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GOVERNMENT NOTICES.

GOEWERMENTSKENNISGEWINGS,

'DEPARTMENT OF LABOUR. .

 No.1718] [21 October 1960.
INDUSTRIAL.CONCILIATION ACT, 1956.

BESPOKE TAILORING INDUSTRY,
" WITWATERSRAND. |

"On behalf of ' the Minister ‘of Labour, I, Marals
ViLsoen, Deputy-Minister of Labour, heréby—

(@) in terms of paragraph (a) of sub-section (1) of sec-

- tion forty-eight of the Industrial Conciliation Act.

" 1956, declare that all the. provisions of  the Agree-.

ment which appears in the schedule hereto and

which relates to the Bespoke Tailoring Industry,

Witwatersrand, shall be binding from the 15th day

of December, 1960, and for the period ending on

the ' 14th December, 1963, upon the employers’

organisation and the trade union which entered into:
‘the said Agreement and upoa the employers and’
employees who are members of that organisation

or that union;

(b) in terms of para.graph (b) of sub-section (1) of sec-

tion forty-eight of the said Act, declare that the

provisions contained in clauses 3 to 24 (inclusive), .

27 to 30 (inclusive) of Chapter 1, clauses 1, 2 and

4 of Chapter 2, clauses 1, 2 and 3 of Chapter-3 and-

clauses 1, 2 and 3 of Chapter 4 of the said Agree-
ment shall be binding from the 15th day of Decem-
ber, 1960, and for the period ending on the 14th
day of December, 1963, upon all employers and
“employees: other than those referred to in para-

graph (a} of this notice engaged or employed in the |

said Industry in the Magisterial Districts of
Krugersdorp, Roodepoort, Johannesburg, Germis-

ton, Boksburg, Benoni, Brakpan, Springs, Delmas, |

Randfontein and that portion of the Magisterial

District' of Kempton Park which prior to publi- |

cation-of Government Notice No. 556 of the 29th
March, 1956, as amended by Government Notice
No. 962 of the 1st June 1956, feli within the Magis-
terial Districts of Johannesburg, Germiston, Boks-
burg and Benoni; _-

(¢) in terms of paragraph (@) of sub-section (3) of sec-
) tion forty:eight of the said Act, declare that in the
Magisterial Districts of Krugersdorp, Roodepoort,
Johannesburg, Germiston, Boksburg, Benoni, Brak-
pan, Springs, Delmas, Randfontein and that por-
tion of the Magisterial District of Kempton Park
which prior to publication of Government Notice

No. 556, of the 29th March, 1956, as amended by

E Government Notice No. 962
A—641148 .

of the 1st June, 1956,

| No. 1718

DEPARTEMENT VAN ARBEID.

) " [21 Oktober 1960,
WET OP NYWERHEIDSVERSOENING, 1956.

KLEREMAKERY-OP-MAATNYWERHEID,
: ' WITWATERSRAND. :

Namens die Minister van Arbeid verklaar ek, Marals
VILIOEN, Adjunk-minister van Arbeid, hierby—

(@) kragtens paragraaf (a) van subartikel (1) van artikel
agt-en-veertig van die Wet op Nywerheidsversoe-
ning, 1956, dat al die bepalings van die Ooreen-
koms wat in die Bylae verskyn en op die Klere--
makery-op-Maatnywerheid, Witwatersrand, betrek- .
king het, vanaf die 15de dag van Desember 1960

- en vir die tydperk wat op die 14de dag van Desem-
ber 1963 eindig, bindend is vir die werkgewers-
organisasic en die vakvereniging wat genoemde

- Qoreenkoms aangegaan het en op die werkgewers

en werknemers wat lede van daardie organisasie of

- . daardie vereniging is; .

(b) kragtens paragraaf (b) van subartikel (1) van artikel
agi-en-veertig van genoemde Wet dat die bepalings

= vervat in klousules 3 tot en met 24,27 tot en met
30 van Hoofstuk 1, klousules 1, 2 en 4 van Hoof-
stuk 2. klousules 1, 2 en 3 van Hoofstuk 3 en klou-
sules 1, 2 en 3 van Hoofstuk 4 van genoemde
Corecenkoms, vanaf die 15de dag van Desember
1960 en vir die tydperk wat op die 14de dag van
Desember 1963 eindig, bindend is vir aile ander
werkgewers en werknemers as dié vermeld in
paragraaf (g} van hierdie kennisgewing, wat
betrokke is by of in diens is in genoemde Nywer-
‘heid in die landdrosdistrikie Krugersdorp, Roode-
poort, Johannesburg, Germiston, Boksburg, Benoni,
Brakpan, Springs, Delmas en Randfontein, met
inbegrip van daardie gedeelte van die landdros-
distrik Kempton Park wat veor die publikasie van
Goewermentskennisgewing No. 556 van 29 Maart
1956, soos.gewysig, by Goewermentskennisgewing
No. 962 van 1 Junie 1956, binne die landdros-
distrikte Johannesburg, Germiston, Boksburg en
Benoni geval het; ! _

(c) kragtens paragraaf (a) van subartikel (3) van artikel
-agt-en-veeriig van genoemde Wet dat die bepalings
vervat in klousules 3 tot en met 4 (2) (b) (ix), 4 3)
tot-en met 18, 20 tot en met 24, 27, 28 en 29 van
Hoofstuk 1, kiousules 1, 2 en 4 van Hoofstuk 2,
klousules 1, 2 en 3 van Hoofstuk 3 en klousules1,
2 en 3 van Hoofstuk 4 van genoemde Ooreenkoms,’

. vanaf die 15de. dag van Desember 1960 ¢n vir die

1—6556
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fell within the Magisterial Districts of Johannes-
burg, Germiston, Boksburg and Benoni, and from
the 15th day of December, 1960, and for the period
ending on the 14th day of December, 1963, the
provisions contained in clauses 3 to 4 2) (b) (x)
(inclusive), 4 (3) to 18 (inclusive), 20 to 24 (inclu-
sive), 27, 28 and 29 of Chapter 1, clauses 1, 2 and
4 of Chapter 2, clauses 1, 2 and 3 of Chapter 3
and clauses 1, 2 and 3 of Chapter 4 of the said
Agreement, shall mutatis mutandis be binding upon
ali Natives employed in the said Industry by the
employers upon whom any of the said provisions
are binding in respect of employees and upon
those employers in respect of Natives in their
employ; and

(d) in terms of sub-section (7) of section forty-eight of
the said Act declare that the provisions contained
in clauses 3 of Chapters 1 and 2 of the said
Agreement, shall be binding from the 15th day of
December, 1960, and for the period ending on the
14th day of December, 1963 upon such principals
and contractors as are referred to in clause 3 of
Chapter 2 of the said Agreement and upon the
persons to whom work is given out by such prin-
civals or contractors in the Magisterial Districts
of Krugersdorp, Roodepoort, Johannesburg, Ger-
miston, Boksburg, Benoni, Brakpan, Springs, Del-
mas, Randfontein and that portion of the Magis-
terial District of Kempton Park which prior to
publication of Government Notice No. 556 of the
729¢h March, 1956, as amended by Government
Notice No. 962 of the 1st June, 1956, fell within
the Magisterial Districts of Johannesburg, Germis-
ton, Boksburg and Benoni.

' M. VILIOEN,

" Deputy-Minister of Labour.

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE BESPOKE TAILORING
INDUSTRY (WITWATERSRAND)

AGREEMENT ~

in accordance with the provisions of the Industrial Conciliation
Act, No. 28 of 1956, as amended, made and entered into by and
between
The Bespoke Tailoring, Dressmaking and Allied Trades
Employers’ Association
(hercinafter referred to as “the employers” or * the employers’
organisation *’), of the one part, and
The Tailoring Workers’ Industrial Union

(hereinafter referred to as *“the employees ? or the *trade
union ), of the other par,

being the parties of the Industrial Council of the Bespoke Tailor-
ing Industry (Witwaterscand).

CHAPTER L

‘ 1. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come inio operation on such date as
may be specified by the Minister of Labour in ferms of sub-
section (1) of section forty-eight of the Act, and shall remain
in force for such period as may be determined by him.

2. SCOPE OF APPLICATION OF THE AGREEMENT.

The terms of this Agreement shall be observed in the Magis-
terial Districts of Krugersdorp, Roodepoort, Johannesburg, Ger-
miston, Boksburg, Benoni, Brakpan, Springs, Delmas, Randfon-
tein and in that portion of the Magisterial District of Kempton
Park which prior to the publication of Government Notice No.
556 of the 29th March, 1956, as amended by Government Notice
No. 962 of the 1st June, 1956, fell within the Magisterial Districts
of Johannesburg, Germiston, Boksburg and Benoni, by all
employees and employers in the Bespoke Tailoring Industry who
are members of the trade union and of the employers’ organisa-
tion respectively, and for whom wages are prescribed "in this
Agreement. :

2

tydperk wat op die 14de dag van Desember 1963
¢indig, . in die landdrosdistrikte Krugersdorp,
Roodepoort, Johannesburg, Germiston, Boksburg,
Benoni, Brakpan, Springs, Delmas en Randfontein,
met inbegrip van daardie gedeelte van die landdros-
distrik Kempton Park wat véér die publikasie van
Goewermentskennisgewing No. 556 van 29 Maart
1956, soos gewysig by Goewermentskennisgewing
No. 962 van 1 Junie 1956, binne die landdrosdis-
trikte Johannesburg, Germiston, Boksburg en
Benoni geval het, mutatis mutandis bindend is vir
alle Naturelle in diens in genoemde Nywerbeid by
die werkgewers vir wie enigeen van sodanige
bepalings ten opsigte van werknemers bindend is
en vir daardie werkgewers ten opsigte van Natu-
relle in hul diens; en

(d) kragtens subartikel (7) van artikel agt-en-veertig van
gencemde Wet dat die bepalings vervat in klousules
3 van_Hoofstukke 1 en 2 van genoemde Ooreen-
koms, vanaf die 15de dag van Desember 1960 en
vir die tydperk wat op die 14de dag van Desember
1963 eindig, bindend is vir die prinsipale of aan-
nemers vermeld in klousule 3 van Hoofstuk 2 van
genoemde Ooreenkoms en vir persone aan wie
werk uitgegee word deur sodanige prinsipale of
aannemers in die landdrosdistrikte Krugersdorp,
Roodepoort, Johannesburg, Germiston, Boksburg,
Benoni, Brakpan, Springs, Delmas en Randfontein,
met inbegrip van daardie gedeelte van die land-
drosdistrik Kempton Park wat vé6r die publikasie
van Goewermentskennisgewing No. 556 van 29
Maart 1956, soos gewysig by Goewermentskennis-
gewing No. 962 van 1 Junic 1956, binne die land-
drosdistrikte Johannesburg, Germiston, Boksburg
en Benoni geval het.

M. VILJOEN,
Adjunk-minister van Arbeid.

BYLAE.

NYWERHEIDSRAAD VIR DIE KLEREMAKERY-OP-MAAT-
_ NYWERHEID (WITWATERSRAND).

QOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,
No. 28 van 1956, soos gewysig, gesluit en aangegaan tussen die

‘Bespoke Tailoring, Dresmaking and Allied Trades Employers’

Association
(hieronder ,, die werkgewers” of , die werkgewersorganisasie ™
genoem), aan die een kant en die
Tailoring Workers’ Industrial Union

(hieronder ., die werknemers” of ,, die vakvereniging” genoem),
aan die ander kant,

wat die partye is by die Mywerheidsraad vir die Kleremakery-op-

maatnywerheid (Witwatersrand).

HOOFSTUK 1, -

1. GELDIGHEIDSDUUR VAN OOREENKOMS,

Hierdie Ooreenkoms tree in werking op sodanige datum as wat
deur die Minister van Arbeid kragiens subartikel (1) van artikel
agi-en-veertig van die Wet vasgestel word en bly wvan krag vir
sodanige tydperk as wat hy bepaal. .

2. BESTEX VAN TOEPASSING VAN OOREENKOMS.

Die bepalings van hierdie Qoreenkoms moet in dic landdros-
distrikte Krugersdorp, Roodepoort, Johannesburg, Germiston,
Boksburg, Benoni, Brakpan, Springs, Delmas en Randfontein, en
in di¢ gedeelte van die landdrosdistrix Kempton Park wat
voor die publikasie van Goewermentskenaisgewing No, 536 van
29 Maart 1956, soos gewysig by Goewermeniskennisgewing Mo,
062 van } Junie 1956, binne die landdrosdistrikte Johannesburg
Germision,” Boksburg en Benoni geval het, nagekom word deur
alle werknemers en werkgewers in die Kleremakery-op-maalnywer-
heid wat onderskeidelik lede van die vakverepiging en van die
werkgewersorganisasic is en vir wie lone in hierdie Qorecnkoms
voorgeskivf is,
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3. DEFINITIONS.

Any terms used in this Agreement which are defined in the
Act, shall have the same meanings as in the Act, any reference.
ip an act shall include any amendment of such act, and, unless
the contrary intention appears, words importing the masculine
gender shall include females; further, unless inconsistent with the
context— ;

“Act” means: the Indusirial Conciliation Act, 1956; as

amended; !

* Bespoke Tailoring Industry ** or “ Industry ® means the indus--

try in which employers and employees are associated for the
purpose of—

{a) the making of the measurement of individual persons
of outer garments (including Iadies’ garments but
excluding millinery), under-garments, nightwear, dres-,
ses, fur garmenis and/or furs includes any process in
or branch of such making but does not include—

(i) the making of any garment for or on behalf of
a Department of State, Provincial Administration,
the South African Railways and Harbours:
Administration or local authorities;

dwelling if she employs™ not more than one
employee for that purpose; :

(b) the alteration or repair of any item of wearing apparel
referred to in paragraph (a) so-as to comply with the,

. .measurement of an individual peérson, if such alteration’

ki or. repair is carried out by an employer engaged in:
activities covered by the said paragraph, whether or!

not the article which is altered or repaired was made:

to the individual measurement of thé person concerned,;

{¢) the manufacturing and/or designing of wearing apparel.

made from fur pelts irrespective of wether such!

wearing apparel was made. to the measurement of the' |-

individual person or otherwise but_shall not include:
wearing apparel having fur trimmiog or lining, and:
bei]ng made mainly from materials other than fur pelis;.
and/or ;

(d) the dyeing of fur pelts; )

“ Clothing Industry ” means dressmaking, the making of all
classes of outer and under garments, including. nightwear
and the making of all classes of men’s and boys’ tweed and
linen hats and caps, ties, and the making of all classes of
garments to the order of any Department of State or Provin-:
cial Administration, the South African Railways and
Harbours Administration or local authorities but excludes
any of the above-mentioned garments made to the mgasure-
ment of the:idividual person in terms of the definition
“ Respoke Tailoring Industry ”; '

“Council ” means the Industrial Council for the Bespoke
Tailoring Indus (Witwatersrand) registered in terms of
section two of the Industrial Conciliation Act, 1924, and
deemed to have been registered in terms of section nineteen
of the Indastrial Conciliation Act, MNo. 28 of 1956, as
amended;

“ copsumer price index * means the index relating to food, fuel,
light, rent and sundries for the Witwatersrand, compared
with itself on:the 1958 basis as assessed by the Director of
Census and Statistics and published in the Monthly Bulietin
of Union Statistics;

* dressmaking section” means the portion of the Industry in
which is performed the processes in the making of dresses,
other outer garments, under garments, including men’s, ladies’
and juveniles’ nighlﬁear and underwear faliing within the
scope of this Agreement in terms of paragraphs (@) or (b)
of definition * Industry ¥ buf excludes tailored garments, fur
garments and/or furs; : _ ;

“ establishment ™ means a place in which any of the activities
connected with the Bespoke Tailoring Industry are carried
out;

“ experience * means the period of employment in bespoke
tailoring and/or in the Clothing Industry both before and
subsequent to the date of the commencement -of this Agree-
ment;. provided that any period of training for the  Bespoke
Tailoring and/or Clotling Industry undergone by an
employee in any industrial scheol, shall ‘e regarded as being

" equivalent to experience in' the Bespoke Tailoring and/or
Clothing Industry amounting to one-third of the said period
of training; ) i

“fur section ” means the portion.of the Industry in which ig
performed the processes in the making of fur garments and/
or furs and/or dyeing of fur pelis falling within the scope
of this Agreement in terms of paragraph (a), (b), () or (d)

- of the definition * Industry ”; . . ‘

“hourly rate” means the total remuneration divided by the
pumber of hours ordinarily worked during the week by the
‘establishment concerned;

“law ™ includes the comimon law; )

“monthly rate? or *monthly remuneration ™ means the
weekly remuneration multiplied by 44; ; ;

“ merchant tailor” means an employer who fakes or causes
to be taken an order or orders for the making of tailored
garments; ' o ;

(i) the making of any garment by a woman in her. |

3. WOORDCMSKRYWINGS,

Enige uvitdrukkings wat in hierdie Ooreenkoms gebesig word
en in die Wet omskryf is, het dieselfde betekenis as in daardie
Wet; by 'n verwysing ma ’n wet is ook enmige verwysing van
sodanige wet inbegrepe, en tensy die teenoorgestelde bedoeling
blyk, omvat woorde wat die manlike geslag aandui ook vrouens;
vot\nrts, tensy strydig met die samehang, beieken—

» Wet ™ die Wet op Nywerheidsversoening, 1956, soos gewysig;

{ s Khj.remaker_y-op—maamywerheid * of ,, Nywerheid ™ die nywer-

hel.(_l waarin werkgewers en” werknemers met mekaar geas-
sosieer is vir die doel van— .

(@) die maak van boklere (met inbegrip van damesklere,
maar uitgesonderd dameshoede), op maat van indivi-
duele persone, onderklere, slaapklere, rokke, pelsklere
ea/of dpelse: en omvat enige proses in verband daarmee
of onderklere daarvan, maar omvat nie—

(i) die maak van enige klere vir of ten behoewe van
'n Staatsdepartement, Provinsiale Administrasie,
die Suid-Afrikaanse Spoorweg- en Hawensadmini-
strasie of piaaslike owerhede nie; ’

(i} die maak van enige kledingstuk deur *n vrou in
haar woning, indien sy hoogstens cen werknemer
vir daardie doel in diens het;

(b) die verandering van of herstelwerk aan enmige kleding-

. stuk genoem in paragraaf {a) ten einde te voldoen aan
die mate van 'n individuele persoon, indien sodanige
verandering of herstel gedoen word deur ‘n ‘werk-
gewer wat werksaamhede uvitoefen wat deur genoemde
paragraaf gedek word, hetsy die artikel, wat verander
of herstel word, op die individuele maat van die
betrokke persoon gemaak is of nie.

(c) die vervaardiging en/of ontwerp van klere gemaszk van
pels, ongeag of sodanige klere volgens die maat van
die individuele persoon gemaak is of andersins, maar
omvat nie klere wat met pels getooi of uitgevoer is
of hoofsazklik van ander stowwe as pels gemaak is
nie; en/of .

{d) die kileur van pels;

» Klerasieynwerheid * modemakery, die maak van alle klasse
bo- en onderklere, met inbegrip van slaapklere, en die maak
van alle kiasse tweed- en linnchoede, pette en dasse vir mans
en seuns, en die maak van alle klasse kledingsiukke op bestel-
ling van enige Staatsdepartement of Provinsiale Administrasie,
die Suid-Afrikaanse Spoorweg- en Hawensadministrasie of

. Elaaslikc owerhede, maar omvat geen van die bogenoemde

ledingstukke wat kragtens = dic woordomskrywing van

» Bleremakery-op-maatnywerheid " op die maat van ‘n indivi-

. duele persoon gemaak is nie; '

» Raad” die Nywerheidsraad vir die Kleremakery-op-maat-
nywerheid (Witwatersrand), wat ingevolge ariikel rwee van
die Nijverheid Verzoenings Wet, 1924, geregisireer is en
beskou word as geregistreer te wees. ingevolge artikel negen-
tien van die Wet op MNywerheidsversoening, Wet No, 28 van
1956 scos gewysig;

«» Verbruikersprysindeks ” die indeks met betrekking tot voedsel,

brandstof, ligte huur en diverse vir die Witwatersrand,,

“vergeleke - met homself op die 1938-basis soos deur die
Direkteur van Sensus en Statistieke vasgestel en in die
Maandbulletin van Unie-statisticke gepubliseer; )

» modemakeryafdeling ” dié gedeelte van die nywerheid waarin

* die prosesse in verband met die maak van rokke, ander
boklere, onderklere, met inbegrip' van slaapklere vir mans,

- dames en jeugdiges, asook onderklere wat kragtens paragrawe
(a) of (b) van die woordomskrywing van ,, Nywerheid ™ binne
die bestek van hierdie Ooreenkoms val, maar uitgesonderd
snyerspakke, pelskiedingstukke en/of pelse;

,inrigting” 'n plek waarin epigeen van die bedrywighede in
verband met die Kleremakery-op-maatnywerheid uitgevoer
word; :

., ondervinding * die dienstydperk in kleremakery-op-maat- en/
of klerasienywerheid sowel voor as na die datum waarop
hierdie Qoreenkoms in werking tree; met dien verstande dat
enige opleidingstyd vir die kleremakery-op-maat- en/of
klerasienywerheid wat ’n werknemer in enige nywerheidsskool
deurgemask het, as gelykstaande aan ondervinding in die
kleremnakery-op-maat- en/of klerasienywerheid tot een-derde
van genoemde opleidingstyd beskou moet word;

,» pelsafdeling” dié gedeelte van die nywerheid waarin die
prosesse verrig word in verband met die maak van pels-
kledingstukke enjof peise enfof ~die kleur van pelse wat

. kragtens die bepalings van paragrawe (a), (b), (¢} of (d) van
die woordomskrywing van .,, Nywerheid * binne die bestek
van hierdie Qoreenkoms val; ' .

»uurloon ™ die totale besoldiging gedeel deur die getal wre
wat gewoonlik gedurende die week in die betrokke inrigting

gewerk word; . .
»Wwet™ ook die gemene reg; -
- ,, maandelikse loenskaal ™ of ,, maandelikse besoldiging” die
weeklikse besoldiging met 4% vermenigvuldig;
3

N
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 military training” means any centinuous training which an
employee is required to’ undergo in terms of section fwenty-
one (1), read with sub-sections (1) and (2} of section twenty-
two, of the Defence. Act, 1957, but does not include any
training he may elect to undergo in terms of section tweniy-
three of the said Act nor any training or service for which
he volunteers or which he elects to undergo;

“ picce-work ” means any system other than task-work by
which remuneration is calculated by quantity or output of
work done in an unspecified time;

“ repuneration” means basic wages, basic piece-work rates,
basic rates for “ complete making”, basic rates ’tior “ make
and trim ” or basic rates for * cut, make and trim ”, plus cost

of living allowance;

“ghort-time ” means the temporary reduction in the number
of ordinary hours worked due to slackness of trade, shortage
of raw material or a general breakdown of plant. or
machinery or other unforseen emergencys

“ajlored garments” means men’s or boy’s outer garments
including coats, - suits, jackets, -blazers, trousers, breeches,
jodhpurs, plusfours, shorts and knickers made to the
measurements of the individual person and - includes ladies’

or girl's outer garmenis to the measurement of the individual
person made by similar processes’ and with similar materials; .

“ task-work ¥ means any system of work in which a minimum
quantity of output work to be done in a specified time 18
fixed as a condition for the payment of wages prescribed in
“ section. 2 of Chapters 2, 3 and 4 of this Agreement;

“ tailoring section ™ means the portion of the Industry in which
is performed the processes in the making of tailored garments
falling within the scope of this Agreement in terms of para-
‘graphs (a) or (b) of the definition “ Industry ;.

“fime-worker ” means an employee whose rate of pay is
determined on a weekly basis;

“ working employer and/or partoer” means any employer or
‘any’ partner who is an employer in a partsership or direcior
in & company who is an employer and who himself performs
any of the processes in the making of garments falling

within the scope of this Agreement in terms of paragraph
(@), (b) or (d) of the definition *Industry ™.

4. REMUNERATION.

(1) (a) In. addition to the other conditions prescribed hergin an
employer shall in relation to his _employees engaged in the
tailoring section of the Industry pay the wages and conform to
the -conditions  prescribed in Chapter 2 of this Agreement.

(b) In agdition to the other conditions prescribed herein an
employer shall in relation to his employées engaged in the dress-

making section of the Industry pay the wages and conform to -

the conditions prescribed in Chapter 3 of this ‘Agresment,

(c) In addition to the other conditions prescribed herein an
employer shall in rélation o his employees engaged ia the fur
section of the Industry pay the wages and conform to the condi-
tions prescribéd in Chapter 4 of this Agreement,

(2) (@) Wages and other amounts due to employees shall be
paid in cash weekly, during working hours on Friday; provided
that where an employee’s services terminate on a day other than
a Friday, any amounts due to him shall be paid immediately
upon such termination and provided further that when an
employee is working short-time or the ordinary pay day is a
holiday, payment in terms of “this sub-clause shall be made
before the employee finishes work for the week.

(6) No deduction of any description shall be made from
amounts due to any employee provided that—

(i) except where otherwise provided in this Agreement, where
an cmployee absents himself from work otherwise than
on the instructions of his employer, a pro rata amount
for the period of such absence may be deducted; '

(ii) subject to the provisions of clause 9 of this Chapter where
. ghort-time has been introduced, the employee may be paid
for the actual time worked; . _

(ili) subject to the provisions of clause 10 of this Chapter
where an employer closes an e&stablishment during the
months of December and/or January, due to holiday
recess, for a period not exceeding four weeks, the employer
shall not be obliged to pay wages for the time lost;

(iv) where an employer supplies an employee with tea he may
deduct 9d. per week from his wages; ’

(v) with the consent of the- employee, deductions r_n_zfy be made '

by an employer_ for insurance or pension funds;

. (vi) contiributions to. C'c_iuncii funds shall be deducted in terms
of clause 17 of this Chapter; ' |

©(vii). contributions , to the “Sick Benefit- Fund” - shall be .

_ deducted in terms. of clause 27 . of this:Chapter; -

age . PN Y . " g

,, militére opleiding” enige. deurlopende opleiding wat 'n werk-
nemer verplig word om te ondergaan ingevolge artikel een-
en-twintig (1), gelees met subartikels (1) en (2} van artikel
twee-en-twintig van die Verdedigingswet, 1957 maar omvat
nic enige opleiding wat hy mag verkies om te ondergaan
kragtens artikel drie-en-fwintig van genoemde Wet of diens
wat hy vrywillig ondergaan of wat hy verkies om te onder-
gaan nie; -

,, kleremaker-handelaar” ’n- werkgewer wat ’n bestelling of
bestellings vir die maak van snyerspakke neem of laat neem;

, stukwerk ” enige stelsel, uitgesonderd taakwerk, waarvoigens
besoldiging Ooreenkomstig hoeveelheid of omvang van werk
binne 'n onbepaalde tyd gedoen, bereken word;

,» besoldiging * basiese lone, basiese stukwerklone, basiese lone
vir ,, klaarmaak *, basiese lone vir ,, maak en tooi ” of basiese
lone vir ,,sny, maak en tooi”, plus lewenskostetoelae;

., korttyd ™ die tydelike vermindering van die petal gewone ure
gewerk weens handelslapte, tekort aan grendstowwe of 'n
algemene onklaarraking van installasie of masjinerie of ander
onvoorsiene noodgeval;

., snversklere ” boklere vir mans of seuns met inbegrip van

baadjies, pakke, seunsbaadjies, kleurbaadijies, broeke, ry-

broeke, jodhpurs, kuitbroeke, kortbroeke en kniebroeke op
maat van die individuele perscon gemaak en omvat boklere
vir dames en dogters wat vir die individuele persoon deur
soortzelyke prosesse en van soortgelyke materidaal gémaak 'is;
taakwerk ” enige werkstelsel waarvolgens 'n minimum hoe-
veelheid of omvang van werk wat binne ’n bepaalde - tyd
gedoen most word, vasgestel word as 'm voorwaarde vir die

betaling van lone wat in klousule 2 van hoofstukke 2, 3 en 4

van hierdie Ooreenkoms voorgeskryf is;

., kleremakery-afdeling ” die deel van die nywerheid waarin
die prosesse verrig word in verband met die maak van’
snyerspakke wat binne die bestek van hierdie Ooreenkoms
kragtens die bepalings van paragrawe (a) of (b) van die
woordomskrywing ,, Nywerheid " val; )

., tydwerker ” 'n werknemer wie se loonskaal op ’'n weeklikse
basis vasgestel word; - ) !

,, werkende werkgewer en/of vennoot ” enige werkgewer of

* enige vennoot wat 'n werkgewer is in 'n vemnootskap of
direkteur in 'n maatskappy wat ‘n werkgewer is en wat self
enigeen van die prosesse in verband met die maak van
kledingstukke verrig wat binne die bestek van hierdie Oor-
eenkoms kragtens die bepalings vai paragrawe (a), (b), (©)
of (d) van die woordomskrywing ,, Nywerheid ™ val. o

”

" 4. BESOLDIGING.

(1) (¢) Benewens die ander voorwaardes hierin voorgeskryf,

moet 'n werkgewer met betrekking tot sy werknemers wat in die
kleremakery-afdeling van die Nywerheid in diens is, die lone
betaal en die voorwaardes nakom wat in hoofstuk 2
Obreenkoms voorgeskryf wordy - g

van hierdie

' {b) Benewens die ander voorwaardes hierin voorgeskryfl, ‘moet

’n werkgewer met betrekking tot sy werknemers wat in die mode-
makery-afdeling van die Nywerheid in diens is, die lone betaal
en dic voorwaardes nakom wat in hoofstuk 3 van hierdie Cor=
eenkoms voorgeskryf word. . N

(c) Benewens die ander voorwaardes hierin voorgeskryf, moet

'n werkgewer met betrekking tot sy werknemers wat in die pels-
afdeling van die Nywerheid in diens is, die lone betaal en die
voorwaardes nakom wat in hoofstuk 4 van hierdie Qoreenkoms
voorgeskryf word. : I

* (2) (@) Lone en ander bedrac wat aan werknemers verskuldig
is, moet weekliks op Vryday gedurende werkure betaal word; met
dien verstande dat wanneer 'n werknemer se dienste op ’n ander
dag as °n Vrydag eindig, enige bedrae wat aan hom verskuldig
is onmiddellik by sodanige bedindiging betaal moet word; voorts
met dien verstande dat wanneer 'n werknemer korttyd werk of
die gewone betaaldag 'n vakansiedag is, betaling kragens die
bepalings van hierdie subklousule moet geskied voordat die werk-
nemer klaar vir die week werk. :

(b) Geen aftrekking van enige aard mag vano bedrae gemaak

word wat aan 'n werknemer verskuldig is nie; met dien verstande
dat— :

(i) behoudens soos. anders bepaal in hierdie Ooreenkoms, wan-
neer 'n werknemer van sy werk afwesig is, anders as in
opdrag van sy werkgewer, in pro rata bedrag vir die tyd-
perk van sodanige afwesigheid afgetrek kan word; .

(i) behoudens die bepalings van klousule 9 van hierdie hoof-
stuk, ’n werknemer, waar korttyd ingevoer is, vir die werk-

3 like tyd gewerk betaal kan word;

(iii) behoudens die bepalings van klousule 10 van hierdie hoof-
stuk, 'n werkgewer nie verplig is om lone vir tyd wat
verlore is, te betaal indien hy 'n inrigting gedurende die
maande Desember en/of Januarie, vanweé die vakansie-
reses,_vir 'n tydperk van hoogstens vier weke sluit nie;

(iv) as 'm werkgewer 'n werknemer van tee ‘voorsien, hy 9d.
per week van sy loon aftrek; | ] -

(v) met die toestemiming van die werknemer, aftrekking deur
'n werkgewer vir versekerings- of pensioenfondse, of- vir

. bydraes tot die fondse van die vakvereniging gemaak kan

: word; . e : - .
_(vi) bydraes tot die fondse van die Raad kragtens klousule 17

- van hierdie hoofstuk-afgetrek moet word,

. (vii) bydraes tot die ,, Siektebystandfonds” kragtens. klousule -.

27 van hierdie hoofstuk afgetrek. moet  word;
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(vm) any amount paid by an employer on: behalf of an employee :

~in ‘order to: comp}y with any law ar ordcr of- Court, may
- be .deducted;

(1x} exira remuneration payable in terms of clause 4 of Chapter

2, clanse 3 of Chapter 3 and clause 3 of Chapte; 4 may

bc deducted.

‘(x) with the consent of the employee, deductions may be made !
by an employer for contributions to the funds of the trade -

union.

(3) All pa?ments to employees shall be made in sealed:
envelopes which. shall be retained by the emiployee and whu:h
shall reflect the following information on the cover:—

Name and factory number of the employee, basic wage,

cost of living allowance, number of hours worked, amount |

‘earned for time Worked amount of any bonuses earned,
details of all deductions made from such amount, the amount
contained in the envelope, and the week in respect of which
wages are paid.-

(4) Particulars of ‘all deducttons madc shall be entefed in the .

W&gﬁ register

(5 Notmthstandmg anythmg ‘to the contrary in this Agreement,

and- subject . to provisions of section eighty-three of "the Act,
no .provision which pl’OthltS the engagement of employment of
an employee on any class of work or on any conditions, shall
be deemed. to .relieve the employer from paying remuneration
and observing the conditions which he would have had to pay or
observe had such enga gement or employment not been proh.bited
and the employer shall continue to pay such remuheration and
observe such condifions as if such engagement or employment
had not been prohibited.-

5. PREMIUMS.

No premium shall be charged or accepted by an employer for
the training of an o“uployec

6. LEARNERS.

- (1). No employer shall engage a learner, and no employer who :

is employing a learner at the date of coming into operation of

this Agréement shall continue to employ such learner for a period .
longer than one month as from the date of coming into operation

of this Agreement, unless a certificate authorising the engage-

ment or continued employment of the learner concerned wnh

_ the said employer has been issued by the Council.

(2) An appllcatlon for permission to employ a learner shall be '

made to the Council by the employer on a form to be obtained
from the Council. '

(3) The Secretary of the Council shall issue to each employer
who has been granted permission to employ a learner a certifi-

cale showing the name of the learner, his or her age, minimum

wage payable, the name of.the employer and the period during

which the permission shall be effective; provided that the Council |
may, after having given one week’s notice in writing to the

employer and employee withdraw any certificate issued in terms
of this sub-clause whether or not the period for which permis-
sion was granted has expired whenever the Council is satisfied
that proper facilities for training is not provided, or for any other
good and sufficient - reason it 1s conmdered that the learnership
should be tcrmmated

(4) In relation to each section of the industry at lcast four !

qualified employees must be employed in respect of each learner
whose engagement or continued employment- is authorised - by
the Council; provided that all such qualified employees need not
necessarily be employed on the same class of work within the
section of the Industry to which the learnership relates, and

provided further that if there is no qualified employee employed ;
on a particular class of work in which the learner has to be |

trained, the engagement or continued employment of the learner
may nevertheless be authorised, -notwithstanding anything to the
contrary herein- contained, if in the opinion. of the Council the

employer or one of the partners in the case of a partnership .
is himself capable 'of training the Iearner in respect of the

particular class of \\Ifork involved.

(5) A learner shaH ‘be employed under the strict supervision |

~of a workmg employer a qualified male employee or a gualified

female eémployee at all times and such emnloyer or employes.’
shall be responsible’for his or‘her training to ensure that at the .

end of the p-escrxb-ed period of lcdl’l‘lfl‘shlp the learner wil. have
become proficient in all branches of the work appemumnn to
his par.lculdr class of work.. "

. Hours oF WORK

(1) No empioycr in the tailoring ‘section and/or the dress- |

rhakmg section shall require or perm;t an.employee other than
a. labourer—

(@) to Woﬂ? for more than 421 hOlllS exe udmg meal times in

o any oné week; or ‘
() to work for more than five days in any one week;
(c) to work on Saturdays and Sundays;
"(d) to work for more than 85 hours excludmg meal times in
. . any one day; ’
{¢) to work before 8 a.m. or later than 530 p.m. or durmg
rest mtervals, provided in this section, or between 1 p.m.
aad 2 p.m.in any day from Mondays to Fudays inclusive;

() to work for a coniinuzous period of more thdan five hours
i without an uninterrupted interval of at- least one hour f

during which no work shall be pcrfolmf'd ‘and such interval |
shall not be deemed to be part of the ordmary hours of

(viii) enige bedrag wat deur ’n. werkgewer ten behoewe 'van 'n
werknemer betaal word. ten einde aan emge wet of hof-
bevel te voldoen, afgetrek kan word;.

- (ix) bykomende besoldiging wat kragtens klousule 4 van hoof-
stuk 2, klousule 3 van hoofstuk 3 en klousule- 3 van hoof=-
stuk 4 betaalbaar i is, afgetrek kan word. g

(x) met die toestemming van' die werknemer,
afirekkings kan maak vi
vakvereniging,

(3) Alle betalings aan werknemers moet gemaak word in ver-
se€lde koeverte wat deur -die werknemsr gehon moet word en
wat op die buitekant die volgende inligting moet weergee:—

Naam en fabricksnommer van die werknemer, basiese loon,
lewenskostetoelae,. getal wre gewerk bedrag verdien vir tyd
gewerk, bedrag van bonusse verdien, besonderheds van alle

- aftrekkings van sodanige bedrag, die bedrag ingesluit in die
koevert, en die wesk ten opsigte waafvan die lone betaal is,

(4) Besonderhede van alle aftrekkings wat gedoen is. moet in
die loonregister.ingeskryf word.

(5) Ondanks andersiuidende bepalings in hlcrdle Oorsenkoms
en onderworpe aan die bepalings van arakel drie-en- -taglig van die
Wet mag geen bepalings wat die indiensneming of die in diens hé
van 'n werknemer by enige klas werk o. op .enige voorwaardes
belet, beskou word dat dit die werkgewer onthef van die betaling
van die besoldiging en nakoming van die voorwaardes wai hy sou

er, 'n werkgewer
bydraes tot die fonds van die

| moes betaal of nagekom het indien sodanige indiensneming of
- in diens hé nie belet wads nie, en die werkgewer moet voertgaan
- om sodanige besoldwu.g te betaal en daardie voorwaardes na te
| kom asof so 'n indiensneming of in dizns hé mo be!et was nie.

5 : - 5. PREMIES.

Geen premie mag deur 'n werkgewer vir die opieldm-r van ‘n
werknemer vereis of aangeneem word nie.

6. LEERLINGE.

(1) ‘Geen werkgewer mag ’'n leerling in diens néem nie, en
geen welkge\wr wat op die datum waarop hierdie Ooreenkoms m
werking tree, 'n leerling in dlens het, mag voortgaan om. so 'n
leerling -in diens te hou vir 'n tydperk van langer as een maand
van die dalum af waarop hierdie Qoreenkoms in. werking tree
nie, tensy ’n. sertifikaat wat die indiensneming of voor tgesetie
diens van die betrokke leerling by genoemde werkgewer maglig,
deur’ d[e Raad uitgereik is.

(2) 'n Aansoek om toestemming om ’n leerling in diens te
neem, moet deur die werkgewer by die Raad gedoen word op n

‘vorm wat van die Raad verkrygbaar is.

