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- Bk, Jorannes pr KLERK, Minister van Arbeid, verklaar -

- K _JOHANNES pe Kierg, Minister of Labour. do
' ; ; =% hierby— <

hereby—

(@ in lerms- of paragraph (@) of sub-section (1) of | (a) kragtens paragraaf (@) van subartikel (1) van é‘ftiﬁ{gl-.'j_ )

section forty-cight of the Industral Conciliation,
Act, 1956, as amended, declare that all the provi-
gions of the Agreement which appears in- the
Schedule hereto and which relates to the Rubber
Manufacturing Industry, shall be binding from the

" second Monday after the date of publication of |

this notice and for the period ending three years
from the said second Monday, upon the employer
and the trade union which entered into the said

Agreement and upon’ the employees who are |

members of that union:

© (b) in terms of paragraph (). of sub-section (1) of

section forty-eight of the said Act, declare that the
provisions contained in clauses 1-(c), 3 to 19
(inclusive) and 21 to 23 (inclusive) of the said

. Agreement shall be binding from the second Mon- |

day after the date of publication of this notice and
for the period ending three years from the said

second Monday, upon all employers and employees |

other than those referred to- in paragraph. (a) of
this notice engaged or employed in the said
Industry in the area occupied by Dunlop South

_ Africa, Ltd.. in the Magisterial District of Durban;
. and : - : ; h

fc) in terms of paragraph (@) of sub-section (3) of
section forty-eight of the said Act, declare that in

‘the area occupied by Dunlop South Africa, Ltd., | it

_in the Magisterial District of Durban and from | tot en met 13, 15 tot en met 19 en 21 tot en met 237 7
the second Monday after the date of publication of "~ van genoemde Ooreenkoms vanaf die tweede Maan- o E
this notice and for -the period ending three years . dag na die datum van publikasie van hierdie kennis- -
from the said second Monday, the provisions con- gewing en vir die tydperk wat dric jaar vanaf die”. " .
tained .in clauses 1 (¢}, 3 to 8 (B) (i) (inclusive), - ‘genoemde tweede Maandag eindig in die gebied . .
'8 (B) (iv) to 13 (inclusive), 15 to 19 (inclusive) and geokkupeer deur Dunlop South Africa, Ltd.. in:l
21 to 23 (inclusive) of the said Agreement shall | dic landdrosdistrik Durban, ‘mutatis mutdndis = . .
mutatis mutandis be binding upon all Natives em- " bindend is vir alle Naturelle in “diens in genoemde .*.--

ployed in the said Industry by the employers-upon

~ ‘whom any of the said provisions are binding in

pect of employees and upon those employers in
respect of Natives in their employ. ™

J. DE KLERK, |
' Minister of Labour.

14544

agt-en-veertig van die Wet op Nywerheidsversoe- =

ning, 1956, soos gewysig, dat al die bepalings van

die Qoreenkoms wat in die Bylae hiervan verskyn
en op die Nywerheid vir die Vervaardiging van -

kennisgewing en vir die tydperk wat drie jaar vanaf -

" die genoemde tweede Maandag eindig, bindend is

'Rubbergoedere  betrekking het, vanaf die tweede - : '
Maandag na die datum van publikasie van hierdie .

vit die werkgewer en vakvereniging wat genoemde .

Qoreenkoms aangegaan het en die werknemers-wat .~

lede van daardie vereniging is;

() kragtens paragraaf (b) van subartikel (1) v'&n-a-r'tike_l’:‘-':_'_ :

agt-en-veertig van genoemde Wet, dat die bepa< .

" lings in klousules 1 (c), 3 tot en met 19 en 21 tot

en met 23 van- gerioemde Ooreenkoms vanaf die -
tweede Maandag na dic datum van publikasie van« ~ °

 hierdie kennisgewing en vir die tydperk wat drie - .
jaar vanaf die genoemde tweede Maandag eindig, /.
~ bindend is vir alle ander werkgewers en werknemers =
~ as dié vermeld in paragraaf (@) van hierdie kennis- . -

. gewing, betrokke by of in diens in genoemde .

Nywerheid in die gebied geokkupeer deur Dunlop

South Africa, Ltd., in die landdrosdistrik Durbany
~en 2 o i ; £

agt-en-veertig van genoemde Wet, dat die bepalings -

" in klousules 1 (¢). 3 tot en met 8 (B) (ii). 8 (B) (iv).

{c) kragtens paragraaf (a) van subartikel (3} va:r'i 'ér_t'i'kel' g _' )

Nywerheid by die werkgewers vir wie enige 50 A

van naturelle in hul diens.
_ J.DBE KLERK,

Minister van A_r_be_id;'

© 16436 -

_danige bepalings ten opsigte van ~“werknemers . |
bindend is en vir daardie werkgewers ten opsigte -

i
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ol  “SCHEDULE. % .. % ¢ ' S A AR S A :
R et e (memmes e S 7| NYWERHEIDSRAAD VIR DIE RUBBERNYWERHEID ¢
- INDUSTRIAL COUNCIL FOR THE DURBAN RUBBER | .~ -~ -7 s e I
o 0 g g = S E ISR R Pl sk s g e, W IS ol "
s : 5 -QOREENKOMS '
-~ AGREEMENT \ S,

5 s v ; e : it aangegaan ingévolge die bepalings vari die Wet op -Nywe:rhcids-
“ entered into in accordance with the provisions of the Industrial | VErSoening, 1956, deur en_ tussen- "
Conciliation Act, 1956 (as amended), by-antd between Dunlop South Africa, Limited -
" " Dunlop South Africa, Limited o “ (hieronder ,, die werkgewer ” gemoem), aan die -een- kant, en die
(hereit:afier referred to as “ the employer ™),-of the one part, and i Durban Rubber Industrial Union -
_the - R | (hieronder ,, die werknemers” of die ,, vakvereniging ? genoe
N o Durban Rubber Industrial Union - g,an die ander kant, m, lgmg . gen m}
(hereinafter’ rcferred to as. “the eniployees” ot the wat die partye is by die Nywerheidsraad vir die Rubbernywer-
_unign ”'); of the other part, - e 2 heid (Durban), ter vervanging van die Qoreenkoms tussen die
beirig ' ths. parties to the Durban Rubber Industrial Council to | partye aangegaan, soos gepubliseer by Goewermentskennisgewing
- replace the Agreement entered intd between the parties, published .| MNo. 1414 van 3 Augstus ‘1956 _.en verleng by Goewerments-
. - under Government. Motice No. 1414 of 3rd August, 1956, and | kennisgewing No. 1198 van 9 Augusiug 1957, -
“extended by Government, Notice No, 1198 of Sth August; 1957..f . . : : g

“{rade

_ _ 1. BESTEK - VAN TOEPASSING.

. {A) Die bepalings van hierdie Ooreenkoms moeét - deur die
werkgewer nagzekom word en deur al die werknemers wat lede
van die Vakvereniging is en in die Nywerheid in diens-is en vir
wie in hierdie Qoreenkoms lone voorgeskryf word.

'(B) Die.Qoreenkoms is van-toepassing op dic gebied wat tans
deur die werkgewer geokkupeer word en binne die landdrosdistrik
Durban- geleg is. o g

(C) Die- Qoreenkoms is nie van toepassing op vroulike. werk-
nemers nie.

1, SCOPE ‘OF ~APPLICATION, .
: (A)“The ‘terms of this Agreement shall -be observed by -the
... remployer and by all the employees employed. in the Industry,
who are members of the trade union, and for whom wages are
prescribed in this Agreement. . . -
" +.(B). The Agreement shall apply to the area “presently -occupied
- by.the employer and situated in the Magisterial Distriet. of

' (C).The Agreement shall not apply to female employees. _ F o o B _
- 3 . . : 2. GELDIGHEIDSDUUR VAN COREENKOMS.

(A) Hierdie Qoreenkoms tree in werking op die datum wat die
Minister van Arbeid ingevelge artikel agt-en-veerrig van die Wet
mag bepaal en bly van krag vir ’n tydperk van drie jaar vanaf
sodanige datum of vir sodanige ander tydperk as wat hy mag
vasstel. : . . )

(B) Die partye kan met wedersydse instemming en in behoorlike

- vorm die bepalings van hierdie Qoreenkoms van tyd tot tyd wysig
deur aanvullingsooréenkomste wat gelyktydig met hierdie Qoresn-
koms  vir bepaalde tydperke, al na besluit word, -van- krag sal
wees.

© . 2. PERiop oF OPERATION OF AGREEMENT. .
" (A) This Agreement shall come inio_operation on such date
“-as may be fixed by the Minister. of Labour, in terms of section
forty-eight of .the Act and shall remain in force for a period
" of three years from 'that date or for.such® other period as may
*, be detegmined by him. o N, 5 8, __
. (B) The parties ‘may by consent and in due form, vary the
terms- of ‘this Agreement .from time to time by supplementary
- agreements, to operate concurrently with this Agreement for
_such periods as may be decided. :
TR e 3. DEFINITIONS. ik
" (A) Any expressions used in this Agreement which are defined

1

i the Act, shall have the same meanings as in that Act, a

"-reference to an Act shall include any :amendments of such Act:

_ 3. WOORDOMSKRYWING. T
(A), Alle uitdrukkings wat in hicrdie Ooreenkoms gzbesig word
en in die Wet omskryf s, het dieselfde betekenis as in daardie
Wet; 'n verwysing na n Wet omvat alle wysigings van sodanige
Wet en voorts; tensy strydig met die samehang, beteken—

'_'and_ further, unless . inconsistent with the fext—

% Act” ‘means-the Industrial Conciliation Act, 1956;

“adult " means in relation' to grades I fo XI' inclusive, an
" employee of the age of 21 years and over and in . relation

to grades XII to XVII inclusive, and labourer, an’ employee
< of the age of 18 years and over} : -

- “gptisan” means an employee who is” engaged in work

normaily-performed by-a skilled artisan and for the purposes -

- of this ‘definition, the expression ‘“skilled artisan® means a
person” who has . served his apprenticeship in a trade
designated or deesmed to have been -designated under the
Apprenticeship Act, 1944, or who holds a certificate of
‘proficiency issied” to him by the Registrac of Apprentice-
ship in terms of section iwo: (7) or section seven (3) of the
Training of Artisans Act, 1951; ’ -

“aasistant Induna * means an employee who is wholly engaged

in' assisting the Indupa in the proper performance of. his
- .- duties; ) 2P - X
__.‘Lbenevcflent fund ” mieans_a. fund established and controlled
“ by the employees for benevolent purposes; o
“poiler and pump-house attendant” means an employee who
gupervises the boiler and service plant; :

- L 1%boss boy ” means an employee who is wholly .eﬁga'ge‘d upon

_“supervision and iastruction of employees in classes of work

- geheduled below Grade XIII; o
_-“canteen worker ” ‘means an employee who is engaged in the
.ol cantes; . - . ;
‘% ecommissionaire  means an employee who is . wholly in
charge of the main gate by day or by night and who holds
& First Aid Certificate issued by the Red Cross Society,
St. John Ambulance Association or Noodhulpliga;: &

e Council ” means the Durban Rubber Industrial. Council;

. ~“day.” means the period of twenty-four hours calculated from
- the time the employee commences work; , .

“ experieficed adult” means an adult émployee who has had
not less than three months continuous experience in- the
relevant operation; - 5 :

“factory clerk * means an employee who, under the supervision

of-a superintendent or foreman performs one or more of the |

following duties:—

- and generally assisting in clerical work in.the factory;

(b) assembling and checking orders and writing out
- .despatch dockets and consignment noies; :

{c) checking goods. inwards and writing out dockets;

. “foréman” means an. employee in charge of the employees in
an establishment, who exercises control over such employees

and is responsible for the efficient; performdnce by them of |/

... their: duties; _ .

w2

© ,Raad” die

. (a). Recording” the times and outputs -in the gang sheets

L Wet” djé Wet' op Nywerheidsversoening, 1956;

© ,; volwassene ™ met ‘betrekking ‘tot grade | tot en met XI, ’n

werknemer wat 21 jaar en ouer 13, en met betrekking tot
grade XII fot en met XV, en tot 'n arbeider, 'n werknemer
wat 18 jaar en ouer is; : ; i T 0
»ambagsman.” ’n werknemer wat werk verrig wat gewoonweg
deur 'n geskoolde ambagsman gedoen word, en by die toe-
passing ‘van hierdie woordomskrywing beteken die uitdruk-
King ", 'geskeolde ambagsman”™ ’n persoon wat sy Teertyd
uitgedien het in ‘n bedryf wat kragtens die Wet op Vakieer-
linge, 1944, aangewys is of aangewys geag word, of wat in
besit- i van 'n bekwaamheidsertifikaat deur die Registrateur
van Vakleerlinge aan hom uitgereik ingevolge artikel twee
(7) of artikel sewe (3) van die Wet op Cpleiding van Ambags-’
manne, 1951; i : ]

- assistent-indoena ™ ’n -werknemer wat uitsluitlik hulp verleen
aan die indoena by die behoorlike verrigting van sy werk;

. bystandsfonds ™ 'n fonds wat deur dic werknemers vir by-
standsdoeleindes gestiz is en beheer word; .

» ketel- en -pomphuisoppasser ” 'n werknemer wat toésig het oor

- die stoomketel- en diensinstallasie; A

.. baasjong ™ 'n. werknemer- wat uitsluitlik toesig het -oor werk-
nemers in die kiasse werk wat onder Graad XIII aangezee’
word, en wat sodanige werknemers onderrig;, ‘T

- ,, eethuiswerker ” ’n werknemer wat in ’n eethuis werl;

» portier ™ ’n werknemer wat bedags of snags uitsluitlik beheer
het oor die hoofhek en wat 'n Noodhulpsertifikaat, uitgereik.
deur die ,, Red Cross Society ", ,, 8t. John Ambulance Asso-

“ciation ” of die Noodhulpliga, in sy besit het; ?

) Nywerheidsraad vir die Rubbernywerheid (Dur-

an); =3 ) : :

»dag” die tydperk van vier-en-twintig uur gereken vanaf die
tyd waarop die werknemer bégin werk; - .

