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WAGE DETERMINATION No. 215. 

BREAD AND CONFECTIONERY INDUSTRY, 
KIMBERLEY. 

By direction of the Deputy-Minister of Labour it is 

hereby notified in terms. of sub-section (2) of section 

fourteen of the Wage Act, 1957, that he, acting on behalf 

of and under the powers vested in the Minister of Labour, 

by sub-section (1) of section fourteen of the said Act, has 

made the Determination in the Schedule hereto in respect 

of the Bread and Confectionery Industry and has fixed the 

19th day of December, 1960, as the date from which the 

provisions of the said Determination shall be binding. 

SCHEDULE. 

j. AREA AND SCOPE OF DETERMINATION. 

This Determination shall apply to all employees in the Bread 

and Confectionery Industry in the municipal area of Kimberley 

and to the employers of such employees. 

2. DEFINITIONS. 

(1) Unless the context otherwise indicates, any expression 

used in this Determination and defined in the Wage Act, 1957, 

has the same meaning as in that Act, and unless inconsistent 

with the context— 

Gi) “artisan” means an employee, other than a baker 

or confectioner, whe is engaged in work normally 

performed by a skilled artisan, and for the purpose 

of this definition the expression “skilled artisan” 

means a person who has served his apprenticeship in 

a trade designated or deemed to have been designated 

under the Apprenticeship Act, 1944, or who holds a 

certificate of proficiency issued to him by the Registrar 

of Apprenticeship in terms of section six of the 
Training of Artisans Act, 1951, or a certificate issued 

to him by the said Registrar in terms of either section 

two (7) or section seven (3) of the said Act; 

“automatic oven” means any travelling, tunnel or 

similariy shaped oven in which articles are baked while 

travelling on a conveyor belt at a speed and in a 

temperature so regulated that the articles emerge 
from the oven fully baked; (xxxvii) 

Gii) “baker” means an employee who— 

: (a) has had not less than four years’ experience in 
the making of bread, or 

(b) has served his apprenticeship in the Baking and 

Confectionery (Smalis) Trade in terms of the 

Apprenticeship Act, 1944, 

who is engaged in any activity in the making of bread 

and who supervises employees performing the follow- 

ing operations— 

(i) knocking back dough; ; 

(ii) mixing ingredients or making dough; - 

ii) scaling, moulding, plaiting or shaping loaves; 

(iv) putting loaves into or removing them from 
ovens; . 

(v) regulating the temperature of ovens; (iv) 
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(ii) 
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GOEWERMENTSKENNISG 

DEPARTEMENT VAN AREEID. 

No. 1932.] [25 November 1960. 

LOONWET, No. 5 van 1957. 
  

LOONVASSTELLING No. 215. 
  

BROOD- EN BANKETNYWERHEID, KIMBERLEY. 

In opdrag van die Adjunk-minister van Arbeid word 
hierby ingevolge subartike! (2) van artikel veertien van 
die Loonwet, 1957, bekendgemaak dat hy, handelende 
namens en kragtens die bevoegdheid verleen aan die 
Minister van Arbeid, by subartikel (1) van artikel veertien 
van genoemde Wet, die Vasstelling wat in die Bylae hier- 
van verskyn ten opsigte van die Brood- en Bankeinywer- 
heid gemaak het en die 19de dag. van Desember 1960 
bepaal het as die datum waarop die bepalings van 
génoemde Vasstelling bindend word. , 

BYLAE. 

1. GEBIED EN OMVANG VAN DIE VASSTELLING. 

EBerdie Vasstelling is van teepassing op alle werknemers in 
die Brood- en Banketnywerheid in die munisipale gebied 
Kimberley en op die werkgewers van sodanige werknemers. 

/ 

2. WooRDOMSKRYWING. 

(1) Tensy uit die samehang anders blyk, het iedere uitdrukking 
wat in hierdie Vasstelling gebesig en in die Loonwet, 1957, om- 
skryf word, dieselfde betekenis as in dié Wet en, tensy strydig 
met die samehang, beteken— : 

(i) ,,algemene werksman” °n werknemer wat  kleinere 
herstelwerk of verstellings doen aan masjinerie of 
toerusting, uitgesonderd masjiene of toerusting wat 
regstreeks by die vervaardiging van die produkte van 
’n bedryfsinzigting gebruik word, en wat ook kleinere 
rereselwerk of opknappings aan geboue kan doen; | 
(XKX 
,ambagsman” *n werknemer, uitgesonderd ’n bakker 
of banketbakker, wat werk doen wat in die reé] deur 
‘n geskooilde ambagsman verrig word en by die toe- 
passing van hierdie woordomskrywing beteken die uit- 
drukking ,,geskoolde ambagsman” iemand wat sy 
leertyd witgedien het in ’n bedryf wat kragtens die 
Wet op Vakleerlinge, 1944, aangewys is of geag word 
aangewys te wees, of wat in besit is van ’n vaardig- 
heidsertifikaat deur die Registrateur van Vakleerlinge 
aan hom uitgereik ingevolge artikel ses van die Wet 
op Opleiding van Ambagsmanne, 1951, of ‘n_ sertifi- 
kaat deur bedoelde Registrateur aan hom uitgereik 
ingevolge of artikel twee (7) Of artikel sewe (3) van 
gemelde Wet; () 
,,arbeider” ’n werknemer wat een of meer van die 
volgende pligte of werksaamhede verrig— 

(a) houtkiste uit reeds voorbereide duie aanmekaarsit 
of reeds voorbereide kartondcse of veselborddose 
met die hand oprig; 

(b) *n ambagsman bystaan deur artikels of gereedskap 

vas te hou of op ’n ander. manier met hom saam 

te werk sonder om selfstandig die gereedskap te 

gebruik; 

(c) die produkte van ’n  bedryfsinrigting, houers, 

materiaal, werktuie of ander artikels dra, oplig 

of opstapel; 

Gi) 

(iii)   
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(iv) “ baker’s assistant” means an employee, other than 
a grade I employee, who, under the supervision of 
a foreman baker or a baker, performs any one or 
more of the operations mentioned in items Gi) to @), 
inclusive, in the definition of “baker”: Provided that 
an employee who performs none of the said opera- 
tions except putting loaves into, or removing them 
fram an automatic oven may be deemed not to be 
a baker’s. assistant; (v) 

(v) “boiler attendant” means an employee who, under 
general supervision, maintains the water fevel and 
steam pressure in a boiler and who may make, main- 
tain or draw the fire in such boiler; (xx) 

(vi) “bread”, without limiting its ordinary meaning, 
includes buns, rolls and fancy bread; (xv) 

(vii) “Bread and Confectionery Industry” means the 
industry in which employers and employees are 
associafed i en establishment which is registered or 
Hable for registration uader the Factories, Machinery 
and Building Work Act, 1941, for the’ purpose of 
making er manufacturing bread or confectionery or 
both for sale, and includes the distribution, by such 
employers, of bread or confectionery or both, and 
further includes all operations incidental to or 
consequent on any of the aforesaid: activities; (xvi) 

(viii) “ casual employee” means an employee who is 
employed by the same employer on not more than 
three days in amy week; (xxvii) 

(ix) “clerk” means an employee who is engaged in 
writing, typing, filing or m any other form of clerical 
work and inckhides a cashier and a telephone operator, 
but does not include a foreman or inspector or any 
other class of employee elsewhere defined in this 
clause, notwithstanding the fact that clerical work 
may form a portion of such employee’s work;. (xxi) 

(x) “clerk, female, qualified,” means a female clerk who 
has had not less than four years’ experience; (xxiv) 

(xi) “clerk, female, unqualified,” medns a female clerk 
who. has had less than four years’ experience; (xxv) 

(xii) “clerk, male, qualified’? means a male clerk who 
has had not less than five years’ experience; (xxii) 

(xiii) “clerk, mate, unqualified,” means a male clerk who 
has had less than five years’ experience; (xxiii) 

(xiv) “confectioner” means an employee who— 

(a) has had not less than four years’ experience in 
the making of confectionery, or 

(b) has served his apprenticeship in the Con- 
fectionery Trade in terms of the Apprentice- 
ship Act, 1944, 

who is engaged in the making of confectionery and 
who supervises employees engaged in performing any 
one or more of the followmg operations— 

@® weighing, measuring or mixing ingredients used 
in the making of confectionery; 

Gi) scaling mixtures and placing these in pans or 
other receptacles for ceoking or baking; 

(iii) putting confectionery into or taking it out of 
ovens; 

(iv) icing, filling or finishing confectionery; 

(v) regulating the temperatures of ovens; (vil) 

(xv) “confectioner’s assistant” means an employee, other 
than a grade ¥ employee, who, under the supervision 
of a foreman confectioner or a confectioner, is 
engaged in— 

(i, operating any machine used in the making: af con- 
_ fectionery; or . 

Gi performing any one oz more of the operations 
mentioned in items @) fo (¥), imclusive, in the 
definition of “confectioner 3. (vitt) 

(xvi) “confectionery,” without limiting its ordinary mean- 
ing, imckades rolls, kitkes,. cakes, pastries, rusks, 
pasties, pies, sausage rolls, scones and yeast-raised 
goods, other than bread, but does mot include 

waters, ice-cream wafers and cones, dog and puppy | 

biscuits, pretzel sticks and matzos; (vi) 

(xvii) “cost of living allowance” mieans the cost of living 
allowance payable in terms of any law: Provided 
that if an employer regularly pays an employee a 
higher cost of living allowance than that prescribed, | 
it means such higher allowance; (xxviii) 

(xviii) “counterhand” means an employee engaged in 
selling bread or confectionery over the counter in an 
establishment and who may receive cash for goods 
sold; (xl) 

(xix) “counterhand, female, qualified,” means a female 
counterhand who has had not Jers than four years’ 1 
experietice; (xfiv) 

(xx) “counterhand, female, unqualified,’ means a female 
counterhand who has had less than four years’ 
experience; (xlv}   

(d) diere, persele, masjiene, meubels, gereedskap of 
voertuie skoonmaak; ° 

{e) neute skoonmaak, kraak, maal. of sorteer; 

--(/) vrugte skoonmaak of van pitte ontdoen; 

(g) eiers kraak, maar nie die wif van die eiers van 
die geel skei nie; 

(h) vleis met die hand sny of ’n vieismeul bedien; 

()) deeg in vultregters gooi; 

() petroitenks of verkoelers van motorvoertuie vol- 
maak, bande oppomp of voertuie met behulp van 
*’n handhystoestel of domkrag oplig of laat sak; 

(k) draborde, panne, kiste, blikke, werktuie, vlam- 
pype, skcorstene of roeikaste smeer, skoonmaak 
of vir gebruik gereedmaak; 

() brood, kaste of blikke etiketteer; 

(m) latrines, buitegeboue of Naturellekampongs wit; 

(1) laai of affaai; 

(0) tee of dergelike dranke vir die werknemers of die 
werkgewer maak of hulle daarmee bedien; 

(p) vuur maak; stook of uithaal of as verwyder; 

(gq) diere of. dierevoertuie oppas; 

(r) sakke of kiste oop- of toemaak; 
(s) artikels van gelyke grootte en aantal in houers 

verpak wat spesiaal ontwerp is om hulle te 
bevat; 

(®) die produkte van "a bedryfsinrigting ter opberging 
of ter aflewering aan *n verpakker in die bedryfs- 
Inrigting op draborde of soorigelyke houers pak; 

(w) verf van bestelwaens op ’n arider manier as met 
’n blaaslamp verwyder; 

(v) meel in ’n sifmasjien gooi; 

(w) brood of banket was of verf; 
(x} uniforms, oorpakke of ander beskermende kKlere 

was; (XXxH) 

Civ) ,,.bakker” ’n werknemer wat— 

(a) minstens vier jaar ondervinding van die maak 
van brood gehad het, of : 

(b} ooreenkomstig die Wet op Vakleerlinge, 1944, 
sy leertyd in die Bak- en Banketbedryf (Klein 
Artikels) deurgemaak het, 

wat enige werk in verband met dic maak van brood 
verrig en wat toesig how oor werknemers wat onder- 
genoemde werksaamhede verrig— 

i) deeg terugslaan; 
Gi) bestanddele meng of deeg maak; 
(iii) brode weeg, vorm, vieg of fatsoeneer; 
(iv) brode in oonde steek of daaruit haal; 
(v) die temperatuur van oonde reél; (iil) 

(v) ,, bakkersassistent” ‘°n werknemer, uitgesonderd 7a 
graad I-werknemer, wat ander die toesig van "n voor- 
manbakker of ’n bakker een of meer van die werk- 
saamhede verrig wat in punte Gi) tot en met (Vv) im 
die woordomskrywing van ,,bakker” genoem word: 
Met dien verstande dat ’n werknemer wat geeneen 
van die genoemde werksaamhede verrig behalwe 
dat hy brood in ’n outomatiese oond plaas of daarnit 
haal nie ’n bakkersassistent geag hoef te word nie; (iv) 

(vi) ,, banket”, sonder om die gewone betekenis daarvan 
te beperk, omvat ook rolle, kitkes, koeke, soetgebak, 
beskuit, pastei, vleispastei, worsrolletjies, botter- 
broadjies en goedere wat met suurdeeg gemaak word, 
uitgesonderd brood, maar omvat nie wafels, roomys- 
wafels. en keéls, honde- en jonghondebeskuit, pretzel- 
stokkies. em matzos nie; (xvi) 

(vii) ,, banketbakker” "n werknemer wat— 

(a) minstens vier jaar ondervinding van dic maak 
van banket gehad het, of 

(b) sy leertyd ingevolge die Wet op Vakleerlinge, 
1944, in die Banketbedryf deurgemaak het, 

wat banket maak en toesig hou oor werknemers wat 

ees of meer van ondergenoemde werksaamhede 

verrig—- 

(i) bestanddele wat in die maak van banket gebruik 
word, weeg, afmeet of meng: 

Gi) mengsels weeg en in panne of ander houers plaas’ 
om dit te keok of te bak; ; 

Gii) banket ia conde plaas of daaruit haal, 
(iv) banket versier, vul of afwerk; . 
(v) die temperatuur van oonde reéh, (xiv) 

(viii) ,, banketbakkersassistent”” *n werknemer, uitgesonderd 
‘nh graad I-werknemer, wat onder die toesig van ’n 
_voormanbanketbakker of ‘n banketbakker— 

() enige masjien bedien wat in die maak van banket 
gebruik word, of 

Giy een of meer van die werksaambhede verrig wat in 
punte (i) tot en met (v) ia die woordomskrywing 
van ,, banketbakker” genoem word; (xv) 

(ix) ,, bedryfsinrigting” ‘n persee] waarop of in verband 

waarmee een of meer werknemers ia die Brood- en 
Banketnywerheid- in diens is; (xxv) 
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(xxi) “counterhand, “male, qualified,” | means a male 
counterhand who has had not Jess than five years’ 

~ .2experiences Gli)... 

