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INDUSTRIAL CONCELIATION ACT, 1956 AS )
AMENDED NS

HAIRDRESS]NG TRADE, PORT ELIZABETH
o UITENHAGE AND WALMER ;

e

M .
VIﬁ?)?gnsA‘ill]ﬁkmﬁg&aiaﬁﬂﬁﬁeﬁaﬂgyf_ ARM_S 0n behalf of the Minister of L:Lbour, I I}{IARMS

ty-Minist Labour hereby—
(a) kragtens paragraaf (@) van subartikel (1) van artikel ViLo, Dep y-Minister of Labour hercby.

agt-en-veertig van die Wet op Nywerheids-
- versoening, 1956, soos gewysig, dat die bepalings

_van ‘die Ooreenkoms wat in die Bylae hiervan’

verskyn en op die Haarkappersbedryf betrekking
~ het, vanaf die tweede Maandag na die datum van
die publikasie van hierdie kennisgewing en vir die

tydperk wat twee jear van genoemde tweede

Maandag eindig, bindend is vir die werkgewers-
organisasie en vakvereniging wat genoemde Coreen-
~ koms aangegaan het en vir die werkgewers en

werknemers wat lede van daardie organisasic of |

dqardle vereniging is:-

(b) kragtens paragraaf (b) van subarlLLkel (1) van artikel L

agt-en-veertig van genoemde Wet, dat die bepalings
vervat in klousules 3 tot en met 13, 15 tot en met
17 en 20 tot en met 22 van genoemde Qoreenkonis

vanaf die tweede Maandag na die datum van-

die publikasie van hierdie kennisgewing en vir die
- tydperk wat twee jaar vanaf genoemde tweede

Maandag eindig, bindend is vir alle ander werk-
gewers en werknemers as dié vermeld in paragraaf |-
(@) van hierdie kennisgewing, betrokke by of in-

* diens in genoemde Bedryf in die munisipale gebiede
- van Port Elizabeth, Uitenhage en Walmer;

(c) kragtens paragraaf (@) van subartikel (3) van artikel

agt-en-veertig van genoemde Wet, dat die
bepalings vervat in klousules 3 tot en met 5 {c),

5 (e) tot en met 13, 16, 17 en 20 tot en met 22 van |-

. genoemde Ooreenkoms vanaf die tweede Maandag
. na die datum van die publikasie van hierdie kennis-
gewing en vir die tydperk wat twee jaar vanaf
genoemde tweede Maandag eindig, in die
. munisipale gebiede van Port Elizabeth, Uitenhage
- en Walmer mutatis mutandis bindend is vir alle

Naturelle in diens in genoemde Bedryf by dié werk- _

. gewers vir wie enige van genoemde bepalings ten
opsigte van werknemers bindend is en vir daardie
: werkgewers ten opsigte van Naturelle in hul diens.

M. VILJOEN,
Adjunk-mmlster van Arbeid,

© A—T7198775

(@) in terms of paragraph (@) of sub-section (I)- of::'_

section forty-eight of .the Indusirial Conc:hanon -

Act, 1956, as amended, declare that the provisions

of the Agreement whlch appears in the Schedule
hereto and which relates to the Hairdressing Trade,

-shall be binding from the second -Monday 'after -
the date of publication of this notice and for the
- period ending . two years from the said -éecond .
Monday upon the employers’ organisation and the
trade union which entered into the said Agrecment
and upon the employers and employees who are
members of that orgamsatlon or that umou, :

(b) in terms of paragraph (b) of qub-secnon (l) oﬁ__-__-
. section forty-eight of the said Act, declate that
the provisions contained in clauses 3 to 13
(inclusive), 15 to 17 (inclusive) and 20 to. 22
(inclusive) of the said Agreement shall be binding

from the second Monday after the date-of publica- . -

tion of' this notice and for the period ending two
years from the said second Monday, upon all -
employers and employees other than' those referred
to in paragraph (a) of this notice engaged or .
employed in the said Trade in the municipal areas: i
of Port Ehzabeth Uitenhage and Walmer;

. r} in terms of paragraph (@) of sub-section (3) nf-‘-,
. section forty-eight of the said Act, declare that in.

the municipal areas of Port Elizabeth, Uitenhage .

and Walmer and from the second Monday after -

the date of publication of this notice and for the -

period ending two years from the' said second.

' Monday the provisions-contained in clauses 3 to
5 {c) (inclusive), 5 (¢) to 13 (inclusive), 16, 17 and
20 to 22 (inclusive) of the said' Agreement shall '
muiatis - muiandis be binding upon all Natives -
employed in the said Trade by the employers upon
whom any of the :said provisions are binding in
respect of employers and upon those emplclyers m
respect of Natives in their employ.. : i

. M. V’ILJOEN .
Deputy-Minister of Labour.

16366
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BYLAE. e u s =

- NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF:
PORT ELIZABETH EN UITENHAGE. -

OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,
No. 28 van 1956, soos gewysig, gesluit en aangegaan tussen die

Port Elizabeth and Uitenhage Master Hairdressers’ Association
(hieronder ,, die werkgewers” of . die werkgewersorganisasie ”
genoem), aan die een kant, en die

'S.A. Hairdressers Employees’ Industrial Union (Port Elizabeth
and Midlands Eranch)

._L.(hieronder . die werknemers™ of ,, die vakvereniging ® genoem),
aan die ander kant, ; :

‘wat die partye is by die Nywerheidsraad vir die Haarkappers-

- bedryf (Port Elizabeth en Uitenhage). }

1. BESTEK VAN TOEPASSING VAN OOREENKOMS.

Die bepalings van hierdie Qoreenkoms moet in die Haarkap-
persbedryf in die munisipale gebiede Port Elizabeth, Walmer en
' Ultenhage nagekom werd deur alle werkgewers en werknemers
- wat leds van die werkgewersorgapisasie en vakvereniging is; mel
dien verstande dat dit alleen op vakleerlinge van toepassing is
‘vir-sover dit nie met die bepalings van die Wet op Vakleerlinge,
1944, soos gewysig, strydig is nie, ook nie met enige kontrak
aangegaan of enige voorwaardes daarkragtens vasgestel nie.

7. GELDIGHEIDSDUUR VAN (JOREENKOMS,

Hierdic Ooreenkoms tree in werking op die datum wat die
Minister van Arbeid kragtens ariikel agt-en-veertig van die Wet
vasstel en bly vir 'n tydperk vam twee jaar van krag of vir seda-
nige tydperk as wat hy kan vasstel.

3. WOORDOMSKRYWINGS.

Alle uitdrukkings wat in hierdie Qoreenkoms gebruik word en
_in die Wet omskryf is, het dieselfde betekenis as in die Wet; alle
“yerwysings na ’n wet of ordonnansic omvat enige wysiging van
sodanige wet of ordonnansie; en tensy die teenoorgestelde bedoe-
ling blyk, omvat woorde wat die manlike geslag aandui ook
“yrouens; voorts, tensy strydig met die samehang, beteken—

,» Wet ”, die Wet op Nywerheidsversoening, No. 28 van 1956,

$00S Eewysig;

,, vakleerling ”, 'n werknemer wat in diens. is- ingevoige. 'm
skriftelike vakleerlingkontrak wat geregistreer is of as geregi-
streer beskou word kragtens die Wet op Vakleerlinge, 1944,
s008 gewysig; _

.. Tos werknemer ”, ' haarkapper (manlik of vroulik) wat hoog-
stens twee agtereenvolgende dae in 'n enkele week by die-
selide werkgewer in diens is;

., los algemene assistent”, 'n algemene assistent wat hoogstens
twee agtercenvoigende ure-op 'n enkele dag by dieselide
werkgewer in diens is; :

,, Raad ™, die Nywerheidsraad vir die Haarkappersbedryf (Port
Elizabeth, Walmer en Uitenhage), geregisiresr ingevolge
artikel negentien van die Nywerheidsversoeningswet, 1937,
en geag gercgistreer te wees ingevolge die Wet op Nywer-
heidsversoening, 1956, so0s gewysig;

i bedréfsinrigling » cpige plek waarin . toiletdienste verskaf
word; :

,, ondervinding . die totale tydperk of tydperke diens wat n
werknemer in die Haarkappersbedryf §r’let, maar omvat nie
diens as ’'n algemene assistent niz; o

,,algemene assistent ”, 'n werknemer wat deur ’n werkgewer in
diens geneem word om skoon ie maak, uit te vee, skoene
skoon te maak, boodskappe te doen,
benodigdhede te was; :

,, mansafdeling ”, die fak van die Haarkappersbedryf waarin
toileidicnste, soos hierin omskryf, aan manlike persone ver-
skaf word en dit omvat slegs die sny van dames se hare;

,» Haarkappersbedryf ”, die bedryf wat in 'n bedryfsinrigting
uitgeoefen word;

,, damesafdeling ", die tak van die Haarkappersbedryf waarin
toiletdienste aan vroulike persone verskaf word maar omvat
nie haarsny wat in verband met toiletdienste aan manlike
persone verskaf word nie;

,, militére opleiding ”, die ononderbroke opleiding waartoe 'n
werknemer ingevolge
subartikels (1) en (2) van artikel twee-en-twintig van die Ver-
dedigingswet, 1957, verplig word, maar dit omvat geen op-
leiding wat hy ingevolge artikel drie-en-twintig van genoemde

Wet uit eje keuse ondergaan nie en ook geen ander opleiding
of diens wat hy vrywillig of uit eic keuse: ondergaan nie;

,» manikuris en/of siampoedame ”, 'n vroulike werknemer wat
slegs manikuur- enjof sjampoeweark verrig;

,, minderjarige ”, 'n werknemer onder 21 jaar wat in 'n bedryf
in diens is aangewys ingevolge die Wet op Vakleerlinge,
1944, soos gewysig, gedurende die proeftydperk van drie
maande waarin hy aldus sonder "n vakleerlingskapkontrak
in diens kan wees; ) :

.. premie , sonder om in enige opsig die gewone betekenis van
die woord te beperk, enige vergoeding van walter aard ook
al wat in ruil vir die opleiding van 'n werknemer in enigeei
of altwee afdelings van die Haarkappersbedryf gegee word;

2

koppies enfof toilet-"

artikel een-en-twintig (1), gelees met

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE HAIRDRESSING
TRADE: PORT ELIZABETH AND UITENHAGE.

AGREEMENT
in accordance with the provisions of the Industrial Conciliation
Act, No., 28 of 1956, as amended, made and entered into by and
between the
Port Elizabeth and Uitenhage Master Hairdressers’ Asgociation
(hereinaflter referred to as “the employers” or “the employers’
organisation ™), of the one part, and the

S.A. Hairdressers Bmployees’ Industrial Union
(Port Elizabeth and Midlands Branch)

_ (hereinafter referred to as “the employees” or trade union™),

of the other part,
being parties to the Industrial Council for the Hairdressing
Trade ([_’ort Elizabeth and Utitenhage).

1. ScoPE OF APPLICATION OF AGREEMENT. -

. The {erms of this Agreement shall be observed in the Hair-
dressing Trade in the municipal areas of Port Elizabeth, Walmer
and Uitenhage, by all employers and employees who are mem-
bers of the employers’ orgenisation and trade unicn; provided
that they shall apply io apprentices only in so far as they are
not inconsistent with the provisions of the Apprenticeship Act,
1944, as amended, or any contract entered into; or any conditions
fixed thereunder.

2. PERIOD OF OPERATION OF AGREEMENT.'
" This Agreement shall come into cperation on such date as may
be fixed by the Minister of Labour in terms of section forty-
eight of the Act and shall remain in force for a period of two

years or for such period as may be determined by him.

3. DEFINTTIONS.

Any terms used in this Agreement which are defined in the
Aci shall have the same meaning as in the Act: any reference
to an Act or Ordinance shall include any amendment of such
Act or Ordinance; and unless the contrary intention appears,
words importing the masculine gender shali include females;
further, unless inconsistent with the context—

“ Act” means the Industrial Conciliation Act, No. 28 of 1956,

as amended;

“ apprentice ¥ means an employee serving under written con-
tract of apprenticeship, regisiered or deemed to have been
registered under the Apprenticeship Act, 1944, as amended;

“ casual employee ” means a hairdresser (male or fermale) who
is employed by the same employer for not more than. two
consecutive days in any one week;

“caspal general assistant”™ means a general assistant who is
employed by the same employer for not more than two
consecutive hours in any one day;

« Couneil * means the Industrial Council for the Hairdressing
Trade (Port Elizabeth, Walmer and Uitenhage), registered in
terms of section nineteen of the Indusirial Conciliation Act -
of 1937 and deemed to have been registered under the In-
dustrial Conciliation Act, 1956, as amended;

“ establishment ” means any place in which toilet services are
rendered; ;

“ experience ¥ means the total period or periods of service an
employee has-had in the Hairdressing Trade, but shall not
include service as a general assistant; .

