
  

UNIE VAN SUID-AFRIKA 
UNION OF SOUTH AFRICA 

  

(As 'n Nuusblad by die Poskantoor Geregistreer) 

VoL. CXCIX] “PRYS 6d. PRETORIA, 

- BUITENGEWONE vo - / EXTR AORDIHA RY: v- 

Staatskhoerant 
| 

souernment ¢ 

18 MAART 
18 MARCH 

“Ay 

Wt 

  

( Registered at the Post Office as a Newspaper) oo 

1960. PRICE 64. (No. 6385. 

GOVERNMENT NOTICES. 
  

GOEWERMENTSKENNISGEWINGS. / 

_ DEPARTEMENT. VAN ARBEID 
No. 379] ne 

-LOONWET, No. 5 van 1957.. 
  

LOONVASSTELLING No. 199. 
  

PADMAAKBEDRYF, KAAP. 
  

-- Jn opdrag van die Minister van Arbeid ‘word hierby 

ingevolge subartikel (2) van artikel veertien van die 

Loonwet, 1957, bekendgemaak dat die Minister, kragtens 

die bevoegdheid hom verleen by subartikel (1) van artikel 

yeertien van genoemde Wet, die Vasstelling wat in die 

Bylae hiervan verskyn ten opsigte van die padmaakbedryf 

gemiaak het en die lide dag. van April. 1960 bepaal het 

as die datum waarop die bepalings van genoemde 

Vasstelling bindend word. , 

BYLAE. 
  

  

1. GEBIED EN’ BESTEK VAN WASSTELLING. 

Hierdie Vasstelling is van toepassing in die landdrosdisirikte 

die Kaap, Bellville, Simonstad en Wynberg en in die munisipale 

gebied van Kuilsrivier, op alle werknemers, behalwe- bes‘uurders, 

in dic Padmaakbedryf en op die werkgewers' van sodanige werk- 

nemers; maar dit moet. nie so uitgelé word dat dit van tcoe- 

passing is op enige munisipale of afdelingsraad nie. 

2. WOORDOMSKRYWINGS. : 

(1) Tensy uit die samehang anders blyk, het iedere uitdrukking 

wat in hierdie Vasstelling gébesig en in die Loonwet, 1957, om- 

skryf word, dieselfde betekenis as in dié Wet en, tensy strydig 

met die samehang, beteken— , 

»ambagsman”, °n werknemer wat belas is met werk wat 

normaalweg verrig word deur °n geskoolde ambagsman én 

by die toepassing van hierdie woordomskrywing beteken die 

uitdrukking ., geskoolde ambagsman:”, iemand wat sy vak- 

Jeerlingskap deurgemaak het in ’n bedryf wat aangewys 1s 

of beskou word’as aangewys ‘kragtens die Wet op Vakleer- . 

. linge, 1944, of wat ’n sertifikaat van bevoegdheid besit wat: 

‘aan hom uitgereik is deur die Registrateur van Vakleerlinge 

kragtens artikel ses van die Wet op Opleiding van Ambags- 

manne, 1951, of °n sertifikaat aan hom uitgereik deur ge- 

noemde Registrateur kragtens of artikel twee (7) Of artikel - 

sewe G3) van genoemde Wet; ~ 
;, los werknemer”, ’n werknemer wat by dieseifde werk gewer-. 

in diens is vir hoogsteris drie dae in enige week; 
,, onderbaas”, "n werknemer, wat onder die algemene toesig 

van ‘nh voorman, beheer het oor ’n groep werknemers en 

verantwoordelik. is vir die doeltreffende verrigiing deur hulle 

van hulle pligte; oo mT , : , 

, Klerk”, *n werknemer wat skryf-, tik-, liaseer- of enige ander 
vorm van klerklike werk verrig-en omvat ’n kassier en °n 
telefonis maar. omvat nie °n stoorman of ’n tydhouer nie; 

» Klerk, vroulik, gekwalifiseer ”, ’n vroulike klerk met minstens 

vier jaar ondervinding; 
» Klerk, vroutik, ongekwalifiseerd ”, *n vroulike klerk met min- 

. der as vier jaar ondervinding; : . 

, Klerk, manlik, gekwalifiseer”, ’n manlike klerk met. minstens 

vyf jaar ondervinding; - 

, Klerk, manlik, ongekwalifiseer”, *n manlike klerk met min- 

‘der as vyf jaar ondervinding; a, . 

,, lewenskostetoelae ”, die toelae voorgeskryf by Oorlogsmaat- 
” reél No. 43 van 1942,. soos gewysig, en soos uitgelé krag- 

tens artikel. twee van die Wet op Voortsetting van Oorlogs- 

maatreéls, 1948, en paragraaf (5) van artikel twee van die 

Wet op die Voortsetting van Oorlogsmaatreéls, 1950: Met 

dien verstande dat, waar °n werkgewer ’n werknemer 
gereeld ’n lewenskostetoelae betaal wat hoér is as dié. aldus 
voorgeskryf, dit sodanige hoér toelae beteken, 
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DEPARTMENT OF LABOUR. - 

No. 379.] as [18 March 1960. 
- + WAGE ACT, No. 5 oF 1957.0 005 0S 

WAGE DETERMINATION No. 199. 
  

ROAD-MAKING INDUSTRY, CAPE. | 
  

By direction of the Minisier .of Labour it.is hereby. 

notified in terms of sub-section. (2) of section fourteen of 

the Wage Act, 1957, that the Minister, under the powers 

vested in him by sub-section (1)-of section fourteen of the 

said Act, has made the Determination in the Schedule 

hereto in respect of the Road-making Industry and has 

fixed the llth day of April, 1960, as the date from which 

the provisions of the said Determination shall be binding. 

SCHEDULE. 
  

1. AREA AND Scope OF DETERMINATION. 

This Determination shall apply in the Magisterial Districts of . 

the Cape, Bellville, Simonstown and Wynberg,: and in. the 

municipal area of Kuils River to all employees, except ‘managers, 

in the Road-making Industry and to the employers of such: 

employees; but it shall not be so construed as to apply. to any 

municipal or divisonal council. . : ‘ 

\2. DEFINITIONS. SO 

(1) Unless the context otherwisé indicates, any expression which 

is used in this Determination and which. is defined in the Wage 

“Act, 1957, has the same meaning as in that Act, and unless 

inconsistent with the context— ae 

“ artisan” means. an employee who is engaged in~ work 

-\pormally performed by a skilled artisan and for the purpose 

of this definition the expression “ skilled artisan” means a 

person who has served his apprenticeship in a trade desig- 

nated or deemed to have been designated under the Appren-. 

ticeship Act, 1944, or who holds a certificate of. proficiency. 

issued to him by the Registrar of Apprenticeship in terms 

of section six of the Training: of Artisans. Act, 1951, or a 

certificate issued to him by the said Registrar in terms of 

either section two (7) or section seven (3) of the said Act; 

“casual employee” means an employee who is employed .by 

the same employer on, not more than three days in any 

week; . ~ _- 

~ chargehand” means an employee who,- under the general 

supervision of a foreman, is in charge of a group of 

employees and is responsible for the efficient performance 

by them of their duties; oo 

“ clerk ? means an employee who is engaged in writing, typing, 

filing or any other form of clerical work and includes. a 

cashier and a telephone operator but does not include a 

storekeeper or a timekeeper; ; 

“clerk, femaie, qualified,” means a female clerk who has had 

_not less than four years’ experience; mT 

“clerk, female, unqualified,’ means a female clerk who has 

had less than four years’ experience; . 

clerk, male, qualified,” means a male clerk who has had not 

less than five years’ experience; ~~. Se ; 

“clerk, male, unqualified,” means a‘ male clerk who has. had 

less than five years’ experience; ” ‘ : : 

“cost of living allowance” means the allowance prescribed in 

War Measure No: 43 of ‘1942, as-amended, and as construed 

in terms of section two of the War Measures Continuation 

Act, 1948, and paragraph (5) of section two of ‘the ‘War 

Measures Continuation Act, 1950: Provided that, where an. 

employer regularly pays an employee a cost of living 

allowance higher than that so prescribed, it means such 

higher allowance; , ‘ 

« 
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_.» hoodwerk”’, enige werk. wat, as gevolg van onvoorsiene om- . 

- » bestuurder ” 

- » Motorvoertuig ” 
die vervoer of sleep van goedere en omvat *n' voorhaker, - 

4, padmaakbedryf ”, 
oy 

- ,, bedryfsinrigting 

» voorman ” 

_. y arbeider ” 
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, tioolléer ”, ’n werknemer wat. verantwoordeli ‘is vir die ie 
van riole’ en wat riole ié, 

» drywer van ’n motorvoer: cuig” n werknemer’ wat °n motor- 
- voertuig dryf en, vir die toepassing van hierdie woordom- 
skrywing, omvat ,,’n motorvoertuig ” dryf alle tye waarin 
gedryf word en-enige tyd bestee deur die drywer aan werk 
in verband met die voertuig of die vrag envalle tydperke 
Waarin hy verplig is om op sy pos te bly gereed om te dryf, 

siandighede soos brand, storms, grondinsakkings, ongelukke, 
epidemics, gewelddade of diefstal, sonder versuim gedoen 
moet word: . 

” alle -persele waarop. of waarin of in ver- 
band. waarmee een of twee werkremers in die padmaak- 
bedryf in diens is; 

4, ondervinding ”, met betrekking tot— 

(a) ’n klerk, die totale tydperk of tydperke diens wat a 
werknemer as ’n kierk in enige bedryf hoegenaamd 
of in diens van die Staat gehad het; 

(&) enige ander klas werknemer, die ‘totale tydperk of 
iydperke diens wat ’n werknemer gehad het as ’n 

werknemer: vari sy klas in die padmaakbedryf; 

> ’, "na werknemer wat in-beheer-is. vin en beheer: 
uiteefen oor die werknemers in ’n bedryfsinrigting, wat ver- 
antwoordelik is vir die doeltreffende uitvoering deur hulle 
van hulle pligte en wat arbeiders in diens neem en ontslaan; 

- smeerder ” *n werknemer. wat, onder die toesig. van ’n drywer 
yan ’n kragaangedrewe mobiele masjien of 7A motorvoertuig, 
sodanige masjien of voertuig olie of smeer;. 

» randsteenléer”, ‘n werknemer wat verantwoordelik 
die 1é- van-randstene en wat randstene 1é; 

*n werknemer wat met een of meer van die vol- 
__gende werksaamhede belas is— | 

(i) ’n ambagsman,_ ‘help maar nie deur die onafhanklike 
gebruik van die gereedskap van sy bedryf nie; 

(2) gereedskap, goedere of miateriaal met. die hand of 
handgereedskap dra, opiel, verskuif of opstapel; 

(3) persele, voertuie of masijinerie ‘of _ gereedskap, 
of ander artikels skoonmaak; 

(4) bome of plante met die hand of. handgereedskap af- 
kap, ontwortel, verwyder .of vernietig; 

(5) boodskappe, briewe of pakkeite aflewer of vervoer, 
behalwe deur middel van ’n kragaangedrewe voertuig; 

(6) sakke, blikke of ander hovers « -volmaak; 

" (7) laai ‘of aflaai; | 

(8) klip, grond, klei of sand met die hand of handgereed- 
. skap losmaak, ‘uitgrawe, breek’ of ‘strooi; 

(9) yvuurmaak of vure aan die gang hou of as’ of ‘afval 
. verwyder; 

(10) asfalt’ met sand, gruis, klei of klip deur middel van 
handgereedskap meng; 

(it) ’n handpomp bedien; 

(12) beton-, staal- of ander pype in posisie plaas; 

(13) kruiwaens, trollies of ander handvoertuie trek of stoot; 

(14) asfalt of grond deur middel van ysterstampers instamp; 

(15) met handgereedskap skep; 

(16) gémengde asfalt, klip of gruis deur middel van ’n 
skopgraaf, hark, vurk, kan of kruiwa sprei; 

(17) met handgereedskap grawe;. 

» wet”, ook die gemene reg; . 

’n werknemer wat deur sy werkgewer belas is 
met die algehele— 

(a) toesig oor; ’ 
(b) verantwoordelikheid vits 
(¢) bestuur van; 

die werksaamhede van ’n bedryfsinrigting en die werk- 
“ nemers wat daarin in diens is; 

» militére opleiding”, ononderbroke opieiding wat °n werk- 
nemer verplig is om mee te maak kragtens artikel een-en- 
twintig (1), gelees met subartikels (1) en (2) van artikel 
twee-en-twintig van die Verdedigingswet, 1957, maar omvat 
tiie opleiding wat hy mag verkies om mee te maak inge- 
volge artikel drie-en-twintig van genoemde Wet of enige 
ander opleiding of diens waarvoor hy vrywillig aansiuit 
of. wat hy verkies om’ mee te maak nie} 

is vir 

gerei 

~ en 

enige kragaangedrewe voertuig gebruik vir 

' storter, bitumen-, of teerspreiwa en "n waterdraer maar sluit 
nie tweewielvoertuic. skrapers en trofligbusse in nie; 

» stukwerk ”, enige stelsel waaronder ’n werknemer se besol-, 
diging - ‘gebaseer word op die hoeveelheid: gedane werk; i 

» pypléer”, ’n werknemer wat verantwoordelik is vir die le. 
van pype en wat pype 1a; : 

» gekwalifiseer ”, met betrekking tot ’n ander werknemer as 
’n klerk, een ‘met minstens ses maande ondervinding; 

die bedryf waarin werkgewers en werk~- 
nemers geassosieer is vir die doel om. paaie of strate te 
maak of persele of terreine gelyk te maak; te gruis, met, 
beton te bedek of te asfalteer en dit omvat ook. enige’ 
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N 7. : . : ; 

“ drain layer” means: am employee who is “responsible for and 
engaged in the laying of drains; . 

“driver. of a motor vehicle” means an employee who is’. 
engaged in driving a motor vehicle and, for the purpose of 
this definition, “ driving a motor vehicle” includes all periods 
of driving and any time spent by the driver on work con- 

. nected with the vehicle or the load and all periods during 
DL he is obliged to remain at his post in readiness to 

rive; 
“ emergency work ” means any work which, owing to unfore- 

seen circumstances, such as fire, storm, land . subsidence, 
accident, epidemic, act of violence or theft, must be’ done 
without delay; 

“establishment” means any premises on or in or in. connec- 
tion with which one or more employees are employed in. 

- the Road-making Industry; 

“experience ” means, in relation to— 

(a) a clerk, the total period or periods of employment 
‘which an.employee has had as a clerk in any trade 
whatsoever or.in the service of the State; 

.(b) any other class of employee, the total period or periods. 
of employment. which an employee has had as an 
employee of his class in the Road-making. Industry; 

“foreman” means. an employee who is in charge of and 
exercises control over the employees in an establishment, 
who is responsible for the efficient performance by them of 
their duties and who engages and discharges labourers; 

“ sreaser”” means an employee who, under the supervision of 
a’ driver of a power-driven mobile: machine or a motor 
vehicie, is engaged in ojling or greasing such machine or 
vehicle: . 

“kerb layer” means an employee . who is responsible for and 
erigaged in the laying of kerbs; 

“Jabourer’” means an employee ‘who is engaged in any one or 
more of the following activities :— 

(i) Assisting an artisan other than by the independent use 
of the tools of his trade; 

(2) carrying, lifting, moving or stacking tools, 
materials by hand or hand tools; 

QB) cleaning premises, vehicles or machinery or tools, 
utensils or other articles; 

(4) cutting down, uprooting, removing or destroying trees 
or vegetation by hand or hand tools; 

(5) delivering or conveying messages, letters or parcels 
otherwise than by, means of a power-driven vehicle; 

(6) filling bags, tins or other containers; 
(7) loading or unloading; 
(8) loosening, excavating, breaking or spreading stone, 

soil, clay or sand by hand or hand tools; , 
(9) making or maintaining fires or removing ashes or 

refuse; 
(10) mixing asphalt with sand, gravel, clay or stone by 

means of hand tools; - oe 
(11) operating a hand pump; © te 
(12) placing concrete, steel or other pipes into position; 
(13) pulling or pushing wheelbarrows, trolleys or other 

. manually propelled vehicles; 
(14) ramming asphalt or sdil by means of iron rammers; 
(15) shovelling with hand tools; 
(16) spreading mixed asphalt, stone or gravel by means of 

: ofa shovel, rake, fork, can or wheelbarrow; 
(17) digging with hand tools; 

“law ”-includes the common law; 

“manager” means an employee who 
employer with the overall— 

(a) supervision over; 
(b) responsibility for; and 
(c) direction of; . 

the activities of an establishment and the employees engaged 
therein; 

goods of 

is charged by his 

“ military ‘training ” means continuous training which an 
employee is required to undergo in terms of section twenty- 
one (1), read with sub-sections (1) and (2) of section twenty- 
two, of the Defence Act, 1957, but does not include any 

* training he may elect to undergo in terms of section twenty- 
three of the said Act nor any other training or service for 
which he volunteers or which he elects to undergo; 

“motor vehicle” means any power-driven vehicle. used for 
the conveyance or haulage of goods: and includes a 
mechanical horse, dumper, bitumen. or tar distributor and a 
water tanker but excludes. two-wheeled: vehicles, scrapers and 
trolley buses; . . 

“ piece-work ” means any system under which.an employee’s 
remuneration is based on the ‘quantity of work done; 

‘“pipe layer” means an employee who is responsible for and 
engaged in the laying of pipes; ; 

“ qualified”, in relation to an employee other ‘than a clerk, 
means one wiio has had not less than six months’ experience; 

“Road-making Industry” means the- Indusiry in which 
gmployers and employees are associated: for. the purpose of 

aking roads or streets, or levelling, gravelling, covering with - 
concrete or asphalting premises or sites, and includes any
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werkwinkel wat onderhewig is aan registfasie. of geregistreen 

is ingevolge die. Wet op .Fabrieke,. .Masjinerie en Bouwerk, 

1941; waar gereedskap, voertuie of toerusiing, wat in enige 

of val die voorgencemde werksaamhede gebruik word, ‘ge- 

maak, herstél, nagesien of opgeknmap word en dit omvat’' + 

alle werksaamhede wat met enige of al die voorgenoemde 

aktiwiteite saamgaan of daaruit voortvloci, — 

bestuurs-, professionele of administratiewe werk- ». Senior 
’n werknemer wat deur ‘n werkgewer belas is met - mnemer”, 

die verrigting van werk wat veranitwoordelikheid meebring 

om besluite van ’n administratiewe of professionele - aard 

te neem: in. die uitvoering van die werksaamhede van die 

bedryfsinrigting; . 

»korttyd’, ’n tydelike vermindering van die aantal gewone 

werkure weens bedryfslapte, tekort aan grondstowwe.of ver- 

veer, slegte weersomstandighede of ’n algemene onklaar- 

raking van installasie of masjincrie of °n  instorting of 

. dreigende instorting van geboue; . — . , 

_,,Stoorman”, °n werknemer wat op die werkterrein verant- 

woordelik is vir die bewaring, uitreiking of ontvangs van 

gereedskap of voorrade op sodanige terrein; : 

: ,tydhouer”, ’n werknemer wat op- die ‘bouterrein die tye 

aanteken wat deur: werknemers op sodanige terrein gewerk 

is; : . : 

,eie gewig”, die gewig van enige motorvoertuig, of . sleepwa 

“soos. aange‘eken op ’n lisensie of sertifikaat uwitgereik ten 

opsigte van sodanige motorvoertuig of -sleepwa deur enige 

bestuur -by- wet gemagtig om ‘lisensies ten. opsigte van motor- 

veertuie uit te reik; . / 

» ongekwalifiseer.”, met betrekking tot ’n ander werknemer as 

yn klerk, iemand met minder as ses maande ondervinding; 

loon”, die bedrag geld betaalbaar aan ’n werknemer krag- 

tens klousule 3 (1)-ten opsigte van sy gewone werkire soos 

voorgeskryf in kleusule 5: Met dien verstande dat. waar n 

werkgewer gereeld ’n werknemer ten opsigte van sodanige 

gewone werkure, ‘n hoér bedrag_ betaal -as - dié - wat. in 

klousule 3 (1) voergeskryf word, dit- sodanige hoér bedrag 

- beteken; . : 

. wag”, ’n werknemer wat persele of eiendom- bewaak. 

(2) By die ‘toepassing van hierdie Vasstelling word. daar geag 

dat °’n werknemer in dié klas is waarin hy uitshuitlik of hoot- 

saaklik in diens is. ~ 

3. BESELDIGING. 

(1) Die minimum Jeen wat ’n werkgewer aan elke lid van 

ondergenoemde klasse van sy werknemers moet betaal, is seos 

‘hieronder uiteengesit :— ; 
Per week. 

/ es £ os. d.. 

(a). Ambagsman...... cece ete e eee neceeneeerneeeene 8 12.6 

Onderbaas........ 050. e ee ce eeeeeeaee aeorseee 412 0 

~ Klerk,’ vroulik, gekwalifiseer.......6.¢.ee0e00. 4 39 1 

Klerk, vroulik, ongekwalifiseer— . 

" Gedurende eerste jaar ondervinding..........° 2 1 6 
Gedurende tweede jaar ondervinding......... 2 11 41 

Gedurende derde jaar ondervinding........... 3 2° 3 

- Gedurende vierde jaar ondervinding.......... 312 8 

Klerk, manlik, gekwalifiseer......... ceseeeveee 6 GOTT 

Klerk, manlik, ongekwalifiseer— - 

‘Gedurende eerste jaar ondervinding..:......- 

Gedurende tweede jaar ondervinding......... 

Gedurende derde jaar ondervinding.......... 

Gedurende vierde jaar ondervinding..........+ 

Gedurende vyfde jaar ondervinding.........- 

Rioolléer..... dee e cess tense ee eesseeeeene seve 

-Drywer van *n kragaangedrewe kraan..........- 

Drywer van ’n kragaangedrewe masjiengraaf—- —— 

fe
 
te
 
Ur
 
Be

 
Go

 
Go
 
b
o
 

-_
 

P
O
C
Q
U
W
N
 

‘Gekwalifiseer........... Se eee ence eee veo. 5.3.6 

Ongekwalifiseer.........++000 4 weeeeeee wees 412 0 

'. Drywér van ’n kragaangedrewe skraper— - 0 : 

Gekwalifiscer.....cc.ccecccevcesreseecetetee 5 39 6 7S 
Ongekwalifiseer....... sees eeeee eens ceenees 412 0° 

Drywer van ’n kragaangedrewe laaier—~_ 

- Gekwalifiseer.... cc cece sees eee eeees sessseeee 412-50 

Ongekwalifiseer........45 Secarescectccseesse. 44 4 

Drywer van’n kragaangedrewe straatmaakmasjien— 

- Gekwalifiseer.....cc.-cecchercesdevecseeeeee 412 0 
Ongekwalifiseer..cccc cece eee e eee een eesees 444 

Drywer van ’n kragaangedrewe roller— 

Gekwalifiseer...c..ccccccceccectaceecscceses 412 0 
se eeseeseees 4 4 Ongekwalifiseer...... ccc cece enee 

‘; Drywer van ’n_ kragaangedrewe “‘rubberband- 
skraper— - 

Gekwalifiseer.........cccseceesessrseseeee 3 3 6 
_ Ongekwalifiseer....cccecccesecesecenassees   

workshop which is liable for, registration or is registeréd in 

terms of thé Factories; Machinery and: Building Work Act, 
1941, where tools, vehicles or equipment, used in-any-or all — 

"of the above-mentioned |-activities, are ‘made, _. repaired, 

- checked or overhauled and includes ail activities in cofnnec- - 
tion with any or all of the foregoing activities or ineidental 
thereto; : . oe : Se 

“senior managerial, professional! or administrative employee” 
_ means an employee who is charged by an employer with the 
performance of work entailing responsibility for taking 
decisions of an administrative or. professional character in 

the conduct of the activities of the establishment; - vee 

“ short-time ” means a temporary reduction in the number. of 
ordinary hours of work owing to slackness of trade, shortage. 

of raw materials or transport, vagaries of the weather -or ‘a 
general breakdown of plant or machinery or a breakdown-or - 

threatened breakdown of buildings; : ae . 

“ storekeeper ” means an employee who on the site of work is 

respensible for the custedy, issue or receipt of: tools or 

stores on such site; ; SNe 

“ timekeeper” means an employee who on the site of work 

records the times worked-by ¢mployees on such sites: ..~ 

“unladen weight” means the weight of any motor, vehicle or 

trailer as recorded in a_ licence .or_ certificate issued in. 

respeet of such motor vehicle or. trailer by any authority | 

empowered by jaw io issue Jicences in respect, of motor 

vehicles; - : 7 : we 

“unqualified”, in relation to an employee other than: a clerk, 

means one who has had less ‘than six months’ experience; 

. 4 

“wage” means the amount of money payable to an employee 

_in terms of clause 3 (1) in respect of his ordinary hours -of 

work as prescribed in clause 5: Provided that, where an 
employer regularly pays an employee in respect of: such | 

‘erdinary hours of work an amount higher than” that pre- 

scribed ‘in. clause 3 (1), it means such higher amount; - 

“ watchman ” means.an employee who is engaged in guarding | 

_- premises or property. L . De : 

, (2) Fer the purpese of this Determination an employee shall 

be deemed to be. in that class in. which he is wholly or mainly 

engaged. Bo : fo 

3, REMUNERATION. 

(4) The minimum wage which an employer shall pay to ‘each 
member of the undermentioned classes of his employees ‘shall be 

as set out hereunder :— . 

  

Do Per- Week. 

Do . ~ £ad. 

fa) ATUIBATL. cece eee cece eens becesdeges seetnee 812 6 
Chargehand......6..-.0ccceseeeeees veeeecseee .412°0 
Clerk, feniale, qualified....6 2.00. cceeeceeeeee 9 4°53 1 

Clerk, female, unqualified— Dee 

During first year of experience.......0..6.065 2.1 65 
During second year of experienee.....5....... 2 11 11- 
During third year of experience..........-.05 °° 39.23. 
During fourth year-of experience...........; 3.412 8 

Clerk, mate, quatified............ ceeeeececeees 6 GH 

Clerk, male, unqualified— - a 

During first year of experience...... peeesees (2 62 

During second year of experience............ 3 2°39. 
During third year of experience............-. -3 18-5 

During fourth year of experience............9 4414 7 

’ During fifth year of experience.............. ° 5:10°9 

‘Drain layers... ccc cece eee ees eeee secceseeses. 412 0 

Driver of a power-driven crane.........6006685 94 4 4 

"_- Driver -of a power-driven excavator— ae 

, Qualified. ......... 2c eee eee saceccscetcseeeae 3S 3.6 
Unqualified......... sent eens teen eee eeeeee, 412.0 

Driver of a power-driven. grader— a ee 

= Qualified:.......6.0.0056 Syaeaee secesscssesee. 5:3 6 

Unqualified.......+..+-+- Leccecesesscesense 412 0 

Driver of a power-driven loader— . , co. . 

Qualified......... 00. cceee ees eceneesessenee, 412 0: 
Unqualified. 2.0.02... se taeeeeees ‘Seceeeee 4 4 4 

Driver of a power-driven paving machine— Te 

Qualified. ... ccc ee cee cence eee eee en ee eee 412 0 

Unqualified... 0. .6.sseeeeeereeeeeebeeseenee | 44.4 

Driver of a power-driven roller— : 

Qualified.......... seeeee sececcceseseceeesse 412 0 - 

Unqualified........ veccaaetsecevvcessesanes 4 4-4. 

‘Driver of a power-driven rubber-tyred scraper— 

Qualified.....cccs6-eeeseeee 
Unqualified... cc ccceesecessseneeeteaacenee |
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Per week, 
. oo £os.d. 

