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‘GOVERNMENT NOTICE.

GOEWERMENTSKENNISGEWING

 DEPARTMENT OF LABOUR.
' No. 5711 (22 April 1960.

INDUSTRIAL CONCILIATION ‘ACT, 1956, AS
. AMENDED. -

 FERTILIZER MANUFACTURING INDUSTRY, -
" ""DURBAN AND PINETOWN. -

_I JoﬁMEé pE KLERK, Minister of 'Labour do hereby—

(a) in terms of paragraph (a) of sub-section (1) of section
forty-eight of the Industrial Conciliation Act, 1956,

as amended, declare: that all the.provisions of the’

Agreement which appears in the Schedule hereto
and which. relates to the Fertilizer Manufacturing

" from the second Monday after the date-of publica-

tion of this notice and for the period ending three
years from the said second Monday. upon the
-employers organisation and the trade union which | -

. entered into the said Agreement and upon the

employers and employees who are members of that

orgamsat;on or that union; .

(b) in terms of paragraph (b) of sub-scctmn (L of‘

- section forty-eight of the said Act, declare that the

_ provisions contained in clauses 3 to 19 (inclusive)

of the said Agreement shall be binding from the
.~ second Monday after the date of publication of this

notice and for the period ending three years from |-
- the said second Monday, upon all employers and |

employees other than those referred to in paragraph
(a) of this notice engaged or employed in the said
Industry in the municipal areas of Durban and
Pmetown and’ _

; (c) in terms of paragraph (a) of SlIb-St’:Ct]OIl (3) of

section forty-eight of the said Act, declare that in
the municipal areas of Durban and Pinetown and
from the second Monday after the date of publica-

tion of this notice and for the period ending three |

years ﬁ,om the said second Monday, the provisions

contained in clauses 3 to 5 (6) (¢) (inclusive) and 6

" to-'19 (inclusive) of the said Agreement shall

" mutatis mutandis be binding upon -all Natives .

employed in the said Industry- by the employers

- upon whom:any of the said provisions are binding -

in respect of employees and upon those employers
in respect of Natives in their employ.

J. DE KLERK
D A e L

Industry, Durban and Pinetown, shall be binding

DEPARTEMENT VAN ARBEID

No. 571 ] [22 Apn} 1960¢

L WET OP NYWERHEIDSVERSOENING 1956 SOOS

GEWYSIG ]

: KUNSMISVERVAARDIGINGSNYWERHEID
- DURBAN EN PINETOWN :

e T

Ek, JOHANNES DE KLERK M;mster van Arbeld vcrklaar

| hierby—

(@) kragtens paragraaf (a) van subartlkel (l} van artlkel
agt-en-veertig van die  Wet op .
. versoeninig, 1956, soos gewysig, dat al diebepalings
. van die Qoreenkoms “wat in -die Bylae. hiervan -
~ verskyn en op die Kunsmlsvervaardlgmgsnywer-
heid, Durban en Pinetown,’ betrekking het, -vanaf .
die tweede Maarndag na die datum van pt,ohkasw '
van hierdie kennisgewing en vir die -tydperk. wat.
drie jaar vanaf genoemde tweede.Maandag e‘mdlg, :
- bindend -is vir die werkgewersorgamsasre ‘en- dle
vakvereniging - wat ~ genoemde - Qoreenkoms aan-.
gegaan het en vir die werkgewers en werknemers.
wat lede van daardse orgamsasw of daardle

veremg:ng i85 & #'em

(b) kragtens paragraaf (b) van subamkel (1) van amkcl

agt-en-veertig van genoemde Wet dat die bepalings -

" van klousules 3 tot en met-19 van genoemde

- Qoreenkoms vanaf die tweede Maandag na die-

- datum van publikasie van hierdie- kennisgewing en -

vir die tydperk wat drie jaar vanaf genoemde

« . -tweede Maandag eindig, bindend is vif alle ander

- . werkgéwers en werknemers as di€ vermcld in

_ paragraaf (@) van hierdie “kennisgewing, wat .

~ betrokke is by of in diens is in genoemde NyWerheld

- in die mums]pale geblede van Durban en’ Pmetown
en -

(c) kragtens paragraaf (a) van subartrkel (3} van artukel
agt-en-veertig van genoemde Wet dat die bepalings
van klousules 3 tot en met 5 (6) (e) en kiousules 6
tot en met 19 van genoemde Ooreenkoms vanaf die -
tweede Maandag na die datam van publikasie-van -
_-hierdle kennisgewing en vir die tydperk wat drie
jaar vanaf genoemde tweede Maandag eindig, in

~ die mumupale gebiede van Durban en . Pinetown .
. mutatis mutandis bindend is vir alle Naturelle in
~diens in genoemde Nywerheid by die- werkgewers

vir wie enige sodanige bepalmgs ten opsigte van -
werknemers bindend is en vir daardie werkgewers
ten Opsxgte van Naturelle in hul diens.

. J.DE KLERK, ~ = .
' ‘ M'mster van! Arberd
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) {herema{ter referred to. as the employers_

i

- ployers: who “are members of the employers’ organisation and |

.are_ engaged 'in the Fertilizer industry, and by ali- employees
“who are members of the trade union and. are employed in the

* said, Industry dnd.-for “whom' minimur wages *are preqenbed in’
- 'tlnsf Agreement in- the mumca-pal areas of- Durban and Pinetown.

2

o B ‘SCH.EDULE

'J-'-.-INDUSTRTAL COUNCI[ FOR THE: FERTILIZER
MANUFACTURING INDUSTRY - (DURRAN AND
S s PINETOWN) g

AG REEMENT

\made and’ entered mto between the

G . Fertilizer Employers Assouatlon

organisation ), of the one -part, and the
e Fertlhzer Indttstry Employees Umon

.

: (heremafter referred to. as- the “ employees " ‘or 'the * trade
“union?), of the other ‘part, :

" “being. the- parties to: the Indistrial (,ouneul for the- Femltz.er
% Ma.nufdcturtng Industry, - Durban and Pmetown

‘1. SOGPE. OF . APPL]CATION OF AGREEMENT. "
’The terms- of « this Agreement shall be observed by alf -em-

: . ~ 2. ‘PERioD OF OPERATION. :
Thts Agreement . shall come into operation” on such. date as

" -may be specified by the Minister of Labour in terms of -section |

- forty-eight of the ‘Act, and shall Temain in foree for three years

~ used- in this -Agreement which has- been defined m the Industrial |
have the same-

- meaning as in. that Act, and any reference to an Act includes. |-

- or such permd 4s may be determined -by him.

3 DEF:Nmous

_(l) Unless the . contrary ‘intention appears, any " expression

Concnllatlon Act, 1956, as amended, " shall

any amendment thereof;. words importing the . masculine gender

-'I_'i'nclude females; further, unless inconsistent with the context—

_fAct™ - meaps lndusmal Conc1l1at:on Act 1956, as

 amended;
T assnstant foreman *
“yisor, ‘chargehand, -induna. or boss boy who assists a fore-
man- in the performance of his duties and/or who carries
‘out the duties of a foreman during his absence; .

o bag marking +machine - operator ” means. an. employee in
. charge of a, bag pnntmg machine; )
“« bag machmlst » means an employee who operates a bag
* closing or bag patehmg machine;

the

'-",1 “ belt attendant ® means an_employee who watches conveyor

belts carrying ferlllizer and who rhay mt:we 3 throw off
- carriage or shuttle conveyor;

" % boiler. attendant means- an employee who is engaged in

firing boilers and who is responsible for mamtemmg the
water levels and steam pressure in a boiler;

S casual employee ® means an employes who is employed by

. the same enployer for not more than tﬁree days in any
week S ;

e charge hand or boss boy * means an employee: who, under'
. the supervision of a foreman, assistant foreman, mee‘namc- -

"or supervisor, is. in charge of a gang of labourers;

“ chauffeur  rmeans .an employee who is engaged in dnvmg
~'a motor vehicle intended to carry passengers and. used- for
-“the conveyance of his émployer or of staff, clients or
-visitors - and . which may - be used. for the conveyance of

~ "documents or parcels;
The chemtml ‘work * imeans the performance of ehemical mani-
 pulations, :the' devising or adjusting of formulae of _sub-
stances, or the analytical control’ of chemical processing of
_taw _materials or semi-manufactured or finished products; "

i chemtst
_or equivalent diploma in chermst:y, and who, in addition,

has had not léss thin - three -years’ experience in and 13"

-.engaged, in, chemical work as defined herein;

“chemical technician™ means an employee, other tban a
. chemist; who is engaged in chemlcal works

_"‘ chemiiéal technician quaitﬁ\.d . means a chemn::al techn1c1an ]

. who has not ‘less than six years’ experience;

“.chemical technician,” unqualified,” meads a ‘chemical techni- :

‘vian who has had less thah six years’ experience;
e clencal employee means an employee other than a factory

clerk, who is engaged in writing, typing, filing or any other-

t'orm of clerical -work, and mcludes a cashier and te]ephone
operator

B clencal ernployee, quahﬁed male

“Clerical employee, unqualified male,”
employee who has had less than five years’ experience;

“clerical employee, . qualiﬁed female,” means a femele

. clerical employee who has had not Iess than “four- years_

experlence,
2

or the " employers

"means an-employee other than a super-'

means - an employee who is.a holder of a degree.

. means’ a male -clerical’
- . employee who has had not less t‘nan five years’ experience;

‘fmeans a male clerical ’

st _ne BYLAE

.

INYWERHEIDSKAAD VIR DTE KUHSMISVERVAAKDI--

GINGSNYWERHEID (DURBAN EN PINETOWN),

. OOREENKOMS

-_geslunt en aangegaan tussen die

Fertlltzer Employers Association

(h:eronder die ,, werkgewers” of di¢ ,, werkgewersorgomsas:e "
genoem}. aan dieeen- kant, en die -

Feruilzer Industry Employees Umon

-(hicronder die .,; werkneters ™ of .die .vakvelemgmg genoem). ]

aan’ die ander kant,.

- wat” die partye is by die | Nywerhmdsraad vir. die Kunsmisver- .

vaardtg:ngsnywerhetd Durban en Pmelown

i Toemssmosnﬁsrﬁlc VAN OOREENI(OMS

Dte bepalmgs van hierdie Oorecnkoms moet in die munisi-
pale gebiede van Durban en Pinetown nagekom rword deur alle
werkgewers wat' lede van die werkgewersorganisasie is. en wat
betrokke is by die kunsmisnywerheid en deur alle werknemers
wat lede van die vakvereniging en in genoémde nywerheid in

| diens is- en vir wiec minimum_ lone in hierdie Ooreenkoms voor-
t _geskryf word .

2 GELDIOHEIDSDUUR

Hterdle Ooreenkoms tree in wérking op die datum wal die
Minister van Arbeid kragtens artikel agt-en-veertig van die’ Wet

“mag bepaal en bly van krag vir drie jaar of vir die tydperk wat
"hy mag vasstel ; i

3 WOQRDOMSKRYWING‘-;

(1). Tensy dle teenoorgestelde bedoelmg blyk; het enige uit-
drukking wat in hierdie Ooreenkoms gebesig en in die Wet
op Nywerheidsversoening, 1956 omskryf word, dleselfde beteke-
nis as in daardie Wet, en enige verwysing na 'n wet sluit alle
wysigings daarvan in; woorde wat. die manlike geslag aandui,
omvat ook vrouens; voorts, tensy strydig met die samehang,
beteken:—

5 Wet” dle Wet

gewysrg,

,, assistent-voorman ™. 'n werknemer, ullgesonderd 'n_opsigter, -
onderbaas, 1ndoena of baasjong, wat ‘n voorman help met
die uttvoermg van sy pligte en/of gedurende. die afwesig-

. heid van "n' voorman sodanige voorman se pligte uitvoer;

S -bediener van -sakmerkmasjien 7 'n’ werknemer ‘wat verant-

* woordelik vir 'n sakdrukmasjien is; 5

~op Nywurbe1dsversoenmg, 1956 8008

5 sakmasums "' werknemer wat n saktoemaak- of saklap-
~ masjien bedien; .
nl ,.vervoerbandoppasser™ ’n  werknémer. wat let op vervoer-

binde waarmee kunsmis vervoer word en wat ’'n afskuiwer-
wa of heen- en weervervoerband kan beweeg;”

» keteloppasser * ’n werknemer wat stoomketels stook en wat
daarvoor verantwoordelik is dat die watarstand en stoom-

“druk in ’p stoomketel op peil gehou word;

", los’ werknemer ” ’n werknémer wat hoogstens drie dae in ’n
- week by d[eselfde werkgewer in diens is;

., onderbaas of baasjong” ’n_werknemer wat onder die toesig

van ’n- voorman,’ ass;stentvoorman werktuigkundige of op-
sigter beheer voer oor ‘n span arbe:ders,

4 chauffeur ™ 'n werknemer wat 'n motorvoertuig bestuur wat
‘bedoel is vir die vervoer van passasiers en gebruik word
vir die vervoer van die werkgewer of van personeel, klante
" of besoskers en wat gebruik mag word v:r die vervoer van
. dokumente of - pakkette;
chemlese werk ” die verrigting van chemiese manipulasies,
die versinning of aanpassing van formules .vir stowwe of
die analitiese beheer oor die chemiese bewerking van grond-
stowwe of halfvervaardigde of voltooide produkte; - - ]
. chemikus” 'n werknemer wat 'n graad of 'n gelykwaardige
d1ploma in Chemie besit en wat daarbenewens minstens drie
jaar ondervinding het van chemiese werk soos hierin om-
skryf en wat sod_amge werk. doen;

* ,,chemitegnikus” 'n werknemer, uttgesonderd n chemlkus,
wat chemiese werk doen;

i chemltegmkus, gekwalifiseer,”

n ch_emltek_mkus rnet min-
stens ses jaar ondervinding; : -

L}

ehemitegnikus

; ,» chemitegnikus, ongekwalifiseer,” ’n met
minder as ses jaar’ onde_r_wndmg, .
., klerklike  werknemer™ ’n werknemer, u1tgesonderd n

fabrickskletk, wat skryf-, tik-, liasseer- of ¢nige ander soort
" klerklike werk verrig, en omvat dit ook 'n kassier en telefo-

nis;