“general assistant” reans an employee who is employed by
an employer to clean, sweep, clean shoes, run errands, wash
cups andjor toilet requisites;

“ gentlemen’s trade” means the branch of the Hairdressing
Trade in which toilet services, as herein defined, are rendered
to male persons and shall include the cuiting only of ladies’
hair;

“ Hairdressing ‘Trade™ means
establishment;

“Jadies trade” means the branch of the Hairdressing Trade
in which toilet services dre rendered to female persons but
does not include the cutting of hair carried out in connec-
tion with toilet services rendered to males;

“ military training ” means continuous training which an em-
ployee is required to undergo in terms of section fwenfy-one
(1) read with sub-sections (1) and (2) of section twenty-two,
of the Defence Act, 1957, but does mot include any training
he may elect to undergo in terms of section rwenty-three of the
said Act nor any other training or service for which he
volunteers or which he elects to undergo;

“ manicurist and/or shampoo girl ¥ means a female employee
engaped colely on manicuring and/or shampooing;

“minor” means an employee under the age of twenty-one
years, employed in a trade designated under the Apprentice-
ship Act, 1944, as amended, during the probationery period
of three months during which he may be so employed with-
ont a contract of apprenticeship;

“ premium ” means without in any way limiting the ordinary
meaning of the term, any consideration of whatsoever nature
given in return for training an employee to render toilet
services in any one or both sections of the Hairdressing
Trade; : s

the trade carried on in an
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,, gekwalifiséerde haarkappersassistent ”,. 'n  werknemer Wwat— :

(@) 'n vak[eerlingkongrak ingevolge die Vak[eeﬂingﬂnwet,
1922, soos gewysig, of die Wet op Vakleerlings, 1944,
of kragtens die bepalings van Loonvasstelling No. 47
met betrekking tot die Haarkappersbedryf in die
Janddrosdistrikte Port Elizabeth en Uitenhage uitge-
dien het; of i
(b) die Raad deiwr ‘n eksamen of andersins kan eortuig
van sy bekwaamheid—
in die damesafdeling, in— : _
hatesny, marcel-kartel, waterkartel, permanent-
kartel; _ : : :
en in die mansafdeling in—
haresny, skeer en skeermesse skerpmazk; of -
(¢) 'n bekwaamhsidsertifikaat besit wat deur enige Nywer-
‘heidsraad vir die Haarkappersbedryf, of enige ander
sodanige liggaam wat pa die mening van die Raad
_ bevoeg is om so 'n sertifikaat toe te ken, uitgereik is;
,, ontvangklerk en/of telefonis”, 'n werknemer hoofsaaklik in

diens om klante te onivang of afsprake telefonies of ander--

sins aan te teken;
. toiletdienste *, die werk wat bestaan uvit hare say, kap, skroei,

" krul, skeer, skoonmaak, verf, bleik, tint, kleur, kartel of

enige ander behandeling van die hare van dic kop of gesig,

die kopvel of nek, manikuur, winkbroue pluk of bordwerk, |

of enigeen van di¢ bogenoemde werksaamnhede met behulp
van 'n apparaal, toestel, preparaat cof stof uitgevoer word
-Of nie; - -

,» werkende werkgewer ”, 'n werkgewer of enige vennoot in 'n
vennootskap, of 'n direkteur wat self soorigelyke werk ver-

rig as dié wat deur epigeen vap sy werknemers uitgevoer | -

word.

: 4, LoNg, :
(1) Behoudens die bepalings van subklousules (2) en. (3) van
hierdie klousule, mag geen lone teen laer skale as die volgende
deur *n werkgewer betaal of deur ’n werknemer aangeneem word
nie:—
: Per week.  Per maand.
. ) £ s.d £ s.d
(a) Mansafdeling (manlik of vroulik):— :
(i) Gekwalifiseerde  haarkappers-
assistent, . .......0n.. Towiaeans 8 2 6
(i) Los werknemers— =~
Weekdae, £1. 5s. per dag.
: Saterdae, 15s. per dag.
(b) Damesafdeling:—
(i) Gekwalifiseerde  haarkappers-
assistent, manlik.,.......... i
(i) Gekwalifiseerde - haarkappeis-
assisteat, vroulik..............
(iii) Los werknemer (manlik of
vroulik)— :
Weekdae, £1. 3s. per dag.
Saterdae, 15s. per dag.
(¢) Mansafdeling en/of damesafdeling:—
(i} Minderjariges:  Eerste drie
mMaande. ....corovaeaneeean e 1000 —_
(i) Ontvangklerk en/of telefonis:—
{a) Manlik:—
- Gedurende eerste jaar

35 4 2

3210 0
1910 0

710 0
410 0

ondervinding........ 112 4 700
Gedurende tweede jaar
*  ondervinding........ 2 6 2 10 0 O
Gedurende derde jaar
ondervinding........ 3 1 3 13 5 0
Gedurende vierde jaar y
ondervinding........ 316 2 1610 0
Gedurende vyfde jaar . )
ondervinding........ 412 4 - 20 0 O
Daamna......... T - I ) 2310 0 -
(b) Vroulik:— :
" Gedurende eerste jaar
ondervinding........ 112 4 700
Gedurende tweede jaar
ondervinding........ 11611 800
Gedurende derde jaar ;
ondervinding........ 2 310 910 0
Gedurende vierde jaar
‘ondervinding....... . 2131 1110 0
; ' Daarna...... v ¥ 2 & X1 0
(iii) Algemene assistente:—
(i) 18 jaar en OUEF........ sim:  (XkF B -
(ii) Onder 18 jaar.......... .. 150 —
(iv) Los algemene assistente, 4s. pe
-~ dag.
(v) Manikuris en/of sjampoedame:—
Gedurende eerste ses maande .
cndervinding, ....... ... 1100 610 0
Gedurende tweede ses maand ' \
- ondervinding.......e.0...- 113 0 711 8
DaaIDa. .covicsenssnsssveses 210 0 1016 8

“qualified hairdresser’s assistant” means an employee who—
(a) has served a coniract of appreaticeship in terms of
the Apprenticeship Act, 1922, as amended, or the
Apprenticeship. Act, 1944, or in terms: of Wage Deter-
mination Ne. 47 relating to the Hairdressing Trade in -
the Magisterial Diisiricts of Port Elizabeth and Uiten-
hage; or :
(b) can satisfy the Council by examination or otherwise
of competency—. : .
in the ladies’ trade in—
hairentting, marcel waving, water waving, perma-
nent wavisg; ; ; o
and in the genilemen’s trade in—
haircutting, shaving and razor setting: or
(c) holds a certificate of competency issued by any Indus-
tiial Councii for the Hairdressing Trade or such
other- body which is competent to issue such ceftifi-
cate in the- opinica of the Council; E
* receptionist and/or- telephonist” means an employee engaged -
mainly for the purpose of receiving clients or booking-
appointments by telephone or otherwise; e - -
“toilet services” means the operation comprised in  hair-’
cutting. hairdressing. singeing, curling, shaving, cleansing,
dyeing, bleaching, tinting, colouring, waving or any other
treatment of ' the hair of the head or iace, scalp or neck,
manicuring, ¢yebrow plucking or board work, whether or
- not-any of the above operations are carried out by means
of any apparatus, appliance, preparation or substance;,
“working employer” means an employer or any artner in a -
_partnership, or a director. who himself performs work
similar to that carried out by any of his employees. - :

4. WaGes. :

(1) Subject to the provisions of sub-clauses (2) and (3) of this
clause, no employer shail pay and no employee shall accept
wages at rates lower than the following:— :

. Per Week. Per Month.
¢ ) £ s.d £ s.d.
(a) Gentlemen’s Trade (roale or .
female):— . i .
(i) Qualified hairdresser’s assistant & 2 6 35 4 2
(i} Casual employees:— : ; s
" Weekdays, £1. 5. per day.
Saturdays, 13s. per day,
" (b) Ladies’ Trade:— - - T
(i) Qualified hairdresser’s assistant, e
maleiass e tesiives s o ] 3210 0
(ii) Qualified hairdresser’s assistait, o
o female oiiiiiiiiiiinn, 4 10 1910 0
(iii) Casual employeec (male or . :
\ female:— : :
Weekdays, £1. 5s. per day.
. Saturdays, 15s. per day.
" (¢) Gentlemen’s and/or Ladies" Trade:—
(i) Minors: First three months... 1 0 0 L
(ii) Receptionist  andfor . tele- -
phenist:— :
(@) Male:— “ e
During first year of ex~ - .
perience....... .. 112 4 7T 00
During second year of = -
experience...... cees 26 2 10 0 0
During third year of ex- ) .
perience........ L. 313 1350
During fourth year of ' -
experience. , ........ ‘316 2 16-10 0
During fifth year of ex- v B !
perience...... ereeae 412 4 20-0 0
Thereafter............ 5.8 7 2310 0
() Female:— :
During first year of ex-
perience....... vees. 112 40 7T 0 0
During second year of 5] -
EXPETIENCe. . v ouvrnns 11611 8 00
During third year of ex- 5
perience....... eer. 2 310 910 0.~
During fourth year of :
EXPETIENnce. . oo vurnes - 2 13- 1 1110 0
Thereafter. . .... verese 32 4 13100

(iif) General Assistants:—

(i) 18 years of age and oider.. 117 6 —
(i) Under 18 years of age..... 1 § 0 —_
(iv) Casual General Assistants, 4s
per day.
(v) Manicurist andfor Shampoo
Girl:— Voo
During first six months of ex- =
PEFience. . v ... .- e ... 1100 610 ©
During second six months of, =
EXPETIENCE. 1 v v s versess L15°0- 711 8
THereafter, . vseevrrnesnesss 210 0 1016 8
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-('2)_".\:1 '_Wexkﬁe-r'ncf' ﬂat"gedﬁfénde_'enige- ‘week in sowel die |

‘damesafdeling werksaam is, moet Vir daar:
van die hoogste, die loon betaal word
(b) van subklousule (1) van hierdie

- mansafdzling. as. die
ie hele wesk, na gelang
wat in paragraaf (a) of
“Kklousule voorgeskryf word,

" (3) 'n Werkgewer mag geen premiz vir die 6gleiding van ’'n
“werknemer om toiletdienste te lewer, aanneem. nie.

(4) 'n Werkgewer mag geen persoon as ‘n man _
haarkapper in_ diens hé nie, tensy’ daardie ‘persoon 'n gekwalifi-

‘geerde haarkappersassistent: enfof minderjarige en/of vakleerling-

is, tensy -die “loon ¥ir i gekwalifiseerde  haarkappersassistent
‘betaal word, en sodanige werknemer kan vir alle toepassings van
hierdie Ooreenkoms -as 'n
gereken word. Sae L e : ot U
(%) Niks in hierdie klousule vervat kan toelaat dat die loon wat
. 'n werknemer op die datum van die inwerkingtreding van_ hierdie
. Qoreenkoms ontvang het, “verlaag word - terwyl. sodanige werk-
- pemer by dicselfde werkgewer in diens bly- nie. -

‘n Werkgewer mag geen persoon onder die ouderdom van

.. 6
.v_y%ti)éj:f (15) jaar in diens hé nie. - $ o ;
. (7) Elke werkgewer moet gedurende die geldigheidsduur  van
_hierdie” Goreenkoms "bo en behalwe - die Tone soos in’ hierdie
“klpusule. voorgeskryf, op elke betaaldag aan die’ werknemiers wat

hierin bepaal is, ' lewenskostetoelae ooreenkomstig. die: bepalings.
“va Qorlogsmaatregl No. 43 van. 1942, soos van tyd. tot tyd

. gewysig, of soos in ander wetgewing voorgeskryf word, betaal. -

5. BETALING #r}m “LONE EN GEMAGTIGDE AFTREKKINGS.
. (1) Lone moet weekliks of, na_gelang van die geval, maande-
‘liks in kontant betaal word, tensy dic dienskontrak van 'n. werk-
iemer. voor die. gewene betaaldag besindig word, wanneer die
.-Joon" onmiddellik by’

die tydperk -waarvoor die be-

trokke betaling gedoen-word, alle aftrekkings wat kraglens ‘hierdie

* Qoreenkoms gedoen word, en die’ bedrag in die koevert - vervat,
.moet vermeld,

© hom verskuldig

“word. . :

volle naam_van die, werknemer,

kan van die geld wat aan "n werknemer verskuldig is, gedoen
word nie:— g o g B B
(@) Uitgesonderd waar anders in hierdie QOoreenkoms bepaal,

" “"heyel of ‘vérsoek van sy
..l vir'die tydperk van sodanige -afwesigheid; - .. -
(b bydraes aan die” Ragdsfonds “ingevolge  klousule * 17 van
“*77 “hierdie'Ooreenkoms; Y !
. (¢) met die skriftelike toestemming, van die: werknemer, aftrek-

d kings: vir - verlof-, werkloosheids-; siekte-,” verszkerings-, of
pensioenfondse, en vir spaarfondse wat deur die ‘Raad

poedgekeur is; © . :

- (@) met die skriftelike toestemming van dic werknemer, aftrek-

kings vir ledegeld aan die vakvereniging;

() enige ‘bedrag wat 'n werkgewer verplig ‘of toegelaat word'

om af

te trek ooreenkomstig enige statutére. wet” of hof-
bevel; : Il : :

