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JINDUSTRIAL CONCILIATION ACT, 1956,,

I}EPARTMENT OF LABOUR

[2 September 1960

A.‘b AMENDED

_SWE;ETMAKING INDUSTRY,".CAPE;

Ek, JOHANNES DE KLERK Mnmster van Arbe1d ver--| I, JOHANNES DE KLERK, anster of Labour de;
kiaar hierby— hereby—.

(@ kragtens paragraaf () van subartikel (1} van | (@) in terms of paragraph (@) of sub-secuen (i) ‘ot

artikel ggt-en- veemg van die Wet op Nywerhelds~

' 'versoemng, 1956, - soos gewysig, dat-.al die

' bepalings van die Qoreenkoms wat in die Bylae
© hiervan verskyn en op die Lekkergoednywerheid
betrekking het, vanaf die tweede Maandag na die

- datum van publikasic van hierdie kennisgewing
cen _vir die tydperk ‘wat een jaar vanaf die

: genoemde tweede Maandag eindig, bindend is vir

die werkgewersorganisasie en vakveren!gmg wat”
‘gencemde Ooreenkoms aangegaan het en vir die
- werkgewers .en werknemers wat lede van daardm :

orgamsame of. daardie’ vereniging is;

(b) kragtens paraalaaf (b) van subartikel (l) van ) (b} %0 icotis: of paragraph (5) 8 sub»seeuou {l) of L

“gection, )‘or:y-ezght of the said- Act, declare_ that - .-
the provisions contained in clauses 3 10 5 (6) (i)

ariikel agt-en- veertig van genoemde Wet, dat die

_bepalings in klousujes 3 tot en met 5 (6) (i), 6 tot.

en met 17, 19 en 21 van genoemde Ooreenkoms
vanaf die tweede Maandag na die datum van

publikasie van * hierdie kennisgewing en vir die |
tydperk wat een jaar vanaf dic genoemde tweede

‘Maandag “eindig, bindend is vir alle ander werk-
gewers en werknemers as di€¢ vermeld in para-
graaf (@) van hierdie kennisgewing betrokke by
~of in diens in genoemde Nywerheid in die land-
drosdistrikte die Kaap, Wynberg en Bei!vﬂle en

(© kragtcns paragraaf {a) van subartikel (3) van

artikel agt-en- veertig van genoemd\_ Wet, dat die
bepalings. in klousules 3 tot en met 5 (6} (). 6
tot en met 17, 19 en 21 van gencemde Qoreen-

koms vanaf die tweede ‘Maandag na - die ‘datum
van publikasie van hierdie kennisgewing en vir

- die tydperk wat een jaar -vanaf die genoemde
tweede Maandag -eindig; in die landdrosdistrikte
die Kaap, Wynberg en Bellville, mutatis ‘mutandis
bindend is vir alle Naturelle in diens in

genoamde Nywerbeld by die Wexkgewers vir wie-
enige sodanige bepalings ten opsigte van iwerk- .
nemers ‘bindend is en vir daardie warkgewers ten

opqgle van Naturelle m hul diens.

J. DE KLERK, |

A—assB13 NI

. Minister van Arbeid. |.

section forty-eight of the Indusirial Conciliation .. -
o Act)” 1936, as. amended, declare that ail ‘the - -
‘provisions of- the. Agreement which appedrs in oo

the Schedule hefeto and which relatés to -the-

- Sweetmaking Industry, shail be binding fromthe -
second Monday- after the date of publication of . .
this notice and for the period ending one ‘year | - °
from the said second. Monday, ‘upon - the . -
employers’ ,organi_sation' and -the trade  union: . .

which entered into the said- Agreement and

upon the employers and employees -who “afe -
members  of that orgamsatmn or that trade

11111011

(inclusive), 6 to. 17 (inclusive), 19 and 21.of the =
"said Agreement shall be binding from the second

Monday after the date of publication of - this ..
“notice ‘and for the period ending one year from . ~
‘the said second Monday, upon ail employers and .-
employees other than those referred to in para- " ~

graph {a) of this notice engaged or employed in
the said Industry in. the Magasterla] District of
‘the .Cape, Wynberg and Bellville; and - .

(c) in terms of paragraph (a¢) of sub-section (3) of
section forty-eight of the said -Act, declare that . -

in the Magisterial Bistricts ~of the Cape, .Wyn--._.'

berg and Bellville -and fromr the second ~M0nday'- e
after the date of publication of this notice. and. = |
for the period ending one year from. the said . .-
second Monday, the provisions contained -in .
clauses 3 to 5 (6) (i) (inclusive), 6 to 17 (inclusive), -
19 and 21 of the said Agreement shall mutatis™ -
murand:s be binding upon all Natives employed - T
in the said Industry by'the employers upon whom
any of the said provisions are binding in respect

of cmployees and wupon those employers m'"

'respect of Nanves in their employ

._1 DE KLFRK

Mlmster of Labour. iz,
1—6524 et
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BYLAE.

v

NYWERHEIDSRAAD VIR DIE LEKKERGOED-
© NYWERHEID (KAAP).

OOREENKOMS )
ingevolge die bepalings van die Wet op Mywerheidsversoening,
1956, gesluit en aangegaan tussen die ' .

.. QOrganisation of Sweet Manufacturers of the Cape Peninsula
(hieronder ,, die werkgewers” of ,, die werkgewersorganisasie ”
gergcsem), aan die een Kant, ea . .

The Western Province Sweet Workers” Union

" (hierender ,, die werknemers” of ,, die valkvereniging " genoemy),

aan die ander kant, )
" wat die partye by die Nywerheidsraad vir die Lekkergoedaywer-
heid (Kaap) is. . . "

1. GEBIED EM BESTEE VAN TOEPASSING VaN JQOSBEENKOMS.

Die bepalings van hierdie Qorsenkoms moet in die ianddros-
distrikte die Kaap, Wynberg en Bellville nagekom word deur -alle
werkgewers in die produksieafdeling van die Lekkergoednywer-
heid (Kaap), wat lede van die werkgewersorganisasie 18 en deur
alle werknemers in die produksicafdeiing van daardie Nywerheid
wat leds. van die vakverenmiping is en vir wie minimum lone in
nierdie Ooreenkoms voorgeskryf word. -

2. (GELDIGHEIDSDUUR.

" Hierdie Ooreenkoms: tree in werking op dic datum wat die

 Minister kragtens subartikel (1) van artikel agi-en-veertig van die
Wet vasstel en bly vaa keag vir s tydperk van een jaar of vir dié
tydperk wat hy vasstel. ' .

3, WOORDOMSKRYWING.

(1} Tensy die teenoorgesteide biykbaar bedaoel word, het alle uit-
drukkings wat in hierdie Goreenkems gebesig word en waarvan
. die betekenis in die Wet op Nywerheidsversoening, 1956, omskryf

word, dieselide betekenis as in daardie Wet en tensy dit sirydig
. met die samehang is, beteken— :

(a) ,, afwesigheid " in die woordomskrywiags van assistent-

. yersendingsklerk 7, ,, assisien{-voorman ® en ., assistent-
‘gtoorman © dieselfde as enige afwesigheid wal ingevolge
kiousule 7 (7) as diens beskou word; i

(B, Wet” die Wet op Nywerheidsversoening, 1936, soos

2WYSIE;

(¢) ,, Qoreenkoms™ ’'n Ooreenkoms wat ogoreenkomstip  die
- bepalings van die Wei op Nywerheidsversoening, 1956,
afgeiondig en bindend gemaak is fen opsigte van werl-

swers en  werknemers in die Produksieafdeling van die
Lekkergoednywerheid (Kaapjy,

{dy ,, ambagsman " 'n werknemer wat in diens geneem word om

werk t= deen wat gewoonlik gedoen word deur 'n werl-
nemer wat 'n vakleerlingskap gedien het in 'n ambag wat
‘kragtens die Wel op Vakleeriinge, 1944, aangewys is of
heskou word as daarkragtens aangewys; ;

-, assistent-versendingsklerk 7 'a_ werknemer wat onder die
algemene toesig van 'n versendingsklsil enige van die pligte
of werksaamhede nakom of verrig wat ia die woordom-
skrywing vam ,, versendingskierk " gencem word en waarby
.die nagaan van bestellings inbegrepe is, en wat in sy afwe-

) sigheid vir hom kan waarneem;

(f} ,, assistent-voorman ” 'n, werknemer wat onder die algemene
toesig van 'n veorman die pligte var 'n voormano nakom

_en wat in sy afwesigheid vir hom kan waarneem;

., assisteni-stoorman ” 'n werknemer wat onder die alzemene
toesig van 'n stoorman enige van die ‘pligte of werksaam-
hede genoem in die woordomskrywing ,, stogrman * pakcom

. en wat in sy afwesigheid vir hom kan waarneenn;

(h) ,, keteibadiener ” 'n werknemer wat onder algemene toesig
yeranfwoordelik is om die waterstand en stoomdruk in 'n
stoombketel in stand te hou en wai die vuur in die ketel
maak, in stapd hou of trelk; :
() ,, etes” sonder om die gewone betekenis van die woord te
© 7" Tpeperk, voedsel van 'n redelike gehalte, hoeveelheid en ver-
skaidenheid met inbegrip van groents, en wat die werkgewer
minstens die. bedrag kos wat hy ingsvalge klousule’5 (6) {dh
T+ kan aftrek; : :
(j) ,,los werknemer ™ 'n_werknemer wat vir hoogstens drie dae
"in ’H week by diesslfde werkgewer in diens is;

(¢

S

(2

—r

(ky ,, kleedicamerbediende ” 'n werknemer wat in beheer is vam

‘n verkleekamer waarin 'n werknemer kan verldee of sy
klere kan bére, of van sluitkassies waarin 'n werknemer
sy besittings kan bére;

(y ,, Raad ™ die Nywerheidsraad vir die Lekiergoednywerheid
(Kaap), wat geregistreer is of bekkou word dat dit geregi-

- gireer is krogtens actikel megentien van die Wet op Nywer-
heidsversoening, 19356, :

(my ,, versendingskleric ™ 'n werknemer wat verantwoordelik (s
Vvie die ontvang van goedere in 'm inrigting, of in of van
'n pakhuis of van afdelings vir versending,'en vir die ver-
pallking van goeders vir vervoer of aflewering en wat toe-
sig kan how oor die bymekaarmaak, napazn, weeg, verpal-
king of versending vam .dié goedere en die nagaan, weeg,
merk of adresseer van pakke; C o

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE SWEETMAKING
INDUSTRY (CAPE).

AGREEMENT

in accordance with the provisions of the industrial Conciliation
Act, 1956, made and entered into between the

Organisation of Sweet Manufacturers of the Cape Peninsula

(hereinafter referred to as “the employers * or *the employers
organisation ') of the one part, and ¢

The Western Province Sweet Workers” Union

(hereinafter referred to as * the employees ” or * the trade union ™)
of the other part,

being partiss to the Industcial Council for the Sweetmaking
Industry (Cape). ) ’

1. AREA AND SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the
Magisterial Districts of the Cape, Wynberg and Bellville by all
employers who are engaged in the Production Section of the
Sweetmaking Industry (Cape) and who are members of the
employers’ organisation, and by all employees who are employed
in the Production Section of that Industry, who are members ol
the trade union and for whom minimum wages are prescribed
in this Agresment.

2. PERion OF (JPERATION.

This Agreement shail come into operation on such date . a:
may be specified by the Minister fn terms of sub-section (1) of
section forty-cight of the Act and shall remain in force for a
period of one year, or for such period as may be determined
by him. S ;

3. DeriNiTioNs. '
~ (1) Unless the contrary infention appears, any expression usad
in this Agreement which is defined in the Iodustrial Cenciliatior

Act, 1956, shall have the same meaning as in that Act anc
unless inconsistent with the contexi—

(a) “absenee” in the definitions * assistant despatch clerk
“ assistant foreman” aad “assistant storeman " shall have
a like meaning to any absence which in terms of clause
7 (7 is regarded as employment;

(b) “ Act™ means the Industrial Conciliation Act, 1956, a:
‘amended; .

(2) “ Agreement” means an Agresment published and roade

binding-on” employers and employees in the Produciior
Section of the Sweeimaking Industry {Cape) in accordance
iﬁ.;;g the provisions of the Indusirial Conciliation Act

(d) “artisan ” means an employes who is employed to dc
work normally performed by an employee who has servec

" an apprenticeship in a trade designated or deemed tc
have been designated under the Apprenticheship Act, 1944

(¢} “assistant despatch clerk " means an employee whao, unde:

the peneral supervision of a despatch clerk, perform:
. any of the duties or operations mentioned in the definitior
“ despatch clerk ” including the checking of orders, anc
who may act for him during his absence;

(f) “assistant foreman™ means an employee, who under the
peneral supervision of a foreman, performs the duties o
. a foreman and who may act for him during his absence

. {g) “assistant storsman”™ means an employee who, under the
general supervision of a storsman, performs any of the
duties or operations mentioned in the definition " store
man " and who may act for him during his absence;.

(k) “ boiler attendant ” means an employes who, under genera
supervision, is responsible for maintaining the water leve
and steam pressure in a boiler and who makes, maintain
or draws the fire in such boiler;

(Y * board ” without limiting its ordinary meaning, means foo
‘of reasonable quality, quantity and variety, includin
vegeizbies costing to the employer not less - than  the
amount which he may deduct ia terms of clause § (6) (d)

(j) “casual émpleyee” means an employee who is employet
by the same employer on not moie than three days b
any weel; ! o

(k) “cloakroom attendant” means ao employee who is i
charge of a change room in which an employee my chang
or store his clothing, or of lockers in which aa employe
may siore his effects; '

(h “Council” means the Industrial Council for the Sweet
making Industry (Cape), registered or deemed to be regis
tered ia terms of section minefeen of the Indusirial Con
ciliation Act, 1956;

() “ despatch clerk ” means an employee who is responsibl
for receiving goods into an. esiablishment or inio o
from a store or from departments for despatch and for th
packing of goods for tramsport or delivery and-who ma
supervise the nssembling, checking, weizhing, packing o
despatich of such goods and the checking, weighing, markin
ot addressing of packages; R ;
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: (n) - drywer van''n mctorvoertuug” ’n werknemer wat n motor-

voertuig dryf, en. vir_die dnel van hierdie: woordomskry- |

“wing is.by die u;tdmkkmg .. 'n motorvoertuig dryf ¥ inbe-

- grepe alle tydperke waarin daar gedryf-word en enige tyd

‘wat die .drywer.aan werk in verband met die voertulg of

die vrag bestee en alle tydperke wat hy verplig is om op sy
pos te bly, g ereed om te dryf; .

(o) »noodwerk™ enige werk wat weens onvoormene oorsake

soos brand, storm, ongeluk, epidemie, geweldplcg ng,

onklaarrakmg van’ installasie of masjinerie of diefstal

.. gnmiddellik gedoen moet-word, en hierby is inbegrepe die

werk van of in -verband met die laai of ‘aflaai van trokke
of voertuie wat aan che Suid-Afrikaanse Spoorweé behoort,
of van voertuie wat 'n vervoerkontrakteur -gebruik by die
_uitvoering van sy kontrak as sodanig met | dle Suid-
Afrikaanse Spoorweg;
- (p) . inrigting” enige perseel in-of in -verband. waarmee die
: Lekkergoednywerheld uitgeoefen word

g », ondervinding 7, met betrekking tot 'n werknemer, Graad 1, .
'n werknemer, Graad II, of 'n lekkergoedmdker die totale

tydperk of tydpelke diens van. 'n werknemer in die Lekker-

goednvwerhe:d as onderskeldehk ‘n- werknemer, Graad I, |
'n werknemer, Graad II, of 'n lekkergoedmaker: Met dien |

verstande dat enigc tydperk of tydperke diens wat 'n werl-
_ mener; Graad I, as 'n werknemer, Graad II, gedoen het tot

'n’ maksimum van fwaalf- maande as ovdervmdmg as ‘n-|

werknemer, Graad 1, beskou moet word -en voorts met dien
‘werstande” dat die helfte van enige tydperk of tydperke
; diens wat ‘n-lekkergoedmaker as’n. werknemer, Graad I,
of 'n werknemer, Graad II, gedoen het tot 'n maksimum
van twaalf maande van d.e ondervinding as ondcrvmdmg
as ‘n lekkergoedmaker beskou moet word
AP ,,'n. masjien voer’
: vervoerband wat na of in *n masjien lei, te plaas as ‘soda-

npige plasing oordeelkundig, presies of met vaardigheid |
gedoen moet word, met behoorlike inagneming van doel- |

treffende inname of verwerking.van die materiaal deur die
masjien, en vir die toepassing. van hierdie woordomskrywing
word dit beskou dat by ‘die uitdrukking ,, plaas ” linbegrepe
is enige vorming, verwerking na- die regte grootte of fat-
soenering van: die mateuaa[ op die masjien wat vir die
doeltrefiende inname’ of verwerking van die matenaal deur
die maspcn nodlg mnag wees;

(s) ., 'n masjien vul ” materiaal ncers;t of stort in 'n geutbak of
ander innamehouer wat aan 'n masjien geheg is of deel
daarvan uitmaak as die verwerkingsmeganisme sy eie in-
name . vap die -materiaal uit hierdie geutbak of houer
reguleer, en waar die neersit of stort nie oordeelkundig,

- presies of met vaardigheid wat betref die_ hoeveelheld of

_posisie gedoen moet -word nie;

(f) ,, veorman ” 'n werknemer wat in behecr is. oor dm werk-

. memers in 'n inrigting of in ’n dfdeling van ’n inrigting,

wat dissiplinére beheer oor sulke werknéitters -uitoefen en
. wat daarvoor verantwoordehk is dat hui!e hul werk behoor-
Tik verrig;

(u) ., werknemer, Graad "w werknemer wat een of meer van
die volgende pligte of Werksadmhedc vemg — i

(1) Met die hand in s;okola.de of fouree mdoop of daar-
mee bedek;

{2) 'n swkoladedekma.s;ten bedien; -

(3) 'n napolitaanse s Jokoladema.snen bedien;

(4) °n drop-uitpersmasjien bedien; )

-(5) “n tabletsny- en stempelmasjien bedien;

(6) ' masjien wat lekkergoed in foelie, sellulosefiim, was-

Ppapier of enige ander materiaal toedraai, bedien,
hetsy sodanige toedraaiwerk deur 'n masjien, aaneen-

- geskakel met enige ander- ;lroses, “gedoen word of 5 A

nie;
" (7) 'n vormmasjien bedien, en vir die toepasmng van h:cr-

- om mateuaal inn. 'n maejien ‘of op 'n

die woordomskrywmg beteken 'n vormmasjien een

" wadrin 'di¢ ‘'vorm aan elke afsonderlike lekkergoed

gegee word deurdat lekkergoedbestanddele in viocei- |

bare vorm in vaste vorms met dié. betrokke vorm
geglet word,

(8) 'n masnen wat pakkies maak en vul, bedien; -

(9) ‘n .papier- of kartonsaymes, deur krag aangcdryf
bedien; %

(10) 'n kerfmas;u:n deur krag aangedrvf, bcdlen L

(11) ’n stysel- of ,, master mogul "’-masjien bedlen, L

L)

(¥) ,, werknemer, Graad I, gekwalifiseer ” ’n werknemer, ‘Graad
- - 1, met minstens agtlen maande ondervmdmg, 2
W) ., werknemer, Graad™ I, ongekwalifiseer,” ’n werknemer
Graad ‘I, met minder as agtien maande ondervinding;
() ,, werknemer, Graad I1,” n werknemer wat een of meer van
--die valgendc pligte of werksaamhede verrig:— . b

1) Bestellmgs bymekaarmaak; P : f

(2) suiker kock; .