., klerklike werknemer, geklassnﬁseer, manlik,” ’n manhke
kierklike werknemer met minstens vyl jaar ondervmdmg,_
,» klerklike ‘werknemer, ongekwalifiseer, manlik,” ‘n manlike
klerklike werknemer met minder as vyf jaar ondervinding;
5, klerklike werknemer,_ gekwalifiseer, | vrouhk ”® ‘*n. yroulike-
klerkhke werknemer met minstens vier Jaar ondervmdmg,

"
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5 ey

unqualificd female,” ~means a female | - Klerklike werknemer, .ongekwalifiscer; vroulik;” °n” vioulike -
-~ - klerklike ‘werknemer ‘met: miinder as. vier jaar ondervinding; -
., ononderbroke diens™ “n ononderbroke tydperk van diens by

" clerical . employee, _ ) ns: a :
clerical ;employee - who : has -had . less = than. feur years' {
experience; - - L ] iy P e

' “continuous service” means-an unbroken period-of empley: | dieselfde 'werkgewer, met inbegiip van enige tydperk: waatin |
. * ment with the same . employer, inclusive. of: any period | - °n werknemér— <, IC R T
, _during which any emplo'ye_:n;——_ e R, (R : (@). met jaarlikse verlof kragtens klousule 7 afwesig is;.of ~
;" . (a) is on annual leave.in terms. of clause-7; or . . . "+ (b) militére opleiding ondergaan; of . g byae
) ) (by undergoes military - training; or L i : g T e T
£ ©(¢) is absent from work ‘on instructions or at the request | (¢) op las of op versoek of met die toestémming van-dic
' or. with the permission of the employer; or | = werkgewer, van sy werk afwesig is; of” ~° - .. T
(d) is‘absent. from ‘work owing to illness not exceeding in (d) van sy werk afwesig is. weens sickte wat ltesaam-nie
the aggregate a period of two weeks in any one year ] langst as twee weke in °n jaar duur nie, of weens die’
or by reason of the prohibition 'contained in.sub- | - verbod soos vervat in sub-artikel (1):van artikel drie~
section  (1). of section rwenty-three  of- the Fac- | en-twintig van die Wet op Fabriéke, - Masjinerie en .
tories, Machinery ‘and Building Work Act, ‘No. 22 of ¢ _Bouwerk, No. 22 van. 1941; of -~ - G e
: 'b194l; UL - I ' fe) van sy werk afwesig is weens 'n besering op-diens;
_ Ae)is absent from work owing to' injury on duty; o . Raad”" die Nywerheidsraad.. vir die Kunsmisvervadrdigings:
“Council ” means ' the. Industrial Council for the Fertilizer | - npywerheid, Durban en Pinetown, geregistreer ingevolge die. -
 Manufacturing Industry,” Durban and Pinetown. registered “bepalings van die Wet op. Nywerheidsversoening, 1956, soos -~
~in_terms.of the Industrial Conciliation Act, 1956, 'as amen- - gewysig: ; LA LLLES B o 0N
. dedy " B R e A " . noodwerk " enige werk wat weens ‘n ‘onvoorsiene oorsaak .
" “emergency work” means any work which, owing to. un- soos ’n brand,” sform, ongeluk, epidamie, gewelddaad, dief-
foreseen causes such as fire, storm, accident, epidemic, act | stal of onklaarraking van die installasie of masiinerie son-
of violence, theft or -break-down of plant or machinery, . der versuim gedoen moet word -en omvat dit ook werk: wat | |
~must be done without delay and includes work _Fo{lntﬁlﬁd in verband staan met die laai en aflaai van trokke-of voer- -
with the loading and unloading of trucks-or vehicles of the tuie van die Suid-Afrikaanse Speorweé -en Hawens of voers.
South African . Railways and -Harbours or vehicles used by | tuic wat deur 'n vervoerkontrakteur gebruik word;- .~ .
.a carfage contractor; = e . o .., inrigting ? ¢nige perseel waarin of in verband wadrmee -een .
* establishmerit ™ means -any premises i or in connection’ with | . of meer werknemers in die Kunsmisnywerheid. in" diens is;
-which one or more employees are emp]p_yed'm the Ferti- opdervinding ® it Betiekking fobro. i rah oot L

lizer Industry; ; I e . et e !
5. T e e T ; & i {a) *n klerklike werkdemer, die totale tydpeik. of . tyd-
“experience ¥ means in relation to: - b aarin . di& i ! L o
sl emgloger e tom et 3¢ peio o | < o " B e r, K vy D
employment which the employee has had'as a cleri- | - heid. waarin sodanige ondervinding opgedoen is; . .
cal employee, irrespective of the trade or industry in |. p g L EOpRediEl S Y
.. which such experience was gained; o ) enige ander werknemer ten opsigte van wie 'n stygen-: -
. (b) any other employee in respect of whom a rising scale de loonskaal in.klousule 4 (1) van- hierdie Ooreen-
R ofy “wages is prescribed in- clause 4 (1) of this koms voorgeskryf word, die totale. tydperk .of tyd-.
: ‘Agréement, the total, period or periods ‘'of employ-~ perke waarin .die werknemer in, die Kunsmisnywer-
ment which the employee has had in the Fertilizer heid werksaam was in die beroep., _‘v\vfaarm_hy-_ diens

o Industry in the occupation-in which he is employed; | =  doen; } ] R T o
" “factory ‘clerk ” ‘means an employee, other than a clerical | . Fabrieksklerk ”, n werknemer, uitgesonderd ’n klerklike werk-
-~ employee who, 'under. the. supervision of a foreman, assis- nemer, wat, onder toesig van ’'n voorman, assisteni-voerman, -

“tant foreman, or clerical employee, performs one ‘or more | . of klerklike werknemer een of meer van die voigende werk- "
of the following duties:— - e saamhede verrig:— I i
_ (a) Issuing labels; - (a) Etikette uitreik;

@ ChEx ki\“gﬂ counting, weighing or recording. particulars | .. (b) nasien, tel, weeg of besonderhede van trokke aanteken;
. ofjtrucks; L e e A | (c) nasien,. weeg (uitgesonderd op -’ lde skaal), of
(¢) checking, weighing (other than on a set scale) or e artikr:esls‘_vmegt;(- SEARCRCIR TR SRtte de_ s ) of

measuring articles; i _
(d) tecording the times worked -by employees;
(e) recording piece-work edrnings;

; {d) dic tye aanteken wat deéur werknemers gc\lv.r'eﬂ;_'_wo'rd;fﬂ
: () stukwerkverdienste aanteken; . : i

' (f) interpreting or translating Native languages; - : 163] Na'turelieta[e'iolk Qf ‘vertaal; Gy
(g) recording particulars of requisitions for issue of tools | = - (g) besonderhede van - rekwisisies ‘aanteken vir' uitreiking
" or “equipment; = i _ van gereedskap of uvitrusting; - . - . o -

“factory clerk, qualified,” means a factory clerk: who has had |- .. fabricksklerk, gekwalifiscer,” 'n fabrieksklerk met. minstens ./
not less than eighteen months’ experience; = | + agtien maande ondervinding; : : P e T ome T

- factory clérk, unqualified,” meéans a factory ‘clerk who has . fabrieksklerk, ongekwalifiseer,” 'n fabrieksklerk met minder
had- less than eighteen months" experience; - o ) as agtien ‘maande ondervinding; © | . B e

“fertilizer ’ ' means any substance containing, . or purporting | . ., kunsmis” enige stof wat stikstof, fosforoksied. : potas “of
to contain as chemical constituent, thereof, nitrogen, phos- kalk in 'n vorm of kombinasie wat as plantvoeziel ~beskik-"
phoric oxide, potash or lime, in. a form or combination baar is, bevat of na bewering bevat en wat verkcop -word
available as plant food and sold or intended for sale for . of bestem is om verkoop te word met die doel."om die. "
the purpose of fertilizing-the soil or supplying nutriment to grond te bemes of voedsel aan plante te verskaf, maar sloit,
plants; -but does not include farmyard or stable manure, _dit nie.plaas-.of stalmis, kraalmis en kraalmisas, dorpsafval --
kraal manure and kraal manure ash, town refuse or night |- . of ragvuil in nie; . w2 i L
soil; o T . o ;, Kunsmisnywerheid™ ‘die nywerheid waarin' werkgewers " en.

.« Fertilizer Industry™ means the industry in which employers werknemers met mekaar geassosicer -is met die doel .om .

"~ and employees are associated for the purpose of manufac- - kunsmis te vervaardig soos hierin omskryf, tésame met alle ~
turing fertilizer as defined herein, together with all activities . bedrywighede wat -daarmee in-verband staan. of  daaruit .
incidental thereto ‘or consequent thereon; . - 7 : " voortspruit; g - L e i

“foreman” means an employee other than a supervisor, | - voorman® ‘n werknemer, uitgesonderd ‘n opsjgter,. onder-
chargehand, induna or boss boy who is in charge, of the baas, indoena’ of baasjong,' wat toesig het oor --die -werk- ~
employees in a factory and who exercises control over such nemers in ’n fabrick en wat beheer oor sodanige werk-

employees: and is responsible for the efficient performance
by them of their duties; ’ )

nemers uvitoefen enverantwoordelik is:vir: die doeltreffende
verrigting, deur hulle, van hul werk; e mepe T -

“fork lift track operator Class 1.” means an employee who .. varkhysertrokbediener, klas L 'n _werknemer wat ’n. vurk- .
'is engaged in operating, cleaning, refueling, oiling, greasing - hysertrok wat vir die laai en aflaai, verskuiwing en ‘opstape-
and carrying out repairs and adjustments to a fork lift ling van goedere gebruik word, bedien, “skoonmaak, “met -

~ truck, used for the loading and unloading, moving and | brandstof vul, olie, smeer, herstel en regstel; . - oo
stacking of goods; : : . ) . vurkhysertrokbediener, klas IL” °n werknemer wat ’n- vurk- .-

“fork lift truck operator Class II” means an employee who | = hystrok wat vir die laai_en aflaai, verskuiwing en opstape-
-is engaged in operating, cleaning, refueling, oiling and ‘ling van goedere -gebruik word, bedien, skoonmaak, met

. greasing a fork lift truck for the loading and" unloading, brandstof vul, olie en smeer; N
moving and .stacking- of goods; - e o ) ,algemene werkman” n’ werknemer, .uitgesonderd 'n -onder-

“ handyman ® means an. employee other than a maintenance. houer, wat kleinere herstel-, opknappings- ‘of onderhouds-
‘man’ who is engaged in making minor. repairs or renova- | -~ werk doen aan geboue wat deur sy werkgewer geGkkupeer -
tions to or maintenance work' on buildings occupied by his | - word; S o o R
employer; : ; I - ., aansporingsloon” ‘die bésoldiging’ wat. aan ’n’ werkhemer

“incentive wage means the remuneration paid to an em- " betaal - word ooreenkomstig enige stelsel waarvolgens. die -
ployee under any system whereby the remuneration is based . besoldiging op die hoeveclheid of omvang van die verrigte -

o the quantity or output of work  done; 0 3 _ werk ‘gebaseer word; - i R hna v B

“induna ” rheans an employce who assists. thé foreman.fo'| - ,, indoena™ ’n werknémer wat ‘die voorman help ‘om’ ordeen -
maintain order and discipline in a compound and who may " tug in 'n kampong te handhaaf en wat toesig oor ‘n. groep:

* béin charge of a group of labourers; . ! ‘ arbeiders kan hé; i B T ST

i ol i ! £ g - - . p - Bl dEE = pid . L2
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,&._

“ labourer ' medns- at empfoy s engag‘.d m one ‘or fmore of.

‘the fqllcwmg duuee =i

(1) Moving carrying,. staekmg “or Ilftmg, T NG

~(2) loading or unioading; i L -
-+(3) cleaning ~ premises, plant, maehmery, ‘tools, - imple-

" ments, utensils or-vehicles, or other articles; :
(4) ‘feeding ‘into -or taking off from machines, feedmg mlo
- -or drawmg off from tanks or vats;

gs) oiling or greasing machinery or ‘vehicles - other than‘

<o electric generatmg machinery and motor vehicles;

B ()] opemng or-closing doors (other than closmg doors of

- vats), boxes, bales, drums or bags (other .than by

maching) but excluding closing by means of solder; |
(T opemng and closing cocks and valves, under super- 3

VlSl on;

(8) packmg drums into cardboard centamers

(9) opening, asvemhlmg and/or *sealing cartons - or cald—
- board contamersg

-(ID) filling and/or emptying, bags, casks, annj!or drums,

and{or crucibles or other containers;
I(ll) sewing- or mending bags or bales by hand
(12) marking, branding -or stencilling; © - ;

_-'(13} af:ﬁxmg labels t_o bales, “boxes, - bags drums or crates

‘or othér -containers; = |

(14) sorting garbage;

(15) removing sanitary pails;

4% (16} cutting wire, twine or hessian by hand -
" {17y 'making or maintaining fires and/or remcvmg refuse or

- ashes (excluding boilerman);

. (18) assisting on dehvery ‘vans, excludmg drmng.. '
- (19) weighinig.on a set scale;

" (20) pushing of pulimg al manual!y pmpelled veh:c{e

(21 del:verlng messages, letters or goods on- foot or by |

- means.of a bicycle (other than a motor blcycle} or
' manualy- propel!ed vehicle; s

7 (22) ténding ,and/or harnessing animals;:

(23) gardening, hoeing, 1akmg, digging, cuttmg and plan- 1

ting under. supervision;

4 (24} cookmg rations, ‘making tea or “other beverages

T

-(25) ‘operating 'a goods ‘lift or hand hoist; ;
(26) whitewashing or : hmewashmg buildings, .wa_lls "or
structures of “any. kind; .

