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. LOONVASSTELLING No. 210.

NYWERHEID VIR DIE VERVAARDIGING VAN
HAWERMEFL, DIE KAAP EN KLERKSDORP.

In opdrag van die JMinister van Arbeid word hierl:gy
ingevolge subartikel (2) van artikel veertien van die
Loonwet, 1957, bekendgemaak dat die Minister, kragtens
diz bevoegdheid hom verleen by subartikel (1) van arnkgl
veertien van genoemde Wet, die Vasstelling wat in die
Bylae hiervan verskyn ten opsigte van die Nywerheid vir
dic Vervaardiging van Hawermeel gemaak het en die
17de dag van Oktober 1960 bepaal het as die datum
- waarop die bepalings van glenoemde Vasstelling bindend

. word.

BYLAE.

1. GEBIED EN BESTEK VAN VASSTELLING.

ﬁierdié Vasstelling is van toepassing in, die landdrosdistrikte

die Kaap- en. Klerksdorp op alle werknemers, uitgesonderd

besiuurders, in diens in. die Nywerheid vir die Vervaardiging van:

Hawermeel en op die werkgewers van sodanigé werknemiers,

2. WOORDOMSKRYWINGS.

(f} Tensy nit die samehang anders blyk, het federe uitdrukking

wat ' in hierdie Vasstelling gebesig. en in die Loonwet, 1957,
omskryf word, dieselfde betekenis as in dié Wet en, tensy strydig
met _die samehang, beteken— | :

,ambagsman” 'n werknemet wat werk doen wat in die reél
deur °'n geskoolde ambagsman verrig word, en by die

~toepassing van hierdie woordomskrywing beteken die uildruk-:
leertyd

king ., geskoolde ambagsman” iemand wat sy
vitgedien het' in 'n bedryf aangewys of wat geag aan-
gewys te wees kragtens die Wet op Vakleerlinge, 1944, of
.wat in besit is van °n vaardigheidsertifikaat deur die

‘Registrateur van Vakleerlinge aan hom uitgereik ingevolge |

- artikel ses van die Wet op Opleiding van Ambagsmanne,
1951, of ’n sertifikaat deur genoemde Registrateur aan hom
~uitgereik ingevolge artikel twee (7) of artikel sewe (3) van
genaemde Wet; : :

»» ketelbediensr ” *n werknemler wat onder algemene toesig die
‘waterpeil en stoomdruk’ in ’n stoomketel in stand hou en
wat die vuur in sodanige stoomketel kan maak, stook of daar
uithaal; i

» kartonsnyer ” *n_werknzmer wat 'n kartonsnymasiien bedien;

wkartonsnyer, gekwalifiseer,” 'n  kartonsnyer met- minstens
twaalf maande cndervinding;

» kartonsnyer, ongekwalifiseer,”
“twaalf maande ondervinding;

» los werknemer ” 'n werkgewer wat vir hoogstens drie dae in
2'n week By dieseifde werkgewer in diens is;

,» onderbaas ”

_arbeiders;

wehauffeur ” °n werknemer, uitgesonderd 'n handelsreisiger se
assistent, wat ’n motorvoertuig bestuur wat vir die vervaer

“van passasiers bedoel is ep wat gebruik word vir die vervoer

'n- kartopsnyer met minder as

van sy werkgewer of van personeel, klante of  besoskers en -

- “waarmee. ook dokumente. of pakkette vervoer kan word:
s Kletk ™ n werknemer wat, skryf-, tik-, liaseer- of enige ander
-soort Ikierklike werk verrig én omvat dit ook *n kassier en 'n
«telefonis, maar omvat geen ander klas werknemer wat elders

- Ine-deel -van sodanisce werknemer se weik:
» klerk, man;-gekwalifiseer,” *n manlike klerk met minsiens vyl
Jaar ondervinding: v .
- wklerk, man, ongekwalifiseer,” 'n manlike kierk ‘met minder as
vyf jaar ondervinding;
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-in hierdie klousule omskryf word ook al vorm klerklike werk | -

'n werknemer  wat toesig hou oor n groep |

DEPARTMENT OF LABOQUR. -

. [23 September 1960.
WAGE ACT, No. 5 oF 1957.

‘MNo. 1462.]

. _WAGE DETERMINATION No. 210.

OATMEAL MANUFACTURING INDUSTRY,
THE CAPE AND KLERKSDORP.

By direction of the Minister of Labour it is hereby
- notified, in terms of sub-section (2) of section fourfeen
of the Wage Act, 1957, that the Minister, under the powers
‘vested in him- by. sub-section (1) of section. fourteen of the
said Act, has made the: Determination in the Schedule

- hereto in respect of the Oatmeal Manufacturing Industry

and has fixed the 17th day of October, 1960, as the date

_from which the provisions of thesaid Determination shall

be binding.

SCHEDULE.

1. AREA AND SCOPE OF DETERMINATION.

This Determination shall apply in the Magisterial Districts of
the Cape and Klerksdorp to all employees, other than managers,
employed in the Oatmeal Manufacturing Industry and to the
emplovers of such employees. '+ - o ]

2. DeFiNITIONS.

(1) Unless the context otherwise indicates, any expression
which is used in this Determination and which is defined in the
Wage Act, 1957, has the same meaning as in that Act and unless
inconsistent with the context— )

“artisan ™ means an employee who is engaged in work normally
performed by a skijled artisan and for the purpose of this
definition the expression *“skilled artisan® means a person
who hags served his apprenticeship in a trade decignated.or
deemed {o have bezen designated under the Apprenticeship
(Act, 1944, or who holds a certificate of proficiency issued
to him by the Registrar of Apprenticeship in terms of section
six of the Traiving of Artisans Act, 1951, or a certificate
issued to him by the said Registrar in terms of section rwo
(7) or section seven (3) of the said Act; . 1

“boiler attendant” means an- employee who, under general
supervision, maintains the water level and steam pressure
in a boiler and_who may make, maintain or draw the fire in
-such boiler;

“carten cutter ” means an employee who is engaged in operating
a carton cutting machiqu;-

means a carton cutfer who has had

“carton cutter, qualified,
-not less than twelve months’ experience;
“carton cutter, ungualified,” means a carton ‘cuiter who has
had fess than twelve months’ experience;
“casual’ employee ” means an employee who is employed by
the same employer on not more than three days in any week;
+ *chargehand ™ means an employee who is in charge of a group
of labourers; ' ) ' C
“chauifeur ™ means an employee, other than a traveller’s
assistant, who is engaged in driving a motor vehicle which
is mtended to carry passengers and used for. the conveyance
of his employer or of staff, clients or visitors and which may
be used for the conveyance of documents or parcels;
“clerk ” means an employse who is engaged, in writing, typing,
t filing or in-any other form of clerical .work ‘and includes a
cashier and a telephone operator, but does not include any
other class. of employee eclsewhere defined ‘in this clause
notwithstanding - the fact that clerical work may form a per-
tion of such employee’s work; 3 :
“clerk, male, qualified,” means-a male clerk
not less than five vears’ experience; - - ¢ - :
“clerk, male, unquaiified,”. means a male clerk who has had
less than five years’ experience;

who has had
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., klerk, vrou, gekwalifiseer,” 'n vroulike klerk met minstens
vier jaar ondervinding.

. klerk, vrou, ongekwalifiseer,” 'n vroulike klerk met minder
as vier jaar ondervinding;

.. kommissiewerk " enige stelsel waarvoleens 'n handelsreisiger
se besoldiging bereken word op die waarde of die gefal
bestellings wat hy by sy werkgewer indien en deur laas-
genoemde aanvaar word;

.. lewenskostetoelae ™ die lewenskostetoelae betaalbaar ingevolge
enige wet: Met dien verstande dat indien die werkgewer 'n
werknemer gereeld 'n hofr lewsnskostetoelae betaal as dié
aldus voorgeskryf, dit sodanige hogr toelag beteken;

, motorvoertuighestuurder ” 'n  werkneqer, pitzesonderd o

fabrizksmotorbestuurder of ’n bode, ~wat 'n motorvoertuig |

bestuur, en by die toepassing van hierdie woordomskrywing
omvat die nitdrukking ,,’n motorvoertuig bestuur ™ atle tvd
waartydens daar bestuir word, alle tyd wat die bestuurder
ann werk in verband met die voertuig of die vrag bestee
en alle tyd waartycens hy verplig is om op sy pos gereed
te bly om te bestuur; :

L noodwerk ™ alle werk wat weens onvoossiene omstandig-
hede soos brand, storm, ongeiuk. epidemie, gewelddaad of
diefstal sonder versnim verrig moet word en alle werk in
verband met die laai of aflaai van spoorwaens of voertuie vao
die Suid-Afrikaanse Spoorweé en Hawens;

,, bedryfsinrigting * enige perseel waarcp of in verband waar-
mee cen of meer werknemers in diens is in die Nywerheid

vir die Vervaardiging van Hawermeel;

., ondervinding ™ met betrekking tot—

(@) 'n klerk, die totale tydperk of tvdperke diens wat 'n
werknemer as 'n klerk gehad het in enige bedryf
hoegenaamd of in die diens van die Staat; _

(b) 'n handelsreisiger, die totale tvdperk of tydperke diens
wat 'n werknemer as 'n handelsreisiger in enige bedryf
hoegenaamd gehad het;

(¢) enige andere klas werknemer, die totale tydperk of
tydperke diens wat 'n werknemer gehad het as 'n
werknemer van sy klas in die Nywerheid vir die
Vervaardiging van Hawermeel;

,, fabrieksvoertuighestuurder » ' werknemer wat enige krag-
aangedrewe voertuig wat gebruik word vir die sleep van
voertuie of vir die verskuif, vervoer of opstapeling van
goedere binne 'n bedryfsinrigting bestuur, ;

,, voorman” 'n werknemer wat in beheer geplaas word van
en verantwoordelik is vir die tcesig oor di= verrigting- van
produksie, onderhouds- of tegniese werk wat deur ’n pantal
ander werknemers van die bedryfsinrigting uitgevoer word;

., graad l-werknemer " 'n werknemer wat enigeen of meer van
die voigende werksaamhede Vereig:—

{iy n Kartonuitvoermasjien bedien;
(i) sakke met 'n masjien toemaak;
(ili} kartonhouers in ' vulmasjien voer;
{iv) omslae in 'n toedraaimasjien voer;
(v) kartonhouers met 'n masjen Vou;
(vi) kartonhouers met’n masjien vasplak;
(vii) sakke van hoogstens 100 Ih. weeg:

,, graad I-werknemer, gekwalifiseer,” graad I-werknemer met.
minstens drie maande ondervinding: =
., graad I-werknemer, ongekwalifiseer,” 'n graad Ewerknemer

met minder as drie maande ondervinding;

., smeerder ¥ 'n werknemer wal masjinerie of motorvoertiie
olie of smeer: }

,algemene werksman” ‘n werknemer wat kileiner herstel-
werk of herstellings doen aan masjinerie of toerusting, wuii-
gesonderd masjinerie of toerusting wat regstreeks gebruik
word by die vervaardiging van die produkte van ‘n _bedryfs-
inrigting en wat ook Kleinere hersteiwerk of vernuwings aan
geboue mag doen;

., oondwerker ” 'n werknemer wat onder algemene foesig dis
temperatuur in n ocnd in stand hou en wat die vuur in
sodanige oond kan maak, stook of daar uithaal;

. arbeider ” 'n werknemer wat cen of meer van die volgende
werksazmhede verrig: i

(1) Artikels dra, verskuif, oplig of opstapel;

(2) persele, vosriie,  installasie,  vaste  of ingasiole
bewegende masjiinerie, implemente, goreedskap, gerel,
sakke of ander artikels skoonmaak;

. (3) rantsoene Kook of tee of dergelike drapke maak of
tee of dergsiite dranke aan werknemers of sy werk-
cewer bedien;

(4) briewe, boodskappe of goedere te voet of deur middel
van 'n voet- of handvoeriviz aflewar;

(5) masjienc voer of van masiiene afneem, vitgesonderd die
werk van 'n graad T-werknemer;

(6) sakke of ander houers met die hand vul of leegmaak;

(7) tuinmaak, d.w.s. onder toesig plant, spit, smy, hark,
onkruid withaal of natgooi of tuingrond of materiaal
meng of uitsprei of hein'ngs sny of snoet of panie
of paadjies skoonmaak of ves

(8 dryfbande op stilstaande katrolle opsit;

(9) laai of aflaai:

(10) vure opmaak of in stand hou of afval verwyder of
klinkers soricer; .

(11) sakke, dose of ander houe's of pakke met die hand
merk, brandmerk, sjabloresr of etikaitesy;

(12) sakke met die hand heelmdak of sakke sertesr of
witskod; =% :

(13) 'n sakhystoastel bedien: -

(14) sakke, bale. dose, pakke of deure met die hand oop-
of toemaak of met die hand gom aansmeer;

“clerk, female, qualified.” means a female clerk who has had
not less than four years’ experience: '

“ clerk, female, unqualified,” means a female clerk who has
had less than four years’ experience;

* commission work ” means any system under which a traveller’s
remunaration is based on the value or the number of evders
submiited by him to, and accepted by, his empioyer;

“cost of living allowance” means the cost of living allowance
payable in terms of any law: Provided that, if an emplover
regularly pays an employee a cost of living allowance higher
than that so prescribed, it means such higher aliowance;

“driver of a motor vehicle” means an emploves, other than
a factory driver or a messenger, who is engaged i driving
a motor vehicle, and for the purpose of this definition the
expression driving a motor vehicle” includes ail periods of
driving and any time spent by the driver on work connected
with the vehicle or the load and all periods during which
he is obliged to remain at his post in readiness to drive;

“ emergency Work ® means any work which, owing to unfore-
seen circumstances such as fire, storm, accident, epidemic, act
of violence or theft, must be done without delay and any
work connected with the loading or unloading of trucks or
vehicles of the South African Railways and Harbours;

* establishment ™ means any premises in or in connection with
which one or more employees are employed in the Oatmeal
Manufacturing Industry;

* experience " means in relation to—-

(@) a clerk, the total period or petiods of employment
which an employee has had as a clark in any trade
whatseever or in the service of the State;

(b a traveller, the total period or periods of employment
which an employee has had as a traveller in any
trade whatsoever:

(c) any other class of employee, the total perind or periods
of employment which an employse has had as an
employee of his class in the Qaftmeal Manufacturing
Industry; : :

*factory driver ® means an employee who is engaged in driving
within an_establishment any power-driven vehicle used for
towing vehicles or for moving, conveying or stacking goods;

« foremun * means an employee who is placed in charge of and
is responsible for the supervision of the performance of the:
production, maintenance or technical work carried on by a
number of other employees of the establishment;

“grade I empleyee” means an_employee who is engagad in
any one or more of the following capacities .or operations:—

(i), Carton lining maching atiendant;

(ii) closing bags by machine;

(iii), feeding cartons info a filling machine;

{iv) feeding wrappers info a wrapping machine;

(vy folding cartons by machine; :

(vi) glueing cardboard containers by machine;

(vii) weighing bags not exceeding 100 1b;

* grade | employee, qualified,” means a grade | employee who
has had not less than three months' experience;

“ grade I empioyee, ungualified,” means a grade i employee who
has had less than threg months' experience;

“ greaser” means an employee who ig engaged in eiling or
greasing machinery or motor vehicles:

“ handyman ” means an employee who is engaged in muking
minor repairs or adjustments to machinery or equipment,
Sther than machinery or equipment dirsctly used in the
mannfaciure of the products of an establishment, and who
may effect iminor repairs or renovations to buildings;

* kiln attendant ? means an employee who, under general super-
vision, maintains the temperature in & kilp and who may
make, maintain or draw the fire in such il

“Jabourer 7 means an employee who is engaged in any one Or
more of the foliowing activities or duties:—

(1) Carrying, moving, lifiing or stacking articles;

{2) cleaning premises, vehicles, plant, stationary er ciosed
moving machinery, implements, tools, utensils, bags or
other articles;
cooking rations of making tea or similar baverages or
serving {ea or similar beverages to employees or his
emmployer;

o
sk
pe

(4) delivering letiers. messages or goods on doot or by
mezans of a foot- or h:nd%:mpsi!cd vehicle;
(5) feeding into or taking o from machinss, other than

the work of @ grade 1 empioyee;

filling or emptying bags, sacks of other containers by

hand;

gardening work. ig., planting under supcrvision, diz-

ging, mowing, raking, weeding or watering or mixing

or spreading garden soil or material or cutting of

trimmaing hedges or clsanming or swezplng roads or

paths;

(8} guiding belts on stutionary pulleys;

9y londing or unload:ng;

{107 making or maintaining fires or removing reluse or
sorting clinkers: .

