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. Namens: die Minister van Arbeid, vcrk]aar eL MARAIS
VILIOEN, Adjunk-minister van Arbeid, hierby— -

(¢) kragtens paragraaf (a) van subartikel (1) van artlkel
agt-en-veertig van die Wet op Nywerheidsver-

On behalf of the | Minister - of - Labour, I, Marais
VILIOEN, Deputy-Minister of Labour, hereby— -

(@) in terms of paragraph (@) of sub-section (1) of sec-

tion forty-eight of the Industrial Conciliation Act,
1956, as amended, declare that the provisions of
the Agreement which appears in the Schedule
hercto and which relates to the Baking-and/or
Confectionery Industry, shall be binding from the

first Monday after the date of publication of this

notice and- for the period ending two years from
the said first Monday, upon the employers’ organi-
sation and the trade union which entered into the
‘said Agreement and upon the employers and

- employees who are members ~of that organisation
or that union;

(b) in terms of paragraph (b) of sub-section (1) of sec-

tion forty-eeghz of the said Act, declare that the
provisions contained in clauses 1 (b), 3 to 18
(inclusive) and 20 to 23 {inclusive), of the said
Agreement shall be binding from the first Monday
after the date of publication of this notice and for
the period ending two years from the said first
Monday upon all employers and employees other

_than those referred to in paragraph {q) of this

 notice, engaged or employed in the said Industry
in the Magisterial Districts of Belivilie, the Cape,
Paarl, Simonstown, Somerset West, Stcl]eabosch
Wellington and Wynhprg, and

~ (¢) in terms of paragraph (¢) of sub-section (3) of sec-

tion forty-eight of the said Act, declare that in the
Magisterial Districts of Bellville, the Cape, Paarl,
Simonstown, Somerset West,
lington and Wynberg and from the first Monday
- after the date of publication of this notice and

“for the pericd ending two years from the said

first Monday, the provisions contained in clanses
1 (D), 3 to 5 (6) () (inclusive) 5 (7) to 18 (inclusive)

and 21 to 23 (inciusive) of the said Agreement |

shall mutaris musandis be binding upon all Natives
emploved in the said Indusiry by the employers
‘upon whom any of the said provisions are binding
in respect of employees, and upon those employers
in respect of Natives in their employ.

M. VILJOEN, .
~ Deputy-Minister of Labour.

A—766439 '

Stellenbosch, Wel-

soening, 1956, soos gewysig, dat die bepalings van

- die Ooreenkoms wat in die Bylae hiervan verskyn -

en op die Bak- en/of Banketnywerheid betrekking

het, vanaf die eerste Maandag na die datum van -

- publikasie van hierdie kenmsgewmg en vir die

tydperk wat twee jaar vanaf genoemde eerste
Maandag eindig, bindend is vir die werkgewers-
organisasie en vakvereniging wat genoemde oor--
eenkoms aangegazn het en vir die werkgewers en
werknemers wat lede van daardie orgamsasw of
daardie vereniging is;

agt-en-veertig van genoemde Wet dat die bepalings
vervat in Xlousules 1 (b), 3 tot en met i8.en 20
tot en met 23 van genoemde Ooreenkoms, vanaf

die eerste Maandag na die datum van publikasie

van hierdie kennisgewing en vir die tydperk wat
twee jaar vanaf genoemde eerste Maandag eindig,
bindend is vir alle ander werkgewers en werk-.
nemers as di¢ vermeld in parawaaf (@) van hierdie

kennisgewing wat betrokke is by of in diens is in -

genoemde Nywerheid in die landdrosdistrikte Bell-
ville, die Kaap, Paarl, Simonstad, Somerset Wes

- Stellenbosch, Wellington en Wynberg; en’

{c) ‘kragtens paragraaf {a) van subartikel (3) van arukcl '
.agt-en-veertig van genoemde Wet dat die bepalings-

vervat in klousules 1 (b), 3 tot en met 5 (6) (j).
5 (7) tot en met 18 en 21 tot en met 23 van -
genoemde Qoreenkoms, vanaf die eersic Maandag -
na die datum van publikasie van hierdie kennis-

gewing en vir die tydperk wat twee jaar vanaf
genoemde eerste Maandag eindig; in die landdros-

distrikie Bellville, dic Kaap, Paarl Simonstad.
Somerset-Wes, Stellenbesch, Wellington en” Wyn-
berg mutatis mutandis bindend is vir alle Naturelle -
in diens-in genoemde Nywerheid by dié werk-
gewers vir wie enigeen van genoemde bepalings ten
opsigte van werknemers bindend is en vir.daardie
wcrkgewers ten opsigte van Naturelle in hul diens. -
% M. VILJOEN,
Adjunk-minister. van- Arbeid.

16579

() kragtens paragraaf () van subpiikel ) van artikel
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INDUSTRIAL COUNCIL' FOR THE BAKING AND/OR
. CONFECTIONERY INDUSTRY (CAPE).

AGREEMENT =
in accordance with the provisions of the Industrial Conciliation
Act, 1956, as amended, made and entered into by and between the

.Cape Master Bakers’ and/or Confectioners’ Association

(hereipafter referred to as “the employers” or “the employers’
organisation”), of the one part, and the

Operative Bakers’, Confectioners’ and Conductors’ Union

(hereinafter ‘referred to as “the employees” or “the trads
union ), of the other part, :

being parties to .the Industrial Council for the Baking and/or
Confectionery Industry, Cape. :

1. SCOPE OF APPLICATION OF AGREEMENT.

The terms of thizs Agreement shall—

(@) be observed by all members of the employers' organisation
who are engaged in the Baking and/or Confectionery
Industry and by all members of the trade union who are
employed in that Industry and for whom wages are pre-
scribed in clause 4 of this Agreement;

(b) apply to apprentices in so far as they are not inconsistent
with the provisions of the Apprenticeship Act, 1944, or
any contract entered into, or any condition figed there-
under;

in the Magisterial Districts of the Cape, Wynberg, Simonstown,
Bellville, Somerset West, Stellenbosch, Paarl and Wellington.

2. PEr10on Oof OPERATION OF AGREEMENT.

This Agreement shall come into operation on a date to be
fixed by the Minister of Labour in terms of section forty-eight
of the Act, and shall remain in force for a period of two years
as from such date of coming into operation, or for such period
as may be dztermined by him.

3. DRPINITIONS.

() Unless the contrary intention appears any expression used
in this Agreement which is defined in the Industrial Conciliation
Act, 1956, as amendad, shall have the same meaning as in that
- ‘Act and unless inconsistent with the context—

«Act” means the Industrial Conciliation Act,
amended; . .

« gpprentice” means an employee bound by a contract of
apprenticeship registered or deemed to be registered under
the Apprenticeship Act, 1944, as amended;

1956, as

“ baker ” means an employee who is engaged in supervising

and/or performing one or more of the following
operations: — .
(@) Manufacturing. dough and/or weighing and/or mixing
the ingredients used in making dough;
(b) cutting back and/or knocking back dough by machine;
(¢) dividing and/or weighing dough by hand, and/or
moulding and/or plaiting and/or shaping loaves;
(d) controlling the putting into and/or withdrawing from
ovens of bread and/or regulating the temperature of
ovens; .
(¢) inserting dcugh and/or withdrawing bread from an
oven which is not an automatic or drawplate oven,
using a peel; :
# haker's assistant” means an employee who, under the super-
 vision of a baker, assists a baker in making bread;
“haker’s shop” means a shop attached to and/or forming
part of the building and/or premises of the bakery;
“ Baking and/or Confectionery Industry » means the industry
\ in which employers and employees are associated for the
~ purpose ‘of baking and/or making bread and/or confec-
tionery and includes— : i

{a) the baking andfor making of rolls, buns, currant bread,
doughnuts, rusks, mosbolletjies, cakes, pastries, pies,
yeast goods, and other products of a bakehouse of
which dough or batter forms a component part;

(b) the manufacture of any commodity or ingredient used
in baking or the making of confectionery if carried
on by emplovers and employees engaged in the

- activities referred to in paragraph (a);

(¢) all activities carried on by such employers which are
incidental to, connected with or concequent on_ the
activities referred to in (a) or the distribution of the
products referred to therein, if carried on by such
employers or their employees, including the distribu-

tion and/or -sale and/or display of the said products..

at or from a baker’s shop;

. but excludes the manufacture of sweets and of biscuits other
. than hand made biscuits; '

“bread” without limiting its ordinary meaning includes rolls,
fancy bread, buns, currant bread and bun-loaves;

“casual employee ¥ means an employee who is employed by
the ksame employer on not more than ‘three days in any
week;

“ clerical employee” means an employee, other than a store-

~man, who is engaged in writing, typing or any other form
of clerical work and includes a counterhand, cashier and
telephone operator;

2

BYLAE.

'NYWERHEIDSRAAD VIR DIE BAK- EN/OF
BANKETNYWERHEID (KAAP).
OOREEMKOMS
ingevoige die bepalings van dic Wet op Nywerheidsversoening,
1956, gesiuit en aangegaan tussen die
Cape Master Bakers’ and/or Confectioners’ Association

(hieronder ,,die werkgewers” of , die werkgewersorganisasie
genoem), aan die cen kant, en die

Operative Bakers’, Confectioners’ and Conductors’ Union
(hieronder ,, die werknemers” of ,, die vakvereniging” genoem),
aan die ander kant,
wat die partye is by die Nywerheidsraad vir die Bak- en/of
Banketnywerheid (Kaap).

i, BESTEK VAN TOEPASSING VAN OOREENKOMS.

Hierdie Qoreenkoms is van toepassing op—

{a) alle lede van die werkgewersorganisasic in die Bak- en
Banketnywerheid en alle lede van die vakvereniging wat
in di¢ Nywerheid in diens is en vir wie loae in klousule
4 vap hierdie Ooreenkoms voorgeskryf word; en

(b) vakleerlinge, vir sover dit nie met die Wet op Vakleerlinge,
1944, of 'n kontrak of voorwaardes wat daarkrapgtens
opgestel is, strydig is nie; ) ; i

in die landdrosdistrikte die Kaap, Wynberg, Simonstad, Bellville,
Somerset-Wes, Stellenbosch, Paarl en Wellington.

2. GELDIGHEIDSDUUR VAN QOOREENKOMS.

Hierdie Oorsenkoms tree in werking op 'n datum wat die
Minister van Arbeid ingevolge artikel agf-en-veerfig van die Wet
vasstel, en bly van krag vir twee jaar na die daiem van die

‘inwerkingtreding of vir 'n tydperk wat hy vasstel.

3. WoORDOMSKRYWINGS.

(1) Tensy die teendeel biykbaar bedoel word, het enige uitdruk-
king in hierdie Qoreenkoms wat in die Wet op Nywerheidsver-
soening, 1956, soos gewysig, omskryf is, dieselfde betekenis as
in dié Wet, en tensy dit strydig is mst die verband, beteken—

» Wet™ diec Wet op Wywerheidsversoening, 1936, soos ‘gewysig;

,, vakleerling ” 'n werknemer wat gobind word deur 'n vakleer-

lingskapkontrak wat geregistreer is of as peregistreer beskou
word ingevolge die Wet op Vakleerlinze, 1944, s00s gewysig;

., bakker” 'n werknemer wat een of meer wvan die volgende

werksaamhede verrig of daaroor toesig hou:—

(g} Deeg vervaardig en die bestanddele van deeg weeg
en/of meng;

{b) deeg met 'n masjien terugsny en/of terugslaan;

{c} deeg met die hand deei en/of weeg, en [of vorm en/of
vleg enfof in brode vorm:

(d) beheer uitoefen oor die insit van brood in die oonde
en/of uithaal daarvan vit die oonde en/of die regule-
ring van dic temperatuur van die oonde;

{¢) deeg in 'n oond sit en/of brood vit 'n oond uithaal wat
nie 'n outomatiese of trekplaatoond is nie, deur 'n
bakkersgraafl te gebraik;

,, bakkersassistent " 'n werknemer wat onder toesig van 'm
bakker, 'n bakker help met dic maak van brood;

,» bakkerswinkel " 'n winkel wat vas is aan en/of deel vorm van
die bakkerygebou en/of bakkerypersele;

,, Bak- en Banketbaknywerheid " die nywerhzid waarin werk-

gewers en werknemers geassosiesr is om brood en/of banket

te bak of te maak, en omvat— :

(@) diz bak of maak van roade broodjies, bolletjies,
korentebrood, olicbolle, beskuit, mosbolletiies, koek,
gebak, paste:, met gis bercide goedere en ander
produkte van ‘n bakkery waarvan deeg of beslag 'n
samestellende deel vorim; -

- (b) die vervaardiging van enige artikel of bestanddeci wat
gebruik word vir. die bak of maak van banket, indisn
dit gedoen word deur werkgewers en werknemers wat
in die bedrywighede gencem in paragraaf {(a) werk-
saam is;

{c) alle bedrywighede wat sodanige werkgewers uitosfen
en wat behoort by, in verband staan met, of die gevolg
is van die badrywighede wat in {a) genoem word, of
die verspreiding van die produkte wat daarin genoem
word. as dit uitgeoefen word deur sodanige werk-
gewers of hul werknemers, met inbegrip van die ver-
spreiding en/of verkoop en/of uitstalling van
genoemde produkté in of uit 'n bakkerswinkel:

maar uitgesonderd die vervaardiging -van lekicergoed en
beskuitjies, uitgesonderd handgemaakte beskuitjies;

,, brood” sonder om die gewone betekenis te beperk, ook
ronde broodjies, luukse brood, bolietjies, korentebrood en
bolletiiesbrode:

., Jos werknemer ” °n werknemer wat hoogstens drie dae in 'n
week by dieselfde werkgewer in diens is;

., klerklike werknemer™ 'n werknemer, uitgesonderd 'n stoor-
man, wat skryfwerk, tikwerk of ander vorms van klerklike
werk verrig en stuit 'n toonbankbediende, kassier en telefonis
in; ; .
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clerlcal employce, male quahﬁed » means 'a- male c.er1cal~_
employee- who has had not less than_-five. yéars’ .experience;
“ clerical employee, malé, unqualified,” means a male clerical -

- employee. who has: had' less than ﬁ\«'e years'” experience;

“ clerical employee, female, quallﬁ ' means a female clerical

* clerical employee, female, unqualified,” means a female
clerical employee who “has .had  less than four years
‘eXperience; .
* confectioner ” means ‘an employee ‘who is engaged in- super-
© vising andjor performing one or more of the following -
operations:—
(a) Manufacturmg confectmnery and/or Welghmg and for

; measuring - and/or mixing the ingredients used  in

~ making confeetionery;

(b} dwadmg and/or weighmg the resultant mixture and/or
placing it in pans or receptacles for cooking andfor
. baking;

(c) msertmg dough andfor withdrawing confectionery from
-an oven which is not an automatic. or drawplate oven,
_using a peel;

Ad) icing and/or ﬁ!hng and/or finishing confe..nmery

eonfectloners ‘assistani ” means an employee who, under the
supervision of a confectwner. asswts a eonfectloner in making
confecuonery, )
* confectionery ” without- Ilrmtmg its ordinary meaning inciudes
‘cakes, pies, pasties, pastries, koeksisters, hand made biscuits,
scones and yeast-raised goods other than bread;
“ council * means the Industrial Council for the Ba;:mg and for
Confectionery Industry (Cape);
counter-hand ” means an employee engaged at' a counter in
a baker’s shop in sélling bread and/or ‘confectionery, makmg
up- orders and handling cash;

) “day means the period of tw'enty-four hotirs calculafed from
the time the’ employee ‘commencgs work;

“de!wery employee ¥ means an empioyee other than a van-
man’s assistant or a delivery ‘assistant, who delivers” bread
and/or confectionery:.on foot, or by means of a bicycle,.
tricycle or hand- propeiled veh;c!e and who may coIlect
‘cash for C.0.D, orders;

- “drwer means an’ employee other than a vanman, engaged
in driving a motor or horse-driven vehicle which is at all
- times under the direct control and supervision of a vanman;

“emergency work ” means any work which owing to unfore-

seen causes such as fire, storm, .accident, act of violence or
- theft, must be done-without delay and includes the work

of or connected with.the loading or unioading of trucks or
vehicles belonging to  the South - African Rallw'lys and

Harbours;

estabhshmem * means any premises in connecflon wnfh which

one or moré employees are engaged in thé  Baking and |

Confectmnery Industr}r and shall include a baker’s shop;

“ experience ” means in relation to a clerical employee the total

-period or periods of employment which such emp]o:,ee has’
.-, bhad in any trade as a clerical employee;

*foreman baker ” ‘means a baker who is in charge of & shift
© engaged.in making bread :
- *foreman confectioner ” means. a coni'ectlaner who is in charge

. of a shift engaged in. mak ng. confectionery;

“inspector er overseer” means an employee. who superwses
the vanmen of an establishment;

“jobber™ ‘means an employee who is ‘employed by the same
- employer as a baker and/or confect:oner on-not more lhan
"-three days in any week:

* Ieamer vanman ” ‘'means an employee who - for a maximum
* probationary period of 4. weeks performs the .duties of a

- vanman under the direct supervision of a vanman for the
purpose of becoming acquainted with a delivery Tound;

*labourer ¥ means an empioyee who is engaged in one Ol more

- of the following duties or’ capacities : —

- (@) Carrying or stacking ma[efials, utensils ,or flour;

- &7 00(b) cleaning workshops, - premises, vehicles or animals;
- {¢) greasing or preparing for use, washing or.cleaning trays,
smoke

a

_pans, boxes, tins, machmm, utens;ls, ﬂues
: staeks, ‘or soot boxes;.

