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CONVERSION OF WAGE RATES, ALLOWANCES 
AND CONTRIBUTIONS. 

  

In accordance. with the general statement issuéd by the 
Decimalization Board on the subject of Conversion 
Tables, published under Government Notice No..395 of 
1960, in Government Gazette Extraordinary No. 6471 of 
17th June, 1960, the foliowing statement is issued by the 
Secretary for Labour in consultation with the Decimaliza- 
tion Board, for the information and guidance _ of 
employers legall y bound to pay— 

(a) minimum wages prescribed in Wage Regulating. ; 
Instruments framed under Industrial Legislation 
administered by the Department of Labour; 

(b) cost of living allowances; 

(c} contributions to 
Fund; 

(d) assessments under the Workmen’s Compensation 
. Act. oe. / 

A. Minimum WAGE REGULATING MEASURES. 
1. The position set out in sections B,; C and D1 (Com- 

prehensive Table) of the ‘Decimalization, Board’s statement 
1s applicable to the payment .of wages not less than the 
minima prescribed by law, irrespective of whether manual 
or mechanised accounting System is employed. 

2. it will be observed that. the Comprehensive Fable 
set Gut in section D.1 of the Board’s statement’ comprises 
three. columns, ‘viz., .a. first reflecting. amounts from 4d. 
to 12d.;.a second ‘reflecting ‘the equivalent of éach. “of 
these” fractional and.-full penny «amounts: calculated: to 
three decimal places of a cent; 
cent and fractional cent amounts appearing in the second 
column. rounded off to the. nearest half- cent,, which will 
be the smallest available coin. cs 

Since the second column of this Comprehensive. Table 
can, for practical purposes, be. deemed. to reflect the exact 
requirements of section two of the Decimal Coinage Act, 
No.. 61. of .1959, it follows that that column must be 
applied:in the conversion of all wage rates expressed in 
‘shillings and pence to Rand-and cents, and that the third 
coluiin’ can only be applied in the detefmination of the 
ultimate amount actually.due for, ‘payment. 

3. Ta those inst ances where an employer may be making 
use of a mechanised accounting system in the “compilation 
of his: payroll, and the -particular..machine may not lend 
itself to’ calculaticns to’ three decimal places of a cent, 
he will be at liberty to calculate ‘the Rand/cent equiva- 
lents fo less than three decima! ‘places .of. a cent, subject, 
however, to the following proviso: In view of the. legal 
onus resting upon him to pay. not less than the prescribed 
minima, the resulting rounding off of the last decimal 
figure must at all times be to the next higher digit. Thus, 
for example, 0.833 cent,-if-calculated :to 2 decimal. places, 
will have to be treated as 0:84 cent and; if. calculated: to : 
one decimal place, wi vill have to be treated as 0.9 cent.” 
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DEPARTEMENT VAN ARBEID. 
No. 1642.] | [7 Oktober 1960. 

DESIMALISASIE, 
  

OMREKENING VAN LOONSKALE, TOELAES EN 
BYDRAES. 
  

Ooreenkomstig die algemene verklaring van die -Desi« 
malisasieraad uitgereik® het oor omrekeningstabelle, soos: 
gepubliseer by Goewermentskennisgewing “No, 395 . van 
1960: in Buitengewone Staatskoerant No. 6471. van 17 
Junie: 1960, word die volgende verklaring deur die Sekre« 
taris van Arbeid na oorlegpleging met die -Desimatisasie:. 
raad uitgereik vir die inligting en leiding van werkgewers 
“wat wettiglik verplig is om die volgende te betaal:— 

(a) Minimum, lone voorgeskryf in loonretlingsmaat- 
reéls wat gemaak is kragtens die Nywerheidswet- 
gewing wat deur die Departement van “Arbeid 
geadministreer word; 

(b) lewenskostetoelaes: 
(c) bydraes tot die Werkloosheidverseker ingsfonds; 
(d) aanslae ingevolge die Ongevallewet. 

A. _ LooNREBLINGSMAATREELS VIR MINIMUM LONE. oe 

1. Die voorskrifte vervat' in afdélings B, C -en: DE 
(Omvattende Tabel) van die Desimalisasieraad se verkla- 
ring, is van toepassing op die betaling van lone wat nie 
minder is nie as die minimum wat. by. wetgewing voorge-. 
skryf is; afgesien daarvan of ’ n hand- of gemeganiseerde 
boekhoustelsel in gebruik’is.” 