_ Drywer van ’n kragaangedrewe rubberbandtrekker 
(met inbegrip van ’n ,,Bantamskraper” of 

- goortgelyke tipe en grootte masjien) met of 
sonder aanhegtings— 

Gekwalifiseer...... Senaeees vevcegeeceseeee 412 0- 
Ongekwalifiscer........... been eee e eee eees 4 44 

Drywer van ‘n kragaangedrewe rusperbandtipe. 
trekker (met uitsluiting van ’n ,, Bantam- © - 
skraper ’’.of soortgelyke tipe en grootte masjien) 
met of sonder aanhegtings-— : 

Gekwalifiseer. .. 0... 0... e ee eee seca see eeeee 5 3 6 
Ongekwalifiscer.....e.eceeeeeeeees vaste 412 0 

VOOIMAN. 6... ccc eee eee eee ee setae eeeeceee » 109090. 
Smeerder......... Cote eee n eee e reser eeeenes 213 8 
Randsteenléer...... 62.66 sees cee eee eeeeees 412 0 
Arbeider..............005 eee eee see e ee wee w= 2 6 6 
Bediener van ’n hiystoestel............6see0eeee 4 4 4 

Bedicner van a meganiese slootgrdafmasiien— 

Gekwalifiseer....... eee nent eee essen eens 4:12 90 
- Ongekwalifiseer....... ccc cee ee eee Cee eee eees 4 4 4 

Pypléer. cc... ccc cece cece ees e cet esenecveens 412 0 
SLOOTMAN. ..6 eee e eee cece eee ees seececeeeeeee 3 9 DO 

Opsigter van asfaltmenginstallasie— 

Gekwalifiseer....... 0. cee eee dee eeceee 412 0 
Ongekwalifiseer.. cc... ccc cee cece ees sacee 44 4 

Tydhouer.......... eee eben eee nc eee eeeeeeeeee 39 0. 
Wag.......seee ence cece eeeeees bead eee eeenee 213 6 

Werknemer nie elders in hierdie klousule spesifick : 
PONOEM NIC... Lecce ee cee eee ees oo... 213 8 

(6) Drywer van ’n motorvoertuig waarvan die cie 
gewig saam met die eie gewig van enige sleepwa of * 
sleepwaens deur sodanige voertuig getrek— : 

(i) nie meer as 6,000 Ib. is nie....... veseee 3 9 0 
Gi) meer as 6,000 Ib. is....... Veeeeeeeeeee 412 0 

(c) Los werknemer—Vir elke dag of. deel van ’n dag 
diens, een-vyfde van die weekloon voorgeskryf 
vir ’n werknemer wat dieseifde klas werk verrig. 

“as wat van die los werknemer vereis word: Met 
dien verstande dat. indien die werkgewer ’n los 
werknemer verplig om die werk te verrig van ’n. 
klas werknemer vir wie lone op ’n stygende skaal 
voorgeskryf word, die uitdrukking ,, weekloon ” 
die weekloon beteken wat voorgeskryf is vir ’n 
gekwalifiseerde werknemer van daardie klas en 
voorts met dién verstande dat indien ’n los werk- 
nemer vir °’n tydperk van hoogstens vier opeen- 
volgende ure op enige dag werk, sy loon vir 
daardie dag met 50 persent verminder mag word. 

(2) Kontrakbasis—By die toepassing ‘van hierdie klousule is 
die dienskontrak van ’n werknemer, uitgesonderd ’n los. werk- 
nemer, op ’n weeklikse grondsiag, en behalwe soos bepaal _in 

- klousule 4 (6), moet ’n werknemer ten opsigte van ’n week min- 
stens die volle weekiocon betaai word wat voorgeskryf word in 
subklousule (1), gelees met subklousule (3), vir ’a werknemer 
van sy klas, hetsy hy in daardie week die maksimum aantal 
gewone' werkure, van toepassing op hom kragtens klousule 5, of 

- minder gewerk het. 

(3) Differensiéle loon—’n Werkgewer wat ‘n lid van een kias 
- van sy werknemers verplig of toelaat om langer as altesaam een 
‘wuc op ’n dag hetsy benewens sy eie werk of in die plek daarvan 
die werk van ’n ander klas te verrig waarvoor— . ‘ 

(a) of ’n hoér loon as dié van sy eie klas; Of 

(b) ’n stygende loonskaal wat eindig op ’n hoér loon as dié 
. van sy ete klas; . Ce 

‘in subklousule (1) voorgeskryf is, moet aan sodanige werknemer 
_ ten opsigte van dié dag die volgende betaal:— : : 

(i) in die geval in (a) vermeld, minstens die dagloon bereken 
op die hoér weekskaal; en - ; 

(ii) in die geval in (b) vermeld, minstens die dagloon bereken 
volgens die kerf op die stygende skaal onmiddellik bokant 

- die werknemer se gewone.loon: oo - 

Met dien verstande— 

(i) dat, waar die verskil tussen klasse ingevolge subklousule (1) 
’ gebaseer is op ondervinding of geslag, hierdie subklousule 

nie geld nie; . . 

(ii) dat, tensy uitdruklik anders bepaal word in ’n skciftelike 
kontrak tessen ’n werkgewer en sy werknemer, niks in 
hierdie Vasstelling so uitgelé moet word nie dat dit ’n 
werkgewer belet om van ’n werknemer te vereis om werk 
van ’n ander klas te verrig waarvoor die voorgeskrewé 
Joon dieseifde is of laer as dié wat vir sodanige werknemer 
voorgeskryf is; 

(iii) dat vir die toepassing van hierdie subklousule, die uitdruk- 
king ,,stygende skaal”, wanneer. dit betrekking het. op: 
enige kias werknemer vir wie verhogings voorgeskryf is op 
grondslag -van lengte van ondervinding, geag word die loon. 

_wat vir ’n gekwalifiseerde werknemer van dié klas voor- 
geskryf is, in te sluit en daarop te cindig. © — :   

. - —_ _ Per Week, 

Driver of a power-driven rubber-tyred tractor 
(including a “ Calfdozer” or similar type and 
size of machine) with or without attachments— 

Qualified........ ane ewes Lene e eee eee eres 412 0 
Unqualified...........06- Leen eceuceseres 44 4 

Driver of a power-driven track type tractor 
(excluding a “ Calfdozer” or similar type. and _ 
size of machine) with or without attachments— 

Qualified. ...3...0....0. eee ee eee eee tenes 5 3 6 
Unqualified. 2... 0... cece eee nee aeeceecee 412 0 

Foreman........65 Saeed cece cence ee eeeee ones 10 @ 0 
Greaser...... eect cece eee eee e ee eeeenee seoee 213 8 
Kerb iayer...... Seebeck eee cena sent eseteteees 412 0 
Labourer... 0. cece cee ceeceeeeecececssene 2 6.6 
Operator of a NOISt....... ee eee eee eee eee we 444 

Operator of a mechanical trenching machine— . 

Qualified....... bec teense eee ne eees 412 0 
Unqualified.......... Senne seek eee e eee eees 444 - 

Pipe layer..... wae c ee wasn eeenee pe eeeeees veces 412 9° 
Storekeeper... 6c cece eee ee bec e serene sa eeeee 3.9 O- 

_ Supervisor ‘of asphalt mixing plant— 

Qualified... ....... cece ee eee seca peveseeee 412 0 
Unqualified..... eden eect eee e seen eeeenee 444 

Timekeener. ccc cece cc eee nese neces cece ences 3 9 0 
Watchman...........006 bea ee ont ececeseceeers 213 6 

Employee not elsewhere in this clause specifically . 
mentioned. .....s.6.ceeee cee eee nen e nee 213 8 

(6) Driver of a motor vehicle the unladen weight of 
which together with the unladen wetght of any 

_ trailer or trailers drawn by such vehicle— 

() does not exceed 6,000 Ib.............005 3 9-0 
(ti) exceeds 6,000 Tb... cece cee eee eee 412 9 

(c) Casual employee—for every day or part of a day 
of. employment, one-fifth of the weekly wage 
prescribed for an employee. who performs the 
same class of work as the casual employee is 
required to do:. Provided that where the employer 
requires a casual employee to perform the work of 
a class of employee for which wages on a rising ~ 
scale are prescribed the expression “weekly — 
wage” shall mean the weekly wage prescribed 
fora qualified employee of that class and provided 
further that where a casual employee works for 
a period of not more than four consecutive hours 
on any day, his wage for that.day may be reduced 
by fifty per cent. 

(2) Basis of Contract—For the purpose of this clause the 
‘contract of employment of an employee, other than a casual 
employee, shali be on a weekly basis and, save as provided in 
clause 4 (6), an employee shall be paid in respect of a week not 
less than the full weekly wage prescribed in sub-clause (1), read 
with sub-clause (3), for an employee of his class whether he has 
in that week worked the maximum number of ordinary hours of: 
work applicabie to him in terms of clause 5 or less. 

(3Y Differential Wage—An-‘employer who requires or permits 
a member of. one class of his employees to do for longer than 
‘one hour in the.aggregafe on any day, either in addition to his 
own work or in substitution therefor, work of another class for 
which either— , : 

(a) a wage higher than that of his own class, or 

(b) a rising scale of wages terminating in a wage higher than 
that of his own class, 

is: prescribed: in sub-clause (1), shall pay such employce in respect 
of that day— . - 

(i) in the case mentioned in (a), not less than the daily wage 
calculated. on the higher weekly rate; and 

(ii) in the case mentioned in (b), not less than the daily wage 
“~~ ealctlated on the notch in the rising scale next above the 

-employee’s ordinary wage: . 

Provided— 

(i) that this sub-clause shall not apply where the difference 
between classes in terms of sub-clause (1) is based on 
experience or sex; . ‘ 

(ii) that unless expressly provided to the contrary in a written 
contract between an employer and his employee, nothing 
in this Determination shall be so construed as to preciude 
an employer from requiring an employee to do work of 
another class, for which the prescribed wage is the same 
as or lower than that prescribed for such employes; 

(iii) that for the purpose of this sub-clause the expression “ rising 
scale”, when it relates to any class of employee for which 
increments: are prescribed on the. basis of length of 
eXperience, shall be deemed to inciude, and terminate with, 
the wage prescribed for a qualified employee of that class.



   

4 “(Ay Berekeninig- van. lone.-(a): Die dagloon’ van ’n-'werknemer, 
_ witgésonderd “n' los werknemer, ‘is ‘sy. -weekloon” gedeel “deurs— -> | 

-. -@) vyf, indie geval. van ‘m werknemer wat. *n vyfdagweek 

Gi) 

  

7 

  

2 owerl 
7 

2 werk 

(b) Die maandloon 
sy weekloon. i : 

-.(c) Die wuricon van 7n -werknemer, uitgesonderd ’n los’ werk-,- 

nemer, is‘sy weéklooh gedeel deur die getal-gewone werkure. wat 

~ hy in die reél in ’n.week werk, ~ 

| (1) Werknemers “(uitgesonderd los 

\'4. BRTALING VAN BESOLDIGING,  . >” ~ 

die bepalings “van klousule 6 (4), moet’ enige bedrag verskuldig 

aan: *nwerknemer, uitgesonderd ‘’n los werknemer, weekliks of 

_ elke veertien dae in kontant. of, as die werkgewer ‘en sy werk- 

nemer daartoe ooreengekom het,. maandeliks in kontant of per 

tjek--betaal word gedurende die werkure of, binne vyftier minute 

_madat die werk ‘gestaak is, op die dag -waarop die inrigting - 

gewoonlik ‘sodanige werknemer betaal, of by diensbeéindiging as - 

. dit voor die gewone. betaaldag geskied; en dié bedrag. moet in . 

- °n koevert- of houer wees waarop die volgende aangeteken. is of 

. wat: vergesel gaan-van'’n opgawe wat: die volgende aantoon:. Die 

' 

werkgewer se naam, die-werknemer se naam of “nommer en-sy 

werksoort, die. getal gewone ure of oortydure gewerk, besonder- 

hede van’ enige aftcekkings, die .besoldiging verskuldig en- die - 

tydperk waarvoor: die betaling gedoen word; en hierdie omslag 

of houer waarop .dié besonderhede aangeteken is, of. sodanige 

opgawe, word die eiendom van die werknemer.” - 4 

(2).Los werknemers—'n Werkgewer moet die besoldiging wat: 

aan ’n los werknemer verskuldig is, in kontant betaal by sy diens- 

beéindiging.:- Es Me, eo Lo 

_ (3) Premies—-Geen bedrag mag regstreeks of onregstreeks ten 

‘n/ werkgewer betaal. word of der hom aangeneem word. nie. 

(4) Koop van goedere—'n Werkgewer mag nie van sy. werk- 

nemer vereis om goedere yan -hom of van enige winkei of persoon 
wat hy aanwys,. te koop-nie, 

(5) ‘Losies en inwoning.-Behoudens die bepalings van die Natu- - 

" relle (Stadsgebiede) Konsolidasiewet, 1945, mag. ’n werkgewer nie 

sy werknemer verplig.om by hom of by enigeen deur. hom aan- 

‘gewys, te loseer of in te woon of te loseer én in te woon nie. 

(6). Aftrekkings a Werkgewer mag sy werknemer geen boetes 
oplé of enige bedrag van sy werknemer se besoldiging. aftrek nie, 

behalwe.dat hy die reg het om die volgende te doen:— 

m, - (@) Om met die skriftelike toestemming van sy werknemer, “n 
bedrag’-vir enige vakansic-, siektebystands-, versekerings-, 

spaar-; voorsorgs- -of pensioenfonds -of, as ledegeid ‘vir ’n 

_vakvereniging af te trek; _ ; : 

(b) om, wanneer ’n werknemer van werk afwesig is om *n. ander 

rede as op; las. of versoek van sy. werkgewer, ’n bedrag 

-eweredig aan die tydperk van sy afwesigheid en bereken op 

' die grondslag“van. die loon wat sodanige werknemer ontvang 

het ten opsigte van sy gewone werkure ten tyde daarvan, | 

af te’ trek, behalwe waar anders bepaal in hierdie Vasstel- 

Tings, poe ‘ 

() om enige bedrag af te trek wat ’n 

_ af te trek; 

- (a) om, ‘wanneer ’n.werknemer daartoe instem’ of, ingevolge die 

Naturelle (Stadsgebiede) _Konsolidasiewet, 1945, verplig is © 

_ om by sy werkgewer te loseer of in te woon of te loseer en 

‘in te woon, hodgstens dié bedrde hieronder gespesifiseer, 

af .te trek:— — a : : 
Fa So _. Per week. Per maand. 

: ce oO s. d. | £ s. dav 

- Losies...... Veda be cee eeeenencees 40°. 017 4 4): 

Inwoning........-6.45 cet eeeeene 2 0 oO 8 8. .T- 

Losies En inwoning.....6 6.6.46 6 0 1 6 0 

(e) om, met die skriftelike toestemming. van ’n.werknemer, enige- 

bedrag af te trek wat ’n werkgewer aan ’n munisipale raad 

_of ander plaaslike bestuur betaal het as die koste van huis- 

vesting in. °’n koshuis of die huur van *n-huis wat sodanige 

werknemer bewoon in ’n Naturelledorp of, lokasie onder 

die. belieer. van sodanige raad of ander plaaslike bestuur; 

-(f) Wamneer die gewone werkure in klousule 5. voorgeskryf, 

’_‘weens korttyd verminder word, ’n bedrag gelyk aan die. 

“ werknemer (uitgesonderd °’n los werknemer) se uurloon vir, 

elke uur.van sodanige vermindering: Met dien verstande— 

(i) dat -sodanige aftrekking, . 

‘loon mag wees;.. .. . . 

(ii) dat geen aftrekking' mag geskied ten opsigte- van kort- 

tyd wat deur handelslapte of ’n tekort. aan grond-_ 

stowwe of vervoer ontstaan nie, tensy die werkgewer 

sy werknemér dp die vorige werkdag van sy voorneme > 

em die gewone werkure te verminder kennis gegee het; 

Git) dat, ten. opsigte van korttyd: weeng ongunstige  weers- 

_ ~omstandighede of ten gevolge van die feit dat die 

 installasie of. masjinerie wit orde is, of die geboue ten 
gevolge van ’n ongeluk of ander onvoorsiene omstan- 

-digheid onbruikbaar -is- of dreig om dit te word, geen 
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‘ses, “in die geval. ‘van ’n -werknemer wat °n sesdagweek 

van, ’n werknemer is vier en een-derdé maat | third times hig weekly wage. ~- 

werknemers).--Behoudens: 

opsigte van. die. indiensneming of opleiding van ‘n werknemer aan | employment or training of an employee. 

ee) 

werkgewer ‘by enige -wet 

of bevel van ’n bevoegde hof -verplig of toegelaat word om 

ongeag die geta] ure .waar- ~ 
“mee die gewone -werkure aldus verminder word, hoog- . 

“gtens gelyk aan ¢en-derde van die werknemer se week- + 
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4) Calculation of Wages—(a) The dail ave-of an ‘empidvee, 
ther than a -éasual employee, shall’ be “his weekly wage divided.” > 

- Gi) five,in the case of an employeé- who ‘works @ five-day wee 
~ 1 Gi)’ six;‘in the case of an employee whe ‘works a six-day week 

-_(b) The monthly wage ‘of-an employee shall be foursand’one-” 

  

   

    

' () Fhe hourly. wage of an -employee, ‘other vthan’ a~ easual- 
employee, shall be-bis weekly.wage: divided by ‘the number :of 
the ordinary hours of. work which he ordinarily works in’a-week : 

   

4. PAYMENT: OF REMUNERATION. 2-0. 7 

_ () Employees, other than Casual Employees.—Save as provided ..- ~ 
in- Clause. 6 (4), any amount- due to-an employee; other than,a 
casual employee, shall be paid in cash weekly. or: fortnightly, “or, 
if the employer and.employee have agreed thereto, in.cash or “by. 
_cheque monthly, during the hours .of work, or within “fifteen 
minutes of ceasing work, on the usual pay day of the ‘establish-. 

- ment for such employee*or on ‘termination of employment if this. - 
takes place-before the usual pay day, and such amount ‘shall be ~ 
contained in an envelope or.container, on which shall-be recorded, -. 

_or which’ shall -be accompanied -by a statenient showing, ‘the’ - 
- employer’s namé; the employee’s name or number’and-his occupa-. ~. 

tion, the number of ordinary hours or. overtime’ hours- worked, 
details of any deductions made, the -remuneration due..and. the ~ 
period in respect of which the payment is made, and ‘such. 
envelope or-container on which these particulars are recorded, or - 

. such’statement'shall become the property of the employee... | -w>. 

    

“(2) Gasual Employees—An employer shall pay’ the remunera- wt: 
‘tion due to a casual’ employee in cash on termination ‘of his) ~ 
employment. eo . Cr es 

@) Premiums.—No payment shall be made to or acceptéd by \ 
an employer, either directly or -indiréctly, in ~fespect..of' the. ~ 

  

~ {4) Purchase of Goods:—An employer shall not téquiré his -- 
employee to purchase any goods. from him. or from any. shop.or’- 
person nominated by. him. a See 

  

  
(5). Board and Lodging—Save. as provided in-the . Natives 

(Urban Areas) Consolidation Act, 1945,-an employer ‘shall: not ©: 
require his’ employee to board or lodge or board and- lodge with 
him or with any person or at‘any place nominated by hint...” "> 

© Deductions —An employer shall-not levy any fines, ‘against 
his employee nor shall’-he make any. _deductions:: from. his” 
employee’s remuneration : Provided that he may make the follow- . ‘>, 
ing:—- + 

|: (a) with the written consent of his employee a deduction: for ~ 
holiday, sick benefit, insurance, savings, provident -cr pen- 
sion funds or subscriptions to a trade union; _ 

except where .otherwise provided in this Determination,’ 
whenever -an employee is absent from work, other than. ...: 

"on the instructions or at the request of his employer;.a - 
deduction proportionate to the period of his ‘absencé cal- ~ 
culated on.the basis of the wage which such -employee - ~ 
was ‘receiving in respect of his ordinary. hours of work. at 

.. the time of such absence; . et, a 

- a oT : : : Oe pb ~ 

(c) a deduction. of. any amount..which. an’ employer. by ‘any .- 
law or order of any competent court is required ‘or,-per: 

. mitted to: make; BO i   

  

-. (d):whenever an: émployee agrees, ‘or is réquired “in terms, of, 
_the. Natives. (Urban ‘Areas) Consolidation ‘Act,...1945;; to’. 

accept board or lodging or board and lodging~ with. his - 

employer, a deduction not- exceeding ‘the’ amounts ‘speci- | 

-- fied hereunder:— — , . Se 

| . ; - Per Week.’ .-Per Month. ~ 

oe : : sd... £ 8. GQ: 
Board. .....ccelavceeeetececeees, 4 005 + OAT 4°°) 
Lodging..........+. seeeeeee wea’ 2°0. » O08 68 LS 

Board and lodging....... se eeee wo)6GUO Ae 6 OS 

(e) with the. written. consent of an employee, a . deduction. of. |’ 

. any amount which an employer has paid to any municipal o 

council or other local authority-in respect of the rent of. - 

any house or accommodation in any hostel oceupied-‘by< 

such employee’ in any Native village or location under the. 

control of such council or other. local authority; ~~" - 

whenever. the ordinary- hours of work. prescribed. in clause 

5 are reduced on account of short-time,'a deduction to~' 

the amount of the émployee’s, (other than a casual, em-- 

ployeé’s) hourly wage, in- respect of each hour of -sucl 

reduction: Provided— Be Te a ST 8 

-( that such deduction’ shall not exceed ‘one-third of the’. 

|. employee’s. weekly wage, irrespective ef the number 

of hours ‘by which the oréihary. hours of work ‘are. , - 

thus reduced; — FI 

that no ‘deduction shall be made in the. case’ of short~” 

time arising out of slackness of trade or shortage of 

raw materials or transport, unless the employer has 

given his employee nétice on the previous -work day 

. of his intention to-reduce the ordinary hours of works” \.- 

‘ Gil) that no deduction shall be made in the case ‘of short-. 

time owing to the vagaries of the weather or a general 

breakdown of plant or machinery or a: breakdown or.’ 

: @ 

Gi) 

‘   -. aftrekking mag geskied vir die eerste uur waarin nie | \ threatened breakdown .of buildings, in respect ‘of the. . ° 
ey So Be TAB



 sonder 

~\.-"_. kalenderdae verlof; — 

    

sal wees.nie; <.- . 

  

: @) teh opsigte van *n ander openbare Vakansiedag as Nuwé- 
‘jaarsdag, Goeie . Vrydag, Heinelvaarisdag, -Geloftedag: of 
*Kersdag,, waarop die werknemer op eie versoek toegelaat 
word om aie“ te werk nie, ‘n bedtag gelyk aan sy dagloon. 

os Werkurr, GEWONE EN) OOREYD-, EN BETALING | VIR ‘CORTYD. 

‘€)- Gewone werkure.—n. Werkgewer mag nie vereis of. toelaat 
dat” n werknemer, uitgesonderd ’n tos’ werknemer, meer gewone 
werkure as-die. volgende werk nie:—_ 

(a) in die geval van."n lnrigting inet ’n sesdagweek— 

‘ Saterdag; ” en 

- (i). behoudens die bepalings van subparagraat @- hiervan, 
Loe  agt uur op enige dag,- tensy die ure op een dag: nie 

vs" smeer as vyf is nie; 
ehige van die ander dae tot ast en ea half. verleng 
word; - o 

Oo, in “die geval van ’n inrigting met ’n yfdagweek— c 

- (i) ses-en-veertig in enige week vanaf -Maandag tot en | 
-met Vrydag; en 

(ii) behondens’ die ‘bepalings van subparagraaf @ hiervan, 
nege-en ’n kwart uur op enige dag; 

-"@? a Werkgewer mag nie ’n los werknemer verplig of toelaat 
“om meer _ewoné werkure as. agt en a half op enige dag te werk 
“nie. 

Q) Etensonderbrekings,—'n. Werkgéwer mag nie sy-werknemer | 
“verptig of toelaat om vir ianger as vyf uur ononderbroke te werk 

‘nm etensonderbreking van minstens een wir waarin ‘n 
-werknenier -itie verplig of toegelaat_ mag word om enige werk 

te doen nie, en sodanige onderbreking word nie geag deel van. | 
Mie gewone werkure of ‘oortyd te wees nie; met dien verstande— 

. _ (i). dat werktydperke wat. ondérbreék word’ deur, pouises van - 
no a J _korter as "n- uur, geag word | aaneenlopend te ‘wees; 

oN GD dat, indien sodanige onderbreking. langer as cen tur. duur, 
. enige tydperk van langer as.cen en ’n kwart uur geag word - 

tyd te wees waarin daar, gewerk is; 

- (iii dat ’n- werkgewer- met sy. werknemer kan ooreenkom om | 
‘die duur van so. ’n etenspouse tot minstens ’n halfuur te 
verkort, en in dié geval en nadat die werkgewer ‘n weer- 
gawe van die ooreenkoms by die Afdelingsinspekteur, 

- -» Departement van Arbeid; Kaapstad, ingedién het, kaa- ‘die 
_ 7 etenspouse aldus verkort word: 

. tiv) 
“ * ‘geen ander werk -verrig as om in die beheer van die voer- 

' yan hierdie. subklousule géag word nie > gedurende sodanige 
pouse. te gewerk het nie. . 

(4) Werkure- moet aaneenlopend wees. ~Behoudens die -'bepa- 
lings.van subklousule (3); moet alle werkure op enige dag-aan- 
eenlopend. wees. : ee, 

os 6) Oortyd. —Alle yd wat ‘a werknemer bo die getal ure 800s 
= ‘in, subklousule. (1). en (2) ‘voorgeskryf, gewerk het, 
ce oortyd te wees. : 

word _-Beag 

©) Beperking van oortyd.— —na Werkgewer mag. nie ’n Werk: ° 
nemer verplig-of toelaat om oortyd vir meer .as— 

-- fa) in: die geval van ‘n los werkneiner, twee aur op. enige dag 
te. werk nie; 

(by ‘in die géval van -enige ander werknemer, tien uur in. enige 
‘week: te werk nie. 

re) Betaling vir oortyd —"n Werkgewer: moet ’n werknemer wat 
-oortyd werk, betaal teen ’n loon van minstens— 

.@ in die geval van ’n- los werknemer, een en cen-derde maal- 
«sy dagloon gedeel_ deur agt en ’n half vir elke uur of 

"_ gedeelte van ’n war aldus op enige dag gewerk: 
'(b) ia die geval van enige ander werknemer, een en een-derde 

maal-sy uurloon vir elke vur of gedeelte van ’n uur alte- | 
"; saam' van die oortyd op enige dae in enige week gewerk: 

"Met dien verstande dat die uitdrukking » loon” vir die toepas- 
Sing van hierdie subklousule ’n werknemer se loon beteken, plus 
sy lewenskostetoelae, : . 

(8) V oorbehoudsbepalings. —{a) Die bepalings 
klousule is nie van toepassing op ’n senior bestuurs-, professionele 

of. administratiewe -werknemer aie indien en solank sodanige. 
werknemer ‘a sereelde loon van minstens £780 per jaar betaal 
word; ook nie op ’n wag nie. 

(b) ‘Die bepalings van subklousules (3), 4) en 6) is nie van 
- tecpassing op’n werknemer terwyl hy noodwerk vertig nie. 

6.5 AARLIKSE, VERLOF.: 

me) ‘Behoudens die bepalings van subklousule (2), moet ’n a werk- 
'gewer aan sy werknemer, uitgesonderd ’n los. werknemer, 

_ opsigte van elke voltooide 
- hom, die volgende, toesiaan: 

(a) In die geval van ’n 

“t) ses-en- veertig: in enige: week van Maandag, tot en met 4 

in dié geval kan die werkure op j 

dat "n: motorvoertuigdrywer wat gedurende sodanige pouse.. ; 

tuig of. die. vrag.te wees. of -te bly nie,. vir: die toepassing: |, 

van hierdie 

“ten - 
tydperk van twaalf maande diens by   wag, cch-en-twintig agtereenvolgende 

  

wewerk: word. nie, tensy die werkiewer sy, -wetknerner. op po . 
‘die vorige dag kennis BeBe, het. dat. ‘daar geen werk | oO eo 

“first ‘hour tiot “worked, unless: the employer. has. given, 
his. employée- notice: on the. previous day that | no’ work: 
will be available; Lone 

(g) a deduction -of an ‘amount, equal ‘to: his daily wage in ‘respect . 
of any public: holiday, other. than New ‘Year’s Day, Good: , 
Friday, Ascension Day, the Day of the Covenant, or Christ- 
mas Day, on which an “employee at his. own. Tequest is 

_ permitted not to work. 

5. Hours OF F Work, Onpmary AND: OVERTIME, AND Pavtent FOR 
OVERTIME. | : 

(1) Ordinary Hours of Work-—Aa employer. slidll tiot’ ‘fequire 
“or permit an employee, other than a casual employee, ‘to work 
more ordinary hours of work than—_ 

(a).in the case of an _establishmént which -observes a six- day 
week— . oe ., 

(i) forty-six in any ‘week. from Monday to Saturday: i 
clusive; and 

Gi) subject to sub- -paragraph. (i) hereof, eight hours on any 
_ day, unless. the hours on one day do not exceed five, 

in which case the hours on any of the other days 
_ May be extended to eight and a half; 

(5) in the case of an establishment which observes a five- day 
~ week— 

a) forty-six. in: any week from Monday t to Friday, inclu- 
sive; and : 

_ Gi) subject to, sub- paragraph @ hereof, nine and a quarter 
hours on any day. . 

Q) An employer, shall not require or permit a cdsual employee 
' to work. niore ordinary hours of work than eight and a half. on 
any day. 