_Ah enige bedrag wat ooreenkomstig die gemene ‘reg’ verfeken |

 kan word teen enige bedrag wai 'n- werknemer aan sy
. werkgewer skuld. . : s o )
. (3)Lone wat ingevolge klousule 4 verskuldig is en énige ander
: besoldiging wat -aan ’n- werknemer onder ’m weeklikse diens-
", kontrak verskuldig is, moet weekliks nie later as-5.30 -nm, op
. Vrydag betaal word nie. As Vrydag 'n openbare vakansiedag is,
moet betaling - uiterlik om 530 nm. op die vorige besigheidsdag
geskied; .as “n werknemér onder 'n maandelikse dienskontrak is,
“-moét daardie werknemer alle besoldiging wat ingevolge Thierdie
. Qoreenkoms verskuldig is, uviterlik om.5.30 nm. op die laaste
. “besigheidsdag van elke maand, of uiterlik om 12-uur .middag, as
. -daardie dag op 'n Saterdag val, betaal word. . - o

(4) -Betaling van lone moet geskied op die plek waar die werk-.
werksaam is op die tyd wanneer die lone ver-

' nemer inderdaad
' skuldig is.-

6. WERKURE..-_- ©

(1) Geen- werkgewer mag van ’n werknemer vereis “of hom

- toelaat en geen-werknemsr mag toestem om te werk nie—
B Ea} vir meer-as 46 uur per week, vitgesonderd etensure;
-~ (b) vir meer as 8% uur tussen die ure 8 vm, en 6 nm. op
Maandag, Dinsdag, Woensdag, Donderdag en Vrydag;
(¢)vir meer as 43 uur tussen die ure 8 vm. en 1 nm. op n
Saterdag. - : i

. (2) Elke werkgewer moet op 'n opvallende plek in sy inrigting

"“’a-tydrooster. vertoon wat die volle name van al sy- werknemers

vermeld. -“Sodanige tydrooster moet op of voor 12-uur middag op

, “die laaste werkdag van die week voor die week waarop daardie

tydt_*coste’r-- betrekking het, ‘vertoon word -en moet duidelik die
bcgmtyd van die werk, die middagetensiurpouse en die ophou-
tyd van elke werknemer aantoon. .. - ‘ :

I " (3) Werkure -moet aancenlopend Ht-"ees.—Allé w-'prkure. van 'n

werknemer moet aaneenlopend wees, uitgesonderd. etensure, . -

* (4 Verbod op oortyd—Geen werknemer mag toegelaat of

..verplig word-om meer as .die. getal ure. te-werk wat in subklousule

(1) voorgeskryE..of in- die’ kennisgewing. uiteengesit word wat in
subklousule (2) van-hierdie klousule genoem word nie.: -

" 4 ;

like of \;roulii;:é'

- gekwalifiseerde- finarkappersassistent

dic begindiging “betaal "'word. Die ver-
_skuldigde loon moet in ’n- geslote koevert gesit word “wat die -

“'n Los werknemer moet die besoldiging wat aan’
is by beéindiging van eclke. dienskontrak: betaal .

2. (2) ‘Geen aftrékkings’. hoegenaamd, ﬁitgesohderd»-anderstzia'ndé,.

as °n ‘werknemer van ' die. werk af-wegbly, anders as op -
werkgewer, 'n pro rata bedrag-

_ (2). An employeé who. duririg any ‘week is engaged in-both:the -
gentlemén’s and ladies’ trade shall for the whole” of " that 'week
be paid the wages preseribed in either paragraph (a) or (b) of
- sub-clause (1) of this clause whichever is the higher.

(3)’ An employer shall not .accept a premium.for the training
cof an employee to render toilet seryices. ’ 5

" - (4) An employer shall not employ any person as a: male or
female hairdresser unless such person is a qualified. hairdresser’s
assistant and/or a minor and/or an apprentice, unless ‘the wage
for a qualified “hairdresser's assistant is paid’ and.such an em-
-ployee shall for all purposes of this Agreement be deemed to .
_be a qualified hairdresser’s assistant. = g :

. (5) Nothing contained in this clause shall operaté to permit
of a reduction in the wage an employee was receiving at 'the
date of coming into operation of this Agreement while such em-
ployee remains in the employ of the same employer.: ’

-_-'.(6} An employer. shall not employ any person under the -agé'
.of fifteen (15) years, : ' e

~ (7) Bvety employer shall, during the currency of this Agree-
“ment,. in addition to :the wages prescribed in this clause, on each
pay-day".pay to ‘the employees specified herein.a cost .of living
allowance-in accordance with the provisions of War Measure No, .
43 of 1942, as amended from time to time, or as may be pre-
sc¢ribed in any other- enactment. * ' !

5. PAYMENT OF WAGES AND AUTHORISED DEDUCTIONS. .
(1) Wages. shall be paid in cash weekly or monthly, as the

1 case’ may_ be, unless the contract of service of an employee is

‘terminated before the usual pay-day when -wages. -shall be ‘paid-

in a sealed envelopé, upon which shall be inscribed the full name
of the employee, the period for: which the particular payment
is made, any. deduction made in terms of this Agreement ‘and -the
amount. contained in the envelope. A casual employee shall be
paid the remuneration due to him upon termination of each’ con-
tract. of ¢mplqymem. . y Y

Fd

2 (2) No deductions of any dgscri;:;t-ioﬁ :other than the following &
may be made from the money .due to any employee:— .

. (@) Except where otherwise .provided ‘in this' Agreement where

< - "an’ employee absents himself from work otherwise ‘than

.- _..on the instructions or at the request- of his -employer, a ,
. pro rata. amount for the period of such absence, ‘

* (b) Contributions to Council funds in. terms. fo. clause 17 of
7 thismAgreementss "= 155 5, r e '
“{¢) With the written consent -of -the employee, deductions for
holiday, unemployment;-'sick, insurance or. pension funds,
~ and for savings funds approved by the. Council. -

. {d) With_ the written consent of the employee, déductions for
""" subscriptions to the trade union.

(¢) Any amount which an employer is compelled or permitted

" to deduct in terms of any statutory_law or order of court,

(f) Any amount which may be set off 'in accordance with’
common law against any debt owing-to an employer by

. an employee. :

. (3) Wages due_in terms of clause 4 and any other remunera-
tion due to any employee on a weekly contract of employment
shail be paid weekly on Friday at 5.30 p.m. at the latest, Where
Friday is a public holiday payment shall be made on the pre- -
vious businéss day at 5.30 p.m. at the latest; where an employee -
is' under monthly contract of employment such employees shall
be paid any remuneration due in terms of this Agreement on the -

‘12 noon at the latest in the event of such day being a Saturday.

" _{4) Payment of wages shall be made at thé_ place where the
employee is actually engaged at the time the wages fall due.

-+ 6. Hours oF WORK,

[ :'(.l)":No employei shall require or permit an employee to work,

nor shall any employee consent to work—
(a) for limre than 46 hours excluding meal hours in any one
week; : =,
" (b) or more than 8} hours, between 8 am. and 6 p.m. on
e Mondays, Tuesdays, Wednesdays, Thursdays and Fridays;
(¢) for more than 43 hours between 8 am. and 1 pm. on a
. Saturday. ' S

_(2) Every employer shall exhibit in a prominent place in his
establishment a time-table setting out the full names of all his
employees. Such timetable shall be posted-up on or before 12
noon on {he last working. day of the week preceding the week
t6 which such time-table refers, and shall show clearly the time
of commencing work, the lunch hour 'interval. an time of
finishing off of each employee. e -

i (3) Hours. of work to be ansr:cmfve.—_-Ail ‘hours of _w{rork of
an employee shall be consecutive except for meal hours.

(4 Prohibition of Overtine—No employee shall be permitted .

in su 5 i
“clause (2). of this clause.

or_'ge%u.ire;l. to work in exgcess of. the number -of hours. prescribed
in “sub-clause :(1). or specified in the notice referrcd to :i__n--subj-__ d

immeédiately on such termination.  The wages due shall be placed - -

~Tast. business day of each month at 5.30 p.m. at the latest or at - -



' -'--'tye ‘as dié ,wat-'in “hicrdie klousule. vasgestel Wo

g, em telug.

" . waarin geen werk wverrig mag- word

mdetgaan, -of op- bevel. of op versoek van:

(S) G‘een werkgewer is-daa ‘geregtig, om’ sy perseel

- nie, - mtgesouderci Vil'.‘ dj.e doel m soddmge penseel Js'-

(6) Etensonderbrekmgs een. werkgewer mag van ’n werk-
© némer vereis of hom’ tuelaat ‘om- op enige’ dag meer as vyf uur
. ‘aaneen fe werk. sonder “n’ onderbreking van minstens een. wup.”
nie en sodanige onderbreking
“moet ‘nie_as. deel van.die gewone Werkure of as 0011}'{1 ﬂeneken
- .word nig; met. dlen ‘verstande’ dat—l Jj GFEE &

* (a) as sodamge onderbrekmg langer 4s een uur’ duur, aHe tyd i

- 601 14 uur as gewone werku_re gereken word;

(b) werktydperke wat deur-’n pouse van. minder aseen uur
° ‘onderbreeck word,-as aancenlopend géreken word; .
(c) etensonderbrektngs tussen die ure 12 middag en 2 nm. op
4 elke welkdag ultgesondcrd Saterdag, geneerrr moet wond

el ]MRUKSF VERLOF EN BegoLmﬁlNG.

(l} Alle wetllke openbare vakanstedae is verlofdae rnet volle
. betalmg en jgeen Welkgewer mag n werknemer vetplig of toelaat:
en geen werknemer mag’ to-estem om op sodamge dag te-werk.
nie; ‘met- dien verstafide dat 'n- werkgewer nie verplig mag word:
‘om 'm ° werknemer - vir ~enige -openbare vakansiedag - te” besoldlg
‘ten opsigte waarvan. die- werknémer kragtens subklousule-' (9) van
Klousitle ‘IS op’ vourdele geregtug is nie. 2 ;

(2) Behoudens 'die bepalings van' subklousﬁle 2) moet n werk-.

gewer aan elke werknémer by hom in-diens ten opsigte van. elke -

voltooide: diensjaar by hom die” voigende toestaan:— -

(a) In die-geval van 'n-wetkinemer wat een jaar ‘diens by dle-
. selfde wérkgewer - voltom het vyftlen agtereenvolgende
werkdae verlof; :
(b] in. die-geval van ‘n werknemer wat twee’ of meer agtereen--
volgende jare diens by dieselfde werkgewer voltom het, -

~ agtien: agtereenvolgende werkdae verlof,H L ;

2 mét -volle besoldiging. :
@y Dle verlof Waarop n- werlmemer mgevo‘!ge subklousule {2)
geregt:g is; moét op 'n tyd wat ¥ir: .die werkgewer redelik-\geneﬁik
S8, toegestaan “word;: met: dien velstande dat- ;
(a) indien sodamge verlof nie eerder. foegéstian word nie, ‘dit
. " binne twee  maande.na -die voltooiing . van. . die - dlenslaar
-waarop dit’ betrekkmg het toegestaan mﬂel word en dll

“kan nie ophoop nie; ~
(b) mdren en dge openbare vak.msnedag, 8008’ m subklcusule (1)
.van hierdie klousule ‘bepaal, binne "dié . veﬂoftydpérk“ ‘val,

.

& . sodanige .openbare vakanSledag as ’n verdere verfoftydperk

... by dleselfde tydperk’ gevoeg' moet ‘word en-die werknemer :
L tel - opsigte - van sodanige.: openbare vakan51edag tegeljk

~met die verloftoelae, soos m hieldfe subkleﬂsule voorge-

. skryf, besoldig moet word; - . o

(cj indien- 'n’ werknemer -sy diens beelndlg YOOr.. hy ep vel‘lof
geregtig is. en nadat hy ten minste een- ‘maand gewerk | het
- :moet hy minstens die’ volgende betaal word:—

(i) In die geval van 'n ‘werknemer genoem in palagmaf
{a) van subklousule (2), een twintigste; " . -
- (i) in’. die’ geval van:’n welknemer genoém m paragraaf

_ - (b) van subklousale (2),  een agtiende; .

" van sy weekloon op-die. datum van' dlensbeemdngmg len
opsigte van elke voltooide week . diens op die.datum. van |
sodanige diensbegindiging tegelyk’ met dle ﬁnale heldlmg
van loon 1ngevolge klousule 5- ()

(d} enige ‘werknemer. aan “wic: kennis gegee’ is of . wat kemus
gegee het van ‘diensbegindiging kan in plaas van sodamge
kenmsgewmg afwes:gheldsverlof met volle. besaldiging -

. meem vir ‘n_pro rata.tydperk in_die -1oop van sodanige
kenn.sgcwmg ‘en moet: boonop - alle. orige verlofbesoldi-
; wat - ingevolge- ‘veorbehoudsbepaling () van hierdie

. sun%dousule verskuldig is, : betaal word .en -hierdie’ bedrag .
- moet aan_die -Sekretaris van, die Raad vir ultbetahng aan

sodanige” werknemer gestuur word; :

(e) enige: werknemer -wat kragtens subklousule (2] op Verlof
- -.geregtig is eén’ -wie " se diens eindig "voor - “daardie’, vérlof .

binne die voorgeskrewe tydperk van twee maande geneem
is, moet by die Bedindiging ten opsigte ,van’ daardle verlof
-en ten opsigte van elke ‘week van daardle verlof 'n bedrag’
van minstens die wegkloon betaal word wat hy op. die

.. datum van beéindiging ten omlgte van sodamge \rerlt)f

¥ _‘, . ontvang het;.

