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; INDUSTRIAL CONCIL!AT{ON AC’T 1956
: AS AMENDED -

WORSTED TEXTILE MANUFACT URING
E INDUSTRY (CAPE) e %

n, JOHANNES DE KLERK Mm:ster of Labour hereby-— :

(a) in_terms of paragraph (a) of sub sectlon (1). of 'sec- -
tion forty-eight of the industrial “Conciliation Act, |
1956, as amended, declare that the provisions of the
Agreement which appears i ‘the Schedulé hereto
. and which relates-to the. Worsted -Textile , Manu-

- faeturmg Industry, shall be-binding:from the first | 7
. Monday after the date of publication of this notice | .
‘and for. the period ending on the 30th September, [-

1962, upon  the -employers’ ‘organisation and _the .
trade union which entered into_the said ‘Agreement
-and upon the employers and employees ‘who are

members of that organisation or that-union; :

(b) in terms . of paragraph (b) of sub-section 1) of see-
. tion forry-e:ght of the said ‘Act,declare that the
“provisions contained in clauses 3. to’18 of the'said

. after the date of pubhcauon of this notice and for -
* the period ending on-the 30th September, 1962,

‘upon dll employers and .employees other than those |

_referred to in paragraph (g) of this notice, engaged

' __or employed in the said Industry in the Magisterial-| ek

Districts ‘of Bellville, the Cape, Winberg, Simons-
town and» Worcester, excluding the area bounded.

by Seventh and Eighth: Aventies and First and Third | -
'~ Streets, Maitland _East m the Mag;sterm] Dlstnct

_of the Cape; .

(c) in terms of paragraph (a) of sub-sectlon (3) of: sec-"_
- tion forty-eight of the said Act, declare ‘that in-the™
. Magisterial Districts of Béllville, The Cape, Wyn- -

- .berg, . Simonstown “and Worcester _excluding- the '

area bounded, by Seventh and Eighth- Avenucs and-

“First and Third Streets; Maitland East in the Magis- |

terial District of the Cape and from the first Mon-
day after the date of publication of this notice and
for the penocl ending on'the 30th- September, 1962,
~ the provisions contained in clauses. 3 to 9 Aa),
~and 9 (c) to 18 of the said Agreement shall niutatis
mutandis be bmdmg upon ali-Natives employed in
the said Industry

-~ Natives in thetr em‘p]ey o
i S :.1. DE- KLERK

S s Miviter of Labou:

[24 December 1959_.' .

y the employers upon whom |
any of the said provisions are binding in respect of |
-employees, and upon those employees in respect of _ -

Ek JOH}\NNE‘S DE KLERK Mmlster van Al-b i
hlerby— v : :
{a) kragter;s paragraaf (a; \a_ .-suharnkel e(l} van, amkel
o ag!-en veertig van_die. Wet op-: Nywerhe.dsvcrsoe--
~ning; 1956, soos gewymg, dat die bepalings van. die. .
a'Ooreenkoms ‘wat iff ‘die; Bylag ‘hiervan verskyn en
op-die Kamsioﬁekst1einywerhe:d.;ibetrekkma het.
- “vanaf ‘die eerste Maandag- na die. datuny van die -

: "'puohkasre ‘van hierdie kennisgewing en vir die’ tyd _

~ .. perk wat'op. 30 September l%lemd;,,, “bindend is” -
- vir die werkgewersorganisasie en vakverenmng wat

. genoemde Oareenkoms aangegaan het en Vit die
* “werkgewers_en” werknemers' wat- lede van. daardxe ;

- organisasie -of daardie veréniging is; = -

G (b) ktagtem paragraaf- (b) van subartikel (1) w;n arukel

_agt-en- veemg van genoemde Wet, dat. die bcpalmgs

. “eenkoms- vanaf die eerste. ‘Maandag na’die datum -
van die-publikasic van hierdie kennisgewing en vir -
-, die tydperk wat-op 30" September: 1962 . ejndig,
- -bindend is vir alle andef werkgewerq ' werknemers 4
~-“as.dié vermeld in paragraaf {a) van. “hierdie kennis- -
©  * gewing, betrokke by of in diens: in- genoemdc Ny-
.. werheid:jn"die landdrosdistrikte’ ‘Bellville, die Kaap, :
_Smlonstad ‘Wynberg; ‘en “Worcester, “uitgesonderd
.'di¢: gebied omgrens deur Sewende ¢n . Agste Laan'
- en” Ferste en Derde ' Straat, Martland Oes dn die
"1anddrosd:stnk die I(aap, e by
(c) kragtens ‘paragraaf, (a,} vin subamkel {3) van amkel
. agi-en-veertig van genoemde’ Wet, dat die bepalmgs
. vervat in klousules 3 tot.9 (@) en 9 (¢)-tot 18 van -
- .genoemde Ooreenkoms vanaf die eersie. ‘Maandag
" ‘na die datum van die pubhkasne van hierdie kennis-
- gewing-en vir dic tydperk’ wat op-30 September -
1962 emdlg, in die landdrosdistrikte Beilville, die
Kaap, Simonstad, Wynberg en Warcester._ uifge-
“sonderd. die gebled omgrens deur’ Sewende.én- Agste:
Laan-en BEerste en Deérde Straaf, Maitland-Oos, -
~in ‘die landdrosdistrik die Kaap, mu;atzs mutandis .
_bmdend is vir ‘alle Naturelle in diens in genoemde -
- Nywerheid. by di¢ Werkgewers vir' wie; enige van
.. genoemde’ bepalmgs ten opsigte van werknemers :
. .bindend is ‘en vir, daardie: werkgewers ten 0931gte
- oovan Naturelle in hul dlens W

3. DE .KLERK
Minister vanf Arbeld

L € d "o
_ Agreement shall be binding from the' first Monday. vepuat in Klotsules 3-1pi 18 g rouceitis Glor
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© SCHEDULE.

INDUSTRIAL COUNCIL FOR THE WORSTED TEXTILE
" MANUFACTURING INDUSTRY (CAPE).

. AGREEMENT

-in accordasce with the provisions of the Industrial Conciliation
CAct. No. 28 of 1956, as amended, made and entered into by

] Teutile Workers” Industrial Union (South Africa)
{(hereinafier referred fo as “the employees™ or “the trade
<, anion ™) of the one part, and :

Y= Mational Association of Worsted Textile Manufacturers
ti-(hereinafter referved to as ™ the employers ™ or * the association ™),
* of the cther part. _

1. ScOPE OF APPLICATION OF AGREEMENT.

o .Magisterial *Districts Worcester, the Cape, Wynberg, Simonstown
“and Belivile excluding the area bounded by Seventh and Eighth
Avenuss and First and Third Sireets, baitland East, in the
Magisterial. District. of the Cape by all employers who are.
‘members of the Employers’ Crganisation and are engagad in the
Worsted Textile Manufacturing Industry and by all employees
who are members of the Trade Union and are empioyed m that

2. PERIOD OF (OPERATION OF AGREEMENT.

£ This Agreement shall come into operation as and from the

A date fixed by the Minister of Labour in terms of section foriy-

. eight- of the Industrial Conciliation Act, 1956, and shall remain

{‘in force until 30th September, 1962, or for such period as may
" be determined by him, 5" i

3. DERINITIONS. _

3 Any expressions appearing in this Agreement which are defined
¢tin the “Act shall have the same meaning as in the Act; any
i

“yeference to the Act shall include any amendment of such Act

and unless the contrary intention appears, words importing the

= smasculine gender shail include females; further, unless inconzistent
=, .with the context-=

o “Act” means the Industrial Conciliation Act No. 28 of 1956,

L * as amended;

i LR = - A 3 iz i ice-

: artisan ” means an employee who has served his apprentice

“. ' ship -in’ a trade designated or deemed to have been

e ‘designated under the Apprenticeship Act, 1944, as amended
or who holds a certificate of proficiency issued to him by
the Registrar of Apprenticeship in terms of section six of
*the Training of Artsans Act, 1951 or a certificaie issuedto

* him by the said Registrar in terms of cither section rwo (7)
or section seven (3) of the said Act and who is engaged in
performing the work of such trade. :

“assembly winder (pirn, cone or cheese) of doubling frame

- operator” means an employee who is engaged in operating

~+ a winding or doubling frame; : )

% assistant pin-setter or faller dresser " means an employee who
is engaged in removing worn pins from combs with pliers,
‘filling' them and -who may assist the pin-setter;

% gegistant sizing -machirie operator” means  an empioyee
engaged in assisting the sizing machine operator;

. *“backwash operator with box ™ is an employes who is engaged

in operating a backwash machine and feeding it and is

So0 " yesponsible for the strong box which is an. integral part of

' .. the backwash machine;

“backwash operator without box™ means an employze who
is engaged in operating a backwash machine and who feeds
the machine; :

“battery filler ™ means an employee who is engaged in refilling
empty batteries with full bobbins; : )

¢ o " beamer or ‘warper’s assistant” means an employee who is

Lo - gngaged in removing the warp from the warping machine

‘. and attaching it to the beam, and who mends broken threads

' of an automatic warping machine; | } - :

: “ bobhin boy” means an employee who is engaged in carry-

5~ ing empty bobbins to the frames and removing full ones;

~ _“bobbin sorter” means an employee who is responsible for

-examining full bobkins, weighing and rejecting those un-

© “suitable for weaving; i .
“poiler attendant” means an employee who, under general

supervision, is responsible for maintaining the water level

"and steam pressure in a boiler and who may maintain or

5 draw fires in such boiler; _

“ o bowl feeder ” means an employee who is engaged én feeding

“'- " the washbowl by hand and who may assist the washbowl

%. . operator;

“brush-maker’s assistant” ‘means an- gemployee who, under

- supervigion, i§8 engaged in filling dabbing brushes for Noble
combs;

“burler ” means an employes who is engaged in taking out

. knots, lumps, er burls from the piece without making holes
-, init and may use tweezers Or Scissors; : ;

o “purler or picker (finishing)” means an employee who is

; engaged in taking out knmots, lumps or burls from the

e finished piece, without making holes in it and who may

ST use tweezers Or Scissors; 2

~“. “calender presser™ means an employee who i$ engaged in

operating a pressing or calendering machine;

12 .- 8

*

The terms: of this Agreement shall be observed in the’

Industry and for whom wages are prescribed in this Agreement.

BYLAE.

NYWERHEIDSRAAD VIR DiE" KAMSTOFTEKSTIEL-
= VERVAARDIGINGSNYWERHEID (KAAP).

OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,
No, 28 van 1956, soos gewysig, gesluit en aangegaan deur en
tussen die

Textile Workers” Industrial Union (South Africa)
(hierender die ,, werknemers™ of die ,, vakvereniging ™ genoem,
aan die een kant, en die

_ Naticnal Association of Worsted Textile Manufacturers
(hieronder die ,, werkgewers™ of die , vereniging ” genoem, aan
die ander kant. ) . ;

1. EESTER VAN TOEPASSING VAN CQOREENKOMS.

Die bepalings van hierdie Qoreenkoms most nagekom word in
die landdrosdistrikte Worcester, diz Kaap, Wynberg, Simonstad
en Eellville, met uitsondering van die gebted begrans deur Sewen-
de en Agsie Laan en Eerste en Derde Siraat, Maitland-Oos, in

© die landdroscistrik die Kaap, dsur aile werkgewers wat iede van
| die werkgewersorganisasie is en in die Kamstofteksticlnywerheid

is, en deur aliz werknemers wat le¢e van diz vakvereniging is en
in diens is in daardiz Nywerheid en vir wiz lone in die Coreen-
koms voorzeskryf word,

2. CGELDIGHEIDSDUUR VAN COGREENKOMS.

Hizrdie Goreenkoms tree in werking vanaf dis datum wat deur
die Minister kragtens artikel . agt-en-veertip van die Wet op’
Wywerheidsversoening, 1956, vaszesiel word, en bly van krag tot
30 September 1962, of vir sodanige tydperk as wat deur hom
bepaal kan word.

3. WoOORDOMSKERYWINGS.

Enige nitdrukkings wat in di€ Coreenkoms verskyn en in die
Wet omskryf is, het dieselfde betekenis as in die Wet; enige vei-
wysing na die Wet omvat enige wysiging van dié Wet en tensy
diz tecnoorpestelde bedoeling blvk, omvat woorde wat die man-
like gaslag aandui, ook vrogens:; voorts, tensy dit strydig met die
samehang is, beteken— )

LW Wet”, dic Wet op Nywerheidsversoening, No. 28 van 1958,
5008 gewysig, ) '

»ambagsman”, ‘n werknemer wat sy vakleerlngskap gedien
het in 'n ambag wat kragtens-die Wet op Vakleerlings, 1944,
aangewys is of as dasrdeur aangewys geag word, of wat in

 besit is van 'n sartifikaat van bekwoambeid wat aan hom uit-
gereik 1s deur die Registrateur van Vakleerlings ingevoige
artikel ses van die Wet op Opleiding van Ambagsmanne,
1951, of 'n sertifikeat wat deur gencemds Fesgictroteur aan
hom uitgersik is ingevolge artikel twee (7} of artikel sewe
(31 van genoemds Wet, en wat die werk van scdanige ambag
verrig; . :

. montasiewikkelaar {inslagtol, kedltol of kaastol) of twyn-
masiienbedicner 7, 'n werknemer wat 'n wikkel of twyn-
“masjien bedien;

.. assistent-pensetter of valkambereider ™, 'n werknemer wal ge-
siyte penne uit kamme met tange baal, hulle insit en die
pensetter kan heip;

.. assistent-papmasjienbediener ”, 'n werknemer wat die pap-
masjiznbediener help;

. nawasmasjienbediener met spoelkas™, 'n werknemer wat ‘n
nawasmasilen bedien en dit veer en verantweoordszlik is wvir
die sposilas wat 'n integrerende dezl van dig nawasmasjien
18] !

L nawasmasjtsnbediener sonder spoelkas™, 'n werknemer wat
'n nawasmasiien bedien en die masjien voer: )

L batterylaaier V", 'n werknemer wat lcg batterye met vol tolle
moet hervul;

., breedskeringmasiien- of skeringmasiienassistent”™, 'n  werk-
nemer wai die skering van die skeringmasjien afthazl en dit
aan die breedskeringmasjien heg. en wat gebreskte drade van
'n outomatiese skeringmasjien heelmank; :

. toldraer 7, 'n werknemer, wat leg tolle na die garingniasjien
dra en volles verwydesr;

.. toisorteerder ”, 'n werknemer wat verantwoordelik is om vol
tolle te ondersoek en te weeg en dié wat ongeskik is vir
wewery, uit te gooi; 2

. ketelbediener ¥, "n werknemer wat onder algemene toesig ver-
antwoordelik is vir die instandhoucding van die waterstand
en die stoomdruk in ’n ketel en wat vure in sodanige ketel
kan instandhou of uiitrek:

. bakvoerder ”, 'n werknemer wat die wasbak met die hand
voer en diz wasbakbedienzr kan help:

.. borselmakersassistent ®, 'n werknemer wat, onder toesig, in-
klopborsels vir Noble-kammasjiene insit;

. hopster ™, 'n werknemer wat knopizs, knoppies of stukkies
‘plantmateriaal uit die geweefde stuk moet nithaal sonder om
gate daarin te maak en tangetiies of skéré kan gebruik;

. nopster of plukker (afwerking)”, 'n werknemer wat knopies,
knoppies of stukkies plantmateriaal vit die afgewerkte stuk
vithaal sonder om gate daarin (e maak en tangetjies of skére
kan gebruik;
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“zan dodger” means an employee engaged in taking wool in
a container from the carding machine to. the backwash
machine; - - : . ; ) . £

“ean- and/or gill box operator™ means an employee who' is
responsible for can or gill boxes in French combing; 2

“ card minder . means zn employee who is engaged in aften-
ding carding machines by oiling moving parts, repairing

. broken belts and giving general ‘atténtion to machine or
machines; - i

“card stripper or grinder ™ means an employee who is engaged
in stripping, grinding, removing, cleaning and sharpening
needles on rollers; " :

“cagual employee ™ means an employee who is employed by
the same employer on not more than three days n any
week; ’

“cloth conditioner ™ means an employee who is engaged in
operating a cloth-conditioning machine; i

“cloth examiner” means an -employee who is. engaged in

examining cloth “in the grey™ in order to defect flaws or

faults and who records them and reports to the foreman;

“cloth -inspector ” means an employee - who is cngaged in
examining cloth in its finished state prior to its despatch to

© customers; ) T

 weloth medsurer” means an ' employee who -is engaged in
measuring the cloth according to -a required length, and

- writing - down lengths/and numbers/of pieces and qualities;

“cloth stitcher” means an employee who is engazed in stit-
-ching lengths of cloth together by hand or machine; -

“ comb minder (Noble or French)” means an employee who is
_engaged in. attending .combing machinery, oiling moving
parts,. repairing broken” belts and giving general attention to
all machines in the combing department; -

“Council 7. meais the Industrial Council for the Worsted
Texti'e Manufacturing Industry (Cape); i

« creeler andlor doffer " means an employee who is engaged
in removing full or empty bobbins and replacing them with
empty or full bobbins; .

“ cropper ” means an employee who-is engaged in operating a
cropping machine; .

“ cuttler” means an employes who is engaged in operating a
cuttling machine; w8 : : )

“day " means the period of 24 hours calculated from the time
the employee commences work; ; .

-« drdwei-in ? means an employee who is engaged in putting
threads through heuids, reeds and drop wires; .

¢ drawer-in assistant or reacher-in” means an-employee who is
engaged in reaching for the threads of a new warp so that
the drawer-in may draw them through; )

“ decativer ” means an employee who is engaged in operating
a decatising machine; - -t :

“ drawirame operator {Ist or 2nd drawer)” means an employee
who is ensaged in operating a drawframe; _

“Gye weigher” means an employee who is engaged, under
supervision, in weighing out dyes in accordance with instruc-
tions from the foreman; »

« gstablishment ® means any premises liable for registration
under the Factories, Machinery and Building Work Act,
1941, in or in connection with which one or more employses
are emploved in the Indusiry; = :

“ experiznice © means, save where eisewhere provided, the total .

period or periods of employment which such employeehas
. had in his particular occupation or designation in the Indu-
stry, as the case may be; : :
“fault marker (piece marker or marker) * means an employee
who is engaged in marking out in chalk faults for menders
to mend or remend or recording such faults and also mar-
king fanlts which should not be repaired by burlers; .
“ fault measurer © means an employee who is engaged in
* ‘measuring the length of faulis for the menders; - .
“ finishing minder (combing}™ means an employee” who is
engaged in operating finisher boxes; .
“fireman " means an empioyee who is engaged 'in _stoking,
raking and drawing fires, but who is. not responsible for
water levels or steam pressures .
“ Grade A employee ” means an employee engaged in one or
more of the following capacities:—

" Cloth - inspector (Finishing);
laboratory -attendant; i
maintendnce man; _ 2
“ Grade A employee, qualified,” means a Grade A employee
who has not less than 30 months’ experience; -
“ Grade A employee, unqualified ” means a Grade A employee
who has had less than 30 months’ experience;
“ Grade B employee ¥ means an employee engaged in' one or
- more of the foilowing capacities:— E -

Card stripper and grinder;

“Grade B employee, qualified,” means a “Grade B em-
ployee ” who ‘has had not less than 24 months’ experience;

“Grade B employee, unqualified,” means a “Grade B em-
ployee ” who has had less than 24 months™ experience; :

“Grade C employee” means an. employee engaged in one or
more of the following capacities:— - T x

Jobber; . SR W -

“card -minder; ’ .

comb minder; = -

_backwash operator, with box;

“cloth examiner; A

yarn tester,

dye weigher;

,» mangelperser ”, ‘n werknemer ‘wat ’n pers- of mangelinasjien

'_b?dle‘l‘l-; el it e AL By e . i =

» kandraer 7, 'n_werknemsr wat wol.in 'n houer van die kaard-
masjien na die pawasmasiien toe neem; B

. kan- en/of valkammasjienbedicner *, “n werknemer wat ver-
antwoordzlik is vir kan- en/of va'kammasjiene in Franse
kamwerk; 3 i > . o

. kaardbedicner 7, ’n werknemer wat kaardmasjiens bedien
deur bewenrende dele te olic, dryfban?s heel 'te mnak en alge-
mene aandag te skenk ‘aan 'n masiien of masjiene; . '

. kaardafstroper en slyper ™, 'n werknemer wat naalde van rol- -
lers afsfrmp, skuur, verwyder, skoonmaak en skerpmaak;

-, log werknemer ”, 'n werknemer wat hoogstens diic dae in -

enige week by dieselfde werkgewer in diens 1s;
«» kledingstofkondisioneerder ¥, "'n werknemer’ wat - 'n - kleding-
stofkondisionzermasjien bedien; - o
- klec‘l:il_xgatofc\n:iersaekel_' ” 'n werknemer wat onklaar. kleding-
stof ondersoek, ten einds tekortkomines of foute uit te soek;
en. wat huile aanteken en aan die voorman rapportcer; .- .