QB), Meal Intervals —An-employer shall not require ‘or permit | 
- aa’ employee to work for more. than five. hours. continuously | 
without a meal interval of not less.than one hour during which 
interval such employee shall not. be required: or permitted to ~ 
-perform any work, and such interval shall be deemed not to be 
part of the ordinary hours of: work or overtime: Provided— 

G@). that periods of work: interrupted by intervals of less than 
one- hour shall be deemed to be continuous; 

’ (di) that, if -such interval be longer than one hour, any period 
in excess of one and a quarter hours ‘Shall be deemed to 

~be time’ worked; ‘ . 

_ (iii) that an employer may, agree with his eintiloyee to ‘reduce. 
‘ ‘the period of such: meal interval to: not less than half an 

. .. hour, and.in that event.and after the employér has lodged. 
‘d-statement of such agreement with the Divisional Inspector, 
‘Department of Labour, Cape Town, the interval may be 
‘so reduced; ao , : 

that a “driver ofa motor vebicle who during such an inter- 
val does no work other than being or remaining in charge 

of the vehicle shall be deemed for the purpose of this 
. sub-clause not to have worked during’ such interval. ~ 

(4) Hours of Work to be Consecutive. Save as provided in 
sub-clause (3), all hours of work on any day shall be consecutive. 

(5) Overtime. —All time. worked by an employee ‘in excess of 
the number of hours prescribed .in sub- clauses @ and (2) shall 
be deemed to be overtime. 

(6) Limitation of Overtime. —An employer ‘shall not require 
or permit an employee to work overtime for more than— 

‘(a) in the case of a casual employee, two hours on any day; 

(b).in the case of any other employee; ten hours in any week. 

(7) Payment for Overtime.—An employer shail pay an employee 
who works | overtime at a rate of not less than— | . 

{iv) 

- (avin the case of a casual: employee, one and - one-third times ~ 
his daily wage divided by eight and a half in respect of 
each hour-or part of an hour so worked on any day; 

(6) in the case of any other employee, : ‘one and one-third times 
his hourly wage in respect of each hour or part of an - 
hour in the aggregate ‘of the overtime worked on any 
days in any week: : 

Provided that for the putpose of this sub-clause - the expression 
“wage” shall mean an employee’s wage plus his cost of living’ 
‘allowance. 

(8) Savings —(a) The provisions of this clause shall: not abply 
to a senior managerial, professional or administrative employee 
if and: for so long as such an employee is paid a regular wage | 
at a rate, of not -less’ than’ £780 per annum, nor to a watchman, 

(b) The provisions of sub-clauses (3), (4) and’ (6) shalt not 
apply io an- “employee while he is engaged on emergency work, | 

6. ANNUAL LEAVE. 

@ Subject to the provisions of sub-clause (2), an employer’ 
shall grant to his. employee, other than a casual employee, in 
respect of each completed period of twelve. months’ employment 
with him—— . 

(a) in the case , of a | watchinan, twenty-one consecutive calendar 
days’ leave; , -



  
      
    

D ‘die ‘geval. van- alle “andér_werkhethers, veertien agtereen 
. volgende’ kalenderdac, verlof; CONS OT 

a werkgewer moet sodanige ‘werknemer die volgende ~ 

    

    

  

    

2A be     dray 

  

van--minstens ‘driemaal die weekloon® 

- begin; en - oe a . 

- Gi) indie geval. yvan.?n: werknemer in paragraaf (5). genoem, °n . 

-.-:. bedrag van minstens dubbel die -weekloon waarop hy gereg-- 

ig, js, . ingang ..van die cerste dag ‘waarop die verlof       
    

. ‘Met. dien verstande*dat vir die. toepassing van dié klousule: die 

- weékloon:-van °n. werknemer wat: stukwerk verrig ‘ingevolge: klow- ‘ 

“sgule 9;-bereken moet word op die grondslag uiteengesit in artikel 

__fwintig..(5) van die Wet op Fabrieke, . Masjinerie . en Bouwerk, | 

1941. ~ 

a “Q) Die ‘verlof’ voorgeskryf in’ subklousule (1) moet toegestaan ‘| 

“word op.’n tyd wat deur die werkgewer' vasgestel’ word; met dien |. 

verstande— ~ 

behoudens die bepalings van subklousule. (3), sO, toegestaan 

-moet word dat dit begin binne twee maande na voltooiing 

- ..wan die twaalf maande diens-waarop dit betrekking het; ~ 

Gi) dat die-tydperk van-verlof nie mag saamval nie, met siekte- 

. verlof wat. ingevolge: klousule. 7 toegestaan is.of, tensy die 

werknemer. dit yersoek en\ die .werkgewer skriftelik: daartoe . 

) 

: tydse opleiding meemaak; ~ 

: (ii) ‘dat, as Nuwejaarsdag, 

  

‘.-dag aan. die werknemer. *n’ bedrag gelyk aan sy dagloon~ 

-betaal moet, word; -- 02 +> Po : .    

“<@y) 
~*~” werkniemer’ op. dié. se ‘skriftelike versoek .gedurende die 

tydperk. van “twaalf maande waarop dié verloftyd -betrek- 

king het, ‘teen vole. be.aling toegestaan, is, van sodanige 

“tydperk’ van .verlof -kan. aftrek. 900 

'G)-(a) Op die skriftelike versoek~ van *n- werknemer. kan. *n’ 

werkgewer die verlof cor ’n.tydperk van hoogstens “vier-en-twintig. 

maande diens laat- ‘oploep:’ Met dien verstande—... ° 

.@.dat die. werknenjer “sodanige verscek doen ‘binne twee | 

“maande na aflodp ‘van die “twaalf. maande diens~waarop” 
«odie verlof betrekking het, en So LO 

". (ii) dat die, werkgewer die datum van ontvangs van, -sodanige 

- versdek .op. die versoek aanteken en dit onderteken en die 

. yersoek minstens.drie jaar bewaar vanaf sodanige datum 

of. vanaf die datum van die afloop van die eerste tydperk © 

"= van- twaalf maande dietis waarop die verlof betrekking 

. . het, en “wel vanaf die jongste van dié twee -datums. . 

(b) Die bGepalings van subklousulé (2)° geld mutatis: mutandis 

‘vir die verlof—in’ hierdie subklousule genoem. "0° 

(4);.Die, besoldiging ten opsigte van die verlof voorgeskryf. in. 

subklousule (1), gelees: met subklousule (3), moet uiterlik op die: 

laasté ‘werkdag voor die aanvangsdatum van’ die- verlof. betdal 

word. ~ ce ee 

-- 4(5)'Aan "n werknemer, wie se “dienskontrak gedurende. enige 

~ tydperk van twaalf maande diens eindig’ voordat: die _verloftyd- 

perk Voorgeskry£. in: subklousule’ (J) ten Opsigte’ van so ’n tydperk’ 

. opgeloop~ het, “moet by sodanige diensbeéindiging, benewens 

- enige.ander besoldiging wat aan hom verskuldig 41s, vir elke vol- 

tooide-maand van sodanigé: diensperiode ’n bedrag:-be:aal ‘word 

van’ minstens—~ Be cE 

(a) in die geval van_’n werknemer-in paragraaf: (a) van“ sub- - 

klousule (1) vermeld, een-vierde van ‘die weekloon, en 

  

(b) in: die geval. van *n werknemer in ‘paragraaf (b) van sub- ° : 

~ ‘klousule (1) vermeld, . een-séesde van die weekloon, 

wat hy onmiddellik voor die datum -van ‘sodanige diensbeéindi- 
-ging-ontvang het: Met dien verstande dat ’n werkgewer ten op- 

sigte van enige verloftyd wat hy ingevolge die vierdé voor- 

behoud in subklousule (2) aan ’n werknemer toegestaan het, ’n- 

eweredige: bedrag kan aftrek én.met dien verstande voorts dat ’n 

werknemer—, . C. ; a 

" @ wat sy diens verlaat sonder om dit op. te sé en “die op- 
. Seggingstermyn uit te dien wat by klousule 12 voorgeskryf 

‘word, .tensv die werkgewer van -sodanige opsegging afge- 

wor o-Siem het, of 8 : Oo 

Gi) wat:.sy., diens..verlaat, sonder regsgeldige rede; -of - ., .. 

Gi 7 

    

i).wat deur -sy werkgewer -sonder opsegginig ontslaan. word - 

om “h.rede wat vir sodanige ontslag sonder opsegging reg- 

tens* genoegsaam is, Js . = a, 

op geen. -befaling nit-hoofde van hierdie subklousule : geregtig’ is 

Me 
- (6) ’n’Werknemer wat geregtig _ geword -het’ tot-’n tydperk van” 

- verlof: voorgeskryf in subklousule (1),‘ gelees met. subklousule 
(3), en_wie Se dienskontrak eindig ‘voordat. -sodanige verlof toege- 
staan is, moét' by. sodanige “diensbedindiging die bedrag betaal 

| word wat hy ten opsigte van die verlof sou. ontvang het as_die. 

  

    

  

‘awerknemer~in-.paragraaf. (a). genoem, |, 
! rag -yvan=t i sekloon “waarop: fy": 

| geregtig is met. ingang. van-die eerste dag waarop die verlof '}. 

dat, as sodanige™ verlof. nie eerder ‘toegestaan .is nie, dit, | - - 

instem,, met enige tydperk, waarin die werknemer vredes-- |. 

“'Goeie Vrydag, Hemelvaartsdag, 

. Geloftedag of Kersdag binne die tydperk van verlof val, |” 

vir elke sodanige dag neg ’n. dag by gemelde tydperk as. 

-verdere verloftyd. .gevoeg .en. vir elke sodanige bygevoegde |’ 

dat “n werkgewer ‘alle: dae _geleentheidsverlof wat aan sy. 

  

‘t “of atiy . ‘other “eniployé 
calendar. days’ leave; =. 

     

  

and shal) pay. such employee in<réspect of such Jeave—. 

+42) in the. case “ofan employee referred, to-in. paragraph *(@),_ 

"an amount of not@léss “than: three -‘times “the. weekly. “wage” 

to which he was éntitléd as from, the first 7day of the \ 

(ii).in the casé.of an employee referred to.in paragraph .(b); >. 

“an amount, of not’ less than double the “weekly: wage *to.- 

1 -< Which ‘he was entitled as from the first. day -of the leav 

    

  

   

    

  

    

    
   

      

4 this clause the ° weekly. wage 

of any employee who is.employed on any: basis provided for in 

- clause 9. shall be calculated onthe. basis set out-in section ‘fwenty.- 

(5), 6f the “Factories, Machinery and’ Building Work/Act, 1941: 

" Prowidéd that forthe’ purpose, of: 

  
  

.Q) The ‘leave referred to in. sub-clause (1) shall “be 

at a time to be fixed by the employery- Provided. 

-”-G) that if such leave had not been granted. earlier, it shall, 

- "gave as provided“in sub-clause (3), be granted: so; as’ to -. 

“commence. within two months after the completion of the. °°: 

_ ‘twelve months ef employment to-which “it: relatés;.. <--.’ 

. ii) thatthe: period of leave ‘shall not be concurrent with sick: -- 

-. Jeave granted in terms of Clause 7 nor, unless the employee - oo 

 s0 requests and the employer agrees. in writing, -with any 

period: of military training; eR EN 

. Gil) ‘that if New Year’s ‘Day, Good: Friday,: Ascension Day,: : 
-> the Day of the Covenant or Christmas. “Day falls. within.” 

’ the périod ‘of. such leave, another work, day-shall, for. éach: . 

‘Stich, holiday, be added to (the said period as .a-further® | 

period of leave-an ve-and the employee shali be paid an amoutit |. 
- of not. less than his daily wage in respect ‘of éach ‘such- 5 

day added; ty a 
' (Gv) that an employer may 

"granted 

   

    

      
    

   

XN 

  

  

   
set off against. such. period: of leav 

- any. days of,. occasional ‘leave ‘granted.on full pay to: his’. 

‘employee at -his employee’s written request during. the. 

yt employment to’ -which © the. 

  

    
. period, of twelve months of 

period of leave relates. 

(3) ta) At the: written request of an employée, an “employer ls 

may permit the leave to accumulate over. a period of not moré’ 

then twenty-four months of employment :, Providéd-— *- : s 

' -" "G) that. such ‘request. is. made by such: employee not later than ...~ 

-°.*" tg months after the expiry of the. first-period, of twelve.” 

.° “ months’. employment -to. which. the leave relates; and- pet 

Gi) that the date’of the: receipt of such. request ‘is endorsed on> 

the request over his signature by the employer, who shall 

‘retain such request for.a period of ‘not less. than. three © _ 
_-yeats frorh’such date of the expiry of ‘the first “period of:- °~: 

- ‘twelve months’ employment: to which the leave ‘relates, “ 

'-" whichever is the later. Tos Te vr EG 

  

woe SS 

  
  

        

   

  

   

    

  

  

. (by The provisions of sub-clause (2) shall mutatis ‘mutandi 

“apply to the leave referred to in this sub-clause. ws 
  

(4) The. remuneration in respect ‘of the “Jeave - prescribed ‘ in: . 

sub-clause (1), read with sub-clause (3), shall -be -paid:‘not later: '.* 

.tham the last work day before the ‘date of such commencement of ; ~' 
“the leave. © . OE pe ene a ee 

a 

    

(3) An employee whose contract of employment ‘terminates 

‘during ‘any period of - twelve months’ employment . before. the: 

period’.of leave prescribed in sub-clause (1). in -respéct of that .- 
“periéd has accrued, shall upon such: termination;-and in d4ddition 
to any other temuneration which may: be due to him, be paid, in ot 

respect: of each completed month of such period. of. employment ....: 

_an- amount of not less than— . Ce 

’ (a) in die case of an employee referred to in paragraph (d@) of”. 
sub-clause (1), one-fourth of the weekly wage;.and'" °-.¢...:- 

ae 

   

- : 4 

sub-clause (1), one-sixth of the weekly. wage, . 
(b) in the case of an employee reférred to in paragraph (®) of 8 -: 

he ‘was receiving immediately before the ‘date-of such termination‘, . 
_Provided that an employer may ‘make a proportionate, deduction. ~- 

in respect of any period of leave granted to an’émployee in terms ~ >. 

of the fourth proviso’ to sub-clause (2)‘and provided further- that ..- ‘ 

- an employee— ms Se pe 

(i) who. leaves his employment without having ‘given. and *~ 

. Served the ‘period of notice prescribed ‘in clause 12, unless.”..:- 
. ‘the employer has waived such fiotice; or ae ‘ 

(ii) who leaves his. employment without cause recognised by ~*: 

  

vat   

. ~' law as sufficient; or. - So Sos 

(iii) who-is dismissed by his employer without:-notice fotany" 

_ cause recognised< by law as: sufficient’ for. such dismissal: _, 

without notice, ‘ Sooke “ ey 

shall not be entitled to any: . 

a 

    

payment by virtue of: this sub-clause _ ; 
     

(6) An employee who’ has. become entitled to a period of leave.’ 
prescribed in ‘sub-clause (1), read with sub-clause (3); and whose‘: | 

‘contract of employment terminates before such leave has been": — 

‘granted; shall upon such termination, bé paid the. amount -He.*"*. 

    

  “verlof aan hom op 
~Sfaan was...” oa 

    

die datum, van die diensbeéindiging toege-" + would have received in. respect. of the® leave, had the-Jeave-been- 

granted to. him as at the date of termination... re N    

 



\ . ' 
N 
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(7) By die toepassing van hierdie klousule word die uitdruk-' 
king ,,diens” geag elke tydperk ‘te omvat ‘ten opsigte. waarvan 
np. werkgewer ingevolge kiousule 12. ’n ‘-werknemer betaal in plaas 

‘van sy diens op te sé en tewens allée tydperke waarin ’n werk . 
hemer afwesig is— | - ; . 

.(a).met verlof ingevolge hierdie klousule; 

(b) met siekieveriof ingevolge kiousule 7; 

‘(c) op las of versoek van sy werkgewer; 

(@) militére opleiding ondergaan; 

en wel tot ’n totaal in enige jaar van hoogstens tien weke ten’ 
 opsigte van punte (a), (b) en (c), plus enige militére opleiding 

in dié: jaar meegemaak; en: die diens word geag te. begin— : 

(i) in ‘die geval van ’n werknemer wat. voor-die inwerking- 
" treding van hierdie Vasstelling tot ’n tydperk van jaarlikse 

. verlof ingevolge enige wet geregtig geword het, op die 
datum waarop sodanige werknemer die vorige maal’ die 
reg op verlof ingevolge dié wet verwerf het; 

in -die geval van ’n werknemer wat voor die datum van 
die inwerkingtreding van hierdie Vasstelling in diens was 
en vir wie enige wet geld wat vir jaarlikse verlof voor- 
‘siening maak maar wat nog nie tot ‘n tydperk van ver- 
‘lof ingevolge daarvan geregtig geword het nic, op- die 
aanvangsdatum van sodanige diens; . 

in die geval van enige ander werknemer, op die datum 
waarep so ’n werknemer by sy werkgewer in diens~getree 
het of die datum van die inwerkingtreding van hierdie 

 Vasstelling, en wel op die jongste van die twee datums. 
- _ (8).(@) Ondanks andersluidende bepalings in hierdie klousule 
‘-kan ’n werkgewer vir die doel van jaarlikse verlof te eniger iyd, 
‘maar hoogstens' eenmaal in ’h tydsbestek van twaalf  maande, 
sy bedryfsinrigting sluit en wel vir veertien opeenvolgende 
kalenderdae plus enige ander dae wat moontlik uit hoofde van 
die derde voorbehoud in subklousule (2), daacby.gevoegz moet 

~ Word, — . . oe 
(6) 2n Werknemer wat op die dag yan die sluiting van ’n 

bedryfsinrigting ingevolge paragraaf (a) nie op die volle. tydperk 
‘van jaarlikse verlof voorgeskryf in subklousule (1) {h)- geregtig is 
nie, moet vir enige verlof wat aan hom verskuidig is deur sy werk- 
gewer, betaal word op -die grondslag in subklousule (5) uiteen- 
gesit, en vir die doei van jaarlikse verlof daarna word sy diens 
geag te begin op die datum waarop die bedryfsinrigting aldus 
gesluit is. . . . 

(9) By die toepassing-van hierdie klousule beteken die uitdruk- 
" king ,,loon” ’n werknemer se icon plus sy lewenskostetoelae. 

(in 

(iii) 

7, SIEKTEVERLOF, 

‘.-(i), Behoudens die bepalings van subklousule. (2), moet ’n 
werkgewer aan sy werknemer, uitgesonderd.’n los werknemer, 
“wat weens ongeskiktheid van die werk afwesig is, altesaam die 
_volgende toestaan:- ‘ vo 

(a) In die geval van 
‘minstens twintig 

(b) in die geval van 
twintig werkdae 

  

’n werknemer wat ’n vyfdagweek werk, 
werkdae siekteverlof; 
alle ander werknemers, minstens vier-en- 
siekteverlof; 

gedurende elke kringloop van vier-én-twintig agtereenvolgende - 
- maande diens by hom, en hy moet sodanige werknemer ten 

- Opsigte van enige tydperk van afwesigheid kragiens hierdie 
klousule, minstens dié ioon betaal wat hy sou ontvang het as hy 
gedurende sodanige tydperk gewerk het: Met dien verstande— 

' (i) dat, gedurende die eerste vier-en-twintig agtereenvoigende 
maande diens, °n werknemer wat ’n vyfdagweek werk, nie 
op meer as een werkdag siekteverlof met volle betaling 
ten opsigte van elke voltooide tydperk van vyf weke diens, 
en alle ander werknemers nig op meer as een werkdag 
siekteverlof met. volle betaling ten opsigte van elke vol- 

-. tooide maand diens geregtig is nie; 
(ii);dat hierdie kiousule nie van toepassing is nie op ’n werk- 

nemer op wie se skriftelike versoek ’n werkgewer bedrae 
‘ betaai wat tien minste net so groot is as dié wat die 

werknemer bydra tot enige fonds of organisasie wat die 
'werknemer aanwys en waft aan die werknemer, ingeval 
van ongeskiktheid onder die omstandighede in hierdie 
kiousule uiteengesit, betaling waarborg van altesaam min- 

_ Stens die ekwivaient van sy loon vir twintig of vier-en: 
twintig werkdae, na gelang van die geval, in elke kringloop 
van vier-en-twintig maande diens, behalwe dat gedurende 
die eerste vier-en-twintig maande wat bydraes deur die 

_ werknemer betaal word, die gewaarborgde skaal nie meer 
-as die oploopskaal soos uiteengesit in die eerste voorbe- 
houdsbepaling van hierdie subklousule, hoef te--wees nie; 

(iii) dat waar ’n werkgewer ingevolge enige wet gelde vir | 
hospitaal- of mediese -behandeling ten opsigte van ’n werk- 
nemer moet betaal en sodanige gelde wel betaal, die 
bedrag aldus betaal, afgetrek. kan word van die bedrag 
wat ten opsigte van afwesigheid weens ongeskiktheid inge- 
volge. hierdie klousule verskuldig is; 
dat, indien ’n werkgewer ten opsigte van enige tydperk 
van ongeskiktheid wat deur hierdie klousule gedek word, 
by enige ander wet verplig word om.’n werknemer se 

‘volie loon te betaal, die bepalings van hierdie klousule 
nie van toepassing is nie; : 

(v) dat die loon wat vir enige afwesigheidstydperk weens 
sickteverlof kragtens hierdie klousule betaal moet word, 
‘aan n werknemer wat stukwerk verrig, bereken moet 

_ word op grondslag van die besoldiging. wat aan sodanige 
werknemer op sy laaste betaaldag onmiddellik voor 
“adanige afwesigheid betaal is. \ oo 

a   

‘ 

(7) Hor the purpose of this clause the expression “ employ- 
ment” shail be deemed to include any petiod in respect of which. 
an employer, in terms. of’ clause 12, pays'an employee in lieu of 
notice and also any period or periods during which an employee 
is absent— : : : : 

(a)-on leave in terms of this clause; 

(5): on sick leave in terms of clause 7; 

(c} on the instructions or at the request of his employer; 

(d) undergoing military training; , 

amounting in the aggregate in respect of items (a), (b) and-(c) 
fo not more than ten weeks in any year, plus any period of 
military training undergone in that year, and employment shall. be 
deemed to commence— : . So 

(i) in the case of an employee- who had before the coming 
into force of this Determination become entitled to a 
period of leave in terms of any law, on the date on which 
such employee last became entitled to such leave under 
such Jaw; 

in the case of an employee who was in employment before 
the date of commencement of this Determination and to 
whom any law providing for leave applied but who had 
not become entitled to a period of leave in terms thereof, 
on the date on which such employment commenced:. 

in the case of any other employee, on the date on which 
such employee entered his employer’s service or on the 
date of the coming into force of this Determination, 
whichever is the later. ue 

fai) 

(iit) 

(8) (a) Notwithstanding anything to the contrary contained in 
this clause, an employer: may for_the purpose of annual leave at 
any time, but not more than once in any period of twelve months’ 
clese his establishment for fourteen consecutive calendar days 
plus any additional days that may have to be added by virtue of 
the third proviso to sub-clause (2). 

(b) An employee who at the date of the closing of an-establish- 
ment in terms of paragraph (a) is not entitled to the full period 
of leave prescribed in sub-clause_(1) (b) shall in respect. of any 
leave due to him be paid by his employer on the basis set- out in 
sub-clause (5), and for the purpose of annual leave thereafter his 
employment shali be deemed to commence on the date of such 
closing of the establishment. 

(9) For the purpose of this clause the expression “ wage ” 
shali mean an employee’s wage plus his cost of living allowance. 

7, Sick LEAVE, 
(1} Subject to the provisions of sub-clause (2), an employer 

shail grant. to his employee, other than a casual employee, who is 
absent from work through incapacity— 

(a) in the case of an employee who works a five-day week, not 
less than tweaty work days; . 

(b) in the case of any other employee, not less than twenty- 
four work days: ; 

sick leave in the aggregate during each cycle of twenty-four 
consecutive months of employment with him, and shall pay such’ 
employee in respect of any period of absence in terms of ‘this 
sub-clause not less than the wage he would haye received had he 
worked during such period: Provided— : 

(i) that in the first twenty-four consecutive months of employ- 
ment an employee shall not be entitled to sick leave on full 
pay at a rate of more than, in the case of an employee 
who works a five-day week, one work day in respect of 
each completed period Gf five weeks of employment and, in 
the case of any other employee, one work day in respect 
of each completed month of employment; 

that this clause shall not apply to an employee at whose 
written request an employer makes contributions, at least 
equal to’those made by the employee, to any fund or 
organisation nominated by the employee, which fund or 
organisation guarantees to the employee in the event of 

‘his incapacity in the circumstances set out in this clause 
the payment to him of not less than in the aggregate the 

_ equivalent of his wage for twenty. or twenty-four work days, 
as the case may be, in each cycle of twenty-four months’ 
employment, except that during the first twenty-four months 
of the .payment of contributions by the employee’ the 
guaranteed rate need not exceed the rate of accrual set 
out in the first proviso to this sub-clause; , ab 

that where an employer is by any Jaw required to pay fees 
for hospital or medical treatment in respect of an employee, 
and pays such fees, the amount so paid may beset off 
against the payment due in respect of -absence owing to 
incapacity in terms of this. clause; 

(iv) that, if in respect of any period of incapacity covered by 
this clause an employer is required by any other jaw to 
pay to an employee his full wages, thé provisions of this 
clause shall not apply; . 

{v) that the wage payable to an employee who is employed on 
piece-work for any period of absence on sick leave in terms 
of this clause shall be calculated on-the basis of the remu- 
neration paid to such-employee on his pay day immediately 
preceding such absence. . . ce 

may) 

(iii)



. - Q)2n Werkgewer Kany as: ’n *yooropgestelde vi 

          

2) on kany as. agestelde voorwaarde vir 
die betaling deur.hom. van enige-bedrag wat “n werknemer-krag- 

‘tens hierdie klousule. eis teri opsigte van afwesigheid -van.: werk - 

V 

© 

vir. n,.tydperk, van meer as ‘drie agtereenvolgende kalenderdae, | 

van. die -werknemer vereis*om ’n_ sertifikaat, geteken-.deur :’n. 

mediese ‘praktisyn, aan. hom voor télé wat. die aard en. duur. 

van die werknemer se ‘ongeskiktheid bevestig. 

(3) Wanneer:°’n werknemer’ gedurende die cerste kringloop van 

vier-en-twintig: maandé-diens by. dieselfde werkgewer weens-onge- 

skiktheid afwesig is vit “nh tydperk wat Janger is as enige siekte- 

yerlof wat ten tyde van sodanige ongeskiktheid opgeloop het, is 

betaling ‘geregtig, “maar sy werkgewer, moet, as hy dit nie reeds | 

gedoen, het ‘nie, by die verstryking van genoemde: dienskringloop _ 

of by diensbedindiging voor sodanige verstryking, hom ten opsigte . 

van ‘sodanige langer tydperk van_afwesigheid weens ongeskiktheid 

betaal “vir sover- siekteverlof wat: by sodanige. verstryking of. 

beéindiging opgeloop het, nie’ geneem: is mie... , . 

“(4y By die “toepassing van hierdie klousule— 

word die uitdrukking ,,diens” geag enige tydperk of tyd- 

 perke te omvat Waarin’ die“ werknemer afwesig is— . 

= .@) met verlof ingevolge kKicusule.6;... 

“2: Gi}-op las of. versoek: van sy werkgewer; . — 

(iii) met. siékteverlof ‘ingevolge subklousule (1); 

- " @¥) militére opleiding; : . 

“en wel tot ’n totaal in enige jaar van hoogstens tien weke, 

ten opsigte van -punte (i), (ii) en (iii), plus enige militére. 

opleiding in. die jaar ondergaan, en alle tyd waarin hy by 

> dieselfde weikgewer in diens was onmiddellik voor die 

‘datum -van die inwerkingtreding van. hiérdie ' Vasstelling 

word by die toépassing “van ‘hierdie klousule geag  diens 

‘ingevolge “hierdie ‘Vasstelling te wees, en alle’ siekteverlof 

se 

\ 

~ " wat"imet volle betaling aan so ‘n werknemer gedurende so 

“<n tydperk toegestaan ‘is, word geag. ingevolge hierdie Vas- 

-stelling toegestaan te wees; 9 7 Oo 

beteken ,, ongeskiktheid ® die. onvermoé om te werk weens 

siekte ‘of -besering, behalwe-as dit~deur die werknemer se 

ele wangedrag veroorsaak, is: Met dien. verstande dat, as 

a. die onvermdé-om. te werk te wyté is-aan ’n ongéluk waar- 

“. yoor ingevolge die Ongevallewet, 1941, vergoeding betaal- 

“paar is,-dit geag word ongeskiktheid te wees slegs ten op- 

sigte van-’n tydperk van onvermoé.om te werk waarvoor 

2 

geen vergoeding - weens _arbeidsongeskiktheid “ingevolge dié_ . 