{11y marking, branding. stenciiling or affixing labe’s on bags,
sacks, boxes or ofner containers or packages by hand:

{12) mending bags by hand or sorting or shaking out bags;

(13) oberating a sack hotst; S

(14) opening or closing bags, sacks, bales, boxes, packages
or doors by hand or glueing by hand;

{6
{7

o
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(15) artikels van dieselide grbotle en getal in houers pak
wat spesiaal vervaardig is om dit te bevat;

{16) voertuie anders stoot of trek as deur van mcgamese'

toestelle gebruik te maak;

{17) voorafvervaardigde karton- of veselbcrddose of derge-
like houers met die hand inmekaarsit;

{18) sakke met dic hand toewerk; )

{19) by herhaling. weeg volgens ’n voorafbepaalde gewig
van hoogstens 100 1b. of by herhaling meet volgens
‘n vaste maat; i

»wel” ook die gemene reg;

. algemene mas;wnwelksman n werknemer, mtgesonderd n
ambagsman of 'n_meulenaar, wat herstelwerk of verstellings
-man masjinerie of toerusting’ doen wat reg.‘treeks gebruik
word by die vervaardiging van die produkte van 'n bedryfs-
intigting; -

.» bestuurder ” °n werknemer wat deur sy werkgewer belas is
met die algehele— :

" {q) toesig oor; )
b} verantwoordelikheid vir, en o
(c) leiding van;

die werksaanihede van 'n bedryfsmugtmg en die werknemers
daarby betrokke;
»bode™ 'n werknemer wat briewe, boodskappe boeke, doku-
meme of geld deur middel van 'n bromponie, bromfiets of
-'n fiéts ‘wat uifgerus is met 'n hulpmasjien, aflewer of afhaal
 en wat enige skryfwerk in verbg.nd met sadamge z;tﬁw.iennc|F
of afhaal kan \ferrlg,

,» militére opleiding ™ ononderbroke op!etdlng waartoe 'n werk-
_nemer ingevolge artikel een-en-rwintig (1), gelees met” sub-

- artikels | (1) en (2) van artikel twee-en-twintig, van die
Verdedigingswet, 1957, verplig word, maar dit omvat geen
opleiding - wat  hy’ mgevolge artikel drie“en-twintig van
genoemde Wet uit eie keuse ondergaan nie en ook geen
ander opleiding of diens vqat hy vrywillig of uit eie keuse
ondergaan nie;

s metlenaar 0 werknemer wat verantwoordelik is vir die sif,

~ maal, fynmaak, rol, plosesbewerkmg of elevatortoevoer van
grane of produkte van ’n' bedryfsinrigting en die toetsing
van die produkte van tyd tot tyd om die korrekle standaard
te versecker, wat in bevel is van die werknemers in diens
op dieselfde skof as dié waarop hy in diens is, en wat daar-
voor verantwoordehk is dat hulle hulle werk behoorlik ver-
rig en wat masjinerie kan aansit, afskakel en herstel, en
verstelwerk daaraan kan verrig;

ai mculenaa.i gekwalifiseer,” ’n_ meulenaar met minstens vier
jaar ondervmdmg, :

, meulenaar, ongekwalifiseer,” 'n meulenaar met minder as vier
jaar ondervinding;

. meulenaalassmtent b | weLkuemer wat cmdcr die toesig van
'n meulenaar een of meer van die volgende werksaamhede
verrig: —

(1) Na -masjiene kyk tclwyl d\t werk, ‘maar uitgesonderd
verstel~” of herstelwerk adn sodamge masjiene;

(2) monsters uit stortgeute of masjiene neem;

(3) dryfbande herstel; |

(4) dryfbande opsit of ‘afhaal;

., motorvoertuig *
word vir die vervoer van goedere, uitgesonderd die monsters
van ‘n handelsreisiger, en dit omvat ook 'n voorhaker;

»nagskof ™ 'n skof waarvan enige gedeelte van langer as 'n
upr tussen middernag en. 6-uur vm. gewerk word;

. s Nywerheid yir die Vervaardlgmg van Hawermeel d|e Nywer-

heid . waarin werkgewers. en werknemers geassosicer is in

inrigtings wat geregistreer is of aan registrasie onderworpe
is kragtens die Wet op ‘Fabrieke, Masjinerie en Bouwerk,
1941, met die doel om. gerolds hawer of hawermout Df
geroi {de hawer en hawermout te vervaardig. vir verkoop vir
mensiike gebru{k en omvat dit alle werksaamhede “wat
daarmee in verband staan of die gevclg daarvan is;

.- bediener van 'n pakkievulmasiien® 'n werknemer wat ’n

© kragaangedirewe pakkievulmasjien bedien en wat kleiner
verstelwerk daaraan kan verrig of dit kan aansit of tot
stilstand bring;

» bediener van pakkievulmasjien, gekwalifiseer,” 'n  bediener
van ‘n p;kklemlmas;.un met  minst tens 6 ‘maande onder-
‘vinding;

\» bediener van i) pakkievulmasucn, ongekwalifiseer,” ’n be-
diener van ‘n pak kieVleaspen met minder as 6 maande
ondervinding;

,,bedi\,nel van 'n pakkle%mdma:mas; en” 'n we-knemer wat
'n  kragaangedrewe pa!\kenel.ad.masnen bedien en wat
kieiner wverstellings daaraan kan verrig of dit kan aansit of
tot stilstand brmg, 4

» bediener van ‘n  pakkietoedraaimasiien, gekwa! ﬁseer, “*n
beédiener - van: 'n pakmetoedraaamasycn mel  minstens 9
maande ondcrvmdmg, |

» bediener -van n pakkietoedraaimasjien, ongekwalifiseer,” "n
“bediener van " 'n pakk.etoedlaamnsjlen met minder as 9
maande ondervinding; | —

- stukwerk ” enige stelssl waarvolgeqs ‘n werkiemer se’ besol-

diging gebaseer is op die hoeveelheid gedane werk;
. Beaior b“s urende, professionele - of administratiewe  werk-
emer ™ ™n werknerner wat deur die werkgewer belas is

‘met die verrigting van werk wat veramwoorc’e‘ kheid inhou
vir die neem ‘van beslulte van - professicnele of ad'nm;stra-
tiewe aard in. die ultvoelmg van die werksaamhede van 'n
- bedrvfsinrigting;

L skof " "n werktydpe;k van hoogstens 9% gcwane wcrknre,

enjge-kragaangcdi*ewé voertuig wat. gebruik -

{15') packing articles of uniform size and. number in
containers specially made te contain them;

(16) pushing or pulling vehicles otherwise than by the use of
mechanical devices;

(17) setting up by hand ready -made cardboard or fibre
board boxes or similar containers;

(18) sewing bags by hand;’

(19) repetitive weighing to a predetermined welg“nt exceed-
ing 100 Ib. or repetitive measuring to a set gauge;

“law ™ includes the common law;
“machine handyman™ means an employee, other than an
artisan or a miller, who is engaged in making repzurs or
adjustments to machmery or equiprnent used directly in the
manufactme of the products of an éstablishment;
“ manager ¥ means an employee who is charged by h;s employer
with the overall—

(a) supervision over;

(b) responsibility for; and

{c) direction of;
tge activities of an establishment and the employees engaged
therein;

“messenger ” means an employee enga«ed in delivering or
collecting letiers, messages, books, documents or money by
means of a motor scooter, auto-bicycle or a- blcyc;e fitted
with an auxiliary epgine ‘and who m'iy do any wr:tmg con-
nected with such collectmg or -delivering;

“ military trammg means continuous training which an
employee is required to undergo in terms of section. fwenty-
one (1), read with sub-sections (1) and (2) of section fwenty-
tivo of the Defence Act, 1957, but does not include any
training he may eleci to underﬂo in terms of section twenty-
three of the said Act nor any other training or service for
which he volunteers or which he elects to undergo;
“miller” means an employee who is responsible for the screen-
ing, grinding, crushing, rolling, processing or elevating of
cereals or preducts of an establishment and the testing of:the
products from time to time to ensure the correct standard,
who is in charge of -the employees employed on the same
shift as that on which he is employed and responsible for
the efficient performance by them of their duties and who
may starf, stop and make repairs and -adjustmients to
ma.chmery,

* miller, quahf ed,” means a miller who has had not less than
four years’ expenenr:e

“ miller, unquahﬁed means a miller who has had less than
- four years’ experaence,

* miller’s, assistant ™ means an cmployee who, under the super-
vision of a miller, is engaged in any one or more - -of the
following activities: — g

(1) Attending to machines while in operation, but exclud-
ing the making of adjustments or repairs to such
machines;

(2) drawing samples from‘spouts or machines;
(3) mending belts; :
(4) shipping or unshipping belts;

“motor vehicle” means any power-driven vehicle used. for
conveying goods, other than traveller’s samples, and includes
a mechanical horse;

“night shift” means a shift of which any portion exceeding
one hour is worked between midnight and 6 o'clock a.m;

¥ Qatmeal Manufacturing Industry ¥ means the industry in
which employers and employees are associated in establish-
ments, which are registered or liable for regisiration under

- the Factories, Machinery and Building Work Act, 1941, for
the purpose .of manufacturing rolled oats or oatmeal or
rolled oats and oatmeal for sale for human censumption and
includes all operations incidental thereto or consequent
thereon;

“packet filling machine attendant” means an employee who
attends to a power-driven packet filling machine and who
may start, stop or make minor ad;ustm::nts to ity

“ packet ﬁlling machine attendant, qualified,” means a packet
filling machine attendant who has had not less than six
months’ experience,

“ packet filling machine attendant, unguoalified,” means a
packet” filling machins attendant who has had less than .six
months’ experience;
“ packet wrapping machine attendant™ means an emibloyee
who attends to a power-driven packet wrapping machine and
who may start, stop or make minor adjustments to it;

“ packet wrapping machine attendant, qualified,” means a
packet wrapping mach:ne attendant who has had not less
than nine months’ experience;

“ packet wrapping machine attendant, unqualified,” means a
packet wrapping machine attendant who has had less than
mne months’ experlence

* pizce-work  means any system under which an employee’s
remunsration is based on the guantity of work done;

“senior managerial, professiopal or administrative employee ”
means an employee who. is charged by the employer with
the performance of work entailing responsibility for taking
decisions of a professional or administrative character in the
conduct of the activities of an establishment;

“ ghift” means a period of work nqt in excess of nine and one-
_ quarter ordinary hours of work., : :

"y
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, korttyd” ’n tydelike vermindering in die geial gewone
werkure weens m-slaptz in die bedryf, 'n tekort aan grond-
stowwe, 'n algemene onkiaarraking van installasie of
masjinerie of 'm werklike onbruikbaarwording of dreigende
onbruikbaarwording van geboue;

,,magasynman ™ 'n werknemer wat algemene beheer uitoefen
oor die voorrade inkomende gocsere of afgewerkie of
gedeeltelik afzewerkie produkte en wat verantwoordelik is
vir die ontvang, opberging, verpakking of uitpak van
goedere in 'n magasyn of pakhuis of die aflewering van
goedere uit 'n magasyn of pakhuis aan die verbruiksafdelings
in 'n bedryfsinrigting of vir versending;

,magasynman, gekwalificeer,” 'n magasynman met minstens
3 jaar ondervinding;

., magasynman, ongekwalifiseer,” ’n magasynman met minder
as 3 jaar ondervinding;

,, ondesbestuurder ” *n werknemer wat deur sy werkgewer belas
is met—

(@) die toesig oor; en
(b) die verantwoordelikheld vir en leiding van;

die werksaamhede van ’n afdeling of seksie van 'n bedryfs-
inrigting en die werknemers wat daarin werk;

., toesighousr-verpakker ¥ ‘n werkpemer wat toesig hou oor
die werk van die weiknemers in diens in die verskillende
verpakkingswerksaambede in 'n bedryfsinrigting;

,»sleepwa ” 'n vervoermiddel getrek deur 'n motorvoertuig;

,, handelsreisiger” 'n werknemer wat as 'n re;sende verteen-
woordiger van 'n bedryfsinrigting en namens so 'n bedryfs-
inrigting bestellings soek, werf of vra;

,, handelsreisiger, gekwalifisecer,” 'n handelsreisiger: met min-
stens 4 jaar ondervinding;

,, handelsreisiger, ongekwalifiseer,” n handelsreisiger met min-
der as 4 jaar ondervinding;

., handelsreisiger se hulp™ 'n werknemer wat 'n  handels-
reisiger vergesel en hom help om sy monsters in te pak, uit
te pak of te vertoon en wat die motorvoertuig mag bestuur
wat deur die handelsreisiger in die uitvoering van sy werk
gebruik word;

,cle gewig” die gewig van enige motorvoertuig of sleepwa
s00s aangegee in 'n lisensie of sertifikaat ten opsigte van
s0 °n motorvoertuig of sieepwa uitgereik deur enige owerheid
wat by wet gemagtig is om lisensies ten opsigte van motor-
voertuie uit te reik; .

,loon” die geldbedrag betaalbaar aan 'm werknemer ingevolge
klousule 3 (1) vir sy gewone werkure soos voorgeskryf in
klousule 5: Met dien verstande dat, as 'n werkgewer ’n
werknemer gereeld ten opsigte van sulke gewone werkure ‘n
ho&r bedrag betaal as dié in klousule 3 (1) voorgeskryf, dit
dié¢ hoér bedrag beteken;

., wag ™ 'n werknemer wat persele of ander eiendom bewaak,

(2) By die toepassing van hierdie Vasstelling word ’n. werk-
nemer geag in daardie klas te wees waarin hy uitshaitlik of hoof-
saaklik in diens is.

3. BESOLDIGING.

(1) Die minimum loon wat 'n werkgewer aan elke lid van die
opdergenoerpde klasse van sy werknemers moet betaal, word
hieronder uiteengesit:—

(a) Werknemers, uitgesonderd los werknemers—

. In alle gebiede.
@ .  Perweek,
£ s d
AMDATSMANL L oo v ereer i s iinaranernneranean ... 812 &6
Klerk, vrou, gekwalifiseer............... icsseawriane 20 L 16
Klerk, vrou, ongekwalifiseer—
gedurende eerste jaar ondervinding................. 300
gedurends tweede jaar ondervinding....... Ve . 310 5
gedurende derde jaar ondervinding................. 4 0 7
gedurende vierde jaar ondervinding................. 411 2
Klerk, man, gekwalifiseer............. fasaasiaaday G188
Klerk, man, ongekwalifiseer—
gedurende eerste jaar ondervinding........... viawies 3 4T
gedurende tweede jaar ondervinding........... vidpis 318 8
gedurende derde jaar ondervinding................. 4 12 4
gedurende vierde jaar ondzrvinding... .. Teeaerans e 5 6 2
gedurende vyfde jaar ondervinding....ooooviiininnt 6 0 0
Algemene werksman. .......ovivvvinieranans veres.. 4100
Algemene masjienwerksman......oovevaaiiann viees 5100
Meulenaar, gekwalifiseer........ T — sy 8 9
Meulenaar, ongekwalifiseer—
gedurende eerste jaar ondervinding........ SR . - L |
gedurende tweede jaar ondervinding......... PR 410 0
gedurende derde jaar ondervinding.......... GG 515 0
gedurende vierde jaar ondervinding.......... renin DO
Magasynman, gekwalifiseer........... s veve & 28
Magasynman, ongekwalifiseer—
gedurende eersie jaar ondervinding......... S 3 4 6
gedurende tweede jaar ondervinding..........cien 4 2 6
gedurende derde jaar ondervinding............ aeaes 6 2 6
Handelsreisiger, gekwalifiseer........... P ... 1110 9
Handelsreisiger, ongekwalifiseer— ;
gedurende eerste jaar ondervinding....... R . 618 6
gedurende tweede jaar ondervinding... ... I .. 816
gedurende derde jaar ondervinding........ ebesests 9 407
gedurende vierde jaar ondervinding... .. LS RN oo 1007 8
Handelsreisiger se hulp........ iereseasaneareneneess 212 6

4

“ short-time * means a temporary reduction in the number of
ordinary hours of work owing to slackness of trade, shortage
of raw materials, a general breakdown of plant or machinery
or an actual breakdown or threatensd breakdown of build-
ings;

“ storeman” means an employee who is in genetal charge of
stocks of incoming goods or finished or partly finished
products and who is responsible for receiving, storing, pack-
ing or umpacking goods in a store or warshouse or delivering
goods from a store or warehouse to the consuming depart-
ments in an establishment or for despatch;

“storeman, qualified,” means a storeman who has had not less
than thres years’ experience; i

“ gtoreman, wnqualified,” means a storeman who has had less
than three years’ experience;

“gnb-manager” means an employes who is charged by his
employer with—

‘(a) the supervision over; and .

() the responsibility for the direction of,
the activities of a department or division or section of an
establishment and the employees engaged therein;

“ supervisor packer” means an employee who supervises the
work of the employees engaged in the various packing opera-
tions in an establishment; .

