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On behalf of the Minister of Labour, I,- MARAIS Vit- Namens die Minister van Arbeid verklaar- ek, MaRats. 
JOEN, Deputy-Minister of Labour; do hereby— . —. Vinson, Adjunk-minister van Arbeid, hierby—  - 

(a) in terms of paragraph (a)- of sub-section (1) of (a) kragiens paragraaf (a) van subartikel (1) van. artikel .. 
section forty-eight of the Industrial Conciliation 
Act, 1956, declare that all the. provisions of 

' the Agreement which appears in the Schedule here- 
to.and which relates to the Tanning Section of the, 
Leather Industry shall be binding from the ist 
January, 1961, and for the period ending the 3ist 
December, 1963, upon the employers’ organisation 
and tke trade unions which entered into the: said 
Agreement and upon the employers and employees 
who are members of that organisation or those 
unions; 

(b) in terms of paragraph (5) .of sub-section () of sec- 
tion forty-eight ot the said Act, declare that the |. 
provisions contained in the said Agreement exclud- 
mg clauses 2 (a), 3, 19,23 and 24 shall be binding - 
from. the. Ist January, 1961, and for the period: 
ending the 31st December, 1963, upon all employers 
and employees other than those referred to in (para- | 
graph (a) of this notice engaged or employed in the 
said Industry in the Magisterial Districts. of the 
Cape, Wynberg, Paarl, Stellenbosch, Wellington, 
Mossel Bay, George, Uitenhage, Kirkwood, “Port 
Elizabeth, King William’s Town, Durban, Pieter- 
maritzburg, Pretoria, Johannesburg, Krugersdorp, ° 
Heidelberg (Transvaal) and Bloemfontein; and_. 

(c) in terms of paragraph (a) of sub-section (3) of section |” 
. forty-eight of the said Act, declare that in the 
_ Magisterial Districts of the Cape, .Wynberg, Paarl, 

Stellenbosch, Wellington, Mossel Bay, George, 
Uitenhage, Kirkwood, . Port Elizabeth, King Wil- 
liam’s Town, Durban, Pietermaritzburg, Pretoria, 
Johannesburg, Krugersdorp, Heidelberg (Transvaal) 
and Bloemfcntein and from the Ist January, 1961, 
and for the period ending the 3ist December, 1963, 
the provisions contained in the said Agreement 
excluding clauses 2 (a), 3, 4 (3) (e), 19, 23 and 24, 
shall mutatis mutandis be binding upon all. Natives 
employed in the. said Industry by the employers 
upon whoni any of the said provisions are binding 
ia respect of emp! oyees and upon those employers 

‘in respect of Natives in their employ. 

_ M.-VILIOEN, 
. Deputy-Minister of Labour. 

A—842643- . 

  

agt-en-veertig van die Wet op Nywerheidsver-_ 
soening, 1956, dat al die bepalings van die Ooreen- . 
koms wat in die Bylae hiervan verskyn en op dic | 
Leerlooi-afdeling van die Leernywerheid betr ekking 
het, vanaf 1 Januarie 1961 .en vir die tydperk wat 
op 31 Desefnber 1963 eindig, bindend is vir die - 
werkgewersorganisasie en vakverenigings -.wat 
genoemde Ooreenkoms aangegaan het en vir die « ~ 
werkgewers en werknemers: wat lede. van daardie / 
organisasie of daardié verenigings is; 

(b) kragtens paragraaf (b) van subartikel qd) van: artikel 
agt-en-veertig van genoemde Wet dat die bepalings oO 
in ‘gencemde Ooreenkoms’ vervat, witgesonderd. 
kiousules 2 (a), 3, 19, 23 en 24 vanaf .1 Januarie 
1961 en vir die tydperk wat op 31 Desember 1963- 
eindig, bindend is vir allé’ander werkgewers ‘en 
werknemers as dié vermeld in paragraaf (a) van a 
hierdie kennisgewing, wat ‘betrokke -is: by of .- 
in diens is in gencemde Nywerheid in die landdros- > 
distrikte die Kaap, Wynberg, Paarl, Stellenbosch, - .- 
Wellington, Mosselbaai, George, Uitenhage, Kirk- 
wood, Port Elizabeth, King Willam’s. Town, Dur- - 
ban, Pictermaritzburg,. Pretoria, Johannesburg, . 

: Krugersdorp, Heidelberg (Transvaal) en Bloemfon- 
tein; en : 

““(c) kragtens paragraaf (a) van subartikel (3) van artikel ’ 
agt-en-veertig van genoemde Wet dat die bepalings” 
in genoemde Ooreenkoms vervat, witgesonderd - 
klousules 2 (a), 3, 4 (3) (¢), 19; 23 en 24 vanaf 1 | 
Januarie 1961 en vr die. ‘tydperk wat op 31 . 
Desember 1963 éindig, in die landdrosdistrikte die. -—— 
‘Kaap, Wynberg, Paarl, Stellenbosch, Wellington, 

-- Mosselbaai, George, Uitenhage, Kirkwood; Port 
Elizabeth, King William’s Town, Durban, Pieter- 
maritzbure, Pretoria, Johannesburg, Krugersdorp, 
Heidelberg (Transvaal) en Bloemfontein mutatis . 

_ mutandis bindend is vir alle Naturelle in-diens in 
genoemde Nywerheid by die werkgewers vir-wie 
enigeen- van sodanige bepalings ten opsigte van 
werknemers bindend is.en vir daardie werkgewers 
ten opsigte van Naturelle in hul diens. . 

M. VILJOEN, 

+ Adjunk- minister van Arbeid. 

16603: 
- ‘ _
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_ “SCHEDULE. 

NATIONAL INDUSTRIAL: COUNCIL OF THE LEATHER 
'. INDUSTRY OF SOUTH AFRICA. 

AGREEMENT . 

“in accordance with the provisions of the Industrial Conciliation 

Act, 1956, as amended, made and entered into between— 

(a) The South African Tanning Employers’ Organisation; 

(hereinafter referred to as “the employers” or. “ the employers’ 

organisation ”), of the one part, and : .. . 
(b) The National Union of Leather Workers, 
(c) The Transvaal Leather and Allied Trades’ Industrial Union, 

(hereinafter referred to as “the employees” or “ the trade 

unions”), of the other part, / mo 

-being parties to the National Industrial Council of the Léather 

{ndustry of Souttr Africa. 

PROVISIONS APPLICABLE TO THE TANNING SECTION 
: ‘OF THE LEATHER INDUSTRY. 

_ 1. DEFINITIONS. - 

_ All expressions used in this Agreement which are defined in 

the Industrial Conciliation Act, 1956, as amended, shall have the 

gaine meaning as in that Act, any reference to an. Act shail 
include any amendments of. such Act, and unless the contrary 
intention appears, words importing the masculine gender shall 
include females; further, unless inconsistent with the context—- 

“Act™ means the Industrial Conciliation Act, 1956, as 
amended; - - 

“adult” means any employee, other than an apprentice, of © 
the age of 21 years or over; 

“apprentice” means an employee who is bound by written 
contract of apprenticeship, registered or.deemed to have 
been registered, under the provisions of the Apprenticeship 
Act, 1944, as amended; : . . 

“assistant storeman and/or assistant warehouseman” means 
an employee who, under the supervision of a storeman and/or 
-warehouseman, is wholly or mainly engaged in performing 
one or more of the operations refetred to in the definition 
of “storeman and/or warehouseman ”; : 

“Council” means the National Industrial Council of the 
Leather Industry of South Africa, registered in terms of 
section two of Act No. 11 of 1924, as amended, and deemed 
to have been registered under the Industrial Conciliation 
Act, 1956, as amended; ‘ . ; , 

* despatch’ clerk”? means an employee who is responsible for 
receiving goods, into or from a store or warehouse or from 
departments, for despatch or delivery and who is responsible 
for the packing and/or assembling of such goods, the check- 
ing of packages and the weighing, marking or addressing 

- thereof; . 
“ district committee” means a committee established in 

accordance with the Constitution of the Council for. the 
administration of Agreements ‘in a particular area; 

“employee engaged on day work” means an employee who is 
required or permitted. to work on such a basis that his 

- ordinary hours of work fall between the hours of 6 a.m. 
and 6 p.m; . : 

“employee engaged on night work” means an employee other 
‘than a night watchman, who is required or permitted to 

’ work on such a basis that all or portion of his ordinary 
hours of work fall between the hours of 6 p.m. and 6 a.m.; 

“establishment” means any “place in which any operations in 
connection with the Industry are carried on; 

“Executive” means the Executive Committee of the Council 
appointed in terms of ‘its constitution; 

“ experience "— - 
(a) means the total period .or periods of employment : 

whether prior or subsequent to the date on which 
this Agreement comes into force. which an employee 
has had in the department in which he has been 
employed, irrespective of the operations in that 
department on which she has been employed; 

(b) includes the annual holiday provided for in section 8 
‘-of this Agreement and any period of military training, 

but excluding any period or periods in excess of three 
consecutive weeks during which an employee has 
been absent from work through no fault of the em- 
ployer; / 

* half-day’? means the usual morning period of work of the 
_ establishment.concerned;  - - . 
“hourly wage” means the weekly wage divided by 43-except 

in the case of a- night watchman when it shall mean the 
weekly wage divided. by 72, and except in the case of an 

- employee engaged on night work, when it shall mean the 
| ‘weekly wage divided by 39; 
“Industry ” means the tanning section of the Leather Industry; 
_“genéral labourer” means an employee employed wholly or- 

. Mainly-in one or more of the following operations :— 
(1) Cleaning premises, machinery, plant, tools, ‘utensils, 

animals, furniture or other articles; 
(2) washing or cleansing containers ; 
(3) carrying, moving, .and/or stacking raw . materials, 

, manufactured or" semi-manufactured 
- machinery, plant, tools, utensils or other articles; 

products,   

| BYLAB. 
NASIONALE. NYWERHEIDSRAAD VIR DIB 
‘LEERNYWERHEID VAN SUID-AFRIKA. 

