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"DEPARTMENT OF LABOUR. 

No. S11] (22 April 1960. 

INDUSTRIAL ‘CONCILIATION. ‘ACT, 1956, AS 
AMENDED. : . 
  

"FERTILIZER MANUFACT URING: INDUSTRY, ” 
_ DURBAN. AND PINETOWN. 

a i 
  

oy J oi DE KieeK, Minister of sabe -do hereby— 

(a) in terms of ‘paragraph (a). of sub: section (1y of section 

forty-eight-of the Industrial Conciliation Act, 1956, 

as amended, declare: that all the-provisions of the’ 

~~ Agreement which appears in the Schedule. hereto 
- and which.relates to the Fertilizer Manufacturing 

- from the second Monday after the date-of publica- 
tion of this notice and for the period ending three } - 

years: from the said second --Monday, upon the 

employers’ organisation and the trade union which | : 

- entered into- ‘the said Agreement and upon the 

employers and. employees who are members of that. 

: organisation or, that union; _- 

(0) in terms of - paragraph. (b) of. ‘sub-section. (1) of . 

- section: forty-eight of the said Act, declare that the 

_ provisions contained in clauses 3 to 19. (inclusive)~| 
of the said Agreement shall be binding from the. 
second: Monday after the date of publication of this 
notice and for the period. ending three years from |- 

- the said second. Monday,- upon all employers ‘and”™ 
employees. other than those referred to in paragraph 
(a) of this notice engaged or employed in the said 
Industry in’ the municipal areas of Durban -and 
Pinetown: and. 

0 im ternis of paragraph @ of . sub-section 3) of 
section forty-eight of the said Act,‘declare that in 
the municipal areas of Durban and Pinetown and 

~.. from the.second Monday after the date of publica- 
tion of, this notice.and for the period ending three |. 
years from the said second Monday, the provisions . 
contained in clauses 3 to 5 (6) (e) (inclusive) and 6— 

' to. 19 (inclusive) of the said Agreement. shall 
mutatis mutandis be binding upon -all Natives. 
employed in the said Industry-by the employers 
upon whom. any of the said provisions are binding -| 
in respect of employees and upon those employers 
in Fespect of Natives j in their employ. 

J. DE. KLERK, 

* A~7472283 

Industry, Durban and Pinetown, shall be binding. 

+ So oe - |. Minister of Labour, : 

" DEPARTEMENT. VAN “ARBEID.: 

a 

No. 571] [22 April’ 1960." 

a “WET oP NYWERHEIDSVERSOENING, 1956,’ SOOS © 
GEWYSIG. Toe, 

  

" KUNSMISVERVAARDIGINGSNYWERHEID, 
‘DURBAN. EN PINETOWN.: 2 

SR,   

_ Ek, JOHANNES DE KLERK, Minister, van 1 Arbeid, ‘verklaar 
| hierby-— A 

(a) kragtens paragraat (a) van ‘subartikel: (1) van ‘artikel 
agt-en- veertig van die . Wet 

_. versoéening, 1956, soos gewysig, dat al die‘bepalings © 
van die Ooreenkoms ‘wat in die Bylac. hiervan ~. 

_ verskyn en‘ op die Kunsmisvervaardiging sniywer--- 
-heid, Durban en Pinetown,’ betrékking ‘het, -vanaf . 

_ van hierdie kennisgewing én vir. die -tydperk. wat. 

~ bindend is vir die werk gewersorganisasie. ‘en. dic 
vakvereniging ~ wat genoemide Ooreenkoms aan-. 

“wat. lede - van daardie organisasie Of daardie™ 
vereniging is; -- ~ 

® kragtens ‘paragraaf (b) van subartikel (A) vai artikel | 
agt-en-veertig van genoemde Wet dat-die. bepalings 
van klousules 3 tot en met19 var genoemde 

. Ooreenkoms vanaf die tweede Maandag na die~. 
~ datum-van publikasie van hierdie: kennisgewing en. 

_ paragraaf (a) ‘van hierdie ‘kennisgewing, wat. 
_ betrokke is by of in diens is in genoemde Nywerheid 

" in die munisipale gebiede van Durban en: Pinetown; © 
en. 

© kragtens. paragraaf (@) van subartikel” (3) van attikel - 
_agt-en-veertig van genoemde. Wet. dat die bepalings.. 
van klousules, 3 tot en met 5 (6) (e) en kiousules 6 ~ 
‘tot en met 19 Van genoemde Ooreenkoms vanaf die--- 

~ die munisipale gebiede van Durban en. Pinetown: — 
_ mutatis mutandis. bindend is vir alle. Naturelle in. 
- diens in genoemde Nywerheid by die: werkgewers:~ 

werknemers bindend is ex vir daardie werkgewers 
ten opsigte van Naturelle in hul diens.. : 

J. DE KLERK, o 
a _ Minister vans ‘Arbeid. . 

oy 16423 

t   
die tweede Maandag na die datum, van publikasie — 

drie jaar vanaf genoemde tweede.Maandag’ eindig, . 

gegaan het en. vir die werkgewers: en werknemers. = 

_ Vir die -tydperk wat drie jaar vanaf. ‘genoemde ’ 
-tweede Maandag eindig, bindend is vir alle ander .- 

- _ werkgewers en werknemers as dié vernteld in_ 

' vir wie enige sodanige bepalings ten opsigte van - 

-op . Nywerheids- ~: 

x 

_ tweede Maandag na die datum. van publikasie- van 
hierdie kennisgewing en vir die tydperk. wat drie. 
jaar vanaf genoemde tweede. Maandag eindig, in |



% 

    

  

  

soy ae Cee a a - SCHEDULE:        
"INDUSTRIAL COUNCIL. FOR: THE: -PERTILIZER ie 

~ MANUFACTURING INDUSTRY * (DURBAN: “AND. a 
oe Le -PINETOWN), _ ne ye 

. Oe “8 - AGREEMENT. 

‘made’ and’ entered irito between. the 
wo : Fertilizer Employers’ Association . . oy 

L (hereinafter referred. to..as the.‘ ‘ employers”) or the * employers’ 
‘ organisation ’ ”). of, the one-part, and the ~ ae 

: Fertilizer Industry . Employees’ Union. T. 

(hereinafter referred to. as- s° the. ° ; ‘employees ” ‘or ‘the “trade 

union”), of the other ‘part, 

‘being. the parties to. the ‘Industrial Council: for the- Fetilizes 

: Manufacturing. Industry, - Durban’ and Pinetown. / 

“L. ScoPE OF APPLICATION OF “AGREEMENT. - 

“The: terms: of: this “Agreement shall be observed. by -all -em- 
_~ ployérs; who are members ofthe - ‘employers’ organisation. and_ 

.a¥e. engaged: in the Fertilizer. Industry,- and ~ by ali: employees: 

‘who are members, ‘of the trade union. and. are employed in the 

~ Said. Andustey“dand-for whoni: minimum. wages ‘are prescribed- in* 

: this, Agreement, in: the municipal areas of - Durban and. Pinetown. 

. ~ "2, ‘PERIOD OF OPERATION. a - 

This” Agreement - shall come into operation’ on such. date as 

“may be specified by: the: Minister. of Labour in terns of - section 

: forty-eight of . the ‘Act, and shall remain in force for three years 

~ used. in this Agreement. which has’ been. defined in the Industrial -| 
same- 

“meaning as in. that Act, and. any reference to an Act includes. |- 

  

or such period ds may be determined - by him. 
, 

° 3. ‘DEFINITIONS. 

()- ‘Unless the . ‘contrary ‘intention appears, any _ expression 

Conciliation Act, 1956, as ‘amended, ° shall have the 

any amendment thereof; words importing the. masculine gender 

inelinde. females;. further, unless.-inconsistent with the context—, 

__ “Act”. means _ the Industrial ‘Conciliation | Act, 1956, as 
amended; oN . 

a assistant foreman” means ‘an. employee other than a x super- 

“visor, ‘C chargehand, -induna. or boss boy who assists. a fore- | 

man.in the performance of his: duties and/or who carries’ 

“out the dutics of a foreman during his absence; 

“ee bag. marking ° “machine : - operator ” means. an, employee in 

_ charge of .a, . bag: printing, machine; 

oe bag machinist: ” means an employee . ‘who, ” operstes a bag 
~/ closing .or, bag patching - machine; 

~! S * belt attendant ” means an: employee ‘who’ watches conveyor 

belts carrying ‘fertilizer ‘and who may move a throw-off 

- carriage’ or shuttle. conveyor; 

oo & & boiler attendant” means: an employee. 9 who is engaged in- |. 
firing ‘boilers and “who is responsible for maintaining the 

-water- levels and steam pressure in a boiler; . ' oe 

  

‘ke chemical work” means ~ the’ performance of chemical mani-_ 

ws “* casual employee” means an ‘employee who is employed by 
. the same > employer for not more than three ‘days in any 
“week; © . cs . 

‘charge hand or boss boy? means an employee’ who, ‘under 

    

_ the supervision of..a foreman,’ assistant, foreman, mechanic - 
* or supervisor, is. in charge of a gang of labourers; 

“ chauffeur ” rheans an employee. who is engaged in- driving 
“a motor vehicle intended. to carry passengers and, used. for 

- “the” conveyance of his employer or of staff, clients or 
-visitors- and, which may be _used. for the conveyance . of 
“documents or parcels;  ~ 2 

~ pulations, ‘the. devising ‘or ‘adjusting of formulae of .sub- 
stances, or thé analytical control of chemical processing of 

.taw_ materials or semi-manufactured or finished’ products; ” 

; “ ‘ chemist? ? means-an employee: who is-a holder of. a degree. 
-.. or equivalent diploma, in. chemistry, and who, in addition, © 

experience in and vis” has had not Jéss than -three -years’ 
engaged, in, chemicai work as defined herein; 

“ chemical technician * means an employee,. “other ‘that a 
chemist, who is engaged in chemical work; : 

« chemiéal technician qualified ” means a “chemical technician | 
» who has not ‘less than six years’ experience; 

“ chemical technician,~ unqualified,” means a chemical techni- 
“cian who has had less than six years’ experience; : 

. « clerical employee” > means an employee other than a factory 
clerk; who, is-engaged in writing, typing, filing or any other- 
form. of clerical. -work, and includes a cashier and: telephone 
operator; oa \ 

* clerical: employee, qualified male,” 
employee who ‘has had not less than five years’ experience; 

* clerical: employee, unqualified male,” 
employee who has had_less- than five years’ experience; 

clerical . employee, . . qualified, female,” means a female 
. clerical employee. who ‘has had not. Jess than “four: years’ _ 
experiences” voy 

a) sakinasjinis ”. 

means a “male -clerical | 

cweans a male clerical ‘|   

~BYEAE:| 

  

ERENT NEM : Wik DIE: 4 KiNSHISVERVAADE a 
GINGSNYWERHEID ° (DURBAN | EN "PINETOWN). 

- OOREENKOMS © 

|. gesluit: en ‘aangegaan tussen die 

Fertilizer Employers’ Association 

(hieronder ' die | ,,.werkgewers”” of die, ” werkgewersorgonisasie ” 
genoem), aan die-een- kant, en die- 

Noes 
‘Fertilizer Industry’ Employees’ Union . 

(hieronder- die .,; werknemers” of die ,, Vakvereniging ” -genoem), 
aan die ander kant,. 

’ wat’ die pariye is by die, Nywerheidsraad vir. die Kunsmisver- 
vaardigingsnywerheid,. Durban en Pinetown... 

41, ‘ToRPASSINGSBESTEK VAN OoreENKoMs. 

Die ‘bepalings'” van_ hierdie Ooreenkoms moet. in die munisi- 
pale gebiede van Durban en Pinetown nagekom :word deur alle 
werkgewers wat: lede: van die werkgewersorganisasie: is. en wat 
betrokke is by die kunsmisnywerheid en deur alle werknemers 
wat lede van die vakvereniging en in genogmde nywerheid in 

i diens -is-en vir’ wie minimum, jone in hierdie Ooreenkoms voor- 
geskryf word. ~ . ' 

a 2. GetpicHEIDsDUUR, 

Hierdie. Ooreenkoms tree in. werking op die datum wat die 
Minister van Arbeid kragtens artikel agt-en-veertig van die Wet 
mag bepaal en bly van krag vir drie jaar of vir die tydperk wat 
“hy mag vasstel. : 

‘3. Wooxdomisxevwinds. 

(4). Tensy die ' teenoorgestelde _ bedoeli ing blyk; het enige uit- 
drukkiag wat in hierdie Ooreenkoms gebesig en in die Wet 
op Nywerheidsversoening, 1956, omskryf_ word, dieselfde beteke- 
‘nis as in daardie Wet, en enige verwysing na ’n wet .sluit alle 
wysigings daarvan in; woorde ‘wat. die manlike geslag aandui, 
omvat ‘ook vrouens;: voorts, tensy ‘strydig met die ‘samebang, 
beteken:-- 

_35,Wet” die Wet - op Nywerheidsversoening, 1956, $008 
gewysig; 

» assistent-veorman” n werknemer, uitgesonderd ’n_ opsigter, ° 
onderbaas, -indoena of baasjong; wat-’n. voorman help met’ 
die uiivoering van sy pligte en/of gedurende. die afwesig- 

_. heid van ’n’ voorman sodanige voorman se pligte uitvoer; 
oy - bediener van - sakmerkmasjien 2 ne werkriemer wat verant- — 

’ woordelik: vir ’n sakdrukmasjien is; _ . 
*—'n werknemer wat. ’n saktoemaak- ot saklap- 

‘masjien bedien;, 
+» veFvoerbandoppasser ” “’n .werknemer. wat “et - ,OP vervoer- 

bande waarmee kunsmis vérvoer word en wat ’n’ afskuiwer- - 
wa of heen- en weervervoerband. kan beweeg;”. 

’,, keteloppasset” ’n werknemer wat stoomketels stook en wat 
_daarvoor verantwoordelik is dat die waterstand en stoom- 
‘ druk in ’n stoomketel op peilgehou- word; © - 

"los werknemer” ’n werknémer wat hoogstens drie: dae in ’n 
week by dieselfde werkgewer in diens is; 

oy onderbaas of baasjong” ’n werknemer wat onder die toesig 
van ’n- voorman, : assistentvoorman,. werktuigkundige of op- 

-sigter beheer voer*oor “nh span arbeiders: - 

3 chaiiffeur "on werknemer wat ’n motorvoertuig bestuur wat 
‘bedoel is vir die vervoer van passasiers en gebruik word 
vir die vetvoer. van die werkgewer of van personeel, klante 
of besoekers en wat gebruik mag word vir die vervoer van 

_ dokumente of- pakkette; 
, chemiese werk”. die verrigting van chemiese manipulasies, 

die versinning of aanpassing van formules vir stowwe of 
~:. die analitiese beheer oor die chemiese bewerking van grond- 

stowwe of halfvervaardigde. of voltooide ‘Produkte; ; 

», chemikus”’.’n. werknemer wat ‘nh graad of ’n gelykwaardige 
diploma in Chemie besit.en wat daarbenewens minstens drie 
jaar ondervinding het van chemiese werk soos hierin om- 
skryf en wat sodanige werk. doen; 

,chemitegnikus” ’n werknemer, uitgesonderd 1 chemikus, 
wat chemiese.werk doen; : , 

» chemitegnikus, gekwalifiseer,” °n . chemiteknikus met min- 
_ Stens ses jaar ondervinding; oo oS ot 

, chemitegnikus, ongekwalifiseer,” ’h .chemitegnikus met 
. ‘Minder as ses jaar’ ondervinding; Mo, . 

 klerklike -werknemer” ‘n werknemer, uitgesonderd ’ 
fabrieksklerk, wat skryf-, tik-; liasseer- of enige ander soort ‘ 

“klerklike werk verrig, en omvat- dit ook ’ n kassier en telefo- 
nis; 

 klerklike © werknemer,, " geklassifiseer; manlik,” ’n ‘manlike 
klerklike werknemer met minstens vyf jaar ondervinding; 

» Klerklike ‘werknémer, ongekwalifiseer, manlik,” ’n manlike 

klerklike werknemer. met minder as vyf jaar ondervinding; 

» klerklike werknemer, gekwalifiseer, © vroulik,” °n yroulike: 
Klerklike werknemer met minstens vier ‘jaar ondervinding;  



  

         
unqualified female,” 
who. has. - 

ste ‘clerical : ‘employee, 
~~. eherical employee 

experience; an : 
~ “continuous: service ** means'-an unbroken period: of employ- 

..ment with the same - employer, . inclusive, of any period 

during which any employee— 

“= (a) is on ‘annual: leave-in terms, of clause. 1 or 
(by ulidergces” military - training; or. 

