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) LOONWET, No. 5 van 1957.

LOONVASSTELLING No. 199.

PADMAAKBEDRYF, KAAP.

- In opdrag van die Minister van Arbeid ‘word hierby
ingevolge subartikel (2) van artikel veertien van die
Loonwet, 1957, bekendgemaak dat die Minister, kragtens
die bevoegdheid hom verleen by subartikel (1) van artikel
veertien van genoemde Wet, die Vasstelling wat in die
Bylae hiervan verskyn ten opsigte van die padmaakbedryf
gemaak het en die 11de dag van April 1960 bepaal het
as die datum waarop die bepalings van genoemde
Vasstelling bindend word. .

BYLAE.

1. GEBIED EN BESTEK VAN VASSTELLING.

Hierdie Vasstelling is van toepassing in die landdrosdisirikte
die Kaap, Bellville, Simonstad en Wynberg en in die munisipale
ebied van Kuilsrivier op alle werkncmers, behalwe bes'uurders,
in die Padmaakbedryf en op die werkgewers van sodanige werk-
nemers; maar dit moet pie so uitgeid word dat dit van toe-
passing is op enige munisipale of afdelingsraad nie.

"2, WOORDOMSKRYWINGS.

(1) Tensy uit die samehang anders blyk, het iedere vitdrukking
wat in hierdic Vasstelling gebesig en in die Loonwet, 1957, om-
skryf word, dieselfde betekenis as in dié¢ Wet en, tensy strydig
met die samehang, beteken— :

,, ambagsman ”, ’n_werknemer wat belas is met werk wat
normaalweg verrig word deur ’n geskoolde ambagsman én
by die .toepassing van ‘hierdie woordomskrywing beteken die
uitdrukking ., geskoolde ambagsman ™, iemand wat sy vak-
Jeerlingskap deurgemaak het in ’n bedryf wat aangewys is

of beskou word as aangewys kragtens die Wet op Vakleer-.

linge, 1944, of wat ’n sertifikaat van bevoegdheid besit wat
aan. hom uitgereik is deur die Registrateur van Vakleerlinge
kragtens artikel ses van die Wet op Opleiding van Ambags-
manne, 1951, of ’n sertifikaat aan hom uitgereik deur ge-

noemde Regisirateur kragtens of artikel twee (7) of artikel -

sewe (3) van genoemde Wet; -

;, los werknemer ”, ‘n werknemer wat by dieselfde werkgewer-

in diens is vir hoogstens drie dae in enige week; -
,onderbaas”, 'n werknemer, wat onder die algemene toesig
van 'n voorman, beheer het oor ’n groep werknemers en
verantwoordelik is vir die doelireffende verrigting deur hulle
van hulle pligte; e B ’ i i
. klerk 7, 'n werknemer wat skryf-, tik-, liaseer- of enige ander
vorm van klerklike werk verrig-en omvat ’'n kassier en 'n
telefonis maar omvat nie *n stoorman of “n tydhouer nie;

EE

.. klerk, vroulik, gekwalifiseer ”, 'n vroulike klerk met minstens

vier jaar ondervinding;

 klerk, vronlik, ongekwalifiseerd ”, 'n vroulike klerk met min-

 der as vier jaar ondervinding; ' ,

o klerk, manlik, gekwalifiseer”, 'n manlike klerk ‘met minstens
vyf jaar ondervinding; -

» klerk, marlik, ongekwalifiseer ” *n manlike klerk met min-
der as vyf jaar ondervinding; g ;

., lewenskostetoelae ”, die toelae voorgeskryl by QOorlogsmaat-

~ reél No. 43 van 1942, soos gewysig, en s0os uitgelé krag-
tens artikel fwee van die Wet op Voortsetting van Oorlogs-
maatreéls, 1948, en paragraaf (b) vdn artikel twee van die
Wet op die Voortselting van Qorlogsmaatreéls, 1950: Met
dien verstande dat, waar °n werkgewer ’n  werknemer
gereeld 'n lewenskostetoelae betaal wat hoér is as dié¢ aldus
voorgeskryf, dit sodanige hoér toclae beteken;

(18 Maart 1960. |

DEPARTMENT = OF LABOUR.

No. 379.] - {18 March 1960,

- WAGE ACT, No. 5 or 1957. .

WAGE DETERMINATION No. 199.

REOAD-MAKING INDUSTRY, CAPE.

By direction of the Minister of Labour it-is hereby
notified in terms of sub-section (2) of section fourteen of
the Wage Act, 1957, that the Minister, under the powers
vested in him by sub-section (1) of section fourteen of the
said Act, has made the Determination in the Schedule
hereto in respect. of the Road-making Industry and has
fixed the 11th day of April, 1960, as the date from which
the provisions of the said Determination shall be binding.

SCHEDULE.

1. AREA AND ScoPE OF DETERMINATION,

This Determination shall apply in the Magisterial Districts of
the Cape, Bellville, Simonstown and Wynberg, - and in the

municipal area of Kuils River to all employees, except managers,

in the Road-making Industry and to the employers of such
employees; bupt it shail not be so constreed as to apply to any
municipal or divisonal council. : '

2. DEFINITIONS. B

(1) Unless the context otherwisé indicates, any expression which
is used in this Determination and which is defined in the Wage
Act, 1957, has the same meaning as in that Act, and uniess
inconsistent with the context— CE e T

“artisan” means an employee who is engaged in - work
‘pormally ‘performed by a skilled artisan and for the purpose
of this definition the expression “ skilled artisan” means a
person who has served his apprenticeship in a trade desig-
nated or deemed to have been designated under the Appren-
ticeship Act, 1944, or who holds a certificatc of: proficiency
issued to him by the Registrar of Apprenticeship in terms
of section six of the Training-of Artisans. Act, 1951, or a
certificate issued to him by the said Registiar in terms of
either section two (7) or section seven (3) of the said Act;

“ casual employee” means an employee who is ‘employed by
the same employer on not more than three days in any
week; ’ c

* chargehand ” means an employee who, - under the general
supervision of a foreman, is in charge of a group of
employess and is responsible for the efficient performance
by them of their duties; o

“ olerk ” means an employee who is engaged in writing, typing,
filing or any other form of clerical work and includes a
_cashier and a telephone operator but .does not include: a
storekeeper or a timekeeper;

« clerk, female, qualified,” means a female clerk’ who has had
not less than four years’ experience; y

“clerk, female, ungualified,” means a female clerk who has
had less than four years’ experience; o

« clerk, male, qualificd,” means a male clerk who has had not
less than five years’ experience; -, o

“ clerk, male, unqualified/” means a male clerk who has had
less than five years' experience; ' ; :

“cost of living allowance ” means thé allowance prescribed in
War Measure No: 43 of 1942, as-amended, and as construed
in terms of section twe of the War Measures Continuation
Act, 1948, and paragraph (b) of section fwo of the 'War
Measures Continuation Act, 1950: Provided that, where an .
employer regularly pays an employee a cost of living
allowance higher than that so prescribed, it means such
higher allowance; ’ 4

16385
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-

; _,» arbeider ™

" padmaakbedryf ”,

'r

, roolléer ”, 'n werknemer wat V"laﬂthOrdellk i wvir dle &
van riole en wat riole i&;

» drywer van ‘n metorvoeruig”, 'n werkn“mer wat “n motor-
voertuig dryf en, vu die lOdeSS:'lg van hierdie woordom-
skrywing, omvat ,,’n motorvoertuig™ dryf alle tye waarin
gedryf word en-enige tyd bestee deur die drywer aan werk
in verband me: die voertuig of dizc vrag en-alle tydperke
_waarin hy verplig is om op sy pos te bly gereed om fe dryf;

_y Noodwerk”
standighede soos brand, storms, grondinsakkings, ongelukke,
ep:ciem;e:., gewelddade of diefstal, sonder versuim gedoen
moet word;, .

»» bedryfsinrigting 7, alte persele waarop of waarin of in ver-
band waarmee ecn of twee werknemers in die padmaak-
bedryf in diens is;

,» ondervinding 7, met betrekking tot—

(a) 'n klerk, die wtaie tydperk of tydperke diens wat n
werknémer as 'n kierk in enige bedryf hosgenaamd
of in diens van die Staat gehad het;

(&) enige ander klas werknemer, die ' totale tydperk of
tydperke diens wat 'n werknemer gehad het as 'n

© werknemer van sy klas in die padmaakbedryf;

s voorman ', 'n werknemer ‘wat in beheer is vdn en beheer
uiteefen oor die werknemers in 'n bedrylsinrigting, wat ver-
antwoordelik is vir die doeitreffende uitvoering deur hulle
van hulle pligte en wat arbeidars in diens neem en ontslaan;

5 smeerder ”, 'n werknemer wat, onder die toessg van 'n drywer
van 'n kmgungec‘rewa mobiele masjien of 1 motorvoeriulg,
sodanige maspen of voertuig olie of smeer;

, randsteenléer ”, ’n werknemer wat veraniwoordelik
dic 1& van-randstene en wat randstene 1&;

'n werknemer wat met een of meer van d:e vol-
 gende werksaamhede belas is—

(I)'n a ybagaman “help maar nie deur die onafhanklike

- gebruik van die gereedskap van sy bedryf nie;

(2) gereedskap, goedere of materiaal met die hand of
handgereedskap dra, opiel, verskuif of opstapel;

(3) persele, voertuie of masjinerie of gereed‘;kap, gerei
of ander artikels skoonmaak;

“4) bome of plante met die hand of handgercedskap af-
kap, ontwortel, verwyder of vernietig;

(5) boodskappe. briewe of pakkeile aflewer of vervoer,
behalwe deur middel van 'n kragaangedrewe voertuig;

(6) sakke, blikke of ander houers volmanak;

" (7) laai of aflaai;

(8) klip, grond, klei of sand met die l'ldl'ld of handgereed-
skap losmaak, uitgrawe, breek of strooi;

(9) vuurmaak of vure aan die gang hou of as of ‘afval

L verwyder;

(10) asfalt’ met sand, gruis, klei of klip deur mlddel van
handgeresdskap meng;

(11) 'n handpomp bedien;

(12) beton-, staal- of ander pype in posisie plads

(13) kruiwaens, trollies -of ander handvoertuie trek of stoot;

(14) asfalt of grond deur middel van ysterstampers instamp;

(15) met handgereedskap skep;

(16) gémengde asfalt. klip of gruis deur middel van 'n
skopgraaf, hark. vurk, kan of kruiwa sprei;

(17) met handgereedskap grawe;

Lwet?, ook die gemene reg;

» bestuurder ‘n werknemer wat deur sy welkgewer belas is
met die 'dgehele— )

(a) toesig oor; )

(b) verantwoordelikheid vir;

(¢) bestuur VA, =

die werksaamhede wvan ’n bedryfsmngnm, en die Werk~
" nemers wat daarm in diens is;

,» militére opleiding ¥, ononderbroke opleiding wat ‘n werk-
nemer verplig is om mee te maak kragtens artikel een-en-
twintig (1}, gelees met subartikels (1) en (2) van artikel
twee-en-twintig van die Verdedigingswet, 1957, maar omvat
nie opleiding wat hy mag verkies om mee {e' maak inge-
volge artikel drie-en-twintig van genoemde Wet of enige
ander opleiding of diens waarvoor hy vrywillig aansiuit
of wat hy verkies om mee té maak nie}

]

lS vir

-en

» motorvoertuig ”, enige kragaangedrewe voertui'w gebruik vir
die vervoer .of sleep van goedere en omvat 'n' voorhaker,
storler, bitumen- of teerspreiwa en 'n waterdraer maar sluit
nie tweewiclvoertuie. skrapers en trollisbusse in nie ;

9

» stukwerk ”, enige stelsel waaronder werknemer se besol-
diging “cba\;eei word op die hoeveelhe;d gedane werk, i

» pypléer”, 'n werknemer wat verantwoordelik is vir die ]é
van pype en wat pype 1§

i gekwaluﬁseer , met betrekking tot 'n ander werknemer as
n klerk, een met minstens ses maande ondervmdmg,

die bedryf waarin werkgewers en werk-
nemers. geassoeleer is vir die doel om- paaie of strate te
maak of persele of terreine gelyk te maak; te gruis, met,
beton te bedek of te asfalteer en dit omvat ook emge

7, enige werk wat, as gevolg van onvoorsiene om- .

.

* drain layer means an’ employee who is responsible for and
engaged in the laying of drams, -
“driver.of a motor wvehicle” means an emp!oyee who is .
engaged in driving a motor vehicle and, for the purpose of
this definition, * driving a motor vehicle ” includes all periods
of driving - and any timie spent by the driver on work con-

- nected with the vehicle or the load and all periods during
which he is obliged to remain at his post in readiness to
- drive;

“emergency work " means any work which, owing to unfore-
seen circumstances, such as fire, storm, land subsidence,
accident, epidemic, act of violence or theft, must be' done
without delay;

*gstablishment ” means any premises on or in or in connec-
tion with which one or more employess are employed in
the Road-making Industry;
“ experience 7 means, in relation to—
{a) a clerk, the total period or periods of employment
“ which an employee has had as a clerk in any trade
whatsoever or in the service of the State;

-{b) any other class of employee, the total pertod or periods
of employment which an employee has had as an
employee of his class in the Road-making Industry;

“foreman” means an employee who is in charge of and
exercises control over the employees in an establishment,
who is responsible for the efficient performance by them of
their duties and who engages and discharges Iabourers;

!, - .
* greaser 7’ means an emplovee who, under the supervision of
a  driver of a power-driven mobile' machine or a motor

vehicle, is engaged in oiling or greasing such machine or
vehicle: '
“kerb layer™ means an employee. w‘w is responsible for and

engaged in the hymg of kerbs;

“Jabourer ” means an employee who is engdged in any one or
more of the following activities:—
(1) Assisting an artisan other than by the independent use
of the tools of his trade;
(2) carrying, lifting, moving or stacking tools, goods or
materials by hand or hand tools;
(3) cleaping premises, vehicles or machinery or tools,
utensils or other articles;
(4) cutting down, uprootmg, removing or destroymg trees
or vegetation by hand er hand tools;
(3) deiivering or conveying messages, letters or parcels
; otherwise than by means of a power-driven vehicle;
(6) filling bags, tins or other containers;
(7) loading or unloading; :
(8) loosening, excavating, breaking or spreading stone,
soil, clay or sand by hand er hand tools; :
)] makmg or maintaining fires or removing ashes or
. refuse;
{10) mixing asphalt with sand, gravel,
means of hand tools;
(11) operating a hand pump; - ¢
(12) placing concrete, steel or other p:pes into posstlon‘
(13) pulling or pushmg wheelbarrows, trolleys or other
) manually propelled vehicles;
(14) ramming asphalt or sbil by means of iron rammers;
(15) shovelling with hand tools;
(16) spreading mixed asphalit, stone or gravel by means of
X of ‘a shovel, rake, fork, can or wheelbarrow;
{17) digging with hand tools;
* law ™-includes the common law;

“manager " means an employee who is charged by his
employer with the overall-——
(a) supervision over;
(b} responsibility for; and
(¢) direction of;
the activities of an estabhshment and the employees engaged
therein;

mﬂ;tary training ¥ means continuous training which an
employee is required to undergo in terms of section rwenty-
one (1), read with sub-sections (1) and (2) of section rwenty-

_two, of the Defence Act, 1957, but does not include any
* training he may elect {o undergo in terms of section twenty-
three of the said Act nor any other training or service for
which he volunteers or which he elects to undergo;

“motor vehicle” means any power-driven wvehicle used for
the conveyance or haulage of goods. and ‘includes a
mechanical horse, dumper, bitumen, or tar disiributor and a
water tanker but excludes two-wheeled vehicles, scwpels and
trolley buses;

* piece-work ” means any system under which an employees
remuneration is based on the ‘quantily of work done;

‘“pipe layer ™ means an employee who is responsible for and
-engaged in the laying of pipes; ]

“ qualified ”, in relation to am employee other than a clerk,
means one who has had not less than six months’ experience;

“ Road-making Indusiry” means the Industry in which
employers and employees are associated for- the purpose of

aking roads or streefs, or levelling, gravelling, covering with -
concrete or asphalting premises or sites, and 1nc[udes any

clay or -swne by
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. werkwinkel wat onderhewig is aan registrasie of geregistreer

is ingevolge dic- Wet op -Fabricke,. Masjinerie en Bouwerk,

1941, waar gercedskap, voertuie of toerusting, wat in enige

of .al die voorgenocmde werksaamhede gebruik word, “ge-

maak, herstél, nagesien of opgeknap word en dit omvat’ }

alle werksaamhede wat met cnige of al die voorgenoemds
aktiwiteite saamgaan of daaruit voortvloei;

,senior bestuurs-, professionele of administratiewe werk-
- memer ™, 'n werknemer wat deur 'n werkgewer belas is met
die verrigting van werk wat veraniwoordelikheid meebring

om besluite van 'n administratiewe of professionele -aard -

te neem in_die uvitvoering van die werksaambede van die
bedryfsinrigting; :

»korltyd”, 'n tydelike vermindering van die aantal gewone
werlkure weens bedryfslapte, tekort aan grondstowwe of ver-
voer, slegte weersomstandighede of ’n algemene onklaar-
raking van installasic of masjinerie of 'n instorting of

dreigende instorting van geboue;
,Stoorman ™, ’n werknemer wat op die werkterrein verant-

woordelik is vir die bewaring, uitreiking of ontvangs van
gereedskap of voorrade op sodanige terrein;

© . tydhouer”, 'n werknemer wat op- die ‘bouterrein die tye

aanicken wat deur werknemers op sodanige terrein gewerk

a8 » :

eie gewig”, die gewig van enige motorvoertuig, of -sleepwa
s00s - aange'eken op 'n lisensic of sertifikaat uitgereik ten
opsigte van ‘sodanige motorvoertuig of “sleepwa .deur enige

bestuur by wet gemagtig om ‘lisensies ten-opsigte van motor-

veertuie wit te reik; )
., ongekwalifiseer.”, met betrekking tot 'n ander werknemer as

*n. kierk, iemand met minder as ses maande ondervinding;

,leon”, die bedrag geld betaalbaar aan ’n werknemer krag-
tens kiousule 3 (1) ten opsigte van sy gewone werkire soos
voergeskryf in kleusule 5: Met dien verstande dat. waar n
werkgewer gereeld 'n werknemer ten opsigte van sodanige
gewone werkure, 'n hoér bedrag betaal as dié wat In
klousule 3 (1) voergeskryf word, dit- sodanige hoér bedrag

- beteken; : ;

Lwag”, 'n werknemer wat persele of eiendom- bewaak.

(2) By die ‘toepassing van hierdie Vasstelling word: daar geag

dat 'n werknemer in dié klas is waarin hy pitshitlik of hoof-

saaklik in diens is.

3. BESELDIGING. : :

(1) Dic minimum loen wat ’n werkgewer aan elke lid van
ondergenocmde klasse van sy werknemers ‘moet betaal, is seos
hieronder uileengesit:—

Per week.
v e ) £ s do
(@) Ambagsman..... S sy B I 0
Onderbaas.......... R A R DU T L
- Klerk, vroulik, gekwalifiseer.......voiivininee. 4 3 1
Klerk, vroulik, angekwalifiseer— ; :
Gedurende eerste jaar ondervinding..... st i

Gedurende tweede jaar ondervinding.........
Gedurende derde jaar ondervinding..........
. Gedurende vierde jaar ondervinding..........
Klerk, manlik, gekwalifiseer.......

Klerk, manlik, ongekwaliﬁseer——»-

[ BT AR R T 8
[0 .50 5

—

— D e

R L]

" Gedurende cerste jaar ondervinding..:...v... 2 6 2
Gedurende tweede jaar ondervinding......... 3 2 3
Gedurende derde jaar ondervinding.......... 318 5
Gedurende vierde jaar ondervinding.......... 4147
Gedurende vyfde jaar ondervinding.......... 3510 9
Rioolléer. . ... A o~ R e er 412 0
Drywer van 'n kragaangedrewe kraan..... 4 4 4
Drywer van 'n kragaangedrewe masjiengraal— - i
GelkWalifISEeT. s cvvrenersssriasrrararans fan 58 6
’ Ongekwalirﬁs_eer...._.._.........;......'....... 412 0
Dryweér van 'n kragaangedrewe skraper— -
GekwalifiSeer. . .ovuvevnennosseanras I - B
OngekwalifiSeer. ...ooovvavarininns tirreseese 412 0
Drywer van 'n kragaangedrewe laaier—
 GEKWAASEET 1 varerervrriarersneceiiieeess 4120
OngekwalifiSeer. .ovvererranareiscirrarnanae 4 4 4
Drywer van n kragaangedrewe straatmaakmasjien—
- Gekwalifiseer. .vavreensn s R Tieasirienes o 412 0
Ongekwalifiseer..ivesasessasnas FE T
Drywer van 'n kragaangedrewe roller—
GekWalifISEeT. . .o vvveervrerrrariasrnareraess 4120
OngekwalifiSeer. . ovvrererarririsssreencenes 4 4 4
"/ Drywer van 'n kragaangedrewe rubberband-
shraper— N
Onafemm._u..-.'uun.nu-.---.;..._ 412 0

.-workshop which ig liable for registration ot is registeréd in
terms of the Factories; Machinery and Building Work Act,
1941, where tools, vehicles or equipment, used in any -or all.

" of the above-mentioned -activities, are 'made, repaired,

- checked or overhauled and includes all activities in connec- -

_ tien with any or all of the foregoing activilies or ineidental
thereto; g T

*“ senior managerial, professional or administrative employee™”
means an employee who is charged by an employer with the
performance’ of | work entailing responsibility ~ for iaking
decisions of an administrative or. professional character in

the conduct of the activities of the establishment; - - -

“ short-time ™ means ‘a temporary reduction in the number of
ordinary hours of work owing to slackness of trade, shoriage
of raw materials or transport, vagaries of the weather or a
general breakdown of plant or machinery or a breakdown or -
threatened breakdown of buildings; : ;

“ storekeeper ™ means an employee who on the site of werk is
respensible for the custody, issue or receipt of toels or
stores on such site; . S f ’

* timekeeper ™ means an émployce who on the site of work
records the times worked by employees on such site;: -

“ unladen weight ™ means the weight of any motor vehicle or
trailer as recorded in a licence or_certificate issed in
respeet -of such motor vehicle or trailer by any “authority
empowered by faw to issue licences in respect of metor
vehicles; - ) 7 ) g e

“ ungualified ”; in relation to an employee other than: a clerk,
means one who has had less than six months’ experience;

“ wage ” means the amount of money payable to an employee
in terms of clause 3 (1) in respect of his ordinary hours-of
work as prescribed in clause 5: Provided that, where ‘an
employer regnlarly pays an employee in respect ‘of ' such
‘ordinary hours of work an amount higher than' that pre-

~ scribed “in. clause 3 (1), it means such higher amount;

“ watchman * means an employee who is engaged in guarding

premises or property. = Lk ;

" (2) For the purpese of this Determination an employce shall

be deemed to be in that class in. which he is wholly or mainly -
engaged. ; : A -

3, REMUNERATION.

{1) The minimum wage which an employer shall pay"to ‘each
member of ‘the undermentioned classes of his employees shall be
as set out hereunder :— ) 2

Per- Week.,
oo ) . - £ s d.
) ATHSAN. ... iiiianee e prssvsisreiserie | 892 0
Chargehand...... e R RO
Clerk, female, gualified. .. .. T T 473 1
Clerk, female, unqualified— T s

During first year of experience..... vavesnaes) c21 6
During second year of experience, eee 21101
During third year of experience. .. ciesen - 3 .23
During fourth year of experience............ 312 8.

6 611

Clerle, male, qualified,..............
Clerk, male, ungqualified— -~ : i

During first year of experience..........oues
During second year of eXperience...o.eousres
‘During third year of experience..... e e
During fourth year of experience......eoueu.’
* During fifth year of experience........oeeees
- Prain Jayer.. ... . eaveeans ——
Driver of a2 power-driven Cran€.........ocesess

Driver of a power-driven excavator—

e
LRSERNS
srOeTLWN

 QUARBOH. s veranereenaeeieiissesriniensrgy 5 3.6
Unqualified. .-+ ...cuenenennns essiishesnity HIB O
Driver of a power-driven. g;rader— T
UBGUANAEH. v nvvneeneeeiererernsrnsenssas 412 0
Driver of a power-driven loader— '
Qualiﬁed.....l........‘.....-....'.......'...'. 412 0
Ungualified.....ooooovneens awearia e 4 4 4
Diver of a power-driven paving machine— % ; -
Qualified, .. oiveenernnanernnssrrsaenananass 412 0
Ungualified.. .. oocoiiiaraninssivannaniees 4 .4"4
Driver of a power-driven roller—
feeersassireens o 4120

Qualified. .\ ooveevvevaianans
Unqualified

...... P R )

REORIOIIORNE I B0 8

‘Driver of a power-driven rubbes-tyred scraper—

.
.
.
.
.
.
.
.
.
.
.
.
|
(=2
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Per week.
£ s d
Drywer van 'n kragaangedrewe rubberbandtrekker
(met inbegrip van 'n ,, Bantamskraper " of
soortgelyke tipe en groofte masjien) met of
sonder aanhegtings—

Gelewalifiseer. , .. s @ 180 Q0
Ongekwalifiseer. ......ovvnus A 4 4 4

serswananenan

Drywer van 'n kragaangedrewe rusperbandtipe
trekker (met uitsluiting van 'n ,, Banlam- -
skraper " of soortgelyke tipe en grootte masjien)
met of sonder aanhegtings— :

CekwWallfiSesl: vou e o owe s e b v 53 6
Ongekwalifiseer..ooveiiieeiiniiadininnns 412 0
Voorman.......covvvvvnss i . 10 0 0
Smeerder......... 213 8
Randsteenléer.......covuvnnnns 412 0
Arbeider..........coivieans i 2 6 6
Bediener van 'n hystoestel...... 4 4 4
Bediener van 'n meganiese s[ootg’ra‘afmasiiel}— ' ;
Gekwalifiseer...oooieniiviirinneses R 412 0
- Ongekwalifiseer. ...ovvvvnnn. T R R 4 4 4
Pypleet v s o3 siwiss sy o 1 0
Stoorman............. e PR wwaewe 3 90
Opsigter van asfaltmengiastallasie— .
. Gekwalifiseer. ..... ey veeeaes 4120
OngekwalifiSetr, v viiaesvererarrriranrerneans 4 4.4
TYAROURE v v e v o o e ARATE b8 b AR w 39 0
Wag: oo ey e A, S, .. 213 6
Werknemer nie elders in hierdie klousule spesifiek
genoem Nie.....oveverenn Cieteianaaieadae.. 21308
(b) Drywer van 'n motorvoertuig waarvan die ecie
gewig saam met die eie gewig van enige sleepwa of 3
sleepwaens deur sodanige voeriuig getrek—
(i) nie meer as 6,000 Ib. is nie........ .00 390
(i) meer as 6,000 1b. is.......0coiiiinnnnss 412 0

(¢) Los werkaemer—Vir elke dag of deel van 'n dag
diens, een-vyfde van die weekloon voorgeskeyl
vir 'n werknemer wat diescifde klas werk verrig
‘as wat van die los werknemer vereis word: Met
dien verstande dat indien die werkgewer 'n los
werknemer verpliz om die werk te verrig van 'n,
kias werknemer vir wie lone op 'n stygende skaal
voorgeskryf word, die uitdrukking ., weekloon ™
die weekloon beteken wat voorgeskryf is vir 'n
gekwalifiseerde werknemer van _daardie klas en
voorts met dien verstande dat indien 'n los werk-
nemer vir 'n tydperk van hoogstens vier opeen-
volgende ure op enige dag werk, sy loon vir
daardie dag met 50 persent verminder mag word.

