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GOVERNMENT NOTICE.

- DEPARTEMENT VAN ARBEID.

DEPARTMENT OF LABOUR.

No. 1978]  [2 Descimber 1960,
WET OP NYWERHEIDSVERSOENING 1956,
S00S GEWYSIG.

2 DRANK EN VERVERSINGSBEDRYF
: OOS LONDEN.

No. 1978.] [2 December 1960, .

INDUSTRJAL CONCILIATION. ACT, 1956,
AS AMENDED.

LIQUOR AND CATERING TRADE,
EAST LONDON.

Namens die Minister van Arbeid, vnrk]aar e‘c MARAIS
VILJOEN, Adjunk-minister van Arbeid, hiethy— . - _

(@) kragtens paragraaf (a) van subartikel (1) van artikel -

On ‘behalf of the Minister of Labour, I, Marats
ViLjoeN, Deputy-Minister of ‘Labour, hereby—

(a) in terms of paragraph (¢} of sub-section (1) of '

A—744673

section forty-cight of the Industrial Conciliation
Act, 1956, as amended, declare that the provisions
of the Agreement which -appears in the Schedule
hersto and which relates to the Liquor and
Catering Trade, shall be binding from the second

Monday after the date of publication of this notice

and- for the period ending one year from the said
'second Monday, upon the employers’ organisation
"and the trade unions which entered into the said
Agreement and upon the employers and employees
who are members of that organisation - or those
unions;

(b) in terms ‘of paragraph (b) of sub-section (1) of

section forty-eight of the said Act. declare that the
provisions contained in clauses 3 to 19 {inclusive)
and 22 of the said Agreement shall be binding

from the second Monday after the date of publica--

tion of this notice and for the period ending one
year from the said ' second Monday upon all
eniployers and employees other than those referred
to in paragraph (a) of this notice, engaged or
employed in the said Trade in the area within a
radius of five miles from tbe City ‘—Iail East
London: and

(¢) in terms of paragraph (@) of sub-sectio_n _(3.)‘ot'

section forty-eight of the said Act, declare that in
the area within a radius of five miles from the City
Hall, East London, and from the second Monday
after the date of publicaticn of this notice and for
the period ending one year from the said second

-Monday, the provisions contained in clauses 3 to

5 (5) (g) (inclusive), 5 (5) (i} to 18 (inclusive) and

22 of the said Agreement shall mutatis mutandis .

be binding upon all Natives employed in the said
‘Trade by the employers upon whom any of the
- said provisions are binding in respect of employees,
~and upon those employers in respect of Natives
in their cmploy '
-M. VILIOEN,
Deputy-Minister of Labour.

agi-en-veertig van die Wet op Nywerheidsver- -

soening, 1956, soos gewysig, dat die bepalings van -

het, vanaf die tweede Maandag na die datum van
die publikasie van hierdie kenmsgewmg en vir die.
tydperk wat een jaar vanaf genoemde tweede-

Maandag eindig, bindend is vir die werkgewcrs~ 5

mga’nisasie en wkwereniomgs wat gencemde Qor-
eenkoms aangegaan het en .vir die werkgewers en.
werknemers wat lede van daardie orga msas;e of
daardie verenigings is;

“(b) kragtens paragraaf (b) van subartikel {1) van artlkel

~ die Ooreenkoms wat in die Bylae hiervan verskyn
en op die Drank- en Verversingsbedryf-betrekking -

agi-en-veerfig van genoemde Wet dat die- bepalmgs i

vervat in klousules 3 tot en met 1% en 22 van:
‘genoemde Ooreenkoms vanafl die tweede Maandag
na die datum van die publikasie -van hierdie ken-
nisgewing en vir die tydoerk wat een jaar vanaf

genoemde tweede Maandag eindig, bindend is wvir °
alle ander werkgewers en werknemers as di¢ ver- *

meld in patagraaf {¢) van hierdie kennisgewing wat
betrokke is by of in diens is in genoemde Bedryf
in die gebied binne ’n straal van vyf my} van die-
Stadsaal, Qos-Londen; en

- (c¢) kragtens paraﬁr aaf (a) van suoamkcl (3) van arﬂkel

agt-en-veertig van genoemd* Wet dat die bepalings
vervat in klousules 3 tot en met 5 (5) (). 5 (5)-(1)

tot en met I8 en 22 van senoemde Ooréenkoms -

vanaf die tweede Maandag na die datum van die

tydperk. wat een jaar vanaf genoemde tweede
Maandag eindiz, in die gebied bmne n straal van

vyf myl van dle Stadsaal, Cos-Londen. mutatis
m:;mwd:s bindend is vir alle Naturelle in diens in -
genoemde Bedryf by dié waxkgewers vir wie enig--
een van genoemde bepalmgs ten opsigte van werk—

nemers bindend is en vir daardie werkgewers ten -

opsigte van Naturelle in hul diens.

M. VILJOEN .
Ad;unk minister van Arbe:d

_ publikasie van hierdie kernasbewmg en vir die -

16586
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SCHEDULE.

INDUSTRIAL COUNCIL FOR THE LIQUGR AND
CATERING TRADE, ZAST LONDON.

AGREEMENT

in accordance with the provisions of the Industrial Congilliation
Act, 1956, as amended, made and entered into by and between
the

~ Hotel Association of East London :

(hereinafter referred to as “the employers™ or © the employers’

organization ), of the cne part, and the

Bast London and Border Hotel European Empioyees’ Union
. and the )

flast London Liquor and Catering Trades Employses’ Union

(hereinafter referred to as “the cmployees * or “the trade
unions 7}, of the other part,

being the parties to the lodustrial Council for the liquor and |

Catering Trade, East London,

1. AREA AND SCOTE OF AGREEMENT.

The terms of this Agreement shall be observed in the area
within a radius of five miles from the City Hall, East London,
by all members of the employers’ organization who are employers
within the meaning of the Act, and who are engaged in the
liquor and catering trade and by all members of the trade union
_who are employees within the meaning of the Act and who are
employed in the trade and for whom wages are prescribed in
clause-4 of this Agreement. :

o 2. PEr1OD 0F OPERATION OF AGREEMENT. i

This Agreemeént shall come info operation on such date as ma
~ be specified by the Minister in terms of section ferty-eight of

the Act, and shall remain in force for one year or for such
- period as may be determined by him. . :

. 3. DEFINITIONS. -

Unless the contrary intention appears, any expression used in
- this Agreement which is defined in the Industrial Coneiliation
Act, 1956, shall have the same meaning as in that Act and unless
inconsistent with the context— : .

“ Act* means the Industrial Conciliation Act, 1956, as amended;

“ assistant manager ” means an empioyee who, under the general
supervision of a managet, performs some or all the dutics
of a manager; )

“ nesistant manager, qualified,” means an assistant
- who has had not less than four years® experienice;
"% gesistant manager, unqualified,” means an assistant manager

~ who ‘has had less than four years’ experience;

-% parboy ? means an employes who in or in connection with a
bar-or the off-sales department of an establishment is engaged
in performing one or more of the following operations:—

" (1) Labelling or corking botties; ;
- (2) delivering liquor to customers for off-consumption;
(3) carrying, packing or stacking liquor;
(4) cleaning premises, glasses ot bottles;
(5) bottling wine pnder supervision;

“ parman ¥ means an employee who is engaged in selling liguor

manager

‘over a counter in a bar or supplying liquor to wine stewards

to serve to cusioiners; )
“ parman, qualified,”. means a barman who has had not less
‘than three years’ experience; ;
“ harman, unqualified,” means a barman who has had less than
three years’ experience; :

« casual employee ” means an empioyee who is em ployed by the
same -emplover for not more than four days in any week;
*clerical employee ™

writing, typing or any other
includes a receptionist;
« clerical employee, unqualified,” means a clerical
" has.had not less than four years’ experignce;
+ clerical employes, unquzlified,” means a clerical employee who
Thas had less than four years’ experiznce;

form of clerical work and

employee who

“egok ® means an employee, other than a labourer, kitchen-.

“hand, night porter or waiter, who is engaged in preparing or
cooking food for guests;
“ cook, qualified,” means a cook who has had not less
- . years’ experience;

than five

_ cook, unqualified,” means a cook who has had less than five

. years’ experience, ;

“ Council” means the Industrial Council for the Liguor and
Catering Trade, Fast London, deemed to be -registered in
terms of section riwo (4) of the Act;

« daily wage ? means the weekly wage divided by seven;

“day " means a period of twenty-four consecufive hours com-
mencing at midnight, save in respect of emonloyees working
on night shift when it shall mean a petiod of twenty-four
consecutive hours commencing at midday;

“ emergency work ' means any work which, owing to unfore-

~ seen causes, such as fire, storm, accident, viclence or theft,
must be done withoui delay; : i

means an employee who is engaged in |’

BYLABE. '

NYWERHEIDSRAAD VIR DIE DRANK- EN VERVERSINGS-
S BEDRYF, GOS-LONDEN. :

: QOREENKOMS
ingevelge die bepalings van die Wet op Nywerheidsversoening,
1956, soos gewysig, aangegaan (ussen die -
_ Hotel Association of East London:
(hieronder ,, die werkgewers” of ,, die werkgewersorganisasie ™
genoein), aan die een kant, en die

East London and Border Hotel European Employees’ Union

) _ en die

East London Liguor and Catering Trades Employees’ Union
(hieronder ,, die werknemers ™ of ,,die vakvereniging” genoem),
aan die -ander kant ¢
wat die partye is by die Nywerheid vir die Drank- en Verversings-
bedryf, Qos-Londen.

1. BESTEK VAN TOEPASSING VAN OOREENKOMS.

_ Die bepalings van hierdie Oorcenkoms moet magekom word
in dic gebied binne ’n omtrek van vyf myl van die Stadsaal,
Oos-Londen, deur alle lede van die werkgewersorganisasic wat
binne die betekenis van die Wet werkgewers is en wat die drank-
en verversingsbedryf uitoefen en deur alle lede van die vak-
vereniging wat werknemers binne die betekenis van die Wet is
en wat in die bedryf in diens is en vir wie Jone in klousule 4
van hierdie Ocreenkoms voorgeskryl word. ,

2, GELDIGHEIDSDUUR VAN OOREENKOMS,

‘Hierdie Qoreenkoms tree in werking op ’n datum wat die
Minister ingevolge artikel agr-en-veertig van die Wet bepaal en
bly van krag vir een jaar of vir ’n tydperk wat deur hom

vasgestel word.

3. WOORDOMSKRYWING.

Tensy 'n ander bedoeling blyk, het alle uitdruk!;ings'. wat in

~ hierdic Qoreenkoms gg:besxg word en waarvan die betekenis in
die Wet op Nywerheidsversoening, 1956, bepaal is, dieseifde
betekenis as in dié Wet en, tensy teenstrydig met die samehang,
beteken-—

» Wet”, die Wet op Nywerheidsversoening, 1956, “soos ge-
wysig; :

., assistent-bestuurder ®, 'n werknemer wat, onder die algemene
toesig van ‘'n bestuurder, sommige of al die pligte van 'n
bestanrder verrig; '

»» assistent-bestuurder, gekwalifiszer,” *n assistent-bestuurder met
minstens vier jaar ondervinding; )

.. assistent-bestuurder, ongekwalifiseer,” ’n assistent-bestuurder
met minder as vier jaar ondervinding;

. kantienbediende ”, 'n werknemer wat in of in verband met 'n
g{angien_of die buiteverkoopsafdeling van 'n inrigting in diens
is vir die uitvoering van een of meer van die volgende werk-
saamhede: —

(1) Bottels etiketteer of toekurk;

(2) drank aan klante aflewer vir buiteverbruil;
(3) drank dra, verpak of stapel;

{4) persele, glase of bottels skoonmaak;

(5} wyn onder toesig bottel; S

., kantienman ”, ’n werknemer wat drank vor 'n toonbank in ‘n
kroeg verkoop of wynkelners van drank voorsien om klante
te bedien; g

,» kantienman, gekwalifiseer,”
jaar ondervinding:

.. kantienman, ongekwalifiseer,” 'n kantienman met minder as
drie jaar ondervinding; ;

., los werknemer ™, 'n werknemér wat hoogstens vier dae in
enige week by dieselfde werkgewer in diens is;

", Klerklike werknemer”, ‘n werknemer wat skryfwerk, tikwerk

- of enige ander vorm van werk verrig en dit sluit 'n ontvang-
klerk in; : :

., klerkiike werknemer, gekwalifiseer,” 'n klerklike - werknemer
met minstens vier jaar ondervinding; :

. klerklike werknemer, ongekwalifiseer,” 'n klerklike werknemer
met minder as vier jaar ondervinding, : )

. kok ™, ’n werknemer, uitgesonderd 'm arbeider, kombuishulp,
nagportier of kelner, wat kos vir gaste veorberei of kook;

. kok, gekwalifiseer,” 'n kok met minstens vyf jaar onder-
vinding;

., kok, ongekwalifiseer,”
vinding;

. Raad”, die Nywerheidsraad vir die Drank- en Verversings-
bedryf, Oos-Londen, geregistreer ingevolge ariikel fwee (4)
van die Wet; : '

,;dagloon®, die weekloon gedeel deur sewe;

. dag” 'n tydperk van 24 agiersenvolgende ure wat om midder-
nag begin, gehalwe ten opsigfz van werknemers wat pagskof
werk, wanneer dit ’n tydperk van 24 uur beteken wat om
i2-uur nm. begin; : :

. noodwerk ®, enige werk wat weens onvoorsiens oorsake s00s -
brand, storm, 'n ongeluk, geweld of diefstal, sonder versuim

'n kantienman met minstens drie

*n kok met minder as vyf jaar onder-

gedoen moet word;
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cstabhshment * . means anv premtses on whu,h the hquor and
~catering trade is carried ‘on; )
* experience ” means in relatlon to— =

(i) an assistant manager, the total period or periods of
emplovment which an employee has had as an assistant
mManager or [Manager;

(i) a clerical employee, the toial penod or periods of
employment an employee has had as a clerical
empioyee;. )

(iii}. 2" housekeeper, kitchen supervisor, cook porter, page,
the total period or pvrxods of employment which an
employee has had in the liquor and catering trade as

a housekeeper, kitchen supervisor, ceok, porter or.

page respectively;

(iv) a barman, offi-sales atiendant, waiter or wine steward,
the total period or periods of employment ‘which an
employee has had as a barman, off-sales attendant,
waiter or wine steward, rmpectwe!y, in the Liguov and
Catering Trade or in any club or restaurant, which at
the time of such employment held a club or restaurant
liquor licence issued in terms of the provisions of the
Lignor Act, 1928;

srovided that for the purposes of this definition onl} one-
Il:aif of the total period or periods of emp]oyment which an
empioyes has had as a part-tims cmployee in any class of
employment shall be deemed to be employment in that class;

“ guest ” does not include an Pmmoyer or his family, or an
employee or the family of a e:rnimce where such ramily
lodges in an establishment; =

# h'mdymﬂn ¥ means an cmployee who is engaged in making

minor repairs to furniture, plant or other equipment and who
may effect mmor repairs or renovations to buildings;