“(f) die_tydperk vian verlof nie saamval met enlge tydperk van

. afwesigheid waarin ’'n werknemer - -ooreenkomstig klousute

15 op mektehetahng gereglig is nie; ook :nie- met - enige-

" tydperk- waarin 'n- werknemer.- m;htére opleldmg moet
ondergaan mie.- . e

(4) Vir die toepasmng van die. voorafgdande subklousule WOl’d

*n. werknemer se jaar: diens ten opﬂgle waarvan hy op sedanige

_jaarlikse verlof geregtig is, bereken vanaf ’n _datum twaalfh

-maande voor die datum-van hierdie Ooreenkoms, of* vanaf die
daturn._waarop hy laas op verlof met volle betaling  geregtig -ge- |

word het, of, na gelang van- die, ]ongsle datum, vanaf dae datum
van mdlensnemmg -

(5) Die werkgewer moet dle Sekretans van- che Raad in. kenms

‘stel vanhd.e tyd en datum waarcip elke werknemer sy ver]of moet

neem.

{6) Enige tvdperk ‘waarin 'n welknemér kmgtens dre bepaléngs'. '
iplei ing.

- hierdie - klousule: et verlof afwesig is; of. m;lnére 0
ig: el‘k“eW&l
ls, of weens mekte van d1€ werk a,fwe&lg

'except for the.p £POSE.: of

“overtime; pqued that— "

-_and no.employer; shall require or permit-any. ‘employe
nor shall any ergpioyee consent ‘to_work . on 'such: day;

- any. public’ hollda.y in. respec

‘each._completed y%ar of employment-with him-

, 3 emp oymeni with- the s.ame

_-sub-clause (2)shall:
'the employel, “proy ded that—

: ’_ (b)’ shoul

. m} in the “case of any, employee 1eferred lcr in

k& (a') any employeekwho has recelved or who" ha

. "« forwarded to: ihe Secretary of the COul]clI for ‘pa

“‘which . an” employee is

_wh‘lche\rer is the- laterE

o g
at times othej'-

(6) “Meal Bregaks —No- employer shaJl . _.rmut amy

- ui

_employee 10 work. for-more than five hours, continyously on any

day without :an’interval of not léss than one ‘hour. during whmh
be.

no work shall-tbe performed® and “such mterval -shall -
deemmed to. be. part of the ordmary homs of. work i

(a) if-such interval -be [ongel than for one hou .any péried m
- exeess’ of forie -hour and a qua(ter s'ha[l be deemed t
: ordmaiy hours of wonk & RN

lfc) meal breakﬁ sha]l be taken betw'een 12 noon al
- on ea&.h a?u:l every workmg day f.\xcept Saturdﬁ

'.,—_v-.

ANNUM. LE,WE mn P,wmz

(]) A]i da%ute v pubhc hohdays shall be holi on, Euli ay

thﬁlt an, employer shall not -bé required fo pay an'e 1ploj
i which ‘the’ emiployee is én

"to beneﬁts in terms of sub-clause (9) of clause 15

) Subject to Ethe provmmns of siab- clause (3) “dn ;mp; oyer
shall grant to” every employee -employed by him ‘in respect of

xl

(a) in'the case 30(’ ‘an employee ‘who “has: completed -one. yeap'_‘s
~.employer, ﬁfteen cq_we- ive-

d:;ys’i Jeave;-,

(b} in the cas«e; of “an employee who has completed' two of
.7 more | consécuilve vears' emp}oyment with' .the "samé~em-
pleyer, elg'hleen consecunve work days 4

_on fulI pay.. -
(3) Thc leave

2 fa) if such’leayelis not “granted earllcl it shaﬂ b?g ;
-7 - two months! of -the completion -of -the- year o ser ice:
relates and cannot. be accumulated :

ny - ?gn’ohc ‘hohday as -defined in. sub-cla
-this clause fall: wlthm the leave. permd ‘such pubhc hollday
-shall be-added. to- the same period as a_f rth period °l£
SI.I(:

" whic

" public “holi ay. at’
prcscnbed in- thls sub -clause;

" (c} should an employee termmate IhlS eﬁ}plo}ment :
qualifying . f&r jeave-and after working® for at- ]east one
v month, he - el;lall bc pald not less’ than——- L

A u the case of an eniployee referred to m ‘parag
 :: (a) of sub-clause (2), one-twentieth; . -

pa'ta'g'r'aph .

(b) of sub-ciduse @), orie-eighteenth;

of -his - weekl;y wagé at the date of" terrmnatmn ~of . em-\
. ployment in fespect of each completed week “of ‘employ-
ment on -the- iiate of such termination at the same’ time as)
tshv.z }fmal payment of wages ls eﬁecled m temys of clausa

1 ; :

of terminafion of service may in lieu -of such: not:ce take
the leave of absericc on full pay for a:'pro-ra jod:
during the: scurrency of such  notice ‘and shall.
. ‘thereto. be paid “any balance of leave.. pay “due
-of . proviso (c) of this sub-clause; which . amout

" “such employee, S

(e) any cmployee ho quakﬁes fer Ieave in terms of sub clause
(2).and whose employment terminates before such leave:-is
“taken within tHe two months’ period prescrlbed shall-upon’
such termination be paid in respect’of each-week -thereof.
an amount nof less than the weekly ‘wage ‘he Was, recemng
- at. the da{e of  terrnination in respect of such Ieave,- . :

i 2 ()‘) the per:od -ofJeave shall not run concurrently with any -

- period of abselice dyring which an employee is ‘entitled to,
- sick pay in termsof clause 15, nor with-any ‘period during :
reqmred to undergo Inary

trammg

(4) For the purposq of the precedmg sub- clause, an nployee 8-
ear of -service for a? hich- he shall be entitled to such-ann al -
eave shall_be calculated from a date twelve months prior {o-the:
date of this Agleement ‘or.from. the date, on which he :last became’.
entitled to leave on -full ‘pay, or from- the date ‘of - engagement;

(5) The employer shall 11otlfy the Secn,taly of]/th il -
" the time and_date on ithCh each employee ‘shall take lns leave

(6) Any perlod durmg which-an émployee-is oh_'l ve i decor-
dance ‘with . the “provisions of - this . clause "or ‘is ‘undergoing
fary  tr is absent from work on’ the in ctions "OF -

i 1o
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iens, maar enige tydperk van afwesigheid weens siekte bo der-
ig.(30) dae binne enige twaalf maande of drie agtereenvolgende
lae indien die 'werknemer nadat sy werkgewer dit gegis het, in
ebreke bly om ’n doktersertifikaat voor te 1& dat hy deur siekte
=erlaénd;r was om sy werk te verrig, moet nie as diens gereken
vord nie. :

{7) Geen- werknemer mag, terwyl hy met verlof met volle beta-
ing afwesig is, vir loon of ander vergoeding in die Haarkappers-
vedryf werk nie.

8. DIENSBEEINDIGING,

(1) Van elke werknemer, nitgesond=rd ‘n los werknemer, word
rereis om minstens een week van 46 uur kennis van diens-
seéindiging te gee, en van elke werkgewer word vereis om_soort-
relyke kennis vir die bedindiging van 'n werknemsr se diens te
ee; scdanige week se kennisgewing moet skriftelik’ wees en tree

1 werking vanaf die werkdag wat volg op die dag waarop kennis .

regee is; met dien verstande dat ‘dit nie inbreuk maak op die
eg van ‘n werkgewer of 'n werkn=mer om ’'n dienskontrak son-
fer kenniscewing te befindig om enige rede wat wetlik as vol-
loende beskou word nie. 'n Week kennisgewing beteken 'n
/olle week se werk of 'n volle week se besoldiging in plaas van
cennisgewing. :

- (2) Die bepalings van_ hierdie klousule raak geen Qoreenkoms
wat voorsiening vir ‘n langer tydperk van kennisgewing as een
veek maak nie; met dien verstande dat die tydperk van kennis-
ewing waaroor oorecngekom word vir albei partye ewe lank
hnoet wees. Wanneer ‘n  ooreenkoms ingevolge hierdie sub-
tlousule gesluit word, moet betaling in plaas van_ kennisgewing
2\Ktkeredig_ wees met die tydperk van kennisgewing soos ooreeit-
zekom. - :

. (3) Die tydpcrk van kennisgewing genoem in subklousules (1}
et (2) van hierdie ; 1
moet ook nie gegee word nie gedurende 'n werknemer se¢ af-
wesigheid *met verlof toegestaan ooreenkomsiig  klousule 6 of
enige tydperk van militére opleiding of gedurende enige tydperk
van alwesigheid waarvoor 'n werknemer op siektebetaling gereg-
tig is ooreenkomstig klousule 15 nie.

9., BEKWAAMHEIDSERTIFIKAAT.

(1) Die Raad moet 'n komites aanstel wat uit minstens vier
lede bestaan, van wie twee werkgewers en twee werknemers moet
wees, wat die eksamens genoem in subklousules (2) en (3) moet
ifneem en by die Raad aanbevelings betreffende die uitreiking
van bekwaamheidsertifikate moet dozen.

-~ (2) Wanneer n werkgewer of 'n werknemer aansoek om 'n
bekwaambheidsertifikaat doen, moet hy tesame- met die aansoek
die bedrag van 10s. 6d. aan die Raad stuur (deur tussenkoms van
die ‘Sekretaris) wat— o
" (g) die applikant moet versoek om hom

_eksamen te onderwerp; of
(b) hom moet oortuig dat die

of haar aan 'n

app'ikant op grond van sy jare
ondervinding op sodanige sertifikaat geregtig is, en indien
dit tot bevredigzing van die Raad bewys word dat die
applikant bevoeg is, moet die Raad sodanige sertifikaat
uitreik.

*(3) Enige applikant wat in gebreke bly om hom vir die ek-

samen aan te meld, sonder om die komitee 'n rede mee te deel,

wat deur die komitec as bevredigend beskou word, moet die

eksamengeld verbeur.

10. BUITEWERK.
Geen werknemer mag—
(1) bestellings werf of neem of werk in die Haarkappers-
bedryf onderneem nie; of
(2} handel dryf in'toi}etbcnodigdhede vir verkoop, wins-
. bejag of beloning;
vir cie rekening: of ten behoewe van enige ander persoon of van
¢énige ander persoon, unitgesonderd sy werkgewer, terwyl sodanige
werknemer by 'n werkgewer, wat die' Haarkappersbedryf uit-
oefen, in diens is nie. '

11. WERKENDE WERKGEWERS,

 Alle werkende werkgewers wat in die Haarkappersbedryf werk
moet mutatis mutandis die ure en’ ander voorwaardes soos in

erdic - Ooreenkoms vir werknemers voorgeskryf, nakom; met
dien verstande dat vir die doel van bediening van ’n klant aan
wie toiletdienste verleen word op die gewone ophoutyd van werk

Eg 'n dag, 'n werkendewerkgewer nog 'n halfuur na die inrigting’

g gewone ophoutyd kan deurwerk om die toiletdienste wat aan
‘n klant gelewer word, te voltool.

12. VERSKAFFING VAN UITRUSTING,

" (1) *n Werkgewer moet vir gebruik deur elke haarkappersassis-
fent alle gereedskap en uitrusting wat vir die verrigting van sy
werk nodig is, verskaf, uitgesonderd— :
(1) in die damesafdeling—
(i) krultange;
(i) skére;
(iii) kamme;
(iv) knippers (nie-elektries);
(v) naelvyle, naclvelskére en -knippers;
{vi) setkamme;
(vii) borsels;
. {viii) krullers;
(ix) ,, Goodie "-klemme;

klousule moet nie saamval met en kennis,

illness shall be deemed to be employment, but any period of
absence owing to illness in excess of thirty (30) days in any
twelve months or three consecutive days if the employee fdils
after demand by the employer to produce a certificate by a
medical practitionier that he was prevented by illness from doing
his work, shall not be deemed to be employment.

(7) No employee shall work in the Hairdressing Trade for
wages or other consideration while on leave of absence on full

pay.

8. TERMINATION OF SERVICE,

(1) Every employes other than a casual employee shall be
required to give not less than one week’s notice of 46 hours and
every emplover shall be required to give like notice to terminate
the service of an employee; such weck’s notice shail be given in
writing and shall take effect from the working day following
the day on which such notice was given, provided that this shall
not affect the right of an employer or an employee to terminate
a contract of employment without notice for any cause recognised
by law as sufficient. A week’s notice shall mean a full week’s
work or a full week’s pay in lien of notice,

(2) Provisions of this clause shall not effect any Agreement
which provides for a longer period of notice than one week;
provided that the period of notice agreed upon is of equal
duration on both sides. Whenever an agresment is entered into
in terms of this sub-clause payment in lieu of notice shall be
proportionate tc the period of notice agreed upon.

(3) The period of notice referred to in sub-clauses (1) and
(2) of this clause shall not run concurrently with, nor shall notice
be given during, an employee’s absence on leave granted in terms
of clause 6 or any period of military training or during any
period of absence for which an employee is entitled to sick pay
in terms of clause. 15. :

9, CERTIFICATE OF COMPETENCY.
(1) A committee shall be appointed by the Council consisting
of at least four members, two of whom shall be employers and

two of whom shall be employees who shall hold the examina-

tions referred to in sub-clauses (2) and (3) and make recommen-
dations fo the Council as to the issue of certificates of compe-

tency.