(3) Die Sekeretaris van die Raad moet aan elke werkgewer aan
wie toestemming verleen is om ’'n leerling in-diens te neem, ’n
sertifikaat uitreik wat' die naam van die leerling, sy of haar
ouderdom, di¢ minimum loon betaalbaar, die naam van die werk-
gewer en die tydperk aantoon waarin die toestemming van krag
1s; met dien verstande dat die Raad, nadat hy een week rkriftelike
kennis aan die werkgewer en wernemer gegee het, enige sertifi-
kaat kan terugtrek wat kragtens die bepalings van hierdie sub-
klousule uitgereik is, hetsy die tydperk waarvoor toes emming
verleen is, verstryk "het of 'nie, as die Raad oortuig voel dat
geskikte fasiliteite vir o;:-u.ldmgl nie verskaf word nie. of indien
dit om enige ander goeie en voldoende rede blyk dat die leerling-
skap beéindig behoort te word. -

(4) Met betrekking tot elke afdeling van die Nywerheld moet
minstens vier gekwalifiscerde werknemers in diens genecem word

‘ten opsigte van elke leerling wie se mdt\.nsnemmg of voortgesette

diens deur die Raad gemagtig word; met dien verstands dat al
sulke werknemers nie noodsaaklik by dieselfde klas werk binne
die afdeling van die nywerheid waarop die leerlingskap betrek-
king het, in diens hoef te wees nie, en voorts met dien verstande
dat as daar geen gekwalifiseerde werknemer in diens is by die
besondere klas' werk waarin die leerling opleiding moet onivang
nie, die indienspeming of voortgeset's diens van ‘die leerling
nietemin gemagtig kan word, ondanks andersluidende bepalings
hierin vervat, indien, na die mening van die Raad, die werkgewer,
of esn van dze vennote in die geval van 'n Vcnnootskap, 2rs00n-
lik in staat is om die leerling op te lei ten opsigte van die
besondere klas werk wat daarby betrokke is. :

(5) 'n Leerling moet te alle tye onder die strenge toesig van 'n
werkende werkgewer, 'n gekwalifiseerd: manlike werkremer of
n gekwalifiseerde vroulike werknemer . in diens wees, ‘en sodanige
werkgewer of werknemer is verantwoords=lik wir sy of haar
opleiding “en einde te verseker dat die lesrling aan die end van
die voorgeskrewe tydnerk van opleiding bedrewe geword het in
%le vert']}{kkmgs van dic werk wat betrekking het op sy-besondere

as wer -

: 7. WERKURE, ' :

(1) Ge=n werkgewer in die- kleremakery-afdeling en/of mode-
makery-afdeling mag van ‘n werknemer, uitgesonderd ‘n arbaider,
vereis of hom toelaa! om scos volg te werk nie:— '

(@) Eanger as 424 uur. etenstye u: sgesluit, in een week; of

(b} langer as 5 dae in.een week;

{c) op Saterdae en Scndae;
“(d) langer as 81 uur; etenstye uitgesluit; op een dag;

(e) voor 8 vm. of na 5.30 nm. of gcdurende TUSPOUSSS, SO008

in hierdie klousule bepaal, of tussen 1 nm. en 2 nm. op
- enige dag van Maandae tot en met Vrydae;

(f) ’n aancenlopende’ tydperk van langer as 5 uur qondel n
ononderbroke ‘pouse van mmstens een UUT. waarin geen
werk verrig mag word nie,en so 'npouse. mag nie as deel
van die gewone werkure of oortyd ‘beskou word nie, V1r

5

’
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work or overtime. For the purposes of this paragraph
periods of work interrupted by an interval of less than
one hour shall be deemed to be continuous.

{2) No employer in the fur section shall require or permit an

employee other than a labonzer— .

(@) to work more than 40 hours excluding meal times in any
one week; or .
to work for more than five days in one week;

% to work on Saturdays and Sundays; .

) to work for more than eight hours excluding meal times in
any one day; .

(¢) to work before 8 a.m. and later than 5 p.m. or during rest
intervals provided in this clause, or between 1 p.m. and
2 p.m, in any day from Mondays to Fridays inclusive;

(f to work for a continuous period of more than five hours
without an uninterrupted ingstval of at lfeast one hour
during which no work shail be performed and such
interval shall not be deemed to be past of the ordinary
hours of work or overtime. For the purpeses of this para-
graph periods of work interrupted by an interval of less
than one hour shall be desmad to be continuous.

(3) No employer in the failoring section and/or dressmaking
section and/or fur section shall require or permit a labourer—

{g) to work for more than 46 hours excluding meal times in

any one week; or .

(b) to work for more than six days in any one weel;

{cj to work on Sundays; ) ) .

{d) to work for mere than 81 howrs excluding meal times in
any day from Mondays to Fridays inclusive;

(¢) to work for more than 33 houirs on Saturdays; )

(f) to work before 8 a.m. or later than 5.30 p.m. or during rest
intervals provided in this ciause or between 1 pm. and
2 p.m. in any day from Biondays to Fridays inclusive;

(g) to work before & a.m. or later than 11.30 a.m. on Saturdays
except in accordance with the provisions of sub-clause
(5) hereof and ciause 8 of this chapter; :

¢h) to work for a centinuous period of more than five hours
without an uninterrupted interval of at least one hout
during which no work shall be performed and such inter-
val shall not be deemed to be part of the ordinary hours
of work or overiime. For the purposes of this paragraph
periods of work interrupted by an interval of less than
one hour shall be desmed to be continuous.

(4) No working employer and/or partner shall work—

(@) for more than 4% hours and 10 minutes excluding meal
times in any one week; or .

) to work for more than five days in any one week;

¢) to work on Saturdays and Sundays; . N

d) to work for more than 9 hours and 50 minutes excluding
2 meal times in any one day; .

(e) to work before 7.30 a.m. or later than 6.20 p.m. or during

rest intervals provided in this clause, or between 12.3¢
‘m. and 1.30 p.m. in any day from Mondays to Fridays
inclusive.

(5) Motwithstanding the provisiens of sub-clauses (1), (2} and
(3) of this clause an employer may require or permit an em-
ployee to work overtime subject to the provisions of clause 8
of this Chapter for a period not exceeding 10 hours in any one
week; provided that no employer shall require or permit a female
employee to work overtime—

(@) for more than 2 hours in aay working day;

(b) on more than 3 consecutive days

(¢) for more than 10 hours in any calendar weel;

d) on more than 60 days in any year;

() after completion of her ordinary working hours for more
than one hour in any day snless he has—
(i) given notice thereof to such employee before midday;

or

(iiy provided such employee with an adequate meal before
she is to commence overtime; or :

(i) paid such employee an aliowance of s 6d. in suffi-
cient time to enable the employee to obtain a mieal
before the overtime is due to comimence.

(6) Rest imtervals of
no werk shall be performed, shall be allowed to each employee
mot later than 2 hours after the commencement of the morning
waork period and zs nearly as practicable in the middle of the
afternoon work period, and such iatervals shall be regarded as
time worked.

(7) No employer in the tailoring section and/er dresemaking
section and/or fhe fur section of the Indusiry shall require or
permit an employee to be in his establishment ouiside the hours
specified in sub-clauses (1), (2) and (3) of this clause, except in
accordance with the provisions of clause 8 of this chapter, and/
or during the public helidays, annual leave and closed period
referred to in clause 10 of this Chapter.

(8) No employer shall require or permit a femaie employee to |

work—

(i) between 6 p.m. and 6 a.m.
(ii} after { p.m. on more than five days in any one week.,

8. OVERTIME AND SUNDAY WORK.

(1) Overtime, that is time worked oulside the usual working
hours of an establishment in the tailoring sectico and/or the
dressmaking section and/or fur section as specified in_sub-
clauses (1), (2), (3) and (4) of clause 7 of this Chapter shall not

be worked except with the written permission of the Council,
6

not less than 10 minutes during which |

. openbare vakansiedae, jaarlikse verlof en die
" genoem in klousule 10 van hierdie hoofstuk.

die toepassing van hierdie paragraaf word tydperke vam
werk wat deur 'n pouse van minder as een uur onderbreek
word, as aaneenlopend gereken.,

_{2) Geen werkgewer in die pelsafdeling mag van 'n werknemer
uitgesonderd ‘n arbeider, vereis of hom toelaat om soos volg te
werk nie:—

(&) Langer as 40 uur, etenstye uitgesluit, in een wesk; of

(b) meer as 5 dae in een week;

{t% op Saterdae en Sondae;

(d) langer as_8 uur, etenstye uitgesiuit op een dag;

(¢) voor § wm. en na 3 nm. of pedurende ruspouses soos in
hierdie klousule bepaal, of tussen 1 nm. en 2 nm. op enige
dag van Maandae tot en met Vrydae; ;

() 'n aaneeniopende tydperk van langer as % uur sonder "m
ononderbroke pouse van minstens een uur, waarin geen
werk verrig mag word nie, en so 'n pouse mag nie as deel
van die gewone werkure of oortyd beskeu word nie. Vir
die toepassing van hierdie paragraaf word tydperke van
werk wat deur 'n pouse van minder as een uur onderbreek
word, as aaneenlopend bereken.

(3) Geen werkgewer in die kleremakery-afdeling en/of die
modemakery-afdeling en/of die pelsafdeling mag van 'n arbeider
vereis of hom toelaat om scos volg te werk mie:——

(a) Langer 2s 46 uur, etenstye uvitgesluit, in een week;

(k) Langer as 6 dae in een week;

{c) op Sendae; 1

(d) lapger as 8% uur, etenstye uitgesluit, op een dag van Maan-
dae iot en met Vrydas;

(e) langer as 3% uur op Saterdae;

(f) Voor 8 vm. of later as 530 nm. of gedurende ruspouses,
soos in hierdie klonsule bepaal, of tussen 1 om, ea 2 nm. op
een dag van Maandae tot en met Vrydae; )

(g) voor 8 vm. of later as 11.30 vm. op Saterdae, behalwe in
ooreenstemming met die bepalings van sub-klousule (5} hier-
van en klousule 8 van hierdie hoofstuk;

(h) 'n aaneenlopende tvdperk van langer as 5 uur sonder n
ononderbroke pouse van minstens een uur, waarin geen
werk verrig mag word nie, en so 'n pouse mag nie as deel
van die gewone werkure of oortyd gereken word nie. Vir
die toepassing van hierdie paragraaf word tydperke van
werk wat deur 'n pouse van minder as een uur onderbreel
word, as aansenlopend gereken.

(4) Geen werkende werkgewer enjof vennoof mag soos volg
werk nig:-—

(@) Langer ag 49 uur en 10 minute, etenstye uitgeslvit, in een
week; of

(b) langer as 5 dae in een week;

(? Op Saterdde en Sondae;

id) Iﬁnger as 9 wur en 50 minute, etenstye uitgesiuit, op een

ag;

(¢) voor 7.30 vm. of later as 6.20 nm. of gedurende ruspouses
soos in hierdie klousule bepaal, of tusgen 12,30 nm. en 130
nm, op enige dag van Maandae tot en met Vrydae.

(5) Ondanks die bepalings van subklousules (1), (2) en {3) van
hierdie klovsule, kan 'n werkgewer van 'n werknsmer veréis of
hom toelaat om oortyd vir 'n tydperk van hoogstens 10 uur in 'n
week te werk onderworpe aan die bepalings van klousuie § van
hierdie hoofstuk: met dien versiande dat geen werkgewer van 'n
vroulike werknemer mag vereis of haar toelaal om ooriyd so0s
volg te werk nie:— ¢ i

(¢} Langer as twee uur op enige werkdag;

(b) op meer as drie agtercenvolgende dag;

{c) langer as 10 wur in enige kalenderweek;

(d) op meer as 60 dae in een jaar;

(¢} na die voltooiing van haar gewone werkure langer as een

uur op ‘n dag, tessy hy-—

(i) aan daardic werknemer voer 12 voi daarvan kengis
gegee het; of

(ii} sodanige werknemer van "n veldoende maaityd voorsien
het voordat sy met haar oortyd begin; of

(ili} sodanige werknemer 'n toelae van Is. 6d. betaal het
om haar in staat te stel om 'n maalyd te verkry voor-
dat sy met haar cortvdwerk most begin,

(6) Ruspouses van minstens 10 minute waarin gesn werk verrig
mag word nic moet aan elke werknemer nie later nie 25 2 uur ma
die aanvang van die oggendwerktydperk tosgestzan word, en so
na ae moontlik aan dic middel van diz middagwerkiydperk. en
sulke pouses moet as tyd wat gewerk is, gereken word. .

(7) Geen werkgewer in die kleremakery-afdeling en/of die
modemakery-afdeling enfof die pelsafdeling van die Nywerheid
mag van ‘n werknemer vereis of hom toclaat om buite die ure
genoem in subklonsules (1), (2) en (3) van hierdie klousule, in sy
inrigting te wees nis, behalwe in ooreenstemming met die bepa-
lings van klousule 8 van hierdie hoofstuk, en/fof gedurende die
geslote tydperk

(8) Geen werkgewer mag van 'n vroulike werknemer vereis of
haar toelaat om soos volg te werk nie:—

(i) Tussen 6 nm. en 6 vel .
(ii) na 1 nm. op meer as 5 dae in 'n week.

8. OORTYD EN SONDAGWERK.

(1) Oortvd, d.w.s. tyd gewerk buite die gewone werkure van 'n
inrigting in die kleremakery-afdeling en/of dic modemakery-
afdeling en/of die pelsafdeling genoem in subklousules (1), {2), (3)
en {4} van klousule 7 van hierdie hoofsiuk, mag nie gewerk wor
nie, behalwe met die skriftelike toestemming van die Raad.
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‘minimum rates:—
(i) A time>worker in the tailoring section and/or the dress:.
making section of the Industry shall be paid at not less

than one and one-third times the hourly rate applicable .
of an hour so worked on

to him for each hour, or part
weekdays including Saturdays.
(i) A piece-worker in the tailoring section of the Indositry
shall be pdid one and one-third the minimum bhourly

rate for each hour or part of an hour so worked on week:

days including Saturdays which would-be applicable to
him if he were employed on a time-work basis.

@ii) A time-worker in the fur section of the Industry shall be

paid not less than one and one-half times the hourly rate

applicable to him for each hour or part of an hour s0
worked on weckdays including Saturdays. i

(b) Whenever a| time-worker in the tailoring section and/or

the dressmaking section and/or the fur section works on Suaday -

his employer shall either—

(i) pay to the time-worker not less than double the remune-
ration payable in respect of the period ordinarily worked

by him on a weekday, or ?ay him at a rate not less than
remuneration in respeet of the |
total period, worked on such Sunday, whichever is the:

double his ordinary rate ©

greater; or | . !

(i) pay to the time-worker remuneration at the rate of one

" and one-half times the ordinary remuperaticn .in respect

of the total [period worked on such Sunday and grant him
?riltlhin seven days of such Sunday one day’s holiday on!
ull pay. | - P

(¢) Whenever a !piece-worker in thé failoring section of the
Industry works on Sunday his employer shall either— L
(i} pay to such! piece-worker mot less than double the minis
mem repmimeration payable in respect of the period
ordinarily worked by him on‘a weekday which would be
applicable to him if he were employed on a time-work,

basis, or pay him at a rate not less than double his ordinary

rate of remuneration in respect of the total period worked

on such Sunday, whichever is the greater; or S

(i) pay to such|piece-worker remuneration at the rate of one
and one-half times the minimum ordinary remuneration in
respect of the total period worked on such Sundays which

would be applicable to him if he were employed on a

time-work b;';tsi_s ‘and grant him within;seven days of st
Sunday -one iday’s holiday on full pay. _

(3) No .employee shall be required. to work overtime without
his consent. i i
(4) No employee shall be dismissed or prejudiced in his em-
ployment by reason of his refusal io wo_rk overtime. f
'(5) No female employee may work overtime between the hours
of 6 pm. and 6 a/m. 2 i
(6) Notwithstanding the provisions of this clause an employer
may, in order to make up lost time for not working on a public
holiday other thanithese referred to in clause 10 of this Chapter
permit his employees to work overtime on any day except on
Sundays, prior or subsequent fo such public heliday at ordinary
rates of pay, provided that permission has previously been
obtained from the%i Council. - !

¥ 9. SHORT-TIME. .o

Where short-time is being worked, in an_establishment and a
time-worker attends at his employer's establishment on any day
unless he has prior to such day reccived notice that his services
will not be required on that day for the whole or part thereof,
he shall be given two hour’s employment commencing from the
usual starting hour jof the establishment or be paid-in lieu thereof
a minimum for two hour’s work. s

b

10., PupLic HoLmAYS, ANNUAL LEAVE AND CLOSED PERIOD.

MNo employer shall employ any smpleyce and no employee or
working employer or partner shall work on Good Friday, Easter
Monday, Ascensiori Day, Queen’s Birthday (second Monday in
July), Kruger Day (10th day of October) and Day of. the
Covenant (16th day of December), or any day during the period.
commencing on thé 25th December of each year and ending on

4

the 14th January of the following year, both inclusive, being

annua! leave period, and the extra remuneration payable to an
employee in termsiof section 4 of Chapter 2 and in terms of
section 3 of Chapters 3 and 4 of this Agreement, shall be deemed

to be pavment for such annual Jeave and such public holidays.

il. ?:{ERMINATION OF EMPLOYMENT. ¢
(1) Subject to— | ' |

() the right of an employer or employee to terminate a con-

tract of employment without notice for any good cause]
recognised by law as sufficient; or % s g

(ii) the provisions of any written agreement between am -em-
ployer and his employee which provides for a period of,
notice of equal duration on both sides and for longer than:

five working: days; E '

an employer and his employee shall give not less than five work-!

ing days notice to terminate a contract of service, which for the!-

purpose of this clause shall include paid ‘public. holidays and)
which shall take effect from the working day following that on
which it is given. | - . S EE T T : !

N

(2) (@) Payment for overtime shall be made at the following

(2) (a) Betaling vir oortyd moet feen die volgende minimmm

loonskaal geskied:—

{i) 'n tydwerker in die kleremakery-afdeling enjof die mode-
makery-afdeling van die Nywerheid moet betaal word teen
minstens 1§ maal die wwloon wat op hom van toepassing
is vir elke wur of gedeelte van 'n umr aldos op weckdae,

.. et inbegrip van Saterdae, gewerk;

(i) "n stukwerker in die kleremakery-afdeling van die Nywer-
heid moet 1} die minimum wvurloon, wat op hom van foe-
passing son wees indien hy op ’'n tydwerkbasis in -diens
was, betaal word vir elke mur of gedeelte van " wur aldus

... 0P weckdae, met inbegrip van Saterdae, gewerk;

(ii) 'n_tydwerker in die pelsafdeling van die Nywerheid moet
minstens 14 maal die uurjoon wat op hom van toepassing
is, betaal word wir elke nur of gedeelte wan °n uur wat
aldus op weekdae, met inbegrip van Saterdae, gewerk is.

(b) Wanneer 'n tydwerker in die kleremakery-afdeling en/of
die modemakery-afdeling enfof pelsafdeling Cg ..Sau;lsg% wérl;',
moet sy wevkgewer Of—

(i) die tydwerker minstens dubbel die besoldiging betaal wat
ten opsigte van die tydperk gewoonlik denr Lem op "
weekdag gewerk, betaalbaar is, of hom teen 'n skaal van
minstens dubbel sy gewone besoldigingskaal besoldig ten
opsigte van die totale tydperk op sodanige Sendag gewerk,
.. ha gelang van die grootste; of ,

(i) die tydwerker besoldiging betaal tcen die skaal van een

«en ’n half maal die gewone besoldiging ten opsigte van die

totale tydperk op sodanige Sondag gewerk en homn binne

sewe dae vanaf sedamige Sondag een dag vakansie met
volie betaling toestaan.

(¢) Wanneer ’n stukwerker in die Klerasiemakeryafdeling van

i

die Nywerheid op Sondag werk, moet sy werkgewer df—

(@) so 'n stukwerker minstens dubbel die minimum besoldiging
beta‘ai ten opsigte van die tydperk wat hy gewoonlik op ‘n
weekdag werk ‘wat op hom van tospassing som wees indien
hy op “n tydbasis in diens was, of hom teea 'n skaal
betaal van minstens dubbel sy besoldigingskaal ten opsigte
van die totale tydperk op sodanige Sondag gewerk, ma

... Belang van die grootste; o0f—

(ii} sodanige stukwerker besoldiging betaal teen die skaal van
een en "n half meal die minimum gewone besoldiging ten
opsigte van die totale tydperk op sodanige Sondae gewerk
wat op hom van toepassing son wees as hy op *n tydbasts
‘in diens was, en hom binne sewe dae vanaf sodanige Son-
dag een dag vakansie met volle betaling toestaan.

(3) Van geen werknemer mag vereis word om oortyd sonder sy
toestemming te werk nie, o '

(4) Geen werknemer mag oatslaan of in sy diens benadeel word
omdat hy geweier het om oortyd te werk nie. N

{5) Geen vroulike werknemer mag portyd tussen die ure 6 nm.
en 6 vm. werk nie.

{6} Ondarks die bepalings van hierdie klousule kan n werk-
gewer, met die doel om tyd in te haal wat verloor is omdat geen
werk op ’n openbare vakansiedag, behalwe dié genoem in klonsule
10 van hierdie hoofstuk, verrig is nie, sy werknemers toelaat om
op enige dag, uitgesonderd op Sondae, voor of ma so 'n openbare
vakansiedag oortyd teen gewone loonskale te werk; met dien ver-
stande dat toestemming vooraf van die Baad verkry is.

9, KORTTYD.

Wanneer korttyd in 'n inrigting gewerk word en 'n tydwerker
op enige dag by sy werkgewer se inrigting aanwesig is, moet hy,
fensy hy voor sodanige dag kennis ontvang het daf sy dienste op
daardie dag wir die hele dag of gedeelte daarvan nie nodig sal
wees nie, twee vur se diens gegee word, wat van die gewone begin
tyd van die inrigting 'n aanvang neem, in plaas daarvan ’n mini-
mum vir twee vur se werk betaal word.

10. OPENBARE VAKANSIEDAE, JAARLIKSE VERLOF EN GESLOTE
TYDPERK. - :

Geen werkgewer mag enige werknemer in diens neem en geen
werknemer of werkende werkgewer of vennoot mag op Goeie
Vrydag, Paasmaandag, Hemelvaartsdag, JKoninginsverjaarsdag
(tweede Maandag in Julie), Heldedag (10 Oktober) en Geloftedag
(16 .Desember) werk mie, of op enige daz zedurende die tydperk
wat op 25 Desember van elke jaar begin en op 14 Januarie van
die volgende jaar eindig, albei datums ingeslote, aangesien dit
die jaarlikse verloftydperk is, en die bykomende Besoldigiug wat
aan 'n werknemer kragtens kiousule 4 van hoofstuk 2 en kragtens
klousules 3 van hoofstukke 3 en 4 van hierdie Qoreenkoms betaal-
baar is, moet as besoldiging vir sodanige jaarlikse verlof en sulke
openbare vakansiedae gereken word.

11. DIENSBEEINDIGING.
(1) Onderworpe aan— : :
() die reg van 'n werkgewer of werknemer -om n dienskontrak
te begindig sonder kemmisgewing om enige gocie rede wa
‘denur die wet as genoegsaam erken word; of :
(i) die bepalings van enige skriftelike ooreenkoms tussen ’n
werkgewer en sy werknemer wat voorsiening maak vir 'n
kennisgewingstydperk van gelyke duur aan beide kante en
vir langer as vyf werksdae— ' ;
moet *n werkgewer en sy werknemer minstens vyf werksdae kennis

_ gee van diensbegindiging, wat by die toepassing van hierdie kiou-

sule openbare vakansiedae met besoldiging insluit en wat in
werking tree op die werksdag wat volg op die een waarop kennis
1
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loyment without giving notice. )
“(3) The first five working days of the period of employment
of an employee by an employer shall (unless otherwise stated
in a written agreement) be deemed to be a trial period and such
employment may be terminated without notice either by the
employer or the employee at any time within such trial period.

(4). Monthly dg_ﬂ}id employees shall give or be given not less
than one calendar moath's notice of termination of employment,
in writing, to take effect from the first day of the month fol-
lowing that in which notice is given. %

(5) An employer or his employee shall be entitled to terminate
the contract of employment without notice rescribed or agreed
upon in terms of sub-clause (1) (a) and (b) of this clause by
paying or forfeiting five working days’ remuneration or remune-
ration in respect of the period agreed upon in terms of sub-clause
(1) (b) of this clause. 2
. (6) No employer shall terminate the services of any employee
by reason of such employee’s absence from work through iliness
for which he is not himself responsible provided that—

(a) the employer is notified within three working days of the

commencement of such illness; ,

(b) a medical certificate for the period of absence is produced

) on the employee’s return to work; and :

() the period of absence from work does not exceed 30 days,

* or-in_the case of a confinement 12 weeks.

(7) The period of notice referred to in ‘this clause shall not
ran concurrently with, nor shall notice be given during an em-
ployee’s -absence on annual leave or the closed period in. terms
of clause 10 or leave with the written consent of his employer
or any period during which the employee is undergoing military

% An 'erﬁ_pioyee" who is working short-time may terminate his

training. - : s

12. PIECE-WORK AND WAGE INCENTIVES.

Where no piecé-work rates are prescribed in this Agreement
gr any operation in the Industry or in all cases where other
ncentive work is to be performe in the Industry, the employer
and his employées may, subject to the approval of the Council,
agree to piece-work or incentive rates; provided that irrespective
of the quantity or output of work done, the employer shall pay
to such employee not less than the weekly wage prescribed in
terms of clause 2 of Chapiers 2, 3 and 4 of this Agreement for
an employee of his class in respect of each week in which piece-
work or other incentive rates work is done.

& 13. ConrROL OF OUTWORK.

(1) No employer to whom this Agreement applies, shall employ
any piece-worker elsewhere than on his premises. .

(2) Ne employee "to " whom this Agreement ‘applies, shall
perform any operations in connection -with ‘the Industry in a
dwelling-house or dwelling, and no employer to whom this Agree-
ment applies shall allow any of the operations in connection with
the Industry to be performed in a dwelling-house or dwelling,
by his employee.

(3) A “dwelling-house ” or “dwelling” means a house to be
occupied as a residence in contradistinction to a place of business,
office or other building.

, )
14. REGISTRATION OF EMPLOYERS AND EMPLOYEES.

(1) Bvery employee shall, within one moenth from the date on
which this Agreement comes into operation, and every person
who becomes an employer after that date, shall, within one
month from the date of commencement of operations by him,
forward to the Secretary of the Council a signed statement
containing the following particulars:—

a) His full name and title of business;
b% business address; : .
o) the trade or trades carried on by him;
d) full name of each employee whom he em loys or carries
" “on business with, together with his full residential address;
g‘:)) occupation of each employee; ) ‘
fall period of experience of each employee.

(2) Every employee shall within seven days of the engagement

of a new employee by him, forward to the Secretary of the.
statement containing the following particu-

Council, a signed
lars: — ;

(@) The full name and residential -address of every such,

employee;

(b) his occupation and full period of experience. - . .

_(3) Every éml:ilotyer shall within seven days notify the Secretary

of the Council of any change in the particulars mentioned in
sub-clauses (1) and (2) of this clause as they occur.
.. (4) Where the employer is a yartnership ‘or com

tion in accordance with sub-clause (1) of this clause shall be

furnished in regard to each partner, or director as the case may

be, as well as the title under which the partnership operates..

5) The Secretary of the Cquncil shall maintain a register of
employers (including partnerships) and for their employees. -

15. Exs_m__*i.'lons.

(1) The Council may grant exemption from any of the provi-

sions’ of this:Agreement to or in respect ‘of any persons for any
good or sufficient reasom. < - - A

ny, informa-

'(2) 'n Werknemer wat korttyd werk, kan sy diens sonder kennis-
gewing bedindig. ‘ ; . -

(3) Die eerste vy werksdae van die dienstydperk van ’n werk~
nemer by ’n werkgewer moet (tensy anders vermeld in 'n skrifte-
like oareenkoms) as 'n proeftydperk beskou word, en sodanige
diens kan begindig word sonder kennisgewing van Of die werk-
gewer Of die werknemer te eniger tyd binne sodanige proeftyd-

perk. :

(4) Werknemers wat maandeliks betaal word, moet minstens een
kalendermaand skriftelik kennis gee of gegee word en dit tree in
werking van die eerste dag van die maand wat volg op dié
waarin kennis gegee word.

(5) 'n Werkgewer of sy werknemer is geregtig om die diens-
kontrak sonder die kennisgewing voorgeskryf of waarcor ooreen-
gekom is ingevolge subklousule (1) (@) en (b) van hierdie klousule
te begindig deur dic betaling of verbeuring van vyf dae se besol-
diging of | esoldiging ten opsigte van die tydperk waarop ooreeti-
gekom is ingevolge subklousule (1) (b) van hierdie klousule.

_(6) Geen werkgewer mag die dienste van enige werknemer be-
gindig om rede sodanige werknemer se afwesigheid van die werk
vanweé sickte waarvoor hy nie self verantwoordelik is nie, met
dien verstande dat— & ; '

(@) dic werkgewer binne drie werksdae vanaf die aanvang van
die siekte in kennis gestel word; -
(5) 'n doktersertifikaat vir die tydperk van- afwesigheid by die
werknemer se terugkeer werk toe getoon word; en
() die tydperk van afwesigheid van die werk nie 30 dae oorskry
nie, of in die geval van ’n bevalling, 12 weke. .
(7) Die tydperk van keanisgewing in hierdie klousule gencem,
moet nie saamval met of kennis moet nie gegee word. nie gedu-
rende 'n werknemer se-afwesigheid met jaarlikse verlof of die
geslote tydperk ingevolge klousule 10 of verlof met die geskrewe
toestemming van sy werkgewer of enige tydperk waarin die werk-
nemer militére opleiding ondergaan nie.

"12. STUKWERE, EN LOONAANSPORINGSKALE.

Ingeval geen stukwerkskale in hierdie Ooreenkoms vir enige
werk in die Nywerheid voorgeskryf word nie of in alle gevalle
waarin ander aansporingswerk in die Nywerheid gedoen moet
word, kan die werkgewer en sy werknemers, die goedkeuring van
die Raad, ocoreenkom dat stukwerk of aansporingsloonwerk
gedoen word; met dien verstande datf, ongeag dic hoeveelheid
of omvang van gedane werk, die werkgewer aan dié¢ werknemer
minstens die weekloon moet betaal wat kragtens klousule 2 van
hoofstukke 2, 3 en 4 van hierdie Ooreenkoms vir 'n werkaemer
van sy klas voorgeskryf word ten opsigte van elke week waarin
stukwerk of ander aansporingsioonwerk gedoen word,

13. BEHEER OOR BUITEWERK,

(1) Geen werkgewer op wie hierdie Qoreenkoms van toepassing
is, mag 'n stukwerker op ’'n ander plek as op sy persecl laat werk

me. | e : ! ; S J o ) )

(2) Geen werknemer op wie hierdie Qoreenkoms van toepassing
is, mag enige werksaamhede in verband met die Nywerheid in *n
woonhuis of woning uitvoer nie, en geen werkgewer op wie hier-
die Ooreenkoms van toepassing is, mag toelaat dat sy werknemer
enigeen van die werksaamhede in verband met die Nywerheid in
'n woonhuis of woning uitvoer nie.

(3) 'n ,, Woonhuis ” of ,, woning * peteken ’n huis wat bewoon
word as 'n woonplek in teenstelling met 'n besigheidsplek, kantoor

of ander gebou.
14. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS.

(1) BElke werkgewer moet binne een maand na die datum waarop
hierdie Ooreenkoms in werking tree, en elke persoon wat na
daardie datum *n werkgewer word, moef binne een maand na.die
datum waarop sy werksaamhede 'n aanvang neem, aan die Sekre-
taris van die Raad 'n behoorlike getekende staat stuur wat onder=
staande besonderhede vermeld:—

(a) Sy volle naam en’die naam van die besigheid;

(b) besigheidsadres; ey

(¢) die bedryf of bedrywe wat hy uitoefen;

(d) volle naam van elke werknemer wat hy in diens het of

met wie hy besigheid dryf, tesame met sy volle woonadres;

(e) bedryf van elke werknemer; : :

(f) volle tydperk van ondervinding van elke werknemer.

(2) Elke werkgewer moet binne “sewe dae nadat hy 'n nuwe
werknemer in diens geneem het, 'n gétekende- staat met’ onder-

staande besonderhede, aan die Sekretaris van die Raad stuur:—

‘(@) Die volle naam en woonadres van elke werknemer;
(b) sy bedryf en volle tydperk van - ondervinding, -

(3) Elke werkgewer moet die Sekretaris van die Raad binng

sewe dac in kennis stel van enige verandering in die besonder-
hede in subklousules (1) en (2) van hierdie klousule genoem, na

gelang hulle voorkom,

(4) Indien die werkgewer 'n vennootskap of maatskappy is,

‘moet inligting ooreenkomstig subklousule (1) van ‘hierdie klousule

ten opsigte van elke vennoot of direkteur, na gelang van die geval,

“sowel as die naam waarender die vennootskap besigheid dryf,

verstrek word. o : )
(5) Die Sekretaris van' die Raad, moet 'n register van . werk-

gewers (met inbegrip van. vennootskappe) en hul werknemers

Byhow o oo cnimie Dmow aCowmf ok D oe b e

: /R 15. VRYSTELLINGS. ;

- (1) Die Raad kan vrysteiling van enigeen van die bepalings

van- hierdie Qoreenkoms aan ‘of ten.opsigte. van enige persoon

om enige goeie of grondige rede verleen. L .



lfz'_.RANT, 2-1 OKI‘OB_ER- 1960 9,

(2) The Council shall fix, respect of any persons granted
. éxemption, the conditions st.bject to which such exemption is
granted and the period- during - which: such exemption ‘shall
operate; provided that the Council may,- if it. deems fit, after. one
week's notice in writing has béen given to the. person ‘concerned,
withdraw any licence .of exem dptlon whether or not the perlod for
which exemption was granted has expired.

(3) The. Secretary of the Council shall issue io every person
granted exemption a llcenee of exemption signed by him, seitmg
out—

(a) The full name: of the person cosmcerne

(b) the provisions of the Agreement from dlueh exemption is
granted;

(c) the condmons s,ub]ect to which the licence of exemption is

... granted; and

A{d) the period dur‘mg whlch the licence of exemptlon shali
operate. . .}

(4) The Secretary of the Counal shall-—-

_{a% Number consecutively all licences of- exemption issued,
(b) retain a copy of each licence of exemption issued; and
(¢) where exemption is granted to an employee, forward a

~copy of the ltceﬂce of exemption to the employer con- |

cerned.

(5) Every' empleyer -and employee shall observe the provisions
of any licence of exemptmn issued in terms of this clause. -

(6) No exemption shall be granted under this clause to or in
respect of any female employee éngaged in manual work to
permit of such employee being empleyed between' the hours of
6 p.m. and 6 a.m. oriafter 1 p.m. on more than five days in any
© week, excépt for the purpose of performmg work whlch s,
necessnated by an emergency. ;

16. Cmmmclmas OF SERVICE

For the purpose of determining the remunerahon that shall be
paid to a learnmer every employer shall -issue, in the form of
Annexure A to this |Agreement, -a certificate of service free of
charge to each of his learners at the time when he leaves the
employer’s service, All certificates of services issued by each
employer shall be numbered consecutively, and a duplicate of
each certificate of service issued shall be retained by him and a
further copy forwarded to the Secretary of the Council not later
than one week after \Ehe termination of the leamers employment.

17. E‘{PENCES oF THE COUNCIL.

For. the l|:!t:bee of meeting the expences of the Counr;ll each
employer shall deduct 6d. per week from the earnings of each
of his employees employe on a time or pieoe-work basis for
whom wages and piéce-work rates are prescribed in this Agree-
" ment. . To the amoust so dedicted the employer shall add a like
amount and forward ‘month by month but not later than the
7th day of each month, the total sum to the Secretary of the
Council,, P.Q.  Box. 5789 Johannesburg. In addition each’
metchant tailor and ell other employers engaged in the activities
of the definition “Industry” shall pay.S5s. per month to the
COl.lI'l;;.ll at the above address on or before the 7th day of each
Inont i i

18. AmnmsmTwN OF AGREEMENT

The Council shall be the body respongsible for the admmlstra-
tion of this A,reement and ‘may issue expressions of opinion not
inconsistent with its | provisions for the gmdance of employers
and employees

19, TrADE UnioN’S REPRESENTATIVES ON THE COUNCIL.

Every employer shall give to any of his employees who is a
representative on the: Council every reasonable facility to attend
to his duties in _connection with- the work of the Council.

20, EMPLDYMEN’I‘ OF Mmcms

No employer shail lemploy any person upon. ta.sk work and no
employee shall aocepg employment upon. any: such system ef task-
work. pe : &

. 21. EmLOYMENT oF ‘MINORS.

No -person under 'the " age of ﬁfteen shall be employed ‘on

bespoke taalormg L

22 ExisTING Cor-rrmcls

Any .contract of sérvice in operation at the date of 1he com-
mencement of this Agreement or concluded. subsequeni to such
date_shall. be subject to the provisions of this Agreement;
provided that any person who, at the date of publication of this
Agreement is in receipt of rémuneration in excess of that pre-
scribed ‘in clauses 2 of Chapters 2, 3 and 4 of this Agreement
shall continue to receive such remuneration whilst he remains in
- the service of th,e same employe1 or-takes work from the:same

: prmc1pal )

23 TRADING HOURS.”

(;1) [a) Any establlshment Wlnch trades Wlth the publlc shall
not—-

(i) open before 8 g a. .. and c]ose later than 6 p.m. on Mondays

to Fridays inclusive; - -

- (i), gpen before 8. .'{ m, and close later than 1 pm an Satur-

. days;. . 4 .
N (ul) open on Sundays or- publte hohdays

1

' BUITENGEWONE STAATSK :

| verlaat.

. (2) Die Raad. moet ten opsigte van enige persone aan wie vry-
 stelling verleen word, die voorwaardes waarop en die tydpe,rk
waarveor sodanige \rrysiellmg verleen word, vasstel: met dien
| verstande dat die Raad, na goeddunke en nadat aan die betrokke
" persoon een week skr:ftellke kennis gegee is, 'n vrystellingsertifi-
; kaat kan intrek, of die tydperk waarvoor vrystelling verleen was
versiryk het of nie.

(3) Die Sekretaris van die Raad .moet aan elke persoon aan
i wie vrystelling verleen word ’n vrystellingsertifikaat uitreik wat
. deur hom onderteken is en waarin vermelid word— .

(a) die volle nazm wvan die betrokke persoon;

(b) die bepalmge van die Qoreenkoms waarvan v y:zelung ver-
leen word;

(c) die vomwaa.rdes waarop die vrystellingsertifikaat verleen
word; en :

{d) die termyn waarvoor die vrystellingsertifikaat geldig is,

(4) Die Sekretaris van die Raad moet—

{a) alle vrystellingsertifikate wat mtgerelk word, in volgorde
- DOMIMET;
¢ (b) van elke vrystell mgseruﬁkaat wat uitgereik word, *n afskrif
hou;
(c) indich vrystelling aan 'n werknemer verleen word, 'n afskrif
- van die vrystellingsertifikaat aan die betrokke \wcrkgewer
sinur.

(5) Die voorwaardes van vrysteilingsertifikate u.tgereﬂ( oor-
eenke'nstlg die bepalings van hierdie -klousule, moet- deur elke
+ werkgewer en werknemer nagekom word.

(6) Geen vrystelling kragtens hierdie kiousule mag aan of ten
' opsigte van enige vroulike werknemer wat handwerk  verrig, ver-
' leen word om sodanige werknmemer toe te laat om: tussen die
ure 6 nm, en 6 vm. te werk nie; behalwe vir die deel van verrig-

7| ting van werk wat deur 'n noodgev'il noodsaaklik geword het.

16. DIENSSERTIFIKATE.

Ten einde die besoldiging wat aan n leerlmg ‘betaal moet word,
te' kan vasstel, moet elke werkgewer 'n dienssertifikaat, kosteloos
. in die vorm van Aanhangsel A van hierdie Ooreenkoms, uitreik
i aan elkeen van sy leerlinge wanneer hy die werkgewer se diens
Alle dienssertifikate deur elke werkgewer ultger'e;k moet
Lin volgorde genommer word en die werkgewer moet 'n afskrif
.van elke dienssertifikaat wat deur hom- uitgereik word, bewaar
"en-nog 'n afskrif uniterlik een week na die beemd:gmg van die
! leerlinge se diens aan die Sckretaris van die Raad stuur.

17 Um},\wes VAN DIE Ram
Ten cinde die uitgawes van die Raad te dek, moet elke werk-

| gewer weekliks 6d. van die verdienste van elkeen van sy werk-

| nemers wat op ‘n tyd- of stukwerkloonbasis in diens is en vir wie

« lone' en stukwerkloonskale in hierdie Ooreenkoms voorgeskryf is,

‘aftrek. Die werkgewer moet by die bedrag wat aldus afgetrek
i word, 'n gelyke bedrag voeg en die totale bedrag maandeliks, maar
:mterhk op, dic sewende dag van elke maand, aan die Sekretaris
i van die Raad, Posbus 5789, Johannesburg, stuur. Buitendien moet
. elke handelaar-kleremaker en alle werkgewers betrokke by die
" werksaamhede van die woordomskrywing van ,, Nywerheid 7, Ss,
per maand aan die Raad by bogenoemde adres betaal, voor of op
i die 7de dag van die maand.

18. TOEPASSING VAN OOREENKOMS

Die Raad is die liggaam wat vir die toepassing van hlerdle
\-Ooreenkoms verantwoordelik is en kan vir die leiding van werk-

T EEWETS en werknemers memngs mtvaardig wat nie lTlEI. die

bepalmgs daarvan in stryd is nie.

.. 19. VERTEENWOORDIGERS VAN VAKVERENIGING IN DIE RaAD.

Elke werkgewer most aan elkeen van sy werknemers wat 'n
verteenwoordiger in die Raad s, alle redelike fasiliteite . verleen
- om sy pligte in verband met die werk van die Raad na te kom.