“head barman” means a barman who has been placed in
- charge of and who supervisez one or more gualified barmen;

“head cook” means a cook who has been placed in charge
of the kitchen of an establishment . in ‘which one or more
qualified mok are employed and who supervises them;

“head waiter * means an employee who is engaged in showing
guests to their seats, who is in charge of and supervises
cne or more qualified waiters and who may 1ece1ve pavment
from guests for meals;

“housckeeper ” means an employes who is employed to super-
vise labourers and who may supervise the receipt, storing or
isste of hotel linen; and includes a * kitchen sopervisor’

“ housekeeper, gualified,” means a housekeeper who has had
not less than three vears’ experience;

“ housekeeper, unqu‘.hﬁed ” means a houdck{:_,per who has had
less than three yezrs experience;

“Xkitchen supervisors” means an employee who supervises
emplovees {othe* than cooks} who work in a kitchen of an
establishment; who is in charge of pantry stores and who
may be respms,b}e for, ordening such stores;

‘““kitchenhand ¥ means an employee who is engaged in -.,uttmg
up raw foodstufis and who may make foast or tea or similar
beverages or cook eggs or attend to vegetables in the process
of cookmg,

- “labourer ™ means-an employes who is engaged in one or more

of the f{_:llewmg duties or .operations:—
(1) Carrying, lifting or stacking articles or supplies;

(2) delivering goods, other than liguor, on foot or by
means of a bicycle or handcart;

(3) tending animals or poultry;
(4) loading or unloading;

(5) cleaning premises, furnitore, utensils, footwear, vehicles,
vegetables, fish,. poultry or other 'u'tlcles gerving early
morning tea or similar bcverages to guests;

{6) plucking poultry;

(7) cooking rations for employees, or making tea or mmiiar
beverages for employees or serving it to them;

() making or mamtammg ﬁles or removing refuse or
ashes;’

(9) pulling or. pushing a handcart'

- {10) guarding premises, baggage or other. arncles during
daylight;

(11) under the supervision of a housekeeper, making beds .

or c_le_amng oors, windows or furniture in bedrooms
or living rooms. in the personal occupation of guests
or cleaning. bathrooms to such rooms;

(12) gardening work, ie. planting under supervision, or
dlggmg, mowing, -ranking, weeding or watering or
mixing or spreading garden soil or material or cutting
or trimming hedges or cleaning or sweeping roads or
paths;

“law " includes the common law;

¢ Liquor and Catering Trade” or “Trade® means the {rade
carried on by employers and their employees when con-
.ducting, whether temporarily or permanently, the business of
catering, hotel or-bars, if liquor is supplied in connection
with such business and the supply thereof is cairied on in
terms of a licence under the provisions of the Liquor Act,
1928, but ddes not include the trade carried on by an
mnloyer in terms of a restavrant, refreshment or tearoom
keepcrs 11cence under Item No 20 of Part 1 of the. Secand

', ondervinding *,

. inrigiing 7, emge perseci waarop die dlaﬂk- en’ vervusmgs- :
bedryf gevoer word; s B : i
ten opsigte van— it -

- (i} ’n assistent- bestuurdci, die totale tydperk of Imperke .
daens wat ‘n werknemer ‘as ‘n ass;stent bemuurder of .
bestuurder gehad het; .

(i) 'n Klerklike' werknemer, die toiaie tydperk of tyd?-_:_

perke diens wat ‘n werknemer as 'n klerkl.kﬁ werk-
nemer gehad het;

(iii) 'n huishoudster, konﬁbmsopmgfer, kok, pori.er, jtsgg.e.
die totale lydperk of tydperke dicns wat 'n werknemer o
onderskeidelik as ’n  huishoudsier, kombuisopsigter, .
kok portier of jogpie in die drankbedryf gebad bet;

{iv) 'n kantienman, buiteverkoopshediende, kelner of "Wyn-.- ;

- kelper, die totale tydperk of tydperke diens wat.'m -
werknemef onderskeidelik as 'n kantienman, bugc\«cr- o

Loopsbediende, keiner of wynkelner gehad het in die .. "

dranikbedryl of enige klub of restourant wat ten tye'
van sodanige diens in besit was van 'n klub- of
restourantdranklisensie uitgegee kragtens dl“ bep lmga. M
van die Drankwet, 1928; =

met dien verstande dat vir die tog; assmg van h,crdu'/

omskrywing slegs helfte van die totale ty: ‘pcrlc of tydperke

van diens wat ‘n werknemer as 'n deeltyd

emge Klas gcnad het. as diens in daavdie Llas beskou word; "
- gas 7, sluit nie "n werkgewer of sy gesin, of 'n Werkmnwr of

die cresm van 'n werkne-ner waar sodanige gesin in ‘n Arlg-— e

ting woon, in nie;

» handlanger ™, 'n werknemer wat klein verandermgs aanbring.
aan m’*uocle. installasie of ander toerusting en wat. klein
veranderings of verbelermvs aan geboue kan aanbring;

,, hoofkantienman ™, kantienman wat in beheer is van en
wat toesiz hou cor een of meer gekwalifiscerde kaﬂtiem‘.anné‘;-y

»hoofkok ”, 'n kok wat in beheer is van die kombuis van 'n
inrigfing waar een of meer gulnvalxﬁseerw kokke in dizng IS
en wat oor hu!l‘* toesig hou: :

»hoofkelner ”, “n werknemer wat .gaste se sitplekke “adnwys,
wat in beheer is van en wat toesig hou oor een of meer
gekwalifiseerde kelners en betaling van gaste vir etes “kan
ontvang; )

., huishoudster ”, 'n werknemer wat toesizg hou. oof ar’ac:ders‘ i
e wat toe,ﬂg kan hou- cor die ontvangs, stoor of uviigee vau
hotellinne, en dit sluit 'n " kombmsopmg'pr in;

_.hmshoudater_ gekwalifiseer,” °’n huishoundster mef minstens
drie jaar ondervinding; G

.- huishoudster, ongekwalifiseer,”
as drie jaar ondervmdmg :
.» kombuisopsigter ¥, 'n werknemer wat ‘tossiz hou cor werk~
nemers (uitof'sonderd kokke) wat in die kombtus van ‘o
inrigting werk, wat in beheer is van qpcnsvoorrade en wat

n hui=hf)"dSter met mit{dgr'

verantwoordelik kan wees vir die bsstel ing van sndamgej'_"

voorrade;

.» kombuishulp , ’'n werknemer wat rou voedsel opsay en wat.
rooster bmod of tee of dergelike dranke kan maak, of elers
kook, cu kyk na groenie terwyl dit kool

" arbeider ”, 'n werknemer wat cen of meer van die veigenda
pligte of "werksaamhede verrig: — -

(1) Artikels of voorrade dra, oplig of stapel

{2) goedere, uitgesonderd drank, te voet of deur muddel k
van 'n fiets of stcoikarretjle aflewer;

_(_3) diere of pluimves versorg;
(4) op- of aflaai;
(5) persele, meubels, . tafelgereedskap, skoeisel, voertule,

groente, vis, pluimvee of ander artikels’ skoonm'iak
oggendiee of dergelike dranke aan gaste bedlen

{6) pluimvee plllk

(7) rantsoene vir werknemers kook of tee of dea;,e]tke
dranke vir werknemers maak en dit aan hulle bedien;

{8) vunrmaak en vure aan die gang hou, of afval of as_"'-

verwyder;
(9) "n sicotkarretjie trek of stoot; g e
(10) persele bagasw of andel artikels 'gedurende d ra dag
bewaak;

(11} onder die toemg van ’'n huishoudster ‘beddens. opmaak .
of vioere, vensters of meubels in slaapkamers of sit-

kamers wat deur gaste bewdon word, skoonmaak of . .-

-badkamers wat aan sodanige kamers _grens, skaom--
masak; - A
{12) tuinwerk, d.w.s. onder toesig plant of splt, gras sny,
hark, skoffel of matmaak of grond of materiaal meng’
of versprei, of heinings snoet of regsny, of pa,\ie of :
paadjies skoonmaak of vee; e

., wet™, sluit die gemenereg in;

. drank- en verversingsbedryf ” of ,, bedryf?, die bedrvf ujt- :
geoefen deur werkgewers en hul werknemers as hulle t;.éellk

of permaneni die besigheid dryf van verversings verikaf, "

hotelle of kantiene hou, as. drank in verband mei sodanige-

besigheid verskaf word en die verskaffing daarvan plaasvind

ingevolge ’'n lisensie kragtens die bepalmqs van die Drankwet,
1928, maar sluit nie die bedryf in wat uitgeoefen word
mge\rolge 'n restourant-, wverversings- of teekamerhouers- . -
" lisensie ingevolge Item Mo, 20 van Deel I van die Tweede
‘Bylas by die Licenties Konsolidatie Wet, 1925, nie, afgesien -

3

se werknemer in '
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Schedule to the Licenices Consolidation Act, 1925, ‘whether
or not such employer is also.the holder of a-liguor licence

under the Liquor Act, 1928, permitiing the supply of Lquor.

in his restaurant, refreshment or tearsom; nor does it include
an employer conducting a theatre licence, and his employees;
“ managsr” means an employee employed in and specfically
charged by his employer with the overall supervision over,
responsibility for and “direction of, the activities carried on
in or in connection with an establishment engaged in the
Liquor and Catering Trade but does not include an employee

 who relieves a manager during such manager's iemporary

" absence; -

“military training” means continuouns training which an

employee is required to undergo in terms of section rfwenty-

one (1), read with sub-sections (1) and (2) of section twenty-

two of the Defence Act, 1957, but does not include any

training he may elect to undergo in terms of section twenty-

three of the said Aci nor any other training or service for
 which he volunteers or which he elects to undergo;

“ pight porter” means an employee who is employed for not
more than twelve consecutive hours between 6 p.m. and 8
a.m. to supervise an establishment and who may during such
- employment attend to guests who arrive late or depart carly
and prepare or cook meals for such guests or serve meals to

_them outside the normal guest meal times; . i

“ pightwatchman ” means an employee who is engaged for not
.more than 12 consecutive hours between 6 p.m. and § a.m.

. in guarding premises, buildings, gates or other property,
locking up premisss and who may, in addition, polish and
clean furmiture, boots or premises, lay and light fires, attend
to guests on arrival and departure, make and answer telephone
calls: - ! :

“off-sales attendant® means an employee who is engaged in
the sale of liguor for consumption of the establishment;

“ off-sales attendant, qualified,” means and off-sales attendant
who has had not less than three years’ experience;

“off-sales attendant, unqualified,” means an off-sales attendant
who has had less than three years’ experience; i

“ page” means-an employee under the age of eighieen years
_who is engaged in running errands, answering bells, making
and ‘answering telephene -calls, or  receiving or delivering
messages; and who may in an establishment attend to the
luggage of guests; .

“ pari-time employee® means an employee employed by the
week or month for not more thaa four ordinary hours of
work per day; o g

“ porter " means an employee who is engaged in arranging for
the conveyance of guests or their baggage from or to an

" establishment or who attends the arrival of trains or ships
to meel or canvass guests and who may drive a motor vehicle
and operaie a telephone switchboard; -

* gpreadover ” means the period in any day from the time when
an employee begins to work fo the time. when he finish
work for that day; .

““wage" means that portion of the remuneration payable in
moncy to an employee in respect of  his ordinary hours of
work referred to in clause ‘6 and as prescribed for him in
clause 4, or where an employer regulary pays to an employee
in respect of such ordinary hours of work an amount higher

. than that so prescribed, it means such higher amount;

" “wajter ” means an employee who is engaged in serving meals
or refreshments to guests, who sets and clears tables and who
may make sandwiches, toast, or salad; :

“ waiter, qualified,” means a waiter who has had not less than
. three year’s experience;

"« waiter, unqualified,” means a waiter who has had less than
three year’s experience; !

“weekly wage ™ means the monthly wage divided by four and
one-third;

“wine steward” .means an employee, other than a barman,
who is engaged in serving liquor to customers and who may
receive payment for the liguor he so serves and operate a

- telephone. switchboard; : : :

“ wine steward, qualified,” means a wine steward who has had
not less than three vears’ experience; ’

“wine steward, ungualified,” means a wine steward who has
had less than three vears’ experience; .

For thé purposes of this Agreement an employee thall be
deemed to be in that class in which he is wholly or mainly
engaged.

2 g 4, REMUNERATION. :

(1) The minimum wage which shall be paid by an employer to
each, of the' undermentioned classes of his employees shall be as
set’ out hereunder:— ) g%

(@) Employees, othér than those mentioned in () and (¢):—

- : Per Week.  Per Month.

£ s d. £ s d.

'Haiidyaian ...... eberaaaes reneeee. 2150 1118 4

Labourer, male.....ooveveresas siieer 11000 610 0
- Labourer, female..... feenadesiesises 1307 419 8
- Assistant Manager, qualified.......... 810 0 3616 8

. Assistant Manager, unqualified— ; ' .
During first year of experience....... 3 9 3 1500
During second year of experience.... 412 4 20 0 0
_During third year of experience...... 515.5 25 0 0
618 6 30 00

During fourth year of experience.. ...

-

of sodanige werkgewer ook die houer is van 'n dranklisensie
= kragtens die Drankwet, 1928 wat die verskafiing van drank
in sy restourant; verversings- of teekamer toelaat of nie; en
dit sluit ook nie’n werkgewer wat in besit is van ’n teater-
lisensie en sy werknemers in nie; :
bestuurder ”, 'n werknemer wat spesifick deur sy werkgewer
in beheer geplaas is van die algehele toesig oor, veraniwoor-
delikheid vir en bestunr van dic werksaamhede in of in
verband met 'n inrigting in die drank- en verversingsbedryi,
maar dit siuit nie 'n werknemer in wat 'n bestuurder aflos
gedurende sodanige bestuurder se tydelike afwesigheid nie;
,militére opleiding ” die ononderbroke opleiding waartoe 'n
_werknemer ingevolge artikel een-em-twintig (1), gelees met
subartikels (1) en (2) van artikel iwes-en-rwintig, van die
Verdedigingswet, 1957, verplig word, maar dit omvat geen
opleiding wat hy ingevolge artikel drie-en-twintig van ge-

noemds Wet uit eie keuse ondergaan nie en ook geen ander

opleiding of diens wat hy vrywillig of uit eie keuse onder-
gaan nie; B s
nagportier ”, 'n werkpemer wat hoogstens 12 agtereenvolgende

2

ure tussen 6 n.m. en 8 vim. in diens is om toesig te hou cor 'm

inrigting en wat gedurende sodanige diens gaste kan versorg
wat laat arriveer of vroeg verirek en vir sodanige gaste etes
. voorberei of kook of etes aan hulle buite die gewone tyd vir
gastemaaltye bedien; ;
nagwag ”, 'n werknemer wat hoogstens 12 agtereenvolgende
ure tussen 6 nm, en 8 vm. in diens is om persele, geboue,
hekke of ander eiendom op te pas, persele toe te sluit en wat
ook meubels, skosisel of persele kan politoer, vure aanlé en
aan die brand steek, tot diems van gaste by hulle aankoms
en vertrek kan wees, en tlelefoonoproepe maak en beant-
woord; ) :
,» buiteverkoopsbediende ”, 'n werknemer wat drank vir verbruik
buite die inrigting verkoop; : :
, buiteverkoopsbediende,  gekwalifiseer,” ’'n buiteverkoops-
bediende met minstens drie jaar ondervinding;
,, buiteverkoopsbediende, ongekwalifiseer,” ’n  buiteverkoops-
bediende met minder as drie jaar ondervinding; !
»joggie ”, 'n werknemer onder die ouderdom van 18 jaar wat
boodskappe doen, klokkies beantwoord, telefoonoprospe
maak en beantwoord, of boodskappe ontvang of aflewer en
wat in 'n inrigting die bagasie van gaste kan versorg;

maand vir hoogstens vier gewone werkure per dag in diens is;
portier , 'n werknemer wat vervoer vir gaste of hulle bagasie
van of na 'n inrigting re€l of wat teenwoordig is by- die aan-
koms van treine of skepe om gaste te ontmoet of te werf en
wat ’n motorvoertuig kan bestuur en ’n telefoonskakelbord
kan bedien;

werkdag ¥, die tydperk op enige dag varpaf die tyd waarop die
werknemer begin werk tot die tyd waarop hy vir daardie dag
ophou met werk; ; .