(3) gekookte goedere, pastagoedcre of toﬂiﬂ opbou,

© Vorm, streep of versier;
(4} kakaoboontjies, neute of ander grondstowwe skoon-
maak of sorteer, uitgesenderd die verwydering van
vreemde ‘stof. soos genocm in die woordomskrywmg
- ,,arbeider™; - - : !
- (5) knsta!hsermg,
) vgug;e of ander grondstowwe op maat sny of fyn
Lo ademks, Bl i

(N lekkergoed in’ stysel sit;

- (8) bestanddele, met. mbegnp van suoop, in draa:panne

veer Ufguol,_ ik

ca ot

e driver.. of a ‘motor: vehic]e . means an emp!oyee whcr s
- engaged in driving. a motor vehicle, and for the purpases cas
" "of this definition the expression “ driving a- motor vehicle ”
.includes all periods of driving and any time spent by the
driver on work connected with' the vehicle or ' the load.
and all periods during which he. is obliged to remain at
his post in readdiness to drive; vL -

(0) “ emergency work ® means any work which, owing to. un[or- :
seen causes such as fire,-storm, accident, epldemzc act of -
‘violence, breakdown of plant or machmery, or theft,. must
be done without delay, and includes the work of or
connected with the loading or unloading of trucks or
vehicles belenging fo the South African Railways,-or of .
vehicles used by a cartage contractor -in  the - fulfilment
.of his contract as such with the South African Railways;

(p) “ establishment * means any premises in or in’ connection
with which the Sweetmaking Industry is carried on; i .-.'

(q)-** experience ” means in relation to a Grade I e-nployce,

a Grade II employee or a sweetmaker, ‘the.total peried-or "~
periods of employment which. an employee has had in the
Sweetmaking Industry, as a Grade I employee, ‘a Grade II:
employee or a sweetmaker, respectively; provided that any
period or periods. of employment which a Grade I~
-employee has had as a-Grade II employee shall, up 0 a°
maximum of twelve months, be deemead to be experlence
as a Grade I employee, and - provided further that one-half~ ..~
of any period: or periods of employment which a sweet- -
“maker has had. as a Grade I émployee’ or.d Grade II-
" employee shill be deemed to be experience as a sweetmaker -~
- up to a maximum -of twelve months of such experience; - -
{r) " {feeding -a machine * ‘theans the placing into a .machine or.
on té & conveyor bhelt leading onto- or into. the l‘nachme
of miaterial where such placing “involves discietion, precision
" or skill with due-regard to the efficient intake or processing
of the material by such machme, and for the purposes of
this" definition the expression * placing * shall -be deerned
to include any moulding, sizing or shapmg of such material -
on the machine that may be necessary for the efﬁctenL
intake or Qroceésing of such material by the machine; -

(s) “filling a machine " means depositing or dumping. matenal
into a hepper or other intake container attached to.or .
forming part of a machine from which hepper or contaiper -
-the processing mechanism’ régulates jts own intake of 'such .
material and where such depos;tmg or dumping does not’
involve discrétion, preqsxon or skill as to amoum or -
position; - - «

{(f) “ Foreman” means an emp!oyee who is in chaurgv of ihe .
_employees ‘in an establishment or in a department of an ,'

establishment, who exercises disciplinary control over snch
employees and who is responsible for the efﬁmem per- . .' 7
formance by them of their duties;

(1) “ Grade I employee™ means an employee who is engaged
in any one or more of the fbllawrng dut:es or opera- f
tlons — EIEE

D Hand dipping ‘or hand coat!‘ng in or with chowlate T
... or foures; o
{2) operating - a chocolate enrobmg machme .
(3) operating -a chocolate neapolitan machme,
(4) operating a liquorice extruder; . o
(5) operating a lozenge cutting and stamping machme, . Ei

(6) operating a 'machine which wraps sweets with foil,
cellulose film; wax paper or any other material;

 whether or. not such- wrapping is done by the -

-machine in combination with any otherwprocess; .-

(7) operating a moulding machine and for the - purposes:
of ' this definition a moulding machine means a - -~
. machine in which the shape of the individual sweet™ . -
is given to it by the rourlng of liquid sweet material -
into- permanent moulds of the shape concerned; ;

(8) operating a packet making and filling machine;" -
" (9) operating a power-driven paper or board" gmllotmc, i
(10) operating a power-driven scoring machine;
(11y operatmg a starch or master mogul machine;
vy Grade 1. employcc qualified,” means a Grade I emplayee
who has had not less than eighteen months’ experience; . |
(w) “Grade 1 employee, unqualified,” medns .a Grade I -
employee who ‘has had ]ess than eighteen -m'onths’
-experience;

4

~ (x) “grade 11 cmployee means an. employ&e who is eugaged

in any one or more of the following dutles or operatlons -

=

(43] Assembling orders;
" . (2) boiling sugar;

(3) building up, shaping, strlpmg or d‘ecoraung bmled
.. goods, paste goods; or toffees;

(4) cleaning or sorting cocoa beans nuts or other Taw
materials, other than removing forelgn matter. as
referred .to in the deﬁmtlon s labourer -

5y crystalllsmg, ’

(6) cutting ' to " size or’ cmshmg fl'hit -or other raw

'~ materials; - e e

M deposmng sweets intg' starch; - P o s, o8
" (8) feeding or pouring mgredlents mcludlng sj(rup, mto -
revolving pans; ) ; B



t L

(9) masjiene voer, uitgesondérd die’ voer wat uitdruklik -

in - die - woordomskrywing: van , arbeider” genocem

'WOl‘d_; B BT S o

(10) houers, uitgesonderd op “n gestelde skaal, vul em
" weeg; ' ; ; ;

(11}'lekker’goed versier deur ‘dit met 'n 'vurk_of die vli'nger _ -

i+ of andersins te merk; : - :
(12) met- die hand indoop. of bedek, uitgesonderd dié in

~die- woordomskrywing van ', werknemer, - graad 1",

. genoem; ' '

"' (13} vrugte, neute of -ander’cetbare stowwe in lekkergoed-:

preparate inwerk ' of invoeg, - uitgesonderd in sjoko-
lade of fouree; i

(14) kartondose maak,’ uitge_so_nd'erd" .op;\;foubar'e dose uit |

plat’ materiaal vou;

(15) stroop omder toesig maak;

(16) lekkergoed of lekkergoedmassa met die_hand yorm, |

_ fatsocneer, uit die vorm haal of daarin’ g00i, uit-
gesonderd dié werksaambede in item 37 van die
~ - ‘woordomskrywing van - arbeider ” “genoern; - )
“(17) enige  kfagmasjien - bedien, -uitgesonderd: 'n . masjien

- wat in die woordomskrywing ‘van ,» werknemer,
“graad 17, gencem word; ) : =

(18) goedere vir - voorraad “inpak, uitgesonderd- ingepakte

_artikels van eenderse grootte €n getal

) (19) Jekkergoed met die hand in houers verpak. volgens
getal, grootte, gewig, rangskikking of ‘soort;

_ L [ in  houers
" plaas wat spesiaal vervaardig is om huile te bevat; - |’

(20 voorberei en 'meng, uitgesonderd dié werksaamhéde

- wat by dié woordomskrywing -van,, arbeider ™. if- |

s gesluit is; i )
{21) klaargemaakte geirsels ingooiy

(22) deeg, pasta of ander preparate van -"suikc'r, of éioko- [

% lade uittrek, laat Toop, rol, sy of ‘Stempek:’

(23} kakaoboontjies, neute, vrugte of ander grondstowwe
77 tooster of kook sonder om verantwoordelik te wees
"7 yir die graad van rooster of kook; .~ - -

(24) sakkics ofpakkies van seliulosefilm versegl, -

(25) neute of vrugte afdop. ontpit, skil of droog;

* - {26) plaatwerk ~wat nie elders spesifiek in di€ klousule

“genoern word nie;

'(27) lekkergoed sorteer, uitgesonderd sdffering wat .di_e'

werksaamhede theebring wat qn item 21 vaa die
E ‘woordomskiywing - van -, arbeider”, genoem word;
(28) van die vervoerband of 'm sjokoladedekmasjien af

.. wegneem; : | . ;
(29) ’n hand- of voetdangedrewe papier- of kartonsnymes
Lo Do gebruik; : i CEI :
“(30)'n hand. of vostaangedrewe kerfmasjien- bedien;.
(31) die kiem uit kakaoboontjies wan of verwyder; _
(32) weeg, uitgesonderd volgens 'n gestelde skaal, of meel,
¢ uitgesonderd’ volgens of met vasgestelde mate; -

(9)_"‘e|:di'rilg'-mﬁgﬁiﬁés,' other - than. .f'ef;-ding-:speciﬁéa[lj
- mentioned in -the definition * labourer ; :
(10) filiing and weighing containers other than to set scale;

- (11) finger marking or fork marking or otherwise' decorat:

ing sweets; T ¢ 5o 3
(12) hand dipping or hand coating, other than that men-
_tioned in the .definition * Grade I employee ™;
-(13), incorporating or- inserting fruits, nuts or: other edible
.. materials. into swest preparations other than choco
- late or fouree; . : .
(14) making cardboard boxes other than by folding ol
collapsible boxes from the flat; . | .
(15) making syrup, under supervision; : )
(16). moulding, shaping, demoulding or pouring sweets o
sweet mass (other than as referred to in item 37
- of the definition * labourer ™), = | !
(17) operating' any power-driven machine, other than ¢
maching mentioned in the definition * Grade |

- employee ™*; T . . : :
~ (18) packing goods for stock, other than the placing o

v, -packed articles, of uniform . size -and number infc
. conlainers specially made to contain them;

' (19) packing “sweets, into containers by hand according

" to number, size, weight,-arrange or type; :
(20) preparing br mixing other than in.operations includec
in the definition * labourer.”; ' R
(21) -pouring ready-mixed flavours; .
(22) pulling, running, rolling, cutting or stamping dough
) " paste, of other preparations of sugar or chocolaté
- {23) roasting or boiling cocoa- beans, nuts, fruit, or othe
. - raw materidls -without responsibility for the degre
of the roasting or boiling; =4 ;
* (24) sealing packets or bags of cellulose film; . .
(25) shelling, stoning; peeling or drying nuts or fruit;
(26) slab work, not elsewhere specifically’ mentioned i
this. clause;’ - : %,
(27) sorting sweets.other than . involving- the operation
.- referred to in item (21) of the definition * labourer n
- (28) taking off from thé conveyor belt of a chocolat
© . earober; = . E _
(29). using. a hand or foot operated paper or board guillo
- tine; - y i
(307 using a hand or foot operated scoring machine;
(31) winnowing or-removing the germ from cocoa beans
(32). weighing, other than. to. set: scale, -or measuring. othe
‘than to or with fixed measare; . - - .
(33) wrapping boxes or parcels;
(34) wrappine sweets by hand;.

(y) “Grade 11 Emplbyée,-qua]iﬁed," means a Grdde il employe

who has had not less than twelve months’ experience; .
a pe r

(z) “Grade 11 employee, - unqualified,” means a Grade I

employee who-has had less than twelve months’ experience

(33), kissies of pakkette toedraai;
.. {34) lekkergoed met die band toedraai; L
~(y) ,, werknemer, graad 11, gekwalifiseer” *n werknemer, graad'
. H, met minstens twaalf maande ondervinding; "
" fz) ,, werkoemer, graad Il ‘ongekwalifieseer 7 'n “werknemer,
<ot 77 igraad 1l, met minder as twaalf maande ondervinding;
 (aa)-,; groepleier " ’n werknemer wat onder toesig ‘van 'n voor- |
man of assistent-voorman -toesig ‘het en toesig hou oor die
. ~werk van 'n groep werknemers. graad 1 of- graad II; )
" (bb}.,, aansporingsloonwerk ” enige stelsel van werk waarvolgens.
: ’n -werknemier sé. besoldiging afhang: van die hoeveeiheid | -

(aa) * group leader ” ‘means an employee who, under the super
vision. of a foreman- or assistant foreman, is in charge o
and supervises the work of a group of Grade 1 or Grad
IT employees; = ; = . i

(bb) “incentive rates work ”’ medns any system qunder which a
empioyee’s temuneration is based.on the quantity or outpu

- of work done; T

(cc) “labourer” means an employee who is engaged in any on

- or more of the following duties or operations:—

(1) affixing postage stamps on letters, parcels or othe
- . of opbrengs van werk wat hy verrig; - L - . i ) -articles for posting, or using a manually operate
* " (ec) ', arbeider ™ 'n werknemer wat een of meer van die volgende | . . franking machine; e £

- pligte of werksaamhede verrig:— = - e (2} assembling wooden boxes from shooks by hand ¢

(1) Possegls op briewe, .pakkette of _ar]der’ aftikgis plak

" vir versending deur die pos of ’n frankeermasjien wat
met ‘die. hand bedien word, gebruik; ' S

" (2) houtkiste-met die hapd danmekaarsit uit steile planke

*". of klaargemaakte karton- of veselberdkiste of soort-'

) gelyke houers met die hand opbou;
*(3) 'n ambagsman of instandhouer ‘behulpsaam wees deur

artikels of gereedskap vas te hou of deur op 'n-

_ander wyse met hom saam te werk, uitgesonderd die
selfstandige gebruik van gereedskap van enige
© - geskoolde ambag; ; :
. {4) artikels dra, oplig of stapel of artikels of voertuie
verskuif, uitgesonderd enige kragtoestel gebruik;
(5) tantsoene kook of tee of dergelike dranke vir werk-
; nemers of sy werkgewer maak;
(6) briewe, boodskappée of goeédere aflewer deur gebruik
. te 'maak.van voertuie genoem .in bepaling (i) van
klousule 4 (1) of nie; o =
(7) ‘panne, siokoladeketels, tempermasiiene, raffincerders,
braaimasjiene, wanmasjiene, vermmasjiene of meule
leegmaalk; g = :
{8) stysel in-,, buck ”-masjiene voer;
- (9) masjiene vul of leegmaak; %
(10) briewe vou of in koeverte plaas; ,
(11} tuinwerk, ‘d.w.s. plantwerk onder foesig, -spit, “hark,
' Eras sny of natmaak of tuingrond meng of strooi of
- heinings snoei of paaiz of paadjies skoormaak of

-vee; : : .
" (12) kampongs, latrines, stalle, buitegeboue of soortgelyke
geboue of bouwerke afwit of ontsmet; =
(13) taai of aflaai; G :

{12) vure miaak en aan die brand hou-of afval of as ver-

.. wyder
. (15) kiste, h
" sjabloneer of ctiketieer;

uers, sakke of ander houers ‘merk, brandmerk,

assembling or setting up by hand ready-made carc
~ board or fibre board boxes or similar .container

(3) assisting -an_artisan or a maintenance man by hol¢
ing articles or tools or otherwise working with hin

~“other than by the independent. use.of tools of an
 skilled trade; . '

(4) carrying, lifting or stacking articles or movitg article
or vehicles other than by the use -of any powel
driven device; i :

' (5).cooking rations or making tea or similar- beverage
or serving tea or similar beverages to employees ¢
© . his employer; - d '

(6) delivering letters, messages or goods, with or withot
any, of the vehicles mentioned im, provision (ii) ¢

_ clause 4 (1) L -

{7) emiptying pans, chocolate kettles, tempering machine
refiners, roasting machines, moulding machines, wil
nowing machines or mills; ) ) )

(8) feeding starch into *“ buck * machines;

(9) filling machines or taking off from machines;

* (10} folding or enveloping mail;
(11) gardening work, i.e. planting under- supervision, di;
“ping, raking, mowing or watering or mixing ¢
_ spreading garden soil or material or cutting or 'trin
. ming hedges or cleaning or sweeping roads or path
~(12) lime-washing or disinfecting: compounds, latrine
stables, outbuildings -or simifar buildings or stru
. tures, ; i .
(13) loading or unloading; e !
(14) making or maintaining fires or. removing refuse
. ashes; AL Sy

. (15). marking, bmnding,:_stencilling_'or-' lab'e_!ling__ qués, bag

_sacks or other containers;
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'

(16) maspene of ~voermre, ultgeson?ierd molorvoertule, ohe

~of smeer; ]
-'(17) kiste, “gakke' of ander houers oop- of toemaak

=~ (18) “n hysbak ‘of goederehyser bedien: |

- {19) verpakte artikels -van' dieselfde - grootte én getal in-|

houers plaas wa*t speSIaaI vervaardlg js om hulle te

ey “bevat; -

f.-.:l.'ﬁl:'.‘:r'-.f-"c(QT) persele wof rdiere .of ; mas;merne vbatke, panne bhkke Rl O,
o -+ dose, yorms, implemente, gereedskﬂp, gerer meubels, .
" voertuie of . ander arttke!s was of op n ander‘ wyse

('n) ., deeltydse motorvoertulgdrywer
; ‘motorvoertuig - vir hoogstene twee Lmr altesaam op emge 3

: {20) samtere emmers verwyder, 1eegmaak skoonmaak of
o (21) gebleekte lekkergoed of lekkergoedhrokkles
afsnysels verwyder, -
(22) Vreemde stof met -die hand- uit- neute of kakao-
boontjies- verwyder ‘anders as deur dit te was;
- (23) bestanddelein - stoom-: of ander -panne roer, met uit-

.-_-sondering van--di¢ aflees van termometers of dre

: reéling van die stoomdruk; .
 {24) diere. inspan, . mtspan of hulle oppas; !

- (25) die. s]mger van °n handmasnen draal of die pedaal - ¢

van 'n trapmasjien trap;

R .
(26) rubber-" of ander. stempels gebrulk waar geen keuse .

of oordeel nedig-is nie;

- skoonm aak
olgens-of met ’n vasgestelde maat;

vasgestelde maat met die hand

: i SﬂY,
. (30) lekkergoed met die hand sny:

m

aa
(32) massahouers vul 01‘ ]eegmaak of kldargemaakte

oo oo lekkergoed in massa mengy o il
(33] ‘met die hand hardmaak; - .
(34} lekkergoed, uitgesonderd ;jokolade me\t dre hand ske:
i ' losmaak of breek;

" (35) lekkers of ander stowwe op vervoerbande; urtgeson- 1o
« derd 'n s;okoladedekmasnen plaas of ]ekkergoed of |~

ander stowwe van sulke vervoerbande ‘afhaal;

: .'(3I6) stysel-van lekkergoed verwyder mét lugblaser handsrf

. of boisel of stysel met die hand sif;
(37) lekkergoed van bakke wauarin dit. gevorm is, afhaa!
(38) met die. hand skuur; i o
. (dd) ,, wet ook die; gemene reg;. . !
(ee} ., instandhouer 7 ’n; werknemer' urtgeqonderd n ambagsman

wat persele masjinery, 1nsta]|as:es meubels of  ander uit-

‘rusting in orde’ hoéu- en wat hourtbakke kan masgk en enige

-_werk verrig wat in verband’ staan met dle mstallermg van

- masjinerie;

(ﬁ) . motorvoertl'ng' 20 ultgeqonderd 5008 beskryf in. d]e ‘Wwoord-

omskrywing van . arbeider ™, enige voertuig wat meganie§
aangedryf _word- en gebrulk word-,vir__.die ‘vervoer of
~aflewering van goedere; dit sluit ook ’h ‘voorhaker in;
'(gg) ;» nagskof ” -enige fydperk van werk  wat vir die groolste
gedeelte tussen die ure 6 nm. en 7 vm, verrig word;

(hh) » ‘0 masjien bedien ook die versorging, stopsit of aansit -

van'.die masjien en dit kan. die voer, vo]maak daarvan
..afncem of - daaryit neem,. orrwai' EER .
n . Werknemer ‘wat °n

dag dryf;
! ,r‘) i besoldlgmg > dieselfde as in die Wet

.-'c ) 5 gestekle skaal” *n skaal. wat deur 'n weiknemer, uitgesbn-:'
. derd 'm arberder, gestel is vir die- hethaaldelike " ‘weeg van ;

. goedere slegs volgens een gew1g, maaz‘ omvat me 'n veer-
. skaal nie:

?-1'(H)-=_,,korttyd ? n rydeilke vermmdermg van. dle ‘getdl gewone

‘werkute “as gevol, van ’n algemene onl,laarrakmg van

“envoorsiene noodgeval. -of- slapte i dte bedryf of tekort aan
grondstowwe;

, stoorman * 'n werknemer wat algemene beheer oor Voor:
rade of -afzewerkte produkie ‘het en wat verantwoordelik
is vrr die ontvang, bére, verpakking of uitpak van goedere

(mm)

m 'n stoor of pakhuis of die aflewering van. goedere vanuit,

\*n stoor of pakhurs aan dis’ verbrukersafdelmgs in 'n

inrigting .of vir versending;

(rm) ” lekkergoedmaker * 'n. werknemer wai aan die bestoar of

'n. voorman verantweordelik is vir toesig: oor die werk-_|
saamhede en die graad waarin che werksaamhede roegepa,s-

. word, betrokke by—

(a) die m™aak van n lekkergoedmassa in enige kook-.

 toestel;
(b) die” behande]mg van ‘n- lekkergoedm'lssa met in-
begrip van kleur en geur, die byvoeging van: speserye,
- neute, vrugte of ander bestanddele totdat’ die lek-
kergoedmassa finaal - géreed is om toegedraa:, in-
- gegool, gesny of gefatsoeneer of andersins’ vervaar-
Cdig e word; -
(e) kakaoboonl]res of, neuté “rooster, wan of kook o‘f
* sjokolade (uitgesonderd die smélt van klaargemaakte
-bedekking) verwerk totdat dif gereed is om: gebruik

‘teword -om ingedoop, bedek of gevorm, ingegooi

toegedraai of andersms gefabr:see: te word, Fr
(d) panwerk;
- Le)., gekondenseerde
“(f) konfyt maak;

“maak of'

_.en’ wat:alle: pllgie an verrlg wat in emge paragraaf of d]le-; A

paragra,we (a} tot . en ‘met. (j) hiervan genoem word,

of_

T (28) \?ol%em n gestelde skaal weeg of herhaa]del k meet

(29) papier, sellulosefilm of .soortgelyke materlaal volgens .

