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WET OP NY WERHEIDSVERSOENING, 1956, 
soos, GEWYSIG. 

  

ERGO WEED KAA, 
  

INDUSTRIAL, CONCILIATION ACT, 1956,, 
AS A MENDED. 

  

vee INDUSTRY, CAPE. 

Ek, JOHANNES DE KERK, Minister van “Arbeid, ver=- 
klar hierby—. . hereby—. / 

@ kragtens paragraat | (a) van subartikel (a) van 

~ Ty “JOHANNES DE KLERK, “Minister - of Labour, “do a 

(a) in terms of paragraph @ of sub- -section- (i). ‘of : ~ . 

artikel agt-en- veertig van die Wet op ‘Nywerheids- 
versoening, 1956, - soos 

‘‘bepalings: van die Ooreenkonis wat in die Bylae 
gewysig, dat-:al die |. - 

-- hRiervan verskyn..en op die .Lekkergocdnywerheid | - 
betrekking het, vanaf die tweede Maandag na die | . 

'- datum van  publikasie van hierdie kennisgewing 
’ en_ vir. die tydperk “wat - een 

'. genoemde, tweede Maandag eindig, bindend is vir 
die werkgewersorgaiisasie en vakvereniging wat”. 
‘genoemde Ooreenkoms aangegaan het en vir die 

_ Werkgewers .en werknemers wat lede van daardie I: 
organisasie of. daardie’ vereniging 18; 

® kragtens paragraaf (b) vait_ subartikel a): van ° 
artikel agt-en- -veertig van genoemde , Wet, dat die 
bepalings in klousules 3 tot en met 5 (6) (i), 6 tot. 

‘en met 17; 19 en 21 van genoemde Ooreenkoms 
- variaf die. tweede Maandag na dié datum. van 

publikasie van hierdie kennisgewing en vir die | 
tydperk wat een jaar vanaf dic. genoemde tweedée 
Maandag ‘eindig, bindend is vir alle ander werk- 

‘ gewers eh werkiiemers — as dié*vermeld: in para- | 
graat (a) van hierdie kennisgewing betrokke by 

- of in diens in genoemde Nywerheid in die land- 
drosdistrikte die Kaap, Wynberg en Bellville; en 

(c) kragtens paragraat. (a) van subartikel (3) van 
artikel agt-en-veertig van genoemde Wet, dat die 
bepalings.in klousules 3 tot, en met 5 © i), 6 
tot en met 17,19 en 21 van genoemde Ooreen- . 
koms vanaf die tweede ‘Maandag nadie ‘datum ' 
van publikasie van. hierdie. kennisgewing en vir 

. die tydperk wat een jaar-vanaf die genoemde 
tweede Maandag eindig, in die landdrosdistrikte - 
die Kaap, Wynberg en Bellville, mutatis mutandis 
bindend is vir alle Naturelle in diens “in 
genoemde Nywerheid- ‘by die werkgewers vir wie- 
enige sodanige bepalings ten. opsigte van ‘werk- . 
neémers bindend is en vir daardie werkgewers’ ten 

: opsigte -" van Naturelle in bul diens. 

J. DE KLERK, 
. Minister van Arbeid.: 

AAS5BI3 

jaar vanaf die _ 

  

; Act,” 1956, 

employers’ 

section forty-eight of the Industrial Conciliation .- we 
as. amended, declare tliat ail -the~--, 

‘provisions of- the. Agreement which appears in... - 
the Schedule hereto arid which relatés. to -the: 
Sweetmaking Industry, shall be binding. from. the, 
second Monday. after the date of publication: of 
this notice and for the period. ending one ‘year - - ° 

‘upoa ~ the. 
trade’, union: 

into the said-. Agreement and ov) 
upon, the employers 

from the said _.second. Monday, 
organisation. and - the: 

which entered 
and employees: -who “aré- 

members of that organisation — or 
union; . a 

» ©) in ternis of paragraph () of ‘sub- section ‘ay of oe 
“section, forty- -eight of the said: Act, declare. that? . 2° 

_ the provisions contained in clatses’3 to 5 (@) (i>... ; 
(inclusive); 6 to. 17 (inclusive),-19 and 21° of the. 

_ ‘said Agreement shall be binding from the second 
‘Monday after the date’ of publication of: this. 
“notice ‘and for the period ending one year from. >| 
‘the said second Monday, upon ail employers and ;*-". 
employees other than those referred to in para-s ” 
graph (a) of this notice engaged or employed ‘in’ 

-the said Industry in. the Magisterial, District of 
the Cape, Wynberg » and Bellville:’ and ©. 

- (). in terms of paragraph (a) of. sub-section (3) of mat 
section forty-eight of the said Act, declare that .-° 

- in the Magisterial Districts of the Cape, Wyn-.. 9 ~ 
berg. and Bellville and froar the second Monday - we 
after the date of publication of ‘this notice. and... 
for the period ending. one year from. the said oe 
second Monday, the provisions contained - 
clauses 3 to 5 (6) @ (inclusive), 6 to 17 (inclusive), oe : 
19 and 21 of the said Agreement shall mutatis’. -- 
mutandis be binding upon all Natives employed » oo 
in the said Industry by'the employers upon. whom — 
any of the said provisions are binding in ‘respect - , 
of employees. and woon those” employers. in. 

" respect of Natives | in their employ: | 

a DE KEERK,’ ee 
Minister of Labour: Ds 

that . trade ae 

16524 . OF
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BYLAE. | SCHEDULE. 
‘ 

‘ 

INDUSTRIAL COUNCIL FOR THE SWEETMAKING 
INDUSTRY (CAPE). - 

NYWERHEIDSRAAD VIR DIE LEKKERGOED- 
-* NYWEREBID (KAAP). 

OOREENKOMS 

ingevolge die bepalings van dic Wet op Nywerheidsversoening, 

1956; gesluit en aangegaan tussen die , . 

- -Organisation of Sweet Manufacturers of the Cape Peninsula 

(hieronder ,, die werkgewers” of ,, die werkgewersorganisasie ” 

gzenoem), aan die een kant, en | ty 

_- The Western Prevince Sweet Workers’ Union. 

- (hieronder ,, die werknemers” of die vakvereniging ”. genoem), 

aan die ander kant, ; 

" wat die partye by die Nywerheidsraad vir die Lekkergoednywer- 

heid (Kaap) is, . . . , . 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, 1956, made and entered into between the 

Organisation of Sweet Manufacturers of the Cape Peninsula 

(hereinafter referred to as “ the employers” or “the employers’ 
organisation ”) of the one part, and : 

The Western Province Sweet Workers’ Union 

(hereinafter referred to as “ the employees” or “ the trade union ”) 
of the other part, 

being parties to the Industrial Council for the Sweetmaking 
Industry (Cape). , 

1. GEBIED EN BESTEK VAN TOEPASSING VAN OoREENKOMS. 

Die bepalings van hierdie Goreenkoms. moet in die landdros- 

distrikte die Kaap, Wynberg_en Bellville nagekom word deur-alle 

werkgewers in die produksieafdeling van die Lekkergoednywer- - 

heid (Kaap),: wat lede van die werkgewersorganisasie, is en deur 

alle werknemers in die produksicafdeling van daardie Nywerheid 

‘wat lede. van die vakvereniging is en vic wie minimum lone in 

hierdie Qoreenkoms voorgeskryf word. . - 

1, AREA AND Scope of APPLICATION OF AGREEMENT. 

The terms. of this Agreement shall be observed in the 
Magisterial Districts of the Cape, Wynberg and Bellvitle by all 
employers who are engaged in the Production Section of the 
Sweetmaking Industry (Cape) and who are members of the 
empioyers’ organisation, and by all employees who are employed 
in the Production Section of that Industry, who are members of 
the trade union and for whom minimum wages are prescribed 

. in this Agreement. . 
2. GELDIGHEIBSDUUR. 

> Hierdie Ooreenkoms: tree in werking op die datum wat die 

_ Minister kragtens subartikel (1) van artikel agt-en-veertig van die 

Wet vasstel en bly van krag vir a tydperk van een jaar of vir dié 

tydperk wat hy vasstel. : . 

2. PartoD OF OPERATION. 

This Agreement. shall come into operation on such. date. as 
may be specified by the Minister ii terms of sub-section (1) of 

section forty-eight of the Act and shall remain in force for a 
eriod of one year, or for such period a a fe i 

. 3, WooRDOMSKaYWING. by him. y , 7 ch period s may be determined 

(4) Tensy die teenoorgesteide blykbaar bedoel word, net alle uit- , 

drukkings wat in hierdie Ooreenkoms gebesig word’ en waarvan 

. ‘die betekenis in die-Wet op Nywerheidsversoening, 1956, omskryf 

word, dieselide betekenis as in daardie Wet en tensy dit strydig 

. poet die samehang is, beteken— : : 

3., DEFINITIONS. * 

(1) Unless the contrary intention appears, any expression used 
in this Agreement which is defined in the Industrial Conciliation 
Act, 1956, shall have the same meaning as im that Act anc 

: ; . : . . 4 Lo . unless inconsistent with the context— 

(a) ,, afwesigheid ” in die woordomskrywiags van ,, assistent- - * 

yersendingsklerk ”, ,, assistemt-voorman” ert .,, assistent- 

-stoorman ” dieselide as enige afwesigheid wat ingevolge 

klousule 7 (7) as diens beskou word; . 

(b), Wet” die Wet op Nywerheidsversoening, 1956, soos 

gewysig; . 

(c) ,, Ooreenkoms” °*n Qoreenkoms wat ooreenkomstig die 

~ bepalings van die. Wet op Nywerheidsverscening, 1956, 

afgekondig en bindend gemaak is ten oosigte van werk- 

gewers en. werknemers im dic Produksieafdeling van dic 

Lekkergoednywerheid (Kaap), 

(d) ,, ambagsman ” *n werknemer wat im diens geneem word om 

werk te doen wat gewoonlik gedoen word deur ’n werk- 

nemer wat ’n vakleerlingskap gedien het in *n ambag wat 
‘be ° r + t wye - 

Kragtens oe re oP ee re BanBewy * is of an apprenticeship in a trade designated or deemed tc 

: . ° © , : : have been designated under the Apprenticheship Act, 1944 

(ey: ,, assistent-versendingsklerk 7 ’a werknemer wat onder die “ assistant desp: 99 * 1 , 

algemene tocsig van ’n verseadingsklerk enige van die pligte (e} “ assistant espatch clerk” means an employee who, unde: 

of werksaamhede nakom of verrig wat in die woordom- the general supervision of a despatch clerk, performs 

skrywing vair ,, versendingsklerk” genoem word en waatby - any of the duties or operations mentioned in the definitior 

.die nagaan van: bestellings inbegrepe is, en wat in sy afwe- despatch clerk” including the checking of orders, anc 
sigheid vir hom kan waarneem; : who may act for him during his absence, 

(f) ,, assistent-voorman ” ’n, werkmemer wat onder die algemene (f) “assistant foreman” means an employee, wko under th 
’ : general supervision of a foreman, performs the duties o. 

> 
(a) “absence” in the definitions “assistant despatch clerk’ 

“assistant foreman ” and “ assistant. storeman ” shall have 

a like meaning to any absence which in. terms of clause 

7 (7) is regarded as employment; 

(6) “Act” means the- Industrial Conciliation Act, “1956, as 

‘amended; : 

(c) “ Agreement” means an Agreement published and made 

binding-on” employers and employees in the Productior 

Section of the Sweeimaking Industry (Cape) in accordance 

with the provisions of the Industriai Conciliation Act 

1956; , 

(d) “artisan” means an employee who is employed to dc 

work normally performed by an employee who has servec 

toesig van ’n veorman die pligte var ’n. voorman nakom 

en wat.in sy afwesigheid vir hom kan waarneem, 

(g} » assistent-stoorman ” ’n werknemer wat onder die algemene 

toesig van “n stoorman enige van die pligte of werksaam- 

hede genoem in die woordomskrywing ,, stoorman ” nakom 

_ en wat in sy afwesigheid vir hom kan waarneem, 

(h) ,, ketelbediener” *n werknemer wat onder algemene toesig 

verantwoordelik is om die waterstand en stoomdruk in ’a 

stoomketel in stand te hou en wat die vuur in die ketel 

maak, in stand hou of trek; ; 

(i) ,, etes.” sonder om die gewone betekenis van die woord te 

- “beperk, voedsel van ’n redelike gehalte, hoeveelheid en ver- 

skeidenheid met inbegrip van groente, en wat die werkpewer 

minstens die bedrag kos wat hy ingevolge klousule 5 (6) (ad) 

_ > kan aftrels; 

@) ,,los werknemer” ’n werknemer wat vir hoogsten’ drie dae 

"in ’H week by dieselfde werkgewer in diens ‘is; 

(k) ,, kicedkamerbediende ” ’n werknemer wat in beheer is var 

on verkleekamer wearin *a werknemer kan verklee of sy 

klere kan bére, of van sluitkassies waarin ’n werknemer 

sy besiftings kan bére; . 

(D.,,Raad” die Nywerheidsraad vir dic Lekkergoednywerheid 

(Kaap), wat geregistreer is of beskou word dat dit geregi- 

gtreer is kragtens artikel negentien van die Wet op Nywer- 

heidsversoening, 1936; : 

,, versendingsklerk ” “n werknemer wat verantwoordelik is 

Vir die ontvang van goedere in ’n inrigting, of in of van 

‘nh pakhuis of van afdelings vir versending,'en vir die ver- 

pakking van goedere vir vervoer of aflewering en wat toe-~ 

sig kan how cor die bymekaarmaak, nagaan, weeg, verpak- 

king of versending vaw.dié goedere en die nagaan, weeg, 

merk of adresseer van pakke; . 2 

~~
 

im   
a foreman and who may act: for him during his absence 

(g) “assistant storeman” means an employee who, under the 

general supervision of a storeman, performs any of the 

duties or operations mentioned in the definition “ store 

man” and who may act for him during his absence; 

(h) “boiler attendant,” means an employee who, under genera 

supervision, is responsible for maintainiag the water léeve 

and steam pressure in a boiler and who makes, maintain 

or draws the fire in such boiler, 

(@ “board” without limiting its ordinary meaning, means fooc 

‘of reasonable quality, quantity and variety, includin, 

vegeizbles costing to the employer not less - than the 

amount which he may deduct in terms of clause 5 (6) @ 

(j) “casual employee” means an employee who is employer 

by the same employer on not more than three days u 

any weels; . ce 

(k) “cloakroom attendant” means ao -eraployee who is ii 

charge of a change room in which an employee my chang 

or store his clothing, or of lockers in which an employe 
may store his effects; 

() “Council” means the Industrial Council for the Sweet 

making Industry (Cape), registered or deemed to be regis 

tered in terms of section mineteen of the Industrial Con 

ciliation Act, 1956; 

(m) “despatch clerk” means an employee who is responsibl 

for receiving goods into an. establishment or info o 

from a store or from departments for despatch and for th 

packing of goods for transport or delivery and.who ma 

supervise the assembling, checking, weighing, packing o 

despatch of such goods.and the checking, weighing, markin 

or addressing of packages; Se . .



- &p) a inrigting ” 

: (q) ,, ondervinding ”, 

’ 

-: @)_ 4.7m .masjien ‘voer’ 

  

    
= ” 

“@ » drywer van ’n 1 motorvoertuig.” 
_ voertuig dryf, en. vir die” doel van hierdie woordomskry- 
“wing .is.by die uitdrukking » nh motorvoertiigs dryf” inbe- 
grepe alle tydperke waarin: daar gedryf- word en enige tyd 
‘wat die .drywer.aan werk in verband ‘met die yoertuig of 
die vrag bestée en alle tydperke wat hy verplig i is om op sy 
pos te bly, gereed om te dryf; . 

(o) ,, noodwerk” 
’ soos brand, 

_ onklaarraking. 
ongeluk, epidemie, geweldpleging, 

installasie of i 
storm 

, masjinerie of diefstal vah 
-onmiddellik gedoen ‘moet-word, en hierby is inbegrepe dié_ 
werk.van of in-verband met ‘die laai of “aflaai van trokke 
of voertuie wat aan die Suid-Afrikaanse Spoorweé behoort, 
ef van voertuie wat.’n vervoerkontrakteur -gebruik by die 

_uitvoering van sy kontrak as sodanig met | die Suid- 
Afrikaanse Spoorweé; 

Lekkergoednywerheid uitgeoefen word; . 

tydperk of tydpert Ke diens. van. *n werknemer in die Lekker- 
goednywerheid as. onderskeidelik .’n- werknemer:, Graad I, 
*n werknemer, Graad II, of ’n lekkergoedmaker:' 
verstande dat enige tydperk of tydperke diens -wat ’n werk- 

, “emer, Graad I,.as ’n werknemer, Graad If, gedoen het tot 
’n' maksimum van’ twaalf: maande as ondervinding as ° 

“cowetknonen Graad 1, beskou moet word-en voorts met dien 
-” verstande* dat die helfte yan enige tydperk of, tydperke 

“diens wat. ’n iekkergo¢dmaker as~’n. werknemer, Graad . I, 
of ’n werknemer,.Graad II, gedoen: het tot ’n -maksimum 
van twaalf m aande van dié ondervinding as onder vinding 
as a lekkergoedmaker beskou moet word; “ 

  

vervoerband wat na of in ’n masjien lei, te plaas as soda- 
_nige plasing oordeelkundig, -presies of met vaardigheid ; 
gedoen moet word, met behoorlike inagneming van doel- 
treffende inname of verwerking.van die materiaal deur die 
tasjien, en vir die toepassing. van hierdie woordorhskrywing 
word dit -beskou dat by die uitdrukking ,, plaas ” ‘inbegrepe 
is enige yorming, verwerking na: die régte grootte of fat- } 
soenering van: die materiaal ‘op die masjien wat vir die 
doeltreffende inname of verwerking van. die ‘matetiaal déur 

‘ die masjien nodig imag wees; - 
(s) ,."n masjien vul” materiaal neersit of stort in ‘n geutbak of | 

ander innamehouer wat aan. ’n masjien geheg is of deel 
daarvan uitmaak as die verwerkingsmeganisme sy ie, in- 
mame.van die -materiaal uit hierdie geutbak of ‘houer 
reguleer, en waar die neersit of stort nié oordeelkundig, 

- presies of met vaardigheid, wat betref die _hoeveelheid of 
_ posisie gedoen moet word nie; 

(i) .,, veorman?’ a werknemer wat in beheer is. oor die werk- 
.emers in ’n inrigting of in ’n afdeling van ’n inrigting, 
wat dissiplinére ‘beheer oor sulke werknéitiers -uitoefen en 
wat daarvoor verantwoordelik Is dat hulle bul werk, behoor- 
‘lik verrig; 

(wu) ,, werknemer, Graad I” oy werknemer wat een of meer van 
die volgende pligte of werksaamheéde ‘ verrig: —_ 

” ‘ werknemer wat * n motor: 

n- 

om. materiaal in. n. masjien,” ‘of op 7h 
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enige werk wat weens onvoorsiene. oorsake | 

enige perseel in- ‘of in’ -verband. waarmee die 

met. betrekking tot ’n werknemer, Graad I, - 
*n werknemer,, Graad I, of ’n lekkergoedmaker, die totale. 

Met dien. | 

‘() Met dié hand in sjokolade of fouree indoop: ‘of daar- 
mee bedek; 

(2) ’n sjokoladedekmasjien bedien; 
(3) °n napolitaanse sjokolademasjien bedien; | 
(4) ’n drop-uitpersmasjien bedien; 

--(5) ‘n.tabletsny- ‘en stempelmasjien bedien; . 
-(6) ’h masjien wat lekkergoed in foelie, sellulosefiim, was- 

papier of enige- ander . materiaal toedraai, ' bedien, 
betsy sodanige “toedraaiwerk deur ’n masjien,:aaneen- 

- geskakel met enige ander ~ proses,, ~gedoen word, _of 
nie; 

*. (7) ’n vormmasjien bedien, en vir die toepassing van hier- 
- die. woordomskrywing beteken *n vormmasjien een 

‘owaarin -dié ‘vorm aan elké afsonderlike. lekkergoed 
gegee word deurdat lekkergoedbestanddele in vicei-. 
bare. vorm in vaste yorms met dié. betrokke yorm 
gegiet_ word; 

(8) °n masjien wat pakkies maak en vul, bedien; 
(9) °n .papier- of kartonsnymes, deur krag ‘aangedryf, 

bédien; — 
(10) ?n kerfmasjien, deur krag aangedrvf, bedien;’ 
(1) 7a stysel- of +» Mnaster “mogul *-masjien bedien; e 

—) », werknemer, Graad L gekwalifiseer.” ’n werknemer,: ‘Graad 
- I, met minstens agtien maande ondervinding; 

(w) 5, ‘werknemer, - Graad’ i, ongekwalifiseer,” 
/ Graad I, met minder as agtien maandeé ondervinding: 
() . werknemer, Graad II,” ’n werknemer wat een of meer van 

- die volgende pligte of werksaamhede verrig:— - ‘ 

(1) Bestellings bymekaarmaak; mo - : 
(2) suiker kook; . 

