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- DEPARTEMENT. VAN ARBEID._ 

(2, J anuarie 1960... 

WET op NYWERHEIDSVERSOENING, 1956, 
- $0OS" GEWYSIG. 

, _ HAARKAPPERSBEDRYF DURBAN. 

  

OOREENKOMS, oe 7 
  

- Namens die Minister: ‘vai -Arbeid? verkldar ke MARAIS. ~ 
ViLioEN, Adjunk-rminister van Arbeid, hierby— 

wo 

a 931408 

    

@ kragtens paragraaf (a) van. ‘subartikel (1) van astikel 
“agt-en-veertig van die: Wet.op: Nywerliéxisversoe- |: - 

: ning, 1956;,.so0s. gewysig, dat al die. bepalings van 
-..- die Ooreenkoms wat in die Bylae. chiervan verskyn | 

en op die. Haarkappersbedryf, Durban, betrekking 
het, vanaf. die‘ eerste Maandag na die datum: van- 

|» publikasie van hierdie kennisgewing en vir die tyd-.| 
‘ -perk wat drie jaar vanaf genoemde. eerste Maandag || ‘- 

eindig, bindend is. vir die-werkgewersorganisasiec. én 
vs vakvereniging ‘wat. genoemde Ooreenkoms. aan- 1! 1 - 

 gegaan- het. en, vir’ die: werkgewérs én ‘werknemers | |. 
wat lede van daardie organisasie of, daardie ver, 
eniging is; 

© ‘kragtens- paragraaf (by van. subartikel (i)-van artikel : 
“agt-en-veertig van genoemde. Wet dat die bepalings | 

'.” in klousules 1, 3 tot en met ’5.(2) (6), 5-2) :(d) tot 
en met 15 (1), 16.17-en 21 tot en-met 24 van 

-. genoemde’ Ooreenkoms bevat, vanaf die eerste.| . 
.. Maandag:na die datum van publikasie van hierdie . 

kennisgewing. en vir die tydperk wat drie jaar vanaf | -/” 
. genoemde eerste. Maandag eindig, bindend is. vir | 

alle ander werkgewers en. ~ wetknemers as dié, ver- 
“meld in -patagraaf. (@)..van hierdie, kennisgewing,. |. 

'’ wat betrokke -is by: of ‘in, diens ‘is in. genoemde’| - 
“ bedryf in die munisipale gebied van: Durban; en 

© kragtens ‘paragraaf (a) van subartikel (3). van artikel 
. agt-en-veertig » van genoemde wet dat die bepalings 

: “van klousules ‘1, 3 tot en met 5-(2).(b), 5 @)(d) tot | - 
/>cen met°15 (i), 16,.17 en-21 tot en-met- 24. van |}. 

> genoemde’ Ooreenkoms vanaf die eerste’ Maandag | | 
~ na-die datum: van publikasie van, ‘hierdie -kennis- |-- 
', gewing en vir die ‘tydperk _ wat drie jaar vanaf |- 

»"~ genoemde eerste Maandag eindig,.in die. munisipale. 
_.. gebiéd: van “Durban mutatis mutandis bindend is | _ 
Lo < Vir alle ‘Naturelle in diens in genoeinde: bedryf by |. > - 
“oo! ‘die -werkgeweis - vir -wie ‘enige. Sodanige ‘bepalings “| 
<:) ten opsigte van werknemers bindend is en vir daar-.| | 

. Ps “die werkgewers’ ten opsigte 'v ‘van’ Naturelle. in hulp) > 
~ diens. - ae 

an “ ey M. VILJOEN, 

   
  

--Adjusk-minister’ van: Arbeid: + 

  
  

L-No. 106} : te 

. INDUSTRIAL CONCILIATION, ACT 1956; AS: 

Jes sata fais kan ; 

ic On behalf ‘of. the: Minister ‘of “Labour, q Marais 
VIILIOEN, Depuity- sMinister of Labour do hereby— oe 

; (a) in terms of paragraph (a). of sub-section: @® of ‘séc= . 
“tion forty-eight of the Industrial Conciliation. Act, 

- 1956, as amended, declare. that all the provisions , 
'. of the Agreement ‘which. appears in the Schedule °. 

., . hereto and:which relates to the Hairdressing ‘Trade; a 
~~ - Durban,, shall be: binding. from. the first: Monday © 

_ DEPARTMENT OF LABOUR: 
— - : ’ 

“2 “January 1960, 

| AMENDED.” 

_ AGREEMENT. oe 
  

  

after the- date of: publication “of this notice and for 
. the .period ending three years from’ the said’ first ” 

, Monday, upon ‘the employers’. organisation and the - 
trade union: which entered into the said agreement. 

members of that organisation or that union: 

  

(No, 6356" 

      

“and upon the employer’ and. employees who ¢ are. : 

6. ‘in terms of paragraph (b) of sub-section- (1), of secs, n 
tion forty- eight of the said Act, declare-that the a 
‘provisions contained in clauses’ 1, 3 to-5:(2) © 
“inclusive, 5 (2):(d) to 15 (1) inclusive 16° 17 and:21 

~ to 24 inclusive of the said agreement shall be:bindinig ~ 
‘from the first Monday after the daté of publication “ 
of this notice and for the period ending. three years 

- from the said first. Monday, upon all employers and *. 
employees. ‘other than’ those: referred: to’ in: _para-" 
graph (@) of this notice-engaged or employed in the 

_’ said trade. in’ the Municipal-Area’ of. Durban; ~. 
ce) in terms of paragraph (a) of sub-section (3) of: sec< 

‘tion “forty-eight of: the said Act, declare. that: in. 
the Municipal Area of Durban and from the ‘first 

.’ Monday after-the date of. publication, of this notice: 
_ and for the period ending three years fromthe: said". 

first Monday, the provisions of clauses 1,3 to 5” 
»..- (2) (b) inclusive,.5 (2) @).to-15 (1) inclusive, 16; 
.. ¥7-and 21 to 24 inclusive of the’ said: “Awtooment’ 

shall mutatis mutandis. be. binding upon all Natives: 
~ employed in the said trade by the employers upon. 
‘whom any of, the .said -provisions are binding “in “i 
“respect of employees and upon those. employers in : 

— respect of: ‘Natives in their employ. - Ss 

Soonay Me ViLIOEN, Loe 
mo Deputy “Minister: of Labou      



2 BUITENGEWONE STAATSKOERANT, 22 JANUARIE 1960. 

BYLAE, 
~ 

" NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF, 

: DURBAN. 

~ . QOREENKOMS 

ingevolge die Wet op Nywerheidsversoening, Wet No. 28 van 

1956, soos gewysig deur die - 

Durban Hairdressing Employers’ Organization 

(hieronder die ,, werkgewers ” of die ,, werkgewersorganisasic » 

genoem), aan die een kant, en die 

‘ S.A. Hairdressers’ Employees’ Industrial Union 

(Natal Branch) : 

thieronder die ,, werknemers” of dic ,, vakvereniging ” genoem) 

- aan. die ander kant, / / 

wat die partye is by die Nywerheidsraad vir die Haarkappers- 

. bedryf, Durban. . 

1. BESTEK VAN TOEPASSING VAN OOREENKOMS. 

Hierdie Ooreenkoms moet in die Haarkappersbedryf in die 

munisipale gebied van Durban nagekom word deur alle werk- 

. gewers en werknemers wat onderskeidelik lede van die werk- 

gewersorganisasie en die vakvereniging ‘is; .met _dien verstande 

dat dit-slegs op vakleerlinge van toepassing is vir sover dit nie 

’ strydig is met die Wet op Vakleerlinge, 1944, soos gewysig, of 

‘met ’nh kontrak of voorwaardes wat daarvolgens aangegaan 1s 

. nie. . 

2. GELDIGHEIDSDUUR VAN OOREENKOMS. 

Die Ooreenkoms tree in werking op sodanige datum as wat 

die Minister kragtens artikel agt-en-veertig van die Wet vasstel, 

_en bly van krag vir ’n tydperk van drie jaar, of vir sodanige 

ander tydperk as wat hy bepaal. 
, 

3. WooRDOMSKRYWINGS. 

Enige vitdrukkings in hierdie Ooreenkoms wat in die Wet om- 

skryf is, het dieselfde betekenis as in die. Wet; verwysings na nh 

wet of ordonnansie omvat enige wysigings daarvan; en tensy die 

teenoorgestelde bedoeling 

hang is, beteken— . 

‘,, Wet”, die Wet op Nywerheidsversoening, No. 28 van 1956; 

,, Vakleerling ”, "n werknemer in diens kragtens ’n skriftelike 

vakleerlingskapkontrak wat geregistreer is ingevolge die Wet 

op Vakleeerlinge, 1944, 

», los werknemer”, ’n haarkapper/ster wat hoogstens twee dae 

per week vir dieselfde werkgewer werk; 

, Klerklike werknemer”, ’n werknemer wat uitsluitlik of hoof- 

saaklik skryfwerk en/of tikwerk en/of enige ander vorm 

van klerklike werk verrig en omvat ’n ontvangklerk en/of 
kassier en/of telefonis en/of verkoopsassistent, 

,Klerklike werknemer, manlik, gekwalifiseer”, *n _manlike 

klerklike werknemer met minsténs vyf jaar ondervinding; 

',, klerklike werknemer, vroulik, gekwalifiseer’’,. "n _vroulike 

klerklike werknemer met minstens vier jaar ondervinding; 

» Raad”, die Nywerheidsraad vir die ~ Haarkappersbedryf 

(Durban) geregisireer ingevolge artikel negentien van- die 

' Wet op Nywerheidsversoening, 1956; 

, intigting ”, enige piek waar toiletdienste gewoonlik aan blan- 

kes gelewer word; 

, ondervinding ”’— . 

(a) met betrekking tot ’n haarkapper, die totale tydperk of 
tydperke diens wat ’n werknemer in die Haarkappers- 

_bedryf gehad het; : 

(by met betrekking tot ’n klerklike werknemer, die totale 
tydperk of tydperke wat ’n werknemer skryfwerk en/ 
of tikwerk en/of enige ander vorm van klerklike 
werk gedoen het, en/of wat hy as-ontvangklerk en/of 
kassier en/of telefonis en/of ~verkoopsassistent ge- 
werk het; met dien verstande dat enige tydperk of 

- tydperke diens wat meer as drie jaar in enige een of 
twee van hierdie werksaamhede altesaam beloop, nie 
as diens in, enige ander van hierdie werksaamhede 
gereken mag word nie; : 

_y algemene helper”, ’n werknemer wat by ’n werkgewer in 
diens is vir skoonmaak, vee, skoene poets, boodskappe doen, 
tee maak, koppies en/of toiletgerei was; 

» mansbedryf”, die tak van die Haarkappersbedryf waarin 
toiletdienste soos hierin omskryf, aan manlike persone 
gelewer word; ‘ . 

,haarkapper”, ’n werknemer, uitgesonderd ’n manikuris, °n 
minderjarige in klousule 4 (1) (c) genoem, of ’n vakleerling 
wat kragtens die Wet op Vakleerlinge; 1944, soos gewysig, 
ingeboek is, wat een-of meer van die werksaamhede soos 
onder ,, toiletdienste” in hierdie woordomskrywings bepaal, 
verrig, en wat : 

(a) ’n vakleerlingskapkontrak kragtens die Wet op Vak- 
Ieerlinge 1944, soos géwysig, uitgedien het; 

lyk, omvat woorde wat die manlike. 

geslag aandui ook vroue; voorts, tensy dit strydig met die same- 

  

SCHEDULE. 
  

"INDUSTRIAL COUNCIL FOR THE HAIRDRESSING 
a TRADE, DURBAN. . 

  

| AGREEMENT - 
in accordance: with the provisions of the Industrial Conciliation 
Act, No. 28 of 1956, as amended, made and entered into by and 

| between the 

Durban Hairdressing Employers’ Organization 

(hereinafter referred to as the “Employers” or “ Employers’ 
Organisation”), of the one part, and the , 

S.A. Hairdressers’ Employees’ Industrial Union’ 

(Natal Branch) 

(hereinafter referred to as the “ Employees” or “ Trade Union”), 
of the other part, : / 

being the parties to the Industrial, Council for the Hairdressing 
Trade (Durban). 

]. ScopE OF APPLICATION OF AGREEMENT. 

The terms of this Agreement shall be observed in the Hair- 
dressing Trade in the Municipal area of Durban, by all em- | 
ployers and employees who are members of the employers’ 
organization and the trade union respectively; provided. that 
they shall apply to apprentices only in so far as they are not 
inconsistent with the provisions of the Apprenticeship Act, 1944, 
as amended, or any contract entered into or any conditions fixed 
thereunder. - , 

2. PERIOD OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation on such date as 
may be fixed by the Minister of Labour in terms of section 
forty-eight of the Act and remain in force for a period of three 
years or for such period as may be determined by him. 

3. DEFINITIONS. 

Any terms used in: this Agreement which are defined in the 
Act shall have the same meaning as in the Act; any reference 
to an Act or Ordinance. shall include any amendment of such 
Act or Ordinance; and unless the contrary intention appears, 

‘words importing the masculine. gender shall include females; 
further, unless inconsistent with the context— 

“ Act”? means the Industrial Conciliation Act, No. 28 of 1956; 

“apprentice”? means an employee serving under a written 
contract of apprenticeship; registered under the Apprentice- 
ship Act, 1944; a 

“casual employee ”.means a hairdresser (male or female) who 
is employed by the same employer for not more than two 
days in any one week; 

“clerical employee” means an employee who is whoily or 
mainly engaged in writing and/or typing, and/or any other 
form of clerical work and includes a receptionist and/or 
cashier and/or telephonist and/or sales assistant; 

“clerical employee, male, qualified,” means a male clerical 
-employee who has had not fess than five years’ experience; 

“clerical employee, female, qualified,” means a female clerical 
employee who has had not less than four yéars’ experience; 

“Council”? means the Industrial Council for the Hairdressing 
Trade (Durban) registered in terms of section nineteen of 
the Industrial Conciliation Act of 1956; 

“establishment” means any place in which toilet services are 
normally rendered-~to Europeans;. 

“ experience ” means— . 

(a) im relation to a hairdresser, the total period or periods 
of service an employee has had in the Hairdressing 
Trade; 

(b) in rélation to a “clerical employee”, the total period 
or periods of employment which an employee has 
had in the following occupations, viz., writing and/or 
typing and/or any other form of clerical work and/or 
receptionist and/or cashier and/or telephonist and/or 
sales assistant; provided that any period or periods 
of employment in excess of three years in any one or 
two of these occupations in the aggregate shall not be 
reckoned as employment. in any other of thesé occu- 
pations; . 