"L (27) picking, shovelling: -

(28} repairing tyres and tubes for use on wheelbarrows or

-bicycles; -

- "(29) mixing fertilizers, and/or farin foods by hand
¢ (30) painting drums; . .
“(31) sorting shaking out and,a‘or mendlng\ bags by hand'

(32) preparing, cafrying and -feeding fuel to furnaces;

' (33) chopping wood, bones andfor other matenal

; -'{34) sorfing;

B mam:enance man * means an employee who, under -the |

(35) mixing mortar, coner'ete or stone by hand loosemng‘ :

. taking -out,- breakmg or spreadmg stone, concrete, soﬂ
_or gand; %

(36) washing bollles bags br other eontamers

- .{37) hand 'screening; e

(38) placlng and,a’or removu:lg tarpaulms,.

ke Law “'shall be deemed -to mclade the Common Law 3y

machme attendam means an employee who operateq,,'

_attends, starts and stops a. power-driven machine and who

" may make minor repairs. and adjustmenis thereto but does

npf mclude an employee engaged excluswely m feeding;

supervision of an engineer, foreman, assistant foreman, or
mechamc is engaged in making minor repairs. and- adjust-

“ments to machinery and pianz and  general repairs and '
maintenance to s:te and "eguipment ‘and the making of’

small accessories” appertaining thereto; provided that a

- maintenance . main . making’ - repairs or adjustments, to |

ma.eﬁmery in motion shall be a competent person as defined

_in - regulition 30 - of the  Regulations framed under the

Factones, Machmery and. Bmldmg Wonk Act, 1941 *

* mechamc or ‘engineer ” means an employee who is a- sk1lled

tradesman or artisan; and for thé purpose. of this -definition

the expression *skilled tradesman or artisan” ‘means a-per- |

son who has served his apprenticeship in a trade designated
or deemed to have -been designated under the Apprentice-
s'mp Act of 1944, as amended; or who holds a certificate of

- proficiency issued to him .by the Registrar of Apprentice+’

. -ship “in terms of section six of the Training of Artisans
. Act, 1951 or a’.certificate issued to him by the Registrar of
AppTentleeshlp in terms of either sub-section (1) of -section
rwo or: ‘sub-section (3) of section seven - -of the, said Act, or

a person whe has had at:least 5-years’ practical experience.

“in"the ‘operation- and maintenance . of machinery of “which

he is_required to take charge, or which he is 1eqmred to .

examme or. w1th Wthh he lS reqmred to Wwor]

e

s arbelder R ’n werknemer wa[ een ol:' meer van -die- vulgende
pll"te nakom;:— - - : . -
(1) Verskunﬁ, dra, stapel of optel
() 1aqi - of afiaai; :
(3) persele,_ installasie, . mas Iner|e, gereedskap, |mp1emen- :
te, gerel -of . voertuie of ander artikels skoonmaak;
(4) in mas;uene voer of daaruit afvoer, in tenks of vate
-voer of ~daaruit aftap, -
‘(5) masiinerie -of voertme, ultgesonderd elektnese opwek-
kingsmasjinerie €n .motorvoertuie, olie of smeer;

) (6) deure (uitgesonderd deure van vate), klste, bale, drom-
- ~me of sakke oopmaak of toemaak op ’n ander manier
as’ miet masjinerie, ‘maar -met uusondermo van toe-
. soldering;
© (7) krane en kleppe onder toesig oopmaak en toemaak
(8) dromme in kartonhouers verpak; = -
(9) kartondose of kartonhouers oopmaak mmekaarsnt
enfof verseel,
(10) sakke, vate en/of dromme én/of smellkroeee of ander
: houers vul ‘en/of leegmaak;
{l 1) sakke’ of bale met die hand toewerk -of heelmaak
(12) merk, brandmerk of sjabloneer;

(13) etikette aan bale, Kkiste, sakke, drdinme of kratte of
. ander houers beveshg, )

_(14) afval sorteer; -
(15) nagemmers verwydet; . - T
. (16) draad, tou of goiingsak met die hand sny;

{17} vure maak of aan dle brand hou en/of afval of as
Ver;"yder (maar nie ’n keieloppasser se werk doen
nie

(18) help op aﬂewenngswaens, maar nie bestuur me, :

(19} op 'n voorafgestelde skaal afweeg; -

(20) n-handvoertuig stoot of trek; - i Himlt

21 beodskapge, bnewe of goedene te voet of miet 'n ﬁetS'
(maar nie met ‘n. motorfiets me) of handvoeltulg"
aflewer;

(22) diere versorg -en/of mspan . % 5

(23) onder toesig - tuinmaak, skoffel, hark, spit, sny en -

e - plant;

(24) rantsoené kook tee of ander dranke maak

(25) 'n_goederehyser- of handhystoestel bedien;

("6) allllelksoorte geboue, mure of. bouwerke afwit of wit-
alks, 3

- {27y met pik en graaf werk, .

(28) buitebande en binnebande wat op krulwaens of ﬂetse
gebruik moet ‘word, -heelmaak;

" (29) kunsmissoorte en,aof veevoer et die hand meng,

. "(30) dromme verf;’

3D sakkie met die hand sorteer, wtskud ‘en/of heelmaak
(32) brandstof voorberei, dra én in oonde ‘voer; :
7 (33) hout, bene en,'of ander materxaal fynkap,

 {34) sorteer;

(35) dagha; beton of klip rnet die hand meni khp, ‘beton,
grond of sand losmaak, uithaal, opbreek of strooi;

(36) bottels, sakke of ander houers was;
* (37) met 'n handsif werk; ;
(38) bokseile oortrek en/of a-fha_al;-

P Wet ™ ook dle Gemene Reg;

-, masjienbediener ” *n werknemer wat ‘n kragmasuen bedlen,

versorg, ‘aansit en stopsit en wat kleinere herstel- of verstel-
werk daaraan kan doen, maar nie ‘n werknemer wat uits
slultllk die masjien. voer -nie; . )

instandhouer ” ’n werknemer wat onder d1e toesig van ‘n
ingenieur, voorman, assistent-voorman of -werktuigkundige
kicinere herstel- of vérstélwerk aan masjinerie en installasie,
en algemene herstel- en instandhoudingswerk aan die terrein
en uitrusting doen en klein bybe’horens in verband daarmee.
maak; ‘met dien ‘verstande' dat 'n instandhouer wat herstel-.
of verstelwerk aan bewegende masjinerie. doen, 'n bevoegde
persoon moet wees $oos omskryf in regulasic’' 30 van die
- Regulasies wat kragtens- die Wet op Fabrieke Masjienerie
en Bouwerk, 1941 opgestel is;

n

welktulgkundige of ingenicur™ ’n. werknemer, wat' n ge-
skoolde ambagsman of handwerksman is; en vir die toepas-

L

" sing van hierdie omskrywing ‘beteken dle -uitdrukking ,, ge- .

skooldé ambagsman of handwerksman iemand wat 8y
vakleerlingskap voltooi het in “n ambag wat ingevolge. die .
‘Wet op Vakleerlinge, 1944, soos gewysig, aangewys is of
gea word aangewys te wees, of iemand wat in besit is van,
gekwaamhmdseruﬁkaat wat ingevolge artikel ses van die
Wet op Opleui;ng van- Ambagsmanne 1951, deur die
Reglstra!eur van Vakleerlinge- aan hom uitgereik is, of van-
’n sertifikaat” wat ingevolge df subartikel’ (7) van artikel
“twee . 0f ‘subartikel (3) van artikel sewe van genoemde Wet
“deur die Registrateur van Vakleerlmge aan hom uitgereik
is, of iemand wat minstens 5 jaar praktiese ondervinding
opgedoen het van die .be diening eh instandhouding van die
- masjinérie waarvoor ‘hy verantwoordelik . moet _wees of wat -

' hy moet ondersoek of waarmee hy -moet werk,
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m*chanrcal: shove] dnver, c]ass ]I " teans an cmployee

drives, cledns, refuels, -oils, gredses, and carries out mmorf

““repairs and adjustments.to a mechamcal shovel
mechamcal' shovel - driver, class “I1,” means an. employee
" who drwes# cleans, refuels, 01Is and greases a meehanlcal
shovel; ~ || )

* military traj ning * means contmuous tralmng whach an em-
‘ployee is Tequired to undergo in terms of section: rwenty-
one {1) read with sub-sections (1) and (2) of section fwenty-

" two of the Defénce Act, 1957, but does not include any
training he |may elect to undergo in terms of section twenty-
“three of tl'Je said Act -nor -any other training or “service for
which he \fb!unteers or which he elects to undergo;

“motor vel |<;le » means any - méchanically propelled veiucle
used  exclusively mainly for - the 'conveyance - or
delivery of |goods on a public highway, and shall include a
mechamcal|hnr'ae but shall not include an auto-cycle or a

_cycle fitted | wzth an auxiliary engine; .

* motor- wh'cle driver” means an -employee engaged in
driving a inotor vehicle; and for the purposes of
definition “|driving a motor vehicle ” includes all periods of
“driving the|vehicle and any time spent by the driver on
work conn
during which he is obllged ‘to rcmam a_t his
readiness t$ drive;

* piece-work k)r task-woik * ‘mieans any system under which
an employee’s remuneration is based on the qnan!lty or
output of Work done; ;

post _in

“short time”| means a temporary reductwn in the numbcr-

of ordinary’ hours of work due to slackness of trade, shor-

tage of raw material or. a general breakdown. of p!ant or
- machinery ¢aused by accident or other unforesee_n emer-
gency; |

i
»* storeman means an employcc who is in charge of stores,

‘who is resgonsibie for -the® receiving, unpacking, checking,
_stering goo&ds in" the store, maintaining stocks record and
Jissuing . goads to consuming departments; who “may also
superwse :he duties of subordinate stores staff;

“ supervisor ” means an employee who, under the direction of

. a foreman or assistant foreman, supervises-bag machinists, |

tablet machine operators chargchands or boss - boys, and

who may sé:perwse labourers engaged in the manufacture

ng of the materials of the Industry;

alified,” means a supervisor Who has had not
teen months experience;

and /or-han

“ supervisor,- q
“less than et

“ supervisor urpquahﬁed ¥ means a supervisor who has had-

- less_than e:éhleen ‘months’ expenence,

“iablet. machqpe operator
and sto | power-driven imachine, - and ‘who may clean,
feed :;mci)E taae off from' such a machine;

“ unladen we:g}lt ” means the weight of any motor vehlc]e or-

trailer mcpressed in.a licence or certificate issued in respect
of such .mdtor “vehicle or_trailer - by any authority em-
powered by |law to issue licences in
vehicles: Prc’\rlded that in the case of a two or tiiree wheeled

motor cycle ior motor scooter, the unladen we1ght shall be

. deemied to b‘e under. 1,000 b,

“valve bag machinist,” means an employee who operates a
valve bag machine; -

*wage ™ meanm that portion of the rcmuneratmn payable in
money to an employee in respect of hlS ordinary hours
of work; |
* watchman eans: an employee. engaged in guarding pre-
mises, or prq,perty

(2) An employef'e shall be deemed to be employed in that class

. in whlch he is wpolly or mainly engaged.

'| 4 REMUNEMTION
(1) The mlmmum wage which shall be pa:d by an emp]nycr

et maspxenskopdrywcr, kias I” ‘n werkncmer wat ’1'1

this - |-

ted with the vehicle or the load and all periods

. koruyd % Pn

_ . Opsigter

fneans an employee who . starts |

respect - of motor

- skop ' dryf, skoonmaak, met brandstof vul, olie” en: . smeer.
en -wat kleinere: her stel- of - verstelwelk daaraan doen

skop dryf, skoonmaak, met brandstof vul, eolie en sméer,

", militére opleiding 'die enonderbroke opleiding wat.'n, werk- .
nemer ingevolge art! kel eén. en. twintig (I), gelees. met sub-. .
amkels (1) en (2) van artikel twee en twintig van die Ver- %

dedigingswet, 1957, moet ondergaan, maar- omvat dit nie

> opleiding wat hy mag verkies om. ingevolge artikel drie-en-

twintig van - genoemd\. Wet te endergaan ni¢ en ook nie
enige ander opleiding of diens waarvoor -hy hom vrywnhg
aanbied of wat hy verkies om te onidergaan nie; ©

. motorvoerfuig ™. 'n meganies aangedrewe voertmg wat “uit-"

stuitlik of hoofsaaklik gcbrmk word vir . die . vervoer of

aflawering van ﬂoﬂd\.n op 'n openbare pad-en omvat dit’
voorhaker maar nie 'n outofiets of 'n fiets wat mcl n‘hiﬂp—
motor toegerus is nie; ;

motorvoertulgbectuurder n werknemﬂr wat n motorvoep
_tuig. bestuur en vir die toepmsmq van hierdie omskrywmg
“omvat ,,’'n motorvoertuig | bestuur ” al die. t)* erke wat die-
voertuig bestuur word ‘en " al die tvd. wat die., bestuurder
bestee’ aan werk in verband met die voertulg of die vrag’
en al die tydperke -waarin hy verplig is om of ‘2}‘ pos. te:
bly €n gereed te wees om te bestuur; -

., stukwerk of taskwerk ¥ "n_stelsel waarvo]gens n’ werknemer
se bescldiging gebaseer word op die hoemlheld of omwng
-van die werk wat verrig 1s; AP

tydellke vermindering van die: geta] gewone
werkure weens 'n handelslapte, tekort dan grondstowwe of

ETRY

'n algemene onk!aarrakmg van die instdllasie’ of masjinerie

as gevolg van 'n ongeluk of ander onvoorsiene’ noedgeval

., magasynman-"
wat daarvoor verantwoordelik .is om' goedere -in die pak-.

huis te ontvang, uit te pak, na te gaan en te hou, om voor--

raadregisters te hou en. goedere aan velbrmksafdelmgs it te
reik ¢én wat ook toesig oor. die werk van ondergesklktc
- pakhuispersoneel mag hou;

” 9,

tabletmasjienbediensrs, onderbase of baas’]ongens,

. toesig mag hou oor arbeiders wat die matenaal
Nywerheid vervaardig en/of hanteer;

.. opsigter, -gekwalifiséer
maande: ondervinding;

,» opsigtér, ongekwalifiseer ™
maande: ondervinding,

i tablctmaquenbedlener n’ werknemer wat

skoonmaak en- voer, en daaruit mag afvoer;

»» onbelaste gewig’ dle gewig van-’n motorveerivig of slcepwa +

soos gemield .in 'n lisemsie. of sertifikaat wat ten opsrgte
van sodanige mctorvoertuig of sleep.\*a uitgereik is deur 'n-
owerheid . wat y wet gemagtig is om lisensies ién  opsigte
van motorvoertme it te reik; met dien verstande dat, in die

geval van 'n twee- of driewielmotorfiets of -bromfiets, die -

‘Onbelaste’ gewig geag word minder ‘as 1,000 1b. te-wees;

o k!epsakmas;mm PR werkncmer wat. 'n kiepsakmasuen be~
dien; ) . =

.. loon ™ di¢ deel van die besoldiging wat in d:e mrm van

geld aan 'm werknemer betaa!baar is ten opmg:e van sy -

gewone werkure;

e

,wag” 'n werknemer wat persele of c|cndom bcwaak

(2) n. “Werknemer word geag in diens te wees in daaudle klas
waarin. hy ulls]ulthk of hoofsaakllk werksaam |s B

4 BBSOLDIGING

(D Dle minimum- loon wat ’n werkgewer aan elkc ]ld van

masuem '

i

o mas;:cnskopdrywer, kias H,” 0 werknemer wat. h- mas_nen—

in werknemer wat toesig het'oor voormde, =

n werknemer wat onder die ]e:dmg var g voor- ;
man of ’n assistentvoorman toesig hou ocor sakmasjiniste,
€n wat .
“vir, die .

