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LOONVASSTELLING No. 209, 
  

"HAARKAPPERSBEDRYF. KIMBERLEY. 
N 

In opdrag van die Minister van, Arbeid word hierby 
ingevolge subartikel (2) van artikel veertien van die Loon- 
wet, 1957, bekendgemaak dat die Minister, kragtens die 
bevoegdheid hom. verleen by stibartikel (1) van artikel 
veertien van genoemde Wet, die Vasstelling wat in die 
Bylae hiervan verskyn ten ‘opsigte van die Haarkappers- 

  

‘bedryf, gemaak het-en die 3de dag van Oktober 1960 
bepaal het as die datum waarop die bepalings van genoem- 
de Vassteiling bindend word. 

  

1. 'TOEPASSINGSGEBIED EN BESTEK VAN DIE VASSTELLING. 

Hierdie Vasstelling is van, toepassing op, alle werknemers in die 
Haarkappersbedryf in: die munisipale ‘gebied van Kimberley en 
op die werk gewers van che werknemets. 

2. WoORDOMSKRYWING. 

® Tensy dit uit die samehang anders blyk, het alle ‘uitdruk- 
kings wat in hierdie vasstelling gebesig word en ini die Loonwet, 
1957, omskryf word,. dieselfde betekenis.as in dié Wet en, tensy 
sirydig met die samehang, betéken— : 

» los werkhemer” ‘1 werknemer wat hoogstens drie dae in ’n 
week by dieselfde werkgewer in diens is; 

on ., lewenskostetoelae ” 
wet betaaibaar is: Met dien verstande dat as *n werkgewer 
‘n werknemer’gereeld ’n hoér lewenskostetoelae betaal as dié 
wat ‘aldus voorgeskryf word, dit ‘die hoér toelae beteken; 

bedryfsinrigting * "n_ perseel waarop of in verband waarmee. 
een of meer werknemers in die _Haarkappersbedr yf in diens 
is; . 

» ervaring ’ 
per, die totale tydperk of tydperke diens wat ’n. werknemer 
onderskéidelik as mans- of dameshaarkapper deurgemaak 
het; . 

» “haarkappersbedry” die. bedryf 1 waartin werkgewers en werk- 
-nemers met mekaar geassosieer is met die doel om toiletdien- 
ste te verskaf in enige bedryfsinrigting behalwe ‘a bedryts- . 
inrigting wat uitsluitend nie-blankes bedien; 

arbeider ” ’n werknemer wat eén of meer van die ondeiver 
melde werksaamhede verrig— . 

(a) dra, optel of verskuif; 

, (b) persele of gerei, houers, meubels, 
* artikels skoonmaak, vee’ of was; 

(c) briewe, boodskappe of goedere te voet of per handkar 
’ of trapfiets afiewer; 

@ tee of. soortgelyke dranke maak;- 

(e) handdoeke of corklere of ander beskermende klere was 
. of stryk; © . 

“A~480760- 

skoene of 

die lewenskostetoelae wat kragtens enige 

> met ‘betrekking tot.’n ‘dames: of °n manshaarkap- . . 

ander -   

- DEPARTMENT OF LABOUR 

No. 1386] - 19 September 1960, 

"WAGE ACT, No. 5 oF ‘1957. 
  

  

WAGE DETERMINATION No. we : 

~KIMBERLEYs. & 

  

HAIRDRESSING TRADE. 
  

By direction of the Minister -of Labour it is heteby 
notified in terms of sub-section (2) of section fourteen of. 
-the. Wage Act, 1957, that the Minister, under- the powers 
_vested in him by. sub-section (1) of section fourteen~of- 
the said Act, has made the Determination in the Schedule 
hereto in respect of the Hairdressing-Trade, and has fixed ° 
the 3rd. day of October, 1960, as the date ‘from which the” 
provisions of the said Determination shall be binding... ~— 

SCHEDULE. ~ 
  

1. “AREA | AND SCOPE. OF DETERMINATION. aa 

This Determination shail apply to all employees etnployed ‘i in- 
the Hairdressing Trade in the municipal area of- Kimberley and : 
to the employ: ers of. such employees. 

2. DEFINITIONS. - oe ae 
- . : " “- . ao Tor, - 

(1) Unless the context otherwise indicates, any ~ expression’ * 
which is used, in‘ this Determ'nation and which is. defined in the © 
Wage Act, 1957, has the same meaning: as in. that Act and. unless 
inconsistent ° with the context . : 

“casual employee” means an employee who is einployed” by 
the. same employer on not more than ‘three days in any 
week; 

‘ cost’ of living allowance ” means the cost of living allowance 
payable in tefms of any law: Provided that, if an employer. 

ES 

regularly pays-an employee a cost of living. allowance. higher woo 
than that so prescribed, it means such higher allowance; 

“establishment’” means any premises ‘in or in connection: - 
with which. one or more employees are: employed in the’ : 

Hairdressing Trade; 

“experience”, in relation to a ladies’ hairdresser. or a men’s -". 
hairdresser, means- the total period or. periods of. employ- 

- ment: an employee has had as.a 
men’s hairdresser, respectively; . 

‘Hairdressing Trade” means the trade in. which ‘employers oO 
and employees are associated for the purpose of -rendering 
toilet services in any establishment except an establishment . 
which caters exclusively for Non-Europeans; a 

“labourer” means an employee who is engaged | in any: one 
- or more of the following: operations— ' 

(a) carrying, lifting or moving; 

(b) cleaning, sweeping or washing premises ‘or cutensils, oon 
receptacles, furniture, shoes or other articles; > =. 

(c) delivering ‘letters, messages or goods ‘on foot or by 
means of any hand or foot propelled vehicle; « . 

(a) making téa or similar ‘beverages;~ 

. €e) washing or ironing towels or “overalls or other Lo 
protective clothing; o wo 

16528. 

   

‘ladies’ hairdresser or a |
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‘os dameshairkapper” ’n werknemer wat' toiletdienste ‘aan dames 

lewer;- - . a ae OO 

» dameshaarkapper, gekwalifiseer,” On dameshaarkapper met 

minstens vier jaar ervar-ng; no : . 

” damesh»arkapper, ongek walifiseer,” ’n dameshaarkapp2r met 

minder as vier jaar ervar.ng; 

, Wet” cok. die gemene reg; 

, manshaarkapper ” ’n werknemer wat tolletdienste aan mantike 

- persone lewer; 

» manshaxrkapper, gekwalifiseer,” ’n manshaarkapper met min- 

stens vier jaar ervaring; 

» Manshaarkapper, ongekwalifiseer,” 

minder as vier jaar ervar-ng; 

»militére opleiding ” ononderbroke ople:ding waartoe ’n werk- 

> ‘nemer, ingevolge artkel een-en-twintiz (1), gélees met sub- 

artikels (1) en (2) van artikel twee-en-twintig van die Ver- 

dedigingswet, 1957, verplig word, maar dit’omvat geen oplei- 

ding wat hy ingevolge artikel drie-en-iwintig’ van genoemde 

Wet uit cie keuse ondergaan nie en cok gezn ander opleiding 

of diens wat hy vrywillig of uit eie keuse ondergaan nic; _ 

yy stukwerk ” ’n stelsel waarvolgens ’n werknemer sé beloning 

- gebaseer word op die hoeveelheid werk wat gedoen is; 

», toiletdienste ” die volgende werksaambede:— Coe 

(i) Die knip, kap, skeer, krul, reinig, skroei, was, bleik, 

verf, ‘kleur, tint, stileer,. kartel (permanent, marcel of 

water) of-enige an 
kop- of gesighare; © of . / 

(ii) die massering of arider ‘stimulerendé -behandeling van 

die gesig, kopvel of nek; of So 

_ (iii) naelversorging, winkbroue pluk, haarwerk, tricholo- 

giese of skoonheidabehandeling; 
- 

hetsy by enigeen van hierdie werksaamhede enige apparaat, 

toestel, preparaat, of stof gebruik word al dan nie; 

,loon” die geldbedrag aan ’n werknemer ingevolge: klousule 

‘no manshaarkapper «met 

    

2 

> 

klousule 5: Met dien verstande cat as ‘nh werkgewer ‘nN 

werknemer vir sy gewone werkure gereeld *n hoér bedrag 

betaal as dié in kicusule 3 (4) voorgeskryf, dit ,die hoér 

‘bedrag beteken. 

(2) By die toepassing van hierdie Vasstelling word °*n werk- 

nemer geag in die klas te wees waarin hy uitsluitend of hoot- 

saaklik if diens is. . . 

3, EESOLDIGING. 

(1) Die mnimum loon wat ’na werkgewer aan elkeen van sy 

werknemers in ondergencemde klasse moet betaal, word hier- 

’ onder uiteenzesit:— 
Per week. 

oo - £s ad. 

(a) Werknemers, behalwe los werknemers. - 

‘Arbeider, vroulik .0.00 0 ce ee ee tee eee ee ee 18 6 

Arbeider, manlik— a 
18 jaar em OUCE .. e ee cee cee cee tee tee ee 115 6 

: onder 18 jaar... ... ce. cee eee cee oe 169 

Dameshaarkapper, gekwalifiseer ic nce use ee ee 6°5 0 

Daméshaarkapper, ongekwalifiseer— 

gedurende die eerste jaar ervaring ... ... 2 0 0 

gedurende die tweede jaar. ELVALIMZ ... cee eee 210 0 

.gedurende die derde jaar ervaring ... wee 3 5 0 

gedurende die vierde jaar CLVaring ... ese 4 5 0 

-Manshaarkapper, gekwalifiseer ... 8 10 0 

Manshaarkapper, ongekwalifiseer— 

gedurende die eerste jaar CLVAFiNg ... we 2 0 0 

gedurende die tweede jaar ervaring ... ... 3 0 0 

gedurende die derde jaar ervaring ... ... «. 410 0 

gedurende die vierde jaar ervaring ... «6. w+. + 6 0 0 

Werknemers wat nie svesifick elders in hierdie . 

klousule vermeld word nie... ee ee ee ee 2:10 0 

-(b) Los werknemers—’n Los werknemer moet ten opsigte van 

elke dag of gedeelte van ’n dag diens minstens een-vyfde 

betaal word van die weekloon voorgeskryf vir ’n werk- 

emer van dieselfde geslag. wat dieselfde klas werk verrig 

as’ wat van die Ios werknemer veréis word: Met dien” 

-verstande dat, waar die werkgewer van die los werknemer 

vereig om die werk te verrig van ’n klas werknemer vir 

wie.’n loon teen °n stygende skaal voorgeskryf is, die uit- 

drukking ,,weekloon” beteken dié weekloon voorgeskryf 

vir ’a gekwalifiseerde werknemer van daardie klas. 