(xxii) .“ counterhand, male, unqualified,” means a male 
counterband who has had tess ; than five -years’ 
experience; (xliD : 

(xsi) “delivery employee” means an , “employee who is 
engaged in delivering bread, confectionery, letters or 
other articles or messages from an eéstablishment 
otherwise than by means of a motor vehicle and 
who may collect cash in the caseof c.o.d. sales and 
accept written orders but who doés not sell bread or- 
confectionery or canvass for orders; (x) 

(xxiv) “ emergency work” means any work which, owing to 
an unforeseen circumstance such: as a fire, storm, « 
accident, epidemic, act of violencé or theft, must be 
done without delay and any work connected with 

- the loading or unleading of trucks or vehicles of the 
South African Railways and Harbours; {Kxxiv) / 

(xxv). “establishment” means any preniises on or in con- 
nection with which one or more employees are 

‘employed in the Bread and Cor afectionery Industry; 
Gxy os 

(xxvi) “experience” nieans— 

(a in connection with a cle rk ora counterhand, the 
total period or periods of employment which an 
employéé-- has :had ‘as .a- clérk.-or counterhand, 
respectively, in any trade whatsoever or in the 
service of the State; ~ 

_ yin "connection with any other! eniployee, the total 
period or “periods ‘oF employment which such 

. employee has had in the making of bread or 
confectionery, as the case may be, in the Bread 
and Confectionery industry; (xxxvi) 7 

(xxvii) “foreman baker” means a baker who is in control 
- of a shift engaged in making bread; (xiviii) 

(xxvill) “foreman confectioner” means a confectioner who is 
in contro] of a shift engaged in making confectionery; 

- (xlix) 
' (xxix) “grade PT employee” means an employee who is 

engaged in any one of. more of the following duties 
or “operations — sO 

(a) cooking meat or vegetables; . 
(b) counting loaves or confectionery under the super- 

~vision of a packer or packer’s assistant; 
(c) ‘cutting cake mixtures into shapes by means of 2 a 

ternplate; 
(d) cutting buns for creaming 
{e). docking or notching; 
(f). greasing machinery under supervision; 
{g) knocking. ‘back, dough . by machine; 
qh) Jabelling “or wrapping “parcels; - 
(i) loading pans in final prover; 
‘) operating hand bun-divider or hand pie-machine; 
{&) operating hand filling-machine, ‘ 
(} putting pans containing dough ‘into, or removing 

pans containing bread from an. automatic oven; - 
(mn) receiving dough from moulding machine and 

placing it inte pans, ~ | 
(1) repairing or ironing “uniforms, overalls or other 

protective clothing: 
{e) separating whites of eggs from yolks: 
(p) sieving flour by mechanical: means; 
(g) tipping dough by mechanical méans; 
(} weighing tc a set scale or | measuring to a set. 

measure; 
(s) wrapping labels round pics, wrapping individual 

products or sealing such wrapped products; 
(t) changing wheels or tyres or repairing punctures 

or cleaning, polishing, greasing, oiling or spray- 
ing delivery vans; 

- (#) knocking out smali dents in the bedies of motor 
vehicles or smoothing surfaces by. filing prior to 
painting; 

(v) rubbing down damaged areas on bodies of motor 
vehicles with water. paper prior to -painting or 
polishing such areas after painting; 

Gv) repairing delivery bicycles, ' inclusive of mending 
punctures, replacing spokes ‘or aligning wheels; 
(xviti) 7 mo, . 

(xxx). “handyman” means an employee who is engaged in 
making .minox. repairs or adjustments to machinery 
_or..equipment; other than machinery or equipment 
‘used directly in the manufacture of the products of 
an establishment, and who may effect minor repairs 

. or renovations to buildings; (1) 
| (xxxi) “* inspector ’’ means an emplo yee who is engaged in 

supervising the work of two or more vanmen; (xix) 
(xxxii) “labourer” means an employee who i8 engaged in 

any one or more of the following duties or opera- 
tions— 

(a) assembling wooden boxes from ready-prepared 

~ 

_shooks or setting up ‘by hand ready-made card- } 
board or fibre beard boxes; 

. (8) assisting an artisan by holding articles or tools or 
otherwise working with him without using the 
tools independently; . -).. : ‘   

—&) - besteller ” ‘a werknemer wat brood, banket, briewe 
of ander artikels of -beodskappe van ’n bedryfs- 
‘inrigting op "n ander manier as ‘per motorvoertuig- 
aflewer en waft in. die geval van k.b.a.-verkope kontant 
kan invorder en skriftelike bestellings “kan aanneem 
maar wat nie brood of banket- verkoop of. bestellings 
werf nie; (xxiii) 

(xi) ,, bestelwa” ’n dierevoertnig of *n kragaangedrewe 
voertuig van watter aard cokal wat vir die vervoer 
van brood of banket . gebruik word; (xvii) 

(xii) ,, bestelwabediende” *n werknemer— / . 

- (a) wat in die beheer van ’n besielwa op ’n ronde 
is; of 

(6) wat brood of -banket uit ’n bestelwa verkoop of 
bestellings vir broed of banket werf; en 

{c) wat aanspreeklik is vir die kontant wat uit 
hoofde van sodanige “verkoop van brood of 
banket ontvang word, 

en wat’ brood of banket uit “n bestelwa kan aflewer 
‘en die bestelwa kan ‘bestuur; (xviii) 

(sili) ., bestelwabediende se assistent” *n werknemer wat 
onder die toesig van ’n bestelwabediende. brood of 
banket uit ’n bestelwa aflewer of verkoop maar wat 
nié die bestelwa’ bestuur nie; (xlix) 

(xiv) ,, bestuurder” *n werknemer wat deur sy werkgewer 
_ bélas is met die algemene— - 

(a) toasig oor, ~. - 

» (BH verantwoordelikheid vir en. 

© (¢e) leiding van. 

“die bedrywighede van “a bedryfsintieting en die werk- 
nemers wat daarin werk; (xxxiv) 

(xv) ,, brood” sonder om die gewone betekenis daarvan 
te beperk, omvat bolletjies, rolie en Tuuksebrood; (vi) 

“{€avi) ,, Brood- en Banketnywerheid” dic nywerhcid waarin 
werkgewers en werknémers geassosieer is in bedryfs- 
inrigtings, wat geregistreer is of aan registrasie krag- 
tens die Wet op Fabrieke, Masjinerie en Bouwerk, 
1941, onderworpe is, vir die doel om brood of banket 
of albei vir verkoop te.maak of te vervaardig, en dit 
omvat die verspre ding deur sulke werkgewers van 
brood of banket of albei en verder. omvat dit alle 
werksaamhede wat daarby behoort of wit enigeen van 

- die voorncemde werksaamhede voortvicei; (vii) 

(xvii) ,,eie gewig” die gewig van °’n motorvoertuig of 
. sleepwa soos aangegee in *n lisensie of sertifikaat ten 

opsigte van so ’n voertuig of sleepwa uitgereik deur 
-. *n-owerheid wat by wet gemagtig is om lisensies ten 

_ opsigte van motorvoertuie uit te reik: Met dien ver- 
stande dat in die geval. van ’n twee- of driewielige 
-motorfiets, brompaonie of bromfets of van ’n trap- 
fiets met hulpmotor die cie gewig geag word hoogstens 
1,000 Ib. te wees; {xlvi) 

(xviii) ., graad I-werknenier” ’n werknemer wat cen of meer 
van die volgende pligte of werksaamhede verrig:— 

(a) Vieis of groente kook; > 2 
(5) brood .of banket onder teesig van ‘n verpakker 

of. verpakkersassistent tel; . 
{ec} koekdeeg met *n koekvorm SY} 
{d) bolletiies vir die aanbring van reom oopsny; 
(2) perforering of inkeping; 
(f} masjinerie onder toesig smeer; 
{g) deeg met ’n masjien terngslaan; ! 
(A) pakkette toedraai of etiketteer; 
@ panne in die laaste rysmasjien plaas; 
G) ’n _handboiletjieverdeler- oof handpasteimasjien 

bedien; . 
(A) *n handvulmasjiea bedien; 
() panne wat deeg bevat in ’n outomatiese oond 

plaas of panne met brood daaruit haal; 
(Gm) deeg uit die vormmasjien haal en in panne plaas; 
(mn) uniforms, oorpakke of. ander beskermende klere 

. heelmaak of stryk; 
. (0) die wit en geel van eiers skei; 

(p) mee! meganies ‘sifs 
(gq) deeg meganies uit kantel; . 
(fF) op °’n gestelde weegskaal weeg of na ’n vaste 

-maat meet; , 

(s) etikette om pasteie draai, produkte individueel toe- 
draai of sodanige toegedraaide predukte verseél; 

{4 wiele of buitebande omruil of lekplekke in bande 
heelmaak of bestelwaens skoonmaak, opvryf, 
smeer, olie of -bespuit; 

(a) klein duikies in die bak van °n motorvoertuig 
uitklop of ’n opperviakte glad vyl voordat dit 
geverf word; 

{v) die beskadigde oppervlakte van °n motorvoertuig 
se bak ret waterpapier glad skuur voordat dit 
geveri word of opvryf nadat dit geverf is; 

(w) bestelfietse herstel, waarby inbegrepe die heelrmaak 
van lekpickke, vervang van speke of die spoor 

_ van ‘wiele; (KXix) 

‘(xix) ., Inspekteur” °n werknemer wat oor, Ge werk: van 
twee of meer bestelwabediendes toesig hou; (xxi) 
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(c) carrying, lifting or stacking the products of an 
establishmént, Containers, materiais, utensils or 
‘other articles; : 

(dy cleaning animals, 
tools or vehicles; 

(2) cleaning, cracking, grinding or sorting nuts; 
(f) cleaning or stoning fruit, 
(g) cracking eggs, but not separating the white of the: 

eggs from the yolks; 
(A) cutting meat by hand or operating a mincing 
,. machine; : 
7(i) feeding dough into hoppers; 

(j) filing motor vehicle petrol tanks or radiators, 
inflating tyres or raising or lowering vehicles by 
means of a hand hoist or jack; 

(k) greasing, cleaning or preparing for use trays, pans, 
boxes, tins, utensils, flues, smoke stacks or soot 

boxes; 
() labelling loaves, boxes or tins; 

(mm) lime-washing latrines, outbuildings or Native 
‘compounds; 

(n) loading or unloading; 
(0) making tea or similar beverages for, or serving 

tea of similar beverages‘ to, employees or the 
employer; ” 

(p) making, maintaining or drawing fires or removing 
ashes; 

(q) minding animals or animal-drawn vehicies; 
(*) opening or closing bags or boxes; ~ 
(s) packing articles of uniform size and number into 

containers specially designed to contain them; 

() packing the products of an establishment into 
trays or similar containers for storage or delivery 
to a packer in the establishment; 

(u) removing paint from vans in any other way than 
by means of a blowlamp; . 

(vy) tipping flour into a mechanical sieve; 
(w) washing or painting loaves ‘or confectionery; 

(x) washing uniforms, overalls or other protective 
clothing; (it) ‘ 

(xxxiii) “law” includes the common law; (lil) 

(axxiv) “ manager” means an employee who is charged by 
his employer with the overall— 

(a) supervision over, 
(b) responsibility for, and 
(ec) direction of, 

the activities of an establishment and the employees 
employed therein; (xiv) 

(xxxv) ‘military training” means the continuous training 

which an employee is requiréd to-undergo in terms 

of section twenty-one. (1), read with. sub-sections (4) 

and (2) of section twenty-two, of the Defence Act, 

1957, but does not include any training he may elect 

to undergo in terms of section twenty-three of -the 

said Act nor any other training or service for which 

he volunteers or which he elects to undergo; (xxxi) 

(xxxvi) “motor driver” means an employee who, by means 

. of a motor vehicle driven by himself, is engaged in 

delivering bread, confectionery, letters or other 

articles or messages from an establishment and who 

may collect cash in the case of c.o.d. sales and accept 

written orders but who does not sell. bread or con- 
fectionery or canvass for orders; (xxxti) 

(xxxvii) “motor vehicle” means any power-driven vehicle 

used for conveying goods and includes a mechanical 
horse and a tractor; (xXXiii) 

(xxxviii) “ packer” means an employee who is in charge of 

the receiving, checking, assembling or packing of 

bread or confectionery for despatch or delivery from 
an establishment, including the weighing or addressing 
of packages (xlvi) . . 

(xxxix) “ packer’s assistant” means an employee, other than a 

jabourer, who, under the supervision of. a packer, is 
engaged in receiving, checking, assembling or packing 
bread or confectionery for despatch or delivery or 
weighing or addressing packages; (xlvil) 

(xl) “ piece-work” means any system under which an 
employee’s remuneration is based on the. quantity of 
work done; (xi) 

(xli) “ senior managerial, professional or administrative 
employee” means an employee who is charged by 
his employer with work entailing responsibility for 
taking decisions of a professional or administrative 
character in the conduct of the activities of an 
establishment; (xxxviii) 

(xlil) “ shift” means the employees who work together in 
making bread or confectionery in an establishment 
during any number of hours which, except for meal 
intervals, are consecutive; (xxxix) 

(xiii) “short-time” means a temporary reduction in_ the 
number of ordinary hours of work owing to slack- 
ness of trade, a shortage of raw materials or a break- 
down of plant or machinery or an actual or 
threatened breakdown of buildings; (xxvi) 

remises, machines, furniture, - 

  

(xx) ,, ketelbediener” ’n werknemer wat onder algemene 
- toesig die waterpeil en die stoomdruk .in ’n stoom- 

ketel instandhou en wat-die vuur in.so ’n stoomketel 
kan maak of stook -of daar uithaal; (vy) 

(xxi) ,,klerk”” ’n werknemer wat skryf-, tik-; liasseer- of 
enige ander soort klerklike werk verrig en omvat ook 
’n kassier en ‘n telefonis, maar nie ’n voorman of 
inspekteur of enige ander klas werknemer wat elders 
in hierdie klousule omskryf word nie, ook al vorm 
klerklike werk ’n deel van so ’n werknemer se werk; 

(ix) 
(xxii) ,, Klerk, man, gekwalifiseer,’ °’n manlike klerk met 

minstens vyf jaar ondervinding; (xii) 

(xxiii) ,, Klerk, man, ongekwalifiseer,” ’n manlike klerk met 
minder as vyf jaar ondervinding; (xiii) 

(xxiv) ,,klerk, vrou, gekwalifiseer,” ’n vroulike klerk met 
minstens vier jaar ondervinding; (x) 

(xxv) ,, klerk, vrou, ongekwalifiseer,” ’n vroulike klerk met 
minder as vier jaar ondervinding; (xi) 

(xxvi) ,,korttyd” ’n tydelike vermindering van die getal ge- 
wone werkure te wyte aan ’n slapte in die bedryf, 
’n tekort aan grondstowwe of die feit dat die masji- 
nerie of installasie wit orde is of dat die geboue on- 
bruikbaar is of dreig.om dit te word; (xhii) 

(xxvii) ,, los werknemer” ’n werknemer wat hoogstens drie 
dae in ’n week by dieselfde. werkgewer in diens is; 
(viii) ; 

(xxviii) ,, lewenskostetoelae” die lewenskostetoelae wat inge- 
volge -enige wet betaalbaar is: Met dien verstande 

_ dat, indien .*n werkgewer *n werknemer gereeld ’n 
hoér ‘lewenskostetoelae betaal as wat voorgeskryf is, 
dit sodanige hoér toelae beteken; (xvii) 

(xxix) ,, loon” die geldbedrag aan ’n werknemer ingevolge 
kKlousuie 3 (1) betaalbaar vir sy gewone werkure soos 
voorgeskryf by klousule 5: Met dien verstande dat, 
as ’n werkgewer sy werknemer vir sy gewone werk- 

\ ure gereeld ‘n hoér bedrag betaal as dié wat in 
klousule 3 (1) voorgeskryf word, dit dié hoér bedrag 
beteken; () 

(Xxx) ,,magasynman” *n werknemer wat verantwoordelik 
is vir die ontvangs, berging of uitreiking van artikels 

of materiaal wat in ’n bedryfsinrigting vir die maak 

van brood of banket gebruik word; («liv) 

(xxxi) ,, militére opleiding” die ononderbroke opleiding 
waartoe ’n werknemer ingevolge artikel een-en-twintig 

(1), gelees met subartikels (1) en (2) van artikel twee- 

en-twintig, van die Verdedigingswet, 1957, verplig 

word, maar dit omvat geen opleiding wat hy ingevolge 

artikel drie-en-twintig van genoemde Wet uit eie keuse 
ondergaan nie en ook geen ander opleiding of diens 

_. wat hy vrywillig of uit eie keuse ondergaan nie; (xxxv) 
(xxxii) ,, motorbestuurder ” *n -werknemer: wat met ’n ~motor- 

voertuig wat hy self bestuur, die brood, banket, 
briewe of ander_artikels of boodskappe van ’n_ be- 
dryfsinrigting aflewer en wat in die geval van k.b.a.- 
verkope kontant kan invorder en skriftelike bestel- 
lings kan aanneem maar wat nie brood of banket 
verkoop of bestellings werf nie; (xxxvi) 

(xxxiii) ,, motorvoeriuig” ’n kragaangedrewe voertuig wat vir 
die vervoer van goedere gebruik word en omvat ook 
’» voorhaker en ’n trekker; (xxxvil) 

(xxxiv) ,, noodwerk ” alle werk wat weens onvoorsiene om- 
standighede soos brand, storm, ongeluk, epidemie, 
geweldaad of diefstal sonder versuim gedoen moet 
word en alle werk in verband met die laai of aflaai 
van spoorwaens of voertuie van die Suid-Afrikaanse 
Spoorweé en Hawens; (xxiv) ~ 

(xxx) ,, onderbestuurder” ’n werknemer wat deur sy werk- 
gewer belas is met— _ . 

