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WAGE DET]:RMINATION NO. 202

-PRIVATE HOTELS BOARDING HOUSES ELATS

- AND ROOMS, KIMBERLEY ;

By direction of ‘the Deputy—Mlmster of Labour it is

* hereby 'notified in térms of sub-section (2) -of section

fourteen of the Wage Act, 1957, that he, acting. on behalf |
" of and under the powers vested in the Minister of Labour
by sub-section (1) of section fourteen ‘of the said Act.
has- made the Determination in" the Schedule hereto in
~ respect of private hotels, boarding-houses, flats -and -rooms-

“and has fixed ‘the 27th day of June, 1960, as the date |

frem which. the provisions of the satd Dctermmatwn sha]l
be bmdmg :

- SCHEDULE.

£, -

i 1 ARE.\ AND SCOPE OF DE’I’ERM]NATION

Thls Determination shall apply in-the mumctpal areaﬂ of Klm-
" berley to employees and their employers in the trade of— -

a) hote]keeper (except the trade in respect of which a: licence N

in terms of the provisions. of ‘the - quum Acl, 1928 .as
‘amended, is required); - . .
(b} boarding- or lodging-house keepe;,

* {¢) letling of flats or rooms;

L

as carried on by perso‘ns who are requlred to take out a licence”

as specified in item 5 of Part I of” the Second Schedule to the
Licences Consolidation. Act, 1925, and in the case: of ‘paragraph
© (c) it also includes. the agent 1o whom' the! licensee entrusts. the
letting of the fiats or rooms and the employees of such agent who.
are emp]ayed e*telustvely in connection mth the. flats or rooms

- 2. DEFINITIONS, L dg
1. Unless the context otherwise indicatés, any expresston used

" in this Determination and defined in the Wage Act, 1957, has the |

same meaning as in that Act and unless 1n<,onmstem w1th ‘the.
context— .
" * bedroom attendent ” .means an employee who is engaged in
‘dusting ‘or tidying bedrooms or living rooms or other sections
.of an establishment or in making beds and who may make
.orserve tea or coffee or: smrulal bevcrages or assist. in the
~ kitchen- during. meals;
“bedroom attehdent-waiter
perfolms one or.more of the duties of a waiter and one or
more of the duties of -a. bedroom attendent or grade II-em-
" -ployee;
“ bedroom attendant-waltress » means a female employee. who
- performs one or more of the duties of ‘a waiter and one or.
more of the dutles of a bedroom attendant or grade II
employee; '

* “ casual® ernployee means: an. employee who is- employed hy
the same employer on not more than thrée days in any week;
cook . means -an emp[oyee other than “a- cook’s assistant,

~ kitchen . hand, waiter or “Waitress, who is engaged in pre-

. . paring. or cookmg food for guests; .1 - -

. cook, qualiﬁ ‘means-a caok who has had not less than
two years expf!nenee, Ey : i

“met die woonsteﬂe of woonkamers m dlens geneem. is.

fneans a male employee who ;

C kok m dlens ELHI _ L vt

DEPARTEMFNT VAN ARBEED
No. 760] o [27 Mei 1960,
LOO‘-IWET No. 5 VAN 195? . ;j_

LOONVASSTELLING NO‘ 202

PRIVAATHOTELLE LOSI_ESH‘UISE WOG)NSTELLE
. EN KAMERS KIMBERLEY e .

!n opdrag van die Ad]unk-mlmster van Arbeid word

- hierby ingevolge subartikel (2) van artikel veertien van die *

Loonwet, 1957, bekendgemaak dat hy, handelende namens
en kragtens die bevoegdheld verleen aan’ die Minister van

- Arbeid by subartikel (1) van' artikel veerfien van genoemde '_:
“Wet, die Vasstelhng wat in die Bylae hlerv'm verskyn ten j' 2

opsigte van . privaathotelle, losieshuise,. _woonstelle. “en
kamers gemaak het en die 27ste dag van Junie 1960 bepaai

“het as: die datum waarop die bepahngs van. genoemde :

vasstellmg bindend word.. .- _ et B

1. GEBIED EN omvmo VAN \z.\smLLmq Fr 5 -f

? Hierdze Vasstelling is in die munisipale: gebied van Klmbelley
van wepassmg op. Werknemers en'huile werkgewers in- dle bedryf
van— .- g
(a} hotelhouer {behalwe d;e bedlyf ten. opmgte waaryan’ n
lisensie kmgtem die-bepalings van’ dic Drankwet 1928,

“s00s gewysig, vereis. word), i

(b') losies- of huurkamerhuishouer; _' T » ~
; i
“(e) verhuur van woonstelle of weonkamers, bt

'soos u:tgeoefen deur persome wat verplig is om 'n hseume soos :
bepaal in item 5 van Deel’ I van die Tweede: Bylae van’ die
Licenties Konsolidatie Wet, 1925, uit:te neem en in die geval
van paragraal (c) sluit dif- ook in die agent aan wie die ligensie- '
houer die verhuur van die woonstells of woonkamers toevertrou ¢
en die werknemers van sedanige agent wat uitsluitlik in- verba,nd

2 WOORDOMSKP YW'INGS

(1) Tensy 'n ander bedoelmg uit die samehang blf{k het elke .
uitdrukking wat 4n hierdic Vasstelliig gebesig en in'die LOOBWet,
1957, “omskryf word, dieselfde betekenis: as in -dié Wet e:n
tensy strydig met d1e samehang, betcken— -

.. algemene werksman ® 'n werknemer wat klemere herstel- of
opknappingswerk aan meubels, mstallas:e, toerustmg of ge-.
boue uitvoer;

,» bedryfsinrigting. ‘perseel waarop of in verb“and waarmee
een of meer werknemers in diens is in ’'n bedryf waarep :
hlerd:e Vasstellmg uit hoofde van klousule 1 van toepassmg

”"

',, gas » jemand ‘wat hetsy vas of tydellk by ‘n. hedryﬁsmrlg;mg
inwoon, ern. dit omvat ook 'n tafelloseerder of "n beaoeker, -
_ maar- nie ‘n werkgewer of sy gesm me en, ook me “n
. _werknemer of dié se gesin nie; .
e hoofkelner ‘of "hoofkelnerin” ’n gekwahﬁseerde kelner of
" kelnerin. wat die’ beheer en_toesig het cor die werk vin die z' :
kelners, kelnelmne, slaagkamerbediende kelne,ls \of -kel-
nerinne in. 'n bedryfsinrigting;
... hioofkok ” "n gekwalifiseerde kok: wat d:e beheer en mes:g
het oor- die. werk van’ die .werknemers in.die kombuis van
ni bedryfsmrlgtmg waann rnmsiens nog een gekwahﬁseerde
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" v ook, ungualified,” meabs a- cook who has had less than
two years' eXperience; - .
“ oook’s assistant”™ means an employee, other than a kitchen

hand, who, under the supervisipn ol a head cook or a |
quzlified cook, assists such cook in any of his duaties or who |
cooks meat or other foodstuffs intended for consumption by

persons other than guesis and who may cook breakfast for
guesis; ) )

“cost of living allowance ” means the allowance prescribed in
War Measure MNo. 43 of 1942, as amended, and as construed
in terms of section fwo of the War Measures Continuation
Act, 1948, and paragraph (b) of section fwo of the War
Messures Continuation Act, 1950: Provided that where an
employer regularly pays his employee a cost of living allow-

ance higher than that so prescribed, it means such higher

allowance; .

“emergency work ” means any work which, owing to un-
foreseen circumstances such as fire, storm, accident. epidemic,
act of violence or theft must be done without delay;

“ establishment ” means any premises in or in connection with
which one or more employees are employed in a trade to
which by virtue of clause 1, this Determination applies;

« experience ? means, in relation to a cook, waiter or waitress
the total period or periods of employment (whether within
the Union of South Africa or elsewhere) which an employee
has had as a cook, waiter or waitress, as the case may be,
in any trade or in the employ of the State;

“gsrade T employee ™ means a kitchen hand and olso includes
an employee not specifically mentioned in clause 3 (1)

“grade 11 employee” means an employee who is engaged in
one or motre of the following operations or duties:—

(@) Carrying meals, tea or coffee or similar beverages
excepted to guesis who are partaking of meals in the
dining-room of an establishment;

(b) carrying, moving or stacking utensils, luggage or other
articles or removing slops or filling or cmptying
decanters or jugs;

(c) delivering letters, messages or parcels on foot or by
means of a bicycle, tricycle, hand cart or similar con-
veyance;

(d) cleaning baths, wash basins, utensils, furhiture, win-
dows, premises, vehicles, footwear, vegetables, fish,
poultry or other articles; )

(é) polishing floors, furniture or other articles;

(f) plucking poultry, scaling fish or peeling or cutting up
© fruit or vegetables; :

(g) making or maintaining fires or removing refuse or
ashes;

() tcnding animals or poultry;

(i) pushing or pulling any hand cart or similar con-
veyance;

(j) guarding premises, .luggage or other articles;

(k) gardening, including planting, digging, weeding, raking,
mowing, watering, mixing or spreading garden soil or
cutting or trimming hedges or sweeping roads or
paths;

“guest” means any person who resides either permanently or
temporarily in an establishment and includes a table boarder
or visitor, but not an employer or his family, or an employee
or the family of an employee; -

“handyman” means an employee who is engaged in making
minor repairs or renovations to furniture, plant, equipment
or buildings;

“head cook™ means a qualified cook who is in charge of
and supervises the work of the employees in the Kitchen of
an establishment in which at least .one other qualified cook is
employed; ;

~ “ head waiter ” or * head waitress™ means a qualified waiter or

waitress who is in charge of and supervises the work of

waiters, waitresses, bedroom attendant-waiters or bedroom
attendant-waitresses in an establishment;