_G) gekookte ‘goedere, pastagoedere of _ toffies opbou, 
: vorm, ‘stteep of versier; 
“4 kakaoboontijies, neute of ander grondstowwe skoon- 

maak of sorteer, uitgesonderd die verwydéring van 
vreemde ‘stof. soos genoem in die woordomskrywing 
sy arbeider ””: . : 

7 5) Kiistalliserings~ : 
~ (6y ee of, ander gtondstowwe oP. maat sy of fyn 
Sos: dirukk;. ¢ : L 

(7) lekkergoed ni stysél sit an oe 
- (8). bestanddele,. met. t inbestip van. 1 str000, in | draaipanne 

_ voer of gooi; © 

  

n wetknemer, . 

@* 

_ &)*   

    

ay driver- of. a smotor: vehicle” “means an n employee who 3 ig - 
€mgaged in driving. a -motor vehicle, and for the ptirposes - cee 

> ofthis definition the expression * driving’ a:motor, vehicle ”? 
.ineludes all periods of: driving and any tinie spent by -the 

_ . Griver on work connected with the vehicle or the ‘lead. 
> and all periods during which he. is obliged to remain at. 

his post in readdiness' to drive; 

(0) “ 
seen causes such as fire,-storm, accident, epidemic, act of - 
‘violence; breakdown of plant or machinery, or theft,. must 

le 

-emergency work ” means any work which, owing io- unfors. : 

‘be done without: delay, and includes the work “of, Or 
connécted with the loading or unloading of trucks - “or. 
vehicles belonging to the South African Railways,-or of. . 
vehicles: used bya cartage contractor ‘in the. fulfilment ° 

.cf his contract. as such with the South African Railways?" 

‘ establishment ” means’ any premises in or in’ connection 
with which the Sweetmaking Industry is carried oni * 

experience ” 

(p) * 

periods of employment which’ an employee has had in. the _ 
Sweetmaking Industry, as a Gradé I employee,:a Grade Il 
employee or a sweetmaker, ‘réspectively; provided that any 
period or . periods. of employment ‘which a Grade. I. 

“employee as had as a-Grade II employee shall, up io a.* 
maximum of twelve: months, be deemed -to be experience ~ 
as a Grade I employee, and‘ provided further. that one-half-> .. ~ 
of. any. period. or periods of employment which :a-.sweet- .-"" 

‘maker has had. as a .Grade. I employeé’ or a Grade II. 
‘employee-shall be deemed.to be experience as a sweetmaker, 

- up to a maximum ‘of twelve months of such experience; : 

(r) “feeding-a machine” means the placing into a -machine or’ 
‘en té a conveyor belt leading onto. or into -the- machine 
of material -where such placing “involves discretion, precision - 

‘or skill with duesregard to the efficient intake or ‘processing 
of the material by such machine, and for the purposes of | 
this definition the expression ‘ ‘ placing” shall -be -deerhed— 
to include any moulding, sizing or shaping of such material’ ° 
on the machine that may be necessary for the efficient:’- 
intake or. processing of such material’ by the machine; ~ 

(s) “ fillmg a machine” means depositing or durnping. material 
into a hopper or other intake container attached to.or.. 

means in relation to a Grade J employee, - 
a. Grade IT employee or a sweetmaker, the. total period: or * 

  

forming part of a machine from which hopper or container. : . 
the processing mechanism’ regulates its own intake of ‘such © 
material and where such depositing or dumping does not” 

“involve discrétion,. precision or skill as to amount: Or : 
position; - - - 

() “ Foreman” 

‘establishment, who exercises disciplinary control over -such 

  

means an employee who is in chargs ‘of ‘the a 
employees in an establishment or in a department of an — 

employees and who is responsible for the efficient per~ 7 
formance by them of their duties; 

(u) “Grade I employee * means an employee’ who is “engaged - 
in any one or more of, the following duties” or Opera- oe 
tions: _ 

:.. or fouree; -- 

(2) operating’a chocolate enrobing machine; 

(3) operating -a chocolate neapolitan machine: 

(4) operating a liquorice extruder; | . 

(5S) operating 
(6) Operating a 

cellulose 
_ whether 

- machine 

(7) operating 

a smachine which wraps sweets with: foil, 
film; wax paper or any other material; 

a moulding machine and. for the ‘purposes: 
_ Of this. definition’ a moulding machine means ‘a - 

. machine in which the shape of the individual sweet- 
is given to it by thé pouring of liquid sweet material, 
into: permanent moulds of the shape concerned;, 

(8) operating a packet making” and filling machine; : 

(9) operating a power-driven paper or board- guillotine; 
(10) operating a power-driven scoring machine; 0. > 

(11) operating a starch or master mogul machine: 

~O)° 

(w) * unqualified,” ‘Grade I employee, 
had less than eighteen months? employee who ‘has. 

experience; - 

* grade: IL employee” means an employee who is- “engaged © 

“ay Assembling orders; 

'. (2) boiling sugar; 

(3) building up, shaping, striping or decorating boiled. 
. goods, paste goods, or toffces; 

(4) cleaning or- sorting cocoa beans, nuts or other raw. 
materials, other than removing orig matter, as: 
referred to in the definition i labourer ” 

(5) -crystallisings. . 

(6) éutting ‘to size or’ ‘erishing fruit ‘Or other raw. 
materials; : cet Lo 

(7) ‘depositing sweets into starch; ~~ © © te 

~ (8) feeding | or pouring ingredients, including Syrup; into | 6: 
“revolving pans;, 

or. not such- wrapping is done by the — 
in cémbination. with any other= process; .-- -- 

A) Hand dipping or hand coating- in or with chocolate i 

a lozenge cutting and stamping machine; : 

‘ Grade I- employee, qualified,” means a Grade. I employee / 
who has had not less than eighteen months’ experience; aye 

means .a Grade I. 

in any one or more of the following duties or operations :- = a 
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ma) ‘masjiene_ voer; uitgesondérd die’ voer wat. uitdruklik.- 
- in'- die - woordomskrywing- van ,,arbeider” gencem 

‘word; 
(10) houers, uitgesonderd ‘op “"n gestelde skaal, vul en | 

- | wees, eo 
(11) lekkergoed versier deur dit met’n vurk of die vinger 

=. 3. of andersins te merk; De 

(12) meét- die hand indoop. of bedek, uitgesonderd dié in 

die -woordomskrywing van’ ,,.werknemer, graad 1”, 

_ | > “ genoem; ' . : . 

(13) vrugte, neute of -ander’ ecetbare-stowwe in. lekkergoed-' 

- -preparate , inwerk” of invoeg,: uitgesonderd in sjoko- 

lade of: fouree; Boe co 

“14). kartondose. maak,’ uitgesonderd .opvoubare dose’ uit. | 

plat materiaal vou; . 

(15) stroop onder ‘toesig maak; 

(16) lekkergoed: of lekkergoedmassa met die hand vorm;.| 

- fatsoeneery. uit die vorm haal of daarin’ gooi, uit- 

gesonderd dié werksaambedé in item 37 van die 

2. Wweordomskrywing vai ,,arbeider.” “genoen, 

(17) enige ’ kiagmasjien’ bedien, witgésonderd: ’n . masjien 

"wat in dié woordomskrywing van’ ,; werknemer, 

-"\graad 1”, genoem word; se ms 

(18) goedere vir. voorraad apak, uitgesonderd -ingepakte : 

_aftikels van eenderse grootte én getal’in houers” 

” plaas wat Spesiaal vervaardig is.om hulle te bevat; ~~ 

: (19) lekkergoed met die hand in houwers verpak  voigens 

getal, grootte, gewig, rangskikking. of -soort, 

_ (20): voorberei en meng, uitgesonderd dié werksaamhede_ 

.. - wat, by dié woordomskrywing van’ ,, arbeider ”. in- 

gesiuit is; | i ; - 
(21) kiaargemaakte geursels ingool;’ 

- (22) deeg, pasta of ander preparate van "guiker of sjoko- 

- . - lade uittrek, laat ‘loop; rol, say of ‘stempel; ° 

(23) kakaoboontjies, neute, vrugte ‘of: ander grondstowwe 

: . rooster of Kook sonder om verantwoordelik te wees 

' ‘vir die graad van rooster of kook; 2 0 

(24) sakkies of pakkies van sell losefilm verseél; ~ . 

- (25) neute of vrugte afdop, ontpit, skil of droog; : 

'* (26). plaatwetk “wat nie elders. spesifiek in dié klousule 

| * \gehoem word nie; . . 

-(27) lekkergoed sorteer, uitgesonderd sortering wat die 

. werksaamhede meebring wat im item 21 van die 

"- ‘woordomskiywing ‘ van .,, arbeider’”, genoem word; 

(28) van die vervoerband of ’n’ sjokoladedekmasjien af 
ee yemneem; ue eS 

(29) ’n hand- of voetdaangedrewe papier- of: kartonsnymes 

: gebruik; ~.- . . . Las a 
G0) 2a hand.’ of voetaangedrewe kerfmasjien. bedien;. 

GY) die kiem uit Kakaoboontjies wan of verwyder, 
(32) weeg, uitgesonderd volgens ’n gestelde skaal, of meet, 

uitgesonderd’ volgens of. met vasgestelde mate; — . 

2 8 

_ (9) feeding ‘machines, | other than. feeding specifically 
-” ‘mentioned in -the definition “labourer ”; : 

(10) filling and weighing containers other. than:to set scale; 
(11) ‘finger marking or fork marking or otherwise decorat- 

ing sweets; mS : 
(12) hand dipping or -hand coating, other -than ‘that men: 

tioned in the -definition.“.Grade I employee ”; 
_. (13). incorporating or inserting -fruits,. nuts, or: other. edible 

3}. materials..into sweet preparations. other than choco- 
. late or fouree; : : . . 
(14) making cardboard boxes, other. than by. -folding. oi 

- collapsible. boxes from thé flat,. =. 
(15) making syrup, under supervision; : . 

“ (16) ‘moulding, shaping; demoulding or. pouring sweets o1 
_ sweet mass (other than as ‘referred to in item 34 

. of the. definition “ labourer ”’); . a 
(17) operating any power-driven machine, other than ¢ 

machine mentioned in the definition “Grade | 
employee”; : ss o oS : 
packing goods for..stock, other than’ the placing o: 

».=packed articles..of uniform. size and number intc 
: . gontainers ‘specially made to contain them; : vo 
(19) packing sweets. into containers by hand according 

"to number, size, weight,-arrange.or type; 
(20): preparing-or mixing other than. in operations-includec 

in the definition “ labourer.”; , ue 
(21) pouring: ready-mixed flavours; 
(22) pulling, ‘running, roiling, cutting or stamping dough 
"paste, oF other preparations of sugar or ‘chocolaté 
(23) roasting or boiling cocoa: beans, nuts, fruit, or othe 

raw materials :without responsibility for the degre 
of the roasting or boiling; - . 

: 24) sealing packets or bags-of cellulose film; .° . 
(25). shelling, stoning; péelirig or drying nuts or fruit; 
(26) slab work, not elsewhere specifically’ mentioned i 

this. clause; ae | ~ ., 
(27) sorting sweets..cther than .involving- the operation 

. . referred to in item (21) of the definition “ iabourer ” 
(28) taking off from thé conveyor belt of a chocolat 

: enrober; Se 

     

~. (29). using. a. hand or-foot operated paper or board guillo 
» tine; . 

(30). using a hand or foot operated scoring machine, 

(31) winnowing or. removing the germ from cocoa beans 

(32). weighing, other than. to. set: scale, or measuring. othe 
than to or with fixed measure; ~~ . o 

(33) wrapping boxes or parcels; | 
(34) wrapping sweets by hand;- 

(y) “Grade il employee, qualified,” means a Grade Ti employe 

who has had not less than twelve months’ experience; . 

(z) “Grade 11 employee, unqualified,” means a Grade. I 

employee who-has had less than twelve months’ experience 

(aa) “ group leader” ‘means.an employee who, under the super 

vision. of a-foreman- or assistant foreman, is in charge 0 
. (33), kissies of pakkette toedraai; 

(34) lekkergoed met die hand toedraai; 

.“(y),, werknemer, graad Il, gekwalifiseer” ’n werknemer, graad: and supervises the .work of a group of Grade 1 or Grad 

a Hf, met minstens twaalf maande ondervinding; oe UW employees; 9 7 . . s 

“(z)s, werknemer, graad Il, “ongékwalifieseer ? *n *werknemer, | (bb) “incentive: rates work? medns any system under which a 

: “ ‘graad ‘Il, met minder as twaalf, maande ondervinding; _~. employee’s remuneration is. based.on the quantity..or outpu 

- “(aa)~,; groepleier ” ’n werknemer wat onder. toesig ‘van ’n voor: - of work. done; rn : 

_ man_ of. assistent-voorman toesig het en toesig hou: oor die (cc) “labourer.” means an-employee who is engaged in any on 

, werk van ’n groep werknemers. graad I of -graad Ul; ~~ . -or more of the fellowing duties or operations: — . 

’ (bb). , aansporingsloonwerk ”. enige stelsel van werk waarvolgens. : , . 

/  .?g -werknerfier sé besoldiging afhang: van-die hoeveetheid |. - 

-? | 6f opbrengs: van werk wat hy. verrigs ee. eed 

’ (ee) ,, arbeider ” ’n werknemer wat een of meer van die volgende 

” pligte of werksaamhede verrig:— - oO 

(1) affixing postage stamps on -letters,. parcels or othe 

_articles, for :posting, or using a manually operate 

_ franking machifie; 0. | Ls 
_(2). assembling wooden boxes from shooks by hand ¢ 

"-() Posseéls. op ‘briéwe, -pakkette of ander artikels plak 
‘vir versending deur die pos of ’n frankeermasjien wat 

met ‘die. hand bedien. word, gebruik; ©. ~~ 
- ..-) houtkiste-met die hand aanmekaarsit uit stelle planke 

"of -klaargemaakte karton- of veselberdkiste of soort-° 
: gelyke houers met die hand cpbou; . 

-Q) ™n ambagsman of instandhouer ‘behulpsaam wees deur 

-artikels of gereedskap vas té hou of deur op ‘n°: 

ander wyse met hom saarh te werk, uitgesonderd die 

' gelistandige gebruik van gereedskap van enige |. 
-_- geskoolde ambag; - . 

_ (4) artikeis dra, oplig of stapel- of artikeis of voertuie 
versklif, uitgesonderd enige kragtoestel gebruik; 

(5) -rantsoene kook of.tee. of dergelike dranke vir werk- 
; nemers of sy wetkgewer maak; 

; (6) -briewe, ‘boodskappé of goédere aflewer deur gebruik 

- ; . te maak. van voertuie genoem .in bepaling (1) van 

klousule 4 (1) of nie: , 7 

(7) panne, sjokoladeketels, tempermasjienc, raffincerders, 
braaimasjiene, wanmasjiene, vormmasjiene of meule 

leegmaak; Lo, , . 
(8) stysel in-,, buck ’-masjiene voer; 

- (9) masjiene vul of leegmaak; . 

(10) briewe vou. of in koeverte .plaas; 
(i1 tuinwerk, ‘d.w.s. plantwerk onder toesig, spit, ~hark, 

"gras sny of natmaak of tuingrond meng of strooi of 
-heinings snoci of paaie of paadjies skoonmaak of 
vee; . - . . 

~ (12) kampongs, ‘latrines, stalle, buitegeboue of soortgelyke 

geboue of bouwerke afwit of ontsmet; _ 

(13) Jaai of aflaai; ae Cii: 

4) vure’ maak en aan die brand hou ‘of afval: of as ver= 
wyd 

sjablonéer of etiketteer> 

cn  WYGETS ape , ew dl ae 
(15) kiste, houers,. sakke of ander -houers merk, ‘brandmerk, ; 

woe 

  
assembling or, setting up by hand ready-made carc 

_ board or fibre board boxes or similar container: 

(3) assisting -an artisan or a maintenance man by holc 

_ ing articles or tools or otherwise working: with hin 

- other .than by the independent. use. of tools of an 

skilled trade; : : , 

(4) carrying, lifting or stacking. articles or moving article 

. or vehicles ‘other than by the use “of any powe! 

. driven device; . 

_(3).cooking rations or making tea or similar’ beverage 

, or serving tea or similar beverages to employees 

his employer; , : 

(6) delivering letters, messages or goods, with or withou 

any, of the vehicles mentioned in. provision (ii) « 

clause 4 (1); oa - 5 

(7) emptying pans, chocolate kettles, tempering machine 

refiners, roasting machines, moulding machines’, wit 

nowing machines or milis; . : : 

(8) feeding starch into “ buck ” machines; 

(9) filling machines or taking off from machines; 

" (10) folding or enveloping mail; 

(11) gardening work, ie. planting under: supervision, di; 

ging, raking, mowing or watering or mixing < 

_ spreading garden soil or material or cutting or trin 

. Ming hedges or cleaning or sweeping roads or path 

~(12) lime-washing or disinfecting. compounds, latrine 

stables, outbuildings . or similar buildings or stru 

. tures; -. “ QO 4 

(13) loading or’ unloading; ne . \ 

(14) ‘making or maintaining’ fires or. temoving refuse 

*: ashes; . bos : : 

“-. (45). marking, branding, ‘stencilling or labelling boxes, bag 

‘sacks or other. containers;



  

    

GO e asjiene ‘ot -véertuie, bitgssontlerd's motorvoertte, lie 
. “Of s - 
a7) kiste, eeakke of ‘ander. houers oop- of toemaak; 

+ (18) in. hysbak ‘of goederehyser bedien; 
- (19) verpakte -.artikels-van‘ dieselfde - grootte! én petal in- 

‘houers plaas wat spesiaal vervaardig ‘is, om hulle te. 

  

“-bevat; i: 
(20) samutére enimers ‘verwyider, ‘eegmaak, skoonmaak. of 

- Q1) gebreekte Iekkeigoed of lekkergoedbrokkies “of 
afsnysels verwyder;, - 

(22) Vreemde stof ‘met.-die hand. uit neute of kakao- 
-,, boontjies. verwyder ‘anders as deur dit te was; 

“(23) bestanddele“in - -stoom-, of ander panne roer, met uit-. 
_. sondering: van--die .aflees van termometers of die 
. reéling van die stoomdruk; . 

_ (24) diere. inspan, -uitspan of, hulle oppas; a 
(25) die. Slinger. van’ 7n handmasjien draai, of die pedaal | 

van ’n trapmiasjien: trap; 

   of .oordeel nodig: is: rile; 
27) persele «of sdiereof imasjineric, bakke,: panne, blikke,. 

‘dose, :vorms,; implemente, gereedskap, gerei, meubels, . 
-voertuie of - ‘ander artikels was of ‘op ‘a ander wyse 

: : skoonmaak; . 
adits (28). Volgens. ’n gestelde” skal. weeg of herhaaldel: ik meet 

‘ . Volgens of met.’ vasgestelde tnaat; - 
- 29) papier, sellulosefilm of .soortgelyke , materiaal volgens | 

... . Nasgestelde maat-met die hand sny; su. ! 
“ 30) lekkergoed met die hand :sny;.. -- 
. (31): bakke wat stysel,: klapper, vermicelli of: Ssoortgelyke 

    

maak; 
(32) massahouers © vul | ef. _leégitiaak of . Klaargemaakte on 

dekkergoed in massa. meng; Tt 
(33) met die hand: hardmdak: - . , 
(34) lekkergoed, uitgesonderd- ‘sjokolade, ‘inet die hand skei, 

josmaak of breek; | - 

  

~ (35) lekkers _of. ander stowwe: op vervoerbandey uitgeson- | 
derd ’n sjokoladedekmasjien, plaas’ of lekkergoed. of - 
ander stowwe van sulke vervoerbande -afhaal; 

(86). stysel van lekkergoed: verwyder mét: lugblaser, handsif 
"of borsel of stysel met’ die hand’ sif; 

(37): lekkergoed van bakke waarin dit: gevorm: is, afhaal; 
2 (38), met die hand ‘skuur; 

(dd) ,,.wet’”. ook die: gemiene regys | D- 
(ee) ,, instandhouer ” ‘ny werknemer;: ‘uitgesonderd n _Ambagsman, 

' wat, persele, masijinery, . installasies, . meéubels’ of: ander uit- *) 
‘Tusting in orde ‘hou. en “wat houtbakke. kan maak en enige 

_ werk verrig wat in verband staan. met die installering van 
." masjinerie; ‘ 

Lf) métorvoertuig ” " “uitgesénderd s soos _beskryf. in die ‘woord- 
“ omskrywing van .,‘arbeider”’, enige ‘voertuig wat meganies 

aangedryf . word: en gebruik word: "Mar, die “vervoer of | 
e <aflewering van goedere: dit sluit ook *h ‘voorhaker i in; 
-’ (gg), nagskof ” -enige tydperk van werk wat vir -die’- grootste 
ek, -gedeelte tugsen die“ure 6 nm.(en 7 vm. verrig word: 7 
(hh) ,,’n masjien bedien” ook die versorging, stopsit of aansit. 