(2) Kontrakbasis—By die toepassing “van hierdic klousule is
.die dienskontrak van 'n werknemer, uilgesonderd 'n los werk-
nemer, op 'n weeklikse grondslag, en behalwe soos bepaal in
- klousule 4 (6), moet 'n werknenier ten opsigte van 'n week min-
stens die volle weekloon betaal word wat voorgeskryf word 'in
subklousule (1), gelees met subklousule (3), vir ’'n werknemer
van sy klas, hetsy hy in daardie week die maksimum aantal
gewone werkure, van toepassing op hom kragtens klousule 5, of
- minder gewerk het,

(3) Differensiéle loon-—"n Werkgewer wat 'n lid van een klas
van sy werknemers verplig of toelaat om langer as altesaam een

‘wur op 'n dag hetsy benewens sy eiec werk of in die plek daarvan

die werk van 'n ander klas te verrig waarvoor— . :
(@) of 'n hotr loon as ‘dié van sy eie klas; of
(b) 'n stygende loonskaal wat eindig op 'n hoér loon as dié
2 “van sy eie klas; ) : . :
in subklousule (1) voorgeskryf is, moet aan sodanige werknemer
_ten opsigte van di¢ dag dic volgende betaal : —
(i) in die geval in (a) vermeld, minstens dic dagloon bereken
op die hoér weekskaal; en _
(ii) in die geval in (b) vermeld, minstens die dagloon bercken
volgens die kerf op die stygende skaal onmiddellik bokant
die werknemer se gewone. loon: :

~Met dien verstande—

(i) dat, waar die verskil tussen klasse ingevolge subklousule (1)

" gebaseer is op ondeivinding of geslag, hierdie subklousule
nie geld nie; :

(ii) dat, tensy uitdruklik anders bepaal word in 'n skriftelike
kontrak tuessen 'n werkgewei en sy werknemer, niks in
hierdie Vasstelling so uitgelé moet word nie dat dit ’'n
werkgewer belet om van 'n werknemer te vereis om werk
van ‘n ander klas te verrig waarvoor die voorgeskrewe
loon dieselfde is of laer as dié wat vir sodanige werknemer
voorgeskeyf is;

(iif) dat vir die toepassing van hierdie subklousule, die uitdruk-
king ,, stygende skaal”, wanneer dit betrekking het op.
enige kias werknemer vir wie verhogings voorgeskryf is op
grondslag -van lengie van ondervinding, geag word die loon
wat “vir ‘n gekwalifiseerde werknemer van dié kias voor-
geskeyf is, in te sluit en daarop te eindig. - :

4

Driver of a power-driven rubber-tyred tractor
(inciuding a ** Calidozer ” or similar type and
size of machine) with or without attachments—

Qualified...ovviiii it iiiiiai i 412 0
Ungualified.............. - 4 4 4

Driver of a power-driven track type tractor
(exciuding a * Caifdozer ™ or similar type and
size of machine) with or without attachments—

Qualified. ........ TR e F 53 6
Unqualified......covenviennnanns A .. 412 0
L5051 1 S PSS S e o [ N L
Greaser...... A S——— e 213 08
Kerb {4yer.ereessssvesnas ereeaaeraaeaas wee 4120
Labotrer. o cove vorsdininm s B — 2 6 6
Operator of @ hoiSE...vvvvvveviieeesieinnaees 4 4 4
Operator of a mechanical treaching machine— ;
Gualified............ AR S 412 0
Ungualified..... R ST R 4 4 4 -
Pipe layer..... e R e e e e A 412 0
Storekesper. . eiidi i s inie i e e PRSI . 1
_Supervisor ‘of asphalt mixing plant— .
Quilined. .counsmmmmymmmess N 412 0
LIRaualAed, v oo cnsmmmsmonmamesesesmnn e o4 04 4
Timekeepsr, . v oviavmuanes T cvoeisaess 3 %
Watchman.......ovveuns S ey e 20% @
Employee not elsewhere in this clause specifically :
MEREONEd. .. ov e veer e iiiarne i i 213 8
{b) Driver of a motor vehicle the unfaden weight of
which together with the unladen weight of any
_ trailer or trailers drawn by such vehicle—
(i) does not exceed 6,000 Ib....... T 390
(ii) exceeds 6,000 ib...... A R 412 0

(¢) Casuval employee—for every day or part of a day
" of employment, onc-fifth of the wezkly wage

prescribed for an employes who performs the
same class of work as the casual empioyee is
required to do: Provided that where the employer
requires a casual employee to perform the work of
a class of empleyee for which wages onr a rising -
scale are prescribed the expression “ weekly
wage " shall mean the -weekly wage prescribed
for a qualified employee of that class and provided
further that where a casual employee works for
a period of not more than four consecutive hours
on any day, his wage for that day may be reduced
by fifiy per cent.

(2) Basis of Contract—Tor thé purpose of this clause the

‘contract of employment of an employee, other than a casual

employee, shall be on a weekly basis and, save as provided in
clause 4 (6), an employee shall be paid in respect of a week not
less than the full weekly wage prescribed in sub-clause (1), read
with sub-clause (3), for an employee of his class whether he has
in that week worked the maximum number of ordinary hours of
work applicabie to him in terms of clause 5 or less.

(3y Differential Wage—An employer who requires or permits
a member of one class of his employees to do for longer than
one hour in the aggregafe on any day, either in addition to his
own work or in substitution therefor, work of another class for
which either— ' :

(a) a wage higher than that of his own class, or

(b) a rising scale of wages terminating in a wage higher than

that of his own class, _ :

is: prescribed: in sub-clause (1), shall pay such employee in respect

of that day— - - .

(i) in the case mentioned in (a), not less than the daily wage
c¢alculated on the higher weekly rate; and

(i) in the case mentioned in (b), not less than the daily wage
- calciilated on the notch in the rising scale next above the
employee's ordinary wage:

Provided—

(i) that this sub-clause shall not apply where the difference
between classes in terms of sub-clause (1) is based on
experience or sex; : )

(ii) that unless expressly provided to the confrary in a writlen
contract between an employer and his employee, nothing
in this Determination shall be so consirued as fo preciude
an employer from requiring an employee to do work of
another class, for which the prescribed wage is the same
as or lower than that prescribed for such employes;

(iii} that for the purpose of this sub-clause the expression ™ iising
scale ”, when it relates to any class of employes for which
increments are prescribed on .the basis of length of
experience, shall be deemed to inciude, and terminate with,
the wage prescribed for a qualified employee of that class.
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| (4) Berekenitig:van: lone.~a) Die dagloon’ van 'n-werknemer;'"
.- uitgésonderd ’n los werknemer; is sy -weekloon - gedeel “deur— -

(1) vyf, in:die geval vam n° werknemer- wat, 'n’ 'vyfg}ég\i\reék- i

‘werk; -

(i) ses,in “die 'ggi_;a].'"v_:_a.ﬁ: n werknefner wat ‘n sesdagweek

. werk.”

sy weekloon. el - - el

" (¢) Die uurloon van “a ‘werknemer, uitgesonderd ‘n los’ werk- -
~ nemer, is’sy weekloon gedeel deur die getal-gewone werkure wat
hy in die reél in 'n week werk, :

'4. BETALING VAN BESOLDIGING. = . -

(1) Werknemers “(uitgesonderd los werknemers).—Behoudens:
die ‘bepalings van klousule 6 (4), foet enige bedrag verskuidig
aan: 'niwerknemer, uvitgesonderd 'n los werknemer, ‘weekliks of

~elke veertien dae in kontant of, as -die werkgewer en sy werk-
nemer daartoe obreengekom het, maandeliks in kontant of per
tjek- betaal word gedurende die werkure of binne vyftien minute
_nadat’ die werk gestaak is, op di¢ dag -waarop die inrigting
gewoonlik sodanige werknemer betaal, of by diensbegindiging as-

dit voor dic gewone betaaldag geskied; en dié bedrag. moet in .

' °n koevert of houer wees waarop die volzende aangeteken i€ of
wat vergesel gaan-van ‘o opgawe wat die volgende aantoon: [Die
werkgewer se naam, die-werknemer se naam of ‘nommer en -sy
werksoort, die getal gewone ure of oortydure gewerk, besonder-

hede van- enige aftrekkings, die besoldiging verskuldig en- die -

tydperk waarvoor die betaling gedoen word; en hierdie omslag
of houer waarop dié besonderhede aangeteken .is, of sodanige
opgawe, word die eiendom van dic werknemer. i &
(2).Los werknemers—'n Werkgewer moet die' besoldiging wat'
aan ’n los werknemer verskuldig is, in kontant betaal by sy diens-
begindiging. - - P ot oo o

 (3) Premies.—Geen bed'r'ag mag regstreeks' of onregstreeks ten

opsigte van die indiensneming of opleiding van 'n werknemer aan

* 'mwerkgewer betaal word of  deir hom aangeneem word nie.

. (4) Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om goedere yan hom of van enige winkel of persoon
wat hy aanwys, te koop-nie, : :

. (5) Losies en inwoning.—~Behoudens die bebalings' van die Natu-
" relle (Stadsgebiede) Konsolidasiewet, 1945, mag 'n werkgewer nie
sy ‘werknemer verplig om by hom of by enigeen deur hom aan-
‘gewys, te loseer of in te woon of fe loseer en in te woon nie.
(6). Aftrekkings—'n Werkgewer mag sy werknemer geen boetes
oplé of énige bedrag van sy werknemer se begoldiging. aftrek nie,
behalwe dat hy die reg het om die volgende te doen:— . )
(@) Om met die skriftelike toestemming van sy werknemer, ’n
bedrag -vir enige. vakansie-, siektebystands-, versekerings-,

spaar-, voorsorgs- -of pensioenfonds ‘of as ledegeld vir 'n

vakvereniging af te trek;_ : ) :

om, wanneer 'n werknenier van werk afwesig is om ’n ander

rede as op: las of versoek van sy werkgewer, 'n- bedrag

eweredig aan die tydperk van sy afwesigheid en’ bereken -op

die grondslag™van die loon wat sodanige werknemer ontvang

het ten opsigte van sy gewone werkure ten tyde daarvan,’

- af te’ trek, behalwe waar anders bepaal in hierdie Vasstel-

C ling. - - K : N
(¢) om enige bedrag af te trek wat ’n werkgewer by enige wet
of bevel van 'n bevoegde hof verplig of toegelaat word om
af te trek; : £ o
om, wanneer ‘n_werknemer daartoe instem of, ingevolge die
Naturelle (Stadsgebiede)
om by sy werkgewer te
7'in te woon, hoogstens

»)

@
loseer of in te woon of te loseer en
di¢ bedrae hieronder gespesifiseer,

©oaf te trell:— !
s Bk Per week,  Per maand.
i “ ; s, £ s.d
Logies, .o hi i prrensannaiess 4 0 017 4
TAWORINE. e vavovresonsseinrssnss 20 0 8 8
Losies en inwoning...... - 6 0 1 60

" () om, met die skriftelike toestemming. van 'n werknemer, énige '

bedrag af te trek wat 'n werkgewer aan 'n munisipale raad
_of ander plaaslike bestuur betaal het as die koste van buis-'
vesting in 'n_koshuis of die huur van ’n-huis wat sodanige
werknemer bewoon in ’n. Naturelledorp of lokasie onder
die. behieer van sodanige raad of ander plaaslike bestuur;
Wanneer die gewone werkure in klousule 5 voorgeskryf,
_weens korttyd verminder word, 'n bedrag gelyk aan die
werknemer (uitgesonderd 'n los werknemer) se uurloon vir,
elke uur van sodanige vermindering: Met dien verstande—

(@ dat -sodanige aftrekking, ongeag die getal ure'waar-
‘mee die gewone-werkure aldus vernminder word, hoog- .

o

“stens gelyk aan een-derde van die werknemer se week- -

‘loon mag wees; . :
(i) dat geen aftrekking' mag geskied ten opsigte van kort-
" tyd wat deur handelslapte of 'n tekort aan grond-
stowwe of vervoer onistaan nie,
sy ‘werknemeér op die vorige werkdag van Sy voorneme
" om die gewone werkure te verminder kennis gegdee het;
(iii) dat, ten opsigte van korttyd weens ongunstige weers-
. * omstandighede of ten gevolge van .die feit dat die
installasie of masjinerie uit orde is, of die geboue ten
gevolge van 'n ongeluk of ander onvoorsiene omstan-
- digheid onbruikbaar -is-of dreig om dit te word, geen

. aftrekking mag geskied vir die eerste wur waarin gie |

* (&) Calculation of Wages—(a) T
| other .thin a casual employee, shall’ be -his ‘weekly wage

(b) Die maandloon van ’'n werknemer is vier en een-derde maal '

_Konsolidasiewet, 1945, verplig is '

tensy die werkgewer

byt oy 7 3

(i) five,iin the ¢ase

(@) The daily -_.wsfgf-'qf an-_'émﬁlié"}fgg,.'
divided.” "
i) five,: Q’f_-an-cmﬁlogee-;who'wdr_ké; a ﬁvleida'y:_-wecft.-;-."._."‘
© /(1) six,in the case of ap employee whe 'works a six-day week, "

- (b) The monthly wage 'of -an employee shall be four-and 'one- -
third times his ‘weekly wage. - ’ ML o e

(¢) The hourly wage of. an -employee, -other .':than".av- _Fca_’sua-l =

employee, shall be-his weekly. wage: divided by -the number :of -
the ordinary hours of work which he ordinarily works in'a week. -

4. PAYMENT OF REMUNERATION.

(1) Employees, other than Casual Employees.—Save as ii:‘qvidéd.__.'v ;

in clause 6 (4), any amount- due to an employee, other than, .a

casual employée, shall be paid in cash -weekiy. or fortnightly, or, -

if the employer and.employee have agreed thereto, in ¢ash or-by
cheque monthly, during the hours of work, or within "fifteen

'minutes of ceasing work, on the usual pay day of the establish-
- ment for such employee or on termination of employment if this

a

takes place-before the uwsual pay day, and such amount shall be =
contained in an envelope or container, on which shall be recorded,; |
or which shall be accompanied by a stafement showing, the” -

details of any deductiens made, the remuneration due.and. the

© employer’s name; the employee’s name or number and his occupa-
tion, the number of ordinary hours or overtime hours- worked,: .

period -in respect of which the payment is made, and 'such =

envelope or-container on which these particulars are recorded or

such statement’shall become the property of the employee, = -

"(2) Casual Employees.—An employer shall pay the remuanera:
casual employee in cash on termination ‘of “his -

‘tion due to a

employment. -

(3) Premiums—No payment shall be made to or accéﬁté&-}b}' |

an’ employer, either directly or ‘indiréctly, in -respect..of the

employment or training of an employee. -

" (4) Purchase of Goods.—An employer shall not réquire hia

employee to purchase any goods from him or from any.shop.or.-

person nominated by him,

(5) Board and Lodging—Save.
(Urban Areas) Consolidation Act, 1945,-an employer “shall - not
require his employee to board or lodge or board and- lodge
him or with any person or at'any place nominated by him."

as provided in - the Natives |

with |

(6) Deductions—An employer shall not levy any ﬁnes."-‘aéainst_-?

his employee ‘nor shall he make any .deductions: from his

employee’s remuncration : Provided that he mdy make the follow- . '

ing:—

- (@ with the written consent of his employee a .deduetion- for
heliday, sick benefit, insurance, savings, provident or pen-~ .

sion funds or subscriptions to a trade union;

" (b) except where otherwise provided in this Detérmination,

whenever -an employee is abseat from work, other than, . :

on thq instructions or at the request of his employer; a
deduction proportionate to the period of his ‘absence cal-

culated on.the basis of the wage which such employee
. was receiving in respect of his ordinary hours of work-at -

Lol s
mid -

_ the time of such absence;

" (¢} a deduction of any amount_ which. an’ em';;)l.oyéé_lfsy' “any
law or order of any competent court -is required or, per:

. - nitted to make; : N

- (d) whenever an émployee agrees, or is 'ré-qumi_lj.c(il‘:iu. fer'n‘im','-.d'f'n
_the - Natives (Urban 'Areas) Consolidation Act, 1945;. 10"

accept boatd or lodging or board and lodging-'with his
-employer, a deduction not- exceeding - the amounts ‘speci-
fied hereunder:— ‘ : i 47

B ] s do £ s .d.-
Board,, .o uiaiive s guivpensanass, 4 07 - 047 47T
LOQRING. e v evvnrnnnnsanrasass 2°0 -0 8.8 .
Board_and lodging......ore0vee. -~ 6 0 1-.6- 0

- (e) with the writien consént of an employee,”a d'edﬁéii.bn;'éf-;" g

any amount which an employer has paid to any -municipal

council or other local authority-in respect of thé rent of. - :

Per Week.' Per Month. -

any house or accommodation in any hostel occupied- by

such employee in any Native village _ )
control of such council or other local authority; -~

or location under the
- 6] whenever the ordinary- hours of work__pxeécribed in clause

5 are reduced on account of short-time, a deduction to- -

the amount of the employee’s (other than a casual em-"

ployee’s) hourly wage in respect” of each hour of such -

reduction: Provided— _ _ . 5 e
(i) that such deduction shall not exceed one-third of the
employee’s. weekly wage, irrespective of the number

of hours by which the ordinary hours of work are . .

- thus reduced; :
(ii) that no deduction shall be
time arising out of slackness (
_raw. materials or transport, unless the employer, has
“given his employee nétice on the previous -work day

" of his intention to reduce the ordinary -hou,rs_o}'_WO;k;"-\.__..J-

- (iii) that no deduction shall be made in the case of short-
‘time owing to the vagaries of the weather or a ‘general

breakdown of plant or machinery or a-breakdown or * -
in respect of .the - -

threatened breakdown .of buildings,

made in' the case’ of short: "
of trade or shortage of - -
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- . gewerk: word .nje, tensy die werkgewer sy werknemer op
-~ die vorige daa kenms gegee het dat. daar geen werk
-sal wees nie; « 3 .

~jaarsdag, Goeie . Vrydag, Hemelvaartsdag;” ‘Geloftedag ' of
“Kersdag, waarop die werknemer op eie versoek toegelaat
: wcird om me te werk nig, 'n bedrag gelyk aam sy dagloon

,5 Wemcune. GEWONF EN ook'r'(b— EN BETAL!NG VIR OORTYD, .

(I) Gewone werkure—"n. Werkgewer mag nie vereis of toeIaat
dat 'n. werknemer, uitgesonderd “a los werknemer ineer gewone
werkure as die- vo]gende werk nig;—_ ;

(a} io die geval van.’n mrigtmg met 'n sesda,gWeek— 3 =
(1) ‘ses- en-veertlg in emge week van Maandag fot en met
‘7,7 " Saterdag; em

(u) behoudens die bepallngs van subparagraaf (i) hteryan

agt uur op emge dag, tensy die urs op cen dag nie
-meer as vyf is nie; in dié geval kan die werkure op

' enige van die ander dae tot agt en n half ver{eng i

: word; -
(b} ln "die geval van 'n mr:gtmg mel n vyfdagweek.—

(1) ses-en-veertig in enige week vanaf Maandag tot en |-

‘met Vrydag; en

) behoudens die bepa.lmgs van subparagraaf (1) hiervan,
nege-en 'n kwart nur op enige dag;

(2) n Werkgewer mag nie 'n los werknemer verphg of toelaat
om meer gewong werknre as agt en 'n half op emge dag te werk
"nie. :

(3) E;emonderbrekmg:—n Werkgewer mag nie sy -werknemer
verphg of toelaat om vir fanger as vy{ uur ononderbroke te werk
sonder 'n e:ensonderbrekmg van minstens een uur waarin 'n
~werknemer -pie verplig of toegelaat mag word om enige werk
te "doen nie, en sodanige onderbreking word nie geag deel van
dze gewone werkure of .oortyd te wees nie; met dien verstande—

= ‘(l) dat werktydperke wat onderbresk word deur pouses van -
' korter as 'm-uur, geag word aancenlopend te ‘wees;

.(u) dat mdlen sodanige onderbrekmg ]anger as een uur. duur,
enige tydperk van langer as een en 'n kwart uur geag word
tyd te wees waarin daar gewerk is;

(111) dat 'n- werkgewer met sy werknemer kan ooreenkom om

die dunr van so. ’n etenspouse tot minstens 'n halfuur te
verkort, en in dié geval en nadat die werkgewer 'n weer-
pawe van die ooreenkoms by die Afdelingsinspekteur,
- Departement van Arbeid, Kaapstad, inged(en het kan die
- etenspouse aldus verkort word

{w) dat 'n. mo'orvoertmgdrywer wiit gedurende sodamge pouse ;

" ‘geen ander werk -verrig as om in die beheer van die voer--
- tuig of die.vrag. te wees. of te bl
" van hierdie subkjousule géag wor

pouse te gewerk het nie.

me ‘sedurende sodanige

(4) Werkure- moet’ nnneeniopmd wees. -Behondens die 'bepa-
lings ‘van, subklousule (3), moet alle werkure op emge dag aan-
eeniopend wees. L

Alle tyd wat 'n werknemer bo die getal ure soos”
- in subklousule! (1) en (2) voorgeskryf, gewerk het word geag

oortyd te wees,

(6} Beperkmg van oortyd.—'n Werkgewer mag. nic 'n werk-- i

nemer verplig of toelaat om ooriyd vir meer as—
g {a) in-die_. geval van 'n los werknémer, twee uur op, enige dag
il te_werk nie;
(b) in die géval van enige ander Werknemer, tien wur in. emge
.. week te werk nie. )

(N Befalmg vir oorryd—n Werkgewer moet 'n werknemer Wat
- ooriyd werk, betaal teen ’n loon van minstens—

(@) in die geval van 'm los werknemer, een en een-derde maal-

sy
_gedeelte van 'n uir aldus op- enige dag gewerk;

(bj in die geval van enuge ander werknemer, een en een- -derde

_maal sy uurloon vir eike uur of gedeelte van 'n wur alte-

- saam’ van-die oortyd op enige dae in enige week gewerk:

Met d:eo verstande dat die u1tdrukkmg i leon” vir -die toepas-
_sing van hierdie subklousule 'n werknemer se loon beieken, p[us
By lewenskostetoelne

(8) YVoorbehoudsbepalings -—(a) Dle bepalings van hierdie
kiousule is nie van toepassing op ’n senior bestuurs-, rofessionele
of . admmlslrahewe ‘werknemer nie indien en sofank sodanige,
werknemer ‘n geree[de loon van minstens £?3{) per jaar betaal
word ook mie op 'n wag nie,

- (B ‘Die bepalmgs van subklousules ¢3),-{4) en {6) is nie van |

toepassmg op 'n werknemer terwyl hy noodwerk vemg me,

6. Jmm_moe VERLOF.

(l) Behoudens die bepalings van subklousule (2), moet 'n werk-
‘gewer aan sy werknemer, uitgesonderd 'n los. werknemer, ‘ten
 opsigte van elke voltomde tydperk van twaalf maande d:ens by
" hom, die volgende toestaan:—

(a) In die geval van 'n wag, cen-en- twmt;g agierecnvolgende
kalenderdae ve;[of

6_\ . N

RN

(g} ten opsngte van: 'n ander openbare vakam;edag as N‘uwe- ;

nie, vir die toepassing. |

dagloon gedeel deur agt en 'o half vir elke wur of |

' _'ﬁrsl ‘hour fot worked unless: the employer has given.
-his_ employée notice: on the previqus day that no’ wark- -
will be available; 8 g T = 3

(g) a deduction of an ‘amount. equal to- his dally wage in respect.

of any public. hohda.y, other than New Year’s Day, Good- .

. Friday, Ascension Day, the Day of the Covenant or ‘Christ-

mas Day, on which an ‘employee at his owa. request is
permitted not to work P

5. Houns OoF WORK Onomam' AND OVERTIME, .\ND Pamzu*r FOR
) OVERTIME .
(I) Ordmary Hours of Work.—An emp!oyer shall fiot’ l‘equlre
“or permit an employee, other than a casual employeé, to work
more ordinary hours of work than— .

(a)-in the case of an estabhshment whtch observes a sm day;

week— o, : v,
() fortysix in any week from Monday to Sa.turday,
4 clusive; and

{u) subject fo sub- paragraph (i) hereof, elgh: hours on any
_day, unless the hours cn one day do not exceed five,
in which case the hours on -any of the other days

_ .may be extended to eight and a half;

(0 in the case of an estabhshmem wh[ch observes a ﬁve day
week— .
(i) forty -six. in- any Week from Monday to Fnday, mclu-'
sive; and
(i) subject to sub-paragraph {1) hereof nine and a quarter
hom‘s on any day

(2) An employer, Shail not require or permit a casual employee

- to work . more ordinary hours of work than eight and a half on

any da.y

(3) Meal Intervals —An *employer shall not requlre or permlt

- an employee to work for more than five. hours - continuously

without a meal interval of not less.than one hour during which
interval such employee shall not be required or permitted to
-perform any work, and such interval shall be deemed not to be
part of the ordmary hours of ‘work or overtime: Provided—

(D that periods of work' interrupted by intervals of less than
one-hour shall be deemed to be continuous;

‘(i) that, if such interval be longer than one hotr, any period
in excess of one and a quaraer hours shall be deemed io

“be time’ worked;

(iii) that an. employer may agree w1th his employee to reduce,

© " the period of such meal interval to:not less than half an

. . hour, and in that event and affer the employer has lodged
d statement of such .agreement with the Divisional Inspector,
Department of Labour, Cape Town, the interval may be
‘80 rcdueed

that a dnver of a motor vehicle who durmg sueh an inter-
val does no work other than being or remaining in charge
of the vehicle shall be deemed for the purpose of this
- sub-clatise not to have worked during such interval, -

(4) Hours of Work to be_ Consecutive—Save as provided in
sub-clause (3), all hours of work on any day shall be consecutive.

