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MEUBELNYWERHEID, NATAL. 
  

Namens die Minister van Arbeid verklaar ek, Marais 

Viyoen, Adjunk-minister van Arbeid, hierby— 

(a) kragtens paragraaf (a) van subartikel (1) van artikel 

agt-en-veertig van die Wet op Nywerheids- 

versoening, 1956, soos gewysig, dat al die bepalings 

van die Ooreenkoms wat in die Bylae hiervan 

verskyn en op die Meubelnywerheid betrekking het, 
vanaf die tweede Maandag -na die datum van 

publikasie van hierdie kennisgewing vir ’n tydperk 
van agtien maande bindend is vir die werkgewers- 

organisasié en vakvereniging wat genoemde Oor- 
eenkoms aangegaan het en vir die werkgewers en 

daardie vakvereniging is; 

(b) kragtens paragraaf (b) van subartikel (1) van artikel ; 
agt-en-veertig van genoemde Wet dat die bepalings 

~ vervat in klousules 1 (b), 3 tot en met 22, 24, 27 
tot en met 30 en 32 tot en met 40 van genoemde 
Ooreenkoms, vanaf die tweede Maandag na die 
datum van publikasie van hierdie kennisgewing vir 
*n tydperk van agtien maande bindend-is vir alle 
ander: werkgewers en werknemers as dié vermeld 
im paragraaf (a) van hierdie kennisgewing, wat 
betrokke is by of in diens is in genoemde Nywer- 
heid in die Provinsie Natal en die tanddrosdistrikte 
Bizana, Flagstaff, Lusikisiki, Matatiele, Mount 
Aylif, Mount Currie, Tabankulu en Umzimkulu; 
en . 

kragtens paragraaf (a) van subartikel G) van artikel © 

vervat in klousules 3 tot en met 10 (4) (iv), 10 (4) 
(vi) tot en met 22, 24, 27 tot en met 30 en 32 
tot en met 40 van genoemde Ooreenkoms, vanaf. 
die tweede Maandag na die datum van. publikasie 
van hierdie kennisgewing vir ’n tydperk van agtien 
maande in die Provinsie Natal en die landdros- 
distrikte Bizana, Flagstaff, Lusikisiki, Matatiele, 
Mount. Ayliff, Mount Currie, Tabankulu en 
Umzimkulu, mutatis mutandis bindend is vir alle 
Naturelle in diens in genoemde Nywerhcid by dié 
werkgewers vir wie enigeen van sodanige bepalings 

‘ten opsigte van werknemers bindend is en vir 
. daardie werkgewers ten opsigte van Naturelle in |. 
~ hul diens: - 
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FURNITURE INDUSTRY, NATAL. 

  

\ 

~ On behalf of the Minister of Labour, I, MARAIS VILJOEN, 

Deputy-Minister of Labour, do hereby— 

(a) in terms of paragraph (a) of sub-section (1) of section 

\ forty-eight of the Industrial Conciliation Act, 1956, 

ag amended, declare that all the provisions of the 

Agreement which appears in the Schedule hereto 

and which relates to the Furniture Industry, shall 

be binding from tha second Monday after the date 

of publication of this notice for a period of 

eighteen months upon the employers’ organisation 

and the trade union which entered’ into the said 

Agreement and upon the employes and employees 

who. are members of that organisation or that 

union; 

(5).in terms of paragraph (5) of sub-section (1) of 

section forty-eight of the said Act, declare that the 

provisions contained in clauses 1 (b) 3 to 22 

(inciusive),. 24, 27 to 30 (inclusive) and 32 to 40 

(inclusive) of the said Agreement shall be binding 

from the second Monday after the date of publica- 

tion of this notice for a period of eighteen months 

upon all employers and employees other than those 

referred to in paragraph (a) of this notice who are 

engaged or employed in the said Industry in the 

Province of Natal and.the Magisterial Districts of 

Bizana, Flagstaff, Lusikisiki, Matatiele, Mount 

Aylif, Mount Currie, Tabankulu and Umzimkulu; 

and - 

(c) in terms of paragraph (a) of sub-section (3) of 
section forty-eight of the said Act, declare that. in 
the Province of Natal and the Magisterial Districts 
of Bizana, Flagstaff, Lusikisiki, Matatiele, Mount 

Aylif,. Mount Currie, Tabankulu and Umzimkulu, 
from the second Monday after the date of publica- 
tion of this notice for a period of cighteen months, 

' the provisions contained in clauses 3 to 10 (4) (iv) 
(inclusive), 10 (4) (vi) to 22 (inclusive), 24, 27 to 
30 (inclusive) and 32 to AO (inclusive) of the said 
Agreement shall mutatis mutandis be binding upon 
all Natives employed in the said Industry by the 
employers upon whom any, of the said provisions 
are binding in respect of employees, and upon those 
employers in respect of Natives in their employ. 

M. VILJOEN, | 
- » Deputy-Minister of Labour 

16541.
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BYLAE. 

  

NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID, 
NATAL. 

  

OOREENKOMS 

ingevolge die bepalings van die Wet op Nywerheidsversoening, 
1956, soos gewysig, gesluit en aangegaan tussen die 

Natal Furniture Manufacturers’ Association 

(hieronder die ,,werkgewers” of die ,, werkgewersorganisasie ” 
genoem), aan die een kant, en die 

Furniture Workers’ Industrial Union (Natal) 

(hieronder die ,, werknemers” of die ,, vakvereniging” genoem), 
aan die ander kant, 

wat die partye is by die Nywerheidsraad vir die Meubelnywerheid, 
Natal. : 

1. BESTEK VAN TOEPASSING VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkoms moet nagekom word in 
die Provinsie Natal en die landdrosdistrikte Bizana, Flagstaff, 
Lusikisiki, Matatiele, Mount Ayliff, Mount Currie, Tabankulu en 
Umzimkulu deur alle werkgewers wat lede is van die werkgewers- 
organisasie in die Meubelnywerheidbedryf en deur alie werk- 
nemers wat lede van die vakvereniging is en in dié Nywerheid in 
diens is en vir wie lone in hierdie Goreenkoms voorgeskryf word. 

2. GELDIGHEIDSDUUR VAN OOREENKOMS. 

Hierdie Ooreenkoms tree in werking op 27 Januarie 1958, of op 
‘n datum wat deur die Minister van Arbeid kragtens subartikel (1) 
van ‘artikel -agt-én-veertig' van die Wet vasgestel. kan word, en 
bly van krag vir ’n tydperk van agtien maande, of vir sodanige 
tydperk as wat deur hom bepaal kan word. 

~ 3. WCORDOMSKRYWINGS. 

Enige uitdrukking in hierdie Ooreenkoms gebesig en wat in die 
Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf is, 
moet dieselfde betekenis as in daardie Wet hé; enige verwysing na 
‘n wet omvat enige wysiging van sodanige wet, em tensy die 
teenoorgestelde bedoeling blyk, omvat woorde wat die manlike 
geslag aandui ook vrouens, en omgekeerd. 

Tensy dit strydig is met die samehang, is die volgende woord- 
otmskrywings van toepassing in hierdie Ooreenkoms : — 

» Wet”, die Wet op Nywerheidsversoening, 1956, soos gewysig; 

» vakleerling”, ’n werknemer in diens kragtens ’n skriftelike 
vakleerlingskapkontrak wat geregistreer is kragfens die 
bepalings van die Wet op Vakleerlinge, 1944, of wat beskou 
word dat dit daarkragtens geregistreer is; 

»pebied A”, die gebied binne ’n straal van 20 myl van die 
Hoofposkantoor, Durban, en die gebied binne ’n straal van 
‘20 myl van die Hoofposkantoor, Pietermaritzburg; 

»gebied B”, die Provinsic Natal en die landdrosdistrikte 
Bizana, Flagstaff, Lusikisiki, Mataticle, Mount Ayliff, Mount 
Currie, Tabankulu en Umzimkulu, maar met ultsluiting van 
gebied A soos hierin omskryf; 

» opsigter” of , wag”, "n werknemer wat persele of ander 
etendom en/of goedere bewaak; 

» Raad”, die Nywerheidsraad vir die Meubelnywerheid, Natal, 
geregistreer ingevolge artikel negentien van die Wet; 

» versendingsklerk ”, ’n werknemer wat verantwoordelik is vir 
die ontvang van goedere vanuit ’n winkel of van afdelings 
vir versending, en wat toesig kan how oor die aanmekaarsit 
en/of verpakking van sulke goedere asook die nagaan van 
pakke en die weeg en adresseer daarvan; 

» iorigting”, enige plek waar die Meubelnywerheid beoefen 
word en omvat enige plek waar ’n persoon in diens is in 
almal of enige van die klasse werk gespesifiseer in hierdie 
Ooreenkoms; 

» Meubelnywerheid”, of ,, Nywerheid ”, sonder om die gewone 
betekenis van die uitdrukking op enige wyse te beperk, die ‘| 
vervaardiging, hetsy in die geheel of gedeeltelik, van alle | 
soorte meubels ongeag die materiaal gebruik, en omvat onder 
andere die volgende werksaambhede:— 

Heelmaak, stoffeer, herstoffeer, beits, spuitverf of poleer 
enfof herpoleer, maak vag los oortreksels en/of kussings 
enfof gordyne en/of die maak en/of-herstel van veer- 
matrasse en/of.rame vir stoffeerwerk, masjienhoutwerlk, 
fineerwerk, houtdraaiwerk, koutsmneewerk. in verband met 
die vervaardizing en/of herstelvan meubels, poleer en/af 
herpoleer van klaviere of die vervaardiging en/of beits, 
spurt en poleer en/of -herpoleer van meubels vir teekamers, 
kantore, kerke, skole, kroeé of teaters en kabinette vir 
musiekinstrumemie en radio- of draadloostoesieiie en omvat 
die vervaardiging of prosesse vir die vervaardiging ‘van | 
beddegoed wat omskryf en vertolk moet word as instui- 
tende. alle soorte matrasse; veermatrasse, oortreksels,’ kus--| 
sings, peule en stoelkussings en omvat die bedrywighede. op   

SCHEDULE. 

INDUSTRIAL COUNCIL FOR THE FURNITURE 
MANUFACTURING INDUSTRY, NATAL. 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Ach, 1956, as amended, made and entered into by and between 
the 

Natal Furniture Manufacturers’ Association 

(hereinafter referred to as the “employers” or the “ employers’ 
organisation”), of the one part, and the 

Furniture Workers’ Industrial Union, (Natal) 

(hereinafter referred to as the “employees” or the 
union”), of the other part, 

being the parties to the Industrial Council for the Furniture 
Manufacturing Industry,. Natal. 

“ trade 

1. ScopE OF APPLICATION OF AGREEMENT. 

{a) The terms of this Agreement shall be observed within the 
Province of Natal and the Magisterial Districts of Bizana, 
Flagstaff, Lusikisiki, Matatiele, Mount Ayliff, Mount Currie, 
Tabankulu and Umzimkulu by all employers who are members 
of the Employers’ Organisation and are engaged in the Furniture 
Industry and by all the employees. who are members of the 
Trade Union and are employed in that industry and for whom 
wages are prescribed in this Agreement. 

(6) The provisions of this Agreement where not inconsistent 
with the provisions of the Apprenticeship Act, 1944, as amended, 
or any contract entered into or any conditions fixed thereunder, 
shall apply to apprentices. ‘ 

2. PERIOD OF OPERATION OF AGREEMENT. 

This Agreement -shall come into operation on a date as may 
be fixed by the Minister. of Labour. in’ terms of sub-section (1) 
of section forty-eight of the Act, and shall continue in force for 
a period of eighteen months, or such period as may be 
determined by him. 

3. DEFINITIONS. 

Any expressions used in: this Agreement which are defined in 
the Industrial Conciliation Act, 1956, as amended, shall have the 
same meaning as in that Act, any reference to an Act shall 
include ay amendments to such Act and unless the contrary 
intention appears, words importing the masculine gender shall 
also include females and vice versa. 

Uniess inconsistent with the context the following definitions 
shall apply in this Agreement:— 

“Act” means the Industrial Conciliation Act, 
amended; . 

“apprentice” means an employee serving under a written 
contract of apprenticeship registered or deemed to be 
registered under the provisions of the Apprenticeship Act, 
1944, as amended; / / 

“Area A” means the area within a 20 mile radius of the 
General Post Office, Durban, and the area within a 20 mile 
radius of the General Post Office, Pietermaritzburg; 

“Area B” means the Province of Natal and the Magisterial 
Districts of Bizana, Flagstaff, Lusikisiki, Matatiele, Mount 
Ayliff, Mount Currie, Tabankulu and Umzimkulu,. but 
excluding Area A as defined herein; 

“caretaker or watchman” means an employee who is engaged 
in guarding premises or other property and/or goods; 

“Council” means the Industrial Council for the Furniture 
Manufacturing Industry, Natal, registered in terms of section 
nineteen of the Act; 

“despatch clerk” means an employee who is responsible for 
receiving goods from a store or from departments . for 
despatch, and who may supervise the packing and/or 
assembling of such goods, the checking of packages ard the 
weighing or addressing thereof. 

“establishment” means any premises where the furniture 
industry is carried om and includes any premises where a 
person is employed in all or any of the classes of work 
specified in this Agreement; oe 

“Purniture Industry” or “Industry ’’ means—without in any 
“way limiting the ordinary meaning. of the expression—the 
manufacture either in whole or part of all types of furniture 
irrespective of the materials used, and shall include, inter 
alia, the following operations: — : 

1956, as 

Repairing, upholstering, re-upholstering, staining, spray- 
ing oc polishing and/or repolishing, making of loose 
covers and/or cushions and/or curtains and/or the making 
and/or repairing of box-spring mattresses and/or frames 
for upholstering, wood-machining, veneering, wood- 
turning, carving in connection with the manufacture and/or 
repair of furniture, polishing and/or repolishing of pianos 
ot the manufacture and/or-staining, spraying and polishing 
and/or repolishing of tea-room, office, church, school, bar 
or theatre furniture, cabinets for musical instruments and 
radio or wireless cabinets and shall include the manu- 
facture or processes in the manufacture of bedding, the 
definition. and interpretation of which shall include all. 
manner-of types of mattresses, sprimg-mattresses, overlays, 
pillows, bolsters and cushions, and includes-the .activities
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alle persele waar masjienhoutwerk, houtdraai- en/of hout- 

sneewerk in verband met die vervaardiging van meubels 

gedoen word; en omvat verder die heelmaak, herstoffeer of 

herpoleer van meubels in of in verband met inrigtings 

waar die vervaardiging van meubels of enige werk in ver- 

band met-die produksie van enige artikels vir verkoop, 

deels of geheel, gedden word: en die fineer van deure 

gemaak van lamelblokbord of laaghout wat vir meubels 

_ gebruik word, en alle’ dele van materiaal wat vir die maak 

van meubels gebruik word; maar met uitsondering van die 

vervaardiging van artikels wat hoofsaaklik van biesies, gras 

en/of rottang gemaak is, en die vervaardiging van metaal- 

meubels; 
/ 

,uurskaal”, in die geval van “n werknemer, uitgesonderd "n 

los werknemer, sy weekloon gedeel deur 44 en in die geval 

_ van ’n loswerknemer,, sy dagloon gedeel deur 8; 

',,jeugdige”, ’n werknemer onder die ouderdom van 21 jaar, 

uitgesonderd vakleerlinge en arbeiders; — 

,arbeider”, ’n werknemer, uitgesonderd leerlinge, wat dié 

Klasse werk verrig waarvoor *n loon van £2 per week in 

gebied A en ’n loon van £1. 15s: per week in gebied B in 

Bylae A hiervan voorgeskryf is; 

» leerling”, ’n werknemer, uitgesonderd *n vakleerling, arbeider, 

Jeerling-verpakker, of proeficerling, wat ten tyde van sy 

-indiensneming.’n minderjarige is of was wat in diens is om 

enige klas werk te leer wat in sy leerlingsertifikaat gespesifi- 

_-seer is; . 

., leerling-verpakker”, “n verpakker wat minder as twee jaar 

ondervinding gehad het in- dic Meubelnywerheid en. wat 

onder toesig van ’n verpakker werk; 

2 masjienonderhoudwerktuigkundige *, ’n werknemer wat uit- 

* sluitlik in -diens'is- op enige of almal .van die “volgende 

werksaamhede : — oe wo 

' Boute in masjinerie opspoor, masjinerie nasien of heel- 

maak wat in of in verband met ’n inrigting gebruik word 

of, toéesig hou ‘oor almal of enige van hierdie werksaami- 

_ hedey Pe : : 

»militére opleiding ”, ononderbroke opleiding wat *n werk- 

nemer verplig is om te ondergaan ingevolge artikel een-en- 

twintig (1), gelees met subartikels (1) en (2) van artikel twee- 

en-twintig. van die Verdedigingswet, 1957, maar omvat nie 

enige opleiding wat hy ingevolge artikel drie-en-twintig van 

genoemde. Wet verkies om<te ondergaan of enige opleiding 

wat hy vrywillig of uit eie keuse ondergaan nie; 

43 verpakker”, “n werknemer, uitgesonderd ‘n arbeider, wat 

goedere vir versending of aflewering verpak; 

% . 

° gebaseer word op hoeveelheid of opbrengs van gedane werk; 

. Prcefleerling ”, °n werknemer onder 21 jaar oud in diens in ’n 

ambag aangewys kragtens die Wet op Vakleerlinge, 1944, 

maar omvat nie ’n vakleerling of ’n arbeider nie; 

., besoldiging ”, enige betaling in. geld gemaak of :verskuldig 

aan enige persoon: wat: op enige wyse. ook al uit diens 

voortspruit; | - a : 

» korttyd”, ’n vermindering van die getal gewone werkure 

"in ’n inrigting toe te skryf aan handelslapte, tekort- aan 

"" “grondstowwe of “n algemene onklaarraking van installasie 

of masjinetie veroorsaak deur ’n ongeluk of ander onvoor- 

siene noodgeval; 

. , Magasynman”, °n -werknenier ‘in beheer van magasyne, 

matefiale of afgewerkte produkte en wat verantwoordelik is 

_ Vir die- ontvang, nagaan, uitpak, bére en uitreik van goedere 

“en die byhou van ‘n register ten opsigte daarvan; : 

» tydhouer”, *n werknemer -wat verantwoordelik is vir die 

aaniteken van tyd wat deur die werknemers gewerk is; 

loon”, dié gedeelte van die besoldiging. wat in kentant aan 

“ny werknemer betaalbaar‘is ten opsigte van die gewone werk- 

uré‘in klousule 7 en kiousule 40 D vermeld, en vir hom 

voorgeskryf ‘in klousule 27 of klousule 40 B, na gelang van 

‘ die‘ geval, of waar ’n werkgewer «n- werknemer gereeld. ten 

opsigte van sy gewone werkure-‘n hoér bedrag betaal,.as- dié 

‘aldus voorgeskryf, beteken dit sodanige hoér bedrag; 

,, werkende eienaar”, of ;, werkende vennoot”, *n persoon wat 

persoonlik ehige van die. werksaamhede- gespesifiseer: in hier- 

dig Ooreenkoms in sy cie inrigting verrig. : 

3° 

4,. STUKWERK. _ 

Geen werkgewer moet. vait enige persoon vereis of hom toelaat 

om stukweérk te doen ‘nie, uitgesonderd soos bepaal in klousule 5 

van hierdie Ooreenkoms, Rr gs oe 

* -* “5. “AANSPORINGSBONUS. 

(1) Behoudens .die voorwaarde dat’ geen werknemer minder 

betaal mag word, as die bedrag waarop hy kragtens hierdie Oor- 

eenkoms. geregtig sou wees nie, mag ’n werkgewer,.’n werknemer 

se besoldiging baseer op die hoeveelheid of ‘opbrengs van gedane 

werk:, met dien verstande. dat geen sodanigé stélsel van’ besoldi- 

ging toelaatbaar moet. wees nie’ uitgesonderd ‘in die. vorm van ’n 

aansporingskema waarvan die, bepalings vasgestel is soos uiteen- 

gesit in, subklousules. (2) en (3) van hierdie klousule. 

(2)-Enige werkgewer wat ‘n- aansporingskema_ wil ‘invoer moet 

’n gesamentlike .komitee’ van ‘verteenwoordigers van die bestuur en 

die werkriemers instel wat, na raadpléging met die’ vakveréniging 

wie se lede -daarby- betrokke is, oor die bepalings van enige 

sodariige skema kan oorcenkom. 7.’ “ , 

stukwerk ’, enige stelsel waarvolgens - besoldiging uitstuitlik 
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carried on in any premises where wood-machining, wood- 

turning and/or carving in connection with the production 

of furniture is carried on, and includes further, the repair- 

ing, re-upholstering or repolishing of furniture in or in 

connection. with establishments in which. the production 

of furniture or any operation associated with the final 

preparation of any article of furniture, for sale, either in 

whole or in part is carried on, and the veneering of 

laminated block-board or plywood doors used for furniture, 

and ali parts of materials used in the construction of 

furniture, but excludes. the manufacture of articles made 

principally of wicker, grass and/or cane, and the manu-. 

facture of metal furniture; 

“hourly rate” means in the case of an employee, other than. 

a-casual employee, his weekly wage divided by 44 and in’ 

the case of a casual employee, his daily wage divided by 8. 

“juvenile” means an employee under the age of 21 years 

excluding apprentices and labourers; 

“labourer” means an employee other than learners, perform- 

ing the classes- of work forwhich a wage of £2. per week 

in area “A” and a wage of £1. 15s. per week in area “ B” 

is specified in Schedule “ A” hereof. 

“learner” means an employee, other than an apprentice, 

labourer, learner-packer, or probationer, who at the time. 

of his engagement is or was a minor and who is employed 

in learning any class of work specified on his learnership- 

certificate; © “ : : 

-“Jearner-packer”” means a person packing furniture who has 

had less than two years’ experience in the Furniture Industry 

and who works under the supervision of a packer; 

“machine maintenance mechanic” means any employee who — 

is solely employed in all or any of the following opera-— 

tions :— . ns ao: 

Tracing faults in, overhauling, or repairing machines 

used in or in connection with an establishment or in 

supervising all or any of these operations; ot 

military < training” means continuous training ‘which an 

employee is required to undergo in terms of section twenty" 

one (1), read with sub-sections (1) and (2) of ‘section twenty- 

two of the Defence Act, 1957, but does not include any 

training he may elect to undergo in terms of section twenty- 

three of the said Act nor any training for which he volunteers 

ot which he elects to undergo; ce 

“packer” means an employee, other than a labourer, who is: 

engaged in packing goods for transport or delivery; — , 

“piece-work” means any system according to which an 

employee’s wage is based solely on quantity.or output of. 

work done; 

probationer” means an employee under 21 years of age. 

employed in a trade designated under the Apprenticeship 

Act, 1944, but does not include an apprentice or a labourer; 

remuneration” means .any payment in money. made or 

. owing to any pérson which arises in any manner whatsoever 

out of employment; : . oo 

“ short-time” means a reduction in the number of. ordinary ~ 

working hours in an establishment due to slackness of trade, 

shortage of raw materials or a general breakdown of plant 

or machinery caused by accident or other unforeseen 

emergency; : : 

“ stoteman ” means an employee who is in charge of stores, 

materials or finished products: and who is responsible for 

receiving, checking, unpacking and storing goods and issuing 

goods and the maintenance of records concerning same. 

“time keeper” means an employee who is responsible for 

' “keeping records of the time worked by the employees. 

“wage” means that -portion of the remuneration ‘payable in 

money :to .an employee in respect. of his ordinary hours of 

-work referred to in Clause -7 and Clause 40, D, and prescribed 

-.for him in Clause 27 or Clause 40, B,.as the case may be, 

-“or;-where an employer regularly pays to an employee in 

respect of his ordinary. hours of work can- amount: -higher 

than that-so prescribed, it means such higher amount; 

“working proprietor.” . or “working “partner” meahs an 

employer or any partner in a partnership who ‘is an 

employer and who is personally engaged in. performing. any 

of the work specified in this Agreement in his own establish- 

ment, | 

6 
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“ 

ee , 4. PIECE-WORK. = LG 

_ No, employer shall require or“allow any ‘person to‘ work ‘piece- 

‘work, except as provided in clause. 5 of this Agreement. 

_5. INCENTIVE BONUS. ~ 

(1) Subject to the condition that no employee may ‘be.’paid less 

than the amount he would be entitled to-in terms of this Agree- 

ment, an employer may base-an employee’s wage on. the quantity 

or- output of work done; provided that no such system of 

_remuneration: shall be. permissable except dn’ the form. of an 

_incentive scheme, the terms of which have .been agreed upon as 

set. out in sub-clauses (2) and (3) -herein. 