OQOREENKOMS 

ingevolge die bepalings van die Wet op Nywerheidsversoening, 
1956, soos gewysig, gesluit en aangegaan tussen die— 

(a) South African Tanning Employer’s Organisation; 
(hicronder’ ,, die werkgewers” of ,,die werkgewersorganisasie " 
genoem)} aan die een Kant en die— 

(6) National Union of Leather Workers; 

(c) Transvaal Leather and Allied Trades’ Industrial Union; 
chieronder. ,, die werknemers”’, of ,, dié vakverenigings”’ genoem), 
aan die ander kant, - 

wat die partye is by die Nasionaic Nywerheidsraad vir die Leer- 
nywerheid van Suid-Ajrika, 

BEPALINGS VAN TOEPASSING OP DIE LEERLOOI- 
_AFDELING VAN DIE LEERNYWERHEID. : 

_. 1. WoorpomMskrywine. 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig word en 
waarvan die betekenis in die Wet op Nywerheidsversoening, 1956, 
soos gewysig, bepaal is, het dieselfde betekenis as in daardie Wet;. 
by ‘n verwysing na ’n wet is ook alle wysigings van die wet 
inbegrepe en tensy die teenoorgestelde blykbaar bedoel word, 
omvat woorde wat die manlike geslag aandui, ook vrouens; 
verder, tensy dit in stryd is met die samehang, beteken— 

» » Wet” die Wet op Nywerheidsversoening, 1956, soos gewysig; 
» Volwassene” ’n werknemer, uligesonderd ’n vakleerling, wat 

21 jaar oud of ouer is; : 
,» vakleerling”’ ’n werknemer wat gebind is deur ’n skriftelike 

vakleerlingkontrak geregistreer of wat geag word as geregi- 
streer te wees kragtens die-Wet op Vakleerlinge, 1944, soos 

. gewysig; 
» assistent-magasynmeester en/of assistentpakhuisopsigter” °’n 
werknemer wat onder toesig van ’n magasynmeester en/of 
pakhuisopsigter uitsluitlik of hoofsaaklik een of meer van die 
werksaamhede verrig wat in die-omskrywing van magasyn- 
meester en/of pakhuisopsigter genoem_ word; 

» Raad” die Nasionale Nywerheidsraad vir die Leernywerheid 
van Suid-Afrika, wat ingevolge artikel twee van Wet No. 11 
van 1924, soos gewysig, geregistreer is, en geag word as 

" geregistreer te wees ingevolge die Wet op Nywerheidsver- 
soening, 1956, soos gewysig; . 

', versendingsklerk ”? ’n werknemer wat verantwoordelik is vir 
die ontvang van goedere in of uit ’n magasyn of pakhuis of 
van afdelings, vir versending of aflewering en wat verant- 
woordelik is vir die verpakking en/of opmaak van sulke 
goedere, die natel van pakkies en die weeg, merk en adresseer 
daarvan; . : 

,» distrikskomitee” ’n komitee saamgestel ooreenkomstig die 
konstitusie van die Raad, vir die toepassing van Ooreen- 
komste in °*n_bepaalde gebied; . 

» werknemer wat dagwerk verrig” ’n werknemer van wie ver- 
eis of wat toegelaat word om so te werk dat sy gewone werk- 
uré tussen 6 vm. en 6 nm. val; / 

4 werknemer wat nagwerk verrig” ’n werknemer, uitgesonderd 
’n nagwag, van wie vereis of wat toegelaat word om so te 
werk dat al of ’n gedeelte van sy gewone werkure tussen 
6 nm. en 6 vm. val; . ; 

» inrigting” elke plek. waarin werksaamhedé in verband met 
die Nywerheid uitgevoer word; 

» Uitvoerende Komitee” die Uitvoerende Komitee van die 
Raad kragtens sy konstitusie aangestel; 
,», ondervinding "— 

(a) die totale dienstydperk of -tydperke hetsy voor of na 
die datum wadarop hierdie Ooreenkoms van krag word, 
wat ’n werknemer in die afdeling het waarin hy in 
diens was, afgesien van die werksaamhede in daardie-. 
afdeling waarin hy in diens was; , . 

(b) dat dit die jaarlikse verlof waarvoor in artikel 8 van 
hierdie Ooreenkoms voorsiening gemaak word, en 
enige tydperk van militére opleiding insluit, maar nie 
dat dit °n tydperk of tydperke van meer as drie agter- 
eenvolgende weke wanneer ’n werknemer sonder toe- 
doen van die werkgewer van die werk afwesig was, 
insluit nie; 

33 9. 

, halfdag” die gewone voormiddagwerktydperk- van die 
betrokke inrigting;  - . 

, uurlodn” die weekloon gedeel deur 43, behalwe in die geval 
van ’n nagwag wanneer dit die weekloon gedeel deur 72 jis, 
en behalwe in die geval van ’n werknemer op nagwerk wan- 
neer dit die weekloon gedeel deur 39 is; . 

», Nywerheid” die’ leerlooi-afdeling van-die .leernywerheid; 
»algemene arbeider” ’n werknemer wat uitsluitlik of hoof- 

saaklik een of meer van onderstaande werksaamhede ver- 
rig:— - . . 

(1) Persele, masjinerie, installasie, gereedskap, gerei, diere 
meubels of ander artikels skoonmaak; 

(2) houers was of skoonmaak; 
(3) grondstowwe, vervaardigde of halfvervaardigde 

produkte, masjinerie, installasie, gereedskap, gerei of 
ander artikels dra, verskuif en/of stapel;
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" (4) loading or unleading vehicles or receptacles; 
(5) removing refuse. or. ashes; . 
(6) opening, closing, or packing boxes, packages, bales or 

_ crates; , ‘ 

(7) branding, 
bales; . / 

(8) making tea, coffee, cocoa or similar beverages;. 
(9) assisting on delivery vans or vehicles; . 

(10) delivering letters, messages or goods on foot or by 
means of a bicycle or any manually-propelled vehicle; 

“learner” means an employee (other than an apprentice) who 
is engaged in learning one or more operations in the 
Industry; : / 

“military training’ means continuous training which an 
-emplovee is required to undergo in terms of section twenty- 
one (1) read with sub-sections (1) and (2) of section twenty- 

. two, of the Defence Act, 1957, but does not include any 
‘training he may elect to undergo in terms of section iwenty- 
‘three of the said Act nor any ether training or service for 
which he volunteers or which he elects to undergo; 

motor vehicle” means a conveyance propelled by other than 
human or animal power; . 

pay-load” means the “net carrying capacity” or the “net 
load” which a vebicle maycarry- or haul in terms of any 
motor carrier certificate or certificate of exemption issued in 
respect of such vehicle by the Local Road Transportation 

marking, stencilling boxes, packages or 

« 

“ 

Board in terms of the Motor Carrier Transportation, Act, 
1930, as amended; r 

piece work” means any system by which eamings are based 
on the quantity or output of work done; : 

qualified employee” means an employee who has become 
entitled by experience to receive the full wage prescribed 
in this Agreement for the operation upon which he is em- 
ployed; , . 

Secretary of the. Council means the General Secretary of the 
Council and includes any assistant. secretary of the Council; 

short time” means a temporary reduction in the number of 
ordinary hours of work owing io shortage of work and/or 
raw materials cr a general breakdown of plant or machinery 
or a breakdown or threatened breakdown of buildings caused 
by accident or other unforeseen emergency; 

storeman and/or warehiouseman” means an employee who is 
in general charge of stores and who is responsible for 
receiving goods into store and the storing and handling of 
same, the delivery of same out of store to departments or 
for transit and/or for packing within the stcre or ware- 
house and the unpacking thereof; 

“tanning section” means the section of the Leather Industry 
in which employers and employees are associated for the 
tanning, dressing and/or fellmongering of hides and skins; 

“wages” means a weekly wage. , 

“ 

“ec 

« 

“ 

ery 

2. SCOPE OF APPLICATION OF AGREEMENT. 

The terms of this Agreement shall— ‘ . 

(a) be observed by all employers who are members of the 
Employers’ Organisation and are engaged in the Leather 
Industry and by all employees who are members of the 
Trade Unions and are employed in the Leather Industry 
and for whom wages are ‘prescribed in this Agreement: 

(6) apply to apprentices in so far as they are not inconsistent 
with the Apprenticeship Act, 1944, as amended, or any 
contract registered or any conditions fixed thereunder; 

in the Magisterial Disticts of the Cape, Wynberg, Paarl, Stellen- 
bosch, Wellington; Mossel Bay, George, Uitenhage, Kirkwood, 
Port Elizabeth, King William’s Town, Durban, Pietermaritzburg, 
Pretoria, Johannesburg, Krugersdorp, Heidelberg (Transvaal) and 
Bloemfontein. 

3. DATE AND PERIOD oF OPERATION, 

This Agreement shall come into operation on such date as may 
be: specified ‘by the Minister in terms.of section forty-eight of 
the Act and shall remain in force for a period terminating on 
31st December, 1963 or such period as may be determined by 
him. . 

4. WAGES AND RATES. - 

(1) (@) Subject to the. provisions of clauses 7 and 21 of this 
Agreement, no employer shall pay and no employee shall accept 
wages less than those prescribed-in this clause in respect of any 
operation performed by such employee and each employer shall 
further comply with any ratio or other conditions prescribed in 
this Agreement. : : 

(6) Except in the case of a night watchman and an employee 
engaged on night work, the wages laid down in this clause shall 
be payable for a working week of 43 hours, and in the case of 
night watchmen, the wages shall be payable for a working week 
of 72 hours and in the case of an employee engaged on night 
work the wages shall be payable for a working week of 39 hours. 
The working week shall end not earlier than on Wednesday in 
a calendar week. 

(c) If less hours than those prescribed in paragraph (b) hereof 
are worked, such wages may be reduced proportionately except in 
the -case of apprentices, night watchman and motor vehicle 

- drivers. 

. Wellington, 

  

7 

(4) voertuie of vergaarbakke laai of aflaai; 
~(5) vuilgoed of as verwyder; =~. i 
{6) kiste, pakke, bale of kratte oopmaak, toemaak of pak; 
{7} kiste, pakke of bale brandmerk, merk of sjabloneer; 
(8) tee, koffie, kakoa of soortgelyke dranke maak;. 
(9) op afieweringswaens of voertuie help; mo 

(10) briewe, boodskappe of goedere te voet of met a fiets: 
of handvoertuig afiewer; SO 

»leerling” °n werknemer (uitgesonderd ‘n vakleerling) wat in 
diens is om een.of meer werksaamhede in die nywerheid te 

- Jeer; ~ . : : co , 
»militére opleiding” die ononderbroké opleiding waartee ‘n 
werknemer ingevolge artikel een-en-iwinitig (1), gelees’ met 
subartikels (1) en (2) van artikel twee-en-twintig, van die 
Veréedigingswet, 1957, verplig word, maar dit omvat geen 
epleiding wat hy ingevolge artikel drie-en-twiniig van 
gencemde Wet wit eie keuse ondergaan nie en. ook’ geen ander 
opieiding of diens wat hy vrywillig of uit. eie keuse onder- 
gaan nie; yd : 

» molorvoertuig” ’n voertuig wat nie deur mense- of dierekrag 
voortbeweeg word nie; 

loonvrag” die ,,netto draagvermoé” of die ,, netto vrag 
wat "nm voertuig mag dra of sleep ingevolge ’n motorvervoer- 
of vrystellingsertifikaat ten opsigte van so ’n voertuig deur 

“die plaaslike padvervoerraad uitgereik ingevolge die bepalings - 
van die Motortransportwet, 1930, soos gewysig; : . 

'» Stukwerk” ’n stelsel waarby verdienste berus op die hoeveel- 
heid of omvang van werk wat verrig 18; 

werknemer, gekwalifiseer,” °h werknemer wat deur ervaring 
bevoeg is om die volle Icon te ontvang wat in hierdie Oor- 
eenkoms voorgeskryf.word vir die soert werk waarvoor hy ° 
in diens is; . LS 

» sekretaris van die Raad” die Algemene Sekretaris van die 
Raad en dit omvat ’n assistent-sekretaris van die Raad; - 

» korttyd ” ’n tydelike vermindering in dic getal gewone werk~ 
“ure te wyte aan ’n tekort aan werk en/of grondstowwe of 

*n algemene cnklaarraking van die installasie of masiinerie 
of die feit dat die geboue onbruikbaar is of dreig om dit 
te word as gevolg van ’n ongeluk of ander onvoorsiene- 
noodtoestand; - 

» Magasynmeester en/of pakhuisopsigter” ’n werknemer wat 
algemene toesig oor voorrade hou en wat verantwoordelik 
is vir die ontvang van goedere in die magasyn. err die berging 

. en hantering daarvan, aflewering daarvan vanuit die. magasyn 
aan afdelings, of vir versending en/of verpakking in die 
magasyn of pakhnis.en die. uitpak daarvan: . 

