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INDUSTRIAL CONCILIATION ACT, 1956, 
' AS AMENDED. . ;       

BIOSKOOP- EN SKOUBURGBEDRYTF. CINEMATOGRAPH AND THEATRE INDUSTRY. 
  

  

On behalf of the Minister of Labour, I, MaRAIS VILIOEN, 
Deputy-Minister of Labour, do hereby— 

Namens die Minister van Arbeid verklaar ek, Maram 
ViLIOEN, Adjunk-minister van Arbeid, hieroy— 

(@) Kragiens paragraaf (a) van subartikel (1) van 

  

artikel agt-en-veertig van die Wet op Nywerheids- 
versoening, 1956, scos gewysig, dat al die bepalings 
van die Qoreenkoms wat in die Bylae hiervan ver- 
skyn en op ‘die Bioskoop- en Skouburgbedryf 
betrekking het, vanaf die tweede Maandag na die 
datum van publikasic van hierdie kennisgewing vir 
*n tydperk van 4 jaar bindend is vir die werk- 
gewersorganisasic en vakvereniging wat gencemde 
OQoreenkoms aangegaan het en vir die werkgewers 
en werknemers wat lede van daardie organisasie of 
daardie vakvereniging is; 

(b) kragtens paragraaf (6) van subartikel (1) van 
artikel agf-en-veertig van gencemde Wet dat die 
bepalings vervat in klousules 3 tot en met 19, 22, 
25 en 26 van gencemde Coreenkoms, vanaf die 
tweede Maandag na die datum van publikasie van 
hierdie kennisgewing vir “n tydperk van 4 jaar 
bindend is. vir alle ander werkgewers en werk- 
nemers as dié vermeid in paragraaf (a) van hierdie 
kennisgewing, wat betrokke is by of in diens is in 
genoemde Nywerheid in die landdrosdistrikte 
Albany, Bellville, Benoni, Bethlehem, Bloemfon- 
tein, Boksburg, Brakpan, Caledon, die Kaap, 

Durban, Oos-Londen, Germiston, Johannesburg, 
Kempton Park, Kimberley, King William’s Town, 
Kirkwood, Klerksdorp, Kroonstad, Krugersdorp 
{met inbegrip van dié gedeelfe van die landdros- 
distrik Randfontein wat voor die publikasie van 
Goewermentskennisgewing We. 2546 van 5 
Desember 1947 binne die landdresdistrik Krugers- 
dorp geval het}, Nigel, Oudtshoorn, Paarl, Pieter- 
maritzburg, Port Elizabeth, Potchefstroom, 
Pretoria, Queenstown, Roodepoort, Simonstad, 
Somerset-Wes, Springs, Stellenbosch, Uitenhage, 
Wellmgton, Worcester en Wynberg; en 

(c) kragtens paragraaf (a) van subartikel (3) van artikel 
agi-eri-veertig van genoemde Wet dat die bepalings 
vervat in klousules 3 tot en met 6 (9) @),6@ 
tot en met 19, 22, 25 en 26 van gencemde Coreen- 
koms, vanaf die tweede Maandag na die datum 
van publikasie van hierdie kennisgewing vir ’n tyd- 
perk van 4 jaar in die landdrosdistrikte Albany, 
Bellville, Benoni, Bethlehem, Bloemfontein, Boks- 
curg, Brakpan, Caledon, die Kaap, Durban, 
Oos-Londen, Germiston, Johannesburg, Kempton 
Park, Kimberley, King William’s Town, Kirkwood, 
Klerksdorp, Kroonstad, Krugersdorp (met inbegrip 
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(a) in terms of ‘paragraph (a) of sub-section (1) of 
' ‘Section forty-eight of the Industrial Conc Hation 

‘Act, 1956, as amended, declare that all the provi- 
sions of the Agreement which appears in the 
Schedule hereto and which relates to the Cinemato- 
graph and Theatre [ndustry, sha'l be binding from 
the second Monday after the date of publicat'on of 
this notice for a period of 4 years upon the | 
employers’ organisation and the trade union which 
entered into the said Agreement and upon the 
employers and employees who are members of that 
organisation or that union: 

‘b) in terms of paragraph (5) of sub-section (1) of 
section forty-eight of the said Act, declare that the 
provisions contained in clauses 3 to 19 (inclusive), 

- 22, 25 and 26 of the said Agreement shall be 
binding froma the second Monday after the date 
of publication of this notice for a period of 4 years 
upon ali employers and employees other than those 
referred to in paragraph (a) of this notice who are 
engaged or employed in the said Industry in the 
Magisterial Districts of Albany, Bellville, Benoni, 
Bethlehem, Bloemfontein, Boksburg; Brakpan, 
Caledon,. the Cape, Durban, East London, 
Germiston, Johannesburg, Kempton Park, Kimber- 
ley, King William’s Town, Kirkwood, Klerksdorp, 
Kroonstad, Krugersdorp (including that portion of 
the Magisterial District of Randfontein which prior 
to the publication of Government Notice No. 2546 
of the 5th December, 1947, fell within the Magis- 
terial District of Krugersdorp), Nigel, Oudtshoorn, 
Paarl, Pietermaritzburg, Port Elizabeth, Potchef. 
siroom, Pretoria, Queenstown, Roodepoort, Simons- 
towa, Somerset. West, Springs, Stellenbosch, Uiten- 
hage, Wellington, Worcester and Wynberg: and 

“c) in terms of paragraph (a) of sub-section (3) of 
section forty-eight of the said Act, declare that in 
the Magisterial Districts of Albany, Bellville, 
Benoni, Bethlehem, Bloemfcatein, Boksburg, 
Brakpan, Caledon, the Cape, Durban, Hast.London, 
Germiston, Johannesburg, Kempton Park, Kimber- 
ley, King William’s Town, Kirkwood, Klerksdorp, 
Kroonstad, Krugersdorp (including that portion of 
the Magisterial District of Randfontein which prior 
to the publication of Government Notice No. 2546 
of the Sih December, 1947, fell within the Magis- 
terial, District of Krugersdorp), Nigel, Oudtshoorn, 
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‘van dié gedeelte van die landdrosdistrik Randfon- 

tein wat voor die publikasie van Goewerments- 

kennisgewing No. 2546 van 5 Desember 1947, 

binne die landdrosdistrik Krugersdorp ‘geval het) 

Nigel, Oudtshoorn, Paarl, Pietermaritzburg, Port 

Elizabeth, Potchefstroom, Pretoria, Queenstown, 

Roodepoort, Simenstad, Somerset-Wes, Springs, 

Stellenbosch, Uitenhage, Wellington, Worcester, ef 

Wynberg, mutatis mutandis bindend is vir alle 

Naturelle in diens in gencemde Nywerheid by dié 

werkgewers vir wie enigeen van sodanige bepalings 

ten opsigte van werknemers bindend is en vir 

daardie werkgewers ten opsigie van Naturelle in 

hul diens, 
M. VILJOEN, 

Adjunk-minister van Arbeid. 

  

BYLAE. . 
  

DIE NYWERHEIDSRAAD VIR DIE BIOSKOOP- EN 

" SKOUBURGBEDRYF VAN SUID-AFRIKA. 

  

OOREENKOMS 

ingevolge die bepalings van die Wet op Nywerheidsversocning, 

1956, gesiuit en aangegaan tussen 

die Werkgewersvereniging van die Bioskcop- en Skouburg- 

nywerheid van Suid-Afrika 

(hieronder ,,die werkgewers” of ,, die werk gewersorganisasie ” 

genoem), aan die een kant, en 

die Suid-Afrikaanse Skouburg- en Bioskoopwerkgewersvereniging 

(hieronder ,, dic werknemers ” of ,,die vakvereniging ” genoem), 

aan die ander kant, 

wat die partye is by die Nywerheidsraad vir die Bioskoop- en 

Skouburgbedryf van Suid-Afrika. 

1. BESTEK EN TOEPASSING VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkoms moet in dic volgende 

landdrosdistrikte van die Unie van Suid-Afrika nagekom word: 

Johannesburg, Kempton Park, Germiston, Benoni, Boksburg, 

Brakpaa, Springs, Nigel, Roodepoort, Krugersdorp (met inbegrip 

van dié gedeelte van die landdrosdistrik Randfontein wat voor 

die publikasie van Goewermentskennisgewing No. 2546 van 5 

Desember 1947, binne die landdrosdistrik Krugersdorp geval het), 

Bethichem, Kierksdorp, Kroonstad, Potchefstroom, Pretoria, 

Kimberiey, Durban, Pietermatitzburg, Bioemfontein, Wynberg, 

Bellville, Simonstad, Paarl, Worcester, Qos-Londen, King William’s 

Town, Queenstown, Port Elizabeth, Albany, Uitenhage, Kirk- 

wood, Oudtshoorn, Wellington, Caledon, Somerset-Wes, Stellen- 

bosch en die Kaap, deur alle werkgewers in die Bioskoop- en 

Skouburgnywerheid wat lede van die werkgewersorganisasie is en 

deur alle werknemers in genocemde Nywerheid wat lede van 

die vakvereniging is ‘en vir wie lone in klousule 4 van hierdie 

Oorenkoms voorgeskryf is. 

2. GELDIGHEIDSDUUR. 

Hierdie Ooreenkoms tree in werking op dié datum wat die 

Minister kragtens artikel agi-en-veertig van die Wet vasstel, en 

bly vir vier (4) jaar van krag of vir so ’n tydperk as wat hy 

bepaal. 

3, WooRDOMSKRYWINGS. 

Tensy die teencorgestelde bedoeling blyk, het alle uifdrukkings 

wat in hierdie Ooreenkoms gebesig word en wat in die Wet 

omskryf is, dieselfde betekenis as in dié Wet, en alle woord- 

omskrywings wat hieronder gebesig word, dui die vernaamste 

‘pligte aan wat deur elke Klas werknemer verrig word, maar 

‘omvat sulke ander pligte as wat deur gewoonte en gebruik 

gewoonlik by so ‘n beroep in die Bedryf tuishoort. Woorde wat 

die manlike geslag aandui, omvat ook vroue, voorts, tensy dit 

strydig met die samehang 1s, beteken— , 

» Wet”, die Wet op Nywerheidsversoening, 1956, soos gewysig; 

» Gebied A.”, die landdrosdistrikte Kaapstad, Wynberg, Durban, 

Johannesburg, Pretoria en Port Elizabeth; 

,, Gebied B”, die landdrosdistrikte Benoni, Boksburg, Brakpan, 

Kempton Park, Oos-Londen, Germiston, Krugersdorp, Pieter- 

maritzburg, Roodepoort, Springs, Bloemfontein, Kimberley, 

eliville en cié gedeelte van die landdrosdistrik Randfontein 

wat voor die publikasie van Goewermentskennisgewing No. 

2546 van 5 Desember 1947 binne die landdrosdistrik Krugers- 

dorp geval het; 

.,,Gebied C”, die landdrosdisirikte Nigel, Paarl, Kroonstad, 

Klerksdorp, Potchefstroom, Queenstown, Somerset-Wes, 

Stellenbosch, Uitenhage, Kirkwood, Wellington, Worcester, 

Simonstad, Albany, Bethlehem, Caledon, King William’s 

Town en Ouétshoora; 
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Paarl, Pietermaritzburg; Port Elizabeth, Potchef- 
stroom, Pretoria, Queenstown, Roodepoort, Simons- 

town, Somerset West, Springs, Stellenbosch, Uiten- 

hage, Wellington, Worcester and Wynberg, from 

' the second Monday after the date of publication 

of this notice for a period of 4 years, the provisions 
contained in clauses 3 to 6 (4) (d) Gnclusive), 

6 (4) (f) to 19 inclusive), 22, 25 and 26 of the said 

Agreement shall mutatis mutandis be binding upon 

all Natives employed in the said Industry by the , 
employers upon whom any of the said provisions 
are binding in respect of employees, and upon those 
employers in respect of Natives in their employ. 

M. VILJCEN, 

Deputy-Minister of Labour. 

  

SCHEDULE. 

THE INDUSTRIAL COUNCIL OF THE CINEMATOGRAPH 
AND THEATRE INDUSTRY OF SOUTH AFRICA. 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 

Act, 1956, made and entered into between 

The Employers’ Association of the Cinematograph and 
Theatre Industry of South Africa 

(hereinafter referred to as “the employers” or “the employers’ 

organisation ”) of the one part, and 

The South African Theatre and Cinema Employees’ Union 

(hereinafter referred to as “the employees” or “ the trade union ”) 

of the other part, 

being parties to the Industrial Council for the Cinematograph and 

Theatre Industry of South Africa. 

1. SCOPE AND APPLICATION OF AGREEMENT. 

The terms of this Agreement shall be observed in the following 

Magisterial Districts of the Union of Souh Africa: Johannesburg, 

Kempton Park, Germiston, Benoni, Boksburg, Brakpan, Springs, 

Nigel, Roodepoort, Krugersdorp (including that portion of the 

Magisterial District of Randfontein in which prior to the publi- 

cation of Government Notice No. 2546 of the Sth December, 

1947, fell within the Magisterial District of Krugersdorp), 

Bethlehem, Klerksdorp, Kroonstad, Potchefstroom, Pretoria, 

Kimberley, Durban, Pietermaritzburg, Bloemfontein, Wynberg, 

Bellville, Simonstown, Paarl, Worcester, East London, King Wil- 

liam’s Town, Queenstown, Port Elizabeth, Albany, Uitenhage, 

Kirkwood, Oudtshoorn, Wellington, Caledon, Somerset West, 

Stellenbosch, and the Cape, by all employers in the Cinemato- 

graph and Theatre Industry, who are members of the employers’ 

organisation and by all employees in the said Industry, who are 

members of the trade union, and for whom wages are prescribed 

in clause 4 of this Agreement. 

2. PERICD OF OPERATION. 

This Agreement shall come into operation on such date as may 

be specified by the Minister in terms of section forty-eight of the 

Act, and shall remain in force for four (4) years or for such 

period as may be determined by him. 

3. DEFINITIONS. 

Uniess the contrary intention appears, any expression used in 

this Agreement which is defined in the Act shall have the same 

meaning as in the Act, and all definitions hereinafter set out 

indicate the main duties performed by each class of employee, but 

shall include such other duties which by custom and usage 

usually appertain to such calling in the industry, Words 

importing the masculine gender shall include females; further” 

unless inconsistent with the context— 

“Act” means the Industrial Conciliation Act, 1956, as amended; 

“Area ‘A’” shall be deemed to be the Magisterial Districts of 

Cape Town, Wynberg, Durban, Johannesburg, Pretoria and 

Port Elizabeth; 
“ Area *B’” shall be deemed to be the Magisterial Districts 

of Benoni, Boksburg, Brakpan, Kempton Park, East London, 

Germiston, Krugersdorp, Pietermaritzburg, Roodepoort, 

Springs, Bloemfontein, Kimberley, Bellville and that portion 

of the Magisterial District of Randfontein which prior to 

the publication of Government Notice No. 2546 of the 5th 

December, 1947, fell within the Magisterial’ District of 

Krugersdorp; ; 
“ Area *C’” shall be deemed to be the Magisterial. Districts of 

Nigel, Paarl, Kroonstad, Klerksdorp, Potchefstroom, Queens- 

town, Somerset West, Stellenbosch, Uitenhage, Kirkwood, 

Wellington, Worcester, Simonstown, Albany, Bethiehem, 

Caledon, King William’s Town and Oudtshoorn;



  

GOVERNMENT GAZETTE EXTRAORDINARY, 15 TOLY 1960 . : 3 

» Kassier”’,.’n persoon wat kaartjies aan skouburggangers ver- 
koop eni wat aan die bestuur verantwoording verskuidig is 
vir alle kaartjies wat uitgereik word; . 