2. Daar sal opgemerk word dat die Omvattende Tabel 
in afdeling D.1 van die Raad se verklaring’ uit drié 
kolomme ‘bestaan. Die eerste kolom bevat. bedrae’ vain 
4d. tot 12d.; die tweede. kolom toon die ekwivalent. van. 
elkeen van hierdie breukpennie- en penniebedrae, bereken 
tot drie desimale punte van *n-sent; en in die derde kolom 
word. die sent- en breuksentbedrae wat in die’ tweedé 
kolom verskyn, afgerond tot die naaste halfsent, wat die 
kleinste beskikbare muntstuk sal wees. 

Aangesien die tweede. kolom .van hierdie Omnvationde 
Tabel vir praktiese doeleindes geag kan word as.’n weer- 

| spietling van die. juiste vereistes van artikel twee. van die 
Wet op Desimale Munt (Wet No. 61 van 1959), is dit 
logies ‘dat daardie kolom toegepas moet word by die 
omskakeling na Rand en sent, van. alle loonskale wat in 
sjielings en pennies uitgedruk is en dat die derde kolom 
alleen toegepas kan word by die .bepaling van die uit- 
eindelike bedrag wat werklik betaalbaar is. 

3. In-daardie gevalle waar *n werkg gewer van ’n 1 gemega- 
niseerde boekhoustelsel gebruik maak by die opstelling 
van sy betaalstate en dié besonde re masjien nie’ bereke- 
nings tot dric desimale punte van ’n. sent kan maak- nie, 
staan dit hom vry om die Rand /sent- ekwivalente tot 
minder as drie desimale punte van ’n’ sent te bereken, 
behoudens die volgende voorbehoudsbepaling : Met ‘die 
00g op- dic wetlike verpligting wat op hom rus om. nie 
minder:as die voorgeskrewe minimum te betaal nie, moet 
die laaste desimale syfer altyd tot’ die volgende hoér 
syfer. afgerond word. Dus, as 0.833 sent byvoorbeeld tot 
twee. desimale punte bereken word, sal dit as 0.84 sent 
beskou moet word, en as dit tot een desimale punt bereken 

* word,’ sal dit as 0.9-sent beskou moet word. - 
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4. If an employer should, therefore, for reasons of con- 

venience wish to make use of the Popular or the Banking 

and Accounting Tables referred to in the statement of the 

Decimalization Board, the onus rests upon him to ensure 

that his obligation to pay not less than minimum pre- 

scribed wages is completely discharged. 

B. Cost oF Livinc ALLOWANCES. 

1. In so far as the Cost of Living Allowance Regula- 

tions framed under War Measure No. 43 of 1942, as 

amended, are concerned, it must be pointed out that the. 

weekly rates specified therein lend themselves to ready 

conversion to Rand/cents. The regulations do not reflect 

monthly scales and rates, but merely provide that the 

cost of Hving allowance payable to a monthly paid 

employee shail be determined by dividing his monthly 

wage by four and one-third, and then multiplying the 

appropriate weekly rate of allowance by four and one- 

third. To facilitate the administration of the regulations, 

however, the Department has in that past made available 

a schedule reflecting monthly wage. scales and rates of 

allowances. 

2. For the same purpose, a schedule reflecting monthly 

wage scales and rates of allowances expressed in Rand / 

cents, is subjoined, together with weekly scales and rates 

similarly expressed. In view of the onus resting upon 

employers to pay not less than the minima prescribed, 

the Department has, in the determination of the monthly 

wage scales, avoided recurring decimals of the cent by 

resorting to exact vulgar fractions, thus ensuring that no 

employee will suffer any loss by reason of the conversion. 
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4, As die werkgewer dus geriefshalwe die Populére 

of Bank- en Rekenkundige Tabel wil gebruik wat in die 

verklaring van die Desimalisasieraad gemeld word, rus 

die onus op hom om te verseker dat sy verpligting om 

nie minder as die minimum voorgeskrewe lone te betaal 

nie, ten volle nagekom word. 