», Leerlooinywerheid ” die afdeling van die leernywerheid waarin 
werkgewers en werknemers geassosicer is om huide en velle 
te loci, te berei en af te werk en/ of wol daarvan te pluk; 
Joon” °’n weekloon. a : 

8 
¥ 

x 

_ 2. BESTEK VAN TOEPASSING VAN OOREENKOMS. 
Die bepalings van hierdie Ooreenkoms— oe -. 
(a) moet nagekom word deur alle werkgewers wat lede van die 

werkgewersorganisasie is en die leernywerheid beoefen, en 
deur alle werknemers werksaam in die leernywerheid wat 
lede van die vakverenigings is, vir wie lone -in hierdie Oor- 
eenkoms voorgeskryf is; . 

»  (b).is van toepassing op vakleerlinge vir sover dit nie met die. 
Wet op Vakleerlinge, 1944, soos gewysig, of ’n kontrak 
ingevolge daarvan geregistreer, of voorwaardes daaronder 
vasgestel in stryd is nie; . 

in die landdrosdistrikte die Kaap, Wynberg, Paarl, Stellenbosch 
Mosselbaai, George, Uitenhage, Kirkwood; Port 

Elizabeth, King William’s Town, Durban, Pietermaritzburg, 
Pretoria, Johannesburg, Krugersdorp, Heidelberg (Transvaal) en 
Bloemfontein. . 

3. DATUM EN GELDIGHEIDSDUUR VAN TOEPASSING.- 
Hierdie Ooreenkoms tree in werking op *n daum wat die 

: Minister ingevolge artikel agi-en-veertig van die Wet vasstel en 
bly van krag vir ’n tydperk wat op 31 Desember 1963 eindig, of 
vir ’n tydperk wat deur hom bepaal word. . : 

4. LONE EN LOONSKALE. 
(1) (a) Onderwerpe aan die bepalings van klousules 7 en 21 van 

hierdie Ooreenkoms, mag geen werkgewer en geen werknemer 
laer lone ‘as dié wat in hierdie klousule voorgeskryf is, vir eni e 
soort werk wat deur die werknemer verrig word onderskeidelik 
betaal of aanneem nie, en elke werkgewer moet voorts alle vers 
houdings of ander voorwaardes wat in hierdie Ooreenkoms voom& 
geskryf is, nakom. : 

(6) Behalwe in die geval van-’n nagwag en ’n werknemer wat 
nagwerk verrig, is die lone soos bepaal in hierdie klousule betaals 
baar vir ’n werkweek van 43 uur, en in die geval van ’n nagwat 
is die lone betaalbaar vir ’n werkweek van 72 uur en in dé 
geval van ’n werknemer wat nagwerk verrig, is die lone betaals 
baar vir ’n werkweek van 39 uur. Die werkweek mag nie voor 
Woensdag in ’n kalenderweek eindig nie. 

(c) As minder ure gewerk word as dié voorgeskryf in paragraaf 
(b) hiervan, kan dié lone in verhouding verminder word, behaiwe 

in die geval van vakleerlinge, nagwagte en motorvoertuigbestuur 
ers. : : : 

3



: 

(2) All remuneration due to an employee shall. be paid in cash | 

weekly not later than on Friday and during .ordinary working 

hours of the establishment or on termination ‘of employment if’ 

‘this takes place before. the ordinary pay-day of the establishment. 

The earnings shall be placed in-a sealed envelope on the outside 

of which the name or number and rate of wages of the employee, 

the date of. payment, the hours worked, details of deductions 

made and the net amount of earnings contained therein shall 

be written in indelible pencil or ink in the following maaner:— 

Employee........ceeeeeees 
Wage rate.......... ‘ wee 

Hours worked.... 
Wages due........ eeveeeenenenes . 

Cost of Living AlOwance......ccccceeeecnieeereecsesen ere eenens 

Deductions— 
> Unemployment Fund.. 

Sick Benefit Fund...... 
Provident Fund......... 
Insurance Or Pension...........- 
Trade Union . Subscriptions.... 
Council Levies.......- 

  

    

(3) ‘No deductions of any kind, other than the following, may 

be made from the remuneration due-io any employee— 

(a) except where otherwise provided in this Agreement, when-. 

ever an employee is absent from work otherwise than on. | 

on the instructions or at the request of his employer, a 

. deduction proportionate to the period of his absence and 

calculated on the basis of the wage which such employee 

was receiving in respect of his ordinary hours of work at 

the time thereof; . 

(b) with the- written consent of the employee, deductions for 

holiday, unemployment, sick, insurance_or pension funds, 

-and for savings fuinds approved by the Council; ~ 

(c) levies in terms of clause 10 of the Agreement; 

(d@) any amount paid by an employer compelled by any 

statutory enactment, ordinance or legal process to make 

payment on behalf of an employee; 

(e) with the written consent of the employee deductions for 

contributions to the funds of a registered trade union; 

(f) whenever the ordinary hours of work prescribed in clause 

6 are reduced on account of short time a deduction in 

respect of each hour of such reduction of the employees 

weekly wage divided by 43 in the case of an employee 

_ engaged on day. work arid 39 in the case of an employee 

engaged on nightwork: provided that no deduction shall 

be made— , : 

(i) in the case of short time arising out of shortage of 

work and/or raw materials, unless the employer has 

given his employees notice either individually or in 

writing posted in the department or departments in 

which they are employed not later than the day prior 

-to that in which such short time is to be worked; 

(ii) in the case of short-time owing to a general break- 

‘ down of plant or machinery or a breakdown or 

‘threatened breakdown of buildings caused by accident 

'..or other unforeseen emergency, in respect of the first 

‘hour not worked unless the employer has given his | 
employee. notice on the previous day that no work 
will be available. 

(4) No: premium for the training of an employee shall be | 
charged or accepted by an employer. 

(5) Where in any establishment work is performed by em- 
ployees ‘organised in sets or teams, each employee shall be paid 

is earnings by the employer. . 

(6) Nothing in this Agreement shall operate to reduce any 
time wage-at present being paid which is more favourabie to an 

employee than that laid down in this Agreement for such em- 
““ployee while he remains in the service of the same employer. — 

Per Week. 

So ~ R £ sda. 
’ A. Skilled Operations. — 

' @) Employees employed on © splitting 
a machines, in setting.and in making adjust- 

ments to splitting machines, and splitting 
either in the lime or tanned conditions or : 
both so cee cece eee ee ete e eens wieee 18.40 9 4 0 

(a) An employee engaged in one or more 
of the operations specified in B (@) (ii) 
and/or B (a) (iii) hereof shall, if trans- 
ferred to be employed upon the 
operations specified in A (i), be paid 
at the following rates of wages :— 

- - According to experience— : : 

- .- first six months......... vesesee 9.00 410 0 
: second six months............. 10.80 5 8 90 

third six months......... seoeee 12.20 6 2 0 
fourth six months.,..........- . 13.60 616 9 
fifth six months............05.. 15.10 711 9 

18.40 9 4.0 - thereafter... ccc eee cece eee 
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(2) Alle besoldiging aan ’n werknemer verskuldig, moet weekliks 

voor of op Vrydag en gedurende die gewone werkure van die 

inrigting of by diensbeéindiging, indien dit voor die gewone 

betaaldag van die inrigting val, in kontant. betaal word. Die 

verdienste moet in ’n geslote koevert wees, en die naam of 

nommer en loonskaal van die werknemer, die datum van besol- 

diging, die ufe gewerk, besonderhede in verband met bedrae 

afgetrek en die netto bedrag van verdienste daarin bevat, moet 

met ink of inkpotlood daarop aangeteken word en wel soos 

volg :— 

Werknemer. oc... ccesccceeeceneseeen ees vevvaeeeenaees veneeeseceaneeeees . 
Loonskaal.......... 
Ure gewerk.......... 
Verskuldigde loon... 
Lewenskostetoclac........ccceccseceeenec see te nanan arene nen eae eee en cant 

Aftrekkings— ; 

Werkloosheidbystandsfonds.........ccccssaseesneeeeeseeneeeereee 
” Siektebystandsfonds........ : : 

Voorsieningsfonds. ..........ccee ce ees eee eeeeneneen ee 

Lewensversekering- of ‘pensicenfondse............... 
Vakverenigingledegeide : 
Raadsfondsheffings............. 

Netto verdienste............:c cee 
Werkgewer : 

  

   

  

   
    

      

(3) Hoegenaamd geen bedrae uitgesonderd die volgende, mag 

van die geld aan ’n werknemer verskuldig afgetrek word nie:— 

(a) Tensy anders bepaal in hierdie Ooreenkoms, ingeval ’n 

werknemer van die werk wegbly anders as in opdrag of 

op versoek van sy werkgewer, 'n bedrag in ocoreenstemming 

met die tydperk van sy afwesigheid en bereken op die basis 

van die loon wat sodanige werknemer ontvang het vir sy 

’ gewone werkure ten tye daarvan; Oo 

(b) met die skriftelike toestemming van die werknemer, aftrek- 

‘kings: vir verlof-, werkloosheid-, siekte-, versekerings- of 

pensidenfondse, en spaarfondse wat deur die Raad goed- 

gekeur is; | . 

(c) heffings ingevolge klousule 10 van die Goreenkoms; 

(d) ’n bedrag wat ’n werkgewer ingevolge ’n wet, ordonnansie 

of regsgeding ten behoewe van ’n werknemer betaal; 

(e) aftrekkings vir bydraes aan die fondse van. yn geregistreerde 

vakvereniging met die skriftelike toestemming van die werk- 

nemer; 
(f) wanneer die gewone werkure voorgeskryf in klousule 6, ver- 

minder word as gevolg van korttyd, ’n bedrag vir elke uur 

yan sodanige vermindering in die werknemer se weekloon 

gedee| deur 43 in die geval van ’n werknemer wat dag- 

. werk verrig en 39 in die geval van ’n werknemer wat nag- 

werk verrig: Met dien verstande dat geen aftrekking 
gemaak mag word nie— 

@ in die geval van korityd wat voortspruit uit ’n tekort 

aan werk en/of grondstowwe, tensy die werkgewer sy 

werknemers of indiwidueel of in ’n skriftelike kennis- 

gewing wat.opgeplak moet word in die departement 

of departemente waarin hulle in diens is, voor of op 

die dag voor die dag waarop korttyd gewerk sal word, 
kennis gegee het; 

(id in die geval van korttyd te wyte aan ’n algemene on- 

klaarraking van die installasie of masjinerie of die feit . 

