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DEPARTEMENT VAN ARBEID

[22 J anuane 1960

ET OP NYWERHEIDSVERSOENING 1956, %
2 SOOS GEWYSIG %

HAARKAPPERSBEDRYF DURBAN

= OOREENKOMS

VILJ{OEN Adjunk-minister van Arbeid, hierby—
(a) kragtens paragraaf (@) van’ subartikel (1) van antikel

agt-en-veerrag van .die: Wct .op Nywerhéxisversoe- |

ning, 1956, soos gewysig, dat al die bepalings van
S dier OOreenkoms wat in die Bylae hiervan verskyn
70 en op die. Haarkappersbedryf, Durban, betrekking

1 het, vanaf die eerste Maandag na die datum van-

3'J; publikasie van hierdie kennisgewing en vir die tyd-

- -perk wat drie jaar vanaf genoemde. eerSte Maandag |

eindig, bindend is. vir die werkgewersorganisasie €n

" vakvereniging. wat_ genoemde Qorgenkoms. aan- -"'7_ g
. gegaan- het en vir die: werkgewers en ‘'werknemers | |
- wat lede van daardle orgamsasne of daardle vers

eniging is;

(b) kragtens- paragraaf (b) van subarukel (1) van artlkel' '
" agt-en-veertig van genoemde Wet dat die bepalings |

" in Klousules 1, 3 tot en met 5.(2) (b), 5 (2):(d) tot
"' en met 15 (1), 16 17 en 21 tot en met 24 van
. genocemde OCoreenkoms bevat,

- alle ander werkgewers en werknemers as dié. ver-

©~ "meld in paragraaf (@} van hierdie kemnsgewmg,- :
wat betrokke is by of ‘in, diens is in_ genoemde |

bedryf in die munisipale gebied van:Durban; en

(c) kragtens paragraaf {a@) van- subartikel (3). van artikel’
_ agt-en-veertig van genoemde wet dat die bepalings -
" van klousules 1, 3 tot en met 542) (), 5 (2)-(d) tot -

“-en met 15 (i), 16, 17 en 21 tot en-met 24 van

I. ! genoemde eerste Maandag eindig, in die munisipale

- gebied  van ‘Durban mutatis mutandis bindend is | |
« ¢ vir alle Naturelle in diens in genoefde bedryf by | -

L die werkgewers vir -wie enige. sodanige bepalmgs

i - ten opsigte van werknemers bindend is en vir daar-. | |
o die werkgewers tEn opmgte van' Naturelle m hut |

diens. - Lo .
Vo Rlagiee e Do g VILJOEN .
: S Ad junk-mmister van Arbeld

AT

| No. 106]

Namens d1e Mmlstcr van Arbe1d verk]aar ek MARAIS.'_:"_

L vanaf dic ‘ecrste.| |
- Maandag: na die datum van publikasie van hierdie |-

: kenmsvewmg en vir die tydperk wat drie jaar vanaf | |

. genoemde eerste: Maandag eindig, bindend is vir |

f GOVERNMENT NOTICE
L
!

DEPARTMENT OF LABOUR‘
| [22 January 1960

' LINDUSTRIAL CONCILLATION ACT 1956 AS
: LT AMENDED e

HAI RDRESSINNG TRADE DURBAN

T

i --AGREEMENT.’ "

__On behalf of ﬂlf} Mmlster of Labour I MARAIS

(@) in terms of paragraph (@) of s:.ib-secnon (l) of Séc- .
“tion forty-eight of the Industrial Conciliation Act i
1956, as amended, declare. that all the provisions
. of the Agreement which appears in the Schedule
- hereto and which relates to the Halrdressmg Trade;
. Durban, shall be. binding from the first: Monday -
after the-date of publication of this notige and for
the period ending three years from the said first -
' Monday, upon’ ‘the employers’ organisation and the -
trade union® which entered into the said agreement -
~and upon the employer and employees who are -
members of that organisation or that union; '

: (b) in terms of paragraph (b) of sub-section- (I} of sec-

tion fow}- sight of the said Act; declare that the .
provisions contained in clauses 1, 3. to-5:(2) (b)
“inclusive, 5 (2)(d) to 15 §5) mcluswe 16 17 and.21'
- t0 24 inclusive of the said agreement shall be binding -
~ - ‘from the first Monday after the date of publication
1~ .- of this notice and for the peuod ending. three years
[ from the said first. Monday, upon all employers and "
employees -other than those referred to in- para-"-
. graph (a) of this notice -engaged or employed in the
“ said trade in the Municipal Area of Durban;-~ - -
(c) in terms of paragraph (@) of subssection (3) of: sec-L
| tion forty-eight of the said Act, deéclare that in.

i the Municipal Area of Durban and from the ﬁrst

PRk genoemde Ooxecnkoms vanaf die. eerste’ Maandag | | -

-~ mna-die datum van publikasie van hierdie kennis- |-
gewing en vir die tydperk wat dric jaar vanaf |

‘Monday after the date of publication of this notice:

and for the period ending three years from the said'.

~ first Monday, ‘the provisions of clauses 1, 3 to 5

- (2) (b) inclusive, 5 (2) (d).to 15 (1) mcluswe 16,

17-and 21 to 24 inclusive of the said Agreement

. shall mutatis mutandis be. binding upon all Natives'

- employed in the said trade by the ¢mployers upon
"whom any of the said _provisions”are binding it _;

 respect of employees and upon those employers m

g respect of Natlves in their employ .

M VILJOEN,

k - sl s : D..pu"ty Mmlstcr of Lab'éulr'




: ' BUITENGEWONE STAATSKOERANT, 22 JANUARIE 1960,

BYLAE.

" NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF,
: DURBAN.

_ © . OOREENXOMS _
ingevolge die Wet op Nywerheidsversoening, Wet No. 28 wvan
1956, soos gewysig deur die. .

Durban Hairdressing Employers’ Organization
(hieronder die ,, werkgewers™ of die ,, werkgewersorganisasie ”
genoem), aan die een kant, en die ‘

S.A. Hairdressers’ Employees’ Industri_al Union

(Matal Branch)
(hieronder die ,, werknemers” of die , vakvereniging ” genoem)

SCHEDULE.

" INDUSTRIAL COUNCIL FOR THE HAIRDRESSING
Y TRADE, DURBAN.

- AGREEMENT

in accordance with the provisicns of the Industrial Conciliation
| Act, No. 28 of 1556, as amended, made and entered into by and

between the
Durban Hairdressing Employers’ Organization

(hereinafter referred to as the *“ Employers™ or *“ Employers’

rganisation ™), of the one part, and the
S.A. Hairdressers’ Employees’ Indusiri.e_rl Union’
. (Natal Branch)
(hereinafter referred to as the * Employees” or “ Trade Union ),

aan die ander kant,
wat die partye is by die Nywerheidsraad vir die Haarkappers-

of the other part,

being the parties to the Industrial, Council for the Hairdressing
Trade (Durban).

. bedryf, Durban.

1. BESTEK VAN TOEPASSING VAN OOREENKOMS.

Hierdie Ooreenkoms moet in die Haarkappersbedryf in die
munisipale gebied van Durban nagekom word deur alle werk-
. gewers en werknemers wat onderskeidelik lede van die werk-
gewersorganisasie en die vakvereniging is; met _dien versiande
dat dit-slegs op vakleerlinge van toepassing is vir sover dit nie
" strydig is met die Wet op Vakleerlinge, 1944, soos gewysig, of
‘met ‘n kontrak of voorwaardes wat daarvolgens aangegaan 18
. mie. :

2. GELDIGHEIDSDUUR VAN OOREENKOMS.

Die Qoreenkoms tree in werking op sodanige datum as wat
die Minister kragtens artikel agt-en-veertig van die Wet vasstel,
_en bly van krag vir 'n tydperk van drie jaar, of vir sodanige
ander tydperk as wat hy bepaal.

:

3. WOORDOMSKRYWINGS.

Enige vitdrukkings in hierdie Qoreenkoms wat in die Wet or-
skryf is, het diesellde betekenis as in die Wet; verwysings na n
wet of ordonnansie omvat enige wysigings daarvan; en tensy die

teenoorgestelde bedoeling biyk, omvat woorde wat die manlike
geslag aandui ook vrolie; voorts, tensy dit strydig met die same-

hang is, beteken— . ) _
', Wet”, die Wet op Nywerheidsversoening, No. 28 van 1956;
,, vakleerling ”, 'n werknemer in diens kragtens 'n skriftelike

vakleerlingskapkontrak wat geregistreer is ingevolge die Wet

op Vakleeerlinge, 1944;

» 108 werknemer ”, ’n haarkapper /ster wat hoogstens twee dae
per week vir dieselfde werkgewer werk;

,, klerklike werknemer ™, 'n werknemer wat uitsluitiik of hoof-
saaklik skryfwerk en/of tikwerk en/of enige ander vorm
van klerklike werk verriz en omvat ’n ontvangklerk enj/of
kassier en/of telefonis enjof verkoopsassistent;

L klerklike werknemer, manlik, gekwalifiseer”, 'n  manlike
klerklike werknemer met minsténs vyf jaar ondervinding;

., klerklike werknemer, vroulik, gekwalifiscer”, "n _vroulike
klerklike werknemer met minstzns vier jaar ondervinding;

,» Raad ™, die Nywerheidsraad vir die Haarkappersbedryf
(Durban) geregistreer ingevolge artikel negentien van- die

" Wet op Nywerheidsversoening, 1936;

., inrigting ", enige plek waar toiletdienste gewoonlik aan blan-
kes gelewer word; .

,» ondervinding "— i

(a) met betrekking tot 'n haarkapper, die totale tydperk of
tydperke diens wat ’n werknemer in die Haarkappers-
 bedryf gehad het;

(b) met betrekking tot ’n klerklike werknemer, die totale
tydperk of tydperke wat ‘n werknemer skryfwerk en/
of tikwerk en/of enige ander vorm van kletklike
werk gedoen het, en/of wat hy as-ontvangklerk en/of
kassier en/of telefonis en/of “verkoopsassistent ge-
werk het; met dien verstande dat enige tydperk of
tydperke diens wat meer as drie jaar in enige een of
twee van hierdie werksaamhede altesaam beloop, nie
as diens in. enige ander van hierdie werksaamhede
gereken mag word nie; ,

,,algemene helper”, 'n werknemer wat by 'n werkgewer in
diens is vir skoonmaak, vee, skoene poets, boodskappe doen;
tee maak, koppies en/of toiletgerei was;

»mansbedryf ”, die tak van die Haarkappersbedryf waarin
toiletdienste soos hierin  omskryf, aan manlike persone
gelewer word; :

whaarkapper ”, 'n werknemer, uitgesonderd ’n manikuris, ’n
minderjarige in klousule 4 (1) (¢) genoem, of ’n vakleerling
wat kragtens die Wet op Vakleerlinge] 1944, soos gewysig,
ingeboek is, wat een-of meer van die werksaamhede soos
onder ,, toiletdienste ” in hierdie woordomskrywings bepaal,
verrig, en wat E

(@) 'n vakleerlingskapkontrak kragtens die Wet op Vak-
leerlinge 1944, soos gewysig, uitgedien het;

1. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Hair-
dressing Trade in the Municipal area of Durban, by all em-
ployers and emplovees who are members of the employers’

‘organization and the trade union respectively; provided that

they shall apply to apprentices only in so far as they are not

inconsistent with the provisions of the Apprenticeship Act, 1944,
as amended, or any contract enfered into or any conditions fixed
thereunder. .

2. PErioD OF OPERATION OF AGREEMENT,

This Agreement shall come into operation on such date as
may be fixed by ‘the BMinister of Labour in terms of section

| forty-eighs of the Act and remain in force for a period of three
years or for such period as may be determined by him.

3. DesmITIONS.

Any terms used in- this Agreement which are defined in the

Act shall have the same meaning as in the Act; any reference
to an Act or Ordinance shall include any amendment of such

Act or Ordinanice; and unless the contrary intention appears,

“words importing the masculine gender shall include females;
further, unless inconsistent with the context—

* Act™ means the Industrial Conciliation Act, No. 28 of 1936;

“apprentice” means an employee serving under a written
contract of apprenticeship; registered under the Apprentice-
ship Act, 1944; )

“casual employee” means a hairdresser (male or female) who
is employed by the same cmployer for not more than two
days 1n any cne week;

“clerical emplovee™ means an employee who is whoily or
mainly engaged in writing and/or typing, and/or any ofher
form of clerical work and includes a receptionist and/or
cashier and/or telephonist and/or sales assistant;

_ “clerical employee, male, qualified,” means a male clerical

-employee who has  had not fess than five years’ experience;

“ clerical employee, female, qualified,” means a female clerical
employee who has had not less than four years’ experience;

“Council ” means the Industrial Council for the Hairdressing
Trade (Durban) registered in terms of section nineteen of
the Indusirial Conciliation Act of 1938;

“gstablishment ” means any place in which toilet services are
normally rendered -to Europeans;

“ experience 7 means—
(a) in relation to a hairdresser, the total period or periods

of service an employee has had in the Hairdressing
Trade;

(b} in rélation to a * clerical employee ™, the total period
or periods of employment which an employee has
had in the following occupations, viz., writing and/or
typing and/or any other form of clerical work and/or -
receptionist ‘and/or cashier and/or telephonist and/or
sales assistant; provided that any period or periods
of employment in excess of three years in any one or
two of these occupations in the aggregate shall not be
reckoned as employment in any other of thesé occu-
pations; -

“ general assistant™ means an employee who is employed by

an employer to clean, sweep, clean shoes, run errands, make
tea, wash cups and/or toilet requisites;

“ gentlemen’s trade” means the branch of the Hairdressing
Trade in which toilet services, as herein defined, are ren-
dered to male persons;

“ hairdresser ® mieans an employee other than a manicurist, a
minor referred to in clause 4 (1) (¢) or an apprentice inden-
tured under the Apprenticeship Act, 1944, as amended, who

* performs one or more of the operations as defined under
* toilet services” in these definitions, and who—

(¢) has served a contract of apprenticeship in terms of
the Apprenticeship Act, 1944, as amended;
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(b} die Raad deur mlddel van ’n eksamen of andersms I

kan oortuig van sy bekwaamheid in die damesbedryf

- in ‘hare sny, waterkar:ve]mg en blywende karteling en |

in die mansbedryf _in halc suy, skeer en skeermesse
slyp; o

(c) in besit is van m bekwaamheldcemﬁkaat aitgereik deur |

+ . .enige Nywerheidsraad vir die Haarkappersbedryf of
soddmge ander hggaam wat, na die mening van die
Raad, bevoeg is om so 'n. sertifikaat uit te reik; -

L Haarkappertbedryj », dié bedryf wat' in ’n inrigting mtge-

oefen word; -

-, damesbedryf ”,
toiletdienste soos hierin  omskryf,:
gelewer word;