“trailer ¥ means any conveyance drawn by a motor vehicle;

*traveiler ” means an employee who, as a travelling represen-
tative of an establishment and on behalf of such esiablish-
ment, invites, canvasses or solicits orders; L

“traveller, qualified,” means a traveller who has had not less
than four years’ experiefice; ] :

* travelier, unqualified,” means a traveller who has had less than
four years' experience; )

“traveller’s assistant ™ means an employee who accompanies a
traveller and assists him in packing, unpacking or displaying
his samples and who may drive the motor vehicle used by the
traveller in the performance of his duties; . _

“unladen weight” means the weight of any motor vehicle or
trailer as recorded in a licence o1 certificate issued in respect
of such motor vehicle or trailer by any authority empowered
by law to issue licences in respect of motor vehicles;

“wage ” means the amount of money payable to an employee
in terms of clause 3 (1) in respect of his ordinary hours of
work as prescribed in clause 5: Provided that, if an employer
regularly pays an employee in respect of such ordinary hours
of work an amount higher than that prescribed in clause
3 (1), it means such higher amount; . .

« watchman ® means an employee engaged in guarding premises
or other property. i

(2) For the purpose of this Determination an employee shall be
deemed to be in that class in which he is wholly or mainly
engaged. A - i
' 3, REMUNERATION, 5%

(1) The minimum wage which an employer shall pay to each
member of the undermentioned classes of his employees shall be
as set out hereunder: — :

(@) Employees, other than casual employees—

In All Areas.
® Per Week.
£ s d.
ACHSAN, v v ancimonams s ferreraas RS T vegiass . B12 06
Clerk, female, qualified......... P, R 516
Clerk, female, unqualified—
during the first year of experience....... ... ... .. 300
‘during the second year of experience........ B 310 5
during the third year of experience............... ..o 4 7
 during the fourth year of experience............ooonn . 4112
Clerk, male, qualified...............vtn T 618 6
Clerk, male, unqualified—
during the first year of experience........... verana , 3 & 7
during the second year of experience............... 318 6
during the third year of experience..... S e L. 412 4
during the fourth year of experience.........covvuns 5 6 2
during the fifth year of experience........ Preisaniin 6 0 0
Handyman... . ..coovaearasenrrastssasanses verien. 4100
Machine handyman.....oeeeerreerrneranrreeeaeadaan 2 100
Miller, qualified. ..... G penanieees — 8§ 50
Miller, unqualified— .
during the first year of experience............... et 350
during the second year of experience..........oine. 410 0
during the third year of experience.........c.oovvnen 515 0
during the fourth year of experience..........ovenes 700
Storeman, qualified............. GRS R . 8.2 6
Storeman, unqualified— '
during the first year of experience............. caee 3 04 06
during the second year of experience. ..... R 4 2 6.
during the third year of experience.......... e b 2B
Traveller, qualified.. ....oovviiiianninns e e i 1110 9
Traveller, ungualified— . L
during the first year of experience.......... T T
during the second year of experience. .......o.ues o C B 16
during the third year of experience.....o.ovvuveryen .9 4 7
during the fourth year of experience............. vew 10 T8
Traveller's assistant. . coveveenen - inese 212 6
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In the In the
Magisterial Magisterial
District of the  District of

kS

In die -In die
landdros- landdros-
distrik die distrik
Kaap. Klerksdorp.
(i) Per week.  Per week.
£ s d £ s d
Kartonsnyer gekwalifiseer.......0v00ue. 315 0 3 2 6
Kartonsnyer, ongekwalifiseer— -
gedurencle eerste drie maande ender—
IR oo svss i iy 20 o B 115 0
gedurende tweede drie maande onder-
vindIng, - cios s vers it bk o 212 6 200
gedurende ‘derde drie maande onder- ;
070 [T T 300 276
gedurende vierde drie maande onder—
vinding.. ... 0.00nae. viissisieess 37 6 215 0
Fabneksvoeitulgbestuurder.,............ 300 210 0
Meulenaarsassistent...........ovuvsnn. 300 210 0
Bediener van pakkievulmasjien, gekwa][-
fiseer...... S e Ly 0 e 300 276
Bediener van pakkievulmasjien, ongekwah-
fiseer— :
gedurende cerste drie maande onder-
42073 [ [ AU SO, S — 2 7 115 ©
gedurende tweede drie maande’ onder—
. VIBAIDE. e pasis i pereias 212 6 2 0.0
Bediener van  pakkietoedraaimasiien,
gelowaliiseer. v B liisii bive e 376 2150
Bedienet  van pa?k:etoedraa;mas;zcn,
ongekwalifiseer— |
gedurénde eerste drie maande’ onder-
VINAING. vt 27 6 115 0
. gedurende tweede drie maande onder-
VIMHOE ooy vvmmn v ssini s s i 212 6 ‘2 00
gedurende derde drie maande onder- -
vinding.. ... S R feersies 3 00 2176
Toesighouer-verpakker....... veresesess 312 6 3 0
' (iif) : '
Ketelbediener. ..}
Onderbaas......
Oondbediener... F.oovviviiivensinraans 211 ¢ 117 6
Bode........... e
Wag. .. . iiinen '
Graad I-werknemer, gekwaliﬁseer 212 6 200
Glaadlwrmemcr ongekwahﬁseei......_ 2 76 _' 115 0
Smeerder .......... Vs T . 216 0.2 2 6.
‘ 116 9 1 6.-0°
Arbeider, man, 18 jaar of ouer ; 2 6 0 112 6
Arbeider, man, onder 18 jaar............ 114 °6 1 4 4
Werknemer nie elders spcsuﬁek in dié .
klousule genoem nie......... ...t 217 6 212 6
(iv) '
Bestuurder van ’n motorvoerturg waarvan
dle eie gewig saam met die eie. gewig van
’h sleepwa of sleepwaens deur die voer-  _ .
tuig getrek— :
(i) hocgstens 6,600 Ib. is. ......... 4 50 300
" (ii) meer is as 6,000 Ib. maar hoog—
stens 10,000 Ib..‘.‘”,: ......... 550 4 0 0
(iii) meer is as 10,000 1b.. ... ee... 7 6 0
Chauffeur............c0uun.. Fiinitomnioane . A5 0

(b) Los wen'\nemer —'n Los werknemer moet vir elke dag of

. - Cape. Klerksdorp.
(ii) Per Week, Per Week.
; £ s d. £ s d
Carton cutter, qualified,......oviveunn., 315 0 32 6
Carton cutter, unqualified—
during the first three months of expe-
T 1T R - ceeeae 27T 6 1150
during the second three months of
EXDRLIBOCE: « v iisaissiom i it raiis sl 212 6 200
during the third three months oi
CXPRIIBRCE . oo wom v s Lk s e e 300 2176
during the fourth three months of 5
EXDOTIONCE w4 wa vvviors v s s viswew A T B 215 0
Factory driver.. ....oovuue.n R, 300 210 0
Miller’s assistant.. ... T S 300 210 0
Packet filling machine attendant, qualified.. 3 0 0 2.7 6
Packet filling machine attendant, unqualifed— i
during the frst three months of "
experience. ,.... UL - 76 1150
during the -second three months of -
CAPETIENCE. o vy vv v nnns N v 2 12 B 200
Packet wrapping machine . attendant,
qualified........... e ra e 376 215 0
Packet wrapping machine attendant,
uaqualified— g
during the first thre¢ months of
CAPEMICDERL & ¢ o s i E0ns s i a0 6 e mn 276 115 0
-during the second three months of
CRPCTIBIICE S i's s 5 ¥ s 4 e bme a9, e 212 6 200
during the third three months of
EXPEEICRCE . v s iivs o i Siaa 30 2 6
Supervisor packer.......... S TR 1 1 0
(iii)
Boiler attendant
Chargehand... .. :
Kilnattendant.. . ».vvuvevrnnennnns veess 2711 0 1177 6
Messenger. ..... ’ L B h :
Watchman...... e i S N N U
Gradelemployee, qual:ﬁecl e 21206 20 0
Grade I employee, unqualified........... 276 1150
Greaser....o.... O .- 216 0 22 6
Labourer, female..........co0uvnen.,. 116 9 16 0
Labourer, male, 18 years of age or over... 2 6 0 112 6
Labourer, male, under 18 years of age.... 114 6 1 4 4
Employes not elsewhere in this clause
specitically mentioned. ............... 217 6 212 6
(iv)
Driver of a motor vehicle, the unladen
weight of which together with the un-
laden weight of any trailer or trailers
drawn by such vehicle— )
(i} does not exceed 6,600 1b........ 4 5 0 300
(ii) exceeds 6,000 Ib. butnot 10,6001b. 5 5 0 4 0 0
(iii) exceeds 10,000 1b. ............. '? 0 0 6__'_0 0
Chauffeur..... N S p—-— R 300 2 0

lS,

_gedeelte van ’n dag diens ‘minstens een-vyfde beiaal word
van die weekloon VO‘JI‘gCSklyf vir 'n werknemer in dicselfde
.gebied en van dieselfde gestag, wat dieselfde klas werk
verrig as wat van die los werknemer vereis word: Met dien
verstande dat, as die: we1k2ewer vereis dat’ sy los werk-
nemer die werk verrig van 'n klas werknemer vir wie 'n
loon teen 'n stygende skaal voorgeskryf word, die uitdruk-
kmg » weekloon 7 beteken die weekloon voorgeskryf vir
'n gekwalifiseerde werknemer van dié klas en voorfs met
dien velstande dat, as die werkgewer vereis dat.sy los

« werkn=mer °n tydperk van hoogstens vier opeenvolgende
ure op enige dag werk, sy vomg.,skiewe Ioon met vyft1°
persent verminder mag word.

g

fb) Ceswal Employee.—A casual employee sha]i be. pald in

respect of every day or part of ‘a day of employment not
less’ than one-iifth of the weekly wage prescribed for an
empioyee in the same area and of the same sex who
periorms the same class of work as the casual employee is
required to do: Provided that, where. the employer
requires a casual emplovee to perform the work of a class
of employee for whom wagss on a rising scale are
-prescribed the expression " weekly wage™ shall mean the
weekly wage prescribed for a qualified employee of that

- class and provided further that where the empleyer requires

a casual employes to work for a period of not more than
iour consecutive hours on any day, h|s wage may be
reduced by fifty per cent,

(2) Kontrakbasis. —By die toepass ng van hierdn: hou uie moet

die dienskontrak van 'n werknemer,

vitgesonderd 'n los werk-

- nemer, op 'n weeklikse arondsiag berus €n, behoudens die bepa-

linizs “van -klousule 4_(6), moet 'n werknemer vif 'n week min- |
stens die volle weekloon betaal -word wat in subklousule . (1), .
'n werknemer van sy klas in die |
voorgeskiyf ‘word, en wel onzeag die
vraag of hy in so 'n week die maksimum gﬂm gewone werkure |

gelees met subklousule (3) 'vir
gebied waarin hy \-.rerk

wat ingevolge klousule § vu' hom geld dan wel mmder ‘gewerk

het, -

I
¥

(2) Basis_of Contract—TFor. the purpose of this cliuse the

contract “of employment of an employee, other than a casnal
empsayee shall be on a weekly basls, and, save as provided in
clause 4 {6); an employee shall be paid in respect of a.week not
less than the full weekly wage prescribed in sub-claunse {1}, read
with sub-clause (3). for an employee .of his clags in the area m
which he works, whether he has in-that wesk. worked L‘]e maxi-

mum - number of ordirary hours of work applicable o h1m in

terms ::u clause 5 or iLSS

5
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(3) Differensiéle lone—'n Werkgewer wat vereis of toelaat dat
'n 1id van een klas van sy werknemers langer as altesaam een
uur op enige dag, hetsy beneweas of in plaas van sy eie werk,
werk van 'n ander klas verrig waarvoor hetsy—

(@) *n hotr loon as Gié van sy eie klas: of

(b) 'n stygende loonskaal wat eindiz op 'n hor loon as dié

van sy eie klas; :
in subklousule (1) voorgeskryf word, moet vir dié dag aan so ’n
werknemer as volg betaal: — :
(i) In die geval in paragraaf (@) vermeld, minstens die dagloon
hereken teen die hoEr tarief; en

(i) in die geval in paragraaf (&) vermeld, minstens die dag-

loon bereken op die kerf in die stygende skaal net bokant
diz loon wat die werknemer vir sy gewone werk ontvang
het: i

Met dien verstande—

(i) dat die bepalings van hierdie subklousule nie geld wanneer
die verskil tussen Xlasse ingevolge subklousule (l), op

__ ouderdom, ondervinding of geslag berus nie;

(ii) dat, tensy daar in 'm skriftelike kontrak tussen 'n werk-
gewer en sy werknemer uitdruklik anders bepaal word niks
in hierdie Vasstelling 56 uitgelé mag word dat dit n werk-
gewer belet om van ‘n werknemer te vereis dat hy 'n
ander klas werk verrig waarvoor die voorgeskrewe loon
dieselfde of laer is as dié wat vir so 'n werknemer voor-
geskryf word nie.

(4) Berekening van lone—(a) Die dagloon van ’'n werknemer,

vitgesonderd 'n los werknemer, is sy weekloon gedeel deur—

(i) vyf, in die geval van 'n werknemer wat 'n vyfdagweek

werk;

(i) ses, in die geval van ' werknemer wat 'n sesdagweek
werk: ;

(iii) sewe, in die geval van *n werknemer wat 'n sewedagweek
werk.

(h) Die maandloon van n werknemer is vier en ‘n derde maal
sy weekloon. i

(¢) Die uurloon van 'n_werknemer, uitgesonderd 'n los werk-
nemer, is sy weekloon gedeel deur die getal gewone werkure wat
hy in die regl in 'n week werk.

(5) Vervoertoelae en -onkoste—Benewens die betaling van

enige ander besoldiginz verskuldig aan—

(@) 'n handelsreisiger wal van sy werkgewer se motorvoertuig
gebruik maak of van wie vereis word om per trein of
met enige ander vervoermiddel, behalwe sy eie te reis,
moet sy werkgewer hom vergoed vir al die redelike uit-
gawes wat hy by die nitvoering van sy pligie in verband
met sodanige vervoer aangegaan het, en by die toepassing
van hierdie subklousule word die koste van die oornag-
stalling van 'n motorvoertuig geag ‘n vervoeruilgawe (e
wees;

() 'n handelsreisiger van wie vereis word om motorvervoer
te verskaf in die uitvoering van sy pligte, moet sy werk-
gewer hom ’n vervoertoelae betaal van minstens agt

ennies vir elke myl wat hy in die uitvoering vao sy pligte
afgelé het.

{(6) Vervoertoelae e -uitgawes~—Benewens die betaling van
enige ander besoldiging verskuldig ann—

(@) 'n handelsreisiger wat op enigé reis wat hy onderneem in
die uitvoering van sy pligte, vir 'n tyd erk van langer as
ses opeenvoigende ure van sy woonplek en van sy werk-
gewer se bedryfsinrigting afwesig is, moet sy werkgewer—
() hom alle redelike uitgawes vergoed wat hy aan-
gegaan het vir enige ete en tee vir homself gedurende
enige sodanige tydperk van afwesigheid wat nie ocor
n nag strek nie; of

(i) hom °n verblyfioclae van minstens vyf-en-twintig
sjiclings betaal vir elke nag as sodanize afwesigheid
gor een of meer nagte sirek;

() 'n handelsreisiger se assistent wat, terw;,rl hy 'n handels-
reisiger vergssel’ op enige reis wat die handelsreisiger

ondernsem in die uiivosring vas sy pligte, van sy woonplek

en van sy werkgewer se bedrylsiprigting afwesig is vir 'n

tydwerk van langer as ses cpeenvolgende ure, moet sy

werkgewer—

(i} hom vergoed vir alle redelike uitgawes deur hom aan-
gegaan vir enige ete en tec vir homself gadurende elke
sodanige afwesigheidstydperk wat pie cor 'n nag strek
nie; of

(i) hom ’'n onderhoudstoclae betaal van minstens vyf
sitelings vir clke nag wannesr sodanige afwesigheid
cor een of meer nagte strek:

Met dien verstande dat by die toepassing van hierdie subklousule
dic uitdrukking ,, pag ™, die tydperk tussen Il-uur am. en 4-uur
vin. beitcken.

(7) (a) Enige toelac en uitgawes watl aan 'n werknemer inge-
volge subklousules (5) en (6) betaal moet word, moet binne sewe
dae na die werknemer se skriftelike eis daarvoor, deur die werk-
gewer betaal word: Met dien verstande dat 'n werknemer enige
sodanige eise binne 'n maand vanaf die datum waarop hy daarop
geregtig geword het, moet indien, maar dat hy nie meer as een
eis in 'n week mag indien-nie,

6

(3) Differential Wage.—~An employer who requires or permits a
member of one class of his employees to perform for longer than
one hour in the aggregate on any day, either in addition to his

own work or in substitution thercfore, work of another class for
which either—

(@) a wage higher than that of his own class; or

(b) a rising scale of wages terminating in 2 wage higher than
that of his own class,

is prescribed in sub-clause (1), shall pay to such employee in
respect of that day—

(D) in the case referred o in paragraph {g) not less than the
daily wage calculated at the higher rate; and

(i) in the case referred to in paragraph (b), not Jess than the
c_:iaily wage calculated on the notely in the rising scale
immediately above the wage which the employee was
receiv'ng for his ordinary work:

Provided—

(i) that the provisions of this sub-clause shall not apply where
the difference between classes in terms of sub-clause (1) is
based on age, experience or sex;

(i} that, unless expressly otherwise provided in a written
contract between an employer and his employee, nothing in
this Determination shall be so construed as to preciude an
employer from requiring an employee to perform work of
another class for which class the same or a lower wage is
prescribed than that preseribed for such employee.