  

-afneem-of: daaruit: “neem, omvat:. al ey 
. (ii) », deeltydse motorvoertuigdrywer 8 %. nh “werknemer “wat n 

‘motorveertuig --vir hoogstens twee. aur altesaam "OP senige - . 
dag dryf; 

Gs: besoldiging » dieselfde. as in die Wet: ; 
kk): ” gestelde skaal”’ *n skaal. wat, deur. ’n werknemer, ‘uitgeson- 

derd ?w arbeider,” gestél is vir die herhaaldelike' ‘weeg van . 
/ _ goedere slegs volgens ‘een sewig, maar, omvat nie "nh Veer 
“h" skaal*hies — - 

bg ‘gy korttyd” %n tydelike vermindering van. die -getal gewone 
tha ‘Werkure ‘as gevolg .van ’n- algemene onklaarraking van 

installasie :of > masjinerie of ’n Onkladrraking of dreigende | 
‘instorting van géboue. as’. gevolg- van :n- ongeluk: of- ander | 
~onvoorsiene noodgeval: of slapte i br die. -bedryf of. tekort aah 
srondstowwe; 

‘(mm).., stoorman ” °’n. werknemer wat algemerie. beheer oor: voor: 
Wee Pte rade- of -afgewerkte _produkte ‘het en. wat verantwoordelik 

is. vir die ontvang, bére, verpakking of ultpak ‘van ‘goedere 
in ’m stoor- of. pakhuis of die aflewering van- goedere™ vanuit . 

*‘n stoor of pakhuis aan die verbruikersafdelings in “a 
inrigting .of vir versenditig; 

« (nn) 5 lekkergoedmaker ”: ’n. werknemer- wat aah die bestaur of 
Le *n. voorman vVerantwoordelik ‘is vir toesig. oor die werk-. 

“saamhede en die graad waarin die Wwerksaamhede! foegepas 
, word, betrokke by— . 

    

   

' (@ die maak van | 0 lekkergoedmassa’ in enige Kook- -}: 
' toestel;- 

(b) die ~ ‘behandeling van ’n- lekkérgoedmassa met in- 
begrip. van kleur en geur, die- byvoeging van : ispeserye, 

-neute, vrugte of ander bestanddele totdat‘ die lek- 
kergoedmassa finaal - géreed is om toegedraai, in- 

~ gegooi, gesrty | of gefatsoencer of andersins _vervaar- 
’ ‘dig’ té: word; i 

-© ‘kakaobéontiies of, neute rooster, wan of kook, “of 
sjokolade (uitgesonderd die smelt van klaargemaakte 

_ bedekkipg) verwerk totdat dit ‘gereed is-om: gebruik~ 
‘té-Aword om ingedoop, bedek. of -gevorm,,. ingegooi 
toegedraai- of andersins gefabriseer te word; . ~n 

(d) panwerk;. ~ 
- {e). gekondenseerder 
“) konfyt - maak; 

“ven watialle: pligte. ‘kan vertig » owat- in 1 enige: paragraat ‘of alle - 
Paragrawe- @: tot. en. ‘met’ wD hiervan "gengem: Word vee 

    

     Kk, maak; of rn 

   

  

oo 

-$ : 
(26) rubber-" of ander. stempels gebruik waar geen, keuse . 

stowwe bevat, met. die hand. val, gelykmaak : of leeg- | 

van’/die masjien en dit kan. die voer, volmaak, daarvan . 

  
i 

@." 

a6) oiling ‘Or. greasing: “machinery. or: F vehicles, other than: ot 

‘C19)- placing ‘packed articles. of uniform size” and “pumber | a , 
-. : into containers specially. made to.contain them; ' 

(20) removing 
- at pails; 
Q4) Temoving broken, ‘sweets, 

offs; 
sweet” fragments or cute 

mo, ~Motort “vehicles;.; - - Naan 
-) (17) opening or closing . ‘boxes, . bags, sacks, or other cons~' : 

: tainers; ; ” noe 
(18) operating a hoist: or - goods. lift:, not PRs ‘ 

emptying, cleaning. or replacing sanitary : 

(22)° removing, foreign matter: from nuts or cocoa ‘beans. by. 
-hand other. than by washing; 

, (23): stirring ingredients in ‘steam or. other: pans,. excluding” 
‘the. Yeading of thermometers - or regulating. ‘steam. = 
pressure; - 

(24) tending,, hatnessing or, “unharnessing: animals; 
(25). turning the handle of- a hand operated machiné or 

-< pressing.the pedal of a foot operated ‘machine; . 
(26): using. rubber or other. stamps, | ‘when, no selection “OF 

“discretion ..is involved}. - 
. QP washing: or otherwise ‘cleaning’ ‘premises: or- aniihals 

: or ‘machinery; trays; ‘pans, tins, boxes, 
tools, utensils, furniture, 

    

  

implements, vehicles ot 
‘other-artidles; - 

- (28): weighing to.a set scale or ‘repetition’ measuring: ‘te. 
‘01 with a fixed measure; 

(29) cutting paper, cellulose’ film .or similar ‘matérial by = 
vee hand to set measure; °~. : et 

. (30). cutting sweets by. hand: 

  

- GD) filling. levelling or emptying by hand trays containing we 
' starch. cocoanut, vermicelli, or similar materials; : 

(32) filling or emptying. bulk” containers. 1 mixing { finished, 
: sweets in, bulk; . . Bes 

(33). hardening by hand: 
-(34y loosening, * breaking . or separating, sweets (other than 

i. chocolatés) by hand; . “2 
(35)-putting ‘sweets ‘or’ materials onto~ conveyor: belts, 

       

    

’ other than chocolate enrober, of taking. off sweets’, - 
2. Or materials from such belts; - 

(36) removing starch .from -sweets ‘by. ait blower, 
-sievé or brush: or sieving starch by hand; |. : 

~ (37). removing. sweets from - trays., in which - they were 
“ moulded; - . 

(8) sanding by band: 

(a) * 
~ (ée) * maintenance’ man.’ 

. artisan, engagéd in keeping. in repair ‘premises, ‘imachinery,.- 

‘hand, 

      ; ‘includes. the common. law; 
means an eniployée: ‘other than ‘an: 

      

moulds,” us 

    

   
‘plant, furniture or other equipment, and who .may~make- a , 
“wooden trays and perform any ‘work connected with the: 
- installation, of machinery, 
‘motor. vehicle ” , except in: the. definition ¢ “ labourer ” means: 
-any mechanically propelled. vehicle used’ for the conveyance." 

- OF delivery, of goods and ‘includes a. mechanical. horse; - 
(gg) * ““night shift’ means any period. of. work,, the major: portion , 

of which falls between 6 p:m. and 7 a.m; 
(hh) .“ operating a machine ” 

‘taking ‘off, or ‘withdrawing;    

part- time: motor vehicle. driver * theans an “employee “who” 
is engaged as a-driver ofa: motor vehicle: fot not more than © 
“two ‘hous in the aggregate of any day;, 

Gi) “remuneration ” shall have the same meaning as in the Act; : 
\ (kk) “set scale” means’ a scale which. has been’ set. by - an © 

employee, other than a labourer, for-the repetition, weighing. 
of goods ‘to’ only one 1 weight, but does. not include a spring’ _ a 

~. seales 
W) “ short-time ” 

‘of ordinary hours of work owing to a general. breakdown. 
.of, plant-or machinery ot a breakdown or ‘threatened -break- 5 
downi of buildings~ ‘caused by) accident ‘or’ other unforeseen Ld 

“emergency “or owing té ‘slackness ° of* trade. or Shortage. of 
. faw materials; " 

(mm). “ stofemian ” means an employee who is in general charge 

- teceiving, storing, packing or wnpacking. goods in a-store 
or warehouse or delivering goods from, _a Store or ware - 
house to the consuming ‘departments in, an ‘establishment. 
Or for despatch; 
“sweetmaker” ‘means an employee’ who is responsible" to. 
the management or a.foreman.-for supervising the opera-’ 
tions ahd the degree to which the - operations: are applied, 
igvolved in—, . ” 

(an) * 

_ (a) the making of a sweet mass: in any cooking. vessels. 
(b) the treatment of a sweet. mass, including’ colouring, - 

flavouring, ‘spicing, adding _ nuts; . fruit ‘or . other 
ingredients until the sweet mass is finally ready. to - 

oy _ be wrapped, poured, cut, shaped or ‘otherwise: fabri- ; 
‘cated; : 

.(c) the roasting, winnowing or “boiling. of | cocoa: beds . 
08 nuts or the ‘processing of .chocolate (other that” 
the, melting” of ready-made couverture) until” it: is 
teady to be used for dipping or coating or formed, 

" poured, ‘wrapped, or otherwise fabricated; 

“( “panning; :. 

  

(e) the making of condensed milk} oF OF oe ee oe a 
> the making. of, jam; 

a “and. who-may « “perform. any - of the. ditiés. listed in. any or. oy 

  

“alk of paragraphs (a) to Y inclusive; ‘hereof; : 

includés tending, starting and. stop 
ping. ithe “machine. ‘and may, include the. feeding, © filling, aoe 

means a temporary. reduction in: ‘the number 

z 

’ 
ye

 

of stores or finished ‘products:and who is responsible for .. 
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(00) ,, lekkergoedmaker, gekwalifiseer ” ’n lekkergoedmaker met 

minstens vyf jaaf_ondervinding; , . 

(pp) ,, lekkergoedmaker, ongekwalifiseer ” *n lekkergoedmaker met 

_ minder as vyf jaar ondervinding; : 

(qq) », Lekkergoednywerheid ” sonder om in ’n enkéle opsig die 

. -gewone betekenis van die woord te beperk, die nywerheid 

waarin werkgewers en werknemers met mekaar geassosicer 

is vir die vetvaardiging van iekkergoed in inrigtings wat 

fabtieke is vir die toepassing van die Wet op Fabrieke, 

Masjinerie en Bouwerk, 1941,.en omvat— 

(a) die vervaardiging van enige kommoditeit of bestand- 

dele wat gebruik word vir die vervaardiging van 

Iekkergoed as dit. uitgeoefen word deur die werk- 

gewers en werknemers wat die vervaardiging van 

lekkergoed beoefen; en 

(b) alle bedrywighede en werksaamhede wat gepaard gaan 

met, of die gevolg is van die vervaardiging~ van 

lekkergoed of die kommoditeite of bestanddele wat 

deur enigeen van die werkgewers van sulke werk- 

nemers beoefen word; ‘ 

(cy ,, Produksieafdeling van die Lekkergoednywerheid ” 

daardie afdeling van die Lekkergoednywerheid waar 

grondstowwe verwerk en werksaamhede met die hand 

of ’n masjien verrig word vir die maak van lekker- 

goed, en hierby is inbegrepe enigeen van of al die 

volgende werksaamhede wat in of in verband met 

dié afdeling gedoen word: — - 

(1) Goedere vir voorraad verpak; 

(2) artikels in hovers verpak of plaas; 

~ (3) pakkies of sakke toemaak; ‘ 

(4) lekkergoed sorteer; . . 

(5) papier- of kartonsnymasjien of, kerfmasjien 
bedien; : : 

(6) weeg of meet; - 

(7) lekkergoed, kissies of pakkette toedraai; 

(8) houtkissies of ander houers maak of aan- 
mekaarsit;. . 

(9) artikels dra, oplig, stapel of verskuif; 

(10) kissies, sakke of ander houers merk, brand- 
_merk, sjabloneer of etiketteer, 

(11) kissies, sakke ‘of ander houers oop- of toe- 
maak; : 

(12) *n hysbak of goederehyser bedien; 

: (13) persele of diere of miasjinerie, bakke, panne, 

blikke, kissies, vorms,.implemente, gereedskap, 

gerei, meubels, voertuie of ander artikels was 

of andersins skoonmaak; 

(14) papier, sellulosefilm- of soortgelyke materiaal 

“sny; ., 

(15) bestellings bymekaarmaak; 

(16) laai of affaai; 

(17) masjinerie of voertuie, | uitgesonderd’ motor- 

voertuie, olie of smeer;, . 

(18) in die stoomketel of stoomketels vuurmaak en 

die waterstand en stoomdrukdaarvan in 
stand hou; : 

(19) geboue, masjinerie, installasies, meubels of 

ander uitrusting installeer, verwyder en onder- 

hou; . . . 

(20) goedere in ’n stoor of pakhuis ontvang en/of 

. bére of goedere uit °n stoor of pakhuis aan 

die verbruikersafdelings in ’n inrigting aflewer | 

of goedere versend, en sluit in alle. klerklike 

. pligte wat  daarby hoort; 
-(21) werknemers se klere en/of_artikels. in ’n ver- 

kleedkamer ontvang, bére en uitreik; 

(22) goedere met *n motorvoertuig of ander motor- 

_ aangedrewe voertuig aflewer; : 

(23) persele of ander eiendom bewaak; 

" (rr) ,, Sleepwa ” *n vervoermiddel wat deur ’n motorvoertuig 

“ getrek word; - 

(ss) ,, onbelaste gewig” 4 E 1 oert 

sleepwa soos uitgedruk in ’n ‘lisensie of sertifikaat wat 

ten opsigte van die motorvoertuig of sleepwa uitgereik 

is deur ’n owerheid wat by wet gemagtig is om lisensies 

ten opsigte van motorvoertuie uit te reik; 

_(t) ,,loon” daardie gedeelte van die besoldiging wat in Kontant 

aan ’n werknemer betaalbaar is ten opsigte van sy gewone 

- werkure; , 

~ -(uu).,, wag.” ’n werknemer wat persele of ander eiendom bewaak; 

(vv) ,, militére opleiding” ononderbroke opleiding wat ’n werk- 

nemer ingevolge artikel een-en-twintig (1). gelees met sub- 

artikels (1)-en (2) van artikel twee-en-twintig van die Ver- 

dedigingswet, 1957, moet meemaak, maar uitgesonderd op- 

leiding wat 

noemde Wet verkies om mee te maak of enige ander 

opleiding of diens waarvoor hy hom vrywillig aanmeld of 

wat hy verkies om mee te maak. : 

(2) Vir die toepassing van hierdie Ooreenkoms word dit beskou 

dat ’n werknemer tot 
of hoofsaaklik werksaam is. 

die gewig van ’n motorvoertuig of 

hy. kragtens artikel drie-en-twintig van ge-   daardie klas behoort waarin hy uitsluitlik” 

‘ (00) “ sweetmaker, qualified,” means a sweetmaker who has had 
not less than five years’ experience; . 

(pp) “ sweetmaker, unqualified,” means a sweetmaker who has 
had Jess than five years’ experience; , Ces 

(qq) “ Sweetmaking Industry” means, without in any way limit- 
ing the ordinary meaning of the term, the industry in which 
employers and employees are associated for the manufac- 
ture of sweets in establishments which are factories for the 
purposes of the Factories, Machinery and Building Work 

Act, 1941, and includes— . : 

(a) the manufacture of any commodity or ingredient 
used in the manufacture of sweets if carried on 
by such employers and employees engaged in the 
manufacture of sweets; and . 

(b) all activities and operations incidental to or con- 
sequent on the manufacture of sweets or such 

commodities or ingredients, carried on by any of 
_ the employers of such employees; 

(c). ““ Production Section of the Sweetmaking Industry” 
means that section of the Sweetmiaking Industry 
in which raw materials are processed and opera- 
tions are performed by hand or machine for the 
purpose of making sweets, and shall include any 
or all of the foilowing operations performed in or 
in connection with such section :— 

(1) Packing goods for stock; 
(2) packing er placing articles into containers; 

(3) sealing packets or bags; 

(4) sorting sweets; _ . 
(5) operating paper or board guillotine or scoring 

machine; _ 
(6) weighing or measuring; ~ 

(7) wrapping sweets, boxes or parcels; 

(8) making or assembling wooden boxes or other 
containers; ‘ : 

(9) carrying, lifting, stacking or moving articles; 

(10) marking, branding, stencilling or labelling 
boxes, bags, sacks or other containers; 

(11) opening or closing boxes, bags, sacks or other 
containers; 

_ (12) operating a hoist or goods lift; 

(13) washing or otherwise cleaning premises or 
animals or machinery, trays, pans, tins, 
.boxes, moulds, implements, tools, utensils, 
furniture, vehicles or other articles; 

..(t4) cutting paper, cellulose film or similar material; 

~ (15) assembling orders;. 

_ (16) leading or unloading; 

(17) oiling or greasing machinery or vehicles other 
- than motor vehicles; 

(18) firing of the boiler or boilers and maintaining 
the -water level and steam pressure thereof; 

“(19) installing, removing and keeping in repair 

. buildings, machinery, plant, furniture or other 

equipment; ; . 

(20) receiving and/or storing of goods in a store 
. or warehouse or delivering of goods from a 

- store or warehouse to the consuming depart- 

ments in an establishment or despatching of 

goods and shall include any clerical duties 
incidental thereto; / ee 

(21) receiving, storing and issuing of employees’ 

clothing and/or articles in a changeroom, 

(22) delivering of goods by means’ of a motor 

vehicle or other motor-propelled, vehicle; 

(23) guarding of premises or other property; 

(rr) “ trailer” means any conveyance drawn by a motor vehicle; 

(ss) “unladen weight” means the weight of any motor vehicle 

or trailer as expressed ‘in a licence or certificate issued in 

respect of such motor vehicle or trailer by any authority 

empowered by law. to issue licences in respect of motor 

vehicles; : . oe, . 

(if) “ wage” means. that portion of the ‘remuneration payable 

in money to an employee’in respect of his ordinary hours 

of work; mS 

(uu) “ watchman” means an employee engaged in guarding pre- 

mises ot other property; / : 

(vy) “military training” means continuous training which an 

employee is required to undergo in terms of section fwenty- 

one (1) read with sub-sections (1) and (2) of section twenty- 

two of the Defence Act, 1957, but does not include any 

training he may elect to undergo in. terms of section twenty- 

three of the said Act nor avy other training or service for 

which he volunteers or which he elects to undergo. 

(2) For the purposes of this Agreement an employee shall be 

deemed to be in that class in which he is wholly or mainly 

éngaged. : oe : co -



     

    

    

  

ee g, ‘BESOLDIGING. 

genoemde klasse- werknemers moet betaal, is $008 Kieronder- uit~ 
cengesit: _ . 

@ Werknemers, uitgesonderd los wer: Knemers. 

~ 8 ™ 
a
z
 

n
s
 8 

Q
o
 

Ambagsman. .3.0... 0... 
" ‘Assistent-versendingsklerk . 

. Assistent-voorman, vroulik . 
Assistent-voorman, mantic «. 
Assistent-stoorman 0.0... 66. oa Le tee cee cee Seas 
Kleéedkamerbediende ... ~... fee cee ee eee 

’Versendingsklerk, vroulik.. 
~Versendingsklerk, manlik . 
Voorman, vroulik . 
Voorman, manlik . 

| Werknemer, graad L gekwalifiseer .. 

, Werknemer, graad I, ongekwalifiseer: 

-Gedurende eerste drie maande Ondervinding |... 
Gedurende tweede drié maande ondervinding .:. 
Gedurendé derde drie maande ondervinding »;.. 

Gedurende vierde drie maande ondervinding ’;.: 
Gedurende vyfde drie maande ondervindirig !. 
Gedurende sesde drie maande ondervinding : 

Werknemer, Graad. Th, gekwalifiseer ... 6.0 0. 02. 

_ Werknemer, Graad Hl, ongekwalifiseer : z 

~ Gedurende eerste diie maande’ ondervinding. . 
Gedurende tweede drie maande ondervinding 
Gedurende derde drie maande . ondervinding 
“-Gedurende ‘vierde -drie. maande ondervinding - 

Groepleier i.e. cee cee cee cee ede cee uae cee tee the 
> Instandhouer ... : 

~ Stoorman, vroulik- 
Stoorman,. manilik . tees et cee tee tae 
Lekkergoedmaker, - gekwalifiseer te fee cee tee 

Lekkergoedmaker, ongekwalifiscer: 

Gedurende die eerste ses maande ondervinding . 
Gedurende die tweede Ses maande ondervinding. - 
Gedurende die derde ses maande ondervinding : 
Gedurende die vierde ses maande ondervinding. 
Gedurende die vyfde ses maande ondervinding 
Gedurende: die sesde ses maande ondervinding” 
Gedurende die sewende ses maande ondervin- 
MENG oe ce cee cee cen meee teh tee bee cee cegs 

: Gedurende die agtste ses maande ondervinding 
Gedurendée die negende ses: maande.. ondervin’ . 

ding .:.- * 
Gedurende ‘die tiende ses maande “ondervinding ; 

Drywer van motorvoertuig waarvan: die _onbélaste 
gewig tesame met die onbelaste.gewig van enige 
‘sleepwa of ‘Sleepwaens’ getrek deur dié” voer; ~ 
toig— _ 
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@) hoogstens 6,000 ib. is ne ae deca eas 4 
_ ui) meer-as- 6,000 Ib. is i: ' 5: 

Deeltydse voertuigdrywer dee tee tee bee 2 
Keteloppasser lees : we ek 21 

_-Drywer van *n voertuig, ‘wat ‘deur diere, getrek 
word . cee epee cee nee eb een tee ven eee 2 

oo * Arbéider, "roulik: i 
“18 jaar en-ouer . Seb nee bea ane .18. 