(2) ‘Any’employer. who wishes. to introduce an: incentive 

“scheme shall set up a: joint committee. of representatives: of the 

‘ management andthe “employees,-.which after:.consultation with - 

the trade union whose ‘members are involved, may agree upon 

any such scheme... ~*~ o . 
+ 
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(3) Die bepalings van sodanige aansporingskema, en enige daar- 
opvolgende wysiging daarvan waarop die komitee coreengekom 
kan hé, moet op skrif gestel en deur die lede van die komitee 
onderteken word en moet nie deur die komitee gewysig of deur 
enigeen van.die partye beéindig word nie tensy die party wat die 
ooreenkoms wil wysig of beéindig,. die ander party skriftelik 
kennis gegee het soos deur die partye ooreengekom kan word 
wanneer hulle sodanige ooreenkoms aangaan. 

(4) Enige werknemer in diens op ’n aansporingsbonusskema vir 
enige tydperk moet die volle bedrag betaal. word wat. deur hom 
kragtens aansporingsbonusskale verdien is waarvoor kragtens 
hierdie klousule coreengekom is; met dien versiande dat enige 
sddanige werknemer wat aldus in diens is, terwyl hy op sodanige 
aansporingsbonusskema werk, ’n minimum van 15 persent bokant 
die yoorgeskrewe joon vir die kias werk verrig, gewaarborg moet 
word. 

6) Die bepalings van hierdie klousule is nie op vakleerlinge 
van toepassing nie. 

6. ,BUITEWERK. 

(1) Geen werkgewer mag van enige van sy werknemers eis of 
foelaat dat hy werk in verband met die Meubelnywerheid elders 
as in sy inrigting onderneem nie, uitgesonderd as dié werk die 
voltooiing is: van ’n bestelling wat by die werkgewer geplaas is, 
en bestaan uit paswerk, inmekaarsit, herstel of poleer van meubels 
in persele wat behoort aan of geokkupeer word deur die persoon 
vir wie die werk onderneem word. 

. (2) Geen werknemer in die Meubelnywerheid in diens, mag vir 
verkoop vir eie rekening of op rekening van enige ander persoon 
of firma, hetsy vir vergoeding of besoldiging of nie, bestellings in 
verband met die vervaardiging van meubels werf of neem of 
werk in verband met die Meubelnywerheid onderneem nie. 

(3) Geen werkgewer of werknemer mag enige werk in verband 
met die Meubeinywerheid onderneem op enige ander perseel as 
dié wat ingevolge die Wet op Fabrieke, Masjinerie en Bouwerk, 
1941, geregistreer is of in werkkamers wat by die Raad geregi- 
streer en uwitsluitlik vir werk in die Meubelnywerheid gebruik 
word, met uitsondering van sodanige buitewerk as dié waarvoor 
in subklousule (1) van hierdie klousule voorsiening gemaak word. 

- (4) Geen werkgewer.mag werk in verband met die vervaardiging 
van meubels uitgee nie, hetsy in die geheel of gedeeltelik, uitge- 
sonderd op persele onderworpe aan registrasie kragtens die Wet 
6p Fabrieke, Masjinerie en Bouwerk, 1941, of werkkamers by die 
Raad geregistreer en uitsluitlik gebruik in die Meubelnywerheid, 
-uitgesonderd dié buitewerk waarvoor voorsiening in subklousule 
(1) van hierdie klousule gemaak is. 

7. WERKURE. 

(1) Behoudens andersluidende bepalings in hierdie Ooreenkoms 
mag geen werkgewer van ’n werknemer, uitgesonderd een wat 
uitsluitlik werksaam is as opsigter of wag, of by die aflewering 
van goedere of boodskappe, vereis of hom toelaat— 

G) om in enige enkele week meer as 44 uur, etenstye uitgesluit, 
te werk nie; met dien verstande dat behoudens genoemde 
weeklikse beperking, die daagiikse werkure nie langer as 
die volgende moet wes nie:— — 

(a) In inrigtings wat ’n vyf{daagweek werk, 9 uur per dag, 
van Maandag tot Vrydag; of 

(b) in inrigtings wat vir meer as vyf dae per week werk, 
8 uur per dag, van Maandag tot Vrydag, en 4 uur 

_ op Saterdag; of : : 

(ii) om ’n aaneenlopende tydperk van meer as vyf uur te werk 
sonder ’n ononderbroke pouse van minstens een uur; met 
dien verstande dat vir die toepassing van hierdie paragraaf 

_ werktydperke onderbreek deur ’n pouse van minder as een 
uur, as aaneenlopend beskou moet word; of 

Gii) ’n vrou, om na vyfuur nm. op Maandae tot Vrydae en 
“ eenuur nm: op Saterdae te werk tot die gewone tyd waarop 

sodanige inrigting begin. werk: Ss oe 

(2) Daar. word geag dat ’n werknemer langer werk as enige 
tydperk wat hy werklitk werk— . . 

() gedurende die hele pouse in sy werk, indien dit hom nie 
vrystaan om die perseel van sy werknemer gedurende die 
hele pouse te verlaat nie; of 

(i) gedurende enige ander. tydperk waartydens hy op dic 
perseel van sy werkgewer is; 

met dien verstande dat as daar bewys word dat enige sodanige 
werknemer nie gewerk het nie en vry was om die perseei gedu- 
rende enige gedeelte van enige tydperk. genoem in paragraaf (ii) 
te verlaat, die veronderstelling in hierdie subklousuie bepaal nie 
yan ‘toepassing is nie ten opsigte van sodanige werkaemer met 
betrekking tot dié gedeelte van sodanige tydperk. 

(3) Alle werkgewers moet in hulle bedryfsinrigtings op ’n 
makiik toeganklike plek vir hul werknemers, ’n kennisgewing 
vertoon in die vorm voorgeskryf in Aanhangsel B van hierdie 
Ooreenkoms wat Gie aanvangs- en ophoutyd van werk vir elke 
dag van die week aantoon asook die etensuur en die voor- 
middag- en’ namiddagonderbrekings wat in klousule 30 van 
hierdie klousule genoem word. 

8. BEPERKING VAN OORTYD: 

(3 Geen’ oortyd “mag gewerk word nie tensy'' die. betrokke 
werkgewer eers die skriftelike toestemming van die Raad verkry | 

. het... . 

In noodgevaile kan die sekretaris van die betrokke Raad hier- 
die verlof uitreik, behoudens bevestiging deur die Raad. 
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(3) The terms of any such incentive scheme and any sub- 
sequent alteration thereto which may have been agreed upon by 
the committee shall be reduced to writing ‘and be signed by the 
members of the committee, and shall not be varied by the com- 
mittee or terminated by either party unless the party wishing to 
vary or terminate the agreement has, in writing, given the other 
party such notice as may be agreed upon by the parties when 
entering into such an Agreement. 

(4) Any employee employed on an incentive bonus scheme 
for any. period shali be paid the full amount earned by him 
under incentive bonus rates agreed upon in terms of this clause; 
provided that any such employee so employed shall, whilst — 
working on such incentive bonus scheme, be guaranteed a 
minimum of 15 per cent over and above the prescribed wages 
for the class of work performed. 

(5) The provisions of this clause shall not apply to apprentices. 

6. OUTWORK. 

(1) No employer shall require or allow any of his employees 
to undertake work in connection with the Furniture Industry, 
elsewhere than in his establishment except when such work is in 
completion of an order placed with such employer and consists 
of fitting, assembling, repairing or polishing furniture in 
premises owned or occupiéd by the person for whom the work 
is undertaken. 

(2) No employee employed in the. Furniture Industry shall 
solicit or take orders for, or undertake any work in connection 
with the Furniture Industry on his own account, for sale or 
on behalf of any other person for reward, or firm whether for 
remuneration or not. 

(3} No employer or employee shall undertake any work in 
connection with the Furniture Industry in any premises other 
than those registered under the Factories, .Machinery and 
Building Work Aci, 1941, or work-rooms registered with the 
Council and used solely for work in the Furniture Industry, except 
such out-work as is provided for in sub-clause (1) herein. 

(4) No employer shali give out any work in connection with 
the manufacture of furniture, either in whole or in part, to 
persons in premises other than those subject to registration in 
terms of the Factories, Machinery and Building Work Act, 1941, 
or workrooms registered with the Council and used solely for 
work in the Furniture Industry except such out-work as is 
provided for in sub-clause (1) herein. 

7.. HOURS OF Work. 

(1) Save as is otherwise provided in this Agreement, no 
employer shall require or permit an employee, other than one 
exclusively employed as a caretaker or watchman, or in the 
delivery of goods or messages— 

() to work more than 44 hours, excluding meal times, in any 
one week, provided that subject to the said weekly limita- 
tion, the daily hours of work shall not exceed— 

(a) in establishments working a five day week, 9 hours 
per day, Monday to Friday; or 

(b) in establishments working more than five days per 
week, 8 hours per day, Monday to Friday, and 4 
hours on Saturdays; or 

(ii) to work for a continuous period of moré than five hours 
without an uninterrupted interval of at least one hour; 
provided that for the purpose of this paragraph period 
of work interrupted by an interval of less than one hour 
shall be deemed to be continuous; or 

(iit) who -is a. female, to work after five o’clock p.m. Mon- 
days ‘to Fridays, and one o’clock p.m. on Saturdays until 
the usual! starting time of such establishment. ~ ‘ 

-Q) An employee shall be deemed to be working in addition 
to any period which he is. actually working— 

(i) during the whole of any interval in his work if he is not 
free to leave the premises of his employer for the whole 
of such interval; or _ : 

Gi) during any other period during which -he is on the 
premises of his employer; 

provided that if it is proved that any such employee was not 
woiking and was free to leave the premises during any portion - 
of any period referred to in paragraph: (ii), the - presumption 
provided for in this sub-clause shali not apply in respect of such 
employee with reference to that portion of such period. 

- (3) Every employer. shall display in his establishment in a 
place readily accessible to his employees a notice in the form 
prescribed in Appendix B of this Agreement specifying the 
Starting and finishing time of work for each day of the week, 
the meal hour and the forencon and afternoon breaks referred 
to in clause 30 hereof. 

8. LIMITATION OF OVERTIME, 

(1). No overtime may be worked uniess the employer concerned 
has obtained the prior permission of the Council in writing. 

In cases of urgency, the, Secretary of the Council concerned 
may issue this permission, subject to confirmation by the 
Council. SO ,
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. (2) Behoudens subkiousule (1) hiervan, kan *n werkgewer van 

"a werknemer vereis of hom toclaat om oortyd te werk vir n 

tydperk van hoogstens 10 uur in enige week, met dien. verstande 

dat geen werkgewer ’n vroulike werknemer mag verplig of toelaat 

om oortyd te werk vit— 

(i) langer as twee uur op enige dag; 

’ Gi) op meer as drie opeenvolgende dae; 

(iit) op meer as 60 dae in enige jaar; 

(iv) na voltooiing van haar gewone werkure langer as een uur 

op enige dag, tensy hy— : - 

(a) dié werknemer voor middag daarvan in kennis gestel 

het; of ’ 

(b) aan die werknemer, voor sy met oortyd moet begin, 

n toereikende ete verskaf het; of 

“(c) aan die werknemer betyds ’n toelae van 2s. 6d. betaal 

het om die werknemer in staat te stel om ’n ete te 

verkry voor die oortydwerk moet begin. 

9. KORTTYD. 
. . > 

(1) As dit nodig gevind word om korttyd te werk soos hierin 

omskryf, moet sodanige korityd so ver prakties moontlik onder 

dié werknemers in elk van die volgende afdelings verdeel word :— 

Dié maak van ‘raamwerke, meubelvervaardiging, masjien- 

bewerking, polering, stoffering, fineerwerk en beddegoedver- 

vaardiging. . ~ 

As dit nodig gevind word om enige sodanige werknemers: te 

ontslaan, moet dié werknemers wat die laagste lone ontvang, 

eerste ontslaan.word; met dien verstande dat geen werknemer 

as gevolg van handelslapte ontslaan mag word totdat die werk- 

ure op korttyd onder 35 per week oor ‘n aaneenlopende tydperk 

van vier weke daal nie. . 

(2) °n Werknemer wat hom op enige dag by die gewone begin- 

tyd van die inrigting vir diens aanmeld, en vir wie geen werk 

beskikbaar is nie, moet minstens vier uur.se. loon ten opsigte. 

van dié dag betaal. word; tensy hy voorheen deur sy werkgewer 

in kennis gestel is dat sy dienste nie op die betrokke dag nodig 

sou wees nic. 
(3) Die bepaling van hierdie klousule is nie op vakleerlinge 

van toepassing nie. 

10. BETALING VAN BESCLDIGING. 

(1) Alle -verskuldigde besoldiging moet weekliks tussen 4.30 nm. 

en 5.30 nm. op Vrydag of by diensbeéindiging indien dit voor 

die gewone betaaldag val, in kontant betaal word. Wanneer 

Vrydag ’n dag is waarop nie gewerk word nie, is die betaaldag 

die Jaaste werkdag voor Vrydag. . 

(2) Alle verskuldigde besoldiging moet aan werknemers ocr- 

handig word in verseéide koeverte waarop die naam van die 

werkgewer verskyn, asook die datum van betaling, die naam of 

nommer van die werknemer en die bedrag daarin en hoe die 

_ bedrag bereken is. oo . . 

(3) Vir die opleiding van ’n werknemer mag die werkgewer! 

_ geen premie. vorder of aanneem nie. 

-(4) Van die bedrag van -’n werknemer verskuldig, mag geen 
bedrag, bereken vir skade aan materiaal of wat ook al, uitge- 

sonderd die volgende, afgetrek word nie:— 

(i) Tensy anders in hierdie Ooreenkoms bepaal, wanneer ’n 

werknemer van die werk afwesig is behalwe op bevel of 

versoek van sy werkgewer, ’n aftrekking eweredig met~ 

die tydperk van sy afwesigheid bereken op die basis. van -| 

die loon wat sodanige werknemer ontvang. het ten opsigte 

van sy gewone werkure ten tyde daarvan; . - 

(ii) met skriftelike toestemming van die werknemer, bedrae vir 

siekteversekering-, pensioen- of ander ‘soortgelyke fondse; 

- @ii) bydraes ingevolge artikel 17 van hierdie Ooreenkoms; 

(iv) enige bedrag wat deur ’n werkgewer volgens voorskrif van 

: enige wet, ordonnansie of regsgeding ten behoewe van n 

werknemer betaal moet word; . 
(v) met die skriftelike toestemming van sy werknemer, aftrek- 

kings vir die fonds van die vakvereniging ingevolge klou- 
sule 31 hiervan; 

(vi) behoudens die bepalings van klousule 9 en subklousule (2) 

van klousule 13 hiervan, wanneer die gewone werkure van 

‘hn werknemer verminder word as gevolg van korttyd, ’n 

aftrekking eweredig met sodanige vermindering. . 

11. BETALING viR OORTYD. 

(1) Alle tyd gewerk bo die weeklikse of daelikse ure bepaal 

in Klousule 7 (1) van hierdie Ooreenkoms of. buite die gewone 

werkure soos bepaal in die kennisgewing wat ingevolge klousule 

7 (3) van hierdie Ooreenkoms vertoon moet word, moet as oortyd 

_.beskou .word en ’n werknemer moet soos volg betaal wofd vir 

‘elke uur of deel van °n uur aldus gewerk :— 

G) Vir enige tyd na die gewone ophoutyd en tot JO nm. op 

enige dag vanaf Maandag tot Vrydag of,tot 6 nm. op 

Saterdag, gewerk teen die skaal van 13 maal die uurloon 

van die betrokke werknemer; 

vir enige tyd tussen 10.nm. en die gewone begintyd van 

_Maandag tot Vrydag of na 6 nm. op Saterdag of enige 

.tyd.op Sondaé gewerk, teen tweemaal die uurskaal’ van 

'. die betrokke werknemer; met dien verstande dat vir werk 

: op. Sondae ‘vertig, die werknemer minsiens tweemaal ’n 

- + yolle dag se loon :betaal moet-word; : 

Gi) 

i 
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(2) Subject to sub-clause (1) herein, an employer may require 

or. permit an employee to work . overtime for a period: not 

‘exceeding 10 hours. in any, one week, provided—. 

No employer shall require or permit a female employee ‘to 

work overtime :— oO 

(i) for more than two hours on any day; 

Gi). on more than three consecutive days; 

(iii) on more than 60 days in any year; , 

(iv) after completion of ‘her ‘ordinary: hours of work for more 

than one hour on any day unless he has— i 

: (a) given notice thereof to such employee before midday; 

or : 

(b) provided such employee with an ‘adequate meal before 

she has to commence overtime; or a 

(c) paid such employee an allowance of 2s, 6d. in sufficient 

time to enable the employee to obtain a meal before 

the overtime is due to commence. . 

9. SHorRT TIME. 

(1) When it is found necessary to work short time as herein 

defined, such short time shall as far as is practicable be distributed 

among the employees in each of the following sections :— 

Framemaking, furniture making, machining, polishing, 

uphoistering, veneering and bedding making. : 

Should it be found necessary to dismiss any of such employees, 

the employees earning the lowest wages shall be dismissed first 

provided that no employee shall be dismissed owing to slackness 

of trade until the hours of work. on short time fall below 35 per 

week over a continuous period of two weeks. . 

(2}-An employee who on any day reports for duty at the 

usual starting time of the establishment, and for whom no work 

is available shall be paid in respect of such day an amount not 

less than four hours’ wages, unless he was notified by his 

employer previously that his services would not be required on 

that particular day. a 

(3) The provision of this clause shall not apply to apprentices. 

10, PAYMENT OF REMUNERATION. 

(1) All remuneration due shall.be paid in cash weekly between 

4.30 p.m. and 5.0 p.m. on Friday of each week or on termination 

takes place before Friday. Where Friday 

as a non-working day, payment shall be made on the last working 

day preceding Friday. : . : 

(2) All remuneraion due shall be handed to employees in 

sealed envelopes bearing on the outside the name of the employer, 

the date of payment, the name or number of the employéé ‘and. 

‘the amount of money contained therein and how such amount 

is arrived at. 

(3) No premium for the training of an employee shall be 

charged or accepted by the employer. 

(4) No. charge for. damage done to material or deduction’ of 

any description, other than the following shall be made from 
‘the amount due to an employee:—~ 

() Except where otherwise provided in this Agreement, 

_ whenever. an employee is absent from work, other than 

on the instructions or at the request of his employer, a 

deduction proportionate to the period “of ‘his. absence, 

calculated on the basis of the wage which such employee 

was receiving in respect of his ordinary hours of work 

~ at the time thereof. - , : 

(ii) With the written consent of the employee, deductions for 

sick insurance, pension or other similar funds. 

(ii) Contributions in terms of Clause 18 hereof. 

(iv) Any amount paid by an employer compelled by any law, 

ordinance, or legal process to make payment on behalf 

of an employee. 

(v) .With the written consent of “his employee, deductions to 

the funds of the trade union in terms of clause 31 hereof. 

(vi) Subject to the provisions of clause 9 and ‘sub-clause (2) 
of clause 13 hereof, whenever the ordinary hours of work 
of an employee are reduced on account of short-time, a 
deduction proportionate to such reduction. 

J1. PAYMENT FOR OVERTIME. 

(1) All time worked in excess of the weekly or daily hours 

laid down in clause 7 (1)-hereof, or outside the ordinary working 

hours as specified in the notice which is required to be displayed 

in terms of Clause 7 (3) hereof, shall be regarded as overtime 

and an employee shall be paid as follows for each hour or 

part .of.an hour so worked. : 

(i) For any time worked after the ordinary finishing time 

-and up to 10 p.m. on any day from Mondays to Fridays 

or up to 6 p.m. on Saturdays, at the rate of one and 

_ one-half times the hourly rate of the employee concerned. 

ii) For any time worked. between 10 p.m. and the ordinary 

starting time from Mondays to Fridays, or after 6 p.m. 

on Saturdays, or any time worked ‘on Sundays, at double 

the hourly rate of the employée concerned, -provided ‘that 

for work’ performed. on Sundays the employee, shall. be 

paid at least twice a full day’s. remuneration. uc 
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(iii) vir enige tyd gewerk op Goeie Vrydag, Paasmaandag, 
° Hemelvaartsdag, Geloftedag, Kersdag en Nuwejaarsdag, 

bo en behalwe die besoldiging verskuldig ten opsigte van 
elkeen van hierdie dae ingevolge klousule 14 (1) hiervan 
teen dubbel die uurskaal van die betrokke werknemer. 

12. WERKNEMERS WAT HOER LONE AS DIE VOORGESKREWE 

LONE ONTVANG. 

-'n Werknemer wat op die aanvangsdatum van hierdie Ooreen-~ 
koms ’n hogr loon as die minimum loon vir sodanige klas 
ontvang, moet, solank hy in diens by dieselfde werkgewer bly en 
dieselfde klas werk verrig, ’n loon wat minstens gelyk is aan die J. 
loon wat hy op die datum ontvang, betaal word op voorwaarde 
dat die Raad ’n vermindering van sodanige hoér loon kan magtig 
tot die bedrag wat in hierdie Ooreenkoms vir sodanige werk- 
nemer bepaal is. 

13. LEWENSKOSTETOELAE. 

(1) Benewens enige besoldiging betaalbaar aan werknemers 
ingevolge hierdie Qoreenkoms, moet elke werkgewer aan sodanige 
werknemers lewenskostetoelae van 80 persent van die voorge-~ 
skrewe uurloon betaal; met dien verstande dat indien die lewens- 
kostetoelae betaalbaar ingevolge Oorlogsmaatreél No. 43 van 
1942, soos van tyd tot tyd gewysig, te eniger tyd 80 persent 
oorskry, sodanige hoér lewenskostetoelae onmiddellik betaalbaar 
word aan alle werknemers vir wie lone in hierdie Ooreenkoms 
voorgeskryf word. 

(2) ’n Werkgewer moet ’n werknemer die lewenskostetoclae 
betaal wat betaalbaar is ten opsigte van die tydperk wat by 
gewoonlik op so ’n dag werk as dié werknemer nie vooraf 
kennis ontvang het dat sy diemste nie op ’n bepaaide werkdag 
nodig sal wees nie en hy op enige sodanige dag op korttyd 
geplaas word. : 

(3) Indien van ’n werknemer vereis word om oortyd te werk, 
moet hy, benewens dic oortydloonskale im klousule 11 hiervan 
voorgeskryf, ‘n lewenskostetoelae ontvang bereken op die voor- 
geskrewe uurloon vir sodanige tyd gewerk. 

14, VAKANSIEDAE. 

(i) Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Geloftedag, 
Kersdag en Nuwejaarsdag-is besoidigde vakansiedae. Elke werk- 
nemer moet vir elkeen van hierdie vakansiedae, ondanks die feit 
dat hulle op ’n Saterdag kan val, betaling ontvang teen die skaal 
van 84 maal sy uurskaal afgesien van die feit of die inrigiting 
waar hy in diens is, ’n vyf- of sesdaagse week werk. 

Q) Alle inrigtings moet op die volgende tye gesluit word:— 

- (a) 24 Desember 1960 tot 10 Jamuarie 1961 (albei dae inbe- 

srepe); 
(b) 24 Desember 1961 tot 10 Januarie 1962 (albei dae inbe- 

grepe); 
en gedurende sodanige geslote tydperke mag geen werk hoe- 
genaamd verrig word nie. 

G) @ ’n Fonds bekend as die Vakansiefonds word hierby 
pestis. 

- Bilke werkgewer moet ten opsigte van elke week ’n bedrag 
gelyk aan 8% (agt persent) van die werklike besoldiging wat 
gedurende daardie week deur elkeen van sy werknemers verdien 
is, aan ’n Vakansiefonds inbetaal; met dien verstande dat as ’n 
werknemer op korttydwerk geplaas word of van die werk af 
wegbly weens siekte en op versoek van die werkgewer in staat is 
om ’n doktersertifikaat te toon, die werkgewer 8% (agt persent) 
van die voorgeskrewe loon wat die werknemer sou verdien het 
as hy voltyds in diens gebly het, moet betaal; met dien verstande. 
dat die bydrae van 8% (agt persent) ten opsigte van sickte nie vir 
enige tydperk van meer as 30 dae in enige afsonderlike jaar 
betaal hoef te word nie. Waaneer sodanige betaling gedoen 
word, moet die werkgewer ’n staat verstrek in die vorm wat 
in Aanhangsel A van dié Goreenkoms voorgeskry£ word. 

