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~ GOVERNMENT NOTICES.

| 3G_oEwERMENTSKENN.I;SGE_WI_N:GS:

 DEPARTMENT OF LABOUR.
D25 November 1960,

CONCILIATION ACT, 1956, AS
AMENDED. =y

No. 1936]
INDUSTRIAL

D PAPER MANUFACTURING INDUSTRY,

PULP AN
=T R UNION OF SOUTH AFRICA.

1, Jouannes DB KLERK, Minister of Labour, do
- hereby— . ' ; . g "
Ta (@) in terms of pérzigraph (a) of sub-section (1) of ‘sec-
- tion forty-eight of the Industrial Conciliation Act,

-~ 1956, as amended, declare that all the provisions of

the Agreement which appear in the Schedule hereto |

-and which relate to the Pulp and Paper Manu-,

. facturing Industry, shall be binding from the
second Monday after the date of publication of this
notice and for the period ending on the 31st May,
1963, upon the employers® organisation and the
trade unions which entered into the said Agreement-
‘arid upon the employers and employees who are-
members of that organisation or those unions;

\

'(b) in terns-of ‘paragraph (b) of sub-section (1) of sec-
tion forty-eight of the said Act, declare that the |
provisions of ¢lanses 1, 3 to 17 (inclusive),. 19, 21°
and 22 of the said Agreement shall be binding from

_ the second Monday after the date of publication

~ of this notice and for the period endng 31st May,
1963, upon all employers and employess other than
those referred to in paragraph (a) of this motice
‘engaged or employed in the said Industry in the
Union of South Africa; and

_(c)-in'terms of paragraph (d)_ of -|311i§-sec£idn (3)_' ofj szc- |-

tion forty-eight -of the said Act, declare that in
‘the Union of South Africa, and from the second.
Monday after the date of publication of this notice

for the .period ending 3ist May. 1963, the pro-|

visions of clauses 1, 3 to 5 (6) (f) ('nclusive), 6 to
17 (inclusive), 19. 21'and 22 of the said Agreement,
shall mutatis mutandis be binding upon all Natives
. employed in the said Industry by the employers
- ‘upon whom any of the said provisions are. binding
in respect of employees and upon those employers

in respect of Natives in their employ. .

J. DE KLERK,

~ PULP-

. DEPARTEMENT VAN "ARBEID. '
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‘No. 1936] . [25. November 1960,

. WET OP NYWERHEIDSVERSOENING, 1956, =
S SOOS GEWYSIG.

EN PAPIERVERVAARDIGINGSNYWER- ..
'HEID, UNIE VAN SUID-AFRIKA. - .

Ek, Jonannes DE Krerk, Minister van- Arbeid, ver-.
klaar hierby-— i R
(a) kragtens paragraaf (a) van subartikel (1) van- artikel -
- agt-en-veertig van dic . Wet op Nywerheidsver-
soening, 1956, soos gewysig, dat al die ‘bepalings
van die Qoreenkoms wat in die Bylae verskyn en-
op die Pulp- en -Papiervervaardigingsnywerheid
" betrekking het, vanaf die tweede Maandag na. die
datum van publikasic van hierdie kennisgewing
- en vir die tydperk wat op 31 Mei 1963 eindig,
" bindend is vir die werkgewersorganisasie en vak-.
_ verenigings wat genoemde; Ooreenkomis aangegaan -
“het en vir die werkgewers en werknemers wat lede
van daardie organisasie of vakverenigings is;

() kragtens paragraaf (b) van subartikel (1) van artikel
agt-en-veertig van genoemde Wet dat dic bepalings
van klousules 1, 3 tot en met:17, 19, 21 en 22:'van
genoemde Ooreenkoms vanaf die tweede Maandag .

‘na die datum van publikasie van hierdie kennis-

- gewing en vir die tydperk wat op 31 Mei 1963
_eindig, bindend is vir. alle ander werkgewers en

- werknemers as dié vermeld in -paragraaf (@) van'
hierdie kennisgewing wat betrokke is. by of in .
diens is"in genoemde Nywerheid in die Unie van
Suid-Afrika; en o — e '

{c) kragtens paragraaf (@) van subartikel (3). van artikel "
7 agt-en-veertig van genoemde Wet dat die bepalings
.van klousules 1, 3 tot en met 5 (6) {f), 6 tot en
met 17, 19,21 en 22 van genoemde Oorcenkoms
_vanaf die tweede Maandag na die datum van

" publikasie van hierdie kennisgewing en vir die tyd-
perk wat op 31 Mei 1963 eindig, in die Unie van"
 Suid-Afrika mutatis mutendis bindend is vir alle

* Naturelle in diens. in gerioemde Nywerheid. by dié
werkgewers vir wie enigeen van sodanige bepalings:

ten opsigte van werknemers bindend is en vir daar-

die ‘werkgewers ten opsigte van Natureile in hul
diens. - S " - !

i B B e g e MISteceof Labob,
CA—T778922 . - T D i

5. 1. DE KLERK, ™
o Minister van Arbeid. -
T 16581

P
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INDUSTRIAL COUNCIL FOR THE PULP AND PAPER
MANUFACTURING INDUSTRY.

_ AGREEMENT
entered into in accordance with the provisions of the Industrial
Conciliation Act, 1956, as amended, by and: between =
The Association of Pulp, Paper and Board Manufacturers of

: South Africa -
(hereinaftzr referred to as “ the employers™ or ™ the employers’
organisation ™), of the one part, and

Amalgamated Engineering Union,
Amalgamated Society of Woodworkers, ;
S.A. Boilermakers’ Iron and S:eel Workers’ and Shipbuilders’
Society, '

S.A. Electrical Workers’ Association, and
The South African Typographical Union,

(hereinafter referred to as the employees or the trade unions),
of the other part;

being parties to The Industrial Council for the Pulp and Paper
Manufacturing Industry. .

1. ScoPE OF APPLICATICN.

(@) The terms of this agreement shall be observed throughoul
the Union of South Africa by the employers who are members
of the employers' organisation and who are engaged in the
Pulp and Paper Manufactuiing Industry, and by all employees
who are members of the Trade Unions, and who are employed
in that industry, and for whom minimum wages are prescribed
in this agrecment, but shall not apply to clerical employees
other than factory clerks.

(b) The. terms of this agreement shall apply to apprentices in
so far as they are not inconsistent with the provisions of the
Apprenticeship  Act, No. 37 of 1944, as amended, or any
contract entered into or deemed to be entered 'into, or any
conditions fixed thereunder. )

2. Periop OF OPERATION.

This agrecment shall come into operation on such date as
may- be fixed by the Minister of Labour in terms of section
forty-eight of the Act and shall remain in force until the 31st
May, 1963, or for such period as may be determined by the
Minister. _

3. DEFINITIONS.

expression used in this agreement which is defined in the
1956, as amended, shall have the

Any
Industrial Conciliation Act,
same meaning as in the Act. I ]
any amendments of such Act and unless the contrary intention
appears, words importing the masculine gender shall include
females: further unless inconsistent with the context—
_#Act™ means the Industrial Conciliation Act, 1956, as
amended; i o
% artisan ” means an employee, who has served a recognised
Apprenticeship, or who is in possession of a certificate
under Act No. 38 of 1951, or who has qualified under the
Walker Acbitration Award of 1943, or who is in possession
of 'a certificate issued by the Council; :
@ acsistant beaterman ™ means an employee Who, under the
.- .supervision of a beaterman class I or a beaterman class i,

is engaged in the preparation, by the beating process, of :

pulp for use in the manufacture of one or more or all
of the following preducis, namely, paper, cardboard, paper-
board and strawboard; .

“ assistant foreman ™ - means an employee who, under the
supervision of a foreman, performs the duties of a foreman
and who may act for him in his absence; :

“paler” means an  employee responsible for baling waste
paper by means of a power baling machine; .

% peaterman class 1" means an employee who is in charge of
and responsible for the final preparation, by the beating
process, of pulp for use in the manufacture of one or
more or all of the following products, namely paper, card-

- board, paperboard and strawboard; .

« heaterman class I1” means an employes Wwho is in charge
of and responsible for the initial preparation, by the
beating process, of pulp for use in the manufacture of one
or more or all of the following products, namely paper,
cardboard;, paperboard and strawboard;

* @pleach liquor and ‘hydrochloric acid operator " means an
employee who is responsible for the preparation of bleach
liquor and for the preparation of hydrochloric acid ~and
who may operate a hydrochloric acid plant;

“ phoard”, for the purposes of the definiticns of . cutterman

class 1I, digester operator class 11, dryerman class II, |

" guillotineman class 11, machineman, reelerman class I,
mearis cardboard, paperboard or strawboard consisting of
more than one ply of paper formed on a cylinder miachine,
or paper or paperboard formed on a “ Fourdrinier”
machine, of a thickness of nine-thousandths of an inch or
over, and/or paper intended for bag making or wrapping
purposes, known in the Pulp and Paper Manufacturing
Industry as “ Kraft™; ' )
boiler attendant” means an employee, who is responsible
for maintaining the water level and steam pressure in a

boiler and who may stoke, draw, rake or slice the fire |

in such bailer; L. :
“boss boy” means an employee who is in charge of a group
©of labourers; :

2

A reference to an Act shall include.

‘NYWERHEIDSRAAD VIR DIE PULP- EN
PAPIERVERVAARDIGINGSNYWER HE(D.

OOREENKOMS

aangegaan ooreenkomstig die bepalings van die Wet op Nywer-
hexdsversoemn_g, 1956, soos gewysig, deur en tussen die

Association of Pulp, Paper and Board Manufacturer
o ) : of South Africa : 3
(hierin die ,, werkgewers™ of die ,, werkgzwersorganisasie”
genoem), aan die een kant, en
Amalgamated Engineering Union;
Amalgamated Society of Woodworkers; ) :
SfS\. Boilermukers” Iron and Steel Workers' and Shipbuilders’
ociety; - i ) .
S.A. Electrical Workers’ Association;
en die
South African Typographical Union

(hierin die ,, werknemers ” of die ,, vakverenigings " gencem), aan
die ander kant, :
wat die partye is by die Nywerheidsraad vir die Pulp- en Papier-
nywerheid. £

1. BESTEK VAN TOEPASSING.

(@) Die bepalings van die Goreenkoms moet dwarsdeur die
Unie van Suid-Afrika nagekom word deur die werkgewers wat
lede van die werkgewersorganisasie is en wat die Pulp- en Papier-
nywerheid uitoefen, en deur alle werknemers wat lede van die
vakverenigings is en wat in daardie nywerheid in diens is en vir
wie minimum lone in die Qoreenkoms vasgestel is, maar is nie
van toepassing op klerklike werknemers, uitgescnderd fabrieks-
klerke nie.

(b) Die bepalings van hierdie Qoreenkoms is van toepassing op

. vakleerlinge sover dit nie strydig is nie met die bepalings van
- die Wet op Vakleerlinge, No. 37 van 1944, soos gawysig, of enige

kontrak aangegaan of wat geag word as aangegaan, of enige voor-
waardes daaronder vasgestel. . ‘
2. GELDIGHEIDSDUUR.

Hierdie Ooreenkoms tree in werking 015 'n datum wat deur die
Minister van Arbeid vasgeste! kan word ingevolge artikel agt-en-
veertig van dic Wet en bly van krag tot en met 31 Mei 1963, of

. vir ’n tydperk wat deur die Minister bepaal kan word.

3. WOORDOMSKRYWINGS.

Enige uitdrukking wat in die Ooreenkoms gebesizg word en in
dié Wet op Nywerheidsversoening, 1936, soes gewysig, omskryf
word, het dieselfde betekenis as in dié Wet. Verwysing na 'n Wet
sluit alle wysigings van dié Wet in en tensy die teenoorgestelde
bedoeling biyk, omvat woorde wat die manlike geslag aandui, ook
vrouens; voorts, tensy dit strydig met die verband is, beteken—

,» Wet” die Wet op Nywerheidsversoening, 1956, soos gewysig;

., ambagsman ” 'n werknemer wat 'n erkende vakleerlingskap
vitgedien het, of wat in besit is van ’n sertfikaat kragtens
Wet No. 38 van 1951, of wat gekwalifiseer het kragtens die
Walker-arbitrasietoekenning van 1943, of wat in besit is van
n sertifikaat deur die Raad nitgereik;

,, assistent-maatbakbediener 7 ’n werknemer wat, onder toesig
van ’n maalbakbediener klas I of ’n maalbakbediener klas II,
werksaam is met die bereiding, deur middel van die maal-
proses, van pulp vir gebruik by die vervaardiging van een of
meer of almal van die volgende produkte, naamlik papier,
karton, bordpapier en strooibord; :

., assistent-voorman * ’n werknemer wat onder toesig van ’n
voorman die pligte van ’n voorman verrig en wat in die
voorman se afwesigheid namens hom kan optree; -

.. baalmasjienbediener” ’n werknemer wat verantwoordelik is
vir die baa] van afvalpapier met 'n kragbaalmasjien;

., maalbakbediener klas 1" ’n werknemer wat verantwoordelik
is vir die finale bereiding, deur middel van die maalproses,
van pulp vir gebruik by die vervaardiging van een of meer of
almal van die volgende -produkte, haamlik papier,” karton,
bordpapier en strooibord; =

,, maalbakbediener klas 11" "n werknemer wat verantwoordelik
is vir die aanvangsvoorbereiding, deur middzl van die maal-
proses, van pulp vir gebruik by die vervaardiging van een
of meer of almal van die volgende produkte. naamlik papier,
karton, bordpapier en strooibord,;

., bleikwater- en soutsuurbereider” 'n werknemer wat verant-
woordelik is vir die bereiding van bleikwater en vir die berei-

. ding van soulsuur en wat nsoutsuurinstailasie kan bedien;

., bordpapier™ vir die toepassing van die woordomskrywings
van snymasjienbediener klas I, kookketelbediener klas II,
droogendbediener “klas II, valmesbediener: klas II, masjien-
bedicner, oprolmasjienbediener klas II, karton, bordpapier of
strooihord waf bestaan uit meer as een laag papier gevorm

" op 'n silindermasjien, of papier of bordpapler gevorm op 'n
., Fourdrinier "-masjien, met 'n dikte van nege-duisendstes
van 'n duim of meer en/of papier bedoel vir die maak van
papicrsakke of vir toedraaidoeleindes; in pulp- en papier-
vervaardiging bekend as ,, keaft™;

., stoomketzibediener ” 'n werknemer wat verantwoordelik is vir
die instandhouding van die- waterpeil en stoomdrik in ’n
stoomketel en wat die vuur in so ’n stoomketel kan stook,
unithaal, hark of roer; o

,, baasjong” ’'n werknemer wat in bevel is van ‘nogroe
arbeiders; .
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“ in-or in connéction ‘with which one or-more employees are .| .-+ of oo werbrdmers: To
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trols, operates and adjusts a black Liquor evaporator; ' -} . -loogvérdamptogsiel beheer, “bedien; en st
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‘'wages  on.-a; rising scale ‘are- prescribed, the total period, or “6p 'n.stygende skaal voorgeskryf: word, die_totale tyd)
periods of “employment _which . such, .employee has had_.in tydperke . diens wat sodanige - werknemer gehad. hel
‘the Pulp and Paper Manufacturing industry. in the occupation-| - Pulp- en Papiernywerheid in die; dedanigheid
in‘which he is employed; . G -t Lo e Bt cdeediel o dlens g N i ]
“factory ‘clerk ” ‘means an_employee’ Wwho-petforms one of |..:  fabriksklerk -
@ .:Checkir:j"g'_br':-coﬂntihg articles;- Y el
" (b) checking,* counting ' or ‘recording ' particulars . of railway:
T - trcks or otheF Vehicles; .o oo g
" () checking “of ‘recording times’a ces enter. |
or .lpqvé'_'tl}e'.f_actory_;"' o

n_'s_léflin'?g__' langua gés;'

~gende pligte verzigi-—— .

werknemer ‘wa

ok

(a) Koatroleer of tel van ‘artikels; ™,
() kontroleer, tel-of optek an. besc
.0 wegtrokke -of :ander voertyie;,
¢) kontroleer_of -opteken. van fye- waarop
*fabriek- binnegaan' of verlaat

d), vertolking of vertaling van-

terpreting or trd

pteken. van: besonderhede van
gee van f.geg“ggdﬁkgp: en uitr
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N recordmg quantities or results of routine tests;
(g) weighing or measuring articles; )

(h) recording earnings and other conditions of employment |

of grade V and grade VI employees and labourers;
(i) checking and recording weight, grade, number and size

- of ‘goods despatched from or received into the factory; |

+“factory clerk, qualified,” means a factory clerk who has had
not less than one year's experience;
“ factory clerk, unquﬂiﬁed " means a factory clerk who has
" had less than one year s experience;
_ “factory vehicle driver” means an e'nr}loyee engaged in
driving a mobile powered vehicle within the factory area;
“felt- checker ” means an employee engaged in checking and
adjusting the alignment of the felt on a board mach.m,
“first- aid attendant” means an empioyee who holds a cur-
rent certificate of competency in fest aid issued by any of
the following organisations:—
(a) Red. Cross Society of South Africa;
(&) St. John Ambulance Association;
{¢) Noodhulpliga van Suid-Afrika;.
and who renders first aid in case of accidents;
* * foreman " means an employee placed in charge of an estab-
. lishment, or department, or a section of a department, who
_'gives out work to employees under his control, and super-
- vises its passage through the establishment or depurtmﬂnt or
section of a depariment, and maintaing discipline and
ieneral[y is responsible to the employer or a departmental
ead for the efficiency of the establishment or department or
section of a departmsnt;
. forewoman 7
an establishment, or department, or a section of a depart-
- ment, who gives out work to female and grade VI employees
and labourers, under her control, and supervises ifs passage
through the establishment or departmem or section of a
department, and maintains discipline and generally 'is
responsible to the employer or a departmental hezad for the
efficiency of the establishment or department, or a section
of a department;
“ goods lift operator” means an employee operating a lift used
. for conveying goods,
“grade | employee”
-more of the following capac:tles e

(1) Beaterman ciass I

(2) cell maintenance ‘and graphite preparation operator, :

(3) liguid chlerine and chloride of lime oppr'ltor,
(4) machineman;
«(5) pulp bleaching operator;
(6) wood preparation plant operator;
“grade Il employes” means an employee engaged in one or
.more of the following capacmes s

_ (1) Chipper operator;
. (2) cutterman class T;
(3) digester operator ‘class L
{4) dryerman class [;
(5) electrolytic plant operator;
(6) evaporator operator class I;
(7) guillotineman class I;
(8) liquid chlorine filling operator;
(9) reelerman class I;
EIO) soda recovery oparator;
11} super calender operator class T;

“grade III employee” means an employee engaged in ope or
- more of the following capacities; —

(1) beaterman class II;

(2) bleach liquor and hydrochlorlc acid opcrator
(3) brine preparation ard cell liquor testing operator;
%4) chlorine cylinder operator;

5) locomotive driver;

(6) millboard plant operator;

(7) pulp handling opvrator class I

(8) pumpman class [

(9) size maker; -
(10) soda solution eperator;
(11) wash filter operator class I;
(12) sodium hypochlonte operator;

“ grade IV employee ™ means an employee engaged in one or
more of the following capacities: —

(1) assistant beaterman;

(2) broke beater operator;

“.(3) motor _generatﬁr attendant;
“grade V employee” means an employee engaged m oné or
more of the following capacities: —

* (1) breaker chargehand;

(2) cutterman class I1;

(3) digester operator class IT;

_ (4) dryerman class 1I;

(5) effluent disposal attendant;

(6) guillotineman class II;

" (7) laboratory assistant;

(8) reelerman class II;

(9) evaporator operator class IT;

(10) pulp handling operator class TIT;

(11) super calender operator class Il,

(12) turbine attendant;
(13) crane driver;

means a female employee. placed in charge of

means an employee engaged in one or

" graad IV-werknemer

" . graad V-werknemer

(f) opteken van hoeveeihede of van, resultate van roetlne-
toeise; - .

