
. PRIVATE HOTELS, BOARDING-HOUSES, - 

"of and under the powers vested in the Minister of Labour 

~ respect of private hotels, boarding-houses, flats :and-rooms- 
‘and: has-fixed ‘the 27th: -day of Fume,. 1960, as: the, date - 

- from which. the provisions of the said Determination ‘shall, 

.. berley to employees and their employers in the ‘trade of ~~ . 

_@ hotelkeeper (except the trade in respect ‘of which. a: licence > vf 

- Licences Consolidation. Act, 1925, and in the .case: of - paragraph 
'- (c) it. also includes .the agent to “whom: the’ licensee entrusts- the 

in this, Determination and defined in the Wage Act,.1957, has the | 
same. meaning asin that Act and unless inconsistent wit the. 

' > * casual: employee * 
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are employed exclusively in connection with: the, flats or rooms. 1 
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WAGE Act, No. 5 OF 1957. : i 
  

° WAGE DETERMINATION No. 202. 
  

FLATS’ 
- AND. ROOMS, KIMBERLEY. ; 

\   

By. “direction “of the De eputy- Minister of Labour it is | 
hereby ‘notified in terms of sub- section (2) - ~of section », 
fourteen of the Wage Act, 1957, that he, acting. én behalf . 

by. sub-section: (1) of section ‘fourteen ‘of the ‘said Act, 
has: made’ the ‘Determination in’ the: Schedule, fiereto in 

be bindin &: 

es ~ SCHEDULE. 
  

A AREA. ‘AND. SCOPE OF DETERMINATION. / 

' This. Determination shall apply in-the ‘municipal - area of Kim- | 

in terms of the provisions. of the Liquor Act, 1928, .as 
_ amended, is-required); ~ on 

. (6) Boarding- or lodging- -house keeper; oy - ’ 

~ ) letting of flats or rooms; ‘ : 

as carried on by persons who are required’ t6 take out-a licence” 
as specified in item 5 of Part I of the Second. Schedule to the 

vo: 

letting of the flats or rooms and the. employees of such, agent: who. 

2. DEFINITIONS. 

“@. Unless the context otherwise indicatés; any “expression used 

context—. . 

“bedroom attendent *-means an employee who is engaged ‘in, 
‘dusting or tidying bedrooms or living rooms or other sections 
.of an establishment or in making beds and who may make | 
-orserve tea or coffee’ or - similar beverages or assist. in the - | 

~ kitchen- during. meals; . 

“bedroom attehdent-waiter ° - ineans a "male ‘employee who’ 
: _ performs one or.tiore of the duties of a- waiter and one or 
' moré of the duties. of a. bedroom attendent or grade IT -em- 

- ployee; 
“bedroom attendant- waitress ” means a female’ employee. who 
- performs: one or more of the dutiés of:a waiter and one or. 
‘more of ‘the duties: of a bedroom - attendant : or grade~ Ir 
employee; , | 

means an. employee who iS: employed by 
the’ same employer,.on not more than: three days in any week; 

“cook”. means -an employee, ‘other than - a cook’s assistant, 
kitchen . hand, waiter or “waitress, wh: is engaged in - pre: || 

. ~ paring. or cooking food for: guests; so 2% , 

“* cook, qualified,” “nyeans* a cook" Whio’ has ‘had not, Tess than 
two ‘years’ - “experience; Oy BS o 

   

  

  
   

“met die. .Woonstelle of woonkamers in diens geneem. is. 

“tensy strydig met die ’samehang, beteken— _ 

_ LOONWET, No. 0.59 VAN “1957. 
\ 

LOONVASSTELLING No: 202, 

PRIVAATHOTELLE, LOSIESHUISE, WOONSTELLE. 
"EN KKAMERS, KIMBERLEY: o 

  

  

   
  

In ‘opdrag. v van die Adjunk-minister van evs so 
|: hierby ingevolge subartikel (2) van artikel veertien van die : 

~ Loonwet, 1957,-bekendgemaak dat hy, handelende namens ~ 
en kragtens die bevoegdheid verleen aan’ die Minister’ van 

: Arbeid-by. subartikel (i) van aftikel veertien.van genoemde — 
Wet; die Vasstelling: wat in die: Bylae hiervan- vetskyn’ ten, - - 
opsigte van . privaathotelle, losieshuise,. woonstelle: en: 

. kamers gemaak het en die 27ste dag van. Junie 1960 bepaal -: 
chet as: die datum waarop die bepalings van . 1 genoemde tee 

f vasstelling bindend word. . ve N 

  

BYLAE. “ 7 ae 
  

  

‘4 Gepep EN OMVANG VAN VASSTELLING. 

- Hierdie Vasstelling is in ‘die -munisipale: ‘gebied van “Kimberley 
van toepassing oP werknemers ‘en! huile- werkgewers in- die: ebedryt ay 
van-— > , . 

_ fay ‘hotelhouer - (behalwe: die bedryt ten. opsigté “waarvan: a 
~"\ disensie kragtens die-bepalings, van. die Drankwet,. 1928, 

“800s gewysig, vereis:. word); ce : . , 

- (b) losies- of huurkamerhuishouer; oo sO a cen oy : 

‘(© verhuur van’ woonstelle of woonkamers; Fo - 

    

    

“S008 uitgeoefen ‘deur persone wat verplig is om °n “lisensie sos" : 
bepaal. in item 5 van Deel I van die Tweede- .Byla¢- van’ die 
Licenties Konsolidatie Wet, 1925, uit: te meem en in ‘di¢é ‘geval |: 
van paragraaf (c) sluit dit-ook in dic agent.aan wie die lisensie- 
houer die. verhuur .van die woonstellé of woonkamers toevertrou . 
en die. werknemers van sodanige agent wat uitsluitlik ‘in verb nd 

    

      

2: WoorDoMske YWINGS. 

“) Tensy * n ander” ‘bedocling uit dic samehang bly” het elke 7 
uitdrukking .wat in hierdie Vasstellitig gébesig. en indie Loonwet,. . oe 
1957, omskryf word, dieselfde betekenis- as in - ‘dé ‘Wet. en, 

    

4. 
,, algemene werksman n werknemer wat Kleinere’ ‘herstel:- ‘of: 

opknappingswerk ‘aan ‘meubels, * installasie,. toerusting - of Be 
boue uifvoer; . - 

” bedryfsinrigting.” ’n -perseel waarop of, dnt “verbain waarthee 
.een of, meer werknemers in diens is in ’n bedryf waarop - 

; hierdie Vasstelling uit hoofde’ van ‘Klousule | ‘1. van toepassing: . 

. gas > jemand swat hetsy vas of tydelik by. ’n. 1 bedryisinviting = 
inwoon, eri. dit omvat ook ’n tafelloseérder of °n besoeker, 

. @Maar-nie ’n werkgewer - of sy” gesin’ nie en, ook inte "nt 
_-wetknemer of dié se gesin nie; . 

,, hoofkelner -of ‘hoofkelnerin’”’ ’n - gokwalifiseerde ‘Reiner * of 
kelnerin wat die beheer eh. toesig het. cor die werk ‘van die r 
kelners, kélnerinne, slaapkamerbediende- -kelners. of ‘rkel- 

_ nerinne in: ’n bedryfsinrigting; : \ 
_|, hoofkok ”..’n gekwalifiseerde kok> wat. “die. beHeer: eft tocsig.. 

het oor: die. werk van die: werknemers in. die kombuis van :. 
ni bedryfsinrigting waarin minstens nog een “gekwaliicerde = 

o kok ine ‘diens 185" . . . . : 
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' “egok, unqualified,’ means a- cook who has had less than 

two years’ experience; — - - ; : 

“cook's assistant’ means an employee, other than a kitchen 

hand, who, under the supervision cf a head cook or a 

qualified cock, assists such cook in any of his duties or who |. 

cooks meat or other foodstufls intended for consumption by | 
     

persons other. than guesis and who may cook breakfast for 

guests; . 
“cost of living allowance” mieans the allowance prescribed in 

War Measure No. 43 of 1942, as amended, and as construed 

in terms of section two of the War Measures Continuation 

Act, 1948, and paragraph (b) of section two of the War 

Measures Continuation Act, 1950: Provided that where an 

employer regularly pays his employee a cost of living allow- 

ance higher than that so prescribed, it means such higher j 

allowance; 
“emergency work’ means any work which, owing to un- 

foreseen circumstances such as fire, storm, accident, epidemic, 

act of violence or theft must be done without delay; 

“ establishment ” means any premises in or in connection with 

which one or more employees are employed in a trade to 

which by virtue of clause 1, this Determination applies; 
“ experiénce ” means, in relation to a cook, waiter or waitress 

the total period or periods of employment (whether - within 
the Union of South Africa or elsewhere).which an employee 
has had as a cook, waiter or waitress, as the case may be, 
in any trade or in the employ of the State; 

“ srade I employee” means a kitchen hand and olso includes 
an employee not specifically mentioned in clause 3 (1); 

-“ grade If employee” means an employee who is engaged in 
one or more of the following operations or duties :— 

(a) Carrying meals, tea or coffee or similar beverages 
excepted to guesis who are partaking of meals in the 
dining-room of an establishment; 

(b) carrying, moving or stacking utensils, luggage or other 
articles or removing slops or filling or emptying 
decanters or jugs; 

(c) delivering letters, messages or parcels on foot or by 
_means of a bicycle, tricycle, hand cart or similar con- 
veyance; 

(d) cleaning baths, wash basins, utensils, furniture, win- 
dows, premises, vehicles, footwear, vegetables, fish, 
poultry or other articles; : 

© polishing floors, furniture or other articles; 

(f) plucking poultry, scaling fish or peeling or cutting up 

- fruit or vegetables; . 

(g) making or maintaining fires or removing refuse or 
ashes; 

(hj tending animals or poultry; 

@) pushing or pulling any hand cart or similar con- 
veyance; 

(j) guarding premises, luggage or other articles, 

(k) gardening, including planting, digging, weeding, raking, 
mowing, watering, mixing or spreading garden soil or 
cutting or trimming hedges or sweeping roads or 
paths; 

“ guest” means any person who resides either permanently or 
temporarily in an establishment and- includes a table boarder | 
or visitor, but not.an employer or his family, or an employee 
or the family of an employee; : 

“handyman” means an employee who is engaged in making 

minor repairs or renovations to furniture, plant, equipment 
or buildings; ‘ 

“head cook” means a qualified cook who is in charge of 
and supervises the work of the employees in the kitchen of 
an establishment in which at least one other qualified cook is 
employed; . , 

_ “head waiter” or “bead waitress” means a qualified waiter or 
waitress who is in charge of and supervises the work of 
waiters, waitresses, bedroom attendant-waiters er bedroom 
attendant-waitresses in an establishment; 

“kitchen hand” means an employee, other than a grade II 
employee, who is engaged in cutting up or preparing raw 
foodstuffs for cooking, making toast or tea or coffee or 
similar ‘beverages, cooking porridge or eggs or attending 
to vegetables in the process of cooking; 

“Jaw” includes the common law; . 