Gi) Bedrae betaalbaar ingevolge paragraaf (i) hiervan moet. 
.. voor of op die {Ode dag van elke maand wat op dié volg ten 
‘opsigte waarvan hulle verskuldig is, aan die Sekretaris van dic 
Raad beiaal word. : ; 

Gil) Bedrae betaalbaar ingevolge paragraaf (i) hiervan moet 
deur die werkgewer betaal word, benewens enige lone of cortyd~- 
betaling betaalbaar aan ’n werknemer ingevolge hierdie Ooreen- 
‘koms, en mag nie van die besoldiging vau sodanige werknemer 
afgetrek word nie. oe 

(iv) Die Raad moet aantekening how van elke werknerer ten 
opsigte van wie betalings aan die Vakansiefonds tngevolge para- 
graaf (i) hiervan gedoen word, ascok van die bedrag wat aan 
die vakansiefonds ten opsigte van hom betaal word. 

(v) Die Vakansiefonds moet aangewend word om tussen die 
8ste en 23ste Desember die bedrag wat die werkgewer ten opsigte 
van sodanige werknemers bygedra het gedurende die jaac wat 
eindig op die eerste betaaldag wat in November voorkom, aan 
die werknemers uit te betaal. 

(vi) Indien ’n vakleerling ’n vakansiebonus onivang ingevolge 
hierdie kiousule wat minder is as die besoldiging: wat hy sow 
verdien het as die bedryfsinrigting nie gesluit was nie en hy die 
gewone, werkure gedurende genoemde verloftydperk gewerk het, 
moet sy werkgewer hom, benewéns scdanige bonus, ’n bedrag 
betaal gelyk. met die varskil ‘tussen sy genoemde vakansiebonus 
en die bedcrag wat hy sou verdien het in. voornoemde omstandig- 
hede. 

6 

yo 
  

(iii) For any time worked on Good Friday, Easter Monday, 
Ascension Day, Day of the Covenant, Christmas. Day and 
New Year’s Day, in addition to the remuneration due in 
respect of each of these days in terms of Clause 14 (1) 
hereof, at double the hourly rate of the employee 
concermed. , , 

12. EMPLOYEES RECEIVING . HIGHER WAGES 
PRESCRIBED. 

An employee who at the date of the commencement of this 
Agreement is receiving a higher wage than the wage prescribed 
for his class shall, so long as he remains in the service of the 
same employer and is engaged in the same class of work, receive 
a wage not lower than the wage he is receiving at such date, 
subject. to the condition that the Council may authorise a 
reduction of such higher wage to the amount prescribed in this 
Agreement for such employee. 

THAN THOSE 

13. Cosr oF LivinG ALLOWANCE. 

(1) In addition to any remuneration payable to employees in 
terms of this Agreement, every employer shall pay to such 
employees a cost of living allowance of 80 per cent of the 
prescribed hourly wage; provided that should the cost of living’ 
allowance payable in terms of War Measure No. 43 of 1942, 
as amended from time to time at any time, exceed 80 per cent, 
such higher cost of living allowance will immediately become 
payable to ail employees for whom wages are prescribed herein. 

(2) An employer shail pay to an employee who has not 
previously been given notice that his services would not be 
required on a particular work day and is placed on short-time 
on any such day, the cost of living allowance payable in respect 
of the period ordinarily worked by him on such day, irrespective 
of the number of hours worked by him on such day. 

(3) Should an employee be required to work overtime, he 
shall, in addition to the overtime rates prescribed in Clause 11 
hereof, receive a’ cost of living allowance calculated on the 
prescribed hourly rate for such time worked. 

14, HoLipays. 

(1) Good Friday, Easter. Monday, Ascension Day, Day of the 
Covenant, Christmas Day and New Year’s Day shall be paid 
holidays. Every employee shail receive payment for each of 
these holidays, notwithstanding that they may fall on a Saturday, 
at the rate of 84 times his hourly rate irrespective of whether 
the establishment in which he is employed is working a five 
or six day week. . 

(2) Ali establishments shall close as from— 

(a) 24th December, 1960, to 10th January, 1961 (both -days 
inclusive). 

(6) 24th December, 
inclusive), 

and during such closed periods no work of any description shall 
be undertaken. 

(3) (@) A Fund to be known as the Holiday Fund is hereby 
established, “ : 

Every employer shail pay in respect of each week into such 
fund a sum equal to 8% (eight per cent) of the actual remunera- 
tion earned by each of his employees during that week; provided 
that if any employee is placed on short-time or absents himself 
from work on account of illness and can on demand by the 
employer produce a medical certificate, the employer shall pay 
8% (eight per cent) of the remuneration that the employee would 
have earned had he remained in full-time employment; provided 
further that the contribution of 8% (eight per cent) in respect 
of illmess need not be paid for any period in excess of 30 days 
in any one year. When making. such payment the employer 
shall furnish a statement in the form prescribed in Appendix A 
of this Agreement. uo 

(4) Amounts payable in terms of paragraph (i) herein shall be 
paid not later than the 10th day of each month following that 
in respect of which they are due to the Secretary of the Council. 

_ Git) Amounts payable in terms of paragraph @) herein shall be 
paid by the employer, in addition to any remuneration payable 
to an employee in terms of this Agreement, and shall not be 
deducted from the remuneration -of such employee. 

(iv) The Council shall keep a record of cach employée in 
respect of whom payments are made in terms of paragraph (i) 
herein to the ‘holiday fumd and the amount paid to the ‘holiday 
fund in respect of him. oO 

fv) The holiday fuad shall be utilised for the purpose of 
distribution to employees between the 8th and 23rd December 
the amount contributed by the employer in respect of such 
employees during the year ending onthe first pay day occurring 
in November. : 4 . 

(vi) If an apprentice should receive a holiday bonus in terms 
of this clausé which ts less than the remuneration which he would 
have earned if the establishment had not been closed and he 
had worked: the ordinary hours of work during the said leave 
period, his employer shalf pay him, in addition to such bonus, 
afi amount equal to the difference between his said holiday 
bonus and the amount which he would have earned in the con- 
ditions aforesaid. : 

1961, to 10th January, 1962 (both days
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(vii) Vakansiebonusse wat vir *n tydperk van twee jaar vanaf |. 

die datum waarop hulle betaalbaar is, nie opgeéis word nie, kom ' 

die Raad se fondse toe; met dien verstande dat die Raad enige | 

vakansiebonusse wat gedurende ’n verdere tydperk van drie jaar : 

na sodanige toekenning tot die Raad se fondse getis word, wit : 

‘sy fondse moet betaal. 
Vir geval die Raad 

rende die tydperk waarin hierdie 
enige gelde. wat oorbly 

hiervan, betaal word in die algemene fondse van die Raad en 

behandel word soos bepaal in paragraaf (vi) van subklousule (4) . 

hiervan. 

(4) @) Die Fonds moet deur die Raad geadministreer word en ~ 

by die administrasie van die Fonds moet alle koste aangegaan 

deur die Raad vergoed word. : . 

Gi) Alle gelde wat in die Fonds inbetaal word, moet in ’n 

bankrekening op naam van die Fonds inbetaal word. 

rekening getrek en sulke tjeks moet 

deur die Raad daartoe gemagtig, geteken word. 

Gelde tot die Fonds bygedra kan op vaste deposito belé word 

of op aanvraag 
bouvereniging. 
-geplaas in die kredit van 

Rente ‘wat oploop uit sulke beleggings word 
die algemene fondse van die Raad. 

rekeninge van die Fonds te ouditeer. 

(iv) So spoedig doenlik na 31 Desember in elke jaar moet _ 

die Raad ’n rekening opstel van die inkomste en uitgawe van 

die ‘Fonds vir die voorafgaande 12 maande ascok ’n staat wat 

die. Fonds se bate. en laste aantoon, wat deur die openbare . 
en: 

rekenmeester gesertifiseer moet word en deur die Voorsitter 

Sekretaris van die Raad medeonderteken moet word. Die 

gesertifiseerde rekenings en state en enige: verslag deur die open- . 

‘bare rekenmeester moet daarna te insae 16 by die kantoor van : 

ontbind is of dit opgehou het om te | 

funksioneer ingevolge artikel vier-en-dertig (2) van die Wet gedu- : 

Ooreenkoms bindend is, moet | 

na die verdeling ingevolge paragraaf (Vv) : 

Alle , 

betalings uit die- Fonds moet geskied per tjck op die Fonds se ; 
deur twee -persone behoorlik : 

by ’n geregistreerde handelsbank of geregistreerde — 

die .Raad en afskrifte daarvan moet binne drie maande vanaf - 

die afloop van :die tydperk wat daardeur gedek word, aan die - 

Sekretaris van Arbeid, Pretoria, gestuur word. 

(v) Ingeval hierdie Ooreenkoms verval weens die verloop van 

tyd of om enige ander rede gestaak word, moet die Fonds deur 

die Raad geadministreer word totdat dit of -gelikwideer Of deur 

die Raad oorgedra word na ’n-ander fonds wat gestig is vir °*n = 

die oorspronklike Fonds in die ; -soortgelyke doel as dié waarvoor 

ewé geroep is df in ’n latere ooreenkoms voortgesit word, 

_. (vi) Ingeval die Raad-.gedurende enige. tydperk waarin hierdie . 

Ooreenkoms van krag is, ontbind word of ophou om te funksio- | 

neer ooreenkomstig die bepalings van subartikel (2) van artikel : 

vier-en-dertig van die Wet, moet die Raad aanhou om die Fonds : 

te administreer, en die lede van sodanige Raad op- die datum : 

waarop die Raad ophou om te funksioneer of ontbind word, : 

word geag lede daarvan te wees vir sodanige doeleindes; met . 

dien verstande egter dat enige vakatures wat in sodanige Raad . 

ontstaan, deur die Registrateur uit werkgewers en werknemers | 

in die Meubelnywerheid, Natal, gevul kan word ten einde ’n 

gelyke getal werkgewers- 

hul plaasvervangers in 
en werknemersverteenwoordigers en : 

die ledetal van die Raad te verseker. ° 

Ingeval die Raad nie in staat is nie of onwillig is om sy‘pligte na - 

-te kom of ingeval.’n dooie. punt bereik word wat, na die mening 

van die Registrateur, die administrasie van die Fonds onuitvoer- || 

-baar of: onwenslik maak, kan hy ’m trustee of, trustees aanstel : 
wat die pligte van sodanige Raad moet uitvoer en wat beklee : 

moet word met al dié bevoegdhede van sodanige Raad wat vir 

hierdie doel nodig is. By die verstryking van hierdie Ooreen- : 

koms moet die Fonds gelikwideer word soos in paragraaf (c): 

van hierdie .klousule bepaal, en indien die Raad by sodanige 

-verstryking alreeds gelikwideer en sy bates yerdeel is, moet ‘die 

‘saldo van die Fonds volgens die bepalings van artikel vier-en- 

-dertig (4) van die’ Wet verdeel word asof dit deel van. die ; 

algemené fondse van die Raad uitgemaak het. 

(vii) By die likwidasie van die Fonds ingevolge paragraaf (v) 

thiervan, moet die geld wat na betaling van alle eise, met inbe- 

grip van administrasie- en likwidasiekoste, nog in dié kredit 

van die Fonds 
‘gestort word. 

15; VERSKAFFING VAN GEREEDSKAP. 

. Skrynwerkersbanke, klampe, handskroewe, ‘lympotte en alle . 

_ kwaste moet deur die werkgewer verskaf word. 

Die werkgewer..moet vir eie rekening die , 

skrynwerkers in sy diens teen verlies of vernieling. deur brand’ 

verseker. In hierdie verband is elke skrynwerker verplig om op 

versoek ’n inventaris van die gereedskap voor te 1é en om verder 

dié inligting wat van tyd tot tyd deur die versckeraars ten opsigte 
van die genoemde gereedskap vereis word, te verstrek. 

bey 

°16.: VRYSTELLINGS: . 

» (1) Die Raad kan vrystelling van enigeen van die bepalings 
van hierdie Ooreenkoms om enige ~go 
verleen. — 

' (2) Die Raad moet ten opsigte van °n persoon aan wie vrystel- 
ling verleen: word, die voorwaardes vasstel waarop sodanige 
vrystelling verleen word. en die tydperk waartydens sodanige 

_vrystelling geldig is; met dien verstande dat die Raad na goed- 
‘dunke en nadat een week . vooraf aan die- betrokke persoon 
-skriftelik- kenn's gegee is, enige vrystellingsertifikaat kan intrek, 
of die tydperk waarvoor vrystelling verleen is;.-verstryk, het. of 
nie. . ue : : 

gereedskap van die : 

staan, in die algemene fondse van’ die Raad . 

eile en voldoende rede .   

(vii) Holiday bonuses, which remain unclaimed for a period 

of two years from the date on which they ‘became payable, shall 

accrue to the funds of the Council; provided that the Council 

shall be liable for payment from Council funds of any holiday - 

bonuses claimed during a further period of three years after 

such accrual to the Council’s funds. 

In the event of the Council having been dissolved, or in the 

event of its having ceased to function in terms of section thirty- 

four (2) of the Act during the period in which this Agreement 

is binding, any moneys remaining after the distribution in terms 

of paragraph (v) herein shall be paid into the general funds of 

the Council and dealt with as provided for in paragraph (vi) 

of sub-clause (4) herein. , 

(4) G) The Fund shall bé administered by the Council and all 

expenses incurred in connection with the administration of the 
Fund shall form a charge upon the Council. 

(ii) AH moneys paid to the Fund shall be deposited in a 

banking account to be opened in the name of the Fund. All 

payments: from the Fund shall be by cheque, drawn .on the 

Fund’s account and such cheques shall be signed by two persons 

duly authorised by the Council. 
Moneys contributed to the fund may be invested on fixed 

deposits or on call with a registered commercial bank or registered 

building society. Interest accruing from such investment: shall ‘be 

(ii) Die Raad moet ’n. openbare rekenmeester aanstel’om die | credited to the general funds of the Council. 
(iii) The Council shall appoint a public accountant for the 

purpose of auditing the accounts of the Fund. : | 

(iv) As soon as possible after the 31st December in each year, 

the Council shall prepare an account of the revenue and expen- 

diture of. the Fund for the preceding 12 months and a state- 

ment showing the Funds assets and liabilities. which. shall ‘be 

certified by “the public accountant and countersigned by | the 

Chairman and Secretary of\the Council. The certified accounts 

and statements and any report by the public accountant. shall 

‘thereafter lie for inspection at the office of the Council and 

copies thereof,-shall, within threé months of the’ close of the 

period covered thereby, bé transmitted to the Secretary. for 

Labour, Pretoria. ee OO mo mos 

(v) In the event of the expiry of this Agreement by effluxion 

of time or cessation for any other cause, the Fund shall be 

administered by the Council until it be either liquidated: or 

transferred by the Council to any other fund constituted for a 

similar purpose to that for which the original Fund was 

established or continued in a subsequent agreement negotiated 

‘within a period of twelve months from the date of expiry of this 

Agreement. oe . . 

(vi) In the event of the dissolution of the Council or in the 

event of it ceasing to function in terms of sub-section (2) of 

section thirty-four of the Act, during any period in which this 

Agreement is binding, the Council or such other persons as the 

Registrar may designate in terms of section thirty-four (2) of 

the Act, shall continue to administer, the Fund and .the members 

of, such Council at the date on which the Council ceases to 

function or is dissolved shall be deemed to be members’ thereof 

for such purposes, provided however, that any vacaricies occur- 

ting on such Council may be filled by the Registrar from 

employers and employees in the Furniture Manufacturing 

Industry, Natal, to ensure an equality of employer and. employee 

representatives and alternates in the membership of: the Council. 

In the event of the Council being unable or unwilling to discharge 

its ‘duties or a deadlock arising thereon which renders the 

administration ‘of the Fund: impracticable or undesirable in: the 

opinion of the’ Registrar, he may appoint a trustee or trustees 

to carry out the duties of such Council and who shall possess 

all the powers of such Council for that purpose. Upon expira- 

tion of the’ Agreement, the Fund shall be liquidated in the 

manner set forth in’ paragraph (vii) of this clause and if upon 

such expiration the affairs of the Council have already been 

wound ‘up ‘and its assets distributed, the balance of the Fund 

shall be distributed as provided for in section thirty-four (4) of 

the Act, as if it formed part of the general funds of the Council. 

« (vii) Upon liquidation: of the Fund in terms of paragraph (v) 

cherein, the monéys remaining to .the credit of the Fund after 

‘claims including administration and’ liquidation payment of all 
be paid into the general funds of the Council. expenses, shall 

15. PROVISION OF TOOLS. 

Cabinetmakers’ benches, cramps, handscrews,. gluepots “and 

all brushes shall be provided by the employer. — ‘ 

The employer shal] at his expense, insure against loss or 

destruction by fire, the tools of the cabinetmakers in his employ. 

In this connection each cabinetmaker shall submit when required, 

an inventory of the tools in his possession, and. such information 

_as may be required from time to time by the insurers in respect 

of the said tools. 

» 16. EXEMPTIONS, 

(1) The Council may grant exemptions from any of the 

provisions of this Agreement for any good and sufficient reason. 

(2) The Council. shall fix, in- respect of any person granted 

exemption, the conditions subject to which such exemption is 

granted and the period during which such exemption shall 

operate; provided that the Council may, if it deems fit, after 
one week’s notice in writing has been given to the person con- 
cerned, withdraw any licence of exemption’ whether’ or not ‘the 

period for which exemption was granted has expired, a 

; 7
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(3) Die Sekretaris van die Raad moet aan eike persoon aan 
wie vrystelling verleen is, ’n sertifikaat uitreik wat deur die 
Voorsitter en die Sekretaris vari die Raad onderteken is en 
waarin vermeld word— ce . - 

(i) die naam van die betrokke persoon voluit; 
(ii) die bepalings van die Ooreenkoms waarvan vrystelling 

- verleen word; a 
(iii) die voorwaardes wat ingevolge die bepalings van sub- 

klousule (2) van hierdie klousule vasgestel is; en 
(iv) die tydperk waarvoor die vrystelling geldig is; 
(v) die rede waarom die vrystelling verleen word. 

(4) Die Sekretaris van die Raad moet— 

(i) alle sertifikate wat uitgereik word, in volgorde nommer; 
(ii) van ‘elke sertifikaat wat uitgereik word, ’n afskrif behou; 

en . 
Gii) wanneer vrystelling aan ’n werknemer verleen word, ’n 

. afskrif-van die sertifikaat aan die betrokke werkgewer en 
een aan die naaste Afdelingsinspekteur van die Departe- 
ment van Arbeid, Durban, stuur. 

17. LEERLINGSKAPSERTIFIKATE. 

. Ondanks die verstryking van enige vorige.ooreenkomste vir die 
Nywerheid behou die Raad beheer oor alle of enige leerling- 
skapsertifikate, uitgereik ingevolge sodanige vorige ooreenkomste, 
totdat dié sertifikate met verloop van tyd verval of andersins * 
deur die Raad ingetrek of herroep is. 

18. UITGAWES VAN DIE RAAD. 

Ten einde die uitgawes van die Raad te dek, moet elke werk- 
gewer weekliks 8d. van die loon van elkeen van sy. werknemers 
(uitgesonderd vakleerlinge, leerlinge en kantoorwerknemers) vir 
wie ’n loon van £3. 8s. of meer per week voorgeskryf is, aftrek, 
en 3d. per week van die loon van elkeen van sy werknemers 
(uitgesonderd vakleerlinge en leerlinge) vir wie ’n loon van 
minder as £3. 8s. per week voorgeskryf is; met dien verstande 
dat geen korting gemaak mag word waar die totale weeklikse 
besoldiging hoogstens 20s. is nie. 

Die werkgewer moet by die bedrag aldus afgetrek, ’n gelyke 
bedrag voeg en die totale bedrag maandeliks en voor of op die 
10de dag van elke maand, aan. die Sekrétaris van die Raad 
stuur tesame met sy loonregister of ’n uittreksel daarvan waarin 
die name van die werknemers en die tydperk deur elkeen gewerk, 
en die bedrag deur elkeen verdien ten opsigte van die bedrag 
wat aangestuur word, vermeld word. oo, . 

. 19, REGISTRASIE VAN WERKGEWERS EN WERKNEMERS. 

_ (1) Bike werkgewer moet binne cen maand na die datum 
waarop hierdie Ooreenkoms in werking tree, as hy dit nie reeds 
ingevolge enige vorige ooreenkoms gedoen het nie, en elke werk- 
gewer wat na daardie datum in die Nywerheid kom, moet 
binne een maand na hy met werksaamhede begin het, onder- 
staande besonderhede, wat skriftelik en deur die werkgewer 
onderteken moet wees, aan die Sekretaris van die Raad stuur:— 

G) Naam voluit (ingeval die besigheid ’n maatskappy of 
vennootskap is, moet die naam van die verantwoordelike 
‘bestuurder en/of vennote voluit verstrek word).. 

(i) Adres waar die besigheid gedryf word en die woonadresse 
- yan die persone genoem: in paragraaf. (i). van hierdie 

artikel. : 
(iii) Ambag of ambagte wat hy in die Nywerheid beoefen. 

- (tv) Name van sy werknemers en werk: wat hulle doen. 

(2) Ingeval die werkgewer ’n vennootskap is, moet die inligting 
ooreenkomstig subklousule (1) van hierdie klousule ten opsigte 
van elke vennoot asook die naam waaronder die vennootskap 
besigheid dryf, verstrek word. ‘ 

- (3) Elke werkgewer moet die Raad skriftelik in kennis stel van 
enige wysiging van die besonderhede wat ingevolge subklousule 
(i) van hierdie klousule. verstrek is.en sodanige kennisgewing 
moet binne.14 dae na. sodanige wysiging geskied. a 

20. WERKENDE EIENAARS EN VENNOTE. 
‘ 

Alle werkende eienaars en/of vennote moet die erkende werk- 
ure ingevolge klousule 7 (1) van’ hierdie Ooreenkoms bepaal, . 
nakom. -. eld 

21. VERTONING VAN OOREENKOMS. 

Elke werkgewer moet op.’n.opvallende plek in sy inrigting wat 
maklik toeganklik vir sy werknemers is, ’n leesbare kopie van 
hierdie Ooreenkoms in. die vorm van-’n plakkaat, en in die vorm 
voorgeskryfin die regulasie kragtens -die.Wet, in albei amptelike 
tale oppiak en opgeplak hou. . oo 

22, BYHOU VAN REGISTERS. 

Die. tyd- en loonregisters wat: ingevolge artikel sewe-en-vyftig 
vari die Wet bygehou moet word, moet mét;ink en in ’n leesbare 
skrif gehou word. - : 

23. VERTEENWOORDIGERS VAN -VAKVERENIGING OP -DIE RAAD. 

., Elke werkgewer moet aan enigeen, van sy .werkneniers wat 
verteenwoordigers .op dic -Raad is, elke redelike fasiliteit verleen 
om sy pligte in verband met vergaderings van die Raad_ te 
vervul. se “oe 
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(3) The Secretary of the Council shall issue to every person 
granted exemption a licence. signed by the Chairman and 
Secretary of the Council setting out— , 

(i) the full name of the person concerned; 

. Gi) the provisions of the Agreement from which exemption 
is granted; 

(iii) the conditions fixed in accordance with the provisions of 
sub-clause (2) herein; - 

(iv) the period for which the exemption shall operate; and 

(v) the reason for the exemption being granted. 

(4) The Secretary of the Council shall— 

@ number consecutively all licenses issued; 

Gi) retain a copy of each licence issued; and 

Gii) where exemption is granted to an employee, forward 4 
copy of the licence to the employer concerned, and a 
further copy to the Divisional Inspector of the Department 
of Labour, Durban. 

17, LHARNERSHIP CERTIFICATES. 

Notwithstanding the expiry of‘any,previous agreement for the 
Industry, the Council. shall continue to ‘administer all or any 
learnership certificates issued under such previous agreements 
until such certificates shall expire by the effluxion of time or 
have otherwise been cancelled or withdrawn by the Council. 

18. EXPENSES GF THE COUNCIL, 

For the purpose of. meeting the expenses of the Council each 
employer shall deduct 8d. per week from the wages of each of 
his employees. (other than learners, apprentices and office 
employees) for whom a wage of £3. 8s., or more is prescribed 
and 3d. per week from the wages of each of his employees 
(other than Jearners and apprentices) for whom a wage of less 
than £3. 8s., per week is prescribed; provided that no deduction 
shall be made in cases where the total weekly remuneration does 
not exceed 20s. 

To the amount so deducted the employer shall add a like 
amount and pay not later than the 10th day of each month, 
the total sum to the Secretary of the Council, submitting at the 
time of payment his wage register or an extract therefrom show- 
ing the names of employees and period worked and the amount 
earned by each in respect of the amount forwarded. 