‘dat geboue onbruikbaar is of dreig om dit te word, 

veroorsaak deur ’n ongeluk of ander onvoorsiene nood- 

toestand, ten opsigte van die eerste uur wat nie gewerk 

is nie, tensy die werkgewer sy werknemers die vorige 

dag kennis gegee het dat daar geen werk te doen sal 
wees nie. : 

(4) Vir die opleiding van ’n werknemer mag geen premie deur 

’n werkgewer gevorder of aangeneem word. nie. 

(5) Indien die werk in ’n inrigting verrig word deur werknemers 

' wat in spanne of ploeé georganiseer is, moet die verdienste van 

elke werknemer deur die werkgewer aan hom uitbetaal word. 

(6) Niks in hierdie Ooreenkoms kan ’n tydloon yverminder wat 

tans betaal word en vir ’n werknemer gunstiger is as dié wat in 

hierdie Goreenkoms vir dié werknemer vasgestel is solank hy in 

diens van dieselfde werkgewer bly nie. 

Per week. 

. R £ sd. 
A. Geskoolde werk. 

.(). Werknemers wat splitsmasjiene bedien, 
splitsmasjiene stel en verstel, en leer na die 

kalkstadium of in die gelooide stadium of 

in albei stadia splits.....6.......000065 18.40 9 4 0 

(a) ’n Werknemer wat een of rneer van die 
werksaamhede vercig wat in B (a) (ii) 

en/of B (a) (ii) hiervan bepaal word, 
moet by oorplasing na die werksaam- 
hede wat in A (i) bepaal word, teen die 
volgende loonskale betaal word :— 

Ooreenkomstig ondervinding— : 

eerste ses maande..........05- . 9.00 410 0 

tweede ses maande............. 10.80 5 8 0 

derde ses maande..... seeees ... 12.20 6 2 0 

vierde ses maande.........008 13.60 616 0 

vyfde ses maande..... veveceeee 15,10 711 0 

daarna..... si desececeuenense 18.40 9 4 90



es 
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‘ : . Per Week. - : _ Per week. 
a R £3 84. — Ce conctn te ccttrenece RR & 8 de> 

(b) In every tannery in which a splitting . (b) In elke looiery waarin ’n splitsmasjien” - Lod 
machine is installed there shall be geinstalleer is, moet minstens een | 
employed at least oné splitter at the splitser teen die volle Joon onder A Gi) 
fall rate under A (i) above. -~ hierbo genoem, in diens wees. : 

+s - : (ii) Werknemers’ wat Skaaf- en witmaak- SF 
“ eijtnioe machine on shav . and 16.200 8 2 0 " masjiene bedien....0........ 0.000. eee 16.20 8 2 

According to experience— Ooreenkomstig ondervinding— Ce 

first six months........c00seeeeees 9.00 410 0 eerste ses maandé............0004. _ 9.00 4 10 
second six months.......0...ce0e. 10.80 5 8 0 tweede ses maande........ ve nneeee 10.80. 5 8 
third six months........c0eeeeeees 12.20 6 2 0 ' derde ses maande........-...0.4. » 12.20 6 2 
thereafter... .. cc cee ec eeeeee eens 16.20 8 2 0 daarna....... sessed pet eeeeeeeas 16.20 8 2 

— . . . B. Halfveskoolde werk, 
B. Semi-skilled Operations. (a) Werknemers, uitgesonderd die in (b) ¢ ge- 

_ (a) Employees other than those specified in (b) noem, wat in ‘diens is— , 
employed— @ as ecerstegraadse tafelwerkers, .d.w.s. 
@ as first grade table hands, ie. hand. skuur en witmaak met die band-en ae 

buffers and whiteners and hand sha~ skaaf met die hand, spuitwerk, rond- - 
vers, on spraying rounding seen eees 13.00 610-0 5 43.00 - 6 10 
Nore.—* Rounding ” is the cutting | L.W.—,,Rondsny” is die opsny: . 

up of an untanned hide into bends, van ’n ongelooide huid in rugsystukke, 
bellies, shoulders or backs, but does . penstukke, skouers- of rugstukke, 
not include cutting a hide into two Maar nie die opsny van die “huid in 
sides. . : twee systukke nie. Coe 

Gi) om staking......... 2c. ieee eee 12.00 6 0 0 ii) op trekbreimasjiene..............66 . 12.00 6.0 
(iit) on glazing, buffing, on measuring (ii) op verglans, skuur, meetmasjiene, looi- - 

. machines, tannery machines, other masjiene, uitgesonderd dié wat in (iv) 
than those specified in (iv) hereunder, hieronder gespesifiseer word, as tafel- 
table hands (other than first grade) werkers (uitgesonderd eerste graad) 
who are using curriers’ tools or im- wat leerbreiergereedskap of geimpro- 
provised curriers’ tools on any class of viseerde leerbreiergereedskap hanteer 
leather and repairing defects......:.. 11.20. 512 0 in verband met enige soort Jeer en a wat a 

(iv) on blackening, creasing, staining, pig- gebreke herstel..... cece cere leans - 11.20 .512 0. 
_ Menting and seasoning; lime yard =~ (iv) op swartmaak, plooie maak, kleur, - 

hand fieshers; fleshing, sammying, pigmenteer en toeberei; as vieis- 
setiing and bark mill machines, square skrapers wat met. die hand in kalk 
cutting; sueding by brush and/or skuur; op vieisskraap-, wateruitpers-, 
EMECLY PAPEL... eee ec cece ees 10.50 5 5 0 set- en basmaalmasjiene ea vier ane 

. sny; op dofmaak met borsel en/of . () Eeamers on operations within (a) (, Gi) (7 skutupapiers ns sees. 10.50 5.5 
According to experience— ; (6) Leerlinge vir werksaamhede binne (a) (i), - 

first six months...,........ee00. eee 440 2 4 0 (ii), Gii), en Gv):— ; 
second six months..........cceeees 5.50 215 0 Volgens ondervinding— 
third six months...........06. se eeate 7.40 314 0 0. 

thereafter, if employed under— , ° 
(C) os 13.00 610 0 
0) 12.00 60 0 0 
Gli) occ ces cece cece ceenreeeeees 11.20 512 0 0 

ne 10.50. 5 5 0 . 0 
Employees over the age of 21 years on 0 

operations specified in paragraph (a):— Werknemers bo 21 j jaar in diens vir werk- . ; 
Wages according to exper ience— . saamhede gespesifiseer i in paragraaf (a—):— sO 

first six months...........ecceseces 7.40 314 0° Lone volgens ondervinding— — a, 
second six months..........ceeeene. 8.80 4 8 0. éerste ses MaaNde:... eee eee ees 7.40. 3.14 0 

tweede ses maande.... 6c. cc ke eee ae 8.80 4 8.0 
thereafter, if employed under— di 4 

0) wees = 13500 6:10 0 daarna, wanneer in diens onder— 13 00 6 10 
Gi) oveecccccseeccseuseseeeuneesenn, 13.00 6 0 0 G3 II 98 68 
CHD) vec cece eee beetereseesene 11.20 512 0 C15) 41.20 5 12 
CIV) cece ese c cece cece ence eeneeeeraees 10.50 5 5 0 0 10.50 5.5 
Ratio.—Not more than one learner or Getalleverhouding —Hoogstens een leet- ° 

employee recelving less than the full rate . ling of werknemer wat ’n laer loon ontvang 
prescribed for his occupation may be em- as die volle skaal wat vir sy werk voor- |. 
ployed to each three or part of three geskryf is, mag vir elke drie of gedeelte van . 
employees on semi-skilled operations re-_ drie werknemers viz halfgeskoolde werk- - 
ceiving the full-rate, ° “saamhede wat die volle loon ontvang, in 

“ Part of three ” shall mean a remainder diens wees. / 
of not less than one after the total number », Gedéelte van drie” beteken die orige 
of employees receiving full rates has been van minstens een nadat die totale getal 
divided by three. werknemers wat volle lone ontvang, deur , 
Employment on any operation in this drie gedeel is. 

Clause shall be regarded as experience for Diens vir enige werk in hierdie klousule. 
any operation in this Clause., moet as ervaring vir alle werk in hierdie 

. klousule beskou word. 

C. Unsxilled Operations. ; . - C. Ongeskoolde werk. . 

(i) Employees ‘over the “age of 18 -years (i) Werknemers bo 18 jaar, wat— 
engaged— (a) buitevelle skraap, ,, cob”, spalk, by- 
(a) on scudding, cobbing, tacking, trim- werk, skoonskraap en/of "vleisskraap 

ming breaking and/or fleshing sheep- van skaapvelle wat nog diewolophet. - 6.00 “3 0 0 skins with wool still on........... : 6.00 3 0 9 L.W.—,, Cob” beteken die bywerk 
Nots.—‘“ Cobbing” means the 

trimming by scudders on the beam‘of _ 
the loose fleshings hanging from the 
-edges of the hides after fleshing,   ep die biok deur buitevelskrapers 

. deur die los vieis wat na die vieisskraap 
nog aan die kante van die huide af- 
hang, te verwyder. 
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Per Week. 

‘ - : R.£é& sd 

(6y on oiling, fleshwashing and all shed 
work, on unskilled labouring opera- 
tions in the lime yard, tan yard, drum 

house and on-all loading and. of 
loading work and washing skins with 

the wool or hair on and employees 
‘engaged on unskilled labouring opera- 
tions in the manufacture of Pump, 
Cup, Hat, Ram, U, V, or other type of 

' ‘Hydraulic leathers. .......0 fee eee . 

(c) General Labourers........--+-065+ +e 

(i) Employees under the age of 18 years.:..... 
Nove.—All wages prescribed in para- 

graphs (i) and (i) of Schedule C (Unskilled 

Operations) are inclusive of a “ dirt ailow- 

_ ance ” at the rate of 25c or 2s. 6d. per week 
as awarded by the Arbitrator tn 1945, 

Ratio.—Not more than two employees 
under the age of 18 years may be 
employed on unskilled operations in any 
establishment. 

D. Wool Skin Processing. 

(Notr.—* Wool Skia Processing ”. means _ 

the processing of skins with the wool on.) 

(a) Troning and shearing........... seneeaee 
(b) Carding......... 0. secre re eees tees : 

EB. Welting and Randing Department. 

(a) Splitting, skiving, cutting, grooving and 

5.70 2.17 
5.70 217 

4.00 20 0 

o
o
 

aw
 

Ss
 

bevelling....... eee 

(6) All other operations,........6..eeee eee 

F, (i) Storemen and/or warehousemen, despatch - 

clerks... 00.060. c cee eee eee eee Dee eeeeee 10.20 5 2 

(ii) Assistant storemen and/or assistant ware- 
housemen............. vee e eee enon . 9.00 410 

G. Motor Vehicle. Drivers. . . 

Employed on vehicles of a payload of up to 

and including 3 tons...........2.-.00006- 

Employed on vebicles of a payload of over 3 
tons. but not exceeding 5 tons.............- 

Employed on vehicles of a payload of over 5 

10.20 5 2 9 

11.20 512 0 

12.80 6 8 0 

14.30 7 3 0 
Notwithstanding anything to the coatrary 

in this Agreement, the following provistons 
Shall apply to motor vebicle drivers :— 

- “ Hours of work ” include all periods of 
driving and any time spent on other work 
connected with the vehicles-or the load and 
all periods. during which an employee is 
obliged to remain at his post in readiness to 
-work when required, but do not include . 
meal times. , 

3 8 0 

410 0 

6.80 

9.00 

H. Making and/or maintaining fires....... beeee 

I. Night Watchmen..........00.eee 

5. Cost. of LivinG ALLOWANCE. 

(1) Every employer shall pay to. each of his employees in 

addition to the other remuneration of such an employee a cost: 
of living allowance calculated at the rate of 50 per cent of such 

other remuneration. : 

(2) In the event of the cost of living allowance prescribed 
under: War Measure No. 43 of 1942, as amended from time to 
time, exceeding the cost of living allowance prescribed in this 
clause, such higher allowance shall become payable and be paid 

. provided that an-amount of up to 40 per cent of the basic wage 
prescribed in terms of the agreement published under Govern- 
ment Notice No. 2915 of the 24th December, 1953, as re-enacted 
by: Government Notice No. 332 of the 2nd March, 1956, shall 
count as cost of living allowance for the purpose of the said 
War Measure. - . 