B. LEWENSKOSTETOELAES. 

1. Wat betref die Lewenskostetoclaeregulasies wat 

kragtens Oorlogsmaatreél No. 43 van 1942, soos gewysig, 

opgestel is, moet daarop gewys word dat die weeklikse 

skale daarin gespesifiseer maklik na Rand/sent omge- 

reken kan word. Die regulasies toon nie maandskale nie 

maar bepaal net dat die lewenskostetoclae betaalbaar 

aan ’n tnaandeliks besoldigde werknemer, bepaal moet 

word deur sy maandloon deur vier en een-derde te ver- 

deel en om dan die toepaslike weeklikse toelae met vier 

en cen-derde te vermenigvuldig. Om die toepassing van 

die regulasies egter te vergemaklik, het die Departement 

in die verlede ’n lys beskikbaar gestel waarin die maande- 

likse loonskale en toelaes aangetoon word. 

2. Met dicselfde doel voor o& word ’n flys van die 

maandelikse loonskale en toelaes en ook die weeklikse 

loonskale en toelaes, uitgedruk in Rand/sent, hieronder 

bygevoeg. Met die oog op die onus wat op die werk- 

gewer rus om nie minder as die voorgeskrewe minimum 

te betaal nie, het die Departement by die vasstelling van 

maandelikse skale repeterende breuke van die sent vermy 

deur gebruik te maak van juiste gewone breuke en daar- 

deur verseker dat geen werknemer as gevolg van die 

omrekening ’n verlies sal ly nie.   
RATES OF COST OF LIVING ALLOWANCES PAYABLE. 

(a) If board is supplied to the employee by the employer free of charge:— 

Total weekly/monthly ordinary remuneration before a deduction, if any, is made for lodging:— 
  

    

  

   

Weekly Cost of Monthly Cost of 

_Weekiy Remuneration. Living Allowance Monthly Remuneration. Living Allowance 

Payable. . Payable. 

Up to and including R2.00,......... seers eens RO.924 Up to and including R8.663...-..--......e0- R4.003 

Above R2.00 but not exceeding R2.50........... R1.15 Above R8.66% but not exceeding R10.834...... R4,98: 

Above R2.50 but not exceeding R3.00.......... R1.224 Above R10.334 but not exceeding R13.00.... R5.30; 

Above R3.00 but not exceeding R3.50.......... R1.524 Above R13.00 but not exceeding R15. 163... R6.60 

Above R3.50 but not exceeding R4.00.......... R1.674 Above R15.163 but not exceeding R17.334.... R7.252 

Above R4.00 but not exceeding R4.50.......... Ri.924 Above R17.334 but not exceeding R19.50..... R8.34¢ 

Above R4.50 but not exceeding R5.00.......... R2.074 Above R19.50 but not exceeding R21.663..... R8.994 

Above R5.00 but not exceeding R5.50.......... R2.324 Above R21.663 but not exceeding R23.83}.... R10.073 

Above R5.50 but not exceeding R6.00.......... R2.60 Above R23.834 but not exceeding R26.00..... R11.264 

Above R6.00 but not exceeding R6.50.......... R2.90 Above R26.00 but not exceeding R28.163..... R12. 56? 

Above R6.50 but not exceeding R7.00.......... R3.174 Above R28.163 but not exceeding R30.334.... R13.752 

Above R7.00 but not exceeding R7.50.......... R3.524 Above R30.334 but not exceeding R32.50..... R15.274 

Above R7.50 but not exceeding R8.00.......... R3.85 Above R32.50 but not exceeding R34.663..... R16.684 

Above R8.00 but not exceeding R9.00.......... R4.25 Above R34.66% but not exceeding R39.00..... Ri8.414 

Above R9.00 but not exceeding R10.00......... R4.65 Above R39.00 but not exceeding R43.334..... R20.15 

Above Ri0.00 but not exceeding R11.00... R5.05 Above R43.334. but not exceeding R47.663.... R2i.884 

Above R11.00 but not exceeding R12.00........ R5.50 Above R47.66% but not exceeding R52.00..... R23.834 

Above R12.00 but not exceeding R13.00........ R5.95 » Above R52.00 but not exceeding R56.334..... R25.784 

Above R13.G0..... 0... cece ee ee eee eens R6.65 Above, R56.334... 0... reece cere e een ene nes R28.812         
  

(b) If board is supplied to the employee by the employer and an amo 

measure applica 
remuneration :— 

Total ordinary weekly/monthly remuneration after a deduction 

ble to the employee or failing such measure an amoun 
unt not exceeding the deduction permitted under any wage regulating 

t not exceeding RO.40 per week is deducted from the employee’s 

for Board only:— 

      

  

  

  
  

  

Weekly Cost of Monthly Cost of 

Weekly Remuneration. Living Allowance Monthly Remuneration. Living Allowance 

Payable. 
Payable. 