. . Wet betaalbaar is nie; . . . 

_(e) -beteken: ;,loon” ’n werknemer se loon plus sy lewens- - 

kostetoelae. my : : —_ 

. 3 OPENBARE VAR ANSIEDAE EN SONDAE. Ls 

‘) Behoudens die bepalings: van. klousule 4 (6), moet-’n -werk- 

gewer aan *n werknemer wat op Nuwejaarsdag, Goeie- Vrydag, 

Hemelvaartsdag, Geloftedag of Kersdag nie werk nie, vir *n week 

_waarin so ’n dag val, minstens sy weekloon. betaal: Met dien 

“op Nuwejaarsdag, i 

Kersdag ‘te werk, moet’ hy, | 
4 (6), die werknemer. vit die 

verstande dat indien ’n werknemer van sy werk afwesig is op: die 

Vrydag wat op Hemelvaartsdag volg. en nie geregtig is nie op 

betaling vir sodanige Vrydag, is hy nie-geregtig op betaling .vir 

sodanige Hemelvaartsdag nie. = = es “ 

(2) Wanneer ’n werkgewer *n werknemer verplig of toelaat om 

Y Goeie Vrydag,. Hemelvaartsdag, Geloftedag of 
behoudens soos bepaal in klousule 

> week .waatin sodanige dag voorkom, 

minstens sy weekloon betaal plus sy uurloon vir elke “uur. of 

gedeelte van hn uur wat die. werknemier ‘op so ’n dag -gewerk het: 

“Met dien verstande dat. waar die werknemer’ verplig is of toege- 

. beteken. 

jaat word om .minder.as.vier uur op~so. *n dag te werk, daar 

beskou sal word dat-hy vier uur gewerk het. m, : 

(3) Vergoeding ‘vir werk’ op ’n Sondag.—Wanneer ’n werk- 

_hemer op ’n Sondag werk, moet sy werknemer hom ‘dof— 

(Gi) dubbel-sy dagloon betaal; of I un 

Gi) een en een-derde maal sy uurloon vir elke uur of gedeelte 

yan ’n uur’ wat hy op-die Sondag gewerk het, betaal en ~ 

‘hom’ binne Veertien dae van sodanige Sondag af een’ dag ~ 

~ verlof’ toestaan ¢n hom ten opsigte daarvan minstens sy 

_ dagioon betaal: Met dien verstande dat wanneer’ sodanige 

werknemer verplig of. toegelaat word om vir minder as 

hy vier uur gewerk het. 

@ Vir die toepassing van. hierdie 
loon” geag ’n -werknemer se loon 

vier uur op die Sondag te werk, daar beskou sal word dat . 

klousule word die woord | 

» plus’ lewenskostetoelae te 

(5) Hierdie- klousule is nie op *n los werknemer. of ’n wag van 

toepassing nie. Le Ds . : : 

ae -. 9, STUKWERK. 

ayn Werkgewer' kan enige stukwerkstelsel ‘toepas, en sodanige 

“‘werkgewer moet, behoudens ‘die bepalings van klousule 4 (6), 

‘aan sy werknemer wat vir enige tydperk volgens sodanige. stuk- ” 

werkstelsel diens doen, besoldiging betaal teen die loonskale 

wat ooreenkomstig sodanige stelsel. van toepassing is; Met dien 

’ verstande dat, afgesien van. die hoeveelheid of omvang van die 

werk .wat: gedoen. is, die werkgewer aan. sodanige werknemer 

minstens die volgende, plus vyf persent, moet betaal:— , 

* (a) In. die -geval van-’n-los. werknemer, ten’ opsigte van elke | 

: dag waarop stukwerk verrig word, die bedrag.-wat hy 
_: verplig sou gewees het om vir .dié..dag aan sodanige. werk- 

.. .nemer te-betaal.as hy-op‘grondslag van tyd wat. gewerk is, 
besoldig was; . . 
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hy slegs: ten’-opsigte. van sodanige opgeloopte siekteverlof op | 

shall be. deemed. to have worked for four hours. 

  

an 

  

‘/-(2)_An employer may, as’ a“conditio »-precedent:to th 

employee to produce a certificate signed by a medical. practitioner> 
confirming the nature-and duration of the employee's incapacity, | -. ~ 

(3), Where, during the first.cvele of twenty-tou months. of 
employment with-the same~ employer,- an’ -employee is, absent 

- owing to incapacity for a period in excess of any ‘sick leave-= 

    

_ @) An fer a cond payment — 
‘by him of any ‘amount ‘claimed in. terms: ofthis ‘clause'‘by-dn °° 
‘employee in’ respect .of, any absence from ‘work: for.-a seriod 
covering more than thrée. consecitive calendar days, require. the ~ a 

accrued. at the time of such incapacity, hé shal} be entitled ‘to-be 
paid only in. respect of such. leave as has so -accrued; but. his 
employer shall, if he.-has act previously done so, -at'the éxpiry:~- 

_ Of the. said cycle of employment, or: on termination of employ- 
mént before such expiry pay him in respect of such excess period: a 

of absence owing to. incapacity to. the extent to which sick ‘leave, 
accrued at such expiry or termination, had not been taken.’ -,. 

7 4 For the purpose of this clause the expréssion— Oe. 

shall be deemed to include any period. rn (a) “ employment ” 
periods during which an employee is absent-— - -. 

  

(i) on leave in terms of clause 6; - me Ee 

(ii) on the instructions or at: the request of his-employer; 

(iii) on sick leave in terms-of sub-clause Di. ee 
~ (iv) undergoing military training; PoP 
amounting in the aggregate in any year to“not more’ 

any period of employment which an. employee “has had 

than 
ten weeks, in respect of: items (), (ii) and. ii), plus any -'" 

_ period of. military training undergone in that year; ‘and ~ we 

_ with the same employer immediately before the. date ‘of the.” 
coming into operation of this Determination shall for the’ 

. purpose of this clause be deemed to be employment under. - 
this Determination, and any.sick leave on full pay granted we 

period shall be deemed- : to such an employee during such, ] 
to have beén. granted ‘under this Determination; cn 

    

" (b) “incapacity” means inability to work. owing to any: sic — 
_ ness: or. injury .other-than’ that. caused by.an employee’s . |: 

. own misconduct: Provided that any inability. to. -work’ 
-caused by an accident for which compensation is ‘payable ~ 
under the Workmen’s Compensation Act, 1941; ‘shall.be':, 

:, deemed’ to be incapacity only-in respect of any period of a 
inability. to work for which. no- disablement payment ‘is - 

. payable in:terms of that Act; . - ee ; 

(c) “ wage” means an employee’s wage” plus his. cost of living : 
allowance. Lo a 

8. Pustic. HOLIDAYS AND SUNDAYS... 

  

- (1) Subject -to'the provisions of. clause 4 (6), if an. ‘employee: wy - 
-does not work on New Year’s Day, Good Friday, Ascension Day, —~; 

the Day of the Covenant or. Christmas Day, .his employer ‘shall ~~ 
pay him for the week in which such day falls not less ‘than. his... 
weekly wage: Provided: that if an employee’ is absent from work < 

on the Friday succeeding Ascension Day and is -not ‘entitled ‘to. . 

payment for such Ascension Day. 

(2)' Whenever ‘an. employer requires: or permits an employee” 
to. work on New Year’s Day, Good Friday, Ascension Day, the: 

Day of the Covenant or Christmas Day he shaH, save. as provi- 

ded ‘in clause 4 (6), pay such employee for the, week in which’ 

such’ day falls not Jess than his weekly wage plus his hourly 

‘ wage for each hour or. part of an hour worked by’ the employee 

on such day: Provided: that where such an employée“is required. . ~- 
such day, he. - ~- or permitted to work for less than four hours ‘on 

'. (3) Compensation for Work-on @ Sunday -—Whenever an em- 

ployee works on a Sunday, ‘his employer shail either— St 

@ pay him double his daily wage; or a) 

(ii) pay him one and a third times his hourly wage for each. , 

- 

ros 

‘payment in respect of stich Friday,‘he shall not be entitled to = 

hour or.part of an hour worked .by him om ‘such Sunday, ._ . 

‘and grant him ‘within fourteen days ‘of such Sunday 

one day’s leave ‘and pay him in respect’ thereof’ not Jess - 

than his daily wage: Provided that where such an employee. 

is required or permitted to work for-less than four ‘hours’: .- 
he shall be deemed to have worked’for:  ~ ‘on such Sunday, 

four hours. 

(4) For thé purpose of this clause. the expression “ wage.” shall . o 

mean an employee’s wage plus his cost of living allowance. y g nis cost . vanee. . 

- '(5) This clause shall not apply toa casual employee of a watch- 

| man. Co 7 . 4 a 
    

9. Peck WorK: 

() An employer may introduce any. piece-work “system ‘and, 

save as provided in. clause 4. (6), the employer shall: pay to his - 

employee who is employed on such piece-work system. for. any ‘ 

_ period, remuneration at the rates applicable under. ‘such systemi” 2°) 

Provided that, irrespective of the quantity of. work: done, the. - 

employer. s 
plus five-per cent: — 

shall pay to such employee not less than ‘the following 
tae 

(a) In the case of a casual employee, in respect of each: day, no 

. , is performed, the amount which he | 
on which piece-work / 

would: have been. required to pay, such employee for that . 

day had he béen remunerated on the basis of time’ worked; 

 



  

oN 

“wi in 1 die geval. Van °n ander: werknemer as °n los. "werknemény 
ten opsigte. van elke week. waarin: hy ‘stukwérk- verrig, die. 

_ bedrag wat, hy verplig.. sou gewees het om. vir dié week aan 
. sodanige werknemer te betaal . as. hy op. srondslag van tyd- | ° 
wat gewerk is, besoldig was; 

., (2) ’n Werkgewer moet op ’n opvallende plek. | in sy inrigting 
An ys. van die skale in subklousule gay genoem, epgeplak hou: 

~ 10. BESKERMENDE KLERE, UNIFORMS, EN OORPAKKE. 

(1). Wanneer ’n werknémer in die loop van sy werk aan, nat. 
prosesse, hitte of enige giffige, vretendée of skadelike stof bloot~ 
gestel word. wat besering. of. siekte aan die’ werknemer of: skade. 
aan sy klere Kan veroorsaak, moet sy werkgewer hom - gratis van: 
die’. beskermende~ klere oorpakke, skérmbrille, — handskoene, 
skoeisel en salf voorsien wat nodig is om die: werknemer genoeg- 

“saam teen’ die blooistelling te beskerm, en moet hy sodanige . 
“ artikels, gratis in bruikbare toestand hou, en. iedere. sodanige 
artikel bly die eiendom van die ‘werk gewer. 

(2) ’n Werkgewer moet alle ‘uniforms, oorpakke, ‘stewels of 
_beskermende klere wat hy vereis dat sy *werknemer dra of wat 
.enige wet of regulasie hom verplig om ‘aan sy werknemer te ver- 

' skaf,- gratis voorsien en in bruikbare toestand hou‘ en iedere” 
sodanige artikel bly die eiendom yan die werkgewer. cos . 

> , 

, H. VeRzOD * OP INDIENSNEMING. - 

n- Werkgewer mag niemand onder die ouderdom van - vyftien 
jaarin: diens he nie. . . 

on \. 7 Te 

ce 42. BEEINDIGING ‘VAN DIENSKONTRAK. 

(1) ’n Werkgewer of ’n werknemer, uitgesonderd:’ n los werk- 
“nemer, wat sy dienskontrak wil beéindig, moet— 

(a) gedurénde die eerste vier weke- diens vier-en- twintig uur. 
kennis . gee; 

(6) na die eerste vier weke diens, een week kennis gee, 

yan’ sy voorneme’om die kKontrak ‘te beéindig,” of ’n -werkgewer of 
*n werknemer kan die kontrak. sonder ‘kennisgewing ‘bééindig deur 
aan die. werknemer, in-plaas van sodanige- kennisgewing, minstens - 

’ die. volgende. te. betaal, ‘of. deur aan. die. -werkgewer, in plaas van. 
sodanige kennisgewing, minstens die volgende te verbeur of, te, 

“betaal, na gelang van die geval:—. - : 

(i) In die geval van vier-en-twintig uur kennisgewing, ’ *n bedrag” 
-  gélyk aan die dagloon: wat ‘die werknemer ontvang op die 

datum’ van sodanige beéindiging‘ . 

(ii) in die geval van.’n week kennisgewing, ° n bedrag gelyk. aan’ 
* “die “weekloon wat die werknemer ontvang op die datum | 
“ van sodanige beéindiging: .» ~ . 

| Met dien verstande ‘dat— : 

“oe Gi) dat . die: werkgewer of. werknemet se ‘reg ‘om die diens-_ 

  

: '-...° kontrak -sonder . kennisgewiag te bedindig’ weéns ’n regs- 

  

y 

_geéldige rede; 

“Gi dat ’n_ skriftelike ooreenkoms tussen: iY -werkgewer en sy 
werknemer wat voorsiening maak vir ’n kennisgewings- 
termyn wat ewe lank vir: beide partye, en-langer is- as 

” wat in“hierdie klousule voorgeskryf word; | . 

‘ > Gii) dat. die inwerkingtreding. van’ verbeurings of’ boetes wat | 
kragtens enige wet toegepas kan word ingeval ° "n werknemer | 

’, dros; 

nie jhierdeur geraak: word nie; en -voorts met dien verstande dat;. 
- waar ‘die loon van-’n werknemer op die:datum van diensbeéindi-- 

' ging - verminder is. met aftrekkings ten opsigte. van korttyd, die ; 
uitdrukking,- ,,ontvang op die datum-van sodanige. beéindiging-” 

-feag word te. beteken ,,sou ontvang het..op. die datum van 
sodanige beéindiging | as daar geen aftrekkings: ten opsigte van 

» Korttyd gemaak was nie”. 

* (2). Waar daar n> ooreenkoms ingevolge die tweede  voor- 
_ behoudsbepaling van subklousule (1) gesluit is, moet die. bétaling 
-of verbeuring ‘in ‘plaas van kennisgewing ooreenstem met die 

~. kennisgewingstermyn waaroor daar ooreengekom is. 

‘(3). Die kennisgewing -in - subklousule | (1) voorgeskryf, moet 
geskied - voor. of op die dag waarop die: inrigting- -gewoonlik’ 
‘sodanige werknemer betaal,-efi loop vanaf- die dag't na “sodanige 

. ‘betaaldag: Met-dien yerstande— 

«| @ dat die kennisgewingstermyh nie mag saamval met en.kennis | 
“» . nie gegee mag word gedurende *n werknemer se afwesig- 

‘>. heid met- verlof toegestaan kragtens: klousule’ 6, of - 
” gedurende enige tydperk van vredestydse opleiding wat die 
werknemer ingevolge die. Verdedigingswet,, 1957, moet 
ondergaan nie; 

Gi) dat’ kennis nie gegee mag ‘word gedurende- tn werknemer 
se afwesigheid met siekteverlof toegestaan kragtens klousule 
7 nie. ~ , 

(4) Vir die: toepassing van aierdie klousule -word die woord 
a, feag . ‘n . werknemer Se loon ‘plus lewenskostetoelae te 

ete: en. , Le 

  

: 13. DIENSSERTIERCAAT, ne 
: n Werkgewer \moet by bedindiging van’ ’n dienskontrak weens 
’n ander rede as die dros van ’n werknemer, sy werknemer, uit- 

* gesonderd ° n los werknemer, van ‘ri dienssertifikaat - voorsien wat 
’ wesénlik:in die ‘vorm-is wat in die Bylae van hierdie Vasstelling 
voorgeskryf ' word en. wat die ‘volie name. -van- die’. werkgewer 
en’ sy werknemer, die’ werksoort: van die- werknemer, die datum 
waarop die werk, begin is en dié. waarop: die kontrak bedindig is   en die’ besoldiging ten tyde van sodanige betindiging aangee, 

“40 . : . 

      

“0) in’ the < case.of any other: ‘employee, i ‘in respect of each week : 
in which he: does piece-work, the amount which he-would 

~ have been required to pay such’ employee for that ‘week 
~ had he. been’ remunerated on the basis of time ” worked. 

oO An’ employer’ “shall keep posted up ina “conspicuous place 
in his establishment a schedule of the rates. referred to in sib- 
clause ¢ 1). 

10. PROTECTIVE CLoTHinc; UNtrorMs on OVERALLS. 
(1) Whenever. an ‘employee, ia the course’ of: -his employment, 

| is exposed to wet processes, to heat or to any poisonous; Corrosive 
or other injurious substance liable,” to cause injury or disease to 
the employee or damage to his clothing, his~employer shall 
provide him free’ of charge with ‘such, protective clothing, overalls, 
goggles, gloves, footwear and ointment as may be necessary 
adequately to protect the employee ‘against such exposure and 
‘shall, free of charge, maintain such articles in serviceable con- 
dition . and any. such. article” shall remain the ‘property of the 
employer: 

(2) An employer shall supply ‘and inaintain in ‘serviceable con- 
dition, free of. charge, any uniforms, overalls, boots.or protective 
clothing which he requires his. employee to. wear.or which by any. 

- law or regulation he is compelled to provide to his employee and 
‘any such article shall remain the property of the employer. ..., 

. AL. PROHIBITION or EMPLOYMENT. 

“An employer shall not employ any person under - the - rage -of 
: fifteen years. a 

12. TERMINATION OF Conrracr oF EMPLOYMENT. 

(1). An employer or his employee, other than’ a ‘casual employee, 
who desires to’ terminate the contract of employment, shall give— 

(a) during” the ‘first four wéeks of. employment, twenty-four 
hours’ notice; - 1. 

0) after the first four “weeks of employment, 
notice, 

‘to terminate the contract, or an employer: or employee may 

one. week's 

terminate , the contract ‘without notice by paying the employee: or 

. of short: time ” 

paying or forfeiting.to the. employer, as the case may be, in lieu 
of such notice not less than—. . 

(i) in the case of iwenty- four’ hours’ notice, the daily wage 
: ‘which: the employee is receiving at the time of such . 
. termination; 

Gi) in the case of a week's notice, ‘the weekly wage Which the 
employee is receiving at the ‘time-of such termination: - 

Provided that this. shall not’ affect— . 

‘(i) the right of ‘an employer or an eraployee. to terminate the : 
contract without | notice for- any cause recognised by law 
as sufficient; . 

- ii): any written - agreement between’ an ‘employer: and his 
“employee which provides’ for a period of notice-of equal 
_ duration on both sides and for longer than that prescribed 

in this clause;. - \ 

(iii) the operation - of any ‘forfeitures or penalties which by law 
"(may be applicable in respect. of desertion. by an employee; 

Provided further’ that where the wage of an employee atthe time 
‘of .termination has been reduced. by deductions in respect of 
short-timé, the expression “is réceiving at. the time of such ~ 
termination ” shall, where an employer pays an employee in lieu- 
of notice, be deemed to. mean “ would*have received at the time 
of such termination if no _ deductions had been made in_ respect 

Q). Where there is an, ‘agreement in terms of the second proviso . 
to sub-clause (1), the payment or forfeiture in lieu of notice shall” 
correspond to. the period | of notice’ agreed upon. : 

- (3) The notice “presctibed in “sub- clause ® may be: given. on 
any work-day: Provided— , 

-@, that the period. of notice shall 1 not-rin concurrently with, 
nor shall notice be given during, an employee’s absence on 

~ leave granted in terms of clause-6 or any period of military 
training undergone by such employee; 

| Gi) that notice shall not -bé given during an employee s- absence’ - 
on “sick leave granted. in terms of clause 7 

(4) Fot ‘thé purpose of this’ clause ‘the exptession' “ wage” shall ~ 
’ mean an employee’s wage plus his cost of living allowance., 

13. ‘Currmtcare OF SERVICE. 

An employer, shall upon termination ‘of the contract of employ- . 
ment, other than through the desertion of an employee, furnish 
his employee, other than a casual employee, with™a certificate, 
of service, substantially in the form prescribed in’ the Schedule 

| to this ‘Determination, - showing the full names - of the. employer 
and his employee, the occtipation’ of ‘the. employee, ‘the date of 

| commencement and-the date of termination. of. the, contract, and 
the employee's weekly wage at the ‘date of such termination, 

~ a : . eof
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<)>.) GOVERNMENT GAZETTE EXTRAORDINARY, 18 MARCH. 1960. 18 

Po ’ oe, | 44, VERLOFTOELAE. ) - so 14. Leave ALLOWANCE., . L 

'. Ondanks enigiets teenstrydigs in hierdie Vasstelling is klousule, - Notwithstanding anything tothe contrary: in this Deétermina- '~ 

6 nie van toepassing op “n wérknemer wie. se werkgewer gereeld, - 

en terselfdertyd wanneer hy enige ander besoldiging .betaal wat 

aan 50 ‘n werknemer-verskuldig is, hom ’n toelae betaal in plaas 

van die verlof wat in klousule 6 voorgeskryf word: Met dien 

verstande—. ‘ Lo 

(i) dat die toelae 
betaal, nie minder is 
aan hom sou moes 
sodanige tydperk kragtens 

sule op sodanige werknemer van toépassing was; 

dat, indien sodanige werkgewer die werknemer onbetaalde 
die toelae, die 

nie as die bedrag wat. sy werk gewert 

betaal het..ten opsigte van verlof vir 

 @ 
- yerlof toestaan, benewens die betaling van 

bepalings van klousule 6 (8) mutatis mutandis van toepas- 

sing is-ten opsigte van die onbetaalde verlof. 

BYLAE. 

   

  

Ek/ons (A)... cece cere eres eeeee ee teeee seceneaeeneanecersccouneesenspereeees 

wat die Padmaakbedryf beoefen te........-.. ee eseeeeeenees euaevensecevensas 

- gertifiseer hierby' dat...........-. ee eees Lbaageeeesennaneeessenneaneeentaaee eases 

“by my/ons in diens was (a) vara ie... eeeeeeeeeeneeeees dag 

‘ a eseeeaees 19...... p tOt GEE Lees ceeeee ee eee eee ee renee tees 

vecnecuecederesues 19.0... , in die beroep, van 

veceteseeeeeees By diensbééindiging was 

onderd lewenskostetoelae)..............0:.0b+ 
b) 

‘sy/haar (a) loon, . 
vee pennies 

. = ve . 

POR... eee eens SPlCHIZS..... 2 cc econ 

_ fa} Skrap wat nie van toepassing is pie. 
(b) Neem die ‘bercep waarin dié werknemer uitsluitlik of hoof- 

saaklik in diens was, bv. Klerk; arbeider, randsteenaanléer, 

  

ens. _ : 

No. 380.] a [18 Maart 1960. 

(WET OP FABRIEKE, MASJINERIE EN BOUWERK, 
_— 4941. 

  

" PADMAAKBEDRYF, KAAP. 
  

"!"B_ JOHANNES DE KiERx, Minister van’ Arbeid, 

-handelende kragtens subartikel (1) van artikel, fwee-en-" 

iwintig van die Wet op Fabrieke, Masjinerie en Bouwerk, 

1941, verklaar hierby dat — die bepalings van die, 

Vassielling vir die padmaakbedryf -bekendgemaak’ by 

_Goewermentskennisgewing No. 379 van 18 Maart 1960, 

‘nie. vir die persone wie se werkure daarby gereél word, 

minder gunstig as die ooreenstemmende bepalings van 

genoemde Wet is nie. - Oe 

a J. DE KLERK, 
Minister van Arbeid. 

S Lo {18 
LOONWET, No. 5 van 1957. 

  

No. 377] - 

  

-  LOONVASSTELLING No. 200. 

ONGESKOOLDE ARBEID, KAAP. 
  

In opdrag van die Minister van Arbeid word hierby 

ingevolge subartikel (2) van artikel veertien van die 

Loonwet, 1957, bekendgemaak dat die Minister, kragtens 

die bevoegdheid hora verleen by subartikel (1) van artikel 

veertien van genoemde Wet, die Vasstelling wat in die 

‘Bylae hiervan verskyn ten opsigte van ongeskoolde arbeid 

gemaak het en die lide dag van ‘April 1960 bepaal het 

as die datum waarop ‘die bepalings van -genoemde 

Vasstelling bindend word. CO 

BYLAE. | 
  

“4. GEBIED EN OMVANG VAN. DIB..VASSTELLING. | 

Hierdie Wasstelling is van toepassing op alle werknemers wat 

‘- in die gebied bestaande uit die landdrosdistrikte Bellville, die 

Kaap, Simonstad en Wynberg en die munisipale gebied Kuils- 

rivier ongeskoolde arbetd verrig in enige van dic ondergenoemde 

‘bedrywe!— oo L 

- (1) Mark- en kommissieagentskappe; 
_ Q) vervaardiging of verspreiding van -gas;, . . 

(3) munisipale of afdelingsraadondernemings (met inbegrip van 

““munisipalitéeite, _ afdelingsrade, dorpsbesture, plaaslike 

_, 2 besture en komitees van plaaslike gebiede); 
(4) opbreek van ou metaal, , - 

aan sodanige werknemer oor enige tydperk , 

klousule 6, indien daardie klou-. 

Maart 1960. 

my
   

‘hereby certify that 

At the termination of employment 

tion, clause _6 shall. not apply to an -empleyee whose: employer. 

regularly, and at the same time as he pays any ether remunera~ . 

tion due to-such employee, pays him an allowance in lieu of the 

leave prescribed mm clause 6: Provided— es 

_ .@) that the total allowance paid’ to such employee over any 

- period is not less than- the amount which his employer 

would have had to pay him in respect of leave for such 

period in terms of clause 6, if that clause had applied to 

such employee; . : rs 

that, if such employer grants such employee unpaid Jeave ~:~ 

-in addition. to: the payment of the allowance, the -pro-. - 

visions of ‘clause 6 (8) shall mutatis mutandis apply in 

respect of such unpaid leave. oe, Ce 

SCHEDULE. ~ 

Gi) 

Tf We (A)evecccccssstecsrereestetecestes Seoeteseeueseseees ceeaeseteneneetenedenes | 
carrying. on trade in the Road-making :    

  

was employed by me/us (a) from the 
19......, to. the......... cacecaedeaes wo day of |, 

in the occupation of (b) ..... cater etaee - 

  

co awe e cece sue serespacnseebasveteenpenesenansaeasracreasegacererereceee Leesa eee! 
vee e eee ceaeeee ee esdeesareceeeseeeeeeeeneeneent res hisjihet” wage (xcluding 

cost of living allowance) WAS........--scesseereeeneeneere es . pounds. — 

Le ncuceCecusucaieseenensadeeseenees SHUN GS..... eset eeesseeeenttereetetees pence,    

Signature of Employer or Authorised 

, -  . Representative. - 

Date....... Leeeeseereeeeenes weceeeees seteeens . 

(a) Delete whichever inapplicable. , eo 

{b) State occupation in which employee was wholly or roainly. 

engaged, e.g. clerk, kerb layer, labourer, driver of a power- 

driven roller, roy “ 
          

  

No. 380.] ee [18 March 1960. 
FACTORIES, MACHINERY AND BUILDING WORK © 

ONO RKCT, 4b 
  

ROAD-MAKING INDUSTRY, CAPE... 
  

I, JOHANNES DE KLERK, Mihister of Labour, acting in. 

terms ‘of sub-section (1) of section. twenty-two ‘of the | 

Factories, Machinery and Building Work Act, 1941,. 

hereby declare the provisions of the Determination. for: 

the Road-making Industry published under Government .. 

Notice No. 379 of the. 18th March, 1960,.to be not less 

‘favourable to the persons whose hours of work are 

regulated thereby than the relative provisions of the said - 

    

Act. - De 
J. DE KLERK, 
"Minister of Labour. 

| No. 377] [18 March 1960; » 
WAGE ACT, No. 5 oF 1957. 

  

“WAGE DETERMINATION No. 200... 

» UNSKILLED LABOUR, CAPE. 2 
————— 

By direction of the Minister of Labour it is ‘hereby 

-notified in terms of sub-section (2) of ‘section fourteen of © 

the Wage Act, 1957, that the Minister, under the powers . 

vested in him by sub-section (1) of section fourteen of the 

said Act, has made the Determination in the Schedule. - 

hereto in respect of unskilled labour and has’ fixed the - 

| bith day of April, 1960, as the date from which the 
' provisions of the said Determination shall be binding. 

SCHEDULE. ~ 
  

1. AREA AND Score OF DETERMINATION. ~ < 

This Determination shall apply to all employees. who -perform, 

" unskilled labour in the area comprising the Magisterial Districts 

of Bellville, the Cape, Simonstown and Wynberg and the.munici-— 

pal area of -Kuilsriver in any of the undermentioned trades :— 

(1) Market and commission agencies; . 