(d) carrymg or feeding fuel to furnaces or removmg ashes,
« - (e) loading or unioading; ' ]
-+ Ay cleaning, sorting, cracking or grmdmg nuts
- . (g} cleaning and/or stoning frml‘ ;
-(h) washing, cleaning and/or cracking eggs; -
6] wrappmg bread; wrapping and/or. carrying individual
. articles andjor pa.,kmg them into trays or other con-
... trainers; labelling tins, boxes or bread;
(j) minding an animal’ drawn van, -
- (k) beating up sugar; | S iEi
© (I cutting up meat hy hand; g )
=(m) washing ‘or spraying bread with' wa!er or other ﬂl.lld
(n) filling boxes, bins or other containers;
(o) operating a hand-mmcmg machine or hand bun-dmder,

(p) weighing to a set scale, but excluding the weighing-

.of dough other than test weighing dough, which has
been ‘automaticaily divided by machine, or weighmg
-dough in bulk prior to dividing; ,
. (g) limewashing walls and structures; i '
o i (r) eooking rations .or maklng &ea coffee or Simnlar
' ‘bevarages; -
“(s) assemb!mg cardbeard centamers, :

-.'--'.,, kIerkiike werknemer manhk gekwahﬁseer,

employee who has had not less than four years experience; .| -,,__klerkhhe

. klerklike

=t ioanbankk]e:k i

" ,, inspekteur of opmgier

‘», arbeider ” ’'n werknemer wat een of meer van' dle volgende

'{r) repairing, . washing and lromng umforms, apmns and
overails;' ; : ;

n manhke klerk- ¥
like werknemer met hunstens 3. jaar ondervinding; _ ©c -
i klerklike werknemer manlik, ongek“allﬁseer,” n’ manhke—' 7
- klerklike werknemer- ‘met mmder as 5 ]aar onderumdmg, D
“werknemer; - -vroulik, - gekwahﬁseer, *n vrouhke
‘werknemer met minsténs 4 jaar cndervipdiag; . ..
~werknemer, vroulik, ongekwalifiseer,” n vnouhke
klerklike werknemer met mmder as 4 jaar: 0nderv.ndmg, s
., banketbakker ” *n werknemer wat toesig hou cor eeh of meer
van die volgende werksaamhiede, enjfof dit verrig: T R

{(a} Banket vervaardlg en/of die bestandde[e wat’ gebnnk
word vir die maak van banket weeg en ;’nf mec:t en fof) K
3 meng; - W S 5

o (b) die mengsel wat ontstaan verdeel -en fof weeg2 en r’of dlt

in panne: of houers waarin dit- gemok em’of gebak

‘moet ward plaas:. -

(¢) deeg in n pond insit. en;’of banket uit dle oend mthaal
wat nie 'n outomatiese of 'n trekpiaatoond is. me deur. ”
’n bakkersgraaf te gebruik; R

'(d) banket glaseer en/of opvul en;of afwerk

klerklike

et

,Jametbakkersasssstem” 'n werknemer wat onder toes1g van —'

n. banketbakker ’n banketbakker help omr banket te maak;

. banket ™, sonder om die. gewone betekenis in "enige ‘opsig .te -

“beperk, ook ‘koek, pastei, vleispastei, gebak, koeksmters,
handgemaakte beskultjles, botterbroodj(es en goede-‘e wat’ met
gig berei is, maar nie brood me .

»raad” die Nywerhe:dsra.ad vir dle Bak- enfof Baukemywer—

- heid (Kaap); sy
'n werknemer wat._ brood enjof hdnket oor !
‘n toonbank verkoop in 'n bakkerswinkel, besté]lmgs mtvoer
en kontant ontvang;

“,dag” die tydperk van 24 uur gemken van dle tydsnp af

waarop die werknemer begin werk;

+y afleweringswerknemer " ‘n werkn“mer, mtqesenderd 'n bestd-

waman se assistent of aﬂewenngnassmtem ‘wat te. voet of per " -

fiets, driewieler-of met *n handkar brood en/of banket: aflewsr
en wat die kontant vir k.b.a.-bestellings kan invorder: :
= drywer ” ’n werknemer uitgesonderd 'n bestelwaman, ‘wat 3

'n motorvoertuig of ‘n perdevoertuzg dryf wat te: alle; tye

onder die regstreekse beheer van 'n bestélwaman: staan; *
» noodwerk ” enige werk wat as gevelg van onvoorsiene gor- :
‘sake soos” brand, storm, opgeval,
sonder versuim gedoen moet word cn omvat die werk van
of "in_verband met die laai en afiaai van trokke of vGertuie
van die &11d~Afnkaanse Spoorweg en Hawens; °
,» inrigting ? enige perseel -in verband waarmee. een of - meei

werknemers in die Bak-'en Baﬁketnywe‘-held werksaanmy ls en 2

sluit 'n. bakke:smnkel in;
» ondervmdmg met betrekking tot 'n kler Mlke Werknemer, dte

gewelddaad of “di efsta},

'a

totale tydperk of tydperke wat die werknemer: as, n k!crkl ke

werknemer in enige bedryf gedien het;
-» voorman-bakker ” 'n “bakkeér wat ‘in beheer is oor n skof
wat brood maak;

s voormamba.nketbakker” 'n banketbakker wat m behesr oor

'n skof wat banket maak, is;
‘n werknemer wat toeeug hou cor dxe

bestelwamanne van 'n inrigting;

_wstukwerk ” ’n werknemer wat hoogstens drie dae- inn- Week i

as ’'n bakker-en ;‘of bankeibakker oy di ese]fde werkgewer m
“diens is;

leer]mg-beste‘.waman ” ’n werknemer- wat wr n maks:mﬁm

" proeftydperk’ van vier. weke die werk van 'n- bestelwaman
onder regstreckse toesig van 'n bestelwaman doen ten emdo
die afleweringsronde te leer ken; -

werksaamhede verrig of pligte vervul: — -

(a) Matenaa] gerei of meel dra of stage[ ! S
(B) werkp!ekke persele, voertiiie of diere skoonmdak
. (¢) bakke, panne, kiste, blikke, masjicne,. gerei, skonrslcen-
kanale, sl\oomtcenpype of roetvangers.met.vet msmeer,
o of vir gebnnk gereed maak, was-of skoonmaak;: -
{d) brandstof na Vure dra of aan vure voer .cn as ver ;
3 wyder; L
. (e) laai of afiaai; ) L
() neute skoonmaak, sorteer kraak of maal'
g) vrugte skoonmaaf: cn/of pitte uithaal;
() eiers was, skoonmaak en/of breek; -
. () brood indraai; afsonderlike artikels mdraal en ,-'ol:' dra
: .en/of hulle in bakke, of ander houers verpak bhkkc,
kissies of brood etiketteer; ;
(i} ’n dierevoertuig oppas, :
(k) suiker klits; 3
(D) vleis met die hand fyn sny; =
. -(m) brood met water of ander v]oe:s!of was of besprmkel
" (n).kissies, blikke of ander houers vul;
" (o handmaalmasjien - of handbolletjiesverdeler bedlen,

" (p) ep-n gestelde skaal afweeg, maar - uitgesonderd--die ™
weeg van deeg behalwe deeg toetsweeg wat outomaties
" -deur ’n masjien verdeel is, of deeg op grootskaal weeg

i

' voor dif verdeel word; L e

(g) mure en bouwerk w:tkalk :
_ (r) rantsoene kook of tee, kofﬁe of derge :ke dr:mke ;
maak; q . ; _‘
(s) kartonhouers. inmckaarsit; - s i fOUR e e
: (r} umtorms, voorskote en oorpakkc herstel, was en stryk
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.(u) feeding into -or withdrawing- from automatic or draw-- . {u) brood én/of banket in-outomatiese of trekplaatoonde

s * "plate ovens under the supervision -of a baker or con-’ insit of uithaal onder die toesig van 'n bakker of
fectioner, but.excluding the use of a peel to insert or-i ' - ~ _banketbakker, maar uitgesonderd die gebraik van 'n.

. withdraw bread and/or ‘confectionery. from an oven .+ bakkersgraaf om dit.in 'n oond wat nie outomaties is

' ‘which is.nét an’ antomatic or drawplate oven; - .. - of 'n trekplaat het nie, in te sit of uit te haal; . .

. (v) feeding dough into a machise, carrying and receiving, | . (v) deeg in ’n masjien insit, dra en ontvang, maar’ uitge- -
but excludes receiving dough for the purpese of - " sonderd die ontvang van deeg vir die doel om dit -
tinning or panning up; ro R : : in die blikke of panne op te maak; . )

' W) l;nockir_;ghi and/or cutting back dough otherwise than =~ (w) deeg terugklop en/of-terugsny maar nie met 'n masjien -

© - by machine, ! N G ' nie; N P o

(x) filling petrol tanks, draining and filling eil sumps, | * - (%), petroltenks volmaak, oliebakke Ieeg- en volmaak,
" oiling and greasing motor and/or other vehicles, : " “motor- enfof ander voertuie olic en.ghries, Ing in-
pumping air, changing tyres, repairing  punctures in | pomp, bande omruil, lekke in binnebande heelmaak
inner tubes, using.jack or-hoist to raise or lower | met die gebruik van-’n domkrag om die'.voertnig op -
‘ vehicles, cleaning engines and parts- thereof and | ‘- - te lig en te laat sak, motors en motoronderdele skoon-
£ holding parts, materials and/er tools and, under- the | * " maak, onderdele, materiaal en/of gereedskap vashou
supervision of a mechanic, placing parts and materials | ) en onder toesig van 'n werktuigkundige in posisie plaas, -
. info position, changing wheels and " tightening nuts, | wiele omruil en moere-aandraai, 'n leg lorrie of een -
driving an empty truck or one which has had a break- | waarmee iets verkeerd gegaan het, dryf, masjinerie
% down, cleaning, oiling and greasing machinery, includ- | .skoonmaak, olie en ghries, met inbegrip van oorhoofse
i ing overhead shafting and applying beit dressing; . dryfaste en die aanwending van bandsmeermiddels;

for the purpose of this definition, the words * carrying vir die. toepast’_:iﬂg”\’ah' hierdie ff’oo}‘dbép‘aliﬁsf omvat die
materials or utensils” shall include feeding dough into a |- - ~woorde ,, materiaal " of gerei dra” die insit van deeg in 'n
machine. but shall not include receiving. dough from a | *° madspen, ‘maar nie die uithaal van deeg uit 'n masjien of
. machine or otherwise handling dough; : , | . -ander hantering van deeg nie; P -
Foam el . S " werktuigkundige” ‘n persoon wat ’n leertyd in-’h toepaslike
&% - 2y w 2 o o + . et i
¢ mechanic * means a person who has served an apprenticeship “ bedryf gedien het, of 'wat minstens vyf jaar ondervinding met

" %in an appropriate trade or who has had not less than five P 2 - _
years' experience in working with machinery, and who has |’ w_erég :an hmss;l;nfne ggl_ladk;et,, en wat voldoende onder
= had. adequate experience with the class .of machinery of E me hﬂl;t. il e o o8 zaré’eogbl;i mfs-lg
which he is in charge, which he is required to examine or il | - yerband waarmee dit van ho?n verwag word grn 1& wér?n gll:'
-':(';:;];etgi:%odnc:;gee\:r‘hlch he is required to work, or who is w%_t é.n gédlil-".[gmeéfde _weﬁktuigl%mdige 'iff .
e ngineer; L 5 ;g _ ,, militére opleiding” ononderbroke opleiding " wat ‘n werk-
I?:ltl;t)?gyeelriaslnl‘JeI:]guiredm:{?nlil]dce?'ggnillll??:rmt:a:)’?nsgectgﬁlcgl '?II; nemer ingevolge artikel een-en-twintig (1) gelees tesame met
read with sub-sections (1) and (2) of section 22, of the | - subartikels "(1) en (2) van artikel -fwee-en-twintig van die
Defence Act, 1957, but does not include any training he | Verdedigingswet, 1957, moet meemaak, maar uitgesonderd

" tmay elect to undergo in terms of section 23 of the said- °pl‘e'§.'élgwwa‘ hg. moontlik mgevollge fa’“.k?’l dge-en-fln-i;uig ;

o £l 2 o 2 van dié¢ Wet verkies om mee te maak of erige ander op eiding
s gi-civrﬁ?;haag g%:cet‘; i‘?‘&?ﬁ;‘;‘“ﬁ“’e for thlh he.volunteers. of kc!tens waarvoor hykh_om vrywillig -aanmeld of wat hy
L £0, B s verkies om mee fe maak; -
_“office messenger” means an employee engaged in delivering _ i * _ : 3
O L e cnveloos s, | " oo T e ko soos
! f;;iﬁroffmggp?g?; _Slﬂ'ﬂlfﬂ' duties normally C"‘m‘_"d out by this gehyke'weriii doen wat gewoonlik deur dié klas werknemer
v Ok : . : . . gedoen word: . ¥ o . _
qugl;%cm-;acrescﬂ%igs i?.ngatt;ﬁiuf:: ﬁi?-;;deﬁ%szfpzlgﬁehg}l 3 of »oortyd ” “enige tyd wat meer gewerk word as die werkure
" «packer” means an employee in charge of the rec::iv'mg ~ in subklog‘sg]gs (1) en (2) van klousule 6 \{oorgeskryf;

' “checking, assembling and packing of bread and/or con- & ‘;frpalil;r, nk-Werk_nemer Ele.t -behe!:r 031- die ofnh!;angﬁ natel,
feél;ionery for dispatch or delivery from an establishment and | - veyrn;:ndinr gm 3631} 'aggwe‘;?ggauit V?‘lil inrli'ogng _61‘},‘:: & orandif:t v;:_‘:
who rmay supervise such dispatch and’ includes the weighing sending toesig kan hou, met 'inbegri' S, e Agasd: R
and addressing of parcels and the writing up of rail notes d Kk p, AL R fI’ g
or any other writing in connection with his-duty as packer, | . & resszer ‘-’2“{“ pukictie oo gle uitskryf van spoorvragbriewe

e e Sgaged T wDPNE | ook e imane wat Afsondertke. oot
gid]i;;g‘ual articles or packing them e trays or other con- _ -inc;{raaikof hulle !isnibakke Oif ander houers verpak nie;

o RIS, _ s - ' ,, stukwerk ” 'n stelsel waarvolgens 'n werknemer se minimum

I " mans sy e iy | - o0, block volaeme e e ki besiee

X T i be: TR . a C

solely on the gquantity or output of work done irrespective i: = HEEERCLLWOIS: S26caEn T”-m ie tyd wat daaraa.n besler

.of the time spent on such work; - - _ Vit T : A s di

5 % : L Z 4 1 e ge ooreenkoms” die Nyw_erheldsya_adoore,mkoms vir die
< prevous Agrlement™” mesns the Iodusial Councl ASs: | Bk nlof Bketbakaywerteid (Kaap) s08 gopuliser by

AKIng : * Goewermentskennisgewing No. 238 van 14 Februarie 1958;

. published under Government Notice No. 238, dated 14th
~ February, 1958; | iz = .
« shift.” "‘means two or more employees working for a period

" skof ” twee of meer werknemers wat Vir -’n tydperk  van
‘minstens twee opeenvolgende ure in ’n deel van 'n inrigting

§ 3 2 it werk: : .
gsftar‘:l)?itshﬁs:ntt'han two consecutive’ hours in any part of an ,, korttyd” 'n !tydelik]eJ e§-criermindeting van die getal gewone werk-
S ’ ; ; L. =T ! fslapte, tekort aan grondstowwe of 'm
- _time ” m a temporary reduction in the number of Ure 25 GEVOg van BeLny ' : I
-Sul;lglritng:?ehour:agﬁ WOt'rk lfalme rt}:) Siackness of trade, shortage: algemene onklaarraking van installasie of masjinerie, of 'n
of raw materials’ or a general breakdown of plant or | dreigende mstct))mn%k; adn_ gebone ?{eur ongeluk of ander
% ) % 7 ety : -ONvVoorsiene geoeurit <~ e‘veroorsaa H X 1
2 h""bmg?‘cg;flrcito;r ’.*:}t;‘;ﬁfggf‘isé’;gal‘i‘gcﬂfigsiggcg;‘;‘ld“‘gs caused | coorman™ 'n werknemer in algemene beheer van voorrade
Bl o ner woforseon hreumsinees | vervoordsl i e o, wesking, bt
: and who is responsible for receiving, issuing, storing, packing s d vir di K brood £ ba
~ ' or unpacking the materials or articles ‘used in an establish- inrigting gebruik- word vir die maax van 9rooc en/of banket
T - Tmenmt'.in making bread andfor .confectionery and/or e%’c;f aflewering hva]r!! s““f; materiale of bartgll:eis, s die
M LT e | ; e ; 2 - afdelings: waarin hulle in die inrigting verbruik word;
delivering suchtargla_te;]nals t|'._)r articles to tll'_le consuming depart , taakwerk ™ 'n stelsel waarvolgens die- verrigting van n
e u:ints 11::_”3 1 ESeabishment, tel 5 Yotk hcler which a -'minimum hoeveelheid werk in n \_'asg@telde_tyd 'n voor-
- tasKwork - meatlgts- ARy sg;s e{n ?wo?( A ubé dons. i 1 waarde is' vir die befaling van die lone wat in’ klousule 4
minimum quantity. or -output o rk to one in a + yoorgeskryf word; .