(g} weeg of meect van artikels;

(h) opteken van verdicnstes en ander diensvoorwaardes van
graad V- en graad Vi-werknemers en arbeidersy

(/) kontroleer en opteken van gewig; graad, getal en grootte
van goedere deur dic fabriek uitgestuur of ontvang;

» fabrieksklerk, -gekwalifiseer,” ’'n fabrieksklerk met mmstens
een jaar ondcrvmdmg,

. fabricksklerk, ongekwalifiseer,”
as een jaar onder vmdmg.

» fabrickvoertuigdrywer ™ 'n werknemer wat 'n mobiele krag-
vaartuig bmr‘e cl:e fabrieksterrcin dryf;

. veltkontroleur ™ 'n werknemer wat die belyning van velt in n
‘bordpapiermasjien nagaan en regstel;

'n fabrickskierk met minder

“weerstehuipman ” ’n werknemer wat in besit is van 'n geldige

_sertifikaat van bevoegdheid in eersichulp, uitgegee deur enige
van die volgende organisasies:— °

(@) S.A. Rooikruisvereniging;

(b) 5t. John Ambulansvereniging;

(¢) Noodhulpliga van Suid-Afrika; )
en wal eerstehulp verleen in geval van ongelukke;

»Vvoorman™ ‘n werknemcr wat aan diz hoof van ’n mng*mg
of afdeling of 'n seksic van 'n afdeling geplaas is, wat werk
nitgee aan werknémers oor wie hy beheer voer en toesig hou
cor die dcuroang daarvan deur die inrigting of afdeling of
seksie van 'n afdeling en wat disstpime handhaaf en oor die
algemeen aan die werkgewer of 'n afdelingshoof verant-
woordelik is vir die doeltrcﬁendhcld van  die iarigting of

+ afdeling, of scksic van ’n afdeling;
voorvrou ™ ‘n vroulike werknemer wat aan die hoof van ’n
inrigting of afdeling of 'n seksie vin 'm afdeling geplaas
is. wat werk uitgee aan vroulike- en graad Vi- werknemcrs en
arbeiders oor wie sy beheer voer, en wat toesig hou oor die
denrgang daarvan deur die inrigting -of afdeling of seksie
van ‘'n afdeling en wat dlssmlme handhaaf en ocor die
algemeen aan die werkgewer ‘of 'n afdelingchoof verant-
woordelik is vir die doe!treﬁenuhe[d van die inrigting of
afdeling of scksie van 'n afdeling;

» goederehyserbediener ¥ *n werknemer wat 'n hyser bedien wat
gebruik word vir die vervoer van goedere;

o graad T-werknemer ™ ’n werknemer in een of meer van die
volgende hoedanighede:—

(1) Maalbakbediener klas I;

(2) selversorger. en grafietbereider;

(3) chloorvlceistof- en chloorkalkbediener;
(4) masjienbediener;

(5) pulpbleikbediener;

(6) houtbereider; -

»graad Tl-werknemer ™ 'n werknemer in een of meer van die
volgende hoedamghede —

(1) kapmasjienbediener;

(2} snymasjienbediener klas I;

(3) kookketelbediener klas I;

{4) droogendbediener klas I;

(5) elekirolietinstallasiebediener;

{6) verdamptoestelbediener;

{7) valmesbediener kias {;

(8) chloorvloeistofbediener;

(9) oprolmasjienbediener klas I;

{10) sodawinningbediener;

(11) hoogkalanderbediener klas I; -

» graad Ifl-werknemer ” ’n werknemer in een of meer van die

volgende hoedanighede:—

(1) Maalbakbediener klas IT;
(2) bleikwater- en sountsuurbereider;
(3) pckelbereider en selvioelqtofioetser'
(4) chloorsilinderbediener;
(5) lokemotiefdrywer;
{6) grysbordbedizner;
{7) palpverwerkerbediener klas I;
{8) pompman klas I;
(9) lymmaker;
© {10) soda-oplossingbereider;
{11) wasfilterbediener;
{12) natriumhi poehlom:tbe: eider;
» ' werknemer in cen of meer van die
volgende hosdanighede: —

(1) Assistent-maaibakbediener;

(2) afvalmaalbakbediener;

(3) motorgencratorbediener;

" 'n werknemer in een of meer van die
voigende hoedanighede: —

(i) Skeurbakonderbaas;

(2) snymasjienbediener klas II;
(3) kookketelbediener klas II;

(4) droogendbediener klas II;

(5) afvalopruimer;

(6) valmesbediener klas 1I;

(7) laboratorinmassistent;

(8) oprolmasjienbediener klas IT;.
(9) verdamptoestelbediener klas II; -
(10) pulpverwerkerbediener klas II;
{11) hoogkalanderbediener klas II;
(12) turbinebediener;

(13) hyskraandrywer;
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“ grade VI employee” means an employee engaged in one or
more of the following capacities or duties:—
(1) baler; : :
(2) boiler attendant; =
- (3) boss boy: -
(4) goods lift operator; . :
(5) induna;
- (6) motor lift operator;
(7) oiler and greaser;
(8) packer-weigher; -
(9) sorter class II;
(10) watchman; .
(11) ‘pumpman class II;
(12).size plant operator;
(13) wash filter operator class 1f;
(14) felt checker; .
{15) chauffeur;
(16) factory vehicle driver;
(17) first aid attendant; _ .
and includes any employee not elsewhere specified;

“ ouillotineman ciass 17 means an employee who, controls,
operates and adjusts a guiliotine which cuts and trims pape
into sheets of specified size; .

“ guillotineman class I1” means an employee who controls,
operates and adjusts a guillotine which cuts and trims board
into sheets of specified size;

“handyman ™ means an employee engaged in making minor
repairs or adjustments to machinery, plant or other equip-
ment and who may effect minor repairs to buildings;

“incentive bonus work ¥ means any system of extra payment
over and above wages paid -at the discretion of the manage-
ment as a reward for measured effort in excess of a minimum
standard;

“induna™ means an employee “who maintains order or
discipline in a compound;

“laboratory assistant” means an employee who prepares

samples and who may make initial or routine tesls and
record the results thereof; _ !

“labourer ¥ means an employee engaged in onme or more of
the following capacities, duties or operations:— '

(1) Applyieg tar, grease, bifumen compeunds or other
preservatives to pipes, drums, tanks or supporting
structures or electrolytic cell frames or any other
containers; :

(2) assisting an operator in the changing of felts or wires;

(3) assisting an operator in removing rolls and stacks of
paper; from machines or in cleaning away paper from
machines; ; : :

(4) assisting artisans and handymen not invelving the use
of tools; i

(5) assisting on delivery vehicles other than driving or
effecting repairs; i

(6) branding, marking, stencilling. rubber stamping or
affixing labels to reams, boxes, bales, bags, drums or
other packages; : )

(7) cleaning, pesling or cutiing vegetables; .

(8) cleaning, polishing or washing premises, vehicles, plant,
machinery, tools, implements, utensils or overalls or
other clothing; i :

(9) coilecting or delivering letters, messages, samples or
other articles on foot or by means of a bicycle,
tricycle or manually-propelied vehicle;

(10) cutting down or destroying trees or vegetation and

cutting, sawing or chopping timber;

(11) demolishing buildings or other structures;

(12) feeding board into or removing board from dryer,
press, damper, glazer or board machines;

(13) feeding material by hand into elevators, conveyors,
balers, process vats, tanks, beaters, pulpers or other
vessels; i

(14) feeding or loading a super calender machine, cutting
machine, embosser machine or a reeler machine or

- feeding or taking off products from any machine;

(15) filling motor vehicle tanks with petrel, fuel oil or
water;. | '

(16) filling or. emptying tins, bags, bottles or other con-
tainers by hand or hand operated machine;

(17) filling to.a set volume or weighing to a set scale or
measuring to a set measure;

(18) gardening work (ie. planting, digging, raking, mowing
or watering or spreading or mixing gardening
materials or trimming hedges or cleaning or sweeping
roads or paths)

(19) lifting, carrying, packing, unpacking, moving, stacking

or unstacking goods or any other articles and pushing

- or pulling a manually-propelled vehicle;

(20) lime-washing or disinfecting latrines, stables, ‘out-
buildings or similar buildings or structures;

(21} loading or unloading; . s

(22) loosening, takifig out, breaking or spreading stone, soil,
clay or‘sand or digging trenches, foundations or other
excavations: -

(23) making, maintaining or drawing fires or removing
refuse or ashes;

(24) making tea or similar beverages for or serving meals,
tea or similar beverages to empleyees or his employer
or guests; .

. graad VI-werknemer ” ’n werknemer werksaam in een 'of meer

van die volgende hoedanighede:— : : e
(1) Baalmasjienbediener;
(2} stoomketelbediener; : e ' .
{3) baasjong; - . - .
(4) goederehyserbediener; : E
(5) indoena; '
(6) motorhyserbediener;
(7) smeerder; g ; s
{8) verpakker-wetr; : : : -
(9) sorteerder klas II; 2

(10) wag;

. {11) pompman klas II;

(12) lyminstallasiebediener;
{13) wasfilterbediener klas I;
{14} veltkontroleur;

(15) chauffeur;

(16) fabrieksvoertuigdrywer;
(17) eerstehulpman;

en omvat enige werknemer nie elders gespesifiseer nie;

. valmesbediener kias 1" ’'n werknemer wat ’n valmes waf
papier in blaaie van vasgestelde groottes sny en knip, bedien,
beheer en stel; L M S0 ew

, valmesbediener klas TI” ’n_werknemer wat 'n valmes” wat
bordpapier in blaaie van vasgestelde groottes sny en knip,
bedien, beheer en stel; s N

,» algemene werksman " 'n werknemer wat l_c_Iei:ier ‘herstelwerk
aan masjinerie, installasie of ander uitrusting verrig en wat
kleiner herstelwerk aan geboue kan doen; ’

,, aansporingsbonuswerk ” *n stelsel van ekstra betaling bo en
behalwe lonme, wat betaal word na goeddunke van die
bestuur as ’n beloning- vir gemete werkverrigting wat meer .
as die minimum vereistes is; -

. indoena” ’n . werknemer wat, orde en dissipline in ‘n
kampong handhaaf; .

., laboratoriumassistent ” 'n werknemer wat monsters voorberei
en wat aanvangs- of roetinetoetse kan doen en die uiislae
daarvan aanteken; ' .

,.arbeider ” 'n werknemer in een of meer van di'q volgende
hoedanighede, pligte of werksaamhede:— i £

(1) teer, ghries, bitumensamestellings of ander preserveer-
middels aanwend aan pype, dromme, tenks of steun-
bouwerk of rakke van elektrolitiese selle of enige
ander houers; :

(2) ’n bediener bystaan om velt of draad om te ruil; -

(3) ’n bediener bystaan om rolle en stapels papier van die
masjiene af te neem of om papier van masjiene te
verwyder; w = .

(4) ambagsmanne en algemene werksmanne bystaan, maar
nie gereedskap gebruik nie; ) , S i

(5) bystand verleen op afleweringvoertuie; maar dit- nie
bestuur of herstel nie; ) g

(6) rieme papier, kaste, bale,- sakke, dromme en ander
pakkies brandmerk, merk,  sjabloneer, rubberstempel
of etikette daaraan heg:

(7) groente skoonmazk, skil of cpsny; - E—

(8) persele, voertuie, installasies, masjinerie, gereedskap,
werktuie, gerei of oorpakke of ander kledingstukke

; skoonmaak, politoer of was; ) .

(9) briewe, boodskappe, monsters of ander artikels te voet
of met 'n fiets, driewiel of "n handvoertuig bymekaar-
mazak of aflewer; B .

(10) bome of  plantegroei afkap of vernietig en timmerhout
sny, saag of kap: -

(i1) geboue of ander bouwerk afbreek; o
(12) bord veer zan of verwyder van droog-, pers-, bevogti-
gings-, kalander- of bordmasjiens; - .
(13) materiaal met die hand aan clevators, vervoerbande,.
baalmasjiene, proseskuipe, tenks, kapmasjiene,; ver-

pulpers en ander vate voer;

(14) 'n hoogialandermasjien, snymasjien, religfmasjien of 'n
oprolmasjien voer of laai of produkte aan-enige masjien
voer of. dit daarvan afneem; =i '

(15) motorvoertuigtenks met petrol, brandstofolie of water

vui;

(16) blikke, sakke, bottels of ander houers met die hand
of met ’n handmasjien volmaak of leegmaak; .

(17) volgens 'n vasgestelde volume voimaak of volgens ’n
gestelde skanl weeg of volgens 'n vasgestelde maat
meet; s el M

(18) tuinmaak, d.w.s. plant, spit, hark, gras smy, of nat-
maak of tuinmateriale strool of meng of heinings .
knip of paadjies of paaie skoonmaak of vee; iz

(19) goedere of enige ander artikels oplig, dra, verpak, uit-
pak, verskuif, opstapel of afpak en ’n handvoertuig

: stoot of trek; .

(20) latrines, stalle, buitegehoue-of soorigelyke geboue of
bouwerk witkalk of ontsmet; :

(21) op- of afiaai; ) : .

(22) klip, ‘grond. klei, of sand losmaak, uithaal, breek of
strooi, of slote, fondamente of ander uitgrawings
grawe; : . ' 230

(23) vuurmaak, vure aan die gang hou of uithaal of afval
of as verwyder; - . '

(24) tee of soorteelyké dranke maak vir, of maaltye, tee of
soortgelyke dranke aan werknemers of sy werkgewer
of gaste bedien; ) .

5
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@29 miiing mortar, corcrete, stone or bitumen by hand
or spreading concrete or butimen by shovel, rake,
fork or barrow; ' - - )

(26) opening or closing cocks or valves; _
(27) opening or closing doors, windows, fanlights, tanks,

boxes, bales, bags, drums or packages or' the sealing

_ of these otherwise tham by soldering,
. (28) packing reels and previously sorted and- counted

reams of paper, cardboard, paperboard or strawboard.

into packages; : -
(29) ramming or tamping concrete into moulds or ramming
Goncrete into foundafiohs;

(30) removing or replacing electrolytic cell doors or graphite
not involving the use of tools;

(31) breaking up metal scrap and sorting scrap;
(32) sorting waste paper; ' '

(33) watching brine levels in brine bottles atfached to
‘electrolytic cells and reporting to an operafor;

(34) anti-malarial oil spraying;

(35) changing points in mill yard; . _

(36) emptying septic tanks and disposing of sewage;

(37) making bricks with hand operated brick making
machine;

. (38) flagging at rail crossings;

“law " includes the common law; ’

“learner ” means a male employee under the age of twenty-
one years engaged in learning and being instructed in any
or all sections or activities of an establishment in the Pulp
and Paper Manufacturing Industry;

.“'liquid -chlorine and chloride of lime operator” means an
employee who controls, operates and adjusts a plant for the
drying and liquification of chlorine gas and the filling of
this liquid into containers and who operates a plant for the
production of chloride of lime; ;

“liquid chlorine filling operator ” means an employee engaged
in transferring liquid chlorine and filling containers with

" liquid chlorine and who closes and seals such containers;

“locomotive driver” means an employee responsible for
operating ‘a locomotive, irrespective of motive power, on
railway lines within the factory area; _ :

“ machineman” means an employee who is in charge of and
is responsible for the operation, control and adjustment of
a paper or board machine making one or more or all of the
following products, namely paper, cardboard, paperboard
and strawboard; }

“military training” means continuous training . which an
employee is required to undergo in terms of section rwenty-
one (1) read with sub-sections (1) and (2) of section twenty-
two of the Defence Act, 1957, but does not include any
training he may elect to undergo in terms of section twenty-
three of the said Act, nor any other training or service for

 which he volunteers or which he elects to undergo;

_“millboard plant operator” means an employee who is
“responsible for the preparation of fibrous material and its
conversion into finished millboard;

“ motor generator attendant™ means an employee who super-
vises, operates and controls motor generator sets by a

: variable voltage rheostat or similar regulator;

. “motor lift operator” means an employee engaged in driving

and operating a motor lift truck on factory premises;

“ motor vehicle driver ” means an employee, other than a fac-

tory vehicle driver or chauffeur, locomotive driver or motor

lift operator, engaged in driving a motor vehicle and, for the
purpose of this definition, *driving a motor vehicle ” in-
cludes all periods of driving and any time spent by the driver
on work connecteds with the vehicle or the load and all
periods duting which he is obliged to remain at his post in
readiness to drive; . : .