Up to and including R2.00.........-sseeeeeeee RO. 924 Up to and including R8.663......-..-..+-+5s R4.008 

Above R2.00 but not exceeding R2.50.........-. R115 Above R8.663 but not exceeding R10.834...... R4,984 

Above R2.50 but not exceeding R3.00.......... R1.224 Above R10.834 but not exceeding R13.00.... R5.303 

Above R3.00 but not exceeding R3.50.......... R1.523 . | Above R13.00 but not exceeding R15.16%..... R6.60 

Above R3.50 but not exceeding R4.00.......... R1.674 Above R15.16% but not exceeding Ri7.334.... R7.253 

Above R4.06 but not exceeding R4.50.......... R1.924 Above R17.334 but not exceeding R19.50..... R8.344 

Above 24.50 but not exceeding R5.00.......... R2.074 Above R1i9.50 but not exceeding R21.663..... R8.99% 

Above R5.00 but not exceeding R5.50.......... R2.324 Above R21.663 but not exceeding R23.833.... R10.074 

Above 25.50 but not exceeding R6.00.......... R2.60 Above R23.834 but not exceeding R26.00..... R11.26? 

Above R6.00 but not exceeding R6.50.......... R2.90 Above R26.00 but not exceeding R28.163..... R12. 563 

Above R6.50 but not exceeding R7.00.......... R3.174 Above R28.163 but not exceeding R30.33%.... R1i3.753 

Above R7.00 but not exceeding R7.50.......... R3.524 Above B30.334 but not exceeding R32.50..... R1i5.274 

Above 27.50 but not exceeding R8.00.......... R3.85 Above R32.50 but not exceeding R34.66%..... R16.684 

Above R8.G0 but not exceeding R9.00.......... R4.25 Above 234.66% but not exceeding. R39.00..... Ri8.41¢ © 

Above R9.00 but not exceeding R10.00......... R4.65 Above R39.00 but not exceeding R43.334..... 5 R20.15 

Above 210.00 but not exceeding R11.00...5.... R5.05 Above R43.334 but not exceeding R47.663.,.. R21.884 

Above -R1i1.00 but not exceeding R12.00........ R5,50. Above R47.663 but not exceeding R52.00..... R23.834 

Above R12.00 but not exceeding R13.00.. RS5.95 Above R52.00 but not exceeding R56.334..... R25.784 

Above R13.00.......cccce renee eee vee ewewee R6.65 “Above R56.334. 0... cece ec eee tenet eens R28.814 °°. 
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(c) In all cases not referred to in Tables (a) and (6). 

Total ordinary weekly/monthly remuneration before deductions, if any, are made. 

    

Weekly Cost of 
Monthly Remuneration. 

Month!y Cost of 

  

        
  

  
  

  

  

   

Weekly Remuneration. Living Allowance Living Allowance 
. Payable. / Payable. 

Up to and including R2.00.............000.... Ri.074 Up to and including R8.663..........0.. Saas R4.,655 
Above R2.00 but not exceeding R2.50.......... R1.30 Above R8.663 but not exceeding R10.834..... R5.634 
Above R2.50 but not exceeding R3.00.......... R1.373 Above R10.834 but not exceeding R13.00..... RS5.952 
Above R3.00 but not exceeding R3.50.......... R1.674 Above R13.00 but not exceeding R15.162..... R7.252 
Above R3.50 but not exceeding R4.00.......... Ri .824 Above R15.164% but not exceeding.R17.334..., R7.902 
Above R4.00 but not exceeding R4.50.......... R2.074 Above R17.334 but not exceeding R19.50..... R&.994 
Above R4.50 but not exceeding R5.00.......... — R2.224 Above R19.50 but not exceeding -R21.662..... ~ R9642 
Above R5.00 but not exceeding R5.50.......... R2.474 Above R21.662 but not exceeding R23.834.... R10.724 
Above R5.50 but not exceeding R6.00.......... R2.75 Above R23.834 but not exceeding R26.00..... R11.9}2 
Above R6.00 but not exceeding R6.50.......... R3.05 Above R26.00 but not exceeding R28.163..... R13.214 
Above R6.50 but not exceeding R7.00.......... R3.324 Above R28.16% but not exceeding R30.334.... ' R14.40 
Above R7.00 but not exceeding R7.50.......... R3.674 Above R30.334 but not exceeding R32.50..... R15,924 
Above R7.50 but not exceeding R8.00.......... R4.00 Above R32,50 but not exceeding R34.663..... R17.334 
Above R8.00 but not exceeding R9.00.......... R4.40 Above R34.66% but not exceeding R39.00..... R19.064 
Above R9.00 but not exceeding R10.00......... R4.80 Above R39.00 but not exceeding R43.334..... R20.80 
Above R10.00 but. not exceeding R11.00........ RS5.20 Above R43.334 but not exceeding T47.66%..., R22,534 
Above R11.00 but not exceeding R12.00........ R5.65 Above R47.663 but not exceeding R52.00..... R24,483 
Above R12.00 but not exceeding R13.00........ R6.10 Above R52.00 but not exceeding R56.334..... R26,434 
Above R13.00.... 0.0... ccc cece cece cece connec R6.80 Above R56.334......... cc cece cece ec eceeeens R29 .462 