» Bioskoop; en Skouburgbedryf” of ,,bedryf”, die Bedryf 
waarin—, 

(a werkgewers en werknemers met mekaar geassosieer is 
vir die oprigting van toneelstellasies en die onderhoud 
en| monteer van elektriese en ander uwitrusting, met 
inbegrip van 35 mm.-rolprenie, in verband met geboue 
of| skouburge waarin die skouburgopvoerings, -uit- 
voerings en -voorstellings van sodanige werkgewers 
pldasvind; . 

(b) die! kontantontvangste vir skouburgopvcerings, -uit- 
voerings en -voorstellings, genoem in (a), ontvang en 
daaroor beskik word deur die werkgewers genoem in 

(a); 
(c) die kostuums van spelers en andere in diens van die 

werkgewers gencem in (a) deur die werkgewers 
ontwerp, gemaak, onderhou, herstel of versiel word; 

(d) persconlike bediening van die publiek wat cpvoerings, 
uitvoerings en voorstellings bywoon in die skouburge 
wat aan die werkgewers, genoem in (a), behoort, deur 
sulke werkgewers verrig word deur: tussenkoms 
van plekaanwysers, commissionaires, joggies, deur- 
wagters en dergelike maar nie die verskaffing. van 
verversings nie; en - 

(e) skouburguitrusting en/of -toebehore, met inbegrip van 
advertensiemateriaal en/of projeksietoebehcre deur ’n 
werkgewer in voorraad gehou, verkoop of verhuur 
word tesame met die verspreiding van 35 mm.-rolprent- 
opnames vir vertoning aan die publiek, en omvat die 
herstel van enigiets van genoemde uitrusting en/of 
toebehore wat deur die werkgewers verrig word vir die 
doel van die in voorraad hou, verkoop en/of verhuur 
van sulke uitrusting en/of toebehore deur hom; 

yy afroeper ”, “n perscon wat onder toesig van ’n regisseur of 
sy assistent die artieste roep om gereed te wees om op die 
toneel te verskyn; . 

» Kleedkamercommissionaire”, *n manlike werknemer in ’n 
bioskoop of teater, wat in beheer is van die herekleedkamer 
en/of toiletkamer; 

;, Kleedkameropsigter”, °n vroulike werknemer.in ’n bioskoop 
of skouburg wat in beheer is van die dameskleedkamers en/of 
-toiletkamers en/of -ruskamers en/of -grimeerkamers; 

,», bioskoopmasjienhersteller”, ’n persoon wat verantwoordelik 
is vir die onderhoud en herstel van bioskooptoestelle en 
-uitrusting; : : 

, bioskoopmasjienhersteller (leerling)”, ’n persoon in diens vir 
die oprigting, cnderhoud en herstel van bioskooptoestelle en 
-uitrusting onder die toesig van ’n bioskoopmasjienhersteller. 

», Raad”, die Nywerheidsraad vir die Bioskoop- en Skouburg- 
bedryf van Suid-Afrika, geregisireer kragtens dic bepalings 
van die Wet op Nywerheidsversoening, 1956; 

, deurwag of commissionaire”, ’n persoon in beheer van die 
toegang tot ’n bioskoop of skouburg, om te verseker dat slegs 
gemagtigde persone gedurende ’n opvoering toegelaat word; 
en van wie dit ook verwag kan word om op diens te wees 
op andertye as tydens opvoerings; ; 

,, boofversender ”, ’n werknemer wat uitsinitlik of hoofsaaklik, 
klerklike werk verrig, cor versenders toesig hou, en verant- 
woordelik is vir die ontvangs, versending of aflewering van 
goedere; . . . 

4 versender”, ’n werknemer wat uitsluitlik. of hoofsaaklik, 
klerklike werk -verrig en wat goedere vir -versending of 
aflewering ontvang en wat toesig kan hou oor en/of help 
by die verpakking en/of bymekaarmaak van sulke goedere, 

. die natel van pakkies en die weeg, merk of addresseer 
daarvan; . . oo, 

»aankleér”’, *n persoon in ’n skouburg in diens vir die. aan- 
klee van artieste en om die kostuumversorgster te help met 
die onderhoud en versorging van die klere, kostuums en 
gardercbe; . _. . 

», elektrisién ”, "n perscon wat in besit is van ’n elektrotegniese 
.draadwerkerslisensie; eos : oo . 

, assistent-elektrisién ”, "n persoon wat onder toesig van ’n 
elektrisién elektriese uitrusting onderhou en bedien; 
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,, noodversiening ” enige pligte wat weens onvoorsiene omstan- | 
dighede buite die gewone werkure sonder versuim uitgevoer 
moet word; . . . 

,, bedryfsinrigting ”, enige perseel waarin of in verband waar- 
mee een of meer werknemers in dic Bioskoop- en Skouburg- 
bedryf in diens is, en dit omvat ook inrybidskope; 

,, hoofvlieewerker ”, °n persoon wat, behalwe dat hy die werk 
van ’n viiegwerker verrig, ook toesig hou oor die werk van 
ander vilegwerkers; : 

5, vliegwerker’”? ’n perscon wat by toneelopvoerings en skou- 
burgvoorstellings die décor ophaal en neerlaat; 

, ervare rolprenthersteller”, *n persoon met meer as ses maande 
ondervinding van rolprente: skoonmaak, hernieu, herstel en 
met. was .bewerk; 

, leerlingrolprenthersteller”, ’n persoon met minder as_ ses 
maande ondervinding van rolprente skoonmaak, hernieu, her- 
stel en met was bewerk; 

» passer en draaier”, °n persoon wat sy vakleerlingskap as °n 
‘passer en draajer voltooi het en ’n sertifikaat te dien effekte 

‘ besit of wat *n bekwaamheidsertifikaat besit wat deur die 
Registrateur van Vakleerlinge ingevolge artikel ses van die 
Wet op Opleiding van Vakmanne, 1951, aan hom uitgereik 
is, of ’n sertifikaat wat ingevolge Of artikel twee (7) of artikel 
sewe (3) van genoemde Wet deur genoemde Registrateur aan 
‘hom uitgereik is; - ~ , 7 ve   

“cashier” means a person who sells tickets to patrons and 
--who is responsible to the management for giving and 

_ accounting for all tickets issued; 
“ Cinematograph and Theatre Industry” or “Industry” means 

. the Industry in which— 

(a) employers and employees are associated for the purpose 
of erecting siage props and maintaining and assembling 
electrical and other equipment, including 35 mm. films 
associated with buildings or theatres in which the 
theatrical productions, performances and exhibitions 
of such employers take place; 

(8) the cash taking of theatrical productions, performances 
and exhibitions referred to in (a) are received and 
dealt with by- employers referred to in (a); 

(c) the costumes or performers and others employed by 
employers referred to in (a) are designed, made, main- 
tained, repaired, or altered by such employers; 

(d) personal attendance on the public attending productions, 
performances and exhibitions in theatres belonging to 
employers referred to in (a) is furnished through ushers, 
commissionaires, page boys, doorkeepers and the like 
by such employers but not the provision of refresh- 
ments; and me 

(e} is carried on the stocking, selling and/or. hiring out of 
cinematograph equipment and/or accessories including 
advertising material and/or projection accessories, 
undertaken by an employer in conjunction with the 
distribution of 35 mm. processed film for public 
exhibition and includes the repair of any. of the said. 
equipment and/or accessories by such employers for 
the purpose of stocking, selling and/or hiring out by 
him of such equipment and/or accessories; 

“call boy” means a person who, under the supervision of a 
stage manager or his assistant, calls artists to stand by for 
their stage entrances; 

“cloakroom cornmissionaire” means a male emrlcyee in an 
establishment who takes charge of the gentlemen’s cloakroom 
and/or toilet room; , 

“cloakroom aitendant” means a female emplovee in an 
establishment who takes charge of the Jadies’ cloakrooms 
and/or toilet rooms and/or rest rooms and/or cosmetic 
rooms; 

“cinematograph machine engineer” means a. person who is 
responsible for the erection,, maintenance and .repair of 
cinematograph apparatus and equipment;.. |... 
ciiematograph machine engineer (learner)” means a person 
who is employed on the erection, maintenance and repair 
of: cinematograph apparatus and equipment under the super- 
vision of a cinematograph machine engineer; , 
Council” means the Industrial Council for the Cinemato- 
graph and Theatre Industry of South Africa, registered in 
terms of the Industrial Conciliation Act, 1956; as amended; 
doorman or commissionaire” means a person who takes 
charge of the entrance door to an establishment to ensure 
that only authorised admissions are made during a per- 
formance and may hand over cash from the patron to the 
cashier, and who may also be required to be in attendance 
during periods other than a performance; 
head despatcher” means an employee who is wholly or 
mainly engaged in clerical work, who supervises despatches, 
and is responsible for the receiving, despatching or delivering 
of goods; , . 
despatcher’ means an employee who is wholly or mainly 
engaged in clerical work, and who receives goods for 
despatch or delivery, and who may supervise and/or- assist 
in the packing and/or assembling of such goods, the 
checking of packages, and the weighing, marking or 
addressing thereof: 
dresser” means a person employed in the theatre for the 
purpose of dressing artistes and assisting the wardrobe 
mistress in the care and maintenance of the clothes, 
costumes and wardrobe; us ‘ 
electrician” means a person who is’ in possession of an 
electrical wireman’s licence; , 
electrician’s assistant’? means a person who is employed on 
the maintenance and servicing of electrical equipment under 
the supervision of an electrician; 
emergency servicing’ means any duties, owing to unforeseen 
circumstances, outside normal hours of work, which must 
be: performed without delay; 
establishment”? means any premises in or in connection with 
which one or more employees are employed in the 
Cinematograph and Theatre Industry and shall include 
Drive-In Cinemas; 
head flyman” means a person who, in addition to carrying 
out the duties of flyman, supervises the work of other fly- 
men; 
flyman” means a person who operates the highering and 
lowering of scenery in stage productions and theatrical pre- 

’ gentations; 
film repairer, experienced.” means a person of more than six 
months’ experience, engaged in the cleaning, renovating, 
repairing and waxing of films; 
film repairer, learner” means an employee of less than six 
months’? experience engaged in the cleaning, renovating, 
repairing and waxing of films; , 

“fitter and turner” means a person who. shall have completed 
-his apprenticeship as a fitter and turner and’is the holder of 
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handianger”’, ’n persoon, uitgesonderd ’n bioskoopmasiien- 

hersteller ’n. klankingen.cur, *n passer en draaier, *n stoffeer- 

der, ’n elektrisién of ’n arbeider wat klein herstelwerkies of 

yersteliings aan: bioskocpsiosle en -uitrusting verrig en wat 

kleiner herstelwerk of opknappingswerk aan geboue en vaste: 

toebehore en witrusting daarin, kan verrig; 

_militére opleiding”, cnonderbroke opleiding wat ‘n werk- 

nemer verplig is om ingevolge artikel een-en-twintig (1h). 

gelees met subartixels (1).en (2) van artikel twee-en-twintig 

van die Verdedigingswet, 1957, te ondergaan maar omvat 

nie enige opleiding wat hy. mag verkies om kragtens artikel 

drie-en-twintig van gencemde Wet te ondergaan nie, of enige 

ander opleiding of diens wat hy vrywillig ondergaan of ver- 

kies om te ondergaan nic; , 

oortyd ”, enige tyd wat oor die gewone werkure in klousule 9 

voorgeskryf, gewerk word; 

joggie ”, "n persoon wat die werk van ‘n bode doen; 

, skouburgbenodigdhedemaker” ’n persoon wat skouburg- en 

toneelbenodigdhede ontwerp, maak, herstel en toesig daaroor 

ou; 
_plakkaatkunstenaar”, jemand wat advertensievertoontekens 

en/of syskerms ontwerp en/of skep en/of skilder; 

_assistent-plakkaatkunstenaar”, "n persoon wat ’n plakkaat- 

kunstenaar help; 
_dieselfde werkgewer ”, ook ’n vennootskap, ’n geassosieerde of 

dogtermaaiskappy -of -firma; 
klaningenlur”, °’n perscon wat -yerantwoordelik is vir die 

installering, onderhoud en bediening van klankuitrusting; 

.leerlingk!ankingeniewr ”’, “n persoon wat onder toesig van 

die klankingenieur klankuitrusting installeer, onderhou en 

bedien; / / 

opsigter-commissionaire.”, "n perscon wat, behalwe dat hy die 

werk van.’n deurwag of commissionaire verrig, ook toesig 

hou oor die skoonmaak van ’n bedryfsinrigting; 

hooftoneelbaas ”, ’n persoon wat by tencelvoorstellings toe-sig 

hou oor die teneelbenodigdhede en hulle op hulle plek plaas 

en onderhou; . 

toneelbaas ®, °n persoon wat op aanwysing van die hoof- 

toneelbaas toneelbenodigdhede banteer en op hulle plek 

olaas; 
hooftoneelhelper ”, ’n persoon wat, behalwe dat hy die werk 

van ’n toneelhelper verrig, op aanwysing van die toneelwerk- 

tuigkundige ook toesig hou oor die werk van die ander toneel- 

helpers; 
_toneelhelper’, °n perscon wat op aanwysing van die toncel- 

werktuigkundige of hooftoneethelper toneeldécor en uitrus- 

ting op hulle plek plaas, hanteer en verskuif; 

toneelwerktuigkundige ”, “n persoon: wat verantwoordelik is 

vir die herstel en opriating en/of rangskikkiag yan toneel- 

décor en uitrusting by ’n toneeivoorstelling; 

toneelwerk ”, die werk van persone in verband met toneel- 

opvoerings, hetsy nodig vir bioskoopvertonings of skouburg- 

opvoerings; 

voormantoneelelektrisign ”, ’n persoon wat, behalwe dat hy 

die werk van ’n toneelelektrisign verrig, op aanwysing van 

die elektrisién, ook toesig hou oor ander toneelelektrisiéns; 

toneelelektrisign ”, ’n persoon wat op aanwysing van die elek- 

trisign of die voormantoneclelektrisign. elektrisiese uitrusting 

hanteer wat by toneelvocrstellings gebruik word; 

toneeldeurwag”, ’n persoon wat wag hou by die toneeldeur, | 

kontrole hou cor die toegang van alle persone wat dan die 

toneelvoorstelling deelncem en wat ongemagtigde persone 

toegang belet; 

voorvrounaaister ”, °n persoon wat, behalwe dat sy die werk | 

van ’n naaister verrig, ook toesig hou oor die werk van 

naaisters, op aanwysing van die hoofkostuumversorester; 

naaister ”, ’n persoon wat in diens is vir die maak, herstel 

of verstel -van klere, kostums en klerevoorraad vir skonburg- |. 