“general assistant” means.an employee who is employed by 
an employer to clean, sweep, clean shoes, run errands, make 
tea, wash cups and/or toilet requisites; 

“gentlemen’s trade” means the branch of the Hairdressing 
Trade in which toilet services, as herein defined, are ren- 
dered to male persons; 

“hairdresser” mieans an employee other than a manicurist, a 
minor referred to in clause 4 (J) (c) or an apprentice inden- 
tured under the Apprenticeship Act, 1944, as amended, who 

‘ performs one or more of the operations as defined under 
“toilet services” in these definitions, and who— 

(a) has served a ‘contract of apprenticeship in terms of 
the Apprenticeship Act, 1944, as amended; 

ss
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oy Haarkappersbedryf ” 

oe ’ . a 

(b) die Raad deur middel van °n eksamen of -andersins }-' Oy can satisty the Council ‘by examination’ or otherwise ° 
kan oortuig van sy bekwaamheid in. die damesbedryf ' of competency in the ladies’ trade in-cutting: water- 

< in -hare: sny, waterkarteling en blywende karteling en | waving, and permanent waving; and in the gentle: - 
‘in die mansbedryf.in hare- say, skeer en skeermesse -men’s trade in’ cutting, shaving; and razor settings. or 

slyp; of ; ‘ (c) holds a certificate of competency issued by: any Indu: 
(c) in besit is van ’n “bekwaambeidcertifikeat uitgereik deur striai Council for the Hairdressing “Trade or such 

‘+ "" enige Nywerheidsraad vir die Haarkappersbedryf of _ other body which, in the opinion of . the Council, 
sodanige ander liggaam, wat, na die mening van dic 
Raad, ‘bevoeg is om so. ’n.sertifikaat uit te reik; « 

dié bedryf wat'in ’n inrigting uitge- 
oefen word). ‘ ‘ 

"| damesbedryf ”, die tak van ‘ die Haarkappersbedryt » Waarin 
toiletdienste aan vroulike persone ‘soos hierin. omskryf,- 
gelewer word;. . 

» Manikuris”’, ’n “werknemer wat ‘nh. eonjaartydperk van op- 
_ leiding. as "sodanig meegemaak het en wat slegs manikuur- 

en sjampoewerk doen; 

» premie” , sonder om in enige opsig die gewore betekenis van 
‘die woord te beperk, vergoeding van watter aard ook al, wat 
in ruil vir die opleiding van ‘n werknemer in’ een van: of 
in albei afdelings. van die _Haarkappersbedryf, gegee, word; 

», kwekelingmanikuris”, 
tydperk van een jaar as manikuris. voltooi het nie; 

» militére opleiding”, die ononderbroke opleiding waartee “n 

-werknemer wat nie ’n’ opleidings- 

werknemer ingevolge artikel 21 (1), gekees met subartikels..(1) ~ 
en (2), van artikel 22 van die Verdedigingswet, 1957, verplig . 
word; maar. dit omvat geen opleiding wat hy ingevolge 
artikel 23 van genoemde Wet uit cie keuse ondergaan me en_ 

- ook. geen ander opieiding of diens: wat hy vrywillig of uit eie 
keuse ondergaan nie; 

» wet”, ook dic. gemene reg; . 

», toiletdie nste 

(a) in- die damesbedryf, die werksaamhede in verband met 
 gjampoewerk;. “hare sny, skroei, masseer (kop of 

" gesig), kartel (blywend ‘of marcel), set, droogmaak, 
‘kleur of tint, naelversorging, winkbroue pluk, bord- 
‘werk, en trigologiese behandeling? ~ 

_ (6) in die mansbedryf, hare -sny, skeer, hare met sjampoe 
was, skroci, masseerwerk (kop of gesig) en _trigolo- 
giese béhandeling; . 

ss werken le werkgewer ”, °n- werkgewer: of. oO vennoot in °n 
" yennootskap wat. self werk verrig - soortgelyk aan dié wat | 
 enigeerr van sy werknemers verrig. 

—_ 4. Lone. 

a Behoudens soos bepaal in- subklousule (2) van hierdie 
klousule, mag geen Ione teen laer skale as onderstaande deur ’n 
werkgewer betaal: en deur ‘a werknemer aangencem word nie:— 

. , Per Per 
| _ week, maand. 

eo £sd £8 d. 
_ (a) Mansbedryf (manlik of vroulik):~- _ 

_ .G) Haarkapper....... Ledeen cee ees 9 5 0 40 1 8 
Gi) Manikuris....... Vet eeeeeeeeee . 46 0 17 6 8 

(iii?) Los werknemer: 4s. (vier sjielings) per uur: met ’n 
minimum van £1. 10s. 10d. per dag, uitgesonderd op 
Vrydae en Saterdae, en vir werk’ wat op‘een.van of albei 
daardie dae verrig word, moet die werknemer minstens 

- £4. betaal word. . 

Per 

  

Per 
. week, — -maand. 

£s. 4d. ‘£8 d. 
(b) Damesbedryf:— 

Gi) Haarkapper (manlik)......eeeee , & 13° 1. 37 10 0 

Gi) Haarkapper (vroulik)....:....... 5 0 1 2113 5 

(iit) Manikuris.7..........4. cesses 4.0 0 17 6 8 

Per iPr. 
week, — - maand. 

£sd £ 5s, d 

© Minderjariges in die bedryf van dames- / 
_ en/of manshaarkapper, gedurende die 

tydperk -wat' hulle aldus kragtens die 
bepalings van die Wet op Vakleer- 
jinge van 1944 sonder °n vakleer- 
Jingskapkontrak in diens mag wees:— 

(i)- Mansbedryf.....6...sseeeeaeeee 2.0 0 813 4 

Gi) Damesbedtyf.....s.sssereeeres  112°6 7 010 

Per . Per 
week maand. 

S oo. . re £Esid £5 4 
. (d) Algemene. helpers (nie-blank):— . : 

- Oper as 20:jaar. cr... ee weseseee 116.0 .716 0 
18 jaar ‘maar onder. 20 jaar. sebedewee 110 9. 610 0 

/ Onder. 18 jaar sovaeee wb Che weenenan, -« 149 5 7 3 

fo. competent to issue such a certificate; 

fs Hairdressing Trade” 
| lishment; 

| “ ladies’ tradé” means the branch of the Hairdressing Trade 
|. in which toilet services, as herein defined: are rendered, to 

means the trade carried | on. in cai “estab: 

female persons; 

“ manicurist” means an employee who nas undergone- a. period a 
of training as such for a period of one -year'-and who - 

, Performs the operation only in manicuring and- shampooing; : 

“premium.” means, without in any way limiting the ordinary - 

given in return for training. an. employee in any one or. both 
sections of the Hairdressing Trade; 

“ manicurist-trainee *’ means an employee who has. ‘not - com-- 
‘pleted a pstiod of training’ of one year as a manicurist; 

to “ military training means~ continuous training which, ‘an-.em- 
ployee is required to undergo in terms of section twenty-one 
(1).read with sub-sections (1) and (2) of section twenty-two 
of the Defence Act, 1957, but does not. include any, training 
which. he may elect to undergo in terms of, section fwenty--. 
three of the said Act nor any other training or sérvice for | 

_which he volunteers or which he elects to undergo; ‘ 

| “law” includes ithe common law; 

“toilet services” means— . a ~ 

(a) in the ladies’ r trade; the operation i in 1 shampooing, hair- 
cutting; hair singeing, massaging | “(head + or face), - 

: waving (permanent or marcel), setting, “hairdrying, -' 
[ . tinting, manicuring, eyebrow plucking, board Work, . 
I and trichologicai treatment; : 

(b) in the genilemen’s trade; 
pooing and’ singeing, 
trichological tr eatment; 

haircutting, shaving, - sham- : 
massaging (head Or. face)’ and, 

“working employer’ means an employer or any partner jin a, 
partnership -who himself performs work similar - to”. that, 
carried out by and! of his employees: . 

4. WAGES. 

(1) Subject to “the provisions of sub- clause (2) of this ‘clause, , 
ino employer shall pay, and no employee shall accept ‘wages at 
ates lower than the following: — i 2 

Per Per . 
Week. ‘Month. 

e - - £sda° £58, ‘di: 

(a) Gentlemen’s trade (male or female):— , mo, 

(@) Hairdresser...........00, vee 9 5 0 40.1 8   
    

(i) Manicurist.,..:...5.. bees sees 4 0 0°17°6-8 

a Casual employee: 4s. (four shilliigs): per hour with’ a 
minimum of £1: 10s. 10d. per day except on Fridays and 
Saturdays,.and for work performed on either or both days 
the employee shall be paid at least £4, 

Per . Q . - Per 
Week. ~- Month. 

£5. d. £ sv.d. 
(b) Ladies’. trade:— . a 

' (i) Hairdiesser (male).........5..5. 813 1 3710 07 
(ii) Hairdresser (female)........:.... 5 0 1 21-13 5 

- Git) Manicurist........ seececenseees 4 O° 0 17° 6°58 

Per Pers’ 
ot Week. \. | Month. ~ 

. fs a £8 d 

(c) Minors employed in the trade of : 
ladies’ and/or gentlemen’s~ hair- - 
dressers, during the period they may ~— 
be so employed in terms of the 
Apprenticeship Act of 1944 without oo . 

- a contract of apprenticeship: — -, BE 
~. -Gentlemen’s trade... tessereerseee 2 0 06 8 13.4 

(i) Ladies.trade.......ceeceeeceeees U12°6 7 0 10 

Per = Per’ 
Week. | Month. 

zs. de ‘£. 8 d. 
(d) General assistants (non-European) :— we . 

Over 20 years of age.........05 eeu 1 16 0 7: 16>" 

18 years to 20 years of age..... evs “410 an) 10 3 

errors JA, 4 a 3 3: Under 18 years of age... 

‘ o
e
)
 

| meaning-of the term, any consideration of whatsoever, nature © -



\ 

"* by, dieselfde. werkgewer in diens. bly... 5,57. 

‘ 

- 

Lo vyitien (15) jaar in dien 

(Lone “moet, na_gelang yan die. geval, 
liks in kontant betaal word, tefisy "n werknemer ‘se dienskontrak -. 

voor. -die..gewone betaaldag . beéindig word; en in dié geval moet: 
beéindiging betaal word.’ -Die- 

a ee Te 
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cee 3, Per~ : , a. Per 

or : oe Month, 

: (e) Klerklike werknemers -— et Pe oe (e)-Clerical employees" en cr. an " . 

we Mantike klerklike-werknemer, ongekwalifiseer— _'°- Mate clerical employee; unqualified —"» 9~ ars 

cA -gedurende.cetste jaar ondgrvinging: : ree during first ‘year of experience: . 10° 00 

o (iy eeainende derde jaar ondervinding. a > .Gi) during second year of experience. 13 10° 0 

”. Gy), gedurende Vierde jaar ondervinding....... . (i) during third yeat of experience. . wee 17 00 
me ( ° 6 4 de vytde jaar ondervin dine oe. (iv). during fourth year of experience... 20°10: 0 

oo) gedurende, vyide jaar ONGCrVINENMS «+ » + (y) during fifth year of experience... . 6.00104 24 0 0 

oh Daa deere ete 10 thereafters cei lecieeevee sab levreaeeneceaes 27 10...0 

mo Vroutike Kklerklike werknemer— cae - . . Femaie clerical employee— a 
_ (iy gedurende.cerste jaar ondervinding..:..... 9 0 0 . ‘d . fi rot . 

> (i -gedurende.tweede jaar ondervinding....... 11 5. 0 (i) during first year of experinete. ««. «+++» 0 
|: °°... Gil). gedurende derde jaar ondervinding........ 13 10 0 a (ii). during second year of experience. 0. 

cc: fivjegedurende vierde jaar.ondervinding......,. 15 15. 0 (iii) ‘during third’ year of experience. 0 
cou. | Baartiacss us oe 486.0 _ (iv)_during fourth year of experience. ‘0 

ees , e ‘thereafter... cece eee eee ee eee decree eee 20 

. . Per |. - . a 

2k, 2. maand. wo vrs Per. Per 
EB gd Pos . Week.» .... Month, 

   

   

    

  a Cf ) Mans: of damesbedryf 

os Kwekelingmanikuris.... . 9.15.0 ee a 

0) Aan’ ’n werktiemer. wat=gedurende *n week in-sowel. die | 
fhansbédry£ as dié damesbedryf -werksaafi »was, moet. vir -daardie 

hele: weeek die loon’ betaal word wat, -na:gelaiig+vatt die hoogste 

Joon, in ‘paragraaf. (a) of (6) van s bklousule (1) van hierdie 

’ Klousule. voorgeskryf. word. - ~) . 

(3),’n Werkgewer en/of.’n werknemer mag geen. premie vir die; 

opleiding van /’n persoon. as chaarkapper aanheem nie. 

. (4) Enige werknemer,, 
jarige, soos genoem in 

kapper :in klousule 4 (1)-van. hierdie Goreenkoms, en so ’n werk- 

nemer tnoct vir allé doeleindes. van’ hierdie’ Ooreenkoms as: n 

‘haarkapper“gereken word” 7 so . 

  

6): Niks in hierdie .klousule laat ’n ‘verminderitig van: J 

_ wat ’a werknemer op die: datum van die inwerkingtreding van- 

hierdie’ Ooreenkoms onivaiig het, toe ‘hie, solank: die ‘werknemer: 

   (6) in. Werkizewer a aderdom van 

* (7), Los. werknemers ‘mag slegs in diens geneem word. vir. die 

vervanging. van werknemers of werkende’ werkgewers of vennote. 

wat tydelik afwesig is met sickteverlof of. geleentheidsverlof. 

“> (8) Benewens die lone ‘in’hierdie artikel voorgesktyf, moet elke 
werkgewer gedurende die duur van hierdie Goreenkoms;: op--elke 

‘betaaldag aan‘ die werknemers. wat hierin’ gespesifiseer--word, °n - 

lewenskostetoela¢: betaal: coreenkomstig Oorlogsmaatreél - No. 43 

‘van 1942, soos van ‘tyd’ tot tyd gewysig, of “a ander -maatreél 

wat dit vetvang. | © a us 

“S$, BETALING VAN LONE. EN GEMAGTIGDE “AFTREKKINGS. 

_weekliks. of maande- 

lone’. onmiddellik: by sodanige 

“vetskuldigde loon moet in ’n geslote koevert. wees waarop die 

volle naam van ‘die werknemer, die tydperk -waarvoor die be- 

~ “paalde ‘betaling gedoen word, aftrekkings kragtens die bepalings 

:yvan- hierdie Ooreenkoms en die bedrag wat in die koevert is, ver- 

meid word: .Aan ’n los‘.werknemer moet die besoldiging aan 

hom -verskuldig, by beéindiging van elke’ dieuskentrak - betaal 

word.: - 

(2) Geen aftrekking hoegenaamd word van die bedrag wat aan’ 
’n werknenrér verskuidig is, toegelaat nie, uitgesonderd die vol-" 

‘gende :— bo, OO, a 

(a) Behoudens ‘soos bepaal. in. klousule 7, waanneer, ’n- werk- 
“némer van sy werk af wegbly, °n. pro rata bedrag ‘vir die 

tydperk van sodanige afwesigheid. , . ‘ 

(b).-Bydraes tot Raadsfondse kragtens: klousule 15 (vyftien) van 
‘| hierdie Ooreenkoms. .-_ ae 

” (©) Ledegeld- aan S.A.. Hairdressers Employees’ 
. ‘Union. (Natal) kragtens klousule i5 (2) van hierdié Oor- 

~ eenkom’, . - SL oo 

(d) Bydraes tot die Siektebystandsfonds vir die Haarkappers- 
..’ bedryf kragtens ‘klotisule “24 van hierdie Qoreenkoms.” . 