(4) Calewlation of Wages.—(a) The daily wage of an employes,
gther than 2 casual empioyee, shall be his weekly wage divided
y—
(i) five, in the case of an employee who works a five-day week;
(ii) six, in the case of an employee who works a six-day week;
(iii) seven, in the case of an employee who works a seven-day
week. )

{b) The monthly wage of an employee shall be four and a third
times his weckly wage,

(¢) The boutly wage of an employse, other than a casual
employee, shall be his weekly wage divided by the number of the
ordinary hours of work which he ordinarily works in a weelk.

(5) Transport Allowance and Expenses.—In additien to paying
any other remuneration due to— ;

(@) a traveller who uses his employer’s motor transport or who
is required to travel by train or any other means of
conveyance than his own, his employer shall reimburse him
ail the reasonable expenses incurred by him in conuection
with such transport in the performance of his duties, and
for the purpose of this sub-clause the cost of overnight
garaging of motor transpert shall be decmed to be a
transport expense;

(h) a traveller who is required to ‘provide motor transport for
the performance of his dutics, his employer shall pay him
a trapsport allowance of not less than eightpence for egch
mile travelled in the performance of his duties,

(6) Subsisience Allowance and Expenses.—In addition to paying

any other remuneration due to—
(@) a traveller who, on any journey undertaken in ihe
performance of his duties, is absent from his place of
residence and his employer's establishment for any pericd
in excess of six consecuiive hours, his employer shali—
(i) reimburse him all expenses reasonably incurred by him
for any meals and teas for himself during each such
period of absence not extending over a night;

{ii) pay him a subsistence ailowance of not less than
twenty-five shillings for each night where such absence
extends over one or more nights;

(b) a traveller’s assistant who, accompanying a traveller on any
journey undertaken by the traveller in the performance of
his duties, is absent from the place of his residence and
his employer's establishment for any period in excess of
six consecutive hours, his employer shall—

(i) reimburse him all expenses reasonably incurred by him
for any meals and teas for himself during each such
period of absence not extending over a night; '

(i} pay him a subsistence allowance of not less than five
shillings for each night where such absence -extends
over one or more nights:

Provided that for the purpose of this sub-clause the expression
“ night ™ means the period betwesn 11 o’clock p.m. and 4 o'clock
a.m.

(7) (a) Any allowance and expenses payable to an employee in
terms of sub-clauses (5) and (6) shall be paid by an employsr
within seven days of the employee’s wrilten claim therefore:
Provided that an employee shall submit any such claims within
one month of entitlement bui shall not submit more than one
claim in any one week.
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(b)Y 'n Werkgewer kan vereis dit sy handelsreisiger iedere eis
so opstel dat dit die volgende aantgon:—

(i) In die geval van 'n eis ingevolge subklousule (5) (a), die

' soort vervoer en die vervoerkoste of die aard van alle

_ . ander uitgawes waarvoor hy vergoeding eis; )

" (ii) in die geval van ’n eis ingevolge subklousule (3) (b), die
mylafstand wat hy elke dag afgelé het, watter plekke besoek
is en uitgesonderd in munisipale gebiede, die gevolgde
roete; ) -

(iil) in die geval van 'n eis ingevolge subklousule (6), die tyd
waarop elke tydperk van afwesigheid onderskeidelik begin
en gesindig het, :

en om ‘n handelsreisiger in staat te stel om te voldoen aan so-

danige vereiste, moet sodanige handelsreisiger geskikte aan-

tekenings hou. i

(8) Fietsioelae—'n Werkgewer wat van sy werknemer vereis
om sy eie fiets by die uitvoering van sy pligte te gebruik, moet
hom, benewens enige ander besoidiging wat aan hom verskuldig
is, 'n toelae van minstens drie sjielings en ses pennies per week
gcéaal of, as hy 'n los werknemer is, minstens nege pennies per

ag. 5 i

4. BETALING VAN DBESOLDIGING.

(1) Werknemers, uitgesonderd los werknemers.—Echoudens
soos bepasi in klousules 3 (7) en 6 (4), moet cnige bedrag wat
aan 'n werknemer, vitgescnderd ‘n los werknemer, verskuldig is,
weekliks in kontant, of met die toestemming van die werknemer,
maandeliks in kontant of per tiek betaal word gedurende werk-
ure of binne dertig minute na staking van die werk op die
gewone betaaldag van die bediyfsinrigting vir so 'n werknemer,
of by diensbegindiging as dit voor die gewone betaaldag plaas-
vind, en most in 'n verseélde koevert of houer wees waarop aan-
gegee word, of wat vergesel gdzn van 'n staat wat aantoon—

(a) die werkgewer se naam;

-(b) die werkonemer se naam of betaaislaaihbmme{' en sy |

betrekking; ;

(c} die getal gewone weikure deur die werknemer gewerk;

(d) die getal oortydure deur die werknemer gewerk;

() die werknemer se loon; | B

{f) die werknemer se lewenskostetoelae;

(2) die besonderhede van ehige ander
werknemer se diens voortspruit;

(h) die besonderhede van enige aftrekkings wat gedoen word;

(i) die werklike bedrag wat aan die werKnemer betaal word;

besoldiging wat uit die

en i

(j) die tydperk ten opsigte waarvan die befaling gedoen word;
en sodanige koevert of houer waarop hierdie besonderhede aan-
gegee word, of sodanige staat, word die eiendom van die werk-
nemer ! i ' :

(2} Los werknemers—"n “F'el_'kgewer “moet die besoldiging wat
aan 'n los werknemer verskuldig is, by be€indiging van sy diens
in kontant betaal. !

(3) Premies—Geen betaling vir werkverskaffing aan of oplei-
ding van 'n werknemer mag regstrecks of ounregstreeks aan ‘n
werkgewer gedoen of deur hom aangeneem word nie.

(41) Koop. van. goedere—'n Werkgewer kan nie van sy werk-
nemer vereis .om van- hom- of van enige winkel, plek of persoon
wat hy aanwys, goedere te/koop nie.

(5) Kos en inwoning—Behoudens die bepalings: van die
Natvrelle (Stadsgebiede) Konsolidasiewet, 1945, mag 'n werk-
gewer nie vereis dat sy werknemer by hom of by erige ander
- persoon of plek deur hom:aangewys, eet of inwoon of -eet en

mwoon mnie, o :

(6) Aftrekkings—n Werkgewer mag sy werknemer geen
boetes opté o6f bedrae van sy werknemer se besoldiging aftrek
nie: Met dien verstande dat hy die volgende kan .aftrek:—

(o} Met die skriftelike toestemming van sy werknemer 'n
‘aftrekking wvir vakansie-, sicktebystands-, versekerings-,
spaar-, voorsorgs-; of pensioenfondse, of ledegeld aan. vak-
verenigings; - 1 ’

(b)-behoudens waar andersins in hierdie Vasstelling bepaal,
telkens wanneer 'n werknemer ook al van sy werk afwesig
is, behalwe op die bevel of versoek van'sy werkgewer, ’n
afirekking eweredig aan die tydperk. van sy afwesig-
heid bereken op die basis van die loon wat so ’n werk-

nemer ten tye van: sodanige afwesigheid ten opsigte van

sy gewone werkure ontvang het;

i
() ’n aftrekking van enige bedrag wat 'n werkgewer kragtens
enige wet, of op bevel van 'n bevoegde hof verplig of
toegelaat 1s om af te trek; )

(d) wanneer 'n werknemer ook al toestem of ingevolge die
Naturelle ESigadsgebiede} Konsolidasiewet, 1943, verplig is
om kos of inwoning of kos ¢n inwoning van sy werk-
gewer aan te neem ’n aftrekking van hoogstens onder-
genoemde bedrae:-—

Per week. Per maand.
" g s, d. £ s d
(1} Bog .oooctvmadiuinadn 4 0 017 4
(i) Inwoning....... Vel s 20 0 8 8
(i) Kos en inwoning......... 6 0 160

(b) An employer may require his traveller to frame any claim
" s0 that it shal] reflect— . :

(i) in respect of any claim in terms-of sub-clause (5) (), the
mode of travel employed-and the f{ransport expenses
incurred or the nature of any other expense for which
reimbursement is claimed;

in respect of any claim in terms of sub-clause (5) (B),
the mileage travelied each day, the points of call and,
except in municipal areas, the route followed;

in. respect of any claim in terms of sub-clanse (6), the
times of commencement and ending of each period of
absence;

and to epable him to comply with such a requirement, such
traveller shall maintain suitab’e records.

(8) Bicycle Allowance.—An employer who requires an employee
to use his.own bicycle in the performance of his duties shall pay
him, in addition to any ofher remuneration due to him, an
allowance of not less than three shillings and sixpence per week,
or, if he is a casual employee, not less than ninepence per dav.

{if)

(i}

4. PAYMENT OF REMUNERATION,

_ (1);Employees other than Casual Employees—Save as provided
in clauses 3 (7) and 6 (4}, any amount due to an employee, other
than a casual employes, shall be paid in cash weekly or, with the
cl{msent of the employee, in cash or by cheque menthly, during
the hours of work or within thirty minutes of ceasing work, on
the usual pay day of the establishment for such employee’ or on
termination of employment if this takes place before the usual
pay day, and such amount shall be contained in a sealed envelope
or container, on which shall be recorded, or which shall be
accompanied by a statement showing—

{a) the employer’s name;
(h) the employee’s name or pay roll number and occupation;
(¢) the number of ordinary hours of work worked by the
employes;
(d) the number of overtime hours worked by the employee;
{e) the employee’s wage;
(f) the employee’s cost of living allowance;
(g} the details of any other remuneration arising out of
-employee's employment;
(A) the details of any deductions made;
(f) the actual amount paid to the employee; and
(i) the period in respect of which payment is made;
and such envelope or container on which these particulars are
recorded or such statement shall become the property of the

Ithe

{ employee. . :

(2) Casual Employee—An "elhpﬁ'.)yer shall pay the remuneration
due to a casual employee in cash on termination of his employ-
ment. ' '

(3) Premiums.—No payment shall be made to or accepted by an
employer, either directly or indirectly, in respect of the employ-
ment or training of an employee, ;

(4) Purchase of Goods.—An-emp[oyer shall not reqﬁire his
employee to purchase any goods from him or from any shop,
place or person nominated by him,

(5) Board and Lodg:‘ng.—Sa\r-e as provided in the Natives
(Urban Areas) Consolidation' Act, 1945, an employer shall not

| require his employee to board or lodge or board and lodge with

him or with any person or at any place nominated by him.

(6) Deductions—An employer shall not levy any fines against
‘his employee nor shall he make any deductions from his
employee’s remuneration: Provided that he may make the fol-
lowing: —

(ay With the written consent of his employee, a - deduction for

holiday, sick benefit, insurance, savings, provident or pen-
sion funds, or subscriptions to trade unions;

() except where otherwise provided in this Determination,
whenever an employee is absent from work, other than on
the instructions or at the reéquest of his employer, a deduc-
tion proportionate to the period of his absence and cal-
culated on the basis of the wage which such employee
was _receiving in respect of his ordinary hours of work at
the time of such absence;

{c) a deduction of any amount which an employer by any law
or order of any competent court is required or permitted
to make; :

(d) whenever an employee agrees, or is required in terms of
the Native (Urban Areas) Consolidation Act, 1945, to
accept board and lodging or board or lodging with his
employer, a deduction not exceedinz the amwounts speci-

fied hereunder—
Per Week., Per Month.
s. d. £ s d
() Bogmdos s st 4 0 017 4
(ii) Lodging................ 20 0 8 8
(iii} Board and lodging........ 6 0 1 6 0

S

C -
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(¢) wanneer die gewone werkure soos in klousule 5 voorgeskryf,
verminder word weens korttyd, ‘n aftrekking ten bedrae
van die werknemer (vitgesonderd 'n los werknemer) se
uwurloon ten opsigte van elke wur van sodanige
vermindering: Met dien verstande—

(i) dat sodanige aftrekking nie meer moet wees as een
derde van die werknemer se weekloon nie, afgesien
van die getal ure waarmee die gewone werkure aldus
verminder is;

dat geen aftrekking gedoen moet word nie in die
geval van korttyd wat veroersaak word deur 'n slapte
in die bedryf of tekort aan grondstowwe, tensy die
werkgewer sy werknemer op dis vorige dag in kennis
gestel het van sy voorneme om die gewone werkure
te verminder:

dat geen aftrekking gedoen moet word nie in die geval
van korityd as gevolg van 'n algemens onklaarraking
van instailasie of masiinerie of geboue wat onbruik-
baar is of dreig om dit te word, ten opsigte van die
eerste uur waarin daar nie gewerk word nie, tensy die
werkgewer sy werknemer op die vorige dag in kennis
gestel het dat geen werk beskikbaar sal wees nie;

(i

(ii)

(/) 'n aftrekking van 'n bedrag wat gelyk is aan sy dagloon
ten opsigte van enige openbare vakansiedag, uitgesonderd
Nuwseiaarsdag, Gogie Vrydag, Hemelvaartsdag, Geloftedag
of Kersdag waarop die werknemer op sy eie versoek
toegelaat word om nie te werk nie;

(g) met die skriftelike toestemming van 'n werknemer, 'n aftrek-
king van enige bedrag wat 'n werkgewer aan enige muni-
sipale raad of ander plaaslike bestuur betaal -het ten
opsigfe van die huur van enige huis of akkommodasie in
enize hostel wat bewoon word deur sodanige werknemer
in enige lokasie of Naturelledorp onder die beheer van
sodanige raad of ander plaaslike bestuur.

5. WERKURE, GEWONE- EN OGORTYD- EN BETALING VIR CORTYD.

(1) Gewone werkure—nn Werkgewer mag nie vereis of toelaat
dat 'n werknemer, uitgesonderd ‘n los werknemer, meer gewone
werkure wark nie as—

(@) in die geval van 'n bedryfsintigting wat ’n sesdagweek

nakom—
(i} ses-en-veertig in emige week vanaf Maandag tot en met
Saterdag; en i
(if) behondens die bepalings van subparagraaf (i) hiervan,
agt op enige dag tensy die ure op een dag nie meer
as- vyf is nie, wanneer die ure op enigeen van die
ander dae tot zgt en 'n half verleng kan word;

(b) in die geval van 'n bedryfsinrigting wat ’'n vyfdagweek
nakom—
(i) ses-en-veertig in enige week vanaf Maandag tot en met
Vrydag; en
(i) behoudens die bepalings van subparagraaf (i) hiervan,
nege en 'n lewart op enige dag.

(2) 'n Werkgewer mag nie vereis of toelaat dat 'n los werk-
nemer meer gewone werkure as agt en ’'n half op enige dag
werk nie.

(3) Etenspouses—'n Werkgewer mag nie vereis of toelaat dat
*n werknemsr meer as vyf uur omnonderbroke werk sonder 'n
etenspouse van minstens een uur nie, wazrin ‘'n werknemer nie
verplig of toegelaat mag word om enige werk te doen nie, en
sodanige pouse word geag geen deel van die gewone werkure of
oortyd te vorm nie: Met dien verstande—

(@) dat werktydperke wat onderbreek word deur pouses van

korter as m uur as azneenlopend beskou word;

dat indien sodanige pouss langer as 'm wur duur, enige
tydperk langer as cen en 'n kwait uur as tyd gewerk
geag word

dat daar by die toepassing van hierdie klousule geag
word dai ’'nm motorvoertuigbestuurder wat gedurende
sodanige tydperk geen werk verrig nie, behalwe om
verantwoordelilk te wees of te bly vir die voertuig, nie
gedurends sodanige pouse gewerk het nie;

(iv) dat 'n werkgewer met sy werknemer kan ooresnkoni om
die tydperk van sodanige elenspouse na minstens ‘n half-
uwur te verkort en in so 'n geval en nadat die werkgewer
*n verklaring van sodanige ooreenkoms voor die Afdelings-
inspekteur, Departemsnt van Arbeid, vir sy gebied geld
het, kan die etenspouse aldus verkort word;

dat in die geval van 'n meulenaar of 'n magasynman wal
in diens is in °n bedryfsinrigting waar daar drie skofle
per dag gewerk word, die bepalings van hierdie sub-
klousule nie van toepassing is nie as en vir solank aan
sodanige werknemer 'n etemspouss toegesiaan word van
_minstens twintig minute, so na as moontlik aan die middel
van elke skof wat hy werk, en dit word geag dat sodanize
pouse deel van sy gewone werkurs of oocrtyd is, na gelang
van die geval;

(i)

(iif)

)

(e) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of short-time, a deduction to
the amount of the employee’s (other than a casual
employee’s) hourly wage in respect of each hour of such
reduction: Provided—

(D) that such deduction shall not exceed one-third of the

- employee’s weekly wage, irrespective of the number
of hours by which the ordinary hours of work are
thus reduced;

(i) that no deduction shall be made in the case of
short-time arising out of slackness of trade or
shortage of raw materials, unless the employer has
given his employee notice on the previous work day

of his inteniion to reduce the ordinary hours. of
work;
(i} that no deduction shall be made in the case of

short-time owing to a general breakdown of plant
or machinery or a breakdown or threatened break-
down of buildings, in respect of the first hour not
worked, unless the employer has given his employee
notice on the previous day that no work will be
available;

(fH'a deduction of an amount equal to his daily wage in
respect of any public holiday other than New Year's
Day, Good Friday, Ascension Day, the Day of the
Covenant of Christmas Day, on which the employee at his
own reguest is permitted not to work;

(g) with the wriiten consent of an employee, a deduction of
any amount which an employer has paid to any mumnici-
pal council or other local authority in respect of the

,» rent of any house or accommodation in any hostel occu-

pied by such employee in any location or MNative village

under the control of such council or other local authority.