'n- opsigter  met- minStenkt_ag_tieﬂ-_
n opsigter : met -minder as agtien

0. kragniasjien -
aan -die- gang sit en stopsit‘en wat sodanige- masj:c-s mag .

to each member| of the undermentioned  classes of his em- | ondergenoemde klasse van sy werknemers moet betaal,. is s00s.

ployees shall be aJs set out hereunder:— o volg:— o =
| : - Week. \ Per wedc
i 1 P | . ek
Grader. | - -] - Graad L him
| : . VOOMAN. 1 12z vere s earennnaseeeetnnannsnns Seee 91070 .
e s R s s ), e R S 2 g
Clerical employee, qualified, female. . . R 5.2 06 Klerklike werknemer, gekwalifiseer, vroulik...... 572 '
Chennst.... ................ T e a——_ i Tl ] Chemikus. ........ """“""_'”‘“""ill 0.0
Chemist tecHnicians, ‘qualified. ........covuaeee. - 9 5 0 | Chemitegnikus, gekwahﬁseer seerriearevedeie 975 00
Mechamcm{engmeer.......................... 9 0 0 ‘Werktuigkundige ofmgemeur. _9'.0 0.
Grade 2, Il ' = Graad. 2. i Pl W
Assistant fm?man__ Assistent-voorman— - : S ¢ L
firs f TR N SRR o o | gedurcndeeerste_]aarondervmdmg............ 6 1-0
gﬁ% sectﬁnrfdwyee?r g?p:xpenence............. 612 0| gedurende tweede jaar ondervinding..........." 612'0
during third year of experlence T i gedurende derde Jaar ondervinding. ....... *; w730
therealter. .. ...... B crirrereie, 1140 daarna......... T RERERRE veeten 7140

Klerklike werknemer, ongekw*thﬁseer _manlik— - . -
gedurende eerste jaar ondervmdmg S
gedurende tweede jaar ondervinding........... - &
‘gedurende derde jaar ondervinding....
gedurende vierde jaar ondervinding:..........:
gedurende vyfde Jaar ondar\rmdmg 2

e o = Gl oy 8

I

Clerical empf yee, unqualified; rnale—-
durirg ﬁrs;ﬁ1 gear of EXPerience......vvveuvnsrs.
during smnd year of expenence. g e
during third year of EXDEHIENCE. .. 1 ovasinnsans
- during f‘ourth year of experience. .
durmg ﬁfth year of expenenoe S (o, S
Y I

R

TSI

veeasnansrn

Svth b Bl
H )
ththh S Lh |
cocoo
St B da b
tatati@
oo

CE NI R
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=5 - g o . ' . ¥ P“’E ﬁ;eefé. Per u.*eek.
" Clerical employee, unqualified, female— ' ‘ Klerklike werknemer, ongekwalifiscer, vroulik— il
. during first year of experience..i......i.uuinn 3060 gedurende ecerste jaar ondervinding......... . 3 00
during second year of experience.......... e 31000 gedurende tweede jaar ondervinding..,........ 3100
during third year of experience....... TS U 3| ) _gedurende derde jaar ondervinding...... . .. e 4.0 0
during fourth year of experience.............. 412 0 gedurende vierde jaar ondervinding........... . 412 ©

Chemical technician, ungualified—

during first year of experience...:.....ovoeee 2100
during second year of experience.......... ... 310 0
during third year of experience...... dihenueys 4 13 0
during fourth year of experience.............. 515 0
during fifth year of experience.............. 1T 00
during sixth year of experience........... e 800
Grade 3. o i
Stofeman... i, ... LT, S P . vernea. 410 0
Maintenance fOam. ..o Ve ves seanmsares o iese 5.0 0
AHEARAA R s s s R B . 3150
Supervisor, qualified........ R cees 3170
Factory clerk, qualified.......ococvnn. - B
Grade 4. i ;
“Supervisor, unqualified-—
during first six months of experience.......... 215 0
. during second six months of experience......., 3 0 6
* during third six months of experience......... 3 6 0
Factory clerk, unqualified— _
. “duiring first six months of experience...... veen 2150
.during secoad six months of experience....... 3 0 6
~during third six months of ‘experience....... .. 360
Fork lift truck operator, Class L......0ounns .. 3.0 6
Motor vehicle driver—
where: unladen weight of vehicles—
(1) does not exceed 1,000 b............o..0 215 0
= (2)exceeds 1,000 b, but not 6,000 ib........ 4-0 0
.7 (3) exceeds 6,000 lb. but not 10,000 lb...... 419 0
‘Mechanical shovel driver, Class L..........o0es 3 17 0
Grade 5. :
cChauffeur:...i.vveeennrnnns R B R A . 30
Chargehand or boss boy....oovvueninn S
CIndunas, e vraie (et e T
Boiler attendant............... S A— .23
- Mechanical shove! driver, Class IL............ e 212
Machine attendant........ T I TR RS I |
WaReHmmn . oo v vaugaam s vves i iy od 0
Bag marking machine operator..........co000ee -+ 2 0
Bag machinist. " ............. T T A . 2 0.
Tablet machine operator....... Vs S sieas w2 0
Belt attendant.........ocoeevevnavnnsnn vavanery = 20 il
- Valve bag machinist..... el esanaenevenveneiy. & &
Fork iift truck operator, Class IL......... venes & D
Grade &
Labourer, aged 18 years and over..........00.e 115 9
Labourer under 18 years of age.......cvvvvvinns 1 6 0

Provided that this ‘sub-clause shall not operate to reduce the
wage of any employee at the date of coming into operation of
this Agreement. .

© (2) Long Service Allowance—Notwithstanding anything else-
where provided for in this Schedule, each employee for whose
class of work a minimuem wage is fixed in clause 4 (I) shall, in
addition to this ordinary wage, be paid a long service allowance
in accordance with the following principles:

After 5 years of continuous service: 24 per cent;
After 10 years of continuous service: 5 per cent;
After 15 years of continuous service: 74 per cent;
After 20 years of continuous service: 10 per cent;

‘of the actual wage earned.

(3) Casial Employee.—A casual employee shall be paid in
respect of every day or part of a day of employment, not less
than one-fifth, if he works in a five-day week establishment or
one sixth, if he works in' any other establishment, of the weekly
‘wage prescribed plus 10 per cent of such wage for an employee
of the same sex who performs the same class of work as the
casual employee is required to do: provided that where a casual
"+ employez is required to. perform work of a class of employee
‘for whom 2 wage on a.rising scale is prescribed, the expression
“weekly wage” shall be deemed to be the weekly wage pres-
~ cribed for a qualified employee of that class.

(4) Differeniial Wage—An employee, other than a casual em-
ployee, who, in any one day for more than 60 minutes is
required or -permitted to perform two or more classes of work
for which different minimum rates of wages are prescribed, shall
be paid for all the hours worked on such day at the higher or
highest of such differsnt minimum wages.

(5) Night -Shift Allowance—The following allowance is to be
paid when a major portion of the shift falls between 11 p.m.
and 6 a.m.:— : .
Grades 1 and 2: 255, per week.

Grades 3 and 4: 12s. 6d. per week.

6

oo OO WOWND

Chemitegnikus, ongekwalifisear—

gedurende eerste jaar ondervinding....... cieae 210 0O
gedurende tweede jaar ondervinding........ e 31000
gedurende derde jaar ondervinding............ 415 0
gedurende vierde jaar ondervinding...,....... 515 0
gedurends vyfde jaar ondervinding,.....,.... W 7T 00
gedurende sesde jaar ondervinding:.......... . 8 00
Graad 3.
Magasyoman............vu..sn. i
Instandhmlcr‘.‘.;.‘....'..........::::::::”.” ‘5;18 g
Algemene werkman..... ... . 1 e 3150
Opsigter, gekwalifiseer,......, e, vevs 3 AT 0
Fabrieksklerk, gekwalifiseer. . ... P ———— W 3170
Graad 4,
Opsigier, ongekwalifiscer—
gedurende eerste ses maande ondervinding. . . .. 215 0
gedurende tweede ses maande ondervinding.... 3 0 6
gedurende derde ses maande ondervinding. .. .. 3 60
Fabricksklerk, ongekwalifiseer— '
.gedurende eerste ses maande ondervinding...., 2150
gedurende tweede ses- maande ondervinding..., - 3 0 6
gedurende derde ses maande ondervinding. .. .. 36090
Vurkhysertrokbediener klas I................... 3 06
Motorvoertuigbestuurder— B
Wanneer onbelaste gewig van voertuie—
(1) nie cor 1,000 Ib."is mie..............., ... 215 0
. {2) oor 1,000 Ib. maar nie cor 6,000 th, isnic 4 0 O
(3) oor 6,000 Ib. maar nie oor 10,000 ib. is nic: 4 19 0
Masjienskopbediener, kias I....... T itn.o
Graad 3. '
Chauffeur.............. A e cieseer 3700
Onderbaas of baasjong.......vvvevivennuenns - R
Indocna. .......0ooviinnnnnn B ———— 2 23
Keteloppasser.................... K% N A 2 50
Masjienskopbediener, klas IL.......... S R evie 212 3
Masjienoppasser........ i B e e s 0 21.0
Wag. .. ovomsins e s e TR PO I | |
Bediener van sakmerkmasjien................... 2 0 0
Sakmasjinis..........coo0...eas 200
. Tabletmasjienbediener.............cciviinnnn. E 200
Vervoerbandoppasser.....covvviniiinnnenninnans . 200
Klepsakmasiinis. .. ... vreiinriiinnnnreneernas 2 00
Vurkhystrokbediener, klas IlI......... ereerereee 20 0
Graad 6. 4os ) . .
Arbeider, 18 jaar en Ouer.......uvuviv... sy 4 18 B
Arbeider onder 18 jaar......... P e o 1 6 0

Met dien verstande dat hierdie subklousule nie so toegepas
mag word dat die loon wat 'n werknemer op die datum van
inwerktreding van hierdie: Qoreenkoms verdien, verminder word
nife.

(2) Toelaes vir lang diens.-—Ondanks enigiets elders in hierdie
Bylae bepaal, moet daar aan- elke werknemer vir wie se klas
werk 'n minimum loon in klousule 4 (1) vasgsstel word, be-
newens sy gewone loon, 'n toelae vir lang diens ooreenkomstig
die volgende Dbeginsels betaal word: —

Na 5 jaar ononderbroke diens: 21 persent;
na 10 jaar ononderbroke diens: 5 persent;
na 15 jaar ononderbroke diens: 7§ persent;
na 20 jaar ononderbroke diens: 10 persent;

van die werklike loon wat verdien word.

(3) Los werknemer—Aan 'n los werknemer moet daar ten
opsigte van clke dag of gedeelie van ’n dag wat hy gewerk het,
minstens een vyfde (as hy werksaam is in ’'n inrigling wat vyf
dae per ‘week werk) of een sesde (as hy in enige ander inrig-
ting werksaam is) van die weekloon, plus 10 persent vam so-
danige loon, betaal word wat voorgeskryf word vir 'n werk-
nemer van dieselfde -geslag wat dieselfde klas werk doen as die
werk wat die los werknemer moet doen; met dien verstande dat,
waar 'n los werknemer die werk moet doen van 'n klas werk-
nemer vir wie ’n loon op ’n stygende skaal voorgeskryi word,
die uitdrukking ,, weekloon” geag moet word die weekloon te
wees wat vir 'n gekwalifiscerde werknemer van daardie klas
voorgeskryf word; '

(4) Differensiéle loon—n Weriknemer, uitgesonderd 'n los
werknemer, van wie vereis of wat toegelaat word om op een
dag meer as 60 minute lank twee of meer klasse werk te verrig
waarvoor verskillende minimum loonskale voorgeskryf word,
moet vir al die ure wat hy op sodanige dag gewerk het, besocl-
dig word met hie hoér of hoogste bedrag van sodanige verskil-
fende minimum lone. )

(5) Nagskoftoelae.—Die volgende toelac -moet betaal word in-".
dien die grootste deel van die skof tussen 11 nm. en 6 vm.

“val:—

Grade 1 en 2: 235 per week.
Grade 3 en 4: 12s. 6d. per week.
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(6) Co:z: of meg AHowance —A marr:ed male employee

_other than grade 5 or 6 employees, ‘shall” be. paid .a- Cost’ of
Living Allowance in accordance with ‘the following - scale: which

'is based on a q“onsumer price index of -100.-(being the average

of the nine main centres of the Umon of South Africay:— "' ¢

(a) Where the| employee’s gross ordinary weekly remuneration
- excluding | overtime, ' Sunday -work,
and incentive bonus ist==—5 =

; . o Future Increase-
:, . . & o e Decrease per
: week in pence

s | for every §
i _' ! . points
S Weekly Cost | variation - in
' Salary/Wage \Sca%e per: weak of Living | the Consumer
b ~Allowance. | Price Index
|: ' = . Figure based
o é ¥ o ! " on the last
R : ; weekly Cost
) |[ e of Living
N B Allowance.
i F — Per week.
o Esodo 10 £ £ s d
Above 2 00 ugtol- 5. 11810 } . 6
Above 2 5 0 upto-2:0 iR e 7
Above 2 10" 0 up to 2 15 2777 8
Above 215 Oup to 3 0O 211 9
“Above 3 0-0 ug'tq 3 5 204 7 | 10
Above 3 5 0O upto3 10 216 9 10
Above- 3 10 0 up to.3 15 - 3 24 11
Above 315 Oupto4 0 % 7§ 12
Above 4 0 0 up to 4 10. 310 10 12
Above 410 0._ug to5 0 319 6 14-
“Above 5. 0. O up to 5 10 4 5 4 15
Above 5.10:.0 up.to'6 0 414 3 17
Above-6 0 0 up to 6 10 S| 419 9| 18
Above 6 10 0. 0.iu.iviovenni b 050100 47 20

Note~~The cost--of hvmg allowance payable in the
eévent of a|variation from this consumer price index of
400-0 ‘will change only if the consumer.index figure, rises

- or falls by five (5) pomts or _more.
‘therefor to) be based on the increase ‘or decrease scale
_. shown -aboye and being only.for five points.
. changes- in| the cost :of living allowance payable . will
“only be -made when the current consumer price index

-figure varies by five .or more points from the consumer |

I price mdexl figure - that prevailed when the last change-
was made 1;1 the cost of living allowance.