., bestelwa ” ’n dierevoertuig of meganiese voertuig wat vir die

specified time is fixed as a condition for the payment of the
aflewering van brood enjof banket gebruik word;

. wages prescribed .in clause 4;

S .%yan™” means an animal-drawn or mechanically propelled | estelwamat ? * . A b e
i i . s . v elwaman ™ 'n werknemer in-beheer oor 'n bestelwa op 'n
j g yeltisteqint ot die dellrery of_hbre_ad_ andﬁ’f ok conffectmnery; _ . bestelronde wat verantwoordelikbis vir die laai van die hegtcl-,-
.. “vanman’ means an employee who Is in charge of a van on wa, die aflewering van brood en/of banket en vir die kontant
‘a_round and is responsible for the loading of the van, the " wai hy daarvoor ontvang hef, en wat 'n bestelwa kan
delivery pf bread and/or confectionéry and for cash received bestuir: o . > . : ‘
W« D hio. I respect thereof and who may drive a van;, ‘| -, bestelwaman se assisient” of ,, dfleweringsassistent ™ 'n werk-
‘vanman’s assistant or- delivery assistant ™ means an employee | " pemer wat 'n bestelwaman op sy ronde vergesel en hom help
who accompanies a.vanman on ‘his round and assists him | - by die verrigting van sy werksaamhede, maar omvat: nie die -
. n hri-.duty but does not drive a van;- . ' . bestuur van 'n bestelwa nie; TN I g
. “wage” ‘means. that portion of the remuncration payable to | 15on™ dié gedeelte van die besoldiging wat aan *n ‘werknemer
.- - an. employee in respect of the ordinary hours of .work as | - ” petaa] moet word ten opsigte van die gewone werkure 500§
S laid down in clause 6; . . - . G bepaal in klousule 6; © ' .- S e
- “watchman” ..means an employee engaged in_‘guarding | - ug” 'n werknemer wat persele; geboue, hekke; voertuie of -
.. premises, buildings, gates, vehicles or other property. . - ander eiendom bewaak. P et 7 S .
() l’r_i--classifying-'- an employee for the. purpose of this Agree- - (2).By die. .-.ind.el_ing;-vah:- 'n- werknemer , vir. die'--xoe_pasiing van |

. .-, ment he: shall be -deemed to be in .that class: in -which he.is |. hierdie Qoreenkoms. -moet -dit. beskou .word dat .hy behoort tot.-
© ‘wholly or mainly engaged. D T RS T L die klas waarin hy witshuitlik of hoofsaaklik werksaam is.  ~ - ¢

st g
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o _ 4. Waaes. e
* " {1) The minimum wage which shall be paid by an employer
to each member of the undermentioned classes of his employces

shall be as set out hereunder:—

jobbers: —

(a) Employees other than casual employees and
i . - Per Week.
S £ s. d Ree
Foreman baker ... ...-... «c. oo oo 719 0. 15 90
Foreman confectioner ... ... ... ... 8§ 6 0 16 60
“Inspector Or OVErSeer ... ... ... woe ... 619 0 13 90

Baker ... caoal wd sl s s 8 20 12 20

Canfectioner ... ... .o .o o 6 70 12 70
aker-and/or confectioner’s assistant 3 10 . 0 7 00

Packer ... i i cees ee fen aes s A4 0 10 40

VADMAN ... wie eve od see ses aee sen 511 0 11 10

Learner VANMAN ... ... o' vee wer 0w 4 3 0 '8 30

D 370 6.70

CNLBEBARIC. i wwe wwwvsn svs v dan wos B3 0 17 30

Storeman ... ... ..o i ower e e 5.8 0 10 80

Clerical employee; male; gualified ..., 515 § 11 54

Clerical employee, male, unqualified—

- during first ‘year of experience ... -1 16 11 - 3 69
during second year of expérience 2 13 1 531
during third year of experience 3 9 3 6 93
during fourth year of experience 4 5 5 8 54
during fifth year of experience ... ' 5 1 6 10 15

-Clerical employee, female, qualified 3 9 3 693

Clerical employee, female, unqualified— : ;
during - first year of experience ... 1 16 11 369

- during second year of experience 2 6 2 4 62
during third year of experience ... 2 15 § 5 54
during fourth, year of experience 3 4 7 6 46

- Office messenger ... ... ... ... ..."... 2 03 403

Vanman’s assistant or delivery
assistant of the age of 18 years :
and OVEr ... ... ... i wee .o .e 2 03 403

Vanman's assistant or delivery * ’ )
assistant under the age of 18 years 1 10 3 303

Labourer ... ... ... oo ves vie e e 2 6 6 4 65

Delivery employee ... ... vov vcswae v 2 6 6 4 65

h Watchman M 2 711 479

Provided that a labourer engaged in removing, emptying,
or replacing sanitary pails shall be paid the sum of two
shillings and sixpence per week in addition to. the weekly
wage prescribed for a labourer. :

- (b) Casual Employee.—For each day or part of a day of
employment, one-fifth of the highest weekly wage pre-
scribed for an employee in the same area performing the
same class of work as the casual employee is required to
perform. -

(¢) Jobber—TFor each day or part of a day of employment

one-fifth of the weeklty wage prescribed for an employee
in the same area performing the same class of work as
the jobber is required to perform. : - !

(2) Basis of Contract—For the purposes of this clavse the
basis of a contract of employment of an employee, other than a
casudl employee or a jobber, shall be weekly and save ‘as pro-
vided in sub-clause (3), and in clause 5 (6) an employee shall
be paid in respect of a week not less than the full weekly wage
prescribed in sub-clause (1) for an employee of his class and
area, whether he has in that week worked the maximum number
of ordinary hours prescribed in clause 6 (1) or less.

- (3) Differential Wage.—An cm‘plo'yer who requires or permits a

member of one class of his employees to perform for longer than
one hour in the aggregate on any day, either in addition fo his

own work or in substitution therefor, work of another class for
which either— . "

{a) a wage higher than that of his own clﬁss; or .

- (5} a rising scale -of wages tefnlinaiing' in a wage higher than
that of his own class; ' :

is prescribed in sub-clause (1) shall pay to such cmployee a wage

for all the ordimary hours of work of the establishment on that

day— -

(i) in the case referred to in paragraph (a) at a rate for each

v o hour equal- to”the higher weekly wage divided by the

number of ordinary hours worked by such employee in a
week; - : -

. (i) in the case referred to in paragraph (b) at a rate for each

i, .. hour equal to the weekly wage prescribed for an employee

of his class and area plus 30 per cent divided by the.

number of oydinar{ hours worked by such employee in
“-aiweek; -provided that such employee shall not. be entitled
"1-t0 an aggregate amount in respect of the day on which he

(1) Hier volg die minimum lone wat 'n werkgewer aan lede -
van onderstaande klasse werknemers moet betaal:— : :

(@) Werknemers, uitgesonderd los werknemers en stukwerkers:— -

- Per week.

: £ s.d. R e
Voorman-bakker ... ... ... ... ...'... 719 0 15 90
Voorman-banketbakker ... ... ... ... 8'6 0 _ 16 60
JInspekteur of opsigter ... ... ... ... ... 61970 13 90 *
‘Bakker ... ... ... Gow mwen weeewde wee o 2 0 1220
Banketbakker ... ... ... ... ... ... ... 67 0 . 1270
Bakkers- enfof banketbakkersassis- o

Tt v e s g R s sae =310 B e T0Q o
- Verpakker ... ... ... ... 540 10 40
Bestelwaman ... ... ... .. .. .o, 5110 11 10
Leerling-bestelwaman .., 4 3 0 83
Drywer . ... v v vet e e we 37 0 670
Werktuigkundige ... ... ... ... ... ... . 813 0 - 1730
SIOOTINAR oo v wam wai svimewes s 3 8 00 710 80
Klerklike werknemer, manlik, ge- = P
kwalifiseer ... ... ... .o voo oo oo .o 515 5.0 11 54
Klerklike werknemer, manlik, onge- - : R
kwalifiseer— . '
. ‘gedurende eerste jaar onder- - - Y
e sVInding s el v e 116011 369
gedurende tweede jaar onder-- - . .-
wvinding .. ... . L. ... 2131 .7 531
gedurende derde  jaar onder-. B
LooMinding o e et o 3903 0= 6593
‘gedurende vierde jaar onder- - . ' g

VIR i wd o sn v s & 5 0§ 8 54

gedurende vyfde jaar onder= - =1 g, -

vinding. ... ... ... ... .. .- 5 1 6 - 1015 .

" Klerklike werknemer, vroulik, ge- - g mep
kwalifiseer ... ... ... ... ... .. ... 3 93 693
* Klerklike werknemer, vroulik, onge- A
kwalifiseer— e
gedurende eerste  jaar onder- o .
vinding ... ... e e . 11631 03 69
gedurende tweede jaar onder- o am X
vinding ... ... .o o el s 20602 462 -
gedurende derde jaar onder-’ ’

vinding ... .. ... .. oo 21575 5 54

gedurende .vierde jaar onder- : o |

vinding .. s e 34 7 646
Kantoorbode ... ... ... ... ... .. ... 2 0 3 403
Bestelwaman se assistent of af- - '

leweringsassistent van ouderdom = = | . SR
18 jaar emw ouer ... ... ., ... ... 2.0 3 403
Bestelwaman se assistent of af- .y :

leweringsassistent van onder 18 R }

JAAT . er e n es eee e e . 110003 303
Atbeider ... ... ... ... ... ... .. ... 2 6 6 - 4765
Afleweringswerknemer ... ... ... 2 6 6. 465
Wi e e o x 2 711 479 -

met dien verstande dat 'n arbeider wat nagemmers ver-

¢

wyder, leegmaak, skoonmaak of terugsit, benewens die .

weekioon wat vir 'n arbeider in sy gebied voorgeskryf

word, die bedrag van 2s. 6d. per week betaal moet word.-

(5) Los werknemer—Vir elke dag of gedeelte van 'n dag diens,
een vyfde van die hoogste weekloon voorgeskryf vir m

werknemer in dieselfde” gebied wat dieselfde soort
verrig as wat die los werknemer moet verrig. .

(c) Stukwerker—Vir elke dag of gedeelte van n dag diens,
een vyfde van die weekloon voorgeskryf vir 'n werknemer

in dieselfde gebied wat dieselfde soort werk verrig as wat,

die stukwerker moet verrig. A '

- (2) Kontrakbasis—Vir die toepassing van hierdie klousule is
die basis van ‘n werknemer se dienskontrak, uitgesonderd 'n los
werknemer of *n stukwerker weekliks, en behoudens soos bepaal

,Wt;erk.

in subklousule (3) en in klousule 5 (6) moet ’n werknemer per.

week minstens die volle weekloon betaal word wat in sub-
klousule (1).vir 'n werknemer van sy klas en gebied voorgeskryf
word, hetsy hy in dié week die. maksimum getal gewone ure, voor-
geskryf in klousule 6 (1), gewerk het of nie.

(3) Differensiéle lone—'n Werkgewer wat 'n lid van een klas
van sy werknemers verplig of foelaat om altesame ldnger as een .
uur op ‘n dag benewens sy eie werk, of in plaas daarvan werk
van.’'n ander klas te verrig waarvoor— L

{a) of "n hoér loon as dié vir sy eie klas; df R

(b) 'n stygende skaal wat eindig op 'n ho#r loon as dié vir .

" sy eie klas; L :
voorgeskryf word in subklousule (1), moet daardie werknemer
vir al die gewone werkure van die inrigting op daardie 'dag 'n
loon betaal-- 0 i

(i) in die geval im paragraaf (a) genoem, vir elke .:uu‘r teen p

n skaal wat gelyk is aan die hor weekloon, gedeel deur
die getal gewone werkure deur sodanige werknemer per
week gewerk; . i - )
(i) in die geval in paragraaf (b) genoem, vir elke uur teen
'n skaal wat gelyk -is aan die weekloon voorgeskryf. vir
’n werknemer van sy klas en gebied, plus 30 persent, gedeel

;

deur die getal gewone werkure wat sodanige werknemer. .

per week werk; met dien verstande dat so 'n werknemeér

- nie .ten opsigte van die dag waarop hy sulke werk  verrig, -

.. geregtig is-op 'n gesamentlike bedrag wat groter is as die -

3

i
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‘ performs such work gréater than the amount that would
have accrued to a qualified employee in such higher class
at the rate of wage prescribed for him in sub-clause (1)

provided that where the sole différence between classes is, in
terms of sub-clause (1), based on experience, sex or age, the
provisions of this sub-clause shail not apply.

(4) Bicyele Allowance.—An  employer who requires an
employee to use his own bicycle in the performance of his duties
shall pay to him— )

(@) in the case of an employee, other than a casual employee
or ?c jobber, not less than two shillings and sixpence per
week; -

(b) in the case of a casual employee or a jobber, not less than
sixpence per day;

in addition to the wage prescribed in sub-clause (1) for an
employze of his class and area.

(3) Calculation of Monthly Wage.—Whenever the wage due to
an employee is, in terms of clause 5 (1), paid monthly, the
_amount of such wage shall be caiculated at the rate of four and
one-third times the wage prescribed in sub-clause (1) for an
employee of hig class and area.

(6) Cost of Living Allowance—In addition to the wage pre-
scribed in sub-clause (1) an employer shall pay to his employee
a cost of living allowance of not less than the rate prescribed
pnder War Measure No. 43 of 1942, as amended, or any sub-
gequent measure replacing same.

5. PAYMENT OF REMUNERATION

(1) Employees Other than a Casual Employee or a Jobber—
Save as provided in clause 7 (3) any amount due to an employee
other than a casual employee or a jobber shall be paid in cash
weekly, or if the employer and his employee have agreed thereto

in writing, monthly, during the hours of work on the usual pay- "’

day of the establishment or on termination of employment if this’

~ takes place before the usual pay-day and shall be contained in 2
sealed envelope or other sealed container on or in which shall
appear a statement showing the employer’s name, employee’s
name or payroll sumber, the employee’s occupation, the number
of ordinary and overtime hours worked, the remuneration due
and the period in respect of which payment is made.

(2) Casual Employees and Jobbers.—An employer shall pay the
remuneration: due to a casual employee or a jobber in cash on
termination of his employment. '

(3) Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the
employment or training of an employee.

(4 Pirchase of Goods—An employer shall not require his
employee to purchase any goods from him or from any shop or
person nominated by him.

(5) Board and Lodging.—Save as provided in the Natives
(Urban Areas) Consolidation Act, 1945, or in the Native Labour
Regulation Act, 1911, an employer shall not require his employee
to board and/or lodge with him or with any person or at any
place nominated by him.

(6} Fines and Deductions—An employer shall not levy fines
against his employee nor shall he make any deduction from his
employee’s remuneration other than the following:—

{¢) With the written consent of his employee a deduction for
holiday, sick, insurance, provident or pension funds; pro-
vided that in case of a deduction for sick or provident
funds in terms of the second proviso to clause 8 (1) or
any Provident Fund instituted by the Council, the written
consent of the employee need not be obtained;

(b) except where otherwise provided in this Agreement, when-~
ever an employee is absent from work other than on the
instructions or at the request of his employer, a deduction
proportionate to the period of his absence calculated on
the basis of the weekly wage which such employee was
receiving in respect of his ordinary hours of work at the
time thereof; ’

(©) a deduction of any amount which an employer by any
law, including common law, or any order of any com-~
petent court is required or permitted to make;

(d) a deduction in respect of any public holiday other than
New Year's Dav, Good Friday, Ascension Day, Day of
the Covenant.or Christmas Day on which an employee is
permitted not to work, of the wage which he would have

! recsived had he worked on such a day;

(e) contributions in terms of clause 17 of this Agrecment;

(H an amount agreed to or determined in terms of clause 12
so as to replace any uniform, overall, dust coat or other
protective clothing supplied by the employer free of charge
where such are - destroyed either wilfully or by wilful
nezlect;

(2) a deduction in respect of any shortage in the collection

_ and handling of money by vanmen;

(h) whea an employee agrees or is required in terms of the

Native (Urban Areas) Consolidation Act, 1943, or the

Mative Labour Regulation Act, 1911, to accept board and/

or lodging from his employer, a deduction not exceeding
the amounts specified hereunder:— :

Per Week. Per Month.

£ s d. £ s d
Board crems wi sus s mwose O, 0 013 0
Lodging v cov vor cee sae cee e 0020 0 8 8
Board and lodging ... ... «. 0 5 0 118

bedrag wat verskuldig sou gewees het aan n gekwalifiseerde
werknemer in die ho#r klas teen dic loonskaal wat vir
hom in subklousule (1) voorgeskryf word nie;

met dien verstande dat, as die enigste verskil- tussen klasse krag-
tens subklousule (1) op ’ondervmding, geslag of ouderdom berus,
die ‘bepalings van hierdie subklousule nie van toepassing is nie.

