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In. opdrag van: : die Minister. van. Axbeid. word hierby | 

ingevolge subartikel (2) van. artikel veertien van ‘die Loon’ 

 'wet,. 1957, -bekendgemaak dat: die. ‘Minister, “Kragtens die - 

. bevoegdheid : -hom..verleen, by ‘subartikel (1) van: ‘artikel 

veertien. van ‘genoemde “Wet, die Vasstelling wat in die |. 

Bylae hiervan’ verskyn tén. opsigté van. ‘wagpatrolliedienste:. 
die 28ste dag van -Maart 1969, bepaal het -     

; -gemaak het’ ¢ 
as die datum waarop die~ ‘bepalings: van -penoemde Vas- 

stelling | ‘bindend word, ot : o: 

   
   

   

  

, _-GEBIED ‘EN “BESTEX'- _WAN- DIE VASSTELLING. .   
‘Hierdie. 

"Bellville, Die | Kaap, ‘Simionstad en: Wynberg ‘en. in. die« Munisi- 

pale. gebied: vai. Kuilsrivier 6p ‘alle’ werknemers vir wie “lone: in : 

~“Klousule 3 qd) voorgeskryf - word -en-wat -by ‘Wa gpatrolliedienste. | 

im diens: is, en. oP. die werkgewers van sodanige: ‘werknemers: 
oN 

° 2. WooRrDoMskRYWING..- cee : 

wet, 1957, ‘omskryf. word: dieseifde betekenis*as- in. dié Wet, fa. 

- tensy teenstrydig met ‘die samehang, beteken— ve . 

*n perseel waarop: of An verband: ‘waar- |’ -@.: bedryfsinrigting” 
- > gnee, een of *meer _werkpemers’ in Wagpatrollidienste: diens 

“doen; (vi)- - 

“@; 3 dag” nr tydperk vain vier-en-twintig opeenvolgende. ure, 

berekéen_ ‘vanaf die’ tyd ‘dat *n werknemer begin werk; fiv). 

~_ Git) » korttyd" 7g tydelike - vertiindering. van’ die -aantal “ge-. 

>. Wwene- -werkure- weéns °n slapte in’ die bedryf, (x) 

©), loon”? die geldbedrag: aan “?n- werknemert ingevolge klou- | 

. sule 3 (Wd) ‘betdalbaar ten opsigte van sy gewone’ werkure:. 
Met dien verstande: dat, | - <. $005 voorgeskryf by: klousule 5: 

-as.’n werkgewer sy: werknemer-ten aarsien van.'sy gewone . 

cwerkure “gereeld .°n ~heér -bedrag™betaal as. dié in klousule ps 

_ “3 -) voorgeskryf,” “dit. dié hoér bedrag beteken;. (x) 

“Wasstelling -igs van -toepassing in’ die Tanddcbedistiits 

“w Tensy - n ander: bedoeling uit die. ‘saniehang. ik, het jeder , 

nitdrukking ‘wat “in -bierdie’ Vasstelling: gebesig ‘em in, die: Loon-’ 

“(). _ los “wag”. nwa. swat “hoogstens’ vier’ ‘dae in. eni € week: | 5 go 
by dieselfde’ -werkgewer’ iv diens As; GB, 

Wi) 9 lewenskéstetoelae.” “die toelae-~ ‘voorgeskryf in - Oorlogs: 

maatreél No, 43 Wan .1942, soos_ -gewysig, en “soos vertolk™| | 

“by artikel twee van die? Wet op die Voortsetting van Qor- 

-._Fogsmaatreéls; 1948, en paragraaf. (b) van artikel twee van 

-. die- Wet op die Voortsetting ° van Oorlogsmaatreéls, . 1950: 

- ‘Met dien verstande: dat, as °n- werkgewer sy werknemer |~- “ 

. ro) gereeld ’n- lewenskostetoelae betaal wat -hoér is as~ die 

wat_ aldus: voorgesktyf is, -dit | sodanige hogr 
‘beteken; (iii) 

” noodwerk” die bewakling of -beskerming yan . persele, 
_< geboue, botwerke, 
wat -deur onvoorsiene ‘omstandighede. soos brand, storm, 

” ongeluk, epidemie, gewelddaad . of diefstal - noodsaaklik 

_ Skerming: sonder versuim moet ‘geskied; Wy 

   

toelae 

eiendom; voertuie of watervaartuie | 

‘ ‘; gemaak word. en wel wanneér sodanige bewaking. of be-. oe 

‘notified: in ‘terms of -sub- section (2) of section fou ad 
the Wage Act, 1957, that.the Minister, under the ‘powers 

- vested. in: hitn by: sub-section’ (1). of section: fourteen ‘of 
the said Act, -has made the Determination: in the. Schedul 

~ provisions, of the: said Determination. shall, be: 
s bot SS : an ~ see . . se Nee . . . _ oe ts 

Bellville; 

* are “prescribed - in clause. 3 (1): and“ who. are’ engaged in... Watch 
Patrol Services, and | to. the, employers ; cof ‘such 1 employees 

- (iii) 

  

   
By direction ' of. the Minister of. - Labour: it ‘is s hereby 2 

  

    

    

  

   
   

   
   

   

      

      

hereto in: respect of. watch patrol services. and: has: fixed , 
the 28th day. of March, 1960, as the date from which: th 

3 Te 

    

  

Se AL. “AREA: AND score” OF Bet IRMINATION. 

‘This: ‘Determination shall. apply. in- the Magisteri 
‘the. “Cape, Simonstowr -and Wynberg:. 

municipal ‘area of Kuilsrivier to. ‘all employees {or whom wages 

» 2. DEFINITIONS. 

(i) Unless “the: eontext otherwise indicates, aay” expression 

which: ‘is used. in “this Determination. and: ‘which: is -defined . irk. the < 
Wage. Act, 1957; has the’ same meanings | as’ in that: A 
inconsistent with- the -context— -* noe 

Ott cargo- guard”. means an employee who, on. -a hip, ‘is 
Pos | engaged Jn in guarding the cargo: “of. such ship gai thefts..." 

Gx) : 

“i. “ casual watehman ” ‘thedne | a * watchinan whé is’ employed oh 

. by the same employer on. not. more than four days Bie any. 
‘weeks A) : - cos oe 

“cost  of- “diving. ‘allowance ” » means “the. alHlawanéé ©. 
-prescribed in War Measure No. 43. ‘of 1942,-as: amended; -.-° 

‘. and as construéd in. terms of -section two . of .the . War. s 

~~: Measures. Continuation Act, 1948, ‘and. paragraph‘ (DY: of ~~ 

_ section: two of thé War Measures Continuation: “Act;-1950:.. +: 
Provided that, ‘where art. employer . regularly. pays: an*., 

- employee a cost of living allowance higher than that’ : 
prescribed, it means such” -higher © allowance;_ (v 

ay “day.” “means ‘a: “period, of ‘twenty-four’ consectitivé 
~ealeulated: from: the time an employee : ‘commences 

., Gi) : a 
wy emergency: work ' » means ‘any guarding or. - protecting: ‘of 

- premises, buildings, structures, property, vehicles: jater- ois 
_ craft necessitated by unforeseen circumstances. stich .as fire, .: 
storm, accident, epidemic, act. of violence:.or theft, whie 
guarding or: protecting must bé done without delay; (vit) ~ 2 

“ Establishment ” means. any premises jin. or in connection. ~ 
with which one. or more employees. are engaged. inv. Watch ‘ 

..-_” Patrol Services; (i) . . : 

(vii) “law” includes’ the. common law; “(aii) : 

(viii). ® ship guard” ‘means an’ employee: -whose duty, itis “to. ©. 
prevent . unauthorised -persons from going’ on. board a. ship’- 
‘or’ to -report..to an officer of: the ship. ‘the unauthoris 
Jeaving ‘of the’ ship by any member of ‘the ship’ 's crews Avil 
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2 ; . oe , BUITENGEWONE STAATSKOERANT, 4 MAART. 1960 ‘ 

(viii) ,, skeepswag ” 
magtigde persone» te belet om aan boord van ’n skip te 
gaan of om by ’n cfficier van-die skip te rapporteer wan- 
neer enige lid van die skeepsbemanning die skip sonder 

- verlof verlaat; (viii) . 