,loon ", dié¢ gedeelte van die besoldiging wat in geld betaal-
baar is aan 'n werknemer ten opsigte van sy gewone werk-
ure in klousule 6 genoem en soos vir hom voorgeskryf in
kiousule 4, of waar 'n werkgewer 'n werknemer gereeld vir
sodanige gewone werkure 'n hoér bedrag betaal as did wat
aldus voorgeskryf is, beteken dit sodanige hoér bedrag;
kelner ”, ‘n werknemer wat etes of verversings aan gaste
bedien, wat tafels dek of afdek en wat toebroodjies, rooster-
brood of slaai kan maak; :

kelner, gekwalifiseer,” 'n kelner met minstens drie jaar onder-
vinding;

. keiner, ongekwalifiseer,” 'n kelner met minder as drie jaar

ondervinding;
weekloon ”, die maandioon gedeel deur vier en 'n derde;

drank aan klante bedien en wat betaling kan ontvang vir
die ‘drank wat hy aldus bedien en 'n telefoonskakelbord
bedien; -

,, wynkelner, gekwalifiscer,” 'n wynkelner - met minstens drie

jaar ondervinding; . :

wynkelner, ongekwalifiseer,” ’n wynkelner met minder as
drie jear ondervinding. ’

Vir die toepassing van hierdie Qoreenkoms word dit beskou

£

dat 'n werknemer in die klas is waarin hy uvitsluitlik of hoofsaak-
lik in diens is. .

4. BESOLDIGING.
(1) Die minimum loon wat deur 'n werkgewer betaal moet

word aan elkeen van ondergenoemde klasse van sy werknemers
moet wees soos hieronder uiteengesit:—

{a) ‘Werknemers, uitgcsﬂnderd diegenz in (b) en (¢) genoem:—

Per week. ' Per maand.
£8. - L8 df

Handianger....... eeneaen R 215 0 11 18 4
Arbeider, mantik.......... T — 110 0 610 0
" Arbeider, vroulik. ..o oaii i ... 1 30 419 8
Assistent-bestuurder, gekwalifiseer..... 8 10 0 36 16 8

Assistent-bestuurder, ongekwalifiseer—.
Gedurende die eerste jaar onder-

MGG i vy s S i s 393 i5 0 0
Gedurende die tweede jaar onder- .o

VIOINE. .t e v 412 4 20 0 0
Gedurende die derde jaar onder- ;

71T ) [ SN NP 515 35 25 00
Cedurende die vierde jaar onder- b

vinding. .. oo veeevaaes P — .. 618 6 30 00

. deeltydse werknemer ”, 'n werknemer wat per week of per -

.wynkelner ?, 'n werknemer, uitgesondérd 'n kantienman, wat

s

/
£
1



s “ W, e BUITENGEWONE STAATSKOERANT 2 DESEMBER 1960 Ly -
Per Week. Pef Mdmk._ 3 == - Per week. Permaamg. '
A e _ £__s. dr o€ s dl 2 % e B Esoode T Es0dl
: OfﬁSaleéAttendant male, qualified.... 515 0 ' -24 18 4 | Bulteverkoopsbedlende, manTik Tageer s e !
i T i o kwalifiseer. Ll e - 515 0
‘Barman, qualified. ........... weidee 5150 02418 4 _ Kantienman; gekwalifiseer. .. .. .. g 15 0 -
' Oﬁ' Sales Attendant, male unquall‘ied—- Buﬁﬁ;ﬁ%ggfibed]@de’ manlik, onge -
Barman unquahﬁed— : 2 i . Kantienman, ongekwahﬁseer— i ;
: - ) Gedurende die eersie jaar onder- .o
: . During ﬁrﬁt year- of_expémence.... « 213 0 11 .18_ 4 e Whseiae 15 0
During second year of experience.. 315 0 16 5 0 Gedurende die tweeds Jaal onder- - .- i
g o el i o % : o s T35 e L 315 0 !0 5 0
During third year of experience. ... 415 0 20 11 8 - Gedurende die derde Jﬂ"l! onder- T
OF-Sales Attendant, feral lified.... ! 412 0 1918 8 Vg s s s e } 15 0 "0 11- 8
NI St ATUERIEOL e AT Bmteverkoopsbedlendc, vroulik, ge- -
Ofi-ales Attendant, female, ungualified— ° o lewalifiseer. ... Yz 12.0 913 8.
During first year of experience... .. .. 240 998 Bmt@gerl;fﬁmksbedlende vroulik, onge-- g e
. . e = : A waliiiseer— *
During second year of experience.... 3- 0 0 13 0 0 Gedurende die eerste jaar onder- i
) : . : ) % vinding, . . o.vee i : 4
.During third year of expesience...... 316 ¢ 16 9 4 Gedurende die tweede jaar ondert _
. T e & oo R VTGS s oo s wmmsgeags s 3.0
Head Cook..... T o o penes 5 00 _ 2113 4 Gedurends dis fiorils Jaar A
; T T 650 271 8 LATH[t 1 T AP SR S 16 ..
- Head" Barman. ; ey . Hoofkok.......... SRS e g -
-Head Wa.lter ............ AT .. 3 7.6 1412 6 Hoo?kantiemnan ..... e T R Ry 5
3 s = ' :' ) : Hootkelner: i s iy S 7
i housekcepe* quahficd.......- ........ 376 1412 6 Huishoudster, gekwal:fbecr......‘...'.'. : %
lﬁ d g Bl . Huishoudster, ongekwahﬁseel-— ' i
3 Housekeeper, unqual 1.3. — Kombuisopsigter— _
Kitchen Saperw:»cu— . Gedurende  die eerste. jaar’ onder- £
first vear of experience.. 5 0 315 0 vinding:l i > 5
Dutiig Arst year of exper ; Gedurende die tweede jaar ondcr- .
During second year of experience.... 211 8 11 :3 10 vinding. ;... 11-
: . b Gedurende . die derdé jaar ondei- e
_ ‘During third year of experience...... 218 4 1212 9 vmémg . oz - 18
. . : L T 7
- "FREPEATIRT s« coioimsmnn oz b v msmus 376 1412 86 -Klerklike werknemer, manlik, gekwali- ;
‘Clerical Employes, male, qualified... 500 2113 4 HERBLw'yuiliv sy ari dpi sesienas - 0,
Clericy mp L % ; Klerxllke werknemer manhk _onge- . -
) kowalifiseer—:. . oo ini it ing oa >
. C]encal Employee, male, unqgal:ﬁed“— Gedurende die eerste jaar onder- ;A
" During first year of experience....... 1 15 2 713 4 vinding.. ........ oo, 15 2 13 4
. 7 . ; _Gedurende die tweede jaar onde*~ )
_During second year of experience.... 211 4 1 3 4 CovINdENg. . e 11 4 .- 3 4 s
' " - i . - i . 4 Ged de die derd der- =il A !
During t..hll‘d year of experience...... 376 14126 o ;;l.:éfgﬁe él_e‘ . cl: jaar 'Of;r‘ 7.6 -1 f_;_ 112. _5 i
: " i o : urende die vierde jaar onder- ;__'__',I--
. During fourth year of experience. 4 3 8 13 3 4 ; VINQING, o s ee s esenee s 3 graaerd
Clerical Employee, female, qualified.... 315 0 16-5 0 Klerklike- vmknemer vmuhk gekwal:- o o T B
e g f -'] lﬁed o g i 11 R O A R N e O 15 0+ 16 5.0 7!
i (-"1‘3__'..1‘33;! Employer, foua SarquaLee=" : Klerklike werknemer. vroulik, onge- e Wikt
During first year of experience....... - 113 6 7-5 0 kwalifiseer— . s
uring second year of experience.... -2 3 10 910 0 Gedurende die eersie jaar onder- '
Dul:pggco = - p i : VIDAIE oy sees 1413 6 7 S 0
During third year of experience...... 214 3 1115 0 Gedurende die tweede jaar onder- i
. = ) E i yiltdifgz s v g ot 3 10 910 0
During fourth year of experience...., 3.4 7 .14 0 0 Gedurende die derde’ jaar. onder- :
: . . e : I (e e SRR R 14 3 11 15 0
Cook, male, qualified.......... veeewn. 32 6 131010 R die e jaar ondeu . .
- : . ) vinding....ooooiinn.l o s -3 4 7' 14 0 0 -
Cook, male, unqualified— . Kok, manlik, gekwalifiseer. .. .. - "2 6 13 10 10 i
During first year of experfence....... = 1 5 0 . 5 8 4 Kok, manlik, ongekwalifiseer— ' ok
Puring second year of experience.. .. 110 0 610 0 Ge\ﬁzéﬁ:; die eerste jaar ondei—
" During third year of experience...... 115 0. 711 8 Gedurende die tweede jaar onder-
. o ) 4 . ; : R LT N '
-,Durmg fourth year of experience..... 2 50 215 ¢ Gedurende die gel‘de jaar onder-
. . ES P VINDIAE. % s s o wms o a
During fifth year of experience.. ...t . 212 6 11 76 Ciedurende. dis: vierde raar onder-
SR ——— v, 204 - ; Mg T s e s s -
'ka fpmﬁc’ quahﬁed . - _6 L Geduiende. die vyfde jaar onder—
VIRAINE: o st i st e s
- Cook female, unqual lﬁed— : o - Kok, vroulik pelewalifiseer. ...........
During first year of experience...... s BB 519 2 Kok, vrotlik, ongekwalifiseer—
" During second year of experience. . 112 6 7 010 Ge&ug@ndc die eerste jaar onder-
L g : VNN ot i v Saey
. During third year of e‘iperleuce ..... . 117 6 § 2 6 - Gedurende dig tweede jaar ouder-
3 i NG s s s
During f_ounh year of experience... ... 2 2 6 9 4 2 G;:llﬂt“crnx%e die derde jaar onder-
S s st ey i vindinESsEi R e
_ During fifth year of experience....... . 2 76 10 510 - Gedurende die  vierdé jaar onder-
Kitchenhand. . .. oeesivenemasenn veen 1100 6100 9 ©ovindinge oo
' j ' . ; ' Gedurenze die vyfde jaar onder-
Barboy......vs deeeededieiieiiea, 11000 0 610 0 vinding.. ....... DTS S -
o 5 : : Kombuishulp..... e e
Nizht Porlor. «ovis s cuvaissssaravies U2 67 12 97 37| Rantienbenitaden e g
' 3 Nagportiers. v oy e Sl
IN:_ghtWatchmgn‘.,... 115 9 ? _” 8. Nagwag. . ii's su v i sisaiviveae
Dulmg ﬁmt yeal of expérience,, .. .. R (e 319 2 'i‘l:}]é?:ze e ccrsle. _;aal. on el-,
During second year of expcncnce..‘._'_ 112 4 7 060 Ged;llée;;de ‘die tweede jaar onder-
: : vinding..... .. 0l i
Thereafter,....:......_ .......... . 115 0 711 8 Daama.. .ve vieenersaennaes



o a3 T _ . ““PerWeck. Per Month.
Potter— - " L s B B 5 ELG
During first year of experierice... . ... 2 6 2 10 00
Therealter...:...... st 212 6 1176
. Waiter, male, qualified.........oe0ven 212 ¢ 1.7 6
‘Wine Steward, qualifidd..........ce... 212 6 11 7 6

Waiter, mellle,' ungualified— ;o

Wine, Steward, unqualified— )
During first year of experience...... . 110 6 610 0
‘During second year of experience.... 1 15 0 71 8 °
During third yéar of sxperience. ... : 2 29 9 4 2

Waiter, female, qualified, .....ooovvvns . 2 2 6 S 4 2

Waiter, female, ungualified— -
During first year of experience....... 1 7 6 519 2
‘During second year of experience...o 112 7 010
During third year of experience. .. ... 117 6 8 2 6

provided— -

- (i) that the weekly wage of an employee shall be increased,

. in the casz of a labourer, barboy, kitchenhand, night
watchman, by not less than seven shillings and five-
pence, and in the case of every other employee, by
hot less than sizteen shillngs, in respect of any week
in which the employer has not provided such
employee regularly with three meals per day free of
charge; - )

(i) that nothing in this Agreement shall be so construed:

‘where a meai is made availabie to an employee and he
. does not avail himself thereof, in the case of the frst
proviso, thai he is entitled to compensation;

(i) that where an employer, with the consent of his

employee, provides him with lodging, the employer

may make a deduction for such lodging, not exceeding

in the case of a labourer, barboy, kitchenhand, night

watchman, twelve shiliings per month and in the case

of all other employees £2. 3s. 4d. per month. i

(b) Casual Employees—A casuzl employee shail be paid in

respect of every day or part of a day of employment not

jess than one-seventh of the weelkly wage {or in the case

of a rising scale, one-seventh of the weekiy wage for 2

qualified empioyee) prescribed for an employee who

performs the same class of work as the casnal employee

is required to do, plus.ten per cent provided that where

a cusual employee is not reguired to work for a period of

more than four consecutive hours on any day, his
prescribed wage may be reduced by fifty per cent. :

(c) Part-time Employees—A part-time employee shall be paid

not less than fifty per cent of the wages prescribed for

*_an employee who in the same area and with the same

experience performs the game class of work as the part-

time employee is required to perform, with due regard

to the definition “ experience .

An employer shall, in addition to the prescribed wage,
provide his casual employee or part-time employee free
of charge with a meal in respect of every ordinary guest
meal hour of the establishment which falls within the
spreadover of such an employee.

(2) Basis of Contract—For the purposes of this clause the
_ basis of contract of employment of an employee, other -than a
‘casual employes, shall be wéekly, and save as provided in clause
5 (5). an employee shall be paid in respect of the week not less
__than the Tull weekly wage prescribed in sub-clause (1) read with
subsclause (3) for an cmployee of his class whether he has in
that week worked the maximum number of ordinary hours
applicable to him- for that week in terms of clause 6 or less.