»manikuris”, ‘n werknmier wat 'n. een;aartydperk van op-
leiding - as sodamg meegemaak het en wat slegs mamkuur—
en SJarnpocwalk doen;

., premie ", sonder om in enige opsig die gewone betckenis van
die WOG.'id te -beperk, V\ergoedmg van watter aard ook al, wat
in ruil vir die opleiding van 'n werknemer in’een van: of
in ‘albei afdelings van die Haarkappersbedryf, gegee word;

% kwek\,hngmamkuns 5
tydperk -van een jaar as manikuris voltooi het nie;

' ,, militére opleiding ?, die ononderbroke opleiding waartoe 'n

die tak van’die ‘Haarkappersbedryf « waarin
aan vroulike pcrsone

‘werknemer ingevelge artikel 21 (1), gelees met subartikels. (1)
en (2) van artikel 22 van die Verdedigingswet, 1957, verplig

word, maar dit omvat geen let‘.ldlng wat hy ingevolge

artikel 23 van genocmde Wet uit ¢ie keuse ondergaan nie en

" ock geen ander opleiding of diens-wat hy yrywillig of uit eie
keuse ondergaan nie; :
»wet”, ook die gemene reg;.
,, toiletdienste *—
{a) in die dameabedryf die werksaamhede in verband met
" sjampeewerk, “hare sy, skroei, masseer (kop  of
* gesig), kartel (blywend of marce]}, set, droogimaak,
‘kieur of tint, naelversorging, winkbroue pluk bord-
‘werk, en trigologiese behandeling]

(B in die mansbedryf, hare sny, skeer, hare met sjampoe
was, skroei, masseerwerk (kop of gemg) en trigole-
glese behandelmg,

5 werkend= werkgewer . 'n- werkgewer of n vennoot in ’n
vennovtskap wat self werk verrig - soortgclyk aan dié wat
-enigeen’ van sy Werknemers verrlg :

o '4 Lone. o
(1) Behoudens s00s bepaal in subklousule (2) van hierdie

klousule, mag geen lone teen laer skale as onderstaande deur ’n
werkgewer betaal en deur 'n werknemer aangeneem word nie;—

Per . Per
week. maand.
Eo . o ' £'s. d. £ s d
_ (@) Mansbedryf (manlik of v1l‘_0ulik):—*- o
" {i) Haarkapper......veeunenns earh 9 50 40, 1 8
(i) Manikuris....... TS 4 0 0 17 6 8

(111; Los werknemer: 4s. (vier sjielings) per uur met 'n
minimum van £1. 10s, 10d. per dag, uitgesonderd op
Vrydae en Saterdae, en vir werk wat op een.van of albei
daardie dae verrig word, moet die werknemer minstens

- £4. betaal word.
Per Per
week. maand.
£ s d £ s, d.
(6) Damesbedryf:—
(i) Haarkapper (manlik).......c.u.. , &13 1 3710 0
(ii) Haarkapper (vroulik)...... s % 9 1 21713 5
(iii) Manikuris.”..... terarnerrseaene 4.0 0 17 6 8
. _Pér Per.
week. maarned
£s.d £ s d
(c) Mlnder]arlgcs in die bedryf van dames-
en/of manshaarkapper, gedurende die
tydperk .wat” hulle aldus kragtens die
‘bepalings van die Wet op Vakleer-
linge van 1944 sonder ‘n vakleer-
lingskapkontrak in diens mag wees: —
() Mansbedryf...;_......,.“.-..... 2.0 0 813 4
(i) Damwbedryf cetneraasaaenseees 11276 7 010
Per Per
week. maand.,
. 2 s i ) £osd . F e d
(d) Algemene helpers (nie-blank):— i
- Ouer as 20 jaar. .. e 116 0 .716 ©
18 jaar maar onder 20 Jaa.r. it 110 8. 610 0
Vieseaaisrsnanans e 149 573

. Onder 18 jaar

'n werknemer wat nie 'n’ opleidings-

E “working employer ” means an emp.oyer or any

I i i

(b) can’ satisfy the Counc: by -examination. or o:herwme ;.
~ of competency in the ladies’ trade in- cutting;” water-
P wavmg, and permanent waving; and in the gemtles -
| ©.men’s frade in’ cnmng, shaving, and razor setting;. or

f_ * (¢ holds a certificate of competency issued by any Indu: -
i ¢trial Council for the Hairdressing Trade or such
other body which, .in the opinion of  the Counr‘ll, |s
competent to issue such a certificate;

“ Hairdressing dee
lishment;

* ladies’ tradeé ™ means the branch of ihe Ha;rdresvmg Trad-..
in which toilet services, as herein dcﬁned are rendered to .
female persons; -

“ manicurist * means an employee whcu has undergonc a pcnod
of training as such for a period of one wyear and -who ;
perfoums 1he openmsn only in m"mcurmg and- shimpooing;

premlu‘n means, without in any way limiting the Dldma:’y
meaning of the term any conmde:anon of whatsoever nature -
given in return for traiming an employee in any one or. both -
sections of the Haudrebsmg Trade;

* manicurist-trainee ¥ means an employee who ha.s ‘not - com--
"-pleted a period of training’ of one year as a manicurist;

m:ans the trade carried ‘on. in-' a'n-' e-S{.ab-

1 mlhtary training 7 means COﬂtIﬂuOUb training which, an- em- ’

ployee is required to undergo in terms of secticn twenty-oine
(1) read with sub-sections (1) and (2} of section twenty-two
of .the Defence Act, 1957, but does not include any. trainitg
which he may elect to undergo in terms of section fwenty- "
three of the said Act nor any other training or seérvice for
which he volunteers or which he elects to undergc

- law ™ includes the common Iaw
+ “ toilet services ” means—

(a} in the ladies’ rade, the operation in shampoomg, hair-

cutting, hair singeing, massaging “(head “or’ face),
! i wfvmg (permanent or marcel), seumg, hdndrymg,
} tinting,” manicuring, eyebrow plucking, boa.rd ‘work, .
and trichological treatment; 7

(b) in the gentlemen’s trade; hairtulting, shaving,- sham-
pooing and singeing, massawmg (head or face) and
trichological treatment; - B

artner in a_
* partnership ~who himself* performs work = simi ar - tov. -that,
carried out by and’ of his- emp!oyecs y

4. WAGES.

(1) Subject to the provisions of sub-clause (2) of this clause, _.
no employer shall pay, and no employee Shdll a.ccepl wages at
rates lower than the following:—

F
E.
]
|
|
|

Per. :

‘ i - Per =
' = . : . Week. ~ Month.
P L gsd gE
| (@) Gentlemen’s trade (male or female):— : i i
(i) Hairdresser............vs Sy . 9 50 40 1 8
(i) Manicurist........... R -4 0 017 6-8

(iii) Casual employee: 4s. (four shillings) per hour with'a
minimum of £1.-10s. 10d. per day except on Fridays and
Saturdays, .and for work performed on either or both days
the emp loyee shali be paid at least £4.

Per :

i Per
Week. - Month.
£5 . d £ sd
(b) Ladies” trade:— . ) NS Mt
(1) Hairdresser (male).............." 813 1 3710 0
(if) Hairdresser (female)............. 5 € 1 21135

- (jii) MARCUrist, vuvesvererneraeeen.. 4 007 17 68

Cw e

Per -Per
. Week. - Month. ~
o <. } R 'd_._ _£"-ﬁs.‘_, d.
(¢) Minors employed in the trade of S
ladies” and/or gentlemen's hair- . -
dressers, during the period they may
be so employed in terms of the
Apprenticeship Act of 1944 without _ ’
- a contract of . apprentlceshlp. . : i
~ . {i) Gentlemen’s trac;le ey o 2 O ‘ 0 813, 4
(ii) Ladies.trade..... Cermesasaaaiaes riz.6 70 10
Pei - Per
Week. = Month.
B B 40 B0,
(a‘) General agsistants (non-European) Gy o
Over 20 years of age........... - 116 0 716
18 years to 20 years of age..... gorres 110 O 6 10
Under 18 years of age.,vvuvnprerence - 1.4 9 5 7
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.+ BUITENGEWONE STAATSKOERANT,22: JA} Aot
- " - s o e — g 5 5 o v
e . B ] ' % Per
: : - maand., | y DI W T B Monfh,
. (¢) Klerklike-werknemers:—'- ;. . Gnvco o Wi | (e)Cletical emploeesi=m L i e sy
7 4i) gedurende cerste jaar ondervinding.:...... 1000 04 - - () duiing first year of experiencel. .. .o .iis 107 070
1. (i) gedurende tweede jaar ondervinding 1310:0) "0 -.'('gg'd{:rihg S;sddg{gg ;rear oxfp:;::er?:nce‘ & iang
.. (ii) gedurende derde jadr ondervinding... 17..0°0 " (iii) .duting third yeai of experience. ... ...... 17 .00
{iv) gedurende vierde jaar ondérvinding........ 10 0 " (iv). during fourth year of experience..........” 200100
(v} gedurende vyfde jaar ox_ldervmdmg- CrseaEss 24 0 0 : P:} during {ifth yeai of experience......o.nes 24 0 0
DBAEDR . e ae v thn e 10 0 thertaftets, T v o o s iy ve s ey sa meiiaians 20 10,0

'_ Vroulike kierklik_e werknemer— - . 2
- {iy ‘gedurende cerste jaar ondervinding........ Y

' (ii)-gedurende. tweede jaar opdervinding.. .. ...

.. 7. (ii), gedurende derde jaar ondervinding........
e G -gedurende vierde jaar. ondervinding.....v. .

_
LS

goyamo

ocoo0o

“DARTIRE. s v e be 3 0 e veva e sh fiEanenads 18
et e B e Pefey Do Per
< : : . week. .. maand.

2 B d: £ s-d

(/) Mans: ob damesbedryfz=
e Koekelingmanikuris.. oy

L2500 9150

() Aan 'n’'werknemer- wat- gedurende 'n week in .sowel die |

mansbedryf as die damesbedryf ‘werksaam was, moct vir-daardie
hele' weeek: die loon betaal word wat, na: gelang 'van' die hoogste

“loen, 'in-paragraaf (@) of (b) van subkiousule (1) van hic_rdie.:

" klousule voorgeskryf word. . - o
: 3),-'[1 :
opleiding van ’n persoon. as ‘haarkapper aanneem nie.

. (4) Edige werknemer,

jarige, soos genoem in klousule 4 (1) (), wat’n haarkapper se

werk verrig, moet die lone: betaal word;.voorgeskryf: vir 'n haar--

kapper;in klousule 4 (1)-van_hierdie fé)o;eergkoms,_ en so 'n werk-
nemer moet vir alle doeleindes. van hierdie Qoreenkoms as- 'n
" haarkapper-gereken word.” -7 o o B =

(5). Niks in hierdie klousule laat n '_ve;"minderiﬁg'; van dle locn |
 wat 'n werknemer op die datum van die inwerkingtreding van-

‘hierdie” Qoreenkoms onivang het, toe Thie, solank die werknemer-
" by dieselfde werkgewer in diens. bly. . -
1 {6) ’n Werkgewer |
; vyf(t?én'(ﬁ)“ jaar in diens peem. ni i LR
" (7). Los wer knemers ‘mag slegs in diens geneem word vir die
vervanging. van werknemers of ‘werkende” werkgewers of vennote.
- wat tydelik afwesig is met sickteverlof of geleentheidsverlof.

mag ‘geen persoon onder die ouderdor van
eem. nie. 5 ; R

S _(Bi':'He'neWens die long in hierdie_at_'t‘ikél.voorge‘s‘kr'y'f__-, moet -elke
werkgewer gedurende die duur ‘van fiierdie Goreenkoms, op elke

betaaldig aan'die werknemers wat hierin’ gespesifiseer word, 'n .
‘Qorlogsmaatreél No.-43

lewenskostetoela¢ betaal ooreenkomstig

van” 1942, soos van tyd tot tyd gewysig, of “n-.ander maatretl
wat dit vervang, L 2 g

.5, BETALING .VAN LONE EN GEMAGTIGDE AFTREKKINGS.

(1) Lone moet, na_gelang van die geval, _Wegkiiks of maande-

liks in kontant hetaal word, tensy 'n werknemer se dienskontrak .

voor.die.gewone - betaaldag begindig word; -en ‘in dié geval moet

lone’ onmiddellik by sodanige begindiging betaal word. - Die~

‘verskuldigde loon moet in 'n geslote koevert wees waarop die
volle naam van die werknemer, die tydperk waarvoor die be-
~ paalde ‘befaling gedoen iord, aftrekkings kragtens die bepalings
:van hierdie Ooreenkoms en die bedrag wat in die koevert is, ver-
meld word, - .Aan ‘n los werknemer moet die besoldiging aan
hor verskuldig, by begindiging van elke’ dienskontrak - betaal
word.. - = L _ TS ey
(2) Geen aftrekking hoegenaamd woid van die bedrag wat aan-
'n werknemer verskuidig is, toegelaat nie, uitgesonderd die vol--
gende: — T " e s ol

"' () Behoudens ‘soos bepaal ‘in klousule 7, waanneer ’'n- werk-

‘nemer van sy werk af wegbly, "n pro rata bedrag vir die

. . tydperk van sodanige afwesigheid. !

(b): Bydraes tot Raadsfondse kragtens klousule 15 (vyftien) van
. hierdie Qoreenkoms. .~ - ELE - )
(c) Ledegeld - aan  S.A. . Hairdressers Employees’
: ‘Union (Natal) kragtens klousule 15 (2) van hierdie Qor-
- eepkoms. . ; T e &
(d) Bydraes tot die Siektebystandsfonds vir die Haarkappers-

. bedryf kragtens ‘klousule 24 van hierdie Qoreenkoms.”
" (e) Aftrekkings -vir Werkloosheidversekeringsfondsbydraes, = of
‘ enigs ander bedrag wat 'n werkgéwer -kragtens n wet of
vt b?_\fe] van 'n bevoegde hof, verplig of toegelaat word om

af te trek. 2 o v N

- @) D@é lone wat ingevolge Klousule 4 verskuldig is en r'éﬁig_e'
besoldiging verskuldig aan:’n -werkpemer op-’n -weeklikse diens-

. kontrak moet gedurende " die maand elke week op Saterdag, nie

. later ds 1230 nie, betaal word; met dien verstande dat as: Sater-
- .dag ‘n openbaré vakansiedag is, betaling: nie’ Iater as 5 nm. nie
- . op- die vorige besigheidsdag gedoen. moel word, i

3?1. s

i

Werkgewer enfof.’n \:}vefl{nerf_ier mag geen prémie vir die'é

pitgesonderd ’n vakleerling of *n minder-

Industrial

(6) An

. 'Fem'aig clerical cmployee«—l .
(i) during first year of experinete. .. ..... e 90

(i) during second year of experience.......... 11 5 0.
“=(iii) during third year of experience. .. . 5. .0 13 10
(iv)_during fourth year of experience......:... " 15 15
thereaftel, oy oube vansh veas satsn swdet dla e avs - ABT0
~Per.':\. . Per
B Week.- ... .Month.
AT ML o RE R o gews en i £o5. d £ sod
-(f) Gentlemen’s or ladies’ trade:—- ' = . o
- MAniCUriSt-trainee, . . 4 v vvevss ieavs, 2 5 0 '9715 0.