“Kitchen hand” means an employee, other fhan a grade II
employee, who is engaged in cufting up or preparing Taw
foodstuffs for cooking, making toast or tea or coffee or
similar beverages, cooking porridge or eggs or attending
to vegetables in the process of cooking;

- “Jaw™ includes the common law; :

“military training” means continuous fraining which an em-
ployee is required to undergo in terms of section rwenty-one
(1), read with sub-sections (1) and (2) of section fwenty-two
of the Defence Act, 1957, but does mot include any training
he may elect to undergo in terms of section twenry-three of
the said Act nor any other training or service for which he

_ volunteers .or which he elects to undergo;

* spreadover ” means the period in any day from the time an
employee commences work until he ceases work for that
day; :

. kelmer” *n manlike werknemer, uitgesonderd 'n slaapkamer-
bediende-kelner, wat tafels dek of afdek, gaste in die
cetkamer met etes bedien en toebroodijies of slaai kan maak;

. kelner, gekwalifiseer,” 'n kelner met minstens twaalf maande

gndervinding;

kelner, ongekwalifiseer,” 'n kelmer met minder as twaalf

maande ondervinding;

kelnerin 7 'n vroulike werknemer, uitgesonderd ’n slaapkamer-

1ba:diende-!{fsinerin, wat dieselide pligte as dié¢ van 'n kelner

het;

. kelnerin, gekwalifiseer,” 'n kelnerin met minstens twaalf
maande ondervinding;

. kelnerin, ongekwalifiseer,” ’n kelnerin met minder as twaalf
maande ondervinding;

. kok” °n werknemer, uitgesonderd 'n koksmaat, ‘n kombuis-
hulp, 'n keiner of ’n kelnerin, wat die voedsel vir die gaste
toeberei of gaarmaak;

. kok, gekwalifiseer,” 'n kok met minstens twee jaar onder-
vinding;

. kok, ongekwalifiseer,
vinding;

.. koksmaat * n werknemer, uvitgesonderd 'n kombuishulp, wat
onder die toesig van *n hoofkok of 'n gekwalifiseerde kok

LII]

n kok met minder as twee jaar onder-

sodanige kok by enige van sy pligte behulpsaam is of wat

vleis of ander voedsel gaarmaak wat bedoel is vir gebruik

deur ander persone as gaste, en wat ontbyt vir gaste kan

gaarmaak; .

.kombuishulp™ ’n werknemer, uitgesonderd 'n werkoemer,
graad II, wat rou voedse! sny of berei vir gaarmaak, ge-
roosterde brood of tee, koffie of soortgelyke drank maak,
pap of eiers gaarmaak, of omsien na groente wat aan
die  gaarword is; 5

. lewenskostetoelae @ die toelae voorgeskryf in Qorlogsmaat-
reél No. 43 van 1942, soos gewysig, en scos uitgelé by
artikel twee van die Wet op die Voortsefting van Oorlogs-
maatreéls, 1948, en paragraaf (b) van artikel fwee van die
Wet op die Voortsetting van Qorlogsmaatregls, 1950: Mst
dien verstande dat, as 'n werkgewer sy werknemer gereeld 'n
lewenskostetoelae betaal wat hoér is as dié wat aldus voor-
geskryf is, dit sodanige ho#r toclae beteken;

Lloon® die geldbedrag wat ingevolge klousule 3 (1) aan 'n
werknemer betaalbaar is vir sy gewone werkure scos in
klousule 5§ woorgeskryf: Met dien verstande dat, as 'n
werkgewer sy werknemer vir sy gewone werkure gereeld 'n
hoir bedrag betaal as di¢ in klousule 3 wvoorgeskryf, dit
sodanize hoér bedrag betcken;

. los werknemer ™ ’n werknemer wat op hoogstens drie dae in

enige week deur dieselfde werkgewer in dizns geneem word;

militére opleiding” dic ononderbroke opleiding waartoe 'n

werknemer kragtens artikel een-en-twintig (1), gelees met

subartikels (1) en (2) van ariikel rwee-en-twintig, van die

Verdedigingswet, 1957, verplig werd, maar dit omvat geen

opleiding wat hy ingevolge arttkel drie-en-twintig van gemelde

Wet uit eie keuse ondergaan nie en ook geen ander opleiding

of diens wat hy vrywillig of uit eie keuse meemaak nie;

.. noodwerk ” werk wat weens onveorsiene omstandighede soos
brand, storm, ongeluk, epidemie, gewelddaad of diefstal
sonder versuim gedoen moet word;

..ondervinding ?, met betrekking tot "n kok, 'n kelner of 'n
kelrerin, die totale tydperk of tydperke (hetsy in die Unie
van Suid-Afrika of elders) wat ’n werknemer as kok, kelner
of kelperin. na gelang van die geval, in enige bedryf of in
diens van die Staat gewerk het;

., slaapkamerbediende ” 'n werknemer wat slaapkamers of woon-
vertrelcke of ander dele van ’n bedryfsinrigting afstof of aan
die kant maak of beddens opmaak en wat tee of koffie of
soortgelyke drank kan maak of bedien of tydens maaltye kan
help in die kombnis;

.. slaapkamerbediende-kelner ” *n manlike werknemer wat gen of
meer van dic pligte van 'n kelner en een of meer van die
pligte van ’n slaapkamerbediende of 'n werknemer, graad II,
uitvoer;

. slaapkamerbediende-kelnerin® 'n  vroulike werknemer wat
een of meer van die pligte van 'n kelner of ecn of meer van
die pligte van 'n slaapkamerbediende of ‘n werknemer, graad
I, witveer;

.. werknemer, graad 1,” 'n kombuishulp en omvat ook *n werk-
nemer ‘wat nie gitdroklik in klousule 3 (1) vermeld word
nie:

. werknemer, graad 11,” 'n werknemer wat een of meer van die
volgende werksaambede of pligte uitvoer: —

(a) Etes, tee of koffie of soorigelyke drank aandra, uit-

gesonderd na gaste wat in die eetkamer van 'n
_ bedryfsinrigting aan die ete is;

(b) gerei. bagasie of ander artikels dra, verskuif of
opstapel of vuilwater verwyder, of kraffies of bekers
vul of leegmaak; y

{¢) briewe, boodskappe of pakkies te voet of met gebruik-
making van 'n trapfiets, driewiel, handkar of soort-
elyke vervoermiddel aflewer;

(d) badde, wasbakke, gerei, meubels, vensters, persele,
voertuie, skoeisel, groente, wis, pluimvee of ander

~ goed skoonmaak; -

(¢) vloere, meubels of ander artikels poleer;

() pluimvee pluk, vis krap of wrugte of groente skil of
sny; :
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* wage " means the amount of money piyable to an employee
in terms of clause 3 (1) in respect of his ordinary hours of

- work as prescribed im clause 5: Provided that where an
employer regularly pays his employee in respect of such

ordinary hours of werk an amount higher than that pre- |

scribed in clause 3, it means such higher amount;

*waiter ™ means a male employee, other than a bedroom |

attendant-waiter, who sets or elears tables, serves guests with
meals i the dining room and who may make sandwiches
or salads; . - .

“wwaiter, qualified,” means a waiter who has had not less than
twelve months™ experience; -

* waiter, ungualified,” means a waiter who has had less than
twelve months’ experience; :

“waitress ™ means a female employee, other than a bedroom
attendant-waitress, who performs the same duties as a waiter;

“ waitress, qualified,” means a waitress who has had not less
than twelve mionths’ experience;

“ waitress, unqualified,” means a waitress who has had less
than twelve months’ experience.

(2) For the purpose of this Determination an employee shall
be deemed to be in that class in which he is whelly or mainly
engaged. -

§

3. Wacoes.

(1y Fhie minimum wage which an employer shall pay to each
member of the undermentioned classes of his employees shall
be as set out hereunder:—

Per
() Employees, Other than Casual Employees. ‘g{omkd
s. d.
Bedroom attendant, female..... T —— & 5
Bedroom attendant, male......... 6 10
Bedroom attendant-waiter....... 70
Bedroom attendant-waitress. . covvvveevinnnaaans 6 10
Cook, male, gualified...............000ues [RPRRRR {4 39 1]
Cook, male, unqualified—
during first six months of experience........... 6 0
during second six months of experience........ 7 0
during third six months of experience.,........ 8 5§
during fourth six months of experience..,..... ¢ 10

Cook, female, qualified................. PO L
Cook, female, unqualified—
during first six months of expetience...........

during second six months of experience......... 6 15

during third six months of experience....... vee 7110

during fourth six months of experienice. . ...... 8
Cook’s assistant....... AT AR S A ;710
Grade Iemployee......ccocovvinviina, conovnee 0 HF
Grade H employee, male, 18 years of ageorolder.. 6 5
Grade i employee, male, under 18 years of age.. 5 0
Grade 1l employee, female.........c..covvvve.. 315
Handyman...... At EgEEL e e s D S S R
Head Casks il civiis s cveraaren o 19
Head Waiter... ... v bk ot I 10 10
Waiter, qualified.,......covveinnn. B 80

Waiter, unquaiified— & .

during first six months of experience......v 0., 6 0O
during second six months of experience........ 7 0
Waitress, qualified............oooias. v 9

Waitress, unquaiified— )
during first six montihs of experience........... 6 0
during second six months of experience...... o 610

(b) Casual Employees—A casual employeer shali be paid in
respect of every day or part of a day of employment not
less than one twenty-sixth of the monthly wage prescribed
for an employee of the same sex who performs the same
class of work as the casual employee is required to do:
Provided that where a casual employee is required to per-
form the work of a. class of employee for whom wages
on a rising scale are prescribed, the expression * monthly
wage " shall be deermned to be the monthly wage prescribed
for a tﬁl&ﬁﬁed employee of that class and provided further
thai w ;

period of not more than four consecutive hours on any

day his wage may be reduced by fifty per cent.