19. REGISTRATION OF EMPLOYERS AND EMPLOYEES. 

(1) Every employer shall within one month from the date on 
which this Agreement comes into operation, if he has not already 
done so pursuant to any previous Agreement, and every employer 
entering the Industry after that date shall within one month of 
commencement of operations by him forward to the Secretary 
of the Council, the following particulars, which shall be in 
writing and signed by the employer: — / 

@) Full name (where the business is a company or partner- 
ship, the full name of the responsible nianagér and/or 
partners to be furnished). 

(ii) Address where the business is carried on, and the residen- 
tial address of the persons referred to in paragraph (i) 

erein. - . 

(iii) Trade or trades carried on by him in the Industry. 

(iv) Names of his employees and occupation in which they 
are employed. . . a 

(2) Where the employer is a partnership, information in 
accordance with sub-clause (1) herein regarding each of: the 
partners as well as the title under which the partnership operates 
shall be furnished. — 

(3) Written notification shall be sent. to the Council by every 
employer of Gn alteration in respect of any details supplied in 
terms of sub-clause (1) herein: and’ such notification shall be 
given within 14 days of such alteration. ar 

20. WORKING PROPRIETORS AND PARTNERS: 

All working proprietors and/or. partners: shall observe the 
hours..of work specified in terms of clause 7 (1) hereof. 

21. EXHIBITION OF AGREEMENT. 

Every employer shall affix and keep affixed in his establishment 
a legible copy of this Agreement, in the form-of.a placard and 
in the form prescribed in. the regulation: under the:Act in both 
official languages and in a conspicuous place where it is readily 
accessible to his employees. Lo 

92. KEEPING OF RECORDS. 

The time and wage records which are required to. be kept in 
terms of section fifty-seven of the Act shall be kept written in 
a Jegible manner in ink, . : . 

23. TRADE UNION. REPRESENTATIVES OF THE .COUNCIL. 

'* Every employer’ shall grant to any of his employees who -are 
representativés on the Council every reasonable facility ‘to attend 
to their duties in connection: with. meetings of the Councils. -
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; 24. TOEPASSING VAN OOREENKOMS. 

_ Die Raad is. die: liggaam wat met die toepassing van hierdie 

Ooreenkoms belas is en hy kan, vir die lJeiding van werkgewers 

en werknemers, menings en beslissings uitvaardig wat nie met die 

bepalings daarvan in stryd is nie. 

25. AGENTE. 

: (1) Die Raad moet ecn of meer aangewese ‘persone aanstel as 

agente om by die toepassing van die bepalings van hierdie Oor- 

eenkoms behulpsaam te -wees. : . . 

Die agente moet die reg hé om— . 

(® enige perseel of plek waar die Meubelnywerheid beoefen 

. word, te eniger tyd te betree, te inspekteer en te ondersoek 

wanneer hy redelike aanleiding het om te glo dat enigeen 

daarin werksaam is; . 

(ii) elke werknemer wat hy of in die omtrek van die perseel 

“of plek vind, na goeddunke, alleen of in-die teenwoordig- 

heid van ander persone, mondelings te ondervra met 

betrekking tot sake aangaande hierdie Ooreenkoms en 

van hom te eis om die vrae wat gestel word, te 

beantwoord; 

(iii) te eis dat enige kennisgewing, 

_.. angevolge hierdie,.Ooreenkoms bygehou, vertoon of opge- 

stel moet word, getoon word, én om dit te ondérsoek en 

na te gaan en ’n afskrif daarvan te maak; ; 

te eis dat alle betaalstate of boeke waarin verslag gehou 

word van die werklike besoldiging wat elke) werknemer 

betaal is, voorgelé word, en om dit te inspekteer, te onder- 

soek en ’n afskrif daarvan te maak. 

(2) Wanneer die agent so ’n plek betree, inspekteer of onder- 

soek, mag hy ’n tolk met hom saamneem. 

(3) Elke persoon vir wie die bepalings van hierdie Ooreenkoms 

bindend is, moet die agent al die gemelde fasiliteite verleen.. 

boek, lys of geskrif wat 

(iv) 

96. INDIENSNEMING VAN LEDE VAN VAKVERENIGING. — 

(1) Lede van die vakvereniging stem in om slegs van lede van 

die werkgewersorganisasie werk aan ie meem, en lede van die 

werkgewersorganisasie stem in om, slegs lede van vakverenigings 

in diens te neem; met dien verstande dat °’n lid van die werk- 

gewersorganisasie enige ander werknemers in diens. mag neem 

wat nie as lede van die vakvereniging aangencem kan word nie. 

. (2) Vir die toepassing van hierdie klousule, beteken lidmaat- 

skap ’n lid kragtens die konstitusie van die vakvereniging of 

werkgewersorganisasie. oo oo 

(3) Die -voorlegging van ’n kaart en/of sertifikaat wat deur 

die sekretaris van die betrokke organisasie onderteken is, is 

bewys van lJidmaatskap van enige van die vakverenigings of 

werkgewersorganisasies. 
. _ . 

Sowel die vakvereniging as die werkgewersorganisasie moet die 

Raad voorsien van ’n lys van alle bedankings, uitsettings en 

skorsings van lede van bul onderskeie.organisasies. Na ontvangs 

van sulke lyste, moet die Sekretaris van die Raad die lid of 

lede, van die betrokke organisasie in kennis 

en/of. sertifikaat van lidmaatskap nie langer vir die toepassing 

van. hierdie. klousule geldig-is nie. . 

(4) Die bepalings van hierdie klousule is nie op kantoorwerk- 

nemers van toepassing nie. : 

(5) Die bepalings van’ hierdie klousule:is nie van toepassing ten 

opsigte van ’n immigrant gedurende die eerste jaar na die datum 

waarop hy die Unie van. Suid-Afrika binnekom nie; met dien 

verstande dat indien ’n immigrant te eniger tyd na die eerste 

diie maande na die aanvang van sy diens in die Nywerheid, ’n 

uitnodiging van die betrokke vakvereniging. tot lidmaatskap 

daarvan geweier het, die. bepalings van hierdie klousule onmid- 

dellik. in. werking tree. : 

27. LONE. Loe . 

(1) Behoudens die bepalings van. klousule 10 biervan, mag 

geen» .werkgewer. laer. fone betaal en mag geen werknemer laer 

Jone aanvaar.as dié wat in Aanhangsel A van hierdie Ooreen- 

koms voorgeskryf is nie. . : | 

(2) Die weekloon van *) kantoorwerknemer word bereken 

deur sy maandloon-deur vier en een-derde te deel. 

28. INDIENSNEMING VAN MINDERJARIGES. 

Niemand onder 16 jaar mag in die Nywerheid in diens geneem 

word nie. . : . 

ae 29. LEERLINGE. 

’ .(1) Geen. werkgewer mag enige werknemer as leerling in diens 

meem® nie, tensy dié werknemer in: besit is van.’n- sertifikaat wat 

deur die Raad uitgereik is en waarby sy indiensneming as sodanig 

gemagtig word. 
(2) Aansoek om toestemming om as leerling te werk, moet 

in die voorgeskrewe vorm aan die Raad gerig word, tesame 

met ’n doktersertifikaat op die vorm voorgeskryf in Aanhangsel 

C. Die koste van die mediese ondersoek moet deur die Raad 

gedra word. 
(3) Die Sekretaris van die Raad moet aan elke werknemer aan 

wie toestemming verleen word om_.as leerling te werk, ’n sertifi- 

kaat uitreik waatin vermeld word die naam van die werknemer, 

ouderdom, ‘klas werk. waarin hy in diens geneem word, minimum 

Joon: aan hom betaalbaar, die .naam van die werkgewer en die 

tydperk -waaryoor die toestemming. geldig. is.. . 

4 
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stel dat sy kaart. 

  

24, ADMINISTRATION OF AGREEMENT. 

_.The Council shall be. the body responsible for the administra- 
tion of this Agreement, and may issue expressions ‘of. opinion 
and rulings not inconsistent with the provisions thereof for the 
guidance of employers and employees. “ co 

25. AGENTS. 

(1) The Council ‘shall appoint one or more specified. persons 
as agents to assist in giving effect tothe terms of this Agree- 
ment. ; ee Does co 

The Agent shall have the right to— 

(i) enter, inspect and examine any premises in - which the 
Furniture Industry is carried on at any time when he -has 
reasonable cause to believe that any person .is employed 

_ therein; . . . a _ 
(ii) orally examine, either alone or in the presence .of any 

other person, as he thinks fit, with respect to. matters 
relating to this Agreement, every employee who he finds 
in or about the premises or place and require such em- 

. ployees to answer the questions put; 
__ iti) require the production of any notice, book, list or document 

“" -" which is by this Agreement required to be kept,#exhibited 
_. or made, and inspect and copy the same; pry 

(iv) require the production of and inspect, examine and copy 
. all pay sheets or books wherein an account is kept. of 

actual remuneration paid to each employee. 

(2) The agent, when entering, inspecting or examining any 
such premises or place may take with him an interpreter. 

(3) Every person ‘upon whom the provisions of this Agree- 
ment are binding shall: grant the agent all the facilities referred 
0. , rns 

26. EMPLOYMENT OF TRADE UNION LABOUR: ° 

M Members of the trade union agree to accept employment 
with members of the employers’ organisation only and members 
of the employers’ organisation agree .to employ. members of 

the trade union only; provided that a member of the employers’ 
organisation may employ any other employees who are ‘not 

eligible for membership of the trade union. 

(2) For the purpose ‘of this clause membership shall. mean.a 

member in terms of the constitution. of the trade union or 
employers’ organisation. : . . - 

(3) Proof of membership of the trade union or employers’ 

organisation shall be the production of a card and/or certificate 

signed by the Secretary of the organisation concerned. 

The trade union and employers’ organisation shall supply the 

Council. with a list of all resignations, expulsions ahd suspensions 

of members from their respective organisations, Upon receipt: of 

such lists the Secretary. of the Council shall advise the member or 

members of the organisation concerned that this card and/or 

certificate of membership is no. longer valid for the purpose of 

this clause. “ 

(4) This clause shall not apply to office employees. 

(5) The provisions of this clause shall not apply: in respect of 

an immigrant. during the first-year after the date of.-his., entry 

into the Union of South Africa; provided that if any immigrant 

has at any.time after the first three months of commencement 

of his employment in the Industry refused any invitation from 

the trade union concerned: to become.a member. of it, the pro- 

visions of: this clause shall immediately come into operation. 

27, WAGES. 

(1) Subject to the provisions of clause 10 hereof, no employer 

shall pay and no employee shall accept wages lower. than those 

prescribed in Schedule “A” of this Agreement. - : 

(2) The weekly ‘wage of an office employee shall be calculated 

by dividing his monthly wage by four and one-third. . 

28. EMPLOYMENT OF Minors. 

No person under the age of 16 years shall be employed: in 

the Industry. 
t 

29. LEARNERS. 

(1) No employer shall employ any employee as.a learner unless 

‘such employee ‘is in ‘possession of a Certificate .issued- by the 

Council authorising his employment as such. / 

(2) Application for permission to work as a Learner shall be 

made to the Council in the prescribed form and shall be accom- 

panied by a medical certificate in the form prescribed in 

Appendix C. ‘The cost of the medical examination to be borne 

by the Council: uo 

(3) The Secretary of the Council shall issue to each employee 

who has been granted permission to work as a Jearner a certi- 

ficate showing the name of the employee, age, elass of work 

in which he is to be engaged; minimum wage payable to him, the 

name of the employer and the period for which<the permission 

shall be effective. =" He pT we hae 
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. (4) ’n Duplikaat van elke sertifikaat, uitgereik ooreenkomstig 
subklousule (3) van hierdie klousulé, moet verstrek word aan die 
werkgewer, wat dit, sodra dit nie meer van krag is nie, aan die ' 
Raad moet terugstuur. - 

(5) Ten einde die minimum loon betaalbaar aan ’n leerling vas 
te stel, moet die duur van al sy vorige diens in die Nywerheid . 
na die goeddunke van die Raad in aanmerking geneem word. 

(6) (i) ’n Leerling moet gedurende sy leerlingskap nie langer . 
as drie maande, sonder goedkeuring van dié Raad; in verband 
met dieselfde werksaamheid in diens wees nie. © °  - .. 

(ii) Leerlingskappe in die vervaardiging van beddegoed word — 
toegestaan ten opsigte van ondervermelde: — 

(a) Draadviegwerk; 
‘(b) die vervaardiging van matrasse. 

Gii) Leerlingskappe in naaiers- of naaisterswerk word toege- 
staan ten opsigte van onderstaande werksaamhede: 

(a) Glipsteekwerk, stik en inmekaarsit van oortrekke, klappe, 
”” “kussings, koorde, gordynvalle, peule of gordyne; 
(b) die uitsny van matrasslope en -oortreksels en bedkussings. 

(7) @ Die Raad kan op aansoek die indiensneming van leer- 
linge in die volgende verhouding magtig :— 

- (a) Twee leerlinge vir elke. vyf werknemers wat die lone ont- 
vang wat in artikels (I) @, (D, Gil, dV) @, (VY) @, 
(VD @), (VID, (VIID en (X) @) van Bylae A van hierdie 
Ooreenkoms .bepaah, word. . 

(b) Een tleerling vir elke drie volwasse werknemers in diens in 

die werksaamhede bepaal in klousules (XD (i) en (XII) (i) 

van Bylae A van dié Ooreenkowas. 

(c) Een meerderjarige leerling vir elke drie vakmanstoffeerders 
wanneer hulle ateljeerusbanke maak. 

(ii) As die Raad daarvan oortuig is dat daar vir die opleiding 

van leerlinge behoorlike fasiliteite bestaan en die vereiste aantal 

volwassenes en/of werknemers wat die lone genoem in paragrawe 

(a) en (b) nie beskikbaar is nie, mag die getalleverhouding van 

lJeerlinge verhoog word. 
(8) Die Raad kan, indien hy oortuig is dat behoorlike oplei- 

dingsfasiliteite nie verskaf word nie, of op grond van enige 

ander goeie en voldoende rede, enige sertifikaat, wat kragtens 

hierdie klousule witgereik is, intrek, of die tydperk waarvoor 

toestemming verleen is, verstryk het of nie. : . 

(9) Leerlinge word nie toegestaan aan inrigtings wat nie vir 

*» ononderbroke tydperk van twaalf maande bestaan het nie 

of ten opsigte waarvan die Raad gosie en voldoende rede het 

om te glo dat onvoldoende opleidingsfasiliteite bestaan vir die 

opleiding van ’n leerling. . 

(10) (a) Die ieerlingtydperk vir die klas werk genoem in para- 

graaf (a) van subklousule (7) (i) hiervan, is vier jaar, met dié 

yoorbehoud dat die leertyd in die vervaardiging van ateljee- 

rusbanke hoogstens twee jaar mag wees. . . 

(b) Die leerlingtydperke vir die klas werk wat in paragrawe (ii) 

en (iii) van subklousule (6) hiervan genoem word, moet twee jaar 

duur. ~ 

30. Voor- EN NAMIDDAGPOUSES. 

Elke werknemer moet ’n’ pouse van 10 minute sowel in die 

voormiddag as in die namiddag van elke dag toegestaan word 

wat as tyd gewerk gerekeh moet word. . 

31, LEDEGELDE AAN DIE VAKVERENIGING. 

Enige werkgewer kan na keuse en met toestemming van die 

werknemer van die loon aan laasgenoemde verskuldig, dié bydraes 

afirek wat die werknemer vrywillig besluit om aan die fondse van 

die vakvereniging by te dra. oe 

32. WERKNEMERS WAT VIR MEER AS EEN. WERKSAAMHEID 
IN DIENS IS. 

‘7 Werknemer wat gedurende enige afsonderlike dag werk 

verrig waarvoor verskillende loonskale voorgeskryf is, moet vir 

al die ure wat op dié dag .gewerk word, teen die hoér of 
hoogste loon van toepassing op sodanige werk betaal word. 

33. VERMINDERING VAN LONE. 

(1) Geen werknemer mag, terwyl by by ’n werkgewer in diens 
is, aan dié werkgewer ’n geskenk, bonus, lening, waarborg of 

terugbetaling, in kontant of in natura gee wat in_werklikheid 

‘ vermindering van die besoldiging wat ingevolge hierdie Oor- 

eenkoms aan sodanige werknemer betaal moet word, meebring 

nie en geen sodanige werkgewer mag dit van sodanige werknemer 
aanneem nie. . 

(2) Behoudens soos bepaal in die Naturelle (Stadsgebiede) 
Konsolidasiewet, 1945, mag van geen werknemer 
sy dienskontrak vereis word.om by sy werkgewer of by enige 
plek aangewys deur sy werkgewer, te loseer of in te woon, of 
om enige goedere van sy werkgewer te koop of enige eiendom 
van hom te huut nie. 

34, BEEINDIGING VAN DIENSKONTRAK. 

(1) Een uur se kennisgewing moet deur die werkgewer of werk- 
pemer gegee word om ’n dienskontrak te beéindig; met dien 
verstande dat dit nie die reg van ’n werkgewer of *n werknemer 

‘raak om ’n kontrak sonder enige kennisgew:ng- om enige goeie: 
rede te begindig wat by wet as voidoende erken word nie. 

(2) Ondanks die bepalings van subklousule (1) van_ hierdie: 
klousule kan ’n werkgewer en ’n werknemer ooreenkom om 
voorsiening te maak vir "n langer tydperk van kennisgewing: 
as‘een-uur; en mits sodan’ge eoreenkoms op’ skrif-is;-is -versuim 
“om sodanige ‘reéling na te’kom 'n oortreding: van‘hierdie kiousule,; 
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(4) A duplicate copy of every certificate issued in terms of 
sub-clause (3) herein shall be furnished to the employer who 
shall return it to the Council when it is no longer operative. 

(5) In determining the minimum wage payable to a learner, 
any previous experience in the Industry may in the discretion of 
the Council be taken into consideration. 

(6) @ A learner shall not be employed on the same operation 
for more than three months during the period of his learnership 
without the approval of the Council. 

(ii) The operations in respect of which learnerships in beddi 
making shall be granted are— Pe OOS 

(a) the weaving of spring wire mesh; ; 
(6) the making of mattresses. ~ 

(iii) The operations. in respect of which learnership in 
seamsters’ or seamstresses’ work shall be granted are— 

(@ slipstitching, sewing and/or joining covers, flies, cushions, 
cords, pelmets, bolsters or curtains; : 

(b) the cutting of mattress cases and covers and pillows. 

(7) @ The Council may, on application authorise the employ- 
ment of learners in the following ratios: — . 

(a) Two learners to every five employees in receipt of the 
wage specified in clauses (1 (i), GD, GID, AV). @, (V) @, 
(VD @, (VID, (VIED, GX) G) of Schedule A to this 
Agreement. 4 

(b) One learner, to every three adult employees ia receipt of 
the wages specified in clauses (XI) @} and (XT) (i) of 
Schedule A to this Agreement, , 

(c) One major learner to every three journeymen upholsterers 
when employed in studio couch making. 

(ii) Where the Council is satisfied that proper facilities exist 
for the training of learners, and the requisite number of adults 
and/or employees in receipt of the wages specified in paragraphs 
(a) and (2) in this sub-clause is not available, the ratio of learners 
may be extended. SO , 

(8) The Council shall have the right, when it is satisfied the 
proper facilities for training is not provided, or for any other 
good and sufficient reason, after one week’s notice, in writing, 
has been given to the employer and the employee, withdraw any 
certificate issued in terms of this clause whether or not the period 
for which permission was granted has expired. 

(9) Learners shall not be granted to establishments which have 
not been in existence for a consecutive period of twelve months 
or which the Council has good and ‘sufficient reason to believe 
have inadequate facilities for training a learner. 

(10) (a) The period of learnership for the classes of work 
referred to in paragraph (a) of sub-clause (7) (i) herein, shall be 
four years, provided that the period of learnership in studio 
couch making shall not exceed two years. 

(b) The period of learnership for the classes of work referred 
to in paragraphs (ii) and (iii) of sub-clause (6) herein, shall be 
wo years. 

- 30. FORENOON AND AFTERNOON BREAKS. 

Every employee shall be given a break of ten minutes both in 
the forenoon and afternoon each day which shail be reckoned 
as time worked. . : 

31. SUBSCRIPTION TO THE TRADE UNION. 

Any employer at his option and with the written consent of 
the employee may deduct from the wages due to the latter such 
contributions as the employee may on a voluntary basis decide 
to contribute to the funds of the trade union. - 

32. EMPLOYEES ENGAGED IN More THAN ONE OPERATION. 

An employee who is employed during any one day on work 
for which different wage rates are prescribed shall be paid for 
‘all the hours worked on such day at the higher or highest wages 
prescribed for such work. 

33. ABATEMENT OF WAGES. 

(1) No employee shall, while in the employ of an employer, 
give to, and no such employee shall receive from such employer 
any gift, bonus, loan, guarantee or refund either in cash or in 
kind which will in effect amount to an abatement of the 
remuneration which roust in terms of this Agreement be paid 
to such employee. . oO 

(2) Save as is provided in the Native (Urban Areas) Con- 
solidation Act, 1945, no employee shall be required as part of 
his contract of service to board or lodge with his employer, or 
at any piace nominated by his employer or to purchase any 
goods or hire property from his employer. 

34, TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) One hour’s notice shall be given by the employer or 
employee to terminate a contract of employment; provided this 
shall not affect the right of an employer or employee to terminate 
a contract of employment without any notice for any good cause 
recognised by law as sufficient. 

(2) Notwithstanding the provisions of. sub-clause (1) herein, an 
employer and employee may agree to provide for a longer period 
of notice than one hour and provided such agreement is con- 

_ firmed in writing, failure to comply with such arrangement shall 
-be a contravention of. this clause, . a
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- (3) ’n Werkgewer of werknemer kan die dienskontrak betindig 

sonder kennisgewing deur aan die werknemer te betaal, of aan 

die werkgewer te betaal of te verbeur, na gelang van die geval, 

in plaas van kennisgewing, ’n. bedrag gelyk met minstens die 

loon vir een uur of vir so *n langer tydperk as waaroor die 

werkgewer en sy werknemer ingevolge subklousule (2) hiervan 

ooreengekom het. J 

(4) Die kennisgewing in subklousules (1) en (2) hiervan genoem, 

moet nie saamval nie met— = . 

(a) enige tydperk van militére ‘opleiding; 

(b) die vakansietydperk in klousule 14 (2) van die Ooreen- 

koms genoem; i C 

(©) enige tydperk van siekte van hoogstens een week in enige 

jaar. 

35. VERBOD OP ‘INDIENSNEMING. 

“Daar sal nie beskou word dat enige bepalings in hierdie Oor- 

eenkoms wat die indiensneming van of diensverskaffing aan °n 

werknemer in enige klas werk ‘of op enige voorwaardes belet, 

die werkgewer sal vrystel van die betaling van die besoldiging 

en die nakoming van dic voorwaardes wat hy verplig sou wees 

om te doen as sodanige indiensneming of werkverskaffing nie 

belet sou gewees het nie. ‘ 

VAN HANDSKUURDERS, BEITSERS EN/OF 

TAPKLOPPERS. 

(1) Geen werkgewer mag enige werknemer in diens neem as ’n 

handskuurder, beitser of tapklopper nie tensy sodanige werk- 

nemer in besit is van ’n sertifikaat deur die Raad uitgereik en 

wat sy indiensneming in sodanige hoedanigheid magtig. . 

(2) ’°n Duplikaat van elke sertifikaat van toestemming wat 

ingevolge hierdie artikel uitgereik is, moet aan die werkgewer 

verskaf word wat dit aan die Raad moet stuur wanneer dit nie 

meer in werking is nie. : 5 

36. INDIENSNEMING 

37. BASIS VAN BESOLDIGING. 

Betaling vir alle werk gedoen, geskied teen die loonskaal voor- 

geskryf vir die werksaamheid of werksaamhede verrig, en is nie 

gebaseer op die tegniese bedrewenheid of kwalifikasies van die 

betrokke werknemer nie. i 

38. UURSKAAL. 

Vir alle werk deur werknemers verrig, moet teen ’n uurskaal 

betaal word wat in klousule 3 hiervan omskryf word. | 

. 39, ULTRA’ VIRES. ~ 

' As enige bepaling van hierdie. Ooreenkoms deur enige bevoegde 

geregshof as ultra vires verklaar, word, word die oorblywende 

Abepalings van hierdie Ooreenkoms as die Ooreenkoms geag en 

bly van krag sclank hierdie Ooreenkoms in werking is. 