3 .(2)_ An émployee'who'.duﬁng any wee_km-is '.engﬁged- iﬂ"-]:i.lv')th the

gentlemen’s. and ladies’ trade shall for the whole of that week be. .

paid the wages prescribed in either paragraph (a) or (b) of sub-

| clause (1) of this clause, whichever is the higher.

(3) An employer and/or an n_:rh-ployee shall nof‘ accept a

premium for the training of any person as-a hairdresser.

(4) Any ‘employee, _oifiér than an apprentice ‘or a miner such
as is referred to in clause 4 (1) (), who performs the work of a
hairdresser shall be paid the wages prescribed- for..a:hairdresser

'in_clause 4 (1) of this Agreement, and such” employee shall for

all purposes of this Agreement be deemed to be a hairdresser.

(5) Nothing contained. in this clause shall ope"ra{é:""'igi'! permit -

.of a reduction in the ‘wage an-gmployee was’ receiving’ at the

date of ‘coming into. Gperation of this Agreement while such
employee rémains inxihe employ of the same. employer.

of .'ﬁfteen“ ('15} years.

o \_Casual"emplpjie_e's' shall only beé em'plciyéd to ‘Teplace em-
ployees” or working employers ‘or’ partners who are temporarily

-absent or sick or’oi otcasional leave.

: (8}.,}Evéfy_'.:qﬁlbl"oj:zérf_‘.S};lalllf__-dufiﬁg ‘the currency of .this Agree-
ment in addition to thie. wagés prescribed in“this section, on each

pay day .pay to the employecs specified herein_a cost of ‘living
-allowance in terms of ‘War Measure No. 43

Allowant 1 _ 15Uy ~of 1942, as amended,
from time to time or such other instrument feplacing it. WE

5. PAYMENT OF WHGEs”_.mn'_ A.UTHORISED_:DEI_:;UQTION"S. _
* (1) Wages shall be paid in cash weekly or monthly as the.
case may be, unless the contract of service of an employee is

‘terminated before the usual pay- day, when wages shall be paid

immediately on such termination. The wages due shall be

‘placed in a sealed envelope, upon which shall be inscribed the

full name of the ‘employee; the period for which’ the pasticular

payment is .made, any deductions made in. terms of this: Agree-
ment, and" the amount coniained in the envelope. A caspal

employee shall be paid the remuncration due fo. him upon ter- -
mination of each contract of employment. o a

(2) No deduction- _of any description other than thé follow-

ing may be made from.the amount due to an employee:—

(@) Savé as. provided in clause 7 where an emiployee absents
© - himself from work a pro-rata amount for the period of -
- such absence... = . - L .

(b) Contributions to Council Funds in terms of clause 15

(fifteen) of this Agreerent. : L

- ¢} Subscriptions ' to S.A: Hairdressers’ Employees’ Industrial

Union (Natal Branch) in terms of clause 15 (2) of this
Agreement. - : # O

.(d) Contributions to the Hairdressing Trade Sick' Benefit Fund
in terms of clause 24 of this Agreement. _

(¢) Deductions for Unemployment Insurance Fund confribu-
tions or any other amount which an employer by any’law
or Order of any. competent Court is required or permitied
‘to:make, - . . - i, T

(3) Wages due in terms of clause 4, and any remuneration
due to an employee on a weekly contract of employment shail

week during -the month; provided that “where Saturday is a
Public holiday ‘payment- shall be made on the previous _business
day not_later than 5 p.m. . “ , RO

¢ (R T T T o R ’
employer shall not employ any person under thc age. -

be paid not later than 12.30 p.m. on Saturday of each and every . .



knemer .op n’. maandehkse dlenskontrak s

_Jater as 5 nm. nie op die laaste dag van.elke ‘maand ‘aan . hom

g bepaalde maand op n ander_dag as 'm- besnghe:ds&lag val, lone nie
later .as 5 nm.’ ni¢ op
", betaal moet word, me

§a_t¢rda-g is, lnetalingj_[_; 3

as dig’ besighieidsdag "n
moet “geskied nie.

: " Satérdag val; met dien verstinde dat as-die. laaste, dag . van die
die hﬁlgherdsdag wat di¢ dag voorafgaan,-

(4} Betalmg van lone moet geskleﬂ op die: p]ek wair “die

wer'knemcr werkllk -werk af in dlens is- wauneer “die lonc betaal
word. 5

(l) Geen wcrknemer mag, 'langel clk as '44{ 'uur gedurendc
'emge week’ van ses werkdae . nie,. en- geen' werkgewcr mag van

nie.

Die werkure‘ ‘moet ooreenkomsng dne bEgln- en, ophou’syd "

-wées-'soos bepaal in d;e bylae hieronder,” met ’n etensonderbre-

king van een uur, wat tussen 1130 vm. en 2, 30 nm. op Maandae
tot en met Vrydae geneem moet word; ‘met, dien verstande dat ’n | a

werkgewer, nie, van sy -werknemer mag verlang of hom tdelaat om
- ‘op enige dag meer as vyf opeenvolgcnde ure te werk ‘sonder-’'n

onderbrekmg van minsténs “een’, uur waarin geen werk verrig |

. niagiword- nie;-.en die mnderhrekmg w01d nie as: deel van die
.-gcwone werlcurc geag~ nie. .-,z S S Cactyen myen

sy werknemel verms o£ hom !oc]aat -om Iange;. as dit te werk

Algemene hcipers mag ntc velp!:g word oE toegeiaat word om ;

- ‘mieer’ 'as s (agt) fii;

tir per 'dug“op- Madndae tot. .en’mety Vrydae,-,

‘versprei oor tien en ’n half uur per ‘dag, en m;aer as vler en n.

half uur. op, Saterdae, tc ‘werk me .
(2) 'Werkure ‘moet".

Wé’é’.?

opeenvdfgend

-(3) Verbod op oor:_yd
ge]aat word:-.om’ meer ure
-voorgeskryf  nie, : :met’ dien

.Alle Werkl.lle . van '
n werknemer, . etensure uitgesonderd, maet opecnvcu[gend Wees., !

meganiese,. clekmese of tebmese fout mag ontstaan, ‘daar vir’n .

tydperk: van hoogstens.. 20 mmute na dle gewone slumngsure
gewerk mag word.

(4 Wcrkgewers

die ure. in_klousule 21
“hou nig; . wtgesonderd vir' die doel’ om “die” perse]e te ventllecr

(5). Wanneer. Kersdag ‘op, Dondcrdag \ml ‘moet 1nngtmgs
 gesluit. word o _Saterdag wat op- Goeie Vrydag en’ KeLsdag

voig

? ]AARLH(SE vanwrf EN. OPENBARE vchNstm:

(lj Elke werknemer, uitgesonderd- los werknemiers, -is géregtlg_ o

. 'op en moet verlof met volle besoldiging op allc openbarc va_kan-
" siedae cntvang eir daftrvan gebrmk maak.

(2) Aan elke we1knemcr ultgesondcrd Tos. werknemels, moet'

is nie daartoe geregtlg om hulle per: sele bu1te :
(van ‘hierdie Ooreenkoms msgcste] oop te .

in-elke jaar diens by dieselfde werkgewer drie 3) opeerivo!gende‘

. weke ' verlof- met volle besoldiging toegestaan , word..

‘so 'n vikansiedag by sodanige tydpeérk-as 'm. verdele t},’dncrk van
_vellof met volle besoldlgmg gevoeg weord. © ki

(3) Jaarlikse veilof kragtens subklousule (2) moet’ op ’n tydst]p.
' geneem ‘word: wat -tusseri die wcrkgewer en die ‘werknemer gereél |

-Die drie -
. weké moet 18 werkdae. inslait en wanneer 'n-openbare vakansie- -
i dag binne die verloftyd kragtens die. bepalmgs hiervan- val, moet |

‘Is twee maande voordat ‘sodanige verlof aanbreek, en moet, in -

elk ‘geval deur di¢ werkgewer toegestaan en deur die werknemer

‘aanvaar word sodat dit bume twee maande, nadat dlt aaﬂbrec}{,'

’n aanvang neem.

(4) Wanneer’ n welknemer een jaar d;ens by dleselfdc Wel]\"
gewel voltooi het'en die werkgewer of werkfemer genﬂemde- ]

diens wil beémdlg voordat “die werknemer- verlof ‘kragténs sub--

“klousule -(2)" gencem het, moet gcnoemde werknemer sy- verlof .

ontvang en neem voordal ' Kennis ‘van diensbegindiging. gegse

_word. Besoldiging vir sodanige verlof moet geen. pro rata bedrag. |{
_:'vellofgelcl inshisit. ten opsigtevan verlof wat ‘vir-genoemde ~werk-: |}

nemer mutatis | “mutandis ~kragtens - subklousule (5) opgeloop het

- Sodanige: pro Tata ‘verlof “fnoet ‘mutatis mtandis- kragtens 'sub-"
- ,klousulf: (6) hlervan aan, die. Rnad betaal wo:d i

ST "..- /'.

~“ten” opsigte van- diens by dieselfde  werkgewer - nadat -die: werk- .~
'nemcr op verlof 'kragtens subKloustile (2) geregtig' géword. het-nie.:

S ] here an emp!oyee is under monthl contract of em ]o ment :
: emge "besoIdlomg« kmgtens “hierdie - Qoreenkoins verskuldlg ‘nie - ;\ }V y i

. I of]
.. betaal word en nié later as 12.30 nm. nie as.die ‘Jaaste-dag op’n | |'

émployee shall “be paid any- ‘remuneration due . in..tefms -
this- Agreemen{ not Jater than' 5. p.m. on' the last 'day -of .each

.and every month and not.later than 12:30 p.m: in the évent of such’
Jast-day being .a Saturday;; provided that" should . such -last: daKj-',

.of| that . particular . month' be other than a 'business- day suc

~wages shall be paid not later than 5. p.m. on the Businéss day
“pr ccéding such day, provided that should such busmess day be_

Saturday, then nut later than 12. 30 pm S g

L(4‘} Payment of wages shall be made at the place wherc the
eq‘lployec is “actully engaged or. empioyed at the timé ‘of - pay—-
B:m of, the wag“s i ; :

Yo

6 HoURs OF Womc :

k( 1) No employee shall work nor shall an employcr requlre:'

_0 permlt an employee to work. for ‘more. than- 44; hours dunng o

.‘b

,'_!

—’n ‘Werknemer mag nie verplig of toe- ok
te ‘werk ‘as di¢ getal in. subklousule (l}
el'stande, egter, dat" indien “daar’ 'n "

<permitted ot réquired to work in excess o

j Thut sday

any week of six ‘working days

i The working: days shall be in accordance. wllh :he commencmg .
a d términationtime as-laid down in the schedule hereunder,

1th a break of one hour for lunch to be taken betwéen 1130 -
‘and’ 230 p.m. on Monda.ys to ‘Fridays; (inclusive);: prowded‘
tir;at an. employer shall not require or..permit an employee 'to
ork for more than five hours contmuously on‘any day-without *
an_interval .of not less :than one Hour during which ‘no worb
shall. be. pcrform¢d, and_such  interval shall_ nczt be dcemed to

p.m {‘,lf the- mdma;y hours. of work

G

: ﬁSc'HE_D_ULﬁ.-- e

f S@tu.ftdax.s,-_

| Ladies' trade: ;'

Or: More. t}lan 8 (eight), hours. per day 0
qmcluswe} with a_spread “over .of - ten-an
and four and a- haif hours on Saturday i

(2} Haurs oi work to' e'comecurwe, All ‘hours of” wo:‘k of
%n employee shal[ be - consecunve except for meal. hOUl_S

“shall” not,” be :
the 'niimber. of . hours . .
prescribed. in sub-clause (1), provided, however, if a mcchamcal,
s[ectrical} or techpical fault shouldoccur, then a period of not -

(3) Prohibition.. of Overume —An em%nloyee

‘more than twemy mmutes may be workad after norma] closmg

.murs g

(4) Employers shall not be emlﬂed to. keep thelr premlses open

outside of the houss laid down in clause 21 of this Agreement
__Lsave and except for the purpose of alrmg ‘their’ prcm;ses s

L (5)- Estabhshments shall’ be closed on the Saturday fﬂl]oWLng X
Good Fnday and Chr:stmas Day, when Chrlstmas fal]s on B

7 ANNUAL LEA\’E AND szuc Houmys

M E.;lch ‘employee, except casual employees shall- be entltled

) to and be granteq and sha]l take leave on full pay on all publlc
'holidays.

(2) Each emp;oycc _except casua] employ&es shall be g:anted
in each year of service with the same employer ‘three (3) consecu-"
tive week’s leave of absence on full pay. The three weeks. shall |
include: 18 working days and -whenever a public holiday falls’
within the period of leave-in terms hereof such holiday s all be

|
|

|

,terms of sub-clause (6) hereof., .-

added to the said period as a further perlod of leave of absence

'I:'on full pay. -

(3) Annual leave in terms of sub clause 2). shall be taken at
a’time to be arranged: between the: employer: and the employee,
two months before such leave is due and shall in anycase be
granted by the employer and taken by the employec s0. as to
| commence -within” two monzhs of it fallmg due: - 1

(4) Whenever: an ﬁ:mployee has cempleted onc yea)‘ of sqrvlce
with the samie employe; and “the” employer or emptoyee desu;es g
to terminate the said employmient “before the employee has ‘taken
leave - in terms ‘of , sub-clause: (2); ‘the said employee shall be "
‘granted .and’ shall take: his leave beforé nofice of -termination of
employment -is. given:  Payments for such leave shall not-ificlude -
any pro rata:amount of leave pay in respect, of leave which had.
Facerued to the said: amployee mutatis mutandis_in- térms of subt
clanse (5):in respect of- service with the same employer-after the
employee’s leave.in’ terms of sub- c]ause {(2) became - _ciue, Such
pro-rata teave shall. mutatis . mutar €. pa.ld to.the Councxl m
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" (5) Indien 'n werknemer se diens voor die voltooiing van ’n
jaar diens begindig word, dog na die voltociing van een maand
diens, is die werknemer geregtiz '/,.de van ’'n week ‘g¢ loon
wat hy ontvang het toe sy diens bedindig is, vir elke voltooide
week diens in die onvoltooide jaar. ’

(6) Die werkgewer most die Sekretaris van- die Raad in kennis
stel omtrent die datum waarop die werknemer se verlof kragtens
subklousule (2) moet begin of sy dienste begindig moet word, na
gelang van die geval, en aan die Raad tegelykertyd die verlof-
besoldiging wat aan die werknemer verskuldig is, as daar is,
in elke geval terugstuur, Sodanige kennisgewing en terughetaling

" moet die Sekretaris van die Raad minstens 7 dae voor die
datum bereik waarop verlof kragiens subklousule (2) ’n aan-
vang neem, of binne 7 dae na die diensbeéindiging, na. gelang
van die geval. Wanzneer "n werknemer sy veriof moet neem,

- soos . kragtens subklousule (2) voorgeskryf, moet die verlof-
_besoldiging wat aan die Raad gestuur is, onmiddellik aan* hom

"~ oorbetaal word, maar indien die werknemer se diens begindig
“is, moet die pro rata verlofbesoldiging wat aan die Raad gestuur
is, deur ‘dic Raad gehou word tot tyd en wyl die werknemer
altesaam 'n jaar diens in die Haarkappersbedryf gedek  deur
hierdie Goresnkoms voltgoi het.