'_(e) Aftrekkings < vir. Werkloosheidversekeringsfondsbydraes, “of 

. enig2 ander .bedrag wat ’n werkgéwer -kragtens *n wet of 

:/.° bevel van ’n bevoegde hof, verplig’ of toegelaat.word om 

" af .te “trek. , Se : 

Gy Die lone wat ingevolge klousule 4 verskuldig is en “enige 
besoldiging verskuldig aan‘’n ‘werknemer ‘op-.’n -weeklikse .diens- 
‘konirak moet gedurende’ die’ maand ‘elke. week’ op Saterdag, nie 

- Jater “as 12.30 nie, betaal word; met dien- verstande dat as. Sater- 

‘dag *n' apetibaré vakansiedig’ is, betaling: nie. later as 5 nm. nie 

- . op die vorige ’ besigheidsdag gedoen. moet word, 2 - - 

84. et, . re Sos 

‘uitgesonderd mn. vakleerling 6f ’n mitider- 
klousule 4 (1) (©), wat’n haarkapper se | 

werk vetrig, moet die Jone: betaal word;,voorgeskryf: vir. ’n -haar--' 

ie loon | - 

Industrial :   

a £8, de £ seed, 

  

~( fy) Gentleinen’s or ladies’ trade:— oe 
.. Manicurist-trainee....0...-.cssebeeee, 2 5.0 

  

‘995.0. 

- 2) An employee ‘who':during any’ week is. engaged in both the 
gentlemen’s. and ladies’ trade shall for the: whole of that week be- 
paid the wages prescribed in’ either paragraph (a) or (b).of sud- 
clause (1). of this clause, whichever. is the higher. / 

..G) An employet "and/or an employee shall not accept a 
premium for the training of any person as.a hairdresser. 

~ (4) Any ‘employee; other than an apprentice’ or. a minor such 
as is referred’ to 10, clause 4 (1) (c), who. performs the work’ of a 
hairdressér’ shall be paid the-wages prescribed--for..a: hairdresser 
in, clause 4 (1), of this. Agreement, and such’ employee shall ‘for 
all purposes: of: this Agreement be deemed to be a- hairdresser. 

     (5), Nothing contained: in. this clause shall operate “to! peri 
of a reduction in the ‘wage an-employee was’ réceiving” at. the 
date of coming into. Gperation of. this Agreement. while. such 

| employee rémains in the employ of the same, employer. 

32(6)-Anvemployer shalk not employ. any: person -under..th BBO 

of ‘fifteen (15) :yearse. ..5 + - 

(7) Casual ‘employees shall only be employed to ‘replace em- 
ployeés’ or working employers ‘or’ partners who are temporarily 
“absent or sick or’orl occasional leave. 

-(8) Every. employer. shall, during ‘the currency ‘of this Agree-- 
ment in addition to the. wages. presctibed inthis section,’ on each 
‘pay, day .pay fo the employees ‘specified heréin. a cost of ‘living 
-allowance in. ter: ms of War Measure’ No. 43 of 1942; as amended, 
from time to time or such other instrument replacing ‘it. 

5. PAYMENT: OF, WAGES..AND. AUTHORISED, DEDUCTIONS. “| 

. 1). Wages shall be, paid ih cash weekly or monthly as the 
case may be,.-uniess, the contract of service of an employee is 

‘terminated before the usual pay: day, when wages shall be paid 
immediately on such .termination. The wages due shall ‘be 
‘placed in a sealed envelope, upon which shall be inscribed the 
full nameé of the employee; ‘the period for which’ the particular. 
payment is made, any deductions made in. terms of this: Agree- . 
ment; and’ the amount contained in the envelope. A casual: 
employee shall be paid the remuneration due to.him upon. ter- 
mination of each contract of employment. 

“ (2) No deduction. of any. description other than the follow- 
ing may be made’ from. the amount’ due to an employee:— , 

_ (ay Savé as. provided in clause 7 where an employee ‘absents 
- » himself.from. work a pro-rata. amount for the period of 

- such absence... © Ce . 

(b) Contributions to Council Funds in terms of clause 15 
- (fifteen) of this Agreement. ‘ a 

~ (c) Subscriptions to S.A: ‘Hairdressers’ Employees’ Industrial 

Union (Natal'’ Branch) in terms of clause 15 (2) of. this 

Agreement. — ; . oe a 

.(d) Contributions to the. Hairdressing Trade Sick Benefit Fund 

in terms of clause 24 of this Agreement. 

(€) Deductions for Unemployment Insurance Fund contribu- 
tions or any other amount which an employer by any‘law 

or’ Order of any.competent Court is required or permitted 

“to: make, - _ oo us 

(3) ‘Wages due in terms of clause. 4, and any remuneration 

due to an employee on a weekly contract of employment. shail 

be. paid not later. than 12.30 p.m, on Saturday of each and every . . 

week. during ‘the month; provided that ‘where Saturday. is a 

Public -holiday ‘payment, shall be.made on the. previous. business ~ 

day not later than. 5 pm. 2 _ So So



  

  

in werknemer” op ’n. ” paandelittse: dienskonitrak: 

  

ole -enige besoldiging- Aragtens . hierdie - Qoreenkoms verskuldig. nie. - a 
> OF this: Agreement not Jater ‘han. ‘Ss pm. a 
Lan in ‘the. such a of such” 

Tater as 5 nm. nie op. die laaste dag: van, elke maand ‘aan . hom 
betaal word: ‘en nié later-as "12.30-nin. nie as.die-laaste- dag op.’n. 

bepaalde maand: op *n. ander dag as "a besigheidsdag. val, lone nie 
“later .as'5 nm nié ‘op’ di sheidsdag: Wat dié dag voorafgaan, 

~ Betaal moet word, met. dien ‘verstandé dat<as dig: besigheidsdag ’n 
, Saterdag ‘is, betaling - hie cJater. “42. 30- nm.’ “moet “geskied nie.- 

  

   
     

2 (4) Betaling. van lone midat © -geskied- ‘ép- die. plek waar “die 
werknemer werklik: -werk of in diens is- _wanneer “die: Jone: betaal 
word. “ : 

ne 

  

mo Geen ‘Wwerknemer. miag er, W | A 
- enige. week’: van’ ses- werkdae ; nié,. ea- “geen Ww Kiewer ‘mag van 

YS sy werknemer vereis of hom toelaat- ory - langes: as, dit te werk 4 

nie, . : 

Die werkure® ‘most ooretinkomstig die. ‘begin- en “ophoutyd 

-wéés soos bépadl indie bylae hieronder, met °n. etensonderbre- 

king van een uur, wat tussén 11.30 vm. en 2.30 nm. op -Maandae 4 

tot en met Vrydae geneem moet word; ‘met, dienyerstande. dat *n j. 

werkgewer. nie, van sy” ‘werknemer mag verlang of hont téelaat om. 

- op ‘enigé dag meer as vyf opeenvolgende* ‘ure te werk-'sonder.’n 

onderbreking. van minsténs “een',;uur waarin geen’ werk verrig. 

  miag” word - nie;.en: die onderbreking. word. nie © ag: deel, van die : 

~ Bewone werkure geag.. nie. 

Algemene ‘helpers. mag nic’ verplig : word OF tocgelaat: word om | 

~“Jneer''as’ 8 (dgt) mir’ per’ dag <op-.Madndae: tot en: mety Vrydae, | : 
“versprei oor tien en ’n half uur per ‘dag, em -meer as vier en; mn. 

half uur. OP. Saterdae, _te-werk nie. . .. 

(2) Werkure: “moet - 
     

‘Opeenvolgend.. 

GB): Verbod. Op. oortyd.—n Werknemer mag “nie verplig: of toe-. 

-gelaat. -word. om’ meer ure te, “werk ‘as ‘dié ‘getal, in, subklousule . 

-voorgeskryf -nie,. t\dien- verstande, . epter, dat’ indien “daar, "n~ 

meganiese, elektr of tegniese -fout mag ontstaan, “daar vir a. 

tydperk van hoogstens: 20° minute, ne die _gewone ‘sluititigsure 

gewerk mag word, — ‘ 

(4) Werkgewers is nie ‘daartoe. gerestig’ « om ‘hulle- persele buite . 

. die. ure: in. Ktousule 21) Wan. hierdie Ooreenkoims vasgestel, oop te 

hou nie; “uitgesonderd vir" ‘die, doel’ om “die persele te: -ventileer, 

   

en ©) Wanneer. Kersdag™ ‘op >°n Donderdag val}: ‘moet inrigtings 

“> Vgesluit.. word © op: -die Saterdag wat opr Gorie: Veydag en Kersdag. 

nr volg. ms Vos S 
  

    
9, "JAARLIKSE.” VERLOF "EN. " OPENBARE. VAKANSIEDAE. 

: (1) Blke werknemer, uitgésonderd- los werknemers, -is. geregtig. 

. “Op ‘en moet verlof met Volle. besoldiging pe alle, openbare vakan~ 

” giedae‘ontvang’ en. daarvan, gebruik. maak. “ ce 

'@) Aan elke werknemer, ‘uitgesonderd Jos. werknemers, moet’ 

in-elke jaar diens by -dieselfde werkgewer drie (3) opeerivolgende © 

o weke  verléf. met. vollé .besoldiging toegestaan ; word,. “Die drie - 

- weké. moet 18 werkdae. insluif en wanneer ’n- ‘openbare vwakansic- . 

dag binne- die yetloftyd’ ‘kragtens’ die, bepalings hiervan: val, moet 

‘so’ °h vakansiedag. by’ sodanige tydperk-as ‘n. verdere tydperk van 

-verlof met volle besoldiging -Bewoeg word. a Oo 

3B) Jaarlikse verlof ‘kragtens subklousute oy moet op "a tydstip. 
od geneem ‘word: wat: tusserl die ‘werk gewert en die werknemer Bere 

is. twee maande ~voordat ‘sodanige verlof aanbreck, en moet. in. 
elk ‘geval deur dié werkgewér toegesiaan en deur die’ werknemer : 
‘aanvaar word sodat ait binne | twee > maande, . nadat. it -aanbreek, ~ 
'*p aanvang neem: ~~. . eee ote! , 

(4) Wanneer™ a “werknemer. een, jaar “digns. by dieselfde werk 
‘gewer™ voltdoi het‘en die werkgewer of werknémer. genoemde 

; diens | “wil betindig voordat “die, werknemer- verlof -kragténs sub-- 
-“klousule’ /(2)* genéem -het,* moet. gcnoemde- werknemer sy Verlof:. 
ontvang en neem voordat | kennis “van diensbééindiging. gegee 
word, Besoldiging vir sodanige verlof moet geen. pro rata. bedrag, , 

    
“ten: Opsigte” Wan’ dien' iy dieselfde werkgewer?: hadat--dies werk-:” 

  

* Sodanige: pro rata ' ‘verlof ‘moet ‘mutatis: mutandis- kragiens: sub- 
--klousule (6) biervan aan, die, Raad betwal.” word, a    

ve Where an employee is “ander: niontlily contract ‘of -employient 

  

’ Satérdag val; met. dien, verstande dat. as.die. laaste dag:-van die ye 

‘off t 
~h  wargi 

S pre 

LB: 

   

  

   

      

| shall. -be- -performed:. and. such interval.’ shall: nat be. deemed to. 
J, be. part of the- ordinary hours: of. work. : 

  

wees. — ile werkire van 

n werknemer, etensure uitgesonderd,, moet “opeenyolgend. wees. | 

: Thursday... 

erlofgeld insliit: ten opsigté-van verlof’ wat ‘vir genoemde -werk-: 

  

such émployee’ shall :be paid. -any~ ‘remuneration ‘due’ in-..terms ~ 
he last, day - ofeach‘ 

  

      Me (ay Payment of waes “Shall: be hide af ‘the place whitre the - 
empployee is actually engaged or. employed cat the: timé ‘of - spay". B 

  iy. No employee” shall: work ’ nor “shall: an “employer require: 
: permit, an employee to work- for ‘more. than— 443. heyrs s during 

ny week of six ‘working days. . Sat : 

: The -working. days shall. be- in accordance. with the’ commenting: : 
and: términation™ time as~laid down ‘in’ the schedule “hereunder, 

  

: with a break of ‘one hour for lunch to be’ taken between 11. 30 ve 
a m.. and* 2:30° p.m. on ‘Mondays to. Fridays; (inclusive); ‘provided: ” 
that an employer shall not “require or. -permit an. employee to: 

|. work for more than five- hours continuously on ‘any day- ‘without * 
an. interval--of: not less than one. hour. during. which ‘no- work~ 

  

        
   

    

   

  

SUE 8 = 

oe he te ‘SCHEDULE: oe      
    

    

3 From... 

   

   
   

  

   

. oe 

. ‘General.assistants shall. not ‘be™ ‘yequited ‘Or: - “permitted” ‘to’ work . 
for: more than. 8: (eight), hours -per: day. 0 ‘Mondays : . 
inclusive), . with a. spread ‘ovér -of .ten-and’‘a haif 
and - four and. ar half hours. on “Saturdays. : 

  

   
(2)- Hours. of. work. to. Be. consecutive. 

in employee sh I, ‘be | :consecutive ‘except ‘for “mea -hou 

‘|. (3). Prohibition. of, Overtime. —An ‘employee shall. not,’ be. . 
: bermitted or required to work in.excess of the’ niinberof hours. . 
prescribed: in. sub-clause: (1), provided, however, if a mechanical, , 
slectrical;-or. technical. fault should .eccur, then_a périod. of not” 

   

‘more than twenty minutes . may: be worked after: normal closing - 
hours. vos 

  

(4 Employers . shalt not be ‘entitled ‘to keep their’ premises open. 
‘outside of. the hours laid > down in clause ‘21 of this Agreement ° 
Save and except ° “for® ‘the purpose of Airing ‘their’ ‘premises, ‘ 

(8). Establisliments shall: be closed ‘on the Saturday” ‘folloiving 
Good » “Friday and” Christmas Day, when, . Chiistmas: falls on: ae. 

   4. CANNUAE: “LEAVE AND, PusLic. Houways: 

“dad Each’ ‘employee, “except casual employees, ‘shall? be: entitled - 
| ito’ and be. granted, and. shall take leave’ on. full Pay, on all Public 
holidays. 

- (2). Each employee, except casual emplayees, ‘shall Be: aranted~ 
in each year. of service: with the'same employer ‘three (3). consecu-:~ 
tive. week’s leave of absence on full pay. The three’ weeks. shall 

‘linelude: 18 working days and -whenever a public holiday | falls’ 
within the period of leave-in.terms hereof..such holiday: shall. be: 
added io thé said period as a further Period of. leave: of absence » 

yon full pay. 9 : oe 

6) Annual. leave in “terms. of: “Sub: clause (2). ‘shall be. ‘taken. at 
ria time to be arranged: betweén the: employer: and. the ‘employee, 
two months before’ such: leave: is due and shall in: any’case be 
granted by the: employer and ‘taken by the employee 80, as £0: 
commence ‘within- two months of it falling due: : , 

  

a) Whenever. an ’ eniployee has. completed one ‘year. ‘of s ‘service’ : 
with the samie employer, and “the” employer: or employee!’ “desires | . 
to terminate the said employment -béforé the employee has. ‘taken, . 
leave in terms “of, ‘sub- Clause: (2), ‘the ‘said employee shall be = 
“granted and’ shall take’ his. leave ‘before notice’ of termination of - 
employment ‘is. given: Payments for stich leaye shall not-include” 

-any pro rata’ amount ‘of leave pay in respect, of leave which diad:   
  

Mer “miutatis “mutandis -kragteris subklousule-(5}"opgeloop ‘het. 