(c) is absent from work on instructions or at the request 

. ” or. with, the ‘permission of the employer; or 

- (d) is‘absent. from :work owing to illness not exceeding in 

the aggregate a period of two weeks in any one year 

ot by reason. of the prohibition. - contained’ in . sub- 

section (1). of section iwenty-three’ of: the Fac- 

tories, Machinery. and: Building. Work Act, ‘No., 22. of 

1941; or. 

©). is-absent from” work owing to injury on duty; 

~ “Council” means the. Industrial Council for the Fertilizer 

Manufacturing Industry,; Durban and Pinetown. registered 

in) terms | of the Industrial Conciliation Act, 1956, ‘as amen- - 

ded; 
“ ‘emergency - work” méans aiy work Which, owing to. un- 

foreseen causes such as fire, storm, accident, epidemic, act 

of: violence, theft ér -break- down ‘of plant or machinery, 

“must be done without delay and includes work connected 

with the loading and unloading of -trucks~or vehicles’ of the 

South African . Railways and - Harbours. or. vehicles used _ by. 

a cartage contractor; 
“ ‘establishment: ” means any premises in-or in connection’ with 

.which one or’ more’ emp! oyees | are employed in the Ferti- 

lizer Industry; 

« “experience” meafis “in relation to: —_ 

(a) a clerical employee, the total period’ or ~ periods “of 

employment which the employee has had‘.as a cleri- 

cal employee, irrespective of the trade or, industry in 

which such experience was gained; ‘ 

* (6) any other employee in respect ‘of. whom a rising scale, 

wages. is -prescribed in- clause | 4 () of this of 
Agreement, the total..périod or periods ‘of employ-~ 

. meént which. the employee has. had in the Fertilizer 

Industry in the occupation: in which he. is employed; 

_“ factory ° ‘clerk means an employee, other than a clerical 

-- employee. who, ‘under: the. supervision of a foreman, assis- 

| “tant foremnan, or- clerical employee,. performs _ one or more 

‘ of the following duties : — . . 

- @ Issuing labels; 

(b) checking, counting, weighing or recording particulars , 

7 -of :trucks; 

{c) checking, weighing (other. “than on a set scale) or 

, measuring articles, 

(d) recording the times worked by employees: : 

(e) recording piece-work earnings; . 

(f} interpreting or translating. Native languages; 

(g) fecording particulars’ ¢ ‘of requisitions for issue of tools: 

or vequipment; 

“ factory clerk, ‘qualified, * means a a factory clerk. who has had 

not: less than eighteen . months’ experience; 

- “factory clerk, unqualified, ” meéans a factory “clerk who has 

had. less than eighteen months’ experience; 

“fertilizer”: means any substance: containing, . or purporting 

to contain as chemical constituent, thereof, nitrogen, phos- 

phoric oxide, potash of. lime, in. a form or combination -|- 

available ‘as plant food and sold or intended for sale for 

--the purpose of .fertilizing- the soil or supplying nutriment- to 

plants; -but does not include farmyard or stable manure, 

kraal manure _and kraal manure ash, town refuse or night 

soil: 

' “ Fertilizer Industry ” means” the’ industry in which employers 

and employees are associated for the purpose of_manufac- | 

turing fertilizer as defined herein, together with all activities 

incidental : thereto ‘or consequent thereon; 

“ foreman” “means, an employee other than a supervisor, 

_chargehand, induna or boss boy who is in charge. of the 

employees! in a. factory. and who exercises control over such 

employees! and is responsible for the efficient performance 
by them of their duties; ~ 

“fork lift ttuck operator. Class I.” means an employee - who 

_is engaged in operating, cleaning, refueling, oiling,. greasing 

and carrying out répairs and adjustments to. a fork lift 

truck, used for the loading and unloading, moving and 

“ stacking of goods; : 

“fork lift truck ‘operator Class u ” ‘means an employee who 

-is engaged in operating, cleaning, refueling, oiling and 

. greasing a fork lift truck for the loading and’ unloading, 
moving arid stacking- of goods; 

“handyman” means an. employee other than a. maintenance. 

‘man who ;is engaged in making minor. repairs or renova- 

tions to cr maintenance work on ' buildings occupied. by his 

employer; : 

“incentive wage ” ” means the remuneration paid to an-em- 
ployee under any system whereby the remuneration is based 
on the quantity. or output-of work’ -done;, 

“ induna ” 

be in. charge ofa group of jabourers; 

means. a” fepiate | 
chad . less. than. four years’ 4. 

means ‘an employee who assists. the. foreman. to’ 
maintain order and discipline in a compound and who may   

| BUITENGEW ONE | STAATSKOERANT, 23, APRIL, 1960. we ST 

oy noodwerk. ”. 

; / 

-« (b) nasien, tel, weeg of besonderhede van n trokke. aanteken; 

, . fabricksklerk, gekwalifiseer,” 

” fabrieksklerk, -ongekwalifiseer,” 

\ 

’ | Raad” 

  

    
        

-Klerklike ‘werkshemer, . ongeksvatifiseers “wroulik: 2 nh -vroulike = 
-klerklike ‘werkneimer met rdinder. as. vier. jaar. ondervinding; - 

*,; ononderbroke ‘diens” “n. ononderbroke Atydperk van, diens by 
dieselfde ‘werk gewer, _met inbegrip van enige: tydperk: waatin 
n werknemér— os an : 

(a). met jaatlikse verlof. kragtens lousule 7 afwésig iss, “of uo 

(db) militére opleiding. ondergaan; of . Stes we 

() ‘op las of op versoek of met-die- toestémming. val 
-werkgewer, van sy “werk alwesig ‘Is; of: 

(d) van sy werk, afwesig is. weens -siekté wat, alMesaam’ nie ~ 
langer as twee weke in ’n jaar duur: nie, of: weens die : 
verbod soos vervat in sub-artikel- (1):vani’ a¥tikel drie~’ 
en-twintig van die Wet op -Fabriéke, Masiinetic® en. 
_Bouwerk, “No. 22 wan. 1941; of ~ : a 

fe) van sy werk. afwesig is weens ’n besering op: ‘diens;": 

- die. Nywerheidsraad... vir’ ‘die Kunsmisvervaardigings: 
_nywerheid, Durban en Pinetown, geregistreer “ingevolge die’. - - 
-bepalings van die Wet op. Nywerhi vidsversoeni MBs 1956, $008." 

gewysig; x 
enige’ werk wat weens °n ‘orivoorsiene®’ ‘oorsaak 

soos ’n brand, storm, ongeluk, epidemie, ge ewelddaad; dief-, 
stal of onklaarraking van -die installasie of. ‘masiinerie son- 
der versuim gedoen nioet word en omvat Wit cok werk: wat:: 
in verband staan met die laai_ ew afladi van -trokke- of. voer-- 
tuie van die Suid- Afrikaanse Speorweé -en. Hawens ‘of. voers. 

‘ tuie wat deur n Vervoerkontrak teur gebruik word; - 

« inrigting ” énige perseel waarin of in. verband waarmee een” 
-ef meer werknemers in die ‘Kunsmisnywerheid- in iens: 383 - 

., ondervinding ° met betrekking tot—. 

(a) *n- klérklike werkinemer, die totale tydpetk. of | tyd- 
-perke waarin.dié werknemer werksaany was as “fh 
klerklike werknemer, ongegag. die. bedryf of. nywer- . : 
hetd. waarin sodanige ondervinding | opgedoen | is; : 

4) enige ander werknemer ten opsigte van wie ‘n stygen-:. 
: de loonskaal in..klousule 4 (1). van- hierdie .Ooreen- 

koms voorgeskryf word, . die™ totale, tydperk .of tyd-. 
perke -waarin .die we erknemer., in, d Kunsmisnywer 
heid werksaam was in die beroep., waarin hy. diens . 
‘doen; . 

  

    

x 

      

   

_fabtieksklerk nh wer rknemer, uitgesonderd * n 1 Klerklike werk: Vo 
nemer, .wat, onder toesig van ’n voorman, assistent-voermanh, 
of klerklike werknemer een of meer van die volgende werk: 
saamhede verrig >— . . : . Be 

(a) Etikette_uitreik; . . i : oe A, 

      

fc) nasien, .weeg (uitgesonderd op n gestelde skaal),- of 
artikels meet; - 

(d) die tye aanteken wat déur werknemers gewerk words” f. 

(e) stukwerkverdienste aanteken; a gee ed os 

(f) Naturelletale tolk of vertaal; . ye = 

(g) besonderhede van rekwisisies ‘aanteken vir? uitreikinig 
van gereedskap of uitrusting; oe oe 

y fabrieksklerk met: ‘tistens a 

    

      
agtien maande ondervinding; . 

nH fabriéksklerk et minder - 

as agtien ‘maande ondervinding; ae ‘ 

» kunsmis”. enige stof “wat  stikstof, ‘fosforoksied.” pot as “of 
kalk in ’n vorm of kombinasie. wat as plantvoe beskik-": 
baar is, bevat. of na. .bewering “‘bevat en wat’ verk op, -word o, 
of bestem is om verkoop te: word met die doel.‘om. die. * 
grond te bemes of voedsel aan plante te verskaf, maar ‘sluit. 

‘dit nie -plaas-. of ‘stalmis, kraalmis en kraalmisas,- dorpsafval - 
of nagvuil in nie ; 

|, Kunsmisnywerheid” ” “die nywerheid waarin’ werk gewers. en. 
werknemers met mekaar- geassosieer-is met die doel om. 
-kunsmis te vervaardig soos hierin omskryf,; tésame- met alle | 
bedrywighede wat -daarmee in~ ~verband staan . of :daaruit 2 
voortspruit; , 2 

. voorman’’ ’n werknemer, nitgesonderd n * opsigter.: onder- 
baas, indoena of baasjong,: wat toesig het oor~-die -werk-. / 
nemers in-’n fabriek en wat beheer oor sodanige werk=.,’ 
nemers uitoefen en=verantwoorde‘ik is. vir: die docltreffende _ 
‘verrigting, deur -hullé, van hul werk; Le 

. varkhysertrokbediener, klas I, ’n. werknemer wat’? - Nirk-- y 
-hysertrok wat vir die laai en aflaai, verskuiwing én, opstape- 
ling van goedere gebruik word, bedien, “skoonmaak, - ‘met 

’ brandstof vul, olie; smeer, herstel- en regstel; . 

  

    

  

oan vurkhysertrokbe diener, klas I,” ’n werknemer wat. ’n- vurk- 2 

y aansporingsloon ” 

‘hystrok wat vir die ‘aai en aflaai, verskuiwing en: opstape- 
‘fing van goedefe gebruik word, bedien, skoonmaak, met . 
brandstof vul, olie en smeer; 24 io 

» algemené werkinan ” ‘n’ werknemer, “uitgesonderd Te; -onider. 
houer, wat. kleinere hefstel-, opknappings- - “of. onderhouds- 
wert: ‘doen aan geboue wat deur. sy ‘werkgewer, gedkkupeer > 
wor . : 

  

‘die besoldiging’ wat. aan ’n: werkhemer 
-betaal- word ooreenkomstig enige stelsel waarvolgens. die . 

: besoldiging op die hoeveelheid. of omvang van die _verrigte - 

werk gebaseer word; 
- , indoena” *n werknémer wat die voorman help” ‘om! corde: en. 

tug in ’n kampong te handbaat ea wat toesig OOR. n. 1. groep: 
_arbeiders kan he. OS : 

   



  

   

    

“the following duties — 

(GY Moving carrying, ~ stacking “ or titings enn oS 

~(2) loading or. unloading; wot, 

8) cleaning — premises, plant;.- machinery,” tools; .- 

‘ments, utensils or -vehicles, or ofher articles; 

4. ‘feeding ‘into or taking off from machines, feeding into 
“or drawing. off from tanks or vats; < 

= (5) oiling or greasing | machinery or ‘vehicles - other, than’ 
: > electric ‘generating machinery and motor vehicles; 

O opening or: closing doors (other than closing, doors of 
~ vats), boxes,. bales, drums or bags (other .than , by 

' 

  

imple- 

(1 ‘opening. and closing “cocks and valves, under. super- 
vision; | 

~ (8)- ‘packing : ‘drums into cardboard containers; 

(3): opening, “as cembling. ‘and/or= ‘sealing cartons or card- 
board containers; 

- (0) filling and/or emptying. bags, casks, “and/or: drums, 
and/or: crucibles or other containers; . - . 

ay sewing: or mending bags or bales by hand; . 

(12) marking, branding -or stencilling; ' ook . i 

_ (13). affixing labels to. bales, boxes, - bags, drums: or crates, 
~ “or othéE. ‘containers; |, 

04 sorting garbage; oe 

~ (45) removing _ sanitary pails; - 
~» (16) cutting wire,: twine or hessian ‘by hand: : 

any ‘making. or mainiaining fires and/or removing refuse or 
ashes - (excluding boilerman); - 

. (18) assisting on’: delivery: ‘vans, excluding driving; 

(19) weighing:on a_ set: scale; Q 

20), pushing of pulling ae maniially: propelled vehicle; 
QD). delivering messages, ‘letters or goods on’ foot ‘or’ by | 

means of -a ‘bicycle. (other than ‘a. motor bicycle) or 
thanualy- propelled vehicle; 

* (22) ténding ,and /or harnessing animals;: / 

~ (23) gardening, hoeing, raking, digging, cutting and plan- - 
- ting under. supervision; . 

* Q4) ‘cooking: rations, | “making tea -or ‘other beverages: 

~ (25) ‘Operating a goods" lift or hand hoist; ; 

. (26) wHitewashing ‘or: "limewashing buildings, 
structures. of any. kind; : 

2 Q7 picking, shovelling; - 

_-(28). repairing: tyres. | and, tubes fot use on wheelbarrows or 
_-» -bicycles; ° — + ~ 4 

- (29) mixing fertilizers, and/or farm foods by hand:. 

: (30). painting drums}... ; 

“BY sorting shaking out atid /or mending: bass by hand; 
" (32) preparitig, carrying and feeding . fuel to furnaces; . 

33). chopping wood, bones. and /or other material; 

G4 sorting; 

G5) mixing mortar, concrete or. stone. 2 by hand: loosening. 7 
. taking, -out,- ‘breaking or spreading stone, concrete, soil 
or sand; o. 