()

© {3) Differeniial Wage—An emplayer, who reguires or permits
a member.of one class of his employees to perform for longer
than one hour in the aggregate in one day, either in addition to
his own- work or in substitution therefor, work of another class
for which- either—
“(a)'a wage higher than that of his own class; or
(b) a rising scale of wages terminating in a wage higher than
that of his own class, . S
“is: prescribed in sub-clause (1), shail pay to such employee in
respect. of that day— * ) ;
{) in the case referred to in paragraph (a), not less than the
duily wage calculated on the higher weekly rate; and
(ii} in the case réferred to in paragraph (b), not less than the
daily wage calculated on the weekly rate applicable to
- gualified employees of the higher class; =
_ provided—
(i) that this sub-ciause shall not apply where the difference
beiween the classes, in terms of sub-clause (1), is based on
. $eX O expericnce;

G
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Per week.

Per maund, I
B £ s d £ s .d
Portier— S ' .
Gedurende die eerste jaar onder- .
vinding......... ST SR 2 6 2 i0 ¢ 0
2123 o ..o 212 6 11 7 6
Kelner, manlik, gekwalifiseer..c........ 212 6 i 76
Wynkelner, gekwalifiseer........couvnn 212 6 i1 6 7
Kelner, manlik; ongekwalifiscer—
Wynkelner, ongekwalifiscer—
Gedurende die eerste jaar onder- =
53T Fiy T A —— e 110 ¢ 610 0
Gedurende die tweede jaar onder- .
VARG v s ey e waas 113 & 711 87
Gedurende die derde jaar onder-~
vinding.. ....ovv .- e . 2 26 9 4 2
Kelner, vroulik, gekwalifiseer.......... 2 2 6 9 4 2
Kelner, vroulik, ongekwalifiseer—
Gedurende die eerste jdar onder-
VindIRE v sevasE R s e i 7 6 519 2
Gedurende die itweede jaar onder-
ViR, o s e e s R 112 6 7 610
Gedurende die derde jaar onder-
VIDAIOE, o0 v von s s vnih s by ea e 4 117 6 8 2 6

met dien verstande dat—
(i} die weekloon van ‘n werknemer verhoog moet word
in die geval van ’n arbeider, kantienbediende, kombuis-
hulp, nagwag, met minstens 7s. 5d. en in die geval van
elke ander werknemer mel minstens 16s. ten opsigte
van enmige week waarin die werkgewer sodanige werk-
nemer nie voorsien het van drie gratis maualive per dag
nie;
niks in hierdie ooreenkoms so vertclk kan word dat
waar 'n ete aan 'n werknemer beskikbaar gestel word
en hy dit nie gebruik nie, hy, soos in die geval van
die eerste voorbehoudsbepaling, op vergoeding geregtig
s nie; .
waar 'n werkgewer, met die toestemming van sy werk-
nemer, hom voorsien van losies, die” werkgewer vir
sodanige losies ’n aftrekking mag maak van, hoog-
stens, in die geval van °'n arbeider, kantienbediende,
kombuishulp, nagwag, 12s. per maand en in die geval
van alle ander werknemers £2. 3s. 4d. per maand. :
(b)) Los werknemers—n Los werknemer moct ten opsigte van
elke dag of gedeelte van 'n dag diens minstens een-sewende
van die weekloon betaal word (of in die geval van-'n
stygende skaal, een-sewende van die weekloon vir 'n
+ gekwalifiseerde werknemer) voorgeskryf vir 'n werknemer
wat dieselfde klas werk verrig, as wat van die los werk-
nemer vereis word, plus tien persent; met dien verstande
dat waar dit nie van 'n los werknemer vereis word om vir
n langer tydperk as vier agtereenvolgende vre op enige
dag te werk nie, sy voorgeskrewe loon met 50 persent ver-
minder mag word. :

(¢) Deeltydse werknemers.—'n Deeltydse werknemer moct min-
stens 50 persent van die lone betaal word wat voorgeskryf
word vir 'n werknemer in dieselfde gebied en met dieselide
ondervinding, wat dieselfde kias werk verrig as wat 'n deel-
fydse werknemer verplig is om te doen met volle inag-
neming van die omskrywing ., ondervinding .

(d) 'n Werkgewer moet, benewens die voorgeskrewe loon, sy

" los werknemer of deeltydse werknemer voorsien van ‘m
gratis maeltyd ten opsigte van elke gastemaaltyduur van
die inrigting wat binne die werkdag van sodanige werk-
nemer val, £ :

(2) Kontrakbasis—Vir die tospassing van hierdie Elousule is
kontrakbasis van 'o werknemer se diens, uitgesonderd ’n_los
werknemer, weekliks en behoudens soos bepaal in klousule 5 (5)
moet 'n werknemer ten opsigte van 'n week minstens die volle
weekloon betaal word, soos vocrgeskryf in subklousule (1) gelees
met subklousule (3) vir 'n werknemer van sy klas of hy in
daardie week die maksimum getal gewone ure wat op hom van
toepassing is vir daardie week kragtens klousule 6 of minder
gewerk het. :

(3) Diflerensiéle loon~—'n Werkgewer wat 'n lid van een kias
van sy werknemers verplig of toelaat om altesaam langer as een
uur op enige dag te werk, benewens sy eie werk of ter vervanging
daarvan werk van 'n ander klas verrig waarvoor—

(@) 'nt hoér loon as dié van sy eie klas; of

(b} ’n stygende loonskaal wat eindig op 'n hoér loon as dié van

sy eie klas; - :
in subklousule (1) voorgeskryf is, moet aan sodanige werknemer
ten opsigie van daardie dag—
(i) in die geval in paragraaf (g) genoem, minstens die dag-
loon betaal, bereken op .die hogr weeklikse skaal; en
(i) in die geval in paragraaf (b) genoem, minsiens die dag-
loon betaal, bereken op die weekiikse skaal wat van toe-
passing is op gekwalifiseerde werknemers van die hoér klas;
met dien verstande dat— ~ ) _

* (i) hierdie subklousle nie van toepassing is nie waar die ver-

skil tussen die klasse kragtens subklousale (1) op geslag of
ondervinding gebaseer is;

(i)

(ii)
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(11) th'-at this sub -clause. shal[ nat. apply to- a cook barman or" '
‘waiter who:performs the work of a head cook head bar- :
man or head waiter, - respectively, during the latter’s

absence on time-off granted in terms of clause 6 (9);

(iii) that, unless expressly provided to the contrary in a written
‘ contract between an eémployer and his employee, nothing
.in ‘this Agreement -shall be so construed as to prevent
an employer from reguiring an employee to perform. the
work of another class for which class the same or a lower
wage is prescribed than that prescribed for such employee

(4) In addition to the wages payable to employees in terms of
this clause they shali on_ each pay-day be paid cost of living
allowance as Jaid down in War Measure No, 43 of 1944, as
amended from time to time.

(5) Nothing in this Agreement shall operate to reduce the
wages which were being paid to an employee prior to the date
of this Agreement. ;

5, PAYMENT OF REMUNERATION.

(1) Employees, other ' than Casual
provided in clause 7 (3} any amount payable to an emplovee,
other than a casual employee, shall be paid in cash monthly, or,
if the employer and employee have agreed thereto, in cash or by
cheque weekly, durmg the hours of work ‘on the usual pay-day
‘of the establishment or on termination of employment if this
takes place before the usual pay-day and. shall be contained in
an envelope or container, on which shall be refiected, or which
shall be accompanied by a sfatement sHowing, the employer's

" npame, the empioyee’s name' and occupation, the number of

ordinary hours and overtime hours worked, details of any deduc-
tions made, the remuneration, the cost of lw‘ng allowance due and
the period in respect of which the payment is made; providing
that no pay-day shall be on 2 day later than two days after the
remuneration of any employee became due.

(2} Caswal Eniployees.—An employer ball pay the remuneration
due to a casual employee in cash ¢n termination of his employ-
ment.

(3} Pmmmms—l\o pa;’meut shall be made to or accepted by

- an employer, either directly or indirectly in respect of the employ-

ment or training of an employee.

{(4) Purchase of Goods—An unployel shall not require his
employee 1o purchase any goods from hlm or from any shop or
person nominated by him.

(5) Fines and Deductions—An employer shall not levy any
fines against his employee nor shall he make any deductions
from his employee's remuneration other than that he may make
the following:—

‘(@) With the wriiten consent of his employee a deduction for
holiday, sick  benefit, msumnce savings, provident or
pension funds;

(l) except where otherwise provided in this Agreemcm when-
ever an employee is absent from work, other than on the
instructions or at the request of his emp]oser, a deduction
proportionate to the period of his abserce calculated on
the basis of the wage which such employee was receiving
at the time thereof;

(c) a deduction of any amount which an employer by any
law ‘or order of any competent court is required or
per-m:tted to make;

. (d) subject to the provisions of sub-clause (4) with the written
) -consent of his employee, a deduction of any amount
due to an employer for goods purchased- from him by
his employee:  provided that such deduction shall not

exceed one-third of the total remuneration due te such |-

employee;

{¢) a deduction of any amount of rcmuneration advanced by an

employer to his employee;
{f) a deduction to Council Funds in terms of clause 16;

(g) deductions in terms of clause 11 and paragraph (iv) of sub-
clause (1) of clause 8.

- (h) with the written consent of the employee, deductjons for
subscriptions to the funds of any of the trade unioas;

"(i) with the consent of his employees deductions in terms of
the third proviso to clause 4 (1) (a).

(6) Calculation of -Wages—{a) The hourly wage of an employee'

shall be calculated by dividing his weekly-wage by—

(i} in the case of a casual labourer by 63;
(i) in the case of a part-time employee by 28
(iii) in the case of every other employee by 57.

(b) The daily wage of an employee, other than a casual

eimployee, shall be calculated by dividing his weekly wage by 7.

{¢) The monthly wage of an employee shall be calculated by
multiplying his weekly wage by four and one-third.

(d) The weekly wage of a monthly employee shall be caleu--

Iated by dividing his monthly wage by four and one-third.

6 Hours or WORK, AND OVERTIME

(,l.) Ordinary Hours of Work—The ordinary hours of work
of an employee, other than a casual employee or a part-time

gloyee, shall not exceed one hundred and fourteen -per fort-
night.

Employees—Save as |

(11) luerdxe subklousule nie van !oepassmb is pie op n kok
kantienman of kelner wat die werk doen vanm 'n lhoo;kok
hoofkantienman of kelner onderskeidelik, gedurende. laas-
gengemde se afwesxg‘leld weens tyd-af klagtem chDusule 6
(9) toegestaan; -

(iii) tensy dl., ieenoorgcstcldc “duidelik in 'n sknftehke kom]ak
tussen ‘n werkgewer en sy werknemer bepaal word, niks in

hierdie Ooreenkoms. so vertolk kan word dat dit. 'n werk- -

gewor verhinder om 'n werknemer te verplig om die werks'.

van ’n ander klas te verrig waarvoor dieselde of *n”laer -

loon voorgeskryf is as die loon wat vir SOd'img" wuk-.

nemer voorgeskryf is nie,

(4) Benewens die lone wat aan werknemers betaa]bdar s - klag--

tens hierdie klousule moet aan hulle op eike betaaldag -'n lewens~ -

kostetoelae betaal word soos in Qorlogsmaatres] No. 43 van 1942
en soos van tyd tot tyd gewysig, bepaal word.

(5) Niks in hierdie Qoreenkoms kan die {one verminder wat aan
’n werknemer voor die ddaium van hierche Ooieenkom'; hetaal 13
nie.

5 BETALING VAN BESOLDIGING.

{1) Werknemers, uitgesonderd los werkrremers-——Beha]we soos
bepaal in klousule 7 (3) meet enige bedrag wat aan 'n werlcr-cmer
nitgesonderd 'n los werknemer, betaalbsar is,
kontant betaal word, of as die werkgewer en .verkmlm;l dearoor
coreengekom het weekhl\s in kontant of per ek, gedurende’ die-

werkure op die gewone betaaldag van die irrigiing -of” by diens-

becmdlgmg as dit voor die gewone betaaldag plaasvind en dit

moet in ‘n koevert of houer wees waarop die volgende weergegee .
word of dit moéi vergesel wees van 'n staat wat die volgende aan-
~dui: Die werkgewer se naam, die werknemer se naam en bereep,

die getal gewone ure en ooriydure gewerk, besonderhede van -

enige aftrekkings wat gemaak is, die besoldiging, die verskuldigde
lewenskostetoelae en die tydperk ten opsigte waarvan beta}mg
geskied; met dien verstande dat geen betaaldag mag val op 'n dag

later as twee dae nadatl die besoldiging van enige W\,lk'lemﬂ ver-

skuldig geword het nie,
(2) Los werknemers—'n Werkgewer mozt die besoldiging wat

aan 'n los werknemer v\.rskuldlg is, in kontant by dxensbeemdwmg .

betaal.

(3) Premies.—Geen betalm mag direk of indirek aan ' weLk-
gewer ten opsigte van die due-ls of opleiding van n wcrknemer
gemaak of deur hom aangenzem word nie.

(4) Koop van goedere—'n Werkgewer mag nie sy wel!fnerner

verplig om enige goedcr van hom of van enige- wmkel of persoon '

wat deur hom aangewys word, te koop nie. : 2

(5) Boetes en aftrekkings—n Werkgewer mag sy \"elknemor
geen boetes oplé en hy mag ook geen aftrekkings van. sy werk-
nemer s¢ besoldiging maak nie, behalwe die volgende:— =

(¢) Met die skriftelike toestemming van sy wer knemcr, n afirek-

king vir vakansie-, s1ektebysiand- a‘,suranm , Spdar-, voor-

sorgs- of pemsioenfondse;

(b) behalwe waar andersins in hierdie Ooreenkoms bepaal
wanneer 'n werknemer van die werk afwcsw is, behalwe op-

bevel of versoek van sy werkgewer, 'n aftrokl\.ng in ver=

houding met die tydperk van afwesigheid bereken op die

basis van die loon wat sodanige werknemer ten’ tve da,ar-

van ontvang;
{¢) 'n aftrekking van enige bedrag wat 'n werkgewer: deur enlge
. wet of bevel van enige bevoegde hofl verphg of. toegelaat
- word om te maak;

(d) behoudens die bepalings van subk]ousule (4), met die skrif-’
telike toestemming van sy werknemer, “n bedrag van enige

.grootte wat-aan 'n werkgewer verskuldig is vir goedere deur -

‘maandeliks in -

sy werknemer van hom gekoop; met dien verstande dat .-

sodanige aftrekking hoogstens een-derde van die totale

besoldiging aan sodanige werknemer verskuldig, thag wees; |
{e) 'n aftrekking van enige bedrag van die besoldiging .wat

deur die werkgewer vooruit aan sy werknemet betaal is; -
(ft 'n aftrekking vir Raadsfondse kragtens klousule 16;

(g) 'n_ aftrekking kragtens klousule 11 en paragraaf (w) van
subklousule (1) van klousule 8;

(1) met die skriftelike toestemming van die werknemer, afmk-

kings vir bydraes tot die fondse van emge van d;e vak~ :

verenigings;

(/) met die toestemming van sy werkﬂemess aftlekkmgs klagtem

die derde voorbehoudsbepaling van klousule 4 (1) {a).

