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 No. 1386.] -

HAA-RKAPPEI{SBEDR—YF.—KIMBERLEY. :

~

In opdrag van die Minister van. Arbeld word hle;by :

ingevolge subartikel (2) van artikel veertien van die Loon-
wet, 1957, bzkendgemaak -dat die Minister, kragtens die
_bevoegdheid hom -verleen by subartikel (1) van artikel
veertien van genoemde Wet, die Vasstelling wat in die
Bylae hiervan verskyn ten opsigte van die Haarkappers-
‘bedryf, gemaak het en die 3de dag van Oktober 1960
bepaal het as die datury waarop die bepalings van genoem-
de Vasstelling bindend word.

.. -~ . -BYLAE -

1. TDEPASSINGSGEBIED EN BESTEK VAN DIE VASSTELL[NG

Hierdie Vasstellmg is van toepassing op. alle werknemers in die
Haarkappersbedryf in- die ‘munisipale gebied van Kimberley ¢n
op die werkgewers van dié werknemen‘i .

2 WOORDOMSKRYWING.

(1) Tensy dit uit die samehang anders blyk, het alle mtdruk—_

kings wat in hierdie vasstelling gebesig word en ‘in die: Loonwet,
1957, omskryf word,. dieselfde betekenis as in dié Wet en, tensy
-srrydlg met die samehang, beteken—

LTI

. los werkaemer ” 'n” werknemer wat hoogstens drie dae in "o
week by dieselfde werkgewer in diens is;

o 'se Iewenskcstetoel&e die lewenskostetoelae wat kragtens enige’
wet betaalbaar is: Met dien verstande dat as °n werkgewer
_’n werknemier gereeld 'n hoér lewenskostetoelae betaal as di¢

- wat aldus voorgeskryf word, dit die ho#r toelas beteken;

,, bedlyfsmrigtmg ” 'n perseel waarop of in verband waarmee.
een of meer werknemers in die Haarkappelsbedryf in diens
is;.

., €rvaring 7 met betrekkmg tot-'n dames- of 'n manshaarkap--

- per, die totale tydperk of tydperke diens wal *n werknemer
onderskeldehk as  mans- o[ dameshaarkapper deurgernaak
het, :

- haarkappersbedry“” die . bedryf waaun werkgewers en werk-
nemers met mekaar geassosieer is met die doel om toiletdien-
ste te verskaf in enige bedryfsinrigting behalwe n bedryfs—
inrigting wat uitsluitend nie-blankes bedien; .

.. arbeider  *
melde werksaamheds verrig—
{a) dra, optel of verskuif;

" (b) persele of gerei, houcrs' meubels,
* artikels skoonmaak, vee of was;

(c) briewe, boodskappe of goedere te voet of per handkar
© of trapfiets aflewer;

‘ '(d} tee of. soortgelyke dranke maak;
(¢) handdoeke of oorklere of ander beskermende kleie was
- of stryk; '

A—280760°

n werknesmer wat een of meel van dfe onderver- :

skoene of ander:

OEPARTMENT OF LABOUR

No. 1'%86]

9 September 1960
L WAGE ACT, '

‘No. 5 oF 1957,

WAGE DETERMINATION No 209

HAIR DRESSING TRADE ——KIMBERLEY&

By direction of the Minister -of Labour it is hereby.

notified in terms of sub-section (2) of section fourteen of 3 "
-the Wagc Act, 1957, that the Minister, under the powers =
_vested in him by. sub-section (1) of section fourteen--of-

the said Act, has made the Determination in the Schedule
hereto in respect of the Hairdressing Trade, and has fixed - -
the 3rd day of October, 1960, as the date from which the' i
provisions of the said Determination shall be bmdlng Sl

.

SCHEDULE. -

1. "AREA  AND SCOPE OF ' DETERMINATION, -

This Determination shall apply to all employzes el’nployed m.
the Hairdressing Trade in the municipal area of- Kinberley and 4
to the employers of . sueh emplcyees :

DEFIN[’I‘[ONS ' T "=4_ !

o ; _

rl) Unless the conswt otherwise md1cates, any e}.pjessmn f

which is vsed. in this Determination and which is. defined in the

Wage Act, 1957, has the same meaning-as in that Act and unless
mconsxstent with the context— .

*casual employee” means an employee who is employed by -

the same employer on not more t’1an ‘three days m any i f

week;

‘cost’ of living allowance " means the cost of living allowance iy
payable in terms of any law: Provided that, if an employer
regularly pays-an employee a cost of living allowance. hlgge -
than that so prescribed, it means such higher allowance;

“ establishment” means any premises
with which. one or more employees are employed in the'_
Ha:rdres?smg Trade;

‘ experience ™, in relation to a ladies’ halrdresser or a men’s .

hairdresser, means- the total permd or periods of employ-

ment an employee has had as. a ladies’ hal!‘dl‘LSS&l‘ ora .~

men’s hairdresser, respectwely, : o
“ Hairdressing Trade™ means the trade in which’ empioyers' :

and employees are associated for the purpose of rendering .~ .

toilet services in any establishment except an es!abhshment.
which' caters exclusively for Non-Europeans;

“labourer ” means an employee who is engaged 'm any one
- or more of the following operal:om— e

(a) carrying, lifting or moving; -

(b) cleaning, sweeping or washing premises or ute'mls,

receptacles, furniture, shoes or other articles; -~ . . -7
(¢) delivering letters, messages or goods on foot or by_- )
means of any hand or foot propelled vehlcle ¢ gt
(4) making tea or similar beverages;”
. {e) washing or ironing
.- protective clothing:

l_-_-65'_2_3_ ] |

in or in connection'-"-

towe]s or overalls or- other‘. i
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Yo dameshaxrkapper™ 'n’ werknemer wat' toiletdienste aan dames “Jadies’ haidresser” means an .employee who, is’ id i
% ! - Bl ; : ! employ is ‘engageéd in
.lewc;,-_ 3 s g o : rendering tm!et services. to_female persons;

» dameshaarkapper, gekwalifiseer,” ’n dameshaarkapper met ““ladies’ hairdresser, qualified,” ‘means a ladies’  hairdresser
minstens vier jaar ervar.ng, » S who has had not less than four years’ experience; =
,» dameshaarkapper, ongekwalifiseer,” 'n dameshaarkappzr met “ladies’ hairdresser, unqualified,” means a ladies’ hairdresser -

mindei as vier jaar ervar.og; ) R who has had less than four years’ experience; :

,» Wet” ook die gemene rsg; | . . *law™ inctudes the common law; :

,, manshaarkapper ” 'n werkaemer wat toletdienste aan manlike “ men's hairdresser” means an employee who is engaged in
- persone lewer; - rendering toilet services to male persons; )

» manshaz rkapper, gekI\va;iﬁsccr," 'n manshaarkapper met min- “men’s hairdresser, qualified,” means a men’s hairdresser who
stens vier jaar ervaring, } : oo has had not less than four years’ experience;

» manshaarkapper, O_Ilsﬁik‘ﬂ?ilﬁswf,’ n manshaarkapper - met “ men’s hairdresser, unqualified,” means a men’s hairdresser
minder as vier jaar ervar.ng; o : . who has had less than four years’ experience;

» militére opleiding ” ononderbroke ‘Ti’]‘?fdmg waartoe 'n werk- “military training” means continuous training which -an
‘nemer ingevolge artkel f‘“{’é"‘;”"w‘m‘g ,“3* ;gelecs md?f %,"b' employee is required to undergo in terms of section fwenfy-
artikels (1) en (2) van ffﬂ'- el gweeer-iwinlip van CIs &1 one (1), read with sub-sections (1) and (2) of section rwenty-
dedigingswet, 1957, ver p.lig'wcl»rrili, fiaar dit anpat geen ?}’13" two, of the Defence Act, 1957, but does not include any
ding wat hy ingevoige artikel drie-en-nwiniig ""'3“ g\.nlo.;rrlr_l = training he .may elect to undergo in terms of section.twenty-
Wef uit eie keuse ondergaan nie en ook gecn ander opieiding three of the said Act nor:any other training or service for
of diens wat hy vrywillig of uit eie keuse ondi:rgdan nie; | which he volunteers or which he elects to undergo;

» Stukwerk ™ "n stelsel waarvolgens 'n wermemcl& sé¢ beloning |« piece-work ¥ means any system under which an employee’s
: gebaseer word op die -ho_eve;elhcl_d werk wat gedoen is; _ remuneration is based on the quantity of work done;

» toiletdienste ™ die volgende werk_saan‘r‘lw_de:—— - o . eggilet services ™ means the following operations—

(@ Die kiup, kap, Skcﬁi’ kru],‘rcmig,_ Sk, w?'?“btlei t (i) hairdressing, haircutting, shaving, curling, cleaning,
verf, llonr; tnt, ptieeh, km,:tdd _(?Erfnanent,: m?'lce'dq . singeing, shampooing; bleaching, dyeing, colouring,
;;VMQ-:) iqf__—cg}:‘ga_a gr;}dcty beh“““‘?’"“-gﬁ yan _--§=c NRle: T\ tinting, styling, waving (permanent, marcel or water)

. RopT e gesignare, 2 S E ) By s or any othér treatment of the hair of the head or -

(i) die massering of ander stimulerende -behandeling van ‘the face; ot | - .

die gesig, !{op el ‘Qt nlek, of_ . . win (i) the massage or other stimulative treatment of the face,

_(iii) naelversorging, winkbroue pluk, haarwerk, tricholo- . scalp or neck: or : ;
giess .of skoonh.e;_dsb?handélmg'._ . : (iii) manicuting, eyebrow plucking, board work, tricho-

hetsy by enigeen van hierdie we‘rksaamhedc enige apparaat, Jogical trsatment or beauty culture,
tocstel, preparaat, of stof potulk word fﬂ dan mi, whether or not amy apparatus, appliance, preparation or

,»loon™ die igeldbedrag aan ‘n werknemer ingevolge l;(lm.tfmlljle substance is used in any of fhese operations;

3 (1) betaalbaar vir sy gewone werlcure soos voorgeskryf by Lo ; . 4
. : i P s 5 wage ” means the amount of money payable to an employee
klousule 5 e d“?“ verstande dat as T werkgewer 'n in terms of clause 3 (1) in respect of his ordimary hours
werknemer vir 8y gewone werkure gfreeld n hocr_bcdrg_g of work as prescribed in clause 5. Provided that, if an
_ge:iaal _aga df(e in kloussle 3 (1) voorgeskryf, dit die hoer_ employer regularly pays an employse in respsct of such
edrag  beteken. - ordinary hours of work an amount higher than that

: : T . - {bed i i higher amount.
(2) By dis toepassing van hierdie Vasstelling word 'nwerk- prescribed in clause 3 (1), w e BUchi: gt oRn

s eariel:;'k g?f‘grﬁ? dic klas te wees waarin hy uitsluitend of hoof- | (2) For the purpose of this Determination an employee shall
Balvaic s e, ! ' g be desmed to be in that ciass in which he is wholly or mainly
engaged. ;

3. EESOLDIGING.

(1) Die m'nimum loon wat ’n werkgewer aan elkeen van sy 3. REMUNERATION.