(4) Fietstoelae.—'n Werkgewer wat van sy werknemer vereis om
sy eie fiets vir die verrigting van sy werk te gebruik, moet hom—

{a) in die geval van ’'n werknemer, uitgesonderd ’n los werk-
nemer of 'n stukwerker, minstens 2s. 6d. per week;

(b) in die geval van 'n los werknemer of ’n stukwerker minstens
6d. per dag;

betaal, bo en behalwe die loon wat in subklousule (I} vir 'n
werknemer van sy klas en gebied voorgeskryf word. '

= (5) Berekening van maandloon—Wanneer die loon wat aan
n werknemer verskuldig is kragtens klousule 5 (1) maandeliks
betaal word, moet die loon bereken word teen 4+ maal die loon
wat in subklousule (1) vir 'n werknemer van sy klas en gebied
voorgeskryf word. :

(6) Lewenskostetoelae—RBenewens die loon wat in subklousule
(1) voorgeskryf word, moet 'n werkgewer aan sy werknemers ’n
lewe‘nskostetoelae betaal van minstens die tarief voorgeskryf in
Qorlogsmaatreél No. 43 van 1942, soos gewysig, of enige latere
maatre€l wat dit vervang. s

5. BETALING VAN BESOLDIGING.

(1) Werknemers, uitgesonderd los werknemers of stnkwerkers—
Behoudens soos bepaal in klousule 7 (3), moet enige bedrag wat
aan 'n_werknemer, uitgesonderd 'n los werknemer of stukwerker
verskuldig is, weekliks, of as die werkgewer en werknemer aldus
skriftelik ooreengekom het, maandeliks in kontant betaal word
gedurende die werkure op die gewone betaaldag van die inrigiing
of by diensbefindiging wannecr dit voor die gewone betaaldag
plaasvind en meet in 'n koevert of ander housr wees waarop
of waarin 'n staat moet wees wat die werkgewer se naam en die
werknemer se naam of betaalstaatnommer, die werknemer se
bedryf, die getal gewone ure en oortydure gewerk, die verskuldigde
:Jesoldlgmg en die tydperk waarvoor besoldiging betaal word, aan-
oon. )

(2) Los werknemers en stukwerkers—'n Werkgewer moet die
besoldiging wat aan ’n los werknemer of 'n stukwerker verskuldig
is, by begindiging van sy diens in kontant betaal,

(3) Premies.—Vir werkverskaffing aan of opleiding van 'n werk=
nemer mag geen regstreekse of onregstreekse betaling aan n
werkgewer gedoen of deur hom aangeneem word nie.

(4 Keop van goedere—'n Werkgewer kan nie van sy werk-
nemer vereis om van hom of van 'n winkel of persoon wat deur
hom aangewys word, goedere te koop nie.

(5) Losies en inwoning.—Behoudens soos bepaal in die Naturelle
(Stadsgebiede) Wysigingswet, 1945, of in die MNaturellearbeid
Regelingswet, 1911, kan geen werkgewer van sy werknemer ver-
eis om van hom of by ’'n persoon of plek wat deur hom aan-
gewys word, losies en/of inwoning aan te neem nie.

(6) Boctes en aftrekkings—'n Werkgewer kan sy werknemer
geen boetes oplé nie, nog bedrae van sy werknemers se besoldi-
ging aftrek nie, nitgesonderd die volgende: —

(@) Met die skriftelike toestemming.van sy werknemer, n
aftrekking vir verlof-, siekte-, versekering-, voorsorgs- of
pensioenfondse; met dien verstande dat in die geval van
aftrekking vir sickter of voorsorgsfondse kragtens die
tweede voorbehoud van klousule 8 (1), dit onnodig is om
die werknemer se skriftelike toestemming te verkry;

(b) behoudens soos andersins in hierdie Ooreenkoms bepaal
2s 'n werknemer van sy werk af wegbly, 'n_aftrekking in
verhouding tot die tydperk van sy afwesigheid bereken op
die basis van die werknemer se weekloon wat hy op die
tydstip ten opsigte van sy gewone werkure ontvang; ;

(6) ' aftrekking van elke bedrag wat 'n werkgewer kragtens
'n wet of bevel van 'n bevoegde hof, verplig of toegelaat
word om af te trek; :

(d) ten opsigte van enige openbare vakansiedag, uitgesonderd
Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag, Geloftedag,
of Kersdag- waarop 'n werknemer verplig of toegelaat
word om nie te werk nie, 'n aftrekking van die loon wat
hy sou ontvang het as hy op daardie dag gewerk het;

(¢) bydraes ingevolge artikel 17 van hierdie Qoreenkoms;

(f) 'n bedrag waaroor ooreengekom is of wat kragtens klousule
12 vasgestel is vir die vervanging van 'n uniform, oorpak,
stofjas of ander beskermende kledingstuk wat kosteloos
deur die werkgewer verskaf is, indien dit opsetlilc of deur
moedswillige nalatigheid verniel is;

(¢) ’n aftrekking ten opsigte van tekorte by die invordering en
hantering van geld deur bestelwamanne; '

(h) as 'n werknemer toestem, of kragtens die Naturelle (Stads-
gebiede) Wysigingswet, 1945, of die Naturellearbeid-Rege-
lingswet, 1911, verplig is om van sy werkgewer losies en/of
inwoning aan te neem, 'n aftrekking van hoogstens die
ondergenoemde bedrae:—

Per week.  Per maand.
: £ s d. £ s d
LOSIES .o vee wre wnn wee ave s 030 013 0
TNWORIAE ... vev coe v wor vee eer O 2 t] 0 8 8
Losies en inwoning ... .. ... 0 5 @ 1 1 8



BUiTENGEWQNE SI' AATSKOERANT, 25 NO ] MBER 1‘360;‘ s

(;’) whenever the ordmary hours of work prescribed in clause

6 are reduced op .account of short-time, a deduction in
“respect of each hour-of such rediction of the employee’s:
weekly . wage divided by the “pumber -of ordinary hours:

" worked by such employee in a week; prowdcd that ‘ne
_ such deduction shall be made— |

(l) in.the case of short-time arising out of a temporary-

‘slackness of _trade or shorfage of raw materials

unless— - -

{a) the prior written apnroval of the Cmmcﬂ for such

.. reduction shall have been obtamed,\and

(b) the employer shall have gwen his cmployee not
_ less than twenty-four hours’ notice of his inten-
tion so to reduce the ordinary hours of work.

. An employee who, on any day within the period
. during which the ordmary hours of work are reduced,
by reason of short-time as aforesaid, attends at the
establishment ‘of his employer, on the instructions of
his employer or representative, shall be given employ-
ment by his employer for not less than half his
ordinary working hours, for such  day, failing which

the employee shall nevertheless be paid the wages | .
which he would have received had he been given | .

employment as hereinbefore prescribed;

(ii).in the case of short-time occasioned by a gemeral

breakdown -of plant or machinery or a  threatened
‘breakdown of - buildings due to accident or other
unforeseen emergency, in respect of the first hour
niot’ worked; provided 'that the employer- shall, within
seven. days 'of the working of such short-t.rne advnse
. the secretary thereof in writing;

0') w1th the ‘writien consent of his employee a deduction for

cash advanced by the employer or gocds purchased from
the employer;

(k) with the written consent of an employee a deduction for
subscnptwm to'a registered Trade Union.

(7). Incentive Schemes—(a). Subject to the condition that no.
-employee may be paid less than the amount he would be ‘entitled -

to in terms of sub-clause (1) of clause 4 of this Agreement, an
employer niay base an employee’s remuneration on the quantity
or output of work done, ‘provided that no such system of
“-remuneration shall be permlsmble except in the form of an
incentive scheme the terms of which have been agreed upon
as set out in.paragraphs (b) ard (c) hereunder.

“(b) Any employer who wishes to introduce an incentive scheme
gshall set up a joint committee of representatives of the manage-
ment and the employees which, after consultation with any of

the trade union parties to this Agreement whose members are.

- involved may agree upon the terms of any such scheme.

{¢) The terms. of any such incentive scheme and any subsequent

alteration thereto which may have been agreed upon by the
Committee shall be reduced to writing and be signed by the
members of the Committee and shall not be varied by the
Committee or terminated by either party unless the party wishing
to vary or terminate the agreement. has, in writing, given the
other party notice as may be agreed upon by the parties when
entering such an Agreement.

(d)y The prov:smns of thts sub-clause sha.ll not. apply to
apprentlces

6. HOuURs OF WORK Olmmm‘f AND O\"ERTIME AND PAYMENT
FoOR OVERTIME. ©

(1) Ordinary Hours of Work—The ordinary hours of work of
an employee other than a casual employee or a ]obbcr shall not
. exceed in the case of—

(@) vanmen, vanmen’s assistants, learner vannien or dellvcry
assistants, inspectors, drivers or delwery employees—

(i) forty-nine in any week;
(ii) ten on any day between the. hours of 6 am. and 6

-p.m., provided that the weekly limit of forty-mne be

not excceded

(b) non-delivery employees, ie.
speciﬁed' in (a) above—

(i) forty-six in ‘any week; :
(i) eight in any day; provided that—-— _
(i) where the hours of work eof such emplovees do

employees other ‘than those

not exceed five on one day in any week the

limit. of eight hours a day may on each of -the
remaining days of “the week be exceeded by not
 more than half an hour; ;

(ID) where work is performed on not more than five
days in any week the limit of eight hours a day

B N may be exceeded by not more than one and a

quarter hours on cach of such days;

- if by such extension the ordinary hours do not exceed forty six
- in any week.

(2) The ordinary hours of work of a casual employee or a

Jobber shall not cxceed— .. 4

(i) in the case of an estabhshment in which a six- day week'

is ohscrved eight and a half in any day;

(i) in the case of-an establishment in which a ﬁve-day week

*_ js.observed, nine and a qu_arter in any day.

telike kennisgewing, soos deur die partye by d:e Ooreenkoms

: mlts dle gewone werkure nie as gevolg van dle \Ierlengmg mee_,

(:') as dle gewenc welkule m klousule 6 voorgeskryf Wecns
korttyd: verminder’ word, ten ' opsigte van. elke uur “van
- sodanige vermindering, ‘n .afirekking-van die' werknemer:
se weekloon gedecl deur 'die gefal gewone werkutre, _daar-.
-die .werknemer . per week gewcrk met chen J\-'e:'rs.lan(lva dat

. geen bedrag afgetrek mag word nie— . SR S

(i) in die geval van korttyd Wweeas 'n tydcl]ke handels]apte\
. of tekort aan grondstowwe, tensy-—

(a).die Raad se geskrewe tocstemmmg vocrai verkry 3
is; iy G

(b) die wcr{cgcwcr sy werknemers- rmnate“ns 24 uur
kennis gegee het van sy voorneme om dle gewone
werkure aldus in te kort. . o

*n Werknemer wat op 'n-dag gedurcnde rhe tyd wa,l
die gewone werkure vcrmmder word ~ weens.- komyd
'goos hierbo uiteengesit, op las van ‘die wer‘kgewer of .-

' sy verteenwoordiger by die inrigting opdaag, is” gereg- . -
tig om minstens die helfte van sy gewone ‘werkure”
vir daardie dag te werk; by ontstentenis waarvan -die. "
werknemer nogtans-die loon ‘betaal moet word ‘wat hy -
sou- ontvang het as werk ho'n gegee is soos hie bo: .-
uiteengesit; :

(ii} ten opsigte ‘var ‘die eerste -tur wat nie gewer& word
" nie in"die geval van korttyd veroorsaak deur 'n alge-
mene onklaarraking van installasie ‘of masjinetie of 'n::
dreigende instorting van geboue as gevolg:-van 'm |
ongeluk of onvoorsiene noodgeval; . met dien verstande’”
dat die werkgewer die Sekretaris binne 7 daé- na die’
mvloer van korttyd skriftelik daarvan m kenms moet
©ostel; A

(f) met  die skriftelike toes:emmmg van dle werknemer, ’n .
aftrekking van geld wat voorgeskiet is of goedere wat van S
die werkgewer gekoop is; § E

(k) met ° werknemer se. skrlftehke toestcmmmg ‘i aftrckkmg
: vir ledeneld aan 'n geregistreerde vakvereniging. 2

(T) Aan.s‘pormgskemas —(a) Behoudens die voarwaardc dat geea
werknemer minder betaal mag word as dié waarop hy ingevolge’
klousule 4 (1) van hierdie Ooreenkoms geregtig is ‘nie; kan sy
loon gebaseer word op dtc hoeveetheid werk wat hy doen met,
dien verstande dat so 'n stelsel slegs toelaatbaar is as 'm aafi- -
sporingsteisel waarvan die voorwaardes vasgestel ig soos in pam-
grawé (b) en (c) hieronder voorgeskryf, .

(b) 'n Werkgewer wat ’n aansporingstelsel wﬂ ‘invoeér, mcet ‘n
gesamentlike komitee benoem, bestaande - uit verteenwoordigers”.
van die bestuur en van die- werknemers en na beraadslagmo met .
die vakverenigings wie se lede by die- saak betrokke is,  kan d;é
komitee ooreenkom oor die besonderhede van so ’n stelsel :

o) Die bepalmgs van so 'n stelsel en enige w*ymgmg xdaar-
van wat dic komitee later goedkeur, moet op _skrif gestel en deur -
die komiteclede onderteken word, en mag nie deur die "komitee
verander of deur een van die partye begindig word nie tensy skrif-

vasgestel, aan die ander party gegee is.

(d) Die bepalings van hlerdle subklonsul& is nie van toepass_ g i
op vakleerlinge nie. ; ' ; R

6 WERKURE, GEWONE EN OQRTYDU'RE.. EN Bl:seLDIGING VIR
OORTYD. N

]

(1) Gewone werkure—Die gewone werkure - van n werknemer, o
uitgesonderd 'n los werknemer ‘of 'n stukwerker mag hoogstens»'
die volgende wees:— L S, R

(a} In die geval van besldwamanne bestelwamanre e asglstentc;
leerling-bestelwamanne of aﬂewermgsassustente mspekteurs,
drywers of aﬂewerm"swerknemers—_ i

(i) 49 per week;

(i) tien per dag tusscn 6 vm. en 6 nm., rmts dle week '
bepvrk!ng van 49 nie oorskry word nie; r; _- e

gl

{(b) nie- aﬂewermgswerknemers, m.a.w. werknnmer;; wat mc m
(a) hierbo genoem word nie— =
(i) 46 per week; i &
(i) agt per dag; met dten verstande dat— ' G T VRaTwg
(I) waar sulke werknemers ' se. werkufe op een dag
per week hoogstens vyf ‘is, die beperking van agt
uur per dag op die ander dae van die week met
hoogstens 'n halfuur corskry kan word; - Z
(I} waar daar op hoogstens vyf dae per- “Week’ gewc:k-
- -word, die beperkmg van agt uvur per dag met
hoogstens een en n kwart uur per dag oorskry
“kan word; . . ;

_as 46 wur per week is nie, © _ 5 " .

(2) Die gewone werkure van ’n los werknemer of stukwerker
mag hoogsténs soos volg wees:— .
(i) Waar daar ses dae per week gewerk word agt en n half
per dag;
(i) waard daar vyf dae per week gewerk word nege en’ ‘n kwaxt
per dag. e e




- bread and;cr'gonfeetionery earlier than 7 a.m. on any
" Monday to Friday and 6.30 a.m., on Saturdays and on any day
' preceding a public holiday, and each and every van or other .

A

" .. GOVERNMENT, GAZETTE EXTRAORDINARY, 25' NOVEMBER' 1960 (AT

i . g T - (R _ .

) (a)’ S‘ubjrect to t'l'l-e'.-pi‘ovisibns__ of ﬁaﬁérabh (c) of ‘this sitb-
- Section, no van.or other vehicle which'is owned, hired 'or used
by any bakery, and which contains bread and/or confectionery

shall feave the establishment of an employer,.and no .employer,

~or employee shall leave the establishment of an e_mpltzlyer with
‘day from

*yehicle of an employer shall return to. the establishment or the

“place where the van or othér vehicle is usually garaged, and

:‘each-and every employer and /or employee engaged in the delivery
“apd/or transport of bread and/or confectionery shall. return to
.~ 'the employer’s establishment or the place where the van” or other
. vehicle on_ which'he is- operating is usually garaged not later

than 6 p.m. on any day unless the return of such van or other |

.vehicle. or of any employer or employee is prevented by an

- act of God, accident, mechanical defect or othér event beyond

. the control of the employer and employee; provided that where:

" two non-delivery days follow consecutively, the time for return
" shall on cach-of the two days immediately preceding such non-
. delivery period be-extended to 8 p.m. and that on the day preced-
_ ing such non-delivery period, the starting time shall be advanced

%

vehicles ‘must return on each of the said two days.

- (i) The point where the

~to 6 a.m., and provided further that where three or more non-

delivery days follow consecutively, the time for leaving establish-
‘ments 5hall, on edch of the two days immediately preceding such
“non-delivery period be advanced to 6 a.m., and there shall be no
restriction on the time by which employers or employees -a%d
For the
purpose of this proviso, public holidays, the 2Znd January and
Sundays shall .be regarded as “ non-delivery days ”. :

(b) No. van or other vehicle owned, hired: or used by any |

bakery, and no employer or employee shall deliver -bread and/or
. confectionery on the Cape Tewn side of the points specified in
paragraph (¢) of this sub-section before 7 a.m.; except. in the
circumstances provided fer in the proviso to paragraph {a) of this
. sub-section, in which -circumstances no such deliveries shall be
_permitted prior fo 6 a.m.’ o

“~ () Vans and other vehicles and employers and/or employees
. accompanying such vans and/or other vehicles, may only when
proceeding to deliver bread and/or confectionery in the Magis-

‘terial Districis ‘of Paarl, Somerset West, Stellenbosch, Wellington, -

‘ Malmesbury and the Municipal Aréa of Kuils River, leave the
‘establishment of an employer not more than one hour earlier
than- the  time specified. for leaving the establishment in paragraph

. (a) of this sub-section provided that such vans or other vehicles

and ‘such employers or employees shall not effect any -deliveries
_before 7.30 am., on the Cape Town side of the following
" points:— ) :

‘A {i) The point where Milner and York Roads cross in Windsor
£ Estate, Kraaifontein, ~ - - o
j Old Oak Road converges on the Old
" Main Road between Cape Town and Paarl,
: ﬁiii) The point where Fisher’s and Bottelary Roads cross.
- (iv} The
© " Stellenbosch and Van Riebeeck Road (o Kuils River con-
: verge. : Booh ]
. (v) The point at Faure where the railway line crosses the
=" toad via Athlone between Cape Town and Stellenbosch.