40. MOTORVOERTUIGBESTUURDERS. 

Ondanks -andersiuidende bepalings in hierdie Ooreenkoms, is 

‘die. volgende bepalings van toepassing op motorvoertuigbestuur- 

ders in die gebiede wat in klousule 1 

vermeld word :— 

A. Woordomskrywings. ; 

Bo en behaiwe die woordomskrywings in klousule 3 van hierdie 

Ooreenkoms vervat en tensy die teenoorgestelde bedoeling blyk, is 

die volgende woordomskrywings op motorvoertuigbestuurders van 

toepassing:— . : 

» Los werknemer”, die bestuurder van ‘a motorveertuig wat 

op hoogstens twee dae.in enige week by dieselfde werkgewer 

in diens is; wpe C. 

» noodsaaklike dienste ”, enige werk wat weens oorsake soos 

by, brand, storm, ongeluk, gewelddaad of diefstal, sonder 

versuim gedoen: moet word, en enige werk wat nodig is in 

verband met die vervoer van \masjinerie om enige ernstige 

ontwrigting in’ enige bedryf te\ voorkem, of vervoer vir dic 

‘docleindes van nasionale verdediging of polisiedienste, 

» werkure ”’, 
tyd wat die bestuurder bestee aan ander werk in verband met 

die motorvoertuig of die vrag.en alle tydperke waarin hy 

verplig is om op sy pos te bly, gereed om te werk as dit 

van hom vereis word; Pe . 

” motorvoertuig””, "n voertuig, wat gebruik word vir die ver- 

“wcer van goedere en wat op *n ander wyse aangedryf word 

as deur mense- of dierekrag, en omvat ’n trekker en voor- 

haker; , , ne 

, loonvrag”, die netto dravermoé of die netto .vrag wat °n 

voertuig mag dra of trek ingevolge enige motortransport- 

sertifikaat of vrystellingsertifikaat wat ten opsigte van soda- 

nige voertuig uitgereik is deur -die Sentrale Padvervoerraad 

of enige plaaslike vervoerraad - kragiens die bepalings van 

die Motortransportwet, 1930; of ingevolge ’n sertifikaat van 

‘geskiktheid wat ten opsigte van sodanige voertuig uitgereik 

is deur enige plaaslike owerheid, watter cen van die netto 

. ~ dravermoé of netto vrag ook al die grootste mag wees; ~~ 

., stukwerk” of ,, taakwerk;”,’ enige stelsel waarvolgens - ’n 

*\ werknemer- se: besoldiging gebascer is op die gewig, volume 

_ of getal artikels of goedere wat yervoer is of op die getal | 

ritte-onderntem of op die mylafstand wat afgelé is; 

van hierdie. Ooreenkoms 

alle tydperke waarin. daar bestuur word en enige- 
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- (3) An employer or employee may terminate the contract of 

employment without notice by paying to the employee, or pay- 

ing or forfeiting to the employer, as the case may be, in liew 

of notice an amount equal to not less than the wages for one 

hour or for such longer period as agreed‘upon by the employer 
and his employee in terms of sub-clause (2) herein. 

(4) The notice referred to in sub-clause (1) and (2) herein, 
shall not run concurrently with— 

(a) any period of. military training; 

(b) the holiday period referred to in clause 14 (2). of. the 
Agreement; 

(c) any period of illness not exceeding one. week in any one 
year. . 

- , 35, PROHIBITED EMPLOYMENT. 

_ Subject to the provisions of section 83 of the Act, no provision 
in ‘this Agreement which prohibits the engagement or employment 
of an employee on any class of work or on any conditions, shall 
be deemed to relieve the employer from paying. the remunera- 
tion and observing the conditions which he would have had 
to pay or observe had such engagement or employment not been 

_prohibited. oe ' o 

36. EMPLOYMENT OF HAND SANDPAPERERS, STAINERS AND 
DowEL KNOCKERS. 

(1) No employer shall employ any employee as a hand sand- 
paperer, stainer, or dowel knocker, unless such employee. is in 
possession of a certificate issued by the Council authorising his 
employment in such classes of work. 

_ QA duplicate copy of every certificate of permission issued 

in terms of this clause shall be. furnished. to the employer, who 

shall return it to the Council when it is no longer operative. 

- 37. BASIS OF PAYMENT. 

Payment for all work done will be at the rate of wages 
prescribed for the occupation or operations performed, and shall 

not be based upon the technical skill or qualification of the 
employee concerned. 

38. HourLy RATE. 

All work performed by employees shall be paid for at an 

hourly rate as defined in clause 3 hereof. - 

39, ULTRA VIRES. 

Should any provision of this Agreement be declared ultra vires 

by any competent court of law, the remaining provisions .of this 

Agreement shall be deemed to be the Agreement and shall 

remain in force for the period of this Agreement. 

40.. DRIVERS OF MoTOR VEBICLES. ; 

Nowithstanding anything to the contrary in this Agreement, 

the following provisions shall apply to drivers of motor vehicles 

whether employed ‘on a casual or weekly basis in the areas 

specified in clause 1 of this Agreement:— ‘ . 

A. Definitions. 

In addition to the definitions contained in clause 3 of this 

Agreement and unless the contrary jntention appears, the follow- 

ing definitions shall apply to drivers of motor vehicles : — 

“Casual employee * means a driver of a motor vehicle who 

is employed by the same employer on not more than two 
days in-any week; . ~ 

“driver of motor vehicle” means an employee who is engaged 

in. driving a motor vehicle as defined herein. oe, 

“ essential services” means any work which, owing to causes 

p such as fire, storm, accident, act. of violence or theft, must 

be done without delay, and any work necessary for the 

transportation of machinery. to prevent any serious disloca- 

tion in any trade, or transportation for the purpose -of 

national defence or police services; . noe 

“hours of work” include all periods of driving and any time 

spent by the driver on other work connected with the motor 

vehicle or the load and all periods during which he is obliged 

-to remain at his post in readiness to work when, required; 

“motor vehicle”. means a conveyance used for the trans- 

"portation of- goods and which is propelled by other than 

human or animal power and includes a_ tractor and a 

mechanical - horse; © So : eo 

pay-load” means the net carrying capacity or the net “load 

which a vehicle may carry or haul in terms of any motor 

carrier certificate or certificate of exemption issued in 

respect of such. vehicle by the Central Road Transportation 

Board or, by any Local Road Transportation Board, under 

the provisions of the Motor Carrier Transpotation Act, 1930, 

or in terms of ‘a certificate of fitness issued in respect of 

such vehicle by any local authority whichever net carrying 

- capacity or net load may be the greater,” Life 

piece-work ” or “ task-work ” means any system under which 

an employee’s remuneration is based on. the ‘weight, volume 

or number of. articles..or goods conveyed or on, the number 

“ 

« &   of journeys undertaken or on the mileage covered: © 

, It
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» sleepwa”, ’n vervoermiddel wat aan ’n voertuig gekoppel 
is of daardeur getrek word, maar omvat nie die eerste ver- 
voermiddel wat aan ’n trekker of aan ’n voertuig wat as ’n 
» voorhaker” bekend staan gekoppel is of daardeur getrek 
word nie; . 

» weeklikse werknemer”, ’n werknemer wat by die week in 
diens geneem word. : 

B. Besoldiging. 

(1) Geen werkgewer moet lone wat laer is as dié wat voor- 
geskryf is vir onderstaande klasse werknemers betaal nie en 
geen werknemer moet dit aanneem nie:— 

(a) Bestuurder van ’n motorvoertuig, uitgesonderd dié wat 
deur stoom aangedryf word, om ’n loonvrag met die 
volgende gewig te trek of te dra: — 

Per week. 
£os. d. 

G@) minder as 6,000 Ib... ee 4 90 8 
Gi) 6,000 lb. tot en met 10,000 Ib... a 4 5 0 
(iii) meer as 10,000 Ib. en tot en met 14,000 lb. 5 0 0 
(iv) meer as 14,000 Ib. 0.0 0. ee ee 6 0 0 

(b) Bestuurder van stoomaangedrewe voertuig ... ... 6 0 0 

(c) *n Los werknemer wat ’n voertuig, uitgesonderd ’n stoom- 
aangedrewe voertuig bestuur wat gemagtig is om ’n loon- 
vrag van die volgende gewig te dra of te trek:— 

Per dag. 
'£ 8s. da 

(i) Minder as 6,000 Ib... ee ee ee ee <0 16 0 
(ii) 6,000 Ib. en tot en met 10,000 Ib. ... ... ... 0.17 0 
(ii) meer as 10,000 Ib. en tot en met 14,000 lb. 1 0 0 

sou £4 0 (iv) meer as 14,000 Ib... 

(d) Los werknemer wat ’n stoomaangedrewe voertuig 
bestuur 0. 1. cee cee ce cee cee tee cee nee tee tee 4 0 

(2) Sleepwaens—n Werknemer wat ’n voertuig bestuur waaraan 
een of meer as een sleepwa gekoppel is, moet bo en behalwe die 
besoldiging op hom van toepassing ingevolge hierdie klousule, 
minstens twee sjielings en ses pennies per dag vir elke sleepwa 
ontvang met ’n maksimum van tien sjielings in enige week. 

(3) Differensiéle skale—Die bepalings van klousule 32 van 
hierdie Ooreenkoms is mutatis mutandis van toepassing op 
bestuurders van voertuie: met dien verstande dat die besoldiging 
betaalbaar aan ’n werknemer, uitgesonderd ’n los werknemer, ten 
opsigte van enige enkele dag nie minder mag wees nie as een 
sesde van die weeklikse besoldiging wat hierin voorgeskryf is. 

(4) Verblyftoelae—Wanneer die werk van ’n werknemer hom 
ook al verhinder om na sy huis terug te keer vir sy nagrus, moet 
daar aan hom minstens die volgende verblyftoelae betaal word:— 

s. d. 
(a) Waar dit vir die werknemer nodig is om ’n aandete 

en ’n slaapplek te verkry. ... 0.0... 0... 000 wee oe 12 6 
(6) Waar dit vir die werknemer nodig is om ’n aandete, 

slaapplek en ontbyt te verkry ... 0... ue 61S 8 
(c) Waar dit vir die werknemer nodig is om ’n slaap- 

plek, onktbyt, middag- en’ aandete te verkry ... 17 6 

C. Betaling van besoldiging. 
Die bepalings van klousule 10 is van toepassing; met dien™ 

verstande dat °n los werknemer sy besoldiging in kontant moet 
ontvang by diensbeéindiging. - : 

D. Werkure. 

(1) Die gewone werkure van ’n werknemer moet nie dié in 
klousule 7 hiervan voorgeskryf, corskry nie. 

(2) Maaltydure-—Aan ’n werknemer moet een uur toegestaan 
word vir ’n maaltyd na vyf uur se werk, waartydens geen werk 
verrig moet word nie; met dien verstande dat indien ’n werk- 
gewer van sy werknemer vereis om meer as een uur vir "a maal- 
tyd te neem, alle tyd:bo en behalwe een uur as deel van die 
gewone werkure geag moet word, 

(3) Werkure moet opeenvoigend wees.—Behoudens die 
bepalings van subklousuie (2) moet alle werkure op enige dag 
Gpeenvolgend wees. : 

E. Oortyd. 

‘() Alle ure gewerk bo en behalwe die weeklikse of daaglikse 
getal gewone ure wat in klousule 7 vcorgeksryf word, moet as 
oortyd geag word. 

(2) Beperking van oortyd.—n Werkgewer kan sy werknemer nie 
verplig of hom toelaat om oortyd te werk vir langer as— 

(a) twee uur op enige dag; 
(b) nege uur in enige week nie. 

(3) Noodsaaklike dienste-—Die bepalings van subklousule (2) 
is nie van toepassing gedurende die verrigting van noodsaaklke 
dienste nie. : ot, / 

F. Betaling vir oortyd. 

(1) an ~Werknemer wat oortyd werk, moet ooreenkomstig 
klousule 11 hiervan besoldig word. ~ 

(2) Betaling vir noodsaaklike dienste—Aan ’n werknemer wat 
noodsaaklike ‘dienste verrig, moet ten opsigte van elke uur of 
gedeelte van ’n uur oortyd bo en behalwe die beperking in sub-. 
klousule (2) van klousule EH vermeid, minstens die . volgende 
betaal word: — ; 

(a) In die geval van ’n weeklikse werknemer, dubbel die week- 
likse besoldiging voorgeskryf in klousule B (1) (@) en (5), 
verdeel deur vier-en-veertig; an 

(b) in die geval van ’n 198 werknemér, dubbel die besoldiging 
voorgeskryf in klowsule B (1) (c) en (@), verdeel deur nege. 
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“trailer” means any conveyance attached to and drawn by a 
vehicle, but does not include the first conveyance attached 
to and drawn by a tractor or vehicle known as a 
** mechanical horse”; 

“weekly employee” means an employee who is employed by 
the week. 

B. Remuneration, 

(1) No employer shall pay and no employee shall accept 
wages lower than those prescribed for the undermentioned 
classes of employees :— 

(a) Driver of a motor vehicle, other than steam propelled, 
authorised to carry or haul a pay-load of: 

Per Week. 
; fos 4 

(i) under 6,000 Ib. 0... ee ee ee ee eee 4 0 8 
(i) 6,000 Ib, and up to and including 16,000 Ib. 4 5 0 
(iii) over 10,000 lb. and up to and including 

14,000 Ib. 2. kee cee cee cee tee eee eee eee 5 0 0 
(iv) over 14,600 1b. tev ee nee eee eee 6 O O 

(6) Driver of steam propelled vehicle ... ... 6 0 
(c) A casual employee driving a motor vehicle, other than 

steam propelled, authorised to carry or haul.a pay-load 
of:— 

Per Day. 
£8. d 

G@) under 6,000 Ib... ee 8 16 0 
(it) 6,000 Ib. and up to and including 16,000 lb. 0 17 0 
Gil) over 10,000 lb. and up to and including 

14,000 Ib. 0. ok ee ee ee ee cee ee eee «© 0 OO 
(iv) over 14,000 Ib. tote eee ee eee ee «LC 4 0 

(d) Casual employee driving a Steam propelled 
vehicle 2.0. ke ee eee bee nee cee tee 0 

(2) Trailers—An employee who drives a vehicle to which there 
is attached one or more trailers shall be paid in addition to the 
remuneration applicable to him in terms of this clause, not less 
than two shillings and sixpence per day for each trailer with a 
maximum of ten shillings in any week. 

(3) Differential Rates—The provisions of clause 32 hereof, 
shall apply mutatis mutandis to employees who drive motor 
vehicles, provided the remuneration payable to an empioyee, 
other than a casual employee, in respect of any one day shall 

pe not less than one-sixth of the weekly remuneration prescribed 
erein. 

(4) Subsistence Allowance-—Whenever the work of an employee 
- precludes him from returning to his home for his night’s rest 
he shall be paid a subsistence allowance of not less than— 

So s. d 
(a) where it is necessary for the employee to obtain an , 

evening meal and a bed ... ... 0... ee ee ee ee «12 6 

(b) where it is necessary for the employee to obtain an 
evening meal, bed and breakfast ... ............. 15 0 

(c) where it is necessary for the employee to obtain bed, 
breakfast, lunch and evening meal... ... ... 1... 17 6 

C. Payment of Remuneration. : 

The provisions of clause 10 shall apply; provided that a casual 
employee shall be paid his remuneration in cash on termination 
of employment. , 

~ D. Hours of Work. 

(1) The ordinary hours of work of an employee shall not 
exceed those prescribed in clause 7 hereof. 

(2) Meal Hours-~—At employee shall be allowed one hour for 
a meal after five hours work during which interval no work 
shall be performed; provided that if an employer requires his 
employee to take more “than one hour for a meal, all time in 
excess of one hour shall be reckoned as part of the ordinary 
hours of work. 

(3) Hours of Work to be Consecutive—Subject to the 
provisions of sub-clause (2) herein, all hours of work on any 
day shall be consecutive. co. 

E. Overtime. . 

(1) All hours worked in excess of the weekly or daily number 
of ordinary hours prescribed in clause 7 hereof, shall be deemed 
to be overtime. 

(2) Limitation of Overtime--An employer shall not require 
or permit his employee to work overtime for more than— 

(a) two hours on any day; 
(b) nine hours in any week. 

(3) Essential. Services—The provisions of sub-clause (2) shall 
not apply during the performance of essential services. 

F. Payment for Overtime. 

(1) An employee who works overtime 
accordance with clause 1i hereof. 

(2) Payment for Essentiai Services—An employee engaged on 
essential services shall be paid, in respect of each hour or part 

shall be paid in 

‘thereof of overtime in excess of the limitation referred to in sub- 
clause (2) of clause E, not less than— 

(a) in the case of- a weekly. employee, double the weekly 
remuneration prescribed in clause B (1) (a) and (6) 
divided by forty four. * / - oo 

(b) in the case of a casual employee, double the remuneration 
prescribed in clause B (1) (c) and (a) divided by nine.
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G. Rustydperke, 

‘n Werkgewer moet aan ’n werknemer, uitgesonderd ’n werk- 
nemer wat in klousule E (3) ,vermeld word, die volgende toe- 
staan :—— - 

(a) Minstens twaalf agtereenvolgende ure rustyd in’ enige tyd- 
perk van vier-en-twintig. uur, bereken vanaf die tydstip 
waarop die werknemer op enige dag met sy werk begin; 

(b) een vollé dag vir rus in elke sewe opeenvolgende dae, 

» H. Vakansie. 

Die bepalings van Klousule 14 van hierdie Ooreenkoms is van 
toepassing op motorvoertuigbestuurders; met dien verstande dat 
in die geval van los werknemers die werkgewer aan sodanige 
werknemer verlofbetaling moet betaal teen die skaal van 8 persent 
van die besoldiging wat hy gedurende sy diens verdien het. 

J. Siekteverlof. 

(1) ’n Werknemer wat drie jaar diens by dieselfde werkgewer 
voltooi het en wat weens siekte of ongeluk van sy ‘werk afwesig 
is, witgesonderd ’n ongeluk wat kragtens die Ongevallewet, 1941, 
soos gewysig, vergoedbaar is, en wat nie veroorsaak is deur die 
werknemer se eie nalatigheid of wangedrag nie, moct siekteverlof 
ontvang van altesaam™ hoogstens :ses werkdae in enige enkele jaar 
diens en moet ten opsigte van elke dag ’n bedrag van minstens 
een-sesde van die weekloon ontvang wat hy onmiddellik voor die 
datum van sodanige verlof ontvang het; met dien verstande dat 
’n werkgewer van sy werknemer kan vereis om ’n doktersertifikaat 
in te handig ten opsigie van enige afwesigheid van meer as twee 
dae ter stawing van sodanige ongeluk of siekte. 

(2) Vir die toepassing van hierdie klousule, word dit geag dat 
die uitdrukking ,, diens” die volgende omvat:— 

(a) Enige tydperk van militére opleiding; 

(b) die vakansietydperk in Kklousule 14 (2) van die Ooreenkoms 
genoem; - 

(c) enige tydperk waartydens ’ 1. werknemer afwesig is op bevel 
of versoek van sy werkgewer, 

wat altesaam in enige jaar hoogstens drie weke beloop ten opsigte 
van items (b} en (c), plus die tydperk van enige opleiding in 
(a). genoem, -wat in dié jaar ondergaan word. 

K. Uni. forms. 

n . Werkgewer wat sy werknemer verplig om ’n uniform. te dra, , 
moet dit verskaf, was en stryk en skoonmaak sonder enige ver- 
goeding en dit bly die eiendom van die werkgewer. 

m4 

L.- Diensser tifa, 

’n Werkgewer moet by die beéindiging van die dienskontrak van 
’n werknemer, uitgesonderd ’n los werknemer, aan sodanige werk- 

nemer 
werkgewer en die werknemer daarop, die datum-waarop die diens- 
kontrak begin het, die datum van die beéindiging daarvan en die 
skaal ‘van besoldiging ten’ tyde van ‘sodanige ‘beéindiging. - 

M. Logboek. : 

(1) Elke werkgewer moet vir die gebruik van elke werknemer ’n 
logboek verskaf met duplikaa tote s wat so na as prakties moont- 

Daaglikse Los. 
Naam Vat Werk Qe WeL. ow... ccc cceleceeeeeeeecneeetenenceeteeen sane ee saveee 
Naam van bestuurder.....0.....cceeeeeees 
Soort voertuig en gemagtigde loonvrag... 
Getal sleepwaens aan Woertuig. gekoppel 
Hoe laat begin. werk... 
Getal gewone ure gewerk... 
Etensuur (ure) vanaf.,............ vm./nm. tot............. 

Onklaarrakings, ongelukke en/of ander vertragings 

   

      

   

  

   

  

(2) Elke werknemer moet, nadat die Iogboek in subklousule 
(1) vermeld aan hom verskaf is, tensy hy deur siekte of ander 
onvermydelike’ rede daartoe verhinder is, hierdie daaglikse’ log- 
boek in duplikaat byhou so na as “prakties’ moontlik'in die voor- 
geskrewe vorm, ten opsigte van elke dag se werk, en moet binne 
vier-en-twintig uur vanaf die volteoiing van die dag. se werk 
waarop dit betrekking het ’n afskrif . daarvan wat in duplikaat 
ingevul is, aan sy werkgewer oorhandig. 

Q3) Elke werkgewer moet die ingeyulde afskrif van die dadg- 
likse log vir. ’n tydperk: van drie jaar bewaar vanaf die datum 
waarop dit ingevul is. 

NY Toepassing. : 

Die bepalirigs van klousules 5, 9, 15, 17, 23, 26, 29, 31, 36 
en 38 van hierdie Ooreenkoms is nie op motorvoertuigbestuurders 
van toepassing. nie. oo ‘ . 

‘n dienssertifikaat verskaf. met die volle haam van die. 

  

G. Rest Periods. 

‘An employer shall give an employee, other than an employee 
referred to in clause E (3)— 

(a) at, least twelve consecutive hours for rest in any period of 
twenty-four hours calculated from the time the employee 
commences work on any day. 

(b) one complete day for rest in every seven consecutive days. 

-H. Holidays. 

The provisions of clause 14 hereof, shall apply to Motor 
Vehicle Drivers, provided that in the case of casual employees 
the employer shall pay to such“employee on termination of his 
employment leave pay at the rate of 8 per cent of the remunera- 
tion earned by him during his employment. 

J. Sick Leave. 

(1) An employee who has completed three months’ employ- 
ment with the same employer and who is absent from work 
through sickness or accident, other than an accident compensable 

' under the Workmen’s Compensation Act, 1941, as amended, not 
caused by the employee’s own neglect or misconduct, shall be 
granted sick, leave mot exceeding six. working days in the 
aggregate in any oné year of employment and shall be paid in 
respect of each day an amount not less than one-sixth of the 
weekly remuneration which the employee was receiving imme- 
diately prior to the date of such leave; provided that an employer 
may require his.employee to produce a medical certificate in 

. tespect of any absence in excess of two days in proof of such 
sickness or accident. 

(2) For the purpose of this clause, the expression 
ment” shall be deemed to include— . 

(a) any period of military training; | 

“ employ- 

(b) the holiday period referred to in clause 14 (2) of the Agree- 
ment; 

(©) any period during which an employee“ is absent on the 
_ instructions or at the request of ‘the ‘employer, 

amounting to in the aggregate in any year to not more than 
three weeks in respect of items (5) and (c) plus the period of 
any training referred to in (a) undergone in that year. 

K. Uniforms. 
An employer who requires his employee to wear a uniform 

shall provide and launder or clean the same free of charge and 
- it shall remain the property of the. employer, 

‘LL. Certificate of Service. 

An employer. shall upon termination of the contract of employ- 
ment of. an employee, other than a casual employee, furnish 
such employee with a certificate of service showing the full name 
of the employer and of the employee, the date of commencement 
of the contract. of: employment, the :date of termination. thereof, 
and the rate of remuneration at the. date of such termination. 

M. Log Book, 

(1) Every employer shall provide a log book with duplicate 
folios for the use of each employee as nearly as practicable in 
the following form:— 

Name of employer............ be dvecseeeeeeseoees i eteeteneeescons eesenesses 
Name of driver. 
Type of vehicle and authorised pay load 
Number of trailers attached to vehicle cevenee 
Time of starting work.........-.cc:ceceeeeeee . 
Time of finishing work 
Number of ordinary hours worked............. eeeeee 
Meal hour(s) from............. am./p.m. 10.0... ‘a.m. / p.m. 
Breakdowns, accidents and/or other delays... . 

  

   

    

     

cee me eee 

Signature of. Driver. 