‘::Elégefﬂf;:n ;rc;s{t({rlticrgeln(jemde Klasse moet betaal, word hier- | . (1) The minimum wage which an employer shall pay to each
TR = ’ Per week _member of the undermentioned classes of his employees shall
: : ' | he as set out hereunder:—. : <
C ' £ s d Per Week.
(@) Werknemers, behalwe los werknemers. - _ : £ d
Arbéider; VIOULK o v seeimes wssans onr swem son w1l 8 6 (a) Employees other than casual employees.
Arbeider, manlik— _ ' Labourer; fEmale .o oo oo e e sen wne se e 1 8 6
| 18 jaar en QUL ... .o wer see wo wor wes e . 11506 Labourer, male—
‘o -OBGRE 18 JBAL oy or e as . 169 18 years Of age Of OVET ... v cro wv oo oo i lg g

Dameshaarkapper, gekwalifiseer e e e s 6 5 under 18 years of age ... oo cor e e e

Dameéshaarkapper, ongekwalifiseer— Lad?eS’ ha‘irdr'e_sser; qu'd'liﬁf:dcﬂ--- P
gedurende die eerste jaar ervarng ... ... ... 2 0 0} Ladle? Hairdresser, unquzthﬁ - '
gedurende die tweede jaar ervaring ... .. .. 210 0 during the first year OF CRPErlEnce ... .. ... 2 00
gzdurende die derde jaar ervaring ... .. «. 3 3 0 during the second year, of experience ... ... 210 0
gedurende die vierde jaar ervaring .. .. .. 4 5 0 during the third year of experience .. ... 3 5 0

- Manshaarkapper, gekwalifiscer 810 0| during the fourth year of experience ... .. % 8 .
Sl per, e e Men's hairdresser, qualified ... ... .o e e §10 0O

Manshaarkapper, ongekwalifiseer— ' S | Men’s hairdresser, unqualified—
gedurende die cerste jaar ervaring ... Ge s 2 00 i 3 i -
gedurende dic tweede jaar ervaring ... .. .. 3 0 0 gﬂ{iﬁg 5:2 ‘:;ﬁﬁ,n‘;ea;e;’f ;",?p;‘;gfén;;é % g g
gedurende die derde jaar ervaring ... ... ... 410 0 dott ; j
) g : S uring the third year of experience ... ... 410 0
gedurende die vierde jaar ervaring ... ... w. ... 6 0 0 during the fourth “year of experience ... ... 6 0. 0

Werknemers wat nie spesifiek elders in hierdie . lsewhere in this clause speci-

. klolig.ulle vermeld word nie ... .. s oo e oo 21000 Er%g;(ivl};(eemgﬁ:mi:g fref‘.‘ W G C p .. 210 0
- (b) Los werknemers—-'n Los werknemer moet ten opsigte van (b) Casual Employee—A casual employee shall be paid in
elke dag of gedeelte van 'n dag diens minstens een-vyfde - respect of every day or part of ‘a day of employment
betaal word van die weekloon voorgeskryf vir ‘n werk- not less than one-fifth of the weekly wage prescribed for
nemer van dieselfde geslag wat dieselfde klas werk verrig *  an employee of the same sex who performs the same
as wat van die los werknemer vereis word: Met dien” class of work as the casual employee is required to do:
verstande dat, waar die werkgewer van die los werknemer Provided that, where the employer tequires a casual
verels om die werk te verrig van 'n klas werknemer vir employee to perform the work of a class of employee
wie.’'n loon teen 'n siygende skaal voorgeskryf is, die uit- for whom wages on a rising scale ‘are prescribed the
drukking ., weekloon ™ beteken dié weekkoon.voorgeskryf i expression * weekly wage” shali mean the weekly wage

vir 'n pekwalifiscerde werknemer van daardie kias. ‘prescribed for a qualified employee of that class,
{2) Konirakbasis—By die toepassing van ‘hierdie klousule moet (2) Basis of Contract—Yor the purpose of this clause the

die, dienskontrak van 'n werknemer, uitgesonderd m los werk- | contract of employment of an employee, other than a casual
nemer, op 'm weeklikse grondslag berus, en behoudens die | employee, shall be on a weekly basis, and, save as provided in
bepalings van klousule 4 (6), moet 'n werknemer ten opsigte | clause 4 (6), an employee shall be paid in respect of a week
van 'n wesk minstens die volle weekloon betaal word wat in | not less than the full weekly wage prescribed in sub-clause
subklousule (1), saamgelees met subklousule (3), vir 'n werk- UL read with sub-clause (3), for an employee of his class,
nemer van sy klas voorgeskryf is, en wel ongeag die vraag of hy | W ether he has in that week worked the maximum number of
in'so 'n werk die maksimum’ getal gewone werkure wat ingevolge | ordinary hours of work applicable to him in terms of clause
klousule 5 vir hom geld, dan wel minder gewerk het. ; 5 or less. )

2
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N oea

~  (3) Differensiéle lone—n Werkgewer wat vereis of toelaat dat‘.
.n 1id van een klas van sy werknemers' langer as altcsaam een
uur -op 'n dag hetsy benewens sy eie werk: 0f in plaas daarvan, .
_werk van ’n ‘ander- klas verrig waarvoor hetsy-—
~ (a) 'n hoir loon as di¢ van sy eie klas; of
- (b) 'n stygende loonskaal wat ‘uitloop op ’n hogr
_ van sy eie klas; g o o
in subklousule (1) voorgeskryf word, moet vir dié dag aan so ‘n
werknemer_ as volg’ betaal :— T
() In dic geval in paragraaf () vermeld, minstens die dag-
loon - bereken teen die hoér tarief; en - ) .
(i) in die geval in paragraaf (b) vermeld, minstens die dag-
loon bereken op die kerf in die stygende skaal net

loon as dié _

ontvapg het:

Met dien verstande— . <
() dat die bepalings van hierdie subklousule nic geld wan-
neer die verskil tussen klasse ingevolge subklousule (1)
i _op ouderdom, ervaring of geslag berus nie; .
' (i) dat tensy dit uitdrukiik anders bepaal word in ’n skriftelike
. kontrak tussen 'm werkgewer en sy werknemer, niks in
gewer belet om van 'n werknemer te vereis om. werk van 'n
_ander kiag te doen waarvoor die voorgeskrewe loon die-
selfde of laer is as dié wat vir so 'n werknemer voor-
geskryf word nig. . ¥

(4)'Loonbereken£ng‘~i(g} Die dagloon van 'n werknemer uitge-
sonderd ™ los werknemér is sy weekloon gedeel deur ses.

_ (b) Die maandioon van 'n werknemer is vier en 'u derde maal
sy weekloon.

(¢} Di¢ uurleon van 'n werknemer, uitgesonderd 'n los werk-

nemer, is sy weekloon gedeel deur die aantal gewone werkure

wat hy gewoonlik per week werk.

(5) Fietstoelae—n Werkgewer wat van ’'n werknemer vereis
om sy eie fiets te gebruik by die nakoming van sy pligte moet
hom, benewens enige ander loon wat hom toekom, 'n toelac van
minstens drie sjiclings en ses pennies per week betaal, of as by
'n los werknemer is, minstens nege pennies per dag. -

i

4, BETALING VAN BESOLDIGING.

(1) Werknemers, uitgesonderd los werknemers—Behoudens die

bepalings vao klousule 6 (3), moet die bedrag verskuldig aan 'n |

verknemer, behalwe 'n los werknemer, weeklik§ in kontant betaal
word of met die toestemming van die werknemer, maandeliks
gedurende die werkure of binne vyftien minute nadat werk
" gestaak is op die gewone betaaldag van die bedryfsinrigting ten
aansien van so ‘n werknemer, of wanneer die dienskontrak vdor
die gewone betaaldag befindiz word, by die begindiging van dié
. kontrak; en sodanige bedrag most in 'n verselde koevert of
houer geplaas word waarop aangeteken is of wat vergesel gaan
van ’n staat wat aantoon— . : .

(¢) die werkgewer se naam; :

(h) die werknemer se nzam en berozp; = :
(¢) die aantal gewone werkure wat die werknemer gewerk het;
(d) die aantal oortydure wat die werknemer gewerk het;
(¢) die werknemer se loon; '

(f) die werknemer se lewenskostetoelae;

van die werknemer se diems;
(h) die besonderhede omtrent enige bedrae wat afgetrek is;
(i} die werklike bedrag wat aan die werknemer betaal word; en
() die tydperk waarvoor betaling geskied;

en sodanige koevert of houer wat hierdie inligting verstrek of
sodanige staat word die eiendom van die werknemer.

2) Los werknemer—'n Werkgewer moet die besoldiging wat
aan ‘n los werkaemer véerskuldig is by die begindiging van sy
diens aan hom. in kontant betaal.

. (3) Premies.—Geen betaling mag regstreeks of onregstreeks aan
'n werkgewer gedoen of deur hom aangeneem word ten opsigte
van die indiensneming of opleiding van 'n werknemer nie.

‘. (4) Koop van- goedere.—n Werkgewer mag nie van 'n werk-
neiner vereis om goedere van hom of van enige winkel, plek of
persoon wat deur hom aangewys is, te koop nie.

'(5) Etes ¢n kui‘svesfing.-——h Werkgewer mag nie van sy werk-
nemer vereis dat laasgenoemde by hom of by enige persoon of
plek wat hy aangewys het, eet of inwoon of eet, en inwoon nie.