Wanneer die werknemer ’n jaar diens altesaam in genoemde
Haarkappersbedryf voltooi het, is hy daarna verpliz om kragtens
subklousule (2) verlof te neem en sy werknemer moet hom
sodanige verlof binne twee maande toestaan nadat hy hier-
kragtens daarop geregtig word, en die werkgewer moet aan die
Raad '/,,de van die weekloon betaal wut die werknemer onmiddel-
lik voor die aanvang van'sy verlof ontvang het vir elke voltooide
- diensweek by genoemde werkgewer tot hy op verlof geregtig
geword het en sodanige geld moet sonder versuim deur die Raad
aan die werknemer betaal word, saam met die res van die verlof-
geld wat in sy krediet staan; met dien verstande dat—

(@) indien genoemde werkgewer of werknemer genoemde

-diens wil beéindig;, nadat die werknemer op verlof geregtig.
geword het, die werknemer verplig is om sy verlof te.

neem en sy verlof aan hom toegestaan moet word voor-
dat sy dienste aldus begindig word: die bepalings van sub-

. klousule (4) is mutatis mutandis van toepassing ten opsigte
van cnige pro rata verlofbesoldiging wat aan die werk-
nemer verskuldig is; ) .

(b) ondanks enige - andersluidende bepalings hierin, indien ’n
werknemer nie 'n jaar diens in genoemde, beédryf voltooi
het na die verstryking van 18 maande van die datum af

~ waarop die eerste pro rata verlofbesoldiging ten opsigte van
50 'n jaar diens aan die Raad befaal is nie, die geld wat
in -die kredit van so 'n werknemer staan, aan hom betaal

moet word sonder dat van hom vereis word om enige:

verlof te neem of te aanvaar en vanaf die datum van so 'n
" besoldiging dit beskou sil word dat hy sy volgende
- jaar diens begin het, maar indien hy in daardie stadium
weikloos is, dit geag moet word dat sy volgende jaar
diens 'n aanvang neem var die datum af waarop hy daarna

in genoemde bediyf in diens geneem word; en )
*(¢) in die geval van 'n werknemer se dood alle verlofbesoldiging,
wat in sy kredit staan, in sy boedel gestort moet word.

(7) Vir die toepassing van hierdie kiousule, moet ‘n werknemer
se jaar diens waarvoor hy op drie weke jaarlikse verlof geregtig
is, 'plus enige openbare. vakansiedae met volle besoldiging - wat
‘binne daardie tydperk val, soos in hierdie klousule voorgeskryf,
altesaam twaalf maande diens in genoemde bedryf wees, bereken
van die datum van sy eerste diensaanvaarding in genoemde bedryf
af, of van die datum af waarop hy laas op jaarlikse verlof geregtig
geword het, of van die datum af waarop hy laas pro rata verlof-
‘besoldiging in genoemde bedryf ontvang het, sonder dat hy enige
verlof gencem het, na gelang van die jongste; met dien verstande
dat indien 'n werknemer op dié datum werkloos was waarop hy
laas pro rata verlofbesoldiging ontvang het, sonder dat hy enige
verlof kragtens subklousule (6) (b) geneem het, dit geag moet
word dat sy vodgende jaar diens van die datum af begin waarop
hy in die bedryf weer in diens geneem is.

(8) Vir.die toepassing van hierdie klousule most dit geag word
dat diens enige tydperk omvat waarin die werknemer kragtens
die bepafings van hierdie klousule met verlof is, of ingevolge die
Verdedigingswet, 1957, militére opleiding meemaak, of van die

werk op bevel of op versoek van die werkgewer afwesig is, of

van die werk weens siekte of 'n ongesjuk afwesig 15, maar enige
fydperk van afwesigheid .weehs siekte of ’n ongeluk bo 30 dae
in enige twaalf maande of drie opeenvolgende dae indien die
werknemer in gebreke bly om op versoek van -die werkgewer,
*n sertifikaat, deur 'n mediese prakiisyn uvitgefeik, voor te 1€ dat
hy weens siekie of 'n ongeluk verhinder is om sy werk te verrig,
word nie as dieps geag nie. i ;

(9) 'n Werkgewer mag nie van sy werknemer vereis of hom
toelaat om in genoemde bedryf, hetsy vir besoldiging of nie, te
werk en.'n werknemer mag nie in genoemde bedryf, hetsy vir
‘besoldig'ng of nie, werk gedurendé die jaarlikse verloftydperk
wat aan o 'n werknemer toegestaan word ingevolge subkiousule
(2) hiervan nie,

(10) Verlof met volle besoldiging en Kennisgewing van diens-
bedindiging mag nie saamval nie. - :

‘6

. (5) When an employee’s employment is terminated before the
completion of a year's service, but after the completion of one
month’s service the empléyee shall bé entitled to '/,;th of a
week’s wages which he was receiving when his employment was
terminated for each completed week of employment in the uncom-
pleted year. C '

(6) The employer shall notify the Secretary of the Council of
the date on which the employee shall commence leave in terms of
sub-clause (2) or his services shall be terminated, as the case
may be and shall remit to the Council at the same time the
holiday pay due to the employee, if any, in each instance. Such
notification and remittance. to reach the Secretary of the Council
4t least 7 days before the date when leave in terms of sub-clause
(2) commences, or within the seven days after the termination of
employment as the case may be.- When an employee is to take
his leave as prescribed in terms of sub-clause (2), the leave pay
remitted to the Council shall be paid over to him fdrthwith, but
where the employee’s employment has been terminated, (he pro
rata leave pay remitted to the Council shall be retainzd by the
Council until such time as the employes has completed in the
agaregate a year of service in the Hairdressing Trade, covered by
this Agreement,

When the employee has completed a year of service in the
aggregate in the said Hairdressing Trade, he shall thereupon be
required to take leave in terms of sub-clause (2) and his employer
shall be required to grant him such jeave within two months of
it falling due in terms hereof and the employer shali pay to the
Council *‘/,,;th of the weckly wage that the employee was
receiving immediately prior to proceeding on leave for each
completed week of employment with the said employer up to the
time his leave was due and such money shall forthwith be paid
to the employee by the Council togsther with the balance of the
leave pay standing to the employee’s credit; provided—

() that where the said employer or eraplovee desires fo termi-
nate the said employment, after the employee has gualified
for leave, the employee shall be required to take and shall
be granted his leave before his servicés are thus terminated;
the provisions of sub-clause (4) shall mutatis mutandis
apply in respect of any pro rata leave pay due to the
employee; ) .

(b} that notwithstanding anything to the contrary herein con-
tained, where an employee does not complete a year’s
service in the said trade after the expiration of 18 months
“from the date the first pro rata leave payment in respect
of such year of service was paid to the Couneil, the money
standing to the credit of such employee shall be paid to
him without him being required to take or be granted any
leave and from the date of such payment he will be deemed
to have commenced his next year of service, but if he is
unemployed at that stage, his next year of service shall
be deemed to commence from the date he obtains employ-
ment in the said trade thereafter; and '

(c) that in the event of an employee’s’ death all leave pay
standing to his credit shall be paid into his estate.

(7) For the purpose of this clause an employee’s year of
service for which he shall be entitled to three weeks annual leave
plus any public holidays falling within that period on full pay,
as provided for in this clause, shall ‘be' twelve months employ-
ment in the aggregate in the said trade, calculated from the date
of his first engagement in the said trade or from the date on
which he last became entitled to annual leave, or from the date
he last received pre rata leave pay in the said trade - without
taking any leave, whichever is' the later; provided that if an
employee was unemployed at the date he last received pro rata
leave pay without taking any leave in terms-of sub-clause (6) ()
his next vear of service shall be deemed to commence from the
date of his re-employment in the trade.

(8) For the purpose of this clause employment shall be deemed
to include any period during which the employee is on leave in
terms of the provisions of this clause or is- undergoing military
training under the Defence "Act, 1957, or is absent from work
on the instruction.or at the request of the employer oris absent
from work owing to illness or accident, but any period of absence
owing to illnéss or accident in excess of 30 days in any twelve
months, or three consecutive days if the employee fails after
demand by the employer to produce a certificate by a medical
practitioner that he was prevented by illness or accident from
doing his work shall not be deemed to be employment.

(9) An employer shall not reu}uire or permit an employee to
work in the said trade, whether for remuneration or not, and an
employee shall not work in the said trade, whether for remune-
ration or not, during the annual leave period granted to such
employee in terms of sub-clause (2) hereof.

{115) Leave of absence on full pay and notice of termination of
employment shall' not run concurrently, i
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. (11) Enige bedrag wat in di¢ kredit van ’n werknemer staan en
nie na verloop van 2 jaar van die datum af waarop die werknemer
op so 'n bedrag geregtig’ was, aan so ‘n werknemer uitbetaal is

nie, moet in die fondse van die Raad gestort word; met dien -

verstande, egter, dat die Raad enige eis in oorweging moet neem
wat deur so 'n werknemer ingestel word na afloop van genoemde
tydperk en na goeddunke 'n ex gratia besoldiging uit die fondse
van die Raad aan so ’n werknemer, soos hierin genoem, mag
betaal. :

(12) Elke vakleerling in diens by genoemde bedryf is op twaalf
(12} dae sickteverlof met volle betaling in enige enkele diensjaar
by dieselide werkgewer geregtig, met dien verstande dat so ’'n vak-
leerling vir minstens drie dae of hoogstens sewe dae in enige
enkele siektetydperk afwesig is, en aan sy werkgewer ‘n sertifi-
kaat van 'n geneeskundige beampte in verband met sodanige siekie
moet voorlé: en voorfs met dien verstande dat indien 'n vakleerling
minder as drie dae afwesig is, geen sicktebesoldiging betaalbaar

" is nie en indien hy langer as sewe dae afwesig is, slegs sewe dae

siektebesoldiging verskuldig is, met inhegrip van die eerste drie
dae van so ‘n tydperk. .Die bepalings van hierdie subklousule
is nie van foepassing op 'n vakleerling wat toegestem het om "n
lid van genoemde Siektebystandsfonds van die Haarkappersbedryf
ooreenkomstig klousule 24 (12) van hierdie Ooreenkoms te word
nie. .

(13) Alle geld in besit van die Raad moet kragtens hierdie’
klousule in °‘n aparte trustrekening gehou word.

8. GETALLEVERHOUDING.

(1) Kwekelingmanikuris—'n Inrigting het nie . die reg om op
«enige tydstip meer as een kwekelingmanikuris in diens e hé nie."

(2) Klerklike werknemers—(@) 'n Werkgewer mag nie ’n onge-
kwalifiseerde manlike ‘of vroulike klerklike- werknemer in diens
neem nie tensy hy een gekwalifiscerde manlike of vroulike klerk-
like werknemer in diens het, en vir elke sodanige gekwalifiseerde
klerklike werknemer, mag nic meer as een manlike of vroulike
ongekwalifiseerde werknemer, na gelang van die geval, in diens
geneem word nie; met dien verstande dat i ongekwilifiseerde
manlike of vroulike klerklike werknemer wat minstens die loon,

_yoorgeskryf in klousule 4 (1) (e) vir 'n gekwalifiscerde manlike

of vroulike klerklike werknemer ontvang, as 'n gekwalifiseerde
manlike of vroulike klerklike werknemer, na gelang van die geval,
geag kan word.

(b) ‘'n Werkgewer wat aktief in die Haarkappersbedryf werk-
saam is kan vir die doel van- die getalleverhouding ten opsigte
van Of mans of vrouens, maar nie albei nie, as 'n gekwalifiseerde
-werknemer geag word; met dien verstande dat ten opsigte van
enige bedryfsinrigting hoogstens een werkgewer as 'n werknemer

geag mag word.

9. BEEINDIGING VAN DIENSKONTRAK.

(1) ’n Werknemer, uitgesonderd "n los werknemer of sy werk-
gewer, moet minstens een week kennis vir begindiging van 'n

dienskontrak gee: Met dien verstande dat hierdie subklousule nie -

inbreuk maak op die reg van die werkgewer of die werknemer
nie om die dienskontrak sonder kennisgewing te beéindig om
enige goeie rede wat by wet as voldoende beskou word, of enige
skriftelike ooreenkoms tussen ’n werknemer en sy - werkgewer
wat -voorsiening maak vir 'n. diensopseggingstydperk van gelyke
duur aan albei kante en vir 'n langer tydperk as een week;
voorts ‘met dien verstande dat ‘n werkgewer of sy werknemer
daarop geregtig is om die dienskontrak sonder opsegging te
betindig deur een week se loon :te betaal of te verbeur,

. (2j Kennis kragtens subklousule (1} mag nie saamval ﬁ}et- of’
gegee word gedurende die werknemer se afwesigheid met verlof .

of terwyl hy militre opleiding ondergaan of gedurende enige
‘tydperk van afwesigheid met sickieverlof nie. .