» Volwassene met ondervinding” ’n volwasse werknemer met
minstens  drie maande ononderbroke ondervinding in_ die
betrokke werk; pE

-, fabrieksklerk " 'n .werknemer wat onder toesig van 'n opsigter -
of voorman een of meer van die volgende ‘werksaamhede
verrig:— )

(a) Op die ploegstate aantekening_ hou van die tye en
geproduseerde hoeveelthede en in die algemeen in die !
- fabriek met klerkiike werk help; ’
(b) bestellings bymekaarmaak “en kontroleer en versen-

. dingsbewyse en vragbriewe uitskryf; - .
(¢) inkomende goedere kontroleer en ontvangsbewyss uit-
,» voorman ™ ‘11" werknemer in bevel van die werknemers in ’n
- bedryfsinrigting wat beheer oor sodanige wetknemers uitoefen
en daarvoor .verantwoordelik is dat hulle hul werk doel-

- treffend verrig;
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gang bnss boy ¥, mears an employee who whn[st pelfmmmg
the duties of an empioyee in Grade XVI,
work -of etployees in classes. of werk scheduled below
* Grade XVI,
“ gate. guard” means an empleyee engaged in guardmg the
. entrances to the factory by day or oy night under the super-
vision of the commissionaire;.

“grade I employee” means an efnployee engaged in ome or
more of, the following operations or capacmes e

(4) Fabric Calender m1chme operator;

“ grade 1 employee " reans an employee engaged in one or
more of the following. operations or’ capacities: —

‘(@) Tread Extruding machine operator; ~ .
(b) Tube Extruding machine operator;

"« grade I employee” means an, employee engaged in one or
more of the following operations or capacmes =

(@) Pump-house and boiler attendant

“grade TV employee ” means an employee engaged in one or
more of the following operations or capacities:—

(a) Testers in the Mill room;

(b) test driversy - N (D S

.(e)lorry drivers;

- (d) receiving clerk in charge of traﬁc, .
(¢) building aero covers;

{(f) viewing products in Base Stores; .
(g) table operator on belt making;
() strip calender machine operator;
(i) curer on autocldves;

“ grade 'V emiployee” means an employee engaged in one or

more of the following operatlons or capacities:—

- (a). Profile” calender machme operator; :
(b) operator on belt pless, i

(c) factory clerk; i

(d) assistant storeman;

grade VI emp]oyee means an employee engaged in one -or
more of the following operanons or eapacmes. -

(a) Bias cutting | machme operator*

* grade VII employee ” 'means an employee engaged in one or
more - of the followmg operations or capacities: —

(a} Fabric. calender machme ass:stant
(b) handyman,

i grade VIII employee” means an employee engaged in one
or more of the following operations or capacities:—

(a] Building giant covers other than light truck, aero or

’ tractor covers; . =

(b viewing car and’ giant covers in the ﬁmshmg section;

"« grade IX .employee” means an employee engaged in one or
| more of - the fnllowmg operations or capacmes —

cycle covers;
(b} giant curmg opelator,

“ grade X employee™ means an employee engaged m one: or

more of “the follnwmg operatlons or capacmes =

(a) Bmldmg covers other than g:ant .aero or cycle covers,
i A grade XI. .employee ” .means an employee’ engaged in one or

more of the following operahons or capacities;—

(a) Assemb]mg batches for rubber compounds,

(b) viewing car and truck covers in makmg section;
(¢) viewing cured covers; foa
(d) changing moulds on cycle cover presses;

o grade XII empioyee ” means an employee éngaged in one or
- more of the operanons or capacities :—.

(a) Induna;

" grade XIII employee ™
or, more ‘of the following operations or capac&tles —

(a) Asslstant Induna; "
(b) training instructor; - e
(c) boss boy,
L grade XIV employee
or more of the following operations or capacmes -~
_ (b) Blending powders and rubbers on mill;
" (b) feeding Banbury hopper, L -l
(¢) first hand in canteen; . .~ .. L.
* () checking finished products; e

supeivises the |[.”

{a) Press moulding. covers other than wheeibanow and

means - an employee engaged in one-

means . an employee engaged in one |

i ploegbaasmng K ’n wellmemei war terWyl hy die werk ’ver-

‘rig van.’n werknemer, graad XV1, toesig hou oor-die werk °

‘van werknemers in ﬁlas:,e we:k onder s Graad. XViI” aan- :

pegee
hekwag “im werknemer W'lt on"ler to“s‘.ig van_dle portier,
die ingange van dié fabriek ‘bedags of sndgs bewaak;.

» graad I-werknemer ” 'n werknemer wat een of fmeer van dle i

volgendé werksaamhede verrig of in' een of meer van dne
vm;,ende hoedamghede ia -diens is:— s

(a) Bediener van weefselkalandermasjien; - . .

volgende werksaamhede verrig of in een of meer van dle =

volgende hoedanighede in diens is:—

‘(a) Bediener van loopvlakmtdrukmaspen
() bedieéner van binnebanduitdrukmasjien;

- graad II-werknemer” 'n werknemer wat een. of meer van.

die volgende werksaamhede verrig of in een nf meer van dle 'y

volgende hoedanighede  in. diens. is:—
(a) Kétel- en pornphmsoppasser,

. graad I'V-werknemer ” 'n werknemer wat een ot meer van -
die volgende werksaamhede verr.g of in een of meér van dle
“voigende hoedan.ghede in-diens 1s:— = - :

(@) Toctsers In die walskamer; -
() ‘toetsbestuurders;

te) v1agmotmbestuurdvrs, ) -
{dy ontvangskierk in beheer. van  verkeer;
te) vliegiuigbuitebande opbou;

(f) produkte in basispakkamers mspekteer; _ p ~

(g) tafelwerker by dryfriemvervaardiging;
:.(h) bediener van ’'n strookkalandermasjien; -
(i) vulkaniseerder by outoklawe;

., graad - V-werknemer ™ 'n- werknemer wat een of meer van die

volgende werksaamhede verrig of in een of meer van dle _

" volgende hoedanighede in diens is:— ~ . .
(@) Bediener van 'n proﬁelkalandemasllen, i
(b) dryfriempersbediener; :
A{e) fabriekskierk; : ) o
(d) assistent- -magasyniman; : :

. graad VI-werknemier ™ 'n werknemer wat een of rneer van d1e i

volgende werksaamhede verrig of in een ei mecr van dle =

volgende: hnedamghede in diens is:— .
(a) skumssnymasnenbedlener

die volgende werksaamhede verrig: of in een of meer van die
volgende hoedanighede in diens isi—

(a) Helper by weefselkalandelmaspen,
(b) algemene werksman;

.» graad VIII-wetknemer n werknemer wat -een of meer van

die volgende werksaamhede verrig of in een”of meer van d.le '

volgende hoedanighede in diens is:—

(a) Reusebuitebande, ultgesonderd ligte vragwa-- vllegllng-
- .of trekkerbuitebande, opbou;

{b) motor- en reusebuitebande in die af.werkafdelmg m-— ) .'

. spekteer;

g graad IX-werknemer ” ’n werknemer wat een of. m’eer van.’

die volgende werksaamhede verrig of in een of meer van die
.volgende hoedanighede in diens is:—

(a) Buitebande, ultgesonderd kruiwa- en ﬁetsbultebande, 7

VOTmpers; v

- (b) bediener van reusebmtebandvulkanlseerder,. L

. graad X-werknemer” ’'n werknemer wat een cof meer van

die volgende werksaamhede verrig of -in een of meer van die

voigende hoedanighede in diens is:—

(a) Bmtebandc, ultgesonderd reuse-, vllegtulg- of ﬁetshmte-
. bande opbou; .

& graad X1-werknemer ” ’n werknemer wat cen of meer van'

die volgende: welksaamhede verrig of in een of meer van d;e
- volgende hoedanighede in diens is:— - =

(@) Juiste hoeveclhede materiaal vir rubbermengsels by-

. mekaarsit; |

(b) motor- en vmgmotorbultebande in die vervaardlgmgs-
afdeling inspekteer;

(¢} gevulkaniseerde buitebande :nspckteer,

() vorms in ﬁetsbu[tebandpelse vervang;

,, graad XIT-werknemer ™ 'n

die volgende werksaamhede verrig of in een of meer van die -

* volgende hoeddnighede in diens is;—
(¢) Indoena; R :

,» graad XITT-werknemer ™
die volgende werksaamhede verrig of in een of meer van, die
Yolgende hoedanighede in dlens is;— =

(a) Assistent-indoena;
by ople:dmgsmstrukteur, '.
{¢) baasjong; . 58

werknemer wat een of meer vam .

_, graad I-werknemer ™ 'n werknemer wat een of meer van’ clle e

, graad | “ViI-werknenier” 'n werknemer wat ‘een - nf meéer’ van

’n werknemer wat een of ‘meer van '

,, graad XIV-werknemer™ °n werknemer wat een of meer van

die volgende werksaamhede verrig of in een of meer van, d;e
volgende hoedanighede in diens is:—

. (@) Pﬂelers en rubber .op;’ wals’ neng,
{(b) 'n Banbury-iregter voer; ".
(c) eerste ecthuiswerker; .

" (d) voltooide produkte nagaan; -
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(e) fitting covers in moulds for autaclaves
(f) loading autociaves;

(g) operating manually opvrdted or fuli automatic oﬂice £

: machines;
(/) frothing operator on Dunlopillo;
(1 off loadmg, coal by grab;
(j) surgery atiendant;

“grade XV empEoyce * means an enp]o)ee engaged in one or
more of the [ollowing operations or capacities:—

() Receiving rubber on 84 in. smooth mills;
(b} shecting out mixes on 84 in. smooth mills including
returns;

“grade XVI employee” means an employee engaged in one
or more of the fellowing operations or capacities:—

(&) Gang boss bhoy;

(h) assembling powders or rubbers in compound room;

(c) sheeting and strip cutting on mills;

{d) curing tubes in pots; .

(e) refining rubber by machine including strip cutting;

(/) buffing aicbags by mach/ne or by hand;

(g) building airbags on mandrel and ﬁitmg valves and

joining;

(/1) assistant to splicer;

(i) coating fabric and dry on steam chests;

(i} bundling and boxing motor or truck lubes,

(k) making monoband covers;

(/) curing monoband covers;

(m) wrapping and labelling covers;

(n} moulding raw or repaired airbags;

{0) felt covering tennis ball cores;

(7 tearmg or cutting fabric or linen by machine;

() drum building of vee belts;

(ry labourers, first hand;

(s} butt joining, pressing up and fitting valves to tubes;
(1) assembling my components for motor and truck covers;
(1) balincing and rebalancing motor covers;

(v) press curing;

-{w) handbuilding on Dunlopillo;

{x) assistant on Dunlopillo mixing and moulchng,

(n handlmg materials or products by electricar;

(z) stripping, loading and wrapping drum built vee belts;
{aa) press curing grommet built vee belts;
(bb) moulding tennis balls and ?]ayballs in shaw press;
(cc) decoring and reassembling formers;

“grade XVIL employee ™ means an employee engaged in one
or more of the following operations or capacities:—

(a) Skiving spue from cycle, motor or truck covers;

(b) ironing and scaling patches on covers;

() cutting, joining and deburring cycle cml wires on

semi-automatic machine;

(dy filling solution tubes and flasks and sealing by machine -

or by hand;

{e) sg::f‘acll wrapping of beads and assembling fillers to
eads;

N assemblmg fillers, chafers or breakers by machine or

by ‘hand;
{2 assemblmg beit plies;
(k) patching vensering or revalving airbags;
{i) bevelling and jeining flaps;
(/) assistants to press or pan moulders;
(k) assenibling covers on formers by hand;
(I} spraying motor and truck covers;
(m) making cycle tubes;
(n) making tennis balls other than felt covermg,
(o) doping fabric by machine;
(p} cutting, joining, coiling, grinding, nippling, tnmmmg,
rubbering or sizing cycle coil wires;
(¢q) washing rubber in mills;
{r) assembling undertread to tread by hand;
(s) cutting and profiling apex core;
(1) cutting rubber from bales by press;
{«) spooling monoband casing material;
(v) drying material on steam heated dryer;
(w) making cross cord and repair patches;
(x) assembling retread or recapping strip;
() cutting. cord material from scrap by hand;
(z) wet chalking or lubricating covers,
{ea) size marking;
(bd) checking out- scrap;
{ce) rectifying tubes;
{dd) rebatching linings by machine;
(ec} batching material off calenders, bias wttmg machine
~or extruder;
(N checkmg out part finished products;
(gg) cutting out beads by machine;
{hity assembling valve parts and mould; :
(i) applying rubbér or solution to metal parts prepa.ratory
to moulding;
(/i) all operations on Dunlopillo other than ‘frothing,
mixing, moulding, and handbuilding;
{k%) all operaticns on vee beits other than drum building,
stripping. leading, wrapping and press curing grommet
built vee belts; i =

{e) buitebande in vorms vir outcklawe insit;

(f) outoklawe- laai; -

(g) hand- of geheel en al outomatiese k'mtoorma.snene
bedien;

(h} skmmmas;lenbed1 ner op Dunlopiile;

(i} steenkool met 'n grypbak aflaai;

(j} noodhulpman;

»graad XV-werknemer” ’n werknemer wat een of meer van
die volgende werksaamhede verrig of in een of meer van die
volgende hoedanighede in diens i1s:—

{ay Rubber op 84 duim gladwals ontvang;
(b) kalander van mengsel op 84 duim gladwals, met inbe-
grip van terugvoer;

» graad XVi-werknemer” ’n werknemer wat een of meer van
die volgende werksaamhede verrig of in een of meer vaa die
volgende hoedanighede in diens is;—

(a) Ploegbaasjong;

(b) poeiers of rubber in mengselkamer bymekaarsit;

(c) velle en stroke op. walse sny;

(d) binnebande in ketels vulkaniseer;

() rubber met 'n masjien raffineer, met inbegrip van stroke

L}

sny;
(f) lugsakke met 'n masjicn of met die hand afwerk;
(g) lugsakke op 'n spil opbou, ventiele insit en las;
(/1) helper van lasser; .
(i) weeisel bestryk en op stoomkaste drog;
(j) motor- of vragmotorbinnebande saambind en in kiste
verpak;
(k) monoband-buitebande maak;
(/) monoband-buitebande vu!Lamsecr;
(1) buitebande toedraai en etiketteer;
{n} ru- of herstelde lugsakke vorm;
(o) tennisbalkerns met v1lt beklee;
(p) weefsel of linne met *n masjien skeur of sny,
() V-bande op die trommel bou;
(r) arbeiders, eerste werker; '
(s} stuiklas oppers en insit van ventiele in binnebande;
(¢} laagbestanddele vir motor- en vragmotorbuitebande in-
mekaarsit;
(1) motorbuitebande balanseer en herbalanseer;
(v) persvulkaniseer;
{(w) handbouwerk aan Dunlopilio;
(x} helper by die meng en vorm van Dunlopilio;
(y) materiaal of produkte met ’n elektriese voertuig han-
teer;
() \fjbande op die trommel gevorm, stroop, laal en toe-
raai;
{aa) V-bande op die gleufring gebou op 'n pers vulkaniseer;
(bb) tennisballe en speclballe in Shaw-perse vorm;
(cc) vormers versier en weer inmekaarsit;