~ (36): washing bottles, bass ¢ or, ‘other containers, 

- 37) hand ‘screening; ° 

28) Placing and/or removing tarpaulins; 

machine) ‘but excluding closing by. means of - solder; | 

. walls “or. 

      

- (3) perséle,. 

- Pligte nakom:— ° . Lo 
Ld) Verskuif, ‘dia, stapel of. optel uo 

“2y laai- of - aflaai: ’ . Ss 

installasie, masjinetie, ’ gereedskap, - implemen- 
te, gerei - -of. voertuie’ of ander artikels skoonmaak; — 

-voer of : daaruit aftap; . | - 

G6) masjinerie of voertuie, uitgesonderd elektriese - opwek- 
- :' kingsmasjinerie én .motorvoertuie, olie of smeeér; 

(6) deure (uitgesonderd deure van vate), kiste, bale, drom- 
, _me of sakke oopmaak of toemaak op ’n ander manier 

as met miasjinerie, maar “met uitsondering van toe- 
soldering; 

(7) krane.en kleppe ondér toesig. oopmaak en toemaak; 

(8) ‘dromme in kartonhouers verpak; | 

(9) kartondose of kartcnhouers oopmaak, 
en/of ‘verseél; 

% ~ arbeider * ” one werkfiemer wat” een of-1 meer. van- die volgende. 

oe 4 in masjiene voer of daaruit afvoer, in: tenks of vate 4 

inmekaarsit , 

(10). sakke, vate en/of dromme en/of smeltktoese of ander - 
houers vul en/of leegmaak; 

ap ‘sakke- of bale met die ‘hand toewerk ‘of -heelmaak; 

(12) merk, brandmerk’ of sjabloneer; 

(13) etikette aan bale, kiste, . sakke, dromme “of kratte- of 
_ander houers bevestig; 

. _(f4Y afyal: sorteer; ~~ as 

_, 19) op ’n voorafgestelde ‘skaal ‘afweeg;... 
_(20) ‘n- handvoertuig stoot of trek; 
(21)" ‘boodskappe, brie we of goedere te voet ‘of met "A fiets 
a n motorfiets nie) of haridvoertuig” 

(15) nagemmers verwyder; 

. (16) draad,. tou of goiingsak ‘met die hand sny; 
(17): vure maak of aan- die brand hou en/of afval of as 

verwyder (maar nie °n keteloppasser se werk doen 
nie 

(18) help op afleweringswaens, maar nie bestuur™ nie; 

    

(maar nie met 
aflewer;. 

. (22) diere versorg - en/of ‘inspany 

(23) onder: toesig . tuinmaak, skoffel, 
plant; 

(24) ranisoené kook, ‘tee of ander dranke maak; 

(25) °n, goederehyser. of handhystoestel ‘bedien, 
(26) alle Soorte geboue, -mure of. bouwerke afwit of. wit- 

- kalk;. Do 

~ hark, spit 

'. (27) ‘met pik en graaf werk; 
(28) buitebande en binnebande wat op kruiwaens of. fietse 

gebruik moet word, -heelmaak; 
* (29) kunismissoorte en/of ‘yeevoer.’tnet die hand” meng; 

‘G0) dromme. vert; . 

(31) sakke met die hand sorteer, “nitskud- ‘en/of heelmaaks 

G2) brandstof voorberei, dra en in oonde ‘voer; : 

oe (33) hout, bene en/of ander materiaal fynkaps ” 

_ (34) ‘sorteer; 

(35) dagha; beton of klip met die hand meng: klip, beton, 
grond of sand losmaak, uithaal, opbreek of strooi; 

» (36) bottels, sakke of ander houers was; 

* 37) met’n handsif werk; 

". (38) bokseile oortrek. en/of athaaly 

“sny en 

  

. “4 : . - . se “ . Wet: ” ook die Gemene Regi 

~ 66 os “66 ° 

Law. ‘shall be deemed. cto, include the * Common Law” -. ,,masjienbediener” ’n werknemer wat ’n. kragmasjien bedien, 
versorg, ‘aansit en stopsit ‘én wat kleinere herstel- of verstel- . 
werk daaraan kan doen, maar nie ’n werknemer wat uit* 

sluitlik die masjien voer nie; 

. « machine attendant ” means an ‘employee who: operates, 
-. -atténds, starts, and stops a. power-driven miachine and who 

“‘mainienance . man” 

- maintenance . 
“machinery, in motion shall be a competent person as défined. 

' may inake. minor ‘repairs, and adjustments thereto but does 
“not include: an employee engaged exclusively in feeding; 

means an employee. who, 
supervision of -an engineer, foreman, assistant foreman, or 
‘mechanic is engaged in making minor’ repairs. and- adjust- 
“ments to machinery and - plant, and. general repairs. and : 
maintenance to site. “and "equipment ‘and the making of 
smali accessories” appertaining thereto; . provided that a 

main. making” repairs or | ‘adjustments, to 

in. regulation 30° of . the« Regulations framed under the 
“Factories, Machinery and. Building” ‘Work Act, 1941; - 

“mechanic or “engineer” means an “employee who is ‘a- | killed 

tradesman or artisan; and for the purpose. of, this definition 
the expression “ ‘skilled tradesman or artisan” 
son who has served his apprenticeship im a trade designated 
or déemed to have been’ designated under the Apprentice- 

‘ ship Act of 1944, as amended; or who holds a certificate of 
. proficiency | issted to him by the Registrar of Apprentice: 

_ ship “in terms of section six of the Training of..Artisans | 
- Act, 1951 of a certificate issued to him by the Registrar of 
‘Apprenticeship in terms of either sub-section (1) of -section’ 
two or sub-section (3). of section seven: -of the said ‘Act, ,or 

va person whe chas had at-least 5-years’ practical experience : 
‘in “the operation: and: maintenance of machinery of which 
he is required: to.take charge, or which he’ is required to. | 
~exaniine or. _ with which: he as required: to work... re 

aS . 

under the / 

“Means a-per- .   
” instandhouer ” ’n werknemer wat onder die toesig van ’n 

ingenieur, voorman, assistent-voorman of -werktuigkundigeé 
kleinere, herstel- of vérstéiwerk aan masjinetie’ en iristallasie, 
en algemene herstel- en instandhoudingswerk aan die terrein 
en uitrusting doen én klein bybehorens in verband daarmee. 

maak; ‘met dien verstande’ dat ’n instandhouer wat herstel-. 

of verstelwerk aan bewegende masjinerie. doen, ’n bevoegde 

persoon moet wees soos omskryf in regulasie' 30.van die 

‘ Regulasies wat’ kragtens: die Wet op. _Pabrieke, Masjienerie - 

» werktnigkundige of “ingenieur ” 
. Sskoolde ambagsman of handwerksman is;-en vir die toepas- 

sing van hierdie omskrywing: beteken die -uitdrukking. ,, ge- . 
skoolde ambagsman of handwerksman ” 

en. Bouwerk, 1941, opgestel is; 

*n werknemer_ wat! n ge- 

iemand wat sy 

vakleerlingskap voltooi het inn ambag wat ingevolge. die. 

‘Wet op Vakleerlinge, 1944, soos. gewysig, aangewys is’ of 
geag word aangewys te-wees, of jemand wat in besit is van. 
On Bbekwaamheidsertifikaat’ wat ingevolge artikel ses van die 

Wet op Opleiding van Ambagsmanne, “4951, deur die 

Re gistrateur van Vakleerlinge aan hom, uitgereik is, of van 

’n sertifikaat wat ingevolge Of subartikel’ (7) van artikel 

‘twee of ‘subartikel (3) van artikel sewe van genoemde Wet 

‘deur die Registrateur van Vakleerlinge aan “hom uitgereik 

is, of iemand wat minstens 5 jaar praktiese ondervinding 

opgedoen het van die bediening en instandhouding van die 

x 

masjinérie’ waarvoor “hy verantwoordelik . moet . “wees sof wat: 

hy’ moet ondersoek of waarmee hy moet werk; "
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a ~ t : . 2 ‘ 

“ mechanical | shovel driver, “class 
drives, cleans, :refuels, oils, greases, 

“repairs and ‘adjustments’. to a ‘mechanical shovel; 

“ mechanical | | shovel. driver, class “Tt,” means an. employee 
‘who drives cleans," refuels, ” oils, and: greases a. mechanical 
‘shovel; / ~ - 

“ military tr fring »” means continuous: training “which, an em- 
ployee is yequired to undergo in terms of section: twenty- 
-one (1) real 4 with subsections (1) and (2) of section fwenty- 

"two of the Defence Act, 1957, but does not include any 
training hejmay elect to undergo in terms of section twenty- 

“three of the said Act -nor-any ether training or “service - for 
“which he volunteers or which he elects to undergo; 

“motor veh sigle” means any’. mechanically propelled vehicle 
used excliz asively or. mainly for - the :conveyance - ‘or 
delivery of lgcods on a public highway, and shall include a 
mechanical | horse- but shail not include an auto- cycle or a 

. cycle fitted iwith an auxiliary engine; - 

“ motor vehicle driver”? means an “employee _ engaged in 
‘driving a motor vehicle; and for the. purposes of 
definition “(driving a motor. vehicle” includes all periods of 

  “driving the | vehicle. ‘and any time spent by the driver on 
“work connected with the vehicle or the 
during which he. is: obh iged . ‘to remain at his 
‘readiness td drive; 

” niece-work br task-work ” ‘means any system undet which 
an employee's. remuneration is _ based’ on the quantity or 

“output of work done; 

‘post. in 

“short. time | means a temporary reduction in the snuimber 
of ordinary | hours of work due to slackness of trade, shor- 

‘tage of raw material or. a general breakdown. of plant or 
~machinery ¢aused by accident or other unforeseen emer- 

gency; I 
“storeman ” theans. an. employee who - is in charge of stores, 
“who is res tonsible for ‘the : receiving, unpacking, checking, 

_ Stering good is in the store, maintaining. stocks record and / 
ds to consuming departments; who © may also 
duties of subordinate stores staff; 

ineais an employee who, under the direction of 
a foreman or’ assistant foreman, 
tablet machine operators, chargehands or boss. boys, and 
who may supervise labourers engaged in the manufacture 
and/or-hanling of the materials of the Industry; oo 

“ supervisor, qialified,” means’ a supervisor who ‘has chad not 
“less than: eighteen months’ experiences. ~~ 

“supervisor unqualified, * means a supervisor. who has had 
jess. than eighteen months’ experience; 

-issuing.. goo 
“supervise thy 

“ supervisor” 

    
“tablet. machie operator ” means an employee who. starts 

and .stops a power-driven machine,- and ‘who may clean, 
feed and take ‘off from’ such a machine; 

“ whladen weight * means the weight of any motor vehicle or: 
trailer expressed. in.a licence or certificate issued in respect 
of such .motor -vehiicle. or_ trailer - by any-authority em- 
powered by /Jaw ‘to issue licences in, respect - 
vehicles: Provided that in the case of a two or three wheeled 
motor cycie- or motor scooter, the unladen weight shal! be 

- deemed to be under. 1,000 Ib.; 

“ valve bag machinist, > means an employee who operates a 
valve bag m ichine; - 

“wage” means that portion of the remuneration payable in 
money to am employee in respect of his ordinary hours 
of work; | 

“ watchman ” means: an employee. engaged in guarding | pre- 
mises, Or property. 

(2) An employes shall be deemed to be employed in that class 
. in which, he is wholly or mainly engaged. 

| 
I: ‘4, REMUNERATION. 

(D The minimum wage which -shall be paid by an “employer” 

to each. memberj of ‘the wundermentioned classes of his em-' | 
ployees ‘shall be ds set out hereunder: —_ 

  

    

ee ee a “Per Week. 
. oe oo £ os. 
Grade 1. ‘ - 

Foreman... |.. 6.0... . ee eee eee wennecesesene- 910 
- Clerical employee, qualified, male..... esesesseee 7 0 
Clerical employee, qualified, female.........0.. 5° 2 
Chemist...) c.. cece eee sees teens . » 11 0 
Chemist  tect/nicians, qualified. -.9 5 
Mechanic or engineer. . vecetecscevcesostees 9 O 

Grade 2, — , . > 
Assistant foreman— oe / 

during first year of experience... sactoeveene 6 TOT 
‘during second year of OXPCriCNCS.. seeeeeeeee 86 12 OF 
during thiyd year of experience. . susvseseesere 7 3 0 

_thereafter. dee e eee n ene e ern ees secccerecveee 7214 0 

Clerical employee, unqualified; male— 
during first, year of experience. veceeacseneense 3 5 
during second year. of experience. secscsessees 4 06 
during thitd year of experience........:.6666. 415 
gating fourth year. of experience. . fee ; 2 eeeeeee 

   

4” “means. an - employee a 
and carries out minor: 

load and all periods’ 

supervises-bag machinists, | 

of motor | 
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. skop! dryf,. skoonmaak, met brandstof.° val,- 

» masjiénskopdrywer, 

» militére opleiding ” 

. korityd 7 

. Magasynman-’ 

3 opsigter 

  

_ masjienskopatywer, kiag. n werknemet. “wat” n 

en -wat kleinere- herstel-, ‘of: verstelwerk daaraan ‘doen; : 

Skop dryf,’skoonmaak, met brandstof val, olie.-en “smger; 

hemer ingevolge art: ‘kel’ cen. en twintig C) gelees_ met sub- 
artikels (1) en (2) van artikel twee, en twintig van’ die_ Ver= 4 
dedigingswet, 1957,. moet ondergaan, maar- omyat dit, hie 

<opleiding wat hy mag verkies:om ingevolge artikel, drie-en-. ‘ 
twintig van genoemde Wet te - Ondergaan| nié en ook ‘nie’ 
enige ander opleiding of diens waarvoor hy hom veywillig : 
aanbied of wat hy verkies om te ondergaan nie) 

» motorvoertuig ” 

shuitlik of hoofsaaklik gebriuk word vir. die. vervoer 
aflewering var “goedere op ’n openbare pad*en omivat dit,’n 

_ voorhaker maar nie ’n outofiets of ’n fiets wat met, na ‘hulp: 
motor toegerus is mie; - 

motor voertuigbestuurder ” nH werknemer wat 

“omwvat 0 motorvoertuig -bestuur ” 

oertuig bestuur 

“bly en gereed te wees om te bestuut; ~ 

., stukwerk of. taakwerk ” ’n_ stelsel waarvolgens,’ 

‘van die werk wat “verrig 1s; 

tydelike- vermindering van die: getal ‘geworle 
werkure weens: °n handeislapte, 

as gevolg van ’n ongéluk of. ander onvoorsiene’ noodgeval;,: 

“ masjien- wh 
olie en- ~smeer. 

kias Hy,” ‘gy -werknemer ‘wat ne -mhasjien-: 
tay 

‘die. ononderbroke . .Gpleiding wat-’n, werk- .   