(5)" Overtime.—All time, worked by an employee ‘in excess of
the number of hours prescribed . in sub-clauses 1) and (2) shall
be deemed to be overtime.

(6) Limitation of Overtime—An employer shall not reqilire
or permit an employee to work overtime for more than—

(@) in the case of a casual employee two hours on any day,-
(b)-in the case of any other employee ten hours in any week.

(7) Payment for Overtime.—An-employer shall pay an emp[oyee
who works overtime at a rate of not less than—

(@) in the case of a casual employee, one and :one-third times
his daily wage divided by eight and a half in respect of
each hour or part of an hour so worked on any day;

- (b) in’the case of any other employee, one and one-third times
his hourly wage in respect of each hour or part of an
‘hour in the aggregate “of the ovemme wotked en -any

days in any week:
Provtded that for the purpose of this sub-ciause the expressmﬂ

“ wage™ shall mean an employee’s wage plus his cost of [1v1ng‘
‘allowance,

(8) Savings.—{a) The provisions of this clause shall' not apply
to a senior manpagerial, professional or administrative employee
if and for so long as such an employee is paid a regular wage
at a rate of not lees than £780 per annum; nor to a watchman,

(b) The provisions of sub-clauses (3), (4) and” (6) shall not
app]y to an- employee while he is engaged on emergency work ;s

{iv)

6. ANNUAL LEAVE.

_(1? Subject to the provisions of sub-clause (2), an emp]oyer"
shall grant to his emplovee, other than a casual employee, in
respect of each completed period. of twelve months employment
with hlm-- ;

(@) m ihe case of a wa!ehman, twenly-one consecutlve caleodar
days’ leave; , .



ta e g

die geval van alle _ander
volgende kalenderdae, verlof; | reriT d
danige ‘werknemer die volgende

en so 'm werkgewer moet SO
, betdal:=— Lot
BACEPS

In-die geval van.
geregtig is met ingan

_bcgin; en _ __ : 5w 3

"(if) in die geval van ’n. werknemer in paragraaf (b) gendem, 'n |

- _bedrag van minstens dubbel die weekloon waarop hy gereg-

ig i t ingang.van die eerste ‘dag waarop die verlof

g van die eerste dag waarop die verlof

. “Met dien verstande~dat vir die. toepassing \rah"dié klousule -die
- wegkloon-van *n. werknemer wat stukwerk verrig ingevolge: klou-
“sule 9, bereken moet word op die grondslag uiteengesit in artikel

_ twintig. (5) van die Wet op Fabrieke, . Masjinerie. en Bouwerk, |

o (2) Die verlof’ v'omiges‘,kryf in‘subklousule (l}lmoet-iééé’estaan
“"word ep.’n tyd wat deur die werkgewer’ vasgestel word; met ‘dien |
verstande— ¢ C I T S

(i) dat, as sodanige verlof nie eerder - toegestaan _is nie, dit,
behoudens die bepalings van subklousule. (3), so. toegestaan -
moet word dat dit begin binne twee maande na voltooiing
.van die twaalf maande diens waarop dit betrekking het; .

(i) dat.dic tydperk van verlof nie mag saamval nie met siekte-
. verlof 'wat ‘ingevolge klousule 7 toegestaan is.of, tensy die

werknemer. dit’ yersoek en'.die werkgewer skriftelik_daartoe |
ydperk, waarin die werknemer vredes-- |-

instem,. met enige t
- tydse opleiding ‘meemaak; . )
. (jii) dat, as Niwejaarsdag, ~Goeie Vrydag, Hemelvaarisdag,
- Geloftedag -of Kersdag binne die tydperk van .verlof vai, -
vir elke sodanige daz nog
_verdere verloftyd gevoeg -en vir elke’sodanige bygevoegde
. -dag aan-die werknemer ‘n
. .betaal moet word;- ; ] g
" (iv) dat n werkgewer alle dde geleentheidsverlof - wat aan sy
=l werkinemer  op dié. se: skriftelike versoek .gedurende die
) tydperk. van twaalf maande waarop die verloftyd -betrek-
. king het, /teen voHe  be aling toegestaan is, van sodanige
' tydperk” van . verlof kan. aftrek. - v H pis

(3):(a) .Op die skriftelike versoek van 'n werknemer, kan ’n
werkgewer die verlof oor 'n tydperk van hoogstens viér-en-twintig
maande diens laat oploop:’ Met dien verstande— . ° _ |
. (i).dat die . werknemer  sodanige versoek doen ‘binne twee
" 'maande na ofloop 'van die twaalf maande diens”waarop”
.. die verlof betrekking het, en ' s e e
(iiy dat -die, werkgewer die dd'um van ontvangs van sodanige
. versoek .op die versoek ‘aanteken ‘en dit onderteken en die
. versoek minstens - drie jaar bewaar vanaf sodanige datum
 of.vanaf die datum van die afloop van die eerste tydperk -
 yan- twaalf maande diens waarop die verlof betrekking
. -~ het, en wel vdnaf die jongste van dié twee datums..
(b) Die bBepalings van subklousule (2) geld mutatis- mntandis
“vir die verlof-in hierdie subklousule genoem.” " . - '
(@)..Die, besoldiging ten opsigte van die verlof voorgeskryf in
subklousule {1), gelees met” subklousule (3), moet uiterlik op die:
laaste werkdag voor die aanvangsdatum van die- 'verlof - betaal
Ward, s Ll ; ey
{5) Aan °n ‘werknemer. wis - se  dienskontrak gedurende enige
* tydperk van twaalf maande diens eindig’ voordat’ die verloftyd-
perk voorgeskryi in subklousule (1) ten opsigte van so ’n tydperk "
. opgeloep - het, “moet by sodanige diensheéindiging, benewens
- enige_ander besoldiging wat aan hom verskuldig is, vir elke vol-
tooide 'maand van sodanige” diensperiode 'n bedrag belaal ‘word
van' minstens— = .- i

@i

n die geval van ‘n :werkﬁcmer-ih parag"raﬁf “(d) van sub- -
klousule (1) vermeld, een-vierde van ‘die weekloon, en

(b) in die geval van ’n werknemer in paragraaf (b) van sub- | -

- ‘klousule (1) vermeld,. een-sésde .van die weekloon,
wat hy ‘onmiddellik voor dic datum -van sodanige diensbegindi-
.ging ontvang het: Met dien verstande dat 'n werkgewer ten op-
sigte van enige verloftyd wat hy ingevolge die' vierde voor-
behoud in subklousule (2) aan ’n werknemer toegestaan het, 'n
eweredige: bedrag-kan aftrek én.met dien verstande voorts dat 'n

werknemer—, . - E ) i
(i) wat sy diens yerlaat sonder om dit-op te sé endie op-
. seggingstermyn uit:te dien wat by klousule 12 voorgeskryf

_ “word, tensy die
ocooosier het;, of o S
(i) wat.sy_diens verlaat, sosder reasgeldige rede; -of
(ii1) wat deur .sy werkgewer -sondér ‘opseggin
~" ‘om ‘*h.rede wat vir sodanige ontsiag sond
- 1ens’ genvegsaam  is, L ET
op geen -be'aling nit-hoofde van hi
Bl 5 o oo . ; ) : i
- (6) 'n"Werknemer wat geregtig_geword het’ tot “n tydperk van
- yerlof voorgeskryf in subklousule (1), ' gelees met. subklousule
(3),. en wie §c dienskontrak eindig voordat sodanige veriof toege-
staan is, moét by sodanige “diensbegindiging die bedrag betaal
word wat hy ten opsigte van die verlof sou ontvang het as die,

‘werkgewer van-sodanige opsegging afge-

er opsegging reg-

erdie subklousule ge;egtig is

al- var 'n ‘werknemer . in... paragraaf (a) genoem,” |
‘n”bedrag van-niinstens -driemaal die weekloon waarop hy |

'n_dag by gemelde tydperk as.|

" bedrag gelyk aan sy dagloon”|

g ontslaan word | |

o
-

s
.t
t

)

“verlof aan hom op dic datum van die diensbetindiging toege:
~staan - was, . : el : ; ; : JHEE

_c'!ér_;\l_'réi?k'ﬁethérs‘,_'véc_rﬁey agt'é'_i‘ée'fl_--_'- b in e “casé of any - othe

‘én(_'i_"-'shalll pay ‘such employee lnxrespect o_f"éﬁcl'i" leave—

(i) in the cas

Prowidéd that for-the purpose, of this cla
) o

at' a time to- X :
-%i) that if such leave ha

may permit the leave o accumulate over a -period :of not moré :-.
then twenty-four months of employment:, Provided— - .~ =

“apply to the leave referred to in this sub-clause,

‘during *any p
period of leave
period has accrue |
to any other remuneration which may be due to him, be paid.in
respect-of each completed month of such '
_an amount of not less than—

he ‘was receiving immediately before the date of su
Provided that an employer may make a proportionate, deduction . ~
"in respect of any period of leave granted to an'e { )

of the fourth proviso to
- an employee—

prescribed in sub-clause (1), }
‘contract of employment terminates before such leave -has bee
granted; ' shall upon such term
would have received in respect. of theleave,
granted o him as at the date of termination.

fourtegn ‘consecutive 7"

T ey

r employ

calendir. days’ Icave; -

(i) in the cdse -of .an employee referred  to -in paragraph (@), .
" “an amennt of ‘not-less ‘than three ‘timesthe weekly wage”
to which he was entitled as from’ the first day.'of the | .
“leave;, RO R e e R
¢_of an employee referred to in paragraph (B

. an amount_of not” less than double the -weekly wageto.. -
which ‘he was entitled as from the first day -of the leave: "'

use- the ~weekly wage -
joyee ‘who is, employed on dny basis provided for in. . -
lause 9 shall be calculated on-the basis sét out'in section ‘fwent, 7
) of the Factories, Machinery and Building Work ‘Act, 1941

- any emp!

leavée  referred fo -in sub-clause (1) shall ‘be
be fixed by the employer: Provided . e §
d not been granted earlier, it shall, . -

“gave as provided in sub-clause (3), be granted so- as to -
commence within two months after the completion of the -~
3 ‘twelve months ~of employment to-which “it relates; - =-. *
(i) that the period of leave shall not be concurrent with sick'~
. leave granted in térms of clause 7 nor, unless the employee . -
" so requests and the empléyer agrees in writing, -with_any .~ .
' period-of ‘military training; i e LA e e 2 S

that if New Year's Day, G

) The granted s

(iif)

ood 'Friday,: Ascension . Day,
the .Dayof the Covenant or Christmas Day falls. within_ -
the period of such leave, another work day shall, for each
_such, holiday, be added to the said period as -a forther
period of leave-and the empf-cy_ee shall be paid an amount .
of not less than his daily wage in respect of ‘éach 'such- |

. day added; . 5 Gt B s e B U

(iv) that an employer may set off against such period.of leave -
.. any.days of, occasional leave granted.on full pay to his' -+ -

~ employee at -his employee’s written request during. the. :
. period, of tweive months of employment to -which “the
period of_leave relates. R . ey o T

B

. & B 2 .t _' 3 . 3 A ‘,\ .‘
(3) (@) At the written request of an employee, ‘an employer . -
(i) that such ‘fequest is. made by such employee not later than .
© " two months after the expiry of the first-period of twelve. =
" months’ employment -to. which the leave _relates; and™ 2

(i) that the date of the receipt of such request’is endarsed on .
the request over his'signature by the employer, who shall y
retain such request for a period jof not less than three '
.years from’ such date of the expiry of the first ‘period of:- =7,

twelve months’ employment: to which the leave relates, "
whichever is the later, e g o G

=

(b) The provisidns of A.suh-c'lause (i) shall - mutatis 'mu_f_q':idi"',v_‘;?';_'_'

(4) ‘The .ré_m_tm.erat-ion in réspeét ‘of the leave :p'féécrib_éd"lf in -

ub-clause (1), read with sub-clause (3), shall be paid not later: '

han the last work day before the date of such commencement of ;
he l¢ave. - : L # o e e UL
(5} An employee whose contract -of employment ‘terminates:
criod of . twelve months’ employment  before the - -
prescribed in sub-clause (1) in respect of' that. -
d, shall upon such termination;-and in #ddition

period of employment .
a) in die case of an employee referred to in paragraph _.('.f.ii'of A
sub-clause (1), one_-fourth of the weekly wage; and:" . i

(b) in the case of an employee referred to in paragraph (b) of v -

277" gub-clause (1), oné-sixth of the weekly wdge, .+ 0. T 0
ch termination:.

: ] mdpldyée in'terms

sub-clause (2) and provided further-that .~

without having “given. and "

(i) who leaves his ' employment : n
se 12, unless. . -

~ served the period of notice prescribed ‘in clau
-~ the employer has waived slich-ﬁpt_ic_e; or - -wom e A sl
(ii) who leaves his employment without cause recognised by ~
- ' law as sufficient; or. - * - 7, e MRS AR g ARSI R
(iii) who is dismissed by his employer without natice for any ™" -
~ cause recognised by law as sufficient' for such .dismissal
‘without notice, - Lo e T

hall not be entitled to any pa 'e"; =5 -

yment bf -vir;ue' of thi's-_:sub-_i;l'a‘l,_l'_s

become ‘entitled to 3 pefiod_of leave "
‘read with sub-clause (3); and whose '
no

6) An employee who' has.

ination. be paid the. amount he -~

had the leave ~bee
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(.T‘.f!"By die toepassing van hierdie klousule word die  vitdruk- ;

king ,, diens™ geag elke tydperk te omval'ten opsigte waarvan
~'n werkgewer ingevolge klousule 12 ’n werknemer betaal in plaas
van sy iiens op te sé en tewens alle tydperke waarin 'n werk
nemer afwesig is— :
Aa)-met verlof ingevolge hierdie klousuie;
(b) met sickieveriof ingevolge klousule 7;
‘{¢) op las of versoek van sy werkgewer;
" (&) militére opleiding ondergaan;
en wel tot 'n totaal in enige jaar van hoogstens tien weke ten
opsigte van punte (a), (b) en (¢), plus enigze militére opleiding
in dié jaar meegemaak; en die diens word geag te begin— :
(i) in die geval van 'n werknemer wat voor die inwerking-
" treding_van hierdie Vasstelling tot 'n tydperk van jaarlikse
- verlof ingevolge enige wet geregtiz geword het, op die
_ datum waarop sodanige werknemer die vorige maal die
- reg op verlof :ingevolge dié wet verwerf het;

. (ii) in .die geval van ’n werknemer wat voor die datum van
die inwerkingtreding van hierdie Vasstelling in diens was
en vir wic enige wet geld wat vir jaarlikse verlof voor-
siening maak maar wat nog nie tot 'n tydperk van ver-
‘lof ingevolge daarvan geregtig geword het nie, op die
aanvangsdatum van sodanige diens; .

(iii) in die geval van enige ander werknemer, op die datum

o waarop so ‘n werknemer by sy werkgewer in diens” getree
het of die datum van die inwerkingireding van hierdie
" Vasstelling, en wel op die jongste van die iwee datums.

- (8) (@) Ondanks andersiuidende bepalings in hierdie klousuie
“kan 'n werkgewer vir die doel van jaarlikse verlof te enmiger tyd,
‘maar hoogstens® eenmaal in ‘n tycﬂsbe.‘siék van twaalf maande,
sy bedryfsinrigting sluit en wel vir veertien opeenvolgende
kalenderdae plus enige ander dae wat moontlik unit hoofde van
die derde voorbehoud in subklousule (2), daarby.gevoeg moet
word. L .

(b} 'n Werknemer wat op die dag van die sluiting van 'n
bedryfsinrigting ingevolge paragraaf (a) nie op die volle tydperk
‘van jaarlikse verlof voorgeskryf in subkiousule (1) (b) geregtig is
nie, moet vir enige verlofl wat aan hom verskuldig 1s deur sy werk-
gewer  betaal word op -die grondslag in subklousele (5) uiteen-
gesit, en vir die doel van jaarlikse verlof daarna word sy diens
geag te begin op die datum waarop die bedryfsinrigting aldus
gesluit is. ’

; (9) By die toepassing -van hierdie klousule beteken die pitdruk-
© king ,loon” ’n werknemer se loon plus sy lewenskostetoelae,

7. SIEXTEVERLOF,

* -(1) Behoudens die bepalings van subklousule (2), moet n
werkgewer aan sy werknemer, uitgesonderd ’n los werknemer,
‘wat weens, ongeskiktheid van die werk afwesig is, altesaam die
_volgende toesiaan:— ! ;o :
(@) In die geval van 'n werknemer wat 'n vyfdagweek werk,
- minstens twintig werkdae siekteverlof;
(b) in die geval van alle ander werknemers, minstens vier-en-
twintig werkdae siekteverlof;

gedurende elke kringloop van vier-en-twintig a{z'tereclwolgende-

maande diens by hom, en hy moet sodanige werknemer ten

opsigte van enige tydperk van afwesigheid kragtens hierdie

klousuie, minstens dié loon betaal wat hy sou ontvang het as hy
gedurende sodanige tvdperk gewerk het: Met dien verstande —

" (i) dat, gedurende die eerste vier-en-twinti agtereenvoigende
maande diens, 'n werknemer wat 'n vyfdagweek werk, nie
op meer as een werkdag siekteverlof met volle betaling
ten opsigie van elke voltooide tydperk van vyf weke diens,
en alle ander werknemers niz op meer as een werkdag
sickteveriof et volle betaling ten opsigte van elke vol-

.. looide maand diens geregtig is nie; ;

(ii)~dat hierdie klousule nie van toepassing is nie op 'n werk-
nemer op wie se skriftelike versoek 'n werkgewer bedrae
betaal wat ten minste net so groot is as dié wat die
werknemer bydra tot enige fonds of organisasie wat die
werknemer aanwys en waf aan die werknemer, ingeval
van ongeskiktheid onder die omstandighede in hierdie
klousule uiteengesit, betaling waarborg van altesaam min-
stens die ekwivalent van sy loon vir twintig of vier-en-
twintig werkdae, na gelang van die geval, in elke kringloop
van vier-en-twintig maande diens, behalwe dat gedurende
die eerste vier-en-twintig maande wat bydraes deur die

. werknemer betaal word, die gewaarborgde skaal nie meer
as die oploopskaal soos uiteengesit in dic eerste voorbe-
houdsbepaling van hierdie subklousuie, hoef te-wees nie;

(iii) dat waar 'n werkgewer ingevolge enige wet gelde vir

. hospitaal- of mediese behandeling ten opsigte van ‘n werk-
nemer moet betaal en sodanige gelde wel betaal, die
bedrag aldus betaal, afgetrek kan word van die bedrag
wat ten opsigte van afwesigheid weens ongeskiktheid inge-

. volge hierdie klousule verskuldig is;

-~ (iv) dat, indien 'n werkgewer ten opsigte van enige tydperk
van ongeskiktheid wat deur hierdie klousule gedek word,
by enige ander wet verplig word om ’n werknemer se
volie loon te betaal, die bepalings van hierdie klousule
nic van foepassing is nie;

(v) dat die loon wat vir enige afwesigheidstydperk weens

- siekteverlof kragtens hierdie klousule betaal moet word,
aan .'n werknemer wat stukwerk verrig. bercsken moet

~ word op grondslag van die besoldiging wat aan sodanige
werknemer op sy laaste betaaldag onmiddellik voor
adanige afwesigheid betaal s, ! ’

= a : - . 8 ‘

(7). For the purposg of",l_h'is clause the expression “employ-
ment ” shall be deemed to include any period in Tespect of which .
an employer, in terms of clause 12, pays an employee in lieu of
notice and also any period or periods during which an employee
is absent— : S e -

(a) ‘on leave in terms of this clause;

(b)-on sick leave in terms of clause 7;

(¢} on the instructions or at the request of his employer;

(d) undergoing military training;
amounting in' the agpregate in respect of items (a), () and (c)
to not more than ten weeks in any year, plus any period of
military training undergone in that year, and employment shall be
deemed to commence— : : b,

(i) in the case of an employee who had before the coming
into force of this Determination become entitled to a
-period of leave in terms of any law, on the date on which
such employee last became entitled to such leave under
such jaw; .

{ii} in the case of an employee who w'gls in employment before
- the date of commencement of this Determination and to

whom any law providing for leave applied but who had
not become entitled to a period of leave in terms thereof,
on the date on which such employment commenced;.

in the case of any other employee. on the date on which
such employee entered his employer’s service or on the
date of the coming into force of this Determination,
whichever is the later. '

(iii}

(8) fa) Notwithstanding anything to the contrary confained in.
this clause, an employer may for the purpose of anaual leave at
any time, but not more than once in any pzriod of twelve months’
close his establishment for fourteen consscutivé caleadar days
plus any additional days that may have to be added by virtue of
the third proviso to sub-clause (2).

(#) An employee who at the date of the closing of an establish-
ment in terms of paragraph (a) is not entitled to the full period
of leave prescribed in sub-clause (1) (b) shall in respeet of any
leave die to him be paid by his employer on the basis set cut in
sub-clause (3), and for the purpose of annual leave thereafter his
employment shall be deemead to commence on the date of such
closing of the establishment. i

(9) For the purpose of this clause the expression “ wage”
shall mean an employee’s wage plus his cost of living allowance,

7. Sick Leave,

(1) Subject to the provisions of sub-clause (2), an employer
shall grant to his employee. other than a casual employee, who is
absent from work through incapacity— -.

{a) in the case of an employee who works a five-day week, not

less than tweaty work days; }

(b} in the case of any other empldyee, not less than twenty-
four work days: ;

sick leave in the aggregate during each cycle of twenty-four
consecutive mienths of employment with him, and skall pay such
employee in respect of any period of absence in terms of 'this
sub-clause not less than the wage he would have received had he
worked during such period: Provided— )
(i) that in the first twenty-four consecutive months of employ-
ment an employee shall not be entitled to sick leave on full
pay at a rate of more than, in the case of an employee
who works a five-day week, one work day in respect of
each completed period of five weeks of employment and, in
the case’ of any other employee, one work day in respect

of each completed month of employment;

(i) that this clause shall not apply to an employee at whose
. written request an employer makes contribufions, at least
equal to those made by the employee, to any fund or
organisation nominated by the employee, which fund or
organisation guarantees to the employee in the event of
- his incapacity in the circumstances set out in this clause
the payment to him of not less than in the aggregate the
equivalent of his wage for twenty or twenty-four work days,
as the case may be, in each cycle of twenty-four months’
employment, except that during the first twenty-four months
of the .payment of contributions by the employee the
guaranteed rate need not exceed the rate of accrual set
out in the first proviso to this sub-clause; Lo

(iii) that where an employer is by any law required to pay fees

. for hospital or medical treatment in respect of an employee,

- and pays such fees, the amount so paid may be set off

against the payment due in respect of -absence owing to
incapacity in terms of this clause;

(iv) that, if in respeéct of ‘any period of incapacity covered by
this clause an employer is required by any other law to
pay to an employee his full wages, the provisions of this
clause shall not apply; .

(v) that the wage payable to an employee who is employed on
piece-work for any period of absence on sick leave in terms
of this clause shall be calculated on the basis of the remu-
rieration paid to such-employee on his pay day immediately
preceding such absence. ; : el S S5



(2)"n Werkgewer Kan, as.’n Vooropgestelde voorwairde. vir

die betaling deur hom van enige.bedrag wat 'n werknemer krag-

‘tenis hierdie klousule eis ten opsigte van afwesigheid van . werk -
vir.'n. tydperk van meer as drie agtereenvolgende kalenderdae, |

van. die werknemer vereis om ’'n sertifikaat, gefcken deur :’n
mediese ‘praktisyn, aan.hom voor te-1& wat die aard en. duur
van die werknemer se ongeskiktheid bevestig. ) ‘ :

(3) Wanneer 'n werknemer gedurende die eerste kringloop van
vier-en-twintig maande diens by. dieselfde werkgewer weens.onge-
skiktheid afwesig is vir ‘0 tydperk wat langer is as enige sickle-

erlof wat ten tyde van so anige ongeskiktheid opgeloop het, is
iy sleis’tenopsigte van sodanige opgeloopte _siekteverlof ep

betaling ‘geregtig, ‘'maar sy werkgewer, moet, as hy dit nie reeds

gedoen. het nie, by die verstryking van geno;mde"dienskringloop
of by diensbegindiging voor sodanige verstryking, C t
van ‘sodanige langer tydperk van afwesigheid weens' ongeskiktheid

betaai - vir ~sover - siekteverlof  wat’ by sodanige verstryking of-

betindiging opgeloop het, nie' geneem: is nie.
‘(4 By die “toepassing van hierdie klousule— _ .
(a) word die uitdrukking ,.diens” geag enige tydperk of tyd-
¢ perke ‘te omvat waarin’ die‘werknemer afwesig is— .
- () met verlof ingevolge klousule 6; _ '
(i) op las of. versock: van sy werkgewer; .
(iii) met. siekteverlof ingevolge subklousule (1); -
(V) militére opleiding; 5 8 )

" en wel

1

tot 'n totaal in enige jaar van hoogstens tien weke,

ten opsigte van punte (i), (i) en (iii), plus enige militére.

opleiding in die jaar ondergaan, en alle tyd waarin hy by

" dieselfde werkgewer in: diens was onmiddellik voor die

‘datum van_die inwerkingtreding van _hierdie ' Vasstelling

word by die toepassing van hierdie klousule geag diens

. ingevolge hierdie "Vasstelling te 'wees, en alle’ siekteverlof

~ wat met volle betaling aan so 'n werknemer gedurende so

“°n tydperk ‘toegestaan 'is, word geag ingevolge hierdie Vas-

stelling” toegestaan te wees; : : b L

beteken ,, ongeskiktheid ? die-onvermog om te werk weens

siekte of ‘besering, behalwe as dit"deur die werknemer se

~-gie wangedrag veroorsaak,'is:’Met dien. verstande dat, as

... die onvermoé -om te werk te wyté is.aan ’n ongeluk waar-

* . voor ingevolge die Ongevallewet, 1941, vergoeding betaal-

... "baar is, dit geag word ongeskiktheid te wees slegs ten op-

gigte van-’n tydperk van onvermo& om te werk “waarvoor

geen vergoeding -weens

, . Wet _betaalbaar is mie;.