20. TAAKWERK.
Geen ‘werkgewer mag enigiemand vir taakwerk :n diens neern

-nie.en geen werknemer mag diens onder 'n taakwerkstelsel aan-

Cvaar nie.

21 INDIENSNEME.NG VAN MiNBERJARlGES

. Niemand onder die ouderdom van vyfnen jaar . mag in verband
. met kleremakery-op-maat in diens geneem word nie..

22. BESTAANDE KONTRAKTE.

Emge dienskontrak wat bestaan op die datum waarop hierdie
| Ooreenkoms in werking iree, of wat na dié datum -aangegaan
i word, is onderworpe aan die bepalings van hierdie Coreenkoms;
‘met dien verstande dat enige persoon wat, op die datum van
i publikasie -van hierdie Qoreenkoms ’n’ ho#r besoldiging ontvang
~as wat in klousule 2 van hoofstukke 2, 3 en 4 van hierche Ooreeri-
: koms voorgeskryf word, sodanige besoldi ging moet ontvang ‘solank -
‘hy by diesclfde werknemer in diens bly of ‘werk ‘van’ dleselfde
;'prinsipaal aangeem.

. 23. BESIGHEIDSURE. - : i
() (a) Geen mngtmg wat _met die publiek handel mag—
(|) op Maandae tot en met Vrydae voor 8 vm. open en later
. as 6 nm. slmt nie; 2
(i) op Saterdae voor 8. vm. open ‘én later ‘as 1 nm. slu1t nie;
“'{iii) ‘op Sondae of openbare vakansxed;e.openl_ﬁfe___ :
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24, EXHIBITION OF AGREEMENT.

Every employer shall affix and keep affixed in his_establish-
ment in a conspicuous place where it is readily accessible to his
employees, a legible copy of this Agreement, and in the form

seribed in the regulations under the Act in both cfficial

guages.
25. AGENTS.

(1) The Council shall appoint ope or more sp;e‘;lﬁed persons
ag agenis to assist in giving effect to the terms of this Agreement.
An agent shall have the right to, and every employer and
emplovee upon whom the provisions of this Agreement are
binding shall permit the agent to-—

(@) enter any premises or place in which bespoke tailoring is

carried on, at any time when he has reasonable cause to
believe that any employer or employee is therein; .

(b) orally examine either alone, or in the presence of any other
persons, as he thinks fit, with respect to matters relating
to this Agreement, every employee whom he finds in or

.about the premises or place, and every employee shall
answer the questions put and sign a declaration of the
truth of these answers;

{c) require the production of any notice, book, list or docu-
ment which is by this Agreement required to be kept,
exhibited or made, and inspect. examine and copy the
same; s o .

{d) require the production and inspect, examine and copy ail
paysheets or books wherein an account is kept of actual
remuneration, whether by piece or not, paid to any
employee, whose remuneration is fixed by this Agreement;

(&) every employer shall produce any motice, book, list or
document which is by this Agreement required to be kept,
exhibited or made, also ali pay sheets or books wherein
an account is kept of actual remuneration whether by piece
or not, paid to an employee whose remuneration is fixed
by this Agreemeni, to an agent when requested to do so
by him. )

(2) An agent, when entering any such premises, examining
empioyees or inspecting and examining any notice, book, list or
document which is by this Agreement required to be kept,
exhibited or made, or any pay sheeis or books wherein an
account is kept of actual remuneration, whether by piece or not,
paid to an employee whose remuneration is fixed by ihis Agree-
ment, may take with him an interpreter.

(3) Every employer or employee upoin whom the provisions
of this Agreement are binding shall grant an agent every facility
for the purpose of ascertaining whether the terms of the Agree-
ment are being observed.

26. EMPLOYMENT oF TRaDE UNION LABOUR.

(1) No employer shall employ any employee who is not a
member of the trade union and no member of the trade union
shall enter or continue in the service of an employer other than
a middleman, who is not a member of the eniployers’ organisa-
tion; provided that apart from his rights in terms of section
fifty-one (10) of the Act, any person who is or will be adversely
affected by a refusal and/or expulsion of membership may within
thirty days of such refusal and/or expuision place his case
before the Council, which may declare that notwithstanding such
yefusa! and/or expulsion, the provisions of this clause shall not
‘preclude him from employing members of the trade union or
g:?;g employed by members of the employers’ organisation as
the case may be. _ ¢

Proof of membership of the trade union shall be the production
of ‘a certificate of membership.

(2) Bvery employer shall permit any official or officials
appointed by the trade union, in writing, to enter his establish-
ment during the lunch hour or at any other time with the
consent of the employer, for the purpose of— :

{q) interviewing employees on the trade union matters;

(b) enrolling new members;

{c) posting and distributing notices;

(d) collection contributions, and carrying out any other trade

union work. :

(3) The provisions, of this clause shall not apply in respect of
an immigrant during the first year after the date of his entry
into the Union of South Africa; provided that if any immigrant
has at any time after the first three months of commencement
of his employment in the Industry refused any invitation from
the trade union concerned to become a member of it, the provi-
sions of this clause shall immediately come into operation.

27. Stcx- BEnEFIT FUND. %

(13 The operation of the fund established under Government
Notice No. 1025, dated the 19th Jjuly, 1935, and konown as
“The Bespoke Tailoring Industry Sick Benefit Fund™ or “the
fund ™ is hereby continued.

(2) The fund shall he maintained from contributions in terms
of sub-clause (3) hereof.

(3) BEach employer shall deduct Is. 6d. per week from the
earnings of each of his employees, employed on a time or piece-
work basis, for whom wages and piece-work rates are prescribed
in this Agreement, and the total sum so collecied shall be for-
warded month by month, but not later than the 7th day . of

10

24, VERTONING VAN OOREENKOMS.

Elke werkgewer moet op 'm opvallende plek in sy iarigting
waar dit maklik toeganklik vir sy werknemers is, ’n leesbare
cksemplaar van hierdie Qoreenkoms, in die vorm voorgeskryf in
die regulasies kragtens die Wet en in albei amptelike tale, opplak
en opgeplak hou

25. AGENTE.

(1) Die Raad moet een of meer aangewese persone as agente
aanstel om met die toepassing van die bepalings van hierdie
Qoreenkoms behulpsaam fe wees. :

'n Agent het die reg, en elke werkgewer en werknemer op wie
die bepalings van hierdie Qoreenkoms bindend is, moet die agent
toelaat, om— =

(@) enige perseel of plek waar kleremakery-op-maat verrig word
te eniger tyd te betree as hy redelikerwys kan aanneem
dat 'n werkgewer of werknemer daarin is;

(b} in verband met sake wat op hierdie Qoreenkoms betrekking
het, elke werknemer wat hy op of in die omtrek van die
perseel of plek aantref, na goeddunke of alleen &f in teen-
woordigheid van enige ander persone, mondelings te onder-
vra, en elke werknemer moet die vrae wat gestel word,
beantwoord en ’n verklaring aangaande die waarheid daar-
van teken;

{¢) te eis dat enige kennisgewing, boek, lys of dokument wat
ingevolge hierdie Ooreenkoms gehou, vertoon of opgestel
moet word; ter insae en inspeksie voorgelé word, en om
daarvan ’'n afskrif te maak;

(d) te eis dat alle loonstate of boeke waarin aantekening gehon
word van werklike besoldigings, hetsy per stuk of andersins,
wat aan enige weikiemer wie se besoldiging ingevolge hier-
Adie. Ooreenkoms vasgestel is, bepaal is, vir inspeksic en
‘insae voorgelé word, en om dit te inspekteer, te ondersoek
en 'n afskrif daarvan te maak;

{e) elke werkgewer moet, wanneer hy deur die agent daarom
versoek word, enige kennisgewing, boek, lys of dokument
wat ingevolge hierdie Ooreenkoms gehou, vertoon of
opgestel moet word, asook alle loonstate of boeke waarin
aantekening gehou word van werklike besoldiging, heisy

er stuk of andersins, wat aan 'n werknemer wie se loon
ingevolge hierdie Coreenkoms vasgestel word, bepaal is, ter
insae voorié.

(2) ’n Agent mag, wanneer hy so 'n perseel betree, werknemers
ondervra of enige kennisgewing, boek, lys of dokument wat inge-
volge hierdiz Qoreenkoms gehou, verioon of opgestel moet word,
of enige bock of loonstate waarin aantekening gehou word van
werklike besoldiging, hetsy per stuk of andersins, wat aan 'n
werknemer wie se lone ingevolge hierdie Qoreenkoms voorgeskryf
is, betazal is, inspekteer en ondersoek, ’n tolk met hom saamneem.

(3) Elke werkgewer of werknemer vir wie die bepalings van
hierdie Ooreenkoms bindend is, moet aan *n agent alle fasiliteite
verleen wat nodig is om vas te stel of die bepalings van hierdie
Qoreenkoms nagekom word. :

26. INDIENSNEMING VAN VAKVERENIGINGSARBEIDSKRAGTE,

(1) Geen werkgewer mag ’n werknemer wat nie lid van die
vakvereniging is, in diens neem nie en geen lid van die vak-
vereniging mag by ’n werkgewer, vitgesonderd 'n middelman, wat
nie lid van die werkgewersorganisasie is, in diens gaan of bly nie;
met dien verstande dat, afgesien van sy regte ingevolge artikel
een-en-vyftie (10) van die Wet, elke persoon wat nadelig geraak is
of sal word deur weiering en/of skrapping van lidmaatskap, binne
dertig dae na die weiering en/of skmgping sy saak voor die
Raad kan 18, wat kan verklaar dat, ondanks die weiering enfof
skrapping, die bepalings van hierdie klousule hom mnie wuitsluit
van die indiensneming van lede van die vakvereniging of, na
gelang van die geval, by lede van die werkgewersorganisasie in
diens te wees nie, Bewys van lidmaatskap van die vakvereniging
geskied deur vertoning van ’n sertifikaat van lidmaatskap.

(2) Elke werkgewer moet enige ampienaar of amptenarc wat
skriftelik deur die vakvereniging aangestel is, toelaat om sy inrig-
ting gedurende die middagetensuur of enige ander tyd met toe-
stemming van die werkgewer te betree met die deel om—

{a) werknemers aangaande vakverenigingsake te spreek;

(b) nuwe lede te werf;

{c) kennisgewings op t¢ plak en uit te deel;

(d) bérdraes in te samel en enige ander vakverenigingswerk te

oen,

(3) Die bepalings van hierdie klousule is nie gedurende die
eerste - jaar na die datum van sy binnekoms in die Unie van
Suid-Afrika op ’'n immigrant van toepassing nie; met dien ver-
stande dat as die immigrant te eniger tyd na die eerste drie
maande van die aanvang van sy diens in die nywerheid weier
om op uitnodiging van die betrokke wvakvereniging lid daarvan
te word, die bepalings van hierdie klousule onmiddeliik van toe-
passing word.

27. SIEKTEBYSTANDSFONDS.

(1) Die fonds ingestel by Goewermentskennisgewing No. 1025
van 19 Julie 1935, en bekend as die ,, Liefdadigheidsfonds van die
,, Kleremakery-op-maatnywerheid ” of ,,die fonds”, word hierby
voortgesit, : .

(2) Die fonds word in stand gehou deur die bydraes ingevolge
subklousule (3) hiervan. : : )

(3) Elke werkgewer moet 1s. 6d. per week aftrek van die

. verdienste van elkeen van sy werknemers wat op 'n tydwerk- of

stukwerkbasis in diens is, vir wie lone en stukwerkloonskale in
hierdie Ooreenkoms voorgeskryf is en die totale som wat aldus
ingevorder word, moet maandeliks maar uiterlik op die sewsnde



- event of its ceasing to function during any

. f |

11

BUITENGEWONE ST AATSKdBRANT, 21 OKTOBER 1960

cach and every month to the Secretary, P.O. Box 5789, Johannes-
burg, and in addition each employer shall pay to the Council
not later than the 7th day of each and every month 11d. in the
pound or part thereof of the total amount paid by him during
the preceding month' in remuneration and piece-work rates.

(4) The object of the fund shall be to provide medical benefits
h} plﬂployees to whgm the Agreement applies, during periods
of illness, -

-(5) (@) The fund shall be administered by a management
committee consisting of two representatives each of the employers
and employees, appointed by the Council. )

(b) All the decisions of the management committee shall be
subject to the ratification of the Council. ~

(6) All moneys received into the fund shall
special banking account. :

(7) All payments out of the fund shall be by cheque, drawn
on the fund’s account. AIll such cheques shall be signed by
the chairman or Vicg-chairman or treasurer, and countersigned
by the Secretary. !

(8) An employee who has paid contributions for at léast
thirteen consecutive weeks preceding his illness, shall be entitled
to— ! d .

(a) free medical attention (excluding major and obstetrical

. operations) by a medical officer(s) appointed by the

management committee; . ! g

. (b) free medicine. where prescribed by the fund’s medical

officer(s) provided that such are made up by a chemisi(s)
specified by the management committee;

(¢) free occulist and spectacles at the discretion of the manage-

ment cqmmittcé; -
" (d) £5 or 10% (ten per cent) whichever is the lesser during
any calendar year towards hospital and/or  operation
- expenses incurred; -
(e) £1. 1s. during any calahdar year towards expenses incurred
in extraction and/or filling of teeth; . .

(fy £5 may be granted at the discretion of the management

committee towards expenses incurred for dental plates;

(g) £5 as a confinement allowance to female employees who
have been members of the fund for at least twelve months;

(#) sick pay not exceeding £22. 10s. during any calendar year,
may be granted by the management committee; provided
that the amount standing to the credit of the fund is not
less than £100.; ¥

(9) The Council shall cause full and true accounts of the fund
to be kept and shall: cause to be prepared an annual account
for the period ending on the 31st December of each year of all
the revenue and expenditure of the fund, and a statement show-
ing its assets and liabilities. Every such account and statement

be deposited in a

shall be certified by the auditor of the Council who shall be a .

public accountant and shall be countersigned bfy, the chairman
of the Council, and shall, within three months after the close ‘of
the period covered by it, be transmitted to the Industrial Regis-
trar together with any report made thereon b

able for inspection by members of the fund.

(10) In the event of dissolution or in the event of expiry of
the Agreement by effluxion of time or cessation for any other
cause all liabilities shall first be met from thé fund’s bank
account and the balance, if any, shall be administered by the
management committee until it be figuidated or transferred to a
fund duly constituted for the same purpose for which the original
fund was created. ; =

(11) In the event of the dissolution of the Council or in the
; riod in which this
Agreement is binding, in terms of section thirty-four (2) of the
Act, the management committee shall continue to administer the
fund and the members of the committee existing at that date on
which the Council ceases to function or.is dissolved shall be
deemed to be members thereof for such purposes; provided,
however, that any vacancy occurring on the committee may be
filled by the Minister from employers or employees- in the
Industry as the casel ‘may be, s0 ‘as 1o ensure equality of
employer’s and employee’s representatives and of alternates in
the membership of the committee. In the event of such com-
mittce’ being unable or unwilling to discharge its duties or on
deadlock arising ‘thereon which rendered the administration of
the fund impracticable or undesirable in the opinion of the
Minister, he may appoint a trustee or trustees to carry out the
duties of the committee and who shall possess all the power of

-the committee for such purpose.

(12Z) Upon the expiration of this Agreement the fund shall
be liquidated in the :manner set forth in sub-clanse (10) of
this clause and if upon the expiration of the agreemenf the
afiairs of the Council have already been wound up and its
assets distributed, the 'balance of this fund shall be distributed
as provided for in section thirty-four, sub-section (4), of the Act
as if it formed part of the general funds of the Council.

(13) Upon liquidaticn of the fund in terms of sub-clause

.+ W16) of this ciause, the moneys. remaining to the credit of the

fund after the payment of all claims against the fund including
administration and liquidation expenses, shall be ‘paid into the
funds of the Council. - =

(14) Notwithstanding: anything to the contrary herein con-
tained, an employer, of in the case of companies or partnerships
a director or partner, as the case may be, may elect to partici-
pate in the fund as ‘herein provided on condition that each

L the said auditors. |
A copy of the annual accounts and balance sheet sh:'ﬂl be avail- -

idag van elke maand aan die Sekretaris van die Raad, Posbus 5789,

!Johannesburg, gestuur word en boonop moet elke werkgewer -

| niterlik op die sewende dag van elke maand aan die Raad 1id.

-in die pond of gedeelte daarvan: betaal op die hele bedrag wat hy

.gedurende die, vorige maand aan besoldiging en stukwerkskale

‘betaal het. |

. (4 Die fonds dien om 'in tyd van siekte voorsiening te maak

vir mediese bystand aan werknemers op wie die Ooreenkoms van

‘toepassing is. ' 2

(5) (a) Die fonds moet geadministreer word deur 'n bestuurs-

‘komitee wat bestaan uit twee verteenwoordigers elk van die werk-

-gewers en werknemers, deur die Raad aangestel.

" (b) Al die besluite van die bestuurskomitee is onderworpe aan

‘bekragtiging deur die Raad.

| (6) Alle geld deur die fond ontvang, moet in ’n spesiale bank-

rekening gestort word. _

. (7) Alle betalings uit die fonds moet per tjek, wat op die fonds

ise rekening getrek is, gedoen word.. Alle sodanige tjcks moet

vdeur die voorsitier of ondervoorsitter of tesourier geteken en deur
idie sekretaris medeonderteken word. -

"~ (8) 'n Werknemer wat bydraes vir minstens dertien agtereen-

.volgende wecke wat sy siekte voorafgegaan het, betaa} het, is

.geregtig op— )

i~ (a) kostelose mediese behandeling (uitsiuitende groot en verlos-

P kundige operasies) ‘deur 'n mediese beampte(s) deur die

bestuurskomitee benoem; Y] :

- (b) kostelose medisyne indien deur die fonds se mediese

t beampte(s) voorgeskryf, mits dit opgemaak word deur 'n
apteker(s) deur die bestuurskomitee benoem; .

(c) kostelose oogkundige behandeling en brille na goeddunke
van die bestuurskomitee; ) .

(d) £5 of 10% (tien persent), na gelang van die kleinste bedrag.
gedurende 'n kaienderjaar vir hospitaal- en/of operasie-
koste wat aangegaan is; ; i

(e) £1. 1s. gedurende ’n kalenderjaar vir koste wat aangegaan
is in verband met tande trék en/of stop; -

(f) £5 kan na goeddunke van die bestuurskomitee toegeken
word vir koste wat in verband met kunstandplate gemaak

is; :

(g) £5 as ’'n 'bevallingstoelae aan vroulike werknemers wat
minstens twaalf maande ld van die fonds is; :

(R} siektebetaling van hoogstens £22. 10s. in 'n kalenderjaar,
kan deur dic bestuurskomitee toegestaan word; met dien
verstande dat die bedrag wat in die krediet van die fonds
staan nie minder as £100 is nie.

(9) Die Raad moet toesien dat volledige en korrekte rekeninge
van die Fonds gehou word en moet toesien dat 'n jaarrekening
='0Pges_tel word vir die tydperk wat eindig op 31 Desember van
eike jaar van alle inkomste en uitgawe van die fonds, en n staat
iWaarop sy bates en laste aangegee word. Elke sodanige rekening
en staat moet deur die Raad se ouditeur medeonderteken word,
jwat 'n openbare rekenmeester moet wees, en moet medeonderteken
word deur die voorsitter van die Raad, en moet binne drie
maande na die einde van die tydperk wat daardeur ‘gedek word,
na die Nywerheidsregistrateur gestuur word tesame met enige
verslag daarcor deur genoemde ouditeur(e), 'n Afskrif van.die
jaarrekeninge en balansstaat moet vir insae deur lede van dic
foads beskikbaar wees.

- (10} Ingeval van ontbinding of in die geval van afloop van
die Goreenkoms deur verstryking van tyd of begindiging weens
enige ander oorsaak, moet al die verpligtings eers nagekom word
uit die fonds se bankrekening, er as daar 'n balans is, moet die
bestuurskomitee voortgaan met die beheer daarvan tot dit
gelikwideer .is, of oorgedra is na 'n fonds wat behoorlik gestig is
vir dieselfde doel as dGi¢ waarvoor die oorspronklike fonds gestig

is. :

¢ (11) Ingeval van ontbinding van die Raad of ingeval die Raad
sy werk staak gedurende enige tydperk waarin hierdie Coreen-
koms bindend is kragtens artikel vier-en-dertig (2) van die Wet,
moet die bestuurskomitee aangaan met die fonds te beheer en
- die lede van die kemitee wat bestaan op daardie datum waarop
di¢ Raad se werk gestaak of ontbind word, moet vir daardie
doel beskou word as die lede daarvan; met dien verstande egter
dat enige vakature wat in die komitee ontstaan, deur die Minister
na gelang van die geval gevul kan word uit werkgewers of werk-
nemers in die nywerheid, ten einde ’n gelyke verhouding van
werkgewers- en werknemersverteenwoordigers en van plaasver-
vangers in die komitee te verseker. Indien daardie komitee nie
in staat is-nie, of onwillig is om sy Fh’gte te vervul, of 'n dooie-
punt bereik wat die beheer van die fonds na die mening van die
Minister onprakties of onwenslik maak, kan hy ’n kurator of
- kuratore aanstel om die werksaamhede 'van die komitee uit te

4 voer en hulle sal vir daardie doel al die bevoegdhede van dic

komitee besit. : o

(12) By afloop van hierdie Ooreenkoms moet die fonds
gelikwideer word op die manier voorgeskryf in subklousule (10)
van hierdie klousule en indien by afloop van die Ooreenkoms
die sake van die Raad reeds afgewikkel is en sy bates verdesl,
dan moet die balans van hierdie fonds verdeel word “ooreen-
komstig die bepalings van artikel vier-en-dertig (4) van die Wet,
asof dit deel van die algemene fonds van die Raad uitmaak.
* (13) By likwidasie van die fonds ooreenkomstig subklonsule (10)
van hierdie klousule, moet die geld wat in die krediet van die
fonds bly nadat alie eise teen die fonds, met inbegrip van beheer-
en likwidasiekoste betaal is, aan_die fondse van die Raad oo:r-
betaal word. _ o
' (14) Ondanks enige andersluidende bepalings hierin vervat, kan
‘n werkgewer, of in die geval van maatskappye of vennootskappe,
n direkieur of vennoot, na gelang van die geval, verkies om
deel te neem aan die fonds soos hierin voorsiening gemaak, op

11
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such employer, director or partner shall pay to the fund the
gum of £5. 10s, (five pounds ten shillings) per annum as their
contribution to the fund and upon making such payment
annually they shall be enitled to the benefits as herein provided,
but excluding Sick Pay in terms of paragraph (h) of sub-clause
(8) of this clause, on the same conditions as are applicable to
employees.

(15 The funds of the Sick Benefit Fund surplus to its require-
ments shall not be invested otherwise than in—

(i) Union or Local Government Stock;

(i) Union, Loan Certificates;

(iii) Post Office Savings Accounts or Certificates; )

(iv) Savings Accounts,. Permanent Shares or Fixed Dieposits

in Building Sociéties or Banks, or

in any other manner approved by the Industrial Registrar in
terms of the Act.

28. BESPOKE TAILORING INDUSTRY BENMEVOLENT Funo.

(1) The operation of the Fund established under Government
Notice No. 1754 of 8th November, 1957, and known as the
“ Bespoke Tailoring Indusiry Benevolent Fund” “the fund” is
hereby continued. -

(2) The Benevolent Fund shall consist of the moneys trans-
ferred to it from time to time in terms of sub-clause (6) of
clause 4 of Chapter 2 and in terms of sub-clause (6) of clause
3 of Chapters 3 and 4 of this Agreement. -

(3) The object of the fund shall be to render financial assistance
and/or grants to any employee and /or employer who is or was,
engaged in the Industry within the area specified in clause 2 of
Chapter 1 of this Agreement.

(4) The fund shall be administered by a management com-
mittee consisting of two representatives each from the employers
and cmployees appointed by the Cour_;cﬂ‘

(5) All decisions of the management committee shall be subject
to the ratification of the Council, )
-{6) All moneys received into the Benevolent Furd shall be
deposited into a’ special banking account. _

(7) Al payments out of the Benevolent Fund shall be by
cheque drawn on the Benevolent Fund’s account. All such
cheques . shall . be signed by the chairman or vice-chairman or
tfreasurer and countersigned by the secretary. 2

(8) Financial assistance and Jor grants if not less than £5 and/

“or not more than £52 during any calendar year may be granted:

by the management committee in cases of distress to an employee
and/or employer who was engaged in the Industry within the
area specified in clause 2 of Chapter 1. of this Agreement, for
e past five years, and who is unable to continue to work in the
[ndustry—
{a) on accoll
7 teathed  the dge of 65 years and/or over, and such age
is substantiated by proof satisfactory to the management
commitiee; )
(b) on account of infirmity, supported by a medical certificate
" issued by a medical practioner;
(c)y on account of ill-health supported by a certificate issued
by a medical practioner. .

(9) Payments from the fund shall be subject to—

(a) the management committee being satisfied that the
financial - position of such employee and/or employer
warrants such financial assistance andfor granis and the
amounts to be paid to any such person shall be determined
by the management commitiee, having regard to his finan-
cial position; provided that such amount shall not be less
than £5 nor more than £52;

(#) the amount standing to the credit of the Benevolent Fund
being not less than £10 when payments shall cease until
such time as the amount standing to the credit of the
Benevolent Fund exceeds £10.

(10} The Council shall cause full and true accotnts of the Fund
to be kept and shall cause to be prepared an annual account for
the period ending 31st December of each vear of all the revenue
and expenditure of the Fund, and a statement showing its assets
and liabilities. Bvery such account and statement shall be
certified by the auditor(s) of the Council who shall be a public
accountani(s) and shall be countersigned by the chairman of the
Council, and shall within three mornths after the close of the
period covered by it, be transmitted to the Industrial Registrar
fogether with any report made thereon by the said auditor(s?.
A copy of the annual accounts and balance sheet shall be available
for inspection by members of the Fund.

~ (1) In the event -of dissolution or in the event of expiry

of the Agreement by effluxion of. time or cessation for any
other cause, all liabilities shall first be met from the fund's
bank account and the balance, if any, shall be administered
by the management committee, until it be liguidated or trans-
ferred to a fund duly constituted for the same purpose for which

the original fund was created. . :

" (12) In the event of -the dissolution of the Council or in the
event of its ceasing to function during asy period in which
this Agreement is binding, in terms of section thirty-four (2) of
the Act, the management committee shall continue to administer
the fund and the members of the committee -existing at that
date on “which  the: Council ceases to function or is “dissolved
shall be deemed -to" be- members thereof. for such 'purposes;
provided, however, that:any vacancy occurring: on’ the committee
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“fecotnt of “such employee and/or e.r.nployer having |

voorwaarde dat elke sodanige werkgewer, direkteur of vennoot
die bedrag van £5. 10s. (vyf pond tien sjielings) per jaar aan die
fonds moet betaal as hulle bydrae aan die fonds en by betaling
van sodanige bedrag jaarliks is hulle geregtig op die voordele
soos hierin bepaal, maar uitgesonderd siektebetaling ingevolge
paragraaf (k) van subklousule (8) van hierdie klousule, op die-
selfde voorwaardes as wat van toepassing is op werknemers,

(15) Die fondse van die Siektebystandsfonds wat sy behoeftes

oorskry, moet nie anders as in die volgende belé word nie:—

(i) Unie- of Plaaslike Bestuurseffekte;
(1) Unieleningsertifikate;
(iii) Pospaarbankrekenings of -sertifikate;
(iv) Spaarbankrekenings, Permanente Aandele of Vaste Deposi-
te’s in Bougenootskappe of Banke;

of op enige ander manier wat deur die Nywerheidsregistrateur
kragtens dLe/ Wet goedgekeur is. §

'
28. LIEFDADIGHEIDSFONDS VAN DIE KLEREMAKERY-OP-
MAATNYWERHEID.

(1) Hierby word die fonds wat by Goewermentskennisgewing
No. 1754 van 8 November 1957 gestig is en bekend-is as die
» Licfdadigheidsfonds van die Kleremakery-op-maatnywerheid ”
voortgesit.

(2) Die liefdadigheidsfonds bestaan uit gelde wat van tyd tot
tyd daarna oorgedra word kragtens subkioysule (6) van klousule
4 van hoofstuk 2 en kragtens subklousule (6) van klousule 3 van
hoofstukke 3 en 4 van hierdie QOoreenkoms.

(3) Die doel van die fonds is die verlening van geldelike steun
en/of toekennings aan °’n werknemer en/of werkgewer wat binne
die gebied genoem in klousule 2 van hoofstuk 1 van hierdie
Oorcenkoms, aan die nywerheid verbonde was of is.

_(4) Die fonds word beheer deur ’n bestuurskomitee wat bestaan
uit fwee verteenwoordigers elk van die werkgewers en werknemers
wat deur die Raad aangestel word.

(5) Alle besluite van die bestuurskomitee is onderworpe aan
bekragtiging deur die Raad.

(6) Alle gelde wat deur die fonds ontvang word, moet in 'n
spesiale bankrekening gestort word, ;

(7) Alle betalings uit die fonds geskied per tjek, wat op die
fonds se rekening getrek word. Alle sodanige tjeks moet deur
die Voorsitter, of Ondervoorsitter, of Tesourier geteken en deur
die Sekretaris mede-onderteken word. .

(8) Geldelike steun en/of toekennings van minstens £5 en/of
hoogstens £52, gedurende ’n kalenderjaar kan in gevalle van
nood deur die bestuurskomitee toegeken word aan ’'n werknemer
enfof werkgewer wat vir die jongste vyf jaar in_ die nywerheid
werksaam was binne die gebied genoem in klousyle 2 van hoof-

_stuk 1 van hierdie- Qorecnkoms en wat nie in staat is om langer

in die nywerheid te werk nie— : ;

() weens die feit dat dié werknemer enjof werkgewer die
ouderdom van 65 jaar en/of meer bereik het en aan die
bestuarskomitee bevredigende bewys van daardie ouderdom
gelewer word;

(by weens gebrekkigheid wat deur ’n rnediese sertifikaat van 'n
geneesheer gestaaf word;

(c) weens slegte gesondheid wat deur ’n sertifikaat van 'n
genessheer gestaaf word. ;

(9) Betalings uit die fonds is onderworpe aan—

(a) die bestuurskomitee se oortuiging dat die geldelike toestand
van die werknemer en/of werkgewer die steun en/of toe-
kennings regverdig en die bedrag wat - betaal moet word
aan sodanige persoon, word deur die bestuurskomitee
vasgestel met inagneming van sy geldelike toestand; met
dien verstande dat die bedrag nie minder as £5 en nie
meer as £52 kan wees nie;

(b) die voorwaarde dat as die bedrag in die kredit van die
fonds minder as £10 bedra, betaling gestaak moet word
tot die bedrag in die krediet van die fonds meer as £10
bedra. .

(10) Die Read moet toesien dat volledige en ware rekeninge
van die fonds gehou word en moet toesien dat 'n jaariikse
rekening opgestel word vir die tydperk wat eindig op 31 Desember
van elke jaar, van alle inkomste en uitgawe van die fonds, en 'n
staat waarop sy bates en laste aangegee word. Elke sodanige
rekening en staat moet deur die Raad se ouditeur medeonderteken
word, wat ' openbare rekenmegsster moet wees, en moet mede-
onderteken word deur die Voorsitter van die Raad, en moet binne
drie maande pa die einde van die tydperk wat dadrdeur gedek
word, na die MNywerheidsregistrateur gestuur word tesame met
enige verslag daaroor deur genoemde oudituere. ‘n Afskrif van
die jaarrckeninge en balansstaat moet vir insae deur lede van
die fonds beskikbaar wees.

(11) Ingeval van ontbinding of ingeval van afloop van die
Qoreenkoms deur verstryking van tyd of begindiging weens enige
ander oorsaak, moet al die verpligtings eers nagekom word uit
dic fonds se bankrekening en as daar 'n balans is, moet die
bestuurskomitee aangaan met die beheer daarvan tot dit gelikwi-
deer is of oorgedra is na 'n fonds wat behoorlik gestig is vir
dieselfde doel as dié waarvoor die oorspronklike fonds gestig was.

(12) Ingeval van ontbinding van die Raad of ingeval die Raad
sy werk staak gedurende enige tydperk waarin hierdie Ooreenkoms
bindend is kragtens artikel vier-en-dertig (2) van die Wet, moet
die bestuurskomite¢ aangaan met die fonds te beheer en die lede

“van die komitee wat bestaan op daardie datum waarop die Raad

se. werk gestanak word of ontbind word, moet vir daardie doel-
cindes beskou word as lede daarvan; met dien verstande egter,

dat enige vakature wat in dic komitee ontstaan, deur die Minister -
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Jpnay be filled by the Minister from employers or employees in
.the. Industry .as the case may be, so_ as to -ensure equality of
.employers’ and employees representatives and of alternates in the
membership of the committee. In the event of such commitiee
being unable or unwilling to discharge its duties or on deadlock
arisinig thereon which rendered the administration of the fund

impracticable or undesirable in the opinion of the Minister, he.

may appoint a trustee or trustees to carry out the duties of the
committee and who shall possess all the power of the committee
for such purpose. _ '

(13) Upon the expiration of this Agreement the fund shallyibe
Tiquidated in the manner set forth in sub-clause (11) of [this
clause and if upon the expiration of the Agreement, the_affairs
of the Council have already been wound up and its assets dis-

tributed, the balance of this fund shall be distributed as provided .

for in section thirty-four, sub-section (4), of the Act as if it formed
part of the general funds of the Council. !

(14) Upon liquidation of the fund in terms of sub-clause (11)
of . this clause the moneys remaining to the credit of the fund
after the payment of all claims against the fund including
administration and liquidation expenses, shall be paid into the
funds of the Council. - .

(15) The funds of the Benevolent Fund surplus to its require-
-ments shall not be invested otherwise than in— .. -

(i) Union or Local Government Stock;
(ii) Union Loan Certificates; i
(iii) Post Office Savings Accounts or Certificates; o
. (iv) Savings Accounts, Permanent Shares or Fixed Deposits in
Building Socizcties or Banks, or
in any other manner approved by the Industrial Registrar in
terms of the Act. g ;

.29. RECORDS TO BE KEPT BY CERTAIN EMPLOYERS.

Every employer who is also engaged in the Clothing Industry
in his establishment shall in respect of his activities falling within
the scope of this Agreement, submit the following return to the
Industrial Council for the Bespoke Tailoring Industry (Witwaters-
rand) in respect of each and every month and not later than the
15th of the following month:— .

(i) The number of orders taken for garments to be made to
the measurement of the individual person during the
month; ; .

(i) the number of garments to the measurement of the
individual person made during the month; s

(iii) the number, and the names and the wages paid to each
employee employed on the making of garments to the
measurement of the individual person during the month;

(iv) the nature of the work ?erformed by each employee
employed on the making of garments to the measurement
of the individual person during the month. -

30. TRADE UNION SUBSCRIPTIONS.

* (a) The Subscriptions of trade union members shall be deduct-
able from their wages in terms of sub-clause (2) (&) (x) of
Clause 4 of the Agreement.

(b) Tt shall be the responsibility of the trade union to advise an
employer what subscriptions must be deducted from the wages
of his employees by way of rendering a statement to the employer.

_The deduction shall be effected and the amount involved trans-
mitted to the Secretary of the Union at the address appearing on
the statement within 14 days of its receipt. °

(c) Statements shall be rendered ﬁionthly by the Union during.

the first three months of operation of this Agreement and there-
-after quarterly and shall relate to the preceeding month or quarter

of membership as'the case may be, - W Py o :

(d) Statements shall be submitted at least 7 days before the end
of each month during the first three months of operation of this

Agreement and at least 7 days before the end of the third month
.of each quarter thereafter, - ;

* (e) An employer shall not be responsible for the collection of
“any subscriptions owing by an employee whose services are
‘terminated and in respect of which no statement has been

rendered by the trade union prior to such ‘termination, )

. (f) The trade union shall advise the Council of the name and

place of employment of any member whose subscriptions are

outstanding in terms of this section and whether or not such
membership has been terminated in accordance with that body's

"constitution, Upon receipt of such advice the Council shall take

whatever ‘action is necessary -to' enforce compliance ‘with the

requirements of this Agreement, - ; :

CHAPTER 2.
DEFINITIONS AND CONDITIONS APPLICABLE TO THE
. QUCUPATIONS SPECIFIED BELOW IN THE ” TAILOR-

ING SECTION” OF THE INDUSTRY PURSUANT TO
CLAUSE 4 OF CHAPTER 1 OF THIS AGREEMENT,

o 1. DEFNITIONS.
* Attendant ¥ means an employee engaged in one or both of
* the following duties:— ey %R '
- '(a) Taking customers’ measurements; . B
(b) executing fittings and try-ons, and who may in addition be
required to pérform clerical duties.

T

na gelang van die geval gevul kan word uit werkgéwers of werk-
nemers in die nywerheid ten einde-n gelyke verhouding van werk-
gewers- en werknemersverteenwoordigers en van plaasvervangers
in die komitee te verseker. Indien daardie komitee nie in staat
is nie, of onwillig is om sy pligte te vervul, of *n dooiepunt bereik
wat die beheer van die fonds na die mening van die Minister
onprakties of onwenslik maak, kan hy ’'n kurator of kuratore
aanstel om die werksaamhede van dic komitee uit te voer en vir
dié doel besit hulle al die bevoegdhede van die komitee."

(13) By afloop van hierdie Qoreecnkoms moet die fonds
gelikwideer word op die manier voorgeskryf in subklousule (11)
van  hierdie klousule en indien by afloop van die Ooreenkoms.
die sake van die Raad reeds gelikwideer is en sy bates verdeel,
dan moet die balans van hierdie fonds verdee! word ooreenkom-
stig die bepalings van artikel vier-en-dertig (4) van die Wet, asof
dit deel van die algemene fonds van die Raad unitmaak.

(14) By likwidasie van die fonds ooreenkomstig subklousule (11)
van hierdie klousule, moet die geld wat in die krediet van die
fonds bly nadat alle eise teen die fonds, met inbegrip van beheer-
en lgcwidasiekoste- betaal is, aan die fonds van die Raad oorbetaal
word.

(15) Die fondse van die Liefdadigheidsfonds wat sy behoeftes
oorskry, moet nie anders as in die volgende belé word nie:—

(i) Unie- of Plaaslike Bestuurseffekte;

(ii) Unieleningsertifikate; A

(iii). Posspaarbankrekenings of -sertifikate;

(iv) Spaarbankrekenings, Permanénfe Aandele
. deposito’s in bougenootskappe of banke; of
op enige ander manier wat deur die Nywerheidsregistrateur krag-
tens die Wet goedgekeur is.

of _ Vaste

25. REGISTERS WAT DEUR SEKERE WEREGEWERS BYGEHOU
MOET . WORD.

Elke werkgewer wat ook die klerasienywerheid in sy inrigting
beoefen, moet die volgende opgawe aan die' Nywerheidsraad vir
die Kleremakery-op-maatnywerheid (Witwatersrand) ten opsigte
van elke en iedere maand en op of voor die 15de van die
~volgende maand ten opsigte van sy aktiwiteite inlewer wat binne
die bestek van hierdie Ooreenkoms val:— .

(i) Die getal bestellings geneem vir kledingstukke wat volgens
die mate van die individuele persoon gedurende die maand
gemaak moet word; o

(i) die getal kledingstukke wat gedurende die maand volgens
die mate van die individuele persoon gemaak is; )

(iii) die nommer en die naam van en die loon betaal aan elke
werknemer in diens vir die maak van kledingstukke wat
volgens die mate van die individuele persoon gedurende
die maand gemaak is; / y

(iv) die aard van dic werk gedoen deur elke werknemer in
diens vir die maak van kledingstukke volgens die mate
" van die individuele persoon gedurende die maand.

30. VAKVERENIGINGLEDEGELD,

(a) Die ledegeld van vakvereniginglede moet van hulle lone
afgetrek word ingevolge subklousule (2) (b) (x) van klousule 4
van die Ooreenkoms. :

(b) Dit is die verantwoordelikheid van die vakvereniging om
'n werkgewer in te lig omtrent die ledegeld wat van die lone
van sy werknemers afgetrek moet word, deur aan die werkgewer
’n staat daarvan te verskaf. Die aftrekking moet gedoen word
en die betrokke bedrag binne 14 dae na die ontvangs daarvan
aan die Sekretaris’ van die vakvereniging gestuur word na die
adres wat op die staat voorkom.
© (¢) Gedurende die eerste drie maande wat hierdie Qoreenkoms
in werking is, moet state maandeliks ingestuur word en daarna
drie maandeliks en ‘moet op die voorafgaande maand of drie
maande. van lidmaatskap, na gelang van die geval, betrekking hé.
. (d) State moet minstens 7 dae voor die einde van elke maand
ingestuur word gedurende die eerste drie maande wat hierdie
Qoreenkoms in werking. is en minstens 7 dae voor die einde van
die derde maand van elke drie maande daarna.