(2) Konirakbasis—By die toepassing van-hierdie klousule moet 

die, dienskontrak van ’n werknemer, uitgesonderd ’n los werk- 

nemer, op ’n weeklikse grondslag berus, en behoudens die 

bepalings van klousule 4 (6), moet ’n werknemer ten opsigte | 

van ’n week minstens die volle weekloon betaal word wat in 

subklousule (1), saamgelees met subklousule (3),- vir ’n werk-. 

nemer van sy klas voorgeskryf is, en wel ongeag die vraag of hy 

in ‘so ’n werk die maksimum: getal gewone werkure wat ingevolge 

Klousule 5 vir hom geld, dan wel minder gewerk het. : 

2 

ider behandeling. van--dié van die- 

3 (1) betaalbaar vir sy gewone werkure soos voorgeskryf by” 

not less than the full weekly   

“Jadies’ haidresser” means an -employee who. is engaged in 
rendering toilet services to female persons; 

“ladies? hairdresser; - qualified,” “means “a. ladies’: hairdresser 

who has had not less than four years’ experience; = i 

“ladies’ hairdresser, unqualified,’ means a ladies’ hairdresser ~ 

who has had less than four. years’ experience; : 

- “law”? includes the common law; 

-“men’s hairdresser ” means an employee who is engaged in 

rendering toilet services to male persons; . 

“men’s hairdresser, qualified,’ means a men’s hairdresser who 

has had not less than four years’ experience, 

“men’s hairdresser, unqualified,’ means a men’s hairdresser 

who has had less than four years’ experience; 

“military training” means continuous training which -an 

employee is required to undergo in terms of section fwenty- 

one (1), read with sub-sections (1) and (2) of section twenty- 

two, of the Defence Act, 1957, but does not include any 

training he may elect to undergo in terms of section .twenty- 

three of the said Act nor:any other training or service for 

which he volunteers or which he elects to undergo; 

“ piece-work ” means any system under which an employee’s 

remuneration is based on the quantity of work done; 

  

- “toilet services” means the ‘following operations— 

(i) hairdressing, haircutting, shaving, curling, cleaning, 

singeing, shampooing; bleaching, dyeing, colouring, 

“\ tinting, styling, waving (permanent, marcel or water) 

or any othér treatment of the hair of the head or 

the face; or; - ‘ 2 

(id) the massage or ‘other stimulative treatment of the face, 

scalp or neck; or | / . 

(ii) manicuring, eyebrow plucking, board work, tricho- 

logical treatment or beauty culture, 

whether or not any apparatus, appliance, preparation of 

substance is used in any of these operations; 

“wage” means the amount of. money payable to an employee — 

in terms of clause 3 (1) in respect of his ordinary hours 

of work as prescribed in clause 5: Provided that, if an 

employer regularly pays an employee in respect of such 

ordinary hours of work an ‘amount higher than that 

prescribed in clause 3 (i), it means such higher amount. 

(2) For the purpose of this Determination an employee shall 

be deémed to be in that ciass in which he is wholly or mainly 

engaged. 

3, REMUNERATION. 

() The minimum wage which an employer shall pay to each 

member of the undermentioned ‘classes of his employees shall 

be as set out hereunder:—. 
: . 

/ 
Per Week. 

: ; £s da 

(a) Employees other than casual employees, 

Labourer, female 0.00... .-. see eee cee see cea 1 8 6 

Labourer, male— 

18 years of age OF OVED we. we vee cee ee oe 115 6 

under 18 years Of ABC... cee cee ree tee nee ee 169 

Ladies’ hairdresser, qualified ... 6 5 

Ladies’ Hairdresser, unqualified— 

during the first year of experience ... 6 -2 0 0 

during the second year. of experience ... 210 0 

during the, third year of exXperience ... 3 5 9 

during the fourth year of experience ... 4 5 0. 

Men’s hairdresser, qualified 8 10 0 

Men’s hairdresser, unqualified — 

during the first year of experience 1.00... «+ 20 0 

during the second year of experience ... ... 3 0 0 

during the third year of, experience 410 0 

during the fourth year of experience 6 0.0 

Employee not elsewhere in this clause speci- 

fically mentioned ... ce ten dee te eee ae = 2 1000 

(b) Casual. Employee—A casual employee shall be paid -in 

- respect of every day or part of -a day of employment 

not less than one-fifth of the weekly wage prescribed for 

an employee of the same sex who performs the same 

class of work as the casual employee is required to do: 

Provided that, where the employer tequires a casual 

employee to perform the work of a class of employee 

for whom wages on a tising scale ‘are prescribed the 

expression “weekly wage” shali mean the weekly wage 

‘prescribed for a qualified employee of that class. 

(2) Basis of Contract-—For the purpose of this clause the 

contract of employment of an employee, other than a casual 

etnployee, shall be on a weekly basis, and, save as provided in 

clause 4 (6), an employee shali be paid in respect of a week 
wage prescribed in sub-clause 

(1) read with sub-clause (3), for an employee of his class, 

whether he has in that week worked the maximum number of 

| ordinary hours of work applicable to him in terms of clause 

5 or less.



\ 

- kontrak; en sodanige bedraz moet in ’n verseéide koevert of - 

__ (g) die besonderhede omtrent enige ander besoldiging. ter sake 

‘a 

uF 2 Tee Ss . ° : ms a 

(3) Differensiéle lone-~—ni. Werkgewer wat vereis of ‘toelaat dat . 

°» did van'een klag van sy werknemers’ langér: as altesaam een : 

uur -op ’n dag hetsy benewens sy ‘eié werk: of in plaas’ daarvan, . 

werk -van ’n. ander-klas verrig waarvoor hetsy— 
, 

; ~ -(@) ’n hoér loon as dié van sy eie Klas; of. . 

(6) ’n stygende lconskaal wat ‘uitloop op *n hoér loon as dié j- 

/ van sy cie klas; : 

in’ subklousule: (1) voorgeskryf. word, ‘moet vir dié dag aan so.’n 

werknemer as volg betaal:— oe 

' @ In die geval in paragraaf (a) vermeld, minstens 

loon bereken teen die hoér tarief; en ° 

in die geval in paragraaf (b) vermeld, minstens die dag- 

loon bereken op die kerf in die stygende skaal. net 

die dag- 

ii) 

bokant die loon wat die werknemer vir sy gewone werk: |: : 

ontvang het: 

Met dien verstande— . . . 

(i) dat die bepalings van hierdie subklousule nie geld wan- 

neer die verskil tussen klasse ingevolge subklousule (4) 

op ouderdom, ervaring of geslag berus nie; 

dat tensy dit uitdruklik anders bepaal word in ’n skriftelike 

kontrak tussen “n werkgewer en sy werknemer, niks in 

hierdie Vaastelling so uitgelé mag word dat dit ’n werk- 

gewer belet om van ’n werknemer te vereig om. werk van ’n 

ander klas te doen waarvoor die voorgeskrewe loon dic- 

‘selfde of laer is as .dié wat vir so ’n werknemer = voor- 

Gi) 

geskryf word nié. . . 7% 

(4) Loonberekening—a) Die dagloon ‘van *n werknemer uitge- 

sonderd ’n los werknemer is sy weekloon gedeel deur ses. 

_ (b) Die maandioon van ’n werknemer iis vier en *x derde maal 

sy weekloon. : : 

(ce) Dié wurloon van ‘n werknemer, uitgesonderd ’n los werk- 

nemer, is sy weekloon gedeel deur die aantal gewone werkure . 

wat hy gewoonlik per week werk. 

(5) Fieistoelae-—n Werkgewer wat van ’n werknemer vereis 

om. sy eie fiets te gebruik by die nakoming van sy pligte moet 

hom, benewens enige ander loon wat bom toekom, ’n toelae van 

minstens drie sjiclings en ses pennies per week Getaal, of as hy 

’n los werknemer is, minstens nege pennies per dag. ~ 

4, BETALING VAN BESOLDIGING. 

(1) Werknemers, ‘uitgesonderd los werknemers.—Behoudens die 

bepalings van klousule 6 (3), moet die bedrag verskuidig’ aan ’n | 

yerknemer, behalwe ’n tos werknemer, weekliks in kontant betaal 

word of met die toestemming van die werknemer, maandeliks 

edurende die werkure of binne vyftien minute nadat werk 

‘ gestaak is op die gewone betaaldag van die bedryfsinrigting ten 

aansien van so °n werkremer, of wanneer die dienskontrak vdér 

die gewone betaaldag bedindig word, by die betindiging van .dié 

houer geplads word waatop aangeteken is of wat vergesel gaan 

van ’n staat wat aantoon— . : : 

(a) die werkgewer se naam; 

(b) die werknemer se naam en berosp; 

(c) die aantal gewone werkure wat dié werknemer gewerk het; 

(d) die aantal oortydure wat die werknemer gewerk het; 

(e) die werknemer se loon; . : 

(f) die werknemer se iewenskosietoelae; 

van die werknemer se diensy 

(h) die besonderhede omtrent enige bedrae wat aigetrek is; 

(@ die werklike bedrag wat aan die werknemer betaai word; en 

G) die tydperk waarvoor betaling geskied; 

en sodanige koevert of houer wat hierdie inligting verstrek of 

sodanige staat word dic elendom van die. werknemer. 

(2) Los werknemer.—n Werkgewer moet die besoldiging wat 

aan ’n los werknemer verskuldig is by die beéindiging van sy 

diens aan hom in kontant betaal. 

(3) Preniies.—Geen betaling mag regstreeks of onregstreeks aan 

°n werkgewer gedoen of deur hom aangeneem word ten opsigte 

van die indiensneming of opleiding van ’n werknemer nie. 

‘. (4) Koop vaw goedere-~~n Werkgewer mag nie van ‘n-.werk- 

nemer vereis om goedere van hom of van enige winkei, plek of 

persoon wat deur hom aangewys is, te koop nie. , 

‘ (5) Etes en huisvesting—"n Werkgewer mag nie van sy werk-. 

nemer vereis dat laasgenoemde by, hom of by enige persoon of 

plek wat hy aangéwys het, eet of inwoon of eet, en inwoon nie. 

(6). Aftrekkings-—a Werkgewer mag sy werknemer geen boetes 

‘opié nie; ook mag hy geen bedrae van sy werknemer se besoldi- 

ging aftrek nie:. Met dien verstande dat ’n werkgewer die onder- 

vermeide aftrekkings mag doen:— , ‘ : 

(a) met skriftelike toestemming van sy- werknemer, *n bedrag 
vir. vakansie-, -siektébystands-,.versekerings-, spaar-, voor-- 
sorg of. pensioenfonds of vir ledegeld. aan vakverenigings; 
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of- another class for which either— . —— / 

(@ a wage higher than that of his own class; or= | 07 

“(b).a rising scale of wages terminating in a wage 
than that of his own. class, fs . 

ee, Volt a 

. - (3) Differential” Wage—-An — employer who roquires:” or Le, 
permits a member of. one class of his employees: to: perform’ >: . 

-for- longer than one Hour-in the aggregate ‘on any -day, ‘either : 

“|. in addition to his- own work or in substitution therefor, work > .' 

is prescribed in. sub-claise (1), shall pay to such employee in a 
respect. of that day— - 

G) in the case referred te in paragraph. (a), not less. ‘than , 
the daily wage calculated at the higher rate, and ~ 

Gid)-in the -case-referred to in paragraph (b), not iess than’ 

“scale immediately above the wage which the employee.” 
was receiving for his ordinary work: . ~ 

Provided— . 