© L, kledingstofinspzkteur ., 'n werknemer wat kledingstof onder-

soek nadat dit voltooi is en voordaf dit aan klante versend
word: ' SRR . C
. kledin%stofafm::tc.r " n, werknemer wat die kledingstof vol-
- gens 'm vereiste lengte afmeet, -en lengles/en. getallefof |
stukke en gehaltes neerskryf, SRR MR AERE e
« kledingstofstikker ”, 'n, werknemer - wat lengtes -kledingstof -
met ghe hand o_f masiien aanmekaarstik; ' : <t
. kambediener (Noble- "of Franse)”, 'n ‘werknemer- wat kam- ~
masiineriz badien, bewegende debs olie, stukkende dryfbande.
heelmaak en algemene aandag skenk aan ‘alle masjiene in die
kamafdeling: . N N
»Raad ", die Nywerheidsraad vir die Kamstofteksticlnywer-
heid (Kaap); ' .
. tolrangskilker en/of -afhaler™. n werknemsr wat-val of 168
tolle verwyder en huille deur le& of vol tolle vervang: )
,» kledingskeerder ™. 'n werknemer wat 'n kledingskeermasjien
- bedien; - : ey e -
. lengtevouer ¥, "n werkn’emer wat ’u:lengt-evoumasjien bedien;
»dag”, diz'tydperk van 24 uur bereken van die tyd af waarop
die werknemer begin werk;: Lo E
. inryger ®, 'n’ werknemer wat drade deur hewels, riete en val-
stoppers steek; : LT
,» inrygersassistent of inhaker”, 'n’ werknemer wat die drade
van 'n auwe skering op die haak plaas sedat die inryger

hulle kan deurtrek; .

., dekateerder ”, 'n- werknemer wat. 'n dekafesrmasjien bedien;

.» afdunmasjienbediener (Iste en 2de inryger)™, 'n werknemer
wat 'n afdunmasjien bedien; " S

,» kleurstofweér ”; ’n werknemer wat, onder toesig, kleursiowwe
afweeg ooreenkomstig instrukstes van die voorman; '

., inrigting *, enige perseel registreerbaar ingevolge -die Wet. op
Fabrieke, Masjinerie” en Bouwerk, 1941, in of in verband
waarmee een of meer werknemers in die Nywerheid werk; -

,, ondervinding ”, behalwe-soos eiders bepaal, die totale tyd-
perk of tydperke diens wat so 'n werknemer in sy besondere
werk of ampsbenaming in die Nywerheid, na gelang van die -
geval, gehad het; 2 ! )

.. foutmerker (stukmerker of merker)”, 'n werkdenter wat met.
kryt foute vir heslmakers merk om heel te maak of, weer-
heel-te maak en ook foute merk wat nie deur nopsters heel-
gemaak behoort te word nie; - ) = ’ 2y i

., foutmeter ”, 'n werknemer wat die lengte van foute vir die -
heelmakers meet; .

,» kambolmasjienbedienier (kamwerk) ", n_werknemer wat kam- .
bolmasjiene bedien; . Sl .

,, stoker™, 'n werknemer wat vuourmaak, vure hark en uittrek,
maar wat nie vir waterstand of stoomdruk ' verantweordelik
is nie; : ;

,, Graad A-werknemer ”, ’n werknemer in diens in een of meer
van die volgende hoedanighede:— ; "y :

Kledingstofinspekteur (Afwerking);
laboratoriumassistent; . 5
instandhouer; - '

', Graad A-werknemer, gekwalifiseer,” “n graad A-werknemer

met minstens 30 maande ondervinding; .

., Graad A-werknemer, ongekwalifiseer,” 'n graad A-werknemer
met minder as 30 maande ondervinding; G

,» Graad B-werknemer ”, 'n werknemer in diens in een of meer
van die volgende hoedanighede:— : ;

Kaardstroper en slyper; _ ;

, Graad B-werknemer, gekwalifiseer,” 'n graad B-werknemer

met minstens 24 maande ondervinding;

-, Graad B-werknemer, ongekwalifiseer,” ’n graad B?wgi'k-

nemer met minder as'24 maande ondervinding;, - - .
,. Graad C-werknemer *, 'n werknemer in diens in een’ of - meer
van die volgende hoedanighede:— - ; :
Handlanger; - . : :
kaardbediener; ' :
- kambediener; o ' )
nawasmasjienbediener, met kas; - - i )
kledingstofondersoeker; | - o o oe .
garingtoetser; - - -
kleurstofweér; -
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: Glade C employee, qualified,” means a “ Grade Cemployee
who has had not less ‘than 18 months’ experience;

“Grade C empioyee, unqualified,” meéans a “Grade C
employes ” who has had less than 18 months® experience;

“ Grade-D employse ” means an employee engaged in one or |

more of the following capacities:—

Wool trapper; .
wash bowl operator, ’
spotter; -

machine operators, Grade D—

calender presser, cropping, cloth conditioning, cuttler,
-recatiser, teasler, tentering and drying;
‘second mule, spinner;
ender (finishing);
mender or cloth mender;
~drawer-in;
‘warper;
‘weaver;
sizer;
fault marker;
mending chec'ke:s, i

* Grade D employee, quallﬂed ” means a “ Grade D employee
who ‘has had not less than 15 months’ experience;

“Grade D_employee, unqualified,” means a “Grade D em-
ployee ” who has had Jess than 15 months’ experience;

#Grade E employee” means an employee engaged in one or

more of the following capacities:—

PFiinch operator;
finisher minder;
pinsetters and brushmakers’ assmtants (Faller dresser);
backwash operator, without box;
ring spinner;:
mule piecener;
drawframe operator;
Ist and 2nd drawer;
finisher;
reducer;
burler or picker;
. machine operators, Grade E—
* fixing, milling, piece and top dyeing bath;
wooser (hydro-extractor);
cloth stitching;
washer minder;
warp tyer and twister;
burler;
piecemarker;
assistant cloth examiner;
boiler attendant;

-“ Grade E employee, qualified,” means a “ Grade E employee
who has had not less than 12 months’ experience;

“Grade E employee, unqualified,” ‘means a *“Grade E em-
ployee ™ who had less than 12 months’ experience;

“Grade F employee” means an employee engaged in one or
more of the following capacities:—

Strong box operator;

bowl feeder;

wool puller;

_can dodger; g

willeyer (washing department);

can and/or gill box operator (French combmg),
warper's assisiant;

‘sizer’s assistant;

drawers-in assistant;

fault measurer;

assembly winder (pirn, cone or cheese);
hank examiners; .

waste sorters;

bobbin sorters;

-doubling frame minder;

ring twister;

balling machine mmder,

reeler;

“ Grade F employee, qualified,” means a * Grade F employee”
who has had not less than 6 months’ experience;

“Grade F employee, unqualified,” means a *Grade F em-
ployee ” who has had less than 6 months’ experience;

“ Grade G employee ” means an employee engaged in general
factory labour and shall include—

Fireman;

wool runner;

bobbin boy;

battery filler;

noil man;

noil packer;

hank bundlers; -

shoddy man and/or burl-remover;

top packer;

washing labourer; :

warehouseman (general Iabour in the warehouse),

grease works labourers;

creeler and/or doffer;

packer other than top packer;
cledning premises, plant, machinery, implements, tools,
utens:ls, vehicles or other articles; :

,» Graad C—mrkuemer gekwalifiseer,” 'n Graad C-werknemer
met minstens 18 maande ondervinding;
. Graad C-werknemer, ongekwalifiscer,” ’n Graad C-werk-
nemer met minder as 18 maande ondervinding; -
,» Graad D-werknemer ™, "n werknemer in diens in een of meer
- van die volgende hoedamghede

Baaloopmaker;
wasbakbediener;
vlekverwyderaar;

masjienbedieners, graad D—

mangelperser, kledingskeerder, kledingstofkondisioneer-

der, lengtevouer, dekateerder, pluiser, spandroogopsie- -
mer en droér;

tweede muilspinner; N

heelmaker (afwerking);

heelmaker of kledingstotheelmaker;

toeryger;

skeringbzreider;

wewer;-

papmasiienbadienar;

foutmerker;

nasieners van heelmaakwerk;

. Graad D-werknemer, gekwalifiseer,” 'n Graad D-werknzmer
met minstens 15 maande ondervinding;
. Graad D-werknemer, ongekwalifiseer,” 'n Graad D-werk-
nemer met minder as 15 maande ondervinding;
» Graad E-werknemer 7, 'n werknemer in diens in een of meer
van die volgende hoedanighede:—
Ponsbedizner;
afwerkerbadiener;
penseiters en borselmakers se assistente;
(valkambereider);
nawasbediener, sonder kas;
ringspinner;
muilktoper;
afdunbedicner;
iste en 2de inryger;
afwerker;
reduseerder;
nopster of plukker.

masjienbedieners, gragsd E—

kliurlbeveitiging, volling, kleurkuipe vir toppe en kam-
0l

watersuier;

kledingstof stik;

wasbakbedienel
skeringknoper en -draaler,
nopster;
stukmerker;
assistent-kledingstofondersoeker;
ketslbediener;

= Glaad E-werknemer, gekwai;ﬁseer n Graad E-werknemer
met minstens 12 maande ondervinding, -

» Graad E-werknemer, ongekwalifiseer,” 'n  Graad E-werk-
nemer met minder as 12 maande ondervinding; .

. Graad F-werknemer ”, 'n werknemer in diens in een of meer
van die volgende hoedanighede: —

Spoelkasbediener;
wasbakvoerder;
woldraer;
kanhouer;
skeurwolvoerder (wasafdeling);
kam- en/of valkammasjienbediener (Franse kamwerk);
skeringbediener se assistent;
papmasjienbediener se assistent;
inrvgmasjienbediener se assistent;
foutmeter;
montasiewikkelaar (kaastol, inslagtol en kegltol);
henkondersoekers;
_ afvalsorteerders;
tolsorteerders;
twynmasjienbediener;
ringtwynmasjienbediener;
bolmasjienbediener;
haspe]mas;lenbedlener,

,» Graad F- werknemer, gekwalifiseer,” *n  Graad F-werknemer
met minstens 6 maande ondervinding;
,» Graad F-werknemer, ongekwalifiseer,” ’a Graad F-werk-

nemer met minder as 6 maande ondervinding;
» Graad G-werknemer ”, ’n werknemer in diens in algemene
fabriekswerk en omvat—
stoker;
wolvoerder;
toldraer;
batterylaaier;
kamseldraer;
kamselverpakker;
henkbondelmaker;
voddeman en/of nopster;
kambolverpakker;
wasmasjienarbeider;
stoorman (algemene arbeider in stoor);
wolvetwerker; -
tolrangskikker en/of -afhaler;
verpakker (nie kambolverpukker nie);
persele, installasies, .masjinerie, implemente, gereedskap,
gerel, voertuie of ander artikels skoonmaak;

LI
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limewashing compounds, latrines, stables, out-buildings and
similar buildings or structures; ;
leading or unloading; ol i :
carrying, moving or stacking articles; pushing or pulling
any vehicle; carting coal to boilers; , & =
making, maintaining, stoking or drawing fires; removing
refuse or ashes and sorting clinkers;
loosening, taking out, coal, soil, clay or sand; digging
trenches, foundations or other excavation work;
cutting down, destroying or removing trees or vegetation;
. feeding into or taking off from machines, conveyors and
blowers; feeding inte or drawing off from tanks or vats
under supervision;
mixing mortar, concrete, stone or bitumen by hand and
spreading concrete or bitumen by shevel, rake, fork or
barrow; ’
opening or closing doors, boxes, bales, packages, sacks,
‘bags, drums, barrels or other containers;
minding vehicles;
- filling bags, bales, sacks or other containers;
marking, branding, stencilling or affixing labels on boxes,
bales, sacks, bags or other containers or packages,
painting casks or drums by hand (other than spray
painting); : ; .
weighing goods to a set scale; ;
ramming or tamping cement or concrete in moulds or
ramming concrete in foundations;
! delivering letters, messages or goods on foot or by means
of a bicycle; tricycle or hand-propelled vehicle;
cooking rations or making tea or similar beverages;
oiling and greasing machinery under supervision, other
than motor vehicles; . s
gardening work (planting under supervision, digging, raking,
moving, spreading, mixing wafering); T
sorting and shaking out sacks;
mending sacks or bags by hand; .
packing articles of a usiform size and number in
receptacles speciaily made fo contain such articles;
spreading or removing- wool in the drying process;
operating a hand pump and/or hand press;
cutting and boiling soap and alkalis;
clipping wool from skin pieces; * L
picking from wool either in the grease or after processing,
stained, seedy or coarse particles, dags or other foreign
matter; i
soaking wool; =
attending to water {urrows;
moving a fywheel of an engine into position before the
engine is started; : .
filling and aitending vats in carbonizing, bleaching and
drying processes; . . i
* hank bundler” means an employee who is engaged in coun-
ting hanks of yarn and who bundles them together;
“hank examiner ® means an employee engaged in examining
hanks of knitting wool for faults after dyeing; i
“ Industry ¥ means the Worsted Textile Manufacturing Indus-

try; .

“jobber” means an employee other than an artisan who is
responsible for the oiling and greasing of machines and who
may carry out in the factory minor repairs and adjustments
and assist the foreman: -

“Y ghoratory Attendant” means an employee, other than =2
yarn tester, who under direction makes initial and routine
tests and records the results thereof; :

“ mendar or cloth mender” means an employee, other than a
burler, who is engaged in mending defects in materiaig
caused by knots, putting in threads omitted in weaving and
also pulling out any double threads; )

“ mender checker (cloth checker)” means an employee who is
engaged in giving the final check to the work done by the
menders; . i

“ mender (finishing)” mieans an employee who is engaged in
mending defects in cloth but-after it has come from the dye
department; :

“ machine or plant operator and/or attendant™ means an em-
ployee engaged in operating, attending, starting and stopping
a powerdriven machine and whd may make adjustments
thereto and/or feed or take off from such machine; and the
expression “ operating or attending' a machine™ has a corres-
ponding meaning; :

*“machine operator, Grade D (finishing)” means an employee
engaged in operating one or more of the following
machines: : . .

Decatising, cropping, teasling, cloth conditioning, cutt-
ling, tentering and dyeing, calender pressing;

,» maintenance man® means an employee, who, under ‘super-
vision of an artisan, is engiged in making repairs or adjust-
ments to machines in the factory or in the workshop, or who
may be required to assist such artisan in other work in the

_ workshop;

“ machine operator, Grade E” means an employee who is
engaged in operating one or more of the following machines:

Fixing, milling piece and top dye bath, wooser (hydro-

extractor), cloth stitching, washer minder;

“ military training ” means continunous training which an em-
ployee is required to undérgo ir terms of section rwenty-one
{1)- read with sub-sections (1) and (2) of section tweniy-
two of the Defence Act, 1957, but does not include any

kampongs, latrine, staile, buitegeboue en dergelike ' geboue
of bouwerke witkalk; ' L ' -'

laai of aflaai; artikels dra, verskuif of opstapel; enige
voertuig stoot of trek; sieenkool na ketels neem; :

vuurmaak, vure aan die garg hop, stook of uittrek; afval
of as verwyder en klinkers sorteer; .

steenkool, grond, klei of sand losmaak; uithaal; slote,
fondamente grawe, ander uitgrawings doen;

bome of plantegroei afkap. vernietig of verwyder;

masjiene vervoerbande en blasers voer of daarvan afhaaly

- tenks of vate onder foesig voer of daarvan aftap;

dagha, beton, klip of bitumen met die hand meng, en
beton of bitumen met skopgraaf, hark, vurk of kruiwa
sprei; :

deurs, kaste, bale, pakkies, sakke, dromme, vaatiies of
ander houers cop- of toemaak; ’ ;

voertuie versorg,

sakke, bale, of ander houers volmaak; :

etiketie op kaste, bale, sakke of ander houers of pakkies
merk, brandmerk, sjabloneer of etikette daaraan heg;
vgat;: of dromme met die hand verf (mdar nie spuitverf
nie); i i

goed volgens 'n gestelde skaal afweeg;

sement of beton in- gietvorms vasstamp of instamp. of
beton in fondamente vasstamp; ) . '

briewe, boodskappe of goed te voet of met 'n fiets, drie--
wiel of handvoertuig aflewer; i )

rantsoene kook of tee of dergelike dranke maak;-

voertuie, viigesonderd olic en smeer; : )

tuinwerk (onder toesig plant, spit, hark, verskuif, strooi,
meng, natmaak); . .

sakke sorteer en uitskud;
sakke met die hand heelmaak;

artikels van een ormige grootte en getal in houers verpak
wat spesiaal gemaak is om sulke artikels te bevat;
}vol in die droogproses oopsprei of verwyder;
n narm!;:x)rnp‘emf of handpers bedien; i
seep en alkali opsay en kook; )
wol van stukkies vel afknip; :
gevlekte, saadbevattende of growwe - deeltjies, - misklossies
of ander vreemde goed wit wol verwyder, of uit onbe-
werkte of uit bewerkte wol; -
wol naimaak; ' ’ '
watervore in orde hou; i C R
n vliegwiel van ‘n enjin in posisie skuif voordat die enjin,
aan die gang gesit word; e
vate in verkolings-, bleik- en kleurprosesse vul en versorg;
» henkbondelmaker ”, *n werknemer wat henks garing fel en
hulle in bondels saimbind; = '

Ay 4

» henkondersoeker ”, n werknemer wat henks: breiwol vir foute
ondersoek nadat dit gekleur is; : -

» Nywerheid *, die Kamstoftekstielnywerheid;

» handlanger ¥, 'n werknemer, uitgesonderd 'n ambagsman, wat
verantwoordelik is vir die olie en smeer van masjiene en wat
kleiner herstelwerk en verstellings kan uitvoer en die voor-
man help; ; }

» laboratoriumassistent ”, ‘n werknemer, uitgesonderd ’n
skeringtoetser, wat op voorskrif aanvangs- en roetinetoeise.
maak en die resultate daarvan opteken; :

,» heelmaker of kledingstofheelmaker ”, ’n  werknemer, -uitge-
sonderd ’n nopster, wat foufe heelmaak in materiaal wat =
deur knope veroorsaak is, drade insit wat in die weefproses
pitgelaat is, en ook dubbele drade wittrek; e

,» heelmaaknasiener (kledingstofnasiener)”, 'n werknemer wat
die finale ondersoek doen van die werk van die heelmakers;
,» heelmaker (afwerk)”, 'n werknemer wat foute in kledingstof.
herstel maar eers nadat dit van die kleurafdeling gekom het;

» masjien-" of installasiebediener enjof versorger”, 'n werk-
nemer. wat 'n kragmasjien laat werk, dit versorg, aan die
gang sit en toi stilstand bring en dit kan verstel en/of so 'n
masjien voer of daarvan afneem; en die uitdrukking ,,'n
masjien bedien of versorg” het 'n ocoreenstemmende beteke-.
nis; 2 E

,, masilenbediener Graad D (afwerk) ™, 'n werknemer wat een

of meer van dic volgende masjiene bedien:—
Dekateer, kledingkeer, pluis, kledingstofkondisioneer,
Jengtevou, spandroog en -kleur, mangelpers;

,» instandhouer ®, *n werknemer wat onder toesig van ’'n am-
bagsman, herstelwerk of verstzllings doen.aan masiiene in.
die fabriek of in die werkwinkel, of van wie vereis kan word
om sodanige ambagsman te help met ander werk in die
werkwinkel; . :

, masjienbediener Graad E”, *n werknemer wat een of meer
van die volgende masjiene bedien:— :

Vestiging-, volling-, stuk- en kambolkleurknip-, water- °
suier-, kledingstofstil-, wasbakbedienmasjien; .