“nemer.op verlof' ‘Kragtens subklousule (2) geregtig géword het. nies | 
“pro: fata leave shall mutatis; mutandi 

"4 terms. of Sub- “clause ©: hereof.   acerued to: the said: employee: mutatis mutandis in. terms of sub‘ 
' clause. (5)..in- respect: of-service with thesame employer: after the - 
employee's: leave. in? ‘terms of sub- clause (2) became -due. -Such 

is.be- paid tooth Council in       
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~<"(5) Indien *n werknemer se diens voor die yoltooiing van °n 

jaar diens beéindig word, dog na die voltociing van een maand 

diens, is die werknemer geregtig */,,de van, ’n week sé Joon 

wat hy ontvang het toe sy diens bedindig is, vir elke voltooide 

week diens in die onvoltooide jaar. , 

-(6) Die werkgewer moet die Sekretaris van: die Raad in kennis 

stel omirent die datum waarop die werknemer se verlof kragtens 

_ subklousule (2) moet begin of sy dienste beéindig moet word, na 

gelang van die geval, en ‘aan die Raad tegelykertyd die verlof- 

besoldiging wat aan die werknemer verskuldig is, as daar is, 

in elke geval terugstuur, Sodanige kennisgewing en terugbetaling 

moet die Sekretaris van die Raad minstens 7 dae voor die 

datum bereik waarop verlof kragiens subkiousule (2) ’n aan- 

vang neem, of binne 7 dae na die diensbeéindiging, na. gelang 

van die geval. Wanneer “n werknemer sy verlof moet neem, 

soos kragtens subklousule (2) voorgeskryf, moet die verlof- 

_ besoldiging wat aan dic Raad gestuur is, onmiddeilik aan: hom 

oorbetaal word, maar indien die werknemer se diens beéindig 

“is, moet die pro rata verlofbesoldiging wat aan die Raad gestuur 

is, deur die Raad gehou word tot tyd en wyl die werknemer 

altesaam °’n jaar diens in die Haarkappersbedryf gedek deur 

hierdie Goreenkoms voltooi het. 

Wanneer die werknemer ’n jaat diens altesaam in genoemde 

Haarkappersbedryf voltooi het, is hy daarna verplig om kragtens 

subklousule. (2) verlof te neem en sy werknemer moet hom 

sodanige verlof binne twee maande toestaan nadat hy hier- 

kragtens daarop geregtig word, en die werkgewer moet aan die 

Raad */,,de van die weekloon betaal wat die werknemer onmiddel- 

lik voor dic aanvang van’sy verlof ontvang het vir elke voltooide 

-diensweek by genoemde werkgewer tot hy op verlof geregtig 

geword het en sodanige geld moet sonder yersuim deur die Raad 

aan die werknemer betaal word, saam met die res van die verlof- 

geld wat in-sy krediet staan; met dien verstande dat— 

(a) indien genoemde werkgewer of werknemer _genoemde 

-diens wil beéindig; nadat die werknemer op verlof geregtig . 

geword het, die werknemer verplig is om sy verlof te. 

neem en sy verlof aan hom toegestaan moet word voor- 

dat sy dienste aldus beé¢indig word; die bepalings van’ sub- 

. klousule (4) is mutatis mutandis van toepassing ten opsigte 

van enige pro rata. verlofbésoldiging wat aan die werk- 

nemer verskuldig is; _ - 

(b) ondanks enige ’ andersluidende bepalings hierin, indien’ ’n 

_ werknemer nie ’n jaar diens in genoemde, bédryf voltooi 

het na die verstryking van 18 maande van die datum af 

_ waarop die eerste pro rata verlofbesdldiging ten opsigte van 

so ’n jaar diens aan die Raad betaal is nie, die geld wat 

in die kredit van so ’n werknemer staan, aan hom betaal 

moet word sonder dat van hom vereis word om enige: 

verlof te neem of te aanvaar en vanaf die datum van so ’n 

: besoldiging dit beskou sal word dat hy sy volgende 

jaar diens begin het, maar indien hy in daardie stadium 

werkloos is, dit geag moet word dat sy volgende jaar 

djens ’n aanvang neem van die datum af waarop hy daarna 

in genoemde bedryf in dieris geneem word; en : 

‘(c) in die geval van ’n werknemer se dood alle verlofbesoldiging, 

wat in sy kredit staan, in sy boedel gestort moet word. 

(7) Vir die toepassing van hierdie kiousule, moet ’n werknemer 

se jaar diens waarvoor hy op drie weke jaarlikse verlof geregtig 

is, ‘plus enige openbare. vakansiedae met volle -besoldiging - wat 

-binne daardie tydperk val, soos in hierdie klousule yoorgeskryf, 

altesaam twaalf maande diens in genoemde bedryf wees, bereken 

van die datum van sy eerste diensaanvaarding in genoemde bedryf 

af, of van die datum af waarop hy laas op jaarlikse verlof geregtig 

geword het, of van die datum af waarop hy laas pro rata verlof- 

besoldiging in genoemde bedryf ontvang het, sonder dat hy enige 

verlof geneem het, na gelang van die jongste; met dien verstande 

dat indien ’n werknemer op dié datum werkloos was waarop hy 

laas pro rata verlofbesoldiging ontvang het, sonder dat hy enige 

yerlof kragtens subklousule (6) (b) geneem het, dit geag moet 

word dat sy vodgende jaar diens van die datum af begin waarop 

hy in die bedryf weer in diens geneem is. 

(8) Vir-die toepassing van hierdie kiousule moet dit geag word 

dat diens enige tydperk omvat waarin die werknemer kragtens 

die bepafings van hierdie klousule met verlof is, of ingevolge die 

Verdedigingswet, 1957, militére’ opleiding meemaak, of van die 

werk op bevel of op versoek van die werkgewer afwesig is, of 

van die werk weens siekte of ’n ongeivk afwesig is, maar enige 

tydperk van afwesigheid .weehs sickte of ’n ongeluk bo. 30 dae 

in enige twaalf maande of .drie opeenvolgende dae indien die 

werknemer in gebreke bly om op versoek van -die werk gewer, 

‘ sertifkaat, deur ’n mediese praktisyn uitgereik, voor te 1é dat 

hy weens siekte of ’n ongeluk verhinder is om sy werk te verrig, 

word nie as diens geag nie. - : 

(9) ’n Werkgewer mag nie van sy, werknemer vereis of hom 

toelaat om in genoemde bedryf, hetsy vir besoldiging of nie, te 

werk cn.’n werknemer mag nie in genoemde bedryf, hetsy vir 

‘besoldiging of nie, werk gedurende die jaarlikse verloftydperk 

wat aan co ’n werknemer toegestaan word ingevolge subklousule 

(2) hiervan nie, 

- bedindiging mag nie saamval nie. . 
(10) Verlof met volle besoldiging en Kennisgewing van diens- 

x
 

  

. (3) When an employee's employment is terminated before the 
completion of a year’s service, but after the completion of one 
month’s service the employee shall be entitled to ‘/,,th of a 
week’s wages which he was receiving when his employment was 
terminated for each completed week of employment, in the uncom: 
pleted year. : ‘ 

(6) The employer shali notify the Secretary of the Council of 
the date on which the employee shall commence leave in terms of 
sub-clause (2) or his services. shall be terminated, as the case 
may be and shall remit to the Council at the same time the 
holiday pay due to the employee, if any, in each instance. Such 
notification and remittance.to reach the Secretary of the Council 
at least 7 days before the date when leave in terms of sub-clause 
(2) commences, or within the seven days after the termination of 
employment as the case may be.- When an employee is to take 
his leave as prescribed in terms of.sub-clause (2), the leave pay 
remitted to the Council shall be paid over to him forthwith, but 
where the employee’s employment has been terminated, the pro 
rata leave pay remitted to the Council shall be retained by the 
Council. until. such time as. the employee has completed in the 
aggregate a yearof service in the Hairdressing Trade, covered by 
this Agreement, 

When the employee has completed a yéar_ of service in the 
ageregate in the said Hairdressing Trade, he shall thereupon be 
required to take leave in terms of sub-clause (2) and his employer 
shall be required to grant him such leave within two months of 
it falling due in terms hereof and the employer shali pay to the 
Council ‘/,,th of the weekly wage that the employee was 
receiving immediately prior to proceeding on leave for each 
completed week of employment with the said employer up to the 

time his leave was due and such money. shall forthwith be paid 
to the employee by the Council together with the balance of the 
leave pay standing to the employee’s credit; provided— 

(a) that where the said employer or employee desires to termi- 
nate the said employment, after the employee has qualified 
for leave, the employee shall. be required to take and shall 
be granted his leave before his services are thus terminated; 
the provisions of sub-clause (4) shall mutatis mutandis 
apply in respect of any pro rata leave pay due to the 
employee; : . 

(b) that notwithstanding anything to the contrary herein con- 
tainéd, where an employee does not complete a year’s 
service in the said trade after the expiration of 18 months 

- from the.date the first pro rata leave payment in respect 
of such year of service was paid to the Council, the money 
standing to the credit of such employee shall be paid to 
him without him being required to take or be granted any 
leave and from the date of such payment he will be deemed 

to have commenced his next year of service, but if he is 

unemployed at that stage, his. next year of service shall 
be deemed to commence from the date he obtains employ- 
ment in the said trade thereafter; and ‘ 

(c) that-in the event of an employee’s” death all leave pay 

standing to his credit shall-be paid into his estate. 

(7) For the purpose of this clause an employee’s year of 

service for which he shall be entitled to three weeks annual leave 

plus any public: holidays falling within that period on full pay, 

as provided-for in this clause, shall be’ twelve months employ- 

ment in the aggregate in the said trade, calculated from the date 

of his first engagement in the said trade or from the date on 

which he last became entitled to annual leave, or from the date 

he last received pro rata leave pay in the said trade - without 

taking any leave, whichever is the later; provided that if an 

employee was unemployed at the date he last received pro rata 

leave pay without taking any leave in terms-of sub-clause (6) (b) 

his next year of. service shall be deemed to commence from the 
date of his re-employment in the trade. 

(8) For the purpose of this clause employment shall be deemed 

to include any period during. which the employee is on leave in 

terms of the provisions of this clause or is undergoing military 

training under the Defence Act, 1957, or is absent from work 

on the instruction.or at the request of the employer or-is absent 

from work owing to illness or accident, but any period of absence 

owing to illness or accident in excess of 30 days in any twelve 

months; or three consecutive days if the employee fails after 

demand by the employer to produce a certificate by a medical 

practitioner that he was prevented by illness or accident from 

doing his work shall not be deemed to be employment. 

- (9) An employer shall not require’ or permit an employee to 

work in the said trade, whether for remuneration or not, and an 

employee shall not work in the said trade, whether for remune- 

ration or not, during the annual leave period granted to such 

employee in terms of sub-clause (2) hereof. 

(10) Leave ofabsence.on full pay: and notice of termination of 

employment shall’ not run concurrently, .
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_ (11) Enige bedrag wat in die kredit van *n werknemer staan en 
nie na verloop van 2 jaar van die datum af waarop die werknemer 
op ‘so. ’n bedrag geregtig was, aan so °n werknemer uitbetaal is 
nie, moet in dfeé fondse van die Raad gestort word; met dien © 
verstande, egter, dat die Raad enige eis in oorweging moet neem 
wat deur so,’n werknemer ingestel word na afloop van genoemde 
tydperk en na goeddunke ’n ex gratia besoldiging uit die fondse 

so *n werknemer, soos hicrin genoem, mag 

(12) Elke vakleerling in diens by genoemde bedryf is op twaalf 
(12) dae sickteverlof met volle betaling in enige enkele diensjaar 
by dieselfde werkgewer geregtig, met dien verstande dat so ’n vak- 
leerling vir’ minstens drie dae of hoogstens sewe dae in enige 
enkele siektetydperk afwesig is, en aan sy werkgewer ’n sertifi- 
kaat van ’n geneeskundige beampte in verband met sodanige siekte 
moet: voorlé; en voorts met dien verstande dat indien ’n vakleerling 
minder as drie dae afwesig is, geen siektebesoldiging betaalbaar 

"is nie en indien hy langer as sewe dae afwesig. is, slegs sewe dae 
siektebesoldiging verskuidig is, met inbegrip van die eerste drie 
dae van so ‘n tydperk. .Die bepalings van hierdie subklousule 
is nie van toepassing op ’n vakleerling wat toegestem het om ’n 
lid van gettoemde Siektebystandsfonds van die Haarkappersbedryf 
ooreenkomstig klousule 24 (12) van hierdie Ooreenkoms te’ word 

nie. ‘ 

(13) Alle geld in besit van die Raad moet kragtens. hierdie’ 
Klousule in °*n aparte trustrekening gehou word. 

8. GETALLEVERHOUDING. 

(1) Kwekelingmanikuris-n Inrigting het nie. die reg om op 
enige tydstip. meer as een. kwekelingmanikuris in diens te hé nie. ’ 

(2) Klerklike werknemers—(a) ’n Werkgewer mag nie ’n onge- 
‘kwalifiseerde manlike ‘of vroulike klerklike- werknemer in diens 
neem nie tensy hy een gekwalifiseerde manlike of vroulike klerk- 
like werknemer in diens het, en vir elke sodanige gekwalifiseerde 
klerklike werknemer, mag nie meer as een manlike of vroulike 
ongekwalifiseerde werknemer, na gelang van die geval, in diens 
geneem word nie; met dien verstande dat ’n ongekwalifiseerde 
-maniike of vroulike kierklike werknemer wat minstens die loon, 
_voorgéskryf in klousule 4 (1) (e) vir ’n gekwalifiseerde manlike 
of vroulike klerklike werknemer ontvang, as ’n gekwalifiseerde 
manlike of vroulike klerklike werknemer, na gelang van die geval, 
geag kan word. 

(b) *n Werkgewer.wat aktief in die Haarkappersbedryf werk- 
saam is kan vir die doel van’ die getalleverhouding ten opsigte 
van Of mans Of vrouens, maar fie albei nie, as ’n gekwalifiseerde 
-werknemer geag word; met. dien verstande dat ten opsigte van 
enige bedryfsinrigting hoogstens een werkgewer as ’n werknemer 

_geag mag word. 

9. BEEINDIGING VAN DIENSKONTRAK, 

(1) ’n Werknemer, uitgesonderd nh los werknemer of sy werk- 
gewer, moet minstens een week kennis vir beéindiging van ’n 
dienskontrak gee: Met dien.verstande dat hierdie subklousule. nie ~ 
inbreuk maak op die reg van die werkgewer of die werknemer 
nie om die dienskontrak sonder kentiisgewing te beéindig om 
enige goeie rede wat by wet as voldoende beskou word, of enige 
skriftelike ooreenkoms tussen °’n werknemer en sy - werkgewer 
wat voorsiening maak vir ’n. diensopseggingstydperk van gelyke 
duur aan albei kante en vir °’n langer tydperk as een week; 
voorts met dien verstande dat ’n werkgewer of sy werknemer 
daarop geregtig is om die dienskontrak sonder opsegging. te 
-beéindig deur cen week se loon:te betaal of te verbeur. 

~ ., (2) Kennis. kragtens subklousule (1) mag nie saamval met. of 
gegee word gedurende die werknemer se afwesigheid met verlof . 
of. terwyl hy militére opleiding ondergaan of gedurende enige 
‘tydperk van afwesigheid met siekteverlof nie. : 

10. BEKWAAMHEIDSERTIFIK AAT, 

(1) Die Raad moet ’n komitee aanstel wat uit minstens vier 
lede bestaan, van wie twee werkgewers en twee werknemers moet 
wees, wat die eksamens genoem in subklousules (2) en (3) moet 
afneem en by die Raad aanbevelings moet doen betreffende die 
uitreiking van bekwaambheidsertifikate, 

(2) Wanneer °n werkgewer of werknemer ook al aansoek doen 
om *n_bekwaamheidsertifikaat, moet hy saam met die aansoek 
die som van £1. 10s. aan die Raad stuur (deur tussenkoms van 
die Sekretaris) wat— . 