5. Hours OF WORK, ORDINARY AND OVERTIME, AND
PAYMENT FOR OVERTIME.
(1) Ordinary Hours of Work.—An employer shall not require
or permit an employee other than a casual employee, to work
more ordinary hours of work than—  —

(@) in the case of an establishment which observes a six-day
week—
(i) forty-six in any week from Monday to Saturday,
inclusive; and

(ii) subject to sub-paragraph (i) hereof, cight on any
day, unless the hours on ome day do not exceed
five, in which case the hours on any of the other
days may be extended to eight and one-half;

(b) in the case of an establishment which reserves a five-day
week—
(i) forty-six in any week
inclusive; and

from Monday to Friday,

(ii) subject to sub-paragraph (i) hereof, nine and one-
guarter on any day.

(2) An employer shall not require or permit a casual employee
to work more ordinary hours of work than eight aad one-half
on any day.”

(3) Meal Intervals.—An employer shall not require or permit
an employee to work for more than five hours continuously
without a meal interval of not less than ome hour during which
interval such employee shall not be required or permitted to
perform any work, and such interval shall be deemed not to
be part of the ordinary hours of work or overtime: Provided—

(i) that periods of work interrupted by iatervals of less
than one hour shail be desmed to be continuous;

that, if such interval be longer than one hour, any period
in oxcess of one and one-guarter hours shall be deemed
to be time worked; ' :

(i)

that a driver of a motor vehicle’ who, during such interval
does no work other than being or remaining in charze
of the vehicle shall be deemed for the purposes of this
sub-clause mot to have worked during such interval;

(it}

(iv) that an employer may agree with his employee to reduce
the period of such meal interval to not less than half an
hour, and in that event and after the employer has lodged
a statement of such agreement with the Divisional Inspec-
tor, Department of Labour, for his area, the meal interval
may be so reduced; '

that in the case of a miller or a storeman, who is
empioyed in an esiablishment in which three shifts a
day are worked, the provisions of this sub-clause shall
not apply if and for so long as such an employee is
granted a meal inferval of not less than twenty minutes
as near as practicable in: the middle of each shift worked

.( v)

" by him, which interval shall be deemed fo be part of his
ordinary hours of work or overtime, as the case may be;
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(vi) dat in die geval van 'n werknmemer [gitgesonde_rd 'n werk-

4 pemer genoem in voorbehoudsbepaling (v) hiervan] wat
in diens is in 'n bedryfsinrigting waarin drie skofte per
dag gewerk word, die bepalings van hierdie subklousule
nie vaa toepassing is mie indien en solank aan sodanige
werknemer °'n efenspouse ‘toegestaan word van minstens
twintig minute so na as moontlik aan die middel van elke
skof deur hom gewerk, en dié pouse moet as deel van sy
gewone werkure of oortyd geag word, na gelang van
die geval, en gedurende hierdie pouse mag_hy nie verplig
of toegelaat word om te werk nie. 3

(4 Nagskofwerk~—{a) 'n Werkgewer mag nie vereis of toelaat
dat sy werknemer meer as drie agtereenvolgende weke nagskof
werk nie, 1

(b) Vau 'n werknemer wat 'n, tydperk van langer as een wgek
agtereenvolgend op nagskof gewerk het, kan nie na voltooiing
daarvan vereis word en hy kan nie toegelaat word om weer
nagskof te werk mie totdat hy vir 'n tydperk van minstens solank
as die tydperk wat hy op genoemde nagskof gewerk het, op 'n
ander skof as voornoemde nagskof gewerk het.

(5) Werkure moet aaneenlopend wees—Behoudens 500s bepaal
in subklousule (3), moet alle werkure van 'n werknemer op enige
dag aancenlopend wees, :

(6) Oortyd—Alle tyd wat ’n werknemer langer as die getal

gewone werkure soos in subklousules (1) en (2) voorgeskryf,

gewerk het, moet as oortyd beskou word.

(7) Beperking van oortyd.—{d) 'n Werkgewer kan nie van sy
werknemer, aitgesonderd 'n log werknemer, vereis of hom toelaat
om in enige week meer as tien uur oortyd te werk -nie; Met
dien verstande dat in die geval van 'm motorvoertuigbestuurder
wat goedere aflewer en 'n arbeider wat dié bestuurder vergesel,
'n werkgewer sodanige werknemer kan verplig of toelaat om
hoogstens vyftien uur oortyd in_enige week te werk, maar 50
dat hcogstens veertig uwur oortyd in enige tydperk van vier
opeenvolgende weke gewerk word.

“(b) 'n Werkgewer kan pie van sy los werknemer vereis of
hom toelaat om op enige dag meer as twee uur oortyd te werk
nie.

(8) Vroulike werknemers;—Ondanks enige andersluidende
bepalings in hierdie klousule, kan 'n werkgewer nie van: '
vroulike werknemer vereis of haar toelaat om— )

(a) tussen 6 nm. en 6 vim. te werk nie; X

(b) op meer as vyf dae in enige week na 1 nm. te werk hie;

(c) op enige dag meer as twee vur oortyd te werk nie, uit-
gesonderd dat 'n werknemer wat 'n vyfdagweek werk tot
vier uur oortyd op ’n Saterdag kan werk;

(d) op meer as drie agtereenvolgende dae in 'n week oortyd te
werk nie: :

" {¢) op meer as sestig dae’ in enige jaar oortyd te werk nie;

(f) op enige dag na voltooiing van haar gewone werkure meer
as een uur oortyd te werk nie, tensy hy—-

(i) sodanige werknemer voor twaalfuur middag. daarvan
in kennis gestel het; of

(ii) aan sodanige werknemer ’n voldoende ete verskaf en
genoeg tyd aan haar toegestaan het om dit te nuttig
voordat sy met ‘oortyd moet begin; of

(iii) aan sodanige werknemer minstens twee sjielings en
ses. pennies betyds betaal het om ’n ete te bekom en
dit te nuttig voordat met sodanige oortyd begin word,

(9) Betaling vir oortyd—"n Werkgewer moet 'n werknemer wat
oortyd werk, betaal teen ’n tarief van minstens— _
(a) in die geval van ’n'los werknemer, een en ’'n -derde maal
sy dagloon gedeel deur agt en ’n half ten opsigte van elke
uur of gedeelte van 'n uur aldus op enige dag gewerk;
(b) in die geval van enige ander werknemer, een en 'n derde
maal sy uurloon ten opsigte van elke uur of gedeelte van
+ 'n uur altesaam op enige dag in enige week gewerk:
Met dien verstande dat by die toepassing van hierdie subklousule
beteken die uitdrikking ,,loon” *n werknemer se loon plus sy
lewenskostetoelaé, A - s
~ (10) Voorbehoudsbepalings—(a) Die bepalings van - hierdie
klousule is nie van tocpassing op ‘n voorman, senior besturende,

professionele of administratiewe werknemer, 'n onderbestuurder,

.’n_handelsreisiger, handelsreisiger se hulp’ of 'n wag nie:

(b) Die bepalings van subklousules (3), (5) en (7) is nie van
toepassing op 'n werknemer wat noodwerk verrig nie.

(c)y_Die bepalings van.subklousules (3) en (5) is nie van toe-
passing™op ‘n chauffeur nie.

6. JAARLIKSE VERLOF.

(1) Behoudens die bepalings van subklousule (2) moet 'n werk-
gewer aan sy werknemer, uitgesonderd ’n los werknemer, ten
opsigte van elke voltooide tydperk van twaalf maande diens by
hom, diz volgende toestaan:— = _

(@) In die geval van 'n meulenaar, magasynman, handelsreisiger,
handelsreisiger se hulp of ’n wag, een-en-twintig opeen-
~volgende kalenderdae verlof,

(b) in die geval van alle ander werknemers, veertien opeenvol-

. ' gende kalenderdae verlof; - : E L

" en moet sodanige werknemer ten opsigte van sodanige verlof soos

volg betaal:— Lo

- () In die geval van 'n werknemer in paragraaf (@) genoem,
’n bedrag van minstens drie maal die weekloon waarop hy
geregtig is vanaf die: eerste dag van die verlof;

fl

(vi) that, in the case of an employee [other than an employee
mentioned in proviso (v) hereof] in an establishment in
which three shifts a day are worked, the provisions of
this sub-clause shall not apply if -and for so long as such
an employee is granted a meal interval of pot less than
iwenty minutes as nearly as practicable in the middle of
each shift worked by him, which interval shall be deemed
to be part of his ordinary hours of work or overtime, as
the case may be,-and during which interval he shall not
be required or permitied to work.

(4) Night Shift Work.—(a) An employer shall not require or
permit his employee to work on night shift for more than three
weeks consecutively. :

(b) An employee who has worked a consecutive period of
longer than one week on might shift shall not, after completion
thereof, be required or permitted to work on night shift again
until he has worked on a shift other than a night shift for a
period not less than the period during which he was employed
on night shift as aforesaid.

(5) Hours of Work to be Consecutive—Save as provided in
sub-clause (3), ail hours of work of an employee on any day
shall be consecutive. )

(8) Overtime.—All time worked in excess of the number of
ordinary hours of work prescribed in sub-clauses (1) and (2)
shall be deemed to be overtime.

(7) Limitation of Overtime—~(a) An employer shall not require
or permit his employee, other than a casual employee, to work
overtime for more than ten hours in any week: Provided that,
in the case of a driver of a motor vehicle engaged in delivering
goods and a labourer accompanying such driver, an employer
may require or permit such an employee to work overtime for
not more than fifteen hours in any week but so that not more
than forty hours overtime is worked in any period of four con-
secutive weeks. -

(b) An employer shall not require or permit his casual employee
to work overtime for more than two hours on any day.

(8) Female Employees—Notwithstanding anything to the con-
trary contained in this clause, an employer shall not require or
permit a female employee to work— -

(a) between 6 o’clock p.m. and 6 o'clock am;

(b) after 1 o'clock p.m., on more than five days a week;

(¢) overtime for more than two hours on any day, except that
an employee who works a five-day week may work up to
four hours overtime on a Saturday;

(d) overtime on more than three consecutive days in any week;

(¢) overtime on more than sixty days in any vear;

" (f) overtime after completion of her ordinary hours of work

. for more than one hour on any day unless he has—

(i) before midday given notice thereof to such employee;
or

(ii) provided such employee with an adeguate meal and
allowed her sufficient time to have it before she bas to”
commence overtime; or

(i) paid such employce not less than two -shillings and
sixpence in sufficient time to epable her to obtain and
have a meal before overtime is due {o commence.

(9) Payment for Overtime.—An employer shall pay an employee

who works overtime at a rate of not less than—

(a) in the case of a casual employee, one and one-third times
his daily wage divided by eight and one-half in respect
of each hour or part of an hour so worked on any day;

(b) in the case of any other employee, one and one-third
times his hourly wage in respect of each hour or part of
an hour in the aggregate of the overtime worked on any
day in any week: . :

Provided that for the purpose of this sub-clause the expression
“wage” means an employee’s wage plus his cost of living
allowance.

(10) Savings.—(a) The provisions of this clause shall not apply
to a foreman, a senior managerial, professional or administrative
employee, a sub-manager; a traveiler, a traveller’s assistant or a
watchman, '

(b) The provisions of sub-clauses (3), (5) and (7) shall not apply
to an employee while he is engaged on emergency work.

(c) The provisions of sub-clauses (3) and (5) shall not apply
to a chauffeur.

6. ANNUAL LEAVE.

(1) Subject to the provisions of sub-clause (2). an employer
shall grant to his employee, other than a casual employee, in
respect of each completed period of twelve months of employ-

- ment with him—

(a) in the case of a miller, storeman, traveller, fraveller’s assis-
tant or a watchman, twenty-one consecutive cla_le_rlldar days’
leave; - ¥ E e o

(b) in the case of every other employee, fourteen consecutive
calendar days’ leave; ¢

and shall pay such employee in respect of such leave—
(i) in the case of an employee referred to in paragraph (a),
an amount of not less than three times the weekly wage
to which he is entitled asfrom the firsi day of the leave;

9
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(i) in die geval van 'n werknemer in paragraaf (b} genoem,
*n bedrag van minstens dubbel die weskloon waarep hy
gercgliz is vanaf die eerste dag van die verlof:

Met ‘dien verstande dat by die toepassing van hisrdie klousule, die

weekloon van ‘n handelsre.sizer wai kommissiewerk verrig, be-
reken moot word deur die besoldiging wat aan hom betaalbaar is
it hoofde van sy ooreenkoms ingevolge kiousule 9 (7) ten opsigie
van die dric maande wat die oploopdatum van sy verlof onmid-
dellik voorafgaan, deur dertien te verdeel, of as hy minder as drie
maande sulke werk verrig bet, deur die totale bescldiging aldus
aan hom betaalbaar gedurende sy tydperk van sodanige diens,
te verdeel deur die getal voltooide weke in sodamige tydperk:

Met dien verstande voorts dat by die toepassing van hierdie
klousule die weekicon van enige werknemer wat stukwerk verrig,
, hereken moet word op die grondsiag uniteengesit in artikel pwintig
(5} van dic Wet op Fabrieke, Masjinerie en Bouwerk, 1941,

(2) Die verlof voorgeskryf in subklousule (1) moet toegestaan

word op ‘n tyd wat deur die werkgewer vasgestel word: Met

Jien verstande—

(i) dat as sodanige verlof nie eerder toegestaan is nie dit,
behoudens soos bepaal in subklousule (3), toegestaan moet
word om binne twee maande te begin na voitooung van
die twaalf maande dicns waarop dit betrekking het, of, as
die werkgewer en sy werknemer daarcor ooreengekom het,
kan die tydperk waarin die verfof toegestzan moet word,
verleng word tot 'n tydperk van hoogstens ses maande
gereken vanaf die voitcoiing van die twaali maande diens
waarop die verlof betrelking het;
dat die tydperk van verlof nie met siekteverlof ingevolge
klousule 7 of, tensy die werknemer dit verspek cn die
werkgewer skriftelik daartoe instem, met enige tydperk
waarin diec werknemer militére opleiding moet meemaak,
mag saamval nie;

(i5i) dat as Nuwejaarsdap, Goele Vrydag, Hemelvaartsdag,
Geloftedag of Kersdag binne die tydperk vap sodanige
verlof val, ter vervanging van elke sodanige dag nog 'n
dag aan die gencemde tydperk toegevoeg moet word as
*n verdere tydperk van verfof en die werknemer moet 'n
bedrag van minstens sy dagloon ten opsigie van elke
sodanige dag bygevoeg, betaal word;

(iv) dat’'n werkgewer enige dae geleentheidsverlof met volle
betaling wat op skriftelike versoek van sy werknemer
gedurende die twaalf maande-diens waarop die tydperk van
jaarlikse verlof betrekking het, aan sy werknemer toegestaan
is, van sodanige verloftydperk kan aftrek.

(3) (@) Op die skriftelike versoek van 'n werknemer genoem in
klousule 3 (1) {a) (iii). kan ‘n werkgewer toelaat dat die verlof
oploop oor 'n tydperk van hoogstens vier-ep-twintig maande
diens: Met dien verstande— . )

(i) dat sodanige versock nie later nie as twee maande na die
vervaldatum van die eersie tydperk van twaalf maande
diens waarop die verlof betrekking het, deur die werk-
nemer gerig word; en
dat die datum waarop sodanige versoek ontvang word
deur die werkgewer op die versoek aangeteken en onder-
teken moet word wat sodanige versoek vir ‘n tydperk van
minstens drie jaar vanaf sodanige datum of die verval-
datum van die eerste tydperk van twaalf maande diens
waarop die verlof betrekking het, moet bewaar, na gelang
van die jongste van dié twee datums.