(ix) , 
sodanige skip teen diefstal bewaak; () 

“ (x) ,, wag” °n werknemer, uitgesonderd ‘n vragwag of ’n 
ae ie wat persele, geboue, bouwerke, .ciendom, voer- 

tuie of watervaartuie bewaak of beskerm; (xi) 

” < wagpatrolliedie nste” die onderneming waarin werk- 
gewers en-werknemers geassosicer is met die doel om per- 
sele; geboue, bouwerke, 
tuie te bewaak of te beskerm: (xiD 

(xi) 

(xii) ,, wet” ook die gemene reg. (vii) 

(2) By die. teepassing van hierdie Vasstel! ing- werd “n werk- 
nemer geag in dié klas te wees waarin hy uitsluitend of in hoof- 
saak in 1 diens is. . . 

3, BESOLDIGING. 

(1) Die minimum loon wat ’n werkgewer aan elkeen van sy 
word hier- - _- werknemers in ondergenoemde klassé’ moet betaal, 

onder uiieengesit: — 

(a) _Vragwag: -Een sjicling én ses pennies vic elke uur of - deel 
. ‘van-’n uur wat hy op enige dag werk. 

- (b) Skeepswag : Een sjicling en drie pennies vir elke uur of 
deel van ’n uur van dié gewone werkure wat hy op enige | 
.dag werk. 

(c) Wag: £2. 13s. 6d. per -week. : ‘ 

(d) Los wag: Tien sjielings en ses peanies vir elke 
gedeclte van *n dag. 

(2) -Kontrakbasis-—By die toepassing’ van hierdie ‘klousule 
- word die dienskontrak van ’n wetknemer,. uitgesonderd ‘n, los 
wag, vragwag of skeepswag, geagz op "a ‘weeklikse basis te wees 
en, sbehoudens . soos in klousule 4 (6) bepaal, moet. ’n werk- 
nemer vir ’n week minstens die volle weekloon betaal word: wat 
in subkiousule (1), saamgelees met subklousule G), vir ’n werk- 
nemer van sy klas voorgeskryf word en wel ongeag of hy in 

dag of 

dié week dié maksimum aantal gewone ure wat vir hom inge-. 
volge klousule 5 geld, dan wel minder, gewerk het. 

a) Loonberekening. ) Die dagioon van ’n werknemer, uit- 
gesonderd ’n los wag vragwag of _ Skeepswag, is ‘sy weekloon 
gedeel’ deur ses. . 

(b) Die maandloon van. *n werknemer 
 menigvuldig met vier en *n.derde. . 

3(c) Die uurloon van a los wag is sy dagloon gedeel deur veer- 
tien en die uurloon van ’n wag is sy weekloon gedeel deur twee- 

” en-sewentig. 

(4) Fietstoelae—n Werkgewer wat ’n werknemer verplig of 
‘toelaat_ om ter uitvoering van sy pligte sy eie frets te gebruik, 
moet hom benewens enige ander besoldiging aan hom verskut- 
dig, die volgende betaal— . 

-:(a) in die geval van ’n fos: wag, minstens nege pennies per 

' dag; 

is sy weekloon.- ver- 

(6) in die geval van enige, “ander werknemer, minstens’ drie- 
sjielings en ses pennies per week of, indien die werknemer 

_ slegs by geleentheid toegelaat of verplig word om sy ecie 
fiets te gebruik, dan minstens nege pennies vir elke: dag 
waarop hy sy fiets aldus gebruik. a 

4, BETALING VAN BESOLDIGING. 

w Werknemers uitgesonderd los wagte, vragwagte -en skeeps- 
wagte.—Behoudens S008 bepaal in klousule 6 (4), moet iedere 
bedrag verskuldig aan ’n werknemer, uitgesonderd ’n los wag, 
veagwag of skeepswag, weekliks of maandeliks im kontant betaal 
word gedurende die werkure van die bedryfsinrigting se gewone 

' betaaldag vir. sodanige werknemer, of by die diensbeéindigitig as 
dié voor, die gewone betaaldag -plaasvind,. en sodanige bedrag 
moet in ’n geslote koevert of houer wees waarop aangegee word 
of wat vergesel gaan van ’n staat wat aantoon— 

' (a) die werkgewer se naam; 
“(b) die werknemer se naam of sy.nommer in dic betaalstaat; 
(c) die getal ure wat die werknemer cortyd gewerk het; 
(d) die werknemer se loon; . 

_(e) die werknemer se lewenskostetoelae; 
(f) die gegewens omtrent alle aftrekkings: 
(2) die werklike bedrag wat aan die werknemer betaal is; en 
(h) die tydperk ten opsigte waarvan die betaling geskied: 

en sodanige koevert of houer wat sodanige gégewens aantoon, 
of staat, word die eiendom van die werknemer : Met dien ver- 
stande dat ’n werkgewer by onderlinge ooreenkoms sy werk- 
nemer buite die gewone werkure mag betaal maar dan nie | 
vroeér as twee uur voordat die werknemer op dié dag moet 
begin werk of nie later 2s twee uur nadat hy op dié dag op- 
how nie. 

(2) Los wag, vragwag en skeepswag.—ta) ’n Werkgewer moet 
sy los wag die besoldiging aan hom verskuldig” in kontant binne 
24 uur na die begindiging van elke dag se diens betaal. 

(6) ’n Werkgewer moet sy vragwag of skeepswag ‘die besoldi- 
ging aan hom verskuldig in kontant binne 24 uur na die beéin- 
diging van sy werk op elke dag, betaal: 

2 

’n werknemer wie se plig. dit is-om onge- 

, vragzwag” ’n werknemer wat op ’n. skip ‘die vrag van}: 

eiendom, voertuie of watervaar-. 

  Met dien verstande dat, — 
as so ’n ‘werknémer werk vertig op ‘twee of meer opeenvolgende. 

(ix) “ short time” means any temporary reduction -in the . 
- number of ordinary hours of work owing, to slackness of 
trade; Git 

-(x)-“ wage”~ means the amount of money payable to an 
’ employee in terms of clause 3 (1) i in respect of his ordinary 

hours of work as prescribed in clause 5: Provided: that, 
where an employer regularly pays an employee in respect 
of such ordinary hours of work an amount higher than that 
prescribed in clause 3 (1), it means such higher amount; (iv) 

“watchman” means an employee, other than a cargo guard 
or a ship guard, who is engaged in guarding or protecting 
‘premises, buildings,. structures, property, vehicles or -water- 
craft; (x) 

_ Qui) “ Watch Patrol Services” means the undertaking in which 
- employers and employees are associated for the purpose 

of guarding or protecting premises, buildings, structures, 
property, vehicles or watercraft. (xi) : 

(xi) “ 

(2) For the purpose, of this Determination an employee shall 
be deemed fo be in that class in ‘which he is wholly or mainly 
engaged. 