en biosk oopdoeleindes; 

gereedstaandiens ”, die tyd waarin dit van °*a persoon vereis | 

word om op diens te bly vir nooddiens; 

décorkunstenaar”, °n persoon wat décor ontwerp en/of 

skilder; 
. 

werkdag ”, die tydperk wat gedek word deur die tyd waarop 

met werk begin word tot die tyd waarop die werk vir die- | 

selfde dag ophou; 

plaatjiekunstenaar ”, "n persoon wat plaatjies ontwerp, skep 

en maak; ‘ : 

assistent-plaatjiekunstenaar ”, "n perscon wat "p plaatjiekun- 

stenaar help; 

hoofstoorman-verkoper ”, "n persoon wat, behalwe dat hy | 

verantwoordelik is vir die veorraad onder sy beheer, ook 

sodanige artikels as wat in die Pedryf gebruik word, ver- 

koop; 

stoorman-verkoper ”, °n persoon wat onder toesig van ’n hoof- 

stoorman-verkoner, goedere wat in die Bedryf gebruik word 

erkoop, ontvang en ultreik; 

hoofplekaanwyser of -aanwysster”, “n persoon wat, behalwe 

dat hy/sy die werk van ’n plekaanwyser of plekaanwysster 

verrig, ook toesig hou oor die werk en pligte van die ander 

plekaanwysers of plekaanwyssters, wat in ’n bedryfsinrigting 

in dieng is: 
plekaanwyser of plekaanwysster » 'n persoon wat hoofsaak- 

lik in diens is om in ’n bedryfsinrigting bieskoap- of skou- 

burggangers hulle plekke of parkeerplex aan te wys; 

plekaanwysster-verkoopster * nm perscon wat hoofsaaklik die 

werk van ’n plekaanwysster verrig en wat in ’n bedryfs- 

inrigting waartoe die publick tocgang het, daarbemewens 

gedurende pouses by enige voorstelling ander werk verrig; 
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a certificate as such, of who holds a certificate of proficiency 
issued to him by the Registrar of Apprenticeship in terms of 
section six of the Training of Artisans Act, 1951,.or a cérti- 
ficate issued to him by the said Registrar in terms of either 
section zwo (7) or section séven (3) of the said Act; 

“ handyman ” means a person, other than a cinematograph 
machine engineer, a sound engineer, a fitter and turner, an 
upholsterer, an electrician or a labourer, who is engaged in 
making minor repairs or adjustments to cinema seating and 
fittings, and who may effect minor repairs or renovations on 
buildings, and to fixtures and fittings therein; 
military training” means continuous training which an 
employee is required to undergo in terms of section rwenty- 
one (1), read with sub-sections (1) and (2) of section twenty- 
two, of the Defence Act, 1957, but does not include any 
training which he may elect to undergo in terms of section 
twenty-three of the said Act nor any cther training or service 
for which he volunteers or which he elects to undergo; 
overtime ” means any time worked in excess of the ordinary 
hours of work prescribed in clause 9; . 
page” means a person who carries out the duty of messenger; 
property maker” means a person who designs, makes, repairs 
and supervises theatre and stage props; 

“poster artist’? means a person who designs and/or creates 
and/or paints advertising displays and/or silk screens; 
poster artist (ass-stant)” means a person who assists a poster 
artist; 

“same employer means and includes any partnership 
associated, or subsidiary company or firm; at 
sound engineer” means a person who is responsible for the 

; instalation maintenance and servicing of sound equipment: 
‘Jearner sound engineer” means a person who is employed 

on the installation, maintenance and servicing of sound 
equipment under the supervision of a sound engineer; 
supervising commissionaire” means a person who, in addi- 
ton to carrying out the duties of a doorman or commis- 
sionaire, supervises the cleaning. of an establishment; 
head property man” means a person who supervises ‘main- 
tains and places stage props in pcsition at theatrical per- 
formances; 
property man” means a person who handles and places stage 
props in position under the direction of the head property 
man; . 
charge stage hand” means a person, who, in addition to 
carrying out the duties of stage hand, supervises the work of 
other stage hands under the direction of the stage 
mechanist; : 
stage-hand” means a person who handles, moves and places 
scenery and effects in position under the direction of the 

. stage mechanist or charge stage hand; . 
stage mechanist’”’ means a person who is responsible for the 
repairing and erection of an/or the setting up of stage 
scenery and effects for stage productions; - 
stage work ” means the employment of individuals in con- 
nection with stage presentations, either incorporated in 
cinema performances cr theatrical productions: 
charge stage electrix” means a person who, in addition to 
carrying out the duties of stage electrix, shall supervise the 
work of ether stage electrix, under the direction of the elec- 
trician; 

stage electrix”” means a person who, under the direction of 
the electrician or charge stage electrix, handles electric equip- 
ment for stage presentations; 

stage doorkeeper” means a person who takes charge of the 
stage door, checks in on all persons ‘participating in the ‘stage 
presentation, and who also prevents the admittance of 
unauthorised persons; 

“charge hand seamstress” means a person who, in addition to 
working as a seamstress, supervises the work of seamstresses 
under the direction of a head wardrobe mistress; 

‘seamstress ” means a person employed in the making, repair- 
ing or altering of clothes, costumes and wardrobe for theatre 
and cinema purposes; . . 

“stand-by duties” means the period that a person shall be 
required to be on duty for emergency servicing; 

“scenic artist’ means a person who designs and/or paints 
scenery; : 

“ soread-over ” means the pericd covered from the time of com- 
mencing work to the time of finishing work on the same day; 

“ slide artist’ means a person who designs, creates, and makes 
slides; 

‘assistant slide artist” means a person who assists a slide 
artist; 

“head storeman salesman” means a person who, in addition 
to being responsible for the stock under his control, also 
sells such articles as ate used in the Industry; 

storeman salesman’ means a person who, under the super- 

vision of a head storeman salesman, sells, receives and issues 
goods used in the Industry; 

‘head usher cr usherette” means a person who, in addition 
to carrying out the duties of usher or usherette, supervise 

the work and duties of the other ushers or usherettes 
employed in an establishment; 

“usher or usherette” means a person mainly employed for 
the purpose of seating patrons or indicating parking bays in 

an establishment, 
ushereitte vendor” means a person who is mainly employed 

on the duties of an usherette and in addition performs other 

_daties in an establishment, to which the public have access, 

during the period of any performance; 
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* ongeskoolde arbeider ”, 
die volgende werksaamhede in ‘n bedryfsinrigting verrig:— 

(a) Persele, werkswinkel, skouburg of bioskoop, masjinerie, 
‘implemente, gereedskap, voertuie of ander artikels 
‘skoonmaak; 

(b) brandstof na stoomkétels aandra of dit daaraan voer, 
en as verwyder; 

{e) persele bewaak; 
(d) pakkette en/of briewe aflewer; 
(e) plakkaat-, plaatjie- en ander advertensiemateriaal ver- 

ander; 
(f) pakkette. toedraai; goedere dra, verskuif, opstapel of 

; uitpak; 
(g) latrines, buitegeboue en dergelike geboue of bouwerke 

witkalk; 
(h) laai of aflaai: ; 
(i) lere, toue of tydelike bouwerke vashou; 
Gj) dagha, beton, klip of bitumen met die hand meng en 

dit met hark, skoperaaf, vurk of kruiwa sprei; 
(k) ‘kiste, bale, . sakke of ander houers of pakkette merk, 

randmerk, sjabloneer of etikette daaraan heg; 
(1) masjinerie wat nie in werking is nie, olie of smeer; 

-(m) gereedskap, .uitrusting, skroewe, spykers, hout, planke 
_ of seile dra of aangee; 

(n) tee of dergelike dranke maak; 
(o} handpompe bedien; 
(p) met gordyne by rolprentvertonings werk; 
(qg) elektriese gloeilampe vervang;_ 

+; 108 ongeskoolde arbeider ”, “nh persoon wat. uitsluitlik. persele 
op ’n uurbasis skconmaak; 

,, stoffeerder” ’n vakman wat materiaal sny en/of oortreksels 
opstop en/of sitplekke en/of armleunings en/of stoelrugge 
en/of armstoele en/of. rusbanke maak en/of heelmaak en/of 
tapyte en/of. ondervilt verwyder en/of uitlé en/of insit, en/ 
of gordyne en/of behangsel ophang; 

» hoofkostuumversorgster ”, *n persoon wat klere ontwerp en 
beheer het oor die maak,. herstel en verstel van klere, kos- 
tuums en klerevoorra aad vir skouburg- en bioskoopdoeleindes; 

« Kostuumversogster ”,.’n persoon wat verantwoordelik is vir 
die versorging, onderhoud en toesig cor klere, kostuums en 
klerevoorraad by ’n skouburgvoorstelling. 

4, Lone. 

Die minimum lone wat *n werkgewer aan. elke lid van onder- 
genoemde klassé van sy werknemers moet betaal, is soos velg:— | 

Per . Per 
maand,.... _ week, 

DG £s.d-. “£5. 4 
Hoofversender. c.cccccceeseeecscaeseess 2710 0 6 7 0 
Versender— 

eerste 12 maande ondervinding. eceeese 715 OO. 4145 9 
tweede 12 maande ondervinding....... 1010 0 2 8 6 
derde 12 maande ondervinding.,...... 14 5 0 3.5 9 
vierde 12 maande ondervinding. seavcee 18 0 0 43 0 
GAMMA... cece eee cet arenes peeoae 27 10, 0 679 

Roiprenthersteller, ervare. sevceerens 1010 0 Zz 8 6 
Rolprenthersteller, leerling... pescescceveee FHS @ . 145 9 
Passer en draaier........cc cece eee e reese 3616 9 €10 6 
Plakkaatkunstenaar............. ceases. 3616 9 810 6 
Assistent-plakkaatkunstenaar............ 13 @ 0 3.0 0 
Hoofstoorman-verkoper,........ sseveee 33.0 °0 742 3 
Stoorman-verkoper— : 

eerste 12 maande ondervinding. beeneees 10 10 0 28 6 
tweede 12 madnde ondervinding....... 13 2 6 3 0 6 
derde 12 maande ondervinding........ 15 15 0 3.12 9 
vierde 12 maande ondervinding........ 18 10 0 4 5 6 
Gaara... ccc eee e neers seers 2710 O 6 7 0 

Kassier, voltyds....... Steet e cence enaeee senccveseseee 3 OO 
. Bioskooprnasjienhersteller...........00- secvecseseess 815 Q 
Leerlingbioskoopmasiienhersteller-— . 

_ eerste 12 maande ondervinding..........2. teseees 2 2 0 
tweede 12 maande ondervinding........-..4. desnee 212 6 
derde i2 maande ondervinding..... teeeee bane eeenee 313 0 
vierde 12 maande ondervinding..........00. teeeaee 413 6 
vyfde 12 maande ondervinding.........--6.- vee teee 514 0 
GAAUNA. . Le eee ee eee see e eee anes bec neeeeaeees 815 0 
Blektrisién. (0... ccc eee eee e eee eenne devas eeees 810 0 
Assistent-elektrisiéa...... 0... e eee bee eeca ee eeeees - 4090 0 
Handlanger............000. cece e eee cern eee eteneee 3.0 0 
JOGZIC. cc cece cece eee etc eneceeseeeen cooeee 110 0 
Benodigdhedemaker............. ran teens § i106 0 
Toneefwer ktuigkundige........ deen eeeeees secesesree 8 16-0 
Voorvrounaaister....... eben eceeeeee Sewer nnes 310 0 
Naaister,...... Lene ceeeee Cente euee ceweens tcoreese 3 3 Q 
Décorkunstenaar...... bee eaeeeas ete e eee eeneas wee. «=8 19 0 
Klankingenieur.... cc cece cece e eect eeeeeeeas 815 0 
Leeriingklankingenieur— 

eerste 12 maande ondervinding.......... Lene eeneee 2 2 0 
tweede 12 maande ondervinding....... se eaae sereee 212 6 
derde 12 maande ondervinding.........0.0cccceeas 313 0 
vierde 12 maande ondervinding............0.00000 413 6 
vyfde 12 maande ondervinding.......... ccc ea eee - 3514 06 
Cee FG 815 0 

Plaatjickunstenaar... 2... eee eee eee eek o teens o §6=6. 3 100 
Assistent-plaatjiekunstenaar..... 0... cc cece cece eae 210 6 
-Opsigter-commissionaire.... 0... cee eee eee eee 312 6 
Stoffeerder............. henge ewes en eee eee naan 810 0 
Hoofkestuumversorgster.. occ cc cece cece ee oeneeee 8 10 6 
Kostuumversorgster. oc. eee e eet beeen eee eeeees «6410 G 

*n werknemer wat een of meer van | 

  

“unskilled labourer” means an employee engaged in one or 
more of the following occupations in an establishment: — 

{a) Cleaning premises, workshop, theatre or cinema , machi- 
nery, implements, tools, vehicles or other articles; 

(b) carrying or feeding fuel- ‘to boilers and removing ashes; 
(c) guarding premises; 
(d) delivering parcels and/or letters; 

- fe) changing posters, stills and other- advertising matter; 
() wrapping up parcels, carrying, “moving, stacking or 

unpacking goods; ~~ 
{g) limewashing latrines, outbuildings and similar buildings 

or structures; 
i (A) loading or unloading: 
: () holding ladders, ropes or temporary structures: 

() mixing mortar, concrete, store or bitumen by hand and 
spreading same by rake, shovel, fork or harrow; 

(k) marking, br anding. stencilli ing, or affixing labels on 
boxes, bales, sacks or other containers or packages; 

(2) oiling or greasing machinery which is not in motion: 
(m) carrying and handing up. tools, equipment, screws, 

: nails, timber, board or canvas; 
: - tn) making tea or similar beverages; 

{0} operating hand pumps; 
(p) working of curtains at cinema performances; 

-| (gq) changing electric globes; 

“unskilled labourer, casual,” means an employee eng: gaged solely 
Q on cleaning premises on an hourly basis; 
‘“Cuphoisterer” means an employee who ‘cuts material, and/or 

stuffs covers, and/or makes and/or repairs seats, and/or arm- 
« Fests, and/or chair backs, and/or armchaits, and/or couches, 
- and /\ or removes and/or lays out, and/or instals carpets, and/ 
or underfelts, and/or hangs curtains and/or drapings; 

“head wardrobe mistress” means a person who designs and/or 
‘controls the making and/or repairing, and/or altering of 
‘clothes, costumes and wardrobe for theatre and cinema pur- 

OSES; 
«oo be mistress” means a person who is responsible for the 

‘care, maintenance and supervision of the clothes, costumes 
and wardrobe in a theatrical production. 

4, WacEs. 

The minimum wages which shall be paid by an employer 
to each member of the undermentioned classes of his employees 
shall: ‘be as follows:— . 