: *' onder’ 18 Waar wee tee see Fee bad gee wee att 1 Ss 

Arbeider, manliki | - oS 
, JA@Y CN OUET 6 oe cee cee cee eee cee ate creer, 2 6 

. er 18 jaar. : ste eet ee ee ee TA 

‘Was Win ned dae be vee sae eee dae lase aie 2 13 

(b) Los werknemer A “Los werknemer ‘1 moet. vir + elke dag of 
gedeelte van ’n dag. se diens minstens dié weekloon betaal 
word, ef in die geval van "n stygende-skaal, die weekioon 
“van ’n gekwalifiseerde werknemer voorgeskryf- vir ’n werk- 
nemer wat dieselfde klas werk verrig as wat van- die, los 
werknemer vereis: {werd om te verrig, deur vyf of ses gedeel, 
na gelang hy in ’n inrigting werksaam is wat ’n week van 
‘onderskeidelik wyf of ses dae--per week | werk, Plus tien 

~ persent: Met dien verstande dat— 

@) die loon’ van °’n arbeider wat vir enige tydperk in ’n | 
;- week verplig of toegelaat word om sanitére. emmers 

- te. verwyder, leeg te maak, skoon te maak of te ver-- 
vang, ten opsigte van daardie _week minstens: die loon 
moet. wees wat voorgeskryf{-is vir ’n manlike arbeider | 
van 18 jaar en ouer, plus twee sjielings en ses pennies; 

Gi) die minimum loon van °n arbeider. wat vir enige tyd- 
perk in ’n week verplig of toegelaat word om briewe, 
‘boodskappe of goedere deur middel vdn ’n motorfiets, 
_motordriewieler of ’n motorfiets met syspan of ’n fiets 
met ‘nr hulpmotor af te lewer, ten opsigie van daardic¢ 

- week met minstens sewe sjielings en’ ses pennies ver- 
-_ hoog met word; en- 

: (iii) die minimum loon van ’n arbeider ‘wat vir enige. tyd- 
“""" perk in 7a week! ‘verplig of toegelaat word om een of 

'. .gneer. van die pligte, of werksaamhede na te kom, wat 
in items: (299 tot en met (38) van die woordomskrywing 
Van. yy arbeider.” genoe¢m word ten opsigte. van daazdie 

week: met minstens vyf sjiclings vethoog moet word, 
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ap REMUNERATION. 

  

ay! The thinimum “wage which: shall be paid by a an + employer 
to each of the undermentioned classes of his employees shall. be -: 
as Set out hereunder: _ 

(a) Employees other than casual employees. oe 

Artisan 3... * 
Assistant despatch “clerk Bee bea ceed, 
_ Assistant foreman, female . hee bee cee tae tee nee nee 
“Assistant foreman, male ... ... «1. bes ete eed bee 7 
Assistant storeman. ... ... cc. cee cee cee tee che te 
‘Cloakroom attendant’... 00.0... ck cee ee cee eee 
Despatch clerk, female 2.0 0 cc. cee cee lea cea eee 
Despatch clerk, male ... ... o, see cee bee neg wees 
Foreman, female .. see 

. Foreman, male ... wo 
. Grade 1 employee, ‘Guaiiaed | see nes 

Grade I employee, ‘unqualified : — 

During first three months of experience bee aes 
During second three months of experience ... 
During ‘third. three months’ of experience _... 

~ During fourth three months of experience... 
. During fifth three months ‘of experience _ rr 
During -sixth three. months “of experience “abs 

Grade’ Il employe, qualified . 

Grade II employee, unqualified :~ — 

During first three months of experience kee ee o 
- During second three months of experience .., 
During, third: three months of experience, ..,- 

. During fourth three months. of- experience wie 

Group Feader 0. i. wie che eer eee eel aaa ets cau tee! 
Maintenance man Lee dee nen cee cee nee eee eee 

-Storeman, female ... ... aes cee eeilceee 
- Storeman, male ... ..: ; 
Sweetmaker, qualified 

Sweetmaker, unqualified: _ 

During first sxx months of experience ... ... ... 
During second six months of experience ... ... 
During third six months of ‘experience 1... 
During fourth six months of experience ...-... 
During fifth six months of experience .........° 
During -sixth six months: of. experience |... ... 
During seventh six months of experience’. sen eee 
-During eighth six months of experience ...-..._ 
During. ointh Six months of ° experience cee cee 
During tenth six months of, experience... ...~- 

Driver. of motor vehicle, the unladen weight of ~ 
which together with the unladen weight of any . 

; trailer oF trailers drawn by such vehicle— / : 

(i) does mot exceed 6,000 Ib: ac... ei 
oni) exceeds'6,000 Ib. of. IY Ee 

4 

Part-time vehicle driver 0. 0... cee cee tee a eee 2 
2 
2 

se
 

Boiler attendant ... . sae eee ase eee 
Driver of an animal- drawn. vehicle’ cee tee eee eee 

..Labourer, femaie:—_ a , Boe 

18 years of age and over uv... a. ae ces ee 1 139-6 
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under 18 years Of ALE wee vee cee cee cee tee we . F.5-0 

Labourer, male:— en - a 

_ 48° years of age and over cc:-sce cc eee selene 2°6.6— 
Under 18 years of age... 1. ce ce eras gee DOH 6 

Watchman... ce ee cee cee eee cee seg Sate see we 2 136 
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) Casual. Employee: A, casual employee shall be paid: for - 
each day of part of a day of employment, not less than. 
the. weekly wage, or in the case of a rising ‘scale, ‘the 2 7 

- weekly wage of a qualified employee, prescribed- for’ an * 
employee -performing the” same class of work as such. — 
casual employee is required to perform, divided. by five. or 

- SEX, depending on whether he is employed*in-an establish- 
tment which observes a five-day week or a six-day week, 
respectively, plus ten per cent: Provided—. oe 

@ 

(i) 

Gii) 

that the wage of a labourer who for any. ‘petiog in any - 
“week is required or permitted to remove, empty, clean ae . 
ot replace sanitary pails shall in respect of that week - 
be not less than the wage prescribed fora male 
labourer’ of the age of 18 years and over, plus the sum _— 
of two shillings and sixpence; 

that the minimum wage of a labourer who. for any - 
_ peried in any week is required or permitted to deliver _ 2 

- letters, messages or goods by means of 4 moter cycle, 
moter tricycle or a motor cycle-sidecar combination 7 
or a bicycle with an. auxiliary motor shall in respect. - 

  of that week be increased by not less than, the. sum of 
seven shillings and, sixpence, and . 

that ‘the- minimuny wage of a- labourer . “whe “for any . 
period in any week is required or permitted to per- -- 
form any. one or more of the duties. or. operations - 
mentioned in items (29) to (38) inclusive, of the. defini- > - 
‘tion labourer”’ shall in respect- of that week be. 
increased: by not less than the sum of five shillings,



8~ os 

(2) Kontrakbasis——Vir die. toepassing van. hierdie klousule is 

- die basis van die-dienskontrak van ’n werknemer, uitgesonderd ’n 

los werknemer, weekliks, en behoudens soos bepaal in klousule 

_5-(6), moet *n werknemer ten opsigte van ’n week minstens die 

volle weekioon ’n subkiousule (1) gelees. met. subklousule (3), vir 

a werknemer van sy klas voorgeskryf, betaal word, of hy in daar- 

-die week die maksimum getal gewone werkure, wat-in klousule 6 

vir dié werknemer: voorgeskryf word, of minder gewerk ‘het. 

(3) Differensiéle loon-n Werkgewer wat van ’n lid: van een 

’_ klas van sy werknemers vereis of-hom tcelaat om langer as een 

uur altesaam op ’n dag, hetsy benewens sy eie werk of in plaas 

daarvan, werk van ’n ander klas te verrig waarvoor of—" 

(a) ’n hoér. besoldiging as dié vir sy eie klas; of : 

- (b) ’n stygende skaal van besoldiging wat op ’n hoér besoldiging 

as dié vir sy cie klas eindig; 

in. subklousule (1) voorgeskryf word, “moet daardie werknemier 

" ten’ opsigte van daardie dag-soos volg betaal:— 

“(In die geval genoem in paragraaf (a), minstens die daag- 

- likse -besoldiging bereken op die hoér weekskaal; en 

(ii) ‘in die geval genoem in paragraaf (b) minstens die daaglikse 

besoldiging bereken op die hoogste weekskaal. van toepas- 

sing op gekwalifiseerde werknemets van die hotr klas 

/ van dieselfde geslag: - . 

Met dien verstande dat indien die verskil tussen klasse ingevolge 

subklousule (1) op ouderdom, ondervinding of ‘geslag gebaseer is, 

die bepalings van -hierdie ‘subklousule nie van toepassing is nie. 

(4) Nagskofbesoldiging—n Werknemer wat nagskof werk, 

moet vir elke sodanige skof minstens sy dagloon plus twintig 

- persent betaal word, met dien verstande dat hierdie subklousuie 

nie van tocpassing is nie op ’n wag of’ ’n werknemer Wat gedu- 

rende die nag aanwesig moet wees in verband met -die verkoe- 

lingsinstallasie of die opwekking van hitte stoom of elektrisiteit. 

(5) Berekening van lone:-—(a): Die dagloon van *n werknemer, 

uitgesonderd ’n- los werknemer, word bereken deur sy weekloon te 

© deel deur Ss : 

.@ vyf, in die geval van ’n werkiemer wat ’n week van vyf 
dae werk; . 

(ii). ses, in. die geval van.’n werknemer wat ’n week van ses 
_. « dae werk; - so 
Giii) sewe,.in die geval van ’n werknemer wat ’n -week van sewe 

~ dae werk; : 

(b) Die -maandloon. van ’n werknemer word 

- skaal van vier en ’n derde maai sy weekloon; , 

(c) Die weekloon van ’n maandwerknemer word bereken deur 

_ sy maandloon deur vier en ’n derde te deel. ; 

(6) Niks in hierdie’ Ooreenkoms kan dic loon verminder wat, 

. onmiddellik. voordat hierdie Ooreenkoms van krag geword het, 

“aan ’n-werknemer betaal is of waarop ’n werknemer op daardiec- 

datum. géregtig was, terwyl hy by dieselfde werkgewer in diens” 

bly nie. : , , - : 

- 5, BETALING VAN BESOLDIGING. 

An Werknemer, uitgesonderd ‘n los werknemer.—Behoudens 

soos bepaal in klousule 7 (4), moet enige bedrag wat aan ’n werk- 

-nemer, uitgesonderd ’n los werknemer, verskuldig is, weekliks in 

- kontant, of, as die werkgewer en -werknemer aldus ooreengekom 

het, maandeliks in kontant of per tiek betaal word’ gedurende 

- werkure.- op die. gebruiklike betaaldag van die inrigting of by 

’ diensbedindiging, as dit voor die gebruiklike beiaaldag plaasvind, 

_ en moet in.’n koevert of houer wees, waarop geskryf staan die 

name, of dit moet vergesel gaan van ’n staat met die name van 

‘die werkgewer. en die werknemer, die werknemer se bedryf, die 

getal gewone ure, oortydure en nagskofure wat gewerk is, dic 

besonderhede . van aftrekkings gemaak, die verskuldigde besoldi- . 

ging en: dié tydperk waaryoor betaling gedoen word. | 

(2) Los werknemer——n Werkgewer moet die besoldiging. wat 
aan sy los werknemer verskuldig is, in kontant by diensbeéindiging 

betaal. ue, - , 

(3) Preniies—Vir diensverskaffing aan of opleiding van ’n werk- 

_nemer mag geen regstreekse of onregstreekse besoldiging aan n 

werkgewer gedoen of deur hom aangeneenr word nie. / 

. (4 Koop van goedere.-Geen werkgewer kan van sy werknemer 

vereis.om goedere.van hom of van ’n persoon of winkel wat hy 

” aanwys, te koop nie. , 

- (5) Etes en huisvesting —-Behoudens, soos bepaal in die Natu-' 

‘ relle (Stadsgebiede) .Konsolidasiewet, 1945, kan ’n werkgewer nie 

sy. werknemer verplig om van hom 

hy aanwys, etes en/of huisvesting aan te neem nie. ° 

- (6) Boetes en aftrekkings—n Werkgewer kan. sy werknemer 

geen boetes oplé, nog aftrekkings van sy werknemer se besoldiging 

_ doen nie, uitgesonderd die volgende:— — . 

_ + (ay Met die skriftelike toestemming van sy werknemer, ’n aftrek- 

: "king. vir verlof-, siekte-, versekerings-, spaar-, bystand- of 

. pensioenfondse; / : / 

. (b) uitgésonderd waar dit anders in hierdie Ooreenkoms bepaal 

=. is, Kan van ’n werknemer se loon, wanneer hy van sy werk 

. ,afwesig is, behalwe wanneer dit op las of versoek van sy’ 

werknemer_ geskied, °n aftrekking gedoen word in verhou- 

Ging tot die tydperk van sy’ afwesigheid, ‘bereken-op die 4 

basis van. dié loon wat so ’n werknermér‘ontvang ten-opsigte 

‘van. sy gewone werkure ten tye- daarvan, oo. 

(c) °n aftrekking van enige bedrag wat °n weérkgewer kragtens” 

“enige wet of bevel van ’n bevoegde hof vereis of toegelaat 

~ word om te doen; : : 7 

a 8 

bereken, teen die 

of van ’n pérsoon of plek wat -   
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(2) Basis of Contract.—For the purposes of this clause the basis 
of contract of employment of an employee, other than a casual 
employee shall be weekly, and save as provided in clause. 5 (6) 
an employee shall bé paid in respect of a week not less than the 
full weekly wage prescribed in sub-clause (1) read with sub-clause 
(3) for an émployee of his class, whether he has in that week 
worked the maximum -number of ordinary hours applicable to 
him in terms of clause 6, or less. 

(3) Differential Wage—An employer, who requires or permits. 

a member of one ¢lass of his employees to perform for longer 

than one hour in the aggregate on any day, either in addition to 

his own, work or in Substitution therefor, work of another class 
for which either— : . 

(a) a wage higher than that of his own class; or 
(b) a rising scale of wages terminating in a wage higher than 

that of his own class; 

is prescribed-in- sub-clause (1), shall pay to such employee in 
respect of that day— ~ - . 

_ Gi) in the case referred to in paragraph (a), not less than the 
_ daily wage calculated on the higher weekly rate, and 

Gi) in the case referred to in paragraph (5), not less than the 

- " daily wage calculated on the highest weekly rate appli- 
cable to qualified employees of higher class of the same, 
Sex; 

provided that where the difference between classes is, in terms of 
sub-clause (1) based on age, experience or sex, the provisions of 
this sub-clause shall not apply. : 

(4) Night . Shift’ Remuneration—An employee employed on 
night shift shall be. paid foreach such shift not less than his 
daily’ wage plus twenty per cent; provided that this sub-clause 

shall not apply to a watchman or.an, employee whose attendance 
is necessary at night in connection with refrigeration plant or the 
generation of heat, steam or electricity. 

(5) Calculation of Wages-—(a) The daily wage of an ‘employee, 
other than a casual employee, shall 
weekly wage by— : 

(i) five, in the case of an employee who works a five-day week; 
(ii) six, in the case of an employee. who works a six-day week; 

(iii) seven, in the case of an employee who. works a. seven-day 
week. . : : : : 

be calculated by dividing his 

(b) The monthly “wage ‘of an employee shall be calculated at 
the rate of four and.a third times his weekly wage. . 

(c) The weekly wage.of a monthly. employee shall be calculated 
by dividing his monthly wage by four and a third. 

(6) Nothing in this Agreement shall operate to reduce the 
wage which was being paid immediately prior to, or to which 
any employee was' entitled, at the date of the commencement of 
this Agreement, whilst such employee is employed by the same 
employer. oo 

5, PAYMENT OF REMUNERATION. 

(1): Employees, other tha Casuai Employees.—Save as provided 
in clause 7 (4), any amount due to an employee, other than a 
casual employee, shall be paid in cash weekly, or, if the employer 

~ and employee have agreed thereto, in cash or by cheque monthly, 
during the hours of work-on. the usual pay day of the establish- 
tent or on termination of employment if this takes place before 
the -usual pay day and shall be contained in an’ envelope or 
container, on which shall be reflected, or which shall be accom- 
panied by a statement showing, the employer’s name, the 
employee’s name and occupation, the number of ordinary hours, 

- overtime -hours or night shifts worked, details of any deductions 
made, the remuneration due and the period in respect. of which 
payment is made. _ ; 

(2) Casual Employees--An employer shall pay the remunera- 

tion due to a casual-employee in cash on termination, of his 

employment. . 

(3) Premiums.—No payment shall be made to or accepted by 

an employer, either directly or indirectly, in respect of , the 

employment or training of an employee. , 

(4) Purchase of .Goods—An employer shall not require his 

employee to purchase any goods from him or from any shop or 

person nominated by him. : , 

(5) Board and Lodging —Save as provided in the Native (Urban 

Areas) Consolidation Act, 1945, an employer shall not require: his 

employee to board or- lodge or-board and lodge with him. or with 

any person or at any place nominated by him. 

(6) Fines and Deductions~-An: employer shall not levy any 

fines against his employee nor shall he make any deductions from 

his employee’s' remuneration other than that he may make the 

following :— : , . 

(a) With the written consent of his employee, a deduction for 

holiday, sick benefit, insurance, savings; ‘provident or 

pension funds; _ So 
(b) excépt where otherwise provided, in this Agreement, when- 

ever an employee is absent from work, other than on the 

instructions or at the request of his employer, a deduction 

proportionate to the period of his absence calculated on 

the basis of-the wage which such employee was receiving 

in respect of his ordinary hours of work at the time thereof; 

(c).a deduction ‘of. any amount which: an employer:by ‘any law 

or order of any. competent court is required or ‘permitted to 
make; : .
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@), wanneer - ’n. werknemer. toestem ‘of van hom: “ingevolee ‘die’ | 
Naturelle, (Stadsgebiede)’ Konsolidasiewet; 1945, ‘vereis,-word . 
‘om ‘etes of huisvesting van sy werkgewer ‘aan te heem, kan 

- ny aftrekking. gemaak word wat nic die bedrae, hieronder 
” aangegce, | te > bowe gaan nie:— . 

: . an Per ‘week: , "Per maand. 
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©. wanneer die: gewone werkure, in klousule 6 * voorgeskryf, 
verminder. word weens korttyd, -’n .aftrekking ten opsigte 
yan elke uun van. die vermindering van die ~werknemer_ se | 

Met -dien verstande- 
'. dat sodanige-aftrekkihg nie ’n kwart van. die werknemer . 

weekloon gedeel deur ses-en- -veertig: 

se weekloon te bowe mag gaan nie, ongeag! ‘die getal ure 
waarmee dié gewene werkure aldns verminder word, en 

"  voorts - met dien ; . verstande dat een aftrekking gedoen 
word— - be 

_@ in, die geval van ‘korttyd wat - onistaan, deur ” n slapte 
in-die bedryf-of ‘tekort. aan - grondstowWwe . tensy die -| . 
werkgewer sy werknemer minstens 24 uur' kennis gegee 

minder; \ 
~ Gi) in die’ geval van korttyd wat ontstaan deur” n algemene yo. 

onklaarraking van-installasie of masjinerie: of ‘instorting | 
of dreigende instorting van geboue- weens ’n- ongeluk 

. of ander onvoorsiene noodgeval, ten opsigte van: die 
eersté uur wat nie’. gewerk ‘word nie, terisy die werk- 

het dat..daar geen werk beskikbaar sal wees nie; 

: ()? nH 4 aftrekking vir- enige geld- wat ’n werkgewer aan sy. “ werk- 
“.-* emer geleen het: Met dien verstande dat sodanige aftrek- 

King ‘nie. een- -derde van die totale besoldiging aan 80 "a. 
-werknemer’ verskuldig, te bowe mag gaan nie; 

(2) behoudens die: bepalings van subklousule (4), met’ die skéit-- 
telike verlof van sy werknemer, .’n aftrekking van. -enige 
bedrag aan: “Sy werkgewer verskuldig' vir goedere- van hom 

’ gekoop deur’ sy. Wwerknemer: Met_dien verstandé dat soda- 
nige aftrekKing nie, een-derde van die totale besoldiging aan 
so ’n Werknemer verskuldig,.te.bowe maz gaan. nie; 

‘(hy)’ n aftrekking ten opsigte. van enige- openbare’ vakansiedag,, . 
uitgesonderd -Nuwejaarsdag, _Goeie Vrydag, | Geloftedag, 
Hemelvaartsdag of Kersdag, waarop ’n werknemer toége-’ 

-laat word, om nie te werk nie, van ’n bedrag gelyk met sy 
dagioon: Met dien-verstande dat as daar.op versoek” van 

- die werkgewer geen werk. op so.’n -onbetaalde - opetibare 
- vakansiedag*® gedoen word nie, 

word nie; ° pe 

(i) bydraes ingevolge “ klousule 17 van hierdie ‘Ooreénkoms: 
G). aftrekkings. ingevolge klousule 20. vant hierdie Qoreenkoms. : 

- “6. WERKURE, ‘GEWONB EN “OORTYD-, EN BESOLDIGING vik OORTYD. 

q) Gewone “werkute. —Die gewone werkure: van °n ‘werknemer, 
uitgesonderd ’n los. werknemer, 
weesi—-. : . - Jt 

@ In die ‘geval. van ’n intigting wat ’n week Van ses dae werk— 

_(i) ses-en-veertig per week = ‘en 
(ii) behoudens subparagraaf @) hiervan, agt uur per dag; 

dag. hoogstens vyf is, én' in hierdie, tensy die ure een 
co: geval mag die ttevop enige ander dae hoogstens agt 

. -.» en ’n half.wees; . bone 

©) in . die geval van ’n inrigting wat vyf dae per week werk 

_ @) ses-en-veertig «per week van: -Maandag! tot en met 
Vrydag;-en ~~ 

(ii) behoudens. subparagraaf @ hiervan, hege. en | a kwart 
, uur. per: dag. 