“military training’? means continuous training which an em- 
ployee is required to undergo in terms of section twenty-one 
(1), read with sub-sections (1) and @) of section twenty-two 
of the Defence Act, 1957, but does not include any training 
he may. elect to undergo in terms of section twenty-three of 
the said Act nor any other training or service for which he 
volunteers .or which he elects to undergo; 

“ spreadover”” means the period in any day from the time an 
employee commences work until he ceases work for that 
day; . 

1 

‘ 

  

, kelner” ’n manlike werknemer, uitgesonderd ’n slaapkamer- 
bediende-keiner, wat tafels dek of afdek, gaste in die 
eetkamer met etes, bedien en toebroodjies of slaai kan maak; 

.. kelner, gekwalifiseer,” °n kelner met minstens twaalf maande 
ondervinding; 

» kelner, ongekwalifiseer,” ’n kelner met minder as twaalf 
maande ondervinding; 

_ kelnerin” ’n vroulike werknemer, uitgesonderd ’n slaapkamer- 
bediende-keinerin, wat dieselfde pligte as dié van ’n kelner 
het; 

.. kelnerin, gekwalifiseer,” 
maande ondervinding; 

.. Eelnerin, ongekwalifiseer,” "n kelnerin met minder as twaalf 
maande ondervinding; : 

, kok” ’n werknemer, uitgesonderd ’n koksmaat, ’n kombuis- 
hulp, ’n keiner of ’n kelnerin, wat die voedsel vir die gaste 
toeberei of gaarmaak; 

. kok, gekwalifiseer,” *n kok met minstens twee jaar onder- 
vinding; : 

. kok, ongekwalifiseer, 
vinding; 

. koksmaat” °n werknemer, uitgesonderd ’n kombuishulp, wat 
onder die toesig van °’n hoofkok of ’n gekwalifiseerde kok 

’n kelnerin met minstens twaalf 

cr n kok met minder as twee jaar onder- 

sodanige kok by enige yan sy pligte behulpsaam is of wat. 
vleis of ander voedsel gaarmaak wat bedoel is vir gebruik 
deur ander persone as gaste, en wat ontbyt vir gaste kan 
gaarmaak; _ 

.kombuishuip” °’n werknemer, uitgesonderd °’n werknemer, 
graad Il, wat rou voedsel sny of berei vir gaarmaak, ge- 
roosterde brood of tee, koffie of soortgelyke drank maak, 
pap of eiers gaarmaak, of omsien na groente wat aan 
die gaarword is; 4 

., lewenskostetoelae” die toelae voorgeskryf in Oorlogsmaat- 
reé] No. 43 van 1942, soos gewysig, en soos uitgelé by 
artikel twee van die Wet op die Voortsetting van Oorlogs- 
tmaatreéls, 1948, en paragraaf (b) van artikel twee van die 
Wet op die Voortsetting van Oorlogsmaatreéls, 1950: Met 
dien verstande dat, as °n werkgewer sy werknemer gereeld ’n 
lewenskostetoelae betaal wat hoér is as dié wat aldus voor- 
geskryf is, dit sodanige hoér toelae beteken; 
loon” die geldbedrag wat ingevolge klousule 3 (1) aan ’n 
werknemer betaalbaar is vir sy gewone werkure soos in 
klousule 5 voorgeskryf: Met dien verstande dat, as ’n 
werkgewer sy werknemer vir sy gewone werkure gereeld ’n 
hoér bedrag betaal as dié in klousule 3 voorgeskryf, dit 
sodanige hoér bedrag beteken; 

..los werknemer” ’n werknemer wat op hoogstens drie dae in 
enige week deur dieselfde werkgewer in diens geneem word; 

,militére opleiding” die ononderbroke opleiding waartoe ’n 
werknemer kragtens artikel een-en-twintig (1), gelees met 
subartikels (1) en (2) van artikel ftwee-en-twintig, van die 
Verdedigingswet, 1957, verplig word, maar dit omvat geen 
opleiding wat hy ingevolge artikel drie-en-twintig van gemelde 
Wet uit eie keuse ondergaan nie en ook geen ander opleiding 
of diens wat hy vrywiilig of uit eie keuse meemaak nie; 

. noodwerk ” werk wat weens onvoorsiene omstandighede soos 
brand, storm, ongeluk, epidemie, gewelddaad of diefstal 
sonder versuim gedoen moet word; 

% 

_, ondervinding ”, met betrekking tot ’n kok, ’n kelner of ’n 
kelnerin, die totale tydperk of tydperke {hetsy in die Unie 
van Suid-Afrika of elders) wat *a werknemer as kok, kelner 
of kelnerin, na gelang van die geval, in enige bedryf of in 
dies van die Staat gewerk het; 

., Slaapkamerbediende ” ’n werknemer wat slaapkamers of woon- 
vertrekke of ander dele van ’n bedryfsinrigting afstef of aan 
die kant maak of beddens opmaak en wat tee of koffie of 
soortgelyke drank kan maak of bedien of tydens maaltye kan 
help in die kombuis; 

.. Slaapkamerbediende-kelner” °n manlike werknemer wat een of 
meer van die pligte van *n kelner ea een of meer van die 
pligte van ’n slaapkamerbediende of ’n werknemer, graad II, 
uitvoer; 

., Slaapkamerbediende-kelnerin ” "n vroulike werknemer wat 
een of meer van die pligte van ’n kelner of een of meer van 
die pligte van ’n slaapkamerbediende of ’n werknemer, graad 
If, uitveer; 

,, werknemer, graad I,” 'n kombuishulp en omvat ook "n werk- 
nemer ‘wat nie witdrukiik in klousule 3 (1) vermeld word 
nie; 

.. werknemer, graad HJ,” ’n werknemer wat een of meer van die 
volgende werksaamhede of pligte uitvoer:— 

(a) Etes, tee of koffie of soortgelyke drank aandra, uit- 
gesonderd na gaste wat in die eetkamer van ’n 

_ bedryfsinrigting aan die ete is; 

{b) gerei, bagasie of ander artikels dra, verskuif of 
opstapel of vuilwater verwyder, of kraffies of bekers 
vul of leegmaak; . 

{c) briewe, boodskappe of pakkies te voet of met gebruik- 
making van ’n trapfiets, driewiel, handkar of soort- 
gelyke vervoermiddel aflewer; 

(d) badde, wasbakke, gerei, meubels, vensters, persele, 
voertnie, skoeisel, groente, vis, pluimvee of ander 

: goed skoonmaak, ~ 

(e) vloere, méeubels of ander artikels poleer; 

(f) pluimvee pluk, vis krap of vrugte of groenie skal of 
sny; . : 
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“ wage” means the amount of money payable to an employee 
in terms of clause 3 (1) in respect of his-ordinary hours of 

~° work as prescribed in clause 5: Provided that where an 
employer regularly pays his employee im respect of such 
ordinary hours of work an amount higher than that pre- 
scribed in clause 3, it means such higher amount; 

“waiter” means a male employee, other than a bedroom 
attendant-waiter, who sets or clears tables, serves guests. with 
neals in the dining room and who may make sandwiches 

or salads; - 

“waiter, qualified,” means a waiter who has had not less than 
twelve months” experience; - 

“waiter, unqualified,” means a waiter who has had less than 
twelve months’ experience; 

“waitress” means a female employee, other than a bedroom 
attendant-waitress, who performs the same duties as a waiter; 

“waitress, qualified,” means a waitress who has had not less 
than twelve months’ experience; 

“ waitress, unqualified,” means a waitress who has had Iess 
than twelve months’ experience. 

(2) For the purpose of this Determination an employee shall 
be deemed to be in. that class in which he is wholly or mainly 
engaged. : 

3. Waces. 
(f) The minimum. wage which an employer shall pay to each 

member of the undermentioned classes of his employees shall 
be as set out hereunder: —~ 

Waitress, unquaiified— ; 
during first six months of experience..... ec cea 
during second six months of experience...... o 

(b} Casual Employees—A casual employee shall be paid in 
respect of every day or part of a day of employment not 
less than one twenty-sixth of the monthly wage prescribed 
for an employee of the same sex who performs the came 
class of work as the casual employee is requifed to do: 
Provided that where a casual employee is required to per- 
form the work of a class of employee for whom wages 
on a rising scale’ are prescribed, the expression “ monthly 
wage” shall be deemed to be the monthly wage prescribed 
for a qualified employee of that class and provided further 

Per 
(a) Employees, Other than Casual Employees. loath. 

s. df 
Bedroom attendant, female.....cc...0c.cceeeaee 6 5 O 
Bedroom attendant, male...... recececesessesse G16 80 
Bedroom attendant-waiter.....cccccecceeceseeee 7 0 0 
Bedroom attendant-waitress......cccseeeeeesess 6 10 0 
Cook, male, qualified... ....0...cceceeeeeesevsee 1010 0 
Cook, male, unqualified— . | 

during first six months of experience........... 6 9 0 
during second six months of experietice......... 7 0° 0 
during third six months of experierice..... secee 8 5 0 
during fourth six months of experience........ 910 0 

Cook, female, qualified..............00. seoesae 9 O O 
Cook, female, unqualified — ° 

during first six months of experience........... 6 6 6 
during second six months of experience......... 615 0 
during third six months of experience...... sees = 7:10 8 
during fourth six months of experience........ 8 5 9 

Cook’s assistant....... wees ewesees tepceereee 7106 0 
Grade I employee.......0. 00.00. ceneeees sever 610 0 
Grade H employee, male, 18 years ofage or older. 6 5 O 
Grade II employee, male, under 18 years of age.. 5 0 6 
Grade IT employee, female...... vivvaseersevecs 345 0 
Handyman...... Saveenees see e cece necaeceee wee «9: 10-O0 
Head Cook........ pew eeeeneee pececeeeeseseee 12 16 0 
Head Waiter...... eke eee eee e ee cna eeeeeeenees 16 10 0 
Waiter, qualified......... bene eeeae see beeeeeeee 8 60 
Waiter, unqualified — ' . 

during first six months of experience........... 6 6 0 
during second six months. of experience........ 7 0 9 

Waitress, qualified... 0.0.6.0. e0 0 ee eee seceese 72 O O 

6 8 
6 0 an 

to
w 
a
S
 

that where a casual employee is required to work for a. 
period of not more than four consecutive hours on any 
day his wage may be reduced by fifty per cent. 