" (¢) beteken ,,loon” ’'n werknemer
' kostetoelae. g

®

it

T 8. OPENBARE VAKANSIEDAE EN SONDAE. o
«(1} Behoudens die bepalings van klousule 4 (6), moet 'n. werk-
gewer aan ’‘n werknemer wat op MNuwejaarsdag, ‘Goeie Vrydag,
Hemelvaartsdag, Geloftedag of Kersdag nie werk nie, 1
_Waarin so °n.dag val, minstens sy weekloon . betaal: Met dien
verstande dat indien 'n werknemer van sy werk afwesig is op die
Vrydag wat op Hemelvaartsdag volg en nie geregtig is nie -op
betaling vir sodanige Vrydag, is hy nie-geregtig op betaling vir
sodanige Hemelvaartsdag nie. - T - =
(2) Wanneer 'n werkgewer 'n werknemer verplig of toelaat om
‘op Nuwejaarsdag, Goei¢ Vrydag, Hemelvaartsdag, Geloftedag of
Kersdag ‘te werk, moet’ hy, behoudens. soos bepaal in klousule
4 (6), die werknemer- Vit die week waarin sodanige dag voorkori,
minstens sy weekloon bétaal plus sy uurloon vir elke uur of
gedeelte van 'n uur wat die werknemer ‘op so *n dag -gewerk het:
“Met dien verstande dat waar die werknemer verplig is of toege-

Jaat word om minder, as vier uur op-so 'n dag te werk, daar

beskou sal word dat -hy vier uur gewerk het.

(3) Vergoeding vir werk “op 'n Sondag._—-Wanﬁeer n werk-

_némer ‘'op 'n’ Sondag werk, moet sy werknemer ‘hom "of —
(i) dubbel sy dagloon betaal; of _ - %
(i) een en een-derde maal sy gurloon vir elke uur of gedeelte
van ‘n uur’ wat hy op-die Sondag gewerk het, betaal en

“hom ' binne veertien dae van sodanige Sondag af eéen dag-

*verlof toestaan én hom ten opsigte -daarvan minstens sy
_ dagloon betaal: Met dien verstande dat ‘wanneer" sodanige
" werknemer verplig of toegelaat word om vir minder as

vier uur op die Sondag te werk, daar beskou sal word dat

* hy vier uur gewerk het,

{4) Vir die toepassing van. hierdie klousule word die woord |

»loon” geag 'n -werknemeér se loon plus
. beteken,

(5) Hierdie

toepassing nie.

lewenskostetoelae te

© . 9. STUKWERK.

~ (1) *n Werkgewer kan enige stukwerkstclsel toepas, en sodanige

“werkgewer moet, behoudens dié bepalings van klousule 4 (6),
aan sy werknemer wat vir enige
werkstelsel diens doen, besoldiging betaal teen die loonskale

© wat ooreenkomstig sodanige stelsel van toepassing is: Met dien
verstande dat, afgesien van.die ‘hoeveelheid of omvang van die
werk .wat gedoen is, dic werkgewer aan sodanige werkneme
minstens die volgende, plus vyf persent, moet betaal:— :
. {@) In die -geval van ’n los werknemer, ten’ opsigte van elke

dag waarop stukwerk verrig word, die bedrag . wat hy
- verplig sou gewees het om vir .di¢ dag aan sodanige werk-

_i. . .nemer te-betaal.as hy-op grondslag van tyd wat. gewerk is,

.. besoldig was; ., T I
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hom ten opsigte

_arbeidsongeskiktheid “ingevolge dié

se loon plus sy lewens-

vir 'n week

'klonsule is nie op 'm los werknemer of 'n wag van

tydperk volgens sodanige. stuk-

confirming the nature-and duration of the employee’s incapacity,

(3). Where, during the first cvele of twenty-tow  months. of
employment with -the same’ employer,- an -employee is absent

- owing te incapacity for a period i excess of any sick leave -
“accrued, at the time of such incapacity, he shall be entitled ‘1o-be

paid only in respect of such leave as has so accrued; but his

employer shall, if he has aot previously done so, at'the expiry-"
_of the said cycle of employment or: on termination of employ-

mént before such expiry pay him in respect of such excess period

of absence owing to incapacity to.the extent to which sick leave,”

©(2).An eémployer may, as a’condition precedent :to the payment’ £
by him ‘of any amount ~claimed in. terms; ol this “clause by-an.
‘employee in respect .of. any’ absence from ‘work for.a period . s
covering more than thrée consecutive calendar days, require the -
employee to produce a certificate signed by a medical practitioner:

accrued at such expiry or termination, had not beén taken..’ ... s

‘I(d} For the purpose of this clause the expréssion—

(a) * employment ”_'
.+ periods during which an employee is absent— - -
@) on leave ini terms of clause 6; i T,

(i) on the instructions or at the request -offhis'-énil_il_hyér;_f

(iii) on sick leave in terms-of sub-clause (1)~ -
“(iv) undergoing military training; L '

T

amounting in the aggregate in any year té'nbt ,'mo_fe'-'-{haii L |
ten weeks, in respect of- items (i), (i) and, (iii); plus any .’

_period of military training’undergone in that year;'and -
any period of employment which an employee ‘has had
with the same employer immediately before the date of the ’
coming into operation of this Determination shall for’ the’

purpose of this clause be deemed to be employment under. - ;

this Determination, and any sick leave on full pay granted

to such an employee during such, period shall be deemed .

to have been granted under this Determination;

Y

* (h) “incapacity ¥ means inability to work owing to any - sick=. -

.'mess - or_injury . other than that caused -by-an employee’s . .
. own misconduct: Provided that any inability to..werk .~

shall be deemed to include any period. or -

.caused by an accident for which compensation is ‘payable .- -

- under the Workmen's Compensation Act, .1941; ‘shall be
.deemed to be incapacity only-in respect of any period of ’
inability- to work for which. no- disablement payment 'is .

. payable in‘terms of that Act; . : : TEE

() *“ wage™ means an employee’s wage plus his cost of 'Liviﬁg
allowance. : ' E £

8. PuBLiC HOLIDAYS AND SUNDAYS.. . = ' °

the Day of ‘the Covenant or Christmas Day, his employer-shall-/

B

pay him for the week in which such day falls not less than his
weekly wage: Provided that if an employee is absent from work - -

on the Friday succeeding Ascension Day and . is not entitled 'to

payment in respect of such Friday, he shall not be entitled fo-~ -

payment for such Ascension Day. .. :

(2) Whenever an_employer requires - or permits an employee
to, work on New Years Day, Good Friday, Ascension Day, the:
Day of the Covenant or Christmas Day he shall, save as ‘provi=
ded in clause 4 (6), pay such employee for the week in which -
such- day falls not less than his weekly wage plus his - hourly
wage for each hour or. part of an hour worked by the employee
on such day: Provided that where such an employeeis required

or permitted to work for less than four hours on such:day, he - ™

shall be deemed to have worked for four hours.-

. (3) Compensation }or Work -on a Sundé)i.-—Whenevér
ployee works on 2 Sunday, his employer shall either— g
() pay him double his daily wage; or ' St
(i) pay him one and a third times his hourly

" (1) Subject -to ‘the provisions of clause 4 (6), if an employes - . -
does not work on New Year's Day, Good Friday, Ascension Day,.

I

an em-

wage for each

hour or.part of an hour worked by him on such Sunday, . .-

and grant him ‘within fourteen days of such Sunday

one ‘day’s. leave and pay him in respect’ thereof not less -
than his daily wage: Provided that where such an ‘employee .
is required or permitted to work for less than four hours -

on such Sunday, he shall be deemed to have worked for. .

four hours.

(4) For theé purpose qf this clause. the éﬁﬁgi}_sﬁibn “ wage” shall
mean an employee’s wage plus his cost of living allowanee.. . -

(1) An employer
save as provided in
emplo
period,

Provided that, irrespective of the quantity of work: done, the

may introduce any piece-work system ‘and, .-
clause 4 (6), the employer shall pay to his -
ee who is employed on such piece-work system for any -
remuneration at the rates applicable under such system:~ . "

employer. shall pay to such employee not less than‘the _f_ollo“n\'ng.- i

plus five per cent:—

" (@) In the case of a .casual'emp_loy,ee,_- in_respect, of eac‘h-'_dziy‘ :
-~ "on ‘which piece-work is performed, the amount which he

would have been required to pay, such employee for that
day had he béen remuncrated on the basis of time worked;

-

'(5). This clause shall not apply to a casual employee of a watch- L
‘man. : - I
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(b) in dlc geval van 'n ander werknemer as "n. los werknemer. :

ten opsigte van elke week waarin hy ’stukwerk verrig, die
.. bedrag wat hy Verplig.sou gewees het om. vir dié week aan
- sodanige werknemer te betaa] as hy op. grondslag van tyd
wat gewerk is, besoldig was;” . -

?) 'n’ Werkgewer moet..op 'n opvallende plek in Sy mrrgt:m

“n Iys van die skale in subklousule (1) genoem, opgeplak how

© 10, BESKERMENDE KLERE, UNIFORMS EN oor{mmc& '
(1} Wanneer 'n werknémer in -die loop van sy werk aan, nat

prosesse, hitte of enige giftige, vretende of skadelike stof bloot-»
géstel word wat besering of. siekte aan die werknemer of: skade. |
aan sy klere Kan veroorsaak, motet sy werkgewer hom -gratis van - |

die. . beskermende * klere oorpakke skermbriile, - -héndskoene,
skoeisel en salf voorsien wat nodig is om die: werknemer genoeg-

"“saam teen’ die blooistelling te beskerm, en moet hy sodanige
en iedere sodamgel

artikels, gratis in bruikbare toestand hou
artlke] bly die eiendom van die werk gewer.

(2) 'n Werkgewer moet al]e umforms oorpa'kke stewels of
beekermende klere wat hy vereis dat sy werknemer dra’ of wat

. _enige wet of regulasic hom verplig om ‘aan sy werknemer te ver-
. skal, - gratis voorsien en in bruikbare toestand hou' en iedere’

sodamge artlkel bly die eiendom van die werkgewer

N VBRBOD OP IND‘ENSNEMING

n Werkgewcr mag memand onder die ouderdorn van vyftlen i

]aar in drens hé me

12. BEEINDIGING VAN leNSKON’I‘RAK.

P

*(1) ’n Werkgewer of 'n werknemer, uvitgesonderd ’n los werk-'

nqmer, wat sy dienskontrak wil beemdtg, moet—

V(@) gedurénde die eerste vier weke- diens vrer-en«tmnhg uur

kennis  gee; .
(b) na die eerste vier weke dlens een week kenms gee,

- van sy voorneme om die Kontrak te begindig, of 'n werkgewer of

*n werknemer kan die kontrak sonder kenmsgewmg begindig deur |
aan die werknemer, in plaas van sodanige kennlsgewmg, minstens - |
die volgende te betaal, 'of deur aan. die.werkgewer, in plaas van,

sodanige kenmsgewmg, minstens die volgende te Verbetr of te
betaal _na gelang van die geval: — ?

(1) [n die geval van vier-en-twintig uur kenmsgewmg, n bedrag

~ gelyk aan die dagloon' wat die werknemer ontvang op die
‘datum van sodanige beémdtgmg. .

{u) in die geval wan.’n week kennisgewing, 'n bedrag gelyk aan’

“die weckloon wat die werknemer ontvang op die datum
van sodanige begindiging:

Met dien verstande dat—

- (i) dat die werkgewer of werknemer se reg om dle diens-

- ..7 kontrak -sonder . kennisgewing te begindig’ weéns 'n regs-

. geldige rede;

(u) dat 'n skriftelike ooreenkoms tussen n werkgewer en sy
werknemer wat voorsiening maak vir 'n kennisgewings-
termyn wat ewe lank vir beide partye en- ]anger is- as
* wat inhierdie klousule voorgeskryf word;

! >“(ut) dat- die inwerkingtreding, van’ verbeurmgs of boetes Wat;

kragtens enige wet toegepas kan word mgeval n werknemer
. dros;

.me hlerdeur geraak word nie; en voorts met dren verstande dat,;

- waar die loon van-'n werknemer op die:datum van diensbegindi--
- ging verminder is met aftrekkings ten opsigte van korttyd, d1e 1.

uitdrukking, ,,ontvang op die datum-van sodanige beéindiging

.geag word te beteken , sou ontvang het op die datum van

sodanige beéindiging as, daar geen. aftrekkmgs ten Dpstgle van
korttyd gemaak was nie’

* (2).Waar daar 'n ooreenkoms ingevolge die tweede voor-
behouclsbepalmg van subklousule (1) gesluit 'is, moet die betaling

.of “verbeuring ‘in ‘plaas van kennisgewing ooreenstem met die

kenmsgewmgstermyn waaroor daar ooreengekom is,

'(3). Die’ ' kennisgewing .in - subklousule ° (1) voorgeskryf moet
geskred voor of op die dag waarop die- inrigting gewoonlik’

" sodanige werknemer betaal,.en loop vanaf - die clag na sodanigé

betaaldag Met-dien verstande—
(i) dat die kennisgewingstermyn nie mag saamval met en kennis
_ nie gegee mag word geduFende 'n werknemer se’ afwesig-
2 - heid met . verlof
gedurende enige tydperk van vredestydse opleiding wat die
werknemer ingevolge die: Verdedigingswet,
- ondergaan  nie;
(n) dat kennis nie gegee mag word gedurende n Werknemer
se afwestghe1d met srekteverlof toegestaan kragtens klousule
7 nie.
(4) V:r die: toepassmg van hlcrdie klousule word die woord
wloon ™ geag\n werknemer se loen plus lewenskostetoeiae te

y ' i_ i -
“ ~13. DtENSSERI"LFlmT *

" Werkgewer moet by beémdrgmg van ’n dienskontrak weens

"'n ander - rede as die dros van 'n werknemer, sy Werknemer, uit-

gesonderd n los werknemer, van 'n diensserlifikaat voorsien wat

" wesenlik in die vorm is wat in die- Bylae van'hierdie Vasstelling

voorgeskryf word en wat die volle name van. die  werkgewer
en’sy ‘werknemer, die’ werksoort van die: werknemer, die datum
--waarop die werk, begin is en dié waarop die kontrak bedindig is
.en dte besoldlgmg ten tyde van soda.mge beerncllgmg aangee

10

toegestaan kragtens ' klousule' 6, of -

1957, moet K

B - - ¥ o
(b) in the case of any ofher- cmployee, in respect of each week-‘
in ‘which he does piece-work, the amount’ which he -would’
have been required fo. pay such’ employee for that ‘weck
had he been remunerated ‘on the basis of tlme worked

(2) An’ employer -shall keep posted up in a’ consp1cuous place

_in his establtshmertt a schedule of the rates. referred to in sub-

clause (l)

I{l Psorﬂcmre CLOTHING, UNIFORMS OR GVERALLS.

- (1) Whenever an employee, in- the course’ “of his employment,
is exposed to wet processes, t0 heat or fo any poisonous; corrosive
or other injurious substance liable 'to cause injury or, disease to
the employee or damage to his clothing, his employer shall

‘provide him free of charge with such protective clothing; overalls,

goggles,” gloves, footwear and ointment as may be necessary

adequately to protect the employee against such exposure and
shall," free of charge, maintain such articles in serviceable con-

dition_and any such. artle!e shall remam the property of the
employer

2) An employer shall suppl%' and maintain .in ser\iriceable con-
dition, free of charge, any uniforms, overalls, boots or protective
clothmﬂ which he reguires his. emp[oyee 0. wear.or which by any

- law or regulatron he is compeiled to provide to his employee and
‘any such artllclle shall rernam_ the property of the. employer St

) 11 Pnomerrtow or EMPLOYMENT.
An employer shall not employ any person under - the . .age of

fifteen years. ;

12. TERMINATION OF CONTRACT OF EMPLOYMENT.
(1) An employer or his employee, other than a casual employee,

who desires fo terminate the contract of employment, shall give— _

(a) during the first four weeks of . empl_oyment

twenty-four
hours’ notice; - :

..(b) dfter the first four weeks of employment one week’

notice,
to terminate the contract or an employer or employee may
terminate the contract without notice by paying the employee. or
paying or forfeiting.to the employer, as the case may be, in lieu
of .such notice not less than— _ '
(i)'in the case of twenty-four hours’ notice, the daily wage
which- the employee is receiving at the time of such o
terrnmatlon

(i) in the case of a week’s not1ce ‘the weekly wage Whlch the
employee is recewmg at the time of wch termmatlon.

Provided that this_shall not aﬂect—'

“(i) the right of an employer or an employee to terminate the '
contract without not1ce for-any cause recognised by law
as sufficient;

(u) any written . agreement "between an employer and hls
employee which provides for a period of mnotice.of equal
, duration on both sides and for longer than that prescri ed
"in this clause; . - i

(iii} the operation -of any forfelturfs or penalties which by law
_may be applicable in respect-of desertion-by an employee:

Provided further that where the Wage of an employee at-the time
of . termination has been reduced by deductions in respect of
short-timé; the expression *“is receiving at the time of such -
tcrmmatlon * shall, where an employer pays an employee in lieu

of notice, be deemed to- mean * would have received at the time

of such termmauon if no deductions had been made in_respect

: of short -time

(2} Where there is an. agreement in terms of the second prowso
to sub-clause (1), the payment or forfeiture in lieu of notice shall’
corresponcl to the period of notice’ agreed up{m ;

{3) The nottce "prescribed m sub clause (1) rnay be gwen on
any work-day: Provided— :
(i) that the perlod -of notice shall not run concurrently with,
nor shall notice be given .during, an employee’s absence on'
~ leave granted in terms of clause 6 or any period of mllltary
~tra1mng undergone by such employee

(u) that notice shall not bé given during an employee’s-absence -
on sick leave granted in terms of clause 75

4) For the purpose of this clause the expresswn “ wage ” shall

: mean an employee’s wage plus hlS cost of llvmg allowance.,

13. CEM’IF!CME OF. Srmvrcrz
An employer, shall upon termination of the contract of employ- |

_ment, other than through the desertion of an employee, furnish

his’ -employee, -other ‘than a casial employee, with a certificate
of service, substantially in the .form prescribed in the Schedule

to this Determmatton, showing the full names of the employer

and his employee, the occupation of the employee, the date of
commencement and the date of termmatlon of the contract, and
the emp]oyees Weekly wage at the date of sucb Iermmatlort

LT
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© 14, VERLOETQEL&E. ' A 3 .. 14, LEAVE ALLOWANCE. °

; _dndénké enigiets teenstrydigs in hierdic; Vasélelling is klousule, | - Notwithsiandihg anything to.the contrary: in this Detern _ina-""-

6 nie van tocpassing op ‘n werknemer wic s€ werkgewer gereeld, tion, clause 6 shall not apply to an-employee whose employer
en terselfdertyd wanneer hy enige ander besoldiging ‘bétaal wat | regularly, and at the same time as he pays any other remunera-.
aan 40 'n werknemer-verskuldig is, hom ’n toclae betaal in plaas | tion due to.such employee, pays him an allowance in lieu of the

van die verlof wat in klousule 6 voorgeskryf word: Met dien leave prescribed m clause 6: Proyided— ;

verstande—. . 7 (i) that the total allowance paid to such employee over any
© (i) dat die toelac aan sodanmige werkmemer .oor enige tydperk . - period is not less than the amount which his embployer

" betaal, nie minder is nie as die bedrag wat sy werkgewer would have had to pay him in respect of leave for such

aap hom son moes betaal het ten opsigte van verlof vir ‘period in terms of clause 6. if that clause had applied to
sodanige tydperk kragtens klousule 6, indien daardie klou-. . such employee; - . : ) g 3
. sule op sodanige werkpemer van foepassing was; . (i) that, if such employer grants such employee unpaid leave =
(i) dat, indien sodanige werkgewer dic werknemer opbetzalde | : “in addition to_the payment of the allowance, the pro-. .
-~ U7 Gerlof toestaan, benewens die betaling van die toelae, die |- visions of -clause 6 (8) shall muratis mutandis apply m

bepalings van klousule 6 (8) mutatis mufandis van toepas- respect of such unpaid leave. o i =

sing is ;en. opsigte van d.1.e onbetaalde verlof. SCHEDULE. .
BEYLAE. ; ’ I/We (a).....

L e A carbying on irade i (he Road-making InAUSITY AL...risers:
ER_IJO!}S (a)‘.” sehamsEsRERETTE RS rssnn RN ReRTabRS . S T R T R R TR RE L R L 2

watdlcPadmanbedrybeocentc hereby certify that.............cooooinneneen oty

- gertifiseer  BIErbY Gat...cco.coiiiieetis i was employed by me/us (@) from the........ ST Jiveas 3
by my/ens in diens was (a) vanaf dig.....oeemeainieniinsin: T , 10 the . day . oi_
R T e S R RS ..., in the occupation of (B) ...........c.

9 ..., tot die'......

..., in die beroep van | ... LT P EE T LA O . GRS
CB) vt v iy s i e s By diensbegindiging was Af the termination of employment his/her () wage (excluding -
sy /haar (a) loon (vitgesonderd lewenskostetoelae)...............ooote cost of living allowance) was.-............‘....‘...”..........;.....pdunds- ’
st pONl oo SJEHNIES. v crresesna s, PEDDIES : i SHETHAES. ve e cevsbuinsareesseseenrere . PEDCE,
-per. week /maand. (@) : ) E -

perwcek o,

"“Handtekening van werkgewer of \ " Sipnature of Bmployer or Authorised’

. _ gemagligde verteenwooridiger. - 2 . _ Representative.
D?h;l'f‘;kr‘a..‘;;a.é.;.].u.;;n-t‘(;;l;;;s?i»;]:g % nie T I Dat;_e.......‘\”"......“....-.......‘........”
. Aa / ie s i L : d NS ; o
(b} Nbefl:] die beroep waarin die werknemer uitsluitlik of hoof- |- (@) Delete whichever inapplicable. S R
caaklik in diens was, bv. klerk; arbeider, randsteenaanléer, | (b) State occupation 1n which employee was wholly or mainly
ens. - ; . engaged, e.g. clerk, kerb layer, labourer, driver of a power-
: e ———— e driven toller. _ i S
No. 380] e T T [18 Maart 1960. T
WET OP FABRIEKE, MASIINERIE EN BOUWERK, | No. 380.1 ' [18 Mar_bh_ 1960.
e Y 1941 FACTORIES, MACHINERY AND BUILDING WORK.
' : ACT, 1941. . . oD L

' PADMAAKBEDRYF, KAAP.

ol B S 5 e o i . ROAD-MAKING INDUSTRY, CAPE.

Bk, Jomanngs Df KLERX, Minister van’ Arbeid, - ' : SER _
_handelende kragtens subartikel (1) van artikel\ twee-en- | [ Jouanngs DE KLERK, Minister of Labour, acting in
twintig van die Wet op Fabricke, Masjineric en Bouwerk, | terms -of sub-section (1) of section twenty-two of the
1941, verklaar hierby dat ‘die bepalings van die | Factories, Machinery and Building Work ' Act, 1941,
Vasstelling vir die padmaakbedryf bekendgemaak by | hereby declare the provisions of the Determination for:
- Goewermentskennisgewing No. 379 van 18 Maart 1960, | the Road-making Industry published under Government
nie vir die persone wie se werkure daarby gereél word, | Notice No. 379 of the 18th March, 1960,.to be not less
minder gunstig “as die Oﬂf*?e“Ste}nme“de_ bepalings van | favourable to the persons whose hours of work- are
genoemde Wet is nie. regulated thereby than the relative provisions of the said

J. DE KLERK, A _
. ~ Minister van Arbeid. J. DE KLERK, :
No. 377} -« - ~ {18 Maart 1960. _ __Minister of Labour.
~ LOONWET,No. Svan1957. | No. 3771 " [18 March 1960. "
' LOONVASSTELLING No. 200, B WAGE ACT, No. 5 oF 1957. - =
: ONGESKOOL]')TETKRBEID, KAAP. I - ' WAGE DETERMINATION No.l20(}_; i iy M
In opdrag van die Minister van Arbeid word hierby | - -~ UNSKILLED LABOURQC‘APE-_.

ingevolge subartikel (2) van artikel veerfien van die Yo == S e T
Loonwet, 1957, bekendgemaak dat die Minister, kragtens By direction of the Minister of Labour it is hereby
die bevoegdheid hom verleen by subartikel (1) van artikel notified in terms of sub-section (2) of section fourieen of
yeertien van genoemde Wet, die Vasstelling wat in die the Wage Act, 1957, that the Minister, under the powers

Bylae hiervan verskyn ten opsigte van ongeskoolde arbeid vested in him by sub-section (1) of section fourteen of the
gemaak het en die 11de dag van April 1960 bepaal het | seid Act, has made the Determination m the Schedule -
“as die datum waarop ‘die bepalings van  genoemde hereto in respect of unskilled labour and has' fixed the -
‘Vasstelling bindend word. N o . 11th day of April, 1960, as the date from which the
e , ' provisions of the said Petermination shall be binding.

BYLAE. ' e
_ SCHEDULE. -

 Hierdie Vasstelling is van toepassing op alle werknemers wat ' ; 1. AREA AND SCOPE OF DETERMINATION. :
_in die pgebied bestaande uit die landdrosdistrikte Bellville, die b This Determination shall -apply to all employees. who -perform,
Kaap, Simonstad en Wynberg en die munisipale . gebied Kuils- | unskilled labour in the area comprising the Magisterial Districts

rivier ongeskoolde arbeid verrig in enige van die ondergenoemde | of Bellville, the Cape, Simonstown and Wynberg and the munici-

"..1. GEBIED EN OMVANG VAN. DIE. VASSTELLING. -

‘bedrywe: — e : : : pal area of - Kuilsriver in any of the undermentioned trades:—

< (1) Mark- en kommissieagentskappe; _ (1) Market and commission agencies; "
(2) vervaardiging of verspreiding van -gas;, - ; - . {2) manufacture or distribution of gas; ) e wh
(3) munisipale of afdelingsraadondernemings (met inbegrip van _(3) municipal or divisional council undertakings (including.
- munisipaliteite,  afdelingsrade, dorpsbesture,  plaaslike | municipalities, divisional councils, village . managemnient

.- besture en komitées van plaaslike gebiede); . boards, local boards and local area committees); - .
(4) opbreek van ou metaal; . . o T } {4) breaking up of scrap mefal] = = W

¢
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. {5, skeepsageniskappe; s

(6) asfaltering (nle boubedryf nie);
(7} brugbou; : ‘

(8) sloping van gehoue; ) L
(9) uitgrawe of gelykmaak van grond;

(10) voorbereiding van terrcine 'vir bou- of ander doeleindes;

(11) verhuur van kantors;

(12) geboue skoonmaak (met inbegrip van vensters) -

,5_13) vervaardiging of herstel van' goling- of jutesakke;

* (14} aflewerings- of bodedienste (behalwe aflewering met motor-
) aangedrewe voertuie), ] :

- (15) uitgrawe, uitpomp, verkoop of aflewering' van sand of
. gruis; . ¢ . e :
(16} herwinring van afvalpapier; Lo

(17) vervaardiging .of verspreiding van roomys;

(18) konstiuksiec van riool-, dreinering- of stormwareraflei- -

i skemas; =
(19} kunsmisvervaardiging;
- en op die werkgewers van sodanige werknemers.