(6} Aftrekkings~—'n Werkgewer mag sy werknemer geen boetes
‘opié nie; ook mag hy geen bedrae van sy werknemer se besoldi-
ging aftrek nie;. Met dien verstande dat 'n werkgewer die onder-

© vermelde aftrekkings mag doen:— _
(o) met skrifte_l_ik_e toestemming van sy werknemer, 'n bedrag
yir vakansie-, sicktebystands-, versekerings-, spaar-, voor-.
sorg of pensioenfonds of vir ledegeld aan vakverenigings;

g

" (3) Differential: ' Wage.~An cmployer who -requires .
ermits a member of one class of his employees to- psriorm’ .

bokant die loon wat die werknemer vir sy gewone werk - |

hierdie Vasstelling so uitgelé mag weord dat dit 'n werk- |

accompanied by a statement showing—

(g) die besonderbede omtrent emige ander besoldiging. ter sake

=

Cer

or longer than one Hour.in the aggregate on any-day,: either

- in addition to his- own work or in. substitution therefor, work— .

of another class for which either— . s

(@) a wage higher than that of his own class; or ~

“(hy. a rising scale of wage$ terminating_' in a wagze highé_r_ﬂ‘

than that of his ewn class,
is prescribed in. sub-claise (1), shall pay
respect. of that day— . , ' i
(i) in" the case referred to in paragraph (@), not_less ‘than
the daily wage calculated at the higher rate, and, ,

to such employee -in . -

(ii)-in the case referred to in paragraph (b), not Jess Eth':in'_'.”.'h

the daily wage calculated on the notch in the rising

scale immediately above the wage which the employee. ~

was receiving for his ordinary work: .
Provided—

(i) that the provisions .of ihis sub-clause shall not apply . -

where the differepce befween classes in terms of sub- -

clanse (1) is based ‘on age, experience or sex;’ Ea

(ii) that, unless expresely otherwise provided in a'-writléu'

contract between an employer and his employee, mothing =

in this 'Determination shall be so -construed- as- ‘to -
préclude an employer -from requiring an employee “to

perform work of  another class for which ” class- the .

same or a lower wage is prescribed than, that préscribed ~
for’ such employee. ' S i ¥

{4) Calculation of Wages—(a) The daily wage of anlem'pioyee,;'. .

other than a casual empioyes, shall be ‘his weekly wage divided-

by si.
(b) The monthly wage. of an

third times his weekly wage.

{c) The hourly wage of an employee, other {h'én a- E:asiaal”-.

employee shall be "'fo:ur'.énd'la: N

employee, shall be his weekly wage divided by the namber of =

the ko'rdinury hours of work which he ordiparily works. in a
week. o ' FT

(3) Bicycle Allowance.—An employer who requires an employee
to use his own bicycle in the performance of his duties shall
pay him, in addition to any other remuncration due to him, an
allowance of not less than three shillings and sixpence per week,”

or, if he is a casual employee, not less than nineperite per day, .

4. PAYMENT OF REMUNERATION. :
(1) Employees  Other - Than Casual Employees —Save as.
provided in clause 6 (3), any amount due.to an empioyee, other.
than a casual employee. shall be paid in cash weekly or, with
the consent of the employee, monthly during the hours of ‘work:
or within fiftcen minutes of ceasing work on the usual pay day,
of the establishment for such employee -or on termination of

employment if this takes place before the usual pay day, and .

such amount shall be contained .in a sealed envelope or'con-
tainer, on which- shall be recorded,

(@) the employer’s name;
(h) the employee’s name and occupation;

(¢) the number of ordivary hours of work warl'(éd' by the '

employee;

(d) the number of overtime hours worked by the employes; .

{¢) the employee’s wage;
(f) the employee’s cost of living allowance;
(g).the details of apy other: remuneration arising

employee’s employment; e F gy B

(k) the details 'of any deductions made; T

() the actual amount paid to the employee; and

(j) the period in respect of which payment is made; ~
and such envelope or container on which these pafticulars ‘are ’
recorded’ or such statement shall become the property of the

‘employee. -

{2) Casual - Employee.—An employer shall pa‘y- the remunera- _

‘out. of the

or - which shall - be . .

tion - due to a casual employee in cash on terimination of his -+

employment. _ o
(3) Premiums.—No payment shall be made to-or ‘accepted by

an employer, either direcily or indirectly, in respect of-the =~

‘employment or training of an employee. -

(4) Purchase of Goods—An employer shail not:réquire his
employee to purchase any goods from him or from &ny shop;
place or person nominated by him. W

(S} Board and Lodging—An employer sﬁail not .require -his
employee to board or lodge or board and lodge with him- or
with- any person or at any place nominatgd by him. 1

(6) Deductions.—An employer shall not levy any fines a‘g,a-imj.t__ s

his employee nor shall he make “any .deductions . from His
employee’s remuneration:
following : —

Provided that he may make the -7

(@) With the written consent of his employee, a deduction for™ . -

_holiday. sick benefit, insurance, savings, provident: ‘or
pension- funds,; or subscriptions to trade unions;’ o
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wanneer 'n werknemeér var &y werk ‘afwesig- is om ’n ander

* ' rede as op las of versoek van sy werkgewer,-'n bedrag

eweredig aan die ‘tydperk van afwesigheid ‘en bereken op

-grondslag van ‘die foon wat so "n werknemer ten tyde van’

. -sodanige afwesigheid vir sy géwone werkure ontvang het;
.(c). aftrekking van 'n. bedrag wat 'n weikgewer by wet of op

bevel van 'n bevoegde hof verplig of toegelaat word om-

“af te trek; :

(dy met. die skriftelike toestemming van ’'n werknemer, ’n-

‘bedrag wat 'n werkgewer aan 'n munisipale raad of ander
" plaaslike bestuur betaal het ten opsigle van die huur van
" *n huis of van huisvesting in 'n tehuis, wat die werknemer

sin °n lokasie of MNaturelledorp onder die beheer van so 'n-

- Raad of ander plaaslike bestuur bewoon.

5. WERKURE, GEWONE EN OORTYD, EN OORTYDBETALING.

"7 (1) Gewone werkure—'n Werkgewer mag nie vereis of toe- |

lagt dat 'n werknemer langer geweone werkure werk nie as—

o Aa) agt ‘en *n half uur pér dag in die geval van 'n los werk-"

- ‘nemer;- ) _
" (by in die geval van enige ander werknemer—

" (i) ses-en-veertig in enige week van Maandag tot en met -

Saterdag;. en

) . (ii) behoudens die bcbalihgs' van subparagraaf (i} hiervan,

agt en 'n half op vyf dae per week en vyf op die
oorblywende dag.van die week: )

~Met dien verstande dat—

gedoen mag word nie; .

_" (i ds daar van 'n werknemer: vereis of hy ‘toégelaat word om |-

‘n klant te bedien na voltooiing van die gewone werkure
- waf in paragraaf (b) (ii) voorgeskryf is, die aantal gewone

"+ - . werkure ten aansien van daardie werknemer met hoog-
S stens vyftien minute per dag en  met hoogstens. een uur

per week oorskry mag word. . -

°n werknemer meer as vyf vur aaneen werk sonder ’n etenspouse
van miinstens een uur nie en gedurende so ’'n pouse mag die
werknemer nie verplig of toegelaat word om enige werk te
doen ni¢ en dié pouse word geag geen deel van die gewone
werkure of oortyd te vorm nie: Met dien verstande—

(i d_a{ werktye
aaneenlopend geag moet word;

LA (i) s die pousc lamger as den uur -is, die tydperk bo en

behalwe een en 'n kwart uur as tyd gewerk geag word. |

-7 (3) Ruspouses—'n Werkgewer moet aan elkeen van sy werk-
nemiers ’n ruspouse van minstens 10 minute toestaan wat so na
as doenlik aan die middel van elke oggend en middagskof kom
‘en” gedurende hierdie pouse moet die werknemer nie verplig
of toegelaat word-om te werk nie en die pouse word geag deel

- van die gewone werkure van so ‘n werknemer te vorm.

(4‘) 'D:‘e..wéﬂcurc moet aaneenlopend " wees.—PBehoudens die
“bepalings van  subklousue (2) moet alle werkure van 'n werk-
nemer op ‘n dag aancenlopend wees. ' =

getal ‘gewone werkure in subklousule (1) voorgeskryf, gewerk
bet, word geag oortyd te wees. :

i (6) Beperking van oortydwerk—n Werkgewer mag nie vereis
 of toelaat dat 'm werknemer langer oortyd werk nie as— .
_(a) twee uur per dag in die geval van 'n loswerknemer; -
“(b) in die_geval van enige ander werknemer—
o () twee uur per dag; :
(ii) ses uur per week. ' )
" (D) Betaling vir oortydwerk—'n Werkgewer moet 'm werk-
nemer- wat oortyd werk betaal teen ’'n’ tarief van—

(&) wat "n los werknemer betref een en 'n derde maal sy dag-
7. loon gedeel deur agt en ‘n half ten opsigte van elke uur

of .gedeelte van ’n uwur wat hy aldus per dag gewerk het; |

(]

'_'-;(.b) wat- enige ander -werknemer betref een en ’'n derde maal
: sy uurloon ten opsigte van elke uur of gedeelte van 'n
 yur ‘wat hy altessam gedurende enige dde van 'm week
- oortyd gewerk het: : )
- Met dien verstande dat by die toepassing van hierdie subklousule

", loon ™ "n werknemer se loon plus sy lewenskostetoelae beteken. .

6. JAARLIKSE VERLOF,

'.'([)',-Behon'dehs die bepalings van subklousule (2) moet "n werk- |

-, .gewer aan 8y werknemer, uitgesonderd 'n los werknemer, ten

. opsigte” van- elke voltooide tydperk van twaalf maande in sy .p -
t { ment with him fourteen consecutive calendar days’ leave, and

diens, - veertien - agtereenvolgende kalenderdae verlof * toestaan

" én aan die werknemer ten opsigte van sedanige verlof 'n. bedrag

behalwe. waar 'aﬁ&gi"s_' in hiéi’die’ V:{ssﬁsl’ling; epaal wdi-d;"

(i) geen werk ma 1 uur nm. op meer as vyf dae per week

met: onderbrel_iings-.van minder as een uur as

.~ {b) except where otherwise proyided in this Determination,’
"~ whenever an employee is .absent from work, other than .
on the instructions or at ‘the request of his employer, a
-, deduction _proportionate to- the period of his abserce and
calculated on the basis of the wage which such employee
was receiving in respect of his ordinary hours of woik at
the time of such absence; - = :
{c) a deduction. of any amount which an employer by any
law or order of any competent court is required or
permitted to make; :
(d) with the written consent of an employee, a deduction of.
any amount which an employer-has paid to any municipal
council or other local authority in respect of the rent of
any house or accommodation in any hostel occupisd by
such’ employee in any 'location or Native Village under
the control of such council or other local authority.