(2) Basis of Contract——For the purpose of this clause the con- 
tract of employment of an employee, other than a casual em- 
ployee, shall be on a monthly basis, and, save as provided in 
clause 4 (6), an employee shall. be paid in respect of a month 
not less than his full monthly wage whether he has in each week 
of such month worked the maximum number of ordinary hours 

_ of work applicable to him in ‘terras of clause 5 or less. 

GY Differential Wage.—An. employer who -requires or permits 
a member of one class of his employees to do for longer than 
one hour in the aggregate on any day, either in addition to his 
own work or in substitution therefor, work of another class for 
which either— 

(a) a wage higher than that of his own class, or 

(b) a rising scale of wages terminating in a wage higher than 
that of his own class; . 

is prescribed in sub-clause (1), shall pay to such employee in 
respect of that day— _, ’ . . 

(i) in_the case mentioned in (a), not less than the daily wage 
calculated at the higher rate, and . ; .   

(g}-vuurmaak of vure stook of vuilgced of as verwyder; . 

(iy diere of pluimvee oppas; ; 

(i ’n handkar of soortgelyke vervoermidde! steot of trek: 

(jf) persele, bagasie of ander goed oppas; 

(k) tuimmaak, met inbegrip van plant, spit, onkruid uit- 
roei, hark, gras sny, water gee, tuingrond meng of- 
sprei of heinings sny of snoei of paaie of paadjies vee: 

» werkdag” die tydperk op enige dag vanaf die tyd wanneer- 
*n werknemer begin werk tot die tyd wanneer hy vir daardie / 
dag ophou met werk; 

» wet” cok die gemene reg. 

(2) By die toepassing van hierdie Vasstelling word ‘a werk- 
| nemer geag in dié klas te wees waarin hy uitsluitend of hoof- 
saakHk werk. 

3. Lone. 

(1) Die minimum icon wat ’n werkgewer aan elkeen van sy 
werknemers in ondergemelde Klasse. moet betaal.. word hier- 
onder uiteengesit :— - 

    

(a} Werknemers, uitgesonderd los werknemers. fraand. 
: - Ss. 

Algemene werksmatt......ccscecceecoccceeecss 9 10 
Hoofkelner........... “Vase beneeaes creeaee woees 1010 
Hoofkok........ eseeeees Cea eeeeaee aes . 12 10 
Kelner, gekwalifiseer....... see etdvacseees Neeee .8 0 
Kelner, ongekwalifiseer— - mo 

gedurende eerste ses maande ondervinding..... 6 0 
gedurende tweede ses maande ondervinding.... -7 © 

Keinerin, gekwalifiseer........0..0cecceeeeesvees 7 6 
Kelnerin, ongekwalifiseer-— Z 

gedurende eerste ses maande ondervinding..... 6. 0- 
gedurende tweede ses raaande ondervinding....'  -6 10 

Kok, man,.gekwalifiseer.... 0.000... cee ee eee - 46 10 
Kok, man, ongekwalifiseer—~ : 

gedurende eerste ses maande ondervinding..../ 6 0 
gedurende tweede.ses maande ondervinding.... .- 7 0 
gedurende derde ses maande ondervinding..... 8 3 
gedurende vierde ses maande ondervinding...:. 9 16 

Kok, vrou, gekwalifiseer.............0.00000- ~. G& O 
Kok, vrou, ongekwalifiseer—  — oe 

sedurende eerste ses maande ondervinding..... 6 0° 
edurende tweede ses maande ondervinding.... 6 15 

gedurende derde ses maande ondervinding..... 7 10 
gedurende vierde ses maande ondervinding..... 8.5 

Koksmaat.......... wee eee enue Cen eaees cee 67 18 
Slaapkamerbediende, man.......... bt ecnveees - 6 10 
Slaapkamerbediende, vrou;....... Loess eeceeear 6°45 
Slaapkamerbediende-keler.....c...s0eseasseess 7 O- 
Slaapkamerbediende-kelnerin........ sieeesenes.  6& 10> 
Werknemer, graad 1..... rrr seeaee 6 19 
Werknemer, man, graad II, 18 jaar oud of over;, 6 5 
Werknemer, man graad Ii, onder 18 jaar oud../. 5 0 
Werknemer, vrou, graad To... eee 5 15 

(4) Los werknemers.—'n Los werknemer moet vir elke dag of 
gedecite van ’n dag diens minstens een ses-en-twintigste 
betaal word van die maandloon voorgeskryf vir ’n werk-- 
nemer van dieselide geslag wat dieselfde klas werk verrig 
as wat van die los werknemer vereis word: Met -dien 
verstande dat, as van ’n los werknemer vereis word om 
fie werk te doen van ’n klas werknemer vir wie ’n loon 
teen *n stygende skaal voorgeskryf word, die uitdrukking 
»,maandloon” geag word die maandloon te beteken wat, 
vir “‘n gekwalifiseerde werknemer van dié klas voorgeskryf 
word, en voorts met dien verstande dat, as vereis word 
dat ’n werknemer ’n tydperk van hoogstens vier’ opeen- 
voigende ure op enige dag werk, sy loon met vyftig 
persent verminder kan word. _ . : oo 

(2) Konirakbasis—By die toepassing van hierdie klousule 
moet die kontrak van ’n werknemer; uitgesonderd ’n los -werk- 
nemer, op *“n maanditkse grondslag berus en, behoudens die 
bepalings van klousule 4 (6), moet “n werknemer ten opsigte 
van “n maand minstens sy volle maandioon betaal word, ongeag 
of hy im elke week van sodanige maand die maksimum getal 
gewone werkure wat ingevolge klousule 5 vir hom geld, dan wel 
minder, gewerk het. . - 

(3) Differensiéle loon’n Werkgewer wat vereis of toelaat 
dat *n werknemer van ’n bepaalde, klas janger as altesaam 
een uur op enige dag, hetsy benewens sy eie werk of in die plek “ 
daarvan, werk verrig van *n ander klas waaryoor hetsy— & uSy 

(a) ’n-hoér loon as dié van sy efe klas, of 

(6) ’n stygende loonskaal wat uitloop op ’n hoér leon as dié 
~ van sy eie klas, , : ” 

in subklousule (1) voorgeskryf word, moet vir dié dag aan so ’n 
werknemer befaal— ; / - a 

' (i) in die geval in (a) vermeld, minstens die dagloon'bereken - 
: teen die hotr tarief, en Lote . ue 

3 

'



Ao ~~. GOVERNMENT GAZETTE EXTRAORDINARY, 27 MAY 1960 

(ii) in the case mentioned in (6), not less than the daily wage 

- calculated at the notch in the rising .scale immediately 

above the wage which the employee was receiving for his 

normal work: | a 

Provided ‘that— ~ . , ~ 

.@) the provisions of this sub-clause shall not apply where the 

difference between classes in terms of sub-clause (1) -is 

based on age, experience OF sex; , 

(iiy unless expressly provided to the contrary in a written 

-conmract between an employer and his employee, nothing 

in this Determination shall be so construed as to preclude 

an employer from requiring an employee to do work of 

another class, for which class the: same: or a lower wage 

is prescribed than that prescribed for such employee, 

‘Gii) for the purpose of this sub-clause the expression “ rising 

scale.”, when it relates to any class of employee for which 

increments are prescribed on the basis of length of 

experience, shall be deemed to include, and terminate with, 

the wage prescribed for a qualified employee of ‘that class. 

(4) Calculation of Wages (a) The daily wage of an employee, 

- other. than a casual empléyze, shall be his monthly wage divided 

by twenty-six. 

(b) The weekly wage of ‘an empioyee shall be his monthly 

“wage, divided by four and one-third. 

provided in clause 6, any amount due to an employee, other - 

period for which the payment 

“(Urban Areas) Consolidation Act, 

(c) The hourly wage -of an employee, other than a casual 

employee, shall be his weekly wage divided by the number of the 

ordinary hours of work which he ordinarily. works in a week. 

: 4, PAYMENT OF REMUNERATION. 

(1). Employees than Castial Employees.—Save as   
other 

than a casual.empioyee, shail be paid in cash monthly or, if the 

employer and his employee have agreed thereto, weekly during 

the hours of work or within fifteen minutes of. ceasing work on 

the usual pay day of the establisnment for such employee, or on 

termination of employment if this takes place before the usual 

pay ‘day, and such amount ‘shall be contained in a séaled 

envelope or container on which shall be recorded or which shall 

be accompanied by a statement showing the employer’s name, 

employee’s name or number and his ‘occupation, the number of 

ordinary hours and overtime hours. worked by the employee, 

details of any deductions made, the remuneration due and the 

is being made; and such envelope 

or container or such statement ‘shall become the property of the 

employee. : : ws / . : 

(2) Casual Employees.—An employer shall pay the remunera- 

tion due to a'casual employee in cash on the termination of his 

-employmient. 

(3) Premiums.—No payment shall be thade to, or accepted by, 

an employer, either directly or indirectly, in respect of the 

employment or training of an employee. 

(4) Purchase of Goods-—An: employer shall net require his 

employee to. purchase any goods from him or from any shop 

or pérson nominated by him. 

(5). Board and Lodging.—Save as provided in the Natives 

1945, an employer shall not 

require his employee. to. board or lodge, or board and lodge, 

with him or with any person Or af any place nominated by him. 

(6) Deductions-—An employer shali not levy any fines on his 

employee nor shall he make any deductions from his employee’s 

remuneration: Provided that he may toake the following: — 

. (a) With the written consent of his employee, a deduction for 

holiday, sick benefit, insurance, savings, provident or 

pension funds,: or subscriptions to a trade unicn; 

(b) except where otherwise provided in this Determination, 

whenever an employee is absent from _ work, otherwise 

than on the instructions or at the request of his employer, 

_ a deduction. proportionate to. the ‘period of his absence 

and calculated on the basis of the wage which such em- 

- ployee was receiving in respect of his ordinary hours of 

work at the time of such absence; : : 

{c)-a deduction of any amount which an employer is by any 

law or order of a competent. court required or permitted 

to make; 
. 