(e) 'n Werkgewer is nie verantwoordelik vir die invordering van
enige ledegeld verskuldig deur- 'n -werknemer wie. se dienste
betindig word nie en ten opsigte van wie geen staat ingestuur is
deur die vakvereniging voor sodanige begindiging nie. . .

(f) Die vakvereniging moet die Raad verwittig van die naam en
werkplek van enige Iid wie se ledegeld uitstaande is ingevolge
hierdie klousule en of sodanige lidmaatskap beéindig is ooreen-
komstig dié liggaam se konstitusie of nie. By entvangs van
sodan.ge inligting, moet die Raad dié stappe doen wat nodig is
om toe te sien dat die vereistes van hierde Coreenkoms nagekom
word, } '

, HOOFSTUK .2. _
WOORDOMSKRYWINGS EN VOORWAARDES VAN TOE-
PASSING OP DIE WERKSAAMHEDE HIERONDER
GENOEM IN DIE AFDELING ., KLEREMAKERY-
. AFDELING” COREENKOMSTIG. KLOUSULE 4 VAN
' HOOFSTUK 1 VAN HIERDIE OOREENKOMS.

1. WOORDOMSKRYWINGS.
. Hulp” beteken 'n werknemer in diens vir eén of -albei van
die volgende pligte: —. - S L o
. () Klante se mate neem;

(b) pas en aanpas, en van wie daarberieiens I:\ééreisllhca'n “word
om klerklike werk te verrig. v
13
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“ Alteration tailor ” means an employee who is employed on
alterating and/or repairing bespoke tailored garments, and/or the
altering and repairing of any other garment to the requirement
of an individual, even though such garment was not originally
made to the measurement of an individual.

“ Buttonhole hand” means an employse who is employed in
the making of buttonhonles in coats and/or vests.

« Complete making ” means the making up of tailored garments,
complete, excluding cutting, trimming, fitting on and marking up.

“Cut, make and trim * means the making of tailored garments,
irnc_luding cutiing, trimming and marking up, but not including
itting.

“ First-class cutter’ means an employee who is employed on
the drafting of patterns to the measurement of individual persons.

“ Firsi-class tailor ” means an employee who is employed on ong
or more of the following operations in the making of coats and
vests:—

(a) Fixing;

(f) shaping;

(¢) basting under;

{d) basting in sleeves;

(¢) dress work., 5

“ pirsi-class tailoress” rmeans a female employee who s
employed in the making of bultenholes in coats and/or vests and
who in addition performs any of the operations enumerated in
the definition of second-class tailoress.

“ Pirst-class trouser tailor” means an employee employed on
one or more of the following operations in the making of
trousers:—

{a) Fixing;

(b) Fitting-up.

“ Female learner * means a female employee who is employed
as a First-class Tailoress, or a Second-class Tailoress or a Trouser
Tailoress and who has had less that three years’ experience as a
First-class Tailoress, or Second-class Tailoress or Trouser
Tailoress,

“{abonrer® means an employes who is engaged on ons or
more of the following operations:—

(@) Clearing workshops;

(b) carrying or stacking goods or materials;

(¢} delivering goods;

{d) making tea;

(¢) delivering messages;
but who is not engaged in any of the operations referred to in
the definition of any other employees.

“{earner Attendant” means an employee who has had less
than five years experience as an attendant,

¢ earner tailor ” means a male employee who is employed as
a first-class tailor, or machiner, or presser, or alteration tailor,
or firsi-class cutter, or first-class trouser tailor, or second-class
tailor, or plain machiner, or under presser, oF trouser machiner,
or trouser presser, or second-class cutter, who has had less than
five years’ experience as first-class tailor, or machiner, or presser or
alteration tailor, or first-class cutter, or first-class trouser tailor,
or sccond-class tailor, or plain machiper, or under presser, or
trouser machiner or frouser presser or second-class cutter,

“ Middieman ® means a person to whom work in the making of
tailored garments is given out on contract for such work by a
principal or contractor. :

“Make and trim” means the making of tailored garments,
including trimming, fitting and
marking up.

« Machiner ” means an employee (other than a plain machiner)
who performs by machine any operations in the making of coals
and/or vests other than, or in addition to any, or all of the opera-
tions enumerated in the definition of plain machiner.

“ Merchant tailor 7 means an employer who takes or causes
to be taken an order or orders for the making of tailored gar-
ments.

“ Presser ™ means an employee who is engaged on all or any of
the operations involved in pressing of coats,

“Principal or contractor” shall mean any person who gives
out work, in connection with the making of tailored garments,
on contract to a middieman.

“ Plain machiner ” means an empioyee who is employed exclu-
sively on one or more of the following operations:-—

(@) Machining sleeves;

{h) machining facings;

(c) machining linings;

(d) machining inside pockets;

(¢) machining linings of vests.

“ Qualified male employee” means a male employee who has
had not less than 3 years' experience.

“ Quualified female employee” means a female employee who
has had not less than three years' eXparience.

“ Second-class cutter ¥ means an employee other than a first-
class catier who is employed on the cutting of cloth and/or
marking out of cloth patterns and includes the drafiing of trou-
sers direct on to the cloth or drafiing patterns for trousers to the
measurement of individual persons.

“ Second-class tailor” means an employee employed on onz or
more of the following operations:—

(a) Canvassing coats;
(b) preparing coats for padding;
{c) basting out bridles; _

14

but does not include cutting,

., Klereveranderaar ” beteken ’n werknemer wat kledingstukke
wat op maat gemaak is, verander en/of herstel en/of enige
ander kledingstuk na die vereistes van 'n persoon verander of
herstel, selfs al is die kledingstuk nie corspronklik volgens die
mate van 'a persoon gemaak nie. )

Lo Knoopsgatmaker ” beteken 'n werknemer wat knoopsgate
in baadjies en/of onderbaadjies maak. '

» Klaarmaak ™ beteken die volledige aanmekaarwerk van
kledingstukke wat op maat gemaak is, met uitsondering van
sy, tooi, aanpas en afmerk. :

» Sny, maak en tooi” Dbeteken kleremakery-op-maat met in-
begrip van say, tooi en afmerk, maar met uitsondering van
aanpas.

., Snyer, eerste klas™ beteken 'n werknemer wat patrone maak
volgens die maat van indivuele persone.

., Kleremaker, eerste klas™ beteken ‘n werknemer wat een
of meer van die volgende werksaamhede in verband met die
mazk van baadjies en onderbaadjies verrig:— '

(¢) Aanhegting,

(b) fatsoeneer;

(¢) binnerygwerk;

(4) moue aanryg;

(e} werk in verband met aandpakke,

,, Kleremaakster, eerste klas™ betelen ’n vroulike werknemer
wat knoopsgate in baadjies en/of onderbaadjies maak en wat
boonop enigeen van die werksaamhede vermeld in die woord-
bepalings van kleremaakster, tweede klas, verrig.

., Broekkleremaker, ecrsie klas” beteken 'n werknemer wat
een of meer van die volgende werksaamhede by die maak van
broeke verrig:—

{a) Aanheg;

{b) pasmaak.

., Vroulike leerling” beteken "n vroulike werknemer in diens
25 'n kleremaakster, kias 1, of 'n kleremaakster, klas 2, of 'n
broekklersmaakster en wat minder as dric jaar ondervinding
gehad het as ’n kleremaakster, klas 1, of kleremaakster, klas 2,
of broekkleremaalkster.

., Arbeider® beteken ‘n werknemer
onderstaande werksaamhede verrig:—-

(a) Werkwinkels skoonmaak;

(b) goedere of materinal dra of stapel;
(¢} goedere aflewer;

(d) tee maak;

(¢) boodskappe aflewer;

maar wat nie enigeen van die werksaamhede genoem in die
woordbepaling van enige ander werknemers verrig nie.

,, Leerling-hulp ” beteken ’n werkaemer met minder ag vyf jaar
ondervinding as 'n hulp. .

,, Leerling-kleremaker ” beteken ’n manlike werknemer wai in
diens is as '» kleremaker, klas 1, of masjinis, of perser of klere-
veranderaar, of snyer, klas 1, of broekkleremaker, klas 1, of
kleremaker, klas 2, of net masjinis, of onderperser of broek-
masjinis of broekperser of snyer, klas 2, met minder as vyf jaar
ondervinding as ’n kleremaker, klas 1, of masjinis, of perser of
klereveranderaar, of snyer, klas 1, of broekkleremaker, kias 1, of

kleremaker, kias 2, of net masjinis, of onderperser of broek-
masjinis of broekperser of snyer, klas 2.

., Middelman” beteken ’n persoon aan wie kleremakery-op-
maatwerk op kontrak vir sodanige werk deur ‘'n prinsipaal of
aannemer uitgegee word.

,» Mazk en tooi™ beteken die maak van kledingstukke op
maat, met inbegrip van tooi, maar met vitsondering van sny,
aanpas en afmerk.

;- Masjinis” beteken ’'n werknemer (uitgesonderd 'n masjinis
van cenvoudige werk) wat enige werkszantheds in verband mst
die maak van baadiies en/of onderbaadijies met 'n masjien
verrig met uvitsondering van of .benewens enigeen van of al die
werlksaamhede vermeld in die woordomskrywing van masjinis van
cenvoudige werk.

,, Handelaarkleremaker " beteken-'n werkgewer wat 'n bestelling
of bestellings vir die maak van klere op maat aanneem of laat
aanneem.

., Perser ” beteken 'n werknemer wat enigeen van of al die
werksaamhede in verband met die pers van baadjies verrig.

,. Prinsipaal of aannemer” beteken enige persoon wat klere-
makery-op-maatwerk aan 'n middelman op kontrak uitgee,

., Masjinis van eenvoudige werk” beteken 'n werkoemer wat
uitsluitlik een of meer van onderstaande werksaamhede verrig:—

(@) Moue met masiien stik;

(b) belegsels met masjien stik;

{c) voerings met masjien stik;

(d) binnesakke met masiien stik;

(e} rugvoerings van onderbaadjies met masjien stik.

,» Gekwalifiseerde manlike werknemer™ beteken °n  manlike
werknemer met minstens vyf jaar ondervinding.

,, Gekwalifiseerde vroulike werknemer 7 beteken
werknemer met minstens drie jaar cndervinding.

., Snyer, tweede klas” beteken n werknemer (uitgesonderd
*n snyer, eerste klas) in diens vir die vitsny van kledingstof en/of
die afmerk op kledingstowwe volgens patrcne, o sluit in die teken
van broeke direk op die kledingstof, of die ontwerp van patrone
vir broeke volgens maat van individuele persone.

,, Kleremaker, tweede klas » heteken 'n werknemer wat eea of
meer van onderstaande werksaamhede verrig: —

{a) Seiidoek in baadjies sit;
(b) baadjies vir opstopwerk gereedmaalk;
(c) agterlissies vasryg;

wat een of meer van

n vroulike
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(d) basting under-vests;
(¢) basting out edges of coats;
(f) basting wadding in armholes,

“ Second-class tailoress” means a female employee employed
on one or more of the following operations in_ the making of
coats and/or vests:—

(@) Pelling;

{b) padding; i
{c) rough (skeleton) basting; — .

{d) hand stitching;

(¢} any handy work in the making of vests other than the
making of buttonholes or hand pressing.

* Trouser machiner * means an employee empleyed on machin-
ing in the making of trousers only.

“Trouser -presser ¥ means an employee who is empioyed on
pressing trousers only.

“ Trousers tailoress ” means an employee who is employed on
any operations (other than machining or pressing) in the making
of trousers.

“ Under-presser ” means an employee employed on pressing
operatlons other than pressing off, but which may include the
pressing of vests.

2. Wages, PIECE-WORK RATES AND RATES FOR COMPLETE MAKING.

(1) (a) Subject to the provisions of section 3 of this Chatpter\

no employer in the “tailoring section™ shall pay to any time-
worker in any of the undermentioned classes and no such
employee shall accept remuneration at rates lower than the

following : —

; Cost of Total
( gfmg Living Remu-
q8e sllowance. neration.
' Per Per Per
Week. Week. Week.
] Quahﬁed employees— £ s.d £ s.d £ s d
First-ciass tailor....-.. 1212 0 3 7 & 1519 6
Machmer,ma]eor female 1212 0 3 7 6 1519 6
Presser, male or female.. 1212 0 3 7 6 1519 6
Alteration tailor......... 12120 3 7 6 1519 6
First-class cutter,........ 1212 0 3 7 6 1519 6
“ First-class trousers tailor,
male or female........ 1212 0 3 7 6 1519 6
Second-class tailor....... 16 5§ 2 215 0 13 0 2
Plain machiner, male or ) o
female.covineerinannn. 0.5 2 215 0 13 0 2
Under-presser, male or
female..ovrncrennnnn. 10 52 215 ¢ 13 0 2
Trousers machiner, male
orfemale.c...coouunnns 10 5 2 215 0 13 0 2
Trousers presser, male or
female.........ocvven. 16 52 215 O 13 0 2
Second-class cutter....... i0 52 215 0 13 0 2
First-class tailoress....... 518 5 11t 9 710 2
Buttonhole hand......... 518 5 111 9 710 2
Trouser tailoress......... 3510 6 1 9 7 7 0 1
Second-class tailoress..., 41810 1 6 5 & 5 3
(i) Learner tailors " and/or
learner attendants—
First year—
First 13 weeks...... 1 8 0 0 7 6. 115 6
Next 13 weeks...... 216 0 G150 31 ©
Next 13 weeks......, 219 6 016 0 315 6
Next 13 weeks...... 3 3 0 01611 319 1l
Second- year—
First 13 weeks...... 3 6 6 017 9 4 4 3
Next 13 weeks...... 310 06 018 9 4 8 9
Next 13 weeks...... 313 & 019 9 413 3
Next 13 weeks...... 317 0 1 0 8 417 8
Third year— - :
First 13 weeks. 406 1 ¥ 6 35 20
Next 13 weeks, 4 4 0 1 2 6 5 6 6
Next 13 weeks. 4 7 6 1 37 511 1
MNext 13 weeks...... 4i1 0 I 4 8 515 8§
Fourth year—
First 13 weeks.,.... 5 1 6 1 7 6 8 9
Next 13 weeks...... 512 6 110 6 7 2 9
Next 13 wesks...... 6 26 11210 715 4
-~ Next 13 weeks...... 613 0 115 4 8 8 4
Fifth year—
First 13 weeks...... 736 1186 9 2 0
Next 13 weeks...... 71406 2 06 914 §
Mext 13 weeks.,.... & 8 & 2 5.0 1013 O
Next 13 weeks...... 9 290 28 % 11109

and thereafter not less than the wage prescribed for the particular
class of work in which h_e is engaged.

(d) onderbaadiies ryg; '

(€) rante van baadjies vasryg;

(f) stopsel in mousgate vasryg.

», Kleremaakster, tweede klas™ beteken ‘n vroulike werknemer

wat een of meer van onderstaande werksaamhede in verband met
die maak wvan baadjies en/of onderbaadjies verrig:—

(a) Onsigbare soomwerk;

(b) opstopwerk;

{c) ruwe rygwerk;

{d) met die hand stik;

{e) enige ander handwerk in verband met die maak van

onderbaadjies as dic maak van knoopsgate en pers met
. die hand,

.» Broek-masjinis ” beteken ‘n manlike werknemer wat masjien»
werk slegs in verband met die maak van breeke verrig.

.» Broekperser ” beteken ‘n werknemer wat slegs broeke pers.

» Broekkleremaakster ” beteken ’n vroulike werknemer wat
enige werk in verband met die maak van broeke verrig (behalwe
met die masjien werk of pers)

» Onderperser beteken 'n werknemer wat ander perswerk as
finale perswerk verng, maar wat die pers van onderbaadjies kan
omvat,

!

2. LoME, STUKWERKSKALE EN SKALE VIR DIE KLAARMAAK
VAN KLERE. :

(1) (@) Behoudens die bepalings vap artikel 3 van hierdie hoof-
stuk mag geen besoldiging teen laer ska]e as die volgende deur
'nn werkgewer in die ,, snyersafdeling * aan 'n tydwerker in enigeen
vandonderstddndc klasse betaal of deur di¢ werknemer aangencem
word nie:—

Basiese  Lewens- Totale
loon. koste- besol-
Per toelae. diging.. -
week.  Per week. Per week.
{i) Gekwalifiseerde. werk-
nemers— £ s.d £ s d £ s d
Eersteklas-kleremaker...,. 1212 0 3 7 6 1519 6
- Masjinis, man]ik of vrou-

B s s 1212 0 3 7 6 1519 6
Perser, manlik of vioulik 1212 0 3 7 6 1519 6
Klereveranderaar..... ee. 1212 0 3 7 6 1519 6
Hersteklas-snyer.......... 1212 0 3 7 6 1519 6
Eersteklas - broekklerema- )

ker, manlik of vroulik.. 1212 0 3 7 6 1519 6
Tweedekias-kleremaker... 10 5°2 215 0 13 0 2
Masjinis van eenvoudige )

werk, manlik of vroulik 10 5 2 215 ¢_13 0 2
Onderperser, manlik of T

viroulk,  coiiiin i 0 5 2 215 0 13 0 2
Broekmasjinis, manhk of

vroulik. s conienes o 10 52 215 0 13 0 2
Broekperser, manlik of :

veondile: v 052 215 0 13 0 2
Tweedeklas-snyer......... 0 52 215 0 13 0 2
Eersteklas-kleremaakster., 518 5 111 9 710 2
Knoopszatmaker......... 518 5 111 9 710 2
Broekkleremaakster. . 5106 1 9°7 7 01
Tweedeklas-kleremaakster 41810 1 6 5 6 5 3

{iD Imrhng«klemmaakers en/of
leerling-hulpe—
Eerste jaar—

Eerste 13 weke..,...... 1 80 076 115 6

Tweede 13 weke,........ 216 0 015 0 311 0

Derde 13 weke...,..... 219 6 016 0 315 6

Vierde 13 weke........ 3 3 0 01611 31911
Tweede jaar— = -

Eerste 13 weke......... 366 017 9 4 4 3

" Tweede 13 weke........ 310 ¢ 018 9 4 8 9
erde 13 weke......... 313 6 019 9 413 3

Vierde 13 weke...... .. 317 0 1 0 8 417 8
Derde jaar—

Eerste 13 weke..... e 406 116520

Tweede 13 weke,....... 4 40 12 6 5 66

Derde 13 weke......... 4 7 6 1 3 7 511 1

Vierde 13 weke........ 411 0 1 4 8 515 8§
Vierde jaar— :

Ferste 13 weke,........ 5§ 1 6 1 7 3 6 8 9

Tweede 13 weke........ 512 0 110 9 7 2 9

Deide 13 weke......... 6 2 6 11210 715 4

Vizrde 13 weke:...... .. 613 0 115 4 B 8 4
Vylde jaar—

Ferste 13 weke......... 736 118 6 9 2 0
" Tweede 13 weke...... .. 714 0 2 0 6 914 6

Perde 13 weke.z...v. .. ,8 8 0 25 ¢ 1013 0

Vierde 13 weke...... 9 20 -2 8 91110 9

en daarna minstens die loon W’It vir die bepa.alde kla.s werk waarm

hy werksaam is, voorgeskryfi word.

.._.1'5
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(iii) Female learners—

and thereafter not less than the wage prescribed fo

First year—
First 13 weeks...
Next 13 weeks........
Next 13 weeks.....
Next 13 weeks...o...-

Second year—

First 13 weeks.... o0
Next 13 weeks........
MNext 13 weeks.....
Next 13 weeksS.oovvns

Third year—

First 13 weeks........
Next 13 weeks....... «
Next 13 weekS.vevnnns
Next 13 weeks..... -

cliss of work in which she is engaged.

(iv) Labourer...
()]

for whi
gection s

(2) No emp
undermesitione

following piece-work rates:—

(@) Cutting— .
Lounge coat........ g
Morning coat, frock coat or

dress coat....... ——
Military  tunics of all
descriptions.......... i
Vests of all descriptions..
TrOUSEIS.covezscanrseasiss

.16

Breeches of all descriptions
Pius-fours.......
Overcoat..... R
Military overcoats of all

descriptions. ... ..

frssanaan

Blazer........ —— —
Ladies’ coat..... S e
o1 '3 ¢ PR R -

Ladies' costumies........ y
- Coat with not more than

five pockets, first-class-

work, “ open ' coat....
Coat with not more than
five pockets, second-
class - work, “ bagged”
coat by -machine.......
BlaZet.s oo viwommysws

Tunic with not more than

-five pockets............
Unlined overcoat with not
more than five pockets. .
Lined overcoat with not
more than five pockets. .

Morning coat........

Diress coat,..ovvvnnns
Frock coat......covvens
Dinner coat.
Vegtb cvusevii nnmnei

Raglan coat....

Extras—

Double stitched. .. ..\ ...
Raised P
Extra pocket........ A

Unlined overcoat, (ap,efl__ ;

BBAMG: 5o e s tinied s i
Step collar,.vivivinnans

, Cost of Total
gfm Living Remu-
age.  gllowance. neration.
Per Per Per
Week. Weelk. Week.
£ sd £ sd £ sd
180 076 1156
216 0 015 0 311 0O
219 6 016 0 315 6
3 30 01611 31911
36 6 017 9 4 4 3
3100 018 9 4 8 9
313 6 019 9 413 3
317 0 1 0 8 417 8
406 116 52
4 40 126 56
4 76 13 7 511
411 0 1 4 8 515
r the particular
— Cost of Total
g;as.'c Living Remu-
age.  Allowance. neration.
FPer Per Per
Week. Weelk. Week.
£ s.d £ s.d £ s d
2121 012 6 3 4 17

Cost of
Living
Allowance.
Per
Piece.
£ s

03

Basic
Wage.

Per
. Piece.

£ s
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An employee who is employed on two or more classes of work
ch different rates of remuneration are prescribed in this sub-
hall be paid at the higher or the highest of such rates.

loyers shall pay to any piece-
d “classes, and no such employee accep

worker in any of the
t less than the

0
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1
8
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) Basiese  Lewens- Totale
loon. koste- besol-
Per toelae., diging.
) week.  Per week. Per week.
(i) Vroulike l¢erlinge— £ s.d £ s.d £ sd
Eerste jaar— - ; i |
Eerste 13 weke......... 1 8 0 0 7 6 115 6
Tweede 13 weke... . 2160 015 0 311 O
Derde 13 weke.,.,..... 219 6 016 0 315 6
Vierde 13 weke........ 3 3 0 016 11_' 3vil
Tweede jaar— _
Eerste 13 weké...vveeee 3 6 6 017 9 4 4 3
Tweede 13 weke........ 310 0 018 9 -4 8 9
_ Derde 13 weke....,.... 313 6 019 9 413 3
Vierde 13 weke........ 317 0 1 0:8 417 8
Derds jaar—
Eerste 13 weke.... 406 116 520
Tweede 13 weke.. 4 40 1°"26 566
Derde 13 weke......... 4 7 6 1 3 7 511 1
~ Vierde 13 weke....... . o411 0 1 48515 8

en daarna minstens die loon wat vir die bepaalde klas werk waarin sy
werksaam is, voorgeskryf word.

Basiese ~ Lewens-  Totale
loon. koste- besol-
Per toelae. - diging.
week.,  Per week, Per week.
£ s.d £ s.d £ s d
(iv) Arbeider........... veree.. 2121 012 6 3 4 7

(5) 'n Werknemer wat werksaam is in twee of meer klasse werk
waarvoor verskillende skale van besoldiging in hierdie subartikel
voorz('igmkryf word, moet teen die hodr of hoogste van die skale betaal
word. -

(2) Geen werkgewer mag aan enige stukwerker in emigeen van
ondergencemde klasse minder as die volgende stukwerklone betaal en

geen werknemer mag minder as die volgende stukwerklone aanneem
nie:—

Basiese  Lewens- Totale
loon. koste- besol-
Per toelge. . diging.
stuk. Per stuk, Per stuk.
(a) Sny— £ s.d £ s.d £ s.d
Dagbaadjie....iveeernan. ., 0136 0 3:8 017 2
Pantbaadjie, manel of - s
aandbaadjie............ 017 0 0.4 8 1 1 8
Alle soorte militére uni- .
formbaadjies.......... . 0136 0 3 8 017 2
Alle soorte onderbaadjies.. 0 6 9 0 110 0 8 7
Broeke. .....ieuaiss eeee 051 01 5 0 6 6
Alle soorte rybroeke....... ,017 0 0 4 8 1 1 8
Kuitbroeke. ...oeveveense. 0 8 6. 0 2 3 019 9
JAS i e e 017 0 04 8 11 8
Alle soorte militére jasse... 017 0 0 4 8 1 1 8
Kleurbaadjie.......... ... 013 6 0 3 8 017 2
Damesjas..o.eeeanss ... 013 6 0 3 8 017 2
CROMpP..osvivens terneeens 0 69 0 110-0 8 7
(b) Masjienwerk—
Dameskostuums.......... .15 5. 0 610 112 3
Baadjie met hoogstens vyf s
sakke, eersteklaswerk, 7] 3
., oop "-baadjie.......... 011.0 0 3 1 014 1
Baadjie met hoogstens vyf
sakke, tweedeklaswerk
,s sak “-baadjie met
masjien gewerk........ . 0 93 02 7 01110
* Kleurbaadjie............. 0.93 027 01110
Uniformbaadijie met hoog- -
- stens vyf sakke....... .. 012 9 03 5 016 2
Jas  sonder voering met - e
hoogstens vyf sakke..... 012 9 0 3.5 016 2
Jas met voering met hoog- o
 stens vyf sakke........ 012 9..0 3 5 016 2
Pantbaadjie..... Cverane ... 012 9 0 35 016 2
Aandbaadiie. ... osveee.. 0129 0 35 016 2
Manel........ cerreerees.. 012 9 0 3 5 016 2
. Dinecbaadjie........000.e.. 011 00 03 1 014 1
. Onderbaadjie....rrsesse... 03 8 0 1.1 049
Raglan-jas....... R 0136 @ 3 8 017 2
Ekstras— . : _
Dubbelgestik.......ois0ees 0.1 8 00 5.0 2 1
Bo-opgestikte nate........ 0 1 8 0 0.5 0 21
Ekdtra sak..ii-eiivivovis 0.01l- 0 0.3 01 2
Jas sonder voering, band- - s
- SOME.ares.s veveairanes20.2.790.0-7--0 .3 2
Plal Kraag. .. veeeevesess .0 0. 6 0.0 :1- 0 0 7
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Cost of Tormf
}gasic Living Remu-~
e Allowance. neration.
Per Per Per
¢ - # Week. . Week.,  Week.
(¢) Pressing— £ s.d £ s.d £ sd
Coat, first-class work, open ;
COAbstveriereresnseres 011 0 0 3 1 014 1
Coat, second-class work - } . :
St baggad ”  coat by _ .
maching....veeeeeeeeee 0 9.3 0 2 7 0111
Blazer.....cvsveseneeenes 09 3 0°2 7 0111
Vest..oiiiviienssenneaess 03 8 01 1 0 4
Dress coat.vveeeesrns.e., 012 9 0 3 5 016
Frock coat..vsssensecans . 0129 035 016
Dinner coat....evveee.e.. 011 0 0 3 1. 014
Morning coat............ 012 9 0 3 5 016
OVercoat.. .vovessseanns . 0136 0 3 8 017
Tunic. ...... craversasaes 010 2 0 211 013
Raglan coat.............. 013 6 0 3 8 017
EXtI&S—:'
Bluffed edges....evseeaeee 0 011 0 0 3 0 1 2
Hand stitched.,yssvven... 0 011 00 3 0 1 2
Step icolldr.eeeeiereinvan. 0 011003 01 2
First-class work, i.e, © Opeﬂ * coat+
Costof = Total
gz‘;ic “Living Renu-
* Allowance. neration.
(d) Complete making—" £ s.d £ s.d £ s d
Lounge coat with not more s
than five pockets, tostart 3 6 9 01711 4 4 '8
Sporting coat with not 2 :
more than five pockets, T
10 SEALE. S s e 3186 111 419 7
Norfolk coat with not more
- than four straps and belt,
to startviivicviis v -4 91 1 311 513 0
Morning coat  with not ) 3
more than five pockets, l
10 S v virs i issunisn 5210 1 7 8 610 6
Dress coat with not more
than four pockets, to ‘ _
Cstarth e 6 00 1121 712 2
Frock coat with not more
than five pockets, to :
start.....oe0000.0.0.0.. 6 8 5 114 6 8 211
Dinner coat with not more
than five pockets, to
©ostart.i.... e 410 0 1 40 514 0

Dress vest with not more

than two pockets, to e
startioga: visrrereseei - 19570 0 610 112 5,
' ' Second-class work, i.e. “ Bagged”
§ 2% s . - oﬂ'f .
S ; Cost of - Total
- Basw Pk
E 5 -~ . Living  Remu-
) Rave. Allowance. neration,
. Lounge coat with not more £ s d £ 8. d. £ s d
than five pockets to - ;
1 : 210 6 013 7 341
Spomng_ coat with. not
more than five pockets, . :
1O start.).iepaneienians 21911 016 1 316 0}

Single breasted overcoat
with not more than five e
pockets, to start........ 4 5 8 1 3 1 5 8 9

Double breasted overcoat .
with not more than five

pockets, to start........ 414 2 1 5 3 519 5
Raglan with not more than
five pockets, tostart.... 414 2 1 5 3 519
Ulster with not more than
five pockets, tostart.... 5 210 1 7 8. 610 6
Blazer, unlined, with not
more than five pockets, )
toustarti: ciiaesvas i 3 6 9 01711 4 4 8
First-class work, i.e. linings felled .
in by hand.
¢ Cost of Total
ﬁ;‘:: Living Remu-

Allowance. neration.

Vest with not more than- £ s, d. £ s.d £ s d.
four pockets, tostart.... - 018 9 0 5 1. 1 310

Norfolk coat with not more
than four straps and
belt, to start........... 3 5§ 1
Mcmmg coat with  not e
more than five pocke!s

017 6 4 2 7

to start.,... 4 58 1 3.:1 58 9|

.Dress coat with not more :

Ty T e 5 2 10 1. 7.8 610 6|
Frock coat with not more N ol
than. five pockets, I !
machined edges, to start 5 ll 5 1.910.-7 1.3,

than' four” pockets to

i

1

NN~ OO

"Manel met hoogstens vyf

Basiese  Lewens- Totale
I%on. ko.;fe— m
er toelae.
week,  Per week. Per weel,
(c) Perswerk— - £ s.d £ s.d £ s d
Baadjie, eersteklaswerk, - y
» 00p “-baadjie......... 011 0 0 3 1 014 1
Baadjie, tweedeklaswerk, . -,
»» 8ak “-baadjie met o
magjien gestik...,...... 0 9 3 027 01110
. Kleurbaadjie............. €0 9 3 0 2 7 01110
Onderbaadjie............. 0 3 °8°0 1'1 0 4 9
Aandbaadjie............. 012 9 0 3 5 016 2
Manel........ verseeisae. 012 9 03 5 016 2
Dineebaadjie............. 011 0 0 3 1 014 1
Pantbaadjie............-. 012 9 0 3 5 016 2
Jas. ..o eere 0136 03 8 017 2
Umformbaadjxe... ..o 010 2 0 211 013 1
Raglan-jas........ veesses 013 6 0 38 017 2
Ekstras— Bone
Omslaankante........... .. 0011 003 01
Met die hand gewerk.....; 0 011 003 01 2
Plat kraag..... srisesases 0011 0 0 3 01
Eersteklaswerk, nl, ,,00p”-baadjie,
N Lewens- Totale
B;gs‘;gfe koste- besol-
* toelae. diging.
(d) Klaarmaak—" ~ £ s.d £ sd £ s d
Dagbaadjie met hoogsiens -
- vyfsakke,vanaf........ 3 6 9 01711 4 4 8
Sportbaadiie met hoogstens
vyl sakke, vanaf........ 3186 1 11 419 7
Norfolk- baadjxe met hoog- - s -
stens _ vier bandjm en ' S
gordel, vanaf,....}..... 4 91 1 311 513 0
Pantbaadjie met hoogstens = = L
vyf sakke, vanaf......., 5 210. 1 7 .8 610 6
Aandbaadjic met hoogstans :
vier sakke, vanaf........ 6 0.0 112 1 712 2
Manel met hoogstens vyf i
sakke, vanaf............ 6 85 114 6 8 211
Dineebaadiie met hoogstens -
vyf sakke, vanaf,....... 410 0 1 4 0 514 0
" Gewone jas met hoogstens
vyf sakke, vanaf.\...... 4 58 131 5809
Oorknoopjas met hoogstens e :
sakke, vanaf........ 414 2 1 5:3 519 5
Raglan met hoogstens vyf = e = %
sakke, vanaf....... 414 2 1 53 519 5
Ulster met hoqgstens vyf = *
sakke, vanaf............ 5 210 1-7 8 610 6
Kleurbaadpc sonder voe- . R
ring, met hoogstens vyf :
sakke, vanaf........... .36 9 01711 4 4 8

Eersrekmwk nl. voerings onsig-
baar met die kand mgwenfwoom

; Lewemb - Totale
Basiese  “oste- ' besol-
. toelae. diging.
£ s.d £ s d £ s d
Onderbaadjie met hoog- s
stens vier sakke, vadaf.. 0 I8 9 0_ 51 1 310
- Aandonderbaadjie met. :
© hoogstens tweo sakke,
vanaf 1 5 7 0 610 112 5.

Tweedekfaswerk n!. 5 sak"-baadfie.

Lewemh . Totale
B;?cnge © koste-- = besol-
v iy toelae, ' diging.
: P Tt e £ s.d £ s.d ‘£ s d
Dagbaadjic met hoogstens = . g \
vyf sakke, vanaf,....... 210 6 013 7 3 4 1
Sportbaadjie met hoogstens DV
vyf sakke, vanaf........ 21911 016 1 316 0
Norfolk-baadjie met hoog- v A
stens vier bandjies en - T NE
- gordel, vanaf,.......... 3 51 017 6 4 2 1
Pandbaadjies met hoog- B -
. stens vyf sakke, vanaf.. 4 5 8 1.3 1 5 8 9
Aandbaadjie. met hoog- e oy SRS .
stens vier sakke, vanaf.. 5 210 1 7-8 610 6

sakke, kante met masjien . e TUHE L mmRLds o m O
gwt ,,vanaf..l......... 511 5 1910 713
17

!
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Frock coat with not more
than five pockets, (0
L1 - 1 A

Dinner coat with not more
than five pockets, sides
of linings and facings by
machine, to starf.......

Single breasted overcoat
with rot more than five
pockets, to startie.....

Double breasted overcoal
with not more than five
pockets, to start........

Single breasted raglan with
not more than five
pockets, to start........

Double breasted raglan
with not more than five
pockets, to start........

Ulster with not more than
five pockets, to start....

Blazer, unlined, with not
meore than five pockets,
to start..ivesonanananne

Basic
Rate.

£ s d

515

313 &

110

31810

5

4

31810

43
48

2 1o

o]
0

6

d.

9

Cost of Total
Living Remu-
Allowance. neration.
£ s.d £ s
11t 1 7 6
1910 413
01810 4 9
112 5¢0
112 5¢
124 55
1 6 0 514
013 7 3 4

Second-class work, i.e. by machisne.

Vest with not more than
four pockets, to start. ...
Dress vest with not more
than two pockels, to

Startiesinsssranerarass

Rasic
Rate.

£ s
O 15

11

&
5

I.

. :
6 3

Cost of Total
Living Rernit-
Allowance. neratiorn.
£ s.d £ s
2 41 019
9 56 1 6

First-class work, i.e. “ Open™ coat

Coat and/or vest extras—
Balloon pockets or mili-
tary pockets.........
Step collar for vest.....
Extra pockets, each.....
Skeleton baste coat.....
Skeleton baste vest.....
Baste morning coat.....
Baste morning vest.....
PBaste dress coat........
Baste dress vest.oe. ...
Baste frock coat........
Baste frock vest........
Single stitched, by hand

b1 won DA R
Forward try on coat....
Forward try on vest....
Double stitched, by

machifng. . covwinnanes
Gauntlet cuffS.veenen.
Double breasted lounge
Double breasted vest. ..

Raised seams........ wid
Uniined coat.vvvveran..
Qutsize, from 44-inch

waist. .. ..
Bluffed edges..... S

After three hole and

button cuff, per hole. .
Centre Vent..ooieeeseos
Side vents eachi........

Military and clerical gar-

menis—
Qrdinary tunic, pointed
coffs. ... oo A

Ordipary ftunic, braided
cuffs,....... G
Scottish tunic, bandolier
on top of pocket.....
Military overcoat, double
slits, storm cuffs......
British warmcoat, Prus-
sian collar, storm cufls

18

andfor second-class wo
“ Boggad ™ coat.

Basic
Rate.

o SCoOCoDOOaDOS ¥
WWO RN AENDREE OWD O CACHOAQWmNER P

oo CoOoo0 0o

4 10

410

410
4 14
513

[ Y
BoBwdodaam ™

[T S Y

ithds R =1t =3=1 E;-F-c:

o

= v e o @

Cest of

Living

£ s
01
o0
o0
¢ 1
8 0
01
00
01
e 0
01
6 0
0 1
¢ 0
a1
00
0 0
o o
0 1
00
00
01
00
0 1
0 0
0 1
0 1
1 4
1 4
1 4
15
110

[ o
.

WOWOWOWOMKWN

—
L=

e BIC0 DO OMO WDW

LT

rk, ie.

Total

Remu-

CoD 00 COCoOoD CON © OoOooOOOOoOoC i
OO OO e G0 e P B LR @

514
514
5 14
50
7 4

Allowance. neration.

o

7t

Baadjie

=TT~ L R O e JTE R A R e Lt Lt T St

L e ke e

Manel met hoogstens vyf
sakke, vanaf.......... i
Dinecbaadjie met hoog-
stens vyf sakke, kante
van voerings en belegsels
met masjien gestik......

Gewone jas met hoogstens.

vyf sakke, vanaf........
Qorknoopjas met hoog-
stens vyf sakke, vanaf...
Gewone raglan met hoog-
stens vyf sakke, vanaf. .,

Oorknoop-raglan met
hoogstenis  vyf  sakke,
VATRF. s ensivnecionane i

Ulster met hoogstens vyf
sakke, vanaf

Kleurbaadjie,  ongevoer,
met hoogstens vyf sakke,
(it

Onderbaadjic met hoog-
stens vier sakke, vanaf. .
Aandonderbaadjis met
hoogstens twee sakke,
vanaf.

sastannEtbsanTaey

en/of  onder-
baadjie, ekstras—

Ballonsakke enfof mili-

tére sakke.....ovonnnn
Plat kraag vir onder-
baadjie..... ———

Ekstra sakke, per stuk..
Ruwe rygwerk, baadjie. .
Ruwe .gygwk, onder-

baadiie.......ooavenn .
Ryg, pantbaadjie.......
Ryg, onderbaadjie van

pantbaadjie..........

Ryg, aandbaadjie.......

Ryg, aandonderbaadjie

Ryg, manel y
Rye, manelonderbaadjie
Enkel met die hand ge-

werk, baadjie....coe s
Enkel met die hand ge-

werk, onderbaadjie. ..
Eerste aanpas, baadjie. .
Ferste aanpas, ender-
Dubbel gestik, met ma-

SHEM. s asanrnnaaraans
Handskeenmansjette. . . .
Oorknoop-dagbaadiie. . .
Qorknoop-onderbaadjie.
Bﬁ-opgestiktf: nate......
Baadjie sonder voering.
Ekstra grootte met mid-

del van 44 duim af. .. .
Omslaankante. ...ov. . os
Mansjette, meer as drie

gate en knope, per gat

ekstra. .o cvues i
Middelspleet. ... .. o
Sysplete; elk. ...t e

Militére kledingstukke en
kledingstukle vir gees-
telikes—

Gewone  uniformbaad-
jie, gepunte mansjette.
Gewone uniformbaadjie,
mansjette met koord
OmEetoOr. v vmesanerss
Skotse uniformbaadjie,
bandelier oor sak....
Milidre jas, dubbele
splete, stormmansjette
Kort jas (British Warmy),
Pruisiese kraag, storm-
mansjette.. .. ..

R EER]

Lewens- Totale

B;z.g;fe . koste- besol-

. toelae. diging.
£ s5,.d £ s d £ s d
515 8 111 & 7 6 9
313 8 01910 413 6
3100 4 G1810 4 9 2
31810 1 1 2 5 0 0
3 18 e 112 500
4306 1 2 4 35 5 4
480 160 514 0
20 6 @613 7 3 41

Tweedekiaswerk, d.w.s. met

masjien.