{2) Basis of Contract.—For the purpose of this clause the con-
tract of employment of an employee, other than a casual em-
ployee, shall be on a monthly basis, and, save as provided in
clause 4 (6), an employee shall be paid in respect of a month
not less than his full monthly wage whether he has in each week
of such month worked the maximum number of ordinary hours
. of work applicable to him in terms of clause 5 or less.

' (3) Differential Wage—An emp-lbyer who requires or permits
a member of one class of his employees to do for longsr than
one hour in the aggregate on any day, either in addition to his
own work or in substitution therefor, work of another class for
which either— )

{a} a wage higher than that of his own class, or

() a rising scale of wages ferminating in a wage higher than
that of his own class; : )
is prescribed in sub-clause (1), shall pay to such employee in
respeet of that day— | .
(1) in the case mentioned in (4), not less than the daily wage
calculated at the higher rate, and E _ N

wh 3
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ere a casual employee is required to work for a.

(g} viurmaak of vure stook of veilgoed of as  verwyder;

() diere of pluimves oppa's; _

(i) ’'n handkar of soortgelyke vervoermidde! stoot of trek,
(¥ persele, bagasie of ander goed oppas; &

(k) tuinmaak, met inbegrip van plant, spit, onkruid uit- -
roei, hark, gras sny, water gee, tuingrond meng of.
sprei of heinings sny of snoei of paaie of paadjies vee:

» werkdag " die tydperk op enige dag vanaf die tyd wanoneer-
'n werknemer begin werk tot die tyd wanneer hy vir daardie
dag ophou met weik;

» Wet” cok die gemene reg.

(2) By die toepassing van hierdie Vasstelling word 'm werk-
nemer geag in dié klas te wees waarin hy nitsluitend of hoof-
saaklik werk. S

3. Long,

(1) Die minimum lcon wat 'n werkgewer aan elkeen vap sy

werknemers . in ondergemelde klasse ‘moet betaal. word hier-
onder uiteengesit:—

. © Per
(ay Werknemers, nitgesonderd Jos werknemers, gma;r’d.
: = s, d.
Algemene werkSman. s iervinienannis 9 10
Hoofkelner........... e R veee. 1010
Hoofkok........ e S Vigsansendmemead 12 M
Kelner, gekwalifisesr........... S, 8 0
Kelner, ongekwalifiseer— : i
gedurende eerste ses maande ondervinding. . ... 6§ O
gedurende tweede ses maande endervinding.... -7 ©
Keinerin, gekwalifiseer............ e e 10
Kelnerin, ongekwalifisegr— |
gedurende eerste ses maande ondervinding,.... & 0
gedurende tweede ses maande ondervinding.... 6 10
Kok, man, gekwalifiseer....................... - 10 10
Kok, man, ongekwalifiseer— :
gedurende eerste ses maande ondervinding. . . .. 6 0
gedurende tweade ses maande ondervinding.... - 7 0
gedurende derde ses maande ondervinding..... 8 3§
gedurende vierde ses maande ondervinding..... 9 10
Kok, vrou, gekwalifiseer..................... S
Kok, vrou, ongekwalifiscer— L
gedurende eerste ses maande ondervinding. . . . . 6 O
gedurende tweede ses maande ondervinding.... ¢ 15
gedurende derde ses maande ondervinding. .... 7 10
gedurende vierde ses maande ondervinding..... 8 3§
ROKSMAAL. ..o ovsvnvieaisiennrnaens evews: 1 10
Slaapkamerbediende, Man.,........vveinrennnn. -6 10
Slaapkamerbediende, VIOU: ... cvvsevnnnnnennns 6 5
Slaapkamerbediende-kelner.....c..vvvnnnavaness 7 0
Slaapkamerbediende-kelnerin.........vo0vvrwe.. 6 10°
Werknemer, graad I....... P SR e 6 10
Werknemer, man, graad II, 18 jaar oud of over.. 6 5
Werknemer, man graad II, onder i8 jaaroud.... 5 0
Werknemer, vrou, graad I1.............. e 35

SOCoOCoOooOCoo0G oD e 000 ooe cooo

(&) Los werknemers—'n Los werknermer moet vir elke dag of
gedeeite van 'n dag diens minstens een ses-en-fwintigste
betaal word van die maandloon voorgeskryf vir 'n werk--
nemer van dieseifde geslag wat dieselfde kias werk verrig
as wat van die los werknemer vereis word: Met dien
verstande dat, as van ’n los werknemer vereis word om
die werk te doen van ’n klas werknemer vir wie 'n loon
tecn ‘n stygende skaal voorgeskryf word, die uitdrukking
.. maandloon ” geag word die maandloon te beteken wat
vir ‘n gekwalifiseerde werknemer van dié klas voorgeskryf
word, en voorts met dien verstande dat, as vercis word
dat 'n werknemer 'n tydperk van hoogstens vier opeen-
volgende ure op enige dag werk, sy loon met vyftig -
parzent verminder kan word. ‘ B

(2) Konirakbasis—By die toepassing van hierdie klousule
moet die kontrak van ’'n werknemer; uitgesonderd 'n los werk-
nemer, op ’n maandiikse grondslag berns en, behoudens die
bepalings van klousule 4 (6), moet "n werknemer fen opsigte
van 'n maand minstens sy volle maandicon betaal word, ongeag
of hy in elke week van sodapige maand die maksimum getal
gewone werkure wat ingevolge klousule 5 vir hom geld, dan wel
minder, gewerk het, ) L

(3} Differensiéle loon—n Werkgewer wat vereis of tdelaat
dat 'n werknemer van 'n bepaalde klas langer as altesaam

een uur op enige dag, hetsy benewens sy eie werk of in die plek

daarvan, werk verrig van 'n ander klas waarvoor hetsy—
(a) 'n hogr loon as dié¢ van sy eie kias, of .
() 'n stygende loonskaal wat uitloop op ’n hoér loon as di€
"~ van sy eie klas, ' i
in subklousule (1) voorgeskryf word, moet vir dié¢ dag aan so ’n
werknemer befaal— . _ . =
" (i) in die geval in (a} vermeld, minstens die dagloon ' bereken
teen die hoir tarief, en “wx '

3 -
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(i) in the case mentioned in (b), not less than the daily wage
calculated at the noich in the rising scale immediately
above the wage which the employee was receiving for his
normal work : ; ; .

Provided that— ‘ _

(i) ‘the provisions of this sub-clause shall not apply where the

S difference between classes in terms of sub-clause (1) is
based on age, experience ol $eX;

(i) unless expressly provided "to the coatrary in a writien

* comiract between an employer and his employee, nothing
“in this Determination shall be so construed as fo precluds
* . an empioyer {rom reguiring an employee to do work of
apother class, for which class the same or a lower wage

© js prescribed than that prescribed for such employee;
(ii1) for the purpose of this sub-clause the expression " rising

" gcale”, when it relates to any- class of employee for which
increments are prescribed on the basis of length of
experience, shall be deemed to include, and terminate with,
the wage prescribed for a qualified employee of that class.

3

(&) Caleulation of Wages—(a) The daily wage of an employee,

" other. than a casua empl6yee, shall be his monthly wage divided
by twenty-six. -
(b) The weekly wage of an employse shall be his monthly
‘wage divided by four and one-third.
{¢) The pourly wage of an employee, other than a casual
employee, shall ge his weekly wage divided by the number of the
ordinary hours of ‘work which he ordinarily works in a week.

4, PayMENT OF REMUNERATION.

(1) Employees other than Casnal Employees—Save as
provided in clause 6, any amouni due to
than a casual empioyee, shall be paid in cash monthly or, if the
employer and his employee have agreed thereto, weekly during
the hours of work or within fifteen minutes of. ceasing work on
the usual pay day of the establishment for such employee, or on
termination of employment if this takes place before the usual
pay day, and such amount “shall be contained in a sealed
envelope or container on which shall be recorded or which shall
be accompanied by a statement showing the employer’s name,
employse's name or number and his ‘occupation, the number of
ordinary hours and overtime hours worked by the employee,
details of any deductions made, the remuneration due and the
period for which the payment is being mads; and such envelope
or container -or such statement ‘shall becomé the property of the
employee. - .

(2) Casual Employees—An employer shall pay the remunera-
tion due to a‘casual employee in cash on the termination of his
-employment. _ _ ]

(3) Preminms—No payment shall be rhade to, or accepted by,
an employer, either directly or indirestly, in respect of the
employment or. training of an employee.

(4) Purchase of Goods—An employer shall not require his
employee to purchase any goods from him or from any shop
or person nominated by him. .

(5) Board and Lodging.—Save as provided in the Matives
“{Urban Areas), Consolidation Act, 1945, an employer shall not

require his employee. to board or lodge, or board and lodge,

with him or with any person or at any place nominated by him.

(6) Deductions.—An employer shall not levy any fines on his
* employee -nor shall he make any deductions from his employee’s
remuneration: Provided that he may take the following:—

- (@) With the written consent _of his employee, a deduction for
holiday, sick benefit, insurance, savings, provident or

pension funds, or subscriptions to a trade union;

(b) except where otherwise provided in this Determination,
whenever an employee is absent from work, otherwise
than on the instructions or at the request of his employer,

_ a deduction. preportionate to. the period of his absence
and calculated on the basis of the wage which such em-
-ployée was receiving in respect of his ordinary hours of
work at the time of such absence; : .