  

’n meganies aangedrewe voertuig wat “uit-" 
of * 

n mmetorvoer” 
. tig. bestuur, en vir die toepassing van hierdie .omskrywing: - 

al die. tydper! ke’ wat die- . 
word ‘en al die tyd. wat die., bestuurder 

bestee aan werk in verband met die voertuig ‘of die vrag~ 
en al die tydperke -waarin hy verplig is om op sy Pos, te: 

3. RY ‘werknemer~ ; 
se besoldiging gebaseer word op, die hoeve etheid, of omvang’ 

tekort aan grondstowwe of |’. 
*n algemene onklaarraking van die installasie: of masjinerie < 

in werknemer wat - toesig’ het:’ ‘or ‘voorrade, ~ 
wat daarvoor’ verantwoordelik is om- goedere,-in- die. pak-. 
huis te ontvang, uit te pak, na te gaan en te hou, om voor-~ 
raadregisters te hou en. goedere aan verbruiksafdelings anit te 
reik en wat ook toesig’ oor. die werk | vary oidergeskikte 

- pakhuispérsoneel- mag hou; 

” ip werknemer. wat onder die. jeiding: yan 
man of ’n assistentvoorman toesig hou oor. sakmasjiniste, 
tabletmasjienbedieners, onderbase of _baasjongeris, 

- toesig mag thou oor arbeiders. wat die material vir. die. 
Nywerheid vervaardig en/of hanteer; 

.. opsigter, -gekwalifiséer ” n- opsigter met - minstens : cagtion | 
maande: ondervinding; . 

» opsigtér, ongekwalifiseer 
maande. ondervinding; 

> tabletmasjienbediener "n' werknemer wat 
aan die: gang sit en stopsit~en wat sodanige’_ mas} ien mag | 
skoonmaak en: voer, en daaruit mag afvoer; : 

” onbelaste gewig’ ” die gewig van. ’h) motorveeriuig of sleepwa : 
~soos gemeld in ’n. lisensie. of sertifikaat wat «ten opsigte- 
van sodanige motorvoertuig of -sleepwa ultgereik is deur *n- 
owerheid . wat by wet géemagtig is om Jisensies tén. opsigte 
van motorvoertuie uit te reik; met dien verstande’ dat; in. dié 
geval van’ ’n twee- of ‘driewielmotorfiets of ~ -bromfiets, die 

mo 

“onbelaste: gewig geag word minder ‘as 1,000 Ib. te: wees, 

klepsakmasjinis 
dién; os - 

wat in die’ “sorm, van 
is ten - Opsigte. van sy ~ 

*n werknemer wat. °h Klepsakmasiien be-, 

», loon ” dié deel van die besoldiging 
eld aan ’n werknemer betaalbaar : 
gewone werkure; 

» wag” °n. werknemer wat persele of eiendom. bewaale:” 

(2) °n. “Werknemer word géag in diens te ‘wees, in daardie- idas 
waarin, hy uitsluitlik of hoofsaaklik werksaam - is. : - 

4. BESOLDIGING, ee 

(1) Die minimum. loon: wat n werkgewer aan. ‘elke. “lid” van. 
ondergencemde Klasse van sy werknemers moet betaal,. is _800S . 
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ay voor- : 

sen wat. 

n opsigter met ‘minder as agtien a 

hn _kragmiasjien’ © . 
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volg:— - a ; 

-’ Per week,. 
i re . oy £ sds 

Graad 1. ee Ce 

Voorman... 0... ccc cece cece eee vieeerseveceses 9107 
Klerklike werknemer, zekwalifiseer, manlik.. woes 78 
‘KJerklike werknemer, gekwalifiseer, vroulik.. veeee 57D 
Chemikus...... 00.6.0. .0c esas Ce beeeenens aeeee JDO 
Chemitegnikus, gekwalitiseer. cee cecnneevageecene 99h 
Werktuigkundige of - ingenieur seebeecae Teseeneee 9 90 

Graad. 2. oo, / : : _ 

Assistent-voorman— ° : ae 
gedurende eerste jaar ondervinding........0.00 0 6b: 
gedurende tweede jaar ondervinding.. “6 :-12- 
gedurende derde jaar ondervinding. -7~°3 
GAGA. ke eee ee eee tenet aes 714 

Klerklike werknemer, ‘ongekwalifiseer,. manlik—’. °. : 

gedurende cerste jaar ondervinding........... 2 3. 5 
gedurende tweede jaar ondervinding. . Lo A Oe 
-gedurende derde jaar ondervinding. .... : 445 
gedurende vierde’ jaar ondervinding: . cases eee 3 5 

. gedurende vyfde jaar ‘ondervinding. . wevees @ OS 

r
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< Per Week. 

ee oO oe . £..8. d. 
Clerical employee, unqualified, female— . 

_ during first year of experignce. .; cece eeenene 3 0 0 
* during second year of experience...+......46. 3106 0 
during third year of experience....... beeen ees 4 0 90 
during fourth year of experience............ 1. 412 0 

Chemical technician, unqualified— 
:. . ducing first. year of experionce...... sees scene 219 0 

_ during second year of experience. vebenenee a. 310 0 
during third year of experience...........465 415 0 
ducing fourth year of experionce..... ee. sees 515 0 
during fifth year of experience........ sees aes 7 0 0 
during sixth year of experience... . 6... eee . 8 6 9 

Grade 3. . . - : 

Stofeman...2..... wee e bene e eens Seeeedaaee seaee 410 8 
Maintenance man... Cece c cece cece eeeteseree, 35.0 6 
Handyman... eee eee eee e ne teee ceeeeeee 315 0 
Supervisor, qualified... 0.0... ccc cee eee cee ee eee 317. 0 

Factory clerk, qualified. ....6.c.cccecceeeeecees 317 0 

Grade 4, . 

‘Supervisor, unqualified — 
during first six months of experience.......... 215 0 

. during second six months of. experience....... 3:0 6 
’ during third six months of experience..... woe 3 6°90 

Factory clerk, unqualified— 

. “dtiring first six months of experience seeeee sean 2 15° 90 
_during secoad six months. of experience. . .. 3 0 6 
“during third six months of experience.......++ 3 6 0 

” Fork lift truck. operator, Class.I...... seveverese 3:0 6 

Motor vehicle driver— 

’ where: unladen weight of vehicles— 

(1) doesnot exceed 1,000 Ib...........656. . 215 0 
” (2) exceeds’ 1,000 ib. but not 6,000 be. sesso 4-0 0 

(3) exceeds 6,000 Ib. but not 10,000 lb.. 419 0 

-Mechanical shovel driver, Class L....... seceeeee 317 0 

Grade «5. / 
Chauffeurs. .ci. cece cece cece eens weeeeeeeeee (3° 90 
Chargehand or boss boy.. . 2 2 
“Induna weed ec cneeeeeeeeees cececccecersescesene 2:2 
Boiler attendant.....0.... 6... e eee eee teeeee 2.5 

_” Mechanical shovel driver, Class Il.......6..008. 2 12 
Machine attendant..........0cccceseeceeees a | 
Waichman.............. 0c cece sevcreseesasee 2 0 
Bag marking machine operator..........eseeee | 2 0 
Bag machinist.........-scceeceeeees se aneees ws 62 «(O08 
Tablet machine opérator...... sotsenesscessoeee. 2 9 
Belt attehdant............ 2. cece ‘Vabeneesecraee 2 O 

- Valve bag machinist....... 50.0... ccs eee vecere 2 9 
Fork tift truck operator, Class II.......... cenee 2 8 

Grade 6. a 

Labourer, aged -18 years and over..........0... 4115 9 
Labourer’ under. 18 years of age....... sesvessaee L 6.90 

Provided that this sub-clause shall not operate to reduce the 
_ wage of any employee at the date of coming into operation of 
this Agreement. 

                                                       
where 5 “provided t for | in this Sch edule, éach employee’ for whose 
class of work a minimym wage is fixed in clause 4 (1) shall, in 

_addition to this ordinary wage, be paid a long service allowance 
in accordance with the following principles: 

After 5 years of continuous service: 24 per cent; 
_ After 10 years of continuous. service: 5 per cent; 
After 15. years of continudus service: 74 per cent; 
After 20 years of continuous service: 10 per cent, 

‘of the actual: wage earned. 

(3) Casual Employee—A casual employee shall be paid in 
respect of every day or part of a day of employment, not less 

_ than one-fifth, if he works in a five-day week. establishment or 
one sixth, if he works in' any other establishment, of the weekly 
wage prescribed plus 10 per cent of such wage for an employee 
of the same Sex who performs the same class of work as ‘the 
casual employee is required to do: provided that where a casual 

os employee is required to. perform work of a class of employee 
“for whom, a wage on a-rising scale is prescribed, the expression 
“weekly wage” shall be deemed to be the weekly wage pres- 

- cribed for a “qualified employee of that class. 

_ (4) Differential Wage.—An employee, other than a casual em- 
ployee, who, in any one day for more than 60 minutes is 
required or -permitied to perform two or more classes of work 
for which different minimum rates of wages are prescribed, shall 
be paid for all the hours worked on such day at the higher or 
highest -of- such different minimum wages. 

(5) Night Shift Allowance.—The following allowance is to be 
paid whea a major portion of the shift falls between 11 p.m. 
and 6 ami : Oo 

Grades 1 and.2: 25s. per week. 
Grades 3 and 4: 12s. 6d. per week. ' 
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Per week, 

Klerklike werknemer, ongekwalifiseer, vroulik— a 
gedutende eerste Jaar ondervinding..........,, 3.0 0 
gedurende tweede jaar ondervinding ste eeeeeens 310 °0 

_ gedurende derde jaar ondervinding............ 4.0 86 
' gedurende vierde jaar ondervinding........., . 412 6 
Chemitegnikus, ongekwalifiseer— 

gedurende eerste jaar ondervinding........, «. 210 6 
gedurende tweede jaar ondervinding.........., 310 0 gedurende derde jaar ondervinding........ cere 415 8 
gedurende vierde jaar ondervinding.........., .- 515 90 gedurende vyfde jaar ondervinding........... » 7090 
gedurende sesde jaar ondervinding. vee eeenee oe 8 6 QO 

Graad 3, _ : 
Magasynaman....... seb eeeeeeiae hanees 
Instandhouer..../...... Sa wes bene eeees : . Moin : ; 3 
Algemerie workmai UIE rs 315 9 
Opsigter, gekwalifiseer.......................... 317.0 
Fabricksklerk, gekwalifiseer.................. «ss 317 0 

Graad 4, 

Opsigier, ongekwalifiseer— 

gedurende eerste ses maande ondervinding..... 
gedurende tweede ses maande ondervinding..;, 
gedurende derde ses maande ondervinding. 

Fabrieksklerk, ongekwalifiseer— 

w
w
 _
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n
o
 

  

gedurende eerste ses maande ondervinding..... 2 15°90 
gedurende tweede ses- maande ondervinding. . 3 0 6 
gedurende derde ses maande onderviading. wee 3 6 90 

Vurknysertrokbediener klas I......6.......4. = 638 0 6 
‘Motorvoertuigbestuurder— : 

Wanneer. onbelaste gewig -van. voertuie— : 

(1) nie oor 1,000 Ib.-is nie... 2... ee eee. 245 0 
. Q) oor 1,000 Ib. maar nie oor 6,000 ib. is nie. 4 0 O 

(3). oor 6,000 lb. maar nie oor 10,000 Ib. is nie. 419 -0 
Masjienskopbediener, klas [...... See beeecrecece 3.17.0 

Graad 35. . — . 

Chauffeur... .. eke e eee egene ben eeeseee tee » 3 0.0 
Onderbaas of baasjong seeeeeeees see eeeeeeees vee 92 203 
Indoena...... 00sec cece eee Dba e eee eeeees . 223 
Keteloppasser........... 0.00005 bea cescenceeens 25 90 
Masjienskopbediener, Klas i seeee cone ee eveee erne 212 3 
Masjienoppasser.......0: 06.000. shetveceeevesee 2 1.0 
Wak... ccc eset ec cevauesveueas eedevenees severe’ 2.0 °0 
Bediener van sakmeriemasjien se teeacences soeeeee 2 0 :°0 
Sakmasjinis..........5..c.0..0008 he eeeeenenees 200 
Tabletmasjienbediener. . . : 200 
Vervoerbandoppasser.......... seceuctceteessese 200 
Klepsakmasjinis. 0.0.2.0; .0cccceeeees teseeeeee 2 90 °0 
Vurkhystrokbediener, klas i. savees Veceeeceneseee 2 90 0° 

Graad 6. ao oO 
Arbeider, 18 jaar‘en QUCD cece eet cece e ena . 115 9 
Arbeider onder 18 jaar... eee cee sav b eee e eens 1 6 0 

Met dien verstande dat hierdie subklousule nie so toegepas 
mag word dat die loon wat.’n.werknemer op die datum van 
inwerktreding van hierdie. Goreenkoms verdien, verminder word 
hie. 

(2) Toelaes vir lang diens.--Ondanks enigiets elders in hierdie 
Bylae _bepaal, moet daar aan. elke werknemer vir’ wie se klas 
werk ’n minimum loon in klousule 4 (1) vasgestel. word, be- 
hewens sy gewone foon, ’n toelae vir lang diens ooreenkomstig 
die volgende -beginsels betaal word:— 

i persent; Na 5 jaar ononderbroke diens: 
5 persent; na 10 jaar ononderbroke diens: 

na 15 jaar ononderbroke diens: 7} persent; 
na 20 jaar ononderbroke diens: 10 persent; 

van die werklike loon wat verdien word. 

(3) Los werknemer—Aan ’n los werknemer moet daar ten 
opsigie van elke dag of gedecite van ’n dag wat hy gewerk het, 
minstens een vyfde (as hy werksaam is in ’n inrigting wat vyt 
dae per week werk) of een sesde (as hy in enige ander inrig- 
ting werksaam is) van die weekloon, plus 10 persent van so- 
danige loon, betaal word wat voorgeskryf word vir ’n werk- 
nemer van dieselfde -geslag wat dieselfde klas werk doen as die 
werk wat die los werknemer moet doen; met dien verstande dat, 
waar °n los werknemer die werk moet doen van ’n klas werk- 
memer vir wie ’n loon op ’n anygenes skaal voorgeskryf word, 
die uitdrukking ,, weekloon” geag moet word’ die weekloon te 
wees wat vir ‘’n pekwalifiseerde werknemer van daardie klas 
voorgeskryf word; . , 

(4) Differensiéle loon-—n Werknemer, uiigesonderd ’n los 
werknemer, van wie vereis of wat toegelaat word om op een 
dag meer as 60 minute lank twee of meer klasse werk te verrig 
waarvoor verskillende minimum loonskale voorgeskryf word, 
moet vir al die ure wat hy op sodanige dag gewerk het, besol- 
dig word met hie hoér of hoogs te bedrag van scdanige "verakil- 
feade minimum lone. : 

(5) Nagskoftoelae.—Die volgende toelac moet betaal word in-°. 
dien die grootste deel van die skof tussen il nm. en 6 vm. 

“vadi— 

Grade 1 en 2: 25s. per week. 
Grade 3 en 4:°12s. 6d. per week.



; 6) Cost of Living “Allowarice —A: mitried ‘finale employee, - 
- other than grade: 5 “of 6- employees, ” 

- Living 
‘is based -on a consumer price index of -100.-(being the average 
of the 

: (a) Where the 

    

shall be: paid .a- Cost’ of 
Allowance in. accordance ‘with the following. scale which 

-nine main centres of ‘the. Union, of South Africay:—." : 

employee's gross ° ordinary weekly remuneration 
: excluding | overtime, - Sunday -WOLk, 
and incentive bonus ists 
  

  

    

  

    
  

’ NoteThe ‘cost*-of living allowance “payable. in the 
-évent of: al variation from this .consumer : price index of 

4100°0 ‘will change only. if. the consumer. index figure, rises |. 
. The calculations | 

decrease: scale |. 
T ‘hereaf ter, 

or falls’ by five (5) ‘points or , more. 
‘therefor to}.be based. on the- increase “Or: 
shown -abo¥e and: being only-for five. points. 