» graad XVil-werknemer ” *n werknemer wat een of meer van
die volgende werksaamhede verrig of in een of meer van die
volgende hoedanighede in diens is:—

(@) Braam van fiets-, motor- en vragmotorbuitebande af-

sny; o
(b) lappe op bu1tebande uitsiryk en wverseél;
(c) fietsroldrade op 'n halfoutomatle&e masjien sny, las en
afbaard;
(d) buisies en bottels met rubberlym vul en met 'n masjien
of met die hand verse#l;
(e) spanrande spiraalindraai en wvullers en spanrande aan
mekaar vassit;
(f) vullers, kussings, of skokstroke met 'n masjien of met
*die hand inmekaarsit;
(g) dryfriemlae inmekaarsit;
(h) lugsakke lap, fineer of nuwe ventlelc insit;
{i} klappe afskuins en las;
(i) helpers van pers- of panvormers;
(k) buitebande met die hand op vormers inmekaarsit;
(I) motor- en vragmotorbuitebande spuit;
(m) fietsbinnebande maak;
{n) tennisballe maak uitgesonderd viltbedekking;
(o) spanlak met 'n masjien aan weefsel aansit;
{(p) fietsroldrade sny, las, oprol, skuur, nippel, afwerk met
rubber beklee of met rubberlym behandel;
{q) rubber walse was;
(3 onderloopvlak met die hand aan loopvlak wvassit;
(s) apekskerm sny en profileer;
() rubber met 'n-pers van bale afsny;
(i) monobandvoeringmateriaal opdraai;
(v) materiaal op stoomverhitte droér droog;
(w) dwarskoor en herstellappe maak;
(x) versool- of halfsoolstroke mmekaarsﬂ
(y) koordmateriaal met die hand uit afval sn
(z) buitebande met nat ta]k of smeermiddel
{aa) grootte merk;
(bb) afvalmateriaal 1‘]'1g£1_d'1,
{cc) binneband regmaak;
(dd) voerings met ’n masiien herbondel;
(ee) materiaal in hoeveelhede van ka!andeis, skuinssny-
masjiene of wvitdrukmasjiene afneem;
(f) halfklaar nrodukle nasjen:
(eg) spanfande met ’'n masjien uitsny;
(hh) ventieldele inmekaarsit en vorm;
(i Tubber of rubberiym aan metaaldele voor vorming stryk,
(j) alls werksaamhede aan Dunlonillo, uitgesonderd skuim,
meng, vorm en. handbouwerk;
rm alle werkcaamhede aan V-bande, uitgesonderd op die

chand'el_;

‘trommel bhou. gleufringe-vormde V- bande stroop, laal,

toedraai en persvulkaniseer; "

I
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»; algemene’ werksman * ’n werknerher, ‘uitgesonderd ’n.ambags- -
- - man, wat.dlgemene. hersielwerkies- aan ‘terreine, geboue en © - -
*. uitrusting , vitvoer. en, dit- onderhou “en wat ‘klein tocbehore -
in verband ‘daarmee vervaardig,. - - - i )
.- indoéna ” 'n-‘werknemer wat, onder toesig van di¢ personeel-"
.. bestuurder,  yerantwoordelik: is vir -die -uitoefening van alge-
.mene dissipline oor die hekwagte, terreinwagte en werknemers
n grade XII tot XVIL =~ - . s Tl
-, ~jeugdige ? met betrekking tot grade I tot en met XI, 'n werk~" 7
. nemer onder die ouderdom-van 21 -jaur, ed met betrekking & .
“tot grade XII tot en et XVII en arbeider, 'n werknemer =
onder- die ouderdom van 18 jaary = e g
arbeider ” 'n werknemer wat een of meer van dic volgende - -
.- werksaamhede verrig:— - R N
(a) Optel, dra, verplaas, stapel of in hoeveelhede bymekaar- ~ -
3 sit; : o TR e

© - “handyman ” means an employee, ‘other- than an’ artisan, ‘who

-~ is engaged on geperal" repairs ahd: niziintenai:cc'-of site,
. - buildings, equipmient -and the making:of small accessories -
appertaining - thereto; i e e s ot DT GR

_ “lIndana® means an employee who, under the tontrol of the
" Personnel Manager; is responsible for the mainténance of the-

general discipliie of gate  guards, sile guards dnd employees

in grades XII ‘to’ XVIL; - L R

' * juvenile ¥ means, in relation to grades I to XI inclusive, an
; employec’ under- the age of 21 years, and in relation-to |
; grades, XII to XVII inclusive; and -labourer, an employee

under the age of 18 years; : . e
“labourer 7 means an employee engaged on one or . more of
the following duties;— Lo ;

(@) Lifting, carrying, moving stacking or batching; -~
(b removing refuse, ashes or scrap and cleaning premises;
(c) delivering letters, messages or goods on foot or by
by means of a bicycle or manually propeiled vehicle;
_ (d) loading or unloading other than loading or unloading”

) vullis, as of afvalmateriaal verwyder en be;s‘el'e skoon- - -
maak; e CEEEm e

NG br_iewe’, boodskappe, of gosderé te voet, of per fiets of ' .-
met 'n handvoertuig afiewer; - EEh ey BT

(d) laai of afiaai, uitgesonderd die laai of aflaai van perse; -

; ; 2 presses; T : . '. . _{e) tee of dergehke- dranke- maa nmaalk, w: Sh
1 - (e) making ate:g\ or similar beverages, cleaning, washing and | " ¢ )_ in gcmuisg énemr’;ﬁgf inm;ﬁ&iit‘%?ﬁg? al-., vas _en__gfa_
: - °. carrying in canteen and includes a canteen worker; ~{f) kiste, . bale "of pakké oop- of wemaak;’ Ll i,
| (f) opening’ or ,CPSHJS boxes, bales or packages; : (g)-artikels van. dieselfde grootte en' getal in. houers: vers
(g) placing .articles of - uniform size -and number into pak ‘wat spesiaal gemaak s om hulle te bevat, ~. - -

© (h) Kiste, bale en ander pakke sjabloneer en merk; = - . -
() draad of bande om kiste, bale of ander houers -draaf;

vagbind -of vasknoop, in goiingsak toedraai; .. 7 <

containers especially made to contain them; _
; _ . {h) stencilling’ and ~marking boxes, bales and other pack-
ages; - e
. : () binding or strapping boxes, bales or otlier containers,
binding or tying up, wrapping in hessian; ‘
- (f). operating a_hand hoist; I
f * (k) feeding and taking off from machine. or conveyors’
. ~ other than feeding and  taking -off from -mills or
¥ Banbury; - S ; - :
(D) sorting or handling scrap;
{m) oiling and greasing machinery;’ S
(n) cutting up rubber by hand from the bale or rubber

() 'n handhystoeste! bedien; i
(k)-voer aan .of afneem van masjiene of verveerders (uit-.
_ gesonderd voer aan of afneem van walse of Banbury): - -

(7} afvalmateriaal sorteer of hanteer; w0 e W
(m) masjinerie olie én smeer; = . - . oo
- (n) r;lrll)ber van bale of rubbermengsels met die hand op- - -
(0) met die hand Tu-kante van gevormde goeders afwerks ...

' componds; E S " (p) tuinwerk; - W i Fae
i _ ,&3 ;];?étélnlglgg r‘o;lglé;_qizfs of m_ouldgd g09§$ '?_3’_ h:m_d,  (q) voerings met die hand opdraai, weer opdraai er: skoome
" (g) winding, rewinding and cleaning linings by hand; . Coomaaky o e 0 S B, D&
' (r) debeading by hand; = _ _ (r) spanrande met die hand verwyder; .~ -
(s) guarding and patrolling premises;- B R ‘(s) persele bewaak en -patrolleer;.. - i A e e

() goedere op ’'n -gestelde skaal. weeg, G AR s
(1) .skoonmaak .en was, uitgesonderd -voerings met masjien -
_ skoonmaak; i ' I R R e
» Wet ”- 00k die gemene- reg; o mee mwra n o A e
», spanleier ¥ *n werknemer- wat onder toesig -van ‘n voorman’ -
beheer het oor ’n galoeg of groep werknemers en daarvoor -
‘verantwoordelik is dat hulle hul werk behoorlik versig;
. militére opleiding” die ononderbroke opleiding -waartoe n -
werknemer ingevolge artikel-21 (1), gelees met subartikels:' <~
; {1{) en (2?1 van am}gel 22, van die Velrdgdig'ingswe:,- 1957, ver-
: ) : . : 5 . phi : t omvat- geen opleiding wat hy ingevolge: ~
two, of the Defence Act, 1957, but does not include any . PUS WOTe, maar e ] 1 hy ingevolge:
training which he may elect to undergo in terms of section .aﬁ.(likel. drie-en-twintig van genoemde Wet uit ecic keuse -
O hvee of the suid At nor any ofher training or service | - NUSTEAAD nie on ook geeni Ander opleiding ofdicos wat- .
for which he volunteers or which he elects to undergo;” | ¥ ‘-‘-5",‘:- g of uit ele keuse ondergaan nie;~- ., L o "
“ night shift” means the shift in which the ordinary hours of »nagskof * die skof waarin’die gewone werkure tot. na mid
. % ordinary rate of remuneration” » gewone skaal van besoldiging” die uurskaal soos in klousule™ -
prescribed in clause 4; - - . - 4'voorgeskryf;' L T W
« Rubber Manufacturing - Industry®_ or “Industry” means, | ,, Rubbernywerheid” of ., Nywerheid” sondefr om in - enige.
without in any way limiting the¢ ordinaty meaning of the "opsig’ die gewone betekenis van die uitdrukking te “beperk, -
expression, - the - industry in which Dunlop South Africa, - die nywerheid waarin ,, Dunlop South Africa, Limited ”; en". "
Limiited, and its employees are associated for the purpose of

(1) weighing goods.on a set scale; . .
(u) cleaning and washing, other than cleaning linings by -
i machine; - s = E .
#law"—Ilaw shall include the Common Law. * = - _
“leading  worker” means an employee who under the”super-
vision of a foreman is in charge of a gang or group of
- employees -and who is responsible for the efficient perform-
ance by them of their duties; - P - :
" «military training” means continuous training which an
employee is required to undergo.in terms of section twerity-
one (1), read with sub-sections (1)"and (2) of section twenty- |

n‘.ieans the hourly rate

sy werknemers met mekaar geassosieer is vir- dlie vervaar- -
manufacturing together with all the processes and operations
incidental thereto; tyres and/or tubes for vehicles. trucks,
aeroplanes, wheelbarrows and/or cycles and shall include
any other tyénes_ of: pneumatic tyres or tubes, tennis. balls,
‘convéyor and transmission belts, vee belis, rubber hose,

retread strips, Dunlopillo,. .flaps and solutions, .and other |

_tubber or rubbérised products; i B )
“short time ™. means a temporary ‘reduction in the number of
‘ordinary hours of work of an employee due to-a general
breakdown of plant and machinery or a threatened break-
down ~of buildings caused by accident or unforeseen
emergency or: to slackness of trade or “shortage of raw
. materials: ~ : L . i
“gite guard” means an employee engaged in -patrolling and
guarding the premises by day-or by night under the super-
vision of the commissionaire; : B
“gurgery attendant™ means an employee engaged - in- the

surgery ‘and who gives first ‘aid in“the case of accidents to,’

or illness of, persons employed in the factory and is the
holder of a first aid certificate issued by -the Red Cross
. 'Society, St. John Ambulance Association or Noodhulpliga;
-“gtatutory holiday ” means any paid public holiday to which

an employee is entitled in terms-of the Factories, Machinery

* and ‘Building Work Act, 1941; R L
¢ test- driver ¥ means an employee engaged in driving a motor
_vehicle for the purpose of testing tyres; :
“{raining instructor” means- an employee ~who, under the
control of the Personnel Managef, is responsible for the
" training of employees in classes of work scheduled below
seadé XL, - Sl L S
“wage” means that portion of ‘the remuneration other than
. .:bonus payable to_an -employee in money in respect of the
“ " ordinary hours of work laid down in clause 9. .

i

- klippe -en. rubberlym, en ander nibbergoedere ~of gerub- . - .