Per 

  

Per. 
Month Week, 

oe : : £ os. d. £os. d. 
Head despatchets..1.1.sesitisece. weaee 27 10 06 67 06 
Despatcher— , 

first 12 months of experience.......... --7 15 0 115 9 
second 12 months of experience........ 1010 0 28 6 
third 12 months of experience......... 1465 6 3.5 9 
fourth 12 months of experience........ 18 0 0 43 0 
thereafter... scene e be waseeaee sesvseee 2710 0 670 

Film repairer, experi¢: need. tescsssesesee. 1010 0 2 8 6 
Film repairer, learner.......... tceesesee 715 O 115 9 
Pitter and turner............ sebabeaeees 36 16 9 810 0 
Poster artist...........4.4 bee enes 36 16 9 8 i0 0 
Assistant poster artist.......c0ceees cease 13 0 6 3 0 0 
Head storeman salesman..... peeve ee eees 33 0 0 712 3 
foreman salesman— - 
first 12 months of experience.......... 10 10 96 2 8 6 
second 12 months of exnerience........ 132 6 3.0 6 
third 12 months of experience......... 15 15 6 312 9 
fourth {2 months of experience........ 18 10 9 45 6 
thereafter... 0... c cece eee eee eee 27 10 0 6 7 0 

Cashier (full time)...... 0. cece cece e cere eeeteeaee 3 0 0 
Cinerhatograph machine engineer..........06 beet ees 815 0 
Learner cinematograph machine engineer— 

first 12 months of experience..........-.. baeeeceee 22 0 
second [2 months of experience...... ee eeenee fe nenes (212 6 
third 12 months of experience.............. ve eoee . 313 0 
fourth 12 months of experience......... eee eeeeens 413 6 
fifth 12 months of experience.........e. ec eee been 514 0 
thereafter... lice cece accu cece cues Dawe een cease 815 0 

Blectriciane. ceca eee cece eee eenene os §=©68 10 0 
Electrician’s assistant... ......0cccc cece nee seeseeeee 40 0 
Handyman...... cece ene ee bate e eee veneee ete seaee 3 0 6 
BRO cece eee e cere teeeererennnweane were 2116 0 

Property maker....... 00. ccc cece ee re eeae seseeeeeee 8 109 0 
Stage mechanist............ Lecce ence eneene seesee. 810 0 
Charge hand seamstress....... seve eee eeees ceeseereee 3 10 0 
Seamstress... eee eee bee e eee ee ee eeeae vere eeaee 3 5 0 
Scenic artist......... Leeneeeeee peck e eee eee e een eeee 8 ie 0 
Sound engineer............. beeen eee eens eee eeeeee 815 0 
Learner sound engineer— 

first 12 months of experience.......... saewees wearer. 2 2 °0 
second 12 months of experience........ cece eee eee 212 6 
third'12 months of experience......... tesseseseese 3413 0 
fourth 12 months of experience...... 06... cee eee es 413 6 
fifth 12 months of experience........... cc cceee eee 5314 0 
thereafter... cece eee ene eeeee cet aeee 815 0 

Slide artist... eee ence cece een eeee seeeeeee 310 0 
Assistant slide artist...... 0.0.00... eee tebe seeceene 210 0 
Supervising commissionaire...........0006 tea eeneaee 3.12 6 
Upbolsieret. cocci ceceeccteueseeeeurennes 810 0 

« Head wardrobe mistress... .. Deen e eens vee eenees . 810 0 
War droba TUISELOSS oe eee cece eee set eeeeeee 410 0
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Per- 
voor= 

stelling. 
£os. d. 

*Commissionaice of deurwag...eeeeeeee seen ene eeeees 0 4 6 

*KleedkamerOpsigher.... 0. cece eee eee ener e ere en eeee 0 3 6 

#MJeedkaerCOMMISSLONAITS. ... 6. cece eee reece eee eee 04 6 

Kassier. sce cec cece eee eee tree eee enn n eee rarer eee 0 6 0 

ARCOSDEE cece ee cece eee eee nner een eee ee eE 0 3 3 

Blektrisiath. cc cee eee cece eee een e eee renee reeees 015 0 

Hoofviiegwerker. sc... ec ee cc ete eee eee eer eeennes 60 8 6 

Vliegwor ker... cece cee e een eee c eee e nee e sees ee es 07 6 

Hooliansetbaas.cccsece ccc e cere ence reese ner eese tees G 8 6 

Toneeloaas...cccee cece e eee e eee e nee r ee ee renee neers 07 6 

Hooftonzelhelper... 0... ccc cece ener een eet ees 0 8 6 

Toneelhelper.... cece eee eee cere eee renee ener ne es 6 7 6 

Hooftoneelelektrisiéa.. 60.6. e eee eee reece eens 0 8 6 

Tonee!zlekirisiém. .... cee eee eee eee eee ences 0 7 6 

Toneelwerktuigkundige......see seers reer eee renee 015 9 

Tonceldeurwag... sec eee eee e eer c ere ere eeee snes 07 6 

Klankiagenicur...... cece cece renee rene rennet ren ces 015 6 

AankleSt..c.ccc ccc eee ener ee nen e eee renner gees 0 7 6 

*Hoofplekaanwyser, of hoofplekaanwysster.....6.+--+- 6 4 0 

*Pickaanwyser Of -aanWySSlEl.. 6. eee eee ener renee 03 6 

*Pjekaanwysster-verkOOpster. .. eee cere reser sees eee 04 0 

KostuurmversOrgster. soccer eee eee ee ereeees vee eeneee 69 8 6 

Per 
week. 

Ongeskoolde arbeiders— 
Gebied A: 

£s. da 

Mab... cccccccveeeeceeeeeeeer eens sree eentens 115 0 

ViOUs cece eee e eee ee eee eee eee nee e Ee EERE EEE 110 0 

Gebied B: 
Mat...cseeeeenes ee 

112 6 

VrOUs cece eevee cee eee ee eee ence eee eee ae . 110 0 

Gebied C: 
Mafloccccccccsseceseeeeeseeeereraererereeenees 

110 0 

Vou... Sec ee tere reeeeeeeereeeennneas veces 110.0 

Per uur.- 

Ongeskoolde arbeiders— 
. s. d. 

LOS... cee e eee eee eens Vena c eee ee een nent anes veces ~ {0 

(a) Persone wat op ’n ander manier in diens is as op ’n maande- 

likse of weeklikse basis~ of per vertoning, soos hierbo 

bepaal, moet teen die volgende uurskale besoldig word :— 

Per muir. 

. s. d. | 

Kassiet. cc. cece eee eee ea beeceesapeneeeeneeeeenee 6 

Commissionaire of deurwag..cccceee eres nese er rennenes 

Blektrisi6@n.... ccc cece eee ee eeee seaeeee va neeeeees sees 

Hoofviiegwerker..... eee ee eee c eee eset aren ene ees . 

Viiegwerker... 0s. sce e cree eens vec evereeee pee ceeeees 

Hooftoneelbaas........-- cece eee e eer eeeeeeeeeereneses 

Toneelbaas.......6.-+- eee een e eee eee en eee cece wos 

Hooftoneelhelper......-+-- cece eee r en eeeeeees seeeeeee 

Toneelhelper....... +e ccc eee eee e eens een ee eres see 

Voorman-toneelelektrisién. .......e errr eee rere reer eres 

Toneelelektrisién........+-- seeneees Lada eee cee eeeoeee 

Toneelwerktuigkundige...
....eeeeeree ects creer eereees 

Toneeldeurwag..... sce cs ener eect eee e eee e ees enee see 

Kilankingenicur........-.ee
 eee ee rere renee secceeeeee . 

Plekaanwyser of -aanwysstef.....sseee sree cree eter sees 

Aankleat...cccccce creer cere cece renee en ee eae ee en ene 

Kostaumversorgster. 0... eee eee ree eer ee ne reetees seas N
N
E
R
N
W
N
N
N
N
N
N
N
D
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(6) In_ hierdie Ooreenkoms is al die lone minimum lone wat 

nie die betaling van hoér lone belet nie. 

(c) Geen werkgewer mag die lone van ’n werknemer verlaag 

wat by die inwerkingtreding van hierdie Qoreenkoms of 

daarna ’n hoér loon betaal word as die minimum in hier- 

die Ooreenkoms voorgeskzyf: nie, solank as wat hy by die- 

selfde werkgewer, soos hierin bepaal, in diens bly; met 

dien verstande .dat hierdie bepaling nie in die geval van ’n 

werknemer wat ’n tydelike aanstelling gehou het en weer 

na sy vroeér diens terugkeer, van toepassing is nie. 

5, LEWENSKOSTETOELAE. 

@ Bike werknemer moet tegelyk met die betaling van sy ander 

besoldiging ’n lewenskostetoelae betaal word soos voorgeskryf by 

Oorlogsmaatreél No. 43 van 1942, soos van tyd tot tyd gewysig. 

(id) Alle persone wat op ’n ,,per opvoering ”-grondslag betaal 

word en van wie vereis word om op Goeie Vrydag, Hemelvaarts- 

dag, Kersdag en Geloftedag te werk, moet ’n bruto ex gratia- 

betaling van’ 1s. 10d. vir elke sodanige dag ontvang. 

6. BETALING VAN LONE. 

(1) Lone, scos bepaal in klousule 4 (1) (a) hiervan, lewens- 

kostetoelae en cortydbesoldiging van werknemers is ten opsigte 

van elke klas werknemer verskuldig en in kontant hetsy weekliks 

of maandeliks, soos volg betaalbaar:— 

(a) In die geval van werknemers by die week, of persone op "n 

» per opvoering »-srondslag, op dic Vrydag van elke week, 

of by begindiging van die diens as dit op enige ander dag 

as Vrydag val. 

  

“Met dien verstande egter dat commissionaires, kleedkameropsig- 

ters, kleedkamer-commissionaires, deurwagie, hoofpickaanwysers of 

-aanwysters, aanwysers of aanwysters, of aanwyster-verkoopsters wat 

minsiens twee jaar diens by dieselfde werkgewer voltooi het en wat 

die minimum loon, hierbo aangegee, ontvang, 3d. ekstra per voor- 

stelling betaal moet word. 

g 

  

Per 
Per- 

formance. 

oo, £Es. d 

*Commissionaire or doOrman.......eeeeere dene eneeee 04 6 

"Cloakroom aitendant.. cc... cece cee eee ee eee nt eeee 03 6 

*Cloakrooim COMMMISSION@ILC. 66. eee ee tee eee eens 0 4 6 

Cashicr.ccccc cece cess teeter ees ee tence neces eens 0 6 0. 

Call BOY... cece ee cece eee eee ener ee ee en enenreees 0 3 3 

Blectrician. . ccc cee cece eee tence een ene eeees 015 0 

Head flyman... cc cece cece ere rere nee enr eens 0 8 6 

Fiyman.c cece cee tence eterna ence nena trees 0 7 6 

Head property MAM... ccc ese eee eee eee ene e eae 0 8 6 

Property MAN... cece eee eee centre eee eee ee eee 0 7 6 

Chargs stage hand... ccc eee eee cnet eee tne eeee 0 8 6 

Stage hand...... cece eee enter e ee ener n eee ees 07 6 

Charge stage electrix.... ccc ccc eee reece renee eee 0 8 6 

Stage electrixX..... 6 cece eee ee eee eter teeta ne tans 07 6 

Stage mschamist. 0 icc cece eee ener eee eee ees 015 0 

Stage doorkeeper.. ccc eee eee eee eee teenie eens 07 6 

Sound engineer... ccc cece ener eee e rece e renee eeeeees 015 0 

FOSSCL cece ce cee tee eee tee eee eee e teen ene 07 6 

“Head usher or usherette......-.6-- Lecce renee eee eees 0 4 0 

*Usher or usherette....... cee e eter eeeetteeeeeceeee 03 6 

*Usherette vendor. loc e cee entree teen eee e eens 0 4 0 

Wardrobe riStreSS.... 0. cc eee eee ee crete ene ene eane 0 8 6 

Per 

; Week, 

Unskilled labourers :— 
Area “A ?-— £s. da 

Male. ..ccccc cece cee e eee cence eee eeeeeeenes 115 0 

Female... ccc cccee cece tees crete eee eet eenenee 110 0 

Area “* B”— 
 Male..c cc cece ccc cece eee sete erence eeentesenees 112 6 

Female........ Sau eceecenee ees eenneene seseceeee 110 0 

Area “C7? — 
Male. .ccccccccecceeereeeseeeeceeseerneeeeenne 110 0 

Female....... cece ceee ee eeneenee seveceseseee 110 0 

: Per 

: Ffour. 

Unskilled labourers— : , . s, d. 

Casual... cee ee ees chet e ener eee bee eeeaee dee eeeeene 10 

(a) Persons employed otherwise than on a monthly, weekly 

or performance basis, as hereinbefore provided, shall be 

-paid the following hourly rates: — 

Cashier...... eee eeenee once e cess te eeteseeeveeeeneee 1 
Commissionaire or doorman . 1 

Electrician... . ccc eee ee eee vaeeeeeee bec aeneceseereees 3 

Head flyman... ccc ese e cece etree ideas Veeeeesedecvees 2 

Flymani... cc. ccc e cece cece sence enna ene ee een eeeceaes 2 

Head property man..... Lee ee re ceneee Jukes eee eeeee ~ 2 

Property Man... ....-eeeeee secee cr ereaseensenasecees 2 

Charge stage hand......ec see e seen een eees sececeves 2 

Stage hand.........ceee See eececeneeeeetes pee eaeaeee 2 
2 
2 
3 
2 
4 
1 
2 
2 

   

Charge stage electrix....... see e eect eaeas see esenneees 

Stage electrix......esseeee dee c ee ccs tteeecoesseeraeee 

Stage mechanist.......++0+- seen eee eee seen eeeeees eee 

Stage doorkeeper..... cece reece renee reece teeececeees y 

Sound engineer.........seeeeee pever eee ceereeeccreces 

Usher or usherette...... pence cece eee eeeetere seeeaes ‘ee 

DYeSSer cc cece cece renee seen ee seeeceneees seen eeenes 

Wardrobe mistress......-..+++5 eben eee eneeeeeeeaees W
O
D
O
S
O
O
W
O
W
O
W
O
W
S
 

(6) In this Agreement all the wages prescribed are minimum 

wages and do not prevent the payment of higher wages. 

(c) No employer shall reduce the wages of an employee who 

at the time this Agreement comes into force or thereafter 

is paid a wage higher than the minimum prescribed in 

this Agreement, as long as he continues to be employed 

by the same employer as defined herein; provided that 

this provision shall not apply in the case of an employee 

holding a temporary appointment reverting to his former 

employment. . 

5, Cost oF LivING ALLOWANCE. 

(i) Each employee shall be paid at the same time as his other 

remuneration is paid a cost of living allowance as prescribed by 

War Measure No. 43 of 1942, as amended from time to time. 

(ii) All persons employed on a “per performance »” basis, who 

are not called upon to work on Good Friday, Ascension Day, 

Christmas Day and the Day of the Covenant, shall receive an 

ex gratia gross payment of 1s. 10d. for each such day. 

6. PAYMENT OF WAGES. 

(1) Wages, as set out in clause 4 (1) (a) hereof, cost of living 

allowance and remuneration for overtime of employees shall 

become due and be paid in cash either weekly or monthly in 

respect of each class of employee as follows:— 

(a) In the case of weekly employees or persons employed on 

a “per performance” basis, same shall be paid on the 

Friday of each week or on termination of employment if 

this cecurs on any day other than Friday. 
nnn nee 

*Provided however, that commissicnaires, cloakroom attendants, 

cloakroom commissionaires, doormen, head ushers or ushereites, 

ushers or usherettes, or usherette vendors, who have completed not 

less than two years service with the same employer, and who are in 

receipt of the minimum wages as set out above, shall be paid 3d. 

extra per performance. 