@) that the provisions 

x 

of this sub-clause shall not apply 
where the difference between classes in terms of sub-_- 
clause. (1) is based on age, experience or sex;-’ 

Gi) that, unless expressly otherwise provided in a. written | 
contract between an employer and his employee, nothing | 
in this Determination shall be 80 -construed-as-‘to 
preclude an émployer “from requiring an employee “to 

the daily. wage calculated on the notch in the rising’ _ 

a 

perform work of .another class for which’ .class--the -' 
game or a lower wage is prescribed than, that, préscribed - 
for’ such employee. 

higher 

\ 

(4) Calculation of Wages—{a) The daily wage of an employee, > . 
other than a casual employes, shall be ‘his weekly wage divided: 
by six. a 7 wee 

(b) The monthly wage. of an 
third times his weckly wage. 

(ce) The hourly wage of an employee, other than a: easizal ; 
employee, shall be is weekly wage divided by the nimber of. | 

a> the ordinary hours of work which he ordinarily. works. in 
week. , : - oO 

(5) Bicycle Allowance —An employer who requires an employee. 
to use his own bicycle in the performance -of his duties’ shall 
pay him, in addition to any other remuneration due to him, an 
allowance of-not less than three shillings and sixpence per week, — 

_or, if be ig a casual employee, not less than nineperite per day. . 

\ 
4, PAYMENT OF REMUNERATION. 

(1) Employees Other Than Casual Employees—Save’ : as. o 
provided in clause 6 (3), any amount due-to an employee, other. 

employee shall be four.and-a a 

than a casual employee, shall be paid in cash weekly or, with ~~ 

the consent_of the employee, monthly during: the hours of ‘work: 
or within fifteen minutes of ceasing work on the usual pay, day, 
of the establishment for such employee or on termination of - 
employment if this takes place before the usual pay day, and. 
such amount shall be contained.in a sealed envelope or ‘con-. 
tainer, on which shall be recorded, or - which shall - be 
accompanied by a statement showing— an Or 

(a) the employer’s name; _ Se - 

(b) the employee’s name and occupation; . 

(c) the number of ordinary. hours of work worked by the | 
employee; . . 

(d) the number of overtime hours worked by the etriployees : 

(e) the employee’s wage; . / 

(f) the employee’s cost of living allowance; 

fg). the details of any other: remuneration arising 

employee’s employment; as 

(h) the details of any deductions made; . . . 

(i) the actual amount paid to the employee; and - 

() the period in respect of which payment is made; ce 

and such envelope or container on which. these paiticulars ‘are’ 

recorded’ or such statement shall become the property -of the. 

(2) Casual -Empioyee.—An employer shall pay. the ‘yemuinera-_ 

tion- due to. a casual 
employment. 

‘out. of the 

employee in cash on termination of his + 
4 ° ~ ~ ‘ ‘, ~ 

QB) Premiums:—No payment shall be made to or ‘accepted, by - - 

an employer, either directly .or indirectly, im respect’ of-the ¢, 

‘employment or training of an employee. - , me 

(4) Purchase of Goods.—An employer shall not: require his. - 

employee to purchase any goods from him or from any shop;. - 

place or person nominated by him. : : 

(5) Board and Lodging —An employer shall not. require his | - 
y 

employee.to board or lodge or board and lodge with him-or © ~ 

with. any person or at any place nominated by him. _ 

(6) Deductions —An employer shall not levy any fines against a 

his employee nor shall he make ‘any deductions . from _ his- 

employee’s remuneration: 
following :— 

(a). With the written consent of his employee, a deduction for’. 
provident: or holiday. sick benefit, insurance, savings; 

pension. funds, or subscriptions to trade unions; 

Provided that he may, make. the _ a



i < 

: - a 4 an 

-<[° (b) behalwé waar anders in’ hierdie Vasstelling’ bépaal word; 
.” "wanneer.’n werknemer var sy werk”afwesig-is om ’n ander‘ 

-' rede as op las-of versoek’ van sy werkgewer,- ‘n bedrag | 

-eweredig aan die ‘tydperk. van afwesigheid “en bereken op. 
-grondslag van die loon wat so °n werknemer ten tyde van’ 
‘sodanige afwesigheid vir sy. gewone werkure ontvang het; 

.(c), aftrekking van ’n. bedrag wat ’n weikgewer by wet of op. 
_bevel van ’n bevoegde hof verplig of toegelaat word om: 
“af te trek; 

- -(d) met. die skriftelike toestemming van ‘n werknemer, "n 
bedrag wat °n, werkgewer aan ’n munisipale raad of ander 

~ ‘plaaslike bestuur betaal het ten opsigte van die huur, van 
--'n huis of van huisvesting in ’n tehuis, wat die werknemer 

in ’n fokasie cf Naturelledorp onder die beheer van so ’n- 
-" Raad of ander plaastike bestuur bewoon. 

5. WERKURE, GEWONE EN OORTYD, EN OORTYDBETALING. 

_() Gewone werkure-—’n Werkgewer mag nie vereis of toe- 
Jadt- dat ‘n werknemer langer gewone werkure werk nie as— 

es fa) agt en *h half ur per dag in die geval van ’n los werk- 
- nemer;- ; . 

' (by in die. geval van enige ander werknemer— 

-- .” (i) ses-en-veertig in enige’ week van Maandag tot en met 
Saterdag;. en 

' agt.en ’n half op vyf dae per week en vyf op die 
. oorblywende dag.van, die week: ; , 

“Mét dien. verstande dat— 
~@- geen werk na { uur 

- gedoen mag word nie; | 

GY as daar van *n werknemer: vereis of hy ‘toégelaat word’ om |: 

‘nklant te bedien na voltooiing van die gewone werkure 

- wat in paragraaf (b) Gi) voorgeskryf is, die aantal.gewone 

-. .werkure ten aansien van daardie werknemer met hoog- 

! stens vyftien minute per dag en- met hoogstens.een uur 

per week oorskry mag word: 

’n werknemer meer as vyf wur aanéert werk sonder.’n etenspouse 

van minsfens. een uur nie en gedurende so *n pouse mag die 

. werknemer nie verplig of toegelaat word om enige werk. te | 
doen ni¢ en dié pouse word geag geen deel van die gewone 
-werkure of oortyd te vorm nie:.’ Met dien verstande— - 

G@) dat werktye met onderbrekings: van minder as een, uur as” 
: aaneenlopend geag moet word; .. / 

- Gi} as die pouse langer as.éen wur-is, die tydperk. bo en 

 behalwe een en ’n kwart uur ‘as tyd gewerk geag word. | 

“. GY Ruspouses—n Werkgewer moet. aan elkeen van sy. werk- 

hemiers.’n.ruspouse van minstens {0 minute toestaan wat so na 

as doenlik aan die. middel van elke oggend en middagskof kom . 

‘en’ gedurende, hierdie pouse most.die werknemer nie verplig 

of toegelaat word-om te wérk nie en die pouse word geag deel 
- van die gewone werkure van so ‘n werknemer te vorm. 

(4 Die. .werkure moet aancenlopend " wees.—Behoudens die 

: ‘n werk- | ~“bepalings van .subklousue (2) moet alle werkure van 

nemer op °’n dag -aaneenlopend wees. 
f 

noe (5) Oortydwerk.—Alle tyd wat ’n werknemer langer ‘as die |. 

getal gewone werkure in subklousule (1) voorgeskryf, géewerk 

bet, word geag oortyd. te wees. 

© (6) Beperking van oortydwerk.—n Werkgewer mag nie vereis 
_ of toelaat. dat ’n werknemer langer -oortyd werk nieas— 

' _(@) twee uur per dag in die geval van ’n loswerknemer; - 

. ~b) in- die geval van enige ander werknemer—~ 

me (i) twee uur per dag; 

~_ © Gi) ses uur per week. . , 

(7) Betaling vir oortydwerk—n Werkgewer most ’n werk- 
“ hemer. wat oortyd werk betaal teen *n tarief van-— o 

‘(a)-wat ’n los werknemer betref een en ’n derde maal sy. dag- 
“* Joon gedeel deur agt en.’n half ten opsigte van elke uur 

of .gedeelte van. ’n uur wat hy ‘aldus per dag gewerk het; |. 

"-(b) wat. enige ander wérknemer betref-een en ’n derde maal 
- sy uurloon ‘ten opsigte van elke uur of gedeelte van *n 

_ uur -wat hy altesaam. gedurende enige dae van ’n week 
-oortyd gewerk het: : - 

: Met diem verstande dat by die toepassing van hierdie: subklousule - 
", loon ” "y werknemer se loon plus sy lewenskostetoelae beteken. . 

6. JAARLIKSE VERELOF, | 

“(1) Behoudens die bepalings van subktousule (2) moet *n werk: . 
- ,.gewer aan sy werknemer,. -uitgesonderd "n ios werknemer, ten 

. epsigte’ van elke 
- diens,. - veertien’ - agtereenvolgende kalenderdae verlof - toestaan 

en aan die werknemer ten opsigte van sodanige: verlof ‘n. bedrag 

Ls 
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-”. Gi) behoudens die bepalings’ van subparagraaf Gi). hiervan, 

nm. op. meer as. vyf dae per week 

-*. (QQ) Etenspouses.—n Werkgewer mag nie vereis of toclaat’ dat, 

voltocide tydperk van twaalf maande in sy} ; : 3 i 
1 ment with him fourteen. consecutive calendar days’ leave, and   

- t ot : woe co. tad . oy ve 

’ 

. -{b) except’ wheré _ otherwise .provided’ in this Determination,” 
'< ° “whenever an employee is absent from work, other than 

: .- on the instructions or at ‘the request of his employer, a 
», deduction -proportionate to the period of, his absence and 

calculated on the basis of the wage which such employee 
was receiving in respect of his ordinary hours of work at 
the time of such absence; . 

{c)'a deduction. of any amount which an employer by any 
law or order of any competent court is required or 
permitted to make; - : 

(d) with the written consent of an employee, a deduction of- 
any amount which an employer-has paid to any municipal 
council or other local authority in respect of the rent of 
any house or accommodation in any hostel occupied by 

‘such employee in any ‘location or Native Village under 
the control of such council or other local authority. 

5, Hours oF Work, ORDINARY AND OVERTIME, AND PAYMENT FOR 
a ; oo OVERTIME. o 

(1). Ordinary Hours of Work--An employer shall not 
require. or permit an employee to work more ordinary hours of 
work than— - : 

(a) in the case of. a 
on. any day; 

__(b) in the case of any other employee—. . ; 
~ @) forty-six in any week from Monday to Saturday, 

“"" inclusive; and . ee / 
Gi) subject to sub-paragraph (i) hereof, eight and one-half 

on five days in any week and five on the remaining 
day of the week: ~ : 

casual ~employee, eight ‘and -one-half 

Provided—- ao, : : 

@ that no work shall be performed after 1 o’clock p.m. 
on more than five days in any week; ‘ 
that if an employee is required or permitted to attend 
to a customer after the completion of the ordinary hours 

. of work prescribed in paragraph (0) Gi), the number of 
, ordinary hours of work may be exceeded in respect 
'--of that employee by not more than fifteen minutes on 

any day and by not more-than one hour in any week. 