6. Hours or Worx, 

(1) Save as is otherwise provided in this Agreement, no em- 
ployer shall require or permit an employee, other than one 
exclusively employed as a night watchman— . 

(a) to work for more than 43 hours, excluding meal times, in 
_ ’ ‘any one week; or . 

(b) to work for more than 8 hours, excluding meal times, in 
any one day; provided that in any esiablishment in 
which— 

-@ one day in every. week the ordinary hours of work 
are not more than five, an employee may be required 
or permitted to work for an additional period not 
exceeding half an hour on each of the remaining 
days of the week; or 

(ii) the employees do not ordinarily work on more than 
five days in the week, an employee may on any work- 
day be required or permitted to work for an additional 
period not exceeding one and a quarter hours; or 

\ 

  

Per week. 
. . £ s.d. 

(b) olie, viciswas, en alle skuurwerksaam- 
- hede, ongeskoolde arbeid in die kalk- 

skure, looiskure, trommelskure verrig 
en alle laai- en aflaaiwerk doen en die - 
velle wat nog die wol of hare op het, 
was en ongeskoolde arbeid verrig by 
die vervaardiging van pomp-, dop-, 
L-, ram-, U-, V-, of ander soorie 
hidrouliese leerpakstukke.........65. 

(c) algeniene arbeiders.......... sreeees 

(ii) Wetknemers onder 18 jaar..........4-- 

L.W.—Alie lone wat in paragrawe (i) 
en (ii), van Bylae C (Ongeskoolde werk) 
voorgeskryf word, is met inbegrip van ’n 
». toelae vir vuil werk ” van 25c of 2s. 6d. 
per week wat in 1945 deur die Arbiter . 
toegeken is. 

Getalieverhouding.—Hoogstens — twee 
werknemers otider 18 jaar oud mag vir 
ongeskoolde werksaamhede in ’n inrigting 
in diens wees. 

nw
 

_ 
o
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D. Wolvelproseswerk. 

(OpMERKING.—,, Wolvelproseswerk ” bete- 
ken proseswerk aan velle met wol aan.) 
(a) Stryk en skeet... cee eee ee eee eeeee 9. 
(6) Kam.......eceeee see e neces ensveseenes 6 w

h
 _ oo
 

o
 

E. Randsoaltjies- en randjiesafdeling. 

(a) Splits, sladsny, sny, groef en skuinssny... 
(b) Alle ander werksaamhede............-05 

F. (i) Magasynmeesters en/of pakhuisopsigters 
versendingsklerke..........0...0 000005 

Gi) Assisteni-magasynmeesters en/of -pak- 
huisopsigters.... 0... ccs c ence eee e eens 10 S 

G. Motorvoertuighestuurders. 

In diens op voertuie met vragvermoé tot en met 
3 OM. ccc eee ee eee eee eeees 

In diens op yoertuie met vragvermoé van oor 3 
ton maar hoogstens 5 ton................ 

In diens op voertuie met vragvermoé van oor 5 

11.20 12 

12.80 6 8 

14.30 7 3 0 

wa
 

_ Ondanks andersluidende bepalings in hierdie 
Ooreenkoms, is die volgende bepalings op 
motorvoertuigbestuurders van toepassing:— 

»Werkure ” omvat alle tydperke van be- 
stuur en alle tyd wat aan ander werk in ver- 
band met dié voertuig of die vrag bestee 
word én aile tydperke wat ’n werknemer 
verplig is om in gereedheid vir werk op sy 
pos te bly; maar omvat nie etensure nie. 

6.80 3 8 9 

9.00 410 9 

H. Vure maak en/of aan die brand hou......... 

I. Nagwagte............0. vecaeeees ceteeeeee 

5, LEWENSKOSTETOELAE. 

(1) Hike _werkgewer moet aan elkeen van sy werknemers, 
benewens die ander besoldiging van so ’n werknemer, ’n lewens- 
kostetoelae betaal, bereken teen die skaal van 50 persent van 
-sodanige ander besoldiging. 

(2) Ingeval die lewenskostetoelae voorgeskryf ingevolge 
Oorlogsmaatreé! No. 43 van 1942, soos van tyd tot tyd gewysig, 
hoér is as die lewenskostetoclae voorgeskryf in hierdie klousule, 
is sodanige hoér toelae betaalbaar en moet dit betaal word; met 
dien verstande dat ’n bedrag van tot en met 40 persent van die 
basiese loon voorgeskryf ingevolge die ooreenkoms gepubliseer by 
Goewermentskennisgewing No. 2915 van 24 Desember 1953, soos 
weer vasgestel by Goewermentskennisgewing No. 332 van 2 Maart 
1956, as lewenskostetoelae moet geld vir die doel van genoemde 
Oorlogsmaatres}. : 

6. WERKURE, 

8) Behalwe soos anders in hierdie Oorcenkoms bepaal, mag 
geen werkgewér van ’n werknemer, uiigesonderd een wat uit- 

sluitlik as nagwag werksaam is, vereis of hom toclaat— — 

(a) om langer'as 43 uur, met uitsondering van etenstye, in 7a 
week te werk nie; of 

(6) om langer as 8 uur, met uitsondering van etenstys, op ’n 
dag te werk nie; met dien verstande dat in ’n innigting 
waarin-— 
(} op cen dag in elke week die gewone werkure nie 

meer as vyf uur is nie, van ’n werknemer vereis of hy 
toegelaat kan word om ’n bykomende tydperk van 
hoogstens ’n halfeur op elkeen van die ander dae van 
die week te werk; of 

(ii) die werknemers nie gewoonlik op meer as vyf dae 
in die week werk nie, van ’n werknemer op elke werk- 
dag vereis of hy tozgelaat kan word om ’n bykomende 
tydperk van hoogstens cen en ’n kwart uur te werk; of
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{c) to work for a continuous period of more’ than five hours 
without an uninterrupted interval of at least one hour; 
provided that for the purposes of this paragraph periods 
of work interrupted by an interval of less than one hour 
shall be deemed to be continuous; or 

(a) who is a female, to work— . 

@ between six o’clock, p.m. and six o’clock a.m.; or 
(ii) after one o’clock p.m. on more than five days in any 

week. 

‘Q) For the purposes of paragraph (a) of sub-clause (1) an 
employee who does not .work on any holiday referred to in 
sub-clause (8) of clause 8 or who on such_holiday works less 
than his average ordinary working hours for that day of the 
week on which such holiday falls, shall be deemed to have 
worked his average ordinary working hours on that day. 

(3) The ordinary hours of work for a night watchman shali 
not exceed 72 hours per week and such night watchman shall 
be allowed one night off in seven consecutive nights. 

(4) Not withstanding the provisions of paragraph (a) of sub- 
clause (1), the hours of work of an employee engaged on night 
work in an establishment in which two or more’shifts are worked 
shall not exceed 39 hours in any one week, provided that an 
employee who is engaged on shift work and whose ordinary 
hours of work are less than 43 hours in the case of an employee 
engaged on day work and less than 39 hours in the case of an 
employee engaged on night work shall, for the purposes of clause 
4 (i) (8), be deemed to have worked 43 hours’ or 39 bours_ 
respectively. 

(5) An employee engaged .on shift work shall not be required 
or permitted to remain on the same shift for a period exceeding 
one week at any one timé and an employee engaged on night 
work shall not be required or permitted to remain on night work 
for a period exceeding two weeks at any one time. 

(6) (a) Every employer shall, within one month from the date 
on which the Agreement comes into operation, furnish the 
Council in writing with the starting and finishing times of each 

‘section or each department of his establishment. 
(5) Every employer who proposes to vary the times referred 

to in paragraph (a) shall notify the Council in writing not less 
than seven days prior to the date on which he proposes to -make 
such variation. . : : 

(7) If employees are not required to attend at an establish- 
Maent on any day they shall be. informed individually or by notice 
posted in the department, or departments‘ in which they are 
employed prior to such day, that their services will not be 
required. a : 

if not so informed, employees attending at the establishment 
at the ordinary starting time shall be entitled to be employed 
for at least one half day or to receive a half day’s pay in lieu 
thereof. . v4 . 

Employees attending at the establishment in the-afternoon shall 
be entitled to work two hours or to receive two. hours’ pay in 
lieu thereof, unless notice of intention. not to work shall have 
been given by the employer during the morning. 

(8) The following rest periods shall be allowed to each em- 
ployee and shall be reckoned as time worked:— _ 

(a) Mondays to Saturdays a period of not less -than ten 
minutes in the morning provided that one hour has been 
worked; : . 

(b) Mondays to Fridays a period of not less than ten minutes 
each afternoon provided that one hour has been worked 
after the lunch interval. : 

(9) Where employees are called upon to “clock out” at the 
end of working periods, the.employer shall provide facilities to 
enable employees to leave the establishment at the correct time 
at which work is to cease. 

7. OVERTIME. 

(1) Notwithstanding the provisions of paragraphs (a) and (b) 
"of sub-clause (1) of clause 6 and sub-clause (4) of clause 6 and 
Save as is provided in this clause, an employer may require 
or permit an employee to work overtime for a total period not 
exceeding in any one week— 

(a) ten hours; or , : ~ 

(b) a_number of hours (which may exceed ten) fixed by the 
Council by notice in writing to the employer, specifying 
the employee or the class of employee, in respect of whom 
the notice is applicable, and the period for which and the 
conditions under which it shall be valid; 

provided that no.employer shall require or permit a female 
employee to work overtime— — . 

(a) for more than two hours.on any day; 
(b) on more than three consecutive days; | 
(c) on moxe than sixty days in. any year; . 
(d) after completion of her ordinary working hours for more 

than one hour on any day, unless he has— 

(i) provided such employee with an adequate meal before 
she has to commence overtime; or - 

(ii) paid such employee. the allowance prescribed in the 
Regulations to the Factories, Machinery and Building 
Work Act, 1941, as amended, in sufficient time to 
enable the employee to obtain a meal before the 
overtime is due to commence.   