‘(c} a deduction of any amount which an employer is by any |

law or order of a competent.courf required or permitted
to make; ) -

(d) whenever an employee agrees, o1 is required in terms of
the Natives (Urban Areas) Consolidation Act, 1945, to
accept board or lodging with his employer, a deduction
not exceeding the amounts specified hereunder:-—

Per Week. Per Month.
. s. d. £ s d
B 1271 ¢« PO P .7 9 3 200
Lodging.....oonvees S e B e 010 0
Board and lodging.....o.vvuvans 11 7 210 0

" (¢) whenever an employee is not regularly provided with three
meals a day, a deduction not exceeding 53d. for each meal
+ 4upplied by the employer; ’

(f) with the written consent of an emiployee, a deduction of any

amount. which an employer has paid to any municipal |

council . of other local authority in respect of charges for
accommodation in any hostel or the rent of any house
occupied by such employee in any location or Native
village under the contral of such council or other local
aathority. .~ g

4 I4 .- ;o "

an employee, other

(ii) in die geva'! m (b) vermeld, minstens die dagloon bercken
-op die kerf in die stygende skaal net bokant die loon wat
~die werknemer vir sy gewone werk ‘ontvang het:

Met dien verstande— y ’

(i) dat, as die verskil tussen die klasse ingevolge subklousile
(1) berus op ouderdom, ondervinding of geslag, hierdie
subklousule nie geld nie;

(ii) dat, tensy in °n skriftelike kontrak tussen ’'n werkgewer

- en sy werknemer uitdruklik anders bepaal word, niks in
hierdie Vasstelling s6 uitgelé moet word dat dit *n werk-
gewer belet om te vereis dat 'n werknemer ’n ander kias
werk verrig waarvoor die voorgeskrewe loon dieselfde of
laer is as dié wat vir sodanige werknemer voorgeskryf
word nie; ’

(iii) dat by die toepassing van hierdie subklousule die uitdruk-
. king ', stygende loonskaal”, wanneer dit betrekking het
op 'n klas werknemer waarvoor verhogings voorgeskryf
~word op grondslag van lengte van ondervinding, ~ geag
word die loon wat vir 'n gekwalifiszerde werknemer van
di¢ klas voorgeskryf is, in te sluit en daarop te eindig.

4 Loon’bcre'keningc—(a) Die dagloon van 'n werkunemer, uit-
gesonderd 'n los werknemer, is sy maandloon gedeel deur ses-
en-twintig; -

(b) Die weekloon van 'n werknemer is sy maandloon gedeel
deur vier en "n derde.

(c) Die uurloon: van 'n werknemer, uitgesonderd 'n los werk-
nemer, is sy weekloon gedeel deur die getal van die gewone
werkure wat hy in die re€l in 'n week werk. -

4, BETALING VAN BESOLDIGING.

(1) Werknemers uitgesonderd los werknemers.—Behoudens die
bepalings van kiousule 6, moet enige bedrag verskuldig aan ’n
werknemer, nitgesonderd 'n los werknemer, maandeliks of, as die
werkgewer en sy werknemer daartoe ooresngekom het, weekliks,
in_kontant betaal word gedurende die werkure of binne vyftien
minute nd aflodp van die werk op die dag waarop die bedryfs-
inrigting sodanige werknemer gewoonlik betaal, of by diensbe-
eindiging, as dit voor die gewone betaaldag geckied; en die
bedrag moet in 'n verseélde koevert of houer wees waarop die
volgende aangeteken is of wat vergesel gaan van 'n staat wat
die volgende azntoon: die werkgewer se naam, die werkpemer
se naam of nommer en sy betrekking, die geial gewone en
oortydure wat die werknemer gewerk het, die besonderhede van
enige aftrekkings, .die verskuldigde besoldiging en die tydperk
waarvoor die betaling gedoen word; en hierdie koevert of houer,
of sodanige siaat, word die eiendom van die werknemer.

(2) Los werknemers.—'n Weriggewef moet die besoldiging wat
aan ’'n los werknemer verskuldig- is, by die begindiging van sy
diens in kontant betaal.

_(3) Premies—Geen bedrag mag regstreeks of onregstrecks vir
die indiensneming of opleiding van 'n werknemer aan o’ werk-
gewer betaal of deur hom aangencem word nie.

(4) Koop van goedere—'n werkgewer mag nie vereis dat sy
werknemer van hom of van enige winkel of persoon wat hy
aanwys goedere koop nie. T

(5) Kos en inwoning.—Behoudens die bepalings van die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, mag 'n werk-
gewer nie vereis dat sy werknemer by hom of by enigeen of
enige plek deur hom aangewys, eet of inwoon of eet en inwoon
nie, Co

(6) Aftrekkings—'n Werkgewer mag sy werknemer geen boetes
oplé of van sy werknemer se besoldiging aftrek nie: Met dien
verstande dat hy die 'voigende kan aftrek:—

(@) Met die skriftelike toestemming van sy werkinemer, 'n
bedrag vir 'n vakansie-, siekiebystands-, versekerings-,
spaar-, voorsorg- of pensioenfonds, of vir ledegeld van 'n
vakvereniging;

(b) behoudens waar hierdie Vastelling anders bepaal, telkens
wanneer 'n werknemer om 'n ander rede as op las of
versoek van sy werkgewer uit sy diens afwesig is, 'n bedrag
eweredig aan die tydperk van sy afwesigheid en bereken

op basis van die loon wat so 'n werknemer ten tyde daar-

van ten opsigte van sy gewone werkure ontvang het;

(¢) iedere bedrag wat ’n werkgewer by wet of op.bevel van
'n bevoegde hof verplig of toegelaat word om -af te trek;

(d) wanneer 'n werknemer instem, of ingevolge die Naturelle
(Stadsgebiede) Konsolidasiewet, 1945, verpliz word, om-
kos of inwoning van sy werkgewer te aanvaar, hoogstens
die bedrae hieronder vermeld:—

2.

Per week. Per maand.

i : 5. d. £ s d.
Kosi i 9 3 2 00
INWOnINE. cvveveveseranans 2 4 010 0O
Kos en inwoning. ...veeeeso- 1 7 210 O
(e) as aan 'n werknemer nie gereeld drie maaltye per dag

verskaf word nie, 'n bedrag van hoogstens 5id. vir elke
maaltyd wat die werkgewer verskaf;

(f) met die skriftelike toestemming ‘van ’n- werknemer, iedere
bedrag wat 'n- werkgewer aan *n_munisipale raad of ander
plaaslike bestuur betaal het aan ‘die koste van huis-
vesting in. ‘n tehuis, of aan die huur van ’'n huis wat

sodanige werknemer bewoon in ’n lokasie of ‘Naturelle-

dorp onder die beheer van sodanige raad of ander

plaaslike bestuur.
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(7) Fop the purpose of paragraph {d) of sub-elause 6 & board s
_means ‘thé regular provunon by .an employer of: three feals- per
-day, and nothing in this Defermination’ shall ‘be so construed

as to prevent an employer from engaging an. employee on con-

ditionn that the employer shall provide him’ with ~board, -nor
shall the employer’s right to ‘make the deduction
'paragraph
-employee’s refusal to avail h:mself of a meal Wthl:l the employer
50 prowdes }

5. Houns OF. Womc, ORDINARY AND OVERTIME, AND PAYMENT
“  poR OVERTIME.

(1) Ordinary Hours of Work—An" employer shall not requlre

or permit an &mployee, other than a casual employee, to work

more ‘ordinary hours than. fity-six in any week from Monday'

to Stunday inclusive.

(2) An employer shall not require or permit a casual employee
to work more ordinary hours than éight on any day. = |

(3) Spreadover—The ordinary hours. of work and all overtime
of an employee shall be completed, and all meal intervals must
. be included, in a sprvaclover of not more than fourleen hours
. on any day.

(4)-Meal Imervalv —An employer shall grant to each of hls
employees then on duty. a meal interval of not less than thirty |
minutes. within one hour of each mormal meal time for! guests
in the éstablishment and during such interval the employees shall
not be required or permitted to do any work.and such interval
shall be deemed not to be part of the ordma.ry hours of work
or overtime: Provlded that— -

(i) periods of work interrupted. by mlervals of less than thirty
minutes shall' be deemed fo be continuous; :

(ii) the perlod of work between any two such meal mtervals
~~ shall not be longer than six consecutive hours.

(5} Weekly Time Off Du{v —An employer shall glant to each
of -his employees, other than a casual employee, not less time
off in -any. week than sixteen consecutive hours commencing at
2.30 p.m. or twenty-one and a half consecutive hours commencing
at 8 p.m. during which  the employee. shall not be lequued or
permiited to work.

(6) Qvértime—All time worked by an employee in excess of_'.-
the number of hours prescribed in sub- cl'wSes ( 1) and (2} shal]

. be ‘deemed to be. overtime. i .
(?) Limitation: of Overtime. ~An emplover shall not requlre or
" permit an employee to work overtime for more than—'
(@) in-the case of a.casual employee, ‘two hours on any day;
(b) in the case of any other _employee, six hours-in any week.

(8) Payment for Overtime.—An employer shall pay his emp]oyoe'

who works ovemfne at a-rate of not less than— .

{a) in-the case of an employee other, than a casual employee,
' one and one-third times his hourly wage in respect 'of each
hour or part of an hour, in the aggregate, whlch -he has

. worked overtime on any days in any .week;

. (b) in the case of a casual employee, -one and one- th!rd times
his. daily wage, divided by eight, in respect of caoh hour
or part of an hour so worked on any day:

(9) Savings.—The, provisions of sub- clauses (3), (4). and N
shall not apply to an emplovee while -he iz engaged on emer-
gency - work.

.+ (10) For ‘the purpose 'of . sub clause (8) the expressmn “wage”
shall be deemed to mean an employee’s wage plus his oost of
: lmng allowance ;

6. ANNUAL LEW

(1) Sub]ect to the provisions of sub- clauﬂes (2) and (3), an.

employer shall -grant to his employes, other than a casoal em-
ployee: fourteen consecutive calendar days” leave in respect of
“each completed twelve months’ employment with him and shall
pay him .in respect- of such leave an amount of not less than
double the weekly wage to. which he 1s entitled as from the ﬁrst
day .of “the leave.