_ Gi) 

| (2) Meal Intervals—An employer ‘shall ‘not require or permit 
-an employee to work for” more than’ five hours continuously 
without a / meal interval’ of not less than one hour during 
which interval such employee shall not. be required or permitted 
to perform any work, and-such interval shall be deemed not 
to be. part of the ordinary hours of work or overtime: 
Provided— - / 7 : - , / 

@) that periods of work interrupted by intervals of less 
than one hour shall be deemed. to be continuous; 

(ii) that, if such interval be longer than oné hour, any 
period in excess of one and one-quarter hours shall be 

_deemed to be time worked. , . 

(3) Rest Intervals-—An employer shall grant to each of his 
employees a rest interval. of not .less than ten minutes as near 
as practicable in the middle..of each morning and afternoon 
work period, and during such interval such employee shall 
not be required or permitted. to perform any work, and such 
interval shall be deemed to. be part of the ordinary hours 
of work. of such employee. mo 

(4) Hours of Work to be. Consecutive—Save as provided 
in sub-clause (2), all hours of work of an employee on any 
day shall be consecutive. oo . 

7. (5) Overtime—-All time worked in excess of the number of 
ordinary. hours of work prescribed in sub-clause (1). shall be 
deemed to be overtime. . . me 

(6) Limitation of Overtime.—An employer shall not require 
or permit an employee to work overtime for more than— 

(a) in the case of a casital employee, two hours on any day; 

(b) in the case of any other employee— ~ 

(i) two hours on any day; - 

Gi) six hours in any week. | ; 

_(1) Payment . for. Overtime.—An employer shall pay an 

employee who works overtime at a rate of not less than— . 

(a) in the case of a casual employee, one and one-third times 

his daily wage divided by eight and one-half in. respect 

of each hour or part of an hour so worked on any day; 

(b) in the-case of any other employee, one and one-third 

times his -hourly -wage in respect of each hour or part 

“of an bour in the aggregate of the overtime worked 

on any days in any week: : a 

Provided that for the purpose of. this sub-clause the expression 

“wage” means an employee’s wage plus his cost of living 

allowance. . oO . Loe 

i ; 6 ANNUAL LEAVE. a 

~ (1) Subject ‘to the provisions . of sub-clause (2), an employer’ 

r shalf grant to, his employee, other than a casual employee, in 

respect of each completed pericd of twelve months of employ- 

shali pay such. employee in respect of such leave an amount of - 

1 

   



  

  

     

; betaal: vari minstens” iwee maal- ‘die ‘Wweekloon waarop hy met” 
ingang. van die eerste dag” van “die verlof .geregtig is: Met dien -| 

‘ _verstande. dat die weekloon yan’n werknerher wat stukwerk doen, 
vir die. docleindes, van hierdie klousule beteken moet- word op die - 
grondslag. soos ‘uiteengesit . in artikel twintig (6) * van \ die Wet op - 

7 ‘Fabrieke, Masjinerie en Bouwerk, 1941. 

Q) Die verlof voorgeskryf in subklousule. (ay moet toegestaan 
“word op ’n tydstip wat deur die. werk géwer vasgestel word: Met | 

- dien verstande— 

(i) dat as die verlof nie cerder toegestaan is nie dit so toe- 
gestaan moet word dat dit binne :twee maande na vol- 
tooling. van die twaalf maande diens waarop dit betrekking - 
het, moet begin, of as die werkgewer en_ die werkhemer 
ooreenkom, die tydperk: waarbinne die verlof toegestaan 
moet word tot “nh tydperk van hoogstens ses maande .ver- 
leng kan word gereken vanaf die voltooiing van die twaalf 
maande diens waarop die verlof betrekking het; 

dat die verloftydperk nie mag saamval met siekteverlof 
wat ingevolge klousale 7 toegestaan is nie of, tensy die 
werk knemer dit versoek en die werkgewer skriftelik daartoe 
instem met enige tydperk van militére opleiding; 

dat as ’n wetlike vakansiedag biane sodanige verloftyd- 
perk val, nog ‘n werkdag vir elke sodanige vakansiedag 
aan die voormeide tydperk as ’n verdere verloftydperk 

‘ geyoeg ‘moet word en die 
stens sy.dagloon ten opsi gte van elke sodanige dag wat 
toegevoeg is, betaal moet word;’ 

dat ’n werkgewer elke dag geleentheidsverlof wat met volle 
betaling op skriftelike versock van sy werkreme 
gedurende .die tydperk van twaalf maandé diens waarop 
die verloftydperk betrekking het, aan sy werknemer toe- 
gestaan is, van ‘die verlottydpe rk mag attrek. : . 

ii): 

(ii) 

iv} 

3) Die besoldiging ten ops igte van die verlof voorgeskryf in 
subklousule. (1) moet voor of op die laaste werkdag voor die 
aanvangsdat tum van die. verlof betaal word. 

(4) ’n Werknemer wie se dienskontrak gedurende ’n tydperk: 
word voordat die verloftyd-. van twaalf maande diens -beéindig 

’ perk opgelocs het wat in subklousul e (1) ten aansien van daardie 
tydperk’ voorgeskryf is, ‘moet by be&indiging’ van die’ dienskon- 
trak, bo en behalwe enige ‘ander besoldiging wat aan hom ver- 
skuldig is ten opsigte van elke voltooide maand van die diens- 
tyd ’n bedrag van 
word wat hy onmiddellik voor die datum van sodanige beéindi- 
ging ontvang het: Met dien verstande dat ’n werkgewer *n ewe- 

   

redige bedrag Kan aftrek ten aansien van enige verloftyd wat: 
ingevoige die vierde voorbehoudsbepaling by subklousule 2) aan 

‘Jn werknemer. toegestaan is'en verder met dien verstande dat ’n- 
- werknemer— _ 

G) wat sy diens yerlaat sonder om die kennis te gee en. die 
dien wat by klousule 12 voor- opseggingstermyn wit te 

geskryf word, tensy die werkgewer van sodanige kennis- 
gewing afgesien het; .of al 

Gi) wat diens sonder regsgeldige rede verlaat het; ‘of 

_ Gi) wat deur sy werkgewer 
ord om enige rede wat by wet as voldoende vir sodani ige 

ontsiag | sonder -kennisgewing erken word, : 

tot geen betaling uit hoofde van “hierdie subklousule geregtig is 
nic. * 

6) *n Werknemer wat tot ‘n tydperk van ‘verlof S008 VOOr- 
geskryf in subklousvle (1). geregtig geword het en wie se diens- 

_kontrak eindig voordat sodanige verlof toegestaan is, moet by. 
sodanige diensbeéindiging die bedrag betaal word wat hy ten 

_-opsigte ‘van die verlof sou ontvang het as die verlof op die 
datum van die beéindiging aan hom. toegestaan was. : 

(6) By die ,loepassing van hierdie klousule word die uitdruk- 
king  diens” geag elke tydperk te omvat ten opsigte waarvan 
n “werk gewer ingevolge klousule 12 ’n werknemer tbetaal in 
plaas van. kennis van diensbedindiging te gee en tewens alle tyd- 
perke waarin ’n werknemer afwesig is— ~ 

(a) met verlof ingevolge hierdie klousule; 

(b) met sickteverlof ingevolge klousule 7; 

(c) op las of op versoek van sy werkgewer; 

(d) vir militére. opleiding; - . - 

en wat altesaam hoogstens tien weke. i in enige jaar beloop ten 
opsigte yan itenis (a), “(b) en (c) plus enige tydperk van militére 

opleiding wat in: daardie. jaar ondergaan is en diens word geag 
te begin— 

G) ten aansien “yan ?n werknemer wat voor die inwerking- 
treding van hierdie Vasstelling ingevolge *n wet.op ’n 
‘jaarlikse verloftydperk geregtig was, van die. datum. af. 
waarop die werknemer laas ingeyolge d dié wet ‘op dié ver- - 
of geregtig geword het; 

Gi) ten aansien van °n werknemier, wat voor ‘die datum van 
inwerkingtreding van hierdie Vasstelling in diens was en 
vir wie- enige wet gegeld het wat vir Jaarlikse verlof voor-_ 
siening maak maar wat nog nie tot ’n tydperk van verlof 
ingevolge daarvan .gerestig geword het nie, op die aan- | 

' vangsdatum van -sodanige ‘diens; 

(ii) ten’ aansien van enige ander werknemer, vanaf die datum - 
‘waarop die werknemer by sy werk gewer in diens getree ° 
het of vanaf die datum waarop hierdie Vasstelling van 
krag geword het, watter cen ook al die. jongste is. - 

werknemer Dp bedrag yan roin-" 

minstens’ een-sesde van die weekloon betaal- 

sonder kennisgewing ontslaan 

not, less- than- double” the weekly: wage ; to which he is entitled. S 

| who is engaged “on ‘piece-work shall be -calculated -on- the basis~ 

shall not be entitled to any ‘payment by virtue 
_ clause. 

‘(ii   
  

Provided: that for’ the - ‘as: ‘from thes first day. of the leave: 
weekly wae. of any -employce- ‘purpose . of . this “Clause.” the 

  

  

set. out: in. section “twenty &) Of the, Factories, _Machuner ry. and ; 
‘Building. Work: Act, 1941, eet nt 

  

    
2) The Jeave ‘prescribed in “sub-clause (Dp shall ‘be sraited 

at.a timé to be fixed. “by the ‘employer : ‘Provided—. 

() that, if ‘such leave. has not. been granted ‘earlie “it: 
‘shall be granted so as to commence within, two months 
“alte er the completion of the tweive months of ‘employment. 

-which. it relates or, if the “employer and- employee: _ 
nares thereto the period within which such leave: must _ 
be granted may be increased to a period not exceeding ~ 
six months reckoned from the completion-of the twelve 
months of employment te which. the leave relates; - 

that the period of. leave shall not be concurrent. with 
sick leave granted in terms of.clause 7 nor, unless the 
employee -so requests and the employer agrees in writings. 
with any period of military training, ~~ 

that if.a statutory public holiday falls within’ the: ‘period. 
of such leave, another work .day shall, for each “such 
holiday, be added to. the said period.as a further period - 
of leave and the employee shall be paid an. amount of 
not -less than his daily wage in respect or each | such. 

‘day added; - . : ‘A 

} that an employer may set off against such period “ of ‘leave 
any days of occasional leave granted on full, pay to his 
employee at his employee's written - -requést during the 
period “of twelve months of’ employment to whi ch ‘the 
period of leave relates. 

a 

Gi) 

  

   (3) The remuneration in | respect of ‘the leave. prescribe in. 
sub-clause (1): shall be paid not later than’ the Jast. work day” 
before the date of commericement of the leave. 

(4) An employee, whose contra ef of ' employment ‘is 
terminated during any period of twelve months “of  employ-, 
merit before the period of leave prescribed in sub-clause. (1) - 
in respect of that. period has accrued, shall, upon such termina? + 
tion, and ‘in addition to any other remuneration wh th may 
be due to him, be paid in respect of each completed <morith 
of such period of employment, an amount of ‘not less than- 
one-sixth of the weekly wage he was receiving. immediately’ 
before the date of such termination: Provided that an éniployer © 
may make a proportionate deduction in respect of any’ period, © 
of leave granted to an employee in terms of the fourth proviso - 

  

     

.to sub- clause (2) and provided further that an - employée—-- 

G) who - leaves his employment without having givén’ and ~ 
served the period of nctice prescribed in. clatise R,. unless : 
the employer has waived such notice; of. | 

Gi) who leaves his. employment without cause recogn 
-law- as sufficient; vs : 

(ii) who is dismissed by his employer without notice 
any cause recognised by law _as sufficierit. for. 
dismissal. without notice co 

ef this subs. . 

ised by 

   
for , 

such 

(5) An employee’ who has become entitled | to 
leave- prescribed “in sub-clause. (1) and whose 

a period “Of. 
contfact - of 

employment terminates before such - Jeave~ has besn ‘granted, | : 
shail upon such termination be paid the amount -he would. 
have received in respect of. the Jéave, -had the ‘leave ybeen 
granted to him as at the date of ‘the termination. 