“oiler and greaser” means an employee engaged in oiling
or greasing machinery, equipment or vehicles, other than
motor vehicles;

« packer-weigher.” means an employee engaged in packing,
wrapping and weighing board in sheets or reels and {abelling
the packages and who may record particulars of the

_ contents of such packages;
" % paper” means, for the purpose of the definitions of cutter-

man ciass I, digester operator class I, dryerman class I,

guillotineman class I, machineman, reelerman class I and
sorter class I, paper intended for use as writing ‘or printing
paper, known in the Pulp and Paper Manufacturing Industry
as “writings” and “ printings” respectively, -and includes
all paper other’ than paper or paperboard formed on a
Fourdrinier machine of a thickness of nine-thousandths of
an inch or over and other than paper intended for bag
making or wrapping purposes, known in the Pulp and Paper
Manufacturing Industry as “ Kraft™; Y

“Puip and Paper Manufacturing Industry ” means the industry
in which employers and employees are associated for the
carrying on of one or more of the following activities:—

(q) The manufacture of paper and/or cardboard and/or
. paperboard andfor strawboard; bl

“(b) the manufacture of pulp for the purpose of manu- | '

facturing the articles referred to in (a);

(25) dagha, beton, klip of bitumen met die hand meng of
. beton of bitumen met skopgraaf, hark, vurk of kruiwa
sprei; :

{2_6) krane of kleppe oop- of toemaak;

(27) deure, vensters, boligte, tenks, kaste, bale, sakke,
dromme of pakke oop- of toemaak of verseél, maar
nie deur dit te soldeer nie; P

(28) rolle en vooraf gesorteerde en getelde rieme papier,
karton, bordpapier en strooibord in pakke verpak;

(29) beton in.vorms vasstamp of instamp of beton in fon-
\damente vasstamp;

(30) elektroliet seldeure of grafiet verwyder of vervang,
maar nie met behulp van gereedskap nie;

(31) afvalmetaal opbreek en afvalyster sorteer;

(32) afvalpapier “sorteer;

(33) pekelvlakke in pekelbottels wat aan elektrolietselle ver-
bind is, dophou en aan ’n bediener rapporteer;

(34) olie vir malariabestryding spuit;

(35) wissels in fabriekswerf verander;

(36) rottingtenks leegmaak en rioolvuil verwyder;

(37) stene met 'n handsteenmasjien maak;

(38) by spoorwegkruisings met 'n vlag sein;

,, Wet " ook die gemenereg;

» leerling ™ *n manlike werknemer onder een-en-twintig wat leer
en o,ndprr}g_ont_vang in enige of alle afdelings of aktiwiteite
van’n inrigting in die Pulp- en Papiernywerheid;

»» cloorvloeistof- en chloorkalkbediener ™ 'n werknemer wat 'n
installasie vir die droogmaak en vloeibaarmaking van chloor-
gas bedien en stel en houers met hierdie vioeistof volmaak,
en wat ’n installasie vir die produksie van chloorkalk bedien;

» chloorvloeistofbediener ™ ‘n werknemer - wat chloorvloeistof

- van een houer na die ander oorgooi en houers met chloor-
vloeistof volmaak en wat sodanige houers toemaak en ver-

v loko:yotiefdrngr ” 'n werknemer verantwoordelik vir die dryf
van ’n lokomotief, op watter wyse ook al aangedryf, op spore
binne die fabrieksterrein;

,, masjienbediener ” "n werknemer wat in beheer is van en ver-

antwoordslik is vir die bediening, beheer en stel van 'n papier-
of bordpapiermasiien wat een of meer van of al die volgende
produkte vervaardig, naamlik papier, karion, bordpapier en
strooibord;

., militére opleiding ”* ononderbroke opleiding wat n werknemer

ingevolge artikel een-en-twintig (1) gelees met subartikels (6]
en (2) van artikel fwee-en-twintig van die Verdedigingswet,
1957, meemaak, maar waarby nie inbegrepe is opleiding wat
hy ingevolge artikel drie-en-twintig van genoemde Wet kan
verkies om mee te maak of enige ander opleiding of diens
waarvoor hy hom vrywilliglik aanmeld of wat hy verkies om
mee te maak nie;

» grysbordmasjienbediener ” 'n werknemer wat verantwoordelik
is vir die bereiding van veselmateriaal en die verwerking daar-
van in afgewerkte grysbord;

CIR ]

., motorgeneratorbediener ” °n werknemer wat toesig hou oor
motorgeneratorstelle, hulle bedien en beheer deur middel van
'n wisselspanningreostaat of soortgelyke reélaar;

., motorhyserbediener ” ’n werknemer wat 'n motorvurkwa op

fabriekspersele bestuur en bedien;

., motorvoertuigdrywer ” 'n werknemer, uitgesonderd 'n fabrieks-
voertuigdrywer of chauffeur, lokomotiefdrywer of motorhyser-
bediener wat 'n motorvoertuig dryf en vir die toepassing van
hierdie woordomskrywing omvat ,. 'n motorvoertuig dryf ™ alle
tydperke waarin gedryf word en alle tyd wat die drywér aan
die voertuig of die vrag bestee en alle tydperke wat hy verplig
is om op sy pos te bly in gereedheid om te dryf;

., smeerder ” ’n werknemer wat masjinerie, toerusting of voer-
tuie, nitgesonderd motorvoertuie, olie of smeer;

. ., verpakker-weér” 'n werknemer wat bordpapier in velle of

rolle verpak, toedraai en weeg, en etikette aan sulke pakke
sit, en wat besonderhede oor die inhoud van sulke pakke kan
aanteken;

_,, papier ” vir die toepassing van die woordomskrywings van sny-
Y-

masjienbediener klas I, kookketelbediener klas I, droogend-
bediener klas I, valmesbediener klas I, masjienbediener, oprol-
masjienbediener klas 1 en sorteerder kias I, papier wat bestem
is vir gebruik- vir skryf- of drukdoeleindes, en in die Pulp- en
Papiernywerheid onderskeidel'k as skryfpapier en drukpapier
bekend staan, en dit omvat alle papier, nitgesonderd papier
of bordpapier gemaak op 'n Fourdriniermasjien en nege-
duisendste van 'n duim of meer dik is, en uitgesonderd papier
wat bestem is vir die maak van sakke of vir toedraaidoel-
¢indes en in die Pulp- en Papiernywerheid as ,, kraft ” bekend
staan, : :

,Pulp- en Papiervervaardigingsnywerheid” die nywerheid
waarin werkgewers en werknemers geassosieer- is om een of
meer van die volgende werksaamhede te verrig:—

(@) Die vervaardiging van papier en/of karton en/of bord-

~ papier en/of strooibord; - _ : '

(b) die vervaardigng van pulp met die doel om die artikels
“te vervaardig wat in (@) genoem word; = B
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(c) the manufacmre of any - by—pmducts by employers '
o engaged. in.the activities: referred to in (a)” and (b);"
and. includes all actmnes mc1dcmal thereto or - consequent_
thereon; . . - L i
“ pulp bleaching operalor ” means an emplcyee who operates,
. controls, and adjusts a plant for the bleaching of wood pulp;.
“ pulp hamilmg operator class 1” means an employee .who

“operates; ' controls and adjusts machines for the sc:eemng-_

and conversion of pulp into sheets or laps;
“pulp handling -operator class I’ means an employee who -
operates a ‘machine producing Kraft or semi- chem:cal pulp
‘in sheet form;"
“pumpman class 17 means an cmployee who supervises,
- operates and- adjusts pumps, ﬁlters settlmg dams . or
decanters;
“ pumpman class II * means an emp]oyee who, under general-
- supervision, operates a plant for the pumping and clarifi-
- cation of water; -
rce]erman class I means an employee who operates cantmls

"+ and adjusts a paper slitter-recler. machine; |
“reelerman class I1” means an employee ‘who opcrates con-

. trols and adjusts a board slitter-reeler machine;

“ ghift worker® means an employee who works for the same
number of hours on all normal shifts in an industry -which
has been ‘declared an activity in which continnous working
" by means of three shifts per day is necessary;.

“ short-time ™ means a temporary reduction in the number of
ordinary hours of work due to slackness of trade, shortage
of raw materials or a general break-down of plant or
machinery caused by -accident or other unforeseen emergency;

“ size-maker ™ means an employee who is responsible for the
~ manufacture of papermaker s size; ;

“size plant operator™ means -an employee operatmg a size:
- making plant;

“soda recovery operator” means an emp]oyee who is
responsible for the operation of all equipment used for the
recovery of chemicals from liquors resulting from the dlges-
tion of wood;

soda solution operator ™ means an employee responsible for
‘adding caustic soda to water to obta:n a solution of the
required strength;

“sodium hypochlorite operaior means an emplovee who 1is

. responsible for the preparation of sodium hypochlorite and
who ‘may operate a sodium hypochlorite plant; :
“sorter class 1” means an employee engaged in cHecking paper
for flaws, fauits or .defects and who may count sheets of
paper;

“ sorter class T, quallﬁ K -means a sorter who has had not
less than two years’ cxper_ience,

* sorter class I, unquallﬁed ” ‘meaps a sorter who has had less
than two years’ experience; -

“sorter class I1” means an employee engaged in checkmg
board for flaws; faults or defccts a.nd who may count
sheets of board;

“ super calender operator -class I” means an employee who is
responsible for and who controls, operates and adjusts
dampers or super calender machines;

“super calender operator class 11" means an employee who
operates a super calender on board;

“turbine atfendant” means an employee who- operates and
controls, excluding the starting up and pla(.mg on load, a
steam Turbiné or Diesel Generator Set; |
“unladen weight” means the weight, of any motor vehlclc,
or trailer as expressed in a licence or certificate issned in

" respect of such vehiclé or trailer by any autherity

empowered by faw to. issue licences in respect of motor
vehicles; plowded that in the cdse of-a two or three wheeled
motor cycle motor scooter, auto-cycle or cycle fittad with
an auxiliary ' engine. the unladen welght shall. be decmed
o ‘be under 1,000 1bs.; -
- “wage” means the amount of money payable to an employee

in terms of clause 4 in respect of his ordimary hours of
. work ‘as prescribed in clause 6; provided that in the case
of Grade VI cmployees and labourem the wage shall _not
"include cost of iiving allowance; provided further that whefe
an employer regular!y pays an employee in respect of
such' ordinary hours of work an amount higher than that
‘prescribed. in clause 4 it means such higher amount

¢ wash filter’ operator class 1" means an empioyée who

 operates, ‘conirols - and- adjusts vacuum -filters and screens
for the washing and screening of pulp prior to bleaching;
“wash filter operator class 11" means an emp.oyee who
“operates, controls, and. adjusts vacuum filters .md screens for
washing and. screening pulp;
“ watchman " means an employee engaged in goarding premlses
buildings, gates, vehicles or other property;

*wood preparation plant operator” means an cmployee who

is in charge of 4 wood stock yard and who is responsible /|

for and operates and ad]usts a plant for the conv\,rswn of
wood into chips.
In ciassﬂymg an employee for the purpose_of this agreement,
. he shall be d;:equ to be in ;hat class m Whlch he is wholiy -or
ma,n[y engaged L S

(c) dle \fervaardlgmg vin alle neweprodukta, deur werk—-_
: gewers wat’ die werksaarnhede yerrig wat in (a) en (b)
-+ genoem word; | ¢

en omvat -alle werkaaamhede wat dadrby hoort en daarmt
voortvloel,

EE pulpblmkmasuenbedlencr n werknemer wat ‘n mstallasle wr

die bleik van houtpulp. bedien, beheer en-stel;

,» pulpverwerkbediener kias 1”7 'n . werknemer ‘wat, masymene~-
bedien. beheer en stel wat ontwerp is om pulp te. sif en pu]p
in velle of lae te verwerk;

,» pulpverwerkbediener klas II” ’n werknemer wat ’n maspen
bedien wat kraft of halfchemiese pulp 1in velvorm prodaseer‘

. pompman klas I™ i werknemer wat toesig hou or pompé,
ﬁltiers ‘besinkdamme of dekanteertoestelle,, hulle bcdsep en
ste

" i pompman klas 11" *n werknemer. wat, onder a[gemene toemg,
 n installasie vir die pomp en verheldering van water bedien;:

;» oprolmasjienbediener klas 1” °n werknemer wal 'n papler-
splits- en oprolmasjién bedien, beheer en stel;

,» oprolmasjienbediener klas I ’n werkn.emer wat n bord-
‘splits/ oprolmasjien bedien, beheer-en stel; - .
-, skofwerker ” 'n werknemer wat dieselfde getal ure- ’op alle :'
gewone skofte in 'n nywerheid werk wat as ’n werksaamheid -
waarin ononderbroke werk deur mlddel van dne skofte. per )

_ dag nodig is, verklaar is;

L korityd” "n tydellke vermindering van d;e gewone getal werk-

~ure weens 'n bedryfslapte, tekort aan grondstowwe of 'n
algemene ﬂnklaarrakmg van installasie of masjienefic. vemor— .
saak deur 'n ongeluk of ander omvoorsiene noodgeval

., lymmaker ™ ’n werknemer wat vcmntwoordeljk is vu’ dle
vervaardiging van papierfabrieklym;- .

', lyminstallasicbediener ™ ’n - werknemer wat ’'n tnsta!lasm ":'ll'
die vervaardiging van papierfabrieklym: bedien;

g sodawmmngbedlener " 'n werknemer wat verantwoordehk is -
vir die bediening. van alle tocrustmg wat gebruik ‘word vir
die winning van chemikalieg u:t vloerstowwe wat it dle .
houtkookproses ontstaan; .

”» sodaoplossingbereider ™ 'n werknemer verantwoorde]:k yip-
" die byvoeging van bytsoda by water om'’n oplossn:g van dle
vereiste gehalte te kry; -
» natriumhipochlorietbereider ” ’n werknemer wat \relantwobl‘- o
delik is vir die bereiding van natrmmhapachloﬁeﬁ en’ wat n
natriumhipochlerietinstallasie kan bedien; ' g
., sorteerder klas 1™ ’n werknemer wat papier nagaan vir skeure,
foute of defekte, en wat velle papier kan tel;" -
o sorteerder klas I, gekwallﬁeer,” n’ soueerder _met mmstens !
twee jaar ondervmdmg, L ; J w

. sorteerder klas I, ongekwalifiseer,” ™n sorteerdcr. tnet mlnder T
as twee jaar ondervmdmg L R

,, sorteerder klas TI* ’n werknemer wat - bordpaprcr nagaan vlr
skeure, foute of defekte en -wat velle. bordpapier kan.tel;

;» hoogkalandermasjienbediener klas I” ’n werknemer -wat vers..
antwoordelik is vir bevogtigers en _hoogkalandermasjicne en
wat sodanige toestelle en masjiene: beheer, .bedien en stel;

i hoogkalandermaspenbedmner klas IF” ’'n werknemer wat
n- hoogkalandermasjien vir bo;dpapler bedien; - . . %

£l

., turbinebediener ” ’n werknemer wat ’h .stoomturbine ,of IF
dieselgeneratorstel bedien en beheer maar u1tgesoaderd om 1
sodanige stoomturbine of dles&lgeneratorsielsel aan te; 311. en
in -werking te stel;

. onbelastegewig * die gew1g van enige motorvoertmg (‘u s]eepwa,
sods aangegee op 'n liserisie of sertifikaat’ -Ditgereik  ten”
opsigte. van- sodanige motorvoertuig of sleepwa, deur enige -
owerheid wat by wet gemagtig is om lisensies 'ten opsiglne

. van, motorvoertme uit te reik: Met dien verstande dat-in dig -
geval van ‘n twee- of driewielmotorfiets, bromponie,: krag-
fiets of fiets toegerus met 'n hu[pen]ln die onbe:aste gewig

. minder as 1,000 lb geag word;

»loon” die bedrag wat ingevolge klousule 4- ten opSigte‘v:m

- sy gswone werkure soos voorgeskryf in klousule 6 aan A
‘werknemer betaalbaar is; met dien verstande dat in de geval:'
van graad Vi-werknemers en arbeiders lewenskostetoelaa, .
_ nie by che loon: 1nbegrcpc 1s .nie; voorts met dien verstande
dat as 'n werkgewer 'n werknemer gerecld ten opmgte' van
die gewone werkure 'n hoér bedrag betaal as die” wat im
klousuie 4 voorgeskryf is dit die hoé bedrag beteken; ..

., was-filtreertoestelbediener klas 1™ *n werknemer wat’ vakuum-
« filtreertoestelle en -siwwe vir die was en sif Vdﬂ pujp véér '
die bleikproses, bedien, kontroleer en stel; - 7

. was-filtreertoestelbediener klas I1™ 'n wcrkncmer wat vakuum-' .
filtreertoestelle en -siwwe bedien, beheer en stel- wat ontwerp )
is om pulp te was efi fe sif; - s

‘wwag”, 'n werknemer wat persele, geboue, hekkg:, voertum -
of ander eiendom bewaak; :

» houtbereider ” ’n wer knemer wat in bevel van 'n houtvoor-»

" raadskuur is en wat 'n instdllasie vir die verwerkmg van hout .
tot spaanders bedien en stel, en -wat. vu’ 50 'n zmtallaale—-
verantwoordelik is.