. Lewens-  Totale

Eg‘::;’fe koste- besoi-

’ toelge. diging.
£ s.d £ sd £ s d
015 5 0 41 019 €
111 056 16717

Eersteklaswerk, dw.s. ,, oop "=

baadjie enfof tweedeklaswerl,

dw.s. ,, sak -baadjie.

y Lewens- Totale
B;z.ggge feaste- besol-
toelae. diging.
£ sd £ s.d £ s d
0 4 2 @12 035 4
0 25 008 03 1
617 006 021
034 0106 0 4 4
0 010 G 0 3 011
¢ 6 9 0 110 08 7
0 016 06 6 3 0 1 1
069 0 110 0 8 7
Qg oW o003 ¢ 11
06 9 0 110 O 8 7
0 G610 © 0 3 0 1 1
0 611 0 116 0 8 9
0 010 ¢ 03 01 1
0 34 010 0 4 4
¢ 010 0 0 3 © I 1
017 006 ¢ 21
017 006 021
0 42 00 05 2
025 608 0 3 1
e 17 006 021
0 4 2 012 035 4
025 008 031
042 012 0354
004 001 €0 35
035 ¢ 11 06 4086
6 3 5 11 0 46
410 0 1 41 514 1
410 0 1 41 514 1
410 ¢ 1 4 1 514
4149 156 603
513 7 110 5 7 4 0



First-class  work, ie. seat seam
andjor peckets by hand.

Enickers, strap and
burkle at knee, to start
Plusfours, two side and
ons hip pocket, to

BlATL. vammuvanvivmassuns
Shorts, two side and one
hip pao?ket side straps
and turned in tops, to
1573
Legeings, with or wﬂ:houl.
tongue, 0 start........

Trousers, two side, one
hip and fob pockets,

back straps or side -

straps, turned in tops,
L0t 1 o N
two pockets,
Jodhpur breeches,, two
pockets, to start......
Knickers, strap and
‘buckle at knee, to start
Fius-fours, two side and
one hjp pocket, to
start..
Shaoits, two side and one

hip ‘and fob pockets, -

back straps or side
siraps, turned in tops,
to start...

Cost of Total
Living Remu-
Allowance. neration.
d £ s.d4d £ sd
6 0 70 113 6
3 076 115 9
8 07 2 11510
019 9 0 5 3. 15 0
Second-class work, i.e. by machine.
Cost of Total
Living Remu-
Allowance. neration.
d £ s.d £ s d:
11 0 510 1 7
1 012 8 219
3 693 23
4 05 8 17
1 06 2 1 9 3]
11 0310 709
seal seamn

Basic
Rate.
&

£ s
1%

‘1 8

1 8

Basic
Rate.

£ s,

11
2 7
114
11

b1

First-class work, ie.
andfor pockets by -hand andfor
second-class work, i.e. by machine,

p Trouser extras—

Extra fob pocket.......
Exira hip pocket.......
Loops for belt........ .
B.B. loops, each........
TUBE, uv v

French beare}: ’ sm,glb
- button...,........ i
French  bearer, two

buttons.........
Tab to American packtt
Loose raised seams.....
Piped side seams, . .....

Basic
Rate.

Boooc © ocooods
S O B

£33 b G2 e

=

=
== f e R R ]

S

Cost of Total

Living Remm-.

Allowance. neration.
£ s.d. £ s d
D03 011
0 06 0 2 1
006 021
003 011
006 021
06 3 611
06 0 21
003 011
6066 021
9195 0 4 4

(-

Rniebroeke, bandjie en

- gespe by knie, vanaf.,
Kuitbrocke, twee sysakke

. __en een heupsak, vanaf.
Koribrocke, tweesysakice
en een heupsak, sy-
bandjies en top omge-
slaan, vanaf..........
Kamaste, met of sonder
tong, vanaf..veeiau. ..

Broske, twee sysakke en £ 5. d. £

€en heup- en horlosiz-
sakkie, bandjies agter
of aan die sy, bo-ents
omgeslaan, vanaf.....

Rybroeke, twee sakke,
NARBT v v ciiinna o

Jadhpur-rybweka “fwes
sakke, vanaf. . iaie i

Knieb.:-'ewe, bandjiec en
-~ gespe by knie, vanaf..
Kuitbroeke, twee sy-
sakk\, en een heupsak,
VANAT . L vvaianiaes
 Kortbrocke, tywen 5y~
sakke en een heup- on
horlosiesakkie, band-
jies agter of aan die sy,
‘boonice omgeslaan. ..
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s Cost of Total Lewens-  Totale
‘gﬁf?’: - _ Living Remu- i‘,}‘fﬁig koste- besol-
* Allowance. neration. toelag.  diging.
' £ s.d. £ s.d £ s d £ s d £ s d £ s d
Officers’ Mess coat, Offisiersdinee-uniform,
quiited, lining, plain deurgestikte voering, ) ) b
pointed cuils, leather : gewone gepunie man- ; .
bottom..vvuuuvnans. . 5432 41791 612 1 sjette, jeersitvlak...... 3 4 2 1 711 612 1
Officers” Mess vest...... 18 9% 0 7 92 116 6 Offisiersdinee-onder- :
Coatee and vest, double diite.veiimenen.e. 1.8 9 0 79 116 6
side edges.....v0u... 612 8 115 6. 8 B 2 Kort baadiie en onder-
Livery..oooeviiesnnenee 3 4 2 1 71 612 1 baadjie, kante dubbel
Top livery..,...o00v..e ©12 8 115 6 8 8 2 afgewerk....vuu. 612 8 115 6 8 8§ 2
Clerical frock..,eeseeee 513 7 110 5 7 4 0 Livrei...... 542 1711 612 1
Cassock vestu.iveveeses 2 3 5 011 7 215 0 Tophvrei.... 612 8§ 115 6 8§ 8 2
" : Manelmgmtellkes 513 7 1103 7 4 0
: Priesteronderbaadjie..... 2 3 5§ 031 7 215 0
; First-clasy work, de. seat seam !
andfor pockets by hand, Eersteklaswerk, nl, sitvlaknaat
i Cost of Total enfof sakke met die hand gewerk,
B Living Remu- i PR
Bate.  4iiwance. neration, Basiese Lff;;;f g;ﬁ;f-
Trousers— £ sd £ s5d £ sd P * toelae.  diging.
Truusergip two cfde qt(lld ‘ ‘Broeke—
one pocket, side ke, f ;
il e My Brg:lfe,héﬁrfee %Ysil;i”:n f&l} £ s.d £ sd £ s.d
Btopsh, to start...o.&... 195 0710 117 3 jies en Iboka’mte o= :
reeches, two cets, ‘seslaa : : ! '
madebyhandtostari 317 I 190 8 417 9 I, 209 NEE 1WS
Jodhpur breeches, two met die hand gemaak,
pockets, by hand, to : . VANAL. |\ vrereneerans 317 1 1 0 8 417 9
STt . isresnnsnneeeas 2 7 1 012 8 219 9 Jodhpu-rybroeke, twee ;
sakke, met die hand
gemazk, vanaf........ 271 0128 219 9

Eersteklaswerk, nl, sitvlaknaat
enlof sakke mei die hand gewerk,

Leivzrs- Totale
ﬁggfe koste- . besol-

: : toelae. diging.
£ s.d £ s.d. £ sd
166 0708 113 6
1 83 6746 115 9
1 88 072 11510
019 9 0 5 3 1 5 0

Tweedeklaswerk, nl. met nasjien,
; Lewens- Totale
B;%.g;?e foste- besol-

* toelre. diging.

s.d £ s d.
1111 9510 1709
271 ©12 8 219 9
14 3 ¢ 2 3 2 3 6
1 14 ¢ 58 1706
131 062 193
1111 © 510 179

- Eersteklaswerk, nl. sitvlaknate enf
of sakke met die hand gewerk,
enjof tweedekiaswerk, ml. met

‘Ekstras san broeke—

Ekstra horlosiesakkie, , . .
Ekstra heupsakkie. .. ...
ggrc’lleihssws, - stuk -
-lissies,

Bhedo, s brrarerenes,
Franse band, een kncop
Franse band, twee knope
Oorklap aan  Ameri-

kaanse sakusuasnn....
Los bo-opgestikte nate. .
‘Gepypie SYnat.aveasous

skaal.

R T
HEaD Db wuas &

son coscooo

Basiese

amasiien,

Lewens-
koste-
toelge,

£ 8.

Y

BLHs OoHOVES
HMOD OSSO
T Saw oawawgaw &

Totale
besal-
diging.
8. d.

L e e et

Soo cooocodse i

o

®
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.. Costof Total
g‘;‘;f Living  Remu-
* Allowance. neration.
£ s.d £ s.d £ sd
Leather on heel........ 0 1 005 016
Qutsize from 44-inch
WAISE. o ornrrvssnases. 0 010 003 01
Extension band......... 0 1 7 0 0 6 0 2
Leather ail round...... 0 2 53 0 0 8 0 3
Chamois pockets....... © 1 1 0 05 01
Double pockets at bot-. -
toms v e 0 010 003 011
Double seat, out orinside ¢ 1 7 006 021
Braid on side seam, by
AR sy . 051 015 06
Double braid on side
seam, by hand....... 010 2 0 210 013 0
TEY O cvasmas s mmwva ... 617 006 021FL
Buckskin strappings..... 0 102 0210 0130
Breeches, frog mouth
POCKES, cvvvrranrrsns 025 008 031
Breeches, split falls..... ‘o051 0615 066
Breeches, continuations. 0 5 1 0 1 4 0 6

Jodhpur breeches, extras -

same as breeches..... — — —
Knickers, continuations,

box cloth or same

material, four hole.... 0 7 8
Braid on side seam, by -

maching......oeevres

Double braid on side
seam, by machine....

Serged seams...

[=]
w
ot
S
E -

T

IEER TR

Binding bottoms........
Trousers, lined,........

g

=
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[ =T =T
St uhun o
cCoCcoo < (=]
e e e S0
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First-class work, ie. seat seam
andfor pockets by hand andfor

/ ) _ second-class work, i.e. by machine,
' ; Cost of Total
gﬁg’ Living Remu-
o A dllowance.  neration.
Ladies’ garments— £ s.d £ s.d £ sd

Plain skirt, from....... .1 5 8 0 610 112 6
Plain coat, from........ 31111 019 4 411 3
Breeches, made by

machine, from....... 211 5 013 8 351
Breeches, made by hand 4 5 8 1 3 1 589
Ladies’ slacks......... .1 95 0711 117 4

Extras to be paid for at the rate of 7s. 61d. per hour.

' (3) (a) At every complete 10-5 points’ rise in the consumer price
index figure above 72'5 the cost of living allowance prescribed
in sub-clauses (1) and (2) of this clause shall be increased by an
amount equal to 2% per cent of the basic wages and rates.

(b) In the case of any decrease in the consumer price index
figure reductions in the cost of living allowance prescribed in sub-
clauses (1) and (2) of this clause shall take place at the same
stages at which the increases took place in terms of paragraph
(@) and at the rate of an amount equal to 2% per cent of the
- basic wage and rates in respect of every such stage of 10-5
complete points. L

(c) At every complete 10-5 points’ fall in the consumer price
index figure below 725 the cost of living allowance shall be
decreased by an amount equal to 2% per cent of the basic wages
and rates.

B

(d) Tn the case of any increases in the consumer price index
figure, increases in the cost of living allowance prescribed in sub-
clauses (1) and (2) of this clause shall take place at the same
stages at which the decreases took place in terms of paragraph
(c) and at the rate of an amount equal to 2% per cent of the basic
wages and rates in respect of every surh stage of 10°5 complete
points. . ' :

3. ConNTRACT RA1TES.

(1) Where the word * person ™ is used in this context it shall
be deemed to include a middlemari, firm, company or Associa-
tion of individuals.

20

O b b

)

s Leweits- Totale
iﬁ;ﬁlw koste- besol-
* toelae. .  diging.
£ s d £ s.d £ s d
Leer oor hak,,....cvu.n 011 005 016
Ekstra grootte, met mid-
del van 44 duimaf.... 0 010 0 03 011
Verlengingsband........ 0 1 7 0 0 6 0 2 1
Heeltema! met leer om-
geboor. ..... Sienaean 025 0038 031
Seemsleersakke......... 011 005 016
Dubbelle sakke, onder- o
QAN. .. e ienns viise. 0010 003 011
Dubbele sitvlak, buite- . .
of binnekant......... 017 006 021
Synaat met die hand met -
koord afgewerk.,..... 0 5 01 5 06 6
Dubbele koord op sy- o
naat met die hand
gewerlt. .. .ooivnnns .. 010 2 0 210 013 O
AanPas......ccverinias 017 006 021
Bokvelbelegselstukke,.,. 010 2 0.210..013 0
Rybroeke, paddabek- >
sakke....  everabanns 025 0038 031
Rybroeke, gesplete been- .
L1701 o .. 051 015 066
Rybroeke, verlenging
stkke. o e 051 014065
Jodhpur-rybroeke, ek-
stras dieselfde as vir
rybroeke..... —_— —_ —_
Kniebroeke, verleng-
stukke wvan ,, box

cloth ** of van dieselfde
materiaal, vier gate... 0 7 8 0 2 1 0 9 9
Koord met die masjien

op synaat werk....... 0 3 4 0O 4 4
Dubbele koord met die

masjien op synaat

WBER sorsavaiv oo .... O e6m1mm 0 110 0 8 9
Serge-nate....... b, 0011 ODOS5 016
Ritsluitergulpe. ...oevv .. 011 0035 016
Onderente omgesoom.., © 1 1 00 5 01 6
Broeke met voering..... 0 3 4 01 0 0 4 4

Eersteklaswerk, nl. sitvlaknate enf
of sakke met die hand gewerk,
enfof tweedeklaswerk, nl. met

masjiern.
; Lewens- Totale
Eﬁ"zﬁe koste- . besol-
£ toelae. diging.
Dameskledingstukke— £ s.d £ s.d £ s d
Gewone romp, van..,... 1 5 8 0 610 112 6
Gewone baadjie, van,... 31111 019 4 411 3
Rybrocke met die ma- .
sjien gemaak, van..... 211 5 013 8 3 5 1
Rybroeke met die hand
cgemaak......... ee.. 458 131 589
Langbroeke vir dames... 1 9 5 0 711 117 4

Vi(.lr ekstras moet teen die skaal van 7s. 61d. per uur betaal
word.

(3) (@) Met elke volle styging van 105 punte in dic verbruikers-
prysindekssyfer bo 725, moet die lewenskostetoelae wat in sub-
klousules (1) en (2) van hierdie klousule voorgeskryf word, met
n bidriag verhoog word gelyk aan 2% persent van die basiese lone
en skale, .

(b) Ingeval daar ’n daling in die verbruikersprysindekssyfer
voorkom, moet aftrekkings van die lewenskostetoelae wat in sub-
klousules (1) en (2) van hierdie klousule voorgeskryf is, gedoen
word in dieselfde stadiums waarby die verhogings ingevolge die
bepalings van paragraaf (4) aangebring word, en teen die skaal
van ’'n bedrag gelyk zan 2% persent van die basiese lone en skale,
t.0.v. elke stadium van 10-5 volle punte.

(¢) By clke daling van 'm volle 10-5 punte in die verbruikers-
prysindekssyfer onderkant 72-5, moet die lewenskostetoelae ver-
minder word met ’n bedrag gelvk aan 2} persent van die basiese
lone en skale.

(d) Ingeval daar 'n styging van die verbruikersprysindekssyfer
voorkom, moet verhogings in die lewenskostetoelae wat in sub-
klousules (1) en (2) van hierdie klousule voorgeskryf word, in
dieselfde stadiums geskied waarby die verminderings ingevolge
die bepalings van paragraaf (¢) plaasvind, en teen die skale van
n bedrag gelyk aan 2% persent van die basiese lone en skale,
t.o.v. elke stadium van 10-5 volle punte.

3. KONTRAKSKALE.

(1) Waar die woo.rd'.,, persoon ” hier gebruik word, moet dit
beskou word dat dit 'n middelman, firma, maatskappy of vereni-
ging van individue omvat.
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@

garments
or contractor,  wh

Where work in connection

with the makmg of “tailored -

” js given out on contract to any person by a principal .
ether or not such a principal or contractor is

employer, such ' principal or contractor shall pay_ that person
?ﬂr such work at not less than the following rates:—
First-class work, i.e.“ Open™ coa.r.

- (@) For complete makmg—-

Lounge coat with not more
than five pockets, to
start...... AR T

Sporting coat with not
more than five pockets,
to sfartiso Sl st

Norfolk -coat with not
more than . four straps
and belt, to start...... %

Morning coat, with not
more than five pockets,
to starte.oennennnnnann

Dress coat with not more
than four pockets, to

Frock coat wlth not more
than five pockets, to
13

Dinner coat with not mors
than five pockets, to

Single breasted overcoat
with not more than five
pockets, to start........

Double breasted overcoat.
with not more than five
pockets, to start........

Raglan with not more than
five pockets, to start....’

Ulster with .not more than
five pockets, to start....

* Blazer, unlined, with not

more than five pockets,
to start....ieeeaeensn.

Cost of Total
‘g‘;‘;"’c Living - Remu-
€ Allowance. neration.

£ s.d £ s.d £ s d

369 01711 4 4 8/

318 6 111 419 7
491 1311 513 0

5210 178 610 6

600 1122 7122
685 1146 § 211

410 0 1 40 514 0

4142 153 519 5]
414 2 1 53 519 5]

5210 178 610 6.

6 9' 01711 4 4 8

Firsr-clam work, i.e. linings fe!!ed

e Vest with not more than

fourpockets, to start. ...

““Dress ‘veit’ with not more

than two pockets, fo
Start..vscosronsasasnnes

in by hand.

, Cost of Total

Basic  Living  Remu-
* Allowance. neration.

£ s.d £ s.dl £ s do
018 9 0 51 1 310

1570610 1125

]

Second-class work, i.e. Baéged v

Lounge coat with not more
than five pockets, to
CREATL, pi s e e e R A
Sporting - coat with not
more - than ﬁve pocke!s,
> tostart. i iiiens
Norfolk coat with not
more than four straps
and belt, to start.......
Moining coat with not

more than four pockets,

fo starll i en e iaaes

_ Dress coat with not more
than four pockets, fo

start. . i
Frock coat with not more
than five pockets,
machined edges, to start
. Frock- coat with not more
‘than ~five pockets, to

Dinner coat with not more
than five pockets, sides
_of linings and facings by
‘machine, to start.. 5
Single breasted Qverooat
with not. more than five
pockets, to start........
Double . breasted overcoat
with not more than five
pockets, to start........
Single breasted raglan with
not more than five

: prke['s ms_ta.-[tovco--o-

coat.
" Costof  Total
ﬁ‘:fg’ _ Living Remu-
© Allowance. neration.
£ s.d £ s.d £ sd

2106 0137 3 4 1
21911 016 1 316 0

351 0176 427

511 5 1 910 7 1 3

5158 111 1-7 69

3138 01910 413 6

3104 01810 4 9 2

wh
=S
(=]

31810 11 2

g 112 500

{2) Waar werk van die k[eremakery-op-maamywerheld aan 'n
persoon op kontrak deur ’n prinsipaal of konfrakteur uitgegee
word, of die prinsipaal of kontrakteur ’n Werkgewer is of nie,
moet die prinsipaal of kontrakteur daardie persoon vir die werk
teen minstens die. volgende . skale besoldig:—

Eersreklaswerk d.w.s. ., 00p™=

baaciﬁe
g b - o Lo Lewens- Totale
' Bf’g;.’e - koste- besol-
: s, toelage. . diging.
(@) Klaarmaak— £ s.d £ s.d £ s d

Dagbaadjle met hoogstens 3 ) .
vyf sakke, vanaf........ 3 6 9 01711 4 4 8

Sportbaadjie met hoogstens 5
vyf sakke, vanaf....[... 318 6 1 1 1_419 T

Norfolkbaadjie met hoog-
stens vier bandjies en .
gordel, vanaf........... 4 91 1 311 513 0

Pantbaadjie met hoogstens i
vyf sakke, vanaf........ 5 210,61 7 8 610 6

Aandbaadjie met hoogsténs
vier sakke, vanaf..,,.... 6 0 0 112 2 712 2

Manel met hoogstens vyf
sakke, vapaf,>..,...... 6 8 5 114 6 8 211

Dineebaadjie ' met hoog-
stens vyf sakke, vanaf... - 410 0 1 4 0 514 0

Gewone jas met hoogstens .
- vyf sakke, vanaf........ 4 58 131 589

Oorknoopjas - met hoog-
stens vyf sakke; vanaf... 414 2 1 § 3 5 19 5

Raglan met hoogstens vyf &
sakke, vanaf........... 414 2 15 3 519 5

Ulster met hoogstens vyl
sakke, vanaf............ 5 210 1 7 8 -610 6

'Kieurbaadjle sonder voe-
ring, met hoogslens vy o :
sakke, vanaf......5..... 3 6 9 01711 4 4 8

Eersteklaswerk, nl. voerings onsig
baar met die hand omgesoom.

. Lewens- Totale
fﬁgg}s‘e koste- besol-

. toelae. diging.
Onderbaadjla met hoog- £ s.d £ s.d £ s d
stens vier sakke, vanaf... 018 9, 0 5 1 1 310

Aandonderbaadiie, met : ;
hoogstens twee --sakke,

VDA 157 0610 112 5
o Tweedeklaswerk, nl. ,, sak =
' ' : baadjie.
‘. Basiese Lewens- Totale

koste- besol-
toelae. diging.

Dagbaadjib met hoogstens £ s.d £ s.d. £ s d.
vyf sakke, vanaf.., 210 6 013 7 3 4 1

Sportbaadjies met hoog- \
. stens vyf sakke, vanaf.., 21911 016 1 316 0

Norfolkbaadjie met -hoog-
stens vier bandjies en

gordel, vanaf........... 351 017 6 4 21

Pantbaadjie met-hoogstens 4
vier sakke, vanaf........ 4 5 8 1 3 1 5 8 9

Aandbaadjie met hoog- =
stens vier sakke, vanaf,.. 5 210 1 7 8 610 6

Manel met hoogstens vyf _
sakke, kante met die
masjien gestik, vanaf 511 5 1 910 71 3

Manel met hoogstens vyf _
sakke, vanaf............ 515 8 111 1 7 6 9

Dineebaadjie met . hoog-
stens vyf sakke, nate van
voerings' en ¢ belegsels
met die masjien gewerk, . ; LB
vanaf................ . ‘313 8 01910 413

Gewone jas met hoogstzns v W
vyf sakke,; vanaf........ 310 4 01810 4 9
Qorknoopjas . met hoog- -
stens vyf sakke, vanaf... " 31810 11 2 5 0
Gewone, _rag]an met hoog- : L .
stens vyf sakke, vanaf, .. 031810 .11 2. .50

skaal,

4

- T - T -

21
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: Cost of Total
Living Reinu-
Rate. Allowanee, neration.
£ s.d £ sd £ s d
Double breasted raglan
with not more than five
pockets, to start........ 4 3 0 1 2 4 5 5 4

Ulster with not more than
five pockets, to start....

Blazer, unlined, with not
more than five pockets,
10 SIATE....0eeneneessee 210 6 013 7 3 4 1

4 80 160 53140

Second-class work, i.e. by machine

- Cost of Total
g‘;ﬁc Living Remu-
*  Allowance. neration.

£ sd £ s.d £ s d

Vest with not more than
four pockets, tostagt.... 015 & O 41 019 6

Dress vest with not more
than two pockets, to
SEATE. oo vruvrnerenseenee Y101 G 56 167

1
2

Firsf-class work, ie. “ Open.
coat ard/or second-class work, i.e
“ Bagged ™ coat.
Costof - Total
Living Remu-
Atlowance, neralioi.
£ s.d £ s d

Rasic
Rate.

Coat and/or vest extras— £ s

Balloon pockets or mili-
tary pockets.........
Step collar for vest.....
Exira pockets, each.....
Skeleton baste coat..
Skeleton baste vest.....
Baste morning coat.....
Baste morning vest.....
Baste dress coativeiia..
Baste dress vestii......
Baste frock coat........
Baste frock vest........
Smgle stitched, by hand,
Smgle stltchad by hand,
VESE. .o vvvnnnnrannnns
Forward try on, coat. .
Forward try on, vest. .
- Double sutched by
machine.........ovns
Gamntlet cuffs..........
Double breasted lounge
Double breasted vest. . ..
Raised seams.....coves
Unlined coat..veeere. -
Outsize, from 44-inch
WRIRE v in s iiwn s bai
Bloffed edges...ooe..--
After three hole and but-
ton cuff, per hole..
Centre vent.eovevens .
Side vents, each..cive.

2
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First-class work, ie “ Open™
coat andfor sewnd-dass work, i.e.
“ Bagged” coat,

Cost af Total

Basie e
: Living Reru-
Rate.  srtoyance. meration.
Military, and clerical gar- £ 8 d. £ 8 d £ s d
ments—
Ordinary tunic, pointed
11 T 410 0 141 514 1
Ordinary tumc, braided
(i [ DR 4100 1 41 514 1
Scottish tumc, bandolier
on top of pocket... 410 ¢ 1 41 514 1
Military overcoat, dol.cuc
slits storm cufls. ... .. 4314 9 1 586 6 03
British warmcoat, Prus-
sian collar, storm cufls 513 7 110 5 7 4 ¢
Officers’ Mess  coal, .
quilted lining, plain
pointed cuffs, leather i
(3151870141 DI 5 4 2 1 711 612 1
Officers” Mess vest.. i 89 67T 9% 116 6
Coatee and vest, double .
side edges..ovoirinns 612 8 115 6 8% 8 2
TAVErY covnmuinswmsmmss 3 & 2 i 711 612 1
Top HveiY..uiievsren,s 812 8 115 6 8 B8 2
Clerical frock.......... 313 7 110 5 7 4 0
Cassock VESt..evvvsan. 2 3 5 011 7 2150

L . s Lo e N

[ L - N TS S B

: Lewens- Totale
B;f;;fe koste- besal-
. foelge. diging.
£ s, 6. £ s d "
Corknoopraglan met hoog- ' ® £osd
_stens vyfsakke,vanaf... 4 3 0 1 2 4 5 5 4
U[St?{li( metn:jgogsteus vyi
sakke, vanaf............ 4 8 0 1 6 ¢ 3§
Kleurbaadjie sonder voe- 10
ring, met hoogstens vyf
sakke, vanaf.......v.... 230 6 013 7 3 4 1
Tweedeklaswerk, nl. met masjien.

Lewens- Totale
3_;2‘::;;" koste- besol-
: toelae. diging.

Onderbaadjua met hoog- £ sd £ sd £ s.d
stens vier sakke, vanaf.. 015 5 0 4 1 019 6
Aandonderbaadjie met
hoogstens twee sakke,
VAnaf, . veiieenerneenn.. P 1010 5 6 1 67

Eersteklaswerk, #l. ,, oop “-baadjie
enfof tWeedek!aswe:k nl. ., sak =

baadiie.
2y Lewens- Totale
Basiese koste- besol-

skaal. foelae. diging.
Eisiras aan baadiic enfof £ s.d. £ s d £ s d
onderbaadjie—

Ballon- of militére sakke 0
Filat kraag vir onder—
baadjie............
Ekstra sakke, per stuk. ..
Ruwe rygwerk, baadjie. .
Ruwe rygwerk, onder-

baadfie.., . iviviiiie
Rye, pantbaadjie.....,..
Ryg, pantbaadjie-onder-

baadjie......... R,
Ryg, aandbaadjie,......
Ryg, aandonderbaadjie. .
Ryg, manel............
Ryg, manclonderbaadjie
Enkel met die hand

gewerk, baadjie.......
Euokel met die hand

gewerk, onderbaadjie..
Ferste sanpas, baadjie. .
Ferste aanpas, onder-
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baadjie
Dl.bbel met die mas;len
=] | P
FHandskoenmansjette. . . .
. Corknoopdagbaadjie. ...
Oorknooponderbaadjie. .
Bo-opgestikte nate......
Baadjie sonder voering. .
Fksira grootte, met mid-
del van 44 duim af,..,
Omslaankante..........
hdangjet, la;‘xneer as drie
gate en knope, per gat
1411 .?.00400100
Middelsplest. ... ... 035 011 04
Sysplete, ek, ccouannnas 035 011 04

Eersteklaswerk, nl. ., oop ”-bawﬁ‘w
enfof mrecdexiaswrk nl. ,, sak =

b BRSO WO O OODOND D Wb
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baadjie.
. Lewens-  Totale
iﬁ;:ff koste- besol-
s toelae. diging.

Militére Kledingsiukke, en £ s d. £ s d £ s d
kiedingstukke vir goss- )
telikes—
Gewone uniformbaadjie,
gepunte mansjette,. . 410 ¢ 1 4 1 514 1
Gewone umfom*.b:ladjle,
mansjeite met koord

prase 410 0 1 41 5141
Skotse  uniformbaadjie,
bandolier oor sak..... 416 0 ! 41 314 1

Militere  jas, dubbele
spleet stormmansjette. 4 14 9 1 56 6 ¢ 3
Kort jas (British Warm),
Pruisiese kraag, storm- '
mansjette. .. ......... 513 7 1105 7 40
Offisiersdinecbaadjie,
deurgestikie  voering,
gewone gepunte man-
sjetie, leersitviak. ... .
Gfiisiersdinge-onder-

11 612 1

N
+a
[
ey
-]

baadjie........ooeonn 189 079 116
Kort baadjie en onder-

baadjie, kante dubbel

afgewerk...ovieionn s 612 8 1156 8 & 2
FAvIel, cvevnnenncnannas 5 42 t+ 71 612 1
Tophiviei..ooeernennns . 6128 1156 8 8 2
Manel vir geestehkes 513 7 1105 7 480
Priesteronderbaadjie..... 2 3 5 01 7 2 15 8
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Eerstellaswerk, wl. ssrvlakmzze enf

First-class work, ie. seat seam |
B B of saltke met die hand werk.,

andjor pockets by hand.

fo start..........00 o

0 510 1

Second-class werk, i.e. by machine.

First-class work, le. sext seam

-material, four. holes.,

n Cost of Total Lewens- Totale
gﬁf Living Remu- B_'g?,ﬁzfe koste- . besol-
© Allowance. neration. e foeige. diging.
Trousers— £ s.d. £ s.d £ s d Brogke— £ s.d £ 8 d £ sd”
Trousers, two side and Broeke, twes sysakke en
one hip pocket, side een. heupsak, bandjies'
straps and turned in 5 aan die sye en bo-enis
tops, to start......... 1 @ 5 ¢ 716 117 3 omgeslaan, vanaf..... 1 9 5 6 710 117 3
Breeches, two pockets, . . Rybroeke, twee sakke, . 4
made by hand, tostart 317 &1 1 0 & 417 9 met diz hand gemaak, _
Jodhpur breeches, two. | . vamaf..... sewpaagesy o 0d 3 KBS 44T O
pockets, by hand, to Jodhpur—rybroeke twee )
© StATteieaseiieienee. 27T 1 012.8 219 9§ sakke, met die hand
Knickers, strap and Y ; gemaak, vanaf,....... 2 7 1 012 8 219 9
buckle at knee, to start 1 6 6070 113 61 Kniebroeke, bandjie en
Plus-fours, two side and _ gespe by kme, vanaf,. 1 6 6 © 7 0 113 6
one hip pocket, to ! Kuitbroeke, twee sysak- .
R SRR 183 076 1159 ke, en een heupsak,
_ Shorts, two side and one : vanaf. . .....,cauuinns "1 83 076 115 9
hip pocket, side straps Kortbroeke,  twee §y- .
aud tuined in tops, to : sakie en cen heupsaic,
ceirerearaeen t 88 07 2 11510} sybandjies en bo-ente ;
Mggxngs,mth or without : omgeslaan, vanaf, .. .. 188 072 11510
tongue, to sta.rt.,.... 019 9 ¢6 53 1501} Kamaste, met of sonder
‘ tong,\anaf........., 019 9 0353 150

Tweedeklaswerk, nl, met masjien.

Lewens- Totale
; Cost of Total Basiese "7 1o bg,ﬁ;.
Basic Livi B skaal, e
Wage. i ving eni- - ' teelue. diging.
R Allowgnce. neration. Broek, twee sysakke en £ s.d. £ s d £ s d
© Trousers, two side and £ s.d. £ s.d £ s d een heup- en horlosie- -
one hip and fob - sakkie, bandjies agter ks
pocksts, back . straps of aan die sye, bo-enie _
ot side straps, turned omgeslaan, vanaf. .. .. 1 111 0 51 1 7 ¢
in tops, to start...... 1 111 © 510 1 7 9 Rybroeke, twee sakke,
Bréeches, two pockets, _ vanaf.......... 27141 0828 219 ¢
: YO GEATE v snmsmmnonn 2 71 012 8 219 9/ Jodhpmqybloeke, twee
* Jodhpur ‘breeches, iwo - ' : sakke, vanaf.......... 114 3 © 6 3 2 3 ¢
pockets, to start...... 114 3 6 9 3 2 3 6] Knicbroeke, bandjie en
Knickers, sirap and : gespe by knie,vanaf.. 1 1 4 0 5 &8 1 7 0
buckleatknee, tostart 1 1 4 0 5 8 1 7 0 Kuitbroeke, twee sysakke
Plus-fours, two side and d o : .en een heupsak vanaf. 1 3 1 0 6 2 1 9 3
one hip pocket, to : Kortbrocke, twee sy-
7 e 131 062 19 3¢ sakke en cen heup- en
Shorts, two side and one horlosiesakke, bandjies
hip and fob pockets, agter of aan die sye,
back straps or side ] bo-ente omgeslaan, ) :
straps, turbed in tops, 1 il 79} vanaf.....iiieeee0e... 2 101 0 510 1 7 9

Eersteldaswerk, nl, sitviaknate enf
of sakke met die hand werk enfof
tweedeklaswerk, ni. met masjien.

_feriaal, vier gate......

23

andfor pockets by hand andfor | - ; Lewens-  Totale
second-class work, i.e. by machine, | B‘;g;fe _ koste- besol-
A - * < toelae.  diging.
Basic g‘;"‘f’ of  Total Ekstras aan broeke— £ s.d £ sd £ sd
ving Remu- 5 S 1
Rate.  yipwance. neration. Ekstra horlosiesakkie-.. 0 010 © 0 3 0 1 1
5 £ od £ad Eadl Ekstra heupsak......... 0 1 7 0 0 6 0 2 1
YOuser extras— 8. d. o B - : Lissies vir gordel........ 0 1 7 00 6 0 2 1
Extra fob pocket,...... 0 010 0 0 3 O 1 1} B.B.-lissies, perstuk,... 0 010 O 0 3 0 1 i
Extra hip pocket..... .. 017 006 02 1; Skede........... veren 017 0 06 0 2 1
Loopsforbelt......... 017 0066 021} Franse band, eenknoop. 0 010 0 0 3 0 1 1
BB loops, each........ 0 €16 O 0 3 0 1 1} Franse band, tweeknope 0 1 7 © 0 6 0 2 1
Tubg.eveecnircnnenns 017 006 ¢ 21 Qorklap aan Ameri- '
French haarer, smgle kaanse sak,......... 0 010 0 0 3 01 1
button..... s 09216 006 3 01 11} Los bo-opgestikte nate 017 0606 021
French beater, two but- _ : Gepypte synate,........ 0 3 4 ¢ 1 0 0 4 4
YONS, vt vt anaeumy 017 86806 021/ Leer oor diehak........ © 1 1 06 0 35 01 6
Tab to American pocket 0010 00 3 01 11} Ekstra grootte, met mid- -
Loose raised seams..... 0 1 7 0 0 &6 0 2 1 del van 44 duimaf.... 0 010 0 0 3 0 1 1
Piped side seams....... 03 4 0 10 0 4 47 Verlengingsband..,...., 0 1 7 0 ¢ 6 0 2 i
Leather, on heel.,...... 0 1 1 0 0 5 0 1 6| Heeltemal met leer or-
Outsize, .from "44-inch ~ geboor. 025 008 031§
fovesinreranneaas 0 030 0 0 3. 0 1 1 Seemslaelsakke...“... 011 005 016
Extension band......... 017 006 021 Dubbele sakke onderaan 0 010 ¢ 0 3 0 1 i
Leather, all round...... 0 2 5 ¢ 0 8 0 3 1| Dubbele sitvigk, buite- of
Chamois pockets....... 011 005 0616 binnekant, . 017 9006 021
Double pockets at bot- ' Synaat met die hand | met ’
£7 7 11 AN 0w ¢ ¢ 3 011 koord afgewerk....... 051 0135 0646
Doubleseat,outorinside ¢ 1 7 0 ¢ 6 © 2 1| Dubbele &coordopsynaat -
Braid on side seamn, by met die hand werk. . 010 2 0 210 013 0
1111 11 DR 051 615 06 6| AQDAS. . v iveraraaaas 617 006 021
Double braid, on side B@kvelbe]egselstukke 010 2 0 216 013 ¢
seam, by hand....... 010 2 ¢ 210 0i3 0 Rybroe;ck, paddabck-
TEY O, s pvvaeiisms 017 006 9 2 17§ sakke i i ¢ 25 008 031
Buckskin strappings..... 010 2 0 210 013 ¢ | Rybroeeke, gespletc been- )
Breeches, frog mouth stukke, . .ooovuein.. 03531 015 066
pockets. ...l 025 0028 031 Rybroeke, verlengstukke 0 53 1 0 1 4 0 6 5
Breeches, split falls.... . 9 51 01 5 0 6 6] Jodhpur-rybrogkse,
Breeches, continuations. 0 5 1 0 1 4 0 & 5 ekstras dieselfde as vir
Jodhpur breeches, extras g rybrocke.....ovinlann —— e =
same as breeches..... -— — — Kniebroeke, verleng-
Knicicers, continuations, _ stukke ,, box cloth”,
bex cloth or same ) of dieseifdé soort ma- i
9 78 021 099 078 621 099
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Braid on side seam, by
machinge.............

Double braid on side

seam, by machine....
Serged seams.....evenns
Zip flies......
Binding bottomsS....vees
Trousers, lined.........

Ladies” garments—

Plain skirt, from..,
Plain coat, from..
Breeches made

machine, from.......
Breeches made by hand
Ladies’ slacks,.

saaraw

by

(b) For make and trim—

Lounge coat with not more
than five pockets, to
start...... .

Sporting coat with not
more than five pockets,
to start...ooneeeinnaaan

Norfolk coat with not
more than four siraps
and belt, to start....

Morning coat w1th not
more than five pockets
to start..

Dress coat with not more
than four pockets, to
2 o G e e S

Frock coat with not more
than five pockets, to
[ 721 & SN

Dinner coat with not more
than five pockets, sides

of linings and facings by .

machine, to start..
Single breasted overcoat
with not more than five
pockets, to starf........
Double breasted overcoat
with not more than five
pockets, to start..
Raglan with not more than
- five pockets, to start. .
Ulster with not more than
five pockets, to start. .
Blazer, unlined, with not
more than five pockets,
o start.ceeerennans

EEE

saae

Vests—

“Vest with not more than
four pockets, to start. .
Dress vest with not more
than four pockets, to
2182 1 S T

Lounge coat with not more
than five pockets, to start
Sporting coat with not
more than five pockets,
to starti....... T
Norfolk coat with not more
than four straps and bclt

‘Morning coat with not
more than five “pockets,
to start..... heeaaaaeee

Dress coat with not more
than four pockets, to
statbivivssiavap e

Frock coat with not more
than five pockets,
machined edges, to start

Dinner coat with not more -
than five pockets, to'.

. Cost of Total
ﬁ‘g Living Remu-
*  Allowance. neration.
£ s5.d £ s.d £ s.d
0 34 010 4 4
0 6i1 0 110 0 8 9
0it! 005 016
011 605 016
011 0035 016
03 4 010 04 4
158 0610 112 6
3111 019 4 411 3
211 5 013 8 3 5 1
4 58 131 5889
195 0711 117 4
First-class work, i.e. “ Open ™ coat.
; Cost of - Total
gz.;;c Living Remu-
* Allowance. wneration.
£ s.d £ s.d £ s d
41611 1 61 6 3 0
414 2 1 6 0 6 0 2
51411 11010 7 5 9
716 1180 8196
g8 7 2 2 410 1012 0
81510 2 71 11-211
617 2 116 9 81311
6.0 0. 112 3 712 3
6 85 114 6 8 211
6 8 5 114 8 211
617 2 116 9 81311
412.7 1 411 517 6
First-class work, i.e. linings felled
) in by hand,
2 Cost of Total
%‘ﬁm Living Remu-
€ Allowance. neration.
£ s.d £ s.d £ s.d
1 6 6 070 113 6
119 5 010 7 210 0O
Second-class work, i.e. Bagged i
coal.
... Costof Total
%;;tc ~ Living . Remu-
€ Allowance. neration.
£ s.0d £ s.d £ s d
3121 019 4 411 5
31211 019 9 412 8
4 23 120 543
5158 111 3 7 611
617 2 116 9 8131
759 1192 9-411
581-19.0

Start, v eevsvdovenrinncas

' Extras to be paid for at the rate of 7s. 63d. per hour.