(2) Whenever an employer or employee applies for a certifi-
cate of competency he shall forward with such application the
sum of 10s. 6d. to the Council (through the Secretary) which
shall—

(@) ask the applicant to submit himself or herself to an exami-

nation; or e . :

(b) satisfy itself that the applicant by virtue of his yearg of

experience is entitled to such certificate and when it is
proved to the satisfaction of the Council that the applicant
is competent, the Council shall issue such certificate.

(3) Any applicant whe fails to attend an cxgmination_without
furnishing the committee with a reason, considered satisfactory
by the commitiee, shall forfeit the examination fee.

10. OUTWORK.

An employee shall not— .
(1) solicit to take orders for or undertake work in the
Hairdressing trade; or .
(2) engage in trading in toilet requisites for sale, gain or
reward;

on his own account or on behalf of any person or from any
other person other than his employer whilst such employee i3
in the employ of an employer engaged in the Hairdressing Trade.

11. WoRrkInG EMPLOYERS.

All working employers engaged in the FHairdressing Trade
shall mutatis mutandis observe the hours and other conditions
prescribed for employees in this Agreement; provided that for
the purpose of attending to a customer who is receiving toilet
services at the normal finishing time.on any day, a working em-
ployer may remain at work for an additional half hour after
the pormal finishing time of the establishment to enable the
toilet services being rendered to the customer io be completed.

12. Provision OF EQUIPMENT.

(1) An employer shall provide for the use of every hair-
dresser’s assistant all tools and equipment necessary for the
carrying out of his work excepi—

(@) in the ladies’ trade—
(i) curling tongs;
(11) . scissors;
(1ii) combs; .
(iv) clippers (not electric);
(v) nail files, cuticle scissors and cuticle clippers;
(vi) setting combs;
(vii} brushes;
(viiy) curlers;
(ix) “ Goodie " grips;



(b} in dle mansafdelmg——' shEiAESS TR OSRINIC G m
- (i) knippers-. (nie- e!ektnes], w ok oy T
; o (i) skére; ) - R e B
(111) skeermesse, =S
- {iv) nekborsel; s sty
- (¥) kamme; . | Ver e L
* (vi) skeerriem; - - T T S ;
. (o) in die gevalle waar dle werkgewer n o, kleurskema vir
= .baadjies en -oorklere in - ooreenstemming met. die. Kleur-.
skeima van' sy inrigting ingestel "het, ‘moet. hy dle vererste
- oorklere en baadjies #an 8y assistente verskaf

(2} Elke werkgewer moet aan. e[ke haarkapperasswtent d:e .

olgende verskaf :—

& (i) clippers (ot elecfrlc),
vy ; - (i) scissors;: < - - ey
b g (i), raz%»(rs = ?' ol
. (iv) néck brush;,
- W) eon}bs,
'(v1} strop; - -

(@) Ten minste een. stenhseerkabmet wat te alle tye n oplos-'

- sing van ten minste 40 persent formalien . “bevat_vir die .
~steriliseer van alle gereedskap, uitgesonderd skeerkwaste,

(b). 'n antiseptiese bad. wat 'n formalien-" of ander- ‘geskikte op- -

- - . lossing bevat in die verhouding van % gelling water tot |-

“twee ons formalien, “of ander geskikte oplossmg Vir . dle
.- doel van. sterilisasie van- skeerkwaste; - i e
. {e) ten rnmste ‘twee skeerkwiste, sodat die _éen wat nie m
. ‘gebruik is. ‘nie in° die anusepnese bad gebou kan word,;
) skoongewa.ste handdoek - v;r gebrulk deur die werknemer
vir elke klant;
(&) vIoelbare of poeier- of bumeseep of skeerrocm, A

. (fH'n voorraad skoon papier om die “geredskap meé skoon te

vee en, in die besonder elke Bkeermes nad.at dit op dle rlem
aangesit is; ;

- (g). n- bloedstetpende rmddel in che vorm van poeler, of vloel-

stof wat gespult of op n skoon propple wa,tte gebruik kan
word;-

: i’ 'n_oeordekte houer wiarin - na’ eIke behandelmg aﬂe vml

papler en walte en hare gestort kan word

13 REGISTRASIB VAN WBRKGEWERS EN,.WERKNEMBRS
(1). Elke ‘werkgewer wat dlt nie. reedé ooréenkomstig "n vonge

. ooreenkoms gedoen het nie, moet birne een maand na die datum

waarop -hierdie -Qoreénkoms in werking. tree, en elke werkgewer
wat na daardie datum-. die - Haarkappersbedryf begin ‘uifoefen,

‘moet binne, een maand na-die datum . waarop hy sy bedryf begin,

- die volgende besonderhede aan die Sckretaris va.n die Raad

. heid; moet benewens die besonderhede soos irgevolge subklou-

o ostuur:—

“ay-Sy - naam en- tltel va_n» die heelghexd volult
(b) beqlgheldsadres, en B &

s

(¢) naam van . elke werkriemer voluit,. in ‘watter hoedamgheld
4 N

_hy in diens is, ‘en die lone wat betaal word

(%3 }n die geval” van
al
subklousule (1) vereis, voluit verstrek word:

(3). In-die geval van 'n maatskappy met ‘beperkte. aanspreekhk-

sule (1) vereis, die’ volgende ‘besonderhede verstrek word. -

'n vennootskap, moet die volle name Van ||
ie ‘vennote bo en behalwe die besonderhede - “5008. 1ngevolge--

(a) Die volle name van die dwekteare dne volle. naam van dne :

persuon wat werklik it beheer van elke tak van die maat-
“skapp

= PPY
(b} adres. van dle gereglstreerde kantore van dle maatskappy,__ )

en
(¢} die volle name van die Sekretms en vaa alle ampsdraers
- . van die maatskappy L . :

(4) Elke werkgewer moet maandehks as hy die’ ﬂeIde mgevolge_'

klousule 17 van hierdie Qoreenkormis instuur,’ die- volle name van

alle persone: in sy dlens met mbegnp van mmderjanges en vaICn
leerlinge verstrek. )

(5) Elke werkgewer moet ingeval van n verandering 'in emgeen:_ f

van die besonderhede ‘wat hy: ingevolge ‘hierdie. klousule ‘verplig -
word. omi” te. verstrek, binne -veertien (14) dae na die verandering -

plaasgevind het, -aan “die- Sekretaris: van: d!e Raad "n kenmsgewmg_'

< van! dle verandermg stuur.

i

4. VAK\-’ERENiG!NGARBETD

(1) {a) Geen lid van ‘die S:A.: Ha:r&reqsers Employees lndu--.

strial Union ' mag werk aanvaar by enige werkgewer wat nie lid
van -die  Port . Elizabeth and’ U:benh&ge ‘Master . Hairdressers’

hou het om lid van die Port Elizabeih .and Uitenhage Master

- Hairdressers’ Assoclatwn -te wees nie.

(b) Geen lid van die ‘Port thabetb and Uxtenhage Master_
Halrdressers Association mag enige werknemer in.

Umon is mie.

~ {2 Bewys van Ildmaatskap ‘van dle SA Halrdressers Em--'.' -
" ployees’ Industrial Union is die voorlegging van ’n geldlge lid-
'maatskapkaart wat deur genoemde vakveremgmg mtgerelk is:

(3)-Hierdie klousule is nie van toepassing op’ werknémers. ir

.wm lone insklousutes: 4 (1) () () 4(1)-(c)- (m) en 4 (1) (o) (v)|
vakleerhnge 3

van hlerdle Ooreenkoms ‘vasgestel is nie, ndg
nbg in gevalle- 'waarm na die Raad se mening: lJ madatskap van

. ’n_party by hlerdle Qoreenkoms geweier is, .of -sonder . redelike
“ - oorsaak. beéindig ‘is, en die-applikant - bighe: 21 dae daarvan ken-
: ms van dle welermg aan. dle Raad: gegee het. =

- Asscciation: is nie, of in diens bly van 'n werkgewer wat ‘opge-

! diens. neem |
. wat nie lid- van die S.A Halrdressers Employees Industnal-"

|, ship card- Issued hy the sa:cﬂi Union. .

"._"_(g} stypuc in -the |form of . powder or liguid to” be. uscd as vah:

» part-;
| ners’ shall in addmon t the pamc:.iars requn:ed m sub-clause (1 Z

; haL no employer shall ‘be: req 1
w1 1b, of halrpms w any ope: em
rnomhs, : e

5 trade— S

fb} m the gent‘

(c) ‘in ' cases Where the emgloyer has i
"'scheme” n coats ‘and overalls fitting | in ~wit}
scheme of} his_saloon, he shall supply ‘the required -ove:
alls and céats to his assmtants; - e

(2) An emp]oyer sha]l prowde each halrdresser’
wnh—-: e
(a] at least oni stenlmng cabmet contammg

“ solution ‘of! }at least 40 per cent formalin for - ﬂie purpo'
of “sterilizing all -tools, other - than shavmg brusheg

(b) an antlseptlc bath- centalmng a solution ~of” formalin:=or.
.. - other stitable solution in_the roportion .of half gallon of’
_ water to two ounces of. fermaan .or other suitable solutiofn”
~ for the pumose of stenlmng s‘havmg brushes*

"(c) -at_least two ‘shaving brushes so-as to -allow of ne; bmshz
: not in use, to-be kept-in-the antlsept]c bath RS

@a freshly lau%adered towel ,for the use by lhe' 'mp.oyee
respect of ez\‘ch customer; -

(e) hquld powdelged or ‘the tube soap or shavmg cream :

(P a. supply of clean paper to wipe the tools aud in
- the tazor after each stropplng operatlon,' fe

- " sptay.or on:a fresh clean picce’ of -cotton ‘wool;

. (h) 4 covered’ receiptacle for the purpose of recemng
paper and cotton woel and halr after each ope‘ratton

{l) Every employér who: shall “not already have done
pursuance of a prevmus agreeiment, shall’within :one month, fron;rp,
the date on which this Kgreement comics, intd operatmn _apd’”
every employer entering the’ ‘Hairdréssing Trade -after that " date';
shall, "withiz one month from the date.of commenémg -opel:atmns—
“by him forward to- the Secretary of the Ceuncll _the-folle
pamculars i .

(a) His full name- a}nd mle of busmess
J[b) Business address.

'-?.

! . employed and wages paid.." - T
(2) In the case of a partnershm, the full names of all“the.

“be furmsﬁed

(3) In the case of mllmlted llablllty company the (+]
particulars in addltsO!] 0 those L‘eqmred m sub c.lause {I) sha %
be furnished: - : ¢

(a) The full name of }t:he du'ectors the full name df A
_“person in control| of each - branch of the business.

(b) ‘Address of ‘the. reg[stered ‘offices of the eompany
" (¢) The full name o

fith'e secretary of- the company aﬂd 811
- other office bemjs of the company. ... -

@ Every employer shall disclose monthly, the full names €
all persons - employed mcludmg minors ‘and’ apprentices - whe
submlttmg moneys in terp'ls of clause 17 of: t‘ﬂls Agreemmt

(5) Every employer shall in the evént of a e‘han e i
thi

the ‘particulars he is reqmred to furnish'in terms of
forward to the Secrctary of the Council"a
such ‘change within fourteen (14) da.ys of the date on: \ﬂ:
change took effect m\ - S

14 TR%DE UNION LABOUB,.

(1) (@) No member of jthe S.A. Ha;rdressers Emp_‘yees
dustrlaf Union - shall accept empteyment with, any: émployer- wh
is not,a member of the Port Elizabeth and Uitenhage Mastér
Hairdrésgers”: ‘Association, br remain in the employ of any-em
ployer who has ceased to| be a member of the Port Bllzabeth
-and Ultenhage Master Hatrdressem Assocmnon‘ .

(b) No mémber of the Port Elizabeth and Uifenhage Masten;;
Hairdressers’ ‘Association shall employ any employee- wh _-'15 no‘t :
a-member of the SA Halradressers Bmp[oyeesr Industri

2y Proof of membershnps of the S.A. Hairdressers’ Emplﬂyees ).-
“ Industrial Union shall' be the productmn of a, culrent member--5

,i

(3) ‘This clauw shall nof apply to- emplo ees’ for
remuneration is land down In clauses 4 (1) (¢} (i);—._4 (1) (c) (u :
and 4 {1) (c) (iv), of this ; greement, ‘nor. 16 -ap rentices, -no i
where, in the opinion of the Council, membemhip to ‘a_party. tp 3
this* Agreemeni has  bee Lefused or . terminated  wit ,_
. reasoriable cause, and the applicant has rep;)rted such reﬁusal 1.0‘..
the Councﬂ wnhm 21 days t“lereof
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© . (4) Die bepalings van hierdie. Klousule is-nie van toepassing op
n' immigrant gedurende die eerste jadar ‘na die datum van sy
binnekoms in die Unie van Suid-Afrika nie, met dien verstande
~dat wanneer die immigrant te eniger tyd na die cerste drie

"maande waarin hy in dic bedryf begin werk het, weier om op -

"; versock van. die betrokke vakvereniging lid daarvan fte word,
die bepalings van hierdie klousule onmiddellik in werking tree.