: Changes in) the cost-:of. living allowance « payable. will 
oe “only, be 

- figure varies by.. five: .or more points from the. consumer | . 

* price index| figure “that prevailed. when _ the. last change } 
was made in. the cost of living allewance. 

~ Provided - 
ving. allowance: payable thereon to any employee in 

* in. terms of 

terms of this sub-clause is.. at_a rate which exceeds £18 

-or such other amount as the Governor- General may. from 

“time to timle determine” by. Proclamation: in: the -Gazette. 
‘War ‘Measure. No. 43 of 1942 (as amended), 

‘ag thé amount above which ‘no -cost of -living allowance 
able, the: weekly allowance payable to such shail be -pa 
ail be an amount: equal to . the. . difference employee s 

between the 
amount. as: the’ case may. be, and, _ provided. further that 

_ nothing contained in this. sub-clause shall Operate. so as 

/ to: increase the weekly wage plus cost of living allowance. 
payable . to any employee to an amount in excess of £18. 
per week or) such other amount, as the case may be. 

(b) All other employees not referred: to. in paragraph (a) shall   be -paid'a ¢ost of living allowance in accordance with 
War Measure’ No. 43 of 1942, as amended, or as may be 
amended from time to ‘time. 

(c) Where paym gat in ‘terms of sub- paragraph (a) is less than 

. 1942, as amended, or as may be amended from time to | 

Note-—Night shi ft allowance shall not 

calculating cost of | 
of . 1942 as amended. 

the allowange payable .under War Measure No. 43 of 

time, allowatces under the War Measure Allowance shall 

_ be paid. . I. 

be excluded “when 
iving allowance under, War Measure No. 43 

5. PAYMENT OF REMUNERATION. 

night shift -allowance ~ 

_BUITENGEWONE STAATSKOBRANT, 2 APRIL 1960 se,    
"6 Fewenskostetoclae. = Aan nh “eetroude” ‘manlike” werknemey, . 

|  uitgesonderd *n, graad 5-..of graad: ‘6-werknemer, moet ’n lewens-. - 
kostetoetae : betaal word. ooreenkomstig.: onderstaande skaal; 
“gebaseef is op:’n “verbruikersprysindeks van’ 100 (naamlik’ ‘die 
-gemiddelde . van die nege “boofsentrums: van | die Unie’ van Suid- oe 

frika): — 

(a) AS. die werknemer se~ brute. gewone weeklikse. ‘Besoldig’ rag : 
met uitsondering van betaling. vir oortyd-- en Sondagwerk, © ° 

    

  

ade. when. the - current consumer price. index | 

that-if the ordinary weekly wage » plus. cost of 

         

said weekly” wage - and £18,. or such other | a 

nagskoftoelae. « een aansporingsbonus, soos. vole. AS: ke . 

So ~ .° |Future Increase- ‘ : 
_ Decrease per . Toekomstis ee 

. week in pence Y styging/daling 
ws | for every 5 per week,” 

‘| "points ” in pennies, 

Ce a Weekly. Cost | variation: in oo |. vizelke 5°. 

:  Salary/Wage Scaife -per week. of Living’ | the Consumer — : ; cn Weeklikse - _punte: verskil . 
ee foe : Allowance. “Price Index ~ Salaris/Loonskaal.per week. .- [lewenskoste-| ia die :verbrui- 

1 . oop. Figure based _- : : ct |” toelae. }kersprysindeks- 
i , : : > on the. last © = - : me "| syfer gebaseer - 

weekly Cost, mo - -° 4 op. die jongste °° 
. of Living ~ oe - weeklikse 

-obe - “os. | Allowance. a lewenskoste- 
~ = —|- a toelae. _ . 

re i a -|. Per week, <|— = 
So fg ds oo fs. £.s8. d. me ee ; ‘ Per- week. Pe 
Above 2.0 °0 up to -2. 5. .. 118 10 : 6 (.£is.d.°. £ 8. ~ £ sd. 

/ Above. 2.5. 0 up ’to-2-10 “275303, 1. Bo.2-0 Otot2 5 1.18 10 
Above 2 10.0 up to 2 15 2°7~7~; 8 Bo 2 5 O-tot 2.10 23 3. 

Above 2.15" 0 up to 3 0 211-1 9 Bo 2 10 0 tot 2 15 2272 7B 

- Above 3 0-0 ub ‘to 3. 5” “214 7 10 Bo 215 O.tot 3:0 “241-1 

Above. 3 5 0 upto 3 10. 216° 9° 10 | Bo 3:0. Otot3 5. (214-7 

Above 3.10 0 up to.3 15.- 3. 2-4 1i- Bo 3. 5.0 tot 3 10 216° 9: 

Above 3.15 0 up to4.°0- (3 7°75 12 Bo 3°10 G6 tot 3°15 ~ 342- 4c 

Above 4-0 0 up to 410 3 10 10 12 Bo 3.15 Gtot4 0 37S 

Above 4.10. 0. up to 5.06 3:19 6. -14- Bo 4 0 Otot 4.10 “3 10 10-- 

‘Above. 5, 6.0 up to 5 10 (4°54 15 Bo .4 10 Otot 5 0 - 3 19- 6 
Above 53.102.0 up. to’6 «0 414 3° 17 -Bo 5 .0 Otot 5 10 4°5~4 4 

Abové-6 0° 0 up to 6 10 ~ 419.9. 18 Bo 5 10 .0.tot 6.0 . 4.14 3-- 

: Above ” 6.10 Or. fence cee cree 5100-4 20. Bo 6 0 Otot 6 10 ~ 419 95" 
Es - : ‘Bo 6:19 Oc... eee ees 5 10 4° . 

- Opmerking. _Die lewenskostetoelae wat betaalbaar™ ig . 
~ ingeval :van-’n variasie in hierdie verbruikersprysindeks -van - 

| 100-0, sal slegs verander as die’ verbruikersprysindeks met *" 
: Die: berekenings daar ~. 

voor moet op die stygings- of: dalingskaal © hierbo: -aan- 
vyf - 6) of meer punte styg. of daal.’ 

gegee, gebaseer word: en’ hierdie skaal geld slegs., vic: vy£ 
punte. Daarna sal‘veranderings in die’ lewenskostetoelae ‘ 

‘wat betaalbaat is) slegs gemaak. word. wanneér die héersendé . 
/ - verbruikersprysindekssyfer met.5 of meér-punte verskii.van - 
. die -verbruikertsprysindekssyfer wat bestaan- het” toe - die u 

: lewenskostetoeiac’ laas verander is. 

Met dien verstande dat, as die gewone- weekloon “plus 
die lewenskostetoelae wat ingevolge ‘hi erdie: subklousule op. 

‘sodanige weekloon aan-’n werknemer . betaalbadr- is,. méer 
' bedra as £18 of dié ander bedrag wat die Goewerneur- .. 

generaal van tyd tot tyd kragtens Oorlogsmaatreél No. 43°: 
van 1942 (soos gewysig) by proklamasie ‘in: die Staais- 
koerant mag ‘vasstel as die bedrag waarbo geen- lewenskaste- noe 

aan 
"n  bedrag “ moet: ‘wees 

_ wat gelyk is aan die verskil tussen “genoemde weekicon én- | 

toelae betaaibaar is nie, die weekl: ikse toelae- wat - 
sodanige werknemer betaalbaar is, 

£18 of dié ander bedrag wat. die Goewerneur-generaal 
vasgestel het;. en voorts met. dien verstande: dat, geen _ 

, bepaling in hierdie. subklousule so toegepas mag -word dat 
die weekloon, plus iewenskostetoelae, - wat aan "n-werk- ~~ 

-~nemer betaalbaar is, tot ’n -bedrag van. meer as £18. per: 
- week of dié. ander: bedrag wat. die Goewerneur-generaal + 
vasgestel het. verhoog word nie. 

* (6) Aan. alle ander werknemers op. wie paragraaf (@ nie. betreke~ 

(c) Waar die bedrag wat ingevolge subparagraaf (a)- étaal J 

Opmerking. —Nagskoftoelaes mag nie , uligestuit: word wanneet . 
lewenskostetoelaes ingevolge Oorlogsmaatreél No. Bo van 1 1942, =o 

king 
Gorlogsmaatreal No. 43 van 1952, soos: gewysig: of “soos. 
‘dit van-tyd tot tyd gewysig. mag word, betaal word. - 

moet word, minder is as die toelae wat betaalbaar: is. 
’ ingevolge Oorlogsmaatreél: No.. 43. van 1942, soos gewysig . 

of soos dit van tyd tot tyd gewysig mag word, moet die - 
toelaes- soos voorgeskryf: “by. die Oorlogsmaatree!, betaal / 
wor dd = 

soos gewysig, bereken word nie. . 4 . > mone 

5. BETALING VAN, BESOLDIG ING: - 

wat , , 

het nie, moet ‘n lewenskostetoclae ooreenkomstig 2 

shall be paid in cash either weekly or: 

monthly within 30 /minutes’-of ceasing work on the usual pay- 

day of, the establisament. The monthly remuneration payable 

shall bé not less than the weekly, wage multiplied. by four and - 

one-third. | 

(2) Premiums.—Nb payment shall be made to or accepted by 
an employer, either :directly; or: indirectly, in respect of. the em- 

. ployment or training-of an employee.. Ls 

(1) Remuneratiog 
. 

a Besoldiging moet of weekliks . of ‘maandeliks. “binne - 30.” 
minute na die staking van werk op die gewone betaaldag van 
die inrigting in kontant ‘betaal word. Die maandelikge besoldi-. o 
ging moet minstens dié “weekloon, vermenigvuldig: met vier. en... 
een-derde, bedra. . 

(2) Premies. —Geen betaling ¥ vir r die. indiensneming of ‘opleiding : 
van ’n werknemer mag regstreeks of. onregstreeks aan "nh werk- a 
‘gewer gedoen of deur hom aangeneem word. nie. a 

(3) Koop. van goedere.—-’n Werkgewer mag. nie. vate sy. werk- a 
nemer vereis om goedere van hom of van n Winkel: wat hy 
aanwys, te koop nie. mo 27 Sy oon 

(4) Los werknemers.—Die besoldiging ‘van 7n tos, “wert ienier: 
moet. by die betindiging vain sy diens betaal word,, Det 

ee a 

Goods. —An employer - shall not require his (3) Purchase’ of — 
se -goods © from him ‘or from any shop employee. to. purch 

nominated by him. 

4. Casual Employ 
. remuneration: on. 

        oes casual employee shall be Paid’ his 
termination of. his employment, - . 

7 

 



      
Be 
SoM 

a (5). Board. und Lodging Subject, ‘to . the’ provisions’ of “the 

» “Natives: (Urban Areas) Consolidation’ Act, 1945, or “the Native 

~ Rot require: his employee 
1911 (as- amended). an employer shall 

; i to board and/or lodge with “him or 

vat-any place nominated by him. we Ts 

7! (6) Fines. and- Deductions:—An é ; : 
fines against-an emp:oyee nor shall -he make. any deductions 

_Labour Regulation’ Act, 

_. from his ,employee’s remuneration other ‘than the ‘following :—~ 

“(a ‘With .the written- consent of the employee, deductions . for. 

ts" “holiday, sick, imsurance, provident or pension funds. 

(Bb) When. an, employee absents himself: from work a pro. rata 
  

  

“,7 “* “amount for thé, period of such absence. 

os a “ With the. ‘written.consent of 

' ~~, deemed, to- be overtime. 

“<(e) A deduction of any amount which an employer, by any 

yy Jaw or any, order of any competent court is required or 

ve permitted to. make; 6 | ao, . 

<1 ‘(d@) When an employee whose basic rate of. pay does not 

.” exeeed “£2. 10s. per week has agreed to board: and/or, 

‘ Aodge -with his employer, .a “deduction not exceeding the 

-- amount, specified hereunder— | : 

_ Per ° ae . Per : 

cae, / “Week. Month... 

po . So , £sd° £64. 

Ds. @ Board. cc. cece ees weee6« 0 4 0 (2017 4 

r Gi) Lodging.......-. peeeee veccese O© 20 0-8 8 

Ba (iii) Board and Lodging..... Sebeee ». © 690 1 6 0 

~ ©) In ‘the case of an émployee ‘other ‘than an employee 

    

‘mal hours of work shall ‘be 

-Menday to Friday. and 5 -hours. on . Saturdays; " provided, 

. however,. that the employer may, , 

.’ sployees, or such employees as he may 

>of 9 hours. 12. minutes. a day: in respect of each week, from 

‘referred to:in paragraph (d) a rental to. be ‘agreed upon 

- “between the employer and-employee subject to a maxi- 

mum: rental of £12 per month; in the. event of the em- 

--ployer -and- employee being unable to :agree. to the 

~~ amount of the rental the-question shall be referred to the 

. Council: who. shall determine the amount to be deducted. 

the employee, deductions may 

~be made by his ‘employer for -contributions to the ‘funds 

of a registered. trade union. et 

- “6, Hours of Work, ORDINARY AND OVERTIME AND, 

eo ~ PAYMENT OF OVERTIME. © 0. | | ; 

> (B! (a) The ordinary hours of work of ali employees shall be 

46 hours a week and all employment in excess thereof shall be. 

(b) Save -as ‘otherwise provided for in this Agreement the nor- 

be 8. hours 12, minutes*a day from 

at his option, require all em- 
decide, to work five days 

! Monday to Friday. , Employment in excess of above shall be. 

:: deemed: to- be. overtime. . « . 

: employee. to 

* (2)-Casual Employee—The ordinary . hours of work in “any. 

one day: for a casual employee shall not exceed 84 hours in a 

six-day week and 9 hours. 12 minutes in a five-day week. : 

-°(@) Meal Breaks.—An employer shall not require or ‘permit an 
work for more -than five hours continuously 

without an interval of not. less than one’ hour during which no 

work shall be performed, 

: tobe part of the ordinary 

: - \ be ordinary hours of work; | - 

-~_ “@i) periods of 

- hours Pp 

and such: interval shall not be deemed 

hours of “work-or overtime: Provided 

that" ws : oe 

:. @, if such interval be for longer than one hour any period 

<.°* in-excess of any hour arid a quarter shall be deemed to 

work interrupted ‘by -an interval of “less. than 

- one hour shall ‘be deemed to be continuous. - 

/ (4) ‘Hours of Work -to be ‘Consecutive.—Save as provided in- 

sub-clause. (3) all hours of work shall be consecutive. —~ 

“(S). Overtime —All time worked in excess of the number of 
rescribed-in respect of a day or a week in sub-clauses - 

“=. () and (2) shall be deemed to be overtime. . 

. 2) () to work overtime for more than two. hours on any 

- (6) Limitation’ of ‘Overtime—An employer shail not require ‘or 

- _permit hi¢ employee to work overtime— 

(i) for more than three hours in. any day; 

> i), for more than ten. hours in any one week. 

(7) Female Employee.—An employer shall. not require 6r per- 

mit a female employee— =. , oe 

.- (a). to. work ‘between 6 o'clock p.m. and 6 o'clock am... - 

“(by to. werk after 1 o'clock p.m. on more than five days. in, 

any week;. oo Ct : 

nan day or 
for: more than- three consecutive days; - , 

» --{d)} to work overtime on mofe than sixty days in any year; 

ra -such overtime is due to commence, =. \° 
me - oe . . at . “ . o 

{e)-to’ work overtime after -completion of her ordinary ‘hours 

of work for ‘niore than one hour on any day unless he 

-has~ te ee . 