By die indeling van 'n werknemer vir die loepasqmg van hlerdie J
Qoreenkoms word dit geag dat hy aan die klas behoort waarm hy
mtslmtilk of: haofsaakllk werksaam 8. .
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) 4. Wices. : 4. LonE, - —
(1) The minimum wage which shall be paid b ' (1) Die mini . '
ch shall. y an employer (1) Die mi 1 vat e li
to. each member of the undermentioned classes hi 1  nigisim, ld6n WAL Wetkiewer . ke N ¥
shall be as set out hereunder:— _ e of 15 employess gggl:rgg;girgg; ﬁ}?es::g:a‘?_sy werknemers moet betaal, moet w:g;
(@) Employees other than casual e ' .- e ' .
._ . ual employees. 5 e o : _(a} Werknemers, uitgesonderd los werknemers.
. I;;E all Arﬁas. ‘e P ?" week.
. 2 _ e d. 1 alle
CI‘(I;IHIEC&! rzechm‘,}an;- - égebfede.
uring first year of experience. ... SR i i i i e
gurgng sgg?jnd. year of experience.....oveiiias §f g g Stellimutio ikl ofpstwabifiser=
during third year of experience. .. ... N B gedurende eerste jaar ondervindin
*during fourih year of experience...........o. 9 6 0 gedurende tweedc jaar OndeWiﬂdigg-: o §f g g
" ;ll%iahﬂer ,,,,,,,,,,,,,,,,,,,,,,,,,,, e 0 38 0\ gggurende dgrde j;’tar ondervinding......... 8§ 2 40
e et ol (i | | o i M 1008 0
Forewoman. . ....... i il
i ——— UMMM I B VOOrmaR. o1 vuvssvessasees s SETREN
Factory clerk, qualified.....cooovienns ieenes A 30 ézs;stent-voorman...... """" srevessseee.s 1180
: _ R _ - VRO s v N N, .
Factory Clerk, .unqna].lﬁed_ ' Algemene werksman. . ....coeivauas e ; g g
during first six montbs of experience.......... 3 8 3 Fabrieksklerk, gekwalifiseer.. ........000.000 . 450
- during second six months of experience....... 3 16 6 A o
:or-ter c:ass 1, qualified. .. .. N eer 47T 6 Fabrieksklerk, ongekwalifisecr—
orter class 1, unqualified— i
: i _ gedurende eerste ses maande ond i
during first six months of experience.......... 2 3 9 gedurende tweede ses maande 0“32\;323&?%' - g lg 6
 during second six months of experience... ... . 215 9 Sorteerder klas I, gekwalifiseer......... . 416
during third six months of experience........ . 3509 AT
_ during fourth six months of experience. ...... 317 3 Sorteerder Klas I, ongekwalifiseer—
Motor vehicle -driver of a motor vehicle the un- - =
laden weight of which together with any trailer gedurende Fershe 568 maande ondervinding.... 2 3 9
or trailers drawn by such vehicle— gﬁlgnge aw:gde e maagd" ondervinding..., 215 9
1) doc o exooed 6,000 10 cov s+ e urende derde ses maande ondervinding. ... 359
(ii) exceeds 6,000 Ib. but does not exceed ’64' ]g g Mge:urendte -V::rde' s maando ondemymiingey  AAT 3
10, b, ; otorvoertuigdrywer van 'n motorvoertuig waar-
(iii) exceeds 10,0001b. . vun.... e 1008 0 van die onbelaste gewig saam met diegvzm ‘rn
Steam wagon driver... ... eraesaraeaan .. 10 80 Slcepma of lespwacns wat deilr 0" vocrmly
- In the Wit- getrek word—
watersrand o : ;
dteg. the () nie 6,000 lb. corskry nie.......o.nnne. 6 9 0
Cape Penin- (ii) 6,000 1b. porskry, maar nie 10,0001b. nie. 7
b, . f ] . nie, 17 0
sula and  All Other (iii) 10,000 lb. oorskry......
ke Musls- Argi: R 10 8 0
tarial SLoOMWADIYWEL . s seasnerrnnrnsranrsasrennanns 10 8 0
Districts
of Durban In die
" aid Port Witwaters-
Elizabeth. Houseind,
Pay Rate P Freretiand
Pc’.ryHo Hf P:}P f‘}?:;f_ Skiereiland In alle
I s.d. s d. it s
IR oo epands iibiabieveanasy 5 95 8 4 il
distrikte
Gra.dx? I erflplqyee—— - Durban en
during first two months of employ- -~ 3 5% 303 J : Port
riETE ‘ Elizabeth, .
after first two months of employmeat 3 9 3 '
after four months of employment.... 4 4% 3 ;ﬁ - Loc)m.fkaa! - i
after one vear of employment........ 4 63 4 1 = pc; léw‘ e
after one-and-a-half years of employ- . 4 8} 4 4] Ambagsman.....eieiannnns : 5 73 % d:i%
e ) : ; e T I
after two years of employment....... "4 9 4 5 ' -\ -
after two-and-a-half years of employ- 4 IO%:} 4 7§ .Graad o
Iient : _ gedurende eerste twee maande diems. 3 537 3 03
after three years of employment...... 3 0} 4 104 na eerste twes maande diens.... .. ses 3 93 3 43
_ after four years of employment...... 5 2% 5 0t .na vier maande diens..........o.onn 4 4 3 9
© Grade IT employee— ' ;r:?t ggg l‘eanagnd ll?lis")a t diens.... .. el Fifle
) 5 . L 1; Ar GIeNS...c v e v e uu s
. du;ggtﬁrst two months of employ- 3 41 3 0% na twee jaar diens.............. i gi 3 ‘éi
after ficst two months of employment 3 8% 3 43 2; :i\?ie::ejggr réilgglsﬁaar S 5o i
after four months of employment,... 4 33 3 93 DA vier Jaar diens. .« voeosean s a2 i in
after one year of employment........ 4 5% 4 1 S epeisen @ r
aft;:'e :tne-and-a-half years of employ- 4 7% 4 4% Graad [1-werknemer— '
; agcr Mo,yeaf o[{ e;npl_"?me“‘-- e 4 83 4 53 gedurende eerste twee maande diens.. 3 4% 3 0%
after tstvo and-a-half years of employ- 4 93 4 73 na eerste twee maande diens....... .. 3 8 3 43
iy na vier maande diens........ g 4 3
after three years of employment...... 4 103 483 na een jaar diens...... rerreenanae .4 Sg i El;i
' Grade 111 employce— . : ll::; te\?.:;e ei_'Ja ;n l&%ﬁ]fjaar diensi ivizzei . 4 T3 4 41
4 : jaar diens.. ..o iiiiianans .. 4 8 3
du:;;ggt first two months of employ- 3 23 303 na twee en 'n halfjaar diens....... .. 4 9% i %
after first two months of employment. 3 73 3 i e B R H W
ment
after four months of employment, ... 4 1 3 9% QA L9 erinamer—
ager one_yef:jl‘_ PE ??flployment‘.. R | 4% 4 1 gedurende eerste twee maande diens.. 3 22 3 0}
a _cj;ﬁpe and-g-half years of employ- 4 64 4 4% na earste twee maande diens......... 3 73 3 43
nen ) na vier maande disns.. ... .. R : ;
after two years of employment........ 4 73 4 53 na een jaar dieﬂs-l‘ i -S ------------ i i% i ?%
after two-and-a-hal{ years’ employment 4 9% 4 T4 na een en 'n halfjaar diens........ .. 4 6 4 44
Giide TV emplayee—: na twee jaar diens.... .. s e R 4 53
gurjng first six months of employment. 2 10} 2 8 wa vwe o wballpar dlemscupeivie. 4 9 ol
uring second six months of % 3 '
meﬁt onths of employ- 3 24 3 0% Graad IV-werknemer—
du;gglthlrd six months of employ- 3 5% "3 23 gedurende eerste ses maande diens. . . " 2103 2 8
during fourth six months of employ- 3 8% 3° 5% 5233:2232 ‘d‘:?gg‘cg? mrg:zggcd?algg L g gi g g§
ment ' gedurende vierde ses maande die e 3
1hereaﬂer.“..,,,..,,........ ..... . 4 0 3 8% daar:lla‘....._.....-..'.........'.‘ts::: -’-31 g} g gg




~ BUITENGEWONE STAATSKOERANT, 25 NOVEMBER 1960~ ' s

Ini the Wit-
watersrafid

Area, ihe
Cape Penin- s
sula and Al Other
the Magi-  Areas.
sterial Dis-

tricts of
Durban and

_Port
Elizabeth.

Pay Rate Pay Rate
Per MHour. Pcr Hour.

- s. d. s d. .
Grade V employee—
during firsi six months of employment. 2 2% ‘2 B
during second six months of employ- 2 43 2 43
ment
during third six months of employ-- 2 6% 2 6}
. ment 2 ; : i
thereafter....... SRS e i 2 8% 2 8
Learner— )
during first three months of employ- 1 3 13
ment ;
after three months of employment.... 1 6 1 6
after one year of employment........ 1 10} 1 10d
2 2% 2 23

after one-and-a-half years of employ-
ment :

Pay Rate Pay Eate

. Per Week. Per Week.
: £ s.d. £ s d

Grade VI employee. ....ovvvnuennnns .25 6 113 6
Labourer, over the age of 18 years,.... 2 0 6 1 7 0
Labeurer, under the age of 18 years.... 110 6 1 [P ]

Provided that a labourer engaged in removing,
emptying, cleaning or replacing sanitary pails shall be
paid the sum of two shillings and sixpence per weck in
addition to the weekly wage prescribed for a labonrer.
For the purpose of this clause the expression ™ Wit-

watersrand Area” shall mean the Magisterial Districts
of Randfontein, Krugersdorp, Roodepoort, Johannesburg,
Germiston, Boksburg, Benoni, Brakpan, Springs, Nigel,
Heidelberg and Vereeniging, and the expression  “ Cape
Peninsula ” shall mean the Magisterial Districts of the
Cape, Wynberg, Bellville and Simonstown. :

(b) Casual Employces—A casual - employee shall receive for

" each day or part of a day of employment not less than
- one-fifth of the weekly wage (or in the case of a
rising scale, one-fifth of the weekly wage for a qualified
employee) prescribed for an employee in the same area
and of the same sex performing the same class of work
as the casual employee is required to perform.

. (&) Service Allowance~—Artisans, Grade 1, I1 and ML 7

employees and sorters class I who have had 5 years

continuous employment with the same employer {whether

before - or ~after the coming into operation of - this

Agreement), shall be paid by that employer, in addiion

to the wage prescribed for such employee in sub-clause

(@), a service aliowance calculated by reference to all

further continuous employment Wwith such employer

(whether before or after the coming into operation of

this agreement), of not less than 2d. per hour, increasing

to 3d. per hour after 10 years continuous employinent
and turther increasing to 4d. per hour after 15 ycars

employment. .

(d) Shift Allowance—An artisan who works on afternpoon or
night shift shall receive an additional allowance of 3s.
for each full shift so worked. - )

(¢) Cost of Living Allowance—(1) A cost of living allowance

- as prescribed by War Measure No. 43 of 1%42, as

amended from time to time shall be paid by an employer
to each of his grade VI employees and labodrers in
addition to tbe wage prescribed in this clause.

(i) 1f the cost of living -allowance in -terms of War
Measure No. 43 of 1942, as-amended, or any sub-
stituiing or superseding legislation is increased the
remuneration of employees shall  be increased
accordingly; provided that the amount consclidated
will- for the purpose of the said War Measure or
any substituting or superseding legislation count as cost
of living allowance.

() An employes who .at the date of coming into - operation
of this agreement was in receipt of a higher wage
preseribed and  enjoying benefits in excess of thoss
contzined in the Agreement, shall continue to recegive
such wage and bencfits whilst employed by the same

. employer; provided that an einployer may vary the basis
of benuses paid, subject to the provis.ons of Clause if
of this agrsement,

(2) Basis. of Ceontract.—¥or the purpose of this clause the
basiz ‘of coniract of employmen: of an employee, oiher than
a casual employee, shall be weekly and save as provided in
sub-clause (3} and in clause 5 (6) an employee shall be paid
in respect of a week not less than the full weekly wage
prescribed in sub-clauss (1} for an employee of his class and
area whether he has in that week worked the-maximuin number
- of ordinary hours prescribed in clause 6 or less.

5 & B om o . - In die
Witwaters-
randgehied,
die Kaapse - )
Skiercilond In aile

en die  ander
Landdros-  gebiede.
distrikie :
Durben en

Port
Elizabet!.

Loonskaal Loonskaal

per_uur.  per uur.

s. d. 8
Graad V-werknemer— 2 5
gedurende eerste s2s maande diens... 2 23 2..:2%
pedurende tweede ses maande diens.. 2 43 2 43
gedurende derde ses maande diens... 2 6. 2 6}
SEET o R e e . 2 8 2 8
Leerting— . . "
gedurende eerste drie maande diens.. 1°3 ' 1 3
pa drie maande diens.. . .....eennnn 1 6 1 6.
na een jaar diens..... A H— [ 1 10% 1 10}
na een en 'n halfjaar diens......... . 2023 2 23 .
Loonskaal Loonskaal -
per week. per week.
; £ s.d. £ s.d
Graad VI-werknemer............veeae 2 5 6. 113 -6
Arbeider, ouer as 18 jaar.......oove.. 2.0 61 T 0
Arbeider, onder 18 jaar.. i...vineiinns 110 6 1 00

Met dien verstande dat 'n arbeider wat sanitére emmers-
verwyder, leegmaak, skoonmaak en terugplaas, die som
van twee sjielings en ses pennies.per week moet ontvang,
benewens die weeklikse loon wat vir ’n arbeider voor- -
geskryf is. '

Vir die toepassing van_hierdie klousule beteken die uit-
drukking ,, Witwatersrandgebied ”  die landdrosdistrikte.
Randfontein, Krugersdorp, Roodepoort, Johannesburg,
Germiston, Boksburg, Benoni, Brakpan, Springs. WNigel,
Heidelberg en Verceniging, en die uitdrukking ,, Kaapse
Skiereiland ” beteken die landdrosdistrikte die Kaap, Wyn-
berg, Bellville en Simonstad.

\b) Loswerknemers—'n Loswerknemer moet vir elke dag of

gedeslte van 'n dag diens minstens een-vyfde entvang van

~ die weekloon (of in die geval van 'n stygende skaal, een-"

vyfde van die weekloon vir 'n gekwalifiseerde werknemer)
voorgeskryf vir 'm werknemer in dieselfde gebied en” van
dieselfde geslag wat dieselfde klas werk verrig as wat
van 'n los werknemer vereis word om te verrig. :

) Dienstoelae—Ambagsmanng, graad I-, II- en [1I:werknemers

en sorieerders kias 1 met 5 jaar ononderbroke diens by

dieselfde werkgewer (hetsy voor of na die inwerkingtreding

van hierdie  Ooreenkoms) moet deur ~die werkgewer,

benswens die loon wat in subklousule (a) vir die werk-,
nemer voorgeskrvf word, 'n dienstoelae betaal word, wat

bereken word met inagneming van alle verdere ononder-

broke diens by die werkgewer (hetsy voor .of na die

inwerkingtreding van hierdie Qorsenkoms), van minstens
2d. per uur, en wat verhoog word fot 3d. per uur va 10

jaar ononderbroke diens en wat voorts verhoog word tot™
4d. per uur nz 15 jaar diens. . 'l 8

(d) Skoftoelae—'n Ambagsman wat middag- of nagskol werk, -

moet 'n addisionele toclae van 5s. ontvang vir elke volledige
skof wat aldus gewerk Is. i

% Lewenskesiztoelae—(1) ’n Lewenskostetoelae 'S00S  VOOI-

geskryf ingevolge Oorlogsmaairet]l No. 43 van 1942, soos
van tyd tot tyd gewysig, moet deur ‘n werkgewer aan
ellkern van sy ‘grand Yi-werknemers en arbeiders betaal
word benewsns die loon wat in hierdie klousale ‘voor-
eskryf word. : 2

i) As die lewenskostetoelae ingevolgs Oorlogsmaatregl

No. 43 van 1942, soos gewysig, of enige wetgewing
wat dit vervang, verhoog word, moet die besoldiging
van werknemers dienooreenkomstig verhoog word; met
dien verstande dat die bedrag wat gekonsolideer is vir
die tospassing van genoemde OQorlogsmaatreél of. enige
wetgewing wat dit vervang, as lewenskostetoelae sal tel.

h ’n Werknemer wat op die datum van die inwerkingtreding

van hierdie Ooreenkoms reeds 'm hoér loon ontvang en
beter voordele geniet as dié wat in hierdie Coreenkoms
vervat is, moet steeds dié loon en voordele ontvang solank
as wat hy by dicselide” werkgewer in diens bly; met dien
verstande dat 'n werkgewer d'c basis van bonusse .wat
betaal word, belioudens die bepalings van klousule 11 van
die Ooreenkoms kan verander, y -

{2y Kentrakbasis—Vir die toepassing van hierdie kiousule is
‘die basis ven 'm werknemer se dienskontrak, uitgesonderd "n los
werknemer, weekliks, en behoudens soos bepaal in subklousule
(3} en in kiousule 5 (6) moet aan "n werknemer per week minstens
die volle weekioon betaai weord wat in subkiousule (1) vir 'n
werknemer van sy klas en gebied voorgeskryf word, hetsy hy in
dié weck die maksimum getal ure, voorgeskryf in klousule 6,
of minder gewerk het. - : . .

9
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(3) Differential Wage.—An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day or during any shift,
either in addition to his own work or in substitution- therefor,
work. of another class for which either— -

‘(@) a wage higher than that of his own class, or

(k) a rising scale of wages terminating in a wage higher than
- that of his own class,

is prescribed in sub-clause (1), shall pay to such employee in
respect of that day or that shift—

(i) in the case referred to in paragraph (@), not less than one-
sn(th of the higher weekly wage prescribed in sub-clause
(1), and
(ii) in the case referred to in paragraph (b), not less than one-
sixth of the highest weekly wage prescribed in- sub-clause
(1) for the higher class:
‘Provided that where the sole difference between classes 1s, in
terms of -sub-clause (1), based on experience, length of employ-
ment, sex.or age, the provisions of this sub-clause shall not
apply.
4) Caleulation of Monthly Wage—Whenever the wage due
to an emFloyee is, in terms of clause § (1), paid monthly, the
amount of such wage shall be calculated at the rate of four-and-

one-third times the weekly wage prescribed in sub-clause (1) for

. an employee of his class and area.

(5) For the purposes of this clause, excluding sub-clause (2),
the expression “employment” means continuous employment
. with the same employer.

5. PAYMENT OF REMUNERATION.

(1) Employee other than a Casual Employee.—Save as provided

in clause 7 (3) any amount due to an employee, other than a

casual employee, shall be paid in cash weekly, or, if the employer

- and employee have agreed thercto, monthly, durmg the hours of

work or within 15 minutes of ceasing work for the day on the

"usual pay day of the establishment or on termination of employ-
ment ‘if this takes place before the usual pay day.

(2) Casual Employee.—An employer shall pay the remuneration
* due to his casual employee in cash on termination of his employ-
ment,

(3) Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the
- employment or training of an employee.

(4) Purchase of Goods—An employer shall not require -his
empioyee to purchase any goods from- h1m or from any shop
* or person nominated by him.

(5) Board and Lodging—Save as provided in the Native
(Urban Areas) Consolidation Act, 1945, or in the Native Labour
Regulation Act, 1911, as amended, an employer shall not require
his employee to board and lodge or board or lodge with him
or with any person or at any place nominated by him,

(6) Fines and Deductions.—An employer shall not levy any
fines against his employee nor shall he make any deductions from
his employee’s remuneration other than the following:—

(@) With the written consent of his employee a deduction for |
insurance, savings, provident or |

a holiday, sick benefit,
ension fund; prov1ded that in the case of a deduction
F or a sick benefit or provident fund referred to in the
second proviso to clanse 9 (1) the written consent of the
employee need not be obtained;

e (b) except where otherwise provided in this agreement, when-
i ever an employee is absent from work, other than on the -
_instructions or at the request of his cmplaycr a deduction
proportionate to the period of his absence calculated on
the basis of the weekly wage, which such employee was
receiving in respect of his ordinary hours of work at the
time thereof;. )
(c) a deduction of any amount which an employer by any law
‘'or any order of any competent court is required or per-
mitted to make;

(d) a deduction in respect of any public holiday other than
New Year's Day, Good Friday, Ascension Day, Kruger
Day, Day of the Covenant or Christmas Day on which an
employee is permitted not to work, of the wage which he
would have received had he worked on such day;

(e) when an employee agrees or is required in terms of the
Mative (Urban Areas) Consolidation Act, 1545, or the
Native Labour Regulation. Act, 1911, as amended, to

. accept board or ledging or beard and lodging with his
employer, a deduction not exceeding the amounts specified
hereunder or such revised amount as may be promuigated
by competent Government authority:—

In the Witwatersrand
Area, the Cape Peninsula
and the Magisterial

Districts of Durban and '

Port Elizabeth.