2 V_‘/OD_RDOM.SKRYWINQ

. (1) Tensy uit die samehang anders blyk, het iedere uitdrukking
wat in hierdie Vasstelling gebesig en in die Looawet, 1957, om-
skryf “word, - dieselfde betekenis as in dié Wet en, tensy strydig
met die samehang, beteken—

(i)', bedryfsinrigiing ”, 'n perseel waarop of in verband waar-
mee een of meer werknemers in enigeen of meer van die
bedrywe in klousule 1 genoem, in dieas is; (v)

(ii) ,, daaglikse werknemer”, 'n werknemer wat by die dag

" in diens is; (iii) . :

(iii) ,, deeliydse skoonmaakster™, beleken 'n vroulike werk-
nemer wat by die week of die maand in diens is om kan-
“toorpersele of kantoormeubels skoon te maak op nie meer
as ses dae per week nie en vir nie meer as vier-en-twintig

- .gewone werkure in enige week nie; (viii) ;

@v) , kosttyd ”, ’n tydelike vermindering van die aantal gewone

werkure weens ongunstige weersgesteldheid, 'n tekort aan

‘grondstowwe, of ten gevoige van dic feit dat die installasie
-of masjinetie uit orde is, of die gebou fen gevolge van
‘n ongeluk of ander onvoorsiene omstandigheid onbruik-

© baar is of dreig om dit te word; (X)

" (v) ., lewenskostetociae ”, die toelae voorgeskryf in Oorlogs-

’ .maatre€l No. 43 van 1942, soos gewysig, en soos uitgelé
by artikel rwee van die Wet op die Voortsetting van Oor-
logsmaatregls, 1948, en paragraaf (b) van artikel fwee
van die Wet op die Voortseiting van QGorlogsmaatresls,
1950: Met dien verstande dat, as 'n werkgewer sy werk-
nemer gereeld 'n lewenskostetoelae “betaal wat hodr is
as dié wat aldus voorgeskryf is. dit sodanige hodr toelae
beteken; (i)

- (vi) ,loon”, die geldbedrag aan ’n werknemer ingevolgé
kiousule 3 (1) betaalbaar ten opsigie van sy gewone werk-
ure soos voorgeskryf by klousule 5: Met dien verstande
dat, as 'n werkgewer sy werknemer vir sy gewone werk-
ure gereeld 'n hoér bedrag betaal as di¢ in klousule 3 (1)
voergaskryf, dit dié hoér bedrag beteken; (xii)

(vii) ,, nagwag ", ’n werknemer wat in die nag of op Sondae of
- openbare vakansiedae eiendom beéwaak; (vii) -

_(viii) ,, noodwerk »—
(q) alle werk wat weens onvoorsiene omstandighede soos

brand, storm, insakking van grond, ongeluk, geweld- "

daad, epidemie’ of diefstal sonder versuim gedoen

! ‘moet  word; o y :

(b) alle werk wat gedoen moet word vir die instand-

- houding of voorsiening van lig-, krag- of waterinstal-
lasie of van telefoon-, openbare gesondheids-, sanitére-,
skoonmaak-, openbare vervoer- of lughawedienste, of

© vir-die lewering van goedere aan hospitale, skepe of
die polisie of militére magte; -

(c) alle werk genoodsaak deur die feit dat die installasie
of masjinerie uit orde is, of die geboue ten gevolge
van 'n ongeluk of ander onvoorsicne omstandigheid
onbruikbaar is of dreig om dit te word;

“(d) alle werk in verband met die opknapping of herstel
van installasies of masjinerie wat pie gedurende die
gewone werkure verrig kan word nie; of ;

(e) die laai of aflaai van spoorwaens of voertuie van
die Suid-Afrikaanse Spoorweé en Hawens of werk wat

’ daarmee in verband staan; (iv) )

(ix) ,, onafgebroke proses™, ’n bedrywigheid wat -ingevolge
paragraaf (a) ven subartike! (1) van artikel negentien van
dic Wet op Fabrieks, Masjinerie en Bouwerk, 1941, ver-
kiaar word 'n bedrywigheid te wees waarin onafgebroke
werk deur middel van drie skofte per dag nodig is; (i)

. (X) ,, ongeskoolde arbeid”, sonder beperking van die gewone
tekenis van die uiidrukking hoegenaamd, met betrek-

king tot— d = :

A, Mark- en kommissieagentskappe— o !

(1) "groente, vrugte, ‘pluimvee, blomme of ander plaas-
produkte sorteer, verpak of uitstal; :

o B. Vervaardiging of verspreiding van gas—

(1) gashouers of g’assi!inders onder tocsig leeg- of vol- )

\ maalk;
(2) pashiouers of gassilinders met water volmaak;

3) kleppe of koppe van leg gashouers of gassilinders;

afskroef;

(4)-merke: aan -gashaﬁers of gassilinders aanbring of

daarvan verwyder; . ...
‘2: . & il

inconsistent with the context

{5) shipping agencies; - a2y g

(6) asphalting (non-building industry);

(7) bridge-building; E

(8) demolition of buildings;

(9) excavating or levelling scil; . .
(10) preparing sites for. building or other purposes;
(11) letting of offices; - )

(12) cleaning of buildings (including windows):
(13) manufacture or mending hessian or jute bags;

" (14} delivery or messenger services (except delivery by means of

motor-propelled  vehicles); £t
(15) excavating, pumping, selling or delivering of sand or gravel;
(16) waste paper recovery; : T
(17} ice-cream manufacture or distribation;
(18) cor;lstruction of sewerage, drainage or stormwater drainage
schames; i
(19) fertiliser manufacture;

and to the employers of such employees.

2. DEFINITIONS.

) (f) Unless the context otherwise indicates, any expression which
is used in this Determination and which is defined in the Wage
Act, 1957, has the same meaning as in that Act and unless

”

(i) “ continuous process ” means any activity which in terms
of paragraph (@) of sub-section (1) of section mineteen of
the Factories, Machinery and Building Work- Act, 1941,
has been declared to be an -activity in which continuous
;@wo\rking by means of three shifts per day is necessary;
X} J

(i) “ cost of living allowance ™ means the allowance prescribed
in War Measure No. 43 of 1942, as amended, and as
copsirued in terms of section twe of the War Measurss
Continuation Act, 1548, and paragraph (#) of section rwo
of the War Measures Continvation Aci, 1950: Provided
that, where an employer regularly pays an employee a
cost of living allowance higher than that so prescribed,
it means such higher allowance; (v}

(iii) * daily employee™ means an employee who is employed
by the day; (i ;

(iv) * emergency work " means— .

(@) any work which, owing to unforeséen circumstances
such as fire, storm, land subsidence, accident, act of
violence, epidemic or theft, must- be done without
delay; =

(b} any work necessary for the maintenance or provision
of light, power, water, telephone, public health,
sanitary, cleansing, public transport or airport services
or for the supply of goods to hospitals, ships or the
police or military forces; :

(c) any work necessitated by a general breakdown of plant

- or machinery or an actual breakdown or threatened
breakdown of buildings; )

(d) any work in connection with the overhauling or repair-
ing of plant or machinery which cannot be performed
during ordinary working hours; or

(e) the work of or connected with the loading or unload-
ing of trucks or wvehicles belonging fo the South
African Railways and Harbours; (viii) :

(v) " establishment” means any premises in or in connection
with which one or more employees are employed in any
one or more of the trades mentioned in clause 1; (i)

(vi) “law " includes the common law; (xii)

(vii) “night watchman” means an empioyee who is engaged
in guarding property during the might or on Sundays or
public holidays; (vii)

(viii) “ part-time cleaner” means a female employee who is

~  employed by the week or month to clean office premises
or office furniture on not more than six days a week and
not more than twenty-four ordinary hours of work in any
week; (i) . :

(ix) “ piece-work.” means any system under which an
employee’s remuneration is based on the quantity of work
done; (xi)

(x) “short-time” means any temporary reduction in the
number of ordinary hours of work owing to the vagaries
of the weather, a shortage of raw materials or a general
breakdown of plant or ‘machinery or a breakdown or
threatened breakdown of buildings; (iv)

(xi) “unskilled labour” means, without limiting the usual
meaning of the expression whatsoever, in relation to—

A. Market and Commnission Agencies—

(1) sorting, packing or displaying vegetables, fruit,
poultry, flowers or other farm products;

' B. Manufacture and Distribution of Gas—

(1) emptying or filling gasometers or gas cylinders
under supervision; ;

(2) filling gasometers -or gas cylinders with water;

(3) unscrewing valves or heads from empty gasometers.

- or gas cylinders; g o E i

(4)-making marks or removing mirks from gasometers
‘or gas cylinders; . . . . :
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(5) pype’ aan gashouers of gassﬂmdem va.sskrocf of .

daarvan’ losskroef; -
(6) filterperss - oop- of ‘toemaak of ﬁlten:loekt ver-
wyder of vervang;

C. Munisipale_ of afdelmgsraadondememmgs (met inbe-
grip van munisipaliteite, afdelingsrade, 'dorpsbesture,
.plaaslike besture en komitees van plaaslike gebiede)—

(1) artikels, geboue of toerusiing met die hand teer,
(2). skoorstene onder toesig verf;

(3) steenkoolstortgeute oop- of toemaak;

_%4) steiers -onder toesig oprig;

5) padtekens oprig of mthang of waarskuwmgslampe :

opstel;
(6) pype onder toemg afsaag of skroefdraad ddarzan’

bﬂy‘
(7) gifstowwe spuit, spfel of aanwend;
(8) die verrigting van enige werk wat in items A fot
B en D itot N van hierdie woordomskrywing
' geroem word,

D. Opbreck ‘van ou metaal—
(1) enize ou metaal,
© briie met hamers, saz, beitels, koevoete of qkrocf

sleutels buig of opbreck, of onder toesig met ’n
blaastamp buig of say;
(2) ou metaal sorteer maar nie gradeer nie;

E. Asfaltering (nie boubedryf nie}—
(1) met die hand, deur miiddel van 'n kwas, borsel of
ander mlddel aansmeer, toedien of pleister;
" (2) 'n handpomp bedlen .
(3) asfali met ysteratampers of meganiese. middels
vasstamp;
F. Brugbou, uwitgrawe of gelykmaak van grond, voorbe-
reiding van terreine vir bou- of ander doeiemdw—-
(1) steiers onder toesig oprig; ; :
(2) betonmengers .of kragbore bedien;
(3) asfait met ysterstampers of meg;mu:sc nlddels
vasstamp;

© G. Sloping van geboue—

(1) enige soort dakieéls, sinkplate, asbesplate of ander !

dakmateriaal losmaak of afbreek:

(2) planke, balke of andcr soorte dmmerhout los-
maak of afbreek;

(3) baksteenmure, - betonmure  of ‘mure van ander
materiaal met koevoete, hamers of ander gereed-
skap losmaak, afbreek of opbre::k

(4) afgebreekte materiaal sorteer of in bondels bind;

(5) spykers uil planke of balke verwyder;

H. Vervaardrgmg of herstel van goiing- of jutesakke—
(1) sakke tel, skoonmaak of met die hand lap of
herstel; -
(2) sakke met die hand of masjien sny;
(3) goimg of jute met die hand pluis;
(4) enige opsuiwerheid uit goiing of jute met die
hand verwyder;

1. Aflewering- en bodedienstz * (behalwe aflewering met
motoraangedrewe voerfuie}—
© (1) persoonlike a"lewermgsd:enste vemg,
(2) afrolmasjiene bedien;

j Un‘grawe m:pomp, verkoop of aﬂewermg van sand of
gruis—
(1) sand of gruis uitpomp, was of sif,

K. Herwinning van afvalpapier—
(1) af\ralpapler in sakke, bale, kaste of ander houers

{2) afvalpapler scrteer of in sakke of bale pers of |

bind,

L. Vervaardiging -of versprefdmg van roomys—
(1) houers of papier vou;

(2) konkas; tenks, pype of ander houers met stoom

verhit;
(3) met die hand of handmas;uen omroer,

(4) uitskep;
M. Konstruksie van
afleiskemas—

riool-, dremermg- 0f stormwater-

(1) beton, staal of ander pype in. posisie neerlé, ver- :

skuif of regsit;

N, Kunsmisvervaardiging—

(1) afval sorteer;

(2) kunsmisscorte of . vee- of plmmveevoer met d;e
hand meng;

(3) konkas verf;

(4) hout, bene of ander rnatenaal fynkap,

(5) met 'n handmf werk;

0.-Al die bedrywe in klousu!c 1 genoem-—

(1) possetls op briewe, pakkette of ander arukels f '

pa’

(2) briewe, omsendbrlewc, dokumente biljette, advern.'
tensies of ander geskrewe, gedrukte, getikte of‘L-
“ afperolde- geskriite m koeverte pla,as of in pak-" >

kles opmaak.

masiiene, wrakke, voertuiz of

(3) screwing pipes
gasometers or gas cylinders;

{6) opening or closing filter presses or removmg or

changmﬂ filter Cl{athS’

to or - unscrewing.; plpes from-

C.. M:m.mpal or Divisional Council Under.akmgs (mclud- )

ing municipalities, divisional councils, village manage-

megt boards, local boards and focal area commitiessy—

(n lamng articles, buildings or eauipmem by ‘nand
(2) painting Lhmneys under supsrvision;

(3) opening or closing coal chutes; .

(4) erecting scaffolding under superwsron,

(5) erecting or hanging out road signs or puttmg up

warnting lamps; o
(6) cutting or threading 'pipes under smerwswn, :
(7) spraying, spreading or applying toxins;

(8) the performance of any work “mentioned. in para- -

graphs A to B and D to ™ of this deﬁmtlm' i

D. Breaking up of Sciap Metal—
(1) bending or cutiing under supervision, by means of
a blowlamp, or bending or breaking up by means
of hammers, saws, chisels, crowbars or spznners,
.any scrap metzl, machines, wrecks, vehicles or
bridges; o
(2) sorting but not grading scrap metal

B. Asphalting (Non-Building Industry}—

(1) applying. or plastering by hand, by means ‘of a

brush or other means;
(2) operating a hand pump;

(3) ramming asphalt by means of iron rammers or'

meachanical means;

F. Bridge-building, Excavating or Levelling Sod Preparmg
Sites for Building or other Purposes— .

i) erecting scafiolding under su ervision;
£
). Op“l‘a*mg concrete mixzers or power drlils, .

(3) ramming asphalt by means of H'Oll rammers or

mechanical means;

G. Demolition of Buildings—

(1) loosering or taking down any kind of roof t:!mg,
corrugated iron sheets, asbestos sheetmg or. other
rocfing material;

(2) loosening or takmg down plams beams or other
kinds of timbering;

(3) Ioosening, demolishing or breaking up brick walls,
concrete walls or walls composed of other
materials,
other tools;

by means of cwwbam hammers or’

(4) sorting or tying in bundles matena[s obtained

. from demolitions;
(5) removing nails from planks or beams;
H, Manufacture or Mending Hessian or Jute Bags—
(1) counting, cleanmg or patching or mendmg bags
y han
(2) cutting bags by hand of machine;
(3) teasing hessian or jute by hand;
(4) removmg any . impurities from hessnan or jutc. by
hand; L
L. Delivery and Messenger Services (except. dehvery by
means of motor-propelled vehicles)— -

(1) performing personal delivery services;
(2) operating dupllca.tmg machmem

-

J Excavating, Pumping, Selling or Dehve:mg of Sand or
© - Gravel—
(1) pumping, washing or screening 'aand or gravel

K. Waste Paper Recovery—

(1) placing waste paper in bags, bales boxes or. olher. .

containers;

(2) sorting waste paper or pressmg or secunng waste'

paper in bags or bales;

L. fee-cream Manufacture or D;smbunon—-'
(1) folding paper or containers;
(2) heating drums, tanks, pipes or othcr comamers by
steam;
(3) stirring by hand or hand opcrated machme
(4) ladling;

‘M. Construction of Sewerage, Dramage or- Storm “water

Drainage Schemes—

(1) placing, moving or arranging cancrete, steel or

other pipes in position; - -

N. Fertiliser Manufacmre—- '
(1) sorting waste. products; |

2) mixing fertilisers, ammal or poultry fobd by hand;

(3 pa:ntmg drums; - :
4) chopping up wood, bones or other matenal;-_
(5) working wit 2 hand sieve; - - - s i

O. All the Trades Mentioned int Clause 1—
(1) affixing stamps, to letters, parcels or other amcles‘
{2) placing_ letters, circulars, documents, handbills,

advertisements or other written, pnnled typed or
-roneoed documents in envelopes or makmg them-

up into bundles. ST e e L
' '“5'13._
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.

(3) br:c“.,, pakkate, vate kaste blikke, platkussucs

= kartonne, konkas, sakkc bale - of enige ander
" houer oopmaak of toemaak of volmaak of leeg-
‘maak; etikette op sodanige~ houers of ander
arult.cis plak of dit rnerk brandmerk, stempel of
sjabloneer;

- (4} deure 'of vensters oop- of ‘toemaak; i

(5) dra, sleep, stoot, frek, verpak, oqqapc] rol, ver-
skuif of bcgrawc van enige artikel, ding of houer,
hetsy in of op die werkplek, pakkamer, Iocds,
perseel, voertuig of spoorwegwa behalwe deur die
gebmik van kragtoerusting;

(6) perscle, deure, vensters, toerusting, gereedskap,
masjinerie, meubels voertuie, houers of ander
artikels skoonmaak of was en dit siuit in menbels
opvryf en- tapyte uitborsel;

: (7) rantsoene kook of tee of soortgc!ykc dranke vir

; werknemers maak of aan hulle bedien, of tee of
ander verversings vir die warkgewer of sy gastc

- maak of badien;

(8) boodskappe, pakkette, briewe of ‘goedere te voet,

per trapfiets, driewieler of handvoertuig aflewer of

vervoer;

9) kampongs, latrines, sta!le of bmtcgeboue witkalk,
skoonmaak of ontsmet;

-(10) laai of aflaai;

{11) vuur maak of vure aan dle brand hou, hetsy in

_ kaggels, oonde of enige ander vuurmaakplek,
afval of as verwyder, sintels uitsock;

- (12) voertuie of masjinerie, maar nie elektriese opwek- |
kingsmasjinerie of motorvoertuie nie, olie of
SmMeer,

. {13} sakke heelmaak, skoonmaak of uitskud;

(14) tuinmaak, d.w.s. spit, hark, gras sny, strooi, meng,-
" na‘maak, heiningssnoei, onkruid verwyder, bome
of ander plantegroei afkap of verwyder, of onder
toesig plant;

(15) rubber- of ander stempels gebruik waar seleksie

; of diskressie nie nodig is nié; -

(16) wicle of buite- of binnebande van motowoeltme,
fietse of kruiwaens afhaal, terugsit, omruil of
oppomp of binnebande herstcl

(17) lewende hawe- oppas, skoonmaak,

? emge ander wyse Versorg;

(18) 'n vakman behulpsaam wees op ‘n ander wyse as
deur die gcreedsiap van sy vak te gebruik;

(19} 'n handhystoeatel of goederchyser, met die hand .
bedien, 'n vervoerband of platform met die hand
voer of daarvan afneem;

(20) sanitére emmers verwyder, leegmaak, skoonmaak

. of terugplaas;

(21) goedere volgens voorafbepaalde gewig by her-

o haling weeg of goedere volgens voorafbcpaa]de
maat by herhaling meet;

-f22} artikels van gelyke grootte en ‘getal verp'lk in
= houers - wat _spesiaal gemaak
artikels te bevat;

(23) klaargemaakte karton of v&selborddose of soort-
gelyke houers met die hand opstel;

(24) asfalt met sand, gruis, kle: of gebreekte kllp met
dic hand. meng, of gemengde asfalt met skop-
grawe, harke, vurke of met kruiwaens versprei, of
asfalt met pype of kanne: sprcl

I(25) ‘onder toesig- krane of kleppe oopmaak of toe-
maak, of 'masjienhefbome verstel;

" (26) baalperse of ander perse met die hand bedien of
draad, hoecpels, toue of metaalbande om kiste,
- sakke, vesel of bale sit en vasmaak;

(27) botiels of soortgelyke houers in outomatiese of
halfoutomatiese Wwasmasjiene plaas of daaruit
neem; etikette van bofttels, kaste of ander artikels
‘met die hand verwyder of opplak, etikette aan
cutomatiese etiketteermasjiene voer;

(28) klip, grond, klei, sand of ander grondstowwe los-
s maak, vithaal, breek of strooi; slote, gate of fon-
damente grawe of ander uitgrawingswerk met die

hand verrig; boomstompe uitgrawe;

(29) bakstene, klippe of beton met hamers, troffels of
< ander gcreedskap skoonmaak of afvlak;

" (30) kruiwaens, trollies, wacnt]les, of ander handvoer-
- tuie trek of stoot;
(31) handpompe bcdrcn,

(32) staalversterkingsmateriaal onder toesig met draad

voer of op

© verbind of vasheg, of sodanige materiaal sny,

buig of inmekaarsii;

“{33} koekepanne koppel of ontkoppel; spore 1&8 of vas-
s of losbout, koekepanhystoestel bedien;

-+ (34) sement of beton in vorms vasstamp of beton in
fondamente vasstamp, onderdéle van. vorms .vir
sement- of betonprodukte aanmekaarbout of op
hn «lmder manier saamvoeg of vorms uitmekaar-
aa

(35) artikels, Jeé bottels, sakke, pakkies of ander houers
sorteer of toedraai;

- {36) oorpakke, uniforms of beskermende klere was;:

(37) kaste uit voorafbereide materiaal maak of heel-
-maak; : :

K

is om sodanige |

(3} opemng, closmg, filling or emptymg lcttcrs, parcels,
_casks, boxes, tins, trays,. cartons, -drums, " bags,
“bales or any other containers;. affixing labels to

. or marking, branding, stampmg or stencilling such -
containers or other articles;

(4) opening or closing doors or windows;

(5) carrying, pulling, pushing, hauling, packing, stack-
ing, rolling, moving or burying any article, thing
_or container, whether in or on the workshop,
storeroom, shed premises, vehicle: or railway
truck, other than by the use of power equipment;

. (6) cleaning- or washing premises, doors, windows,
equipment, tools, machinery, furmture vehicles,
containers or othc‘r articles, including polishing
furniture and brushing carpets; i i

(7) cooking rations or making or serving tea or similar
beverages *for or to employees, or making or
serving tea or other rcflcshmems for or 1o the
employer or his guests; ‘

(8) delivering or conveying messages, parcels, letters or
goods on foot, by means of a bicyele, tricycle or
manually propclicd vehicle;

(&))] Time- -washing, cleaning or d:smfectmg compounds,
latrines, stables or outbuildings; = - .

(10) loading or unloading;

(11) makirg or maintaicing fires, wheiher in healths,
ovens or any other fire- placc rcmovmg refuse
or ashes; sorting out cinders;

(12) oiling or greasing vehicles or mac‘nncry, but not
eleetric generating machinery or motor: vehicles;

(13) mending, cleaning or shaking out bags;

.(14) gardening, ie. digging, raking, mowing, spreading,
_ mixing, watermg, trimming hedges, weeding,
~felling or removing trees, or other vegetatwn or
‘plariting under ‘supervision; -

(15) using rubber or other stamps where selection or
discretion is unnecessary; -

(16) removing, replacing, changing or inflating wheels or
tyres or tubes of motor vehicles, bicycles or wheel-
barrows, or repairing tubes;

(17) minding, cleaning, feeding or in any other way
- tending livestock;

- (18) assisting a qurneyman other than by using the

tools of his trade;

(19) operating a hand-hoist or goods lift by “hand;
feeding or taking off from a conveyer belt or
p?atform

(20) rcm(])vmg, emptying, clcamng or rep[acmg samtary-
pails

(21) repetitive weighing of goods to a predetermmed.

- w:lg‘ht or repetiiive measuring of goods to a set

(22) packing articles of a uniform size and number in
contamers speciailly made to confain such articles;

(23) setting up ready-made cardboard or fibreboard
boxes or similar containers by hand;’

(24) mixing asphali with sand, gravel, clay or crushed
stone by hand, or spreading mixed asphalt by
means of shovels, rakes, forks or wheelbarrows,
or spreading asphall with pipes or cans;

(25) epening or closing -cocks™ or valves or changing
levers, under supervision;

(26} operating baling presses or other presses by hand,
or placing and securing wire, hoops, ropes or
metal bands around boxes, bags, fibre or. bales;

(27) placing bottles or similar containers in automatic
or semi-automatic washing machines or taking
therefrom; removing labels from bottles, boxes,
or other articles by hand or affixing labels
thereto; feeding Iabe]s to automatic labelling
‘machines;

{28) loosening, cxcavatmg. breaking or spreading stone,
soil, clay, sand or other raw materials; digging
trenches, holes or foundations or performing
other excavation work by hand diggmg out tree
stumps; “

(29) cleaning or levellmg bricks, stones or, concrete by
means- of hammers, {rowels or other tools;

(30) pulling or pushing wheelbarrows, trolleys, barrows
or other manually propelled vehicles;

'(31) operating hand pumps ;

(32) tying or securing steel reinforcing materials wnh
wire under supervision -or - cutting, bending or
assembling such materials;

(33) coupling or uncm.tphng cocopans; laymg or bolt-
i:'lg or unbolting fracks; operating a cocopan
oist;

(34) ramming cement or concrete in moulds or ram-
ming concrete in foundations, bolting or other-
wise securing parts of or dlsmanﬂmg motlds for
cement or concrete products;

(35) sorting or wrapping’ articles, einpty bottles, bags,
parcels or other containers;

(36) washing overalls, uniforms or pro[ecnvc cfothmg,

(37) making or repairing boxes from ready prepared _
! matenal" . .

! -
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4 am) periele of reicndom bewaaki % - o " (38)guardingpremises ofproperty; . ¢ v

< '(39 ._'reﬁl_acir'l_'g towels, soap or toilet pa'_pe;r;'\
(40) cutting wire, rope or hessian by hand; -
(41) covering with or removing tarpaulins;
(42) carrying poles,” wire or tools;” (x) 2 o el
“.-(xii) “ wage "™ means the amount of money payable to' an -
en | ~ employee in-terms of clause 3 (1) in respect of his ordinary
-+ gedane werk; (ix) - - hours of' work as prescribed in clausel_ 5 __P;ovidcd_tha_lf'_i-
xii) ., wet ”,- ook ' die gemene reg. (vi if an employer regularly pays an employee in respect of
--( ) s ke g ,g ) 3 ~ such ordinary hours of work an amount higher than_that
.(2). By die toepassing van hierdie Vasstelling. word ’n werk- |’ prescribed in clause 3 (1), it means such- higher. amount.