7

" (2) The leave prescnbed in sub-clause (1) shall be f'ramed at
a time to be fixed by the employer: Provided that— .

- -{i) if such leave has net been granted earlier, it shall, save
as provided in sub-clause (3), be granted so as io com-

mence within two months after the completion ‘of the |

twelve months of employment to which it relates;

" (ii) the period of leave shall not be concurrent with sick '

leave granted in terms of clause 7 nor, unless the employee
so tequests and the employer “tgreos in wrltmg, with any
_period of military. training;

if New Yeat's Day, Good Friday, the Day of the Covenant
or Christmas Day falls within the period of such leave,
-another day shall for each such day be added to the said
- period as a further 'period of leave, and the ‘employee
- shall in respect of each such day “added, be pald an
-amount of not less than his daily wage; . =

: (1v) an employer may set off against such- period of lcave any

(iii)

'days of occasional leave granted on full pay to his em-

- ployee at the -latier’s .written. request .during the perigd of
twelve months- to which the period of leave applies

scubed in
(). of the preceding sib:-clause be affected by an .

' nemer meer gewone werkure as agt op-'n dag-werk nie,

{T} By die toepassmg “van* paragraaf (d} van subklousule 6
- beteken ;»kos ™ “die -gereelde- verskaffing .deur ’n ‘werkgewer  vanr -
drie etes per dag, en niks in hierdie \!asstelllng moet 's6 uitgeld:
word: dat dit ‘n” werkgewer belet- om ’'n. werknemer. in" diens te °
neem .op voorwaarde dat . die werlgewer hom van kos -voorsien’
nie, en’ die werkgewer se reg om die bedrag wat in paragraaf {tg
van die vorige subklousule voorgeskryl word af te trek, wor
devr die werknemer se weiering om. geblusk te maak van ‘n
ete ‘wat die werkgewer aldus verskaf me geraak nie.

5. WERKURE, GEWONE EN OORTYD-, EN BETALING VIR oom-yp

(1} Gewone werkure—'n Werkgewer mag nie vereis of j:oelaat
dat 'n werknemer, uitgesonderd 'n los werknemer, in enigé week-

van Maandag tot en met Sondag meer gewone werkme as ses- W

en- vyfug werk nie,

(2)'n Werkgewer mag nie vereis of toelaat ddt gy los werk—

\

{3) Die werkdag—Die gewone werkure en alle oortycl van ’n’,
werknemer, met inbegrip van alle etenspouses, mag nie op emge

dag oor meer as veemen unr strek nie,

(4) Erempouses—n Werkgewcr moet aan elkeen van sy werk- .
-nemers wat-daph diens het, 'n etenspouse van' minstens dertig
minute toestaan binne een uur van elke, gereelde etenstyd vir die -
paste in d1e bedryfsinrigting en daar mag . nie vereis.of toegelaat -
- word dat 'n werknemer gedurende so n pouse-enige werk ver-.

' rig nie, ‘en soddnige pouse word geag geen deel te vorm. vam. dle

gewone werkure of oortyd nie: Met dien verstande—

(i) dat werkiye wat onderbreek word deur pouses van- mnder

as- dertig: minute geag word aaneen te’ Jloop;

(i) dat die werktydperk “tussen “enige - twee--sodamge etens-'
pouses hoogsiens ses .opeenvolgende ure kan wees,”

(5) Weeklikse m.sryd—n Werkgewer moet aan elkeen van- sy
werknemers; uitgesondeid, 'n los werknemer, in elke week 'n
rustyd toestaan van minstens sestien opeenvolgende ure_.met

aanvang 2,30 nm., of een-en- twintiz en ‘o half opeenvolgencle :

ure-met -aanvang & nm., waarin die werknemer nie- verpilg of
toegehat mag word om te werk’ nie, o

(6) ‘Ooriyd. —Alle tyd wat 'n werknemer bo dle getal yre in
‘subklousules (1) en (2)- voorgesklyf “werk, Word geag oo;tyd
te wees, - G

. Beperkmg op oortyd—n Werkgewer mag ‘nie - velels ‘of:y
_toelaat dat 'n-werknemer langer ‘cortyd - werk nie as—- - ¢ o

<“(a@) wat “n los Werknemer betref, twee uur op 'n dag, e
{b) wat emge dndc1 werknemer betref ses uur in’m weel‘

(8) Beralmg vir oorrydwfk—n Werkgewer moet sy werlc']emer
wat oortyd werk, betaa] teen ’n tarief van minstens— 7. e
{a) in die g‘_val van ‘n ander werknemer as 'n los werkn\.mer,
een en 'n derde maal sy uurloon vir elie vur of deel-van
'n uwar wat hy altesaam op emge dae m emge Week
“oortyd gewer‘{ het; )

(b) in die gaeval van 'n los weanemer een en n dercle maﬂl

sy dagloon gedeel deur agt vir “elke uur of deel van n .-

uur wat hy op enige dag. aldus gewelk het. . &

) Voorbehomf —Diie bepalmﬂs van subkloust.les (3}, [4) en
(7) geld nie vir 'n. werknemer terwyl- hy noodwerk . vemg -hieg;

e

e o

(10) By die toepassmg van subklousule “(B) ‘word' die ‘uit- -

drukking .,loon"™ geag ’'n wer‘memer se. loon plus sy lewens-
kostetoelae te beteken.- ;

-

6 IMRUKSF VERLOF.

(1) Behoudens die bepflimgs van subklousules (2) en {3), moet *
'n werkgewer aan sy werknemer, uitgesonderd 'n los werknemer,

op elke volfooide tydperk van twaalf mainde in sy diens veertien
opeenvolgende kalenderdae verlof toestadn en hom’ ten opsigte
van sodanige verlof ’n bedrag betaal van minstens - dubbel . .dig - -
weekloon waart\)e hy vanal rlxe eerste dag van die verlof geregng
ES' i i o=

(2) Die verlof voorgeskryf in subLlousule {1) moet toegeslaan
worcl op 'n tyd wat dic werkgewer bepaal: Met dien verstande—:

houdens die ‘bepalings van subklousule (3), 86 toegestean
. word dat dit begin binne twee maande nd voltooting Van.
-die twaalf maande diens waarop dit betrekkmg hety.

* (i) dat die tydperk van verlof nie saamval met’ stekteverlof

waf ingevolge klousule 7 toegestaan is-of, tensy’ die werk-- "

nemer dit versoek en die werkgewer skrlftellk daartoe

" instem, 'met enige tydperk van militére opleldmg 1_11e, s
Gelofte:fag of . ¢

(m) dat, as Nuwejaarsdag, Goeie WVrydag,

’

. (1) dat, as ‘die verlof nie eerder toegestaan is nie,. dit; be- e

.K.ersclag binne die tydperk van sodamge verlof val, dan .~
vir elke sodanige vakansiedag nog ’n’.dag by gemelde i

tydperk as verdere verloftyd gevoeg en v:r elke ‘sodanige |
n bedrag van

bygevoegde dag aan die werknemer
‘minsténs -sy dagloon betaal word;

(w) dat 'n werkgewer alle dae geleentheldsverlof wat op dle o

skriftelike versoek van sy werknemer met volle- betaling

maande waarop die verlofiyd betrekking het van sodamge e

tyoperk van verlof kan aftrek. P _
Lo N o ..'” 5

:aan hom toegestaan is gedurénde die tydperk van-iwaalf,. -
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permit the annual leave to accumaulate ever a period of not more
thran twenty-four moeaths of employment: Provided that—

oo - ment to which the leave. relates;

; s v

(ii} the dafe of receipt of such request shali‘be endorsed on it |
- over his signature by the employer. who shall refain the.
request for a period of mot less tham three years {rom such .

‘date or the date of expiry of the period of twelve tmonths”

employment to which the Teave relates, whichever 'is the |

hater.

Bt (4) .Leave Remuneration.—The remuneration in respect of the
i annual’ leave prescribed in sub-clause (1), read with sub-clause (3),
shafl bé paid not kater fHan the last work day before fhe date of

: commeneement of the leave. :
© 7 (5) An employee whose contract of employment is terminated
during any period of twelve menths™ empioyment before the
period of leave prescribed in sab-clauge (1) im . .respect of that

. period, has acerued-shall in addition to any other remuneration

which may ‘be ‘due to him, be paid by his emglp’yc_r- in, respect of

-each- completed *month of such perfod of “employment, an
amount of not less than one-sixth of ‘the weekly wage he was
receiving immediately before the date of such termination:
. Provided that an employer may make a proportionate deduction
* jn respect of any period of leave granted to an employee in

terms. of -the fourth proviso to sub-clause (2) and provided further

that an employee— - £ @l
! (i) who leaves his employment without having given and
L. served the period of notice prescribed in clause 11, unless
P . the employer bas waived such notice; or ' &
;

(%} who leaves his/employment without cause recognised by

T v o law ag sufficient; or ) :
- - (jiiy who is dismissed by his employer without notice for any
.. - cause recognised by law as sufficient for such dismissal,
‘shall not be entitled to any payment by virtue of Ll'ns sub-clause.

. (6). An employee who has becoms entitled to a period of

. Teave prescribed in sub-clause (1), read with sub-clause (3), and

whose confract of employment (s terminated before such leave

has been granted shall, upon such termination, be paid the

2 amount he would have received in respect of thie leave had the
- - leave 'been 'granted to him on the date of termipation. .

(7)' For the purpose’ of this. clause the éxpreséioh “ employ-
ment ™ shall be deemed to include any period in respect of which
an employer, in terms of sub-clause (1) of clause 11, pays an

- employee in lieu of notice, and also any period or periods during.