15. SIEKTEBYSTANDFONDS.

(1) Hierby word.’n fonds gestig wat bekend moet staan as die
Siektebystandfonds vir die Haarkappersbedryf, hieronder ,, die
- fonds ” genoem. - Die fonds beliggaam die bates en laste van die
'"'fonds ‘ingestel by Goewermentskennisgewing No. 476  van 29

Maart 1957.°

'(2) Die doel van die fonds-is om, gedurende tydperke van
- sickte, mediese, artsenykundige en siektebystand aan werknemers,

. en werkende werkgewers op wie hierdie Ooreenkoms van toepas- -

sing is, hieronder lede van die fonds genoem, te verleen.,

“(3) Dic fonds word beheer deur die Raad __wat_'vir die beheer
" van die tonds regéls wat nie met die Wet of die Qoreenkoms
strydig -is nie, moet opstel, wysig en verander, Afskrifte van

-die, reéls en elke wysiging daarvan moet by die Sekretaris van_

Arbeid. ipgedien word . . G
(4) Behoudens. die bepalings van subklousule (10), moet alle
" werknemers vir' wie lone in hierdie Ooreenkoms voorgeskryf

- word, lid van die fonds word en alle werkende werkgewers wat .

dit verkies; -moet as lede aangeneem word.
; ‘(_5) Werknemers moet in die volgende groepe ingedeel word:—
.Greep 1 —Werknemers vir wie 'n basicse loon van hoogstens
- £2 per week, sonder lewenskostetoelae, voorgeskryf is.
). Groep 1—Werknemers vir wie ’n basiese. loon van meer as
"£2 maar hoogstens £4. 10s. per week, sender lewenskoste-
toelae, voorgeskryt is. ) =
.Groep. 3—Werknemérs vir wie 'n basiese loon van meer as
£4, 10s. per week maar hoogstens £7, sonder lewenskoste-
toelae, voorgeskryf is. . : e
Groep 4—Werknemers vir wie-’n basiese loon van meer as
£7 per week, sonder lewenskostetoelae, voorgeskryf is.
" {6) Elke werkgewer moet op elke betaaldag die volgende
" bedrae, hieronder dic ., bydraes” genoem, van die weeklone van
-.8y werknemers, uitgesonderd vakleerlinge, aftrek:-— :
. Werknemers in groep 1: Die bedrag van 9d;
..+ werknemers in groep 2: Die bedrag van 1s.;
werknemers in groep 3: Die bedrag van 2s.; -
... werknemers in groep 4: Die bedrag van 2s. 9d.;
_ en by di¢ bedrag aldus afgetrek moet-die. werkgewer ten opsigte

van elke werknemer otidergenoemde bedrae soos volg byvoeg:— |

- Werknemer in groep 1: Die bedrag van 3d.;
‘werknemer in groep 2: Die bedrag van 6d.;
.werknemer in groep 3: Die bedrag van 9d;

" werknemer in greep 4: Die bedrag van 9d.;

_namehs  daardie  vakleerling aftrekkings en bydraes op Vv0OrI-
. ‘noémde basis doen. - :

. ‘Wanneer 'n werknemer met verlof is ten opsigte waarvan hy

_ enigge besoldiging ontvang, moet sowel sy eie as sy werkgewer se.
" bydraes gedurende die tydperk van daardie verlof wvoortgesit

- word,.

(7) Elke werkende Werkéewcr wat as lid aangeneem is, ‘moet
"7 38, 6d. per week namens homself bydra. .

(8) Elke werkgewer moet voor of op die sewende dag van elke

. ‘maand dic totale bedrag, ingevorder ooreenkomstig subklousules
(6) ‘en (7),. tesame .met die state ooreenkomstig die Aanhangsel
“hiervan, - aan die Sekreiaris van die Raad; Posbus 3051, Port
Elizabeth stuur. i '

(9) A. Bystand.—(a) Behoudens die bepalings van subklousule
- (11) hiervan, moet ’n lid vir elke weeklikse bydrae met 8§ uvur
_“siektebystand_tot 'n maksimum van 416 uur gekrediteer word en
“elke lid is geregtiz op _betaling van sickicbystand vir soveel
.- bystandure as wat daardie lid in sy kredit het.
*'bystand betaal word, moet die getal bystandure waarmee die
betrokke lid gekrediteer is, met die getal ure waarvoor siekte-
_bystand betaal-is, verminder word; met dien verstande dat geen
'hftrekking mag geskied vir betaling ten opsigte van 'n_openbare
- vakansiedag wat in hierdie Qoreenkoms voorgeskryf is nie;-en
“ voorts. met dien verstande dat die balans van die bystandure
“waarmee sodanige lid gekrediteer bly nadat daardie sicktebystand
" betaal is, weer met 8§ uur siektebystand vir elke verdere week s¢
. bydrae ‘tot ’n maksimum van 416 uur gekrediteer moet word.

- (b) Op ontvangs van ’n sertifikaat, uitgereik deur ’'n genees-

* kundige beampte deur die- Raad aangestel, wat sertifiscer dat n.

" lid weens ongeval of sickte verhinder is om te werk of toilet-
: diqnste te verrig, moet die Raad sicktcbetaling betaal aan—

. (@ ’n werknemer vir wie lone in_ hierdie Ooreenkoms voor-
- ~geskryf word, coreenkomstig die groep waarin hy laaste:
. bygedra heét en wel vir elke werkuur wiat weens sodanige

* ongeval of siekte verloor is, teen die_volgende skaal:—
Groep 1: 5d. per uur; ’
groep 2: 10d. per uur; .
groep 3: 1s. 4d. per uur, i g
groep 4: 1s. 4d. per uur; o ’

_.en indien deur 'n yakleer‘!ing spesiaal daarom gevra moet hy

eer si - : : :
Wanpeer sickte-. . standing to his credit,

5 @) The pl‘_oviéiqns of this clause shall not apply in respect of

‘an immigrant during the first year after the date of his entry

into the Union of South Africa; provided that if any immigrant -
has at any time after the first three months of his employment
in the industry refused 'any -invitation from the trade union
concerned to become a member thereof, the provisions of this
clause shall immediately come into operation.

~15. Sk BenerT Funb.

(1) There is hereby established a fund which shall be known
as the Hairdressing Industry Sick Benefit Fund, hereinafter
referred to a “the fund”.  The fund shall incorporate the assets
and liabilities of the fund .established under Government Notice
No. 476 dated 29th March, 1957. ' :

(2) The object of the fund shall be to provide medical, phar-
maceutical and sickness benefits to employees and working em-
ployers to whom this Agreement applies, hereinafter referred to
as members of the fund, during periods of sickness.

(3) The fund shall be administered by the Council which shall
make, amend and alier rules not inconsistent with this Agreement
or the Act, governing the administration of the fund. Copies of
the rules and any amendments thereto shall be lodged with the
Secretary for Labour. !

_ (4) Subject to the provisions. of sub-clause (10) all employees
for whom wages are prescribed in this Agreement shall become
members of the fund and all working employers who elect to do
s0 shall be accepted as members. )

{5) Emplovees shall be classified under the following groups: —
Group 1.—Employees for whom a basic. wage of less than
£2_bpe&r week exclusive of cost of living allowance is pres-
cribed. ) = E
Group 2.—Employees for whom a basic wage of £2 or, more
per week but less than £4. 10s. per week exclusive of cost
of living allowance is prescribed.

Group 3—Employees for whom a basic wage of £4. 10s. or
more per week but less than £7 per week exclusive of cest
of living allowance is prescribed. '

Group 4—Employees for whom a basic wage of £7 or mors
per week exclusive of cost of living allowance is pres-
cribed. ~ ’

(6) Fach employer shall on each pay day deduct from the
weekly wages of each of his employees other than apprentices
the following amounts, hereinafter referred to was * contribu-
tions ™. ? : . . :

Employees-in Group 1: The sum of 9d." * ' ©

- employees in Group 2: The sum-of fs, "1

employees in Group 3: The sum of 2s.

_emiployees in Group 4: The sum of 2s.'9d. ™
and to the amounts so deducted the employer shall add in res-
pect of every—

employee in Group 1: The sum of 3d.
employee in Group 2: The sum of 6d.
employee in Group 3: The sum of 9d,
employee in Group 4: The sum of 9d.

and if specially requested by an apprentice to do so, he shall
likewise make deductions and contributions on behalf of that
apprentice on the basis aforesaid. '

Whenever an employee is on leave in respect of which he
receives some remuneration both his own and his employer’s
contribution shall be continued during the period of such leave,

(7) Bvery working employer who has been accepted as a
member shall contribute 3s. 6d. par week on his own behalf,

(8) Each emplover shall forward not later than the seventh day
of every month the total sum collected in terms of sub-clauses
(6) and (7) to the Secretary of the Council, P.O. Box 3051, Port
Elizabeth, together with statements in accordance with the
Annexure hereto. i :

(9) A. Benefits—(¢) Subject to, the provisiens of sub-clause
(11) herecof for each weekly contribution .a member shall be
credited with 8 hours sick benefit up to a maximum of 416
hours and each member shall be entitled to payment of sick
benefit for as many hours as that member has benefit hours
Whenever sick pay benefit shall be paid
the number of benefit hours standing to the credit of the mem-
ber concerned, shall be reduced by the number of hours for
which sick pay benefit has been paid; provided that no deduction
shall be made for payment made in respect of a public holiday
Erescribed in this Agreement and provided further, that the
alance of the benefit hours remaining to the credit of such
member after such sick benefit shall have been paid shali again
be credited with 8 hours benefit for each further weekly contri-
bution up to a maximum of 416 hours.

(b) The Council shall on receipt of a certificate from a
medical officer appointed by the Council certifying that a mem-
ber is precluded by accident or illness from working or rendering
toilet services, pay sick pay— )

(i) to an employee for whom wages are prescribed in this

* Agreement, in. accordance with the group in which he last
contributed for cach working hour lost due to such
accident or illness, at the following rates:—

Group 1: 5d. per hour. # =

Group 2: 10d. per hour.

Group 3: 1s. 4d. per heur.

Group' 4: *1s. 4d, per hour,
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. (15) Geldelike beheer—(a) Alle geld wat aan'die fonds betaal
“.word, moet gestort word in ’n spesiale rekening wat op naam
.~ van die Siektefonds vir die Haarkappersbedryf geopen word by
‘n bank wat deur die Raad goedgekeur is. Die Sekretaris moet
. béhoorlike rekeningboeke hou en ook aantekening hou van lede
. en hul bydraes, en van betalings wat namiens hulle gedoen word.

‘7. «(b) Bystand word gestaak sodra die:bedrag in die kredit van
- die fonds tot-onder £50 daal en kan nie hervat word nie totdat
- die bedrag in die kredit van die fonds weer tot die bedrag van
" £100 gestyg het. !

(¢) Die Sekretaris moet so spoedig ‘moontlik na 31 Desember’

" yan elke jaar 'n staat opstel wat die gelde wat ontvang is en
. besonderhede van uitgawes gedurende dic 12 maande wat eindig
op 31 Desember, aantoon. Sodanige staat moet vir ouditering
~voorgelé word aan °n ouditeur wat deur die Raad aangeste| is
en' tessam met die ouditeur se verslag aan die Raad wvoorgeld
. word. Die geouditeerde staat en die ouditeur se verslag daaroor
“moet ter-insae op die’ hoofkantoor van die Raad 1& en afskrifte
- daarvan moet aan die Nywerheidsregistrateur gestuur word.

(d) Alle onkoste wat vir die administrasie van die fonds aan-
. gegaan word, vorm ’n las teen die fonds.

(e) Alle betalings deur die fonds moet geskied per tiek wat
+ gp die fonds se rekening getrek is, Sodanige tjeks moet deur
X lgweca persone wat deur die Raad daartoe gemagtig is, onderteken
TOWOrd. s

(f) Al die geld wat deur die Raad beskou word as 'n_surplus

bo die behoeftes van die fonds; kan by 'n- bank of geregistreerde

- ‘boumaatskappy op deposito geplaas word, met dien verstande

~ dat voldoende geld in likwiede vorm beskikbaar gehou moet

- word om die fonds in staat te ste] om onmiddellik op sanvraag
sy verpligtings te kan nakom. =

{g) As hierdie Qoreenkoms deur verloop van tyd of weens 'n

‘ander oorsaak verstryk, moet die Raad voortgaan om die fonds

“te beheer totdat die Qoreenkoms hernuwe is of wanneer daar
" ceen hernuwing plaasvind nie, totdat die fonds gelikwideer is.

- (16) Likwidasie.~—(a) Die fonds moet gelikwideer word ingeval
= ‘die Raad se registrasie ingetrek word en nadat enmige ooreenkoms
wat van krag was, verstryk het, of by besluit van die Raad om

. die fonds te likwideer.