617 1

“Aandpak met

Koord met synaat -met
die masjien-gewerk....
Dubbele koord met die

masjien op synaat
WO s i wainn owianss
Sergenate....oovrenanns
Ritsluitergulpe..ciouenss

Onder-ente omgesoom. .
Broeke, met voering.....

Dameskledingstukke—

Gewone romp, vanaf....
Gewone baadjie vanaf. ..
Rybroeke met die ma-
sjien gemaak, vanaf. ..
Rybroeke met die hand
gemaak. ..oiiiinannn
Langbroe]re vir Dames. .

Basiese

£ s d
G 3 4

[y

cSoooOo
D b ek ek Yy
bk e ok ot

1 5 8
31111
211 5

4 5 8
1935

Lewens-
koste-
roelae.

£ s d.

Totale
besal-

diging.
£ s d

o e ek e O3
s AAG

S o W

Vir ekstra moet teen die skaal van 7s. 63d. per vur betaal word.

Eersteklaswerk, nl. ,, oop V-baadjie,

" (b) Vir maak en tooi—

Dagbaadjie met hoogstens
vyf sakke, vanaf.,
Sporthaadjle met

" hoog-
stens vyf sakke, vanaf. .

' Norfolkbaadjie met hoog-

stens vier bandjies en
gordel, vanaf...........
Pantbaadjie met hoogstens
vyf sakke, vanaf,
hoogstens
vier sakke, vanaf.,......
Manel met hoogstens vyl
sakke, vanaf............
Dinecbaadjie met hoog-
stens vyl sakke, kante
van voerings en belegsels
met die masjien gestik,
vanaf. . R
Gewone _]aS “met hoogstens
vyf sakke, vanaf........
Qorknoopjas met hoog-
stens vy sakke, vanaf...
Raglan met hoogstens vyf
sakke, vanaf......oov.
Ulster met hoogstens vyf
sakke, vanaf. . .
Kleurbaadjie, ongevoer et
hoogstens vyf  sakke,
vanaf. ,

..... sssesss e

Basiese
skaal.

£ s.d
4 16 11
414 2

514 11
716
8 7 2
8 15 10

617 2
6 00
6 8 5
6 8 5
617 2

412 7

e T

Lewens-
koste-
roelae.

£_ s. d.

16
1 6

1
0

10 10

18

7

16
12

16

1
1
2 410
2

9
3
14 6
6
9

0

1

146

1 411

Totale
besal-
diging.
£ s d
6 30

6 02

759
819 6
1012 0
1 21

§13 11
712 3
§ 211
g 211
§13 11

517 6

Eersteklaswerk, nl. voerings onsig-
baar met die hand ingesoam.

Onderbaadjies—
Onderbaadjie met hoog-
stens vier sakke, vanaf

Aandonderbaadjie = mot
hoogstens vier sakke,
Covanaf.eiiiiiieeens

Dagbaadiie met hoogstens
yyf sakke, vanaf
Sportbaadiie met hoogsiens
vyf sakke, vanaf........
Morfolk-baadjie met hoog-
stens vier bandjies en
gordel, vanaf. .
Pantbaadjie met hoogstens
vyf sakke, vanaf
Aandbaadjie met hoog-
‘stens vier sakke, vanaf..
Manel met hoogstens vyf

salklce, kante met masjien .

gestik, vanaf...........
Dineebaadjie met hoog-

stens vyf sakke, vanaf...

Basiese
skaal.

£ s.d

Lewens-
koste-
toelae.

£.scl
166 070

119 5 010 7

Tweedekkxswe: ., d.w.s.

Basiese
sicaal.

d.
312 1

31211

4 2
515
6 17

K oo w

759
581,

baad,r.-'e.

. Lewens-

feoste-
foelae.

019
019

12
111
116

119
2

£ sd.

4
9

0

oW

- Totale

besol-
diging.
£ sod

113 6

210 0

s Sk =

Totale
besol-
diging.
£ s d.
411 5

412 8

543
7 611
81311

9 411
617 1
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Single breasted overcoat
with not more than five
pockets, to start........

Double breasted overcoat
with not more than five
pockets, to start........

Single breasted raglan with
not more than five
pockets, to start...... G

Double breasted rag]an
with not more than five
pockets, to start........

Ulster with not more than
five pockets, to start..

Blazer unlined with not
more than five pockets,
to:stakliiiie i

Cost of Total

gz‘s:;c Living Remu-
*  Allowance. mneration.
£ s5.d. £ s.d £ s d

416 0 1 58 61 8

548 180 6128
548 180 6128
589 19 617 11
515 0 111 06 7 6 0
378 0181 4359

Second-class work, 1.e.-by machine.

Vest with not more than
four pockets, to start. ...
Dress vest with not more
than four pockets, to
start.'...........\.. .....

Basic Cost of Total

Living Remu-
Rate.  gitowance. neration.
£ s5.d £ s.d £ sd _
106 05 6 16 0|

192 0710 117 0

First-class work, i.e. “ Open® coat

and/or second-class work, i.e.

Coat and/or vest extras—

Balloon pockets or mili-

tary pockefs.........
Step collar for vest. . ... +
Extra pockets, each.....
Skeleton baste coat.....
Skeleton baste vest.....
Baste morning coat.....
Baste morning vest.....
Baste dress coat........
Baste dress vesti.......
Baste frock coat........
Baste frock vest........
Smgle stitched, by hand

Smgle stitched, by hand,

b {1 O —
Forward try on, coat. ...
Forward try on, vest. ...
Double stitched, by

machine......... SR
Gauntlet cuffs..........
Double breasted lounge.
Double breasted vest. . . .
Raised seams..........
Unlined coat,vevernnsns

*“ Bagged™ coat.

Basic Cost of Total

Living ‘Remu-

Rate. Allowance. neration.

£ sd £ sd £ sd
042 012 035 4
025 008 031
017 606 021
034 010 044
0010 003 011
069 0110 038 7
0 010 003 011
069 0110 038 7
0 010 0 0 3 01 1
06 9 0110 987
0010 003 011
0 611 0110 08 9
0010 003 011
034 010 . 044
0010 ¢03 011
017 006 021
017 006 021
042 010 035 2
025 008 031
017 006 021
042 012 035 4

First-class work, i.e. * Open ™ coaf

Outsae' from 44-mch
Bluffed edges...........

After three hole and but- ;
- ton cuff, per hole,... .

"~ Centre vent.........
Side vents, each........
Military and clerical gar-
menis— :
Ordu}ﬁsary tumc, pointed
Ordinary tunic, hratded
ol 45 e e e
Scottish tunic, bandolier
- on top of pocket...

Military overcoat, double .

“slits, storm cuffs........

Butlsh‘ warmecoat,: Prus- .|

- sian-collar, storm cuffs

andfor second-class work, i.e.

Bagged” coat.
. Cost of Total
Basic
Living Remu-
Rate.  4itowance. neration.
£ s5.d £ s.d £ s d
025 008 031
0 42 01 2 035 4
004 001 005
0.3 5 011 040686
035 011 046
5911 195 619
5911 195 619
5911 195 619
5107 198 70
6 910 11410 -8 4

= T S U

Gewone jas met hoogstens
vyf sakke, vanaf........
Qorknoopjas met hoog-
stens vyi sakke, vanaf...
Gewone raglan met hoog-
stens vyf sakke, vanaf...
Oorknocp - raglan met
hoogstens  vyf  sakke,
vanafioocovii s ieieisi
Ulster met hoogstens vyf
sakke, vanaf............
Kleurbaadjie, sonder voe-
ring, met hoogstens vyl
sakke, vanaf.....oceu...

Onderbaadjic met hoog-
stens vier sakke, vanaf, ..
Aandonderbaadjie met
hoogstens  vier

Eersteklaswerk, dw.s. ,, oop
baadjie enfof tweedeklaswerk,

sakke,

25
s Lewens- Totale
B;z\;sgfe koste- besol-
" toelae. diging.
£ s.d £ s.d £ s d
416 0 1 58 61 8
548 180 612 8
548 180 612 8
589 192 61711
515 0 111 0 7 6 0
378 0181 459
Tweedeklaswerk, d.ov.s. met
masjien,
N Lewens- Totale
B_;fa"gfe koste- besol-
. foelae. diging.
£ s.d. £ s.d £ s d
1 06 056 160

192 0710 117 0

1"

d.w.s. ,, sak -baadfie.

; Lewens- Totale
Basiele  “oste-  besol-
: toelae. diging.
Ekstras aan baadjie en/of £ s.d. £ s.d £ s d.
onderbaadjie—
Ballonsakke of militére ) :
1 GRS 042 012 035 4
Plat kraag yir onder— .
baadjie.............. 025 0028 031
Ekstra saLke per stuk. . 017 0046 021
Ruwe rygwerk, baadjle.. 03 4 010 ©C 4 4
Ruwe rygwerk, onder-
baadjie...... vieeeess 0010 00 3 011
Ryg, pantbaadjie........ ¢ 6 9 0 110 0 8 7
Ryg, pantbaadjie- onder-
baadjie........covun 0010 003 011
Ryg, aandbaadjie....... 0 6 9 0 110 0 8 7
Ryg, aandonderbaadjie.. 0 010 00 3 0 1 1
Ryg, manel............ 06 9 0 110 0 8 7
Ryg, manelonderbaadjie 0 010 0 0 3 0 1 1
Baadjie, enkel met die
hand gewerk......... 0 611 0 110 038 9
Onderbaadjie, enkel, met
die hand gewerk...... 0 010 003 011
Eerste aanpas, baadjie... 0 3 4 0 1 0 0 4 4
Eerste aanpas, onder- )
baadiie . it 0 010 003 011
Dubbel met die masjien
gesiik. .oiviiaan.. 017 006 021
Handskoenmansjette.... 0 1 7 0 0 6 0 2 1
Oorknoopdagbaadjie.... 0 4 2 0 1 0 0 5 2
Oorknooponderbaadjie.. 0 2 5 0 0 8 0 3 1
Bo-opgestikte nate...... 17 006 021
Baadjie sonder voering.. 0 4 2 0 1 2 0 5 4
' - Eersteklaswerk, dw.s. ,, oop"-
baadjie eﬂ/af !weedekd’aswerk
_ d.w.s. ,, sak "-baadjie.
. Lewens- Totale
}inge koste- besol-
t toelae, diging,
£ s.d £ s5d £ s.d
Ekstra grootte met mid-
del van 44 duimaf.... 0 2 5 0 0 8 0 3 1
Omslaankante.......... 042 012 0354
Makgsjet met meer as drie
oopsgate, t
meer?.s.g.a ..... per ga 004 001 00
Mlddcismect........... G335 011 046
Sysplete; elk..uuuieea ‘035 0 1 04 6

- Militére kledingstukke en
kjedmgstukke vir gees- -

telikes—
Gewone umformbaadjae,
gepunte mansjette. .
Gewone umformbaadjle
met koord-omboorde
mansjette............
Skotse - uniformbaadjie

- bandolier oor sak... ..

Militére - jas, dubbele
. spleet, strommansjette
Kort jas (British Warm),
Pruisiese kraag, storm-
Mansieile. s i iee e

591 195 619 4

5911 195 619 4
591119 5 619 4
5107 198 703
6 910 11410 8 4 8
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" Cost of Total
%:;:: Living Remu-
- © Allowance. neration.
£ s.d £ s.d £ s 4
Officers’ Mess coat,
quilted lining, plain
Eointed cuffs, leather
OtOM. v o v nennnnenns 515 6 111 1 7 6 7
Officers’ Mess vest...... 116 5 0 910 2 6 3
Coatee and vest, double
side edges..... .. 7 85 11910 9 8 3
Livery...o..ous eri... 5162 111 4 7T 7T 8
Top livery....ooavnnns . 785 11910 9 8 3
Clerical frock,,........ 6 8 9 114 8 8 3 5
Cassock Vestiuveevenernnn 210 4 613 8 3 4 0
First-class work, ie. seat seam
andfor pockets by hand.
N Cost of Total
ﬁﬁg" Living Remu-
* Allowance, neration.
£ sd £ s.d £ s d
Trousers—
Trousers, two side and
one hip pocket, side
straps and turned in
tops, to start......... 116 5 0 916 2 6 3
Breeches, two pockets, .
made by hand, tostart 5 5§ ¢ 1 8 2 613 2
Jodhpur breeches, two )
pockets, by hand, to
St v s e 219 6 D16 0 315 6
Knickers, strap and
buckle at knee, to
7 o T 119 8 010 7 210 3
Plus-fours, two side and
one hip pocket, to .
...... i, 11910 011010 210 8
Shorts, two side and one
hip pocket, side straps
and turned in tops, to
Les;gt;rtthlh 116 5 0 910 2 6 3
| eggings, with or without
tongue. to start...... 182 078 11510
Second-class work, i.e. by machine.
Cost of Total
g‘;‘ig" Living Remu-
* Allowance. neration.
£ s5d £ sd £ sd
Trousers—
Trousers, two sides, one
hip and fob pockets,
back straps or side
straps, turned in tops,
to start...ocuen ... 191 079 11610
Ereeches, two pockets,
0 BHATL vivssm e s 219 6 016 0 315 6
Jodhpur breeches, two :
pockets, to start...... 220 o611 3 213 3
Knickers, strap and
buckle at knee, io
start; ivicandsinyes i 8§11 0 7 9 116 8
Plus-fours, two side and
one hip pocket, to
start,.... rirriiian 199 0 80 117 9
Shorts, two side and on
hip and fob pockets,
back straps or side
straps, turned in tops,
10 S1AMt..eeesasnneee. 191 07 9 116 16

First-class work, ie. seal seam
andfor pockets by hand andfor
second-class work, i.e. by mackine.

Cost of Total
Basic i
Living Remu-
Rate.  4liowance. neration.
Trouser extras— £ s.d £ s.d £ s d
Fxtra fob pocket....... G 010 0 0 3 0 1 1
Extra hip pocket....... 0 1 7 0 0 6 0 2 i
Loops for belt......... 017 006 021
BB. loops, eachu....... 0 0610 00 3 011
TUBE, v mmm e e 017 0606 021
French bearer, single
BUBOH sy s s 0 010 003 011
French bearer, two but-
ton,.... e 017 006 021
Tab to American pocket 6 010 0 0 3 0 1 1
Loose raised seams..... 017 606 021
Piped side seams....... 034 010 0 44
Leather, on heel.,...... 0 1 1 ¢ 65 0 1 6
Qutsize, from 44-inch
WaLSt i A 0 010 ¢ 0 3 0 11
Extension band......... 01 7 ¢ 06 0 2 1
Leather, all round.,.... 0 2 5 ¢ 0 8 0 3 1
Chamois pocketS....... 011 0605 01686

Offisiersdineebaadijie
deurgsstikte voering,
gewone gepum.e man-
sjctte, leersitvlak......

Gifisiersdinee-onder
baadjie...coereenenan

Kort baadjie en onder-
baadjie, dubbel afge-

Topliviel...ovenrvrenns .
Manel vir geestelikes....
Priesteronderbaadjie.....

Lewens- Totale
iﬁ‘:{ge koste- besol-
? foelae. diging.
£ s.d £ s.d £ s d
515 6 1111 7 6 1
116 5 0 910 2
785 11910 9 8 3
516 2 111 4 7 7 6
785 11910 9 8 3
6 8 9 114 8 8 3 3
210 4 013 8 3 4 ©

Eerstellaswerk, dov.s. sitvieknaat
enjof sakke met die hand gewerk.

Broeke—

Broeke, twee sysakke,
en cen heupsak, sy-
bandjies, bo-ente om-
geslaan, vanaf..,.....

Rybrocke, twee sakke
met die hand gemaalk,
7711721 S

Jodhpur-rybroeke, twee
sakke met die hand
gemaak, vanaf.....

Kniebroeke, bandjie en

gespe by knie, vanaf. .

Kuitbroeke, twee sysakke
en een heupsak, vanaf..
Kortbrocke, twee sy-
sakke en een heupsak,
bandjies aan die sy,
bo-ente omgeslaan

T T | A
¥amaste, met of sonder
tong, vanaf......... -

Broeke—

Broske, twee sysalkke,
cen heupsak, horlosie-
sakke, bandjies agter
of aan die sy, bo-znte
omgeslaan, vanaf. ....

Rybroeke, twee sakke,
T 11

Jodhpur-rybroeke, (wee
saicke, vanaf

Kniebroeke, bandjie en
gespe by knie, vanaf.,

Kuitbroeke, twee sysalkke
en een heupsak, vanaf.

Kortbrogke, twes sy-
sakks, een heupsak en
horlosiesakkie, band-
jies agter of aan die sy,
bo-ente omgeslaan,
vanal. coeies e

y Lewens- Totale
B;g:;}ce koste- besol-
' toelae. diging.

£ s.d £ s.d £ s d

116 5 0 910 2 6 3
550 182 613 2
219 6 016 0 315 @
119 8 010 7 210 3
11910 01010 210 8
116 5 06 910 2 6 3
1 82 078 11510
Tweedellaswerk, dow.s. met
masfiein.
; Lewens- Fotale
gﬁ;ﬁf kaste- besol-
: toelae. diging.
£ s.d £ s.d £ s d
191 079 11610
219 6 016 0 315 6
220 013 213 3
1 81t 07 9 116 8
1 9% &80 1179
191 67 9% 11610

Eersteklaswerk, dw.s. sitvlaknaat
enfof sakke met die hand enfof
tweedeklaswerk, d.w.s. met masfien

/

Ekstras aan broeke—
Ekstra horlosiesakkie. ..
Elkstra heupsak.........
! igsies vir gordel.......
B.B.-lissies, per stuk....
Skede...vureenreinnnns
Franse band, een knoop.
Franse band, twee knope
Gorklap aan  Ameri-
kaansesak.......... @
Los bo-opgestikte nate..
Gepypte synaté, ,.......
Leer oor die halc........
Ekstra grootte met mid-
del van 44 duim af....

Verlengingsband........
Geheel met leer omge-

BOOL v pwmnemans 44
Seemsleersakle....... K

. Lewens- Totale

Bszggfe koste- besol-

: toelae. diging.
£ s.d £ s.d £ s d
0 010 003 011
017 606 021
017 906 0 21
¢ o1w 003 011
017 006 021
0 010 00 3 011
017 006 ¢ 21
¢ 610 003 611
017 €06 0 21
034 010 04 4
011 05 016
0 010 003 01 1
0t 7 006 021
025 0038 031
011 005 016
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{ Basic %ﬁ: of .‘g'ora:!
Rate. g ]
Allowance. neration.

£ s.d. £ s.d £ s d
Double pockets at bot-

............... 0 010 0¢ 3 0 1 1
Double seat out or 5
inside. . vireesas 017 006 0 21
Braid on side seam, by
o FANE i e s e 0 51 060135 06 6
Double braid on  side L
seam,byhan veee.. 010 2 0 210 013 O
Tiy on...... Ceereannen 017 006 021
Buckskm strappmgs ... 010 2 0 210 013 O
Breeches, frog mouth :
35700 T [ 025 008 031
Breeches, spllt falls..... 051 0135 066
Breeches, continnations. 0 5 1 0 1 4 0 6 5
Jodhpur breeches, extras
same as breeches..... —_— o e
Knickers, continuations,
box cloth or same
material, fourholes... ¢ 7 8 0 2 1 0 9
Braid on side seam, by <
. machine............. ¢ 34 010.04
Double braid on side . :
seam, by machine.... 0 611 0 1710 0 8
Serged seams....... .. 011 005 001
I HSS . 06011 605 01
Binding botwms.., .. 01 005 01
. Trousers, lined,........ 0 3 4 ¢ 1 0 0 4
Make and trim, ladies’
garments— )
Plain skirt, from,.,.... 1145 010 & 2 5 2
Plain coat, from....... . 3183 4 015 8 418 G
Breeches made by
machine, from....... 219 6 016 0 315 6
Breeches made by hand 414 1 1 4106 51811
Ladies’ slacks.......... 118 5 010 5 2 810

Extras to be paid for at the rate of ‘?_s. &1d. per hour,

First-class work, i.e. ** Open™ coaf.

i Cost of Total
‘?&g Living Remu-
* Allowance. neration.

(c) For cut, make and frim— £ s.d £ s d £ s d

Lounge coat with not more _

than five pockets, to

771 AR 510 7 1+ 98 7 0 3
Sporting coat with not

more than five pockets, _

10 StATE, i e e cviin 580 190 617 0
Norfo]k coat with not :

more than four straps ;

; and belt, to start....... 611 7 115 4 B8 611

- Morning coat with not

more than five pockets, ‘

O StATt..vvereraneesse. 118 53 2 2 9 10 1 2
Dress coat with ot more ¢ ;

than four pockets, to -

o T 9 4 4 2.9 4 1113 8§
Frock coat with not more ]

than five pockets, to ’

st copaii i ain R 912 8 211 9 12 4 5
. Dinner coat, with not more .

than five pockets to

start........ 714-4 2 0 8 915 0

Single breasted overcoat
with not more than five

pockets, to start.v...... 617 2 11610 814 0

"Double breasted overcoat
with not more than five

pockets, to start..... eee 7T 539 1191 9 410
* Raglan with net more than =
five pockets, tostart.... 7 5 9 119 1 9 410
Ulster with not more than
five pockets, tostart,... 714 4 2 1 4 915 8 |
Blazer, unlined with not :
more than five pockets,

tostatt, i shehe 58683 1 B 6 6149

Ff‘rsf—c.’&ss.work ‘Le. linings felled
in by hand.

: Cost of Total
ﬁﬁ": Living Remuyu-
* Alowance. neration,

£ s.d £ s.d £ s d

Vest with not more than

fourpockets, to start, 1413 3 0 811 2.2 2
Dress vest with not more 1

than two pockets, to

start.coisviia i . 2 63 D12 & 218 %

POVRNS B WO

. Basiese Lewens-  Totale

koste- besol-
skaal. -~ (oolue.  dliging,
£ s.d.

o

="
for)
>
(=8
¥

’ £ 5
Dubbele sakke onder.... 0 0
Dubbele sitvlak, buite-
of binnekant,........ 01
Synaat met koord met
die hand afgewerk. . 0 5.
Synaat met dubbelkoord
met die hand afgewerk 0 10
Aanpas.......evunnn... 01
Bokvelbelegselstukke. . . 010
Rybroeke, paddabek—
14 (- AN—— 0 2
Rybrosie, gesp]ete been-
Btukkesil oy 0 5
Rybrosk verlengstukke 0 5
Jodhpur-rybroeke, ek .
stras dieselfde as vir
rybroeke....evvn.. .. = — o
Kniebroek, verlengstuk-
ke, ,, box cloth ”, of
dieselfde soort mate-
rinal, vier gafe. .
Koord op synaat met dle
masjien werk.....
Synaat  met dubbcl-
koord, met masjien. .
Serge-nate........... o
Rnsiultergulpe. R :
Ondsr-eiite omgesoom..
Broeke, gevoer.........
Vir maak en tooi, dames-
kledingstukke—
Gewone romp, vanaf. . 114
Gewone baadjie, vanaf.. 3 i8
Rybroek met die masjien
gemaak, vanaf........ 219
Rybroeck met die” hand i
gemaak, vanaf....... 4 14
Langbmek vir dames 118

003 011
006 021
15 06

210 013
0 2

—— Fa~ibtad = =3
=
P
W

VA = OO &

oo ©
ey W

-
B

—

o e st Pk
—t

L (UL T- I |
coococo o o
N -

SULMD © =
otcoo o ©
00 B D
AOOGY & O

010 9 2 5
619 8 418
016 0 315

1 410 51811
010 5 2 810

Lhibm:  ay  ath
S Qe

Vir eksiras most teen die skaal van 7s. 64d. per uur betaal word
Eersteklaswerk, dw.s. ., oop -
~ baadjie.

Lewens- Totale
Basiese Kisis. hesall

_ skaal. toelue. diging.
(¢) Vir sny, mazk en tooi— £ s.d £ s.d £ sd .
Dagbaadjic met hoogstens s
vyf sakke, vanaf........ 5107 1 98 70 3

Sportbaadjie met hoog- - :
stens vyi sakke, vanaf.,., 5 8 6 1 9 0 617 0

Norfolk-baadjie met hoog-
stens vier lissies en

gordel, vanaf........... 611 7 115 4 8 611
Pantbaadjie met hoogstens
vyf sakke, vanaf,....... 718 5 2 2 9 10 1 2

Aandbasdiie met hoog-
stens vier sakke,vanaf... 9 4 4 2 9 4 1113 §

Manel met hoogstens - vyf
saklke, vanaf............ 912- 8 211 9 12 4 5

Dineebaadjie met hoog- s
stens vyf sakke, vanaf... 714 4 2 0 8 915 0O

Gewone jas met heogstens
- vyf sakke, vanaf........ 617 2 11610 814 0

Qorknoopjas met hocog-
©  stens vyf sakke,vanaf... 7 5 9 119 1 9 410

Raglan met hoogstens vyf

sakke, vamaf........o0 00 75 9% 1191 9 410
Ulster met hoogstens Vyf
sakke, vanaf,.,........ 714 4 2 1 4 915 8

Kleurbaadjie sonder voe-
ring, met hoogstens vyf :
sakke, vanaf....ooen.. .. 56 3 186 614 9

! FEersteklaswerk, nl. voerings onsig-
baar met die hand ingesoom.

' Leweins- Totale
Bﬁg:fe koste- besol-
fy ke toelae.  diging.
Onderbaadjie met hoog- £ s.d. £ s d £ s d
' stens vier sakke, vanaf.. 11 3 0 81 2 2 2

. Aandonderbaadjie met g
" hoogstens twee sakke,
VBAAT. ivvvssanasansess 2 6 3 01226 218 9
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Lounge coat with not more
than five pockets, to
start..

Sporting coat with more
than five pockets, to

casstssaanrasanan

start...... i T
Norfolk coat with not
more than four straps
and belt, to start.......

Morning coat with not
more than four pockets,
o sfart....coivnnianns 4

Dress coat with not more

than four pockets. to

start, . oeeuae Divbin die e e
Frock coat with not more
than  five  pockets,

machined edges, to start

Frock coat with not more
than five pockcts, to

171 f ST Ko,

Dinner coat with not more
than five pockets, sides
of linings and facings by
machine, to start.......

Single breasted overcoat
with not more than ﬁ
pockets, to start..

Double breasted overooat
with not more than five
pockets, to start........

Single breasted raglan with
not more than five
pockets, to start....... )

Double breasted raglan

with not more than five
pockets, to start........

Ulster with not more than
five pockets, to start. ...
Blazer, unlined with ' not
more than five pockets,
10 Start..svasssonacscss

Vest with not more than
four pockets, to start. ...

Dress vest with not more
than two pockets, to
- ostart,.....

Second-class work, i.e. “ Bagged”
coat.
i Cost of Total
Basic e
Living Remu-
Rate. Allowance. neration.
£ sd £ sd £sd
4 59 01911 5 5 8
466 133 589
419 5 1 6 8 6 6 1
61210 115 7 8 8
714 4 21 4 915
8§ 210 237 10 6
8 7.1 248 101
6 52 11310 719 0
1
5132 1103 735
615 8 11510 8_11 6_
6 1 8 1127 714 3
6 60 1139 719 9
61211 1156 8 85
416 119 533
Second—cféss. waork, i.e. by machine_
; Cost of Total
ﬁ’: Living Remu-
*  Allowance. neration.
£ 5.d £ s.d £ s d
75 0 T 4 114 9
11511 0 9 8 257

reana

Farsr-c!ass work, i.e. Open coat

andf or. secand~dass work, i.e.
* Bagged " coat.
: Cost of Total
gfx‘?;c Living . Remu-
h & *. Allowance. neration.
: . £ sd £ s.d £ s d
Coat and/or vest extras— .. P .
Balloon pockets or mili- SR %
tary pockets......... 4.2 012 054
Step collar for vest...... 0 2.5 0 0 8 0 31
Extra pockets, each..... 01 7 006 021
Skeleton baste coat..... 0 34 010 044
~ Skeleton baste vest..... 0 010 0 0 3011
Baste morning coat..... 0 6 9 0 110 0 8 7
Baste morning vest..... 0019 003 011
Baste dress coat........ 0.6 9. 0 110 0 8 7
Baste dress vest.....:. . 0 010 0003 011
Baste frock coat........ ¢ 6 9 0 110 0 8 7
Baste frock vest........ ."_'0 010 ¢ O 3 011
Single stitched, by hand, ,
CORE: i e dusinimosin 0 611. 0 110 0 8 9
Single stitched, by hand , k
VESE s s e 016 0 0 3 0 11
Forward fry on, coat... . 0 3-4. 0.1 0 0 4 4

28

" Tweedeklaswerk, d.w.s. ,,sak -
baadjie.
. Lewens- Totale
B_; ;‘::;f i koste- besol-
* toelae. diging.
Dagbaadjie met hoogstens £ s.d. £ s.d £ s d
vyf sakke;vanaf........ 4 5 9 01911 5 35 8
Sportbaadjie  met hoog- -
stens vyf sakke, vanaf... -4 6 6 1 3°3.35 9 9
Norfolk-baadjie met hoog-
stens vier lissies en
gordel, vanaf........... 419 5 1 6 8 6 6 i

Pantbaadjie met hoogstens
- vier sakke, vanaf........

 Aandbaadjic met
sténs vier sakke, vanaf..

Manel met hoogstens vyf
sakke, kante met masjien
gestile, vanaf...... S

Manel met hoogstens vyf
sakke, vanaf............
Dineebaadjie met hoog-
stens vyl sakke, kante
van voering en belegsels
met masjien  gestik,
vanal v s il

" Gewone jas met hoogstens
vyf sakke, vanaf........

Oorknoopjas met hoog-
stens vyf sakke, vanaf...

Raglan met hoogstens vyf .

sakke, vanaf.......... i

Oorknoop - raglan met
hoogstens vyf sakke,
vanaf....... o e

Ulster met hoogstens vyf
sakke, vanaf. c.....00u0s

Kleurbaadjie sonder voe-
ring, met hoogstens vyf
sakke, vanaf.....

Onderbaadjie met hoog-
stens vier sakle, vanaf...

Aandonderbaadjie met
hoogstens twee sakke,
vanaf,....oveeeineihanes

61210 115 7 8 8 5

hoog- "

714 4 2 1 4 915 8
8§ 210 237 10 6 5
8 71 24 8 1011 9
6 52 11310 719 0
5132 1103 73 5
615 8 11510 811 6
618 1127 7143
660 1139 7199
61211 1 38 8 5

15 6

416-119 533

Tweedeklaswerk, d.w.s. met

masjien.
§ Lewens- Totale
B;‘g:;fe koste- besol-

s toelae. diging.
£.s.d. £ s.d £ s d
17 "0 7 4 114 9
11511 0 98 2 517

Eersteklaswerk, nl. ,, oop ”-baadjie

enjof fweedekiaswerk d.w.s.
»» Sak *’-baadjie.

" Ekstras aan baadjie en/of .

onderbaadjie—

Ballonsakke of militére
ST RN S

Plat kraag vir onder-
baadjie. . ovvreeianns

Ekstra sakke, per stuk...
Ruwe rygwerk, baadjie. .

Ruwe rygwerk, onder-
baadiie....... .00

Rye, pambaadjle .......
Ryg, pantanderbaadjie. .
Ryg, aandbaadjie....... )
Ryg, aandonderbaadjie. .
Ryg, manel............
Ryg, manelonderbaadjie.
Enkel met die hand ge-

stik, baadjie.......... :
Enke! met die hand ge-

stik, onderbaadjie.....

Eerste aanpas, baadjie... 0

; Lewens- Totale
iﬁgﬁf" koste-'  besol-

* toelae. - diging.
£-sd £ sd £ s d
042 012 054
025 0038 031
017 006 012
034 010 044
0010 0603 011
069 0110 087
0010 003 011
069 0110 087
0010 003 011
069 01100 8 7
0010 0 0 011

0 611 0 110 08 9
0010 063 011
034 010 044
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First-class work, i.e.
and/for s;écond-c!ass

Forward try.on, vest, ...
Double stltched, by
machine....... e
Gaunilet cuffs,.........
Double breasted lounge
Double breasted vest. . ..
Raised seams..........
Unlined coat..,........
Outsize, from 44-inch
o] L —
Bluffed ed ..........
After three hole and but-
ton cuff, per hole....
Centre vent............
Side vents, each........
Military and clerical gar-
ments—
Ordinary tunic, pointed
Locuffs. ...,

Scottish tunic, bandolier
on top of pocket.....
Military overcoat, double

slits, storm cuffs...... .

British warmcoat, Prus-
sian collar, storm cuffs

Officers’ Mess  coat,
quilted lining, plain
gointed cuffs, leather
OMOM. . vverrnnnnnn o

Officers’ Mess vest......

Coatee and vest, double
side edges.

Livery........
Top livery.....
Clerical frock..

work,

[ Open 1] coat
Le.

*“ Bagged™ coat.

Cost of Total
Basic

Living Remu-
Rate. Allowance. neration.
£ s5.d £ s.d £ s d
0 010 003 O
017 006 02
017 006 02
042 0190 035
025 008 03
017 006 02
042 01 2 0__5
025 00803
042 012 05
004 001 00
035 011 04
035 011 04
515 5 1111 7 6 6
515 5 111 1 7 6 6
5155 1111 766
6 74 114 2 81 6
763 1193 956
613 8 11510 8 9 6
228 0115 2141
81111 211 0 11 211
613 8 117 3 81011
8 57 2 4 4 10 911
76 3 119 3 9 5 6
218 9 01511 314 8

! -
First-class work, i.e. seat seam

" Trousers— ) _

4 Trousers; two side and
one hip pocket, side
straps' and turned in
tops, to start.........

Breeches,
:made by hand, to start

Jodhpur breeches, two
pockets, by hand, to

18 1 P S

- Knickers, strap =~ and
-buckle at knee, to
BATE . vib anme an b

Plus-fours, two side and
one hlp p,ocket, to
BUATH Vi snenia s snidia

Shorts, two side and one
hip pocket, side straps
and turned in tops, to

. BUARL  esany s s i

Leggings, with or without
tongue, to start......

two pockets,.

andfor pockets by hand.

- Cost of Total
gﬁf;c Living Remn-"

* Allowance. neration.
£ s.d £ s d £ s d
230 011 7 214 7
519 0 11111 71011
475 137 5110
239 0119 2156
255 012 4 217 9
228 0126 215 2
116 4 0 911 2 6 3

Second-class work, i.e. by machine,

Trouscrs, two side and -
* one hip: and fob .

"pockets, - back straps
or-side straps, turned
in tops, to slart

“Breeches, two - pockets,
.made by hand to start

Jodhpur “breeches, two -
pockets, to start......

‘219 2% p_ 1501

Cost of Total

‘gﬁiﬂ Living Remu—
* o Allowance. neration.

£ s.d £ s.d £ s d
1'112'035 1197
316 0 0 4 416 4
. _'3 15 1

SO P Pt et B ik ek e

Eersteklaswerk, nl. ,, cop "-baadjie

Eerste _aanpas, onder-
baadjie..............
Dubbel met masjien
gestik..... o

Handskoenmans_pette. o
Oorknoopdagbaadjie. ...
Qorknooponderbaadjie. .
Bo-opgestikie nate.. ... .

Baadjie sonder voering. . -

Ekstra grootte met mld-
del van 44 duim af. ..
Omslaankante. .........
Mansjet met meer as

drie knoopsgate per
BAt MEET . verlvnnnns
Middelspleet ...........
Sysplete, elk...........
Militére k[edmgstukke en
kledingstukke vir gees-
telikes—
Gewone
jie, gepunte mansjette.
Gewone  uniformbaad-
jie, met koord omge-
~_boorde mansjeite. . ...
Skotse uniformbaadiie,
bandolier oor sak.....
Militére  jas,
spleet stormmansjette.
Kort jas (British Warm),

Pruisiese kraag, storm-

mansjette..........
Offlstersdmeebaadjle,
deurgestikte  voering,
gewone gepunte man-
sjette, leersitviak......
Offisiersdinee-onder-
1T 5 O —
Kort baadjie en onder-
baadjie, kante dubbel
- afgewerk....ovvinnn.
Livieiio: cosiisaenanss
Toplivrei. ...
Manel vir geestelikes,...
Priesteronderbaadjie.....

searransana

uniformbaad-,

dubbele.

“enfof :weedek!a.rwer d.w.s.
» sak "-baadjie.
Uiy iy Lewens- Totale
ig‘nge koste- besol-
* toelae. diging. -

£ s.d £ s5.d £ s d
0 01 003 011
0017 006 021
017 006 021
0 42 010 052
025 0028 031
017 006 021
0 4 2 012 05 4
025 0038 031
042 012 0354
¢c04 001 0
035 011 046
e 3 1] l. 1 4
515 5 1_11 1 7686
5:15.5 4114 7
515 5° 111 1

67 4 114 2 8

613 8 11510 8 9-6
2.2.8 011.5 214 1
111 211 ¢ 11 211
613 8 117 3 81011
85 7 2 44 10 911
763 1193 956
218 9 01511 314 8

Eersrek!aswerk dw.s sf!vlakﬁaar
enfof sakke mef die hand gewerk.

Broeke— -
Brocke; twee sysakke en
een heupsak, bandjies
‘aan die sye,. bo-ente
omgeslaan, vanaf. .. ..
Rybrocke, twee sakke,
met die hand gemaak,
11T
Jodhpur-rybroeke, twee
sakke met die hand
gemaak, vanaf.,......
Knicbroeke, bandjie en
gespe by knie, vanaf,.

‘Kuitbroeke, - twee = sy-
sakle en een heupsak,
i1 10 PR S

Korthroeke, twee sy-

sakke en een heupsak,
sybandjies en bo-ente,
omgeslaan, vanaf.....
Kamaste, met of sonder
tong, vana_f. R ——

Broeke, twee sysakke en
een heupsak en hor-
losiesakkie,
agter of aan die sy,
bo-ente,  omgeslaan,

cvanal sesaiio s

Rybroeke, twee sakke
met die hand gemaak
vanaf..... e e

Jodhpur-rybroeke, twee

sakke, vanaf.......... :

. Lewens- Totale
B;gs‘:gfe koste- besol-
* toelae. diging.

£ s.d £ s.d £ s.d

bandjies

23_0.011__7.2147
:519 0 }ll 11 71011
5 137 511 0
9 011 9 215 6
255 012 4 217 9
2 2 8 012 6 215 2
116 4 0 911 2 6 3
Tweedeklaswerk, d.w.s. met
masjieit. f
: Lewens- Totale
ngﬁgf‘? koste- besol-

* toelge. - diging.
£ s.d £ sd £ sd
1112 085 1197
3160 104 416 4
219 2 01511 315 1
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Second-class work, i.e. by machine,

. Cost of Total
g‘;ﬁf . Living Remu-
* Allowance. neration.
£ 5.4 £ s.d £ s d
Knickers, strap and
buckle at kunee, (o
BT sosiisa i s 116 4 0 911 2 6 3
Plus-fours, two side and 3
one hip pocket, to
staEb vt wiewansvi e i 119 2 010 7 2 9 9
Shorts, two side and one
hip and fob pockets,
back straps or side
straps, turned in tops,
{7 ) 111 e 110 9 08 5 119 2

First-class work, ie. seat seam
andfor pockets by hand andfor
seconid-elass work, i.e. by machine,

Cost af Total

%;f‘ff Living Reinu-
* Allowance, neration.
£ 8.d £ s.d £ s d

Trouser exiras—

Extra fob pocket....... 0 01¢ ¢ 0 3 ¢ 1 1
Extra hip pocket....... 0 1 7 0.0 6 € 2 1
Loops for belt......... 0 17 606 0 21
B.B. ioops, cach....... . 0010 003 01 1.
Tube....... e 017 006 021
French bearer, single

button..... e 0 010 003 011
French  bearer, two

BUONS. o egaaraiasin 617 ¢06 0621
Tabs to Americanpocket ¢ 010 0 0 3 0 I 1
Loose raised seams...., © 1 7 0 0 6 0 2 1.
Piped side seams....... 93 4 010 044
Leather, on heel........ 0 11 005 016
Qutsize, from 4d-inch

LT [ P g 010 0 0 3 0 1 1
Extensions band..... ... 617 0606 021
Leather, all round...... 025 008 031
Chamois pockets....... 011 6035 016
Double  pockets  at

Boftomsy s e s 9 010 03 011
Doubie seat, out or

INside. . vrrree e 017 006 021
Braid on side seam, by

hand....coovnvvnnnns 051 0135 066
Double braid on side

seam, by hand....... 010 2 © 210 013 O
TI¥F 0D wwmnss s awmns i7 606 021
Buckskin strappings..... 010 2 ¢ 210 0613 O
Breeches, frog mouth

POcKetS. . vveaveinns . 025 098 031
Breeches, split falls..... 6 51 015 066
Breeches, continuations. @ § 1 0 1 4 0 6 5
Jodhpur breeches, extras

same as breeches..... —_ — =
Knickers, continuations,

box cioth or same

material, four holes... ¢ 7 8 €6 2°1 0 9
Eraid on side seam, by :

maching, co iensvone 034 010 04
Double braid on side

seam, by machine.... 0 611 0 110 0 8
Serged SeaAmMS. Jo.vaeains o it o005 01
Zip fies.smveoscvaian 0011 ¢ 035 01
Binding bottoms,....... ¢ f1 005 €1
Trousers, lined......... 63 4 010 04

Ladies’ garments—

Plain skirt, from....... 11910 €10 9 210
Plain coat, from........ 4180 1 6 3 6 4
Breeches made by

machine, from....... 315 7 1 0 4 4151
Breeches, made by hand 5310 2 1 9 7 619
Ladies’ slatks..ovciov0s 2 55 012 4 217

Extras to be paid for at the rate of 7s. 6%d. per hour.