(d) whenever an employee agrees, or is required in terms of 

the Natives (Urban Areas) Consolidation Act, 1945, to 

accept board or lodging with his employer, a deduction 

not exceeding the amounts specified hereunder :-— 

Per Week. Per Month. 
s. d. £s. d. 

“Board.sccsecceeeeees veceeaees - 63 #200 
Lodging........00e. ec eewen 2 4 0.10 0 

Board and lodging............- Ws7 210 0 

- (e) whenever an employee is not regularly provided with three 

meals a day, a deduction not exceeding 54d. for each meal 

/  upplied by the employer; 

(f) with the written consent of an eniployee, a deduction of any 

amount. which an employer has paid to any municipal |. 

council.or-other local authority in respect of charges for 

accommodation in any hostel or the rent of any house 

occupied by such employee in any location or Native 

village under the control of such council or other local 

authority. . : . :   

(ii) in die. geval in (by vermeld, minstens die dagloon bereken 

-op die kerf in die stygende skaal net bokant die loon wat 
die werknemer vir ‘sy gewone werk ‘ontvang het: 

Met dien verstande— oO , 
(i) dat, as die verskil tussen die klasse ingevolge subkloustile 

(D) berus op ouderdom, ondervinding of geslag, hierdie 
subklousuie nie geld nie; . 

dat, tensy in ’n skriftelike kontrak tussen ’n werkgewer 
en sy werknemer uitdruklik anders bepaal word, niks in 
hierdie Vasstelling sé uitgel@ moet word dat dit ’n werk- 
gewer belet om te vereis dat ’n werknemer ’n ander klas 
werk verrig waarvoor die voorgeskrewe loon dieselfde of 
laer is as dié wat vir sodanige werknemer voorgeskryf 
word nie; ‘ . 
dat by die toepassing van hierdie subklousule die uitdruk- 
king ,,stygende loonskaal”, wanneer dit betrekking het 
op ‘n klas werknemer waarvoor verhogings voorgeskryf 
word op grondslag van lengte van ondervinding,’ geag 
word. die loon wat vir ’n gekwalifiseerde werknemer van 
dié klas voorgeskryf is, in te sluit en daarop te eindig. 

(4) Loenberekening—(a) Die dagloon van ’n werknemer, uit- 
gesonderd °n los werknemer, is sy maandloon gedeel deur ses- 
en-twintig; - 

Gi) 

(ii) 

(5) Die weekloon van ’n werknemer is sy maandloon gedeel 
deur vier en ’n derde. 

(c) Die gurloon van ’n werknemer, uitgesonderd ’n los werk- 
nemer, is sy weekloon gedeel deur die getal van die gewone 
werkure wat hy in die reél in ’n week werk. 

4, BETALING VAN BESOLDIGING. 

(1) Werknemers uitgesonderd los werknemers.—Behoudens die 
bepalings van klousule 6, moet enige bedrag verskuldig aan ’n 
-werknemer, uitgesonderd ’n los werknemer, maandeliks of, as die 

werkgewer en sy werknemer daartoe ooreengekom het, weekliks, 

in kontant betaal word gedurende. die werkure of binne vyftien 
minute na afloop van die werk op die dag waarop die bedryfs- 

inrigting sodanige werknemer gewoonlik betaal, of by diensbe- 

eindiging, as dit voor die gewone betaaidag ‘geskied; en die 
bedrag moet in ’n verseélde koevert of houer wees waarop die 
volgende aangeteken is of wat vergese] gaan van ’n staat wat 

die volgende aantoon: die werkgewer se naam, die werknemer 

se naam of nommer en sy betrekking, die getal gewone en 

oortydure wat die werknemer gewerk het, die besonderhede van 

enige aftrekkings, die verskuldigde besoldiging en die tydperk 

waarvoor die betaling gedoen word; en hierdie koevert of houer, 

of sodanige staat, word die eiendom van die werknemer. 

(2) Los werknemers.—n Werkgewer moet die besoldiging wat 

aan ‘n los werknemer verskuldig- is, by die beéindiging van sy 

diens in kontanit betaal. , 

_G) Premies—Geen bedrag mag regstreeks of onregstreeks vir 

die indiensneming of opleiding van ’n werknemer aan ‘n’ werk- 

gewer betaal of deur hom aangeneem word nie. : 

(4) Keop van goedere-—n .werkgewer mag nie vereis dat sy 

werknemer van hom of van enige winkel of persoon wat hy 

aanwys goedere koop nie. -e 

(5) Kos en inwoning—Behoudens die bepalings van die 

Naturelle (Stadsgebiede) Konsolidasiewet, 1945, mag ’n werk- 

gewer nie vereis dat sy werknemer by hom of by enigeen of 

enige plek deur hom aangewys, eet of inwoon of eet en inwoon 

nie. Se . 

(6) Afirekkings—n Werkgewer mag sy werknemer geen boctes 

oplé of van sy werknemer se besoldiging aftrek nie: Met dien 

verstande dat hy die volgende kan aftrek :— 

(a) Met die skriftelike toestemming van sy werknemer, ’n 

bedrag vir ’n vakansic-, siektebystands-, _versekerings-, 

spaar-, voorsorg- of pensioenfonds, of vir ledegeld van ’n 

vakvereniging; . 

(b) behoudens waar hierdie Vastelling anders bepaal, telkens 

wanneer ‘n werknemer om ’n ander rede as op las of 

versoek van sy werkgewer uit sy diens afwesig is, °n bedrag 

eweredig aan die tydperk van sy afwesigheid en bereken 

op basis van die loon wat so ’n werknemer ten tyde daar- 

van ten’ opsigie van sy gewone werkure ontvang het; 

(c) iedere bedrag wat ’n werkgewer by wet of op bevel van 

’n bevoegde hof verplig of toegelaat word om af te trek; 

(d) wanneer ’n werknemer instem, of ingévolge die Naturelle 

(Stadsgebiede) Konsolidasiewet, 1945, verplig word, om: 

kos of inwoning van sy werkgewer te aanvaar, hoogstens 
die bedrae hieronder vermeld:— 

2 

Per week. Per maand. 

; : s. d. £ os.-d. 

Kos.....006 cece eee eeteeeeeees 9 3 2060 0 

Tnwoning........6- ethene eeeeee 2 4 010 0 

Kos en inwOning......ce eee enee 11 7 210 0 

(e) as aan "n werknemer nie gereeld drie maaltye per dag 

verskaf word nie, ’n bedrag van hoogstens Sid. vir elke 

maaltyd wat die werkgewer verskaf, 

(f) met die skriftelike toestemming van ’n- werknemer, iedere 

bedrag wat ’n werkgewer aan ’n, munisipale raad of ander 

plaasiike bestuur betaal het aan ‘die koste van huis- 

vesting in. ’n tehuis, of aan die huur van ’n huis wat 

sodanige werknemer bewoon in ’n lokasie of ‘Naturelle- 

dorp onder die beheer van sodanige raad. of ander 

plaaslike bestuur.



  

     
oy: For ~ the purpose of ‘paragraph @ of Sib: alduse 6 ‘e eepoard” ” 

-means-the régular. provision, by..an employer, of three meals- per 

- day. and nothing in this Determination. shall be so: construed 

as to “prevent” afr employer ‘from engaging an- employee om con-: 

dition that’ the- employer shall provide him’ with board, ~nor 

shall the employer’s zight to make the deduction “prescribed « in | 

‘paragraph (d). of the preceding. sab« clause be- affected by an- 

-employee’s refusal to. avail himself of a meal which the employer 
SO provides, 

5. Hoos OF. WORK, ‘OnpinaRy AND OvERTIME, AND ‘PAYMENT 
* FOR OVERTIME. . 

" (1) Ordinary Hours of Work—An- employer shall not require 

. oF permit, ‘an émployee, othér..than a casual employee, to, work 

more ‘ordinary hours than. fity-six in any week from. Monday 

to Sunday inclusive. - ’ : 

(2) An employer shall not require or “permit | a casual employee | 

to work more ordinary hours than éight on any day. ! 

@) Spreadover. —-The ordinary hours. of work and all overtime 

of an employee shall be completed, and all meal intervals must 

‘be included, in a spreadover of not more than fourteen, hours 

a on any day. 

(4) Meal Inteivals. —An employer shall’ grant to each lof. his 

employees then cn duty. a* meal interval of not less than. thirty 

“minutes. within one hour of each normal meal time for! guests 

in the éstablishment and during such interval the employees shali . 

not be required or permitted to do any, work. and such interval 

‘shall be déemed not to. be part Sf the ordinary. hours of work 

or overtime: Provided that— 

@ periods of work interrupted, by intervals of less than ‘thirty 

minutes shall’ be deemed to be continuous; i 

, Gi) the period of. work ‘between any two such ‘meal intervals 
-.” shall not be Jonger- than six consecutive hours. ‘ 

6) Weekly: Time Off Duty. —An ‘employer. shall grant t to each 
of - his employees, other than a casual employee, not less time 
off in any. week than'sixteen consecutive hours commenicing. at 
2.30 p.m. of twenty-one and a half consecutive. hours: commencing 
at 8 p.m. during which: the employee: shall not be required or 
permiited to work. 

(6) Overtime —All time worked by an “employee in excess of. | 
the number of-hours prescribed in sub- clauses ) and (2) shall 

. be deemed to be. overtime. - a - s 

(7) Limitation. of Overtime—An employer ‘shall not fequire or 
permit, an employee” to wotk overtime for more ‘than! 

_(@) in-the case of ‘a- casual employee, ” two hours on ‘any day; 

- (B) in the case of any. other employee, six hours: in any week. 

(8) Payment for Overtime. —An employer shall pay his employee: 
-who works overtime at a rate of not less than— . 

(@ in- thé case of an employee, other, Athan a casual ernployee, 
one and one-third ‘times his hourly wage in respect'of each 
hour or part of an hour, in the aggregate, which -he has 
worked overtime on any days in any week; 

. (b) in the case of a.casual employee,-one and one-third times 
his. daily wage, divided by eight, in respect of each hour 
or part of an hour so worked on any day. 

(9) Savings.—The, provisions of .sub- -clauses (3), (4): ‘and 7) 
shall not apply to an 1 employee while -he- is engaged on emer- 
gency work. : . 