” @ before midday given: notice thereof to such employee; 

7 OF : . 

oe before: the commencement of such overtime; Or 

“= “G@ii) paid to such employee one’ shilling and sixpence ‘in 
Oo ~ sufficient time to. enable ‘her to obtain a meal ‘before 

“ "+ Gi) provided « such employee with .an adequate meal 
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‘employer. shall not Jevy any | 

  

. . et : ee a 
~ i ° so 

(5) Losies . en inwoning.—Behoudens die . bepatings van. die 
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, of die Natureile- 
larbeid Regelingswet, 1911,-soos gewysig, mag .’n werkgewer nie. — 
van sy werknemer.vereis om by hom of op ’n plek wat_hy aan- 
wys, te loseer en/of in te woon’nie. = Sot mo 

(6) Boetes en aftrekkings.—n Werkgewer mag nie” sy “werk- 
nemer boetes oplé-of aftrekkings van sy werknemer se besoldiging 
maak ‘nie, behalwe die volgende:— - -, . . 

(a) Met die skriftelike .toestemming  , van die werknemer, 
- aftrekkings vir vakansie-, siekte-, versekerings-, voorsorgs- 

. of _pensioenfondse, - : to : 

(6) Wanneer ’n werknemer van sy werk af wegbly, ’n pre rata 
bedrag ‘vir die tydperk van sodanige afwesigheid. - 

©“ (c) n Bedrag wat “h werkgewer. ingevolge ’n wet of ’n bevel . 
yan ’n bevoegde hof verplig is of toegelaat word om af te’ 
‘trek. | we! 

(d) Wanneer ’n . werknemer wie se basiese loon’ nie meer as 
‘£2, 10s. per week bedra nie,-toestem om by sy werkgewer 
fe loseer en/of in te woon, ’n aftrekking van hoogstens 

~ .. ondergenoemde bedrae:— - : 

Per Per 
/ week. maand, 

. 0 -£ sd £58. d. 
“@) Losies.....:.. end eeeee eacees 0.4 0 #017 4 
(ii) Inwoning......... ene eeseeeee 020 0 8 8 

(iii) Losies en inwoning....... tee O CO 160 

(e) In die :geval, van ’n-ander werknemer as dié bedoel in 
paragraaf (d), "n huishuur waaroor die werkgewer ‘en dic 
werknemer- ocreengekom het, maar onderworpe ‘aan *n 
maksimum van £12 per maand; ingeval die werkgeweér’ en 
die. werknemer nie oor die huurgeld. ooreen kan kom nie, 

_-. ‘moet die-saak na die Raad verwys word wat dan die 
s  -bedrag wat afgetrek moet word, moet bepaal. 

(f) Met die skriftelike toestemming van die werknemer, bydraes 
tot die fondse van ’n -geregistreerde vakvereniging. 

| 6. WERKURE, GEWONE TYD EN OORTYD EN: BETALING VIR. OORTYD. 

. @) @ Die gewone werkure van alle werknemers is 46 uur: per 
week en alle diens ‘daarbenewens gelewer, word geag oortyd te. 
wees. . _ - - . Lo . 

. (b) Behoudens andersluidende bepdlings in hierdie Qoreenkoms,” 
is die gewone werkure 8 uur en 12 minute per dag van Maandag 
tot. Vrydag en 5‘ uur op Saterdag; met dien verstande: egter dat | 
die werkgewer—na sy keuse—-van al sy werknemers of dié. werk- 
memers wat hy mag aanwys, kan vereis om vyf dae van 9 uur 

‘| en 12 thinute per dag elke week. van Maandag tot Vrydag, te 
werk. Alle diens daarbenewens gelewer, word geag oortyd te 
wees, ye . oo ‘ , 

- (2) Los werknemer.—Die gewone werkure vir ’n los werknemer 
mag nie meer as 84 uur per dag in *n week van 6 dae en 9 uur 

} en.12 minute in ’n week vai vyf dae wees nie. : 

(3) Etenspouses—'n, Werkgewer mag nie-van ’n werknemer 
vereis: of hom -toelaat_om meer ‘as vyf uur aaneen te werk 
sonder. *n pouse van minstens een uur waarin geen werk verrig . 
mag word nie, en sodanige pouse word nie geag deel van die 

dat— . 

‘@) as sodanige pouse langer as cen uur duur, enige tyd oor 
_ 1 uur_geag word gewone werkure te wees; ‘ tS , 

gewone werkure of oortyd uit te maak nie; met dien verstande 

(ii) werktydperke wat onderbreek word deur *n pouse van |. 
minder as cen uur, geag word aaneenlopend te wees. 

(4) Werkure moet aaneenlopend wees.—Behoudens « die . be- 
palings van subklousule (3), moet alle werkure aaneenlopend 

wees. oo cS 

6) Oorfyd—Alle tyd langer gewerk as die getal ure wat ten 
opsigte van °n dag of *n week in subklousules (1) en (2) voorge- 

skryf word, word geag oortyd te wees. . 

(6) Beperking - van cortyd—'n. Werkgewer mag nie van sy 

werknemer vereis of hom toelaat om— : 

(i) meer-as drie uur op ’n dag; 

Gi) meer as tien uur in. ’n week; 
oortyd te werk nie: 

(7). Vroulike werknemer—n .Werkgewer, mag nie van ‘n 

vroulike werknemer vereis. of haar toelaat om— 

(a) tussen 6 nm. en 6 vm. te werk nie; - . 

(b)-op meer as vyf dae in ’n week na Ivnm. te werk nie; - 

‘ (©) nicer as twee uur oortyd op.’n dag of oortyd op meer as 

drie agtereenvolgende dae te. werk. ni¢; 

-(d) meer as 60 dae oortyd in ’n jaar te werk nie; 

- (e) na voltooiing van haar gewone werkure op ’n dag, meer. 

“,/-as een uur oortyd te werk nie tensy. hy— - vo 

. (i) sodanige werknemier voor 12-uur middag daarvan in 

- kennis gestel het; of. “ 

(ii) sodanige werknemer voor die aanvang van sodanige 

oortydperk van *n. toereikende ete voorsien het; of 

-- ii) sodanige werknemer betyds eeh sjieling en ses pen- 

a nies betaal het om. ’n ete te nuttig voordat sodanige 

oortydwerk moet begin, .



‘ Provided. that. fof 

’ pleted twelve mor 

: “@8) Payment- of 

~ 8 <> 

   
ovértinie. A “employer: shall: pay .to his -em= | 
of. all overtime worked by. him remuneration. ’j: 
than one_and one-third . timeés ‘the- wage earned. 
the purpose of this sub-clause, the expression © 
deemed to’ include - thé employee's. cost of | 

prescribed from time to ‘time in the. cdst of 
‘framed under. War. Measure. No...43. of 1942 

ployee in ‘respect) 
at a rate not less 

“wage” shall “b 
living allowance 
living - regulations 
as’ amended. 

(9) Savings. —Ti e- provisions of ‘this clause’: shall not “apply to 
‘watchmen and the provisions of sub-clause (3): shall. not apply 
to a boiler attendant employed on shift work, and working: not 
more than eight! hours per shift or to; a driver of a . motor 

‘ vehicle or a. labourer assisting on such vehicle, and. the provi- 
es (3), (4) and -(6) shall not apply to an em- | 
on work necessitated by.a breakdown of- plant 
by cother unforeseen emergency. _- 

sions. of. sub-clau: 
ployee employed | 
or, machinery or 

~ (10) Watchman jshall not be. employed on more. than: six shifts 
in any one week, : 

(11). Foremen. aind other employees. holdiag responsible. posi- 
tions who receive a remuneration of not less than: £780 per 
annum [provided !that any. cost’ of living allowance received in’ 
excess of the highest rate -prescribed is terms of War Measure 
No. 43 of 1942 (as amended) and any subsistence and transport 
allowances: received shall not be regarded as remuneration} are 
exempted f from mF provisions- of this clause. 

  
4 7: ANNUAL LEAVE. 

(a) ‘Subject - to. the provisions of ‘sub-clause Qy. an. employer 
shall -grant the following annual leave. in. respect of each com- 

ths.of; employment with him :— - 

_. (a) Grade 1, Grade 2. and. Grade 3: three weeks}. sR 
-(b) Grade- 4, Grade- ‘Sand Grade 6: two weeks; 

and shall in respect “of each: week ‘thereof: pay to such employee 
an .amount. of net less. than the weekly wage which he was 
receiving immediately before the commencement of such. leave. 

"(2) The. leave: ‘referred-to. in sub-clause (1) shall be: granted’ at 
a’ time. to-be, fixed by the employer; provided that— . 

~@ if -such Jeave- thas not been granted ° earlier it shall be 
granted within two months of the completion of the 

. twelve months of employment. to which it relates; 

‘the ‘period of: such leave shall not be” concurrent with sick 
leave grantedin terms. of clause 9 nor. with any period 
during which’ the employee is required to. undergo mili 
‘tary training, 

“ii: th 

@ 

‘if New Year's Day, Good Friday, Ascension ‘Day; Day of 
the Covenant or Christmas Day falls within the period: of 
such leave. another day shall,- in substitution for each 
‘such day, be added to the said period as a further period 
‘of leave’ on | full pay; 

an employer! may set off against such’ period of leave any 
__ day of occasional’ leave granted’ on full pay: to his em- 
“intoyee at his employee’s request : ‘made in writing: during 

- the twelve months of employment t to. “which the. ; Period of 
‘annual’ leave). relates. 

@) The remuneration: in respect “of annual leave. referred to in 
sub-clause (1) shall be paid not later than the last work. day | 
before the date of! the commencement of such leave. 

i 1 

(4) An employee! whose. contract of employment terminates in 
the first or. any subsequent twelve months .of employment with 
the same employer) before the period of leave referred. to in - 
sub-clause (1) has accrued, shall, save as provided in the fourth 
proviso to sub- clatise (2), upon’ such termination ‘be paid in 
liew of leave and in respect of éach’:completed month ‘of stich’ 
period of less than twelve months, not less than one-twelfth of: 
the weekly wage Which, he was receiving. immediately before 

- the date of such - -termination, ' multiplied by three in the case of 

of employees referjed to in clause 7 
employees referred to in clause 7 (1)-(a) and. by two in the case 

7-1) (B). 

(6) An employee) who. ‘has: become entitled to a period of 
leave in terms of ‘sub-clause (1) and whose contract of employ- 

“ment terminated before such: leave has been granted shall, upon 
such termination, fe paid in respect of leave, the amounts 
referred to in sub-c Clauses (1) and (4). ~ - 

 (® For the purpbse of” ‘this clause the expression” * employ- ; 
“ment” shall be deemed to include any period or ‘periods during 
which an employee) jis - . 

(a) absent ‘on leavé in terms.of sub-clause (1); ~ 

(6) required to’ ahdergo -military~ training; . , 
l, 

© abse
nt’ 

fro
m 

wor
k 

on the ins
tru

cti
ons

 

or: at the req
ues

t 
of 

_ his ‘employer; 

.(@) absent on sick, leave in terms “of ‘clause 9; . 

amounting in the aggregate to not more than twenty weeks ‘in 
any year (not including any leave ‘granted under clause- -8 

_ hereof); and shall be deemed to commence from. the date such 
q 

’ employee entered his employer’s service. 

Provided that if ir, any year the period of military. training ‘of 
any.employee is less than thirteen weeks, the: period of twenty 
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  '. weeks shall be reduced ‘by a. period: equal to that by which the || 
: period. of training is; Ie less ‘than thirteen weeks, : 

‘ \ \ 
! 

fi 
1. 

fen 

8) Betaling « “vir oortid-= ——n- Werkgewer ‘moet’. “sy: werknemer>. 
vten opsigte van -alle oortydwérk wat hy vérrig.- chet, besoldig ‘teen, 
‘n skaal van minstens 14 maal die loon wat-hy verdien; | “niet dient, - 

“verstande dat,’ vir die teepassing van chierdie- subkl6éusule, die’ - 
‘uitdrukking ,, loon” geag word ‘die.-werknemer se- “lewensk oste-~ 
toelae in te sluit wat.van tyd tot tyd .voorgeskryf word in die. a 
regulasies betreffende lewenskostetoelaes -wat..kragtens” Oorlogs: Le 

| maatreéi No. 43 van 1942, soos gewysig, opgestel is. ° - 

  

  
(9). Voorbehoud —Die bepalings van hierdie klousule_ is sie. 

‘op ‘wagte van.'toepassing nie, en die bepalings .van- subklousulé. 
(3) is nie op-’n keteloppasser wat skofwerk verrig en —hoogstens © 
agt uur per skof werk of op ’n motorbestuurder. ‘of ’n- -arbeider® an 
wat.op so "n’ voertuig behulpsaam ‘is, van. toepassing nie, en die - 
bepalings. van subklousules (3), (4). en (6) is nie op *n -werknemer - 
wat -noodsaaklike werk verrig: as gevolg ‘van nh. onklaarraking ~ 
van die. installasie of masjinerie of *n ander -onvoorsiene ~ nood-. oe 

_Beval, van. toepassing nie. - so oy 

_ (10). Wagte mag nie “meer ‘as ses skofte in ’n- week: werk nie.’ 

ad Yoormanne ‘en. wander werknemers. wat’ verantwoordelike - 
| betrekkings beklee en ’n besoldiging van minstens “£780 .per-‘jaar-~_ 
-ontvang .(met dien verstande dat enige bedrag wat-hulle’.aan. 
hoér’ lewenskostetoelae ontvang as dié betaalbaar volgens.. die» 
hoogste.- skaal wat kragtens Oorlogsmaatreé] No..43 van. 1942, 
soos gewysig, 
wat hulle ontvang, nie as besoldiging beskou moet word nie) is. . 

_Wrygestel van die bepalings van hierdie klousule. 

7. JASRLIKSE VERLOF,  ~-. * 

@ Behoudend “die bepalings van subklouisule - Oe nioet - 
-werknemer die volgende jaarlikse verlof .ten opsigte- vane elke 
voltooide jaar diens by hom toestaan:—... . 

ye - 

(a) Graad 1,. Graad'2 en Graad 3: drie- wekey. oS - . a : - : 
(b). Graad: 4, ‘Graad 5 en Graad 6: twee weke; ma 

“en moet hy vir elke week daarvan aan ‘sodanigé wWerknemer - na 
- bedrag betaal. van’ minstens’ die weekloon’™ wat' ‘hy oniniddellik . 
- voor die begin van sodanige’ verlof, ontvang het.- Do 

(2). ‘Die ‘verlof wat in subklousule (1) voorge skryf’ word, moet 

voorgeskry£ -word, .en- enige verblyf- en - ‘reistoelae co 

‘toegestaan word op °n tyd. wat die werkgewer: Pepa met dien oe 

   

  

verstande dat— . 

(i) as sodanige verlof nic . eerder toegestaan ‘is-n 
twee maande na voltooiing van die twaalf “maande dicas . 

. waarop dit betrekking het, toegestaan. moet ‘word; ~ ; 
. Gi) die- tydperk van sodanige veriof nie met - -sickteverlof wat: 

ooreenkomstig klousule. 8 toegestaan is, of met 7h ‘tyd- : 
. perk. waarin, die .werknemer verplig: is om- militére Op: te 

,-. leiding te ondergaan,.mag saamval ‘nie; : 
(ii) "as Nuwejaarsdag, Gocie Vrydag, Heméelvaartdag, Gelofte- . 