. 3. REMUNERATION, 

(1) The minimum wage which shall be paid by an. employer 
to each member of the undermentioned classes of his employees 
shall be as set out hereunder :— 

(a) Cargo guard: One shilling and. sixpence for each hour or 
part of an hour worked on any day. 

(b) Ship guard: One shilling and threepence for each hour or 
part of an hour.of the ordinary: hours of. work, worked - 
on any day. 

-(c} Watchman: £2. 13s. 6d. per week. , oF 

(d) Casual watchman: Ten. shillings and sixpence for each day 
or part of a day. 

(2) Basis of Contract:-—For the purpose of this clause the basis 
of contract of employment of an employee, other than a casual 
watchman, cargo guard or ship guard, shall be weekly, and save 
as provided in clause 4 (6), an employee shall be paid in’ respect 
of a week not less than the full weekly wage prescribed in sub- 
clause (1), read with sub-clause (3), for an employee of his class, 
whether he has in that week worked the maximum aumber of 
ordinary hours applicable to him in terms of clausé 5 or less. 

G) Calculation of Wages.—{a) The daily wage of an employee, 
other than a casual watchman, cargo guard or ship guard, shall 
be his weekly wage divided by six. 

(b) The monthly wage of an employee. shall. be his. “weekly, 
“wage multiplied by four and one-third. 

(c) The hourly wage of.a-casual- watchman shall. be: his: daily: 
wage divided by fourteen and the hourly wage of a watchman 
shall be his weekly wage divided by seventy-two. 

(4) Bicycle Allowance,—An employer who requires or. permits 
an employee to use his own bicycle in the performance of his | 
duties shall pay him, in addition to any other remuneration due 
to him— 

~ (a) in the case of a casual watchman, not less than hinepence 
- per day; 

(by in the case of any. other employee, not less than three shil- 
lings and sixpence per week, or, if ah employee is only 
required or permitted to so use his bicycle for casual trips, 
not less than ninepence for each day on which casual trips 
are undertaken. : 

4, PAYMENT OF REMUNERATION, 

(1) Employees, other than Casual Watchmen, Cargo Guards 
and Ship Guards,—Save as provided in clause 6 (4), any amount ‘ 
due to an employee, ether than a casual watchman, cargo guard> 
or ship guard, shall be paid weekly or monthly in cash during. the 
hours of work on the usual pay day. of the establishment for such 
employee: or on termination of employment if this takes place - 
before the usual pay day, and shall be contained in.a closed 
envelope or container on which shall be recorded, or which shalt 
be accompanied by a statement showing—~ . 

(a) the employer’s name; 
. (6) the employee’s name or pay-roll number; 

(c) the number of overtime hours worked bythe employee; 
(d) the employee’s wage; 
{e) the employee’s cost of living allowance; 
(*) the details of any deductions made; - 
(g) the actual amount paid to the employee; and 
(4) the period in respect of which payment is made, 

| and such envelope, container, or statement, showing this informa- 
tion, shali become the property of the emplo yee: Provided that 
by mutual agreement an employer may pay his employee outside 
the hours of work on such pay day but not earlier than two 
hours before the employee is due to commence work on that day 
or later than two hours after he has ceased work on that day. 

(2) Casual Watchman Cargo Guard and Ship Guard—(a) An 
employer shall pay the remuneration due to his casual watch- 
man in cash within 24 hours of completion of each day’s work. 

(b) An employer ‘shall: pay.the remuneration due to his cargo 
guard or ship guard in cash each day within 24 hours of comple- 
tion of his work: Provided that if such an employee performs 
“work on two or more consécutive days, his employet may ‘pay’ 

é



  

  
: werkgewer dié: besoidiging. binne 24 aur: Ha die be 
. diging van, ‘die “werk. op, die laaste: vant:  sOdanige:: opect ol ende 
2 daeskan betaal qaar:'so * 

: _ week. geskied, 

   
        

at) Premies. Geen “betaling” “mag: “regstreek’, of  onregsireeks~ * 
ten.“aansien ‘vari: dic’ indiensneming .van: ?n’. owerknemér aan. *D 

‘ werkgewer gedoen ‘of ‘deur hem- aungeneem word mie. . 

  

: (4) Koop: van. ‘ gocdere—n Werkgewer mag. sy. werkhemer 1 nic. | 
verplig om, van hom-of van enige “winkel, pick. of. persoon, dent. 
‘hom aatigewys. Soedere: “Of etes ste: KOOP nie.: : a : 

: 45): ‘Kos én inwoning. -Behoudens S008. ‘in: ‘die Naturelle’ ‘(Stads-- 
gebiede) . Konsolidasiewet, - 1945, bepaal, mag “nt werkgewer - sy. 
werknemeér nie verplig om” by thom. of. .by enige: ‘ander persoon 
of _plek deur hom: vaangewys, te eet oF in te, woon of- te eet: en. 
in “té. woon nie. : 

- +(6) Aftrekkings—n,’ Werkgewer mag sy:  werknemer geen * 
boetes « oplé of “van! sy werknemer- se besoldiging., caftrekkings. 
doen nie: “Met- dien _verstande. dat, chy. die. volgende. aftrekkings.. 

_ kan doen:— 

“(a Met die. skriftelike ‘toesternming \ van sy werknemer, 
“s . -drag | vir. _verlof:,. siektebystands- cversekerings:, 

_VOorsorg= of ‘pensioenfonds;. . 

©. behoudens. ‘waar? in hierdie - “Vasstelling anders bepaal: sword, 
. telkéns' wanneer .’n. werknemer om.’n. ander, rede;as op: fas | 

" of op versoek: van sy- werkgewer uit “sy werk: afwesig is: * 
--"n bedrag ewerédig: aan. -die’ tydperk. van. 'sy..afwesighéid ” 

2 en bereken op basis van die’ loon wat sodanige werknemier, 
ten’ opsigte . van sy~gewone:... werkure : ten -tyde.- “van | adie’ | 
_aftrekking ontvang’ ‘het; - - 

  

~ i. 

n ‘Be. 
spares > 

         

   

  

a bevoegde - hof _verplig: of ‘toegelaat word ‘om af, te trek; 

    ‘Wanneer n werkitemer- inst em, of ingevolge die. Naturelle. 
. (Stadsgebiede) Kofisolidasiewet, 1945, . verplig word, .-om . 