~Provided
lwmg allowance. payable thereon to any —employee in
terms of this sub-clause is.at a rate which exceeds £18

or such other amount as the Governor- General may from
“time to tir e determine by Proclamation in the Gazette
in terms of| War Measure. No.' 43 of 1942 (as amended),

‘ag the amount above which no cost of-living allowance
shail be pay ablc the weekly - allowance payable to such
employee sl ail ‘be an amount: equal to the difference
between th; said weekly" wage and £18,- or such other
amount as phe case may. be; and, provided further that

: nothing con ained in this sub-clause shall operate- so as
+ to increase the weekly wage plus cest of living allowance

payable to
per week 0[? such other amount, as the case may be.

(b) All other employees not referred to in paragraph (a) shall
be -paid a cost of living allowance in accordance with
War Measurg No. 43 of 1942, as amended, or as’ may be
amended from time to time.

¢) Where payment in terms of sub- paragmph (a) is less th;m
e the ‘.;.ﬂli‘)a\v(‘raneirl payable under War Measure No. 43 of

. 1942, as amgended, or as may he amended from time to

time, allowances under the War Measure Ailowance shall

be paid. . || .

Nore—Mrrhl sh 't allowance shall not be excluded whan

calculating cost of | living dllowance undcr War Measure Mo, 43
of 1942 as a.mende ]

|
5. ]PAYMBNT OF REMUNERATION,

(1) Remunerataodl shall be paid in cash either wcekly or:

mogthly within 30 |minutes’ of ceasing work on the usual pay-
day of  the establishment.

_ one-third.

(2) Premiums. *NP paymcnt shall be made to or accepted by
an employer, either! d:rectly, or- indirectly, in respccl of the em-
. ployment or tramm . of an employee.

(3) Purchase of oods—An employer - shall ‘not requnre his
employee to purchise goods from hlm or from any 13hop
nominated by him. | ;

I|
R )] Ca.,ual Empfo}eer-——z\ casual \smp‘oyee shall be paid’ hls
= remunerauon on: termination of- his employment i
1~ i 2

night s‘mt ailowance-

TEEREY

‘The calculations |

“Thereafter,.

that if the ~ordinary weekly wage plus. cost of

y employee to an amount in excess of £18.

The monthly remuneration payable
shall be not less tl{an the weekly. wage multiplied: by four and -

(6} Lewmskost‘eroe!ae —Aan n getroude manhke werknemer,. 2]
'-_mtgcsmﬂ«.rd n. graad 5-.of graad:6-werknemer, moet *n lewens-
kostetoelae: betaal word . coreenkomstig ! ondcrstdandc skaal;
‘pebaseel is op:’n "verbruikersprysindeks van 100 (naamhk die
v%‘fmidc;elde van die nege ~nootscntrums van die Unie’ van Szud- .
~Adrika)i— 3 ;

wat |

{a) As die Werknemer se- bruto gewonc weekhkse besold;g ng
met uitsondering van betaling vir oortyd--en Sondagwerk,

" ingeval 'van 'n variasie in hierdie verbuukersprysmdcks \ran

nagskoftoelae een aanspalmgshonus 8008, volg :s-— AL
. Toekomsnge i,
2 S{ygmg}daimg
per week,”
in peunlcs,
i - . vie elke 5
- Weceklikse. | punte- versl.ll
' Balaris/Loonskaal per week. ‘lewenskaoste- | in die ‘verbrui-
3 : toelae. | kersprysindeks-
- | syfer gebaseer - -
'| op die jongste © .
- weeklikse
‘| lewenskoste-
e . toelae. - - -
) . Per - week. G
o £sd £ s < £ s d.
Bo.2:0 Otot2 5 1.18 10 S 3!
Bo 2 5 Otot2 10 vl Tl | Ry ¢
Bo 210 Otot2 15 vl e B T
Bo 215 0Otot3 0 B 3 g
Bo 3 0 Otot3 .5 214 7 10 -
Bo 3 5.0tot3 10 21679 . 10
Bo 310 Otot3'15 bl T I L e
Bo 315 Otot4 © 3757 12
4 0 Otot4 10 C3 =12
410 Otot5 0 3196 14 7.
5 0 0tot5 10 4.5 4 |~7 15
510 Otot6.0 414 3. 177
6 0 Otot6 10 419 9. - 18
L e L 510 '4'- .20.*
. Opmerking —Die. lewenskostetoelac " wat - bet‘aalbaar

1000, sal slegs verander as die verbruikersprysindeks met

- vy (5) of meer punte styg. of daal.
'~ voor moet op die stygings- of dalingskaal - hierbo’ -aan-
gegee, gebaseer word. en” hicrdie Skaal geld slegs. vir: vyt
punte.
“wat betaalbaar is, slegs gemaak word. wannéer die hecrsende

) -verbrulkersprysmdekssyfér met. 5 of meer punte verskii.van -
- die -verbruikersprysindekssyfer wat I;estaan het toe die '

lewenskostetoelae’ laas verander is.

" Met dien versiande dat, as die gewone: weekloon plus‘-
die lewenskostetoelae wat mgevolge hierdie subklousule op -
“sodanige weekloon aan ’'n welknemer .betaalbaar- is, mesr -

Die: berekenings daar- -

Daama sal veranderings in die’ lewenskostetoelae

* bedra as £18 of dié ander bedrag wat dic Gocwerneur- ..

generaal van tyd tot tyd kragtens Oorlogsmaatregl No, 43"

van 1942 (soos gewysig) by proklamasie ‘in die Staass-

koerant mag vasstel as die bedrag waarbo geen lewcnskost@
aan .’
n " bedrag moet wees '

toelae betaalbaar is nie, die weekli kse toelae: "wat .
sodanige werknemer betaalbaar is,

_wat gelyk is aan die verskil tussen genoemde wxeekkaon en-

£18 of di¢ ander bedrag wat die Goewerneur-generaal

vasgestel het; en voorts met dien verstande dat geen

'bepaling in hierdie. subklousule so toegepas mag ‘word dat “

die weekloon, plus lewén'skostctoé_lac, wat aan ’n- werk-

- nemer betaalbaar is, tot 'n bedrag van meer as £18 per-
week of dié ander- bedrag wat dle Goewerneurﬁgencraal_-

vasgestel het. verhoog word nie,

" (h) Aan alle ander ‘werknemers op wie paiagraaf (a) nie bctrxk*"": :
'n lewenskostetoelae aorcenkemst:g
Oorlogsmaatreél No. 43 van 1932, soos.gewysig of. s008.

king het nie, moet

dit van tyd tot tyd gewysig mag word, betaal word. -

(¢) Waar die bedrag wat mge:volge subpamgraaf {a)- bctaal i
moet word, minder is as die toelae wat betaalbaar® is.

" ingevolge Oorlﬂgsmaatreél No.-43 van 1942, soos gewysig

of scos dit van tyd tot tyd gewysig mag word moet die

toelacs. soos voorgeskryf by dle 001logsmaatreél hetaal
word, -

Opmerking, ——Nagskoftoe]aes mag nie uitgesluu word wanneer'; =

lewenskoststoelaes ingevolge Oorlogsmaatrcel No 43 van 1942,
5008 gewysiz, bereken word nie. : : :

5. BETALING VAN BESOLDIGING. - .

(l) Besoldiging moet of weekliks oOf 'maandeliks. "binne - 30

minute na die staking van werk op die gewone betaaidag van

die inrigting in kontant betaal word. Die maandelikse ‘besoldi-:

ging moet minstens die weekloon vermemgvu!dlg met vier en.

een-derde, bedra
(2} Premies. —Geen betaling vir dle indiensneming of apleidmg

van ’'n werknemer mag regstreeks of onregstreeks aan’'n- W"lk‘
‘gewer gedoen of deur hom aangeneem word nie, - e

(3) Koop van goedere—’'n Werkgewer mag nie van “y werk- -
nemer vereis om goedere van hom of van n  winkel wat hy

aanwys, te koop nie.

(4) Los werknemeis—Die besoldlgmg van -’n Ios wer"ﬂemeri._:__
moet by d1e bccmdlgmg vah sy diens betaal word.,. i

v
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5) Board and - Lodgini—Subiect. to" the provisions of the

* “:Natives- (Urban - Areas) Consolidation’ Act, 1945, ‘or “the MNafive

. Labour Regulation- Acf, 1911 {as amended) an employer -shail

.- Aot require: his employee to board and{or lodge with. "him or

°7 (6) Fines. and - Deductions-—An

~at-any place nominated by him. -
fines against-an employee nor shall ‘he ‘make_any deductions
from. his employee’s remuneration - other than the fellowing:—

' (ay-With .the written- consent of the employee, ‘deductions.for'
“holiday, sick, insurance, provident or pension funds. = -

£s '(b) When an_employee absents himself from work a pro rata

.7 amount for the period of such absence.
() A deduction of any amount which an employer, by any

7 “law or any. order of any competent court’ is required or

'(d) When an _employee whose

?.\,'(ﬁ_‘
.:J

- permitted to-make; - : ;
| basic' rate of pay does not
has agreed to board: and/or

exceed £2. 10s. per week :
exceeding the

‘dodge -with_his employer, -a deduction not
- amount, specified hereunder— - . !
% \ aum. B h : per .

Per :

! Week Muoath. .

L EOEE  em o AT - £ s.d £ s d
ST B Board..i.aidiiiadiisee e 0.4 0 017 4

» . (i) Lodging......... cirerereesisi 0.2 0 0.8 8
.7 7 (i) Board and Lodging...........o 060 160

" (¢) In ‘the case .of -an employee other than an employee
.« " referred to-in paragraph (d) a rental to be-agreed upon

~" between the employer and-employee subject to a maxi-
mum- rental of £12 per month; in the. event of the em-
- -ployer -and  employee being unable to -agree’ to the
amount of the rental the-question shall be referred to the
Council who. shall determine the amount to be .deducted.
With the written .consent of the employee, deductions may
“be made by his "employer for -contributions to the 'funds
of ‘a registered. trade umion. S
* 6, Hours OF WORK, ORDINARY AND OVERTIME AND
) - * -~ PAYMENT OF OVERTIME. ~ . . )
of work of all employees shall be

= ('l).. (@) The ordinary hours

.46 hours a week and all employment in excess thereof shall be:

-, deemed_to- be overtime. -

mal hours of work _ :
~ Menday to Friday and 5§ hours. on . Saturdays,
“. however,. that the employer may,

(b) Save as otherwise provided for in this Agreement the nor-
shall ‘be 8 hours 12 minutes'a day from
: ‘provided,
at his gption, require all em-

" .ployées, or such employees as he may decide, to work five days

i employee. to

“of 9 hours 12 minutes a day in respect of each week, from
'/ Monday ‘to Friday. , Employment in excess of -above shall be:
© deemed to- be. overtime. . ¢ ; ) g
). Casual Employee—The ordinary - hours of work in-any.
"} one day for a casual employee shall not exceed 8% hours in a

- gix-day week and 9 hours 12 minutes in a five-day week.

" "(3) Meal Breaks—An employer shall not require or permit an
work for more -than five hours continuously

" without an_interval of not less than one’ hour during which no

" ‘work shall be performed, and such: interval shall not

G

\ ] be deemed
to be part Provided
that— " . ; : s
" i) if such interval be for longer than one hour any period
“- " in-excess -of any hour and a quarter shall be deemed to
+ be ordinary hours of work; - ) P s
periods of work interrupted by -an interval of “less than
" 'one hour shall be ‘deemed to be centinuous. -

4) .Hm'u?s of Work to be Consecutive—Save as provided in-
sub-clause (3) all hours of werk shall be consecutive.

of the ordinary hours of “work -or overtime:

(5 Overtime.—All time worked in excess of the number of
; -in respect of a day or a week in sub-clauses .

ours prescribed )

(1) and (2) shall be deemed to be overtime. o
" (6) Limitation' of Overtime.—An employer shall not require or
permit his employee to work overtime— - - o
(i) for more than three hours in any day; =~ .

. (ii) for more than ten hours in any one week.