- (6) For the purpose of this clause the expression , employ, * 
ment” shall be deemed to include any period ‘in vespent of. 
which an employer, in terms of clause 12, pays’an eetoyes. 
in lieu of notice and also any period -or. periods d ng which « 
an employee is absent-— . 

(a) on leave in terms of this ‘clause; ; ao. 

~ 0) on sick leave, in terms of clause .7; : to, fo, 

(c) on the _instructions or at the request of his” ‘emp! over; 

- (d). undergoing. any military training, : 

amounting in the aggregate in any year to not ‘more ‘than ten 
weeks in- respect of items (a), (b) and (©), plus any. period 
of military training undergone in that year; and: employment. | 
shall be deemed. to commence— . 

G@).in the case of an employee who had before the. otning 
into force of this Determination become entitled to. a 
period. of annual leave in terms of any law, on. the. 
date on which such’ employee last became | entitled to 
such leave under such law; . 

@ in the case of an employee - who was in employment 
_ before the date of the coming into force. of ‘this Deter- 
-mination and to whom any law providing for annual. leave-” 

_ applied but who had not become’ entitled to a period ot 
leave in terms thereof, on the date on which such er nploy- 
ment- commenced; : 

in the case’ of any other employee, from . the: ‘date ‘on 
which such employee éntered his employer’s' service or on 
the date of the coming into force of .this Determination, : 
whichever is the later. 

    

  

 



  

+ 

(7) Vir. die doeleindes van hierdie klousule beteken die uit- 
plus sy lewenskostetoelae.- drukking ,, loon” ’n werknemer sé loon 

. - 7. SIEKTEVERLOE. 

(4) Behoudens die bepalings van subklousule.(2) moet ’n werk- 

-gewer aan sy werknemer, uitgesonderd.’n los werknémer, wai 

-weens ongesieldheid van sy werk afwesig is, minstens vier-en- 

twintig dae siekteverlof altesaam in cike tydkring van’ vier-en- 

twintig agtereenvoigende maande diens by hom toestaan en hom 

ten opsigte van enige tydperk van afwesigheid: ingevolge. hierdie 

subklousule minstens die loon betaal wat hy sou ontvang het as 

hy gedurende die tydperk sou gewerk het: Met dien verstande— 

(i) dat ’n werknemer. gedurende dic eerste vier-en-twintig agter- 

“ eenvolgende maande diens nie geregtig is op siekteverlof 

met volle betaling. van meer as een werkdag ten opsigte 

‘van elke voltcoide maand diens nie; 

(ii) dat hierdie kiousule nie van toepassing is op ’n werknemer 

op wie se skriftelike versock ‘n werkgewer bydraes doen 

van minstens dieselfde bedrag as dié van die werknemer 

tot ’n fonds of organisasie wat deur die werknemer aan- 

gewys word en wat aan die werknemer in géval van onge- 

steldheid onder omstandighede soos uiteengesit in hierdie 

klousule die betaling aan hom waarborg van altesaam noin- 

stens die ekwivalent van sy loon vir vier-en-twintig werk- 

dae in elke tydkring van vier-en-twintig maande diens, 

behalwe dat die gewaarborgde bedrag gedurende die eerste 

vier-en-twintig maande waarin die werknemer bydraes stort, 

die gewaarborgde ‘tarief nie die koers van aanwas $008 

witeengesit in die eerste voorbehoud van hierdie subklou- 

. sule te bowe hoef te gaan nie; : 

(iii) dat wanneer ‘n werkgewer by wet verpiig word om ten 

-* “sopsigte van ’n werknermer gelde te betaal vir hospitaal- of 

mediese behandeling en hy wel sodanige gelde betaal, die 

bedrae aldus betaal afgetrek mag word van die bedrag wat 

ingevolge hierdie klousule. ten opsigte van _afwesigheid 

- weens ongesteldheid betaalbaar is; : 

. -(iv) dat wanneer *n werkgewer by enige ander ' wet verplig 

  

  

word om aan °n werknemer sy voile ‘loon te betaal vir’ 

enige tydperk van ongesteldheid waarvoor in hierdie klou- 

sule -veorsiening gemaak word, die bepalings van hierdie 

- klousule nie van toepassing is nie; 

(vy) dat die loon betaalbaar. vir *n tydperk van afwesigheid 

met siekteverlof ingevolge hierdie klousule aan °n werk- 

_pemer wat stukwerk doen, bereken moet word op die 

grondslag van die loon wat aan s0. ’n werknemer op sy 

laaste betaaldag onmiddellik voor sy afwesigheid betaal is. 

(2) ’n Werkgewer mag as voorwaarde vir die betaling deur 

‘hom van ’n bedrag wat ingevolgé hierdie kiousule deur ’n -werk- 

nemer gesis word ten opsigte van ‘n tydperk van afwesigheid | 

van meer as drie agtereenvolgende kalenderdae, van die werk- 

nemer vereis dat hy ’n sertifikaat voorié wat deur ’n mediese prak- 

tisyn onderteken is-en wat die aard en duur van die ongesteld- 

heid van die werknemer ‘bevestig... . > 

(G3) Wanneer ’n werknemer gedurende die eerste tydkring van 

viet-en-twintig maande diens by dieselfde werkgewer weens onge- 

skiktheid afwesig is vir ’n langer tydperk as die siekteverlof waar- 

op hy ten tyde van sodanige ongeskiktheid geregtig is, is hy 

geregtig tot betaling slegs ten opsigte van die sickteverlof wat 

hom dan toekom; maar sy werkgewer moet, as hy dit nie tevore 

‘gedoen het nie, by afloop van. die gemelde tydkring of by diens- 

be’indiging voor sodanige afloop hom ten opsigte van die. langer 

tydperk van afwesigheid weens ongeskiktheid uitbetaal vir sover 

die siekteverlof wat by sodanige afloop of beéindiging aan hom 

toekom, nog nie gebruik is nie. : 

(4) By die toepassing van hierdie klousule— 

(a) word die uitdrukking ,,diens” geag ook’ enige tydperk 

- of tydperke te omvat waarin ’n werknemer afwesig is— 

(i) met. verlof ingevolge klousule 6; 

(ii) op las of op versoek van sy werkgewer; 

(iii) met sieckteverlof ingevolge subklousule (1); 

’ (iv) vir militére opleiding; , . 

en wel altesaam hoogstens tien weke ten opsigte van items 
(i), Gi) en Gii) in enige jaar beloop, plus enige tydperk van 

' militére. opleiding wat in daardie jaar ondergaan is, en ’n 

_dienstydperk van.’n werknemer by dieselfde. werkgewer 
_onmiddeilik voordat hierdie Vasstelling in werking getree 
het, word by die toepassing van hierdie klousule as dieris 

- onder hierdie Vasstelling beskou, en siekteverlof met volle 
betaling wat gedurende dié tyd aan sodanige werknemer 

_ toegestaan is, word beskou ingevolge hierdie Vasstelling 
- toegestaan te wees; .. : oO 

(b) beteken ,, ongeskiktheid ” die onvermoé om te werk: weens 
ssiekte of besering behalwe wanneer dit deur ’n werknemer 

- sé eie wangedrag veroorsaak is: Met dien verstande dat as 
die onvermoé om te werk te wyte is aan ’n ongeluk waar- 
voor skadéloosstelling kragtens die Ongevallewet, 1941, 
betaalbaar is, sodanige onvermoé geag word ongeskiktheid 
-te-wees slegs ten opsigte van die tydperk van. onvermoé 
-om te werk waarvoor. geen vergoeding weens arbeidsonge- 
skiktheid ingevolge genoemde Wet betaalbaar is nie; 

(c) beteken loon” ’n werknemer se loon plus sy lewenskoste- 
: toelae, , : 

6 

  

(7) For the “purpose .of this clause the expression “wage” 
_ meats, an employee’s wage plus his. cost of, living allowance. 

a SICK LEAVE. 

(1) Subject to thé provisions of sub-clause (2), ‘an employer 
shall grant to. his employee, other than a casual employee, who 
is absent from work through incapacity, not less than twenty- 
four work days’ sick leave in the aggregate during each cycle 
of twenty-four consecutive months of employment with him, 
and shall pay such employee in respect of any period of absence 
in terms of this sub-clause not less than the wage he would 

. have received had he worked during such period: 
Provided— : . 

(i) that in the first twenty-four consecutive months of employ-- 
ment an employee shall not be entitled to sick leave on 
full pay at a rate of more than one work day in respect 
of each completed month of employment; . 

(ii) that this clause shall not apply to an employee at whose 
writfen request an employer makes contributions, at least 

- equal to those made by the employee, to any fund or 
‘organisation nominated by the employee, which fund or 
organisation guarantees to the employee. in the event of 
his incapacity in the circumstances set out in this clause 
the payraent to him of not less than in the aggregate the 
equivalent of his wage for twenty-four. work days in each 
cycle of twenty-four months of employment, except that 
during the first twenty-four months of the payment of 
contributions by the employee the guaranteed rate need 
not exceed the rate of accrual set out in the first proviso 

/ to this sub-clause; 

Gii) that where an employer is by any law required to pay 
fees for hospital or medical treatment in respect of an 
employee, and pays such fees, the amount so paid may be 
set off against the payment due in respect of absence 
owing to incapacity in terms of this clause; 

(iv) that, if in respect of any period of incapacity covered 
by this clause an employer is required by any other law 
to pay to an employee his full wages, the provisions of 
this clause shall not apply;. , 

(v) that the wage payable to an employee who is employed. 

on piece-work for any period of. absence on sick leave 

in terms of this clause shall be calculated on the basis 
of the remuneration paid to such employee on his. last 
pay day immediately preceding such absence. 

(2) An employer may, as a condition precedent to the pay- 

ment by him of any amount claimed in terms of this clause 

by an employee in respect of any absence from work for a 

period covering more than three consecutive calendar days, 

require the employee to produce a certificate signed by a 

- medical practitioner confirming the nature and duration ofthe - 
employee’s incapacity. 