-\"-(vi) The.point where Blaauwberg Strand Road meets the Mal-

- mesbury Road. - :
(viiy The Municipal Area of Durbanville (nor shall deliveries
"be effected in the” Municipal Area’
prior to 7.30 a.m.): . :

'Pré'iridéd further that deliveries may be effected on the Cape

Town side, of the points mentioned in this sub-paragraph "not

_earlier than 7 a.m. and 630 a.m., respectively on the days on

" “which’ vans or “other vehicles, employers er employees are per- 3
mitted, in terms of paragraph (a) of this sub-section, to leave the

-establishriient of the employer at 6.30 a.m. and 6 a.m., as the cas¢
may be: - A . . e
“(d) Bvery employer shall display his full name and address

" on all vans and/or bicycles and/or motor vehicles used by him_
in “connection with the conveyance, sale or delivery of bread

-~ and/or “confectionery. = = -

. shall an employer or

*% andfor confectionery cutside an establishment “or allow  the
" removal of bread and/or confectionery by aay. person or means”

- (3Y bis {(a) Sunday Trading—in no circumstances whatsoever
“an employee deliver and/or supply and/or
sell  bread and/or confectionery between the hours of 12' mid-
-pight on any Saturday and 12 midnight on. the succeeding Sup-
day, nor shall an employer or an employee transport bread

whatsoever from  an establishment between the said hours,

* provided that’ ship chandlers may: be permitted to collect from
. . an-establishment requirements for the supplying of ships.

(b) Public' Holidays—An employer or-an _employee s_h.z't'll' no.l_:

_.deliver .and/or transport bread and/or confectionery- outside an' |

* establishment ‘on_the 2pd January, and on any of the following

i

‘statutory public holidays:— g . Pt
: Yan Riebeeck’s Day, Good Friday,
(%ueen‘s-. Birth-

" ‘New. Year's Day, V g
| 'Easter. Monday, Ascension Day, Union Day,

. day, - Settlers’ Day, Kruger's Day, Day of the Covenant, |-
.. o~ Christmas. Day and Boxing Day. B .

: '.-_Fbl_r_'pu_rbosqsx_)f_- this ‘clause, should any of these -pubﬁch’dlir
days fall on a Sunday, the Monday immediately ‘following: such

" Sunday -shall be deemied to be ‘the pubiic holiday -in, question,”
,-and “should Boxing- Day “fall--6n " 4 ~Monday, “the: Tuesday -

immediately following such Monday- shall be: deemed to be

- 'Boging Day.

point where Bottelary Road between Cape Town and |

of 'Durbanville itself-

: hoegenaamd

"_(I3')'.'(&1) Behoudens paragraaf (¢)° vaﬁ “hierdie :Siibkiousule_ rﬁag’.

geen bestelwa of “ander' voertuig wat .aan ’n.bakkery behoort of

daardeur gehuur of gebruik- word en wat brood en/of banket.

| bevat, en geen werkgewer of werknemer niet brood en/of banket,

die werkgewer se inrigling voor 7 wm. verlaat op enige dag van

 Maandag tot Vrydag en 6.30 vm. op Saterdae en enige dag wat

'n openbare vakansiedag voorafgaan nie, en geen bestelwa of

“ander voertuig van 'n. werkgewer 'mag later as 6 nm. na die
"inrigting of na die plek waar dit oornag bly, en geen werkgewer
“en/of werknemer wat brood en/of banket aflewer mag later as

6 nm. na sy werkgewer se inrigting of plek waar die voertuig

- waarop hy werk, oornag bly, terugkom nie, tensy die terugkeer

van die bestelwa of andeér voertuig of werkgewer of werknemer -
deur 'n_natuurramp, ongeluk; meganiese defek of ander ocorsaak
buite die beheer van werkgewer en werknemer, verhinder word;
met dien verstande dat, indien daar twee nig-afleweringsdae op
mekaar volg, die terugkeertyd op die twee vorige dae tot 8§ nm.
uitgestel moet word, en dat aflewering op die dag voor die nie-

- afieweringstydperk om 6 nm. reeds moet begin, exi voorts met dien
_verstande dat, waar drie of meer nie-afleweringsdae op mekaar

. volg, aflewering op altwee dae voor die pie-afleweringstydperk om -

' 6§ vm. moet begin en daar geen beperking moet wees op.die

uur wanneer weiknemers en voertuie op dié twee dae terug moét
wees nie, Vir die toepassing van hierdie voorbehoud tel openbare

" vakansiedae, 2 Januarie en Sondae as nie-afleweringsdae.

(b} Geen bestelwa of ander voertuig wat aan 'n bakkery

" behoort_of daardeur gehuur -of gebruik word en geen werkgewer

of werknemer mag brood en/of banket [vitgesonderd in die om-

. standighede wat in voorbechoudsbepaling (a) van hierdie sub-
" klousule uiteengesit word, wanneer aflewerings nie voor 6 wvm.

toegelaat word nie] voor 7-vm. aan die Kaapstadse kant van die
plekke wat in paragraaf (c) van hierdie subklousule genoem word,
afléwer nie. .

{c) Bestelwaens en ander. voertuie en werkgewers en/ of werk-

" nemers op sulke bestelwaens en/of ander voertuie kan, slegs
. wanneer hulle Brood en/of banket gaan aflswer in die landdros-

distrikte  Paarl, -Somerset-Wes,  Stellenbosch, =~ Wellington,
Malmiesbury en die munisipaliteitsgebied Kuilsrivier, die werk-
gewer se inrigting hoogstens ’n uur vroedr verlaat as ‘wat in
paragraaf (@) van hierdie subklousule voorgeskryf word; met
dien .verstande dat sodanige bestelwaens of ander -voertuie en
sodanige werkgewers en werknemers ni¢ die aflewering voor 7.30

‘ym. aan die Kaapstadkant van die. volgende punte sal beinvloed

nie:— :

(i) Die punt waar Milh_er— en'-Yorkwi:g mekaar in die’ Wind-
sorlandgoed, Kraaifontein,: kruis; © =,
(i) die punt waar die Old Oak-weg in die ou Hoofweg tussen
Kaapstad en die Paarl uitloop;
© (i) die punt waar Fisher's- en Bottelaryweg Kruis;
(iv) die punt waar - die Bottelaryweg tussen Kaapstad en
Sle{l¢nbosch en Van Riebeeckweg na Kuilsrivier saamloop;
(v) die punt by Faure waar die spoor oor die pad via Athlone -
tussen Kaapstad en Stellenbosch loop; _
(vi) :liie punt waar Blaauwbergstrandpad in die Malmesburypad
oop; _ . =" : - : .
(vii) die ‘munisipale gebied van Durbanville (aflewering in die
" munisipale gebied van Durbanville self voor 7.30 vm. most
nie beinvioed word nie); .
: i ; : . )
voorts met dien verstande dat aflewering aan die- Kaapstadkant
van diz punte genoem in hierdie subparagraaf beinvioed kan

_word maar nic vroeér nie as onderskeidelik 7 vm. en. 6.30 vm, .
~ op die dae waarop bestelwaens en ander voertuie, werkgewers of
werknemers kragtens paragraaf (g). van hierdie subartikel toegelaat

word om-die inrigting van die werkgewer te verlaat om 6.30 vm,
en 6 vm, na gelang van. die geval. _ o )
{(d) Elke werkgewer moet sy volle naam en adres vertoon. op

"_e_n-llc bestelwaens en/of fietse en/of motorvoertuie wat hy vir die
. Vervoer, verkoop of aflewering van brood enfof banket gebruik.

(3) bis (a) Handel op Sendae—Onder’ geen omstandighede
mag 'n werkgewer of 'n werknemer brood en/of

banket tussen die ure, 12 middernag op enige Saterdag en 12

‘middernag op die daaropvoigende Sondag aflewer en/of verskaf

en/of verkoop nie; ook mag 'n werkgewer -of 'n. werknemer nie

* brood en/of banket {ussen die genoemde ure uit 'n inrigling
vervoer of die verwydering van _hwod_en‘f of banket uit *n inrigting
. deur enige persoon toelaat nie; met dien .verstande dat skeeps-

leweransiers toegelaat mag word om hul benodigdhede vir die

" voorsiening aan skepe by-'n inrigting af te haal

“' (b Openbare vakansiedac—'n Werkgewer of ‘n'_-:werkn_ém’g["i’h_'étg"

- nie brood enjof banket uit ’n inrigting op 2 Januarie en op.die

volgende wetlike- openbare  vakansiedae aflewer enfof .vervoer

nie:— ,

Nuwejaarsdag, Vin - Riebeeckdag, Goeie - Vrydag,' Paas-
maandag, -Hemelvaartdag, Uniedag, Koninginsverjaarsdag,
Setlaarsdag, Krugerdag, Geioftedag, Kersdag ~en" Tweedo

SKersdag .. 0T L 00, -t L =

Indien vir-die tocpassing van hierdie klousule eeii -van- hierdie
openbare vakansiedae op 'n Sondag val,

Tweede- Kersdag op 'n_Maandag val;

vakansiedag 'is-en indien

' Word. dit béskou dat die Dinsdag wat onmiddeliik' op sodanige

Maandag val Tweede Kersdag is. 5

_ , word dif- beskou dat: die
‘Maandag. wat bnmid.;;e_uik.qp=.sadanige..Sonﬂ;ig]\goig-dl_c betrokke
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(4) Meal Breaks —An employer s.hall ‘not ‘Fequire .or perm‘lt
]:us ‘emplioyee to work “for- more than five hours continuously
without an_ interval of not less than one-hour during which no
- work shall be performed and such jntérval shall not be degmed to-
; gf part of the ordinary hom's of worl -or overume prowded

at— %1

.) if such intefval e fOr Iongcr than one hour, any penod
in excess of one and ‘a- quarfer hours shall be deemed to
beé ordinary hours of work;:

* (ii) periods. of work ;ntcrmpted by an interval of less than

' ‘one hour ‘shall be deemcd to be continuous. i

" (5) Hours of Work to be Consecutive—Save as prowded in
sub-clause.(4) all hours of work shall be consecutive.

(6} Overtinie—All. time worked in excess of-the number of .
hours prescribed in respect of a day or a week in sub- clause (]]
and (2) shall be deemed to be overtime.

A7) Limitation of Overtime—An employer shall not require or
- permit his employee o work' overUme for-more than— '

(a) ten hours in any week;
() two hours in any day.

(8) Female Employee—An’ en‘p!oyer sﬁall not require or per-
n;11r a female emplayee— &%
“{d) to work between 6 o'clock p.m., and 6 o ‘clock a.m.;
(b) to work after 1 o'ciock p.m., on more than five days in any
© week;
- (o) ta work overtime for more than two hours on any day,
- (d)'to work overtime on more than three consecutive days;
. {e) to work overtime on more-than sixty days in any year;
(f) to work overtime after completion of her ordinary hours of
‘work for more than one hour on any day unless he has—

{|) before midday given notice thereof to such employee;

(i} pfowded such emp!oyee with an adequate meal before
the' commencement of such overtime; or

" (iii) paid’ to such employee two' shillings:and snxpence in
“sufficient time to enable her to obtain a meal before
such overtime is due to commence. !

(9) Payment for Overtime.~An employer shall pay to his-
-employee in respect of all overtime worked-by him remunera-
tion at a rate not less than one and one-third times his ordinary
‘wage; prowdcd that where in- any week overtime- calculated on
a daily basis; differs from overtime calculated on a ‘weekly basis,
the basis which gives the greater amount of overtlme during the

" week shall be adopted.

(10) Savmgs—The provmons of this clause shall not apply
‘to a watchman and the ‘provisions of sub-clauses (4), (5) and
" (7) shall not apply to a male employee engaged on work neces-

_sitated by a breakdown of plant or machmery or emergency
work.

-(11) Each employer shall keep or cause to be. kept for each
deparfiment of his establishment a time sheet in the form

; prescribed in Annexure-A to this Agreement. The partlculars
called for shall be filled in daily in ink or indelible pencil and
be authenticated by the foreman of the department concerned
and posted up in a-prominent position in the establishment so

" as to enable the employees concerned to have ready access thereto

and to examine same; an employer shall be obliged to post such
time sheets in such’ manner and in such place as the Council
may, in writing, direct and he shall retain such'time sheets for
a period of not less than three years, provided: that an automatic
“clock card record may be substituted for the time sheets referred
to -in this sub-clause on condlnon that such record sha.]l con-
tain all the’ mformatlon set out in” Annexure A. :

*.7. ANNUAL LEAVE.

{n Sub;ect to the provisions of ‘sub-clause (2) an employer
shall grant to his employee in respect- of each completed year
of employment with him—

“(a) in ‘the case of a. watchman, three consecutive weeks leave;

{b) |i1 the case-of every ‘other employee, two consecutlve weeks'

eave;

“on full pay. mclucimg cost of lwlng allomnce at a rale not less
that the wage and cost of living allowance the. employee was
receiving immediately prior to the commencement of such lsave;
_ provided that such wage shall be not less than that prescnbed
for an employee of his class in. sub-section (1) of section 4
.of- this. Agreement and-further, ‘provided that the cost of living’
“allowarice. shall be not léss than that prescribed by War: Measure
No.. 43 of 1942, as amended from time to time, or aay cost of
living allowance provided for by’ any other leglslation subsututed
for 'the' said War Measure, . |

(2). The' Ieave referred to in sub-clause '-). shall be granted
al a time to be fixed by the enployer, [Jl'G\’ldud that— "

_{i) if such leave has not-been granted earlier ‘it shall be-
- granted. within. two months: of: the-completion of ‘the year

.. «.of -employment to which it relates; , .

{u) the. period of ‘such. leave, shall not be concurrent ‘with sick -
~ feave granted: in terms 'of clause 8 nor with any period |
during whrch the employee is: requlred to undergo rmlitary

..lraining;

j if . New Year's Day, Good - Frnday, Ascension’ Day, Day

of  the. 'Covenant or Christmas Day’ falls withinthe pel‘tod

“such -leave, ‘another day ‘shall in substifution for each

ch, day, be added to the said’ perm'd as a further permd

of leave on full pay; ’ _

. -(b) Tussen 6 nm. en 6 vm,;

CLd) oortyd op meer as 3

. die inligting in Aanhangsel A ulteengesat moet: bevat

. kosteioelae minsiens dié moet wees wat voorgeskryf word . in

" wat genoemde- oorlogsmaatrccl vervang,

- toegéstdan word op n tyd Wd-t dlc wer gewer \rasstel met dien
_verstande dat——. Y

(4) Erens‘onderbrekangs. n Werkgewer mag nie n~werknemer
vcrp[lg of ‘toelaat om meer as 5 uur aanmekaar te werk. sonder, -

- ’n.pouse van minstens 'n uur waarin ‘daar nie gewerk mag word

en: wat. nie as deel van:die gewone werkure of oortulg bESkGl.l
word nie; met. dien verstande dat— | :
(i) indien di¢ pouse meer as 'n uur: duur, emge tyd bo L, uur :
" as gewone werkure beskon word; :
(11) werktydperke wat deur pouses van minder as n uur onder- o
breek word, as aaneenlopend beskou word.. >

(3) Werkure moet aaneenlopend wees—ULtgesonderd sfoos in.
subklousule (4) bepaaf moet alle werkure aaneeniopend. wees.
(6) Qoriyd—Alle tyd wat gewerk word. bo d:e gétal ure in
subklousules (1) en (2) ten 0951gte van 'n dag of n week voor-

Jgeskryf word as oortyd beskou, :

(7) Beperking van ooriyd—Géen werkcrewer mag ‘n wcrknemer j g
verplig’ of toelaat om meer as— . - ; ; '

(a) 10 uur per week;
(by 2 uur per dag oortyd te werk nie.

(8) Vroulike- werknemer.~QGeen werkge.!.rer mag n vrouhke
werknemer verplig of toelaat om- soos volg te wcrk nie:— -

(b) na 1 nm. of meer as § dae per wcek T3
(¢) langer oortyd as 2 uur per dags %
3 opeenvolgende dac, fRs

“(e) oortyd op meer as 60 dae per jadry . - e i
0‘} langer oortyd ‘as 1 uwur per dag na haar gewon-: warkure,'
. tensy hy haar— _ - A
(i) voormiddag daarvan in kennss gestel het of

(i) van .’n toereikende maaltyd. voorsn:n hel voorda;t sy
met oortyd moet begin; of - . P ey ~

(i) Zs 6d. betyds-betaal het om haar in staat te. stel bm
i)ﬂ maaltyd te verkry \roordat sy met oortyd moet .
egin. g

(9) Besoldiging vir oor:yd —'n Werkgewer moet ’n_ werknemer
vir ‘alle oortyd besoldig teen minstens l} ‘maal sy gewone loon::
met dien verstande dat indien daar in ’n gegewe week 'n verskil -
bestaan -tussen oortyd op ’'n daaglikse basis bereken en obrtyd =

. op 'n weeklikse basis bereken, daar, betaal moet word op die R
_bams wat die meeste oortyd gedurende die weck gee . -

(10} Voorbehoude —Die bepalmgs van hierdie klousule ss nie ",
op 'n wag van toepassing ni¢ en.die bepalmgs van- subklousules - °
(4), (5) en (7) is nie van toepﬂssmg op ’n manlike werknemer wat .