_ 2) manufacture or distribution of ‘gas, ee 

_Q) municipal or. divisional council undertakings. (including 

municipalities, divisional councils, village .managenient 

. boards, local boards and local area committees); . ...° 

(4) breaking up of scrap metal; re 

4 

nO
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. G, skeepsagentskappe; : 
(6) asfaltering (ne boubedryt nie); 
(7) brugbou; . 
(8) sloping van gepoue, ce 
(9) uitgrawe of gelykmaak van grond; 

(10) voorbereiding yan. terreine ‘vir bou- of ander doeleindes;: 
(11) verhuur van kantore; 
(12) geboue skoonmaak (met inbegrip van vensters): 

.(13) vervaardiging of herstel van’ goiing- of jutesakke; 
' (14) aflewerings- of bodedienste (behalwe aflewering met moter- 

aangedrewe voertuie); 
- (15) uitgrawe, uitpomp, verkoop of aflewering ' van sand of 
. gruis;  - - 

(16) herwinning van afvalp papier; ‘ 
. (17). vervaardiging .of verspreiding van roomys; 
(18) konstruksie van riool-, dreinering- of 

skemas; 
(19) kunsmisvervaardiging; 

-en op die werkgewers van sodanige werknemers. 

2. WoogDOMSkKRYWING. 

(1), Tensy uit die samehang anders blyk, het ledere uitdrukking 
wat in hierdie Vasstelling gebesig en in die 1 Loonwet, 1957, om- 
skryf ‘word, dieselfde betekenis as in dié Wet en, tensy strydig 
met die samehang, beteken— , 

' @) ,, bedryfsinrigiing ”, ’n perseel waarop of in verband waar- 
mee een of meer werknemers in enigeen of meer van die 
bedrywe in klousule 1 genoem, in diens is; {v) 

(ii) ,, daaglikse werknemer”, ’n werknemer wat by die dag 
in diens is; (ii) - . . 

(iii) ,, deeltydse skoonmaakster”, beteken ’n vroulike werk- 
. nemer wat by die week of die maand in diens is om kan- 

. toorpersele of kantoormeubels skoon te maak op nie meer 
as ses dae per week nie en vir nie meer as vier-en-twintig 
gewone werkure in enige week nie; (viii) 
;korttyd’’, ’n tydelike vermindering van dic aantal gewone 
werkure weens ongunstige weersgesteldheid, ’n tekort aaa - 
‘grondstowwe, of ten gevolge van “die feit dat die installasie 
of masjinerie uit ord2 is, of die gebou ten gevolge van 
*n ongeluk of ander. onvoorsiene omstandigheid onbruik- 
baar is of dreig. om dit te word; (x). 

' (v)., lewenskostetcelac ”, die toelae voorgeskryf in Oorlogs- 
. .maatreél No. 43 van 1542, soos gewysig, en soos uitgelé 

by artikel twee van die Wet op die Voortsetting van Qor- 
_ logsmaatreéls, 1948, en paragraaf’ (b) van artikel twee 

van die Wet op die Vosrtsetting van CGorlogsmaatreéls, 
_ 1950: Met dien verstande’ dat, as ’n werkgewer sy werk- 
“nemer gereeld ’n lewenskostetoelae ‘betaal wat hoér is 
as dié wat aldus voorgeskryf is, dit sodanige hoér toelae 
beteken; (i) 

- (vi)’,, loon”, die geldbedrag aan *’n- werknemer ingevolgé 
klousule 3 (1) betaalbaar ten opsigte van sy gewone werk- 

" ure soos voorgeskryf by klousule 5: Met dien verstande 
dat, as *n werkgewer sy werknemer vir sy gewone werk- 
ure gereeld ’n hoér bedrag betaal as dié in Klousule 3 (1) 
voorgeskryf, dit dié ho&r bedrag beteken; (xii) 

(iv) 

(vii) ,, nagwag”,’"n werknemer wat in die nag of op Sondae of 
: openbare vakansiedae eiendem béwaak; (vil - 

(viii) ,, noedwerk ”— 

_(@) alle werk wat weens onvoorsiene omstandighede soos 
brand, storm, insakking van grond, ongeluk, geweld- | 
daad, epidemie ‘ of diefstal sonder. versuim gedoen 
moet word; : 

(8) alle werk wat gedoen moet word vir die instand- 
houding of voorsiening van lig-, krag- of waterinsial- 
lasie of van telefoon-, openbare gesondheids-, sanitére-, 
skoonmaak-, openbare vervoer- of lughawedienste, of 
vir die lewering van goedere aan -hospitale, ‘skepe of 
die polisie of militére magte; 

(c) alle werk genoodsaak deur die feit dat die insfallasie 
of masjinerie uit orde is, of die geboue ten gevolge 
van ’n ongeluk of ander onvoorsicne omstandigheid 
onbruikbaar is of dreig om dit te word; 

’ (d) alle: werk in verband met die opknapping of herstel 
van installasies of masjinerie wat nie gedurende die 
gewone werkure verrig kan word nie; of 

(e) die laai of aflaai van spoorwaens of voertuie van 
die Suid-Afrikaanse Spoorweé en Hawens of werk wat 
daarmee in ver band staan; (iv) 

»omafgebroke proses”, ’n bedrywigheid wat - -ingevolge 
paragraaf (a) van subartikel (1) van artikel negentien van 
die Wet op Fabrieks, Masjinerie en Bouwerk, 1941, ver- 
kiaar- word ’n bedrywigheid te wees waarin onafgebroke 
werk deur middel van drie skofte per dag nodig is; @ ~ 

,, ongeskoolde arbeid”, sonder beperking van die gewone 
betekenis van die uitdrukking hoegenaamd, met betrek. 
king tot— 

(ix) 

(x) 

A. Mark- en kommissieagentskappe— 

* (1) groente, vrugte, ‘pluimvee, blomme of ander plaas- 
produkte sorteer, _verpak of uitstal; : 

B. Vervaardiging of verspreiding van gas— 

(1) gashouers of gassilinders onder. toesig leeg- of vel- , 
4 . maak; 

- (2) gashiouers of gassilinders met water volmaak; 
(3) kieppe of koppe | van leé gashouers of gassilinders, 

afskroef; 

daarvan verwyder;  . 

stormwateraflei- - 

ky   (4) merke: aan - gashouers of gassilinders aanbring of P 

3) shipping ‘agencies: : ‘ 
(6) asphalting (non- -building industry); 
(7) bridge-building; . 
(8) demolition of buildings: 
Q) excavating or levelling soil; . 

* (10) preparing: sites for. building or “other purposes: 
(11) letting of offices; 
(12) cleaning of buildings Cncluding windows); 
(13) manufacture or mending hessian or jute bags; 

~ (44) delivery or messenger services (except delivery by means of 
motor-propeiled vehicles); 

(15) excavating, pumping, selling or delivering of sand or gravel; 
(16) waste paper recovery; 
(17) ice-cream manufacture or distribution; 
(18) construction of sewerage, drainage or stormwater drainage 

(19) 
schemes; 

fertiliser manufacture; -_ 

and to the employers of such employees. . 

2. DEFINITIONS. 

(a) Unless the context: otherwise indicates, any “expression which 
is used in this Determination and which is defined in the Wage 
Act, 1957, has the same meaning as in that Act and unless 
inconsistent with the context— 

@ “continuous process” means: any activity which in terms 
of paragraph (a) of sub-section @ of section nineteen of 
the Factories, Machinery and Building Work- Act, 1941, 
has been declared to be an- activity in which continuous 
working by means of three shifts per day is necessary; 
(ix) 

cost of living allowance” means the allowance prescribed 
in War Measure No. 43 of 1942, as amended, and as 
construed in terms of section two of the War Measures 
Continuation Act, 1948, and paragtaph (6) of section two 
of the War Measures ‘Continuation. Act, 1950:. Provided 
that, where an employer regularly pays an employee a 
cost of living allowance higher than that so prescribed, 
it means such higher allowance; (v) 

“daily employee” means an employee who is employed 
by the day; Gd : : 

(iv) “ emergency work ” means— 

(@) any work which, owing to unforeséen circumstances 
such .as fire, storm, land subsidence, accident, act of 
violence, epidemic or theft, must: be done without 
delay; - 

(b} any work necessary for the maintenance or provision 
of light, power, water, telephone, public heaith, 
sanitary, cleansing, public transport or airport services 
or for the supply of goods to hospitals, ships or the 
police or military forces; 

(c) any work necessitated by a general breakdown of plant 
- or machinery or an actual breakdown or threatened 
breakdown of buildings; 

(d) any work in connection with the overhauling or -repair- 
ing of plant or machinery which cannot be. performed 
during ordinary working hours; or 

(e) the work of or connected with the loading or unload- 
ing of trucks or vehicles belonging to the South 
African Railways and Harbours; (viii) ; 

‘ establishment” means-any premises in or in connection 
with which one or more employees are employed in any 
one or more of the trades mentioned in clause 1; {) 

(vi). “ law ” includes the common law; (xii) 

(vil) “night watchman” means an empioyee who is engaged 
in guarding property during the night or on Sundays or 
public holidays; (vii) 

part-time cleaner” means a female employee who is 
employed ‘by the week or month to clean office premises 
or office furniture on not more than six days a week and 
not more than twenty-four ordinary hours of work in any 
week; (iii) 

(ix) “ piece-work.” .means any system under which an 
employee’s remuneration is based on the quantity of work 
done; (xD 

(x). “short-time” means any temporary reduction in the | 
. number of. ordinary hours of work owing to the vagaries 

of the weather, a shortage of raw materials or a general 
.breakdown of pliant or machinery or a breakdown or 
threatened breakdown of buildings; (iv) 

“unskilled labour” means, without limiting the usual 
meaning of the expression whatsoever, in relation to— 

Gi) “ 

(iii) 

(vy) ‘ 

(vit) “ 

(xi) 

.A; Market.and Commission Agencies— 

(1) sorting, packing or displaying vegetables, 
poultry, flowers or other farm products; 

fruit, 

iB. Manufacture and Distribution of Gas— 

(1) emptying or filling gasometers’ or gas cylinders 
-under supervision; 

(2) filling gasometers -or gas cylinders with water; 

(3) unscrewing valves or heads from: empty gasometers 
or gas cylinders; 

(4): making marks or. removing marks from gasometers 
or gas cylinders; . sy



©) pype aan gashouers. of gassilinders vasskroef of. 
daarvan: losskroef; - 

“6 filterperse - oop- of ‘toemaak of filterdoeke ver-- 
wyder of vervang; 

C. Munisipale_ of afdelingsraadondernemings . (met ‘inbe- 
grip van” munisipaliteite, afdelingsrade, ‘dorpsbesture, 
plaaslike besture en komitees van plaaslike gebiede)— 

(1) artikels, geboue of toerusiing met die hand teer; 
(2). skoorstene onder toesig vert; 
(3) steenkoolstortgeute oop- of toemaak; 
(4) steiers onder toesig oprig; 
(5) padtekens oprig of uithang of waarskuwingslampe 

opstel; 
(6) pype onder toesig. afsaag of skroefdraad ddaraan’ 

sny; 
(7) gifstowwe spuit, sprei of aanwend; 
(8) die verrigting van enige werk wat in items A tot 

- B en D tot N van- hierdie -woordomskrywing 
‘ genoem word; 

D. Cpbreek ‘van ou metaal— 
‘(1) enige ou metaal, masiiene. .wrakke, 

’ ‘brie met hamers, sae, beiteis, koevoete of skroef- 
sleutels. buig of opbreek, of onder. toesig met ’n 
laaslamp buig of sny; 

(2) ow metaal sorteer maar nie gradeer nie; 

E. Asfaitering (nie boubedryf pvie}— 

(1) met die hand, deur middel van ’n kwas, borsel of 
ander’ middel, aansmeer, toedien of pleister; 

- 2) ’n handpomp bedien; 
_@) asfalt met ysterstampers of meganiese. middets: 
a vasstamp; ‘ 

BF. Brugbou, uitgrawe of gelykmaak van grond, voorbe- 
reiding van terreine vir bou- of ander “doeleindes— 

(1) si¢iers onder toesig oprig; . 
(2) betonmengers of kragbore | bedien; 
(3) asfait met ysterstampers of meganiese “ middels 

vasstamp,; 

~G. Sloping van geboue— 

(1) enige soort dakteéls, sinkplate, asbesplate of ander 
” “dakmateriaal losmaak of afbreek; 

(2). planke, balke of ander soorte dimmerhout los- 
maak of afbreek; — | 

(3) baksteenmure, ~betonmure of -mure van ander 
materiaal met koevoete, hammers of ander gereed- 
skap losmaak, afbreek of- opbresk; 

(4) afgebreckte materiaal sorteer of. in bondels bind; 
(5) spykers uil planke of baike verwyder; 

H. Vervaardiging of herstel van. goiing- of jutesakke— 

(1) sakke tel, skoonmaak of met die hand lap of 
herstel; 

(2) sakke met die hand of masjien sny; 
(3). goiing of jute met die hand pluis; 
(4) enige onsuiwerheid uit goiing of jute met die 

hand vetwyder; 

1. Aflewering- en bodedienste (behalwe aflewering met 
motoraangedrewe voertuie)— 
(1) persconlike afleweringsdienste vertig; 
(2) afrolmasjiene bedien; , 

‘ 

J. Uitgrawe, “uitpomp, verkoop of aflewering van sand of 
gruis— 
(1) sand of gruis uitpomp, was of sif, 

K. Herwinning van afvalpapier— 

(1) afvalpapier in sakke, bale, kaste of ander houers 
stop 

Q) afvalpapier serteer of in sakke ‘of bale ‘pers of 
bind; : 

L. Vervaadiging of ‘verspreiding yan roomys— 

(1) houers of papier vou, 
(2) konkas, tenks, pype of ander houers met stoom 

--verhit;. 
(3) met die hand of handmasjien omroer; 
(4). uitskep; 

M. Konstruksie van riool-, 
afleiskemas— 

(1) beton, staal of ander pype in. posisie neerlé, ver- 
skuif’ of regsit; ; 

dreinering- of stormwater- 

N. . Kunsmisvervaardiging— 
(1) afval sorteer; 

(2) kiinsmisseorte of .vee-. of pluitnveevoer met die 

/ hand meng; i 

 @) konkas verf; 

(4) hout, bene of ander materiaal fynkap; 

(5) | met. ‘n handsif werk; 

oO. Al die bedrywe in klousule 4 genoem— 

W posseéls op briewe, -pakkette- of . ander artikels. p 
a ty 

°Q) briewe, omsendbriewe, dokumente, biljette, adver-. 
‘tensies of ander geskrewe, | gedrukté, getikte of f- 

** afgerolde  geskrifte in Roeverte: Phas of in pak- 
kies opmaak; - 

voertuie of 
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‘M. Construction of Sewerage, 

yt 

(5) screwing pipes to. or: lnscreWwing..; pipes from + 
gasometers or gas cylinders; 

(6) opening or closing filter presses or removing - oF 
: changing filter cloths: . ‘ 

C., Municipal or Divisional Council Undertakings Gnetud- 
ing municipalities, divisional councils, village manage- 
ment boards, local boards and iocal area committees)— 

- (1) tarring articles, buildings or equipment by hand; ° 
(2) painting chimneys under supervision; © 
(3) opening or closing coal chutes; 
(4) erecting scaffolding under supervision;. fe 
(5) erecting or hanging out road signs or putting uD 

warning lamps; 
(6) cutting or threading ‘pipes under s supervision; 

DY spraying, spreading or applying toxins; 
(8) the performance of any work mentioned. in’ para - 

graphs A to B and D to N of this definitions | . 

D. Breaking up of Scrap Metal— 

Gd) bending or cutting usder supervision, by means of” 
bicwiamp, or bending or breaking up. by means 

of hammers, saws, chisels, crowbars or spanners, 
-any scrap metal, machines, wrecks, vehicles or 

“ bridges: Oe 
(2) sorting but not grading scrap metal; 

E. ' Asphalting (Non- -Building Industry)— 

(1) applying. or plastering by hand, by means ‘of a 
brush or other means; 

(2) operating a hand pump; 
(3) ramming asphalt by means of iron rammers ‘or 

mechanical means; ~ : 

F. Bridge-buiiding, Excavating or Levelling Soil, Preparing 
Sites for Building or other Pur poses— 

(i) erecting scaffolding under supervision; 
(2), operating concrete mix cers OF power drills; 
(3).ramming asphalt by means of iron rammers or 
mechanical means; 

G. Demolition of Buildings— 

(1) looserling or taking down any. kind of roof tiling, 
corrugated iron sheets, asbestos sheeting or, other 
rocfing material; 

Q@) Icosening or taking down planks, beams’. or ‘other. 
kinds of timbering; 

(3) loosening, demolishing or breaking up ‘brick walis, 
concrete walls or walls composed of other + 
materials, by means of crowbars, hammers ore 
other tools; 

(4) sorting or tying in ‘ bundles ‘materials obtained | 
. from demolitions; . : 

(5) removing nails from planks or beams; 

H. Manufacture Or Mending Hessian or Jute Bags— : 

(1) counting, cleaning or patching or mending bags 
by hand; . 

(2) cutting bags by £ hand or machine; 
(3) teasing hessian or juie by: hand; 
(4) removing any .impurities from hessian’ or jute. by 

cs 

hand; - 4 

lL: Delivery and Messenger Services (except. delivery by 
means of motor-propelled vehicles}—~. aan 
(1) performing personal delivery services; , 
(2) operating duplicating machines; ‘ 

I. Excavating, Pumping, Selling or Delivering of Sand Or, 
Gravel— 

‘-(1) pumping, washing or screening sand or ‘gravel 

K. Waste Paper Recovery— 

(1) placing waste paper in bags, bales, boxes or. ‘other. 
_ containers; . 

(2) sorting waste paper or pressing or securing waste 
paper in bags or bales; | 

L. Ice-cream Manufacture or Distribution— 

(1) folding paper or containers; 7 0 
(2) heating drums, tanks, pipes or other containers. by 

steam); 
(3) stirring by hand or hand- operated machine; 

(4) ladling; one . 

Drainage or: -Storm-water: 
Drainage Schemes— 

(i) placing, moving Or arranging concrete, steel or 

other pipes in position; . 

N. Fertiliser Manufacture—- 

(1) sorting waste. products; , , : 

$3 mixing fertilisers, animal, or poultry food by. handy . 

3) painting drums; — 
. (4) chopping up wood, bones or other ‘material; 

(5) working with a hand sieve;» > - » oN 

O. All thé Trades Mentioned in Clause i— ; 

(1) affixing stamps. to letters, parcels or other articles; 

(2): placing. - letters, circulars, documents, ‘handbills, 

advertisements or other written, printed, typed or 

-roneoed. documents: in: envelopes or. making them 

up ‘into bundles; web tek . 
- ey . 

,
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) briewe, pakkette, vate, ‘kaste, blikke, platkissies, 
kartonne, -kenkas, sakke, bale - of,. enige ander 
houcr oopmaak ‘of toemaak of volmaak of leeg- 
-maak; etikette op sodanige, houers of ander 

__artikels plak of dit merk, brandmerk, stempel of 
sjabloneer; . 

(4) deure of vensters oop- of tcemaak; 
(5) dra, sleep, stoot, trek, verpak, opstapel, rol, ver- 

‘skuif of begrawe van enige artikel, ding of houer, 
hetsy in of ‘op die werkplek, pakkamer, loods, 
perseel, voertuig of spoorwegwa behalwe deur dic 

: gebruik van kragtoerusting; 
(6) perscie, deure, vensters, toerusting, gereedskap, 

masjineric, meubels, voertuie, houers of ander 
artikels skoonmaak of was en dit sluit in meubels 
opvryf en- tapyte uitborsel; 

'; (7) rants6ene kook of tee of soortgelyke dranke vir 
: werknemers maak of aan hulle bedien, of iee of 

‘ ~ ander verversings vir die warkgewer of sy gaste 
. maak of bedien; 

(8) boodskappe, pakkeite, briewe of “goedere” te voet, 
per trapfiets, driewieler of handvoertuig aflewer of 

. vervoer; 
(9) kampongs, latrines, stalle of ‘buitegeboue witkalk, 

skoconmaak of ontsmet; 
-(10) laai of aflaai; 
(11) vuur maak of vure aan die brand hou, hetsy in 

kageels, oonde of enige ander vuurmaakpiek, 
afval of as verwyder, sintels uitsock; 

- (12) voertuie of masjinerie, maar nic. elektriese opwek- | 
kingsmasjinerie of motorvoertuie nie, olie of 
‘smeer; 

. (13) sakke heelmaak, skoonmaak ‘of uitskud; 
4) tuinmaak, d.w.s. spit, hark, gras sny, strooi, meng,- 

‘na‘maak, heiningssnoei, onkruid verwyder, bome 
of ander plantegroei afkap of verwyder, of onder 
toesig plant; 

(15) rubber- of ander stempels gebruik waar seleksie 
of diskressie nie nodig is nies ~ 

(16) wiele of buite- of binnebande van motorvoertuie, 
fietse’ of kruiwaens afhaal, terugsit, omruil of 
oppomp of binnebande herstel; 

(17) lewende hawe- oppas, skoonmaak, voer of op 
enige ander wyse versorg; 

(18) rn vakman behulpsaam wees op ’n ander wyse as 
deur die gereedskap van sy vak te gebruik; 

(19) ’n handhystoestel of goederehyser, met die hand , 
bedien, ’n vervoerband of platform met die hand 
voer of daarvan afneem; 

(20) sanitére emmers ‘verwyder, leegmaak, skoonmaak . 
of terugplaas; 

(21) goedere volgens -voorafbepaalde gewig by her- 
-f haling weeg of goedere volgens” voorafbepaaide 

maat by herhaling meet; 

(22) artikels yan gelyke grootte en ‘getal verpak in. 
houers - wat spesiaal gemaak is. om _ sodanige 

artikels te bevat; 

(23) klaargemaakte karton of vesetborddose of scort- 
gelyke hovers met die hand opstel; 

(24) asfalt met sand, gruis, klei of gebreekte klip met 
die hand. meng, of "gemengde asfalt met skop- . 
grawe, harke, vurke of met kruiwaens. versprei, of 
asfalt met pype of | kanne sprei; 

(25) onder toesig: krane of kleppe oopmaak of toe- 
maak, of ‘masjienhefbome verstel; 

~ 26) baalperse of ander perse met die hand bedien of 
draad, hoepels, toue of metaalbande om kiste, 

. sakke, vesel of bale sit en vasmaak; 

(27) bottels of soortgelyke houers in outomatiese of 
halfoutomatiese wasmasjiene plaas of daaruit 
neem; etikette van bottels, kaste of ander artikels 

“met die hand verwyder of opplak, etikette aan 
outomatiese etiketteermasjiene voer; 

(28) klip, grond, klei, sand of ander grondstowwe los- 
maak, uvithaal, breek of strooi; slote, 
damente grawe of. ander uitgrawingswerk met die 
hand verrig; boomstompe uitgrawe; 

(29) bakstene, klippe of beton met hamers, troffels of 
‘ander gereedskap skoonmaak of afvlak: 

~ (30) kruiwaens, trollies, waentjies, of andér handvoer- 
tuie trek of stoot; 

31) handpompe bedien; 

(32) staalversterkingsmateriaal onder toesig met, draad 
verbind of vasheg, of sodanige materiaal sny, 
buig of inmekaarsit; 

83) } koekepanne koppel of ontkoppel; spore 1é of vas- 
of Josbout, koekepanhystoestel bedien; 

af 34) sement of beton in vorms vasstamp of beton “in 
fondamente vasstamp, onderdéle van. vorms: -vir 
sement- of betonprodukte aanmekaarbout of op 
a ander manier saamvoeg of vorms uitmekaar- 
aa 

@5) artikels, leé bottels, sakke, pakkies of ander houers_ 
sorteer of toedraal; 

. G6). corpakke, uniforms of beskermende klere was;- 

G7) kaste uit voorafbereide materiaal maak of heel- 
maak; 4 

gate of fon- |   

\ 

(3). opening, closing, filling or emptying letters, parcels, 
casks, boxes, tins, trays,. cartons, drums, ’ bags, 

‘bales or any other containers; .- affixing labels to 
_or marking, branding, stamping or, stencilling such - 
containers or other articles; 

(4) opening or closing doors or windows; 
(5) carrying,. pulling, pushing, hauling, packing, stack- 

ing, rolling, moving or. burying any article, thing 
. or container, whether in or on the- workshop, - 
storeroom, shed, premises, vehicle: or -railway 
truck, other than by the use of power equipment; 

(6) cleaning er washing premises, doors, _ windows, 
equipment, tools, machinery, furniture, vehicles, 
containers or other articies, including | polishing 
furniture and brushing carpets; 

(7) cooking rations or making or serving tea or similar 
beverages ‘for or to employees, or making or 
serving tea or other refreshments for or _to the 
employer or his guests; ~ 

(8) delivering or conveying messages, parcels, letters or 
goods on foot, by means of a bicycle, tricycle. or 

manually’ propelled vehicle; 

(9) ‘lime-washing, cleaning or disinfecting compounds, 
latrines, stables or outbuildings; ‘ - . 

(10) loading or unloading; 

a making or maintaining fires, whether in . hearths, 
ovens or any other firé- place; 
or ashes; sorting out cinders; 

(12) oiling or greasing vehicles or machinery, but not 
electric generating machinery or motor- vehicles; 

(13) mending, cleaning or shaking out bags; 

removin ig refuse 

(44) gardening, Le. ‘digging, raking, mowing, spreading, 
_mixing, watering, trimming hedges, weéding, 

felling or removing trees, or other vegetation or 
‘planting under supervision; ~~ 

. (15) using rubber or other stamps where selection or 
discretion i is unnecessary; 

(i6) removing, replacing, changing or inflating | wheels or 
tyres or tubes of motor vehicles, bicycles or wheel- 
barrows, or repairing tubes; 

(17) minding, cleaning, feeding or in any other way 
tending livestock; 

- (18) assisting a jeurneyman other than by using the 
tools of his trade; 

(19) operating a hand-hoist or goods lift by band; 
feeding or taking off from a conveyer belt or 
platform; 

(0) removing emptying, | cleaning or replacing sanitary - 
pails 

(21) repetitive weighing of goods to a predetermined. 
weleht. or repetitive, measuring of goods to a set 

gau. 
22) packing articles of a uniform size and number in 

containers specially made to contain such articles; 
(23) setting up ready-made cardboard or fibreboard 

boxes or similar containers by hand; ’ 
(24) mixing asphalt with sand, gravel, clay or crushed 

stone by hand, or spreading mixed asphalt by 
means of shovels, rakes, forks or wheelbarrows, 
or spreading asphalt with pipes or cans; 

(25) opening or closing -cocks or valves: or * changing 
levers, under supervision; 

.(26) operating baling presses or other presses by hand, 
or placing and securing wire, hoops, ropes or 

. metal bands around boxes, bags, fibre or. bales; 
(27) placing bottles or similar containers in automatic 

. or semi-automatic washing machines ‘or. taking 
therefrom; removing labels from bottles, boxes, 
or other articles by hand or: affixing labels 
thereto; feeding labels to automatic labelling 
machines; : 

(28) loosening, excavating, breaking or spreading stone, 
soil, clay; sand or other raw materials; digging 
trenches, holes or foundations or performing 
other excavation work by band; digging out tree 
stumps; x 

(29) cleaning or levelling bricks, stones or, concrete by 
means- of hammers, drowels or other tools; 

(30) pulling or pushing wheelbarrows, trolleys, barrows 
‘ or other manually propelled vehicles; 

‘(31) operating hand pumps ; 

(32) tying or securing steel reinforcing materials with 
wire under supervision or-cutting, bending or 
assembling such materials: 

(33) coupling or uncoupling cocopans; 
ing er unbolting tracks; . 

- hoist: 

(34) ramming cement or concrete. in moulds or ram- 
ming concrete in foundations, bolting or other- 
wise securing partts of or dismantling moulds for 
cement or concrete products; 

(35) sorting or wrapping. articles, empty bottles, bags, 
‘parcels or other containers; 

(36) washing overalls, uniforms” or protective clothing; 

(37) making or repairing boxes from ready prepared 
. “material; : 

‘laying or bolt- 
operating a cocopan 

a
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“,: (39) handdoeke, seep. of ‘toiletpapier Wervang; 
- 2 (40) draad, .tou of _goiingsak .met die hand ‘sny;. 

" - (41) bokseile | oorgooi of .afhaal; 
(42) pale, draad of gereedskap dra; (xi) 

(xi) .,, stukwerk ”, °n. stelsel’ waarondér.’n werknemer se besol- 

_diging bereken word op grordslag van : die. hoeveelheid 

veh gedane werk; (ix) oo “ 

iD, wet”, ook die gemene reg. (vi) 

(2). By die “toepassing van hierdie Vasstelling word ’n werk-_ 

nemer géag in dié klas I geal te.wees waarin hy uitsluitend. of in hoof- 
saak in diens is, wo : 

3, BESOLDIGING. 