" (31) bakke wat stysel, klapper, vermlcelh ofvsoorlgclyke I
g stowwe bewvat, met die hand. vul, ge]ykmfmk of leeg- |

. installasie :of -masjinerie of ’n- onklaarrak;ng of dreigende |
1nstomng van geboue as’ gevolg:van “n- .ongeluk. of - ander |

: -

(g;g) ** night shift "

'-'-'_'(16} OIImg ‘or. greasmg machmery or vehlcle,s, other than ’

I . -iotof vehicles;..

(1N opening or: closmg boxes, bags, S"ICRS or other con-"' .

tamers et
(1B} operating a ho:st or goods Tift;

Fu

(19) placing ‘packed articles of- umform mze-and number

into containers specially. made to.contdin them;

(20) remowng, ernptymg, cleanmg or replacmg samiary i

. pails;
(21) removing. broken sweets, sweet fragments or cut—. -

offs; o
- (22)° removing. forergn matter from nuts or cocoa beans by

‘hand other than by washing;

' (23) stirring .ingredients  in steam or.other: pans, exeludlng'J_
- . ‘the. Yeading of thermometers or regu]atmg steam_

pressure; -
(24) tending,, harnesamg or. unhamessmg ammals, 2

(25) turning the handle of a hand operated machme or'.-"'

_pressing the pedal of a foot operated machine;

(26) using, rubber or other. stamps, when no selectmn -or

-«discretion is inyolved;. . ...

tins, boxes,

or ‘machinery, ‘trays, pans,
furmtule

implements, tools, utensds,

" “other- articles: - %

' (28 weighing to a set scale or repetmon measur:ng te .t

o1 -with a fixed measure;

: . (29] cutting paper, cellulose film .or’ snml!ar matenal by-.—. T

hand to set measure; -
{30) cutting sweets by hand;

(31) filling. levelling or" ‘emptying by hand trays contdlmng et

- starch. cocoanut, vermicelli, or similar materials;
ES (32) filling or emptymg bulk contamers
i . sweets in, bulk; . e hE

'(:33} hardening by hand:

(34) lopsening," breakmg or separatmg sweets (other !han .

.. chocolates) by hand;
(35} putting ‘sweets or materials onto conveyor ~belts

.. * or materials from such belts; - 2
(36} removmg starch -from .sweets by air blower ;
~sieve or brush: or sieving starch by hand; | !

moulded;
(38] sanding by hand

(dd} “Jaw ™ mc]udes the common law :
“(¢e) " maintenance’ man.’

.(27; washmg or otherwise cieanmg premlses or- amma]s‘_’f_'
: ) -moulds, "~
vehjcles or'

mlxmg ﬁmslied'-‘._: =

other than chocolate enrober, or tdklng oﬂ sweets"""'
_nd_,_;'

-+ (37)-removing. sweets from - trays in whtch thejf were"'

means an’ erhployee other than an- : .
artisan, engaged in keeping. in repair premises, machincry,.. -

plant, furniture or other equipment, and who -may .make (|

‘wooden ‘trays and perform any work coanected with the -

_-installation of machlnery, 3
‘ motor- vehicle ¥, except in the. deﬁmtion i Iabourer

or delivery. of goods and includes a mechanical. horse; -

of which falls between 6 p:m. and 7 a.m.;
(hh). - gperating a machine ”
ping :the machine. and may, mcfude the
takmg ‘off_ or ‘withdrawing; *
. (i) * part-time: motot vehicle. drwer

“two hours in the aggregate of any day;.

{ij) “ remuineration ” shall have the same meaning as in the Acl' }
" (kk) **set "scale” means a scale which has been set. by-an -

employee, other than a labourer, for the repetition weighing

means;"' ft
.any mechamcally propelled vehicle used for the eonveyance.;" ‘-

means any perlod of work 1he majoa pornon ;

includes tei:ldmg, siartmg and stop-_’-. e
1 ng, ﬁllmg,

means an employee who
is engaged as a driver of-a motor vehicle: for not more than °

_of goods to' ‘only one weight, but does not include a sprmg'__- S

“scaley

(H) “Short-tlme ” means a temporary. reduction in the numher W
of ordmdry hours of work owing to a general breakdown.

_.of plant 6r machinery or a breakdown or threafened break- =

down of bur]dmgs “caused by accident ‘or’ other unforeseen =

‘~emergency ‘or owing to slaekness of trade or shormge of o

raw materlals &

‘ storemian ” means an employee who rs m general charge
of stores or finished products and who is responsiblé for
- receiving, srormg, packing or unpacking goods in a. store

(). *

or warehouse ‘or delivering goods from, a- store -or ware~ -

house to the consuming departments m a.n estab]:shment-
or for despatch
‘“sweetmaker ™

the management or a.foreman -for supervising thé opera~

{nn) *

tions and the degree to whlch the operatlons are applled o

involved in— -

(a% the .making of a sweet mass in any cookmg vessel 3 )
(b) the treatmient of a sweet mass, including CO}OUTIIIg,:: o
spicing, adding nuts; . fruit or . othér °
- ingredients until the sweet mass is finally 1eady 10
s ‘be wrapped, poured, cut, shaped or othemse fahn--

flavouring,

" cated;

“(c) the roasting, wmnowmg or horlmg of 'cocoa - beans . o
..ot nuts or the ‘processing . of .chocolate (othef than 1

“the. meltmg of ready-made couverture) until it is

ready to be used for dipping or coating or formed )

-~ poured, wrapped or otherwrse fabncated
(a'; panning; ;

(f)r the makmg of jam;

and who may -perform any-
“all of paragrap‘hs (a) to (]‘} mcluswe, hereof

.I'-s-

means an employee’ who is responsrble to .

«of the; dunee ]IStcd in any 01‘,'

the making of condensed rmlk or ) e E
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(00) ., lekkergoedmaker, gekwalifiscer ” 'n lekkergoedmaker met
- minstens vyf jaar ondervinding; |, . - :
(pp) », lekkergoedmaker, ongekwalifiseer  'n lekkergoedmaker met
minder as vyf jaar ondervinding;
(qq) ., Lekkergoednywerheid ” sonder om in 'n enkele opsig die
""" ‘vewone betekenis van die woord te beperk, die nywerheid
waarin werkgewers en werknemers met mekaar geassosieer
is vir die vervaardiging van iekkergoed in inrigtings wat
fabrieke is vir die toepassing van die Wet op TFabrieke,
Masjinerie en Bouwerk, 1941, en omvat—

(@) die vervaardiging van enige kommoditeit of bestand-
dele wat gebruik word vir die vervaardiging van
fekkergoed as dit uvitgeoefen word deur die werk-
gewers en werknemers wat die vervaardiging van
lekkergoed beoefen; en

() alle bedrywighede en werksaamhede wat gepaard gaan
met, of die gevolg is van die vervaardiging van
lekkergoed of die kommoditeite of bestanddele wat
deur enigeen van die werkgewers van sulke werk-
nemers beoefen word; ' 2

(¢) ., Produksieafdeling van die Lekkerzoednywerheid ™
daardie afdeling van die Lekkergoednywerheid waar
grondstowwe verwerk en werksaamhede met die hand
of 'n masjien verrig word vir die maak van lekker-
goed, en hierby is inbegrepe enigeen van of al die
volgende werksaamhede wat in of in verband mét
dié afdeling gedoen word:— =

(1) Goedere vir voorraad verpak;
(2) artikels in houvers verpak of plaas;
" (3) pakkies of sakke toemaak;
(4) lekkergoed sorteer; .
(5) papier- of kartonsnymasjien of kerfmasjien
bedien; :
(6) weeg of meet; i =
(7) lekkergoed, kissies of pakkette toedraai;
(8) houtkissies of ander houers maak of aan-
mekaarsit;. .
(9) artikels dra, oplig, stapel of verskuif;
(10) kissies, sakke of ander houers merk, brand-
_merk, sjabloneer of stiketteer;

(1D k'issies, sakke of ander houer?s.'t)_oﬁ— of toe- |

maak;

. (12) *n hysbak of goederehyser bedien;

- (13) persele of diere of masjinerie; bakke, panne,
blikke, kissies, vorms,.implemente, gereedskap,
gerei, meubels, voertuie of ander artikels was
of andersins skoonmaak;

(14) papier, selluloscfilm- of soortgelyke materiaal
(15) bestellings bymekaarmaak;
(16) laai of afiaai;

(17) masjinerie of voér'tuie,_'u_itgesonderd_ motor- -

voertuie, olie of smeer;

(18) in die stoomketel of stoomketels vuurmaak en
dic waterstand en stoomdruk - daarvan in
stand hou; :

(19) geboue, masjinerie, installasies, meubels of
ander uitrusting installeer, verwyder en onder-
hou; g . :

(20) goedere in °n stoor of pakhuis ontvang en/ of

. bére of goedere uit 'n stoor of pakhuis aan

die verbruikersatdelings in ’n inrigting aflewer |

of goedere versend, en sluit in alle klerklike
. pligte wat daarby hoort;
(21) werknemers se klere en/of artikels in 'n ver-
o kleedkamer ontvang, bére en uitreik;
(22) goedere met 'n motorvoertuig of ander motor-
* aangedrewe voertuig aflewer;
(23) persele of ander ciendom bewaak;

" (1) ,sleepwa” 'n vervoermiddel wat deur 'n motorvoertuig
©7 getrek word,; 3

(ss) ,, onbelaste gewig™ die gewig van ’n motorvoertuig of

sleepwa soos uitgedruk in 'n 'lisensie of sertifikaat wat
ten opsigte van die -motorvoertuig of sleepwa uitgereik
is deur m owerheid wat by wet gemagtig is om lisensies
" ten opsigte van motorvoertuie uit te reik; :

1) ,,loon” daardie gedeelte van die besoldiging wat in Kontant
aan 'n werknemer betaalbaar is ten opsigte van sy gewone
werkure;

(uu) ,, wag” 'n werknemer wat persele of ander eiendom bewaak;

“(vv) ,, militére opleiding” ononderbroke opleiding wat ’n werk-
nemer ingevolge artikel een-en-twintig (1) gelees met sub-
artikels (1)-en (2) van artikel rwee-en-twintig van die Ver-
dedigingswet, 1957, moet meemaak, maar uitgesonderd op-
leiding wat hy . kragtens artikel drie-en-twintig van ge-
noemde Wet verkies om mee te maak of enige ander
opleiding of diens waarvoor hy hom vrywillig aanmeld of
wat hy verkies om mee te maak.

(2) Vir die toepassing van hierdie Oofeenkoms word dit beskou

dat ’n werknemer tot daardie klas behoort waarin hy uitstuitlik -

of hoofsaaklik werksaam is. S
6 < _" . N

" (00) “ sweetmaker, qualified,” means a sweetmaker who has had
not less than five years’ experience; T

(pp) * sweetmaker, unqualified,” means a sweetmaker who has
had less than five years’ experience; ) L

(qq) = Sweetmaking Industry ™ means, without in any way limit-
ing the ordinary meaning of the term, the industry in which
employers and employees are associated for the manufac-
ture of sweets in establishments which are factories for the
purposes of the Factories, Machinery and Building Work
Act, 1941, and includes— . . ;

(a) the manufacture of any commodity or ingredient
used in the manufacture of sweets if carried on
by such employers and employses engaged in the
manufacture of sweets; and :

(b) all activities and operations incidental to or con-
sequent on the manufacture of sweets or such
commodities or ingredients, carried on by any of
the employers of such employess;

_ (¢)- “ Production Section of the Sweetmaking Industry ”
means that section of the Sweetmiaking Industry
in which raw materials are processed and opera-
tions are performed by hand or machine for the
purpose of making sweets, and shall include any
or all of the following operations performed in or
in connection with such section:—

(1) Packing goods for stock;

(2) packing or placing articles into containers;

(3) sealing packets or bags;

(4} sorting sweets;

(5) operating paper or board guillotine or scoring
maching;

(6) weighing or measuring;

(7) wrapping sweets, boxes or parcels;

(8) making or assembling wooden boxes or other
containers; : ’

(9) carrying, lifting, stacking or moving articles;

" (10) marking, branding, stenciiling or labeiling

boxes, bags, sacks or other containers;

(11) opening or closing boxes, bags,. sacks or other
containers; ;

_ (12) operating a hoist or goods lift;

(13) washing or otherwise cleaning premises or
animals ~ or machinery, trays, pans, tins,
.boxes, moulds, implements, tools, utensils,
furniture, vehicles or other articles;

. (14) cutting paper, cellulose film or similar material;

(15) assemibling orders;.

_(16) loading or unloading;

(17) oiling or greasing machinery or vehicles other
than motor vehiqi_eg;

(18) fiting of the boiler or boilers and maintaining
the ‘water level and steam pressure thereof;

*(19) installing, removing and keeping in repair
buildings, machinery, plant, furniture or other
equipment; _ :

(20) receiving andfor storing of goods in a store
or warshouse or delivering of goods from a
store or warehouse to the consuming depart-
ments in an estab‘lishment or despatching of
goods and shall include any clerical duties
incidental thereto; } o

(21) receiving, storing and issuing of employees’
clothing and/or articles in a changeroom;

(22) delivering of goods by means ‘of a motor
vehicle or other motor-propelied vehicle;

(23) guarding of premises or other property;

(rr) * trailer " means any conveyance drawn by a motor vehicle;

(ss) “unladen weight” means the weight of any motor vehicle
or trailer as expressed in a licence or certificate issued in
respect of such motor vehicle or trailer by any authority
empowered by law. to issue licences in respect of motor
vehicles; B . o 3 :

(tf) “ wage” means that portion of the remuneration payable
in money to an employee in respect of his ordinary hours
of work;

' (uw) * watchman " means an employee engaged in guarding pre-

mises or other property; :

(vv) “ military training™ means continuous training which ap
employee is required to undergo in terms of section twenty-
one (1) read with sub-sections (1) and (2) of section rwenty-
two of the Defence Act, 1957, but does not include any
training he may elect to undergo in. terms of section twenty-
three of the said Act nor any other training or ‘service for
which he volunteers or which he clects to undérgo.

(2) For the purposes of this Agreement an employee shall be
deemed to be in that class in which he is wholly or mainly
engaged. i T i o )
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(1) D:e _minimum loon wat 'n werkgewer aan elk van onder-'
genoemde klasse werknemers moet betaa] is 8008 h;erdndpr uit-
‘eengesit: —

(a) Werknemem, wzgcsonderd los werkrzemers

(I} The finimem wagé which shall be paid by an cmployer
to each of the underment!oned classes of .'ms employees shall be
as-set out hereunder: — .

. persent:

- Per week.
: . £ s d.
. Ambagsman ... . . 8 00
= Assastem-versendmgskierk L 410 0
. Assistent-voorman, vroulik .. I S S 1)

Assistent-voorman, manlik ... ... ... ... .o e T 100

ASSIStERt-SLOOTNAD v 1vo v oo e En eevssetie A0 )

Kleedkamerbediende ... ... S ks e ety 2 18 D

_Vcrsendmgsk!erk vroulik, ... oo v vee vee Tea b 510 0

Versendingsklerk, manlik ... .. o wib e b eeafon 7070

Voorman, vroulik .. : heo 6 10.0

Voorman, manlik . i evioenyie g 00 Q0

- Werknemeér, graad l gekwallﬁsecr vt e e 310 0

Werknemer, graad 1, ongckwahﬁsecr g .
Gedurende eerste driz maande’ onderwndmg 115 0
Gedurende tweede drie maande ondervinding ... 2 0 0
_Gedurende derde drie maande ondervinding ... 2 5 0
CGedurende vierde drie maande ondervinding'_-:.._ 210 0
Gedurende vyfde drie maande ondervinding .. 2 15 0
Gedurende sesde drie: maande ondervinding ... 3 0.0

Werknemer, Graad 11, gckwallﬁseer it we i 21 B

“Werknemer, Graad TL, ongekwalifiseér: )

" Gedurende .cerste drie maande ondervmdmg 115 6
Gedurende tweede drie maande ondervlndmg 2 00
Gedurende derde drie maande ondervinding 2 5 0
+Gedurende vierde -drie maande ondervmdmg 21000

GITOEPIEIE v ni svas v wss, 4is wwa fasiiin 4 0.9

. Instandhouer . S v e o wedss 3l -0

- Stoorman, vroulik Gl B eawiass e B B S 10 O

Stoorman, manlik . vae ger dan e saedae 1000

Lekkergoedmaker, gekwaliﬁs'tcr wov: anm ame e T B QDT

Lekkergoedmaker, ongekwalifiseer: = - ! O
Gedurende die cerste ses maande ondervinding 1 15
Gedurende die tweede ses maande ondervinding 2 7
Gedurende die derde ses maande ondervinding 3. 0
Gedurende die vierde ses maande ondervinding. 3 12
Gedurende 'die vyfde ses maande ondervinding 4 5
Gedurende- die sesde 'ses maande ondervinding” 4 17
Gedurende dic sewende ses maande ondervin- =~ - |

ding . s R e e ey ok 30
: churendc die agtste ses maande ondervinding 6 2

Gedurende die ncgende ses maandc ondcrvm- e

ding ...~ T 6 15

Gedurcnde 'die tiende ses maande undervmdmg 707
Drywer van metorvoertuig waarvan die onbélaste

gewig tesame met die onbelaste gewig van. enige

slﬁepwa of sleepwaens genek deur dle voel-

toig— .

(i) hoogstens 6,000 1b. is ... .. e een e e 45
yi) meer-as 6,000 Ib. is i, Ll i 5.5
Deeltydse voerluugdrywer PN TR W X A
Keteloppasser o & 213

-Drywer van 'n voo:xtulg ‘wat dcur dlere getrck

G NN s e ses s Wi v e 2 9
e Arbelder, vrouhk‘ ) i !