_which an employee is a\.bsém—-— B

“(#) on leave in terms of sub-clause (1);
" (bY-on sick leave in terms of clause '7g )
- {¢) on the instructions or at the request.of his employer;

i

(d) on military training, : L
amounting in the aggregate in any year to mot more than ten

, weeks in respect of items (a), (b) and (¢), plus any period of
military training undérgone in that year, and employment shall
be deemed to commente— - - :

(i) in the case of an employeec who had before the coming |
cinto force of this Determination become entitled to a |

period of leave in terms of any law, on the date on which
such émployee last became'entitled to such’ leave under
“such law; = .

- * (i)-in the case of an employee who was in employment before._ |

. _ . the date of commencement of this. Determination and to
P " whom any law providing for annual leave applied but who
_ " had not become entitled to a peried of leave in terms
. o - thereof, 'on ‘the date on which such employment com-

- menced, : _
(i) in the case of any other employee, on the date on-which

i ... . of the coming into force of this Determination, whichever
I is the later. ' '

(8). For the puipose of this clause the -expression ‘‘ wage”

# - - shall be deemed to mean an emplovee’s wage plus his cost of-

‘living allowance. et o

: : 7. S!E.K- LEAVE. ) _
; . ' (1) Subject to thé provisions of sub-clause (2), an employer
- - ghall grant to his employee, other than a casual-employee, who

. is absent from work through incapacity not less than twenty-four’

work day’s sick ‘feave in the aggregate during each cycle of
F.. - _twenty-four consecutive months of employment with him and
3 “shall pay such employee in respect of any period of absense in

.+ terms- hereof ' not less than the wage he would have received
had he worked dusing such period: Provided that—
(i} in.the first twenty-feur consecutive months of employment
, an employee shall ot be entitled to sick leave on full pa
- at a rate of more than ong¢ work day in rcspt_ect.'_of eac

completed month of employment;

(ii) this clause shall not apply to anrempl’oyc'e--at whase written

1 ... request. an emsnl'oytr makes contributions, at least equal
: ‘to those made by the employee, to any fund or organisation
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(i} such request is made By the empfoyee, not [afér than two
" months after the' expiry of the twelve months’ employ- | -

such employee entered his employer’s service.or the date |

| betaal wat I

e, R R 2 =
v

i van sy -werknemer kan- 'n werk- -
- gzwer die jaarlikse verlof oor. 'm. tydperk ' van hoogstens
Cvier-en-twintig maande diens [aat op loep: Met dien verstande—.
(i) dat die werknemer sodapige vérsoek doen nie later nie
as twee maande. nd’ afloep van die twaalf maande dieas
5 ‘waarep die verlof betrekking het) .~
{ity dat die werkgewer die ontvangsdatum van sodanige versoek
. daarop aanbring en onderteken, en die versoek minstens
‘drie jaar bewaar vanaf sodanige datum of vanaf die af-
. loopdatum van die fydperk van twaalf maande diens
waarop die verlof betrekking het, ed wel vanaf die jongste -
van hierdie datums.
&) Verlofbesoldiging—Die besoldiging ten opsigte. van die
. jaartikse. verfof voergeskryf in subklousule (1), gelees met sub-
klousule (3), moet voor of op die laaste werkdag voor die
- aanvangsdatum van die verlof betaal word. :

(3) 'n -Werkgewer moet sy werknemer wie se dienskoutrak
"gedurende enige periode van twaalf maande diens beindig word
voordat dic verloftydperk in subklousule {1} voorzeskryf,  vir
di¢ tydperk opgeloop het, benewens enige ander besoldiging
watl aan hom verskuldie is, vir elke voltooide maand van so-
danige diensperiode 'n bedrag betaal van' minstens -een sesde
van die. weekloon - wat hy onmiddelik veor die datum . van
sodanige begindiging ontvang het: Met dien verstande. dat n
werkgewer " eweredige aftrekking kan maak tem opsigte van
enmige fydperk van verlof wat ooreenkomstig die vierde voor-
behoudsbepaling tot subklousule (2) aan 'n werknemer toegestaan
/s, en voorts met dien verstande dat ‘n werknemer-— :

- fi) wat sy diens verfaat sonder om die kennis te gee en die
kennisgewingstermyn wuit te diem wat by klousule if
voorgeskryf word (temsy die werkgewer van sodanige
kennisgewing afgesien het); of : ;

(i) wat sy diens sbnder. regsgeldige rede verlaat; of

{ifi), wat om -'n regsgeldige rede vir sodunige” onmtslag deur
sy werkgewer sonder kenaisgewing ontslaan word,

tot geen betaling kragtens hierdie subklousule geregtiz is nie.

- (6) Aan 'n werknemer wat tof ‘n fydperk vaa verlof voorgeskeyfl
in subklousule (1), gelees met subklousule (3), gereglig geword
het en wie. se dienskontrak begindig word voordat .sodanige
verlof toegestaan is, moet by sodanige besindiging die bedrag
betaal word wat hy ten opsigte van die verlof sou ontvang het
as die verlof op die datum van befindiging aan hom tocgestaan
was.

(7) By die toepassing -van hierdie klousule word die wuit-
drukking ,.diens” geag ook elke tydperk te omvat ten -opsigte
~waarvan . 'n. werkgewer kragtens subklousule (1) van klousule
11 'n werknemer betaal in plaas van kennis van diensbegindiging
te gee en ook clke tydperk en alle tydperke waarip n werk-
nemer afwesig is— ; i '

{(a) met verlof ingevolge subklousule (1)

1 (b) met siekteverlof ingevolge klousule 7;

(¢} op las of versoek van sy werkgewer,

{d) vir mititére opleiding; I
en wel tot die totaal in enige jaar van alfezaam hoogstens tien
. weke ten opsigte van gronde (a), (6) en (c}, pluos enige tydperk
“van militére opleiding wat by in die jaar ondergaan het, en diens
word geag fe begin— -t :

“(iy in die geval van ‘n werknemer wat voor die inwerking-

« treding van hierdie Vasstelling tot verlof kragtens. enige
wet geregiig geword- het,-op die datum waarop sodanige
werknemer die vorige maal tot-sodanige verlof kragtens
sodanige wet geregtiz geword hef;

- (i) in die geval van-'n werknemer wat voor die datum van
inwerkingtreding  van hierdie Vasstelling in diens wis en
vir wie enige wet gegeld het wat vir jaarlikse verlof voot-
siening maak, maar wat nog- nie tot verlof ingevolge
daarvan geregtig geword het nie, op die datum waarop
sodanige diens begin het; ;

in die geval van enige ander werknemer, op die datum
waarop sodanige werknemer by sy werkgewer in diens
getree het, of op die datum van inwerkingtreding van
hierdie Vasstelling, en wel op die jongste van die twee

. datums, X 5 - i :

%

i)

(8) By die toepassing van hierdie klousule word dic uitdrukking
»Jloon* geag 'n werknemer se loon plus sy lewenskostetoclae te
beteken. . o . :

7. SIBRTEVERLOF.

(1) Behoudens die bepalings van subklousule (2), moet ’n
werkgewer aan sy werknemer, uitgesondered 'n los werknemer,
wat weens ongeskiktheid uit sy werk afwesig is, minstens vier-en- -
twintig werkdae siekteverlof, alfesaam “toestaan gedurende elke
tydkring van vier-en-twintig opeenvolgende maande diens by hom,
en ten opsigte van enige tydperk van afwesigheid ingevolge
hierdie klousule, moet hy sodanige weérknemer. minstens. die loon
sou ontvang het as hy gedurende sodanige tyd-

. ‘perk gewerk ‘het: = Met dien verstande— ;

(i).dat gedurende die eersie vier-en-twintig opeenvolgende
maande diens ’n werknemer tot -hoogstens een werkdag
sickteverlof met volle betaling” op elke voltooide muand

. .diens geregtig is; . ; N

(ii) dat hierdie Kklousule nie geld vir 'n werknemer op wie

-~ - ge skriftelike versoek 'n werkgewer bydraes, minstens gelyk
aan -~ di¢ wat die werknemer  daarin stort, betaal aan

" nominated by the employee, which fund of organisation- .

emige fonds of organisasie wat die werknemer aanwys

- o) % = s . | LB, -

-
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' ‘guarantees to the employee, in the'event of his incapacily

. in the circumstances. set out in this clause the payment to
‘him ‘of not less -than in the aggregate the equivalent of
his wage, for twenty-four work days in. each cycle of
twenty-four months’ employment, except that dunng the
first twenty-four -months of the payment of contribistions
by the employee, the guarapteed rate need not exceed the
_rate. of accrual set out in the first proviso, to this sub-
~clause; R = i

(ifi) where an employer is by any law required to pay fees
for hospital or medical treatment in respect of ap em-
ployee, and pays such fees, the amonnt so paid may be
set ‘off against the payment due in terms of this clause in
respect of absence owing to incapacity; 5‘

(iv} if, in respect of any period of incapacity covered by this
clause, an employer-is required by any other law fo pay
to an employee his full wages, the provisions of this-
clause shall not apply. ! -

"{2) An employer may, as a condition precedent to the payment
by him of any amount which nnder this clanse an employee
cfaims in respect of any absence from work for a period covering |
more than three consecutive calendar days, require the employee
to produce a certificate signed by a medical practitioner confirming
the nature and duration of the employee’s mcapacity. |

(3) Where, during the first cycle of twenty-four. months 'of em-
ployment with the ‘same employer, an employee is absent owing
to incapacity for a period in excess of any sick leave accrued at
the time of such incapacity, he shall be entitled to be paid
only in respect of such sick leave as has so acerped: Provided
that his_employer shall, if he has not previously done so, at the
eipiry of the said cycle of employment, or on termination of
employment before such expiry, pay him in respect of such excess
veriod of absence owing to incapacity to the extent to which sick
leave accrued at such expiry or termination, has not been taken.