(a) die toesig oor, en 
(b) die verantwoordelik vir die leiding van, 

die werksaamhede van °’n departement of afdeling of 

seksie van ’n bedryfsinrigting en die werknemers wat 
daarin werk; (xlv) , 

(xxxvi). ,, ondervinding ”— . 

(a) met betrekking tot ’n klerk of toonbankbediende, 
die totale tydperk of tydperke wat ’n werknemer 

onderskeidelik as ‘n klerk of as ’n toonbank- 
bediende in -watter bedryf ook al of in diens van 
die Staat werksaam was; . 

(b) met betrekking tot enige ander. werknemer, die 
totale tydperk of tydperke wat sodanige werk- 

nemer-in die maak van brood of banket, na 

gelang van die geval, in die Brood- of Banket- 

nywerheid -werksaam was; (xxvi) 

(xxxvii) ,, outomatiese cond” ‘n bewegende oond, ’n tonnel- 

oond of ’n oond van soortgelyke vorm waarin 

artikels gebak word onderwyl hulle op ’n vervoer- 

band voortbeweeg teen *n spced en temperatuur wat 

so gereél word dat dié artikels klaar gebak uit die 

oond kom; (i) 

(KXXVili) ,, senior besturende, professionele of administratiewe 

werknemer” ’n werknemer wat deur die werkgewer 

belas is met werk wat die verantwoordelikheid mee- 

bring om by die uitvoering van dic bedryfsinrigting 

se werksaamhede besluite van professionele of admi- 
nistratiewe aard te neem; (xl) °
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_ tiv) “storeman” means an employee who is responsible 
for . receiving, storing or issuing articles or materials 
used in an establishment for- making bread or con- 
fectionery; (xxx) | 

“sub-manager” means an employee who is charged 
by his employer with— 

(a) the supervision over, and : 

(b) the responsibility for the direction of, 
the activities of a department or division or section 
of an establishment and the employees employed 
therein; (xxxv)_ 

“ : (xly) * 

(xlvi) “unladen weight” means the weight of any motor 
vehicle or trailer as recorded in a licence or certifi- 
cate issued in respect of such motor vehicle or trailer 
by any authority empowered, by law to issue licences 
in respect .of motor vehicles: ;Provided that in the case 
of a two.or three-wheeled motor cycle, motor scooter 
or autocycle or cycle fitted with an auxiliary engine” 
the. unladen weight shall . be deemed not to exceed 
1,000 1b.; (xvii) —_ 

(lvii) “ van“ means any attimal- drawn vehicle or any 
power-driven vehicle whatsoever used for conveying 
bread. or confectionery; (xi i 

vanman” means an employee— 
(a) who is in ‘charge of aivan on a round; or 

(b) “who sells bread or confectionery from a van or 
canvasses for orders for bread or confectionery; 
and 

(c) who is responsible forthe. cash received from 
such sale of bread or confectionery; 

and who may deliver bread or confectionery from-a 
van and drive the van; (xii): 

(xlviii) “ 

vanman’s assistant ” 
the supervision of a. vanman, is engaged in delivering 

‘or selling bread -or confectionery from a van, but 
who does not drive the van;} (xiii) 

~ d@) “wage” means the amount of money payable to an 
_ employee ‘in terms of clause!3 (1) in respect of his 

ordinary hours of work as prescribed in clause 5: 
Provided that, if an employer regularly pays an 
employee in respect of such ordinary hours of work 

(xlix) “ 

a higher amount than that prescribed in clause 3 (1), 
it means such higher amount! (xxix). 

(i) “ watchman ” means” an employee who is engaged in 
' guarding premises or other property;. (1) . 

(ii) ““ work day”, except in conneétion with a watchman, | 
means any day, other than ‘a Sunday or a public 
holiday, ,on which an employee normally works. (li) 

(2) For the purpose of this Determination an employee shall 
be deemed to be in that class in- which ,he is wholly or mainly 
engaged. | 

3. REMUNERATION., 

(1) The minimum wage which an employer shall pay to each 
member of the undermentioned classes of: his employees shall be 
as set out hereunder :— . 

@ Employees other than casual em ployees. Per Week. : 
~ s. d. 

Aftisan..... Vea ceuecetsecccevecssseseeecsceces 812 6 
- Baker... een cece een rerteseceesseabensaccerss 710 0 
Baker’s assistant— ... : 

during first three months of experience. seseceess 210 0 
thereafter.......... se eenees ee en 3.5 0. 

Boiler attendant.. se teeeeaeeeteheeererecees 2 3°05 

Clerk, counterhand, ‘female— 
qualified...... vee eee ee ees beta eeb ec eeenees 5.1 6~ 
‘unqualified— | 

. during the first year of experience. seeseeeee 3 0 0 
during the second year of experience. . sieeeee 310 5 
during the third year of experience... were 40:7 
during the fourth year of experienice cece eeeeee 411° 2 

Clerk, counterband, male— ON, 

Ualified.. oc ccececeeeeeeeeeeeedeeteeeteees 618 6 
unaualified— : : 

during the first year of experience............ 3 4.7 
during the second year of experienice. . iieeeeee 3 18 6 
during the third year of experience........... 412 4 
‘during the fourth year of experience, ee ecaes » 5 62 

= during the fifth year of experience... sebaseeee 6°00 0 

“Contectioner.. 00... cece eee ee sleseeeneee « 710 6 
Confectioner’s assistant— , : ; 

during the first three months of expérience.. 210 0 
-3 5 0 thereafter..... eee eee e eee weees pte nee bec aeeeee 

means an: employee who, under. 

  

(xxxix) ,, skof ” die -werknemers wat saam. werk om brood 
of banket in ’n bedryfsinrigting te maak gedurende’ 
enige getal ure wat, afgesien van die etenspouses,”’ 
aaneenlopend is; (xii) 

(xl) ,, stukwerk ” ’n stelsel waarvolgens ’n werknemer se 
‘ BOD op die hoeveelheid gedane werk gebaseer 

is; (xl . 

(xl) ,, toonbankbediende” ’n werknemer wat in 'n bedryfs- 
inrigting brood of banket oor die toonbank verkoop 
en.wat vir die verkoopite goedere kontant kan ont- 
vang; (viii) 

(xlii) ,, toonbankbediende, man, gekwalifiseer,’ ’n manlike 
(popbankbediende met minstens vyf jaar ondervinding; 
Xxi 

fy 

(sli) ,, toonbankbediende, man, ongekwalifiseer,” ’n manlike 
toonbankbediende met minder as vyf jaar onder- 
vinding; (xxii) . 

(xliv) ,, toonbankbediende, vrou, gekwalifiseer,” a vroulike 
. toonbankbediende met minstens Wier jaar  onder- 

ding; (xix). - 

(xlv) ,, toonbankbediende, vrou, ongekwalifiseer,” ‘n vrou- 
like toonbankbediende met minder as vier jaar onder- 
vinding; (xx) . 

*’n werknemer ‘wat beheer het oor die 
’ ontvang,’ nagaan, versamel of verpak van brood of 
banket ter versending of aflewering uit °n bedryfs- 
inrigting, met inbegrip van die weeg of adresseer van 

- pakkette; (xxxviii) 

(xlvi) ,, verpakker ” 

(xlvii) ,, verpakkersassistent * *n werknemer, uitgesonderd ’n 
- arbeider, wat onder die toesig van ’n verpakker brood 
of banket ontvang, nagaan, versamel of verpak ter 
versending of- aflewering of wat pakkette weeg of 
addresseer; (xxxix) 

(alviii) » voormanbakker ” ’n bakker wat in beheer is van 
’n skof wat brood maak; (xxvii) 

(xlix) ,, voormanbanketbakker” ‘n banketbakker wat in 
beheer is van °n skof wat banket maak; (xxviii) 

() ,, wag” ’n werknemer wat persele of ander eiendom 
bewaak; (li) 

di) ., werkdag”, behalwe met betrekking tot ’n wag, enige 
dag, uitgesonderd ° n Sondag of openbare vakansiedag, 
waarop ‘n werknemer gewoonlik werk; (iii) ~ 

did) 3 wet” 00k: die gemene reg. (xxxiti) - . 4 

(2) By die toepassing van hierdie ‘Vasstelling word ’n werk- 
nemer geag in dié klas te wees waarin hy uitsluitend of hoof- 
saaklik in diens is. 

3. BESOLDIGING. 
(J) Die minimum loon wat °n werkgewer aan elkeen van sy 

werknemers in ondergenoemde klasse moet betaal, word hier- 
onder uiteengesit :— 

(a) Werknemers, uitgesonderd los werknemers. 

Per week. 
£s. d. 

Algemene werksman.....cccceesecsseucesseeess 4.0 °0 
AMbagsman.......,ccecsccnsesseccrecescescese 812 6 

Arbeider— 
Bestelwabediende se assistent— 

" agtien jaar oud of over... cc ceveseneeeaesees LIS 6 
— fJonger as 18 jaar... cc cee cence eee enerennens 6 9 

“. Bakker.i. ec... eee. cence eee een seeeeeeeeees ... 710 0 

Bakkersassistent— : 

gedurende die eerste drie maande ondervinding 2 10 0 
 AALNA cee eee eee t eee ees renee seceaee 3 5 0 

_ Banketbakker.....ceeeeeeees wv eueeeeee secerseee 710.0 

“  Banketbakkersassistent— 

gedurende die eerste drie maande ondervinding. 210 0 
Gaarna. cee. e eee cece cence eeee beac eee eee 3.5 0 

Besteller— . : 

agtien jaar Oud CE OUCE.. cece ee eeeeeeeeeeeee LIS 6 
jonger as. !8 jaar...... cae e eee e eee esecnesaes 190 

Bestelwabediende..... seeesescneersscesesssesss 3S OO 
Graad l-werknemelr........cceeeeseseeceessseee 2 3 0 
Inspekteur........ bee c cece ewer este eeeerenens . 70 90 
Ketelbediener......... cece coer be ccveeneeeee vee 2 3 90 

Klerk, toonbankbediende, man— 

gekwalifiseer...... eee caueeen Seaeeee seseseee 618 6 
ongekwatifiseer — 

gedurende die eerste jaar ondervinding........ 3 4 7 
gedurende die tweede jaar ondervinding.... sevae 318 6 
gedurende die derde jaar ondervinding........ 412 4 
gedurende die vierde jaar ondervinding....... 5 6 2 
gedurende die vyfde jaar ondervindifig........ 6 0 0 

5
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. : ~ Per Week. 

Delivery employee— £s. a. 

eighteen years of age or Oder... secre ener eee 118 6 

under 18 years Of ABC... ee eee eee eee wee 1 9 86 

Foreman baker...... 0... cece cece eer eeeenee vee F DO DB 

Foreman confectioner.........e8 ee cece eta eeeeee 9 0 90 

Grade I employee........- de ee ee teneeeseanees . 23 0 

Handyman... ccc cece cece eee cena enna eenece 4 0.0 

InspectOr.. ec ce eee ee cee eee eee ene eenens 7 0 0 

Labourer, vanman’s assistant . 

eighteen years of age or older......-.0e20ee wees E45 6 

under 18 years Of Age... 0... ce eee en eee renee 1 6 9 

Motor driver of a motor vehicle the unladen weight 

of which, together with the unladen weight of any 

trailer or trailers drawn by such vehicle— 

(i) does not exceed 1,000 Ib... ce eee ee 210 8 

(ii) exceeds 1,000 Ib. but not 6,000 ib....... 45 «0 

- (HD exceeds 6.060 ID... eee eee eee wee 5 5S DO 

Packer... ccc cee cence eee ees seeees pec eeeeeeen 6 19 0 

Packer’s assistant..........00- denne recente eeees 219 96 

SEOLEMAN. oc cece eee eee sete nveees saeee 610 90 

Vanman....... Sheet eee neat eee ceees seen eeente 5 0 90 

Watchman... cece cee cece reece een ene eeene 2 0 6 

Employee not specifically mentioned elsewhere in 

this clause... cee cee ce cece ee eee eens 210 06 

(b) Casual employee —A casual employee shall be paid in 

respect of every day or part of a day so employed not 

less than one-fifth of the weekly wage prescribed for an 

employee of the same sex who performs the same class 

of work as the casual employee is required to do: 

Provided that, where the employer requires a casual 

employee to perform the work of a class of employee 

for whom wages on a rising scale are prescribed, the 

expression “weekly wage” shall mean the weekly wage 

prescribed for a qualified employee of that class and 

provided further that where the employer requires a casual 

employee to work for a period of not more than four 

consecutive hours on any day, bis wage may be reduced 

by fifty per cent. 

(2) Basis of contract—-For the purpose of this clause, the 

contract of employment of an employee, other than a casual 

employee, shall be on a weekly basis, and, save as provided 

in clause 4 (6), an employee shall be paid in respect of a 

week not less than the full weekly wage prescribed in sub-clause 

(4), read with sub-clause (3), for an employee of his class, whether 

he has in that week worked the maximum sumber of ordinary 

hours of work applicable to him in terms of clause 3 or less. 

(3) Differential wage—An employer who requires or permits 

a member of one class of his employees to perform for longer 

than one hour in the aggregate on any day, either in addition 

to his own work or in substitution therefor, work of another 
class for which either— 

(a) a wage higher than that of his own class, or 

(6) a rising scale of wages terminating in a wage higher than 

that of his own class, 

is prescribed in sub-clause (1), shall pay to’ such employee in 

respect of that day— 

G@) in the case referred to in paragraph (a), not less than the 

daily wage calculated at the higher rate, and 

(Gi) in the case referred to in paragraph (6), not less than 

the daily wage calculated on the notch in the rising 

scale immediately above the wage which the employee 
was receiving for his ordinary work: 

Provided— , 

(i) that the provisions of this sub-clause shall not apply where 

the difference between classes, in terms of sub-clause (1), 

is based on age, experience or sex; 

(id) that, unless expressly otherwise provided in a written 

contract between an employer and his employee, nothing 

in this Determination shail be so construed as to 

preclude an employer from requiring an employee to 

perform work of another class for which the same or a 

lower wage is prescribed than that prescribed for such 

employee. 

(4) Calculation of wages.—(a) The daily wage of an employee, 

other than a casual employee, shall be his weekly wage divided 

by— 

@) six, in the case of an employee who works a six-day 

week; 

(ii) seven, in the case of an emptoyee who works a seven-day 

week, 

(b) The monthly wage of an employee shall be four and a third 

times his weekly wage. : 

(c) The hourly wage of an employee, other than a casual 

employee, shall be his weekly wage divided by the number of 

ordinary hours usually worked by him in a week, 

(5) Bicycle allowance-—An employer who requires an employee 

to use his own bicycle in the performance of ‘his duties shall 

pay him, in addition to any other remuneration due to him, an 

allowance of not less than three shillings and sixpence per week 

or, if he is a casual employee, not less than ninepence per day. 
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Per week. 

Klerk, toonbankbediende, vrou— £s. d. 

gekwalifiseer.......... seca e eee eee e een evens § 1 6 
ongskwalifiseer— 

gedurende die eerste jaar ondervinding....... . 3 6 0 
gedurende die tweede jaar ondervinding....... 318 5 
gedurende die derde jaar ondervinding........ - 46 7 
gedurende die vierde jaar. ondervinding....... 411 2 

MaSasyMMat.... cece cece eee eee eee neene .. «6 10 0 
Motorbestuurder van ’n motorvoertuig waarvan dic 

Leie gewig tesame met die eie gewig van enige sleep- 
wa of sleepwaens wat deur sodanige voertuig 
getrek word— . 

(i) nie meer as 1,000 Tb. is nel... 2... eee 210 0 | 
Gi) meer as 1,000 Ib. is maar nie meer as 

6,000 ib. is MIG. ee eee ee cee e eee 45 0 
(iii) meer as 6,000 Ib. is....... ve eeee eee . 35 5 0 

Verpakker......... Sect e eee e tenes eee nee eneee . 610 9 
Vernakkersassistent.... cece eee cee ee ee eeeeens 210 9 
Voormanbakker......... penne e ee enee peas we. F 0 DG 
Voormanbanketbakker............. Lente eee eons 9 6 90 

9 20 6 
Werknemer wat nie elders in hierdie klousule spesi- , 

fick genoem word nie.... 0.0... ee eee 210 0 

(b) Los werknemer.—’n Los werknemer moet vir elke dag of 

deel van ’n dag diens minstens cen vyfde betaal word 
van die weekloon voorgeskryf vir ’n werknemer van die- 
selfde geslag, wat dieselfde klas werk verrig as wat van 
die los werknemer vereis word: Met dien verstande dat, 
as die werkgewer vereis dat sy los werknemer die werk 
vertig van ’n klas werknemer vir wie *n loon teen ’n 
stygende skaal voorgeskryf word, die uitdrukking ,, week- 
loon” beteken die weekloon voorgeskryf vir ‘n gekwali- 
fiseerde werknemer van dié klas, en voorts met dien 
verstande dat, as die werkgewer vereis dat sy los werk- 

nemer ’n tydperk van hoogstens vier opeenvolgende ure 

op enige dag werk, sy voorgeskrewe Icon met vyftig 
persent vermindsr mag word. 