© 187 Ja8r €N OUET L0, ws win vee ek s . 113
- 'onder 18 jaar ... o we el 1 5

Arbeider, mantik: _ !

18 jaax enm BUET .. v cod’ wse see vee i ot <26

= T 18 ;aar A AR AR R R e af 111

"Wag ... WY GhE e b e 1213

(b} Los werknemer-—n Los werknemer moet vir elke dag of

gedeelte van ’n dag se daens minstens die weekloon betaal
word of in die geval van o stygende skaal, die weekloon

van 'n gekwalifiseerde werknemer voorgeskryf-vir 'n werk-

nemer wat dieselfde klas werk verrig as wat van- die, los
werknemer vereis -\q_mrd om te verrig, deur vyf of ses gedeel,
na gelang hy in 'n iprigling werksaam is wat 'n week van
onderskeidelitk vyf of ses dae -per week werk, plus tlen
Met dien verstande dat—

(i) die loon van ’n arbeider wat vir enige iydperk in 'n

; week verplig of toegelaat word om sanitére. emmers |
- te verwyder, leeg te maak, skoon te maak of te ver- -
vang, ten opsigle van daardie week minstens: die loon

moet. wees wat voorgeskryf-is vir 'n manlike arbeider
van 18 jaar en ouer, plus twee sjielings en ses pennies;
(i) die mtmmum loon van ’n arbeider wat vir emge tyd-
- perk in ’n week verplig of toegelaat wo:d om briewe,
“boodskappe of goedere dear middel van ‘n motorﬁem,
motmdlzewxe!er of ’n motorfiets met Syspan of ’n fiets
met ‘n hulpmmor af te lewer, ten opsigie van daard!e
- week et minstens sewe sjielings en 8es penmes ver-

: hoog mdet word; en -
(m) diet mmlmum loon van 'n arbeider wat vir enige. tyd-
77 perk in n week “verplig of toegelaat word om een of
. .meer van die phgte of werksaamhede na te kem, wat

'- i items: {29) tot en et (38) van die woordomskrywmg' o

van , arbeider” genoem Word ten opsigte van daacdie
week met rmnstens vyf s;xelmgs verhoog moet word

.1'

A AL TSRS
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(@ Employees oﬂ;er than casual employees.

- - Grade I employee, qual:ﬁed
Grade [ employee, _unquahﬁcd —

\
=

_ Asssistant foreman, fem_ale
- Assistant foreman, MAIE ow v i G shaed B

. Cloakroom attendant ... ... wee eie eer en ene

“Group leader ... ... ...

-Storeman, female ... ... TS RN
- Storeman, male . Gk Vi BeN Gk e e i

-.Labourer, female; — ]

ee

oo

T

e T

o P

ATHSAN Lev oo e e e il e e s
Assistant despatch “clerk

-

ABRIELARE REOLBIIEN 5o o nmiaiin wi wisen s s

(g —

Despatch clerk, female ... ... iov wee vin ovr veeaes
Despatch clerk, male ... ... ... .o oy s ol s
Foreman,§emale oo ad s o bid say s san web
Foreman, maie ... 2 ;

e I N N P N

ScooBRESEEs

N

_.
wn

Durisg first three months of experience ... ...
During second three months of experience ...
During ‘third’ three months’ of - experience ..,
During fourth three months of _experience ...
: Duung fifth three monihs of experience ... .. i
During -sixth three. months “of expertence

Grade' 11 employee, qualified . sine i

Grade 11 employee, unqt.al:ﬁcd — i
During first three months of experience ... ...
During second three months of experience ..;
During thifd three months of experience, ...-
During fourth threc months. of - expenence o

o

——
RODOOOD

L :
L DTS

TR W NI N

—

P

S S e
coesc osss -

e R T T I T T oy

Muintenatee: Man .. ok owl s we wheia

Geo

wan

o
coo

cmdtatn b N =

Sweetmaier, qua!:ﬁed .'A_..' Gl e AR
Sweetmaler, unquahﬁed i

-During first six months of experlence
During second six months of experience ... ..,
During third six months of - experiefice ...
During fourth six months of experience | R
During fifth six. months of experience .

During sixth six months of: expenence i
During seventh six months of e.xpenence ver aen
-During eighth six months of experience ...-
During. ninth six months of experience .

During tenth six months of experience. .

Driver of motor vehicle, the unladen Weight of
which together with the unladen weight of any
- trailer or trailers drawn by such vchlcle—— :

(i) does mot exceed 6000 lb
(i) exceeds 6,000 1b. oy R
Part-ume vehicle driver ... ... .. oo
Boiler attendant ... .
Driver of an ammai-drawn veh:cle e aes

e

ass

et

%

4GNS IuRon .

e

B N N N e

A,

el e

Wl v |

SRR G

ses wawt

T .
wmw

18 years of age and over ... .. ... ...
under 18 years of age ... ... .

Labourer, male:—

. 18 vears of age and over Frete
Under 18 years of age . :

Watchman: ... .o e eor ver

T

N
=

“1H. 6

A aaa .-.‘.o- ees daa

{b} Casual Emplovee—A casua] employee shall “be

l;r:;ud for
each day or part of a _day of employment, not less than .

A

&

ogocoeconoe BT

b

213 6

coaSaSaoRD.

aac S .

the: weekly wage, or in thé case of a Trisig scale, the -

- weekly wage of a gualified employee, prescribed- for an

employce - performing the same class of work as such
casual employee is required to perform, divided. by five or

six, depending on whether he is employed in an establish -

ment which observes a five-day week or a snx—day mk
respectwe]y, plus ten per cent: Prov:ded—- __. -

" (i) that the wage of a ]abourer who for any pe:nod in any
week is required or permitted to remove, empty, clean
of replace sanitary pails shall in respect of that week
be not less than the wage prescribed for.a male .

s

b Y

Lt

Lt

e

So

labourer of the age of 18 years and over, plus the sum

of two shillings and sixpence;

(11} that the minimum wage of a labourer who tnr any
. period in any week is required or permitted to deliver _

- letters, messages or goods by means of a motor cycle, .

motor tricycle or a motor cycle-sidecar comblnauon
or a bicycle with an auxiliary motor shall in respect
of that week be increased by not less ihan the sum of
seven shlﬂmg& and smpem:e, and =

that ‘the- minimuny’ wage of a labourer . whe for any
fenod in any week is required or permiited to per- .
orm any one or more of the duties or operations -

—

i

menticned in items (25) te (38) inclusive, of the. defini-

tion' * labourer ” shall in respect- of that week be.
mcreased by not less: than ﬂn, Sum of five shnl]mgs,
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(2) Kontrakbasis.—Vir die- toepassing van hierdie klousule is
- die basis van die-dienskontrak van 'n werknemer, uitgesonderd 'n
los werknemer, weekliks, en behoudens soos bepaal in klousule
_5:(6), moet 'n werknemer ten opsigte van 'n week minstens die
volle weekloon 'n subklousule (1) gelees met. subklousule (3), vir
'n°werknemer van sy klas voorgeskryf, betaal word, of hy in daar-
“die week die’ maksimum getal gewone werkure, wat in klousule 6
vir di¢ werknemer: voorgeskryf word, of minder gewerk'het.

(3) Differensiéle loon—'n Werkgewer wat van 'n lid van ecn

" klas van sy werknemers vereis of hom toelaat om langer as een

uur altesaam op 'n dag, hetsy benewens sy eie werk of in plaas
daarvan, werk van 'n ander klas te verrig waarvoor df— .

(a) "n hoé_r besoldiging as dié vir sy eie klas; of
- (b) ’n stygende skaal van besoldiging wat op 'n hoér besoldiging
~as dié vir sy eie klas eindig; )

"in subklousule (1) voorgeskryf word, “moet dam"dje werknemer
ten Qijgle van daardie dag soos volg betaal:—

‘() In dic geval genoem in paragraif (), minstens die daag-
- likse besoldiging bereken op die hoér weekskaal; en
" (ii) in die geval genoem in paragraaf (b) minstens die daaglikse
besoldiging bereken op die hoogste weekskaal van toepas-
sing op gekwalifiseerde werknemets van die hoeér klas
van dieselfde geslag: - : '
Met dien verstinde dat indien die verskil tussen klasse ingevolge
subklousule (1) op ouderdom, ondervinding of ‘geslag pebaseer 18,
di¢ bepalings van.hjerdie 'subklousule nie van toepassing is nie.

(4) Nagskofbesoldiging—'n Werknemer wat nagskof werk,

moet vir elkeé sodanige skof minstens sy dagloon pius twintig
persent betaal word, met dien verstande dat hierdie subklousuie
nie van toepassing is mie op 'n wag of 'n werknenmier wat gedu-
rende “die .nag aanwesig moet wees in verbind met die verkoe-

- lingsinstallasie of die opwekking van hitte stoem of elektrisiteit.

(5) Berekerifng van lone—{a)- Die dagloon van ’n werknemer,
uitgesonderd ’nlos werknemer, word bereken deur sy weekloon te

(i) vyf, in die geval
dae werk; :
(i) ses, in die geval van.'n werknemer wat 'n week van ses
. dae werk; . ! x ¥
(iii) sewe, .in die geval van 'n werknemer wat 'n week van sewe
. dae werk;

(b) Die maandloon van 'n werknemer word
skaal van vier en ’n derde maal sy weekloon;
(c) Die weekloon van 'n maandwerknemer word bereken deur

. sy maandloon deur yier en 'n derde fe deel. )

(6) Niks in hierdie’ Qoreenkoms kan die loon verminder wat,
onmiddellik. voordat hierdie Qoreenkoms van krag geword het,

van 'n werknemer wat 'n week van vyf

aan ’n- werknemer betaal is of waarop 'n werknemer op daardie,
datum. geregtig was, terwyl hy by dieselfde werkgewer in diens’

bly nie. : :
' - 5. BETALING VAN BESOLDIGING.

(O.’n .Wer!mef}ler,' uitgesonderd 'n los werknemer.~—Behoudens
soos bepaal in klousnle 7 (4), moet enige bedrag wat aan 'n werk-
nemer, uitgesonderd 'n los werknemer, verskuldig is, weekliks in

- kontant, of, as die werkgewer en werknemer aldus ooreengekom

het, maandeliks in kontant of per tiek betaal word gedurende
wetkure op die gebruiklike betaaldag van die inrigting of by
diensbesindiging, as dit voor die gebruiklike betaaldag plaasvind,

_en moet in.n koevert of houer wees, waarop geskryf staan die

name, of dit moet vergesel gaan van 'n staat met die name van
die werkgewer en die werknemer, die werknemer se bedryf, die
getal gewone ure, oortydure en nagskofure wat gewerk is, die

besonderhede . van aftrekkings gemaak, die wverskuldigde besoldi-

ging en” dié tydperk waarvoor betaling gedoen word. | . }
(2) Los werknemer.—n Werkgewer moet die besoldiging wat
aan sy los werknemer verskuldig is, in kontant by diensbegindiging
betaal: ; . '
(3) Preniies—Vir diensverskaffing aan of opleiding van ‘n werk-
_nemer mag geen regstreekse of onregstreekse besoldiging aan n
werkgewer gedoen of deur hom aangeneenr word nie,

" (4) Koop van goedere.—Geen werkgewer kan van sy werknemer

vereis .om goedere van hom of van 'n persoon of winkel wat hy

* aanwys, te koop nie. . .
5) Etes en huisvesting.—Behoudens. soos bepaal in die Natu-’

“ relle (Stadsgebiede) - Konsolidasiewet, 1945, kan 'n werkgewer nie
sy. werknemer- verplig om van hom of van n pérsoon of plek wat
hy aanwys, etes en/of huisvesting aan te neem nie.

(6) Boetes en aftrekkings.—'n Werkgewer kan sy werknemer
geen boetes oplé, nog aftrekkings van sy werknemer se besoldiging
doen nie, uitgesonderd die volgende:— »

(@) Met die skriftelike toestemming van sy werknemer, ’n aftrek-

king.vir verlof, siekte-, versekerings-, spaar-, bystand- of
. pensioenfondse; - :
- (b) uitgesonderd waar

dit anders in hierdie Ooreenkoms bepaal
.. is, kan van 'n werknemer se loon,

wanneer hy van sy werk

afwesig is, behalwe wanneer dit op las of versoek van sy’

werknemer " geskied, *n aftrekking gedoen word in verhou-

" ding tot die tydperk ‘van sy afwesigheid, hereken - op die 4

basis van die loon wat so ‘n werknemér ‘ontvang ten-opsigte
van sy gewone werkure ten tye daarvan, B
(¢) 'n aftrekking van enige bedrag wat ’n werkgewer kragtens
" ‘enige wet of bevel van 'n bevoegde hof vereis of toegelaat
- word om te doen; : te  ax mr

.—’ 3

bereken, _iecn die

2) Basis of Contract.—For the purposes of this clause the basis
of contract of employment of an employee, other than a casual
employee shall be weekly, and save as provided in clause 5 (6)
an employee shall bé paid in respect of a week not less than the
full weekly wage prescribed in sub-clause (1) read with sub-clause
(3) for an émployee of his class, whether he has in that week
worked the maximum number of ordinary hours .applicable to
him in terms of clause 6, or less.

(3) Differential Wage—An employer, who requires or permits
2 member of one class of his employees to perforn for longer
than one hour in the aggregate on any day, either in addition to
his own work or in substitution therefor, work of another class
for which either— - i

(a) a wage higher than that of his own class; or
(b) a rising scale of wages terminating in a wage higher than
that of his own class;

is prescribed in sub-clause (1), shall pay to such employee in
respect of that day— - - .

(i) in the case referred to in paragraph (a), not less than the
_daily wage’ calculated on the higher weekly rate; and

(it} in the case referred to in paragraph (b), not less than the

=" daily wage calculated on the highest weekly rate appli-

cable to qualified employees of higher class of the same '

sex;

provided that where the difference between classes is, in terms of
sub-clause (1) based on age, experience or sex, the provisions of
this sub-clause shall’ not apply. '

{(4) Night Shijt Remuneration—An employec employed on
night shift shall be paid for each such shift not less than his
daily” wage plus twenty per cent; provided that -this sub-clause
shall not apply to a watchman or an employee whose attendance
is necessary at night in connection with refrigeration plast or the
generation of heat, steamn or electricity.

(5) Calculation of Wages—(a) The daily wage of an employee,
other than a casual employee, shall be calculated by dividing his
weekly wage by— d ¢

(i) five, in the case of an employee who works a five-day week;

(ii} six, in the case of an employee who works a six-day week;

(iii) sevel?, in the case of an employee who works a seven-day

week. . :

“(b) The monthly ‘wage of an employee shall be calculated at
the rate of four and a third times his weekly wage. .

(¢) The weekly wage of a monthly employee shall be calculated
by dividing his monthly wage by four and a third.

(6) Nothing in this Agreement shall operate to reduce the
wage which was being paid immediately prior to, or to which
any employee wids entitled, at ‘the date of the commencement of
this Agreement, whilst such employee is employed by the same
employer. )

5. PaAYMENT OF REMUNERATION.

ey Employees, other thain Casual Empioyees.—Save'as provided
in clause 7 (4), any amount due to an employee, other than a
casual employee, shall be paid in cash weekly, or, if the employer

" and employee have agreed thereto, in cash or by cheque monthly,

during the hours of work on the usual pay day of the establish-
thent or on termination of employment if -this takes place before
the ‘usual pay day and shall be -contained in an envelope or
container, on which shall be reflected, or which shall be accom-
panied by a statement showing, the employer’s name, the
employee’s name and occupation, the number of ordinary hours,

- overtime .hours or night shifts worked, details of any deductions

made, the remuneration due and the period in respect of which
payment is made. o

@ Casual Employees—An employer shall pay the remunera-
tion due to a casual -employee in cash on termination of his
employment.

(3) Premiums—MNo payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the
employment or training of an employee. : k

(4) Purchase of Goods—An employer shall not reguire his
employee to purchase any goods from him or from any.shop or
person nominated by him. :

. (5) Board and Lodging.—Save as provided in the Native (Urban
Areas) Consolidation Act, 1945, an employer shall not require his
employee to board or lodge or board and lodge with him or with

.any person or at any place nominated by him.

(6) Fines and Dednctions.—An employer shall not levy any
fines against his employee nor shall he make any deductions from
his employee’s remuneration other than that he may make the
following : — : :

(a) With the written consent of his employee, a deduction for
holiday, sick benefit, insurance, savings; provident or
pension funds; P T

(b) except where otherwise provided in this Agreement, when-
ever an employee is absent from work, other than on the
instructions or at the request of his employer, a deduction
proportionate to the period of his absence calculated on
the basis of the wage which such employee was receiving -
in respect of his ordinary hours of work at the time thereof;

(c),a deduction ‘of any amount which:an employer by ‘any law

i o ﬁrder of any competent court is required or permitted to
make; : N

“
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(d) wanneer
Naturelle, { tadsgebiede)’ Konsolldamewct 1945, vereis, word
-om etes of huisvesting vin sy wcrkgewer ‘aan te neem, kan

n- aftrekkmg gemaak word wai nie dic bedrae hmronder | &

o aangcgee te bowe -gaan nie:—

" Per week: Y Per maand.
; . | R s d - O P
" Losies ..i ... 4 0 17 4.
" Inwoning . 20 ;8§ 8-
Losies en 1nw0nmg 6 0 126 0

(c) wanneer die gewone werkure, in klousule 6 voorgeskryf
verminder  word weens korttyd, - 'n .aftrekking ten opsigie
van elke uur van die vermindering van die werknemer se
weekloon gedeel .deur ses-en- vcemg Met -dien verstande

- dat sodanige aftrekking nie 'n kwart van die werknemer .

se weekloon te bowe mag gaan nie, -ongeag ‘die getal ure
waarmee die gewone werkure aldus verminder word, en

_voorts -met dien ; verstande dat geen aftrekkmg gedoen'

word— - I
, (1) in die geval van'’ kortiyd wat ontstaan deur "n slapte

in die bedryf- of ‘tekort. aan grondstowwe tensy die |

werkgewer sy werknemer minstens 24 uur kennis gegee

minder; .
(i) i
of dreigende instorting van geboue weens 'n- ongeluk

of ander onvoorsiene toodgevdl, ten opsigte van die
eerste uur wat nie gewerk word nie, tensy die werk-

: het dat daar geen werk beskikbaar sal wees nie; .

(f) n, aftrekkmg vir- emge geld- wat 'n werkgewer aan sy werk-

“~ " pnemer geleen het: -Met dien verstande dat secfamge aftrek-
King ‘fiie. een-derde van die totale besoldlgmg aan so.'n
werknemer” verskuldig, te bowe mag paan nie;

' (g) behoudens die:- bepalings van subklousu]e (4), met’ die skrif- -

telike- verlof” van sy werknemer; ’n aftrekking van -enige

bedrag aan-sy werkgewer verskuldig vir goedere:van hom

© gekoop deur sy werknemer: Met dien verstande dat soda-

mge aftrekking nie een-derde van die totale besoldiging aan
. so 'n werknemer verskuldig,.te bowe mag gaan. nie;

‘(#) ’n aftrekking ten opsigte van enige openbare vakansmdag, _

uitgesonderd Nuwejaarsdag, Goeie Vrydag._ Geloftedag,
Hemelvaartsdag of” Kersdag, wnarop 'n werknemer toege-
- laat word om nie te werk nie, van 'n bedrag gelyk met sy
daglooni: Met dien-verstande dat a8 daar. op versoek van
- die werkgewer geen werk op 's0+ 'n -onbetaalde - openbare
vakansiedag” gedoen word nie, geen. aftrekking van die. |

: ]ewenskostc:oc‘ae ten ops1gte van -die dag - gadoen mag
word nie; : fe

(D bvdrar.‘s mgevoigu kloasule 17 van hierdie Ooreenkoms,

AN aﬂrekkmgs mgevolge klousule 20 vaﬁ hlerdw Ooreenkoms o

'6 WERKURE GBWO[\E EN ooanfn- EN BESOLDIG[NO VIR OORTYD

(]} Gewone werkure —Die gewone werkure van 'n werknémer,
nitgesonderd ’n los werkneme;
wees:—.