_ (€) om vir ’n onafgebroke tydperk van meer as vyf uur te 
werk ‘ssonder ’n ononderbroke pouse van minstens een vur 
nie; met dien verstande dat, vir die toepassing van hierdie . 
paragraaf, werktydperke wat onderbreek word deur ’n: 
-pouse van mitider as een uur, as aaneenlopend beskou 
moet word; of 

‘(d) as dit ’n vrou is : 
i) tussen sesuur om. en sesuur vm te werk nie; of 

(ii) op meer as vyf dac in ’n week na eenuur nmi. te’ 
werk nie. : : 

(2) Vir die toepassing van paragraaf (a) van subklousule ), | 
word dit geag dat ’n werknemer wat nie op ’n vakansiedag, in 
subklousule (8) van klousule 8 genoem, werk nie, of wat op dié 
vakansiedag minder werk as sy gemiddelde gewone werkure vir 
daardie dag van die week waarop die vakansiedag val, sy gemid- _ 
deide gewone werkure op daardie dag gewerk het. _ 

(3) Die gewone werkure van ’n nagwag mag nie meer as 72 
uur per week wees nie en die nagwag moet een vrye nag im elke 
sewe opeenvolgende nagte toegestaan word. . . : 

(4) Ondanks die bepalings van paragraaf (a) van subklousule 
(i), mag die werkure van *n werknemer wat nagwerk verrig in 
*n Inrigting waar twee of meer skofte gewerk word, nie 39 uur 

- te bowe gaan in enige week nice, met dien verstande dat dit geag 
word dat *n werknemer wat skofwerk verrig en wie, se gewone 
werkure minder is as 43 uur in die geval van ’n werknemer wat 
dagwerk verrig en minder as 39 uur in die geval van ’n werk- 
nemer wat nagwerk verrig, by die toepassing van klousule 4 (1) 
(b), onderskeidelik 43 en 39 uur gewerk het.. - : 

(5) Van ’n werknemer wat skofwerk.verrig, moet nie vereis of. 
hy mag nie toegelaat word om op: dieselfde skof te bly vir anger - . 
as een week op ’n keer nie en‘van *n werknemer wat nagwerk 
verrig, mag nie vereis of hy mag nie toegelaat word om nagwerk 
te verrig vir langer as twee weke op ’n keer nie.- oo 

(6) (a) Elke werkgewer moet binne ’n maand vanaf die. datum 
waarop die Ooreenkoms in werking tree die Raad skriftelik in’ 
kennis, stel wat die begin- en ophoutyd van elke afdéling of elke 
departement van sy inrigting is. . . 

(b) Elke werkgewer wat voornemens is om af te wyk van die 
tye genoem in paragraaf. (a), moet die Raad minstens’ sewe: dae: 

hy voornemens is om sodanig af te. wyk, voor die datum waarop 
skriftelik in kennis stel. . 

(7) As van werknemers nie op ’n dag. vereis word om by-’n 
innigting te. kom werk nie, moet hulle voor dié dag in kennis 
gestel word dat hulle dienste nie nodig sal wees nie. Die kennis- - 
gewing moet aan werknemers persoonlik gerig word of _anders 
meet. dit in die afdeling of afdelings, waarin hulle voor so ’n 
dag werksaam is, opgeplak word. Bo 

As hulle nie aldus in kennis. gestel word nie, dan is werk- 
nemers, wat op die gewone begintyd by die inrigting. opdaag, 
geregtig om vir minstens ‘n halwe dag te werk, of om in plaas.. - 

‘ daarvan *n halwe dag se besoldiging te ontvang, 
Werknemers wat in die namiddag by die inrigting opdaag, 

is geregtig om vir twee uur te werk of om in plaas daarvan, twee 
uur se loon te ontvang, tensy die werkgewer in die voormiddag 
kennis gegee het dat hy nie van plan is om te laat -werk nie. 

(8) Onderstaande rustydperke moet aan elke werknemer toe- ~~ 
gestaan en as tyd gewerk beskou word— . 

(a) van Maandag tot Saterdag, ’n tydperk van minstens tien 
minute in die voormiddag, mits een uur gewerk is; 

(b) van Maandag tot Vrydag, ’n tydperk van -minstens tien 
minute elke namiddag, mits een uur na die etensonder- 
breking gewerk is. : . 

(9) Indien werknemers aan die end van werktye moet 4 Wit 
kiok” moet die werkgewer reélings tref om werknemers. in staat © - 
te stel om die fabriek te verlaat’op die regte tyd waarop die werk. 
gestaak moet word. 

7 

7. OoRTYD. 

(1) Ondanks die bepalings van paragrawe (a) en (b) van sub- - 
klousule (1) van klousule 6 en subklousule (4) van klousule 6 en - 
behalwe soos bepaal in hierdie klousule kan °n werkgewer van ’n 
werknemer vereis of hom toelaat om oortyd te werk vir ’n tétale 
tydperk van hoogstens die volgende in ’*n week:— > 

(a) Tien wur; of , ok 

~ (b) *n aantal- ure (wat meer as tien kan’ wees) wat deur die 
Raad per skriftelike kennisgewing aan die werkgewer vas- 
gestel word waarin die werknemer of die klas werknemer - 
ten opsigie van wie die kennisgewing van toepassing is, - 
vasgestel word asook die tydperk waarvoor en die voor- 
waardes waarop dit geldig is; — . : 

met dien verstande dat geen werkgewer °n vroulike werknemer 
kan verplig of toelaat, om oortyd te werk nie— - : 

(a) langer as twee uur op ’n dag; : 
(b) op meer as die agtereenvolgende dae; : 
(c) op meer as sestig dae in.’n jaar; : 
(d) na voltociing van haar gewone werkure vir- meer as een 

uur op ’n dag, tensy hy— 
(i) dié werknemer van ’n toereikende.ete voorsien het” 

voordat sy inet die oortydwerk moet begin; of 
(ii) dié werknemer die toelaag betaal het wat in die 

Regulasies van die Wet op Fabrieke, Masjinerie en 
Bouwerk, 1941, soos gewysig, voorgeskryf is, - betyds a 
genoeg om die werknemer in staat te stel om x ete te 
bekom voordat die cortydwerk. moet begin. -
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(2) No employee shall be required to work ‘overtime uniess 

motice has been given by the employer to such employee the | 

day prior to such overtime’ being worked. . : . 

(3) Except in the case of night watchmen, an employee who 

works before his usual starting time or after his usual finishing 

time .shall,. subject to the provisions of sub-clause (4) hereof, 

for each hour or patt of an hour so worked, be paid if 

employed— 

(a) on any day from Monday to Friday, inclusive, his hourly 

‘ wage plus thirty-three and one-third per cent, 

-(b) on Saturday afternoon, his hourly wage, plus 

_cent. so 

. (4) When it is customary for any establishment to complete. its 

normal. working week of 43 hours between Monday and Friday, 

any employee, other than a night watchman required to work 

ona Saturday morning shall -be paid for each hour or part of 

ah hour so worked one and one-third times his hourly wage, 

irrespective of the number of hours actually worked between 

Monday and Friday. oo 
' (5) Whenever ‘an employee works on a Sunday his employer 

shali either— . . 

- (a) pay the employee ‘Yemuneration at a rate not less than 

double his. ordinary rate of remuneration, ih respect of 

the total period worked on such Sunday, or remuneration 

which is not less than double the ordinary remuneration 

payable in respect of the period ordinarily worked by 

. him on a week-day, whichever is the greater; or 

(b) pay the employee remuneration at a rate not less than 

. one and one-third times his ordinary rate of remuneration 

in respect of the total period worked on such Sunday 

and grant him within seven days of such Sunday one 

day’s holiday and pay him in respect thereof remunera- 

tion at a rate not less.than his ordinary rate of remunera- 

-tion as if he had on such holiday worked his average 

ordinary working hours for that day of the week. 

(6) Whenever an employee. is “remunerated:-on a basis other 

than’ in accordance with the time actually worked by him, his 

ordinary rate of remuneration shall, for the purpose of this 

clause, be calculated as though he were paid by the hour and 

shall be ascertained at any date by dividing his total remunera- 

fifty per 

tion during the three months immediately preceding that date, — 

or during the total period of his employment, by the employer. 

concerned, whichever .is the shorter, ‘by the number of hours 

_ worked during the period in respect of which such remunera- 

‘tion was paid. ; 

(7) A night watchman who is on duty for time in excess of 

12, consecutive hours shal! for such excess time be paid at the 

rate of his hourly wage plus thirty-three and one-third per cent. 

A nightwatchman who is on duty on-his night off shall -be paid 

at doublé the rate of his hourly wage. . 

8. Hotipays AND ANNUAL LEAVE. 

(1). Every employer shall, not later than 24th “December of 

each year, close his establishment for a period of not less than 

two consecutive weeks and two days and grant to each. of his . 

employees leave of. absence of. not less than two consecutive 

“weeks and.two. days and pay to such employee not later than 

the last. working day before the commencement of such leave 

as.a-leave allowance an amount. equal to one-twelfth of the wages 

he would earn in two weeks and two days for each month .of 

employment with the employer; provided that—-. . 

(a).the period of such leave shall not be concurrent, with any 

-period during which the employee is under notice’ of © 

- “termination of employment, or is undergoing military 

'' training; and 
(6) if: any public holiday referred to in sub-clause, (7) of this 1 

clause fails within the period of such leave such public ; 

holiday ‘shall be added to the said period as a further 

period of leave and the employee shall be paid in respect 

of. such public holiday, at the same time as the leave 

‘allowance, an amount equal to the wage he would have | 

earned had he on such public holiday worked his daily 
average ordinary working hours. _ oe 

Notze.—For the purpose of calculating the leave pay due in 

terms of this clause the pay for “two days” shall be two-fifths 

of the weekly wage. , 
(2) Upon termination of employment, the employer shall pay 

‘to the employee the amount of leave allowance due as at the 

~ date of. such termination, calculated as provided in sub-clause 

1). . 
( ey Employment for half .a month or over shall be reckoned 

‘as employment for a full month for the purpose of calculating 

the leave allowance payable. in terms of sub-clauses (1) and (2) 

‘and “‘half-a' month” shall mean any:period of 15 consecutive 

calendar: days; irrespective. of working. days. 

(4) -(a) If an employee's service. is terminated at any time 

_ during the month of December he shall receive the fuil holiday 

pay calculated’ in terms of clause 1 for that month. 

_ (b) tf an employee gives notice of termination of service 

during the week prior to the closing of the factory he shall not 

be entitled to receive the additional one-twelfth holiday pay for 

the month of. December. 
(c) If an employee gives notice of termination of service 

coinciding withthe closing of the factory he shall be entitled 

to.- receive the one-twelfth holiday. pay for the month of - 
- December. - ; . : 
4 " . 
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(2) Van geen werknemer kan vereis word om oortyd te werk 
nie, tensy die werkgewer op die dag voordat oortyd gewerk word 

_ die werknemer daarvan in kennis gestel het. : 

G) ’n Werknemer, behalwe in die geval van ’n nagwag, moet 
indien hy voor sy gewone begintyd of na sy gewone sluitings- 
tyd werk, vir elke wur of gedeelte van ’n uur aldus gewerk, 
behoudens die bepalings van subklousule (4) hiervan— 

(a) op ’n dag van Maandag tot en met Vrydag teen sy uur- 
loon plus 334 persent; —. , : 

(b) op Saterdagnamiddag teen sy uurloon plus 50 perseat; 
betaal word. , ~ : 

(4) As dit in ’n inrigting gebruiklik is om die gewone werk- 
week van 43 uur tussen Maandag en Vrydag te voltooi, moet 
elke werknemer, uitgesonderd ’n nagwag,-van wie vereis word om 
op ’n Saterdagmére te werk, vir elke uur of gedeelte van ’n uur 
aldus gewerk 14-maal sy uurloon betaal word, afgesien van die 
getal ure wat-werklik tussen Maandag en Vrydag gewerk is. 