(2) Kontrakbasis—By die toepassing van hierdie klousule 

moet die dienskontrak van °n werknemer, uitgesonderd ’n los 

werknemer, op.’n weeklikse grondsiag berus en, behoudens dic 

bepalings van. klousule 4 (6), moet *n werknemer vir ’n week 

minstens die volle weekloon betaal word wat in subklousule 

(1), saamgelees met subklousule (3), vir ’n werknemer van sy 

klas voorgeskryf word en wel ongeag die vraag of hy in so 

’» week die maksimum getal gewone werkure wat ingevolge 

klousule 5 vir hom geld, dan wel minder, gewerk het. 

(3) Differensiéle loon—n Werkgewer wat vereis of toelaat 

dat ’n lid van een klas van sy werknemers Janger as altesaam 

een uur op enige dag, hetsy benewens sy eie werk of in die 

plek daarvan, werk verrig van ’n ander Klas waarvoor hetsy— 

(@) °n hoér loon as dié van sy eie klas, of 

(b) ’n stygende loonskaal wat uitloop op ‘n hoér loon as dié 

van sy eie klas, 

in subklousule (1) voorgeskryf word, moet vir dié dag aan so 

"mn werknemer as volg betaal— 

@ in die geval in paragraaf (a) vermeld, minstens die dag- 
loon bereken teen die hoér tarief, en 

Gi) in die geval in paragraaf (6) vermeld, minstens die dag- 

loon bereken op die kerf in die stygende skaal net bokant 

die loon wat die werknemer vir sy gewone werk ontvang 

het: 

Met dien verstande— 

( dat die bepalings van hierdie subklousule nie geld wan- 

neer die verskil tussen die klasse ingevolge subklousule 

(1) op ouderdom, ervaring of geslag berus nie; 

Gi) dat, tensy daar in ‘n skriftelike kontrak tussen ’n werk- 

gewer en sy werknemer uitdruklik anders bepaal word, 

niks in hierdie Vasstelling sé uitgelé mag word dat dit 

’n werkgewer belet om van *n werknemer te vereis dat 

hy ’n ander klas werk verrig waarvoor die voorgeskrewe 

loon dieselfde of laer is as dié wat vir so ’n werknemer 
voorgeskryf word nie. 

(4) Loonberekening—{a) Die dagloon van ’n werknemer, uit- 

gesonderd “n loswerknemer, is sy weekloon gedeel deur-— 

( ses, as hy ’n werkweek van ses dae het; 

(ii) sewe, as hy ’n werkweek van sewe dae het. 

(b) Die maandloon van’ ’n werknemer is vier en ’n derde 

maal sy weekloon. “ 

(c) Die uurloon van ’n werknemer, uitgesonderd *n los werk- 

nemer, is sy weekloon gedecl deur dic getal van die gewone 

werkure wat hy in die reél in ’n week werk. 

(5) Fietstoelae—n Werkgewer wat vereis dat ‘n werknemer 

in die witvoering van sy pligte sy eie fiets gebruik, moet hom, 

benewens enige ander besoldiging aan hom verskuldig, ’n toelae 

betaal van rainstens drie sjielings en ses pennies per week, of, 

as hy ’n los werknemer is, minstens nege pennies per dag.
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4. PAYMENT OF REMUNERATION. 

: (1) Employees other than casual employees-—Save-as provided 
in clause 6 (4), any amount due to an employee, other than 
a casual employee, shall be paid weekly in cash or, with the 
consent of the employee, monthly in cash during the hours 
of work or within fifteen minutes of ceasing work on the 
establishment’s usual pay day for such employee or on termina- 
tion of employment if_this takes place before the usual pay day, 
and such amount shall be contained in a sealed envelope or 
container on which shall. be recorded or which shail’ be 
‘accompanied by a statement showing— 

(a) the employer’s name; : 
(b) the employee’s name or pay ‘roll number ‘and occupation; 
{c) the number of ordinary working hours worked by the 

employee; ° 
(d) the number of overtime hours worked by the employee; 
(e) the employee’s wage; 
(f) the employee’s cost of living allowance; : 
{g) the details of any other remuneration arising out of the 

employee’s employment; 
(h) the details of any deductions made; 
() the actual amount paid to the employee; and 
@) the period in respect of which payment is made; 

and such envelope or~-container on which these particulars are 
recorded or such statement shall become the property of the 
employee. : . : 

(2) Casual employee.—An employer shall pay the remuneration. 
due to a castial employee in cash on the termination of his 
emiployment. . . : / 

~ @) Premiums-—-No payment shall be made to or accepted 
by an employer, either directly or indirectly, in respect of the 
employment or training of an employee. . 

(4) Purchase of goods--An employer shall not require his 
employee to purchase any goods from him or from any shop, 
place or person nominated by him. ; 

(5) Board and~lodging—Save as provided in the Natives 
’ (Urban Areas) Consolidation Act, 1945, an employer shall not 
require his employee to board or lodge or board and lodge witit 
him or with any person or at any place nominated by him. 

(6) Deductions—-An employer shall not impose- any fines on 
his employee nor shall he make any deductions from his 
employee’s remuneration: Provided: that he may make the 
following— — - : 

(@) with the wriften consent of. his employee, a deduction for 
holiday, sick ‘benefit, insurance, savings, provident or 
pension funds, or subscriptions to trade wnions;—~ 

(bY except where otherwise provided in this Determination, 
whenever an employee is absent-from work for any cause 
other than on the instructions or at the request of his 

' émployer, a. deduction proportionate. to .the period of. his 
‘absence and calculated on the basis of the wage- which 
such employee was receiving in respect of his ordinary 
hours of work at the time of such absence;. - 

{c) a deduction of any amount which an employer is required 
. or permitted to make under any law or by order of any 

competent court; : : 

whenever an employee agrees, or is required in terms of 
the Natives (Urban Areas) Consolidation Act, 1945, to 
accept board and lodging or board or lodging from_ his 
employer,.a deduction not exceeding the amounts specified 

@) 

hereunder— 

Per . Per 
Week. Month. 

. ~ s. d. £os.d. 
G) Board... cee ceeee ccs ceseceeeees <4 0 017.4 
Gi) Lodging....... ane e enter ee eeeee » 2 0 0 8 8 

- Gili) Board and lodging............ . 6.9 1 6 06 

(¢) whenever the ordinary hours of work prescribed in clause 
5 are reduced on account of short-time, a deduction equal 
to the amount of the employee’s (other than a - casual 
employee’s) ‘hourly wage in respect of each hour of such 
‘deduction: : : 

Provided—- / . 

@ that such deduction shall. not exceed one-third of 
the employee’s weekly wage, irrespective of the 
number of hours by which the ordinary hours of work 
are thus reduced; . ~ Lo 

that no deduction shall be made in the case of 
short-time ‘arising out.of slackness of trade or shortage 
of raw materials, unless the employer has given his 
employee notice on the previous work day of his 
intention to reduce the ordinary hours of work; 

that in the case of short-time due to a breakdown of 
plant or machinery or a breakdown or’ threatened 
breakdown of buildings, no deduction shall be made 
in respect of the first hour not worked, unless the 
employer has given his employee notice on. the pri- 
vious day-that no work will be available; 

(f) a deduction of an amount equal to his daily wage in respect 

Gi) 

(iii) 

of any public holiday other than New Year’s Day, Good. 
Friday, Ascension Day, the Day of the Covenant or 
Christmas Day, on which the employee, at his own request, 
-is permitted not to work; .- - ” : : ~   

4. BETALING VAN BESOLDIGING. 

~ (1) Werknemers uitgesonderd los werknemers—Behoudens die 
bepalings van klousule 6 (4), moet iedere bedrag verskuldig aan 
‘nh werknemer,. uitgesonderd ’n .los werknemer, weekliks in 
kontant of, as die werknemer daartoe instem, maandeliks in 
kontant betaal word gedurende die werkure of binne. vyftien 
minute na staking van werk op die dag waarop die- bedryfs- 
inrigting so ‘n werknemer gewoonlik betaal, of by diens- 
beéindiging, as dit vdér die gewone betaaldag geskied, en 
sodanige bedrag moet in ’n versetide koevert of houer wees waar~ 
op aangegee word, of wat vergesel gaan. van ’n staat wat aan- 
toon— : ‘ 

(a) die werkgewer se naam; / 
(b) die werknemer se naam of sy nommer in die betaalstaat 

en sy beroep; . 
(c) die getal gewone werkure wat die werknemer gewerk het; 
(d) die getal ure wat die werknemer oortyd gewerk het; 
(e) die werknemer se loon; : 
(f) die werknemer se lewenskostetoelae; 
(g) die besonderhede omtrent enige ander besoldiging ter sake 

van die werknemer se diens; . 
(h) besonderhede omtrent enige bedrae wat afgetrek. is; 

_ @ die werklike bedrag wat aan die werknemer betaal word; 
“en : 

(j) die tydperk waarvoor die betaling geskied, 

en sodanige koevert of houer wat hierdie inligting -verstrek of 
scdanige staat word die eiendom van die werknemer. 

' Q) Los werknemer.—n Werkgewer moet die besoldiging wat 
aan °n loswerknemer verskuldig is, by die be#indiging van sy 
diens aan hom in kontant betaal. . mo 

(3) Premies—Geen bedrag mag regstreeks of onregstrécks vir 
.die indiensneming of opleiding van ’n werknemer aan ’n werk- 
gewer betaal of deur hom aangeneem word nie, 

(4) Koop van goedere-—'n Werkgewer mag nie :vereis dat sy 
werknemer van hom of van enige winkel, plek of persoon deur 
hom aangewys goedere kcop nie. 

(5) Kos en inwoning—Behoudens die. bepalings van . die 
‘Naturelle (Stadsgebiede) Konsolidasiewet, 1945, mag °n werk- 
gewer nie vereis dat sy werknemer by hom of ‘by enige ander 
persoon of plek deur hom aangewys, eet of inwoon of eet en 

-inwoon nie. 

(6) Aftrekkings—n Werkgewer- mag sy werknemer geen 
boetes opié of bedrae van sy werknemer se besoldiging aftrek 
nie: Met dien verstande dat hy die volgende kan aftrek :— 

(a) Met die skriftelike toestemming van. sy werknemer, ’n 
bedrag vir ’n vakansie-, siektebystandsversekerings-, spaar-, 
voorsorg- of pensioenfonds, of vir ledegelde van~vakver-. 
enigings; . . 

(6) behoudéns andersluidende bepalings in hierdie Vasstelling, 
telkens wanneer °n werknemer om °n ander rede as op 
las of versoek van sy werkgewer uit sy werk afwesig is, 
’n bedrag eweredig aan die tydperk van sy afwesigheid en 
bereken op grondslag van die loon wat so ’n -werknemer 
ten tyde van sodanige afwesigheid vir sy gewone werkure 
ontvang het; : . 

(c) iedere bedrag wat ’n werkgewer by wet of op bevel van 
’n bevoegde hof verplig of toegelaat word om af te trek; 

(d) wanneer ‘n werknemer daarmee instem, of ingevolge dic 
Naturelle (Stadsgebicde) -Konsolidasiewet, 1945, verplig 
word, om kos en-inwoning. of kos of inwoning van sy 
werkgewer aan’ te neem, ’n bedrag hoogstens gelyk aan 
onderstaande bedrae:— . 

é 

Per Per 
week, maand, 

. . s: d. “£oad 
(i) Kos....... eee eeavenees wee 4 0 O17 4 

- Gi) Inwoning.............. veeeeee . 2 0 0 8 8 
Gii) Kos en inwoning............. o. 69 160 

(e) wanneer dic gewone werkure in klousule 5 voorgeskryf 
weens korttyd verminder word, ’n bedrag gelyk aah die 
werknemer (uitgesonderd ’n los werknemer) se uurloon vir 
elke uur van sodanige vermindering: 
Met dien verstande— : . 

(i) dat sodanige. aftrekking, ongeag die getal ure .waar- 
mee die gewone werkure aldus verminder word, 
hoogstens gelyk aan een‘derde van die werknemer 
se weekloon is; 

Gi) dat geen aftrekking ten opsigte van korttyd wat 
deur ’n slapte in die bedryf of ’n tekort aan grond- 

‘stowwe ontstaan, geskied nie, tensy die werkgewer. 
sy werknemer op die vorige werkdag kennis gegee 
het van sy voorneme om die gewone werkure te 
verminder; . . ; 

dat ten opsigte. van korttyd weens die feit dat die 
masjinerie of installasie uit orde is, of die geboue 
onbruikbaar is of dréig om dit te word, geen aftrek- 
king geskied vir die “eerste uur waarin daar - nie 
gewerk word nie, tensy die werkgewer sy wetknemer 
op die vorige dag kennis gegeé* het dat daar geen 

“werk sal wees nie; 

(f) ten opsigté van ’n ander openbare vakansiedag as Nuwe- 
~. + jaarsdag, Goeie Vrydag, Hemelvaartdag, Geloftedag of 

Kersdag waarop die werknemer op eie versoek toegelaat 
word om nie te -werk nie, ’n: bedrag gelyk aan, sy dagloon; 

“7 

(iii)
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with the written consent.of an employee, ‘a deduction. cf 

any amount which an employer has paid to any municipal 

council or other local authority in, respect of the rent of 

any house or accommodation in any hostel occupied by 

such employee in any location or Native village under the 

control of such council or other local authority. ~ _ 

5, Hours oF Work, ORDINARY AND OVERTIME, AND PAYMENT 

FOR OVERTIME. 

(1) Ordinary Hours of Work.—An employer shall not require 

or permit an employee, other than a casual employee, to work 

more ordinary of work than— : : 

(a) in the case of a delivery employee, vanman, vanman’s 

assistant, motor driver or inspector— : 

(i) forty-eight in any week from Monday to Saturday, 

inclusive; and 

(ii) eight on any day. 

(b) in the case of any other employee— 

(i) forty-six in any week from Monday to Saturday, 

inclusive; and ; 

(ii) subject to, sub-paragraph (i) hereof, eight on any day, 

unless the hours on one day do not exceed five, in 

which case the hours on any of the other days may 

be extended to eight and one-half; 

(2) An employer shall not require or 

to work more ordinary hours of work than eight on any day. 

(3) Meal Intervals—-An employer shall not require or permit’ 

for more than. five hours” continuously” an employee to work 

without a meal interval of not less than one hour during. which 

interval such employee shall not, be required or permitted. to 

perform any work, and such interval shall be deemed not to be 

part of the ordinary hours of work or overtime: Provided— 

(i) that periods of work interrupted by intervals of less than 

one hour shall be deemed to be continuoas; 

(ii) that, if such interval be longer than one hour, any period 

in excess of one and one-quarter hour shail be deemed 

to be time worked; . 

that an employer may agree with this employee to reduce 

the length of such meal interval to not less than haif-an- 

hour, and in that. event and after the employer has 

- lodged a copy of such agreement with the Divisional 

Inspector, Department. of Labour, Kimberley, the meal 

interval.may ,be so reduced. mo, 

(4) Rest Intervals—An employer shall grant to each of his 

employees a rest interval of not less than ten minutes as near 

as practicable to the middle of each first and second work period 

on any day and during such interval such employee shall not 

be required or permitted to perform any work, and such interval 

shall be deemed to be part of the ordinary hours of work of 

such employee. ; 

(5) Hours of Work to ‘he Consecutive —Save as provided in 

sub-clauses (3) and (4), all hours of work of an employee on 

any day shall be consecutive. 

(6) Overtime.—All time worked in excess of the number of 

ordinary hours of work prescribed in sub-clauses (1) and (2) 

shall be deemed to be overtime. Y 

(7) Limitation of Overtime.—An employer shall not require or 

permit an employee to work overtime for more than— 

(a) in the case of a casual employee, two hours on any day; 

(b) in the case of any other employee, ten hours in any week. 