(7 Female Employee.—An employer .shall not Tequire O per-
mit a female employee— - ' iy
- (a).to_work -between 6 q‘i:lock ‘pm. and 6 o'clock am.;

(b) to. work after 1 o’clock p.m. on more than five days. in.
* any week; . R -
. (&) to work overtime for more than two. hours on any
i for more than- three consecutive days; e b BT
“(d) to work overtime on mofe than sixty days in any year;
(¢) to work overtime -after -completion of her ordinary hours
e }(l)f_'work for ‘niore than -one hour on any day unless he
< has—~ - : . .' ! “ 3
" (i) before midday given. notice thereof to suchi employee;
- .lar
B
‘."""_(iii)' paid to such employee one
. . - sufficient time to. ‘enable her
i such overtime is due to commence, . o

before, the commencement of such overtime; or
shilling and sixpence ‘in

‘employer_ shall not levy any I

. en 12 minute per dag elke week van Maan

day or

provided - such 'emplofée' with an adequate meal

to obtain a meal before

'(5) Losies “en inwoning.—Behoudens die _."bepa'lings' van  die

Naturelle {Stadsgebiede) Konsolidasiewet; 1945, of die Naturelle-
arbeid Regelingswet, 1911, soos gewysig, mag 'n werkgewer nie’ .

van sy werknemer vereis om by hom of op 'n plek wat hy aan-
wys, ‘te loseer enfof in te woon'nie.. - SE Ty e

“('6)_' Boetes en aftrgkkz;nlgs}f’n Werk‘éewer mag nie sy werk- .
nemer boetes oplé of aftrekkings van sy werknemer se besoldiging
magk “hie, behalwe die volgende:— - - (

(ay Met die skriftelike toestemming van die werknemer,

aftrekkings vir vakansie-, siekte-, versekerings-, voorsorgs-

. of pensioenfondse.- - "

(F) Wanneer 'n werknemer van sy werk af wegbly, 'n pro rata
bedrag ‘vir die tydperk van sodanige afwesigheid. :

(@ n Bedrag wat ‘n werkgewer ingevolge 'n wet of 'n bevel

:ra:;; n bevoegde hof verplig is of foegelaat word om af te-

rek. o " b -

(d) Wanneer 'n werknemer wie se basiese loon nie meer as
£2. 10s. per week bedra nie, toestem om by sy werkgewer
te loseer en/of in te woon, 'n aftrekking van hoogstens

.. ondergenoemde bedrac:— o

Per Per
_ week. meand,
) i . £ s.d. £ s d
(i) Losies. ..... e eevess 0.4 0 017 4
(i) Inwoning......... eeveasaneras s 2 @ 0 8 8
(iii) Losies en inwoning............ - 0 6 ¢ 1 6 0

(€) In di¢’ geval van ’n-ander werknemer as dié bedoel in
paragraaf (d), °n’ huishuur waaroor die werkgewer en die
werknemer- ooreengekom het;, maar onderworpe - aan ‘n

. maksimum van £12 per maand; ingeval die werkgewer en
die. werknemer nie oor die huurgeld ooreen kan kom nie,

- moet dic saak na die Raad verwys word wat dan die

+  -bedrag wat afgetrek moet word, moet bepaal. .

() Met die skriftelike toestemming van die werknemer, bydraes
tot die fondse van ’n geregistreerde vakvereniging. 5w

6. WERKURE, GEWONE TYD EN OORTYD EN BETALING VIR OORTYD.

. (1) (@) Die gewone werkure van alle werknemers is 46 uur per
week en alle diens “daarbenewens gelewer, word geag oortyd te.

wees, ' : s e : ’
- (b) Behoudens andersluidende bepalings in hiérdie Qoreenkoms,
is die gewone werkure 8 uur en 12 minute per dag van Maandag
tot Vrydag en 5 uur op Saterdag; met dien verstande egter dat
die werkgewer—na sy keuse—van al sy werknemers of dié werk-
nemers wat hy mag aanwys, kan vereis om dae van 9 uwur
- : g tot Vrydag te
werk.  Alle diens daarbenewens gelewer, word geag oortyd te
wees, N - ' ’

- (2) Los werknemer—Die gewone werkure vir *n los werknemer
mag nie meer as 8% uur per dag in 'n week van 6 dae en 9 uur
en 12 minute in 'n week van vyf dae wees nie.- .

(3) ‘Etenspouses—'n_ Werkgewer mag nie van ’n werknemer
vereis of hom -toelaat om meer as vyf uur aaneen te werk
sonder ’n pouse van minstens een uur waarin geen werk verrig

‘mag word nie, en sodanige pouse word nie geag deel van ‘die

ge:vonc werkure of oortyd wit te maak nie; met dien verstande
(i) as sodanige pouse langer as een uur duur, epige tyd oor
14 uur.geag word gewone werkure te wees; 2 :

(i) iﬁérktydpe'rke wat onderbreek word deur ’n pouse van
minder as een uur, geag word aaneenlopend te wees.

(4) Werkure moet aancenlopend wees.-———,Behbudens_\ die . be-
palings van subklousule (3), moet alleé werkure aaneenlopend
(5 Oorfvd.—Alle tyd Ianger'_gﬂgerk- as die getal ure wat ten
opsigte van °n dag of 'n week in subklousules (1) en (2} voorge-
skryf word, word geag oortyd te wees. i

(6) Beperking -van ooriyd—'n. Werkgewer mag nie van sy
werknemer vereis of hom toelaat om-— '

(i) meer -as drie uur op 'n dag;

(i) meer as tien uur in.'n week;

oortyd te werk mie: .

(7). Vroulike werknemer—'n - Werkgewer mag nie van ’'n

~vroulike werknemer vereis. of haar toelaat om—

(@) tussen 6 nm. en 6 vm. te. werk nie;
(b)-op meer as vyf dae in 'n week na I'nm. te werk nie;
" (¢) meer as twee uur oortyd op ‘n dag of oortyd op meer as
drie agtcrleenvol'gende dae te werk- nie; _
“(d) meer as 60 dae ooriyd in 'n jaar te werk nie;
(¢) na voltooiing van haar gewone werkure op 'n dag, meer
- as een uur oortyd te werk nie tensy hy— . )
- (i) sodanige werknemer voor 12-uur middag daarvan in
- kennis gestel het; of. ' .
(i) sodanige werknemer voor die aanvang van sodanige
oortydperk van "m. to&e;l;«ende ete voorsien het; of
sodanige werknemwer betyds een sjieling en ses pem-
nies betaal het om 'n ete te nuttig voordat sodanige
cortydwerk moet begin. ) : . :

- (i)
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(8) Payment- ojj‘
ployee in respect| of: all owertime worked by.
at a raté not less|than one and one-third timés the wage earned.
Provuded that foi| the purpose of this sub-clause,- the expression

“wage” shall 'be- deemed to ‘include - the emp]oyecs .cost of
living allowance [prescribed from time to time in the cost of
living - regulations| framed under War Measure No.. 43 - of 1942
ag amended. K )

. (9) Savings. —T e pmvmons of: this clause” shall not appiy to
‘watchmen and the provisions of sub-clause (3) shall not apply
to a boiler attendant employed on shift work, and working not
more than eight hours per shift or to. a driver of a motor
vehicle or a labgurer assisting on such vehicle, and. the provi-
sions of. sub-clau es (3), {4) and -(6) shall not apply to an em-
ployee employed %n work necessitated. by a breakdown of-plant
or machinery or Py -other unforeseen emergency.

(10) Watchman |shall not be employed on more than six shifts
in any one week[ i

an. Foremen and othcr emp!oyees holdmg responstble post-
tions who receive a remuneration of not less than- £780 per
annum [pro\rlded ithat any cost’ of llvmg allowance received in
excess of the th est rate prescribed is terms of War Measure
‘No.-43 of 1942 (as am—nded} and any subsistence and transport
allowances received shall not be regarded as remuneration] are
exempted from tﬁf: provisior_ls- of this clause.

|| . 7. ANNUAL LE.wE

(I) Subject - ‘to. the provisions of sub- clause (2) an. employer
. shall grant the fa lowing annual leave in respect of each com-
pleted twelve monI hs. of, employment with him:—
(&) Grade 1, Grade 2. and Grade 3+ three weeks‘ .
-{b) Grade-4, Grade 5 and Grade 6: two weeks; .

and shall in respeq:t of each week thereof* pay to such empioyee
_ an_amount. of not less . than the weekly wage which he was
recewmg lmﬂiedlate]y ‘before the commencement of such.leave,

2 The Teave ‘referred-to- in sub- clause (1) shall be: granted at

a time to:--be ﬁ‘xet? by the employer; provided that— 4
- (i) if such leave has not been granted earlier it shall be
granted within
_twelve mon h‘: of employment to which it relates;

.(il;) the period qlf such leave shall not be concurrent with sick
- leave granted in terms of clause 9 nor with any period
- during whlch the employcc is reqmrcd to undergo mili-

‘tary trainin :
if New Year's Day, Good Frlday, Ascenswn Day, Day- of

(i)
~ such leave @nother .day shall. in substitution for each
such day, be added to the said period as a further period

of leave on.[ull payi

an em loyer may set off against such penod of 1._ave any

Gv

—

occa§lona] leave granted on full pay to his em-

"‘poyee at ‘hi emplovee’s request ‘made in writing: during
the twelve months of empleymem to. whu':h the peﬂod of
annual laeavﬂl relates. Rt

(3) The remuneraﬂon in respect of annual leave referred to in

sub-clause (1) sha]l' be paid not later than the last work. day |

before the date of! the commencement -of such leave.
(4} An employea!l whose contract of employment tcrmmates in
the first or any subsequent twelve months of employment with
. the same emplayelicbefore the period of leave referred. fo in
sub-clause (1) has accrued, shall, save as provided in the fourth
proviso to sub-clause {2), upon such termination be paid in
lieu of leave and respect of each completed month of such

period of less tham twelve months, not less than one-twelfth of

the weekly wage which he was receiving immediately before
the date of such -termination, multiplied by three in the case of
employees referred
of employees refer |ed to in clause 7 (1) (b)

. (5) An employeei who has become entitled to 'a period of
- leave in terms of sub-clause (1) and whose contract of employ-
“ment terminated before such leave has heen granted shall, upon
such termination, be paid in respect of Ieave the amounts
referred to in sub—clauses (1) and (4). ; B

" {6) For the purpase of “this clause the expresszon employ-
-ment ” shall be deemed fo 1nclude any period or perlods durmg
which an'_employ-eeus—— : _
(@) absent on leave in terms of sub-clause (I), ~
(b) required to uzdergo -military™ training;

(c) absent from work on the mstructwns or- at the reques( of
his employer,”

(dy absent on sick’ leave in lerms of ‘clause 9;

amounting in the aggregate to not more than twenty weeks in
any year (not including any leave granted wunder clanse 8
hereof) and shall bg ‘deemed to commence from. the date such
" employee entered hlé employer’s service.

Provided that if i any year the period of mxl:tary tralnlng of
any-employee is les§ than thirteen weeks, the period of twenty
weeks shall be reduced by a pericd equal to that by which the
: perlod of: trammg 1s| less than thirteen weeks. .

-ovériinie. —An employer shall pay -to hls em-_ ]
him remuneration’’

‘op ‘wagte van 'toepassing nie, en dic

two months of the completion of the |

the Covena:iil,‘ or Christmas Day falls within the period- of

'Word ' e

to in clause 7 (1) (@) and by tWO in the case

_dert:en weke. o - 2 N

{8) Bera!mg vir oor:yd——n Werkgewer ‘moet” sy* werknemer

ten opsigte ‘van -alle ‘oortydwerk wat hy vérrig het, besoldig teen™
_'n skaal van minstens 13 maal die loon wat hy verdlen, miet dlen ;

verstande dat, . vir dlB toepassing van hierdic- subklousule,
ultdrukl.mg A "loon geag word ‘die. -werknemer se. lewenskoste- 3
toelae in te sluit wat van tyd tot l%rd -voorgeskryf word in die

regulasies betreffende lewenskostetoe

maatregl No. 43 van 1942, soos gewysig, opgestel is. TG

(9). Voorbehoud —Die bepalings ‘van hierdie klousule is nie.
bepalings van- subkiousnle
(3) is nie op 'n kete[oppasser wat skofwerk verrig en _hoogstens -
agt uur per skof werk of op ’n motorbestuurder. of 'n arbe:der
wat op so 'n voertuig behulpsaam -is, van toepassmg nie, 'en die *
bepalings. van subklousules (3), (4) en (6; is mie- op n werknémer -
wat -noedsaaklike werk verrig: as gevolg van ’n . onklaarraking ~

van die. installasic of masjinerie of n ander onvoorsmnc nood-

geval, van toepassing nie. - -
- (10) Wagte mag nie meer as ses slmfte in 'n: week werk nie.’
(11) Voormanne ‘en - .ander werknemers. wat - verantwoordelike -

- betrekkings beklee en ’n besoldiging van minstens £780 per‘jaar-
ontvang (met dien verstande dat enige bedrag wat-hulle ‘aan.

hoir- lewenskostetoelae ontvang as dié betaalbaar volgens. die
hoogste - skaal wat kragtens Oorlogsmaatreél No..43 vanp, 1942, °
soos gewysig, voorgeskryf -word, en enige verblyf-" en ‘reistoelae . -

wat hulle ontvang, mie as beso!dlgmg beskou. moet word mc) 1s T

vrygeste] van die bepalmgs van hierdie klousule,
! 7. JAARLIKSE VERLOF. Vi '
(1) Behoudens -die bepalings van subk!ousule (2). : moel
werknemer ‘die volgende jaarlikse verlof ten opsigte vam elke
voltooide jaar diens by hom toestaad:— . .