(3) Where, during the” first cycle of twenty-four months of 

employment with the same employer, an employee is absent 

owing to incapacity for a ‘period in excess of any sick leave 

accrued at the time of such incapacity, he shall be entitled to 

be paid only in respect of such leave as has so accrued; but his 

employer shall, if he has not previously done so, at the expiry 

of the said cycle of employment or cn termination of employ- 

ment before such expiry pay him in respect of-such excess 

period of absence owing to’ incdpacity to the extent to which 

sick leave, accrued af such expiry or termination, had not been 
taken. : 

(4) For the purpose of this clause the expression— 

(a) “ empioyment * shall be deemed to include any period or 
periods during which an employee is absent— 

(i). on leave in terms of clause 6, 

(ii) on the instructions or at the request of his employer, 

(iii) on sick leave in terms of sub-clause (1), 

(iv) undergoing military training, 

amounting in the aggregate in any year to not more than 
ten weeks in respect. of items (i), Gi) and (iii), plus any 
period of military training undergone in that year, and 
any period of employment which an employee has had 
with the same employer itmmediately before. the date of 
the coming into operation of this Determination shall for 
the purpose of. this clause be deemed to be employment 
under this Determination, and any sick leave on full pay 
granted to such an employee during such period shall be 
deemed to have been granted under this Determination; 

(b) “incapacity”? means inability to work owing to any sick- 
ness or injury other than that caused by an employee’s 
own misconduct: Provided that’ any inability to work 
caused by an accident for which compensation is payable 
under the Workmen’s Comipensation Act, 1941, shall be: 
deemed to be incapacity only in respect of any period of 
inability to’ work for which no disablement payment is 
payable in terms of that Act; 

(c) “wage” means an employee’s wage plus his cost of living 
allowance,



  

  

val, minsténs. sy wéekloon: betaal.’ 

(i) na Werkgewer mag nadat hy sy werknemer 

 betaal: — . : 

-” @) ’n Werkgewer moet *n lys van die tariewe wat in subklou- | 

_ “gule’ (1). vermeld word, op ’n sigbare plek in sy bedryfsinrigting 5 - 

opgeplak hou. - Be : 

- gtelsel of die’ tariewe 

in diens is minstens cen maa 

anger tydperk van 

gekom 8. 

“neme om ’n stukwerkstelsel in te voer. of 

“wysig nie. | : . : 

is om te dra. | 

klere, behalwe of benewens dié wat in-subklousule (1) voorge:. 

“ skryf is, wat hy van sy werknemer vereis om te dra, kosteloos 

bly die ciendom van die werkgewer. _ 

‘werkgewer van °n werknemer kan vereis.om sodanige uniform, 

’ toelae’ van’ minstens een’ sjicling en 

’ pekwalifiseerde dameshaarkapper of °’n gekwalifiseerde manshaar- 

. kapper kan vereis om 

.,, (b) na die eerste vier weke diens, minstens cen week, 

         
) OPENBARE, VAKANSIEDAE .EN SONDAE: * 

’n los. werknemer, vir die week “waarin’ die openbare vakansiedag 

(2) "nh Werkgewer mag ’n werknemer nie verplig of toelaat om 

op enige. Sondag te werk-nie. | ete, : oO 

: 7 7, 9, STUK WERK. —— 

minstens een 

week: kennis. gegee. het, ’n stukwerkstelsel invoer, en behoudens ~ 

die bepalings van klousule 4 (6) .moet. die werkgewer die werk- 

nemer wat ‘vdlgens so ’n stukwerkstelsel in ‘diens is, die besoldi- | 

ging betaal wat kragtens die stelsel.van toepassing 1S: Met dien 

verstande dat-die werkgewer die werknemer afgesien van die 

hoeveeheid werk wat gedoen- word, minstens ondervermelde moet 

(a) In die. geval van ’n ander. werknemer as ‘*n los werknemer, 

vir elke week waarin stukwerk verrig word, die bedrag wat. 

hy “so ’n werknemer vir daardie week sou moes -betaal het 

- as hy volgens die tyd wat: gewerk is, betaal sou gewees het; 

= (b) in die geval van.°n jos werknemer vir elke dag waarop 
: we ae 

stukwerk. verrig word, die bedrag wat hy so ’n werknemer 

vir daardie. dag sou moes betaal. het as hy volgens. die tyd |. 

; @at gewerk.is, betaal sou gewees het; 

plus vyf persent. Se 
i 
{ 
i ' 
| 

is om ’n bestaande stukwerk- 
daarvan van toepassing +s, af 

wat voornemens 

wat ingevolge i sing is, af 

te skaf of te wysig, moet sy werknemer wat ingevolge die stelsel 

j nd kennis gee van sy voorneme: 

dat ’n. werkgewer en sy -werknemer tot ’n | 

kennis.kan Ooreenkom en in dié geval moet | 

die werkgewer minstens die tydperk kernis gee waartoe ooreen- 

3) ’s Werkgewer 

Met. dien’ verstande 

(4). Ondanks: andersluidende bepalings in hierdie klousule hoef © 

ie’ werknemer in kennis. te stel van Sy voor- 
"n werkgewer nie ’n los nis te et eta of te 

40. ‘UNIFORMS, OORPAKKE: EN: BESKERMENDE KLERE,- 

(1) ’n Werkgewer mag van sy werknemer vereis om op die - 

-werknemer- se’ koste’ enige uniform, .oorpakke of beskermende 

Kklere- fe verskaf wat die werknemér by wet -of, regulasie verplig - 

(2) ’n Werkgewer moet alle uniforms, oorpakke of beskermende 

yerskaf en in. bruikbare toestand. hou, en enige sodanige artikel 

G3) ‘nh Werkgewer moet alle uniforms, oorpakke of besker- 

mezide Klere wat ’n werknemer ingévolge hierdie klousule moet* 

dra cp eie koste laat was en stryk: Met dieii verstande dat ’a_ 

of beskermende klere wat die-werknemer dra, te laat was. 

geval moet hy die werknemer elke week °n 

ielins ses pennies betaal. : 
ease 

oorpak skerm: 
en stryk en in: dié 

11. GEREEDSKAP EN UITRUSTING. 

an Werkgewer moet sy werknemer voorsien ‘van: alle gereed-. 

skap, uitrusting en benodigdhede vir die verrigting van die werk- 

emer se werk: Met dien verstande dat ’n werkgewer van ’n 

onderskeidelik die ondervermelde gereed- 

skap te verskaf:— me . 

(A) Dameshaarkapper— Sn te 

: @ kamme; 5 oO 

Gd skére; en 

. Gii) skeermesse (sonder Jernmetjies); 

(B) Manshaarkapper— oe 

“() kamme; 
(ii) skére; 
(iii) skeermesse;’’ ; 

(iv) élektriese of ander 

‘(v) nekborsels. — 

haarknippers; en 

12. BEEINDIGING. VAN DIENSKONTRAK. . 

‘(Q) ’n Werkgewer of -sy werknemer, uitgesonderd .‘n Ios werk- 
nemer, wat die dienskontrak wil -beéindig, moet— 

(a) gedurende die eerste vier weke diens, minstens vier-en- 
twintig uur; ~ : . : - 

. (4) *n Werkgewer mag nie. vereis’ of toelaat:.dat: °n. werknemer | ; 
‘op ’n wetlike-openbare: vakansiedag werk’ nie en, behalwe ‘soos » 

‘bepaal: in klousule..4° (6) moet. hy sy “werknemer, ‘uitgesonderd, 

  
  

   
‘ clause -4'(6), he shall -pay: his employee;. other than a. casial ~~: 

“| not ‘less than his’ weekly wage. . 

work on any Sunday... 

‘plus five per cent. 

| month’s notice of such intention: Provided that an employer and - 

' clothing other than, or in. addition to, that prescribed in’ sub~ 

. (3) An employer shall at his own cost launder ‘any ‘uniform, 2 . 

employee, 

“clause (1). : - oo, a a 

‘and sixpence every week. | . BO, 

‘hairdresser or a ‘qualified. men’s hairdresser, respectively; ‘to . 

     meen ES Soy 
<8. PUBLIC -HOLIDAYS.AND SUNDA 

" yy An- émployet- shall not requite ‘or: permit’ any. ‘employee. to Lat 
ork ‘of -any -statutoty public: holiday -aiid, save -as~ provided -in — 

    

   

   

  

employee, forthe week in which any-‘sich -public Holiday: falls 
  

~ 2) Ank-employer shall not require’ or. permit any employe. to 

  

9. PIECE-WORK. | : Ct ees 

-(1} An‘employer may, after at least one. week’s “notice. to-his- = 
introduce --any piece-work system, and, “Save.” aS | 

provided’ in-clause 4 (6), the employer shall pay ‘such employee, 0 

who is employed on such. piece-work system, femuneration at 

the rates applicable under ‘stich system: Provided. that, irrespec- ” 

tive of the quantity of work done, the employer shall: pay such 
employee not less than— -., . - te 

’ (a) in the case of. an employee other than a castal employee, * -- 

in respect of each week in which piece-work is ~perforined, » 

the amount which he would have.been required’to pay-- 

such employee for that week had be been - remunerated: 

~ on the basis of time worked;  - wosy Re 

(6) in the case\of a casual employee, in respect. of each day, 

on which piece-work is performed the -amount which.“he °. 

would have been required to pay such.employee for that ~~~”. 

day had be been remunerated on the basis of. time. worked, © > 

    

  

        

   

    

(2) An employer shall keep posted up in a conspicucus place in wo 

his establishment a schedule of the rates referred to in. sub« 

  

_ B) An employer who intends to cancel or amend any" piece- moe 
work system in operation or the rates applicable thereunder: shall - ~ 

give his employee employed on such system not less than one: 

his employee may agree on a longer period. of notice, in-which ot 

case the employer. shall give not less than the ‘period of notice ~ .°- 

agreed upon, »: - . oo re 

    

(4) Notwithstanding anything to the contrary. in’ this clause}. : 
an employer need not give a casual employee notice of ‘his... ., 
intention to introduce any. piece-work system or to. cancel. or. ; 2. 
amend it. 

10. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING...) | 

  

(2) Aa employer may require his employee to provide at the Me 
employee's own cost any uniform, overall.or- protective clothing.. 

| which by. any, law -or, ‘regulation such employee is: required to . ~ 

wear. 6. e - J : oe wo, a   

_ (2) An employer. shail supply and maintain in’ serviceable ~ a 
condition, «free of charge, any uniform, ‘overall or: protective. ~   

clause (1), which. he requires his employee to wear, and any such we 
article shall remain. the. property of. the employer... 0 fs 

  

  

  

  

overall or protective clothing which an employee is-required: ~ - 
to wear in terms of this clause: Provided that ‘an employer > >: 
may require an employee to launder any such uniform, overallor.- | 
protective clothing worn by the employee in which event he shall.“ * 
pay such employee an allowance of not less than oné shilling ~ 

   

   

“41, Toos: AND. EQUuipMENT. 

An employer shall supply his ‘employee with all tools; equip: 
ment and requirements for the performance. of such employee's. 
work: Provided that an-employer may require a qualified: ladies’ ~~ 

provide the tools mentioned hereunder : — 

(a) Ladies’ hairdresser— , oC 
* + (i) combs;~ as eS 

(ii) scissors; and © , a . ‘ weg. 

Gii) razors (without blades). 

(B) Men's hairdresser-— — : 

(i) combs; ~ 
_ Gi) scissors; ; oe 
Gi) razors; a ve ores 

(iv) electrical of- other clippers; and a 
- (vy) neck brushes. | oe 

  

12. ‘TERMINATION OF CONTRACT . OF “EMPLOYMENT?. 

- (1) An employer or his employee, othér than a casual employee, - 
who desires to terminate the contract. of employment, shall give—.< -. 