SKAAL VAN LEWENSKOSTETOELAE BETAALBAAR,. ~ 

(a) As die werkgewer vrye kos aan die werknemer verskaf:— 

Totale gewone weeklikse besoldiging voor enige moontlike aftrekking vir huisvesting. 

Weeklikse Maandelikse 
Weekloon. Lewenskoste- Maandloon. Lewenskoste- 

toelae betaalbaar. toelae betaalbaar. 
t Tot en met R2.00..........0.0 0 ccc cee eee eee eee RO.924 Tot en met R8.662..... 2.0... 00. ccc cee eae _ R4.008 

Gor R2.00 maar nie cor R 2.50 nie... .....0.... R1.15 Oor R8.66% maar nie cor R10.834 nie.......... R4,98h 
Oor R2.50 maar nie oor R3.00 nie............... Ri.224 Oor R10.834 maar nie oor R13.00 nie.......... R5.30 
Qor R3.00 maar nie oor R3.50 nie....... ee. R1.524 Gor R13.00 maar nie oor R15.162 nie.......... R6. 60: 
Oor R3.50 maar nie cor R4.00 hile... 0. ee R1.674 Oor BR15.16% maar nie oor R17.334 nie......... R7.253 
Oor R4.00 maar nie cor R4.50 nie....... 2.6... R1.924 Oor R17.334 maar nie cor R19.50 nie.......:.. R8.34¢ 
Gor R4.50 maar nie oor R45.00 nie......... fee eeee R2.074 Oor R19.50 maar nie oor R21.662 nie.......... R8.993 
Oor R5.00 maar nie oor R5.50 nie... eee R2,324 Cor R21.662 maar nie oor R23.834 nie......... R10.074 
Oor R5.50 maar nie oor R6.00 nie..... nn R2.60 Oor R23.834 maar nie oor R26.00 nie... 2.2... R11i.264 
Oor R6.00 maar nie oor R6.50 nie... ee ee R2.90 Oor R26.00 maar nie oor R28.162 nie......... R12.564 
Oor R6.50 maar nie oor R7.00 nie... .. “bbe ee eee R3.174 Cor R28.163 maar nie oor R30.334 nie... 22... Ri3.753 
Cor R7.00 maar nie oor R7.50 nie...... eee eee R3.524 Oor R30,334 maar nie cor R32.50 nie... . . R15,.274 
Cor R7.50 maar nie cor R8.00 nie... 2... eee R3.85 Oor R32.50 maar nie oor R34.663 nie.......... - R16.684 
Cor R8.00 maar nie oor R9.00 nie.,..........04. R4.25 Cor R34.66% maar nie oor R39.00 nie.......... R18.412 
Oor R9.00 maar nie cor R10.00 nie... 0... ae R4.65 Cor R39.00 maar nie oor R43.334 nie.......... R20.15 
Oor R10.00 maar nie oor R11.00 niew.... 6.66... R5.05 Oor R43 .334 maar nie oor R47.663 nie.....6... R21 .884 
Oor R11.00 maar nie oor R12.00 nie............. R5.50 Oor R47.662 maar nie oor R52.00 nie.......... R23.834 
Oor-Ri2.00 maar nie cor R13.00 nie... .. 0.0.0... R5.95 Gor R52.00 maar nie oor R56.334 nie.......... R25.784 
Oor R13.00.. 0 ccc eee eee enenes R6.65 Gor R56.334.. ccc cece eee eee ce eees R28.814     

  

    
  

(b) As die werkgewer kos aan die werknemer verskaf en ’n-bedrag van hoogstens die korting toegestaan kragtens enige loonreélingsmaatreél 
op die werknemer van toepassing of, by gebrek aan so ’n maatreél, ’n bedrag van hoogstens R0.40 per week van die werknemer se, 

‘weeklikse besoldiging. afgetrek word:— : 

  
  

  

        

- Weeklikse Maandelikse 
Weekloon. Lewenskoste- Maandloon. Lewenskoste-. 

toelae betaalbaar. toelae betaalbaar. 