5. Hours oF WOoRK, ORDINARY AND OVERTIME, AND PAYMENT FOR
) ) ] OVERTIME. :

(1) Ordinary - Hours of Work-—An employer shall not
require- or permit an employee to work more ordinary hours of
work than— = _
(@) in the case of a casual “employee, eight and “one-half -
: on. any day; _ L
() in the case of any other employee—. ‘

(i) forty-six in any week from Monday to Saturday,
. inclusive; and SLE .
(i) subject to sub-paragraph (i) hereof, eight and one-half
on five days in any week and five on the remaining
. day of -the Cweek: - ' :
Provided— T : :
(i) that no work shall be performed after 1 o'clock p.m.
on more than five days in any week; :
that if an employee is tequired or permitted to attend
to a customer after the completion of the ordinary hours
of work prescribed in paragraph (b) (ii), the number of
. ordinary hours of work may be excesded in respect
! -of that emp]o{\)zee by not more than fifteen minutes on
any day and by not more-than one hour in any week.

()

. (2) Etenspouses.—n Werkgewer mag mie vereis of toelaat ciat__. | (2) Meal Intervals—An employer 'shall not require or permit

an employee to work for more than’ five hours coatinuously
-without a meal interval’ of not less than one hour during
which interval such employee shall not be required or permitted

" to perform any work, and such interval shall be deemed not

to be part of
Provided— _ _
(i) that periods of work interrupted by intervals of Iess
. than one hour shall be deemed. to be continuous;
(ii) that, if such interval be longer than one hour, any
period in excess of one and one-quarter hours shall be
deemed to be time worked. )

the " ordinary hours of work or overtime:

(3) Rest Intervals—An employer shall grant to each of his
employees a rest interval of not less than ten minutes as near
as practicable in the middle of each morning and afternoon
work period, and during such interval such employee shall
not be required or permitted to perform any work, and such
interval shall be deemed to be part of the ordinary hours
of ‘work of such employee. . } -

(4) Hours of Work to be Consécuiive.—-ﬁave as provided
in sub-clause (2), all hours of work of an employee om any

. . . e . .| day shall be co tive. :
“(5) Oortydwerk.—Alle tyd wat 'n werknemer langer as die | i nsecutive :

(5) Overtime.—All time worked in excess of the number of
ordinary hours of work prescribed in sub-clause (1} shall be
deemed to be overtime. = | : C

(6) Limitation’ of Overtime—An .employer shall not require’
or permit an employee to work overtime for more thap—

(@) in the case of a casual .employee, two hours on any day;

(b) in the case of any other employee— ’

(i) two hours on any day;-
~ (i) six hours in any week. _ )
(T) Payment for Overtime—~An employer shall pay an
employee who works overtime at a rate of not less than— .

(4) in the case of a casual employee, one and one-third times
his daily .wage divided by eight and one-half in. respect
of each hour or part of an hour so worked on any day;
(b) in the case of any other employee, one and one-third

times his ‘hourly ‘wage in respect of each hour or part

“of an hour in the aggregate of the overtime worked

on any days in any week:

Provided that for the purpose of. this sub-clause the expression
“wage” means an employee’s wage plus his cost of living
allowance, ; B

6. ANNUAL LEAVE,

) (i) Subject to the provisions of sub-clause (2), an employer '
shali prant to_his employze, other than a casual employee, in
respect of each completed period of twelve months of employ-
shaii pay such- employse in respect of such leave an amount of




betaal vari- minstens twee maal die weekloon waarop by met
Met dien -

 ingang.van die eerste  dag van die verlof . geregtig is:
_verstande dat die weekloon van ’'n werknemer wat stukwerk doen,

vir die doéleindes van hierdie klousule bereken moet word op die -
grondslag: soos uiteengesit in' artikel tiwintig (5)-van- die Wet op |

- Fabricke, Masjinerie-en Bouwerk, 1941.

(2) Die verlof voorgeskryf in subklousule (1) moet. toegestaan
word op ’n tydstip wat deur die. werkgewer vasgestel word: Met

dien verstande—

(i) dat as die verlof nie eerder toegestaan is nie dit so toe-
gestaan -moét word dat dit binne twee maande ma vol-

tooiling van die twaalf maande diens waarop dit betrekking -

het, moet begin, of as die werkgewer en_die werknemer
ooreenkom, die tydperk waarbinne die verloi toegestaan
moet word tot 'n tydperk van hoogstens ses maande ver-
leng kan word gereken vanaf die voltooiing van die twaalf

maande diens waarop die verlof betrekking het;
(i) dat die verloftydperk nie mag saamval met siekteverlof
: wat inzevolge klousule 7 toegestaan is nie of, tensy die
werknemer dit versoek en die werkgewer skriftelik daartoe

~ instem met enige -tydperk van militére opleiding;

(i) dat as 'n wetlike vakansiedag binne sodanige verloftyd-
* perk val, nog 'n werkdag vir elke sodanige vakansiedag
aan die voormelde tydperk as ’n verdere verloftydperk

" gevosg ‘moet word en dig’ werknemer 'n bedrag van min-’

) toegevoeg is, betaal moet word; .

(iv) dat 'n werkgewer elke dag gelesntheidsverlof wat met volile
befaling op skriffelike wversoek van sy
sedurende .die tydperk van twaalf maande diens waarop
die verloftydperk betrekking het, aan sy werknzmer toe-
gestadn is, van die verloftydperk mag aftrek.

I(3) Die bescldiging ten bpsigte vari die verlof voorgeskryf in
subklousule (1) moet voor of op die laaste werkdag voor die
aanvangsdatum van. die verlef betaal word.

(4) 'n Werknemer wie s¢ dienskontrak gedurende 'n tydperk
van -twaalf maande diens bedindig word voordat die verloftyd-
" perk opeeloop het wat in subklousule (1) fen aansien van daardie
tydperk voorgeskryt is, ‘moet by be€indiging’ van die’ dienskon-
“trak, bo en bezhalwe enige ander besoldiging wat aan hom ver-
skuldig is ten opsigte van elke voltooide maand van die diens-

- gtens sy .dagloon ten opsigte van clke sodanige dag wat

tvd 'n bedrag van minstens een-sesde van die weekloon betaal

word wat hy onmiddeilik voor die datum van sodanige betindi-
ging ontvang het: Met dien verstande dat 'n werkgewer 'n ewe-

redige bedrag Kan aftrek ten aansien van enige verloftyd wat

ingevolge die vierde voerbehoudsbepaling by subklousule (2) aan

’n werknemer toegestaan is”en verder met dien verstande dat 'n-

- werknemer— . : .
(i) wat sy diens verlaat sonder om die kenmis fe gee en.die
opseggingstermyn uit te dien wat by klousule 12 voor-
seskryf word, tensy die werkgewer van sodanige kennis-
. gewing afgesien het; of = ) i .
(ii) wat diens sonder regsgeldige rede verlaat het; of ‘
(i) wat deur sy werkgewer. sonder kennisgewing ontslpan
' word om enige rede wat by wet as voldoende vir sodanige
© ontslag -sonder kennisgewing erken weord, -~ . - 1
tot geen betaling wit hoofde van hierdie subklousule geregtig is

nie. . - o :

"L (5) 'm Werknemer wat tot 'n tydperk van 'verlof soos voor-
geskryf in subklousule {1) geregliz geword het en wie se diens-

kontrak eindig voordat sbdanige verlof toegestaan is, moet by.

sodanige diensbegindiging die bedrag betaal word wat hy ten
. opsigte ‘van die verlof sou omtvang het as die verlof op die
datum van die begindiging aan hom toegestaan was. .

2 ..q'-;(G). By die toepassing van hierdie klousule word die uitdruk-
“king ,, diens” geag elke tydperk te omvat ten opsigte waarvan
n - werkgewer ingevolge kiousule 12 ‘m werknemer betaal in
plaas van kennis van diensbegindiging te gee en tewens alle tyd-
perke waarin 'n werknemer afwesig is— -

(a) met verlof ingevolge hierdie klousule;

(b) met sickteverlof ingevolge klousule 7;

(c) op las of op versoek vanm sy werkgewer;

(d) vir militére opleiding; - : . 3
en wat altesaam hcogstens tien weke. in emige jaar beloop ten
opsigte van itenis (), (b) en (c) plus enige tydperk van militére
opleiding wat in-.daardie_jaar ondergaan is en diens word geag
“te begin— N . - -

(i) ten aansien "van 'n werknemer wat voor die inwerking-

‘treding van hierdie Vasstelling ingevolge 'n wet.op ’n

jaarlikse verloftydperk geregtig was, van die. datum. af-

waarop die werknemer laas ingevolge di€¢ wet op dié ver-
lof geregtig geword het; ; -

(i) ten aapsien van ’n werknemer wat voor die datum van

inwerkingtreding van hierdie Vasstelling in diens was en
vir wie enige wet gegeld het wat vir jaarlikse verlof voor-
siening maak maar wat nog nie tot ‘n tydperk van verlof
ingevolge daarvan . geregtiz peword het nie, op dic aan-
vangsdatuin van -sodanige diens; _

(iji) ten aansien van enige ander werknemer, vanaf die datum-
“waarop die werknemer by sy werkgewer m diens getree”

het of vanaf die datum waarop hierdie Vasstelling van
krag geworq het, watter een 00K _al dig'jongste is. -

werknemer. -

~ (d).undergoing. any military training,.

fiot less. thah- double the weekly wage -to/ which he is entitled-

Cas from the first day of the leave: Provided that for the =

‘purpose . of this ‘tlause the. weekly . waze, of any . employee: ",

_who is engaged on pieceswork shall be-calculated on- the basis ~

‘Buliding Work ~Aet, 1941, . -

set _out in_section twenty (5} of the Factories, Machinery and -
" (2) The leave prescribed in “sub-clause (1) shall be granted

at a timeé to be fixed by the employer: Provided—. = - .- -
(i) that, if such leave has not been granted earlier, “it
‘shall be granted so as to commence within, two months.
after the completion of the twelve months of emplayment

to “which- it relates or, if the employer apd employee

agree thersto the period within which such leave muyst

be .granted may be increased to a period neot excegeding -,
six months reckonzd f{rom the completion-of the twelve
months of employment te which the leave relates; .

