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- WET op NYWERHEIDSVERSOENING 1956 SOOS
: o GEWYSIG :

- MEUBELVERVAARDIGINGSNYWERHEID, .-
' .. OOSTELIKE KAAPPROVINSIE. . -

/

Namens die Mlmstcr van Arbe1¢ verklaar ek MARA]S
VILJOEN, Ad]unk-mlmsler van Arbeid, hierby—

(a) kragtens paragraaf (a) van subartikel (l) van artikel
‘agt-en-veertig -van die” Wet
wversoening, 1956, soos gewysig, dat al dic bepalings

- - van die Qoreenkoms wat in die Bylae hierby verskyn

- en op die Meubelvervaardigingsnywerheid betrek- |
_ king het, vanaf die tweede Maandag na die datum |

.. van pubhkas1e van hierdie kennisgewing en vir 'n
tydperk ' wat twee jaar- vanaf genoemde tweede
Maandag eindig, bindend is vir dic werkgewers-

organisasies en vakverenigings wat genoemde Qor- | .

eenkoms aangegaan het en vir die werkgewers en

werknemers wat lede van daardie orgamsames of -

- daardie verenigings is;-.

(b) kragtens paragraaf (b) van subarukel (1) van. artlkel
agt-en-veertig van genoemde Wet, dat die bepalings
vervat in klousules 3 tot en met 23, 26 tot en met

.30 en 32 tot en met 38 van Deel 1 en al die
“bepalings vervat in Deel I en Deel III “van

" genoemde QOoreenkoms, vanaf die tweede Maandag'

na die datum van publlkaSAe van hierdie kennis-
gewing en vir ‘n tydperk wat twee jaar vanaf

genoemde tweede Maandag eindig, bindend is vir
-alle ander werkgewers en werknemers as di€ ver- |
meld in paragraat (@) van hierdie kenmsgewmg, _
‘wat betrokke is by of in diens is in genoemde |
Nywerheid in die landdrosdistrikte Port Elizabeth,

‘Cradock, Graaff-Reinet, Humansdorp, . Somerset-
Oos, Aberdeen,. Adelaide, Albany, Alexandria,
Bathurst,
ville,
burg, Pearston, Richmond (Kaap), Steytlerville,
Steynsburg, Uniondale, Uitenhage,” Venterstad,
Willowmore,
Noord, Albert, Middledrift,- Molteno, Mquanduli,
Mount Fletcher, Mount Frere, Barkly-Oos, Butter-

worth, - Cathcart, St. Marks (Cofimvaba), Elliot,
Glen Grey-
" (Lady Frere), Herschel,. Idutywa Indwe, Kentani,

" Elliotdale, . Engcobo, Fort Beaufort.
. Keiskamahoek, King Wllllams Town, Komgha
“Lady Grey, Libode, Maclear, Ngeleni, Nqamakwe
Port - St. John’s, Peddie, Qumbu, -Sterkstroom,
‘Stockenstrdm, - Stutterheim, Tarka, Tsomo, Tsolo,

Umtata; Victoria-Oos, Willowvale, Wodehouse en |

' Xalanoa (Cala), en Ty «
A—-—-?{}89392 | | .

op  Nywerheids- |

Bedford, Colesberg, Hanover, Jansen- |
Maraisburg, - Middelburg  (Kaap); Murrays-

Qos-Londen; Queenstown, Aliwal- |

' DEPARTMENT OF _LABbUR._
| No.35] .- {3 January 1960

INDUSTRIAL CONCILIAT]ON ACT 1956 AS
.- -« .AMENDED, - .. .

FURNITURE MANUFACT URING INDUSTRY
s EASTERN CAPE PROVINCE '

S A

‘On behalf of the Mlmsten; of Labour, I MARMS VILIOEN,
Deputy-Mlmster of Labour, do hereby—~ i ey

(a) in terms, of pardgraph (a) of sub—sectmn (l) of
_section forty-eight of the Industrial Concnhatlon
Act, 1956, as amended, declare that all-the _provi-
sions of “the Agreement which . appears-. in -the
Schedule hereto and which relates to the Furniture
Manufacturing Industry, shall be binding from the
second Monday after the date of publlcanon of this .
notice and for a period ending two- years from the
"said second Monday upon the employers’ organisa- -
tions and the trade unions ‘which entered. into the
said Agreement and upon the employers ‘and

; employees who are members of those organisauons

thoce Unions; -~ y

(b} in’ terms of paragraph (b} of - sub- secnon (l) of
-section forty-eight of the said ‘Act, declare that the
provisions contained in’ clauses 3 to 23 (inclusive);
26 to 30 (inclusive), and 32 to 38 (mcluswe) of
‘Part 1 and all the provisions contained in Part II -

" and Part TII of the said Agreement shall be bind-
“ing, from the second Monday .after: the ‘date of
. publication of this notice and for a penod ending
~ two years from the said second’Monday upon all
‘employers and employees other than those referred
to.in paragraph (a) of -this notice -engaged-or -
 employed in the said Industry in the Magzsterlai
Districts of Port Elizabeth, Cradock, Graaft-Reinet, -

' Humansdorp, Somerset, Fast, Aberdeen, ‘Adelaide,
Albany, Alexandria, Bathurst, Bedford, Colesberg,
Hanover, -Jansenville, Maralsburg,. -Middelburg
.-~ (Cape), Murraysburg, Pearston, Richmond (Cape),
. Steytlerville, Steynsburg, Uniondale, Uitenhage,
- Venterstad, Willowinore, East London,  Queens-
town, Aliwal North, Albert, Middledrift, Molteno,

- 'Mgquanduli, Mount Fletcher, Mount Frere, Barkly

- East, Butterworth, Cathcart, St. Marks (Cofimvaba),

" Elliot, Elliotdale, Engcobo, Fort Beaufort, Glen
-~ Grey (Lady -Frere), “Herschel, Idutywa, Indwe,
- Kentani, Keiskamahoek, King William’s . Town,
- Komgha, Lady Grey, Libode, Maclear, Ngeleni,
 Ngamakwe, Port St. John’s, Peddie, Qumbu,-
Sterkstroom, Stockenstrom, Smtterheim ‘Tarka;

" Tsomo, Tsolo, Umtata, Victoria East, Wnllowvale,

) Wodehouse and Xalanga (Cala) w g
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(c} x{ugtens paragraaf (a} van. subart:ke! (3) van amkel_'.
; -agl-en-veeriig van genoemde Wet, dat die bepalings™ | .
Cvervat in klousnies 3 fot' en met 9 (4) (b), 9- W (d) |

" tot en met 18,20, 21,23, 27 tot.en miet 30, 31 tot en
< -met 38 van Deel I, al die bepalings vervat in

0 Deel I en die bepalings vervat in klousules 1 tot
“en-met 3 (6)-(@), 3 (6) (c) tot en met 12 van

. Peel I van genoemde Ooreenkoms, vanaf die
- tweede Maandag na die datum van pl.,bhkaske van
hierdie- kennisgewing en vir “n tydperk wat twee
jaar vanaf -genoemde tweede Maandag eindig, in
_“die landdrosdistrikie Port Ehzaoeth Cradock,
* Graaff-Reinet, Humansdorp, Somerset-Oos, Aber-

. deen, Adelaide, . Albany, Alexandria, Bathurst,
. __ Bedford, Colesberg, Hanover, Jansenviile, Marais-
,F “burg, Middelburg (Kaap), Murraysburg, Pearston,
. Richinond (Kaap), Steytlerville, Steynsburg, Union-
~ - dale, Uitenhage, Venterstad, Willowmore,
: 'Londen Queenstown, - Aliwal-Noord, A]bert

H 'Middledrlft Molteno, Mquanduli, Mount Fletcher,

. Mount Frere, Barkly-Oos, Butterworth, Cathcart,
.- St. Marks (Confimvaba), Elliot, Elliotdale,

" .. Engcobo, Fort Beaufort, Glen Grey (Lady Frere),

.Hersche] Tdutywa, Indwe, Kentani, Keiskamahoek,
. King William’s Town, Komgha. ‘Lady Grey,
" Libode, Maclear, Ngaleni, Nqamakwc Port St.
Tohn’s, Peddie. Qumbu, Sterkstroom; Stockenstrom,
.~ Stutterheim, Tarka, Tsomo, Tsolo, Umtata,
" Victoria-Cos, Wiliowvale, _Wodehouse en Xalanga

. (Cala), -mutatis mutandis bindend is vir alle’

. Naturelle in diens in genoemde Nywerheid by die
'werkgewcrs yir wie enige sodanige bepalings ten

" opsigte: van werknemers bindend is en- vir daardie |

E werkgewers ten opsigte van' Naturelle in hul diens.
o - M. VILJOEN,

gk b A ’BYLAE

: 1 NYWERHEIDSRAAD VIR DIE MEUBELNYWERHE]D
VAN DIE OOSTELIKE KAAPPROVINSIE

OOREENKOMS

ingevolge d:e bupalmgs van die. Wet op Nywerheldsversoenmg,'

1956 $00s , gewysig, gesImt en aangegaan tussen: die

East London, Border and Districts Fumlture Manufactun.rs
. Association;

Midland Furmture Manufacturers’ Assoc:ahon, )
(hxemndcr du: 5 Werkgewers » of die ” werkgewersorgamsames
_Eenoem), aan. die een kant, en die

_East London, Border and District Furmture Workers Union;

* Port Elizabeth’ and Distriets Furniture Workers' Union;
(I'ueronder dic",, werknemers ”'ot' die ,, vakveremgmgs
aan die ander kant,

t die partye is by die Nywcrheldsraad vir die Meubelnywer-
id van die Oostellke Kaapprovmme. 2,

Taes

' DEEL L -

BEPALINGS VAN TOEPASSING OP DIE NYWERHEID
"DWARSDEUR DIE GEBIEDE WAT DEUR 'DIE OOR-
EENKOMS GEDEK WORD, TENSY DIE TEENOOR-
GESTELDE GEMELD WORD. :

' l BEST'EK VAN TOEPASSING VAN OOREENKOMS, |

Dm bepahngs van hierdie Ooreenkoms moet nagekom -word
* deur lede van die werkgewersorganisasies en vakveredigings in
< die Meubelnywerheid in die Landdrosdistrikte Port ‘Elizabeth,
Cradock; Graaff-Reinet, Humansdorp, Somerset-Qos, Aherdeen,
Adelaldc, Albany, Alexandna Bathurst, Bedford Colesberg,
Hanover, ‘Tansenville, Maralsburg, Middelburg {Kaap) Murrays-
. .burg, Pearston Rlchmond (Kaap), Steytlerville, -Steynsburg,
Uniondale; * Ulienhage, “Venterstad; Willowmore; - -Oos-Londen,
%menstowri “Aliwal-Noord, Alber”t Middeldrift i Molteno,
[quanduli, Mount. FIetcher Mount Frere Barkly-Oos, Butter-
- worthi, . Cathcart, _St.. Marks (Coﬁmvaba), Elliot, -Elliotdale,
Engcobo Fort Bbaufort -Glen " Grey ' (Lady’ Frere), ‘Herchel,

~ Idutywa, Tndwe Kentani, -Keiskamahoek, King William’s Town,-

Komgha, Lady Grey, leode, Maclear. Ngeleni, Ngamakwe,
_Port. St. John,. Peddie, Qumbu, Sterkstroom, Stockenstrom,
| Stutterheim,’ larka, -Tsomo, Tsolo, Umtata, Victoria- Oos,

Willowvale, Wodehouse en Xalanga (Cala)

Qos- |

o Al;ljunk-.mini_sler van A’i‘b@id.

genoem) :

. Colesberg,

- Ham's

(c) in terms of paraﬁraph (a) of sub sectlon (3) -of
sectidn forty-eight of the said Act, declare that in
the Magisterial District-of Port Elizabeth, Cradock,
© Graafi-Reinet, Humansdorp, Somerset. East Aber-
deen, Adelaide, . Albany, Alexandria,
Bedford, Co[ésberg, Hanover, Jansenville, Marais-
burg, Middelburg {Cape), Murraysburg, Pearston,
"Richmond (Cape), Steytlerville, Steynsburg, Union-
dale, Uitenhage, Venterstad, Willowmore, East
London, -Queenstown, Aliwal North, Albert,
Middiedrift; Molteno, Mquanduli, Mount Fletcher,
Mount Frere, Barkly East, Buiterworth, Cathcart,

St Marks (Cofimvaba), Eliiot, Elliotdale, Engcobo,
‘Fort Beaufort, Glen Grey (Lady Frere), Herschel,
Tdutywa, Indwe, Kentani, Keiskamahoek, King
William’s . Town, Komgha, Lady Grey, Libode,

‘Maclear, Ngeleni,, Ngamakwe, Port St. Johns,
Peddie, Qumbu, Sterkstroom, StockenstrOm,
Stutterheim, Tarka, Tsomo, Tsolo, -Umtata,

- Victoria East, Willowvale, Wodehouse and Xalanga
(Cala}, and from the second Monday after the date
of publication of this notice and for a period ending
two years from the said second Monday the provi- .
sions contained in clauses 3 to 9 (4) () (inclusive),
9 (4) (d)y to 18 (inclusive), 20, 21, 23, 26 ‘to 30
(inclusive), 32 to 38 (inclusive) of Part I, all the
provisions contained in Part II, and the provisions
‘contained. in clauses 1 to 3 (6) (@) (inclusive), and

3 (6) (¢) to 12 (inclusive) of Part Il of the said” -

- Agreement, shall mutatis mutandis be binding upon
~all Natives employed in the said Industry by the
employers upon whom any of the said provisions
_-are binding in respect of employees and upon those
- employers in respect of Natives in their employ.-

; - . M. VILJOEN,
E . .7 Deputy-Minister of Labour.

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE FURNITURE MANU-

FACTURING INDUSTRY OF THE EASTERN 'CAPE
PROV[NCE '

b

AGREEMFNT _ :
in a.ccordanee with the provisions of "the Industrial Conciliation

Act, 1956, as dmended made and entered into by and bctween

the

East London Border and Dmtncts Furniture Manufa.cturers
. - Association;

o  Midland Furniture Manufacturers’ Association;
(hereinafter referred to as the ' * employers” or’ the
ployers’ organisations ™), of the one part, and the -

East London, Border and District Furniture Workers Umon
Port Elizabeth and Districts Furniture Workers’ _Union;

(hercmaf:er referred to as “the employccs or the “ trade
unions ), of the other part,

being the parties’ to the Industrial. Couucﬂ for the Furniture
Manufacgurwg Industry of the Eastern Cape Province,

“ am-

PART L

PROVISIONS APPLICABLE TO THE INDUSTRY THROUGH-
OUT THE AREAS COVERED BY THE AGREEMENT
UNLESS THE CONTRARY IS STATED. .

o N B - SOOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed by members
of the employers’ organisations and trade unions engaged in the
Furniture Industry within. the magisterial districts of Port Eliza-
beth, . -Cradock, Graaff-Reinet, Humansdorp, Somerset East,
Aberdeen Adelaide, Albany, Alexandria, Bathurst,. Bedford,
Hanover, Jansenville, - Maraisburg, Middelburg
(Cape),. Murraysburg, - Pearston, ‘Richmond (Cape), .Steytlerville,
Steynsburg, Uniondale, Uitenhage, Vensterstad, -Willowmore,
East- London, Queenstown, Aliwal North, Albert Middledrift,
Molteno, Mgquanduli, Mount Fletcher, ‘Mount Frere, Barkly
East, - Butterworth, -Cathcart, St. Marks - (Cofimvaba),. Elliot,
Elllotdale, Engcobo, -Fort Beaufort Glen Grey. (Lady Fnere).
Herchel; Idutywa, Indwe, | Kentan:, Keiskamahoek, . King Wil-
Town, ‘Komgha, Lady Grey, Libode, Maclear, Ngeleni,
Ngamakwe, Port ‘St. John’s, Peddie, Qumbu, Sterkstroom,
Stockenstrom, Stutterhéim, Tarka, -'lsomo _Tsolo, ‘Umtata,

! Victoria East, Willowvale, Wodehouse and Xala.n‘ga (Cala).

Bathurst,



Z GELDIGHBIDSDUUR‘ vm Oommzoms R
chrdle Ooreenkoms treé in werkmg op. ’n.datum’ wat “de

che Mmlster :van Arbeid Kragtens subartikel (1) van, arhke] agt-

_ven-veertig van' die Wet “vasgcstcl word,- en’ b[y van - Prag vir. 'm 4
. tydperk varn twee ;aar, of wr sodamge tydperk as wat deur- hom_

bepaal kan word o5

3 Woonnomsxavw!ms

Emge mtdrukkmg in herdle_ Ooreenkoms gebesig en wat in -

die Wet op’ Nywuhe:dsversocnmg 1956, soos ;,ewvsng,
is, - het dieseifde betekenis “as in - daardie Wet; ‘énige verwysing
na ’n.wet omvat enige wysiging van sodanige wet, en tensy die

‘omskryf. |-

teenoorgestelde bedoeling blyk, omvat woordc wat die manhkc

geslag aahdui’ ook vrouens, en omgekeerd
(a‘t Tensy dit strydig is met die wmehang, is d;e vo]gn:nde

woordomskrywngs van toépassing op Deel I tot en met Deel |

_II van hierdie Ooreenkoms, en beteken:—

‘3 Wet 2, - die Wet op. Nywﬂhmdsversoemng, 1956 soos ge- 4

wys;g, S _
+,, vakleerling ; 'n. we:knemer in diens Icragtens ‘n sknftehke
vakleerhngskapkomrak wat - geregistreer - is “kragtens’ “die

. bepalings van die’ Wet op "Vakleerlinge, 1944 S00S gEWYSIg, |

of wat beskou word dat- dit daarkragtens geneglstreer is;

',, gebied A", dte ‘Janddrosdistrikte * Oos- -L.onden; - King Wll-
fiam’s- Town; Ou-aenstown, Ultenhage en Port Elizabeth;

s gﬁbled B", die landdrosdistrikte - genoem in klousulé (1), uit- i '
King Wil-

esonderd - die:; landdrosdistrikte  Oos-Londen, :
fams Town, Queenstown U!tenhage en Port Elizabeth;

i ‘bonus”
‘of “die Toon waarop. daar ooreengekom is .en Wwat ‘yoort:
spruit it diens- onder- 'n bonusaanspormgskema wat as so-

. danig in die loonregister bepaal is; (2) enige ander ‘spesiale
. of geleentheidsbetaling ;deur_die wcrkgewer ‘aan’: die werk-
nemer -wat meer is as die voorgeskrewe loon- of “die. loon
waarop caar ooreengekom is en wat as sodanig deur. hom.
m die- loonregister “bepaal ‘is en wat die werkgewer na eie

goedvinde kan terugtrek -maar sluit - nie -die spesiale | ‘bonus’

betaalbaar ooreenkomstig klousule - 38 in mnie;

» Raad = die Nywcrhendsbaad vir dle Menbelnywerheid van | .

~ die Oostehke Kaapprovinsie,

gereglstrem‘ oorccnkomstig
-artikel negem:en van die'Wet;” - -

dlens g - dié totale. Ieugve van al die tydperke van n werk-

i nemer se dn:ns m die Meubclnywerheld

;, mrlgtmg , enige plek waar die Meubelnywerhe:d beoefen
.~ word en -omvat enige plek waar ‘n persoon in. diens ‘is in

:. '~ almal of enigeen van die klasse. werk gespeslﬁse:cr in Deel ll__ :

van hierdie Oorecnkoms; .

Meuebelnywerheld s Nywerheld o sonder
p-:.rk die vervaardiging, hetsy in ‘die geheel of gedeeltelik,
" van alle soorte meubels -ongeag die materiadl ‘gebruik, en
omvat onder ‘andere die volgende werksaamhede: -~ . °
 Heelmaak,.  sioffeer, herstoffcer, - beits, . spmt\eerf of
poleer en[af herpoleer. madak van los . oortreksels en/of

stoelkussings cn;’of ‘die’ maak erijof herstel van veer-
matrasse en/of rame vir stoffeerwerk, mas;:cnhoutwerk_

fineerwerk, houtdraaiwerk, houtsncewbrk in verband ‘met

- die vcrvaardlgmg en/of herstel van meubels, poleer enjof |

, (1) enige. betaling benewens die vaorgeskrewc loon |

I3

om. - die ||
. gewone betekenis van die- uitdrukking op enige wyse. te “be- |-

" herpoleer van klayjere of die -vervaardiging enjof beits,

spuit _en poleeer en/of- ierpoleer van' meubels vir tee-
_kamers, kantore, kerke, skole,. kroeg of tshters en kabi-
‘pette - vir musiekinstrumente en radio- of draadlooskabi-

nette” en omvat -die vervaardiging : of prosesse’ vir ‘die

vervaardiging' .van' beddegoed - wat. omskryf
-moet word - asof dit alle- soorte - matrasse,

oortrekses, kussings, peule en stoelkussings. insluit en om-
vat die bedrywighede op alle persele waar masjienhout-
werk,- houtdraai- en/of houfsneewerk in _verband met. die

'vervaaldlgmg van meubels gedoen word; en omvat verder- ;

die heelmaak, herstoffeer of herpoleer van meubels in of
~in verband met inrigtings waar ‘die vervaardiging van

en - vertolk.
iveermatrasse,

metibels of enige werk in verband met. die finale voorbe- -

- reiding van enige artikels = vir verkoop, - ‘gedeeltelik  of
‘heeltemal - gedoen. word' €n die. fineer van deure gemaak
van lamelblokbord of laaghout wat vir meubels gebruik

. word, en alle dele van materiaal- wat vir: die maak van

= _meube]s gebruik word; maar met uitsondering van die
vervaardiging - van “artikels wat’ hoofsaaklik van biesies,
gras. en/of rottang gemaak is, en .die. vervaardiging. van
. metaalmeubels met 1nbegr1p ‘van die vervaardlgmg van
metaalkatelsr

s uurskaal ”, die woekhkse loonskaal van dte betrokke werk-.-

- nemer. soos voorgcskryf m hlerdle Ooreenkorns gcdeel deur

,,plaashke komitee”, 'n plaaslzke komltee wat ooreenkcmsug
die kﬁnsi}tusle van die Rad.d m n besonder gebmd mgestel
is;

» militére’ Opleldmg

dle ononderbroke opleldmg waartoe n
- “werknemer mgevolge artikel een-en-twintig (1), 'gelees met.

subartikels (1) en (2) van artikel rwee-en-twmrrg van .die

Verdedtg;mgswet
opleiding  wat hy mgevolge artikel drie-en- fwintig . van
.- .. genoemde th uit eie keuse ondergaan nie en ook geen ander
._ - opleiding ‘of. diens wat hy vrywnlllg of ult enc kcusc onder-
~. ' gaam mie; - - i)

1957, verplig word, “maar dit omvat geen’

fixed - by the* “Minister . of ‘Labour in: terms- of - subs
“section” forty-cight' of’ the ‘Act, ‘and, shall “continué’ in foree for
'-'i p;riod of two. years or’ such penod -as may- he determmed

Yy ‘him 3 2 . o

% Area -B" means the maglsterlal

g bonus * . means (1} any paymem Ain. addmon ‘to, the
,eribed or , agreed- wage. of .an emp]oycc arising -

_*local- committee

Thls Agrﬁement sh.ill comc mto opcranon on"

:u'm (l) Of':.j-: .

b=t id

e mE 3 DFHNF‘I‘!ONS

" Any expressions us.ed in _this Agreement whsch are'deﬁned in - '

the Industrial -Conciljation Acl., 1956, as.amended’ sha’l have the
same meaning as that Act, any reference to dn- Act shall l’m:lude =
:any, amendments to such Act and unless the contrary- mtcnnon
appears, . words 1
include fema.es and vice. versa.

(@) Unless inconsistent with the conlem the fﬂllompg deﬁm-'
tions- shall ﬁpply to Parts 1 and - H mcluswe, of th;s Agree-

importing sha . also

the masculme gender

.ment;:— ‘

1 Act” “means . 1he Indusmal Concﬂlatlen Act 1956 as '
amended; . _
* apprentice ” means an empiayce scnrmg undcr a . wrltlen‘
contract .of appr enticeship registered or deemed ! to be-

" registered under the provas;ons t;f the Apprenuceshrp “Act,: -
1944 -as amended;

“ Area A7 means the. maglstenal dmmcts of - East London,

ng William’s Town Queenstown, Ultenhage and Pou 2
. Elizabeth; _

dnstm:ts réferred-’ 10, - :
Clause (1), excluding the. magisterial disfricts of East Lon-- -_
- don, - King W1lhams Toewn, Queenstown; Uilenhage d
- Port Elizabeth;

rom
employment under ~ a ‘bonus _incéntive  scheme. ‘which -
stlpalated as such in-the -wage register; (2) any ‘other spec:lal'

or ‘occasional ‘payment by ‘an émployer to ‘an employee in: e

excess of the prescribed or agreed wage stipulated by him,
as such in the wage register, and which the- employer can = .
withdraw at will, but shall not mclude l.he spef:lal bonus "
payable in terms of Clduse 38;" ;

* .« Council * means the Industrial Councﬂ for the Fnrmmre"'

Manufacﬂlrmg Industry of the Eastern Cape ]?rovmoe, =
“registered 'in terms’ of section 19 of the Act; © :

“.employment ” means the . total -length., of all penods ot' an
employee's- service in ‘the Fum:mre Industry, ‘

R establishment * means any place. ‘where . the Furmture Indu{ ot

stry is carried on:and includes any place wheré. a’ person .
is ‘employed 'in ‘all or any of the classes of wor'k speclﬁed'
in Part 1L of -this Agréement;

* Furniture Industry ‘or “ lndustry means——\wthout m any_ !
‘way limiting the ordinary meaning ‘of the expression‘—the '
manufacture either in whole or part -of all types of furniture

. irrespective of the materials used, and shall mclude, mter.

: aliay the following : :operations:— ] -
Repamng, ) upholstermg, oo re upholstermg, sta,mmg,.
- spraying or.  polishing and;’or repolishing, makmg of

. loose covers’ and/or cushions and/or' the - -making and/or’
© repairing "of “box  spring maitresses..and/or frames. for. up*
holstering, - wood- machining, * 'veneering, - wood- -turning,
. carving in connection with the manufacturé. andj Or . Tepair
- of furniture, polishing and/or repolishing of - piancs —or -
-the- 'manufacturc and/or staining,. spraymg and - pohshmF
and/or repohshmg of tea-rooms, office, - - church, schoo
‘bar -or theatre furniture, and cabinets for musmaj mSE(u- g
ments ‘and radid or wm[ess cabinets. and shall’ inclu
the manufacture’ or processes 'in the manufacture o

~ bedding,; the definition and’ interpretation of whlch shall

“include ‘all manner- or- types of -mattresses, - spring-

- mattresses, ‘overlays, pillows; _ bolsters :: -and, cuslﬁons, and
includes the activities carried on . in any - premises” whefe .

: wood—machmmg, ‘wood-turding and /ot carving. in connec-
tion with the production of furmture is carried ‘on;.and -
includes further, the repairing, .re-upholsz-,rmg or- re- -
polishing -of’ furmture in ‘or in_ cofinection with establish~

- . ments in - which, the production of- furnitire: or -any
- .operatign _ associated * with the final preparation “of-"any!
article of furniture for sale either. in whole:or in part is -
carried on, and the veneering of laminated -bléckboard: or
plywood doors used for furniture, and. all “pirts’ or
- materials used in -the ‘construction of furniture,

'-furmture including the manahcture of metal bedsteads; ™

" “hourly rate”, means the weekly - rate’ of the ewnlﬁyee' con-

cerned ‘as - prescrlbcd in this Agreement divided: by 445,

means a local committee . estabhshed 1n o
‘agcordance with the constitution, of the | Councﬂ in-a. partl- .
" cular area;’ -
“ military, tlammg * means contmuous trammg whmh an em-
ployee is required te undergo in terms of .section: rwenty-one
(1), read with sub-sections (1)-and (2) of section hventy-two

" of the Defence ‘Act, 1957, but ddes not include #ny. tiaining

he may elect to undergo in terms of section tienty-three of |

7. the said Act or any. other training or service’ for whlch he
voluntecrs or which he eIencts to lmdergo, il

pres-- -

‘but '
- excludes the manufacture -of  articles made. principaily of . -
wicker, grass and/or cane, and the manufacture’ of’ mefal
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- stuk@érk ", 'n stelsel. 'waarvélgens_ beta:[ing' gebaseer word
op die hoevéelheid of omvang van gedane werk; . .
» besoldiging ”, 'n_betaling in geld" gedoen of verskuldig "aan
enize persoon en wal uif enige manier van dien voort-

spruit; - - : :

;» werkende éienaar” of |, werkende vennoot”,- iemand wat

. persoonltk in diens is om die werk gespesifiseer in Deel II

© van hierdie Qoreenkoms in sy ¢ie inrigling ie verrig;

» korttyd ”, 'n vermindering .van die getal gewone werkure foe
te skryf aan 'n slapie in die bedryf, 'n tekort aan grond-
stowwe of ’'n algemsne onklaarraking van installasie of
masjienerie wat veroorsaak is deur 'n ongeluk of ander on-
voorsiene noodgeval. e !

f_b') Teﬁsy strydig met die samehang, is die: volgende woord-
omskrywings op Deel II van hierdie Ooreznkoms van toepassing : —
,, Leerling ™, ’n werknemer, uitgesonderd 'n vakleerling, arbeider,

leerling-verpakker, of proefleerling, wat ten tyde van sy

- indiensneming 'n minderjarige is of was wat in diens is om

-enige klas werk te leer wat in. sy leerlingsertifikaat gespesi-
‘fiseer is; )

» leerling-verpakker ”, ’n verpakker' met minder as twee jaar
ondervinding in die Méubelnywerheid en wat onder toesig
‘van 'n_verpakker -werk; i

,» masjienonderhoudwerktuigkundige ¥, ’n -werknemer wat uit-
sluitlik in diens is om enigeen of almal van die volgende
werksaamhede te verrig: —

Foute in masjinerie opspoor, masjinerie nasien of heel-
maak wat in of in verband met ’n inrigting gebruik word,
of toesig hou oor almal of enigeen van hierdie werksaam-

ede; - : : -

,, broefleerling ”, 'n werknemer onder 21 jaar oud in diens in
'n ambag aangewys kragtens die Wet op Vakleerlinge, 1944,
5008 ' gewysig, maar omvat nie 'n vakleerling of 'n arbeider
nie;

,» jeugdige 7, 'n werknemer jéngcr as 21 jaar, vitgesonderd vak- |

leerlinge en arbeiders;

(¢) Ten einde werknemers vir die toepassing K van hierdie
Ooreenkoms te klassifiseer, word daar geag 'dat 'n werknemer
in die klas is waarin hy uitsluitlik 'of hoofsaaklik in diens is.