., militére opleiding ", aaneenlopende opleiding wat 'n werk-
nemer verplig om mee te maak ingevolge -artikel ecn-en-
twintig (1) gelees met subartikels (1) en (2) van ariikel rwee-
en-twintig van die Verdedigingswet, 1957, maat siuit nic-enige
ander opleiding in wat hy mag verkies om te ondergaan
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trammg he may elect to undergo in terms of sectlon memv-

three of the.said Act nor any. other training or service for

"which, he Voh.mteers or which he elects to undergo. i .

Hmule” piecener” means an .employee who is’ engaged in
piccening broken threads on the muile spu*mng machme and
who may ass:st the mule spinner;

“ pight shift * means any period of work, _other than overtimez,

the major portion of which falls between the hours of 8

o'clock pm and 8 o’clock a.m.; :

“noil. man ” means an employee who is engaged in collecting
- the noil and removing it for packing:

“poil packer” mezans an employee who is engaged in packing
noil -for. storage or despaich;

“packer™ means an employee, other than a top packer, who
is enigaged in packing goods for despatch, transport, dellvery
or storage;

“ piccework 7 means ‘any system under which an enployees
remunzeration is b'ised solely upon the quantity and output
of work done;

“ pirn, cone and cheese winder ” means an employee who is

Cengaged in -operating ‘a cheese,- cone or pirn winding
machine;

“ punch operator 7 means an employee who is engaged in ope-
rating a punch machme supplying MNoble combs;

“reducer or finisher ” means an empio%ee who is engaged in

~, Operating a reducing or finishing machine;
“ reeler™ ‘means an’ employee 'who 'is engaged in opﬂmtmg a

“ reeling rnachme1
“ring spinner” means an employee who is engaged in opera-
- ting a’ ring ‘spinning frame, provided that an employee, when
qualiﬁed may be requlred to operate 400 spindles; .

“ring twister " means an employee who is engaged in operating
a ring. twisting machine, provided that an enmiployee, whan
gualified, may be 1equ11ed to operate 400 spindies;

* Second mule spinner 7 means an employee who assits the
first mule spifner;’

“shoddy man or burl-remover ” means an employee who is
engaged in removing burls or waste from carding machinzs
to the warehouse and/or re-freating it in the shoddy room;

“short-time ™ means a -temporary reduction in the number of
ordinary hours of work due to slackness of trade, shortage

of raw materials, breakdown of plant or machmerv caus..d.

by accident, vagaries of the weather or some other unforseen
emergency;

“sizer 7 means an employee engaged in opemtlng a sizing

machme
“ gpotter "
" spots ‘and stains from cloth by hand;
“stronghox operator ” means an employee who is engaged in
operating strongbox machines, not connected wﬁh back wash
machines; -

* teasler ™ mieans™an employee who is engmed in operating a |-

+ 1 teasling or raising machine; -

- “tenter and dryer . means an employee wlm is engaged in
operating a tentering and drying machme :

“top packer” means an employee who is engaged in packing

topls{ for storage and who may make bales from hessian
sacks;
“waga” means that portlon of the remuneration payable in
-money to an employee in terms of clause 7 of this
Agreement in rtespect of the- ordinary hours of work but
exeluding cost of living allowance or any other allowance;

“wage incentive” means any payment other than piece-work.

payments which an employee may receive in addition to his
basic Wage;

“warper ” means an employece who is engaged in operating
the warping machine and is responsible for the beam;
\narr) tyer and twister” means an employee who is engaged
in tw:smmr the thl‘c’lds of a new warp on to those of an
old warp; '

*“ washbowl operator with or wuhout dryer ™ means an employee
in charge of the mechanical process of a wash bowl and/or
dryer but 1s not responsible for the chemicals;

“ waste sorter ™ means an employee who is engaged in picking
up waste material from 1st and 2nd drawers, -reducers and
. finishers and sorting it into long or short laps and according
to colour

“weaver” means an emﬁlo'yee who is engaged in operating
looms: Provided that he may be required, when qualified,
to operate 2 non-automatic, 4 non-automatic fitted with
warp stop motion, or § fully automatic looms;

“willeyer ” means an employee who is in ch'nge of a wdley
in the Washing Department:

“wool puller™
the *wool in a basket from the sorting department to the
‘washing dep'utmem and who may assist the washbowl
aperatory; - g —

“wool runner” means an employes who is engaged in taking
- the dried or washed wool to the carding department and
in feeding it into a_hopper of the carding machine;

*wool trapper ” means an employee who is engqged in opening
bales of wool and who performs rough so:tlng,

“Worsted Textile Manufacturing Industry ” means the Industry
in which employers and employees are associated for any of
the following purposes:—

(I) The manufacture, mcIudmg all operations incidental
© ~ to such manufacture, of worsted tops and/or noils;
12) the manufacture, including al! operations incidental to

such manufacture, of worsted yarns and/or worsted
_ fabrics;

means -an employee who is engaged in remowng

* o pluiser 7,

. droogmasjien bedien;

means an employee who is engaged in {aking -

i

mgevolge artikel dne -en- twmng van sod*muge Wet nie, of
enige ander opTeldmg of diens waarvoor hy homself vryw;lllg
aanmeld of wat hy verkies om mee 'te maak nie;

,» muilknoper ”, 'n werknemer wat gebreekte *drade aan die
mpiis}[})i?masiien aanmekaarknoop en wal die muilspinner

n help;

»hagskof ', enige werktydperk, oortyd uitgesonderd, waarvan
die grootste gedee]le tussen die ure § nm. en 8 vm. val;

,, kamselman 7, 'n’ werknemer wat die kamsel bymekaarmaak
en dit vir verpakhng verwyder;

. kamseiverpakker ”, ’n werknemer wat kamsel verpak vir op-
berging of versonding,

,» verpakker ”, ’n werknemer, uitgesonderd ’n kambolverpak-
ker, wat goed verpak vir versending, vervoer, aflewering of
opberging;

. stulkwerk 7, 'n stelsel waarvolgens 'n werknemer se besoldi-
ging uitsluitlik gebaseer word op hoeveelheid en omvang
van gedane werk;

» inslagtol-, ke€ltol- of kaastolwikkelaar”, ’n werknemer wat
n kaastol-, keeltol— of msidgtol\wkkulmaspen bedien;

. ponsbedlener ‘n werknemer wat ‘n ponsmasjien bedien wat
Noble-kamme voorsien;

. inkrimper of afwerker”
afwerkmasjien bedien;

.. haspelmasjienbediener ”,
bedien;

. ringspinner °, 'n werknemer 'wat 'n ringspinmasiien bedien,
_met d.2 voorbehoud dat van ’n werknemer wat gekwalifiseer
1, vereis kan word om 400 spoele te bedien;

. ringtwynbediener 7, 'n werknemer wat 'n ringtwynmasjien be-
dien; met die voorbehoud dat van 'n werknemer wat gekwa-
lifiseer is, veréis kan word om 400 spocle te bedien;

,» tweede muilspinner ”, 'n werknemer wat die eerste muilspin-
ner help; '

,svoddeman of nopster ”, 'n werknemer wat noppe of afval uit
kaardmasjiene verwyder en dit na die stoor neem en/of dit
weerezns in diz. voddekamer behandel; :

]

'n werknzmer wat ‘n inkrimp- of

1

n werknemer wat ‘n haspelmasjien

", korttyd ”, ’n tydelike vermindering in die getal gewone werk- "

ure toe te skryf aan handelsiapte, tekort aan grondstowwe,
n onklaarraking van installasie of masjinerie, veroorsaak
“deur 'n-ongeluk, slegte weerstoestande of 'n ander onvoor-
siene noodtoestand;

i papmasuenbedl..ner
ien;

. vlekverwvderaar ¥, ‘n werknemer wat vlekke en kolle uit
kledingstof met die' hand verwyder;

., spoelkasbediener 7, 'n werknemer wat spoelkasmasjiene wat
nie- verband met nﬂwasm'\e_uene het nie, bedien;

‘n werknemer wat 'n pluismasjien bedien;

. 'n werknemer wat 'n spandioog- en’

'n werknemer wat ‘n papmasjien be-

. spandroel en droér™

;» kambolvérpakker ”, 'n werknemer wat kambol vir opberging
verpak en wat bale van goiingsakke kan maak;

, loon ™, dié gedeelte van die besolding wat kragtens klousule
7 van hierdie Qoreenkoms aan ’n werknemer betaalbaar is
ten. opsigte van die gewone werkure maar met uitsluiting van
lewenskostetoelae of enige ander toelae;

. anr}sporinﬂsloon enige betaling, uitgesonderd stukwerk-
betaling, wat n "werknemer benewens sy basiese loon kan
ontvang;

. skerlngbelelder 'n “werknemer wat 'n skermgmas;len berei
en vir die roller verantwoordelik is;

. skeringknoper en vdraal_cr 'n_werknemer wat die drade van
'n nuwe skering aan dié van 'n ou skering knoop;

.» wasbakbediener met of sonder dror”, 'n werknemer verant-
woordelik vir die meganiese proses van ‘n wasbak enjof
droér maar nie verantwocrdelik vir die chemikalieg nie;

.» afvalsorteerder , 'n werknemer wat afvalstowwe van inrygers
Nos. 1 en 2, reduseerders en afwerkers verwyder en dit in
lang of kort rolafvalstukke sorteer; _

» wewer ™, 'n werknemer wat weefgetoue bedien; met dien ver-
stande dat van hom vereis kan word, wanneer hy gekwalifi-
seer is, om 2 nie-cutomaticse weefgetoue, 4 nie-outomatiese
weefgetoue van skeringstopaksie voorsien, of 8 volledig outo-
matiese weefgetoue te bedien;

.- Skeurwolfvoerder ”, 'n werknemer verantwoordelik vir ‘n
,,» skeurwolf * in die wasafdeling;

» Woldraer ”, 'n werknemer wat die wol in "n mandjie van die
sorteerafdeling na die wasafdeling neem, en wat die wasbak-
bedicner kan help; )

» wolvoerder ¥, 'n werknemer wat die gedroogde of gewaste
wol na die kaardafdeling neem en dit in 'n vultregter van
die kaardmasjien voer;

,» baaloopmaker”, 'n werknemer wat bale oopmaak en ruwe
sorteerwerk doen;

,» kamstofiekstielnywerheid ”, die nywerheid waarin werkgewers
en werknemers geassoswer is vir emgeen van die volgende
doeleindes: —

(1) Die vervaardiging, met inbegrip van alle werksaamhede
wat by sodanige werksaamhede hoort, van kamstof-
kambol en/fof uitkamsels;

(2) die vervaardiging, met inbegrip van alle werkseamhede
wat” by sodanige vervaardjgmg hoort, van- kamgaring
en,rof kamstof
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* (3) the manufacture; including all o
-+ such ' :manufacture,  of -woollen r
andjor - woolleén .or mixed cloth and/or. by-products
“ from wastes ‘or otherwis¢, ‘but-shall- not-include—, - .
i) the mianufacture or finishing either- wliolly “or .in
~~ part of blankets and/or blanketing:and{or travel-
. Vling rugs and/or- shawls and/or tapes, webbing,
[~ ‘canvas, duck or kaffir-_shéeting for sale as such;
(ii) the manufacture of any yarn for sale, or ‘on
_commiission, which gs-a.-single” yarn, ‘contains— -
(a) in- the case. of. cotton yarn, 4,000 yards- or

" .less to the English pound (avoirdupois); -
. (b) in the case of woollen or mixeéd yarn,
' ~ 02,5007 yards or less to the English- pound |- -
‘(avoirdiipois). S SN e

._ ,.._ 3 -
_(iii) the man e 0f . any: ¥ :
" commission, which," as” a single yarn; contains—

- (@) in the-case of cotton yarn, .'oiéErJ_"d-,(){)O:yé_l_l'\dsf_ =i

_ to 'the English’ potnd '_(avqil_‘dugqis_]i
(b) in the
_ over 2,500 yards -t
o (avoirdupois)y s s .
" unless it is_stipulated i writing as a condition of
. sale or’the production on commission that such
- yarn sha :
of the articles- specified 'inparagraph /(i

e

L )t
R any
i . made.into. dny’of the articles specified in para-
© - % - graph (i) unless it is stipulated in writing. as -a
condition ‘of sale or the, production on commission
that. such fabric or, cloth :shall not be -used for
. the manufacture of any . of -the articles :specified
=, in paragraph'(i); g o ke s et BT
“yarn tester” means an employee who- 18 en
. 'the:strength- and regularity of yarn by ‘machine, 3
- In classifying- an employee for the- purpose’ of ‘this- Agreement.
‘he shall be- deemed to. be in that class-in which he is wholly.

-Vor mainly” ¢mployed. . _ ;
v A “HoURs OF WORK- AND. R:Eiii'_j_ms_mﬁcm::an'__ijifﬁ_i;ﬁis1g. =
- (1) Ordinary
an t_;mpl‘o'y;ef,-‘o't _

" ... (b)in. the case of ‘an employee who works - six ‘day week;
" -cight hours in any day, unless the hours on one day do~

: - not exceed five, in which case the hours on the other days

" shall not exceed eight and a half*hours on any day; and

2 . . ! N Sl E M i

(¢)'in the.case of anemployee ‘who works a five day week, -

. nine-and a quarter hours in -any day; -

" (d) the ordinary houts of work of a casual
" exceed— . 7t i

(i) in the case of .an establis

week is “observed, eight an

.. day; o aw =

i) in “the case. of an establ

week: is observed, nine:a

e day.-;_.- S i S

- (3). Meal B'g'e;rkg_i—-Ah;.empldycf__shélli not _.f_egl_iiré: dlf'_'.péi'm'l't' an |

employee to work, more than® five’ hours continuously without “an.

" interval of not_less than one hour, ng which. 1

- be .performed, and such interval shall nof 'be deemed to be. part

of the ordinary. hows o

. (@) if sich interval “be -for lon

em-pio}qg shall not

hnent i -which a. six-day.
d one. half hours in any -

ishment in which a five-day -

ger than one hour, afy period
. in excess-of .an hour and a quarter shall be’ deemed -
(b) periods o 0 in

.~ one_hour shall be déemed to be continuous. -,

. (3) Rest Intervals—An employer shall grant to each.of. his
*. employees in or about his ‘establishment, other’ than a motor

vehicle driver, a’ part-time motor vehicle-driver, a messenger, or
a boiler attendant, a rest interval of not less than 10, minutes

- during the first portion of ‘the employees work riod and-during-
the second portion-of the employges’ work period in any. day.

The times at. which such rest intervals are to be taken sha

be left to the employer who may arrange for such ‘intervals to
be staggered so as.to permit of continuous _operation ‘of the

_ factory processes_ whilst: certain- employees are -taking their Test ¢
intervals. During his: rest “interval the employee. shall not be
required of permitted - to perform any work and the intervals

shall be deemed to be pait of the employee’s ordinary- hours. of -

" (4) Hours of _ _
_sub-clauses. (2) and (3) of this clause, all hours -of work shall °
iz o CONRBEIAVE,: . = "ot Lk b - E TR
" (5) Overtime=—All the time worked. in- excess ‘of the number -
" of hours prescribed in respect of a day or-week in’ sub-clause: (1)

ations incidental - to i
»-and jor. mixed yarn ..

manufacture of any- yarn ~for sale, or on |

~case of _woollen ‘ or ‘mixed - yarns, |
o the English- pound. |

hall not be used for the manufacture of any |

the manufacturé for sale, or -on :commission, of | =
fabric or--cloth -which is ‘capable of being o

gégetl in_, t‘eé_at_ing e

1< heid van garing met-’n ‘masjienr toets. .- - -
1 - By die indelinig van ' werknemer vir ‘die. toepass

Houis of Worki—The ordinaty hours_of work. of |
her than a casual employee,: shall -hp_y-xxceed'f‘

nd one quarter hours in any-

during_which. no work. shall .|

f work or ovértime: Provided that— . |

f work interrupted by an interval - of Tess “than_ | -

e “werkperiode op enige dag.
1.

Work - tq"bé_ Canseawive}:;'S'avé',as provided in" |-

e vervadrdiging, met: inbegri
- hede wat" by ‘sodanige’ ve

e vervaardigin oV
-~ wol-.en_of. mengde.garidg W emengde
. kleedstof :en/of - neweprodukte: ndersing,

. “maar omvat nie— .. T =i o
. (i) die vervaardiging of afwerking hetsy in die: geheel -
* of " gedeeltéiik” van ‘komberse' en/of “konibersstof -
- en/of" -reisdekens ' enifof “-sjaals. enjof - ‘bande,
_~growwe seil;” seil, seildoek’ of kaffertakengeed: vir
! verkoop as sodafnigy™ < - L ens e T 5
s oo (ii) -die vervaardiging van :enige garing, vi 0!
. of op-kommissie, wat as 'n enkele paring; uit d
volgendé ‘bestaan:— -~ . F o0 T
(@) In 'die geval van katoengaring, 4,000 jaarts:
- 7"-of ‘minder ‘op -die - :Engelse  pond . (avoir- :
Jully Tdupeisl et el e B
(b) in ‘die geval van:

wol- of gemengde garing,

LY 2,500 jaarts ‘of minder op die Engeise pond .
. g (avofr_da'pais); W Fen S Tyt UL S

- (iiiy die-vervaardiging van enige garing vir. verkoop ‘of
e vop Kommissie, wat,: as 'n enkel garing, die.vol-"
7, egendetbévatio U o e i T g

i +7(g) In" die geval van’ katoengaring; oot -4,000

"¢ jaarts op -die Engelse .pond (avoirdupois);

(b) in die-'geval - van ‘wol-"of geméngde: garing,
.z toor 2,500 jaarts .op: die’ Engelse pond
+ (avoirdupois),. e

tlee

tensy dair ‘skriftelik ‘gestip

5 : , ; s cas ' voor-
waarde van  verkoop. of -die :preduksie ‘kom-

. missi¢, dat sodanige. garing nie gebruik mag word
. vir die vervaardiging van-enigeen :van'die artikels
©o . & 77 in paragraaf~(i) genoem-nie;- oo D o

SUER (12 ) i verkoop. of opkommissie,

die' vervaardiging - vir
=" yan enige kleedstof wai in enigeen van die attikels -
~_gemoem in paragraaf (i)-opgémaak kan word; tensy™
- daar skriftelik gestipuleer word dat -as ' voor-:
“... waarde van verkcop -of di¢ produksie ‘op kommis-"
sie dat sodanige . kleedstof nie gebruik: mag -word -
_vir die vervaardiging. van. enigeen van die artikels
.. "in paragraaf (i) genoem nie; T = -0
..skeringtoetse ”, ‘n werknemer rwat “die sterkte. en’ reélmatig-

deli ) i ] ing van i_i_ierdje '
Ooreenkoms ‘word dit geag dat hy’ in -dié klas is waarin Ry uit-
4. WERKURE EN :BESOLDIGING.' VIR ORTYD, ]
—Die: gewone ‘Wwerkure “van ’n ‘werknemer, :
er, ‘nie ‘meer as -onderstaande