. kos: én- inwoning | ‘of Kos’ -of :inwoning van. sy: werkgewer 

   

    

  

Fo “hieronder: a 

    

    

  

Per! Per, 
“peek.” ; maand.: 

Ss a £-s. d. 
4°08 0 4754 

; “2:9 0 8. 8 
* Kos ep inwoning 6° 0 16 0.4 

  

wannecr’ “die” ‘gewone_ “werkure: in. Klousule” 5 voorgesiryt 
‘. weens korttyd verminder word, ’n° bedrag “gelyk ‘aan die 
“werknemet: (uitgesonderd en los ‘wag; vragwag: of. skeeps- ~ 

wag) se. uutloon. vit elke-uur, van. sodanige’: “vermindering : * 
Met. sdien. vérstande dat sodanige aftrekking, ongéag.. die” 

; getal. uré-waarmee die gewone: “werkure -aldus. verminder . 
_word, -hoogstens. ‘gelyk aan: een-derde., yan die: werknemer., 

ie weekloon’ Mag. wees; , a : : 

  

      

met die skriftelike’ toesteraming’ van 1 1 werknemer, iedere. 
hs bedrag:- -wat ’n werkgewer’aan’n ‘munisipale raad of ander 

“. plaaslike , bestuur, betaal het aan huur van.’n, huis, of. aan 
Jhuisvesting.in ’n. hestel, -wat- die werknemer in."a lokasie 
“of naturelledorp onder ‘die beheer -van- "so." raa OF ander | 

op Piaaslile. bestuur’ bewoon. : . ae 

  

     

  

in “enige. ‘week, a . ns 

  

  
: “ey Die werkure “moet. ‘opeenyoleend. ‘wees. s—Alle’ “werkure: van 
a ‘ns werknemer OP: “n dag. Moet opeenvolgend ‘wees. 

G3) Oortyd. —(@- Alle tyd. “wat! 1 werknemer, uitgesonderd ny 
los wag -of -skeepswag, bo twee-eri- sewentig. wor in  enige” week: 

"Werk, word, geag oortyd te wees. Te er, Bote oo. 

“(b). Alle tyd wat ?n “los wag | ‘of skeepswae t bo veertien uur: Op 
 enige’ dag werk, “word geag oortyd te wees, 

(4y Beperking . van. oortyd: {aye ’n Werkgewer: mag’ ‘sy. werk-. 
_, hemer, uitgesonderd: *n: los: wag. of: skeepswag, hie. verplig. of 
toclaat . om langer: as twaalt uur - oortyd in: enige , reek te ‘werk 
ane, ar yh: 

a. ) n Werkgewer mag ey ‘los Wag, nie verplig - of toclaat ‘om. 
Tanger as twee uur oortyd. op enige dag. te werk ‘nie. ea 

    

  

6) Betaling vir ‘00 a Werkeewer ahoet ov. werknemer Y 
- wat - soortyd: werk— - 

  

oO in die ‘geval | vans. “Th. los” wag of: skeepswag, minsten¢: een” en: 
“" “iy derde maal ‘sy: .aurloon. betaal vir elke. uur: of deel van 

*n- uur oartyd wat. ‘hy oP enige dag werk, nen, 

    

“(b). in .die geval van “elke. ander - werknemer,’ ‘minstens . eer: en 
*n derde: maal_sy- uurloon - betaal vir’ elke wur of dee} .van 
"n: ur. cortyd wat hy. in, ‘enige week werk: : 

  

  

   

      

al 1S       

| ateas) Consolidation, Act, 1945, anemployer.- shail. “hot: PegUire 
his employee: to .board -or.Jodge--or board: and -loc 

jowith any person ‘or at’ any place ‘nominated by. him. 

  

“oO tedere bedrag ‘wat 21 werkgewer ‘by~wet of: op. bevel. van 1. 

- aan. te ‘neem, one ~bedrag hoogstens Belyk “aan - dic bedrae. = 

        

‘an employee « on any day shalk. be: consecutive. : 

ba casual. watchman. -or ship guard, 

|- guard, to. work overtime * ‘for more _than- twelve hours in’ “any 

“@ in ‘the -case’ of. 4” casual “watchman © or “ship gua 

  

his- ‘employee nor shall. he “make , any Setiactions ‘frome 
: employee's remuneration:: é 
followiiig: So, 

  

-than—" 

   
     

    

  

‘eniployment of an employee,” 

(4 Purchase “of Goods. “An éniployer ‘shalt not require: his 
employee. to. purchase: any. goods -or meals. from, hin ny”: 
“shop, ‘place’ or ‘person. “nominated: by him.: 

(5) Board: and: “Lodging. Save’ as provided i in 1 the’ Native. . (Or an; , 

    

    

   

    

  

(6 Deduictions, An’ employér. shail. not Tevy. a 

- Provided: that: -he may *) 

@. With ‘the written ‘consent. ‘of his employes, “a deducti ion’ oF ‘ 
holiday, sick: benefit, insurance, savings, ‘provident or 
"sion. ‘funds; . 

: ‘except - where. “otherwise: provided = in “this: Determination, _ 
Lik whenever - an employee: js absent. from’ work; other: than. 

-- om .the: instructions, or. at ‘the request of. his “employer, <a” 
*. deduction proportionate’ to the period of -his. absence. and:- 

- -caleulated’ on: the. basis: ‘of the: wage. whichi -such: employee 3 
, was receiving ih_ respect’ of: his ordinary: ‘hours, of ork at. 

the, timé- thereof; : : oe 

oO a: deduction of any: amiouat: which van employer by ny: 
-._ or-order. of any. competent court: is Fequired. 
Leto. make; : 25 

“@), whenever. “ain. employee agrees” or. is required m* 
= the * Native ido tek Areas) Consolidation - Act, : 

      

    
     

    

  

    

   

   
   

    

  
“Board: and. ‘A ging 

  

: © ‘whenever. ‘the ordinaty -hours “of z 
5 for an. “employee. are reduced.on account’ 

-»a. deduction in: fespect of each hour-of. such ti 
“the ‘employee’ s (other than’ a-casual watchma gtiatd : _ 

- OF. r ship ° guard) pom wage: Provided: that uch eduction~ 

    

   

  

   

      

    

y: - 
“amount “which” an sent of ane has: ‘paid - to. “any, Mun ipal * ~ 
*, Couicil or: other local: authority in respect’.of he re : 
any” house or: accommodation ‘in any, hostel ‘occup 
Such: employes. ans. any: location OF ° Native: Millage: 

  

   

     
     

   

      

ORDINARY “AND “Gvextine’ "AND Pa 
; OVERTIME. | 

ay Ordinary ‘Hours: of Work: An. employer: shall require a 
or ‘permit ‘an. employee to. work, More ordinary hours of, Wor. 

5. “Hours. OF “Wor 

    

    

  

    
» (a). in the case, of a casual: ‘watchmai or, shit 

ote On any. days cand : 

  

“week. os 

“8y Hours: ‘of Wik 1 i6., be Conisecutive. Ane ‘hours. of wo 
    

       

    

        

other ‘than 
excess: 

(3). Overtime ay! All time “Worked: by an employee, 
in, any. weék. i 

"seventy-two hours: “shall be. deémed_ te be. overtime, 

“«(b) “Al time worked by. a casual” watchman ‘or hip-. ei é 
on any day. ‘in. EXCESS: of° fourteen hours: shall. be. deemed t 
overtime. e . 

    

      

or permit his semployee, other. than a casual. watchman ‘or hip ~ 

  

"week: 

  

      

    

   

  

6 Payment™ for ‘Overtime. ~!An* “en oa i 
employee who works | ‘overtime—. . 

: than one -and ‘one-third tintes- his ‘hourly. ‘wage: “in- -Lespee 
of .each’ hour, OF part ‘of an‘ hour’ overtime , 
any. day; . a 

“(by in 'the -case of any other ‘employee. ‘not’ Jess’ than’ ‘one and:. * 
2+ One-third times. his ‘hourly. wage ‘in. -Fespect . of: each, hours: 

‘or part-of an. ‘hour overtime worked in any: “week: a 

      

     
  

- Provided that, for. the -purpose:- of this” ‘sub-clause the? expression. 