4. STUKWERK,

Geen werkgewer moet van enige persoon vereis of hom toelaat
om stukwerk- of enige ander stelsel waardeur verdienste gebaseer
word op die hoeveelheid gedane werk, te doen nie, uitgesonderd

$008 b'epaa!-in-lkiausule 5.

5. AANSPORINGSBONUS.

{1) Behoudens die voorwaardes dat geen werkgewer minder
besoldiging mag betaal - en dat geen werknemer minder
mag aanneem as die. tariewe voorgeskryf in Deel I van hierdie
Qoreenkoms nie, kan 'n werkgewer 'n werknemer se besoldiging
baseer op die hoeveclheid of opbrengs van gedane werk; met
dien verstande dat geen sodanige stelsel van besoldiging toelaat-
baar is nie, uitgesonderd in die vorm van 'n, aansporingskema
waarvan die bepalings vasgestel is soos uiteengesit in subklousules
FOSTENE W i R g <

(2) Enige werkgewer wat 'n aansporingskema  wil invoer moet
'n gesamentlike komitee van verteenwoordigers van die bestuur
en die werknemers instel wat, na raadpleging met enigeen van die
vakverenigingpartye by hierdie Ooreenkoms wie se lede daarby
betroklke is, oor die bepalings van enige sodanige skema kan
ooreenkom, - . )

-(3) Die. bepalings van sodanige aansporingskema, en enige
daaropvolzende wysiging. daarvan waarop die komitee ooreen kon
gekom het, moet op skrif gestel en deur die lede van die komitee
onderteken word en moet nie deur die komitee gewysig of deur
enigeen van die partye beéindig word nie, tensy die party wat
die- ooreenkoms wil wysig of beéindig, die ander party skriftelik

- kennis gegee het soos deur die partye ooreengekom kan word
wanneer hulle sodanige Corsenkoms aangaan,

(4) Enige werknemer in diens op 'n aansporingsbonusskema vir
enige-tydperk moet die volle bedrag betaal word. wat deur hom
kragtens adnsporingsbonusskale verdien is waaroor daar kragtens
hierdie klousule ooreengekom is; met dien verstande dat, ongeag
die hoeveeiheid aansporingsbonuswerk verrig, sodanige werk-
nemer, indien sy produktiwiteit die standaard bereik het wat vir
die besondere werksaamheid deur die komitee neergelé is, ten
opsigte van sodanige tydperk nie minder betaal moet word nie
as die besoldiging wat aan hom betaalbaar sou’gewees het indien
hy gedurende sodanige tydperk as ’'n tydwerker in diens was,
plus 15 persent. 5 & S

6. BUITEWERK.

(1) Geen werkgewer mag van enigeen van sy werknmemers eis
of toelaat dat hy werk in verband met’ die Meubelnywerheid
elders as in sy inrigting onderneem nie, uitgesonderd as dié werk
die voltooiing is van ’n bestelling wat by die werkgewer geplaas
is, en uijt paswerk, inmekaarsit, herstel of poleer van meubels
bestaan in. persele wat behoort aan of geokkupeer word deur die

persoon vir wie die”'werk’ onderneem word. -

“ piece-work "‘means any system :’xccording to which payment
is based on quantity or output of work done;

“remuneration” means any payment in money made or
© owing to any person which arises in any manner whatsoever.
- out of employment; .

“working proprietor” or * working partner ” means. a person
who is personally engaged in doing any of the work specified
in Part IT of this Agreement in his own establishment;

" “short-time ” means a reduction in the number of ordinary
~working hours in an establishment due to slackness of trade,
shortage of raw materials or a general breakdown of plant
or machinery caused by accident or other unforeseen
emergency. :

(b) Unless inconsistent with the context the following defini-
tions shall apply to Part II of this Agreement: —

“Learner” means an employee, other than an apprentice,
labourer, learner-packer, or probationer, who at the time of
his engagement is or was a minor and who is employed
in learning any class of work specified on his learnership
certificate; . C

*“learner-packer ” means a packer who has had less than two
years’ experience of. packing furnifure in the Furniture
Industry and who works under the supervision of a packer;

.* machine maintenance mechanic” means an employee who is
solely employed in all or any of the following operations:—

Tracing faults in, oAverhauliing,' ‘or repairing machinery
used in or in connection with an establishment or in
superv:sing all or any of these operations; :

* probationer” means an employee under twenty-one years of
age employed in a trade designated under the Apprenticeship
Act, 1944, as amended, but does not include an apprentice
or a labourer; :

© * juvenile meaﬁs an employee under the age of 21 years,
excluding an apprentice and a labourer. e

(¢) In classifying an employee for the purpose -of this Agree-
ment, he shall be deemed to be_in that class in which he is
wholly or mainly engaged.

4. PIECE-WORK,

No employer shall require or allow any person to work piece-
work or any other system by which ecarnings are based on
quantity of work done, except as provided in Clause 5.

_ 5. INCENTIVE BONUS.
(1) Subject to the conditions that no employer shall pay and

no employee shall accept remuneration at rates less than the
rates prescribed in Part 11 of this Agreement, an employer may

.~ base an employee’s remuneration on the quantity or output of

work done; provided that no such system of remuneration shall
be permissibie except in the form of an incentive scheme, the
terms of which have been agreed upon as set out in sub-clauses

- (2), (3) and (4).

{2) Any. employer who whishes to introduce an incentive
scheme shall set. up a joint committee of representatives of the
management and the employees, which after consuitation with any
of the union parties to this Agreement whose members are
involved, may agree upon the terms of any such scheme.

(3) The terms of any such incentive scheme and any subsequent
alteration thereto-which may have been agreed upon by the
Committee shall be reduced to writing and be signed by the
members of the Committee, and shall not be varied by the
Committee or terminated by either party unless the party-wishing
to vary or terminate the Agreement has, in writing, given the
other party such notice as may be agreed upon by the parties
when entering into such an Agreement.

(4) An employee employed on an incentive bonus scheme for
any period shall be paid the full amount earned by him under
the incentive bonus rates agreed upon in terms of this clause,
provided that, irrespective of the amount of incentive bonus
work performed, such employee, if his productivity has reached
the standard laid down for the particular operation by the

- committee, shall in respect of such period be paid not less than

the remuneration which would have been payable, had he been
employed as a time worker during such period, plus 15 per cent.

6. OUTWORK.

(1) No employer shall require or allow any of his employees
to undertake work in connection with. the Furniture Industry
elsewhere than in his establishment except when such work is
in completion of an order placed with such employer and consists
of fitting, assembling, repairing or polishing furniture in premises
gwkned or occupied by the person for whiom the work is under-
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(2) Geen weri;nemez m d:e Meubelnywerheld e die

perqoon of . firma, hetsy vir vergoedmg of | besold1gmg of nie,
- bestellings .in verband met die” vervaardlgmg van metibels werf

of neem, of werk: m\ verband met dle Meu‘beinywerheld onder-'-

_meem mie. - - L A

L

(3) Geen werkgewer en of werknerr-er mag enige werk in ver-
band met die- Meubelnywerhexd op enige ander perseel onderneem . |

nie as dié wat ingevoige die. Wet op ‘Fabrieke, - Masjinerie en

-Bouwerk, 1941, geregistreer iz of in werkkamers wat by die Raad |

of die. plaashke Loriitee ‘geregistreer en uitshaitlik vir werk iin die
Meubeinywerheid gebruik word,  uitgesonderd die -buitewerk
waarvoor: daar in subklousuie (1) van- h:erdie klousule vomssemng
gemaak wiord, v

(4} Geen werkgewel mag werk in vorband met d‘e vervaardl-
-“ging van meubels: uitgee nie, hetsy .in die ‘geheel of gedeeltelik,

cngeag 'dic materiaal wai gebruik word, uitgesonderd op- persele .
op ' Fabricke,-
of werkkamers by die Raad

onderworpe aan registrasie  kragtens ‘die  Wet
‘Masjinerie en Bouwerk, 1941,
geregistreer en uitsluitlik gebrl..lk

in die Meubelnvwerheld

uitgesonderd, di¢ buitewerk waarvoor voorsxemng m subklomu]e"

(y, van ‘hierdie klousule gemaak is:

A WERKURE TR ol e

o Be‘houdens andz:rshudende bepalmgs

koms mag geen Werkgewer van ‘n. werknemer, ‘uitgesonderd een

wat uitsluitlik werksaam -is_ as “handelsreisiger, opsigter of wag,

of by die aﬂcwermg van agoedere of boodskappe, vereis. of toe-
laa:—— L A

(a} om in enige. enke]e week ‘meer as 44.. uur, etenstye uﬂge-.-

-sluit, te wcrk me, “of

(b) om " op enige enkele dag meer- as agt uur te welk me. .
“enige’ I

étenstye uifgesiuit] met dien verstande dat- - in-

fabriek waarin-—
(i) die gewone werkure op een dag in -elke week hoog-
stens vyf is, daar van n ‘werknemer vereis of hy' toe-
.. geladt, kan. word om n bykomende . tydperk : van

<-hoogstens- 'n halfuur op. elk’ van. die .ander. da¢ van--__ i g

d:e week te werk; of

(li) die werlmemers nie gewoonhk meer\as vyf dae per-

week werk n|e~ daar ‘van-'n . werknemer - op enige
- werkdag vereis of . hy toege}aa.t kan word om ’n

0 :-bykomende tydperk: van. »hoogstens €en en w’ kwart :

_ourte werk of |

(c) om n aaneenlopende tydperk -van - .meer as vyf uur tel"
werk “sonder 'n onoonderbroke pouse van minstens een

" pur nie. met dien verstande .dat .vir- die loe’passmg van

an mmder Ay een» ‘uur; ias: am‘neen]opend ?beskou moet
.-_.-..word .

"l.l E

(@ om mgeval die werknemer n vrou 1s, soos vo!g te werk'-': )

pie;—
) Tussen sesuur ‘nm._en sesuut vm of
“:(ii) na eenuur.nm.. op; meer as ‘vyf dae in 'n. week

(2) {)ndanks die bepalings van paragrawe (a) en (b) van ; sub-

"Klousule (1) van hierde klousule en " uitgesonderd Soos bepaal in -

klousule 10, Deel 1 van hierdie Qoreenkoms, kan 'n werkgewer

van 'n werknemer ‘vereis of toelaat dat hy oortyd werk vir 'n.
tofale tgvgperk wat in enige afsonderlike week dle onderslaande

nie te
(@) Tien uur; of
(b} 'n n getal ure (wat meer as tien kan Wees) vasgemel deur

we gaan mie:— - |

. bepaal word; 5

- met dleﬁ verstande - dat -geen werkgewer van 'n vroulike - werk=

nemer mag vereis of mag: toelaat dat sy oortyd 3008 vo]g werk
mie:— i ’

‘(@) Langer as twee uur op enige dag,

(b) op meer, as’ drie- opeenuolgende dae

“(c) op meer as 60 dae in_enige jaar; )

L

(d) na voltooiing van haar gewone Werkure ]angcr as een ‘uur

- op enige dag, tensy hy—

(i) di¢ werknemer VOOT . rmddag daarvan m kenms gestel'

het; o

“(ii) aan die werknemer, voor sy met oortyd moet Begm, i

‘n toerelkende ete verskaf het; of
(iii).aan die werknemer beiyds ’‘n . toelae van . 1s.

+

ete te verkryl voor die oortydwerk moet begin. ¢

(3) Dnt word beskou dat n werknemer werk ben-cweos emge e

tydperk wat hy.inderdaad werk— '~

(a) gedurende enige hele. pouse’ in. sy Werk as. hy nie vry 1s"'

‘om dic perseel van 8y werkgewer vir-, dle hele va,n so-
damge pouse te- verlaat nie; of °

(b) gedurende enige. _ander tydperk wat hy bmne dJe peraeei 1o

van sy werkgemr rs,\

: mag
; terwyl hy,in diens van 'm- werkgewer in sodanige’ Nywerheld is, .
vir - verkoop vir eie: rekemng of “op- rekening van. enige’ ander 4

in hierdie Ooreen-.'

-h:erd:e-;pdragraaf wwerktydperke: .onderbreek «deur ’n’ -pouse..

die- Raad. by skriftelike: kennisgewing aan die- werkgewer, 7
waarin die werknemers of die klas werknemer ten opsigte ’
. van wie die “kennisgewing -van- toépassing is en die ‘tyd- |

perk - waarvoor en dle voorwaardes waarop, dit geldag is,

- 6d. g
betaal ‘het om: die werknemer in staat te stel.om ’n

(2) No employeﬁ engaged in t'1e Furmture !ndustry h‘l 5ollc1t
or take orders. for, or ; undertake’ any . work- in® connectign: with-.
the Furnitiire liadustry on his' own account for sale o1’ on behzdf
of any other persen or firm for reward whether for remunzration .,
or_mot, whr]st in -the cmploy of an employer m such lndustry.

" 3) No employer and;on employee s‘]a]l undertake any ‘work=
in connectlon ‘with the Furniture Industry in any, ‘premises other -
-than premises I'egl‘ﬂcled under the Factories, Machinery - and
Building Work Act, 1941, or work "rooms_ registéred- mﬂ; ‘the’
%ouncﬁ or

urniture -Industry, except such- out-work as is- provlded for m
sub- clause (1) of this clause. + - . )

(4) No. employca ‘shall gwe out aoy wor}{ in conn‘“ctlon wﬂh
the manufacture, of = furniture,- either in whole ~or .in-, ‘part
irrespective’ of :the materials used other than in premises- Subject
to reglslration in téerms_ of the Factories, Machmery and Building
Work " Act, 1941, or workrooms régisteréd with the Couiicil; and
used solely for work in the Furniture Industry except- bl]Ch out-
work as 13 provided for in sub- clause (l) of thls clause

I

3 ha '_ . 7.- HOUR‘S oF. \&o&lc

(1) Save as'is ov]acrwxse provuded in- th[s Agreemem,‘ no ei‘npfoyer :
shall require or permit an employee, other than-one exclusively /
employed as a commercial traveller, caretaker or watchman or: -

m the dehvery of goods or. messagcs— &

(a} to work for more than 44 hours, excludmg meal tlmes, in -
) . any one week or :

(b) to work for more than 8 hours, excludmg ‘meal tim
©' . apy one day; provided that in any. fdctory in which— .

" (i) on one day.in every week the ordinary, hours of work - -

are-not more ‘than five, an omployee may. be ‘réquired.
or permitted to work for an’ additional - ‘period, not.
exceeding - half an hour on each \of the remammg
days of the week; or - -

{u) the empioyees do not wardman]y work on. more an:
five days in the week, an employee may on any‘work:
day be required or permlttaed to work for an additional
‘period not exoeedmg one and a quarter hours. or

(c) to work f(jr ‘a conunoous penod of more. th*mr f ve: hours
“without an unjnterrupted interval’ of at ‘least' one- hotir'-
Provided that for the purpose of this-paragraph; pono‘ds of -

work ‘ interrupted by an- intérval of 'less lhan one hom’ -

o shall hc deemed to be commuous, e

s female to: work—- s : _
(r) between six-- oclock -pam a,nd snx o’ clock am«, _or 2

{u) after one ‘o’clock p.m on. more ihan ﬁve days m any E

(2) Noththslandmg -the prov:mons of paragraphs (a) and (b)
of sub-clause (1) of this clause and save as is prowded in-‘clause

10, Part 1, of this Agre¢ment, an employer. may require OF permit °.
. an’ empioyee to work overtime for a total perlod not exceedmg ;

in any one, week-h
(a) ten hours, or TERS e R :

(b) a m.unber of hours (whlch may exceed len) ﬁxed by the
. _ Council by 'notice-in writing fo the employer, speclf g
the employee or the class of employee in respect of whom
- the notice is appliéable, and, the period for whlch -and the
" conditions under which it shall be valid; :

local . commltiee and used 3ole!y for work _in the S

s, om

provided that no' employer shall reqmre ‘or perrmt a female '_

employee f.o work mertu'ne— wk
(a} for more than two hours on any day;
(b) on more than three eonsecntlve days, P

(-:'} on more than s;xty days in" any- year' g . Sa

; 'd} after completlon of her ordmary wor'kmg hours for m@l‘e

“ than one hour on any day unless he has—_ -

(1) .given notice thereof to such\ employee before mldday; -
or:

(11) ‘providéd such cmployee with .an adequate meal hefore

she has to commence overtime; or

(111) paid such employee. an a!lowance of: -
‘sufficient time to enable the émployee to’ obtam a meal
hefore ‘the overttme is due to commenoe ;

(3) An employee shall be. deemed to be workmg 1n addmon
to any perlod durmg which be is. actually workmg——- N

“(a) durmg the ‘whale of anyu interval i his work if he is- not
- free to leave the prermses:of h,s ernployer tor the whole ot
such mterval* or . i

(b) durmg any ~other - perlod durmg whlch R
: premlses of hns employer, R _
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met dien verstande dat as daar bewys word dat as enige so-
danige werknemer nie gewerk het nie en vry was om die perseel
gedurende enige gedeelte van enige tydperk genocem in paragraaf
(b) te verlant, die vermoede bepaal in hierdie subklousule nis
van toepaszing is ten opsigte van dié werknemer betreffend:z

daardie gedeelte van sodanige tydperk nie,
{4 Elke werkgewer moet in sy inrigting in ’'n_plek wat vir

sy werknemers maklik toeganklik is, 'n kennisgewing vertoon in

die vorm voorgeskryl in Aanhangsel B van hierdie deei van die
Ooreenkoms waarin diz begin- en opheutyd van die werk vir
elke dag van die week en die”etensuur aangeges word, -

8. KortTYD.

(1) As daar gevind word dat dit as gevolg van slapte in die
bedryf in =nige fabriek onmooatlik is om voltyds te werk, moet

daar korttyd gewerk word deur die beskikbare werk regverdig te,

verdeel tussen die betrokke werksemers in enige aldeling en
indien' dit nodig gevind word om enige werknemers af te dank
vir wie lone in klousule 1 van Deel 1l van hierdic Ooreenkoms
voorgeskeyf is, moet dic werknemers wat eerste afgedank word,
diegene wees wat die laagste lone ontvang: met dien verstande
dat-geen werknemer as gevolg van slapte in die bedryf afgedank
moet word nie totdat die werkure op korttyd tot conder 35 per
week daal oor 'n aaneenlopende tydperk van vier weke.

Vir die toepassing van hierdie klousule ‘word  die volgende
., afdelings ™ .erken: Polering met die hand of masjien, masjien-
bewerking van meubels, meubelvervaardiging, stoffering.  fineer-
werk, die maak van raamwerke en beddegoedvervaardiging.

_(2) 'n -Werknemer wat hom op enige dag by die gewone
begintyd van die inrigting vir diens aanmeld, en vir wie geen
werk beskikbaar is nie, moet minstens vier uur se besoldiging
ten opsigte van dié dag betaal word, tensy hy voorheen deur
sy werkgewer in kennis gestei is dat sy dienste nie op die
betrokke dag nodig sou wees nie. )

|(3) Die bepaling van hierdie klousule is nie op vakleerlinge

van toepassing' nie. -

‘9, BETALING VAN LONE EN OORTYD.

(1) Lone, oortyd en die spesiale bonus betaalbaar ooreen-
komstig klousule 38 moet weekliks tussen 4.30 nm. en 5.45 nm.
op die betaaldag of by diensbegindiging, indien dit voor die
gewone betaaldag val, in koniant betaal word. Die betaaldag
van alle inrigtings moet Vrydag in elke week wees, uitgeson-
derd as Vrydag ’n dag is waarop: daar nie-gewerk word nie,
wanneer dic betaaldag die laaste werkdag voor Vrydag is,

(2) Geld pan werknemers verskuldig moet aan werknemers
oorhandig word in verseélde koeverte waarop die naam van die
werkgewer verskyn, asook die datum van betaling, die naam of
nommer van die werknemer en die bedrag daarin en hoe die
“bedrag bereken is. .

(3) Vir die opleiding van 'n werknemer mag die werkgewer
geen piremie vorder of aanneem  nie. . :

(4) Van die bedrag aan 'n werknemer verskuldig, mag geen
bedrag, bereken vir skade aan materiaal ‘of wat ook al, uitge-
sonderd die volgende, afgetrek word nie:— )

(@) Indien 'n werknemer van die werk afwesig is, 'n pro rata
bedrag vir die duur van sodanige, afwesigheid;

(b) met skriftelike toestemming van die werknemer, bedrae
vir siekteversekering-,
fondse; )

(¢) met die skriftelike toestemming van die werknemer, bedrae
) vir bydraes tot die fondse van die vakverenigings;

_(d) bydraes ingevole klousule 17 van Deel I van hierdie

- Ooreenkoms; ;
(¢) enige bedrag ‘wat deur ’n werkgewer volgens® voorskrif van
" enige wet, ordonnansie of regsgeding ten behoewe van ’'n
werknemer- betaal moet word; -

(f) ‘enige bedrag wat ooreenkomstig die gemeenreg teen enige
uitstaande skuld van 'n-werknemer aan ’'n werkgewer ver-
reken kan word,; :

(g) behoudens die bepalings van klousule 8, 'n aftrekking in
verhouding tot die hoeveelheid korttyd gewerk.

10. QoRTYD.

(1) Alle tyd gewerk bo die weeklikse of daaglikse ure bepaal
in-klousule 7 (1) van hierdie deel van dic Qoreenkoms of buite
die gewone werkure soos bepaal in die kennisgewing wat ingevolge
klousule 7 (4) van hierdie deel van die Ooreenkoms vertoon moet

~word, moel as oortyd beskou word en moet, behoudens die
bepalings van subklousule (2} soos volg betaal word vir elke uur
of gedeelte van 'n uur aidus gewerk:—

(a) Vir enige tyd gewerk na die gewone . ophoutyd en tot 10
nm, .op enige dag vanaf Maandag tot Vrydag of tot' 6 nm,
op Saterdag teen 14 maal die uurskaai van die betrokke
werknemer;

(b) vir enige tyd gewerk tussen 10 nm. en die gewone begintyd
* van Maand4dg tot Vrydag of na 6 nm. op Saterdag of enige
tyd op Sondag teen twee maal die uurskaal van die betrokke
- werknemer; met dien verstande dat- vir werk op Sondae
‘verrig, die werknemer minstens twee maal 'n volle dag se

~ besoldiging betaal moet word, ’ - ’

bedding making.

pensioen- of ander soortgelyke

provided that if it is proved that any such employee was not
working. and was free to Jeave the premises during any portion
of any period referred to in paragraph (&), the presumption pro-
vided for in this sub-clause shall not apply in respect of such
employee “with reference to that portion of such period.

{(4) Every employer shall display in his establishment in a
place readily -accessible to his employees a nolice in the form
prescribed in Appendix B to this part of the Agresment spzcify-
ing the starting and finishing time of work for cach day of the
week and the meal hour.

8. S'Hom:-TIME.

{1) If owing to slackness of trade in any factory, it is found
impossible to work full time, short-time shall be worked by
distributing the work available fairly amongst the employees
affected in any section - and should it be found necessary to |
dismiss any employees for whom wages are prescribed in clause
1 of Part I of this Agreement, the employees to be dismissed
first shall be those earning the lowest wages; provided that no

‘employee shall be dismissed owing to slackness of trade until
-the hours of work on short-time fall below 35 per week over
.a continuous period of four weeks.

For the purpose of this clause, the following “sections” will
be recognised: Polishing by hand or machine, furniture machin-
ing, furniture making, uphoistering, veneering, framemaking,

(2) An employee who on any day reports for duty at the
usual starting time of the establishment, and for whom no work
is available, shall be paid in respect of such day an amount not
less than four hours’ remuneration, unless he was notified by
his empioyer previously that his services would not be required
on the day in question.

(3) The provisi@p _of"this clause shall not apply to apprentices.

9. PAYMENT OF WAGES AND OVERTIME. .

(1) Wages, overtime and the special bonus payable in terms
of Clause 38 shall be paid in cash weekly between 4.30 p.m, and
545 p.m. on the pay day or on termination of employment if
this takes place.before the ordinary pay day. The pay day of
every establishment shall be Friday in each week, except where
Friday is a non-working day, when the pay day shall be the
last working day preceding Friday.

(2) Money due to employees in terms of the: Agreement shall
be handed to employees in sealed envelopes bearing on the out-
side the name of the employer, the date of payment, the name or
number of the employee and the amount of money contained
therein and how such amount is arrived at. :

3 No premium for the iraining of an employee s_ﬁf&ﬁ be
charged or accepted by the employer.

(4) No charge for damage done to material or deduction of
any description, other than the following, shall be made from
the remuneration due. to an employee:— | :

() Where an employee is absent. from work a pro rafa
amount for the period of such absence. =

(b) With the written cor_iscnt' of the employee, deductions for
sick insurance, pension or other similar funds.

(¢) With the written consent. of an employee deductions for
contributions to the funds of the trade unions.

(d) Contributions in terms of clause 17 of Part [ of the
Agreement.

(¢) Any . amount paid by an employer compelledl by any
statutory law, ordinance or legal process to make payment
on behalf of employee.

() Any amount which may be set off in accordance with
common law against any debt owing to an employer by
an employee, g :

(g) Subject to the provisions of. c;lhuge 8 a deduction propor-
tionate to the amount Iof short-time worked. _

10. OVERTIME.

(1) All time worked in excess of the weckly or daily hours
laid down in clause 7 (1) of this part of the Agreement or out-
side the ordinary working hours as specified in the notice which
is required to be displayed in terms of clause 7 (4) of this
part of the Agreement shall be regarded as overtime and shall,
subject to the provisions of sub-clause (2) be paid as follows
for each hour or part of an hour so worked:— .

(a) For any time worked after the ordinary finishing time
and up to 10 p.on. on any day from Mondays to Fridays
or up to 6 p.m. on Saturdays, at the rate of one and a
half times the hourly rate of the employee concerned.

(b) For any_time worked between 10 p.m. and the ordinary
starting time from Mondays to Fridays, or after 6 p.m.
on Saturdays, or any time worked on Sundays at double
the hourly rate of the employee concerned; provided
that for work performed on Sundays the employees. shall

. be paid at least twice a full day’s remuneration.




_."klousule, mag geen ‘oortyd op 'n Saterdag deir ’n inrig 1
! unyagweek werk, gewerk word- nie; tensy die betrokke werk--
L gewer eers _vooraf: ‘die - skriftélike” toestemming - ‘yvan die’ Raad-

“gekry het. Van alle ocortyd wat op enige dag vanaf Maandag' !

A

(2} Ondanks d;e bepahngs van suhkleusu]e (l) vaE

. tot Vrydag gewerk word, moet die Plaashke Komitee binne sewe
" dae na die-dag WAREop die ooriyd gewerk ns, sknftellk deur die
'betrokke werkgewer ni kennis gesiel Word .

: '11 WB‘RKNEMERS WAT HOER LONE AS DIE- VDGRGESKREWE LoNE.', 2

ONTVANG

n Werknemer vir wie lone’ in Deel 11 van hserdlc Ooreenkoms :

",'voorgcskryf word en wat op dle aanvangsdatum daarvan 'n hoér

loon ontvatig as die tarief vir sodanige Klds voorgeskryf, moet,’

solank. hy. in, diens by’ dieselfde werkgewer bly en dieselfde. klas

.werk verrig, 'n loon wat minstens gelyk’is aan die loon wat hy °

ep die datum ontvang, betaal word op voorwaarde dat die¢ Raad
n vermindering van sodamge hoér leon kain magtig tot die peil.