- noodsaaklike werk as-gevolg van 'n onklaarrakmg van mseallasw

of masjinerie of noodwerk verrig mie. .~ < i

(11) Elke werkgewer moet’ vir elke. afdeling van: sy mngtlng
’n tydstaat byhou of laat byhou in di¢ vorm voorgeskryf in Aan-
hangsel A van hierdie Qoreenkoms. Elke tydstaat moet daaghks
met ink of inkpotlood ingevul en deur die voorman van die .
betrokke afdeling bekragtig en.op “n”opvalliende plek “in- die %
inrigting opgeplak: word, sodat dit maklik toeganklik is vir’ dle .
werknemers wat d‘aarby belang het, om dit fe ondersoek. ¢
Werkgewer word verplig' om. die tyds.tate te vertoon op die plek
en wyse wat die Raad skriftelik voorskryf, en hy moet die- Lyd—

_ state minstens drie jaar Iank hou; met dien verstande dat* '~
- outomatiese Klokkaartrekord die tydstate in hierdie subklousule - -

genoem, kan vervang, op voorwaarde dat sodanige - rekord al )

7z JﬁARLIKSEVERLOF Tamesn B8 s oM

(l) Behoudens soos bepaal in subklousule (2), moet’.’n werk-
gewer sy werknemer ten opsigte van e[ke volle 3aar dlens by
hom, die volgende toestaan — Lot

(a) in die geval van 'n wag, 3 opeenvolgende weke verlof' i

(b) in die geval van alle ander Werknemers 2 opeenvolgeude

weke verlof;’ bty

" met volle besolchgmg, met inbegrip van lcwenskostetoelac teen

minstens’ die lewenskostetoelag-'en loontarief wat die wérknemer -

“onmiddellik voor die verlof ontvang. het; met dien verstande dat -

die loon nie minder mag wees as wat in subamkcl (1) van artikel
4 'van hierdie OOreen]\.oms vir 'n werkmemer van sy, klas VOOT
geskeyf 'word nie; en met dien verstande verder daf die. lewens:

Ooriogsmaatregl No. 43 van 1942, soos- van fyd tot tyd gewysig, -
of lewenskostetoelae wat voergeskryf word deur*cmge ander Wet

(2) Die verlof wat in subklousule (1) geuoerr-t word moet 4

() as die ver[of nie- _eerder toegesta.an i~ me cht bi
maande na voltooiing van die jaar diens’ waarop dit’ betrek
¢ king ‘het, toegestaan moet word;'

{u) dieverlof nie met: mekteverlaf toegcstaan kragtens klousule =
'8, nog met ’n tydperk wat d:e werknemer verphg is om v
foilitére’ opieldmg meé te’ maak, mag saamval. nie; N

(m) as -hnwe;aarsdag, ‘Goeie. Vrydag, Heme{v.zartdag, Ge[ofte-

ersdag -binne dié.‘verlof val, nog ’n da

“vanging "van . ‘elke: sadanig .vaka.nstedag by, die &

tydperk ‘gevoeg moet word as-'n. verdere y_ perk van ver—

lof rnet volle - besolthgmg,

e
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" than -the last work day before the date of the commencement
-of sich leave, R = '
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(iv) an employer may set off against such period of leave any

day of occasional leave granted on. full pay to his

_ employee at his employee’s request. made in writing during

the year of émploymént to which the period of annual
leave Telates. ) ‘ 3

(3).Leiwe 'Rcmunerarfqu.—']'he remuneration in respect of
anmial leave referred to in sub-clause (1) shall be paid not later

(4} An employee whose contract of employment terminates in

the -first or any subsequent year of employment with the same

'-.emj:llo'yer before the period of leave referred to in sub-clause
. (1) has accrued, shall, save as

; rovided 4n the fourth proviso
to- sub-clause (2), upon such termination be paid in lieu of Jeave
and in respect of each compieted month of such period of less

" than one year, not less than—

(i) in the case of an ém;ﬁloyee referred to in paragraph (@)
of sub-clause (i), one-fourth;

(i) in the case of an employee referred to in paragraph (b)
- -of sub-clause (1), one-sixth.

of the weekly wage which he was receiving immediately before

+the date of such termination plus cost of living.allowance at
‘a rate not Jess than the wage and cost of living allowance the

employeé was receiving immediately prior to such termination;.

. provided“that such-wage shall be not less than that prescribed
_“for an employee of his class in sub-section (1) of section 4 of
- this Agreement and provided further that the cost of living

allowance shall be not less than that prescribed by War Measure
No, 43 of 1942, as amended from time to time, or any cost
of living allowance provided for by other legislation substituted

- for the said War Measure,

(5) An employee who has become entitled to a period of leave

" in. terms of sub-clause (1), and whose contract of employment

“terminates before such leave has been granted, shall upon termi-

nation be paid in respect of leave the amounts referred to in sub-

i _gja_uses (1) and (4).

(6) (A) For the purpoées of this clause the expression “ employ-

" ment” shall be deemed to include ‘any period or periods during

which an employee is—

L (@) absent” on leave in terms of sub-clause (1)

~ (c) absent from work on the instructions of ‘or at

*(b) absent on military training; :

the request
of his employer;

(d) absent on sick leave in terms of clause §;

amounting in the aggregate in any year to not more than ten
weeks in respect of items (a), (¢) and (d), plus any period of

- military training undergone in that year, and shail be deemed

LG

io commence—

().in the case of an employee who had before the coming
into force of this Agreement become entitled to leave in
terms. of any law, from the date on which such employee

. last became entitled to such leave under such law;

in the case of an employee who was in employment before
the date of commencement of this Agreement and to
whom any law providing for annaul leave applied but
: 'who had not become entitled to leave in terms thereof,
- “from the date on which such employment commenced,

(iii) in the case of any other employee from the date on which
3 such employee entered his employer’s service or from the
.date ‘of coming into force of this Agreement, whichever

= is the later.

" - (B) For the purposes- of this clause the expression “ employer ™

; shgll include—

(a) in the case of the death of an employer, the executor of

. his estate, or his heir or legatee; and ™ :

- (b) in the case of insolvency of an employer or the liquidation

~ of his estate, or the transfer or sale of his. business, , the
trustee or liguidater or the new owner of the business;

if 'such executor, heir, legate, trustee, liquidator or new owner

| continues to employ that employee.

- (7) Roster of Annual Leave—Every employer shall provide
and shall maintain up to date a record of annual leave showing

in" respect of each person in his employ the following
particulars:— : £ t
(@) Name of employee. ;

)] Date of employment.

(p')" Date of la..-st. leave.’

(d) ‘Periods of current leave.

(¢) Remarks. = '
'(f)ID_éte of termination of sarvice.

service.

(é) i’rq ‘rata leave paid on termination of
10 : ’

1 G

’n werkgewer elke tydpeik van geleentheidsverlof met volle
besoldiging wat op skriftelike versoek van sy werknemer
toegestaan is gedurende die jaar. diens waarop die tydperk
van jaarlikse verlof betrekking het, van sodanige tydperk
- kan aftrek. : . i

.3 VerIofbe&oIdfg:‘ng.—-—DEe besoldiging ten opsigte van die
jaarlikse verlof in subklousule (1) genoem, moet voor of op

- die laaste werkdag voor die aanvang van dié verlof uitbetaal

word.

(4) 'n Werknemer wie se dienskontrak in die eerste of 'n daar-
opvolgende diensjaar by dieselfde werkgewer eindig voordat die
tydperk van verlof, in subkiousule (1) genoem,. opgelocp het,
moet behoudens soos bepaal in die vierde voorbehoudsbepaling
van subklousule (2), by beéindiging in plaas van verlof en ten
opsigte van elke volle maand van so 'n tydperk van minder as
1 jaar, minstens die volgende betaal word:— .

(i) In die geval van 'n werknemer in paragraaf () van sub-
klousuie (1) genoem, een kwart;

(ii} in die geval van ’n werknemer wat in paragraaf (b) van
subklousule. (1) gencem, een sesde;

van die weekloon wat hy onmiddellik -voor diensbedindiging
optvang het plus lewenskostetoelae teen .minstens die lewens-
kostetoelae- en loontarief wat die werknemer onmiddeliik voor
diensbeéindiging ontvang het; met dien verstande dat die loon
minstens” dié moet wees wat in subartikel (1) van artikel (4) van
hierdie Qoreenkoms vir n werknemer van sy klas voorgeskryf
word, en met dien verstande dat die lewenskostetoelae ‘minstens
dié¢ moet wees wat voorgeskryf word in Oorlogsmaatreél No.
43 van 1942, soos van tyd tot tyd gewysig, of enige lewenskoste-
toelac wat voorgeskryf word deur ander wet wat die oorlogs-
maatre£l vervang. ‘

(5) 'n Werknsmer wat kragtens subklousule (1) op ’n tydperk
van verlof geregtiz geword het en wie se dienskontrak eindig
voordat die verlof toegestaan is, moet by beéindiging die bedrae
wat in subklousules (i) en (4) gsencem word, ten opsigte van verlof
_betaal word. :

(6) (A) Vir die toe'paséing van hierdie klouﬁule word dit besken
dat die uitdrukking , diens” die tydperk of tydperke insluit
wanneer 'n werknemer— '

(¢) met verlof kragtens subklousule" (1) afwesig is;
(b) vir militére opleiding afwesig is;

(c) op las of op

5 versock van sy werkgewer van sy werk’
afwesig is; : ) .

{d) met siekteverlof kragtms klousule 8 afwesig is;

altésaam egter nie meer as 10 weke ten opsigte van pun"te (a),

(¢) en (d), plus enige tydperk van militére opleiding in daardie
jaar ondergaan, en dit word beskou dat dit begin—

(i) in dic geval van 'n werknemer wat voordat hierdie Coreen-
koms in werking getree het, kragtens 'n wet op verlof
geregtig geword het, van die datum waarop die werknemer
laas kragtens dié wet op verlof geregtig geword het;

(ii) in die geval van ’'n werknemer wat in diens was voor die

inwerkingtreding van hierdie Qoreenkoms en op wie 'n

wet wat vir jaarlikse verlof voorsiening maak, van toepas-

sing was maar wat nog nie op verlef ingevolge daardie

wet geregtig geword het nie, van die datum waarop sy

diens begin het; '

in die geval van enige ander werknemer, van die datum

waarep hy by sy werkgewer in' diens geires het of, na

gelang van die jongste, die datum waarop hierdie: Ooreen- -
koms in werking getree het;

(iii)

(B) Vir dfe toepassing van hierdie klousule word dit beskou
dat" die uitdrukking ,, werkgewer * die volgende omvat:—

(@) In die geval van die dood van 'n werkgewer, die eksckuteur
van sy boedel, of sy erfgenaam of legataris; en .

(b) in dic geval van bankrotskap van ’‘n- werkgewer of die
likwidering van sy boedel, of die oordrag of verkoop van
sy besigheid, -die kurator of likwideerder of die nuwe
eienaar van die besigheid; ) >

as sodanige eksekuteur, erfgenaam, Tegataris, kurator, likwideer-
-der of muwe eienaar daardie werknemer steeds in sy diens hou.

" (7) Jaariikse verlofrooster—'n Werknemer moet ‘n’ j:iar]ik_se
veriofrooster met die volgende besonderhede oor elke persoon in
sy diens verskaf en op datum hou:— .

(@) Naam van werknemer,

(b) Datum van indiensneming.

(c) Datam van laaste verlof.,

(d} Tydperke van lopende verlof.

(e} Opmerl;ilngs.

(f) Datum van diensbegindiging. oy
(g) Pro rata verlof waarvoor by diensbetindiging betaal word.

e,
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B 8 SICK LEAVE

(l) An employer shall grant to his- employee after one month S
emp!oymenx with him. and who is ‘absent from work -through
sickness or accident not caused by his own misconduct other
than an. accident, compensable under the Workmens Compen-
sation Act 1941-—-

., (@) in the case of an employee who works a sm-day weck
tw\,lve work days; ;

- (b) in .the case of an employee who works a ﬁve-day we:ek,
ten work days; and !

(c} in the case of a watchman who works a seven- day week,
: fourteen wmk da}rs, y

sick leave in the aggr_ega;e during any one year of employment
with him and shall pay to him in respect of the period of
absence in terms hereof not less than the wage including cost
of living allowance he would have received had he worked
during such period; provided that an employer may require the,
production of a certificate signed by a registered medical prac-
titioner showing the nature and duration of the employee’s illness
in respect of each period of absence for which payment is claimed
as .a condition precedent to the payment by him of any amount
in respect of such absence; provided further that where in any
. establishment there exists or may be established by virtue of an
agreement betwéen an employer and his employees ‘or between
an employer and a registered frade union, a sick benefit or
provident fund to which the employer, contributes in ‘respect” of
each of his employees an amount not less than the amount paid
- or payable by each such employee and out of which in respect
of the said sick fund an employee is in case of absence. or
absences from work on account of sickness or accident (other
than an accident compensable under the Workmen’s Compensa—
tion Act, 1941), entitled to receive in the aggregate in any one
year not less than an amount equivalent to his full _wages for
two weeks in respect of such absence or absences in circum-
stances substantially not less favourable to the employee than
this provision, the terms of this clause shall not apply

(23 If any employes is absent from work -due to sickness or
accident not caused by his own misconduct (other than an
accident compensable under the: Workmen’s Compensation Act,
1941), for a continuous period in excess of the relative number
of days specified in paragraphs (a), (b) and (¢) of sub-clause-(1)
hereof, and if
meedaately preceding such absence been in the -employ of the
. same employer without during that period of three years having

been absent from work due to sickness or accident on more than
" four work days, his employer shall grant to the said employee
in respect of such continuous penod of ‘absence in excess of the

relative number of days. specified in pa.ragraphs {(a), (b) and (c) of

sub-clause 1 hereof, either—

(a) an additional thirty work days sick leave if the employee

: works a six-day week, an additional twenty-five. work days
sick leave if he works a five-day week and an additional
thirty-five work days’ sick leave in the case of a walch-
man who works ‘a seven-day week; or

(b) the period specified in a certificate signed by a registered .

medical  practitioner bemg the

employee’s 1llness

as the duration of

whichever is the shoiter penod and sha!l pay him in rcspect of
stich ‘absence not iess than the wage he would have received had
he worked during-that period, provided that the provisos to. sub-
clause (1) hereof shall also apply to the additional sick leave
provided for in -this sub-clause and provided further that the
-employer $hall not be required to grant an’employee sick leave
in excess of the period specified as the duration of the employee’s
- illness in the medical certificate referred to m the proviso to
sub-clause (1) hereof

ment ’ s‘nail have the same meamng as in clause 7 (6).

9. PUBLIC HoLipAays aND SUNDAYS.

(1} Public Holidays—An emgloy»e other than a watchman,
shall be eantitled to and shall be granted leave on full pay on
New Year’s Day, Good Friday, Ascension' Day, Day of the

" Covenant and Christmas Day and shall be paid not less than his

rovided further

daily, wage in respect of each such holiday; -
e provisions of

%at when such holiday falls on a Saturday the
. 18
tworks a five-day week, except that such employee may be
requlred to work on such Imlida}'

(2) Payment for Work on Public Holidays. —~[a) Whencvci -an
employee, other than a casual employee, a jobber or a watch-
. man, works on New Year’s Day, Good Friday, Ascension Day,
Day of the Covenant or Christmas Day, his employer shall pay
to him for each such day not less than the amount referred to
in sub-clause (1), plus, in respect of each hour or part of an
hour so worked, -his weekly wage ‘divided by the number of
ordmary houm worked by lum in'a week,.

such employee has for the three year period -

3) For the purpose of this clause the expression “employ-

sub-clanse shall not apply in. respect of an employee who

-veraorsaal nie, "behalwe' 'n -ongeluk waarvoor :skadeloosstelling
toegeken W{)rd van sy \wer& :

VR 3 SIEKTEVERI_OF._

(1) n Werkgewer moet 4an n werkﬂema: wat na ‘een rna:md
dlens by hom weens siekte of 'n ongeluk nie deur sy eie wangedrag

kragtens - die Orlgeva!lewet 1941,.
afwes g is, die \rolgeade toesta'm —

(@) In die geval van 'n werkncmer wat 'n sesdaagse waek werk
12 werhdae, S, Ly

() in die geval van 'n werknem»r wat 'n vyfdaagse*wwk werk
10 werkdae; en :

(c) in die geval van n wag wat 'n sewec.aagﬁe week werk» 14
werldae; : ; o

siekteverlof altesaam gedurende 'n jaar dIEnS by hom efr hom !ﬁn
opsigte van die tydperk van afwesighe!d kragtens hierdie bepanng
minstens die loon betaal, met inbegrip van lewenskostetoelae, wat :
hy sou ontvang het as hy gedurende dié tydperk gewerk het; met
dien verstande dat 'n we;kgcwer as moropgestelae voorwaarde
vir -betaling deur hom .van 'n bedrag ten opsigte van - sodamge
afwesigheid, vir elke tydperk van afwesigheid waarvom betaling -
gevorder ‘word, 'n sertifikaat kan eis wat deur ’n geregistreerde

geneesheer aeteken is en wat die aard en duur van dig werknemer '_

se siekte vermeid voorts met dien verstande dat as daar mgemlgs

'n ooreenkoms tussen 'n werkgewer en sy warknsmels, of n-werks- -
gewer en ‘n geregistreerde vakvereniging, in ’n imrigting 'n 51ekte- i

bystand- of voorsorgfonds bestaan 'of gestig mag word,- waaraan'
die werkgewer ten opsigte van e€lkeen van sy werknemers minstens
die bedrag bydra wat deur elke werknemer betaal word® of betaal.
moet word, en waaruit ten opsigte van genoemde siekefonds die
werknemer ingeval van afweSIgheld of afwesighede weens siekte

of 'n ongeluk (uitgesonderd 'n ongeluk waarvoor skadeloosstelimg &

kragtens die Ongevallewel 1941, toegeken word) altesame in "r-

jaar geregtig is op 'n bedrag wat gelyk is aan sy volle igon vir:
2 weke ten opsigte van sulke afwesighéid of afwesaghede onder
omstandighede wat vir die werkgewer wesenlik nie minder gunstig:

as hierdie bepaling is nie, die bepalings van h1erd1e klousule nue i

van toepassmg is nie.