 



  

GOVERNMENT GAZETTE EXTRAORDINAR 

(b) In die geval van werknemers ‘by die maand, op die Jaaste 
werkdag van elke maand, of by bevindiging van die diens 
as dit voor die laaste werkdag van dic maand geskied. 

‘(c) in die geval van los ongeskoolde arbeiders en van persone 
in diens op ‘n uurbasis ingevolge klousule 4 (1) (@) hier- 
van, op die Vrydag van elke week, of by verstryking van 
diens as dit op ’n ander dag as ’n Vrydag plaasvind, 

@Q) Ten einde daglone vas te stel, moet die voorgeskrewe 
maandioon deur 26 en die weekloon deur 6 gedeel word, en die 
uurloon word! vasgestel deur die weekloon deur 54 te deel in die 
geval van opsigter- commissionaires en.van ongeskoolde arbei- 
ders, en 44 in die geval van alle ander werknemers. Ingeval ’n 
maandloon voorgeskryf is en die werknemer weekliks betaal 
word, moet die maandloon deur 44 gedeel word vir vasstelling 
yan die weekloon en ingeval ’n weekicon voorgeskryf is en die 
werknemér maandeliks besoldig word, moet die weekloon, vir 
vasstelling van dié maandioon, met 44 vermenigvuldig word. 

G3) Geen premie mag deur ’n werkgewer of namens hom vir 
die opleiding van ’n werknemer gevra of aangeneem word nie. 

(4) Geen bedrae hoegenaamd mag van ’n werknemer se loon 
afgeirck of daarteen in rekening gebring word nie, uitgesonderd 
die volgende:— 

(a) Met die skriftelike toestemming van die werknemer, aftrek- 
kings vir siekte-, versekerings-, voorsorg- of pensioen- 
fondse; 

(6) as ’n werknemer sonder die werkgewer se toestemming van 
die werk afwesig is, mag ’n pro rata bedrag vir die tydperk 

van die. ‘afwesigheid afgetrek word; 
{c) as ’n werkgewer ingevolge wet of ordonnansie of hofgeding 

verplig is om vir of namens die werknemer ’n betaling 
te doen, kan enige bedrag aldus betaal, van die werknemer 
se loon afgetrek word; 

(d) heffings ingevolge artikel 19 van hierdie Ooreenkoms; 
(e) ledegeld aan. die vakvereniginsfonds ingevolge artikel 21 

/ hiervan; 
Gy in die geval van *n-kassier, enige bedrag of bedrae van kas- 

tekorte soos bepaal in klousule 13 hiervan; 
g) in die geval van ’n ongeskoolde werknemer wat toestem om 

van sy werkgewer of ‘by? ’n plek. deur sy werkgewer aange- 
wys, etes en/of -huisvesting aan te neem, aftrekkings van 
hoogstens 3s. ‘per week vir etes en 2s. per week vir huis- 
vesting; 

(h) enige ander aftrekking. waartoe die. werknemer skriftelik 
toegestem het, uitgesonderd bydraes- aan enige ongeregi- 
streerde werknemerorganisasie wat. die aard het van ’n 
vakvereniging. . 

(5) Elke werknemer. moet, wanneer dit van hom vereis. word, 
- oortyd werk. 

G) Vir. alle oortyd, uitgesonderd werk wat na middernag verrig 
word op -Maandag ‘tot en met Saterdag of op ’n: cone 
moet betaal word teen die skaal van anderhalfmaal (14) 
gewone tyd; met dien verstande egter dat alle. werknemers 
wat gereeld gedurende. normale ure op dagskof in diens is 
en van wie buitendien vereis word om op enige dag na 
5 nm. of op ’n Saterdag na 12-uur middag toneelwerk te 

_verrig, benewens hulle weekloon, teen. die volgende ‘skaal 
van betaling per opvoering besoldig moet word:— 

  

. Per 
opvoering, 

. s. d, 
Elektrisién...... dee seeevenaneee Seen e tence eees teeeae 16 6 
Klankingenieur..v.0........ seen nese e ere enseceseees 17 0 
‘Toneelwerktuigkundige:. 0.0.00... cece eee eee ee scenes 16 6 
Hooftoneelelektrisién......... se eee eens vee ee wees eens 8 6. 
Hooftoneelhelper..... 0. ccc cece eee eee eee eee seeees 8 6 
Hooftonee]baas... ccc cee cee ee eee eee cence enenenee . 8 6 
Hoofviiegwerker....... been eee eenes Leese eee ere ee teens 8 6 
Kostuumversorgster.......- deeb de ence cece eee eeeeenes 8 6 
Toneclelektrisién............ Vee e cece nec eee nes ‘Sa eaee 7 6 
Toneelhelper wieee Leek nee n eee e teers eens arene Le oeeee 7:6 
Toneelbaas.. : 7 6 
Viiegwerker.. 7 6 
AfrOSPer. ccc eee cece eee e ee eeaes see eeeeeeee seseneenes 3 3 
Toneceldeurwag..... ccc ccc cee cette tent eee enue 1 6 

As van enigeen. van bogenoemde werknemers vereis 
word om gedurende middernagvoorstellings te werk 
(Maandag tot en met Sondag), moet hulle teen dubbel 
die ,,per opvoering ”-skale betaal word. 

(ii) Vir alle werk wat deur ’n werknemer, uitgesonderd ’n onge- 
skoolde arbeider, tussen middernag en 8 vm. of op Sondag 
verrig word, moet teen dubbel die uurlone, of, na gelang 
van die geval, teen dubbel die ,, per opvocring ”-skale 
betaal word, behalwe kassiers wat vir middernagopvoerings 
en Sondagvoorstellings teen die skaal van i7s. 6d. per 
opvoering betaal moet word. 

(iit) ’n Ongeskoolde arbeider word toegelaat om op enige dag 
of op Sondag na middernag te werk as deel van sy gewone 
werkure en enige wur wat meer as 9 per dag, of oor. die 
normale werkdag per dag gewerk word, word as oortyd 
.gereken en daarvoor moet betaal word teen 14 maal die 
gewone skaal, 

(iv) Die bepalings van hierdie klousule is nie van toepassing 
op persone wat persele bewaak nie. 

(v) Niemand onder die ouderdom van 16 jaar mag in ’n 
bedryfsinrigting in diens wees of. toegelaat word om daarin 
te werk nie. 

following :— 
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©) In the case of monthly employees, on the last working day 
: of each month, or on termination of employment if. this: 

occurs prior to the last working day of the month. 

(c) In the case of unskilled labourers—casual—and of persons 
: employed on an hourly basis in terms of clause 4 (1) (a) 

hereof, on the Friday of each week, or on termination of 
employment if this occurs on any day other than a Friday. 

(2) For the purposes of determining daily rates of pay, the 
monthly wage prescribed shall be devided by 26 and the weekly 
waze by 6, and the hourly rate shall be determined by dividing 
the. weekly wage by 54 in the case of supervising commissionaires 
and unskilled labourers and 44 in respect of all other employees. 
Tn the case where a monthly wage is prescribed and the employes 
is paid weekly, the monthly wage shall be divided by 44 to 
determine the weekly wage, and in the case where a weekly wage 
is prescribed and the employee is paid monthly, the weekly wage 
shall be multiplied by 44 to determine the monthly wage. 

G) No premium shall be. charged or accepted by or on behalf 
of an employer for the training of an employee. 

(4) No deductions of any description whatsoever shall be made 
from or against: an employee’s wage otherwise than the 

(a) With the consent, in writing. “of the employee, deductions 
' .for sick, insurance, provident or pension funds. - 

(b) When an employee is absent from work without the per- 
mission of the employer, a pro-rata amount may be 
deducted for the period of such absence. : 

(c). When an employer -is compelled by law, statutory or other- 
wise, or ordinances or legal processes to make payment 
for.cr on behalf of an employee, any amount so paid 
may be deducted from such employee’s wages. 

(d) Levies in terms of section 19 of this Agreement, — 

{e) Contributions to the fund of the Union in terms of clause 
, 21 hereof. 

(f)'In the case of a cashier, any amount or amounts of cash 
-: shortages as provided in clause 13 hereof, 

(g):In the case of an unskilled labourer who agrees to board 
and/or lodge. with the employer, or at a place nominated 

< by the employer, deductions not exceeding 3s. per week 
for board and 2s. per week for lodging. 

(hy: “Any other deductions authorised by the employee in writing 
excluding contributions..to any unregistered organisation 

‘of employees of. the nature of a trade union. 

(5) Any employee, if so required, shall work overtime.’ 
-@°AIL overtime, except work performed after midnight, Mon- 

‘days to Saturdays inchisive, or’ on a Sunday, shall be 
-paid for at the rate of time and one-half (13 4); provided, 
‘however, that all employees who are regularly employed 
on, normal hours on day shift, and who shall be required 
‘in addition to do stage work after 5 p.m., on any day, 
;or on a Saturday after 12 noon, shall, in addition to their 
weekly rates, be paid the following rates of pay per per- 

; formance: — 

: Per 
Per- 

formance, 
. : . me s. d. 
Electrician......... Dene e cee eee eset te eeeseseceeesis 16. 6 
Sound engineer.......s ec. cb eee ee ran vaecese. 17. 0 
Stage mechanist.............. vee eceneeteneeas veeeees 16 6 
Charge stage electrix.. 0... ccc cece be ccseccceucseeete 8 .6 
Charge stage hand. .... ec cece eee eee Leeaee Voce neeae ~8 6 
Head property mateis. ts... eee eee eee Lea e eee eeee 8 6 
Head flymatic: oi. cee cece cence cece cece reer etneeees 8 6 
Wardrobe mistress.............2000- eee eee seve nenee 8 6 
Stage electric leneeeeee See beceee eben eee eee eeeeeenness 7 6 
Stage‘hand........ Lede e eee e neues ee eeaee see eeeee ences 76. 
Property man..... Seca tence ne ees eeee reason pe eeeae V7 6 
Flyman..... Lecce cece eee e eens Sade e ee eeee eee eees 7 6 
Call Doy:. 2... cece cee ee ba cee tere ccseceseesecers 3.3 
Stage doorkeeper cece heen cena tence eee eeenees 7 6- 

Should any of the above-mentioned employees be 
required to work midnight performances (Monday to Sun- 
day inclusive) they shall be paid at the rate of double 
“per performance” rates. 

(ii) All work performed by an employee, other than an un- 
skilled labourer, between the hours of midnight and 8 
aim. or on a Sunday, shall be paid for at double hourly 
rates or double “ per performance” rates, as the case may 
be, except cashiers who shall be paid at the rate of 17s. 6d. 
per performance for midnight shows or Sunday shows. 

(ii) An unskilled labourer shall be permitted to work after 
midnight on any day or on a Sunday as part of his normal 
working hours, and any. hours worked in excess of nine 
hours per day or in excess of the normal spreadover of 
hours daily shall be deemed to be overtime and shall be 
paid for at the rate of time and one-half. 

(iv) The provisions of this notice shail not apply to persons 
guarding premises. 

(v) No person under the age of 16 years shall be employed or 
be: permitted to work in any establishment. 

7
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7, DIPFERENSIELE LOON. 

’n Werkgewer wat van ’n werknemer wat op ’n_,, per 

opvoering’’-grondslag betaal word, vereis of hom toelaat.om vir 

janger as ’n uur gedurende enige opvoering werk te verrig van 

‘na ander soort as waarvoor daar in kiousule 4 hiervan ’n 

minimum loon voorgeskryf is wat hoér is as dié betaalbaar aan 

sodanige werknemer vir die werk waarvear hy gewoonlik in diens 

is, moet sodanige werknemer vir socanige opvoering besoldig 

teen die loonskaal wat bepaal is vir die hoogsbesoldigde van dic 

betrekkings waarin hy aldus in diens is. 
*n Werkgewer wat.van enige ander werknemer yereis of hom 

toclaat om vir langer as ’n uur op ’n dag werk te verrig van 7p 

ander soort ag waarvoor daar in klousule 4 hiervan ’n minimum 

voorgeskryf is wat hoér is as dié etaatbaar aan sodanige werk- 

aemer vir werk waarvoor hy gewoonlik in diens is. moet sodanige 

werknemer vir elke uur of gedeeite daarvan waartydens hy aldus 

im diens is, besoldig teen die loonskaal wat bepaal is. vir die 

hoogsbesoldigde van die betrekkings waarin hy aldus in diens is. 

8. TYD- EN LOONREGISTER. 

Elke werkgewer moet ten opsigte van alle werknemers in sy 

diens ’n tyd- en loonregister byhou of laat byhou, wat aantoon die 

totale getal ure of getal opvoerings daagiks deur elke werknemer 

gewerk, die aard van die diens, die loon betaal, die duur van 

die oortyd gewerk. die bedrag van die lewenskostetoelae betaal- 

baar, enige bedfae daarvan afgetrek. en sulke ander besonderhede . 

as wat vereis word ingevolge artikel sewe-en-vyftig (1) van die 

Wet op Nywerheidsversoening, 1956, soos gewysig. . 

9, WERKURE, 

(1) Die werkure van die volgende klasse werknemers is- soos. 

volg :—— 

(a) Vir alle werknemers (uitgesonderd kassiers, opsigter-commis- 

sionaires, ongeskoolde arbeiders én werknemers wat yol- 

tyds in diens is vir tonee!voorstellings, skouburge of 

bioskope, wie se normale diens gedurende voorstellings of 

enige deel daarvan verrig moet word) wat op *n weeklikse 

of maandelikse basis in diens is, is die normale werkure 
44 per week, verdeel soos volg:— 

8 vm. tot 5 vm. op Maandag, Dinsdag, Woensdag, 

Donderdag en Vrydag, met ! uur onderbreking vir 

etes. 
8 vm. tot i2-uur middag op Saterdag. 

(b) Vir kassiers en werknemers in valtydse diens vir toneel- 

voorstellings, skouburge of bioskope, wat normaalweg 

gedurende voorsteliings of enige deel daarvan op diens is, 

en kassiers op diens in plekbesprekingskantore, is die 

gewone werkure hoogstens 44 per week of meer as 8 uur 

op enige dag; met dien verstande egter dat scdanige 8 uur 

oor ’n tydperk van 12 uur verdeel mag word van die tyd 

waarop die werk begin op Maandag, insdag, Woensdag, 

Donderdag en Vrydag en [3 uur op Saterdag en open- 

bare vakansiedae; met dien verstande egter dat geen aan- 

eenlopende werktyd op enige dag meer as 6 uur sonder 

‘an onderbreking van minstens 1 uur mag wees nie. 