_- () Die. minimum loon wat ’n werkgewer aan elkeen van sy 

Lhe 

werknemers in ondergencemde klasse moet betaal word hier- 
onder uiteengesit :— : : 

Mt , - Per dag. 

  

       

. | @ Daaglikse werknemers— - _ . £s.d0- 

. (i in die ondernemings van die Munisipaliteit . : 
van-Kaapstad en die Afdelingsraad van die , 
‘Kaap.....seee cacti dane e ees ese ees 910 6 

(ii) ‘in die munisipale gebiede van Durbanvilie — 
es ® ef RKuilsrivier. se. eee sae eeees eseeeee, O77 6 

-”s.,. (iti) alle ander daaglikse werknemers.......+.. 09 6 

(6) Nagwag-— . 
en Lo : . Per week. 

pele os oo ve : . ~£ sds > 

/, i=: @.in die ondernemings van die Munisipaliteit — , : 
van Kaapstad .en die Afdelingsraad van, die 

lie KAD cece cece cence deere eees vewetne 218 6 
Gi in die munisipale gebiede. van Durbanville : 

: en Kuilstivier..'..... Seale ee cneteeecereees ..2 2 0 
ii) alle ander nagwagte..... eee eeeevaneeane 213 6.” 

Werk- Werk- ; 
nemer— | nemer— Werk- 
Man van Vrouw van ior 
18 jaar ‘18 jaar 18 saat 
of ouer of ouer. jaar: 

: uo - ’ Per week. .. Per week. Per week. 
. _-(c) Ander werknemers— £os.d. £ s.d. £Esd 

(i) in die. ondernemings : . ‘ : 
- van die Munisipaliteit Se, n : 

.van Kaapstad .en die : Lo 
Afdelingsraad van die: - SS 

_. Kaape....eee ee eee . 211 6 250 114 6 
~ Gi in die munisipale ge- , : . . 

_. biede van Durbanville. : , an 
_ -en Kuilsrivier....... . 115 0.1.80 ° 1.3 6 

(iii) in dié kunsmisvervaar- we 
‘ digingsbedryf..in . alle. 

_ gebiede uitgesonderd 
die’ Landdrosdistrik, .. Seve we 

1, Kaapweeieeeceee  LIS.O0 18 0 °° 1 3 6, 
(iv) alle ander werknemers © 2..6..6.5,,.147.6 111.0) 

Ondanks andersluidende bepalings in -hierdie subklousule,. 

‘moet -die loén.van.’n daaglikse werknemer, indien hy as 

‘a nagwag in diens is, minstens dié wees wat in paragraaf 

‘ (b) hiervan voorgeskryf is, plus een sjieling per dag: Met 

'. dien verstande dat. die uitdrukking ,, dag”’ by die toepassing 

  

‘*-wolgende. ure -beteken, bereken van die tyd af wanneer 

die werknemer met sy werk begin: < - - . 

4, (e). Ondanks “ andersluidende “bepalings in. hierdie “klousule, 

-wanneer °n daaglikse werknemer op enige dag ‘gewerk het 

-.. of, beskikbaar: was vif. werk waarvoor hy in diens geneem 

is, maar’ wat -hy weens ‘onvoorsiene omstandighede buite ~ 

‘sy. beheer nie kan verrig nic, moet sy werkgewer ham 

 minstens sy dagloon betaal; afgesien daarvan of hy die. 
dag agt en ’n half uur of minder gewertk het of aldus vir |, 
die werk ‘beskikbaar was: Met dien verstande datas van 

-~ hom: vereis, word om te werk of om aldus beskikbaar te -| 

wees: vir minder as vier uur op enige dag, sy ‘loon vir 

dié dag nie meer as die helfte van sy dagloon hoef te . 

‘wees nie. 

(2) Kontrakbasis.—By die ioepassing van hierdie klousule moet . 
die. dienskontrak yan ’n werknemer, uitgesonderd ’n daaglikse 

werknemer, op ’n.weeklikse grondslag. berus én, behoudens soos: 

in Klousule 4 (6) bepaal, moet ’n werknemer vir ’n week minstens 

- die volle weekloon. betaal word: wat.in subklousule (1) vir ’n 

werknemér van sy. klas en ‘gebied ‘voorgeskryf word en' wel 

ongeag ‘of hy in dié week die maksimum -aantal. gewone _werk- 

ure wat vir hom “ingevolge kiousule 5 geld, dan wel minder, 

_ gewerk het. 

3) Loonberekening-—(a). Die dagloon van’ ’n- werknemer, uit- - 
gesonderd ’n daaglikse werknemer, is sy weeklooa gedeel deur 
die getal dae wat hy in die’ reél in ’n week werk. ~ 

_ (b) Die rmaandloon van ’A werknemer, .uitgesonderd ’n daag-. 
‘likse werknemer,. is vier en ’n derde maal’ sy weekloon.,. - 

, 

vari hierdie paragraaf.’n tydperk van vier-en-twintig opeen-~ 
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member of the undermenticned 
be as set out hereunder :— — 

/ 

employee, ‘shall 
: third. - 

    

7 “ oe S 

“<- (38)Guarding®premises or'property; ©. > 4, 
* (39) replacing towels, soap or toilet paper; __ 

(40): cutting, wire, rope or hessian~ by hand; - 

(41) covering with or removing tarpaulins; 

(42) carrying -poles, wire or tools,” (x) _ / : 

“wage” means the amount of money payable =to’ an. 
employee in-terms of clause 3 (1) in respect of his ordinary. 
hours of work ‘as prescribed in clause.5:; Provided that, -. 
if an employer regularly pays an employee. in respect of - 
such ordinary hours of work an amount higher’ than that » 
prescribed in clause 3 (1), it means such .higher. amount, ~ 
(vi) i = So ET 

poet 

(xii) 

(2) For the purpose of this Determination an employee ‘shall o 

- |be'deemed to be in that class in which he-is.wholly or mainly~ 
engaged. . - Lo hee Se ee 

4 

3. REMUNERATION. os, 4) Be 

ai employer shall. pay-to each ~ ay The minimum wage which 
classes. of his employees: ‘shall 

  

mo . ~) Per Day.’ - 
(a) Daily employees— . : oe 8 8 

 @) in the undertakings of-the Municipal Council we a 

Le of Cape Town and the Divisional Council -. ye 
’ Of the Cape.........05 we eeeeees wv. §=6°0 10 © 

. Gi) in the Municipal areas of Durbanville and. 0. se 
Kuilstiver.......... seeee “Lee eee Dace etaee * oT. 

(iii), all other daily employees........ ‘saeco bean. I 

(6) Night watchman— . : a Sd 

wevxei » 2) in the undertakings of the Municipal Council , Lo 

- of Cape Town and the Divisional-Council ----. | .~ 

: of the Cape....... peeeeeeee eee vaeeree w 2 18.650 
~ Gi) in the: Municipal areas of Durbanvilie-and - - = we 

- Kuiisrivers....c00cceceenecteeccneeenvene 92 72-007. 
_Gii) all other night, watchmen........./..-.- oe 2B 6. 

- vs aan Male ~*~. Female: ef 

. . Employee Employee ;- Employ ee 
of the * - of the ~ the Age 

_Ageof = Age of “grag. 
18 Years 18 Years Years. ~ 
or over, or over,” 3 ae * 

; - Per Week: Per Week. Per Week. . 
Boe ~ £sde £-sdu & sido 

(ce) Other employees— = Oe 

- @ in the undertakingsof . -.- ‘ BO 
the MunicipalCouncil =~ es 
of Cape Town and the . Ds wT 

- Divisional Council of > 2 ne 
the Cape...... weve 211°6 52 5 0 1 14.6 

(iD in the Municipal areas . we 
of Durbanville -and / : “ee 
Kuilsriver.......... . 115 0 1°98 0.-b.3° 6. 

-» (iti) inthe manufacture-of. ©... yy 
fertiliser trade in-any TO 4 
area other. than the 0.00 yn eu. . 

. Magisterial District of ©  *- cpt deep . 
’ the Cape........... 115-0 ..1-8 0-:1.3 6; 

(iv) ali other employees. 2 6 6 117 6 1. O°. 

(d) Notwithstanding anything to the. contrary in this sub-clause, : 

“if a daily employee is employed as‘a night watchman his ~ 

wage shall be not less than that prescribed in paragraph — 

(b) hereof plus. one- shilling per day: Provided’ that..for - 

the purpose -of this paragraph the expression “day ” shall _ 

mean a period of twenty-four: consecutive. hours reckoned -. 
from the time the employee commences work,’ *: | ° wee 

.. (e) Notwithstanding anything to the contrary. in this. clause; + 

where On any day a. daily. employee ‘has’ worked or..stodd-._ 

’ by for the work for which he was “engaged and -which ¢ 

work he was precluded from-doing through unforeseen 

’ circumstances beyond his control, his employer shall pay - 

- him. not less than his daily wage, irrespective .of whether ~ 

he has-on that day worked or so. stcod-by for ‘eight and - 

a half hours or less: Provided that if he was required to~. 

! work ot so stand-by for less than four hours on any day,~ 

“his, wage in respect of such day need not exceed half his 

daily wage. sO “ . Pe, 

(2) Basis of Contract —For the ‘purpose ‘of this clatise the ‘con- 

tract of employment-of an-employes, other than a daily employee, ~ 

| shall be on.a weekly / 

an employee shall be paid in respect of a week ‘not:less: than - 

the full weekly wage prescribed in sub-clause (1) for an etnployee 

of‘ his class: and area, whether he has in that week worked. the 

|maximum ordinary hours ‘of work applicable to him in terms of. - 

clause 5 or less. , . : . a 

basis and, save as provided in clause 4 -(6),” 

(3) Calculation of Wages.—(a) The daily wage of an ‘employee, _ 

other than a daily employee, shall ‘be his weekly wage divided . 

by the number of days he. ordinarily works in a week. - 0: ° 27: 

(b) The, monthly wage of an employee, other .than--a daily. 

be his’ weekly. wage multiplied by four and a, 

ay “
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c) Die. wurleon van ’n-werknemer, uitgesonderd:’n daaglikse Die. 3 , Uitg 
“werknemer, is:sy weekloon gedeel deur die gétal van die gewone - 
~werkure. wat hy in die reél in ’n week werk. 

\ (4) Fietstoelae—n Werkgewer wat van ’n werknemer vereis dat 
hy Vir die uitvoering van sy pligte sy eie fiets gebruik, moet | 
hom, benewens enige ander besoldiging aan hom verskuldig, ’n 
-toelae van miinstens drie sjiclings en ses pennies per week betaal,, 
of, as hy ’n daagiikse werknemer is, minstens nege pennies per 

_ dag. . . . 

ee ‘4. BETALING VAN BESOLDIGING. 
Cl) Werknemers uitgesonderd’ daaglikse werknemers.—Behoy- 

detis‘soos bepkal in klousule 6 (4), moet iedere bedrag verskuldig 
‘aan ’n werknemer, uitgesonderd ‘ni dadglikse werknemer, week-. 
liks in kontant of, as die werkrnemer daartoe: instem, maandeliks 
in Kontant betaal word gedurende die werkure of binne vyftien » 
-minute na.beéindiging van werk op die dag waarop die bedryfs- 
inrigting so’ ’n werknemer gewoonlik betaal, of as dit voor die 
gewone betaaldag geskied, by die diensbedindiging en sodanige | 
bedrag moet in ’n koevert of houer wees waarop aangegee word, 
of wat vergesel gaan van ’n staat wat aantoon, die werkgewer 
se naam, die werknemer se naam of nommer, die getal gewone 
_werkure en oortydure wat die werlnemer gewerk het; alle inlig- 
ting omtrent enige aftrekkings wat. gedoen is,. die besoldiging 

“Vverskuldig en die tydperk ten- opsigte -waarvan die ‘betaling 
geskied, en sodanige koevert of houer waarop die gegewens aan- 
gegee’ word of sodanige staat word die eiendom wan ‘die werk- 
nemer: Met. dien verstande dat ’n werkgewer in enige van die 
bedrywe. asfaltering (nie boubedryf nie), brugbou, sloping van. 
geboué, uitgrawe of gelykmaak van grond, voorbereiding van 
‘terreine yir bou- of ander. doeleindes of konstruksie van riool-, 
dreinering-, of stormwaterafleiskemas sy werknemer tweeweekliks 
in plaas van weekliks aldus kan betaal. . 

xu 

(2)- Daaglikse werknemer.—n Werkgewer , moet die besoldiging 
wat‘dan sy daaglikse werknemer verskuldig is, ‘by die voltooiing 
van élke dag se werk betaal. ‘ : 

_ @) Premies——Geen betaling mag regstréeeks of Obregstreeks ten | 
-opsigte van die indiensneming of opleiding van. ’n werknemer- 
aan ’n.werkgewer gedoen of deur hom aangeneem .word nie. 

-.(4) Koop van goedere,—’n Werkgewer mag .van sy werknemer 
nie eis. dat: dié van hom of van enige winkel, plek of persoon ‘| 
deur hom aangewys, gocdere koop nie. . 

- (5) Kos en inwoning.—Behoudens ‘soos in die Natufelle-(Stads- 
é 

gebiedé) Konsolidasiewet, 1945, bepaal, mag °n werkgewer nie - 
van sy werknemer eis dat dié by hom of by enige ander persoon 
‘of plek deur, hom. aangewys eet of inwoon of. eet en inwoon 

nie. : ~ . : 

_° (6) Aftrekkings—'n Werkgewer mag sy werknemer geen boetes 
oplé of .van sy werknemer se besoldiging ’n aftrekking doen nie: 
Met. dien verstande dat hy die volgende aftrekkings kan doen-— 

(a) met die skriftelike toestemming van sy .werknemer,. ’n 
‘~~ bedrag’ vic "n> vakansie-, siektebystands-, versekerings-, 

spaar-, voorsorg-, of pensioenfonds;. : 

So (b) behoudens waar in hierdie. Vasstelling anders bepaal word, 
wanneer ’n werknemer om ’n ander rede as op las of: 

~*'versoek van sy werkgewer uit sy werk afwesig is, °n 

: o -ontvang het; . “ a. 

(©) iedére. bedrag wat ’n werkgewer by wet of op bevel van ’n 
'* bevoegde hof yerplig of toegelaat word om af te trek; 

Gs) wanneer ’n werknemer instem, of ingevolge dic Naturelle 
os, (Stadsgebiede) Konsolidasiewet, 1945, verplig word, om kos 

~: “of inwoning of kos en inwoning van sy werkgewer aan te 
‘neem, ’n bedrag hoogstens gelyk aan die bedrae -hier- . 

“ onder :— 
: Per week. Per maand. 

Lo - -s. da £38, d. 
-- G) Kos....... se eeeceeenceees 4 0 017 4 

. Gi) Inwoning.......... sc aeeees 2 9 0 8 8 
Giiy Kos en mwoning........-- °6 0 160 

_(e) wanneer: die gewone werkure in klousule 5 voorgeskryf, 
yweens korttyd yerminder word, ’n bedrag gelyk aan die 
-werknemer (uitgesonderd ’n daaglikse werknemer) se uur- 

-. loon vir elke uur van sodanige vermindering: Met dien 
.. Verstande— ‘ 

1 

@ dat. sodanige aftrekking, ongeag die getal ure waarmee 
. “die gewone werkure aldus verminder word, hoogstens 
‘. gelyk aan een-derde van die werknemer se weekloon 

mag wees; . ‘ 

' Gi) dat geen aftrekking mag geskied ten opsigte van kort- 
_ tyd wat deur ’n tekort aan grondstowwe ontstaan nie, 

tensy die werkgewer sy werknemer op die vorige werk- 

_ ..wermindér kennis gegee het; . . 

» (iii). dat ten opsigte van korttyd weens ongunstige weers- 
‘gesteldheid of ten gevolge van die feit dat die instal- 
lasie of masjinerie wit orde is, of die geboue ten 
gevolge van ‘’n ongeluk of ander onvoorsiene 
omstandigheid onbruikbaar is of dreig om dit.te word, 
geen aftrekking mag geskied' vir die eerste uur waarin 
nie gewerk word nie, tensy die werkgewer sy werk- 

|... i. nemer op. die vorige dag kennis gegee het dat daar 
__,. geen werk sal.wees.nie; <. *.- 

16. 

“ment 

“bedrag ‘eweredig aan die tydperk van sy afwesigheid en - 
beréken op grondslag van die loon wat so.’n. werknemer - 
ten .tyde van die afwesigheid vir sy gewone werkure }-, 

- dag van sy voorneme om die gewone werkure te~   

(c) The ‘hourly. wage of- an employee, / other :than. a: daily 
_employee, shali be his weekly wage divided by the-number of 
ordinary hours of work which he ordinarily works in a week. 

(4 Bicycle Allowance-—An employer who' requires an employee 
to'use his own bicycle “in the performance of his duties’shall. pay 
such employee, in addition to any other remuneration due to him, 

| ah allowance of not less than three shillings and sixpence per 
week, or, if the employee is a daily employee, not less than 
ninepence per day. ~ . : 

. 4, PAYMENT OF REMUNERATION. Oe 

- () Employees, other than Daily Employees——Save as. provided 
in clause .6.(4), any amount due to an empioyee, other than a 
daily employee, shall be paid in cash weekly or, with ihe consent 
of the employee, monthly. during the hours of work or within.- 
fifteen minutes of ceasing work, on the usual’ pay day of the 
establishment, for such employee or on terminatton of employ- 

if this. takes place before the usual: pay day, and 
such amount shall be contained in an envelope or container, on 
which shall be recorded, or which shall be accompanied by a 
statement showing the employer’s mame, the employée’s name or 
number, the number Of the ordinary hours and overtime hours 
worked, details of any deductions made, the remuneration due 
and the period in respéct of which the payment is made, and 
such envelope or container on which these particulars-are recorded 

.or such statement shall become the property of the employee: 
Provided that an employer in any of. the trades of asphalting 
(non-building industry), bridge-building, demolition of buildings, 
excavating or levelling soil, preparing sites for building or other 
purposes or construction of sewerage, drainage or storm-water 
drainage schemes may-so pay his employee fortnightly instead 
of weekly. Sos Te 

(2) Daily Employees——An employer ‘shall pay the remuneration 
‘due to his daily émployee in cash on completion, of each day’s 
work. 

_ GB) Premiums—-No payment shall -be made to or accepted by 
‘an employer, either. directly or.indirectly, in respect. of the em- 
ployment or training of an employee. - 

(4) Purchase of Goods--An employer shall not require his. 
employee to purchase any goods from him or from any shop, 
place or person nominated by him. 

(5) Board and Lodging-—Save as provided in the Natives 
- (Urban Areas) Consolidation Act, 1945, an employer shal] not 
require his employee to board or-lodge or board and lodge with 
him or -with ‘any- person or at. any place nominated. by him. 

(6) Deductions~~An employer shali not levy any fines against 
his employee nor shall he make any.deductions from his em- 
ployee’s ‘remuneration: Provided -that he may make the 
following— : . 

(a) with the written consent of his employee, a deduction for 
holiday, sick benefit, insurance, savings, provident or pen- 
sion funds; a 5 

(b) except where otherwise provided in this Determination, 
: whenever:.an employee is absent from work, other than 

on the instructions or at the request of.his employer, a 
deduction proportionate to the period of his absence and 

- calculated on the basis of the wage_which such employee 
-Was receiving in respect of his ordinary hours of werk 
at the time thereof; : co 

(c) a deduction of any amount which an employer by any law 
or order of any competent court is required or permitted 
to make; —— . : : 

(d) whenever an employee agrees or is required in terms of . 
- + the Natives (Urban Areas) Consolidation Act, 1945, to 

accept board or lodging or board and lodging with his 
employer, a deduction not exceeding the amounts specified 
hereunder :— : . 

. Per Per 
Week. . - Month. 

- s. d. £ os. d. 
GF) Board.... cece ee secs eeee 4 0 017.4 

Gi) Lodging........s¢saceeeee 2:0 6 8 8 
Gii) Board and lodging........ 6 0 1.6.0 

_{e) whenever the ordinary hours of work prescribed in clause 
5 are reduced on account of short-time, a deduction to the. 
amount of the employee’s (other than a daily employee’s) 
hourly wage in respect of each hour of such reduction: 
Provided— a . . 

(i) that such deduction shall not- exceed one-third of. the 
employee’s weekly wage, irrespective of the number 
of hours by which the ordinary hours of work are 
thus reduced; : 

_(ii) that no deduction sKall be made in the case of short- 
time arising out of shortage of raw materials, unless 
the employer has given his employee notice on the 
previous work day of .his intention to reduce the 
ordinary hours of work; : . 

Gii) that nce deduction shall be made in the case of short- 
time owing to the vagaries of the weather or a general 
breakdown of plant or machinery or a breakdown or 
threatened breakdown of buildings in- respect of the . 

-first hour not worked unless the employer has given 
- his employee notice on the. previous day: that no 
‘work will be available; a . 

-



Qt ten opsigte van. ’n ander openbare wakansiedag ¢ as: “ Nuwee’ 
-jaarsdag,. Goeie Vrydag,. Hemelvaartdag,- <Geloftedag of 
of: Kersdag, - waarop die -werknemer op eie versoeck toe- 
-gelaat word om nie te werk nie, ’n bedrag gelyk aan sy 
_dagioon., : . 

. 5, WERKURE, GEWONE EN OORTYD-, EN DIR BETALING VIR, OORTYD. 

() Gewone .werkure—'n Werkgewer mag nie vereis of toelaat 
dat ’n werknemer meer gewone werkure werk nie as-— 

(a) in die geval van ’n daaglikse werknemer, ast en ’n half op 
’n dag, maar dan so dat sés-en-veertig in ‘a week by die- 

vselfde werkgewer nie oorskry word nie; : 

(5). in die geval van ’n deeltydse skoonmaakster— 

. Gi) vier-en-twintig in enige week van Maandag tot en met” 
_ Saterdag; en 

(i) behoudens die bepalings van paragraat {i) hietvan, 
vyf op enige dag; 

(o). in die geval yan enige ander werknemer— 

(i) ses-en-veertig in- enige week van Maandag tot en met 
Saterdag; en 

Gi benoudens' die -bepalings van paragraaf (i) hiervan, agt 
op ’n dag: Met dien verstande— 

(aa) dat, indien ’n werknemer se werkure op een dag 
in ’n week minder is as agt, die perk van agt 
uur op die orige dae in die week met hoogstens 
’n halfuur oorskry. kan word; 

(bd) dai, indien in die reé] nie 
‘n ‘week gewerk word nie, die perk yan agt uur 
op ‘a dag met hoogstens een en ’n half uur op~ 
so "n dag Poorskry kan word, 

maar dan so dat die gewone werkure in énige week nie 
ses-en- veertig oors kry. nie. 

-Q) ‘By die toepassing van subklousules (4) en (4) beteken die 
uitdrukking ,, dag” . 

(a) waar geen skofwerk.verrig. word nie, ’n tydperk van vier-en- 
twintig opeenvolgende ure wat om -middernag oegin; 

(b) waar skofwerk verrig’ word, ’n tydperk van vier~ en- -twintig 
opeenyolgende ure bereken vanaf die tyd wanneer ’n qwerk- 
nemer sy skot begin. , 

/ Q)E tenspouses.—n Werkgewer mag nie vereis of toelaat dat 
sy werknemer, uitgesonderd ’n werknemer wat by ?’n onafgebroke 
proses skofwerk doen, meer as vyf uur aaneen werk sonder-’n 
etenspouse van" minstens een uur waarin so °n werknemer nie 
verplig of toegelaat mag. word om enige werk te verrig nie, en 
dié pouse word geag geen deel van die gewone werkure van die 
werknemer te vorm nie: Met dien verstande— 

‘(@) dat, as so ’n pouse langer as ’n uur en ’n- kwart-duur, alle 
tyd wat hierdie tydperk oorskry geag word deel van die 
gewone werkure te yorm; 

Gi) dat werktye wat onderbreek word deur pouses. van korter 
“as ’h UUT; geag word aaneenlopend-ie wees; . 

dat ’n werkgewer met sy werknemer kan_ ooreenkom om 
die duur van so-’n etenspouse tot minstens 
te verkort, en in dié geval en nadat die werkgewer ’n 
weergawe van dié ooreenkoms by die Afdelingsinspek- 
teur, Departement van Arbeid, Kaapstad,, ingedien het, 
kan die etenspouse aldus verkort word; 

iD 
% 

Gv) dat indien, in die geval van ’n werknemer wat hom _uit- 
‘siuitend of in hoofsaak met dic skoonmaak van persele 

. of sirate of passasiervoertuie of die versorging van diere 
‘ -~=. besig hou, dié pouse langer as.drie uur is, alle tyd bo die 

drive uur geag word deel van die gewone werkure te vorm. 

(4) Werkure, moet opeenvolgende wees.—Behoudens die be- 
palings van subkiousule (3), moet alle werkure van ‘n werk- 
nemer op iedere dag opeenvolgend wees. 

() Oortyd. —Alle tyd wat ’n werknemer bo die getal gewone 
werkure in subklousule (1) voorgeskryf gewerk~ het, word geag 
oortyd te wees. 

-(6) Beperking van oortyd.—{a) ’n Werkgewer mag nie vereis 
of toelaat dat ’n werknemer, uitgesonderd ‘n daaglikse werk: 

- nemer, langer cortyd werk nie as tien uur in enige week: Met. 
dien verstande dat by die toepassing van dié weeklikse bé- 
perking die eerste twee wur bo ses- en-veertig wat ’n werknemer 

werk wat skofwerk by of in verband met ’n onafgebroke proses 
doen, nig in ag geneem hoef te word nie. 

(b) ’n Werkgewer mag nie vereis of toelaat dat sy daaglikse 
werknemer langer as twee uur op ’n dag ooriyd werk nie. 

(7) Vroulike werknemers. —Ondanks andersluidende bepalings, 
in hierdie klousule, mag °n werkgewer nie vereis of toclaat dat 
’n vroulike werknemer— 

(a) tussen 6-uur nm. en 6-uur vm. werk nie; 

(b) op meer as vyt dae in ’n week na i-wur nm. werk nie: 

“oO meer as twee uur oortyd op ’n dag werk nie, behalwe dat 
’n-werknemer met ’n werkweek van vyf' dae op: ’n Sater- 
dag-tot vier uur oortyd kan werk, maar dan 86 dat tien 
‘uur in so Un week nie oorskry - word nie; 

op meer as swe dae in’. 

‘n. chalfuur _ 
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A a deduction off-an “amount ‘equal. to his daily | wage in 
respect of. any. public holiday, other. than Néw. “Year's 
Day, Good Friday,” Ascension. Day, the Day. of the Cove- 
nant-or Christmas Day, on which an employee at his own 
request is permitted not to work. e. 

3. "Hours OF Worx, ORDINARY AND- OVERTIME AND PavMient FOR 
Z OVERTIME, 

(1) Ordinary Hours of Work—An employer shalt not” require. 
or permit an empicyee to work more ordinary hours | of work 
than—. , 

(a) in the case of a daily: ‘employee, eight and a Kaif on any 
day, but so that forty-six is not exceeded in any week with 
the same employer; . . 

(6) in the case of a part-time cleaner— 

() twenty-four in any week from Monday. to’ Saturday, 
inclusive; and. : 

(ii) subject to paragraph (i) hereof, five on any days - 

(c) in the case of any cther employee— . woo 

(® forty-six in any week from Monday | to ‘Saturday, 
-inclusive; and 

ii) subject to paragraph (i) “hereof, eight on any day: 
Provided that— - 

‘(aa) where the hours of work of an employee | are 
less than eight on one day in any week)..the 
limit of eight hours may be exceeded’ by not 
more than half an hour on the remaining days 
of the week; . 

- (bb) where work is normally performed on not: more 
than five days in ‘any week, the limit of: eight: 
hours a day may be exceeded by not more 
‘than one and a half hours on any. such day, -- 

-but so that the ordinary hears of work do not exceed 
forty-six in any week. . ae 

_ (2) For the purpose of sub-clanses (1) and @) the ‘expression 
“day” means— 

(a) where shift. work is not performed, a period. of tyenty- -four 
consecutive hours commencing at midnight; © Lo 

_ (5) where shift work is performed, a period of twenty- four con-, 
secutive hours calculated from the time an employee 
commences his shift. : . 