(a) die applikant moet versoek, om ‘hom of haar aan ’n eksa-_ 
men te onderwerp; of 

_ (b) hom daarvan moet oortuig dat die applikant, uit hoofde van 
sy jare ondervinding, op die sertifikaat geregtig is, en as 
tot tevredenheid van die Raad- bewys word dat die appli- 
kant bekwaam is, ‘moet die Raad die sertifikaat _uitreik. 

(3) ’n Applikant wat in gebreke bly om ’n eksamen af te 
1é sonder om die komitee in kennis te stel van die oorsaak, 
wat deur die komitee as bevredigénd beskou word, verbeur. die ‘ 
eksamengeld. 

|; entitled to terminate the contract of employment with 

_:(11) Any amount standing to the credit of an employee and. 
‘not paid.to such employee after the expiration of 2 years from 
the date the. employee was entitled to receive such amount, shall 
accrue to the funds of the Council; provided, however, that the 

- Council shall consider any claim that may be made by such 
employee after the expiration.of the said period and may in its 
discretion make an ex gratia payment from the funds of ‘the 
Council to such employee as referred to herein. . 

(12) Every apprentice ‘employed in the said trade ‘shall be 
entitled to twelve (12) days sick leave on full pay in any one 
year of employment with the same employer, provided that such 
apprentice shall not be absent for less than three days or more 
than seven days in any one period of il!ness and shall produce. 
to his employer a medical ‘officer’s certificate of ‘such tilness; - 
provided further that if an apprentice is absent for less: than 
three days, no sick pay shall be payable and if absent for more 
than seven days, only seven days sick pay is due, including the 
first three days in such period. The’ provisions of this sub- 
clause shall not apply to an apprentice who has agreed to 
become a member of the said Hairdressing Trade Sick Benefit 
Fund in accordance with’ clause 24.(12) of this agreement. 

| oo 
4 : i (13) All moneys held. by. the Council in terins of this clause 

shall be kept in a separate trust account, ~ 
f 

| 8. Ratio. 

__ (). Manicurist-trainee-—An establishment shall not. have. the 
tight to employ more than one manicurist-trainee at “any one 

_ time. . a . 

| (2) Clerical employees.(a) An employer shall not employ an 
unqualified male or female clerical émployee unless he has -in 
his employ one qualified male or female clerical employee, and 
for each one such qualified clerical employee, not more than 
one male or female unqualified clerical employee, as the case 
may be, may be employed; provided than an unqualified male 
or. female clerical employee, receiving not less than the wages 
Prescribéd in clause 4 (1) (e) for a qualified male or female 
clerical employee may be reckoned.as a qualified male or female 
clerical-employce as the case may be, 

' 

  

._ {b) An employer. who is actively engaged in the Hairdressing 
‘Trade may for the purpose of either male or female ratio, but 
not for both, be deemed. to‘ be a qualified employee; provided 
that in respect of any establishment not more than one em- 
‘ployer shall be deemed to be an employee. 

af . 

I . . 

pO 9, Novice or TERMINATION OF SERVICE. 

| , - . : 
. () An employee. other than a casual employee or his em- 
:ployer shall give not Jess than one .week’s notice to terminate his 
contract of service: Provided that this sub-clause shall not affect 
the employer's or employee’s right to terminate the contract of 
service without notice for any good cause recognised by law as 
‘sufficient, or any written agreement between an employee and 
|his employer which provides for a period of -notice of equal . 
duration on both sides and.for a longer period than one week; 
[provided further that an employer or his~ employee shall. be 

out notice 
; by paying or forfeiting one week's remuneration. 

i (2) Notice in terms of sub-clause (1) shall not run: concur- 
‘rently with or be given during the employee’s absence on leave 

; or whilst he is undergoing military training or during any period 
' of absence on sick leave. 

: 10. CERTIFICATE OF COMPETENCY. 

(1) A Committee shall be appointed by the Council consisting 
of at least four members, two of whom shall be employers and 

‘ two of whom shall be employees, who shall hold the examina- 
* tions referred to in sub-clauses (2) and (3) and make recommen- 
; dations to the Council as to the issue of certificates of 
| competency. . . ns 

(2) Whenever an employer or employee applies for a certificate 
' of competency he shall forward with such application the-sum of 

£1. 10s. to the Council (through the Secretary) which shali— 

. (a) ask the applicant to submit himself or herself to an 
examination; or . - 

(b) satisfy’ itself that the applicant by virtue of his years of 
experience is entitled to such certificate and when it is 
proved to the satisfaction of the Council that the appli- 
cant is competent, the Council. shall issue such a certifi- 
cate. . 

ma 

(3) Any applicant who fails to attend an examination without   furnishing the committee with a reason, considered satisfactory 
by the committee, shall forfeit the examination fee. .
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[etks ewer.” mag. met sy werknemer ooreenkom om “aan 

‘ f “Yoor so?’ Werknemer 

  

deur’ “sod ige ge “te betaal;” met 

-dien ‘verstande -dat die’ werk gewer, voordat ‘die’ “ooreehkoms: “(wat 

skriftelik moet géskied):in werking tree, aan die werknemer °n- 
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_ moet die volgende “omyat: 

“@). Die: tarief. of ‘ta iewe Van’ die. Kommissieloon en die aan: | 

£ ‘ spraakvoorwaardes; 2 

(b) die dag van: die: -week . of maand wanneer n Kommissietoon | 

2, wat vetdien. is, verskuldig ‘en ‘betaalbaar As;?. 

  

  

    

   

wees en skriftelik moet geskied; en die “werkgewer ; of: sy 

. . werknemer moet. . hierdie -kennis gee om-.die ooreenkoms 

: in’ te trek. of om oor. 

shandel a wt tt et eee eo ete 

‘ 
43, VERTOLKING VAN OorrENKoms. 
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“14. VRYSTELLINGS. sete     
yh enige, “gosie ren cafdoende. pede; ten op-. 

“sigte, van’ enlige ‘persoon, .vrystelling van" enigeen’ vant die. ‘bepalings 

‘van’ hierd.e ‘Coreenkoms ‘yerleen. . 

(2) Die Raad moet ten opsigte van. -enige persoon aan wie vry=! 

‘stelling kragtens dié. bepalings van subklousule (1) van’ hierdie, 

- Klousule : verleen word, , dié’ voorwaardes’ vasstel waarop. vrystel- | 

ding verleeen word .en die‘ tydperk waarvoor -die: vrystelling van 

_ krag is; met dien verstandé dat die Raad na ‘goeddinke en nad-t 

‘aan die~ betrokke, persoom een ‘week skrifte- ik kerinis gegee- is,> 

_enige ‘vrystelfingsertifikaat kan..intrek: to vay 

*G) Die ‘Sekretaris van ‘die: ‘Raad: moet’ aan ‘elke: persoon’ “aan 

“wie: vrystelling ingevolge die bepalings van subklousule (1). yan 

hierdie klousule vérléen word, *n vrystellingseftifikaat dear. hom , 

onderteken, uitreik, wat die’ volgende verme} 

(a) Die- volle- naam ‘van die- betrokke | persoon, : 

: (). die. ‘bepalings ‘van. ‘die Ooreenkoms ‘waaraan” n-vrystelling ver- 

oe Teen word; 

Ne © die. “ voorwaardes, Ikragtens die ‘pepalings ‘van i subklousiile ‘Q) 

= Van hierdie. klousale vasgestel, waatop vrystelling verleen 

_ word; en. 

“@ die tydpeik. -waarin, . die vrystelling ‘yan, krag. is. 

. (4). ‘Die Sekretaris. van ‘die’ “Raad’ moet— | 

(@’ ’n afskrif van elke uitgereikte sertifikaat ‘behot. en -n a afskrif 

aan die Afdelingsinspekteur, Departement " van Arbeid, 

Durban,. stuur; _, . 

~@ indien die vrystelling aan ri werknemer verleen word, 
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. A) (b), cen 21- (twee sjielings) ‘pet maand ‘var “die verdienste 
minimum: lone. ‘in klousule: .      

“pean. elk van. sy werknemers- vir Wik 
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include-s- > - 

(a) the’ ate 
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an alteration of ‘ths agreement. ° 

    

AB. INTERPREATION OF AGR MEN] 

(1) The Council shall be “the body’ Tesponisible ‘for the admini- 
stration Of this Agreement}:and may ‘issue expressions of. opinion 
not inconsistent with ‘the provisions: thereof for. the: guidance of 
the employers and’ the -employsé: ar 

(2) Any dispute which may- arise in the trade shall be referred 
to the: Council, to be ‘dealt: with: in ‘terms of its: constitution. 

   “aye Thy CSunell may 
‘provisions of this Agreement” in ‘respect of any person: for -anhy 
“good. and sufficient -reason.. . . 

  

(2) he Council, shail fix, in. “respect of” any ‘Berson, granted 
exemption’ under the- - provisions of sub-clause (1). of ‘this clause 

' conditions subject. ‘to, which. such éxemption is granted and’ the 
period during. -which such exeription shall ‘operate; provided that 
the Council: may,. if “it «deem . fit, after. ane week’s -notice in 
writing has-been ‘given to the persons, concerned, withdraw any: 

‘licence of. exemption: . Lo. : . 

      
(3). ‘The Secretary of ‘the ‘Council’ shall ‘iss 1 ‘to’ “every, “person : 

granted exemption in accordance with .the provisions. of sub- 
clause “(1) ‘of: this: clause,: a licence of f exemption, Signed: by. ‘him 
setting out—.° 

(a)-thé full name “of the’ person ‘concerned; © 

(b) the provisions | of the Agreement from “which exeniption . 
was , granted; - . 

_(c) the -conditions fixed in accordance with the provisions of 
, sub-clause (2): of ‘this: clause: subject: to which such exemp- 

tion is granted; cand © 

         

”. (d).the period during whieh the exemption shalt operate. 

” (4). ‘The Secretary of ‘the Council shall": 

(a) retain.a copy: ‘of such licence issued, “and forward a eopy’ 
40 the ‘Divisional Inspector, Denartnient’ of: Labour, _Dur-" 

any, “ 

(b) where the ‘exemption | is 5 granted to an | employee, “forward a 

~ copy of the licence to the, employer concerned. 

“15. EXPENSES » OF ‘THE -Councn, "SUBSCRIPTIONS | “0° tHe Natan 

BRANCH OF THE: SA; HAIRDRESSERS’, EMPLOYEES’ INDUSTRIAL 

. «UNION; AND ‘THE: DURBAN: HAIRDRESSING | ‘EMPLOYERS’ LORGANI- 

© ZATION, : 
   
   

  

“ay For the purpose of meeting the expen of the , Council 

each employer shall deduct 4/4, (four shillings'‘and ‘four. pence), 

per month from the: earnings. of each of his.employees for, whom 

the minimum. wages. are. prescribed. in Clause 4 (1) (a) @, (ii), 

| and Clatise, 4 (1), (6), ‘and ‘2/-"(two ‘shillings) per month from the 

» earnings -of each. ‘of his employees for whoni. ‘the minimum wages 

    

   

   

Snptoyén” shail add a- “To ‘the’ total-amount so: deducted. ¢ 
onth, ., and -not_ later than 

  

        

   

     

   aarban,. : 

     

  

   

 



    

   

. _Nerstrek, 

    

   

  

   
      

      

  

     

  

   

  

-@ Blké werkgewer. wat li 
* ployeis’ Organization is, moet” ngevalee hierdie; Ooreenkoms: 

“van “die. maand-' -of¢ weekloon’ van. sy werknemers,: “uitgesonderd | - 

_vakléerlinge;..wat ede: van,die Nakvereniging: is, . die 

‘ledegeld “aftrek -wat “aan .die- Vakvereniging: betaalbaa, . 

elke maand op of: voor die 7de dag van elke. maand: aan . diz, 

Sekretatis” ‘van die! ‘Raad, -Posbus “2182; urban, « stuury.in. dic 

. yorm: voorgeskryf. in Aanhangsel A van hierdie Ooreenkoms. 

  

  

1G)" BIKE werkgewer wait: “Lid: is van die. ‘Durban. Hlairdressin2: 

Employers” Organization moét:op’ of -voor. die-Jdez dag ivan diz 

Inaand:.wat.volg. opedie, datum -waarop,-sy- jaarlikse, .ledegeld -ver- 
ret, «die. bedrag aan nige dedegeld:; nan. dic     

  

      

Sekretaris’ va: d 
voorgeskryt- in: “Aanhangsel A van hierdie. oreenkoms. 

rigting, op "nh opvallende plek 
; a leesbare’ veksem 

“aE Elke: » werkgewer wat ‘ditt nie reeds ‘kragtens~ n-  Vaalge: Or. | 

eehkoms “gedoen:het nie;.. moet. binne een maand na die... datum ~ 

  

van die: inwerkingtreding van hierdie Ocreenko is, én -elkee.werk-i 

at. ‘dié datum bésigheid « in “die “Haarkappersbedryf.. 

oet" bintie’ ec nt maand: ‘na: die’ datum waarop hy.“sy- werk- 
volgende besonderhede: ‘aan die Sekretaris, 

    

      

    

(a) Sy" vole naam.en die naam van die ‘besigheid: 

_(b) besigheidsadres; en : 

{c) vole ‘naam’ van’ “elke -werknemer;: die shoedanigheid ° waarin - 

: < hy in diens is en die loon wat betaal word. . 

(2) Elk 
         awerkgewer smoet- op. dic vorm- wat in, Aank   
‘hiervan: ‘woorgeskry£ « word, maandeliks die -volle--name -Van valle - 

persone in diens, met inbegrip. yan p spinderjariaré en + vakleerlinge, 

    
G3): In die. geval: van °A fn. vennootskap- moet, benewens “die. beson- 

derhede vereis. by subklousule- (), die volle mame van. al die | 

vennote yerstrek word. . . : 

(4) In. die geval van hi “naatskappy. met beperkte aanspreeklik:- 

heid::moet.: benewens. die. besonderhede vereis.: : by, subkiousule. -(1),: 

die volgende: besonderhede:, verstrek., word, a     

   
(i) Die volke name van. die direkteure, “die volle naam van" die 

* persoon werklik in_beheer. van elke tak: van die besigheid; 

(ii) adres ‘van die ‘geregistreetde kantoré van“ die’ maatskappy; 

- iii). ‘die volle naam .van 
valle, ander, ampbekis     

) Elke werkgewer * inoet,. “in; die geval. van ?n verandering in 

” énigeén van dic’ besongerbiéde: wat hy: ingevolge’ hierdie ‘klousule 

moet verstrek, aan die Sekretaris-van die Raad::binné 14 dae.-van . 