7. (39) handdoeke; seep.-of toiletpapier vervang:
' '(40) draad, -tou of _goiingsak ‘met die hand “say;
" (41) boksvile - corgooi of afhaaly

(42) pale, draad of gereedskap dra; (xi)

(xi) -, stukwerk ”, 'n_stelsel waaronder ‘n werknemer se besol-
_idiging bereken word op grosidslag van . die hoeveelheid

5T T

nemer geag in dié klas te wees waarin hy uitsiuitend. of in hoof- Tt i) ; oo
saak in diens is, e s .\ . : f - ; ' W R T e
b R ) (2) For the purpose of this Determination .an employee shall -
L : be deemed to be in that class in which he-is wholly or mainly-
; --3. BESOLDIGING. _ : engaged. : i e LT
.- {1 Die. m'ipimufn\ loon wat 'n wert{gewer aan elkeen van sy : i
werknemers in ondergenoemde klasse moet betaal word hier-
‘onder uiteengesit:— '

: 35, REMUNERATION. . | )
W (1) The minimum wage which an employer shall pay to each -
P % member of the uadermentioned classes of his emplr_oye‘e's- shall’
£er sdag-. be as set out hereunder:— N LT T Ay

..-(al) :D'aa':sliks'e werkncmers; i i ottt
i o Bt e LT S s : ' - = Per Day.
i) in dllﬁ( ondernemings van die Munisipaliteit | (ay Daily employees— . - B gd
e R Kaapatad o O ARGBRRC RAOR o0 s " (i in the undertakings of the Municipal Coungil -+ " |
(i) ‘in c;(ie _;m_m_isipala gebiede van Durbanville 67 6" ‘oo ;gg glip"c:;;“m and the Divisional Council - 010 ¢ N
oo~ en Kuilsrivier.....oooo..s T e i o e SAbEEA T e maimevpeds NG £
.. (iii) alle ander daaglikse werknemers.......... 0 9 6 (@) Euti};?-ix;lﬂl‘:lpal ATEAS Df Durbfmwlic and . 0 77 e
() Nagwag—— ! . VOR v v s i 6.
e _ ; . P£r il (iif), all other dally' employees..... i 0 ._9‘ 6 o
IS . i . i ) s, d. ! o " Pei ek ."I'
e (i) in dilti ondergemings van die Munisipaliteit ’ (b) Night watchman— : Pzr E’e_rgfc_. -
_ jen Kaapstad en die Afdelingsraad van ¢ 5 g 6 |-+~ in the undertakings of the Municipal Council = = - .
(i) in _Elée_;m_m_isipale gebiede van Durbanville 5 478 : : g{, Elip%:p{;w“ and the Divisional. Council 2 8.6
g ; 1, S j e oo ath a2t R ¥ b o SO L
i) Sli6 ANAAT DASHERLS, + e vrres e rereriis 2136 "4, i Ake Mgnlcinal smas. of Dubanvila o, - -5 0, 1o
* - = ;o B R ~ (i) all other night watchmen................. 213 6
. o né'f:;f;' ng:fgf'_ Werk- o : Male - Female Em lo '
' . Moan van  Vrouvan - nem;_r— - Employee  Employee (- ufdgfee '
18 jaar 18 jaar lg"j;;r_ of "'j'r i -of the Ly fau
o ~of ouer. ~ of ouer. - Ageo, Ageof - “orqB
L i g Per week. . Per week. Per week. 18 Years 18 Years 'y, - -
. (¢) Ander werknemers— £ s.d £ s d £ s d or over,  or'over.. - .
ST L : : ) - Per Week.  Per Week. Per Week. .
(i) in die ondernemings : ; - £sd £ osod £ sidoo
© van dl‘gMuni;ipali?it- B " () Other employces— L SRS R
van Kaapstad en die ;o S e ' : L 2
v KRAD T i paihiean 11 k . 6 ) i e
5 (i) in die munisipale ge- : 5 ) on_Qape Town anc[lth?_ o © s N Eh
: - biede van Durbanville- , s ivisional Courgcil o s B R
_en Kuilsrivier........ 115 0 1.8 0 136 . the Cape........... 2116 250 16
R A B v -
g;%‘i‘;ﬁ’; u;ﬂiegf,'}]dirg’ : Kuilsriver........... 115 0 18 0 I 3 6
die Landdrosdistrik, e _ ; .- (iii) in'the manufacture-of = .. . 7 L T
i, KasPwewsswseseeom. - 1150 0178 0 1 3 6 | fernh;erhtra_de 1n_-a_gy
(iv)- alle ander werknemers -~ 2. 6. 6 © 117 6 111 O idreaa is?eriis Igli]sil:ic:o?‘ T it e gy
3 ’ . : . s - * " the Cape......covvnn 115 00 1 8 1.3 6
(d) Ondanks andersiuidende bepalings in -hierdie subklousule,, i) gff mﬁg: employees 26 6 117 2 111 0.

.

‘moet “die loen van, ’n daaglikse werknemer, indien hy as
'n nagwag in diens is, minstens dié wees wat in paragraaf

.t ¢~ (b hiervan voorgeskryf is, plus-een sjieling per dag: Met
_ 70 dien verstande dat die uitdrukking ,, dag ™ by die toepassing

" yolgende ure - beteken, bereken van die tyd af wanneer
die werknemer met sy werk begin. : - e :

-, .(e)- Ondanks ~andersluidende bepalings in hierdie _klousule,

. .wanneer 'n daaglikse werknemer op enige dag gewerk het

. of beskikbaar was vif ‘werk waarvoor hy in diens geneem

‘is, maar wat -hy weens ‘onvoorsiene omstandighede buite

sy. beheer nie kan verrig’ nie, moet sy werkgewer ham

_minstens sy dagloon betaal, afgesien daarvan of hy die-
dag agt en ’n half uur of minder gewetk het of aldus vir .
die werk beskikbaar was: Met dien verstande dat as van

< hom vereis. word om te werk of om aldus beskikbaar te

wees vir minder as vier uur op enige dag, sy loom vir

di¢ dag nie meer as die helfte van sy dagloon hoef te
wees nie. wo e " KRS

' (2) Kor:trakba&is.L—By die togpassing van hierdie klousule moet .

die dienskontrak van 'n werknemer, ‘uitgesonderd ‘'n daaglikse
werknemer, op ’n.weeklikse grondsldg berus em, behoudens soos:
in klousule 4 (6) bepaal, moet *n werknemer vir 'n week minstens
- die volle weekloon betaal word: wat in subklousule (1) vir 'n
werknemeér - van sy klas en gebied 'voorgeskryf word en’ wel
ongeag ‘of hy in dié week die maksimum aantal gewone werk-
ure wat” vir hom “ingevolge klousule 5 geld, dan wel minder,
~ gewerk het. Pk ; -

" (3) Loonberekening—(a) Die dagloon van ’'n-werknemer, uit- -

gesonderd °n daaglikse werknemer, is sy weekioon gedeel deur
dic getal dae wat hy in die reél in 'n week werk. *

' " (b} Die maandloon van ’n werknemer, .nitgesonderd ’n daag-,

‘likse werknemer, is vier en 'n derde maal sy weekloon..

1

_van hierdie paragraaf ‘n tydperk van vier-en-twintig opeen- -

(d) Notwithstanding anything to the contrary in this sub-clause, -
if a daily employee is employed as a night watchman his
wage shall ‘be not less than that prescribed in paragraph -
(b) hereof plus. one-shilling per day: Provided that for .
the purpose -of this paragraph the expression *“day” shall |
mean a period of twenty-four- consecutive hours reckoned
from the time the employee commences work, ol

. (e) Notwithstanding anything to the contrary in _t_l"li's-' clause; -

where on any day a. daily. employee has’ worked or stodd-
- by for the work for which he was engaged and which -
work he was precluded from-doing through unforeseen
circumstances beyond his control, his employer shall pay
- him not less than his daily wage, irrespective of whether -
. he has-on that day worked or so stood-by for eight and -
a half hours or less: Provided that if he was required to-
' work ot so stand-by for less than four hours on any day,-
“his,_ wage in respect of such day need not exceed half his
daily wage. v : : P s .
(2) Basis of Contract—TFor the purpose of this clause the con-
tract of employment.of an employee, other than a daily employeg,
shall be on a weekly basis and, save as provided in clause 4-(6),"
an employee shall be paid in respect of a week not: Jess than

' the full weekly wage prescribed in sub-clause (1) for an employee

of ‘his class and area, whether he has in that week worked  the

|maximum ordinary hours ‘of work applicable: to him in terms of

clause 5 or less. _ S O 2T
" (3) Calculation of Wages—(a) The daily wage of an employee,
other than a daily employee, shall ‘be his weekly wage divided .

by the number of days he ordinarily works in a week. - '

_(b) The monthly wage of an employee, 6th_¢r-th’z_m;"a daily
fﬁh&igqyee, ‘shall be his’ weekly “{age',multnpli:qq by .fou_L; and a
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(¢) Die uurloon van ’n- werkmemer, uitgesonderd “"n daaglikse /| _ A

_employee, shall be his weekly wage divided by the- number of
ordinary hours of work which he ordinarily ‘wofks in a week.

“werknemer, is:sy weekioon gedeel deur ‘die getal van die gewone
-werkure wat hy in die regl in 'n week werk. . )

(4) Fietstoelae—'n Werkgewer wat van 'n werknemer vereis dat

hy vir die uitvoering van sy pligte sy eie fiets gebruik; moet
hom, benewens enige ander besoldiging aan hom verskuldig, 'n

‘toelae van minstens drie sjielings en ses pennies per week betaal,
of, as hy ’n daagiikse werknemer is, minsiens nege pennies per

_dag.
: ' 4. BETALING VAN BESOLDIGING.

,,(l)._Wérknemerx uitgesonderd  daaglikse werkr’rent€r.f.——3dlﬁp~
deris‘soos bepral in klousule 6 (4), moei iedere bedrag verskuldig

- adn 'n_werknemer, uitgesonderd 'n dadglikse werknemer, week-

liks in kontant of, as dic werknemer daaftoe instem, maandeliks

in kontant bétaal word gedurende die werkure of binne vyfiien

-minute na.begindiging van werk op die dag waarop die bedryfs-
inrigting so 'n werknemer gewoonlik betaal, of as dit voor die
gewone betaaldag geskied, by die diensbegindiging en sodanige
‘bedrag moet in 'n koevert of houer wees waarop aangegee word,
of wat vergesel gaan van ’n staat wat aantoon, die werkgewer
.se naam, die werknemer se naam of nommer, die getal gewone
werkure en oortydure wat die werknemer gewerk het; alle inlig-
fing omtrent enige aftrekkings wat gedoen is, die besoldiging
‘verskuldig en die tydperk ten- opsigte “waarvan die betaling
geskied, en sodanige koevert of houer waarop die gegewens aan-
gegee word of sodanige staat word die ciendom van die werk-
nemer: Met dien verstande dat ‘n werkgewer in enige- van die
bedrywe . asfaltering (nie boubedryf nie), brugbou, sloping van
geboue, uitgrawe of gelykmaak van groud, voorbereiding van
‘terreine vir bou- of ander doeleindes of konstruksie van riool-,
_dreinering-, of stormwaterafleiskemas sy werknemer tweeweekliks
in plaas van weekliks aldus kan betaal.

(2)- Daaglikse werknemer~n Werkgewer moet die besoldiging
wat ‘aan sy daaglikse werknemer verskuldig is. by die voltooiing
van €lke dag se werk betaal, : "

_ ' (3) Premies—Geen betaling mag Tegstréeks of onregstreeks ten

opsigte van die indiensneming of opleiding van 'n werknemer.

aan 'n. werkgewer gedoen of deur hom aangeneem .word nie.
- (4) Koop van goedere,—'n Werkgewer mag .van sy werknemer

nie eis dat'dié van hom of van enige winkel, plek of perscon

_d¢u1_"_hpm aangewys, goedere koop nie. 2
- (5) Kos en inwoning.—Behoudens soos in die Naturelle (Stads-

gebiede) Konsolidasiewet, 1945, bepaal, mag 'n werkgewer nie .

van'sy werknemer eis dat dié by hom of by enige ander persoon
‘of plek deur. hom aangewys eet of mwoon of eet en imwoon
nie. | . ; _ :
" (6) Afirekkings—'n Werkgewer mag sy’ werknemer geen boetes
oplé of van sy werknemer se besoldiging 'n aftrekking doen nie:
Met dien verstande dat hy die volgende aftrekkings kan doen—
(@) met die skriftelike toestemming van sy werknemer, n
'~ bedrag vir ’n- vakansie-, sickiebystands-, versekerings-,
spaar-, voorsorg-, of pensioenfonds; _ :
_ (b) behoudens waar in hierdie-Vasstelling anders bepaal word,
: wanneer 'n werknemer om ‘n ander rede as op las of
7 versoek van sy werkgewer uit sy werk afwesig is. ‘n
beréken op grondslag van die loon wat so ’n werknemer
ten tyde van die afwesigheid vir sy gewone werkure
- - -ontvang het; . : oy
(¢} iedére bedrag wat 'n werkgewer by wet of op bevel van ‘n
 bevoegde hof verplig of toegelaat word om af te trek;
- {d) wanneer 'n werknemer instem, of ingevolge die Naturelle
"~ (Stadsgebiede) Konsolidasiewet, 1945, verplig' word, om kos
“ ".of inwoning of kos en inwoning van sy werkgewer aan te

neem, 'n bedrag hoogstens gelyk aan die bedrae -hier-.

- onder :—
: Per week. Per maand.
; ' .s. d. . 8. d.
C- (i) Kos..iaas. 4 0 017 4
< (1) Inwoning....ooveviaaueinn 2 0 0.8 8
(iiiy Kos en inwoning.......... ' & 0 1 6 0

' () wanneer: die gewone werkure in klousule 5 voorgeskiyf,
weens korttyd verminder word, 'n bedrag gelyk aan die
‘werknemer (uitgesonderd 'n daaglikse werknemer) se uur-

- loon vir elke uur van sodanige vermindering: Met dien
- . verstande— '

(i) dat sodanige aftrekking, ongeag die getal ure waarmee

.~ " die gewone werkure aldus verminder word, hoogstens

- gelyk aan een-derde van die werknemer se weekloon
mag wees; ; .

(ii) dat geen aftrekking mag geskied ten opsigte van kort-
tyd wat deur 'n tekort aan grondstowwe ontstaan nie,
tensy die werkgewer sy werknemer op die vorige werk-

~ dag van sy voorneme om die gewone werkure te

-.verminder kennis gegee het; .

- (iii) dat ten opsigie van korttyd weens ongunstige weers-

: ‘gesteldheid of ten gevolge van die feit dat die instal-
lasie of masjinerie uwit orde is, of die geboue ten
gevolge van 'n ongeluk of ander onvoorsiene
omstandigheid onbruikbaar is of dreig om dit te word,
geen aftrekking mag geskied vir die cerste uur waarin

" nie gewerk word nie, tensy die werkgewer sy werk-
nemer op. die vorige dag kennis gegee het dat daar
geen werk sal wees mie; - .- s
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‘ment if this takes place before the usual' pay day,

bedrag eweredig aan die tydperk van sy afwesigheid en -
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{(¢) The -hi:iurly wage of- an emﬁ]oyce, _other 'thah. a‘_;iaily

(4} Bicycle Allowance—An employer who requires an employee
to'use his own bicycle in the performance of his dutiesshall pay
such employee, in addition to any other remuneration due to him,

_an allowance of not less than three shillings and sixpence per

week, or, if .the employee is a daily employee, not less than

ninepénce per day.

= "4, PAYMENT OF REMUNERATION, wEE e
- (1) Employees, other than Daily Employees.—Save as provided
in clause .6 (4), any amount due to an employee, other than a
daily employee, shall be paid in cash weekly or, with the consent
of the employee, monthly during the hours of work or within -
fifteen minutes of ceasing work, on the usual pay day of the
establishment, for such employee or on terminatton of employ-
i and
such amousnt shall be contained in an envelope or container, on
which shail be recorded, or which shall be accompanied by a
statement showing the employer’s name, the emmployee's name or
number, the nmumber of the ordinary hours and overtime hours
worked, details of any deductions made, the remuneration due
and the period in respect of which the payment is made, and
such envelope or container on which these particulars are recorded

.or such statement shall become the property of the employee:

Provided that an employer in any of the trades of asphalting
(non-building indusiry), bridge-building, demolition of buildings,
excavating or levelling soil, preparing sites for building or other

purposes or construction of sewerage, -drainage or storm-water

drainage schemes may so pay his employee fortnightly instead
of weekly. 5o b ;

{2) Daily Em.pioyr.’es.Q—Ah employer shall pa;} the remuneration

‘due to his daily émployee in cash on completion. of each day’s

work. .
(3) Premiums.—No payment shall -be made to or accepted by

ployment or training of an employee.

‘an employer, either directly or indirectly, in respect. of the em-

(4) Purchase of Goods—~—An employer shall not require his
employee to purchase any goods from him or from any shop,
place or person nominated by him. .

(5) Board and Lodging—Save as _provided in the Natives

- (Urban Areas) Consolidation Act, 1945, an employer shall not

require his employee to board or lodge or board and lodge wiih
him or -with any- person or at any place nominated by him.
(6) Deductions~—An empleyer shall not levy any fines against
his employee nor shall he make any.deductions from his em-
ployee’s - remurneration: Provided -that he may make the
following— ] : )
{a) with the written consent of his employee, a deduction [or
holiday, sick benefit, insurance, savings, provident or pen-
ston funds; A ;
(b) except where otherwise provided in this Determination,
whenever. an employee is absent from work, other than
on the instructions or at the request of. his employer, a
deduction proportionate to the period of his absence and
calculated on the basis of the wage which such employee
was receiving in respect of his ordinary hours of werk
at the time thereof; : 0Ty
{c) a deduction of any amount which an employer by any law
or order of any competent court is required or permitted
to make; : :
(d) whenever an employee agrees or is required in terms of .
-the Natives (Urban Areas) Consolidation Act, 1945, to
accept board or lodging or board and lodging with his
employer, a deduction not exceeding the amounts specified

hereunder : —
- Fer Per
Week. . - Month.
: % s. d. £ s d
(D) Board...ceeiveieionnnands’ 4 0 017 4
(i) Lodging.........coviniuans 20 0 8 8
(iii) Board and lodging........ 6 0 1 6 0

{e) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of shori-time, a deduction: to the.
amount of the employee’s (other than a daily employee’s)
hourly wage in respect of each hour of such reduction:
Provided— - .

(i) that such deduction shall not exceed one-third of the
employee’s weekly wage, irtespective of the number
of hours by which the ordinary hours of work are

_ thos reduced; _ L gl -

(i) that no deduction skall be made in the case of short-
time arising out of shortage of raw materials, unless
the employer has given his employee notice on the
previous work day of  his intention to reduce the
ordinary hours of work; -

(iii) that no deduction shall be made in the case of short-
time owing to the vagaries of the weather or a general
breakdown of plant or machinery or a breakdown or
threatened breakdown of buildings in- respect of the .
first hour not worked unless the employer has given
his employee notice on ' the previous day: that mo
‘work will be available; o . .
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(/) ten opsigte van 'n pnder openbare vakansicdag as Nuwe-

-jaarsdag, Goeie Vrydag, Hemelvaartdag,- Geloftedag of

of Kersdag, waarop die werknemer op cie versosk toe-

-getaat word om nie te werk nie, 'n bedrag gelyk aan sy
- .dagloon.. _ g TR

5. WERKURE, GEWONE EN' OORTYD-, EN DIE BETALING VIR OORTYD.
(1) Gewone werkure—n Werkgewer mag nie vereis of toelaat
dat 'n werknemer meer gewone werkure werk nie as— s
(@) in die geval van 'n daagiikse werknemer, agt en ’'n half op
'n dag, maar dan so dat sés-en-veertig in 'n week by die-
seifde werkgewer nie oorskry word nie; =~ - »

(b)_ in die geval van 'n deeltydse skoonmaakster—

D vier-en-twintiz in enige week van Maandag tot en met

. Saterdag; en
(i) behoudeps die bepalings van paragraaf (i) hiervan,
vyf op enige dag; .
{¢) .in die geval van enige ander werknemer— o
(i) ses-en-veertig in enige week van Maandag tot en met
~ Saterdag; sn g : :
(i} behoudens die-bepalings van ‘paragraaf (i) hiervan, agt
op 'n dag: Met dien verstande-—
(aa) dat, indien 'n werknemer se werkure op een dag
. in 'n week minder is as agt, die perk van agt
uur op die orige dae in die week met hoogstens
'n halfuur porskry kan word; - ;

(bb) dat, indien in die reél nie op meer as vyf dae in’

'n week gewerk word nie, die' perk van agt uur

op 'n dag met hoogstens een en 'n half uur op-

 s0 'n dag oorskry kan word, _
maar dan so dat die gewone werkure in énige week nie
ses-en-veertig oorskry nie.

(2) By die toepassing van subklousules (1) en (4) beteken die
uitdrukking ,, dag "—- S P ;
(@) waar geen skofwerk. verrig- word =nie, 'n tydperk van vier-en-
twintig opeenvolgsnde urc wat om middernag oegin;
(b waar skofwerk verrig-word, 'n tydperk van vier-en-twintig
opeenvolgende ure bereken vanaf die tyd wanneer 'n werk-
nemer sy skof begin, : -

(3) Etenspouses—'n Werkgewer mag nie vereis of toelaat dat
sy werknemer, uitgesonderd 'n werknemer wat by ’'n onafgebroke
proses skofwerk doen, meer as vyf uur aaneen werk sonder 'n
etenspouse van™ minstcéns een uur waarin: so 'n werknemer nie
verplig of toegelaat mag word om enige werk te verrig nie,-en
di¢ pouse word geag geen deel van die gewone werkure van die
werknemer te vorm nie: Met dien verstande— )

‘(i) dat, as so 'n pouse langer as 'n uur en 'n-kwart-duur, alle

tyd- wat hierdie tydperk oorskry geag word deel van die
gewone werkure te vorm; )

(i) dat werktye wat onderbreck word deur pouses van korter

- as 'm uur, geag word aaneenlopend de wees; ' 3

(i) dat 'n werkgewer met sy werknemer kan ooreenkom om
e T

die ‘duur van so ’n etenspouse toi minsiens 'm -haifuur

te verkort, en in dié geval en nadat die werkgewer ’n
weergawe van dié ocrcenkoms by die Afdelingsinspek-
teur, . Departement van Arbeid, Kaapstad, ingedien het,
kan diz etenspouse aldus verkort word,

(iv) dat indien, in die geval van ’n werknemer wat hom uit-
. siuitend of in hoofsaak met die skoonmaak van persele
of sirate of passasiervoertuie of die versorging van diere
besig hou, dié pouse langer ds drie uur is, alle tyd bo die
dric uur geag word desl van die gewone werkure te vorm.

4 chrk'ure; moet opeenyolgende wees,—Behoudens die be-
palings van subklousule (3), moet alle werkure van 'n werk-
nemer op iedere dag opeenvolgend wees. =

(3) Dortyd—Alle tyd wat 'n werknemer bo dic getal gewone
werkure in subklousule (1) voorgeskryf gewerk het, word geag
oortyd te wees. _

-{6) Beperking van oortyd—{a) 'n Werkgewer mag nie vereis
of toelaat dat ’n werknemer, uitgesonderd ‘n daaglikse werk-
" pemer, langer oortyd werk nie as tien uur in enige week: Met
dien verstande dat by die toepassing van- dié weeklikse be-
perking die eerste twee uur bo ses-en-veertig wat 'n werknemer
-~ werk wat skofwerk by of in verband met 'n onafgebroke proses
doen, nig in ag geneem hoef te word nie.

{b) 'n Werkgewer mag nie vereis of toelaat dat sy daaglikse
werknemer langer as twee vur op 'n dag ooriyd werk nie.

(7) Vroulike ‘werknemers—Ondanks andersluidende bepalings
in hierdie klousule, mag 'n werkgewer nie vereis of toelaat dat
n wvroulike werknemer—

(@) tussen 6-gur nm. en &-uur vm. werk nie;
(b} op meer as vyf dae in 'n week na l-uur nm. werk nie;

* (c) meer as twee uur oortyd op 'n dag werk nie, behalwe dat
- 'm werknemer met ‘n werkweek van vyf dae op:'n Sater-
dag -tot vier udr oortyd kan werk, maar dan s dat tien

uur in so 'n- week nie oorskry word nie; © v -

C(ft ar deduction of an amount equal fo his daily wage in
respect - of . any. pubiic holiday, other than Neéw Year's

. Day, Good Friday,” Ascension. Day, the Day of the Cove-
nant-or Christmas Day, on which-an employee dt his own
reqguest is permittzd not to work. - . i

5. Hours oF WoRK, ORDINARY AND-OVERTIME AND' PAY'!GENT :_F.(')R
2 ) OVERTIME, " e "
{1y Ordinary Hours of Work—An employer shall not require.
ohr permit an employes to work more ordinary hours of work
than—. i ' i :
(@) in the case of a daily employee, ¢ight and a Half on any
day, but so that forty-six is not exceeded in any week with
: the same emplover; - e LN

{(B) in the case of a part-time cleaner—- . . :
(i) twenty-four in any week from Monday to Saturday,
inciusive; and ; 5 et W
(i) subject to pavagraph (i) hereof, five on any day; -

(¢) in the case of any cther employee— R

(i) forty-six in any week from Monday to Saturday,
_-inclusive; and 5 sy
(ii} subject to paragraph (i) hereof, eight on any day:.
Provided that— Toa : o
“(am) where the hours of work of an employee are
less than eight on one day in any week,-the
{imit of eight hours may be exceeded by not
more than haif an hour on the remaining days
of the week; e i B3
(bby where work is normally performed on not more
than five days in ‘any week, the limit- of eight
‘hours a day may be exceeded by not more

than one and a half hours on any such day,
- but so that the ordirary hours of work do not exceed-
forty-six in any week. ) : ot raw

| {2) For the purpose of sub-clauses (1} and (4) _the_-e.xprcs.v.iqr\l-

“day” means— _
‘(@) where shift-work is not performed, a period. of twenty-four

consacutive hours commencing at midnight;

(b where shift work is performed, a period of tweniy—fmlr con-,
secutive hours calculated from the time an employee
commences his shift, > :

() Meal Intervals—An emplover shall not reguire or permit
his employee, other than an employee working shift worlc on. a’
continuous process, to work for more than five hours con-
tinuously without a meal interval of not less than one hour,
during which interval such employee shall not be required or
permitted to perforin any work and such interval shall -be deemed.
not to be part of the ordinary hours of work of the employee:
Provided— : . L o

(i) that if such interval be longer than ome and a. quarter

' hours, any time in.excess thereof shall be. deemed ‘to
-form part ol the ordinary hours of work; k. '

. (ii) that periods of work interrupted by intervals of less than

- one hour shall be deemed to be continuous; =%

(i) that an employer may agree with his employee to reduce

the period of such meal interval to not less than half an

‘hour and in that event and after the employer has lodged

a statement of such agreement with the Divisional

inspector, Department of Labour, Cape Town, the meal

interval may be so reduced; O S,

(iv) that, in the case of an employee' who is wholly or mainly

engaged in cleaning premises or streets or vehicles used

for the transportation-of passengers or tending to animals,

if such interval be longer than three hours any period in

excess of three hours shall be deemed to form part of
the ordinary hours of work. v e el

{(4) Hours of Work to be Consecutive—Save as pfovid_ed‘ in
sub-clause (3), all hours of work of an employee on any day
shall be consecutive. C-

(3) Overtime—All time worked in excess of the nu.mt'.aer'éf
ordinary hours of work preseribed in sub-clause ‘(1) shall be

deemed to be overtime.