. Per Week. Per Month,

s. d. £ s d.

-Board................. 7 6 112 6
Lodging. . ...o.o.... (3; {6) 13 °0

: \uBoardandLodgmg. chabasivnin © 10 6

10

(3). D:ﬂeremxéle Ione—'n Werkgewer wit vereis of toclaat dat
'n Lid van cen klas van sy werknemers altesaam langer as een
uur op 'n dag of gedurende emge skof, benewens sy eie werk
of in plaas daarvan, werk van ’'n ander klas verrig waarvoor—

(a) bf n hoér loon as dié vir sy eie klas, of
(b) 'n sti,cl;ende skaal wat eindig op 'n hoér loon as dié vir sy
eie klas

in subklousule (1) voorgeskryf word, moet aan daardle werk-
nemer ten opsigte van daardie dag of daardie skof—

(i) in die geval in paragraaf (a) genoem, minstens een-sesde
Ean 1li|e hogr weekloon voorgeskryf in subklousule (1),
etan

(i) in die geval in paragraaf (b) genoem, minstens een-sesde
van die hoogste weekloon in subklousule (1) vir die ho&r
klas voorgeskryf, betaal;

met dien verstande dat as die enigste verskil tussen klasse
kragtens subklousule (1) op ondervinding, dienslengte, geslag of
ouderdom berus, die bepalmgs van hierdie subklousule nie van,
toepassing is nie,

(4) Berekening van maandioon—Wanneer die loon wat aan.
'n werknemer verskuldig is, kragtens klousule 5 (1) maandeliks
betaal word, moet di¢ loon bereken word teen 4} maal die
weekloon wat in subklousule (1) vir 'n werknemer van sy klas en
gebied voorgeskryf word.

(5) Vir die toepassing van hwrdle klousule, ultgesonderd sub-
klousule (2), beteken die uitdrukking ,, diens ” , ononderbroke
diens by dieselfde werkgewer.

5. BETALING VAN BESOLDIGING.

(1) Werknemer, uitgesonderd 'n los werknemer—Behoudens
soos bepaal in klousule 7 (3), moet enige bedrag wat aan 'n werk-
nemer, uvitgesonderd ’n los werknemer, verskuldig is, weekliks, of
as die werkgewer of werknemer aldus ooreengekom het, maande-
liks in kontant betaal word gedurende, die werkure of binne 15
minute nadat opgehou is met werk vir die dag op die gewone
betaaldag van die inrigting of by diensbegindiging wanueer dit
voor die gewone betaaldag plaasvind.

(2) Los werknemer—'n Werkgewer moet die besoldiging wat
aan sy los werknemer verskuldig is, by begindiging van sy diens
in kontant betaal.

(3) Premies—Vir werkverskaffing aan of opleiding van ’n werk-

. nemer mag geen regstreckse of onregstreekse betaling aan ’n

werkgewer gedoen of deur hom aangeneem word nie.

(4) Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om-van hom of van ’n winkel of persoon wat deur
hom aangewys word, goedere te koop nie.

(5) Losies en inwoning.—Behoudens soos bepaal in die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, of in die
Naturelle-arbeid Regelingswet, 1911, soos gewysig mag geen
werkgewer van sy werknemer vereis ‘om by hom of by enige
persoon of op enige plek deur hom aangewys, te loseer en in te
woon of te loseer of in te woon nie.

(6) Boctes en daftrekkings—'n Werwgewer mag sy werknemer
geen boetes oplé nie, en ook nie bedrae van sy werknemer se
besoldiging aftrek nie, uitgesonderd die volgende:—

(@) met die skriftelike toestemming van sy werknemer, ’n
aftrekking vir verlof-, siektebystand-, versekerings-, spaar-,
voorsorgs- of pensmenfondse, met dien verstande dat in
die geval van 'n aftrekking vir siektebystand- of voorsorgs-
fondse genoem in die tweedé voorbehoudsbepaling van
klousule 9 (1), dit onnodig is om die werknemer se
skriftelike toestemming te verkry;

(b) behoudens soos andersins in hierdie Ooreenkoms -bepaal,
as 'n werknemer van sy werk af wegblv, ultgesonderd op

~ las of verspek van sy werkgewer, 'n aftrekking in wver-
houding tot die tydperk van sy afwesigheid bereken op die
basis van die werknemer se weekloon wat hy op dié tyd-
stip ten opsigte van sy gewone werkure ontvang;

(c) 'n a{t"ekkmg van enige bedrag wat by wet of kragteas 'n
bevel van 'n bevoegde hof, van ’n werkgewer vereis of
wat hy toegelaat word om af te trek;

{d) ten opsigte van enige openbare vakansiedag, uitgesonderd
Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag, Krugerdag,
Geloftedag of Keisdag, waarop °n werknemer toegelaat
word om nie te werk nie, 'n aftrekking van die loon wat
hy sou ontvang het as hy .op daardie dag gewerk het;

(e} as 'n werknemer toestem, of as daar kragtens die Naturelle
(Stadsgebiede) Konsolidasiewet 1945, of  die Naturelle-
arbeid Regelingswet, 1911, soos gewysig, van hom vercis
‘word om van sy werkgewer losies of inwoning of losies
en inwoning aan te neem, 'n aftrekking van hoogsiens
die ondergencemde bedrae of sodanige hersiene bedrag
wat deur. enige bevecgde Regeringsowerheid gepromul-
geer kan word:—

3.

In die Witwatersrand-
gebied, die Kaapse
Skiereilomd en die

Landdrosdistrikte
Durban en Port
" Elizabeth.
Per weelk,  Per maand.

s, . - £ 5. d.
Losies.. ... venenrennn ieeeeaaas 7 6 1126
INWORLNE - cx cone 0w sommuasage 3.0 013 0
06 2'5%6

Losies en inwoning.....vevvveeens 1
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In All Other: Areas i
Per Week. . Per Month. '

" e 5. d.

i 50 1. 1-8.

Lod, mg : 30 13 0
Boas‘d and Lodging. . 8 0. 114 8

(f) whenever. the ordinary hours of work -prescribed in clause
6 are reduced on account of shori-time, a deduction in
_respect of each hour of such reduction of the employee’s

" weekly wage divided by forty 31x PlOVldcd that no dedue- :

 tion shall he made—..

(i) in the case of short-time arising -out of such circum-
stances as temporary slackness of trade, shortage of

raw materials, shortage of railway trucks or adverse .
weathier conditions unless the employer has given his,

- employee’ not less than twenty-four hours’ notice of
his intention so to reduce the ordinary hours of work;

in the case of shori-time arising out of a genéral

" (i)

. breakdown of plant or machinery caused by accident-

or other unforeseen emergency, in respect of the first
shift not worked, unless the employer has given his

employee notice on ‘the previous day that no work

will be available;
() with the written consent of the employee deductions shall
be made by his employer for contributions to the funds
of the trade unions.

For the’ purpose of this clause the expresswn - Wtwa£ersrand

Area” shall mean the Magisterial - Disiricts of Randfontein,

Krugersdorp, 'Roodepoort, Johannesburg, Germiston, Roksburg, -

Benoni, Brakpan Springs, Nigel, He:de[berg and Vereeniging, and
the expression “ Cape Peninsula” shall mean the Magisterial
Districts of the Cape, Wynberg, Bel[wlle and Simonstown.

6. ORDINARY Hours oF WoRK mo OVERTIME AND PAYMENT FOR
OVERTIME. )

(1 Ordmm -y Hours of Work.—The ordinary hours of work of
an employee, other than a casual employee, shall not exceed—

(a) in the case of an employee who works a sixday week, other
: than a shift-worker—

(i) forty-six hours in any week from Monday to Saturday,

(ii) eight hours on any day, unless the hours on one day
do not exceed five, in which case the hours on the
= .- other days shall .not exceed eight-and-a-half on any
day but so that the maximum shall not exceed forty-
six hours in any week;

(b) in the case of an emﬁloyee who works a ﬁve-da,r ‘week,
other than a shift worker—

(l) forty-six hours in any ome week from Monday to |

Friday;
(ii) nine- -and-one- fifth hours on any day,
" (c) in the case of a shift worker—
6] forty-sm ‘hours in any week;

(i) eight hours on any day but the maximum ordinary
: hours per week shall not exceed- forty»s:x

(2) Casrmf Employee~The ordinary hours of work of a casual
employee shall not exceed e[ght—and-a half on any day

(3) Meal Intervals—An employer shall not require. or permit
an employee, other than a shift worker, to work for more than
five hours continuounsly without a meal interval of not less than
one hour during’ which such employee shall not be required or
permitted to perform any work and such interval shall not be

* deemed to be part of the ordinary hours of work or overtime:
Provided that—
(i) if such interval be longer than one hour any period in
excess -of an hour-an-onz-guarter shall be deemed to be
" ordinary hours of work;

(u) periods of work interrupted by less thae ooe hour shal[
be deemed to be continuous.

(4} Best Intervals—hAn employer shall grant to’ each of his
" employees, other than a shift worker, a rest interval of not less
‘than ten minufes as nearly as practicable in the middle of each
. morning and afterncon work pericd during which such employee
. shall pot be required or permitted to perform any worl, and
such interval shall be deemed to be part of the Oldmary hours

¢

. of work.

(5} Hours of Work to be Con.secu!we —Save as provided_in
sub-clauses (3} and-(4) all hours of work shall be cousemtwe

(8) Overtime—All ‘hours worked' in excess of the maximum 1
number of ordinary hours of work prescribed in sub-clauses (1).

" and (2) shall be deemed te be overtime,

(7y Limitation of Overtime~—An emp‘oyer shall’ not ‘require
or’ permit his employee to work overtime for more than ten

hows in any week.
(8) Female Employees. —-—Notwnhstandmg anythng to the con-

trary in sub-clauses (1) to- (7} inclusive, an.employer shall not.

-Tequire or permit a female-employee to work—
(a} between 6 o'clock p:m. and 6 o’clock a.m;
(b) after 1 p.m. on more than five days in any week
{c) overtime for more than two hours on any day,

ln ah‘e ander gebfade
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‘Losies...... 50 1.1 &
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'\Losieseninwoning.....'..._....... 8 0 114 8

(f) as die gewone werkure, in klousule 6 voorgeskryf ‘weens
korttyd verminder word, ’n aftrekking ten opsigte-van. elke
unr van. sodanige vermmdermg, van die werkpemer se

- weekloon gedeel deur ses- en-veertig; met. dien - verszande
‘dat ‘geen bedrag afgetrek ‘mag word nie— 5%

(i) |n die geval van korttyd weens omstandlghede soos
n tydelike handelsiapte, . tekort .aan- grondstowwe;"-
spoorwegirokke of weens ongunstige weerstoeslande,-
tensy die werkgewer sy werknemer minstens 24 uur.
Kennis” gegee het van sy voorneme- om’ die - geworie~;
werkure aldus in te kort; | o’

in die geval van Korttyd veroorsaak deur ’n- algemene
onklaarnkmg van installasie of masjinerie. ds gevolg
van 'n ongeluk of onvoorsiene noodgeval, ten opsigte "’
van die eerste skof wat nie gewerk word nie, tensy.die’
werkgewer sy werknemer die vorige dag in “kennis
gestel het dat geen werk beskikbaar. sou” wees nie.

(g} Met die. skriftelike toestemming van - die Werknemer wOId
: aftrekkings. deur sy werkgewer gemaak -vir bychaes tot
die fondse van die vakverenigings; '
"Vir die toepassing van hierdie klousule beteken die ult-
drukking - ,, Witwatersrandgebiede” die -landdrosdistrike
Randfontein, Krugersdorp, “Roodepoort, Johannesburg,
Germiston, Boksburg, -Benoni,, - Brakpan, Sprmgs, Nigel, -
Heidelberg en Vereeniging, en die uitdrukking ., Kaapse .
Skiereiland ” . die landdrosdistrikte “die Kaap, Wynberg,
Bellvﬂie en Slmonstad “ :

6. GEWONE WERKURE EN OORTYD ENMN BESOLDIG!NG VIR ODRTYD

(1) Gewone werkure.—Die gewone werkure van 'n wclknemer, .
vitgesonderd 'n los werknemer mag hoogstens die’ volgende
wees :~—

(a) In die geval van n werknemer wat ’'n sesdaagse week werk

uitgesonderd ’'n skofwerker— - )

' (i) ses-en-veertig uwur in enige week van. Maandag fot
Saterdag; g .

(i) agt wur op emge dag, tensy die ure op een dag nie~
meer as vyf is nie; in dié geval mag -die ure op. die .
ander dae nie meer as agt en ’n half op enige dag wees
nie, maar sodat die maks:mum nie meer as ses-en-.
veertig in enige week is nie; ‘

(b) in die geval van ’n werknemer wat 'n .vyfdaagse Week werk
uitgesonderd 'n skofwerker—

(i) ses-en- veertlg in enige Week van N’aandag tot Vryda,g,

(i} nege en een-vyfde aur op emge dag; - 3 :
(¢) in die geval van 'n skofwerker— )

(i) ses- en—veemg in enige week;

(iiy agt uur op enige dag, maar. dle rnakmmum gewone ure
per week mag nie meer as ses-en- veertlg wees hie.

(2) Los werknemer. —Dne gewone Werkure van 'n los werknemer -
‘moet hoogstens agt en 'n half op enige dag wees.

. (3) Etenspouses—'n’ Werkgewer mag nie vereis of toelaat dat
'n werknemer, ul!gesonderd “n skofwerker, langer as vyl -uur

(D) i

. aanmekaar werk sonder 'n etenspouse’ van mmstens een uur nie

waarin ‘nie vereis of toegelaat kan word dat ’n werknemer enige . -
werk_doen nie, en dit word gedg dat sodanige pouse nié. deel van
die gewone werkure of ~oortyd is nie: Met dien’ verstande dat—

* (i) indien sodanige pouse langer as'’n uur, duur, énige tydperk
langer as een en 'n kwart uur as gewone werkure beskou =
word;

(ii) werklydperke. Wat onderbreek word deur, pous"s van. korter
as 'n uur as aaneenlopend heskou moct word. :

(4) Ruspouses—'n Werkgewel moet aan elkeen van sy “werk-
nemers, uitgesonderd 'm skofwerker 'n. ruspouse van ‘minstens 10~
minute toestaan so na as moontlik aan die middel van elke. -
.oggend- en namiddagwerktydperk, en gedurende luerdle - pouse
mag nie vereis of toegelaat word dat die werknemer enige werk’
verrig nie, en daar word geag dat sodamge pouse deel van- d1e
gewone werkure ultmaak,

{5} Werkure moet aaneerdoyend wees —Behoudens soos bepaal
m subklousules (3) en (4), moet- alle werkure’ aaneen[opend wees.

{6} Oorfyd-—AlIe tyd wat "n werknemer bo (die getal ure, voo:-
~geskryf in subklousnles (1) en (2),° geWerk het, moet as. oortg.,
beskou word. E : ; %

(T) Beperking van oorf}d —'n Werkgewer mag “nie “vereis of
toelaai dat sy werknemer ianger as tien uur in-'n weel: oortyd
werk nie.

8) Vroulike werknerm.tmOndanks andersl‘mdende bepalmgs o
in subkiousuies (1} tot en met (7), mag 'n werkgewer nie verels o‘f =
toelaat dat ’n:vroulike werknemer— - - . .

{a) tussen- 6 namiddag en 6 Voormlcldag werk me. .
() na-1 namlddag werk op meer as vyf dae in’n: week nie; -
“(¢) langer as twee-uur- oortyd op emgo dag -werk nie;

e, W o
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(d) overtime on morc than three consecutive days;

(¢) overtime after completion of her ordinary hours of work

for more than one hour on any day unless he has—

() given notice thereofl " to such employee before the
meal interval of that day; or

(i) provided such employce with an adequate meal before
she has to commence overtime; or

(iii} paid such employee not less than two shillings and
six pennies in sufficient time to enable her to obtain
and partake of, a meal before the overtime is due to
commence. : ;

(9) Payment of Overtinie—An employer shall pay to his
employee in respect of all overtime worked by the employee at
a ggtc not less than one-and-one-third times the employee’s wage
paid. ’

watchmen, and to managers, sub-managers, senior managerial,
professional _and administrative personnel and foremen if the

employees of the said classes are in receipt of wages at a rate
of not less than £780 per. annum, .

7. ANNUAL LEAVE.

to the_provisions of sub-clause (2), an employer

(1) Subject
of each completed twelve

shall grant to his employee in respect
" months of employment with him— >
(@) in the case of artisans, grades I, 1I and TII employess,
: watchmen, three consecutive weeks' leave;
(b) in the case of sorters class I—
(i) two weeks’ leave in respect of the first. completed
twelve month’s employment; ) :
(i) three weeks leave in respect of each succeeding com-
pleted twelve month’s employment; i
(c) in the case of every other employee, two consecutive
weeks’ leave; on full pay. ;

(2) The leave referred to in sub-clause (1) shall be granted
at a time to be fixed by the employer: Provided that—

(i) if such leave has not been granted earlier it shall be
granted within two mosths of the completion of the twelve
months of empleyment to which it relates;

(i) ‘the periad of such leave shall not be concurrent with sick
leave granted in terms of clause 9 nar with any period
during which the employee is required to undergo military
training; . )
if New Year's Day, Good Friday, Ascension Day, Kruger
Day, Day of the Covenant or Christmas Day falls within
the period of such leave, another day shall, in substitution
for each such day, be added to the said period as a further
period of leave on full pay; '

an employer may set off against such period of leave any
day of occcasional leave granted on full pay to his
employee at his employee’s request made in writing during
the twelve months of employment to which the period
of annual leave relates;

(v) no employee shall engage in any employment for gain
during the period of his leave.

(jii)

(iv)

(3) Leave Remuneration—The remuneration in respect of
annual leave referred to in, sub-clause (1) together with any
holiday leave bonus due in terms of clause 8, shall be paid not
Jater than the last work day before the date of the commeuce-
ment of such leave.

(4) An employee whose contract of employmeﬁz terminates in
the first or any subsequent twelve months of employment with
the same employer befere the period of leave referred to in

sub-clanse (1) has accrued shall, save as provided in the fourth.

proviso to sub-clause (2}, upon such termination be paid in lisu
of leave and in respect of each completed month of such period
of less than twelve months, not less than—
(q) in the case of an employee referred to in paragreph’(a) and
(h) (i) of sub-clause (1), onc-fourth of the weekly wage;
(b) in the case of an employee referred to in paragraph (b} (1)
“ and {c) of sub-ciause (1), one-sixih of the weekly wage
he was receiving immediately before the date of such termination;
provided that for the purpose of this sub-clause the expression
wage means in the case of grade VI employees and labourers, the
employee's wage plus his cost of living allowance.