(2) Die gewoné werkure van ’n los werknemer. | mag! “ hoogstens 
‘ nege uur per dag wees in. *n inrigting wat vyf dae per week werk 

of agt'per dag in ’n inrigting wat ses’ dae per week werk. 

G3) Etenspouses.—n .Werkgewer kan nie van ’n “werknemér 

    

  

het ‘van sy voorneme om die gewone, werkure te ver- | 

géép..aftrekking van’ die. 
- lewenskostetoelac ten ‘opsigte, van ..die dag: ‘gedoen | mag | 

vereis of hom toelaat om langer as vyf. uur-aaneen te werk nie‘ 
sonder een etenspouse van minstens. een uur waarin nie van die ' 

werknemer vereis of hy ‘toegelaat mag word om’te-werk nie, en 
» dié pouse moet. nie as. deel van die gewone werkure- of ; soortydure 

“ gereken-word nie: Met dien verstande dat— 

@ werktydperke wat deur pouses vary minder ‘as een wir onder 
- bféek word;.as adneenlopend: gereken. moet word; 

@ indien sodanige pouse langer ‘as een uur’ duur, enige ‘tydperk / 
bo cen en ’n kwart uur as.tyd ‘gewerk. “gereken moet word; 

: (ii) dit vir die ,toepassing -van hierdie subklousule beskou moet ‘ 
. dat ’n motorvoertuigdrywer -wat gedurende’ sodahige - word 

pouse geen ander werk verrig as om verantwoordelik yir 
die. voertuig ‘en sy vrag (as daar °n vrag is) te wees of ‘te: 
bly: nie, nic, gediirefide so ’n pouse gewerk het nie. 

- (4), Ruspouses.—n Werkgewer moet aan’ ‘elkeen van; ‘sy werk- 
nemers *9, fuspouse ‘Van minstens: tien minute toestaan!so naby. 
aan ‘die’ tnidde van elke oggend- en namiddagwerktydperk as wat 
moontlik: is, Waarin nie: van. die~ werknemer vereis of: hy toe~__ 

dat kan’ word! om enige’ werk. te verrig nie, ea die. Tuspouse # 

moet'as-deel. van die} ‘geworle . werkure gereken_ ‘word: y mo 

  

    

  

    

lopend wees. 

+O 

  

  

‘gewer sy werknemer ‘die vorige dag in .kennis gestel yo ‘ 

“© whenever an an eniployes. agrees: or is ‘required’ in- tering ‘of the. 
-, Natives (Urban Areas) ‘Consolidation. Act,~1945,: tovaecept *- 
‘board -or lodging or board and lodging with” his ‘eniployer, 

a en not” exceeding ‘thé, amounts: specified -here--)° | 
under :—: - LF 

  

    

  

Board . ving eet due’ ceulene Sia hee, ~ . 
Lodeing . feo mS 

‘ Board and. iedging | 

©) whenever the ordinary hours of work prescribed in. clause 6. 
are reduced on account of short-time, a ‘deduction’ in respect | - 
of @ach hour of such reduction ‘of. ‘the employee's weekly" 
wage divided. by forty-six,. provided that -such deduction © 
shall not exceed one- fourth of the employee’s “weekly wage. 

_ irrespective of the: number of .hours.by which the’ ordinary~ 
. ours: of work. are thus reduced and: provided further that ak 

“no deduction shall, be made— : 

- (i) in the case “of. short- time arising out of slack ness of. 
a, _ ‘trade or. shortage of raw. materials unless the employer. 

“has "given his employee not less than twenty-four: hours”’ wie 
, works of his intention. to reduce the ordinary hours of 
wor : 

Gi) in the case: ‘of short- time * owing toa ‘general’ breaks 
.dowh of plant or machinery or a breakdown: ‘or, 
‘threatened breakdown of ‘buildings ‘caused’ by accident. 

° or other unforeseen emergency in tespect of the. first ~~ 
hour. not worked unless the etfiployer ~has ‘given his‘: : 
employee ‘notice on the previous day that no work: will 
be available; . Lo: - 

() a deduction for any money. lent -by an eraployer- to. his = 
“ employee; provided ‘that such deduction: shall not: exceed 

, one-third of the total remuneration die to such employee; 
- (a) subiect to. the . provisions of sub-clause | (4), -with the. written 

consent of his employee, a deduction of any amount’ due. 
~to an employer for goods purchased ° ftom him .by “his ° 
employee; provided ‘that such deduction shall ‘not- exceed - 

~ one-third of the total’ remuneration due-to-such employee; .. 
(hy 4 a. deduction in fespect of any public holiday,--other than’ oy 

‘New Year’s Day, Good Friday, the Day of the Covenant, °-" 
Ascension Day and Christmas Day. on which an employes” 
is permitted not ‘to work, of an amount equal to his daily. - : 
wage; provided..that where no work is- performed on such. ‘ 
unpaid public holiday-at the request of the employer. DO 
deduction shall be. made from the cost. of iving, allowance ’, 
‘in respect of such day: 

“@ contributions © in terms of clause ~ 17 ‘of this ‘Agreements, 
~% deductions. i in? terms’ of clause 20 of this Agreement. 3 

        

| 6 Hows OF Worx, ORDINARY AND ” OvenTinE ” AND ‘PAYMENT | 

mag hoogstens . -diev volgende 

| an employee: to work for’ more than 

(Sy Werkure moet: :adneenlopend: wees. —Behoudens. ‘8008 bepaal dq. : 
in .subklousules. (3): en @ moet, alle werkure ‘Op alle dae. aaneen- | 

_ . FOR OVERTIME. 
- 

(1) Ordinary ‘Hours of Work-—The ordinary | “hovirs of work: 
‘of an employee’ other than a casual employee, shall not- exceed— . 

_ (a) in the case of an establishment which observes a six- day. 
week— “ . 

“ @)- forty-six ‘in any week, and 
(i) -subject.to sub- -paragraph - a) hereof, eight . hours on . 
“any day, unless the hours on oné day do not exceed vo 

five, in which case the hours on any of the other ‘days. ~ 
- shall not exceed eight and a half hours; fe : 

* (6) in the ‘case of an establishment , which. observes a five- “day | 
‘week—' : 

(iy forty-six im . any week from. 
_ inclusive, and | 

_ Gi) subject to sub- -paragraph (@ hereof, nine: and a ‘quarter: 
hours on any .day. 

(2) The ordinary hours of work of -a casual employee stiaft’ hot - 
exceed nine on any day in. an establishment which observes a: - 
five-day: week or eight on any. day i in ‘an establishinent which . 
observes a six-day week. 

(3) Meal Intervals.—An- employed: shall not. L require - or permit 
five hours continuously - 

without one meal interval of -not’ less than’ one-hour during ~ 
which interval: such: employee, shall not be required or ‘permitted « 
to perform any work and such interval shall be deemed not to’ be” 
part of the ordinary hours of work or overtime; provided that— 

we paces Oe 

‘Monday ‘to Fridays” 

(i) periods. of work ‘intefrupted - by intervals - of, less than. one : 
hour shall be deemed to be continuous; oe 

” @i)4£ such. interval be longer than ‘one hour: any period i in 
excess of. one and a quarter hours” shall be deemed: to be, 

. time “worked; 
(iii) a driver of a motor vehicle; who: during such’ an interval. we 

does no work other than being or remaining in charge of 
the -vehicle and its load, if any, shall be deemed for. the: 

Tntervale of this sib- clause not to have worked during such 
“interva ey : . . foes 

(4) Rest’ intervals. —An employer ‘shall ‘grant to. each: of his 
employees a rest interval of not less than ten, minutes: as. nearly~- 
as practicable in the middle. of each morning. and ‘afternoon 
“work:.peried during which: interval such. émployee: shall not..be | 
‘required: or. permitted to. perform’ any.: work, and: such’.i 

| ‘shall. be. deemed to , ‘be. part, of, the ordinary. hours of: “work. 
’ ‘interval 

   
(Sy Hours of Work.:te be Consecutive. —Save. AS’ provided ‘in, 

. sub- clauses: (3) and (4 all hours of Work -on. afy, day: ‘shall’ be Be 
- consecutive. : - 

elon
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(6) Oortyd—Alle tyd wat ’n werknemer werk bo die maksimum | 

“getal ure, bepaal in subklousules (1) ea (2), moet as oortyd gereken 

word, - a : 

(7) Beperking van oortyd-—n Werkgewer moet nie van sy 

werknemers vereis of hulle toelaat om langer as die volgende tyd- 

_perke oortyd te werk nie:— , 

(a) Twee uur op enige dag: -Met dien‘verstande dat in die geval 

"wan ’n werknemer wat ’n week van vyf dae werk, vier uur 

. oortyd op *n Saterdag gewerk-kan word; . 

‘(b) ses wur in enige week. . 

; (8) Vroulike werknemers-—Ondanks andersluidende bepalings in 

subkiousules (1) tot en met (7) mag *n werkgewer ‘n vroulike 

- werknemer nie verplig of toelaat om— 

(a) tussen 6 nm. en 6 vm. te werk nie; * 

(b) op meer as vyf dae per week na 1 nm: te werk nie; , 

(c) meer as twee uur oortyd per dag werk nie, uitgesonderd dat 

’n werknemer wat ’n week van vyf dae werk op Saterdag 

vier uur oortyd mag werk; : oo 

(d) op meer as drie opeenvolgende dae oortyd te werk nie; 

(e)‘op meer a sestig dae per jaar oortyd te. werk nie; 

(f) na voltooiing van haar gewone werkure meer as een uur 

oortyd per dag te werk nie, tensy hy die werknemer— 

(i) voor die etenspouse van daardie dag daarvan in kennis 

gestel het; of . . 

. Gi) van ’n toereikende ete voorsien het voordat sy met 

oortyd moet begin; of . 
(iii) minstens twee sjielings en ses pennies betaal het met 

genoeg tyd of haar in staat te stel om ’n maaltyd te 
nuttig voordat sy met-oortyd begin. . 

(9) Oortydbetaling—(a) ’n Werkgewer moet sy “werknemer, 

uitgesonderd ’n los werknemér, wat oortyd werk minsiens- een én 

‘n derde maal sy dagloon, gedeel deur ses-en-veertig, ten opsigte 

van elke uur of gedeelte van ‘n uur oortyd gewerk is, betaal: 

- Met dien verstande dat as oortyd soos bereken op °n daaglikse 

basis verskil van osityd op ’n weeklikse basis, die basis wat die 

meeste oortyd gedurende daardie week gee, aanvaar moet word. 

' (b) ’n-Werkgewer moet aan sy los werknemer wat oortyd werk 

ten opsigte van elke uur of gedeelte van-’n uur oortyd wat hy 

op ’n dag gewerk het minstens. cen en ’n derde maal sy dagloon 

gedeel deur nege of agt, betaal, na gelang hy in ’n inrigting werk- 

Saam is wat:’n week van vyf of ses dae werk. 

(10) Voorbehoudsbepalings(@) Die bepalings van hierdie 
klonsule ig nie van toepassing op ’n wag of op’ ’n werknemer wat 

’n loon van meer as. £10. 10s. per week verdien nie, 

(b) Die bepalings van subklousules (3), (4), 6) en (7)_is nie 

van toepassing op "nh werknemer wat. noodwerk verrig nie. 

7. JAARLIKSE VERLOF. 

(1) Behoudens die bepalings van subkiousuie (2) moet *n werk- © 

" gewer sy werkneiner, ‘uitgesonderd ’n los werknemer, ten opsigte 

van elke voltocide tydperk van twaalf maande-diens, by hom— 

- (a) in die geval van ’n wag, een-en-twintig. agtereenyolgende 
kalenderdae veriof toestaan; 

(b) in die geval van alle ander werknemers, veeriien agtereen- 
volgende kalenderdae verlof toestaan; 

en aan sodanige werknemers die voigende betaal:— 

(i) In die geval van ’n werknemer gencem in (a), minstens 

drie maal die weekloon waarop hy vanaf die eerste dag 
‘van die aanvang van die verlof geregtig is; en 

‘Gi in die geval van °n. werknemer gencem in (4), minstens 

twee maal die weekloon:waarop hy vanaf die eerste dag 

van die aanvang van die verlof geregtig is; 

Met -dien verstande dat die weekloon van ’n werknemer wat 

ingevolge Klousule 10 (J) teen aansporingslone werk, bereken 

moet word op die grondsiag wat in artikel pwintig (5) van die’ 

Wet op Fabrieke, Masjinerie en Bouwerk, 1941,.uiteengesit is. | 

(2). Die verlof genoem in subkionsule (4), moet toegestaan word 

op ’n tydstip wat die werkgewer vasstel: Met dien verstande 

dat— 

(ij) as sodanige verlof nie vroetr toegestaan is mie, dit binne 

twee maande na die volicoiing van die 12 maande diens 
cwaarop, dit betrekking het, toegestaan word, of, as die 
werkgewer en sy werknemer daaroor besluit het, kan die 

‘tydperk waarin sodanige verlof toegestaan meet, word, 
verleng word tot ’n tydperk wat nie vier maande te bowe 
gaan nie, bereken vanaf die cinde van die 12 maande diens 
waarop die vertof betrekking het; oo : . 
die verloftydperk nie moet saamval met siekteverlof wat 
ingevolge klousule 8 toegestaan. word nic, ook nie met 
‘enige tydperk van militére opleiding wat die werknemer 
verplig is om ingevolge die Verdedigingswet, 1957, mes 
te maak nie; - . 

as Nuwejaarsdag, Goeie Vrydag, Hemelvaarisdag, Gelofte- 
dag of Kersdag binne die verlof val, nog ‘n dag ter ver- 

_ .wanging van elkeen van di¢é dae by die genoemde tydperk | 
' gevoeg moet word as *n verdere tydperk van verlof en die 
werknemer moet ’n bedrag, gelyk aan sy voile dagloon 

> -ontvang ten opsigte van elke dag wat so bygevoeg is; 
(iv) °n werkgewer enige dag geleentheidsverlof wat gedurende 

. die diensjaar waarop die tydperk van jaarlikse verlof 
béetrekking het en wat op sy werknemer se skriftelike ver- 
sock met volle besgldiging aan sy werknemer toegestaan 
is, van die tydperk van verlof kan aftrek, ~ ~~ - 

10 

Gi) 

~ -Gii)   

: 
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(6) Overtime.—All time worked by ain employee in excess of 
the. maximum number of hours prescribed in sub-clauses (1) and 
(2) shall be deemed to be overtime, . 

(7) Limitation of Overtime —An employer shall not require or 
permit his employee to work overtime for more than— 

(a) two hours on any day; provided that in the case of an 
employee who works a five-day week four hours’ overtime 

/ may be worked on a Saturday; ° 
(4) six hours in any week, 

_ (8) Female Employees.—Notwithstanding anything to the con- 
trary in sub-clauses (1) to (7), inclusive, an employer shall not 
require or permit a female employee to work— 

(a) between 6 o’clock p.m. and 6 o’clock a.m.; 
(b) after 1 o’clock p.m. on more than five days in any week, 
{c) overtime for more than two hours on any day; other than 

that an employee who works a five-day week may work 
four hours’ overtime on a Saturday; 

(d) overtime on more than three consecutive days;. 
(e} overtime on more than sixty days in any year; 
(f) overtime after completion of her ordinary hours of work 

for more than one hour on any day unless he has— 

@) given notice thereof to such employee befote the meal 
_. interval of that day; or . : 

(ii) provided such employee .with an adequate meal before 
| she has to commence overtime; .or “ 

(iti) paid such employee not less than two shillings and 
sixpence in sufficient time to enable her to obtain and 
partake of a meal before the overtime is due to.com- 
mence, ‘ 

(9) Payment for Overtime-—(a) An employer shall pay: to: his 
empioyee, other than a casual employee, whe works overtime not 
less than one and a third times his daily wage divided by forty- 
six in respect of each hour or part of an hour overtime worked; 
provided that_where in any week overtime calculated on a daily 
basis differs from overtime on a weekly basis, the basis which 
gives the greater amount of overtime during that week shall be 

adopted. . . 

(b) An employer shall pay to his casual employee who works 
overtime not less than one and a third times his daily wage. 
divided by nine or.eight, depending on whether he is emptoyed in 
an establishment which observes a five or six-day week, in respect 
ef each hour or part of an hour overtime worked on any day. 

(10) Savings.—(a@) The provisions of this clause shall not apply 
to a watchman or an employee earning a wage of more than 
£10. 10s. per week. 

(b) The provisions of sub-clauses (3), (4), (5) and (7) shall not 
apply to an employee employed on emergency work. 

“7. ANNUAL LEAVE. 

(1) Subject to the provisions of sub-clause (2), an employer shall 
grant to his: employee, other than a casual employee, in respect 
‘of cach completed period of twelve months’ employment with 
him— 

(a) in the case of a watchman, twenty-one consecutive calendar - 
days’ leave; 

(b) in the case of all other employees, fourteen consecutive 
‘calendar days’ leave; : 

and shall pay to such employee— 

(i) in the case of an employee mentioned in (a), not less than 
three times the weekly wage to which he is entitled as 

__ frera the first day of the commencement of the ieave; and 
Gi) in the case of an employee mentioned in (b), net less than 

double the weekiy wage to which he is entitled as from 
the first day of the commencement of the leave; 

provided that the weekly wage of an employee who is engaged on 
incentive rates work in terms of clause 10 (1) shall be calculated 
on the basis. set out in section twenty (5) of the Factories, 
Machinery and Building Work Act, 1943, 

7 (2) The leave referred to in sttb-clause (1) shall be granted at 
a time fixed by the employer; provided that-— 

(i) if such leave has not been granted earlier it shall be 
granted within two months after the completion of the 
twelve months of employment to which it relates, or, if 
the employer and his employee have agreed thereto, the 
period within which such leave must be granted may be 
increased te a period. not exceeding four months reckoned 
from the completion of the twelve months of employment 
to which the leave relates; ‘ . 