(6) Limitation of Overtime—(ay An employer shall not require
or permit an employee, other than a daily employee, to work
overtime for more than ten hours in any week: Provided that,
in the application”of this weekly limitation, the first two hours
in excess of forty-six in any week worked by an employee
employed on shift work on a continuous process may be dis-
regarded. ) i )
" (b An employer shall not require or permit his daily employee
to work overiime for more than two hours on any day. " = =~

{7T) Female "Empioyeese Notwithstanding anything to. the con-
trary in this clause, an employer shall not require or permit a
female employee to work— : -

(a) between 6 o’clock p.m. and 6 o'clock am.; ;

_(b) after ! o'clock p.m..on more than five days 4 week;

(¢) overtime for more than two hours on-any day, except that
an employee who works a five-day week may work up
to four hours overtime on a Saturday but so that ten
~hours are not exceeded in such. week; . B
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(d} op meer as . dne opeenvolgendc dae m n weck oortyd

. werk nie; :
.{e) op meer as sestig dae in I]=]:1;L!‘ oortyd werk nie;

[)‘) na voltoonng van haar gewone " werkure * meer as-een. uur t

. op 'n- dag oortyd werk me tensy . hy—-.

i) so “n werknemer - voor die : mlddag kenms daawan
© gegee het; of
@i} so. °n werknemer ‘van. 'n bchoor[:ke ete voorsien ‘en
haar genoeg tvd gelaat het om Jdit te nuttig voordat

L sy met die oortydwerk vmoet begin; of .
(m) s0 “n- werknemer minstens. twee. sjielings én ses penme&
’ - betyds betaal het om haar in staat te stel om ’'n ete.
- te verkry en te rmttig voordat die’ oortydwerk begin.

A% e

@ Bemhng vir . oorfydwerk—n Werkgewer moet ' 'n werk

3 -nender * wat oortyd werk, betaal teen ’n tarief. van mins: ens—

(a) in die geval van ’n daag]lkse werknemer een’ en-'n " derde
“maal sy dag]oon gedeel  deur agt en ’n half vir elke wur
"of :deel van °n-uar wat hy aldus op enige dag gewerk het;

(b) in .die geva] van enige ander werknemer, een en 'n dérde”

~maal sy uurloon vir efke uur of deel van 'n uur wat hy
-altesaam op enige dae in enige week gewerk het:

.'Met dien . verstande dat by die toepassing van hierdie sub-

klousule . die witdrukking ., loon.’ ‘n werknemer se loon plus sy

., -lewenskostetoelae beteken.

“(9) . Voor:behoudsbepalmgs —{a) D1e hlerdle

"klousule geld nie vir ‘'n nagwag nie.
(b) Die. beli\(almgs van subklousules (3), (4) en (6) geld nie’ vir
- 'n werl nemer ‘onderwyl hy noodwerk verrig nie:
[c) Die. bepalings van subklousule (3) geld nie vir m’ Werk-

~ nerer wat uitshuifend nagvuil verwyder nie,

. {d) Die bepalmgs van’ subklousules (4), (6) en (7) geld nie
. vzr n ‘vroulike werknemer wat aan “n hospltaal of le:ek
: in. dlens IS nie. i b fr s

bepalmgs van :

Cos Jnm_ixsa VERI.OF

(l) Behoudens d]c bepalmgs van subklousule (2), moet 'n

'Wﬁrk,gewer aan sy werknemer, uitgesonderd 'n daaglikse werk-

‘memer, ten -opsigte - van iedere volaoo:de tydperk van- twaaif

maande in- sy. diens toestaan-—

)m dle geval van ’n nagwag, een en- twmng opeenvolgende
kalenderdae verlof; '

(b} aan .enige ander
" kalenderdae verlof, -

We.'knemer, _veerlien opeenvolgende

_em. moet hy so 'n werkpemer “ten opsngie van sodamge verlof

betaal—

(1) ;n die geval van ‘n werknemer in paragraaf (a} vermeld,
. n bedrag’ van. minstens drie maal die weekloon waaltcne

hy vanaf die eerste dag van die verlof ‘geregtig is;
{u) m die -geval . van 'n werknemer in. paragraaf (b). vermeld,
i bédrag van minsteps twee maal die weekloon ‘waartoe

3 hy vanaf die eerste dag van- die verlof geregtig is:
Met ‘dien verstande dat by die toepassmg van hierdie klousule
die. weekloon van 'n werknemer wat op enige grondslag vermeld

2 m l’clousuie 9 in diens is, bereken moet word op die grondslag

in artikel fwintig (5) van die Wet (:p Fabrzeke Masnnene ;n Bou-

o werk, 1941, uiteengesit. -

(2) Di¢ ‘verlof voorgeskryf in subk‘lousule (l} ‘moet toegestaan

__-word op 'n tyd wat die werkgewer ‘bepaal: Met cllen verstande—

(1) dat as die verlof nie eerder toegestaan is nic,. dit, be-
houdens die bepalings, van subkousule (3), s6 l:oegestaan
., word dat dit begin binne twee maande na voltooiing van
" die twaalf maande diens waarop dit betrekking het, of
dat die werkgewer en werknemer daartoe ooreenkom, die

. “tydperk waarin soda.mge verlof toegesiaan moet word, -ver-
.- “leng kan word tot 'n tydperk van hoogstens ses maande °

- vanaf -die voitooiing van die twa.all' maande diens waarop
die verlof betrekking het;

~verlof wat -ingevolge klousule 7 toegestaan is nie;

(lu) dat, as Nuwejaarsdag, Goeie. Vrydag, Hemelvaartdao Ge-
loﬂedag of Kersdag binne die tydperk wan verlof val vir
elke- .sodanige dag nog 'n dag by gemelde tydperlc as

~ ;7 werdere verloftyd gevoeg en vir elke sodanige bygevoegde

. dag aan die werknemer 'n bedrag gelyk aan’ sy dagloon
-beta.al moet word;

(w) dat’ ‘n werkgewer alle dae geleenthe:dsverlof wat aan sy
s werknemer op dié se skriftelike versoek .gedurende die
tydperk van twaalf maande waarop die verloftyd betrekking
het “teen volle betaling toegestaan is van ‘sodanige tyd-
perk van _verlof  kanm “aftrek.

@) {a) Op die skriftelike versoek van n werknemel kan
'n. werkgewer die verlof oor ‘n. tydperk van hoogstens vier-en-
twintig maande diens. laat oploop: Met dien verstande—

. (@) dat . die werknemer" .sodanige versoek . doen. binpe twee
© maande ha afloop van die’ twaalf maande diens Waarop
die verlof betrekking het, en

" (i) dat. die werkgewer die datum van ontvangs van sodanige .
“-..versoek op die versoek aanteken en dit ‘onderteken en: dg
' 'versoek minstens drie jaar bewaar wvanaf sodanige datum
.+ of vanaf die datum van die afioop van die eerste tydperk
- van twaalf .maande diens waarop. die verlof beirekking .
1 het en wel vanaf die ]ongste van - di€ ‘twee datums. ‘

4

(ii) dat die’ tydperk van verlof nie mag saamval me* _siekte--

e (ir)

(‘d) ovemme on mdne than three contecutwe days m any week
- (€) overtime on"more-than sixty days in any ‘year;

U} overtime affer completion of her ordinary hours of work
for ‘more than one hour on’any ddy unless she has— :

{1) before mndday gwen nonce s:“hereof to* such employee°

(11) prowded such emp]oyee with an, adequate meal. and
allowed her sufficient time to- have it nefore she has to
‘cemmence overtirme; or |, .

(m) paid such employee. not: less than fwo slullmgs and
+ sixpence in sufficient time to enable her-to obtain and
~own oo, have a meal before- overtime is due to commence:

(6) Paymem for | Overtime.—An emp!oyer shall pay an emp]oy ce

_fwho works overtime at a rate’ of not Jess than—

(@) in the case of a da!ly employee one and one th;rd times,
- his daily wage divided by eight and a half in_ respect of
each hour or part of an hour so worked on any day;
(b) in lhe case of any other employee, one and-one third times
- his hourly wage in respect of gach hour or part of an
hour in the aggregaie of the. overtime worked on any days
in any ‘week :
meded that for the purp0se of thls sub clause_the expression
* wage ¥ means an employee s wage plus his cost of lwtng a[!ow-
ance. '

(9} Savings, —(a) The prov:s:ons of ﬂ'us clause shall not app]y

-to a night watchman,

(b) The frowsmns of sub-clauses (3),.(@ and (6) shal[ not apply '
to an employee while he is engaged on. emergency work, .

{e) The pmwsmns ‘of sub-clause (3) shall not apply to an'
emlployee who is engaged exc]uswely on the removal of mght
50il. -

(d) The provtswns of sab clauses (4), (&) and (7) shall not apply i
to: afemale emp]oyee emp!oyed in any hospital or cllmc ' y
6. ANNUAL LEAVE. . !
(1) Subj ject w the prowsmns of sub-clause (2), an em ployer shall

“grant to his employee, other than a dally employee, in respect

of each complefed penod of twelve moml‘s employmem w1th

him—

(a) in the ‘case of Y mght watchman twenty one conseeutlve _'
calendar days’ leave; :
_ (b) in the case of-any other employee fourteen consecunve
calendar-days’ ieave; :

'ancl sshall pay. such employee in respect of SI.IC"! lcave-— o

(i) ‘in the case-of an employee mentioned in paragraph (a) an
amount of not less than three times the. weekly wage to
which. he is entitled as from the first day of the leave;

(i) in the case of an employee mentioned in paragraph (b),”
an amount of pot less than double the weekly wage to
w‘nch he is ent:tled as from- the first day of the leave:

-Provided that: for the purpose of this clause the weekly. wage
-of any employee who is employed on any basis- provided for. in

clause.9 shall be calculated on the basis set out in section rwenty

; (5) of the Factones Machmery and Bullding Work -Act,. 1941.

(2} The ]eave prescrlbed in sub- clause (CR shall be gramed at
a time fo be fixed by the employer: Provide

(i) that,-if such leave has not been ranted -earlier, it shall,
'save as provided in sub-clause. (3), be granted so as to
“-commence within. two mmonths after the completion of -

the twelve months of employment to which it relates, or,-
if the employer and his employee agree -thereto, the permd .

.+ within which such leave must be granted may be increased -

to-a Fenod not exceeding six months reckoned from the
completion of the twelve months of employment to which-
the leave relates;

that the period of leave shal! not be concurrent w:th sick’™”
- leave granted in terms of clause 7;

that,” if New Year's Day, Good Frlday, Ascension  Day,
the Day of ‘the Covenant or Christmas Day falls within.
the period of such leave, another work day shall, for each’
such- holiday, be added to the said period as a further
period of leave and the employee shall be paid an amournt- _
'ng‘tj lg.ss than - his daily wage- m respect of each such day
. adde

(iv) that an_employer may set off agamsL such eriod of leave-
any days of occasional leave granted on. F 11 pay to his
- employee at his employee’s® written request during “the
wperiod of twelve, months of employment to- whlch the

- period of leave relates, -

(3) (@) At the writtén tequest ‘of an- employee, an-emplover
may -permit the leave to accumulate over a period of not more
_than twenty-four months of emplbyment Provided—-

(1) that such’ request is made by such employee not later than
‘two months after the expiry of the first period of twelve
month$” employment to which the leave relates; "and

(i) that the date of the receipt of such-request is endorsed -
on the request over his signature by the employer. who -
shall .retain such request for a period of not less than
three years from such date or the date of the expiry of
the first period of twelve .months’ employmem to whnch;
the leave relates, whnchever is the later, i

(iil)
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~"(b) Die bepalings ‘van' subk
.. “vif 'die* verlof - in- hierdié ‘subklousule -bedoel., = . - .. )
i . {4). Verlofbesoldiging.—Die besoldiging ' ten opsigte ' van - die-

ule (2). geld mutatis - mutandis

‘van subklous

" _verlof wvoorgeskryf in  subklousule (1), saamgelecs ™ met. sub-.
- “klousule (3), moet giterlik - op- die’ laaste- werkdag voor die aan-
: vangsdatum'-van.die verlof betaal word.” " - - . .
. (5) Aan ’m werknéfmer wie se dienskontrak pedurends enige
periode van “twaalf ‘maande_ diens cindig voordat die verloftyd-
perk ‘voorgeskryl in subklousule (1) ten opsigte 'van so 'n periode
.opgqlm&-shejt, moeét by sodanige diensbegindiging, benewens enige |
.- andér. besoldiging ' wat - aan -hom verskuldig 1§, vir_ elke" vol-
topide maand van sodanige diensperiode 'n bedrag. betaal word ]
. van migstens— ... oo 2 SUE :
(a; in- dig-geval van ’n_ werknemeér in paragraaf-(a) vam sub-

- kiousule (1). vermeld, .een-vierde van die weekldon, en
'(b) in die¢ geval van 'n werknemer in paragraaf (b) van sub- |
klousule (1) vermeld, een-sesde van die weekloon, = -
© wdt' ' hy onmiddelik voor die datum yan. sodanige -diensbegindi-
ging ontvang het: Met. dien verStande dat 'n werkgewer ten opsigte

van_ enige. verloftyd wat hy ingevolge die viérde 'voorbehoud “in-
: subkl_ousu_le' (2) aan ’n werknemer toegestaan.het, 'n eweredige-
- ‘bedrag kan aftrek en met dien . verstande voorts - dat ’n’ werk-
nemer——- - - - o - C BR i R
(i) wat sy diens. vpr[aét. sonder om dit op te s& en die opseg-
- - gingstermyn uit ‘te- dien wat by klousule 12 voorgeskryf
--'-w:ofdil t_ens;ff“die_ ‘werkgewer van sodanige -opsegging afge-
sien het;- of ¥ - G 3"

£

(ii) wat sy diens verlaat sonder regsgeldige rede; of . .
“(iii) wat deur sy -werkgewer sonder “opsegging ontsiaan ‘word
‘ “om- 'n rede “wat vir sodanige ontslag sonder opsegging

-regtens genoegsaam is, -

tof- geén ‘betaling uit hoofde van

MEr, 2 v et TV Tl s g g a0 Bvw %
(6} 'n" Werknemer wat geregtig geword het. tot 'n:tydperk van
verlof voorgeskryf in subklousule (1}, saamgelees met subklousule
(3), .en wie se dienskontrak eindig voordat sodanige verlof toe-

. gestaan s, moet by sodanige diensbegindiging. die bedrag betaal .

word wat-hy tén' opsigte van die verlof sou ontvang-het as die
_verlof aan hdm. op dic datum van die diensbe€indiging’ toege-

. staan. was, ’ ; e " o gt
() By die toepassing van hiérqie\klousule word-die uitdrukking

- -, diens 7 geag -elke- tydperk -te. omvat .ten opsigte ‘waarvan 'n

werkgewer ingevolge klousule 12 ’n werkaemer. betaal in plaas

" van sy diens op te s& en tewens alle tydperke waarin-'n werk-

hierdie subklousule géregtig is

nemer afwesig (s— - P .
{a) met verlof ingevolge bierdic klousule;.

- (b)) met sickteverlof ingevolge klousule 7;
(¢) op las of versoek van sy werkgewer; 4

+_ en wel 'tot 'n tofaal in enige jaar v
.die diens word geag te begin— > 2o
© 7 {i)in die geval van 'n werknemer wat voor die- inwerking-

treding van hierdie Vasstelling tot-’n tydperk van jaarlikse

: verlof ingevolge enige wet geregtiz geword het, op die

- datum waarop sodanige werknemer die vorige maal die reg

: }_op verlof ingevolge dié wet verwerf het; ke E
i)

in.die geval van ’n werknemer wat voor i
-inwerkingtreding van -hierdie Vasstelling in. diens was en

- -vir wie enige wet geld wat-vir jaarlikse verlof-voorsiening |
“~maak maar wat-nog nie tot 'n tydperk van verlof ingevolge |

_daarvan geregtig geword het nie, op die aanvangsdatum
van sodanige diens; A RREE T e e
in -die geval van ‘eni
~ waarop so 'n.werknemer by sy werkgewer in diens gefree’
- het of die datum van die inwerkingtreding van hierdie Vas-

“stelling, en wel op di¢ jongste van dic twee datums. :

G

{8 (ay Ondanks andersluidende bepalings in hierdie klousule, . |

kan 'n werkgewer vir die doel van die jaarlikse verlof te eniger
. ' tyd, maar hoogstens eenmaal.in 'n_tydsbestek van twaalf maande,
sy bedryfsinrigting - sluit en wel vir - veertien opeenvolgende
kalenderdae plus smige ander dae -wat moontlik uit heoofde van
die ‘derde voorbehoud in subklousule (2)- daarby gevoeg moet
‘word. .. L - T : - Maia” gl

- (b) 'n Werknemer wat op die dag van die sluiting “van' n

bedryfsinrigting ingevolge paragraaf (a) nie tot die voile tydperk. |

van jaarlikse verlol voorgeskryf in subklousule; (1) (b) geregtig is
. nie, moet vir enige verlof wat aan hom verskuidig® is deur sy
- ‘werkgewer: betaal word op die grondslag in subklousule (5) uit-
- _eengesit,. en-vir .die -doel van di¢ jaarlikse verlof daarna word sy
diens geag te begin op die datum waarop.die bedryfsinrigting
aldus gesluit ‘is. . 2. 0 g
-.{¢) By -die toepassing- van-hierdie subklousule -beteken die. uit-
- drukking -, bedryfsinrigting ™ tén opsigte van 'n munisipale of
.. afdelingsraadonderneming = enige : perseel “waarin of  in verband
. waarimee eeni of meer werknemers in diens is in enige afdeling of
seksie van sodanige onderneming. # T e e b
© <(9) By die toepassing van hierdie klousule
drukking -, loon”
-, toelae.

beteken dic, uit-

7. SIEKTEVERLOF. . ;
bepalings. van subklousule (2); ‘moet 'n
knemer, “uitgesonderd. 'n daaglikse werk-
theid van die werk afwesig is, die.

(1) Behoudens -die
‘werkgewer aan sy -wer

" nemer, wat fweens ongeskik
- volgende toestaan—

Aa) in die geval van 'n’

~|' commencement of the leave,  ~

an hoogs{ens. tien weke; en. .-

die datum van die §
ge ander werkaemer, op die détuir! 1

' (8 (@) Notwithstanding anythin

* ’n ‘werknemer se loon plus sy lewenskoste- | ssi _
o s .- "7 .~ | mean an employee's wage. plus his cost of living allowance. - -

Vo M

*+ (b) The provisions of su “clause (2) -shall . matatis - mutandis
appl:!'"J_o-trhe-[gaye_rcferred‘_ toin this sub-clause.: . - ©.0 T e T

. A4) Leave:Remuineration.—The remuncration in.respect of the' .
“leave prescribéd in sub-clause (1), read. with sub-clause (3), shall -
be paid. not - later than the last-work: day before the' date of -~
©.{5) An employee -whose contract of employment, terminates..
. during any period of -twelve months” employment before the .
: pericd’ Of -leave’ preseribed ‘in sub-clause ‘(1) in respect: of" that _ .
‘ period. has accrued, shall upen such termination, and in addition
to any other remusmeration which may be due to *him, be paid
- in respect-of each,compietéd month of such period of employment-
“an amount of not less than— 1.7 o el o 13

CE T Rrearei G @ G taiie ot L S o )
(a) in the.case of an employee referred fo-in paragraph (@)
of sub-clause (1), one fousth of the weekly wage; and. -~

(b). in the case of an employee, referred to-in paragraph (byof -

-~ sub-clause (1), .one sixth of the weekly wage, . BT,

he ‘was receiving immediately before the. date of such.termind” -
tion: Provided that an employer ‘may make a proportionate -
" deduction in.respect of any period,of leave granted to an émployie. -
_in terms of the fourth proviso fo-sub-clause .(2). 4nd .provided .

 further that an employee—, Ui DERE T B
(iy who leaves his- employment  without - having given and —
gerved the period of -notice “prescribed in clause 12 unless .

. the employer: has waived -such notice; .or- s

* (i) who leavés- his employment. without cause ftecognised by

' law as sufficient; or . .
(ili) who is dismissed by his emp :
cause recognised By law as sufficient for
.without notice;
shall not be.entitled to any p:

fqyc,r'_without". nét.ii:é-'f(ja_i‘--?a.qy".-_:
such dismissal

ayment by virtué of ‘this sub-clause,” -
~ (6) -An employee who has bzcome entitled to-a period of leave -

prescribed in sub:clause (1), read with sub-clause (3), and whose: -

‘contract: of employment terminates before such leave has: been”
granted, Shall' upon such termination . be. paid the. amount- he. .’

. would have received in-respect of the leave, had the leave been.

granted 1o him as at the date of the termination,

" (7) For the purpose of “this clause the expre_SSii;?h --_“"._e_m)j[é};r_ :
- ment ™" shall be deemed to include any period in respect of which,
“an employer, in terms of claus¢ 12, pays an employee in-lieu - -
of notice] and “also any pertod or periods during' . which- an-
employee 15— ; TR I Sl
(@) absent on leave in terms of this clause; -~ )
(b) absent on sick leave in terms of _cla_u'_sé_ Tl . g
(¢) absent on-the instructions or at the request’of his employer; ™
e aggregate in any year to mot more than ten -

- amounting in th

| weeks and employment shall be deemed to. commence:—

. (i) in the ‘case of an employee who had before the coming '
s into - force. of ‘this Determination become rentitled” to-a-
‘period’ of annual leave in - terms of any law, on the.date.
on which such employee last became entitled to such leave.
uader such law; - 2o : M B M W
in the case of an employee who was in employment before - -
the date of commencement of this' Determination:and ..
to whom. any law providing for annual leavé applied. but: -
 who had not become entitled- to a- period -of leave-int :
_ terms thereof, on the date_on_which such ‘employment
commenced; o AT
in the case of any other employee, from the -da &on-
which 'such employee entered his. employer’s service or-on
_the date of the coming into force of this Detérmination,

(i),

&

i)

whichever is the later. -

: g to the contrary.in this clanse, -
an employer may for ithe purpose of annual leave at any time, -

" but not more than once in any period of twelve months, close:
his establishment for fourteen consecutive caiendar :ddys plus any.

.| additional - d#ys. that may have to be added by virtue of the -

third proviso to sub-clause (2).

who at the date of the closing of ad establish- -
ment in terms of bar_agragh (a) is not. entitled to the full period
of leave prescribed in sub-clause (1) (b) shall in respect -of any
leave due to him be paid by his emiployer on: the basis set out :
- in. sub-clause (5), and for the purpose of annual leave there-- '
5 commence on_the date -

(b) An employ;

after his employment shall be deemed to
of such closing of the establishment. ' S
" (¢) For the purpose of this sub-clause, the expression:
“ gstablishment ”. means :in respect of -a mwunicipal of divisional
“counéil-undertaking any premises in or in _cﬁnnet:uon'_-mth'whwh g

one or more employces are employed in any department. or-

section of such . undertaking.

(9) For the purpose of this cl

ause the expression’ “ wagée ™ shall .

R e TR S Lmvﬁ._‘_

| (1) Subject to the provisions of sub-clause ( N}
‘shall grant to his- employee;. other than a daily - employee, -
is absent from work through incapacity— - TR

2), an employer
who- .

n:t-he case -of_ ‘étn. erﬁbloy_e_:e ‘who works

..o dag-het, minstens twintig werkdae; en -

werknemer wat ‘n werkweek van vyt |

) a five-day

. .not less'th

an twenty work days;: -

.
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_(b)"in die geval van enige ander werknemer, minstens vier-en-

. twintig werkdae, - S = o
- sickteverlof altesaam gedurende elke tydkring van' vier-en-twintig
opeenvolgende maande diens by hom, en-so °"n werknemer wir

.elke’ tydperk van afwesigheid ingevolge. hierdie - subkiousule
minsténs die loen betaal wat hy sou entvang het as hy gedurende
so 'n tydperk gewerk het: Met dien verstande— ; .

(i) dat gedurende ; die. eerste vier-en-twintig “opeenvolgende '

maande diens. 'n. werknemer nie tot mesr siekteveriof met

volle betaling geregtig is nie as, in die geval van 'n werk-. |
nemer: met 'n werkweek van vyf dae, een werkdag tén.

_opsigte van elke voltooide ‘tydperk van vyf weke diens, en
* in die geval van enige ander werknemer, een werkdag ten
opsigte van elke voltooide maand diens; S

(if). dat _hierdie klousule nie geld vir 'n_ werknemer op wie se'

skriftelike verscek 'm werkgewer bydraes, minstens gelyk-

~ -staande aan dié wat die werknemer stort, betaal aan enige - '

fonds of organisasie wat die werknemer aanwys’ en wat
aan ‘die werknemer, by ongeskikiheid in die cmistandig-

hedé in hierdie klousule uiteengesit, betaling waarborg

. van altesaam minstens die ékwivalent. van sy loon vir
‘twintig of vier-en-twintig werkdae, al na gelang van die
geval, in elke tydkring van vier-en-twintig maande diens,
behalwe dat gedurende die cerste vier-en-twintig maande
“waarin die werknemer bydraes stort, die gewaarborgde
tarief’ nie die koers van aanwas soos uiteengesit in. die

eerste voorbehoud van hierdje subklousule hoef te oorskry

.. nie: : ) 2 : . -

(i), dat’ indien ’n werkgewer ingevolge énige wet gelde vir

-.*  hospitaal- of mediese behandeling ten opsigte van ‘n werk-
nemer moet betaal, en sodanige gelde wel betzal, -die

aldus betaalde bedrag afgetrek kan word van die bedrag
“wat ingevolge hierdie klousule ten opsigte van afwesigheid”

.~ weens ongeskiktheid verskuldig is; . - R
(iv) dat, indien ten opsigte van enige tydperk van ongeskiktheid
- .~ -wat deur hierdic klousule bedoel word, 'n werkgewer by
- enige ander ‘wet verpliz word om ‘n werknemer sy volle
-~ ; loon te betaal, dic bepalings van hierdie klousule nie geld

=l _nie;_ .. . = .