., korttyd™ “*n- tydelike vermindering van die getal Lgewoﬂé-} E

., noodhulpman *~ 'n werknemer wat in die noo'dhulbai‘:fee’k‘*-

5 statutére vakansiedag”

diging“van buite- en/of binnebande vir motorvoertuie; vrag:, . -
motors, vliegtuie, kruiwaens en/of fietse, met alle prosesse en -
werksaamhede ‘daaraan ‘verbonde en omvat -dit enige ander .
soort lugbuitebande of -binniebande, tennisballe, yervoer--en - |
dryfrieme, ‘V-bande, rubberslange, Versdolstroke, Danlopille, -

beriseerde ‘goedere;

werkure van-’n . werknemer veroorsaak. deur 'n algemene .
onklaarraking van installasie en.masjinerie of'n dreigende

onbruikbaarwording vin geboue as gevolg van 'n- ongeluk -
of onvoorsiene noodgeval, of slapte in ‘die bedryf, :of ™

tekort aan grondstowwe;

bedags of snags die. perseel patrolleer en bewaak;

., terreinwag” 'n werknemer wat, onder toesig- van die- portier -

werk wat in geval van ongelukke of siekte noodhulp wer< . -
leén aan one wat by die fabriek werk, en .wat ’i-nood- /-
hulpsertifikaat uitgereik deur die ,, Red Cross Society ”; -, 8t -
John Ambulance Association” of die Noodhulpliga;’ in 8y

besit het; - oo Tt T A e
i 'n betaalde openbare vakansicdag .
‘waartoe 'n. werkmemer "ingevolge dic Wet ‘op Fabricke, -

Masjinerie en Bouwerk, 1941, geregtig is; .- : TR

', toetsbestyurder * *n_werknemer wat ’n motorvoertuig bestuur -

met die doel om die buitebande te toets;

.,,_odgleidi:igsinstruktcur” 'n werknemer- wat, onder toesig vam

e personeelbestuurder, veraniwoordelik is vir die qp]eidinf -
van werknemers in klasse werk laer as. Graad XII ingedeel;. .-

,loon” daardie gedeelte -van die ‘besoldiging (uitgesonderd

_LL_: |

‘bonus) wat in kontant-aan ’n wérknemer betaal moet word -
ten opsigte van die gewone werkure in -klousule 9 bepaal. "

J. -. 5 ) . -:. : -_. . ? _. .: 4 =




' '(A) The emplnyer
) rscewe lcss than'the fo!lowmg

MAY 1960

the absve defin oris; an' employee shaIi be-

) When: apblying ¢
(B) ppy % in. whu:h he is whoﬂy

déemed to fall” ‘within- ‘that classtﬁtah
or mamly ,engaged i i g -

4 REMONERATION. .. .7 S -

shall ‘not. pay and’ the £mployee shaxl n\ot

Rate per | Includes - |-
. | CO.LA.
.-, | d,
6| L
3. : 3
91 -3
Grade' IV, experienced aduilt.. _ 3.9 1" - 38
‘Grade V, experienced adult,.....0 | 637 3 b
. Grade VI, experienced_adult.... .. o | 61 l-l 8- 9| 3
- Grade - Vll _experienced. adult.... .. | 59 |11 ‘1 ‘3 3
Grade T toVII, mexperleglead adult | - |- = T
- during first three months of em- : _ 5w
POPIOYMENE. Sl v ah e s e e e s 511911 3| 3 39
~Grade VIII, 'xpermnced’adult 46 812.6( 3 00 -
" Grade-1X, - experienced adult:.o.... | 44 | 8§ 5 0216 3
. Grade X, experienced adult........ | 42 | 717 .6| 212 &
" Grade XI,-experienced adult. 4 | 710 0|-212° 6
GradeVHI to XL mexpenencedadulz L i e
- during first thme' months of em- | T AR R
G PIOYIENE: s o' e cia s e s e |-32176 0002 1' ¥
Gra,dc X1, expenenoed adult 28.] 5501 113 9
.Grade X1, experienced adult ; 410:0] 1100
- .Grade XIV, experienced adult 31894 1-6 3.
-_-_._G'ta.de. XV, experienced ‘adult., ... 315 0] 1 6.3
Grade, XVI -experienced’ adult..., “3 7.6 1726
XVII, experienced adult. . 393799026 )
nued 0 A M R A S )
experienced adult du,nng ﬁrsl [hree S| g i T
months of empioyment,...“...”... L 160(°3.0 012 6
Gradel ‘to VII, Juvem[e—- oo R o i I
- 17, ; - 35 611 °31 2 50
‘38 4 7.2 61 2-8:9;
44 |8 5 0] 216 3
48 (9 00! 3 00
5 -‘-'_1_6' 30 0f-1.2°6
19 1 3701 3|1 2.6,
25 413 .9 | 1.11 104
-Age 20..." - 229 1.5-8.9¢ 117 6
Grade Xl to XVII Iabou:er a.nd st AR L
juvenife: under age 18 viniyse [L 1177201 31015 0
Commnsswnaue..._...x.',. Geen | 08 | 1239 | 13113
Gate-guard.;...'.-.._ ..... Teesaneies | 18 | 3 7 6] 1 2.6
* Site guard. . ‘.ﬁ. vigade | AT 339112 6
ATHSAN.. .o naaanes ernneries 85 11518 8311 3

]

. (B) Dxﬁerenfmf Rafes ~—-An employer who reqmres or | permlts:
a member ‘6f oneclass of his employees to do, for lqnger than
.oné hour in the aggregate on any day, either in addition to his

“own~work or in ‘substitution” therefor work of another class for:

;b ) Whlch either—- .

{a) a wage hlgher than that of hjs own cI&ss, or.

(b) a rlsmg scale of wages térmmatmg in a wage hlgher than

ot ";.. . that of his’own class, i§ prescribed in sub-clause (A), shall
e p.a.y to. such employee in. respect of that day— :

(1) in the cdse: mentloned in- (a) not Iess thdn lhe dally
i wage calculated on the hlgher weekly rate -and

A o - o .\

(i) in the case, mentloned in (b)‘ not- less,_thati the dally
e wlige calculatgd on the l:ughes( weekly rate for suclr
7 class, = : ;

X I 5

B

- Met dien verstande dat— *

(B) By dle toepasgmg yan’ bogememcle woordomskrywufgs
word daar ‘geag dat. ’n ‘werknemer- bmne du:- klas \aal Waarm
hy mtsiu!thk of hoof‘;aakhk Werksaam is. S

4 BESOLDIGING

(A) DJe werkgcwer en. die werkncmer moet- onderskeldellk

mmstens ondemtaande bedrae “betaal en ontvang:—. .
: i L4 oo e | Met inge-
P TR T pedlegn o] Ly o | gripovan,
i s o E lgg:; ‘m”ﬁ( - | lewens-
n 1 1o | kostetoes
S ) Coudds 8 s d ] £ e d,
Spanleler. e RS | S 0 78 | 14 12 6 | 301 3.
Graad I; vulwassene met ondervmdmg 71 |13 6 3| 3K 3
Graad - [1= volwassenc met onder~ e ) ; . ;
= SINAIRE. - i hi b ey 69 11218 9 311 3
_Graad Ill-mlwassene met. oncleru : : S U
wvinding. e ; 1211 3| 314 3,
Graad IV—volwassene, 1 .

|7 vinding.... . Funtien 1123 91 34 3 °

.|+ Graad - V-volwassenc, met -0 R N ke :

- vinding., Sl 63 '3 [k 3
Graad'_\e’l-"_volw R Tty L

vinding i , 6L SR A B B
GTaad VII-vonassene, . e T e W

“yinding.. . ... e e e - 31 313
- Graad T, tot Wl-vo!wassene, sonder LT i P N o

“ondervinding, - gedurendc ecrste T Y ;

- drie maande diens......:../.... - 51 9113 ) 33 9
Graad Vlllhvolwassene rrlet onder- A T

vinding.. v Vel 46 | 812 6 3.0 0
Graad ]X—vo!wassene, met oncler- e D N B

b T /1 1 o R - 44 8§50 216 3
Gra,ad X-volwa.ssene, met onderq ;

1 2vnding,: oh i vuihiesnr vraires 42 | T17T 6| 212- 6
Graad Xl-volwasscne, ma: onder- B R S i 7
I S s s e 4071710 0212 6
- Graad Vli,l tot XI- volwassetsa;ssonder : ) e T E
. ondervinding, - ‘gedurends eerste [~ | - o ¥ o

drie-maande diens.....i........ 32. 60 0| 21 3
Graad Xll-vmlwassene, .met onder- (G e Csie
AREEL |1 [e 1) 1 O S o 1-28--] 5.5 0| 1:13 9
Graad XIll-vo]wassene, mel ander- ot v U D, .
vinding. R 240410 .0} 1.10 .0
Graad X{V-vo{wasscnc, met ondsr- g | (R
VNding... .. 5 s e e e waolo2k 12318 9 6, 3
Graad - XV-vo[wassene met onder- IR (S L T
: Saii. 20-:1 315, 0): 1.6 3
ng... ; 18 37 6.1 2 6
_Graad XVIl-volwasSene, met onder- I T B
$770 1111 SRS L RN R Gl 1733911 2 67
' Arbeider, met- andervmdmg 5 17 1 3 379 1.2 6
Graad XII tot XVII-volwassene n it T
arbeider, sonder ondervinding . ge- I
durende eerste drie madnde diens |" 16 |- 30 0| 4" 2 6
Jeugdiges, Grade I tot VII-— S e Y R e
© 17 jaar oud... il Ciaieldeen.. |035 | 611 31 2 05 0 -
.18 jaar ouc! 3872 61289
19- jaar oud....- ........ SR | 4 1 85 0] 216 '3
20 jadr OUd.yioinin s e ives e |-48 L9 0 0] 3.0 0
Jeugdlges, Grade VI_II tot XI— 2 " gy i e g
17 jaar oud.,. : Wopre| 3.0 0) 1:2 6
“18 jaar oud.. ; 19 |- 311-31-1-2 6
19 jaar oud...... ... 1725 [ 413 9| 111 10%
20-jaar oud....",.... 29°1°5 8 9| 117 6
Graad XII- tot XVII-arbelder? ol AT Tl Bt i
Jjeugdige jonger as 18 jaar....... I ]-2. 137 6:15°0
POTHEE . - o s onsisisnsonmnrabioes: | 65 11273791 '3 11" '3
Hekwag. . ..o iveeennen 1T 1893 761 276
Tememwag 17 | 33 91 1°2 &
Ambagsman....;,........ 85 | 1518 8| 311 3

(B) Dxﬁeremzefe Ioenskale—n Werkgewer waf. wvan. "n lid ‘van
een klas:van sy werknemers ' vereis of . hom toelaat ' om-langer
‘as altesaam; een uur op enige dag, of benewens s{ eie -werk of
u} die. plek daaryan. werk te verrlg van ‘n ‘ander las Waarvoor
0 — '

(@) ’n hoér Ioop as d]é van sy eie klas, of s

. (b) 'n stygende loonskaal wat mtloop op - n hoér loon as dié¢ -

van sy eie klas— . .
in subklousule (A)- voorgeskryf word, moet" soclamge werknemer-_'
ten” ops:gte van di¢ dag 5008 volg betaal —

(1) in- die geval in (4) genoem, minstens. die dagloon )
“bereken teen die hoér weekskaal, en,

" (i) in’ ‘die” geval-in- () - vermeld,- mmstensr die dagloon

bereken teen, die hoogste weekskaal v1r sodamge klag; -

.

(1) hlerdle klousule ni¢: geId waar’ d:e verskll tusscn die
olge: :subkldusule - (A) derdom of
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- -contract - between - the . employer: and . his ‘employee,
. = preclude the. employer “from requiring ‘an employge to
“do_work of another class for which the prescribed
wage is the same as or lower than prescribed for such- |
S . employee; o e Fw G T
| ©y Caleulation of Monthly Wages.—Whenever the wage due
“to an employee is paid monthly, the amount of such wage shall
" be calculatéd at the rate of four and one-third® times -the wage
.prescribed above for an employee of his class. ]

- (D) Wage ‘Incentive: Schemes.—Should the employer -wish to

‘iatroduce an' incenfive scheme, he:shall set up a joint. committee
of representatives of the ‘manageiment and the employees, which
" after consultation with the Trade Union party to this "Agree-
ment, may agree upon.the terms of any such scheme. : :

- (B} Re-engagement.—An employee who, -after a period ‘of not
-more than three months is re-engaged and is assigned to the same -
aperation’ in which he was previously engaged and in which he
was classified as an experienced operator, shall- receive’ the
“ordinary rate of rémuneration for the relevant operation for a
period of two weeks. i e tiw e by

(F) Nothing in “this Agreemeént 'shall operate to reduce the
- wage rate of an employee in the industry who, at the date of
commencement of this Agreement was receiving wagés at a rate’
higher- than the minimum rate provided in this Agreement for
the class of work on which he was employed. , =~ . -. =

) _ 5. Cost -OF LIVING ADthS_rMENr"'

_ ~ (A)The cost of living allowance which “is included in the

houtly and weekly and monthly rate of remuneration in terms
of Clause 4 hereof, shall be not less favourable than the relative
allowance prescribed in War Measure - No. 43 of 1942, as
amended from time to time. i

(B) Any amendment of “the relative allowance pm&crihcd in |

"War Measure No. 43 of 1942, as ‘operative at the daté of com- -
mencement of this Agreement shall be incorporated in the hourly
and' weekly or monthly rates of all grades. '

(C) Subiject to the provisions of subsclausé (A) hereof—the cost.
of living allowance which is included in the hourly/weekly. rate
‘of remuneration in terms -of clause 4 for drtisans, commis-
- sionaires, léading ‘workers and employees in Grades I to::VIL,
“shall, where the Consumer Price index for the Durban area.is
in excess .of or 1éss than 100, be increased or decreased: by 1d.;
per hour for every 14 points'increase: or ‘decrease respectively; -
provided that if the remuneration payable in terms of clause 4

" hereof is increased or ‘decreased by any change. in the allowance - |-

payable in terms of War Measure No. 43 of 11942, the amount
© payable in terms hereof shall be-increased in respect of every
~such decrease or decreased in respect of every such increase by
a like amount. e = @ B
(D) Any adjustment necessary in terms of paragraph (C) hereof
shall be made with effect from the second month after that to

. which the Consiamer Price Index relates. _ _

(Ej The allowaﬁ-_:e"‘payab[e- to an employee in respect of ariy
week or month ‘shall be reduce pro ‘rata to any abserice from”
work except as is provided for in clause 11 and 12.

6. OVERTIME.

"(AY All hours in" excess of  the ordinary hours prescribed in
clause 9. of this Agreement shall be deemed to be overtime.

" (B) All ‘overtime worked by all employees shall be paid for at
the rate of not less than one third of, his ordinary rate of
pemuneration in’ addifion to the femiineration €arned for'-the
time - so “worked; ‘provided that if overtime on a daily basis
differs from that on a weekly basis, the basis which is more
favourable to an employee shall apply. : B

: | 7. SHIFT ALLOWANCES.
(A) An employee who works on. night shift, other than on- a

' Sunday, shall receive additional. remuneration for each full shift
g0 worked, on the following basis:— . : 2

= ) s. d. .
CATHSAN ey e ey ema e dyens T 0 per shift.
‘Leading workers, commissionairés and .~ . .
. employees in Grade I to VIL...... .. 5 0 pershift.
- Employees in Grades VIl to XI..... 3.6 per shift.
- Employees in Grade XII to XVII and S
1AbOULErS: v i vviesninssassasauisas ~ 1 6 per shift.

*(B) An employee working on the three 73-hour shift basis shall
. be paid a- shift allowance of 14 hours pay at the rate laid down

in clause 4 fc_ar 'eac_h_ fult shift worked between Monday and Friday. ‘|-

' 8. PAYMENTS OF Barnmnes: . . - |

. (A), Any.amouiit due to

by cheque either. weekly .or.monthly. during the hours: of work on. !

" the usual pay day of the establishment .of. on iermination of |
loyment if’ this takes place before the usual pay day.