(3) (@) At every complete 10+5 points’ rise in the consumer price
index figure above 72-5 the cost of living allowance prescribed
in this clause shall be increased by an amount equal to 2} per
cent of the basic rates.

(b) In the case of any decrease in the consumer price index
figure reductions in the cost of living allowance prescribed in this
clause shall take piace in the same stages at which the increases
took place in terms of paragraph (a) and at the rate of an
amount equal to 21 per cent of the basic rates in respect of every

such stage of j0-5 complete points. :

(c) At every complete 10-5 points’ fall in the consumer price
index figure below 72:5 the cost of living allowance shall be
decreased by an amount equal to 2% per cent of the basic rates.
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Tweedeklaswerk, d.w.s. met

masjien.
N Lewens- Totale
gﬁ‘ggfe koste-  besol-
. foelae. diging.
Kniebrocke, bandjic en £ s. d. £ s.d. £ s d
gespe by knie, vanaf... 116 4 0 911 2 6 3
Kuitbroeke, twee sy-
sakke en een heupsak,
vanaf,veeeeniriiann 119 2 010 7 2 9% 9
Kortbroeke, twes sy-
sakke en een heupsak
en horlosiesakkies,
bandiies agter of aan
die sy, bo-eute omge-
slaan, vanaf.......... 110 9 0 8 5 112 2

Eersteklaswerk, dw.s. sitvlaknaat
enfof sakke met die hand enfof
tweeileklaswerk, nl, met masjien,

Totale
besol-
diging.

Lewens-
© koste-
toelae.

Basiese
skaal.

d.
1

Ekstras aan brocke— £

Fkstra horlosiesakkie. ...
Ekstra heupsak.........
Lissies vir gordel....
B.B.-lissies, per stuk.....
Bketes ., oiiievadieai
Franse band, een knoop.
Franse band, twee knope
Qorklap aan Ameri-
kaanse sak........... 0
Los bo-opgestikte nate.. 0
Gepypte synate. ........ 0
Leer oor die haak...... O
Ekstra grootte met mid-
- del van 44 duim af, ...
Verlengingsband........
(Geheel met leer omge-
[5[5Ts) v s
Seemsleersakke....... s
Dubbele sakke onder. ...
Dubbele sitvlak, buite-
of binnekant....... .
Synaat met koord met
die hand afgewerk....
Synaat met dubbel koord,
met die hand afge-
5 WeLk oo v sy
Aanpas....ooo.iiiiens
Bokvelbelegstukke......
Rybroeke, paddabek-
sakke..... Lo Wan AR
Rybroeke, gesplete been-
stukke..ooveen i
Rybroeke, verlengstukke
Jodhpur-rybroeke,
ekstras, dieselfde as
vir rybroeke.......... — —_ —

Knicbroeke, verleng-

stukke, ,, box cloth ™,

of dieselfde soort ma-
teriaal, vier gate...... ]

Koord op synaat met
masjien werk......... 0

Synaat met dubbeikoord,
met masjien werk..... O
Serge-nate............. 0
Ritsluitergulpe...o.... .. 0
Onder-ente, omgesoom,. 0
Broeke, gevoer....,.... O

Dameskledingstukke—

Gewone romp, vanaf....
Gewone baadjie, vanafl..
Rybroek met masjien
gemaak, vanaf........ )
Rybroek met die hand
gemaak....... — 510 2 1 9 7 6192 9
Langbrogk vir dames.... 2 5 5 012 4 217 9

Vir ekstras moet feen die skaal van 7s. 6%d. per uur betaal word,

teas
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(3} (a) Vir elke volle styging van 10-3 punte in die verbruikers-
handelsprysindekssyfer bo 72-5 moet die lewenskostetoclae ver-
heog word met 'n bedrag gelyk met 2} persent van die basiese
joonskale wat in hierdic klousule voorgeskryf is.

(b) In die geval van 'n daling van die verbruikersprysindeks
moet verminderings van die lewenskostetoelae, wat in hierdie
klousule voorgeskryf is, in dieselfde stadiums geskied as wat die
verhogings gemaak is, kragtens paragraaf (a) en teen die skaal
van ‘1t bedrag gelyk met 2% persent van die basiese locnskale,
tov. elke sodanige stadium van *n volle 10-5 punte.

{¢) By °n daling van elke volle 105 punte in die verbruikers-
prysindekssyfer onderkant 72'5, moet die lewenskostetoelae ver-
minder word met ’n bedrag gelyk met 2§ persent van die basiese
loonskale. ;
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(&) In the case of amy increase in the conmsumer price index
figure, increases in the cost of living allowance presqued in
this clause shall take place at the same stages at which the
decreases took place in terms of paragraph (¢} and at the rate of
an amount egual to 2% per cent of the basic rates in respect of
every such stage, of 10-5 complete points.

4. ExTRA REMUNERATION. }

(1) (¢) Every employer in the failoring section™ who is a
merchant tailor shall in addition to the remuneration and rates
referred to in clauses 2 and 3 of this Chapter pay the following
additional remuneration to his employees, piece-workers and
middiemen in respect of the months of January, February, March,
|April, May, Juse, July, August, Sepiember and October, in
accordance with this clause:—

() One-quarter of the weekly remuneration plus six-twelfths
of one day’s pay paid to each of his employees employed
on time-work or payable to them in terms of clause 2 of
this Chapter, whichever is the greater,

(ii) three shillings in the pound of the total amount paid by
him to his piece-workers or payable to them in terms of
clause 2 of this Chapter during the preceding calendar
month, which ever is the greater.

@iii) three shillings in the pound of the total amotint paid or
payable by him to his middlemen in terms of clause 3
of this chapter during the preceding calendar month which-
ever is the greater,

Payment in respect of the month of November shall be at
double rates prescribed in paragraphs (i), (i) and (iil} of this
sub-clause and no payments shall be made in respect of the
month of Decermber.

(b) Every employer who is a middleman shall in addition to
the remuneration referred to in clause 2 of this Chapter pay
the following additional remuneration to his employees in respect
of the months of January, February, March, April, May, June,
July, August, September and October:—

(i) One-quarter- of the weekly remuneration plus six-twelfths

of one day's pay paid to each of his employees employed
on time-work or payable to them in terms of claunse 2
of this Chapter whichever is the greater;

(i) three shillings in the pound of the total amount paid by

" him to his piece-workers or payable to them in terms
of clause 3 of this Chapter during the preceding month
}whichever is the greater.

Payment in respect of the month' of November shall be at
double the rates preseribed in paragraphs (i) and (if) of this sub-
clause and no payments shall be made in respect of the month
of December,

{¢) For the purpose of this clause one day’s pay means 8}

hours of the weekly remuneration paid or payable to an employee

employed on time-work.

(2) (ay Payments made in terms of sub-clause (1) (a) of this
clause shall be paid te the Council not later than the seventh
day of each and every month, to be held by the Council in
trust for the persons entitled thereto.

(b) Payments due by middlemen to their employees in terms
of sub-clause (1) (d) of this clause shall be deducted by the
Industrial Council from. the amounts due to the middleman
concerned in terms of sub-clause (1) (@) (i) of this clause.

(3} (@) Bvery merchant tailor shall, when making payments
in terms of this clause, furnish a statement in the form prescribed
in Annexure B setting out in respect of the calendar month to
which it refers, the name of each employee and middleman, and
the remuneration payable and the amounts on which such
remuneration is based.

(b) Each middieman shall in respect of each calendar month
submit a return in the form of Annexure B showing in respect
of each time-worker and each picce-worker the total amounts
in wages and piece-work remuneration excluding overlime paid
during that month to such employees.

(4) (a) Middlemen, time-workers and piece-workers who have
been engaged throughout the year in the Industry shall receive
the following amounts: —

@) In the case of a middleman himself, the sum equivalent
to the pay of a first-class tailor for 21 days in full time;

(iiy in the case of a time-worker, a sum equivalent to the
wage prescribed for an emiployee of his class for 21 days
on full time;

(iii) in the case of a piece-worker, a sum eqaivalent to the
wages which would have been paid to an empioyee of
his class had he been employed on full time as a time-
worker for 21 days,

(b) Middlemen, time-workers and piece-workers who have not
been continuously engaged or employed in the Industry during
the year shail receive such portions of the amount referred to in
sub-clause {4) (a) of this clause as is pro rata to the length of
time during which they were engaged or employed in the industry
during the year.

{c) Whenever the amount standing to the credit of any middle-
man in terms of this clanse appears to the Council to be insuffi-
cient as at the 7th December to epable the middleman and his
employees to receive the amounts referred to in sub-clauses
{4) (@) and (4) (b) of this clause then such shortfall shall be paid

jointly to the Council by all the merchant tailors who gave out

() In die geval van 'n styging van die verbruikersprysindeks-
syfer moet verhogings van die lewenskostetoelae, wat in hierdie
klousule voorgeskryf is, in dieselde stadinms geskied as dié waar-
by die verminderings gemaak is kragtens paragraaf (¢) en teen dis
skaa] van 'n bedrag wat gelyk is met 24 persent van die basiese
loonskale, t.o.v. eike sodanige stadium vam 'n veoile 10°5 puate.

4, EKSTRA BESOLDIGING.

{1} {a) Elke werkgewer in dis . kleremakeryafdeling” wat 'n
handelaarkleremaker is moet bo en behalwe dic besoldiging en
stuklone gencem in klousule Z en 3 van hierdie hoofstuk, onder-
genoemde ekstra besoldiging ingevolge hierdie klousule aan sy
werknemers, stukwerkers en middelmanne tem opsigte van die
maande Januarie, Februarie, Maart, April, Mei, Junie, Julie,
Augustus, September en Oktober betaal—

(i) een-kwart van die weeklikse besoldiging plus ses-twaalfdes
van een dag se loon wat aan eikeen van sy werknemers wat
tydwerk verrig, betaal is, of, na gelang van die grootste
bedrag, aan hulle betaalbaar is ingevolge klousule 2; S

«  (if) drie sjielings in die pond van die totale bedrag deur hom
gedurende die voorafgaande kalendermaand aan sy stuk-
werkers betaal, of, na gelang van die grootste, aan hulle
betaalbaar kragtens klousuie 2 van hierdie hoofstuk;

(iii) drie sjielings in die pond van die totale bedrag gedurende
die voorafgaande kalendermaand deur hom aan sy middel-
manne betaal, of, na gelang van dic grootste, aan huille
betaalbaar kragiens klousule 3 van hierdie hoofstuk.

Besoldiging ten opsigte van die maand November moet teen
dubbel die skale wees wat in paragrawe (i), (i) en (iii) van hierdie
subiiousule voorgeskryf word, en geen besoldiging moet ten
opsigte van die maand Desember betaal word nie.

* (b} Elke werknemer wat 'n middelman is moet bo en behalwe
die besoldiging wat in klousule 2 van hierdie hoofstuk genoem

word, die volgende bykomende besoldiging aan sy werknemers
ten opsigte van die maande Januarie, Februarie, Maart, April, Mei,

gunif;i Fulie, Augustus, September en Qklober aan sy werknemers
etaai—

(i) een-kwart van die weeklikse besoldiging plus ses-twaalfdes
van een dag se loon wat deur hom aan elkeen van sy tyd-
werkers betaal is of, na gelang van die grootste, ingevolge
klousule 2 van hierdie hoofstuk aan hulle betaalbaar is;

(i) drie sjielings in die pond van die totale bedrag wat deur
hom aan sy stukwerkers gedurende die voorafgaande
kalendermaand betaal is, of, na gelang van die grootste,
aan hulle ingavolge klous?ie 2 van hierdie hoofstuk betaal-

baar is.

Besoldiging ten opsigte van die maand November moet feen
dubbel die skale wees wat in paragrawe (i) en (i) van hierdie
subklousule voorgeskrvE word, en gesn besoldiging moet ten opsigte
van die maand Desember betaal word nie,

{c} Vir die toepassing van hierdie klousule, beteken een dag se
loon 84 uwur van die weekiikse besoldiging wat aan 'n werknemer
op tvdwerk in diens betaal is of betaalbaar is,

(2) {q) Betalings wat ingevelge subklousule (1) () van hierdie
klousule gedoen is, moet voor of op die sewende dag van elke
maand aan die Raad betaal word om deur die Raad in bewaring
gehou te word vir dis persone wat reg daarop het.

(b) Besoldiging deur 'n middelman ingevolge subklousule (1) {b)
van hierdie klousule aan sy werknemers verskuldig, moet deur
die Nywerheidsraad afgetrek word van die bedrae ingevolge sub-
Klousule (1) (a) (iil) van hierdie klousule aan di¢ betrokke middel-
man verskuldig,

(3) (a) Elke handelaarkleremaker moet, as hy betalings inge-
velge hierdie klousule doen, 'n staat verstrek in die vorm voor-
geskryf in Aanhangsel B wat ten opsigte van die kalendermaand
wat dit noem, die naam van elke werknemer en middeélman, die
besoldiging betaalbaar en die bedrac waarop sodanige besoldiging
gebaseer is, moet aantoon,

(b) Elke middelman moet ten opsigte van elke kalendermaand
'n opgawe versirek in die vorm van Aanhangsel B wat ten opsigte
van elke tydwerker en elke stukwerker die totale bedrae in lone
en besoldiging vir stukwerk, met uitsondering van oortyd, wat
gedurende daardic maande aan sodanige werknemers betaal is,
moet aantoon.

(4) (@) Middelmanne, tydwerkers en stukwerkers wat dwarsdeur
die jaar in die nywerheid in diens was, moet onderstaande bedrae
ontvang:-—

(i) In die"geval van die middelman self, dic bedrag gelyk met
die loon van 'n kleremaker, eerste klas, vir 21 dae teen volle

tyd.

(i) In die geval van ’n tydwerker, 'n bedrag gelyk met die
loon voorgeskryf vir 'n werknemer van sy klas vir 21 dae
teen volie tyd.

(iti) In die geval van 'n stukwerker, 'n bedrag gelyk met die
lone wat aan 'n werknemer van sy klas betaal sou gewees
il;uet as hy voltyds as tydwerker vir 21 dae in diens gewses

ef.

(by Middelmanne, tydwerkers en stukwerkers wat nie onafge-
broke gedurende die jaar in die nywerheid in diens of werksaam
was nie, moet dié gedeeltes van die bedrag in subklousule (4) (a)
van hierdie klousule genoem, ontvang wat in die verhouding tot
die lengte van die tyd is gedurende welke hulle gedurende die
jaar in die nywerheid in diens of werksaam was,

(c) As die bedrag in die kredit van ’n middelman ingevolge
die bepalings van hierdie klousule, op 7 Desember vir die Raad
biyk onvoldoende te wees om die middelman en sy werknemers
in staat te stel om die bedrag, genoem in subkiousule (4) (a) en (4)
{h) van hierdie klousule te ontvang, moet sodanige tekort deur al
:die handelaarkleremakers wat werk aan daardie middelman gegee

31
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work to be made up by that middleman during the year ended
30th November pro rata’according to the total amounts paid
as contract rates by each of those merchant tailors during the
said year in respect of that middieman. )

(5) All moneys received in terms of this clause shall be paid
into a special banking account and payments to persons entitled
thereto in terms of his clause shall be made during the week
ending the 23rd December of each year, by cheque signed by
the chairman or vice-chairman of treasurer, and countersigned
by the secretary. ]

(6) In the event of any time-worker, piece-worker or middle-
man entitled to extra remuneration in terms of this clause failing
to make a claim therefor for a period of six months reckaned
from the 31st December next after the money was paid or
deducted in terms of sub-clauses (2) (@) and () of this clause, his
claim shall lapse and he shall not be entitled thereafter to make
any claim in respect of extra remuneration for that year, and the
said amount of extra remunecration shail be transferred to the
general funds of the Council; provided that the Council may
in its discretion make payments from such general funds in respect
of claims for extra remuneration submiited to the Council
after the expiry of six months but before the expiry of a
period of twelve months reckoned from the said 3ist day of
December. After the expiry of the said period of twelve months
such amount of unpaid extra remuneration shall be transferred
to the Bespoke Tailoring Indusiry Benevolent Fund in terms
of clause 28 of Chapter 1 of this Agreement.

7) The Council may invest any moneys received in terms of
sub-clause (5) of this clause upon such security and on such
téerms and conditions as may from time to time be decided by

the Council and the interest earned thereon, shall be transferred -

to the Bespoke Tailoring Indusiry Benevolent Fund in terms of
clause 28 of Chapter 1 of this Agreement.

CHAPTER 3.

'DEFINITIONS AND CONDITIONS APPLICABLE TO THE

OCCUPATIONS SPECIFIED BELOW IN THE DRESS-
MAKING SECTION PURSUANT TO CLAUSE 4 OF
CHAPTER 1 OF THIS AGREEMENT.

1. DEFINITIONS.

“Cutter ”- means an employee who is employed on ome or
more of the following operations in the making of dresses, other
outer garments, under garments including men’s ladies’ and
juveniles’ nightwear and underwear: — '

- (@) Designing and/or drafting of patterns;

(b) cutting of dresses, other outer garments, under garments,
including men’s, ladies’ and juveniies’ nightwear and
underwear.

“ Dressmaker  means an employee who performs any or all
of the operations in the making of dresses, other outer gariments,
under garments, including mens’, ladies’ and juveniles’ nightwear
and underwear, but does not include designing and/or drafiing
of patterns and/or cutting of dresses, other outer garments, under

garments, including mens’, ladies’ and juveniles’ nightwear and-

under garments.

“ Learner cutter” means an employee who has had less than
§ years’ experience,

“Learner dressmaker” means an employee who has had less
than 3 years' experience. ;

“ Labourer ” means an employee who is employed on one or
more of the following operations: — i

(@) Cleaning workshop; .

(b) carrying or stacking goods;

(¢) delivering goods;

() making tea;

(&) delivering messages;
but who is not engaged in any of the operations referred to in
the definitions of any other employee.

“ Qualified dressmaker” means an employee
years’ experience.

“ Qualified cutter” means an employee who has had 5 years’
experience.

who has had 3

2. REMUNERATION.

(1) (@ No employer in the “ dressmaking -s_ectiont” shall pay
to any time-worker in any of the undermentioned classes, and
no such employee shall accept remuneration ati rales lower than
the following:—

. Cost-of Total
g/asrg Living Remu-
age  jlowance. nerarion.
Per FPer Per
Week. Week. Week.
£ s.d £ s d- £ 5.4
(i) Qualified employees— )
Cotler e i, suwnaaar Q0 214 2 1214 2
 Dressmaker.....ooiinnes 518 5 11 9 710 2
(ii) Learner cutter— .
First Year—
First 13 weeks........ 1 80 07 6 115 6
Next 13 weeks........ 216 0 015 0 311 0
Next 13 weeks....... . 219 6 016 0 315 6
WNext 13 weeks........ 3 3 0 01e11 31911
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"het om gedurende die jaar geéindig 30 November opgemaak te

word, gesamentlik aan die Raad betaal word in verhouding tot
die totale bedrae wat as kontraklone deur elkeen van daardie
handelaarkleremakers gedurende genoemde jaar ten opsigte van
daardie middelman betaal is. : ’

(5) Alle geld wat ingevolge hierdie klousule ontvang word, moet
op 'n spesiale bankrekening gestort word en betalings aan persone
wat ingevolge hierdie klousule daarop reg het, moet gedurende die
week wat eindig op 23 Desember van elke jaar, per tjek, onder-
teken deur die voorsitter of ondervoorsitter of tesourier en mede-
onderteken deur die Sekretaris, gedoen word.

(6) Ingeval 'n tydwerker, stukwerker of middelman, wat krag-
tens hierdie klousule op ekstra besoldiging geregtig is versuim om
vir 'n tydperk van ses maande, bereken vanaf die volgende 3iste
Desember nadat die geld kragiens subklousule (2) {a) en (b) van
hierdie klousule betaal of afgetrek is, dit op te eis, verval sy aan-
spraak daarop en hy is daarna nie dasarop geregtic om ™ eis in
te stel ten opsigte van ekstra besoldiging vir d:i¢ jaar nie, en
gencemde bedrag aan ekstra besoldiging word na die algemene
fondse van die Raad corgeplaas; met dien verstande dat die Raad
na goeddunke uit dié algemene fondse uitbetaling kan doen ten
opsigte van eise om ekstra besoldiging wat na verloop van ses
maande, maar veor verloop van 'n tydperk van twaalf maande,
bereken vapaf genoemde 3lste dag van Desember, by die Raad
ingedien is. ™a verloop van die ‘genoemde tydperk van twaalf
maande word die bedrag aan onbetaalde ekstra besoldiging na
die Liefdadigheidsfonds van die Kleremakery-op-maatnywerheid
kragiens klousule 28 van hoofstuk 1 van hierdie Ooreenkoms oor-
geplaas,

(7) Die Raad kan alle geld wat kragtens subklousule (5) van
hierdie klousule ontvang word, teen die sekerheidstelling en op
die voorwaardes waarop van tyd tot tyd deur die Raad besluit
kan word, belé en die rente wat daarop.gekwesk word, moet
kragtens klousule 28 van hoofstuk 1 van hierdie Ooreenkoms na
die Liefdadigheidsfonds van die Kleremakery-op-maatnywerheid
oorgedra word. :

HOOFSTUK 3.
WOORDOMSKRYWINGS EN VOORWAARDES VAN TOE-
PASSING OP DIE WERKSAAMHEDE HIERONDER
GENOEM IN  DIE ,, MODEMAKERY-AFDELING”
OOREENKOMSTIG KLOUSULE 4 VAN HOOFSTUK 1

VAN HIERDIE OQOREENKOMS.

1. WOORDOMSKRYWINGS.
.- Snyer” beteken 'n werknemer wat in diens is vir een of

“meer van die ondergencemde werksaamhede by die maak van

rokke, ander boklere, onderklere, met inbegrip van mans-,
dames- en kindernagklere en -onderklere:—

{a) Die ontwerp en/of skets van patrone;
{(b) die sny van rokke, ander boklere, onderklere, met inbegrip
van mans-, dames- en kindernagklere en onderklere.

» Modemaakster ™ beteken ’n werknemer wat enigeen of al die
werksaamhede uitvoer by die maak van rokke, ander boklere,
onderklere, met inbegrip van mans-, dames- en kindernagklere:
en -onderklere, maar met uitsluiting van die ontwerp en/of skets
van patrone en/of sny van rokke, ander boklere, onderklere, met’
inbegrip van mans-, dames- en kindernagklere en -onderklere.

-, Leerling-snyer ” ‘beteken 'n werknemer wat minder as 5 jaar
ondervinding gehad het. :

. Leerling-modemaakster ** beteken ’n werknemer wat minder as
3 jaar ondervinding gehad het. :

,, Arbeider ® beteken ‘n werknemer in diens vir een of meer
van die volgende werksaamhbede:—

(@) Werkwinkel skoonmaak;
{b) goedere dra of stawel;
{¢) goedere aflewer;

(d) tee maak;

(€} boodskappe aflewer;

maar wat nie die werksaamhede unitvoer wat in die woordom-
skrywing van enige ander werknemer genoem word nie.

,, Gelwalifiseerde modemaskster ” beteken 'n werknemer wat .
3 jaar ondervinding gehad het. }

» Gekwalifiseerde snyer” beteken 'n werknemer wat § jaar
ondervinding gehad het.

2. BESOLDIGING.

(1) (@) Geen werkgewer in die ,, Modemakery-afdeling” moet
enige tydwerker in enigeen van die ondergenoemde klasse besoldi-
ging betaal teen skale laer as die volgende, en geen werknemer
mag skale laer as die vogende aanneem nie:—

Basiese  Lewens- Totale
loon. koste- besol-
Per toelae. diging.
week, = Per week. Per week.
j £ s.d £ s d £ s d
(i) Gekwalifiseerde werknemers— :
b0 14 veee. 1000 214 2 1214 2
Modemaakster........... 518 5 111 9 710 2
-(ii) Leerl.ngsnyer— ) )
Ferste jaar—
Eerste 13 weke......... 1 0 07 6 115 6
Volgende 13 weke..,... 216 .0 015 06 31 0
Volgende 13 weke...... 219 6 016 0 315 6
Volgende 13 weke...... 3 3 0 01611 31911
1—6556
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e - Cost of Total
Basic
Living Remu-
Wage. . sliowance. neration.
Per Per - Per
Week. ‘Week. Week.
. £ s.d £ s.d £ s d
Second Year— '
First 13 weeks,.,..... 3 6 6 017 9 4 4 3
Next 13 weeks........ 3100 018 9 4 8 9
Next 13 weeks,.,..... 313 6 019 9 413 3
Next 13 weeks,...,... 317 0 1 6 8 417 8
Third Year— ] *
First 13 weeks,....... 4 0 6 1-1 6 5 2 0
Next 13 weeks..... e 4 40 1 26 566
* Next 13 weeks........ 4 7 6 1 3 7 511 1
Next 13 weeks........ 411 0 1 4 8 515 8
Fourth Year— o '
First 13 weeks........ 5 1 6 1 7 3 6 & 9
Next 13 weeks...... .. 5120 1109 729
Next 13 weeks....... . 6 2 6 11210 715 4
Mext 13 weeks........ 613 0 115 4 '8 8 4
Fifth Year— '
First 13 weeks....,..>» 7 3 6 118 6 9 2 0
MNext 13 weeks.,v.vo.y. 7140 2 0 6 914 .6
‘Next 13 weeks........ 8 8 0 2.5 0 1013 0
-+ Next 13 weeks........ 9 2 0 28 9 1110 9
" -And thereafter not less 5
S than.:...iveveues e 100 0214 2 1214 2
(iii) Leariner Dressmakers—
' First Year— -
First 13 weeks........ 1 80 076 115 6
MNext 13 weeks....... 216 0 015 0 311 0
Next 13 weeks.. .. 219:6 016 0 315 6
Mext 13 weeks........ -3 3.0 0 1§ 1. 31911
" Second Year— 2 i
First' 13 weeks.\......- 3 6 6 017 9 4 4 3
Next 13 weeks........ 310 0 018 9 4 8 9
Next 13 weeks........ 313 6 0199 413 3
Next 13 weeks,....,.." 317 0-1 0 8 417 8
Third Year— .
First 13 weeks........ 4 0 6 1 1 & 5 2 0
Mext 13 weeks..,..,.. 4.4 0 1 2 6 5 6 6
Next 13 weeks........ 4 7-6 1 3 7 511 1
Next 13 weeks,.,..... 411 .0 1 4 8 515 8
And thereafter not. less ) ) ) =
than....... ot 518 5 111 9 710 2
(w) Laboumr.._._..*._ ....... L.t 2121 012 6 3 407

(b) An employee who is employed on two or ore classes of
work for which  different rates of remuneration "aré prescribed
. in’ this' subclanse shall be pa:d at”the hlgher or the highest of
such Tates,

“{2) (a) At every comp!ete 10+5- points’ rise in the consumer
price index figure above 72'5 the cost -of living allowance
prescribed in sub-clanse (1)-of this clause shall -be. increased by

_an amount equal to 21% {per cent) of the basic wages and |
Tates.

(b) In the case of any decrease in the consumer price index

figure reductions in the cost of living allowance prescribed in |

sub-clause (1) of this clause shali take place at the same stages

at. which the increases took place in terms of paragraph (a)
and at the rate of an amount equal to 24 per cent of the basic

wages and rales in respect of every such stage of 10-5 comp[cte
points.

(c) At every complete 10-5 points’ fall in the consum‘r price
index figure below 72-5 the. cost. of, lmng allowance shall be

decreased by an amount equal to 23 per cent of the basic wages |

and rates.

{d) In the case of ‘my increase in lhe consumer price index
figure, increasas in the cost of living allowance prescribed in sub-
clause (1) of this clause shall take place at the same stages at

which 'the decreases took place in terms of paragraph (c), and .

at the rate of an ‘amount equal to 21 per cent of the basic

wages and rates in respect of every such stage of 10-5 complete

. points.

3. Ex‘rm REMUNERATION.

(1) (a; Every employer in .the * dressmaking section shall
in addition to the remuneration referred to in clause 2 of this

Chapter pay- the following ‘additional ‘remuneration to his em- -

ployees in respect of the maonths of -January, February, March,
April, May, June, July, August, September and October, in
accordance with: this clause:— -

One-auarter of the weckly remuneratmn plus six-twelfths
of one day's pay paid to each of his: employees employed

-on time-work or payable to them in terms of clause 2: of"

. t]m Chapter, whichever is the greater.

Payment in respect of the month of. November, shall be at
. double the rates prescribed in. é)&ll’agraph (i) of this sub-clause
cand no- payments sha!] be made in reSpect of the month of
December - -

and one-half hours of ‘the weekly re:mmeratnon pald or payable
~to an employee employed on- tlme~work. -

B—641148

Basiese - Lewens- Totale
loon. koste- ‘besol- -

Per - toelae. diging.
week. - Per week.. Per week.
) £ s.d £ s.d £ s7d
Tweede jaar— i : :
" Eerste 13weke......... 3 6 6 017 9 4 4 3
Volgende 13 weke...... 310 0 018 9 4 8 9
Volgende 13 weke...... 313 6 019 9 413 3
Volgende 13 weke..... . 317 0 1 0 8 417 8

Derde jaar— !

Eerste 13 weke.,....... 4.0 6 1 1 6 5 2.0
Volgende 13 weke...... 4 4 0 1 2 6 5 6 6
Volgende 13 weke.., 4 76 13 7 5111
Volgende 13 weke 411 0 1 4 8 515 8§
Vierde jaar— ; '
Eerste 13 weke......... 516 173 689
Volgende 13 weke...... 512 0 110 9 7 2 9
Volgende 13 weke,..... 6 2 6 11210 715 4
Volgende 13 weke..... ., 613 0 115 4 8 8 4
Vyfde jaar— L -
Eerste 13 weke......... 7 3 6. 118 6 9 2 0
. Volgende 13 weke...... 714 02 0 6 914 6
- Volgende 13 weke......~ 8 8 0 2 5 0 1013 0
“Volgende 12 weke...... 9 2 0 2 8 9 110 9
en daarna minstens....... 10 0 0 214 2 12 14 2

(iii) Leerlingmodemaaksters— e
Eerste jaar— : o :
_Eerste 13 weke......... 1 8 00 76 115 6
Volgende 13 weke..... . 2160 0150 311.0
‘Voigende 13 weke...... 219 6 016 0 315 6
‘"Volgende 13 weke...... 3 30 06t611 31911
- Tweede jaar— s 2 WD e S
Eersté 13 weke......... 366 0179 4 4 3
Volgende 13 wcke....._. ..310 0 018 9 4 8 9
* Voigende 13 weke....... 313 6 019 9 413 3
Volgende 13 weke sev. 317 0 1 O 8 417 8

Derde jaar— 1
Eerste 13 weke......... 4 06 116 520
.Volgende 13 weke...... 4 4 0 1 2 6 5 6 6
Volgende 13 weke...... 4 7 6 I3 7 511 1
“Volgende 13 weke...... . 411 0 1 4 8 5158
.. endaarna minstens....... 518 5 11 9 710 2
(iv) Arbeider......vvvveivininan 2121 012 6 3 4 7

(b) 'n werknemer wat in dlens is in twee of meer klasse werk -
waarvoor vetskillende skale van besoldiging in hierdie subklou-
sule’ voorgeskryf word, moet “een. dle hoér of hoogste van
sodanige skale besoldig word.

C(2) (a) Vit elke volle stygmg “yan 10 5 punte in. dle verbrui- .
kershandelsprysindekssyfer ‘bo 72°5 moet die lewenskostefoelac

| wat in subklousule (1) van hierdie klousule voorgeskryf is, verhoog

word met n bedrag gelyk met 21% (persent) van die basiese lone
en skale. :

- (b) In geval van 'n dalmg van die verbrmkcrsprysmdekssyfer
moct. verminderings van die Jewenskostetoelae, wat in subklou-

| sule (1) van hierdie klousule voorgeskryf is, in dieselfde stadiums

geskied as wat die verhogmgs gemaak is kragt-’ns paragraaf (a)
en teen die skaal van ’n bedrag wat gelyk is met 2} persent van
die basiese lone en skale, t.o.v. elke sodanige stadium van ’n volle
10°5 punte.

(c) By "n daling van elke volle 10-5 punte in d:e verbruxkers—
prysindekssyfer ondelkant 72'5, moet die lewenskostetoelae ver-
minder word. met 'n bedrag wat- gelyk staan met 2% pcrsent van
die basiese lone en skale. .

(d) In die geval van 'n stygmg van.die verbruikersprysindeks-
syfer moet verhogings van die lewenskostctoelae wat in subklou-
sule (1) van hierdie klousule voorgeskryf is, in dieselfde stadiums

. geskied as dié waarby die vermlndcrmgs gemaal i kragtens

paragraaf (¢} en teen die skaal van 'n bedrag wat gelyk is met
24 persent - van die basiese lone en skale, ‘t.o.v. elk sodanige
stadium van 'n voile 10-5 punte.

3. EXSTRA BESOLDIGING.

(1) (g) Elke werkgewer in die ., Modemakery-afdelmg * moet
bo en behalwe die besoldiging en stuklone genoem in klousule
2 van hierdie hoofstuk, onderstaande ekstra besoldiging ingevolge
hierdie klousule aan sy werknemers ten opsigte van die maande
Japuarie, Februarie, Maart, April, Mei; Jume Tulie, Augustus,
September en Oktober betaal: —

Een-kwart van die weeklikse besoldiging plus ses twaalfdes

_ vaneen dag-se loon wat aan elkeen van sy werknemers. wat

- tydwerk verrig betaal is, 'of na gelang van die grootste bedrag

) alilanfhu]](le betaalbaar is mgevolge klousule 2 van hlerdle
oofstu

Besoldiging ten opsigte van die maand Novembcr moet_ tech

‘dubbel die skale wees wat in paragraaf (i) van hierdie subklousule
voorgeskryf word, en ‘geen bCSOldlglﬂg moet ten ops:gte van dte
| ‘maand Desember betaal word nie; - -

A{h) For the purpose. of thls clause one days pay means elght

(b) Vir die toepassing van hierdie artlke] hct‘*ken een dag se:

“loon 8%.uur van die we=klikse besoldiging wat-aan ‘n werknemer

op tydwerk in diens betaal is of betaalbaar is.

'2—6556
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(2) (@) Payments made in terms of sub-clause () (a) of this
clause shall be paid to the Council not later than the seventh
day of each and every month, to be held by the Council in
trust for the persons entitled thereto.

(3) (2) Every employer shall when making-the payments to the
Council in terms of this clause, furnish a statement in the form
prescribed in Annexure B setting out in respect of the calendar
month to which it refers, the name of each employee, the
remuneration payable and the amounts on which such remune-
ration is based.

(4) (&) Time-workers who have been engaged throughout the
year in the Indusiry shall receive a sum equivalent to the wage
prescribed for an empioyee of his class for 21 days on full time.

(b) Time-workers who have not been continuously engaged or
employed in the Industry during the year shall receive such
portions of the amount referred to in sub-clause (4) (a) of this
clause as is pro rata to the length of time during which they were
engaged or employed in the Industry during the year.

(5) All moneys received in terms of this clause shall be paid
inte a special banking account and payments to persons entitled
thereto in terms of this clause shali be made during the week
ending the 23rd December of each year, by cheque signed by
the chairman or vice-chairman or treasurer, and counter-signed
by the secretary of the Council.

6) In the event of a time-worker entitled to extra remunc-
ration in terms of this clause, failing to make a claim therefor
for a period of six months reckoned from the 31st December
next after the money was Faid in terms of sub-clause (2) (@)
of this clause, his claim shall lapse and he shall not be entitled
thereafter to make any claim in respect of extra remuneration
for that year, and the said amount of extra remuneration shall
be transferred to the general funds of the Council; provided
that the Council may in its discretion make payments from
such general funds in respect of claims for extra remuneration
submitted to the Council after the expiry of six months but
before the expiry of a period of twelve months reckoned from
the said 31st day of December. After the expiry of the said
period of twelve months such amount of unpaid extra remune-
ration shall be transferred to the Bespoke Tailoring Industry
Benevolent Fund in terms of clause 28 of Chapter 1 of this
Agreement.

(7) The Council may invest any moneys received in terms of
sub-clause (5) of th is clause upon such security and on such
ferms and conditions as may from time to time be decided by
the Council and the interest earned thereon, shall be transferred
to the Bespoke Tailoring Industry Benevolent Fund in terms of
clause 28 of Chapter 1 of this Agreement.

CHAPTER 4.

DEFINITIONS AND CONDITIONS APPLICABLE TO THE
OCCUPATIONS SPECIFIED BELOW IN THE *“FUR
SECTION” OF THE INDUSTRY PURSUANT TO
CLAUSE 4 OF CHAPTER 1 OF THIS AGREEMENT.

1. DEFRITIONS.
“ Cutter ¥ means an employee who is employed on one or more
of the following operations:—
?a) Drafting and/or designing of patterns;
b) cutting of fur skins into garments;
{c) cutting of fur skins into furs,

“ Chamber-master * means a person to whom work in the making

of fur garments and for furs is given out on contract by a principal
or contractor,

“Dyer” means an employes who is employed on the dying
of fur pelts.

“ Finisher and/or liner” means an employee who is employed _

on one or more of the following operations :—

{a) Backing;

(b) padding;

{c) basting;

d) taping round edges with tape;

(e) preparing article for lining;

(f) machining lining. -

“Labourer” means an employce who is employed in one or
more of the following operations:—

{a) Cleaning workshop;

(b) carrying or stacking goods;

(c) delivering goods;

{d) making tea;

(e) delivering messages;
but who is not engaged in any of the operations referred to in
the definitions of any other employee.

“Tearner dyer ” means an employee who has had less than 3%
years' experience.

“ | earner machiner ¥ means an employee who has had less than
4% years’ experience.

“Learner cutter” means an employee who has had less than
3 years' experience.

“Learner finisher and/or liner” means an employee who has
had less than 34 years’ experience.

“Learner nailer® means an employee who has had less than
24 years’ experience.

“Machiner” means an employee who performs any opera-
tions in the machining of fur skins on a fur machine.

2

(2} (@) Betalings wat ingevolge subklousule (1) (a) van hierdie

klousule gedoen is, moet voor of op die sewende dag van elke
maand aan die Raad betaal word om deur die Raad in bewaring
gehon te word vir die persone wat daarop reg het.
~ (3) (@) Elke werkgewer moet, as hy betalings aan die Raad
ingevolge hierdie kiousule .doen, ’'n staat versirek in die vorm
voorgeskryl in Aanhangsel B wat ten opsigte van elke kalender-
maand wat dit noem, die naam van elke werknemer, die besoldi-
ging betaalbaar en die bedrae waarop sodanige besoldiging
gebaseer is, moet aantoon.
(@) (a) Tydwerkers wat dwarsdeur die jaar in die nywerheid
in diens was, moet 'n -bedrag ontvang gelyk met die loon wat
vir ’n werknemer van sy klas vir 21 dae vir voltydse diens voor-
geskryf word. :

(b) Tydwerkers wat nie onafgebroke gedurende die jaar in die
nywerheid in diens of werksaam was nie, moet die gedeeltes
van die bedrag in subklousule (4) {a) van hierdie klousuie genoem,
ontvang wat in verhouding tot die lengte van tyd is gedurende
welke hulle gedurende die jaar in die nywerheid in diens was of
werksaam was, -

(5} Alle geld wat ingevolge hierdie klousule ontvang word,
moet in 'n spesiale bankrekening gesort word en die befalings aan
persone wat ingevolge hierdie klousule daarop reg het, moet
gedurende dic week wat eindig op 23 Desember van elke jaar,
per tick, onderteken deur die voorsitter of ondervoorsitter of
tesonrier en medeonderteken deur die Sekretaris van die Raad,
gedoen word.