_ dag of- Kersdag binne  die™ tydperk van sodanige - verlof Q 

* dit. ‘binne i 

val, nog ’n dag tet vervanging van elke sodanige dag, by. . 
_ genoemde tydperk gevoeg moet word as ’n verdere. tyd- : 
“perk van verlof met voile besoldiging, © | . 

(iv) "n Wwerkgewer elke dag geleentheidsverlof -wat met volte. ~ 
betaling op die skrifteilke. versoek van Sy. werknemer:aan ~ 
sodanige werknemer toegestaan: is gedurende die” twaalf 

~ maaride diens. waarop die jaarlikse.. verloftydperk betrek 
- king het, van sodanige tydperk. van vérlof. kan aftrek. 

(3) Die besoldiging ten opsigte - van jaarlikée- verlof: wat in: 
subklousule (1). voorgeskryf word, moet uiterlik, op. die lasste 
werkdag voor die. aanvangsdatum: van sodanige., vetiof 
word: : mo eT 

(4)? ‘ -Werknenier wie se dienskontrak in die 

   

    

eerste twaale. 

etal, Lo 

maande of in enige daaropvolgende twaalf maandé diens by: die-- ~ 
‘selfde werkgewer ‘eindig voordat.die verlofiydperk. gemeid in, 
‘subklousule (1); aangebreek “het, moet, behoudens die. vierde 

. voorbehoudsbepaling van subklousule (2). by sodanige beéindi- . 
‘ging, in plaas van verlof en-ten opsigte. van elke. voltodide - 
maand van sodanige tydperk. vari minder as twaalf: maandé; min 
stens: die volgende betaal word: Hen-twaalfde van. die ‘weekloon = _ 
wat hy ontvang het onmiddellik voor_die datum. van Sodanige - 
beéindiging, vermenigvuldig met 

die géval. van werknemers wat in Klousule 
word. - 

- 6) n Werknemer wat coreenkomstig die bepalings’ van sub- Bes 
| lousule’ (1) géeregtig geword het op ’n tydperk ‘van verlof ex wie- 
se dienskontrak geéindig het voordat sodanige verlof verleen is, 
moet, by sodanige beéindiging, ‘die bedrae wat -in. subklousulés. 
(1) en (4) genoem word, ten opsigte van. dié_verlof betaal word. 

(6) Vir. die’ ‘toepassing van hierdie klousule word die uitdruk- | 
kings ,, diens ” 
’n werknemer—_ 

@) met verlof afwesig is ooreenkomistg ¢ die bepatings van n subs,” 
“-klousule (D3. 

(5) militére’ opleiding moet. ondergaan: 

   

  

(c) van sy. werk afwesig is op, las van of op die versoek van. yy 
- sy. werkgewer; 

(d) ooreenkomstig die bepalings van ‘Klousule 9 atwesig is met . 
~ _ siekteverlof; we 

en wat altesaam (maar met uitsondering van ‘verlof ‘wat ooréen= : 
komstig klousule 8 thiervan toegestaan is) op nie meer as’ ‘twintig 

_ weke in enige jaar te’sfaan kom nie, en word dié-diens, geag. fe 
begin op die. datumh waarop sodanige werknemer by sy. “werk-- 7 - 

geag enige tydperk of tydperke in te ‘sluit waarin . 

drie in die geval. van” werk-. - 
némers' wat in klousule ‘7 (1) (a) ‘geticem’ word en met. twee-in~ . 

T&D @): genoem.» . 

  

gewer.in diens getree het; met dien verstande ‘dat, as ’n werk- : - 
hemer se tydperk van militére opleiding in enige jaar minder as : 
dertien. weke jis, die* tydperk van twintig weke. verfninder - moet, 
word met ’n tydperk wat gelyk is.aan die iydperk: wat- corbly. 
nadat die - opleidingstydperk afgettek- is van die _ tydperk’ van’ 

_ dertien -weke, :



, 

10 | ue 

"8. .LONG SERVICE. LEAVE, Looe 

» An employer shali grant to all empicyees ‘within grades 1, 2, 

3 and. 4 additional leave 
follows:—-- 

‘. (a) In the éleventh year of service: three weeks additional 

leave. : 

(b) In the twenty-first year of service: six weeks additional 

leave..- ~ - yO ’ 

(Note-—The above extra leave is‘ in res act of the year 

-in question only and does not recur annually. Arrange- 

ments. for taking such leave shall be made with the em- 

ployer.) ‘ / 

(c) In- the twenty-second year of service and thereafter 

annually: an additional week’s leave. 

9, Sick LEAVE. 

. @) An employér shall grant to. his employee after three 

nionths’ employment with him and who is absent from work 

through sickness or accident not caused by his own misconduct 

other than an accident compensable under the Workmen's 

.Compensation Act, 1941, ninety-two working hours’ sick leave 

in the aggregate during any cycle. of twelve months of employ- 

“ment with him.and shall pay to him in respect of each hour 

thereof an amount not less than one forty-sixth of the weekly 

wage which he was ‘receiving immediately before the commence- 

ment of such leave: Provided that the employer may require 

the production of a certificate signed by a registered medical 

practitioner showing the nature and the duration of the: em- 

ployee’s illness in respect of each period of absence for which 

payment in claimed: Provided further that where in any factory 

there exists or may be established by virtue of an agreement 

between the employer and his employees or between any em- 

ployer. and a duly 

provident fund to ‘which the employer contributes in respect of 

each of his employees an amount not less than the amount paid 

or payable by cach such employee and out-of which fund an 

employee is, in case of absence or absences, from work on 

account of sickness or accident (other than. .an accident 

compensable under the Workmen’s Compensation Act, [941), 

entitled to receive in the aggregate in any cycle of twelve 

‘ months not less than an amount equivalent to his full wages 

for two weeks in respect of such absence or absences, in circum- 

“stances substantially not Jess favourable to the employee than 

this provison, the terms of this clause shall not apply. 

(2) Where. an employer is by any law required to pay fees for 

-bospital or medical treatment in respect of an -employee and 

_ pays such fees, ‘the amount so paid may be set_off against the 

payment due in respect of incapacity in terms of this clause. 

(3) For the purpose of this clause the expression “ employ- 

- ment” shall have the same meaning as in clause 7 (6). 

10. Pupiic HoLipays AND SUNDAYS. 

(1) Whenever an 
works ‘on a Sunday, his employer shall either— ; 

(a) pay ‘the employee not less than double the wage payable 

“in respect of the period ordinarily worked by him on a 

/ week day; or _ 

(b) pay the employee not less than one and one-third his 

: ordinary rate of wage in respect of: the total period 

worked on such Sunday, and grant him within seven days 

of such Sunday, one day’s holiday, and pay him in res- 

pect thereof, wage at a rate of not less than his ordinary 

rate of wage as if he had on such holiday worked his 

average ordinary working hours for that day of the week. 

(2) Whenever a casual employee works on a Sunday, his em- 

- ployer shall pay to him not less than double the wage prescribed 

in clause 4 (3) for a casual employee. - . 

(3) If. an employee other than a casual employee does not 

work on Good Friday, Ascension Day, Day of the Covenant, 

Christmas. Day or New Year’s Day, his employer shall pay him 

in respect of such day, wage at a rate not less than. his ordinary 

rate of wage as if he had on such day worked his average 

ordinary working -hours for that day of the week. 

(4) Whenever an employee other than a casual employee 

works on Good Friday, Ascension Day, Day of the Covenant, 

Christmas Day or New Year’s Day, his employer shall pay 

him wage at a rate not less than his ordinary rate of wage in 

-respect of the total period worked on such. day, in addition to 

-the wage to which he would. have been entitled had he not so 

worked. 

_ .(5) Whenever a casual employee works on Good Friday, 

Ascension Day, Day of the Covenant, Christmas Day or New 

Year's Day, his employer shall pay to him for each such_ day; 

not less than the daily wage prescribed in clause 4 (3) for a 

casual employee plus, in respect of each hour or part of an 

hour so worked, such wage divided by eight, © 

(6) Savings.—This clause shall not apply to— 

_ (a) foremen and other employees holding responsible posi- 

“tions who receive a wage of not less than £780- per 

annum.. [Provided that any cost of living allowance 

received in excess of the highest rate prescribed in terms 

of War Measure No. 43 of 1942 (as amended). and any 

subsistence and transport allowances received shall not |- 

be regarded as wage] and are exempt from the provisions of 
this clause; 

(b) watchmen, : 

10 

in recognition of long service as- 

:pegistered trade union, a sick benefit or. 

employee other than a casual employee 
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. 8. LANGDIENSVERLOF. 

*n Werkgewer, moet, ter erkenning van lang diens, aan alle 
_werknemets in grade 1, 2,.3 en 4 addisionele verlof soos volg 
toestaan :— : 

(a) In die elfde jaar diens: drie weke addisionele verlof, 
(b)-In die een-en-twintigste jaar diens: ses weke addisionele 

~ veriof. . oo : _ : 
(Opmerking.—Bogenoemde ekstra verlof word slegs ten 

opsigte van die betrokke jaar toegestaan en word nie jaar- 
liks herhaal nie. Reélings om sodanige verlef te neem 
moet met die werkgewer getref word.) , 

(c) In die twee-en-twintigste jaar diens en daarna jaarliks: 
addisionele week verlof. , 

, 9. SYEKTEVERLOF. 
(1) °n Werkgewer moet aan sy werknemer wat na drie 

maande diens by hom van sy werk afwesig is weens siekte of ’n 
ongeluk (maar uitgesonderd ’n ongeval. waarvoor. skadeloosstel- 
ling ingevolge die Ongevallewet, 1941, betaalbaar is) wat nie 
deur sy cie wangedrag veroorsaak is nie, altesaam twee-en- 
negentig werkure sickteverlof toestaan in enige kringioop van 
twaa:f maande diens by hom en moet hom ten opsigte van elke 
uur caarvan ’n bedrag beiaal van minstens een ses-en-veertigste 
van die weekloon wat hy onmiddellik voor die begin van so- 
danige verlof ontvang het; met dien verstande dat die werk- 
gewer ten opsigte van elke tydperk van afwesigheid waarvoor 
betaling geéis word, kan vereis dat-’n sertifikaat voorgelé word 
wat .deur ’n geregistreerde geneeskundige praktisyn onderteken 
is en wat die aard en die duur van die werknemer se. ongesteld- 
heid meld; en voorts met dien verstande dat, waar daar inge- 
volge n ooreenkoms tussen die werkgewer en sy. werknemers “of 
tussen ’n werkgewer en ’n. behoorlik geregistreerde vakvereni- 
ging, in enige fabriek’’n siektebystands- of _. voorsorgsfonds 
bestaan of gestig mag word, waartce die werkgewer ten opsigte 
van elkeen van sy werknemers ’n bedrag bydra wat nie minder 
is nie as die bedrag wat deur elke sodanige werknemer betaal 
word of betaalbaar is.en waaruit ’n werknemer, wanneer hy van 
sy werk afwesig is weens siekte of.’n ongeluk .(uitgesonderd ’n 
ongeluk waarvoor skadeloosstelling ingevolge die Ongevallewet, 

9. 
n 

| 1941, betaalbaar is), in enfge kringloop van twaalf maande ten 
opsigte van sodanige afwesigheid altesaam minstens ’n bedrag 
gelyk aan sy volle loon vir twee weke moet ontvang onder om- 
standighede. wat. wesenlik nie minder gunstig vir die werknemer 
as hierdie bepaling is nie, die. bepalings van hierdie klousule nie 
van toepassing is nie. oo : 

_Q) Waar daar by wet van ’n werkgewer vereis word om gelde 
vir die hospitaal- of geneeskundige behandeling van ’n- werk- 
nemer te betaal en waar die werkgewer sodanige gelde wel betaal 
kan die bedrag aldus betaal, afgetrek word van die betaling wat 
ingevoige hierdie klousule ten opsigte van ongeskiktheid ver- 
skuldig is. 

(3) Vir die toepassing van hierdie klousule, het die vitdrukking 
, diens” dieselfde betekenis as in klousule 7 (6). - 

10. OPENBARE VAKANSIEDAE EN SONDAE. 

(1) Wanneer ’n werknemer, uitgesonderd ’n los werknemer, op 
’y Sondag werk, moet sy werkgewer aan sodanige werknemer-— 

(a) of minstens dubbel die loon -betaal wat betaalbaar is ten 
opsigte van die tydperk wat hy gewoonlik op ’n weekdag 
werk; : 

(b) Of minstens een en een-derde maal sy gewone loon betaal 
ten opsigte van die totale tydperk wat hy op sodanige 
Sondag gewerk het en hom binne sewe dae van sodanige 
Sondag af een dag vakansie toestaan en hom ten opsigte 
daarvan ’n loon betaal wat nie minder is nie as sy 
gewone loon wat hy sou ontvang het as hy.op sodanige 
vakansiedag sy gemiddelde gewone werkure vir daardie 
dag van die week gewerk het. 

(2) Wanneer ’n los werknemer op ’n Sondag werk, moet sy 
werkgewer hom minstens dubbel die loon betaal wat in klousule 
4 (3) vir ’n los werknemer voorgeskryf word. 

(3) As *n werknemer, uitgesonderd ’n los werknemer, ni 
Goeie Vrydag, _Hemelvaartdag, Gelofiedag, Kersdag of ‘Nuwe- 
jaarsdag werk nie, moet sy werkgewer hom ten opsigte van 
sodanige dag *n loon betaal wat nie minder is nie as die gewone 
loon wat hy sou ontvang het as hy op sodanige dag sy gemid- 
delde gewone werkure vir daardie dag van die week gewerk het. 

(4) Wanneer ’n werknemer, uitgesonderd ‘n los werknemer. op 
Goete Vrydag, Hemelvaartdag, Gelofiedag, Kersdag of Nuwe- 
jaarsdag werk, moet sy werkgewer hom benewens die loon waarop 
hy geregtig sou gewees het as hy nie aldus gewerk het nie, *n 
loon betaal wat nie minder is nie as sy gewone loon ten opsigte 
van die totale tydperk op sodanige dag gewerk. 

(5) Wanneer ’n los werknemer op Goeie Vrydag, Hemelvaart- 
dag, Geloftedag, Kersdag of Nuwejaarsdag werk, moet sy werk- 
gewer hom, vir elke sodanige dag minstens die daaglikse loon 
wat in klousule 4 (3) vir ’n los werknemer voorgeskryf word, plus, .. 
ten opsigte van elke uur of gedeelte van ’n uur aldus gewerk, 
sodanige loon verdeel deur agt, betaal. : , 

(6) V oorbehoudsbepalings.—Hierdie klousule is nie van toe- 
passing nie op— 

(a) voormanne en ander werknemers wat verantwoordelike 
betrekkings beklee en ’n loon van minstens £780 per jaar 

- ontvang (met dien verstande dat .enige bedrag wat hulle 
aan hoér_ lewenskostetoelae ontvang as dié betaalbaar 
voigens die hoogste skaal wat kragtens Oorlogsmaatreél 
No. 43. van 1942, soos gewysig, voorgeskryf word, en - 
enige reis- en verblyfkoste wat hulle ontvang, nie as loon 
beskou moet word nie) en hulle is vrygestel van die 
bepalings van hierdie klousule; 

(b) wagte. ,
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‘11. INCENTIVE, RATES -WorRK. - 

(1) Subject to the provisions contained’ in clause 5 (6), an emi- 
ployer shall pay) to- his employee who is engaged on incentive 
rates work, rerhuneration at- a rate: agreed to ‘between” employer 
and employee; provided. that, irrespective of ‘the’ quantity or 
output of the work done,-the employer shall pay to. the em- 
ployee not less than—. - os sk 

(a) in the case; of an employee, other than a casual employee, 
in respect; of each week during which work is performed 
on the incentive rates basis, the weekly wage prescribed 
in clause 4 (1), read with clause.6 (8), for an employee 
of his class and area; a 

(b) in the case of a casual employee, in respect of each. day 
on which work is performeed on the incentive rates basis, 
the wage .prescribed in clause 4 (3), read with clause 6 
(8). ~ 

(2) -An employer shall cause to be displayed and- maintained in 
a conspicuous position in his establishment, a schedule of the 
incentive rates work scale of pay referred ‘to in sub-clause (1). 