(@) In’ d1e geval van 'n mugtmg wat 'n week v'm ses dae werk—*

(i) ses-en-veertig per weeksen :

(1) behoudens subparagraaf (i) hiervan, agt uur per dag,
tersy die ure een-dag hoogstens vyf is, en’ in hierdie
geval mag die: u,ce'l' p cn[ge ander dae hoogstens agt
en ’'n half wees; . . b s

(b) in die geval van ’n inrigting wat vyf dae per week werk—

_ (i) ses-en- veertig ‘per week van: Madndag: tot en met
Vrydag;.en
(i) behoudens. subparagraaf (1) hlerva.n nege en n kwart
' uur - per dag. f
(2) Die gewoné¢ werkure van 'n los werknemer mag hcogstens
; mege uur per dag wees in 'n inrigting wat vyl dae per week wérk
of agt per dag in 'n 1nr1gtmg wit ses dae per week werk,

(3) Etenspouses.=—"n Werkgewer kan nie van ’n werknemér ,
vereis of hom toelaat om langer as vyf uur.aaneen te werk nie’

sonder een etenspouse van minstens. een uur waarin nie van die
werknemer vereis of hy ‘toegelaat ‘mag word om te werk nie, ‘en
. dié pouse moet nie as deel van die gewone werkure of; ocrlydure-
" gereken word nie: Met dien verstande dat—

(i) werktydperke wat deur pouses van minder ‘as een uwir onder-

- bréek word;.as aaneenlapend gereken moet word,; .

(ll) indien sodamge pouse langer ‘as een uur duur, enige tydperk s

bo ¢en en 'n kwart uur as. tyd gewerk gereken moet word;

(i) dit Ell’ die toepassmg van hierdie subklousule beskou moet
wor
pouse geen ander werk verrig as om verantwoordelik vir
die.voertuig ‘en sy vrag (as daar ‘n vrag is) te Wees of te
.. bly nie; nie, gedurende S0 n pouse gcwerk het me

(4) Ruspouses—-n Werkgewer moet aan’ elkeen van sy werk-
ﬁemels N, ruspouse ' van minstens tien minute toestaan:so naby
aan die’ m:ddv.:l van elke oggend- en namiddagwerktydpem as wat
moontlik is, Waafin ‘nie" van die- werknemer vereis of: hy toe-
'--g’ela t kan word ' om emgc werk- te verrig nie, en dlef ruspouse

s-deel van die ‘gewone werkure gereken word: | :

(5) Werkure moet: aaneeniopehd wees. —Behoudens s ags
_.m subklousules (3): en (4) moet alle werkure op alle d
lopcnd wees. : :

bepaal

i

het -van sy veorneme o die gewor:e wexkure te ver-

in die’ geval van korttyd wat cmtstaan deur n a{gemcne .
onklaarraking van-installasie of masjinerie of instorting

dat ’n motorvoertuigdrywer wat gedurende’ sodanige -

aaneen-

i

n werknemer toestcm of yan hom mgevo!ge dle' -

“gewer sy werknemer die vorige .dag in kennis gestel

’

() '%ubjept to. the . provisions” of - sub-clause (4), -with the written . -

mag hoogstens du: volgende |

i z BT . S— A
(d)_ whencver an employcc agices or is requlred in terms of the:
Natives (Urban Areas) Consolidation Act, 1943, to accept "
‘board ‘or lodgmg or board and lodgmg,wnh his ‘employer; -

under:— e S
s . Per Week Per' thth O
b R O s, d.. 8 d, .
Board N N SO 4 0 . 17 4
Lodgmg ' i ) ‘88
*Board and Iodgmg 6 0 26 0-

(e) whenever -the ordinary haurs of work prescnbed in. clause 6 .~

a ‘deduction not exteeamg the amounts\ specnﬁed here—-'

are reduced on account of short-time, a deduction-in respect - .-

of ‘2ach hour of such reduction of the employee’s weekly "~
wage divided by forty-six, provided that such dediction "
shall not exceed one-fourth of the employee’s weekly wage.
_irrespective of the: number of hours by which the erdinary~ .
ours of work are thus reduced and prov:ded fl.lllhel Lhal: by

» no deduction 3hall be made-—

(l} in the case of short-time arising out of sIackness of \'\_:'

_“irade or shortage of raw matenals unless the employer.

“-has given his employee not less thdn twenty-four hours’ ,

' notice of lus mtentlon to reduce the ordmary hours of '

work;

(if)

or other unforeseen emergency in tespect of the first

" hour not worked unless the emmplayer -has given' hig - -
employee notice on the prevaous day that no work wﬂl'

be available; :

in the case ‘of short-time" owing to a gcneral Break--':""
down _of “plant or machinery or a breakdown ‘or,- -
threatened breakdown of ‘buildings caused- by accident

(fl_ a deduction for any money lent by an employer to . his: *-

employee; provided that such deduction 'shall not:exceed -

one-third of the total remuneration due to such emplayee;

consent of his employee, a deduction of any amount’ due,

“to an employer for goods purchased from him by "his -

employee; provided. that such deduction shall not exceed

one-third of the total remuneration due to such employee; .
: (h) a deduction in fespect of any public_holiday,  other than -
New Year’s Day, Good Friday, the Day of ihe Covenant,
Ascension Day and Christmas Day on which an employee- - -
_is permitted’ not to work, of an amount equal to his daily-.

wage; provided..that where no work is performed on’ such

- unpaid public holiday at the request of the employer o’

4 deduction shall be made from the cost of hvmg allowance

in respect of such day:

D comrlbwnons in terms of clause 17 of tlm Agreement* Lt
- {j) deductions in- terms of clause 20 of thls Agreement :

6 HUURS OF Wom{, ORDINARY AND OVERTIME‘. AND PMMENT w

__ FOR QVERTIME.

- () Ordmary Hours of Work —The ordmary hours of Wm-k':-
of an employee other than a casual empioyee, shdll hot- exceed—

~ (a) in the case of an- cstab!]shment which Qbserves a SIK day,‘;_-'.

wack—-
" (i) forty-six 1n any week ancl

*.any day, unless the hours on one day do not exceed

five, in which cise the hours on any of the other ‘daysl:;' 5

shall not exceed eight and a half hours,

(b] in the ‘case of an establishment whlch obscrves a ﬁve day - '

‘week—

iy forty‘suc in . any week irom Monday m Frlday,'

inclusive, and

_ (ii) subject. to sub- Iﬁaragraph (i) hercof nme and a quarter.:_“ ;

 hours on any day.

(2) The ordinary hours of work of a casual employee shall not .
exceed pine on any day in an establishment which observes a -

five-day . week ‘or eight on any. day 111 -an estabhshment whlch
observes a six-day week.

(3) Meal Intervals—An employer. shall not. req;urc or permit
five hours contmuously
without one medl interval of :not’ less than one houf during -

an employee - to work for' more than

(i) subject. to sub- palagiaph {i) hcreof e:ght heurs a:m'

which interval such’ employee, shall not be required or permitted
to perform any work and such interval shall be deemed not“to be "
part of the ordmary houm of work or overtime; prowded that—--,-.- -

(i} periods of work mterrupted by intervals -of less than one N

. hour ‘shall be deemed to be contlnuom,

(u) af ‘such interval be longer than ‘one hour'aﬁy penod m'_'- o

. time worked;
(m} a driver of a motor vehicle, Who durin

excess of one and a quarter hours “shalil be c[ccmed to be- .

such’ an interval .-
does no work other than- being or remaining in charge of”

. the -vehicle -and its load, if any, shall be ‘deemed for. the - i

' purposes of lhls snb-clause not to have workcd durmg \such Gyt

“interval.

(4) Rest mterva!.r—An emp[oyer shall gra.nt to. each of hls

employees a rest [interval of not less than ten minutes: as nearly-

a8 -practicable in the middle. of each morning . and afternoon'_

“work:period during which interval such émployee- shall not be '
‘required. or permitted to.perform .any. work, and sueh’ mterval:

shall be -deemed to, be part of. the. ord-nary hours‘ of “work. -

{5 Hours of Werk rq be. Consecutive. —Save 48 - prowded in
sub-c[auses 3). a.nd (4) all houts ‘of work -on- any day shail be e

cdnsecuuve. ] _ L
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(6) Oortyd—Alle lya_ wat 'n werknemer werk bo die maksimum |

" "getal ure, bepaal in subklousules (1) en {(2), moet as oortyd gereken
word. - - : )

(7} Beperking van oortyd—n Werkgewer moet nie van 8y
werknemers vereig of hulle toelaat om langer as die velgende tyd-
perke oortyd te werk nie:— i '
(@) Twee uur op enige dag: Met dienverstande dat in die geval
" yan 'nm werknemer wat 'n week van vyf dae werk, vier uur
: oortyd op ’n Saterdag gewerk kan word; ;
(b) ses wur in epige week.

: (8) Vrowulike werknemers—Ondanks andersluidende bepalings in
subklousules (1) tot en met {7} mag 'n werkgewer ‘n vroulike
werknemer nie verplig of toelaat om— .

(a) tussen 6 nm. en 6 vm. te werk nie; * .

(b) op meer as vyf dae per week na 1 nm. fe werk nie; i

(c) meer as twee uur oortyd per dag werk nie, uitgesonderd dat
'n werknemer wat 'n week van vyf dae werk op Saterdag
vier uur oortyd mag werk; : .

(d) op meer as drie opeenvolgende dae oortyd te werk nie;

(¢) op meer a sestig dae per jaar oortyd te. werk nie;

(f) na voltooiing van haar gewone werkure meer as een uur
cortyd per dag te werk nie, tensy hy die werknemer—

(i) voor die etenspouse van daardie dag daarvan in kennis
geste]l het; of -

(ii) van 'n toercikende ete voorsién het voordat sy met
oortyd moet begin; of

(iii) minstens twee sjielings en ses pennies betaal het met
genoeg tyd of haar in staat te stel om 'n maaltyd te
nuttig voordat sy met-oortyd begin, :

(9) Qortydbetaling—{a) 'n Werkgewer moet sy ‘werknemer,
vitgesonderd ’n fos werknemer, wat oortyd werk minsiens een én
'n derde maal sy dagloon, gedeel deur ses-en-veertig, ten opsigie
van elke uur of gedeelte van ’n uur oortyd gewerk is, betaal:

. Met dien verstande dat as oortyd socos bereken op 'n daaglikse
basis verskil van oortyd op ‘n weeklikse basis, dic basis wat die
meeste oortyd gedurende daardie week gee, aanvaar moet word.

"' (b) 'n-Werkgewer moet aan sy los werknemer wat oortyd werk
ten opsigte van elke uur of gedeeite van 'n uur oortyd wat hy
op 'n dag gewerk het minstens een en 'n derde maal sy dagloon
gedeel deur nege of agt, betaal, na gelang hy in ‘n inrigting werk-
saam is wat 'n week van vyf of ses dae werk. :

(’10)- ?oo.rbehoudsbepafiﬁgs.——{a) Die bepalings van hierdie
klousule is nic van teepassing op 'm wag of op 'n werknemer wat
*n loon van meer as £10. 10s. per week verdien nie. !
(b) Die bepalings van subklousules (3), {4, (5) en (7) is nie
van toepassing-op ‘n werknemer wat nocdwerk verrig mnie.

7. JAARLIKSE VERLOF.

(1) Behoudens die bepalings van subklousule (2) moet ’n werk-

- gewer sy werknemer, uitgesonderd 'n_los werknemer, ten opsigte
van elke voltocide tydperk van twaalf maande diens, by hom—
- (a) in die geval van ’n wag, een-en-twintig. “agtereenvolgende
kalenderdae verlof toestaan; )
(b) in die geval van alle ander werknemers, veertien agtereen-
volgende kalenderdae verlof toestaan;

en aan sodanige werknemers die volgende betaal:—

() In die geval van ’'n werknemer gencem in (g), minsiens
drie maal die weekloon waarop hy vanaf die eerste -dag
‘van die aanvang van die verlof geregtig is; en

(i) in die geval van 'n-werknemer genoem in (#), minstens

"7 twee maal die weekloon waarop hy vanaf die eerste dag
van die aanvang van die verlof geregtig is;

Met dien versiande dat die weekloon van 'n werknemer wat
ingevolge klousule 10 {1} teen aansporingslone werk, bereken
moet word op die grondslag wat in artikel rwiniig (5) van die
Wet op Fabrieke, Masjinerie en Bouwerk, 1941,  viteengesit is.

(2) Die verlof genoem in subklonsule (1), moet toegestaan word
op 'n tydstip wat die werkgewer vasstel: Met dien verstande
© dat— i

(i) as sodanige verlof nie vreeér toegestaan is nie, dit binne
twee maande na die veltooiing van die 12 maande diens
waardp, dit betrekking het, toegestaan word, of, as die
werkgewer en sy werknemer daarcor besluil het, kan die
" tydperk waarin sodanige verlof toegestaan moet. word,
verleng word tot 'n tydperk wat nie vier maande te bowe
gaan nie, bereken vanaf die einde van die 12 maande diens
waarop die verlof betrekking het; _ ' .

(i) die verloftydperk nie moet saamval met sickteverlof wat
ingevolge klousule 8 toegestaan word mie, ook nie met
enige iydperk van militére opleiding wat die werknemer
verplig is om ingevolge die Verdedigingswet, 1957, .mee

. te maak nie; - ;

© ~(ili) as Nuwejaarsdag, Goeie Vrydag, Hemelvaarisdag, Gelofte-

" dag of Kersdag binne die verlof val, nog 'n dag ter ver-

. vanging van elkeen van di¢ dae by dic genoemde tydperk

" gevoeg moet word as ’n verdere tydperk van verlof en die
werknemer moet 'n bedrag, gelyk aan sy volle dagloon
© ontvang ten opsigle van elke dag wat sc bygeveeg is;

(iv) "n’ werkgewer enige dag geleentheidsverlof waf gedurende

. die diensiaar waarop die tydperk van jaarlikse verlof
betrekking het en wat op sy werknemer se skriftelike ver-
soek met volle besgldiging aan sy werkmemer toegesiaan
is, van die tydperk van verlof kan aftrek. - - -
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(6) Tvertime.—All time worked by ;;.h employee in excess of
the. maximum number of hours prescribed in sab-clauses (1) and
(2) shall be deemed to be overtime, '

(7) Limitation of Overtime—An employer shall not require or
permit his employee to work overtime for more than—

{q) two hours on any day; provided that in the case of an
employee who works a five-day week four hours’ overtime

) may be worked on a Saturday; =

{b) siX hours in any week.

_(8) Female Employees—Notwithstanding anything to the con-
trary in sub-clauses (1) to (7), inclusive, an employer shall not
require or permit a female employee to work-— 3

{g) between 6 o’clock p.m. and 6 o'clock a.m,;

{h) after 1 o’clock p.m. on more than five days in any week;

{c) overtime for more than two hours on any day; other than
that an employee who works a five-day week may work
four hours’ overtime on a Saturday;

(d) overtime on more than three consecutive days;.

(e) overtime on more than sixty days in any year;

{f) overtime after completion of her ordinary hours of work
for more than one hour on any day uniess he has—

(i) given notice thereof to such employee before the meal
interval of that day.: or :

(ii) provided such employee with an adequate meal before

... she has to commence overtime; or i

(iti) paid such employee not less than two shillings and
sixpence in sufficient time to enable her to obtain and
partake of a meal before the overtime is due to com-
mence, '

(9) Payment for Overtime~—{aq) An employer shall pay to his
employee, other than a casual employee, who works overtime not
less than one and a third times his daily wage divided by forty-
six in respzct of each hour or part of an hour overtime worked;
provided that where in any week overtime calculated on a daily
basis differs from overtime on a weekly basis, the basis which
gives the greater amount of overtime during that week shall be
adopted.

(b} An employer shal]l pay to his casual employee who works
overtime not less than ome and a third times his dailvy wage
divided by nine or eight, depending on whether be is employed in
an establishment which observes a five or six-day week, o respect
of each hour or part of an hour overtime worked on any day.

(10) Savings—(&) The provisiens of this clause shall not apply
to a watchman or an employee earping a wage of more than
£10. 10s. per week.

(b) The provisiens of sub-clauses (3), (4), (5) and (7) shall not
apply to an employee employed on emergency work.
7. AnNUAL LEAVE.

(1) Subject to the provisions of sub-clause (2), an employer shall
grant to his. employee, other than a casual employee, in respect

of cach completed peried of twelve months’ employment with

him—

{a) in the case of a watchman, twenty-one consecutive calendar
_days’ leave;

(b) in the case of all other empioyees, fourteen consecutive
“calendar days® leave;

and shall pay to such employee—

(i) in the case of an employee mentioned in (a), not less than
three times the weekly wage to which he is entitled as
from the first day of the commencement of the jeave; and

(ii) in the case of an employee mentioned in (b), not less than
double the weekly wage to which he is entitled as {rom
the first day of the commencement of the leave;

rovided that the weekly wage of an employee who is engaged on
incentive rates work in terms of clause 10 (1) shall be calculated
on the basis. set out in section fwenty (5) of the Factories,
Machinery and Building Work Act, 194i.

_(2) The leave referred to in sub-clause (1) shall be granted: at
a time fixed by the employer; provided that—

(i) if such leave has not been granted earhier it shall be
granted within two months after the completion of the
twelve months of employment to which it relates, or, if
the_employer and his employee have agreed thereto, the
_period within which such leave must be granted may be
increased te a period not exceeding four months reckoned
from the completion of the twelve months of employment
to which the leave relates; .

(ii) the period of leave shall not be concurrent with sick leave
granted in terms of clavse 8 por with any period of military
training which the employee is required to undergo under
-the Defence Act, 1957;

(iii) if New Year’s Day, Good Friday, Day of the Covenant,
Ascension Day and Christmas Day falis- within the period
of such leave, another work day shall, for each such day,
be added to the said period as a farther period of leave
and the employee shall be paid an amount equal to his
full day’s pay in respect of each such day added; o

(iv} ap employer may set off against such period of Teaveé any

: day of occasional deave granted on full pay te his employee
at hiz employee’s written request during ‘the period of
-twelve months of employment to which the period of
annual leave relates. ‘ - TR



L Ei- i

[

" GOVERNMENT GAZETTE EXTRAORDINARY, 2 SEPTEMBER 190 © v 1 -

~(3) At 'the tequest-(_:}f 'a_.lzibéﬁ_reif an erﬁp[byer.n'l-_al.y, { l‘iéﬁ:.c;:t;'-'—-_-
granting leave prescribed ‘for' such 'labourer in, sub-clause (1), ::
. pay to him not less than the amount which the employer -would -

. (3) Op: versoek van ’n_ arbeider kan- ’n werkgewer; in-plaas |
van hom verlof, wat vir:so ’n arbeider in subklousule: (1) voor-
geskryf ‘word, toe te staan, hom 'n bedrag betaal wat -minstens

net soveel is as die bedrag wat die werkgewer hom sou moes
betaal het ten opsigte van sodanige verlof indien:die verlof toe-
gestaan was: Met dien -verstande dat sodanige betaling in die

" permitted more .often than once in every two consecutive periods

have had to pay to him in respect of such leave if the leaye were
granted; provided that such payment in Iieu of leave.shall not.be

plek van verlof nie meer dikwels as cenrhaal in elke twee agler-,
eenvolgende, tydperke van 12 maande diens by dieselfde werk-

“gewer foegelaat mag word nie. S i )
{4) Verlofbesoldiging.~—Die ~besoldiging ten opsigte van dig
“jaarlikse verlof in subklousule. (1), vooigeskryf, moet op of voor
.die laaste werkdag voor. die datum waarop die verlof begin,
- betaal word ;. Met dien verstande dat die werkgewer en die werk-
nemer in die geval van maandelikse beétaalde werknemers kan
ooreenkom dat betaling vir enige gedeelte van die verlof wat
_ binne dic maand val ‘wat volg op dié ¢en waarin verlof 'n
aanvang neem, tot die gewone betzaldag in sodanige daarop-
volgende maand oorgehou word. - - S . )
(5) 'n. Werknemer wie se dienskontrak gedurende ‘n- tydperk
- van twaalf maande diens by dieselfde werkgewer eindig voordat
die verloftydperk  voorgeskryf in subklousule (1) ten’ opsigte van
dié tydperk opgeloop het, moet by. sodanige begindiging en
bencwens enige ander besoldiging wat aan hom verskuldig is, ten
opsigte van  elke - voltooide maand van dié dienstyd minstens
-onderstaande betaal word:— = L / 2
(a) In die geval van 'n werknemer genoem in paragraaf (@) van’
" subklousule (1), een kwart van die weekloen; - - :
(b) in die geval van 'n werknemer genoemi in ' paragraaf (b)
.~ van subklousule (1) een-sesde van die weekloon; .
* + wat hy onmiddellik voor die datum.van dié beéindiging ontvang.
het; Met dien verstande dat 'n werkgewer 'n eweredige aftrekking
ten opsigte van 'n verloftyd wat ingevolige die! vierde voor-
behoudsbepaling van sibklousule (2) kan doen, ¢n voorts met
dien verstande dat 'n werknemeér wat sy diens verlaat. sonder
die toestemming van sy werkgewer of sonder dat hy diens opgesé
het soos voorgeskryf in klousule 13 en "n diensopseggingstermyn -
uitgedien het of sonder ’n rede wat by wet as voldoende erken
word, nie op enige ‘betaling kragtens hierdie subklousule geregtig

of twelve months of employment with the same employer..- .