(2) Every employee, upon being. provided with the log book 
‘referred. to in sub-clause (1), unless. precluded from doing so by 
sickness or other unavoidable cause, shall. keep the daily fog 
book in duplicate as nearly as practicable in the form prescribed, 
in respect of each day’s work, and shall within twenty-four hours 
of the completion of the day’s work to which it relates, deliver 

‘a duplicate completed copy thereof to his employer. 

(3) Evéry employer. shall retain the completed. copy of the 
. daily. log book for a period of thee years subsequent to the date. 

of its completion. 

‘ 
: oe N. Application. a 

~The provisions of clauses 5, 9, .15,. 17, 23,, 26, 29, 31, 36 ‘and 
38 .of | this. Agreement shall not “apply to drivers of motor 

vehicles. 

d3 r
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BYLAE A. 

oo, .. LONE, 
. Die lone wat vir die ondergenoemde werksaamhede voorgeskryf is, is van toepassing op Gebiede A en B ingevolge klousule 27 van 

die Ooreenkoms:— . 

  

Per week. 
. Gebied f Gebied B. 

at * . a . aoe 8. ° « « 

() (i) Meubels maak, wat enige werksaamheid of proses in die vervaardiging en/of inmekaarsit van meubels fsd 

beteken, hetsy in die geheel of dedeeltelik, met'die hand, met handgereedskap of meganiese toestelle 

gedoen, maar nie die werksaamhede ormvat wat in subartikel (ji) van hierdie artikel genoem word nie.. 7 0 0 6 0 0 

(ii) Diverse werksaamhede in verband met meubels maak:— 

(a) Vasbout en styf vasdraai van moere, uitgesonderd handvatsels wat daaraan vas is.......... 3 00 3 00 

(b) Maak en/of skerpmaak van houttappenne met die hand en/of Masjien.....ccceceveesovees . 210 0 2 6 0 

(c) Houttappenne met die hand inslaan.... 2.0.6.6 cee cece eee eet eee n tenet ene nes aa eee 210 0 260 

(d) Skuurpapierbewerking met die hand afgesien daarvan of die artikel wat geskuur word, stilstaan 

Of dradiccs cc cece ccc cece cece cence ee rere eee e cence eee teeta eens eee eneaeteeesnenees 210 0 260 

(e) Soliede hout met die hand of met ’n meganiese proses buig..... Pec e meee ee cce een eeeeneee 210 0 260 

(f) Mowwe vir wicletjies slaan..... 0.0.0 sce ce ence eee ee ett eens bene eee e eee neneeeeeenees 210 0 26090 

(g) Gate of barste in meubels met houtvulsel of scortgelyke middels vul.....cc cece ec ceeeees .-- 210 0 260 

(A) Bedysters, hoepels en wieletjies inmekaarsit..........cceceeeeeeeeeeneenees see eecenrasees 210 0 260 

(i) Lym van meubels verwyder........ cece eee eee ence ne seen ene een ene eeenacenceeneteeees 2.0 0 115 0 

_ (j) Lym meng, weeg en berei..... eee eee eee awe c nee e eee caer e este asen ces eeeesesseee 2 0 0 115 0 

(A) Die aansit van lym en lymhardmakers met die hand, kwas of masjien, maar uitdruklik met , 

uitsondering van die aanmekaarsit van meubelonderdele..........-.04 see cece eens ere eeees 20 0 115 0 

(D Met klampwerk help, mits nie meer as een assistent deur *n vakman gebruik word nie..... 2 0 0 115 0 

(ID) In bestek bring, wat beteken die bereiding van ’n plan om meubels te vervaardig, deur middel van ’n stang, 

of ander geskikte materiaal, waarop alle of enigeen van die afmetings van die artikel wat vervaardig moet 
7 0 0 6 00 

word, afgemerk is........0 esses eens eee e ce eces teres et eeeees eer seescners see snuees asst tens cesses 

(IIT) Afmerk, wat beteken die merk of skryf van meubelstukke of in die geheel Of gedeeltelik volgens afmetings 

deur middel van duimstok, meetstok, reiplank, leipatroon, stelmasjien, of enige ander toestel, vir die doel 

om masjienwerk, pas of inmekaarsit, te doen...... 0... ee eeeee eee rere nett ect eens easter erste esse 700 6 00 

(IV) @ Masjienbewerking van meubels, wat beteken enige werksaamheid of proses verrig deur enige soort 

of klas masjien by die vervaardiging van meubels te gebruik, hetsy in die geheel of gedeeltelik, maar : 

  

   

wat die werksaambede uitsluit wat in subklousule (ii) van hierdie klousule genoem word..........6 70 0 600 

(ii) Diverse masjienbewerkings van meubels:— 

(a) Enkeldromskuurder oprig en bedien, oopbandskuurder, oopskyfskuurder, tolskuurder...... 412 6 400 

(B) Gate DOO... eee een E EEE EE EEE EEE EERE ESET EE TEES 412 6 42 6 

(c) Luggevulde skuurder en draagbare skuurder bedien. 0.0... cece eee e eee eneeeeeeees 3 00 212 0 

(d) Skuurpapierrolle of ~skywe en -bande vir oopbandskuurder maak en 1a8.........eeeee eens “2 0 0 115 0 

(e) Herhalingsafmerk met leipatroon of patroon.....- 6... sere cere eee e eee e ete c anne nee eeees 2 0 0 115 0 

(V) @ Meubels poleer, wat beteken enige werksaamheid of proses met die hand of meganiese toestel verrig 

in.die totstandbring van ’n gepoleerde en/of afgewerkte oppervlakte, dewr middel van skellak, veri, 

duco, lakvernis, sellulose, vernis, enemmel, Kleurstof, ’n pasta wat as ’n skuurmiddel werk en/of 

_ poleermiddel, of albei; of soortgelyke stowwe, en dit omvat die greineer en pas van kleure van alle soorte 

en klasse meubels, maar wat die werksaamhede genoem in subklousule (ii) van dié klousule uitsluit.. 7 0 0 6 0 0 

(ii) Diverse poleerwerksaamhede:— 

(a) Aansit Vall WAS... cece eee eee een e eee eet etter eee passes raaserr grt assis saa! 210 0 260 

(b) Die verf en/of vul van rande van lametbord en/of laaghout om *n opperviakte vir poleerwerk te 

berei en/of lakverniswerk en/of greinwerk en/of pas van kleure........ 6 cece cece eee eens 210 0 260 

(c) Die verwydering van deure en toebchore ter bereiding vir poleerwerk...........seeee scenes 210 0 260 

(d) Met gips of ander vulmateriaal vul 210 0 2 6 0 

(e} Handskuurwerk.........:e see cee neers : , 210 8 260 

(f) Meubels met sure of enige ander bleikmiddel bleik 210 O 260 

(2) SHHOOP. cc ece cece eee erence eee ease eee t eet ee eee es : 210 90 260 

(A) Beits, val, olie en/of met die hand alleen hernuwe...cccesgecerseaeeecesercnsecens ... 210 0 260 

(i) Metaal bespuit.........- ‘eee eeseneans See e teed aawecaeeens beeen cece een eeeeeeaeenes » 210 0 2 6 0 

(j) Materiale Goursyg....... 2c seer eee tenn nese en enes Dect cece eet eeeeeneeeeeene Vane tenes 20 0 115 0 

(Kk) Spuittoestelle skoonmaak..........cc cere eee e eee e eee e nsec cere tence neeree tere reeset es 200 115 0 

(VD (i) Menbels steffeer, wat enige werksaamheid of proses beteken by die bedekking van enige soort meubel, 

df in die geheel of gedeeltelik, ongeag die materiaal gebruilc, en dit omvat o.a. die sny van alle oortreksels 

en los oortreksels, stik en/of met die hand jas of met meganiese tcestel, viegwerk wat omvat die in 

. posisie plaas van viegwerk en plaasvervangers behalwe hout- of metaallatte en dwarsstawe, vul, rottang .. 

vieg, bedek, knope aanwerk, ryg, stapel, stutwerk en stopsels, een hede aan rame heg, maar wat die 

werksaamhede genoem in subklousule (ii) van dié Klousule Ultslvit. 0... cece eee eee eee 70 0 6 00 

(ii) Diverse stoffeerwerksaamhede i.v.m. meubels:-— 

‘ (a) Viegwerk en plaasvervangers, uitgesonderd hout- metaallatte en dwarsstawe, in posisie plaas.. 7 0 0 6 00 

(b) Fenhede aan rame heg, witgesonderd aan bedrame...........0+ een cane e ene 7 0 0 6 9 0 

(c) Hout- en metaallatte en dwarsstawe aan rame in posisie plaas........- eee eee nce ee wanes 5 0 0 4 5 0 

(d) Kussings met veerbinnewerk en/of veereenhede VUl...... cece eee eee eee e eee eeneeeeneee “3 0 0 45 0 

(e) Klaarvervaardigde rottangmatie AANSIte ccc cec eee e cece ee ee eee een neta eee e teen eee e ee nenaes 412 6 400 

(f) Met die hand of masjien Klossies maak. .......-..+sesprrengeeeaeet ete eens 410 0 400 

(g) Deurviegte kussinkies aan veereenhede of met die hand of masjien, heg, stik of stapel........ 410 0 315 0 

(A) Vulmateriaal op ’n veereenheid eo) 410 0 315 0 

(i) Riempiewerk.............. eee eee e reese reteset states aye ett Lecce eee ee 210 0 2 6 0 

(j) Spiraalvere, nie-sak, sigsag, en/of ketting en/of hoepelyster of ander dergelike materiaal vas- 

haak vit die ultsluitlike doel om te dien as *n stut vir ’n los kussing of stut vir ’n bedvoeistuk 

of ateljee-rusbank........6. Lc cece eee cena ne eenas Lecce e eee eee eee rete eeeenteeeereee 210 6 26 0 

(k)’n Doekspreimasjien faai, stoot en bedien..... 2... sereeerreeecettetere ates se ceeee oases 210 0 274 

() Klapperhaar of ander materiale met die hand vitpluis....... cece cee eee n eee e nen eees 20 0 115 0 

(7m) Vulmateriaal in touverm JOSUEAQL.. cc eee cee eee enter e eee eter ete ret ccna eneneees 2 0 0 115 0 

(n) Bandwerk met sioffeerders se Kraallyste...ccc cece cece eee e reece rninten encase been eeaee 20 0 115 6 

(0) Knope en Kklossies maak... 00s... cee cece eee ener nner n nee e eee sneer eee ees 200 115 0 

(p) Stofleerder help deur cortreksel vas te ROU. cree cece cece eter e ee ee eee nee reese eee n nance 2 0 0 115 0 

(q) Skuimrubber of lateks volgens grootte shy €M SAAMVOER....+.e eevee re eeeee eer t terse stress 2 0 0 115 0 

(r) Klapperhaar of ander materiaal met °n masjien Uitpluis..... 6... eee eee eee e renee ees 210 0 2 6 0 

Vir die toepassing van hierdie klousule en klousules (XD en (XV) beteken *n veereenheid ’n 

onafhanklike inrigting van spiraalvere of deurlopende vere so ondesling verbind, verbonde of 

vervaardig om’ ’n veerfondament en/of binnewerk te verskaf vir gebruik in ’n binneveermatras- 

kussing, sit of enige ander bed- en/of sittoestel, 

(VID) Meubelsnywerk enjof. houtsneewerk, wat enige werksaamheid of proses beteken, of in die gcheel of gedeeltelik, 

gedoen met die hand, handgereedskap of meganiese toestel.om ’n vorm, patrocn, medaijon of kopie van 

enige voorwerp te maak waarvan die doel is om enige soort of klas meubels te versier of te verfraai maar 

met uitsluiting van die ondergenoemde werksaamheid.....ccce cece eee eee ener teeter een eet e eens ... 70 0 6900 

(i) Agtergrond van houtsneewerk stippel of pons...... ceca eee eeteneeueanees seven eeeeee Se eeeee 2100 260907 
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. . : , ne ‘ Per Week. 
* . Gebied A. Gebted B. ~ 

£sad £ sd. 

(VIM) Houtdraaiwerk i.v.m. meubels, wat enige werksaamheid of proses beteken, met die hand of meganiese proses 

: gedoen in die vervadrdiging van ’n afgewerkte artikel of onderdeel in verband met meubels van alle soorte 7 0 0 600 

(IX) @) Fineer van meubels, wat enige werksaamheid of proses beteken, met die hand of meganiese toestel gedoen, : 
by oorlegwerk van alle soorte meubels en meubelonderdele, of in die geheel of gedeeltelik met fineerwerk 
maar wat die werksaamhede genoem in subklousule (ii) van dié klousule uitsluit......... se eebesenee 7.0 0 6 0 0 

(ii) Diverse fineerwerksaamhede:— 

(a) Fineer mit die hand in posisic plaas....... eee e eee eens ewes seeeteneenee daeeeteeewees 
(b) Masjienvoegwerk sondet gombande.........04. . 
(c) Perse van enige soort bedien..... eee eee eenes 

\ (d) Vakuumsak en enige soort pers laai en ontlaai... . 
(e) Gom- of ‘ander bande was..........+.06+ eee e eee e een eee e eran eee ne nneneeseee sees 00 115 0 
(f) Onderdele na perswerk stapel.........0+6+ peeearees sence cree eee a ec ee eee eeeeeeseees 
(g) Lym metidie hand of masjien sprei.........cceeeeeeeeees eee enn 

, (A) Lym verwyder........... bene e nee eee e eee e acne eee t ee en eee eeeeat seen eeeeee eee 

(X) @ Leerlinge in diens om die klasse werk te leer genoem in klousules (I) tot en met (IX):— 

Vir die eerste, jaar diens.......... Cenc e nce e teen e ne eee tet ee eee eee see ene rene seceeeenses 110 
- Vir die tweede jaar dicnS......... ccc ccc cence cece cere een r cena een e erate essen en enreeegenees 2 10 

Vir die derde jaar diens....... ccc cece cence cere eet e meen enter eee nee n nee eee ersten eeneee 3 5 
Vir die vierde jaar dicen... ..... ccc cece cece tee reece ester erence neee Lecce ence eee eeeeeeee 4 5 
Daarna..... 5 ran 7.0 

: a 

(XD @ Beddegoedvervaardiging beteken die vervaardiging met die hand of meganiese toestel of in die geheel 

of gedeeltelik, van alle soorte matrasse gevul met klapperhaar, ,, hairlock ”, viok, kapok, katoen, watte, 
hare, vesel, wol, vere, gras, kaf, strooi, rubber, of enige ander soortgelyke materiaal; of enige same- . 

stelling van veerbinnewerk, alle soorte draadvere, ketting- en/of spiraalvere, vol spiraalvere, maasvere, , 

spiraalvere, alle soorte. vere en/of veereenhede, bedkussings, stoelkussings, peule, oortrekke, spreie, 

die aanslaan en/of'-haak aan springveermatrasse, spiraalvere en spiraalvere aan rame vir beddegoed :— 
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~ Vulsel in matrasslope stop, hetsy met die hand of masjien kante toestik..........eeeeceeeeeees 
Klossies maak, hetsy met die hand of masjien............. eee ee cece e veces Vecececceeesianne 
’n Randdeurstikmasjien bedien. ... 2... ccc cece tec r eee tenn cence nee eer een seenereerins 
’n Masjien vir die deurstik van bokante, bedicn............ceee eee eeeeee eee eeeeeneeenenes 
Rame en rollets vir die masjien wat. bokante deurstik, voorberei.......0. 00. e eee ee eee ee enees 4.10.0 315 0 
Deurviegkussinkies aan vesreenhede vassit, vasnaat of vaskram, hetsy met-die hand of masjien,..:} — 
Deurgestikte matrasrande aan veereenhede Vassit..... 00... eee eee \avcucuvevevceeecs 
Vulmateriaal op ’n veereenheid uitsprei..............0. Lecce neces tere ne ese seeaseereneeeees . 
Matrasbokante vassit, hetsy deurgestik of nie, in die posisie vir die bou van ’n voorafvervaardigde | 

binnekant of binneveermatras......... ccc cece ee cece cece e eee ee ntenneenes rn 
*n Binneveermatras. se rande met band omstik....... 2. ccc ee eee eee eee ete eee - 
Rolrante met die hand of masjien aanbring; maar uitgesonderd die werksaamhede in subklousule 

(ii) hiervan genoem........ Ln e nave cep eeseete esp eeneegeeeeeeeee seers eaten eeeeeeeeeeee 

Gi) Diverse werksaamhéde i.v.m. beddegoedvervaardiging:— . 

(1) Bostukke, rande en oortreksels uitsny.............. Fue eeesneneeeneees ce eeenes eee eee eeee 3 10 
(2) Alle stikwerk nodig by die. vervaardiging van bostukke, rande, matrasoortreksels, ateljecrus- | 

bankoorirekke en onderdele........... Lae ee mene ete ne neeeeeeee eee e seen ee eeeeeeennee 3 10 
(3) Matrashandvatsels aan rande stik...... 0. ccc cece cece cence ere eee n ete e ence esnaeneeees .. 3:10 
(4) Randlengtes Saamvoeg......... 6. cece ee ‘acc ecc cence erevesersseeeentseeees ee eneeeaee 3 10 
(5) Die bek van: die matras toewerk, met die hand of masjien..........ese sees eee cen ee renee 3 10 
(6) Bedkussings, stoelkussings en peule toewerk.........6. se cece eee e cece n eee e en ceneeeenene 3 10 
(7) Bedmatrasrame met die hand vasbout.........0csceeeeecence Sete ones ‘Vues weeenes re eeeees 2 10 
(8).Spoele vir *n randstikwerkmasjien berei.....0..0.0..05.05 " 2 10 
(9) Gestikte rande volgens lengte sny : wel Weaei : 

(10) Gate in matrasrande inslaan......0... 6. eee e eee eee eeeees 2 10 
(11) Luggate en handvatsels aan matrasrande aansit wees see 
(12) Deurvlegmasjion VOCE... .. 6.66 ee ee cee ter erence eee e nett nen een enna teen enenee 2 10 

(13) Kussinkies uitsny en maak, ongeag die materiaal gebrvik........ 01.6. ce cree een ee ee enone 2 10 

(14) Latte, dwarsstawe in posisie plaas of viegwerk aan matras of bedrame heg.......eee eee eee 210 

(15) Matrasrame beits....../..--6 eee es Neen eee e eee e ee bene deena eae ene ee ee eres 2 10 
(16) Hingsels aan matrasrame heg....... 6... eee e ee cece en eee e ee en ees eae e dale s ceeeeeeens 2: 
(17) ’n’Matras aan ’n matrasraam in posisie plaas en heg : 
(18) O& aan naalde in drukdeurstikmasjien hang / : 
(19) Doekspreimasjien laai, stoot en bedien..... Sete eeeeane Lecce eee e ee nen e eee n tects eeeens 

(20) °n Pluismasjien bedien...... 6.0. c eee cent eee ence ence cence ene e nent e cena eene ee nege 

(21) ’n Oogmaakmasjien bedien...:.... Me fee : 
' (22) O€ aan knope of klossies heg , veneee . 

(23) Wieletjies en mowwe aaMnsit....-- 6.6. e cece ee ee eens Decne cece cee e eens laces reeeaeeere 
(24) Rame vir beddegoed met die hand beits en/of vernis 
(25) Geweefde draadmaas en kettingveermaas aan rame vir. beddegoed inmekaar sit, aanslaan of 

vashaak, afgesien van die materiale waarvan dié rame gemaak is........ eee e eens censeeee 2 10 
(26) Bedysters aansit.......---. Cane e enc n cece cere eee eeeene cence ec eeet eter teereeeceseens 210 

(27) Veereenhede aan bedrame heg.......-. Lace cece nee eee nee eee eee ene pe neers seen eees 2 10 

. (28) Bedkussings, stoelkussings en peule met stowwe of materiale, uitgesonderd veerbinnewerke 
en/of veereenhede, vul....- 00... ieee tne crete e eee rete ete n ene e nee een eees 

(29) Bedkussings, stoelkussings en peule weeg.........-- Less eeecees tbe esate eee eeeeneeeeees 2 0 

(30) Beddegoed stroop....... 6. cece cece cette eect erence rete een e ee eees bee c eee eee eens 20 
(31) Retting, draad, hoepelyster of enige dergelike materiale vir stoelvere sMy......-.0+++-22+-. 2 0 
(32) Klapperhaar of enige ander materiale met die hand uitpluis........ 20. e cece cece eee neeeee 2 0 

(iii) Leerlinge in diens om die klasse werk te leer wat in klousule G) genoem word:— 

Vir die eerste ses maande diens.........-.. +5205 sec ee bee eeeeneeneeeen deena ee teavaceece 110 
Vir die tweede ses: maande. diens . seen : : 
Vir die derde ses maande diens............. ccc cece nee e een e eee e ener been en ena eeeennee 
Vir die vierde ses maande diens..........55 cece tence cnet eee e eee eee e eset eeetenereene 
Daarna..........+ jenn eee eee eet eee cence eee tence een eee een nantes bebe eee cee e eben eens 4 10 

(XID) (i) Meubelnaaier of -naaister, beteken werknemer in diens in enige werksaamheid of proses, of in die geheel 
of gedeeltelik, met die hand of meganiese toestel gedoen in glipsteek, stik en/of aanmekaarvoeg van 
oortreksels, klappe, kussings, koorde, gordynvalle, peuie of gordyne............¢ Dec ece ee eeneeeeen 3 10 

(ii) Leerlinge in diens om die klas werk te leer-wat in paragraaf (i) van hierdié klousule genoem word :— 

Vir die eerste ses maande diens...... 6.6. cece ced eene cere er eeeee pease pe eeeeee seseeeeeee 15 
Vit die tweede ses maande diens : : wee tee 115 

—=
 

D
A
N
 

A
A
D
A
N
D
D
A
N
A
D
N
D
A
A
D
A
D
A
N
R
G
R
E
R
 

R
R
R
 

   

  

    
   

  

R
e
E
R
E
R
 

N
N
N
 

N
N
Y
N
Y
N
N
N
V
N
N
M
N
N
Y
N
N
N
N
N
W
W
W
W
W
 

Ww 

  

o
o
o
o
o
 

W
N
N
m
R
 eS

 

—
_
 
M
A
A
 

C
O
o
o
o
o
 

o
 ww
 

_
 oO 

i
 

= 
-
m
O
o
o
c
e
 

S
o
o
o
o
 

<
 ie
! om lar
y 

=
 

oO
 

q
 

g Qe
 

oO
 

h oO
 w & 5 jur
y 
Q
 

a 2 oO
 

SB
 a 

o
o
o
o
c
o
 

W
N
 

15 

   



16. _ BUFTENGEWONE STAATSKOERANT, 30 SEPTEMBER 1960. 

(XIN) Arbeid, wat beteken:— 
(1) Persele skoonmaak en vee....... tence ene e eraser rerees eee eee ener ence ceceeaseceasegenes 

(2) Masjinetie, installasie, gereedskap en gerei skoonmaak...... pte tetas eeeverevessrees see eeeeee 

(3) Masjiene en/of voertuie Olic CN SMCCT... 1.6.0 e eee c eee e tence eee ee ec sssceeenaere cans veces 

(4) Witkalk. 0... cece eee eves cae e neve eeesneeeeeeneeseeecene ete e eee stee een eesecees enone 

(5) Voertuie laai en/of aflaai ; 

(6) Materiale hanteer.......s-s.eeseeee 
(7) Voertuig of stootkar stoot of trek.....ccsseeaere cere cere ceretereeneeseees sees . 

(8) Afiewering deur handvoertuic.....c.sceesteete ee eeneeeeeseeeeeneereenenes bene e cece ee vewese 

(9) Briewe en pakkette afgelewer........+.+eseeeeee ee eeeesoes newness cect ence cece eeteesereees 

(10) Grondstowwe uitpak, baal en uit bale haal......c.-eeee seen te eerereeeer cease dee ewsneeeceees 

(11) Uitrusting skoonmaak en -blaas........-..05+ ace nce e cent eee teense este ee eeae er eenereeees 

(12) Stoomketel, verbrander en/of oond bedien. : yes : ‘ 

(13) Oonde laai en ontlaai... 26... cece eee eee cern ete e eee re teen eee e een en eeaeeeensnceseaaeens 

(14) Tee of ander dergelike dranke maak.......6ceeeeseeceree eens eee seene tens teenseseceeeeeaaas 

(15) Die behandeling van hout vir preservering . 

(16) Artikels in kartonne en/of kartonhouers VErPak...c cece cece eee ener cece ee enon t ese te anne neas 

(17) Artikels in kartonne en/of kartonhouers verpak en daarna die kartonne en hovers vul en sluit.... 

