dien. verstande dat-hierdeur nie geraak word—. ve 

(i) die reg van ’n werkgewer ‘of ’n werknemer’ om op -enige 
regsgeldige grond “die kontrak sonder opsesging, te - bet 

_. , dig. nie; 

(ii) "nskriftelike coreenkoms tussen ’n werkgevier. en sy r wek- 
_nemer ‘waarin -voorsiening gemaak word. vir-’n opseggings~.. 
termyn wat vir’ beide partye: ewe jank is en faager: is as, 
dié wat hierdie kidusule -voorskry. : 

“Gi) dié werking’ van’ verbeurings- of strafbeding® Wat. regténs 
van: toepassing kan wees op ‘n ) werknemer wat sy diens~ 
verlaat: - be 

Met dien verstande yoorts dat, indien die’ loom var. h “werk: 
emer teen die dag van die begindiging reeds ‘deur aftrekkings : 
weens.korttyd verminder is‘en die werkgewer hom betaal‘in plaas 
van sy.diens op te s@, die uitdrukking ,,ten tyde van sodanige : 
besindiging ‘ontvang’”? geag. word. te. beteken .,,ten —tyde. van 
sodanige betindiging sou ontvang het as geen attrekkings. weens, 
korttyd gedoen was nie’ | 

(2) Indien daar ingevolge diz tweede voorbetiou ; van , sub-_ 
kliousule (1) ’n coreenkoms ‘bestaan, moet die betaling’ of” vér-- 
beuring in plaas van opseg ging eweredig wees aan die ooreen- 
gekome opseggingstermyn. - *- hod - 

G) Die kennis in sab- klousy ule (D) voorgeskry£ - moet Op. 
werkdag’ gegee, word en tree in werking op die dag waarop ty 

Met dieh verstande— . 

~@ dat 
“> nis ae gegee mag word gedurende ’n “werknemer: “se ak, 

" wesigheid met verlof toegestaan ingevolge klousule, 6;. 

Mii) dat/die kennis. nie gedurende ’n werknemer se afwesighcid 
met. siekteverlof - “toegestaan ingevolee. klousute iT begee| 
mag. word. nie,. : 

(4). By die toepassing van ‘hierdie ki lousule beteken, die uitdrak- 
” *n werknemer se: loon~plus.-sy lewenskostetoelae. 

©) Hierdie Klousule ge id nie vir ’n daaglikse werknemer nie. 

  

13. DIENSSERTIFIRAAT. 

Wanneer * n dienskontrak om.’n ander redes as ‘diensverlating 
beéindig. word, moet ’n werkgewer aan die betrokke werknemer, ~ 
uitgesonderd ’n daaglikse werknemer,.’n dienssertifikaat gee wat 
in hoofsaak die-vorm het van dié in die. Bylae tot hierdie Vas- - 
stelling voorgeskryf en waarin die volle naam van die werkgewet 

e kennisgewingtermyn nie mag saamval met, en “ken: . 

sin- . 

en sy ‘werknemer, dis aanvangs- en die afloopdatum van die kon- «| 
trak en die werknemer se weekloon ten: tyde - van sodanige 
be Sindiging aangegee word, : vee - 

14.’ VERBOD OP INDIENSNEMING. - “ 

‘n Werkgewer mag niemand onder die ouderdom - van _vyttion. : 
jaar in diens neem nie. - 

° - . BYLAE, 
  

EK/Ons (0)..cccccccce: veeeecsees poeeaneeasesagetsaneenensen ale 

bees teepeean eeu rere seas sjrelings ......... pennies per week.. 

(Handtekening van werkgewer of 
- volmagtigde). 

1 

goederevery oer, padmaak, munisipale onderneming, 

    

    

. By dierisbedindiging - was. - 

sy/haar (a) loon (uitgesonderd lewenskostetoelae) 
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. No. 1829.] {6 November 1959. . 

FACTORIES, MACHINERY “AND BUILDING WORK 
ACT, 1944. | - 
  

: » UNSKILLED LABOUR. KIMBERLEY. 
  

. O4& JOHANNES DE Kirk, Minister of Labour, 
terms of sub-section (1). ‘of section twenty- -two of the 
. Factories, Machinery and Building Work Act, $941, hereby 

_ ‘declare the provisions of the Deterniination for Unskilled 
_ Labour, published under Government Notice No. 1828 of 
"thé 6th November, 1959, to be not less favourable to the 

- ” persons whose hours of work are regulated thereby than | 
the: relative © provisions of the said Act. 

J. DE KLERK, 
. Minister of Labour, 

No. 1929] 

acting in 

  

-GOVERNMENT GAZETTE EXTRAORDINARY, 6 ‘NOVEMBER 1959 

[6 November 1959, 

WE f OP F ABRIEKE, “MASI INERIE "EN BOUWERK, 
- 1941, 

ONGESKOOLDE ARBEID.—KIMBERLEY. 
  

Ek, JOHANNES DE KLERK, Minister van Arbeid, hande- 
lende kragtens subartikel (1) van artikel twee-en-twintig ~ 
van die Wet-op Fabrieke, Masjinerie en Bouwerk, 1944, 
verklaar hierby-dat die bepalings van die Vasstelling vir 
Ongeskoolde Arbeid, bekendgemaak by Goewerments- 
kennisgewing- No. 1828 van 6 November 1959, nie vir die 
perscne wie se werkure daarby geresl word, minder gunstig 
as die ooreenstemmende. bepalings van genoemde Wet is 
nie. 

‘I. DE KLERK, 
- ” Minister van Arbeid. 

      

  
  
  
  

      

  

PRICE 20s. per set — 

OBTAINABLE FROM THE. GOVERNMENT PRINTER, PRETORIA and CAPE TOWN. 
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ART VAN DIE UNIE- 
Shaal 000 000 (4 dele) 
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| Use the. 

  

which provides 

_ state security; strict secrecy and unrivalled - 
So - facilit ies for depositing and withdrawing 

“ 

| Deposits i in ordinary accounts earn interest at oe 
' 34a er annum 2/8 

> Amounts invested in- Savings Bank Certificates 
earn 4% per annum 

£16, 000 may be invested in Savings Bank Cer= 
“tificates . - 

OPEN AN ACCOUNT TODAY! 
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Maak gebruik van die... 

  

Die veiligheid van u geld word-deur die 
Staat gewaarborg en u is verseker van sireng 

geheimhoucing en ongeéwenaarde diens in 
verband met inlaes en opvragings 

Die rente op | inlaes in gewone » rekenings is 
33% per jaar 

Op bedrae wat in ‘Spaarbanksertifikate bel 
word, is die rente 4% per jaar 

-£h0 000 kan in Spaarbanksertifikate belé word — 

‘OPEN VANDAG ° N RERENING D         
  

  

is,
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