{4) For the purpose of this clause the expression— | ;
{a) “'wage ™ shall-be deemed to mean an employee’s wage plus
his cost of living allowance; : b
(b) “employment” shall have the same meaning as that
assigned to it in sub-clause (7) of clause 6: Provided that
any period of emiployment which an employee has had with
thé same employer immediately before the-date of the
coming inte operation of this Determination shall' for the
purpose of this clause be deemed to be employment nnder
this Determination, and any sick leave on full pay, granted-
to such employee during such period: shall -be deemed
“to have been granted under this' Determination; e
{c) *incapacity ” means inability to werk owing to any;sickness
"7 or injury (other than that caused by an employee’s own
misconduet); Provided that any inability to work caused
by am accident in respect of which compensation is pay-
able under the Workmen's Compensation Act, 1941, shall
be deemed to be incapacity only in respect of any period
= of inability to work for which no disablement payment is,
' payahle in terms of that Act. !
; 8. PusLic HoLipays. !

(1) Subject to the provisions of clause 4 (6), if an employee
is not required or permitted to work on New Year’s Day, Good-
Friday, the Day of the Covenant-or Christmas Day, his employer
shall pay him for the month in which such day falls not less
than his monthly wage: - ) s
©_{2) Whenever an_employee works on New, Year's Day, Good
- Friday, the Day of Cevenant -or Christmas Day, his employer
shall, save as provided in clapse 4 (6)— i

{a) pay such employee for the month in which such day falls

“pot less, than his monthly wage, plus half His daily wage
for each such day worked; or 5 i |

() grant Such employee one extra day annual leave for each

such day worked amd pay him not less than his daily |
wage for that day. ) |

(3) Eor the. purpose ‘of this clause, the _expressionj!' “wage”
means an employee’s wagé plus his cost of living allowance.

(4) This clause does not apply to a c_as_uai -errxjploye.e‘.é
9, PROPORTION OR RATIO. - :

:{'1). Cooks—An employer shall not employ— '
“{¢) an_unqualified male or ferale cook unless he has i his
“" employ a qualified male or female cook,  respectively,

and for each such qualified male or female cook employed |

he shall not employ more than one ungualified male or

- female cook, as the case may bs; i
"(b) more. than one cook’s assistant in any establishment.

) Waiters and Waitresses.—An- empiof,rer shall not employ ‘an
‘unqualified waiter or “waitress unless he has in his'employ a
qualified waiter or waitress, respectively, and for leach - such
qualified waiter or waitress employed he shall not employ more
than two ungualified waiters or waitresses, as the case may b_e.

(3) For the purpose of this clause— ' 5'[- o
(@) .An employer who is wholly or mainly engaged in the work
- of any-particular class of emplovee may be deemed to be |

~ a qualified employee of that class; i

- drukking ,, loon ™ "n werknemer se Ioon plus sy lewenskostetoelae:

| ®»

en wat -aan die werknémér, by Tonzeskiktheid in die -
omstandighede in . hierdie -kKlousule wermeld, bBstaling.
waarborg van altesaamy minsiens aie ekwivalent, van. sy .
loon "vir vier-en-twintig werkdae in elke t¥dkring. van.
‘vier-ef-twintig maande diems, behalwe dat gedarende die .
eerste vier-en-twintig maande waarin die werknemer by- -
draes stort, die gewearborgde tarielf mie die koers wvan -7
| aanwas soos witeengesit- in dis ecerste voorbehboudsbepaling -
tot hierdie subklousvle, hoef i oorskry pig; ot S
dat indien 'n werkgewer ingevolge enige wet gelde wvir .
hospitaal- of mediese behandeling tem opsigie vam:-'m 7«
werknemer moet betaal, en sodanige gelde wel betal,
diz aldus betaalde bedrag afgetrek kan word van die
bedrag wat ingevolge hierdie klousule ten opsigte van. _
afwesigheid weens ongeskiktheid verskuldig is) i kg

(i)

) _<{iv) dat indién fen opsigie van eaige tvdperk van «m-g’é’ski:k-fhlfzi:d_f

1,

wat deur hierdie klousule bedoel word, 'n. werkgewer  -.-

by enige. ander wet verpliz word om ’‘n weérknemer sy

volle loon "t betaal, die bepalings van hierdie klousule < -
nie geld nie. _ : T i emee
{2y Voordat "a werkgewer enige bedrag betaal- wat ’n werk-
nemer- kragtens hierdie klousule eis ten opsigte vag afwesigheid~ =
uit sy werk gedurende “n tydperk -wat sirek oor meerias dric
opeenvolgende kalenderdae, kan hy vereis dat die werknemer .
‘n sertifikaat, geteken deur "n geneesheer, woorlé wat die aard -
en duur van die werknemer se ongeskiktheid bevestig: - - |
{3) Wanneer *n werknemer gedurende die gerste. tydkring van -
vier-en-twintig maande diens by dieselids werkgewser weens onge- - |
skiktheid gedurende ’n langer tydperk afwesig is as die siekter
verlof wat hom- fen tyde van sodanige ongeskiktheid toekom,
is hy geregtig tot betaling vir slegs dié¢ siekteverlof wat hom dan -

toekom: Met dien verstande dat, tensy die werkgewer dit reeds - ..

gedoen het, hy by die verstryking van sodanige tydkring, of by .~
diensbegindiging voor sodanige verstryking, die werknemer ten
opsigte van sodanige langer tydperk van afwesigheid ‘wesns on- .=
geskiktheid meet betaal vir sover die siekteverlof 'wat by sodanige .
verstryking of begindiging opgeloop het, nie gebruik is nie. ~ '
(4) By die toepassing van hierdie klousule— . = .. -
{a) word. die uitdrukking ,.loon” geag °n werknemer se loon -
plus sy lewenskostetoelae te beteken; o e -
(h) het - die uitdrukking ,, diens” dicseifde betekenis ‘as di& |
wat in subklonsule (7) van klousule 6 daaraan geheg. -
word: Mel dien verstande dat enige tydperk wat ‘n werk- °
nemer by diesélfde werkgewer gediend hel -onmiddelhk .~ -
voor die inwerkingtreding van- hierdie Vasstelling ~ir,
die doel wvan hierdie klouwsule geag word diens  coreen- -
komstig hierdie Vassielling te wees, ea dat siekteverlof - °
met volle betaling wat gedurende sodanige tydperk .aan .
'so'n werknemer toegestaan is, geag word ingevolge hierdig

Vassteiling toegestaan te gewees het; o ;
{c) béteken die -uitdrukking ,, ongeskiktheid” die onvermod .
-om te werk weens siekte of besering; behalwe as dit deur-. -
die ‘werknemer se eie wangedrag veroorsaak is: Met dien . .
‘werstande daf, as die onvermog om te werk te wyte is .
aan 'n ongeluk waarvoor ingevolge die Ongevallewet, . |

1941, vergoeding betaalbaar is, dit geag word ongeskikt-- - -

heid te wees slegs ten opsigte van °n tydperk wan onver-

moé om te werk-waarvoor geen vergoeding weens arbeids-.
ongeskikiheid ingevolge bedozlde Wet betaalbaar is mie. |

. 8. OPENBARE VAKANSHEDAE, - - ©

(1) Behoudens die bepalings van klousule 4 -(6), moet *n_ -

werkgewer aan ’'a werksemer wat wnie verplig of toegelaat .
word. om op Muwejaarsdag, Goele Vrydag, Geloftedag of Kers-.. -

~dag te* werk nie, minstens sy maandloon betaal vir die maand
_waarin so 'n dag val, - E

(2) Wanneer ’n werknemer op MNuwejaarsdag, Goeie ‘Vrydag,' -
Geloftedag of Kersdag werk, moet sy werkgewer, behoudens @ .
die bepalings van klousvle 4 (6)— ; S e

{a) sodanige werkmemer vir die maand waarin so ‘n dag val, - o
¥ minstens sy maandloon betaal, plus die helfte van sy -

dagloon vir elke sodanige dag wat hy gewerk bet; of - .

{b) sodanige werknemer vir elke sodanige dag wat hy gewerk -
het, een ekstra dag jaarlikse wverlof toestaan en -hom -
- vir.die dag minstens sy dagloon betanl. - 7 ..
(3) By die toepassing van hierdie Klousule beteken die uit--

(4) Hierdie klousule geld mie vir *n los werknemer nie.

- -9, VERHOUDINGSYFER, - b wn
(1) Koks—'n Werkgewer mag nie— - o
{a) 'n ongekwealifisceerde manlike of vroulike kok in- diens -
neem _nie tensy hy onderskeidelik “n  gekwalifiseerde
manlike of vroulike kok in sy diens het en vir elke =~ -
sodanige gekwalifiseerde manlike of -vroulike kok kan .
hy hoogstens ecen ongekwalifiseerde manlike of vroulike
kok in diens meem, na gelang van die geval;- - T =
meer as een koksmaat in enige beédryfsinrigting in ‘diens. -
hé nie. P . g SlE
(2) Kelners en kelnerinne—'n Werkgewer mag nie °n “onge-'/ ..