  

‘wage.”’ ” -shall pean’ an cemployee' : wage’, plus his” cost. of: living - 
allowance... a os 
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(6) Vrye tyd—n Werkgewer _moet sy werknemer,” uitgeson- 
-an elke vier opecnvolgende derd ’n los wag ‘of ’n skeepswag, 

Met dien verstande— weke diens' minstens twee dae vry gee: 

(@ dat hy dienaangaande geen aftrekking yan so-’n werk- 
nemer se loon doen nie; 

Gi) dat n werkgewer en werknemer kan ooreenkom dat die 

vrye dae oor ’n tydperk van hoogstens vyitig opeenvol- 

gende weke diens oploop, 

(iii) dat "n werkgewer die werknemer, in plaas van aan hom 

. sodanige vrye dae ‘toe te staan, vir elke sodanige dag wat 

nie icegesiaan is nie, die loon betaal wat hy sou: ontvang 
het as hy op scdanige vrye dag nie sou, gewerk het nie, 
plus ° n bedrag minstens gelyk aan sy dagloon; 

(iv) dat, indien ’n werknemer se dienskontrak beéindig word 
‘voordat al die vrye dae waartoe hy ingevolge hierdie sub- 
klousule geregtig geword het aan hom toegestaan is, sy 
werkgewer hom vir elke sodanige dag wat nie toegestaan 
is mie minstens sy dagloon betaal; 

‘(W) dat by die toepassing van hierdie subklousule die uitdruk- 

king ,, loon” ‘die werknemer se loon plus sy Jewenskoste- 

toelae beteken; 

~ (vi) dat vir die doeleindes van klousule 6 en 7, enige -vrye 
dag. wat ingevolge hierdie. subkicusule toegestaan word 
of in Plaas Waarvan aan “n werknemer- betaal word, geag 
word: ’n-dag van diens te wees. . 

(7) Voorbehoudsbepalings. —(a) Die  bepalings. 
klousule is nie -van toepassing op ’n vragwag nie. 

(b) Die bepalings van subklousule (2) is nie van ‘toepassing op 

*n skeepswag fie. — 

(c). ‘Die bepalings van subkiousule (4) is nie van toepassing op 

"nl werknemer terwyl hy noodwerk doen nie. 

6, JAARLIKSE  VERLOF,. 

(1) Behoudens die bepalings” van subklousule 42), moet °n 

werkgewer aan sy werknemer, uitgesonderd ’n los wag,. vragwag 

of skeepswag, ten. aansien van iedere voltooide tydperk’ van 

twaalf maande in sy diens veertien opeenvoigende dae verlof 

Vtoestaan en sodanige werknemer ten’ aansién van sodanige verlof 

‘na bedrag betaal. van minstens tweemaal die weekloon wat hy 

ontvang. het. op die ‘dag waarop hy tot sodanige veriof geregtig 

‘geword het. co. 

Q) Die veriof in subklousule (1) voorgeskryf moet toegestaan 

word op ’n tyd wat die werkgewer bepaal: Met dien verstande— 

(i) dat as die verlof nie eerder toégestaan is nie, dit, behou- 
dens die bepalings van subklousule (3) sé toegestaan most’ 
word dat dit begin binne twee maande na voltooiing van 
die twaalf maande diens waarop dit betrekking het, of 
dat, as’ die werkgewer en werknemer daartoe ooreenkom, 
die tydperk waarin sodanige yéerlof toegestaan moet word, 
verleng kan word tot ’n tydperk van hoogstens ses’ maan- 
de vanaf die voltooiing van die. twaalf maande diens 
waarop dié verlof betrekking het; 

‘ @i) dat die tydperk van verlof nie mag saamval ‘met siekte-" 
verlof wat ingevolge kiousule 7 toegestaan is nie, ook nie 
met enige vrye dae toegestaan ingevolge kiousule 5; 

” ii): dat ’n werkgewer alle dae geleentheidsverlof wat aan. sy 
werknemer op dié se skriftelike versoek gedurende die 

-tydperk van twaalf maande waarop die verloftyd betrek-. 
' King hef teen-volle betaling toegestaan is, van sodanige 
‘tydperk van verlof kan afirek. 

(3) (a) Op die skriftelike versoek van sy werknemer kan ‘n 
-werkgewer die verlof oor ’n tydperk van hoogstens vier-en-twin- 
tig maande diens laat oploop: Met dien verstande— 

@ dat die werknemer sodanige versoek doen binne ~ twee 
maande na: afloop van die twaalf maande diens waarop 

, die verlof betrekking het, en- 

(ii) die werkgewer die datum van die ontvangs- van sodanige 
versoek daarop aanbring en onderteken en die~ versoek 
bewaar vir ‘n tydperk van minstens. drie jaar vanaf so- 

- danige datum of vanaf die datum van afloop van die 
eerste tydperk van twaalf maande diens waarop die ver- 

‘lof, betrekking het, en wel, vanaf die jongste van dié twee 
- datums. 4 

(b) Die bepalings van subklousule (2) ‘geld- mutatis mutandis 
~ vir die verlof in hierdie subklousule bedoel. 

(4) Verlofbesoldiging —Die besoldiging ten aansien: van die 
verlof. veorgeskryf in subklousule (1), saamgelees met ‘sub- 
-klousule (3), moet uiterlik op die laaste werkdag voor die aan- 
~-vangsdatum van die verlof betaal word. 

(5) Aan ’n werknemer wie se dienskontrak gedurende enige 
‘periode van twaalf maande diens eindig voordat die verloftyd- 
~ perk voorgeskryf in subklousule (1) ten aansien van so ’n perode 
opgeloop het, moet by sodanige diensbeéindiging, benewens 
enige ander besoldiging wat miskien aan hom verskuldig is, vir 

-elke -voltooide. maand van “sodanige diensperiode ‘n bedrag 
betaal- word van minstens- een sesde van die weekloon wat hy 

- onmiddellik voor die datum van sodanige diensbeéindiging ont- \ 
vang het : 

4 

Met dien verstande dat ’n ‘werkgewer ten aansien van 

van “hierdie 

a time.to be fixed by the employers 

  

(6) Time-off. —An. ‘employer shall “grant his - employee, other 
‘than a casual watchman‘or ship guard, not less than two. days - 

Provided— 

() that he shall make no deduction from the employee’ 8 wage 
im respect thereof; , 

off in every four consecutive weeks of employment : 

(i) that an. employer and his employee may agree that the 
days off may accrue over a period of not more than ‘fifty 
consecutive weeks of employment; 

(iti) that an employer may, in liew of. granting him any such 
days off, pay the employeé the wage which he would have 
received if he had not worked on such day off, plus an 
amount of not less than his daily wage in respect of each 
such day off not granted; 

(iv) that, where an employee’s contract of empioyment ter- 
minates before he has been granted all the days off to 
which he has become entitled by virtue of this sub-clause, | 

‘his employer shall pay him in respect of each such day - 
off not granted an amount of not less than his daily wage; 

(v) that for the purpose of this sub-clause the expression 
“wage” shall mean an employee's wage plus his cost of 
living allowance; . 

(vi) that any day off granted, or in lieu. ‘of which an employee 
is paid, in, terms of this clause shall, for the purposes of 

‘clauses 6 and 7, be deemed to be a day of employment. 

D Proviso. =a). The. provisions of this clause shall not apply 
‘toa cargo guard. 

(b) The _ provisions: of sub- clause, (2). shall not apply te.a ship ae 
guard. 

(c) The provisions of sub- slause (4) ‘shail not: apply to, an 
employee while’ he is engaged” on emergency work. 