‘die datum af waarop sodanige verandering \ van krag geword het, 

~ keninis vay die. vetandering gee. x a :     

= (6) Bike. werkgewer moet biane. drie. dae nadat nN; “workridier 

by. hom in of uit  diens getree het, die kantoer van die Nywer- 

’ fheidsraad vir. die ‘Haarkappersbedryf (Durban), Posbus 2182; 

Durban. daarvan, skriftelik in Kennis stel. me 

  

- wo 18. AGENTE. oe 

“Die Raad moet een of: meer aangewese persone. as agente aan- 

* stel om by die toepassing van hierdie Ooreenkoms behulpsaami 

fe wees. , Elke werkgewer en. elke. werknemer ‘is verplig om dié 

ersone toe te laat om die persélé ‘té betree, om’ dié ondersocke 

in te stel en te voltooi en dié boeke, dokumente, loonstate, tyd-. 

_ loop | van SY, ondersoek a Valse verklaring doen. nie: 
My BALSA vl ge 

  

an 49) ‘LIDMAATSKAP: SO got 

n Werk gewer. wat lid van. die Werkgewersorganisasie is; mag | 

“geen werkuemer wat nie“lid vandie’ Wakvereniging: is,<in diens 

"he. nie. en ‘géén ‘lid“ van’ die Vereniging ° mag -by “a werkgewer wat: 

“Hie lid ‘van die: ‘Werkgewertsor ganisasie is, in diens tree. of bly nie. / 

_ Ge en werkgewer (wat lid van die Werkgewersorganisasie is) | 

mag. "a, werkneme: 
‘Bingskaart -yoorlé 

   in diens. neem, sonder dat hy. ’n yakverent 

     

  

“Van: SY. ‘binnekoms. in die, Unie. van Suid-Afrika}: met -dien | 

" verstande dat as‘"n immigrant ‘te eniger. tyd ‘na’ ‘die “eerste | 

_ drie™ maaande wat hy in. die “bedryf werksaam™ geword ‘het, | 

‘ ; ‘uitnodiging van: die: -betrokke’ vakvereniging )- 
i bepalingss VOTE. . hierdis: kiousul 

    

      

e bedrag” aan} 

. Agreement; 

esbus 2182, Durban, -stuur, in die yOrn : 

  

‘die’. sekcetaris van’ ‘die faatskappy en || 

1 Box. 2182, Durban, thereof. 

I   
   

  

| trade ‘union ecard.   

Q) ‘Every employer who 
_sing Employers’ - Organization 

ployees, other than apprentices Who” are’ menibs 
Union thé amount-.of” subscriptions: spayable:: to such ‘Union, n 
_remit same month by month to the Secretary of, the . ‘Council, 
“P.O: Box 2182, - Durban, not later. than the 7th- ‘day “Of . each 

‘athe > form: prescribed “Annexure “ 

    

month?        
   
   

  

    

    

8) ‘Avery: eciiployer: awho- is:ae member cof. ‘the Durb 
: “sing 8 EO. B oR, Dur Bhi emit to” the ‘Secretar vy. Of - the 

h 

date shall’ within * ore’ vgnonth: from: the date - ‘of : commencing - 
‘operations’ by’ himforward “to the Secretary, of: the . Council the: 
following ‘particulars : ee fae 

| “(ay “His: full ‘namé and title” J 
! (b) business “addréss; ‘and’ ~  < tS ‘ » ~ 

(c). full name of each employee, tthe’ capacity i in -which ne i is « 
| employed and- wages paid. ~ La 

   

  

} (2) Every employer’ ‘shall disclose’ on the fem’ prescribed i ine 
‘Annéxure? A hereto; monthly, -the. full names . of. © 
employed: ‘including minors. and, apprentices. 

      

By In. ‘the: case ‘of a partnership- the’ full’ na és, 
* partners shall in addition to the particulars required in “sub-), 
poner (): ‘be furnished.: Sots aba 

  

(4) ‘In the case “of a limited liability ‘company ‘tie folle wits. 
“lft in addition to. those required © by sub- clause, a shall 
be furnished:— = - 

: [ (i) the full “names “of” the” ‘directors; “the: full ~ names of” the ” . 
» person -in. actual. control of | each, branch /of-.the : ‘business; 

“(i address of. the registered offices ‘of a an :       

    

    (y Every. employer’ ‘shall, “in. the “event” of a ‘chang age: ve any “of. 
‘lthe particulars he is ‘required, to furnish in terms ofthis cau 
forward. to: the: Secretary. of. thé Council, notification’ of” ai 
‘jehange, within, fourteen days of the the date upon. ‘which such: ¢ nge 

  

took. effect. 
I if 

  

| (6) Every employer: shall: within 3 days after. an: “employee. has ° 
‘left or,entéred. his service, notify; in writing, the office. of: ‘the: 
Industrial Council for the ‘Hairdressing, Tradé “Wurb 

  

   “18, “AGENTS,” a 

- The: Council shall. appoint. ‘orie ‘or more “specified” per -as_ 
' agents to assist in the administration’ of the Agreément/ “It: shall” 
| be -the, duty, of. every: employer and every employee. 0 - permit’. 
such persons » to ‘enter such premises, ‘institute’ and complete?such ~ 
inquiries and’ examine ‘such books, documents, wage ‘sheets; ‘time. 
sheets, and pay tickets and do all such acts as: may be necessary -- 

| 
: 

  

S4 for the purpose’ of ~ -ascértaining whether. th iditi 

. State en betaaistate te, ondersoek ‘en. alles te doen wat nodig mag:| Parp 1 & e conditions” of: this: 

“wees om vas. te. 'stel “of: die’ ‘bepalings: van filérdieGoteenkoms | 

‘nagekom word, en geen _persoon © mag aan sodanige agent. in die 

‘Agreement are being: observed and complied with and no person . 
_ shall make a false Statement to such agent” during ‘the: course of 
his | investigations. ° Lo : . 

oe, MEMBERSHIP. 

  

  “An “employer: who: is a: ‘member : “of: the. einployars’ > organisation. 
shall not employ an employee who. is not a.member:of the trade- 
union; and no member of the trade union shall enter or’.con- = 

| tinue-in- the. service.of an. employer. who: JS. not a member of the: 
employers’ . organisation. 

  

    

No employer ‘twho: is a’ ‘meriber: cof ‘the “employers? organisa: 
tien). shall - engage; an employee. “without the ‘Production of: 

  

  “Die bepal igs’ van. hierdie Klousule’ issnie “van toepassing nie— A: 

(a). Op ch» immigrant. ‘gedurende, ‘die’ eerste’ jaar: na. die datum i - 

    

  
  

     

   
The provisions of “this. clause shall ‘hot. apply. : 

{@) in. respect. of | an, imniigrant. during the fir “yedit after he. 

 date,of. his entry, into the: Union of ‘South ‘Africa; “provided 

that if any- immigrant has at. any, time aftet the: ‘first’-th 

  

    
   
       

. clause’ ‘shall. “Gnmedialely éonre into -operation; ~ 

(B) to’ Bersons who are’ not eligible * in uterms:: of: 

“ cunion’s constitution” for ‘meinbetship,* Or: -who 

ny “refused: membership of, cor expelled frat 
   
   

 



10. _- BUITENGEWONE STAATSKOERANT, 22 -JANUARIE 1960. 
  

20. WAKVERENIGINGVERTEENWOORDIGERS OP. DIE RAAD. 

Elke werkgewer moet aan enigeen' van sy werknemers wat ’n’ 
verteenwoordiger of plaasvervanger op die Raad is, alle redelike 
fasiliteite verleen om sy pligte in verband met die Raad se werk 
na te kom. : 

21. WERKENDE WERKGEWERS. 

Alle werkende weérkgewers in die Haarkappersbedryf moet 
mutatis mutandis die ure en ander voorwaardes, in hierdie Oor- 
eenkoms vir werknemers voorgeskryf, nakom, uitgesonderd dat 
werkende werkgewers van 8 vm. tot 6 nm. op Maandae tot en 
met Vrydae mag werk en van 8 vm. tot 1 nm. op Saterdae; met 
dien verstahde dat waar'daar meer as twee vennote is, slegs een 
van dic werkende werkgewers aldus van 8 vm. tot 6 nm. op 
Maandae tot en met Vrydae mag werk en van 8 vm. tot 1 nm. 
op Saterdae. / - 

22. BEHEER OOR PERSELE. 

(1) Geen werkgewer mag die Haarkappersbedryf uitoefen in 
persele— 

(a) wat nie behoorlik verlig en geventileer is en nie ’n vol- 
doende koue- en warmwatertoevoer het nie; 

(b) wat nie met verglaasde wasbakke met afvoerpype en ’n 
stelsel vir die onskadelike afvoer van vuilwater toegerus 

is nie; > - 

(c) waarvan die mure en vicere nie van materiaal gebou is 
wat skoongehou kan word nie;- 

(d) wat uitgerus is met rakke, monterings of ander toebehore 
“ wat nie van glas, marmer, leiklip, gemaak of met emalje 

afgewerk is nie, of met. sink, of ’n ander maklik afwas- 
bare en duursame materiaal bedek is nie; : 

(e) waarvan enige gedeelte as ’n slaapvertrek of ’n plek vir die 
bewaring of bereiding van eetware gebruik word nie, ‘tensy 
die gedzelte wat vir die Haarkappersbedryf gebruik word, 
van sodanige plek of vertrek afgeskei is deur ’n muur of 
mure sonder deure, vetisters, openings of ander verbin- 
dings daarmee. - 

(2} Geen werkgewer mag, sonder om vooraf die toestemming 
van die betrokke Raad te verkry, enige gedeelte van die perseel 
wat hy betrek waarin hy enige werk in die Haarkappersbedryf 
verrig of laat-verrig het, aan enige-persoon laat verhuur of 
onderverhuur of toclaat dat enige gedeelte van sodanige persecl 
verhuur of onderverhuur word aan ‘of betrek word deur enige 
persoon ten einde sodanige persoon toe te laat om enige werk 
in verband met die Haarkappersbedryf te verrig’ nie. 

' Die toestemming van die Raad kan na goeddunke gegee of 
weerhou word, . 

(3) Geen werkgewer mag in sy haarkappersalon ’n haarkapper- 
skool of opleidingsentrum hou of toelaat dat ’n werknemer dit 
hou gedurende die ure wanneer sy salon vir die publiek oop is 

“nie. . . 

23. UNIFORMS, OORPAKKE EN UITRUSTING. 

(a) °n Werkgewer moet op sy eie koste materiaal vir uniforms . 
of oorpakke verskaf, en uniforms of oorpakke wat ’n vakleerling: 
werknemer wat hoogstens drie jaar van sy/haar vakleerlingskap 
uitgedien het, moet gebruik, was -of laat was. 

Dié uniforms of oorpakke bly die werkgewer se eiendom. 

(b) ’n Werknemer wat meer as drie jaar van sy/haar vakleer- 
lingskap uitgedien het en van wie vereis word om ’n uniform of 
oorpak te dra, moet dit teen sy/haar eie koste doen en dit was. 
Die uniform of oorpak bly die werknemer se eiendom. 

So ’n werknemer kan nie verplig word om meer as drie sulke 
uniforms of corpakke gedurende ’n tydperk van een jaar te ver- 
skaf nie. 

As meer as drie uniforms of oorpakke gedurende ’n tydperk 
van een jaar vereis word, is die werkgewer verplig om dit op 
sy /haar ele koste te verskaf, en dit bly die werkgewer se eien- 

om. . 
(c) Waar dié werkgewer ’n ,, kleurskema” ingestel het in jasse, 

uniforms en oorpakke om te pas by die kleurskema van sy salon, 
moet hy die verlangde jasse, uniforms en oorpakke vir sy werk- 
nemers verskaf. Die koste om dit te was en te stryk moet deur 
die werknemer gedra word. 

(d} *n° Werkgewer moet op eié koste aan elke werknemer die 
haarnaalde verskaf wat in sy inrigting gebruik moet word; met 
dien verstande dat geen werkgewer verplig kan word om in ses 
maande meer.as 1 lb. hhaarnaalde te verskaf nie. 

24, SIEKTEBYSTANDFONDS. 

qd) Hierby word ’n fonds gestig, bekend as die ,, Sicktebystand- 
fonds vir die Haarkappersbedryf”, hierna ,, die Fonds” genoem. 

-(@) Die doel van die Fonds is om tydens siekte mediese en 
siektebystand te. verskaf aan lede vir wie hierdie Ooreenkoms 
geld, 

(3) (a) Die Fonds word gefinansier uit bydraes wat ingevolge 
paragrawe (b), (c) en (d) van hierdie subklousule bygedra word. 

10 

- ment applies, during periods of sickness.   

20. TRADE UNION REPRESENTATIVES OF THE COUNCIL. 

Every employer shall give to any of his employees who are 
representatives or alternatives on the Council every reasonable 
facility to attend their duties in connection with the work. 

21. WoRKING EMPLOYEES. 

All working employers engaged in the Hairdressing Trade 
shall, mutatis mutandis observe the hours and other conditions 
prescribed for employees in this Agreement, excepting that 
working employers may work from 8 a.m. to 6 p.m. on Mondays . 
to Fridays (both days inclusive), and from 8 am. to 1 p.m. 
on Saturdays; provided that where there are more than two 
partners, only one of the working partners may so work from 
8 am. to 6 p.m. on Mondays to Fridays (both days inclusive), 
and from 8 a.m. to 1 p.m. on Saturdays. 

22. CONTROL OF PREMISES. 

(1) No employer shall carry on the Hairdressing Trade in 
premises— . . 

(a) which are not adequately lighted, ventilated and provided 
with an adequate supply of cold and hot running water; 

(6) which are not fitted with glazed washbasins with waste 
pipes and a system for the innocuous disposal of waste 
water; 

(c) the walls and floors of which are not constructed of material 
which will permit of their being kept clean; 

(d) which are fitted with shelves, fittings or other fixtures which 
are not made of glass, marble, slate or finished with enamel, 
or covered with zinc or other readily cleansable and durable 

material; . 

(e) any portion of which is used as a sleeping apartment or a 
place. for the storagé or preparation of food, .unless the 
portion used for carrying on the Hairdressing Trade is 
separated from such apariment or place by a wall or walls 
having no doors, windows, apertures or other. means of 
communication therewith. 

(2) No employer shall cause or permit any portion: of the 
premises occupied by him in which he is conducting or has con- 
ducted any work in the Hairdressing Industry (Trade) to be let or 
sublet to or occupied by any person for the purpose of such 
person engaging in any work connected with the Hairdressing 
Industry (Trade) without obtaining the prior consent of the 
Council concerned. 

The consent of the Council may be given or withheld at its 
discretion. : : 

(3) No employer shall in. his hairdressing establishment con- 
duct or permit an employee to conduct a hairdressing school or 
training centre during the hours when his establishment is open 
to the public. 

23. UNIFORMS, OVERALLS AND EQUIPMENT. 

(a) An employer, shall, at his cost and expense, supply mate- 
rials for uniforms or overalls, and launder or cause to be 
laundered, such uniforms or. overalls as any apprentice employee, 
who has not served more than three years of his/her period of 
apprenticeship shall be required to use. . 

Such uniforms or overalls shall remain the property of the 
employer. . ‘ 

(b) An employee having served more than three years of his/her 
period of apprenticeship and who is required to wear a uniform 
or overall shall do so at his/her own cost and shall launder 
same. Such uniform or overall shall remain the property of the 
employee. : 

No such employee shall be required to furnish and supply more 
than three such uniforms or overalls during a period of one 
year. 

_ Should uniforms or overalls in excesss of three during a period 
of one year.be required, then the obligation shall fall upon the 
employer to provide same at his/her own cost and such shall 
remain the property of the employer. 