“kwalifiseerde kelmer of kelnerin in diens neem: nie tensy hy -, ..

onderskeidelik 'n gekwalifiseerde kelner of kelnerin in diens -het -
en vir elke sodanige gekwalifiseerde kelner of kelnerin kan hy ' -
hoogstens twee ongekwalifiscerde kelners of kelnerinne in diens -
neem, na gelang van die geval. _ .
" (3) By die toepassing van hierdie klousule— T e B
(a) kan ‘n werkgewer wat witsluitend of hoofsaaklik die werk = -
vin ’n besondere klas werknemer- verrig, geag word "n
_ geléwalifiscerde werknemer van dié klas te ‘wees; | -. -
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(5) an unquahﬁed employee who is- eecelvmg a wage df not’
less than.the wagé of a qualified employee of his claes
may be deemed to be-a “‘qualified ‘employee.. . -

10. UNiFORMS, OVERALLS AND PROTECTIVE CLOTI-IING

An employer shall supply and’ maintain in a- serviceable and
any uniform, overall or protective
-clothing which he requires hi ernployee to wear or which by any:
‘faw or regulation. he is compelled to provide for his ‘employee,

and any such uniform, overall or- protectwe clothmz, shall-remain

I'the propelty of the employer

11 TERM'NAT[ON OF Cowmcr OF EMPLOYMENT, . *
(n An employer or employee, other. than a casual’ employee,,

: - 'whor de51res to. términate the contract of employmem shal] give—

(@) during the ﬁrst four weeks of employment not less than
"~ _twenty-four hours;

(b] after the first. four ‘weeks of employmenl not’ ]ess than one
= week’s,

" notice of his intention to termmaie the. contract; or an employer
_or employee may terminate ‘the contract without notice by paying |

" the employee, or paying or forfeltmg to the employer, as the
case may- be, in liew of such notice, not less than—

* () in.the case of twenty-four hours’ notice, an amount ‘equal

“to the daily wage which the employee is reeewmg at the
: date of such termination; -

St (11} in the case of a week’s notice, an amount. _equal to the

- weekly wage which the employce is. recemng at the dale
of such termination: _

Provlded that this shall not aﬁeet—

(i) the right of an employer or employee to termmate the
contract without notlce for any cause reeogmsed by law
as sufficient;

(n} any ‘written agreement between an emplo)er and his.

" employée which provides for a period of notice.of’ eqial
. duratidn on’both sides -and longer than that prescnbed in
" this- clause;

. (iii) the operation: of any ferfelturﬂ or penalnes wh:eh by any. :

"% law -may be. applicable in respect of an cmployee who
deseris i ;

b )

(2) Where ‘there is an agreement in terms of the second prowso

. to sub-clause (1), the payment or forfeiture: in.lieu. of notice shall

be in proportlon to. the perlod of notice agreed upon.
“(3) The notice prescnbed in subﬂclause (1) may be glven on any

- work -day and shall run from the ‘day on which it -is gwel:l

Provided thal—

(i) the period . of notice shall not run concurrently with,. nor.-:

‘shall notice be’ given during, an employee’s absence on
~Jeave glanted in terms of e]ause 6 or any permd of mlluary
o training; -
(11) notice shall nm be gwen durmg an employees absence
~.-on saek [eave granted in terms of ¢lause 7. ;

() For the purpose of this clause, the- expression * wage ” shall :

. be deemed to mean an’ e'np]oyees wage plus -his cost of livmg

} a]lewance

T12. PROHrmneN OF EMPLOYMENT

An ernployer shall not employ any person -under’ the age of |
i ﬁi:'teen years. . p - 3

L% . 13. CERTIFICATE OF SERVICE.

An employer shall upon termination of the contract of employ--

ment other than through the desertion of an empleyee, furnish
his employee, other-than. a casual employee, with a certificate
of service substantially in the form prescribed .in.the Schedule
to the Determination, showing the full pames of the ‘employer
rand his eniployee, the occupation of the employee, the. date of

" commencement . and the ‘date of termination of-the contract and

the: rate of remuneration at the date of such termmatlon

SC_HEDULE.

' ’.UWe (a]

-carrying on busmee.s 1n “the trade of hotelkeeper boardmg- or,
lodgmg house keeper or in 1he lettmg of ﬁats or rooms (a) at

hereby cert:fy ;ha: R SRR A R S
was emp]oyed by me ,’ us [a) from “the. ...

" day of... e . it A nt to ‘the...... '
dey of... ..19...... in the occupatton ‘of (b)

hls,-‘her (a] wage (excludmg ¢ost of lwmg _allowance) was
pounds
pence per week,l’rnonth (a)

Slgnature of Employer G

' “-':' . er Authonsed Representatwe
(remeiniss

(@) Delete whtchever is 1napp11eab]e : :

tb) \State occupatlon in which employee was wholly ‘or mamly
engaged eg. cook wauer, bedmom altendfmt

At the termination” of . employment |-

..shillings and |

(b) kan ongekwallf’ seerde Welknemer wat mlnstens d;e loon-

5_«.-_ van n gekwale‘ seerde werknemer van, sy klas” ontvang,

 geagrword. 'n gekwal;ﬁseerde werknemer e wees,

10. UNIFORMS, OORPAKKE - EN ‘BESKERMENDE KLERE, :

n :Werkge.ver moet alle . umforrns oorpakke of beskermende *
‘klere wat hy vereis dat sy werknemer dra of wat enige wet of
regulasie hoim verpliﬂ om ain sy werknemer te verskaf, kosteloos
voorsien .én in 'n broikbare en sindelike toestand hou, en alle

“sodanige uniforms; _oorpakke of beskermende klere bly 'die werk-
gcwer se eiehdom. .

T EERIE BEEINDIGI.‘NG VAN DIFE\SI\ONTRAK
(l) n Werkgewer of 'n werknemer, ungesonderd ‘n - los' werk-

; 'uemel, wat sy dienskontrak wil beéindig, moet—

(a) gedurende  die eerste vier weke diens, mmstens vier-en-
twintig uur; - .

(b} nd die eerste vier weke diens, minstens een week,
kennis gee van SY. voorneme om die kontrak te bégindig; of n
werkgewer of ’n- werknemer Kan die  Kontrak sonder kennis-
gewing begindig deurdat in’ plaas van ‘die’ kennisgewing die
werkgewer aan die. werknemer minstens dig. volgende ‘betaal, ‘of
die werknemer aan die werkgewer minstens die volgende betaal
of verbeur, na gelang van die omstandighede : — )

1,

(l) in"'die geval van vier-en-twintig aur kenmsgewmg, n

. bedrag gelyk aan die dagloon. wat die werknemeL ten

; & tyde van sodanige beemdlgmg ontvang; ;

(ii} in die “geval van- 'n' week kennisgewing, 'n bedrig geiyk -

- - aan die’ weekloon wat die werknemer ten tyde van so-
danige beemd]gm" ontvang:

Met dien verstande dat ' hierdeur onaange{as z,elaat word—'.

(i) die werkgewer of werknemer se reg om op enige regs-
geldige grond die kontrak ‘ sonder ' kennisgewing te
beéindig; Y e ¢ .

(i) 'n skriftelike " ooreenkems tussen 'n werkgewel en sy

* werkfemer wat voorsiening maak vir ‘n kenmsgewmgs— ‘

. termyn .wat vir beide partye ewe lank- is en Ianger is as-

- dié wat in hierdie klousule voorgeskryf weord;

(1i1) die werking van-'n ve_rbeurin'gs- of strafbeding wat regtens
©van toeﬁassing is op.’'n werknemer wat sy diens verlaat. -
(2) Indien daar 'n ooreenkoms mge\ro}ge die’ tweede voor-
behoudsbepalings van subklousule (1) is, moet die. betaling of

i

_verbéuring in plaas van Kkennisgewing eweredlg ‘wees aan _die

ooreengekome kenmsgewmgb.ermyn

(3) Die kennis. in suhk[ousule (1 voorgeskryf kan ap enlge'
werkdag gegee word en loop vanaf die dag waarop dit gegee

“word: Met dien verstande—

(i) dat” die kenmsgewmgstermyn nie - mag saamva] met, en
- kennis nie gegee mag word gedurende 'n werkhemer se’
afwesigheid met verlof toegestaan ‘ingevolge klousule 6 )
of met enige tydperk van militére opleiding nie; - :
(ii) dat kennis nie pegee mag word gedurende ‘n werknemer
:se  afwesigheid met siekteverlof tcegestaan mgevo[ge
klousule 7 nie.

(4) By dle toepassmg van hierdie” klousule word dle vitdruk-
king ,.loon geag 'n werknemer se loon plus sy Iewens*{osie—
toelae te beteken.*

-12: VERBOD OF' INDIENSNEMING

n Werkgewer mag niemand- onder die ouderdom van vyftlen
jaar in dlens neem nie. ¢ 2 2, R

' C I3, DIENSSERTIFIKAAT. ]
'n Werligewer moet by beemdlgmg van' 'n- dienskontrak weens

N

"“n ander rede as d-ensverla{mg sy werknﬂmer, uitgesonderd 'n
‘los werknemer, van

'n dienssertifikaat voorsien wat in hoofsaak
‘die vorm het wat in die Bylaag van hierdie Vasstelling voor-

- geskryf word en wat die volle naam van .die werkgewer en van™

die werknemer, dic betrekking van die werknemer, die aanvangss
en die bedindigingsdatum van die kontrak en die besold:gmg
ten tyde van sodamge beemdlgmg aangee.

BYLAAG. -

- Ek/Ons (a) . A
wat die bedryf beoefen van hote]houer, “kos- of loeleshmshouer
of verhuurder van woonstelle of kamers (a} te

P, T e N TR G RN SRR e e e

sertlﬁseel hlerby dat T
by .my/ons (a) ln dlens was vanaf die
dag van ... diedeiniseensns, 1 190

dag van :. in dse betrekkmg

van-(b) - By dlensbeemdlgmg

‘was sy,u’tnar (a) loon (uttgesonderd Iewenskostetoe!ae)

R R R R, _pond .. suehngs en
veerererseeess DEDDIES pEI Week (maand (a]

Handtek emng van werkgewer of
gemagilgde verteenwoordwer

DARIAL lesitearsemnrernssstbonsssns fiannnrabinis

(a] Skrap wat 'nie van' toepasqmg is rie, -

“(b) Meld’ die- betrekkmg waarin - d1e werkn.mer ults]mtend of
hoofsagkhk in . d:ens was, bv. kc-k, ‘kelner, slaapkamer-\ .
bediende. y : '

. "The Gevemment'l’ﬂnter, Pr_e_toria_,__,. iy T i
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