(ii) the period of leave shall not be concurrent with sick leave 
granted in terms of clause 8 sor with any period of military 
training which the employee is required to undergo under 
the Defence Act, 1957; . : 

(iii) if New Year’s Day, Good Friday, Day of the Covenant, 
Ascension Day and Christmas. Day falis- within the period 
of such Jeave, another work day. shall, for each such day, 
be added to the said period as a further period of leave 
and the employee shall be paid an amount equal to his 
full day’s pay in respect of each such day added; 

(iv) an employer may set off against such period of leave any 
: day of occasional leave granted on full pay to his employee 

at his employee’s written request during -the period of 
-twelve months of employment ‘to which the period of 
annual leave relates. . : Pate .
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-. : B) Op: versoek van A arbeider: ‘kan: n werkgewer; in-plaas 

van hom-verlof, wat vir:so ’n arbeider in subklousule.(1) voor- 

geskryf -word, toe te staan, hom ’n bedrag betaal wat -minstens- 

net soveel is as die bedrag wat die werkgewer hom sou moes:- 
betaal het ten opsigte van sodanige verlof indien:die verlof toe- 
gestaan was: Met dien verstande dat sodanige betaling in die 

plek van verlof nie meer dikwels as eenmaal in elke twee agter- 
eenvolgende. tydperke van 12 maande diens by dieselfde werk- 
“gewer toegelaat mag word nie. - 

_ (4) Verlofbesoldiging-—Die ~ besoldiging ten opsigte van die 
“jaarlikse verlof in subklousule. (1) voorgeskryf, moet op of voor 
die laaste werkdag’ voor..die datum waarop die verlof: begin, 

-~ betaal word: Met dien verstande dat die werkgewer en die werk- 

_ nemer in die geval van-maandelikse betaalde werknemers kan _ 
ooreenkom dat betaling vir enige gedeelte van die verlof wat 

_ binne die maand val “wat volg op  dié een waarin verlof ’n 
aanvang neem, tot die gewone betaaldag in sodanige daarop- 
volgende maand. oorgehou word. ~ Pe a : 

(5) ’n. Werknemer wie se dienskontrak gedurende ’n: tydperk 
- van twaalf maande diens by dieselfde -werkgewer eindig voordat 

die verloftydperk: voorgeskryf in: subklousule (1) ten’ opsigte van 
dié tydperk opgeloop het, moet by- sodanige bééindiging en 
benéwens enige ander besoldiging wat. aan hom verskuldig is, ten | 
opsigte van’ elke-voltooide maand van dié dienstyd minstens — 
-onderstaande betaal word:— - — 

(a) 
“= subkiousule (1), een kwart van die weckloon; 

(b) in. die geval van ’n werknemer genoeni in paragraaf (b) 
3 - van subklousule (1) een-sesde van die weekloon; ., 

“. wat hy onmiddeliik voor “die datum van dié beéindiging ontvang. 
het: Met dien verstande dat ’n werkgewer ’n eweredige aftrekking 
ten opsigte van ’n verloftyd. wat ingevolge die! vierde voor-- 
behoudsbepaling van.subklousule (2).kan doen, ¢n yoorts met 
dien verstande dat *n werknemér wat. sy diens yerlaat, sonder 
die toestemming van sy werkgewer- of sonder dat hy diens. opgesé 
het socs voorgeskryf in klousule 13 en ’n diensopseggingstermyn ° 
uitgedien het of sonder ’n rede wat by wet as voldoende erken 
word, nie op enige betaling kragtens hierdie subkiousule -geregtig 

“Is mie. 2 er ° 

(6) ’n Werknemer wat geregtig geword het op ’n Verloftyd soos 
voorgeskryf in subklousule (1) en wie se dienskontrak eindig: 

* voordat: dié verlof toegestaan is, moct by sodanige’ beéindiging 
die bedrag betaal word wat hy ten opsigte van die verlof ‘sou 
ontvang. het as die verlof op. datum van. die  beéindiging aan 

. hom. toegestaan is. ae, ae So 

(7) Vir die toepassing van hierdie klousule word. dit beskou dat 
die -uitdrukking ,,diens” elke -tydperk of alle tydperke .omvat 
wanneer ’n werknemer— / / 

(a) met verlof kragtens subklousule (1) afwesig isy ; - 
.(b) met siekteverlof kragtens klousule 8 afwesig is; ; 
{c) op las of. op versoek van sy werkgewer van. sy werk 

_ 2 185 - a : : 
__.(d} verplig is om militére opleiding-ingevolge die Verdedigings- 

wet, 1957, mee te maak; ~ fa, 
wat altesaam hoogstens tien agtereenvolgende weke perjaar- beloop 
ten opsigté van items (a), (b) en (c) plus die tydperk van opleiding - 
in item (d) genoem en wat in daardie. jaar meegemaak ‘ : word, en 
dit moet beskou word dat diens soos volg begin: — - uo 

(i) In die geval van ’n werknerer wat, ‘voordat hierdie Coréen- 
koms van krag: geword het, op verlof kragtens enige .wet 
geregtig geword het, van die datum af waarop die werk-. 
nemer iaas kragtens dié wet op verlof geregtig: geword het, 

Gii)-in die geval van ’n. werknémer wat in diens" was voor. die 
datum waarop hierdie .Ooreenkoms van krag.geword het 

-. en -op. wie enige wet van toepassing was wat. vir jaarlikse 
-wverlof voorsiening maak, maar wat nog nie ingevolge die 
bepalings daarvan op verlof geregtig geword het nie, van 

, .die datum af waatop die diens begin het; : 
_ Git) in die geval--van enige.ander-werknemer, van die datum af 

: ,waarop.hy by sy werkgewer in. diens getree: het, of na 
/ “gelang van die jongste datum, die datum waarop ‘hierdie 
.a., , Qoreenkoms in'werking getree het. o SO 

(8) (a).Ondanks enige andersluidende bepalings in hierdie klou- 
sule kan *n werkgewer sy inrigting op ‘enige tydstip vir jaarlikse 
verlof sluit,’ dog hoogstens een. keer in ’n' tydperk .van twaalf 
maande, vir veertien agtereenvolgende kalenderdac-. plus ‘enige 
‘bykomende dae wat kragtens die derde voorbehoudsbepaling van 
subkiousule (2) bygevoeg is. - oy . 

-(b) ’n Werknemer’ wat: op 
ingevolge paragraaf (d) nog ni¢ op die volle tydperk van jaarlikse 
-verlof, voorgeskryf -in, subklousule (1), geregtig is nie, moet ten 
opsigte. van enige verlof wat aan hom verskuldig is, besoldig word 
op die basis in- subklousule (5) uiteengesit: Met dicen verstande dat . 
na werkgewer aan so ’n werknemer ’n bedrag -gelyk met, die verskil 
tussen die bedrag verskuldig en dié aan hom -betaal ten. opsigte 
van opgeloopte verlof en die bedrag. wat aan hom verskuldig sou 
gewees het ten opsigte. van verlof as hy 12 maande; diens “sou 
voltooi het ten tye van sodanige sluiting, en enige bedrag wat.so 
voorgeskiet ‘word, moet vir die. toepassing van klousule 5 (6) (f) 
as geleetde geld gereken-word. . _o . - . 

BS 8) SIEKTEVERLOF. re 

(i). *h, Werkgewer. moet-aan sy’ werknemer, uitgesonderd ’n los 
werknemer, wat weens ongesteldheid van sy werk afwesig is, 
-onderstaande toestaan;—— .. | o : 

eo 5. 1 : is vie re 
- 2 (In die geval van *n werknemer wat'’n week van vyf dae 

' > werk, minstens twintig werkdae; en - 7 , 
'. (by.in die geval’ van alle ander werknemiers, minstens vier-en-: 

~rtwintig-werkdae; 2 . ss had 
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In die geval van ’n werknemer genoem in pafagraaf (a) van~ 

afwesig . 

die sluitingsdatum van ’n inrigting   

-(3) At ‘the request of a labourer an employer may, if lieu’ of 
granting leave prescribed: for’ such ‘labourer- ih » sub-clause . (1), 
pay-to him not less. than the ,amount which the employer would ° 
have had to. pay to-him in-respect of: such leave if the leaye were. 
granted; provided that such payment in lieu of leave.shall not.be— 

' permitted more often than once in every two consecutive periods . 
of twelve months of employment with the same employer. - “ 

(4) Leave Remuneration—The remuneration. in respect. of the 2 
annual leave prescribed in sub-clause (1).shall be paid not later’ - 
than the last work day before the date of the commencement of: 
the. Jeave, provided that in the case’ of monthly pdid-employees 
the employer and the employee may agree to payment for any —- 
portion of Iéave falling within the month succeeding that during 

. which leave is commenced being held over until the usual pay 
day in such succeeding month. . To ae De 

during any period of twelve months of employment with-the same 
employér before-the period of leave prescribed in -sub-clause (1)... 
in respect of that period has accrued, shall upon. such termination: 
and in addition. to any other remuneration which may be due to. 
him, be paid in respect of each completed: month of such period 
of employment, not Jess than— 

sub-clause (1), one-fourth of the weekly wage;"" 
{a) in the case of an employee referred to in paragraph. (a) ‘of 

: (b) in the case of an*employee referred to in-paragraph (b)’ of. 
sub-clause (1), one-sixth of the weekly wage; 

he was receiving immediately before the date of such termination; we 
provided that an employer may make a proportionate deduction in. 
respéct of any period of leave granted to an employee in terms 
of-the fourth proviso to sub-clause (2) and provided. further. that. 
an employee, who. leaves his employment without the consent. of.” 
his employer, or without having given and sérved ‘the period of - 
notice prescribed in clause’13 or without cause recognised ‘by. law *_ 

-a8, sufficient; shall not. be entitled to any payment by. virtue: of: 
‘this sub-clause. : ot So 

(6).An employee who has become entitled to a ‘period“6f leave 
_prescribed in sub-clause (1) and whosé contract of empioyrient™: 
terminates before such leave has been granted, shall. upon such~’ 

  

, (5) An ‘employee ~ whose ‘contract. of employment: terminates 7 

s 

termination. be paid the.amount he would have received ‘in fespect 
of the leave had the leave 
of. the termination. : spt 

. (7)-For the purposes ‘of this clause thé expiéssion. 

which an employee is absent— | 
(a) on leave in terns of sub-clause (1); 
(b) on sick leave in terms of clause 8; ee 

' (e) on the instriictions-or at the request of his employer; oe 

(d) undergoing: any military training which ‘he is required to. 
do under the Defence Act, 1957; . So Sa 

   

  

  

“ employ- 
ment” shall be deemed to. include any period or periods during -. 

been' granted ‘to him, a8 at the’ date - 

amounting in the aggregate in any year to ‘not ‘more than: ‘ten. 
weeks in respect of items (a), (6) and (c) plus, the period-of any . 

training referred to in item (d) undergone in .that year, and - 

employment shall be deemed to commence" ~ es 

- G) in the’-case of an employee who ‘had. béfore ‘the coming. 
into force of this ‘Agreement become entitled to’ leave-in 
terms of any law, from ‘the date. on.which such. employee 

- last, became’ entitled to such leave under such law; oo 

(ii) in the case of an ‘employee who‘ was in employment ‘before 
the’date of commencement of this Agreement and to whom: 
‘any law providing for annual leave-applied ‘but who had 
not become ‘entitled to- leave in terms thereof, from.‘the _ 
date on which such employment commenced; 

in the case of any other employee,- from 
_which such employee. entered his employer’s service or. 

(iii) 

the ‘date’ of coming into force. of this Agreement, which- 
_ ever is the later. - ; 

N 

(8) (a) Notwithstanding anything to the contrary_ contained in: 

this clause, an employer may for the purposes of annual leave at ~ 

any. time but not more. than once in any period of- twelve months: ©. 

- close his establishment for fourteen consecutive’ calendar ° days. 
be added by virtue of - 

the third proviso to sub-clause (2). Bs 
plus any additional days that may have to 

the date. on 

(b) An employee who, at the date of ‘the. closing of ahestab- 
lishment in terms of paragraph (a), is not entitled. to ‘the -full’ 
period of annual leave prescribed in sub-clause (1) Shall in respect’ <, 

of any leavé'dile to him be paid on the basis set out in sub-clause" 

(5), provided that an employer may advance: to such employee.an | 

amount equivalent to the’ difference“ between the amiount-due and ~ 

paid to ‘him in respect of accrued leave and.the amount which” 

would have been due to him in respect of leave if he had’ com- © 

pléted twelve months of employment at such closing and any 
amount ‘so advanced shall for the purpose of clause. 5 (6). @). be:.. 
deemed to be money lent.” - 1 

8. Sick. LEAVE. 

(1). An “employer ‘shall grant to his employee,’ other: than’: a 
casual employee, -who.is.absent from work through in¢apacity—— 

(a) in ‘the “case ‘of an’ émployee who works’ a five-day’-week, 4 
. “not less than twenty work days; =. 4 Be, 

“(b) in the.case of every other employee, not less than twenty- . 

four work days; .
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_ siekteverlof altesaam gedtirende elke, tydkring van vier-cn-twintig 

-opeenvolgende maande diens: by hom en moet’so °n werknemer | 

> fen opsigte van enige tydperk van afwesigheid ingevolge -hiervan 

minstens die loon betaal wat.hy sou ontvang het as hy gedurende 

dié tydperk gewerk het: Met dien verstande dat— . 

() *n werknemer in. die eerste vier-en-twintig opeenvolgende | 

maande diens nie op siekteverlof met volle betaling: teen 

- 29 -skaal- van meer -as een werkdag geregtig is ten opsigte 

van elke voltecide maand-diens nie en onderworpe aan 

’n maksimum van tien werkdae gedurende die eerste tyd- 

perk van twaalf maande diens en’ ’n verdere tien werkdae 

gedurénde die tweede.tydperk van twaalf maande diens ten 

‘. opsigte. van “n werknemer genoem in subklousule (1) (a); 

(ii) °n werkgewer ’n -werknemer kan verplig om ’n sertifikaat 

voor te 1é wat deur ’n geneesheer onderteken is en wat die 

‘aard en duur van die werknemer se ongeskiktheid bevestig 

alvorens hy enige bedrag uitbetaal wat ingevolge die klou- 

“=  gsule deur ’n werknemer geéis word ten “opsigte. van enige 

~  tydperk van afwesigheid van langer as drie werkdae weens 

wis: Jongeskiktheid; Be ys re . 

“(i -Gidchierdie: kKlousule. nie van toepassing. is, nie ten opsigte van 

: sc. <p werknemier as en solank sy werkgewer bydraes doen aan 

’n fonds of organisasie wat deur die werknemer aangewys 

is doreenkomstig ’n skriftelike versoek van die werknemer 

waar die fonds of organisasie aan die werknemer in geval - 

van sy. ongeskiktheid in die omstandighede soos in hierdie 

klousule witeengesit, die betaling waarborg van minstens sy 

-.. loon vir twintig of vier-en-twintig werkdae, na gelang van 

die geval, in elke tydkring van vier-en-twintig maande diens 

en gedurende die. eerste vier-en-twintig maande diens, 

ae onderworpe daaraan dat siekteverlof.oploop soos uiteen- 

ot gesit in. die eerste voorbehoudsbepaling van hierdie sub- 
: ‘kKlousule; : pete te Lope ge / 

“(vy waar ’n. werkgéewer by enige wet, verplig word: om: .gelde vir 

, hospitaal- of geneeskundige behandeling ten opsigte van 

», n werknemer te betaal, en dit wel-betaal, die bedrag wat 

“gldus betaal. word van die’ verskuldigde betaling ten 

“-opsigte van ongeskiktheid ingevolge -hierdie klousule afge- 

trek kan word; | _ 
(v)-as. *n werkgewer ten 

skiktheid “‘gedek deur hierdie klousule by enige ander wet 

verplig word om.aan ’n werknemer sy-,volle loon te betaal, 

“en hy dit wel betaal, die bepalings van hierdie kiousule 
nie van, toepassing is nie; : 

i) die loon. betaaibaar aan ’n werknemer wat: werk teen 

““aansporingskale, vir.’n tydperk’ van afwesigheid mét ‘siekte- 

-verlof ingevolge hierdie klousule, Bereken moet word op 

‘n pro rata-grondsiag met betrekking tot die besoidiging 

- wat op sy laaste betadidag onmiddellik voor die afwesig- 

heid aan dié werknemer betaal is. , 

  

(2) As ’n. werkneiner weens ongeskiktheid vir ’n Janger tydperk 

afwesig is as die siekteverlof wat ‘ten tyde van die ongeskiktheid 

opgeloop het, is hy geregtig op betaling: slegs. ten opsigte van 

sickteverlof wat aldus opgeloop het;.as dit egter” sou geskied 

gedurende die cerste tydkring van vier-en-twintig maande diens, is — 

‘hy by verstryking van vier-en-twintig maande diens of by diens- 

betindiging voor sédanige verstryking ‘geregtig om-deur:sy werk- 

“gewer ten opsigte van‘ dié langer -tydperk*van afwesigheid weens 

ongeskiktheid betaal te word in dié mate wat. siekteverlof by 

sodanige verstryking. opgeloop het of by. beéindiging, nie ‘geneem 

is nie. “ . no, a 

: (3) Vir die toepassing van hierdie klousule _ word. dit beskou 

dat. by die uitdrukking ,,diens” inbegrepe is enige tydperk of 
tydperke wat ’n werknemer— . . 

. (a) ingevolge klousule 7 met verlof afwesig is; 

(b) op las of op versoek van sy werkgewer van sy werk afwesig 

- SS 0, : Loe 

“r -@ ingevolgesubklousule’ (1) met siekteverlof afwesig is; 

1957, meemaak; 

wat altesaam‘’in enige jaar hoogstens tien weke ten opsigte van 

items (a), (b) ef (c) beloop plus die opleidingstydperk genoem in 

“item (d) wat in dié jaar meegemaak is, en enige dienstydperk van 

’n werknemer by dieselfde werkgewer onmiddellik voor die datum - 

_waarop hierdie Ooreenkoms in werking tree, word vir die toepas- 

sing van hiérdie klousule as. diens ingevolge hierdie Ooreenkoms 
beskou, dog. dit word beskou dat siekteverlof, met volle betaling 
wat gedurende dié tyd aan die werknemer toegestaan is, ingevoige 

hierdie Ooreenkoms toegestaan is. ,,Ongesteldheid” beteken 

-,onvermos, om te werk weens siekte of besering, uitgesonderd. dié 
_. Wat.,deur,.’n, werknemer se. eie--wangedrag. veroorsaak. is, of *n 

besering wat die gevolg is van ’n ongeluk waarvoor vergoeding 
ingevolge dié Ongevallewet, 1941, betaalbaar is. ‘ 

9, OPENBARE VAKANSIEDAE EN SONDAE. , 

(1) Openbare vakansiedae—n .Werknemer, uitgesonderd ’n los 
- werknemer, is geregtig op verlof en moet verlof toégestaan word 

. op Nuwejaarsdag, Goeie Vrydag, Geloftedag, Hemelvaartsdag en 
Kersdag, en moet minstens sy volle dagloon ten opsigte van elke 
sodanige vakansiedag betaal. word: Met dien verstande dat van 
’n werknemer vereis:kan word om op enige, sodanige , vakansie- 
dag te werk; voorts miet dien verstande dat as so *n vakansiedag 
op. ‘Saterdag val, die bepalings van hierdie subklousule nie van 
toepassing is ten.opsigte van ’n werknemer.wat.’n. week van vyf 
dae werk nie, behalwe.dat..ddar.van die werknemer Vereis kan 

. word om op so ’n vakansiedag. te. Werk. 0. und, 

opsigte van ‘n tydperk. van onge- 

{d) verpligte militére ‘opleiding kragtens die ‘Verdédigingswet, 

  

-sick leave in -the aggregate during each cycle of twenty-four con-- 
secutive months of employment with him and shall pay to such 
employee in respect of any period of absence in terms hereof, not 

| less than the wage'he would. have réceived had he worked during 
such period; provided— 

Gi) that in the first twenty-four consecutive months of. employ- 
ment, an employee shall not be entitled to sick leave on 
full pay ‘at-a rate of more than one work. day in respect.’ 

‘of ‘each. ‘completed month of: .employment,: subject, , in 
respect of an-employee referred to in sub-clause. (1) (a), 
to'a maximum -of ten work days during the. first period 
of twelve: months of employment and a further ten work 
days-during the second period of twelve months of employ-. 
ment; 

(ii) that an employer may, as a condition precedent to the. 
payment by him of any amount claimed in terms of the 
clause by an employee in respect of any period of absence 
in excess of three work days owing to incapacity, require 
the employee to produce a certificate signed by a medical 
practitioner confirming’ the. nature and duration of’ the 
employee's incapacity; . : 

(iii) that this clause. shall not apply in respect of an employee 
- when and for as long as his employer makes contributions 

in. accordance.-with a written request of such employee to 
any fund or organisation nominated by the employee, which 
fund or organisation guarantees’ to the employee in the 
event of his incapacity in the circumstances set out in 
this clause the payment to him of not less than bis wage 
for. twenty or twenty-four work days, as the case. may be, 
in’ each cycle of twenty-four months of employment, sub- 
ject during the first twenty-four months of employment to 

-. the. rate’ of. accrual .set out in. the’ first proviso to this 
sub-clause; : , , oe 

that where an employer is by any law required to pay fees 
for hospital or medical, treatment in respect of an 
employee, and pays such fees, the amount so paid may be 
set off against the payment due in respect of incapacity 
in terms of this clause; : 

_ tiv) 

(wv) that if in respect of any period of incapacity covered by 
this clause an employer is required by any other.law to 
pay to an employee his full wages, and he so pays such 
wages, the provisions of this clause shall not apply; 

that. the wage, payable to an- employee who is employed 
on incentive rates work for any. period of absence on sick 
leave in terms of this clause, shall be caleulated on a pro 
rata basis. rélated to the remuneration paid to such 
employee on his last pay day immediately preceding such 
absence. . Ds . 

(vi) 

(2) Where -an employee is absent due to incapacity for a period 
in excess of the-sick leave accrued at the time of such incapacity, 
he shall be entitled to pay only in respect of such sick leave as 
has so accrued; but. should this occur during the first cycle of 
twenty-four months of employment he shall, at the expiry of the 

‘twenty-four months of employment or on termination of employ- 
ment before such expiry, be entitled to be paid by. his employer in 
respect of such excess.period of absence dtie to incapacity to the 

-extent to which sick leave accrued at such expiry or termination 
-had not been taken. 

‘(3) For the purposes of this clause, the expression “ employ- 
tment” shall be deemed to. include any period or périods during 
which an employee ‘is absent— / 

(a) on leave in terms of clause 7; 

(b) from work on the instructions or at the request of -his 
employer; Co : 

(c) on sick leave in terms of sub-clause (1); - 

 (d) undergoing any military training which he is required’ to do 
under the Defence Act, 1957; . 

amounting in the aggregate in any year to not more than ten 
weeks in. respect of items (a), (b) and (c) plus the period of any 
training referred to in item (d) undergone in that year, and any 
period of employment which an employee has had with the same 
employer immediately before the date .of the coming’ iito opera-- 
tion of this Agreement shall for the purposes of this clause be 
deemed to be employment under this Agreement, but any sick 
leave on full pay granted to such an employee during’ such period 

_Shall be deemed to have been granted under this Agreement. 