(c) In cases where the employer has instituted a “colour 
scheme”? in coats, uniforms and overalls fitting in with the colour 
scheme of his Saloon, he shall supply the required coats, uniforms, 
and overalls to his assistants. The cost of laundering same shall 
be borne by the employee. . 

(d) An employer shall, at his own cost, supply each employee 
with such hairpins as he requires to be used in his establishments 
provided that no employer shall be called upon to supply moré 
than 1 1b. of such hairpins in any six months. 

24. Sick BENEFIT FUND. 

(1) There is hereby established a fund which shall be known 
as the “Hairdressing Trade Sick Benefit Fund”, hereinafter 
referred to as “the fund”. : 

(2) The fund shall be used for the purpose of providing 
Medical and sickness benefits to members to whom this Agree- 

(3) (a) The fund shall be financed by contributions in terms of 
paragraphs (5), (c), and (d), of this sub-clause.



  

~ 
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(b) Vir die ‘doel- van 1 die Fonds moet elke sierkgewer elke weék 
, ‘die. volgende bedrae aftrek. van die voorgeskrewe ‘lone van elk 

van" sy ~weekliks betaalde werknemers en. van die ‘voorgeskrewe 
Idne, ingevolge die Wet op Vakleerlinge, 1944, . 
elk van sy vakleerlinge wat Iede van die, Fonds is. 

(i) 2s. per week vir. alle’ werknemers vir wie die voorgeskrewe 
minimum lone £5. 0s.. id. of meer per week is; 

Is. 3d. per week vir alle: Ww verknemers vir wie ‘die’ voorge- 
‘gkrewe: minimum lone £4 of meer Per week is, maar 
hoogstens £5 per week; - 

_Gii) 1s. per week ‘ir alle werknemers vir wie die voorgeskréwe 
minimum lene £3. of meer per week is, maar hoogstens 

. £3, 19s. 11d. per week; 

(iv) 9d. per week-vir alle werknemers vir wie die yoorgeskrewe 
minimum Jone £1. 4s. 9d; ot meer per. week “is, maar hoog-. 
steris £2. 19s. lid. per week : 

In die. geval. van. maandel liks betaalde werknemers moet 
die afirekkings maardeliks plaasvind, en dit teen vier en 

“’n derde’maal die weeklikse bydraes hierbo, genoem. 

: (c) Elke werkende ‘wer tknemer moet Is.' 
homself bydra.. ve 

(d) Die werkgeweér imioet maand: vir mand, op. of voor die Ide 
dag van elke maand, in die vorm wat in Aanhangsel A‘van hier- 
die Ocreenkoms voorgeskryf word, aan die Sekretaris. van die 

di) 

Raad, Posbus 2182, Durban, of Cennawa- -gebou 1002, Weststraat, | 
Durban, die totale ‘bedrag wat. ingevolge: subklousule 3. (b) en” 
(c) van ‘hierdie. Klonsuie: ingevorder is, ,, Kommissie evry” 
plus :— : 

a {s. 9d: per week ten opsigte van. elke: werknemer vir wie 
die .voorgeskrewe. minimum loon: £5. 0s. td. ‘of meer. Per 
week is; 

Gi) Js. per week ten dpsigte. van elke werknemer. vir wie- . die 
voorgeskréwe minimum loon £4 of-meer’per week is, maar 
“hoogs tens £5 per week; 

stuur, 

(iii) 
. vyoorgeskrewe minimum.loon £3: of meer per week is, maar 

hoogstens £3. 19s. 11d. per weck; , 

@) 6d. per. week ten opsigte van elke werknemer vir: wie. die. 
+. voorgeskrewe- minimum Joon £1.-4s. 9d. of meer per week 
33; maar hoogstens. £2. 19s. lid. per week. 

® Behoudens SOOS bepaal-. in subartikel (5) en in- die regle- 
ment betreffende die..beheer van’ die Fonds, is °n lid wat ’n onge- 
Tuk oorkom.of siek word nadat.hy vir ’n tydperk van 13. weke 
tot die Fonds bygedra het, geregtig op— 

(i) mediese bet nandeling met inbegrip van “die koste 
X-straalondersocke, operasies, inspuitings,  spesialiste- 
ondersocke, 
geld van hoogstens £1 per dag; 

siektebetaling: g. elyk aan die helfte van die lid se loon en 
-lewenskostetoelae in die Ooreenkoms vir. sulke lede voor- 
geskryf, ten opsigte van enige tydperk of tydperke -wat 
of vir sulke lede-voorgeskryf ingevolge die ‘Wet op Vak- 

Gi) 

leerlinge, 1944, soos gewysig, hy deur °n ongeluk of deur’ 
‘siekte “verhinder- is OM sy gewore loon ‘te verdien, maar’ 
_altesaam vir hoogstens 8 weke binne ’n ononderbroke tyd-. 
‘perk van twaaif maande yan dié datim af waarop -hy 
eerste sick geword of *n. ongeluk gehad het ‘wat hom reg 
op bystand hierooreenkomstig gee; , 

verskaffing van medisyne, verdowingsmiddels, salf, ver- (iii). 
band en wasmiddels kragtens *h voorskrif wat deur ‘n. 

, mediese ‘beampie-van- die fonds onderteken is; 

met dien verstande dat— 
(a) geen lid op: siektebetali ing ten opsigte van die eerste 

“drie dae van siekte, geregtig is niey 

(b) in gevalle yan‘ ongelukke slegs bystand betaal word | 
waarvoor geen skadeloosstelling kragtens- die Onge- 
vallewet, 4941, betadlbaar is. nie. us 

, 

(5). Vithetalings ut die’ Fonds ten opsigte- van_siektebetaling - 
word: gestaak sodra die ‘pedrag in die krediet van die Fonds min- | 
der as £100 is, en-dié betaling van verdere bystahd word nie her-’ 
vat voordat die bedrag im die. kredit van die Fonds” “weer die 
syfer van £200. bereik het : nie. 

(6) Die Fonds word - peheet deur ’n -beheerraad ‘bestaande uit 
drie verigenwoordigers van die werkgewers. en drie verteenwoor- 
digers van die. werknemers wat deur die Nywerheidsraad aainge- 

“stel word.. Die Fonds: word -beheer kragtens die reglement wat 
‘deur die beheerraad opgestel en deur die Raad goedgekeur moet. 
‘word, Die reglement mag nie jn. stryd met die ‘bepalings . van 
hierdie klousule wees. nie en ‘kan. met toestemming yan-.die , 
Raad, -deur die beheerraad gewysig word. ‘n Afskrif van die 
teghement en enige wysiging daarvan, moet by die. Sekretaris van 
Arbeid ingedien word, en. afskrifte moet ook in die Raad se 
-hoofkantoor beskikbaar. wees vir: insae deur..enige persoon wat 
in: die- Haarkappersbedryt: -werksaami is. 

(7). (a) Al le geld wat by die Fonds inbetaal word, moet gestort 
word in 'n spesiale bandrekening wat by” a ‘bank en/ot inrigting, 
deur die Raad goedgekeur, geopen is. 

. (6): Alle teks wat teen die Fonds ’ getrek word, moet geteken 
word: deur die Vosrsitier, die, Ondervoorsitter en die Sekretaris 
van die beheerraad.: : bay : 

soo géwysig, van | 

9d. Per week namens , 

9d. per week ten opsigte: van elke werkhenier vir wie die | 

van | 

narkosegeld, - hospitaal- en 1 verpleeginrigting- 
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an . oo - ‘ens . Oe. os 

). For the purpose ‘of the fund” every ‘employer. ‘shall each ~ 
week deduct the following.amounts from the prescribed wages _ 
of jeach of his. weekly paid eiiployees and from. ihé prescribed » 
wages, in terms of the Apprenticeship ‘Act, 1944, ds amended, ; 
of peach of his apprentices who are members of the fund.. : 

@ 2s.- per week for all employees for whom the prescribed 
minimum wages are £5. Os. Id.. per week or more; - 

Gi) is. 3d. ‘per week for all’ employees for whom the prescribed 
“| minimum wages are £4 per week or more, but not exceed- - 

ing £5 per week; > 

Is. per week for all employees for” whom the- prescribed 
minimum wages are £3 per week or more, but. not exceed. : 
ing £3, 19s. 11d. per week;- | 

, (iv) 9d. per week. for ali, employees for. whom the prescribed 
‘| minimum’ wages.are £1. 4s. 9d. per week oF more, ‘but 

I * not exceeding £2. 19s. ltd. per week. . 

: [ In the case of monthly paid employees the deduictions | 
; shall be made monthly, and shall be at, rate of. four. » 

and one-third times the weekly ‘contributions Specified. |: 
above. 

Gi 

: ©. ‘Every working employer shall contr ibute. As. 64: per week , 
on his own behalf, 

@ The: employer ‘shall month by month femit, free - of 
exchange’ to thé Secretary of the Council, P.O. Box -2182; 
Durban, or 1002 Cennewa House, West Street, ‘Durban, not 
ater -than. the 7th day of each and every month, in: the form 
prescribed in Annexure “A” to this Agreement, the ‘total: sum 
collected under. sub-clause 3 (b), and (c). of this clause plus:—- .— 

(i) 1s. 9d. per week in respect of each employee for: whom 
| the. prescribed minimum wages are  . Qs.- 1d. _per. week - 

‘or more; os 

[. (ii) 1s. per week in respect- of each einployee for whom the -— 
prescribed minimum wages are f4- or more per week, but : 

i not exceeding £5 per week; : 

Gii) 9d.. per week in respect of each employee for whom- 
: prescribed minimum wages are £3 of more per week; 

be not exceeding £3. 19s, iid. per week; . . 

(iv) 6d. per week in respect’ of each employee: for -whorn the . 
[ prescribed minimum wages are £1, 4s. 9d. or more per” 
|  - week, but not exceeding “£2. 19s. 11d: ‘per week, 

4 

the © 
‘but . 

i@ Subject to the ‘provisions of sub- clause (6) and to the: rules’ 
‘governing the administration ‘of the fund, a member who meets 
with an accident or. becomes ill ‘shall be: entitled after: he™ has . 
ontributed’ towards the. fund: for'a ‘period of 13: weeks, to-—" 

# medical attention. ‘including the cost. of X-ray examinations, 
| _ operations, injections, specialists investigations,- anaésthetic ~ 

bo fees, hospital and nursing home: fees; not | -execeding : 
; £1 per day. 

sick .pay equivalent. to half ‘the members. wages’ and: cost 
‘of living prescribed “inthe Agreement or. prescribed: in~ 
terms -of the Apprenticeship Act,’ 1944, . as amended, 

: for such members in respect of any period or periods, 
| - ° during which he. is precluded by accident or sickness from 
i earning his ordinary wage, but not exceeding a total period 
| of eight (8) weeks within any continuous period .of twelve 

. months calculated from the date on which he first became 
|; ° dil or met with. an, accident, _ entitling him. to, benefit in 

. terms. hereof; . 

supplies on the authority: ‘of a prescription signed by. ae 
medical officer of. the fund, of medicines, drugs, ointment, 
bandages and lotions; : | 

4 provided. that— 
k | (@).no member shall be entitled to sick. pay in. respect of- ‘the . 
he ' first three days of sickness;: : 
I 

f 

(i) 

  

 (b) in cases of accident only such benefits shall be payable’ as 
are not claimable under the Workmen’ s Compensation Act, . 

| 1941. . 3 

: (5) Disbursements from the fund in respect of sick pay ‘shall - . 
' cease. whenever the amount standing to the credit of the; -fund - 
| falis below £100 and the payment ‘of further benefits shall , not 

: i recommence until the amount to the credit of the fund has again : 

f reached the figure of £200. 

(6) The fund shali be administered by a management board - 

consisting of three representatives of the employers and. three 

representatives of. the employees, appointed by. the Industtial 

Council, The Administration shall be in accordance with-the | 

rules to be drawn up. by the board, and approved of ‘by the . 

Council. The rules shall not be inconsistent with the provisions 

of this clause and may, with the approval of the Council, bs- 

amended by the Board. A copy of the rules and any amend-. 

ments thereto shall be lodged with-ihe Secretary for Labour, and . 

copies shall aiso be available at the head office of the Council, 

for inspection by any person engaged in the trade. ._ ee 

7) (a) All moneys paid’ into the fund shall be. deposited | in’ a. 

special banking account to: be opened at: a bank and/or institu- . 

tion approved of: by. the Council. oo 

(6) All cheques drawn on the fund’s account. shall be signed 
by. the. Chairman, Vice- ‘Chaizman, and by the Secretary of the. 

Board.. ee oo, _ 4
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(c) Surplusgeld in die. Fonds kan by °’n bougenootskap wat 

deur die beheerraad goedgekeur is, op -deposito geplaas_ of in 

Unieleningsertifikate belé word; met dien verstande dat vol- 

doende kontant beskikbaar gehou moet word om die beheerraad 

in staat te stel om onmiddellik aan enige vordering op die Fonds 

te voldoen. . . 

(d) Alle witgawes wat’in verband met die beheer: van die- Fonds 

aangegaan word, vorm ’n las teen die. Fonds. 

(8) ’n Openbare rekenmeester moet jaarliks deur die. Nywer- 

heidsraad aangestel word teen “’n besoldiging .wat die Raad 

vasstel. Die rekenmeester moet, nadat die Fonds met uitbetaling 

van bystand begin het, «die rekenings van die Fonds ‘minstens 

jaarliks en uiterlik op 30 Mei van elke jaar ouditeer en ’n staat 

opstel wat die volgende aantoon: 

(a) alle geld wat ontvang is— . 

(i) ingevolge subklousule (3). hiervan; 

(ii) uit enige ander bron;.en © 

(b) uitgawes, wat gedurende die voorafgaande. tydperk geéindig - 

op 30 April, onder alle hoofde aangegaan is, saam met ’n 

staat wat die bate en laste van die Fonds aantoon. Gewaar- 

merkte afskrifte: van hierdie state, wat deur die - Voorsitter 

van die beheerraad medeonderteken moet word, en die 

ouditeursverslag daaroor, moet in. die Raad se kantoor ter 

insae 1€ vir persone wat in" die Haarkappersbedryf in 

diens is, of dit witoefen, en wat geregtig. sal wees om 

-daarvan afskrifte te maak of uittreksels daaruit. te maak. 

Gewaarmerkte afkrifte van sowel die state as die oudi- 

teursverslag daaroor moet’ onmiddellik aan die Sekretaris’ 

van Arbeid gestuur word. 