{6) Ingeval 'n tydwerker wat kragtens hierdie klousule op ekstra
besoldiging gerestig is, versuim om vir ’n tydperk van ses
maande, bereken vanaf die volgende 31ste Desember nadat die
geld kragtens subklousule (2) (a) van hierdie klousule betaal is,
dit op te eis, verval sy aanspraak daarop en hy is daarna nie
daarop geregtig om ’'n eis 1n te stel ten opsigte van ekstra
besoldiging vir dié jaar nie, en genoemde bedrag aan ekstra
besoldiging word na die algemene fondse van die Raad oorge-
plaas, met dien verstande dat diec Raad na goeddunke uit dié
algemene fondse uitbetaling kan doen ten opsigte van eise om
ekstra besoldiging wat na verioop van ses maande, maar voor
verloop van ’'n tydperk van twaalf maande, bereken vanaf
genoemde 3l1ste dag van Desember, by die Raad ingedien is.
Na verloop van die genoemde tydperk van twaalf maande word
die bedrag van onbetaalde ekstra besoldiging kragtens klousule 28
van hoofstuk 1 van hierdie Qoreenkoms na die Liefdadigheids-
fonds van die Kleremakery-op-maatnywerheid oorgedra.

_(7) Die Raad kan alle geld wat kragtens subklousule (5} van
hierdie klousule ontvang word, teen die sekerheidstelling en op
die voorwaardes waaroor van tvd tot tyd deur die Raad besluit
kan word, beld en die rente wat daarop gekweek word, moet
kragtens kKlousule 28 van hoofstuk 1 van hierdie Ooreenkoms na
die Liefdadigheidsfonds van die Kleremakery-op-maatnywerheid
oorgedra word.

HOOFSTUK 4.

WOORDOMSKRYWINGS EN VOORWAARDES” VAN TOE-
PASSING OP DIE WERKSAAMHEDE HIERONDER
“GEMOEM_IN' DIE ,PELSAFDELING™ VAN DIE
NYWERHEID OOREENKOMSTIG KLOUSULE 4 VAN
HOQFSTUK 1 VAN HIERDIE OOREENKOMS.

1. WOORDOMSERYWINGS.,

,» Snyer” beteken n werknemer wat vir cen of meer van die
volgende werksaamhede in diens is:—

(@) Patrone skets en/of ontwerp;
(b) pelsvelle in kledingstukke sny;
(c) pelsvelle in pelse sny.

.. Kamermeester  beteken 'n persoon aan wie werk in die maak
van pelsklere enfof gelsc deur 'n prinsipaal of konfrakteur og
kontrak uitgegee word. :

., Kleurder ” beteken 'n werknemer wat pelse kleur.

.. Afwerker en/of voeringman™ beteken ‘n werknemer wat wir
een of meer van die volgende werksaamhede in diens isi~—

(a) Rugstukke aansit;

(@) opstop;

{¢) vasryg;

(d) bandjies om ronde rande aansit;

(e} artikel vir voering gereedmaak; .
(f) voerings met masjien vaswerk,

., Arbeider ” beteken 'n werknemer wat vir een of meer van die
volgende werksaamhede in diens is:—

{g) Werkwinkel skoonmaak;

(b) goedere dra of opstawel;

{c) goedere aflewers

{d) tee maak;

{¢) boodskappe aflewer;
maar wat nie die werksaamheds gitvoer wat in die woordom-
skrywings van enige ander werknemer genoem word nie.

.. Leerling-kleurder ”, ’'n werknemer wat minder as 3% jaar
ondervinding het,

,, Leerling-masjinis 7 betcken 'n werknemer wat minder as 4%
jaar ondervinding gehad het.

,, Leerling-snyer * beteken 'n werknemer wat minder as 5 jaar
ondervinding gehad het.

.. Leerling-afwerker en/of -yoetingman * beteken 'n werknemer
wat minder as 34 jaar ondervinding gehad het.

., Leerling-spykeraar ” beteken 'n werknemer wat minder as 2%
jaar ondervinding ad het.

,, Masjinis ” beteken ‘n werknemer wat enige we.rksaamhede by
die masjienbewerking van pelsvelle op 'n pelsmasjien witvoer.
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“Nailer” means an employee who s employed on one or
more of the following operations:—

{a) Nailing down on a board. the wmplete article in fur skin

form;

(b) nailing down on a board part of the article in fur skin

form;

(c) nailing down on a board single fur skins.

“Principal or contractor” means any person who gives out
work on contract in connection with the making of fur garments
and/or furs to a chamber~mastcr

i Quahﬁed cutter * means' an employee who has had not less
than 5 years’ experience.

“ Qualified dyer” means an employee who has had not less
than 34 years’ experlencc

“ Qualified machmez‘ ” means an employee who ‘has had not less

than 44 years’ experience.
“ Qualified finisher and)‘or liner ” means an employee who has

bad not less than 34 years’ experience.
“Qualified nailer” means an employee who hag had not less

‘than 2¢ years’ experience.

2. REMUNERATION.,

(1) (a) No employer in the fur section shall pay to any time- |

worker in any of the undermentioned classes, and no such

employee shall accept remunération at rates lower than the
following :— bR R S i
; Temem ; Cost of Total
£ g,a‘“g Living - Rewmu-
A1 _Alfowam_:e. _nemrfoﬂ.
- Per Per Per
Week. Week. Week..
£ s.d £ s.d £ s 4
(i) Qualified Employees— - '
BITE s o e veve 1411 231810 1810 O
Machiner, ... .occevunas 619 8 11710 817 6
Finisher and,’or meer.... 6 4 0 113 6 717 6
Byer...o e veiaernes 6 4 0 113 6 717 6
NRICT. et vvirersanees 31011 019 1 410 0O
(ii) Learner Cutters—
' First Year—
First 13 weeks.,...... 215 6 015 0 310 &
MNext 13 weeks 217 0 015 5 312 35
Next 13 weeks..uv.... 3 0 0 016 3 316 3
MNext 13 weeks...v.... 310 0 01811 4 811_
Second Year—
First 13 weeks........ 4 ¢ 0 1 1 8 5 1
1 Next 13 weeks........ 410 0 1 4 4 514
Y Next 13 weeks..vu..,, 5 00 1 71 6 7
MNext 13 weeks..ouuu.. 0 1 99 619
Third Year— '
First 13 weeks........ 6 0 0 11276 _ 712 6.
i Next 13 weeks.iv..o. 610 0 115 2 8 5 2.
Mext 13 weeks..oueu.. 7 0 11711 817 11"
Mext 13 weeks........ 710 ¢ 2 0 7 910 7
Fourth Year— | f :
First 13 weeks.,..... 8 0 0 2 3 4 10 3 4
Next 13 weeks.,...... 810 0 2 6 0 1016 0
Next 13 weeks........ % 0 0 2-8 9 11 8 9
Next 13 weeks........ 210 0 211 5 12 1 5
Fifth Year— i
First 13 weeks........ 1015 0 218 2 1313 2
Next 13 weeks........ 110 0 3 2 3 1412 3
Next 13 weeks........ 200 3 5015 5 0
Mext 13 weeks........ 1212 0 3.8 3 16 0 3
And thereafter not less
that voneis ieen.. 11 2 31810 1810 0
{iii) Learner machiners—
First Year—
First 13 weeks..,..... 2 4 0 O 11 11 215 11
Next 13 weeks....ov.. 250 012 2 217 2
MNext 13 weeks........ 210 0 013 6 3 3 6
Mext 13 weeks........ 215 0 061410 3 ¢10
Second Year— S px
First 13 weeks........ 300 016 3 316 3
Next 13 weeks........ 3 5 0 017 7 4 2 7
Mext 13 weeks........ 310 © 01811 4 -8 11
MNext 13 weeks........ 315 0 1 0 3 415 3
Third Year—
First 13 weeks........ 4 6 0 1 1 8 5 1 8
MNext 13 weeks,:...... 410 0 1 4 4 514 4
MNext 13 weeks........ 415 0 1 5 8 6 0 8
MNext 13 weeks.,...... 5 0 0 1 7 & 6 7 1
Fourth Year— : %
First 13 weeks........ 5109 1 99 619 9
Next 13 weeks........ 6 00 1126 712 6
MNext 13 weeks........ 6 50 1131310 71810
Next 13 weeks........ 610 0 115 2 8§ 5 2
And thereafter not less )
619 8 11710 817 6

. stems 24 jaar ondervinding gehad het,

ALY o o 00

» Spykeraar ™ beteken 'n werknemer wat in diens is vir een of
meer van die volgende werksaamhede: —

{a) Die volledige artikel in pelsvelvorm op 'n plank vasspyker;

(b) "n gedeglie van die artikel in pelsvelvorm op 'n plank vas-
spyker;

(c) enkele pelsvelle op *n plank vasspyker

» Prinsipaal of kontrakteur™ beteken enige persoon wat werk in
verband met die maak van pelskiere en/of peise aan 'n kamer-
meester of kontrak uitgee.

» Gekwalifiseerde snyer ™ beteken n werknemer wat minstens
5 jaar ondervinding gehad het,

» Gekwalifiseerde kleurder ™
stens 33 jaar ondervinding.

” Gekwalifiseerde masjinis * beteken 'n werknemer wat minstens
4} jaar ondervinding gehad het. 5

» Gekwalifiseerde  afwerker en.fof voeringman ” beteken ‘n
werknemer wat minstens 3% jaar ondervinding gehad het.

» Gekwalifiseerde spykeraar.” beteken 'n werknemer wat min-

beteken °‘n werknemer met min-

2. BESOLDIGING.

(1) (@) Geen werkgewer in die pelsafdeling mag aan enige tyd-
werker in enigeen van ondergenoemde Klasse besoldiging teen
laer skale as die volgende betaal en geen sodanige werknemer

| mag besoldigmg teen laer skale as die volgende aanneem nie:—

-Basiese - Lewens- Totale
loon. koste- besol- -
Per- toelae. diging.
week,  Per week. Per week.

_ i £ s.d £ sd £ s d
(i) Gekwalifiseerde werknemers— -
31V A 411 2 31810 1810 0
Masjinis. ..... R — 619 8 11710 817 @
Afwerker en/of voenng— o
-6 40 113 6 717 6
54 0 113 6 717 6
301l 019 1 410 0
(ii) I.eerhngsnyers«
Eerste jaar— :
Eerste 13 weke......... 215 6 015 0 310 §
Volgende 13 weke...... 217 @ 015 5 312 5
Volgende 13 weke...... 3 ¢ 0. 016 3 316 3
Volgende 13 weke...... 310 ¢ 01811 4 811
Tweede jaar—
Eersie 13 weke......... 4 060 118 518
N  Volgende 13 weke,..... 410 0 1 4 4 514 4
Volgende 13 weke...... 5 0 0 1 71 6 7 1
~ Volgende 13 weke...... W0 199 619 9
Derde jaar— :
Eerste 13 weke......... 6 0 ¢ 112 6 712 6
Volgende 13 weke....,.. 631¢ 0 115 2 8 5 2
Volgende 13 weke...... 7 0 @ 11711 81711
Volgende 13 weke...... 710 ¢ 2 0 7 910 7
© Vierde jaar— = o
Berste 13 weke......... 8 0 0 2 3 4 10 3 4
Volgende 13 weke...... 8§10 0 2 6 0 1016 ¢
Volgende 13 weke...... 9 ¢ €¢ 2 8 9 11 8 9
Volgende 13 weke -910 0 211 5 12 1 5
Vyfde jaar— '
Eerste 13 weke...,..... 1015 0 218 2 1313 2
Volgende 13 weke...... 1110 0 3 2 3 1412 3
Volgende 13 weke:..... 12 06 0 3 5 0 15 5 ©
Volgende 13 weke. . 212 ¢ 3 8 3 16 0 3
En daarna minstens.... 14 11 2 318 10 18 10 0
(i} Leerlingmasiiniste—
Eerste jaar—
Berste 13 weke......... 2 4 0 0111 21511
Volgende 13 weke...... 25606 012 2 217 2
Volgende 13 weke..... . 2100 013 6 3 3 6
WVolgende 13 wele...... S 215 0- 01410 3 9210
Tweede jaar— ) '
Eerste 13 weke......... 3 60 0 016 3 316 3
Volgende 13 weke...... 3 30 017 7 4 2 7
Volgende 13 weke...... 310 ¢ 01811 4 8 11
Volgende 13 weke..... . 315 ¢ 1 03 415 3
Derde jaar— '
Eerste 13 weke......... 400 118 51 38
Volgende 13 weke...... 410 0 1 4 4 514 4
Volgende 13 weke...... 4150 1 58 6 0 8
Volgende 13 weke...... 500 171 6 71
Vierde jaar— _ _ '
Eerste 13 weke......... 5100 1 99 €19 9
Volgende 13 weke...... 6 60 1126 712
Volgende 13 weke...... 6 5 0 11310 71810
Volgende 13 weke...... 610 0 1152 8 5 2
8 11710 817

.En daarna minstens.... 6 19
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; Cost of - Total
g,“""“’. Living . " Remu-
age.  Allowance. neration.
Per Per Per
Week. Week. Week.

(iv) Learner Finishers andfor

Liners— - - i
First Year— - . ) i
First 13 weeks........ 2 4 0 01111 21511
Next 13 weeks........ 2 5 0 012 2 217 2
MNext 13 weeks........ 210 0 013 6 3 3 6
Next 13 weeks........ 215 0 01410 3 910
Second Year— 5 5 i
" First 13 weeks........ 3 0 0 016 3 316 3
WNext 13 weeks........ 3 5 0 017 7 4 2 7
Next 13 weeks........ 310 0 01811 -4 811
Next 13 weeks........ 315 0 1 0 3 415 3
Third Year—. - i . .
First 13 weeks........ 4 0 0 1 1 8 5 1 8
Second 13 weeks,..... 410 0 '1 4 4 514 4
Next 13 weeks........ 415 0 1 5 8 6 0 8
‘Next 13 weeks........ 5 0 0 1 71 671
Fourth Year— B
First 13 weeks....... ., 5100 1 99 619 9
Next 13 weeks....... 6 00 112 6 712 6

And thereafter not less

43711 (AR hea. 6 4 0- 113 6 T17
(v) Learner Dyers— i _
First Year— W ;
First 13 weeks....... . 2 4 0 01111 21511
Next 13 weeks..... e 250 012 2 217 2
Next 13 weeks........ 210 0 013 6 3 3 6
Next 13 weeks........ 215 0 01410 3 910
Second Year— 5o ;
First 13 weeks,....... 3 0 0 016 3 316 3
Next 13 weeks...... .. 350 017 7 4 2 7
MNext 13 weeks:....... 310 0 01811 4 811
Next 13 weeks....... . 315 0 1 0 3 415 3
Third Year—
First 13 weeks..... ... 400 118 518
Mext 13 weeks........ 410 0 14 4 514 4
Next 13 weeks........ 415 0 1 5 8 6 0 8
Next 13 weeks........ 5 0 0 171 6 71
Fourth Year— AT
First 13 weeks.,...... 510 0 1 9 9 619 9
©o T Next-13 weeks. ... . 6 000 112 6 712 6
“And theredfter ‘not less Eoume ¥
tham....... vereniyes 6 400 113 6 717 6
(vi) Learner Nailers— S o
First, Year— L S ]
First 13 weeks...... .. 200 01010.21010
. Next 13 weeks...... . 226 011 6 214 0
Next 13 weeks........ 2 5 0 012 2 217 2
Next 13 ‘weeks........ 276 01210 3 04
Second Year— g o
First 13 weeks..i..... 210 0 013 6 3 3
Mext 13 weeks.,...... 212 6 014 2 3 6
Next 13 weeks........ 215 0 01410 3-910
Next 13 weeks........ 217 6 015 6 313 0
Third Year— :
First 13 weeks........ 3 0 0 016 3 316
Next 13 weeks........ 3 26 01611 319
And thereafter not less )
than. cossensunams 31011 019 1 410
(vii) Labourer................. 212 1 012 6 3 4 7

(b) An employee who is employed on two or more classes of
work for which different rates of remuneration are prescribed in
this sub-clause shall be paid at the higher or the highest of such

. rales. . .

(2) (@) At every complete 10'5 points’ rise in .the consumer
price index figure above 72'5 the cost of living allowance
prescribe in sub-clause (1) of this clause shall be increased by an
amount equal to 2% per cent of the basic wages and rates.

(b) In the case of any decrease in the consumer price index
figure reductions’ in the cost of living allowance prescribed in
sub-clause (1) of this clause:shall take place at the same stages at
which the increases took place in terms of paragraph (@) and at
the rate of an amount equal to 24 per cent of the basic wages
and rates in respect of every such stage of 10-5 complete points.

(¢) At every complete 10°5 points’ fall in the consumer price
index . figure below 72-5 the cost of living allowance: shall be
decreased by an amount equal té 2% per cent of the basic wages
and rates. . vt i

(d) In the case of any increase in the consumer price index
 figure, increases in:the cost of living allowance prescribed in
sub-clause (1) of: this clause shall take. place at-the same stages
_at which the decreases-took: place in terms:of paragraph.(c), and

at the rate of an-amount equal to 2% per cent of the basic wages

and rates in respect of every such stage of 10'5 complete points.

£ s.d. £ s.d £ s d

(=T A

Lewens-

[=R=0 S E

Basiese Totale
loon. koste- . besol-
Per toelae. diging. .
week.  Per week. Per week.
4 : £ s.d £ s.d. £ s d
(iv) Leerlingafwerkers  en/of '
voeringimanne— - .. %
- Eerste jaar—
Eerste 13 weke......... 2 4 0 01111 2151
Volgende 13 weke...... -2 5 0 12 2.0 217 .
. Volgende 13 weke...... 210 0- 013 6. 33
Volgende 13 weke...... 215 0 1410 3 91
 Tweede jaar— L
Eerste 13 weke..... e.e 300 016 3 316 3
Volgende 13 weke...... 3 5 0 017 7 4 2 7
Volgende 13 weke....... 310 0 01811 4 §11
Volgende 13 weke...... 315 0 1 03 415 3
Derde jaar— o
Ferste 13 weke......... 4 0.0-1 1 8 5 1 8
Volgende 13 weke...... 410 0 1 4 4 514 4
Volgende 13 weke...... 415 0 1 5 8 6 .0 8
Volgende 13 weke...... 5-0 0 1 7 1 6 7 1
Vierde jaar— ) . _
Eerste 13 weke......... 510 0 .1 9 9 619.9
Volgende 13 weke.... .. 6 00 1126 712 6
En daarna minstens.... -~ 6 4-0- ‘} 13.-6 717 6
(v) Leerlingkleurders—
Eerste jaar— vy w o e
Eerste 13 weke, .. ivov. 2 4 0 O1F 11 21511
Volgende 13 weke...... 2 5 0 012 2 217 2.
o Volgende 13 weke...... 210 0 - 013 6 3 3 6 .
Volgende 13 weke...... 215 0 01410 3 910
Tweede jaar— 5w, S
Eerste 13 weke. .... L. 300 016 3 316 3
Velgende 13 weke...... 3 5 0 017 7 4 2
Volgende 13 weke...... 310 0 0.1811 4 811
Volgende 13 weke...... 315 0 1 0°3 415
Derde jaar— '
Eerste 13 weke......... 4 0 0 1 18 5 1 8
Volgende 13 weke...... 410 .0 1 .4 4 514 4
Volgende i3 weke...... 415 0 1 5 8 6 0 8
Voigende 13 weke...... 75 0 ¢ 1 71 6 7 1
Vierde jaar— g
Ferste 13 weke...o.o... 5100 1 9 9 619 9
Volgende 13 weke..... . 6 00 112.6 712 6
i En daarna minstens...... 6 6 1136 717 6
(vi) Leerlingzpylkeraars— ¢
i Eerste jaar—
Eetste 13 weke.,..o00ee. 2 0 0 01010 . 2 10 10
Voigende 13.weke..i.... 2 2.6, 011 6. :214 0
Volgende 13 weke...... 2 5:0.7012.2 .2.47.°2
Volgende 13 weke...... 276 01210 3 0 4
Tweede jaar— : i
Ferste 13 weke......... 210 0 013 6 3 3°6
Volgende 13 weke...... '212 6 014 2 3 6 8
Voigende 13 weke,..... "2 15 0 01410 3 910
Volgende 13 weke...... 217 6 015 6 313 0
Derde jaar— : - -
Eerste 13 weke......... 3 0 0 016 3 316 3
Volgende 13 weke...... 3 2 6 01611 3195
En’daarna minstens.... " 3 1011 ©¢19 1 410 0
(vii) Arbeider...... s 212 1 012 6 3 4 7

(b) 'n Werknemer wat in diens is op twee of meer klasse werk
waarvoor verskillende skale van besoldiging in hierdie subklou-
sule voorgeskryf word, moet teen die hoér of hoogste van soda-
nige skale besoldig word.

(2) (@) Vir elke volle styging van 10'5 punte in die verbrui-
kersprysindekssyfer bo 72-5 moet dic lewenskostetoelae wat in
subklousule (1) van hierdie klousule voorgeskryf is, verhoog word
ngtl 'n bedrag gelyk met 24 persent van die basicse lone én
skale. : e

(b)) In geval van ’n daling van die verbruikersprysindeks .
moet vermindering - van die lewenskostetoelae, wat in subklou-
sule (1) van hierdie klousule voorgeskryf is, op dieselfde stadiums

‘geskied as wat die verhogings gemaak is kragtens paragraaf (a)

en teen die skaal van ’n bedrag gelyk-met 24 persent van die
basiese lone en skale, t.o.v. elk sodanige stadium van ’'n volle
10+5 punte. . i . . o
(¢) By ’n daling van elke volle-10-5 punte in die verbraikers-
prysindekssyfer onderkant 72:5 moet die lewenskostetoelae ver-

minder word met ’n bedrag -gelyk met 24 persent -van die basiese -

lone en skale. _ _ : R e
(d) In die geval van ’n styging in die verbruikersprysindeks-

syfer moet verhogings van die lewenskostetoelae, wat in- sub-

klousule (1) van hierdie . klousule voorgeskryf is, in dieselfde

stadiums geskied as dié: waarby die verminderings - gemaak 'is - -
kragtens ‘paragraaf-(c) en teen die skaal van 'n bedrag gelyk aan - -~
‘24 -persent- van' die-basiese lone en skale, t.o.v. elk sodanige sta-.=--

dium van 'n volle 10*5 punte,
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3. ExTRA REMUNERATION.

(1) (a) Every employer in_ the “fur section” shall in addition

- to the remunération referred- to in-clause 2- of- this. Chapter pay -

"the following additional remuneration to his employees in respect
of the months of January, February, March, April, May, June,
“July, August, September and October in accordance with this
clause:— : ' ) - L
One-quarter of 'the weekly remuneration plus six-twelfths
‘of one day’s pay paid to each of his employees employed on
_time-work” or ‘payable to them in terms of clause 2 of -this
Chapter, whichever is the greater. ;

Payment in respect of the ‘month of November, shall be at
double the rates prescribéd in paragraph (i) of this sub-clause
and no payments shail be made in respect of .the month of
December. : - )

(b) For the purpose of this clause one day’s pay means
eight hours of the weekly remuneration paid: or payable to an
employee employed on time-work. :

(2) (a) Payments made in terms
clause shall be paid to the Council not later than the seventh
day of each and evéty month, to be held by the - Council ,in
trust for the persons entitled thereto. : ; L

(3) (a) Bvery employer shall when making payment to the,
Council in ‘terms. of this clause, furnish- a statement in the form
prescribed in. Annexure B setting out ‘in Tespect of the calendar
month to which it refers, the name of each employee, the
remuneration payable and the amounts on which such remunera-
tion is based. - . c AT :

(4) (a) Time-workers who have been engaged throughout the
year in the Industry shall receive a sum equivalent to the wage

- préscribed-for an employee of his class for 21 days on full time.
(b) Time-workers who have not been continuously engaged or

" employed in the Industry during the year shall receive such
portions of the amounts: referred to in sub-clause ‘(4) (@) of this

clause as is pro rata to the length of time during which they were

enpaged or employed in the Industry during the year.

(5) All moneys received in terms of this clause shall be paid
into a special banking account and: payments to persons entitled
thereto in terms of this clause shall be made during the week
ending the 23rd December of each year, by cheque signed by
the chairman .or vice-chairman or treasurer, and countersigned
by:the secretary of the Council. = _ :

(6) In the event.of a time-worker entitled to extra remunera-
_tion in- terms-of this clause, failing to make a claim therefor
for a period of six month reckoned from the 31st December
next after the money was paid in terms of sub-clause (2) ‘(a)

of this clause, his claim shail lapse and he shall not be entitled |

thereafter to make any ciaim in respect of extra remuneration
for. that year, and the said amount of extra remuneration shall
be transferred to the general funds of the Council, provided
that. the Council may in its discretion make payment from such
general funds in respect of claims for extra remuneration sub-
mitted to the Council after the expiry of six months but before

thé expiry of a period of twelve months reckoned from the:|

said 31st day of December. After the expiry of the said period
of "twelve months such amount of wvapaid extra remuneration
shill be transfeired to the. Bespoke Tailoring Indusiry Benevolent ;
Fund in terms of clanse 28 of Chapter 1 of this Agreemeént, -~

s(;?) The Council may invest any moneys received in terms of
sub-clause (5) of this clause upon such security and on such
tefins and conditions-as may from time to time be -decided .by
the. Council and the interest earned thereon, shall -be transferred
toiithe Bespoke Tailoring Industry Benevolent Fund in terms of
clanse 28 of Chapter 1 of this Agreement, _

Signed at Johannesburg on behalf of the parties, on the 17th.
day of March, 1960. - - - S S i
W. A. WERBER,
Chairman of the Council.
A. KAHN,
Vice-Chairman, of the Council.
_ - 'B. Km®i, L2
. Secretary of the Council.

 ANNEXURE A.

_ .I.\I.o. of Certificate.. ..
C_BRTIFICATE'OF SERVICE.

“

(Issued in térms of section sixteen of Industrial Council Agreement,
pug.‘i‘shed under Government Notice IN{O : o
da 4 % p . i

BESPOKE TAILORING INDUSTRY.

Name and address of firm_._..... .
1 hereby certify that the undermentioned person was employed by
me-and that the particulars detailed hereunder are correct:— %

1. Full:name of employee.
- 20 Address... i
.3, Sex g
4Age
.5, Occupation, i

of sub-clause (1) (a) of this”

) 3. EXSTRA BESOLDIGING.
(1) (@) Elke werkgewer in die ,, Pelsafdeling™ moet bo en
= behalwe  die besoldiging en stuklone genoem in klousule 2 vanm.
hierdie hoofstuk; onderstaande ekstra besoldiging ingevolge hier-
die klousule aan sy Wwerknemers ten opsigte van die maande -
Januarie, Februarie,  Maart, April, Mei, Junie, Julie, Augustus,
September en Oktober betaal:— - i i i

Een-kwart 'van die weeklikse besoldiging plus ses twaalf-
des van een dag se loon wat aan elkeen van sy werknemers
wat tydwerk verrig betaal is, of na gelang van die grootste
bedrag. aan hulle befaalbaar ingevolge klousule 2.van hier-
die hoofstuk, oo

Besoldiging ten opsigte van die maand November moet teen
dubbel die skale wees wat in -paragraaf (i) van hierdie subklou-
sule voorgeskryf word, en geen besoldiging moet ten opsigte. van
die maand Desember betaal word nie. ; O G
(b) Vir die toepassing van -hierdie klousule betekén éen dag
se loon 8 uur van die weeklikse besoldiging wat aan ’n werk-
nemer op tydwerk in diens betaal .is of betaalbaar is.

(2) (@) Betalings wat ingevolge subklousule (1) (@) van hierdie
klousule gedoen is, moet .voor of op die sewende .dag van elke
‘maand aan die Raad betaal word om deur die Raad in bewaring
gehou word vir die persone wat daarop reg het. - )

(3) (a) Elke werkgewer moet, as hy betalings aan die Raad
ingevolge hierdie klousule doen, ’n staat verstrek in die vorm
voorgeskryf in Aanhangsel B wat ten opsigte van elke kalender-
maand wat dit noem, die naam van elke werknemer, die besoldi-
ging "betaalbaar en die bedrae waarop sodanige besoldiging ge-
baseer is, moet aantoon. : :

(4) (a) Tydwerkers wat dwarsdeur die jaar in die Nywerheid
in diens was moet 'n bedrag ontvang gelyk met die loon  wat
vir :;n werknemer van sy klas vir 21 dae op volle tyd voorgeskryf
word. i i S ey sl

(b) Tydwerkers wat nie onafgebroke gedurende die jaar i die
nywerheid in diens was of werksaam. was nie, moet daardie
gedeeltes van die bedrae in subklousule (4) () van hierdie klou-
sule genoem, ontvang, wat in verhouding tot die lengte van_die
tyd is waarin hulle gedurende die jaar in die nywerheid in diens
was of werksaam was. . e -

(5) Alle geld wat ingevolge hierdie klousule ontvang word
moet in 'n spesiale bankrekening gestort word en betalings aan
persone wat ingevolge hierdie klousule daarop reg het, moet gedu-
rende die week wat ecindig op 23 Desember van elke jaar, per tjek,
onderteken deur die voorsitter, ondervoorsitter of tesourier en
mede-ondericken deur die Sekretaris van die Raad, gedoen word.

(6) Ingeval 'n tydwerker, wat kragtens hierdie klousule op
ekstra besoldiging geregtig is,” versuim om vir 'n tydperk van ses
maande, bereken vanaf die volgende 31sté Desember nadat die
geld kragtens subklousule (2) (4) van hierdie klousule betaal is,
dit ‘op te eis, verval sy aanspraak daarop en hy is daarna nie
daartoe geregtigc om ‘n eis in te stel ten opsigte van ekstra
besoldiging vir di¢ jaar nie, en genoemde bedrag aan ekstra
beseldiging word na die algemene fondse van die Raad oorge-
plaas; met dien verstande dat- die Raad-na-goeddunke. uitbetalings
nit sodanige fondse kan doen ten opsigte van eise om ekSira
besoldiging wat na verloop van ses maande aan die Raad voor-
- -gelé -word; “ma: - "dig: verloop .van twaalf-maande bereken
vanaf die génbemde 3{ste dag van Desember. Na die verstryking
van die genoemde tydperk van twaalf maande moet sodanige
bedrag aan onbetaalde eksira besoldiging kragtens klousule. 28
van hoofstuk 1 van hierdie Ooreenkoms na die -Liefdadigheids-
fonds: van die Kleremakery-op-maatnywerheid oorgedra word.

(7) Bis Raad kan alle geld wat kragtens subklousule (5): van
hierdie klousule ontvang word, teen die sekerheidstelling e o
die voorwaardes waarop van tyd tot tyd deur die Raad besluit
kan ‘word, belé en:dic rente wat daarop gekweek word imoet
kragtens klousule’ 28 van hoofstuk 1 van hierdie Qoreenkoms na
die Liefdadigheidsfonds van die Kleremakery-op-maatnywerheid
oorgedra word. o

Namens die partye op hede, die 17de dag van Maart 1960 in
Johannesburg onderteken. ' :

W. A. WEBBER, .
Voorsitter van die Raad:

A. Kann, f
Ondervoorsitter van die Raad.
B. KiEL, -
Sekretaris van die Raad.

" AANHANGSEL A.

DIENSSERTIFIKAAT.

(Uitgereik ingevelge artikel sestien van -die Nywérheidsraadooiecn—
koms wat by Goewermentskennisgewing No
van _.gepubliseer is.)

KLEREMAKERY-OP-MAATNYWERHEID,

MNaam en adres van firma. IS : .
Hierby sertifiseer ek dat ondervermelde persoon by my in diens

-I'.was en dat onderstaande besonderhede juis is:—

1. Vollg naam van
- 2. Adres
3. Geslag...-
4. Ouderdom.

werknemer,

. 5. Bedryf...
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6. Wage plus cost of living allowance paid at date of leaving

6. Loon plus lewenskostetoelae betaal op datum van uitdiensireding

7. Date of entering my service
8. Date of leaving my service
9, The number of the certificate of service issued by previous

employer. {insert name)
Was.
Dated at this day
o) {1 O

Signature of Employer.

ANNEXURE B.

7. Datum van indienstreding by my.
. Datum van uitdienstreding by my.
9. Die nommer van die dienssertifikaat uitgereik deur vorize werk-
gewer (vermeld naam). :
was

(=]

dag van

Gedateer te. hed_e die

Handtekening van werkgewer.

- AANHANGSEL B.

OPGAWE VAN EKSTRA BESOLDIGING (VAKANSIEFONDS),

EXTRA REMUNERATION (HOLIDAY FUND) RETURN, DIE* SEKRETARIS,
, ; NYWERHEIDSRAAD VAN DIE KLEREMAKERY-OP-MAATNYWERHEID,
! Possus 5789, ‘
I JOHANNESBURG.
‘The Secretary, o Wcrkgc\.vers?pgawe vir die maand 195....
Industrial Council Bespoke Tailoring Industry, Naam van die werkgewer se firma
P.O. Box 5789, Johannesburg. A
Employer’s Return for the Month of i o
Mame of Firm or Employer, Lone of ' .
Datum | skale ten
Address Volle naam van | waarop | opsigte | Bydraes
; werkrigmeli; wsc;‘gknemer v;a%rvan sk;ig' Opmerkings.
{vermeld asb. in en ydraes ig.
Full Name of| Date Employee | Wages or . of Mej., Mev. gesindig | verskuldig
Employee. Rates on | Contri- £ Mnr.) het is.
(Please state _ which Con-| butions | Remarks. g i '
whether Miss,| Started, | Left. | tributions Thie.
Mrs. or Mr.) Due. i (a) Tydwerkers.
(a) Time-
® gorkers.
ece-
Workers. (b) Stukwerkers.
() Middle-
men
Workers. {c) Middelmanne.
£ s d '
o4 - . Total Wages _
7] o A e TOtal Contributions DUe. s LE s d Totale Lone
H.F.. " L.F i i Totale bydraes verskuldig......... iia
Signature. S.F TR
Total £ V.F
s Diate Harzdfekeningo
' TOTAAL...... £
Datum
No. 1719.] [21 October 1960. | vy 1719 [21 Oktober 1960.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941. AS AMENDED.

BESPOKE TAILORING INDUSTRY,
WITWATERSRAND.

On behalf of the Minister of Labour, I, MaraIs .
ViLiceN, Deputy-Minister of Labour, in terms of sub-

section (1) of section twenty-two of the Factories,
Machinery and Building Work Act, 1941, as amended,
declare the provisions of the Agreement and notice
relating to the Bespoke Tailoring Industry, Witwaters-
rand, published under Government Notice No. 1718 of
the 21st October, 1960, to be, on the whole, not less
favourable to the persons whose hours of work and
remuneration in respect of overtime, public holidays and
work on Sundays and public holidays are regulated
thereby, than the relative provisions of the said Act, as
amended.

M. VILJOEN,
Peputy-Minister of Labour,

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941, SOOS GEWYSIG.

KLEREMAKERY-OP-MAATNYWERHEID,
WITWATERSRAND.

Namens die Minister van Arbeid verklaar ek, Marais
ViLiorN, Adjunk-minister van Arbeid. kragtens sub-
artikel (1) van artikel rwee-en-twintig van die Wet op
Fabricke, Masjinerie en” Bouwerk, 1941, soos gewysig, dat
die bepalings van die Ooreenkoms en kennisgewing in
verband met die Kleremakery-op-Maatnywerheid, Wit-
watersrand, gepubliseer by Goewermentskennisgewing No.
1718 van 21 Oktober 1969, oor di¢ aigemeen vir persone
wie se werkure en beloning ten opsigte van oortyd, open-
bare feesdae en werk op Sondae en ocpenbare feesdae
daarby gerefl word, nie minder gunstig is nie as die oor-
eenstemmende bepalings van genoemde Wet, soos gewysig.

M. VILJOEN,
Adjunk-minister van Arbeid.
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No. 1720] [21 October 1960.

WAR MEASURES ACT, 1940.

SUSPENSION OF PAYMENT OF COST OF LIVING
'~ ALLOWANCE PAYABLE UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED.

BESPOKE TAILCRING INDUSTRY,
WITWATERSRAND,

On behalf of the Minister of Labour, I, Marais
ViLiouN, Deputy-Minister of Labour, acting in terms of
sub-regulation (1) of regulation 4 of the regulations
published under War Measure No. 43 of 1942. as
amended, hereby suspend the operation of sub-regulation
(1) of regulation 2 of the said regulations in respect of
employees who are entitled to the payments prescribed
in terms of clauses 2 of Chapters 2, 3 and 4 and clause 3
of Chapter 2 of the Agreement for the Bespoke Tailoring
Industry, Witwatersrand, -published under Government
Notice No. 1718 of the 21st October, 1960.

M. VILJOEN.

Oktober 1960 gepubliseer is.

Deputy-Minister of Labour. i

No. 1720.] o [21 Oktober 1960.
WET OP OORLOGMAATREELS, 1940.

OPSKORTING VAN BETALING VAN LEWENS-
KOSTETOELAE INGEVOLGE OORLOGMAAT-
REEL No. 43 van 1942, SOOS GEWYSIG.

KLEREMAKERY-OP-MAATNYWERHEID,
WITWATERSRAND.

Namens die Minister van Arbeid skort ek, Marais
ViwioeN, Adjunk-minister van Arbeid, hierby kragtens
die bepalings van subregulasie (1) van regulasie 4 van
die regulasies wat by Oorlogmaatreél No. 43 van 1942,
soos gewysig, gepubliseer is, die bepalings van subregu-
lasie (1) van regulasie 2 van genoemde regulasies op ten
opsigte van werknemers wat geregtig is op die betalings
voorgeskryf ooréenkomstig klousules 2 van Hoofstukke 2,
3 en 4 en klousule 3 van Hoofstuk 2 van die Ooreenkoms
vir die Kleremakery-op-Maatnywerheid, Witwatersrand,
wat by Goewermeniskennisgewing No. 1718 van 21

M. VILJOEN,
Adjunk-minister van Arbeid.
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INBUSTRHAL!STS BUSBNESSMEN AND ECONOMISTS'

Do you require a readily available source of statistics for the Union of South
Africa over the past 50 years? -

Buy a copy of the Bureau of Census and Statzstzcs new
Publication:

“UNION STATISTICS FOR FIFTY YEARS”
(Jubilee fssue —1918-1960).

This publication which is the first of its kind to become available contains over 400
pages of stahshcal tables and six charis.

The following subjects are covered:-

Population ' Prices . . Transport

Vital Events - Agriculture . - ' Communication
Migration .- Fishing : Public Finance . "
Health * - Mining ' - Currency- and Banking
Education and Libraries Industry National Income

Crimes and Offences Internal Trade Gross Capital Formation
‘Labour, Salaries and Wages  External Trade Balance of Payments

Coples obtainable from the
GOVERNMENT PRINTER, PRETORIA OR CAPE TOWN at £i-1-0.

NYWERAARS, SAKEMANNE EN 'EKONOME !

"Het u 'n geredehk besklkbare brOn van statlsheke vir: dle Ume van Suid- Afrlka
vir die afgelope 50 jaar nodig? . . _

Koop 'n eksemplaar van die Buro vir Sensus en Stat:st:ek
se nuwe Publikasie:

|
L UNIESTATISTIEKE OOR VYFTIG JAAR"
| | | (Jubileum-uitgawe — 1910-1960].

Hierdie pubhkame, wat die eerste van sy soort is wat verkrygbaar is, bevat meer
~as 400 bladsye van statistiese tabel!e en ses grafleke

Die volgende ona'énverpe'word gedek:-

Lewensgebeurfenisse Pryse ' .. Vervoer

Bevolking Landbou ; Kommunikasie p
Volkstrek - Vissery = Openbare Finansies
Gesondheid _ " Mynwese - - ' " - Geld- en Bankwese
Onderwys en Biblioteke " Nywerheid - w7 Volksinkome' -

Misdade en Ooriredings Binnelandse Handel Brute Kapitaalvorming.
Arbeid Salansse en ‘Lone Buitelandse Handel © Betalirigsbalans

. Eksernp!are van die
STAATSDRUKKER PRETORIA OF KAAPSTAD teen £1-1- 0 verkrygbaar

The Government Printer, Pretoria. - | ' Die Staatsdrukker, Pretoria. . :
' ' - 26556