{5) An employee who bas become entitled to a period of leave
‘in terms of sub-clause (1) and whose contract of employment
ferminates before such leave has been taken, shall forthwith
upon such termination be paid the amount he would have
received as full pay in respect of the leave had the Jeave been
granted to him. :

(6) For the purpose of this clause the expression * employ-
ment” shall be deemed to include any period or periods during
which an employee is—

(@) absent on leave in terms of sub-ciavse (1}

- (b) absent from work on the instructions or at the request of

his employer; : i

VA

(10) Savings—The pr;avisions of this clause shall not apply to |
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(4) op meer as drie agtereenvolgende dae cortyd werk nie; ]
(¢) na voltooiing van haar gewone werkure langer as een uur
cortyd op enige dag werk nie, tensy hy—
(i) sodanige werknemer voor die etenspouse van daardie
dag daarvan in kennis gestel het; of
(ii)

sodanige werknemer van ’n geskikte ete voorsien het

voordat sy oortyd begin werk; of )
(iti) sodanige werknemer minstens  twee sjielings en ses
pennies betyds befaal het om haar in staat te stel om
n ete ie bekom en dit te nuttig voordat oortyd bezin.
(9} Betaling vir oortyd—n Werkgewer moet aan sy werknemer
vir alle cortyd deur hom gewerk, besoldiging betaal teen 'n skaal

}.'an minstens een en 'n derde maal die werknemer se betaalde
oon,

(10) Voorbehoude—Die bepalings van hierdie klousule is nie
van toepassing nie op wagte en op bestuurders, onderbestuurders,
senior bestuurs-, professionele en administratiewe personee: en
voormanne. as die werknemers van genoemde klasse lone van

minstens £780 per jaar ontvang.

7. JAARLIKSE VERLOF.
.

(1) Behoudens die bepalings van subklousule (2), moet 'n
werkgewer aan sy werknemer ten opsigte van elke voltooide
twaalf maande diens by hom, die volgende toestaan:—

(¢) in die geval van ambagsmanne, graad I-, 1I- en graad HI-
. . werknemers en wagle, drie opeenvolgende weke verlof;
(b) in die geval van klas I-sorteerders—

. (i) twee weke verlof ten opsigte van die eerste veltooide
tydperk van twaalf maande diens;
(ii) drie weke verlof ten opsigte van clke daaropvolgende
voltooide tydperk van twaalf-maande diens;

(c) in die geval van alle ander werknemers, twee opeenvolgende
weke verlof met volle bescldiging;

(2) Die veriof voorgeskryl in subklousule (1) moet toegestaan
word op 'n tyd wat deur die werkgewer vasgestel word: Met
. dien verstande dat— '

(i) as sulke verlof nie eerder toegestaan is nie, dit toegestaan
moet word binne twee maande na voltooiing van die
twaalf maande diens waarop dit betrekking het;

(i) die tydperk van verlof nic met siekteverlof, toecgestaan
ingevolge klousule 9, of met -enige tydperk waarin die
werknemer militére opleiding moet meemaak, mag saam-
val nie; :
as Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag, Kruger-
dag, Geloftedag of Kersdag binne die tvdperk van die
vertof val, nog 'n’ dag fer vervanging van elke sodanige
dag as bykomende verlof met volle besoldiging by ge-
noemde tydperk gevoeg moet word;

(iv) *n werkgewer cnige dag geleentheidsveriof met volle beta-
ling wat op die skriftelike versoek van sy werknemer
- gedurende die twaalf maande diens waarop die tydperk
van jaarlikse verlof betrekking het, aan sy werknemer
toegestaan is, van sodanige verlofiydperk kan aftrek.

(v) geen werknemer mag gedurende sy verloftydperk vir ver-
goeding werk nie. J

(xid)

© (3) Verlofbesoldiging—Die besoldiging ten opsigte van jaar-
likse verlof genoem in subkicusule (1) tesame met enige vakansie-
verlofbonus wat ingevolge klousule 8 verskuldig is, moet veor
of op die laaste werkdag voor die aanvang van die verlof betaal
word., wo- :

(4) 'n Werknemer wie se dienskontrak in die eerste of 'n duar-
opvolgende twaalf maande diens by dieselfde werkgewer eindig
voor die tydperk van verlof wat in subkiousule (1) voorgeskryf
word, opgeloop het, moet, behoudens 5008 bepaal in die vierde
voorbshoudshepaling van subklousule (2}, by dié befindiging in
plaas van verlof en ten opsigte van elke volle maand diens van
die tydperk van minder as twaalf maande, minstens die volgende
betaal word:—
(¢) In die geval van ’n werknemer genoein in paragraaf (g) en
(b)-(ii) van subkiowsule (1) 'n kwart van sy weekloon;
(b) in die geval van ‘n werknemer genoem in paragraaf (B) (i)"
en () van subkiousule (1), een sesde van die weeklecon

wat hy conmiddellik voor die datum van sodanige beéindiging
ontvang het; met dien verstande dat vir die toepassing van
hierdie  subklousule die nitdrukking loon in die geval van
graad Vi-werknemers en arbeiders die -werknemer se loom plus

sy lewenskostetoelae beteken.

(5) "n Werknemer wat op 'n tydperk van verlof kragtens sub-
kiousule (1)} reregtiz geword het en wie se disnslcontrak voor die
toesiaan van die verlof - eindig. most onmiddellik by sodan;ga
‘begindiging die bedrag onivang wat hy as voile betaling ten
opsigte van die veriof sou entvang het as die veriof aan hom
toegestaan was. : :

(€) Vir die toepassing van hierdie kiousule word dit geag dat die
uitdrukking . diens” enige tydperk of tydperke omvat waarin
die werknemer— ) .

(@) met verlof afwesig is kragtens subklousule (1);

(b) op las of op versoek van sy werkgewer van sy werk afwesig
N i :
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(c) absent on sick leave in terms of ‘clause 9;
() undergomg any military training; :

amountmg in the aggregate in -any year to not more than ten
weeks in respect of items (a), (b) and (¢) plus any training under-
gone in terms of item (d), and employment shall be deemed to

. commence—
(i) in the case of an employee who had before the coming |

into force of this agreement become entitled to leave in
terms of any law, from the date on which such employee
Jast became éntitled to such leave under such law;

(ii) in the case of an employee who was in employment before
the date of commencement of this Agreement and to whom

any law providing for annual leave applied but who had

not become entitled to leave in terms thereof, from the

date on which such employment commenced;

(iti) in the case of any other employee, from the date on
which such employee entered his employer’s service or
from the date of coming into force of this Agreement;
whichever is the later. :

8. HoLipay LEAVE Bonus.

Tn addition to any leave money payable in terms of clanse 7
an employer shall pay to an employee who has completed 12
months continuous employment with the same employer in
respect of each: completed period of 12 months employment with
him a holiday bonus calculated as follows:—

(i) In the case of artisans, grade I, grade Il and grade III
employées £30 during the first 5 years of continuous
employment and £35 thereafter;

(i} in the case of grade IV and grade V employees, sorters
class I and handymen, £10.

The holiday bonus shall be payable when the employee
proceeds on annual leave; provided that if an employee, after
his first' 12 months of continuous employment with the same

employer, is sent on leave before the completion of the 12

months of employment to which the leave bonus relates, he
shall be entitled to a pro-rata amount calculated on the basis
of completed months of employment only; provided further
that should such employee, after his return from leave, complete
the twelve months of employment to which the leave bonus
relates, he shall be paid by his employer the difference between
the amount he was paid when he proceeded on leave and the
amount to which he would have been entitled had he completed

twelve months of continuous employment and then proceeded

on leave.

For the purpose. of this clause the expression *continuous
employment” and * employmcnt" shall have the same meaning
as that assigned to “employment™ in clause 7 {6) and employ-
ment shall be deemed to commence from the date on which
an employee last entered his employer’s service.

9. Sick LEave.

(1) An employer shall grant to his émployee other than a
casual employee, who after one month’s employment with him is
abseat from work through incapacity, not less than twenty-
four days’ sick leave in the aggregate during each cycle of
twenty-four consecutive months of employment with him and
shall pay to such employee in respect of any period of absence
in terma hereof not less than the remuneration he would have
received had hé worked during such period; provided that—

(i) in the first twenty-four consecutive months’ employment
an emploves shall not be entitled to sick leave on full
pay at a rate of more than one work day in respect of
each completed month of employment;

(i) an employer imay, as a condifion preccdent to the

- payment by him of any amount claimed in ‘terms -of
this clause by an employee in respect of any absence from
work, require the employee to produce a certificate signed
by a medical practitioner confirming the nature and dura-
tion of the employee’s incapacity; -

(iii) this clause shall not apply to an employee at whose
written request an employer makes contributions, at least
equal to those made by the employee, to any fund or
organisation nominated by the employee,
Jor organisation guarantees to the employee m the event
of his-incapacity in the circumsiances set out in this clause
the payment to him of not less than in the aggregate
the equivalent of his remuneration for twenty-four work

~ days in each cycle of twenty-four months’ employment,
except that during the first twenty- -four months ef the
payment of contributions by the employee, the guaranieed
rate need not exceed the rate of accrual set out in the
first proviso to this sub-clause; ;

(iv) where an employer is by any law required to pay fees
for hospital or medical treatment in respect of an
employee, and pays such fees, the amount so paid may
be set off against the payment due in respect of '1bsence
owing to incapacity in-terms of this ciause;

(v) if in respect of any period of incapacity covered by this
clause an employer is required by any other law to pay
to an employee his full remusneration the provisicns of

. 'this clause shall uot apply. :

which fund-

(c) kragtens klousu!e 9 met s1ekteverlof afwesw is;
(d) enige militére opleiding meemaak;

wat altesaam in enige jaar hoogstens tien weke beloop terr opsigte
van items (a), (b} en (¢) plus enige opleiding me;,gemdak kragtens
item (d), en diens word geag e’begm——

(i) in die geval van 'n werknemer wat voor .die mwerkmg-'
treding van hierdie Ooreenkoms op verlof kragtens enige
wet gereglig geword het, vanaf die datum wadrop soda-
nige werknemer laas op sndar:ge verlef kragtens sodanige
wet geregliz geword het;

(i1} in die geval van 'n werknemer wat in diens was voor die
aanvangsdatum van hierdie Qoreenkoms ' en op wie enige
wet wat vir jaarlikse verlof voorsiening maak, van toepas-
sing -was, ‘maar nog nie op verlof daarkragtens geregtig
geworcl het nie, vapaf die datum ‘waarop sodanige diens

begin het;

(iil) in die geval van enige ander werknemer, vanaf die datum
wazarop sodanige werknemer by sy werkgewer in diens
getree het, of vanaf die datum van inwerkingtreding van
hierdie Ooreenkoms, na gelang van die jongste datum. )

8. VAKANSIEW:RLD‘FBONUS

Benewens enige ver[efbesoldlgmg betaalbaar kragtens klousulc
7, moet 'n werkgewer aan 'n werknemer wat twaalf maande
ononderbroke diens by dieseifde werkgewer voltcoi het ten opsigte
van elke voltooide tydperk van twaalf maande diens by hom n
vakansiebonus betaal wat soos volg bereken word;—

(i) In die geval van ambagsmanne, graad I-, graad II- en graad’
11I-werknemers, £30 gedurende die eerste 5 jaar ononder-
broke diens en £35 daarna;

(i) in die geval van graad IV- en graad V-werknemers, sor-
teerders klas 1 en algemene werksmanne, £10.

Die vakansiebonus is betaalbaar wanneer die werknemcr met
jaarliksé 'verlof gaan; met dien verstande dat as ’n werknemer
na sy eerste twaalf maande ononderbroke diens by dieselfde werk-

- gewer aangesé word om met verlof te gaan voor voltooiing van die

twaalf maandc diens waarop die verlofbonus betrekking het, by
geregtig is op 'n pro rata bedrag bereken slegs op die basis van
voltooide maande diens; voorts met dien verstande dat as
die werknemer nadat hy van verlof teruggekeer het, die twaalf
maande diens sou voltooi waarop die verlofbonus betrekkmg het
hy deur sy werkgewer die verskil betaal moet word tussen die
bedrag wat hy betaal is toe hy met verlof gegaan het en die
bedrag waarop hy gereglig sou gewees het as hy twaalf maande-
ononderbroke diens voltooi het en toe met verlof gegaan het.

Vir die toepassing van hierdie klousule het die uitdrukking
,» ononderbroke -diens ™ en ,, diens™ dieselfde betekenis as dié wat
in klousule 7 (6} aan ,,diens” toegekcn is, en diens word géag
te begin van die datum waarop 'n werknemer laas by sy werk-
gewer in diens getree het.

9. SLEmVERLOF .

() 'n Welkgewer moet asn sy werknemer, mtgcsandefd n los_
werknemer wat na 'n maand diens by hom weens ongeskiktheid -
van die werk afwesig is minstens vier-en-twintig dae siekteveclof
altesaam toestaan gedurende elke tydkring van vier-en-twintig
opeenvotgende maande diens by hom en aan die werknemer ten-
opsigte van 'n tydperk van afwesigheid ingevolge hiervan minstens
die besoldiging betaal wat hy sou ontvang het as hy gedurende
die tydperk gewerk het, met dien verstande dat—

(i) 'n werknemer in die eerste vier-en- twintig opeenvolgende
maande diens’ nie geregtiz is op siekteveriof met volle
beialing van meer as cen werkdag ten ops:gte van elke
voltooide -maand diens nie;

(ii) 'n werkgewer as voorwaarde vir die betaling dcur hom
van 'n bedrag wat 'n werknemer ingevolge hierdie klousule
ten opsigle van afwesigheid van werk eis, van die werk-
nemer kan vereis om ’n - sertifikaat. in te diem wat deur
'n geneesheer onderteken is en wat die aard en duur van
die werknemer se ongeskiktheid bevestig; '

(iii) hierdie kloasule nie van toepassmg is nie op 'n werknemer
op wie se skriftelike versoek 'n werkgewer bydraes doen
wat minstens gelyk is aan dié wat die - ~werkgewer doen,
tot ’n fonds of organisasie aangewys deur die werk-
nemer as hierdie fonds of organisasie aan die werknemer .
in geval van sy ongeskiktheid in omstandighede soos wuit-
eengesit in hierdie klousule die betaling aan hom waarborg
van mimtens sy totale besold:gmg vir vier-en-twintig wark-
dae in elke tydkring van vier-en-twintig maande diens uit--
gesonderd dat gedurende die eerste vier-en-twintig maande
waarin die werknemer bydraes beiaal die gewaarborgde -
skaal nie die skaal waarvolgens die bedrag oploep en wat
in die serste voorbehoudsbepaling by hierdie subkiousule
uiteengesit is, hoef te corskry nie;

(iv) as van 'n werkgewer by wet vereis word om gelde te betaal
vir hospitaal- of mediese behandeling tea opsigte van 'n
werknemer en hy dic gelde wel betaal, die bedrag wat
aldus betaal is van dic betaling afgeirek kan word wat
verskuldig is ten opsigte van afwesigheid weens ongesklkt-
heid ingevolge hierdie klousule;

(v) as van 'n werkgewer ingevolge 'n ander wet vereis wmd om
aan sy werknemer ten gpsiglte van 'n tydperk van on-
geskikiheid wat deur hierdie kiousule gedek word sy volle
besoldiging te betaal, die bepalings van hierdie ki’ausule

- nie van toepassing is nie,
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_(2{ Where, during the first cycle of twenty-four months of
employment with the same employer, an employee is absent owing
to incapacity for a period in excess of any sick léave accrued
_at the time of such incapacity, he shall be entitled fo pay only
in respect of such sick leave as has so accrued, but his employer
shall, unless he has previously done so, at the expiry of the
said cycle of employment or on termination of employment
before such expiry, pay him in respect of such excess period
of absence owing to incapacity to the extent to which sick
leave, accrued at such expiry or termination, had not been taken,

(3) For the purpose of this clause the expression— ¢

“employment ™ shall be deemed to include any- period or

periods during which an employee is— _
(@) absent on leave in terms of clause 7;

(b) absent from work on the instructions or at the
request of his employer; _ ;
(¢) absent on sick leave in terms of sub-clause (1);
(d) undergoing any military training;
amounting in the aggregate in any period of twelve months
‘to not-more-than ten weeks in respect of items (a), (b) and
- (), plus the period of any military training undergone in
that cycle of 12 months and any period of employment
which “an employee has had with the same employer
immediately . before the date of the coming into operation of
. this agreement shall for the purposes of this clause be
deemed to- be employment under this agreement, and any
sick leave on full pay granted to such employee during
such period shall be deemed to have been granted under
this agreement; . "
“incapacity ” means inability to work owing to any sickness
or injury, other than that caused by an employee’s own
misconduct or an injury sustained in an accident compens-
. able under the Workmen’s Compensation Act, 1941.

1
10. PuBLic HOLIDAYS AND SUNDAYS.

(1) Public Holidays—An employee other than- a casual
employee or watchman, shall be entitled to and shall be granted
Jeave on full pay on New Year’s Day, Good Friday, Ascension

: Day, Kruger Day, Day of the Covenant and Christmas Day:
Provided that an employee may be required to work on any
* guch day: Provided further that, in the case of an employee
who works a five-day week, when such heliday falls on a
Saturday, the provisions of this sub-clause shall not apply.

(2) Payment for Work on Public Holidays—(a) An employee,
. ‘other than a watchman, who is required or permitted to work
on New Year's Day, Good Friday, Ascension Day, Kruger Day
or Day of the Covenant shall be paid a full shift in addition to
Téceiving -the equivalent pay for a full shift for the holiday.

(b) An employee, other than a watchman, who is required or
permitted to work on Christmas Day shall be paid for a full
shift in addition to receiving the equivalent pay for a full shift

_ for the holiday and in addition be granted a day’s leave, .

If this addifional day’s leave is not granted the employee con-

cerned shall be paid an additional shift in lieu thereof.

(c) Whenever a casual employee works on New. Year's Pay,
Good Friday, Ascension Day, Kruger Day, Day of the Covenant
or Christmas Day, his employer shall pay him' for each such
day not less than one-eighth of his daily wage for each hour or

tt of an hour worked by him plus the daily wage prescribed
in clause 4 (1) (b).

For all time worked in excess of a normal shift on any of the
days mentioned, an employee shall be paid at double rates.