10. BEKWAAMHEIDSERTIFIKAAT,

(1) Die Raad moet 'n komitee aanstel wat uit minstens vier
Jede bestaan, van wie twee werkgewers en twee werknemers moet
wees, wat die eksamens genoem in subklousules (2) en (3) moet
afneem en by die Raad aanbevelings moet doen betreffende die
pitreiking van bekwaamheidsertifikate,

(2) Wanneer ‘n werkgewer of werknemer ook al aansoek doen
om ’n_bekwaamheidsertifikaat, moet hy saam met die aansoek
die som van £1. 10s. aan die Raad stuur (deur tussenkoms van
die Sekretaris) wat— . ; :

(a) die applikant moet versoek, om hom of haar aan °n eksa-

men te onderwerp; of g d

. (b) hom daarvan moet oortuig dat die applikant, uit hoofde van
sy jare ondervinding, op die sertifikaat geregtiz is, en as
tot tevredenheid van dic Raad bewys word dat die appli-
kant bekwaam is, moet die Raad die sertifikaat uitreik,

(3) 'n Applikant wat in gebreke bly om ’n ‘eksamen af te

I& sonder om die komites in kennis te stel van die oorsaak, |
wat deur die komitee as bevredigend beskou word, verbeur die |

eksamengeld. {

_+(11) Any amount standing to the credit of an empioyee and .
‘not paid to such employee after the expiration of 2 years from
the date the employee was entitled to receive such amount, shall
accrue to the funds of the Council; provided, however, that the

Council shall considér any claim that may be made by such
employee after the expiration of the said period and may in its
discretion make an ex gratia payment from the funds of the
Council to such employee as referred to herzin. . '

| 2 .

1 (12) Every apprentice ‘employed in the said trade shall be
ehtitled to twelve (12) days sick leave on full pay in any ene
year of employment with the same employer, provided that such
apprentice shall not be absent for less than three days or more
than seven days in any one period of illness and shall produce.
to his emplover a medical officer’s certificate of such illness; -
provided further that if an apprentice is absent for less- than
three days, no sick pay shall be payable dnd if absent for more
than seven days, only seven days sick pay is due, including the
first three days in such period. The - provisions -of this sub-
clause shall not apply to an apprentice who has agreed to
become a member “of the suid Hairdressing Trade Sick Benefit
Fund in accordance with clause 24 (12) of this agreement.

| = 2
i (13) All moneys held by the Council in ters of this clause

fhaﬂ be kept in a separate trust account.

| 8. Ratio.
! ;

'l (1) Mam’cur:‘sr-e‘}'ah}eer—An establishment shall not Have the

right to employ more than one manicurist-trainee at ‘any one
.time. .

I : : '

i (2) Clerical employees~(a) An employer shall not employ an
unqualified male or female clerical eémployee unless he has .in
his émploy one qualified male or female clerical employee, and
for each one such qualified clerical employee, not more than
one male or female unqualified clerical employee, as the case
may be, may be employed; provided than an unqualified male
or female clerical employee, receiving not less than the wages
prescribed in clause 4 (1) (¢) for a qualified male or female
clerical employee may be reckoned as a qualified male or female
clerical -employee as the case may be,

l {b) An ecmployer who is actively engaged in the Hairdressing
Trade may for the purpose of either male or female ratio, but
mot for both, be deemed to' be a qualified employee; provided
ithat in respect of any establishment not more than one em-
iployer shall be deemed to be an employee. )

|

i 9. Norice oF TERMINATION OF SERVICE.

| ) .

. (1) -An employee. other than a casual employee or .his em-
iployer shall give not Jess than one week’s notice to terminate his
icontract of service: Provided that this sub-clause shall not affect
ithe employer’s or employee’s right to terminate the contract of
(service without notice for any good cause recognised by law as
!sufficient, or any written agreement between an employee and
(his employer which provides for a period of notice of equal .
iduration on both sides and for a longer period than one week;
!provided further that an employer or his employee shall be
|entitled to terminate the contract of employment without notice

{ by paying or forfeiting one weck’s remuneration, -

|- (2) Notice in terms of sub-clause (1) shall not run concur-
irently with or be given during the employee’s absence on leave
i or whilst he is undergoing military training or during any period
; of absence on sick leave. :

i,

; ;
i 10. CERTIFICATE OF COMPETENCY.

I (1) A Committee shall be appointed by the Council consisting
| of at least four members, two of whom shall bé employers and
. two of whom shall be employees, who shall hold the examina-
| tions referred to in sub-clavses (2) and (3) and make recommen-
| dations to the Council as to the issue of certificates of

. competency.

. (2) Whenever an employer or employvee applies for a certificate
- of competency he shall forward with such application the sum of
£1. 10s. to the Council (through the Secretary) which shall—

(@) ask the applicant to submit himsslf or  herself to an
examination; or : ;

(b) satisfy” itsell that the applicant by virtue of his years of

) experience is entitled to such certificate and when it is
proved to the satisfaction of the Council that the appli-
cant is competent, the Council. shall issue such a certifi-
cate. )

(3) Any applicant who fails to attend an examination without
furnishing the committee with a reason, considered satisfactory

by the committee, shall forfeit the examipation fee,
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13 VERTOLKING \MN OoRLENmMS

i

(1) Dle Raad 1§ die liggaam: wat vir die toepaﬂsmg van hlerdle

.'00reenkoms verantwoordelik: is -en- kan'vir- die’ leiding 'van. dic |
werkgewers en. werknemers menmgs mlmard!g wat nie met die- |-

bepalmgs dmrvan strydlg 1s nie;

@) Emge geskil wat in d!e ‘Bedlyf kau pntstaan meet m die
..-._Raad verwys word vir behande.mg kragters d:e bepahngs van
8y konsutusle o ) )

T 14 Vnrsr'eu_mqs

{l) D:e ‘Raad kan. art enige. goe;e en’ afdoende rede, ten op—..
“sigte van- enige persoon, vrystélling van emgeen van dle hepalmga_

‘van hlerde OOreenkoms verleen

(2) Die. Riad moet ten Opsigte van. emg*e p“isocin aan wie vry-

stelling kragtens die. bepalings van subklousule’ (1) van: hierdie
- Klousule : verleen word, die’ voorwaardes® vasstel waarop vrystel-
‘ling verleeen word .en die ‘tydperk waarvoor -die vrystelling van
krag is; met dien verstande dat die

emge vrystelimgsert;ﬁkaat kan mtrek

. (3) Dre Sekretarls van die  Raad moet aan clke persoon aan
.w:a vrystelling ingevolge die bepalmgs van suabklousule (1) van
hierdie klousule vérléen word, ‘n vrystﬂllmgsertlﬁkaal deur ham
onder:ekcn vitreik, wat die’ volgende »ermeld

(a) Die-volle naam van dle betrokke persoon;

(5) die, bepalings van die Ooreenkoms waaman vrystelhng ver-

i leen word;

(c) die voorwaardes kragtens die bepalmgs van -;ubklousule (2}
= yan hierdie klousule v'lsgestel wadrop vrystelhng ver]e'en

. word; en . .

{d) dle tydperk waarm die v1ystc‘£lmg \ran krag is..

@ Die Sekretaris. van dic Raad moet— .

(@ 'm afskrif van elke ultgeretkte sertlﬁkaat behou en 'n afskr-f
aan die
Durban, stuur; | -

' -'(-_b) indien die vrystell:hg aan i iverknemer verieen word n

*afskrif - van die sremhkaat _aan’ dle betrokke. werkgeWer'

stuur

; '15 RaAD SE Urm.sWES "LEDEGELD AAN .DIE SA I-IMRDRESSERS
EMPLOYEES INDUSTRIAL UNioN- (NATAL® BRANCH} - EN | DIE
. DURBAN HALRDRESSING EMPLOYERS ORGAN[Z&TION

{l) Ten einde die uitgawes van
werkgcwer 4/4 (vier sjielings en vier pennies) per- ‘maand aftrek
; die verdienste van.elk van sy werkpemers vir wie minimum
ﬁe voorgeskryf word in klousule 4 (1) (&) (1) ( i) en klousule

1) (b), en 2/- (twee sjielinigs) “pet ‘maand van- ‘die verdienste

van elk van.sy werknemers vir - wie mmrmum lone in klousule'_- ;

4 o @ voorgeskryf word.

" By die ‘totale 'bedrag aldﬁs-:af"'etre
“gelyke: bedrag “voeg -en -die;: totale  bedrag

%‘: 7de dag van -elke ‘maand aan. die: Sekrataris _v_a;ﬁ die Raad,
sbus- 2182 Durban;: smur, in, i -vorm,. vo rg"kry[ m Aan-
" “haangsel” A van. hierdi¢ .Oo enkom‘ __

. Hierdie utliKel s “ni€ van ‘tocpassing
1adges en algemene. he[pers me,

(2) h.mdel dryf in torlelbenadrgdhcde Vit verkoep, wms af'

oon”op verkope: enfof -

(b) die dag van die week of maand wanneer n kommnssreloon'

(c) die: d1=nsopseggmgslydperk wat minstens. een week moei-'

n verandermg daarvan te onder

‘Raad na goeddinke en nad.t
aan die “betrokke. persoonm een week skrifteik kenms gegce is,~

Afdelmgsmspckteur, Departement van Arbe!d )
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(3} render any . toilet - servn:es whether far' gam,r reward or
3 any: mher consideration whatever, )
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er. eug.xged m t‘he Harrdrussmg Trade
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o 12, CoMmMissIon. AGREEMENI‘S

. An empleyer ma}' agree - with his employee to . pay to such
employec, in-addition to. the wage prescribed.f such emp[oyee
‘in.Clause 4 -commiission ‘on:sales and/or. work effected by such
employee:provided -that the: employer. shall, before t

(which shall be in wntmg) comes into uperatmn supply. the '

ploye; with a copy of the dgreemem ‘which agreemerit_ “shall
mnclude—-

(@) the’ rate or rates of the commzssmn and’ me ccmdmons of
entitlement; :

(b} the 'day of ‘the Week or: monfh when comm!ssmn eamed is

; “due. and. payable, i ;

(c) the penod of .notice, which shmll be n

oo cand which - notice shall be in. wmmg, ‘ti _be gwen by the
employer or his employes to cancel, or,. to negotrate lor
an ¢lte at:on of the dgleement : 2

S Sl B

13 INTERPRE&T]ON OF AGRFEMEN;

(1) The (‘ounell sha[! be the body responﬁlb[e for the admini-
stration of ‘this Agreement, ‘and may ‘issue expressions of opinion
not mconsistent with the prowsmns thereof fm thef -’mdance of.
the employers and the employees.: e o i

. (2) Any dispute which may-arise in the trade shall be’ referred
___to “the. Counc‘il to be \deait wuh in terms of its- censmutrou

.14 EXEMPTIONS

) (1) 'Th-., Counm miy “grant” exeniptions from any of the
“provisions of this Agreemert in respect ‘of- :my person: for -any
gaod and sufficient.reason. s .

_ {2) Thc Council shall ﬁx in respeut of any ‘person. glanted
exempnon under the- provisions of sub- c!ause (1) of this clause
- conditions subject fo, which such exeémption is gratited and the
. period during . which siich exemiption shall operate; provided that
the Council- may, if it .deem .fit,. after. ane week’s ‘notice in
writing has been. given to the: persons concemecl wrlhdraw any
= hcenee of exemptmn ; 5wl s W 3 :

(3) The Seeretary of the Councﬂ _._s'hall !ssue 10 every el-‘s"i:')n
granted exemption in accordance with ‘the provisions of " sub-
clagse (1) ‘of th:s clause, a l:cence of ekempuon mgued by ‘him
‘setting out—"'  ° I

(a) tha full name “of the person concemed ;

(b) the provisions of the Agleement from wh;ch exempuon.
was granied; -

(c) the condrtions ﬁxed in accordance w1fh the provlsmns of

.. .sub-clause (2) of ‘this: elanse sumect to whlch such exnmp-
tion is granted and -

" (d) the period during whlch the exempt:on shaIl operate

" (4). The Sccretary of the Council shall-—

- (@) retain. a copy of such licence issued, and farwmd a copy
be the Dms:onal Inspector Depalfment of Labour 'Dur-‘
an;, . .

(b) where the exempnorl is granted to an employce forward a
- copy of the hcence 1o the, employer concerned.

15 EXPENSES OF 'ms COUNcu, SUBSCR!PTIONS '1:0 'I‘HE NA’I‘AL\
“BRANCH OF THE S:A: ‘HAIRDRESSERS', EMPLOYEES INDUSTRIAL
- UNION, AND THE: DURBAN H.uamuassmc EMPLOYERS' ORGANI-
L ZATION, .

(1) For the purpos “of meéting the exﬁenses of the Councrl
each employer shall deduct 4/4, (four shillings" and -four pence),
per month from the:earnings of each of his. emp[oyees for, whom
|- the minimum wages are, prescnoed in Clause 4 (1) (a) (1) (ii),
.and. Clase, 4 (1), (), and 2/~ (two shillings) per month from the
earnings of -each of his employees for whom the mmlmum wages
" are -prescribed in. Clause 4 (1) (o). = _;

To ‘the total amount so deducte the em p]oyer sﬁall add a-
ike amount:and - forward, month by month, and ; not later than
.the Tth of each and eyery month, the total sum. t he Secretary
tof “the Coungcil, P,O. Box 2182 rDmban- An prescribed |
“Ann 3 ! to:this: Agreement, e itk
This séction shafl toth uppty in respe apprentices, minors,
‘and. geneml—assmtants : COUH Bhseisr G n




. () Elke werkgewer wat lid,
. ployers’ Organization is, moet

Lyerstrek, o

.- Durban,_ daarvan skriftelik in Kennis stel. 7

' loop van sy ondersoek 'n valse verklaring doen. nie; -

g ®'

P 3 i
e (TR . i
o o ki

‘die Durban, Hairdressing -Em- -
ingevolge hierdie = Ooreenkoms-

- "van "die maand-’ -of - weekloon ' van sy werknemers, -uitgesonderd
vakleerlinge; - wat dede; yvan;.die Vakvereniging. is, die bedrdg@aan

‘ledegeld “aftrek -wat ‘aan .die. Vakvereniging- betaalbaar is en'.dit .
elke maand op of voor dic 7de dag van elke maand aan.diz.
Sekretatis van-die! Réad, -Posbus +2182; Durban, - stuur,.-in. diz

& vorm . voorgeskryf in Aanhangsel A ‘'van hierdi¢ Qoreenkoms.

1(3) Blke werkgewgr wiitTid i_s van- :die-‘Durban. Hairdressinz:
Employers” Otganization mioét op of voor .die-.7de- dag van diz
‘maand.wat-volg.op-die . datum -waarop. sy jaarlikse ledegeld ver-

_ _skuldig -geword- het, ,die_bedrag aan.sodanige Jedegeld. aan. die.

Sekretaris van:die.Raad; Posbus 2182, Durban, stuur, in die yorm
voorgeskryf. in - Aanhangsel. A van hierdie Ooreenkoms.