6. ANNUAL. LEave. 

(D- Subject to the.provisions of sub-clause (2), an employer | 
shall grant to his employee, other than a casual watchman, cargo ' 
guard or ship guard, fourteen consecutive days’ leave in respect - 
cof each completed period of twelve months’ employment with 
him. and shali pay such employee in respect of such leave an. 
amount of not less than double the weekly wage which he was , 
receiving on the day on which such leave accrued, 

(2) The leave prescribed in sub-clause (1) shall be granted ‘at. 
-Provided—- 

@ that if such leave has not been granted earlier, it shall, save 
as provided in sub-clause (G) be granted so as to -com-. 
mence within two months after the completion of the 
-twelve months of employment to which it relates, or, if 
the employer and his employee agree thereto, the period 
within which such leave must be granted may be increased _ 

= to a period not exceeding six months réckoned- froin the - 
: completion of the twelve months of employment to which: 

the. leave Telates; 

(ii) that the period of leave shall not be concurrent with sick 
_deave granted in terms of clause 7 nor with any days off 
‘granted in terms of clause 5; 

(iii) that an employer may set off against such peried of leave 
any days of occasional leave granted on full pay to his. 
employee at his employee’s.written request during the 
period of twelve months of employment to. .which the 
period of ‘jeave relates. . 

G3) (a) At the Written request of an employee, an employer 
may permit the leave to accumulate over a period of not more 
than twenty-four months of employment: Provided— 

(i) that such request is made by such employee not later than 
two months after the expiry of the first period of twelve 
months’ employment to which the leave relates; and 

(ii) that the date of the receipt of such request is endorsed 
on the request over his signature by. the employer, who 
shall retain such request for a period of not less than three 
years from such date or the date of the expiry of the first 
period of twelve months’ employment to which the leave - 
relates, whichever is the later. 

'(b) The. provisions. of sub-clause (2) shall «mutatis ‘mutandis 
apply to the leave referred to in this sub- clause, 

(4) Leave Remuneration—The remuneration in respect of the 
leave prescribed in sub-clause (1), read with sub-clause (3), shall 
be paid. not later than the jast day before the daie of commence- 

.ment of the leave. 

(6y An employee whose contract of employment terminates 
during any period of twelve months’ smployment before the 
period of leave prescribed in sub-Clause (1) in respect, of that 
period has accrued, sail upon such termination; and in. addition 
to any other remuneration which may be due to him, be paid 
in respect of each completed month of such period of employ- 
ment not less than one-sixth of the weekly wage he was receiv-_ 
ing immediately ° before the date of such termination: Provided
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enige -verloftyd: wat hy ingey 
Klousule (2). aan ?n werknemer. toegestaan het ’n eweredige be- 
drag kan aftrek, en met. dien’ verstande -voorts dat. werk- 
nemer— 

@ wat sy diens verlaat sonder om “die kennis te gee en. die 
termyn van kennisgewing uit te dien wat. hy klousule 9 
voorgeskryf word, tensy die werkgewer van sodanigze 
kennisgewing afgesien het; of . 7 a 

(ii) wat sy diens sonder regsgeldige rede verlaat; of 

(iti) wat deur sy werkgewer sonder kennisgewing ontslaan 
word’ om ’n rede wat vir sodanige ontsiag sonder ken- 
nisgewing regtens genoegsaam is, ~ 

tot geen betaling uit hoofde van hierdie subklousule gereatig is 
nie, 

(6) *n Werknemer wat geregtig geword het tot ’n tydperk van - 
veriof voorgeskryf in subklousule (1), saamgelees met sub- 
klousule (3). em wie se -dienskontrak -eindig voordat sodanige 
verlof toegestaan -is, moet by sodanige diensbdedindiging die be- 
drag betaal word wat hy. ten aansien van die veriof sou cnt- 
vang het as die verlof aan hom op die datum vaa- die diens- 
beéindiging betaal was. 

(7) By die toepassing | van hierdie klousule word dit geag dat 
die uitdrukking » diens ” 
in "an werknemer afwesig is— 

@ met veriof ing evolge hierdie klousule; 
(b) met siekteverlof ingevoige klousule 7; 
(c) op las of versoek van sy werkgewer; 

en wel tot ’n totaal in enige jaar van hoogstens | tien weke,; en 
die diens word geag te begin— 

(@) in die geval van ‘n~ werknemer . wat voor die inwerking- 
_treding van hierdie Vassteiling tot ’n tydperk van jaar-’ 
itkse: veriof ingevoige snige wet .geregtig geword’. het, op 
die datum waarop die reg op verlof . ingvolge so ’n wet 
die werknemer op die vorige maal teegekom het; 

(ii) in die geval van ‘n werknemer wat voor die datum van 
inwerkingtreding van hierdie Vasstelling in diens was en 
vir wie enige-wet geld- wat vit jaarlikse verlof voorsiening 
maak maar wat nog nie tot ’n tydperk van. verlof inge- 
volge ‘daarvan geregtig geword het nie, op die aanvangs- 
daium van. sodanige. diens; , 

Gii) in die geval van enige ander wérknemer, cop die datum 
-  waarop so ’n werknemer by sy werkgewer in diens getree 

het of op die datum.van die inwerkingtreding van -hier- 
die Vassteliing, en wel op die jongste van die. twee 
datums... a 

(8) By- die toepassing van hierdie klousule beteken. die uit- 
drukking ,, loan” die werknemer se loon plus sy lewenskoste- 
toelae. 

7. | SIEKTEVERLOF. 

(1). Behoudens die bepalings van subklousule Q), moet ’a 
werkgewer aan sy werknemer; uitgesonderd ’n los wag, skeéps- 
wag | of vragwag, wat weens ongeskiktheid van sy werk afwesig 
is, in’ elke tydkring van vier-en- twintig opeenvolgende maande 
diens by hom altesaam minstens vier-en-twintig dae siekteverlof 
toestaan en hy moet aan sodanige werknemer vir elke -tydperk 
van afwesigheid ingevolge hierdie subklousule minstens die loon 
wat hy sou ontvang het as hy gedurende sodanige tydperk ge- 
werk het, betaal: Met dien- verstande— 

-() dat ’n werknemer _gedurende die eerste vier-en-twintig 
opeenvolgende .maande diens nie tot meer siekteverlof met 
volle betaling geregtig is as een werkdag in elke. voltooide 
maand diens nie; 

, 

(ii): dat hierdie klousule nie geld vir ’n werknemer - ‘op wie se 
skriftelike versoek ’n werkgewer. bydraes, minstens gelyk 
-aan dié. wat die werknemer stort, betaal aan enige fonds 
of organisasie wat die. werknemer aanwys en wat: aan die 
werknemer,. by ongeskiktheid in die omstandighede in 
hierdie klousule vermeld, betaling waarborg van altesaam. 
minstens die ekwivalent’ van sy loon vir vier-en-twintig | 
werkdae in elke tydkring van vier-en-twintig maande 
diens, behaiwe dat gedurende 
maande waarin die werknemer bydraes stort, die gewaar- 
borgde tarief nie die koers van aanwas_-soos uiteengesit 
in die eerste voorbehoud van hierdie subklousule hoef te 
ocrskry nie; . . 