(18) Lym afwas en/of afvee......0.0cececee ence ce ee tenet eee e et enee nee ne rene rees veeeee Leese 

(19) Gebruikte stoffecrwerk en beddegoed stroop........ ei rset ettt beeen ees t teen e ees er en ee eee es 

(20) Meubelmasjinis help om materiale voor en na masjienwerk te hanteer.........00- sees reece eees 

      

(21) Metaaistawe, hingsels, metaalbuise, metaalstrokies, draad, hoepelyster en ander dergelike materiale 

cece eben e eee ee neces errr eece ress er sees eseseserasssasecseseeeraesrsrscccsccererse 

(23) Enige soort pers bedien.. 1.0.2... reese seen cence ne en teen eeesnreneeseresaee ee seeewers cess 

(24) Stoffeervere baal en indompel..-..--..sse esse cece sete eee e eee enen ence ena ee ns ce sees ence es 

(25) Sorg vir stofsakke en/of siklones van SKUTTMASHIONC. 06. cece cece eee eee anne ee ee ee en ences 

(26) Skuurskywe lym... ss cee eee c eee cerns cere ence ener cena ee eenes een eres Leet ee eee e neces 

(27) In papier of karton toedraai......0 cece cece eee etter tenet eee n enn n nn en erase ees 

(28) Fineerhout insit en fincerpers bedien...........++eeeeeee see es sett tse r st eener ete steeeeeas wee 

(29) Lym en papier van geperste.fineerhout verwyder, was en/of skoonmaak....-. se seer cece cence ees 

(30} Hoepelyster vir vlegwerk gebruik, reguit maak enfof SNY.....- eee cee cee eee renee cet e eee enes 

_ (31) Kussings met stowwe of materiale vul, uitgesonderd veerbinnewerke en/of veereenhede........--- 

(32) Klapperhaar met die hand uitklop en/of witpluis.......+-+.+++ sree eres pee eee b cence eeeneeees 

(33) Lym met die hand of masjien sprei........ + ces e cece cece nett eect e ee eeteetoner ec ceserrenes 

(34) Metaalstawe skoonmaak........sseeeenreeeteeeees sec ee ee eees Leeeecees ete e eee enedense ws 

(35) Bedkussiiigs, peule, stoelkussings en SPCC WECZ. vs ee cece eee cece ences eee n cena teen eeecae es 

(XIV) Diverse: < 

(XV) (@ Jeugdige mantike werknemers in diens in ’n bedryf by die Wet op Vakleerlinge, 1944, soos gewysig, 

(a) Werknemers wat sweiswerk doen, uitgesonderd puntsweiswerk.....c. csc r eee e eee cece cece eens 

(b) Werknemers wat puntsweiswerk doen.........-+++ ce nnee nese ee cess eene sees este eee eaeenes 

(c) Onderhoudswerktuigkundige vir masjinerie.....-.-++ 

(d) Versendingsklerk, magasynman, tydopnemer 

(2) Opsigter, WAS... . cee cen eee een n ener e nee ener eeees eben eee ene eee tena nate ntae 

Per week. 
Gebied A. Gebied B. 

1 

  

  

(fF) Verpakker... 2. ccc cece eee e ene e cece eee een e eens ene e eee ener e eee eee es UIE 

o€g) Leerling-verpakker........ceeeeee erence ener eee ee eee eee eee 

(h) Metaaldele buig, deurslaan, klink, voor en/of inmekaarsit....... 06. cece eee e ener eens 

(i) Werknemers in diens in verband met enigeen van die prosesse in die vervaardiging van veerbinne- 

werke en/of veoreenhede en die vervaardiging van hul onderdele.. 0... ccc cece eee eee 

‘aangewys gedurende die gemagtigde proeftyd...... eee eee eevee cece eee ence eens ee neeeeeenenenne 

(ii) Alle ander JCUSAISCS. ... see e cece ee eeee rere rene eneeaeeeecseacee raters rensaees serene cesses es 

y 

© (XVI) Kantoorwerknemers:— 

Naam en adres van werkgewer. 

Week eindigende. 

Onderstaande is die minimum lone aan manlike en vroulike kantoorwerknemers betaalbaar:— 

s. d. Es da 

lo 00 115 0 
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110 0 110 0 
Die minimum loon 

    

voorgeskryf in hier- 
die ooreenkoms vir 
werknemers vir die- 
selfde klas werk in 

-diens. 

Per maand. 
Gebiede 
AenB, 

Manlik— es oo £ s..d. 

Berste jaar diens....... cece cece cree cece reece ence en ee rear aeaes ace e cena cece e ete n ete eae neces Jo 0 0 

Tweede jaar -diens . a J2 10 0 

Derde jaar diens.......seceeeeeeeeeeees waa wee beeen 15 0 0 

Vierde jaar diens..... ate cece rece ene escee ence ee eeeetees Veco cece ee cnt n settee rece e eed eeenneees 1710 0 

Vyfde jaar diens.....seceeeeeeeev erence seeee ene eee eee eee EERE EEE EEE EEE EEE Ee -20 -0 0 

Daarna......+.eeeereeere nn Fee neesas Lae ew eee 23 10 0 

Vroulik— . : . . . . a _. : ‘ : , 

Berste jaar diens.....sccececeeceeenncceeseneereesnaaecesensecessnsacecssaaccecaeeees 
cans sits 0 

Tweede jaar diens : : “ we 0 

Derde jaar dicns.....scseeeeeeeeten er en seen eeenenneensannenenaagnceceasceeeen sere reese Saeeae 0 

Vierde jaar dienS.......c0 cece eee enter eee enees 
: 0 

Daarna.....sseeeeee 
0 

AANHANGSEL A. 

[Staat ingedien ingevolge klousule 14 (3) (i) van die Ooreenkoms.] 

  

  

  
  

    

    

Indeks 
Getal | Bedrag Totale | Totale 

nommer Familienaam | Voornaam of ure Totale be- | waarop Totale getal getal ure 

deur van -name van Bedryf. | Uurskaal. gedurende | soldiging | vakansie- getal ure ure weg uit 

Raad werknemer. werknemer. : week betaal. | bonus be- siek, verpligte eile 

toegeken. 
gewerk. | taal word. korttyd. | beweging. 

Bedjrag aan fonids betaalbajar........ | £ 8. d.     
16
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Dag. Begintyd. Ophoutyd., Etensuur, 

Maandae Vn. tot nm . nm. tot. nm. 

Dinsdae......-eee0e eevee women, tot, nm, - nm. tot. nm 

Woensdae . . ee wee vm. tot. si nm nm. tot. nim. 

Donderdae..... ser enenenceees eee etenenees : vm. tot noe 1 nm. tot. nm. | 

Vrydae vm. tot. nm nm. tot. nm. 

Saterdac......--.6 speeeeeeee ceeseeees bee eee eeeeereres uM. tot. nm nm. tot., nm. 

Voormiddagpouse.........++ sec c ene c nese an eeeseeeecs .—pantninneenenn VID. tt eennmanennnennn WM _ 

Namiddagpouse sec eeeceeees sha ee ee eeeeeeeseoeeneeeer es nm. tot. nm — 

~ AANHANGSEL C. 

DOKTERSERTIFIKAAT VEREIS INGEVOLGE KLOUSULE 29 (2) VAN DIE OOREENKOMS. 

Ek sertifiseer dat. ek (naam voluit) : 

geslag... ras. . . wat verklaar 
  

dat sy/haar teenswoordige ouderdom.... 
ondersoek het met die volgende bevindings:— 

Ek is oortuig/Ek is nie oortuig nie dat hy/sy gesond is en geskik vir indiensneming as ’n vakleerling in die bedryf van. snutneninansnninnnnunuavant 

(a) Toestand van hart en’ bloedsomloop 

, is, medies 

of enige bedryf, sonder gevaar vir homself/haarself of ander. 

  

(b) Aan- of afwesigheid van liggaamlike gebrek of wanskapigheid insluitende breuke.   
(c) Toestand van longe_.:   
(d) Toestand van mangels en adenoiede.   
(2) Toestand van nekkliere.   

(f) Toestand van tande...   
  (g) Gehoor. 

(h) O08   
(i) Aanstecklike sickte.... :   
(/) Pedikulose   
  (k) Liggaamlike ontwikkeling 

Plek.   

Datum : 19. '  Mediese Beampte. 

Hierdie Ooreenkoms, namens die partye op 14 April 1960 onderteken. 
B. J. Resserz, Voorsitter. 
J. C. Botton, Ondervoorsitter. 
Ben W. Matriews, Sekretaris. 

SCHEDULE A. 

WAGES. 

The wages prescribed for the operations and occupations set out hereunder, shall in accordance with clause 27 of this Agreement 

apply to Areas A and B:— 

on SO ; : "Area A. 

"ed . . £os.d4. 
(2) @) Furniture making, which means any operation or process in the manufacture and/or assembling of 

furniture, either in whole or in part, performed by hand, with hand tools, or mechanical appliances, 

; but which excludes the operations mentioned in sub-clause (ii) herein. ...........+6+5 Levee eeneens 7 0 

-.. +, Gi) Sundry furniture making operations:—~ 

eee : . (a) Bolting and tightening of nuts, excluding handles attached thereto.....,......seseeeesenees 3 0 

.* + (b) Making and/or pointing of wooden dowels and pins by hand and/or machine......c..s.0005 2 10 

(ce) Knocking in wooden dowels by hand.......-.- 2... sees ee eee es ee cence nen eeneeneeneees 2,10 

~ (d) Sandpapering by hand regardless of whether the article papered is stationary or rotating.... 2 10 
(e) Bending of solid timber by hand or mechanical ProcesS....... cei ccee cece eect eceenewees 2 10 

(f) Knocking in of sockets for casters....... veeebeeeneeees Peeeerrerrererrerrreeerenree ed 
(g) Filling of holes or ctacks with wood filler or similar substance... te wu 
(h) Fixing bed irons, domes and castors........... secs eeee eee eeeees 
(i) Removing glue. ...... ccc cece cece teen ene nee n eee ee neces : 
(/) Preparing, weighing and mixing gluc.............. secs sete ees e eens seen eens eeneeeees 0 

. (&) The applications of glue and glue hardeners by hand brush or machine, but expressly excluding 
\ the putting together or assembling parts of furniture......,.........0.e sees Vaneneeeees .. 2:0 

' @ Assisting in‘ clamping or cramping, provided not more than one assistant is used: by a 
0 

Qo 

  

JOULMOYMAN ec cece ee cee een e eee een ener een e eens eee e eset eee ete nenenas 

“UD Setting out, which means’the preparation of a plan for the manufacture of furniture, by means of a rod, or 

:.” other suitable material, upon which are marked all or any of the dimensions of the article to be manufactured 7 0 
(ID Marking out, which means the marking or scribing of articles of furniture either in whole or in part to 

.; 5: dimensions by means of foot rule, measuring rod, straight edge, template, jig or any other device, for the... 
purpose of machining, fitting or assembling...... eee reer reer se Saree eee reer eer es reese eee 7 0 

dV). @ Furniture machining, which means any operation or. process performed by using any type or class of 

o
 

machine in the manufacture of furniture, either in whole or in part, but which excludes the operations 

mentioned in sub-clause (ii) herein........... se ee eee cette eee e eee tee tenner eee ree nent e enna ees 7 0 

(ii) Sundry furniture machining operations:— : 

(a) Setting up and operating single drum sander, open disc sander, bobbin sander.............. 4 12 
(6) Boring holes: ...........5.. Lace cee ee ee eeeeenaees Dennen ence ceca cence eee sees eeeeeees 412 
(c) Operating air-filled sander and ‘portable sander wee 

.. (d) Making and jointing sandpaper rolls or discs and bolts o. 
(e) Repetitive marking by template or patter... 6... 6 cece ee eee eee teeter erent eneetees 

Ww) @ Furniture polishing, which means any operation or process performed by hand or mechanical appliance, 
. in the production of, a polished and/or finished surface by means of shellac, paint, duco, lacquer, ” 

cellulose, varnish, enamel; stain, a paste which acts as an abrasive, and/or polisher, or both, or similar 
substances, and Shall include the graining and matching of colours on all types of.furniture, but which 
excludes the operations mentioned in sub-clause (ii) herein..........0.+. seeenee seen ee eeeeeuee .. 7 0 

(ii} Sundry polishing operations:— — : . . . 

(a): Waxing...... Loe ccecceeseveneusnees Lecce deenesucscteccceerereceussess eee eeeeeerees 2 10 
(b) The painting and/or filling of edges of laminated board, and/or plywood, to prepare a surface 

for polishing and/or lacquering, and/or graining, and/or matching of colours . 
c) The removal of doors and fittings prior to preparation for polishing , ‘ 
‘d) Filling in with plaster of paris or any other filling material......... 
e) Hand sandpapering............ 00. e cece ete nent e eee ences epeeeeeee tees 

(f) Bleaching of furniture with acids or any other bleaching agent : 
(g) Stripping............ ewees eee ebb estan bene e beeen - 10, 

- (A) Staining, filling, oiling and/or reviving by hand: . : Le ebeeees 210°9 
(a) Spraying of metal....... 0... ccc ee cee eee reece eer caee Vee c cece neces eet eeeeneeenes 210 0 

(/)) Straining of materials..... cece cence tte c ee aeer ence eae nsesssseseeeeessrrorsens seeees 200 
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Per Week. 
Area A Area B. 

: £sd £s.d, 

(g) Stripping........ nb eeeeeeenees see bene ene een e ne een ene e ene nee n eens eae deueees 210 O 260 

(A) Staining, filling, oiling and/or reviving by hand......... Vaeeeeceseeeee eee ee eoes Veeees .. 210 0 2 6 90 

Gi) Spraying of metal..... 0... cece eee cee eee e eee n ence tenes Vee veces eeeeeee Ve wenenae 210 0 260 

({) Straining of materials........... eee e reece eee eens Lancs a eee en eeensene Veet eeeeee -2 0 0 115 0 

. (k) Cleaning spray guns ......... Voce nec c ewe ence e setae en eeeeeeeees ‘Senses Weve ceeeeceene 20 0 115 0 

(YD G) Furniture upholstering, which means any operation or process in covering any type of furniture either 

- in whole or in part, irrespective of the materials used and includes, inéer alia, cutting of all covers, and 

loose covers, stitching and/or joining by hand or mechanical appliance, webbing which includes the 

positioning of webbing and substitutes other than wooden or metal laths and crossbars, filling, cane 

weaving, covering, buttoning, tacking, stapling, studding and padding, attaching of units to frames, 

but which excludes the operations mentioned in sub-clause (ii) herein...... 16. c ee eee eee eee enone 70°90 6 0 0 

(ii) Sundry furniture upholstering operations:— 

(a) Positioning of webbing and substitutes other than wooden or metal laths and crossbars...... 7 0 0 600 

(b) Attaching units to frames other than bed frames. ......-... se cee este een ener eer eneneeees 7.0 9 6 00 

(c) Positioning of wooden and metal laths and crossbars to fraiM@S.......ese eee e reer e eee enees 5 0 0 45 0 

(d) Filling of cushions with spring interiors and/or Spring UNIS. ..... cee eee cence cece tenes 3 0 0 45 0 

(e) Fixing of ready-made cane Mats...... 0. ccc cece e eee cence cece teen n een ensenenertees . 412 6 40 0 

(f) Tufting-by hand or machine............ enn e eee nee n teen eee e seen e neon tense ne ree ees 410 0 40 0 

.. (g) Securing, sewing or stapling interlaced pads to spring units whether by hand or machine.... 410 0 315 0 

:. (A) Laying out filling materials on a spring UMIt...... 6... eee eee ees eee deepeeeeeeeeees . 410 0 315 0 

(i) Riempie work..... 0.06. ccc cece cee eee tenner ete es veetecssctecceencesses 210 0 2 6 0 

(j) Hooking on of helical springs, non-sag, zig-zag, and/or chain and/or hoop iron or other similar 

materials for the sole purpose of serving as a support for a loose cushion or support for bed 

base or studio couch......... Lecce eee ee eee nent eee thee teens eee e eee sees tenses eeeeee 2:10 0 2 60 

(k) Loading, wheeling and operating a cloth spreading machine we 0 274 

:- () Teasing coir or other materials by hand...........-.+.s.seeee Se awe vee encanta eer eeeeere 0 115 0 

(m) Unwinding filling materials in rope form.........+..+- Leeda aed aeebeeeeceecesece wee tee 200 115 0 

(n) Banding upholsterer’s beading. ..... 0... e cece eee e ene eee eee e teen eee ee ee en tenes eee 200 115 0 

(0) Making buttons and tufts.... 0.0... cece cece eee ene e enter erence aeeneeeenenees lee e ewes 2 0 0 115 0 

(p) Assisting upholsterer in holding OVEL......... cece eee e eect beeen ences teen ence ene ees vee 2:00 115 0 

~ (g) Cutting to shape and joining of foam rubber or latex. ..... 66. cee erence ence ee eee eee trees 2 0 0 115 0 

(r) Teasing coir or other materials by machine...... aesnpecscees peepegeees eee e cence ee eees 210 0 2 6 0 

For the purpose of this clause and clauses (XI) and (XV), a spring unit means an. — 

independant assembly of coil springs or continuous springs so inter-connected,. associated or 

constructed as to provide a spring foundation and/or interior for. use in an inner-spring 

mattress, cushion, seat or any other bedding and/or seating device, : ; 

(VID Furniture carving andlor wood-carving, which means any operation or process, either in whole or in part, 

performed by hand, handtools, or mechanical appliance in creating a shape, pattern, medallion or 

replica or any object, the purpose of which is to adorn and/or embellish any type of furniture, but which : 

excludes the undermentioned operation.............. occ e cence csnceeseneeesetseetcrteetesgerentes 75.0.9 60 0 

(i) Stippling and punching background to carving........66.-0 eerste eect en ete terete tte ees 210 0 2 6 0 

{VED Furniture wood-turning, which means. any operation or process, performed by hand, or mechanical process —_ 

in the manufacture of a shaped article or component part, used in connection with all types of furniture. . 7 0 6 0 0 

(IX) @ Furniture veneering, which means any operation or process, performed ‘by ‘hand, or mechanical —— 

appliance, in the overlay of all types of furniture and furniture parts, either in whole or part with veneer, 

but which excludes the operations mentioned in sub-clause (ii) herein. ..... 6c cece ee eee e nee e neces 70 0 6 0 0 

(ii) Sundry veneering operations:— 

(a) Positioning veneers by hand.......seeeee cere renee reece et ece seen een eeeeseereeseenseres 

(b) Tapeless jointing by machine.........cc cece eee ee eee eee eee eeeeeee eee e eee eee eee seeeee 

(c) Operating presses of any kind... 6.6... eee e eee ene nent e ene en eee enaen eens ee eeeeees 

(d) Loading and unloading vacuum bag, and presses of any kind........0....06- Le sceeeees wee p2 0 0 115 0 

(e) Washing of gun or other tapes...... 2.6 cece eee eee een ence eee e ect e ne eene eee eeias “roast 

(f) Stacking parts after pressing........- 0. cece eee een e cece ee nc ene teen e eee eseenseneens 

(g) Spreading of glue by hand or machine...... 0. sc ceces cece sce eeeneeen ences be eseeeceeees 

. (h) Removing glue... .. 6.0 eee eee e eee eres Lente eee e teen ee enees eee eee eee dae ceneeenane 

CX) Gi) Learners employed in learning the classes of work referred to in clauses (I) to ([X), other than the 

sundry. operations referred to therein:— , oo ; 

For the first year of employment.........:ccereeeee eee seeceenscees Lecce eeoesaenes aeseeee 110 0 110 0 

For the second year of employment... 0c. ccec ese s cece ence ene e eee e neces eee e eee ee gegen, 210.0 210 0 

For the third year of employment,........ a comseee 3 5 0 3 5 0 

For the fourth year of employment es 0 4 5 0 

Thereafter... ..cccccceccceccctecceveecevtesteeteersestctetetsettersessseseceseensinnne ot OO 6 0 0 

(XD) @) Bedding making, means the manufacture by hand or mechanical appliance, either in whole or in ‘part, 

of all types of mattresses filled with coir, hairlock, flock, kapoc, cotton, wadding, hair, fibre, wool,: 

feathers, grass, chaff, straw, rubber, or any other similar materials, or any combination of spring . 

interior, all types of wire springs, chain and/or spiral springs, full spiral springs, mesh springs, helical. ~ 

springs, all types of spring and/or spring units, pillows, cushions, bolsters, overlays, quilts, the knocking 

on and/or hooking on spring mattress wires; spiral springs, ahd helical springs to framies for bedding:—- 

Weaving of spring MeSH... . ec ccc eee c cece pees e eter ences tes eeeeee eens Se veaas nd 
Stuffing filling into mattress cases, whether by hand or machine...... see 

Side stitching.......... Dee eens cece w en eeeeeeeeeeoues ee eeeeenee 
Tufting, whether by hand or machine.........sceeeeeseeeerereeees , 

Operating a border quilting machine..........seeeeeeee cere eens ° 

Operating a top quilting machine.......... 0. ssc cs ee seen eee eens Lecce ee ee ce ence eeeesaes 

Preparing frames and rollers for the top quilting machine,.........+sesseeeeese eet geeenee es fy fees . 

Securing, sewing or stapling interlaced pads to spring units whether by hand or machine...... r4 10 0 315 0 

Securing. quilted mattress borders to spring UMItS..........++ eee eee eens cp ee eee e cease ee eaees ots 

Laying out filling material upon a spring UMIt......... 6. eee eee eee ees nee eeenes deel eee enee Lo t 

Securing mattress tops, whether quilted or .not,. in position for building a pre-built, interior or a 

Spring Mattress... 0. cence teen enna nee teense senna sere tensa tes 

Tape edging a spring interior mattress......... cece cee cece eee e eee e scene enee dence ween 

Roll edging by hand or machine; but which excludes the operations mentioned in sub-clause (ii) 

herein... ccc cee ee ect ee eee eee ee ewe eee e ete teense eee ee eee eenen Leet ee eee J 

ii) Sundry bedding operations:— 

(1) Cutting tops, borders and cases............ cece cece ees tueeceetseeeseeenene Seaaecee 3:10 90 310 

(2) All sewing required in the manufacture of tops, borders, mattress cases, studio ‘couch covers a 

and component parts.............65 eee e eee e teen ee eesennecennes Veeeeeeeee aveeee’ 310 0 3 10 

(3) Sewing mattress handles to border..........eeee cece e eens seven eeeeneees le eeeee vances 310.0 3 1 0 

(4) Joining border lengths......0. cee nee ee eee enn ene nee en een eecenenes 310 0 3 10 

(5) Closing up, by hand or machine the mouth of a mattress....... ccs eee esse eee ee eee enes 310 0 3 10 

* (6) Closing pillows, cushions, bolsters......... 06 cece cece cee e eee eee eee e ten eneereeteeenee 310 0 3 1 0 

(7) Bolting by hand of bed mattress frames........ 0. cece eee eect ence neem e nner eeeeneeees 210 0 210 0 

* (8) Preparing spools for a border quilting machine......... ence escent reece eee e erat eee eenee 210 0 2 6 0 

“18 
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i ; ye Area A. Area B. 
: _ £sd. £ sd. 