'wa.t in hierdie Ooreenkoms vir ‘sodanige ‘werknemer bepaal is.

volge hierdie

'_ B .1 LEWENSKOSMGELAE. |
Benewens enige besoldiging betaalbaar -aan werknemcrs inge-
Ooreenkoms, “met uvitsondering van leerlinge
gespes:ﬁseer in klousule 2 van Deel i en werknemers ‘gespesifi-

séer 4n Deel Il wat die lewenskastetoelae betaalbaar ingevolge

. Qorlogsmaatreé] 'No. 43 van 1942, so0s van tyd ‘tot tyd | gewys&g,_

" lewenskostetoelae van 81 .persent van die voorgeskrewe ‘uurloon-
- betaal:
‘maatreél No: .43 van 1942, soos ‘van tyd tot tyd BEWYSIE,, ‘te eniger -

betaal moet word, moet elke werkgewer aan sy werknemer n
Indien die lewenskostetoelae betaalbaar ingevolge. Qorlogs-,

tyd 81 persent van die- voorgeskrewc uurloon van 'n werknemer

ocrskry, moet sodanige werknemer enm1ddelllk dle hocr toelae'

“betaal word.

- Ingeval daar van 'n Werknemer vereis word om aortyd te werk,’

" moet -hy, benewens die oortydskale voorgeskryf in klousule 10

n lewenskost"etoe!ae betaal word bereken op die voorgeskrewe_: g

-uurloon vir. sodarilge tyd gewerk

i

- wurloon™ . yoorgeskrewe weekloon 7
... soldiging ™
wif nie.

Vir die tocpa,ssmg van hierdie kiousule beteken o voovgeskrewe
gedeel déur- 44 en’ ,, be-
- shuit me dle spes:aie bonus in klousu!e 38 genoem,

b
1 5

' 13 VJ\KANSIEDAE .

: Dle volgcnde voorwaardc moet nagekom word deur alle’ werk-'
.- gewers en werknemers Vir wie lone in Deel 11 van hlerdle Ooreen-

"lmms voorgaskryf ‘word : —

{l} Goeie Vrydag, Paasmaandag, Geloftecag,
‘Nuwejaarsdag is vakansiedae met volle besoldiging. Elke.
werknemer moet ten opsigte van elkeen van “hierdie-
vakansiedae die besoldiging betaal word-wat hy sou ontvang

het as_hy op die dag gewerk het, met dqen verstande dat | -

indien’ emgeen 'van die vakanasedae op ’n: Saterdag val
sodanige werknemer, - benewens sy gewone besoldiging 'n

‘bedrag betaal word wat gelyk is aan 8} maal sy uurskaal, -

- afgesien daarvan of die mngtmg waar hy in dlens is, 'm
vyf: of sesdag- week werk. - X

(ii) Vir- enige tyd op Goeie: Vrydag, Paasmaandag, Kersdag,

en Nuwe]aarsdag gewerk, moet elke werkgewer, benewens

" die . besoldiging verskuldig ooreenkomstig paragraaf (i),

aan elke betrokke werknemer besoldiging- betaal -teen

dubbel die vurskaal van sodanige werknemer..

Geloftedag gewerk, moet. die werkgewer, benewens die

besoldiging verskuldig coreenkomstig - paragraaf (i), aan.

" elke betrokke werknerner besoldlgnng hetaal teen die uur-
‘skaal van sodanige werknemer,

(iii) Nie vroeér nie as die 15de nie en mc la.te:r nic ‘as die

© 24ste.dag van Desember in elke jaar moet die Werkgewer :

sy inrigting: sluit vir' ‘n tydperk van rnmstens twee weke.
wat drie, naweke moet msimt :

{iv) (a} Hierby word daar 'n Fonds ges:ig Wd.t as dig Sehtrale |

. Vakansiefonids vir die Meubelnywerheid wvan die
" Qostelike Kaappmvmsxe bekerd staan, -Elke  werk-

gewer moet ten opsigte van-elke week 'n l}edrag gelyk

-aan 6% (ses persent) van die werklike besoldiging; uit-
-gesonderd bonusbetaling, -maar ‘met inbegrip van dic

spesiale bonus betaalbaar ooreenkomstig klousule 38, |

_wat gedurende daardie week deur elkeen van sy werk-
nemers verdien is, -aan - sodanige Fonds. inbetaal;
dien verstande dat as ’n werknemer op korttyd geplaas
word of van die werk af wegbly weens si’aktq en op
versoek van die werkgewer in staat is om ’'n dokter-

. sertifikaat te toon, die werkgewer 6% (ses persent) van
die voorgeskrewe loon-wat die werknemer sou verdien

het as hy 'voltyds in diens gebly heét, moet betaal; "

met dien verstande ‘dat die bydrae van 6% (ses persent)
ten opsigte van siekte nie vir enige tydperk van meer
. as dertig dae in enige afsonderllke ]aar beiaa], hoef
~te word nie.

werkgewer ’n staat verstrek in die verm. wat in_ Aan-

) _'\rocargeskryf wor S

ing ‘wat |

_-by :the ernployer concerncd

Pl

: Agreement for ‘an emplﬁyee of hls class T

. | -means *
- ration ”
38.

Kersdag ‘en

Vir ityd op |

‘met |

Wanneer sodénlge betaling ged(}cn word, moct. d!C‘ :

hangsel A van  hierdie - Deel va.n dlc Ooreenkoms

(2) Nptmﬂ'ast&ndmg “the provlslo' : of ‘sub-clause (]) of this s
"clause, no overlime may, be worked .on a' Sa: urday by an’ estab- .

‘lishment.- working a: five day ‘week, -usless™ {he, empleyer .con-

cerned-. has obtained the prior -permission. of 'the Céuncil in
Wwriting."" 'All” overtime worked Jon_any ‘day’ from Tonday ‘to

* Friday, ' shall; within' seven days of the day on” whichthe over-

time was worked, be notified in wntmg to the Local Commmee

T1L EMPLOYEES RECEI'VING H!GI-{ER WAGES ’I“H.A‘N TFOSE
: * PRESCRIBED, :

An employee for ‘whom wagés are- prescrlbed in Part I of .

“this -Agreement and who.at the date of the commencement there- .
.of:-is receiving a_ higher wage- than the rate presmbed for _such

clags of work shall, so iong as he-remains in the Service:of- the -
same employer and is engaged in the same' class of work, receive -
a wage not lower than the wage he is receiving at such date, .
subject to the conditions that the Council -may . authorise. a. =
reduction - of such higher wage to the level prescnbed An lhls -

N V2 Cos'r orr LiviNg Auowmca _
In addition to any Tremuneration pzrrlb]e fo: emp}oyecs m‘_

‘terms”of this Agreement, with the exception of learners specified -
- in Clause 2 of Part }I and employees specified in Part TI. who'

shall be paid the cost of living allowance payable: in ter s-of
War Measare No, 43 of 1942, as anfended from time to time,

- every employer shall pay to his employees a cost: of living

allowance of 81. per cent, of the prescribed hourly wapge. In
the event of the cost of hvm.g allowance payable in terms.of
War Measure No.-43. of 1942, as amended from .time fo time;
at any fime exceeding 81 per cent of the prescribed: hourly wage

of an employee, -such an emp]oyee s‘ha]l nnmediately\be pald the _'

higher allowance,
- Shouid' an employee be- reqmred to work ovemme” Tie- shall

.'m addition to" the. overtime rates prescribed’in "Clause 10 teceive
. cost of living aliowance calculated, on. thc prescnbed hourly wage

for ‘such cvemme ‘worked. ; .

For the purpese -of this clause 4 prescnbcd hourly wage i
* prescribed weekly wage ™ divided by 44 zand * remune-
shall not: mch'lde the specnal bonus menhoned in- Clause -

G

' S 13 HoLmAvs.
The follomng conditions shall be observed by all empluyers

“and -employees- for whom wages are prescnbed in. P’art Ir of

this Agreement

(l) ‘Good Frlday, Easter Menday, Day of thc C ove nant
Christmas Day-and New Year's Day shall be holidays on.
foll pay. Each employee shall be paid in respect of each
of these holidays the -remuneration he would- have received
had he-worked on. that ‘day, provided ‘that inthe:évent
of any such holiday falling on a Saturday, each empl(ryee
.shall "in addition to his ordinary remuneration: be paid
an ‘amount equal of 84 times h:s houtly - rate, trrespectwe
- of ‘whether the esl:abhshment in which he 15_ employud
obser\res a five ‘or a- sm day weck - :

in) Fot any time worked on’ Good Fnday,, Paster Monday,
Christmas -Day and New Year’s Day, each employcc shall
~ in addition to the remuneration due in terms of paragraph
~ (i} pay to each employee concerned remuneration at double
" the_ hourly rates of such an employee.. For time weorked
on the Day of the Covenant, the employer shall in addition
to the remiuneration due in terms of paragraph (i) pay to.
each employee concerned remuneratlora atf [he ﬁouriv rate ;
of . such an employee.

(m) Not: earlier thau the 15th and not Iawr than the 24th day

of December -in each year, the employer shall close his

* establishment’ for a4 period of not ‘less -than’ two weeks
which shall include three weekends, Frenl

(iv) (a) A Fund to be known as the Bastern. Provmce Furmture
‘Holiday Central Fund is hereb, established. . Every
employer shall pay in respect of each week into such -
Fund a sum equal to 6% (six per cent) of thé actual
‘remuneration excluding bonus payments: earned, by
“.each of his employees during that week, but. mcfudmg

" the .special bonus payable in tering’ of Clause. 38,
provided that .if any employee is on . short-time . or-
absents himself from ‘work on account.of illness and.
can ‘on demand- by the employer producé a- medical -
certificate, the employer shall pay 6%..(ix per cent) -,
of the remuneration that the. emplﬁyee would have
earned had he remained in full-time’ employment‘
provzded that the contribution of 6% (six: per_cent) -
in respect of illness need not bé paid for- any penod m
excess of thirty days in any one year. - - :

When making such paymen; the . Bmployer shall
furnish a statement in the ~form -prescribed,
Appendlx A to this Part of the Agreement. £ s
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“(b) Bedrae betaalbaar ingevolge paragraaf (¢) hiervan
moet voor of op die 10de dag van elke maand wat op
.dié volg ten opsigte waarvan hulle verskuldig is, aan
die Sekretaris van die Raad betaal word.

Bedrae betaalbaar ingevolge paragraaf (a) hiervan moet
deur die werkgewer betaal word, benewens enige lone
of oortydbetaling betaalbaar aan 'n werknemer inge-
volge hierdie Qoreenkoms, en moet nie van die loon

" of oortydbetaling van sodanige werknemer afgetrek
word niie. :

©

@

ten opsigte van wie betalings aan die Sentrale Fonds

ingevolge paragraaf (¢} hiervan gedoen word, asook

van die bedrag wat aan die Sentrale Fonds ten opsigts

van hom  betaal word, : :

- {e) Die Sentrale Fonds moet aangewend word ten einde

'n vakansicbonus aan die werknemers uit te betaal op

die volgende grondslag en oor die volgende tydperke:—

Tussen 8 en 23 Desember moet daar aan ‘elke

werkneimer 'n vakansiebonus betaal word wat gelyk

! is man die bedrag wat ten opsigte van hom ooreen-

- komstig paragraaf {(g) hiervan in die Sentrale Fonds

inbetaal is gedurende die jaar ge€indig op die eerste
betaaldag wat in November voorkom.

(f) Die Raad kan van die geld wat aap die Sentrale Fonds
behoort van tyd tot tyd op vaste deposito of op aan-
vraag by ’n bank of geregistreerde bouversniging belé,

en rente wai deur sulke beleggings gekweek word,
moet- die Algemene Fonds van die Raad toskom ter
vergoeding van die Raad se bestuur van die Fonds,

(g) Geld wat aan werknemers verskuldig is wat nie op-
gespoor kan word nie en wat vir 'n tydperk van twee
jaar vanaf die datum waarop dit betaalbaar is, nie op-
gegis word nie, kom die fondse van die Raad foe.

() Indien die boedel van 'n werkgewer gesekwesireer, of
’n Maaiskappy wat 'n werkgewer is, in likwidasie gaan
‘en enige geld wat ooreenkomstig paragraaf (a) hier-
van ten opsigte van enige tydperk diens van 'n werk-
nemer, iaar nie meer as twaalf maande nie, deur 'n
werkgewer aan die Raad verskuldig is, nie betaal is
nie; moet daar geag word dat die werknemer ien
opsigie van wie dic geld verskuldig is, by sodanige
sekwestrasie of likwidasie geregtig is bp 1% dag verlof
vir elke maand van sodanige tydperk wat nie langer

“as twaalf maande is nie.

' (i) Indien hierdie Qoreenkoms deur verloop van tyd of |

. enige’ ander oorsaak verstryk, moet die Fonds: deur
die Radd bestuur word totdai dit dof gelikwideer is,
of deur die Raad oorgedra is aan 'n ander Fonds wat
gestig is vir dieselfde doel waarvoor die oorspronklike
Fonds gestig is. :

. (j) Ingeval die Raad ontbind word of ingeval dit oorgen-
komstig subartikel (2) van artikel vier-en-dertig van die
Wet ‘ophou om te fungeer gedurende enige .tydperk
waarin hierdie Ooreenkoms bindend is, moet die
Raad voorigaan om die Fonds te bestuur en daar
moet geag word dat die lede van sodanige Raad op
die datum waarop die Raad ophou om te fungeer of
waarop die Raad ontbind word, vir sodanige doel lede
daarvan is, met dien verstande egter dat enige vaka-

. tures wat op sodanige Raad kan voorkom, deur die
© Minister geval kan word “uit werkgewers en werk-
nemers in die Meubelnywerheid van die QOostelike
Kaapprovinsie, ten. einde gelyke verteenwoordiging van
werkgewers en werknemers en hulle plaasvervangers
as lede van die Raad te verseker. Ingeval die Raad nie
in staat is nie of onwillig is op sy pligie na te kom, of

. ’n dooiepunt daarop ontstaan, wat die beheer van die
‘Fonds na die meningz van die Minister onuitvoerbaar
of onwenslik maak, kan hy ’n kurator of kurators aan-
stel wat al dic magte van sodanige Raad vir die doel

: sal had, om die pligte van die Raad uit te voer. By

’ verstryking van hierdie Qoreenkoms moet die Fonds
gelikwideer word op die wyse wat in paragraaf (c)
van hierdie klousule. uiteengesit word, en indien die
sake van die Raad by sodanige verstryking van die
OQoreenkoms reeds gelikwideer en sy bates verdeel is,
moet die res van die Fonds verdeel word soos in
vier-en-dertig (4) van die Wet bepaal, asof dit deel uit-
gemaak het van die Algemene Fondse van die Raad.

(k) Wanneer die’ Fonds kragtens paragraaf (a) hiervan,
gelikwideer word, moet die gelde wat op die kredit-
balans van die Fonds staan nadat alle eise, met in-
begrip van beheer- en likwidasickoste, betaal is, in die
Algemene Fonds van die Raad inbetaal word.

14. VERSKAFFING VAN GEREEDSKAP. - i ;

Skrynwerkersbanke, klampe, handskroewe, lympotte en alle

kwaste moet deur die werkgewer verskaf word.

Die werkgewer moet vir eie rekening dic gereedskap van die
skrynwerkers in sy diens teen verlies of vernietiging deur brand
veérseker. In hierdie verband is elke skrynwerker verplig-om op

versoek 'n inventaris van die gerecdskap in sy besit voor fe 1& en |

om verder di¢ inligting wat van tyd tot tyd deur die versekeraars
ten opsigte van genoemde gersedskap vereis word, te verstrek.

8

Die Raad moet aantelkening hou van' eike werknemer

1 time to time by the insurers in respect of the said tools.

(b) Amounts payable in terms of paragraph (4) hereof
shall be paid not later than the 10th day of each
.month following that in respect of which they are due,
to the Secretary of the Council.

() Amounts pavable in terms of paragraph {a) hereof
shall be paid by the employer in addition to any wage
or overtime pay payable to an employee in terms of this
Agreement, and shall not be deducted from the wages
or overtime pay of such employee.

{d) The Council shall keep a record of each employee

in respect of whom payments are made in terms of

- paragraph (¢) hereof to the Central Fuad and the
amount paid to the Central Fund in respect of him.

{e) The Central Fund shali be utilised for the purpose of
distribution to employees of a holiday bonus on the
following basis and operating over the following
periods ; —

Between the 8th and 23rd December, each em-
ployee shall be paid a holiday bonus equal to the
. amount paid into the Central Fund in terms of para-
graph (a) hereof in respect of him during the year
ending on the first pay day occurring in November.

(ff The Council may invest any of the moneys belonszing
to the Central Fund from time to time om fixed
deposit or on call with a bank or registered building
society and any interest accruing from such invest-
ments shall accrue to the general fund of the Council
in consideraiion of the Council’s administration of
the Fund.

{g) Moneys due to employees who cannot be traced and
who have pot claimed payment within a period of two
years. from the date on which the moneys became
payable shall accrue to the funds of the Council

(k) Should the estate of an employer be sequestrated, or a
Company which is an employer be placed in liquida-
ticn, and any moneys due by such employer to the
Council in terms of paragraph (a) hereof in respect of
any period of employment of any employee, not
exceeding twelve months, not having been paid, the
employee in respect of whom the money is due shall
bhe deemed to be entitled on such sequestration or
liguidation, to 1% days leave for each month of such
period not exceeding twelve months.

() In the event of the expiry of this Agreement by effluxion
of time or cessation for any other cause, the Fund shall.
be administersd by the Council, until it be either
hquidated or transferred by the Council to any other
fund constituted for a similar purpose to that for
which the original Fund was established.

() In the event of the dissolution of the Council or in the
% event of it ceasing to function in terms of sub-section
(2) of section thirty-four of the Act, during any period
. in which this Agreement is binding, the Council shall
continue to administer the Fund and the members of
such Council at the date on which the Counci] ceases
to function or is dissolved shall be deemed to be mem-
bers thereof for such purposes, provided however,
that any vacancies occurring on such Council may be
filled by the Minister from employers and eémployess
in the Furniture Manuofacturing Industry Eastern Cape
Province, to ensure an equality of employer and em-
ployee representatives and alternates in the member-
. ship of the Council. In the event of the Coeuncil
being unable or unwilling to discharge its duties or a
deadlock arising theron which readers the administra-
tion of the Fund impracticable or undesirable in the
opinion of the Minister, he may appoint a trustee or
trustees to carry out the duties of such Council and
who shall possess all the powers of such Council for
that purpose. Upon expiration of this Agreement the
Fund shall be liquidated in the manner set forth in
paragraph (¢) of this clause and if upon such ex-
piration the affairs of the Council have already been
wound up and its assets distributed, the balance of
the Fund shall be distributed as provided for in sec-
tion thirty-four (4) of the Act, as if it formed part of
the general funds of the Council.

(%) Upon liquidation of the Fund in terms of paragraph

(a) hereof, the moneys remaining to the credit of the

- Fund after payment of all claims including administra-

tion and ligu_!dation expenses, shall be paid into the
general funds of the Council.

14. Provisions oF TooLs. -

Cabinetmakers’ benches, cramps, handscrews, gluepots and all
brushes shall be provided by the employer. ’ '

The employer shall, at his expense, insure againsg't loss or
destruction by fire, the tools of the cabinetmakers in his employ.

In this connection each cabinetmaker shall be obliged to submit,

when_ reguired, an inventory of the tools in his possession and
shall further submit such information as may be required from

{



~15 VRYSTELLING 0

(l} Dle Raad Kan- vrystellmg van emgeen van- dle bepa]mgs van :

h:erdle ‘Ooreenkoms ,om enige goeie en voldoende rede-verleen.
(2) Die Raad moet_ten-opsigte 'van ‘n personn aan wie vrystel-

“ling verleen word; die voorwaardes vasstel waarop sodanige vry-.
“stelling vérléen ‘word en die ‘tydperk  waartydens: sodanige vIy-

stélling geldig is; met dien verstande dat- die Raad na goeddunke
en nadat- een week vooraf aan . die betrokke ' persoon . skriftelik.
‘kennis gegee is, enige vrystellmgsemﬁkaai kan intrek, of die tyd- |
perk waarvoor: vrystelling verleen is, verstryk. het of nie,

@3y ‘Die. Sekretaris -van - dle Raad -moet aan elke persoon aan |

wie ‘vrystelling verleen is,  'm sertifikaat uitreik wat 'deur die
Voorsitter en die Sekretans van die Raad onderlekcn is en waann

verme!d word— - : Gy Sy o

" {@) die naam van dic beirokke persocm volult

(b) die bepalings van che Ooreenkoms waaryan vrystellmg ver- :

leen word;

(c) die. voorwaardes vasgcsiel mgevolge dte bepalmgs van $ub-.
artikel -(2) ‘van” hierdie arukel behoudens welke ! sodamge
_vrysteliing verleen is; :

(d) die -tydperk  waarvoor die vrystellmg geldig 1s;
" (e) die rede waarom die vrystelling ‘verleen, word

(4) Die Sekretdris van die Raad moet— =%
_{a) alle sertifikate wat nitgereik word; in voigorde nommer,
(b) van elke sertifikaat wat: uitgereik ‘word, 'n-afskrif hou; en

() wanneer vrystellmg aan ‘n werknemer verleen- word ‘n
skrif van die sertifikaat -aan d:e betrokke werkgewcr
stuur;

Ad) 'n afskrlf van elke lisensie’ wat mtgerelk word, . aan dle .

naaste Afdellngsmspel.teur van' Arbe1d stuur :

16.- BESTAANDE SER"I‘IF].KJ\TE. . i

; Ondariks die ve‘rstrykmg vam- enige vorige- Ooreenlcomste vir |

die Nywerheid, behou die Raad/beheer cor alle of enige leerling- |

skapserlrﬁkate .uitgereik - ingevolge ' sodanige. vorige Goreenkomste,

- totdat dié serfifikate met verloop van tyd verval of andersms deur

dle Raad mgetrck of herroep T TR 4
: 5

17, UI]GAWES VAN .DIE RAAD

Tcn einde di¢ .uitgawes: van die Raad fe dek moet’ elke werk-"
“geéwer weekliks 1s. van die loon van elkeen van' sy werknemers
(mtgesonclerd vakleerlinge, - leerlinge en kantoorWerknemers} vir
- wie °n loon van £3. 8s-of meer per week voorgéskryf is, aftrek, en
" 5d. per week van die loon van elkeen van sy werknemers (u1t~
- gesonderd’ vakleerlinge en leerlinge) vir wie ’n-loon van minder as '
£3. 8s. per week voorgeskiyf is; met dien verstande dat geen af-
, trekking gedoen moct word waar die totale weeklikse verdlenste
hoogstens 20s. is. nie.

. Die-werkgewer moet ‘by. die’ som _van die bedrae aldus afgetrek
n gelyke bedrag .voeg en- die, totale bedrag maandeliks en voor

of op die tiende dag:van die volgende maand aan die Sekretaris |

van die Raad; Posbus 3051, Port Elizabeth stuur, tesame met
~enige staat. wat dle Raad van tyd tot !yd kan vasstel.

18 Reelsnusua VAN W‘ERKGEWERS EN. wnmnms'

(1) Elke werkgewer moet binne een maand na-die datum waar-
- op, hierdie ‘Ooreenkoms- in' werkmg ‘tree, ‘en elke’ “werkgewer wat
. paldaardie datum in di¢ Nywerheid kom, moet binne .een: maand
‘nadat hy met werksaamhede begin: het,” onderstaande besonder-

~hede, wat'. skriftelik en deur- die werkgewer onderteken moet | 7

wees, aan die Sekretans van die Raad stuur:—

(@) Naam voluit (ingeval die bes1ghe1d n maatskappy of ven-
nootskap is, -‘moet di¢ naam -van
hestuurder en/of vennote voluit verstrek ‘word); - ’_

© (b) adres waar die. besigheid gedryf word "en die wooradresse
- l‘:rlm dlt;: persone genoem in subklousule (1) (¢) van_hierdie’
ousule;

o). ambag of ambagte wat hy in dle Nywerheid beoefen
“(d) name van sy werknemers en werk wat hulle doen;

(2.) Ingeval die Werkgewer n vennootskap is, moet die inligting.
onreenkomstlg subklousule (1) van ‘hierdie: kiousule ten opsigte |
van elke vennoot asock die naam waaronder dle venncootskap
beSIgheuj dryf, verstrek word..’

(3) Elke werkgewer moet die Raad sknftelik in kennls stel van
emge ‘wysiging van die besonderhede wat-ingevolge subklousule
_ (1) van hierdie klousule verstrek is en ‘sodanige kenmsgemng moet
" binne veertlen dae na sodamge wysiging gesk: :

'
[

19 WERIGBNDE -EIENAARS: EN, VENNUFE. i
Alle werkende e:enaam en/of vennote moet die erkende werk

ure voorgeskryf in hierdie’ Ooreenkoms, nakom, ongeag -of daar
emge persone 1n die betrokke nmgtmg in’ d1ens is. e

153

20 VBRmNING VAN Oomuxoms. .'-4' -

SKE Elke werkgewer moet op n opvallende plek in. sy mngtmg wat
“mdklik toeganklik vir ‘sy werknemer is, ’nleesbare ‘kopie: van
hierdie *Qoreenkoms: in' die vorm “voorgeskryf ' in - die regulasie -

k:agtens d:e ‘Wet in a]be: amptehke tale epplak en opgeplak hou. ;

die verantwoordelike |

: Hleg EXEMP‘I‘IONb “ !
(I) The Council may grant | exemptions from any of 1he

prowsmns oi the Agreement for z'my good and saﬁi"iem feasom. -,

(2). The Ccuncd shall fix, - in "'respect . of any. persolr- gramed” ]
exemption;- the. ‘conditions. subject -to which ‘such- exemption ‘i
granted’ and . the' period  during: which. such -exemption. shall
operate; prov:ded ‘that the. Council ‘may,, if- it deems:-fit; -affer
one week’s notice i writing ‘has. ‘been gwen to the persfon con-
‘cerned,, withdraw -any licence of exemption. whether: or not the y

. period for which . es,.emptlon was grant:..éf ha.s exp:red B
€3) The Secretary of - the - Council shall issue to every” persdn
- granted, exemption a licence signed hy the, . h.mjman and
Secrelary of-the Council setting. out— .. .. .00 S0 7 7
(@) the fuil name of the person’ concerned -
% (b) the provisions of the’ Agreernem from. wh:ch exemptson is
granted; |, , -

(3} ‘the conditions fixed: in accordance ‘with the pr(msmns of ..

i sub-section (2) of - this section. subiect to wh:chr sueh
~' ' exemption is granted; and - ; N
(d) the pencd for- which the exemptlon shall operate, _'--

* {e) the reasen for the exempnon “being . granted

.(4) The' sec:etary of .the Council shall— N
"(@) number consecutwely all ‘licences. 1ssued
(b) retain..a copy of each licence issued; and
" (c) ‘where ‘exemption is ‘granted to” an employee, forward
. copy of the licence to the employer concerned;:
-(d) furnish the nearest Divisional Inspeetor of Labour w:th
a copy of every Ilce):(ce 1ssued § i

-

-

1

) 16. EXJSTING (,::R“FICATES ;
2 Notmthstandmg the- EXpiry cf any -previous Agreements for
* the. Industry, the Council shall continue to_ administer all .or any'’
“learnership.. certificates- issued under such: _previous Agl:eements -
until such certificates shall expire by the efflixion of -time or
have otherwme been cancelled or w1thd:awn by the C(mncn!

Ty,

17. E):PENSES OF THE. COUNCH.. e :

For. the purpose of . meeung the expenses ‘of the Councnl each
employer shall deduct 1s. per week from the wages of each: of -
~hi§ employees. (other than- learners, appreritices - and . office >em- -
ployees) for whom a wage of £3. 8s: 0d.”or more is prescribed
and 5d. ‘per week from the wages ‘of ‘each of his employees
" (other than ledrners and app1ent1ces) for. ' whom' a- wage: of less
than £3, 8s.0d. per week is prescribed; provided that no. deduc-
tion shall- be made in cases where the total weekly eernmgs do
_hot exceed 20s. -

To the aggregate of the amounts SO deducted the ernploy*er
shall add: an equal amount and forward:not' later than the tenth

| day _of the- follownng month ‘the. total ‘sum to the Secretary-of |

the Council, P.O.' Box-3051, Port Efizabeth, together with such
"statement as. the Council’ may. from time- to t1me- determme

18 REG’ISTRA’HON OF Emwms ,mn EMPLDYEES. i

K (1) Every employer. 'shall within .one month: ‘from _the dale. cn -

Which this Agreement’ comes - into- operation, ‘and every em-
ployer entering the Industry after that. date, shall w:thm one
month of commencement: of operations by Him' forward ‘to ‘the .
"Secretary of the:Council,’ the follomngmartlculars, .whleh sh&ll
be in-writing and signed *by ‘the employer:— = ..

(@) Full name’ (where the business is a company or partner- :
ship, the “full .name of the responsnble manager andfm
. partners to be “furnished). ©
(b] Address where the busm\_ss is carried “on- and the remden

- tial addresses of the persons refelred to in sub—cl.tuse (lj

(a) of this clause. .-
(r.‘) “Trade or:trades carried on by hun m :he Industry :
(d) Names of his employees and occupation, m w]nch ;hey’ rc
. employed.

(2) Where the employer is a partnersh1p, mformatwn
accordance with sub-clause (1) of this clause regarding .each of
" the, partners as” well as the tltle_‘nnder whrch the pannersmp
operates -shall be furnished.