(6) Berekening ven lone—(a) Die uurloon van 'h warkneroer
moet bereken word deur sy weekloon deur—

(i) in die geval van, n los arbeider, dit deur 63 te doel

{11) in die geval van ’'n deeltydse werknomel, dit deur 28 te

deel;
(iii) in dic geval van alle ander werknemers, dit deur 57 te deel.

(b) Die dagloon van ‘n werl_cnemer, uitgesonderd ’n - los ._werk—.
‘nemeér, word bereken deur sy weekloon deur sewe te deel.

() Die maandloon van 'n werknemer word bereken deur sy' '

weekloon ‘met vier en n derde te vermenigvaldig.

(d) Die weekloon van 'n maandellkse werknemer word bereken
deur sy maandloon deur vier en ’n derde te dccl CHE :

6. WERKURE EN OORTYD.

(1) Gewone werknre—Die gewone werkure van ‘n werknemcr,

uitgesonderd 'n los werknemer of ’n deeltydse Werknemer, moet -
' hoogstens 114 per 14 dae wees.

T;___Z\
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2) The ordinary heours of work of a -casual employee shall
not excezd nine on any day and the ordinary hours of work of a
part-time - employee” shall not-exceed twenty-eight in any week.

(3) Meal Intervals~—(a) An-employer shall grant to each of his
_ employees then on duty a meal interval of not 'less than thirty

minutes commencing within a period of thirty minutes before

- and thirty minutes after each normal meal bour for guests in-
the establishment and during such isterval he shall not require
or. permit his employce to perform any work and such interval
shall not be deemed to be part of the ordinary hours of work or
" overtime, : - =

(4) Save as provided in sub-clause (3) the ordinary hours of
work of a part-time employee on any day shall be consecutive
and shall be within a spreadover not exceeding four and a half
hours. -

(5) Overt’me.—All time worked by an employee in excess of

the maximum number of ordinary hours of werk prescribed in
this Agreement for such employee shall be deemed to be over-
time. :

(6). Limitation of Overtime—(a) An employer shall not require
or permit his employee, other than a casual employee, to work
overtime for more than ten heurs in any week, in the case of a
part-time employee, and twenty hours in any fortnight in the
case of any other employes. 4

(k) An employer shall not require or permit his casual
gmployce to work overtime for more than two hours on any

ay. : -

(7) Payment for Overtime—(a) An employer shall pay his
employee who works overtimie not less than one and a half times
his hourly wage, in respect of each hour or part of an hour
overtime worked. )

(b) Payments in respect of overtime shall become payable at
_the end of each month or on’ termination of employment if this
‘occurs during the month.

(8) Spreadover—The ordinary hours of work and all overtime
of an employee, other than a part-time employee, must be com-
pleted and ali meal intervals must be included in a spreadover
of not more than fourteen hours on any day and seven and

~a half in respect of half a day. ) :
. (9) Time off—An_ employer shall grant his employee, other

- than a -part-time employee or casual employee, not less time-off
than the following:— . ' :

(@) Tn the case of a cook and a kitchenhand, half a day in

* each week, or one day in two consecutive weeks;

(B) in the case of a night porter or a night watchman, one

..~ day in, cal_:h.twﬂlc'olnsecz_ltive weeks; _
() in the case of every other employee, one day and one half
day per week, alternatively, or one and a half consecutive
days in each two consecutive weeks; o
and - during- such time-off he shall not réquire or permit his
employee to perform any work and for the purposes of this
sub-clause the expression * half a day ” means a period of not less
than sixieen consecutive hours of which not less than six hours
shall be immediately before 12.30 p.m. or immediately after 2.30
p.m. p

. (10) Savings.—a) The provisions of sub-clauses (3), (6), (8) and

(9) shall not apply to an employee engaged on emergency work.

'(b) The provisions of this clause shall -not apply to an
assistant manager or the wife of a manager or to an employee
earning a wage at a rate of not less than £55. 10s.-per month, or,
in the case of an employee who receives board and lodging in
part payment of his wages, £50 per month.

(¢) The provisions of sub-clauses (1), (2), (3), (4) and (8) shall
not apply to a night porter or a night watchman.

(d) Notwithstanding the provisions of sub-clause (9) hereof,
an employee may with his consent be required to work during
_ his off-duty period subject to sub-clause (8) hereof in which event
he shall, in respect of each hour or part of an hour by which
such ofi-duty .period falls short of such prescribed periods, be
paid not less than his hourly wage, plus a hundred per cent.

: 7. ANNUAL LEAVE. : :
(1) Subject to the provisions of sub-clause (2), an employer
shall grant to his employee, other than a casual employee, in

respect of each completed period of twelve months’ employment

with him— _ :
(@) in the case of a cook twenty-eight consecutive calendar
© o days’ leave; _ : .
“{b) in the case of all other employees, twenty-cne consecutive
calendar days’ leave;
and shall pay to such employee— o ]
(i) in.the case of an employee mentioned in (a), not less than
four times his weekly wage; and SRR
(i) in the case of an employee mentioned in (b), not less than
thrze times his weekly wage. _ )
(2) The leave referred to in sub-clause (1) shall be granted
at a time to be fixed by ihe employer; provided that— _

(i) if such leave has not been granted earlier it shall be
granted to commence within four months after the com-
pletion. of- the twelve months of employment to which it
relates; .

8
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(2) Die gewone werkurg van 'n los werknemer- moet hoogstens
nege op enige dag wees en die gewone werkure van 'n deeltydse

. werknemer moet hoogstens 28 in enige week wees.

(3) Etensonderbrekings—'n Werkgewer moet aan elkeen van sy
werknemers op diens ’n etensonderbreking van minstens 30 minute
toestaan wat ‘n aanvang neem binne 30 minute voor of 30 minute
na elke gewone maaltyduur vir gaste in die inrigting en gedurende
sodanige onderbreking mag hy sy werknemer nie verplig of
toelaat om enige werk te doen nie en sodanige onderbreking
word nie beskou as deel van die gewone werkure of oortyd nie.

(4) Behoudens soos bepaal in subk[ousu_[e (3) meet die gewone
werkure van 'n deeltydse werknemer op enige dag agterecenvoligend
wees en binne 'n werkdag van hoogstens vier en 'n hail aur.
L5y Alle t d wat deur 'n werknemer gewerk word bo die mak-
simum getal gewone werkure in hierdie Qoreenkoms vir sodanige
werknemer voorgeskryf, word as oortyd beskou.

(6) Beperking van oortyd—(a) *n Werkgewer mag nie sy werk-
nemer, uitgesonderd 'n los werknemer, verplig of toelaat om langer
45 tien uur in enige week in die geval van 'n deeltydse werknemer,

‘te werk nie,.en 20 uur in 14 dae in die geval van enige ander

werknemer. :

(b) 'n Werkgewer mag nie sy los werknemer verplig of {oelaat
om langer as twee uur op cnige dag oortyd te werk nie,

(7) Betaling vir oortyd—(a) 'n Werkgewer most sy werknemer
wat cortyd werk een en 'n half keer sy uurloon betaal ten opsigte
van elke uur of gedeelte van 'n uur oortyd gewerk, )

(b) Betaling ten opsigte van oortyd is betaalbaar aan die end
van elke maand of by diensbeéindiging as dit gedurende dic
maand plaasvind. :

(8) Werkdag.~—Die gewone werkure en alle oortyd van 'n werk-
nemer, uitgesonderd ‘n deeltydse werknemer, moet voltooi wees

‘en alle etemsonderbrekings moet ingesluit word in die werkdag

van heoogstens 14 uur op enige dag en sewe en ’n half ten opsigte
van 'n halfdag. i
(9) Tyd-af—'n Werkgewer moet aan sy werknemer, uitgeson-
derd ’n’ deeltydse werknemer of 'n los werknemer, ten minste die
volgende tyd-af toestaan:— : : -
(a) In die geval van 'n kok en “n kombuishulp, 'n halidag in
elke week of een dag in twee agterecenvolgende weke;

(b) in die geval van ’n nagportier of 'n nagwag, een’ dag in
elke twee agtereenvolgende weke; : .

(¢) in die geval van alle ander werknemers, een dag en 'n
halfdag per week of een en ’n halwe agtereenvoigende dae
in elke twee agtereenvolgende weke;

en gedurende sodanige tyd-af mag hy nie sy werknemer verplig of
toelaat om enige werk te doen nie en vir die toepassing van
hierdie subklousule beteken die uvitdrukking ,,’n halfdag” 'n’
tydperk van minstens 16 agtereenvolgende ure waarvan minstens
ses uur onmiddelik voor 12.30 nm. of onmiddellik na 2.30 nm.
moet ‘wees. L IS . ale S )
(10) Voorbchoude—(a) Die bepalings van subklousules (3), (6),
(8) en (9) is nie van toepassing op,’n werknemer wat Toodwerk
verrig nie. P : '

(b) Die bepalings van hierdie klousule is nie van toepassing
op 'n assistent-bestuurder,” of die 'vrou van 'n- bestuurder,
of 'n werknemer wat 'n loon verdien teen 'n skaal van minstens
£55. 10s. per maand nie of in die. geval van 'n werknemer wat
losies en inwoning ontvang as gedeeltelike betaling van sy loon,

£50 per maand. |

(¢) Die bepalings van subklousules (1), (2), (3), (4) en (8) is
nie van toepassing op 'n nagportier of 'n nagwag nie. .

(d) Ondanks die bepaling van subklousule (9) hiervan mag 'n
werknemer, mect sy -toestemming, verplig word om gedurende sy
diensaftyd kragtens subklousule (8) hiervanm, te werk, en in di¢
geval moet hy ten opsigie van elke uur of gedeelte van 'n uur
waarmee sodanige diensaftyd korter is as sodanige voorgeskrewe
tydperke, minstens sy uurloon plus 100 persent betaal word.

) 7. JAARLIKSE VERLOF. -

(1) Behoudens die bepalings van subklousule (2) moet ‘n werk--
gewer aan sy werknemer, uitgesonderd ‘n los werknemer, ten
opsigfe van clke voltooide tydperk van 12 maande diens by hom
die volgende toestaan:— _

(@) In de geval van 'n kok, 28 agtereenvolgende Kalenderdae

veriof; _

(b) in d’e geval van alle ander werknemers, 21 aglereenvolgende

kalenderdae verlof;
en sodanige werknemer die volgende betaal:—

(i) In die geval van 'n werknemer in (4) genoem,
vier keer sy weeklocn; en -
@ii) in die geval van 'n werknemer in (b) genoem, minstens
' drie keer sy weekloon. . : '

minstens

(2) Die verlof in subkiousule (1) genoem, moet toegestaan word
op ’'n tydstip wat deur die werkgewer bepaal -word; met dien
verstazide dat— i

(i) indien sodanige verlof nie vroeér toegestaan is nie.dit toe- .
gestaan moet word en begin binne -vier maarnide na diz
_;‘oltooing van die 12 maande diens waarop dit’ betrekking
el;
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- :- . {ii). the period of: leave shall not be concurrent with sick leavé
© 7 granted in terms of clause .8 nor-with-any period of military
¢ training; ' ort et e BRE ¥R LG,
(iif).an empioyér may set off against- such period ' of leave any
. day of becasional leave granted on full pay to his employee
at “his employee’s writien request during the period of
twelve months of employment to which the period of
annual leave relates, P e WS
(3) Leave Remuneration—The remiineration in respect of the
annual leave prescribed in sub-clause (1) shall be paid not later
than the last work day of the employee before the date of the
‘commencement of the leave, 3 .
(4) An employée whose contract of employment terminates
during any period of twelve months of empioyment with the
" same employer before the period of leave prescribed in sub-
clauss (1} in respect. of that period has accrued, shall upon such
termination and in addition to any other remuneration which
may be due to him, be paid in respect of each completed month
-of such period of employment, not less than—
- (&) in the case of an employee referred to in paragraph {a) of
sub-clanse (1), one-third of the weekly wage; i

(b) in the case of an employee referred to in paragraph (b) of
* sub-clause {1), one-fourth of the weekly wage; )
he was receiving immediately before the date of such termination;
provided -that ap employer may make a praportionate deduction
in respect of any period of leave granted to an employee in’terms
of thethird proviso to sub-clause (2) and provided further that
an employee, who leaves his employment without having given
and served the period of notice prescribed in clause 13, unless the
employer has waived such notice, or without cause recognised by
- law as sufficient, shall not be entitled to any paymeni by virtue
‘of this sub-clause. e '
(5} An employee who has become entitled to a period of leave
prescribed in sub-clause (1) and whose contract of employment
terminates before such leave has been’ granted, shall upon such.
termination be paid, -in addition to any payment under sub-
clause (4), the amount he would have received in respect of the
leave had the leave been granted to him as at the date of the
termination. g 5 7
(6) For the purpose of this clause the expression *employ-
ment ** shall be deemed to .include any period or periods during
which an employee is absent— )
(a) on leave in terms of sub-clause (1);
(b} on sick leave in terms of clause 8; ' .
(c) -on the instructions or at the request of his employer;
 (d) undergoing any military training; =~ -
amounting in the aggregate in any year to not more than ten
weeks in respect of items (a), (b), and (c) plus the p_eriod of any
training, referred to in item (d) undergone in -that year, and
employment shall be deemed to commence— - o

(i).in the case of an employee ‘who had before the coming”|
into force of this Agreement become entitled to leave in

terms of any law, from the date on which such employee
last became entitled to such’leave under such law; .~ .
(i) in the case of an employee who was in employment before
" the date of commencement of this Agreement and to whom
i any law provided for annual leave applied but who- had
‘ not hecome entitied to leave in terms thereof, from the date
.. ", on which such employment commenced; . :
+ (iti) in the case of any other employee, from the date on which
such employee entered-his employers’ service or the date
- of coming -into force of this: Agreement, whichever is the
- later. Lo ) . )

(7) For the pirposes of this clause— = - § e ow o
() “weekly wage” means the weekly wage of an employee
_ plus, it the case of a labourer, barboy, kitchenhand, night

" - ‘watchman, an amount of not less than seven shillings and
five pence, and, in the case of any other employee, an
amount of not less than sixteen shillings. . - s

(h) No employee shall be permitted- to' work for wages or any
other consideration during the period of his absence on

woi leaveoon full pay. .- o 0

X . Fal
) ) 8. Sick LEAVE. . :
(1) An employer shall grant to his employee, other than a
casual employee or a part-tim¢ employee, who is-absent from
work through incapacity, four weeks’ sick leave in the aggregate
 duning each cycle of twenty-four consecutive months of employ-
ment w.th him and shall pay to such employee in respect of any
period of absenice in terms hereof not less than the wage he would
have received had he worked during such period; provided—
(i) that in the first twenty-four consecutive months of employ-
. ment an employee shall not be entitled to sick leave on
full pay at a-rate of more than one work day in respect
of each four consecutive weeks of employment; .

that ap employer may, as a condition precedent to -the
payment by him of any amount claimed in_terms of this
clause by an empioyee in respect of any period of absence
exceeding threée work days ow.ng to incapacity, require the
employee to produce a certificate signed by 'a. medical
- prictitioner confirming the nature and . duration-of the

employee’s incapacity; S 5w e )

o)