16. VERTONING VAK® OOREENKOMS. © - -

- “Elke werkgewer: moel in sy -inrigting,- op:'n opvé]li:ndc -plek

ik - toeganklik
[ageanLLe

ir'sy w

wetkneimers 1§, ' leesbareeksem-.
Gy amptelike: tale -en in sdie’,

evolge " di

Wet, -vertoon

L o

.17, REGISTRASIE VAN WERKGEWERS EN WERKNEMERS. :
" (1) Elke werkgewer wat dit nie reeds kragtens-'n vorige- OQor-
eenkoms gedoen..het nie, moet binne een maand na die datum”
van die inwerkingtreding van hierdie Odreenkoms, en'elke. werk-:
na di¢ datum besigheid: in " die ‘Haarkappersbedryf
infie’ een’ maand na die” datum’waarop hy sy werk:
“begin,  die“volgende’ besonderhede "aan " die -Sekretaris
verstre SERIb MR M Tattnean

van die Raad’ il Sy e
(a) Sy volle naany en die naam van. die besigheid; '
S () besigheidsadres; en :

(¢) vo'le 'naam van'elke we‘rknemer-;_ die -.hoedan_i-gheid “waarin
* . hy in diens is en die loon wat betaal word:

-'3.-::.{2}: -"El-iz'e '_-werk'géwéf': oet _:b:p. 'di'é‘ v_{:)rm--_\ira mAanhan gsé} B
‘hiervazvoorgeskryf -word,: maandeliks die volle--name van -alle -

persone in diens, met inbegrip. van minderjariges. en vakleerlinge,

(Sj- In-die geval van 'n ‘vennootskap moet. be newens die: iq.ésoq-
derhede vereis by subklousule- (1), die volle name van al die
vennote verstrek word. : . ) ol

(4) In die¢ geval van nma‘atskappymet beperkte aansproeklik: -

~Reid:: moet; benewens. die- besonderhede’ vereis by, subklousule. (1),

- die volgende- besonderhede  verstrek word:— .~ - . 0.
(i) Die volle name van-die direkteure; die volle haam van die
... . persoon werklik in beheer van elke tak’van die besigheid;
", (i) adres van die geregistreerde kantore vantdie- maatskappy;
- - (iii). die volle naam .van'die sekretaris- van’ die thaatSkappy en
7. alle ander ampbekleérs van die maatskappy. - -

= {5) Etke ‘werkgewer ‘oet,. inﬁ_-die_-gévé_\] van’n verandering in’

" énigeén vin die-besondzrhiede - wat hy ingevolge hierdie klousule

moet verstrek, aan die Sekretaris-van die Raad binne 14 dae van |
die datum af waarop sodanige verandering van krag geword het;

“kerinis van die verandering gee.

LR “(6) Elke werkgewer moet binne drie dac nadat ’n : werknemer

by hom in of uit diens getree het, die kantoor van die Nywer-

heidsraad vir die Haarkappersbedryf  (Durban), P0$bu_s'_ 2182,

i
s durte O

18. AGENTE. N _
. - Die Raad moet-een of meer aangewese persone as agente aan-
stel om by .dic toepassing van hierdic Coreenkoms behulpsaam
“te wees. - Elke werkgewer en elke werknemer is verplig om dié
nersone toe (e laat om' die perssle té betree, om: di¢ ondersoeke
te stel en te voltooj en dié boeke, dokumente, loonstate, tyd--

. state’ en bétaalstate te_ondersoek en alles te doen wat nodig mag -

vees om vas te stel of die bepalings van hierdie Qoreenkoms
nagekom word, en geen persoon mag aan sodanige agent .in die

S 'I_I'DMAATSK-'KP_; :

'n Werkgewer. wat lid van.die Werkgewersorganisasie is; mag

‘geen werknemer wat nie lid van-die’ Vakvereniging: is,-in diens
“ e

“nie en geen lid van dieVereniging ‘mag by ‘n werkgewer wat

_ . 'tie lid 'vah die -'Werk_gewérsorga_r';isame dis, in diens tree-of bly nie. .|
" Geen werkgewer (wat lid van die Werkgewersorganisasie i$) |

g 'nwerknemer, in diens neem sonder dat hy 'n vakvereni- |

(-ngskaart yoodRonle, DL 07T, T SR 0SS 0]

(@) -op.;n-imn L gedurende, glg € dEdr -t Gl damiLl
.. van.sy binnckoms.in di¢ Unie van Suid-Afrika;” met-dien |

" verstande dat as'’'m immigrant te eniger. tyd na”die ‘eerste l
. dri¢” maaande wat hy in die bedryf werksdam® geword-'h'ct,-[
“weier ‘om op uitnodiging.van die-betrokke' vakvereniging .

lid daarvan té word, - die ~bepalings " van - hierdie. kioysule !
_onmiddellik van toepassing word;- ‘ol b o,
op ‘persofie Wat "kragtens "die. Vakvereniging:se’ ] onstitusie
nie vir lidmaatskap i danmerking konr nie, .ef aan wie
ujt die Vereniging!-

“lidinaatskap: daarvan gewsier .is of w
< mifgesit 18 -0 L0 L s

T

l

{* The Council -shall, appoint ‘orie ‘or more _specifi ed persons as -

| shalli make a

Dic bepalinigs van_ hierdie klousule is- nie van toepassing 'nief— E ;
mmigrant “gedurende  die¢ cerste’ jaar:ma. die datum |}

¢

‘|change within fourteen

| tion). shall -engage, .an

42 Every ¢mployer who-is a _l’(lg.gnﬂ;c “of ‘the Durban Haitdiés

sing * -Employers’ . Organizdtion " shall;' by - authority .- of - 'this '

-agreement-deduct: from: the: menthly- .or ‘weekly- wage -of - his ‘€m- -

ployees, “other than apprentices who are members of ‘the Trade -

o

remit same month by month to the Secrefary of
P.O. Box 2182, Durban, not later than the Tth-
menth*-in “ithe ~form*" prescribed - -in- Annexure’
Agreement. - :

S A% -to -this

Usiion he amount .of ‘subscriptions:payable: to such.:Union, -and. °
he .Council,
day of . each -

:

-&3) ‘Every: en‘npigye_r swho- is 2. member -of. the Duf.ba\.:n'_.;Ha_i:rql_i'_.e's-.' :

- sing Employers’, Organization, shall remit to"the Secretary. of -the - .
_Coungil, P.O. Box, 2182, Durban, not later than the 7th day of ™

-the month. following. the date .of his dnnual sub ion- Talling
due the amount of such subeription in ‘the for: sscribe
Ahnexure *'A” to this Agreement. - °
b -

| 16, EXHIBITION OF 'AGREEMENT. |

(Every employer shall affi and keep affixed in s sl
1?[1'3'!!:.‘:0, a gonspictous. place. readily- accessible to the emplo
a!legible copy of this: Agreement in both” official - Lges

in prescribed in_ the regulati
¥ l 17 REGISTRATION: OF EMPLOYERS AND EMPL
| (1) Every employer, who shall not already have' dofie. s

ti e d

ursuance of ‘a  previous - Agreement, shall within

Ry Parardpey n
oné" 'manth -

fromi the date on which this Agreement comes”into" operfation -

and “every “eriployer- entering “the -Hairdressing “Frade after: that .
date shall within oné month” from- the date of " commencing .
‘operations by him “forward“to the 'Secretary-of:.the . Council’ the -
Afolfowing particulars:— - v oo S Ao e

[ () His full name and title of busifess;
| (b) business “address; and - °~ o o , S el g
¢ (e) full name of each employee, the’ capacity in vwhich ‘he s
| employed and wages paid. oo = t e o e

t @ Every employer shall disclose on the form’ é}éscribéa’iﬁn';_

Annéxure: A hereto; monthly, -the full names  of -all.:persons
.-?mp_loyed'-mcl_uding minors. and apprentices. .. oo

[ 3) In the c'z_ts?e'”'bf ‘a péfi’r’:eréhi_p‘ the full names  of “all e
Eartners’shnll in addition to the” particulars required i’ sub-,.
cladse (1) ‘be furnished., = Cwot bl S

@ In’ the case ‘of &’ limited liability ‘comipany “the” follpiwit
articulars in addition to those required by sub-clause (1) “shal

lbe furnished: — : i 2 ;- £ .

(i) the full names ‘of “the"directors, the: full names of the _

“i .- person-in.actudl control of each. branch of .the business;
- (i) -address of the registered offices of thé company; "/ -
(i) the -full name of the Secretary of the company’ and all

other office bearers of thé company. -~ ~° 71 .

1 (5) Every._employer- shall, in the event’of a change in .'ﬁii’y\'bf :

the particulars he is required, to furpish in terms of -this -clause,
forward, to ‘the! Secre_ta{r[y. of . the Council, notification’ of  any
___q-ys_jo_f_ the date upon.which such char;

itook: effect. O T - S S B T
(6) Every employer shall* within 3 da‘ys'-a'ftef-‘gﬁ-"elnplayee'_..ﬁasx_
tleft or.entered his service, notify, in writing, the oflice of the..
"Industrial Council for ‘the  Hairdressing Trade {Durban), P.O
Box 2182, Durban, thereof. =~ = * [ 7 U R

18 Acwrs

agents to assist in the -administration’ of the "Agreement. It shall -

| be:-the ‘duty of- every employer and every employee  to- permit -

“such persons to ‘entér such premises, institute and complete:such -
inquiries and examine 'such books, documents, wage 'sheets;“time.
sheets, and pay tickets and do all such acts as may be necessary -
for the purpose’ of “ascertaining whether the conditions’ of: this: .
Agreement are being observed and complied with and no person .
a false statement to such agent” during the course of
‘his investigations. = - SR g etk TSt R

e . 19, MEMBERSHIP. _ e
““An employer ‘who'is & member ‘of the. employers” organisatioh
shall not -employ an employee who. is not a.member of the- trade.
‘union; and no r_nember\ of the trade union shall enter or .con- -
tinue-in: the service-of an employer who is not a’ member of the:

-employets’  organisation: -

No employer (who is a member of the employers® ‘organisa-
employee. without the production of- &

“trade union card. - : : e T
. IHe provisions of hl{s’.'_'r,ilause'shall_"_:an-'app_l-yu_—_«" St
. {a) in respect_of an immigrant during the first year after-the.
‘= date.of his entry into the. Union of South Africa, provided

that if any immigrant has at.any time after ‘the- first-three.

_ months, of commencement ; of “his. eémployment i
Industry refused dny-invitation® from-the: trade union
éd to’ bicome a -member of:it, the pr isions:

© clause ‘shall immedialely .come:into operation; .t :C 0 T
(b) to persons who “are’ ot eligible in: term: of the Arade -

union’s constitution”for miembership;* or>who : have beon

1 “refused membership of; or expelled from the union.,

Sfollpiwitig
i
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20. VAKVERENIGINGVERTEENWOORDIGERS OF. DIE RAAD,

Elke werkgewer moet aan enigeen van sy werknmemers wat ’n

verteenwoordiger of plaasvervanger op die Raad is, alle redelike
fasiliteite verieen om sy pligtz in verband met die Raad se werk
na te kom. :

21. WERKENDE WERKGEWERS.
Alle werkende weérkgewers in die Haarkappersbedryf moet

mutatis mutandis die ure en ander voorwaardes, in hierdie Oor-
eenkoms vir werknemers voorgeskryf, nakom, uitgesonderd dat

werkende werkgewers van 8 vm. tot 6 nm, op Maandae tot en

met Vrydae mag werk en van 8 vm. tot 1 nm. op Saterdae; met
dien verstande dat waar daar meer as twee vennote is, slegs een
van die werkende werkgewers aldus van 8 vm. tot 6 nm. op
Maandae tot en met Vrydae mag werk en van 8 vm. tot 1 nm.
op Saterdae. ) -

22. BEHEER OOR PERSELE,

(1) Geen werkgewer mag die Haarkappersbedryf uitoefen in

persele—

(@) wat nie behoorlik verlig en geventileer is en nie 'n vol-
doende koue- en warmwatertoevoer het nig;

(b) wat nie met verglaasde wasbakke met afvoerpype en ’n
stelsel vir die onskadelike afvoer van vuilwater toegerus
.is ‘nie; - :

(¢) waarvan die mure en vloere nie van materiaal gebou is
wat skoongehou kan word nie;-

(d) wat uitgerus is met rakke, monterings of ander toebehore

& wat nie van glas, marmer, leiklip, gemaak of met emalje
afgewerk is nie, of met sink, of 'n ander maklik afwas-
bare en duursame materiaal bedek is nie; )

(e) waarvan enige gedeelte as ’n slaapvertrek of ’n plek vir die
bewaring of bereiding van eetware gebruik word nie, tensy
dic gedeelte wat vir die Haarkappersbedryf gebruik word,
van sodanige plek of vertrek afgeskei is deur 'n muur of
mure sonder deure, vensters, openings of ander wverbin-
dings daarmee.

(2) Geen werkgewer mag, sonder om vooraf die tosstemming
van die betrokke Raad te verkry, enige gedeelte van die %irscel
wat hy betrek waarin hy enige werk in die Haarkappersbedryf
verrig of laat- verrig het, aan enige persoon laat verhuur of
onderverhuur of toelaat dat enige gedeelte van sodanige perseel
verhuur of onderverhuur word aan ‘of betrek word deur enige
persoon ten einde sodanige persoon toe te laat om enige werk
in verband met die Haarkappersbedryf te verrig nie.

Die toestemming van dic Raad kan na goeddunke gegee of
weerhou word.

(3) Geen werkgewer mag in sy haarkappersalon 'n haarkapper-
skool of opleidingsentrum hou of toelaat dat 'n werknemer dit
hou gedurende die ure wanneer sy salon vir die publiek oop is
nie. .

23. UNIFORMS, OORPAKKE EN UITRUSTING.

(8) 'n Werkgewer moet op sy eie koste materiaal vir uniforms .

of oorpakke verskaf, en uniforms of corpakke wat ’n_vakleerling
werknemer wat hoogstens drie jaar van sy/haar vakleerlingskap
uitgedien het, moet gebruik, was of laat was.

Di¢ uniforms of oorpakke bly die werkgewer se eiendom.

(b) 'n Werknemer wat meer as drie jaar van sy/haar vakleer-
lingskap uitgedien het en van wie vereis word om ’n uniform of
oorpak te dra, moet dit teen sy/haar eie koste doen en dit was.
Die uniform of oorpak bly die werknemer se eiendom.

So ’n werknemer kan nie verplig word om meer as drie sulke
uvniforms of corpakke gedurende 'n tydperk van een jaar te ver-
skaf nie.

As meer as drie uniforms of oorpakke gedurende ’n tydperk
van een jaar vereis word, is die werkgewer verplig om dit op
3y;’haar eie koste te verskaf, en dit bly die werkgewer se eien-

om. i
(¢) Waar di¢ werkgewer 'n ,, kleurskema ™ ingestel het in jasse,
uniforms en oorpakke om te pas by die kleurskema van sy salon,
moet hy die verlangde jasse, uniforms en oorpakke vir sy werk-
nemers verskaf. Die koste om dit te was en te stryk moet deur
die werknemer gedra word.

(d} 'n" Werkgewer moet op eie koste aan elke werknemer die
haarnaalde verskaf wat in sy inrigting gebruik moet word; met
dien verstande dat geen werkgewer verplig kan word om in ses
maande meer as 1 lb. haarnaalde te verskaf nie.