“« (40) For the purpose ‘of ‘sub: clause (8) the expression ‘wage ” 
shall be deemed to mean an employee's wage plus his cost’ of 

. living allowance.’ } 

6. ANNUAL LEAVE. ; 

ay Subject to. the provisions of sub- ~clauses - Q) and. (3), an. 
employer shall -grant te his employee, other than a casual em- 
ployee; fourteen: consecutive calendar days’ leave in réspect of 
“each completed twelve months’ employment with him and shall 
pay him-in respect- of such leave an. amount of not Jess than 
double the wéekly. wage to which he is- entitled as from the first 
day .of “the leave. ; 

a time to be fixed by ‘the employer: Provided that— . 

~@ if. such leave has not been granted earlier, it- shall, save | 
as’ provided in sub-clause (3), be granted so as; to com- 
mence within two months after the completion ‘of the 
twelve months of employment, to which it relates; 

(ii) the, period of leave shall net be concurrent ‘with’ sick ' 
leave granted in terms of clause 7 nor, unless the employce 
so requests and the: employer agrees in writing, | with any: 
period of military. traininig; > i 

(iii) if New Yeai’s Day, Good Frida Jy ‘the Day of the Covenant 
: or Christmas Day falls within the period of such leave, 

-another day shall for each such day be added to the said 
period as a further ‘period of leave, and the ‘employee 
shail in respect of each such day’ added, he} paid an 

--amount of not less than his daily wage; - ~-- | 

-&), an‘ employer may: set off. against such: period of leave any 

  

days of occasional. leave granted on full pay to his em- . 
- ployee at -the -latter’s written. request during the ‘period of 
twelve months: to which. the ‘period of leave applies. 

  

~subklousules (t) en Q) voorgeskry£ ‘werk, word - geag oortyd” | 

‘|, toclaat dat.’n-werknemer langer oortyd werk nie as— ~ 

kostetoelae te beteken.- 

‘ ward op ’n tyd wat die werkgewer bepaal? 
(2) The leave prescribed in: sub-clause “) shall be granted at |’   

    \ me 

oS a By: die tocpassing, “yan - pant i: van “subklousule 6: 
‘beteken j, kos” ‘die. -gereelde: -verskaffing .deur:’n ‘werkgewer ‘vane - 

drie. etes <per dag, en niks in hierdie Vasstelling moet sé uitgelé. - 
word: dat. dit. °n werkgeWer~belet- 6m ’n. werknemer. in diens ‘te. ~ 
neem op voorwaarde. “dat. dié werkgewer. hom van kos. -voorsien ‘ 
nie, ei die werkgewer se reg om die ‘pedrag wat in paragraaf (d)- 
van die vorige subklousule voorgeskryf word af te ‘trek, word. 
deur die werknemer se weiering om. gebruik te maak vane ‘a. 

  

ete ‘wat die werkgewer aldus verskaf nie geraak nie. 

5. WERKURE, GEWONE EN OORTYD-, EN “BETALING VIR OORTYD. 

(1) Gewone werkure—n Werkgewer mag. nie vereis of toelaat . 
dat ’n werknemer, witgesonderd ’n tos werknemier, -in-enige week: 
van Maandag tot en met Sondag meer gewone werkure aS Sés- 

  

| en- vyftig: werk nie. 

~ (2) np Werkgewer mag nie vereis of toelaat dat no Jos werk" 
nemer meer gewone werkure as agt op ’n dag :werk nie.- 

  

\ : , 

3) Die werkdag—Die gewone werkure en alle oortydv yan A 
_werknemer, met inbegrip van alle etenspouses, mag: nie’ op. enige 
dag: oor meer as veertien- wurstrek mies ws 

' (4 Efenspouses—n’ Werkgewer moet aan elkeen * van, sy wetke “ 
nemers wat-dan diens het, ’n etenspouse van minstens ‘dertig 
minute toestaan binne een wur -van elke, gereelde etenstyd vir die Ls 

paste in die bedryfsinrigting en daar mag nie vereis:. of toegelaat - 
2 word: dat. ’n Swerknemer gedurende so *n pouse~- enige werk ver: ~ 
' rig nie, ‘en sodanige pouse word geag geen deel te vorm van die” 
gewone wer kure of oortyd nie: ‘Met dien verstande— ~ - sat 

(i) dat werktye wat ohderbreek word deur pouses van- ‘minder A 
as- dertig: minute geag word aaneen te, Joop; - : 

(ii) dat die werktydperk ~tussen “enige - twee. sodanige- etens-~ 
pouses hoogste. BS Ses opeenvolgende ure kan “wees.” 

  
<(5), Weeklikse rustyd —'n ‘Werkgewer moet aan elkeen van: sy 

werknemers, uitgesonderd.’n los werknemer, in elke week -’n' - 
rustyd toestaan van minstens’ sestien opeenvolgende. ure. met 
aanvang 2.30 nm., of een-en-twintig en. ’n half opeenvolgende 
tre.met.aanvang 8 nm., waarin - -die werknemer -1 nie verpl ig “ot” 
toegelaat mag word om ‘te’ werk’ nie. ce 

  

   

   

    

(6) ‘Oortyd. —Alle tyd wat °n werknemer bo die getal- ure ia 1 

te wees. « a, 

). Beperking op oortyd.—'n Werkgewer mag “nie - ‘vereis ‘of 

(a) wat °n los werknemer betref, twee uur-op n dag; a : a 

  

(b) wat eftige ander werknemer | betref, ses nut inn “wei k 

(8) Betaling vir oortydwerk,—'n Werkgewer moet sy. werknemer | 
wat oortyd werk, betaal teen ’n tarief van, minstens— me 

(a) in die geval van ‘’n: arider werknemer as.’n los werknenier, 6 
cen en,’n-derde maal sy uurloon vir elke wur of deel-van’ 
’n uur wat hy altesaam OP enige dae in ‘enige’ week . 
“oortyd gewerk - “het; . . 

" (b). in die geval van ’n-los werknemer, een en na: derde smal. 
sy dagicon - gedeel deur agt vir “elke uur of deel van. ’n af 
uur wat hy op enige dag. aldus * “gewerk., het. oy 

(9) Voorbehoud. ——Bie bepalings van ‘subklousules - 3), @)e< ex a 
(7) geld nie vir ’n. werknemer terwyl hy noodwerk . vertig - nie) > 

   
> 

(10) -By die toepassing van subklougule ~ (8) word’, die ‘Wit- 
drukking ,,loon.” geag ’n werknemer se. loon. plus: 8, leven 

   

  

6. Ja AARLIKSE VERLOF, 

a Behoudens die bepalings yan subklousules (2) en 3); moet to 
"a werkgewer aan sy. werknemer, uitgesonderd ’ n los werknemer, | 7 
op elke volfooide tydperk- van twaalf maande in‘sy diens veertien” 
“opeenvolgende kalenderdae. verlof toestaan en hom/ ten’ opsigte 
van sodanige verlof ’n bedrag betaal van minéstens -dubbel ,die- 
weekloon waartoe by, vanaf die eerste dag van ‘die verlof geregtig 

is.) , So - cee 

(2) Die verlof voorgeskryf in subklousule >) moet toegestaan” 
Met dien verstande— oy 

Gi) dat, ‘as die verlof nie eerder toegestaan is ni¢,. dit; be- 
houdens - die ‘bepalings van subklousule (3), 86. toegestaan ~ 

. word dat dit begin binne twee maande nd voltooiing-van..~ 

   

  

L did. twaalf maande diens waarop dit betrekking | het; 

: Ai) dat die. tydperk- vati verlof nie saamval met “siekteverlof 
wat ingevolge klousule 7 toegestaan is-of, tensy’ die. werkes 
nemer dit versoek en die werkgewer ‘skriftelik. . daattoe. 
instem, “met enige tydperk. van militére opleiding nig; a 

(iii) dat, as Nuwejaarsdag, Goeie Vrydag, Geloftedag' -of | 
Dee Kersdag binne die tydperk van sodanige verlof vat, dan... 

vir elke sodanige. vakansiedag nog ‘n'-dag by gemelde.. 
tydperk as verdere verloftyd gevoeg .en vir elke~ sodanige _ 
bygevoegde dag aan die werknemer ‘n bedrag yan. 
‘minstens -sy_ dagloon- -betaal. word; |. . % 

iv) dat °n werkgewer alle dae seleentheidsverlot wat, op. “die. 
skriftelike versoek.van sy. werknuemer met -volle- betaling 
‘aan hom toegestaan is-gedurende die tydperk van" twaalt, - 
‘maande waarop die verlofiyd betrekking. het, van sodanige 
tydperk- van verlof kan aftrek. - 
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“@y At” “the wiritfen request’ of an employee | ‘an employee nady 
permit the armual leave 16 accumulate over: a’ period of not more 
than: twenty-four Inonths. of employnre mt: Provided- that— 

than two 
saontiis after the’ expiry of the twelve months’ emphoy- . 

  

& such request is made by” the employee, mot late: 

“ment to which the leave- relates; Se 

“ay the date'of-receipt of such request shalk be endorsed on. it 
over his signature by the empi loyer. who shall retain the. 
equest. for a period. of not less than three years front such - |. 

“date or the date of expiry of the. period. of twelve. months’ 
_ employment to which the leave relates, ‘whichever is the | 
later. 

(4) Leave Remuneration. —The remuneration i respect of the 
annual’ leave prescribed in sub-clause (1), read: with sub-clause (3), 
shail bé paid not later than the fast work . day before the date of 
commencement of the leave. 

(5) An employee whose contract of employment is terminated 
‘during any period of twelve months’. employment before the 

period of leave prescribed in sub-clause (4) im.respect of that 
_ period; ‘has accrued-shall in addition to any other remuneration 
which may ‘be due to him, be paid by his employer in. respect of 
‘each. completed “month - ‘of such period. of “employment, 

_ amount of not fess than one-sixth of the weekly wage-he was 
‘receiving immediately before the date of such termination: . 
Provided that. an. employer may make a propertionate deduction 

in respect of any period of leave granted to an employee in 
terms of the fourth proviso to ‘sub- clause (2) and. provided further 
that an employee— . 

(i} who leaves his employment, without. - having: given and 
served the period. of, notice prescribed in clause tI, unless 

“ the enmployer has waived such motice; or . 

@ Who. leaves his’ employment without cause recognised by 
haw ag sufficient: ‘or 

. Gi who is dismissed by, his employer ‘without notice for any 
- cause ‘recognised. by law as’ sufficient. for such dismissal, . 

‘shall not be entitled to any payment. by virtue of this sub-clause. 