(b) Die bepalings van subklousule (2) is mutatis mutendis van
toepassing op die verlof genoem in hierdie -subklousule.

(4) Die besoldiging ten opsigte van die jaarlikse verlof voor-
geskryf in subklousule (1}, gelees. met subklousule (3), moet
voor of op dic laaste werkdag voor die¢ aanvang van die veriof
betaal word.

(5) 'n Werknemer wie se dienskontrak gedurcnde enige tyd-
serk van twaalf maande diens by dieselfde werkgewer begindig
word voordat die verloftydperk in subklousule (1) voorgeskryf ten
opsigte van dié tydperk opgeloop het, moet by sodanige befin-
diging, benewens enige ander besoldiging wat aan hom verskuldig
mag wees, ten opsigte van elke voltooide maand van sodanige
dienstydperk, minstens die volgende betaal word:—

() In die geval van ’n werknemer genoem in pardagraaf (a)

van subklousule (1}, cen vierde van die weckloon; en

(b) in die geval van ’n werknemer genoem in paragraaf (b)
van subklousule (I), een sesde van die weekloon;

wat hy onmiddeliik voor die datum wvan sodanige bsgindiging
ontvang het: Met dien verstande dat 'n werkgewer ’n eweredige
aftrekking mag maak ten opsigte van enige verloftydperk aan ’n
werknemer toegestaan ingevolge die vierde voorbehoudsbepaling
van subklousule (2} en met dien verstande voorts dat 'n werk-.
nemer—

(i) wat sy diens verlaat sonder om dié kennis te gze en dig
diensopseggingstyd uit te dien wat by klousule 12 voor-
geskryf word, tensy die werkgewer van sodanige opseg-
gingstyd afgesien het; of

(ii) wat sy diens verlaat sonder rede wat by wet as voidoende
beskou word; of |

(iii) wat deur sy werkgewer sonder kennisgewing on!slaan word
om enige rede wat by wet as voldoende vir sodanige

(i)

(if)

(ii) in the case of an employse referred to in paragraph (b),
an amount of not less than double the weekly wage to
which he is entitled as from the first day of the leave:

Provided that for the purpose of this clauvse the weekly wage
of a traveller who is employed on commission work shall be
calculated by dividing the remuneration payable to him by virtue
of his agreement in accordance with clause 9 (7) in respect of
the three months immediately preceding the date of the accrual
of his leave by thirteen or if he has bhad less than three months
of such employment, by dividing the total remuneration so pay-
able to him duoring his period of such employmeat by the
number of completed weeks in such pericd: Provided further
that for the purpose of this clause the weekly wage of any
employee who is engaged on plece-work shall be calculated on
the basis set ocut in section fwenty (5) of the Factories, Machinery
and Building Work Act, 1941~

(2) The leave prescribed in sub-clause (1) shall be granted at
a time to be fixed by the employer: Provided— '

(i} that. if such leave has not been granted eatlier, it shall,
save as provided in sub-clause (3), be granted so as to
commence within two months after the comvletion of the
twelve months of employment to which it relates or, if the
cmployer and employee agree thercto, the period within
which such leave must be granted may be increased o a
period not exceeding six months reckoped from the com-
pletion of the twelve months of employment to which the
leave relates;

that the period of leave shall not be concurreni with
sick leave granted in terms of clause 7 nor, unless the
employee so requests and the employer agrees, in writing,
with any period of military training;

that if New Year's Day, Good Friday, Ascension Day, the
Day of the Covenant or Christmas Day falls within the
period of such leave, another work day shall, for each
such holiday, be added to the said period as a further
period of leave and the employvee shall be paid an amount
of not less than his daily wage in respect of each such
day added;

that an employer may set off against such period of leave
any days of occasional leave granted on full pay to his
employee at his -employee’s written request during the
period of twelve monihs of employment to which the
period of leave relafes.

(iif)

(iv)

(3) (a) At the written request of an employvee referred to in
clause 3 (1) (a) (iii), an emplover may permit the leave to
accumuiate over a period of not more than twenty-four months
of empioyment: Provided-—

i} that such reguest is made by such emiployee not later
than two months after the expiry of the first period of
twelve months of employment to which the leave relates;
and

that the date of the receipt of such request is endorsed
on the request over his signature by the employer, who
shall retain such request for a period of not less than three
years from such date ot the date of the expiry of the first
period of twelve months of employment to which the leave
relates, whichever is the later,

(i)

(b) The provisions of sub-clause (2} shall mutatis mutandis
apply to the leave referred to in this sub-clause.

(4) The remuneration in respect of the leave prescribed in
sub-clause (1), read with sub-ciause (3), shall be paid not later
than the last work day before the date of commencement of
the leave. fox

(3) An employee, whose contract of employment is terminated
during any period of twelve months of employment before the
period -of leave prescribed in sub-clause (1} in respect of that

period has accrued, shall upon such termipation, an in addition

to any other remuneration which may be due to him, be paid
in respect of each compléted month of such period of employ-
ment an amount of not less than—

(@) in the case of an employee referred to in ﬁamg:‘aph {a} of
sub-clause (13, one-fourth: and

(h) in the case of an employee rcferred to in paragraph (b)
of sub-clause (1), one-sixth; S

of the weekly wage he was receiving immediately before the
date of such termination: Provided that an employer may muke
a proportionate deduction in respect of aay period of leave
granted to an employee in terms of the fourth proviso to sub-
clause (2) and provided further that an cmployee—

(i} who leaves his employment wilj‘:mlt_havis]'g given and
served the period of notice prescribed in clause 12, unless
the employer has waived such notice; or ’

{il) who leaves his employment without cause recognised by
law as sufficient; or

(iif) who is dismissed by his employer without motice for any
cause recognised by law as sufficient for such dismissal

ontslag sonder kennisgewing erken word,
nie op enige betaling uit hoofde van hierdie subklousule geregtig -

is mnie.
10

| without niotice;

| shall not be entitled to any payment by virtue of this sub-clause.
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(6) 'n Werknemer wat op 'n tydperk van verlof voorgeskryf
in subklousule (1), gelees mst subklousule (3), geregtig geword
het en wie se dienskontrak ecindig voordat sodanige verlof toe-
gestaan is, moet by sodanige befindiging die bedrag betaal word
wat_hy ten opsigle van die verlef sou ontvang het as die verlof
aan hom toegestaan was op die datum van be€indiging.

(7) By die toepassing van hierdie Kklousule word dit geag
dat “die uitdrukking ,, diens” enige tydperk inshit ten opsigte
waarvan ‘n werkgewer 'n werknemer ingevolge klousule 12 betaal
in plaas van kennis van diensbegindiging te gee en ook enige
tydperk of tydperke waartydens 'n werknemer afwesig is—

{q) met verlof kragiens hierdie klousule;

(b} met siekteverlof kragtens klousule 7;

{c) op las of op versoek van sy werkgewer; z

{d} vir militére opleiding;
wat altesaam in enige jaar hoogstens tien weke beloop ten
opsigte van items {a), (b) en (c) plus enige tydperk van militére
opleiding wat in daardie jaar ondergaan is, en diens word geoag
te begin— \

() in die geval van 'n werknzmer wat voof die inwerking-
treding van hierdie Vasstelling tot 'n tydperk van jaarlikse
veriof ingevolge sepige wel geregtig geword het; op die
datum waarop so ‘n werkhemer die vorige maal geregtig
geword het tot verlof inzevolge so 'n wet;
in die geval van 'm werknemer wat voor die datum van

(i

inwerkingireding van hierdie Vasstelling in dieas was en-

vir wie enize wet gegeld het wat vir jaarlikse verlof voor-
siening maak maar wat nog nie tot 'n tvdperk van veriof
ingevolge daarvan geregiig geword het
aanvangsdatum van sodanige diens;-

in die geval van enige ander werknemer, op die datum
waarop so ’n werknemer by sy werkgewer in diens getree
het of op diz datum van die inwerkingtreding van hierdie
Vasstelling, en wel op die jongste van die twes datums.

(iif)

(8) (¢} Ondanks andersluidende bepalings in hierdie klousule
mag 'n werkgewer vir-die doel van jaarlikse verlof te eniger tyd
maar hoogstens een keer gedurende emige tydperk van twaalf
maande sy bedryfsinrigting sluit vir veertien opeenvolgende
kalenderdae plus enige bykomende dae wat bygevoeg moet word
kragtens die derde voorbshoudsbepaling van subklousule (2).

(b} 'n Werknemer wat ten tyde van die sluitingsdatum van ’o

bedryfsinrigting ingevolge paragraaf (4) nie geregtig is op die

volle tydperk van jaarlikse verlpf in subklousule (1) (b) voorge-

skryf nie, moet ten opsigte van jenige verlof aan hom verskuldig
deur sy werkgewer betaal word op die grondslag in subklousule
(5} uiteengesit, en -daarna moet! daar vir die doel van jaarlikse
verlof beskou word dat sy diens begin op die datum van
sodanige sluiting van die bedryfsinrigting. :

(9} By die tospassing van hierdie klousule beteken die uit-
drukking ,,loon ” °n werknemer se loon plus lewenskostetoelae.

7. SIEKTEVERLOF.

(1) Behoudens die bepalings van subklousule (2) moet ‘n werk-
gewer aan sy werknemer, uitgesonderd 'n los werknemer, wat
weens ongeskiktheld van die:wek afwesig is, die volgende
toestaan:— ' .

(@) In die geval van "m wer_imemer-wat ’n vyfdagweek werk,
~altesaam minstens twintig werkdae siekteverlof; en

(b) in die geval van enige werkmemer, altesaam minstens
vier-en-twintig werkdae si;éktsver]of;
‘gedurende elke Kkringloop van vier-en-twintig opeenvolgende
maande diens by hom en hy moet sodanige werkmemer ten
opsigte van ' enige afwesigheidstydperk ingevolge hierdie sub-
klousule minstens die Ioon betaal wat hy sou ontvang het as hy
igedurende  sodanige  tydperk i sou gewerk het: Met dien
verstande— :
(i) dat gedurende die eerste vier-en-twintig opeenvolgends
maande diens 'n werknemer nie geregtig is op siekteverlof
met volle betaling teen. 'n skaal van, in die geval vin ’n

werknemer wat ‘n vyfdagweck werk, meer as een werkdag |

ten opsigte van elke voltooide tydperk van vyf weke diens
nie en in die geval van enige ander werknemer, een’ werk-
dag ten opsigte van elke volicoide maand diens;
dat hierdie klousule nie van toepassing is nie op 'n werk-
nemer op wie se skriftelike versoek 'n werkgewer bydraes
maak van ten minste net soveel as dié deur die werknemer
gedoen aan enige fonds of organisasie deur die werknemer
benoem, nl. 'n fonds of organisasie wat aan die werknemer
in -die geval van sy o¢ngeskiktheid onder die omstandig-
hede in -hierdie - klousiile uiteengesit, betzsling waarborg
yan:. altesaam minstens die ekwivslent van sy loon vir
twintig of -vier-en-twintig wserkdae, na gelang van die
geval, in elke kringloop van vier-en-twintig maande diens,
' behalwe dat gedurendedie eerste vier-en-twintig maande
wat bydraes deur die werknemer betaal word, dic gewaar-
borgde tarief nie die koers van aanwas, so0os uiteengesit
in die eerste voorbehoudsbepaling van hierdie subklousule
hoef te corskry nie; ; E Pt

dat waar 'n werkgewer ingevolge enige wet verplig is om
geld vir hospitaal- of mediese behandeling ten opsigte van
'n werknemer te betaal, en sodanige geld wel betaal, die
bedrag aldus betaal-van die verskuldigde bedrag ten opsigte
- van afwesigheid weens' ongeskiktheid kragtens hierdie

(i)

(iii)

klousule afgetrek mag werd;

nie, op dig

(6) An employee who has become -entitled to a period of
leave prescribed in sub-clause (1), read with sub-clause (3), and
whose contract of employment terminates before such leave
has been granted. shall upon such termination be paid the
amount he would have received in respect of the leave, had the
leave been granted to him as at the date of the termination.

{7) For the purpose of this clause the expression * employ-
ment” shall be deemed to include any period in respect of
which an employer, in terms of clause 12, pays an employee in
lien of notice and also any period or periods during which an
employee is absent— '

(a) on leave in terms of this clause;

(b} on sick leave in terms of clause 7;

(¢} on the instructions or at the request of his employer;

(d) undergoing any military. training,

amounting in the aggregate in any Vear fo not more than tfen
weeks in respect of items {q), (b) and {(¢), plus any period of
military training undergone in that year, and employment shall
be deemed to commence— -

(i) in the case of an eémployee who had before the coming
into force of this Determination become entitled to a
period of annual leave in terms of any law. on the date
oit which such employee last became entitled to such
Teave under such law: a b ’

in the case of an employee who was-in employment
before the date of-commencement of this Determination
and to whom anv law providing for annual leave applied
but who had not become entitled to a neriod of leave in
© . terms thereof. on the date on which such employment
commenced;

(in

iil} in the case of any other employes. from the date on
which such employee entered his emplover’s service or
on the date of the coming inio force of this Determi-

nation, whichever is the later.

{8 {¢) Notwithstandinz anvthing fto the contrary contained
in this clause, an emplover may for the purpose of annual
leave at apv time, but not more than once in any period of
twelve months. close his establishment for fourtesn consecutive
calendar davs phis any additional davs that may have fo be added
by virtue of the third proviso to sub-clause (2).

{b) An emnloyee who at the date of the closing of an establish-
ment in terms of paragraph (a) is not entitled to the full
period of annual leave prescribed in sub-clause {1} (§) shall in
respect of any leave due to him be paid by his employer on
the basis set out in sub-clause (5). and for the purvose of annual
leave thereafter his employment shall be decmed to commence
on the date of such closing of the establishment. o

(9) For the purpose of this clause the exoression “wage”
means an emplovee’s wage plus his cost of living allowance.

~

7. Stk LEAVE.

{1 Subject to the provisions of sub-clause (2), an emplover
shall grant to his employee. other than a casual employee, who
is absent from work through incapacity—

{a) in the case of an emplovee who works a five-day week,
not less than twernty work days’, and '

(b} in the case of every other emplovee, not less than twenty-
four work days’,

sick leave in the aggregate during each cycle of twenty-four
consecutive months of employment with him, and shall pay such
employee in respect of any period of dbsence in terms of this
sub-clause not less than the wage he would have rereived had
he worked during such period: Provided— .

(i) that in the first twenty-four consecutive months of
employment -an employee shail not be entitled to .sick
leave on full pay at a rate of more than, in the case of
an emplovee who works a five-day week. one work day
in respect of each completed period of five weeks of
employment- and, in the case of any other employee,
one work, day in-respect of each compleied month of
employment;

(iiy that ‘this clause shall not apply to an empioyes at whose
writien reqguest an empioyer makes contributions, at least
equal to those made by the_employee, to any fund or
organisation nominated by the employes, which fund or
" grganisation guaraniees to the employee in the cvent of
lis incapacity in the circumstances set out in this clause
the paymeni to him of not less than in the aggreeate the
equivalent of his wage for twenty or twenty-four work
davs, a3 the case may be, in each cycie of twenty-four
months of employment, except that during the first
twenty-four months of the payment of ceatributions by
the employee the guaranteed rate need not exceed the
- rate of accrual set out in the first proviso to this sub-
clause;

that where an employer is by any law required to pay
fees for hospital or medical treatment in. respect of an
employee, and pays such fees, the amount so paid may
be set’ off against the payment due in respect of absence
owing to incapacity in ferms of this clause; i

(iif)

11
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(iv) dat indien 'n werkgewer ten opsigte van eaige tydperk van
ongeskiktheid wat deur hierdie klousule gedek word, by
enige ander wet verplig word om 'n werknemer se volle
loon te betaal, die bepalings van hierdie klousule nie van
toepassing is nie; .

(v) dat die loon wat aan 'n handelsreisiger wat kommissiewerk
doen of aan 'n werknemer wat stukwerk verrig vir enige
afwesigheidstydperk weens sickteverlof kragtens hierdie
kiousule, betaal moet word, bereken moet word op die
basis van die besoldiging wat aan sodanige werknemer op
sy laaste betaaldag onmiddeliik voor sodanige afwesigheid
betaal is.

(2) Voordat 'n werkgewer 'n bedrag betaal wat 'n werknemer
kragtens hierdie klousule eis ten opsigte van enige afwesigheid
uit sy werk gedurende 'n tydperk wat strek oor meer as drie
opeenvolgende kalenderdae kan hy vereis dat die werknemer
n sertifikaat voorlé wat deur 'n geneesheer geteken is en wat
die aard en duur van dic werknemer se ongeskiktheid bevestig.