{if) that the period of leave shall not be copcurrent with ~
sick leave granted in terms of -clause 7 nor, unléss the
employee -0 requests and the employer agrees in writing;

- with any pertod of military tréining; ey

(iii} that if a statutory public holiday falls within the period.
of such leave, another 'work day shall, for each such
holiday, be added to the said period . as a further period -

of leave and the employee shall be paid an amount of ~

not -less than his daily wage in respect of each such.:
~day added; SowE AT e TR e
(iv) that an employer may set off against sueh -period of leavé
. any days of occasional leave granted on full pay.to his

. employee at his empioyee’s written -request during the

period “of twelve months of employmient-to which the
peried of leave rzlates. & @ ' T

(3) The remiuneration in respect of the leave prescribed in
sub-clause (1) shall be paid not later than 'the last work day’
before the date of commencement of the leave, 7~ -

(4) An  emploves, -whose contract of ' employment. ‘is -
terminated during any period of twelve months of employ-,
ment before the period of leave prescribed in - sub-clatise (1) .
in tespect of that. period has accrued, shall, upon sach termina- -

“tion, and ‘in addition to any other remuneration which may .

be due to him, be paid im respect of each compleied ‘month
of such period of employment an amount of not less than .
one-sixth of the. weelly wage he was roceiving immediately |
before the date of such termination: Provided that an 'e'-*r_ipfbyer :
may make a proportionate deduction in respect of any pertod
of feave granted to an employee in (erms of the fourth proviso -
to sub-cliuse (2} and provided further that’ an employee— =~
(i} who - leaves his employment without having givéen and -
served the period of notice prescribed in .clatse 12, unless !

the employer has waived such notice; or. T T
{if) who leaves his. employment without cause recognised by -
law- as sufficient;- or S Foun g or Tt

(iii) whe is dismissed by his employer without notice for’
“any caunse recognised by law as sufficient’ for such
dismissal - without notice, ' o :

Cshall not be entitled to any payment by virtue of this. sub- -
clause. - SN

(5) An employee who has become enfitled to a period of .
leave - prescribed dn sub-clause, (1) and whdse contract of -
employment terminates before such  leave  has been “granted, °
shall upon such termination be paid the  amount he would -
have teceived- in respect of the leave, had the ‘leave .been
granted to him as at the date of ‘the termination.. - " .

" (6) For the purpose of this clause the expressidn' o éﬁ'};ﬁloya,"
ment™ shall be deemed to include any period in respect of -
which an employer, in terms of clause 12, pays an -employee-
in lien of notice and also apy period or periods diring which -
an employee is absent— X Tl g T
(a) on leave in terms of this clause;
(b) on sick leave in terms of clause .7,

(¢) on the instructions or at the request of his employer:
- S

amiounting in the aggregate in any year to not more than ten -
weeks in- respect of items {g), (#) and (¢), plus any . period
of military training uadergope in that year; and employment
shall be deemed. to commence— R T
(i).in the case of an employee whe had before the «toring
into force of this Determination bécome entitled to. a .
period of apnual leave in terms of any law, on. the
date on which such emplovee last became entitled to
_ such leave under such law; s Mo T
(i) in the case of an employee - who was in employment -
. .. before the date of the coming into force of this Deter-
. mination and to whom any law providing for annual leave |-
" applied but who had not become entitled to -a period of
leave in terms thersof, on the date on which such employ- "~
- ment commenced; Ly L
@iii) in the case of any other employee, from . the. date ‘on
which such employee entered his employer’s’ service or on
the date of the coming into force of this Deterniination, -
. whichever is the later. ' i DR



(D Vir die doeleindes van hierdie klonsule beteken die uit-
pius sy lewenskostetoelae.:

drukking ,.loon” ’n werknemer se loon
B

. 7. SIEKTEVERLOE.

"*(1) Behoudens die bepalings van subklousule-(2) moet 'n werk-
_gewer aan sy werkaemer, uiigesonderd ’'n los werkmemer, wat
weens ongesicldheid van sy werk alwesig is, minstens vier-en-
twintig dae siekteverlof aliesaam in elke fydkring van’ vier-en-
twiniig agtereenvolgende maande diens by hom toestaan en hom
ten opsigte van enige tydperk van afwesigheid ingavolge hierdie
subklousule minstens die loon betaal wat hy sou ontvang het as
hy gedurende die tydperk sou gewerk het: Met dien verstande—

(i) dat 'n werknemer gedurende dic esrsfe vier-eun-twintig agter-
" eenvolgende masande diens nie geregtig is op siekteverlof
met volle betaling- van meer as een werkdag ten opsigie

* yan elke voltooide maand diens nie;

(i) dat hierdie kiousule nie van toepassing is op 'n werknemer
op wie se skriftelike versoek 'n werkgewer bydraes doen
van minstens dieselfde bedrag as dié van die werknemer
tot 'n fonds of organisasie wat deur die werknemer zan-
gewys word en wat aan die werknemer in geval van onge-
steldheid .onder omstandighede soos uiteengesit in hierdie
klousule die betaling aan hom waarborg van altesaam min-
stens die ekwivalent van sy loon vir vier-en-twintig werk-
dae in elke tydkring van vier-en-twintig maande diens,
hehalwe dat die sewaarborgde bedrag gedurende die cerste

. vier-en-twintig maande waarin die werknemer bydraes stort,
die gewaarborgde “tarief nie die koers van aanwas s00S
uiteengesit in die eerste voorbehioud van hierdie subklou-

. sule te bowe }goef te gaan nie; ‘

(iii) dat wanneer 'n werkgewer by wet verphig word om ten

' ‘opsigte van 'n werknemer gelde te betaal vir hospitaal- of
mediese behandeling en hy wel sodanige gelde betaal, die
bedrae aldus betaal afgetrek mag word van die bedrag wat
ingevolge hierdie klousule ten opsigte van _afwesigheid
weens ongesteldheid betaalbaar is; -

“(iv) dat wanneer 'm werkgewer by enige ander 'wet verplig

word om aan 'n werknemer sy volle ‘loon te betaal vir'

enige tydperk van ongesteldheid waarvoor in hierdie klou-

sule voorsiening gemaak word, die bepalings vaih hierdie

llousule nie van toepassing is nie;
(v) dat die loon betaalbaar vir "n_tydperk van af\i.'es;ghf,-id
- met siekteverlof ingevolge hierdie kiousule zan ’'n werk-
 pemer wat stukwerk doen, bereken moet word op die
grondslag van die loon wat aan so. 'n werknémer op sy
laaste betaaldag onmiddellik voor sy -afwesigheid betaal is.

(2} 'n Werkgewer mag as voorwaarde vir die betalipg deur
hom van 'n bedrag wat ingevolge hierdie kiousule deur 'n werk-
nemer gedis word ten opsigte van 'n tydperk van afwesigheid
van ‘meer as drie agtereenvolgende kalenderdae, van die werk-
nemer vereis dat hy ‘n sertifikaat voorié wat deur 'n mediese prak-
tisyn onderteken is-en wat die aard en duur van die ongesteld-
heid van die werknemer 'bevestig. ! :

(3) Wanneer 'n werknemer gedurende die eerste tydkring van
viet-en-twintig maande diens by dieselfde werkgewer weens onge-

. skikiheid afwesig is vir *n langer tydperk as die siekteverlof waar-

op hy ten tyde van sodanige ongeskiktheid geregtig is, is hy
gereglig tot betaling slegs ten opsigte van die siekteverlof wat
hom dan toekom; maar sy werkgewer moet, as hy dit nie tevore
edoen het nie, by afloop van. die gemelde tydkring of by diens-
edindiging voor sodanige afloop hom ten opsigte van die. fanger
tydperk van afwesigheid weens ongeskiktheid qltb;tgal vir sover
die siekteverlof wat by sodanige afloop of betindiging aan hom
toekom, nog nie gebruik is nie. :

(4) By die toepassing van hierdie klousule—
(@) word die uitdrukking ,,diens” geag ook’ enige tydperk

- of tydperke te omvat waarin 'n_werknemer afwesig is—

(i) met verlof ingevolge klousule 6;
(ii) op las of op versoek van sy werkgewer;
(i) met siekteverlof ingevolge subklousule (1);
' (iv) vir militére opleiding; ' - .
en wel altesaamn hoogstens tien weke ten opsigte van items
(i), (iD) en (iii) in enige jaar beloop, plus enige tydperk van
militére. opleiding wat in daardie jaar ondergaan is, en 'n
. dienstydperk van 'n werknemer by dieselfde werkgewer
_onmiddeilik voordat hierdie Vasstelling in werking getree
het, word by die toepassing van hierdie klousule as diens
© onder hierdie Vasstelling beskou, en siekteverlof met volle
betaling wat gedurende di¢ tyd aan sodanige werknemer
~ toegestaan is, word beskou ingevolge hierdie Vasstelling
toegestaan te wees; . 3 ;

(b) beteken ., ongeskiktheid ” die onvermoé om te werk weens .

.siekte of besering behalwe wanneer dit deur 'n werknemer
. s¢ eie wangedrag veroorsaak is: Met dien verstande dat as
die onvermo& om te werk te wite is aan 'n ongeluk waar-
voor skadéloosstelling kragtens die Ongevallewet, 1941,
betaalbaar is, sodanige onvermoé geag word ongeskiktheid
te wees slegs ten opsigte van die tydperk van onvermoé
om te werk waarvoor geen vergoeding weens arbeidsonge-
skiktheid ingevolge genoemde Vet betaalbaar is nie;

() betEi{Ell »loon ™ 'n werknemer se loon plus sy lewenskoste-
; toclae. .

6

(7) For the “purpose of this .clause the expression “wage”
means, anlemployee’s wage plus his cost of.living allowance.

7: Sﬁct{ LEA.VE.