(1) Gewone_werkure:
uitgesonderd : “in."los “werkmemer, ‘mag ie
wees fie— - (UL
- .{a) 46 in 'n week;en o - T o ool 0w 3ot
-+ (b)in die geval van ’n- werknemer wat ’n’ sesdagweek werk,
_‘agt uur op.’'n-dag, tensy die ure op:een dag nie -meer as-
vyf dur is nie, in-watter_geval die ure-op die. ander-dde nie
. méer as.-8% uur op 'n dag mag wees nie; én - . -
. ¢y in die. geval van -’n ‘werknemer wat it vyfdagweek -werk.
- 9% uur'op 'n dag; NS S T
“(dy.die- gewone werkure ‘van ‘n ‘'los werknemer mag hoogstens -
- die volgende wees:— ; B
"'(i) In die ‘geval 'van’n ‘inrigting ‘jvaarin ’n ‘- sesdagweek
. " ‘gewerk -word; 8% uuriop ‘n dagy . - Wabw T, B Ul
_ . (i):in die geval 'van ’n ‘inrigting waar
% © gewerk word, 94 uur.ep modag S e s
" (2) Etensonderbrekings.~—n Werkgewer ‘mag nie~vereis .of “toe- -
“faat dat sy werknemer op 'n dag langer as vyf ‘nur enonderbroke
werk sonder 'n’pouse -van minstens een’ uur waarin geen ‘werk
verrig. mag word nie eén dié onderbreking mag’nie as deel van -
rkure -of oortydure gereken’word -nie; ‘met. dien -

in’n %

die gewone we
verstande dat— ST 0 R R N
. (a) as.die- onderbreking langer as eeft’ nur duur, elke “tydperk
.+ . bo 14.uur as gewone werkure gercken moet word; .
(b)- werktydperke onderbreck deur 't pouse: van minder- as éen .
“.uur as onderbroke gereken moet word.: - . T - R,
'(3) Ruspouses—'n Werkgewer - moet ‘aan elkeen -van sy ‘werk-
‘nemers -wat: in of by sy -inrigting "in diens’is, uitgesonderd-"n."
motorvoertuigdrywer, 'n deeltydse -motorvoertuigdrywer, 'n’ bode.
of ’n ketélbediener, *n ruspouse van minstens 10 minute toestaan,
.gedurende.” die cerste’ gedeelte 'van die . Werknemers se. werk"
~periode en gedurende: die tweede gedeelte van: die ‘werknergers, s¢

% -

sulke ruspouses geneem moet word, mdet aan
gelaat word, en hy kan die pouses so’reél dat
- die personeel om die beurt werk, ten einde .voortdurende werking-
van die fabrieksprosesse moontlik te maak ‘ferwyl sommige van .
die -werknemers ‘hulle ruspouse neem, Gedurende hiérdie - rus-

‘pouse: moet die werknemer nie ‘Verplig: of - toégelaat” word om:
-enige werk - te verrig nie, én sodanige pouse moet as ‘deel van. die -
-gewone werkure beskou word. .. A W '

‘Die tye wahneer
di¢- werkgewer o0r

- (4) Werkure, moet .aaneenlopend. hzqes._.:-;_liélljél-wé’ s;at")s'_lbb]{!agl_
_in subklousules (2) en (3) van k}iqrdie’-k]oi}s',ulé' moet alle: ure
B - s R LY = : e =y

aaneenlopend wees: aTu R SR T, S
_(5) Oortyd~~Alle fyd wat meer as die getal ure gewerk’ word
'n week in subklousule (1). van-hier-
“word as .oortyd beéskou’ en daar-

‘wat ten opsigte van: n dag of
die klousule voorgeskryf word

- of this.clause shall be deemed to-be:overtime. and shall beé. paid
- a8 laid dowq:jn-éub‘-_c[ap_se (7) of .this el?u_se. W E g el R

voor word -betaal : 5008 pestipu

cer- in subklouggle (7). van hierdic

B
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““(6) Limitation of Overtime—An employer shall not require
Jor permit his employee to work overtime for more than ten

- ‘permit a female employee— .

; '(a) to \{\{ork between 6 o'clock p.m. and 6 o'clock a.m.;
© 7 {b)to work after 't o'clock p.m. on more than five days in
; any week; .
(¢) to work overtime for more thz_ui two hours on any day or
for more than three consecutive days:.
(d) to work -overtime on more than sixty days in the year;

- (&) to work overtime after completion of her ordinary hours
b of work for more thdn one hour on any day unfess he
has— -

s

%

(i) before midday given notice thereof to such employee;

or °

(i) p'rov.idcd such employee with an adequate meal before
the commencement of such overtime; or

(i) paid to such employee two shillings in sufficient time
to emablc her fo obtain a meal before such overtime
is due to commence. d

. (T) Payment of QOvertime—Any employee who in any week
" works overtime shall for each hour or part of an hour of over-
time so worked in the aggregate in that week be paid not less
“than the amount set onf hereunder according to the ordinary

- weekly remuneration prescribed in sub-clause (1) of clause 7 for _

such employee:—

Preseribed Oi‘dfmwy' Weekly
d Rermumeration.

. Hourly Overtime Rate.

i

K
kit bt e o
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Provided that where the ordinary weekly remuneratien of an
“employee gxceeds that prescribed in syb-clause (1) of clause 7
« for an employee of his class and experience the hourly evertime
“rate of siuch employee shall be, calculated to the nearest far-
¥ thing, one-and-a-third times his weekly wage divided by 46 plus
his cost-of-living allowance divided by 46.

© . (8) Exemptions—The provisions of sub-clauses (2}, (3), (4) and
T(6) shall not apply to a male employee employed on work
necessitated by a breakdown of .plant or machinery or by other
. unforeseen émergency. '
5. ANNUAL LEAVE. =
(1) Annual Leave—(i) Evgry employee who on the latest day
. on which hz can commence leave shall have completed at least
..one year’s continuous service with his employer, shall, between
'"-the i5th December of each year and the 14th January of the
~following year, or at such time mutually agreed upon by the
" employer and the employee, be granted at least three conse-
“cutive wesks annual leave as follows:— - :

(@) Twelve ordinary working days on full pay and cost of
. living allewance in the case of an employee who nor-
mally works on five days per week or fifteen ordinary

= working days on full pay and cost of living allowance in
the case of an employee who normaily works on six days
-per week, _ .

. (b) Christmas Day, Rexing Day and New Year’s ‘Day as paid
Fen public holidays, in terms. of clause 6 (1) of this
Agreement.

(c) When Day of the Covenant falls within the period of -

annual leave, it shall also be observed as a paid public
goliday thus extending the annual leave period by one
ay.

Provided that for the purposes of sub-clause (i) above, it the
‘employer and the employee agree to such annual leave being
- taken at another period, such leave shall be granted within two
-months of 'compl’etion’ of a year's empioyment and provided
. further that ‘should Ascension Day fall within the period so
. agreed upon, such day shall be added to the leave granted the
- employee, ' o :

8

. hours in any week: Provided that no employer shall require or-

(6) Beperking van bo;-rjrd,*’n Werkgewer mag nie sy werk-

‘nemer verplig of toelaat om langer as tien uur oortyd in enige

week te werk nie: Met djen verstande dat geen werkgewer "n
vroulike werknemer mag verplig of toelaat om—

(&) tussen 6-uur nm. en 6-uur vm, te werk nie;

(b) na eenupr nm. of meer as vyf dae in enige week te werk
nie; ' -

(c) om langer as twee uur oortyd op enige dag of op meer as
drie agtercenvolgende dae te werk nig;

(d) op meer as 60 dae in enige jaar oortyd te werk nie;

{e) na voltooiing van haar gewone werkure vir langer as 1 uur
oortyd op enige dag te werk nie, tensy hy—

(i) sodanige werknemer vdéoér middag daarvan in Kennis
restel het; of

(ii} scdanige werknemsr van 'n voldoende ete vodr die
aanvang van sodanige oortyd vooisien het; of

(iii) sodanige werknemer twee sjizlings betyds betaal het
om haar in staat te stel om 'n cte te bekom voordat
sodanige oortyd moet begin,

(7)y Betaling vir ooriyd—Fnige werknemer wat in enige week
oortyd werk, moet vir elke uur of gedeclte van 'n uur aldus ge-
werk altesazm minstens die bedrag betaal word wat hieronder
uiteengesit word volgens die geworn: weeklikse besoldiging voor-
geskryf in subklousuie {1) van klousnle 7 vir sodanige werk-
nemer.

Vogrgeskrewe gewone weeklilkse besoldiging. Oortyduurskaal,
£s d 5. d.
v g - P R R 1 42
) LR - 1 st
VIS Buupimenne sosir sas g 1 53
g A G e R T et 1 ot
218 0...... T R e 1 6%
¢ . 1 63
L 17
T S . 1 7%
- S T . 1 73
e | TR . D 1 8
A e s A T R 1 8%
i T e e o 1 82
2 T | T R P T Foitv -1 5%
310 0..... R A e e R 1105
L R R 111
NS i iieaye G e 2 0
I ) e R e T 2 13

Met dien verstande dat waar die gewone weeklikse besoldiging
van ‘n werknemer dié¢ oorskry wat in subklousule (1) van
klousule 7 vir 'n werknzmer van sy klas en ondervinding voorge-
skryf  word, die oortyduurskaal wan sodanige werknemer,
bereken tot die naaste kwartpennie, een en ‘n derde keer sy
weekloon gedeel deur 45, plus lewenskostetoelae gedeel deur 46
moet wees,

(8) Vrystellings—Die bepalings van subklousules (2), (3), (4)
en (6) is nig van toepassing op 'n manlike werknemer wat besig
is met werk wat genoodsank is deur ’n canklaarraking van instal-
lasie of masiinerie of deur ander onverwagte gebeurlikhede nie,

5. JAARLIKSE VERLOF,

{1) Jaarlikse verlof—{(i) Eiks werlnemer wat op die lasste dag
waarop hy sy verlof kan bsgin, ten minste een jaar onondsrbroke
diens by sy werkgewer voltooi het, word tussen 15 Desember van
elke iaar en ‘14 Januarie van die daaropvoigende jaar, of op
sodanige tyd waaroor onderling deur die werkgewer en die werk-
nemer ooreengekom is, ten minste drie opeenvolgende welke jaar-

likse verlof toegestaan, soos volg:-—

(@) Twaalf gewone werkdae met volle besoidiging en lewens-
kostetoelaz in die geval van 'n werknemer wat gewoonlik
vyl dae per week werk, of wyfiien gewone werkdae met
vollz besoldiging en lewenskostetoelac in die geval van ’'n

- werknemer wat gewoonlik sea dag per wesk werk, p

(h) Kersdag, Tweede Kersdag en Nuwé}aarsdag as besoldigde
openbare vakansizdae ingevolge klousule 6 (1) van hierdie
Ooreenkoms. £ .

(c) Wanneer Geloftedag binne die jaarlikse verloftydrerk val,
word dit ook as 'n openbare vakansiedag bgskou en die
jaarlikes verloftydperk word sodoends met esn dag ver-
leng -

Met dien verstande dat vir die toepassing van subklousuls (i)
hierbe, mits die werkgewer en werknemer instem dat sodanige
jaarlikse verlof gedurende ’n ander tydperk geneem kan word,
sodanige verlof binne twee maande van die voltooling van 'n
jaar diens toegestaan word, en met dié verdere voorbichoud dat
indien Hemelvaartsdag binne die tydperk sou val waarop codanig
coreengekom is, sodanige dag by die werlof gevoeg rioet word
wat aan die werkgewer toegestaan word.
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(i) Any employee who on the 15th Decei*nbeg of any year has
not completed twelve months continuous service with his’ em-

ployer, and whose employment has not been terminated shall be -

paid—
(a) for each completed month of service in that year an
amount equal to one-fifth of a week’s pay (including cost

of living allowance) in the case of an employe¢ who nor-

mally works on five days per week, or five twenty-fourths

of a week’s pay (including cost of living allowdnce) in the

case of an employee who normally works on six days per
week; plus

(b} for any of the following public holidays falling within the
period during which the establishment is. closed for the
annual holidays period—Day of Covenant, Christmas

Day, Boxing Day and New Year’s Day—an amount equal

to one-fifth of a week’s pay plus cost of living allowance

in the case of an employes who normally works on five
days per week or one-sixth of a week’s pay plus cost of
living allowance in the case of an employee who normally
works on six days per week. : :
(iii) Upon termimation of employment an employee shall
receive payment in lisu of leave calculated as follows:—

In 1espect of each completed month of service calculated
from 15th December of the previeus year or from the date
of engagement, whichever is the shorter period, ome-fifth of
a week’s pay (including cost of living allowance) in the case
of an employee who normally works on five days per week,
or five twenty-fourths of a week’s pay (including cost of

living allowance) in the case of an employee who normally

works on six days per week,

(2) Payment for Leave.~~The employer shall pay to his em-
ployee to whom leave is granted in terms of sub-clause (1)
hereof, his pay in respect of leave not later than the last wor-
king day before the commencement of the said period and any
amount paid to an employee in terms of sub-clause (I) shall
be calculaled at the rate of remuneration which the employee
was receiving immediately prior fo the date upon which the
leave became due or his employment terminaied, as the case may
be, and whenever an employes is remunerated on a basis other
than in accordance with the time actually worked by him his
ordinarﬁ rate of remuneration shall, for the purpose of this
clause he caleulated as though he were paid by the hour and
shall be ascertained at any date by dividing his total remune-
ration during the three months immediately preceding that date,
or during the total period of his employment by the employer
concernied, whichever is the shorter, by the number of hours
worked during the period in respeet of which such remuneration
was paid. ;

For the purpose of this sub-clause, remuneration shall include
any wage incentive bonus paid fo the employess affected, cal-
culated as follows:—

(¢) Where a- group incentive scheme is in operation, the em-
ployees in each: group shall receive in respect of the
annual leave period due to them in addition to their
wages and cost of living dllowances a bonus calculated on
the average weekly wage incentive bonuses earned by the
group concerned during the preceding twelve months;

(b) in the case of a wage incentive scheme applying to an
individual employee, the boaus in respect of the annual
leave period due to him shall be calculated on the average
weekly or monthly incentive bonus earned “by .such em-
ployee during the months of September, October and
November immediately preceding the period of leave in
question.

(3) For the purpose of this clause, employment shall be
deermed to commence from— z

(q) the date on which the -employee entered the employer’s
services; or o

(b) the date on which an employee who has, in accordance
with the provisions of the Factories, Machinery and Buil-
ding Work Act, 1941, been granted leave of absence on
full pay, became entitled to such leave in terms of such

whichever may be the later.

(4) Where an employee has absented himself from work in the
circumstances referred to in Clause 9 (¢) such absence shall not,
by reason of the fact that the employer has not exercised his
right to make a deduction in terms of the said clause, be deemed

to be employment.
(5) Any period. during which an employee—
(a) is on leave in terms of sub-clause (1); or
(b) undergoes militar)} training; or
(c) is absent from work on the instructions or at the request
of the employer; or

(d) is absent from work owing to illness, for any period in
respect of which he is entitled to payment in terms of
clause 10, or by reason of the fact that no female shall
work -in an establishment and no employer shall require
or permit any female to work in his establishment during

(i)' Enige werknemer wat op die 15de Desember van enige jaar

" nog nie. twaalf" maande ononderbroke diens by sy werkgewer vol- -
tooi het nie, en wie se_diens nie beindig is nie, word -die vol-,
gende betaal:— ' :

(a) Vir elke maand voltooide diens in daardie jaar 'n bedrag
gelykstaande aan esn vyfde van 'n week se besoldiging (met -
inbegrip van lewenskostetoelae) in die geval van “n werk-.
nemer wat gewoonlik vyf dae per week werk, of vyf vier-
en-twintigstes van n week se besoldiging (met inbegrip van
Jewenskostetoelag) in die geval van ‘n werknemer wat
gewoonlik ses dae per wesk werk, plus; .

(b vir enige van die volgende openbare vakansiedae wat binne
die periode val waartydens die inrigting vir die jaarlikse
vakansietydperk gesluit is: Geloftedag, Kersdag, Tweede
Kersdag en Nuwejaarsdag, 'n bedrag - gelykstaande met
een vyfde van 'n weéek se betaling plus lewenskostetoelae .
in die geval van ’n werknemer wat gewoonlik vyf dae per
week werk, of een sesde van 'n week se besoldiging plus
lewenskostetoelae in die geval wvan 'n werknemer wat

__ gewoonlik ses dae per week werk. :

(i) By die betindiging van diens ontvang 'n werknemer

betaling in plaas van verlof, wat soos volg bereken word:—

Ten opsigte van elke maand veltooide diens bereken vanaf
15 Desember van die vorige jaar of vapaf die datum van
indiensneming, watter ook die kortste tydperk is; een vyfde
van 'n week se besoldiging (met inbegrip van lewenskoste-
toelae) in die geval van 'n werknemer wat. gewoonlik vyf
dae per week werk, of vyf vier-en-twintigstes van 'n week se.
besoldiging (met inbegrip van lewenskostetoelae) in die geval
van 'n werknemer wat gewoonlik ses dze per week werk.

(2) Betaling vir Verlof—Die werkgewer moet dan sy werk-
nemer aan wie verlof ingevolge subklousule (1) hiervan toegestaan
is, sy besoldiging ten opsigte van verlof nie later as die laaste
werkdag voor die aanvang van die genoemde tydperk betaal nie,
en enige bedrag wat ingevolge -subklousule (1} aan 'n werknemer
betaal is, word bereken volgens die skaal van besoidiging wat die
werknemer ontvang het net voor die datum waarop sy verlof in
werking getree het of sy diens begindig is, soos die geval mag
wees, en Wanneer 'n werknemer op ‘n ander badis as dié im oor-’
eenstemming met die tyd wat hy werklik gewerk het, betaal word,
moet sy gewone besoldigingskaal vir die doeleinde van hierdie .
artikel bereken word asof hy per uur betaal word en dit word
op enige datum bepaal deur sy totale besoldiging gedurende die
drie maande wat daardie datum onmiddellik voorafgegaan het, of
gedurende die totale dienstydperk by die betrokke werkgewer,

| watfer ookal die kortste is, deur die getal ure te deel wat gedu-" -~
rende die tydperk gewerk is ten opsigte waarvan sodanige besoldi-
' ging betaal is. ] 5 >

Vir die toepassing van hierdie subklousule moet besoldiging
enige loonaansporingsbonus inshuit wat aan die betrokke werk-
nemers betaaal is en as volg bereken is:— .

(¢) Waar 'n groepaansporingskema in- werking is, moet die
werknemers in elke groep ten opsigte van die jaarlikse
verlof aan hulle verskuldig, afgesien van hulle lone en.
lewenskosfetoelaes, *n bonus ontvang wat bereken is op
die gemiddelde weeklikse loonaanpassingsbonus verdien
deur die betrokke groep gedurende die voorafgaande
twaali maande; 4 -

(b) in die geval van ’n loonaansporingskema wat van toepas-
sing is op 'n individuele werknemer, moet, die bonus ten
opsigte van die jaarlikse tydperk van verlof aan hom ver-
skuldig, bereken word op die gemiddelde Wweeklikse en
maandelikse aansporingsbonus verdien deur so ’n  werk-
nemer gedurende die maande September, Oktober en
November wat die verloftydperk onder bespreking onmid-
dellik voorafgaan. )

(3) Vir die toepassiﬁg van hierdie klousule moet dit beskou

word dat diens begin vanaf—

(a) die d:ai.ufm waarop die werknemer in die werkgewer se diens
tree; o '

(b) die datum waarop 'n werknemer wat in ooreenstemming
met die bepalings van die Wet op Fabricke, Masjinerie en
Bouwerk, 1941, verlof of afwesigheid met volle besoldi-.

ging toegestaan is, op sodanige verlof geregtig word inge-
volge sodanige Wet; . ) : :
| watter ook al die jongste datum is.