(2) As ’n werknemer van sy wetk afwessu is weens mektc of i
ongeluk wat nie deur sy eie wangedrag’ veroorsaak is-nie - (uit- -
gesonderd ’n  ongeluk waarvoor skadeioosstelhng kragtens die-.
Ongevallewet, 1941, betaalbaar is), vir *n onenderbroke tydperk ..

van meer as die betrokke aantal dae genoem in paragrawe (a)y

{b) en (c) van subklousule (1) hiervan, en as sodanige werknemer -
die tydperk van 3 jaar.wat sodanige afwesigheid ‘onmiddellik -

voorafgagaa.u het, by dieselide werkgewer in diens was sonder :

dat hy gedurende daardie tydperk langer as. 4 werkdae van sy
werk afwesig was as gevolg van sickte of 'n ongeluk, moet sy
werkgewer genosmde werknemer ten opsigte van - sodanige. .
ononderbroke afwesigheid wat meer is as die betrokke gefal dae:.
genoem in paragrawe {a), (b) en (¢) van subklousuic 1 hiervan, d'le
volgende toestaan, nl. of— - ) = i
{a) 'n bykomende 30 we(kdae snekteverlof as dle werknemer n
sesda.agse week werk, 'n bykomende 235 werkdae sickteverlof . -

as hy 'n vyfdaagse "week wcrk en 'n bykomende 35 dae

siekteverlof in die geval van 'n wag wat 'n semdaagse waek
- werk; of

Faw

_ (b) die tydperk genocem op i semﬁkaat geteken deur 'n gereﬂl-
streerde mediese praktisyn wat verklaar dat dlt die dl.ur van -
die werknemer se siekte was; 5 e

na gelang van die kortste, en hy moet hom ten npslgte van soda-\
nige afwesigheid minstens die loon betaal wat hy sou ontvang het "
as hy gedurende daardie tydperk gewerk het; met dien verstande
dat die voorbehoude by subklousule (1) hiervan ook van. téepas-

sing is op die. b{komende siekteverlof. waarvoor Voorsiening-in -

hierdie subklousule gemaak is; en voorts met dien verstande dat

die merkgewer nie verplig moet wees om langer siekteverlof toe -

te staan aan ’'n werknemer as die duur van die werknemer  se.
siekte soos uiteengesit op die sertifikaat genoem in die vaorbehoud
by subklousule (1) hiervan me .

{3y Vu' die toepassing van hierdie klousuie het die mtdrukkmg '

,» diens ”* dieselfde betekenis as in klousule 7 (6).

‘9, OPENBARE VAKANSIEDAE BN SOND_.&L

(1) Opénbare vakansiedae~—n Werknemer, uvitgesonderd 'n wag,
verlof, en moet verlof met volle besoldiging toe-
op Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag,_

is geregtig o
gestaan wor
Geloftedag en Kersdag en moet minstens sy dagloon ten-opsigte -
van elke sodanige vakansiedag betaal word; en voorts met dlen
verstande dai wanneer sodanige vaka':swdag op 'n Saterdag val
die bepalings van hierdie ‘subklousule nie van toepassing: is op 'n
werknemer wat 'n vyfdaagsc week werk nie, uitgesonderd ' dat
sodanige werknemer verpl:g kan word om op sodamgc vakansiedag -
te werk, _ S = :

- (2) Besofd:gmg vir werk op openbare Mka.-:smdae —{a} As n
werknemer, uitgesonderd 'n los werknemer, stukwerker of wag op. .
Nuwe-aarsdag, Goeie VYrydag, Hemelvaartdag, Geloftedag of
Kersdag werk, moet sy werkgewer hom vir elke dag-minstens die’

bedrag wat in subklousule (1) genoem word ‘betaal, plus ten opsigte .

van elke uur of gedeelte van 'n uur a ldus' gewerk sy wcekloon
gcdccl deur die getal gewone ure wat hy per week werk. ¢ °

5 3K
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(b) Whenever a casual-employee “or é_.iobber- ‘works 'éh' New :

Year's, Day, Good Friday, Ascension Day, Day:of the Covenant

and Christmas Day, his employer ‘shall pay to him for each
© suchday riot less than the daily wage prescribed in clause 4 (1)

for a casual employee or a jobber, as the case may be, lus in

respect of each hour or part of an hour s‘n'_worked_, such wage

divided by eight.

,_'\ (3) Payment for Work on Sundays—Whenever an employee, |

other than a watchman, works on a Sunday, his employer shall

not less than double the wage payable to him in
respect of the period ordinarily worked by him on a week-
day, or at a rate not less than double his ordinary rate
of wages in respect of the total period . worked on such

- * Sunday, whichever is the greater; or -~

*(a).pay him

" (5} pay him for each hour or part of an hour so worked not
" “less than one and one-third times his’ ordinary wage in

grant to him within seven days of such Sunday one day's
holiday and pay him in respect thereof at a rate not less
than his ordinary wage as if he had on such holiday worked
his l?.verage ordinary working hours for that day of the

10. PrororTION OR RaTIO.

) An  employer’ shall employ at least one foreman baker
and/or one foreman confectioner before a baker and/or con-
fectioner may be employed by him. : : N

(2) An employer shall in each establishment employ one baker

.and/or -one confectioner before a baker’s and/or confectioner’s
-* assistant. may be employed by him.

" (3).An employer shall in each establishment employ one fore-
" man -baker and/or foreman confectioner before he may employ
a baker and/or confectioner in such establishment and a fore-
man shall be present and on duty during the whole of a working
period ‘at each establishment;- provided that a baker and/or con-
fectioner may be employed in preparing dough for not more than
. four hours in the absence of a foreman. ¥ :

- (4) For each for,emén- baker and a baker or for each foreman |-

. confectioner and a confectioner -an employer may employ not
more than four bakers’ assistants or four confectioners’ assistants,

. respectively, and for each additional baker or confectioner

_.employed in an establishment, not more’ than two , additional
bakers’ assistants or confectioners” assistants, respectively, may
be. employed; provided that an employer shall not employ a
baker’s, assistant or a confectioner’s assistant respectively, unless
there is-at least one baker or one confectioner whelly or mainly
employed in the establishment on the actual production of bread
or confectionery, as the case may be. .~ N ;

(5) An émployer who is wholly or mainly.engaged in per-
forming the work_ of ‘a foreman. baker or foreman confectioner
may- for the purpose of this clause and for only one shift on

! any one day be deemed to be a foreman baker or foreman con-
. fectioner, as the case may be; provided, however, that no

employer who is wholly or mainly engaged in performing the’
“ work of-a foreman baker ~and/or foreman confectioner, as the

" case may be, shall be deemed to be a foreman baker or fore-
.. man confectioner for the purpose of this clause, unless he shall

have been present’ continuously throughout the whole of the |

- working period of such shift, - = :

T - 11. PiEcE-WORK OR TASK-WORK.

" ghall an_employee perform piece-work or task-work.

4
-

- 12.: UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING.

T An.employer shall supply and maintain in good condition, free
" " of charge, any uniform, overalls or protective clothing which he
. may require his employee to wear or which by any law or
. regulation he may be compelled to provide for his employee and
- such "uniform, overalls and protective. clothing shall remain-the
" property of the employer. In the event of any such article being
:lost or rendered useless by wilful neglect .or -destruction the
. émployer shall, however, be entitled to deduct from the wages
-, of the employee concerned an amount to be a%i‘eed on in replace-
- ment thereof: in the case of any dispute the question of the
| amount §o - payable shall be referred to” thé Council by the
imlg()ylél'r or the employee and the decision of the Council shall
-be final. : . :

- '.’13. Pro®mBITION OF EMPLOYMENT OF ANY PERSON "UNDER THE
AR L . AGE OF FIFTEEN YEARS. e
" fifteen years.:. . - .. i B

e ]

1

‘respect” of the total period -worked on such Sunday and |

An employer shall not permit his employee to perform nor :

“ An eﬁlﬁloyer'lﬁhall'ﬁgt._em;_ilby any :pi.-,rson q;ﬁdé_r”ithe age of

(b) ‘As 'n los werknemer of stukwerker op Nuwejaarsdag, Goeie -
Vrydag, Hemelvaartdag, Geloftedag of Kersdag werk, moet sy
werkgewer hom vir elke dag minstens die daelikse loon betaal 'wat
in klousule 4 (1) vir ’n los werknemer of, ma gelang van die: geval,
vir 'n stukwerker voorgeskryf word, plus ten opsigte van elke uur
of gedeelte van' °n uur aldus gewerk, sodanige loon gedeel deur
agt. o s % R

| (3) Besoldiging vir werk op Sondag.~—As ’n werknemer buiten
’n wag op Sondag werk, moet sy werkgewer hom— '

(@) o6f minstens dubbel die. loon betaal wat aan hom ' betaal-

baar is-ten opsigte van die tydperk wat hy gewoonlik op

’n weekdag werk, of teen "n skaal van minstens dubbel sy

. gewone loon ten opsigte van die totale tyd op so ’n Sondag
gewerk, naamlik die grootste; of - CTw wmE e

(b} vir ¢lke uur of gedeelte van 'n uur aldus gewerk minstens -
een en een-derde maal sy gewone loon betaal ten opsigte-
- -van die totale tydperk op dié¢ Sondag gewerk en hom binne
sewe .dae na dié Sondag een dag verlof toestaan en ‘hom
daarvoor betaal teen minstens sy gewone loon, asof hy op
die verlofdag sy gemiddelde gewone werkure vir daardie .

dag van die week gewerk het. - - - % :

Na

10. GETALLEVERHOUDING.

(D 'n Wer.l'cgewe.r moet minstens -een . voormaﬁ-bakker en/of
een voorman-banketbakker in diens hé wvoordat hy ‘n bakker
en/of banketbakker in diens kan hé. -

“ (2} ’n” Werkgewer moet in elke inrigting een- bakker en/of
banketbakker in diens hé voordat hy 'n bakkers- en/of banket-
bakkersassistent ‘in diens kan hé. - S ;

(3) 'n Werkgewer moet in -elke inrigting een voorman-bakker
en/of ‘'voorman-banketbdkker in diens hé voordat hy in dié inrig-
ting 'n bakker en/of banketbakker in diens kan hé en die voor-.
man moet gedurende die hele werktyd in die: betrokke inrigting
teenwoordig en op diens wees; met ien verstande dat gedurende.
die afwesigheid van ’n voorman, 'n bakker en/of banketbakker
vir hoogstens vier uur deeg kan berei. i

(4) Vir elke 'voormﬁn-bﬁkl{ér en bakker of wir elke voorman-

. banketbakker en banketbakiker mag 'n werkgewer onderskeidelik
. hoogstens vier bakkers- of vier. banketbakkersassistente in 'diens

hé, en vir elke ekstra bakker of banketbakker in ’n_inrigting
onderskeidelik hoogstens twee bykomende bakkers= of 'banket-
bakkersassistente; met dien verstande dat ’'n  werkgewer nie’
onderskeidelik 'n bakker se assistent of-’n banketbakker se assis-
tent in diens neem nie tensy daar ten minste een bakker of een
banketbakker uitshuitlik of hoofsaaklik in die inrigting in diens .
is by die produksie van brood of banket, na gelang van die geval.

(5) 'n Werkgewer wat uitsluitlik of hoofsaaklik die werk van ’n
voorman-bakker of voorman-banketbakker doen, kan vir 'die
toepassing van hierdie klousule en vir slegs eén skof per dag as

| voorman-bakker of, na gelang van die geval, voorman-banket-

‘bakker beskou word; met dien verstande egter dat geen werk-
gewer wat uitsluitlik of hoofsaaklik die werk van ’n voorman-
bakker of na gelang van die geval, voorman-banketbakker doen,

.vir die toepassing van hierdie kiousule as voorman-bakker of

voorman-banketbakker beskou word nie tensy hy-deurentyd aan-
wesig was dwarsdeur die werktydperk van sodanige skof. :

11. STUKWERK EN TAAKWERK.

*n Werkgewer kan nie -toelaat dat sy Werkuen‘l_er'stukwerk’bf
taakwerk verrig nie;' ook mag ‘n werknemer - nie- stukwerk of
taakwerk verrig nie. i E : ;

17, UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

'n Werkgewer moet alle uniforms, oorpakke of beskermende
klere wat hy van sy werknemer vereis om te dra of wat hy
verplig is ‘om kragtens 'n wet of regulasie, aan sy werknemer
te verskaf, kosteloos verskaf en in goeic. toestand hou en die
uniforms, oorpakke en beskermende. klere bly’ die werkgewer
sc eiendom. In die geval van verlies of vernieling van so °n
Kledingstuk weens. moedswillige ' nalatigheid is die werkgewer
geregfig om tér vervanging daarvam 'n bedrag, waarvoor ooreen-
gekom moet word, van die loon van die werknemer af te trek;'in
die geval van 'n geskil moet die grootte van die bedrag wat aldus
betaal -moet word, vir beslissing verwys word na die Raad, wie
se beslissing finaal is. : R

{3. VERBOD OP INDIENSNEMING VAN PERSONE ONDER DIE
; S o OUDERDOM VAN 15 JAAR. .
s = v H N w ey T L "l
'n Werkgewer mag geen persoon onder die ouderdom van 15
jaarimdiens B8 fide, oo et LT L L L e e G

N
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: 14 CBRT!F!CATTB OF SERVI.CE.
An employer shall upon termination of the-contract of employ»

' ment ‘of any of his employees, -other than a casual employee or
a jobber, furnish such employee with a certificate of service show-
" ing the fill names of the employer and employee, the nature of

employment, the dates of commencemnt and termination of the
contract and the rate of remuneration at the date of such
termination and the date of the last increase in wage

. 15. ’[‘Enmmanon OF Conmcr

N EL) Sub]ect to—

(a) the Tight of an empioyer or employce to termmate a con-
traét “of ‘émployment “without notice for any good cause
recognised by iaw as sufficient;

(b) the provisions of any writter ‘Agreement between * an
employer and his employee which provides for a period
- of notice of equal duration on both sides and for longer
than one week;

'an empioyer and. his employee, ‘other than a casual employee,

shail ~give not less than twenty-four hours’ notice during the
first , month of employment and_thereafter not less than ong
week’s notice” of his  iniention .to. terminate the contract of
employment.

(2) An employer or his employee may terminate the contract
of employment without notice, in which case the employer
shall pay or the employee shall forfeit, as the case may be—

(a)’in the case of an employee who has not completed more
" than one month’s- employment with the employer .in
question, one-sixth of - the weekly -wage which such
employee was receiving immediately b“fore the date of

. such termmatlon,

(b) in the case. of an employee who has completed more than
one monih’s employment with the employer in question,
the weekly wage which such employee was receiving
:mmedmtely before the date of such termination.

3) Notwﬁhstandmg anythmg to the contrary in this Agree-

' ment, should any money owing by an ‘employer to an employee

5

'(c} the condatlons subject to Whlch such exemptlon ls granted,

by way of wages be insufficient to meet the full amount of
forfeiture referred to in sub-clause (2) of this section, the
employer shall be entitled to retain such amount from other
benefits (if any) which were in the process of accrual to such

employee at the time of termmat:on of his contract of employ-
mernt.

For the purpose of this sub- sectton any paymcnt which may
be due to an employee in terms of sub-clause (4) and (5) of
clause 7 of this Agreement shall also be regarded as a benefit

in the process of-accrual.

(4) When an agreement is entered into in terms of sub-clause
(1) (b) of this section, the payment or foifeiture in lieu of notice
shall be proporticnate to the penod of notice agreed upon.

(5) The notice referred to in sub-clause (1) shall take effect

“from the day on which it is given; provided that the period of

notice shall not run concurrently with nor shal[ notice be given
during the employee’s-absence on annual leave in terms of clause
7 or sxck leave in terms of ciause 8, or military training.