. (v) dat die loon wat aan 'n werknemer wat stukwerk  verrig

‘betaalbaar is ten opsigte van enige tydperk van afwesigheid
_.miet siekteverlof ingevolge hierdie klousule bereken moet
word op die grondslag van'die besoldiging wat aan so 'n
werknenier betaal is op sy betaaldag onmiddellikx voor
sodanige afwesigheid, ~ o =

'_(2)‘\/_061"';!3{ *n werkgewer enige eis van 'n werknemer kragtens
-hierdie klousule ten opsigte van enige afwesigheid uit sy werk

gedurende ’n ‘tydperk wat strek oor meer as drie opeenvolgende -

. kalenderdae -betaal, kan hy vereis dat die werknemer ’n sertifi-
“kaat geteken deur 'n geneesheer voorlé wat die aard en duur van
die werknemer se ongeskiktheid bevestig. L

" (3) Wanneer 'n werknemer gedurende die eerste tydkring van
vier-en-twintig maande diens by dieselfde werkgewer weens
ongeskiktheid gedurende °n langer - tydperk afwesig is as die
sickteverlof wat hom ten tyde van sodanige ongeskiktheid toe-
kom, is hy geregtig tot betaling vir slegs dié siekteverlof wat
hom dan toekom; maar sy werkgewer moet, as hy dit nie reeds

gedoen het nie, by die afloop van die gemelde tydkring, of by

diensbegindiging voor sodanige afloop, hom ten -opsigte van dié
langer, ‘tydperk . van afwesigheid weens ‘ongeskiktheid uitbetaal

vir sover die siekteverlof wat by sodanige afloop of' begindiging

aan h(_)m toekom, nog nie gebruik is nie.

) By'l die tc_iepa_ssihg van hierdie klousule— )
- (@) word. die vitdrukking ., diens” geag enige tydperk of tyd-
perke f¢ omvat waarin die werknemer afwesig is— .
(i) met verlof ingevolg klousule 6;, '

'(ii) _6p las 0f_vefs'o'ek van sy werkgcwcr-;

-+ (iii) met ‘sickteverlof ingevolge subklousule (1);

en wel tot 'n totaal in'enige jaar van hoogstens tien weke:
en alle tyd waarin hy by dieselfde werkeewer in diens was
onmiddellik voor die datum van die inwerkingtreding van
hierdie Vasstelling, word by die toepassing van hierdie
' _klousule geag diens ingevolge hierdie Vasstelling te wees,
" en alle siekteverlof wat met volle betaling aan so ’n werk-
‘nemer- gedurende so 'n tydperk toegestaan is, word geag

" ingevolge hierdie Vasstelling toegestaan te wees;

- » % =

 (b) beteken |, ongeskiktheid * die onvermoé om te ‘werk weeng
- . siekte of besering, behalwe as' dit deur die werknemer se
‘eie ‘wangedrag veroorsaak is: Met dien verstande dat, as’
die onvermoé& om te werk te wyte is aan ’n ongeluk waar-
voor ingevolge die Ongevallewet, 1941, vergoeding betaal-

. baar is, dit geag word ongeskiktheid te wees slegs ten
opsigle van ’n tydperk van onvermoé& om te werk waar-
.yoor geen vergoeding weens arbeidsongeskiktheid ingevolge

. dié Wet betaalbaar is nie; = R . .
(c) beteken ,,loon™ ’n. werknemer se loon plus sy lewenskoste-
toelae. : '

._.'i'(b}_i'n"_: the case of any other ‘employee, oot ]essthan t;\’e]l"llt‘.y‘-f .

{~ " four work days,

sick I_éa'vé in the aggregate dufing each cycle of twenty-four .con-
secutive: months- of: employment with him, and shall pay such

. employee in respect” of-any peried of absence in terms of this

sub-clause not less than the wage he would have received had
he worked during such period: Provided-— : -

. (i) that in the first twenty-four consecutive months of em-
. “ployment an employee shall not be entitied to sick leave -
on full pay at a rate of more than, in the case of an
_employvee who works a five-day week, one work day in

.. regpect of each cempleted period of five weeks of em-
‘ployment, and, in the case of any other employee, one- '
“work day in respect of-each completed month of employ-
ment; E ; : Wl :

:

‘(i) that this ciause shail not apply to an employee at whose"
. written request an employer makes contributions, at least
- equal to those made by.the emplovee, to any. fund or"
- orgasnisation nominated by the employee, which fund or
organisation_guarantees .to the employee in the -event of

his’ incapacity in the circumstances set cut in this clause

~ the payment to him .of not less than in the aggregate the
equivalent of his wage for twenty or twenty-four work
days, as the case may .be, in each cycle of twenty-four’
months’ employment, except that during the first twenty-
four months of the payment of contributions by the em-
‘ployee the guaranteed rate need not exceed the rate of
accrual set out in the first proviso of this sub-clause; )

(iii) that where an employer is by any law required to pay
fees for ‘hospital or ‘medical - treatment in respect of an
employee, and pays such fees, the amount so paid may .

¥ . be set off against the payment due in. respect of absence

owing to incapacity in terms of this clause;

(iv) that, if in respect of any period of incapacity ‘covéred by

. this clause.an employer is required by any other law to |
pay to an employee his full wages, the provisions of this
clanse shall net apply; T ;

. (¥)-that the wage payable to an employee who is employed
on piece work for any period .of absence on sick leave
_in terms of this clause ‘shall be calculated on the basis’
of the remuneration paid to such employee on his pay
_day immediately preceding such absence, - ® :

(2) An: e_mp.loye'r may, as a condition brecedent to the pay-

‘ment by him of any amount claimed in terms of this clause by

an employee in respect of any absence from work for a period
covering raore than three consecutive calendar days, require the
employee to produce a certificate signed by a medical practitioner
confirming the nature and duration of the employee’s incapacity.

(3) Where, during the first -cycle of twenty-four months of
employment with the same employer, an employee is absent owing
to incapacity for a period in excess of any sick leave accrued

[ at. the time of such incapacity, he shall be ertitled to be paid

only in respect of such leave as has so accrued; but his employer

“shall; if he has not previously done so, at the expiry of the said
.cycle of employment or:on termination of employment before

such-expiry pay him in respect of such excess period of absence
owing to incapacity to, the extent to which sick leave, accrued -

- at such expiry or termination, had not been taken,

(4) For the purp_oée of this clause the expression—
"(a) “ employment " shall be deemed to include any period or
) - periods during which an employee is absent—

(i) -on leave in terms of clause 6;
(i) on the instructions or at the request of his employer;
(iii) on sick leave in terms of sub-clause (1);

.amounting in the aggregate in any year to not more than
ten weeks, and any period of employment which an
employee has had with the same ‘employer immediately
_before the date of the coming into -operation of this
- Determination shall for the gurpﬁse of this clause be
-deemed to be employment under this Determination, and
any sick leave on full pay granted to such an employee
during such period shall be deemed to have been granted
under this Determinafion; : | '

(b) “incapacity ” means inability to work owing to any sickness

of injury other than that caused by an employee’s own
misconduct: Provided that any inability to work caused
by an accident for which compensation is payable under
the Workmen’s Compensation Act, 1941, shall be deemed
to be incapacily oniy in respect of any period of ‘inability
te work for which no disablement payment is payable in

terms of that Act; = . 148
- (c) “ wage” means the employee’s wage plus his cost of living

-allowance. : R
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. 8. OPENBARE VAKANSIEDAE EN “SONDAE.

(1) Behoudens die bepalings van klousule 4 (6), moet 'n werk-

gewer aan ‘n werknemer wai op Nuwejaarsdag, Goeie ‘Viydag,
Hemelvaartdag, Geloftedag of Kersdag nie werk nie, vir 'n week
waarin so 'n dag val, minstens sy weekloon betaal: Met dien
verstande dat, as 'n werknemer op die Vrydag nd Hemelvaartdag
uit sy werk afwesig is en nie op betaling ten opsigte van so 'n

Vrydag geregtig is nie, hy ook nie op betaling vir so 'n Hemel-

vaartdag geregtig is nie.

(2) As 'n werknemer op Nuwejaarsdag, Goeie Vrydag, Hemszl-
vaartdag, Geloftedag of Kersdag werk, moet sy werkgewer hom,
behoudens soos in klousule 4 (6) bepaal, vir die week waarin
so 'n dag val, minstens sy weekloon betaal, plus sy uurloon vir
elke vur of deel van 'n uur wat die werknemer op so n dag werk:
Met dien .verstande dat, as vereis of toegelaat word dat - die
werknemer minder as vier uur op so 'n dag werk, hy geag word
vier nur te gewerk het,

(3) Vergoeding vir werk op 'n Sondag.—As 'n werknemef op 'n
Sondag werk, moet sy werkgewer hom betaal, hetsy—
(i) dubbel sy dagloon, of '

(ii) een en 'n derde maal sy uurloon vir elke uur of deel van 'n
nur wat hy op so 'n Sondag werk, en hom binne veertien

dae.vanaf so 'n Sondag een dag verlof toestaan en hom ten |

opsigte daarvan minstens sy dagloon betaal; Met dien ver-
stande dat, as versis of toegelaat word dat so 'n werknemer

minder as vier uur op so0 0 Sondag werk, hy geag word
vier uur te gewerk het. -

(4) Subklousule (3) geld nie vir 'n werknemer in 'n munisipale
of afdelingsraadonderneming wat werk op of in verband met 'n
- perseel wal nie as 'n fabrick geregistreer of aan registrasie onder-
hewig. is ingevolge die Wet op Fabricke, Masjinerie en Bouwerk,
1941, nie, en wat uit die aard van sy werk dwarsdeur die jaar of
n seisoen gereéld op Sondag moet werk; maar die werkgewer
van so 'n werknemer moet binne sews dae vanaf so 'n Sondag
waarop hy werk, hom een dag verlof toeslaan en, bzhoudens die
‘bepalings van klousule 4 (6}, hom ten opsigte van 'n week waarin
so 'n verlofdag val, minstens sy weekloon betaal.

(5) By die toepassing van hierdie klousule beteken die vitdruk-
ling ., loon ™ 'n werknemer se loon plus sy lewenskostetoefae. |

(6) Hierdie klousule geld nie vir 'n daaglikse werknemer of 'n
nagwag nie. - . .

9. STUKWERK..

(1) Ma minstens een week kennisgewing aan sy werknemer kan
'n werkgewer 'n stukwerkstelsel invoer en, behoudens soos bepaal
in klousule 4 (6), moet die werkgewer 'n werknemer wat volgens
so 'n stukwerkstelsel werk besoldig teen die tarief wat volgens

- dié stelsel geld: Met dien verstande dat die werkgewer, ongeag.

die hoeveeiheid gedane werk, die werknemer minstens betaal—

(a) in die geval van 'n daaglikse werknemer,” vir elke dag

waarop stukwerk verrig word, die bedrag wat hy so 'n
werknemer sou moet betaal het as hy hom ’'n tydloon
- . betaal het; ; e )
(b) in . die geval van enige ander werknemer, vir elke week
7 “waarin sodanige stukwerk verrig word, die’ bedrag wat hy
so 'n werknemer vir dié¢ week sou moet betaal het as hy
hom "o tydicon betaal het; ?
plus vyf perseat. )
(2) 'n Werkgewer moet 'n lys van die tariewe vermeld in
subklousule (1) op 'n opvallende plek in sy bedryfsinrigting aan-
geplak hou. ' 7
(3) 'n Werkgewer wat voornemens is om ’n bestaande stukwerk-

stelsel of die tariewe wat dienooreenkomstig - geld, op enigerlei.

wyse te skrap of te wysig, moet aan sy werknemer watl daar--
volgens. werk, minstens een kalendermaand kennis van sodanige
voorneme gee:
nemer oor 'n langer kennisgewing kan ooreenkom ‘en dan moet

die werkgewer minstens die ocoreengekome kennis gee.

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef:

'n werkgewer 'n daaplikse werknemer geen kennis van sy voor-
neme om 'n stukwerkstelsel in te voer of te skrap of tc wysig
. te gee nie. G :

- 10. T¥pBONUS. _

Niks in hierdie Vasstelling mag so vertolk word dat dit 'n
-werkgewer verhinder om met sy werknemer ooreen te kom dat
dic werknemer van diens kan gaan as hy ’'n aangewese taak
voltooi het binne die daaglikse gewone werkure wat vir dié
werknemer voorgeskryf is nie.

{1. BeSKERMENDE KLERE, UNIFORMS EN QORPAKKE. -

(1) Wanneer 'n .werknemer in die loop vanr sy werk aan nat

prosesse, hitte of enige giftige, vretende of skadelike stof bloot-
geste! word wat besering of siekte aan die werkpemer of skade
aan sy kiere kan veroorsaak, moet sy werkgewer hom gratis van
die beskermende klers, oorpakke, skermbrille, handskoene, skoei-
sel en salf voorsien wat nodig is om die werkiemer genoegsaam

teen dic blootstelling te beskerm, en moet hy sodanige artikels

gratis 'in bruikbare toestand hou, en iedere sodanige artikel bly
die eiendom van die w'erkggswer. : g

Met dien verstande dat 'n werkgewer en sy werk-.

‘dition” and any such- article shall remain the property
. em’ployer. L) o = ST

. - 8. PupLic: HOLIDAYS AND SUNDAYS.

(1) Subject to the provisions of clause 4 (6), if an employee
does not work on New Yesar's Day, Good Friday, Ascension
Day, the Day of the Covenant or Christmas Day, his employer
shali pay him for the week in' which such day falls not less
than his weekly wage: Provided that if an employee is absent
from work on the Wednesday preceding and the Friday succeed-
ing Ascension Day and is not entitled to payment in respect of

“such Wednesday and Friday, he shall not be"entitled to payment

for such Ascension Day. _ o

(2) Whenever an employer requires or permits -an employee
to work on New Year's: Day, Good Friday, Ascension Day, the
day of the Covenant or Christmas Day he shall, save as provided
in clause 4 (6), pay such employee for the week in which such
day falls not less than his- weekly wage, plus his hourly wage
for each hour or part of an hour worked by the employee on
such day: Provided that where such an employee is required
or permitted to work for less than four hours on. such day, he .
shall be deemed to have worked for four hours. '

(3) Compensation for Work on a Sunday—Whenever an
employee works on a Sunday, his employer shall either—
(i) pay him double his daily wage; or }
(ii) pay him one and a third times his hourly wage for cach
hour .or part of an hour worked by him on such Sunday,
and grant him within fourteen days of such Sunday’ one
day's leave and pay him in respect thereof not less than
his daily wage: Provided that where such an employee
is required or permitted to work for less than four hours -
on such Sunday, he shall be deemed to have worked for
four hours. A : ot
(43 Sub-clause (3) shall not apply to an employee in a municipal
or divisional council undértaking who works in or in connection
with any premises not registered or registrable as a factory in
terms of the Factories, Machinery and Building Work . Act, 1941,
and who, from the nature of his work, regularly has to work
on Sundays throughout the year or during a season;. but ‘the
employer of such an employee shall grant such employee within
seven days of such a Sunday-on which he works one day's leave
and, subject to the provisions of clause 4 (6), shall pay such
employee in respect of the week in which such day's leave falls -
not less than his weekly wage. ; :

. (5) For the purpose of this clause the expression “wage”
means an employee’s wage plus his cost ‘of living allowance.

" (6) This clause shall not apply fo a daily employee or a night
watchman.

9, PIECE-WORK.

(1) An employer may, after at least one week's notice to his~
employee, introduce any piece-work system, and, save as provided
for in clause 4 (6), the employer shall pay such employee, who
is employed on such . piece-work system, remuneration . at the
rates applicable under such system: Provided that, irrespective
of the quantity of work done, the employer shall pay such
employee not less than— . '

(@) in the case of a daily employee, in respect of each .day

- on which piece-work is performed, the amount which he

would have been required to pay such employee for that

_day had he been remunerated on the basis of time worked;-

(b) in the casé of any other employee, in respect of each week

in which picce-wotk is performed, the amount which he -

" would have been required to pay such employee for' that

weci dhad he been remunecrated on the basis of time
worked; .

plus five per cent,

(2) An employer shali keep posted up in a conspicuous place
in his establishment a-schedule of the rates referred to in sub- .
clause (1). ) % : ) ! .

(3) An employer who intends to cancel or amend in any way
any piece-work system. in operation or the rates applicable there-
under shall give his employee empioyed on such system not
less than one month’s notice of such intention: Provided that an
employer and ‘his employee may agree on a longer period. of
potice. in which case the employer shall give not less than the
period of notice agreed upon.

(4) Notwithstanding anything to the conirary in this clause,
an employer need not give a daily - employee notice of his
intention to .introduce any: piece-work system or to cancel or
amend it. . o : <

' 10. Time Bonus.

Mothing in this Determination shall be so construed as to
preclude an employer from agreeing with his employee that the
employee may go off duty upon the completion by him of
an allotted task within the daily ordinary hours of work
prescribed for such employee. : . G

11, ProTECTIVE CLOTHING, UNIFORMS OR OVERALLS.

(1) Whenever an employee, in the course of his employment,
is exposed to wet processes, to heat or to any poisonous, corro-
sive or other injurious substance liable to cause injury or disease
to the employee or damage to his clothing, his employer shall
provide him free of charge with such protective clothing, overalls,
goggles, gloves, footwear and ointment as imay be necessaty
adequately to protect the employee against such exposure and
shall, free of charge, maintain such articles in serviceabl‘gf coll:-

. the

a2t
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.(2) 'n Werkgewer moet é_ulle_ uniforms, borpakke,"wasjasﬁ:, voor-- |

skote, pette, stewels of beskermende klere wat hy veréis dat sy
werknemer dra of wat enige wet of regulasie hom verplig om
aan sy werknemer te: verskaf, gratis voorsien en in bruikbare
toestand hou, en iedere sodanige artikel bly die eiendom van die
werkgewer. i b
12. BEEINDIGING VAN DIENSKONTRAK.
(1) 'n, Werkgewer of sy werknemer wat die dienskontrak wil
beéindig, moet— :
(q) gedurende die eerste viel weke diens minstens -vier-en-
twintig uur; : ; .
(b) na die eerste vier weke diens, minstens 'n week
kennis gee van begindiging van die kontrak; of ’n werkgewer
of werknemer kan dic kontrak sonder opsegging begindig deurdat
in plaas van opsegging die werkgewer aan die werknemer min-
stens die volgende betaal, of die werknemer aan die werkgewer
minstens die volgende. betaal of verbeur, al na gelang van die
geval:— ’ C ;
(i) In die geval van vier-en-twintig wur opsegging, die dagloen
" wat die werknemer ten tyde van sodanige begindiging ont-
vang; : e i -
(i) in die geval van 'n week opsegging, die weekloon wat die
© werknemer ten tyde van sodanige be€indiging ontvang:
Met dien verstande dat hierdeur nie geraak word— )
. (i) die reg van 'n werkgewer of 'n werknemer om op -enige
regsgeldige grond die kontrak sonder opsegging te betindig

. pie; . :

(ii) "n skriftelike ocoreenkoms tussen 'm werkgewer en sy werk-
nemer waarin voorsiening gemaak word vir 'n opseggings-
termyn wat vir beide partye ewe lank is en langer is as
di¢ wat hierdie klousule voorskryf;

(iii) die werking van verbeurings- of strafbedinge wat regtens
kan wees op 'm werknemer wat sy diens:

van toepassing
verlaat:

Met dien verstande voorts dat, indien die loon van ‘n werknemer

teen diec dag van die beéindiging deur aftrekkings weens korttyd

verminder is en die werkgewer hom betaal in plaas van sy diens
“op. te .s&, die uitdrukking .,ten tyde van sodanige beindiging
~ onivang ¥ geag word te beieken ;;ten iyde van sodanige beéindi-
-ging sou ontvang het as geen aftrekkings weens korttyd gedoen
was nie ", :

{2) Indien daar ingevo!ge: die tweede -voorbehoud van sub- |

klousule (1) 'n ooreenkems bestaan, moet die betaling of ver-
beuring in plaas van opsegging eweredig ‘wees aan die ooreen-
gekome opseggingstermyn. A

(3) Die kennis in subkleusule (1) voorgeskryf moet op ’n werk-
dag gegee word en tree in werking op die dag waarop dit gegee
is: Met dien verstande—

(i) dat die kennisgewingtermyn nie mag saamval met, -én_

kennis nie gegee mag word gedurende, 'n werknemer se |

afwesigheid met verlof toegestaan ingevolge klousule 6;

'(ii)' dat die kennis nie gedurende ’n werknemer se afwesigheid
met siekteverlof toegestaan ingevolge klousule 7 gegee mag
word nie, o
(4) By dic toepassing van hierdie klousule beteken die. uitdruk-
king ,.loon” ’n werknemer se loon plus sy lewenskostetoelae. .

(5) Hierdie klousule geld nie vir 'n daaglikse werknemer nie.
= ;

13. DIENSSERTIFIKAAT.

Wanneer 'n. dienskontrak om ’n ander rede as diensverlating
beéindig word, moet 'n werkgewer aan die betrokke werknemer,
vitgesonderd ’n daaglikse werknemer,-’n dienssertifikaat gee wat
in hoofsaak die vorm het van dié in die Bylae tot hierdie Vassiel-
ling voorgeskryf en waarin die volle naam van die werkgewer en
sy werknemer, die aanvangs- en die aflcopdatum van die kontrak
en die werknemer se weekloon ten tyde van sodanige beéindiging

aangegee word,

14. VEREOD OP INDIENSNEMING.
’n Werkgewer mag niemand ender die cuderdom van vyfiien
jaar in diens neem nie. -

15. VERLOFTOELAE.

Ondanks andersluidende - bepalings in hierdie Vassielling, js .

klousule 6 nie van teepassing op 'n werknemer wat in diens is by
enige van die bedrywe asfaltering (nie bougedryf nie), brugben,
sloping van geboue, nitgrawe of gelykmaak van grond, voorberei-
. ding van terreine vir bou- of ander doeleindes of konstruksie van

- riool-, dreifiering- of stormwater afleiskemas en wie se werkgewer
gereeld, en terselfdertyd as hy enige ander besoldiging wat aan
sodanige werknemer verskuldig is betaal, aan hom ’n toelae betaal
in plaas van verlof voergeskrewe in klousule 6: Met dien ver-
stande— : ;

(i) dat dic totaalsom van die toelae gedurende enige tydperk

aan sodanige weiknemer betaal nie minder is nie as die
bedrag wat sy werkgewer hom sou moes betaal het inge-
volge klousule 6, indien dié klousule op sodanige werk-
némer van toepassing was; ' ’

(i) dat, indien sodanige werkgewer aan sodanige werknemer
enbetaalde verlof toestaan bo en behalwe die betaling van

die toelae sal die bepalings van klousule 6 (8) mutaris |

mudandis van toepassing wees len opsigie van sedanige
- onbetaalde verlof. -

2

(2) An employer shall supply and maistain in serviceable con-
dition, free of charge, any uniform, overall, washing coat, apron,

. cap, boots or protective clothing, which he requires his employee

to wear or which by any law or regulation he is compelled
to provide to his employee and any such article shail remain
the property of the employee. . ;

12. TERMINATION OF CONTRACT OF EMPLOYMENT.
(1) An employer or his -employee, who desires to terminate
the contract of employment, shall give— el
(¢) during the first four weeks of employment, not less than
twenty-four hours’;
(b) after the first four weeks of employment, not less than one
week’s;

. notice to terminate the contract, or an employer or employee

may terminate the contract without notice by paying the em-
ployee or paying or forfeiting to the employer, as the case may

_be, in lieu of such notice not less than—

(i) in the case of twenty-four hours’ notice, the daily wage
~ which the employee is receiving at the time of such termi-
nation; - :
(i) in the casé of 'a ‘week’s notice, ‘the weekly wage which
the employee is receiving at the time of such termination:
Provided: that this shall not effect—

(i) the right of an employer or an employee tp terminate the
contract without netice for any cause recognised by law
as sufficient;

(iiy any written agreement between an employer and  his
employee which provides for a period of notice of equal
“duration on both sides and for longer than that prescribed
in this clause; . '

(iii) the operation of any forfeitures or penalties which by law
. may be applicable in respect of an employee who deserts:

Provided further that where the wage of an employee at the
date of termination has been reduced by deductions in respect
of short-time, the expression “is receiving at the time of such
termination ” ‘shall, for the purpose of an employer paying an
employee in lieu of notice, be deemed to mean * would have
received at the itime of such-termination if no deductions had
been made in respect.of short-time ", 3

(2) Where: there is an agreement in terms of the second Proviso.
te sub-clause (1), the payment or forfeiture in lieu of netice
shail correspond to the peried of notice agreed upeon.

(3) The notice prescribed in sub-clause . (1) shall be given on.
a work day and shall take affect frem the day on which it is
given: l_’rov'ided— ' . .

(i) that the period of netice shall not run concurrently with,
nor shall notice be given during, an employee’s absence
on leave granted in terms of clavse 6; ’ _

(ii) that netice shall not be given during an employee’s
absence on sick leave granted in terms of clause 7.

. (4) For the purpese of this clause the expression * wage”
means an employee’s wage plus his cost of living allowance,

(5) This claunse shall not épply to a daily employee.

. 13. CERTIFICATE OF SERVICE. :
An employer shall upon termination of the contract of em-
ployment, other than through the desertion of an employee,
furnish his employce, other than a daily employee, with a

1 certificate of service, substantially in the form prescribed in the

Schedule to this Determination, showing the full names of the
employer and his employee, the occupation of the employee,

‘the date of commencement and the date of termination of the

contract and the employee’s weekly wage at the date of such

1 termination.

_ 14. ProniBImioN OF EMPLOYMENT.
An employer shall not employ any person under the age o

| fifieen years. ) _ :

15. LEAVE ALLOWANCE. ;

Notwithstanding anything to the contrary in this Determina-
tion, clause 6 shall not apply to an employee who is employed
ir any of the trades of asphalting (nen-building industry), bridge-
building, demolition of buildings, excavating or levelling soil,

- preparing sites for buildings or other purposes or construction of

sewerage, drainage or stormwater drainage schemes and whose
employer regularly, and at the same time as he pays any other

| remunperation due to snch employee, pays him an allowance in

liew of the leave prescribed in clawsé 6: Provided—

(i) that the total allowance paid te such employee over any
period is not less than the amount which his employer
would have had to ?:y him in respect of leave for such
period in terms of clause 6, if that clause had applied to.
such employee;

(i) that, if such employer grants such employee unpaid leave
in additien te the payment of the allowance, the previ-

- sions-of clause 6 (8) shall mutaris mutandis appf ~in respeet
of such unpaid leave.
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