(4) Leave Remuneration~—The remuneration in respect of the- -
annual leave prescribed in sub-clause (1).shall be paid not later -
than the last work day before the date of the commeuncement of
the. leave, provided that in the case of monthly pdid-employees
the employer and the employée may agree to payment for any -
portion of leave falling within the month succeeding that during -
. which leave is commenced being held over until the -usual pay ’
day in such succeeding nonth. ; poa T ey i

(5) An “employee - whose ‘contract of employment terminates
during any period of twelve months of employment with-the same
employer before-the period of leave prescribed in -sub-clause (1). -
in respect of that period has accrued, 'shall upon such termination” .
and in addition to any other remuneration- which may be due to -
him, be paid in respect -of each completed month of such period
of employment, not less than— - : E e F

{a) in the case of an employee referred to in pa;fagrapl}{ﬂiq)f
© " sub-clause (1), one-fourth of the weekly wage;"” = .
(b) in the case of an employee referred to in. paragraph (b)° of -

- sub-clause (1), one-sixth of the weekly wage; s

he ‘was receiving immediately before the date of such términation; - '
provided that an employer may make a proportionate deduction.in’ -
respéct of any period of leave granted to an employee in terms -
of - the fourth proviso to sub-clause (2) and provided further that.

an employee, who leaves his employment without the consent of -
his employer, or without having given and served ‘the period of .
notice prescribed in clause 13 or without cause recoguised by law '
as sufficient, shill not. be entitled to any payment by. virtue of -
-this sub-clause. } NN

ls nle. ¥ . . . . -, 2 -
~ (6) 'n Werknemer wat geregtig geword het op 'n verloftyd soos
voorgeskryf in subklousule (1) en wie se dienskontrak ‘eindig:
voordat dié verlof toegestaan is, moet by sodanige beéindiging
dic bedrag betaal word wat hy ten opsigte van die verlof "sou
ontvang het as die verlof op.datum van. die be€indiging aan: : : : . . PR e
hom toegestaan is. . . - | ' L _(T) For the purposes of this clause the expiession. “employ-
(7) Vir die toepassing van hierdie klousule word dit beskou dat |"ment” shall be deemed to include any period or periods during - .
die -uitdrukking ,, diens” elke ~tydperk of "alle tydperke omvat | Which an employee is absent— oL BRSO Chy TR
wa\(m)}eer 'n_w:arl;r:{emer— - : (.1' ; iyl AT 5l (a) on leave in terms of sub-clause (1); © T e mn T
a) met verlof kragtens subklousule (1) afwesig is; | - - { ic Ge s g : =5 ¢
(b} met sickteveriof kragtens klousule § afwesig is; . (g miele Jedie In-orme OF ghivee ) o
{c) op las of op versoek van sy werkgewer .van sy werk afwesig

(6). An employee who has become entitled to a period-of leave
prescribed in sub-clause (1) and whose contract of employmient
terminates before such leave has been granted, shall upon such--
termination. be paid the amount he would have received iy respect
of the leave had the leave been'granted to him as at the date -
of the termination, . & . e iy

* (¢) on the instrictions or at the request of his emplqy,elj_.'] 3 _ : )
(d) undergoing any military training which 'he is required to-

do under the Defence Act, 1957;. ; R :
. amounting in the aggregate in any year to not more than ten-.

_ o 18; R -
(d) verplig is om militére op]eiding:-inngolge die Verdedigings-

wet, 1957, mee te maak; - . _ o

‘wat altesaam hoogstens tien agtereenvolgende weke per:jaar-beloop

ten opsigte van items (a), (b) en (c) plus die tydperk van opleiding

in item (d) genoem en wat in daardie jaar -meegemaak word, en
dit moet beskou word dat diens soos volg begin:— . - =

(i) In die geval van 'n wetknermer wat, voordat hierdie Goreen-

koms van krag geword het, op verlof kragtens enige wet

geregtig geword het, van die datum af waarop die werk-

: nemer laas kragtens dié wet op verlof geregtigrgeword het;

: (ii)-in die geval van 'n. werknémer wat in diens was voor die

«s# datum waarop hierdie. Ocreenkoms van krag: geword het

. en op wie enige wet van toepassing was wat vir jaarlikse

. verlof voorsiening maak, maar wat nog nie ingevolge die

..+ . bepalings daarvan op verlof geregtig geword het nie, van

L+ -die datum af waarop die diens begin het;

(iii)

weeks in respect of items (a), (B) and (¢) plus the period-of any
training referred to in item (d) undergone in that year, and-
employment shall be deemed to commence—- SO
" {i) in the case of an employee who had béfore the coming_
into force of this Agreement become entitled to- leave -in
terms of any law, from 'the date on.which such employee

- last became entitled to such leave under such law; . - 7~ -

(ii) in the case of an ‘employee who'was in employment before -

- the'date of commencement of this Agreement and toe whom-

‘any law providing for annual leave applied but’ who had

not become entitled to- leave in terms thereof, from ‘the

) date on which such employment commenced; . - .

(iii).in the case of any other employee,- from the date.on -
. which such employee entered his employer’s service -or .

in die geval-van enige ander werknemer, van die d_.atum af

_waarop -hy by sy werkgewer in. diens getree het,. of na

gelang van die jongste datum,-die datum waarop "hierdie
... . Ooreenkoms in werking getree het. i )
(8) (@)-Ondanks enige andersluidende bepalings .in hierdie klou-

the. 'date’ of coming into force.of this Agreement, which- -
_ever is'the later. .~ PR 2 W, A TH m o
: : . SR = s
(B8 (@ Notwithstanding anything to ‘the contrary_contained in"
sule kan ’n werkgewer sy inrigting op enige .tydstip vir jaarlikse _this c_llause, e employer_ may for the purposes d(_jf fa?nulal Fowvee ﬁt. :
verlof sluit, dog hoogstens cen keer in ’n’ tydperk .van twaalf | &Y time but not more than once in any period of twelve months
maande, vir veertien agtereenvolgende kalenderdae  plus enige ~close_his establishment for fourteen consecutive calendar 'dayf;.
‘bykomende dae wat kragtens dic derde voorbehoudsbepaling van pdus l,?ng additional d?simat n%ay-have fo e ddal Byande of -
sitbkiousule (2) bygevoeg is. - e _ i o | the third proviso to sub-c ause (2). ool S8 T
“(h) 'n Werknemer wat op die sluitingsdatum van ’n inrigting | . (b) An employee who, al the date of ‘the. closing of an estab-,
ingevolge paragraaf (d) nog nie op die volle tydperk van jaarlikse | lishment in terms of paragraph (a), is not entitled. to ‘the full”
_yerlof, voorgeskryf in subklousule (1), geregiig is nie, moet ten period of annual leave prescribed in sub-clause (1) shdll.in respect <,

opsigte. van enige verlof wat aan hom verskuldig is, besoldig word

" op die.basis in subklousule (5) uiteengesit: Met dien verstande dat
*n werkgewer aan so ’n werknemer 'n bedrag .gelyk met die verskil |

tussen die bedrag verskuldig en dié aan hom betaal tei opsigte
van opgeloopte verlof en die bedrag wat aan hom verskuldig sou
gewees het ten opsigte. van verlof as hy 12 maande; diens sou
voltooi het ten tye van sodanige sluiting, en enige bedrag wat so
voorgeskiet ‘word, moet vir dic. toepassing van klousule 5 (6) (f)
as geleende geld gereken word, i . ' i
© .. 8. SIEKTEVERLOF. -0

(1) *h Werkgewer moet aan sy werknemer, uitgesonderd 'n los
werknemer, wat weens ongesteldheid van sy werk afwesig is,
onderstaande toestaan:— .. . T : TR
.+ () In die geval vap ‘n werknemer wat'’n week van vyf dae
’ werk, minstens twintig werkdae; en - -4 ki

. (b)y.in die geval van alle ander wcrkﬂemers,'_minstet;lé” vier-en-':

~twintig werkdae;- " - - : i gl

of any leave due to him be paid ‘on the basis set out in sub-Clause

(5), provided that an employer may advance to such employee.an

amount equivalent to the difference between the amount due and -
paid to him in respect of accrued leaveé and the -amount which
would have been due to him in respect of leave if he had com- -
pleted twelve months of employment at such closing and any

amount so advanced shall for the pprpos_e of clause 5 {1_5)_;'0‘)__ be..

deemed to be money lent.” _

8.:'SICK__ LEAVE. i N )
(1). An employer shall grant te his employee, other: than ‘a

_-casual employee, -‘who, is .absent from wc_)rk Ithrqu‘gh-il;gap_acl:i_ty'—'- G

(@ in the case ‘of an employee who works a -fi.\'rgeii:la'yﬁwp:k. N

. -not-less than twenty work days; '

; “(b) in the.case of every other employee, not lesé'_ than twenty-

four work days; o ; sy
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_ “siekteverlof altesaam gedurende elke tydkring van vier-en-twintig

-opeenvolgende maande diens’ by hom en moet so ‘n° werknemer

.7 ten opsigte van enige tydperk van afwesigheid ingevolge “hiervan

T

i

- 'hy by verstryking van vier-en-twintig maande diens of by diens-
-begindiging voor sedanige verstryking

minstens die loon betaal wat.hy sou ontvang het as hy gedurende
di¢ tydperk gewerk het: Met dien verstande dat— L

(i) ‘n werknemer in. die eerste vier-en-twintig opeenvolgende

maande diens nie op siekteverlof met volle betaling- teen

© .'’n.skaal van meer as een werkdag geregtig is ten opsigte
van elke voltooide maand diens nie en onderworpe aan
'n maksimum van tien werkdae gedurende die eerste tyd-
perk van -twaalf ‘maande diens en''n verdere tien werkdae
_pedurende die tweede, tydperk van twaalf maande diens ten
opsigte van 'n werknemer genogm in subklousule (1} (a);
(i) 'n werkgewer 'n werknemer kan verplig om ‘n sertifikaat
voor te 1& wat deur 'n geneesheer onderteken is en wat die
. aard en duur van die werknemer se ongeskiktheid bevestig
alvorens hy enige bedrag uitbetaal wat ingevolge die klou-
~  sole deur *n werknemer geéis word ten opsigte van enige
" tydperk van afwesigheid van langer as drie werkdae weens
.ongeskiktheid; it § -

' (iiiiy thierdie klousule. nie van toepassing is nie ten opsigic van

. % °n werknemer as en solank sy werkgewer bydraes doen aan
. °'n fonds of organisasie wat deur die werknemer aangewys
is coreenkomstig 'n skriftelike versoek van die werknemer
waar die fonds of organisasie aan die werknemer in geval
van sy ongeskiktheid in die omstandighede soos in hierdie
klousule uiteengesit, die betaling waarborg van minstens sy

-~ loon vir twintig of vier-en-twintig werkdae, na gelang van

die geval, in elke tydkring van vier-en-twintig maande diens
en gedurende die eerste vier-en-twintig maande diens,
_onderworpe daaraan dat siekteverlof oploop soos uiteen-
gesit in. die eerste voorbehoudsbepaling van hierdie sub-
- klousule; T T )
*7(iv) waar ‘n werkgewer by enige wet verplig word om gelde vir
hospitaal- of geneeskundige behandeling ten opsigte van
.. 'n werknemer te betaal, en dit wel. betaal, die bedrag wat
aldus betaal word van die verskuldigde betaling ten
‘" -opsigte van ongeskiktheid ingevolge hierdie klousule afge-
trek kan word; | . :
(v) as_'n werkgewer ten opsigte van ’'n tydperk van onge-
skiktheid gedek deur hierdie klousule by enige ander wet
verplig word om .aan 'n werknemer sy volle loon te betaal,
“en hy dit wel betaal, die bepalings van hierdie klousule
. nie van toepassing is nie; !

" (vi) die loon. betaalbaar aan 'n werknemer wat: werk teen
" aansporingskale, vir 'n tydperk’ van afwesigheid met ‘sickte-
verlof ingevolge hierdie klousule, bereken mioet word op
n pro rata-grondsiag met betrekking tot die besoldiging
wat op sy laaste betaildag onmiddellik voor die afwesig-

heid aan dié¢ werknemer betaal is. "

(2) As 'n- werkneiner weens ongeskiktheid vir ‘n langer tydperk
afwesig is as die sicktéverlof wat ten tyde van die ongeskiktheid
opgeloop het, is hy geregtig op betaling slegs. ten opsigte van
sickteverlof wat aldus opgeloop het; as dit egter sou geskied
gedurende die eerste tydkring van vier-en-twintig maande diens, is

‘geregtig om-deur sy werk-
‘gewer ten-opsigte van dié langer tydperk:van afwesigheid weens
ongeskiktheid betaal te word in ‘dié mate wat siekteverlof by
sodanige verstryking opgeloop het of by betindiging, nie geneem
is nie. : =

- (3) Vir_die’ toepassing van hierdie klousule word dit beskou

-dat by die uitdrukking ,, diens” inbegrepe is enige . tydperk of

tydperke wat 'n werknemer-—

L \(a)'ingevoige klousule 7 met verlof afwesig is;

" (D) op las of op versoek van sy Werkgewer van sy werk afwesig
(é} iggevoi'ge--\sﬁbklous_u'le"(1) ‘met siekteveriof af\'i;rcsig is:
1957, meemaak;
wat altesaam‘in enige jaar hoogstens tien weke ten opsigte van

itemis (a), (#) en {c) beloop plus die opleidingstydperk genovem in

item (d) wat in dié jaar meegemaak is, en enige dienstydperk van

_ ’n werknemer by dieselfde werkgewer onmiddeliik voor die datum -

. _waarop hierdie Qoreenkoms in werking tree, word vir die toepas-

sing van hierdie klousule as diens ingevolge hierdie Ooreenkoms
beskou, dog. dit word beskou dat siekteverlof met volle betaling
wat gedurende dié tyd aan die werknemer toegestaan is, ingevolge
hierdie OQoreenkoms toegestaan is. , Ongesteldheid” beieken

wonvermog om te werk weens siekte of besering, uitgesonderd dié
.. wat .deur ’n. werknemer se. eie .wangedrag veroorsaak is, of 'n

besering wat dic gevolg is van ’n ongeluk waarvoor vergoeding

ingevolge die Ongevallewet, 1941, betaalbaar is.

9. OPENBARE VAKANSIEDAE EN SONDAE. )

(1) Openbare vakansiedae—'n_Werknemer, uiﬂtgesonderd “n los

- werknemer, is geregtig op verlof en moet verlof toégestaan word

?(p Nuwejaarsdag, Goeie Vrydag, Geloftedap, Hemelvaartsdag en
ersdag, en moet minstens sy volle dagloon ten opsigte van elke
sodanige vakansiedag betaal word: Met dien verstande dat van
’n werknemer vereis kan word om op enige sodanige vakansie-
dag te werk; voorts met dien verstande dat as so ’n vakansiedag

- op ‘Saterdag val, die bepalings van hierdie subklousuie nie van

toepassing is ten.opsigte van ’'n werknemer wat 'n week van vyf

- dae werk nie, behalwe. dat.ddar van die werknemer vereis kan

.word om op so ‘n vakansiedag te werk.. e

12 : ;

" (d) verpligle militére opleiding kragtens die 'Verdedigingswet,

-sick Ieayé in the aégrqgafe during each cycle .of twenty-four con-

secutive’ morths of employment with him and shall pay to such
employee in respect of any period of absence in terms hereof, not
less than the wage he would have received had he worked during
such period; provided— - R e -

(i) that in the first twenty-four consecutive months of employ-
ment, an employee shall not be entitled to sick leave on

full pay at a rate of more than -one work. day in .respect’

of ‘each completed month of employment,: subject,  in
respect: of ‘an employee referred to in sub-clause (1) (a),
" to a maximum of ten work days during the first period
of twelve months of employment and a further ten work

days-during the-second period of twelve months of employ-.

ment;

that an employer may, as a condition précedent to the
payment by him of any amount claimied in terms of the
clause by an employee in respect of any period of absence
in excess of three work days owing to incapacity, require
the employee to produce a certificate signed by a medical
practitioner confirming’ the  nature and .duration of the
employee’s incapacity; . i

that this clause shall not apply in respect of an employee
when and for as long as his employer makes contributions
in accordance with a written request of such employee to
any fund or organisation nominated by the employee, which
fund or organisation -guarantees’ to the employee in the
event of his incapacity in the circumstances set out in
this clause the payment to him of not less than his wage
for twenty or twenty-four work days, as the case may be,
in" each cycle of twenty-four months of employment, sub-
ject during the first twenty-four months of emiployment to
. the rate of accrual set out in. the first proviso to this
sub-clause; ' ' : _
that where an employer is by any law required to pay fees
for hospital or medical treatment in respect of an
employee, and pays such fees, the amount so paid may be
set off against the payment due in respect of incapacity
in terms of this clause; '

that if in respect of any period of incapacity covered by
this clause an employer is required by any other law to
pay to an employee his full wages, and he so pays such
wages, the provisions of this clause shail not apply;

that the wage payable to an employee who is employed
on incentive rates work for any period of absence on sick
leave in terms of this clause, shall be caleulated on a pro
rata basis. related to the remuneration paid to such
employee on his last pay day immediately preceding such
absence. - ; ;

(i)

(i)

V)

—

v

-(vi)

(2) Where an employee is absent due to incapacity for a period
in excess of the-sick feave accrued at the time of such incapacity,
he shall be entitled to pay only in respect of such sick leave as
has so accrued; but should this occur during the first cycle of
twenty-four months of employment he shall, at thé expiry of the

| twenty-four months of employment or on termination of employ-

ment before such expiry, be entitied to be paid by his employer in
respect of such excess.period of absence due to incapacity to the
extent to which sick leave accrued at such expiry or termination

-had not been taken.