(@) Graad 1, Graad'?2 en Graad 3: drie- weke.
(b) Graad: 4 ‘Graad 5 en Graad 6: twee weke;

en moel hy vir elke week daarvan aan sochmge werknemer n -

bedrag betaal- vah ‘minstens’ die ‘weekloon” wat’ *hy onrmddelhk

-

. yoor die begin van sodanige verlof ontvang het.:

(2) Die ‘veriof wat in subklousule (1) voorgeskryf word, moet

| ‘toegestaan word op n tyd wat ‘die wcrkgewcr belmai met dlen .

verstande dat— -

(i) as sodanige vertof nic ecrder toegestaan is me, dlt bmne
twee maande na voltooiing van die twaalf . maande di¢as
. waarop dit betrekking het, toegestaan moet 'word;
(i) die- tydperk van sodanige "verlof nie met- sml{tever]of wat
ooreenkomstig klousule. 8 toegestaan is, of met ’n tyd-
. perk. waarin, die -werknemer \rerphg is om- mllllére op-
leiding te ondergaan, mag saamval nie; - .
{iii)‘as Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag. Gelofte—
_ dag of- Kersclag binne " die tyc perk van sodanige - verlof -
. _val, nog ’n dag ter vervanging van elke sodamge dag, by
" T gcmemde tydperk gevoeg moet word as ’n veldera tyd-
“perk van verlof met volle besoldiging;.

betaling op” die skrifteilke versoek van sy. werknemer-aan
sodanige werknemer toegestaan is gedurende die” twaalf
"~ maaride diens. waarop die jaarlikse- verloftydperk betrek-
- king het, van sodanige t}dperk van verlof. kan dftrek

(3} Die besoldlgmg ten opsigte  van ]aanuksc verlof - wat m g

subklousule (1) voorgeskryf word, moet uiterlik op. die laaste
werkdag voor die- aanvangsdatum van sodamge venof 4betaa

(4 ’n Werknemer wie se dlenskontrak in d’le °erste tw.aa]f

Fih 2

S

maande of in enige daaropvolgende twaalf maande diens by die-" -

‘selide werkgewer eindig voordat.die verlofiydperk gemeld -in,
‘subklousule (1), aangebreek het,
.voorbehoudsbepalmg van subklousulc (2} by sodanige begindi- .
-ging, in plaas van verlof en ten opsigte van elke:, voltooide

moet, behoudens die vierde

maand van sodanige tydperk van minder as twaalf: maandée; min-

aes wat kragtens” Oorlags- Et

- (V) 'n werkgewer elke dag geleentheidsverlof wat rr-et volle ~

stens die volgende befaal word: Een-twaalfde van die weeklaou\ :°

wdt hy ontvang het onmiddellik voor die datum-van sodamge :
begindiging, vermenigvuldigz met drie in dic geval vin werk--
némers wat in klousule 7 (1) (a) ‘genoem word en met twee:-in "
die dgeval van werknemers wat in klousuk (JJ (b) gcnoem
WOoTH -

(5) 'n Werknemer wat oore.cnkomst]g die bepa*lmgs van sub- vy 5

k]ousule (1) geregtig geword het op 'n tydperk van verlof en wie-
se dienskontrak geéindig het _voordat sodanige verlof verleen is,
moet, by sodanige beéindiging, die bedrae wat -in. subklousules
(1) en (4) genoem word, ten opsigte van dié verlof betaal word,

{6) Vir die mepassmg wvan hierdie klousule word die ultdrul\-
kmgs ,» diens
’n werknemer— :

(@) met verlof afwes;g is omeenkomshg d:c bepahngs van sub-

" klowsule (1); - :

(b) militére” opleiding moet ondergaan, <

(¢) van &y werk afwesig is op las van of op dle ver.sock van

© sy werkgewer;

(d) ooreenkomstig die bepalmgs yan klousule 9 afwes;g is met

 siekteverlof; 3

geag enige tydperk of tydperke in te slult waarm ~_

£

en wat aitesaam (maar met mtsondermg van verlof wat ooréen- .

komstig klousule 8 thiervan toegestaan is) op nie meer as twmtlg

- weke in enige jaar te sfaan kom nie; en word dié diens, geag fe

begin op die datum waarop sodanige werknemer by’ sy, “werk-" -
gewer.in diens getree het; met dien verstande dat, as 'n werk- -
nemer se tydperk van militére opleiding in enige jaar minder as
dertien. Wakc is, die tydperk van twintig weke verminder moet -
word met °'n tydperk wat gelyk is aan die tydperk wat- oorbly
nadat die - opIeldmgstydperk afgetrek 13 van die tydperk van’
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: ‘8. LONG SERVICE LEAVE. -

. An employer shali grant to all employees within grades 1, 2,

3 and. 4 additional leave in recognition of long service as-

follows:— - . - ‘

.. (a) In the eleventh year of service: three weeks additional

leave.

(b) In the twenty-first year of service: six weeks additional

leave. - ° : . T - s

. (Nore—The above extra leave is'in respect of the year

- in question only and does not recur annually. Arrange-

ments. for taking such leave shall be made with the em-

ployer.) ) :

(¢) In- the twenty-second year of service and thereafter
Cannually: an additional week’s leave.

9. Sick LEAVE.

. (1) An employer shall grant to his employee after three
nionths’ employment with him and who is absent from work
through sickness or accident not caused by his own misconduct
other than an accident compensable under the Workmen's
. Compensation Act, 1941, ninety-two working hours’ sick leave
in the aggregate during any cycle. of twelve months of empioy-
“ment with him and shall pay to him in respect of each hour
thereof an amount not less than one forty-sixth of the weekly
wage which he was receiving immediately before the commence-
ment of such leave: Provided that the employer may require
the production of a certificate signed by a registered muedical
practitioner showing the nature and the duration of the em-
ployee’s illness in respect of each period of absence for which
payment in claimed: Provided further that where in any factory
there exists or may be established by virtue of anm agreement
between the employsr and his employees or between any em-
ployer: and a duly : registered trade uniom, a sick benefit or.
provident fund to which the employer contributes in respect of
each of his employees an amount not less than the amount paid
or payable by cach such employee and out of which fund an
employee is, in case of absence or absences, from work on
account of sickness or accident (other than an accident
compensable under the Workmen’s Compensation Act, [941).
entitled to receive in the aggregate in any cycle of twelve

" months not less than an amount equivalent to his full wages
for two weeks in respect of such absence or absences, in circum-
“stances substantially not less favourable to the employee than
this provison, the terms of this clause shall not apply.

(2) Where_an employer is by any law required to pay-fees for
 hospital or medical treatment in -respect of an employee and
. pays such fees, the amouni so paid may be set off against the

payment due in respect of incapacity in terms of this clause.

(3) For the purpose of this clause the expression ‘* employ-
- ment” ghall have the same meaning as in clanse 7 (6).

10. PupLic HOLIDAYS AND SUNDAYS.

(1) Whenever an employee other than a casual employee
works on a -Sunday, his employer shall either— s o T
{a) pay 'the employee not less -than double the wage payable
“in respect of the period ordinarily worked by him on a

: week day; or !

(b) pay the employee not less than one and one-third his

’ ordinary rate of wage in respect of the total period
worked on such Sunday, and grant him within seven days
. of such Sunday, one day’s holiday, and pay him in res-
pect thercof, wage at a rate of not less than his ordinary
rate of wage as if he had on such holiday worked his
average ordinary working hours for that day of the week.

Sunday, his em-

(2) Whenever a casual employee works on a :
preseribed

- ployer shall pay to him not less than double the wage
in clause 4 (3) for a casual employee.

(3) If an employee other than a casnal employee does not
work on Good Friday, Ascension Day, Da of the Covenant,
Christmas. Day or New Year’s Day, his employer shall pay him
in respect of such day, wage at a rate not less than his ordinary
rate of wage as if he had on such day worked his average
. ordinary working -hours for that day of the week.

(4) Whenever an employee other than a casual employee
works on Good Friday, Ascension Day, Day of the Covenant,
Christmas Day or New Year’s Day, his employer shall pay
him ‘wage at a rate not less than his ordinary rate of wage in
.respect of the total period worked on such. day, in addition to
_the wage to which he would. have been entitled had he not so

worked.

~ (5) Whenever a casual employee works on Good Friday,
Ascension Day, Day of the Covenant, Christmas Day or New
Year's Day, his employer shall pay to him for each such _day;
not less than the daily wage prescribed in clause 4 (3) for a
casual employee plus, in. respect of each hour or part of an
hour so worked, such wage divided by eight. -

(6) Savings—This clause shall not apply to—

(e) foremen and other employees holding responsible posi-

" tions who receive a wage of not less than £780 . per
annum - [Provided that any cost of living allowance
received in excess of the highest rate prescribed in terms
of War Measure No. 43 of 1942 (as”amended) and any

subsistence and transport allowances received shall not 1~

be regarded as wage] and are exempt from the provisions of
. this clause; 2 ;
(b) watchmen, :

10

8. LANGDIENSVERLOF, :

'n Werkgewer moet, ter erkenning van lang diens, aan alle
_werknemers in grade 1, 2,.3 en 4 addisionele verlof soos volg
toestaan;— : T

(@) In die elfde jaar diens: drie weke addisionele verlof,

(h) In dlg een-en-twintigsie jaar diems: ses weke addisionele

verjof. ; ) )

(Opmerking—Bogenoemde ckstra verlof word slegs ten
opsigte van die betrokke jaar toegestaan en word nie jaar-
iiks herhaal nie. ReBlings om sodanige verlef te ncem,
moet met die werkgewer getrel word) !

(c) In dic twee-en-twintigste jaar diens en daarna jaariiks:

addisionele week verlof.
; 9. SIEKTEVERLGFE.

(1) 'n Werkgewer moet aan sy werknemer wat na drie
maande diens by hom van sy werk afwesig is weens siekte of 'n
ongeluk (maar witgesonderd 'm ongeval waarvoor. skadeloosstel-
ling ingevolge die Ongevallewet, 1941, betaalbaar is} wat nie
deur sy cie wangedrag veroorsaak is nie, altesaam twes-en-
negentig werkure siekteverlof toestaan in enige kringioop van
twaa'f maande diens by hom en moet hom ten opsigte van elke
uur gaarvan 'n bedrag beiaal van minsiens een ses-en-veertigste
van die weekloon wat hy onmiddzllik voor die begin van so-
danige verlof ontvang het; met dien verstande dat die werk-
gewer ten opsigte van elke tydperk van afwesigheid waarvoor
betaling gekis word, kan vereis dat'’n sertifikaat voorgelé word
wat .deur ’n geregistreerde genzeskundige praktisyn onderteken
is en wat die aard en die dour van die werknemer se ongesteld-
heid meld; en voorts met dien verstande dat, waar daar inge-
volge ’r{ ooreenkoms tussen die werkgewer en sy werknemers .of
tussen ‘n werkgewer en 'n. behoorlik geregistreerde wvakvereni-
ging, in enige fabriek ’n siektebystands- of - voorsorgsfonds
bestaan of gestiz mag word, waartoe die werkgewer ten opsigte
van elkeen van sy werknemers 'n bedrag bydra wat nie minder
is nie as die bedrag wat deur elke sodanige werknemer betaal
word of betaalbaar is.en waaruit 'n werknemer, wanneer hy van
sy werk afwesig is weens siekte of 'n ongeluk (uitgesonderd ’n
ongeluk waarvoor skadeloosstelling ingevolge die Ongevallewet,

]

n

1941, betaalbaar is), in enige kringloop van twaalf maande ten

opsigte van sodanige afwesigheid altesaam minstens 'n bedrag
gelyk aan sy volle loon vir twee weke moet ontvang onder om-
standighede wat wesenlik nie minder gunstig vir die werknemer
as hierdie bepaling is nic, die bepalings van hierdie klousule nie
van toepassing is nie, S

(2) Waar daar by wet van 'n werkgewer vereis word om gelde
vir die hospitaal- of geneeskundige behandeling van 'n- werk-
nemer te betaal en waar die werkgewer sodanige gelde wel betaal
kan die bedrag aldus betaal, afgetrek word van die betaling wat
ingevolge hierdie klousule ten opsigte van ongeskiktheid ver-
skuldig is. .

(3) Vir die toepassing van hierdie Klousule, het die uitdrukking
. diens™ dieselfde betekenis as in klousule 7 (6). :

10. OPENBARE VAKANSIEDAE EN SONDAE,

\ (1) Wanneer 'n werknemer, uitgesonderd 'n los werknemer, op
n Sondag werk, moet sy werkgewer aan sodanige werknemer—

(@) of minstens dubbel die loon betaal wat betaalbaar is ten
OPS’Ete van die tydperk wat hy gewoonlik op 'n weekdag
werk;

(b) of minstens een en een-derde maal sy gewone loon betaal
ten opsigte van die totale tydperk wat hy op sodanige
Sondag gewerk het en hom binne sewe dae van sodanige
Sondag af een dag vakansie toestaan en hom ten opsigte
daarvan ’n loon betaal wat nie minder is nie as sy
gewone loon wat hy sou ontvang het as hy op sodanige
vakansiedag sy gemiddelde gewone werkure vir daardie
dag van die week gewerk het.

(2) Wanneer ‘n los werknemer op ’n Sondag werk, moet sy
werkgewer hom minstens dubbel die loon betaal wat in klousule
4 (3) vir 'n los werknemer voorgeskryf word.

(3) As ‘n werknemer, uitgesonderd ’n los werknemer, nie op
Goeie Vrydag, Hemelvaartdag, Geloftedag, Kersdag of Nuwe-
jaarsdag werk nie, moet sy werkgewer hom ten opsigte  van
‘sodanige dag 'n loon betaal wat nie minder is nie as die gewone
loon wat hy sou ontvang het as hy op sodanige dag sy gemid-
delde gewone werkure vir daardie dag van die week gewerk het.

(4) Wanneer 'n werknemer, uitgesond~rd 'n los werknemer. op
Goeie Vrydag, Hemelvaartdag, Gelofiedag, Kersdag of Nuwe-
jaarsdag werk, moet sy werkgewer hom bepewens die loon waarop
hy geregtig sou gewees het as hy nie aldus gewerk het nie, 'n
loon betaal wat nie minder is nie as sy gewone loon ten opsigte
van die totale tydperk op sodanige dag gewerk.

(5) Wanneer 'n los werknemer op Goeie Vrydag, Hemelvaart-
dag, Geloftedag, Kersdag of Nuwejaarsdag WCI)"k, %noet sy werk-
gewer hom, vir elke sodanige dag minstens die daaglikse loon
wat in klousule 4 (3) vir ‘n los werknemer voorgeskryf word, plus, .
ten opsigte van elke uur of gedeelte van 'n uur aldus gewerk
sodanige loon verdeel deur agt, betaal. :

(6) Voqrbehoudsbepah'ngs.—-Hierdic klousule is nie van toe-
passing nie op—
(a) voormanne en ander werknemers wat verantwoordelike
betrekkings beklee en ’n loon van minstens £780 per jaar
- ontvang (met dien verstande dat enige bedrag wat hulle
aan ho#r lewenskostetoelae ontvang as dié betaalbaar
volgens die hoogste skaal wat kragtens Qorlogsmaatregl
No. 43 van 1942, soos gewysig, voorgeskryf word, en -
enige reis- en verblyfkeste wat hulle ontvang, nie as loon
beskou moet word nie) eén hulle is vrygestel van die
bepalings van hierdie klousule;
(b} wagte.
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- 11, INcenTIVE, RATES WoRK, e
(1) Subject to ‘the provisions contained in clause 5 (6), an em-
ployer shall pay to- his employee who is engaged on incentive
rates work, remuneration at:a rate: agreed to between employer.
and employee; provided - that, irrespective of the’ gudntity or
output of the work done;-the employer shall pay fo. the em-

ployee not less than— - - P
(@) in the case| of an employee, other than a casnal employee,
in respect;of each week during which work is performed
on the incentive rates basis, the weekly wage prescribed
in clause 4 (1), read with clause.6 (8), for an employee

of his class and area; .