) 24, SIEKTEBYSTANDFONDS.
(n H@e;by word ’n fonds gestig, bekend as die ,, Sicktebystand-
fonds vir die Haarkappersbedryf ”, hierna ,, die Fonds” genoem.

. (2) Die doel van die Fonds is om tydens sickte mediese en
siektebystand te verskaf aan lede vir wie hierdie Ooreenkoms

geld.

(3) (@) Die Fonds word gefinansier uit bYdraés wat ingévolge
paragrawe (b), (¢) en (d) van hierdie subklousule bygedra word.

10

20. TRADE UNION REPRESENTATIVES OF THE COUNCIL.

Every employer shall give to any of his employees who are
representatives or alternatives on the Council every reasonable
facility to attend their duties in connection with the work.

21. WorkING EMPLOYEES.

All working employers engaged in the Hairdressing Trade
shall, mutatis mutandis observe the hours and other conditions
prescribed for employees in this Agreement, excepting that
working employers may work from 8 a.m. to 6 p.m. on Mondays -
to Fridays (both days inclusive), and from 8 am. to 1 p.m.
on Saturdays; provided that where there are more than two
partners, only one of the working partners may so work from
8 a.m. to 6 pm. on Mondays to Fridays (both days inclusive),

and from 8§ am. to 1 p.m. on Saturdays.

22, CONTROL OF PREMISES,

(1) No employer shall carry on the Hairdressing Trade in

premises— : :

(a) which are not adequately lighted, ventilated and provided
with an adequate supply of cold and hot running water;

(b) which are not fitted with glazed washbasins with waste
pipes and a system for the innocuous disposal of waste
water;

{c) the walls and floors’ of which are not constructed of material
which will permit of their being kept clean;

{d) which are fitted with shelves, fittings or other fixtures which
are not made of glass, marble, slate or finished with enamel,
or covered with zinc or other readily cleansable and durable
material;

(¢) any portion of which is used as a sleeping apartment or a
place, for the storage or preparation of food, unless the
portion used for carrying on the Hairdressing Trade is
separated from such apartment or place by a wall or walls
having no doors, windows, apertures or other means of
communication therewith.

(2) No employer shall cause or permit any portion of the
premises occupied by him in which he is conducting or kas con-
ducted any work in the Hairdressing Industry (Trade) to be let or
sublet to or occupied by any person for the purpose of such
person engaging ‘in any work connected with the Hairdressing
Industry (Trade) without obtaining the prior consent of the
Council concerned.

The consent of the Council may be given or withheld at its
discretion. o :

(3) No employer shall in his hairdressing establishment con-
duct or permit an employee to conduct a hairdressing school or
training centre during the hours when his establishment is open
to the public.

23, UNTFORMIS, OVERALLS AND EQUIPMENT.

(a) An employer, shall, at his cost and expense, supply mate-
rials for uniforms or overalls, and launder or cause to be
laundered, such uniforms or overalls as any apprentice employee,
who has not served more than three years of his/her period of
apprenticeship shall be required to use.

Such uniforms or overalls shall remain the property of the

.| employer.

(b) An employee having served more than three years of his/her
period of apprenticeship and who is required to wear a uniform
or overall shall do so at his/her own cost and shall launder
same. Such uniform or overall shall remain the property of the
employee. : )

No such employee shall be required to furnish and supply more
than three such uniforms or overalls during a period of one
year.
~ Should uniforms or overalls in excesss of three during a period
of one year be required, then the obligation shall fall upon the
employer to provide same at his/her own cost and such shall
remain the property of the employer.

(¢) In cases where the employer has instituted a * colour
scheme * in coats, uniforms and overalls fitting in with the colour
scheme of his Saloon, he shall supply the required coats, uniforms,
and overalls to his assistants. The cost of laundering same shall
be borne by the employee, -

(d) An employer shall, at his own cost, supply each employee
with such hairpins as he requires to be used in his establishment;
provided that no employer shall be called upon to supply more
than 1 1b. of such hairpins in any six months,

24. Sick BENEFIT FUND.

(1) There is hereby established a fund which shall be known
as the *“ Hairdressing Trade Sick Benefit Fund”, hereinafter
referred to as “the fund ™. S

(2) The fund shall be used for the purpose of providing
medical and sickness benefits to members to whom this Agree-

- ment -appiies, during periods of sickness.

{3) (@) The fund shall be financed by contributions in terms of
paragraphs (b), (c), and (d), of this sub-clause.
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(b) Vir die ‘doel-vin die Fonds moet elke werkgewer elke wee;:

- die_volgende bedrae aftrek van die voorgeskrewe lone van elk

van sy weekliks betaalde werknemers en. van die voorgeskrewe

Ione, ingevolge die Wet op Vakleerlinge, 1944, soo gewysig, van

. elk van sy vakleerlings wat lede van die Fonds is. :

(i) 2s. per week vir. alle’ werkr' zmers vir wie die veorgeskrewe
minimum lone £5. 0s.. 1d. of meer per week is;

(11) Is. 3d. per week vir alle werknemers vir wie dle voorge--
‘glrewe minimum lone £4 of meer per week is, maar
. hoogstens £5 per week; -
(iii) 1s. per week vir alle Werknemers vir wie die voorgeskre.ve
minimum lene £3 of meer per week is, maar heog:;tens
_£3. 19s. 114 per week;
9d. per week vir alle werknemers vir wie die voorgeskrewe
minimum lons £1. 4s. 94, of meer per. week 1is, maar hoog-
stens £2, 195, 11d. per week, :
In die geval van- maandeliks betaalde werknemers moet
dle aftrekkings maandeliks plaasvind, en dit teen vier en.
n derde maal die weeklikse bydraes hierbo genoem.

@

(c} Elke werkende werknemer moet 1s.' 9d. per wee& namens' =4

‘homself bydra. -

(d) Dic werkgewer moet maand vir maand op of voor die Tdm.
dag van elke maand, in die vorm wat in Aanhangsel A van hier-
die Coreenkoms voorgeskryf word, aan die Sekretaris van die
Raad, Posbus 2182, Durban, of Cennawa-gebou 1002, Weststraat,
Durban, die totale bedrag wat ingevolge subklonsule 3 (b) en
(r,i) van hierdie klousuie mgevorder is, ,,Lomrmss:evry stunr,
plus:—

(1} 1s. 9d. pei week ten epswte van elke: werknemer vir wie
die .voorgeskrewe  minimum loon: £5. 0s. 1d. of meer. per
week is;

" (ii) 18. per week ten dpsigte van elke’ werknemer vir wie dle
'voorgeskrewe minimum loon £4 of meer per week is, maar
hoogstens £5 per weeld;

(iii) 9d. per week ten opmgte van- elke’ werknemer vir wie die
voorgeskrewe minimum-loon £3 of meer per week is, maar
hoogstens £3. 19s, 11d. per week; -

(1v) 6d. per week ten opsigte van eclke werknemer vir-wie die
voorgeskvrewe minimum loon £1.-4s. 9d. of meer per week

. 15, maur hoegslens £2. 193 iid. per week, .

v

(4) Behoudens S008 bepaal in subartikel (3} en_in -die regle-
ment betreffende die beheer van die Fonds, is "n lid wat ’n onge-
Tuk oorkom of sick word nadat hy vir 'n lydpeik van 13 weke
tot die Fonds bygedra het, geregtig op— .

(i) mediese benandclmg met mbegr:p van d}e ‘koste van
X-straalondersocke, operasies, inspuitings, spesialiste-
ondersoeke, n:arkosegeld hospitaal- en verpieegmrlgtmg-_
geld van hoegstens £1 per dag;

(ii) siektebetalinig. gelyk aan die helfte van die 11d se loon en
-lewenskostetoelae in die Oorgenkoms vir. sulke lede voor-
geskryf, ten opsigte van enige tydperk of tydperke wat
of vir sulke lede voorgeskryf mgevolge die "‘Wet op Vak-
leerlinge, 1944, soos gewysig, hy deur 'n ongeluk of deur
siekte verhmder is.om sy gewone leon ‘te verdien, maar’
altesaam vir hoogstens 8 weke binne 'n ononderbroke tyd-.

_'perk van twaalf maande vin die datum af waarop hy
eerste siek geword of *n ongeluk gehad het ‘wat hom reg
op bystand hierooreenkomstig gee; &

(iii) verskaffing van medisyne, verdomngsmrddel&:, salf, ver-

band en wasmiddels kragtens ’n voorskrif wat deur ‘n.
. mediese ‘beampte- van-die fonds onderteken is;

met dien verstande dat— 8
“(a) geen lid op: mektebetalmg ten opsigle van die eerste
drie dae van sickte, geregtig is nie;
(b) in gevalle van'ongelukke slegs bystand betaal word
waarvoor geen skadeloosstelling kragtens- die Ongz-
va.llewet 1941 betadlbaar is me .

(5) Ultbetahngs uit" die” Fonds ten opsigte van sicktebetaling -
‘word gestaak sodra die bedrag in die kredict van die Fonds min-

~dér as £100 is, en di€ betaling van verdere bystand word nie her-' ||

vat voordat die bedrag in die kredit van dle Fonds weer die
syfer van ;E2(}0 be'mk het nie, - i

(6) Die Fonds word behee1 deur n behe rraad besiaa.nde uit
drie verteenwoordlgers van die werkgewers. en drie verteenwoor-
digers van die werknemers wat deur die Nywerheidsraad aange-
“gtel word.. Die Fonds word -beheer kragtens die reglement wat
-deur die beheerraad opgestel en deur die Raad goedgekeur moet.
‘word. ' Die reglement mag nie jn. stryd met dic bepalings van
hierdie klousule -weés nie en kan met Eeestemmmg van die
Raad, -deur die behecrraad gewysig word. ‘n Afskrif van die
reglement en emige wysiging daarvan, moet by die Sekretaris van
Arbeid ingedien word, en afskrifte moet ook in die Raad se
.hooFkanfnor beskikbaar wees vir: insae deur- emge persoon wat
-in’ die- Haarkappersbedryf- werksaam is.

(7 () Alle geld wat by dxe Fonds mbetaal word, moet gesiert :
word in ‘n spesiale berekenmg wiat by n ‘bank enmf lnumng, :
deur dic Raad goedgekeur, geopen :s N E

(b). Alle tieks wat teen die Fonds getlek wmd moet getekent

(fb) Por the purpose of - the fiind” every ernploye; shall each -
week deduct the following.amounts from the prescribed wages
of leach of his weekly paid employees and from. the prescribed -
wages, in terms of the Apprenticeship ‘Act, 1944, d4s amended,
of jeach of his apprentices who are members of the fund..

;(1) 2s.. per week for all employees for whom the prescnbe&
minimum wages are £5. 0s. Id. per week or more;

1s. 3d. ‘per week for all employees for whom the prescribed

minimum wages are £4 per week or more, but not exeeed-

ing £5 per week; .

Is. per week for all employees for” whom the prescubed
sinimum wages are £3 per week or more, but. not cexceed-.
ing £3. 19s. i1d. per week;-

9d. per week for ali employees for whom the presenbed
minimum wages are £1. 4s, 9d. per week or more, but
* not exceeding £2. 19s. 11d. per week.

In the case of monthly paid employees the. deductions
shall be made monthly, and shall be at rate of. four
agd one-third times the weekly 'contributions spemﬁed
above.

(c) ‘Every ‘working employer shall eomnbute Is, 9d.. per week :
his own behalf,

(d) The employer shall month by month remit, - * free - of
exchange” to the Secretary of the Council: PO, Box 2182,
Durban; or 1002 Cennewa House, West - Street Durban, not
Jdter than- the 7th day of each and every month, in: the form
prescribed in Annexure “A ™ to this Agreement, the total sum
cfpllected under sub-clause 3 (), and (c) of this clause plus:— .

() 1s. 9d. per week in respect of each employee for whom

;_’(ii)
|
thii}
,lf
! E(iv)

1
L
!
|

0

< .[ the . prescribed minimum wages are £5 0s.- 1d. per. week_

Or more;

[ (D) 1s. per week in respect-of each emp!oyee for whom the

[ pxescribed minimum wages are £4 or more per week but

- E not exceeding £5 per week;.’

(m} 9d. per week in respect of each employee for whom the
prescribed minimum wages are £3 or more per week; but -
not exceeding £3. 19s. 11d. per week; : )

(Lv} 6d. per week in respect of each employee for whem the
prescribed minimum wages are £1. 4s. 9d. or .more per -
week, but not exceedm" £2. 19s. 11d. per Week. .

@ Subject to the provisions of sub-clause (5) and to the rules
ovemmu the administration of the fund, a member who meets
Mth an’ aee;dent or. becomes ill shall be. entitled after: he has °

contnbuted towards the fund’ for a period of 13 weeks, to—

" (i) medical attention. mc]udmg the cost.of X-ray examlnallom,
operations, injections, specialists investigations, anacsthetic
fees, hospital and nursing home fees; not ~exceedmg :
£1 per day.

(11) sick pay equwalent to -half ‘the members wages" and cost
of living prescribed in -the Agreement or prescribed in+”
terms - of the Apprenticeship Act, 1944, as amended, -
for such members in respect of any penod or periods,

! : durmg which he is precluded by accident or sickness from

| earning his ordinary wage, but not exceeding a total period

of eight (8) weeks within any continuous period of twelve
- months calculated from the date on which he first became .
ill or met with. an accident, _entitling him to, beneﬁt in
terms. hereof;

- (iii) supplies on the authority. of a prescription s:gned bv a .
f medical officer of the fund, of medlcmes, drugs, omtment

|
L
;
i .
|

-1 bandages and lotiens

|‘prov1ded that—

| f (@) no member shall be entitled to sick. pay in respect of - the

.[ " first three days of sickness;:

| (b) in cases of accident only such benefits shall be payable as
',' : are not ‘claimable under the Workmen’s Compensatlon Aet,'
| 1941 2 _

(5) stbursements from the fund in respect of sick pay sh'l]l' ;
cease. whenever the amount standing to the credit of the fund -
lfalls below £100 and the payment of further benefits shall not

"Il recommence until the amount to the credit of the fund has agaln ‘

I reached the ﬁgule of £200.