(5) As ’n werknemer op Sondag werk, moet sy werkgewer df—~ 

(a) die werknemer besoldig teen minstens dubbel sy gewone. 
besoldiging vir die totale tydperk gewerk op so ’n Sondag, 
of besoldiging wat minstens dubbel die gewone besoldiging 
is wat betaalbaar is vir die tydperk wat hy gewoonlik werk 

‘op ’n weeksdag, na gelang van die grootste; of - 

(b) die werknemer besoldig teen minstens 14-maal sy gewone 
loon t:o.v. die totale tydperk wat op dié Sondag gewerk 
word, en hom binne sewe dae na dié Sondag een dag 
vakansie toestaan en hom ten. opsigte daarvan besoldig 
teen minstens sy gewone loon asof hy op die vakansiedag 
sy gewone gemiddelde werkure vir daardie dag van die 

week gewerk het. ‘ 

_(6) As ’n werknemer op ’n ander grondslag besoldig word as in 
ooreenstemming met die tyd wat hy werklik werk, dan moet sy 
gewone skaal van besoldiging vir die toepassing vaa hierdie 

_ klousule bereken word asof hy per uur besoldig word en moet op 

ehige datum vasgestel word dear sy totale besoldiging gedurende 
die drie maande onmiddellik voor daardie datum, of, na gelang 

watter die kortste is, gedurende die totale tydperk van sy diens 
by die betrokke werkgewer, te deel deur. die getal ure wat 
gewerk is gedurende die tydperk ten opsigte waarvan sodanige 
besoldiging betaal is. - : . : 

(7) ’n Nagwag wat langer as 12 agtereenvolgende ure op diens 
is, moet vir sodanige ekstra tyd teen sy uurloon plus 334 persent 

besoldig word. ’n Nagwag wat op diens is gedurende die nag 

wat hy vry behoort te wees, most teen dubbel sy uurloon besoldig 

word, — 

8. -VAKANSIZDAE EN JAARLIKSE VERLOF. 

. (1) Elke werkgewer moet sy inrigting voor of op 24 Desember 

elke jaar vir ’a tydperk van minstens twee opeenvolgende weke 
en twee dae stuit en aan elkeen van sy werknemers afwesigheids- 
verlof van. minstens twee opeenvolgende weke en twee dae 
toestaan en so ’n werknemer voor of op die laaste werkdag 
voor die aanvang van sodanige verlof ’n verloftoelae betaal 
gelykstaande aan een-twaalfde van die loon wat hy in twee weke . 
en twee dae vir elke maand diens by die werkgewer sou verdien 

et: - - 

Met dien verstande dat— . . . 
(ay die tydperk van. die verlof.nie mag saamval met ’n tydperk | 

wat die werknemer kennis gegee of ontvang het of militére 

opleiding ondergaan nie; en : : 

(b) as- enige openbare vakansiedag wat in subklousule (7) 

van hierdie klousule genoem word, binne die tydperk van 

die- verlof val, die openbare vakansiedag by genoemde 

‘tydperk gevoeg moet word as ’n verdere tydperk van 

verlof, en die werknemer ten opsigte van die openbare 
vakansiedag, tesame met die. verloftoclae, ’n bedrag betaal 
moet word wat gelyk is aan die loon wat hy sou verdien 
het as hy op die openbare vakansiedag sy daaglikse 
gemiddelde gewone werkure gewerk het. ~ 

L.W-—By die .berekening van die verskuldigde verlofbesol- 

diging kragtens hierdie klousule, is besoldiging vir ,,twee dae” 

twée-vyfdes van die weekloon. 

(2) By diensbeéindiging moet die werkgewer die bedrag van die 

_yerloftoelae aan die werknemer betaal wat op die datum van 

beéindiging verskuldig is, beréken soos in subklousule (1) bepaal. 

G) Diens vir ’n halwe maand of meer moet beskou word as 

diens vir ’n voile maand by die berekening van die verloftoelae 

wat ingevolge subklousules (i) en (2) betaalbaar is, en ,,’a halwe 

maand” beteken ’n tydperk van 15 agtereenvolgende kalenderdae 

(afgesien van werkdae). 

(4) (a) Indien die, diens van "no werknemer te eniger tyd 

gedurende Desember eindig, mcet hy die volle verlofbesoldiging 

wat bereken word ingevolge die bepalings van kKlousule 1, vir 

daardie maand ontvang. 

(b) Indien ’n werknemer kennis gee dat hy sy diens gedurende 

die week voordat die fabrieke gesluit word, wil beéindig, het hy 

nie reg op besoldiging van die ekstra een-twaalfde verlof- 

besoldiging vir die maand Desember nie. . 

(c) Indien ’n werknemer kennis gee dat die begindiging van sy 

diens saamval met die sluiting van die-fabriek, het hy die reg op 

besoldiging van die een-twaalfde verlofbescldiging vir die maand 

Desember, 4 u : :
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6) Fhe | ‘amount of the leave allowance payable in terms. of 
sub- clauses, (1), (2) and (4) shall be calculated at the rate of 
remuneration. which .the employee. was receiving immediately | 

_ prior to the date from which his leave is granted or on which 
his employment is terminated, as the case may be; and the 
provisions of sub-clause (6) of clause 7 shall mutatis mutandis 

apply. 
(6) Any period during which an employee— 

(a). is on leave in terms of sub-clause (1); 

(b) undergoes military training; 
(c) is absent from work on the instructions or at the request. 

of his employer; 

@ is absent from work owing to illness or confinement; 

shall be deemed to be employment for the purpose of sub- 
clauses (1) and (2) ; provided that the provisions of paragraph 
(d) shail not apply in, respect of any period of absence owing to 
illness of more than three consecutive days if the employee fails, 
after a request for-such a certificate by the employer, to submit 
to. the employer a certificate from a medical practitioner that 
he was prevented by illness from doing his work, or in respect 
of that portion of any total period of absence during any twelve 
months of employment which is in excess of thirty days. 

(7) (a) Good Friday, Easter. Monday, Ascension Day, .Day of 
the Covenant, Christrnas Day, Boxing Day and New Year's 
Day shall be holidays on full pay; provided that whenever an 
employee works on any of thesé days his employer shall pay 
him remuneration at a-rate not less than his ordinary rate of 
remuneration in respect of the total period worked on such day 
in addition to the remuneration to which he would have been 
entitled- had he not so worked. 

(b) If an employee’s service terminates during the week in 
which Good Friday falls he shall, in addition to any other 
remuneration due to him be paid two days’ pay in respect of 
Good Friday and Easter Monday. 

(ce) If any of the public. holidays referred. to in sub-clause (a) 
of this clause falls on a Saturday the pay for such holiday shall 
be calculated at the rate of one-fifth of the normai weekly wage. 

: (d) If an employee’s ‘service terminates during the month of 
’ December he shall be paid in addition to any other remuneration 
due to him, one day’s pay im respect of each. of the. public 
holidays; Day. of the Covenant, Christmas, Day, Boxing Day 
and New Year’s Day, in respect of which no payment has 
‘already been made to him, and the wages payable for such 
holidays shall be calculated. at the rate of four-fifths of the 
normal weekly wage. 

(8) An employer prior to closing his establishment for the 
annual! period referred: to: in sub-clause (1) ofthis clause shall— 

@) give his employees at least 30 days’ notice of the provisional 
date of closing; and 

(i) give his employeés at least 14 days’ notice of the actual 
date upon which: the establishment will close and the 
period during which employees will: not be required to ° 
work. 

_ An employer who proposes to. close his establishment for any 
holiday other than the holiday period referred to in sub-clause 
(1) of this clause shall give his employees at least three working* 
days’ notice of such closing, and shall state in such notice the - 
period during which the: employees will. not.be required to work. 

The notices referred to above shall-be in. writing and shall be | 
posted by the employer in a place readily accessible to his . 
employees. 

(9) Unless the employee so requests. and the. employer agrees : 
in writing, the period of leave referred.to in sub-clause (1) shall 
not be concurrent with any period of military training. 

9. PLace of EMPLOYMENT. 

(1) No employer shall require or allow any employee to- per- 
form work ia the Industry in any place. other than his regular j 
establishment. 

(2) An employee while in employment shall not work for more - 
than one employer during the same working week. 

10. CounciL FUunps. 

- For the purpose of meeting the expenses of the Council efich’ 
employer shall, with effect from the date on which this Agree- 
ment comes into operation and until the 13th February, 1961, 
deduct on each pay day— 

(a) td. from the earnings of each of his employees, other than 
apprentices, for whom minimum rates of -less. than 
£2. 19s, per week are prescribed; 

(b) 2d. from. the earnings of each of his employees, 
apprentices, for whom minimum rates of £2. 19s. or over 
but less than £5. 15s. per week are prescribed; 

(c) 3d. from the earnings of each of his employees, other than 
apprentices, for whom minimum rates of £5. 15s. per week 
or over are prescribed, 

With effect from 14th February, 1961, 
deduct on each pay day— 

(a) lc from the earnings of each of. his employees, other than 
apprentices, for whom minimum rates of Jess than RS. 50 
per week are prescribed; 

each employer shall 

other than   

"6 Die bedrag.vah die verloftoelae betaalbaar. ingevolge- sub- 
klousules (1), (2) en (4), moet bereken word teen. die skaal-van 
besoldiging. waarteen die werknemer werksaam is onmiddellik 

_voor die datum met ingang waarvan sy verlof toegestaan is, of; 
na gelang van die geval, waarop. sy diens betindig word, en die 
bepalings van subkiousule (6) van Klousule 7 is mutatis mutandis 
van toepassing. 

(6) Elke iydperk wat ’n werknemer— : st 

(a) ingevolge subklousule (1) met verlof is; of. 
(b) militére opleiding ondergaan,; of 
(c) op las of op versoek van sy werk, gewer van sy werk afwesig 

is; of 
“(d) weens siekte of bevalling van die werk afwesig is; 

word beskou as diens vir die toepassing van subklousules (1) en 
(2}; met dien verstande dat die bepalings van paragraaf (d) nie. 
van toepassing is t.o.v. ’n tydperk van afwesigheid weens siekte 
van meer as drie agtereenvolgende dae nie as die’ werknemer 
versuim om, mnadat die werkgewer om so ’n sertifikdat versoek 
het, aan die werkgewer ’n doktersertifikaat voor te 1é dat hy deur 
siekie verhinder was om sy werk te doen; of ten opsigte van 
daardie gedeclie van ’n algehele tydperk van afwesigheid wat bo 
dertig dae is, gedurende enige twaalf maande diens. 