* (6), An employee who has become entitled to a period: of . 
~ Teave prescribed in sub-clause (1), read - with -sib-clause (3), and 
whose contract of employment is terminated before such [eave 
has. been’ granted shall, upon such termination, be paid the 
amount he: -would have received in respect of the leave had the 

leave ‘been granted to him on- the date: of termination. fo 

(7) For the’ purpose’ of. this. clause” the expression * employ- 
ment” shall be deemed to ‘include any period in respect of which 
an: employer, . in terms of ‘sub-clause (1) of clause 11, pays an 

~ employee’ in lieu of notice, and also any petiod or periods during. 
. Which An employee is absént— 

- @) on leave in terms of: sub-clause ; 

’ (by-on sick leave. in terms of clause ‘7: 

- (c) on the instructions or at the request. of his employer: 

-@) on military training, > 

amounting. in the aggregate. in any. year to not- ‘more ‘than ten 

\ 

. weéks in respect of items (a), (5) and (c), plus any period of 
military training undergone in that year, and employment shall 
be deemed to commente— 

_-@ in the case of an employee who had before the coming 
into. force of this Determination become entitled_to a | 
period of leave in terms of any law,’on the date on which 
such ériployee last became’ entitled to such’ leave under 
“such law; - 

i in the case of an employee who was in employment before 
. the date of commencement of this. Determination and to’ 

' whom any law providing for annual leave applied bat who 
had not become entitled to a period of leave in terms 

~ thereof, on ‘the date on which such: employment com- 
_menced; 

Gi) in the case_of any other employee, on the date. on- “which 
_ such employee entered his employer’s service;or the date | 

of the coming into force of this Determination, whichever 
is the later. 

(8). For. the purpose of this clause the - expression “wage” 

-living allowance. , 

7. Sick. LEAVE. 

“ Subject to. thé provisions of sub- clause 2), an employer 
shall grant to: his employee, other than. a casual-employee, who 

. is absent from work through incapacity not less than twenty-four’ 
work day’s sick leave in the aggregate during each cycle of 

twenty-four consecutive months of employment with him and 
“shall pay such employee in respect of any period of absense in 
- terms: hereof: not less than the wage he would have received + 
had: ‘he worked dusing such period: Provided that— 

- @ in, the-first twenty-four consecutive months of employment 
_ an employee shall not be entitled to sick leave on full pay 
“at a rate of more than oné work day in respect. of each 
completed month of employment; 

<) this clause shall not apply to ‘an-émployee. ‘at whose: ‘written | 
_. .Fequest- an employer makes contributions, at least. equal 

_‘to'those made by the employee, to any fund or oz ganisation 

an 

. © shall be deemed to mean an employee's wage plus- fis. cost of   ‘ nominated by the employee, which fund of organisation: 
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. ey Op die. ak télike ‘versoek van sy: sierknemes kan: ’n werk-— : 
ewer die jaarlikse verlof oor. ’n. tydperk’-van. hoogstens 

‘vier-ea-twintie ‘maande diens-Iaat op lodp: Met dien’ verstande—._ 

@ dat. die werknemer sodanige .vérsoek doen nie later pie 
as twee. maande nd afloop van die twaalf maande dieas. 

‘> cwaarop die verlof betrekking het) ..~ 
si) dat die werkgewer Ge ontvangsdatum vam sodanige versoek, 
|» daarop aanbring en onderteken, en die versoek minstens 

* -drie jaar bewaar vanaf sodanige datum of vanaf die af- 
. loopdatum var die tydperk van twaalf maande diens 

waarop die-verlof betrekking het, ei wel vanaf die jongste ° 
van. hierdie datums. 

(4) Ferlofbesoldiging. —Die __besoldiging ten oxsigte van die 
jaarlikse. verlof voorgeskryf in subklousule (1), gelees met sub-- 
klousule (3), moet voor of op die laaste werkdag., voor die - 

    

| aanvangsdatum van die verlof betaal word. 

(5) "n=-Werkgewer moet sy werknetter wie se dienskontrak. 
‘gedurende enige periode van twaalf maande diens beéindig- word 
voordat die werloftydperk- in subklousule (1) voorzeskr “vf, vir 

| dié tydperk opgeloop het, -ben¢wens enige ander “besoldiging 
. Wat aan rom verskuldig is, vir elke volteoide maand van so- 
| danige diensperiode ‘n bedrag betaal van minstens - een  sesde 
| van die weekloon.wat hy onmiddellik voor die datum , 
| sodanige bevindiging ‘ontvang fret: Met dien verstande. dat ’n 
werkgewer “1 eweredige aftrekking kan maak ten opsigts vali 

| enige tydperk van- verlof wat soreenkometig die vierde voor- 
behoudsbepaling tot subktousule (2) aan "n werknemer toegestaan 

is, en voerts met dien vérsfande dat ‘th werknemer— 

- G} wat. sy diens verlaat sonder om dic Kennis te gee en die 
kennisgewingstermyn wit te dien wat by kiousule If 
voorgeskryf word (tensy die werkgewer van soddnige 
kennisgewing. afgesien het}; o uo 

“(i Wat sy diens sonder. re: aseeldige rede verlaat; of 
aii), wat .om -’m regsgeldige rede vir sodanige” ontslag deur 

sy werkgewer sonder kénaisgewing ontslaan word, 

tot geen betaling kragtens hierdie subklousule geregtig is nie. 

(6) Aan *n werknermer wat tot *m tydperk van. verlof veorgeskryf 
in ‘subklousule (1), gelees met subklousule (3), geregtig geword 
het en wie. se dienskontrak. betindig word voordat. sodanige 
verlof toegestaan is, moet by sodanige: bedindiging die bedrag 
betaal word wat hy ten opsigte van die verlof sou ontvang het 
as die verlof op die datum van beéindiging aan hom toegestaan 
Was. 

/waarvan .’n. werkgewet' 

(7) By die toepassing.-van hierdie kiousule word. die uit- 
drukking » diens ” geag ock elke tydperk “te omvat ten -opsigte 

kragtens subkiousule (4) van Idousule 
11.°n werknemer betaal in piaas van kennis van diensbedindiging 
te gee en ook. elke tydperk em alle tydperke waarin ‘n werk- 
nemer afwesig. is— - 

(a) met veriof ingevolge subklousule (); 

. ,(b) met siekteverlof ingevolge klousule 7; 

“(cy op: las of versoek vali sy werkgewer, 

(d). vir ‘ militére opleiding; - . 

en wel tot die totaal in enige jaar ‘vant. altes saam hoogstens tien 
. .Weke ten’ opsigte van gronde. @), (6) en (c}, plus enige tydperk 
-van militére opleiding wat hy in die jaar ondergaan het, en diens 

| perk gewerk ‘het: 

word geag te begin 

“(Gyin die geval van ’n, werknemer wat voor die inwerking- 
. © treding van hierdie Vasstelling tot verlof kragtens. enige 

wet geregtig geword- het, -op die datum waatop sodanige | 
werknemer die vorige maal ‘tot. sodanige verlof kragtens 
sodanige wet geregtig geword het; 

- i) in die geval van-’n werknemer wat yoor di¢ datum van 
inwerkingtreding van hierdie Vasstelli ing in diens was en 
vir wie enige wet gegeld het wat vir jaarlikse verlof voot~ 
sicning maak, maar wat nog: nie tot” verlof ingevolge. 
daarvan geregtig geword het nie, oP die datum waarop 

- sodanige diens begin: het; 
in die geval van enige ander werkne mer, op die datum 
waarop sodanige werknemer by .sy werkgewer in diems 
getree het, of op die datum van inwerkingtreding van 
hierdie Vasstelling, en wel op die jongste van die’ twee 

. datums. : : 

{ ii) 

(8) By die toepassing van hierdie klousule word ‘die’ aitdrukking. 
,»1loon” geag ’n werknemer se loon plus sy lewenskostetoclae te 
beteken. . 

7. SIEKTEVERLOF. 

() Behoudens die bepalings van subklousule Q), moet ’n 
werkgewer aan sy werknemer, ‘uitgesondered ’n los werknemer, 
wat weens ongeskiktheid , uit sy werk afwesig is, minstens vier-en- - 
twintig werkdae siekteverlof, alfesaam ‘toestaan gedurende elke 
tydkring van vier-en-twintig opeenvolgende maande diens by hom, 
en fen’ opsigte van enige tydperk van afwesigheid ingevolge 
hierdie klousule, moet hy sodanige werknemer. minstens die loon 
betaal wat by sou ontvang het as hy gedurende sodanige tyd- 

Met dien verstande— 

(i}-dat gedurende- “die eerste vier-en-twintig opeenvolgende 
maande diens "n werknemer tot hoogstens een werkdag 

‘ _ _ siekteveriof met volle betaling” op.elke voltooide maand 
-diens geregtig is; 

_ Gy dat hierdie Klousule nie geld vir ‘n werknemer op: wie 
sé skriftelike. versoek..’n werkgewer bydraes, minstens “gelyk 
aan dié wat die ‘werknemer. daarin stort, betaal aan 
enige fonds of organisasie wat die werknemer aanwys 

  

van -
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chim ‘of not less than in the aggregate the equivalent of 
his wage. for twenty-four work days. in. each cycle of 
twenty-four months’ employment, except ‘that. ‘during the’ 

_first twenty-four months of the payment of contributions 
by the employee,'the guaranteed rate need not exceed the 

_tate. of accrual set out in the -first proviso. to this sub- 
- clause; oe Se 

Gi) where an employer is by any law required to pay fees. 
for hospital or medical treatment in respect of an em- 
ployee, and pays such fees, the amount so paid may be 
set off against the payment due in terms of this clause in 
respect of absence owing.to incapacity; SG 

(iv) if, in respect of any period of incapacity covered by this 
clause, an employer-is required by any other law to pay 
to .an-employee his full wages, the provisions “of this- 
clause shall not ‘apply. Lo 

ie 

'{2) An employer-may, as a condition precedent to the payment 

by him of any amount which under. this clatse an enjployee 

-claims in respect of any absence from work for a period covering | 

racre than three consecutive:calendar days, require the employee 
to preduce a.certificate signed ‘by a medical practitioner confirming 
the nature and duration of the employee's incapacity. i 

(3) Where, during the first cycle of twenty-four. months of em- 
ployment with the ‘same employer, an employee is absent owing 
to ancapaetty for a peried in excess of any sick leave iaccrued at 
the time of such’ incapacity, he shall be entitled to be paid 
only in respect of such sick leave as has so accrued: Provided 
that his.employer shall, if he has not previously doné.so, at the 
expiry of the said cycle of employment, or on termination of 
employment before such expiry, pay him in respect of such excess 

period .of absence owing to incapacity to the extent to which sick 

leave accrued at such expiry or termination, has not been taken. 