(iii) dat indien ’n werkgewer ingevolge enige wet gelde vir 
.. hospitaal- of mediese behandeling ten’ aansien ‘van~ ’n 

werknemer moet betaal, en sodanige gelde wel betaal, die 
aldus betaalde bedrag afgetrek kan word van die bedrag 
wat ingevolge hierdie klousule ten opsigte van afwesig- 
heid weens ongeskiktheid verskuldig is; 

(iv) dat ‘indien ten aansien van enige tydperk van ongeskikt- 
heid wat deur hierdie klousule bedoel word, ‘ns werk- 
gewer by enige ander wet verplig word om ’n ‘werknemer 

‘sy volle loon te betaal, die bepalings van hierdie klousule 
nie geld: nic. 

(2) Voordat ’n werkgewer voldcen aan enige eis wat ’n werk- 
nemer kragtens hierdie klowsule stel ten aansien van enige af- 

_Wesigheid uit sy werk gedurende ’n tydperk wat strek oor meer 
as drie , Opeenvolgende kalenderdae, kan hy vereis dat die werk- 
nemer ’n sertifikaat geteken deur ’n. geneesheer. voorié wat die 
aard'en duur van die werknemer se ongeskiktheid bevestig. 

6: 

olge die derde voorbehoud in sub- 

enige tydperk of tydperke insluit waar- . 

die eerste vier-en-twintig -   

that.an 1 employer may: make a proportionate deduction in respect 
of any pertod of leave granied to an employee in terms of the 

-third. proviso to sub-clause {2}, -and Provided further that’ an 
employee— 

() who leaves his employment without having given, and 
served the period of notice prescribed by clause a, unless 
the employer’ has waived such notice; or 

(ii) whe leaves his employment without cause recognised by 
law as sufficient; or 

(iii) who is d’smissed by his employer without notice: for any: 
cause recognised by law as sufficient for such dismissal 
without notice, : . 

shall not. be entitled to any payment by virtue of this sub-clause, 

{6) An employee who has become entitled to a period.of leave 
prescribed by sub-clause (1), read with sub-clause (3), and whose 
contract of employment termniates before such leave has been . 
granted, shall! upon such term.nation be paid the amount’ he 
would have recetved in respect of ‘the leave, had the leave. been! 
granted to him as at the date of the Determination. 

(7) For. the purpose of this clause the expression  employ- 
ment” shall be deemed to include any period or periods during 
which an employee is - . 

(a). absent on leave in terms of this clause; .. - o 

(b): absent on sick leave in. terms of clause 7; - foe 

“(c) absent on the instructions or: at . the request of his ~ 
employer; Do . 

amounting in the aggregate to not. more than ten weeks in. cany 
year and employment shall be deemed to commence— . 

—@ in the case of an ‘employee who-.had before the coming 
‘into force of this Determination become. entitled, -to. a 
period. of annual leave in terms of any law, from the date 
on which. such employee last became entitled to such leave 
under such law; ~ 

(ii) in the case of an employee who was in employment before 
the date of commencement of this Determination and to 
whom any law providing for annual leave. applied but 
who had not become entitled to a period of leave in ‘terms 
thereof, from: the date en which such employment com- 
menced; ~ 

(it) in the case of any other employee, ‘from the. date on which _ 
such employee entered his employer’s service or from the 
date of coming into force of this Determination, _which- 
ever is the jater, 

(8) For the purpose’ of. this clause the expression “ wage ” ‘dail 
mean an employee’s wage plus his cost of living allowance: 

7. Sick LEAVE, ‘ a . 

(1) Subject to the provisions of sub-clause @), an employer 
shall grant to his employee, other than a casual watchman, cargo 
guard or ship guard, who is absent from work through incapacity 
not less than iwenty- ‘four work days sick Jeave in the aggregate 
during each cycie of twenty-four consecutive months of employ- 
ment “with him, and shall pay such employee in respect of any. 
period of absence in terms hereof not less than the. wage he 
would have received had he. worked during such period: 
Provided— - : oo, 

(i) that in the first twenty-four consecutive months:of employ- 
ment an employee shal! not be entitled to sick leave on 
full pay at a rate of more than one work day in respect : 
of each completed month of employment; , 

(ii) that this. clause. shall not apply to an employee at whose 
written request'an employer makes’ contributions, at léast: 
equal to those made by the employee, to any fund or 
organisation nominated by the employee, which fund or. 
organisation guarantees to the employee in the event of 

_ his incapacity in the circumstances set out in this clause 
the payment to him of not less than in the aggregate ‘the 
equivalent of his wage for twenty-four work days in each 
cycle of twenty-four months’ employment, except that 
during the first twenty-four months of the. payment of con- 

:tributions by. the employee the guaranteed rate need not 
exceed the rate of accrual set out in the first proviso to 
“this sub-clause; 

(iii) that where an employer is by any’ law réquired to pay 
fees for hospital or medical treatment in respect of an_ 
employee, and pays such fees, the amount so paid may be | 
set off against the payment due in respect of absence owing 
to incapacity in terms of this clause; 

(iv) that, if in respect of any period of incapacity covered by 
this clause an employer is required by any other law toe 
pay to.an employee his full wages, the provisions. of this - 

- clause shall not apply. , . . 

(2) An employer may, as a condition precedent to the pay- 
ment by him of any amount claimed in terms of this clause by - 
an employee in respect of any absence from work for a period. 
covering more than three consecutive calendar days, requite the 
employee to produce a certificate signed by a medical practitioner 
confirming the nature and duration of the emloyee’s incapacity. 

5
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@) Wanneer *n werknemer gedurende die eerste tydkring van 
vier-en-twintig maande diens by dieseifde werkgewer weens on- 
geskiktheid gedurende * n janger tydperk afwesig. is as die siekte- 
verlof wat hom ten tyde van sodanige ongeskiktheid teekom, is 
hy geregtig tot betaling vir slegs dié siekteverlof wat hom dan 

> toekom; maar sy werkgewer moet, as hy dit nie reeds gedoen 
het: nie, by die afloop van die gemelde tydkring, of by diens- 

begindiging voor sodanige afloop, hom ten aansien van dié lan- 
. ger tydperk van afwesigheid weens ongeskiktheid witbetaal vir 
sever die siekteverlof wat by sodanige afioop of beéindiging aan 
honi toekom, nog nie gebruik is nie.. . 

_ (4) By ‘die toepassing van hierdié klousule— 

(a) word die uitdrukking ,, diens ” geag ook enige tydperk of 
tydperke te omvat waarin die werknemer afwesig is— . 

(i) met verlof ingevolge klousule _6, 

(ii) ‘op Jas of versock van sy werkgewer, 

iii) met siekteverlof ingevolge subklousule (1), 

en wel tot ’n totaal in enige jaar. van hoogstens tien | 
weke; en alle iyd waarin hy by dieselfde werkgewer in 
diens was onmiddellik voor die datum van die inwer- 
kingtreding van hierdie Vasstelling, word by die toepas- 
sing van hierdie klousule geag -diens ingevolge hierdie 
Vasstelling te wees, en alle siekteverlof wat met volle 
betaling aan so °*n werknemer. gedurende so ’n_tydperk 
toegestaan is, word geag ingevolge hierdie Vasstelling toe- 

‘gestaan te wees; . \ 

(b) beteken ,, ongeskiktheid’ die onvermoé om te werk weens 
. siekte oof besering, behalwe as dit deur die werknemer se 

eie wangedrag veroorsaak is: Met dien verstande dat, as 
die onvermoé om te werk te wyte is aan ‘n ongeluk 
waarvoor ingevolge die Ongevallewet, 1941, vergoeding 
betaalbaar is, dit geag word ongeskiktheid te wees slegs 
ten aansien van °n tydperk van onvermoé om te werk 
Wwaarvoor geen vergoeding weens arbeidsongeskiktheid in- 
gevolge dié Wet betaalbaar is nie; 

© beieken ,, loon” ’n werknemer se loon plus sy lewenskoste- 
toelae. . 

s 

8. UniForMS. 

*n Werkgewer wat van sy werknemer vereis om ‘n uniform te 
dra, moet sodanige uniform kosteloos verskaf . en dié uniform 
bly die werkgewer se eiendom. . 