(b} As. kurators van die fonds word aangestel die firma Port
* Flizabeth Board of Executors and Commercial Trust Company.
- Ltd., wat in geval van likwidasic en nadat alle krediteure, admini-

strasic- en likwidasickoste betaal is alle geld wat in die kredit,

- van-die fonds oorbly, op die volgende wyse van die hand moet
siti—
" (i) Indien sodanige geld wat in die kredit van diz fonds oar-
bly nie meer as £150 bedra nie, moet 33% persent aan die
Port Elizabeth en Uitenhage Master Hairdressers” Asso-
ciation -betaal word; en 66} persent moet aan die South
African Hairdressers Employees’ Industrial Union, Port
Elizabeth and Uitenhage, betaal word.
* (i) Indien sodanige gelde wat in die kredit van die fonds oor-
bly meer as £150 is, ‘moet een-derde (4} van sodanige gelde
aan die Sekretaris van Arbeid uitbetaal word om deur

hom in trust bewaar te¢ word en wat na goeddunke van.

di¢ Minister gebruik kan word vir enige soortgelyke sickte-
bystandfonds wat in die magistraatsdistrikte Port Eliza-
beth en Uitenhage gestiz kan word; die orige twee-derdes
() van sodanige geld moet op die wyse soos in paragraaf
(i) hierbo voorgeskryf, verdecl word.

{iii} Tngeval- die kuratore om enige rede nie in staat is em al
die geld of enige gedeelte van die geld aan een van die
organisasies in hierdie kiousule ‘genoem, uit te betaal nie.
moet sodanige geld aan die oorblywende organisasie “uit-

; betaal word. y '

5 (iv) Ingeval die kuratore om enige rede nie in staat is om die

geld aan enigeen van die organisasies wat in Thierdie
‘klousule genoem word, uit te betaal nie, moet sodanige

- gelde oorgedra word adn 'n fonds wat behoorlik gestig is
vir dieselfde doel as dié waarvoor die oorspronklike fonds

_ gestig is. )

{v) Ingeval die kuratore in subklousule (16} (b) gencem, om
enige rede nie in staat is nie of onwillig is om op te tree,
moet 'n ander kurator wat deur die Raad aangestel word,
die pligte wat hierin voorgeskryf word, uitoefen. As die
‘Raad nie oor die kurator wat zangestel moet word kan
ooreenkom nie, of as die Raad in gebreke bly om die

. aanstelling binne 'n redelike tydperk te doen, kan die

Minister self die aanstelling doen. . ;

16. VRYSTELLINGS.
(1) Ten opsigte van enige persoon kan die Raad vrystelling

.van enige bepaling van hierdie Qoreenkoms weens enige goeic

~ en voldoende rede verleen.

(2) Die Raad moet ten opsigte van elke persoon aan wie Vry-
.stelling ingevolge die bepalings van subklousule (1) van hierdie
klousule ‘verleen word, die veorwaardes waarop so 'n vrystelling

verleen word en dié tydperk waarin sodanige vrystelling van krag
moet wees, ‘vasstel; met dien verstande dat die Raad na goed-
dunke. en nadat een week skriftelike kennis aan. die. betrokke
persoon gegee is, enige vrystellingsertifikaat kan. intrek.

“which is in operation has expired,

15) - Financial Control~—(a) ‘All moneys paid in to the fund
shall be deposited in a special account to be opened in the name
of the “ Hairdressing Trade Sick Fund™ at a bank approved by
the Council. Proper books of accounts shall be kept by the
secretary as well as a record of members and of their contri-
butions and of payments made on their behalf, .

(b) Benefits shail cease whenever the amount standing to the
credit of the fund falls below £50 and shall not recommence
until the amount standing to the credit of the fund has reached
the sum of £100.

(¢) The 'secretary shall, as soon as possible after 31st Decem-
ber each year prepare a statement showing moneys received and
details of expenditure during the 12 months ended 3ist Decem-~
ber. Such statement shall be submitted for audit to an auditor
appointed by the Council and submitted to the Council together
with the auditor’s report. The audited statement and the
auditor’s report thereon shall lie for inspection at the head office
of the Council and copies thereof shall be sent to the Industrial
Registrar. .

(d) All expenses incufred in the administration of the fund
shall be a charge upon thé fund.

(e) All payments by the fund sha‘ll' be by cheque on the fund’s
account. Such cheques shall be signed by two persons duly
authorised thereto by the Council.

(f) Any moneys regarded by the Council as being surplus to
the fund’s requirements may be placed on ‘deposit with a bank
or registered building society; provided thai sufficient money is
kept in such liguid form as to enable the fund to meet its
Hahilities immediately it is called upon to do so.

() Should this Agreement expire through effiuxion of time or

-for any other reasen, the fund shall continue to be administered

by the Council until the Agreement is remewed or

renzwal until the fund is fiquidated.

failing

(16) Liguidation.—(a) The fund shall be liquidated in the event
of the Council becoming de-registered and after any agreement
; or by resolution of the
Council to the cifect that the fund shall be liguidated.

(b) There shall be appointed as trustees, the firm of the Port
Elizabeth Board of Executors & Commercial Trust Company
Limited, who shall in the event of liguidation, and after all
creditors, administration and liquidation expenses have been
paid, dispose of the moneys remaining to the credit of the fund
in the following manner:—

(i) If such money’s remaining to the credit of the fund do not
exceed £150, 33} per cent shall be paid to the Port
Elizabeth and Uitenhage Master Hairdressers’ Associa-
tion; and 663 per cent shall be paid to the South African

© Hairdressers’ Employees’ Indusirial Union, Port Elizabeth
and Uitenhage. _

(ii) If such money remaining to the credit of the fund
exceeds £150, then one-third (4) of such moneys shall be
paid to the Secretary for Labour to be held by him in
trust and to be applied at the discreticn of the Minister
to any stmilar sick benefit fund which may be established

-in the Magisterial District of Port Elizabeth and Uiten-
hage; the remaining two-thirds (2) of such moneys shall
be divided in the manner set forth in paragraph (i) above, -

- (iii) In the event of the trusices being unable for any reason
to pay all or any portion of the moneys to one of the
organisations referred to in this clause such moneys shall
be paid to the remaining organisation.

_{iv} In the event of the trusiees being unable for any reason
to pay the moneys to either of the organisations referred
to in this clause, such moneys shall be transferred to a
fund duly constituted for the same purpose for which the
original fund was created. i

(v) In the event of the trustees mentioned in sub-clause (i6)
(b) being for any reason unable or unwilling to act then
another trustee a%pointed by the Council shall carry out
the duties referred to herein. If the Council should be
unable to agree on the frustee to be appointed or if it
fails to make an appointment within a resasonable period
the Minister may himself make the appointment.

16, EXEMPTIONS.

(1) The Council may grant exemption from any of the provi-
sions of this Agreement in respect of any person for anv good
and sufficient reason. .

(2) The Council shall fix, in respect of any persons granted
exemption under the provisions of sub-clause (I) of this clause,
conditions subject to which such exemption is granted, and the
period during which such exemption is granted, and the period
during which such exemption shall operate; provided that the
Council may, if it deems fit, after one week’s potice in writing
has been given to the persoms concerned, withdraw any licence
of exemption.
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(3) Die Sckretaris van die Raad moet aan elke persoon-aan |

wie vrystelling ooreenkomstig die bepalings van subklousule (1)
van hierdie klousule verleen word, 'n sertifikaat uitreik wat deur
hom onderteken is en wat dic volgende vermeld:— -

(@) Die naam van die betrokke persoon voluit;

(b) die bepalings van die Oorsenkoms waarvan vryste'll'irig ver-
leen is; _

(¢) die voorwaardes, vasgestel ingevolge die bepalings van sub-
klousule (2) van hierdie kiousule, waarop die vrystelling
verleen word; en

(d) die tydperk waarin die vryslel]jng'van' krag’ is.
(4} Die sekretaris van dic Raad moet—

(a) 'n afskrif hou van elke sertifikaat wat uitgereik word en 'n
afskrif aan die Afdelingsinspekteur, Departement van
Arbeid, Port Elizabeth, stuur;

(b) as dis vrystelling aan 'n werknemer verleen word, 'n af-
skrif van die sertifikaat aan die betrokke werkgewer stuur.

17. UITGAWES . VAN DIE RAAD.

Ten ecinde die uitzawes van die Raad te bestry, moet clke
werkgewer een sjieling en drie pennies (Is. 3d.) per week van
die' loon .van elkeen van sy werknemers vir wie lone in hierdie
Qoreenkoms voorgeskryf word, aftrek, en 3d. vir elke los werk-
nemer ten opsigte van clke week wat hy in diens was by daardie
werkgewer. By dic totale bedrac aldus afgetrek, moet die werk-
gewer 'n gelyke bedrag byvoeg en die totale bedrag voor of op
die sewende dag van elke maand aan die Sekretaris van die Raad
stuur; met dien verstande dat.die bepalings van hierdie klousule
nie op minderjariges of algemene assistente van toepassing 1s. nic.

18. VERTEENWOORDIGERS VAN VAKVERENIGINGS IN DIE RAAD.

Elke werkgewer most aan enigeen van sy werknemers wat ver-
teenwoordigers of plaasvervangers in die Raad is, alle redelike
geleentheid verskaf om hul pligte in verbaand met die Raad se
werk na te kom.

19. AGENTE.

Die Raad moet een of meer aangewese persone as agente aan-
stel om behulpsaam te wees met die toepassing van hierdie Oor-
eenkoms. Dit is die plig van elke werkgéwer en elke werknemer
om sodanige persone op hul persele toe te laat om sulke onder-
soeke in te siel en le voltooi en sodanige boeke, dokumente,
loonstate, tydkaarte en betdalkaartjies te ondersock en alle werk
te verrig wat nodig mag wees om vas te stel of die bepalings van
hisrdie Ooreenkoms nagekom word, en geen perscon mag 'n
valse verklaring aan sodanige agent tydens sy- ondersoek doen
nie, - .

20. VERTONING VAN OGCREENKOMS. _
" Elite werkgéwer moet op 'n opvallende plek wat vir sy werk-
nemers maklik toeganglik is, 'n leesbare kopie van hierdie Oor-
eenkoms im albei ampiclike tale in die vorm in die regulasies
kragtens die Wet voorgeskryf, opplak en opgeplak hou.

21. BEHEER VAN PERSELE.

Geen werkgewer mag die Haarkappersbedryf op ’n perseel
uitoefen— _ :
(@) wat nie behoorlik verlig en geventileer en van ’'n genoeg-
same voorraad lopende water voorsien is nie;

(b) wat nie met geglasuurde wasbakke met vitlaatpype en 'n
onskadelike rioleringstelsel  toegerus is nie;

(¢) waarvan die mure en vloere gemaak is van materiaal wat |

verhinder dat hulle skoon gehou kan word nie;

(d) wat uitgerus is met rakke; toebehore of ander vaste toe-
behore wat nie van glas, marmer of leiklip vervaardig of
met emalje afgewerk of met sink of ander materiaal wat
maklik skoongemaak en duursaam is, bedek is nie;

(¢) waarvan enige deel gebruik word. as 'n slaapvertrek of plek
vir die bewaring en ,voorbereiding van voedsél nie, tensy
die deel waarin die haarkappersbedryf uitgeoefen word

" van sodanige vertrek of plek deur ’n muur of mure sonder
deure, vensters, openings of ander verbindings daarmee
afgeskei is. ;

22. VERTOLKING VAN OQOREENKOMS.

(1) Die Raad is die liggaam - wat vérantwo'ordel.ik is vir die
toepassing van hierdie Qoreenkoms en kan vir die voorligting
van werkgewers en werknemers menings uitvaardig wat nie met

- die bepalings daarvan strydig is nie.

(2) Enige geskil wat in die bedryf ontstaan, moet na die Raad
vir behandeling oorsenkomstig die bepalings van sy konstitusie
verwys word. ) i g

Namens die partye op hede die 26ste dag van Augustus 1959
in Port Elizabeth onderteken, ;

J. E. COATES,

.Voorsitter van die Raad.

; M. T. JacksoN,
Ondervoorsitter- van die Raad.
A. S. Young,
Sekreiaris. van die Raad. -

| -setting out—

(3) The S'cacfe‘lary_.'ofﬁ the Coungéil shall issue to"e-very “person - -
granted exemption in accordance with the provisions of sub-
clause (1) of this c_laus@_, a licence of exemption, signed by him
(@) the full name of }he person cdncemed; .
(b) the provisions of: the Agréement from which exemption
was granted; i _ L

(c) the conditions fixed in accordance with the ‘provisions -of
sub-clause (2) of:this clause subject to which such ex-
emption is granted; and ;

(d) the period during which the exemption shall operate. -

(4) The Secretary of the Council shall—

(a) retain a copy of each licence issued, and forward a copy

__ to the Divisional Inspector, Department of Labour, Port
‘Elizabeth; o , w '
(b) where the exemption is granted to an employee, forward - -
a copy of the licence to the employer concerned. ) T

17. Exma}:sss oF THE COUNCIL, ;

For the purpose of meeting the expenses of the Council each
employer shall deduct one shilling and threepence (1s. 3d.) per
week from the earnings of each of his employees- for whom
wages are prescribed in this Agreement, and 3d. for each casual
employee in respect of each week during which he was employed
by that employer. To the total amounts so deducted the em-
ployer shall add a like amount and remit the total sum to the -

Secretary of the Council, not later than the seventh day of each - :

month, provided that the-provisions of this clause shall not apply
to a minor or general assistant, ) “ 4

18. TrapE UNION RE?RESENTMWES ON THE COUNCIL,

Every -employer shall give to any employees who are repre-
sentatives or alternates on 'the Council every reasonable facility
E? attf_:ild to their duties in connection with the work of the

ouncil, :

19. AGENTS. . ;
The Council shall appoiit one or more specified persons as "
ageits to assists in the administration of the Agreement, It shall
be the duty of every employer and every employee to -permit-
such persons to enter such premises, institute and complete such
inquiries' and examine such books, documents, wage sheets, time
sheets and pay tickets and do all such acts as may. be necessary
for ascertaining -whether the conditions of this Agreement are
being observed and complied with and no person shall make a
false statement to such agent during the course of his inverti-
gation. i §. 0= = :

20. EXHIBITION OF AGREEMENT.

Every employer shall affix’ and - keep affixed: in his establish-
ment in a conspicuous place readily accessible to the employees
a legible copy of this Agreement in both official languages and
in the form prescribed in the'regulations under the Act.