{(b) in the case of a casual employee, in respect of each day
on which work is performeed on the incentive rates basis,
the wage prescribed in clause 4 (3), read with clause 6
(8). A 5 ! i

(2) An employer shall cause to be displayed and maintained in
a conspicuous position in his establishment, a schedule o the
incentive rates work scale of pay referred to in sub-clause (1).

(3) An employer or an employee who intends to cancel- or
to negotiate for any alteration of any agreement in respect of
incentive rates work, shall give not less than one week’s written
notice of such infention. o B :

12. OVERALLS AND PROTECTIVE CLOTHING.

An employer shall supply and maintain in’ good condition free
of charge any overalls and/or_protective clothing which he may
require his employee to wear or which _by any law or regulation
he may be comptlled to provide for his employee.

I13. CERTIFICATE OF SERVICE.

. An employer shall upon termination of the contract of em-
ployment of .any of his employees, other than a labourer or a
casual employee, furnish such ‘employee with a certificate of
service showing the full names of the employer and employee,
the nature of employment, the dates of commencement and
termination of thé contract and the.rate of remuneration at the
date of such termination. .

14. TERMINATION OF CONTRACT OF EMPLOYMENT.

" (1) An employer or his employee. other than’ a casual - em-
ployee, shall give not less than twenty-four hours’ notice during
the first four .weeks of employment and thereafter not less than
one week’s notice! of his intention to terminate  the contract of
employment or shall pay or forfeit in lieu- thereof, not less
than— Yy : :

(@) in the case of twenty-four hours’ notice, the weekly wage
“ which the employee was receiving immediately before the
date of such termination divided by six in the case of an
employee who works a six-day week, and five in the case

of an employee who works a five-day week;

by in the case of 'a week’s notice not less than the weekly
wage which the employee was receiving immediately
before the date of such termination:
Provided that this 'shall not affect— )

(i) the right of an employer or an employee to terminate a
contract of employment without notice for any cause
recognised by law as sufficient; _ \

(i) any written agreement between an employer and his em-

ployee which provides. for a period of notice of equal
duration on'both sides and for longer than one week.

(2) When an agreement is entered into in terms of the second
proviso to sub-clatise (1) the payment or forfeiture in lieu of
notice shall be pioportionate to the period of notice agreed
upon. o =

(3) The notice neferred to in sub-clause (1) shall take effect
from the day on which it is given: Provided that the period of
notice shall not rup concurrently “with nor shall notice be given
during the employee’s absence on annual leave in terms of
clause 7 or sick leave in terms of clause Y or during any period
of military training undergone by the employee.

15. Sa0RT TIME.

Whenever the ordinary hours of work as prescribed are
reduced on account of short time a deduction may be made
by an employer from- his employee’s remuneration, in respect
og each hour of ‘such reduction, of one forty-sixth of the
weekly wage presciibed in clause 4 provided that no deduction
shall be made— )

(1) in the case of short time arising out of temporary slack-
ness of trade or shortage of raw material or transport
unless the employer has given his employee not less than
eight hours inotice of ‘his intention so to reduce the
ordinary hours of work;

(2) in the case of short time arising out of vagaries of weather
or a general breakdown of plant or machinery due to
accident or other unforeseen emergency in respect of the
first hour not worked unless the employer has given his

employee notice on the previous day that no work will
be available. :

AL, AANSPORINGSLOONWERK. . . . .
(1) Behoudens dic bepalings van klousule 5 (6), moet ’n
werkgewer aan sy werknemer wat aansporingsloonwerk doen, 'n

* besoldiging “betaal teén 'n’skaal waaroor die werkgewer en die
- werknemer -ooreengekom het; met dien verstand
. die. hecveelheid -of die omvang -van. die verrigte- werk. die-werk-""

dat, ‘ongeag’
gewer aan die werknemer minstens die volgende moet betaal: — .
(a) In die geval van 'n werknemer, uvitgesonderd ’n’los- werk- -

nemer, ten opsigte van elke week waarin werk op die -

& aansporingsloongrondslag verrig word, die weeklleon wat
in klousuie 4 (1), gelees met klousule 6 (8), vir 'n werk-
nemer van sy klas en gebied voorgeskryf word; a

() In die geval van ’'n los werknemer, ten opsigte|van elke

dag waarop werk op die aansporingsloongrondslag verrig
.word, die loon. voorgeskryf in klousule 4 (3), .Beiees met
klousule & (8). : ‘ {2 d

(2) ’n Werkgewer moet 'n lys van die skale vir aémsporihg&- .

loonwerk gemeld in subklousule (1), op 'n duidelik sigbare plek
1n Sy iarigting vertoon er in stand hou. . | A

(3) 'n Werkgewer: of 'n werknemer wat voornemens lis om 'n .
ooreenkoms ten-opsigle van. aansporingsioonwerk in te trek of om
onderhandelings in verband met 'n wysiging van sodanige ooreen-
koms aan te kncop, moet minstens een week. vooraf - skriftelik’
kennis gee van sodanige voorneme. o s g i
12: OORPAKKE EN BESKERMENDE KLERE,

'n Werkgewer moet alle oorpakke en/of beskermende klere wat

hy van'sy werkgewer mag vereis om te dra of wat hy ingevolge 'n
wet of 'n regulasie verplig. is om aan sy werknemer te verskaf, -
kosteloos verskaf en in 'n goeie toestand hou. Lo =0

13. DIENSSERTIFIKAAT. - ~° -

‘n Werkgewer moet by die betindiging van die dienskontrak
van enlgeen van sy werknemers, uitgesonderd ’n arbeider of 'n -
los werknemer, sodanige ~werknemer voorsien van ’n’ diens-
sertifikaat waarop die volle pame van dic werkgewer én die.

werknemer, die aard van die werk, die begin- en begindigings-
-datum van die kontrak en die besoidigingskaal ten tyde. van.

sodanige bedindiging gemeld word, - Pt

14, BEEINDIGING VAN DIENSKONTRAK.

-

(1) 'n Werkgewer of sy werknemer, vitgesonderd ’n los werk-- . -

nemer, moet gedurende die eerste vier weke diens minstens vier-

en-twintig uvur, en daarna minstens een week vooraf kennis ‘gee -
moet in, -

van. sy voorneme om die dienskontrak te begindig of
plaas daarvan minstens die volgende betaal of verbeur;—

(@) In die geval waar vier-en-twintig uur vooraf kennis gegee
: moet word, die’ weeklikse loon wat die werknemer on-
middellik voor die' datum van sodanige begindiging
ontvang het, verdeel-deur ses in die geval van ’a werknemer
wat ses dae per week werk en deur vyf in die geval van _

'n werknemer wat vyf dae per week werk;

{0} in die geval waar 'n week vooraf kennis gegee moet word,
minstens die weekloon wat die werknemer onmiddellik -

voor die datum van sodanige begindiging ontvang ‘het;

Met dien verstande dat dit nie inbreuk mag maak nie op—
(i) die reg van ‘n werkgewer of 'n werknemer om "n diens-
kontrak sonder kennisgewing te begindig om 'n regsgeldige
rede; ; )
(i) 'n_skriftelike ooreenkoms tussen 'n werkgewer en sy werk-
nemer waarin voorsiening gemaak word vir 'n kernis-
gewingtydperk van gelyke duur vir albei partye en van-
langer as een week. L v
(2) Wanneer 'n ooreenkoms kragtens die tweede voorbehouds-

bepaling van subklousule (1) aangegaen word, moet dic betaling -

of ‘verbeuring in plaas van kennisgewing in verhouding wees
met die kennisgewingtydperk waaroor daar ooreengekom is. -
- (3) Die kennisgewingtydperk genoem in subklousule (1), begin
op die dag waarop daar kennis gegee word; met dien verstande
dat die kennisgewingtydperk nie met die werknemer se afwesig-
heid met jaarlikse verlof ooreenkomstig die bepalings van klousule
7 of siekteverlof ooreenkomstig die bepalings van klousule 9.of
met enige tydperk waarin die werknemer militére opleiding onder-
gaan, mag saamval nie en dat daar ook nie gedurende boge-
noemde tydperke van afwesigheid kennis gegee mag word nie;

. 15. KortryD. ks '
Wanneer die gewone werkure soos voorgeskryf, ingekort word
weens korttyd, kan ’n werkgewer ten opsigte van-elke uur van
sodanige inkorting, een ses-en-veertigste van dic weekloon
voorgeskryf in klousule 4, van sy werknemer se besoldiging af-
trek, met dien verstande dat
nie— .
(1) in die geval van korttyd wat ontstaan uit 'n tydelike han-
delslapte of 'n tekort aan grondstowwe of vervoer,. tensy
die werkgewer sy werknemer. minstens agt .uur veoraf

geen aftrekking mag . geskied.

kennis gegee het van sy voorneme om die gewone werk-

ure aldus in te kort;

(2) ten opsigte van die eerste unr wat nie gewerk WQrd'nie in
die geval van korttyd wat ontstaan uit ongunstige -weers-
esteldheid of ’'n algemene onklaarraking van die instal-

asie of masjineric weens 'n ongeluk of ’n ander onveor- -~

siene noodgeval, tensy die werkgewer sy werknemer .dig

vorige dag in kenhis

5 gestel het dat daar geen werk beskik- -
baar sal wees nie. )

el
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CH '_;6; EXHIBITION -OF. Acng'_ﬁmzﬁ_‘r; T -
- “Every employer shall affix and keep affixed a legible copy of
this Agreement-in a conspicuous Elace in - his establishment,:
where it is readily accessible to all his employees. BoEts

17. EXEMPTIONS.

(1) The Coﬁna_i[ may grant exemption from any omne of the |

provisions of this 'Agreement to or in respect of any person.
(2) The Council shall fix the conditions, subject to which
-éxemption shall operate, provided that the Council may, after
‘seven days’ notice has been given to the person concerned,
withdraw any exmption whether or not the period for which
éxemption has been ‘granted, has expired.. - E ;
o, 18. ADMINISTRATION OF. AGREEMENT.
(1) The Council shall be the body responsible for the admini-
stration of the Agreement, and may issue expressions of
opinion not inconsistent with the provisions thereof for the
guidance' of  employers and empleyges. .
* (2) Any dispute which may arise regarding the interpretation
of any of the provisions of this Agreement shall ‘be referred to
the -Council. ; : -
) 19. EMPLOYMENT OF MINORS. .
° No. person under the age of 15 years shall be employed in
the Fertilizér Industry.- . : i
" Signed for and on behalf of the parties ‘this 21st day of July

R. W. Muits, Chairman. .
i G. LITHGOW, Vice~Chairmhn.

P. H. THOMAS, Secreiary.
No.5T21 - - . [22 April 1960.
! HACTORIES,.MACHIN-E_RY- AND BUILDING WORK

" FERTILIZER MANUFACTURING INDUSTRY,
777 DURBAN AND PINETOWN.

“© 7, Jouannes pE KLERK, Minister of Labour, in terms of
* sub-section (1) of section twenty-two of the Factories,
" Machinery and Building Work Act, 1941, declare the
provisions of the Agreement ‘and .notice relating to the
Fertilizer Manufacturing Industry, Durban and Pinetown,

" published under Government Notice No. 571 of the 22nd
"+ April, 1960, to be not less favourable to the persons whose
- hours of work aré regulated. thereby than the relative
provisions of the said Act.-. . Lo

-J. DE KLERK,

.Mipister of Labour, '

- GOVERNMENT GAZETTE EXTRAORDINARY; 22 APRIL 1960

; '16. VERTONING VAN OOREENKOMS. o
) _E!ke.werkgé_we_r moet_'n-leesbare eksemplaar van hierdie oor-
ecnkoms, aanbring en aangebring hou op ’n duidelik sigbare
g!ek__km sy - inrigting waar al sy werknemers dit maklik kan
ereik, ’ ’

17. VRYSTELUNGS.

. (D) Die Rdad kan vrystelling van enigeen van die bepalings
van hierdie Goreenkoms aan of ten opsigie van enigeen verleen.

(2) Die Raad moet die voorwaardes vasstel waarop vrystelling -
verleen word; met dien verstande dat die Raad, na sewe dae
kennisgswing aan die betrokke persoon, 'n Vrystelling kan in-
trek afgesien daarvan of die tydperk waarvoor dit verleen is,
verstryk het of nie, y

18. TOEPASSING VAN OOREENKOMS.

(1) Die Raad is die liggaam wat vir die toepasisng van die
ooreenkoms verantwoordelik is, en hy kan vir die leiding van
werkgewers en werknemers menings uitspreek wat nie met die
bepalings van die Qoreenkoms onbestaanbaar is nie. E:

(2) Enige geskil omtrent die uitleg van -enigeen van die
bepz{\!lmgs van hierdie Qoreenkoms moet na die Raad verwys
word. ’

19. INDIENSNEMING VAN MINDERJARIGES,

Niemand onder dieAleefty'd van 15 jaar word in die” Kunsmis- -
vervaardigingsnywerheid in diens geneem nie.

Geteken vir en namens die-partye op hede die 2iste dag van
Julie 1959. 3

R. W, MiLLs, Veorsitter.
G. Lmracow, Ondervoorsitter.

P. H. THOMAS,. Sekretaris,
e e e e

No. 572.] . . [22 April 1960,

WET OP FABRIEKE, MASJINERIE EN BOUWERK,

1941.

KUNSMISVERVAARDIGINGSNY WERHEID,
DURBAN EN PINET\OW_N.

Ek, Jonannes pE KLERK, Minister van Arbeid, verklaar
kragtens subartikel (1) van artikel twee-en-twintig van die
Wet op Fabricke, Masjinerie en Bouwerk, 1941, dat die
bepalings van die Ooreenkoms en kennisgewing in verband
met die Kunsmisvervaardigingsnywerheid, Durban en
Pinetown, gepubliseer by Goewermentskennisgewing -No.
571 van 22 April 1960, vir die persone wie se werksure
daarby gereél word, nie minder gunstig as die ooreenstem-~

‘mende bepalings van genoemde Wet is nie.

J. DE KLERK,
Minister van Arbeid.
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