(4) Waar 'n werknemer van sy werk af wegbly in dié omstan-

. dighede in klousule 9 (¢) vermeld, moet sodanige afwesigheid nie

as diens geag word weens die feit dat die werkgewer in gebreke

gebly het om sy reg uit te oefen van ’'n aftrekking ingevolge ge-
noemde klousule te maak nie. , _

(5) Enige tydperk waartydens 'n werknemer—

(a) met verlof is ingevolge subklousule (1); of"

(b militére opleiding meemaak; of ) )

(c) afwesig is van werk op bevel of versoek van die werk-"

2Wer;

d) o%,vir._ enige tydperk tem opsigfe waarvap hy op betaling
kragtens klousule 10 geregtig is, afwesig 1s van “werk
weens siekte of omrede die feit dat geen vrou in 'n inrig-
ting mag werk en geen werkgewer enige vrou mag versoek
of toelaat om in sy inrigting te werk gedurende die tyd-

perk wat vier weke voor die verwagte datum van haar

9
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the period commencing four weeks- prior to the expected
date’ of -her confinement and ending eight weeks after
birth; if the child’is stillborn-or diés- before ‘the expiration

" of"the eight weeks after birth, the provisions of this para-
graph shall cease to apply as from the date fixed by the
Inspector of Factories; :

_ shall be deenied to be erﬁpldyment for the purpose of sub-clauses

(1) and (2); provided that—

“{i) the' provisions of puaragraph (d) shall not-apply in respect
of any period of absence owing to -illness on more than
three consecutive days, if the employee, not being an em-
ployee referred to in sub-paragraph (ii) fails, after a

request for such certificate by the employer, to submit ‘to -

the employer-a certificate by a registered medical prac-
titioner that he was prevented by illness from doing his
work, or in respect of that portion of any total period of
absance during any twelve months of employment, which
is in excess of thirty days; ' ;

(ii) an employee whose employer is required in terms of any
. Act otP Parliament to provide for the care and treatment
of such employee when sick or ‘injured, shall. not be
required to submit a certificate: by. a registered medical
practitioner in respect of any period or absence referred

to in sub-paragraph (i). E oy .

(6) For the purposas of this clause remuneration shall include
any additional cost of living allowance prescribed in terms of
clause 7 and/or any additional amount in wages in excess of
those wages specified in clause 7 (1) which the employee is
receiving., - : .

6. PusLic HOLIDAYS AND SUNDAYS.

(1) Public Holidays—An employee shall be entitled to and be
granted lsave on New Year’s Day, Good Friday, Ascension Day,
Day of the Covenant, Boxing Day and Christmas Day and shall
be paid . in respect: of each such day not less than the wage to
which he would have been entitled had he worked on that day:
Provided that an employee may be required to work on any such
day, unless any such day falls within his period of annual leave.

(2) Payment for Work on Pu}bt‘:‘c Hoffdays.m‘f\’henevel: an em-
ployee works on Mew Year's Day, Good Friday, Ascension Day,

Day of the Covenant, Christmas Day or Boxing Day, his em- .

ployer shall pay to him— -

(@) in the case of an employee remunerated according to time
~worked other than a casual employee, in addition to-the

~,  amount referred to in sub-clause (1), the weekly wage
which he was receiving immediately before such public
holiday, divided by his ordinary hours of work per week,
in respect of each hour or part of an hour worked on such
day; -

. (b) in the case of a casual employee, in addition to the amouat
¢ - referred to in sub-clause (1), his. daily wage divided by 8 -

in respect of each hour or part of an hour worked on
such day; and }

(c) in thé case of an employee remunerated according to the
quantity or output of work done, in addition to the
amount referred to in sub-clause (1), the weekly piece-
work rates agreed upon by the employer and the em-
ployee in_terms of sub-clause (6) of clause 7 divided by
his ordinary hours of work per week, in respect of each
hour, or part of an hour worked on such day;

(d) any amount paid to an employee in terms of paragraphs
(@), (b) and (c) of this sub-clause shall be calculated at the
rate of remuneration which the employee was receiving
immediately before such public holiday became due.

(3) Payment for Work on Sundays—Whenever an -employee,
other than a casual employee works on a Sunday, his employer
. ‘shall either— . :
“ (@) pay to him not less than double the wage payable to him
in respect of the period ordinarily worked by him on a
week day; or .

(b) pay to him for each hour or part of an hour so worked not
. less than one and one-third times his ordinary wage in res-
pect of the total period worked on each Sunday, and
grant to him within seven days of such Sunday, one day’s
holiday and pay to him in respect thereof not less than
the rate of his ordinary wages as if he had on such
holiday  worked ‘his ordinary working hours for that day

of the week;

{c) whenever a casual employee works on_a Sunday, his em-
pioyer shall pay to'him not less than double the wage
nrescribed for an employee of his class.

(4) For the purposes of sub-clauses (2) and (3) of this clause
“wage " means the ordinary weekly remuneration as prescribed
in sub-clause (1) of clause 7 and, where an employee immediately
prior to such public holiday or Sunday was in receipt of a

~ weekly remuneration’ higher than that prescribed in . the said
clause for an employee of his class and experience, it means such
higher remuneration. '
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bevalling 'n" aanvang neem.eén agt weke na die geboorte -
ten einde loop nie; indien die kind dood gebore word of

~ binne agt weke na die geboorte sterf, is die: bepalings van
“hierdie paragraaf nie meer van_toepassing met ingang van.
die datum wat deur die Inspekteur van Fabricke vasge-
- stel word nie;

sal as diens beskou word vir die toepassing van .subklousules (1)
en (2), met die voorbehoud dat— .

(i) die bepalings van paragraaf (d) nie van toepassing sal

- wees ten opsigte van enige tydperk van afwesigheid weens
sickte op meer as drie agtereenvolgende dae nie, indien die -
werknemer wat nie 'n werknemer is wat in subparagraaf
-(ii) genoem word nie, in gebreke bly om, na 'n wversoek
van die werkgewer .om sodanige sertifikaat, 'n sertifikaat
deur 'n geregistrézrde mediese praktisyn aan die werk-
gewer voor te 1€ dat hy deur sickte verhoed is om sy werk

— te doen, of ten opsigte van daardie gedeelic of enige totale
tydperk van afwesigheid gedurende enige twaalf maande
dizns, wat meer is as dertig dae;

(ii) 'n werknemer wie se werkgewer ingevolge enige wet van
die Parlement versoek word om voorsiening te maak vir
die versorging en behandeling van sodanige werknemer
wanneer” hy siek of beszer is, nie versoek word om 'n
sertifikaat deur 'n geregistreerde mediese praktisyn ten op-.
sigte van enige tydperk van afwesigheid in ‘subparagraaf
(i} genoem, in te dien nie. . S

(6) Vir dic toepassing van - ‘hierdie artikel moet besoldiging
enige bykomends lewenskostetoelae voorgeskryf ingevolge klou-
sule 7 enfof enige bykomende bedrag in lone meer as daardie
lIone wat in klousule 7 (1) gespesifiseer is wat diz werknemer ont-
vang het, insluit. : :

6. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Openbare vakansiedae—'n Werknemer moet geregtiz wees
op, en mozt verlof toegestaan word op Nuwejaarsdag, Goeie
Vrydag, Hemelvaartdag, Geloftedag, Tweede Kersdag en Kers-
dag en moet ten opsigte van elke sodanige dag nie minder betaal
word as die loon waarop hy geregtig sou gewees het indien _hy op
daardie dag gewerk het nie; met dien verstande dat 'n werknemer
versoek mag word om op so 'n dag te werk, tensy enige sodanige
dag binne die bestek van sy jaarlikse verloftyd val

(2) Betaling vir werk op openbare vakansiedae—'Wanneer 'n

werknemer op Nuwejaarsdag, Goele Vrydag, Hemelvaartdag,
Geloftedag, Kersdag of Tweede Kersdag werk, most sy werk-
gewer hom soos volg betaal ! i

(@) In" die geval vanm 'n werknemer besoldig volgens die tyd
gawerk, uitgesonderd 'n los werknemer, benewens die be-
“drag in subklousule (1) genoem, die weeklikse loon wat hy
ontvang het net voor sodanige openbare vakansiedag, ge-
deel deur sy gewone werkure per week, ten opsigte van
elke uur of dzel van 'n uur wat hy op sodanige dag ge-
werk het; .

() in die geval van 'n los werknemer, benewens die bedrag in

s subklousule (1) genoem, sy dagloon gedeel deur § ten op-
sigte van elke unr of gedeelte van 'n uur op so 'n dag
gewerk; en !

(c) in die geval van 'n werknemer besoldig volgens die hoe-
veelheid of omvang van gedane werk, benewens die
bedrag genoem in subklousule (1), die wezklikse stuk-
werkskale waaroor die werkgewer en die werknemer oor-
eengekom Ivet- ingevolge subklousule (6) van kiousule 7,
gedeel deur sy gewone werkure per week, ten opsigte van
elke yur of gedeelte van 'n uur op sodanige dag gewerk;

(d) enige bedrag ingevolge paragrawe (a), (b) en (¢) van hier-
die subklousule aan 'n werknemer betaal, moet bereken
word volgens die skaal van besoldiging wat die werk-
gcmer ontvang het net voor sodanige openbare vakansie- .

. dag

(3) Besoldiging vir werk op Sondug.—As ’n werknemér, u'itgé-
ﬁonderd ‘'n los werknemer, op Sondag werk, moet sy werkgewer
om— ;

(@) of minstens dubbel dic loon bétasl wat aan hom betaalbaar
is_ten opsigte van die tydperk wat hy gewoonlik op ’n
weekdag werk; .

(b) of vir elke vur of gedeelte van 'n uur aldus gewerk min- -
stens een en ecen-derde maal sy gewone loon betaal ten
opsigte van die totale tydperk op dié¢ Sondag gewerk en

- hom binne sewe dae na di¢ Sondag een dag verlof toe-

staan en hom daarvoor betaal teen minstens sy gewone
loon, asof hy op die verlofdag sy gemiddeldé gewone
werkure vir daardie dag van die week gewerk het:

(c) as ’n los werknemer op Sondag werk, moet sy werkgewer
hom minstens dubbel die loon betaal wat vir 'n werknemer
van sy klas voorgeskryf is.

(4) Vir die toepassing van subklousule (2) en (3) van hierdie
klousule betcken ,, loon™ die gewone weeklikse besoldiging soos
voorgeskryf in subklousule (1) van klousule 7 en, waar 'n werk-
nemer net veor sodanige openbare vakansiedag of Sondag 'n
hoér weeklikse besoldiging . ontvang het as dié. voorgeskryf in
genoemde klousule vir 'n werknemer van sy klas en ondervin-
ding, beteken dit sodanige hoér betaling.
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(i) that where the statutory cost of living allowance exceeds
that prescribed in this sub-clause such prescribed allowance
shall be increased to an amount not less than the statutory

. allowance; .

(i) that for the purposes of this sub-clause the words
- ‘“statutory cost of living allowance” mean the allowance
payable in terms of ‘War Measure No. 43 of 1942, as
amended, and as consirued in ierms of section two of the
War Measure Continuation Act, 1948, and paragraph (b) of

section two of the War. Measure Continuation Act, 19350,

7 () Casual Employees—In the case of a casual employee he
' shall be entitled to and shali be paid not less than one-fifth of
- the weekly wage plus cost of living allowance prescribed for an
- employee performing the same class of work as the casual
employee in the area concerned in respect of each day or part
-.of a day of employment, provided that in the case of occupations
"“In respect whereof a rising scale of wages is prescribed, a casual
employee shall receive not less than one-fifth of the weekly wage
. plus cost of living allowance to which he would have been entitied
. as a weekly employee in the occupation and area concerned.
tadl = i
« (3) Wages not to be Reduced.—An employee, who at the date
of publication of this Agreement is employed at a wage in excess
- of the relative’ wage prescribed in this clause for an employee of
- his class shall continue to receive such wages whilst in the service
"~ of the same employer.

“ .’ {4) Difjerential Wage—An employee, who on any day is_ re-
.quired or pernfitted to perform work in two or more occupations
for which different weekly wages are prescribed, shall for the

~'whole of such day be paid wages not less than one forty-sixth

- of the highest of such wages in respect of each-hour worked;

aprovided that where the sole difference between classes is in

¢ ferms of sub-clause (1) of this clause based on experience, sex

.or age, the provisions of this sub-clause shall not apply.

“ " (5) Caleulation of Monthly Wage—Whenever the wage due
"~ to an employee is I terms of clause 7 of this Agreement, paid
- monthly, the amount of such wage shail be calculated at the

crate of four and one-third times the wage prescribed in sub-
" clause (1) of this clause for an employee of his class.

.. (6) Piece-work and Wage Incentives—{(d) An employee may
_‘be employed at piece-work, rates agreed between the employer
and employee, but such remuneration shall in respect of any
.week not be less than the weekly time rate, provided that where
-an employee, by reason of sickness, supported by a medical certi-
ficate, breakdown of machinery, the observance of a public
_holiday or the operation of annual leave, does not complete a
- working week; _piece-work rates shall be calculated on a daily
_ h_as;'s.t_
. :(by A schedule of piece-work rates from time to time applic-
.able in the factory shall be kept posted up in a conspicuous
‘place in the establishment and shall not be altered except after-
one week’s notice. .
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< Gedurende eerste drie maande ondervinding....ivvvnn... T N — vermwm e 118 0 17
' Gedurende tweede drie maande ondervinding...ovvvvevnenn... e we R S s 117 3 g 18 g % % g
Gedurende derde drie maande ondervinding, ...o.ovovie i innnvnnnnnns. S e ceee. 118 9 018 3 217 0
Gedurende vierde drie maande ondervinding.....v.vvuvnrenr.n.n i SR o 200 018 6 218 6
Gedurende vyfde drie maande ondervinding............... s Sy VRl i e 200 1 00 300
_Gedurende sesde drie maande ondervinding............... R R P EERE T e 2 1 3 109 320
Graad C-werknemer gekwalifiseer. . e rinreeiereeerennnnnss, R e Y o 2 3 3 11 9 350
Graad B-werknemer ongekwalifiseer—
Gedurende eerste drie maande ondervinding........ e P . vevereeenas 115 0 0 6 2
Gedurende tweede drie maande ondervinding........ovvee.... e T v www ShLE 3 0 }g 3 % 15 g
Gedurende derde drie maande ondervinding.......ocovvu..s. e N A AR SR . 118 © 018 3 217 0
- Gedurende vierde drie maande ondervinding. . ....vevnrennn.n.. L — R PR 200 018 6 218 6
= Gedurende vyfde dric maande ondervinding.............. siviime o O R 200 1 00 3 00
- Gedurende sesde drie maande ondervinding. . ... R AR wr s e RS Y . 21 3 1.0 9 32 0
Gedurende sewende drie maangle ondervinding..... ¥ TR N VR T veria 3 3 1009 340
- - Gedurende agtste drie maande ondervinding....... T A A S diea o 250 1. 2.0 370
Graad B-werknemer, gekwalifiseer. ,............. T TR R e 2809 13 3 312 ¢
Graad A-werknemer, ongekwalifiseer— ' '
Gedurende eerste drie maande ondervinding. ............... VA G R . creesns. 1 I5 0- 017 6 212 6
Gedurende tweede drie'maande ondervinding. . .v.eer v iiiniiiiin e . « 117 3 018 3 215 6
Gedurende derde drie maande ondervinding. ..oovvvviiniinniiiieinnnnn. B veen 118 9 013 3 217 9
Gedurende vierde drie maande ondervinding.......vvvviiineinnnnnn.. N A — 200 018 6 218 6
Gedurende vyfde drie maande ondervinding. ..v v e e et ireiieee e, wewene 20 0 0 1 00 3 00
Gedurende sesde drie maande ondervinding......... . O S R T it 21 3 1 ¢ 9 329
Gedurende sewende drie maande ondervinding............ T R R R 23 3 1 09 3 409
Gedurende agtsie drie maande ondervinding.......... s A R T A G e 250 120 370
Gedurende negende driz maande ondervinging........v.vvv.n.. W e R AR S 5 maa e 279 1 23 310 O
- Gedurende tiende drie maande ondervinding........... A T T . 210 3 1 49 315 0
Graad A-werknemer, gekwalifiseer............ G e e e e 214 3 1 5 9 4 0 0
: Tijrovi ded— met dien verstande—

(i} dat waar die wetlik voorgeskrewe lewenskostetoelae di¢ oor-
skry wat in hierdie subartikel voorgeskryf word, sodan'ge
voorgeskrewe toelae vermeerder most word tot 'n bedrag
minstens gelykstaande aan die wetlike voorgeskrewe toelae;

= (if) .dat vir die toepassing van hierdie subklousule die woorde
. wetlik voorgeskrewe lewenskostetoelae ” die toelae be-
teken  wat betaalbaar is ooreznkomstiz  Qorlogsmaatreél
No. 43 van 1942, soos gewysig, en soos uitgel® ooreen-
komstig artikel twee van die” Wet op die Voortsetting van
Oorlogsmaatreél, 1948, en parazraaf (b) van artikel rwee
\]fgr_;o die Wet op die Voortsetting van Oorlogsmaatreéls,
30.

(2} Los werknemers—in die geval van 'n los werknemer is hy
geregtig op, en moet hy minstens een vyfde van die weekloon
betaal word wat veorgeskryf is vir 'n werknemer wat diccelide
klas werk verrig as die los werknemer in die betrokke gebied
ten opsigte van elke dag of deel van ’n dag diens; met dien
}rerstande dat in- die geval van werksoorte ten opsigte waarvan
n stygende loonskaal voorgeskryf is, 'n los werknemer minostens
een vyfde van die weekloon plus lewenskostetoslae waarcp hy
as 'n weeklikse werknemer in die werk en ‘gebled geregtiz sou
geweses het, moet ontvang.

(3) Lone mag nie verminder word nie—'n Werknemer wat op
die datum van publikasie van hierdie Ooreenkoms in diens is
teen 'n loon hoér as die betrokke loon wat in hierdie klousule
voorgeskryf is vir 'n werknemer van sy klas, moet steeds sodanige
loon ontvang terwyl hy in die diens van diesslfde werkgewer is,

(4) Differensiéle loon—'n Werknemer wat op enige dag ver-
soek of tosgelaat word om cnige werk in twee of mueer bedrywe,
waarvoor verskillende weeklikse lone voorgeskryf is, te verrig,
moet vir 80 ’'n dag as ’n geheel minstens een ‘ses-en-veertigste
van die hoogsts van sodanize lone betaal word ten opsigte van
elke wur gewerk; met dien verstande dat waar die enigste verskil
tussen klasse ingevolge subkiousule (1) van hierdie klousule op
ondervinding, geslag of ouderdom gebaseer is, die bepalings van
hierdie subklousule nie van toepassing is nie.

(5) Berekening van maandlone—As dic loon verskuldig aan ‘n
werknemer ingevolge kiousule 7 van hierdie Qoreenkoms maande-
liks betaal word, moet die bedrag van sodanige loon bercken
word teen die skaal van vier en 'n derde maal die loon voor-
geskryf in subklousule (1) van hierdie afdeling vir ’n werknemer
van sy klas, =

(6) Stukwerk en loonaansporingswerk.—(a) 'n Werknemer mag
in diens geneem word teen stukwerkskale waaroor die werkgewer
en werknemer onderling ooreengekom het, maar sodanige besoldi-
ging moet ten opsigte, van enige week nie minder wees as die
weeklikse tydskaal, met dien verstande dat waar 'm werknemer
weens sickte gestaaf deur °n doktersertifikaat, masjineric wat
onklaar raak, die viering van 'n openbare vakansiedag, of die
werking van jaarlikse verlof, nie 'n werkweek voltooi nie, stuk-
werkskale op 'n daaglikse basis bereken moet word.,

(h) 'n Tabel van stukwerkskale wat van tyd tot tyd in die
fabrieck van toepassing is, moet op 'n opvallende plek in die
inrigting opgeplak word en moet nie verander word nie
behalwe na cen week kennisgewing,
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(¢) Where a wage incentive scheme: is in operation and ' the
pumber of working days.in any ‘week is reduced in any establish-
ment on account of a breakdown in machinery, the observance
of a public holiday or the operation- of annual, leave, a pro rata
reduction shall be made in the minimum level of production
required under the wage incentive scheme in operation in the
establishment concerned and the employees affected shall for
such week gualify for incentive bonuses on the proportionately
reduced minimum production figures.