(3) Wanneer 'n werknemer gedurende die eerste kringloop van
vier-en-twintig maande diens by dieselide werkgewer afwesig is
weens ongeskiktheid vir ’n tydperk langer as enige siekteverlof
wat ten tyde van sodanige ongeskiktheid opgeloop het, is hy gereg-
tig op betaling siegs ten opsigte van sodanige opgeloopte siekte-
verlof; maar sy werkgewer moet,-as hy dit nie alreeds gedoen het
nie, by die verstryking van genoemde dienskringloop of by diens-
beéindiging voor sodanige verstryking, hom betaal fen opsigte
van sodanige bykomende tydperk van afwesigheid weens onge-
skiktheid in dié mate waarop siekteverlof by sodanige verstryking
of begindiging opgeloop het en nog nie geneem is nie.

(4) By die toepassing van hierdie klousule—

(@) word die uwitdrukking ,,diens” geag enige tydperk of tyd-
perke te omvat waartydens 'n werknemer afwesig is— -
(i) met verlof kragtens klousule 6;

(i) op die bevel of op versoek van sy werknemer;
(iii) met siekteverlof kragtens subklousule (1);

(iv) vir militére opleiding;

wat in enige jaar altesaam hoogstens tien weke beloop
ten opsigte van items (i), (i) en (iii) plus enige tydperk
van militére opleiding wat in daardie jaar meegemaak is,
en enige dienstydperk wat *n werknemer by dieselfde werk-
gewer gehad het onmiddellik veor die datum waarop
hierdie Vasstelling in werking tree, moet by die toepassing
van hierdie klousule beskou word as diens kragtens hier-
die Vasstelling, en dit word beskou dat enige siekteverlof
met volle beseldiging wat gedurende sodanige tydperk aan
sodanige werknemer toegestaan is, kragtens hierdie Vas-
stelling toegestaan is;

(b) beteken ,, ongeskiktheid ™ onvermoé om te werk weens enige |
siekte of besering, behalwe as dit deur die werknemer |
se eie wangedrag veroorsaak is: Met dien verstande dat |

enige onvermo& om te werk wat vercorsaak is deur ‘n
ongeluk waarvoor vergoeding betaalbaar is kragtens die
Ongevallewet, 1941, beskou moet word as 'n ongeskikt-
heid slegs ten opsigte van enige tydperk van -onvermog
om te werk waarvoor geen ongeskiktheidsbetaling krag-
tens gencemde Wet betaalbaar is nle;

(¢) beteken ., loen ” ’n werknemer se loon plus sy lewenskoste-
toel =
oelae.

8. OPENBARE VAKANSIEDAE EN SONDAE,

(1) Behoudens die bepalings van klousule 4 (6) moet n werk-
gewer sy werknemer wat op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartsdag, Geloftedag of Kersdag nie werk nie, minstens
sy weeklocn betaal vir die week waarin sodanige dag val.

(2) Wanneer ‘n werknemer ook al op Nuwejaarsdag, Goeie
Vrydag, Hemelvaartsdag, Geloftedag of Kersdag werk, moet sy
werkgewer hom belioudens soos bepaal in klousule 4 (6), vir die
week waarin sodanige dag val minstens sy weekloon betaal, plus
sy .uurloon vir elke uur of gedeelte van ’'n uur deur die werk-
nemer op sodanige dag gewerk: Met dien verstande dat, as
sodanige werknemer verplig of toegelaat word om vir minder as
vier uur op sodanige dag te werk, daar beskou moet word dat
hy vier uur lank gewerk het. )

(3) Wanneer 'n werknemer op 'n Sondag werk, moet sy werk-
gewer—
(@) die werknemer soos volg betaal—

(i) as hy aldus werk vir ’n tydperk van hoogstens vier
nur, minstens sy dagloon; of

(i) as hy aldus werk vir 'n tydperk van langer as vier

uur, minstens dubbel sy uvurloon vir elke uur of

gedeslte van 'n uur ten opsigte van die totaie tydperk

deur hom gewerk op sodanige Sondag of minstens

dubbel sy dagloon, watter cok al die meeste is; of

(h) een en een derde maal sy uurloon vir eike uwur of
geleelte van 'n uwur deur hom op sodanige Sondag gewerk,
en hom binne veertien dae vanaf sodanige Sondag een
dag verlof tcestaan en hom ten opsigte daarvan minsiens
sy dagloon. betaal:. Met dien verstande dat as sodanige
werknemer verplig of toegelaat word om vir minder as
vier uur op sodanige Sondag te werk, daar beskou moet
word dat by vier uur lank gewerk het.

@v) that, if in respect of apy period of incapacity covered by
this clause an employer is required by any other law io pay
to an employee his full wages, the provisions of this clause
shall not apply; )

(v) that the wage payable to a traveller who is employed on
commission work or to an employee who is employed on
piece-work for any period of absence on sick leave in
terms of this clause shall be calculated on the basis of
the remuneration paid to such employee on his last pay
day immediately preceding such absence,

(2) An employer may, as a condition precedent to the payment
by him of any amount claimed in terms of this clause by an
employee in respect of any absence from work for a period
covering more than three copsecutive calendar days, require the
employee to produce a certificate signed by a medical practitioner
confirming the nature and duration of the employee’s incapacity.

(3) Where, during the first- cyele of twenty-four months of
employment with the same employer, an employee is absent
owing to incapacity for a period in excess of any sick leave

accrued at the time of such incapacity, he shall be entitled to be

paid only in respect of such leave as has so accrued; but his
employer shall, if he has not previously done so, at the expiry of
the said cycle of employment or on termination of employment
before such expiry pay him in respect of such excess period of
absence owing fo incapacity to the extent to ‘which sick leave,
accrued at such expiry or termination, had not been taken.

(4) For the purpose of this clause the expression—

(a) “employment” shall be deemed to include any period or
periods during which an employee is absent—

(i) on leave in terms of clause 6;

(i) on the instructions or at the request of his employer;
(iii) on sick leave in terms of sub-clause (1)

(iv) undergoing military training;

amounting in the aggregate in any year to not more than
ten weeks in respect of items (i), (i) and (iii), plus any
period of 'military training undergone in that year, and
any period of employment which an employee has had with
the same emplover immediately before the date of the
coming into operation of this Determination shail for the
purpose of this clause be deemed to be employment under
this Determination, and any sick leave on full pay granted
to such an employee during such period shall be deemed
to have been granted under this Determination;

_ (b) “incapacity ¥ means inability to work owing to any sick-
" ness or injury other than that caused by an employee’s
own misconduct: Provided that any inability’ to work caussd

by an accident for which compensation is payable under

the Workmen’s Compensation Act, 1941, shall be deemed

to be incapacity only in respect of any period of inability

to work for which no disablement payment is payable in
terms of that Act;

- (o) “\ﬁagc » means an employee’s wage plus his cost of living
allowance.

8. PupLic HOLIDAYS AND SUNDAYS.

(1) Subject to the provisions of clause 4 (6), if an employee
does not work on New Year’s Day, Good Friday, Ascension Day,
the Day of the Covenant or Christmas Day, his employer shall
pay him for the week in which such day falls not less than his
weekly wage.

(2) Whenever an employee works on Mew Year’s Day, Good
Friday, Ascension Day, the Day of the Covenant or Christmas
Day his employer shall, save as provided in clause 4 (6), pay him
for the week in which such day falls not less than his weekly
wage, plus his hourly wage for each hour or part of an hour
worked by the employee on such day: Provided that where such
an employee is required or permitted to work for less than four
hours on such day he shall be deemed to have worked for four
hours. ; ! .

(3) Whenever an employee works on a Sunday, his employer
shall either— g e T b
(a) pay to the employee—
(i) if he so works for a period not exceeding four hours,
not less than his daily wage; or )
(ii) if he so works for a period exceeding four hours,
? not less than double his hourly wage for each hour
or part of an hour in respect of the total. period
worked by him on such Sunday or not less than double
his daily wage, whichever is the greater; or
(b) pay him one and one-third times his hourly wage for each
hour or part of an hour worked by him on such Sunday,
and grant him within fourteen days of Such Sunday on@
day’s leave and pay him in respect thereof not less than his
daily wage: Provided that where such an employee is
required or permitted to work for less than four hours on
such Sunday, he shall be deemed to have worked for four
hours, - '
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(4) By die toepassing van hier;he ‘klousule beteken die uit-

drukking ,,loon™ ’'n werknemer jse loon plus sy lewenskoste-

toelae :
{5) Hierdie klousule is me op 0t los W rknemer, handelsreisiger,
Ilandelsrmslgcr s¢ hulp of 'n wag van toepassing nie,

9. STUKWERK EN u;ommssmwanx.

(1) 'n Werkgewer mag, na minstens een week kennisgewing
aan sy -werknemer, uitgesonderd ('m handelsreisiger, enige stuk-
werkstelsel invoer en, behoudens scos bepaal in klousule 4 (6),
moet die werkgewer aan sodanige werknemer wat op dié stuk-
werkstelsel in diens is, bescldiging betaal teen die tariewe wat
kragtens sodanige stelsel van toepassing is: Met dien verstande
dat, afgesien van die hoeveelheid van die werk wat gedoen is,
die werkgewer aan sodanige werknemer minstens die volgende
moet betaal:—

(a) In die geval van 'n werknémer, uitgesonderd 'n los werk-
nemer, ten opsigte van ellle week waarin stukwerk verrig

. word, die bedrag wat hy' verplig sou wees om vir dié

. week aan sodanige werknemer te betaal as hy besoldig

sou word op die basis van tyd wat gcwe;k is;
(b) in die geval van "n los werknemer, ten opsigte van elke dag

" waarop stukwerk verrig word, dié bedrag wat hy verplig

_sou wees om aan sodanige werknemer Vl[‘ die dag te

etaal as hy bcso!dsg sou word op die hasrs van tyd wat
gewark is;

ﬁlus vyf. persent,

(2)-'n Werkaewcr ‘moet op 'n epvallendﬂ plek in sy mngt ng n
lys van:die tariewe in. subklousule (1) genoem, opgeplak hou.

(3) “n Werkgewer  wat van vdorneme is om enige stukwerk-
steisel wat in werking is of die tariewe wat daarvolgens van toe-
passing is, af te las of-te wysig, moet sy werknemer wat volgens
sodanige stelsel werk, minstens' een kalendermaand kennis gee
van sodanige vooreeme:: Met dien verstande dat 'm werkgewer
en sy werknemer cor ‘n langer kennisgewingtydperk kan ooreen-
kom, en in dié geval moet die werkgcwer minstens die ooreen-
gekome kennis gee.

4) Ondanks enige ande"sluadendc bepalings in hierdie klou-
sule, hoef ’n wcrkgewer ni¢ aan 'n los werknemer kennis te gee
van sy voorneme om 'm stukwerksteIsei toe te pas of om dit af
te las of te wysig nie

(5) 'n Handelsreisiger wat by ooreenkoms met sy werkgewer
kommissiewerk onderneem, moét voor daar met sodan;ge “werk
begin word, deur sy werk;,ew;cr voorsien  word van ’‘n ware

afskrif van die -ooreenkoms of. ‘'n verklaring waarop die voor-.

waardes van die ooreenkoms uiteengesit is en wat dle volgende
. moet insiuit:— ¢

{a) Die week- of maandicon . be!‘aaibaar aan 'n handelsrelslger
waar sodadige loon hogr is as dié in klousule 3 (1) voor-
geskryf vir sodanige hapdelsreisiger en die tarief of:tariewe

- van, die kommissie en !die voorwaardes wa.aronder hy
. -daartoe geregtig is; i
(b). dic  dag. van die week of ma:'nd wannccr kommissie wat
L verdien i is, verskuichg en betaalbaar is;
(¢} die gebied waarin die handeISrcIS!ger verplig of tocgelaat
word om te werk;

(d) die’ tige, aard, getal, hoeveelheid of die waarde van
bestellings (afscmd“r[ik weekliks, maandeliks of andersins)
wat die werkgewer van tyd tot tyd bereid is' om aan te
nesm; en

(e) die dag waarop. kommtssxe betaal word ten opsigte van
bestellings. wat deur die werkgewser aangeneem is voor
die beéindiging van die dienskontrak: Met dien verstande
dat sodanige betaaldag voor of op die laaste werkdag van
die . ka]cndermaand val  wat volg op die maand waarin
diens bedindig is.

6y Die voorwaardes van die "coreenkoms in subklousule (5)
rgenoem, moet finansieel wir die handelsreisiger nie minder gun-
stig wees as hierdie Vasstelling nie: Met dien verstande dat ’'n
handclsrelslgcr wat kommissiewerk verrig, besoldig word op die
vervaldag wat in die ooreenkoms bepaal word,.en in hierdie
verband geld die hepn]mgs van klousule 4 (1) nie vir sodanige
‘betaling nie. o

S(7) Behoudens soos . bepaal in klo.zsule 4.{6), moet 'n werk-
gewer aan sy- handelsreisiger ' wat kommissiewerk .verrig, besol-
diging- betaal teen minstens ! die skaal waarop hulle ooreen-
gekom ‘hetr Met dien verstande - dat, afgesien. van die getal
of waards van die” bestellings deur sy werkgewer aangengem,
die besoldiging van sodamgc handelsreisiger ten opsigte wvan
enige tydperk minstens soveel moet wees as dié¢ wat aan hom
verskuldig sou wees vir daardie tydperk ingevolge klousule 3 (1).

(8) 'n Werkgewer of 'm handelsreisiger wat van plan is om
’n ooreenkoms ten opS|gEe van ko'nmlss;cwerk in te trek of om
te onde:handel ‘oor’ 'n wysiging daarvan, moet skriftelik kennis
gee van sodan!ge vooraeme, en die tyf}pelk van sodanige kennis-
gewing moet nié korter wees mnie as die tydperk wat vereis word
om' die: dienskontrak van sodamgc handmsre SIger kragtens
klousas!c 12 te bedindig. > i

10. GETALSVERHOUDING.

- (1) Tm Werkgs\;;-’r mag nie. 'n.meulenaar se assistent in diens
neem nie, tensy hy ’n gckwahﬁseerde meulenaar in sy diens het,

en ,vir elke gekwalifiseerde meulenaar in sy diens mag hy boog- :

stens drie meulenaars ce assistente in diens hé.
(2) 'n. Wcakgewer mag nie 'n ongekwalifiseerde m*’ulenaar in

diens neem nle, tensy. hy n gekwalmseerde meulenaar in sy diens
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(4) For the purpose of this clause the expression “ wage ” means
an employee’s wage plus his cost of living allowance.
(5) This clause shall not apply to a casua] employee, traveller,

traveller’s assistant or a watchman.

9. PIECE-WORK AND ComMMISsioN WORK.

(1) An employer may, after at least one week’s notice to his
employee, other than a traveller, introduce any pece-work system
and, save as provided in clause 4 (&), the employer shall pay

~such employee, who is employed on such piece-work system,

remuneration at the rates applicable under such system: FPro-
vided that, irrespective of the guantity of work done, the emplover
shall pay such employee not less than—

{a) in the case of an empioyee other than a casual employee,
in respect of each week in which piece-work 1s per-,
formed, the amount which he would have been required
to pay s.1c‘1 employee ‘for that week had he been remune- .
rated on the basis of time worked:

(b) in the case of a casual employee, in respect of each day
.on which piece-work is performed the amount which he
“would have been reguired to pay such employee for that
day had he been remmcratcd on the basis of time worked;

plus five per cent.

(2) An. employer shall keep postcd up in a consplcuous place
in his establishment a schcdule of the rages 1cfclrcd to in sub-

‘clause (1)...

(3} An employer who 1r‘tcnds to cancel or amcnd any piece-
work system in operation or the rates applicable thereunder
shall give his employee employed on such system not less than
one mounth’s notice of such intention: Provided that an employer
and his employee- may agree on a longer period of notice, in
which case the employer shall give not less than the period
of nolice agreed upon.

{4) Notwithstanding anything to the contrary in this clause,
an employer need not give a casual employee notice of his
intention to apply any piece-work system or to cancel or amend
it.

(5) A traveller who by agreement with his employer undertakes

‘commission work shall be supplied by his employer, before such

work is commenced, with a true copy of the agreement or a
statement setting out the tcrms of the agreement, which shall
include— <

(a) the weekly or monthly wage payable to the wavcllcr where
such wage -is higher than that prescribed ‘in clause 3 (1
for such traveller, and the tate or‘rates of the commission
and the conditions of entitlement thereto;

(b) the day of the week or month on which commission earned
is due and payable;

- (c) the area in which the traveller is rcqu.red or permitted to
work:

(a'} the type, description, number, quantity or value of orders
(individual, weekly, mont‘nly or. otherwise). which the
employer is from time to time prepared fo accept; and

(e) the day of payment of commission in respect of orders
accepted by the employer before termination of the
contract of employment: Provided that such day of pay-
ment shall be not later than the last. work day of the
calendar month succeeding the month during which
employment was terminated.

(6) The terms of the agreement referred to in sub-clause (5)
shall be financially not less- favourable to the' traveller ' than
this Determination: Provided that the due date of payment of
remuneration to -a traveller on commission work shall be in
accordance with the agreement and in this respect the prow-
sions of clanse 4 (1) shall not apply to such paymert.