(3) Written 'notification - shall be. sent. to the- Coum:rl by every
employer of an alteration in respect of any details supplied in
. terms .of sub-clause (1) of this clause and such notlﬁcauon shall
be glven thm fourteen days | of sucll alteranon

19 Wonmc PROPRlETORS AND PARI’NERS. :

All workmg proprletors ‘and]or partners - ‘shall observe the _
recognised hours - prescribed for. employees in “this ‘Agreement,
irrespective of whether any persons are employed n the establish-"
ment concerned = o ;

2Cr E)mlanN OF - AGREF.MEMT

* Rokry: elnployer shall affix and, keep affixcd. i hii cstablish: .
ment a..legible copy of -this‘Agreement in- the form prescnhed
-in . the. regulatwn xunder the Act in both official languages. and -

in-a- conspu:uous place where nt is readlly access:ble 0 - lns
employees S aEg S ] o s 3 e T .
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. 21, BYHOU VAN REGISTERS. \

Die tyd- en. loonregisters wat ingevolge -artikel sewe-en-vyftig
van“dic Wet bygehou moet word, moet met-ink en: in 'n lees-
bare skrif gehou word. - .

22. VERTEENWOORDIGERS VAN VAKYERENIGING - OF DIE RAAD.

Fike werkgewer moet aan enigeen van sy werknemers wat ver-
teenwoordigers op die Raad of Plaaslike Komitees is, elke redelike
fasiliteit verleen om sy pligte in verband ‘met vergaderings van
dic Raad of Plaaslike Konutees te vervul.

| 23. TOEPASSING VAN OREENKOMS.

' Di¢ Raad-is die liggaam wat met die toepassing van_ hierdie.

Oorecnkoms belas is en hy kan, vir die leiding van werkgewers
en werknemers, menings en beslissings uitvaardig wat nie met
die bepalings daarvan strydig is nie. :

24, AGENTE,

(1) Die Raad moet een of meer aangewese persone, adgstel as
agente om by die toepassing van die bepalings van hierdie Oor-
eenkoms behulpsaam te wees. Die agente moet die reg h& om—

{a) enige perseel of piek waar die Meubelnywerheid beoefen

" .word, te eniger tyd te betree, te inspekteer en te ondersoek
" wanneer hy tedelike nanlciding het om te glo dat enige

_ persoon daarin werksaam Is;

(b) elke werknemer wat hy. in of in die omtrek van die
perseel of plek vind, na goeddunke, alleen, of in die
teenwoordigheid van- ander persone, mondelings te onder-
vra met betrekking tot sake aangaande hierdie Ooreen-
koms en van hom te eis om die vraec wal gestel word,

. te beantwoord; i

(c) te eis dat enige kennisgewing, bock, lys of geskrif wat

" ingevolge hierdie Ooreenkoms bygehou, vertoon of opge-
stel moet word, getoon word, en om dit te onderscek en

; pa te gaan en 'n afskrif dadrvan te maak;

“(d) te eis dat alle betaalstate of boeke getoon word waaria

* " verslag gehou word van dic werklike lone -wat aan werk-
nemers betaal word wie se lone deur hierdie: Qoreenkoms
vasgestel is. . . ) -

(2). Wanneer die agent so 'n plek betree, inspekteer of onder-
soek, kan hy 'n tolk met hom saambeem. )

(3) Fike persoon vir. wie die bepaling van hierdie Ooreen-

koms bindend is, moet die agent al die gemelde fasiliteite ver- -

feen. ~

25. INDIENSNEMING VAN LEDE VAN VAKVERENIGING.

(1) Lede van die vakverenigings stem in om slegs.van lede
“van die werkgewersorganisasies werk aan te neem, en lede van
die werkgewersorganisasics stern in' om slegs lede van -vakver-
enigings in diens te neem, met dien verstande dat hierdie
" . klousule -nie van_tcepassing is nie as 'n werkgewer of werknemer
volgens die mening van die Raad lidmaaiskap van ’n party van
_ hierdie Qoreenkoms sonder grondige rede geweier is; met dien
verstande verder dat elkeen wat voel dat hy veronreg is deurdat
die Raad 'n besluit van die partye onderskryf het; die feite aan
die Minister van Arbeid kan voorié, en indien die Minister na
-raadpleging met die Raad aldus besluit, is hierdie subklousule,
met ingang van die datum deur die Minister bepaal, nie op
daardie persoon van toepassing nie en moet die veronregle per-
" soon en die Raad van hierdie datum in kennis gestel word. -

'(2) Vir die toepassing van hierdie klousule, beteken lidmaatskap

. 'n. lid “kragtens die konstitusie van dic vakverenigings of werk-

gewersorganisasics. ; E ¢
(3) Die voorlegging van ’'n kaart enjof sertifikaat wat deur die
Sekretaris van dic betrokke organisasie onderteken is, is bewys
“van lidmaatskap van enige van die vakverenigings of werkgewers-
organisasies. . o .
Sowel die vakverenigings as die werkgewersorganisasies moet die
Raad voorsien van 'n lys van alle bedankings, uitsettings en
skorsifigs van lede van hul onderskeie organisasies. Na ontvangs
van sulke: lyste moet die Sekretaris. van die Raad die'lid of lede,
van die: betrokke organisasie in kennis stel dat sy kaart en/of

sertifikaat van lidmaatskap nie langer vir die toépassing van hier- '

die klousule geldig is nie. , _

_Hierdie klousule is nie van toepassing op persone wat volgens
_die mening van die Raad lidmaaiskap van ’n party van hierdie
-Qoreerikoms sonder grondige rede geweier is en die applikant die
Raad van dié¢ weicring in kennis gestel het nie.

(4) Hierdie klousule is- nie op kantoorwerknemers van toe-
passing nie. ;

.(3) Die bépalings van hierdie klousule is nie van toepassing ten
_opsigte van 'n immigrant gedurende die eerste jaar na die datum
waarop hy die Une van Suid-Afrika binnekom nie; met dien
verstande dat indien 'n immigrant te eniger tyd na'die eerste drie
maande na die aanvang van sy diens in die Nywerheid, ’n uit-
nodiging van die ‘betrokke vakverniging tot lidmaatskap daarvan

geweier - het, die bepalings van hierdie klousule pnmlddellik in |-

werking. tree,

26. PLAASLIKE KoMITEE.

T;néy"st__f'ydig met die samehang, sluit. ,, _Raad-’-’ in hierdie Oor-
eenkoms enige Plaaslike Komitee in; met dien verstande dat alle

besluite van 'n Plaaslike Komitee onderworpe is aan goedkeufing |

deur die Raad; met dien verstande voorts dat énige perSoon wat
deur ’n besluit van 'n Plaaslike Komitée geraak is, die reg het
om by die Raad appel aan te teken.

.10

_manner in ink. .

1 of the Couacil or Local Committees.

o " 21. KEEPING OF RECORDS. P i
‘The time and wage records which are required to be kept in:
terms of section fifty-seven: of the Act shall be kept in a legible

_ 22. TrRaDpE UNiow REPRESENTATIVES ON THE COUNCIL.
_ Every employer shall grant to any of his employees who are
representatives on the Council or Local Commiltees every reason-
able facility to attend to their duties in connection with meeiings

23. ADMINISTRATION OF AGREEMENT..

The Council shall be the body responsible for the administration:
of this Agreement, and may issue expressions of opinion and
rulings noi inconsistent. with the provisions thereof for the
guidance of employers and empioyees. :

24. AGENTS. i ;

(1) The Council shall appoint one or more specified person

as-agents to assist in giving effect to the terms of this Agree-
ment. The Agent shall have the right to— '

(a) enter, inspect and examine any premises or place in which
the Furniture Industry- is carried on at any time when
he has reasonable cause to believe that any persen . is
employed therein;

" {b) arally examine, either alone or in the presence of any other
person, as he thinks fit, with respect to matiers relating
to this Agreement, every employee whom he finds in or

. about the premises or place and require such employee
to answer the questions put; "

{¢) require the production of any notice, book, list or document
which is by this Agreement required to be kept, exhibited
or made, and inspect and copy the same; - Lo

{d) require the production and inspect, examine and copy all
pay sheets or books wherein an account is kept of actual
wages paid to an employee whose wages are fixed by this
Agreement. i .

(2) The agent, when entering, inspecting or examining any

such place may take with him an interpreter.

(3) Every person upon whom the provisions of this ‘Agreement

are binding shall grant the agent all facilities referred to.

25. EM?LofMENT oF TrADE UNiON LABOUR.

(1) Members of the trade unions agree to accept employment
with members of the employers’ organisations only and members
of the employers’ organisations agree to employ members-of the
trade unions only; provided that this clapse shall not apply where
an employer or employee has in the opinion of the Council been
refused membership. of a party to this Agreement without
reasonable cause; provided further that any person who feels
aggrieved by the Council’s decision in confirming any decision
of the parties may bring the fact to the notice of the Minister
of Labour and,  if the Minister; after consultation with the-
Council so decides, this sub-clause shaill not apply in relation to

_such person-with effect from a date specified by the Minister

which date shall-be notified to the aggrieved person. and . the
Council. - .

-{2)-For ths purpose of -this-clause membership shall mean a-
member in -terms of the _constitution of the i{rade unions or
‘employers’ organisations. T 8 ;

(3) Proof of membership of any of the trade unions or
employers’ organisations shall be the production of a card and/or
certificate signed by the Secretary of the organisations concerned.

Both trade unions and. employers' organisations shall supply .
the Council with a list of all resignations, expulsions and
suspensions of  members from their respective organisations.
Upon receipt. of such lists the Secretary of the Council shall
advise the member or members or the organisation concerned
that his card and/or certificate of membership is no longer valid
for the purpose of this clause.

This clause shall not apply to persons who are in the opinion
of the Council refused membership of a party to this Agrecment

" without reasonable cause and the applicant has reported such

refusal to the Council.

(4) This clause shall not apply to office employees.

{(5) The provisions of this clause shall not apply in respect of
an immigrant during the first year after the date of his entry into
the Union of South Africa; provided that if any immigrant has'
at any time after the first three months of commencement of
his empioyment in the Industry refused any invitations from the
trade union concerned to become a member of it, the provisions
of this clause shall immediately come into operation. o

26. Locar. COMMITIEE.
In this Agreement “Council™ shall, unless inconsistent with

-the- context, include any Local Committee; provided that all the

decisions-of a Local Committee shall be subject to confirmation

‘by the Council; and provided further that any person affected by -
a decision of a Local Commitee shall-have the right to-appeal =~

to the Council. i



Behoudens die hepahngs Van- klousule 9 vah hrcrdrc dee! van'

i dJe Qoreenkoms, mag” geen’ Werknem lone” betaal en mag geen

" werkpemet; lone -aannesin wat la@r is’ as dlé in Dee] Bl van hli:l"dle'

.28, INDIBI\SNBMING VAN MINDERJKRIGF&.

Nlemand onder- di¢ ouderdom van . 16 1aar mag in dre Nywer—

held in drens geneem word nie. .

' 29 LEERUNGE-

; (I) Gecn werkgewrr ‘mag enige werknemcr as Ieerlmg m d!ens
neem nie, tensy dié werknemer in besit is van 'n sertifikaat wat .
deur die- Raad uitgereik. 1s en. waarby sy: lndlensnemmg as modamg

gemagtlg word. y
(2) Aansoek- om. mestemmmg om' as leerimg te werk mont in

‘die voorgeskrewe vorm aan die Raad geri
dok:ersertifikaat op die vorm voorgeskryf in Aanhangse! C. Die

.. koste van die mediese ondersoek ‘moet deur die voornemende-

: werkgewer gedra word" ~

(3) Die Sekretans ‘van die Raad moet aan clke_.werknemer aan'

. wie. toestemming verléen word om-as leerling te werk, "n sertifi-
" kaat witreik waarm diz naam van die werknemer, ouderdom,
minimum loon 'aan hom betaalbaar, die naam van die werkgewer
- en die tydperk waarvoor -die toestemming geldig -is,

passing is nie, nadat een’ week skriftelik aan die werkgewer'-en die
. werknemer kennis gegee is, enige sertifikaat kan terugtrek wat
ooreenkomstig hierdie subklousu!e uitgereik -is, of -die tydperk
. Waarvoor die toesternming gegee is, verstryk het of nie; :

(4) 'n Duphkaat van elke sertlﬁkaat mtgerclk ooreenkomstug-
subklousule (3), van hierdie klousule, moet verstrek word' aan. die |
wcrkgewer wat dit, sodra_ _drt me meer van krag is me, aan die |

Raad moet tcrugstuur

(5) Ten einde die  minimum Ioon Eretaalhaar aan n Ieer]mg
vas fe stel, kan ‘die dour van al’sy voiige: diénsin . -die Nywer-
heid na di¢ goedkunke van die Raad in aanmerkmg ‘geneem

word en die loonskaal moet  gespesifiseer” word “in' die’ a:rtlﬁkaat i

deur dle Raad ooreenkomstig subklousule (1) uitgereik.

(6) (i) 'n Leerling moet 'gédurende sy, leerlingskap nie: Ianger )

as drie maande, sonder goedkeeuring van die- Raad in \ré“rband
‘met dieselfde werksaamheld in diens wees nie. .

(i} Leerlngskappe in die vervaardlgmg '\ran beddegoed ‘word

tocgestaan ten opsigte van onderverme!de —
“(a) Draadvlegwerk i
(b) die vervaardiging van matrasse

(iii) - Leerhngskappu in naaiers- of namsterswerk word toege-
-staan ten opsigte van onderstaande werksaamhede'm oy .

(a} Glipsteekwerk, stik ", enjof
: klappe, stoelkussings, - kootde, gordynvalle, peule of gor-
“dyne; maar sluit nie die urtsny van oortrcksels in niey

(b} die vitsny' van matra.sslope en -oortreksels en bedkussmgs

(7N @ Die Raad kan op aansoek 'die mdlensnemmg van Teer-

linge in dic volgende verh(iudmgs magtig: — -

Twee leerlinge vir elke vyf - werknemers wat dle ione ont- |
“vang wat in klousule 1 “van Deel II van hlerdle Ooreen-.

" koms bepaal word. : i it
Die leerlmgskappe in dw venraardlgmg van beddegoed

naaiers-- of naaistérswerk - word. toegestaan slegs - in-'n. verhoudmg.

. van_een’ leerling tof dric volwasse werknemers. in die " groep

‘werksaamhede wat in klousules 5 (1} en 7 van Deel II ‘van .

hierdie Qoreenkoms genoem word,

(ii) As die Raad daarvan oortuig is dat daar vir: die opleidmg
van leerlinge -behoorlike-fasiliteite bestaan en: die Vereiste  getal
volwassenes en/of werknemers wat die lone. genoem in klousulz

- 1 van- Deel I van hierdic Qoreenkoms. ontvang, nie beskikbaar .

is nie, kan die geta]sverhoudmg van leerlinge verhoog ‘word.

(i} Dic Raad" kan, indien Ty oortu:g is  dat behoorhke op— ¢
van enige-
ander ‘goeie. en voldoende rede, enige sertifikaat, ‘wat- kragtens.
hierdie klousule uitgereik, is, mtrek of die tydperk Waarvoor

leidingsfasiliteite . nie verskaf word nie, of op grond

" toestemming verleen is, verstryk het of nie.

(iv)-Die - bepalings van subklousule (7) (1) is me van toepas-_
sing mi¢ op inrigtings wat- vir ’n tydperk ‘van twaa]f agtereen-_

volgende maande nie bestaan het nie.
(8) Die leerlingtydperk vir dre klas werk genoem 'in' k!ousule
1 van Deel II van hierdie Ooreenkoms, is wvier jaar. . Die leer-
lingtydperk vir die klas werk genoem in klousules 5 (l) en 7 van
-'Deelllmtwe:e]aar_, . :

4

A A -30 VOOR- EN' NAMIDDAGFOUSES.

Elke werknemer moet.*n pouse van “tien minute sowel’ m die .

voormiddag as in die nimiddag van eIkc dag toegestaan word
wat as tyd gewerk gercken moet word, AR

3 LF.DEGI:.LD AAN VAKVERENIGING

Emge werkgewer kan na keuse - en - met toestemmmg van dle
werknemer - van  die

~ bydraes- aftrek ‘wat die werknemer. vrywillig bealmt o tot dle:_

"fondse van die vakveremgmg by fte. dra.

oy yme ok SR = ioa 1

word, tesame, met 'n.

vermeld

word; met dien Verstande dat -die Raad, indien hy dit nodlg vind- -
of mdlen die’ bepalings van subklousule (7) nie meer van toe-

inmekaarsit” - van oortreksels,-

‘loon  aan laasgenoemde verskuldig,: dié.

-lm.n;er 9 t:ff "h]S part of 1he Agree-

Sub;ect t‘o thc provzsudns of
mem no-employer: shall:pay and-ne empioyee shall accept” wages

]ower than ‘those- pl:escnbed»m Part l! of th:s Agreemgh

28. EMPLO‘{"MENT or-' MlNORS. :

et

the Industry

29 LEA\RI\ERS

‘such employee ‘is in';possession -of a" cértificate
Councrl authorlsmg h:s empioyment as such

“made ‘to the Courcil in
accompanied by a medical certi
Appendix C. The cost-'of the medlcal

exammalmn m be
borne by .the: prospective’ employcr SR

(3) The- Secretary” of the Council shal] 1ssue to each employee

cateshowing . the name of the:employee, .age; minimum wage

any certificate issued in terms of this sub-clause, whether or:not
the pérlod for \w!uch permlssnon was grahted has exprred

sub-clause (3) of this clause shall be furnished to ‘the -emplo
who, shall return- it to the Council ‘when: it is no Jlonger’ operanve

.the: wage rate-shall ‘be  specified :in thc certlﬁca{e 1ssued b

the
Counc:l in-terms of sub-clause. ). y'-

wnthout the approval of the Council.-

-in beddmg ‘making’ shall. be granted are—,
(a) the weaving of sprmg wire m&sh
(b) the making . of martresscs 3 -

(iii) The operauons in. res
sters™ or seamstresses work -

(@) shpstltchmg, seng and;’or ‘joining  covers,: ﬂles, cushmns,
cords, pelmets, -bolsters or curtams, but sha]l exclude'
. cumng ‘of covers;

(b) the- cuttmg of mattress cas&s and covers, and pr]IOWS _

ment ‘of learners in the fo!!owmg ratios:—. '~

- Two 1earners “for’ every five employees in- recerpt nf the
wage. specified” in-Clause: 1 of Part IL of this Agrcement

- The Ieamershrps in beddmg makmg, seamsters
stresses” work shall be granted “only in

referred to in clauses 5 (1) and 7 of Part IT of this. Agrcemént.

may be extended. ; e
at

(iii) The Counm! shall have the nght, when lt is saﬂsﬁed 1]1
proper facility

mission was granted has expired.

establishments which have. not been m exustence for
_secutive period <of twelve momhs I ST
to in clause 1

“clauses 5 ,(l) and 7 of Part H sha!l be: two ycars

LB

30 Foaﬁnoou AND AFI'ERNOON BRBAKS

in the forenoon and afternoon each day, whlch shali be reckoﬁed
as time worked. - 5 )

o

3L SUBSCRIP‘TION TO Tmra UNmN

employee may deduct from the wages du¢ to the latier such™

contributions' ds the employee may on-a. vohmtary ba:gs dec:ue
to conmbute to the funds of .any tradc umon he

No person: un{:ler the age of 16° yearq shall be emp'nyed—: i,

2) Applrcauon for pc;m ssion to. work as a learrrer shall ba.l- .
the ‘prescnbed form and shall be -
cate in. the form’ pre&,nbed in’

payable to' him, the name of the employer and the period during -
“which the permission shall be effective: provided- that the Coun- .
cil may, if it deems -fit and if the provisions of sub- clause’(7) of -
this .clduse -no longer apply, -after one week’s fotice in writing”
has been given to the -employer - and “the emplo ee wnhdraw'.

" (4) A duplicate copy. of every certificate 1ssucad in-: terms -of

(ii} The : groups of ol'aera,tlon in respect oflwhrch le.amershlps

(?) Gy The Councrl may;’ on- apphca.uon authorlse the employ-..-

or seam- -
a-ratio ‘of one- learner.
to each three ‘adult employées eng tgec[ in the group of - bperatlon§ ;

(iv) The provrsron of sub- clause.(T) () shali ‘not apply to_- B
Aol

(8) The period of learnership for the clasm of work neferred?-
1 of Part IT of thig Agréement shall be four: years,
The period of learnerships for the classes of work referregl to m -

Any émployer ai his" option and wnh the conscnt of tht:'_

(1) No- cmpmyer chall employ dny employea: as a-learn..r tmless' i
e issued by ‘th

who has been granted permission to work as a. learner a certifi-- .

(5) For the purpose of ascertaining the mui:mum wage pay- "
dble to a learner, any previous -experience in -the Industry may -
in-the discretion of the ‘Council be:taken into ¢onsideration and. - -

(6) (1) A leamer shall nét be cmployed on the same opcmuon' W
for more than three -months during the permd of h:s learnershlp.-"

t of which learnership -"m seam-.' "
all be granted are— g we TR

(11} Where the Council is satisfied that propér facﬂmes exrst for 2
the ‘training of ]earneis, and the requisite number of adults and/ "
or. employees in receipt of the wages. specn‘ied in .clabse ‘1 of - -
Part II of this Agreernent is. not ava.i!able, the ra,no of ieamers el

for-training is not proyided, or for any other'
good and sufficient reason, to withdraw afy certificate issued i, - -
terms of this clause’ whether or not ther perlod ior whlch per- .

Every employee shall be gwen a break of ten. mmuiea hoth
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32, WERKNEMERS. WAT VIR | MEER.
St rwd Sl ete i ey o INGDIENS IS, e Lo S L
(1) 'n-Werkgewer wat Van.’n. lid van een klas 'van. sy -werk-
nemers vereis of hom toelaat om.df-benewens, sy. eie werk of in
plaas daarvan werk te' verrig van ‘e ander Klas: waarvoor of—
‘(@) "n"hoér looh ‘as dié van sy cie klas, of . , 5%
~ (b).’n stygende skaal wat.op ’'n hoér loon eindig as di¢ van
el sy eie klas; - . B :
‘in" Deel 1] vdn hierdie Ooreenkoms voorgeskryf. word, moet aan
sodanigé. werknemer ten opsigte van” die dag—
(i in die -geval genoem in paragraaf (a) minstens . die- daag-
. likse loon bersken' op die:hoér weeklikse. skaal; en
‘(i) in die’ geval genoem ih paragraaf (&), minsténs die daag-
"o . likse loon bereken op die hoogste weellikse skaal vir die
Gy hotr klas—~ - | - o . :
"‘betaal; met - dien’ verstande
- ooreenkomstig. BPeel II wvan- i
~ ding, - geslag of ouderdom gegrond -is, die
“ klousule -nie van toepassing is nie. ;
L " 33, VERMINDERING VAN LONE.
.- (1). Geen: . werknemer moet, terwyl hy by ’'n werkgewer in
-.diens- is, aan dig. werkgewer ’n geskenk, bonus, lening, waar-
. _borg of terugbetaling, in kontant of in natura gee wat' in werk-

dit waar die verskil tussen kiasse
hisrdie Qoreenkoms op ondervin-
bepalings van hierdie

" likheid 'n_vermindering van:die lome wat ingevolge hierdie Oor--
_eenkoms aan sodanige-werknemer betaal moet word, meebring'

- nie,.en geen sodanige werkgewer mag dit van sodanige werk-
- nemer' aanneem nie. ’ T

© '(2) Van geen ivél_'kncmpf mag as deel van sy dienskontrak

- veréis word. om by sy werkgewer , of by enige plek aangewys
" deur sy werkgewer, “te loseer of in te wood, of
. -goedere van sy werkgewer te koop of enige eiendom van hom

te-haur ‘mie. . - o
4.7 34 DIENSBEEINDIGING,

.

@ .Eenf;u'ii_r,"%é‘.i'cennisgewmg moet deur die werkgewer of werk- .,

nemer sgegee ‘'word om ‘'n dienskontrak t¢ beéindig; met dien ver-
'stande - dat . dit .hje die reg- van ‘n werkgewer of 'n- werknemer
“‘raak om ’n konirak sonder enige kennisgewing om enige gozie
“redé te begindig wat by wet as voldoende erken word nie.

(), Ondanks die bepalings van subklousule “(4) van hierdie

. ‘klousule. kan ’'n werkgewer en 'n werknemer ooreenkom om .

voorsiening .te”maak vir-'n langer tydperk van “kennisgewing ‘as
_ een uur; versuim, om sodanige re€ling na te kom is ’n oortreding

_van_hierdie klousule; met dien. versiande dat- *n.-werkgewer 'n .
_'werknemer kan betaal of ‘dat ’n werknemer aan ’'n werkgewer. |
" ’n uur se foon kan betaal of dit kan verbeur. vir en in plaas -

“van die: voorgeskrewe tydperk van -kennisgewing of in die geval
van enige ooreénkoms aangegaan vir 'n langer tydperk van

*“kennisgewing, 'n - ooree!

Janger tydperk van kennisgewing. 5 1

' (c) Die tydperk van kennisgewing moet nie saamval met en
‘Kennis moet “ook ‘nie gegee word nie gedurende 'n wérknemer se

_-afwesigheid met verlof toegestaan ooreenkomstig klousule 13 (iii)

" van' Deel L.van hiérdie Ooreenkoms of enige tydperk van militére |«

opleiding. wat 'n werknemer verplig is om te ondergaan. .
© . 'L 35, VERBOD OF INDIENSNEMING. . :

" Behoudens die V
_'soos gewysig, en ondanks enige andersluidende bepalings in hier-

die Qoreenkom, moet daar nie geag word dat enige - bepalinfgst?

in" ‘hierdie Qoreenkoms wat die indiensneming van  of ‘diens-

verskaffing aan 'n werknemer in ‘cnige" klas- werk -of ‘op enige
- voorwaardes belet, die werkgewer vrystel van die betaling van
‘die ‘besoldiging en ;die nakoming ‘van die voorwaardes wat hy
: verplig sou-wees om _te doen as sodanige indiensneniing of -werk-
- verskaffing nie-belet sou gewees het nie en die werkgewer moet
" voortgaan om sodanige - besoldiging te’ betaal en ‘sodanige voor-
waardes -fia te. kom asof -sodanige ‘indjensneming- of werkver-

skaffing 'nig’ verbied was nie.. . it SR ow | s
: 36. NAGSKOFWERK. " "

ir ’n werkgewer podig is om gedurende sowel die
ag, in sy inrigting-te laat werk, sal enige .skof wat'

-na 5 nm. begin as nagskofwerk beskou word.  Alle werknemers
vir ‘wie: lone in* hierdie QOoreenkoms' voorgeskryf is en van wie
daar vereis ‘word of wat toegelaat- word om nagskofwerk te ver-

. fig, moet, benewens die voorgeskrewe loonskaal, ’n bykomende
- 109% {tien-persent) van die voorgeskrewe skaal: ontvang vir alle
* tyd gedurénde die nagskof -gewerk. __ v = i
_Tyd wat na die voltociing van sy gewone skof in die. betrokke
~jnnigting deur ’n werknemer gewerk word, moet as oortyd beskou

geskryf: in klousule 10. o _
- ; 37. UURSKAAL. ..

~Ondanks enige andersluidénde bepalings in hierdie- Ooreenkoms

moet daar vir alle werk waf deur werknemers gedoen word teen

n uurskaal betaal word. Die uurskaal moet bepaal word deur

" die. voorgeskrewe weeklikse skaal deur 44 te deel.

"© 38. SPESIALE BONUS. .

- I'-(l)I-'Behor.rtd_e_ﬁs die bepalings van' subsklousule (2) van hierdie °

* klousule, moet 'n- werkgewer elke week aan €lkeen van sy-werk-
nemers, benewens die-ander besoldiging van sodanige Werknemer,
’n’ spesiale bonus betaal bereken teen die skaal van 5% (vyf per-

. .sent van. die voorgeskrewe basiese. loon van sodanige werknemer.

._'I.-"_"/I l’z'-_ -. - B .‘_I__.. D P =

. 32

om enige

nstemmende verhoogde loon vir sodanige

bepalings van artikel drie-en-tagtig van dic Wet,

10. N
- word“én daar moet daarvoor betaal word teen die skale voor-_|. ;g

* employee’s pregcrib;d basic wage.

) Aﬁ.'__cfmfnli:ijre_r,' ‘who . requires. orpf:rmllsa mémber ‘o

‘class of.his employees to perform either in addition to his own

“f_fhl{k‘or in substitution therefor, work of another class for which
either— - - Sid i S TR

. \(a_} a wage higher than that of his own. class, a
(b) a rising scale of wages terminating in a wage higher than
that- of his own class; | . :
is prescribed in Part 11 of. this Agreement shall pay to such
‘cmp'loyeq in respect of th'a‘t day-— o

(irin the case referred to in pz;{régraph (a) not less tham

. ! - the daily wage calculaied on the higher weekly rate; ‘and -

(1) in the case referred to in paragraph (b),. not less than
: the daily wage calculated on ‘the highest weekly rate for
~the higher class; } . ) C
provided that where the difference between classes, is in terms
of Part Ii of this Agreement based on experience, sex or age,
the provisions of this clause shall not apply.