(c) ,, Per opvoering ”-werknemers. ,, Opvoering ” in die geval van 

nie-aancenlopende opvoerings, die tydperk wat begin binne 

45 minute voor die geadverteerde aanvangstyd van die 

opvoering en eindig binne 30 minute na afloop van die 

opvoering, eh in die geval van aaneenlopende opvoerings 

die tydperk van die geadverteerde aanvangstyd van elke 

program tot die afloop van die-program; met dien verstande 

dat-in die geval van ’n aaneenlopende opvoering die begin- 

tyd vir die eerste opvoering op enige dag 45 minute voor 

die aanvangstyd van die program mag wees en die. ephou- 

tyd vir die laaste opvoering op sodanige dag 30 minute 

na afloop van die laaste program mag wees. Dit belet 

geen werknemer om vir meer as een opvoering op enige 

dag te werk nie. 

(d) Die werkure van ongeskoolde arbeiders is hoogstens 9 uur 

per dag wat binne 14 uur van die begintyd van die werk 

op 6 dae van die week: voltooi moet word. 

(e) Die’ werkure van "n- opsigter-commissionaire is hoogstens 

9 uur per dag wat binne 14 uur van die begintyd tot die 

ophoutyd van die werk, van Vrydag tot en met Donder- 

dag, voltooi moet wees (uitgesonderd Sondae). - 

(f) Ondanks enige bepalings vooraf hierin vervat, kan dit van 

elektrisigns, klankingenieurs en hulle assistente vereis word 

om, en in sodanige geval moet hulle, benewens hulle 

gewone ure hierbo uiteengesit, gereedstaandiens doen, en 

moet hulle 13s. ten opsigte van elke sodanige tydperk 

van gereedstaandiens betaal word; met dien verstande egter 

dat indien daar ’n onklaarraking plaasvind, en dit nodig 

gevind word om_herstelwerk gedurende sodanige tydperk 

te doen, alle tyd aldus gewerk, as oortyd beskou moet 

word waarvoor teen oortydskale betaal moet word. 

(2) Kassiers wat vir ’n ,,per opvoering *basis in diens is, 

mag nie toegelaat word om vir langer as die tydperk van die 

voorstelling te werk nie; met dien verstande egter dat as ’n 

kassier nie haar kas binne genoemde tydperk kan laat klop nie, 

sy nie op oortydbesoldiging ten opsigte van die lJanger tyd wat 

gewerk word, geregtig is nie. 
(3) Geen loon of ander besoldiging word vir reistyd na of van 

die werk of op tcer betaal nie, uitgesonderd die volgende: — 

(a) ’n Werknemer van wie vereis word om uit die stad waar 

hy gewoonlik in diens is, te werk, moet, benewens sy 

gewone besoldiging, alle reiskoste betzal word.   

7. DIFFERENTIAL WAGE. 

An employer who requires or permits an employee paid on a 
_per performance basis to perform for more than one hour during 
any performance work of another kind for which there is pre- 
scribed.in clause 4 hereof a minimum wage higher than that 
payable to such employee for the work for which he is ordinarily 
employed shall pay such employee for such performance the rate 
of wage laid down for the most highly paid of the occupations in 
which he is so employed. 

An employer who requires or permits any other employee to 
perform for more than one hour in any one day work of another 
kind for which there is prescribed in clause 4 hereof a minimum 
wage higher than that payable to such employee for work for 
which he is ordinarily employed shall pay to such employee for 
each hour or part thereof during which is so employed the rate 
of wage laid down fo rthe most highly paid of the occupations 
in which he is so employed. 

“8. TIME AND WAGE REGISTER. 

Every employer shall keep or cause to be kept a time and 
wage register in respect of all employees in his employ, showing 
the’total hours or number of performances worked daily by each 
employee, the nature of employment, the amount of wages paid, 
fhe amount of overtime worked, the amount of cost of living, 
payable, any deductions made therefrom. and such other par- 
ticulars as are required in terms of section fifty-seven (J) of the 
Industrial Conciliation Act, 1956, as amended. 

9. Hours oF Work. 

(1) The hours of -work of the following classes of employees 
shall be as follows: — 

(a) For all employees (other than cashiers, supervising cam-~ 
missionaires, unskilled labourers and employees engaged 
full-time in stage production, theatres or cinemas, who are 
normaily on duty during performances or any portion 
thereof) who are engaged on a weekly or monthly basis, 
the normal hours of work shall be 44 hours per week 
apportioned as foliows:— 

8 am. to 5 p.m, on Monday, Tuesday, Wednesday, 
- Thursday and Friday, with one hour break for meals. 

8 am. to 12 noon on Saturdays. 
(b) For cashiers and employees engaged on full-time siage 

production, theatres or cinemas, who are normally on duty 
during performances or any portion thereof, and cashiers 
employed at booking offices, the normal hours of work 
shall not exceed 44 hours per week or more than eight 

. hours in any one day; provided, however, that such eight 
hours may be spread. over a period of 12 from the time 
of commencing work on Mondays, Tuesdays, Wednesdays, 
Thursdays and Fridays, and 13 hours on Saturdays and 
public holidays; provided further that no continuous period 
of work in any one day shall exceed six hours without a 
break of-at least one hour. 

(c) Per performance employees— : 

“Performance "in the case of aon-continuous perform- 

ances—shall be the period commencing within 45 

minutes before the advertised starting time of the perform- 
ance and ending within 30 minutes after the performance 

has ended, and in the case of continuous performances, the 

period from the advertised starting time of each pro- 

gramme until the programme is ended; provided that in 

the case of a continuous performance the starting time 

for the first performance on any day may be 45 minutes 

before the starting time of the programme and finishing 

time of the last performance on such day may be 30 

minutes after the programme has ended. This shall not 

debar an employee from working more than one perfor- 

mance in any one day. 

(d) The hours of work of unskilled labourers shall not exceed 

nine hours per day to be completed within 14 hours from 

the time of commencing work on six days of the week. 

(e) The hours of work of a supervising commissionaire shall 

not exceed nine hours per day to be completed within 14 

hours from the time of commencing work from Friday to 

Thursday inclusive (excluding Sundays). 

(f) Notwithstanding anything hereinbefore contained, HElec- 

tricians, Sound Engineers and their assistants, may be 

required, and in such event shall, in addition to the 

normal hours set out, do stand-by duty, and shall be paid. 

13s. in respect of each such period of stand-by duty; 

provided, however, that should a breakdown occur, and 

it be found necessary to do repairs during such period, 

all such time worked shall be deemed to be overtime, 

and shall be paid at overtime rates. 

(2) Cashiers who are employed on a “ per performance” basis 

shall not be permitted to work for moré than the period of a 

performance; provided, however, that where a cashier is unable 

to reconcile her cash within the aforementioned period she shall 

not be entitled to payment for overtime in respect of any such 

excess time worked. : , 

(3) Ne wages or other remuneration shall be paid for time 

spent in travelling to or from work or whilst on tour other than 

hereinafter provided :— 

(a) Any employee called upon to work away from the town 

where he is normally employed shall be paid all travelling 

expenses in addition to his normal remuneration. 

 



  

GOVERNMENT GAZETTE EXTRAORDINARY, 15 JULY 1960 . 9 
  

Bb} 
f of wat Itydelik van ’n ander skouburg of bioskoop waar hy 

gewoonlik werk, oorgeplaas is, moet terugbétaling ontvang 
van enige addisionele uitgawes wat redelik deur hom aan- 
gegaan jis terwyl hy aldus afloswerk gedoen het of oor- 
geplaas'is. . ; 

- {c) Alle werknemers, uitgesonderd ongeskoolde arbeiders op 
toer, wdt nie daagliks na hul huis kan terugkeer nie, moet. 
benewens hul reisgeld, die volgende verblyfkoste aan die 
end van elke week betaal word teen die skaal van £1. 5s 
per dag, en ongeskoolde arbeiders teen die skaal van 
Ss. per dag. 

(4 Bie bepalings van hierdie klousule is nie op persone wat 
persele bewaak, van toepassing nie. 

1G. REISKOSTE. 

(a) Alle werknemers, uitgesonderd ongeskoolde werknemers, 
moet van eersteklastreinkaartjies voorsien word. . 

{#) Alle arbeiders meet van derdeklastreinkaartjies voorsien 

word, 

11. VERPLASINGS. 

’» Werkgewer kan ’n werknemer van een inrigting na ’n ander 
verplaas; met dien verstande dat as die inrigting waarna die 
werknemer aldus verplaas word, in "n ander stad is en “n ver- 
andering van woonplek nodig is, die volgende voorwaardes van 
toepassing is:— ; . . : / 

(a) Indien moontlik, moet aan die werknemer redelike kennis 
van verplasing gegee word, ten einde hom in siaat te stel 
om sy sake te reél. - ; 

(by As die verplasing onmiddellik en sonder redelike kennis- 
gewing geskied, moet die werkgewer die werknemer se 
hotel- of ander etes en -huisvesting betaal tot hoogstens 
£6. 63 per week vir die eerste drie weke, en a8 sodanige 
oorplasing vir ’n langer tydperk as 3 weke is, moet die 
werkgewer die. werknemer se. hotel- of ander ctes cn huis- 
vesting betaal teen £25 per maand totdat.die verplasing 
permanent word. . 

{c) Die werkgewer moet alle bykomende uitgawes betaal wat 

’n Werknemer van wie vereis word- om afloswerk te doen 

redelik deur die werknemer en sy gesin aangsgaan Word as 

  

gevolg van sodanige verplasing, soos spoorkaste, etes en 
beddegoed. op die trein, koste van verpakking en ver- 
huising van meubels en huishoudelike besittings. 

12. UNIFORMS. 

‘As werkgewers van hul werknemers vereis om spesiale uniforms 

te dra, moet die werkgewer die uniforms kosteloos verskaf, en 

dit bly die werkgewer se eiendom en moet kosteloos deur die 

‘werkgewer gewas, gestryk en skoongehou word, Skoene word 

egter nie as ’n deel van die uniform gereken nie en moet, slegs 

onderworpe aan eenvermigheid van kleur wat deur die werkgewer 

vereis kan word (swart, bruin of wit), deur die werknemer self 

gekoop word. 

13. KASSIER SE AANSPREEKLIKREID, 

Kassiers is persoonlik aanspreeklik vir al die kontant wat | 

hulle ontvang, met inbegrip van die kontant wat uit die verkoop 

yan kaartjies ontvang word en vir die kaartjics wat aan hulle 

uitgereik word, en moet enige tekort in verband daarmee vergoed; 

met dien verstande dat as sodanige kontant en kaartjies aan die 

werkgewer of sy gemagtigde verteenwoordiger oorhandig en deur 

hom vir korrek aangeneem is, die aanspreeklikheid van die kassier : 

eindig. 

14. VAKANSIEVERLOF. 

{1) Behoudens soos bepaal in subklousule (2), moet °’n werk-_ 

gewer aan elkeen van ondergencemde ten opsigte van eike vol- 

tooide jaar diens, die volgende vakansieveriof toestaan:—— 

mc) 

in diens was—21 agtereenvolgende dae vakansieverlof met 

voile besoidiging. , 

Aan alle ander werknemers—14 agtereenvolgende dae 
vakansieveriof met volle besoldiging. 

Die verlof in subklousule (1) genoem, moet toegestaan 
op ’n tyd wat die werkgewer vasstel; met dien verstande 

(8) 

©) 
word 
dat-— : 

(a) die verlof waarop ’n werknemer geregtig is. kragtens sub- 
klousule (1) van hierdie klousule, deur die werknemer 
ekriftelik aangevra moet word ten minste een maand voor 
dit verskuldig is en toegestaan moet word op ’n tyd wat 
die werkgewer bepaal en wat hoogstens 2 maande na die 
yoltcoiing van die jaar diens waarop dit betrexking het, mag. 

  

    

  

wees; 
(b> die tydperk van sodanige verlof nie mag saamval met siekte- 

verlof, toegestaan kragiens klousule 15, of met enige tyd- 
perk waarin die werknemer verplig is ora militére opleiding 
mee te maak nie; 

(od) ’n werkgewer enige wat met volle 
   

besoldiging aan sy werkneme werknemer se 
versoek toe ian is gedurende die j 
jaarlikse verlof betrekking het, van 
kan aftrek; . . 

    

enige sodanige verlof 

Aan alle werknemers, uitgesonderd ongeskooide arbeiders, | 
at 3 jaar of meer onafgebroke by dieselfde werkgewer |   

An employee. who is called upon to act as a relieving hand 
-at, or who is tempararily transferred to any theatre or 
cinema other than that at which he is normally employed, 
shall have refunded-ic him any additional expenditure 
reasonably incurred by him whilst so acting: or trans- 

‘ferred. 
{c) All employees other than unskilled labourers, on tour, who 

are unable to return home daily shall be paid in eddition 
to the payment of their fares. a subsistence allowance at 
the end of each week at ihe. rate of £1. 5s. per day, and 
unskilled labourers at the rate of 5s.. per day. 

“(b) 

(4) The provisions of this clause shall not apply to persons 
guarding premises. : 

10. TRAVELING. 

{a) All employees other than unskilled labourers shall be 
supplied with first-class train accornmodation. 

(5) Unskilled labourers shail be supplied with third-class train 
accommodation. 

ii. TRANSFERS. 

An employee may be transferred by any employer. from one 
establishment to another; provided that if the establishment to 
which the emplovee is transferred is in a different town and 
necessitates change of domicile, the following conditions shall 
apply, namely :— oO. . : . _ 

(a) ff possible, reasonable notice of any such’ transfer shall 
bé given to the employee to enable him to arrange his 

affairs. - 

(hb). Tf a transfer is immediate or without reasonable notice, the 
; employer shall pay the employee’s hotel or other board 

- and accommodation up to £6. 6s. per week for the first 
‘three weeks. and,. if such transfer is for longer duration 
‘than three weeks, the employer shall pay the employees- 
hotel or other. board. and accommodation at the rate of 

‘£25 per month until such time as the transfer becomes 
permanent. ‘ 

(c) The employer shall defray all additional expenditure which 
‘May be reasonably iacurred by the employee and his 
family, arising from any transfer, such as rail fares, meals 
-and bedding on trains, cost of packing and removing of 
furniture and household effects. 

12. UNIFORMS. 

Where employers require their employees to wear special 
uniforms, such uniforms shall be provided by the employer free 
of charge and shall remain the property of the employer, and 
shall be laundered and cleaned free of charge by the employer. 
Shoes, however, shall not be deemed to form part of the uniform, 
and shall, subject only to conformity of coleur (black, brown or 
white) as may be required by the employer, be the responsibility 
of the employee. oo 

13. Casiigfe’s LiaBmiry. 

Cashiers shall be personally liable for all cash they receive 
including cash received from the sale of tickets, and for ‘the 
fickets issued to them, and shall make good any deficiency in 
respect therecf; provided that when such cash and tickets have 
been handed cover to and accepted as correct by the émployers 
or theit authorised representatives, the responsibility of the 
cashier shall cease. 

14. Hozripay Leave. 

(1) Subject to the provisions of sub-clause (2) an employer 
shall grant to each of the undermentioned in respect of each 
completed year of service, holiday leave as follows:— 

(2) To. all employees, other than an unskilled labourer, em- 
ployed by the same employer for three consecutive years 
or. more, 21 consecutive day’s holiday leave on full pay. 

(b) To;any other employees~-14 consecutive days holiday leave 
on’ full pay. 