(Q) Meal Intervals —An € employer shall not require . or permit 
his employee, other than an employee working shift work on a 
continuous process; to work for more than five hours .con- 
tinuously without a meal interval of not less than one hour, 
during which interval such empicyee. shall not be required or- 
permitted to perform any work and such interval shall-be deemed. 
not to be part of the ordinary hours of work of, the: employee: 
Provided— 

@) that if. such interval be longer than oné and a, quarter 
hours, any time in. excess thereof shall be. deemed to 

“form part of the ordinary hours of work; ' : 

(ii) that periods of work interrupted by. intervals. of less thaa 
- one ‘hour shall be deemed to be continuous; 

Gil) that an employer may agree with his employee to reduce 
the period of such meal “jnterval to not less than half an- 
‘hour and in that event and after the employer has lodged 
a statement of such agreement with the Divisional 
Inspector, Department of “Labour, Cape ‘Fown, the meal 
interval may be so reduced; 

(iv) that, in the case of an employee’ who is ‘wholly or : mainly: 
engaged in cleaning premises or streets or vehicles used 
for the transportation of passengers or tending to animais, 
if such interval be longer than three hours any period in 
excess of three hours “shall be deemed to form part of 
the ordinary hours of work. 

(4) Hours of Work to be Consecutive-—Save. as provided in 
sub-clause (3), all hours of work of an employee on’ any day 
shall be consecutive. 

(5) Overtime-—All time worked in excess of the number. of 
ordinary hours of work prescribed in sub- clause: ”) ‘shall be 
deemed to be overtime. . 

(6) Fimitation of Overtime.—{a) An employer shall not require 
or permit an employee, other than a daily employee, to, work 
overtime for more, than ten hours in any week: Provided : that,.- 
in the application’ of this weekly limitation, ‘the first two “hours 
in’ excess of forty-six in any week worked: by ari employee 
employed on shift work on a continuous process may be dis- 
regarded. 

(5) An employer shall not require or permit his daily. employee. 
to work overtime for more than two hours on any day. | 

  (7) Female ‘Employees. Notwithstanding anything to. the cori- 
trary in this clause, an employer shall not require or permit a 
female employee to work— 

(a) between 6 o’clock p.m. and 6 o’clock a.m.; / oe 

_(5) after 1 o’clock p.m. .on more than five days a week;’. 

(ec) overtime for more than two hours on-any day, except that 
an employee who works a five-day week may work up 
to four hours overtime on a Saturday but so that ten 

~hours are not exceeded in such. week; . 
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: @. op: meer as. drie . opeenvotgende dae” vin. ‘a week ogrtyd 
. “werk nie; . 
‘,(e) Gp ‘meer as -sestig ‘dae in ’n- ~jadr, “oortyd “werk : ine; 

“() na’ voltooiing vai haar. gewone ~werkure “meer AS. een. wor. 
. Op’ *n'-dag oortyd werk nie,” tensy. hy. : 

i)’ so "n ‘ werknemer - voor: die.: middag - ‘kentnis ‘dearvan 
>. gegee het; of. 

(ii). so. ’n " werktiemer’ ‘van. °n “behoorlike ete voorsien ‘en 
haar genoeg tyd gelaat het om-.dit te nuttig voordat 
sy met die oortydwerk -moet begin; .of . : 

cil) so ’n- werknemer- minstens twee. sjielings én Ses. pennies. 
‘betyds betaal-het om haar in staat te stel om °n ete: 
te verkry en ‘te nuttig voordat die _oortydwerk begin. 

~ 

pee 

“@ Betaling vir. oortydwerk.—n Werkgewer moet, ’n _werk:. 
. emer wat oortyd werk, betaal teen °n tarief. van mins: ens—- 

@i in die. geval van n daaglikse werknemer, een en- "a derde | 
~  “maal sy dagloon gedeel deur agt en ’n half vir elke uur 

“of deel van *n- uur wat hy aldus ‘Op. enige dag gewerk het; 

(bY: in .die geval van enige ander werknemier, een én ’n derde™ 
“"maal sy uurloon vir elke-war of ‘deel van ’n uur wat hy 
-altesaam’ op, enige dae in enige week’ gewerk het: 

- Met. dien » verstande:: dat_ by die -toepassing van hierdie sub- 
klousule .die uitdrukking ,, loon.” n _Werknemer. se > Joon plus sy 
Tewenskostetoelac ‘beteken. ~ . : 

me) Voorbehoudsbepalings. —{a) Die , " bepalings 
‘klousule geld nie vir ’n nagwag nie. . . 

-(b) Die. bepalings van subklousules (3), (4). en. © geld nie’ vir 
“on werkne: mer ‘onderwyl hy noodwerk verrig nie, - 

(0) Die. bepalings van subklousule (3) geld‘ nie vir ’n ‘werk- 
“ nemer wat uitshuitend nagvuil. yverwyder nie. 

@) Die _bepalings van’ subklousules A), (6) en (7)- geld nie | 
. vir ’n ‘vreulike: werknemer wat aan ’n hospitaal- of kliniek 
on. ) digns is nie, . ‘ a 

van : hierdie 

6s) AARLIKSE _ VERLOF. 

a Behoudens die bepalings van subklousule’ (2), moet °n, | 
“werkgewer” aan sy werknemer, uitgesonderd- ’n daaglikse werk- 
‘nemer, - ten ‘opsigte < vatr iedere voltocide - /tydperk -van- twaaif 

-maande- in. sy. diens toestaan— ~ 

“@ in, die geval. van *"n nagwag, een- -en-twintig opeciivélgende 
_ _kalenderdae verlof; * 

“O aan .enige ander 
*  kalenderdae verlof, - 

em moet hy ‘so °n werkpiemer. ‘ten opsigte van sodanige verlof 
“betaal , 

me) in die geval yan 7h werknemer | in paragraaf (@ vermeld; 
. -'n bedrag’ van. minstens drie maal-die weekloon waartoe 

hy. vanaf die eerste dag van die verlof “‘geregtig is; | 

Gi) in die ‘geval . van ’n werknemer in. paragraaf (b). verreld, 
*n bedrag van minstens twee maal :die, weekloon ‘waartoe 
hy wanaf. die eersié dag van: die verlof geregtig is: 

Met: ‘dien verstande dat by. die toepassing. van hierdie. kldusule 
die. weekloon van ’n werknemer wat op enige grondslag vermeld 

_in Klousule 9 in diens is, bereken moet word op die grondslag 
in artikel twintig (5) -van die Wet op Fabrieke,  Masiineric.s en Bou- 

. werk, 1941, uiteengesit. . 

~ ’ 

werknemer,. “yeer-ien “opeenvolgende 

@Q) Die ‘verlof vostgeskryt: in “gabkTousulé ay “moet toegestaan | 
-word op ’n tyd wat die werkgewer -bepaal: Met dien verstande— 

o. dat as -die verlof nie eerder toegestaan is nie, dit, be-- 
-houdens die’ bepalings van subkousule (3), -86 toegestaan’ 

_ word dat dit begin binne twee maande na voltooiing van 
die ‘twaalf maande diens ‘waarop ‘dit betrekking het, of 
dat. die. werkgewer en. werknemer daartoe™ ooreenkom, die 

“tydperk waarin’ sodanige verlof toegestaan moet word, -ver- 
“Jeng kan’ word tot *n tydperk’ van. hoogstens ‘ses maande ° 

“. vanaf-die voitooiing van die twaalf maande diens -waarop - 
‘die verlof. betrekking het; 

i) dat “die tydperk. van verlof nie. mag saamval met siekte-: 
:verlof wat - mgevolge klousule 7. toegestaan is nie; . 

Gi dat, as ‘Nuwejaarsdag; Goeie. Vrydag; ‘Hemelvaartdag, Ge- 
“Joftedag: of Kersdag bine. die tydperk van verlof val, vir 
‘elke..sodanige dag. nog ’n. dag by gemelde tydperk as” 
‘verdere verloftyd gevoeg en vir elke’ sodanige bygevoegde’ 
dag aan die werknemer. ’n bedrag . gelyk aan’ sy dagioon 

-betaal moet. word; 

Civ) dat> ’n werkgewer alle dae. geleentheidsverlof wat aan sy 
. werknemer op dié se skriftelike versoek gedurende die 
“‘tydperk van twaalf maande waarop die verloftyd betrekking 

      

i 

om be ‘het ‘teen’ volle betaling sogestaan | is van ‘sodanige tyd- 
- perk van . verlof kam ‘ aftrek. 

6): (a) Op die skriftelike versoek, ‘van. -n -werknemer kan’. 
"n-werkgewer die -verlof oor ’n. tydperk van hoogstens vier-en- 
twintig maande.diens laat oploop: Met dien verstande— 

@ dat die . werknemer- sodanige versoek . doen.-binne. twee 
ot maande’ ha afloop van die’ twaalf maande_diens waarop 

* die verlof betrekking ‘het, en 
“Ww dat..die, werkgewer die datum van: ontvangs van “-sodanige -. 

‘-.. versoek op die versoek ‘aanteken en dit ‘onderteken. en: die 
‘versoek minstens drie jaar bewaar vanaf sodanige datum 

‘ of vanaf die’ datum van die afloop van die eerste tydperk 

het, en wel vanaf die” jongste van . dié «twee datums. 

‘van twaalf .maande diens waarop. die verlof be:rekking | '   
  

4a 

  

: — - ~ - 

ww overtiine on more. . than three : ‘consecutive: days) in’ \ any week; 

~ (e) overtime’ om more- than ‘sixty days i in any year; , 

M, overtime after completion of ‘her ordinary hours of ‘work : 
for. ‘more than one hour on’any day unless she has— . 

“i ‘before. midday: ‘given: notice, thereof. to? such employees oO 
or 5 

~ Gi) provided . such. employee with an, adequate. meal. and, 
allowed her. sufficient time to have it before she has. to 
‘commence overtime; or , ” : : 

. Gili): paid’ such employee not: ‘less than two | shillings and 
, ‘ sixpence in sufficient time to enable her:to obtain and™ 
cnn v-. Have a meal- before- overtime is due to. commence: 

(6) Payment for | Overtime. —An employer shall pay an employee 
_who™ works overtime | at a rate’of-not less than— 

(a) in the case of a ‘daily employee, one and one third. times, 
_ his. daily wage divided ‘by eight and a half in. respect of 

. each hour or part of an hour so worked on any. day; | 

(b) in the case of any other employee,-one and-one third times. 
his hourly .wage in respect. of each hour or part of an. 
hour in the aggregate of the. ‘overtime worked on any days. 

.. im any week: 

Provided that for the’ purpose of this sub- clause the expression 
“wage ” means an employee’ s wage plus his cost of living allow- 
ance. + 

~ (9) Savings, —(a) The provisions: of- this ‘clause. shall “hot apply 
-to.a night watchman...” oo 

(B). The provisions of sub- clauses (3), (4) and (6) hall not - apply : 
to an employee ‘while, he .is engaged on. emergency work... ° 

(cy The provisions. ‘of sub-clause (3) shall not apply to an: 
“employee who is engaged - exclusively on the removal” of night 
soil. 

(a). The provisions of: ‘sub-clauses: ®, O and roy shall not apply : 
to ‘a female’ employee employed” in any hospital or clinic. . ‘ 

6. ANNUAL LEAVE. , 

(1) Subject to the provisions of sub-clause (2), an employer shall ‘ 
grant to his employee, other than a daily ‘employee, in respect 
‘of each completed period of twelve - months’ employment with. . 

t      

(a) in the ‘case of a night watchman, twenty- one consecutive : 
calendar days’ leave; : 

_ (b) in the case of-any other employee, fourteen _ consecutive 
calendar-days’ leave; : 

“and shall pay. such employee it in “respect of. such | leave a 

_ (in the case- -of an employee mentioned in paragraph (a), an 
amount of’ not, less than three times the. weekly wage to 
which he is ‘entitled as from the first day of the leave; 

. @) in the case of an employee mentioned. in paragraph -(b), * 
an amount of not Jess.than double the weekly wage to 
which he 4s entitled as from: the. first day of the leave: 

'-Provided that: for: the _purpose of this clause the weekly wage 
-Of any employee whois employed on any basis-provided: for. in 
clausé.9 shall be calculated on the basis set out in ‘section rwenty 

/G). of the Factories, Machinery and. Building. Work -Act,. 1941. 

@Q ‘The jeave prescribed in sub- clause (1) ‘shall be granted at 
a tine to be fixed-by the employer: Provided— - 

(i) that,-if such leave has not been granted -earlier, it shall, 
“save as provided in sub-clause .(3), be granted so as to 
“commence. within. two months after the completion of - 

. the twelve months of employment to which. it relates, or, - 
- if the employer and his employee agree -thereto,: the period . 

- within which such leave must be granted may be increased - 
-to-a period not exceeding six months reckoned from the. ~ 
completion -of the twelve months of employment to which; 
the léave relates; : 

that the period of leave shall not be concurrent with sick’ ~ 
: leave’ granted in terms of clause 7; 

that, if New. Year’s’ Day, Good: ‘Friday; Ascension Day, “ 
the “Day of the Covenant or Christmas Day falls within. 

' the period of such leave, another work day shall, for each’ 
such: holiday; be added to the said: period as a further: 
period. of leave and the employee, shall be paid an amount-. . 

Bot a than his daily. wage- in respect of each such “day 
adde 

that an! employer may set off a against. such period of leave. 
any days of occasional leave granted on full pay to his 

‘ employee at his employee’s’ written request during ‘the 
“ _ yperiod. of twelve months of employment to Which the 

- period of leave relates. 

(3) (a) At the written request ‘of an-employee, an.-employer 
may -permit the leave.to accumulate over.a period of not more 

than twenty~ -four months of employment : .Provided— ~ . 

@ that such’ request is made by such employee not later than 
two months after. the expiry of the fitst period of, twelve 
months’ employment to which ‘the leave relates; ' and. 
that the date of the. receipt of such - request’ is endotséd 
on the request over his signature bythe employer, who © 
shall retain such request. for. a-period of not. less’ than 
three. years from such date or the date of. the expiry of-— 
the first period of twelve months’ employment.. to which 
the leave. relates, whichever is ‘the later, . : 

s 

~ Gi). 

(iii) 

“(iv) 

i) 

SN 

 



  

     “(by Die- epatings yan: - gubilou: tile (2). eld mutatis 
“vit ‘die*-verlof - in= hierdie ° subklousule *bedoel.., : 

. (4). Verlofbesoldiging.—Die besoldiging * ten . opsigte. van “die: 
_ verlof voorgeskryf in: subklousule °(1),. saamgeleeés ~-met ; ‘gib- 

“-klousule (3); moet aiterlik~ ‘op: die‘ laaste- _werkdag voor" die aan-_ 
vangsdatum van. die verlof ; betaal- word; 

(5) ‘Aan ’n “werkneéfier wie ‘se dienskontrak - ‘gedurende “enige’ | 
periode van ‘twaalf :maande, diéns cindig voordat die” verloftyd~ |: 
perk vootgeskryf: in-subklousule.(1) tén opésigte van so. ’n-periodé 
opgeloop het, moet: -by sodanige diensbeéindiging, benewens enige. | 
‘ander, .besoldiging’ wat- aan -hom verskuldig 1s,- vir, elke’ vol-.|: 
tooide Jmaand van sodanige diensperiode, ° n bedrag.. betaal word |: 

, Van. miastens— «.. 
‘(a3 ‘ine die geval van ?n. werknemér in . paragraag: (a) van “sub: | 

_klousule (1). vermeld, “een-vierde-van die -weekloon; en . 
‘(b) itt die’ geval -van.’n werknemer in paragraaf (6) van sub-_|° 

-klousule (1):vermeld; een-sesde van die- weekloon, 

wat" ‘hy ‘onmiddelik voor die..datum van. sodanige - ‘diensbééindi- 
ging onivang het: Met. dien verstande dat ’n, werkgewer ten opsigte 
vair enige. verloftyd wat. hy .ingevolge die vierde .voorbehoud in: 
subktousule: @) aan’ ’n werknemer toegestaan_ het, ’n eweredige - 
bedrag kan. atirek: en met dien . yetstande: voorts « dat ‘1 werk- 
neméer— + . 

oa @ ‘wat sy: diens verlaat. “sonder_ om dit. op te sé en \ die’ opses- 
: ~ gingstermyn uit -te- dien- wat by- klousule 12 voorgeskryf 

“. saword, tensy die. ‘Werkgewer van sodanige - opsegging afge: 
sien: het; of. - . 

(i) wat” sy diens verlaat “sonder regsgeldige rede; of —. 
iD: wat deur sy -werkgewer’ -sonder ~ opsegging ontsiaan word 

“om: "n rede wat vir ‘sodanige ontsiag | ‘sonder opsegging 
..fegtens genoegsaam is, 

tot geen betaling: uit hoofde van: hierdie subklousule acregtig i is 
nie. . 7 

(6) °n -Werknemer wat gereatig ‘geword het. tot nr tydperk van 
verlof voorgeskryf in subklousule (1), saamgelees. ‘met. subklousule 
(3),,.en_ wie:-se dienskontrak eindig,, voordat sodanige, ,verlof toé- 

/ - gestadn is, moet by sodanige. ‘diensbeéindiging. die bedrag | ‘betaal | 
-. word wat’ hy ten’ opsigte van. die. verlof- sou ontvang~ het. as‘ die- 

_ verlof aan hom: op die” datum yar die diensbegindiging toege- 
" staan. was, | 

: ; ” By die*toepassing van 1 hierdic’ klousule word’ die “uitdrukking 
~,, diens ” geag elke-tydperk -te. “ovat Aen opsigte-‘waarvan ’n 

--werkgewer , ingevolge klousule 12. ’n’ werknemer. betaal in plaas | 
van sy diens op te sé en tewens alle tydperke waarin : ‘n werk- 
nemer ‘afwesig. is— * 

(a) ‘met verlof ingevolge- hierdie klousules, 
‘(b) met si¢kteverlof ingevolge Klousule. 7; 
(c) op las. of. versoek van_sy. werkgewer, oe 

_ en. wel ‘tot °n totaal in enige jaar van ‘hoogstens tien weke; en. 
die: diens word: geag te begin-—~ . 

a) in die geval van’ ’n” werknemer wat voor dic- ‘Tawerking- “|! 
treding van hierdie Vasstelling. tot °a tydperk van jaarlikse: | 
verlof’ ingevolge enige wet geregtig geword het, op die 

op verlof ingevolge dié. wet verwerf het; 
fi) in-die geval van ’n werknemer wat voor die datum van dié 
a ‘ inwerkingtreding ‘van -hierdie Vasstelling in. diens was- en 

J. vir Wie .enige -wet geld ‘wat- vir jaarlikse verlof-voorsiening 
omaak maar wat:nog nie tot ’n tydperk™ van. verlof ingevolge 
_daarvan geregtig geword het nie, op, die. aanvaagsdatum 
van sodanige diens;: ~ 
in -die “geval van ‘enige ander ‘werknemer, op die datum Gii) 

_ stelling, en ‘wel op dié jongste van die twee datums. 

®), {ay Ondanks andersluidende bepalings -in- hierdie’ ‘klousule,. ; 
kan? n: werkgewer vir die doel‘van die jaarlikse verlof te eniger 

. + tyd;-maar hoogstens cenmaal. in ’n_tydsbestek van. twaalf. maande! qe 
sy “bedryfsinrigting - sluit.. en wel vir - veertien ‘opeenvolgende 

_ kalenderdae plus enige ander dae wat. moontilik. uit heofde : van 
. die. gerde voorbehoud in subklousule (2) daarby Bevoes moet 

‘word. ~ . Soy 

(by *n " Werknemer’ wat ‘op “die dag van die aluiting - van 7n’ 
bedryfsinrigting. ingevolge paragraaf (a) nie tot die vollé _tydperk. |." ° 
van jaarlikse verlof -voorgeskryf_in subklousule; (D (6) gerestig is 
nie, moet vir.enige verlof wat aan hom verskuldig~ is deur sy 

~"werkgewer: betaal word op dic grondslag . in subklousule (5). uit- 

> _eengesit,. en vir die-doel van die jaarlikse verlof daarna word sy 
diens geag te -begin op die datum: waarop . die bedryfsinrigting _ 
aldus gesluit ‘is. 

(e) By -die” tocpassing- van. hierdie subklousule -beteken. ‘die uit- 
drukking ~ ,, bedryfsinrigting ” 

’:. afdelingsraadonderneming . enige / 
- waarmee een of meer werknemers in 
seKsie van sodanige onderneming. ; 

-(9) By, die toepassing van hierdie klousnle: beteken” die. uit- 

»  drukking ., loon’ ”. 2 ‘werknemer se toon plus: sy lewenskoste~ 

.. toelag. : rn 

perseel “waarin of in, verband 
diéns is in jenige afdeling of 

“4, SimcreveRtor: 

a: Behoudens die ‘bepalings. van -subklousule (2)! ‘moet - n 

“werkgewer aan sy: <werknemer, “uitgesonderd. n ‘daaglikse werk- 

“nemer, wat: ‘weens ongeskiktheid van die werk afwesig is, die. 

ut + volgende toestaan— 

   

: - apply ‘tothe leave referred: 6. Jn this sub- clause.” 

_ datum’ waarop sodanige werknemer die: vorige maal die reg |; 

.... Waarop. so ’n. werknemer by sy werkgewer in diens getreé ° E : 
-. het of die datum van ‘die inwerkingtreding van hierdie Vas- | 

ten opsigte van ’n. munisipale, of | 

         
“(by The: provisions . sub- “claude Q). “shall. mits: mutandis! 

  

4B Leave: Renuineration. The rethuneration in. respect “of the®: 
“leave: prescribed in, sub-clause (1), read- with sub-clause (3), eshatl 
be paid. not: later than, the last ~ work: day before: ‘the dai of 
“commencement of the leave. % 

- (5) An employee -whose “contract Of empiovrient; {terminates - 
during any period ‘of twelve ‘months’ employment before the: 

, pericd’ Sf leave prescribed “in sub-clause (1) in respéct: of that | 
period has accrued, shall Japon such termination, and.in addition” 
to any dther remuneration which may be due: to ‘him,’ be :paid * 

2 if-respect: of each.completéd ‘month: of such | Period: of employment 
an amount of not less. than— ; vs, an . 

   

      

   

  

(a)- in ‘the. ‘ease of an * Gniployee referred’ ‘to: in’ ‘patagraphh 
of sub-clause (1), one fourth of the weekly wage;.and: _ 

(6). in the case -of: an. employee, referred to-in paragraph (byof 
| sub- clause (1), -one sixth of the’ weekly wage, 

che. ‘was .recéiving.- “immediately before the, date of. ‘such, termina‘. 
_ tion: Provided . that an employer -may make & proportionate - 
deduction in-respect of any period, of leave: granted to an émployee. - 

in ‘terms: of the -fourth: proviso to: sub: clause (2). and - | -provided 
, further that. ar ‘employee— , , ; : 

  

(i) who | leaves his- employment’ without - having ‘given and ~ 
-. .served the. period of -notice ‘prescribed. in-clause- 42 unless. : 

. the. employer: has waived-such notice;- OF : 

~ (ii who Jeavés: his employment. without cavise: recognised * ‘by. 
law as. sufficient; or, | , 

ii who: is. dismisséd. by “his entployer without: notice. ‘fo ny; 
cause recognised by law. as sufficient for’ suche dismissal” 
<without notice; 

shall not’ be. entitled” to any. payment by virtue of! ‘this sub-ci lat 

      

        

   
(6) An: ‘employee’ who has: become ‘entitled to-a period. of leave - 

pitaiibed in. sub-clause (4), : read with sub-clause (3); and’ whose: 

‘contract: of employment - terminates: ‘before such leave has: been®_ 

' granted, Shall. upon - such termination..be- paid the, amount- he. . 

. would have: received in:respect of. the leave, had the leave been 

granted to him as at the: date. of the termination, oo : 

  

(A) For . ‘the purpose “of sthis: clause the expression ~ “employ: 

ment ”” shall be. deemed to includé any period in: respect of -which, « 

an employer, in terms of ‘clause 12, pays an employee in- Hiew - 

of notice’ and ‘also any period or Periods during’. whickr an 
employee iss ae Coe 

(a) absent on leave i in terms of this clause; coe 

(b) absent” on sick leave in terms of clatisé Te : 

- (c) absent .on- the instructions or at. ithe’ request -of his ‘employer; 

- anyounting in the aggregate in. any: year to not more than; ten” . 

weeks: and- employment shall be deemed to. commence. > +7 +, 

   

  

L 

»@) in the ‘case of an employce who had: before ‘the coming,’ 

-into force. of this Determination become*entitled’ ta~a-_; 

~. “period: of: annual leave in‘terms of any law, on the. date. 

on which such. employee last ‘became entitled to ‘quch leave. . 

“under such law; <->. o oS 

in the case. of an. employee who- was in employment before - 

the date of commencement of, this Determination: and. 

to whom. any law providing. for annual: leave applied. but: 

who had not become entitled. to a period of leave-int - 

terms thereof, on the. date.on_ which. such- semployment — 
commenced; 

in the’ case of aay. ‘other employee, from. ‘the. “date: on" 

- which ‘such employee ‘entered his. employer’ 8 service of-on 

the date of the coming into force of this Determination, 

- whichever is the later. | ; a 

(id. 

   

‘Gii) 

  

6) (a) Notwithstanding anything to the contrary. in this: clause, 

' an employer may for the’ purpose of annual leave! at any time,- 

- but not more than once in any period of twelve months, -close~ 

this establishment for fourteen consecutive calendar : days” plus. any: 

_ additional ‘days. that- may: have to be added by virtue.’ OF: ‘the , 

third proviso to sub- clause (2). ; 

(b) An employee who at the date of the closing: af z ari 4 establish 

I-ment in terms of paragraph: (a) is not. entitled to the full ‘period | 

‘of leave’ prescribed in sub-clause (1) (b) shall in respect of any 

leave duc to him be paid by his etriployer on: the':basis’ set out 

F in. sub-clause (5), and for the purpose of annual leave there-- 

after his employment shall be deemed to commence | on, the date. 

; of such closing of the establishment. oo, 5 . 

‘(c). For. the purpose of this sub-clause, the’ expression: 

“ establishment ”. means -in respect of.-a municipal or divisional - 

“council: undertaking any premises in or in connection: with’ which ~ 

-one or more employees are employed in any department. or 

| section of such. undertaking. . / . . 5 

(9) For the purpose of this ‘clause the expression’ * “wage.” * shall ~ 

; mean an employee's wage: plus his cost of living allowance. - 

  

     

pee 7. Sick Leave. 

M Subject to the “provisions of sub-clause (2); 8 an. ‘smiployer: 

: shall grant to his- employee;. other -than a daily. employee, who 

is absent from work through incapacity — : : : 

  

  Aa). in ‘die geval: vair.’n’ werknemer wat . n werkweek van we. | 

- dae: het, minstens twintig werkdae;. en 2 

    

@ im. the case of. an. employee: ‘who works a five. ay week, 

: ‘not less’ than twenty work days; ; : Ve 

 



‘ 
- . ¥ ' ) 

  

(by in die. geval van enige ‘ander werknemer, minstens vier-en-:- 
  -twintig werkdae, - 0 0 | | ys 

- siektevérlof altesaam gedurende elke tydkring van’ vier-en-twintig 
opeenvolgende maande diens by hom, en-so “n werknemer vir 

.elke tydperk ‘van afwesigheid ihgevolge. hierdie _ subklousule 
minstens die loon betaal wat hy sou ontvang het. as hy. gedurende 
so ’n tydperk gewerk het: Met dien verstande— . . 

(i) dat. gedurende - die. eerste vier-en-twintig “ opeenvolgende ' 
". maande diens.’n.werknemer nie tot meer ‘sickteverlof met 

: '." wolle betaling geregtig is nie as, in die geval van "n werk-, 
nemer met ‘n werkweek van vyf.das, cen werkdag ten. 

" opsigte van elke voltooide tydperk. van vyf weke’ diens,, en 
_> in die geval van enige ander werknemer, een werkdag ten 

-opsigte van elke voltooidé maand diens; “Oo 

- (id, dat” hierdie: Klousule nie. geld vir *n_werknemer op wie se’ 
” skriftelike verscek ‘n werkgewer bydraes, minstens gelyk- 
-staande aan dié wat die werknemer stort, betaal-aan enige - 
-fonds of organisasie wat die: Werknemer aanwys’en wat 
‘aan ‘die werknemer, by ongeskiktheid in die omistandig- 
hedé in hierdie klousule uiteengesit, betaling waarborg | 

. van. altesaamminstens die ékwivalent. van sy loon vir 
‘twintig of vier-en-twintig werkdae, al na. gelang van die 
geval, in elke tydkring van vier-en-twintig. maande diens, 
behalwe dat gedurende dié eerste vier-en-twintig maande 

. ‘waarin die werknhemer -bydraes stort, die gewaarborgde 
tarief nie die koers van aanwas. soos uiteengesit in. die 
eerste voorbehoud van hierdie subklousule hoef te oorskry 
nies: oo S soe, 

(iii), dat’ indien.’n werkgewer ingevolgé énige wet gelde vir 
~. .'  hospitaal- of mediese behandeling ten.opsigte, van ‘n werk- 
|. +, memer moet betaal, en. sodanige geide wel. betaal, -die 

aldus: betaalde bedrag afgetrek kan word van die: bedrag’ 
“wat ingevolge hierdie klousule ten opsigte van afwesigheid™ | 

. weens ongeskiktheid verskuldig is; .. a, 

{ivy dat, indien ten opsigte van enige tydperk van ongeskiktheid 
“wat deur hierdie klousule bedoel word, ’n werkgewer by. 

enige. ander ‘wet verplig word om” ’n werknemer sy voile 
“-- ; Joon te betaal, die-bepalings van hierdie klousule nie geld 

oN os Mes 0: 5 : L . 