33. ABATEMENT ' oF WagEs.

(1) No employee -sha.ll,_ v_\?hilc_in the employ of an employer, give
't0; and no such employee shall receive fromi such employer any

gift, bopus, loan, guarantee-or refund either in cash or in kind -

w,hibh‘.w&ll in effect. amount to an abatement of the wages which
must in terms of this Agreement be paid to such employee. -

(2) No employee shall be required as part of his contract of
service. to board -or lodge with his employer, or, at any place
nominated by his employer, or to purchase any goods or hire
property from -his.employer. -

. 34, TERMINATION OF EMPLOYMENT., -

" (a)'One hours’ rotice shall be given by the emplover or

" employee io terminate ‘a contract of service, provided. this-:shall

not affect the right of an employer or employee to terminate a
contract of service without any notice for any good cause recog-
nised by law as sufficient. o : .

* (b) Notwithstanding the provisions of sub-clause ‘(@) of this

¢lause, an employer and employée may agree to provide for a
longer period of notice than on¢. hour; failure to comply with
such arrangernent- shall be a coniravention of this clause; pro-
vided that an employer may pay to an employee or dn employee
may pay-er forfeit to -an':cm_ploger an hour's wages for and in
‘lieu of the presciibed period of; notice or in the case of any
agreement for a ‘longer .notice, a-correspondingly increased wage
in lien thereof. . i 5 '

"EmPLOYEES. ENGAGED 'IN ‘MORE THAN- ONE' OPERATION. - - .

(¢) The period of notice shall not run concurrently with, nor -

shali notice "be given -during ar employee’s absence on leave
granted in terms of clause 13 (iii) of Part 1 of this Agresment, or

any period of military training an employee is required to under-

g0, .I-

~ 35. PROMIBITED EMPLOYMENT.

Subject to the provisions of section eighty-three of the Act, as

amended, and npotwithstanding anything to the contrary in this

i:Amreement, no provision - which ' prohibits the- engagement or

employment of an employee on any class of work or on any

conditions, shall be deemed to relieve the employer from paying

the remuneration and observing the conditions which he would

have toc . pay or observe had such ‘engagement or employment

~not been prohibited and the emplojer shall’ continme ‘to pay such

or employment had not been prohibited. . -

remuneration and observe such conditions as if such engagement

; . 36. NigHT SHIFT WORK. :

Should an employer requiré to operate ‘his ‘establishment, both
during the day and night, any shift started after 5§ p.m. will be:
regarded ' as night shift work, All empioyees for whom Wwages
are prescribed in -this Agreement and who are re uired or per-
mitted to perform night shift work must in addition to the

prescribed wage rate receive an additional “ten per cent (10%).
of the prescribed rate {or all time worked during-the night shift. .

Time - worked by an :mployee' after the complétion of his
usual shift in the establishment -concerned, shail be regarded as
overtime and must be paid for at the rates prescribed in clause

.

i _HB:J_RLY Rare, <

5 Nblwlit"hstﬁnding anything to thé contrary in this Agreement,
all work performed by employees.shall be paid for ‘at an hourly

rate. The hourly rate to be determined by dividing the pre-
scribed weekly rate by 44. : . 5

_ : "' 38. SPECIAL BONUS.
(1) Subject to ! _
an employer shall each week pay to each of his employges in

Ilhe provisions of sub-clause (2} of this claﬁs_e.-

addition' to the other remuneration of such an employee, a

special bonus calculated at the rate of 5% (five per cent) of such
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-

| Week e_mdlge/qdfj

Ten .ops:gte van emge werknemer vir ‘wie
" Bydraes doen’ tot ’n .pensioenfonds deur die. Raad goedgekeur;

4

n werk gewer

daar. geag word “dat dic_spesiale: ‘bonus in'sodanige bydrae
'mg&elult is, met dien- “vérstande dat die bydrae nie minder-is nie

s 5% (vyf persent) van die vom‘gmkrcwe bamese loop yan soda-_-
: mge werknem:n 1 : B :

(2) In respect of, any:- empldyee for\ whom an employer con-

_trlbutes to-a pensnon fund

+.bonus shall -be' deem

Eproved of by the Council, the xpeclal
e inchuded in such caﬁtrlbptmn ~pro-.
vided that the contrlbutldn is not _less than 5% (ﬁve per cenl) of-
such e‘mployees prescrlbed bastc ane = : . Do

Namnenadrwvanwerkgewer

s - i 7 AANHANGSEL A. -
;= [Staat mgednen mgevolge k)omule 13 (w) (a} van dle Oomenkoms ] :

. ln.dt_:ks- ”
¢ POMIMET |

Raad

I ioggeken. - R

Familienaam van | -

' Fotale -
~ diging
betaal. -

waa
vakansne-

lle dra‘ g‘l .. -

Nalm and address of employer
Week endmp

o , APPEND!X AR
ﬁtawment submuted n' 1erms of Clause 13 (nr} (a) ofthe Agmamnt.]

Index
Number

CAllotted |

_ Council. |

A

Employee.

-'Smnémé_of., B

" Hourly
| Rate.

| No. of |
Hours | (

Worked
‘during

on_

Bonus

' | Total -

-1  which
 Holiday | Hi
i is Pa’d‘ ;

No. qf
il

‘Tlmc

Compul .

. e o B I P
L \_ % - L G T
: Amount payablle to-the {Central . {Fund.<..uiuaniin { £ 0
S i . @ igfEe
% ; o Rt
1 .- =
e oy _.\.
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F _' - AANHANGSEL B,
Kenmqgemng vereis mgevolge klovsule 7 (4) van Deel I van die Nywerheldsraadooreenkoms.

2 ' Dag. - . o Begmryd : Ophamm' ' Etensuur.
Ma.andae. V. tO.... nm, - A2 nm. tot B ([ PR
Dinsdae, \- i vm, (ot AT B ¢ TR U3 i,
Woensdae ‘f PRI L 51 W T Y - Vi tof.... an. . am. tot T Y

dérd: i . vm. tot... om, L €O
VI tOL ...0m, SO 1 13 ¢ PO 1] S am, -
: fae. _ vm. tot nm ..nm, tot...... O o1 1| AR
" Voormiddagpouse! vm, tot T T U B T =
' SVRRIETMBIIE R SR o A R Lo ™ oo nm. tot....... nm. - -

i

- AANHANGSEL C:.

s T < Doktersertifikaat. mgeyolge k[ousule 29{2) van Qoreenkoms vir die Meubelnywerhe{d S ™ e S
Ek sert;ﬁsoﬂ dat ek (naam vOll.llﬂ s e

geslag Hetn o PG st wat verklaar dat sy/haar tecnswoord:ge ouderdom_;;;i,.;,.:;“w_;_,._- i
medws ondemoekhet metdle volgende bevmdlngs' O sy ;
4 at nd is-en indiens in leerli R
- Eknsoortmg{ﬂk is me oortulg n_xi-,d . gyﬁﬁgmwﬁzoﬁ?;ﬁm v:ﬁmlﬁgas n: m‘ggﬁ&grdlebedryfvan _
* . (a) Toestand van hart en bloedsomloop... : o
. (¥ Aan- of afwos:gheld van I:ggaamhke gebrek of wanstaltlghend mslmtende brcnkﬂ Wirz? :
_(c) Toestand van: longe '
(d) Toestand van mangels en adenmede
© (e)- Toestandivan nekkliere ; : . : R
(/) Toestand van tande: : gt " _ e
() Gehoor... SN e e
i (l) Aansteckl'lw swkte :
... (j)Pedikulose: ;
g B (k) Liggaamlike- ‘ontwikkeling
m " - .
v RN o R B . . - Mediese Amptenaar,
s T A LA i et 9.l . o M ' o
Il T sl - DEBL I.

~1Met, mtsondzrmg van die werknemers. genoem in klousule 2 tot en. met 11 hleronder moet.elke en :edere werknemer in.diens in -

v almal ‘of enige van:die werksaamhede uitgevoerin die nwubcmywerheud op d.le datum van: pubhkasue van huendle Ooreenkoms m due Smaw-
koemm dle.'mml.l'l‘ll.lm lobn ‘betaal. word: voorgmkryf Vu‘ dte gebled waarm hy in' dlen& |s — - :

* Minimum loon in gebiéd A., .. 0L : £7 Osﬁd.perweek
MinlmumloonmgebiedB......... J£6. - 3s.-0d. perweek. :

dr g 7

2 Lee(hnge ) dlens om die werksaamhcde te leer mdek deur Klousule I-van deel 1l .van hierdie Ooreenkoms el

; Gebiede A en B
s . - ] : . £ _g_,--d. WW°¢|C-~ i
- meeerslejaardlens....‘._...'.,.;........ ereeneisssanesarasassiasssesnrareraanseras - 1 10 0per week.
s Vir-die tweede jaar diens......... . 210 0 per week.
. Vit die derde jaar diens........vvee : 3.5 .0 per week:
3 Vlrdmwerdejaardwm........._ 4 -5 0 per week:
o Daama dic looni vootgeskryf in Klousule 1. : 5
’ ’ ’ Ty Per Week.
3 (:) Jeugdlge manlaker werknemets in'n bedryf of tak van 'n. beclryt‘ aangcwys kragtens d.le Wet op Geb:ed A “Gebied B.
Vakleerlinge, 1944, gedurende die gemagtigde proeftyd....... FeL NS e A A 0 - 100
(u) ‘Alle: ar;der jeugdlges die. minimum loon voorgeskryf vir volwasse werknemers in diens vir dwseifde kias werk
o . : Per week. :
' o oA R P, W ) : ' Gebied A. Gebied B.
4 Werknemers in dxens viri— - - ‘ s o Esd £ s d.
) Lt A ) ) Hout- en. ‘metaallatte en dwarsstange in poms:e aan rame vlr stoﬁ'eer plaas R . 1 | - 4.5 0
\ (2) Klaargemaakte rottangmatte vassit... ... ./ vee e ie it s s d iieeees 412 67 4 0 4
i (3) BEendromskuurder, oopbandskuurdcx oopskyfskuurder, wlskuurder iuggevuldae skuurder o L .
: opgerlgenhedlen ....... v e mon et 3 Dhaiaewshanie A e 412 6 4 0 4
“(4) Gate boor.... B S . : e el 412 6 4 210
. (5) Topgate slegs met 'n tapgatboonnas ien boor s 412 6 41 4
~ (6) Die skarnieruitholmasjien bedien ten einde uithollmgs vir slotte en skarmere te sny. 412 6 41 4
" (7) Stoelkussings met veerbinnewerk cn/of veereenhede Vul.... ... oieenliidigenann 410 0 318 0
(B) Mashoutel i cvsiasis v gia i A R a R vvannn: a0 2 4 6
: .. (9) Houttappenne of penne met. die hand en of maSJlen maak en/of' punle aansnt evnsaine 200 O .24 6
s -+ (10) Houttappenne met die hand inslaan..... e e e T e L e eveernes, 2100 2 4 6
.. (1) Met die hand en/of draagbare skuurder. skuur ongeag of die art]kel wa.t gcskuur word, stll- P . S
- stdan of dragi.. .. .vveeerereries il Ve 210 0 2 4 6
'%12) Soliede hout 'met die hand of megamwe prom bmg R RN S D e [ 2 4 6 >
) "_13)Sokkewrw1eletjleﬂklap ............................ N 2100 260 2
- '(14) Gate of barste in meubels met houwu!scl of soortge!yke etof vul PSSR, . T8 (1 e 2 4 6 ;
"+ - (15) Pedyster, koepels-en wigletjies va%su ....... v . B R R 1 ) B 2 60 :
© 0 (16) Was aansit. ... ..., RSl b g R R T (B R R wh e . 210°0- . 2 4 6
I (X)) Randeverf‘en/ofvul ..... T T T, B 2100 . 246
~ . (18) Deure en toehehore afhaal voordat. poleenrverk begm,,, g i g e cegn2:10°0 . 2 4 6 A
_ _;".(l‘))Metglpsofemgeandorvulselvul ........ wereesriedy et e et eenenrnaeseeneny . 23000 - 2 46
e " =~ - == = =]




- {Notme requued undcr Clause (4) of Parl:’ I of the Industnal Councul Agreement 1: R :
SR ] Day. i Srarrmg Time. ﬂn!‘skmg Time. o " Meal H'at'ar. i by
. Mondays: .. .....is - _am. 10.... s it p.m. 40, :
. Tuesdays..... '_.......;.:-.....‘....... e 01 to i 50 0 ¢ AT nmto
-'Wedn%dﬂys...;..-......\..'..... a.m. to.... SN, | P e nm. to a
TRUGSAAYS. .5 vooss sabivas s onsvaas on M. to.... P i pimetp
"Frldays..“....... T N _ i BT 0P, . pom. 'to.'-_(:'
- Saturdays. .. ......-,.........L'........ '......... i e AT, t0.....cs : pm B . pl’rl._to.'._‘.-"‘:--.
. 'Eor'enooqueak B O e T e T Y P e DT tO
b Afmooﬂ !Jl'eiik.-'u S i .... . .-._. s eershianes w'.-"_.'.._.'_._", . e — - .a,Mm. bt G p m \ : st p_m.:_ltod
_ : : ":"-APPENBIX-.Q:-_.-- Tt e B oaelh e e
TR SR {Medtcal Cel‘tlﬁcate undet Clause 29 (033 of Agreement For Fumltul‘e Iﬁdustry Jo e
I oemfy that I hawe medlcally exammed (i‘ull name) .
mththe ﬁo!lowmg results‘ race = : : who states lhat hlsf her preeem\age s i ‘
e ot Iam 3ausﬁed ,’] am not gahsﬁed that hefshe isin sound health and: ﬁt for’employment -asa lcarner in the trade of i
S Lonor any trade, w:thout danger to hjmse[ffherself or others‘
R () Condltlon of heart and circulation
AT ‘ by Pmenoe or absenoe of physucal defect or deform1ty, mcludmg herma £
Ve TS (c) Condmon of lungs g
© .~ -(d) Condition as to tonsils and adenonds 5
- @ Condition of glands of neck :
. (/) Condition ofteelh - :
o ® Heanm: fasar ; = i . 3 b e - 3
e Bl (!) Commumcable O TR S SO SN A 0.
: (k.l_l’l'ly.ﬁ?ﬂ-‘ develbpments sl st i TR Rl
|

! PARTH - .

Mmjmum ‘wage in area A.,
annum wage in. area.B s

3 (1) Juvemie male employees engaged ina trade or branch ofa trade designated under the apprentwe-
ship Act, 1944, during the authorised probatlon period. ... .. S R e R e e

(n) ‘All other Juvemles The rmm.mum wage prwcnbed for adult cmpioyees employed on: the same
class of work. ) . : . 3 z

4 Exnployees eagaged in— - i = : -
(1) Positioning of wooden and meta! Iathes and crossbars to frames for upholstermg
(2) Fixing of ready made cane mafs. . /0w i i at st vt i e i
-(3) Setting up and operaung smgle drum sander open belt sander open d
Cr sander, air filled sander. . ;
@) Bormg hole. .. v veiie e FAH
- (5) Morticing on the mortice machme oniy T
(6) l?peratmg of the hinge reowsmg ma,chme for he purpose of cuttmg receﬁses for locks and= Ty S
. hinges at. L L I R N W B  (
“€7) Filling of cushlons wnth sprmg mtenors and’ or s;irmg units. it
Y BOMINE. oy o vt v et T e e e e e iteon
(9) Making and,"or pomtmg of wooden doWels and pms by hand a.nd;‘or machme ;
(10) Knocking in wooden dowels by hand. . ...7.00 v bt oo
(11) Sandpapering by- hand ‘dnd/or port
.- ds stationary of TOtating, .. ..o vi e et e
_{12) Bending of solid timber by, hand or mechanlcal prooess ;
. "(13) Knocking-of sockets for castors. ... ... il e e :
~+_ (14) Filling of holes or.cracks in furniture w:th wood ﬁiler or stmilar substanc&il
= """ (15) Fixing bed iron, domies and castors.. i
"(lé)’[heapphcauonofwaxt.‘.;'.; .......... s
* o+ "L (17) The pamnting and/or filling of edges. e
... (18) The rémoval of doors and fittings prior to; pmparatmn for poil
i (19) Fxllmg in w1th plaster ot‘ paﬂs or an:,r other ﬁllmg mabenal SO




: . ek

5

(20) Meubels met sure of enige ander ble1km1ddel bleik. ..ot e ke SRl T

“(21) Gepoleerde oppervlaktes witmekaarhaal...........% _ :
~(22) Slegs met die hand beits, vul, ohcen/ofhernuwe

- (23)-Viegwerk. .ut o st venarens N T - P reenesssngnsssasesstasren)
(24) Laaghout vir stoﬂ‘eerdoelemd&e aan los s:tpiekke va&spyker .......
7 (25) Metaal beSPUIt. .. eeneieiernisrarenarivintiionsnsennnnanis
~ .{26) Riempiewerk..... SRR e e s B T e
(27 Spiraalvere en/of kettings en/of veerwerktlpe sigsag of nie-sak aanhaak. Sl M :
28 Klapperhaar ©of ander materiaal ‘met masjien witpluis. i, ...o.iiinitans
' (29) Die agtergrond van houtsneewerk stippel en pons....:....... SeioiEn e

BT & G-randstmke met die hand vasslaan, uitgesonderd vcrstckhoekafdelmgs Fromamomn v

Werkneme:s ini—

#24 ‘ s o e 5

" Per'week. .. B
Gebicd B.

£ s d

210
210
210
210

210

21
210

210

‘2../_]0'
210

210

- (1) Bedde maak wat betekcn die vervaardlgmg imet die hand of meganiese lo%tel hetsy in die- .

geheel of gedeeltelik, van alle soorte. matrasse gevul met klapperhaar, ,, hairlock ° , viok,
. kapok, katoen, watte, hare, vesel, wol, vere, gras, kaf,-strooi, rubber, of enige ander soort-

" gelyke stowwe; of enige kombmame van veerbinnewerk, alle soorte draadvere, Ketting en/ -

-of ‘spiraalvere,. vol spiraalvere, maasvere, spiraalvere, alle soorte vere en/of veereenhede,
 bedkussings, stoelkussings, peule, oortnekke, bedspreie, die aanklop en/of aanhaak aan
- veermatrasdrade, kettingveermase, spiraalvere, en spiraalvere aan mme vir “beddegoed,
maar met uitsluiting van die ondergenoemde d]verse werksaanﬂwde PP NP N

(2) Veermaaswerk VIEg. . .....oouivesiresueeiariion. SR e

, (B}Vulselmmatrassiopemsteekmethandofmas,ilen..... ..... ——
“(4) Sye stik........ S wip e i e R S S S e r s iny mimen A
' (5) Kwassies maak, met die hand ofmaspen ws RS L L LI S ]
{6) 'n Randstiliverkmasjien Bedion’', L e e orpsrsctwrsy fnrascnnssnpasnmpsnnnnsbsis
(7)Tﬂpstlkmasjienbedlen‘.......,.........................'.'.....'...._..‘..._....'...‘......-.‘._..
“~(8) Rame en rollers vir die topstikmasjien berei..... R R e e T

(9) Deurgev]egte kussmk:es aan veereenhede helsy met dle hand of* masnen vassrt suk of

VaSKIIL, ..o el e eees i e

L (10). Stoelkussings met veerbmnewerk en/ofveereenlmde vuI

.-aﬁl)Vxﬂmatmaa}op *noveereenheidSpréi. . . ... (b ., ......
i (12}Matrastoppe, hetsy - gestik of nie, in posme heg om ’n voorafvervaardlgde bmnewerk of )
“springmatras te “bou.:i.... . .iiiiii i P S . S
: .(13)Bandeaankamevan nmatrasmetveerbmnewerkstlk................................

(14]Rolkantwkmethaud of masjien. ...l T LT R P R R PRI

- (15).Bostukke, rande en.oortreksels uitsny.......ioce s

" (16):Alle stikwerk:nodig by die-vetvaardiging. van bosluklm rande matraseoﬂreksels, ateljﬁel‘lls-

:-b&nkf;onrekkeenonderdele ....... i ;

: (18} Geatikte sdnde ann mistriséeiihéde skvosrdat Bande vasgesuk word.. i - - .' S

(ZI)Hedkusmmsloelkusmgsenpeuletoewerk ..
* (22) Bédmatrasrame, ateljee-rusbankrame en bababeddens met die hand vasbout........ S

(23)Spoelev1r nrandsnkwerkmasuenberei. B T TR T RS PR

~+ {24) Gestikte rande volgens lengte SBY. .. .. ceereinceiirecioiiiiiinensisietrstiiasacaiss
(ZS)Gatemmatrasrandcsny,.
-(26) Luggate en’ handvatselsaanmalmsrandeaamit S D

© (27) Deurviegmasjien VOOr. ... ....oevvresieinnseseinn Lt S e R T e

~(28) Kussinkies uitsny en maak; ongeagd;emtenasl gebnnk

- (29) Latte, dwarsstawe in posisie plaas ofvlegwerkaanmalras of bedrame heg.
-:'3(30)Matrasramekleur...........-..................._....................-................
= (3]}ngs€lsaa.nmatrasrameheg.._....‘ i mmm nom el B e i .
(32) *n Maas aan’ nmatrasraammposlsneplaasenheg‘.. SRCUSIIE N R
(33)0&aannaaldemdmkdeurstlkmasjmnhang..... .'., g
~{34) Doekspreimasjien laai, stoot en bedlen... e R R e e s -

.35 *n.Pluismasjien bedien. ... (RTINS — RN,
. (36)°n Oogmaakmasjien Bedien. ... veuuensteresanreeivanssraresansessoecnasionnneannn s
i _(37)Oéaanknopeofklossmheg............;............,........-._ ........ el i b e
" (38) Wieletjics en MOWWE aam8it. .. .vvureisrierarseess
'%39) Rame vir beddegoed met die handkleurcn/of\rerms.."........'..... ...................
'(40) Geweefde draadmaas en kettingveermaas aan rame vir beddegoed mmeka.arsit aamlaan

of vashaak, afgesien van dle materiale waarvan d1é rame gemaak is.......ooiiininnan .

'(41)Bcdystersaam1t .................... A T e e e iR e

'.(42)Veemenhedeaanbedra.meheg....‘.'............u........_..._..-.._. ...... T T P
6 ‘Leerlinge in diens om die klasse werk te leer wat in artikel Sgenoem word:— - ' P

| Vir-die eerste 568 Maande GIENS. . ... v sssessassssaenasnsrssnsnensessnsssrressnsssesanns

Vlrdletweedesesmaand-edlens................................-...._..-._................
" Vir die derde ses maande diens. . R R R
- Vir die-vierde ses maande diens. c...oivvivneiiisiiviareairans it ae et

- Daarna die loon in afdeling 5 (1) voorgesh-yf

- koorde, gordynvalle, peule of gordync maar omvat nie die u:tsny van oortrekseis RIS i

8. l.eerhnge in diens 'om die klas werk te Jeer wat in arukel 7 van hnerdw amkcl genoem word:—

Vudleeefs(esesmandedmens..; ...... SN SN PR L S LN - 0 RO (W
Virdnetwqedemmaandedlem....................................

- Vir die.derde sés maande diens. . ... .iiiviriierirenissniinsenata’ ..................-

qo-q.cca.noavc\o

" Vir die vierde ses thaande diens. . .;......'.....................
: Daamathlonem&rﬂkd?voorgeskryf R

R4 -

. 0 0.
---_(19)Drebekvandnematrasmetdlehandofmasjlcntoewerk e R T R R e
“*{20) Randlengtes SAaMVOCE. .. .. vevs™izearanainaninn AU, I SR SORSRRONS.. 8.1, BO

ko

- %
o8 c3388s&c&3 S g ; .
coe ocscoboceocococcoccoocoococedoo cce® . sece cecococs .

NRNNNRNNNRENRNNRRBNN N WSS
- "

[SYSE N
ek
=)

7. Werknemérs in diens in emge werksaamheid of proses, of in die geheel of gedeeltehk met diehand, - -
- of meganiese toestel gedoen in glipsteek, stik en/of aanmekaarvoeg van oortreksels, klappe, kussings,

: Geb::ed A,

coococoooooC

310 0.

Lltatata
A -T-T-1-

NN MNMMNMBRDRDRNRR

PR NNENNRRNNBNNNRNNNRNRDLS SO LWL whuW

£ s
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Area A

o - Y ¢ ) : . s._d‘__.- '
- (20) Bleachmg of i‘umlture with amds or any other bleachmg agent - T ) " N 10 0 )
5 . 2D Strippmg of, pohshed surface.. ... ... 08 L S TN S eet ol il a2
5 R Stammg, oiling, ﬁltmg and[or rev:vmg by hand only ..... -.‘ s 210 0 -
X -'(23)Webb1ng....-. ......................................... 210 0 .
(25) Spraymg of metal.. _ .9
(26) Riempie work: . LR VR
27) Hookmg on of helical sprmgs andfor cham an YO
(28) Teasing coir or other materials by macshme: b b 1"
. (29) Stipling and punching the background of carving....... i
5 ) (30) Knocking on ot‘ T& (}edge stnps by h;md excluding mltred oomer Bectlons 4
5 Employees engagedini— . T e T = _. i
Y Bedding making, _whlch means the manufacture by hand or mechamcal apphance e:ther in 5
whole or in part, of all types of mattresses. filled with coir, hairtock, flock, kapok, coiton’
- . wadding; hair, fibre wool, feathers, grass, chaft, straw, rub’ber -OF any other s:rmlar materials;.
- or any combmauon of spring interior, all types of wire springs, <chain and/or spiral springs, -
-+ full spiral springs, meslr springs, helical springs, all types of. spring and/or spring units, L
_pillows, cushion_bolsters, overlays, quilts,’ the knocking on and/or hooking-on spring °
mattress wires, chain spring meshes, spiral springs, and helical springs to.frames for beddmg,
but excluding the undermentioned sundry operations.. ......... B 2
v '(2)Weavmgofsprmgmesh...';-..;.-................. & ST :
s 3 Stuffing-filling into mattress cases whether by hand or machme _ -
;T '_(4)Ssdestltchmg ..... P S —
woo (5) Tufting, whether by hand or machme & e e _
e (6) Operating a.border qulltmg machine. . . .
w .+ . (7) Operating a top quilting machine..:....... B P e n
4R (8) Preparing frames and rollers for the top quﬂtmg machine.. .. ... .' P TR h P
: |(9) Securing, sewing or stapling, interlaced pads to spring units whether by hand or machme. G
'(10) Filiing of cushions w:l,h spring. interiors and/or spring umts. SRR G S St s F

'? " Employees engaged in any. operation .ot pmoees elther in whoie or in part, perfonned by hand or

8 I.eamers ernployed in learning the-class of work Ieferred to m secuon_‘?__ .

(12 Securing matiress tops, whether qu:tted or net, in posltton for buﬂdmg a prebullt mtenor or- -

(11) Laying out filling material UPON & SPIANE UMt .+ yew sy v oot e s tessnspasnasnesseons,

"7 SPrING MAITESS . iru v vvnis sminis inmnae i nay s nnps .,. T4
. (13)Tapeedgmgasprmgmienormattress e e T e e e R e s

._: (14) Roll edging by hand or machme..;.._.‘....'......‘.-.U.!,,m..-.'._.;..-..... ¥4 1
i+ + _(15) Cutting-tops, borders and CaSeS.. ... resrehnuerenesesiere s faananss; T e ) 2 __0
(16) All sewing required in the manufacture of tops, borders, mattress cases, studio couch'eover.i L T SRl
: and component parts, . ... . F ; ; ; : 2 0
G & (17) Sewitig miattress handles fo, bcirders S 20
S (i8) Sewing of quilted borders on to mattress units prior to tape edgmg 205
b " (19) Closingup, by hand. or machine, _the mouth of.a mattmsm 5 «;_ 2 0
% i (20) Joining border lengths. ... .o Dol R : 2 0.
© v (21) CloSing pillows, cushions, bolsters..:.......... 2 @
fr *w. (22) Bolting by hand of bed mattress frames. studio couch framee ancl cots o 10 ::0,
s t: . (23) Preparing spools for a border quilting MAChiNe.:y it s v g sn e nemre s s r e 2.10. 6.0 3
g (24) Cutting quilted borders to fength. .........livueriienn. T i Nl RN XN 160
e (25) Punéhing holes in Mattress BOFders. .. ... fuus iuusvtesuavuscnenseinsnnsisy 4 10 56 @
x (26) Fittitig ventilators and’ Handles to mattress borders B B E e otk e 10 60
% Lo (27) Peeding the interlacing machine. 5 R 102 6 0.
1+ (28) Cutfing-and making of pads 1rrespeetwe of matenals T R e . 6.0
3. % % (29) Positioning of lathes,.cross.bafs or ﬁxlng webbmg t0 mattress, or bed fsamee e s A 10 L6 07
Lo (30) Staining mattress frames..........u.. G O NR S . -.210. nid G
"+ (31) Affixing lugs to mattress frames........... N - N - O WA S M {1 [ 6700
£ o (32) Positioning and securing 4 mesh to a mattrees ﬁ'ame ..... . .-._f.~ T e 10 60
- - (33) Hanging loops on needles in compression tufting........ I RS NN N S 1 | 6.0
i " {34) Loading, wheeling and operaﬂngaciethspread‘mg machme..,.... SR R oo N | 60
i . (35) Opérating a teasing maching. ... ... ,.‘..,, 210, 6-0 .
f (36) Attending a loop making machine.. 4.. reedeis 210 6.0 :
e © " (37) Attaching loops to buttoris; or tufts L L . W 7 : e 2107, 6,05 L
* (38) Fitting castors and sockes............. ok s 210 60
. (39) Stammg and/or varnishing by hand, frames for bedclmg s ¢ i'n. SR C20 A 46
: (40) Assembling, knecking or. hooking on woven wire. “mesh and chain le‘mg meshes to frames = .. e
5 " for bedding, irrespective of the matenals of whlch SHLh frames a.te made PO N S | 6 3
: (41) Fixing bed iroNS. ... v rieeraionnasinsann. G s e e R N A S . 2710 0 26
S (42)Attachmgspnngunltstobedframes,.:....'..........:..‘.........‘.........-,..._.... 20000 26
6 Learners employed'in learnmg the classes of work referred toin section 5:— ' u
y "Fortheﬁrststxmonihsofemployment.._.......,........... s e e
3 For the second six months of employmient, . .veeqeveiiserrrsrrestrediaioninnes Ay
: Forthethxrds;xmonthsofemployment........i.........'.-..-.;..._.,.-....'.-.-.. ek Bt
gy - ' For-the fourth six months of employment.., '.