L

. nothing™in this_agreement. shall- be’ so construed as'to |

: [D) -Loo)man{ppf'in_g._skﬁntﬂ:;—ln’di_m ~die We_fkgé\i!er “n aan-
'sporingskema wil instel moet hy 'n gesamentlike “komitee be-

-prysindeks vir die.gebied Durban meer of minde

0 an:_gnipldyae..g.ha:il_ be.paid in cash or § ner, ve
{ ‘liks of. maandeliks gedurende die werkpre op-d

- (i) unless expressly provided to:the cq'n'tra:l'ﬁ’in' a written ||* " (iD) tensy daaf inn __Skﬁ}?teiiké",l{éntrak; beisen 35 cvrerke - -

_gewer en sy werknemer nitdruklk anders bepaal word,. "

. 7niks ‘in. hierdi¢ Ooreenkoms so-uitgelé mag word dat

- dit 'n werkgewér belet om van ‘n werknemer te vereis '

~ om-’n ander klas werk: te -verriz waarvoor die voors.
" .geskrewe loon dieselfde ‘of laer is as.dié wat vir-so: .
. 'n ‘werkiiemer. voorgeskryf word nie. - S
(C) Berekening van maandloon—As die’ loon aan ’n .werk- -
nemer verskuldig maandeliks betaal word, moet die -bedrag-van: '.°

sodanige loon bereken word teen die skaal van vier en 'n-derde -

maal die loon “wat_hierbo wvir 'n. werknemer van sy klas voor-,
geskryf word. R s R -

staande uit verteenwoordigers van die bestuur en. die werknemets = -

.ﬁﬂlil)s(el wat na beraadslaging met die vakvereniging wat "n party - .
is by :

hierdie QOoreenkoms, oor die voorwdardeés van so 'n skéma . *
ooreen kan kom. | - ; i T Tt R
(E) -Herindiensneming.—n Werkgewer wat-na 'n tydperk van~ '
hoogstens drie. miaande weer-in diens geneem word en in dieselfde ~ -
werk aangeste] word as wat hy voorheen pedoen het en swaari’ -
hy -as 'n werker met’ ondervinding gekwalifiseer is, ‘moet .vir:'n -
tydperk van twee -weke besoldiging teen die gewone skaal ~ir - -
die’ bepaalde werk ontvang. et

(F) Niks ;in’ hierdie Qoteerikoms - Kaii . die Toonskaal vap g

| werknemer “in-'die Nywerheid verminder waf op die datum’”van

die inwerkingtreding van hierdie Ooreenkoms 'n’ loon ontvang-het -
teen 'n hoér skaal as die minimum skaal wat in hierdie Ooreen- .

- koms vir die klas werlg_ wat hy verrig het, voorgeskryf word ‘nie.” |

Ak

- 5. AANPASSING VAN LEWENSKOSTE.- '

""" (A) Die lewenskostetoelae wat ingesiuit is by die uur-, week: -

en maandbesoldigingskaal ingevolge klousule 4 “hiervan, moet nie . -
minder gunstig wees, as: die betrokke toelae .wat in Corlogsmaat- _+
reél No."43 van 1942, soos van tyd tot tyd gewysig, voorgeskryf - g
is nie: - 2 A ey
_ (B) Enige wysiging -van die betrokke toelae wat in Qorlogs- .~
maatreél No. 43 van 1942 voorgeskryf is soes in werking op die
datum van-die inwerkingtreding van hierdie’ Qoreenkoms, moet. -
beliggaam word in die wur-, week- en maandskale van aii'e_-g'g:aﬂt:.

(C) Behoudens die bepalings van subklosule (A) hiervan moet -
die lewenskostetoelae wat by die utr-/weekbesoldigingskaal inge-
sluit is 'ingevolge klousule 4 vir ambagsmanne, ‘portiers,  span- .- .
leiers en werknemers in: Grade I tot VI, indien’ die'verbiuikers-
s 100,

i ; anderskeidelik!
elke 1'4 punte vermeerdering of verminderink; met dien verstande :-
dat indicn die besoldiging betaalbaar ingevolge klousule 4 -hier-7 "
van, vermeerder of verminder word deur enige verandering-in’ "
die toelae wat ingevolge Oorlogsmaatreél No, 43 van: 1942 betaal-"-
baar is, die bedrag wat ingevolge hiervan betanlbaar is; met’n
gelyke bedrag ten opsigte van elke sodanige vermindering ver- . -
meerder moet word of ten opsigté -van elke sodanige vermeer:".

’n pennie per uur verhoog of verminder word; vi

dering verminder moet word. : SETE )
(D) Enige aanpassing - wat ingevolge - paragraaf (C) hiervan =
nodig is, moet van krag_gemaak word vanaf die tweede maand.

‘na die 'maand waarop die verbruikersprysindeks betrekking het.

_ (E).Die toelae wat aan ’n werknemer betaalbaar is-tén_ opsigle. =

‘yan ’'n week of maand moet verminder word eweredig et enige
- afwesigheid van werk, uitgesondérd soos bepaal ia klousules 11

2 it _ L 5
« B \ 6 Oortyp, i
* (A) Alle ure wat die gewone, werkure in klousule 9 van -hierdie -
Oorgf:nkorhs voorgeskryf,- te bowe gaan, moet as oortyd- beskou .
word. : . . ; =

" {B) Vir alle oortyd wat enige werknemer. werk, ‘moet hy betaal
word 'teen’ die’ skaal ‘van minstens_een derde- van sy geéwone. .
besoldigingskaal bo eén behalwe die besoldiging wat By vir die

1l

_tyd aldus gewerk, verdien het; met dien vérstande dat as oortyd . .

op 'n daaglikse basis verskil” van dié"bp'-.‘n"'-Week]il;sg_ba'-sis, die -~
basis wat vir 'n werknemer die gunstigste is, van toepassing is.” - >
7. SKOFTOELAES: e B

(A) 'n @erknemer wat nagskof werk, uitgcsoﬁéerd dp'_,_"n Sou_&ag,'.' Sl

‘moet bykomende besoldiging ontvang vir elke volle skof wat hy = -

aldus gewerk het en wel op die volgende basisi—

Ambagsman....... dmefims e ee.. 7 0. perskof. " .
-Spaglaéﬁzrs, portiers en Graad Itot VII-~  ~ =~ . - =
Cwerknemers. ... ... teiessiesne.s 50 perskof. . -
Graad VIIT tot XI-werknemers..... .. 36 perskof - -
Graad XII tot XVII-werknemers en ar- - » . = - i
R S ... 1 6 operskol. -

beiders. ...

. (B) ‘Aan 'n ﬁerkncmer"Wﬁt'- op die érohdsla‘g van 3 ‘skofte vam .-

7% uur elk werk, moet 'n skoftoelae. van, 1%-uur se besoldiging.

teen die skaal bepaal in klousule 4, betaal word vir elke volle-
skof wat hy tussen Maandag en Vrydag werk. = e

L Lo

- 8. BETALING VAN VERDIENSTE. " " *.”
(A).Enige; bedrag aan ’n werknemer verskuldig, moet of week-~
ndeliks gedurende op- die_gewone betaal- -
dag van die bedryfsiorigting, of by diensbegindiging. as dit voor
die gewone betaaldag val, in kontant of per tjel_c betaal worq._ _
23 sl : X ' : : 3 . '.z v




.. - (B) On the 74-hour shift, on _ _
. during which no work shall be performed, shail be allowed to |

8 .
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(B ‘An ‘employes. other than' a-casual employee, -shall be paid .
. in respect of a week not less; than the full weekly ‘wage. prescribed

in clause 4 fotr an employee of his class and no deduction- shall
be made -other than the foliowing:— } : o
- (i) Premjums_in" terms’ of ‘clause 13 of

Y gevel . \ i ot

(i) Premiums in terms of clause 14 of ~this -Agreement
' -+(medical benefits). . -
((iii) ‘With the written consent of the
subscriptions to the funds of the -trade union,

this Agreement (sick

(iv) With the written consent of the employee, deductions for |

... holiday savings.

. (¥) With the written conseat of the employee, deductions in

repayment of loans advanoced from the benevolent fund.
-(vi) Any amount which the employer’ by any

- to make. oo
(vii) An amount proportionate to any petiod when the em-

ployee is not- at work otherwise than on the -instructions -

or_at the request of his employer; provided that— -

“{a) the employer shall give twenty-four hours™ notice in
.. the case of short time arising ont of temporary
= . slackness of trade or shortage of raw materials or

" staggered shut-down
- - holidays; - = _

(b) the employer shall give one hour’s notice in the case

* " of short time arising from any other cause. .
In respect of any public holiday other than New Year's
Day, Good Friday, Faster Monday, Ascension
© Settlers’ Day, Day of the Covenant or Christmas Day,

- upon which-the employee is not )
- work, the wagé the employee would have received. had he
_ ¢ worked on such day, . s !

- 9. HourRs OF WORK.
‘(A) The ordinary hours of

(viii)

work of all employees on the 9-
hour -shift shall be 45 hours per week, exciuding meal times for

five days_of the week from Monday to Friday and shall ‘not

. exceed 9 hours on any one day. _

i (B) The ordinary hours of work of all employees en the three
74-hour shift basis shall be 42} hours per week on the morning |
shift or 374 per week on the afternocon angl night shifts and shali |

not exceed 7% hours on any onc day. -
(C) The ordinary hours of work of a
guard shall be 8

A commissionaire = and
ours per day for 6 “days

.--gxceeding 48 hours, including meal times,
shall include a Sunday as required, .
(D) The ordinary hours of work of
- and pump-house s _
ghall not- exceed eight hours per day on five days a week and
‘ five hours .on the sixth ' . : :

in .any one week.and

day. i
(E) Meal Breaks—An employer shall not require or permit an
employee other than a commissionaire and guard and employees
_in the pump-and boiler house to work for more than five hours

" continuously without an uninterrupted interval of not less than.

. ome hour during which time no work shall be performed and

. guch interval shall not be deemed to be part of the o:cfina_ry.

hours. of work or overtime, provided that— ;
() if such interval be for longer than one hour a period in
. = 7 excess of an hour and aquarter shall be deemed to be
- ordinary hows of work; . . _
" (i) periods of work intérrupted by -an “interval of less ‘than
* " ‘one hour shall be deemed. to be contmuous. o
- (F) The employer may require or permit an emﬁloyee to work
- for not more than fifty six hours in any one week.
.. (G) No em%loyee shall work for more
_cluding meal break, in any one day. .
" (H) Save as is provided in clause 9(E) and clause 10, all hours
* -of work shall be consecutive. - B % ‘
o 10. REST PERIODS. “
the nine hour shift rest intervals of ten minutes each,
no. work shall be -performed shall be -allowed to
yracticable in the middle of each

. (A) On t
- during which
- each employse at as nearly as
-'ha_.lf-shiflr:.,' and such interval shall, for the
remuneration, be reckoned as part of
“work. . d

giz ordinary hours of

" .each employee and such interval shall, for the purpose of cal-

“of work. « - a
: (C). Employees on duty at the factory will be
.~ acup-of tea at each rest interval, free of charge.

s 11. ANNUAL LEAVE.

- culating remuneration be reckoned as part of the ordinary hours’

5 (A)‘_’l-'he factory shall close down for a period of fifteen con-

secutive working ‘days, extending over the Day of the Covenant,
Christmas Day, and New Years Day: ) - .
- (B) Theemployer shall, subject to the provisions of ' sub-
~clause {C)-pay to every employee one and one gquarter day’s pay
for_every completed month of service during the calendar year.
(C) () All employces shall be granted - fifteen consecutive
" working days paid leave after the completion of twelve months’
consecutive service. . o ' « "

employee; deductions for |

law, ordinance |
_or order of any competent -Coust, js required or permitted

or start-up for the annuai

Day,

ermitted or required to

per ‘week; provided -
- that such other shifts. may be worked as necessity arises but not

employees ‘in the imi_ler ]
all be 45 hours per week of six days and |

than “10 “hours, ex

rpose of calculating |

rest interval of ten minutes.

provided .with: 5

- (B) Aan 'n’ werknemer, uitgesonderd ‘n.los werknemer,  moet,

_teén opsigte van-'n weck, minstens:die volle weekloon in klousule

" 4. vir ‘n_werkngmer van sy kias_voorgeskryf, betaal word; en

~geen ander aftrekkings as onderstiande mag gedoen word nig:—

{i) Premies kragtens klousule 13 van hierdie. Ooreenkoms
_ (siekteverlof).. - : 5 - :

(ii) Premies - kragtens * klowsule 14 van hierdie OQOoreenkoms

'.(;mmi;gﬁe bystand). : . .

(i) Met die skriftelike foestemming van .die werknemer, af-

. trekkings vir ledegeld wir die_vakverenigingsfondse.

(iv) Met: die skriftelike toestemming van die werkgewer, af-
trekkings vir. vakansiespaarfonds. ) -

) ?Jaékg{he s]griﬁg‘like wg%$temming van dic werknemer, af-
trekkings wir die terugbetaling van lenings voor i i

_ die bystandsfonds. . ” geskiet it

(vi) Enige bedrag wat die werkgewer imgevolge enige wet,

ordonansie of bevel van enige bevoegde hof verplig .of
... loegelaat word om-af te trek. i - '

(vii) n Bedrag eweredig met enige tydperk wat *n werknemer om

n ander tede as’op las of versoek van-sy werkpemer uit

sy werk afwesig is; met dien verstande dat—

(a) die werkgewer vier-en-twintig uur kennis moet gee in
die geval van korttyd veroorsaak deur 'n tydelike
slapte in die bedryf of 'n tekort aan grondstowwe of
verskillende sluitings- en aanvangstye vir die' jaarlikse

- vakansies; :

{b) die werkgewer een uur kennis moet gee in die geval
van korttyd weens enige ander oorsaak. '

Ten opsigte van -enige openbare vakansiedag, uitgésonderd

Nuwejaarsdag, ‘Goeie Vrydag, Paasmaandag, Hemelvaarts-

dag, Setlaarsdag, Geloftedag- of Kersdag, waarop die werk-

nemer -nie toegelaat of daar nie van hom vereis word om
te werk nie, die loon wat die werknemer sou ontvang het

as hy op sodanige dag sou gewerk het. o

{viii)

9. WERKURE.

" (A) Die gewone werkure van alle werknemers op die. skof
gj :'ﬁ;el:k‘tf .uuiI per gweek, lﬁ‘tfge?apderd etenstye, v?r vyf d:c :::11
: ek van Maandag tot g it :

e lag Iy en dit mag hoogstens 9 nur
(B) Die gewone werkure van alle werknemers op die grondsl
van drie skofte van 7} uur, is 424 uur per week l;indieﬁg e»gn;,,’es:;flg
_skof gewerk word of 37} unr per week indien middag- en nag-

skof gewerk word, en mag hoogstens 7} nur per dag wees.