(2) The leave referred to in sub-clause (1) shall be granted 
at a time to be fixed by the employer; provided that— 

(a) the leave to which an employee is entitled in terms of 
sub-clause (1) of this clause shall be applied for by the 
employee in writing at least one month before it is due, and 
shall be granted ata time tc be fixed~by the employer, 

‘being not later than two months after completion of the 
year employment to which it relates; 

(b) the period of such leave shall not be concurrent with sick 
leave granted in terms of clause 15 nor with any period 
during which an employee is required to undergo military 
training; 

(c) an @mployer may set of asainst any such period of leave 
any: day of occasional leave granted on full pay. to his 
employee at such employee’s request, during the year of 
employment to which the period of annual leave relates; 
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(d) as dit. van hulle deur die werkgewer verlang word, moet 

alle werknemers op alle openbare vakansiedae werk. 

G) Alle werknemers in diens op ’n weeklikse of maande- 

likse basis moet hulle. volle loon vir alle openbare 

vakansiedae betaal word; met dien verstande egter 

dat sodanige werknemers (uitgesonderd ongeskoolde 

arbeiders) wat op Kersdag, Goeie Vrydag, Hemel- 

yaartsdag en/of Geloftedag moet werk, daarbenewens 

ten opsigte van elke uur of gedeelte van ’n uur aldus 

op hierdie dae gewerk, hulle weekloon betaal moet 

word, gedeel deur die getal gewone ure wat vir elke 

klas werknemer in Klousule 9 hiervan genoem word; 

met dien verstande dat vir enige ure gewerk bo die 

getal sodanige gewone ure, teen oortydskale betaal 

moet word. 

(ii) Alle persone in diens op ‘) ,, per opvoering’’ grond- 

slag moet teen dubbel die tarief vir. opvoeringskale 

betaal word vir opvcerings wat op Goeie Vrydag, 

Hemelvaartsdag, Kersdag en Geloftedag gewerk word. 

QB) Verlofbesoldiging Die besoldiging ten opsigte van die 

jaarlikse verlof in subklousule (1) génoem, moet uiters op die 

laaste werkdag voor die aanvangsdatum van die verlof betaal 

word. . , 

(4) ’n Werknemer wie se dienskontrak eindig, uitgesonderd as 

dit geskied variweé die werknerner se dros, in die eerste of ’n 

daaropvolgende jaar diens by dieselfde’ werkgewer voor die ver- 

loftydperk, genoem in subkicusule (1), cpgeloop het, moes 

behoudens soos bepaal in paragraaf (c) van die voorbehoud 

by subklousule (2) en met dien verstande dat hy minstens 3 

maande diens voitooi het, by die beSindiging daarvan in plaas 

van verlof besoldig word, en ten opsigte. van elke voltooide 

maand van die tydperk van minder as 1 jaar, minstens 1} maal 

die dagloon in die geval van werknemers genoem in klousule 14 

(1) (a) en 1 dag se loon in die geval van werknemers genoem in 

klousule 14 (1) (b), wat hy onmiddellik voor die datum van die 

besindiging ontvang het. : 

(5) °n Werknemer wat geregtig geword het. op verlof kragtens 

subklousule (1) en wie se djenskontrak eindig voordat die verlof 

toegestaan is, moet by die beéindiging daarvan ten opsigte van 

verlof die bedrag, genoem in subklousules (1) en (4) betaal word. 

(6) Vir die toepassing van hierdie Klousule word dit geag dat 

die uitdrukking ,, diens” enige tydperk omvat ten opsigte waar- 

van ’n werkgewer ‘a werknemer. ingevolge klousule 16 (1) betaal 

in plaas van aan hom kennis te gee en enige tydperk of tydperke 

waartydens *n werknemer afwesig is-—— 

“ (a) met vetlof kragtens subklousule (1); 

(b) met siekteverlof kragtens klousule 15; 

(ce) op bevel van of op versoek van sy werkgewer; 

(d) op militére opleiding—. foe, vee . 

wat in enige jaar altesaam hoogstens ‘tien weke bedra vir .werk- 

nemers in subklousule 1 (b) hiervan genoem en vir hoogstens 

“1 weke vir alle ander werknemers, ten opsigte van items (a), (b) 

én (c), plus die tydperk van_enige militéré opleiding wat in dié 

jaar ondergaan word, en dit word geag dat diens soos volg 

begin: — ; 

(i) in die geval van “n_werknemer wat voor die inwerking- 

treding van hierdie Ooreenkoms op verlof geregtig geword 

het ingevolge enige wet, vanaf dic ‘datum waarop sodanige - 

werknemer laaste op ‘sodanige verlof ingevolge sodanige 

wet geregtig geword het; 

(Gi) in die geval van ’n werknemer wat in diens was voor die 

inwerkingtredingsdatum van , hierdie Qoreenkoms en op 

wie-enige wet wat vir jaarlikse verlof voorsiening maak 

van toepassing is maar wat nie ingevolge daarvan op 

- verlof. geregtig geword het nie, vanaf die datum waarop 

sodanige diens begin het; 

Gii) in die geval van enige ander werknemer, vanaf die datum 

waarop sodanige werknemer in sy werkgewer se diens 

getree het op die inwerkingtredingsdatum van hierdie 

Ooreenrkoms, na gelang van die jongste. 

(7) Vakansieverlof mag nie ophoop nie en ewemin kan van 

die werkgewer vereis of hy toegelaat word om besoldiging in 

plaas daarvan te betaal. 

15. SIEKTEVERLOF. 

(1) °n Werkgewer moet aan sy werknemer wat 12 maande 

ononderbroke diens by hom voltoci het en wat. van sy werk af- 

wesig is weens ongeskiktheid, altesaam 48 werkdae siekteverlof 

gedurende elke kringloop van 12 opeenvolgende maande diens by 

hom, toestaan, en moet aan sodanige werknemer ten opsigte van 

“afwesigheid ingevolge hiervan minstens °n kwart van die loon 

betaal wat ky sou ontvang het as hy gedurende sodanige tydperk 

gewerk het; met dien verstande dat— 

(a) *n werknemer op hoogstens agt + dae se Icon geregtig is ten 

opsigte van elke voltooide maand diens; 

(b) as *n voorafbepaalde voorwaarde tot die betaling deur hom 

van enige. bedrag wat ’n werknemer kragtens hierdie 

kiousule cis, kan ’n werkgewet van die werknemer vereis 

om op sy eie onkoste ’n sertifikaat in te dien wat deur ‘n 

mediese praktisyn onderteken is en wat die aard en duur 

van die werknemer se ongeskiktheid bevestig; voorts met 

dien verstande dat die werknemer sy ¢ie mediese praktisyn 

mag kies, wanneer sodanige onkoste deur die werknemer 

gedra moet word; 

(c) siekteverlof nie mag, oploop: nie. 
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(d) all employees shall work, if so required b 
on all public holidays. ahired Oy the employer, 
@ All employees employed on a weekly or mo 

basis shall be paid full pay for all oablie 
holidays; provided however, that such employees 
(other than unskilled labourers) who shall work on 
Christmas Day, Good Friday, Ascension Day and/or 
the Day of the Covenant, shall in addition be paid 
in respect of each hour or part of an hour so worked 
on these days his weekly wage divided: by the number 
of normal hours set out for each class of employee 
in clause 9. hereof; provided that any hours worked 
in excess of such normal hours shall be paid at over- 
time rates, 

(i) All persons employed on a ‘per r i . performance basis 
shall be. paid double per performance rates for pers 
formances worked on Good Friday, Ascension Day 
Christmas Day and the Day of the Covenant. - 

(3) Leave Remuneration—The remunerati i ) f on. i ation in respect of 
annual leave referred to in sub-clause (1) shall be paid not later 
than the last work day before the dat "cor than the 1 | 7 e of commencement..of 

(4) An employee whose contract of employme ermi 
other than by reason of the employees desertion in the ars 
or any subsequent year of émployment with the same employer 
before the period of leave referred to in sub-clause (1) has 
accrued, shall; save as provided in paragraph (c) of the proviso 
to sub-clause (2), and provided he shail have completed not less 

lieu of leave, and in respect of each completed month oe ach 
period of less than one year, not less than 14 days’ pay in the 
case of employees referred to in clause 14 (1) (a) and one day’s 
pay in the case of employees referred to in clause 14 dy) ‘(b), 

which, he was receiving immediately before the date of such ter- 
AUuOn,. 

' (5) An employee who has become entitled to a period of 
leave in terms of sub-clause (1) and whose contract of employ- 
ment ferminates before such leave has been granted, shall upon 
such termination, be paid in respect of leave the amount referr 
to in sub-ciauses (1) and (4). - at referred 

(6) For the purpose of this clause the expression “ 3 fo ise i employ- 
ment” shall be deemed to include any period in respect of which 
an employer, in terms of clause 16 (1), pays an employee in Hieu 
of notice an -any period or periods during: whict 
is absent— °. " ich an employee 

... fa) on leave, in terms of sub-clause (1); 

(b) on sick leave in terms of clause 15; 

(c) on the instructions or at the request of his employer; 

(d) on military training; 

amounting in the aggregate in any year to. not mor a 
weeks for employees referred’ to in sub-clause qd) By eee and 
for not more than 11 weeks for all other employees, in respect 
of items (a), (b) and (c) plus the period of any military training 
undergone in that year and, employment shall be deemed to 
commence— : 

@ in the case of an employee, who had before the coming 
- into ferce of this agreement become entitled to leave in 

terms of any law, from the date on which such employee 
last became entitled to such leave under such law; 

Gi} in the case of an employee who was in employment before 
the date of commencement of this agreement and te whom 
any law providing for annual leave applied but who had 
not become entitled to leave in terms thereof, from the 
date on which such employment commenced. 

(iii) in the case of any other employee, from the date on which 
such employee entered his employer's service or the date 
of coming into force of this determination, whichever is 
the later. , : , 

(7) Holiday leave shall not be accumulated nor shall the 
employer be allowed or required to make payment in lieu thereof, 

15. Sick LEAvE. 

(1) An employer shall grant to his employee who has com 

pleted. 12 months continuous employment with him and who is 

absent from work due to incapacity, 48 working days sick leave 

in the aggregate during each cycle of 12 consecutive months of 

employment with him and shall pay to such employee in respect 
of absence in terms hereof not less than a quarter of the wage 

he would have received had he worked during such period; 

provided that— : 

(a) an employee shail not be entitled to. more than eight 4 

day’s wages in respect of each completed month of employ- 

ment; 

(b) an employer may as a condition precedent to the payment 
by him of any amount claimed in terms of this clause by 

an employee, require the employee to produce at his own 

expense a certificate signed by a medical practitioner con- 

firming the nature and duration of the employce’s 

incapacity,’ provided further that the employer may 

nominate bis own medical practitioner in which event such 

expénse shall be borne by the employer; 

(c) sick leave shall not be accumulative.  



  

GOVERNMENT GAZ 

1 

(2) Wanneer ’n werknemer afwesig is weens ongeskiktheid, 
behoudens sobs bepaal in subklowsuie (1) hiervan,- vir 7n langer 
tydperk as enige sickteverlof wat ten tyde van sodanige ongeskikt- 
heid opgeloop ‘het, is hy slegs geregtig op betaling ten “opsigte 
van sodanige jsickteverlot as wat aldus opge oop het; maar sy 
werkgzewer meet, as hy dit nie voorheen gedoen het nie, by die 
afioon van dike dienskrin losp of oy diensbe#indiging voor 
sodanige aflocp hom ten opsigte van sodanige langer tydperk van 
afwesigheid weens 0 geskiktheid betaal in die mate waarin 
siekteverlof wat iby sodanige afloop of bedgindig'ng opge loop het, 
nie geneem is| nie. 

(3) Vir die tcepassing van hierdie kiousule— 

(a) word geag dat-die uitdrukking ,, loon” 
ioon plus sy lewenskostetoclae beteken 

(b) beteken ,, ongeskiktheid”” die ongeskik ctheid om te werk 
wees enige siekie of besering (uit gesonderd dit wat deur ’n 
werkneimer se eie wangedrag veroorsaak word): Met dien 
verstande dat enige ongeskiktheid om te werk wat veroor- 
saak is deur ’n ongeluk ten opsigte waarvan vergoeding 
betaalbaar is kragtens.die Gngevallewet, 1941, as ongeskikt- 
heid geag word slegs ten. opsigie van enige tydperk van 
onvermoé om te werk waarvoor geen “ongeskiktt neids- 
betaling ingevolge die Wet betaalbaar is nie; 

(c) het ,, diens ” dieselfde betekenis as dié wat in subklousule (6) 
van klousule 14 daaraan toegeken word: Met dien ver- 
stande dat enige dienstydperk wat ’n werknemer onmiddeilik 
voor die datum van die inwerkingtreding van hierdie 
Ooreenkoms by dieselfde werkgewer gehad het, vir die 
toepassing van hierdie klousule as diens kragtens hierdie 
Coreenkoms geag word, en enige siekteverlof met kwart- 
betaling word geag as ‘kragtens hierdie Ooreenkoms toe- 
gestaan. | 

  

  

’n werknemer se 

16. BEEINDIGING VAN DIENSKONTRAK. 

(1) ’n Werknemer wat op ’n weeklikse basis betaal word, en sy 
werkgewer, moet minstens een week diensopsegging gee om enige 
dienskontrak te beéindig. ’n Werknemer wat op ’n maandelikse 
basis betaal word, en sy werkgewer, moet minstens 1 maand 
diewsopsegging gee om enige dienskontrak te beéindig en ’n 
werknemer wat op ’n ,, per opvoering ’-grondslag in diens is en sy 
werkgewer moet minstens cen opvoering kennis gee om °n diens- 
kontrak te bedgindig en ’n werknemer wat op enige ander basis in 
diens is, en sy werkgewer, moet minstens 24 uur diensopsegging 
gee om. enige dienskontrak te beéindig; met dien verstande dat 
dit nie onderstaande raak nie:— 

(a) "n Werknemer of werkgewer se reg om die dienskontrak 
sonder opsegging om enige goeie rede by wet as voidoende 
erken, te beéindig; en 

(b) ’n skriftelike ooreenkems tussen die werknemer en sy werk- 
gewer wat voorsiening maak vir ’n termyn van diensop- 
segging van gelyke duur vir altwee partye en, na gelang 
van die geval, vir langer as | week, 1 maand of 24 wur of 
een opvcering; 

{c) die werking van enige verbeuring of boetes wat by wet 
van toepassing mag wees ten opsigte van dros deur ’n 
werknemer; 

en yoorts met dien~verstande dat °’n werkgewer °*n werknemer 
loon kan betaal in plaas van die voorgeskrewe tydperk van 
diensopsegging. 

(2) Die dicnsopsegging in klousule 16 (1) (a) (b) genoem word, 
moet nie geskied tydens of saamval met ’n werknemer se af- 
wesigheid— ; 

(a) op jaarlikse verlof kragtens klousule 14; 

(b) terwyl hy militére opleiding ondergaan; 

(c) terwyl hy met siekteverlof is kragtens klousule 15 nie. 

(3) Diensopsegging in klousule 16 genoem neem ’n aanvang 
vanaf die datum waarop dit gegee word, en kan, behondens soos 
in subklousule @) bepaal, te eniger tyd geskied. 