(3) Payment for Work on Sundays—(a) Whenever an empioyee
othér than a shift worker, or watchman works on a Sunday his
employer shall either—

(i) pay to the employee if he so works for a period not
exceeding four hours, not less than the ordinary wage
payable in respect of the period ordinarily worked by him
on a week-day; or '

(ii) pay to the employee if he so works for a period exceeding
four hours, remuneration, at a rate pot less than double
his ordinary rate of pay, in respect of the total period
worked on such Sunday, or remuneration which is not less
than double the ordinary wage payable in respect of the
period ordinarily worked by him on a week-day, which-

- ever is the greater; or .

(i) pay to the employee for each hour or part of an hour so

" worked not less than one-and-one-third times his ordinary

- wage in respect of the total period worked onm such Sun-

day and shall grant to him within seven days of such

Sunday one day’s holiday and pay bim in respect thereof

remuneration at a rate not less than his ordinary wage

as if he on such heliday worked his average ordinary
working hours for that day of the week. :

(b) Whenever a, shift worker works on a Sunday his employer

. shall pay him at a rate not less than one-and-cne-half times his
ordinary wage for the hours worked on such Sunday: Provided

that if a shift worker works en a Sunday which is his recognised

day -off his employer shall pay him at a rate of not less than

double his ordinary wage in respect of the total period  worked

on such day; provided further that he shall not be paid less

than double his ordinary wage payable in respect of the: period

ordinarily worked by him on a week-day.. ~ . - b Ean
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‘Vrydag,

(2) As’n _wefknemer gedurende die eerste tydkring van vier-en-
twintig maande diens by dieselfde werkgewer, weens ongeskikt-
heid afwesig is vir ‘n langer tydperk as die siekteverlof wat ten

tye van sodanige ongeskiktheid vir hom opgeloop het, is hy slegs

geregtiz op betaling ten opsigte van die siekteverlof wat aldus
opgeloop het; dog sy werkgewer moet, tensy hy dit tevore gedoen
het, by die verstryking van genoemde dienstydkring of by diens-
begindiging voor die verstryking, hom ten opsigte van die langer
tydperk van afwesigheid weens ongeskiktheid in dié mate betaal
wat sickteverlof wat by die verstryking of begindiging opgeloop
het, nie geneem is nie. .

- (3) Vir die toepassing van hierdie kiousule word dit geag dat
die uitdrukkink ., diens ™ enige tydperk of tydperke omvat waarin
‘n werknemer— _

(a) met verlof afwesig is kragtens klousule 7;
(b) op las of op versoek van sy werkgewer van sy werk afwesig

is;-
(c) met sickteverlof afwesig is kragtens subklousule (1)
- (d) militére opleiding meemaak;

-wat altesaam in enige tydperk van twaalf maande hoogstens tien

weke beloop ten opsigte van items (a). (b) en (¢) plus die tydperk
van militére opleiding meegemaak in dié tydkring van 12 maande
en die tydperk wat ‘n werknemer onmiddellik voor die datum

.van inwerkingtreding van hierdie Ooreenkoms by dieselfde werk-

gewer in diens was, word vir die toepassing van hierdie klousule
as diens onder hierdie Qoreenkoms geag en alle sickteverlof met
volle betaling wat gedurende dié tydperk aan so 'n werknemer
toegestaan is, word geag as toegestaan ingevolge hierdie Qor-
eenkoms.

., Ongeskiktheid ” onvermo& om te werk vanweé siekte of
besering uitgesonderd di¢ wat deur 'n werlknemer se eie wangedrag
veroorsaak is of 'n besering opgedoen in 'n ongeluk waarvoor.-
vergoeding kragtens die Ongevallewet, 1941, betaalbaar is.

10 OPENBARE VAKANSIEDAE EN SONDAE.

(1) Openbare vakansiedae—'n Werknemer uitgesonderd ’n los
werknemer of wag, is geregtiz op verlof en dit moet met volle
besoldiging aan hom toegestaan word op Nuwejaarsdag, Goeie
Vrydag Hemelvaartsdag, Krugerdag, Geloftedag en Kersdag:
Met dien verstande dat daar van 'n werknemer vereis kan word
om op enige sodanige dag te werk: Voorts met dien verstande
dat, in die geval van ’n werknemer wat 'n vyfdaagse week werk,
die bepalings van heirdie subklousule nie van toepassing is nie
as sodanige vakansiedag op 'n Saterdag val..

(2) Besoldiging vir werk op openbare vakansiedae—(a) Aan 'n

werknemer, uitgesonderd 'n wag, van wie vereis of wat toegelaat
word om op Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag,
Krugerdag of Geloftedag te werk, moet daar, behalwe die
ekwivalente betaling vir n volle skof vir die vakansiedag, vir
’n volle skof betaal word.
“ (b) 'n Werknemer, uitgesonderd ’n wag, van wie vereis of wat
toegelaat word om op Kersdag te werk, moet, behalwe die
ekwivalente betaling vir 'n volle skof vir die vakansiedag, ook
vir 'n volle skof betaal word en boonop moet een dag verlof
aan hom toegestaan word.

As hierdie addisionele dag verlof nie toegestaan word nie
moet daar aan die betrokke werknemer ’n addisionele skof in
plaas daarvan betaal word.

(c) Wanneer ’n los werknemer ook al op Nuwejaarsdag, Goeie
Hemeltvaartdag, Krugerdag, Geloftedag of Kersdag
werk, moet sy werkgewer aan hom vir elke sodanige dag minstens
een-agiste van sy dagloon betaal vir elke wur of gedeelte van
n uur deur hom gewerk plus die dagioon voorgeskryf in klou-
sule 4 (1) {b)

Vir alle tyd wat daar op enige van die genoemde dae langer as
die gewone skof gewerk word,” moet 'n werknemer twee maal
die gewone loon betaal word. ]

“(3) Betaling vir werk op Sondac—(a) Wanneer 'n werknemer,
uitgesonderd 'n skofwerker of wag, op 'n Sondag werk, moet sy
werkgewer bOf—

(i) aan die werknemer as hy 'n tydperk van hoogstens vier
wur aldus -werk, minstens die bewone loon betaal wat
betaalbaar is ten opsigte van die tydperk wat hy gewoonlik
op 'n weekdag werk; Of :

(i) aan die werknemer as hy 'n tydperk van langer as vier
uur aldus werk besoldiging betaal teen minstens twee keer
sy gewone loonskaal ten, opsigie van die totale tydperk
wat op die Sondag gewerk is, of bescldiging teen minstens
twee keer die gewone loon betaalbaar’ten opsigte van die
tydperk wat hy gewoonlik op 'n weekdag  werk, watter
ook al die grootste is; Of

(iii) .aan die werknemer vir elke uur of gedeelte van 'n uur

aldus gewerk minstens een en 'n derde maal sy gewone
loon hetaal ten opsigte van die iotale tydperk op dié
Sondag gewerk, en hom binne sewe dae na dié Sondag
een dag vakansic toestaan en aan hom ten opsigte daar-
van besoldiging betaal teen minstens sy gewone loon asof
‘hy op die vakansiedag sy gemiddelde gewone werkure vir
daardie dag van die week gewerk het. ’

(b) Wanneer 'n skofwerker ook al op Sondag werk, moet sy
werkgewer hom minsiens een en 'n- half keer sy gewone loon
betaal vir die ure wat hy op die Sondag gewerk het; met dien
verstande dat asn skofwerker op 'n Sondag werk wat sy erkende
diensvry dag is, sy werkgewer aan hom minstens dubbel sy ge-
wone loon moet betaal ten opsigte van die totale tydperk wat
hy op dié. dag gewerk het; voorts met dien verstande dat hy
m.nstens dubbel sy gewone loon betaaibaar ten opsigle van die
tydperk wat hy gewoonlik op 'n weekdag werk, betaal moet word:
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B g _ ‘,1_1".- ‘]Sicémye Bonus WORK. - . - ¥ -\__:
(1) Subject to the condition that no employee may be'paid-
less than the amount he would be entitled to in terms of this
Agreement other than this section, an employer may pay an
" employee additional bonus remuneration for work in’excess of

basic standards determined by the empioyer.

+ (2) An employer who wishes to introduce’ an ‘incentive bonus
scheme shall notify such intention to the trade union parties to
this Agreement whose members are involved, and shall publish-
. details of the scheme in the workplace of the employees con-
cerned, filing a copy with the Secretary and all members of the
Industrial Council. . y i
Should the scheme or any subsequent amendment therzof not
meet with the approval of the trade union parties, the matter
shall be debated forthwith between. the employer and the Trade
Union concernéd and if no mutual agreement is. reached, shall

be abandoned.

12. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING. _
- An employer shall supply and maintain in good condition, free
of chiarge, any uniforms, overalls or protective. clothing which
he may require his employee to wear or which by any law. or ~
regulation he may be compelled to provide for his employee
and such uniforms, overalls’ and protective clothing shall remain
" the property of the employer. = .- , ; . !

13. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE
_ = AGeE oF FIFTEEN YEARS. s
An employer shall not employ .any person under the age of

fifteen years. R - 0
14. CERTIFICATE OF SERVICE. :

At the request of an employee, other than a casual employee,
an employer shall upon términation’ of the contract of employ-

ment of such employee furnish him with 4 certificate of service .

showing the full names of the employer and his employee, the
nature of his empioyment, the dates of commencement and ter-
" mination of the contract and the rate of remuneration at the date
of such termination: Provided that in the case of an employee
whose wage is on a rising scale on the basis of period of employ-
ment ' or experience the employer shail furnish such employee
with a certificate of service. Rt }

15. TeRMMATION OF CONTRACT OF EMPLOYMENT.,

(1} An employer or his employee, other than a casual employee
shall give not less than twenty-four hours notice of his intention
to terminafe the contract of employment or an employer or
. employes may terminate the contract without notice by paying
the employee, or paying or forfeiting to the employer, as the
case may be, in lieu of such notice not less than— -

. (@) in the case of an employee who works a five-day week,
. ope-fifth of the weekly wage the employee was receiving
immediately before the date of termination; .

(b) in the case of an employee who works a six-day week,

one-sixth of the weekly wage the employee was. receiving
immediately before the date of termination; or

(c) in the case of an employee who works:a seven-day wzek,
one-seventh-of the weekly wage the employee was receiving
~ immediately before the date of termination:
Provided that this shall not affect— _ :
(i) the right of an employer' or an employee to terminate
the contract of employment without notice for any cau
+ recognised by law-as sufficient; : . )
(i) any written agreement between an empioyer and an
employee which provides for a period -of notice. of equal
* duration on both sides and for longer than the notice
-prescribed in this clause; - A _
(iii)' the operation of any forfeitures or penalties which by law
may be applicable in respect of desertion by an employee.

() Notwithstanding anything to the contrary in sub-cliuse [§8)
the period of notice which an employer or an employee shall
‘give to terminate the contract of employment of an empnloyee
'who - is provided by his employer with board and lodging, shall
be not less than one week, and, subject to this period of notice,
. the provisions of sub-clause (1) shall apply mutatis mutondis
- to the termination of the contract of employment of such an
employee. i ot '
" (3). When an agreement is entered-into in terms of thé second
proviso to sub-clause {1) the payment in lieu of notice shall be
_ proportionate to the period of notice agreed upon.
“ (4) The notice referréd. to in sub-clause (1) shali not be given
during, not shall any period thereof rua concurrently with, an

employee's absence— . } |

(@) on annual leave in terms of ‘clause 7; .
(b) on ‘sick leave in terms of clanse 9;
(¢) whilst undergoing military training.

' (5) The notiqe;'lljefgrréd to in sub-clause (1) shall fake -effect
from the date on which it is given and, save as provided in sub-

v
me the case of grade VI.employees and labourers the

" clause (4) may be given at any time. s T
(6) For the purpose of this clauseé the expression “ wage”

means in the cas g s .
employee’s wage pius his cost of living allowance. - - -

" (1) Behoudens die

< {b) met siekteverlof kragtens klousule 9;

¥

Sl AANSPOR;NGSBDNU.SWEBK. o
betaal mag word as die bedrag waarop hy Kkragtens hierdie Oor-"
eenkoms, uitgesonderd hierdie artikel, geregtiz sou wees-nie, kan .

betaal vir werk bo die basiese standaarde  deur-die werkgewer
vasgestel. { SR s

(2) 'n Werkgewer
moet dié voorneme  bekend maak aan die vakverenigings wat -
partye is by hierdic Qoreenkoms en wie se-lede daarby betrokke -
is, en hy moet besonderhede van die skema bekend maak in die

wat met n aansporinéslﬁoﬁu'sskcrﬁa"'w*i'!_'_ bﬁg'iﬁ;'," :

voorwaarde dat-"geen werknémer. minder

“n werkgewer aan 'n - weiknemer bykomende ~bonusbesoldiging” -

werkplek \ia'n die. btrokke werknemers, en 'n afskrif: daarvan vir
bewaring By die Sekretaris en -alle lede van die Nywerheidsraad

indien. .

Ingeval die skema of enige'w&sigin.g daarvan . nie. die .g.oed'- 3

keuring wegdra van die vakverenigingpartye ‘nie, moet die saak”
onmiddellik deur die werkgewer -en- die betrokke vakvereniging
bespreek word, en indien daar nie tot onderlinge ooreenkoms

12. UNIFORMS, OORPAKKE EN BESKERMENDE KIERE. =
= 5 . % ' P i ™
'n Werkgewer most enige uniform, corpak of beskermende’

klere wat hy van sy werknemer kan vereis om te dra, of wat hy
_kragtens enige wet of regulisie verplig is om aan sy weérknemer

te verskaf, kosteloos verskal en in goeie toestand hou, en. sulke '

uniforms,” oorpakke en beskermende klere bly die 'werkgewer se
eiendom. . o T

13. VERBOD OP INDIENSNEMING VAN ENIGE PERSOON ONDER. DIE

OUDERDOM VAN FYFTIEN JAAR. TEN g

'n Werkgewer mag geen perscon onder die oudérdom . Yam

vyftien jaar in diens neem nie. !
i &

14. DIENSSERTIFIKAAT. = - R,
Op versoek van 'm werknemer, uitgesonderd 'n los werknemer,: .

most 'n  werkgewer by. beéindiging van die dienskontrak- van

sodanige werknemer, hoem van 'n dienssertifikaat voorsien wat die .

volle name .van die werkgewer en sy werknemer, die aard van ° -

sy werk, die datums waarop werk bezin en die kbntrak bedindig
is en die besoldigingskaal ten tye van sodanige befindiging; aan-
toon: Met dien verstande dat.in die geval van 'n werknemer wie -

- geraak word nie, moet dit laat vaar word. : Bt

se loon op 'n stygende skaal is op grondslag van die tydperk van .

diens of ‘ondervinding, dic werkgewer sodanige. werknemer van:’n -

dienssertifikaat moet voorsien.- i}
15. REHINDIGING VAN KONTRAK. ' ~ ;" 5
(1) 'n. Werkgewer of sy werknemer, uitgesonderd ' los werk-

. pemer, moet minstens vier-en-twintig wuur --kennis. gee’ van sy

voorneme om die dienskontrak. te beéindig of 'n werkgewer of
werknemer kan die dienskontrak 'sonder, kennisgewing betindig
deur in plaas van sodanige kennisgewing minstens die volgende -
aan die werknemer te betaal, of aan die werkgewer ‘te betaal
of te verkeur, na gelang van die geval— Ty

(@) In die geval van ’n werknemer wat *h vyfdaagse w,é_ék_ i

wwerk, een-vyfde van die weekloon wat die -werknemer
ontvang het
ging; - BT
(b) in die geval van ’n werknemer wat 'n sesdaagse week werk,
een-sesde van die weekloon wat die werknemer ontvang

onmiddellik voor die datum_van diensbegindi-

_ het onmiddellik voor die datum van diensbeéindiging; of - -

(¢)-in die geval van 'n werknemer wat 'n sewedaagse week werk,-

_een-sewende van die weckioon ‘wat die werknemer onivang. .

het onmiddelik voor die datum van-diensbeéindiging: .

{. Met dien verstande dat dit nie inbreuk rhaak nie op—

(i) die reg van 'n werkgewer of 'n werknemer om die -diens-
kontrak sonder kennisgewing te bedindig ‘om. enige rede
wat wetlik as voldoende erken word; | & e

(ii) enige skriftelike ooreenkoms tussen 'n -werkgewer en “ni-
werknemer wat voorsiening maak .vir 'n diensopseggings--
termyn van gelyke duur aan -albei kante en vir langer-
as wat in hierdie klousule voorgeskryf is; - NS

(iii) die toepassing van enige verbeurings of boetes
toegepas kan word ingeval 'n werknemer dros.

~ {2) Ondanks -andersluidende bepalings in subklousule (1) moet -
die tydperk van kennis wat 'n werkgewer of ’n werknemer moet
gee om die dienskontrak van 'n werknemer wat deur sy werk-.
gewer van losies en inwoning voorsien word, te begindig, minstens
een weck wees, en, behoudens hierdie diensopseggingstermyn is.
die bepalings van subklousule (1) mutatis mutandis van toepassing'-
op die besindiging van die dienskontrak van sodanige werknemer.

(3) As 'n ooreenkoms aangegaan is kragtens die tweede voar-

behoudsbepaling van subklousule (1), moet di¢ betaling in-plaas.-

van diensopsegging in verhouding wees tot die diensopseggings-

termyn waaroor daar ooreéngekom._is. .

wat by wet

%

(4) Die kennisgewing genoem.in 'subkfousula{l)m#g .n'ig-geski_ed'_z'_'

pie gedurende, en geen tydperk daarvan. mag' saamval met o -

werknemer se afwesigheid— . - . ot *

(a) et jaarlikse verlof kragtens klousule 7; ey B

¢

(c) terwyl hy militére opleiding meemaak.

die datum waarop dit gegee word, en kan behoudens soos bepaal '
in subklousule (4), te eniger tyd gegee word.., - - il
- (6) Vir die toepassing van hierdi¢ kiousule

arbeiders die werknemer se-looh plus sy’ lewenskostetoelae, .

- _(5) Die kennis genoem .in subklousule (1) word ‘van- krag op

beteken die uit- .
drukking ,,loon” in die geval. van, graad. Vi-werknemers em;’
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16. ; LEARNERS.

The employment by an employer of a person as a learner is
prohibited except on or under the following condition:—
An-employer shall not-employ any person as a learner for
more than three vears or after such person has reached the
age of twenty-one years, whichever period of employment
is the shorter. .

"17. EXEMPTIONS.

(@) The Council may grant exemption from any of the pro-
visions of this Agreement.

‘(b)) The Council shall fix the conditions _subject to .which
exemption is granted and the period during which such exemption
shall operate, provided that the Council may, after seven days’
notice has been given in writing to the person concerned, with-

draw any exemption whether or not the period for which the.

exemption has been granted, has expired.