9, BEEINDIGING VAN DIFNSKONTRAK. 

(1) °n Werkgewer of sy werknemer, uitgesonderd ’n los wag, 
vragwag. of skeepswag, kan ’n dienskontrak beéindig deur dit 
minstens yier-en-twintig’ uur vooruit op te sé; of ’n werkgewer 
of *n werknemer kan die kontrak beéindig deurdat in plaas van 
opsegging die werkgewer aan die werknemer minstens die dag- 
loon, wat -die werknemer ten tyde van sodanige opsegging ont- 
vang, betaal, of die werknemer aan die werkgewer minstens sy 
sodanige dagloon betaal of verbeur, al na die “omstandighede:. 
Met-dien verstande dat hierdeur onaangetas ‘gelaat word— :; 

“ (i) die reg van ’n werkgewer of sy werknemer. om: op: enige 
regsgeldige grond die kontrak .sonder opsegging te 
beéindig; . , 

(ii) * n skriftelike ooreenkoms tussen ’n werkgewer en sy 
-werknemer waarin voorsiening gemaak word vir *n opseg- 
gingstermyn wat vir beide partye ewe lank is en langer 
is as dié in hierdie klousule voorgeskryf; 

- (iii) die werking van ’n verbeurings- of strafbeding wat regtens 
van toepassing kan wees op ’n werknemer wat sy diens 
verlaat. 

(2) Indien ingevolge die tweede voorbehoud van subklousule 
(1) *n ooreenkoms bestaan, moet ‘die betaling of verbeuring in 
plaas van opsegging eweredig wees aan die ooreengekome op- 
seggingstermyn. 

(3) Die opsegging in subklousule (1) voorgeskryf kan op enige 
dag gegee word: Met dien verstande— 

(i) dat die opseggingstermyn nie mag saamval met, en opseg- 
ging nie mag geskied gedurende *n werknemer se afwesig- 
eid met verlof ingevolge kiousule 6, ook nie met enige 

" vwrye dag toegestaan ingevolge klousule 5; 

(ii) dat. gedurendé ’n werknemer se afwesigheid met siektever- 
lof ingevolge klousule 7 die opsegging nie mag seskied 
nie. 

(4) By die toepassing van hierdie klousule beteken ‘die -uit- 
~ drukking ,,loon”. die werknemer se loon plus sy lewenskoste- 

toelae. 

10. DIENSSERTIFIKAAT. 
Wanneer °n dienskontrak om ’n ander rede as diensverlating 

beéindig word, moet die werkgewer aan. die ‘betrokke werk- 
nemer, uitgesonderd ’n los wag, vragwag of skeepswag, ’n diens- 
sertifikaat gee wat in hoofsaak die vorm het van dié in die 
Bylae. tot ‘hierdie Vasstelling voorgeskryf en waarin die volle 
naam van die werkgewer en van sy werknemer, die betrekking | 
wan die werknemer, die aanvangs- en die afloopdatum van die 
kontrak en die werknemer se week- of maandioon ten tyde van 
die datum van sodanige beéindiging aangegee word. 

6 Co 
  

3) Where, during the ~ first cycle of twenty-four: months of 
employment with the same employer, an employee is absent 
owitig to. incapacity for a period in excess of any sick leave 
accrued at the time of such incapacity, he shall be entitled to pay 
only. in respect of such leave as has so accrued; but his employer 
shall, if he has not previously done. so, at the expiry of the said 
cycle of employment or on termination, of employment before 
such expiry pay him in respect of such excess period of absence 
owing to incapacity to the extent to which sick leave, accrued 
at such expiry or termination, had not been taken. 

(4) For the purpose of this clause the expression— - 

(a) “employment” shall be deemed to include any period or 
periods during which an employee is absent— 

G) on leave in terms of clause 6; 

(ii). on the instructions or ai the request of his employer; 

. (iti) on sick leave in terms of sub-clause (1), 

amounting in the aggregate in any year to not more than 
ten weeks, and any period: of .employment which an 
employee has had with the same employer immediately 
before the date of the coming into operation of this-Deter- 
mination shall for the purpose of this clause be deemed 
to. be employment under this Determination, and any sick. 
leave on full pay granted to such an employee during such ~ 
period shall be deemed to have been granted under this 

. Determination; 

‘(b) “incapacity” means inability to work owing to any sick- 
fess. or injury other than that caused by an employee’s 
own misconduct: Provided that any inability to work 
caused by an accident for which compensation is payable 
under the Workmen’s Compensation Act, 1941, shail be 

“deemed to be incapacity only in respect of any period 
of inability to work for which no disablement payment is 

payable in terms of that Act; 

” (c) “ wage” means an employee's wage plus his cost of living 
_ allowance. 

8. UNIFORMS. 

An employer who requires his employee to wéar a uniform 
shall provide such uniform free of charge and such uniform shall 
remain the property of the employer. 

9, TERMINATION’ OF CONTRACT OF EMPLOYMENT. 

(1) An employer or his employee, other than a casual. watch- 
man, cargo guard or ship guard, who desires to terminate the con- 
tract of employment shall give twenty-four hours’ notice to -ter- 
minate: the contract, or an employer or employee may terminate 
the contract without notice. by paying the employee or paying 
or forfeiting to the employer, as the case may be, in heu of 
such notice not less than the daily wage which the employee 
is receiving at the date of such termination: Provided that this 
shall not affect— ‘ 

(i) the right, of an employer or.an employee to terminate’ the 
contract without notice for any. cause recognised by law 

Aas sufficient; 

Gi) any written agreement between an employer and his 
employee which provides for a period of notice of equal 
duration on both sides and for longer than prescribed in 
this clause; 

Gi) the operation of any forfeitures or penalties which by law 
may be applicable in respect of an employee who deserts. 

(2) When there is an agreement in terms of the second proviso 
to sub-clause (i), the payment or forfeiture in lieu of notice 
shali be for the period of notice agreed upon. . 

(3) The notice prescribed in " sub-clause (1) may be given on 
any day: Provided— 

(i) that the period of notice shall not run concurrently with, 
nor shall notice be given during, an employee’s absence 
on ‘leave granted in terms of clause 6 or any days off 
granted in terms of clause 5; 

(ji) that notice shall not be given during an employee’s 
_absence on sick leave granted in terms of clause 7. 

(4) For the purpose of this clause the expression “ wage” shall 
mean an employee’s wage plus his cost of living allowance: 

10. CERTIFICATE OF SERVICE, 

An employer shall upon termination of the contract of employ- 
ment, other than. through the desertion of an employee, furnish 
his.employee, other than a casual watchman, cargo guard or ship 
guard, with a certificate of service, substantially in the form 
prescribed in the Schedule to this Determination, showing the 
full names of the employer and his employee, the occupation of 
the employee, the dates of commencement and termination of. the 
contract and his weekly or monthly wage at the date of such 
termination.
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