47 (). die verloftydperk ‘nie mag saamval nie met siektevérlof-toe- ' o
i estaan’ kragtens kiousule 8 en ook nie met enige tydperk .
or -+ van militére opleiding nie; ©. 7 - VR SR Sl R
__.(ifi) "n werkgewer van sodanige verloftydperk enige dag geleent- -
-~ heidsvarlof met -volle besoldiging aan sy werknemer op.
sy werknemer se skriftelike versock. teegestaan’ gedurende =
die tydperk van 12 maande diens waarop die tydperk van ..
. jaarlikse verlof betrekking het, mag aftrek.” BoEE LT
) Verlofbesoldising—ie besoldiging ten opsigte van die jaar .
likse wvérlof in subklousule - (1) vootgeskryf, moet betaal word -
voor of op die laaste werksdag van die werknemer .voor die "
datum waarop die verlof begin. Sume i D
‘(4) *n Werknemer wié se dienskontrak begindig word gedurende /.
enige tydperk van. 12 maande diens by dieseifde werkgewer voor-
dat die verloftydperk in subklousule (1) voorgeskryf ien opsigte.
van dié tydperk, opgéloop het, moet by sodanige begindiging en < :°
benewens enige ander besoldiging wat aan hom verskuldig mag ° -
wees,“ten opsigte van elke voltooide maand van sodanige. diens< !
tydperk, minstens die volgende betaal word:—
~ {a) In die geval van 'n werknemer genoem in paragraaf () van .
subklousule (1); een-derde van die weekloon;. . - = 7
(b} in die geval van 'n werknemer genoem -in paragraaf (b)-.
van subklousule (1), een-vierde van die weeklobn; -~ 1 v
wat hy ontvang het onmiddeilik voor die datum van. sodanige
bedindiging! met dien verstande dat 'n werkgewer na verhouding -
'n.afirekking mag maak ten opSigte van enige verloftydperk aan 'n- |
werknemer toegestaan kragtens die derde voorbehoudsbepaling by
subklousule (2) en voorts met dien verstande dat 'n werknemer
wat sy diens verlaat sonder om die tydperk van Kennis' fe ‘geges T
het en dit uitgedien het, soos in klousule 13. voorgeskryfi tensy . -
die werkgewer . sodanige kennisgewing prysgegee het, of sonder ~.
’n rede wat kragtens wet as voldoende beskou word, nie openige” -
betaling kragtens hierdie subkiousule geregtig is nie. S I R
(5) ’n Werknemer wat geregtig geword het op "n verloftydperk fon
in subklousule (1) voorgeskryf en wie se dienskonirak 'begindig * -
word voor sodanige verlof toegestaan is, moet by sodanige.be€in-
diging, benewens enige betaling kragtens. subklousule (4), -dig "
bedrag betaal word wat hy ten opsigte van die verlof sou ontvang - .
het as die verlof aan hom op die datum van begindiging ‘toe-
gestaan is. = ) : Comems e e
(6) Vir.die toepassing van hierdie klousule word dit beskou dat ,
die uitdrukking ,, diens " enige tydperk of tydperke insluit-wanneér .
'n werknemer afwesig is— - ; Caw o mos b oads
(g) met verlof kragtens subklousule (1); 1 n o
(b) met sickteverlof kragtens klousule 8
(c) op bevel of versoek van sy werkgewer;
 (d) omdat hy militére opleiding ondergaan, - i e P
wat in enige jaar altesaam hoogstens tien weke is ten opsigte van - *
items (a), (b) en (¢) plus die tydperk van enige opleiding’in’ item .
 (d) genoem: en in daardie jaar meegemaak en dit word beskow: -
dat diens begin— . e O S
(i) in die geval van 'n werknemer wat- voor’ hierdie Qoreen- "
“koms van krag geword het, geregtig geword het op verlof. -+
kragténs enige wet, op die datum waarop sodanige werk- -~
nemer laas op sodanige verlof kragtens® sodanige, wet -

) geregtig geword het; - 2 - £ sl

- (i) in die geval van ’'n werknemer wat in diens was voor die’ .
datum waarop hierdie Ooreenkoms van krag géword Het

en op wie enigé wet wat vir jaarlikse verlof voorsiening .
maak, van toepassing is, maar wat nie daarkragtens op
verlof geregtig' geword het nie, op die datum waarop:

LN

sodanige diens begin het; ik e R B
(iii) in die geval van enige ander werknemer, op die datum
waarop sodanige werknemer sy werkgewer se diens’ betreg

hét of die datum waarop hiérdie Ooreenkoms van krag -

- geword het, naamlik die jongste. . = S ar el
(7) Vir die toepassing van hierdie klousule beteken— Tl -

P

(@) ,, weekloon ”, die weekloon van 'n werknemer -plus, in die’ ¢
““geval van 'n arbeider, kantienbediende, -kombuishulp, -nag- . -
wag, 'n bedrag van minstens 7s. 5d. en in die geval van
enige ander werknemer ‘n bedrag.van minstens 168, . .

(b) ‘gzeen werknemer word toegelaat om te werk vir lone of ¢nige ..
ander vergoeding gedurende die tydperk -van afwesigheid -

op verlof met volle besoldiging nie. : e

8. SIEKTEVERLOF. Ly

(1) ’n Werkgewer moet-aan, sy werknemer, uitgesonderd ' los -
werknemer of ’n deeltydse werknemer, wat weens ongeskiktheid . -
van die werk afwesig is, altesaam vier weke sickteverlof toestaan.
gedurende elke. kringloop van 24 agtereenvolgende maande diens.. -
by hom en sodanige werknemer ten. opsigte van -enige tydperk-
van afwesigheid hierkragtens minstens die~loon betaal wat hy ..
sou ontvang het as hy gedurende sodanige tydperk gewerk® het;
met dien verstande dat— e U RTRIT LD R

() 'n werknemer gedurende die eerste 24 agtereenvolgende -
maande diens nie geregtig ‘is. op siekteverlof -met -volle-
“hesoldiging - teen ’'n skaal van meer as ecen. werkdag, ten: - .
opsigte van elke vier agfereenvolgende weke diens nie;. o
'n werkgewer as 'n vooropgesielde voorwaarde , vir ~die
betaling deur hom van enige bedrag wat kragtens hierdie "
klousule- deur 'n werknemier gedis word ten opsigfevan .
enige tydperk van afwesigheid weens ongeskiktheid - vir’.
meer as drie dae, die werknemer kan verplig om ’‘n-sertifi- = -
kaat voor te 1& wat deur 'n mediese praktisyn. onderteken -~

(ii)

- is en-wat die-aard en duur van die werkoemer se.onge-
skiktheid bevestig; i . L] R
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(m) that this clausc shall not apply in respect of an’ employee }

when -and for as long as his employer makes contilbatmns
in accordance with a written request-of such.empioyee to
any fund. or organization nominated by the employee, which
fund or organization guarantees. to the employee m the

" event of his incapacity in the circumstances set out in this
clause the payment to him of not less than his wage for
four weeks in each. cyc[e of twenty-four months of employ-

" ment, except that during the first twenty-four months of
cﬂ‘plo yment with the same employer the guaranteed rate
necd not excced the rate of accma! set out m the first
proviso to this sub-clause;

. (i‘;f) that where an employer is by any law required to pay fees

for hospital or medical treatiment in respect of an employee,

“'and pays such fees, the amount so paid may be set off
- against the payment due in respect of absence owing to
incapacity in terms .of this clause;

(v) that if in respect of any period of incapacily covered
by this clause an employer is required by any other law to
pay to an employee his fuil wages, and he so pays such

wages, the provisions of this clause shall not apply.

(“; Where an empl oyee is absent due to incapacity for a period
in excess of the sick leave acerued at the time of such mcap:z-"ity
he shail be entitled to pay only in respect of such sick leave as has
so acerued; but should this occur during the first cycle of tweniy-
" four months of. employment he shall, at the expiry of the twenty-
four months of empleyment or on termination of emplcymeat
before such expiry (other than where the employee deserted) be
entitled to be pa:t] by his employer in respect of such excess
period of absence due to incapacity to the extent to which sick
leave dccrued at such expiry or termination had not been taken.

(3) For the purposes of this clause the expression—

“ employment *
periods during which an employee-is absent—

‘(@) on leave in terms of clause 7;
" (b) on the instructions or at the request of his employer;
(c) on sick leave in terms of sub-clause (1%
. (d) undergoing any military training; -
amounting in the aggregate in any year to not more than

ten weeks in respect of items («), (b) and (c) plus the period
.-of any training referred to in item (d) undergone in that year,

and any period of employment which an employee has had’
with the same employer immediately. before the date of the

coming into operation of this Agreement, shall for the pur-
poses of this clause be deemed to be employment under this

. Agreement, but any sick leave on full pay granted to such an.

employee during such period shall be deemed to have been
granted under this Agreement;

“ incapacity * means inability to work owing to any sickness or
injury, other than that caused by an amplovees own mis-
conduct or an injury sustained in an accident compensable
under the Workmen’s Compensation Act, 1941, as amended.
(4) For the purposes of this clause “
‘receives three meals per day from his employer during any period
- of incapacity, means his wage plus, in the case of a labourex bar-
. boy,- kitchenhand, night watchman, an amount of not less than
seven shillings and five pence per weck and, in the case of any
other employee, an amount of not less than sixteen shillings per

- week.

9. RaTio.

) (1) An employer shall not employ an unqua]:ﬁed vook unless

he has in his employee a qualified cook, and for every qualified

cook in his employ he shall employ not more lhan twao unqualified
" cooks.

(2) An employer shall not employ an unquahﬁed waiter or wine
steward unless he has in his employ two qualified waiters or wine
stewards, respectively, and for every two qualified waiters or
wine stewards in his employee he shall employ not more than cne
_unqualified waitef or wine steward, respectively.

(3) An employer shall not employ on unqualified barman, off-
sales attendant, porter, clerical employee, unless he has in his
employ a qualified barman, off-sales attendant, porter or clerical
employee, tespectively, and for each such qualified employee in
his employ he shall employ not more than one unqualified

employce of that class.

{4y For the purposes of this clause—

(a) an empioyel or manager who is wholly or mainly engaged
in performing the duties of a particular class of employee
may be deemed to be a qualified employee in such class;

‘-'{b) an unqualified employee who is receiving_a_wagelof not
fess than the wage prescribed for a qualified employee
of his class may be deemed to be a qualified employee.

(5} This clause shall apply separately to each establishment.

(6} For the purpose of this clause part -time employees shal]
© be deemed not_to bc employees. : :

10

shall be deemed to include amy period or’

wage ™ vnless an employee

(m) hierdie klousule nie van toepasémg is nie op 'n werknemer

wanneer en solank &y werkgewer kragiens die skrifielike
versoek van 'n werknemer, namens sodanige. werknemer
bydraes stort in emge fonds of organisasie deur die werk-
nemer benoem, 'n fonds of organisasie wat aan die werk-
nemer fen tye van sy ongeskiktheid onder die omstundig-
hede in hierdie klousule mle:,ngesn minstens sy loon  vir
vier weke betaal in elke kringloop van 24 maande- dicas,
behalwe dat gedurende die eerste 24 maande dicns by
- dieselfde werkgewer die gewaarborgde skaal nie die oploop
skaal in die cerste voorbehoudsbepaling van hierdie sub-
klousule uiteengesit, hoef te corskry nie;

(iv) waar ‘n werkgewer kragtens enige wet verplig word om
geld vir hospitaal- of mediesebehandsiing ten opsigte van
“'n werknemer te betaal en hy sodanige geld betaal, die
betaalde bedrag afgetrek mag word van die betalm’1 aan
hom verskuidig ten opsigte van afw\,mgneld weens onge-
skiktheid kragtens hierdie klousule:

(v) indien ten opsigte van enige tydperk van ongeskiktheid wat
deur hierdie klousule gec!ck word 'n werknemer krastens
enige ander wet verplig is om 'n werknemer sy vollz loon

_ iz betaal, die bepalings van hierdie k.aum.e nie van toe-
_ passing is nie.

(2) Wrm 'n werknamer weens oqgesklkthcxd vir 'n langer tyd-
pem afwesig is as die opgeloopte sickteveriof ten tye van
sooun.qe ongeskiktheid is hy slegs geregtig op betaling ten opsigte
van sodanige siekieveriof wat aldus opgeloop het; maar indien
dit gebeur gedurende die eetste kringloop van 24 maande diens,
moet hy by die begindiging van die 24 maande diens of by
diensbeéindiging voor sodanige verstryking (uiigesonderd waa: die
werkiremer gedros hetj geregtiz wees om deur sy werkgewer ten.
opsigte van sodanige langer tydperk van afwesigheld weens onge-
skiktheid betaal te word in die mate wat sieliteverlof op;,eTocp.
het by sodanige verstryking of begindiging, en nog nie genvern
is nie. .

(3) Vir die toepassing van h;e;che klousule word dit beskou
dat die uitdrukking—
. dicns 7, enige tydperk of tydperke insluit wanneer 'n werk-
nemer— _

{a) met verlof kragtens klousule 7 afwesig is;
(b} op die bevel of versock van sy werkgewer afwesig is;
(¢} met sickteverlof kragtens subklousuie (I] afwesig is;
(¢} militére opleiding ondergam,

et wat altesaam in enige jiar hoogstens tien weke is fen
opsigte van items (4), (b) en (c) plus die tydperk van enige
opleiding in item (4) gencem en m daardie jaar meegemuak
en enige tydperk van diens wat 'n werkoemer by dieselfde
werkgewer gehad het onmiddellik voor die datum waarop
hzerdle Ooreenkoms van krag geword het, word vir die toe-
passing van hie:die klousule as diens kra.gtens hierdie Qoreen-
koms beskou, maar enige sickteverlof met volle betaling aan
sedanige werknemer toegestaan gedurende sodanige tydperk
word kragtens hierdie Ooreenkoms as toegestaan beskou;

,» ongeskiktheid *, onbekwaamheid om te werk weens enige
siekte of besering, uitgesonderd dit wat deur ’n werknemer se
cie wangedrag veroorsaak iz of ’n besering in 'n ongeluk
opgedoen wat vergoedbaar is kragtens die Ongevalle Wet,
1941, soos gewysig.

(4) Vir die toepassing van hierdie klousule beteken ,, loon™
tensy “n_ werkaemer drie etes per dag van sy werkgcwer.omvang
gedurende enige tydperk van ongeskiktheid, sy loon plus, in die
geval van ‘n arbeider, kantienbediende, kombuishulp, nagwag, 'n
bedrag van mm,stens 7s. 5d. per week en in die geval van emge
ander werknemer, 'n bedrag van minstens 16s. per week.

9. GETALLEVERHOUDING.

{1} 'n° Werkgewer mag nie ’n ongekwalifiscerde kok in diens
neem mnie, tensy hy in sy diens 'n gekwalifiseerde kok het en vir
elke pekwalifiscerde kok in sy diens mag hy hoogstens twee
ongekwalifiseerde kokke in diens hé.