Tot en met R200... ee ccc ce ees RO.924 Tot en met R8.66.3......5 0... c ccc cece eee R4.002 
Oor R2.00 maar nie oor R 2.50 nie..........04.. R1.15 Oor R8.66% maar nie oor R10.834 nie.......0.. R4,984 
Oor R2.50 maar nie oor R3.00 nie... ke Ri.224 Ocr R10.834 maar nie oor R13.00 nie.......... R5.30 
Oor R3.00 maar nie cor R3.50 nie............ “ae R1.524 Oor R13.00 maar nie oor R15.162 nie.......... ’  R6.60 
Oor R3.50 maar nie oor R4.00 nie.........0..... R1.674 Oor R15.163 maar nie oor R17.334 nie......... R7.253 
Oor R4.00 maar nie oor R4.50 nie...... Lee wees R1.924 Oor R17.334 maar nie cor R19.50-nie.......... R8.345 
Ocr R4.50 maar nie oor R5.00 nie...... 0.0... R2.074 Oor R19.50 maar nie oor R21 .663 nie. ........ | R8.994 
Oor R5.00 maar nie oor R5.50 ni@............... R2,324 Gor R21.663 maar nie oor R23.834 nie......... R10.074 
Ocr R5.50 maar nie oor R6.00 nie... 2... eee R2.60 Oor R23.833 maar nie oor R26.00 nie........., R11.263 
Cor 86.00 maar nie oor R6.50 nie............... R2.90 | Gor R26.00 maar nie oor R28.163 nie.......... R12.564 
Gor R6.50 maar nie. oor R7.00 nie... 2... se eeee R3.175 Oor R28.16% maar nie oor R30.334 nie......... R13.75;3 
Cor R7.00 maar nie cor R7.50 nie... 6.0.0.2... R3.524 Oor R30.334 maar nie cor R32.50 nie...... Lees Ri5.274 
Gor R7.50 maar nie cor R8.00 nie..... . Moe ee eens R3.85 Oor R32.50 maar nie oor R34.663 nie.......... R16.684 
Oor R8.00 maar nie oor R9.00 nie... 2... 2.0.08. R4.25 Oor R34.662 maar nie cor R39.00 nie... 22... R18.414 
Cor R9.00 maar nie oor R10.00 nie... 0... oe R4.65 Oor R39.00 maar nie oor R43.334 nie.......... - R26.15 
Oor R10.00 maar nie oor R11.00 nie... 2... beeen R5.05 © Cor R43.334 maar nie oor R47.663 nie......... R21 .884 
Gor R11.00 maar nie oor R12.00 nie............. R5.50 Gor R47.66% maar nie oor R52.00 nie.......... R23.834 
Oor R12.00 maar nie oor R13.60 nie............, R5.95 Oor R52.00 maar nie cor R56.334 nie.......... R25.784 

R6.65 Oor. R56.334.. cece eee t eee eens R28.814 Oor: Ri3.00..... ene cee ee eee ener eens eeees 
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(©) In alle gevalle nie in tabelle (a) en (b) genoem nie:— 

Totale gewone weeklikse besoldiging voor enige moontlike aftrekking. 

  
  

  

  

        

Weeklikse Maandelikse 

Weekloon. _ Lewenskoste- Maandloon. Lewenskoste- 

toelae betaalbaar. toelae betaalbaar. 