< 21, CONTROL OF PREMISES. P
No empioyer shall carry on the Hairdressing Trade in pre- -
mises— ? i
(@) which are not- adequately lighted and ventilated and
provided with an-adequate supply of running water;

(b) which are not fitted with glazed washbasins with waste
- pipes and a system for, the innocuous disposal of waste
water; i

(c) the walls and floors of ! which are not constructed of
material which will permit of their being kept clean;

() which are fitted with shelves, fittings or other fixtures which
are not made of glass, marble, slate or finishing with
enamel, or covered with zinc or other readily cleansible
or durable material; P ) ?

(¢) any portion of which is msed as a sleeping apartment or
place for the storage or| preparation of food, unless the
portion used for carrying on the hairdressing trade is
separated from such apartment or place by a wall or
walls having ne doors, windows, apertures or other means
of communication therewith. -

22, Imnrmn:oiq OF AGREEMENT. 5
(1) The Council shall be the body responsible for the admini-
stration of this Agreement, and may issue expressions of opinion
not inconsistent with the provisions thereof for the guidance of
the employers and the employees, ’

(2) Any dispute which may arise in the trade shall be referred
to the Council to be dealt with in terms of its constitution.

Signed on behalf of the parties at Port Elizabeth, this 26th
day of August, 1959, o, .

J. E. CoAatES,

"' Chairman of the Council,
§ M. T. Jackson, :
Vice-Chairman of the Council,
- A. S Youn,
Secratary of _the_Council'. ] )
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AANHANGSEL A.
" NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF—PORT ELIZABETH, WALMER EN UITENHAGE.
.7 Posbust. 3051, 4 ¥t .t T . T Bbsmiaicalihon; A
© ~-Telefone: 41481/5. =~ . = - S . Adderleystraat,
" Telegramme: ,, Midfacts . : : : Port Elizabeth.
- Naam van Firma... 5 .
' Geldelike opgawe vir die maand,

Siektefonds- | ‘Rag
.~ Nadm van werknerer. Seegl ‘| Basiese loon. |-< — slegs Opmerkings.
B st : 6l E L o : Werk- | :
e G . . % R Werk- Werk- Bt
o 1 o - Demer. |- geWwer. P ;
= I; it ; = B B
. Werkgewer se bydrac...covvevniinnes
o ; c
2 ' OPMERKINGS.
: "~ SIBKTEFONDSBYDRAES,

GFOEP 11vvsvvsesnnsss.  Minder as £2 per week, werknemer dra 9d. by, werkgewer 3d. A

GIOED 2. e vieusessennes .£2 per week maar minder as £4. 10s., werknemer dra 1s. by, werkgewer 6d'. '

. Groep3iiiiveseiena.. £4. 10s. per week maar minder as £7, werknemer dra 2s, by, werkgewer 9d. - - B
-~ Groep iverranraionen £7 per week en daarbo, w_erknemer'dra 2s. 9d. by, werkgewer 9d. .

-Wefkcilde-wérkgewers'dra 3s. 64 by. - - P : ‘. : :
Uede S ; _ Onssh_xi.tt]ekintenbedrae\_.fan..................,.............,.£ —

§5 5 B Bow ' RAAD SE HEFFINGS. :
. ' Alle werknemers, vitgesondered vakleerlinge, algemene éss_istente en arbeiders dra 1s. 3d. per weck by en los werknemers 3d. per week,

Werkgewers dra in elke goval 'n gelyke bedrag by..

5




2 GOUP Leuevsierinnsers
Groupz.............

INDUSTRIAL COHNCIL FOR THE HAIRDRESSING TRADE-—PORT ELIZABEI'H WALMER 'AND UITBNHAGB\
Po B M0 v e ey o B e

. - Telephones: 41481/5, « -
: Telegrams* ¥ Mldfacls A

F

~ Name of Firm LN i
. 2 £ o
. Address...... CRAGEI e

'|I'

Gommem;al Building; .
e Adderley Streef, -
: ir e Port Bllzabeﬁl.

T -

Financial return for the month of....x.

* Name of Employee. , - vlggél?sf

Bam Wae, e

" SickFund
. Contributions. -

; _plgm; A

“EBm: |
; BLOYerS, -

5 (i

Vb F

"B

: a T o s Employer’s contribution..ivueivesie-

5 LI

B e B4

=¥

Group 3....0veeenyis
Group4...covenisess

] 'B” p
£7 per week and ‘over, employee eontnbutesZs 9d., empleyeer o ?; iy C %
Workm emplo erscontr1bute3s 6d. ' o SO A R L
i D y _ .\'We-endosechequefor..',....'..'......-'.............;.gh.,......,ﬁ

NOTE.S.

SICK FU'ND CONTR]BUTIONS

st than £2 per week employee oontnbutes od. employer 3(].
. £2 per week but less than £4. 10s.

OOUNCIL LEVIES.

., employee oontrlbutes is., empléyer 6
£4, 108, per week but less than £7, employee contributes 2s., employer 9

5 : . |1
. All employees other than appmntioes, geﬂeml asslstants and Jabourers contnbute ls. 3d, per week
' Emplo;rers contribute a hke amount in each case.

v

[

_:>' il o

a i
d.

{

| F -
and: casuai employees 3d per wcek

+
i - EX
T e
i =
]
! ;
b -
B p
; Bl
i
i
[}
b
i
h
2 - D Tip—
i b
b
e
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. mo A die Unie, die jongste departementele
E ; inligting -oor afsetmoontlikhede vir

Unie-produkte in lande waar -die

T &Y _ ) : Hierdie tydskrif bevat o.a. 'n maandelikse
INV . Gl : ekonomiese oorsig (met staiistiek) van
e Rk ' ) LB besigheids- en mnywerheidstoestande in
UETVOE_R ) E 0 a Unie oorsese -handelsverteenwoordigers
_ i - _ ' _ ) het, lyste .van handelsnavrae, besonder-

: ) 1 K hede in verband meét nywerheidsbedry-
NY g% ER A ARS : ' " wighéde in die Unie, die jongste aspekte

van prys- en voorradebeheer, die

_ geoE T, - . _ i ~ meeste verslae (volledig) van die Raad

. t@k@m gz @P sE e .+ " van'Handel en Nywerheid, en artikels

- : s ) a0 T e . van ‘n algemene aard oor die handel en
- ' nywerheid

| BPie maandblad
van die Pepartement van Handel e Ngwerieid
INTEKENGELD: in die Unie van 5.A,, Suidwes-Afrika, Betsjueann._lar;d—l’rotektomat, Swasie]an'q. B.asoet_oland, Suid- en _Noﬂrd.-Rhudea]é,

Mosambiek, Angola, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen 6d per eksemplaar, of teen 5/- per
; s jaar (7/6 elders) vooruithetaalbaar aan Die Staatsdrukkef, Pretoria

VERSKYN 1N ALBEI AMPTELIKE TALE

i - i D] . _ T e _ This Journal embodies inter alia
IMPORTERS 5 . a monthly economic review (with
0 R _ : e ' statistics) of business and industrial
' conditions in the Union, the latest

i - _ g : Y R Departmental information on market |
| N VA : - possibilities for Union products in

countries at present covered by the

Union’s Overseas Trade Representa-

TN\ : X ! ' - _ tives, lists of trade enquiries, items of
' NDU TRI ALISTS ' industrial activity in-the Union, the
vET S ' ! R G ' latest information on price and com-

' - = = _ modity control, most reports (un-
subseribe ¢0 = abridged) of the Board of Trade and .
JaiEEE gL TR LW BRI T e Industries, and articles of a general
nature in connection with commerce

and industry
YH

I. -o.f the. -Departinent of Commerce and Industries

. The monthly Journal

‘SUBSCRIPTION: In the Union of §.A., 8.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Northern Rhodesia,
e Mocambique, Angola, - Belgian Congé, Nyassaland, Tanganyika, Kenya and Uganda—6d per copy or 5[~ (7/6 elsewhere} per
i o S annum, payable in advance to The Government Printer, Pretoria i

Y I ' ) S _ PUBLISHED I “BOTH OFFICIAL LANGUAGES
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By

Leessto)‘ vir dze Boer en sy Vmu’

Die Departement van Landbou, Pretoria, pubhseer die volgende gesmsblad :
(in Afrikaans en Engels) in belang van:boere in die besonder van die Iandbou-

bedryf in dle algemeen en van alle vroue—" = 1.

im Suid s @

Afrika {met inbegrip
- waarby mgelyf is ,, D&? VF’OH en hﬁ@r Hms

18s. per[aar P

n Maandblaa bevattende kort, praktiese artzkels,
spesiaal bedoel vir die boer en sy vrou wat goeie,
.deskund[ge advies verlang en geskryf in eenvou-
dige, me—tegnlese teal; ryklik toegelig met foto’s
R Elke boer behoort met sy Departement
in voehng te bly en die advies te verkry wat dit in_
staat'is om te gee, deur middel van—. - '

BQER@ERV !N SU!D ﬁFRIK& waarby mgeiyf is ,,D:e Vrou en- haar Hms

word,”

P gaaEs LA 3

INTEKENGELD .
in die Unie van Suid- -

van Suidwes-Afrika), i

,lntekengeld ‘kan direk e i
aan_die Hoof, Afdeling’
Publisiteit, Departe-
ment van Landbou, Pos-
“sak {44, Pretoria, gepos

Readmg maiﬁer for Farmér and nge’

The Departmenr of- Agnculture Preforia, issues. the foliowmg family pubhcahon
~ (in English and- Afnkaans) in the interest of farmers in parhcular for the agricul

V .[ 3
i

tural lndusﬁry in general ancl for every woman— :

im South Africa

_ : -Africa (including South
' incorporating The Woman and herHome p

annum;
A monthly jour’nai “of. short. practical amcles,
‘intended particularly for the farmer and- his wife
who want sound, expert advice in plain, non-
technical language; richly-illustrated with photo’s

. - Every farmer 'should keep in touch
wit m Department, ‘and obtam the advh:e it ls
able to give, b)' reading— - -

Subscriptlons may be .

“Agticulture, Private: Bag
144. Premna. s

F&RMENG Ul %@um mam ncorporatn Thé. Woman and her Home”

suascalp'nons..__'
in. the Union of South -

West. Afrlca), 85 per :

posted direct to the: -
_Chlef Division of Publi-_
city,” Departiment of =

e
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| ?ardsre.-hﬁsﬂsﬂarheﬂe-- e pryse aangaamie hierdie -pubiikasfe‘s is verkyghaar, van die STAATSDRUKKER, Pretoria of Kaapétaﬂ

blikasies

wat deur die STAATSDRUKKER uitgegee word,
“handel cor 'n verskeidenheid van onderwerpe
wat vir Boere, Prokureurs, Onderwysers,

_Besaghe:dsmense Nyweraars en die Algemene
Publiek van groot belang is

H:erdxe pubhkasxes sluit dle voIgende in :—

Geolcgiese Pubhkasms

- % Offisicle Jaarboek van die Unie van
: ‘Weite en Regulus:es

Suid-Bivika

: j‘ * Ge&enkwaardzghede van Suid-Airika _ ~Landkaarte
% Die Afrikacnsé Woordeboek |Asook | Statistiese Verslae
" _ % Blomplante van Suid-ﬁ!rikd Loonvasstellings

: Geskiedenis -

* Ergleijaurboek van Suxd—Ainkacmse

Gekose Komitee Verslae

Departementele Verslae (Jaarliks)

Kommissie Verslae, ens.

4 Hcandel en vaerheld ( Maandelms)

blications
issued by the GOVERNMENT PRINTER deal with
various subjects of great interest to Businessmen,

industrialists, Farmers, Attorneys, Teachers and
the Pubhc in General

These publxcatlons include the following :—

L Oﬁww_l qur Bock of the Union oi
South Airica

_ * The Monuments of South Africa
% Die Afrikaarse Woordeboek
% Flowering Plants of Africa

% ABrchives Year Book for South
 African History

'* Commerce and industry (Monthly}

_Also

| Geological Publications

Acts and Regulations
Maps
Statistical Reports

" Wage Determinations

Reporis of Select Commitiees

Deparimential Reporis (Azmual)

Commission Reporis, etc.”

. -~
./" ‘P

) i-*ur'!h'er particuiars regﬁrding these publications and p‘ficas are uhtéinah_le from the GOVERNMENT PRINTER, Pretoria or Cape Town

b e o e
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" Die Staatsdrukker, Pretoria.

 The Government Printer, Pretoria.
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