(8) Female Employees.—Notwithstanding anything to the con- 

trary. contained in this clause, an employer shall not require or 

permit a female employee to work— 

(a) between 6 o'clock p.m. and 6 o'clock a.m.; 

(b) after 1 o’clock p.m. on more than five days in any week; 

(c) overtime for more than two hours on any day; - 

(d) overtime on more than three consecutive days in any week; 

(e) overtime on more than sixty days in any year; 

(f) overtime for more than one hour after the completion of 

her ordinary hours of work on any day unless he has— 

G@) before midday given notice thereof to such employee, 

ii) 

or - 
Giy provided such employee with an adequate meal and 

allowed her sufficient time to have it before she has 

‘ to commence overtime; or 
(iii) paid such employee not less than two shillings and 

sixpence in sufficient time to enable her to obtain and 

have a meal before the overtime is due to commence. 

(9) Payment for Overtime.—An employer shall pay an employee 

who works overtime at a rate of not less than— ; 

(a) in the case of a casual employee, one and one-third times 

- his daily wage, divided by eight, in respect of each hour or 

“part of an hour so worked on any day; . 

(b) in. the case of any other employee, one and one-third times 

a his hourly wage in respect of each hour or part of an 
worked on any days in any . hour ia the total overtime 

week: 

Provided that for the purpose of this sub-clause the expression 

allowance. , : 

— (10) Savings.—(a) The provisions of this clause shall not apply 

to a watchman. . 

8 

permit a casual ‘employée - 

GOVERNMENT GAZETTE EXTRAORDINARY, 25 NOVEMBER 1960 

“wage” means an employee’s, wage plus his cost of .living | 

-bepalings van subklousules (3) en 

  

(g) met die skrifielike toestémming van *n werknemer, iedere 
bedrag wat ’n werkgewer aan ’n munisipale raad Of ander 
plaaslike bestuur betaal ‘het''aan huur van ’n hbuis,.of. aan 
huisvesting in ’o teluis,' wat die werknemer in ’n. lokasie 
of Naturelledorp onder die beheer van so ’n raad of 
ander plaaslike bestuur bewoon. ~ : 

, 
: 

2 

5, WERKURE,..GEWONE EN OORTYD-, EN DIB BETALING VIR OORTYD. 
& = 

(1) Gewone werkure-—'n Werkgewer mag nie vereis of toelaat 
dat ’n werknemer, uitgesonderd ’n los werknemer, meer gewone 

werkure werk nie as— 

(a) wat ’n_ besteller, bestelwabediende, bestelwabediende se 
assistent, "n motorbestuurder of ’n inspekteur ‘betref— 

. (i) agt-en-veertig in enige week van Maandag tot en met 
Saterdag, en : i 

GD agt op enige dag; ok 

(b) wat enige ander werknemer betref— 

(i) ses-en-veertig m enige week-van Maandag tot en met 
Saterdag, en . 

(ii) behoudens die bepalings van subparagraaf (i) hiervan, 
agt op “n dag, tensy ‘die ure op een dag nie meer 
as vyf is nie, wanneer die ure op enigeen. van die 
an 
orige dae tot agt en *n half.verleng kan word,. 

(2) °"n Werkgewer mag nie vereis of toelaat dat ‘n ios werk- 

nemer meer gewone werkure as agt op *a dag werk nie. 

: (3) Etenspouses-——n Werkgewer mag mie vereis of toelaat dat 

n werknemer meer as vyf wur aaneen werk sonder ’n etenspouse 

van minstens een uur waarin so ’n werknemer nie verplig of 

toegelaat mag word om enige werk te verrig nie, en dié pouse 

word geag geen deel van die gewone werkure of cortydwerk te 

vorm nie: Met dien verstande— , 

(i) dat werktye wat onderbreek word deur pouses van minder 

as °n uur, geag word aaneen te loop; 

Gi) dat, as so ’n pouse flanger as “n uur is, elke tydperk van 

meer as een en *nh kwart uur geag’ word tyd te wees 

waarin daar gewerk is; : 

(iii) dat °n werkgewer met sy werknemer, kan coreenkom om - 

‘die duur van so ’n etenspouse tot ‘uiters ’n halfuur te 

verkort, en in dif geval en nadat die, werkgewer “n weer- 

gawe van dié ooreenkoms by die | Afdelingsinspekteur, 

¢ Departement van Arbeid, Kimberley, ingedien het, kan 

ve He. efenspouse aldus verkort word. . 

Sy 4 . : 
(4) Ruspouses-—n Werkgewer moet, so ha’ as doenlik aan die 

middel van elke cerste en tweede werkperiode op ’n dag, aan 

elkeen van sy werknemers *n ruspouse van minstens tien minute 

-toestaan waarin die werknemer. nie-verplig: of toegelaat mag 

word om enige werk te-verrig nie, en so “n pouse word geag 

deel van die gewone werkure van so ’n werknemer te. vorm. 

(5) Werkure opeenvolgend ~wees--Behoudens die 
(4), moet alle werkure van ’n 

werknemer op ieder dag op mekaar volg. © 

(6) Oortyd.—Alle tyd wat ’n werknemer larger as. die getal 

gewone werkure in subklousules (1) en (2) voorgeskryf, gewerk 

het word geag ooriyd te wees. . ‘ 

(7) Beperking van oortyd—n Werkgewer mag nie vereis of 

toelaat dat ’n werknemer langer oortyd werk nie as— | 

(a) wat ’n los werknemer betref, twee uur op ’n dag; 

(b) wat enige ander werknemer betref, tien uur, in ’n week. 

(8) Vroulike werknemers-—-Ondanks andersluidende bepalings ~ 

in hierdie klousule, mag ’n werkgewer nie vereis of toelaat dat ’n 

vroulixe werknemer— . : 

(a) tussen 6-uur nm. en 6-uur vm. werk nie; 

(b) op meer as vyf dae in *n week na l-uur nm. 

(c) meer as twee uur oortyd op ’n dag werk nie; 

(d) op meer as drie opeenvolgende dae in ’a week oortyd werk 

nie; . - L 

(e) op meer as sestig dae in ’n jaar -cortyd werk: nie; | 

(f) na voltooiing van haar gewonre werkure meer as een uur 

op ’n dag sortyd werk. nie, tensy hy— : 

-(i) so ’n werknemer voor die middag keninis daarvan 

- gegee het; of he 

so "® werknemer van ’n behoorlike ete ‘voorsien en 

haar genoeg tyd gelaat het om dit te nuttig voordat 

sy met die cortydwerk moet begin; of | . 

Gil) so ’n werknemer minstena twee sjielings en'ses pennies 

betyds’ betaal bet om haar in staat te siel’ om °n ete 

te verkry en te nuttig voordat die oortydwerk begin. 

moet 

werk. nie; 

(ii) 

oortydwerk.—’a Werkgewer moet nh werknemer 
¥ (9) Betaling vir oc / 

wat oortyd werk, betaal teen ’n tarief van— ‘ : 

(a) wat ’n los werknemer betref, een en °n derde maal sy dag- 

loon gedee! deur agt ten opsigte van elke uur of gedeelte 

van ’n uur wat aldus op enige dag gewerk word; 

(hb) wat enige ander werknemer betref, een en ’n derde maal 

sy wurloon vir elke uur of deel van ’n uur wat hy,altesaam 

op en’ge dae in caige week oortyd gewerk het: ) 

. . ms . . . . ae ~“ 

Met dien vefstande dat by die toepassing van hierdie: -sub- 

klousule die uitdrukking “loon” 7a werknemer~ se Ison plus 

sy lewenskostetoeiae beteken. ~.- - Doe 

(10) Voorbehaudsbepalings—{a) Die bepalings van -; hierdse 

kiousuie geld nie vir “nh wag Mle. ’



< ~ 

. -(b) The. provisions of. this clause shall not apply to a foreman, | 

a manager, a senior managerial, professional or ‘administrative ; 

employee or to a sub-manager if and while such an employee is | 

in receipt of: regular. remuneration at a rate of not “less than | 

“£780 per annum: Provided that’any cost of living allowance in‘ 

excess of the highest amount prescribed _in terms of War: 

Measure No. 43 of 1942 (as amended) shail not be regarded as’ 

remuneration. 

(c) The provisions of sub-clauses G), (4, (5) and (7) shall not 

‘apply to an employee while he is engaged on emergency work. 

(d) The provisions of sub-clauses (3) and (4) shall not apply to 

a delivery: employee, vanman, vanman’s assistant, motor driver 

or an inspector. : 

6. ANNUAL LEAVE. 

(1) Subject to the provisions of sub-clause (2), an employer 

shail grant to his employee, other than a casual employee, in 

respect of each completed period of twelve months of employ- 

ment with him— - ; , 

(a) in the case of a watchman, twenty-one consecutive calendar 

day’s leave, - ‘ / 

(b) im the case of.every other employee, fourteen consecutive 

calendar days’ leave, -_~ . 4 

and shall pay such employee in respect? of such. leave— 

@ in the case of an employee’ referred to in paragraph (a), 

an amount of not less than three times the ‘weekly wage 

‘.to which he is entitled as from the first day of the leave; 

(ii) in the case of an employee referred to in paragraph (b), 

\ ah amount of not less than double the. weekly wage to 

which he is entitled as from the first day of the leave: 

Provided that for the purpose of this clause the weekly wage of 

any employee who is engaged om piece work in terms of clause 

9 (1) shail be caloulated on the basis set ‘out in section 20 (5) 

of the Factories, Machinery and Building Work Act, 1941. 

X 

(2) The leave prescribed in sub-clause (1) shall be granted at. 

a time to be fixed by the employer: Provided— 

G@) that, if such leave has not been granted earlier, it shail, 

” gave as provided in sub-clause (3), be granted so as to 

commence within two months after the completion of the 

twelve months of employment to which it relates or, if 

“the employer and the employee agree thereto, the period 

within which such leave must be granted may be increased 

to a period not exceeding six months reckoned from the 

completion of the twelve months of employment to which 
» the leave - relates; , : eo, 

(i) that the period of leave shall not be concurrent with sick 

-- Jeave- granted in terms of clause 7 nor, unless the employee 

' “"s9 requests and the employer agrees in writing, with any 

period of military training; — 
. \ 

that if New Year’s Day, Geod Friday, Ascension Day, the 

Day of the Covenant or Christmas Day falls within the 

period of such leave, another day shall, for each such 

holiday, be added to the said period as a further period 
of leave and the employee shall be paid an arnount of 

not less than this daily wage in respect of each such day 
added; . - - . ‘ 

Gil 

(iv) that an employer may set off-against such period of leave 

any days of occasional leave ‘granted on full pay to his 
employee at his-ernployee’s wriiten request during the 
period of twelve months of employment: to which the 
period of leave relates. . 

: . . 

(3) (a) At the written request of an employee, an employer may 
permit the leave to accumulate over a period of not more than 
twenty-four months of employment: Provided— 

“Gi that such request is made by such employee not later than 
two months after the expiry of the first period of twelve 
months of employment to which the leave relates, and 

(i) that the date of the receipt of such request is. endorsed 
. on the request over his signature by the employer, who 

shall retain such request for a period of not’ less than 
three years from stich date or the date of the expiry of 
the first. period of twelve months of employment to. which 
the leave relates, whichever is the later. 

(b) The provisions of sub-clause (2) shall mutatis mutandis 
apply to the leave referred to in this sub-clause. 

(4). The remuneration in respect of the leave prescribed in sub- 
clause (1), read with sub-clause (3), shall ‘be paid not later than 
the last work day beforéNthe date of commencement of the leave. 

(5) An employee whose contract of employment is terminated 
during any period of twelve months of employment before the 
period’ of leave prescribed in sub-clause (1) in respect of that 
period has accrued, shall upon such termination, and in addition 
to any other remuneration which may be due to him, be paid in 
respect. of-each completed month of such period of employment 
aw amount of not less than— _ , 

(a) in the case of an employee referred to-in paragraph (a) of 
sub-clause (1), one-fourth, and, 

ot 

. wees, vit elke voltooide maand van sodanige dienstermyn   
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(b) Die bepal’ngs van hierdie klousule geld nie vir *n voor- 
‘man, "i bestuurder, ’n senior besturende, profescionéle of admini- 

stratiewe werknemer, of ’n onderbestuurder, indien en terwyl 
so ’n werknemer gereeld ’n besoldiging teen ’n tar.ef van minst:ns 

_£780 per jaar ontvang nie: Met dien verstande dat "nh lewens- 
kostetoelae bo die hoogste bedrag wat kragtens Oorlogsmaatreél 
No. 43 van 1942 (soos gewysig), voorgeskryf is, nie as besoldiging 
-beskou word nie Das . 

_ (ce). Die bepalings van subklousules G), (4), (5) en (7) geid 
nie vir ’n werknemer onderwyl hy noodwerk verrig nie. 

. (dj Die bepalings van subkiousules (3) en (4 geld nie vir ‘n 
besteller, bestelwabediende, bestelwabediende se assisient, mo:or- 
bes‘uurder of ‘n inspekteur nie. 

   

. \ 
6. FAARLIKSE VERLOE. ~ 

_ (1) Beffoudens die bepalings van subklousule (2), moet ’n 
werkgewer aan sy werktemer, uitges onderd - ’n los: werknemer, 
op iedere voitooide tydperk van twaali maande in sy diens 
tcesiaan— . 

_(a) wat °n wag-~betref, een-en-twintig opeenvolgende kalender- 
- dae verlof; ~ 
(b).aan iedere ander werknemer, 

kalenderdae verlof, . 
ae os ve : Cc : a: . “ 

en moet hy so ’n-werknemer ten aansien van sodanige verlof 
betaal— : . : 

(i) wat ’n werknemer in paragraaf (a) vermeld betref, ‘n 
bedrag van minstens drie maai die weekloon waar.oe hy . 
vanaf die eerste-dag van die verlof geregtig is; - 

(i) wat ’n werknemer in paragraaf (b) vermeld betref, ’n 
bedrag van minstens twee maal die weekloon waartce hy 
vanaf. die~eerste dag van die verlof geregtig is: 

Met dien verstande dat by die toepassing van hierdie klousule 
die weekioon van ’n werknemer wat ingevolge klousule 9 (1) 
stukwerk verrig,. bereken word op die grondslag uiteengesit in 
artikel twintig (5) van die Wet ep Fabrieke, Masjmerie en Bou- 

veeriien opeenvolgende 

9, 

~ 

werk, 1941, . ~ 
‘N 

(2) Die verlof voorgeskryf in subklousule (1) moet toegestaan 
word op ’n tyd wat die werkgewer bepaal: Met dien verstande— 

(i) dat, as sodanige verlof nie eerder toegestaan is nie, dit 
. behoudens die bepalings van subklousule (3), sd.toegesiaan 

word dat dit begin binne twee maande nd veltociing van 
die twaalf maande diens waarop dit betrekking het, of 
dat, as dié werkgewer en die werknemer daartoe oor- 
eenkom, die tydperk waarin sodanige verlof toegestaan 
moet word, verleng kan word tot ’n tydperk van hoogstens 
ses maande vanaf die. voltooling van die twaalf maande 
diens waarop dié verlof .betrekking het; 

Hi) dat die tydperk van verlof nie saamval met’ siekteveriof 
wat ingevolge klousule 7 toegestaan is of, tensy die werk- 
nemer dit versock en die’ werkgéwer skriftelik daartoe 
instem, met enige tydperk van militére opleiding nie; 

dat, as WNuwejaarsdag, Goeie Vrydag, _Hemeivaartdag, 
Ge'oftedag of Kersdag binne die tydperk van sodanige 
verlof val, daar vir elke sodanige vakansiedag nog °’n. 
dag by gemelde tydperk as verdere verioftyd gevoeg 
en vir elke sodanige bygevoegde dag aan die werknemer 
’n bedrag van minstens sy dagloon betaal word; ~ 

(iti) 

dat ’n werkgewer al die dae geleentheidsverlof wat op 
die skriftelike versoek van sy werknemer met volie betaling 
aan hom toegestaan is gedurende die tydperk van twaalf 
maande waarop die verloityd betrekking het, van sodanige 
tydeerk van verlof kan aftrek. - . ‘ 

(iv) 

(3) (a) Cpxdie skriftelike versock van sy werkhemer mag ’n 
werkgewer die veriof oor ‘n tydperk van hoogstens vier-en“ 
twintig maande-diens laat oploop: Met dien verstande— 

() dat so ’n werknemer.sodanige vetsoek doen binne twee 
maande na afloop vaf die eerste tydperk van twaalf 

. gaaande diens waarop die verlof betrekking het, en 

fii) dat die werkgewer die datum van ontvangs van sodanige 
versoek daarop aanbring en dit onderteken en die versock 

_ minstens drie jaar-bewaar vanaf sodanige datum of vanaf 
die datum van afloop-van die eerste tydperk van twaalf 
maande diens waarop die verlof betrekking het, en wel 
vanaf die jongs'e van dié twee daiums. C 

- (6) Die bepalings van subklousule (2). geld mutatis mutandis 
vir die verlof in hierdie sutbklousule bedosl. 