(a) during the first four weeks of employment, not ‘less than. * : 

~. twenty-four hours’, a RE 

* (b) after, the-first four weeks of employment, not’léss" than 
one week’s, ue - a ee \ 

     



serge 

-"* * Kennis gee van sy voorneme om dic diénskontrak te-bedindig, of *n 
2 werkgewer- of *n werknemer kan dic. koatrak sonder . opsegging: 

“> bedindig deur in plaas «van die opségging -minstens. dié. onder- 

-.-vermelde aan die. wetknemer. ‘te- betaal, of- aan’ die. werkgewer- 

- te betaal of'te verbeur, na gelang van die geval—. 2 oe 

: @ in: die geval vati vier-en-twintig uur opsegging die-dagloon_ 

".. wat die werknemer ‘ten tyde_van sodanige. beéindiging ont- 

yang; . a 5 oS - . : 

.-. (i) in’ die geval van ’n week opsegging, die weekloon wat dic” 
‘ werknemer, ten tyde van sodanige betindiging ontvang: 

Met -dien -verstande. dat dit nie inbreuk maak op— 

ii). die werking van *n verbeurings-. 

. van toepassing kan wees ten opsigte van ’n werknemer wat | 

“moet skriftelik en op of vddér 

*@-die reg van °n werkgewer of sy werknemer om die diens- |. 

. kontrak -sonder opsegging te begindig om. ’n rede wat by 

wet as voldoende beskou word; sO . 

‘GB 7a skriftelike -ooreenkoms tussen *n werkgewer en sy 

~ werknemer wat voorsiening maak vir ’n wedersydse .op- 

seggingstermyn van gelyke duur en wat van langer duur- 

is as dié wat hierdie klousule voorskryf; 

_of strafbeding wat by wet 

“sy ‘diens verlaat. 

. (2) ‘Wanneer, daar ’n cooreenkoms ingevolge die tweede voor- 

behoudsbepaling by subklousuie (1) bestaan, moet die betaling 

of verbeuring in plaas van opsegging eweredig wees aan, die 

opseggingstermyn waartoe ooreengekom “is... 

‘B) ‘Die opségging wat in subklousule () voorgeskryf word, 
c die gewone betaaldag van die 

bedryfsinrigting. vir. die werknemer geskied en geld met ingang 

. van die dag na die betaaldag: Met dien verstande— 

oo di): 

diy 

»-drukking 3, toon” 
. toelae. — 

~ wat wesenlik. ‘ooreenstem met 

- (i) dat. die opseggingstermyn nie mag saamval met of opseg-' 

+ . werknemer. met verlof ingevolge klousule 6 of met enige_ 

-tydperk van militére opleiding nie} _ . : 

dat diens nie opgesé mag word gedurende die afwesigheid 

van ‘n werknemer met siektéveriof ingevolge kloustile 7 

mie; en. . . : 

’ 

dat wanneer net vier-en-twintig uur diensopsegging veréis 

word, die diens op enige werkdag opgesé kan ‘word. 

. (49 By. die toepassing van hierdie klousule beteken ‘die uit- 

’n werknertier se ‘loon plus sy. lewenskoste- 

13. DienssSerTIFiKaatT. 

By beéindiging van die dienskontrak’ behalwe vanweé: diens- 

verlating deur die werknemer, moet ‘nw werkgewer sy werknemet, 

‘uitgesonderd *n los werknemer, ‘voorsien van ’n dienssertifikaat 

t die vorm wat in die. Eerste Bylae 

by- hierdie Vasstelling voorgeskryf is en wat die volle name van 

‘= die werkgewer en sy werknemer, die beroep van die werknemer, 

- neem nie. 

‘ die datums van begin en beéindiging van die kontrak-en die 

‘werknemer se week- of maandloon op die datum van begindi-~ 

ging aangee. - 

14. VERBOD OP INDIENSNEMING. 

“n-Werkgewer mag 

15. GETALLEVERHOUDING. » 

¢. (i) ’n- Werkgewer “mag nie ’n. ongekwalifiseetde dames- of 

‘manshaarkapper in diens neem tensy- hy onderskeidelik » ’n 

gekwalifiseerde dames- of manshaarkapper in sy diens het nic, én 

- Vir’ elke-.gekwalifiseerde dames- of manshaarkapper in sy diens 

mag hy nie meer as onderskeidelik cen ongekwalifiseerde dames-- 

of manshaarkapper:in diens neem nie: Met dien verstande dat by 

~..@ 
die toepassing van hierdie klousule— / . 

‘n werkgewer wat uitsluitend of hoofsaaklik die werk van 

*n dames- of manshaarkapper verrig as ’n gekwalifiseerde 

dames- of manshaarkapper, na gelang van die geval, beskou, | 

_ > mag ‘word; o oy ; 

" Gi ’n ongekwalifiseerde werknemer, wat minstens die loon ont- 

“yang wat vir ’n gekwalifiseerde. werknemer van sy klas. 

voorgeskryf is, as ’n gekwalifiseerde werknemer in.die klas 

beskou mag word. =’ oo, . 

- “(2 Die bepalings van hierdie klousule is op elke bedryfsinrig-- 

‘ting afsonderlik. van toepassing en ’n werkgewer mag nie in meer 

as een bedryfsinrigting of in meer as een kias as ’n gekwalifi- . 
seerde_ werknemer beskou word nic.. 

16. BYWONINGSREGISTER. 

(Dn Werkgewer. moet in sy bedryfsinrigting "ri register verskat 

_.en- byhou wat wesenlik ooreenstem.met die vorm wat in die. 

Tweede Bylae by hierdie Vasstelling voorgeskryf word. - 

~. (2) D Werkgewer moet die naam en beroep van elke werk- 

s 
-nemer daagliks in die register aanteken. —. 

: : 

ging nie mag geskied- gedurende die afwesighéid van die . 

geen persoon onder: vyftien jaar- in diens 

~ SBULTENGEWONE SLAALSKULRAN ST, 9 Obe LEM BDI LeU 6 oe 

  

-notice: of termination \of 'co. 

+ 

names of the employer and his employee, the occupation of the 

that for. the purpose of this clause— 

“than one class. 

in the Second Schedule to this Determination. 

a 

nay: ‘terminate the” “contract.” without notice’ by paying -the 
etiployee, or ‘payitig’ or forfeiting to~the- employer, as.the case ~. 
may ‘be, ih. liew-of’ such notice. not .less: than— ~ | 

7 @ in: the’ case’ of twenty-four hours’ notice, the daily wage 
which the employee is receiving at the time -of such 
termination; ~ . ' . 

‘GD im the case of a wéek’s notice, the weekly wage which the 
employee is receiving.at the time of such termination: 

Provided that this shall not. affect— 

(i) the right of an employer or an employee to terminate the 
contract without notice for. any cause recognised by law 1 
as suflicient;. 

Gi) any written agreement between an employer and his 
employee which provides for a period. of notice of equal 

_ duration on both sides and for longer than that prescribed - 
in this-clause; ~ ; 

(iii) the operation of any forfeitures or penalties which by law 
may be applicable in respect of an employee who deserts. 

_ (2) Where “there is an agreement in terms of the second 
proviso to sub-clause (1), the payment or forfeiture in leu of 
notice. shall correspond-to the period of notice agreed upon. 

'(3) The notice prescribed in ‘sub-clause (1) shall be in writing: 
and shall be given on or. before the usual pay day of . the 
establishment for such employee and shall run from the day 
after such pay day: Provided— 

-(i) that the period -of .notice shall not run concurrently 
with, nor shall notice be given during, an employee’s - 
absence on leave granted in terms of clause 6 or any 
period of military training; . : . 

(ii) that’ notice shall not ‘be given during an employee's 
absence. on sick leave granted in.terms.of clause 7; and 

Gii) that where only. twenty-four’ hours’ notice is required 
to be, given such notice may be given.on any work 

ay. : . . : 

(4) For. the purpose of this clause the expression “ wage” 
means an employee’s wage plus his cost of living allowance, 

13. CERTIFICATE OF SERVICE, 

An employer shall upon termination of the contract of 
employment, other than through the desertion of an employee, 
furnish his employee, other than’.a casual employee, with a 
certificate of service, substantially in. the form. prescribed in 
‘the first. Schedule to this Determination, showing the full 

employee, the date of commencement and the date of termina- 
tion of the contract and the employee’s weekly or monthly 
wage at the. date of such termination. 

14, PRourBiTioN OF EMPLOYMENT. . 

An employer shall not employ any. person under: the of 
fifteen years. 

age 

, 15. RATio. © . . . : - 

(1) An é@mployer shall not employ an unqualified - ladies’ 

hairdresser or men’s hairdresser unless he has in his employ 
a. qualified ladies’ hairdresser, or men’s hairdresser, respectively, 
and for each qualified ladies’ hairdresser or men’s hairdresser 
in his employ he shall not employ more than one unqualified 
ladies’ hairdresser or men’s hairdresser, respectively: -Provided 

(an employer who is: Wholly or mainly engaged in per- 
forming the work of a ladies’ hairdresser or a men’s 
hairdresser may be deemed to be a qualified ladies’ hair-. 
dresser, or men’s hairdresser, as the case may be; : 

-(i). an unqualified employee who is receiving a wage of not 
less than that prescribed for a qualified employee of his — 
class may be deemed to be a qualified employee in such 
class. , n 

(2) The provisions of this clause shall apply to each establish- 
-ment.separately and an employer shall not be deemed to bea 
qualified employee in more than one establishment or in more 

16. ATTENDANCE, REGISTER. 

(1) An employer shall ‘provide and maintain in his establish- 
ment an attendance register substantially in the form prescribed 

. (2) Aa amployer shall day by day keep a record in such 

attendance register .of the name -and occupation of every 

employee, ~~ 

ntract or-an employer. or employee | 

i i 

 



  

     
BY: “Tensy: by’ “onvermydelik. daarvait “weerhou \ sword, moet “elke” 

 werknemer -ten’ aansien -van. elke dag. wat, chy. gewerk. het, ent wel 

op daardie dag -die -ondervermelde i in 1 die register aanteken ; —- 

@) Sy handtekening; ~ 

(ii) hee laat hy bégin | werk het; 

"iD hoe laat elké etens- en ander pouse. wat” ‘nie as: gewone 
werkure gereken kan word nie, begin en getindig het; 

_fiv) hoe laat werk vir die dag gestaak is: 

"Met dien verstande dat as-’n werknemer nie kan. skryf nie sy 
werkgewer namens. hom die nodige inskrywings ten opsigte van 
items GD, (ail) en (iv) moet doen en onderteken. 

(4) ?n Werkgewer ‘moet die register vir minstens drie jaar na 
die datum van die laaste inskrywing daarin bewaar. 

.G) Alle inskrywings in die register moet met ink of inkpotlood 
; gedoen word, 

  

" BERSTE BYLAB, 

ee eneesees Bk /ons(@).sssesssee hiseee viseleceaaesses cevvevavececansausesaeeavents 

wat besigheid dryf in die Hiarkappersbedryf 1G. ccccscceceseseseeceres . 