(7) Save as prowded in clause 4 (6), an_employer shall pay to
his traveller who is employed on ‘commission work remunera-
tion at not less that the raté agreed upon between them:
Provided that, irrespective of the number or value of. orders

accepted by the emplover, the remuneration of such traveller

in respect of any period shall be not less than that which
would be due to him for that period in terms of clause 3 (1).

(8) An employer or a traveller, who intends fo cancel, or to
negotiate for an alteration of, an agreement in regard to
commission work, $hall give written notice of such intention
and the period of such notice shall be not less than that required
to terminaie the coutract ‘of employment of such travel er in

'lerms of clause 12.

10. RATIO.

(1) An employer shall not employ a miller’s assistant unless
he has in his employ a qualified miller and for each qualified
miller in his employ he shall not employ mmore than three
mlllers assistants. 1

(2). An employer shall not employ . an unquallﬁed mllicr unless

CameEe o NPT =
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(3) By.die toepassing van hierdie klousuie—

(@) word dit beskou dat 'n werkgewer of bestuurder wat uit-
sluitlik of hoofsaaklik werk van “n besondere klas werk-
nemer verrig, 'n gekwalifiseerde werknemer in sodanige
klas is;

(by word dit beskou dat 'n ongekwalifiscerde werknemer wat 'n
loon ontvang van minstens die loon wat vir ’n gekwalifi-
seerde werknemer van sy kias en gebiéd voorgeskryf is, 'n
gekwalifiseerde werknemer is.

(4) Hierdie klousule is afsonderlik op elke bedryfsinrigting van

toepassing.

11, UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

n Werkgewer moet enige uniform, oorpak of beskermende
klere wat hy van sy werknemer mag vereis om (e dra, of wat
hy ingevolge enige wet of regulasie, verplig is om aan sy werk-
nemer te verskaf, kosteloos verskaf en in bruikbare en skoon toe-
stand hou en sulke uniforms, oorpakke en beskermende klere bly
die werkgewer se eiendom,

12. BEEINDIGING VAN DIENSKONTRAK.
(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, wat sy dienskontrak wil be€indig moet—
(a) minstens vier-en-twintig uur kennis goe gedurende die eerste
- vier weke diens; i _
(b) na die eerste vier weke diens, minstens een week kennis gee;

van sy voorneme om die kontrak te besindig, of 'n werkgewer of
werknemer kan die kontrak sonder kennisgewing betindig deur
die werknemer in pleas van sodanige kennisgewing minstens die
volgende te betaal, of 'n werknemer kan die kontrak sonder ken-
nisgewing begindiz deur aan die werkgewer in plaas van sodanige
kennisgewing minstens die volgende te betaal of te verbeur al
na gelang van die omstandighede—
(i) in die geval van vier-en-twintig uur kennisgewing, die dag-
loon wai die werknemer fen tye van sodanige beéindiging
ontvang;

(i) in die geval van 'n week kennisgewing, die weckloon wat
die werknemer ten tye van sodanige begindiging ontvang:

Met dien verstande dat hierdeur onaangetas gelaat word—

(i) die werkgewer of werknemer se reg om die dienskon-
trak sonder opsegging te befindig weens enige corsaak wat
by wet as afdoende erken word;

(ii) enige skriftelike coreenkoms tussen ’n werkgewer en
sy werknemer wat vir 'n termyn van opsegging van gelyke
duur vir beide partye en vir langer as wat in hierdie
klousule voorgeskryf is; . =

(iii) die toepassing van enige verbeurings of boetes wat by wet
toegepas kan word ingeval 'n werknemer dros:

Voorts met dien verstande dat as die loon van 'n werknemer ten
tyde van diensbeéindiging verminder is deur aftrekkings ten opsigte
van korttyd, die uitdrukking ,, wat hy ten tyde van sodanige begin-
diging ontvang * heskou moet word dat dit ,, ten tyde van sodanige
beéindiging sou ontvang het as geen aftrekkings ten opsigte van
korttyd gedoen was nie” beteken. i

(2) As ’n ooreenkoms ingevolge die tweede voorbehoudbepaling
van subklousule (1) gesluit is, moet die betaling of verbeuring in
plaas van opsegging in verhouding wees tot die fermyn van
opsegging waarop coreengekom is.

(3) Die kennisgewing in subklousule (I} voorgeskryf, moet
voor of op dic gewone betaaldag van die bedryfsinrigting vir
sodanige werknemer gegee word en word van krag vanaf die
dag na sodanige betaaldag: Met dien verstande—

(i) dat die Kennisgewingtydperk nie mag saamval met en
kennis nie gegee mag word gedurende 'n werknemer se
afwesigheid met verlof toegestaan kragtens klousule 6, of
enige tydperk van militére opleiding nie; ; i

. (ii) dat kennis nie gegee mag word gedurende n werknemer se

afwesigheid weens siektoverlof toegestaan kragiens klou-
sule 7 nie; en ' _ _

(iii} dat waar dit verpligtend is om slegs vier-en-twintig uur
kennis te gee, sodanigze kennisgewing op epige werkdag
gegee mag word.

_{4) By die toepassing van hierdie klousule beteken. die uitdrok-
king ., loon ™ 'n werknemer se loon plus sy lewsznskostetoelae.

13, DIENSSERTIFINAAT.

'n Werkgewer moet by begindiging van die dienskontrak, uit-
gesonderd deur die dros van ‘n werknemer. sy werknemer, uif-
gesonderd 'n los werknemer, van 'n dienssertifikaat voorsien wat
wesenlik in die vorm is wat in die Bylae van hierdie Vasstelling
voorgeskryf is en die volle name van die werkgewer en sy werk-
nemer die betrekking van die werknemer, die datum waarop werk
‘begin is en die datum waarop die kontrak bedindi is en die
werknemer se weekloon ten tyde van sodanige %eéindig%ng,
aantoon.

14. VERBOD OP INDIENSNEMING.

n Werkgewer mag geen persoon onder die ouderdom vam -

vyftien jaar in diens neem nie, i
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(3) For thé purpose of this clause—

(@) an employer or a manager who is wholly or mainly
engaged -in the work of a particular class of employee
may be deemed to be a gqualified employee in such class;

(h) an ungualified employee who is receiving a wage of not
less than the wage prescribed for a qualified employee of
his class and area may be deemed to be a qualified -
employee.

{(4) This clause shall apply separately to each establishment.

1f. UnirorMS, OVERALLS AND PROTECTIVE CLOTHING.

An employer shall supply and maintain in serviceable and
clean condition, free of charge, any uniform, overall or protec-
tive clothing which he requires his employee to wear or which
by any law or regulation he is compelled to provide for his
employee and any such tniform, overall or protective ciothing
shall remain the property of the employer.

12. TERMINATION ©OF CONTRACT ©OF EMPLOYMENT.

(1) An employer or his employee, other than a casual
employee, who desires to terminate the contract of employment,
shall give— )

(@) diiring the first four weeks of employment, not less than
twenty-four hours’, . . 2

¢b) after the first four weeks of employment, not less than
one week’s, :

notice of termination of contract, or an employer or employes
may terminate the contract without noticz by paying the
employee or _paying or forfeiting to the employer, as the case
may be, in lien of such notice not less than-—

(i) in the case of twenty-four hours’ notice, the daily wage
which the employee is receiving at the time of such
termination;

(ii) in the case of a week’s notice, the weckly wage which’
the employee is receiving at the time of such termina-
tion:

Provided that this shail not. affect—

(i) the right of an employer or an employee to terminate
the contract without notice for any cause recognised by
Jaw as sufficient;

(i) any writien agreement between an employer and his-
employee whieh provides for a period of notice of equal
duration on both sides and for longer than that pre-

_ scribed in this clause; ' _

(iii} the operation of any forfeitures or penalties which by
Jaw may be applicable in respect of an employec who
deserts: ; i

Provided further that where the wage of an employee at the
date of termination has been reduced by deductions in respect
of short-time, the expression “is receiving at the time of such
termination ” shall, when an employer pays an employee in
lieu of notice, be deemed to mean “would have received at
the time of sach termination if no deductions had been made
in respect of short-time 7.

{2} Where there is an agreement in terms of the second
proviso to sub-clause (1), the payment or forfeiture in leu of
notice shall correspond to the period of notice agreed upon.

(3) The notice prescribed in sub-clause (1) shall be given on
or before the usual pay day of the establishment for such
employee and shall run from the day after such pay day: Pro-
vided— - : .

(i} that the period of notice shall not run concurrently wiih,
for shall. notice be given during, an emplovee’s absence
on leave granted in terms of clauss 6 or any pericd of
military training; :

(ii} that notice shall not be given during an employee’s
absence on sick leave granted in terms of clause 7; and

(i) that where only twenty-four hows’ notice is° required
to be given such notice may be given on aay work day.

(4} For the purpose of this clause the expression * wage”
means an employee’s wage plus his. cost of lving allowance.

13, CERTIFICATE OF SERVICE.

An employer shall upon termination  of the contract of
employment, other than through the desertion of an emplovee,
furnish his employee, other than a casual employee, with a
certificate of service, substantia!ly in the form preseribed in the
Sehedule to this Determination, showing the fuil names of the
emplover and his employee, the occcupation of the employee,
the date of commencement and the date of termination of the

.contract and ihe employee's weekly wage at the date of such

termination.

{4, PROJBITION OF EMPLOYMENT.
An employer shall not employ any person under the age of
fifteen years. :
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i5. Loandnx

{1) n Werkgewer moet sy motorvoertuighestuurder voorsien
van 'n Iogboek wat so na as moontlik in die volgende vorm is:—

DAAGLKKSE LOG.

Ndam van werkgewer ]
Naam van bestuurder ...... y 4

Datum. o .
Tyd waarop werk begin het ym./nm vm./am,
Tyd waarop werk gestaak 18w e VLT vm./nm.
Getal ure gewerk e e
Etensure vanaf VIO, B0 i, SViTh ;’nm

Besonderhede van enige ongeluk of vertraging

15. Lo¢ Boox

(1) An emplover shall provide his driver of a motor vehicle
with a log book as necarly as practicable in the following
form:— _

) DAILY LOG.
Name of employer.
Namie of driver
Pate oot
Time of star.mg work.
Time of finishing work.
Number of hours worked
Mea! hours from
£0..0n
Particulars of any accident or delay

a.m./p.m..

a:m.[p.m.
a.m./p.m

a.m./p.m.

O W 2y WL 1 8
........ a.m./p.m.

Hanmel\emng van Motorvoertuig-
bestuurder:

Datum 5 B

l.
{2) Elke motorveertuighestuurder moct in die logboek in sub-
klgusuie (1) genoem, daaglikse log ten opsigte van elke dag se
werk in duplo hou en moet binne vier-en-twintiz uur na die
voliooiing van dic dag se werk ,waarop dit betrekking het; 'n
afskrif daarvan aan sy Werkgewer besorg. ‘

(3) Eike werkgewer moet. die aﬁsknf van. die daaghksc log wat
ingevolge subklousule (2) aan hom besorg 1is, vir 'n tydperk van
drig jaar: na die tyd hou.

BYLJ.\E. :

Ek/Ons (a‘l
wat die Nywerheid vir die Vervaardmng van Hawermeel beoefen te

sertifiscer hierby dat.

by my/ons (@) in dlens was. vanaf die dag
van ey (0L i€
dag van. 19 , i die betrekking van ()

© By drensﬁeémdigmg was sy/haar

{a) loon (uitgesonderd  lewenskostetoslag pond
slielmgs" pennies
per week.
Handtekenmg van werkgewer of
gemagtigde verfeenwoordiger.
Datum

{a) Skrap wat nie van toepassmg is nie.

() Meld die betrekking waarin die werkngmer uitsiuitlik of hoof«

saaklik in diens was, bv. klerk a_rbader me.-u}eaaar se aaSlSieﬁt
werknemer graad I e

o

No._ 1463.] [23 September 1960.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941, SOOS GEWYSIG.

.._._\..._.,.._._

NYWERHEID VIR DIE VERVAARDIGING VAN
HAWERMEEL, DIiE K;:ALAP EN KLERKSDORP.

Ek, Jouannrs bE KLERK, Minister van Arbeid, verklaar
keagtens subartikel (1) van artikel rwee-en-twintig van die
Wet op Fabricke, Masjinerie en Bouwerk, 1941, soos
gewysig, dat die bepalings van die Vasstelling vir die
Nywerheid vir die Vervaardiging vir Hawermesl, gepubli-
seer by Goewermentskennisgewing Mo. 1462 van 23
September 1960, oor die algemeen nie vir die persone wie
se¢ werkure en beloning ten opsigte vau oortyd, openbare
feesdae en werk op Sondae en openbare feesdae daarby
geregl word, minder gunstig as diz desbetreffends bepalings
van genoemde Wet is nie.

f i. DE KLERK,

Minister van Arbcld

Date

(2) Bvery driver of a motor vehicle shall, in the log book
referred to in sub-clause (1), keep a daily !I)g in duplicate in
respect of each day’s work and shall within twenty-four hours -
of ‘the completion of the day’s work to which it relates deliver.,
a copy thereof to his employer. -

(3) Every employer shall retain the copy of the daily log,
which in terms of sub-clause (2) has been delivered to him,
for a period -of three ye:urs subsequent.to such' delivery.

" SCHEDULE.

IfWe {a).
carrying on trade in the Oatmeal Manufacturing Indus&ry gl gy <l

hereby certify that..

was-employed by mef us (a) fmm the _ day
of. 18 to the day
6f 19......, in the accupatmn of (b)

b At the termination of employ=
ment his/her (@) wage (excluding cost of living allow arlce) R T T—
shi llmgs

pence per week,

.

Stgnature of Emplover or Autho-
rised Representati.vc.
Date. :
(@) Delete whicheyer mapphcabie ‘ '
(by State occupation in which emp]dyec was’ whelly or mainly
enaa,,ed e.2., clerk, ‘abourer, miller’s assistant, grade [ empl oyge.

No. 1463] {23 September 1960.
FACTORIES, MACHINERY AND BUILDING WORK
- ACT, 1941, AS AMENDED. -

OATMEAL MANUFACTURING INDUSTRY, THE
CAPE AND KLERKSDORP. -

1, Jomannes pE Kierg, Minister of Labour, in terms of
sub-section (1) of section fwenty-two of the Factories,
Muachinery and Building Work Act, 1941, as amended,
declare the provisions: of the Determination for the
Gaimeal Manufacturing [nduuary published under
Government Notice No. 1452 of the 23rd September,
1969, on the whole to be not less favourable to the
persons whose hours of work and remuneration in respect
of evertime, public holidays and work on Sundays and
public holidays are regulated thereby tban the relative
-provisions of the said Act.

J. DE KLERK,
Minster of Labour.

e

nie-le

e

mgs;@m%s%gai’e
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NYWERAARS, SAKEMANNE EN EKONOME!

Het u 'n geredelik beskikbare bron van siatistieke vir die Unie van Suid-Afrika
vir die afgelope 50 jaar nodig?

Koop 'n eksemplaar van die Buro vir Sensus en Statistiek
' se nuwe Publikasie: ‘

UNIESTATISTIEKE OOR VYETIG JAAR"
(ubileum-uitgawe — 1910-1960). |

Sastd

L4

Hierdie publikasis, wat die eerste van sy soort is wat verkryabaar is, bevat meer
as 400 bladsye van statistiese tebelle en ses graficke.

Die volaende onderwerpe word gedek:-

Lewensgebeurfenisse Pryse Vervoer

Bavolking Landbou Kommunikasie -
Volkstrek Vissery Openbkare Finansies
Gesondheid Mynwese Geld- en Bankwese
Onderwys en Biblioteke Nywerheid Volksinkome

Misdade en Qoriredings Binnelandse Handel Brute Kapitaalverming
Arbeid, Salarisse en Lone Buitelandse Handel Betfalingsbalans

Eksemplare van die
STAATSDRUKKER, PRETORIA OF KAAPSTAD teen £1-1.0 verkrygbast.

INDUSTRIALISTS, B

Do you require a readily available source of statistics for the . Union of South
Africa over the past 50 years? :

Buy a copy of the Bureau of Census and Statistics’ new
Publication: |

“UMION STATISTICS FOR FIFTY YEARS"
(Jubilee lssue — 1910-1960).

This publication which is the firsi of its kind to become avzilable contains over 400
pages of statistical tables and six charis. '

The following subjects are covered:-

Population Prices Transport

Vital Events _ Agriculture Communication
Migration ' Fishing - Public Finance

Health Mining Currency and Banking
Education and Libraries industry ' Matienal income
Crimes and Offences internal Trade Gross Capital Formation
Labour, Saleries and Wages  Exfernal Trade Balance of Paymenis

Copies obtainable from the
GOVERNMENT PRINTER, PRETORIA OR CAPE TOWN at £1-1-0.

Die Scaatsdi‘ukkgr, Pretoria, s ~ The Government Printer, Pretoria. :
16 ' 1—6533