(1) Subject to the provisions of sub-clause (2), .an employer
shall grant to. his employee, other than a casual employee, who
is absent from work ' through incapacity, not less than twenty-
four work days’ sick leave in the aggregate during each cycle
of twenty-four consecutive months of employment with him,
and shall pay such employee in respect of dny period of absence
in terms of this sub-clanse not less than the wage he would

. have received had he worked during such period:

Provided— :

(i) that in the first twenty-four consecutive momths of employ--
ment an employee shall not be entitled to sick leave on
full pay at a rate of more than one work day in respect
of each completed month of employment; '

{ii} that this clause shall not apply to an employee at whose

written request an employer makes contributions, at least

- equal to those made by the employee, to any fund or
‘organisation nominated by the employee, which fund or
organisation guarantees to the employee, in the event of
his incapacity in the circumstances set out in this clause
the payment to him of not less than in the aggregate the
equivalent of his wage for twenty-four work days in ecach
cycle of twenty-four months of employment, except that
during the first twenty-four months of the payment of
contributions by the employee the guaranteed rate need
not exceed the rate of accrual set out in the first proviso
to this sub-clause; '

(iii) that where an employer is by any law required to pay
fees for hospital -or medical treatment in respect of an
employee, and pays such fees, the amount so paid may be
set- .off against the payment due in respect of absence
owing to incapacity in terms of this clause;

(iv) that, if in respect of any period of incapacity covered
by this clause an employer is required by any other law
to pay to an employee his full wages, the provisions of
this clause shall not apply;

(v) that the wage payable to an employee who is empioyed.
on piece-work for any period of absence on sick leave
in terms of this clause shall be calculated on the basis
of the remuneration paid to such employee on his. last
pay day immediately preceding such absence.

(2) An employer may, as a condition precedent to the pay-
ment by him of any amount claimed in terms of this clause
by an employee in respect of any absence from work for a
period covering more than three consecutive calendar days,
require the employee to produce a certificate signed by a

- medical practitioner confirming the mature and duration of .the -

employee’s incapacity. _ .

(3) Where, during the first cycle of twenty-four months of
employment with the same employer, an employee is absent
owing to incapacity for a period in excess of any sick leave
accrued at the time of such incapacity, he shall be entitled to
be paid only in respect of such leave as has so accrued; but his
employer shall, if he has not previously done so, at the expiry
of the said cycle of employment or on termination of employ-
ment before such expiry pay him in respect of -such excess
period of absence owing to incapacity to the extent to which
sick leave, accrued at such expiry or termination, had not been
taken. .

(4) For the purpose of this clause the expression-—

(@) “employment ” shall be deemed to include any period”or'
periods during which an employee is absent—

(i). on leave in terms of clause 6,

(ii) on the instructions or at the request of his employer,
(iii) on sick leave in terms of sub-clause (1),

(iv) undergoing military training,

amounting in the aggregate in any year to not more than
ten weeks in respect of items (i), (i) and (iii), plus any
period of military training undergone in that  year, and
any period of employment which an employee has had
with the same employer immediately before the date of
the coming into operation of this Determination shall for
the purpose of this clause be deemed to be employment
under this Determination, and any sick leave on full pay
granted to such an employee during such period shall be
deemed to have been granted under this Determination;

{b) *incapacity ” means inability to work owing to any sick-
ness or injury other than that caused by an employee’s
own misconduct: Provided that any inability to work
caused by an accident for which compensation is payable
under the Workinen’s Compensation Aect, 1941, shall be
deemed to be incapacity only in respect of any period of
inability to work for which no disablement payment is
payable in terms of that Act;

(c) *wage ™ means an employee’s wage plué his cost of living
allowance.
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i Ry Werkgewer ‘mag nie.

vereis of toelaat-dat ’n. werknemer

- ‘bepaal'in klousule, 4 (6) moet hy sy \?erknemc'r', ‘uitgesonderd,

. ’n los werkpemer, Vit dic week waarin-die openbare vakansiedag
* val, minsténs’ sy weekloon betaal. ToAg b o B

" (2) ’ri Werkgewer mag-'n werkiiemer nie. verplig of foelaat om

op enige. Sondag te werk :nje. ¥ Trmag

'(lﬁ nWerkgewer mag nadat hy sy werknemer minstens een
weck kennis gegee. het, 'm stukwerkstelsel invoer, en behoudens

f  die bepalings van klousule 4 (6) .moet die werkaewer die werk-
nemer wat ‘volgens so 'n stukwerkstelsel in diens is, die besoldi-
ging betaal wat kragtens die stelsel van toepassing Is: hiet dien
verstande dat -die werkgewer die werknemer afgesien van die
hoeveeheid werk wat gedoen word, minstens ondervermelde moet
betaal: — o : g S

) (@) In die geval van *n ander werknemer as 'n los werknemer,
: “vir elkke week waarin stukwerk verrig word, die bedrag wat
! hy-se 'n werknemer vir daardie week sou moes ‘betaal het
~ 25 hy volgens die tyd wat gewerk is, betaal sou gewees het;

(b) in die geval van.’n los werkfemer Vir e!_ke, dag waarop
stukwerk verrig word, die bedrag wat hy so ’n werknemer

vir daardie dag sou moes betaal het as hy volgens. di_e tyd |

wat gewerk is, betaal sou gewees het;
h ‘plus vyl persent. IR
4 : |'

© " (2) ’n Werkgewer moet "n lys van die ta_r_iewe' wat in subklou--|
~sule’ (1) vermeld word, op 'n sighare plek in sy bedryfsinrigting |
_.Op'gepiak'.hou._ . . 5

(3) 'n Werkgewer wat voornemens is om ’'ni bestaande stukwerk-
stelsel of die tariewe wat ingevolge daafvan van toepassing s, af
te skaf of te wysig, moet sy werknemer wat ingevolge die stelsel

in diens is minstens een maand kennis gee van Sy voorneme.
Met dien verstande dat 'n werkgewer en’ sy -werknemer fot ‘n |
langer tydperk van icennis. kan oqreen_k_oln'g en in dié geval moet |
die werkgewer minstens die . tydperk. kennis gee waartoe ooreen-
gekorm is. R A : .

(4). Ondanks Iandersluidend’e_ bepalings in_hierdie klousule hoef
" *n werkgewer nie 'n los werknemer in kennis te stel van sy voor-
“nemme om 'n stukwerkstelsel in te voer of om dit af te skaf of te
- wysig nie. i . 2 .
10. “UNIFORMS, OORPAKKE EN BESKERMENDE KLERE,

() 'n Werkgewer mag van sy werknemer vereis om op die -
werknemer- se koste' enige uniform, _oorpakke of beskermende
_ klere-te verskaf wat die “werknemer by wet of regulasie _v;rpl;g_.__
- is om te dra, S BT R

(2) *n Werkgewer moset alle uniforms, oorpakke of beskermende
klere, behalwe of ~benewens dié¢ wat ln-g.ubkiousuln: (1) voorge-
“skryf is, wat hy van sy werknemer vereis om te dra, kosteloos
verskaf en in. bruikbare toestand hou, en enige sodanige artikel
bly die eiendom van die werkgewer. _ = .

(3) 'n° Werkgewer moet alle uniforms, gorpakke of besker-
mende klere wat 'n werknemer ingevolge hierdie klousule mo::t*-
dra op eie koste laat was en stryk: Met dien verstande dat n

" werkgewer van ‘n werknemer kan vereis om sodanige uniform,
oorpak of beskermende klere wat die werknemer dra, te laat was
en stryk en in-dié geval moet hy die werknemer elke week 'n

" toelas van minstens een sjieling en ses pennies betaal, :

EE RN

11. GEREEDSKAP EN UITRUSTING.

'n Werkgewer moet sy werknemer voorsien van alle gereed-
skap, uitrusting en benodigdhede vir die verrigting van die werk-
nemer se werk: Met dien verstande dat 'm werkgewer van 'n
gekwalifiseerde dameshaarkapper of ‘n gekwalifiseerde -manshaar-

- kapper kan vereis om onderskeidelik die ondervermelde gereed-
skap te verskaf;— T By T -

(A) Dameshaarkapper—

' () kamme; )

- ' (ii) skére; en . i

. (ili) skeermesse (sonder lemmetjies);

(B) Manshaarkapper— ol
(i) kamme;
(ii) skére;

(i) skeermesse; ' - o :
(iv) elektriese of ander haarknippers; en
" (v) nekborsels.

12. BERINDIGING. VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, wat die dienskontrak wil be€indig, moet—

(a) gedurende die eerste vier weke diens, minstens vier-en-
twintig uur; ' . iz

|77y An émploye-shall nof require or permit any

" op.’n wetlike openbare vakansiedag werk nie en, behalye soos |

°| not ‘less than his weekly wage. -

W,

st PUBL[CHQL[D:\YsANBSUNDﬁYS i
) . i 1y emipldyee to
work on -any ‘statutory puiblic -holiday -and, save -as” provided .in

" clanse -4 7'(6), heshall pay' his employes; - other than a. cashal - ;
employee, for the- week in which any such -public Holiday- falls™ -~

© (2) An-employer shall not require or pérmit any employes to .
work on any Sunday. g BT Rl T B

9. PIECE-WORK. . i
(1} An employer may, after at least one week’s “notice. to-his -
employes, introduce ‘any piece-work - system  aid, save. as .
provided in-clause 4 (6), the employer shall pay such employee,©
who is employed on such- piece-work system, femuperation at’-- |
the rates applicable under such systenr: Provided that, ifrespec- =~
tive of the quantity .of work done, the employer shall. pay such
employee not less than— 3 . ) ; T
(@} in the case of an employee other than a casual employes;.
in respect of each week in which piece-work is perforined, =~
the amount which he would have.beén required to pay S
such employee for that week had be been remunerated '
- on the basis of time worked; Loy eg S0
(h) inthe casesof a casual employee, in respect. of each day’™.™
on which piece-work is performed the -amount which.‘he . -
would have been required to pay such employee fof: that "
day had be been remunerated on the basis of time. worked, = . °

‘plus five.per cent. . R L Y

(2) An employer shall keep posted up in a’ conspicudus place.in = -
his establishment a schedule of the rates referred to inm. sub- -
I-Clause (1}. ; ) S el o
. {3) An employer who intends to cancel or amend any piece-- -
work system in operation or the rates applicable thereunder shall -
give his employee employed on such system not less than ome'
month’s notice of such intention: Provided that an emiployer and . -
his employee may agree on a longer period. of -notice, in which T
case the employer. shall give not less than the period of notice ~
agreed upon. s T : .o

(4) Notwithstanding anything to the contrary in" this .clanse
an employer need not give a casual employee notice of his ...
intention to introduce any piece-work System or to cancel ‘or ;. 2

amend it.

10. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING.. -~

(1) An employer may require his employee to provide at'_'the.'-'l"".
employee’s own cost any’ uniform, overall or-protective clothing. -
which by any law or regulation such employee is; reguired to -

(2) An employer . shall supply and maintain in ‘seryiceable— <+
_ condition, free of charge, any uniform, -overall or protectivé
“clothing other than, or in addition to, that prescribed in-sub-" - -
clause (1), which he requires his employes to wear, and any such '
article shall remain the. property of the employer. .~ = . -

(3) -An employer shall at his own cost” laundér any uniform, ..
overall or protective clothing which an employee is required - -
to wear in terms of this clause: Provided that ‘an employer
may require an employee to launder any such uniform, overall or
protective clothing worn b}: the employee in which event he shall "
pay such employee an allowance of not less than oné shilling -
and sixpence every week. o A RS

11. TooLs AND EQUIPMENT.

An empleyer shall supply his émployee with all tools, equip=:
ment and requirements for the-performance. of such employee’s
work : Provided that an employer may require a qualified: ladies” - -
hairdresser or a qualified men’s hairdresser, respectively; to .
provide the tools mentioned hereunder:— - PR o RS

(a) Ladies’ hairdresser— ' o

(iy combs;- |
(ii) scissors; and -
(iif) razors (without blades).

(B} Men's hairdresser-— ; ) e

(i) combs; = B e e
(i) scissors; : : The

({ii) razors; . | ¢ . . i _
(iv) electrical or- other clippers; and e
(v) neck brushes, ce ' AR

" ' 12. TERMINATION OF CONTRAUT OF EMPLOYMENT. -

- (1) An employet or his employee, othér than a casual employee,” .
who desires to terminate the contract of employment, shall give—.7 -
(a) during the first four weeks of employment, not léss' than ‘-

- twenty-four hours’, AR Y B

.. (b) na die eerste vier ‘weke diens, minstens een week,

" (b) after the-first four weeks of employment, not: oss> thian
one week’s, = - B g L ham e e
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" kennis geé van sy voorneme om die dbié_nsi}icin't'ra-!{‘ te"begindig, of 'n.
. werkgewer of 'n ‘werknemer kan die kostrak sonder . opsegging-

" pegindig deur in plaas wan die opsegging -minstens. die. onder-

- vermelde aan die werknemer ‘te- betaal, of- aan “die . werkgewer’

_te betaal of te verbeur, na gelang van die geval—

- (i) in die geval van vier-en-twintig qur opsegeing die dagloon_

. wat die werknemer ten tyde. van sodanige. begindiging ontr
U vang g ¢ - : _

; _,'I(ii) in’ die geval van 'n week opsegging, die weekloon wat die”

- werknemer ten tyde van sodanige bedindiging ontvang:

. Met ,_dien'-yerstandc- dat dit nie inbreuk maak op—

3_{ij-die_reg van 'n werkgewer of sy werknemer om die diens-

. kontrak sonder opsegging te beindig om. "n rede wat by
“wet as voldoende beskou word;, .~ :

Gi) *n  skriftelike -ooreenkoms tussen 'n ‘werkgewer en sy
“ werknemer wat voorsiening maazk vir ‘n wedersydse .op-

seggingstermyn van gelyke duur en wat van langer duur -

) is as dié¢ wat hierdie klousule voorskryl; :
(iii) die werking .van 'n verbeurings- of strafbeding wat by wet

van toepassing kan wees ten opsigte van 'n werknemer wat |

".gy ‘diens verlaat,

_(2) Wanneér daar ‘n ooreenkoms ingevolge diz tweede voor-
hehoudsbepaling by subklousule (1) bestaan, moet die betaling
of verbeuring in plaas van cpsegging eweredig wees aan, die
opseggingstermyn waartoe ooreengekdm is.. :

‘t3} :Die opsegging wat m subklousule (1) voorgeékryf word,
" moet skriftelik en op of vo6r

die gewone betaaldag van die
bedryfsinrigting. vir. die werknemer geskied en geld met ingang

' . van die dag.na die betaaldag: Met dien verstande— :

© . (i) dat wanneer net vier-en-twintig

- (i)’ dat die opscggingstermyn nie mag saamval met of opseg-

ging nie mag geskied- gedurende die afwesigheid van die .
. werknemer- met verlof ingevolge klousule 6 of met enige

- tydperk van militére opleiding nig;

(i) ‘dat diens nie opgesé mag word gedurende die afwesigheid

van ‘n werknemer met sickteveriof ingevolge klousule 7
_nie; en. o i i .
: uvur diensosegging vereis
word, die diens op enige werkdag opzesé kan word. &

- (4) -By_ die toepassing van hierdie Klousule beteken die” uit-
drukking ;,loon” ’'n werknemer se ‘loon plus sy lewenskoste-
. toelae. ¢ _ i . .

' 13. DIENSSERTIFIKAAT.

.. By betindiging van die dienskontrak  behalwe vanweé diens-

verlating deur die werknemer, moet werkgewer sy werknemer,
uitzesonderd n los werknemer, voorsien van 'n dienssertifikaat
wiat wesenlik ‘ooreenstem met die vorm wat in die Eerste Bylae
by. hierdie Vasstelling voorgeskryf is en wat die volle name van

~ die werkgewer en sy werknemer, die beroep van die werknemer,
- die datums van begin en begindiging van die kontrak en die

~werknemer se¢ week- of maandloon op die datum van betindi-
ging aangee. - :

14. YERBOD OF INDIENSNEMING.

. 'n.Werkgewer mag geen persoon cnder’ vyftien jaar. in diens
neein nie. - : . 2

15. GETALLEVERHOUDING. -

7o) 'n- We‘;'kgewcr "mag nie ’n. ongekwalifiscerde dames- ‘of

.~ " (i) ’n ongekwalifiscerde werknemer wat minstens die loon ont-
o klas.

‘manshaarkapper in diens neem tensy- hy onderskeidelik- 'n

- ‘gekwalifiseerde dames- of manshaarkapper in sy diens het nie, en

vir. elke gekwalifiscerde dames- of manshaarkapper in sy diens

_mag hy nie meer as onderskeidelik een ongekwalifiseerde dames--

of manshaarkapper-in diens neem nie: Met dien verstande dat by
die toepassing van hierdie klousule— )

. () ’n werkgewer wat uitsluitend of hoofsaaklik die werk van

*n dames- of manshaarkapper verrig as 'n_gekwalifiseerde
dames- of manshaarkapper, na gelang van die geval, beskou,
" mag word; ’ . .

vang wat vir 'n gekwalifiscerde. werknemer van sy
voorgeskryf is, as 'n gekwalifiseerde werknemer in.die klas
beskou mag word. ’ ) : :

= 2) Dié' be_palinés van hierdie klousule is op e\H—ce'bedryfsinrig---
-~ ting afsonderlik- van toepassing en 'n werkgewer mag nie in meer
as een kias as 'n gekwalifi-

as een bedryfsinrigting of in meer
seerde werknemer beskou word nie.

16. BYWONINGSREGISTER.

(1) 'n Wc_ljkgewer-moet in sy bedryfsinrigting 'n register verskaf
die vorm wat in die

.-en- byhou wat wesenlik. ooreenstem . met
Tweede Bylae by hierdie Vasstelling voorgeskryf word. -

@) ' Werkgewer moet die naam en beroep van elke werk-

»  nemer daagliks in die register aanteken. .

.8 -
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certificate - of service, substantially in the form-

T

“notice. of ‘termination of ‘contract or- an employer or employee

may  terminate” the” contract ~ without notice’ by paying the

nmay ‘be, in lieu "of such- notice not less than—

‘employee. or paying or forfeiting to-the.employer; as. the case -

@ iri the case’ of twenty-four hours’ notice, the daily wage

which the employee ‘is receiving at the time -of such

_ termination; - , . _
_ (i) in the case of a week’s notice; ‘the weekly wage which the
employee is receiving .at the time of such termination:

Pr{)vided that this shall not. affect—

(i) the right of an employer or an employee to terminate the
contract without notice for any cause recognised by law
as suificient;. - : ;

(i) any written agreement between an employer and his
employee which provides for a period of notice of equal

_.duration on both sides and for longer than that prescribed

in this- clause; 1
(if) the operation of any forfeitures or penalties which by law
may be applicable in respect of an employee who deserts.

(2) Where thére is an agreement in terms of the second
proviso to sub-clause (1), the payment or forfeiture in lieu of

‘notice_shall corg‘es;’wpd to the period of notice agreed upon.

'(3) The notice prescribed in ‘sub-clause (1) shall be in writing
and shall be given om or before the usual pay day of the
establishment for such employee and shall run ‘from the day

after such pay day: Provided—

-(i) that the period ~of notice shall not run concurrently

R .

with, nor shall notice be given during, an employee’s

absence on leave granted in terms of -clause 6 or any
period of military training; ' 2

(i) that” notice shall not ‘be given during an employee’s
absence on sick leave granted in.terms of clause 7; and

(iif} that where only. twenty-four  hours’ -notice is required

to be given such notice may be given. on amy work

day.

(4) For the purpésc éfwth'is._ clause the expression * wage”
means an employce’s wage plus his cost of living allowance.

13. CERTIFICATE OF SERVICE.

An employer shall upon’ termination of the contract of
employment, other than through the desertion of an employee,
furnish his employee, other than .a casual employee, with a
i rescribed in
the first. Schedule to -this Determination, showing the full
names of the employer and his employee, the occupation -of the
employee, the date of commencerpent and the date of termina-
tion of the contract and the employee’s weekly or monthly
wage at the date of such termination.

14. PROMIBITION OF EMPLOYMENT.

An employer shall not employ ahy person under the age of
fifteen years. ST .

; 15. RaTio.

(1) An eémployer shill not employ an unqualified - ladies”
hairdresser or men’s hairdresser unless he has in his employ
a qualified ladies’ hairdresser, or men’s hairdresser, respectively,
and for each qualified ladies” hairdresser or men’s hairdresser
in his employ he shall not employ more than one ungualified
ladies’ hairdresser or men's hairdresser, respectively: Provided

that for the purpose of this clause—

(i) an employer who is Wwholly er mainly engaged in per-
forming the work of a ladies’ hairdresser or a men’s
hairdresser may be deemed to be a qualified ladies’ hair-
dresser, or men’s hairdresser, as the case may be;

(i) an unqualified employee who is receiving a wagé of not
less than that prescribed for a qualified employee of his
c_;}ass may be deemed to be a qualified employee in such
class. s

(2) The provisions of thié clause shall apply to each establish-

_ment separately and an employer shall not be deemed to be a
qualified employee in more than one establishment or in more
“than one class. ) - i :

16. ATTENDANCE REGISTER.

(i) An employer shall provide and maintain in his establish-
ment an attendance register substantially in the form prescribed

_in the Second Schedule to this Determination.