(c) The Secretary to the Council shall issue to every person
‘granted an exemption a licence, signed by him, setting out—

() the full name of the person concerned;
(ii) the provisions of the Agreement from which exemption is
granted;
(iii} the conditions subject to which such exemption is granted;
(iv) the period during which exemption shall operate.
. (d) The Secretary to the Council shall—
(i) number consecutively all licences issued;
(ii) retain a copy of each licence jssued; _
(ii) where exemption is granted to an employee, forward a
: “copy of the licence to the employer concerned;” .
(iv) forward a copy of the exemption to the Divisional Inspec-
tor of Labour in whose area the exemption is applicable.

18. AGENTS.

The Council may appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.
It shall be the duty of the employers and employees to permit
such agents to institute such enquiries and to examine such books
and/or documents and to interrogate such peisons as may be
necessary for this purpose.

19. ExpengES OF THE COUNCIL.

. For the purpose of meeting the expenses of the Council each
.employer shall deduct an amount of 3d. per week from the
earnings of each of his employees for whom an hourly wage of
24, 84d. and more or a weekly wage of more than £4. 7s. 6d.
is prescribed in clause 4 (1) (a) of this agreement.

To the aggregate of the amounts to deducted the employer shall
add an equal amount and forward not later than the fifieenth
day of the foilowing month the total sum for the month in
question to the Secretary of the Council, accompanied by a
statement showing the total number of employees concerned.

20. Treape UNIONS.

(A) The employers shall recognise exclusively the Trade
Unions who are parties and who may me : t
Council and shall conduct with them ali negotiations on working
conditions as covered by this agreement during the currency
of this agreement.

(B) The employers shall deduct in terms of clause 5 (6) (lg;)
from the. remuneration of each employee the amount of the sub-
scriptions payable to his Trade Union party to this agreement
and shall each month fransmit by cheque fo the respeciive
Trade Unions the amounts so coliected together with a statement
showing each employee’s payments. :

" (C) The employers shall give to duly accredited representatives
of the party Trade Unions every reasonable facility to attend
io. their Trade Union duties in- their respective establishments.

(D) The employers- shall give to any of their employees who
are members of the Council every facility to attend to their
duties in connection with the Council.

.

- 21. REGISTRATION OF EMPLOYERS, -

(1) Bvery employer who has not done so pursuant to any
previous Agreement of the Council shall, within one month
from the date on which the Agreement comes into operation
and every employer entering the Pulp and Paper Manufacturing
Industry “after that date shall, within onc month from the date
of commencement of oneration by him forward to the Secretary
of the Council the following particulars:—

{a) Full name and address;
(b) business address.

(2) Where the employer is a partnership or a Company,
information in accordance with sub-section (1) of this section
as well as the title under which the partnership operates shall
be furnished in respect of each pariner or the directors of the
company.

: {3)- The Secretary of the Council shall maintain a register o
employers (including partnerships and companies). .

16

hecome parties to the.

16. LEERLINGE.

_Geen werkgewer mag ’n werknemer as leerling in diens neem
nie behalwe op die onderstaande voorwaarde:—

'n Werkgewer mag 'n persoon nie as leerling in dien hé vir
langer as drie jaar of nadat so 'n persoon een-en-twintig jaar
oud geword het nie na gelang van die kortste dienstydperk.

) 17 VRYSTELLINGS.
(@) Die Raad kan vrystelling verleen van enigeen van die bepa-

‘lings van hierdie Qoreenkoms.

(b) Die Raad moet die voorwaardes waarop vrystelling ver-
leen word en die tydperk waarvoor sodanige vrystelling van krag
is, vasstel, met dien verstande dat nadat die Raad sewe dae skrif-
telik kennis aan die betrokke persoon gegee het, hy ’'n vrystel-
lingsertifikaat kan intrek, of die tydperk waarvoor dit verleen is,
verstryk het of nie, -

(c) Die Sekretaris van die Raad moet aan elke persoon aan wie
vrystelling verleen is, 'n sertifikaat uitreik wat deur hom  onder-
teken is en waarin vermeld word— )

(i) die volle naam van die betrokke persoon;

{ii) die bepalings van die Qoreenkoms waarvan vrystelling ver=
leen word; '

(iii) die voorwaardes waarop vrystelling verleen word;

(iv) die tydperk waarvoor vrystelling verleen word.

(d) Die Sekretaris van die Raad moet— ;

(i) alle sertifikate wat uitgereik word, in volgorde nommer;
(ii) van elke sertifikaat wat uitgereik word, ’n afskrif hou; -

(iii) wanneer vrystelling aan °n werknemer verleen word, ‘n
afskrif van die sertifikaat aan die betrokke werkgewer stuur;

© (iv) ’n afskrif van die vrystellingsertifikaat stuur aan die Afde-

lingsinspekteur van Arbeid in wie se gebied die vrystelling
van krag is.

18. AGENTE.

Die Raad kan een of meer aangewese persone aanstel as agente
om by die -uitvoering van die bepalings van hierdie Ooreenkoms.
te help. Die werkgewers en werknemers is verplig om die agente
toe te laat om die ondersoek in te stel en dié boeke en/of geskrifte
te ondersoek en die persone te ondervra wat vir hierdie doel nodig
kan wees. ;

19. UITGAWES VAN DIE RAAD,

Ten einde die uitgawes van die Raad te besiry, moet elke werk-
gewer die bedrag van 3d. per week aftrek van die verdiensie van-
elk van sy werknemers. vir wie 'n uurloon van 2s. 84d. en meer of
'n weekloon .van meer as £4. 7s. 6d. in klousule 4 (1) () van die .

- Qoreenkoms voorgeskeyf word. ~

By die totaal van die bedrae aldus afgetrek, moet die werk-
gewer 'n gelyke bedrag voeg en die totale som vir die betrokke
maand voor of op die vyfticnde dag van die volgende maand aan
die Sekretaris van die Raad stuur, tesame met 'n staat wat die
totale getal betrokke werknemers dantoon.

) 20. VAKVERENIGINGS. :
(a) Die werkgewers erken uitsluitlik die vakverenigings wat
partye is of kan word by die Raad en moet alle onderhandelings’
aangaande diensvoorwaardes soos gedek deur hierdie Coreen-
koms, solank hierdie Coreenkoms van krag bly, met huile voer.

(b} Die werkgewers moet die bedrag van die ledegelde betaal-
baar aan sy vakverenigingparty by hierdie Ooreenkoms ingevoige
klousule 5 (6} (g) van die besoldiging van elke werknemer aftrek
en moet die bedrae wat aldus ingevorder is, elke madand per tjek
aan die onderskeie vakverenigings stvour, vergesel van 'n staat
waarop elke werknemer se betalings aangetoon word,

(c) Die werkgewers moet aan behoorlik geakkrediteerde ver-
teenwoordigers van die partyvakverenigings alle redelike fasili-
teite verleen om hul vakverenigingspligte in hul onderskeie
inrigtings na te kom. ; !

(d) Die werkgewers moet aan hul werknemers wat lede vanm
diz Raad is alle fasiliteite verleen om hul pligte in verband met
die Raad ‘na te kom.

" 21. REGISTRASIE VAN WERKGEWERS,

(1} Elke werkgewer wat dit nie ingevolge enige vorige Qoreen-
koms van die Raad gedoen het nie, moet binne een maand vanaf

-die datum waarop die Qoreenkoms in werking tree en elke werk-

gewer wat na daardie datum tot die Pulp- en Papiernywerheid
toetree, moet binne een maand vanal die datum waarop hy met
werksaamhede begin, onderstaande besonderhede aan die Sekretaris
van die Raad stuur—

(@) volle naam en adres;

(b) besigheidsadres.

(2) As die werkgewer 'n vennootskap of ’n maatskappy is,
moet inligting ooreenkomstig subartikel (1) van hierdie artikel
asook die titel waaronder die vennootskap optree, ten opsigie van
elke vennoot of die direkteure van die maatskappy verstrek word.

(3) Die" Sekretaris van die Raad moet 'n register van werk-
gewers (met inbegrip van vennootskappe en maatskappy) byhou.
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22. ADM:N:STRATI&\ "OF AGREEMENT. ’
The Council shall be the body responmb]e for-the administra-

tion of this Agreement and- may issue expressions of opinion not’

inconsistent with its provisions™ for the guidance of employers
and employees.

Sizred cn behalf of the parncs at Johannesburg this 4th day

. of October, 1960.
M. W. RICHARDS,

Chairman of the Council.
UDD,

R. F. .
Vice-Chairman of the Council.

- - J. Stanrey H. Regp.
' . Secretary of the Council.

No. 1937.] [25 November 1960.

~ FACTORIES, MACHINERY AND BUILDING WCRK
o : ACT, 1941, AS AMENDED.

PULP AND PAPER MANUFACTURING INDUSTRY
UNION OF SOUTH AFRICA.

e JOHANNES pE Kirerx, Minister of Labour, in terms
of sub-section {1} of section twenty-two of the Factories,
Machinery and Building Work Act, 1941, as amended,

declare the provisions of the Agreement and notice

relating to the Pulp and. Paper Manufacturing Industry,
Union of South Africa, published under Government

Notice No. 1936, dated 25th November, 1960, to be on

the whole not less favourable to the persons whose hours
of work and remuneration in respect of overtime, public

holidays and work on Sundays and public holidays are

regutated thereby than the relative provisions of the said

Act, as amended. .
J. DE KLERK,
Minister of Labour,

[25 November 1960.

No. 1938.1
' WAR MEASURES ACT, 1940.

SUSPENSION OF PAYMENT OF COST OF LIVING
ALLOWANCE PAYABLE UNDER WAR
- MEASURE No. 43 oF 1942. A3 AMENDED‘

PULP AND PAPER MANUFACTURING INDUST RY,
UNION OF SOUTH AFRICA.

I, Jonannes DE Kperk, Minister of Labour, in terms
of sub-regulation (1) of regulation 4 of the regulations
. published under War Measure No. 43 of 1942, as
amended, hereby suspend the operation of the said regula-
ticn in respect of all - employees, except grade VI
employees and labourers, for whom wages are prescribed
in the Agreement for the Pulp and Paper Manufacturing
Industry, Union of South Africa, published under
Government Notice No. 1936 .of 25th November, 1960.

. J. BE KLERK,
Minister of Labour.

22, TOEPASSING VAN OOREENKOMS, *

" Die Raad is die liggaam wat verantwoordelik is vir die toepas-
sing van hierdie Ooreenkoms en vir die leiding van werkgewers.
en werknemers kan hy menings uitspreek wat nie strydig mct_
die bepalings daarvan is unie.

Namens die partye geteken m Johannesburg, op hede die
vierde dag van 0klobvr 1960, ‘
M. W. RICHARDS, -
Voorsitter van die Raad.
R. F. Bupp, . 3
01dervoors:1tcr van die Raad,

J. Stampey H. Reep, .
Sekretaris yan die Raad.

No. 1937 (25 November 1969.

WET OP FABRIEKE, MASJINERIE EN BOUW::RK
1941, SCOS GEWYSIG. -

EN PAPIERVERVAARDIGINGSNYWER-
HEID, UNIE VAN SUID-AFRIKA.

PULP-

Ek, Jomannes pe KrerRK, Minister van Arbeid,” ver__-"
klaar kragtens subartikel (1) van artikel twee-en-twintig

van die Wet op Fabrieke, Masjinerié en Bouwerk, 1941,

soos gewysig, dat die bepalings van die Ooreenkoms en
kennisgewing in verband met die Pulp- en Papiervervaar-
digingsnywerheid, UUnie van Suid-Afrika. gepubliscer by
Goewermentskennisgewing No. 1936 van 25 November .
1960, oor die algemeen vir persone wie se werkure en
besoldiging ten opsigte van oortyd, openbare fessdae en
werk op Sondae en openbare feesdae aaarby gereél word,
nie minder guastig is nie as die - coreenstemmende
b.,palmgs van genoumde Wet; scos gewysig.

J. BE KLERK, .
Minister van Arbeid.

[25 November 1960.
1944,

No. 1938.]
. WET OP OORLOGSMAATREELS,

OPSKORTING VAN BETALING VAN LEWENS-
KOSTETOELAE BETAALBAAR INGEVOLGE
CORLOGSMAATREEL No. 43 van 1942, SOOS
GEWYSIG.

PULP- EN PAPIERVERVAARDIGINGSNYWER-
HEID, UNIE VAN SUID-AFRIKA.

Ek. Jouannes pE KrERK, Minister van Arbeid, skort,
kragtens subregulasie (1) van regulasie 4 van die regulasws
wat by Oorlonsmaatreel No. 43 van 1942, soos gewysig,
gepubliseer is, hierby die bepalings van genoemde
regulasies op ten opsigte van alle werknemers, uitge--

‘sonderd graad Vi-werknemers en arbeiders vir wie lone |

voorgeskryf word in die Ooreenkoms vir die Pulp- en
Papiervervaardigingsnywerheid, Unie van Suid-Afrika,
wat by Goewermentskennisgewing No., 1936 van 25
November 1960 gepubliseer is. 3

I DE KLERK g
Minister van Arbeld.

Jnion Loan

s erfificates




Sfahsi'ical pubilcahons |ssued by the BUREAU

OF CENSUS AND STATISTICS are. of lmmense mteresi to

These pubhcaﬂons mclude the foﬂowmg 7

. The Oﬁicial Year Book- of the Union of South Afn'ca is a compendlum contain— )
ing information on pracucally any sub;ect which is of public interest. :

H
Manufaciurers Merchants and Bu$|nessmen
| M

&' BV TR The Monthly Bulletin of Statistics covers current statistical information on a
’ ol great variety of economic and social subjects. . Each ‘issue contains more -
| than 100 statistical tables' as well as statistical annexures. The. price is

‘Ss. per copy or 50s. per annum post free.

; __ A S L 3. Blue Books: These official reports are issued penod:cally in printed form & .
i : and cover .many sub;ects ~The statistics publlshed in these reports are
complete and final. : :

S . 4. Special Repor:s appear in roneoed form and cover a great var]ety of sub[ects;
B || IR ' - of economic and social mterest i

b BECOME A susscmen TO THE MONTHLY BULLETIN Nowf”'

54 ‘ o : P M ~and purchase other pubhcations of the Bureau

Prfces are obtainable from the GOVERNMENT PRINTER, Pretorra and Cape Town

Appfy to the 'BUREAU OF CENSUS AND STATISTICS, Pretcrra, for fufl part;cu!ars and- the latest o
et _ hst of pubHcatJons, :

Staﬁshese msbh!(asaes us%gerelk dear due BURO

Vervaard:gers Handelaars en. Sakemanne

:Hterdle pubhkas:es sluit die volgende in—

I. Die Offisiéle jaarboek van die Unie van Smdﬁﬂ'rka is 'n- samevattfng wat

B prys is.5s. per eksemplaar of 50s. jaarliks pcrsvry

i _‘-53 .—.-;' 3 Bfouboeke Hierdie ampte!ike _verslae word van tyd tot tyd untgegee en
' - =7 77 © dek baie onderwerpe. Die. stat;stleke wat .in ‘hierdie verslae voorkom is@ T o
- voliedig en finaal. el . -

|
L © e B TeEs, ovan onderwerpe van ekonomles en maatskaphke belang

Pryse is verk;ygbaar vr.m d:e STAATSDRUKKER Pretoria of Kaapstad

“en die. jongste pubhkasiefys .

i

"-'.VIR SENSUS EN STATISTIEK - is van ‘baie groot belang vir

. MR _inligting bevat oor feitlik enige onderwerp wat van openbare belang is..
‘“ - 2.-Die Maandbulletin van Statistiek dek Iopende statistiese inligting oor 'n. .. - ..
J.oo07 . - groot verskeidenheid van ekonomiese en maatskaplike onderwerpe.. Elke .-~
‘ o b uitgawe bevat meer as 100 statistiese tabelle asook statistlese bylaes. Die

4. Spesiale Verslae verskyn in afgerolde vorm:en. dek n groot _verskeidenheld' s = .

v '_ Doen- aansoek by die BURO VIR SENSUS EN STATISTIEK, Pretoriavir volle besonderhedefi- e 2

o WORD NOU 'N lNTEKENAAR OP DIE MAANDBULLETIN It ksl
‘.I' _. ~ _ el T en koop ander pubhkasaes van dfe Buro I ) B - : 7
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INDUSTRIALISTS, BUSINE’SSMEN-AN‘D"ECONOMIS:TS! |

Do you require a readily available source of stanstlcs for the Union of South
Afnga over the past. 50 years? o

Buy a copy of the Bureau of Census and Statistics’ new
Publication: ' oo

"‘UNION STATISTICS FOR FIFTY YEARS"

(Jubllee issue — 191 0-1960)

This pubhcahon which is the first of its kind to become available contains over 400

pages of slattshcal tables and six charts.

The following subjecis are covered:-

Population _ Prices : ~ Transport

Vital Events - Agriculture ) : Communication -
Migration Fishing Public Finance

Health Mining "Currency and Banking
Education and Libraries © Industry : " National Income
Crimes and Offences Internal Trade o Gross Capital Formation
Labour, Salaries and Wages  Exfernal Trade ’ Balance of Payments

Copies obtainable from the -
GOVERNMENT PRINTER, PRETORIA OR CAPE TOWN at £1-1-0.-

NYWERAARS, SAKEMANNE EN‘-"EKONOME'!

Het u 'n geredelik beskikbare bron van statisticke vir die Unie van Suud Afrika
vir die afgelope 50 jaar nodig? -

Keop 'n eksemplaar van dte Buro vir Sensus en Stat:stzek
se nuwe Publikasie: s

,UNIEST ATISTIEKE OOR vvma JAAR"

(jubzleum-mtgawe —1910-1960).

) Hierdie publikasie, wat die eerste van sy soort is wat verkrygbaar is, bevat meer
as 400 bladsye van statistiese tabelle en ses grafieke.

Die volgende onderwerpe word gedek: B
Lewensgebeurtenisse Pryse A - Vervoer

Bevolking _ .. Landbou . Kommunikasie
Volkstrek Vissery . = Openbare Finansies
Gesondheid Mynwese Geld- en Bankwese

’- Onderwys en Biblioteke Nywerheid : .. Volksinkome

Misdade en Qoriredings . Binnelandse Handel Bruto Kapitaalvorming
Arbeid, Salarisse en Lone Buitelandse Handel ' Betalingsbalans

g Eksemplare van die
STAATSDRUKKER, PRETORIA OF KAAPSTAD teen £1-1-0 verkrygbaar.




20 ' " ‘GOVERNMENT.GAZETTE Exmo_RDmARY-, 25 NOVEMBER 1960.

' IMP RT 1 "~ This Journal embodies inter alia
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: ; statistics) of business and industrial
conditions in the Union, the latest
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Union’s Overseas Trade Representa-
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