17. DIENSSERTIFIKAAT. 

Elke werkgewer moet op versoek van ’n werknemer by beSin- 
diging van sy diens ’n dienssertifikaat aan hom uitreik wat die 
naarn van die werkgewer en dié van die werknemer aantoon, die 
aard van die diens en die begin- en einddatum van die diens. 

18. AANTEKENING OOR PERSONE IN DIENS. 

Elke werkgewer moet utters op die 15de dag van elke maand 
aan die Sekretaris van die Nywerheidsraad, Posbus 6649, Johan- 
nesburg, of aan die kantcor van die Raad, His Majesty’s-gebou- 
Wes 501-3, Joubertstraat, Johannesburg, ’n lys stuur van alle per- 
sone in diens gedurende die voorafgaande maand vir wie mini- 
mum-lone in die Ooreenkoms voorgeskryf is en die skaal van 
lone, die bedryf en lewenskostetoelae van elke sodanige werk- 
nemer. 

19, UITGAWES VAN DIE RAAD, 

Ter bestryding van die ultgawes van die Raad, moet elke werk- 
gewer 9d. per maand aftrek van die loon van alle werknemers, 
ultgesonderd ongeskoolde arbeiders vir wie minimum lone in 
klousule 4 hiervan voorg geskryf word, By die bedrag aidus afge- 
trek, moet die werkgewer "n gelyke bedrag voeg en die totale 
som uiters op die. 15de dag van elke maand aan die Sekretaris 
van die Raad, Posbus 6649, of His Majesty’s-gebou-Wes 501-3, 
Jouberistraat, Johannesburg, stuur. 

ELITE EXT 
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(2) When an employce is absent owing to incapacity, save as 
provided in sub-clause (1) hereof,.for a period in excess of any 
sick leave accrued at the time of such incapacity, he shali be 
entitied to payment only in respect of such sick leave as has so. 
accrued, but his employer shall, if he has uct previously done 
so, at the expiry of each-cycie of employment, or on termination 
of employment before such expiry, pay him in respect of such 
excess period of absence owing to incapacity to the extent to 
which sick leave, accrued at such expiry or termination has not 
een taken. 

  

(3) For the purpose of this clause the-expression— 

(aq) “wage” shall be deemed to mean an employee’s wage plus 
| his cost of living allowance; 

{b) “incapacity”? means inability to work owing to any sick- 
ness or injury (ether than that caused by an employee’s 
own misconduct): Provided that any inability to work 

; caused by an accident in respect of which compensation 
' payable under the Workmen’s Compensation Act, 1941, 

shall be deemed to be incapacity only in respect of any 
period of inability to work for which no disablement pay- 
ment is payable in terms of that Act; 

ic) “employment” shali have the same meaning as that 
“assigned to it in sub-clause (6) of clause 14: Provided that 

any period of employment which an employee has had 
with the same employer immediately before the date of 
the coming into operation of this agreement shall for the 
purpose of this clause be deemed to be employment und 
this agreement, and any sick leave on quarter wages shall 
be deemed to have been granted under this agreement.” 

16. TERMINATION OF EMPLOYMENT. 

(i) An employee paid on a weekly basis and his employer shall 
give mot less than one week’s notice to terminate any contract of 
employment. An employee paid on a monthly basis and his 
employer shall give not less than one month’s notice to terminate 
any contract of em rployment, and an employes employed on a per 
performance basis and his employer shall give Rot, less than ons 
performance notice to terminate any contract of employment, 
and an employee employed on any other basis and his employer 
shall ‘give not less than 24 hours’ notice to ferminate any contract 
of employment; provided that this shall not affect— 

(a) the rights of an employee or employer fo terminate the 
contraet of employment without notice for any goed 
cduse recognised by law as sufficient; ‘ 

any written agreement between an employee and his - 
employer which provides for a period of notice of equal 
‘duration on both sides and for longer than one month, 
/ohe week, 24 hours, or one performance, as the case may 
be 
the operation of any forfeiture or penalties which by law 
may be applicable in respect of desertion by an employee; 

= 
mt
 

{e) 

and provided further, that an employer may terminate the contract 
without notice by paying the employee wages in lieu of the 
prescribed period of notice. 

(2) The notice referred to in clause 16 (1) (a) (5) shall not 
be given during nor shall any period run concurrently with an 
employee’s absence— 

(a) on annual leave in terms of clause 14; 

(b) whilst undergoing military training; 

(c) on sick leave in“terms of clause 15, 

(3) Notice referred to in clause 16 shall take effect from the 
date on which it is given and save as provided for in sub-clause 
(2) may be given at any time. 

17, Recorp oF SERVICE. 

Each employer shall upon application of an employee on 
termination of employment, issue to him a certificate of service 
showing the name of the Employer and employee, nature of 
employment and the date of commencement and termination of 
such service. 

18. Recorp of PERSONS EMPLOYED. 

Bach employer shall not later than the 15th day of each month 
forward to the Secretary of the Industrial Council, P.O. Box 6649, 
Johannesburg, or to the office of the Council, $01/3 His 
Majesty’s Buil iding West, Joubert Street, Johannesburg, a list of all 
persons; employed during the preceding month for whom 
minimum wages are prescribed in the Agreement, and the rate of 
wages, occupation and the cost of living allowance of each such 
employee, 

19, EXPENSES OF THE COUNCIL. 

For the purpose of meeting the expenses of the Council, each 
employer shali deduct 9d. per month from the wages of all 
employees other than unskilled labourers, for whom minimum 
wages have been prescribed in clause 4 hereof. To the amount 
so deducted the employer shall add a Uke amount and forward 
month by month and not later than the 15th day of each month 
he total'sum to the Secretary of the Cor uncil, E P.O. Rox 6649, or 
501/3 His Majesty’s Buildings West, Joubert Street, Johannesburg. 

il 
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20. LIDMAATSKAP VAN VAKVERENIGING EN ORGANISASIE. 

(1) Geen werkgewer mag ’n werknemer vir wie minimum lone 
in klousule 4 hiervan voorgeskryf is (uitgesonderd ’n ongeskoolde 
arbeider) wat nie lid van die vakvereniging is, in diens hé nie 
en geen lid van die vakvereniging mag by ‘n werkgewer wat nie 
lid van die werkgewersorganisasie is, in d.ens gaan nie. 

(2) Hierdie klousule is nie van toepassing nie in die geval waar 
lidmaatskap van ’n party by hierdie Coreenkoms na die mening 
van die Raad sonder goeie rede geweier is en die applikant die 
weiering binne 14 dae daarvan aan die Raad gerapporteer het. 

G) Niks in hierdie klousule kan °n werkgewer belet om °’n 
werknemer in diens te neem en in dienms te hé nie wat by 
indiensneming aansoek om lidmaatskap van die vakvereniging 
doen en ’n vorm teken. Die aansoekyorm moet onmiddellik aan 
die Sekretaris van die Raad opgestuur word en totdat en tensy 
sodanige werkgewer andersins in kennis gestel word, word dit 
beskou dat lidmaatskap van die vakvereniging aangeneem is. 

(4) Die bepalings van hierdie artikel is nie gedurende die eerste 
jaar van sy binnekoms in die Unie van Suid-Afrika op *n immi- 
grant van toepassing nie; met dien verstande dat ag die immigrant 
te eniger tyd na die eerste 3 maande van die begin van sy werk 
in die nywerheid geweier het om op versoek van die betrokke 
vakvereniging lid daarvan te word, die bepalings van hierdie klou- 
sule onmiddeilik van krag word. : 

21. VAKVERENIGINGLEDEGELD. 

Elke werkgewer moet van die loon van elke lid van die vak- 
vereniging in sy diens die ledegeld aftrek wat hy aan die vak- 
vereniging moet betaal ingevolge die vakvereniging se konstitusie 
en moet die totale bedrag aldus afgetrek aan die Sekretaris van 
die Vakvereniging, Posbus 8752, Johannesburg, of His Majesty’s- 
gebou-Wes 504, Jouberistraat, Johannesburg, uiters die ISde dag 
van elke maand stuur. Gencemde Ilys moet .die geslag en ras 
(blankes, kleurlinge en Asiate) van elke lid aandui. 

22. VERTONING VAN QOREENKOMS. 

’n Leesbare eksemplaar van hierdie Ooreenkoms in beide 
amptelike tale en in die vorm voorgeskryf ingevolge die regu- 
lasies kragtens die Wet, moet op ’n opvallende plek in elke 
inrigting vertoon gehou word. 

23 AGENTE. 
Die Raad kan sewe of meer bepaalde persone aanstel as agente 

om by die toepassing van hierdie Ooreenkoms behulpsaam te 
ees. ’n Agent kan enige inrigting betree en ’n werknemer 

ondervra en die.aantekening van betaalde lone, tyd gewerk en 
oortydbetalings gedoen, inspekteer vir die doel om vas te stel 
of die bepalings van hierdie Ooreenkoms nagekom word. 

24, VAKVERENIGING VERTEENWOORDIGERS OP DIE RAAD. 

Elke werkgewer moet sy werknemers wat verteenwoordigers 
op die Raad is alle redelike fasiliteite verleen om hulle pligte 
in verband met die Raad se werk te vervul. : 

25. TOEPASSING VAN OOREENKOMS. 

Die Raad is die liggaam wat verantwoordelik is vir die toe- 
passing van hierdie Ooreenkoms en kan vir die leiding van werk- 
gewers en werknemers menings uitvaardig wat nie met die 
bepalings daarvan strydig is nie. : 

26. VRYSTELLINGS. 

(1) Die Raad kan vir enige goeie en afdoende rede vrystelling 
van enigeen van die bepalings van hierdie Ooreenkoms verleen. 

(2) Die Raad moet ten opsigie van enige persoon aan wie 
vrystelling verleen word, die voorwaardes vasstel waarop sodanige 
vrystelling toegeken word en die termyn waarvoor sodanige vry- 
stelling van krag bly; met dien verstande dat die Raad, na goed- 
dunke en na een week skriftelike kennis aan die betrokke persoon 
’n vrystellingsertifikaat kan herroep, of die termyn waarvoor vry- 
stelling verleen was verstryk het of nie. 

(3) Die Sekretaris van die Raad moet aan elke persoon aan 
wie vrystelling verleen word, ’n sertifikaat deur hom geteken uit- 
reik, wat vermeld— 

(a) die naam van die betrokke persoon voluit; : 
(b) die bepalings van die Ooreenkoms waarvan vrystelling ver- 

leen word; 
(c) die voorwaardes waarop vrystelling verleen word; en 
(d) die termyn waarvoor die vrystelling van krag bly. 

(4) Die Sekretaris van die Raad moet— 

(a) alle sertifikate wat uitgereik word, in volgorde nommer; 
(b) van elke sertifikaat wat uitgereik word ’n kopie hou en 

’n kopie stuur aan die Afdelingsinspekteur van Arbeid in 
die beirokke gebied; 

(c) as vrystelling aan ’n werknemer verleen word, ’n kopie van 
_ die sertifikaat aan die betrokke werkgewer stuur 

Namens die partye hierby, op hede, die 13de dag van Mei 
1960, in Johannesburg onderteken. 

A. H. STopet, 
Voorsitter van die Raad. 

A. NICHOLSON, : 
Ondervoorsitter van die Raad. 

H. Conn, 
Sekretaris van die Raad. 

| membership of the trade union. 
immediately be forwarded to the Secretary of the Union, and 

  

20. UNION AND ASSOCIATION MEMBERSHIP. 

(1) No employer shall employ an employee for whom minimum 
wages have been prescribed in clause 4 hereof (other than an 
unskilled labourer) who is not a member of the trade union, and 
no member of the trade union shail take employment with any 
employer who is not a member of the employers’ organ:sation. 

(2) This clause shall not apply where membership of a party 
to this Agreement has in the opinion of the Council been refused 
without good cause, and the applicant has reported such refusal 
to the Council within 14 days thereof. : 

(3) Nothing contained in this clause shall prevent an employer 
from engaging and employing any person who at the time of 
such engagement makes and signs an application form for 

Such application form shall 

until such employer shall be advised to the contrary, shall be 
deemed to have been accepted in membership by the trade union. 

(4) The provisions of this clause shail not apply in respect of 
an immigrant during the first year after the date of his entry © 
into the Union of South Africa; provided that if any immigrant 
has at any time after the first three months of commencement of 
nis employment in the industry refused any invitation from the 
trade union concerned to become a member thereof, the provisions 
of this clause shall immediately come into operation. 

21. Union SUBSCRIPTIONS. 

Every employer shall deduct from the wages of each member of 
the trade union in his employ the subscription payable by him 
to the trade union in terms of the Union’s Constitution, and 
shall forward the total amount so deducted together with a list 
of employees to the Secretary of the Trade Union, P.O. Box 8752, 
Johannesburg, or 504 His Majesty’s Buildings West, Joubert 
Street, Johannesburg, not later than the 15th day of each month. 
The said list shall indicate the sex and race (Whites, Coloureds, 
Asiatics) of each member. 

22. EXHIBITION OF AGREEMENT. 

A legible copy of this Agreement in both official languages 
and in the form prescribed in the regulations under the Act shall 
be exhibited in a prominent place in every establishment. 

23. AGENTS. 

The Council may appoint one or more specified persons. as 
agents to assist in giving effect to the terms of this Agreement. 
An agent may enter any establishment and may. question any 
employee and inspect the records of wages paid, time worked and 
payments: made for overtime for the purpose of ascertaining 
whether the terms of this. Agreement are being observed. 

24. UNION REPRESENTATIVES ON COUNCIL. 

Every employer shall give his employees who are represen- 
tatives on the Council every reasonable facility to attend to 
their duties in connection with the work of the Council. 

25. ADMINISTRATION OF AGREEMENT. 
The Council shall be the body responsible for the administra- 

tion of the Agreement, and issue expressions of opinion not 
inconsistent with its provisions for the guidance of employers 
and employees. 

26. EXEMPTIONS. 

(1) The Council may grant exemptions from any of the pro- 
visions of this Agreement for any good and sufficient reason. 

(2) The Council shall fix, in respect of any person granted 
exemption, the conditions subject to which such exemption is 
granted and the period during which such exemption shall 
operate; provided that the Council may, if it deem fit, after one 
week’s notice in writing has been given to the person concerned, 
withdraw any.licence of exemption whether or not the period for 
which exemption was granted, has expired. 

(3) The Secretary of the Council shall. issue to every person 
granted exemption.a licence signed by him setting out— 

(a) the full name of the person concerned, . 
(b) the provisions of the Agreement from which exemption is 

granted; . . 
(Q the conditions subject to which such exemption is granted; 

and 
(a2) the period during which the exemption shall operate. 

(4) The Secretary of the Council shall— 

(a) number consecutively all Licences as issued; 
(b) retain a copy of each licence issued, and forward a copy to 

the Divisional Inspector of Labour, in the area concerned; 
(c) where exemption is granted to an employee, forward a 

copy of the licence to the employer concerned. 

Signed at Johannesburg this 13th day of May 1960, on behalf 
of the parties hereto. . 

A. H. Sropet,. 
Chairman of the Council. 

A. NICHOLSON, . 
Vice-chairman of the Council. 

H. Coun, . 
Secretary of the Council. 
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