L (6) The fund shall be administered by a management heard- ;
| consisting of three représentatives of the employers and thiez
representatives of . the employees, appomted by the Industrial
Council. The Administration shall be in accordance with- the
rules to be drawn up by the board, and approved of by the .
Council. The rules shall not be inconsistent with the provisions
of this clause and may, with the approval of the Council, bz~
amended by the Board. A copy of the rules and any amend—-.
ments thereto shail be lodged with-the Secretary for Labour, and
copies shall also be available at the head office of the Counc;l
.for mspecnon by any person engaged in the trade. :

(7) (@} All moneys paid ' into the fund shnll be . denosued ina

I special banking account (o be opened at a bank andjor 1nst1tu- ;

tion approved “of by the Council.
() All cheques drawn on the fund's account shall be signed

I'word denr die Voomttei‘ dle 0ndervoom:tter en d1e Sekre[dn
van die heheerraad 2 A

by the. Chanmau, Vlce Chau:man and . by the Secretary of the-_ .
Board. - ; ) ) - 2
' i;l
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(¢) Surplusgeld in dic Fonds kan by ’'n bgugeno_ct-skap wat
deur die beheerraad goedgekeur is, op -deposito geplaas of in
Unieleningsertifikate belé word; met dien verstande dat vol-
doende kontant beskikbaar gehou moet word om die beheerraad
in staat te stel om onmiddeliik aan enige vordering op die Fonds
te voldoen. : ; _

(d) Alle uitgawes wat in verband l_'nét die beheer: van die- Fonds
asngegaan word, vorm 'n las teen die Fonds.

{8) 'n Openbare rekenmeester moet jaarliks deur die Nywer-
heidsraad aangestel word teen ''n besoldiging wat die Raad
vasstel.  Die rekenmeester moet, nadat die Fonds met uitbetaling
van  bystand begin het, -die rekenings van die Fonds ‘minstens
jaarliks en uiterlik op 30 Mei van elke jaar ouditeer en 'n staat
opstel wat die volgende aantoon:

(@) alle geld wat entvang is— ;
" (i) ingevolge subklousule (3) hiervan; -
(i) uit enige andér bron; en

(b) uitgawes. wat gedurende die voorafgaande tydperk geéindig
" op 30 April, onder alle hoofde aangegaan is, saam met 'n
staat wat die bate en laste van die Fonds aantoon. Gewaar-
merkte afskrifte: van hierdie state, wat deur die Voorsifter
van die beheerraad medeonderteken moct word, en die
ouditeursverslag daaroor, moet in die Raad se kantoor ter
insae 1& vir persone wat in' die Haarkappersbedryf in
diens is, of dit uitoefen, en wat geregtig sal wees om
_daarvan afskrifte te maak of uittreksels daaruit te maak.
‘Gewaarmerkte afkrifte van sowel die state as die oudi-

teursverslag dadroor moet' onmiddellik aan die Sekretaris’

van Arbeid gestuur word.

1[9) Ingeval- hierdie Ooreenkoms verstryk deur verloop van tyd
of deur enige ander oorsaak, moet die Fonds verder deur die
beheerraad * geadministréer word tot dit Of gelikwideer of deur

die Raad oorgedra word aan efui

was,

(10) Ingeval die Riad: ontbind word of ingeval dit ophou om -
te funsioneer gedurende 'n tydperk ~waarin hierdie Ooreenkoms

kragtens artikel vier-en-dertig (2) van die Wet bindend is, moet ;
die’ beheerraad voortgaan om die Fonds te beheer en dic lede :

van, die beheerraad’ soos dit bestaan op die datum waarop die
Raad ophou om fte ;
sodanige doeleindes as lede daarvan. beskou- word; met dien ver-
stande egter dat enige vakature wat op die beheerraad ontstaan
deur dic Minister uit werkgewers of werknemers in die Nywer-

heid, na gelang van die geval, gevul mag word, sodat gelyke .
werkgewers en werknemers en van '
plaasvervangers in die ledetal van die beheerraad verseker kan

verteenwoordiging  van

word. Ingeval sodanige raad nie in staat is nie of onwillig is
om sy pligte na te kom of 'n_dooie punt daaruit ontstaan wat
die beheer van die Fonds na die mening van die Minister onuit-
voerbaar of onwenslik maak, kan hy 'n Kurator of kurators aan-
stel om die beheerraad se werk te verrig en wat vir sodanige
doeleindes al die bevoegdhede van die beheerraad besit. By
verstryking van
wyse wat in subklousule (11) van hierdie klousule uiteengesit
word, gelikwideer word, en indien die sake van die Raad by ver-
stryking van die Qoreenkoms reeds gelikwideer en-sy bates uit-

gedeel s, moet die res van die Fonds uitgedesl word soos in -

artikel vier-en-dertig (4) van die Wet bepaal,. asof dit deel uit-
gemaak het van die Raad se algemene fondse.

(11) Wanneer die Fonds kragtens subklousule (1) van hierdie
klousule gelikwideer word, moet die geld wat in die kredit van
die Fonds oorbly nadat alle vorderings teen die Fonds, met
inbegrip van administrasie- en likwidasiekoste, betaal is, in die
Raad se algemene fondse inbetaal word.

(12) Die bepalings van hierdie klousule is nie op ’n vakleerling
van toepassing nie, tensy hy toestem om lid van diz Fonds te
word deur ondertekening van °n aftrekorder in die. vorm van
Aanhangsel B van hierdie Ooreenkoms en indiening van die
aftrekorder, tesaam met 'n duplikaat daarvan, by die werkgewer.
Die orspronklike moet deur die werkgewer gehou en die dupli-
kaat saam met dic eerste bydrae ten behoewe van die vakleerling
ann die Sekretaris van die Raad gestuur word. Met ingang van
die datum waarop die aftrekorder by die werkgewser ingedien
word, is die bepalings van hierdie klousule op genoemde vakleer-
ling van toepassing; met dien verstande dat alle bystand wat ten
opsigte van 'n tydperk van diens aan die vakleerling verleen mag
gewees het kragtens klousule 7 (12}, afgetrek- moet word van
bystand wat kragtens hierdie klousule gedurende dieselfde tyd-
perk aan hom betaalbaar is; en verder met dien verstande dat as
genoemde aftrekorder te eniger tyd deur genoemde vakleerling
- teruggetrek - word, hy weer. van die datum van die terugtrekking
begin kwalifiscer vir verlofvoordele kragtens klousule 7 (12).

Namens die partye op hede die 17de dag van Julie 1959 in
Durban onderteken. : )

G. WINTER, Voorsitter,
H. N. TrussHaw, Ondervoorsiiter,
R. RUNGE, Sekretaris.
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_ ge ander fonds wat gestig is vir -
dieselfde doel as di¢ waatvoor die oorsprooklike Fonds gestig

funksioneer of ontbind word, moet wvir -

-power of the board for -such purpose.

hierdie OQoreenkoms moet die Fonds op die

(¢) Surplus money in the fund may be placed on deposit with
a building society approved by the Management Board or may
be invested in Union Loan Certificates; provided - that sufficient
money is kept in such liquid form as will enable the Manage-

ment Board to meet any! claims on the fund immediately it is

called upon to. do so.

() All.eipensés incurred in connection with the administration
of the fund shall form a’charge upon the fund,

1

(8) A public accountant shall-be appointed annuvally by the-
Industrial Council at such remuneration as the Council may
decide. The accountant shall, after the fund has commenced to
pay benefits, audit the accounts of. the fund at least annually
and not later 'than. the 30th May in each year and prepare a
statement showing— '

(a) all moneys received—
(i in terms of sub-clause (3) hereof; -
(ii) from any other sources; and '

(h) expenditure incurred under all headings during the period
ended 30th April preceding, together with a statement
showing the assets and liabilities of the fund. True copies
of these statements, which shall be countersigned by the
chairman of the management board, -and the. auditor’s
reports thercon 'shall be available for inspection at_the
Council’s - office, to persons engaged or employed” in the
Hairdressing Trade, who shall be entitled to.make copies

_ thereof, or to take extracts therefrom. Certified copies of
- both - statements and the . auditor’s “geport thereon shall
forthwith be transmitted to the Secretary for Labour.

(9) In the event of the expiry of this Agreement by effluxion
of time or for any other cause, the fund shall continue to be
administered by the management board, until it be either liqui-
dated or transferred by the Council to any other.fund constituted
for tthée same purpose as that for which the original fund. was
created. - : - Foipligst S :

(10) In the event of the dissolution of the Council or in the
event of it ceasing to function during any period in which this
Agreement is 'binding in’ terms of section thirty-four (2) of the
Act, the management board shall continue to administer the fund
and the members of the-board existing at ‘the date on which the
Council ceases to function or is dissolved shall be deemed to be
members thereof for such purpose, provided however that any
vacancy occurring on the board may be filled by the Minister
from employers or employeés in the industry, as the case may
be, so as to ensure an equality of employer 'and employee repre-
sentatives and of alternates in the membership of the board. Inm
the event of such board’ being unable or ufwilling to discharge
its duties or a deadlock arising thereon which renders the
administration: of the fund impracticable or undesirable in the
opinion of the Minister, he may appoint a trustee or trustees to
carry out the duties of the board and who 'shall possess all the
) Upon the expiration of
this Agreement the fund shall be liguidated by the board or the
trustees as the case may be, in the manner set forth in sub-clause

‘(11) of this clause, and if upon such expiration the affairs of the

Council have already been wound up and its assets:distributed,
the balance of, this fund shall be distributed as provided for in
section thirty-four (4) of the Act as if it formed part of the
general funds of the Council. ~ y

(11) Upen liquidation of the fund in terms of sub-clause (1) of
this clause the mon2ys remaining to the credit of the fund after
the payment of all claims against the fund including administra~
gon ﬂl:l[d liguidation . expenses, shall be paid into the funds of the
“ouncil. .

(12) The provision of this clause shall not apply to an appren-
tice unless he agrees to become a member of the fund by signing
a stop order in the form of the Annexure B to this Agreement
and lodging such stop order with his employer, together with the
duplicate copy. The original of such step order shall be retained
by the employer and the duplicate copy shall be forwarded to
the Secretary of the Council together with his first contribution
on behalf of the apprentice. As from the date on which the
said stop order is lodged with the employer, the provision of the
clause shall apply in respect of the said apprentice, provided that
any benefits which may have been granted to the said apprentice
in terms of clause 7 (12) in respect-of any period of employment
shall bhe deducted from any benefits payable to him in terms of
this clause during the same period, and provided further, if the
said stop order is withdrawn by the said apprentice at any time
he shall again commence to quilify for leave benefits in terms
of clause 7 (12) as from the date of such withdrawal.

Signed on behali of the parties at Durban this 17th day of
July 1959, - " S5 e _
: o & G. WinTeER, Chairman.
H. N. TrussHAW, Vice-Chairmang

R. RUNGE, Secretary. -
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J i Aan Nywerheidsraad vir \ﬁerkgewers, Kolom No, 8,
Aan Medjése Bystandfonds vir herknerne.rs. Kolom No. 9
. - Aan Mediese Bystandfonds vir werkgewers,
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'Aanwerkgewescrganlsa51e Ledqgeld hetaalbaar 1 Septem
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ANNEXURE

olom No 10:

Ek, : ; s (volle, naam van vakleerling)
het toegestem om lld te word van dle Mediese Bystandsfonds vir die
Haal!(appersbedryf Duiban, en . magug hlsrby my werkgewer,

mnt

(Na,a'n en adres van werkgcwer)

om namiens my, my bydraes tot genoemde fonds tot verclere kenn,s-
gewing aan die Sekretaris van die Nywerheidsraad vir die Haar-
kappersbedryf, Durban, te b betaal en die res van my besoldq,ma op die .
_gewone manier dan my te betaal. ]

(H&ﬁdtaf{cﬁjng: van' vakleerling.) '

" {Handtekening van vobg,’ indien
vakleerling minderjarig is.j

“me in the usual way.

" EMPIOVEE'S INAME!" i R f B T. Medical || © 7 To T .!nc.l ] E.l"hploywls'f-' [ '“ G
St blocklcliats;):: ko Bex - i ate O Occupation.] Al a Fr ! 0 histria ontr 15
A 5. pation.’| - Aid: Union . || Council Fees: | 11 Ajd Fund: ;
%:ggd;"bt me)n =% Per Wsek | 7 |Number.|| Subscriptions. | Employe.es. wégggﬁ?a]f Employea; Employers ]
. 2 "3 4 |- 6§ 1 8. 2 19, P
il : ; o
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3 --:FOR OE‘FICE USE ONLY . ' ik SUMMARY "
= : E ToUmonSuhscnpuons Column[Mo. 6., ... 00t
; Recelpt No Imrmh ; Té Industrial Council Ofa Employees, Column No T ;
To Industrial Council Ofa Employers, Column No..
ALL FE]:S ARE PAYABLE, IN ADVANCE. “Fo Medical Aid Fund Cfa Employees, Column No.'
To Medical Aid Fund O/a Employers, Column No. i seire:)
This Return taust be readered-to the Secretary ot To Leave Pay, Column No, 1.4 . 0u0usersiiass E R
later than lhe Tth ol‘ each and cw.r)f month To Master Hairdressers’ Sub&crlptrons due Ist Scptember ........... S £
'NAME OF SALDON ' sy\alequezcm HeRoRithog i povmin suv o
AANHANGSEL B, LT | ANNEXURE B, T
{Moet in tweevoud ingeyul word.) (To be completed in duplicate.) e - s T

rfull name of' apprentjce)-_
bgvmg agrwd to becomc a member of the Durban Hairdressers'

l\?edlcal Aid Fund hereby authorize my Emplover, M{.H

| (Name and address of Employer)

tc!a pay on my behalf to the Secretary of the- Coungcil for the Ha;rdressma-
'I‘[rade (Durban) until-further notice the contributions payable by me"
tewards the said fund and to pay ihe balanoa of my 1emlmeratwn to

slowes A T (Signatﬁre of Appremig';g; B

.(ngnaturc of Guardlan, 11,
Appncnnce is.a Mmor)
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POSSPAARBANK

* Die’ Posspaarbank verdwn 3% rente’ op die ma’andellkse ‘balans, waar\ran tot £50‘

“per |aar van die rente van Inkomstebefastmg Vrygestef is.

Die eersie beleggmg hoef nie meer as 1[ te wees nie. So n rekemng is bale hand:g

in tye van nood of wanneer met vakansie, omdat stortings' en ierugvorderlngs by emge"" S

_Poskantoor in die Unie gedoen’ kan word

Nle meer as £2 000 mag gedurende n boek:aar deur een persoon mgele word nie.

SAVE

FOR YOUR FAMILY'S FUTURE!
FOR YOUR ‘OWN HOME! .
FOR YOUR RETIREMENT !

FOR ALL EMERGENCIES !

Lok x’-,_# x-

POS‘T OFFiCE SAVINGS BANK

L The Post Office Savmgs Bank earns 3% interest-on the monthly balance of whlch -

mteresl up to £50 per anhum. is Free of Incomé Tax. -

The first deposli need be no more than i Such an account is very handy in times of
. emergéncy or when on hohday, as deposﬂs or wnhdrawals can. be made at any Post Office .
i tn the Union.

~Not_more ihan £2 000 rnay be deposlied by one person durmg a Fmanclal year
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