(d) The employer shall within 30 days of the introduction of
a wage incentive scheme notify the trade union of the operations
and/or grades of employees involved and of the rates decided
upon and shall thereafter notify the trade union of ail additions
or aiterations in this respect. The trade union sifall, furthermore,
be given an opportunity of discussing the rates and any
altorations or additions thereto with . the employer concerned. In
addition a schedule of such rates from time to time applicable
in the factory shall be kept posted up in a conspicnous place

in the establishment and _shal not be altered except after one -

week's notice,

(7y Night Shift Remuneration.—In addition to the remunera-
tion prescribed in“sub-clause {1} an emplovee shall in respect af
each night shift worked in any wee be paid an additional cost
of living allowance set out hereunder :—

Additional’ Ah’o;;ance for

Employees® Weekly Weage. Night Shift Worked.

: s, d.
From £1. 155, 0d. to £2. 0s. 0d. a9
From £2. 0s. 1d. to £2. 2s. 6d. 010
From £2. 2s. 7d. to £2. 5s. 6d. 011
From £2. 5s. 1d. to £2. 10s. 0d. 10
From £2. 10s. 1d. to £2. 15s. Od. il
From £2. 15s. 1d. to £3. 0s. Od., 1 3
From £3. 0s. id. to £3. 10s. Od. . 1 5
From £3. 10s. 1d. to £4. 0s; 0d. 17

(8) Attendance Allowance-—An emplovee, who in any week
works the number of hours he is required by his employer” to
work. shall in addition to_any other remuneration prescribed in
this clause be paid an additional cost of living allowance of one
shilling. .

(9) Basis of Contract—For the purposes of rthis clause the
basis of contract of an employee other than a castial -employee
shall be weekly and save as is provided in sub-clause (4) and
in clauses 8§ and 9 an employee shall be paid in respect of a week
not less than the fuli weekly wage prescribed in-sub-clause (1
for an employee of his class whether he has in that week worked
the maximum number of ordinary hours prescribed in clause 4
or less. ’ i o - -

8. MeteEop anp TIME OF PAYMENT OF WAGES.

(1) All wages and rates shall become due and be paid in cash
wezkly or on termination cf employment if this takes place
before the actual pay day of the employse; provided that all
payments shall be contained in an envelope or other container
showing the employer’s and employee’s names, the employee’s
gceupation, the number of ordinary and overtime hours worked
the remuneration due, amounis deducied and the period- in res-
pect of which payment is made, This information may alter-

* patively be furnished on a slip attached fo the pay envelope.

(2) An employee other than a casual employeé shall in respect
of each week be paid the rernuneration due to him not later than
five working days in a S-day week snd six. working days in a
6-Uay week after termination of the usual working week. Casual
employees shall be paid immediately on the termination of their
employment; provided that all payments shall be contained in
an envelope or other container showing the employer's and the
employee’s names, the employee’s occupation, the number of
ordinary and overtime hours worked, remuneration due, the date
of engagement, and the date of discharge.

(3) An employee shall be paid his remunerafion during his
working hours. and any period in excess of 15 minutes which
elapses between the termination of the normal hours of work or
hours of overtime and the time when payment is made to ‘him,
shall for the purpose of calculating extra remuneration be
decmed to be overtime rates as prescribed in clause 4 (7) shall
be paid to him by his employer.

(4) Mo employee shall be required as parf of his contract of
employment to board or lodge with his employer or at any
lace nominated by him, or to purchase any goods from him or
rom any shop nominated by him.

(5) No payment shall be made to or accepted by an employer,
either directly or indirectly, in respect of the employment or
training of an employee. :

(6} Whenever the hours of work of an emplovee are reduced
on account of short-time, the employer may, in respect of each
hour of such shori-time, deduct from the employee’s wage an
amount equal to one forty-sixth of his weekly wage if a time-

worker and if a piece-worker an amount squal to one forty-sixth

of the weekly wage to which he would have been entitlea if he
had heen emploved as a time-worker; provided that not less than
two hours’ notice shall be given to an employee before the

. (¢y Waar 'n- loonaansporingskema in werking is en die getal” '
werkdae in enige week- weens imasjinerie wat onklaar raak, die
viering van 'n openbare vakansiedag, of die werking van jaariikse -

~verlof, in-enige inrigting verminder word, moet ‘n_pro raig ver-.
mindering gemaak

I word in die minimum produksiepeil. vereis
ingevolge die loonaansporingskema in werking in die betrokke -
inrigting, en die werknemers wat daardeur pgeraak word, moet "~
vir sodanige week in aanmerking kom vir aansporingsbonusse op
die minimum produksiesyfers wat in’ verhoudinz verminder is.
“(d) Die werkgewer moet binne 30 dae vanaf die tocepassing van
'n looraansporingskema die Vakvereniging in kennis stel van die-,

werksaamhede en/of grade van die betrokke werknemers en die | -

skale waaroor daar besiuit is, en moet daarna die Vakvereniging
van enige toevosging of veranderings in hierdie verband in Kennis:
stel. Die Vakvereniging moet verder 'n geleentheld gegee word
om die skale en enige veranderinzs of toevoegings daartoe met die
betrokke werkgewer te bespreek. Daarbenewens maoet 's tabel
van suike skale wat van tyd tot tyd op die fabriek van toepassing
is, op 'm opvallende plek in die inrigling opgeplak word, en dit*
moct nie verander word nie, behalwe na een week kennisgewing.
(7) Nagskofbesoldiging—Afgesien van lone voorgeskryf in
subkiousule (1) moet 'n werknemer ten opsigle van elkes nagskof
wat in enige weck gewerk is, 'n bykomende lewenskostetoelae |
hetaal word soos hieronder witsengesit:— . :
Bykomende toelae vir
nagskof gewerk.

Werknemer se werkloon.

%]
{=H

L D A

Van £1. 13s. 0d. tot £2.
Van £2. 0s. 1d. tot £2.
Yan £2. 2s. 7d.’tot £2.
Van £2. 5s. 1d. tot £2. 1
Van £2. 10s. 1d. tot £2.
Van £2. 15s. 1d. tot £3. -
Van £3. 0s. 1d. tot £3
Van #£3. 10s. 1d. tot £4.

ot et k£ D (D
i

(8) Bywoningstoelae—'n Werknemer wat in enige wezk die
getal ure werk wat hy deur sy wearkgswer versis word om te
werk, moet benewens enige-ander besoldiging voorgeskryt in
hierdie klousule 'n bykomsnde Jewenskostetoelae van een sjieling

betaal word.

(9) Kontrakbasis—Vir die toepassing van hierdie klousule
is die kontrakbasis van 'n werknemer, uitgegonderd 'n los: werk-
nemer, weckliks, en behoudeps soos bepaal. in subklousule (4) en
in kiousules 8 ea 9, moet 'n werknemer ten opsigte van 'n week
minstens die volle weelkloon voorgeskryl by subklousule (1) vir

*n werknemer van sy klas ontvang, of hy ook al gedurende daar-

dic week -die maksimum getal gewone ure voorgeskryf in klou-
sule (4), of minder, gewerk het. !

8. METODE EN TYD VAN BETALING VAN LONE.

(1) Alle lone en skale word verskuldig en moet weekliks of
by begindiging van diens, indien dit voor die werklike betaaldag .
van die werknemer plaasvind, in kontant betaal word, met dien
verstande daf alle betalings in 'n koevert of ander houer vervaf
is wat die werkgewer en werknsiner se name, die werknemer se
ambag, die getal gewone. en oortydure gewerk, die besoldiging,
verskuldig, bedrae afgetrek en die tydperk ten opsigte waarvan
betalings gemaak is, aantoon. Hierdie inligting
alternatief op ‘n strokie wat aan die betaalkoevert geheg is, ver-
strek word. B

(2) 'n Werknemer, uitgesonderd ’n los werknemer, -moet ten
opsigte van elke week die besoldiging aan hom verskuldig nie -
later as vyf werkdae in ’'n vyfdagweek en ses werkdae in 'n
sesdagweek, na die besindiging van die gewone werkweek, hetaal
word nie. Los werknemers moet onmiddellik by begindiging van
hulle diens betaal word, met dien verstande dat alle betalings
in 'n koevert of ander houer wat die werkgewer en werknemer
se name, die werknemer se ambag, die getal gewone en oartyd-
ure gewerk, besoldiging verskuidig, die datum van indiensneming |
en die datum van ontslag verstrek, bevat most word.

(3) 'n Werknemer s¢ besoldiging moet gedurende sy werkure
aan hom betaal word en enige tydperk van fanger as 15 minute
wat verstryk tussen die begindiging van die gewone of ocriydure |
en die tyd wanneer hy sy betaling ontvang, moet vir die toe--
passing van die berekening van clstra besoldiging, as oortydskale
soos voorgeskryf in klousule 4 (7), beskou, en deui die werk-
gewer aan hom betaal word. " ¥z

(4) Van geen werknemer mag as degl van sy kontrak wvan
indiensneming vereis word om by sy werkgewer “te eet of te
loseer of by enige plek wat deur hom aangewys word, of om
enige goedere by hom of by enige winkel deur hom aangewys, te
koop nie. o ) :

(5) Geen betaling moet gemaak word aan of aangeneem word
denr 'n werkgewer, hetsy direk of indirek, ten opsigte van dig

indiensneming of opleiding van ’n werknemer nie. .
(6) Wanneer die werkure van 'n werknemer verminder word-
weens lkorttyd, kan die werkgewer 1en opsigte van elke uur van.
sodanige korttyd 'n bedrag gelykstaande met een ses-en-veertigste
van sy werknemer se weekiikse loon aftrek indien hy ’'n tyd-
werker is, en indien "n stukwerker, *h bedrag gelykstaande mef
cen ses-ca-veertigste van die weeklikse -loon waarop hy geregtig
sou gewees het indien hy as n tydwerker in diens geneem is,
net dien verstande dat minstens twee uur kennis aan 'n werk-
nemer gegee moet word voor die aanvang van enige korttyd, en
waar daar in gebreke gebly is om sodanige kennis te gee, is 'n

13
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{.ommencement of any penod af - shmt time - and h:]mg the!
giving of such nofice an employee shall” be entitled to. receive in
lieu thereof two forty-sixths of the weekly wage to which he
would have been entitled whether employed as a time-worker or
as a plec&worker to perform ‘the same cldss of work during the

' : s«nd penod

9. Fines AND DEDUCTIONS.

No fines shall be levied against an employee, and no deduc-
tions of any -description shall be made from an employee’s
remuneration, otlier than the foliowmg -

(a) With the written consent of the employee, deductions may
be ‘made for holiday, sick, msuraﬁce provident, - penstons.
) or other funds.
_-=«(b) The employer may, on receipt from an employee as defined
- in the Act of a signed stop order which shall be approved
by the employer concerned, deduct from the remuneration
of such employee, each week the amount of his sub-
_ scriptions  due to the frade union and transmit such
moneys to the secretary of the branch of such union at the
address set out in such stop order, not later than the 15th
day of each month; where an employer does not agree to
such deductions by stop order he should grant reasonable
-facilities to the duly recognised shop steward or at the
- discretion of the management two or more shop stewards
of his establishment to collect sztbscnptlons at his esta-
i blishment on pay. day.

(c) Except where otherwise prowdcd in this Agreement, when-
© ever an employee is absent from work other than on the
. instructions. or at the request of his.employer, a deduc-

tion proportionate to the period of such absence.
(d) When an employee agrées or is required in terms of the
Native (Urban Areas) Consolidation. Act; 1945, or the
* Native Labour Regulations ~ Act, 1911, to accept board

and/er lodging from  This employer a deduction not

. exceedmg the amounts specified hereunder:— 5
Per Per
Week, Month.

) T o s, d. £ s d.
Board.......... R vitanas 3 IE D13 0
Lodesmzcsiivvissiinmians iva e 2 00 8 8
Board and Lodgmg. e sis e e 5011 8

() A deduction of any amount paid by an employer on behalf
of his employee which he is compelled to pay by any law
.or legal process.

(f) ‘The deducnon pcrmltted under clause 8 (6) in respect of

-.... short time..

. (g) The deduction perm:ttcd under’ clause ]I (4) in. respect of
protective clothing not surrendered on
service .or on reasonable 'demand. -

(;"}} Where by reason of the fact that no exemptmn has been -
granted from the provisions of sub-clauses (2) and (6) (a)

of clause 4 less than 46 hours is worked per week, a
deduction proportionate to the nimber of hours by which
the 46 hours Is reduced may be made,

(i) Contributions to the Councrl Funds in terms of clause 17 of

this agreement.

. 10. Sick LEAVE AND Sick FUND.
(A) Magisterial Area of Worcester.

(i) Establishment of Sick Benefit Fund.—The estabhshmcnt is
hereby continued of the Sick Benefit Fund originally established
under Government Notice No. 1570 dated the 24th October,

1958, and known as the “ Hex River Textiles Sick Benefit Fund ", .

heréinafter referred to as *the fund ”. The purpose of the fun
is to make provision for payment of benefits to emp}oyees during
periods -of absence from work due to sickness. .

The Fund shall consist of— )

- {ag) contributions paid into the Fund in accordance with this
. Agreement;

(b) 1%tzrzlst derived from the mvestment of any moneys of -the

] umd; -

(¢) any other sums to which the Fund may become entitled.

(i) Administration of Fund—The Fund shall be administered
according to and in terms of the rules of the said Fund as
approved by the-Council, by a management committee, herein-
after referred ‘to as the * committee ” appointed by the Council
at a duly constituted meeting of the Council and consisting of
three each of the employers’ and employees’ representatives on
the Council, with the chairman and vice-chairman of the Council
as ex officio members. For every representative appointed, an
alternate shall be appointed in the manner provided for in
Rule 5 (i) of the constitution of the Council. A paid
secretary, who shall also be the secretary of the Fund, shall also
be appmnted by the committee.

(iii) Rules of the Fupd—One copy of the rules of the said

. Fund and any-amendments thereof shall be kept by the secre-
tary” of the Council, and one copy of the said rules and any
amendment thereof shall be lodged by the secretary of the
Council with the Secretary for Labour.

(iv) Contributions to the Fund and Returns to be Furnished —
(@) For the purpose of the Fund, the employer shall deduct from
the wages of each of his employees hereinafter referred to as:
“.contributors” for whom wages are prescribed in the Council’s

~ Agreement, and who has worked during any week, irrespective of

the time so worked, the sum of sixpence.
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termmatjon of

- Komitee " genoem, aangestel deur die Raad

werknemer geregtig daarop ‘om' in plaas daarvwn twee ses-em-
veertigstes van die weeklikse loon waarop hy geregtig sou gewees
het, te -ontvang, of hy ook al as 'n tydwerker of as n stuk-
werker in diens geneem is om dieselfde klas werk gedurende die
genoemde periode te verrig,

-9, BOETES EN AFTREKKINGS.

’n Werknemer mag geen boetes opgelé word nie en geen
aftrekkings van enige aard mag van 'n werknemer se besoldiging
gemaak word nie, behalwe die volgende:-—

(a) Met die skriftelike toestemming van die werknemer, aftrek-
) kmgs vir vakansie-, siekte-, versekerings-, veorsorg- pen-
sioen-, of ander fondse.

(b} ‘Die Werkgewm mag, by ontvangs van n Werknemer €008
gedefinicer in die Wet, van 'n getekende aftrekorder wat
deur die betrokke werkgewer goedgekeur moet word, elke
week van die besoldiging van sodanige werknemer die
bedrag van'sy bydrae tot die vakvereniging aftrek en
sodanige geld aan die sekretaris van die tak van sodanige
vakveremgmg azn die adres genoem in die aftrekorder
stuur, op of voor die 15de dag van elke maand; waar 'n
warkgew“r nie mstem met sulke aftrekkings deur middel
van aftrekorders nie, moet hy redelike fasiliteite aan die
erkende Werkwmkc]vertcenwoordlger of volgens die oor-
deel van die bestuur; twee of meer werkwinkelverteen-
woordigers van sy inrigting verskaf om op bet‘m[dag
bydraes in te samel,

(e} Behoudens waar anders in hierdie Oureenkoms bepaal,
‘wanneer ‘n werknemer van sy werk afwe31g is, uitgesonderd
op 'bevel of versoek van sy werkeewer, 'n aftrekking in
verhouding tot die tydperk van sodanize afwesigheid.

(d) As 'n werknemer toestem of kragtens die Naturelle (Stads-
gebiede) Konsolidasiewet, 1945, of die Naturellearbeid
Regelingswet, 1911, wverplig is om losies en/of inwoning
van sy werkgewer aan te neem, 'n aftnekkmg van hoogstens
die bedrae hieronder genoem:—

Per Per

) week. maand.

5. d. £ s d.

Bie: o o an Gl i 3.0 013 0
Inwoning. .. 2 0 0 8 8
-Ete en mwonmg 50 11 8

(e) 'n Aftrekking van enige bedrag wat ten behoewe van sy
werknemer deur 'n werkgewer betaal is wat hy by wet

. of regsgeding verplig is om te betaal, 3

() Die- aftrekking toegelaat kragtens klousule 8 (6 :cn opsigte

. van korityd. -

- (g) Die aftrekking toegelaat kragtens klousule @) ten
opsigte van beskermende klere wat nie by dlensbeemd ‘ging
.of redelike bevel teruggegee word nie.

(h) Waar daar minder as 46 uur per week gewerk word as
gevolg van die feit dat geen vrystelling van die bepalings
van subklousules (2) en-(6) (@) van klousnle 4 toegestaan

- - is nie, kan 'n aftrekking in verhouding tot die getal ure
waarmee die 46 ure verminder is, gemaak word.

(i} Bydraes tot dic Raadfondse ingevolge klousule 17 van

_ hierdie Ooreenkoms.

10. SIEKTEVERLOF EN SIEKEFONDS.
(A) Landdrosdistrik Worcester.

(i) Stigting van Siektebystandfonds—Hierby word die Siekte-
bystandfonds wat oorspronklik gestig is by Goewermentskennis-
gewing No. 1570 gedaieer 24 Oktober 1958, en bekend as die
,» Heksrivierse Tekstielsiekefonds @, hieronder ,, die Fonds” ge-
noem, voortgesit. Die doel van die Fonds is om voorsiening te
maak vir die betaling van bystand aan werknemers gedurende
tydperke van afwesigheid van werk weens siekte,

Die Fonds bestaan uit—.

(@) bydraes wat by die Fonds inbetaal is in ooreenstemming

~met hierdie Ooreenkoms;

(b} rente verkry uit die belegg ing van ander geld van die

Fonds;

(¢} enige ander bedrae waarop die Fonds geregtig mag word.

(ii) Administrasie van die Fonds. —Die Fonds sal volgens en in
ooreenstemming met die reéls van genoemde Fonds, soos goed-
gekeur deur die Raad, deur 'n bestuurskomitee, hierna -, die

op 'n behoorlik
saamgestelde vergadering van die Raad en bestaande uit drie elk .
van die werkgewers en werknemers se verteenwoordigers op die
Raad, met die voorsitter en ondervoorsitter van die Raad as
ex officio lede, geadministreer word. Vir elke verteenwoordiger
wal aangestel word, word ’n plaasvervanger aangestel op die
Wyse Waarvoor in rec! 3 (m) van die konstitusie van die Raad
voorsiening gemaak word. ’n Besoldigde seckreiaris, wat cok die
seklretaris van die Fonds is, word ook deur die komilee aange-
ste

(iiiy Reéls van -die Fonds—Een. kopie van die reéls van
genoemde fonds en enige wysigings daarvan moet deur die sekre-
taris van die Raad gehou word, en cen kopie van die genoemnde
bepalings en enige wysiging daarvan moet deur die sekretaris van
die Raad by die Sekretaris van Arbeid ingedien word.