(9) Cutting quilted borders to length... ..... ccc cece cece eed eeeeee teeter e enone Sec eneeeeeees 210 0 260 
(10) Punching holes in mattress borders........ 00sec eec eee c reece eter ee ceneeseseceesasteens 2 10 0 26 0 
(11) Fitting ventilators and handles to mattress borders.........eee eee eeeee eee eee eennaee .. 210 0 2 6 0 
(12) Feeding the interlacing machine...>..... pn cence eee reeeeneee Cee eeeeeneee Via seeceeaee 210 0 260 
(13) Cutting and making of pads, irrespective of materials used.......... 6. eee sees eee nena » 210 0 2 60 

_ (14) Positioning of laths, crossbars, or fixing webbing to mattress or bed frames... we. 210 0 260 
_ (15) Staining mattress frames. ..... ce ee eee eee ee nen eee e eee eee ern ee ene neetes 210 0 260° 

(16) Affizing lugs to mattress frames............. seen e eens eens eee enn tan ee eseseees veveeeeas 210 0 260 
(17) Positioning and securing a mesh to a mattress frame.......ee cece eee eect e renee eee ees 216 6 2 60 
(18) Hanging loops on needles in compression tufting............5..56 ede cence eee e ee eeneees 210 Q 260 
(19) Loading, wheeling and operating a cloth spreading machine....... se eecneeeeearees beweeee 210.0 260 

(20) Operating a teasing machine.......... Lea Tea beecteeeeeee Dee eee been eee seen eeeesseeevens 2100 260 
(21) Attending a loop-making machine...............06+ bee eee telat e eee ee eee eneteeeeeens 210 0 2 60 
(22) Attaching, loops to buttons or tufts... 0. 0c cece cece eee ence eee ene nec e nent esse enaees 210 0 2 60 

(23) Fitting castors and sockets......... 0. scene eee eee eee ewes Vance eee cee e nares eeoenss 210 0 2 6 0 

(24) Staining and/or varnishing by hand, frames for bedding............ deeeeetsaeeesseccserse 210 0 260 
(25) Assembling, knocking or hooking on woven wire mesh and chain spring meshes to frames 

for bedding, irrespective of the materials of which such frames are made....... eee eeereee » 210 0 #26 0 
(26) Fixing bed irons..... 0... cee eee e eee eee e eee eee eee ennes .-.. 210 0 2 6 0 
(27) Attaching spring units to bed frames..............-- Lecce eee eee eeneenereeeeereeenes 210 0 2 6-0 
(28) Filling pillows, cushions and boisters with substances or materials other than spring interiors 

/ and/or Spring UNIS... 0... cee ee renee ee eee eee ete e teeta e ene enees 0.60 115.0 

(29) Weighing pillows, bolsters'and cushionS..........06eseeeeeres Lee Sean wee e cece ee een reese 20 0 115 0 
(30) Stripping bedding............. acc ec eee reece neem e eens eben teen e es eapeneeeeeeeeeenes 20 0 115 0 
(31) Cutting chain, hoop iron or any other similar materials for chair springs...........+.+++00- 2.0 0 115 0. 
(32) Teasing coir or any other materials. by hand...........-.0- eee ee ede e tenner es eeeeenas .. 2900 115 0 

(iii) Learners employed in learning the class of work referred to in paragraph (i) hereia:— 

For the first six months of employment...... 0.00. cece cece ween cree e eee ne nec cerseeretenes 110 0 15 0 
For the second six months of employment...... beeen eee c eee r eee eseweeenees Lee deeeeees 20 0 115 0 
For the third six months of employment......- Tee e ee eee eee eae teen eee e ene ests eeeeneees 210 0 250 

-For the fourth six months of employment....... lene cece eeereeoeece veces bene cence etesenes 3-0 0 215 0 
Thereafter... ccc cece cece ete eer e ete e ener eee eee eae ene e nee tee ren eee ere ee ee waves 410 0 315 0 

(X11) (i) Seamster or seamstress, which means an employee engaged in any operation or process, either in whole 

or in part, performed by hand or mechanical appliance ia slip-stitching, sewing and/or joining covers, . , - 

flies, cushions, cords, peimets, bolsters or curtains.......--..--66e eee ee eee wee e cece eeneeeeeeaee 10 0 3 10° 

(ii) Learners employed in iearniug the class of work referred-to in paragraph (i) herein:— . : - 

For the first six months of employment........... Lace ee eee fee c eee cece ee weer eee r ones soee TL 5 0 0 

For the second six months of employment..........es+e cece eeeee abe e cece eeeeeee Veena 115 0 110 0 

- For the third six months of employment: .............- seen reece ene c new nceceeeees acoeeeee 2 5 O 2 0-0. 
For the fourth six months of employment........cceceeeeene ee ene Veeeeeenees Cena deen esses 215.0 210 0 

_e Theveaftet ov. pec ce cece cece eee eee e eens See ee eee e ee ce nese er eeeesecereees seeseeeeee, 310 0 #3 1:0 

(XHD Labouring, which means:— 

(1) Cleaning and sweeping of premises............ccseee cence cece nee e ee teee een ene te tenn eres 
(2) Cleaning machinery, plant, tools and utensils 

\ (3) Oiling and greasing machines and/or vehicles wee . . - 

(4) Lime washing. ........-. seen Lecce eevee ‘sees Dect e cece ce seen eeeee fe neee Vee eac eet eeees ‘to 

. (5) Loading and/or unloading vehicles...... Lecce eee ees eee eecnestes Wea ecw ee ee nese eneeee : 

oO (6) Handling materials........ 6-0 c cece cece ee recente nee e ene tee en anes en neens leet eeeee wee 

(7) Pushing or pulling a vehicle or handcart........ccee eee eee e cena teen eee en ee ener en eencnees 

(8) Delivery by manually propelled vebicles.........-+-+6++ neces neces tees teens eve e eee avceeeee 

(9) Delivery of lettérs and parcels... 20.6... cece cece ee ene e cree eee n eee e teen eenn een nenanenes 

(10) Unpacking, baling and unbaling raw materials.......+seeseeeseeeeees See ence eee enenee neces \ 

(11) Cleaning and blowing down of equipment........-00eceeeerereeeeees be eeaeeeeeeeee beneeeee 

(12) Attending boiler, incinerator and/or oven 
(13) Loading and unloading kilas...........- . 

(14) Making tea or other similar beverages......- 6.0. eee ce cece rece reece renee eenee entree aeseee 
‘ (15) The treatment of timber for preservation........--- see sere e eee ee een ene n enn teen ne nas 

(16) Packing articles-into cartons and/or cardboard containers . 
(17) Packing articles: into cartons and thereafter filling and closing such cartons-and containers...... {. oe 

(18) Washing and/or wiping off glue........- 66. eee eee ce cee tee eet ene tnes eee eeeceees 200 115 0 - 

(19) Stripping second-hand upholstery and bedding........--- 650. s cence eee eee nes hee 

(20) Assisting a furniture machinist in handling materials before and after machining........ eee Lee 

(21) Cutting metal rods, cutting hinges, metat strips, wire, hoop iron and all similar materials......... / 

(22) Riveting or making threads on iron bolts and rods.........+0 56s e eee e eter e ener e eee es sees oe 

(23) Operating presses of any tyPO....... 060s cece eee e tere eee tenet eee e nent antennae sean es 

(24) Baling and dipping of upholstery spring........ 0.0. - esc rece eee en ees bette ee een eeeeeees 

(25) Attending to dust bags and/or cyclones from sanding machines........cseecee eres etereeeeeee 

(26) Glueing sandpaper discs........ 0.600 e sce e ere ee ne eee cece et en en ee sees 

(27) Wrapping in paper or cardboard...........- sees dec e eect ace ee teen cnee eee eee 

(28) Taping, of veneers and attending veneer press....... Lene sete beeeneee tec ae ge ee eeees 

(29) Removing, washing and/or cleaning off glue and paper from pressed veneers eens ene 

(30) Straightening and/or cutting hoop iron used for webbing........... 66. cee Va eeeee ve beeees po 

(31) Filling of cushions with substances or materials other than spring interiors and/or spring units.... 

(32) Beating and/or. teasing coir by hand.......... Leen cece ence tees eee sees eeen Lee eeceaaee 

(33) Spreading glue by hand or machine. ...- eee eee e nsec ee teen e eet e en este sees seer eneeeaee rea fe 

(34) Cleaning métal fods.......-.. Lene eee une e ce ee bees tens eee eee e ee ee eben sneenee eet c ed eeenee ef 

: (35) Weighing pillows, bolsters, cushions-and quilts....:ic.. e+e seee re rea Le ene wep Cee eee 

(KIV) Miscellaneous :—- oo i 

8 (a) Employees engaged in welding other than spot welding........e.ecereeee erence ee tere ecnecees 70 0 6 0 0 

(6) Employees engaged in spot welding. ..-..-.. cesses eee ee ee ee ener tenner eetee eke dees ener ees 46 3 4 6 3 

(c) Machine maintenance mechanmic....... 6. cece cence teen een eee nee nner tener ee cenes ,-- .7 0 0 6 0 0 

(d) Despatch clerk, storeman, time-keeper..... se aceee rr Cestitarvovessererce A 0 0 310 0 

(e) Caretaker, watchman........ cece cece eee reece eect ene nace et ee nen cneres wees ww 3 46 30 0 

(f) Packer......c.. bocce cece eect n eee nn ence en ee oes Lene cccaeevceneveceletevuneatnes Na ceae 300 2120 

(g) Learner packer. .... 6... ccc eee eee ee nen ene eee EEE EEE Gene nee a EHS "200 115 0 

(#) Bending, punching, riveting, drilling and/or assembling metal parts.,....-..+-...se sere enter ees 200 115 0 

(@) Employees employed in connection with any of the processes in the construction of spring interiors 

-. and/or spring units and the manufacture of their component parts.........----..05-- Lewes | 210 0 26 9 

(XV) (i) Juvenile, male employees engaged in a trade designated under the Apprenticeship Act, 1944, as amended, 

‘ ‘ during the authorised probation period......... eeeeee eet ae sede rete ce eeeer een renes depen eeeeee 110 0. 110 0 

(ii): AlBother juveniles... 0. cc cece cece eter cece ee eeseeeereeees eeaeee data ect anaes ee tgeweneeeeeaee The minimum wage 

, an, prescribed in. this 

oS po . a - an . Agreement for em- 
: oY oo oie a hh ghd js). + Ployees employed 

vt : : eugene ay ,.on the same class 

: ae of work. 
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(XVI) Office employees:— 

The following will be the minimum wages payable to male and female office employees :— 

      

  

  

  

  
  

  

                    
  

  

  

Per Month, 
Areas A 
and B. 

Male— ene Ene . £8. d. 

First year of emiployment......s.eeeseeeres see ee eee reeteee se vcececes been eter ates essen eseees 10 0 0 

Second year of employMent.....2ceeeeeeecereeerorrrcescees eee ee se ee eee wemeceseerees eceseoeee 1210 0 

Third year of employMent.......cee cece eect cere eee cece cece eee en ener ee essere ents case ee ns eees 15 0 0 

Fourth year of employment..... 62s sees eee ae ea ees seeeees oensee ee eeeee aoe ee cece eeeesneens 17 10 0 

Fifth year of employment....... 0s essence seseceesereeeseeecs ea ccercecceeee eee cecceaceeesceees 20 0 0 

Thereafter... . ccc ccc ccc cece cee tence ener ee neeerres canoes eaeeeee cece emcee cen eeeneseeceoes 23 10 0 

Female— oe 

First year of employment...... date e ne ee ee nees see eeee reece enececcceee eae eeeeane ceenceeee 10 0 0 

Second year of employment....-eceeseee cere eeceeeeeences ee aseoeeees pecoreees psec eeeecees « 1015 0 

Third year of employment..... poe ae ee eeeenaes Vee e se ceceeareee eee ee ec eeeeee se eeeeteeaeeoene . 1110 0 

Fourth year of employment........seeeeeeeee see eeeeneeeas sec ee ce seensese see e sects cece eesees 12 5 0 

Thereafter... 2... cc cece cece ese e eee ce ence ee anteeneeeeeenes eae ce ee eeeeeseeesarssecees se eeeene 13 10 0 

APPENDIX A. 

[Statement submitted in terms of clause 14 3) G) of the Agreement.] 

Name and address of employer. 

Week ending. 

Index Christian . Number Total Amount Fotal . Total Total 

Number é - Name or of Hours on whic! Number | Hours of | Hours 

Allotted Surname © f. Names of ._ Oceu Hourly Worked Remune- Holiday of Compul- | away on 

by the ployee. Employee. P . . during Paid Bonus . Hours’ jsory Short Own 

Council. . . Week. ° is Paid. Ti. - Time. Accord. 

Amount playable te tlhe Fund..| £ s. d. 

‘ APPENDIX B. 

NOTICE REQUIRED IN TERMS OF. CLAUSE 7 (3) OF THE AGREEMENT. 

Day. a Starting Time. Finishing Time. Meal Hour. 

Mondays....eseee eee ceee ences Lecce eeeeeeeeeeeeeenes 
"TUCSdAYS. .0 cece cece cece nent rete ween ne neeeneeaee nee, 

Wednesdays. oi... csc cece cence eee cece ene e ee enrenenceres 

Thursdays. ........ eee e een ec es eeeees Lene eee neeeneees 

Fridays.....0s-..00+ Sede eeneeneie Lecce en eseeneeee — 
Saturdays. ... cc. cece cece eee eee een eee eee eeeneees 

Forenoon Break........ ec eect eee enter ewes enane 

Afternoon Break............-055 bene e eben ee nee neeeee 

  

APPENDIX C. 

MEDICAL CERTIFICATE REQUIRED IN TERMS OF CLAUSE 29 @) OF THE AGREEMENT. 

I certify that I have medically examined (full name) 

Sex Race. Who states that his/her Present AKC 18... emeememmnennnetiunmscnnnnnnmmn 
  

- with the following results:— 

I am satisfied/I am not satisfied that he/she is in sound health and fit for employment as an apprentice in the trade Of. vnmnsenemninnnnane _ 

or any trade, without danger to himself/herself or others, 

(a) Condition of heart and circulation 
(b) Presence or absencs of physical defect or deformity, including hernia 

(c) Condition of lungs : . 

(d) Condition as to tonsils and adenoids. 
(2) Condition of glands of neck. 
(f) Condition of teeth : 
(g) Hearing 
() Sight 
(i) Communicable disease. 
(j) Pediculosis 
(é) Physical development 

  

  

  

  

  

  

  

  

  

  

  

Place : . 
Date. 19 Medical Officer. - 

The Agreement, signed on behalf of the parties on the 14th April, 1960. 

  

  

"BST. RESSELL; Chairman. 
J. C, Botton, Vice-Chairman. 
Ben W. Matruews, Secretary. 
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No. 1513.] - [30 September 1960. 

WET OP FABRIEKE, MASJINERIE EN BOUWERK, 

/ 1941, SOOS GEWYSIG. 

MEUBELNY WERHEID, NATAL. 
  

Namens die Minister van Arbeid verklaar ek, Marais 

ViLIoEN, Adjunk-minister van Arbeid, kragtens subartikel 

(1) van artikel twee-en-twintig van die Wet op. Fabrieke,,. 

Masjinerie en Bouwerk, 1941, soos gewysig, dat die 

bepalings van die Qoreenkoms en kennisgewing in 

verband met die Meubelnywerheid, Natal, gepubliseer by 

Goewermentskennisgewing No. 1512 van 30 September 

1960, oor die algemeen vit persone wie se werkure en 

beloning ten opsigte van oortyd, openbare feesdae en werk 

- op Sondae en operibare feesdae daarby gereé] word, nie 

minder gunstig is nie as ‘die ooreenstemmende bepalings 

van genoemde Wet, soos gewysig. 

M. VILJOEN, 
Adjunk-minister van Arbeid.   

No. 1513.] [30 September 1960. 

FACTORIES, MACHINERY AND BUILDING WORK 
ACT, 1941, AS AMENDED. 

  

FURNITURE INDUSTRY, NATAL. 
  

On behalf of the- Minister of Labour, I, Marats 

VILICEN, Deputy-Minister of Labour, in terms of 

sub-section (1) of section twenty-two of the Factories, 

Machinery and Building Work Act, 1941, as amended, 

declare the provisions of the Agreement and notice relating 

to the Furniture Industry, Natal, published under 

| Government Notice No. 1512 of the -30th September, 

| 1960, to be, on the whole, not less favourable to- the 

persons whose hours of work and remuneration in respect 

of overtime, public holidays and work on Sundays and 

‘public holidays are regulated: thereby, than the relative 
provisions of the. said*Act, as amended. 

M. VILJOEN, 
Deputy-Minister of Labour. 

  

Ken u Nasionale Erfenis! 
. Koop ‘n kopie van ~ 

DIE GEDENKWAARDIGHEDE 
VAN SUID-AFRIKA 

Geredigeer deur C. van Riet Lowe en B. D. Malan vir die His'oriese 

Monumente-kommissie : 

HERSIENE EN VERGROTE TWEEDE UITGAWE 
(1951 

PRAGTIG GEILLUSTREER 

te waardeer. Dit sal u na interéssante ontdekkings lei, waar u ook 
. mag woon of reis 

PRYS 15s. 
. Bestel u opie, in Afrikaans of ‘Engels, by   

'n Boek wat wu sal help om u land op ‘n nuwe manier te ken en} | - 

    DIE STAATSDRUKKER, PRETORIA 

_ Know Your National Heritage! 
Buy a copy of 

THE MONUMENTS OF 
SOUTH AFRICA 

Edited by C. van Riet Lowe and B. D. Malan for the Historical 
Monuments Commission ~ 

REVISED AND ENLARGED SECOND EDITION " 

1951 “ 
LAVISHLY ILLUSTRATED 

-A. book: that will help you to .see-and appreciate your country 
in a new way and ‘ead you to interesting discoveries wherever 

é you live or fravel 

PRICE 15s: , 

Order your copy, in English or Afrikaans, from 

_ THE GOVERNMENT PRINTER, PRETORIA ©     
  

  

  

  

    

~ Wepen van die 
Gnie van Suid-Afrika 

In Kleure | 
Groot 114 duim by 9 duim 

: " . +" - . 

-Herdruk volgens plan opgemaak 
deur die Kollege van Heraldiek 

at 
| _—PRYS: 

lls. per kopie, posvry in die Unie 

ts. 6d. pat kopie buite die Unie 

Verkryg>aar by. die Staatsdrukker 

Pretoria. en Kaapstad     

Binion | of South Atviea ; 

  

Coat of Arms 
by 

In Colours 
Size [it inches by 9 inches 

be : x + st ut 

~~ Reprinted to design prepared 
by the College of Heralds 

+ Dy 
PRICE: 

tls. per copy, post free within fhe Union 
~ Ts. 6d. Ber copy outside the. Union. 

Obtainable from. the Government Printer     Pretoria and Cape Town ~ 
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" Hierdie tydskrif bevat 0.a. ’n maandelikse 

INVOEBERDERS ekonomiese oorsig (met statistiek) van 

. a . . .besigheids- en nywerheidstoestande in 

die Unie, die jongste departementele 

inligting oor afsetmoontlikhede vir 

UITVOERDERS Unie-produkte in lande waar die 
. 5 Unie oorsese : handelsverteenwoordigers 

: - . het, lyste van handelsnavrae, hesonder- 

\ ] hede in verband met nywerheidsbedry- 

NY ER A ARS wighede in die Unie, die jongste aspekte 

van prys- en voorradebeheer, die 
meeste verslae (volledig) van die Raad 

tehen ane op . van Handel en Nywerheid, en artikels 
. ; : . van *n algemene aard oor die handel en     ‘nywerheid 

  

Die maandiiad . . 

van die Departement van Handel exe Nyewerkeid 

INTEKENGELD: In die Unie van §.A., Suidwes-Afrika, Betsjoeanaland-Protektoraat, Swasieland, Basoetoland, Suid- en Noord-Rhodesie, 

Mosambiek, Angola, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen 6d per eksemplaar, of teen 5/- per 
jaar (7/6 elders) vooruitbetaalbaar aan Die Staatsdrukker, Pretoria 

VERSKYN..IN ALBEI AMPTELIKE TALE 

  

  

  
° This Journal embodies inter alia 

IMPORTERS . a monthly economic review (with 
- statistics) of business and industrial 

conditions in the Union, the latest 
-: : . Departmental information on market 

EXPORTERS . '° possibilities for ‘Union products in 
. countries at present covered by the 

Union’s Overseas: Trade Representa- 
tives, lists of trade enquiries, items of 

INDUSTRI ALISTS . industrial activity in the Union, the 
: latest information on price and com- 

5 - >. .aodity control,.most reports (un-. 
subscribe to =... | . abridged) of the Board of Trade and 

. re ' Industries, and articles of a general 
nature in connection with commerce 

and industry. 

    

   

The montily Journal 

of the Department of Commerce and Industries 

SUBSCRIPTION: In the Union of 8.A., S.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Northera Rhodesia, 
Mocambiques Angola, Belgian Congo, Nyassaland, Tanganyika, Kenya and Uganda--6d per copy or 5j- (7/6 elsewhere). per 

annum, + payable. jin advance to The Government Printer, Pretoria _ 

PUBLISHED IN BOTH. OFFICIAt LANGUAGES 
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‘Statistiese publikasies uitgereik deur die BURO- 

VIR SENSUS EN STATISTIEK is van baie groot belang vir. 

Vervaardigers, Handelaars en Sakemanne 
/ 

i 

Hierdie publikasies sluit die volgende i in:— 

|. Die! Offisigle Jaarboek van die Unie van Suid-Afrika is ’n samevatting wat 
inligting bevat oor feitlik enige onderwerp wat van openbare belang is. 

2. Die Maandbulletin van Statistiek dek lopende statistiese inligting oor 'n 
groot verskeidenheid van ekonomiese en maatskaplike onderwerpe.” Elke 

uitgawe bevat meer as 100 statistiese tabelle asook statistiese bylaes. Die 

prys is 5s. per eksemplaar of 50s: jaarliks: posvry. - 

. Blouboeke. Hierdie amptelike verslae word van tyd tot tyd uitgegee ene” 
dek baie onderwerpe. Die statistieke wat in | hierdie verslae voorkom is. 
volledig em finaal.” : 

. Spesiale Verslae verskyn in’ ‘afgerolde vorm-en dek''n groot versldeated ok 
van i onderwerpe van ekonomies. en maatskaplike, belang. 

4 

_worD NOU N INTEKENAAR OP DIE. MAANDBULLETIN | | 

en koop ander publikasies van die Buro. 

Pryse is verkrygbaar van die STAATSDRUKKER, Pretoria of Kaapstad. 

‘Doen aansoek by die BURO VIR SENSUS EN STATISTIEK, Pretoria vir volle besonderhede 
en die jongste publikasielys.   

‘Statistical publications issued by the BUREAU 

OF CENSUS AND. STATISTICS are of immense interest to 

‘Manufacturers, Merchants and. Busi inessmen 

i. These publication include the following :— — 

“AL Thé Official Year Book of the Union of South Africa isa compendium contain- 
ing information on practically any subject which is of public interest. 

2 The Monthilly Bulletin of Statistics covers current statistical information < ona - 
great variety of economic and social subjects. Each issue contains more 
than 100 statistical tables as well. as statistical annexures. The price is 

- 5s. per copy or 50s. per annum: post free. , 

3. Blue: Books: ‘These. official reports are issued periodically in printed form. 
and cover many subjects. The statistics published. in’ these reports are. 
‘complete and final. 

4. Special. Reports appear’ in “roneoed: form and covet reat variety of subjects Ss 
‘of economic and social interest.    

BECOME A SUBSCRI IBER TO THE MONTHLY Bu LLETIN NOW! . 

and purchase other publications of the Bureau. : 

Prices are e obtainable from’ the GOVERNMENT PRINTER, Pretoria and Cape. Town. 

Apply to the BUREAU OF CENSUS AND STATISTICS, Pretoria, for full particular and the latest 
list of publications. - :     
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. % Gedenkwaardighede van Suid-Afrika 

  

ISLES 
wal deur die STAATSDRUKKER uitgegee word, 

‘handel oor ‘n verskeidenheid van onderwerpe 
wat vir Boere, Prokureurs, Onderwysers, 
Besigheidsmense, Nyweraars en die Algemene 

~ Publiek van groo} belang is 

Hierdie publikasies sluit die volgende in :— 

* Olfisiéle Jacrboek van die Unie van Geologiese Publikasies 

Suid-Afrika Wetie en Regulasies 

Landkaarte 

Sialistiese Verslae * Die Afrikaanse Woordeboek Ascok 

* Blompiante van Suid-Afrika 

* Argiefjaarboek von Suid-Afrikaanse 

Geskiedenis 

* Handel en Nywexheid (Maandeliks) 

Loonvasstellings 

Gekose Komitee. Verslae . . 

Departementele Versice (Jaayliks) 

Kommissie Verslae, ens. 

    

Verdere besonderkede en pryse aangeande hierdie publikasies is. verkryghaar van die STAATSDRUKKER, Preteria of Kaapstad 

  

  

  

  

  
  

issued by the GOVERNMENT T PRINTER deal with 
various subjects of great interest to Businessmen, 

Industrialis sis, Farmers, Atiorneys, Teachers and 
the Public in General 

These publications include the following :— 

# Official Year Book of the Union of | Geological Publications 

south Africa Acis and Regulations 

  

* The Monuments of South Africa 

* Die Afrikcanse Weordeboek 

* Flowering Plants of Airica 

‘| Maps 

Statistical Reporis 

Wage Determinations 

Reporis of Select Commitices 

(Annual) 
* Archives Year Book for Seuth 

African History | eo ee Reporis 

¥% Commerce and Industry (Monthly) | Commission Reperts, etc. 

      
  

Fi riher bar culars regarding ihesa publications and prices are obteiaaile from ihe COVERNMENT PRINTER, Pretoria or Cape Town 

& 
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