(C) Die gewone werkure van 'n portier en wag is 8 uur
dag op 6 dae van:die week; met dien verstande dgt ander sko?:;
waarvoor die doodsaaklikheid ontstaan, gewerk kan word, maar
hoogstens 48 uur, met inbegrip van etenstye, in een week en met
dien verstande dat dit, wanneer nodig, *n Sondag kan insluit.

- (D). Die_gewone werkure van werknemers in die ketel- en
pomphuis is 45 uur per week van 6 dae en mag hoogstens agt
gau; g:zre s:dag op. vyf dae van 'n week en vyf uur op die swge

(B) Etensonderbrekings—'n Werkgewer mag nie van 'n werk-

| nemer, nitgesonderd 'n porfier en wag en werknemers in die

pomp- en ketelhuis, vereis of hom toelaat om langer as 5 uur aan-
een te werk sonder 'n ononderbroke pouse van minstens een
ggpgﬁgtgﬁen@gaeg ;verk ;prrig mag word mnie, en sodanige
ydperk word nie as deel van die gewone weérkure of oortyd |

nie, met dien verstande dat— HeE oy

(i) as sodanige tydperk langer as een uur duur, eﬁi e tydperk
. 11 wur as gewone werkure beskou word: Sl

(1) werktydperke wat deur ’n pouse van minder as een uur

-+ . onderbreek word, as aanecnlopend beskou word. - .

(F) Die werkgewer kan ’n werknemer toelaat of verpliz om
hoogstens ses-en-vyftig wur in 'n week te werk. - d

(G) Geen werknemer mag op enige dag meer as 10 uur, uit-.
gesonderd etensonderbreking, werk nie. ) ' S i

(H) Behoudens soos bepaal in klousule 9 (E) en klousule 10,

. is ‘alle werkure aaneenlopend.

10. Rusrouses. )

(A) Op die sk'lo{f van 9 uur moeé ruspouses van 10 minuie elk
waarin “geen werk verrig mag word nie, so na moontlik aan die
middel van-elke halwe skof aan elke werknemer toegestaan word,
en vir die doel van berekening van besoldiging word sodanige

" ruspouse as deel van die gewone werkure gereken.

"(B) Op die skof van 7} uur moet een ruspouse van 10 minute
‘waarin geen werk verrig mag word nie aan elke werknemer toe-
gestaan word, en vir die berekening van besoldiging word so-
danige ruspouse as deel van die gewone werkure gereken.

?93 'I‘yqens'elige ruspouse moet daar aan elke werknemer wat
op diens is by die fabriek, 'n koppie tee kosteloos verskaf word.

.~ 11. JAARLIKSE VERLOF. _
"(A) Die fabriek moet vir 'n tydperk van vyftien opeenvolgende
:rig_;:kd_ae,' wat strek oor Geloftedag, Kersdag en .b{):ifejaagdag,
" simt. :
__(B) Die werkgewer moet, behoudens die bepalings van “sub--
klousule (C), aan- elke werknemer vir elke volle maand diens
gedur;antﬁe dic kalenderjaar een en ’n kwart dag se besoldiging'
etaal, - ) & T E ! B 4 ]
©* () (i) Aan alle werknemers moet vyftien opeenvolgende werk-
dae verlof met béscldiging toegestaan word na die voltooiing van

twaalf maande onmonderbroke diens, .
- TR : = ; 2 __,/ i
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{n) Such 'Ieave sha]l in® t‘w case of cmpioyees ofﬁcr 1h'm

artisans - and employecs im the engineering, canteen, stores. am'i,
- site sections be . tuken during. the -anfual’shut- down, périod.

" (i) Artlszms “and-employees. in° the engineering, canteen, stores

_and site sections shall be¢ granted leave within two months of

completion of “the year -of emplcrym*’nt to which it relates.

(iv) Artisans, leading workers, commissionaires . and empioyecs
in grades I to VII shall, after ten ycars” unbroken service, be
granud one week's: additional paid leave per annum, to be taken
at a time motually convenient to the errpk)yer and the employee.

(I») Any emp[ayee who Beaves ‘the semre of the Company
before the completion of the year’s service. shail upen the termi-

nation of such employment be paid holiday pay at the rate of § |
' die maatskappy se dieas verlaat,

of the weekly wage for each completed mionth of service during
that year.

(F) If the Day of the Covenant, Christmas-Day, New Year's
Day, Good: Friday, Baster Mor}day, Ascension Day or Settlers®
Day falls within the Jaeuod of leave referred to in Clause (C),
such day shall be added to the said period as a further period
of paid leave, provided that in the case of the employee who
works. a five day week, where such holiday falls on the sixth
day of the week, the provisions of this clause shall not apply.

(F) The remuneration in respect of annual leave shall be paid
on the last work day before the commencement of such leave.

(G) THe rate of remuneration for annual leave shau be the
raic of pay which ‘the employee was receiving immediately prior
to the period of such leave, and in the case of employees onm

together with any benus that may be p1yabIe to the employee
at the date of accrual of such leave.

{H) The permd of such leave sh:{ll not . run concurfenﬂ? WLEB
.any period during which the employee is under notice of termi-

of sick leave in terms of Clause 13 or undergoing rmhta:ry
raining.

(' For the purposes of this. clause, ' employinent shall be
deemed to include any period or peﬂods ‘during which an em-
ployee is— _

(i).absent on leave in terms of ciause. 11

~ (i) required to undergo military training;

{iii) absent from work on the !nﬁt:uctmns or at the req,uest of

‘ his employer; :

{iv)y absent on sick leave in terms of clamse 13;

. (v) absent due to :mury on -cuty; -

amounting is the aggre"ate in any year to not more than ten
weeks in respect of items (i), (fif), (iv) and (v) plus any ‘period of
military tmmmg ‘andergone in that year.

(¥ Empl’oyees absent in terms of clause 13 or through injury
on duty during the. period the factory is closed, -and who are
entitled fo annuaf leave during this period, shall take their
annual leave within two months of their return to work.

(K} @) Whenever an artisan is paid his holiday lcave pay, he
shall in respect of every normal shift worked and for those pot
worked but for which a medical certificate was presented in his
leave cycle, be paid a holiday bonus of 32-09d. Payment of this
bomus in respect of shifts not worked but for which medical

certificates were preseuted shall be subject to the mxlmum sick |

leave mtalement

(i) The maximum bonus pnyment for any ome psermd of leave
shall be limited to £32. 10s. 0d. and any balance shall be credited
towards the next leave period.

12 PusLIc HOLIDAYS AND SUNDAYS.

(A)Y An. cmplayee shall be entitled to am{ be granted paid leave. |

on Wew Year's Day, Good Fuday, Easter Monday, Ascension
Day, Seitlers’ Day, Day of the Covenant and Christmas Day,
when payment shall be made at the ordinary rate of remune-
ration ‘togethér with any bonus that may . be payable to the

employee"prowded that an employee may be required to work

om such day; provided further that in the case of an employee.
who works a ﬁpi ¢ day week, where such holiday falls on the smttz
day of the week the a.bove praws&om sh'\II not apply.

(B) An employee required to” work on any of the said public
holidays shall be paid not less than his erdinary rate of remurie-
ration in respect of the total perod worked on such day in
addition to the remuneration to which he would have been
entitfed had he not so worked.

(€3 An emproyee, other than a commissfonaire or guard, who
works on a Sunday shall be paid not less than—

(i) double the ordinary rate of remunsration payable in. rés-
: pect of the period ordinarily worked by him on a week
" day; provided that whenever an artisan is engaged on
maintenance and{or urgent repairs, such employees shall
be paid at doub
4 for -the hours worked and shall in no case recewc lcss
: than lhmc hours pay a.r. ‘such dmmle rais;

op 'die sesde dag

| vvfdagweek werk en waar sodanige vakansiedag op die
dag van die week val, bogem)emde bepalings nie van toepassing -

e the remuneration prescribed in clause

(1:) So&amge vcrlct mocf in- chc gﬂwﬂ w&m ;mo‘.er wenmcmersi
as zt.mbagmnne en werkneniers in’ die ingenieuis-, ecthuis-,

| voorraad- en terreinafdeling, ged'u‘i*cnde dre jaauﬁ..se slmrwgstyd- -
{ perk geneem word. -

(iii). Aan ambagsmanne en werknemers in die’ mgemeurs— eet-
huis-,’ voerraad” en ierreinafdeling moet verlof .toegestaan word .
binne twee maande na.die voltooiing van die jaar dwns waarop
die’ verlof betrekking het. .

(iv} Na tien jaar onenderbroke diens moef daar aan ambags—

marme, spanleiers, portiers en graad 1 tot. VII-werknemers een

week ekstra betaalde verlof per jaar-toegestaan word, en dif moet -

- geneem. word op 'n tydstip wat vir sowel die. Werkgewer as v;r
| die werknemer gerieflik is.. :

(D) 'n Werknemer wat voor die voltooung Yan een jaar d:ems E

moet by bedindiging van so-
danige ‘diens vakansiebesoldiging ontvang teen die skaal.van "n ~
kwart. van die" weekloon 'vir clke veile. maand diens gedurendc,
daardie jaar. -

(Fy As Geloftedag, Kersdag, Nuwejaarsdag, Goeie - Vrydag,
Paasmaandag, Hemelvaartsdag of Setlaarsdag binne die w:riat‘-.

verdere tydperk vam verlof met hctang aan genoemde tydperk

| toegevoeg word; met dien verstande dat in die geval van die

tydperk in klousule (C) vermeld, val, moet sodanige- dag as-'n °

werknemer wat 'n vyfdagweek werk, waar sodanige vakansiedag =~ S

van die waek val “die bepakrrgs van hmrdle
kiousule nie van toepassing is mnie,

(F) Dic besoldiging fen opsigte van jaarlikse verlof -moet op
die” laaste werkdag voor die. begin van sodamge vcrlof be{'aaf

(G) Die besoldigingskaal vir }aarhksc verlof is die skaal waar-

teen die werknemer enmiddellik voor die tydperk van sodanige
‘verlof besoldig is, en in die geval van graad .1 tot. XVII-werk-
inermers is -dit die gewone besoldigingskaal saam ‘et enige' hpnus .
‘wat aan die werknemer betaalbaar is op dle datum wsnmeal“ :

_nation of employment in terms of Clause 22, under any. period sodanige verlof opgeloop het.

(H) Die tvdp..rk van sodanige verfof mag nie saamva! met
enige tydperk waarin die werknemer onder diensopsegging-staan
ingevolge klousule 22, of met enige tydperk van sxekﬁeverlof of«

4 (I) By die toepassing van hierdie Klousule word, da.ar geag
at ..
(i) met verlof kragtens Klousule 11 afwemg is;. . :
" i) verpﬁg is om militére opleiding te .ondergaan;
(iii) in opdrag of op versoek van sy werkgewer van sy werk,
(iv) rnet smktuvcrlof kragtens klousule i3 .1fwe31g is; -
(v) weens bescnng op diens afwesig is; .

en wel tot ‘n totaal in enige jaar van hoogstens tien. Weke ten'
opsigte van punfe ;(i), (i), @iv) en (v), plus enige tydperk van_
militére opleiding wat hy in dié jaar ondergaan het. ;

(I) Werknemers wat' kragtens klousule 13 of as oevolg van
besering op diens afwesig is gedurende die tydperk wanneer die-
fabriek gesluit is en wat -op jaarlikse veriog gedurende -higrdie’
tydperk geregtig is, moet hulle jaarlikse verlof neem bmne twee
maande na. hulle tcfugkeel tot hul werk.

(K) (i) Wanneer aan ’n -ambagsman sy vakansieverlofbesol-
diging betaa! word, moet hy ten opsigte van elke gewone skof-

wat hy gewark het en vir dié wat hy nie gewerk het nie- maar.
WAarvoor hy 'n ‘mediese sertifikaat mgedien het, in sy verlof-
siklus

n vakansichopus van 32:09d. ontvang. Betaling -van
hierdie bonus ten opsigte van skofte wat- nie gewerk is mie maar.
waarvoor mediese -sertifikate ingedien is, is onderworpe aan. che

word. 2
grades T to XVIL shall be the ordinary rate of remuneratiom, | - Tt

| enige tydperk waarin hy rm!:tére -opleiding ondergaan “nie, - e o

diens ™ enige tydperk of tydperke insluit wanneer’ n werk- o
| nemer— A

maksimum sickteverlof waarop n werknemer geregtig is. _ o

(i) Die maksimum bonusbetaling vir enige verloftydperk ‘is..
vasgestel op £32. 10s. en die volgende verloﬂydperk moet met -

_enige bal:ms gekred}teer word,

) 2.8 Opmmma VAKANSIEDAE EN SONDAE

(A} n Werknemer is geregtiz op verlof met besoldtgmg 0p
Nuwejaarsdag, Goeie . Vrydag, Paasmaandag, Hemelvaartsdag,
Setlaarsdag, Geloftedag en Kersdag en sodanige verlof moet aan-
hom toegestaan word; -betaling vir sodanige verlof moet geskied '
teen die gewone besoidlgmgskaa} tesame met enige bonns waf, aan .
die werknemer betaalbaar mag wees; met dizn verstande dat van'
n werknemer vereis kan word oot op scid%lmge dag te werk; voorts -
met dien verstande dat’in die geval van *n werknemer wat dn
segde

is nie
(B) As van 'n wclkncmcr vereis word om - op enigeen “van
genoemde openbare vakansiedae te werk, moet aan hom vir dig

Tele tydperk wat hy op sodanige dag. werk minstens sy gewone

besoldiging betaal word bo em behalwe die besoldiging waarop-

hy geregtiz sou gewees het as hy mie aldus gewerk het nie. - _

(Cy Aan °n werknemer; uatgessncﬁ’rd 'n portier of wag, wat, op
Sondag werk, moet minstens die volgende ‘betaal word:— v

(i} Dubbel dic gewone beseldiging betaalbaar ten opsigte van.
die tydperk wat hy gewoonhk op 'n weekdag werk; met
dien verstande dat as 'n’ ambagsman Oﬁderhot}sis- eﬁfof
dringende herstelwerk wverrig, hy dubbel die besoldiging, -
voorgeskryf in klousule 4 vir die are wat hy gewerk . het,”

. betaal word; en dat hy onder geen omstandighede, minder -
a5 dubbf:i die bcsold;glng vir drie uur ontv*mg nig;.