  

sertifiscer hiermee dat Cenveveneenens beveveverebusaebesuaaerenanerss Secssesensense 

by my/ons in diens waste) vanaf GIG. cc ceeesseeeeaees eeesens dag 

WOM cccessssecsnecetecereee 19.....,-tot die... seessseseresesessessecseeeeeg 

in die beroep van (b)....... errr 

lewenskostetoelae) capesees bee “pond... cetpeeeeeees slielings.. baveeeeneess pennies 
week / maand(a). Ss , 

(Handtekening van: werkeewer of 
gemagtigde verteenwoordiger.) 

. Datum... beadeavenseeaee ecavenee 

{a) Skrap’ wat nie van toepassing is nie. 

_(b) Vermeld beroep wat werknemer uitsluitend ” of hoofsaak- 
lik beoefen ‘het, bv. dameshaarkapper, mahshaarkapper, 
arbeider, * 

TWEEDE BYLAE. © 

BYWONINGSREGISTER. 
y 

(Naam van werknemer.) 

, Provided that if an employee is unable to write his’ ‘employer: 

entry therein. . 

carrying: on business in the Hairdressing Trade: at.. 

  
  

Inskrywings wat deur werknemer gedoen moet word, 

9. SEPTEMBER: 49 

   

      

         

   

  

"@) Unless’ precluded from doing | ‘so. by. “unavaidable. cause, . . 
‘every. employee: shall. in réspect of each day worked. by | hin cand. Ly 
on that day’ record in ‘such: attendance register— “ ae 

7@ his signature; - _ 

Gi) the time he commenced. work; oe 

(ii) the time of cémmencement and termination of. each 
_ meal or other interval which is not reckonable as ordinary 

; hours of work; : me a 

(iv) the time. of finishing work for the day: ~ =. 

    

  

      

shall on-his behalf make and sign the necessary entries: in Tespect 

of items (ii), (iit) and (iv). . : te 

(4) “An -eoxployer shall retain. such attendance register - for a. . 
period of not less than three years after the date “of the Jast . ors   

   (5) Every entry in the attendance register shall ‘be: made in 
ink or indelible ‘pencil. . oo : 

  

FIRST SCHEDULE. 

Y [We(a)..... ote bev 
   

    
seetterness 

    

   

  

“cost of living allowance) was 

ceeleneeeeenensabe wagner se Shillings 
per "week/month. oo 

(Signature of Employer On es” 
Authorised 

Date. ..occcsccsesescccseveseeseeteeteseees besa . 
(a) Delete whichever inapplicable. . noe ee 

(5) State occupation in. which employee | was, wholly 0 or *inaiify. yo 
engaged, €. 8. ladies’ hairdresser, men’s s hairdresser. labourers 

Representative.) © 0). 03. 

   
   

  

  

(Beroep van werknemer)  . 

  

   
Opmerkings (as daar is). 

  

Pouses van diens af. 

| Begintyd 

Deur werkgewer, as}. 7-2 
-werknemer afwesig 
is, die redes vir sy 

Totale. getal 
ure gewerk, 

Oortydure | 
_ gewerk, 

Boe laat on Deur werk- 
  . Hand- - van 

D tekoning. | werk,. : btervat 

ag van Begin. week, . werk, Datum. - Begin. werk Begin. 
Hervat 
werk, 

. afwesigheid (moet .| in ’ 
| Elke | Elke deur werkgewer | 

dag. | week. onderteken word), 

gestaak nemer. 
word, - 

  

Begin.|. Tot. 

  

    

  

  

  

  

  

  

  

  

  

  

  

W
O
N
T
O
N
 

U
B
 

Ge
 o
e
 

  

  

  
  

  

  

  
  

  
  

  

  

    
  

  

  

    

  

  

  
  

  

  

  

  

  

  

  

  

  

                    
  

                
  

OPMERKING. —Onder die opskrifte ” | Begin” en ,, Hervat werk 
Jaat werk hervat is: 

” hele pouse gewerk het. 

’ in die kolomme Ww at op ,, Pouses van diens 5 af? betrekking bet. 

Dit word beskou dat ’n i hoecter gedurende ‘n pouse waarin hy nie toegelaat is om die ‘bedryfsinrigting te verlaat nié, vit daardie < 

- Pouses wat as gewone werkure gereken kan word, hoef aie aangeteken te word nie by, ruspouses. (Sien klousules 3 @) en 16. @). Gi): bose 

7 

, Yoeg in-hoe laat die* potise ines en hoe . 
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Lien : Aes a SECOND SCHEDULE, oS { 

Ne ~ oO Tks _ ATTENDANCE REGISTER. 

  

so. 

  

  

ey : os Signature. of Com- a _ finishing 

(Name of Employee.) - - ou oa woe wo Hd (Occupation, of Employee.) “oes 

_ Entries to be made by Employee. . on . A _f. : : Remarks Gf any).. 

  

° _ me - : a er . : : ' Excess’ ~ Total Number | 
(1 Monit. essstesneseeten ; : . Intervals‘off Work, oO Hours -of Hours 

; . By Employer, if || 

| Time | . on - |Fimeof| Worked. Worked. By’ |. Employee Absent, : 
B ay . Mabscaet for. Me 1 By 

: fr : mencing| - . ‘Work, aa “ede -| Employee. sence (to be nspector, 

ne Day of - Work. Vor |. . ‘ Each | Each Signed b 
: Date. “Weeks |. - Do Of. | On. Off, On. Off, On. On. Of. Day. | Week| : Employer). 

\ 

  

  

  

  

  

  

    

  

  

  

  

  

  

  

  

  

  

  

  

  

    

  

  

  

  

  
  

  

  

  

  

  

                                        
: _ Nore, “Under headings “ of and “ On ”-in columns referring to‘ “intervals ” insert time interval commences and time work resuined. ‘An employee is deemed: to be at 

ne _ work for any interval in his work if the eraployce’is not free to leave the establishment for the whole of the interval. Intervals whith are reckonable as ordinary 

* hours of work need not be recorded, ¢.g., resi intervals. {See clauses 5 @) and, 16 (3) (iii).] | . 

' : . 
: 

Vette, van die Unie van Suid: Afrika, (1959 

A -GEOUTORISEERDE UITGAWE 

  

  

  

a met Alfabetiese Inhoudsopgawe en 1 Tabel van Wette. ens., 

ine oe - _ deur hierdie. Wette: ‘Herroep en Gewysig, 

- Half. cchonde in. rats eerband, 50s. 6d. (twee boekdete)_ (Engels en ‘Afrigaans) 

“VERKRYGBAAR BY DIE STAATSDRUKKiR,. PRETORIA, EN KAAPSTAD .   z ~     
  

‘Statutes of the Union of South Africa, 1959 

PUBLISHED By AUTHORITY:     

"With Table of Alphabetical: Contents and Tables of Laws, etc, a a 

oo Repealed and Amended by these Statutes aa 

Half. bound i in Law Call, 50s 6d. (2 Volumes) (English and Afrikaans) - 

“OBTAINABLE FROM THE: GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN       
ig wos, _ Se ee 

 



  

  

“ekonvtniese Loorsig “(net statis 

“besigheids- en. -nywerheidstoestande.“i 

* die~ Unie, ~’d. jongste “departementele: 

liniligng” ar afsetmoontlikhede: vil 

” Unie: produkte’ in lande.- waar © di 

- Unie oorsese- handelsverteenwoordiger 

~ het, “lyste van “handelsnavrae, . besonder-. ode 

hede- ‘in. verband ‘met nywerheidsbedry- 

wighede in die Unie, die jongste: ‘aspekte 

van prys: -en ‘voorradebeheer, “die” 

_meesie verslae (volledig) van, die: Raad 

van Handel en. Nyweérheid, en_ ‘artikels 

“ van“ ni" algemene aard. oor die haindel- en- 

: Lok nywerheid 
wok 

  
7 a 7 — a Dio meaandblad ee oe . a 

‘wan die Bepartement wens Hanidet em Ms wewerkeid 

UN (EKENGELD: in die Unie van S.A.,. Suidwes-Afr: ika, Betsjocanaland- Protektoraat; Swasielan: d. Basoetoland, “Suid- en Noord- Rhodésie,” 

" Mosambiek, Angola, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oceganda teen. 6d per eksemplaar, of teen 5 per “ 
. _iaar (7/6 elders) vooruitbetaalbaar aan Die: Staatsdrukker,. Pretoria — 

, VERSK YN. IN ALBEL AMPTELIKE ‘TALE 

!      

  

  

  

  

  
  

\ . ‘ 

conditions in the ‘Union, - the latest 

‘Departmental information on marke 
_ possibilities for Union products 
“countries at present < covered by- the. 

f oa 7 _ Union’s: Overseas Trade -Representa- 
, NDU ; ‘tives, lists of trade enquiries, items.of: 

= i a industrial activity, in the’ ‘Union, the: 

    

    

_ latest information on price and com: 
"‘modity. control, ‘most reports (in-. 

subscribe . to oe OG .. |. abridged) of.the Board ‘of Trade ‘and, 
Sa ies eg Industries, and articles of a general 

mature in n connection with commerce 
and industry, 

  

yt The monthly Journal” 

of the Dopartment of Commerce and Industries we : 

SUBSCRIPTION: In the Union of S.A., ‘Ss. W.A,, Bechuanaland: Protectorate, ‘Swaziland, Basutoland, Southern: and Northern Rhsdesta - 
_Mocambigue, Angola, Relgtan Congo, Nyassaland, Tanganyika, Kenya and. Uganda — 64° per copy or 5 (7/6 elsewhere)” ‘per 
0 a _7 annum, » payable in ‘advance ‘to The Government Printer, Pretoria , 

PUBLISHED IN BOTH OFFICIAL * " LANGUAGES . : , fs os &   
This - Journal embodies inter alia 
a monthly economic review (with - 
statistics) of business and industrial ~ | 

: a. 
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oe VIR U FAMILIE. SE TOEKOMS | 

* VIR -U EIE HUIS | 

—& VIR U ‘AFTREDE ! 

VIR ALLE GEVALLE VAN NOOD! 

| POSSPAARBANK 
4 . ‘ . 

: Die Posspaarbank verdien 3% rente op die maandelikse balans, waarvan: ‘tof £50 

per: jaar van die renié van Inkomstebelasting Vrygastel is. a 

Die eerste belegging hoef nie meer as 1[- te. wees nie. Son n rekening i is baie handig 

__.in tye .van hood © of Wanneer met vakansie, omdat stortings en terugvorderings by enige 

Poskantoor i in die Unie gedoen, kan word: ~ oe 

, Nie: meer as £2,000. mag gedurende ' n boekjaar deur een persoon n ingelé word nie. 

~\ 

ok. FOR YOUR FAMILY'S FUTURE | 

_ % FOR YOUR OWN HOME ! 

* FOR YOUR RETIREMENT ! 

* .FOR ALL EMERGENCIES ! 

POST OFFICE SAVINGS BANK | 

oe ‘The Post Office Savings Bank earns 3% interest ‘on the monthly. balance, of which - 

~ interest up.fo £50 per annum is Free: of Income Tax. oo 

___ The first deposit-need be no more than ij-. Such an account is very handy i in times of . 

emergency or when on holiday, as s deposits or withdrawals can be made at any Post Office 

in the Union. . 

. Not more than £2, 000 may y be deposited by one person: during a “financial year. 

’ Die Staatedrukker, Pretoria, De } ° The Governinent Printer, Pretoria. 

16528 

 