{2) 'n Werkgewer mag nie 'n ongckwalifiscerde kelner of wyn-

" kelner in diens nesm nie, tensy hy in sy diens twee gekwalifiscerde
‘kelners of wynkelners onderskeidel’k het en vir elke twee gelwali-

fiseerde kelners of wynkelners onderskeidelik in sy diens hé.

(3) 'n Werkgewer mag nie 'n ongekwalifiseerde kantienman,
buiteverkoopsbediende, portier, klerklike werknemer in diens neem
nie, tensy hy in sy diens 'n- gekwalifiseerde kantienman, buite-
verkoopsbediende, portier of klerklike werknemer onderskeidelik
het en vir elke sodanige gekwalifiseerde werknemer in sy diens
mag. hy hoogstens een ongekwalifiscerde werknemer van daardie
klas in diens neem.

(4) Vir die toepassing van hierdie klousule—

(¢) word 'n werkezwer of bestuurder wat heeltemal of hoof-
saaklik in diens is vir die ultvoering van die pligte van n
bepaalde kias werknemer, beskou as ’n gekwalifiscerde
werknemer in scdanige klas; i

{b) word 'n ongekwalifiseerde werknemer wat 'n loon ontvang

* van minstens dis loon vir 'n gekwalifiseerde werknemer van
sy klas voorgeskryf, as ’'n gekwalifiseerde werknemer
beskou. o =

(5) Hierdie klousule is afsonderlik op elke inrigting van toe-
passing.

(6) Vir die toepaqsmg vai hierdie klousule word, deeltydse

-werknemers nie as werknemers beskou nie.,
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l‘l),.'PRc')m;smom"'_{_ys EMPLOYMENT. * - B
* An.employer shall not empioy any person’ under ‘the age of

sixteen years, ; : 2

11. UNiFORMS AND SPECIAL CLOTHING.

(@) An employer shall supply and maintain in serviceable and

clean condition, free of charge, any uniform, apron, cap, overall
or white or black jacket or any other special clothing, other

than black trousers, which he reguires his employee to wear -

or which by any law or regulation he is compelled to provide
for his employee. ;

() The clothing referred to in sub-paragraph (@) hereof ;hall -

remath the property of the employer.
(¢} Where, in the opinion of the employer, uniforms are ill-

used, he may supply new uniforms, and subject to the approval .

_of ‘the Council deduct from the wages of the employess con-
cerned amounts representing the estimated loss to him by reason
of the ill-use. . - Y, _

() If an employee to whom a new uniform has been supplied
resizns his employment within three months of the date of such
supply, the employer may, subject to the approval of the Council,
deduct from the wages due to an amouni not exceeding balf the
cost of such uniform. The uniform shall nevertheless remain the

property of the emiployer.

: 12. CERTIFICATE OF SERVICE. ) 5

An employer shall upen termination of the contract of employ-
ment, other than through the desertion of an employee, furnish
his employee, other than a casual employee, with a certificate
of service, showing the full names of the employer and his
employee, the occupation in which the employee was empioyed,
the ‘date of commencement and termination of the coniract and
the rate of remuneration at the date of such termination.

" 13. TERMINATION OF CONTRACT OF EMPLOYMENT.
(1) Subject to— _
(a) the right of an employer or an employee to ferminate a

contract of employment without notice, for any good cause

recognised by law as sufficient; E

(b} the provisions of any written agreement betwesn employer

and employee stipulating for a period of notice of equal

duration on both sides in excess of that provided for

herein, :
an employer or his employee, other than a casual employee, shall
give notice in writing of his intention to terminate the contract
of employment of not less than— 4
(i) twenty-four hours during the first four weeks of employ-
ment; B 2 )

“ (i) one week’s notice thereafics. .

(2} In the event of an employer or an employee failing to
give potice as provided for in sub-clause (1) hereof, he shall pay
or forfeit respectively— _ :

{a) in the case of an employee such as referred to in sub-clause

(1) (i) of this clause an amount equal to one day’s remune-

- ratiom; '

(b) in the case of an employee such as referred to in sub-
clause (1) (ii) of this clause, an amount equal to one week’s
remuneration, ) ; ) ) _

{3) When an agreement is entered into in terms of sub-clause
{1} (b) of this clause, the payment of forfeiture in lieu of notice
shall be proportionate to the period of notice agreed upon. .

“(4) The notice referred to in sub-clause (1) shall not run con-
currently with ner shall it be given during annual leave or sick
leave or any period of military training, and shall take effect
from the day upon which it is given.

14. ATTENDANCE REGISTERS.

(1) An employer shall provide and maintain in his establish-
ment ‘an attendance register, substantially in the form prescribed
in the First Schedule to this Agresment, .

(23 An employer shall day by day keep a record in such
attendance rtegister of the name and occupation of every
employee., : .

(3) Unless preciuded from doing so by unavoidable cause,

every employse shall in respect of each day worked by him and

on that day, record in such atlendance register—
{ij his signature; '
(i1} the time he commenced work;
(i} the time of commencement and termination of each®meal
or other interval, which is not reckonable as ordinary hours
of work; and . .
(iv) the time of finishing work for the day;
provided that, if an employee is unable to read or write, his
employer shall on his behalf make and sign the necessary enfries.

(4) An employer shall retain such attendance register for a

period of not less than three years after the date of the last entry
therein or thereon. )

{5y Every enfry in ‘an attendance register shall be made in ink
-ar indelible pencil. . ) ;
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10. VERBOD OP ' INDIENSNEMING: =~ - ~

. Geen werkgewer mag cnigiemand onder die ouderdom van 16

jaar in diens hé nie. .
' 11. UNIFORMS EN SPESIALE KLERE, -~ .

" (@) 'n Werkgewer moet enige uniform, voorskoot, pet, oorpak © '

of wit of swart baadjie of enige ander spesiale kicure, uitgesonderd -
n swart broek, wat hy sy werknemer verplig om te dra of wat
hy kragtens enige wet of regulasie verplig is om aan sy werk- -
nemer te verskaf, gratis verskaf en in 'n diensbare en skoon toe-
stand hou. ) : . & ;

(b) Die klere genoem in subparagraaf’ (a) hiervan bly die elen- -
dom van die werkgewer. : Jw e s

{c) Waar na die mening van die werkgewer uniforins sleg”

behandel word, mag hy nuwe uniforms verskaf en, behoudens die - :

goedkeuring van die Raad, van die lone van die betrokke werk~

nemers die bedrae aftrek wat gelyk is aan sy berekende verlies . "

weens misbruik. s
() indien 'n werknemer aan wie 'n nuwe uniform gcg@t' is sy

diens badank binne drie maande pa die datem van sodanige ver-.

skaffing, mag die werkgewer, behoudens die goedkeuring van .die

‘Raad, van verskuldigde lone 'n bedrag aftrek van hoogstens die

koste van sodanige uniform. Dic umiorm bly egter die eiendom
van die werkgewer. 3 . . e B

12, DiENSSERTIFIKAAT. 5 ) _
" 'n Werkgewer moet by begindiging van die dienskontrak, uvit-

gesonderd detir die dros van ’n werknemer, sy werknemer, uii—.":"
gesonderd ’a los werknemer, voorsien van ‘'n dienssertifikaat wat

| die voile name van die werkgewer en sy werknemer, die bedryf

waarin die werknemer in diens ‘was, die aapvangsdatum ‘en dic.

datum van beéindiging van die kontrak en die besoldigingskaal

ten tys van sodanige begindiging aantoon. o
13. BEEINDIGING VAN DIENSKONTRAX. -

{1} Behoudens—. . - e B i

(@) die reg van 'n werkgewer of 'n werknemer om die diens-

kontrak sonder kennisgewing fe beéindig weens enige goeic -

rede wat kragtens wet as voldoende beskou word; .

(b) die bepalings van enige skriftelike coreenkoms tussen werk-
gewer en werkoemer wat ‘n langer kennisgewingtyd-

perk. van gelyke duur aan albel kante bepaal as di€ hierin-
voorgeskryf; | . ) :

moet ‘n werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, skriftelik kennis gee van minstens die volgende van sy -

voorneme om die dienskontrak te begindig—— -
(i) 24 uur gedurende die eerste vier weke diens;
(i) een week kennis daarna, 3 L :
(2) Wanneer 'n werkgewer of 'n werknemer in gebreke bly om. .

kennis te gee scos bepaal in subklousule (1) hiervan, most hy -

onderskeidelik die volgende betaal of verbeur:— : e -

{g) In die geval van 'n werkpemer genoem in subkiousule (1} (i)
van hierdie klousule, 'n bedrag gelyk aan éen dag se besol-
diging; : s o

(b) in die geval van 'n werknemer genoemn in subklousule (1) (i}
van hierdie klousnle, *n bedrag gelyk aap eem ‘week se.’
bescldiging, g e

" {3) Wanneer n noreenkoms aangegaan word kragiens sub:
kiousule (1) (b) van hierdie klousule, moet die betaling of ver-
beuring 'in plaas van kennis gelyk wees aan die kennisgewing-,
tydperk waaroor ooreengekom is.: o

(4) Die kennisgewing in subklousule (1) genoem 'mag nic
saamval met en mag nie gegee word gedurende jaarlikse verlol
of sickieverlof of enige tydperk van militére opleiding nie, en
dit word van krag op die dag waarop dit gegee word, - .

.14, BYWONINGSREGISTERS. ™ 5
(1) 'n Werkgewer moet in sy inrigting 'n bywoningsregister ver-
skaf en byhou, hoofsaaklik in. die vorm in die eerste Bylae by.
hierdie Coreenkoms voorgeskryi. ‘ a
(2) 'n Werkgewer most clke dag in sodanige bywoningsregister

'n rekord hou van die naam en beroep van elke werknemer..
(3) Tensy hy weens 'n onvoorsiene rede verhinder word, meoct,
eike werknemer ten opsigle van elks dag deur hom gewerk en op-
daardie dag in sodanige -bywoningsregister die volgende aan-
teken:— -
{i) 8y handtekening; : :
(i) die tyd waarep hy begin werk het; - o "
(i} die tyd waarop elke maaltyd of ander pouse begin en
gebindig het wat nie as gewone werkure gereken word nie;

en s i S ke
© (iv) die tyd waarop werk vir die dag begindig is; - -

met dien verstande dat indien 'n werknemer nie kan lées of skryf
nie sy werkgewer namens hom die nodige inskrywings sal mank
en cnderteken. TR
(4) ’n Werkgewer moet sodanige bywoningsregister - hou vir "»
tydperk van minstens drie jaar ma die datum van di¢ laasie

inskrywing daarin of daarop. _ 2 s O
(5) Blke inskrywing in 'n bywoningsregister moet met ink of
met 'n inkpotlood gemaak word. : i
' 11
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(6) (@) The provisions of this clause shall not apply to—.

(i) an asssistant manager or wife of a manager; 5
* (i) a labourer, barboy, kitchenHand and nightwatchman;

(iii) an employee earning a wage rate of £55. 10s. per month
or more, in the ‘case of an employee who receives board
and lodging in part payment of his wage, £50 per month
or more. i

(b) The keeping of attendance registers shall not aﬁbsclve
employers from keeping time and wage registers as heretofore.

1l

15. EXEMPTIONS.

‘(1) The Council may grant exemption from any of the provi-
sions of this Agreément. :

(2) The Council shall fix, in respect of any person granted
exemption under the provisions of sub-clause (1) of this clause
the conditions subject fo which such exemption is granted and the
period during which such exempiion shall operate; provided that
the: Council may, if it deems fit, after one week's notice,- in
writing has been given to the person concerned, withdraw any
licence of exemption whether or not the period for which exemp-
tion was granted has expirad. -

(3) The Secretary to the Council shali issue to every person
granted exemption” in accordance with the provisions of  sub-
‘clause (1) of this clause, a licence, signed by him, seiting oui—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption is

granted; )

(¢) the conditions fixed in accordance with the provisions of

sub-clause (2) of this clause subject to which such exemp-
tion is granted; and ' .

{d) the period during which the exemption shall operate.

(4). The Secretary of the Council shall—

(@) number consecutively all licences issued;

(b) retain a copy of each licence issued; and |

(¢c) where exemption is granted to an employee forward a
copy of the licence to the employer concerned.

16. Council. FUNDS.

The funds of the Council, which shall be vested in and admi-
nistered by the Council, shall be provided in the following
manner:— ) )

1s. per month for all employees {other than a labourer,
‘barboy, kitchenhand, and night watchman) shall be deducted
‘by each employer dufing the last week in each month
from the earnings of each of his employees. To the amount
so deducted, the employer: shall add a like amount and
forward month by month, and not later than the fifteenth
day of each month, the total sum to the Secretary of the
Council, P.O. Box 357, East London.

17. ADMINISTRATION OF AGREEMENT.

The Council shall be the body responsible for the administra-
tion of this-Agreement and may issue expressions of opinion not
inconsistent with the provisions thereof for the guidance of
employers and employees. : : -

18. EXHIBITION OF AGREEMENT.

Every employer shall at all times exhibit in his establishment
in a place readily accessible to his employees, a legible copy of

" _this Agreement, in both official languages, and in the form

prescribed in the regulations under the Act.

19. TrapE UNION'S REPRESENTATIVES ON FHE COUNCIL.

Employers shall give to any of their employees who are
representatives on the Council every reasonable facility to attend
to-their duties in connection with the work of the Council.

20. AGENTS. =7

The Council shall appoint one or more specified persons as
agents to assist in giving effect to terms of this Agréement.
An agent may enter any establishment and may question any
employer or employee and inspect the records of remuneration
paid,  time worked, and payments made for overtime for the
purpose of ascertaining whether the terms of this Agreement are
being observed. !

21. EMPLOYMENT OF TRADE UNION LABOUR.

No member of the employers’ organisation shall employ an
employee unless such employee is a member of any of the trade
unions and no member of the trade unions shall work for an
employer who is mot a member of the employers’ organisation;
provided that a member of the employers’ organisation may
employ any employee who is not eligible for membership of the
" -trade unions. Cooe -

The provisions of this section shall not apply in respeet of an
immigrant during the first year after the date of his entry into
the Union of South Africa: Provided that if an immigrant has
at any time after the first three months of commencement of his
employment in the Industry refused any invitation from the
“trade union concerned to become a member of it, the provisions
_of this clause shall immediately come into operation.
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(6) (@) Die bepalings van hierdie kloﬁs_ule is mie van toepassing
niec op— _ h - :
(i) 'n assistent-bestuurder of die vrou van ’n bestuurder;
(i) 'n_arbeider, kantienbediende,’ kombuishulp of nagwag;,
(iii) 'n werknemer wat 'n loon van £55. 10s. per maand verdien
of meer in die geval van 'm werknemer wat losies ea
inwoning onivang as gedeeltelike betaling van sy loon, £50
per maand of meer, . . :
(b) Die hou van bywoningsregisters skeid werkgewers nie vry
van die byhou van tyd- of loonregisters scos voorheen nie,

15, VRYSTELLINGS.

(1) Die Raad kan vrystelling van enigeen van die bepalings van
hierdie Coreenkoms verleen. : .