(3) For the purposes of this clause the expression “ employ-
ment * shall be deemed to include any period or périods during
which an employee is absent—

(a) on leave in terms of clause 7; _
(b) from work on the instructions or at the request of his
employer; )
(¢) on sick leave in terms of sub-clause (i);
" (d) undergeing any military training which he is required to do
under the Defence Act, 1957;

amounting in the aggregate in any year to not more than ten
weeks in respect of items (a), (b) and (c) plus the period of any
training referred to in item (d) undergone in that year, and any
period of employment which an employee has had with the same

emplover immediately before the date .of the coming into opera--

tion of this Agreement shall for the purposes of this clause be
deemed to be employment under this Agreement, but any sick
leave on full pay granted to such an employee during such period
shall be deemed to have been granted under this Agreement.

- ““Incapacity ¥ means inability to work owing to any sickness or
injury, other than that caused by an employee’s own misconduct,
or an injury sustained in an accident compensable under the
Workmen’s Compensation Act, 1941, '

9. PuBLIC HOLIDAYS AND SUNDAYS.

(1} Public Holidays—#hAn employee, other tﬁan a casﬁa]
employee, shall be entitled to and shall be granted leave on New
Year’s Day, Good Friday, Day of the Covenant, Ascension Day

and Christmas Day, and shall be paid not less than his full daily -

pay in respect of each such holiday; provided that an employee

may be required to work on any such holiday; - provided further

that when such a holiday falls oo a Saturday the provisions of
this sub-clause. shall not apply in respect of an employes who

- works a. five-day week, except that such ¢mployee may be required

to work. on-such heliday.



(2) Bem{mg wir werk op'n openbare vakansaedag -(a) Wanneer
'n werknéemer, uitgesonderd ’n_los’ werknemer, ook al op. .Nuwe-
+ jaarsdag,. Goeie Vrydag, Geloftedag, Hemelvaartidag en” Kersdag
‘werk, moet sy werkgewer hom ‘minstens’ sy volle dag se:besoldi-
‘ging . plus een ses-en-veértigste” van sy weekloon “vir, elke uir
of . gedeelte van 'n uur wat op.dié dag gewerk . is; betaal. .p

. (b) Wanneer. 'n los werkneme: -gok al op. Nuwe]aarsdag, Goeie -
: Vrydag, Geloftedag, l—{emelvaartsdag -en ~Kersdag Wwerk, ‘moet .
sy ‘werkgeweér -hom’ minstens sy - volle: -dagloon ‘betaal ' plus een,
: negende of een-agtste, na-gelang hy in 'n inrigting. werksaam. is

©. wat 'n week van’ vyf of ses dae werk, -van sy dagloon vir elke
Cuur of gedeelte vah 'n uur.wat op- dié dag gewerk.is. -

(3) Besoldiging . vir werk. op. ‘Sondag:—Wanneer n Werknemer
e ook al op- Sondag werk, moet sy werkgeWer— ;

F

{l) dle werknemer df die volgeride betaal: —

¥

{A) As hy hoogstens vier. uur - aldus werk mmstens die

_gewone- besoldiging belaalbaar ten opsigte ‘van die tyd- ;

-perk wat by gewoonlik. op-'n weekdag: werk; of
{B) as:'hy “’h-tydperk van meer -as vier -uur. aldus werk,.

" besoldiging teen 'minstens twee maal $y gewone lOon- e

g skadl ten opsigte van die totale tydperk wat hy op:die.
Sondag-gewerk het, of besoldiging van minstens- twee

van- die ‘tydperk wat hy gewoonlik op n weekdag
" werk na gelang: van die grootste of e K

n) dte \» rknemer- esoldlg teen minstens een en cen derﬁle maal
- 8y, gewone loonskaal ten opsigte van die- totale tydperk wat-
op- dié Sondag gewerk is en.hom binne séwe dae.na die
'Sondag -minstens een dag vakansie toestaan -en hom ten
"' opsigte daarvan teen ‘minstens sy -gewone loonskaal betaal

vir -daardie dag van die week gewerk het. :
(4) Hierdle kiousule is nie op n wag van toepassmg me

10, AANS?ORI'NGSW’ERK

Geen -werkgewer . mag ’n werknemer op ‘n stelse{ van loon- :
 aansporing in diers neem nie ultgesonderd op orlderslaande voor- 1
waardes. -— _——

(1) n- Loonadnspormgskema ‘moet_aan die- werknemers die
.. minimum voorgeskrewe loon - waarborg en die werker van
gemiddelde bekwaamheid i $faat stel ‘'om minstens 10 | per-
" gent bo en behdlwe die voorgeskrewe ‘loonte verdien;
' (i) die sekretaris van die Raad moet- binné sewe die na die
mstelhng van enige- stelsel van loonaanspormg van cl1e
g mvoermg daarvan -in Kennis gestel word;
(iii) 'n-lys van die stukwerkskale en, in die geval “van- enige
: ander. stelsel van loonaansporing, 'n staat waarop duidelik
aanggdni ‘word hoe” bonusbetalmgs bereken sal word moet”
onmiddellik vertoon. word en opgeplak bly op 'n opval-
.+ lende plek ‘wat vir die werknemers malglllc toeganklik is en -
X ‘d1e lys en/of staat moet m sxm deur ’'n agent van die Raad
onderteken word;
(w) die’ werknemers  wat ge:aak word deur emge Ioonaanspo-
_ rmgskema uitgesonderd gewone stukwerk; het die reg om
- 'n werkekomitee van twee lede te kies (of soveel bykomien-.
'de lede asiwaartoe die Werkgewer ingestem' het) en ingeval -
i werkeékomitee aangestel is, moet volledlge bésonderhede
- van die’ wyse ‘waarop.die. skema werklik. toegepas word aan
'~ die komitee beskikbaar gestel word; . -
(v) volledige  besonderhede  van - die loonaanspoﬂngskema met
'vermel%hng van die werksaamhede wat dit dek, werkwaar-
des en toegewmge wat gemaak word ten o sngte van die
- berekening van werkwaardes, moet deur die Wwerkgewer
bygehou word en waar \rerandermgs aangebrmg word, moet.
verslae van die vorige stelsel vir 'n tydperk van een Jaar
= . pa dié verandering bewaar.word; ‘
. (vi) geen besonderhede van die loonaanspormgskem'l mag_ son-
© " der die toestemming van die werkekomitée (as daar een is)
o so verander word - dat die verdienste van ‘dic betrokke .
werkniemers daardeur verminder word nie en jngeval ’n

'

.geskil ontstaan, moet die aangeleentheid na die Raad. ver- |

wys ‘word: Met dien’ verstande: dat dit nie van foepassing
_is’ op -veranderings wat gedurende 'n proeftyd van drie
maande na die mwerkn)gtredmg van die skema aangebring |
is nie,

Stukwerkskale mag tiie - sonder die. toestemmmg van die

Raad verminder word nie; :

n loonaansdormaste!sel mag-nie -vir 'n tydperk van langer
as een r‘nacmd na ’n proeftyd van drie maande voortgesit’
“word tensy.’n toestemmmgsemﬁkaat van dle' N}fwerheldS‘
raad verkry is nie. ' L

B (vill)

“TYE: GETALSV’ERHOUDING

(l) 'n Werkgewer mag nie o assnstent voorman, assnstent stoore-
man_ of assmtentvversendmgsklerk in diens peem nie tensy hy

~ het.:

(2) n WerkgeWer mag me 'n groeple:er in diens neem nie tensy
hy n voorman in- d:ens het. . i

(3) n Werkgewer mag ‘nie-’n ongekwahﬁseerdel le.(kergoed-
: fmaker in diéns neem tensy hy *n-gekwalifiseerde dekkergoedmaker
: -.‘m diens-het nie en vir ¢lke ‘gekwalifiseerde Ielﬂ:ergmc]maker in

- employee, other than’a casual em
" ‘Pay, Good Friday,
- Christmas Day, lis employer. shall: pay. to- him in respec; .of:each'.

“hour WOrked on. such day.

‘maal di¢ "gewene besoldtgmg betaalbaar:. fen- ‘opsigte | o

B i worked on such Sunday, of remuneration: whi

)
*asof hy op die’ #akansnodag sy .gemiddelde geworze werkure

onderskelclellk o yoorman, stoorman of versendmgskierk in d!ens i

o ¢ sy diens: :mag hoogstens een ongekwallﬁseerde lekkergoedmaker !
deur hom in dlens gel:leem word . -

(2) Paymem for Work on a~Pub!.re Hol’tday —{a) Whenever an .'_
gloyee works ‘on- New' Years *
Day of the ovenant, Ascensmn Day and *
such day not less than his. full daily -pay: plus . one Eony-sn(th
of his weekly wage: for -each- hour or part of. .m hour Workod

“on such day, . . P i 5

: +{b) Wheriever d- casual empleyee works on- New Years Bay,
"Good Friday, Day of the. Covénant, Ascension: Day -and Christ--
‘mas- Day; his' émployer shall - pay to him- giot -less -thin ~his -full
'daily ‘pay -plus. bpe-ninth ‘or.-one- -eighth’: depénding - on- whether -
‘heis employed in an- -establishment which observes a. five or
six-day weck; of his daily: wage for each hour or part ‘0

+ (3)- Compemanon for: Work ~on a Sunday —Wheﬁe\rer an’
employee wou*lcs on- a- Sunda.y, his employer shall eﬂher—

{1) pay to- the emp{oyee— ¥ Sk, Y we B o P P

) (A) if he so works for a period ‘not - exceedmg
“ET not less! than ‘the ordinary- remuneration
‘respect of ‘the: period- ordmarﬂy worked ‘oy h
Weeicday, or .
' (BYif: he so ‘works- for ‘a. penod exceeding | four hours,
-« remuneration, at a rafe not less than double. his ordi~
-~ 'nary raie of remunération, in respect of the to

- less: than double-the ‘ordinary. remuneration: -payable in -
tespect._of . the- penocl ordinarily worked ‘oy “him® on a j
week-day, whlchever is the greater, or- :

pay the employee remuneration at a rate not less th&n one
~and one-third times his - otdinary rafe of remuneération in -
<~ respect” of the ‘totdl ,period. worked .on su¢ “Sunday ‘and
" grant:. him within seven. .days ‘of “such. Sunday" one day’s. .

holiday and pay him'in respect thereof remuneration at &
* rate not less than his ordinary rate of remuneration:as if
. +he had'-on such heliday--worked -his average ordmary

working hours for that day-of ‘the week., -~ . e

(4) Th|s elausc shall not apply tod watchman .

10 INC‘ENTIVE Womc

No employer shall ‘empioy any. employee on any form’ offwake
incéntive except. in - accordance. with -the followmg conaltlonm

(:) “Any wage" incentive scheme sha]l _guarantee. the employees

the minimum’ preecnbed wage and shall enable, the. worker ',

of ayerage ability t6 earn at. least 10 per cent ~1n exl:ess of

- the prescribed wage; *

. (i) the Secretary of the Counctl must “within 'seven dags ‘of-

.~ _the introduction. of any form of wage mcemwe be notlﬁed
“of the introduction thereof;

(iii) a schedule of the. piece-work “rates and. in the case of. any
. .other forin of wage incentive a. statement clégrly 1llustratmg
: . how bonus payments will be caleulated must forthwith.be -
:-exhibited, and -képt -posted in a conspicuous “place. reachlj.r
: accessible to the.employees and such schedule and/or. sfate-
) ment shall be signed in situ by an agent of the: Coun '
(w) the emp\loyees aﬁectecl by any wage, incentive schieme’other -
. than straight  piece-work shall have the right to. elect.a
.. works committee of two (or such addmonal numbers as:
“may be agreed to. by the employer).and in the event of a
‘works- committee being appointed full details: of the actual
operation of “the’ scheme shall be. made ava!lab[e to- -the.
committee;
W) full details of the wage mcenti\re scheme shomng the i
operations “covered, work values and’ allowances made in”
- calculating work -vilues, - must. be. .maintained by *the
_ employer and where any changes are. ‘affected” the -records
of the previous system must be" retamed for & perlod of
one year after such change;- ;
no details of the wage incentive scheme ma be chaﬁged
to_reduce the earnings of the employees affected without
the consent of the works committee (ifr any)-and. in'the
event of any dispute arising the matter ‘shall be referred to-
the Council; provided that this shall not: apply to any
~ changes effected during a trial period of three months after
- the coming into. gperation of the scheme.
Piece-work rates shall not be- reduced wnthout the con—
sent of the Council; B
‘no wage incentive- system may be- eontmued for a peraod
exceeding: one' month after a trial penod ‘of .three months |
without a certificate of -permission havmg been obtamed
. from the lndustnal Couneil. : _

=

I'{v:

(i)

11, PROPORTION or RaTtio.

{1) An employer shal] not employ an ‘assistant foreman, assns-
tant .storeman or assistant despatch clerk ‘unless he has ;in his
employ a foreman, storeman’ or. despatch clerk respectlvely

(2) An employer shall not employ g gmup leader unless' fie
in his em]:u[oyr a foreman ¥ h

(3) An employer shall not employ an tmquallﬁed sweetmaker
uniéss he has in his employ ‘a gualified.sweetmaker,’and for each

‘gualified sweetmaker .employed not more’ tban one unquzllﬁﬁd
sweetmaker may- beemployed by hlm. % el 5 !

18
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(4) () 'n Werkgewer mag nie 'n ongekwalifiscerde werknemer,

Graad 1, in diens neem nie tensy hy 'n gekwalifiseerde werknemer,
Graad I, in diens het en vir elke gekwalifiseerde werknemer, Craad
1, in sy diens mag hy hoogstens cen ongekwalifiseerde werk-
nemer, Graad I, in diens neem. : :

(b) 'n Werkgewer mag nie 'n ongekwalifiseerde werknemer,,

Graad 11, in diens neem mie tensy hy 'n gekwalifiseerde werk-
nemer, Graad I of Graad If, in diens het en vir elke gekwalifi-
seerde werknemer, Graad I of Graad 1I, in sy diens mag hy
hooastens een ongekwalifiseerde werknemer, Graad IL in diens

neem. :

(5) Geen bepaling in hierdie klcusule mag so vertolk word
dat dit die indiensneming van sowel ‘n ongekwalifiseerde werk-
nemer, Graad I, as 'n ongekwalifiseerde werknemer, Graad 11,
vir dieselfde gekwalifiseerde werknemer, Graad 1, toelaat nie,

(6} Vir die toepassing van hierdie klousule—_

(@) kan ’n. werkgewer wat uitsluitlik of hoofsaaklik die werk
van 'm besondere klas werknemer verrig as ‘n gekwalifi-
seerde werknemer in dié klas gereken word,

(b) kan ’n ongekwalifiscerde werknemer wat 'n loon ontvang
van minstens die loon wat: vir 'n gekwalifiscerde werk-

“memer van sy klas voorgeskryf is, as 'n gekwalifiseerde
werknemer gereken word. :

(7) Hierdie klousule is afsonderlik van toépassin‘g op elke
inrigting. o

12. LOGBOEX.

. (1) Elke werkgewer moet aan elke motervoertuigdrywer of deel-
tydse motorvoertuigdrywer in sy diens 'n logboek so na moontlik
aan die volgende vorm verskaf:— ;

Daaglikse log.

NAGM VAL WETKZEWET. 0u i iieeueiasns e ssreneannrsias s easaaarnais
Naam' van drywer
8 0T 4
Tyd waarop werk begin het............ VI [T eiiaeinens vm./nm,
Tyd waarop werk gestaak is...........VoL/ 0.
‘Getal ure gewerk.....coovvvieniiiiiiininnns

Eienstye van.,................vim./om. tot...........
. Besonderhede van enige ongeluk of oponthoud....

....... e TR TR R R TRV TR R R R AR E R R

_ “Handtekening van drywer.
B 7210011 S g ARSI R e i . ‘

(2) Elke drywer van ’n motorvoertuig of deeltydse motorvoer-
tuig aan wie die logboek verskaf is wat in subkiousule (1) genoem
word, moet genoemde daaglikse log ten opsigte van elke dag se
werk so na moontlik -aan die voorgeskrewe vorm in tweevoud
invul, en binne vier-en-twintig uur na affoop van die dag se werk
waarop die betrekking het, 'n ingevulde afskrif daarvan aan sy
“werkgewer oorhandig. _ . _ )

(3) Blke werkgewer moet die’ ingevulde afskrif van die daaglikse
log wat ingevolge subklousule (2) aan hom oorhandig is, vir 'n
tydperk van-drie jaar bou na dic datum Waarop hy dit ontvang

" het. - : =

13. BEEINDIGING VAN DIENSKONTRAK.
(1) Behoudens die bepalings van subklousule (5) moet 'n werk-

gewer of ’n werknemer, uitgesonderd n los werknemer, wat die
dienskontrak wil beéindig, diens— 7

{a) in die geval van 'n werknemer wat per week betaal word,

met -cen week opsé;
(b) in die geval van 'n werknemer wat per maand betaal word,
met twee weke ops€; o

of 'n werkgewer Of werknemer kan die kontrak sonder opsegging
begindig deur die werknemer soos volg te betaal of aan die werk-
gewer die volgende bedrae te verbeur, na gelang van die geval: —

@) In die geval van ’n week diensopsegging, minstens die
weekloon wat die werknemer ontvang op die datum van
dié beéindiging;

(i) in die geval van twee weke diensopsegging, minstens twee |

maal dic weekloon wat dic werknemer op datum van die
) betindiging ontvang: :
Met dien verstande dat dit nie op onderstaande inbreuk maak
nie: — .

(i) Dic reg van 'n werkgewer of werknemer om die dienskon-
trak sonder opsegging te befindig om 'n rede wat wetlik

. as voldoende beskou word;

@ii) 'n skriftelike ooreenkoms tussen werkgewer en werknemer
wat vir 'n diensopseggingstermyn van gelyke duur vir albei
partye en vir langer as wat in hierdie klousule voorgeskryf

~ word voorsiening maak; '

(iil) die toepassing van 'n verbeuring of van strafbepalings wat

© " wetlik. ten opsigte van diensverlating deur ’n werknemer
kan geld. ME e ; '

(2) As as ooreenkoms ingevolge die tweede voorbehoudsbepaling
van subklousule (1) van hierdie klousule gesluit is, moet die
betaling in plaas van diensopscgging in verhouding wees tot die
diensopseggingstermyn waartoe ooreengekom is. - .
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(4) (a) An employer shall not employ an- ungualified Grade I
em(f[oyee unless he has in his employ a qualified Grade I employee
and for each gualified Grade I employee employed he shall not
employ more than one unqualified Grade I employee. '

() An employee shail not employ ap unqualified Grade II
employee unless he has in his employ a gualified Grade I employee
or Grade [T employee ‘and for each gualified Grade 1 empleyee or
Grade 1] employee employed he shall not employ more than one
ungualified Grade II employee. : ’

{5) Nothing in this ¢lause shall be construed so as tc permit
of the employment of both an unqualified Grade 1 employes
and an unqualified Grade Ii employee for the same qualiiied
Grade 1 employee. :

(6) For the purposes of this clause—

(¢) an_employer who is wholly or mainly engaged in the work
of a particular class of employee may be deemed to be a
qualified employee in such class; '

{(b) an uriqualified employee who is receiving a wage of not less
than the wage prescribed for a qualified employee of his
class may be deemed to be a qualified employee.

(7) This clause shall apply separately to each estaélishmenf.

12. Log-BooK.

(1) Bvery employer shall provide each driver of a motor
vehicle or part-time metor vehicle driver in his employ with a
log-book as nearly as practicable in the foliowing forms:—

DAILY LOG.
Name OFf eMPIOVET. ...eviiiriurriiienieieireeeseserrmmmsinnnesiisiiesinaasanns
Naitie: of GEIVED.. ..o i i i e
DR s i s v R SR R R T
"Time of starting Work......cooeeee B0/ P einanieas a.m./p.m.
Time of finishing work............8.m./p.M.... oo Am /P
Niimber of hours WORKBt. cvo s isrimmssiimrsmmmyosimsemnisann sy aena
Meal hours from........c.oceeen @M PMLeieenn e, &ML/ Pa,

Particulars of any accident or delay.....cooooiiiiiiiiinnn

_ " (Signature of Driver)
Bate s vasisoive s e e

(2) Every driver of a_motor vehicle or part-time motor vehicle
driver upon being provided with the leg-book referred to in sub-
clause (1) shall keep the said daily log in duplicate, as nearly
as practicable in the form prescribed, in respect of each day’s
work and shall within twenty-four hours of the completion of
the day’s work to which it relates deliver a duplicate completed
copy thereof to his employer. | B

(3) Every employer shall retain the duplicate completed copy
of the daily log, which in terms of sub-clause (2) has been

- delivered to him for a period of three years subsequent to. the

occurrence of that event.

13. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) Save as provided in sub-clause (5), an employer or employee,
other than a casual employee, who desires to terminate the con-
tract of employment, shall give—

{a) in the case of an employee paid weekly, one week's notice;
(B) in the case of an employee paid monthly, two weeks’ notice;

of his intention to terminate the contract, or an employer or
employee may terminate the contract without notice by paying
the employee or forfeiting to the employer, as the case may
be, not less than— : .

(i) in the case of a_week’s notice, the weekly wage which the
employee is receiving at the date of such termination;

(i) in the case of two weeks’ notice, double the weekly wage
which the empleyee is receiving at the date of such termina-.
tion; - )

provided that this shall not affect—

(i) the right of an employer or an employee to terminate the
contract without notice for any cause recognised by law
as sufficient; 2

(i) any written. agreement between an employer and his
employee which provides for a period of notice of equal
duration on both sides and for longer than prescribed in
this clause; G T ;

(iii) the operation of any forfeiture or penalties which by law
may be applicable in respect of desertion by an e_mpfoyee.

(2) Where there is an 'ag!:cem@nt in terms of the ‘second proviso
to sub-clause (1), the payment in lieu of notice shall correspond
to the period of notice agreed upon. ;
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(3) Dle dlensopscggmﬂ 8008 voergwkryf in subklousule (l) moct
8008 volg. geskied: —

(@) in die geval van 'n weckhkie werkncmcr, ‘op of voor die
‘geworhie betaaidag van die inrigting vir dié¢ - werknemers,
en dit neem 'n aarwang op die dag na sodanige betaaldag;

(b)-in diz geval van 'n maandelikse werknemer op of vosr

© die cerste of die vyftiende dag van ’'n kalﬂncjermaand en
dit moet op sodanige dag n a'mvang neem ;' .

Met dien verstande—

3

(i) dat die dlsnsopseﬁgmgstermyn nie mag saamval met of die |

diens: nic opgesé’ mag word gedurende 'n werknzmer se
afwemg‘neld met verlef wat kragtens kiousule 7. toegestaan
is of met enige tydperk -van militére opleiding wat die
“werknemer ingevolge die Verdedacmgswel 1557,
word omi mee e maak nis; en

{l.} dat dieps nie opgesé mag word -gedurends 'n- werknemer
se’ afwesigheid mct swktever!of wat mgevolge klcusule 8

teegestaan is nie,
(4) Die diensopsegging wat m hlerdse kiousu!e voorgeskryf is,

moet behalwe in die geval van 'n los warkn;mer, skriftalil geskmd :

(5} Die- bepalmgq van hierdie klousule is nie van tscpassmg :
- gedurende die eerste ‘twee weke diens nie, wat beskou word as 'n

proeftyd, en gedurende hierdie tyd is d:ensopseggmg van 24 uur
aan albel kante vo.&oende Met dien verstande dat dit nie die reg

van 'n werkgewer of 'n. werknemer om die. konirak te bedindig

sonder capseggmg om n rede wat wetl :k as voldoe;nde erken word,
raak nie.

14. VERBOD OP INDIENSNEMING.

n Werkgewer mag gecn persncn onder vyt’uen. faar in- d:ens

nesm nie,
i5. DIBNS%ERTIEIKM‘!‘

‘a Werkgewer moet by beBindiging van die d;'e:nakontrak van n'

_-werkoesmer, vstgesonderd deur d:ensve:ria*mg.- aan sy werkamemer,
‘uitgesonderd "n los werknemer *n- dienssertifikaat verskaf wesen-
- lik in die” vorm voorgeskeyf in Aanhangse! A van hierdie Qor-
eenkoms, waarop: die naam van-die werkgewer en, die wernemer
voluit, die bedryf van die werknemer, die datum van aanvang
en beemdigmg van die kontrak em die looushaal op die datum
van btaendagmg aangct@ﬁn word -

16 UNEFORMS. OCRPAKKE EN BESKBRMENDE KLERE

. Die werkgewer moef alle uniforms, -gorpakke of beskermende
klere wat-hy sy werknemsr verplig om. te dra of wat hy by wét
of regulasie \(Lrphg ward om aan-sy werknemer te verskaf, koste-
loos verskaf en in '&. bruikbare en sindelike toestand. how, en dié
uaiforms, oorpakke of beskermende kiere bly dn: ciendom van die
Wcrkgf:wer ) i
) 17. RAADSFONDSE. - i
Die- Raadsfendse - berus by en is onder dje behner van dle
Raad en word soos volg voorsien:— -

Op die eerste betaaldag nadat hierdie Ooreenkoms in

werking tree en op clke dearcpvolgende betaaldag word twee |
pennics deur elke werkgewer afgetrek van die loon van elk |

van sy werknemers vir ‘wig minimum lone in hierdie QOor-
eenkoms voorgeskryf |s Die totale bedrag wat aldus af-
getrek is tesame met 'n gelyke bedrag wat deur die werk-
gewer bygedra moet word, moet maandeliks voor of op die

Tde dag vam elke maand deur laasgenocemde aan die Sekre- :
taris van die Raad aangestuur word en vergesel wecs van 'n-

siaat .waarop onderstaande -aangedui word:—

{a) Naam en adres van die werkgewer;
(b) die tydperk waarop die bedrag bctrekkmg het,
- (¢} die ‘getal werknemers wat gedurende die: be{mkkc tyd-
. perk in diens was:
(d) die totale bedrag wat v1r die betrokke tydpﬂrk ‘van. dle
" werknemers afgeirek is;
{e) die werkgewer se bydrae mgevolge hlervan,
(f} totale -bedrag. . :

18.- AGEN'I'E.. 1
Dle Raad moet een of meer bepaalde persone as' agentc aan-

‘ stel om by die uitvoering van hierdie Oareenlwms bchu!psaam'

te wees.

Dt ig die plig van elke werkgewer en elke werkncmer om dle
' agente toe te laai om dié ondersoeke te doen en dié ‘boske en/of
© stukie na te gaan en om dié persone te ondervra wat vir hlél‘dlv

~ doel nodlg mag wees.

9 ngmsmsm‘mzma

Bepewens cnige ander Iuon waarop ‘m werknem&r gereotlg is,

moet sy werkgewer die werknemer ook wannger hy gewoonlik
sy ander loon betaal word ’n lewenskostetoelae betaal eoreen-
komstig die bepalings van Qorlogsmaatregl No. 43 van 1942,
soos van tyd tot tyd gewysig, of soos in erlge ander. verordemnb
voorge:.kryf ; 3

2(1 LEDEJ"ELD VAN VALVERENIGINGS.

*n. Werkgewer kan op skeiftelike vclsoek ‘van. sy ‘werknemers
weekliks alle bedrae azn ledegeld wat in sodanige versoek bepaal
ds van di¢ werkaemer ge besoldiging aftrek vir die fondse van die
vakvercmgmg, en’ moet die bedrag of bedrae afgetrek, voor of ap
die 7de
' vakve:re:mgmg -staur. L

A

verplig |

_condition,

tered by the.

: ag van ¢lke ;maand onmiddellik na die een waaria,
- sodanige aftrekkings gedoen is, aan’ che Sekre{ans van genoemde.

(3) The nottce as pmcrlbed in sub clause (1) shal[ be gwen—-—--

(a) in the case of a. weekly empliyes, on or before -the usual
pay day of the estibliskment for such cnplcyces and ‘shall -

- 7 commence ‘fo run from the day afier. such pay day; . -

(b} in the case of a mcmthly employes, on or before, and shall
commence to run from, the first or the ﬁfﬁeenlh day {at a.s
calendar month; - g a4

provided— ) 3 —E, xR

(i) that the permd of notice shall nat rus concurremlgr with,
nor shall notiee be. given. durisg an employee’s absnnce
‘on feave granted in ierms of clause 7 or any period of
military training the employee is requarvd to umjerga under
the Defence Act, 1957; and £

{ii} that notice shail fot be _given durmg an umpmyec Y abseﬁce
on sick leave granied in terms of clause 8. . 2w S

(4) The notice prescnbcd in th.s clause shali be m wntmg,
except in the case: ‘of casual employees, :

{5) The provisions of th{s clause shall oot apply dunng thc
first two' weeks of employment which shall be regarded as-a"
trial period during which 24 hours’ notice will be sufficient en-
either side; provided that this shall not affect .the right of an.
employer or an employee to terminate the contiact w:th{mt notlce .

for any cause recegmsed by law as sufﬁcxent

_ -14. ProHiBITION OF EMPL@‘(MENT i
An employer shall not cmp!oy any person under the age of
ﬁfteen years. . : . ]

'15. CERTIFICATE OF SERVICE. '_'

An cmp[oyer shall upon- tcrnmahm of- the contraot' of

( employment other than throush the desertion of ap e’mp.oyne, .

furnish his employee, other than a casual employee, with a certifi-
cate of service, substantially in the form prescribed in Annexure
A to this Agreement, showing the full names of the employer-and -
his employee, the occupation of the employee, the date of com- |
mencement ‘and termination’ of the contract and the rate’ of

.remuneratmn at the date of such tr:rm nation. . 4

18: Untporms, Ovm\uss AND PROTECTIVE CLOTHBNG

An employer shall supply and maintain in servicable and clean
free of charge, any uniform, overall' or - protective
clothing which he requires his employee to wear or which by any -
law or regulation he is compeiled to provide for ‘his employee
and any such uniform, overall or- pmlectwe clothing shali remam .
the pmperw of the emp!oyer

1‘? COUNCIL Fonog, . Pk B

 The funds of «the Councnl which shall be. vested in: and adm:ms-
Co.mcﬂ shail be prov:ded . the foﬂowmg
mahner: — ; =

On the first pay- day after this Agreement comes. into-

- operation and on each pay-day thereafter, twopence shall be
deducted by each employer from the wages of each of hls
émployees for whom minimum wages have been prescribed in
this Agreement, .The Total amount so. deductéd together .
_with an’ egual amount which shall be contributed by the.
employer, shall be forwarded by the latter to the Secretary -

. of the Council, month by month and not later than the 7th”
‘day of each ‘month togethcr w1ti1 : statn:mcnt showmg—-— *

(a) name and address of the employer; . !

(b) the pericd in respect ‘of which the amount: relates; :
(¢} the number of empioyecs employed durmg the permd y

caoncerned;

d) the totat amount deducted from the: emp[oyces for the 3
. eriod concerned; - 3
(e} the employer’s contnbutmn in - terms hereof

(f} lotal amnunt i I :

18. Acsm‘s

The Councﬂ shal] appoint one or more specnﬁed persons as
agents to assist in giving effect to the terms of this Agreement.

It shall be the .duty of every employer and every émployee to-
permit such agents to institute such enquiries and to examine. such ‘

books and/or documents and to interrogate such persoﬂs as may

be necessary for thiz purpose,

19 CosT OF LIV[NG ALLOWANCE
[n addition to any cther - wages to which an empioyee is entrtled

" his- cmployer shall pay to-him at the same time the. employae

ordinarily receives is other wages a cost of living allowance in
dccordance with the provisions of War Measure No. 43 of 1942.
as amended from time to time, or as m.swr ‘be prescrlbed in. any
other” enactment .

o

" 20, TrADE UNION SUBS(‘RWT[ONS _ g

An cmp!oyer may, at the written request of his emplﬁyee make
deductions weekly from the employee’s remuneration-of any.
amounts of subscription specified in such request, to the. funds’
of the frade union and shall forward the amount or aatounts
deducted to the secretary of the said trade union.not later than™

the 7th day of each month. immediakely succeedmg that durmg
. _Wthh such dcductmns were made it
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21, "VRYSTELLINGS.
{l) Die Raad kan aan of tefi opsigte van 'n persocn op grond
van ouderdom of swakheid of om emge ander goete of voldoende

. 1ede vrystelling van enige van die bepalings van hierdie Qoreen-

_ aan grondstowwe wat behandel word en wat aan snelle bederf
_onderhewig is, te voorkom. ' :

. betrokke persoon gegee is,

No. 13501 - . (
WET OP FABRIEKE, MASIINERIE EN BOUWERK,

Kaap, gepubliscer by Goewermentskennisgewing
-1349 van 2 September 1960, cor dic algemeen vir per-
“sone wie se werkure en beloning ten opsigie van oortyd,

kems verleen: -Met dien verstande dat geen vrystelling van klou-
sule 6 (8) van hierdie Qorcenkoms verleen mag word nie uitge-
sonderd om vroulike werknemers toe te laat om werik fe doen wat
deur 'n noodgeval meegebring word of wat nodig is om verlies

(2) Die Raad moet ten opsigte van alle persone aan wie vry- .

stelling ingevolge subklousule (1) van hierdie klousule toegestaan
is die voorwaardes vasstel waarop die vrystelling toegestaan is en
die tydperk wezarvoor dit geidig is: Met dien verstande dat die
Raad na goeddunke en na cen week skriftelike kennis aan die
*n vrystellingsertifikaat kan herroep of
die tydperk waarvoor vrystelling verleen is, verstryk het of nie.

(3) Die Sekretaris van die Raad moet aan clke perscon aan wie
vrystelling ingevolge die bepalings van hierdie klousule verleen
is, 'n sertifikaat witreik wat deur hom onderteken is en waarop

‘onderstaande vermeld word:—

(a).Die naam van die betrokke perscon ‘voluit; w
(b).die bepalings van die Ooreenkoms waarvan vrystelling ver-
leen word; i - L .
(¢) die voorwaardes neergelé ooreenkemstig die bepalings van
subklousulé (2) van hierdie kiousule behoudens waarvan
dié vrystelling verleen word; )
(d) die termyn waarvoor vrystelling verleen word.
'(4) Die Sekretaris van die Raad moet—
(@) van elke sertifikaat wat_uitgereik word ’n afskrif hou; en
(b) as vrysteliing aan 'n werknemer verleen word, 'n afskrif van
die vrystellingsertifikaat aan die betrokke we_rkgcwer stuur.,
(5) Elke werkgewer en werknemer moet die¢’ bepalings van 'n
vrystellingsertifikaat ingevolge hierdie klousule nakom.
Namens die partye op hede die 3iste dag van Desember 1959
in Kaapstad onderteken, ' :

P. F. Norton, Voorsitier.
: E. . Bowers, Ondervoorsitier.
R G. 1. NeL, Assistent-sekretaris.

AANBANGSEL A,

-

R 1 €1 O PO O PP S PPPP P PR PO SRR
wat die Lekkergoednywerhzid uitoefen te.....
sertifiscer hierby -dat mnr./mev./mej.*........

by my/ons* in diens was vanaf diei..... i
B e L S , tot diee R —
wein 19, in die bedryf vanf
By diensbosindiging, Was §Y/HAAE 100M.....c.cererserrserssriesses
irerenineneneeeSjilings. e pEROIES PET week [maand.

(Handtekening van werkgewer of gemagtigde
;e . verteenweordiger.)

Datum.. i ivveesbieniineen

* Skrap wat nie van toepassing is nie.

.+ Vermeld die bedryf waarin die werknemer uitsluitlik of hoof-

saaklik in diens was, bv. arbeider, werknemer graad I, lekker-

goedmaker, ens.

- [2 September 1960.

1941, 53G0S GEWYSIG.

LEKKERGOEDNYWERHEID, KAAP, -

Ek, Jouanngs DE Kierk, Minister van Arbeid, ver-
klaar kragtens subartikel (i} van artikel twee-en-twintig
van die Wet op Fabricke, Masjinerie en Bouwerk, 1941,
soos gewysig, dat die bepalings van die Ooreenkoms en
kennisgewing in verband met die Lekkergoednywerhgd,

0.

operbare feesdac en werk op Sondae en openbare fees-

dae daarby gereél word, nie minder gunstig is nie as die-

ooreenstemmende bepalings van genoemde Wet, soos
' gewysig. ' :

~ J. DE KLERK,
 Minister van Arbeid.

BUITENGEWONE STAATSKOERANT: 2 SEPTEMBER 1960

21. EXEMPTIONS.

(1) The Council may, on account of old age or infirmity or for
any other good -or sufficient redson, grant to or in respect of any
persen exemption from any of the provisions of this Agreement;
provided that no exemption shall be granted from clause 6 (8) of
this Agreement except for the purpose of allowing female
employees to perform work which is necessitated by an emergency
or which is necessary to prevent the loss of raw materials in the
course of treatment, which are subject to rapid deterioration.
2) The Counci] shall fix in respect. of any person granted
exemption under the provisions of sub-clause (1) of this clause
the conditions subject to which such exemnption is granted and
the period during which soch exemption shall operate; provided
that the Council may, if it desms fit, after one weel’s notice in
writing has been given to the person concerned, withdraw any
“licence of exemption, whether or not the ‘period for which
exemption was granted, has expired.
{3) The Secretary of the Council shali issue to every person
granted exemption in accordance with the provisions of this clause
a licence signed by him, setting out—
(a) the full name of the person concerned; ]
(b) the provisions of the Agreement from which exemption is
granted; .

{¢} the conditions fixed in accordance with the provisions of
sub-clause (2) of this clause, subject to which such exemp-
tion is granted; and .

(d) the period during which the exemption shall operate.
{4) The Secretary of the Council shall— )

" (a) retain a copy of each licence issued; and’ :

(b) where an eXemption is granted to am employee, -forward
a copy of the Jicence of exemption to the employer con-
cerped. .

(5) Every employer and employee shall observe the provisions

of any licence of exemption in terms of this clause.

Signed at Cape Town on behalf of the parties this 31st day
of December, 1955. ) .
' P. F. Norton, Chairman.
E. Bowsrs, Vice-Chairman.

G. 1. New, Assistant-Secretary.

ANNEXURE A,

LIIVEE ... cocvnnssnnrmnsnenn s sviaibns dhanils o i RISl R BRSO S
carrying on trade in Sweet Manufacturing Industry at ...............

hereby ceriify that Mr./Mrs, [ Miss®

was employed by me/us® from the ........cciieiiiiiiinnnn day of
LAV 0T T DR [ IR o 1 [ R — day of

S L R in the occupation off............c....
....................................................... At the termination
of empleyment his/her wage was. eevirinesseeassss.poOUNdS
................................ shillings ..... iereienen.o..pEOCE  PET

Date....oiiviii i

* Delete whichever inapplicable.

t State occupation in which employce was wholly or mainly
_engaged, e.g. labourer, Grade I employee, Sweetmaker, etc, =

[2 September 1960.

7, Minister of Labour.
FACTORIES, MACHINERY AND _BUILDING
WORK ACT, 1941, AS AMENDED.

No. 1350.]

SWEETMAKING INDUSTRY, CAPE.

1, Jouannes pe KLERK, Minister of Labour, in terms
of sub-section (1} of section twenfy-two of the Factories,
bdachinery and Building Work Act, 1941, as amended,
declare the provisions of the Agreement and notice
relating to the Sweetmaking Indusiry, Cape, published
under Government Notice No, 1349 of the 2nd Sep-
tember, 1960, to be, on the whole, not less favourable
to the persons whose hours of work and remuneration
in respect of overtime, public holidays and work on
Sundays and public holidays are regulated thereby, than
the relative provisions of the said Act, as amended.

J. DE KLERK, .
Minister Qf Labour,

" Die Staatsdiukker, Pretoria.
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The Government Printer, Pljptoria.
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