~ (v).dat die loon wat aan ‘n werknemer wat stukwerk: verrig 
_ + _““betaalbaar ig ten opsigte van enige tydperk van afwesigheid 

“met siekteverlof. ingevolge hierdie klousule bereken moet 
word op die grondslag van die besoldiging wat aan so ’n 
werknenier betaal is op sy betaaldag onmiddellik voor 

y 

. sodanige afwesigheid. — 

(2) Voordat *n werkgewer. enige eis van ’n werknemer kragtens 
-hierdie klousule ten opsigte van enige.afwesigheid uit sy werk 
gedurende ’n ‘tydperk wat strek.oor meer as drie opeenvolgende - 

* kalenderdae -betaal; ‘kan hy _vereis dat die werknemer °n sertifi- 
‘kaat geteken deur ’n geneesheer voorlé wat die aard en duur van 
die werknemer se ongeskiktheid bevestig. . ms 

“ (3). Wanneer “n werknemer gedurende die eerste tydkring van 
vier-en-twintig maande diens by dieselfde werkgewer weens 
ongeskiktheid gedurende ‘n langer-tydperk afwesig is as die 
siekteverlof wat hom ten tyde van sodanige .ongeskiktheid toe- 
kom, is hy geregtig tot betaling vir slegs dié siekteverlof wat 
hom. dan toekom; maar sy werkgewer: moet, as hy dit nie reeds 
gedoen ‘het nie, by die afloop van die gemelde tydkring, of by~ 
diensbedindiging voor sodanige afloop, hom ten -opsigte van dié 
langer, tydperk..van afwesigheid weens ongeskiktheid - uitbetaal 

aan hom toekom, nog. nie gebruik is nie. - 
vir sover die siekteverlof wat by sodanige afloop of” be&indiging » 

(4) By die toepassing van hierdie klousule— 

-(@ word. die uitdrukking ,, diens ” 
perke fe omvat waarin die werknemer afwesig is— . 

' (i) met verlof ingevolg klousule 6; ' 

. aw op las of -versoek van sy werkgewer; 

(iid) met ‘siekteverlof ingevolge subklousule (1); 

on en wel tot ’n totaal in‘enige jaar van hoogstens tien weke: 
en alle.tyd waarin hy by dieselfde werkgewer in diens.was 
onmiddellik. voor die datum van die inwerkingtreding van - 

. hierdie Vassielling, word by die toepassing van hierdie 
' Klousule geag diens ingevolge hierdie Vasstelling te wees, 
~en alle siekteverlof wat met volle betaling aan'so °n werk- 

_. + Remer gedurende so ’n tydperk toegestaan is, word geag 
»..” ingevolge hierdie Vasstelling toegestaan te wees; 

(b) beteken |, ongeskiktheid” die onvermoé om te werk weens 
. siekte of besering, behalwe as dit deur die werknemer se 

‘eie -wangedrag veroorsaak is: Met dien verstande dat, as 
die onvermoé om te werk te wyte is aan ’n ongeluk waar- 
voor ingevolge die Ongevallewet, 1941, vergoeding betaal- 

-. baar is, dit geag word ongeskiktheid te wees slegs ten 
opsigte van ’n tydperk van onvermoé om te werk waar- 

_.  ,¥oor. geen vergoeding weens arbeidsongeskiktheid. ingevolge 
‘| dié Wet betaalbaar is nie; oo eo . 

-(c) beteken » loon” ’n. werknemer. se-loon plus sy iewenskoste- 
oclac. ~ ‘ “ 
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geag enige tydperk of tyd- 

| 6)   

na ~ . Bor 1 

  

-(b) in: tlie’ case. of any other ‘employee, not léss ‘than’ twenty 
pw ‘\-four work days, : Tes ee a 

bolt 

sick leave in the aggregate during, each cycle of: twenty-four .con- 
secutive’ months. of: employment: with him, and shall: pay such 

_ employee in respect of-any period of- absence in terms of this 
sub-clause not less than the wage he would -have-received had 
he worked during such. period: Provided— 

. @ that in the first. twenty-four consecutive thonths of em- 
“ployment an employee shall not ‘be entitled to sick leave - 

on full pay. at a rate of more than,-in the case of an 
_ employee who works a five-day week, one work day in 

.. respect of each completed period of five weeks of em- 
- ployment, and, in the case of any: other employee, one--' 
‘-work day in respect of-each completed month of -employ- 
ment; 2 7) 0” Se eS . 

Gi) that this clause shall not apply to an employee at whose’ 
written. request an employer makes contributions, at least 
equal to those made “by. the- employee, to any. fund or’ 

. organisation. nominated: by the employee, which fund or — 
organisation, guarantees .to the employee in the event of - 
his iicapacity in the circumstances set out in this clause’ 

“the payment to him_of not less than in’ the aggregate the 
equivalent of his wage for twenty or twenty-four work 
days, as the case maybe, in each cycle of twenty-four 
months’ employment, except that during the. first twenty- 
four months of the payment of contributions by the em- 

“ployee the guaranteed rate need. not exceed the rate of” 
accrual set out in the: first- proviso of this sub-clause; 

(ii) that where an employer is by any law required to pay — 
fees for hospital or.-medical- treatment in’ respect of an 
employee, and pays such fees, the amount so paid’ may . 
be set. off against. the payment due in. respect of absence: — 
owing to incapacity in terms of this clause; 

(iv) that, if in respect of any period of incapacity ‘covered by. 
this clause.an employer is required by any other law to, 
pay to an employee his full wages, the provisions of this 
clause shall.not apply; . . 

. (v) that. the wage payable to an ‘employee who is employed 
on piece work for any period of absence on sick leave 

.in terms of this ‘clause shall be calculated on the basis’ 
of the remuneration paid to such eniployee on his pay - 

- day immediately preceding such absence. 
1 

. 2) An employer may, as a condition precedent to’ the pay- 
ment by him of any amount claimed in terms of this clause by 
an employee in respect of any absence from work for a period 
covering more than three consecutive calendar days, require the 
employee to produce a certificate signed by a medical’ practitioner 
confirming the nature and duration of the employee’s incapacity. 

-G) Where, during the first .cycle, of twenty-four months of 
employment ‘with the same employer, an employee is absent owing 
to incapacity for a period in excess of any: sick leave accrued . 

'-at. the time of such incapacity, he shall be. entitled to be -paid 
only in respect of such leave as has so accrued; but his employer 

‘shall; if he has not previously done so, at the expiry of the said 
cycle of employment or-on termination of employment before 
such-expiry pay him in respect of such excess period of absence 
owing to incapacity to,the extent. to which sick leave, accrued 

_ at such expiry or termination, had not been taken. 

(4) For the purpose of this clause the expression— 

‘(a) “ employment” shall be deemed to include any period or 
‘ “periods during which an employee is absent— 

(2) on leave in terms of clause 6; 

(ii) on the instructions of at the request of his employer; 

(iii) on sick leave in terms of sub-clause (1); 

amounting in the aggregate in any. year to not. more than 
ten weeks, and any period of employment which an 
employee has had with the same ‘employer immédiately 

_before. the date of the coming into operation of this 
-- Determination shall for the purpose of this clause be 

-deemed to be employment under this. Determination, and 
any sick leave on full pay granted to such an employee 
during such period shall be deemed to have been granted 
under this Determination; us 

“incapacity ” means inability to work owing to any sickness 
or injury other than that. caused by an employee’s own 
misconduct: Provided that any inability to work caused 
by an accident for which compensation is payable under 
the Workmen’s Compensation Act, 1941, shall be deemed 
to be incapacity only in respect of any period of ‘inability 
to work for which’ no disablement payment is payable in- 
terms of that Act; Ss , - 

~(O* wage ” means the employee's’ wage plus his cost of living 
- allowance. - : - - . 
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; 8. OPENBARE VAKANSIEDAE EN ‘SONDAE. 

(1) Behoudens die bepalings van klousule 4 (63; moet ’n werk- 

gewer aan ’n werknemer wat op Nuwejaarsdag, Goeie ‘Vrydag, 

Hemelvaartdag, Gelofiedag of Kersdag nie werk. nie, vir *n week 

waarin sc ‘i dag val, minstens sy weekloon betaal: Met dien 

verstande dat, as i werknemer op die Vrydag na Hemelvaartdag 

uit sy werk afwesig is eh nie op betaling ten. opsigte van so ’n 

Vrydag geregtig is nie, hy ook nie op betaling vir so ’n Hemel-_ 

vaartdag geregtig is nie. 

(2) As ’n werknemeér op Nuwejaarsdag, Goeie Vrydag, Hemel- 

vaartdag, Geloftedag of Kersdag. werk, moet sy werkgewer hom, 

-beboudens soos in klousule 4 (6) bepaal, vir die week waarin 

so ’n dag val, minstens sy weekloon betaal, plus sy uurloon vir 

elke uur of deel van 'n uur wat die werknemer op so ‘n dag. werk: 

Met dien .verstande dat, as vereis of toegelaat word dat > die 

werknemer tminder'as vier uur op so ’n dag werk, hy geag word 

vier wur te gewerk het. 

  
(3) Vergoeding vir werk op a Sondag.—As ’n werknemet op ’n 

Sondag werk, moet sy werkgewer hom betaal, hetsy— - 

(i) dubbel sy dagloon, of 

(i) cen en ’n derde maal sy uurloon vir elke uur of deel van ’n 

uur wat hy op so ’n Sondag werk, .en bom binge veertien 

dae_vanaf.so ’n Sondag een dag 

opsigte daarvan minstenas sy dagloon betaal; Met dien ver- 

stande dat, as vereis of toegelaat word dat so ’n werknemer 

minder as vier uur op so ‘n Sondag werk, hy geag word 

vier uur te gewerk het. , 

(4) Subklousule (3) geld nie vir ’n werknemer in °n munisipale 

of afdelingsraadondérneming wat werk op of in verband met "no 

- perseel -wat nie as ’n fabriek geregistreer of aan registrasie onder- 

hewig. is-ingevolge die Wet op Fabrieke, Masjinerie en Bouwerk, 

1941, nie, en wat uit die aard van sy werk dwarsdeur die jaar of 

‘s seisoen gereéld op Sondag moet werk; maar die werkgewer 

van so ’n werknemer moet binne sewe dae vanaf so ’n Sondag 

waarop hy werk, hom een dag verlof toestaan.en, behoudens die 

bepalings van klousule 4 (6), ‘hom ten opsigte van ’n week waarin 

so ’n verlofdag val, minstens sy weekloon betaal. ‘ 

(5) By die toepassing yan hierdie klousule beteken die uitdruk- 

ling ,, loon” °n werknemer se loon plus sy lewenskostetoelae. 

(6) Hierdie klousule geld nie vir ’n daaglikse werknemer of ’n 

nagwag nie. : 

9; STUKWERK, 

(1) Na minstens een week kennisgewing aan sy werknemer kan 

’n werkgewer ’n stukwerkstelsel invoer en, behoudens. soos bepaal 

in klousule 4 (6), moet die werkgewer ’n werknemer wat volgens 

so ’n stukwerkstelsel werk besoldig teen die tarief wat volgens 

- dié stelsel geld: Met dien verstande dat die werkgewer, ongeag. 

die hoeveetheid gedane werk, die werknemer miastens betaal— 

(a) in die geval van ‘n daaglikse werknemer, vir elke dag 

“waarop stukwerk verrig word, die bedrag wat hy so ’n 

werknemer sou moet betaal het as hy: hom ’n tydloon 

-. bétaal het; - Se 

(b) in. die geval van enige ander werknemer, vir elke. week 

-” waarin sodanige stukwerk verrig word, die -bedrag wat hy 

s0.’n werknemer vir dié week sou moet betaal het as hy 

. hom °n tydioon betaal het; ‘ : ; 

plus vyt perséat. 

(2) "n Werkgewer moet ’n lys van die tariewe vermeld in 

subkiousule (i) op ’ n opvaliende piek in sy bedryfsinrigting. aan- 

geplak hou. , : . . 

(3) ’n Werkgewer wat voornemens is om ’n bestaande stukwerk-. 

stéelsel of die tariewe wat dienooteenkomstig. geld, op enigerlei 

wyse te skrap of te wysig, C a 

volgens. werk, minstens een kalendermaand kennis van sodanige 

yoorneme gee: Met dien verstande dat ’n wetkgewer en sy werk-. 

nemer oor ’n langer kennisgewing kan ooreenkom ‘en dan moet. 

die werkgewer minstens dic. coreengekome kennis gee. 

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef: 

’n werkgewer ’n daaglikse werknemer geen kennis van sy voor-- 

neme om ’n stukwerkstelsel in te voer of te skrap of te wysig 

te gee nie. Bo : . 

ve 10, TvDBoNUS. ; 

Niks in hierdie Vasstelling mag so vertolk word dat dit ’n 

-werkgewer verhinder om met sy werknemer ooreen te kom dat 

die werknemer van diens kan gaan as hy ‘n aangewese taak 

voltooi het binne die daaglikse gewone werkure wat vir dié 

werknemer voorgeskryf is nie. 

Ll. BESKERMENDE KLERE, UNIFORMS EN OORPAKKE. - 

(1) Wanneer ’n-werknemer in die loop van sy werk aan nat 

prosesse, hitte of enige giftige, vretende of skadelike stof bloot- 

gestel word wat besering of siekte aan dic werknemer of skade 

aan sy klere kan veroorsaak, moet sy werkgewer hom gratis van 

die beskermende klere, corpakke, skermbrille, handskoene, skoei- 

sel en salf voorsien, wat nedig is om die werknemer genoegsaam 

teen die blootsteliing ie beskerm, en moet hy sodanige artikels, 

gratis in bruikbare toestand hou, en iedere sodahige artikel bly 

~ die ciendom van die werkgewer. 

veriof toestaan en hom ten . 

moet aan sy werknemer wat daar- 

  

. Oo 8. PUBLIC: HOLIDAYS AND SUNDAYS. 

(1) Subject to the provisions of clause 4 (6), if aa employee 

‘does not work ‘on New Year’s Day, Good Friday, Ascension 

Day, the Day of the Covenant or Christmas Day,. his employer 

shall pay him for the week -in’ which. such day fails not less 

than his weekly wage: Provided that if. an employee is absent 

‘from work an the Wednesday preceding and thé Friday succeed- , 

ing Ascension Day ‘and is not entitled to payment in respect of 

for such Ascension Day. , oo 

(Q) Whenever an employer requires or permits an employee” 

to work oa New Year's: Day, Good Friday, Ascension Day, the 

day of the Covenant or Christmas Day he shall, save as provided 

in clause 4. (6), pay-such employee for the week in which such — 

day falis not less. than his- weekly wage, plus his hourly wage 

for each hour or part of an hour worked by the employee on 

such day: Provided that where such an employee is required 

such Wednesday and Friday, he shall not be entitled to payment 

ot permitted to work for less than four hours on such day, he | , 

shall be deeméd.to have worked for four hours. . - 

(3) Compensation for. Work on a Sunday —Whenever an 

employee works .on.a Sunday, his.employer shall either— 

(i) pay him double his daily wage; or : 

(ii) pay him one and a third times his hourly wage for each: 

hour.or part of an hour worked by him on such Sunday,. 

and. grant him within fourteen days of such Sunday one 

day’s leave and pay him in- respect thereof not less than 

his daily wage: Provided that where such an. employee 

is required or permitted to work for less than four hours ~ 

on such Sunday, he shall be deemed to have worked for 

four hours, ve vee ot, 

(4) Sub-clause (3) shall not apply to an employee in a municipal 

or divisional council undértaking who works in or in connection. 

with any premises not. registered or registrable as a‘ factory in 

terms of the Factories, Machinery and Building Work. Act, 4941, 

and who, from the nature of his work, regularly has .to work 

on Sundays throughout the year or during a ‘season, . but ‘the 

employer of such aw employee shali grant such employee: within. 

seven days of such a Sunday on which he works one day’s leave 

and, subject to the provisions of clause 4 (6), shall pay ‘such 

employee in respect of the week in which such day’s leave falls - 

not less than his weekly wage. . 

. (5) For the purpose of this clause the expression “wage” — 

means an employee’s wage plus his cost of living allowance. 

(6) This clause shall not apply to a daily employee or a night 

watchman. . . . 

9. PIgCE-WORK. 

(1) An employer may, after at least one. week's notice to his” 

employee, introduce any piece-work system, and, save as provided 

for in clause 4 (6), the employer shall pay such employee, who. 

is employed on such . piece-work ‘system, remuneration’. at the 

rates applicable under such system: Provided that, irrespective 

of the quantity of work done, the employer shail pay such 

employee not less than— / ‘ 

(a) in the case of a daily employee, in respect of each day . 

‘on which piece-work is. performed, the amount which he 

would have been required to. pay such. empioyée for that 

.day had he been remunerated on the basis of time worked;- 

(b) in the casé of. any other employee, in respect of each week 

in which piece-work is performed, the amount which he °- 

- would have been required to pay such employee for that 

week had he been remunerated on the basis of time 

worked; : : . . 

plus five per cent. 

.(2).An employer shali keep posted up in a conspicuous place 

in hig establishment a-schedule of the rates referred to in sub- . 

clause (1). / oe oO . - 

(3) An employer who intends to cancel or amend in any way 

any piece-work system in operation or the rates applicable there- 

under shall give his employee employed on such system not 

less than one month’s notice of such intention: Provided that an 

employer and his employee may agree on a longer period. of 

notice, in which case the employer shall give not less than the 

period of notice agreed upon. . . . 

(4) ‘Notwithstanding anything to the conirary in this clause, 

an employer need not give a daily employee notice of his: 

intention to introduce any’ piece-work system or to cancel or 

amend it. . re . 

oS , 10. Time Bonus.  . —_ . 

Nothing in this Determination, shall- be so construed as to 

preclude an employer from agreeing with his employee that the 

employee may go off duty upon the completion by “him of 

an allotted task within the daily ordinary hours of work 

prescribed for such employee. 

11. Protective CLOTHING, UNIFORMS OR OVERALLS. 

(1) Whenever an employee, in the course of his employment, 

is exposed to wet processes, to heat or to any poisonous, corro- . 

sive or other injurious substance liable to cause injury or disease. 

to the employee or damage to his clothing, his employer shall 

provide him free of charge with such protective clothing, overalls, 

goggles, gloves, footwear and ointment as may be necessary 

adequately to protect the employee against such exposure and 

shall, freé of charge, maintain such atticles in. serviceable. con- 

‘dition and any such’ article shali remain the property of, the 

| employer. , a ee , i 

Ht
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(2) ’n Werkgewer moet alle. uniforms, oorpakke, .wasjasse, voor-- | 
skete, pette, stewels of beskermende klere wat hy veréis dat sy 
werknemer dra of wat enige. wet of regulasie. hom verplig om 
aan sy werknemer te verskaf, gratis voorsien en in bruikbare 
toestand hou, en iedere sodanige artikel bly die ejendom van die 
werkgewer. , oo 

12. BEEINDIGING VAN DIENSKONTRAK. . 

. (i) ’n, Werkgewer of sy werknemer wat die dienskontrak wil 
beéindig, moet— . : 

(a) gedurende die eerste vier weke diens minstens -vier-en- 
twintig uur; : . 

(b) na die eerste vier weke diens, minstens ’n week 

kennis gee van beéindiging van die kontrak; of ’n werkgewer 
of werknemer kan die kontrak sonder opsegging beéindig deurdat 
in plaas. van opsegging die werkgewer aan die werknemer min- 
stens die volgende betaai, of die werknemer aan die werkgewer | 
minstens die volgende. betaal of verbeur, al na gelang van die 
geval. — ‘ ; . 

’ @ In die geval van vier-en-twintig uur opsegging, die dagloon 
’ wat die werknemer ten tyde. van sodanige beéindiging ont- 

vang; . o noe - 

Gi) in die geval van ’n week opsegging, die weekloon wat die 
“ werknemer ten tyde van sodanige beéindiging ontvang: 

‘Met dien verstande dat hierdeur nie geraak word— , 

_ G) die reg van ’n werkgewer of ’n werknemer om op -enige : i v & 
regsgeldige grond die kontrak sonder opsegging te beéindig 

- pies - . : 
(ii) ’n skriftelike ooreenkoms tussen *n werkgewer en sy werk- 

nhemer waarin voorsiening gemaak word vir ’n opseggings- 
termyn wat vir beide partye ewe lank is en langer is as. 

' dié wat hierdie klousule voorskryf; 
(iii) die werking van verbeurings- of strafbedinge wat regtens 

- van toepassing kan wees op ’n werknemer wat sy diens 
verlaat 2 . 

Met dien verstande voorts dat, indien die Joon van ’n werknemer 
teen die dag van die beéindiging deur afirekkings weens korttyd | 
verminder is en die werkgewer hom betaal in plaas van sy diens 

‘op. te sé, die uitdrukking ,,ten tyde van sodanige beéindiging 
ontvang ” geag word te beieken ;;ten tyde van sodanige beéindi- 

“ging sou ontvang het as geen aftrekkings weens korttyd gedoen 
was nie”. , 

(2) Indien daar ingevolge: die tweede -voorbehoud van sub- | 
‘klousule (1) ’n ooreenkems bestaan, moet die betaling of ver- 
beuring in plaas van opsegging eweredig wees aan dié ooreen- 
gekome opseggingstermyn. — 

(3) Die kennis in subklousule (1) voorgeskryf moet op °n werk- 
dag gegee word en tree in werking op die dag waarop dit gegee 

-ds: Met dien verstande— 

(i) dat die kennisgewingtermyn nie mag saamival met, -en 
kennis nie gegee mag word gedurende, *n werknemer se | 
afwesigheid met: verlof toegestaan ingevolge klousule 6; 

‘ Gi) dat die kennis nie gedurende ’n werknemer se afwesigheid ° 
met siekteverlof. toegestaan ingevolge klousule 7 gegee mag 
word nie. / . SL 

(4) By die toepassing van hierdie klousule beteken die. uitdruk- 
king ,, leon” °n werknemer se loon plus sy lewenskostetoelae. . 

(5) Hierdie klousule geld nie vir ’n.daaglikse werknemer nie. 

13. DIENSSERTIFIKAAT. oo, 
Wanneer ’n. dienskontrak om ’n ander rede as diensverlating 

beéindig word, moet ’n werkgewer aan die betrokke werknemer, 
vitgesonderd °n daaglikse werknemer,:’n dienssertifikaat gee wat | 
in hoofsaak die vorm het van dié in die Bylae tot hierdie Vasstel- 
ling voorgeskryf en waarin die volle naam van die werkgewer en 
sy werknemer, die aanvangs- en die afloopdatum van die. kontrak 
en die. werknemer se weekloon ten tyde van sodanige beéindiging 

_ aangegee word, cs , . : 

14. VERBOD OP INDIENSNEMING. — 

*n Werkgewer mag niemand onder die cuderdom van vyftien | 
jaar im diens neem nie. 

15. VERLOFTORLAE. 
Ondanks andersluidende- bepalings in hierdie Vassteiling, is | 

klousule 6 nie van teepassing op ’n werknemer wat in diens is by 
enige van die bedrywe asfaltering (nie bougedryf nie), brugbou, 
sloping van geboue, uitgrawe of gelykmaak van grond, voorberei- 

. ding van terreine vir bou- of ander docleindes of konsiruksie van 
-viool-, dreitiering- of stormwater affeiskemas en wie se werkgewer 
gereeld, en terselfdertyd as hy enige ander besoldiging wat aan 
sodanige werknemer verskuldig is betaal, aan hom ’n toelae betaal 

_ in plaas van verlof voorgeskrewe in klousule 6: Met dien ver-. 
stande— : : 

@ dat die totaalsom van die toclae gedurende enige tydperk | 
aan sodanige weiknemer betaal nie minder is nie as die 
bedrag wat sy werkgewer hom sou moes betaal het inge- 
volge klousule 6, indien dié klousule op sodanige werk- 
nemer van toepassing was; ‘ . 

(ii) dat, indien sodanige werkgewer aan sodanige werknemer 
onbetaalde verlof toestaan bo en behalwe die betaling van 
die toelae. sal die bepalings van klousule 6 (8) muitotis | 

-; onbetaalde verlof. 
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-mutandis van toepassing wees ten opsigte. van sodanige   

Q) An employer shall supply and maisitain in serviceable con- 
dition, free of charge, any uniform, overall, washing: coat, apron, 

_cap, boots or protective clothing, which he requires his employee 
to wear .or which by any law or regulation he is compelled _ 
to provide to-his employee and any such article shail remain 
the preperty of the employee. . . 

12. ‘TERMINATION OF CONTRACT. OF EMPLOYMENT. 

(1) An employer or his ‘employee, who desires to terminate 
the contract of employment, shall give— ‘ 

(a) during the first four weeks of employment, not less than 
twenty-four hours’; 

(b) after the first four weeks of employment, not less than one 
week’s; : 

. hotice to terminate the contract, or an employer or employee 
may terminate the contract without notice by paying the em- 
ployee or paying or forfeiting to the employer, as the case may 

_ be, in lieu ef such notice net less than— 

(i) in the case of twenty-four hours’ notice, the daily wage 
_ whieh the employee is receiving at the time of such termi- 

nation; : . : 

(Gi) in the case of ‘a week’s notice, the weekly: wage which 
the employee is receiving at the time of such termination: 

Provided that this shall not effect— 

(i) the right of an employer or an employee to terminate the 
contract without netice for any cause recognised by law 
as_ sufficient; : 

(ii) any written agreement between an employer and - his 
employee which provides for a period of notice of equal 
‘duration on both sides and for longer than that prescribed 
in this clause; ‘ . : 

(iii) the operation of any forfeitures or penalties which by law 
_. may be applicable in respect of an employee who deserts: 

Provided further that where ‘the wage of an employee at the 
date of termination has been reduced by deductions in respect 
of short-time, the’ expression “is receiving at the time of such 
termination” -shall, for the purpose of an employer paying an 
employee in Heu of notice, be deemed to mean “ would have 
‘received at the time of such-termination if no deductions: had 
been made in respect.of short-time ”. 

(2) Where there is an agreement in terms of the second proviso 
t@ sub-clause (1), the payment or forfeiture in liew of notice 
shall correspond to the period of notice agreed upon. 

(3) The notice prescribed in sub-clause (1) shall be given on. 
a work day aid shall take affect from the day on which it is 
given: Provided— . Oo ‘ : . 

(i) that the period of notice shall not run concurrently with, 
ner shall notice be given during, an employee’s absence 
on leave granted in terms of clause 6; ‘ ee 

(ii) that notice shall not be given during an employee's 
absence on sick leave granted in -terms of clause, 7. 

. (4) For the purpese of this. clause the expression “ wage” 
means an empleyee’s wage plus his cost of living allowance. 

(5) This clause shall not apply to'a daily employee. 

13. CERTIFICATE OF SERVICE. 

An employer shall. upon termination, of the contract of em- 
ployment, other than through the desertien of an employee, 
furnish his empleyee, other than a. daily employee, with a 
certificate of service, substantially in the form prescribed in the 
Schedule to this Determination, showing the full names of the 

| employer and his employee, the occupation of the employee, 
“the date of commencement and the date of termination of the 
contract and the employee’s weekly wage at the date of such 
termination. . ‘ a . . 

‘ 14. PRORIBITION OF EMPLOYMENT. 

‘An employer shall not employ any person under the age of 
fifteen years. : . . . 

15, Leave ALLOWANCE, 
Notwithstanding anything to the contrary in this Determina- 

tion, clausé 6 shall not apply: to an employee who is employed 
in any of the trades of asphalting (nen-building industry), bridge- 
building, demolition of buildings, excavating or levelling soil, 

. preparing sites for buildings or other purposes or constriction of 
sewerage, drainage or stormwater drainage schemes and whose 
employer regularly, and at the same time as he pays any other 

| remuneration due to such employee, pays him an allowance in 
lieu of the leave prescribed in. clause 6: Provided— 

G) that the total allowance paid to such employee over any 
period is. not less than the amount which his employer 
would have had to pay him in respect of leave for such 
period in terms of clause 6, if that clause had applied to. 
such employee; . : , 

ii) that, if such employer grants such employee unpaid leave 
in addition te the payment of the allowance, the provi- 

-gions-of clause 6 (8) shall mutatis mutandis apply in respect 
_of such unpaid leave. 
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