. “Incapacity ” means inability to work owing to any sickness or 
injury, other than that caused by an employee’s own misconduct, 
or an injury sustained in an accident compensable under the 
Workmen’s Compensation Act, 1941. 

9, Puptic HoLipays AND SUNDAYS, | 

(1) Public Holidays—An employee, other than a casual 
employee, shall be entitled to and shall be granted leave on New 
Year’s Day, Good Friday, Day of the Covenant, Ascension Day 
and Christmas Day, and shall be paid not less than his full daily - 
pay in respect of each such holiday; provided that an employee 
may be required to: work on any such holiday; : provided further | 
that’ when such a holiday falls on a Saturday. the provisions of 
this sub-clause. shall not apply in respect of an employee who 

- works a. five-day, week, except that.such employee may be required . 
to work-on-such holiday.’



   

“. ook al op Sondag.. werk, moet sy werk gewer— : 

2 

i 

      

  

    

\ ‘(2y Botaling vi vir werk op.’n. n operibar’ vakansiedag. (a) Wanneer ' 
"0. werkneiner, ° ‘uitgesonderd ’ n los’ wetknemer, ook: at: Op: .Nuwe- 

» jaarsdag,.- Goéie. Viydag, Geioftedag, Hemelvaart$dag.. en“ Keérsdag: | 

‘werk, moet sy werkgewer hom. ‘minstens: sy volle ‘dag - se: besoldi- 
‘ping. plus een ses-en- veértigste’: van sy weekloon ‘ vir’ elke uur. 

‘of - gedeelte van ’n uur wat op .dié dag. gewerk, is; .betaal.: . 

‘(by Wanneer. ’n los werknemer -cok al. op’ Nuwejaarsdag, Gosie - 
> Nrydag. ‘Geldfiedag;, “Hemelvaartsdag_ -én “Kersdag ‘werk, ‘moet , 
“sy werkgeweér - bom” minstens “sy - vole: -dagloon ‘betaal plus een, 
~ hegeride-- of een-agtste, na’ ‘gelang hy in-’n inrigting. werksaam. is. 

.. wat ?n week van’ vyt: of: ses dae ‘werk,-van ‘sy dagloon vit elke 
uur of gedeelte ' van ’n. uur. wat. ‘op: dié. ‘dag gewerk.ts.. woe 

(3) Besoldiging. vir? werk. op. ‘Sondag: ——Wanneer.. 
   

0 die werknemer: of die volgende betaal: —: 

“ay ‘As. by hoogstens ‘vier. uur’ aldus “werk: minsténg . die 
_ gewone--besoldiging betaalbaar ten opsigte ‘van die tyd-. 
-perk wat hy- géwoonlik. op ’n.weekdag werk; of. 

@) as:hy’’a-tydperk van ‘meer.-as.vier-uur. aldus.. werk,. 
.. pesoldiging. teen, minstens twee maal sy’ gewone . joon- 
.- gkaal'ten opsigte van die:totale tydperk wat hy-op dic. 

-» Sondag- gewerk het, of besoldiging van. minstens- twee - 
‘maal dié ~gewene - besoldiging betaalbaar: fen: vopsigte ~ 

‘van. die tydperk’ wat ‘hy gewoonlik op’ ’n weekdag 
o werk, na gelang- van die grootste; of: 

Co) die. Werkhemer: besoldig teen: minstens een en een-derde maal _ 
- sy. gewone loonskaal ten opsigte van die- totale’ tydperk wat: 
op: dié Sondag. -gewerk is en.hom binne séwe.dae.na die. 

. Sondag. minstens. een .dag vakansie toestaan en. hom ten 
' opsigte daarvan. teen ‘minstens Sy -gewone- Joonskaal betaal 

@ Hierdie - ‘klousule is nie oP. ‘2 wag van toepassing nie. 

100 AANSPORINGSWERK, Lo | . 

Geen swerkgewer mag n werknemer. op ‘o- stelsel van ‘oon- . 
: aansporing in diens neem: nie- uitgesonderd op oride staande voor : 

_ Waardes ; = / . 

a? R- ‘Loonaansporingskema. ‘moet, aan die - werkriemers die 
. ~ minimum, voorgeskrewe loon - -waarborg en die wWerkér van 

““gemiddelde bekwaamheid in Staat ‘stel“om ninstens 10 per- 
’ gent” bo ‘en behalwe die voorgeskrewe ‘leon:'te’ verdien; 

' (ii). die sekretaris. van.'die Raad- moet -binné ‘sewe dae na die - 
insteiling’ van enige- stélsel - van- loonaansporing van die _ 

ne invoering daarvan -in -Keninis gestel -word; 
(iii) "n--lys van die_ stukwerkskale ‘en, ‘in’ die geval van‘ enige 

'.-)” ander. stelsel van loonaansporing,. ’n staat. waarop duidelik 
“aangédui ‘word hoe’ bonusbetalings.beréken sal word, moet 
onmiddellik vertoon_ word én -opgeplak~ bly, op ’n. ‘opval- 

“Jende plek wat vir die werknemers maklik-téeganklik’ 1sen - 
_dié lys en /of staat moet | in situ: deur” n agent van die’ Raad . 
 onderteken word; : 

(iv) die’ werknemers . wat -geraak word deur: enige ‘Joonaanspo- J? 

  

See ringskemia, uitgesonderd™ gewone stukwerk; het “die reg:om 
“'n werkekomitee Vani twee lede te kiés. (of - soveel bykomien-. 
de lede aS waartoe die werkgewer ingestem het) en -ingeval. 

*n’ werkekomitee: aangestel: is, moet: volledige, besonderhede . 

. dié Komitee beskik baar: “Bestel word; 
) volledige. besonderhede-van- die. locnaanspotingskema met- 

. ‘vermelding van die werksaamhede wat dit: dek, werkwaar- 
des en ‘toegewings wat gemaak word ten’ opsigte van die 

- berekening van werkwaardes, moet.deur die werkgewer. 
bygehou word en waar veranderings aangebring word, moet- 
verslae vari die vorige stelsel vir ’n- ‘tydperk. van een jaar 
na dié verandering bewaar..word; 

)-geen besonderhede van die loonaansporingskéma mag son- 
“der die toestemming van die werkekomitee (as. daar een is) . 
‘so verander word: dat die verdienste van jdieé betrokke : 
werkniémers daardeur verminder word nie. en ingeval-’n 

_geskil ontstaan, moet die aangeleentheid na die’ Raad.ver- “|: 
wys word: Met dien’ verstande: dat dit nie van. toepassing 

. is’ op -veranderings. .wat gedurende ’n proeftyd van. .drie 
. maande. na die inwerkingtreding van die skema aangebring | 

is nie. 
‘ Stukwerkskale mag ‘tiie - sonder. die, toestemming van. die 
Raad verminder word.nie; : 
n Joonaansporingstelsel mag: nie vir ’n tydperk van langer 
as een inaand na ’n proeftyd van drie maandé voortgesit’ 

“word tensy.’n toestemmingsertifikaat van die! Nywerheids- 
raad verkry is nie. | % 

  

ik GETALSVERHOUDING. 

a)? n.Werkgewer | ‘mag nie a assistent-voorman, assistent- stoor- 
man, of assistent- versendingsklerk in diens neem nie tensy hy 
onderskeidelik.’ a voorman, stoorman. of versendingsklerk in diens: 
et Fas . 

-Q)? n Werkgewer 1 mag nie ’n ‘groepleier in diens neem nié tensy . 
hy: n-voorman in diens het. : 

43) 7A “Werkgewer. ‘mag “nie ’n ongekwalifiseerde’’ ekkergoed: 

  

. . amaker in diéas neem tensy hy ’n- ‘gekwalifiseerde. dekkergoedmaker 
ofa diens~ het nie en-vir ¢ike -gekwalifiseerde Iekkergocdmaker. in 
$y diens: mag’ hoogstens cen: ongekwalifiseerde, Jekkergoedmaker fas 
deur. hom in diens geneem ‘word : . * ee, 

      

"n ‘werknemer | 

ere * “abok™ hy. op die*vakangiedag sy -gemiddelde geworie werkure L 
- vit ‘daardie dag van die week gewerk het. ee 

.. van die wyse waarop. die skema werklik. toegepas word" aan 

a oe EL "PROPORTION or Ratio.”   Sweetmaker may: ‘be employed by him: 

-Q) Payment “ak work: ona Public: Holiday, (a. Whenever: an a. 

  

' employee,”-other’ ‘than‘a casual. employee, ‘works ‘on. ‘New’ Year’s ©     Day, -Good. Friday, Day of the. Covenant; Ascension Day- and °: 
Christmas Day,. his employer. shall. pay. to- him in ‘fespect of: each 
~ such day riot less than his. full. daily pay plus., one - forty-sixth < 
- of his weekly wage: for. each- ‘hour: or. part. of. an hour: r..worked. 
“on stich day, .  - : x 

(bY Wheriever a casual ‘exnployee works: on-- “New. Year's: Day. 
Good: ‘Friday, Day of: the. Covenant, “Ascension: Day -and Christ--. 
mas Day, his: éniployer ‘shall - pay. to: him- ot -les§ than “his -full-’ 
‘daily ; pay - plus dne-ninth: .‘or ‘one-eighth: depending ‘ on. whether .. 
he” is. ‘employed im -an-: -establishment . which: observes’: a: five or 
six-day week, of his daily: wage for each hour .¢ "att: ‘of: an 
“hour worked: on, such’ day... - Ry ° 

  

    

  

(3). Compensation - for Work “on .a Sunday-W . 
employee -works ‘ens ae Sunday, his: employer shall either— 

ty, 

  

i) pay to- the employee— = Me as 

AAS “if he.’so “works: ‘fora ‘period ‘not: exceeding: four: hours? 
ON NBE Tess ‘than’ “thes ordinary- remuneration 

respect of ‘the: period: ordinarily’ worked: by. hith -on'; 
weekday; ‘or : 2 

(BY if che’ so: ‘works- for ‘a, ‘period exceeding four, hours, : 
<0. Fernuineration, ata rate not less than. double. his sedi : 

.~ nary rate-of. remuneration, in:réspect of: the. total: ps oS 

  

     

        

ae — _worked on such’ Sunday, of. rernuneration’ which‘is-not’, 

  

- less: than double-the: ordinary. remuneration.. -payabl in” 
—-tespect..of. the: period. otdinarily worked ‘by him’ ont a 
week-day, whichever: is the greater; ‘or > ae 

)- pay. the employee remuneration. at a rate. ‘not less- thane oné Z 
2. ~and one-third times his’ ordinary rate ‘of remuneration “in « 
/*-srespect of the: total , period. worked -on such ‘Sunday: and - 

~: grant. him. within sévén. days” of ‘such. ‘Sunday’ one’ day’s. . 
holiday and-pay him’ in -respect thereof remuneration ata, 
rate ‘not less. than’ his ordinary’ rate, of remuneration :: as if. 

ue coche: ‘had: on -such-- holiday: -worked his average. ord inary’ 
o working hours for-that day: of the week. Dooyt ies 

{4 This clause: shall. not ADDY to a, watchman. * oo : 

  

10. ‘INCENTIVE Work. 

No. employer shall: t’employ any employee on any. form’ ‘of-wage . 
“incentive except. in. accordance, with ‘the following. “conditions : ae 

“@ “Any: wage incentive ‘scheme shall ‘guarantee. the ctnployess: . 
the minimum ‘prescribed wage. and: shall: enable. the, worker’. 
of average ability té earn at. least 10 per cent in excess of 
the prescribed wage; 

(ii) the Secretary. of. the -Couneii- must “within -seven days: of: 
‘the introduction. of any form of | wage. incentive” be notified. / 
‘of the introduction thereof; g 

_ aid a schedule. of. the. piece- -work “rates and. in ‘the: case 0 / 
-other form of wage incentive.a. statement, clearly illustrating 

- how bonus payments ‘will be calculated, must forthwith -be 2 
hs exhibited, and -képt : posted, in a, conspicuous “place. readily” . 

: accessible’ to the- employees. and such schedule and/or. state-. 

      

   

   

ment shall be signed in situ by an-agent of the Counci 5 

fv), the employees: affected by. any wage. incentive. sclieme’ other: * 
. than straight’ piece-work shall have. the right to . elect..:a-- 

- works committee of two (or such additional numbers: as: 
‘may be agreed to. ‘by the employer). and-in the event‘of a. 
-works-committee being. appointed. full details. of the actual . 
operation’ of the scheme, shall be. made - available to- the... 
committee} 

(vy) full: details’ of- the wage “incentive scheme ‘showing ‘the : 
_operations~ covered, work values and. allowances made. in” 

'. ealculating -work -values,.. must. be, maintained... by.-the 
‘employer “and where. any" changes: are ‘affected: the. records 
of the previous ‘system must be- retairied for a period of 2 
one year after such change; . o 

‘(wid no details of the wage incentive scHieme may ‘be. changed - 
to, reduce the earnings of: the employees: affected’ ‘without « 

. the consent of the works committee (if any)- and. inthe 
event of any dispiite arising the matter‘shall be referred to- 
the Council; provided that ‘this shall not: apply to-any 
changes effected during a trial; period of three months, after : 
the coming -into. operation of the scheme.’ 

Piece-work ratés shali not. be. reduced _ without ‘the -con:, 
’ -sent of the Council; : . ; 

(ya) ‘no wage incentive: system’ may be: continuéd for: a period 
: ‘ exceeding: one: month after a ‘trial period ‘of three months . 

without a certificate of -permission having been obtained : 
- from the Industrial Council, . - 

“a An employer shall not employ an ‘assistant foreman, - -assis- Q 
tant storeman or assistant déspatch clerk ‘unless he: has ‘in’ his 
employ a foreman, storeman’ or, despatchy clerk. respectively, i 

   

  

(2) An employer. shall not empley a. group, jeader. -anless, ¢ has 
in his employ. a foreman. | a * 

: 8) “An employer shall: ‘not. employ an n unqitalified : sweetmaker 
unieéss he has in his employ ‘a qualified.sweetmaker, and foreach / 
qualified sweetmaker .employed not..more’ than one. unqualified | 
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(4) (a) ’n Werkgewer mag, nie *n -ongekwalifiseerde werknemer, . 

Graad J, in diens neem nie tensy hy ’n gekwalifiseerde werknemer, 

Graad I, in diens het en vir elke gekwalifiseerde werknemer, Graad 

J, in sy diens mag hy hoogstens een ongekwalifiseerde werk- - 

nemer, Graad I, in diens neem. 

(b) ’n Werkgewer mag nie ‘n ongekwalifiseerde. werknemer,, 

Graad II, in diens neem nie tensy hy *n gekwalifiseerde werk- 

nemer, Graad I of Graad TE, in diens het en vir elke gekwalifi- 

seerde werknemer, Graad I of Graad Hy, in sy diens mag hy 

hoogstens cen ongekwalifiseerde werknemer, Graad Il, in diens 

neem. : - 

(5) Geen bepaling in hierdie klousule mag so vertolk word 

dat dit die indiensneming van sowel *n ongekwatifiseerde werk- 

nemer, Graad I, as ’n ongekwalifiseerde werknemer,, Graad IH, 

vir dieselide gekwalifiseerde werknemer, Graad I, toelaat nie. 

(6) Vir die toepassing van hierdie kiousule—_ 

(a) kan ’n. werkgewer wat uitsluitlik of hoofsaaklik die werk 

van a besondere klas werknemer: verrig as ’n gekwalifi- 

seerde werknemer in dié klas gereken word, 

(b) kan ’n ongekwalifiseerde werknemer wat ‘n loon ontvang 

van minstens die loon wat. vir *n gekwalifiseerde werk- 

~memer van sy klas voorgeskryf is, .as ’n gekwalifiscerde 

werknemer gereken word. : 

(7) Hierdie -klousule is afsonderlik van toepassing op elke 

inrigting. . 

12. LoGBorX. 

_ (1) Elke werkgewer moet aan elke motorvoertuigdrywer of deel- 

tydse_motorvoertuigdrywer in sy diens ’n logboek so na moontlik 

aan die volgende vorm verskat:— : 

Daaglikse leg. 

Naam van werkgewer......: Nceaeeceenenones 
Naam’ van drywer..... 
Datum, ....... cee cec cere eeeeeeeeeer ees 
Tyd waatop werk begin het... . 
Tyd waarop werk gestaak is............ 
-Getal ure gewerk.............006 Ve eeeeeeeeee 
Btenstye VaM.....cceeee eee vm. /OM. tOt. cc eeeeeeeeene 

. Besonderhede van enige ongeluk of oponthoud. 

  

   

  

Handtekening van drywer. 

Datum. fe.ccccceccseccsceeeuscesereeeees a 

(2) Elke drywer van ’n motorvoertuig of deeltydse motorvoer- 

tuig aan wie die logboek verskaf is wat in subktousule (1) genoem 

word, moet genoemde daaglikse log ten opsigte van elke dag se 

werk so na moontlik-aan die voorgeskrewe vorm in tweevoud 

invul, en binne vier-en-twintig uur na afloop van die dag se werk 

waarop die betrekking het, ’n ingevulde afskrif daarvan aan sy 

“werkgewer oorhandig. . : 

G) Elke werkgewer moet die’ ingevulde afskrif van die daaglikse 

log wat ingevolge subklousule (2) aan hom oorhandig is, vir *n 

tydperk van-drie jaar hou na die datum waarop hy dit ontvang 

‘het. - . : 

13. BEEINDIGING VAN DIENSKONTRAK. 

(1) Behoudens die bepalings van subklousule (5) moet ’n werk- 

gewer of ’n werknemer, uitgesonderd ’n los werknemer, wat die 

dienskontrak wil beéindig, diens— . 

(a) in die geval van *n werknemer wat per week betaal word; 

imet een week cpsé; . 

(b) in die geval van *n werknemer wat per maand betaal word, 

met twee weke opsé; : 

af ’n werkgewer Of werknemer kan die kontrak sonder opsegging 

begindig deur dic werknemer soos volg te beiaal of aan die werk- 

gewer, die volgende bedrae te verbeur, na gelang van die geval :— 

(i) In die geval van ’n week diensopsegging, minstens die 

weekloon wat die werknemer ontvang op die datum van 

dié beéindiging; 
' . di) in die geval van twee weke diensopsegging, minstens twee 

maal die weekloon wat die werknemer op datum van die 

/ be®indiging ontvang: - 

Met dicen verstande dat dit nie op onderstaande inbreuk maak 

nie:— . . . . 

(i) Die reg van °*n werkgewer of werknemer om die dienskon- 

trak sonder opsegging te beéindig om ’n rede wat wetlik 

. as voldoende beskou word; 
Gi) °n skriftelike ooreenkoms tussen werkgewer en werknemer 

wat vir ’n diensopseggingstermyn van gelyke duur vir albei 

partye en vir langer as wat in hierdie klousule voorgeskryf 
word voorsiening maak; . ‘ 

(iii) .die toepassing van ’n verbeuring of van strafbepalings wat 
. wetlik: ten opsigte van diensverlating deur *n werknemer 

kan geld. | Bt , 

(2) As as ooreenkoms ingevolge die tweede voorbechoudsbepaling 
van subklousule (1) van hierdie klousule gesluit is, moet die 
betaling in plaas van diensopsegging in verhouding wees tot die 
diensopseggingstermyn waaitoe ooreengekom is. ~ : 

14 - 

  

(4) (a) An employer shall not employ an- unqualified Grade I 
employee unless he has in his employ a qualified Grade f employee 
and for each qualified Grade I employee employed he shall not 
employ more than one unqualified Grade I employee. : 

(b) An employee shall not employ an unqualified Grade II 
employee unless he has in his employ a qualified Grade I employee 
or Grade ff employee and for each qualified Grade I empleyee or 
Grade HT.employee employed he shall not employ more than one - 
unqualified Grade If employee. . , : 

(5) Nothing in this clause shall be construed so as to permit 
of the employment of both an unqualified Grade I empioyee 
and an unqualified Grade If employee for the same qualified 
Grade I employee. . 

(6) For the purposes of this clause— 

(a) an employer who is. wholly or mainly engaged in the work 
of a particular class of employee may be deemed to be a 
qualified employee in such class; . : 

(b) an unqualified employee who is receiving a wage of not less 
than the wage prescribed for a qualified employee of his 
class may be deemed to be a qualified employee. 

(7) This clause shall apply separately to each establishment. 

12. LOG-BOOK. 

(1) Every employer shall provide each driver of a motor 
vehicle or ‘part-time motor vehicle driver.in his employ with a 
log-book as nearly as practicable in the following forms:— 

DAILY LOG. 

Name of employer , 
Name of driver......cccseseeee eee . veveneas 
Date... .. ccc cece cece ecee cece een eeereaneeseeneaeeeeneeees seas tee 

‘Time of starting work.......... 