(9) Ingeval- hierdie Ooreenkoms. verstryk deur verloop van tyd 

of deur enige ander oorsaak, moet die Fonds verder deur die 

beheerraad  geadministréer word. tot dit. of gelikwideer Of deur | 

die Raad oorgedra word aan enige ander fonds wat gestig is vir | 

dieselfde docl as dié waatvoor die oorspronklike Fonds -gestig” 

was. | 

(10) Ingéval die Raad: ontbind word of ingeval dit-ophou om | 

te funsioneer gedurende ’n tydperk -waarin hierdie Ooreenkoms , 

kragtens artikel vier-én-dertig (2) van die Wet bindend is, moet : 

die: beheerraad voortgaan om die Fonds te-beheer en die lede ; 

van. die beheerraad' soos dit bestaan op die’ datum ‘waarop. die 

Raad ophou om te funksioneer of ontbind word, moet vir ~ 

sodanige doeleindes as lede daarvan beskou- word; met dien, ver- 

stande egter dat enige yakature wat op die beheerraad ontstaan 

deur die Minister uit werkgewers of werknemers in die Nywer- 

heid, na gelang van die geval, gevul mag word, sodat gelyke . 
en van - 

plaasvervangers in die ledetal van die beheerraad verseker kan . 
verteenwoordiging van. werkgewers en werknemers 

word. Ingeval sodanige raad nie in staat is nie of onwillig is 

om sy pligte na te kom of ’n dooie punt daaruit ontstaan wat 

die beheer van die Fonds na die mening van die Minister onuit- 

voerbaar of onwenslik maak, kan hy ’n kurator of kurators aan- 

stel om die beheerraad se werk te verrig en wat vir sodanige 

doeleindes al die bevoegdhede van die beheerraad besit. By 

verstryking van hierdie Ooreenkoms moet die Fonds op die 

wyse wat in subklousule (11) van hierdie klousule uiteengesit 

word, gelikwideer word, en indien die sake van die Raad by ver- 

stryking van die Ooreenkoms reeds gelikwideer en-sy bates uit- 

gedeel is, moet 
artikel vier-en-dertig (4), van die Wet bepaal,-asof dit deel uit- 

’ gemaak het van die Raad se algemene fondse. 

(11) Wanneer die Fonds kragténs subklousule (1) van hierdie 

klousule gelikwideer word, moet die geld wat in die kredit van 

die Fonds oorbly nadat alle vorderings teen die Fonds, met 

inbegrip van administrasie- en likwidasiekoste, betaal is, in die 

Raad se algemene fondse inbetaal word. 

(12) Die bepalings van hierdie klousule is nie op ’n vakleerling 

van toepassing nie, tensy hy toestem om lid van die Fonds te 

word deur ondertekening van 
Aanhangsel B van hierdie Ooreenkoms en indiening van die 

aftrekorder, tesaam met ‘n duplikaat daarvan, by die werkgewer. 

Die orspronklike moet deur die werkgewer gehou en die dupli- 

kaat saam met die eerste bydrae ten behoewe van die vakleerling 

aan die Sekretaris van die Raad gestuur word. Met ingang van 

die datum waarop die aftrekorder by die werkgewer ingedier 

word, is die bepalings van hierdie klousule op, genoemde vakleer- 

ling van toepassing; met dien verstande dat alle bystand wat ten 

opsigte van ’n tydperk van diens aan die vakleerling verleen mag 

gewees het kragtens klousule 7 (12), afgettek- moet word van 

bystand wat kragtens hierdie klousule gedurende dieseifde tyd- 

perk aan hom betaalbaar is; en verder-met dien verstande dat as 

genoemde aftrekorder te eniger tyd deur genoemde vakleerling 

- teruggetrek. word, hy weer. van die datum van die terugtrekking 
begin kwalifiseer vir verlofvoordele kragtens klousule 7 (12). 

Namens die partye op hede die 17de dag van Julie 1959 in. 
Durban onderteken. 

-G, Winter, Voorsitter. 

H. N.. TrussHaw, Ondervoorsiiter. 

R. Rune, Sekretaris. 

12 

‘power of the board for -such purpose. 

die res van die Fonds uitgedeel word ‘soos in - 

’n aftrekorder in die. vorm van .   

-. BUITENGEWONE‘STAATSKOERANT; 32 JANUARIE 1960. 

(c) Surplus money in the fund may be placed on deposit with 
a building society’ approved by the Management. Board or may 
be invested in -Union Loan’ Certificates; provided : that .sufficient 
money is kept in such liquid form as will enable.the Manage- 
-ment Board to meet any: claims on the fund immediately it ‘is 
called upon to. do so. 

(d). All. expenses incurred in connection with the administration 
of the fund shall form a’charge upon the fund. 

} 

(8) A public ‘accountant shall - be appointed annually by the: 
Industrial Council at such remuneration as’ the Council may 
decide. The accountant shall, after the fund. has commenced to 
pay benefits, audit the accounts of. the fund at least annually 
and not later ‘than. the 30th May in each year and prepare a 
statement showing—~ : : 

(a) all moneys received— 

(i) in terms of sub-clause (3) hereof; ° 

(ii) from any other sources; and : 

(b) expenditure incurred under all headings during the period 
ended 30th April. preceding, together with a statement 
showing the assets and liabilities of the fund. True copies 
of these statements, which shall be countersigned by the 
chairman of the management board, . and: the. auditor’s 
reports thereon ‘shall be available for inspection at_ the 
‘Council’s . office; to persons engaged or employed’ in the 
Hairdressing ‘Trade, who shall be entitled to. make copies 
thereof, or to take extracts therefrom. Certified copies of 

- both - statements and” the. auditor’s report’ thereon shall 
forthwith be transmitted to the Secretary for Labour. 

(9) In the event of the expiry of this Agreement by effiuxion 
of time or for any other cause, the fund shall continue to be 
administered- by the. management’ board, until it be either liqui- 
dated or transferred by the Council to any. other.fund_constituted 
for ihe same purpose. as’ that for which’ the original fund..was 
created. °° : oe pose : 

(10) In the ‘event of the dissolution of the Council or in the 
event of it ceasing to function during. any period in which this 
Agreement is ‘binding in’ terms of-section thirty-four (2) of the 
Act, the management board shall. continue to administer the fund 
and the members of the--board existing at the date on which the 
Council ceases to function or is dissolved shall be deemed to be 
members thereof. for such purpose, provided however that any 
vacancy occurring on the board may be filled by the Minister 
from employers or employees in the industry, as the case may 
be, so as to ensure an equality of employer ‘and employee repre- 
sentatives and of alternates in the membership of the board. In 
the event of such board’ being unable or unwilling. to discharge 
its duties or a deadlock arising thereon which renders the 
administration of the fund impracticable or undesirable in the 
opinion of the Minister, he may appoint a trustee or trustees to 
carry out the duties of the board and who’ shall possess all the 

) Upon the expiration of 
this Agreement the fund. shail be liquidated by the board or the 
trustees as the case may be, in the manner set forth in sub-clause 
(11) of this clause, and if upon such expiration the affairs of the 
Council have already been wound up and its assets: distributed, 
the balance of. this fund shall be distributed as provided for in 
section thirty-four (4) of the Act as if it formed part of the 
general funds of the Council. ~ : 

(11) Upon liquidation of the fund in terms of sub-clause (1) of 
this clause the moneys remaining to the credit of the fund after 

the payment of. all claims against the fund including administra- 

tion and liquidation. expenses, shall be paid into the funds of the 

Council. 

(12) The provision of this clause shall not apply to an appren- 
tice unless he agrees to become a member of the fund by signing 

a stop order in the form of the Annexure B to this Agreement 

and lodging such stop order with his employer, together with the 

duplicate copy. The original of such stop order shall be retained 

by the employer and the duplicate copy shall be forwarded to 

the Secretary of the Council together with his first contribution 
on behalf of the apprentice. As from.the.date on which the 

said stop order is lodged with the employer, the provision of the 

clause shall apply in respect of the said apprentice, provided that . 

any benefits which may have been granted to the said apprentice 

in terms of clause 7 (12) in respect. of any period of employment 

shall be deducted from any benefits payable to him in terms of 

this clause during the same period, and provided further, if the 

said stop order is withdrawn by the said apprentice at any time 

he shall again commence to quilify for leave benefits in ‘terms 

of clause 7 (12) as fromthe date of such withdrawal. 

Signed on behalf of the parties at Durban this 17th day of 

July 1959. - ee . 

oo cS G. Winrer, Chairman. 

H. N. Trussuaw, Vice-Chairman, 

R. Runce, Secretary. -



  

     

  

  

  

  

, Mediese “Aan 

  

  

    

      

NA ‘ X || VaK | Nyiwéitieid is bydraes tot” ~ stand~ akvereni-..’ raadgel 2 
" Getroude encnooiensvan | eee nae v5 | Nywerheids- : ee “moet aangegee word). 1. 3 Y poner: vwinggeld. L}: Werknemers: . ~ raad.” a’ op Werkgewers 

LL. 2. 2 . 3. A . Be 6. 7. 8s, a - “10. 

“Werkgewers      

  

     

  

   
   

      

   

    

    

   
  

  

  

    

  

  

  

  

                    
    

  

  

                    
      

  

        

    

   

    

   , Aan Mediese Bystandfonds vi 
   

vet - SAMEVATT j 
, Vakverénigingledegeld, Kolom No. 

~ Aan. Nywerheidsraad vir werknent 
Aan Nywerheidsraad vir werkgew 
Aan Mediése Bystandfonds vir we 

‘Aan Verlofbetaling, Kolom No. 1... 
: Aan werkgewersorganisasie: Le 

“Pevtieeotat hit. o . 

ANNEXURE Al 

    

     

  

ers, Kolo N 
ers, Kolom No.8... 
rknémers, Kolom N. 

  
   
   

      

    
      

  

r wer 
    

    

    

                    
       

  

  

   

      

  

         

    

oe" gedticat f° To ‘To Inchistiial {| - Employers’ - Medical 
* y"*: | | Occupation. | Aids || Union .: Council Fees: | | Contributions: > Aid Fund: ” [f° 

Nanied oe Maiden Per Week. “) ° | Number. || Subscriptions, ‘Employees. to Undustrial . Pio. aI Employers. 

ho 4, 5, 6 8. 9, 10. 
  

    
     

     

   

  

      
  

  

  

  

  

    

    
    

    

  

  
                                                
    

  

      
‘OR. OFFICE USE-ONLY!, 

  

   . Receipt Ne ” Initial 

ALL FEES ARE PAYABLE IN ADVANCE. 

  

This Return must be rendered: to the Secretary not 
later than, the 7th of each and evety month, . To Master Hairdressers’ Subs 

“NAME. OF SALOON ae 

  

   

To Union Subscriptions, Columa INo. 6. 
To Industrial Council O/a Employees, Column: No. 
To Industria! Council.O/a Employers; Column: No.8 
‘Fo Medical Aid Fund O/a Employees, Column No. 
To Medicat Aid Fund O/a Emplo 
To Leave Pay, Column No, 11.- 

| “SUMMARY.      
           

   

  

  
  
  

          vers,Column No. id           

  

ms due ist Sepiembe: . 
              By Cheaue/ Cash herewith 7 
  

  

AANHANGSEL B. 

(Moet i in tweevoud ingeyul word.) 

  

  
fates, . . 

wot naam van vakleerling) 
‘het toe gestem om lid te word van die Mediese Bystandsfonds vir die | 
Haarkappersbedryf, Dutban, en - ‘magtig hiérby my .werkgewer, 

“mant...: : 

  

    

(Naam en adres vari. 1 werkgewer). 

om namens my, my “bydraés tot. genoemde fonds tot: verdere -kerinis- 
géwing aan die Sekretaris van die ‘Nywerheidsraad vir die Haar- 
kappersbedryf, Durban, te betaal en die Tes van my besoldiging op’ die . 

. Sewone. manier aan my te betaal. 

:  (Handickening ‘yan vakleerling.) — 

  

1   (Hatidtekening van voog,” indien 
vakieerling minderjarig is.) 

    

me in the usual way. 

    

  

        
1, (fall name of: apprentice). 

having agreed to become ‘a member of the Durban. Hairdressers’. . 

Medical Aid Fund, hereb y authorize.my Employer, Mr.. 

of. 
‘(Name and address of Employer) - : a 

-to pay on my behalf to the Secretary of the Councit for the Hilidressing. 
Trade (Durban) untilfurther notice the. contributions: payable by, me 
tewards the said fund and io pay the balance of my remuneration ‘to fy 
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“Gignature of Guardian. if mo 
~ Apprentice is a Minor.) 
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eH. _ ‘This Journal . embodies interalia 
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Departmental information on market 
possibilities for Union products in 
‘countries at present ‘covered by the 

me CO - °-.-  “Union’s Overseas Trade Representa- 

OE TNL TOES T AT Cr | tives, lists-of trade enquiries, items of 

bt GJ} EVES EG wo eB P industrial activity in the Union, the 
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modity control, most .reports (un- 
abridged) of the Board of Trade and 
Industries, and articles of a general 
nature in, connection. with commerce 

and industry. 
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handel oor ‘n verskeidenheid van onderwerpe 

.. . wat vir’ Boere, Prokureurs, Onderwysers,. — 
Poe besigheidsmance, Nyweraars. en die Algemene. — 

~ Publi ek van groot belang is oo rs to 
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* Offisicle Jaarboek von, die: Unie van yo i 

; Suid-Afrika uo . boo 

* Gedenkwaardighedle van Suid-Afrika: | be 

* Argiefjaarboek van Suid-Alrikaanse ; | 

 Hierdie. publikasies sluit die volgende ini 

Geolegiese. Publikasies _— 

Welte en Regulasies 

; |} Landkaarte ve 

*. Die Afrikaanse ‘Woordeboek * | Asogh| |. Stalistiese’ Verslae: °- 

“& Blomplante von Suid-Afrika “| Loonvassiellings - 
/ | Gekose Komitee “Vers! lade : 

Departementele Verslas (Jaarliks) oo 
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; Seskiedenis 7 +f 

4 7 Handel en + Nywerkeid (Maondeliks) . Kommissie Versiae,, ens, 
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issued: by the GOVERNMENT PRI INTER deal vith - os ok oe 
~ vari ous. subjects of great interest io Busi nessmen, arn 

i} Industrialists, Farmers, Aiforneys, Teachers and 
Fp es the Public in General - | - 

| : aa Shae te cage 2 . . ' 

  

a These publications ingIude the following — : 
fo: 4 . 
| ke Oificiat Year Book of: the Union of lk . Geological Publications 

South Alrica po es Acts and Regulations 

i o* The Monuments of South Africa | Maps - ue ¢ 

oe * Die Afrikaanse ‘Woordebosk | Als o | Statistical Reports a ¢ 

ok Flowering Plants of ‘Africa ced re | “Wage: Determinations. co er: | 

* Archives Year. ‘Book. ‘fot South | - 7 [| Reports of Select Committees” 

African History — of Departmental Reporis (Annual) 

*. Commerce and _ | Industry (Monthty) L. ~ 4 Commission Reports, etc, 
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"POSSPAARBANK, 

> Die’ Posspaarbank ‘verdieit 3 % rente. op die "iondebse beans waatvan tot £50 7 

per jaar. van die rente van Inkomstebelasting Vrygestel i is. 

Die eerste belegging hoef nie meer.as 4 te wees nie. So‘ n rekening i is ; baie handig 

in tye van ‘nood of: wanneer met vakansie, omdat - stortings’ en “terugvorderings by enige mon 

- Poskanitoor i in die Unie gedoen kan, word. : 

Nie meer as £2, 000 mag cedure n boekiaar deur een person ingel word nie. 

  
  
  

  

  

  

  

  

  

SAVE | 
FOR YOUR FAMILY’S FUTURE! 

FOR YOUR “OWN HOME? 

~ FOR YOUR RETIREMENT | 

FOR ALL. EMERGENCIES | 
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POST - OFFICE SAVINGS | BANK 

“ the Post Office Savings Bank earns 3 % interest. -on | the monthly balance, of which 

_ interest up to £50 per annum. is Free of Incomé: Tax. Ss . 

. The first deposit need be no: more than 4qJ-. Such an account is very y handy i in times of 

a _ emergency” or “when on holiday; ‘as ‘deposits or withdrawals can. be made at any Post Office . 

in 1 the. Union. - 

Not. more than £2; 000 may be depesied by one > person dang a financial year!   
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