(2) Die Raad moet ten opsigte van elke persoon aan wie
vrystelling ingevolge die bepalings van subklousule (1) van hier-
die klousule verleen word, diz voorwaardes vasstel waarop sodanige
vrystelling verleen word en die tydperk waarvoor die vrystelling
van krag is; met dien verstande dat die Raad, na goeddunke, en
nadat aan die beirokke persocn een week vooraf skriftelix kennis
gegee is, ‘n vrystellingsertifikaat kan intrek, of die tydperk waar-
voor vrystelling verleen is, verstryk het of nie.

(3) Die Sekretaris van die Raad moet aan elke persoon aan wie
vrysielling ingevolge die bepalings van subklousule (1) van hier-
die klousule wverleen word, 'n vrystelliogsertifikaat uitreik wat
deur hom onderteken is en waarin vermeld word—

(a) die naam van die beirokke persoon voluit;

(b) die bepalings van die Coreenkoms waarvan vrystelling vér-
leen word; 2 2

“(c} die voorwaardes, ingevolge die bepalings van_ subklousule
(2) van hierdie klousule vasgestel, waarop die vrysteiling
verleen word; en

(d) die tydperk waarvoor die vrystelling van krag is.

(4) Die Sekretaris van die Raad moet—

{a) alle sertifikate wat uitgereik word, in volgorde nommer;

(b) van elke sertifikaat wat uitgereik word, 'n kopie bewaar;

(¢) indien vrystelling aan 'n werknemer verleen word, 'n’ kopie
van die sertifikaat aan die betrokke werkgewer stuur.

16. FONDSE VAN DIE RAAD.

Diie foncise van die Raad berus by en word beheer deur die
Raad en word soos volg verkry:— .

Elke werkgewer moet Is. per maand aftrek vir alle werk-
_nemers (vitgesonderd 'n arbeider, kant:ienbediende, kombins-
hulp-en nagwag) gedurende. die laaste week in elke maand
van die lone van elkeen van sy werknemers. By die bedrag
aldus afgetrek, moet die werkgewer 'n gelyke bedrag elke
maand voeg eén voor of op die 15de dag van elke maand
die totale bedrag stuur aan die Sekretaris van die Raad,
Posbus 357, Qos-Londen, E

17. ToEpASSING VAN (QOREENKOMS.

Die Raad is verantwoordelik “vir die toepassing van hierdie
Qoreenkoms en kan vir die leiding van werkgewers en werk-
nemers menings uitvaardig wat nie met die bepalings daarvan

in stryd is nie. :

18, VERTONING VAN OOREENKOMS,

'n Leesbare eksempladar van hierdie Qoreenkoms in beide
amptelike tale en in die vorm soos deur die regulasies kragténs
die Wet voorgeskryf, moet op 'n opvailende plek in sy inrigt.ng
te alle tye deur die werkgewer vertoon word.

19. VAKVERENIGINGVERTEENWOORDIGERS OF DIE RAAD.

Werkgewers moet aan enigeen van hul werknsmers wat vertecn-
woordigers op die Raad is, alle redelike fasiliteite verleen om hul
pligte in verband met die Raad se 'werk te vervul.

20. AGENTE.

Die Raad moet een of meer gespesifiscerde persone benoem om
as agent by die toepassing van hierdie Qoresnkoms behulpsaam
te wees. 'n Agent kan ’n inrigting betree en werkgewers of werk-
nemers ondervra en die registers van betaalde besoldiging, tyd
waarin werk verrig is en besoldiging vir oortydwerk ondersoek
met die doel om vas te stel of die bepalings van hierdie Ooreen-
koms nagekom word.

21. INDIENSNEMING VAN VAKVERENIGINGLEDE,

Geen lid van die werkgewersorganisasie mag 'n werknemer in
diens neem nie tensy sodanige werknemer 'n lid is van enige
van die vakverenigings en geen lid van enige van die vak-
verenigings mag vir 'n werkgewer werk wat nie ’n lid is van die
werkgewersorganisasie nie; met dien verstande dat 'n lid van die
werkgewersorganisasie 'n werknemer wat nie in aanmerking kom
vir -lidmaatskap van die vakverenigings nie in diens mag neem.

Die bepalings van hierdie artikel is nie gedurende die eerste
jaar na die datum van sy binnekoms in die Unie van Suid-Afrika
op 'n immigrant van toepassing nie; met dien verstande dat
wanneer die immigrant te eniger tyd na die eerste drie maande
wat hy in die Nywerheid begin werk het, weier om op uitnodi-
ging van die betrokke vakvereniging lid van die vereniging te
word, die bepalings van hierdie klousule onmiddeliik van toe-
passing word. -




; Nothtng .in thxs Agrﬂement Cshall: be deemed to. ) i
- empléyment ‘of any person whqse emp%gymem -is 7 emgeen Wie se- mdlensnemng by- wet verbié

-afiy law. or the empleyment: of any" person ‘at any ‘time - or: ‘tinies '--nemmg deur emgeen op, cm‘!e t‘,zd of tye
--pmhibnted by law. | :
Signed at Bast London, on behal{ ‘of ihe partles on t‘ms 12 b.

is me, “of die in
at by wet vcrb"

'May, .;9( 0 i Onderteken.
i N. MCCAJ.LUM, -
g g oo - Chairman of the Council. - | . - _ e d
) R ' e © A H.-Jscos, ' R S ' e A. H Jaccm, s,
: - . ¥ice-Chairman of the Councll . : ’ Ondervoarsntcr van 'die Raad
' = N. D. BAXTER, o - L T N._ DD, BAxTER,
Secrétary of the Council. E womm S\.kretdns van die Raad o
" FIRST SCHEDULE. - o - B ' Iy Cow s mga O .
S s _ : - ' ATTENDANCE REGISTER. = = : :

. (ﬁhme of Employee)) - e = . s ! (Occupzntion"a}l‘flﬁhﬁloye_e,).
YR it cpuriarions: e E R E:I_l_trles._o_ A ] %[}.Efgl%; Nurr?bcr of - gt Rem:uk.s.:@f ) -
J . ; ' - Worked, | Hours . . TN Sr
Month...mn - : 'Pme. Intgrvals of Work. f"fﬁuq_eh Worked. | Lo Ity Empjoyer, if Eniployee {'-
e L = y of com- : of finish- it - absent, reasons for - his
Day of .ngnatum“_ mencing i | mng - FEach | Each B:_". Emplay e | absence (to be srgn‘d hy
_-_-Date‘ .W.t_!'Gk- & i © | Work, . Off! Cm.\l Off. Ou.l Off. On .Wprk. Cn.| Off. Day. iWeek. i meloyer)

“On 'in columns refem.ng to L. Intervals of Work ” msert time mterval commences and titne- work resume . An

) No'm —ndet. headmg: <O and
1s deemw to beat work~for any .mewar in h]s work if the employee is not free to leave the eswbhshment for the whole of the interval.

- EERSTE BYLAE. oy B i : I
_ ° BYWONINGSREGISTER. oy

T{(Nasm van Werknemer,} _(Bedryf van Werkri;:“mcr.) -

% [nsk:ywij:gx wat werknemers moet maak, - .| Oorare | Totale Opmerkmga (as daar 13)
‘e : 3 gewerk. getal ure SR
L b Aan- .~ Werkpouses. Osh : gewerk. . ; ; Deur werikgewe: as werk-
_ : Gss . z phou- il P . | nemer afwesig -is, redes
7 Dag van Handtekening. t;sn-%;n : A i : tyd . van | Elke | Elke Denugm\:"frk vir ‘sy afwesigheid (moet |
tum - die- weelk, | S L L Af, |Aan. Af. Aan.| Al Aan. werk, |Aan.| Af, _dag. | week pld ~. . |.deur weﬂ\ge\éfr getehen-‘ ;
it ; ; 5 TS| e ECR : : . i wor i

1...

S OPMERKING. —Onder die hcof‘de L df™en ,aan " in die kolomme wat op ,, werkpouses betrekking het, voeg in lipe laat pouses begm en hoe laat werk hervat wor
Dn word beskou-dat *n werknemer vir enige pouse in sy werls i IS, indien die werknemer me toegelaat is om die mngtmg vir die hele.pouse te verlaat me. o




s

!ssued by i'he GOVERNMENT PR!NTER deai wsth_

varmu*s subwcis of great interest to Basmessmen'_ _ 
industrsaissts, Farmers, Ati’omeys Teachers and -
%he Pubizc in Ge“ﬁeral -

These publzcaﬂons mclude fhe foﬂowmg —-

‘k Offtczal Year Ba@k of the Union of | Geologzml Publzcatzoms :

: ~ South’ Africa . | Bets and Regulaizons

* 'l'hé Me‘::umsnts of Sm;ih ﬁirzca R Maps ‘

'k Die .&fnkacmse Woomeboek : '_ C=] Als Q'I s Stahstxéui R@pmis

* Flowermg lenis of Biricar B % .Wﬁge Determinations - . .
* Archwes Yem’ Book for Soufh : E Reports of 'Select Comméﬂees :

‘ Africdn H;sigry L . De;mrtmantu! Reports (}Immal) :

'k Commerce cmd |§naus§ry (Mont.hly} = s F Commzsaon Repoxis, ste.

= urther parteutars re_gardig'g_ﬁaése’ ;a'aislécaiimsé a;_:aii. pices arg obtainable from ‘Ei!ﬂ, GOVERRHENT PRINTER, Pretoria or Cape Town

S

e _'fwai‘ deur dse STAATSDRUKKER u:i‘g@gee Word .
handel oor ‘n verskeidenhesd van enderwerpe
~ wat vir Boere, Prokureurs, Onderwysers,
_Besaghendsmense Nyweraars en die Algemene'

N Pubhek van groot belang '

H1erdze pubhkasxes slun‘ dze vofgende m —_—

* OIfas.ele Jr.xa.ri:oek van, dza Ume vcen IR Geolcg ‘ese P“m‘k“meﬂ
Smd Afrike | - o | Wette en Reguluaxes

* Gedenkwdard:gheqle van. Su:ui ﬂink& o -Lemdkcxarte S E "y L %
% Die Afrikdance Woordeboek }is‘eo}; Statistiese Verslee
* Blomp‘qnte van Suid~ﬁfr1ku sha S I Loonvassiellings

*k Arg‘xw;aarboek van Smd Afnkacmse | | Gekese Komitee Verslae .’
: . .. Geskiedenis - | F . Departementele. Vezs!;ae (Jaazlzks)

* Hcm.dei en Nywe?‘hesd (Maandelzks) e T RAR omm;ssze Vem?.cse ens.

"!erdere besamderhede @ pryss aan gaands hieséia subls?assas is verkngﬁaar uan dze qﬁAISERUHnEﬁ Pretena af aaapstad




inkerest up to £50 per annum is Free or :‘ncome Tax

:'__"_emergency or. when on hohday, as depcsﬁ‘s or wr%hdrawals can be made at. any Post Oﬁsce :

SAVE

;-rOR YOGR FAM[LYS FUTUREi

FOR YOUR OWN HOME!

FOR YOUR RETIREMENT!
FOR ALL EMERGENCIES!. -

POST OFFICE SAViNGS BANK

 The fifst daposlt need be no ‘more’ :han 1 Such an account is very handy in tames.of_

_-.m tho Umon

i

P T

" per fasr van d:e rente van !nkomstebe!asimg Vrygeste! i o

in tye van ‘nood of wanneer met Vakansie, cmdat siorhngs en terugvordenngs by emge

SPAAR

VR U FAMIL!E SE TOEKOMS'
VIR U EE HUIST.
VIR'U AFIREDEI ¢ e
VR ALLE GEVALLE VAN NOOD' S

POSSPAARBANK

D:e Pocspaarbank verdlen 3% renha op che maancfehkse Ba!ans, waarvan toi £50=__

Die eerste beleggang hoef nie meer as 1] te wees nis: So n re&emng is ba:e hancf:g

_ Poskuntoor in die Ume gedoen kan word




A‘Erica over the PBSi 50 years?

| Bt BU}’ a copy Of i’hﬁ' Bureau 0}' Census cznd Staﬁshcs new
- Pubhcatzon |

5 Pl "wsm gmﬁwm m& ﬁﬁv v&ms";}
I8 . [lubilee issue—1910-1960).

S This pubilcahon whsch is the first of its kind to become avallable contains over 400
; © pages of siahsilcal iables and six chans . ¢

'.‘-'The foHowmg sub;ecrs are covered -

Pppulahon bt gy d S Pnces w Y o " Tranéport
- Vital Eveni‘s v A e Agr:cul?ure S ... Communication
: Mmgra?rzon e _ . _Fishing- . - Public Finance - 3 } .
Py "'-’ ]'lealfh © 7 Mining v .+ Currency and Banklng . ;
: ﬁ"‘ Educaﬂon and Libraries - Industry . - : * ' . _MNational Income '
: .Crimes and Offenceés . = - Internal Trade .. (Gross Capital Fermation
’_. Labour, Salanes and Wages External. Tréde woan Y e Balance oi‘ Payments
- ¥ . . Coples oblamabla from 1hs i .
s GOVERNMENI PRINTER PRETORIA OR CAPE TOWN at £1 - o Stk :
¥ _ . = i

——— = = m—.—_—-....._.,..

NYWERAARS SAKEMANNE EN EKONOME

i Hel u. 'n geredeﬂ( besklkbare bron van siahstleke ir d-e Ume van Suid- Afrrka
vir di ie: afgeiope 50 jaar nodig? :

BE Koop n e!<semplaar van dxe Buro vir Sensus en Stai;st:ek
W L se nuwe Pubhkasze‘ R T
ol L ,,UN@ES’?A?@%W%&% @R %W’?ﬂﬁ ﬁ&&%"
i < e L E (.Euhsﬁeum»uwﬁg@wewﬁ@iﬁ 1960).
= .y Hlerdie pub!;kasle, wai die eerste van sy “shiit 6 “wat verkrygbaar is, beval meer .-
ke B Y e R T a8, 400 b|ac|sye vah sla.lsllese Iabeile &n ses. graheke
HEy Dse vofgende onderwerpe word gea‘ﬂk- SRR ek
,_. Lewensgabeurﬁ'emsse .' 8 % --Pryse A : u g : '- -Vewoer ol T T
.- - Bevolking . ~ + . lLandbou . . - IKommunikasie .
o “Volksfrek .~ - - Vissery .~ - . Openbare finansies -~ .
" Gesondheid . Mynwese - " . Geld- en Bankwese - .= .
‘. Onderwys en- Blbhoi‘eke_ ~ Nywerheid « - " Volksinkome ~ = . _
g _Mlﬁdade. en O_ori'red_mgs - Binnelandse Handel - = Bruto Kapitaalverming - < -
- Arbeid, Salarisse en;Ldne : Buﬂelandse Handai " Bei'alingsba!zin_s R . B2 g
e el v T : £ksemplare van dle ; L : & ._ = _-: :- ; S
STAATSDRUKKER pnnom oF KAAPSTAD feen £1-1-0 ve,rkrygbaar e
~The(:oveinmem "Pf.i;:'lléi",l"?li'etoria. st 9% ] T Di_e'. _S"t_:;ii_i_"sgi:l'.rl_l_kker., Pretoria. -
AERE D TE e ah o : | i ; 1—6586