C
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(i) notwithstanding the ~provisions of (i) hereof, where the "
7 7.~ employer’ provides: work to. occupy.the employee fer .the
_thours ‘of normal shift and such-employee fails or: réfuses’
to. work the full period required. of him, such -employee.
_ 'ghall  only receive dpuble
" period actually worked, = .
W8 AL ., 13.-SicK -LEAVE. - - sl e w
" _(A) An employer ‘shall’ grant to his employee after ~one
- :month’s -employment -Wwith him and who..is “abgent from.work.
“through sickness or accident not caused by his own -misconduct,
other .than an accident compensable -under  the. Workmen’s.
- Compensation- Act, 1941— ~ : : e
' (i) in the case of an employee W
Lo -twelve work days; and e .
" () in the case of an employee who works a five-day . week, -
--+ . ten work days; : I o

sick leave in the aggregate during any one .year-of eniployment |

" with him-and shall pay-to him in respect of the period of
. -absence in . terms hereof not less than the wage he would have
" teceived had he. worked' during such period;, ‘provided that ‘the
" employer may- require - the production “of 4 cettificate’ signed by
. a- registered medical practitioner showing the  nature and, the
-duration of the employee’s illness in respect of -each period of
‘absence for which payment is claimed; and further provided that
- where an accumulafive sick -leave scheme  is .established by -
- agreement: between the-employer and-the -trade union’ and to’
_.which' thé employee may. contribute not more than the amount

.. contributed by-the employer- in-respect of each of his employees

" which “entitles the employee to receiye in the aggregate benefits
12 substantially not less favourable to the eémployee than the above
- provisions, the terms of this clause shall not apply. .
. (B) For the purpose of. this clause, the expression ‘' employ-
.ment ® shall have the same meaning as in clause 11 ().~ "

- 14, T MEDICAL BENEFITS..

ho works a six-day week,

Al.l' employees who -are acceptable _to,-;he__',Nald_l Indt\nst_ries'
7" Medical Aid -Socity shall become meimbers. and shall pay the |
- required pr
LA ~15. LONG SERVICE BENEFITS. S
oyer shall give a long sefvice bonus ‘to-each of

“(A) The employer ca _ _
the undermentioned grades upon completion of

- his eniployees’ in: mentioned . n of
the required service s and at December; 31st, on. the following |

1oy

the “prescribed rate for . the | -

* vergoedbaar “is}—

emium -and be subject to .the rules governing the. |-

_ (i) ondanks ‘die bepalings van (i) hieryan moet 'n werknemer
.o -as die werkgewer aan hom werk verskaf het om -.sodanige
; ‘werkinemer vir die ure van ’n.normale skof besig te hou,

- ..en as sodanige werknemer nalaat of weier om die volle
. tydperk -wat van-hom vereis word, e’ Werk, net vir die
“tydperk wat hy- werklik gewerk het, dubbel die” voorge-
~- skrewe besoldiging . ontvang. - : ' )

e 13. SIEKTEVERLOF. - -
(A) ’n Werkgewer moet aan sy werknemer wat 'n maand lank-
by hom gewerk het en_ wit weens siekté of n ongeluk wat nie
deur sy eie. wangedrag vercorsaak is nie, van. die weik afwesig
is {uitgesonderd °n ongeluk wat kragtens die Ongevallewet, 1941,
(irin die geval van ‘n. werknemer wat ’'n-sesdagweek werk,
- altesaam 12 werkdae; en . _ R
- - (i) in die- geval van ’n werknemér wat ‘n vyfdagweek weik,

* altesaaim 10 werkdae— - ; .
siekteverlof toestaan gedurende enige jaar diens by hom en
moet hy aan hom ten opsigte van die.tydperk van afwesigheid
hiervolgens minstens die .loon betaal wat- hy sou ontvang het
as hy gedurende sodanige tydperk gewerk het; met dien verstande
dat. die werkgewer kan eis dat die werknemer 'n sertifikaat wat-
deur- 'n geregistreerde. mediese praktisyn onderteken is, -moet

- toon, waarop “dieaard -en -duur. van die werknemer se siekte
‘vermeld word ten. opsigte ‘van elke tydperk -van-. afwesigheid
waarvoor- besoldiging geéis word; en voorts- met dien verstande
dat’ waar ’n oplopende sickteverlofskema - volgens - poreenkoms
tussen ‘die werkgewer en die’ vakvereniging ingestel -is: waartoe -
_die werknemer. hoogstens- die bedrag ‘kan bydra wat deur die
werkgewer bygedra word ten opsigte van elkeen van sy werk-
‘nemers, en wat die werknemer daartoe geregtig maak om alte-
saafm ‘voordele- te' ontvang -wat wesenlik - nie minder gunstig as
bostaande’ bepalings vir die .werknemer is nie, die bepalings van
hierdie klousule nie van toepassing is nie. . : !

(B) By die toepassing: van hierdie klousule, het die.

| diens ™. dieselfde betekenis as in klousule. 11 (D).

uitdrukking

o : 14. ' MEDIESE l.SYS’TAND.-. K
Alle - werknemers  wat - vir die ‘Natal Industries ~Medical Aid -
_Society aanncemlik is, moet lid word en die' vereiste premis -
betaal en' is-aan .die reglement:van die skema onderworpe.

© - 15, VOORDELE VIR LANG DIENS. ..

. “_(A}_'I'Die wéf&geWer moet *n- bonus vir lang diens aan elkeen

< baﬁ‘?‘;_‘fh‘. i | van Sy. werknemers ‘in onderstaande gradé: nd'voltooiing van die -
; i B s g wvereiste' diens-op 31 Desember; op dic volgende ‘basis toestaan:—
Atinass, bl Y e i < ko
: o Izaﬂﬁing : . G = ' b '
; Wrkeres Li" o - | Ambags- | o - -
-~ - \Employees FEmployees' - 1 md »
Comimis | 5 Grades | in Grades : | spanleien, | Ve | Wede -
e | VHI to | XII to portiersen | ;°TCrS | nemers
. and, I ¢ i CXVIL B b in grade | in grade
ployees in- : T 1oLt S WA | WIIL tot | XIX tot
Gra.des 1 i Fyitlpl= et " nemer_s mn X . XVIL 3
to VIIL. Grade I : % )
i : _ tot VIL TS ot
e Pl . Per © Per |  Per @ ; ; 5 PR e e )
; B iy ~ | Annum. | Aanum. | Annum, e e s oo - | Per jaar.| Per jaar. | Per jaar.
() Five years ‘service or | £ s dif £ s.'d | £ s d" |- @ V¥ jaar diens-of meer, 1~ - - |~ s
. = ~"more, but less ‘than 10 | R e e B L3, rn_aar_nunde'ra_s-lo_]aar... 13 0 0 s 915 0 610 0
o YEAMSeivieriieiraiaens |13 0 O] 915 0| 610 0 | (@ Tien jaar diens of meer, | = - ek
(i) Ten years’ setvice of more, | =4 _ ) . - maar minderas15jaar,. |26 0 01910 0|13 0 0
" but less than 15 years.. |26 0 01910 0{13 0 0 (iii) Vyftienjaar diens of meer;’ |.* e Al g |
" (ii) Fifteen years' service or | - . | - ... v maar minder as 20 jaar. { 39- 0.0129 5 01910 0 !
e T e B Tess: than 20 | “ 1| (iv) Twintig jaar diens of meer |52 0 039 0 0|2 0 0 !
- YRS, ek e e veenas [ 39 205 01910 0 f: s - : T - {
. (i) Twenty years’ service or-| . . . .o o 0| met dién verstandé dat die bonus na verhouding verminder word - |
riX CUHOTEL L i aee .52 0 _..0 3? _0___ 026 0 1) wir - enige “afwesigheid' van '\a‘ri:rlc.'_"Llitg_e'so‘r;de:l‘dg s00s. bepaal in ;

B pr(;\:idc'.d_ that the ‘bonus '.-s.ﬁa.ll be. :r'e'dupéﬁl 151_‘9 "r_é'ta";_- for a'nyf"
+* absence- from. work .except as is provided for in clauses 11,12 .
‘aand 13 and for short time when the employee is not requircd

to work.

AB) The emplo'yer'éhali. 'pay._'a sum. edniva_lenl_ to. :any _Geh_e‘_réil'

- Tax ‘payable by a labourer or an’ employee in Grades XII to

XVl in terms of the Native.Taxation and. Development Act, |-

. 1925, (as amended by Act No. 38 of 1958), after completion by
the ‘employee of five calendar years’ unbroken service. )
. {C) Employees in Grades XII to XVII and labourers may be
-allowed a']:é.riqd of absence up to three months-in any one year
. which shall not be reckoned in calculating unbroken service,
'16. PAYMENT OF WAGES IN CASE OF FIRE. -

_ The employer shall pay all employees who are: deprived of
~work through fire the amount of one week’s wages as laid down
in-Clause 4; provided that should ‘the stoppage be for a period

- of less than one week a pro rata amount may be paid.

A
Lo

&

. L . 17. OVERALLS 4&ND PROTECTIVE CLOTHING. -
_ The employer shall supply. and. maintain. in good . condition
" free -of charge, any, overalls and/or protective clothing' which he’
_may_fequire his employee o wear or’ which by any, law or.
! reﬁgu:]a-tmn 'hé'_"lfn'&y ‘be-tqmpg_e‘_lii:‘d: to~provide for his employees.- “-|

- 18. PROHIBITION OF ‘EMPLOYMENT OF ANY PERSON:UN
7 - . THE AGE OF 135 YEARs. BT
1l not employ -any -person under the age -of

DER

.. ~The employer sha
- fiftcen years. .

13

f die werknemer vereis word om te werk nie.

+| 18 VERBOD - OP: IND

S

klousules -11, 12 en” 13 en ‘vir- korttyd, wanneer d

faar nie van”
© (B) Die werkgewer- moet . ten opsigte’ van ’n ‘arbeidér of ‘n
‘werknemer in, grade XII tof XVII wat 5 kalenderjare ononder- .
‘broke diens verrig het ’n-bedrag betaal wat gelyk is -met enige
algemene belasting wat. deur . sodanige persoon betaalbaar ‘is
ingevolge die Naturelle Belasting en Ontwikkeling Wet, 1925 (soos
gewysig deur Wet No. 38 van 1958). - _ A

(C) Werknemers in grade XII tot XVII en arbeiders kan toe-
igelaat word  om in enige jaar vir ’n tydperk van tot drie miaande
lank afwesig te wees, en hierdie tydperk moet nie in ag geneem
‘word wanneer ononderbroke diens bereken word nie.

16. BETALING VAN LONE INGEVAL VAN BRAND.

Die werkgewer mioet aan alle werknemers wat weens brand
sonder werk raak die bedrag van een week se loon, soos bepaal
“in klousule 4, betaal; met dien verstande dat as hulle vir ’n tyd-
perk van minder as een week sonder werk is, ‘n pro rata bedrag

~

‘betadl kan word. .
: " 17. OORPAKKE EN BESKERMENDE KLERE.

| Die _wé'rkgewei moet emge oorpakke en/of '_béskermendc klere
wat hy van_ sy werknemer mag -vereis om te dra of wat hy
‘ingevolge enige wet of regulasie verplig is om aan. sy werknemers
te verskaf,: kosteloos: 'verskaf’ en in ’n goeie toestand. hou. ;
IENSNEMING | VAN- ENIGE" PERSOON: ONDER D -
OUDERDOM, VAN 15 JAAR, S
n Werkgewer mag geen persoon onder die ouderdesi v'aﬁ'; 15 )
jadr in diens neem nie. - e, ST s i
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he may, emplay dn- unqua.lﬁed factory clerk, and he shall em-

+ploy, not"less than "one qua med Iactory clerk for: bﬂt(.‘h\ un- -

quahﬁ*d factpry clerk. =

(8 An unqml'ned factory: c]crk who receives not. iess th.m the
wage prescribed in clause 4 for a .qualified factory clerk may be
deemcd to bc a qudhﬂed factol’y Cierk !

20. l‘mm UNION '. ot T,

(A) The employer shall Tecognise the’ Dmbam Rubber Inda-

sma] Union and . shall . conduct ‘all negotidtions on working

" conditions as covered by this- Agwe'nent with the. Durban Rub-

“ber ]ndmtnal Union du::mg the opemuon of this Agreement.

(B) The emple er shail deduct. from ' the. wages or sthy of
emplioyees the 'amount of the subscriptions’ payable to the Dur-

. ban Rubber Industrial Union . and shall pay over by cheque to
“the authorised banxmg account

of " the Umo_n thc arnoum

' co]lec. ted ‘each monah

“(C) The ._mployel sha]l g;\e to’ aﬂy of his cmployees who are
on the Council every fm:lhty to aftend to their duues m connec
tion wHH the Counmi '

21 TERMH\.#\T;O\I OF LonTkA(:T OF ‘\‘l-:m ICE.
(A) &.ubjcct to— - s '

(1) the right- of an employer “or emp!oyee te ‘terminate " a-

contract of employment without notice
cause recognised by law as su*’flc ient; or

(m the provisions -of any: written agreement batween an em-

for any gocd

_ployer and his, employee. which provides for a period of

“notice .of_équal duratson on both cldcs and for " longer
than onée week; -

—an- e“m:r lover dnd ‘ns e"np]ovee “other than a casua( emn!oyee
_shall” gve not less than twenty-four hours notice-during the first

month of employment and thereafter, not less than one ‘week's

notice’ of his intention to termmalc the | commct ‘of employment.

(8B) In the event-of an employer or an emp]oyee falimg -to
give notice as pmwued for in sub:ciause (A) hereof the em-

" ployer shall pay or thé emp.oyce shall forfeit r;speclwely——

@) in, the case of an employée who. has not comnlete-.l mofe
than one -month’s employment
question, one-sixth of. the weekly wage. in the case of an
employee who works a six-day week :md one-fifth of the
weekly wage in .the case of* an employee who ‘works a

* five-day® week which such employee was 1e~cmng imme-
S diately” before the daté ‘of such termination;
(@
one month’s employment with the emgployer in. question,
the weekiy ‘wage -which Such employee. was recewmg
immediately before the date of such tu[’nlﬂﬂllo']

(©y - Notwithsgandmg anythma “to  the contrary {in  this

. Agreemeni, should any money owing by an- employer to an em-

ployee by way of wages be insufficient to meet the full amount

- of forfeifure reférred to in sub-clause. (BY of this clause, the em-

loyer shall be entitled to tetain such amount from other
geneﬁts (if any} which were in the process of accrual to such
emplovee at the fime of termination of his coniract of employ-
ment,  For -the purpose of this sub-clause
may be due to an employee in terms of sub-clause (D) of clause
11'7of this Agreement shml also be regarded as'a benefit in the

. process of acerual i ; ; . 5

(D) When an agrcemem is. entered into in terms: of sttb- claus»

" {A) (ii) of this clause the payment or forfeiture in lieu of notice

“ _ gate of service; showing the full names o
“h.s employee, - the occupation ‘of the employee; the dates of
comencement and termination of the contract and the rate of.

shall be plopor"mnatc to the period of nofice agreed upon.