16. EXEMPTIONS.

(1} Subject-to the provisions of sub-clauses: %2} and (3) of this
clause, ‘the Council may grant exemptions from any of the
provisions of this Agreement to or in respect of any person for.
any good or -sufficient reason. -

(2) No exemption from the provisions of paragraph (a) or (b)

i .of sub-clause (8) of section 6 of this Agreement shall be granted

under.this section to .or .in respect. of any female employee
engaged in manual work except for the purpose of perfmmmg
work— * )

‘(a) which is aecessitated by an emergeney; or '

" (b) which is necessary to prevent the loss of raw materials
" in the course of treatment which are sub]ect to rapid
-deterioration,

" {3) The Council _sha]l fix, in respect of -any person-gran:ed
exemption, the conditions subject to. which such. exemption is
granted, and the period during which such exemption - shall
operate; provided ‘that the Council may, if it deems fit, after
one week’s notice in wrltmg has been given to the person con-
cernsd, withdraw any: excmptton licence whether or not the
pcrlod for which exemption was granted. has expired. -

(4) The, Secretary of the Council shall issue to every person

gra:nled exemption . a . licence stsned by him, setting out—
(a) the *full name of the person eoncemed

-.__(b} the provisions of_ the Agreement from whlch exempuon

Low |s granted, .

cand: i

" --'-.'-(d) the penod durmg wluch the_exempuon 'slmll operate.‘

14 DIENSSERTIFIKAAT 2
’n- Werkgewar moet by beemdtﬂmg van dle chenskontrak van -

‘enigeen van S8y werknemers, uttgesonderd 'n los werknermer of

stukwerker, -aan” dié werknemer. 'n dienssertifikaat uitreik -wat
die volle name van die werkgewer en werknemer, -die aard van
die diens; die datums van aanvangen beelndlgmg van die kontrak,
die skaal van besoldiging by beemdlgmg en d1e datum van die
jongs;e Ioonsverhogmg aantoon. i el

15. Kom.\tcneiémmomo. ey
(1). Behoudens— o e o &

(a) die werkgewer of werknemer se reg om ’n d;enskontrak.'-'
sonder - kennisgewing te beemdlg om ’'n recle wat by wet -
as genoegsaam erken word; ;

(b) die bepalings van 'n skriftelike ooreenkoms tussen werk- B
_gewer en werknemer wat voorstenmg maak’ vir 'n keoms-
gewingtyd van meer as 'n week en van-gelyke duur Vir albet .
partye, .

moet 'n werkgewer en sy werknemer, uitgeeoraderd n los werk-.-_
nemer, gedurende die  eerste maand diens minstens 24 uur, €n |
daarna miinstens 'n week kennis gee van sy \rcomeme om d.le g
dienskontrak te begindig. ; ;

(2) Indien 'n werkgewer of werknemer versuim om die kenms
te gee wat in subklousule (1) hiervan voorgeskryt word betaal

of verbeur hy onderskeidelik—

(a) in die geval van n werknemer wat hoogstens n. maand :
by die betrokke werkgewer werk, een sesde van die week-
loon wat hy onmiddellik voor dlensbeemdtgmg ontvang
het; .

(b in die geval van n werknemer wat meer as”’n maand dy
die betrokke werkgewer werk, die weekloon wat hy onmic
‘dellik voor daensbeemd:gmg ontvang het

{32 Ohdanks anderslmdende be lmgs in hlerche Ooroenkoms
het 'n werkgewer die reg om, indien die loon wat aan 'n _werk- A

‘nemer verskuldig is, onvoldoende is vir die bedrag wat mgevolge

subklousule (2) hierbo verbeur word, die bedrag af te trek van -
ander bedrae (as daar is) wat by dlensbeemdlgmg in, d1e werk-
nemer se naam opgeloop het.

Vir. die toepassing van -hierdie subartike]l ‘word “n . bedrag wat
'n werknemer ingevolge subklousules (4) en (5) van- klousule ?

-van hierdie Ooreenkoms toekom beskou as bedrae wat ‘bes}g 13

om op te loop.

(4) As 'n ooreenkoms kragtens subklousule (1) (b) vam - hlerd;e
artikel gesluit is, moet die betaling of verbeuring in plaas: van -
diensopsegging in verhouding wees tot die tennyn van dlens—
opsegging waaroor ooreengekom is. ik

(5) Dle opsegging wat in subklousule (1) genoem word neein.
’n aanvang op die dag waarop dit gegee word; met dien verstande
dat die termyn van. dlensopseggmg nie mag saamval met, en ken- -
nis nie gegee mag word gedurende die werknemer se afwestgheld
met jaarlikse verlof kragtens klousule 7 of swktever[of kmgtens
klousule 8 nie, of militére opleldmg s

16. Vn{srsmN::as o
(1) Behoudens 5008 bepaal in subklousules (2) én 3) van hler-
die klousule, kan die Raad aan enige persoon om enige goeie’
en afdoende rede vrystelling van enigeen van dte bepalmgs van _
hletdte Ooreenkoms verleen.

(2) Ceen vrystelling van die bepa}mgs van paragraaf (a) of (b)

: van subklousule (8) van artikel' 6 van hierdie Ooreenkoms word

ingevolge hierdie artikel aan. of ten opsigte 'van enige- vroulike-

" werknemer verleen' wat handearbeid verrig nie,” uitgesonderd vrr .'

die doel om werk te doen—
(a) wat nodig is as gevolg van 'n noodtoestand; of '

(b) wat nodig is om grondstowwe, wat aan vinnige ontbmdthg
onderhewig is, teen skade te vrywaar terwy[ cht verwerk
word nie. SRR L

(3) Die - Raad moet vir clke persoon aan wie - vrystellmg

" verleen word, 'die voorwaardes bepaal waarop vrystelling verleen

word en die termyn waarvoor die vrystelling geldig is; met dien' -
verstande dat die Raad na goeddunke en met een week skriftelike -
kennisgewing- aan die betrokke persoon, enige vrystellmg—
sertifikaat kan herroep, of dle termyn WAArvoor dlt verleen ls,

. verstryk het of me

{4) Die Sekretaris -van dle Raad ‘moet aan eIke persoon aan :

wie vrystelling verleen word, 'n sertifikaat wat deur hom onder-
‘teken is, uitreik waarin die volgende verme'd w0rd -

{@ Dle volle naam van dle betrokke persoon; .

-(b) die bepalmgs van: dle Ooreenkoms waarvan vryste!lmg ver-
leen word. :

L © die voorwaardes waarop dze vrystelhng vcrleen word : '
: ) die? tydperk waarvoor dxe vrystelhng van krag sal wees. 3

5 A8 "
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17. ACCURACY * OF Rr}:eoms.; /

~ An employer and/or an employeg shall not )
_andjor cause to.be recordéd incorrectly any particulars, informa-
tion or data which. he is required to record and/or submit on
“any forms, records, pay envelopes, returns: or other’ documents
provided for in this Agreement. T - - i

18. Expenses oF THE COUNCIL.

1) The expenses of the Council shall be met in the following
- manneri—, : ) SRR =
* . .Sevenpence per week shall be deducted by each employer
" from the earnings of each of his employees for whom a
weekly wage of more than £2. 10s. has been prescribed in
. this Agreement, 7 £

P

Fourpence per week shall be

-+ weekly wage of £1. 1s."but not exceeding £2. 10s. has been
- prescribed. in this Agreement. .

To the amount so deducted the employer shall add a like

.. amount. and forward month by month and not -later than

_the fifteenth day of each month the total sum to the
Secretary of the Council, P.O. Box 1536, Cape Town.

(2) Each employer shall, when: forwarding the amount payable -
in_terms -of sub-section (1), submit a return to the Council of
- the mumber of employees employed by him for each week or
. each calendar month on the form supplied by the Coencil in the
. form of Annexure B to this Agreement.

19. AGENTS.

The Council shall appoint- one or more specified persons as
agents to assist the Council in giving effect to the terms of this
. -Agreement, and it shall be the duty of every employer and every
 employee to permit such agent(s) to institute such enguiries and

to examine such beoks and/or documents and to interrogate such
_persons. as may be necessary for this purpese. A - :

20. TRADE UNION REPRESENTATIVE ON COUNCIL..

; ":'.EaanOyérs i shal] 'give_io any of their employees ‘who are
representatives on the Council every reasonable facility to attend
‘to their duties in connection with the work of the Council,

- " 21, INTERFRETATION OF AGREEMENT..

- The Council shall be the body responsible for the adminis-
tration of this Agreement and may issue rulings not inconsistent
with the provisions thereof for the guidance of employers- and

- -employees. i L

o' i

22, ExisTING CONTRACTS.
. Any contract of service in operation at the date of commence-
. ment of this Agreement shall be subject to the provisions of
this Agreemerit. o _ Hy

23. EXHIBITION OF AGREEMENT.

shall affix and keep affixed in his establish-

ment in"a conspicuous piace readily accessible to his employees
“a legible copy- of this Agreement in' both .official languages and
. in the form prescribed in the regulations undef the-Act and an
- employer shall be obliged to exhibit a copy of this Agreement,
in such place, and in such manner, as the Council may, in
- writing, direct. = . - -
. Signed at Cape Town, on behalf of the parties, on this Sth.
day . of May, 1960. : ' _ A

" Bvery employer

'S, CoROHA, C’hairman. i o= -

Syp. B. LOTTER, V_i'ce-Chairmdh._ =

1. F. ROOS, ;S(;crerary.

" GOVERNMENT GAZETTE EXTRAORDINARY, 75 NOVEMBER 1960°

record mcorrectly |

- deducted by each employer {
from the earnings of each of his employees for whom a |

s gk 17, KORREKTHEID VAN REGISTERS. R -
. 'n Werkgewer en/of -werknemer mag geen besonderhede,’
-inligting of gegewens, wat veréis word dat hy aanteken en/of

- voorlé -op vorms, registers, betaalkoeverte, opgawes of ander

. dokumente wat in die QOoreenkoms voorgeskryf word, foutief -
aanteken of laat aanteken nie.

- 18. UITGAWES VAN DIE RAAD.

(1) In die uilgawes~van die Raad word soos volg voorsien:—
- Flke werkgewer moet van die verdienste van elk van sy
werknemers vir wie in hierdie Qoreenkoms ’n weekloon van.
meer as £2, 10s. voorgeskryf word, 7d. per week aftrek.
= — * g

 Elke werkgewer moet van die verdienste van elk van sy
werknemers vir wie in hierdie Qoreenkoms 'n weekloon van
£l 1s. maar nie meer as £2. 10s. mic, voorgeskryf word,
 4d. per week aftrek. : g -

Die werkgewer moet by die bedrag: wat aldus afgetrek
word, 'n gelyke bedrag voeg en die totale bedrag maande-
liks voor of op die 15de dag van elke maand aan die
Sekretaris van die Raad, Posbus 1536, Kaapstad, stuur.

(2) Elke werkgewer moet, wanneer- die bedrag wat ingevolge
subartikel (1) betaalbaar is, sangestunr word, op die vorm wat
deur die Raad verskaf word en in die vorm van Aanhangsel B
van hierdie Qoreenkoms, 'n staat. by die Raad indien wat vir
elke week of elke kalendermaand die getal werknemers aanioon
wat_by hom in diens was. - ' .

19. AGENTE.

Die Raad moet een. of meer bepaalde persone as ageale
aanstel om by die toepassing van hierdie Qoreenkoms te heip
en elke werkgewer en werknemer is verplig om die agente toe te
laat om ondersock in t& stel, boeke enjof dokumente na te
gaan en. persone te ondervra, namate dit vir hierdie doel nodig
mag wees. - - ‘

20. VERTEENWOORDIGERS VAN .vnKv_ERENiGiNG oPF RAAD.

Werkgewers moet, hul - werknemers wat verteenwoordigers .op
die Raad is, alle redeiike fasiliteite verieen om hul ‘pligte in
verband met die werksaamhede van die Raad na te kom.

21. VERTOLKING VAN QOREENEOMS,

Die Raad is die liggaam wat vir die toepassing van hierdie
Oorzcnkoms verantwoordelik is en kan vir die leiding van
werkgewers en werknemers beslissings uitvaardig wat nie met die |
bepalings daarvan in stryd is mie. - M e v

“

22. BESTAANDE KONTRAKTE,

Ailc_ dienskontrakte wat bestaan op die datum waarop hierdie
Ooreenkoms in werking tree, is onderworpe aan die bepalings van
hierdie Coreenkoms. [ : z

23. VERTONING VAN OOREENKOMS. .

Elke werkgewer moet op ’'n opvallende plek ‘in sy inrigting
wat vir ‘sy werknemers maklik toeganklik is, 'n leesbare kopie
van hierdie Ooreenkoms in albei amptelike tale en in die vorm,
in die regulasies kragtens die Wet voorgeskryf, vertoon hou, en
’n werkgewer is verplig. om 'n kopie van hierdie Qoreenkoms te
vertoon op 'n plek en wyse wat die Raad skriftelik voorskryf. -

Namens die partye in Kaapstad onderteken op hede die 5de
dag van Mei 1960. o -
o S. Coroma, Voorsiter,

Syp.“B. LoTTER, Ondervoorsitter,

1. F. Roos, Sekretaris.
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ANNEXURE A.
TIME SHEET.

. Week ending
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ANNEX URE B

' 'RETU'RN OF EMPLOYEBS FOR WHOM LEVIES ARE PAID

Le}_ry 7d. per week. (From employees. far whom a minimum wage of more man £ 10s. has beerz prescnbea‘)
i Jobbers Number Date i

S

- Permanent Employees.
. Number. ™ -

for week endmg
-for week ending.......
..for week ending .
-.for week ending
..for week ending

. Total: (Permanent employees

a.nd gobbers] ..... IERTEEE weeks: £

: employees at 7d. per week for

) Employers Share Total: Employees at Td. per week for weeks £
Levy of 4d. per week. (From employees for whom a mmnmum wage of £1. 1s. per week hut not exceedmg £2. 10s. per week has

. bwn prescribed) - Number of Engployees

. Dafe

for week endmg

— C for week ending_......... ' :
g for week ending, : o

for week ending : A i

..for week endmg

cmployees at 4d. per week for,

- Employers Share Total: Employees at 4d per week for_ﬁ.@.:,_- ...... weeks. .. ... R R Ceereaeaaes £

' Amount of cheque. N £

e

AANHANGSEL B -

STAAT VAN WERKNEMERS VIR WIE HEFFINGS BETAAL WORD.

Vasre werknemers[ Heﬁng van 7d. per week. (Van werknemers vir wie 'n minimum loon van meer as £3. 10.1 ‘voorgeskryf is.)

Getal. . Smkwerkers Getal. Damm
R : 2 vir week. geémdlg .z
; : _.vir week gegindig
vir week gegindig
vir week gedindig
vir week g'eéindig
. Totaal: (Vaste werknemersen. _
. stukwerkers). .. .o.oovauenn werknemers teen 7d. per week Vuvmwmwwﬁweke :EM_M iy
. Werkgewer se aandeeltotaal Werknemrs teen 7d per week Vil WeKe ! £

’ - - Heffing van 4d. per week. ' (Van werknemiers vir wie 'n minimum loon van £1. Is per week, maar hoogstens £2. lOs per week
'voorgeskryf IS]

a0 g “Getal Werknemem* Datum,
S 5 vir wetk_ gegindig..... -

vir week gegindig

vir week geéindig

vir week geéindig : bl ;

~Vir week ge€indig.. ; T : i

- TOTAAL.....eevvvsrnn werkneniers teen 4d. per week v:r_.._.., ..... _weke £

"

s Werkgewer se aandeelwtaal Werknemers teen 4d per week W i VOB g e S SN 5 F £._-

Bedrag vantjek .......

I No 1935] 25 Novembcr 1960.°

> FACTORIES MACHINERY AND BUILDING WORK

ACT, 1941, AS AMENDED

BAKING AND/'OR CONFECTIONERY INDUSTRY
: {CAPE) :

-On” bchaif of - the Mmlster ‘of Labour, 1.
VILJOEN, . Deputy-Minister of Labour, in terms of sub-

‘section * (1) " of . séction rwenty-two of the Factories,

- Machinery and- Building Work Act, 1941, as amended,
declare the provisions of the Agreement and Notice

‘relating” to the Baking and/or Confectionery Industry

(Cape), published under Government Notice No. 1934 of

" the 25th November, 1960, to be, on the whole, not less
- favourable to the persons whose hours of work and

remuneration in respect of overtime, public holidays .and

‘work on. Sundays and public holidays are regulated

‘theréby, than the relatwe provisions of the said Act as

amended _——
E _ M. VILJOEN,

Tl g B * Deputy-Minister of Labour.

| No.1935] - . -

MARAIS.

| | [25 November 1960,
WET OP FABRIEKE, MASJINERIE EN BOUWERK,
R 1941, SOOS GEWYSIG. -

BAK- EN/OF BANKETNYWERHEID (KAAP)

Namens die Mmlster van Arbeld verklaar ek, MARAIS
ViL:0EN, Adjunk-minister van Arbeid, kragtens subartikel
(1) van artikel twee-en-twintig van die Wet op Fabricke,
Maesiinerie en Bouwerk, 1941, soos gewysig, dat die
bepalings van die Qoreenkoms en kennisgewing in ver-
band met die Bak- en/of Banketnywerheid (Kaap),
gepubliseer by Goewermentskennisgewing ‘No. 1934 van
25 November 1960, oor die algemeen vir persone wie se

" werkure en besoldiging ten opsigte van oortyd, openbare

feesdae en werk op Sondae en openbare feesdae daarby

~gereél word, nie minder gunstig is pie as die ooreen--
‘stemmende bepahngs van genoemde Wet, soos gewysig.

- . M. VILIOEN, .
- Adjunk-minpister van Arbeid. -

The Government Printer, Pretoria.
16 ‘

Die Staatsdrukker, Pretorls, o
£ ' 1—6579