{4 For the purpose of this clause the expression— . | 

(a) “wage” shall“be deemed to mean an employee's wage plus. 
his cost of living allowance; ho 

(8) “employment”. shall have the same meaning as that 
assigned to it in ‘sub-clause (7) of clause 6: Provided that 
‘any period of employment which an employee has. had with 
the same employer immediately before the-date! of the 
coming inte operation of this Determination ‘shall’ for the 
purpose of this clause be deemed to be employment under 

_this Determination, and any sick leave on full pay. granted 
te such employee during’ such period: shall -bée: deemed 
to have -been granted under this’ Determination; — us 

{c) “ incapacity” means inability to werk owing to any; sickness 
"or injury (other than that caused by an employee's own 

misconduct): Provided that any inability to work caused 
by an accident in respect of which compensation is pay- 
able under the Workmen’s Compensation Act, 1941, shall 
be deemed to be incapacity only in respect of any. period 

- _ * of inability to work for which no disablement ‘payment is, 
_ payable in terms of that Act. - 

8. Puplic Houmas. - 

(1) Subject’ to the provisions of clause 4 (6), if an_employee 

is not required or permitted. to work on New Year’s Day, Good. 

Friday. the Day of the Covenant-or Christmas Day, his employer 

shail pay him for the nionii in which, such day falls, not Tess 

than his monthly wage. : 
x : i i 

| (2) Whenever an employee works on New. Year's Day, Good 
Friday, the Day of Covenant ‘or Christmas Day, his employer 

shall, save as provided in clause 4 (6)— ob 
_ (a) pay such employee for the month in which such day falls 

not less, than his monthly wage, plus half his daily wage 
for each such day worked; or __ . 

(b) grant Such employee one extra day annual leave for each 
such day’ worked and pay him not less than ‘his daily 
wage for that day. L 

    

  

(3) For the. purpose of this clause, the expression, “wage” 
means an employee’s wage plus his cost of living allowance. 

(4 This clause does not apply to a casual employee. - 

9, PROPORTION Og RATIO. - 

(2) Cooks—Aa employer shall notemploy— F 

°{@ ‘an unqualified male or female cook~ unless he ‘has ‘nr his 
"employ a qualified male or. female cook, | respectively, 

and for each such qualified male or female: cook ermployed | 
d male or he shall not-employ more than one unqualifie: 

female cook, as the case may be; os 3 

“(bY soere.than ore cook’s assistant in any establishment. ; 

_ Q) Waiters and W aitresses.—An- employer shall not employ an 
“unqualified waiter or waitress unless he has in his’ employ a 
qualified waiter ot waitress, respectively, and for /each - such 
qualified waiter or waitress employed he shall not employ more 
than two unqualified waiters or waitresses, as the case may be. 

(3) For the purpose of. this clause— . 

. (a).An employer who is wholly: or mainly engaged in the work 
of any-particular class of employee may “be deemed to be 
a qualified employee of that ‘class; .. - 3 
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_‘guaratitees t6 the employee, in the-event of his incapacity - 
in the circumstances. set out-im this clause the payment-to | 

iv) 

‘dag te: werk nie, minstens sy maandioon betaal vir die maand. : 
_waarin so ’n dag val. : : : 

L virudie dag minstens Sy dagieon ‘betaal. eee 

(3) By die toepassing van hierdie Klousule beteken die uit-~ 
- drukking ,, loon” ’n werknemer se loon plus sy lewenskostetoelae; -_- 

| 6) meer_as een koksmaat in enige bedryfsinrigting in -dien 

‘kwalifiseerde kelner of kelnerin in diens neem~ nie tensy: hy. _: 
onderskeidelik *n gekwalifiseerde kelner of. kelnerifi in.diens het: © © 
en vir elke sodanige gekwalifiseerde kelner of kélnerin kan hy.’ - 
hoogstens twee ongekwalifiseerde kelners of kelnerinne in diens .- | 
neem, na gelang van die geval. : Soe ih ye 

* 3) By die toepassing van hierdie klousule~ °°. mS   

    

  

  Vin le 

  

y “ongeskikthei 
je vermeld,    

      

betaling | 

g in’ elke ‘tvdkring. van. 
_¢. ‘vier-en-twintig maande diens, behalwe dat gedurende dié 

eerste vier-én-twintig maande. waarin die werknemer by- 
draes .stort, die gewaarborgde tarief nie die koers 

' aanwas soos uiteengesit-in die eerste voorbehoudsbe 
       

      

    

  

   

in die 3°. 

' ekwivalezit. van. sy -< 

  

y van oy 
paling 

‘dot bierdie subklousule, Roef ie oorskry miey Sk 
(i) dat indien.’n werk vyolge enige wet gelde- vir 
: hospitaal- of medic ng ‘ten igte \van--A     

werknemer moet. betaal, en sodanige geide 
dic aldus betaalde bedrag afgetrek kan word van’ die 

“wer betaal, > 

bedrag wat ingevolge hierdie kKlousule ten opsigie.vaa. -. 
afwesigheid weens ongeskiktheid verskuldig is; |. 
dai indién ten opsigte van emige tydperk van ongeskikt 
wat deur hierdie klousule bedoel word, "n- werkgewer- 

     

by enige ander wet verplig word om °n wérknemer.‘*sy’ >: 
volle loon ‘te betaal, die bepalings van hierdie Klousule: _ _ 
nie geld nie. / . woe 

(2) Voordat. °n werkgewer. enige bedrag betaal- wat ?nv werk- 

nemer kragtens hierdie klousule cis ten..opsigte van afwesigheid   
uit sy werk gedurende °n tydperk.wat strek oor meer--as ‘drie *-.”. 
opeenvolgende kalenderdde, kan hy vereis dat: die _werknemer . 
‘n sertifikaat, geteken deur n geneesheer, voorlé wat die ard. 
en duur van.die werknemer se ongeskiktheid bevestig: ~~ - .--, 

-43) Wanneer ’h werknemer gedurende die eerste. tydkring van - 

A 

  

   

vier-en-twintig maande diens by dieselfcdde werkgewer weems onge--, . 
skiktheid gedurende ’n Janger tydperk afwesig is as. die. siekte- 
verlof. wat hom- ten tyde.van sodanige ongeskixtheid. toekom,, 
is hy geregtig tot betaling vir slegs dié siekteverlof wat hom dan‘~~ 
tockom: Met dien. verstande dat, tensy die werkgewer dit-reeds..:., 
gedoen het, hy by die verstryking van sodanige tydkring, of by - ,   

diensbegindiging voor sodanige verstryking, die werknemer ‘ten ~ 
opsigie van sodanige langer tydperk van afwesigheid weens on-.‘ 
geskiktheid moet betaal vir sover die siekteverlof wat by, sodanige 
verstrykiag of beéindiging opgeloop. het, nie gebruik is nie. 

(4) By die toepassing van hierdie klousule— ‘ 
{a) word. die nitdrukking loon”. geag *n werknemer se loon a 

plus sy lewenskostetcelae te beteken; 

  

Lt 

(b) het-die uitdrnkking ,,diens” dicseifde betekénis -as dié 
wat in subklousule (7) van Klousule 6 daaraan geheg\ - 
word: Met dien verstande dat enige tydperk wat ’n-werk- -< 

  

   
   

  

   

nemer by diesélfde werkgewer gedien het -onz 
voor die inwerkingtreding -van- hierdie Va 4 
die doel van. hierdie klowsule’ geag word di 
komstig hierdie VassteHing te wees, en dat s 
met volle betaling wat gedurende sodanige tydperk aan. 

“so’n werknemer toegestaan is, geag word ingevolge-hiérdie . 
Vassteiling toegestaan te gewees het; ee 

{c) béteken die ~uitdrukking ,, ongeskiktheid ”: 
eo ? etole 

die onvermoé ~_ 
-om te werk weens siekte of besering, behalwe as dit deur... -- 
die werknemer se eie wangedrag veroorsaak |   

yverstande dat, .as die envermoé om te werk te wyte is . - 
Met‘dien . 

aan °’n ongeluk waarvoor ingevolge die Cngevallewet;..:". 
1941, vergoeding betaalbaar is, dit geag word ongeskikt-* 
fheid te wees slegs ten opsigte van ‘n tydperk van onver- 
moé om te. werk-waaryoor geen vergoeding weens. arbeids-. 
ongeskiktheid ingevolge. bedoelde Wet betaalbaar is nic. / 

- 8. OPENBARE VAKANSIEDAE. — 
(1) Behoudens die. bepalings van klousule 4 (6); 

   

moet. “n_-~ 
werkgewer aan ‘a werknemer wat nie verplig of toegelaat 
word. om op Nuwejaarsdag, Goeie Vrydag, Geloitedag of Kers-1.: 

(2) Wanneer ’n werknemer op ‘Nuwejaarsdag,. Goeie ‘Vrydag,' - 
Geloftedag of .Kersdag werk; moet sy werkgewer, behoudens.. 
die bepalings van klousule 4 (6)—. a Oa. 

(a) sodanige. werknemer vir die maand waarin so *n dag wval,.-- 
minstens sy maandioon betaal, plus: die helfte van: sy. 

' dagloon vir elke sodanige dag wat hy-gewerk. het; of -. 
<b) sodanige werknemer' vir elke sodanige dag w: 

het, een ekstra. dag jaarlikse verlof toestaan’ 

     

en hom’ 

(4) Hierdie klousule geld nie ‘vir *n los werknemer nie...’ 

-9, VERHOUDINGSYFER.- = 
() Koks—n Werkgewer mag nie— . Se nO 
(a) ’n ongekwalifiseerde manlike of vroulike kok in-diens ~ 

: neem nie tensy hy onderskeidelik ’n . gekwalifiseerde 
manlike of vroulike kok in sy diens het en -vir elke 
sodanige gekwalifiseerde. manlike of -vroulike kok ‘kan   
hy hoogstens een ongekwalifiseerde manlike of vroulike’ 7 
kok in diens neem, na gelang van die geval; a 

hé nie. . ; « ol 
Q) Kelners en kelnerinne—n Werkgewer mag ‘nie ’n “onge- 

{a) kan ‘a werkgewer wat ‘uitsluitend of hoofsaaklit die werk ° 
van ‘a besondere kias werknemer: veriig,. geag word “n 
gekwalifiseerde werknemer van di¢ Klas te ‘wees; 

   

“ 

hy gewerk |. 
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- - fifteen’ ‘years. 
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Oo an sinqualified ‘employee who. is. “peceiving # a wage of not. 