~~shall not run concurrently with nor ‘shall notice be -given

lzy tld'nmg

) An employe: shall upon Eermmancn of the contract of
6[ovment ‘other than “through. the desertion of an ermployee,-

snish his employee, other thah a casuai employee; with a certi-
the employer and

remuneratwn at the date of such termmat:on

. 22 EXEMPTIONS _
(A) The Council may grant to or in 1espect of any employee,

- gxemption from" any of ihe provisions of tlus Agreement

(B) The Courcil shall fix. the conditions subject to ‘which such
exempiion ‘is granted -and the period “dyring which it shall
operate and may after one--week’s notice in. writing, to- the per-
sons concerned, withdraw stch exemption;  whether or not the

2 penod for Whlch 1t was granied has cxpu’ed e

(A) The employer shal] cmplo v qualbﬁed t’aotory c[erk befme

"voer, e -

- in die Raad dien, alle geieentheid \*erck 1f om sy pllgte m TVer-;
| band met die Raad na te kom, : e

St 21 Bcammmm VAN Dlmsmwm\r

-moet 'n werkgnwm en’ 5y° Wef}d‘cm&l (mtgecorderd n los. “erk—

with : the “employer in

in the case of an employee who has complcled more than, _

. eenkoms, is die werkgewer, as_die geld wat hy by wyse van'.

‘(as dJ,ar ls) wat ten tyde ‘van die beemmamﬂ

~ het, terug te- hou.
any payment whith |

(E} The notice 1e~e1red fo in sub-clause (A) shall take effect
-~ the day on which it is given; provided that the period of

% the employee's absence on annual leave in terms of clanse.
E 31ck leave in terms of cfal.se 13 or -during any pt{‘lcld of-

‘sodamge bce:ndigmg e(angegee word :

van hierdie Ooreenkems aan of ten- opslgte van emge —weik-
nemer - verleen '

190 bErar LEVERHOUDING

(A} Dle we;kgevwr fioet’ ‘n gekw:l‘.]secrde f&brieksﬂerk in:

dlens -néem. yoordat “hy, 'n. ar-gel.walmseclde fabrieksklesl in -

d{Pns kan neem en-hy moet minstens e=h g& kwalifiseerde, Tabneks‘-
lerk’ var elke engﬂk\&allﬁ%cn{e fabrieksklerk in: d‘ens hé. . :

(B) 'n Gnchwa!;ﬁ,eerde fabnoksklerk wat minstens d:c ]oon in'
klousule 4 voorgeskryf vir n _gekwalifiseerde fabrie kuk!en( ont-
vang, kan, heslkcu word as'n gﬂLwﬂiﬁscerGe fahvekskletk < e

: 20- VAK'\'ER]‘NIGRMG

(‘&) Dic weikg»wer moet die Durban Rub"*er Industrul Umon .
crL_f:n en gedurende die geldigheidsduur van hlerdie (,or“nmms X
dlle onderhandelings ocor diensvoorwaardes. soos: gedek deur hier~
die. Oorecnkoms, _rf-iet- die Duarban Rubber lndmtrmi Umen-- Uy

(B) Die werkgewer moet van die lone of sa]ausse vap - werk-
nemers dig bedrag aan ledegeld aan die Durban’ “Rubber Industrials”
Union betaalbaar, aftrek en die bedrag wat elke maand ingevorder, '
word -per tick in die gemagugde barmrekemng van die, Veremgmg,

__inbei aal.

(C) Die werkgewer moet -aan’ emgcen yan sy welknemers wat ™

ity

(A) Behoudcns—

(i) die reg van 'n werkgewer af werknemer om n- dlensko S
trak. sonder kennisgewing te betindig om enige gcaem rcde
wat by wet as voldoende erken word; o o

- (ii) die bepalings van' énige skriftelike oorecnkomv tnvsen o
werkgewer en sy werknemer” wat voorsiening maak wvir. 4

: d‘ensopsegﬂmgslydperk wat vir atbei ewe’ lank en lanaer i
-as 'n-week is; :

nemer) gedurende die cerste maand “diens minstens .24 wuroen. -

- daarma minstens .een’ week kennis gcc van sy voomeme sm cLe

dienskontrak “te beemdlg

) (B) Ingeval 'n werkgewer of 'n Wel’k‘]e‘ncr nalaat .om Lenms
te gee soos in subklousule (A) hiervan. bepaal, moef- di¢ werk+
gewer of .die “crknsmer ondeiskmdeuk die. wlgm]dc bc»aal {Ff

verbeur: — ‘ o

iy In die geval van ‘n werkncmei wat nie-meer as een mmnd
diens by -die betrokke. werkgewer  voltooi ‘het nie, indien
by 'n sesdagweck werk, een sesde van die’ wee.\loon [
. indien ‘hy 'n vyfdagweek: werk, sen. vyfde van “die. ‘week~
loon wat hy onmiddellik voor, die datum van sadamga
- diensbegindiging ontvaﬂg het; - ) -
(u; in . die geval van ‘n- we’knemer wat ‘meer as. eén - mund =
diens by die betrokke werkgewer voltooi het, die” week-
loen wat hy onmiddellik .voor «die ddtum yan' sodamge
-drensbeemd ging ontvang het.

[(®)) Ondanks enige andersluidende bepahngs m hlerdle Oor~ "

loon aan die werknemer skuld onvoldoende is om die volie ver-
beurds bedrag’ in- subklousule (B) van hiérdie klousule vermeld;
te dek, daarop geregtiz om sodanige bedrag wit ander wordele ]
van ' sodanige "
werknemer se dienskontrak ten bate van die werkne*ncr opgcloop
By die toepassing van hierdie qubkiousule
moet' cmge bcsoldlg'ng wat oorecnkomstig subklousule (D). van_
kiousule =11 *van hierdie Qoreenkoms aan 'n_werknemer ver-
skuldig mag wees, ook bcskou word as.’n voordeel wat aan ﬂze
op‘oop 480 ;
(D) As 'n oorben’(oms kragtens die bepalmas van rubk‘susuie

(A) (ii) van hierdie klousuie gesluit word, most die betahng of -

verbeuring in- plaas van diensopsegging eweredig wees met die_.
tydperk van diensopsegging waartoe ooreengekomi id. e

(E) Die l\enmsgewmg in subklousule (A) vermyld loop vanaf
die dag waarop dit gegee is; met- dien verstande clat die _;ilens-
opseggingstydperk nié mag saamval met en dat kennis nie gegee
mag word gedurende die werknemer se afwesigheid met- jagr-
likse verlof kragtens klousule 11 of siekteverlof kragtens. kleusu[e

13, of gedurende enige tydperk van militére opleiding nie.

(F) ‘Wanneer 'n -dienskontrak om *n’ander rede as dxensver}atmg
be%:mdig word moet die werkgewer aan die betrokke werknemer,
uitgesonderd “n los werknemer, ‘n dienssertifikaat uifreik ,waarin
die volle naam van die werkgewer en sy werknemer, die’ bctiek-
king van die werknemer, dic aanvangs- en beemdigmgsdamm 2
van die kontrak en die besoldiging ten tyde van dic dafum van e

22 VRYS‘I’ELLINGS

(A) Dle Raad kan vrystellmg van enigeen van die bcpalmgs

. .{B) Die Raad stel dle voorwaardes vas waai 0p VI ystc]lmg ver leen
word en die tydperk waarvoor sodanige- yrystelling ‘van krag bly,”
en kan na een week skriftelike” Kennisgawing aan die betrokke -
persone scdanige vrystelling® herroep, of die tyd’perk wiarvoor
vrystellmg verleen 13, verloop het of me, ; )
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. {C)} The Secretary of the’ Council shall issue to every person
exempted in accordance with the provisions of this clause, a
licence signed by h.im_ setting out— )
fa) the full name of the person concerned; .
(b) the provisions of the Agreement from which exemption is
granted; o L
(¢) thé conditions subject to which such exempfion is granted;
and - .
(d) the period during which the exemption shall operale.
(D) The -Secretary of the Council shali—
(@) number consecutively all licences issued; and
(b} retain a copy of ecach licence issued.
- (E) Where any exemption is applied for aﬁecling'"thc' condi-
tions of employment of anoy employee, such application for
exemption must be submitted, in writing. to the Secretary of the
Council, duly signed by the employer and employce affected,
(F) The employer shall observe the provizions of any licence
of exemption issued in terms of this clause.

23. ADMINISTRATION OF THE AGREEMENT.
The Council shall be the body responsible for the ‘admini-
stration of this Agreement, and. it may issue expressions of
opinion not inconsistent with its provisions for the guidance of

the employer and the employces. . . .
The employer and the trade union having arrived at the

Agreement set forth herein, the vndersigned authorised officers
of the Councit hereby declare that the aforegoing is the
Agreement arrived at, and affix their signatures hereto.
The Durban Rubber Industrial Council,
' R. C. Lroyp, Chairman.
H. Marranoa, Fice-Chairman.

M. Moonis, Secretary.

No. 649.] [6 May 1960,

FACTORIES, MACHINERY AND BUILDING WORK

ACT, 1941.

.RUBBER MANUFACTURING INDUSTRY.

1. Jouanngs pe KLerk, Minister of Labour, in terms
of sub-section (1) of section rwenty-two of the Factories,
Machinery and Building Work Act, 1941, declare the
‘provisions of the agreement and notice relating to the
Rubber Manufacturing Industry, published under Govern-
ment Notice No. 648 of the 6th May. 1960, to be not
less favourable to the persons whoese hours of work are
regulated thereby than the relative provisions of the said

Act.
J. DE KLERK,
Minister of Labour.
No. 650.] " [6 May 1960.

"WAR MEASURES ACT, 1940.

SUSPENSION OF PAYMENT QF COST OF LIVING
ALLOWANCE PAYABLE UNDER WAR
MEASURE No. 43 oF 1942.

RUBBER MANUFACTURING INDUSTRY.

1. JoHANNES DE KLERK, Minister of Labour, acting in
terms of sub-regulation (1) of regulation 4 of the Regula-
tions published under War Measure No. 43 of 1942,
hereby suspend the operation of sub-regulation (1) of
regulation 2 of the said Regulations in respect of all em-
ployees who are
terms of clause 5 of the Agreement for the Rubber

. Manufacturing Industry, published under Government
Notice No. 6438 of the 6th May, 1960. :

J. DE KLERK,

Minister of Labour.

(Cy Die Sekretaris van die Raad moet aan alle ﬁemonc wat
901'¢en}<omstig die_bepalings van hierdie klousule vrygestel word,
n sertifikaat uitreik wat deur hom onderteken is en waarin die

~volgende vermeld word:—

(a) Die volle naam van die betrokke persoon;

(h) dic bepalings van die Qoreenkoms waarvan vrystelling ver-
leen word;

(c) die voorwaardes waarop sodanige vrystelling verleen word;

en

(d) die tydperk wat die vrystelling' geldig is.

(D) Die Sekretaris van die Raad moet—

{a) glle sertifikate wat uitgereik word in volgorde nommer; en

{h) "n afskrif hou van elke sertifikaat wat uitgereik is.

(E) Waar aansoek gedoen word om ’'n vrysfelling wat die voor-
waardes van ‘indiensneming van ’n werknemer raak, moel so-
danige aansock om vrystelling skriftelik aan die Sekretaris van die
Raad voorgelé word, behoorlik geteken deur dic werkgewer en
die werknemer wat geraak word. )

(F) Die werkgewer moet die bepalings nakom van enige serti-
fikaat van vrystelling wat kragtens hierdie klousule uitgereik word.

; 23. TOEPASSING VAN QOREENKOMS.

Die Raad is die liggaam wat verantwoordelik is vir die toe-
passing van hierdie Goreenkoms en kan vir die leiding van die
werkgewer en werknemers menings uitspreek wat nie met die
bepalings strydig is nie.

Aangesien die werkgewer en die vakvereniging die Qoreenkoms
soos hierin uiteengesit, gestuit het. verklaar ondergetekende
gemagtigde ampsdraers van die Raad hierby dat voorgaande die
Ooreenkoms is wal gesluit is, en bevestig dit met hul hand-
tekenings..

Die Nywerheidsraad vir die Rubbernywerheid (Durban)

R. C. Lroyp, Voorsitter.
H. MALLANDAIN, Ondervoorsitter.

M. MooDig, Sekretaris.

No. 649.] {6 Mei 1969.

WET QP FABRIEKE, MASIINERIE EN BOUWERK,
1941.

NYWERHEID VIR DIE VERVAARDIGING
VAN RUBBERGOEDERE.

Ek, Jonannes pe KLErK, Minister van Arbeid, verklaar
kragtens subartikel (1) van artikel twee-en-twintig van die
Wet op Fabricke, Masjinerie en Bouwerk, 1941, dat die
bepalings van die Ooreenkoms en kennisgewing in ver-
band met die Nywerheid vir die Vervaardiging van Rub-
bergoedere, gepublisecer by Goewermentskennisgewing
No. 648 van 6 Mei 1960 vir die persone wie se werksure
daarby gereél word nie minder gunstig as die ooreenstem-
mende bepalings van genoemde Wet is nie.

J. DE KLERK,
Minister van Arbeid.

No. 650.] [6 Mei 1960.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN BETALING VAN LEWENS-
KOSTETOELAE BETAALBAAR INGEVOLGE
OORLOGSMAATREEL No. 43 van 1942, ;

NYWERHEID VIR DIE VERVAARDIGING
VAN RUBBERGOEDERE.

Ek, Jonannus pE KLERK, Minister van Arbeid, hande-
lende kragtens subregulasie (1) van regulasic 4 van die

' Regulasies wat by Oorlogsmaatrefl No. 43 van 1942
- gepubliseer is, skort hierby die bepalings van subregulasie

(1) van regulasie 2 van genoemde Regulasies op ten op-

entitled fo a cost of living allowance in . sigte van alle werknemers wat kragtens klousule 5 van die

Ooreenkoms vir die Nywerheid vir die Vervaardiging van
Rubbergoedere. gepubliseer by Goewermentskennisgewing
No. 648 van 6 Mei 1960, op ’n lewenskostetoelae geregtig

is.
J. DE KLERK,
~-Minister van Arbeid..
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