(iv) Bydraes tot die Fonds en opgawes wat verstrek moet
woid—{a) Vir die toepassing van die Fonds moet die werkgewer
van die loon van elkeen van sy werknemers, hierna die ., by-
draers ” genoem, vir wie lone in die Raad se Qoreerikoms voor-
geskryf is, en wat gedurende enige week gewerk het, afgesien

-~ van dle tyd wat gewerk is, 'n SIkspens aftrek.
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(/) To the amount so deducted thé em
cish add a like sum and forward month
thari_the 14th day of each month, the total sum to the secretary
of the Fund at such address as the management committee of
th: Fund may decide on from time to time.

- (¢} The  fotal sum forwarded monthly by ‘the employer,
representing his contributions and the deductions made from his
employess, shall in the case of the. first payment by the em-

ployer in terms of these rules, be accompanizd by a special form

provided by the Fund reflecting—

the full name and address of each contributor in respect
of whom deductions have been made; '

and the employer shall thereafter every month _ﬁotify the secre-
tary of the Fund of the full names and addresses of all contri-
butors engaged and/or discharged during that month.

" (v) Contributor's Identification Card—Upon receipt of the
first 13 weekly payment to the Fund in respect of any confri-
butor,” the secretary of the Fund shall allocate a Fund number
to such contributor, and prepare a contributor’s identification
card” showing— s . oo T

() name of the Fund;
" (b) full name of the contributor;
{¢) the Fund nuraber of such contributor;
() the -date from which the. contributor is entitled, to bene-
" fits in terms of the rules of the Fund; =
' (e) the period of validity of the card. '

The contributor .cards-shall thereafter be given to the employer
for handing over to the contributors. > =4

. (vi) Finance.—All moneys received by the Fund shall ‘be depos-
ited to -a banking account which shall be opened in_the pame
of the “Hex River Textiles. Sick ‘Benefit Fund ™. N
Withdrawals from the Fund shall be made by cheque signed
by the chairman and/or vice-chairman of the committee, and the
secretary and/or treasurer of the Fund, duly authorised thereto
by the management committe—any two signatures to suffice.
The ‘management committee may deposit any surplus money
the Fund may have into a savings bank or building society and

the interest accruing on such deposits shall be paid into the Fund.

" All administrative ‘expenses shall be charged upon the Fund.

The Management committes shall appoint and auditor for the-

Fund whe shall be a registered public accountant, and determinz
. his remuneration which® shall be paid out of the Fund.

“The accounts of the Fund shall be audited half-yearly for the’

periods “ending 30th June and 31st, December - respectively, and

a balance sheet and statement reflecting the inicome and expen-!

~diture of the Fund for the. respeciivé 6 monthly periods shall be
“prepared.” T o Fl S
A copy of the statement of accounts, topzther with the
auditor’s report shall be transmitted tov the secretary. of the
Council and a further copy shali be transmitted ‘to the Secretary
for Lazbour. 5 .
The secretary shall issue receipt of all moneys received into
the Fund. ) : .
Disbursements shall cease whenever the amount. to the credit
of the Fund falls below £500. .

(vii) Sick Pay and Benefits—In respect of absence from work
in cxcess of three consecutive days, duly supported by a medical
cértificate, the benefits shall be paid to contributors to the Fund
at the rate of £1 per week; provided their tapplications comply
with the rules; and provided that these benefits shall be paid '?or
a period not exceeding 4 weeks during any calendar year, or, in
“the case of thé initial calendar year of membership of the Fund,
"a pro rata period.
For the purpose of payment of
any illpess, afffiction or disease,
misconduct or excessive indulgence in

benefits * sickness " shall mean
which is () not attributable to
intoxicating liguors or

\drugs, and (i) is not an accident, iilness or disease in respect of

which compensation is payable-in terms of the Workmen's Com-
pensation Act, 1941; provided that— ;

(a) no benefits will be paid in respect of any absence of three

© days or less; :

(b) each applicant for benefit shall
Fund for a period of not less than 26 weeks (provided
¢hat this shall not apply to persons in the employ of the
employer as at 30th June, 1955, and who are still so em-
ployed as at the date of coming into operation of the

have contributed to the

Fund?)

(¢} benefits shall not be accumulative and no contributor shall
in any cycle of any calendar year, calculated from the
st May, be paid benefits for a. longer period than that
prescribed inthis sub-clause; Y oo

(dy pregnancy andfor any sickness arising therefrom is not
an “illness * for the purpose of benefits and only one visit
to the doctor shall be allowed at the expense of the Fund;

if a contributor leaves his employment in the industry for
the purpose of laking employment- outside the industry, he

_ shall forfeit all claim to the Fund. Should such contri-
butor re-enter the industry, he must again contribute to
the Fund for a  period of twenty-six weeks before any
benefits can be claimed. B : :

(e}

foyer shall in each |
vy "month,- not later |

i

‘wat gedursnde daardie maand in diens gznzem

volgende aautoon, opstel:—

_ en/of penningmeester

op sodanige beleggings oploop,

van die- Fonds -vir die onderskeie

‘verslag, moet dan die sekretaris van

" (h) By die bedrag wat so. afgetrek is, moet -die ‘werkgawer ‘in
elke geval ’n gelyke bedrag. veeg en maand vir- maand, op of
voor die l4de dag van eike .maand, die totale bedrag aan die
sekrefaris van - die Raad stuur by sodanige adres as ~wat die
bestuurskornitee van tyd tot tyd op mag besluit.

(¢) Die totale bedrag wat maandeiiks deur die” werkgewer aan-
gestuur word en sy bydraes en die aftrekkings van-sy werknemers
wemaak, vertesnwoordig, most in die geval van die eerste beta-
ling deur die werkgewer ingevolge hierdie recls vergesel word van
*n spesiale vorm verskaf deur die Raad wat die voigende weer-
gee ) ST

Die volle naam en adres van eilke bydraer ten opsigie van .
wiz aftrelkings gemaak is; T
en die werkgewer moset daarna aan die sekretaris van die Fonds -
elke maand die volle pame en adresse van aile bydraers -noem
of ontslaan is.

(v) Bydracer se'.:‘dennﬁkcfsiekaqrr.——ﬁy ontvangs van die- cerste
13 weeklikse betalings- aan -die Fonds ten opsigte van enige
bydraer, most die sekretaris van die Fonds 'n fondsnommer aan ’
sodanige bydraer uitreik, en 'n bydraersidentifikasizkaart wat die

(¢) Naam van die Fonds;

(b) volle paam. van die bydraer;’

- (¢)-die Fondsnommer van sodanige bydraer; .
 (d) di= datum’van ‘wanneer die bydraer geregtig is op bystand _-
ingevolge die reéls' van die Fonds; ' nooe T ;

(e) die geldigheidsduur-van’ die kaart. bl Sda

Die bydraerskaarte moet daarna aan die werkgewer gegee
word om aan die bydraers corhandiz te word. t

(vi} Finansies.—Alle geld deur die Raad ontvang,

moet gestort

~word in 'n bankrekening geopen onder die naam van die ,, Heks-

rivierse Tekstielsickefonds . . : : -
Uittrekkings uit die Fonds moet per tiek, onderteken deur die .
voorsitter en/of ondervoorsitter van die- komitee en die sekretaris’
van die Fonds, behooilik daartos gemagtig
deur die ‘bestuurskomitee—enige twee = handizkeninge sal vol-
doende wees—gemaak word. : ' = T
Die bestuurskomitee mag enige surplus geid wat: die Fonds
mag hé in ’n spaarbank of bougenootskap belé en die rente wat
moet in die Fonds inbetaal .word, |
Alle administratiews koste moet op die "Fonds se rekening
geplaas word. ' o
Die bestuurskomitee moet ‘n ouditeur wat 'n geregistreerde
openbare rekenmzester ‘moet wees, vir die Fonds aanstel. en sy
besoldiging, wat uit die Fonds nithetaal most word, vasstel. :
Die rekenings van die Fonds moet ‘halfjaarliks vir onderskei-
delik dic tydperke gegindig 30 Junie en 31 Desember, gzouditeer
word, en 'n balansstaat en opgawe wat die inkomste en uitgaws
6. maandelikse ‘tydperKe weer-
gee, mogt voorberei word. ) ’ S 5
'n Afskrif van die rekeningstate, tsame met die ouditeur se
i die. Raad gestuur woid en
‘n verdere afskrif moet aan die Sekretaris van Arbeid - gestuur
word. - s - : :
Die sekretaris moet pmvangsbewysé vitreik van alle gelde wat
in die Fonds ontvang 1s. o )
. Uitbetalings moset gestaak word sodra die” bedrag in die kredit”
van dic Fonds onderkant £500 daal. ;

(vil) Siekrebetaling en bystand —Ten opsigte van afwesigheid van
werk vir langer as drie agtereenvolgende dae, behoorlik gestaaf
deur 'n doktersertifikaat, moet die bystand aan bydraers tot die,
Fonds betaal word teen die koers van £1 per week, mits hulle .
aansocke in coreenstemming met die re€ls is; en met "dien ver- .
stande dat hierdiz bystand betaal moet word vir 'n tydperk wat
nie 4 weke oorskry nie, gedurende enige kalenderjaar, of, in die -
geval van die esrste kalenderiaar van lidmaatskap van die Fonds,
n pro rata tydperk. : L 3

Vir die toepassing van. betalings en bystand betéken ,, siekte ™
enige ongesteldheid, kwelling of kwaal wat (i) nie toegeskryf kan
word aan wangedrag of cormatige gebruik van sterk drank of
verdowingsmiddels nie, en (ii) nie.'n cngeluk, ongesteldheid of
kwaal is ten opsigic waarvan vergoeding betaalbaar js ingevolge .

die - Ongevallewet, 1941, nie; met dien -verstande dat—

(@) geen bystand betaal word ten opsigte’ van enige afwesig-
heid van drie das of minder nie; : :
(b elke applikant om bystand vir 'n tydperk van minstens 26
weke toi die Fonds bygedra het (met dien verstande dat -
dit nie van toepassing IS op persone in diens van ‘'n werk-
- gewer op 30 Jupie 1955 en wat nog sodanig in diens is-op-
. die datum waarep die Fonds in werking getree het nie};
{c) bystand is nie oploopbaar nie en geen bydraer word in
“enige kringloop van een kalenderjaar, bereken vanaf die
1ste Mei, bystand betaal vir 'n langer tydperk as dié€ voor--
geskryf in hierdie subartikel” nie; w R
(d) swangerskap en/of enige ongesteldheid wat daaruit " voort-
spruit, is nie ' ,, siekte” vir die doel van bystand 'nie en
slegs cen besoek aan die dokter sal op koste van’ die Fonds
toegelaat word; . £/ . T~ o
indien 'n bydraer sy betrekking in die Nywerheid laat vaar
ten ecinde 'n betreikking buite die Nywerheid te aanvaar,
gee hy alle aanspraak op die Fonds prys. Indien sodanige
bydraer weeer tot die Nywerheid sou® toetree, :most hy
weer eens vir 'n tydperk van ses-en-twintig weke tot di,
Fonds bydra alvorens enige bystand gegis kan word.

(e)
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(viii) Medical Attention and Pharmaceutical Benefits.—(a) A
list of medical officers and/or chemists appointed by the manage-

. -ment committee from time to time shall be made known to
' the fund doctor -

contributors, who shall be entitied to attention b . i
of their choice in respect of the full period of 4 weeks in any
calendar year, provided that where a contributor is eatitled to
benefits in respect of only a portion of the calendar year, the
period of 10 weeks shail be reduced pro rata,

(h} The contributor’s identification card must be prqduced fo
'+ the secretary whenever sick pay is claimed and shall be endorsed -

by the secretary whenever berefits have been fully paid out in
any calendar year, so that fund doctors and/or chemists may, by

. reference t0 the card, ascertain whether the contributor is entitled
to treatment or pharmaceutical supplies, as the case may be, at
the expense of the Fund. ’

(¢) Thé medical practitioner shall submit to the secretary of
the Fund a imedical certificate stating the nature of the iliness,
the treatment being given and the period during which it is
estimated the contributor will be precluded from following his
employment.

The committee shall have the right to reguire any applicant

* - to be examined or re-examined and reported on by the medical

f- - by chemists appointed by the

- ‘practitioner at any time during which such applicant is in receipt
of sick pay benefits, and failure and refusal on'the part of any
such contributor to submit to such medical examination shall
render the contributor liable to be deprived of any further sick

- pay -benefits. -

7 (dy “ Medical atteniion " to which members are entitled at the

. Fund’s expense shall not include any of the following: —
Obstetrics, surgery, hospitalisation, dentistry, and optical
services,
(€) In the case of Pharmaceutical sunplies, the committez
shall be responsible for payments up to £2 in any calendar year
_and sich payments shall only be in respect of medicines supplied
management committee on
-prescriptions dssued by a panél doctor. Where the pansl doctor
~ dispenses his own medicines, these shall also count for the
purposes of reimbursement, _
_ (ix) Dissolution.—{a) In the event of the expiry of this Agree-
ment by effluxion of time or cessation for any other cause, the

'~ Fund shall continue to be administered by the management com-

mittee until it be -either liquidated or transferred by the Council
1o any other fund constituted for the same purpose as that for
which the original fund was created. .

(b) In the event of the dissolution of the Council, or in the

*. ‘event of it ceasing to function during any period in which this

" Council.

© Agreement is binding, in terms of section rairty-four (2) of the
‘Act, the management committee shall _continue to administer
the Fund’ and the members of the committee existing at the date
on which the Council ceases to function or is dissolved shall
be deemed to be membess thereof for such purpose; provided,
however, that any vacancy occurring on the committee may be
filled . by the Minister from employers or employees in the
industry” as the case may be, S0 as to ensure an equality of
~employer and employese representatives and of alternates. in the
© membership of the committed. In the event of such committee
_being unable or unwilling to discharge its duties or a deadlock
_arising thereon wWhich renders  the administration of the fund
impracticable or undesirable in the opinion of the Minister, he

;- may appoint a trustee or trustees to carry out the duties of the
" - committee and who shall possess all the powers of the committes
. “fur such purpose.

Upon the expiration of this Agresment the
" Fund shall be liquidated in the manner set forth in sub-ciause
. (%) of clawse 10 (A) of this Agreement and if upon the expira-
- tion of the Agreement the affairs of the Council have already

been wound up and its assets distributed, the balance of this
' Fund shall be distributed as provided for in section thirty-four (4)

of the Act as if it formed part of the general funds of the

_(x) Upon liguiddtion of the Fund in terms of paragraph (a) of

- 'sub-clause (ix) of clause 10. (A) of this Agreement, the moneys

" remaining to the credit of the Fund after payment of all claims
against the Fund including administration and liquidation expenses,
shall” be paid into the funds of the Council

(B} Other Areas.

(i) An employee who has completed three months’ employment
- with the same employer and whe is abseni from work through
. sickness or accident other than—

- (a) Sickness or accident caused by the employee’s own neglect
. or misconduci; :
“" (b) an accident falling withir the provisions of the Workmen's
- Compensation” Act, 1941; _
‘shall be entitled to and he granted two.weeks’ sick léave in the
. aggregate in any one year of employment and shall be paid in
. ‘respect of each working day thereof—

. {a) in the case of a ﬁve-da[v week establishment, not less than
one-fifth of  the weekly - remuneration which he was
receiving immediately belore the date of such leave:

"7 (b) in the case of a six-day vreek establishment, not less than

. one-sixth .Of the weekly remuneration he was receiving
_ immediately before the date. of such leave:

- Provided that an employer may require his employee to produce

a medical certificate from a registered ‘' medical practitioner i

‘respect of any absence in proof of such sickness or accident,
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“deitig (2) van dis Wet,

. plig om "n dokiersertifikaat van ’n geregistreerds mediogs

(viil) Medicse sorg en artsenykundipe bystand.—{a) 'n Lys van
mediese beamptes en/of aptekers. aangestel deur die besiuurs-
komitze moet van tyd tot tyd aan diz bydraers bzkendgemaalk
word, wat geregtig is op sorg deur die Fondsdokter van hulle
keuse ten obsigie van dic totale tvdperk van 4 weke in cnige
kalenderjaar;, met dien verstande dat waar 'n bydraer ger.gtig
-is op bystand ten opsigte van slege "n gedeelte van die kalender-
jaar, die tydperk van 10 weke pro ratg verminder word.

(b) Die bydraer se identifikasiekaart moet altyd aan die sekre-
taris getoon word wanneer siektebetaling ge&is word en moet
deur die sekretaris gedndosseer word wanneer bystand in enige
ka!gndcr;aar ten volle "uitbetzal . is, sodat fendsdokters en/fof
apleiers deur verwysing na die kaort Lag vasstel of die bydraer
geregtig is op behandeling of artsenykundige voorrade, na selang
van die geval, op koste aan die Fonds.

fc) Die mediese praktisyn moet 'n doktersertifikaat aan dis
sekretaris van die Fonds veorlé wat dic aard van die siekte, die
b;haildei!ng wal gegee word en die tydperk verstrek ‘waartydeans
die ‘bydraer volgens berekening verhinder sal word om sy werk
voort fe sit.

Die komitee behou die reg voor om enige applikant te verplig
om ondersoek of herondersoek te word en verslag oor gelewer te
word deur die mediese praktisyn fe eniger tyd waartydens so-
danige applikant sicktebystand ontvang en verspim en welzring
aan die kant van enige sodanige bydraer om sodanige mediese
ondersoek toe te laat,
enige verdere sicktebystand ontneem te word,

(d) ,, Mediese sorg” waartoe léde op koste
geregtig is, sluit nie die volgende i

in nie:—
Verloskunde, snykunde, hospitalisasie, tandheelkundige en
oogkundige dienste.

- {e) In die geval van artsenykundige voorrade is die komitee
veraniwoordelik vir betalings tot £2 in enige kalenderjaar en
sulke betalings sal slegs wees ten opsigte van medisvne voorsien
deur aptekers aangestel deur die bestuurskomitee op voorskrifte
vitgereik deur ’n paneeldokter, Waar. die panseldokter sy eie
medisyne voorberei, kom dit ook in aznmerking vir uitbetajing,
(ix) Ontbinding—(a} In die geval van die.versiryking van hier-
die ooreenkoms deur verioop van tyd of verstryking weens enige
ander rede, gaan die bestuurskomitee voort om die Fonds te
administreer totdat dit of gelikwideer word of deur die Raad na
enige ander fonds gestig vir dieselfde doel as dié¢ waarveor die
corspronklike fonds in die lewe geroep is, corgeplaas word.

(b) In die geval van die ontbinding van die Raad of in dje geval

waar dit ophou om te funksioneer gedurende enige tydperk waar-
tydens hierdie Qoreenkoms bindend is, ingevolge artikel vier-en-
i gaan die bestuurskomitee voort om dje
Fonds te administreer en die lede van die komitee wat besiaan
op die datum waarop die Raad ophou om te funksioneer of oni-
bind word, word as lede daarvan beskou vir sodanige toepassing;
met dien verstande, egter, dat enige vakature wat op die kom.tee
voorkom, deur die Minister gevul kan word uit werkgewers of
werknemers in die Nywerheid, soos die geval mag wees, ten einde
gelykheid van werkeewers en werknemersverteenwoordigers en
plaasvervangsrs in die lidmaatskap van die komitee te verscker,
“In "n geval waar so 'n komites nie in staat, of onwilliglik is om sy
pligte e vervul of °n doolepunt bereik word wat die adrinistrasie
van die fonds onprakties en onwenslik maak volgens die Minister
se mening, kan hy ‘n kurator of kurators aanstel om die pligte
van die komitez te vervul en wat oor al die magte van die kom'tee
vir sodanige toepassing beskil, By die verstryking van hicrdie
Ooreenkems word die Fonds op die wyse uiteengesit in sub-
klonsule (x) van klousule 10 (A) van hisrdie Qoreenkoms gelikwi-
deer en indien die sake van die Raad by die verstrvking van die
Ooreenkoms alresds gelikwideer en sy bates verdeel is, word die
res van die Fonds soos in artikel vier-en-dertig (4) van dic Wat
voOT voorsiening gemaak, verdeel asof dit desl uitgemaak het
van die algemene fondse van die Raad.