“may: be deemed to -be-a “qualified - employee... 

“10: ‘UniFoRMs, OVERALLS ‘AND ‘PROTECTIVE. CLorHNe: 

An employer. shall supply and- maintain in a- ‘serviceable and 
- clean condition, free of charge, any uniform, “overall or protective 
_clothing which ‘he requires hig employee to wear or which by any: 
‘Jaw or regulation. he is compelied to provide for his ‘employee, j 
and any. such uniform, overall or- protective ‘clothing. shall-remain .- 
the property of the employer. 

4b TERMINATION OF Contract ¢ OF EMPLOYMENT, 

: (ay An employer or employee, other than a -casual* employee, 
-- who desires to. términate the contract of employment shall give— 

(a) during the first four weeks of employment not less than 
_ twenty-four hours; 

“(by after the first- four ‘weeks of emiployment not less than one! 
week’s, . 

° notice ‘of his. intention to terminate. the contract: or an employer 
_ or employee may terminate ‘tthe contract without notice by paying” 
‘the ‘employee, or paying or forfeiting to the employer, as the 
cage may- be, in liew of such notice, not: less than— 

@ in: the. caée ‘of twenty-four hours’ ‘notice, an amount ‘equal : 
“to the daily wage which the employee is receiving at the 

“ date of such’ termination; 
(i) ‘in the case of a week’s. notice, an: amount. equal to the 

> weekly wage which’ the- employee is, receiving at. the date 
of such termination: 

"Provided that this shall not affect 

@. the right of an employer or employce to terminate. the 
‘contract without notice for. any cause recognised. by law 
as sufficient; - 

ii any ‘written agreement. “between - ap employer and. “his 
: employee which provides. for a period of notice. of" equal 
“duration on both sides -and longer than that prescribed. in | 

". this. clause; : 

, Gil) the operation: of any forfeiture or penalties which by any-. 
os BW may be. applicable in respect: of an employee who 

eserts: . . 

¢ . 

oe 

4 oo 

2). Where ‘there is an agreement in terms of. the: second ‘proviso |. 
to sub-clause (1), the payment or forfeiture’ in- lieu. of notice shall 
be in- ‘Proportion to, the period, of notice agreed upon. 

8. °°) The ‘notice prescribed in sub- clause (1) may be given on “any 
» work -day and shall run from the day. on which “it is given: 

_ Provided that-— 

“shail notice be’ given during, an employee’s absence on 
-‘Jeave gr anted in terms of clause, 6 or any Period. of military . 
‘training; © 

wo notice shall. hot “be: given during an ‘employee's -absence 
-on sick leave granted in: terms of élause 7. -- , 

“6 (4) For the purpose of this clause, the expression “ wage ” shall- 
be deemed to mean an’ employee's wage plus -his .cost of _living 
allowance: 

“12, PROuIBITION OF EMPLOYMENT.. 

“An employer, shall not _employ any person . ‘under; the age of | 
x 

La 13. CERTIFICATE OF SERVICE. 

‘An employer shall upon termination of the contract’ of eriploy- 
ment, other than through the desertion of an employee, furtiish 

’ 

a his _employee, other ‘than. a casual employee, with a certificate 
of service substantially in the form prescribed -in, the Schedule 
to the Determination, showing the full names of the employer 

and his employee, the occupation of the employee, the. date of © 
“ commencement and the ‘date of termination ofthe contract and 

the, rate of remuneration at the date of: sich termination. : 

SCHEDULE. 
  

  

i/we @ 
carrying on business in the trade of fotelkeeper, boarding.” ‘or | 
lodging: -house Keeper or: in » the leiting of flats or rooms (@) at 

        

hereby cer tify , ‘that 
_ Was employed by me /us (a) from the.. 

‘in the occupation of: (b) 
At the’ termination’ of . employment |. 

_iis/iet (a) wage” ‘(excluding ost of. living allowance) was 
ue .- Shillings and” 

      

beleweee gees of Sinpl over Soa 

_or Authorised Representative. ' 

‘a Delete whichever is inapplicable, 
BS ‘State. occupation in which cae og was ‘wholly : or niainly 

- engaged, 6.8. “600k, waiter, bedroom attendant. : 

The Government Printer, Pretoria... . 

less than.the wagé of 4 qualified. employee ~ of his: class, wb 

le 

(i) the period - of notice shall not run ‘concurrently with, nor-|. 
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8) kan? n- “ ongekwalift seerde “werknemer “wat minstens. die loon - 
Me eo Van *n gekwalifiseerde werknemer: yan. sy -kias™ ontyang, 

geass word, ’n -gekwalifiseerde. . werknemer te wees.. 

10. JUnirorms, OGORPAKKE - EN “BESKERMENDE KLERE, 

’n Werkgewer - moet: alle. uniforms, oorpakke: of ‘beskermende 
‘klere wat hy. vereis dat sy werknemer dra’ of wat enige wet of - 
regulasie hom verplig om adn sy werknemer te verskaf, kosteloos | 
voorsién :én in ’n -brtikbare-en sindelike toestand- hou, en alle 

sodanige uniforms, oorpakke’ of beskermende klére bly dic werk- 
‘gewer, se e} iehdom. ° 

Tt. / BEEINDIGING | VAN "DIENSKONTRAK.. 

: (p” n ‘Werkgewer of ’n werknemer, witgesonderd - n-los _werk- 
nermer, wat sy dienskontrak. wil beéindig, moet— 

(a) gedurende. die eerste vier, weke diens, minstens ‘vier-en- 
twintig: wur;, 

” (B) nd die eerste: vier weke diens; minstens, een week, 

kennis gee van SY. ‘voorneme om die kontrak te bééindig; of ’n 
werkgewer of ’n- werknemer kan die -kontrak sonder Kennis- 
gewing betindig deurdat’ in” plaas van ‘die kennisgewing die 
werkgewer aan “die. werknemer minstens die. volgende betaal, of 

_die.werknemer aan die werkgewer minstens die volgende betaal . 
of -verbeur, na gelang van die omstandighede: — 

(iy: in’.die geval — van vier-en-twiatig uur kennisgewing, 
-bedrag gelyk aan die dagloon. wat die werknemer ten 
“tyde van sodanige beéindiging ontvang; 

i) in die -geval van-’n week kennisgewing, ’n bedrag gelyk ~ 
aan die- weekloon wat die werknemer ten -tyde van S0- 

’ danige beéindiging ontvang: 

“Met dien verstahde dat’ hierdeur onaangetas - -gelaat Word 

(i) die werkgewer of werknemer se reg om: op enige regs- 
' geldige grond die kontrak . sonder ~ _kennisgewing te 

. betindig, - 
(ii) *n skriftelike” ooreenkoms tussen ‘n werkgewer en sy 

werknemer wat voorsiening. maak vir 
.. termyn.wat vir beide partye ewe lank is en langer is as- 

dié wat in hierdie klousule voorgeskryf word; 
‘(Gid)_ die’ werking van~n verbeurings- of strafbeding wat regtens - 

“yan toépassing is op..’n werknemer wat sy diens verlaat, 

(2) Indien daar ’n ooreenkoms ingevolge die’ tweede voor- 
 behoudsbepalings van subklousule. (1) is, moet die. betaling of 
verbéuring in plaas van Kkennisgewing eweredig ‘wees aan die 

_ooreengekome kennisgewingstermyn. - : 

: (3), Die kennis. in subklousule qd) voorgeskry£ kan op chige | 

a 

werkdag gegee word en loop vanaf, die, dag’ waarop ‘dit gegeé —~ 
“word: Met dien verstande— 

(i) dat’ die Kennisgewingstermyn nie - mag -saamyal 
kennis nie gegee mag. word gedurende, 

en 
*n werkhemer se’ 

met, 

afwesigheid met verlof toegestaan ‘ingevolge - Klousule 6, a 
of met enige tydpérk van militére opleiding ‘nie, 4 

(ii) dat kennis. nie gegee mag word gedurende . ’n werknemer 
afwesigheid met  siekteverlof toegestaan 

“Kdousule 7 nie. 

(4) By die toepassing van hierdie’ klousule word die ‘uitdruk-- 
‘king ,,loon” geag ’n werknemer se loon plus ‘sy lewenskoste- 
toelae te beteken.’ 

- 12: VERBOD OP ' INDIENSNEMING: 

Dn Werkgewer mag niemand- onder die ouderdom van vyftien 
jaar in diéns neem nie. - 

! Q - 13, DIENSSERTIFIKAAT. 

na 

no kennisgewings- oo 

_ingevolge - 

a) Werkgewer meet .by begindiging van’ "n dienskontfak weens 
“n ander rede. as diensverlating” sy werknemer, uitgesonderd ’n 
‘los werknemer, van ’n dienssertifikaat voorsien.wat in hoofsaak 
‘die vorm het wat in die Bylaag van hierdie Vasstelling voor- 

‘ geskryf word en wat die volle naam van .die werkgewer en van” 
die werknemer, die bétrekking van die’ werknemer, die aanvangs- 
en die bééindigingsdatum van die kontrak en die besoldiging 
ten tyde van’ sodanige. betindiging aangee. 

“ye BYLAAG. 
  

. Ek/Ons (a) oases 
wat die. bedryf beoefen van hoteihouer, kos- “of ioslshuishouer 
of verhuurder van woonstelle of kamers (a) t tO eiececesceuscceeees tees. 

        

sertifiseer hierby dat ccclccccsccserveseaee 
by my/ons (a) in _ diens was vanaf die 
AG VAN .eiiescee hee ceee rene eeeseens 19. 

    

dag van «... . TO ch die petrckkine 
VAIN~(D) so cecseceavesec seeped ectenneseeseeeessseneenee v.. By diensbeéindiging 
was sy/haar (a) loon’ “(uitgesonderd lewenskostetoelae). . Cl eaca eset eee 
va nnne eee seeeeeebas een tnesteeneabes -pond © sjiclings: en. 

. penniés per , ‘week (maand, “(a) 

  

“Vidndtekening van werkgewer of 
gemagiigde verteenwoordiger.. 

@, ‘Skrap, wat ‘nie van: toepassing ‘is rile. ; 

(Bb): ‘Meld’ die: betrekking’ waarin : die: werknemer uitstuitend of 
‘ hoofsaaklik’ in . diens was,. bv.” 
bediende. an . 

oe 

  

.. Die Staatsdrukker, Pretoria. : 

“kok;, Kelner, slaapkamer- oo 

 