‘wee ~N . . wos ot 1 . 

(4) Die besoldiging ten opsigte van die verlof voorgeskryf in 
- subklousule (1), ge'ees met subklousule (3), moet viterlik op die 
laaste werkdag voor die aanvangsdatum van die verlof betaal 
word. ° ‘ 

(5) Aan ’n werknemer wie se dienskontrak gedurende enige 
dienstermyn van twaalf maande beéindig word voordat die ver- 

-loftydperk voorgeskryf in subklousule (1) ten opsigte van so 
’n termyn opgeloop het, moet daar by sodanige diensbeéindiging, 
‘benewens enige ander besoldiging wat aan hom verskuldig mag 

2 pn 
bedrag. betaal word van minstens— a 

(a) wat ’n’ werknemer -in~paragraaf (a). van subklousule. (i) 
vermeld betref, een vierde van die-weekloon, en 

- — : an ua . ot ees 2g 

“
P
r
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(b) in the case of an employee referred to in paragraph ()) 
of sub-clause (1), one-sixth 

of the weekly wage he was receiving immediately before the date 

of such termination: Provided that an employer may make a 

proportionate deduction in respect of any period of leave 

granted to an employee in terms cf the fourth proviso to sub- 
clause (2) and provided further that an employee— 

(i) who leaves his employment without having given and 
served the period of notice prescribed in clause 12 unless 
the employer has waived such notice; or 

(ii) who leaves his employment without cause recognised by 
law as sufficient; or 

(iii) who is dismissed by his employer without notice for any 
cause recognised by law as sufficient for such dismissal 

without notice, 

shall not be entitled to any payment by virtue of this sub-clause. 

(6) An employee whd has become entitled to a period of leave 

prescribed in sub-clause (1), read with sub-clause (3), and whose 

contract of employment terminates before such leave has been 

granted, shall upon such termination be paid the amount he 

would have received in respect of the leave had the leave been 

granted to him at the date of such termination. 

(7) For the purpose of this clause the expresssion “ employ- 

meni” shall be deemed to include any period in respect of 

which an employer, in terms of clause 12, pays an employee 

in lieu of notice and also any period or periods during which 

an employee is absent— 

(@) on leave in terms of this clause; 

(6) on sick leave in terms of clause 7; 

(c) on the instructions or at the request of his employer, 

(d) for the purpose of undergoing military training, 

amounting in any year to not more than ten weeks in respect 

of items (a), (b) and (c), plus any period of military training 

undergone in that year, and employment shail be deemed to 

commence— 

(i) in the case of an employee who had before the coming 

into force of this Determination become entitled to a 

period of annual leave in terms of any law, on the date 

on which such employee last became ‘entitled to such 

leave under such law; 

Gi in the case of an employee who was in employment 

before the date of the coming into force of, this Determina- 

tion and to whom any law providing for annual leave 

applied but who had not become entitled to a period of 

leave in terms thereof, on the date on which such employ- 

ment commenced; 

Git) in the case of any other employee, on the date on which 

such employee entered his employer’s service or on the 

date of the coming into force of this Determination, which- 

ever is the later. 

(8) For the purpose of this clause the expression “ wage ” 

means an employee’s wage plus his cost of living allowance. 

7. Sick LEAVE. a 

(1) Subject to the provisions of sub-clause (2), an employer 

shall grant to his employee, other than a casual employee, who 

is absent from work through incapacity, not less than twenty- 

four days’ sick leave in the aggregate during each cycle of 

twenty-four consecutive months of employment with him, and 

shall pay such employee in respect of any period of absence in 
terms of this sub-clause not less than the wage be would have 
received had he worked during such period: Provided-- 

(i) that in the first twenty-four consecutive months of employ- 

ment an employee shall not be entitled to sick leave on 

full pay at a rate of more than one work day in respect 

of each completed month of employment; s 

(i) that this clause shall nct apply to an employee at whose 
written request an employer makes contributions, at least 
equal to, those made by the employee, to any fund or 
organisation nominated by the employee, which fund or 
organisation guarantees to the employee, in the event of his 
incapacity in the circumstances set out in- this clause, 
the payment to him of not less than, in the aggregate, 
the equivalent of his wage for twenty-four work days. in 
each cycle of twenty-four months of employment, except 
that during the first twenty-four months in which contribu- 
tions are paid by the employee, the guaranteed rate need 

' not exceed the rate of accrual set out in the first proviso 
‘to this sub-clause; , 

Gii) that where an employer is by any law required to pay 
fees for hospital or medical treatment in respect of an 
employee, and pays such, fees, the amount so paid, may 
be set off against the payment due in respect of absence 
owing to incapacity in terms of this clause; 

(iv) that, if im respect of any period of incapacity covered 
by this clause, an employer is required by any other law 
to pay to an employee his full wages, the provisions of |- 
this clause shall not apply; . 

10 
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(b) wat °n werknemer in paragraaf (b) van subklousule (1) 
vermeld betref, een sesde vam die weekloon, ~~ 

wat hy onmiddellik voor die datum van sodanige diensbeéindiging 
ontvang het: Met dien verstande dat ’n werkgewer ten opsigte 
van enige verloftyd wat hy ingevolge die vierde voorbehoud in 
subkiousule (2) aan °n werknemer toegestaan het, ’n eweredige 
bedrag kan aftrek, en met dien verstande voorts dat ’n werk- 
“nemer— 

G) wat sy diens verlaat sonder om die kennis te gee en die 
opseggingstermyn wit te dien wat by klousule 12 voor- 
geskryf word, tensy die werkgewer van sodanige kennis- 
gewing afgesien het; of 

(ii) wat sy diens sonder regsgeldige rede verlaat; of 

(iii) wat deur sy werkgewer sonder kennisgewing ontslaan 
word om rede wat vir sodanige ontslag sonder kennis- 
gewing regtens genoegsaam is, 

tot geen betaling uit hoofde van hierdie subklousule geregtig 
is nie. 

~ 

(6) ’n Werknemer wat geregtig geword het tot ‘n tydperk 
van verlof voorgeskryf in subklousule (1), gelees met subklousule 
(3), en wie se dienskontrak eindig voordat sodanige verlof toe- 
gestaan is, moet by sodanige diensbeéindiging die bedrag betaal 
word wat hy ten opsigte van die verlof sou ontvang het as 
die verlof op -die datum van diensbeéindiging aan hom _ toe- 
gestaan was. 

- (F} By die toepassing van hierdie klousule word die uit- 
drukking ,,diens” geag elke tydperk te omvat ten opsigte 
waarvan ’n werkgewer ingevolge klousule 12 ’n werknemer beiaal 
in plaas van kennis van diensbeéindiging te gee en tewens alle 
tydperke waarin ’n werknemer afwesig is— 

(a) met verlof ingevolge hierdie klousule; 
(b) met siekteverlof ingevolge klousule 7; 
(c} op fas of versock van sy werkgewer; 
(a) vir militére opleiding, 

en wel tot ’n totaal in enige jaar van hoogstens tien weke ten 
opsigte van punte (a), (b) en (c), plus enige tydgerk van mifitére 
opleiding wai hy in dié jaar ondergaan het, en die diens word 
geag te begin— , 

@ in die geval van ’n werknemer wat voor die inwerking- 
treding van hierdie Vasstelling tot ’n tydperk van jaarlikse 
verlof ingevolge enige wet geregtig geword het, op die 
datum waarop so ’n werknemer die vorige maal geregtig 
geword het tot verlof ingevolge so ’n wet; 

(ii) in die geval van ’n werknemer wat voor die datum van 
inwerkingtreding van hierdie Vasstelling in diens was en 
vir wie enige wet gegeld het wat vir jaarlikse verlof voor- 
siening maak maar wat nog nie tot ’n tydperk van verlof 
ingevolge daarvan geregtig geword het nie, op die aan- 
vangsdatum van sodanige diens; 

(iii) in die geval van enige ander werknemer, op die datum 
_ waarop so ’n werknemer by sy werkgewer in diens getree 
het of op die datum van die inwerkingtreding van hierdie 
Vasstelling,-en wel op die jongste van die twee datums. 

(8) By die toepassing van hierdie klousule betekea die uit- 
drukking ,foon” °n werknemer se loon plus sy lewenskoste- 
toelae, 

7. SIEKTEVERLOE. ° 

(1) Behoudens die -bepalings van subklousule (2), moet ’n 
werkgewer aan sy werknemer, uitgesonderd ’n los werknemer, 
wat weens ongeskiktheid van die werk afwesig is altesaam 
minstens vier-en-twintig werkdae siekteverlof gedurende eike 
tydkring van vier-en-twintig opeenvolgende maande diens by hom 
toestaan, en moet hy so ’n werknemer vir elke tydperk van 
afwesigheid ingevolge hierdie subklousule minstens die loon 
betaal wat hy sou ontvang het as hy gedurende so ’n tydperk 

gewerk het: Met dien verstande— . 

@ dat gedurende die eerste vier-en-twintig opeenvolgende 
maande diens ’n werknemer nie tot meer siekteverlof met 
volle betaling geregtig is nie as een werkdag ten opsigte 
van elke voltooide maand diens; 

ii) dat hierdie klousule nie geld vir ’n werknemer op wie 
se skriftelike versock *n werkgewer bydraes, minstens gelyk 
aan dié wat die werknemer self daarin stort, betaal aan 
enige fonds of organisasie wat die werknemer aanwys 
en wat aan die werknemer waarborg dat aan hom by 
ongeskiktheid in die omstandighede in hierdie klousule 
vermeld, altesaam minstens die ekwivalent van sy loon 
vir vier-en-twintig werkdae in elke tydkring van vier-en-— 
twintig maande diens betaal sal word, behalwe dat 
gedurende die eerste vier-en-twintig maande waarin die 
werknemer bydraes stort, die gewaarborgde tarief nie die 
koers van aanwas soos uiteengesit in die eerste voorbehoud 
van hierdie subklousule te bowe hoef te gaan nie; 

(iii) dat, indien ’n werkgewer ingevolge enige wet gelde vir. 
hospitaal- of mediese behandeling ten opsigte van ’n werk- 
nemer moet betaal, en sodanige gelde wel betaal, die 
aldus. betaalde bedrag afgetrek kan word van. die bedrag 
wat ingevolge hierdie klousule ten opsigte van afwesigheid 
weens ongeskiktheid verskuldig is; 

(iv) dat, indien *n werkgewer by enige ander wet verplig word 
om ’n werknemer sy volle loon te betaal, ten opsigte van 
enige tydperk van ongeskiktheid waarvoor hierdie klousule 
voorsiening maak, die bepalings van hierdie klousule nie 
geld nie; ~
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(y) that in the case of an employee who is employed on piece-’ 

work, the wage payable to him for any period of absence 
on sick leave in terms of this clause shail be calculated 
on the basis of the remuneration paid to such employee : 
on his last pay day immediately preceding such absence. 

(2) An employer may, before paying any amount claimed in 

terms of this clause by an employee in respect of any absence 

from work for a period of more than three consecutive calendar 

‘days, require ihe employee to produce a certificate signed by 

a medical practitioner and confirming the nature and duration 

of the employee’s incapacity. ° 

(3) Where, during the first’ cycle of twenty-four months of 

employment with the same employer, an employee is absent 

“because of incapacity for a longer peried than the sick leave 

which has accrued to him at the time of such incapacity, he 
shall be entitled to’ payment only in respect of the sick leave 

so accrued; but his employer shall, if he has not previously 

done so, at the expiry of the said cycle of employment or on 

termination of employment before such expiry, pay him in» 
respect of such excess period of absence due to incapacity to 

‘the extent to which the sick leave, accrued at such expiry or 

termination, had not been taken. 

. (4) For the purpose of this clause the expressicn— 

(a) “employment” shall be deemed to include any period 
or periods during which -an employee is absent— 

(@) on leave in terms of clause 6, 
(i) on the instructions or at the request of his employer, 
Gil) on sick leave in terms of sub-clause , |. 
(iv) for the purpose of undergoing military training, 

amounting, in any year to not more than ten. weeks in’ 
respect of items (i), Gi) and Gii), plus any period of 
military training undergone in that year, and any period 
of employment which an employee thas had with the same 
employer immediately before the date of the coming 
into operation of this Determination shall for the purpose 
of this clause be deemed to be employment in terms of 
this Determination, and any sick leave on full 

/, granted to such employee. during such period. shall be 
--deemed to have been granted under ‘this Determination; 

_(b) “incapacity” means inability to work because of any 
, sickness or injury other than that caused by an employee's 

‘ own misconduct: Provided that any inability to work 
caused by an accident for which compensation is payable 

“—.-  gnder the Workmen’s Compensation Act, 1941, shall be 
deemed to be incapacity only in respect of any period 
of inability to work for which no disablement payment 
is payable in terms of that Act; : 

(c) “ wage’? means a employee’s wage pilus his cost of living 
allowance. ( 

8. PupLic HOLIDAYS ‘AND SUNDAYS. | . 

(1) An employer shall subject to the provisions of clause 4 
(6), pay an employce who does not work on.New. Year’s Day, 
Good Friday, Ascension Day, the Day of the Covenant or 
Christmas Day, not less than his weekly wage for the week 

in which such-day falls. oo ce 

(2) Whenever an employee works on New Year’s Day, Good 
Friday, Ascension Day, the Day of the Covenant or Christmas 
Day: his employer shall, save as provided in clause 4 (6), pay 
him for the week in which: such day falls mot jess than his 
weekly wage, plus his hourly wage for each hour or part of 
an hour worked by the employee on-such day: Provided that 
where such an employee is required or perniitted to work for 
less than four hours on such day, the shall be deemed to have 
worked for four hours. , —~ 

(3) Compensation for Work on -a_ Sunday-—Whenever an 
employee works on a Sunday, the employer-shall— 

(@ pay to the employee - 
@ if he so works for a period not exceeding four hours, 

not less than ‘his daily wage, —_ . 

(i if_he so works for a period exceeding four hours, not 
. less than double his hourly wage for each hour or 

part of an hour in respect of the total period worked 
by him on such Sunday or not less than double his woe 
daily wage, whichever is the greater, or 

(b) pay. bim one and one-third times his hourly wage for 
each hour er part of an hour worked by him on such 

/ Sunday, and grant him within fourteen days of such 
™~ Sunday one day’s leave and pay him in respect thereof 

not fess than his daily wage: Provided that where such 
an employee is required or permitted to work for less 
than four hours on such Sunday, he shall be deemed to 
have worked for four hours. ~ 

(4) For the purpose .of this clause the expression “ wage” 
‘means an employee’s wage plus his cost of living allowance. 

(5) The provisions of this clause shall not apply to—., 

_ (a)a manager, sub-manager, foreman or to a-- senior 
managerial, professional or administrative employee if and 
while such an employee is in receipt of regular remunera- 
tion at a rate of not less than £780 per annum: Provided 
that any cost of living allowance in excess of the highest 
rate prescribed in- terms of War Measure No. 43 of 1942 
(as amended), shall not be regarded as remuneration; 

‘(b) a casual.employee or a watchman, 

pay” 
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(v)-dat die loon wat aan ’n werknemer wat’ stukwerk verrig, 

betaalbaar is ten opsigte van “enige tydperk van afwesig- 

heid met siekteverlof ingevolge hierdie klousule, bereken 

word ep erondsiag van die~besoldiging wat aan so ‘n 

werknemer op sy iaaste betaaldag onmiddellik voor 
sodanige afwesigheid betaal is. . ~ 

(2) Voordat ‘n werkgewer ’n bedrag betaal wat ’n werk- 
nemer kragtens hierdie klousule eis ten opsigte van enige af- 
wesigheid uit sy werk gedurende ’n tydperk wat strek oor meer 
as drie opeenvolgende kalenderdae kan hy vereis dat die werk- 
nemer ‘n sertifikaat voorlé wat deur ’n geneesheer ondertekén is 
en wat die aard en duur van die werknemer se ongeskiktheid 
bevestig. . - 7 . 