G) An employer or an employee who intends to cancel- or 
to negotiate for any alteration of any. agreement in respect of 
incentive rates work, shall give not less than one week’s written 
notice of such intention. 

| . . 

12. OVERALLS AND PROTECTIVE CLOTHING. 

An employer shall supply and maintain in good condition free 
of charge any overalls and/or_protective clothing which he may 
require his employee to wear or which by any law or regulation 
he may be compélled to provide for his employee, 

"13. CERTIFICATE OF SERVICE. 

An employer shall upon termination of the contract of em- 
ployment of any of his employees, other than a labourer or a 
casual employee, furnish such ‘employee with a certificate of 
service showing the full names of the employer and employee, 
the nature of employment, the dates of commencement and 
termination of the contract and the.rate of: remuneration at the 
date of such termination. . 

14. TERMINATION OF CONTRACT OF EMPLOYMENT. 

’ (1) An employér or his employee. other than a casual - em- 
ployee, shall give not. less than twenty-four. hours’ notice during 
the first four .weeks-of employment and thereafter not less than 
one week’s notice! of his intention to terminate the contract of 
employment or shall pay or. forfeit in lieu’ thereof, not less 
than— : Oe / 

(a) in the case of twenty-four hours’ notice, the weekly wage 
“ which the employee was receiving immediately before the 

date of such termination divided by six in the case of an 
employee who works a six-day week, and five in the case 
of an employee who works a five-day week; , 

“(bY in the ‘case of a week’s notice not less than the weekly 
wage which the employee was receiving immediately 
before the date of such termination; 

Provided that this ‘shall not affect— 

(i) the right of an employer or an employee to terminate a 
contract of, employment without notice for any cause 
recognised by law as sufficient; : 

Gi) any written agreement between an employer and his em- 
~ ployee which provides. for a period of notice of equal 

duration on" both sides and for longer than one week, 

Q) When an agreement is entered into in terms of the second 
proviso to ‘sub-clause (1) the payment or forfeiture in lieu of 
notice shall be ptoportionate to the period of notice agreed 
upon. . . 

(3) The notice 
from the day on which it is given: Provided that the period of 
notice shall not run concurrently “with nor shall notice be given : 
during the employee’s absence on annual leave in terms of , 
clause 7 or sick leave in terms of clause 9 or during any period 
of military training undergone by the employee. 

15. SHorr Time. 

Whenever the ordinary hours of work as prescribed are 
reduced on account of short time a deduction may be made 
by an employer from: his employee’s remuneration, in respect 
of each hour of ‘such reduction, of one forty-sixth of the 
weekly wage presciibed .in clause 4 provided that no deduction 
shall be made— : 

(1) in the case of short time arising out of temporary slack- 
ness of trade or shortage of raw material or transport 
unless the employer has given his employee ‘not less than 
eight hours inotice of ‘his intention so to reduce the 
ordinary hours of. work; 

(2) in the case of: short time arising out of vagaries of weather 
or a general breakdown of plant or machinery due to 
accident or other unforeseen emergency in respect of the 
first hour not worked unless the employer has given his 
employee notice on the previous day that no work will 

be available. : . 

referred to in sub-clause (1) shall take effect 

  

AG “ . at : oo a 

Wo | 

1 ‘11. AANSPORINGSLOONWERK. | 
(1) Behoudens die bepalings van .klousule 5 (6); moet ’n - 

werkgewer aan sy. werknemér wat aansporingsloonwerk doen, ’n 
' besoidiging “betaal teén ’n skaal waaroor die -werkgewer en die . 
werknemer’-ooreengekom “hét; met dicen’ verstande’ dat; ‘ongeag 

gewer aan die werknemer minstens die volgende moet betaal.:— - 

(a) in die geval van ’n werknemer, uitgesonderd ’n: los-.werk- - 

|: die. heeveelheid.-of die-.omvang -van. die: verrigte- werk. die~ werk-- ‘" 

nemer, ten opsigte van elke week waarin- werk op die :~ 
+  aansporingsloongrondslag verrig word, die weekloon wat | 

in klousule 4 (1), gelees met klousule 6 (8), vir ’n werk- 
‘memer van sy kias en-gebied voorgeskryf word;. | -- 

(b) In die geval van ’n los werknemer, ten _opsigte | van. elke . _ 
dag waarop werk op die aansporingsloongrondslag verrig 

_word, die. loon. voorgeskryf in klousule 4 (3), geiees met 
ktousule 6 (8). oe whee 

(2) *n Werkgewer moet ’n lys van die skale vir aansporings- 
loonwerk gemeld in subktousule 
in sy inrigting vertoon en in stand hou. . 

(3) ’n Werkgewer of ’n werknemer wat voornemens lis om ?n 
ooreenkoms. ten-opsigte van. aansporingsloonwerk in te trek of om _ 
onderhandelings in verband met ’n wysiging van sodanige coreen- 
koms aan te knoop, moét ‘minstens een week. vooraf : skriftelik 
kennis gee van sodanige voorneme. mo ao 

12. OORPAKKE EN BESKERMENDE KLERE. 
i 

*n Werkgewer moet alle oorpakke en/of beskermende klere wat " 
hy van sy werkgewer mag vereis om te dra of wat hy ingevolge ’n_ 
wet of ’nregulasie verplig. is om’ aan sy werknemer te verskaf, -~ 
kosteloos. verskaf en in ’n goeie toestand hou. 

13. DIENSSERTIFIKAAT, «= 2 
*n Werkgewer moet by die beéindiging van die dienskontrak 

sertifikaat waarop die volle.name van die werkgewer én die. 

“van enigeen van sy werknemers, uitgesonderd ’n arbeider of ’n - 
‘los werknemer,. sodanige ‘ werknemer voorsien van ’n’, diens= 

werknemer, die aard van die werk, die begin- en: beéindigings- ~ 
‘datum yan die kontrak en die besoldigingskaal ten tyde van. 
sodanige beéindiging gemeld word, © : oo : 

14, BEEINDIGING VAN DIENSKONTRAK. 

(1) ’n Werkgewer of sy werknemer, vitgesonderd ’n los werk--. > 

(1), op ’n duidelik sigbare plek |” 

x 

nemer, moet gedurende die eerste vier weke diens minstens vier- . 
en-twintig uur, en daarna minstens een week vooraf kennis gee - 
van. sy voorneme om die dienskontrak te bedindig of moet in. -- 
plaas daarvan minstens die volgende betaal of verbeur:—- . 

(a) In die geval waar vier-en-twintig uur vooraf kennis gegee 
moet word. die’ weeklikse loon’ wat die werknemer on- 
middellik voor die’ datum van sodanige - bedindiging 
ontvang het, verdeel.deur ses in die geval van ’n werknemer: 

4 

wat ses dae per week werk en deur vyf in die geval van _-” 
.. *n werknemer wat vyf dae per week werk; . 

(b) in die geval waar ’n week vooraf kennis gegee moet word, - 
minstens die weekloon ‘wat die werknemer onmiddellik- 
‘voor die datum van sodanige beéindiging ontvang het; 

Met dien verstande dat dit nie inbreuk mag-maak nie op— 

(@) die reg van ’n werkgewer. of ’n werknemer om ’n diens- 
kontrak sonder kennisgewing te beéindig om ’n regsgeldige 
rede; , 

(ii) *n, skriftelike ooreenkoms tussen ’n werkgewer en sy werk- 
nemer waarin voorsiening gemaak word vir ’n ‘kennis- 

t 

gewingiydpérk van gelyke duur vir albei ‘partye en van- 
langer as een-week. 

(2) Wanneer ’n ooreenkoms kragtens die tweede voorbéhouds- 
bepaling van subklousule (1) aangegaan word, moet die betaling. 
of ‘verbeuring in plaas van kennisgewing in verhouding wees. ~ 
met die kennisgewingtydperk waaroor daar ooreengekom is. ‘ - - 

(3) Die kennisgewingtydperk genoem in’ subklousule (1), begin 
op die dag waarop daar kennis gegee word: met dien verstande 
dat die kennisgewingtydperk nie met die werknemer se afwesig- - 
Aheid met jaarlikse verlof ooreenkomstig die bepalings van klousule 
7 of siekteverlof ooreenkomstig die bepalings van klousule 9. of 
met enige tydperk waarin die werknemer militére opleiding orider- 
gaan, mag saamval nie en dat daar ook nie gedurende boge- 
noemde tydperke van afwesigheid kennis gegee mag word nie: - ° 

' 
15. Korrryp. 

Wanneer die gewone werkure soos voorgeskryf, ingekort word. 
weens korityd, kan ’n werkgewer ten opsigte van-elke uur van: 
sodanige inkorting, een ses-en-veertigste van die weekloon 
voorgeskryf in klousule 4,:van sy werknemer se besoldiging. af- 
trek, met dien verstande dat 
nie— . 

(1) in die geval van korttyd wat onistaan uit °n tydelike han- 
delslapte of ’n tekort aan grondstowwe of vervoer,. tensy 
die werkgewer sy werknemer. minstens agt uur ‘vooraf 
kennis gegee het van sy voorneme om die gewone werk- 
ure aldus in te kort; oO . : : 

(2) ten opsigte van die eerste uur wat nie gewerk word nie in 
die geval van korttyd wat ontstaan uit ongunstige weers- 
gesteldheid of ’n algemene onklaarraking van die instal- 
lasie of masjinerie weens ’n ongeluk of °’n ander onvoor- 
siene noodgeval, tensy die werkgewer sy werknemer dig - 

gestel het. dat daar geen werk beskik- <: . vorige dag in ‘keniis 
baar sal wees nie. 

Mb 

geen aftrekking mag . geskied. .
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. ; 16. EXHIBITION OF. AGREEMENT: o oe 

- «Every -employer shall affix and keep affixed a legible copy of 

this. Agreement -in..a conspicuous’ place. in « ‘his establishment,- 

where it is readily accessible.to. all his employees. °° 

Ca, 17. EXEMPTIONS. 
(1) The Council may grant exemption 

provisions of this“Agreement to or in respect of any person. | 

- (2) The Council. shall fix the conditions, subject to which 

-éxemption shall operate, provided that the Council may, after 

- “seven days’ notice. has been giyen to the person concerned, 

withdraw any exmption whether or not the period for which 

exemption has been granted, has expired.: . . 

18. ADMINISTRATION OF AGREEMENT. 

° (1) The Council shall be the body responsible for the admini- 

stration of the. Agreement, and may issue expressions of 

opinion not inconsistent with the provisions thereof for. the 

guidance: of: employers and employees, . - 

©") Any dispute which may arise regarding the ‘interpretation 

‘of. any of the provisions of this Agreement shall ‘be referred to’ 

the “Council. . -L 

ok ~ 49, EMPLOYMENT oF Minors. | 

“ No. person under the age of 15 years, shall be employed in 

‘the Fertilizér Industry.” : 

1959 
R. W. Mits, Chairman. . 

; i G. Litacow, Vice-Chairman. - 

/ 

  

P. H. THomas, Secretary. , 

No. 572} °°. > [22 April 1969. 

-. BACTORIES, MACHINERY. AND BUILDING WORK 
EE ACT 1941 os 

- . FERTILIZER MANUFACTURING. INDUSTRY, 
“DURBAN AND PINETOWN. 

  

©. J, JOHANNES DE KLERK, Minister of Labour, in terms of 
’. sub-section (1) of section twenty-two of the Factories, 

‘Machinery and Building Work Act, 1941, declare the 

‘provisions of the Agreement ‘and notice relating to the 

Fertilizer Manufacturing Industry, Durban and Pinetown, 

"published under Government Notice No. 571 of.the 22nd 

“+ April, 1960, to be not less favourable to the persons whose 

. hours of work are regulated. thereby than the relative 

provisions of the said Act.. , ae 

uy ‘J. DE KLERK, 
Minister of Labour. 

from any one. of. the’ |- 

Signed. for-and on behalf of the: parties ‘this 2ist day of July 
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"16. VERTONING VAN OOREENKOMS. 

. Elke. werkgewer moet. ’n-leesbare~eksemplaar van hierdie ‘oor- 

-eenkoms. aanbring en aangebring hou op ’n duidelik sigbare 
piek, in sy -inrigting waar 
bereik. : 

. 17. VRYSTELLINGS. 

. (1) Die Rdad kan vrystelling van enigeen van die bepalings 

al sy werknemers dit maklik kan 

-van hierdie Goreenkoms aan of ten opsigie van enigeen verleen. 

(2) Die Raad_ moet die voorwaardes vasstel waarop vrystelling - 

verleen word: met’ dien verstande dat die Raad, na sewe dae 

kennisgswing aan die betrokke persoon, ’n Vrystelling kan in- 

trek afgesien daatvan of die tydperk waarvoor dit verieen is, 

verstryk het of nie. . 

18. TOEPASSING VAN OOREENKOMS. 

(1) Die Raad is die liggaam wat vir die toepasisng van die 

ooreenkoms verantwoordelik is, en hy kan vir die leiding van 

werkgewers en werknemers menings uitspreek wat nie met di 

bepalings van die Ooreenkoms onbestaanbaar is nie. So 

(2) Enige geskil omtrent die uitleg van -enigeen van die 

bepalings van hierdie CGoreenkoms moet na die Raad verwys 

word. : 7 

19. INDIENSNEMING ‘VAN MINDERJARIGES. 

‘Niemand onder die leeftyd van 15 ‘jaar word in die’ Kunsmis-~ 

vervaardigingsnywerheid in diens geneem nie. , 

Geteken vir en namens die-partye op hede die 2iste dag van 

Julie 1959, , . 

: R. W. Mitts, Voorsitter. 

G. Lirucow, Ondervoorsitter. 

‘Pp, H. Taomas, Sekretaris. 

    

No. 5722] —- . [22 April 1960. 
WET OP FABRIEKE, MASJINERIE EN BOUWERK, 

941, 
  

_ . KUNSMISVER VAARDIGINGSNY WERHEID, 
‘ . DURBAN EN PINETOWN. 

  

Ek, JoHANNES DE KLERK, Minister van Arbeid, verklaar 

kragtens subartikel (1) van artikel twee-en-twintig van die 

Wet op Fabrieke, Masjinerie en Bouwerk, 1941, dat die 

bepalings van die Ooreenkoms en kennisgewing in verband 

met die Kunsmisvervaardigingsnywerheid, Durban en 

Pinetown, gepubliseer by Goewermentskennisgewing -No. 

571 van 22 April 1960, vir die persone wie se werksure 

daarby gereél word, nie minder gunstig as die ooreenstem- 

-mende bepalings van genoemde Wet is nie. 

J. DE. KLERK, 
Minister van Arbeid. 
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