(x) By likwidasie van die Fonds in gevolge
subklousule (ix) van klousule 10 {A) van
word die geld wat corbly in die Fonds na betaling van alle eise
teen die Fonds, mat inbegrip van administrasie- en - likwidasie-
koste, in die fondse van die Raad inbetaal. '

(B) Ander gebiede,

(i} 'n Werknemer wat drie maande diens by dieselfde werk-
gewer voltooi het en afwesig is van werk weens sickte cf 'n
ongeluk, behalwe—

(a} siekte of 'n ongeluk deur die werknemer se eie nalatighsid
of wangedrag veroorsaak:
(b) ’Tgolngekik wat binne die bepalings van die Ongevallzwet,
41, val;

is geregtig op, en moet altesaam twee weke siekteverlof (ange.
staan word in enige jaar diens en moet ten opsigte van clke
werkdag daarvan soos volg betaal word: —

(@) In die geval van ’n inrigting wat vyf dae per week werk,
minstens een vyfde van die weeklikse besoldiging wat hy
ontvang het onmiddellik voor die datum van sodnige
verlof, ’

- (b} in die geval van ’n

van die Fonds

paragraaf {2) van
bierdie Ooreenkoms,

inrigting wat ses dae per week weirk,

minstens een sesde van die weeklikse bescldiging wat hy -

ontvang het onmiddellik voor die datum wvan sodanige
verlof: P '
Met dien verstande dat die werkgewer sy werknemer mas ver-

mrak-
tisyn te toon ten opsigte van enige afwesigheid as bewys van
sodanige siekte of ongeluk. :

maak die bydraer onderhewig dazraan om
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(i) For the purposes of this clause, the expression “employ-.
ment * shall have the same meaning as in clause 5. (5). '

(i) Sick ‘leave and annual leave shall not run concurrently:
Provided that where in any factory there exists or may be
established by virtue of an agreement between the emloyer and
his employees or- between an employer and a duly registered
trade union, a sick benefit fund to which ihe employer contributes
in respect of each of his employees an. amount not less than
the amount paid or payable by such employee and out of which
Fund an employes is, in case of absence or absences from work
on account of sickness or accident (other than an accident
compensable pnder the “Workmen's Compensation  Act, 1941),
entitled to receive in tie aggregate in apmy one year not less
than 2n amount equivalent to his full wages for two weeks in
respect of such absence or absences, in circumstances substan-
tially not less favourable to the employee than this provision,
the térms of this clause shall not apply.

11. OveERALLS AND (GLOVES.

(1) An emplnyér who regquires his employee .to ear an
overall shall supply it free of cost to the employee and it shall
remain the property of the employer. :

(2) An employer shall provide, free of cost, to gach emplovee
who is employed on printing on' any article produced in' the
Worsted Textile Manufacturing Industry. suitable gloves for the
protection of the hands of such employee.

(3) Wherever the wearing of protective clothing is prescribed in
terms of the Factories, Machinery and Building. Work Act, 1941,
such apparel shall he provided by the employer free of cost te
the employee. Notwithstanding anything contained in the
Factories, Machinery and Building Work Act, 1941, the em-
ployer shall provide free of cost overalls and/or aprons to em-
ployees engaged in the following occupations:— -

(a) Overalls—Roiler attendant, fireman, card stripper, grinder,

jobber, oiler and greaser, MNoble comb minder.
(b) Aprons.—Assembly winding, waste sorters,
operator, ring spinning, twisters and doublers.
[Subject to approval by the inspector of factofies

. (engineering).]

drawframe

(4) Every emploﬁce to whom any article of protective clothing |

all be held personally liable for the safe-
© keeping. of such article and in the event of same not being
returned to the employer oa termination of service or within a
reasonable peried after demand the employer shall have the
right to deduct from the wages of the employee the cost of the
article or articles concerned. = U

has besn issued s

12, TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer, or his employee, other than a casual employee
ghall give not less than twenty-four hours notice during the first
three months of employment and thereafter not less than one
week’s notice in writing of his intention to terminate the con-
tract of employment or shall pay or forfeit in lieu thereof not
Jess than— :

(a) in the .case of twenty-four hours notice, the weekly wage
at such termination divided by six in the case of an em-
ployee who works a six-day week, and five in the case of
an employee who works a five-day week; .

(b) in the case of a. week’s notice, not less than the weekly
wage which the emplovee was _receiving immediately
before the date of such fermination;
shall not affect— :

(i) the right of an employer or an employee to termi-
nate a contract of employment without notice for any
cause ,_r_eccgnised by law as sufficient; - _

(ii) any written agreement between the employer and his
employee which provides for a period of notice of

equal duraticn on both sides for lonmger than one
week. 3 -

(2) When an agreement is entered into in terms of the second
?rcvmo to paragraph (k) of sub-clause (1) the payment or
orfeiture in lieu of notice shall be proporiionate to the period
of notice agreed upon. _

(3} The notice referred to in sub-clause (1) shall take effect
from the day on which it is given; provided that the period of
notice shall not run concurrently with nor shall such notice be
given during:— . )

Aa) ttsle employee’s absence on annual leave in terms of clause
; or - z

(b) the employee’s absence while undergoing military training;
or :

(¢) the employse’s absence for any period in respect of which
the employee is entitled to the payment of sickness
bencfit in terms of clause 10 (A) (vii) or to sick leave
in terms of clause 10 (B). B ‘ 2

13. CERTIFICATE OF SERVICE.
An employer shall, without any charge, upon termination of
the contract of employment of any employee,
employee, furnish such employes with a certificate of service
- signed by the employer showing the following particulars: —

te treks i

provided that’ this |

other than a casual -

.onderteken is en onderstaande

(i) Vir die toepassing van hiérdie i_:(IOLl;Siﬂé ‘het die uitdrukking
. diens” dieselfde  betekenis as in -

.. dieselfde. werkgewer” én
}(lousulc 509, : it o .
i Sickteverlof en jaarlikse verlof moet nie saamval nie; . met
dien verstande dat waar daat in enige fabriek as gevolg van ‘n

‘ooreenkoms tussen die werkgewer en sy ‘werknemers of tussen

'n werkgewer en “"n behoorlik geregistreerde vakvereniging, - 'n
siektebystandfonds bestaan of gestig kan word waarby die werk-
gewer ten opsigte van elk van sy werknemers 'n bedrag bydra
wat minsiens gelyk is aan die bedrag betaal of betaalbaar deur
sodanige werknemer, en uit welke Fonds 'n werknemer gedurende
n afwesigheid of afwesighede van werk as gevolg van siekte of
n ongeluk (behalwe ’n ongeluk wat ingevolge die Ongevallewet
1941, vergoedbaar is) geregtig is om in enige jaar gemiddeld min-
stens 'n bedrag gelykstaande met sy volle loon vir. tweé weke
ten opsigte van sodanige afwesigheid of afwesighede te ontvang,
in omstandighede wat wesenlik nie minder guastig vir die werk-
nemer is as hierdie bepaling nie, is die bepalings van hierdie

artikel nie van toepassing nie.

11. QOORPAXKKE EN HANDSKOENE.

(1} 'n Werkgewer wat van sy werknemer vereis 'om 'n oorpak
te dra, mioet dit kosteloos aan die werknemer verskaf, en dit bly
die elendom van die werkgewer. -

(2) 'n Werkgewer moet kosteloos aan elke werknemer wat
drokwerk ‘uitvoer op enige artikel wat in die’ tekstielnywerheid

geproduseer word, geskikte handskoene vir die beskerming van
die hande van sodamige werknemer verskaf. s |

(3) Ingeval die dra van beskermm1c1e klere voorgeskryf word
ingevolge die Wet op Fabrieke, Masjienerie en Bouwerk, 1941,

moet sodanige klere deur die werkgewer- kosteloos aan die werk-

nemer verskaf word. .

Ondanks enigiets vervat in die Wet op Fabrieke, Masjinerie en
Bouwerk, 1941, moet die werkgewer oorpakke enfof voorskote
kosteloos verskaf aan werknemers in die volgende ambagte:—

(a) Oorpakke—Ketelbediener, stoker, kaardafstroper, slyper,

olieman en smeerder, Nohie-kambediener. 5 ;

(b) Voorskote.—Montasiewikkelaar, afvalsorteerder,

masiienbediener, . ringspinner, draaiers en twyners. -
[Onderworpe aan goedkeuring deur die inspekteur -
van fabricke (ingenieurswese).]

afdun-

{4
uitgereik is, word persoonlik verantwoordelik gehou vir . dic
veilige bewaring van sodanige artikel- en in die geval waar ge-
noemde artikel nie aan die werkgewer teruggegee word by beéin-
diging van diens of binne 'n redelike tydperk nadat die prys terug
gedis s nie, het die werkgewer die reg om die koste van dic
betrokke artikel of artikels van die loon van die werknemer af

12. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer,
nemer, moet gedurende die eerste drie maande van diens min:
stens vier-en-twintig uur en daarna minstens ecen week - skriftelik
kennis gee van sy voorneme om die kontrak van indiensneming
te bedindig, of in plaas daarvan minstens die volgende betaal of
verbeur:— ; :

(@) In die geval van vier-en-twintig vur kennis, die weeklikse
Joon by sodanige begindiging gedeel -deur ses in die geval
van 'n werkaemer wat 'n sesdagweek werk, en vyf in die
geval van 'n werknemer wat 'n vyfdagweek werk;

(b) in die geval van 'n week se kennisgewing, minstens die
weeklikse loon wat die ‘werknemer ontvang het onmiddel-
lik voor die datum van sodanige beindiging;
stande dat dit nie die volgende-raak nie:—

(i) Die reg van ’n werkgewer of 'n werknemer om 'n
kontrak van indiensneming sonder kennisgewing om

enige rede wat deur die wet as vqidoende erken word, .

te begindi

(ii) enige skriﬁ’eliké ooreenkoms tussen die werkgewer en”

. sy werknemer, wat voorsiening maak vir ‘n_tydperk
van kennisgewing van gelyke duur aan albei kante vir
langer as een week. :

(2) As ’n ooreenkoms aangegaan word weed
voorbehoudsbepaling van paragraaf () van subklousule (1) is die

betaling of verbeuring in plaas van kennisgewing in verhouding

tot die tydperk van kennisgewing waar ooreengekom is.

(3) Die kennisgewing genoem in subklousule (1) tree in wer--

king vanaf die dag waarop dit gegee is; met dien verstande dat
die tydperk van kennisgewing nie moet saamval met, en Kennis
ook nie gegee moet word gedurende— .

Eike werknemer aan wie énige beskermende kledingstuk

uitgesonderd ’n’ los werk--

‘met dien ver--

ingevolge die tweede

(@) 'n werknemer se afwesigheid met jaarlikse verlof ingevolge

klousule 5 nie;

(b) die werknemer sc afwesigheid terwyl hy mi,iitér;:- opleiding

ondergdaan nie; @ .

(¢) die werknemer se afwesigheid vir enige tydperk ten opsigte
waarvan die werknemer geregtig is op die ‘betaling van
siektebystand ingevolge
verlof ingevolge klousule 10 (B) nie-

13, DIENSSERTIFIKAAT.

'n Werkgewer moet by beéindiging van die dienskontrak wvan
‘n werknemef, uitgesonderd n los werknemer, dié werknemer
kosteloos van 'n dienssertifikaat voorsien wat deur die werkgewe:

besondérhede verstrek:— - :

17

klousule 10 (A) (vii) of op siekte-
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(@) Full name of the employee;

(b) the occupation in which heiwas employed and duration of _

' his 'employment .in each.occupation; ;

. () rate’ of pay at the-date of “termination of-his contract of
... employment; ; . . -
(d) reason for termination of service:— *

1. Resighation:
., 2. Reduction in staff.
| 3. Other. :
’ - 14, PERSONS ‘UNDER 15 YEARS.

’

- No employer shall employ in- his establishmént any person |

under ‘the age of 15 years.
' 15. EXHIBITION. OF AGREEMENT., :

-Everr.y employer shall affix and keep affixed a legibile co;:;y' of
this Agreement. in both official languages in his establishment in a

- conspicuous place, where. it .is readily accessible to his em-

ployees. - _ ;
fim sy s 16. EXEMPTIONS. :

(1) The Council -may .glzant_ exemption from any of the pro-
visions. of - this Agreement to ‘or in respect of any employer or
employee for any good and sufficient reason, and shall fix in res-
pect of each exemption the conditions and period of its effect. .

(2) The secretary of the Council shall issue -to eyery person
granted exemption’.a licence. se(nn_g out-—r i

“(a@) the name of the person concerned;

(b) the provisions of the Agreemeni from which exemption is |

- granted; y ;

(c) the conditions ‘and period of exemption:

P 17. EXPENSES OF THE COUNCIL, .

. = For the purpose of meeting the expenses of the Council, each
* employer _shall deduct thréepence per week from the earnings

of ‘each of his employees tor whom wages are prescribed an this

“Agreement, . 2 ki ) ) E

" To-the aggregate of the amounts so deducted, the employer
shall add an equal amount. and forward not later than the

*

secretary of the Council. _
T ) 18. ADMINISTRATION. - 1
"The Council ‘shall be the body responsible for the administra-

fifteenth day of the following month the tofal sum .to the

‘tion of ‘this Agreement and may issue expressions of opinion |

consistent with its provisions for the guidance of employers and
. employees. : i

- 19. AGENTS. g
" The Council may appoeint one or .more peisons .as agents to
assist. i -the giving effect {o the provisions of this Agreement.
Such agents shail be permitted to enfer establishments and to
make such enquiries and examine such documents; books, wage
“sheets, pay envelopes and pay tickets and ‘to . interrogate such
individuals ‘as may be necessary for the purpose of ascertaining
 whether the provisions of this Agreement arc. being observed.

20. TRADE UNION' REPRESENTATION ON THE CoUNCIL.

Every .employer shall give to any of his employees who are |

representatives or’ alternates on the Council reasonabie facility to
attend to their duties in connection with the work of the Council,

- " Signed at. Cape Town on
day of August, 1959. N : ) .
_ : ' " Arraur D. Lee, Chairman.
i = 5 ' N. DanieLs, Vige-Chairman.
I =y B G. J. NEL, Secretary.
-No.-2122] [24 December 1959.
FACTORIES, MACHINERY AND BUILDING WORK
: - ACT, 1941. - o

WORSTED TEXTILE INDUSTRY (CAPE).

I, JouanNEs pE KLERK, Minister of Labour, hereby in

terms of sub-section (1) of section twenty-two of the Fac-
tories, Machinery and Building Work Act, 1941, declare.
the “provisions of the Agreement and notice relating to

the Worsted Textile Industry :(Cape), published ‘under
Government Notice No. 2121 of the 24th December, 1959,
to ‘be not less favourable to the persons whose hours of
“work are rcgulated thereby than the relative provisions

~of the said Act. -

Minister of Labour.

s

behalf of the Parties on this 5th

Kaapstad onderteken.

bepalings van genoemde Wet is nie.

AR J. DE KLERK, |

' (@) Naam van die werknemer’ voluit; : S it
(b) die bedryf waarin hy in dicns was-en die duur van sy «diens® -
in ‘elké werksoort; = . . . s £
(c) skaal van betaling op di¢ datum van beéindiging. van sy
i dienskontrak; : ; i
(d) rede vir diensbegindiging: —
' 1. Bedanking. '
‘2. Vermindering van personeel,
3. Ander. ' :

14. PERSONE ONDER 15 JAAR. 0N mE g

. Geen werkgewer mag 'n persoon onder die cuderdom van 15

jaar in diens néem nie. 3 : ‘
15. VERTONING VaN' GOREENKOMS. . -

Elke werkgewer moet op ’n opvaliende, piek in sy inrigting,
waar dit makiik vir al sy werknemers toeganklik is, 'n leesbare
afskrif van hierdie Qorcenkoms .in albei ampielike tale vertoon
en vertoon hou. ! o : :

K 16. VRYSTELLINGS, ; ; S
(1) Die Raad kan vrystelling weens .goeie en voldoende rede

-van epigeen vap die bepalings van hierdie Goreenkoms: aan of ‘ten
- opsigte van ‘enige werkgewer of -werknemer toestaan, en meet die
voorwaardes en geldigheidsduur ten. opsigte van elke vrysielling.

‘vasstel.
@) Die Sekretaris van die Raad moet aan elke persoon aan wie
vrysteiling verleen word, 'n sertifikaat uitretk wat deur hom
onderteken is,"met vermelding van— . =
(a) die naam van die beirckke persoon voluit; _
(b} die bepalings van die Qoreenkoms waarvan vrystelling ver-
leen word; - - = o : .
_ (¢} die voorwaardes en termyn van vrysteiling,
17. UITGAWES VAN DIE RAAD. z
Ten . einde die uitgawes van ‘die Raad te bestry, moet elke
werkgewer 3d. per week van die verdienste van cikeen van sy
werknemers aftrek vir wie lone in hierdie Qoreenkoms voor-
geskryf is. - = ! )

"By die totaal van die bedrae aldus. afgetrek, moet die, werk-
gewer 'n gelyke bedrag voeg en die totale bedrag aan die Sekretaris
van die Raad op of voor die vyftiende dap van die volgéende
maand stuur, G :
' _ 18. TOEPASSING. } :

Die Raad is die liggaam wat. verantwoordelik is vir die ‘toe-
passing van dic *@oreenkoms en vir die leiding van werkgewers
en werknemers mag hy menings uitspreék wat verenighaar met
die bépalings daarvan is. T s Ea )
' ' “19. AGENTE.

Die Raad moet een of meer persone as agente aanstel om
behulpsaam te wees by die uitvoering van die bepalings van
hierdie Ooreenkoms. Di¢ agente moet toegelaat word om per-
sele binne te gaanm, di¢-navrae te doen, dié stukke, boeke,
loonstate, betaalkoeverte en betaalkaarijies na te gaan en dié

-persone te ondervra wat nodig is om vas te stel of die-bepilings

van hierdie Qoreenkoms nagekom word.
20: VERTEENWOORDIGERS VAN VAKVERENIGING OP DIE [ZAAD.
Elke werkgewer moet aan sy werknemers wat 'n verteenwoor-

- diger of plaasvervanger op die Raad is, alle redelike fasiliteite

verleen om hulle pligte in verband met die werk van die Raad

" waar te neem.

Namens die Partye op hede die Se dag van Augustus 1959 in

ARTHUR D. Ler, Voorsiiter.
N. DaNELS, Ondervoorsitier.
G. J. NEL, Sekretaris.

No. 2122 [24-Desember 1959. -

WET OP FABRIEKE, MASIINERIE EN BOUWERK,
' 1941. i

KAMSTOFTEKSTIELNYWERHEID (KAAP).

* Ek, Jomannes DE KLERK, Minister van Arbeid, verklaar
hierby ingevolge subartikel (1) van artikel twee-en-twintig
van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
dat die. bepalings ‘van -die Ooreenkoms en kennisgewing
in verband met dic Kamstofteksticlnywerheid (Kaap),
gepubliseer by Goewermentskennisgewing” No. 2121 van
24 Desember 1959, vir die persone wie se werkure daarby
gereél word, nie mindei” gunstig as die-ooréenstémmende
- J: DB KLERK, .- -

- Minister van-Arbeid. - -
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