. 'I'hereafter the: wage prescribed in section 5 (1) !

mechamcal appliance in:slipstitching, sewing and;‘or joining covers, ﬂlee, cushlons, oords pelmem; r 3
- bolsters orcurtains,-but shall exclude: the cut!mg Of covers....= v vl e sies _

- For the first six months of employment T
_For the-second six months of employment. . ...
For-the third six months of employment Vi

e



O T

- 18 7" BUITENGEWONE STAATSKOERANT, § JANUARIE 1960 ~

oty e S ST T TE Y R O Per week.
S A T i s T B s ey Ge_bieif A. . .- Gebied B,
e g P e e B SBTLE N e o L Esd gaa

9 Werknemers in— . oy P
~'{1) Persele $kOONMAAK €1 VEB. <. vuneitvenanseerasnnnenenpands udieeaereninensnanses]
(2) Masjinerie, installasie, gercedskap, spmttoestcile en gercl gkonnmaak N T L
'(3}Mas;neneen/ofvoertuaeolleensmccr...._..._ ..... YR T . oty
Coo(4) Witkalk, ...l L v i e B R P PP R P PP PP PR R R TR PR P PP
(5 Voertulelaaicn/ofaﬂdm
(6)Matendalhantcer e
(7) ’n Voertuig of handkar stoot of tre!( Sersesrereresierenahanen B Eaae i . P
" (8) Aflewering deur handvoertuie. /..........00...e. .. = et sy
° (9) Grondstowwe uitpak, baa]cnmtbalehaal ...... R DLt E L LRI PP
- {10) Uitrusting skoonmaak-en-blaas................. vna bl AT et IR I ;
(11) Stoombketel, verbrander en/of droogoonde bedien.......... DO LTI N O O
(12) Droouoondelaal en orttlaal
(13) Tee ?anderdcrgehkedrankemaak ...... T S S S
(14) Die behandeling van hout vir preservering............... T . Al R S
(15) Artikels in kartonne en/of kartonhouers verpak ............ R e R ez
(16) Artikels in kartonne en/of kartonhouers verpak en daama die kartonne en houers vulen slu:l
(17} Lym afwas en/of afvee...... R e B R R S A R T
(18) Gebruikte stoffeerwerk en beddegoed u:tmekaarhaal ..... s P T R T TR
- (19} Meubelmasjinis help om materiale voor en na masjienwerk te hanteer. .
(20) Métaalstawe sny; hingsels, melaalbu;se metaalstrokies, draad hoepe[ystercn ander dergehke
; mateériale sny - :
(21) Ysterboute en-stawe klink endraadsny ...... T TT LT RT TR PP R R PRR R  mmncms ..,..'..
* (22) Enige soort pers bedien. ...........000uun
. 7{23) Stofieerwerk baal en indompel...... e erane
-'(24) Sorg vir stofsakke en/of sikiones van skuurmasnen ..... s R R Ny
(25) Skuurpapierskywe [ym ... ..oiiivieileiieaiinaiian L TR
(26)!npaplerofkanonloedraal.....; .......... T e
' _. (27) Rubbereenhede in matrass!ope OBIE. s s e e AT e e Y R e e e
. {28) Rubbereenhede sny. ..... ooevivrinrsnennnanans =
~ v . (29) Fineerhout insit en ﬁnecrpers bedien.. ‘
& {30) Lym en papier van geperste fineerhout verwyder, was en/of skoonrnaak : !
: (31) Hoepelyster vir vliegwerk gebruik, reguit maak en/of sny......... 0 e diemnnnns
(32) Bedkussings en peule met stowwe of materiaal vul, behalwe veerbmnewerk en/of ueemenhede :
. (33) Klapperhaar met haid uitklop en/ofuup]ul,s.., ...... Snaaen e S e ey e e
" {34) Metadlstawe skoonmaak....... T, A A R e R e e
(35) Bedkussings, peule, stoelkussings en spreie weeg........... R R R e
(36) Klapperhaar of enige ander materiaal met die hand ultpluis ..... e T
(37) Beddepoed nitmBRANIDALL vt s b R N e R e SR e
'(38) Lym van meubels. verwyder .......................... CEREE R e R
- . (39)-Metaaldele buig, pons, klink, boorcnfoflnmckaamt...._.,...'.........‘........'....._..... : : .
L5 S{40) Lym meng, Weeg e Derei ., ivispvi v snrdiisin vesinna diimn s Fosnsyre s ends e ngbsaans r 117 6 113 1
- {41) Die aansit en/of sprei van lym en lyrnverhardmldde]s met die hand kwas of ma.s_]ieﬂ maar | G
uitdruklik-met bitsondering van die aanmekaarsit of monteer van mcubclondcrdelc Hierdie
ultscéndermg is nie van toepassing op die.werknemers wat in subklousute 45 hneronder genoem
- .word nie ) :
© (42) Tapplatdrukmasjien Bedien: . ... ... .ooe et s s s eeene e e e D A —— : :
_ (43) Met leipatroon, patroon en/of setmaat afmerk ter bemldmg vir maspcnwcrk dieeweses ¢ 1 17 6 111 1
'{44) Van patrocn, leipatroon en/of setmaat afmerk..,.....7. .00 . . oiiait. vl ¥ weow o "
-(45) Meubelonderdele inmekaarsit deur middel van kiampe of druktoestel]e met dien verstande
5 : dat die verhouding van werknemers wat dié werk uitveer, tot werknemers wat die loon
oo ontvang wat voorgeskryf word in klousule 1 van hierdie deel en wat klamp- of drukwerk
. uitvoer, nie meer as.2 tot 1 mag wees nie :
(46) Skuurpapter of skywe en bande vir oepbandskuurders maak €N SAAMVOCE. ..o vvnnnnns R ’ !
(A7) MateraRl deursyE, o0 iiii i ani sianinin b sna s ian s sining yviichaen i sbsdns osnass R ) I I R 113 1
- (48) Fineerstukke, laaghout en hardcbord a.an rame of kernmatenaal vassit met bdllde kramme )
_ en/of spykers, vir drukwerk ) p
(49) Verbandlose laswerk met masjien................. A R A R A R e
" (50) Enige soort vakuumsak enperslaai en ontlagi.....ovvvviviinrrnnerisiiniafiinn i,
551) Gom- of ander bande was,.
52) Onderdele na perswerk opstawel..........cccuvenuanns . et s Fote v e
) " (53) Stoffeerder help deur oortreksel vas te hout. ... o e iiiiiiiiiiieiiiaieeriiurnnaniions -
A ) Lymb!okke AANVEFTL coitinudliwn sin i is Sl aiieieie et o e saiie R R

‘10, Werkncmels in diens:—

(1) Vir sweiswerk, mtgesonderdkoiswvelswerk
(2) Kolsweiswerk. . cvvvvernnnns
3) Ondelhoud van rnas;merie ........................... A o A b haasidanaden s nh
- {4)-As ’n versendingsklerk, magasynman tydopnemer.. T

R €5) As opsigter, wag.......
©ot o (6) As verpakker........ . PR .

e (7)°As leerling=-verpakker. . ..o oot in e et vmerar e nrr e bs st
: = (8) In verband met enige van die promsc in die konstrnk51e van veerbinnewerk en/of veer-
S eenhedeendlevervaard:gmgvanhulonderdele..._ ........ T R RN SRR TR
= (9)Askantoorbode ..... R e e o e R B

L 117 6 1111

—
—
E |
D
—
—

i
—
~1
Ll et
—

—

..... T T R T R I )

S e b
55 corsscas
eo”ocdoéue-
(R S SR W =N
No GRoCwoaw
oo cocoowo

)
i

1 1. Kantoorwerknemers: Nieteenstaande andersividende bepalings in ]nerdxe Ooreenkoms, is die vo]gende die minimum lone betaal-
baar aan manhke en vroulike kantoorwerknemers:— _

Per maand,

F _ . _ Gebied A(1). - Gebied B.
- Mansi— . £ s d £ s d
L PR WL TGP BN e aveeaiaa 1 0 B 514 6
Tweede_gaardlens‘.....‘;H.................... ................. e detavianasveves 100 00 0 814 0

v Depde JAAT dIBRR. L ik i s G araviesassbiais i sasn b ashd et sube e e asi i ey 13 50 115 9
Vlerdela.ardlens......................................“........................ i 0 14 9 6

- Vyfde jaar diens.......... . 0 16 15 0
DAALDA. 1w e wmmmmpgnnmpmn i smmmesbms 0 1819 0

Vroucns—" ; : _

‘Eerste jaar diens. ... . e SR . S S S T R aeisaadie 1 00 511 9
’I‘weede;aardlens. 8§13 4 71 0
Derde jaar diens....... ? 910 0 -8 4 8

< Viende Jaar Hens. ... oio .l vesiisn it s iiaeaid ve e e e ke T e R ) g 1 ) 10 16 8

o i ) ) 1310 0 12 70

R PR T TR PPy



9 Employees engaged in:— g LA

11.

- (D Cleamng and sweepmg ofpremum T L1 R R
gz) Cleaning machinery,: plans, tools, spra guns and utensﬂs
3) Oiling and. greasing machines and/or vehlclw
(4) Lime washing. .....ovvvvvanisns
(5) Loading andjor unloading VethlﬁB. I
- (6) Handling materials...... Chebeeeenin e -
(7) Pushing or pulling a vebicle or handcan ...... A
(8) Delivery by manually propelled vehicles,.......oooviiiuents K
(9) Unpacking, baling and unbaling raw materia i
(10) Cleaning and blowing down of equipment., _
. (11) Attending boiler, incinerator and or oven,: .. e
(12) Loading and unloadmg kilns ) i B ST A
(13) Making tea or other similar beverages.... ... ek A
(14) The treatment of timber for preservation..\.....ooin.iouan y ;. oy
(15) Packing articles into cartons and/or cardboard comamcrs ................ i t Rl wiiie
(16) Packing articles into cartons-and thereafter filling and c!osmg cartons and contamets ' L =
{l?)Washmgand{orwmmgoﬂ’glue...—..‘...‘ U S . S - o S s
-.518) Stripping second-hand uphoistery andbeddmg...... by el i
19) Assisting a furniture mdchinist in handling materials before and after ma-,hmmg ..... IS o 111 . 1-
(20) Cutting metal rods, cuttmg hmges, metal tubes metal strips, cham wma .hoop iron and all e s B
similar materials : 2 : ' ' ’
(21) Riveting or making threads on iron bolts and mds ......... e '. e e R AR )
(22) Operating presses of any type.......,..... s R T R AR wwi o
(23) Baling and dipping of upholstery sprmgs. e e s S e e .
(24) Attending to dust bags and/or cyclones fram sandmg machmes. R e a5
- (25) Glueing sandpaper P T W S - S SR S £ A % m S i 3
(26) Wrapping in paper or cardboard........ e . I - S S
(27) Insertion of rubber units into mattress CaSeS.u.urss ' - O S
(28) Cutting of rubber UnitS: . .o ineeniaans I sl e ..... S
(29) Taping of veneers and attendmg VENEEr PresS. . vreeavs o ey AL S A PR
'(30) Removing, washing and /or cleaning off glué and paper. from pressed VEHBEIS, o oni e b o » L
(31) Straightening and;or cutting hoop-iron used for webbing. ... S s T A e ; : .
(32) Filling of pillows, cushions and bolsters wllh substanoea or tenals other than sprmgs e g
- .interiors and for spring units............ G SRS S e PSR s) .
-}33) Beating and/or teasing coir by hand .......... ; : ; 3 - G
34) Cleaning metal rods...... b T SO T Sl rE
. (35) Weighing pillows, bolsters, qullts and cushions . ;g
- (36) Teasing coir or any other materials by hand!. i rs &
(37) Stripping bedding............c..... i - ST Vi
- (38) Removing glue from furniture. .......... 0 .. b .. I . A e
(39) Bending, punching, rivetting; drilling and,{or ﬁssemblma meml parts. il e e R ihve e NS
(40) Glue mixing, weighing and Preparing. .. .ov. v v vsie vt v e aie s ere il i vri i e e e fes Soe = 117 60 113 ¢
-(41) The application and/or spreading of glue a.nd glue hardeners by hand, brush or machme but. : : R
expressly. excluding the putling together or assembling of furniture parts. Thzs exclus:on o R
not to apply to the employees referred to in sub-clausc 45. hureunder ; M U SR
(42) Operating the tenon squashing machine. ... SN e e s e Toep s
(43) Marking by template pattern and/or jig m preparanon for machmmg sitae gl 1 6 111
(44) Marking of pattern, template and/Orjig. . ..M v il e N iR
(45) The putting together or assembling of urmtme parts whlch are to be cramped, clamped or W
pressed provided that the ratio of employees performing this operation to employees in &
receipt of the wage prescribed in Clause 1 of ﬂ'l]S part who are engagcd in c.rampmg. clampmg s B
. or pressing shall not exceed twWo 10 ONEi. .. Wi st it i e le ity Ly it
546) Making and jointing sandpapcr or discs and belts for opcn belt sanders T R age B
47) Straining of materials. .. Jvuvs iun e ot et s i e T L v s _-{- T
(48) Taping, stapling and/or tacklng of veneers, plywood and hardboard On to frames or core " e
material for pnessnng. O O prreeeresaiasetens e i e
(49) Tapeless jointing by machine i Lk : ; ; i
(50) Loading and unloadmgvacuumbagandpressofanykmd.....‘...-...................... o S
- (51) Washing of gum or other tapes............. PR S T T L P SR LR ALY ks E
552)Stackmgpartsafterpmsmgm.' ..... VT e ‘ ....... F ey
53) Assisting upholsterer in holding cover...... .". RN T N S vees 117 6 11..
(54) Rubbing on of giie blocks. 1...ouivleviiiiininniens e erasnrsenerresneneneansess 11T 6 0 - D13
. 10. Employees employed *— ’ 4, S - VI T v
(1)Inwéldmgotherthanspotweldmg T e ol i e
(@) Inspotwelding.....c.ovivnvereceiinannnns ;a ..... Ve e 4 63 4 63
(S)Inthema.mtenanceofnachmer}r SN - i R T G e
(4) As despatch clerk, storeman, tlmekeeper S S et e s ee e 4 =00 Gy O BEST
55) As caretaker, watchman.........., ............. SRR S . S, ’ . -3 4 6 300
6) As packer...... e R N P S 3.0 07 2120,
(7) As learner packer. ... .. veouiiiiunraiidi it i S - 2,00 o 1013 0.
(8) In connection with any of the processes in the constructlon of spring mtei iors and/Or spring - 2 s e
Units and the manufacture of their component Parts. .........oooev.ee. s o 0.0 .- 2 60
(9)Asoﬁoemessenger TR e b g TSI S N W R L B
.Oﬁﬁce employees Notwuhstandmg anytbmg to the contmry in “this . Agneement the follovnng
wages shail be the mm:mum wages payable to male and female oﬁioe employees — :
, . Per Momh
L . 5 : 53 T Area A. Area B. i
" Male:— [ £ s do £sdl'
Flrstyearrofcmployment R B SR e 0 0._" 514 6
. Second year of employment ....... Ceda 0 814 0
© Third year of émployment..........\ g 1115 L9
Fourth year of employment.. e 014096
Fifth year of empioyment.. o 0 - 16 15-0 .
Thereafter.............ues ceas i TR .19.\ 0
Female:— - = L oz e M AN B
" First year ofemployrnent....-..,..........'.... 0~ 511 9
' -Second year of employment..s....vaeueans S R B B i
~Third year of employment....... ... .... ren b SN LR . i 0. - 84 8
Fourth yearofemploymeat...-..'.-.....'.'.q.'._..-...';.- ..... e A e R 0 10168
T X .. ; 0 1207-07

'

T
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- DEEL JIL
BESTUURDERS VAN MOTORVOERTUIE.
Ondanks cnige andersluidende bepalings in hierdie Ooreen-

koms, 15 die volgende bepalings van. toepassing op bestuurders
van motorvoertuie in Gebiede A en B. :

1. WOORDOMSKRYWINGS,

(1) Tensy die teencorgestelde bedoeling blyk, het enige wuit-
drukking in hierdie Deel gebruik en wat omskryf is in die Wet
op Nywerheidsversoening, 1956, dieselfde betekenis as in daardie
Wet én tensy strydig met d.e samehang beteken—

., los werknemer ™, 'n werknemer wat op hoogsiens, drie dae

" in enige week by dieselfde werkgewer in diens is;

,dag”, ‘n tydperk van vier-en-twintig uur bereken vanaf .die
tyd waarop die werknemer begin werk;

- ,noodwerk 7, enige werk wat genoodsaak word - deur ‘n on-
klaarraking vap installasie of masjinerie of ander onvoor-
siene noodgeval of in verband met die masien of herstel van
installasie of masjinerie wat nie gedurende die gewone werk-
ure voorgeskryf in klousule 4, verrig kan word nie en enige
.ander . werk wat weens onvoorsiene omstandighede soos ‘n
brand, storm, ongeluk, epidemie, gewelddaad of diefstal

" sonder versuim gedoen moet word of wat nodig is .vir die

instandhouding enjof voorsiening van krag, ligte, water,
telefone, openbare gesondheid, sanitére, skoonmaak-, open-
"bare vervoer- of lughawedienste, of vir die uitvoering van
bestellings vir die voorsiening van goedere aan, of die ver-

- skaffing van diznste in verband met skepe, treine, lugdienste,
hospitale, of die weermag van die Unie; .

. inrigting”, enige plek waar die Meubelnywerheid beoefen
“ word en omvat emige plek waar 'n persoon in diens is in
almal of enige van die klasse werk gespesifiseer in Deel II
van hierdie Ooreenkoms;

. werkure ”, alle tydperke waarin daar bestuur word en enige
tyd wat die bestuurder bestee aan ander werk in verband

met die voertuig of die vrag en alle tydperke waarin hy ver-

plig is om op sy pos te bly, gereed om te werk;

", lisensieverleningsowerheid ,. enige owerheid wat by wet ge-

magtig is om lisensies vit te reik ten opsigte van voertuie
en/of sleepwaens;
., motorvoertuie bestuur *, die bestuur van voertuie gebruik vn

die vervoer van goedere en wat op 'n ander wyse as deur

middel van die krag van mens of dier voortbeweeg word;
en omvat alle tyd deur die bestuurder bestee aan ander werk
in verband met die voertuiz of die vrag en alle tydperke
wat hy verplig is om op sy pos te bly gereed om 'te werk
.~ . as dit 'van hom verlang word; . -.
* . militére- opleiding ”, die ononderbroke opleiding waartoe ‘n
: werknemer ingevolge artikel eem-en-twintig (1), gelees met
¢ subartikels (1) en (2) van artikel twee-en-twintig, van die

Verdedigingswet, 1957, verplig word, maar dit. omvat geen

opléiding wat hy ingevolge artikel drie-en-twintig van ge-

noemde Wet uit eie keuse ondergaan nie en ook geen ander

opleiding of .diens wat hy vrywillig of uit eie keuse onder-
gaan nie; :

.. stukwerk " of , taakwerk ”, enige stelsel waarby 'n werk-
nemer se besoldiging gebaseer is op die gewig, omvang van
of getal voorwerpe of goedere wat vervoer is of op die getal
reise afgelé of op die aantal myle wat afgelé is;

.. sleepwa 7, enige vervoermiddel getrek deur 'n voertuig;

-, ele gewig ", die gewig van énige voertuig en/of sleepwa soos
uitgedruk "in 'n lisensie of sertifikaat uitgereik deur 'n lisen-
sieverleningsowerheid  ten opsigte van sodanige voertuig of
sleepwa; met dien verstande dat die eie gewig in die geval

- van 'n twee- of driewiclmotorvoertuig, uitgesonderd 'n voor-
haker, onder 1,000 Ib. geag word; R
_, voertuig ¥, 'n . vervoermiddel gebruik vir die vervoer van
goedere en wat voortbeweeg word anders as deur die krag
. van mens of dier en omvat 'n voorhaker en/of trekker;

_loon”, dié gedeclte van die besoldiging betaalbaar in geld
2an 'n werknemer ten opsigte van die gewone werkure vas-
‘gestel in klousule 4 :

(2) Ten einde 'n werkuemer vir die toepassing van hierdie
Deel -te klassifiseer, word daar geag dat hy in dié¢ klas is waarin
hy uitsluitlik of hoofsaaklik in diens is. )

2. LoNE.

- (1) Die minimum loon betaalbaar deur ’n werkgewer aan elk-

een: van ondergenoemde klasse van sy werknemers moet die” vol-
gende wees:— - . b

(a) Werknemers, uitgesonderd los werknemers—'n Werknemer

" wat ’'n voertuig, uitgesonderd ’'n stoomvoertuig, bestuur

-. waarvan die eie gewig tesame met dic eie gewig van enige

-slecpwa of sleepwaens wat deur sodanige voertuic. getrek

word:;—
i ' w T S " Per week.
d Gebied A, Gebied B,
) £ a8 d £ s d
- (i) Hoogstens 1,000 1b.1s........ 210 0 -2 6 0
© (ii)-Meer is as 1,000 lb. maar hoog- - )
stens 6,0001b......coovnevnn. 4 50 313 3
(iii) Meer is as 6,000 Ib. maar hoog- : ; .
. stens 10,0001b.............. . 550 .42 3
(iv). Meer is as 10,000 Ib.......... 700 418 0
. ’n Werknemer wat °n stoomwa ;
DeStULT. s vvvviveceraneesas 1 0 0 418 ©

e
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.  PART ILL

- DRIVERS OF MOTOR VERICLES.
. Notwithstanding anything to the contrary in this Agreement,

the following provisions shall apply to driver of motor vehicles
in Areas A and B. - .

1. DEFINITIONS. |
(1) Unless the confrary intention appears, any expression used

in this Part which is defined in the Industrial Conciliation Act,

1956. shall have the same meaning as in that Act and unless

inconsistent with the confext—

“ casual ‘employee ” means an employee who is employed by
‘the same employer on not more than three days in any
week; o

“day” means the period of twenty-four hours calculated
from the time the employee commences work; .

“emergency work ¥ means any work necessitated by a break-
down of plant or machinery or other unforeszen emer-
gency or in connection with the overhauling or repairing of
plant or machigery which cannot be performed during the
ordinary hours of work prescribed in clause 4 and any other
work arising from any unforeseen occurrence due to causes
such as fire, storm, accident, epidemic, act of violence, civil
commotion or theft which must be done without delay/or
which is necessary to ensure the -maintenance and/or provi-
sion of power, light, water, telephone, public health,
sanitary, cleansing, public transport or airport services, or
for the fulfilment or orders for the supply of goods to, or
the provisions of services in comnection with ships, trains,
alr services, hospitals, or the Union armed forces;

“ establishment ” means any place where the Furniture In-
dustry is carried on and includes any place where a person
is employed in all or any of the classes of work specified
in Part IT of this Agreement; _

“hours of work ™ includes all periods of driving and any time

. spent by the driver on other work connected with the
“vehicle or the load and all periods during which he is
obliged to remain at his post in readiness to work;

“ licensing authority ¥ means any authority empowered by Jaw
to issue licences in respect of vehicles and/or trailers;

“ motor transport driving " means the driving of vehicles used
for the transportation of goods and which are propelled
by other than human or animal power, and includes any
time spent by the driver on other work connected with the
vehicle or the load and all periods during which he is
obliged to remain at his post in readiness to work when
required;

“.military training” means continuous training which an em-
- ployee is required to undergo in ‘terms of section 21 (1),
read - with -sub-sections (1) and (2) of section 22 of the
Defence Act, 1957, but does not include any training he
may elect to undergo in terms of section 23 of the said
Act por any other fraining or service for which he volun-

. teers or which he elects to undergo; ;

“ piece-work or task-work ™ means any system under which
an employee’s remuneration is based on the weight, volume
or number of articles or goods conveyed or on the number
of journeys undertaken or the mileage covered;

* trailer ¥ "means any conveyance drawn by a vehicle;

“unladen weight” means the weight of any vehicle and/or
trailer as.expressed in a licence or certificate issued by a
licensing authority in respect of such wvehicle or trailer;
provided that in the case of a two or three-wheeled motor
vehicle (other than a mechanical horse) the unladen weight
shall be deemed to be under 1,000 Ib.:

“ yehicle ” means a conveyance used for the transportation of
goods and which is propelled by other than human or
animal power and includes a mechanical horse -and/or
tractor;

“wage ¥ means that portion of the remuneration payable in
money to an employee in respect of the ordinary hours of
work laid down in clause 4.

(2) In classifying an employee for the purpose of this Part,

he shall be deemed to be in that class in which he is wholly
or mainly engaged. g

2. IW&GES.
(1) The minimum wage which shall be paid by an employer

to each of the undermentioned classes of his employees shall
be as set out hercunder:— wot =

(@) Employees other than Casual Employees.—An employee
who drives a vehicle other than a steam-wagon, the un-
laden weight of which together with the unladen weight
of any trailer or trailers drawn by such vehicles: —

' Per Week.
Area A.” Area B,
£ s d £ s d

(i) Does not exceed 1,0001b...... 210 0O 260
(ii) Exceeds 1,000 Ib. but does not

. exceed 6,0001b.............. 4 5 0 313 3
(iii) Exceeds 6,000 Ib. but does not

exceed 10,000 1b..... reraces 550 423

(iv) Exceeds 10,000 Ib. ........ . 7T 0 0, 418 0

"An employee who drives a e
00 418 0
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“ . (b) Los Werkﬁ'em.érs';—.\ffr,élké-d.a‘gbf._-éedéé}t@ van'n dag diens, -

- verrig waarvoor- daar—

: i

_‘minstens die volgende I_Jél‘ﬁ'al_word_::-._——__/ __

een-vyfde van die 'weekloon voorgeskryf vir' 'n_werknemer

wat dieselide klas werk veirig as wat. die los werknemer | -

\ moet verrig. e St L Benoh, i

. . (2) Kontrakbasis:—Vir die toepassing van hierdie, k;ousqle’_moct'
“die kontrakbasie van diens van 'n werknemer, uvitgesonderd ‘nlos
werknemer, weekliks wees en, uitgesonderd soos bepaal in: sub-
. klousule (3) en in kiousule 3 (6); moet 'n werknemer ten opsigte

van 'n week minstens die volle weekloon: betaal word wat voor--
vgeskryf. is in subklousuie (1) vir "o werknemer van, sy kias,, of t}y

‘in- daardie- week ‘die maksimum getal gewone-ure yoorg;skryf 1n
‘kiousule 4 (1), of minder gewerk i1 e B

. (3) Differensiéle loon.—'n Werkgewer ‘wat van ’n lid ‘van' een
“Klas van sy werknemers vereis of hom toelaat om, Of benewens,
“sy sic werk of in- plaas daarvan werk van 'n ander. klas te

(a) of ’n hotr loon as dié van sy.eie kias, df . _-" ”
(b) 'n stygende loonskaal wat op 'a hoér loon cindig as dié
" van sy eie klas; L T T

voorgeskryf is in Deel Il van hierdie Qoreenkoms, :mozf aan 50-'
danige” werknemer ten ‘opsigte vap daardie dag die volgende
betadli— """ 07T oty T S
(i) In die geval in paragraaf () ggnocm,-_minsten_s; c}ie-dag_—
loon bercken op dievhor weeklikse tarief; en . :
in die geval in paragraaf (b) genoem, minstens die dag-
" loon bereken op die hoogste weeklikse tafief vir die hoogste

kias; i o L ¢ e

met dien verstande dat waar die verskil in klasse ooreenkomstig
Deel I van hierdie Ooresnkoms op ondervinding, geslag of ouder-
dom gebaseer is, die bepalings van hierdie klousule. nie van toe-
passing-is nie. . . . oo

" (4) Onderhoudstoelae—As die werk van 'n werknemer belet dat
~hy na sy huls terugkeer vir sy nagrus moet hy, bengwens  die
Jloon voorgeskryl in, subklousule - (1), 'n onld‘_%rhoudstoellag van

 Gebied A. Gebied B.