" (2) An employer shall day by day keep a record in such
attendance register .of the name and occupation of every
employee. ~ Lo X




{3) Tensy hy onvermydeltk daarvan wcerhou word,ﬁmox,t ‘elke
- werknemer -ten’ aansien -van . elke’ dag wat. by gewerk- het en wel
op daardie dag die ondervermelde in die reolster aantekcn —
(H Sy handtekening; .
(i) hoe laat hy begin werk het;
" (i) hoe laat elke etens- en ander pouse wat ‘nie as: gewbne
werkure gereken kan word nie, begin en geémdtg het;
{iv) hoe laat werk vlr die dag gestaak is:

" Met dien verstande dat as 'n werknemer nie kan skryf nie sy
werkgewer namens hom die nodige inskrywings ten opmgte van
items (i), (m} en (iv) moet docn én oudelteken

(4 'n Werkgewer ‘moet die register vir minstens drie jaar na
die datum van die laaste inskrywing daarin bewaar.

~ (5) Alle inskrywings in die register moet met ink of mkpotlood
_gedoen word.

' BERSTE BYLAE.

Bk /ons{a)... SOTNET. S g
wat besigheid dryf in die Haalképpersbedryf te..

SErtiASCEr NIEIMEE AAb. .. eievvvrrreeesiisssreesersrraseenrssbessseassnneerssens

by my/ons in d_i_ens was(a) vanaf d:edag
T TTTL T  | BRCR . SNSRI, -
19...... in die bero‘ep van (b)........

.

N s LR TR R PR R R RS

By béé"indi'gi'n-g van diens was sy,-’haa{r{a) loon (uitgesonderd

lewenskostetoelae)..,.......... ..pond ; ."_siieﬁnlgs. verriens. pETIOICS

week /ma and(a)

- N’ : (Handtekenmg van- Werkgewer of
5 L e : gema.gtlvde vertc&nwomdlger)
- Datum.. - /
{a) Skrap wat nie van toepassmg is nie.
{b} Vermeld beroep wat werknemer uitsluitend - of hoofsaak-
ik h:leoefen het, bv. dameshaarkappel, mahshaarkapper,
arbeider, -

{Maam van werknemer.}

-on that day record in such- atte1danc¢ reglster~- =, -

entry therein.

" ink or indelible’ pencﬂ

' carrying on busmess in the Halrdressmg Trade- at

. At ihe te:rmmahon of empioyment h;s[hez{a) wage {exc!u_,mg

“cost of living allowance) was ...

TWEEDE BYLAE.
BYWONINGSREGISTER.

: {%] Unlesv precladed Erom do!ng ‘so By umvmdabin ey
‘every employee shall in respect of each day worked by hzm a.nd_ 3z

(D) hiz signature; . . _
“(jiy the time he cormenced work;

(i) the time of commencement and termination of _each- '
. meal or other mtervai whlch is not wckonable as ordmary
hours of work c .

(iv) the time. of fmshmg work for the day: B TR ,

_ Provided that if an employee is unable te write his’ emp]oye,r

shall on his behalf make and sign the mceqswry eutries in rcbpect
of iterhs (ii), (m) and (iv).’ . :

(4) .An -employer shall retain.such atte"ldance register - for s
period of not less 1han three years after the date of the- lasl T

(5) Every entry in the attendance register shall be made"' n\ '

FIRST SCHEDULE

1 I Wela)....

S R T T T T Y TR P TR

Srdhyseriity Wit woasimmnirsmrdi s o
was employed by me/us(a) from the...

Of cvererieieineeoresereessenne 19,0, 10 thE...

of .. . s aeiiiede 1 0 the occupat:on af(b) ST L

w4 ferreapsean .u..,.‘r..'u--.'q .

potmds '

AekareieanEEibes

Shl]hﬁ“s .

per ‘week f month(a}

{Slgnatme “of Employer or
Authorised Reprcsentatwe}

Date.. ey,
(@ Delete wlucheves mapphcabie

(b} State oceupation in. which meloyea was, wholly or mamiy
engaged e.g. ladies’ hairdresser, mens baardresser labaum

""(Beroep van werknemerd . -

Inskrywings wat deur werknemer gedoen moet word.

Opmerkings (as-daar is). .

S LT F——— Pouses van diens af

Hand- 1 Be%l;l‘ll]t)"d

Deur werkgewer, as
werknemer afwesig
is, die redes vir sy

Tota!e getal

Qortydure
1 ure gewerk.

gewerk, b

| Hoe laat Deur werk- —De:i;'-'

tekening. Hérvat

werk.

werk. - i 5
Dag van . |Hervat .
_w%e ; Begin.| o Begin.

Datum. - Begin.

Hérvat,
werk,

nemer. afwesxghelct (moet .
deur werkgewer

onderteken word). |

pestaak

:n’spei&n_:uf,
word, - S

Elke
- week.,

1 Elke

Tote | g g

Begin.

i

S anna s

OI’MLRJUNCI —quer die opskrifte ,, Eeg:n en ,, Hervat we"k
Jdaat werk hervat iss:

" hele pouse gewerk het. - Pouses wal as gewone wer_k:_zre gereken

in diz "afommc wat op ,, Pouses van d:ens ar” betrekking bet, ‘voeg in-hoe laat die* pouse begm en hoe £
Dit word beskou dat 'n werknemer gedurende 'n pouss waarin hy nie toegelaat is om die bedryfsmn,tmg te verlaat nig, vir daardie © -
I:.an word, mmf nie aangetekente ward nie by, ruspouses. [Slen k}ausuleas (3} gn 16-(3) ().}
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e e e Pher 8w fes TEer _' - S‘ECOND SCHEDULE. '

©~ 7 "' ATTENDANCE REGISTER.

{Name o'f;lét_nplojfee:.)_ . e (mfiﬁn_OYEnipiofeg.) s

Entries to be made by Employee. © I Remarks (if any)..

o, i ; : LTI : ¥ " Excess  |TotalNumber ;
B T W— s | s 2 Tntervals off Work. o Hours. of Hours -| By Employer, if
SRR R o - o R ! Tlmeof Worked. Worked. B Egegizﬁefgpsg; By
. —— : : : m&m,ﬁ,g - T T . Work : o Ea & | Employee,| Absence (to be | Inspector.
pawe. | Davel | .. otk | of. | on. |'Off | On | O | On. On. | o | Bk {zack L Sl

- B e e
Mmool |

] E
o
D50 T L B L

' No‘rs.——Under headmgs “QOff" and “ On ™ in oolumns referrmg tof mf.erv-lls msert time interval commences and time work resumied. ‘An employee is deemed to be at
work for any interval in his work if the employee is not free to leave the establishment for the whole of the interval. Intervals whith are reckonable as ordmary

h{mrs of work need not. be mcmﬁed e.g;, rest intervals.  [See cIauses 5(3) and 16 (3) (iti).]

| Wette van die Unie van Suid-Afrika, 1959

Lo ,_*seou*roims_tsnat u!mAwa

" met Alfabet:ese lnhoudsopgawe en Tabei van Wette ens.,
 deur hierdie. Wette Herroep en Gewysxg

PEr Haii gebende in. Ka {sEeezhand 505, 6d. (twee heeg\de.e) (Engeis en Mnkaam)
© VERKRYGBAAR BY -_DIE- _STAAI.SDRUKKL;R, : PRETORIA EN KAAPS'EAD

Sfamfes of i'he Umon 0'% S@Ui'h A%nca 595@

_ PUBLISHED BY AUTHOR!TY

W:th Table oi Alphabeﬂcal Contents and Tables of Laws etc,
Repealed and Amendecf by these Statutes :

Half- bound m Law Calf, 505 6d (2 Volumes) (Engl:sﬁa and Afrikaans)

OBTAINABLE FROM THE GOVERNMENT PRINTER PRETORIA AND CAPE TOWN

. " 1"9 :




eko:nmmeso oormg (mel statl lwk} v&

" die Unie, - ‘die jongste depanememele 5

'~ Unie oorsese handelsverteenwoord:gers
P bel lyste: van- handelsnawae, bescmder
. hede in verband met uywerherdsbed_ry _
NYWERAARS A wxghede in dle Unie, die jongste: aspekte )
- van prys: em vourradebeheer, “die
T e _ ~_meeste verslae (volledig) van die: Raad -
gig’ge” 533 op i, = van Handel en Nywerheld en artlkela
O S o fmger” van n algemene aard oor dle handel- en
. nywerhe:d
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Mosambiek; Angola, Belgiese Knngo, Niassaland, Tanganjika, Kenia en Qeganda teen 6d per eksomplaar, of teen 5)‘— per
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' : % #% o—  Industries, and articles of a general

‘tives, lists of trade enqulnes, items of -
__ industrial activ;ty in the Union, the.

_ latest information on price and com-

and industry
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conditions in the Umen, the latest - '_

3 : . This. loﬁrﬁ:ﬂ ‘embodies infer alza
© . a monthly economic review (th]:

Union’s: Overseas Trade Representa— E e

‘modity control, most reports (un- |

- nature in connection with commerce.
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el e el e e B = ot etfvatisettel s : i = nint : et

per jaar van die rente van fnkomstebefaéting Vrygestel is.

-_ Poskantoor in die Unie gedoen kan word.

SPAAR

* VIR U FAMILIE SE TOEKOMS’
VIR U EIE HUIS!

VIR U AFTREDE !

VIR ALLE GEVALLE VAN NOODl

':x—_:t-_x-_

 POSSPAARBANK

- Die qusbaarba'nk verdien 3% rente op die maandelikse ‘balans, waarvan, fol £50

Die cerste beleggmg hoef nie meer as 1/- te. wees nie. So'n rékenmg is baie handig
/in tye van nood of wanneer met vakansie, omdat stortmgs en rerugvordenngs by enige

Nle meer as £2,000 mag gedurende n boekjaar deur een persoon mgele word nie.

- interest up. to £50 per annum is Free of Income Tax.

i the "Union.

SAVE

% FOR YOUR FAMILY'S FUTURE
% FOR YOUR OWN HOME!

*

*

FOR YOUR RETREMENT! - i
FOR ALL EMERGENCIES ! ' '

POST OFFICE SAVINGS BANK

~ The Post thce Savmgs Bank earns 3% interest on the monthly balance, of wh:ch =

The first deposit need be no more than 1~ Such an account is vefy handy in times of .
emergency or when on hollday, as deposﬂs or withdrawals ‘can be made at any Post Office

Not more Ihan £2,000 may be depos:!ed by one parson dunng a fmanc;al year,

Dic Staatsdrukker, Pretoria. - - | The Government Printer, Pretoria.
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