(3) Wanneer ‘n werknemer gedurende die eerste tydkring van 
vier-en-twintig maande diens by dieselfde werkgewer weens 
ongeskiktheid langer afwesig is as die siekteverlof wat hom 
ten tyde van sodanige ongeskiktheid toekom, is hy geregtig tot 
betaling vir.slegs dié siekteverlof wat hom dan toekom; maar 
sy werkgewer moet, as hy dit nié reeds gedoen het nie, by 
afloop van gemelée tydkring, of by diensbeéindiging voor 
sodanige afloop, hom ten opsigte van dié langer tydperk van 
afwesigheid weens ongeskiktheid uitbetaal vir sover die siekte- 

<verlof wat by sodanige afloop of beéindiging aan hom toekom, 
nog nie gebruik is nic. / 

(4) By die toepassing van hierdie klousule— 

(a) word die uitdrukking ,,diens” geag ook enige tydperk of 
tydperke te omvat waarin’ die werknemer afwesig is— 

(i) met verlof ingevolge klousule 6; ‘< 
(ii) op las of versoek van sy werkgewer; 

Gii) met siekteverlof ingevolge subklousule (1); 
_ (iv) vir militére opleiding, 

en wel tot ’n totaal in enige jaar van ‘hoogstens tien 
_ weke ten, opsigte van punte (, Gi)..en (iii), plus enige 
~ tydperk van militére opleiding wat hy in dié jaar onder- 

gaan het, en enige tydperk van. diens by dieselfde werk- 
_ gewer onmiddellik voor die datum van die inwerkingtreding 

van hierdie Vasstelling word by die toepassing van hierdie 
klousule géag diens ingevolge hierdie Vasstelling te wees, 

ren alle siekteverlof wat met volie betaling aan so ’n 
werknemer gedurende so ’n tydperk toegestaan is, word 
geag ingevolge hierdie Vasstelling toegestaan te wees; 

(b) beteken .,, ongeskiktheid ” die onvermoé om te werk weens 
siekte of besering, behalwe as dit deur die werknemer se 
eie -wangedrag veroorsaak is: Met dien verstande dat, as 
die-onvermoé om te werk te wyte is aan ’n ongeluk waar- - 
voor daar’ingevolge die Ongevallewet, 1941, vergoeding 

‘ betaalbaar is, sodanige onvermoé geag word ongeskiktheid 
te wees slegs ten opsigte van dié-tydperk van onvermoé 

_om te werk waarvoor geen vergoeding weens arbeids- 
ongeskiktheid ingevolge genoemde Wet. betaalbaar is nie; 

(ce) beteken » loon” *n werknemer se loon plus sy-lewenskoste- 
toelae, 

8. OPENBARE VAKANSIEDAB EN SONDAE, 

~ (1) Behoudens die bepalings van klousule 4 (6), moet ’n werk- 
gewer aan ‘n werknemer wat op Nuwejaarsdag, Goeie Vrydag, 
Hemelvaartdag, Geloftedag of Kersdag nie werk nie, minstens 
sy. weékloon betaal vir die wetk waarin so ‘n dag val. 

(2) Wanneer ’n werkhemer op Nuwejaarsdag; Goeie Vrydag, 
Hemelvaartdag, Geloftedag of Kersdag werk, moet sy werkgewe 
hom, behoudens die bepalings van klousule 4 (6), ‘vir die week 
waarin so ’n dag val, minstens sy weekloon betaal, plus .sy 
uurloon vir elke uur of deel van-’n wur wat dié werknemer. op 
so ‘n dag werk: Met dien verstande dat, as daar vereis of 
toegelaat word dat die werknemer minder as vier wur op so ’n 
dag werk, hy geag word vier uur te gewerk het. : 

G3) Vergoeding vir werk op 'n Sondag—Wanneer ’n werknemer’ 
op’’n Sondag\ werk, moet die werkgewer— i 

(a) die werknemer betaal— 

(i) inden hy aldus vir ’n tydperk van “hoogstens vier 
— uur werk, minstens sy dagloon, 

Gi) indien hy aldus vir ’n tydperk van. meer as vier 
_idvar werk, minstens dubbel sy uurloon vir elke uur 

_ of deel van ’n. uur ten opsigte van die totale tydperk 
wat ‘ay op sodanige Sondag werk of minstens dubbel 

~ sy dagloon, al na gelang van watter die meeste is, of 

(>) hom een en ’n derde maal sy uurloon betaal vir elke uur 
of deel van ’n wur wat hy cp so ’n Sondag werk en hom 
binne veertien dae vanaf so ‘n Sondag een dag verlof 
toestaan en vir di¢ dag minstens sy dagloon betaal: Met 
dien verstande dat, as daar vereis of toegelaat word dat 
so *n werknemer minder as viér uur op so ’n Sondag 
werk, hy geag word vier uur te gewerk het. / 

(4) By die toepassing van hierdie klousule beteken die uitdruk- 
king ,,loon” *n werknemer se loon plus sy lewenskostetoelae. 

(5) Die “bepalings van hierdie klousule geld nie vir— 

(a) ’n bestuurder, onderbestuurder, voorman of ’n_ senior 
besturende, professionele of. administratiewe werknemer 
indien en terwyl so ’n werknemer gereeld ’n besoldiging 
teen ’n tarief van minstens £780 per jaar ontvang nie: 
Met dien verstande dat enige lewenskostetoelae bo die 

- hoogste bedrag wat kragtens Oorlogsmaatreél No. 43. van 
1942 (soos gewysig), voorgeskryf is, nie as besoldiging 
beskou word nie; . 

 (b) ’n los werknemer of ’n wag nie,



’ 
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(6) Notwithstanding anything to the contrary in this Determi- 
nation, an employer shall not require or permit his delivery 

employee, vanman, vanman’s assistant or motor driver, to work 

on any Sunday nor shall he require or permit any other class of 

employee to perform on any Sunday the duties of any of -these 
classes of employees. 

9, PIECE-WORK. 

(1) An employer may, after at least one week’s notice to his 

employee, introduce any piece-work system, and, the employer 
shall, save as provided in clause 4 (6), pay an employee who is 
employed on such piece-work system, a remuneration at the 

rates applicable under such system: Provided that, irrespective 

of the quantity of work done, the employer shall pay such 

employee not less than-— 

(a) in the case of an employee other than a casual emp‘oyee, 
in respect of each week in which piece-work. is performed, 
the amount which he would have been required to pay 
such employee for that week had he been remunerated 
on the basis of time worked; 

(b) in the case of a casual employee, in respect of each 

day on which piece-work is performed, the amount which 

he would bave been required to pay such employee for 

that day bad he been remunerated on the basis of time 
worked, : 

plus five per cent. 

(2) An employer shall keep posted: up in a conspicuous place 

in his establishment a schedule of the rates referred to in sub- 

clause (1). 

(3) An employer who intends to abolish or amend an existing 

piece-work system or the rates applicable thereunder shall give 

the employees concerned not less than one month’s notice of 

such intention: Provided that an employer and his employee 

may agree on a longer period of notice, in which case the 

employer shall give not less notice than the period agreed upon. 

(4) Notwithstanding anything to the contrary in this clause, 

an employer need not give a casual employee notice of his inten- 

tion to introduce any piece-work system or to abolish or 

amend it. ~ 

10. PROPORTION OR RATIO. 

shall not employ an unqualified clerk or (1) An employer i 

he has in his employ a qualified clerk or counterhand unless 
counterhand, ‘respectively, 
counterhand in his employ he shall not employ more than one 

unqualified clerk or counterhand, respectively. 

(2) An employer shall not employ a baker or a confectioner 

unless he has in his employ a foreman baker or a foreman 

confectioner, respectively: Provided that a baker or a confectioner 

may make’ dough for not more than four hours in the absence 

of a foreman. 

(3) An employer shall not employ a baker’s assistant or a 

confectioner’s assistant unless he has in his employ a baker or a 

confectioner, respectively, and he shall not employ more than 

four baker’s assistants or confectioner’s assistants for each baker 

or confectioner respectively, in his employ. 

(4) An employer shall not require or permit a vanman to be 

in charge of or responsible for more than one van. 

(5) For the purpose of this clause— 

(a) an employer or a manager who is wholly or mainly. 

engaged in the work of a particular class of employee 

may be deemed to be a qualified employee in that class; 

(b) an employer or a manager who, on any shift, is wholly or 

mainly engaged in performing the work of a foreman 

baker or a foreman confectioner may for such shift be 

deemed to be a foreman baker or a foreman confectioner, 

as the case may be; : 

(c) an unqualified employee who is receiving a wage of not 

less than the wage prescribed for a qualified employee of 

his class may be deemed to be a qualified employee: 

Provided that an employer or a manager may not be so deemed 

for more than one shift on any day or for more than one class 

of employee on any day or in more than one establishment on 
any day. | ’ 

(6) This clause shall apply separately to each establishment and 

sub-ciauses (2) and (3) shall apply to each shift in an establish- 

ment in which more than one shift a day is worked. 

11. Unirorms, OVERALLS AND PROTECTIVE CLOTHING. 

An employer shall supply and maintain in a serviceable and 

clean condition, free of charge, any uniform, overail or other 

protective clothing which he requires his employee to wear or 

which he is compelled by any law or regulation to provide for 

his employee; and any such uniform, overall or other protective 

clothing shall remain the property of the employer. 

2, 

and for each qualified clerk or, 
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(6) Ondanks andersluidende bepalings in hierdie Vasstelling 
mag ‘n werkgewer dit nie vereis of toelaat dat sy besteller, 
bestelwabediende, bestelwabediende se assistent of motorbestuur- 
der op ’n Sondag werk nie, en hy mag. ook geen ander klas 
werknemer verplig of toelaat om die pligte van enige van hierdie 
klasse werknemers op ’n Sondag wit te voer nie. 

- 9, STUK WERK. 

: (1) Na minstens een week kennisgewing aan sy werknemer kan 
n werkgewer ’n stukwerkstelsel invoer en, behoudens die be- 
palings van klousule 4 (6), moet die werkgewer ’n werknemer 
wat volgens so *n stukwerkstelsel werk, besoldig teen die tarief 
wat volgens dié stelsel geld: Met dien verstande dat die werk- 
gewer, ongedg die hoeveelheid gedane werk, die werknemer 
minstens die volgende betaal:— ~~ . 

(a) In. die geval van ’n ander werknemer as *n los werknemer, 
vir elke week waarin stukwerk verrig word, die bedrag wat 
hy so ’n werknemer vir dié week sou moet betaal het as 
hy hom ’n tydloon betaal het; 

(6) in die geval van ’n los werknemer, vir elke dag waarop 
stukwerk verrig word, die bedrag wat hy so ’n werknemer 
vir daardie dag sou moet betaal het as hy hom ’n tyd- 
loon betaal het, 

plus vyf persent. 

(2) "n Werkgewer moet ’n lys van die tariewe vermeld in-sub- 
klousule (1) op *n opvallende plek in sy bedryfsinrigting aan- 
geplak hou. - 

(3) *n Werkgewer wat voornemens is om ‘’n bestaande stuk- 
werkstelsel of die tariewe wat daarvolgens geld, af te skaf of 
te wysig, moet aan die betrokke werknemers minstens een 
kalendermaand kennis van sodanige voorneme gee: Met -dien 
verstande dat °n werkgewer en sy werknemer oor ’n ianger 
termyn van kennisgewing kan ooreenkom en dan moet die werk- 
gewer minstens die ooreengekome -kennis gee. 

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef 
’n werkgewer ’n los werknemer geen kennis. te gee van sy voor- 
neme om °n stukwerkstelsei in te voer of af te skaf of te wysig 

nie. : 

10. GETALSVERHOUDING. 

(1) ’n Werkgewer mag nie “n ongekwalifiseerde klerk of toon- 
bankbediende in diens neem nie tensy hy onderskeidelik ’n ge- 
kwalifiseerde klerk of toonbankbediende in diens het, en vir elke 
gekwalifiseerde klerk of toonbankbediende in sy diens mag hy 
onderskeidelik hoogstens een ongekwalifiseerde klerk of toon- 
bankbediende in diens neem. 

(2) ’n Werkgewer mag nie ’n bakker of banketbakker-in diens 
neem nie tensy hy onderskeidelik ’n voormanbakker of vocrman- 
banketbakker in diens het: Met dien verstande dat ’n bakker 
of -banketbakker vir hoogstens vier uur deeg kan maak in die 
afwesigheid van ’n voorman. 

(3) no Werkgewer mag nie ’n bakkersassistent of ’n banket- 
bakkersassistent in diens neem nie tensy hy onderskeidelik ’n 
bakker of °’n banketbakker in diens het, en hy mag heogstens 
vier bakkersassistente of banketbakkersassistente. in diens neem 
vir onderskeidelik elke bakker of banketbakker in sy diens. | 

(4) "n Werkgewer mag nie vereis of toelaat dat ’n bestelwa- 

bediende in beheer is van, of verantwoordelik is vir, meer as 
een bestelwa nie. 

(3) By die toepassing van hierdie klousule— 

(a) kan ’n werkgewer of ’n bestuurder wat uitsluitend of hoof- 
saaklik die werk van ’n bepaalde klas werknemer verrig, 

geag word ’n gekwalifiseerde werknemer in daardie klas 

te wees; 

(6) kan ’n wekgewer of ‘n bestuurder wat op ’n skof nit- 

sluitend of hoofsaaklik die werk van ’n voormanbakker 

-of voormanbanketbakker verrig, ten opsigte van sodanige 

skof geag word ’n voormanbakker of voormanbanket- 
bakker, na gelang van die geval te wees; 

(c) kan ’n ongekwalifiseerde werknemer wat minstens die voor- 

geskrewe loon vir ’n gekwalifiseerde werknemer van sy 

klas ontvang, geag word ’n gekwalifiseerde werknemer te 

wees: 

Met dien verstande dat ’n werkgewer of ’n bestuurder nie vir 

meer as een skof op ’n dag of-vir meer as een klas werknemer 

op ’n dag of in meer as een bedryfsinrigting op *n dag aldus 

geag mag word nie. : : , 

(6) Hierdie klousule is van afsonderlike toepassing in elke 

bedryfsinrigting en subklousules (2} en (3) is van toepassing op 

elke skof in ’n bedryfsinrigting waarin meer as een skof per dag 

gewerk word. 

11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE. 

‘) Werkgewer moet alle uniforms, ocorpakke . of . ander 

beskermende klere wat hy vereis dat sy werknemer dra-of wat 

enige wet of regulasie hom verplig om aan sy werknemer te 

verskaf, gratis verskaf en in bruikbare en sindelike toestand hou; 

en alle sodanige uniforms, oorpakke of ander beskermende 

klere bly die eiendom van die werkgewer.
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12. ‘TERMINATION oF CONTRACT OF EMPLOYMENT. 

“An employer or his employee, other than a casual employee, 

may. terminate @ contract of employment by giving=- . 

-«(a) during the first four weeks of employment, not less than 
- twenty-four hours’, . _— 

(b) after the first four weeks of employment, not less than 

one week’s ~ 

notice of termination_of contract, of an employer or employee 

may terminate the. contract ‘without. notice’ by paying the em- 

ployee or paying or forfeiting to the employer, as the case may 

be, in lieu of such notice not less than : : 

@) in the case of twenty-four hours’ notice, the daily wage 

which the employee is receiving at the time of such ter- 
mination; . 

(ii) in the case of a week’s notice, the weekly wage which the 

employee is receiving at the time of such termination: 

Provided that this shall not affect— , 

(i) the right of an employee or an employee to terminate the 
contract without notice for any cause recognised by law 
as sufficient; . 

(ii) any written agreement between an employer and his em- 

ployee which: provides for a period of notice of equal 

duration for both parties, which is longer than that 

prescribed in this clause; . 

__Gii) the operation of any forfeitures or penalties which by law 

_ may be. applicable to an employee who deserts: © 

Provided further that where the wage of an employee at the 

date of termination has been reduced because of short-time, the 

expression “is receiving at the time of such termination » shall, 

when ‘an employer pays an employee in lieu of notice, be deemed 

‘to mean “would have received at the time of such termination 

if no deduction had been made because of short-time”. 