Ry " B ' s. d. A
= (@) A% dit vir die werknemer nodig isTom Bz e
C " aandete en *n bed te verkey...o0... .. 126, 11 3
. (b) As dit vir die werknemer nodig isom o oo
© o aandete, 'n'bed en oggendete te-verkry 15 0 13 6
.o (e) As dit.vir dic werknemer nodigisom’'n - . S
' bed.‘oggendecte, middagete en.aandete- - T .0
Cte verkry. L. ii s SR L4760 159,

(5) Berekening van _mahndi_obn.—' "As die loén'\' aan n werk-, :
~ nemér verskuldig ooreenkomstig klousule 3 (i), ‘maandeliks. betaal
~word, moet die bedrag van sodanige loon bereken word teen die

tarief van vier en.een derde maal die loon voorgeskryf in sub-

% Klousale (1) vir ’n werknemer van sy klas.

- 'n. werknemer, ui

‘werkgewer se naam ¢ : .
mer in dié betaalstaat, di¢ werknemer se bedryf, die getal gewone

" 3, BETALING VAN- BESOLDIGING. -

(1) Werknemers, uitgesonderd los werj»_kﬂemers._fﬁghpudcqs 5008

. bepaal in klousules (3) en (4) moet enige bedrag verskuldig aan-
itgesonderd 'n los werknemer, weekliks in: kon-

tant of as die werkgewer -en sy werknemer skriftelik daartog oor-

_eengekom het! maandeliks in kontant betaal word gedurende . die
" werkure of binne dertig minute nadat hy opgehou werk het op die
gewone ‘betaaldag van die inrigting of by diensbegindiging as dit

voor -di¢ " gewone betaaldag plaasvind, en sodanige bedrag most

in *n koevert of houer wees of vergesel gaan van ’n staat met die

: daarop, die werknenier. s¢ naam of sy nom-

ure en oortydure wat die werknemer gewerk het, die besoldiging
verskuldig ed die tydperk ten opsigte waarvan die betaling gedoen
word. g o mE I
-3y Lés- werknemers—'n Werkgewer moet die besoldiging wat -

aan 'n los werknemer verskuldig is, by die begindiging van sy’

-dieris aan hom in kontant betaal. .

(3) Premies.—Geen bedrag moet regstreeks of onregsirecks vir |

die ‘indiensneming of opleiding van ’n werknemer aan'’'n werk-

“gewer betaal of deur hom aangeneem ‘word mie . - -
(4) Koop van goedere—'n Werkgewer moet fic vereis dat sy
werkpemer van hom of -van enige winkel, plek of persoon deur

_hom aangewys, goedere koop nie.

(5)' Kos. en inwoning.—Behoudens die. bepalings van_die Natu- |

relle (Stadsgebiede) Konsolidasiewet, 1945, s00s - gewysig; of “in
“dic Maturellearbeid  Regelingswet, 1911, moet 'n- werkgewer. nie |
vereis_dat 'sy werknemer by. hom of by enige ander persoon -of
plek .deur hom aangewys, eet én/of inwoon nie. ~ = '~

. {6) Boetes en aftrekkings—'n Werkgewer moet sy wi fkné’mer '
geen boetes .oplé nie of enige bedrae van sy werknemer se loon
aftrek, nie, behalwe die volgende:— C A

\ 2 : N

(9) met die skriftelike toestemming - van sy werknemer,f 0
bedrag vir ’n vakansie-, sicktebystands-, versekerings-,
voorsorgs: of pensioenfonds; met dien verstande dat in

‘die geval van ’n aftrekking vir siektebystands- of voor- |
sorgsfondse - ooreenkomstig die tweede. voorbehouds- |.

*"" bepaling van klousule 6 (1), die skriftelike toestemming
- van. die werknemer nie verkry ho_ef__te‘}. word nie; . o -

. (b) met die skriftelike toestemming van die’ werknemer, af-

© trekkings vir bydraes tot die- ondse van' ‘vakverenigings;

£ <.__';,_,.'_:_\.' : ',_'.' s

= . employment” one-fifth “of the weekly wage prescribed :for

an employee performing the same class’ of work as the

casua] employee ig reqiired to perform,

- casual employee, shall be weekly and, save as provided in sub-

in sub-ciausé (1) for an employee of his class, whether he has

prescribed in clause 4 (1) or less. "
= - . . : ) IR . e A

(3) Differential Wage.—An employer who requires or p

a' member of one class of -his. employees fo perform- either in

Pt

(a) & wa_gé., higher than that of his ‘own 'cla_ss, or e
- that .of his own class; - . .

- employe€ in respect of that day— ~

daily -wage calculated on -the higher weekly Tate; and

(i) in the case referred to in paragiaph (5),. not less fhan' the
. daily wage calculated on the highest weekly .rate” for the
higher class; DAL R ' ’ SRt e

of Part II of this Agreement based on expericiice, $eX Or age,
‘the provisions of this clause shall not apply, - pal

‘ployee. precludes him from returning to his home for his night's
rest he shill be paid-in addition to the wage prescribed in
sub-clauge (1), a subsistence aliowance of_nmot less than—=. '~

) ;,-Aréa';A; ' A_a"ed\B'.\'

Y S St i R sodi o ocosd.
(a) Where it is'necessary for the employee -+~ 7 = or
. to obtain an evening meal and a bed. .- 12 6.7 11 3
(b) Where it is necessary for the employee g ooy
to obtain an evening meal, bed and = .
‘breakfast....... T R R T - 150 1306
- () Where it is necessary for the employee. ~ = - g
‘to obtain bed, breakfast, 'unch and =~ - sy !
evening. meal, . ... i ovieeunatiins 17 6 159"

-and one-third times the wage prescribed in sub-clause. (1).for-an
“employee of his tlass.s W i ® Ty DGR

PR

. 3. PAYMENT OF REMUNERATION. .

vided in clause 5 (3) and (4) any amount.due to' an ‘employee,

if the employer and his. employée have agreed thereto_ in writing,
monthly, during ‘the hours of work or within - thirty ‘minutes of

termination of employment if this takes piace before the usual
:pay-day - and -shall -be contained in.an.envelope :or.otheér con-

name, employee's name ‘or pay roll
occupation,  the number of ordinary and overtime hours worked,

ment -is made. .- -

" (2) Casial Employees=—An' employer shall
employment, -

(3) Prémiums—No payment shall :
an employer, . either directly or indirectly, in respect of' -the
.employment- or training of an employee. - .. -t o

{4) Purchase of quds.—;—An employer 'shall.; r_lot'_'lréaull
employee fo' purchase amy goods from “him or from any

0 pu ~shop
or person npmmalqd by him. o ! T

(5) Board and Lodging—Save as. provided in the. Natives

- Native Labour - Regulation <Act, 1911, an employer shall not
- require his employce to board and/or lodge with him' or with
‘any pérson or at any place nominated by him. e

(6) Fines and Deductions.—An employer shall

" his employee’s remuneration’ other’ than the following:=-

' (d) With the written consent of his employee a. deduction for
‘ holiday, sick, insurance, provident or pension funds; pro-

° dent funds in terms. of the second proviso to ‘clause 6 (1)
- the written consent-of the employee need not be obtained.

-(b) With the written consent of an emplqyéé--:deﬂdeﬁbné for

© . contributions- to the funds of the trade -unions, may be

is_prescribed in' Part II of this Agreement shall pay it’é"'Eu_c'l{ b2

(D 'Emploj"e;e;s' Other than Casual Emplo; ees.;:s:ave-t-'aé-; ﬁrbé'

.'(b?_C-‘aé_ua;"_.\emi:vloyé:e-s:-_:—f-_l?oif_ ‘éach day ”Q}‘_.' \j;ar't_ of a days 6[(-

(2). Basis' of Contraét—TFor the purposes of this : clause” the
- basis of contract of employment of an €mployee, ;other. than a-

clause (3yand in clause 3 (6), an employee shall -be ‘paidin res- - .
pect of a week not less thian the full weekly wage preseribed "~
in -that week worked the maximum .number- of ordinary hours '
er(ﬁi’is~_
| addition to his owih work orf i substitution therefor; -worl of

| another class for which either—

(b) @ rising scale of wages' terminating in a wage hlgherlb;m g

(i) in the case referred to ‘in paragraph ‘(a), ,ﬁg‘t“le‘:ss"th’;j.h ‘the .

provided that where the difference between classes is,> in “tetms -

(i‘) Subsisterice Allowaice—Whenevér the vi;ork-'_ "o'fj."_‘an em-

o

F

) Calculation of Momﬁ.*y WGS?.—Whenéver -tl'.le. wége_"j'-dl.le T
to an employge is in, terms of clause 3 (1), paid monthly, the ~
amount of such wage shall. be calculated at the.rate of four. -

other than a’ casual employee, shall be paid in .cash weekly, or™

.

ceasing work, on the usual pay-day of the establishment or on -
tainer or accompanied by a statement, showing the employer’s '
- number; the -employee’s-

the remuneration due, and the, period in respect of: which ‘pay- il

! - ! pay_the rémunera:
tion due to his casual émployee in cash' on terminatioh™of his-

be made ‘to_.'bf_-'aa:;ép:ted by

ré -his :
| (Urban Areas) Consolidation Act, 1945, a3 amended, or_in:the °

. hot levy any
fine against his employee nor shail he make any deductions from . -

vided that in case of a .deduction for sick benefit or provi- -
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(@ uilgeso,nderd waal -anders ‘in, h!erdm Oereenkoms i}epaa,l
1elkens wanneer n. wctknemcr it sy-werk afwesig s, 'nv

- aftrekking in verhouding tot die tydperk van sy afwcslg-' :

heid, bereken op. die grondslag van die weekloon wat so -
n \u:rkncmur ten tyde’ van- Qodanlge deBSIghEld vir sy
gewone “werkure ontvang het; .

(d) 'n aftrekking van emge bedrag ‘wat 'n werkgewer by wet -

cof op. bevel van ’'n bevoegdﬂ hof verplig - of toegelaat:
-word. om af te trek; t
_(e) enige bedrag wat ooreenkomstig d;e gemeenrcg verreken
kan word-teen enige skuld deur 'n- werkncmer aan ‘n
. werkgewer betaalbaar; 3
n aftrekking ten opsigie van. enige openbare vakansiedag,'
i . unitgesonderd Nuwe]aarsdao Goeiz Vrydag, Geloftedag of
‘Kersdag waarop, n werknemer verplig of: toegelaat word
om nie te werk nie, van.die loen wat hy sou ontvang het
- as hy op sodanige dag gewerk het;

(g) wanneer “n - werknemer daarmee instem, of mgevo}gc die
- Naturelle (Stadsgebiede) Konsolidasiewet, - 1945, soos
gewysig, of die Naturellearbeid Regc]mgswct ‘1911, ver-

- plig word, om. kos enfof inwoning - van sy werkgewer

- -aan té¢ neem, 'n bedrag hoogstens oelyk aan ondcrsu-‘mdc

" bedrae—
' Per week. - Per maand.
Gebiede, Gebiede.

A - B A . B

s d. sl d s.d. s d.
Kos 4.0 37 17 4 15 7
~ Inwoning........... .20 110 8 8 710
" Kosen mwonmg 6 0 5 5 _"26'_ O 23 5

(h) bebioudens die” bcpa.lm«s van kiousule 8 van Deei 1,
' aftrckkmg eweredlg met dle beds‘ag van korttyd gewerk

. 4. WERKURE ‘GEWONE . EN OORTYD- EN DIE BETALING VIR OORTYD.

*,

(D Gewone werkure —Dle -gewone werkure van n. werk-

. riemer, u1taesonderd “n- les Wcrkncmer moet me ‘meer wees as

die volgende nie— . .
(@) in die geval van i werknemer wat n sesdagweek werk—

(i) agt-en-veertig in . enige . week v'maf Maandag tot en -

. inet Sa.terdag,
(il) agt en.’n.half op vyf dac in cnige ‘week -en vyf en
n half op -die orige dag; i
(b} m die geval van 'n werknemer wal n vyfdagweek werk—
R (1] agt-en—veemg in enige week vanaf Maandag tot en
F . met Vrydagy' -
(n} nege en drickwart op enige dag, met dien verstande
. dat die getal werkure in-enige week nie meer as agt-
-en-veertig mag wees nie.

(2) Dle gewone werkure van ‘n’ Ios werknemer moct mc meer

) wees me as—

{a)-in “die¢ geval waar n. werkgcwer se. bemgheld gedr word
op die-grondslag van 'n sesdagweek, 8} op enige dag;

(b) in die geval waar die werkgewer se besigheid gedryf word
=7 op die grondslag van 'm vyfdagweek 03 op epige dag.

: (3) Efensonderbrekmgs—n Welk%wcr ‘mag nie vereis of
toelaat dat ’n werknemer meer as vyf uor aaneen werk sonder
n_pouse .-van minstens een wur waarin so 'n werknemer nie ver-
. plig of tosgelaat moet word om enige werk te verrig nie, en dié
pouse word. geen deel van die gewone wer}:ure o) oortydwe‘rk
geag -nie; met dien verstande—

(1) dat indien so n pouse langer as een uur 1s, enige tyd-
perk- vin meer-as een en ‘n kwart uur gewone werkure

© L geag ‘word,

(n) dat werkiye wat onderbreek word deur pouses van m1n~
_der ‘as 'n uur, aaneenlopend geag word.

(4) Werkure moet aaneenlopend wees—Uitgesonderd soos in

-subklousule (3) bepaal, moet alle werkure aaneeniopend wees.

3 Oorryd —Alle tyd gewerk bepewens die getal ure ten op-
sigte van 'n dag of ’n week in subklousules (I) en (2) voorge-
~skryf, moet as oortyd beskou word, - -

(6} Bepf’ﬂ\.mg van oortyd—mn Werkgewer mag nie van sy

- werknemer- vereis of toelaat dat hy meer as die- volgende cor-

tyd werk nie—

© () tien .wur in 'n week;
(b) twee uur op 'n dag; -

met dien verstande dat in die geval: van 'n werknemer wat in

dlens is vir die vervoer van meubels, die beéperking van twee uur

- b oper dag op emgeen van die eerste vier en enigeen van die laaste
' ‘vier werkdae in ‘n maand met hoogstens twee uur. ocorskry kan
" word, indien- die totale getal ure oortyd deur sodanige werk-
© . nemer gewerk, - deur sodimge verlenging nie d11=fn~vcer(1g en

_ een derde in die-maand, .nie te bowe gaan nie.

‘ten opsigte

vir: oortyd—'n 'Werkgewer moet sy -wcrknemer
n alle. oortyd gewerk, besoldiging betaal teen. 'n
" skaal van minstens een en ‘n derde maal sy gewone loon; met
dien verstande dat indien die oortyd bereken op ’n daaghkse
‘grondslag, .in' enige -week verskil van die. oortyd berecken op ’'n

(N 'Befahﬁsa

~weeklikse grondslag, die, grondslag geneem moet wmd met die
- .. groofste bedmg v1r die week gee }

-

(c) Except’ where otherwme proﬂded in th}s Agreemcm when-
* -ever-an employee i is not at work, a deduction proprotionate

" to- the: nod of his absence calculated o’ the basis of
the, ‘weekly wage which ‘such employee was recéiving in
respect of his ordmary hours of work at the time thereof.

(d) A deduction 'of any amount which an employer by any
statutory law or an order of any competent: court is re-
- quired' or permitted to make.. - :

{¢) Any amount which may be set off in accordance with
. common law against any dcbt owing to an employer by
" an' employee.

(f) A 'deduction in respect of any public- holiday, other than

' New Year’s.Day, Good. Friday, the Day of the Covenant
or Christmas Day, on which an emplovee is required or -
‘permitted not to work, of the ‘wage . which he would. have'
received had he worked on "such dav

(g;. When' an -employee. agrees or is required in terms of the
Native (Urban Areas) Consolidation Act, 1945, as amended,
or the Native Labour Regulation Act 1911 o accept
board and/or lodging from his employer a deduction not -

- exceeding Ihe amounts specified hereunder:—

Per Week. Per KMonth,

Areas. Areas. -

_ N A. . B. A. - B.
SN s.d  s.d sd s, d.
Board........... canss 470 3 7 17 4 1517
- Ledging....oovvunnn. .20 1310 8 8 710
Board and lodging. . .. 60 55 26 0235

“(h) Subject to the provlsmns of clause 8 of Part’ I a deductlon
: proporlmnate to the amount of short-time worked.

4 HOURS OF WoRR: ORDIN&RY AND OVERTIME AND PA\’MENT FOR
OVERTIME. -

(1) Ordmary Hours of Work.—The ordmary hours ‘of work

of an employec, other than a ca.sual employee shail not exceed—

(a} in"the case of an employee ‘who works a six-day week—

(i) fony-elght in. any week from Monday to Saturday
j mcluswe :

(i) eight and a half on five days in any week and ﬁve and
. a half on the remaining day; :

I (5) in the case of an employee who works a five-day v;reek—-

(i) forty-eight in any week from _Monday lo Friday in-
_ clusive; |

(i) nine and three-quarters on any day“prov:ded that the
number’ of hours of work in any weck does nct excecd .
forty—elght

(2) The ordinary hours of work of a casual emp}oyee shall not
cxceed

(a) in the case where the: employm s busipess is conducted on
g]c. basis of a six- day week eight and a half on any
ay; :

(b) in the case where lhe employers business is conduclcd on
the basis of a ﬁve -day week, nine and- three-quarters on
any day: ;

(3) Meal Breaks—An employer shaI] not requlre or permit his
employee to work for more than five hours continuously with-
out an interval of not less than one hour during which no work
shall be Emformﬂcl and such interval shall not be deemed to be
part of the ordinary hours of work or overtime; provided that—

(i) if such interval be for longer than one hour, any period
in excess of one and a quarter hours shall be deemed
to be ordinary hours of work;

"(it) periods of work interrupted by an interval of less than one
- hour shail be deemed to be continuous, - )

(d4) Hours of Work to be Consecutive—Save as pmwded in
sub-clause (3). al] hours of work shall be consecutive.

(5) Overtime.—All time worked in excess of the number of
hours prescribed in respect of a day or a week in sub-clauses (1)
‘md (2) shall be deemed to be ovemme

6} Limitation of ‘Overtime—An employer shall not require
or permit his employee to work overtime for more than—

(a} ten hours in any week;

(b} two hours on any day,
“provided that-in the case of an employee engaged in the remova{
of furniture, the limit of two. hours a day may on any of the
first four and any of the last. four work-days in a ‘month, be
exceeded by not more than two hours, if by such extension the
total number of hours of overtime wmkeg by such employee
in a month does not exceed forty-three and one-third. .

* (7) Payment for Overtime—An employer shall pay to his
employee in respect of all overtime worked, remuneration at a
rate of not less than one and one-half times his ordinary wage:
Provided that where in any week overtime calculated on a daily
basis " differs from. overtime calculated on a weekly basis, the
basis. which _gives the greater amount of overtime' during the
week shall be adopted ) :
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{8) Voorbehoudxlrepalmgs ~—Dre bepallngs van snbklousulee (3) v
-(4} en (6)-is nie van toepassing op n werknemer W"I.t m clrens :

is om noodwerk te Verrrg nie,.

"5, ]ﬁARLlKSF, VERLDF
(l) Behoudens dre bepa[mgs -van subklousule 2 moet
werlzgeWer aan sy.werknemer- op- iedere voltooide tydperk \ran
een jaar in sy diens vyftien opeenvolgende werkdae verlof et
vol!e betaling toestaan. . .
"(2) Die verlof - genoem in subklousule (1) ‘moet - toegestaan
word op 'n tyd wat die werkgewer moel vasster, met ;Ireo ver-

- stande dat— :
(i) as soclamge verlof nie vroegr toegestaan is nie, it 6

toegeetaan _moet word dat dit begin binne twee maande

nd voltooiing van die jaar diens waarop dit betrekkmg het;

~ (ii) die «tydperk wvan, verlof nie moet saamval ‘met siekteverlof .
" owat ingevolge klousule 6 toegestaan is of met enige tyd-_:

perk van militére opleiding wat hy ondergaan nie;

._(m} as Nuwejaarsdag, Goeie- Vrydag, Geloftedag of’ Kersdag

binne die tydperk van sod.mrge verlof -val, daar, vir elke

 sodanige vakansiedag nog 'n’ dag by gemelde tydperk ‘as
" verdere’ verloftyd met volle betaling gevoeg. moet . -word;.

(i) 'n werkgewer al die dae ge!eentherdsverlof wat “op die

. skriftelike versoek ~van sy werknemer ‘met volie betaking

- aan, hom’ toegestaan is’ gedurende die tydperk van een

jaar . waarop die " verloftyd betrekking het; “van sodanrge

tydperk. van verlof kan aftrek.

o I(3) Verlofbesoldiging.—Die besoldiging ien opsrgte van ‘die
“ jaarlikse verlof genoem in subklousule (1),- moet uiterlik op die
laaste werkdag voor die annvangsda:um van die verlof bctaal
word.. - - ;

. (4) Aan - 'n- werknemer wie se drenukomrak in die eerste’ of

. enige, daaropvorgende jaar. diens by dreselfde werkgewer - beéindig
-'word voordat’ c[re verloftydperk genoem in subklousule (1) ten
opsigte van S0 'n termyn’ opgeloop het, moet daar, behoudens
-800s’ bepaal -in' “die' vierde voorbehoudsbepalmg tot subklousule
- (2) by sodanige diens beéindiging in. .plaas van én’ ten opsigte
van clke voltooide maand van sodanige tydperk van minder as
een jaar, minstens vyf vier-en-iwintigstes wan die weekloon

betaal word wat-hy onmrdde!lrk ‘voor die datum van sodamge.
" -begindiging ontvang het.”

(5) 'n Werkne“ner wat ooreenkomst:g subklousule (l) geregtig
- geword het op 'n tydperk wan verlof, en wie se dienskontrak-
.. eindig voordat sodanige verlof toegestaan is, ‘moet by ‘sodanige .

diensbegindiging ten .opsigte van_ verlof ‘dic - bedrag betaal word
wat in subklousules (I) en {4) genocm word, g

- (6) Vir- die toepassrng \ran hierdie. ‘klousule- ‘word daar gcag
dat dig mtdrukkmg ndiens " géagd emge tydperk of tyclperke insluit
waartydens 'n werknemer—

{a) met verlof ' afwesig is ooreenkomsng subklousu]e n;
(b) emge militére oplerd:ng onclergaan, ¥

“(¢) van sy werk, afwesig is op las of versoek van sy werkgewer :

" (d) met sickteverlof afwesig is ooreenkomst!g klousule '6;

en wel tot 'n totaal in enmige jaar van hoogstens tien-weke ten
opsigte van punte (a), (c) en (d), plus- enige tydperk van- militére
opleiding wat hy in dié jaar ondergaan hel en daar word geag
dat die diens begin—" .

(i) in die geval van ‘n werknemer wal voorf die mWerkmg-
treding van hierdie Ooreenkoms op 'n ‘tydperk van jaar-
likse verlof- ingevolge enrge wet geregtig geword het, op

- die datum waarop so ‘n -werknemer die vorige maal
_ geregtig geword .het op verlof ingevolge so 'n wét; :
“(i1) in die geval van ’n werknemer wat voor die datum van

-die inwerkingtreding van hierdie Qoreenkoms in diens was.
en vir wre enige wet gegeld heti wat vir jaarlikse verlof

voorsiening maak- maar wat nog nie op: verlof 'ingevolge:

daarvan geregtig _geword het me, op. dle aanvangsdatum
van sodanige duenv, j

(iil) in die geval van enige ander werknemer, op die daturn 3
waarop so-’n werknemer by sy werkgewer in diens getree |

- het of op die datum van die inwerkingtreding van hierdie

" Ooreenkoms, naamlik op die :jongste_ van die twee datdms.

6. Srsrcmmwn

(1) Na twee maande diens by hom moet 'n werkgewer a!cm
sy ~werknemer wat van, sy werk afwesig is deur. s:ekte of n
ongeiuk wat nie deur sy eie wangedrag veroorsaak is nie, uitge-
sonderd ’n ongeluk waarvoor skadeloosstelling kragtens die
Ongevallewet, 1941, betaalbaar is, die volgende. toestaan—

(@) in die geval van 'n werknemer wat ’'n werkweek van ses.

dae het, twaalf werkdae;

(b) in die geval van:’n werknemer wat 'n werkweek van vyf
dae het, tien werkdae; -

siekteverlof aitesaarn gedurende enige enkele jaar drens by hom
en moet so 'n werknemer vir elke tydperk van' afwesigheid in-
gevolge hrerdre subklousule mmstens die loon betaal wat hy sou
ontvang het as hy “gedurende so *n ‘tydperk gewerk het;’ met dren
~verstande dat 'n werkgewer van sy werknemer kan vereis om ’n

sertifikaat, geteken deur n geregistreerde medieser praktisyn; wat
die daid en duur van:die Werknemer se:siekte aantoon ten’ opsigte.
van-elke tydpérk van afwesigheid waarvoor betaling :geéis word,

iR

: voor fe I€ as voorwaarde van dre betaling deur hom van emge

-sub-clauses (1) and-.(4). -

Provlded further that where, in. any esiabns‘uner\t

{8) Savmgs —Tl:re provrsrons of aubwc’al'ses {3) (4) aﬂd {6)'.

shall-not' apply to an employee whlle he is engaged m tl\e per— Mg

formance of emer;gency work

o e R LT

5 ANNUM. LE&VE

(1) Sub}ect to ‘the provrsrons of .sub-clause (7) _an employer
shall. grant to ‘his employee in respect of. each- completer;l year

| '?f"employmenl with h1m fifteen consecutrve work Jays lea\re on
fu pay . i ’

@) The leave referred to in sub- cIaLse {l} sha[! be gnme:l ‘at .
a time to be fixed by the employer ‘Provided ‘that— -

(r) if such leave has not been granted earlier, it shal] be
_ granted within two months of the compleuon of. the year- .
. of employment to which. if relates; L

. (i} the period of: such: leave’ shall not be concurrem wrth srek- :
Jeave granted in terms of clause 6 nor" with any; penod
during ‘which the' employee rs nndemo ng any mrlltary-
training;-

(iii) if New Year’s- Ddy. Good Frrday, .the Day of vthe Cove-. . f.
“nant or Christmas Day falls within the- period: ofsuch .-

ieave, another day -shall, .in substltutron for each such day, -
. be- added to the sald penod as a ‘further per od of leaive""
on full pay; E

" (iv)an eémployer may set off ‘against such perlod of leave any

day of occasional leave granted on full pay to his employee”
- at his employee's request made .in writing during the year ..

of employment to. which theé period of anrrual leave relates L

3 Leave:: kemrmem!ron-—’rhe remuneration. m respect of -
annua] leave referred. to in sub-clause (1) shall be paid not later .

1tharr the last work- day before the date of commencement of such. e
eave. _ . : s iy

{4) An employee whose contract of emp]oyment term‘mtes rn.

" the first or any' subsequent year of "employment " with ‘the. samie '

employer before the period-of .leave referred to in sub-clause (1)

has accrued, shall, save as prowded in the fourth proviso to sub--- .

clause (2), upon such termination be paid in-lieu, of leave ar;d -’
respect of each com
ear, not less; than - ve-twenty-fourths of the weekl
he was receiving' mLmedrately before the date of sueh

(5) An employee who has become entitled to a' period- ‘of leaver

Wags which

in terms of sub-clause (1) and whose - contract’ of “employment

terminates beforé such lsave has been granted; shall upon ter-
minagion be paid in- respect of [eave the amoums »referred lo m-

(6) For the purposes of thrs elause the expressron
ment » shall be . deemed to mclucle any perlod or perrods dunng'
which an’ emiployee is— -

. (@) absent on leave in terms of. sub~e aus: (l),

(B, undergolng any military trammg. o : H

(c) absent from' work on the mstructrons of or at {he Lequest i
: of his émployer; . - " .- 5 e

(d) absenf on sick leave in terms of clause Gy -'-,_.
amounting in the aggregate to. not more than ten weeks in- any
year in respect of items (a), (c) and (d) plus the per iod “of ‘any. -
military training undergone in that year- and shall gleemed to -
commence— - o

(i) in the case ‘of an emp!oyee who had before the commg.-'--"
into_force of this Agreement become enittled to: leave in o
terms of any law, from the date on which such employee_.~ 5

last became entitled to such leave under such Tawg - .
- (i) in the casé of an employee who was in employmem before

- the date of commencement of this Agreement and to whom - E

any law! providing for annual leave applied, ‘but’who had
not become entitled to leave in terms thereof, from the .
date on which such employment commencccl s, T

(jii) in the case. of any other employee, irorn the. date on whsch
such employee entered his-employer’s service. or from the
date of coming into foroe of this Agreement whlehever is
the later. o g

6. SICK LEAVE T Ry

(1) An employer shall grant to his employee after rwo months
employment with him and who is absent from work: through
sickness or accident not -caused by_his own misconduct, other -
than an accident compensable under the Workmen’s. Compensa-. :
tion Act, 1941— .