Tot en met R2.G0........ 0. ee ee ee eee eeee R1.074 Tot en met-R8.664....... 00. cece eee eee eee R4.655 — 

Oor R2.00 maar nie oor R2.50 nie R1.30. Oor R8.662 maar nie oor R10.834 nie.......... R5.634 

Oor R2.50 maar nie cor R3.00 nie R1.374 Oor 210.834 maar nie oor R13.00 nie......... : R5.953 

Oor R3.00 maar nie cor B3.50 nie. RI1.675. Oor R13.00 maar nie oor Ri5.162 nie.......... R7. 25; 

Oor R3.50 maar nie oor R400 nie. Ri.824 Gor R15,16% maar nie oor R17.334 nie......... R7.90 

Oor R4.00 maar nie oor R4.50 nie. R2.074 Cor R17.334 maar nié oor R19.50 nie.......... R8.994 

Oor R4.50 maar nie oor R5.00 nie. R2.224 Oor R19.50 maar nie oor R21.664 nie.......... R9.643 

Oor R5.00 maar nie cor R5.50 nie. R2.474 Qor R21.662 maar nie oor R23.834 nie......... Ri0.723 

Oor R5.50 maar nie oor R6.00 nie R2.75 Oor 223.834 maar nie oor R26.00 nie.......... R1.91 

Oor R6.00 maar nie oor R6.50 nie. R3.05 Oor R26.00 maar nie oor R28.164 nie.......... R13.214 

Oor R6.50 maar nie oor R7.00 nie R3.324 Cor R28.16% maar nie oor R30.335 nie..... 2.66 R14.403 

Oor R7.00 maar nie oor R7.50 nie.......... cee R3.674 Oor R30.334 maar nie oor R32.50 nie.......... R15.925 

Oor R7.50 maar nie cor R8.00 nic... . cee eee eee - R4.00 Oor R32.50 maar nie oor R34.66§ nie.......... R17.334 

Oor R8&.00 maar nie cor R9.00 nic... cee ee ene - R440 Oor R34.663 maar nie oor R39.00 nie.......... R19.064 

Oor R9.00 maar nie oor R10.00 nie..... es ee ee eee R4.80 Oor R39.00 maar nie oor R43.335 nie.......... R20.80 

Oor R10.00 maar nie oor R11.00 nie.........64.- R5.20 Oor R43.334 maar nie oor R47.664 nic......... R22.534 

Oor R11.00 maar nie cor R12.00 nie..... cece eens R5.65 Cor R47.662 maar nie cor R52.00 nie.......... * R24,.483 

Oor R12.00 maar nie oor R13.00 nie...........6. R6.i0 Qor R52.00 maar nie oor R56.334 nie........-4 R26.434 

Oor R13.00.. ccc cece cece eee eer e enn eeeaee R6.80 Oor R56.334. ccc ce eee eee eeneee R29.463 

  

C. UNEMPLOYMENT INSURANCE CONTRIBUTIONS. 

All employers presently contributing to the Unemploy- 

ment Insurance Fund have, in the course of August, 1960, 

been furnished with a comprehensive statement issued by 

the Unemployment Insurance Commissioner, indicating 

the basis on which contributions should be made as from 

the inception of the Rand/cent system on 14th February, 

1961. . 

D. WorKMEN’S COMPENSATION ASSESSMENTS. 

As D-day will be 14th February, 1961, Wage Returns 

for 1960, .which employers are required to render during 

January, 1961, will of necessity have to: be expressed in 

£ s. d. .The amounts thus rendered by employers will 

be converted to Rand/cents by the office of the Work- 

men’s Compensation Commissioner and the assessments 

to be issued for the year 1961, will be expressed in Rand/ 

cents, thus relieving employers of any obligations to. make 

conversions themselves. =.   

C. WERKLOOSHEIDVERSEKERINGSBYDRAES. 

Gedurende Augustus 1960 is alle werkgewers wat tans ' 

‘tot die Werklooshcidversekeringsfonds bydra, voorsien 

van ’n uitvoerige verklaring wat die Werkloosheidverseke- 

ringskommissaris uitgereik het en waarin die basis waarop 

‘ringskommissaris uitgereik het en waarin die basis waarop 

14 Februarie 1961 gemaak moet. word, uiteengesit is. . 

D. ONGEVALLEAANSLAE. 

Aangesien D-dag op 14 Februarie 1961 val, sal loon- 
opgawes vir 1960, wat werkgewers gedurende Januarie 

1961 moet verstrek, noodwendig in £.s. d. uitgedruk 

moet word. Die bedrae aldus deur werkgewers verstrek, 

sal in die kantoor van die Ongevallekommissaris in Rand / 

sent omgereken word, en die aanslae wat vir die jaar 196L 

uitgereik moet word, sal in Rand/sent uitgedruk word. 

Op dié wyse word werkgewers onthef van die verpligting 
om self dic omrekenings te maak. . 
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