. (2) Where there is an agreement in terms of the second proviso 

to sub-clause (1), the payment or forfeiture in. lieu of notice 

shall cétrespond to the period of notice agreed upon. | 

(3) The notice prescribed in sub-clause (1) shall be given on 

or before the establishment’s usual pay day. for such employee 
and shall run from the day after such pay day: Provided— 

(i) that the period of notice shall not run concurrently with, 
nor shall notice be given during, and employee’s absence 
on léave ‘granted in terms of clause 6 or any period of 
military training; . 

Gi) that. notice shall not be given during an employee’s 
absence on sick leave granted in terms of clause 7; and 

(iii) that where only twenty-four hours’ notice is required to 
-:. -be given such notice may be given on any work day. | - 

(4) For the purpose of ‘this clause the ‘expression “ wage” 
‘means an employee’s wage plus his cost of living allowance. 

13 CERTIFICATE OF SERVICE, 

An employer shall, upon termination of the contract: of em- 
ployment for any reason other than desertion, furnish ‘such 
employee, other than a casual employee, with a certificate of 
service, substantially in the form prescribed in the Schedule 
to this Determination, showing the full names of the employer 
and his employée, the occupation of the employee, the date 
of commencement and the date of termination of the contract 
and the employee’s weekly wage at the date of such termination. 

14. PROHIBITION OF EMPLOYMENT. 

- An employer shall not employ any person under the age of- 
fifteen -years. yon: 

15. LoG Book. 

_ (An employer shall -provide his motor driver or his vanman . 
~with a log book as nearly as practicable in the following form:— 

DAILY LOG. 

Name of employer...........ccccsesegeeeeseeseneeneseneteeeeeess veeavasvace tase 
Name of motor driver/vanman.. A 

  

    

Date... cccccececccseceecesaeceeneseeseeeseeeeeuteenseeeb ates eenaeenesteegenseenes negara 
Time of starting work.. a.m. /p.m 
Time of finishing work.. a.m./p.m 
Number of hours worked.. 
Meal intervals. from 

Signature of Motor Driver or Vanman. 

(2) Every motor driver or vanman shall, in the log book referred - 
to in sub-clause (1), keep a daily log in duplicate in respect of 
each day’s work and shall within twenty-four hours of the com- 
pletion of the day’s work to which it relates deliver a copy 
thereof to his. employer. . 1 

(3) Every employer shall retain the copy of the daily log 
delivered to him in terms of sub-clause (2), for a period of three 
years after such delivery. , 

‘Etenstye van.........   

"2. BEEINDIGING VAN DIENSKONTRAK, | 

(1) ’n Werkgewer. of sy werknemet, . uitgesonderd ‘n los werk- 

nemer, kan ’h dienskontrak beéindig deur dit—_ bet 

. (a gedurende die eerste vier weke diens, minstens vier-én- 

- 7" “ewittigcaur, oe ss mo 

‘(b) nd die eerste vier weke diens, minstens ’n week, 

yooruit op te sé; of ’n werkgewer of “n werknemer kan die 

kontrak sonder opsegging beéindig deurdat in plaas van opsegging 

die werkgewer aan die werknemer minstens die volgende betaal, 

of die. werknemer aan die werkgewer minstens die volgende 

betaal of verbeur, al na-gelang van die omstandighede : — 

() In die geval van vier-en-twintig wur opsegging, die dagioon 

wat die werknemer ten tyde van sodanige begindiging 

ontvang; ‘ . . 
(ii) in die geval van ’n week opsegging, die-weekloon wat 

die werknemer ten tyde van sodanige beéindiging ontvang: 

Met dien verstande dat -hierdeur onaangetas gelaat word— 

(i) die reg van ’n werkgewer of sy werknemer om op enige 

regsgeldige grond die kontrak sonder opsegging te be- 

~~. .eindig; i ~ : 

Gi) ’n skriftelike ooreenkoms tussen ’n werkgewer en sy werk- 

. nemer waarin voorsiening gemaak word vir ’n opseggings- 
termyn wat vir beide partye ewe lank is en langer is as 
dié wat hierdie klousule voorskryf; 

(iii) die werking van verbeurings of boetes wat regtens van 
toepassing kan wees op ’n werknemer wat sy diens ver- 
laat: f 

Met dien verstande voorts dat, indien die loon van ’n werknemer 

teen die datum-van die ,begindiging reeds. weens.korttyd vermin- 

der is en die werkgewer hom. betaal in plaas. van sy. diens op 

te sé, die uitdrukking ,,ten tyde van sodanige beéindiging ont- 

vang’” geag word te beteken ,,ten tyde van sodanige beéindi- 

ging sou ontvang het as geen aftrekkings weens korttyd gedoen 

was nie”. : . 

(2) Indien daar ingevolge die tweede’ voorbehoudsbepdling van 

subklousule (1) ’n ooreenkoms bestaan, moet die betaling of 

verbeuring-in plaas van opsegging “eweredig wees aan die oor- 
eengekome opseggingstermyn. : : : 

() Die opsegging in subkiousule (1) voorgeskryf moet voor 

of op die bedryfsinrigting se gewene betaaldag vir so ’n werk- 
nemer_ geskied en gaan in op die dag nd sodanige betaaldag: Met 

dien verstande— : : 

() dat die opseggingstermyn nie mag saamval met en die 
opsegging nie mag geskied gedurende ’n werknemer se 
afwesigheid met verlof ingevolge klousule 6 of met enige 
tydperk van militére opleiding nie; 

(Gi) dat gedurende ’n werknemer se afwesigheid met siekte- 
_. verlof ocreenkomstig klousule 7 opsegging nie mag geskied 

: hie; ty soe . 4 yet Bea “une 

(iii) ‘dat, as "n opseggingstermyn van" slegs vier-en-twintig uur 

vereis word, sodanige opsegging: op ‘enige: werkdag .kan 
geskied. ue 

_ (4) By die toepassing van hierdie klousule beteken die uitdruk- 
king ,, loon” die werknemer se loon plus sy lewenskostetotiae. 

- 13. DIENSSERTIFIEK AAT. 

Wanneer ’n dienskontrak om *n ander rede as diensverlating 

be&indig word, moet die werkgewer aan die betrokke werknemer, 

uitgesonderd ’n los. werknemer, ’n dienssertifikaat' gee wat hoof- 

saaklik die vorm het soos in die Bylae tot hierdie Vasstelling 
voorgeskryf en waarin die volle naam van die werkgewer en van 
sy werknémer, die betrekking van die werknemer, die “aanvangs- 

en die afioopdatum van die kontrak en die werknemer se week- 

loon, ten tyde van die datum van sodanige beéindiging aangegee 

word. ‘ 

/ 14. VERBOD OP INDIENSNEMING. 

’n Werkgewer mag niemand onder die ouderdom. van vyftien 
jaar in diens neem nie. | 

15. LoGBorx. : 

(J) °n Werkgewer moet sy motorbestuurder of sy bestelwa- 

bediende voorsien van ’n logboek wat vir sover doenlik die 

volgende vorm het:— : a 

— ; DAAGLIKSE LOG. 

Naam van werkgewer......c.cccsseceees seeveneeseeeees scecaseeeuveteeneeessteses . 
Naam van motorbestuurder of bestelwabediende.... 

   

        

   

Datum .....ccccesececeeesrasteeeesensees 
Tyd waarop werk begin het... 
Tyd waarop werk opgehou het.. 
Getal ure gewerk....... : 

Handtekening van motorbestuurder 
of bestelwabediende. 

‘ 

(2) Iedere motorbestuurder of bestelwabediende moet in die 

logboek in subklousule (i) vermeld oor elke dag se werk ’n daag- 

likse log in duplo hou.en binne vier-en-twintig uur na voltooiing 

van die dag se werk waarop dit betrekking het, ’n afskrif daar- 

van by..sy werkgewer indien. : . 

@) Elke werkgewer moet die afskrif van die daaglikse log. wat 

ingevolge subklousule (2) by hom ingedien is, drie jaar lank na 

sodanige indiening bewaar. . 

. 13
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SCHEDULE. _ oe 

  

I/We (.) REESE EE EEEPEREETESEOTOOSOSOOSSOSITOCEOOESOOSS carrying 

    
on trade in the Bread and Confectionery Industry at 

in the occup: on “of (B). eves 
Vee eee eee nt dna nate tended ae ew a ea pagan aon eaten tne ee At the termination 
of employment his fher (a) wage (excluding cost of living allow- 
ANCE) WAS vicscecceccecereceereres pounds oo... cease wate ‘shillings 

  

  

(a) Delete whichever is inapplicable. 

(b) State occupation in which employee was wholly < or mainly: 
engaged, e.g., clerk, labourer, baker, baker’s assistant, van- 
man. 

  

No: 1933.] 125 November 1960, 
FACTORIES, MACHINERY AND BUILDING WORK 

‘ACT, 1941, AS AMENDED. 

BREAD AND CONFECTIONERY INDUSTRY, 
KIMBERLEY. 

  

On behalf of the Minister of Labour, i, Marais VILIOEN, 
Deputy-Minister of Labour, in terms of sub-section (1) of 
section twenty-two of the Factories, Machinery and 
Building Work Act, 1941, as amended, declare the provi- 
sions of the Determination for the Bread and Confectionery 
Industry published under Government Notice No. 1932 
of the 25th November, 1960, on the whole to be not less: 
favourable -to the ~persens - whose - hours- of “work ‘ and 
remuneration in respect of overtime, public holidays and 
‘work on Sundays and public holidays are regulated 
thereby than the relative provisions of the said Act. 

_M. VILIOEN, 
Deputy-Minister of Labour. 

No. 1933.4. 6 

  

BYLAE. 
  

   

    

   

verklaar ‘hierby “date cee 
in my/ons (a) diens was van die. 

  

TVA ee onsen te oama etna saweeneaee 19.0.5 
dag van de tanee ea ee ean soe bane ew ene naan, in die betrekiing 
Wan (DD). cccccceseeccee cee esan sea eeeaseeesssepereaunaes By diensbe&indiging 
was sy/haar (a) loon (uitgesonderd ieweilskostttowlee) seca eens ecenees 
bi eeneaeneees apereeseneeeeeeses PONG ccc cicero ceeceererereee Splelings 
cee aeeeeeene sees eeteneereeeeeres pennies per week . 

““Handiekening van werkgewer of 
gemagtigde verteenwoordiger. : 

Datum. ceccee case eeeteneeeeseeous 19002 
  

(a) Skrap wat nie van toepassing is nie. 

{b) Meld die betrekking waarin dié werknemer uitsluitend 
of hoofsaaklik in diens was, bv.,: klerk, arbeider, bakker, 
bakkersassistent, bestelwabediende.’ 

  

  

[25 November 1960. 

WET OP FABRIEKE, MASJINERIE EN BOUWERK, 
1941, SOOS GEWYSIG. 

BROOD- BN BANKETNYWERHEID, KIMBERLEY. 

Namens die Minister van Arbeid, vetklaar ek, Marais 
Yirsoen, Adjunk-minister van Arbeid, kragtens subartikel 
1) van artikel twee-en-twintig van die Wet op Fabrieke, 
Masjinerie en Bouwerk, 1941, soos gewysig, dat die 
bepalings van die Vasstellmg wir die Brood en Banket- 
nywetheid gepubliseer by Goewermentskennisgewing No, 

. 1932 van 25 November 1960, oor die aigemeen nie vir 
die persone wie se werkure en beloning . ten. opsigte van 
oortyd, openbare feesdae en werk op Sondae en openbaré 
feesdae daarby gere’] word, minder punstig as die des- 
betreffende bepalings van genoemde Wet. is nie. 

M. VILJOEN, 
Adjunk-minister van Arbeid. 

      

  

  

Auion of South Africa 
Coat of Arms 

In Colours 
Size 114 inches by 9 inches 

Reprinted to design prepared 
by the Coll ege of Heralds 

| pRICE. 
Ils. per copy, post free within the Union 

ts. 6d. per copy outside the Union 

Obtainable trom the Government Printer 
Pretoria and Cape Town       

  

| Wapen van | die 
[Que ban Sub b-fvikia 

In Kleure 
Groot 114 duim by 9 duim 

| . es . . 

| Herdruk volgens plan opgemaak 
deur die Kollege van Heraldiek. 

+ a 
PRYS. oe : 

“Tis. per kepie, posvry in die Unie 

  

    

lis. 6d. per kopie buite die Unie 

Verktygbaar ‘by die Staatsdrukker 

Preforia .en Kaapstad       

i4



    

BUITENGEWONE STAATSKOERANT, 25 NOVEMBER 1960 

  

SAVE 
FOR YOUR FAMILY'S FUTURE! 

FOR YOUR OWN HOME! 

FOR YOUR. RETIREMENT ! 

FOR ALL EMERGENCIES ! Me
 
O
e
 

POST OFFICE.SAVINGS BANK 

The Post Office Savings Bank earns 3% interest on the monthly balance, of which 

interest up to £50 per annum is Free.of Income Tax. 

The first deposit need be no more than 1/-. Such an account is very handly in times of 

emergency or when on holiday, as deposits or withdrawals can be made af any Post Office 

in the Union. . 

Not more than £2,000 may be deposifed by one person during a financial year. 

“415 

        
  
      

RM 
  
  

  

    
  

SPAAR 
x VIR U FAMILIE SE TOEKOMS! 

VIR U EIE HUIS! 
VIR U AFTREDE | 
VIR ALLE GEVALLE VAN NOOD! % 

POSSPAARBANK 

Die Passpaarbank verdien 3% rente op die maandelikse balans, waarvan tot £50 

per jaar van die rente van Inkomstebelasting Vrygestel is. 

Die eerste belegging hoef nie-+meer as 1/- te wees nie. So ’n rekening is baie handig 

in fye van nood of wanneer met vakansie, omdat stortings en ferugvorderings by enige 

Poskantoor in die Unie gedoen kan word. 
. . “| - 7 A . 

Nie meer as £2,000 mag gedurende ‘n boekjaar deur een persoon ingele word nie.       
          
  

  

tS
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INDUSTRIALISTS, BUSINESSMEN AND ECONOMISTS! 

| 

      

- Do you require a readily available source of statistics for the Union of South 
Africa over the past 50 years? 

GOVERNMENT PRINTER, PRETORIA OR CAPE TOWN at £1-1-0. 

  

aes 
Buy a copy of the Bureau of Census and Statistics’ new 

Publication: | 
] : 

WS BR ee ny LeqpE es A ERE | UNION STATISTICS FOR FIFTY YEARS 
(Jubilee Issue — 1910-1960). 

This publication which is the first of its kind to become available contains over 400 

| pages of statistical tables and six charts. 

| The following subjects are covered:- 

| ° ’ 
Population __ Prices Transport 

Vital Events Agriculture Communication 

Migration Fishing Public Finance 

Health Mining , Currency and Banking 

| Education and Libraries Industry _ ” National Income 

Crimes and Offences Internal Trade Gross Capital Formation 

i Labour, Salaries and Wages External Trade Balance of Paymenis 

Copies obtainable from the 

    

ST 

          

      
ne A EE 

    
      

  

  

| NYWERAARS, SAKEMANNE EN EKONOME! 

Het u ’n geredelik beskikbare bron van siatistieke vir die Unie van Suid-Afrika 

| vir die afgelope 50 jaar nodig? 

Koop ‘n eksemplaar van die Buro vir Sensus en Statistiek 

| se nuwe Publikasie: | 

| ,UNIESTATISTIEKE OOR VYFTIG JAAR” | 
(Jubileum-uitgawe — 1910-1969). 

Hierdie publikasie, wat die eerste van sy soort is wat verkrygbaar is, beval meer | 

| as 400 bladsye van stalistiese fabelle en ses gratieke. 
i 

Die volgende onderwerpe word gedek:- . 

Lewensgebeurtenisse Pryse Verveer 

Bevolking Landbou , Kommunikasie i 

| Volkstrek Vissery Openbare Finansies | 

Gesondheid Mynwese Geld- en Bankwese 

Onderwys en Biblioteke Nywerheid Volksinkome | 

Misdade en Ocrtredings Binnelandse Handel Bruto Kapitaalverming i 

| Arbeid, Salarisse en Lone Buitelandse Handel Betalingsbalans | 

| Eksemplare van die . 

. STAATSDRUKKER, PRETORIA OF KAAPSTAD teen £1-1-0 verkrygbaar. - : 

. i 

Pacem So = i 

  

  

The Government Printer, Pretoria. | Die Staatsdrukker, Pretoria. 

16 — 4657 

 