(a) in the case of an employee wbo works a srx day week‘

twelve work: days,

(I;) in the case of an employee who works a ﬁve-day week
" ten work-ckys, :
sick leave in the ageregate durmg any one year ‘of emp!oyrnent

“with him and shall-pay to him in respect of the period.of absence

in terms hereof not less than the wage he would have received

"had he worked during such period: Provided that anemployer -
" may require the. production of a certificate signed by a. registered.;
_medical practitioner showing the " nature -and duration . of the

employee’s illness in respect of "each: perrod of . absence 10::__‘--

: which: payment -is” claimed as a condition precedent.to’ the” pay--'.-.

tich-‘absence:
tLre_r‘e _eg_(_rst_s
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ment” by him. of any: amount ‘in_respect of any

ipleted month of such period of less-than ons -

terrnmatron iz

i employ--_. #



24 ° °  BUITENGEWONE STAATSKOERANT, 8 JANUARIE 1960

‘bedrag ten opsigte van enige sodanige afwesigheid; voorts met |

dien verstande dat waar daar in enige inrigting kragtens n oor-
eenkoms tussen 'n werkgewer en somnige van, -of al sy werk-
nemers of tussen 'n werkgewer en n geregistreerde vakvereniging,
'n siektebystands- of voorsorgsfonds bestaan of ingestel kan word
waartoe die werkgewer ten opsigie van clkeen van sy werknemers
wat bystand daarkragtens ontvang, 'n bedrag bydra wat minstens
die bedrag is wat deur sodanige werknemer betaal of betaalbaar
is, en waaruit sodanige werknemer in die geval van afwesigheid
of afwesighede van werk as gevolg van siekte of 'n ongeluk (uit-
gesonderd 'n ongeluk waarvoor daar ingevolge die Ongevalle-
wet, 1941, skadeloossteliing betaalbaar is). geregtig is om alle-
saam in enige enkele jaar minstens die bedrag te onvang gelyk
aan sy volle loon vir twee weke ten opsigte van sodanige afwesig-
heid of afwesighede, in omstandighede wat vir die werknemer
nie minder gunstig as hierdie bepaling is nie, die bepalings van
hierdie klousule nie ten opsigte van sodanige werkoemers' van
toepassing moet wees nie; voorts met dien verstande dat indien
'n werkgéwer ingevolge enige wet hospitaalgeld ten opsigte van
'n -werknemer genoem in sodanige wet moet betaal, die bedrag
aldus betaal afgetrek kan word van die bedrag wat ingevolge

_ hierdie klousnle ten opsigte van siekte verskuldig is, maar hoog-
stens die bedrag wat betaalbaar is ten opsigte van enige tydperk
van sickte waarvoor daar hierin voorsiening gemaak word.

(2) Vir die toepassing van hierdie klousule het die uitdrukking
,,diens 7 dieselfde betekenis as in klousule 3 (6).

7. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Openbare vakansiedae—'n Werknemer is geregtig op en
daar moet aan hom verlof met volle betaling toegestaan word
op Nuwejaarsdag, Goeie Vrydag, Geloftedag en Kersdag: met
dien verstande dat daar op enige sodanige dag van 'n werknemer
vereis kan word om te werk; voorts met dien verstande dat in die
geval van 'n werknemer wat 'n vyfdagweek werk, as sodanige
vakansiedag op die sesde dag van die week val, die bepalings
van hierdie subklousule nie van teepassing is nie,

(2) Betaling vir werk op openbare vakansiedae—(a) Wanneer
'n werknemer, uitgesonderd ’n los werknemer, op Nuwejaars-
dag, Goeie Vrydag, Geloftedag of Kersdag werk, moet sy werk-
gewer hom vir ¢lke sodanige dag minstens die bedrag genoem in
subklousule (1) betaal, plus, ten opsigte van clke vur of gedeelte
van 'n uur aldus gewerk; sy weekiikse loon gedeel deur die getal
gewone ure wat in 'n week deur hom gewerk word.

(b) Wanneer 'n los werknemer op WNuwejaarsdag, Goeie Vry-
dag, Geloftedag of Kersdag werk, moet sy werkgewer hom vir
elke sodanige dag minstens die dagloon, voorgeskryf in klousule

2 (1) vir 'n los werknemer, betaal, plus, ten ‘opsigte van elke uvur
of gedeelte van 'n uur aldus gewerk, sodanige loon gedeel deur

nege. .
.- (3) Betdling vir werk op Sondae.—Wanneer *n werknemer op 'n
-Sondag werk, moet sy werkgewer hom of—

{a) 'n-bedrag betaal van minstens dubbel die Joon betaal- |
baar aan hom ten opsigte van die tydperk wat gewoonlik

op 'n weekdag deur hom gewerk word; of

(b) minstens een en 'n derde maal sy gewone loon betaal vir
elke uur of gedeelte van 'n uur aldus gewerk ten opsigte
vann die totale tydperk op sodanige Sondag gewerk en
binne sewe dze van sodanige Sondag een dag vakansie aan
hom toegestaan en hom ten opsigte daarvan besoldiging
betaal tcen 'n skaal van minstens sy gewone loon aso hy
op sodanige vakansiedag sy gemiddelde gewone werkure
vir daardie dag van die week gewerk het, -

** {¢) wanneer 'n los werknemer op 'n Sondag werk moet sy werk-

gewer hom minstens dubbel dic loon betaal wat in klousule

2 (1) vir 'n los werknemer voorgeskryf is.

8. STUKWERK OF TAAKWERK.

. (1) Uitgesonderd scos bepaal in klousule 3 (6), moet *n werk-
gewer aan sy werknemer wat vir enige tydperk stukwerk of taak-
werk verrig, besoldiging betaal teen die skaal waaroor die werk-
gewer cn sy werknemer ooreengekom het; met ' dien verstande

dat afgesien van die hoeveelheid of omvang van die werk gedoen, -

die werkgewer aan sodanige werknemer minstens die volgende
moet betaal:—

(@) In die geval van 'n ander werknemer as 'n los werknemer,
vir elke week waarin stukwerk of taakwerk verrig word,
di¢ weekloon voorgeskryf in klousule 2 (1) vir 'n werk-
nemer van sy klas;

(b) in_.die geval van 'n los, werknemer, vir elke dag waarop
stukwerk of taakwerk gedoen is, di¢ loon in klousule 2
(1) vir ‘n los werknemer voorgeskryf;

plus vyf persent. 8 :

(2} 'n Werkgewer moet 'n bylae van die skale vir stukwerk en
taakwerk in subklousule (1) genoem, op 'n opvallende plek in sy
inrigting opgeplak hou, :
 (3) Die werkgewer mag die skale gemoem in subklousule (1),
nie sonder die toestemming van die werknemer verminder nie.

9. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

*n Werkgewer moet alle uniforms, corpakke en/of beskermende
klere wat hy vercis dat sy werknemers dra of wat enige wet of
. regulasic hom_verplig om aan sy werknemer te verskaf, gratis

verskaf en in bruikbare en sindelike toestand hou, en alle sodanige -
uniforms, oorpakke, enfof beskermende klere bly die eiendom |

van die werkgewer.
24

or may be established by virtue of an agreement between an
employer and some or all of his employees or belween an
employer and a registered trade union, a sick benefit or provident
fund fo which theé employer contributes in respect of each of his
employees who stand to benefit thereby, an amount not less than
the amount paid or payable by each such employee, and out of
which fund such employee is in case of absence or absences from
work on account of sickness or accident (other than an accident
compensable under the Workmen's Compensation Act, [941),
entitled to receive in the aggregrate in any one year not less
than an amount equivalent to his full wages for two weeks in
respect of such absence or absences, in circumstances substantially
not less favourable to the employee than this provision, the
terms of this clause shall not apply in respect of such employees:
Provided further that where an employer is, by any law, required
to pay, and pays hospital fees in respect of any employee referred
to in such law, the amount so paid may be set off against the

payment due in respect of sickness in terms of this clause, but

not exceeding the amount which will be payable in respect of

_any period of sickness provided for herein.

(2} For the purpose of this clause, the expression *employ-
ment ”* shall have the same meaning as in clause 5 (6).

7. PuBLIC HOLIDAYS AND SUNDAYS.

(1) Public Holidays—An employee shall be entitled to and be
granted leave on full pay on New Year's Day, Good Friday. the
Day of the Covenant and Chrisimas Day; provided that an
employee may be required to work on any such day; provided
further that, in the -case of anm employee who works a five-day
week, when such holiday falls on the sixth day of the week. the
provisions of this sub-clause shall not apply.

(2) Payment for work on Public Helidays—{(d) Whenever an
employee, other than a casual employee, works on New Year’s
Day, Good Friday, the Day of the Covenant or Christmas
Day, his-employer shall pay to him for each such day nict less

‘than the amount referred to in sub-clause (1), plus, in respect

of each hour or part of an hour so worked, his weekly wage
divided by the number of ordinary hours worked by him in a

- week; -

(b) whenever a casual employee works on New Year's Day,
Good Friday, the Day of the Covenant or Christmas Day, his
employer shall pay to him for each such day not less than the
daily wage prescribed in clause 2 (1) for a casual employee, plus

-in respect of each hour or part of an hour so worked, such wage

divided by nine. _ .

(3) Payment for Work on Sundays—Whenever an employee,
other than a casual employee, works on a Sunday, his employer
shall either— .

(@) pay him not less than double the wage payable to him in’
respect of the period ordinarily worked by him en a
weekday; or

(b} pay him for each hour or part of an hour so worked not
less than one and one-third times his ordinary wage in
respect of the total period worked on such Sunday and
grant to him within seven days of such Sunday one day’s
holiday and pay him in respect thereof remuneration at
a rate. not ‘less than his ordmary wage as if he had on
such holiday worked his average -ordinary working hours
for that day of the week;

(¢) whenever a casual employee works on a Sunday his employer
shall pay to him not less than double the wage prescribed
in clapse 2 (1) for a casual employee. -

8. PIECE-WORK OR TASK-WORK.

(1) Save as provided in clause 3 (6), an employer shall pay his
employee employed on piece-work or task-work for any period,
remuneration at the rates agreed upon between the employer and
his employee; provided that, irrespective of the quantity or output
olf work done, the employer shall pay to such employee not less
than—

(@) in the case of an employee, other than a casual employee
* in respect of each week in which piece-work or task-
work. is performed, the weekly wage prescribed in clause

2 (1) for an employee of his class;

{b) in the case of a casunal employee, in respect of each day
on which piece-work or task-werk is pe ormed, the wage
preseribed in clause 2 (1) for a casual employee; -

plus five per cent.

(2) An employer shall keep posted up iIn a conspicuous place
in his establishment a schedule of the piece-work or task-work
rates referred to in sub-clause (I).

(3) The employer shall not reduce the rales referred to in
sub-clause (1) without the consent of the employee,

9, UNIFORMS, OVERALLS AND/OR PROTECTIVE CLOTHING.
An employer shall supply and maintain in good condition free

.of charge any uniforms, overalls and/or protective clothing
‘which. he may require his employee to wear or which

by any
law or regulation. he .may be compelled to provide for his
employee, and such uniforms, - overalls and/or protective
clothing shall remain the property of the employer. .



i By beélm:l:gmg van. dle dLens,koutrak van emgeen van sy werlc-
. nemers, migesonderd 'n" los ‘werknemer; most:"n werkgewer op” |
versoek Yan.die. werknemer; laasgenOemde voorsien “van 'n- diens-
“sertifikaat waarop die naam van die werkgewer en dié van die
werknemér voliit, " aard van die diehs, die aanvangsdatom’
van -die d;enskontra-k die beemdlgmgsdatum ‘daarvan ‘en. die
skaal van- besoldxguﬂg 0p d1e datum .van die beemdlgmg, aan—
gegee word. . O G

T B B 5 Lossosx = ; .

(l} Elke werkgewer moet aan elke werknerner in’ sy dlens n
logboek met duplikaatfolio’s wat so na as moonl[nk aan dae
volgende vorm i§, verskaf:—

DAAGLIKSE LOG -

N&am van werkgewer: )
~ Naam van bestuurder......_ e
" Soort vocrtuig en die eie gewag da.arvan

Getal sleepwaens gehaak aan dle voertulg en d1e e1e gew1g van elke
- ‘sleepwa v

Begintyd van werlc
QOphoutyd van werk.- ;
Getal gewone ure gewerk....

Getal oortydure gewerk. . .

-Etensuur vqnaf_.,._...__“_f_“u._‘vm /nm. tot...ie vm./nm.
| Teenspoed ongelukke en/of ander wu‘agmgs SR i
Datum.. s I'Q,.......:...' ' ’ i
' i 8 Handtekenmg van bestuurder

(2) Elke werknemer moet nadat 'n logboek s00s in subquusule

© (1) beskryf, aan hom verskaf is,. tensy hy weens siekté of 'n

ander, onvermydelike oorsaak daarvan ‘weerhou word, sodanige
: daaghkse verslag §0. na as. moontlik aan die voorgeskrewe NOrm
" ten opsigte’ van “elke .dag se werk byhou en binne 24 uur na
voltoolmg van ‘die werk van.die dag waarop dit betrekkmg het,
’n"kopie daarvan by sy’ werkgewer indien. ; i

“(3)'n Werkgewer moeét permanent aan elke voertulg of 51eep-
wa op ’'n bekombare plek 'n leesbare ‘kennisgewing aanbring of -
aandui -wat die eic gewig spesifiseer van ‘elke sodamge voertuig '
of sleepwa,, _ooreenkomstrg dLe lzsens:e ten ops:gte daarvan mt-
gerc1k :
(4) Elke wetkgewer moel die voltoo;de dupljkaat van die daaﬁ'-
likse- log vir 'n tydperk van drie ]aar vanaf die voltoonngsdatl:im

s daarvan bewaar

i

12.. Blzemmoma v.m DIENSKONI'RMC

' Werkgewer of sy werknemer, mtgesonderd *n .Ios werk-
nemer, moet . gedurende die ecrste maand diens minstens 24 wur
daensopseggmg gee, €0 daarna minstens een week diensopeeggmg
vir beéindiging van die dienskontrak, ‘of. "0 werkgewer of
werknemer kan die kontrak. sonder opsegging - begindig deur m

- plaas van diens op, ie sé, die werkgewer aan die werknemer
minstens die wolgénde betaal of “di¢: werknemer adn die- werk-"

gewer minstens’ die volgende betaal of verbeur ‘na geiang van |

“omstandighede— =
(a) in die geval van 24 ‘wur dlensopseggmg, die weekloon wat\
‘die - werknemer onmlddel!:k voor _ die’ datum van dié
beemd[gmg ontvang ‘het, gedeel- deur ses in. ‘die geval van
'n werknemer wat ‘n sesdagweek werk, en deur vyf in die
geval van: it werknemer ‘wat 'n vyfdagweek werk; - 0,
(b) in die geval van ‘n week dlensopseggmg, die nweekloon wat
die werknemer onmiddellik voor die datum.van SDdamge
beéindiging ontvang het; -~ o
met dien verstande dat dit meeonderstaande raak nie;— -

@) °n Werkgewer of 'n werknemer se Ieg om die dlenskontrak B

sonder opsegging te beemdlg om 'n- rede wat wetllk .as
" yoldoende “erken. word;’

(i) enige skriftelike goreetkoims' tussen 1 werkgewer €n sy
werknemer wat. voorsiening maak vir ‘o gelyke dxens-.
opseggmgsterrnyn aan albel kante en wir langer asc n
week i -

{m} die - toepasamg van’ verbeurmgs of boetes wat - kragtens wet

- toegepas kan. word op- ’n Werknemer wat van sy werk
wegloop.

2) As’n ooreenkom mgevolge die tweede. Voorbehoudabepalmg

van subklousule (1). aangegaan is, moet die betaling in, plaas van
" diensopsegging in verhouding wees tot die. dlensopseggﬂngslermyu
waaroor daar - ooreeﬁgekom is, -

(3).Die . dlensopsegglng in s.ubklousule (1) genoem, Wmd van" :

krag op die dag waarop dit gegee word; met: dien verstande dat

die diensopseggingstermyn nie met die werknemer se afwesigheid

met jaarlikse verlof kragtens die bepalings van klousule 5, of met

siekteverlof kragtens klousyle 6 of met enige militére ople1d11:ig

wat hy moet ondergaan, moet saamval nie.

: Hierdie ‘Ooreenkoms namens dle pa.rlye op hecle dle 228te dag |
van Jume 1959 onderteken o

] e D P. FRYE, Voormrer
I A. S.- Youm Sekretaris

_ptacucable m the follmvmg

| Time of finishing work..: _
Number of ordinary hOUrs WOrKed .. i isimmmemdomnion oo

‘Number of hours of overtime £ o - T T '

_Meal hour,f‘s from.....

\thiP e = e ) i |

; employer '

‘on, each vehicle or trailer in-an accessible :
specifying the unladen weight of such vehic e or ’trailer accordmg =

“employment. without notice

" than— - . -
(q) in the case of twe‘my—four hours notlce tbe weekly wage =

-prov1ded that " this' shall not affect—:. ..., e

- proviso -to_sub-clause (1), the

“This Agre
: _day of June, 1959.

J. L&NDMAN, Ondervoorsmer g

*AI ‘the. request of an emp!oyee an emp oyer : shall upon
. termhination of “the 'contract of. emp.oymenl of any- “of ~his-em-~ -

_ployees, other” than a casual émployee, furnish 'stch. empi’oyee
C with a certificate of service ‘showing ‘the full names of the em-

ployér and. employee, the natuié -of employment, the. dates-of -

‘commenceiment and termination of the contract. and the rate of

remuner'ltson at the date of ‘such terrhmauon

T 1 Log- BOOK el B &
(1) Every employer shail provide 'a log-boak Wltl:l dupllcate

folios: for the use of each er
orm ;-

et DA[LY mo
Name of émployerz 5 : : e :— Wil
Name of drtver. ..ol i
Type: of vehicle and tznladen we|gl1t lhereof . E

.

Number of naﬂers attached to veh:cle and unladen we:ght of, each
tlﬂller g iy 5 : b i Sl
Tine ofstamng wnrk . ; :

_am./pm; to.. '
Breakdown_s, accldentsaod{or other delays-. s

S!gnature of Dl::ver o

(”) Every employ_ee upon being prov:ded w:ih the logbook
referred to in sub-clause (1), unless precluded from doing so by’

“sickness or  other unavoidable .cause, shall keep the daily. log

tployee in”his employ as nearly as _' -

book in duplicate, as nearly .as. practicable in -the' form" pre- -

scribed in respect of each day's ‘work and shall within- ‘twenty-
four hoirs o

relatés, delwer a dup icate completed copy thereof lo hls

(3 An employer shall keep permanently aﬁixed to, or indi qated
lace, 4 legible’ notice .

to the licence issucd'in respectthereo

“ Every employer shall retain Lhe completed copy of: lhe
daily log “for a " period - of three years subsequent to the .date

12. TERMINA‘[’ION OF Co‘N‘mA(.'r OF EM‘BLOYMENT

(1) An employer or his employee, other than a casual employee
shall give not less than twenty-four hour§s notice ‘during the

first month of employmeént and thereafter not less than one week’s, . -

notice of his intention to terminate the contract -of -employment,
or an employer or employee may ‘terminate the’ contract of
y the employer paying the employee
or the emp‘loyee forfe:tmg or- paymg to; t]'le/employer hot less

' which the employee was receiving- 1mmedlately ‘before’ the

- date 'of such termination, -divided “by; sixvin the 'tase of*
.an employee who “works a six‘day weéek and by five in”
the case of an employee who_works a five- day weeky - |
-(b) in the case of ‘2 ‘week’s’ not1ce, the weekly wage wbrcll the
.employee - ' was recelwng 1mmed1ater before the da_te of
<such ‘termination; . . & I i - 5

(i). the’ rlght of ‘an employer -or ‘an employee to temﬂnate

- the contract of employment without notrce for -any cause

- recognised by law as sufficient;

" (il) any written agreement 'between an’ employer “and._ l‘l.lS =
employee which. provides for a. period of notice™of equal
_duration’ on both sides and for longer than one week

(iii) the ogeranon of any forfeitures or pena.lues whlch«b law
may be apphcable in respect: of desertion’ by an-empl oyee.

(2) When an® .agréement is- entered mto in ternis of the “second

proportionate io the period of notice agreed upon. ~

Fayment in liew of notice, shall be

the completion of the day’s. work . to. which it . -

of 1ts completion. - _ e O

(3) The notice referred to. in sub-clause. (1) shall :.ake elfeet '

from the.day on which it is .given; provided ‘that the period-of . -
notice shall not run concurrently with nor shall notice be gwen
during the employee’s absence on annual leave in-terms .of clause .
3 or on sick leave in terms. of clause 6 or’ winlst undergomg any

- | military_training..

ement slgned on behalf of the pames 011 the Qan

ih -""-'D. P. FRYE. C'harrmmz
. - I'F I L.\NDMAN, che»C"
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N, 363 e _ - [s Januatie 1960.

g WET OP FABRIEKE MASIINEQIE EN BOUWERK
- A9AL

BJHJ B ELV ERVAARDI GINGSN YWERHEID
OOﬁTELIKE KAAPPROVINSIE

Namcns dxe Mm:ster van Arbeld verklaar ek, MaRraIS

. VILiogN, - Adjunk-minister van - Arbeid,
* kragtens subartikel (1) van artikel 1wee- en-twintig van die
‘Wet op Fabricke, Masjinerie en Bouwerk, 1941, hierby
dat die bepalings van die Qoreenkoms en kennisgewing in
verband met die Meubelvervaardigingsnywerheid, Ooste-

.like. Kaapprovinsie, gepubliseer by Goewermentskennis-

gewing No. 35 van 8 Januarie 1960, vir die persone wie se
werkure daarby geregl word, nie minder gunstig as die
' betrokke bcpaimgs van genoemdc Wet.is nie.

M. VILJOEN,
Ad]unk-mmlster van Arbeid.

No 37] .
WET OP OORLOGSMAATREELS 1940,

OPSKORTING VAN BETALING VAN LFWENS-
" KOSTETOELAE INGEVOLGE OORLOGSMAAT-
REEL No. 43 vaN 1942 SOGS GEWYSIG

" MEUBELVERVAARDIGINGSNYWERHEID
- OOST ELIKE KAAPPROVINSIE

; 'Namen's} -die 'Minister van A_rbcid, sko_rt' ek, Marats |

VILIOEN,  Adjunk-minister van Arbeid, handelende
kragtens subregulasie (1) van regulasie 4 van die rcgulas;es
- wat by 00r10gsmaatreel No. 43 van 1942, soos gewysig,

~ gepubliseer is, hierby . die bepalings van genoemde regur- .
lasies op in di¢ mate dat n lewenskostetoelae nie ingevolge’
daarvan betaalbaar is nie op die spesiale bonus betaalbaar

aan enige persoon ingevolge. klousule 38 van die Ooreen-

- - koms vir .die. Meubelvervaardigingsnywerheid (Oostelike

Kaapprovinsie), gepubliseer by Goewermentskennisgewing
No 35 ‘van 8 Januarie 1960

M. VILJOEN,
" - Adjunk-minister van Arbeid.

' No. 36] s
'FACTORIES MACHINERY AND. BUILDING WORK

handelende .

[8 Januarie 1960

[8 January, 1960.

~ ACT, 1941. .

FURNITURE MANUFACTURING INDUSTRY,
" EASTERN CAPE PROVINCE. | _

On behdlf of the Minister of Labour, I, Marais
VILIoEN, Dcputy-Mmrster of Labour, acting in terms of
sub-section (1) “of section twenty-two of the Factories,
Machinery and Building Work: Act, 1941, declare the
provisions of the Agreement and notice relating to the
Furniture Manufacturing Industry, Eastern Cape Province,

- published under Government Notice No. 35, dated the

8th January, 1960; to be not less favourable to the persons
whose hours of work are regulated thereby than the

relative provxslons of the sald A(.[

M. VILIOEN, :
‘Deputy-Mini_ster of Labour. .

[

~ [8 January 1960.
- 'WAR MEASURES ACT, 1940.

No. 37.]

SUSPENSION OF PAYMENT OF COST OF LIVING
 'ALLOWANCE PAYABLE ~UNDER = WAR
MEASURE No. 43 oF 1942, AS AMENDED.

. FURNITURE -MANUFACTUR[NG' lND,USTRY,
EASTERN CAPE PROVINCE.

On behalf of the Minister of Labour, I, MARAIS VILIOEN,
Deputy-Minister of Labour, acting in terms.of sub-regula-
tion (1) of regulation 4 of the regulations published under
War Measure No. 43 of 1942, as amended, hereby suspend
the provisions of the said regulations to the extent that a
cost of living allowance shall not be payable in terms
thereof on the special bonus payable to any person in
terms of clause 38 of the Agreement for the Furniture
Manufacturing  Industry (Eastern Cape Province),
published under Government Notice No. 35 of the 8th
January, 1960

M. VILJOEN, ; .
Deputy-Minister of Labour,

Wapen van dle
@Eme ‘ban. %m’h @frska
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-* Cedenkwaardlghede van Suxd Mnku by o ‘Lundko,u.tte

wai' deur d:e STAATSDRUKKER usigegee word Sk
handei oor 'n. verskeidenheid van onderwerpe".

wat vir Boere, Prokureurs Onderwysers;-_*

Bes*igheidsmense Nyweraars en. die Algemene_

Pubhek van grooi belang is
‘_errdze pubhkas:es shnt dze Volgende in— .
% Offisicle Jaurboé_ .vcm che Ume vcm S| Ceolcgzese Pubhkus:es §os e

Suid-Afrika ... 40 N .| Wette en Regu]usms

% Die Mnkaanse Woordeboek i ASO&_E ._'Stahshesa Veralqe

V' Geskiedenis = = - P BT _,Departementele Verslae (.Taarhks) |
& Handel en Nywerhexd (Maandehks) | ; Kommlssm Verslue. 8AS. T e

. * Blomplante van Smd-ﬁfnka i o, _-':'Loonvasstellmgs et R ey
% Argnef;aarboak ven. Su.ad-ﬁ.fnko,unse 4 o | Gekose Komitee Verslae

B oY

b ‘Jerdere hesondemede en nrfss aaﬂgaauﬁe hierde puhlikasues is varkrygbaar van me SIMTSI}RUKKER Pretuna 0? Kaamtai i

ik g il A i i i : - g P, S LA

“issuied by the GOVERNMENT PRINTER dea| wai‘h

© various subIeci's of great interest to Busmessmen,

’::_Ilndusmahsts, Farmers, Attorneys, Teachers and_,

fhe Publlc in General . hria

e ub]z ca t.z GOS E

These pubhcatzons mclude the followmg — '_ | :
2 '_..* Oihcml Year Book oi the Umon of . : Geologlcal Pubhcahons o i
i South .ﬁfnca\ o A S .| HBcts and Regulahons s P
% The Monuments of Souih Afncu 4 | Maps . T R B
b % Die Afrikaanse Woordeboek B AISO Stahshca.l Reports B AL o Yy
¢ . . . = y bR
¢ *- Flowermg Plants of Ainccl oy . | Wage Deiermmatnons T g 2
1B chhwes Year Book fpr South _:; .| Reports of Select Commlttees '
: ' . African History & - Departmenta! Reports (Anmmf) 5
_ * Commerce cmd Industry (Monthly) . - |Commission Reports, b ~_____'_ b i
" Further particulars regarding these puﬁiicaﬁuns and prices are obtainable from the GOVERNMENT PRINTER, Pretoria o Cape Town | §
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""-'.'m Suide &ﬁnka

T .\ waarby mgelyf is ,, Die Viou en haar Huis™

 spesiaal bedoel vir die boer en sy vrou wat goeie,
- deskundige advies verlang en geskryf in eenvou
s dlge, nie-tegniese taal; ryklik toegelig met foto’s.
|-+ . . Elke boer behoort met sy Departement
‘in voeling te bly en die advies te verkry wat dit i in
 staat is om te gee, deur middel van—

| "::"_--':'BOERDERY N SUID ﬁFRiKA waarby mgelyf is ,,Dte Vrou en haar Huzs

"""-'il.eessmf vir dte Boer en sy Vmuf

Die Departement van Landbou, Pretoria, publiseer die’ volgende gesinsblad
~ (in Afrikaans en Engels) in belang van. boere in die besonder, van dle landbou-
bedryt in die’ algemeen en van alle vroue -

INTEKENGELD
in” die Unie van Suid-
Afrika {met inbegrip
van Suidwes-Afrika), .
18s. per jaar. .

intekengeld kan direk
- aan die Hoof, Afdeling
Publisiteit, Departe- .
ment van Landbou, Pos-
sak 144, Pretoria, gepos
- word. -

n Maandblad bevattende kért praktlese artikels,

| in South &h**w:a
] .'mcorpn.ratmg “ T?ze Woman and k@f Home

A monthly journal of short, practical aptictis,
~ intended particularly for the farmer and his wife
‘who want sound, expert advice in plain, non-
" technical language; richly illustrated with photo’s

~with his Department, and obtain the adv:ce it is
S B8 able to give, by readmg-——.-

FARMENG IN SOUTH AFRICA icorporating "The Woman and her Home"

:_;_Readmg maiter for Rarmirand Wz)‘e’

The Department of Agriculture, Pretorla issues the following family pubhcahon
~ (in English and Afrikaans) in the interest of farmers in pamcular for the agricul-
i, tural industry in general and for every woman —

SUBSCRIPTIONS,
in the Union of South
Africa (including South
West 'Africa), 18s. per

- annum. ;

i

Subscriptions may be
posted direct to the
Chief, Division of Publi-
city, Department oi

' Agriculture, Private Bag
144, Pretoria.

'@

. .

Every farmer should -keep in touch

-Die-.Stas_tt'sdrul.:ker,.Pretorié._ . .= The Government Printer, Pretoria.

16346