Time of finishing work... 

    

(Signature of Driver.) 

(2) Every driver of a motor vehicle or part-time motor vehicle 
driver upon being provided with the log-book referred to in sub- 
clause (1) shall keep the said daily log in duplicate, as nearly 
as practicable in the form prescribed, in respect of each day’s 
work and shall within twenty-four hours of the completion of 
the day’s work to which it relates deliver a2 duplicate completed 
copy thereof to. his employer. . , a 

(3} Every employer shall retain the duplicate completed copy 
of the daily log, which in terms of sub-clause (2) has been 

- delivered to him fer a period of three years subsequent to- the 
occurrence of that event. 

13. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) Save as provided in sub-clause (5), an employer or employee, 
other than a casual employee, who desires to terminate the con- 
tract of employment, shall give— : 

(a) in the case of an employee paid weekly,.one week's notice; 

(b) in the case of an employee paid monthly, two weeks’ notice; 

of his intention to terminate the contract, or an employer or 
employee may terminate the contract without notice. by paying 
the employee or forfeiting to the employer, as the case may 
be, not less than— : . 

@) in the case of a week’s notice, the weekly wage which the 
employee is receiving at the date of such termination, 

(ii) in the case of two weeks’ notice, double the weekly wage 
which the employee is receiving at the date of such termina-. 
tion; - : 

provided that this shall not affect— 

(i) the right of an employer or an employee to terminate the 
centract without notice for amy cause recognised by law 
as sufficient; . : . 

(i) any written. agreement between an employer and his 
employee which provides for a period of notice of equal 
duration on both sides and for longer than prescribed in 

this clause; : . So, 

(iii) the operation of any forfeiture or penalties which by law 
may be applicable in respect of desertion by an employee, 

_ (2) Where there is an agreement in terms of the second proviso 
to sub-clause (1), the payment. in lieu of notice. shall correspond 
to the period of notice agreed upon. .



   

  

     
es GOVERNMENT GAZETTE EXTRAORDINARY, 2: SEPTEMBER: 1960 °° so 

— 

. 6) Die ‘diensopsceging soos voorgeskiyt in ‘subkiousule (1) riioet | 
soos volg. geskied: — 

/@ in die- geval van na weekliksé: werknemer,” op of voor die 
-gewotie betaaldag van die intigting vir dié werknemers, 
en dit neem: ’n aanvang op die dag na sodanige betaaidag; 

(b)-in die geval van ’n maandelikse werknemer, op of voor 
- die eerste of die vyftiende dag van /n kalendermaand, en 

dit moet op sodanige dag * n aanvang-neem: 

Met dien verstande— 

- dat die diensopseggingstermyn, nie mag saamval: met of die | 
diens. nie opgesé’ mag word gedutende ’n weiknemer se 

. _ afwesigheid met. verlef wat kragtens klousule 7. toegestaan 
is of met enige tydperk -van militére opleiding wat die 
-werknemer ingevolge die -Verdedigings wel, - 1957, verplig - 
word omivmee te maak nie; en 

Gi) dat diens nie opgesé mag word .gedurendé °’n- werknemer 
se’ afwesighéid met: siekteverlof wat t ingevolge klousule 8 

‘téegestaan is nie. 

(4) Die diensopsegging wat in ‘hierdie Mousule' ‘ voorgeskryf is, 
moet behalwe in die geval van ’n los werknemer, skriftelik geskied, . 

6) Die. bepalings van hierdie’ klousule, is nie van toepagsing © 
n, 

> 
-gedurende die eerste ‘twee weke diens nie, wat beskou word as 
proeftyd, en, gedurende -hierdie tyd is diensopsegging van 24 uur 
aan albei kante voidoende : Met -dien verstande dat dit’ nie die reg 
van °n werkgewer of *n werknemer om die. kontrak te bedindig 
sonder opsegging om ‘n rede wat wetlik as voldoeade erken word, 
raak nie: 

14. Verrop OP INDIENSNEMING.. 

a ‘Werkgewer mag geen ‘Berson: onder vyttien jaar. in- diens 
necin nic. 

e 

15.  DIENSSERTIFIKAAT: 

‘a Werckgewer moet by bedindiging van die dienskontrak vant ?n 
_-werknemer, uitgesonderd deur_diensveriating, aan Sy. werkaemer, 
‘uligesonderd ‘n. los werknemer, .’n- dienssertifikaat verskaf wesen- 

. lik ja-die-vorm voorgeskryf in Aanhangsel A van’ hierdie Oor- 
eeukoms, waarop: die naam van-die werkgewer en; dic. wernemer 
voluit, die” bedryf van die’ werknemer, ‘die’ datum, van aanvane 
en. bed indiging van die kontrak en ‘die’ loonskaal - 0p die datum - 
van betindiging aahgelesa word. 7 - 

16 Untrorms, OORPAKKE EN, BESKERMENDE KLERE,, 

_ Die werkgewer moet alle uniforms; -oorpakke of beskermende 
klere wat\hy sy werknemer verplig om- te dra of wat-hy by wét 
of regulasie verplig. word om aan:sy werknemer te verskaf, koste- 
loos verskaf en in’h. bruikbare en sindelike toestadd. hou, en dié - 
uniforms, oorpakke of beskermende klere bly die eiendom. van die 

werkgewer. ; 

" “17: RaaDSFonDse. 
Die: Raadsferdse: berus by en is onder die beheer van ‘die 

Raad en word soos volg voorsien:— _ - 

Op die eerste betaaldag  nadat hierdie Ooreenkoms in 
werking tree en op elke daaropvolgende betaaldag word twee 
pennies deur elke werkgewer afgetrek. van die loon van elk 

~ van. sy werknemers vir wie minimum. lone in. hierdié Cor- 
_ cenkoms voorgeskryf is. Die totale bedrag wat aldus ‘af- 
getrek is tesame met ’n gelyke bedrag wat’ deur die. werk- 
gewer bygedra moet word,.moet maandeliks voor of op die 
ide dag van elke maand deur laasgenoemdeé aan di¢ Sekre- 
taris van die Raad aangestuur word en vergesel wees van ’n- 
staat .waarop onderstaande . aangedui word: — 

{a} Naam en adres van die werkgewer; ‘ 
(6) die tydperk waarop die bedrag beirekkmeg het; 

“(cy die getal werknemers wat gedurende dic: betrokke tyd- 
perk-in diens was; 

@) die totale bedrag wat vir die betrokke tydperk ivan dic 
“werknemers afgetrek is; 

. e) die werkgewer se bydrae’ ingevolge hiervan;, 
a . totale - bedrag. 

18.- AGENTE. 

Die Raid moet een of meer ‘bepaalde persone. as’ agente aan- : 
" stel om Gy die. uitveering van hierdie Ooreenkoms: behulpsaam 

te wees. - . , 
Dit is die plig van elke werkgewer en elke werknemer om die 

_ agente toe te laat om dié ondersoeke te’ doen en dié ‘boeke en/of 
. stukke na te gaan-en om dié persone te ondervra wat vir hierdie 

~ doel nodig mag wees. a . 

19. LHWENSKOSTETOELAE. _ 

Benewens enige ander loon waarop °n werknemer, gerestig is, 
moet sy werkgewer die werknemer ook wanneer “hy @ gewoontlik 
sy ander loon betaal word ’n lewenskostetoelae betaal ooreen- 

' komstig die bepalings van. Gorlogsmaatreél No.-43 van 1942, 
soos van tyd tot tyd gewysig, of soos in enige ander. verordening 
voorgeskryt, . . et 

. 20.. ‘LeorcEnp VAN. VAKVERENIGINGS. 

*n, - Werkgewer kaa op skeiftelike versoek. ‘van: sy ‘werknemers 
weekliks alle bedrae aan ledegeld wat in sodanige versoek bepaal 
is van die werknemer se besoldiging aftrek vir die. fondse van di S. 
vakvereriging, en moet die bedrag of bedrae afgetrek, voor of 9 
die 7de_ dag van -elke :maand onmiddellik, na ‘die. 'een. waaria, 
-sodanige’ aftrekkings - gedoen 48, aan die ‘Sekretaris van.  genoemde, . 

. . | Which such.- deductions were made. . vakvereniging -stuur. 
oot 

r employment, other than through 

| condition, free of 

“tered by the: 

  

. 3) The ‘notice as , piescribed in sub‘clause ay shail: be’ given—~ 

(a) in-the case of a weekly: emplvyee, on. or béfore the. usual> . 
pay day of the esiiblishment for such employees’ and shall ; 

~ commence ‘to. run from the day afiet. such. pay day; - 
(5) in the case of a monthly employee, on or before, and,shall — 

commence to run from, the first or the fifteenth day . of a. 
calendar month, : ea 

provided— co ae 

-@ that the period of. notice shall not ran concurrently ‘with, 
nor’ shail notice .be. given. during an employee's - absence-: 
‘on leave granted in terms of -clause 7 or any period “of 
military training the employee is required to undergo. under 
the Defence Act, 1957; and . : 

Gi) that notice shail not be given ‘during an eraployee’s ¥ albschice 
on sick leave ‘granted in terms. of clause, 8. Sn ee 

(4 The notice prescribed in this. clause shall be: in writing, 
except in the case of casual employees. . ~~” 

  

(5) The provisions of this. elause shall not apply ‘during: ne 
first two: weeks of employment which shall be regarded as- a’ 
trial period during which 24 hours’ notice will be sifficient en. 
either side; provided that this shalti not affect the right of an- 
employer or an employee to terminate the contract without notice,” 
for any cause recegnised by law: as sufficient. . 

  

-14, PROWBITION or Eu ecovsent, ne 

An employer shall not. -employ any person under: ‘the, age of. 
fifteen years. ©. - , - : 

45. CERTIFICATE OF SERVICE. 

‘the. “contract - of. 
the desertion of an: employee, 

furnish his employee, other than a, casual employee, with a certifi-. © 
cate of service, substantially in the form _ prescribed in. Annexure 
A to this Agreement. showng the full. aames of the employer and : 
his employee, the occupation of, the employee, the date of-com- , 
mencement and termination’ of the contract and the rate of 
remuneration: at the date of such term: mation. Ce 

‘An. ‘employer shall - upon. termination. ‘of: 

16: UNtroRMs. ‘OVERAL LS-AND PROTECTIVE CLoraing., 

An employer ‘shall supply and maintaia im servicable and clean” 
charge, any uniform, overall’ or. protective ~ 

clothing which he requires his employee to wéar_ot which by any -. 
law or regulation he is compelled to provide for ‘his ‘employee 
and any such uniform, overail or- protective clothing shall remain, 
the property of the employer. . ~ 

17, * Counctt: FUNDS. - Te ne 

The funds of the Council, which shall be. vested i in: and. adminis: © 
Council, Shall be ‘Provided. in.. the. following 

manner: —— oe 

On the first” * pay-day ‘after this Agreement comes. into- 
' operation and on each pay-day thereafter, twopenée shall be- 
deducted by. each employer from .the wages: of: each. of his. 
employees for whom minimum wages have been prescribed in 
this Agreement. .The Total amount so. deducted together.- 

_with an’ equal. amount which shall be contributed by the. 
employer, shall be forwarded by the latier to the Secretary 
of the Council, month by month and not later than the 7th. 
day of cach month together with a statement. showing—— - 

  

(a) name and address: of the employer; .. Tse 
(b) the period in- respect ‘of’ which the amount “relates: | 
(c} the number of employees employed during . the. peiiod | 

‘concerned; 
{d) the totat- amount deducted from. ‘the’ employees for ‘the : 

period concerned; - oy 
(e} the employer’s contribution in. terins hereof. Le ote 
(f) total amount. | , L . ° 

18. AGENTS. 

The Council. shall appoint ene or more apecified persons a8” 
“ agents to assist in’ giving effect to the terms of this Agreement... 

lt shall. be the.duty of every employer and every émpleyee to- 
permit such agents to institute such enquiries and to examine. such, 
books and/or documents and to interrogate such persons, as may. 
be necessary for this purpose, 

oo, 19. Cost oF Livia ALLOWANCE. | OO , S 

“tn addition to any other, wages to which an employee i is entitled, 
“his'employér shall pay to him at the same time~the. employee. : 
ordinarily “receives is other wages a cost of living - allowance jin . 
accordance with the provisions of War Measure No. 43 of 1942,- 
as amended from time to time, or as may ‘be prese ribed: in.any: - 
other’ enactment, eee 

post 

“20: FRADE Unto” SUBSCRIPTIONS. | 

An employsr may, at the written request of his employee: make: . 
deductions weekly from the employee’s remuneration of any- 
ameunis of. subscription. specified in such request, to the. funds 
‘of the trade union and shall forward the amount or aniounts 
deducted to the secretary of ‘the said trade union not-later than~ 
the- 7th day of each month. immediately . sicceeding. that - during 

’ : is: 1



rue 
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_. 21. VRYSTELLINGS. 

(1) Die Radd kan aan of ten opsigte van ‘n persoon op grond 

van ouderdom of swakheid of om enge andér goeie of voldoende 

rede vrystelling van enige.van die bepalings van hierdie Ooreen= 

koms verleen: Met dien verstande dat geen vrystelling van klou- 

sule 6 (8) van hierdie Ooreenkoms verleen mag: word nie uitge- 

sonderd om vroulike werknemers toe te laat om werk te doen wat 

deur ’n noodgeval meegebring word of wat nodig is om verlies 

_ aan grondstowwe wat behandel word en 

_onderhewig is, te voorkom. : 

(2) Die Raad moet ten opsigie van alle persone aan wie vry- 

stelling ingevolge subklousule (1) van hierdie Klousule toegestaan 

is die voorwaardes vasstel waarop die vrystelling toegestaan is en 

die tydperk weaarvoor dit geldig is: Met dien verstande Gat die 

Raad na goeddunke en na een week skriftelike kennis aan die 

’ betrokke persoon gegee is, ’n vrystellingsertifikaat kan herroep of 

” die tydperk. waarvoor vrystelling verleen is, verstryk het of nic. 

(3) Die Sekretaris van die Raad moet aan elke perscon aan wie. 

wat aan snelle bedertf 

\ 

vrystelling ingevolge die bepalings van hierdie klousule vefrleen | 

is, ’n sertifikaat uitreik wat deur hom onderteken is en waarop 

‘onderstaande vermeld word:— 

(a). Die naam van die betrokke perscon voluit; oo. 

(b) die bepalings van die Ooreenkoms waarvan vrystelling ver- 

leen word; © . o . . 

(c) die voorwaardes neergelé ooreenkemstig die bepalings van 

subkiousule (2) van hierdie klousule behoudens waarvan 

. dié vrystelling verleen word; — 

(d) die termyn waarvoor vrystelling verleen word. 

'(4) Die Sekretaris van die Raad moei— 

(a) van elke sertifikaat wat uitgereik word ’n afskrif hou; en 

(b) as vrystelling aan ’n werknemer verleen word, ’n afskrif van 

die vrystellingsertifikaat aan die betrokke werkgewer stuur. 

(5).Elke werkgewer en werknemer moet die bepalings van ’n 

vrystellingsertifikaat ingevolge hierdie kicusule nakom. 

Namens die partye op hede die 31iste dag van Desember 1959 

in Kaapstad: onderteken. . 

— P. F. Norton, Voorsitter. 

E. Bowers, Ondervoorsitter. - 

G. J. New, Assistent-sekretaris. 

‘ 

AANHANGSEL A: 

EKJONS*..ccccscsccsceescecscuseeeees weesnese, ooeeseaeee veclectaeessenene wae | 

   

  

wat die Lekkergoednywerneid uitoefen te...... 

settifiseer hierby dat mnr./mev./mej.*......... 

by my/ons* in diens : : was vanaf die?............ 

C cee ebeecaneaeeseeeean eer rents 19.00... , tot die... seeeeeeeeeees dag van 
AQ: , in die bedryf vant.. 

   

. By diensbesindiging was sy/haar LoOm..... 0c eee eee pond 

- keeaes Sisbeeetaneoeeees sjielings 

  

(Handtekening / 
2 verteenwoordi ger.) 

* Skrap wat nie van toepassing is nie. 

<f Vermeld die bedryf waarin die werknemer uitsluitlik, of hoof- 
~ gaaklik in diens was, bv. arbeider, 

- goedmaker, ens. 

  

No. 1350.7) - - [2 September 1960. 
" WET OP FABRIEKE, MASJINERIE EN BOUWERK, 

| “4941, SOOS GEWYSIG. 

LEKKERGOEDNYWERHEID, KAAP. ~ 

Ek, JoHANNES DE KLERK, Minister van Arbeid, ver- 
klaar kragtens subartikel (1) van artikel twee-en-twintig 

van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, 

‘soos gewysig, dat die bepalings van die Ooreenkoms en 
kennisgewing in verband met die Lekkergoednywerheid, 

'Kaap, gepubliseer 
- 1349 yan 2 September 1960, oor die algemeen vir per- 

. sone wie se werkure en beloning ten opsigie van oortyd, 
operibare feesdae en werk op Sondae en openbare fees- 
dae daarby gered! word, nie minder gunstig is nie as die 
ooreenstemmende bepalings van genoemde Wet, soos 

' gewysig. 
tog: J. DE KLERK, 

. Minister van Arbeid. 

werknemer graad I, lekker- 

by Goewermentskennisgewing No. -   

BUITENGEWONE STAATSKOERANT; 2'SEPTEMBER 1960 

. . 21. EXEMPTIONS. 

(1) The Council mdy, on account of old age or infirmity or for 
any other good or sufficient reason, grant-to or in respect of any 
person exemption from any of the provisions of this Agreement; 
provided that no exemption shall be grantedfrom clause 6 (8) of 
this Agreement except for the purpose of allowing female 
employees to perform work which is necessitated by an emergency 
or which is necessary to prevent the loss of raw materials in the 
course of. treatment, which are subject fo rapid deterioration. 

(2) The. Council shail fix in respect. of any person granted 
exemption under the provisions of sub-clause (1) of this clause 
the conditions subject to which such exemption is granted and 
the period during which such exemption shall operate; provided 
that the Council may, if it deems fit, after one week’s notice in 
writing kas been given to the person concerned, withdraw any 
‘licence of exemption, whether or not the period for which 
exemption was granted, has expired. 

(3) The Secretary of the Council shali issue to every person 
granted exemption in accordance with the provisions of this clause 
a licence signed by him, setting out— 

(a) the full name of the person concerned; : 
(b) the provisions of the Agreement from which exemption is 

granted; . 
fc) the conditions fixed in accordance with the provisions of 

sub-clause (2) of this clause, subject to which such exemp- 
tion is granted; and. 

(d) the period during which the exemption shall operate. 

(4) The Secretary of the Council ‘shall-~ : 

(a) retain a copy of each licence issued; and’ - 
(b) where an exemption is granted to an employee, forward 

_a copy of the licence of exemption to the employer con- 
cerned. 

(5) Every employer and employee shall observe the provisions 
of any licence of exemption in terms of this clause. 

Signed at Cape Town on behalf of the parties this 31st day 
of December, 1959. : : 

. Pp. F. Norton, Chairman. 

E. Bowers, Vice-Chairman. 

G. J. NEL, Assistant-Secretary. 

  

_ANNEXURE A. 

  

LW oc ccccscsecssessesessessssatsesepesbensueetssnestssetteesiesees veaeaeeiene 
carrying on trade in Sweet Manufacturing Industry at ............... 

hereby certify that Mr./Mrs./Miss*...0.00 0.0. scsscssssssesescseseese 
-was employed by me/us* from the ..........ccccceceeseeeeee eee day of 

: 19.00... to the voc. cceeeceeeeeee cee eeeee day of 

  

AD. in the occupation off... 
be ve eens ee een ee ca eee ea teen esenenenens Visseeseressssseeeee At the termination 
of employment his/her wage Was............. vee deeeeeecepens pounds 
cece cece een eusteaeeaeeeeeneenees SHUINgS oo. cleeeeeeeeeeeeeeee PEHCE per 

  

* Delete whichever inapplicable. 

+ State eecupation in which employee was wholly or mainly 
engaged, e.g. labourer, Grade I employee, Sweetmaker, etc. ~ 

  

{2.September 1960. No. 1350.] | 

. Minister of Labour. 

FACTORIES, MACHINERY AND . BUILDING 
WORK ACT, 1941, AS AMENDED. ; 

  

SWEETMAKING INDUSTRY, CAPE. 

J, Jowannes pe KiLerK, Minister of Labour, in terms - 
of sub-section (1) of section twenty-two of the Factories, 
Machinery and Building Work Act, 1941, as amended, 
declare’ the provisions’ of the Agreement and notice 
relating to the Sweetmaking Industry, Cape, published 
under Government Notice No. 1349 of the 2nd Sep- 
tember, 1960, to be, on the whole, not less favourable 
to the persons whose hours of work and remuneration 
in respect of overtime, public holidays and work on 
Sundays and public holidays are regulated thereby, than 
the relative provisions of the said Act, as amended. 

J. DE KLERK, . 
Minister of Labour. 

  

" Die Staatsd:ukker, Pretoria. 
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