(7) (a) Goeie Vrydag, Paasmaandag, Hemelvaartdag, Gelofte- 
dag, Kersdas; Tweede Kersdag en Nuwejaarsdag is vakansiedae ~ 
met volie besoidiging;-met dien verstande dat as ’n werknerner’ 
op enigeen van daardie dae werk, sy werkgewer hom ten opsigte-. - 
van die.totale tydperk wat op so ’n dag gewerk is, benewens die 
besoldiging waartoe hy geregtig sou gewees het as hy nie aldus 
gewerk het nie, besoldiging van minstens sy gewone loon. moet 
betaal. 

(b) As ’n werknemer se diens gedurende die week eindig waarin 
| Goete Vrydag val, moet twee. dae se besoldiging, “benewens alle 
ander besoldiging wat aan hom verskuldig is, ten opsigte van 
Goeie Vrydag en Paasmaandag aan hom beiaal word. 

(c) Indien enigeen van die openbare vakansiedae wat in sub- — 
klousule (a) van hierdic klousule genoem’ word, op: ’n- Saterdag. 
val, moet die besoldiging vir so ’n vakansiedag bereken word teen . 
een-vyfde van die gewone weekloon: 

(d) As ’n werknemer se diens gedurende die wmaand | Desember 
eindig, moet een dag se besoldiging, benewens alle ander besol- 
diging, wat aan hom -verskuldig -is, aan hom -betaal word ten 
opsigte van elkeen van die openbare vakansiedae Geloftedag, 
Kersdag, Tweede Kersdag en Nuwejaarsdag ten opsigte waarvan~ 
geen besoldiging reeds aan hom. gedoen is nie, en die lone wat 
ten opsigte van daardie vakansiedae betaalbaar is, moet bereken’ 
word teen vier-vyfdes van die gewone weekioon. 

(8) Voordat ’n werkgewer sy inrigting vir die jaarlikse tydperk 
sluit wat in subklousule ® van hierdie. klousule genoem word, 
moet hy— 

(i) sy werknemers: minstens 30. dae kennis gee van. die voor- 
lopige sluitingsdatum; en 

(ii) sy werknemers minstens 14 dae kennis van die werklike : 
datum gee waarop die inrigting sal sluit en die tydperk 

: waarin nie van | die werknemer vereis sal word om te werk 

nie. 

*n Werkgewer wat voornemens is om sy inrigting vir *n ander 
vakansiedag te siuit as dié in subklousule (1) van hierdie 
klousuie genoem,;* moet sy - werknemers minstens' -drie -werkdae 
kennis van die sluiting gee,’en moet’ in die kennisgewing die 
tydperk noem ‘waarin nic van die werknemers vereis sal word 
om te werk nie. 

Die kennisgewings ‘hierbo genoem, “moet skriftelik wees en \ moet J 
| deur die werkgewer op ’n plek opgeplak word wat vir sy werk-. - 
nemers maklik bekombaar. is. 

(9) Tensy die werknemer dit _versoeck en die. werkgewer | 
skriftelik daartoe instem, mag die verloftydperk in.. subklousule 
(1) genoem nie saamval met enige tydperk van militére opleiding 
nie. 

9. WERKPLEK, 

(1) Geen werkgewer mag van ‘A werknemer vereis “of - hom 
toelaat om’ werk op ’n_ ander plek, behalwe in sy vaste inrigting | - 
in die nywerheid, te verrig nie.. 

(2) ’n Werknemer: mag nie, terwyl | hy in diens is, ‘gedurende 
dieselfde werkweek vir meer ‘aS een werkgewet ” werk nie, 

10. RAADSFONDS. . 

Ten einde die uitgawes van die Raad te dek; moet elke ‘werk- 
gewer vanaf die datum waarop hierdie Ooreenkoms in wetking © 
tree en tot op 13 Februarie 1961, op elke bétaaldag die- volgende / 
aftrek :— 

(a) 1d. van die verdienste van elkeen van-sy werknemers, uit- 
gesonderd vakleerlinge, vir wie minimum lone van minder. 
as £2. 19s. per week voorgeskryf word; 

(b) 2d. van die verdienste van elkeen-van sy. werknemers, uit- 
gesonderd vakleerlinge; vir wie minimum lone -van:£2.. 19s. 
of meer, maar minder -as £5. 15s. per week voorgeskryf 
word; - 

_ (© 3d. van die - verdienste van elkeen van sy werknemers, uit- 
gesonderd vakleerlinge, vir wie minimum lone van £5. 5s. 
of meer per week voorgeskryf word. ’ 

Vanaf 14 Februarie 1961 moet elke werkgewer op elke: betaal 
dag die volgende bedrae aftrek :— 

(a) 1c van die verdienste van ‘elkeen van sy werknemers, uit- 
gesonderd vakleerlinge, ‘vir wie minimum lone van ‘minder 
as R5.90 per weék voorgeskryf word; 

a



(b) 2c from the earnings of each of his employees, other than 

apprentices, for whom minimum rates of R5.90-or over 
but less than R11.50 per week are prescribed; 

(c) 3c from the éarnings of each of his employees, other than 
apprentices, for whom minimum rates of Ri1.50 per week 
or over are prescribed. 

To the total of the amounts so deducted the employer shall 

‘add an equal amount and forward not later than the seventh day 

ef the following month the total sum to the Secretary of the 

Council, P.O. Box 3051, Port Elizabeth, or such other official as 

may be ‘specified by the Council or Executive Committee. 

. DL. TERMINATION OF EMPLOYMENT. 

(1) Except as provided in sub-clause (2) every employee shall 
be required to give’ one week’s notice to terminate his employ- 
ment and every employer shail be required to give like notice 

to terminate the service of an employee; such week’s notice 

_ shall take effect from the end of the ‘working week of the 

establishment concerned. A week’s notice shall mean a_ full 

week’s work or. a full week’s pay in lieu thereof. An employee 

“Whose: services are not required after the leave referred to in 

clause 8 shall be given notice thereof one week before the leave 

begins, failing which he shall be entitled to receive a week’s pay 

in lieu ‘of notice. 
(2) An employee who has in any week been working short 

‘time for more than two consecutive days may terminate his 

employment by giving one day’s notice. : 

(3) The provisions of this clause shall not affect any agreement 

which provides for- a longer period of notice- than one week; 

provided that the period of notice agreed upon is of equal 
duration on both sides. Whenever an agreement is entered into 
in terms of this sub-clause, payment in lieu of notice shall be 
proportionate to the period of notice agreed upon. 

(4) When an employee has been on short time for four. or 

more consecutive weeks or when less than 43 hours’ work is . 

given during a period of four weeks his employment shail be 
tegarded. as terminated and the employee shall be paid one full 
week’s wages in addition to any payment in terms of this Agree- 

ment for work performed. ‘ 
_. 6) An employee who is dismissed without notice except for 
cause recognised by law as sufficient, shall be paid a full week’s 
pay in lieu of such notice at the wages he was receiving at the 
time of such dismissal. 

(6) The period of notice shall not run concurrently with nor 
shall notice be given while an employee is undergoing military 
training. ; - 

(7) When an employee has been absent from work due to illness 

or confinement for a period exceeding thirty consecutive 

days, the employer shall be entitled summarily to terminate the 

contract of employment without payment by notifying the 

employee and the Secretary of the Council to that effect in 
writing. : 

12. INSURANCE OF WAGES IN CASE OF FIRE. 

Every employer shall take. out a policy of insurance with a 
registered insurance company which shail provide for payment 

to be made to all employees of the employer who are deprived 
of work through fire, of the amount of one week’s wages, 
provided that, should the stoppage of work be for a period of 
less than one week, a pro rata payment may be made. Should 
it not be possible for the employer to obtain such a policy of 
insurance, he shall, within. two months of the date of coming 
into force of this Agreement, or within two months of the date 
of becoming engaged in the industry, whichever is the later, 
deposit with the Council an amount equal to one week’s wages 

of all employees in the establishment which the Council shall 
retain in“a special trust investment account until required for a 
like payment to. employees; provided that if not so paid to 
‘employees it shall be the property of the employer. 

Interest on any such moneys invested shall accrue to the general 
funds of the Council. 

fe 13. SeRvicH CERTIFICATE, 

(1) Every employer shall issue to every employee leaving his 
service a service certificate in the form of Annexure A at the 
time of leaving. Such certificate shall be numbered consecutively 
and a copy of each shall be retained by the employer, and a 

copy forwarded to the Secretary of the Council, P.O. Box 3051, 
Port Elizabeth. , 

In the event of an employee leaving without notice both the 

employee’s copy andthe Council’s copy shall be forwarded to 

the Secretary. | . 

(2) Before engaging an employee every employer shall require 

the applicant, if he has been previously employed in the industry 

to produce a service certificate in terms of sub-clause (1) hereof 
or a certificate signed by the Secretary of a District Committee 

or the Secretary of the Council specifying the previous experience 

of. the applicant, if any. If the applicant is a learner, the 
employer shall require him to produce a, birth certificate or other 
evidence in proof of age. : 

An employer may accept a signed statement from the 
-employee’s parent or guardian as “proof of age”, for a period 
of three months during which time the employee must produce 

a birth. certificate. If after three months, the employee is 

unable to produce such certificate the employer must apply to 
‘the District Committee (or where no District Committee exists” 
to the Executive Committee) for exemption from ‘this sub- 
clause. . co . ‘ 

IO 

  

10. ~ .. GOVERNMENT GAZETTE EXTRAORDINARY, 30 DECEMBER 1960 

(b) 2c van ‘die verdienste van elkeen ‘van sy werknemers, uit-. 
gesonderd vakleerlinge, vir wie minimum lone van R5.90 
‘of meer, maar minder as R1150 per week. voorgeskryf 
word; . 

(c) 3c van die verdienste van elkeen van sy werknemers, uit- 
gesonderd vakleerlinge, vir wie minimum lone van R11.50 
of meer per week voorgeskryf word. : 

By die totale bedrae aldus afgetrek, moet die werkgewer °n 
gelyke bedrag voeg en die totale bedrag uiters die 7de dag van 
die volgende maand aan die Sekretaris van die Raad, Posbus 
3051, Port Elizabeth, stuur of aan enige ander amptenaar wat 
deur die Raad of die Uitvoerende Komitee aangestel word. 

_ LL. DIENSBEEINDIGING. 

(1) Behalwe soos bepaal in subartikel (2), moet elke werk- 
nemer een week diensopsegging gee en elke werkgewer moet “n 
werknemer se diens op dieselfde wyse opsé; dié diensopsegging 
van een week word van krag aan die einde van die werkweek van 
die betrokke inrigting. °n Week diensopsegging beteken ’n volle 
week se werk, of ’n volle week se besoldiging i-p.v. diensopsegging. 
*n Werknemer wie se diens nie-langer na die verlof wat in klousule 
8 genoem word, vereis word nie, moet voor die aanvang van die 
verlof een week diensopsegging gegee word, anders is hy geregtig 
om. een week se besoldiging in plaas van diensopsegging te ontvang. 

(2) ’n Werknemer wat-in ’n week meer as twee agtereenvolgende 
’ dae korttyd gewerk het, kan sy diens met cen dag opsé. 

(3) Die bepalings van hierdie klousule maak geen -inbreuk op 
enige ooreenkoms waarby voorsiening vir ’n langer tydperk van 
diensopsegging as een week gemaak word nie; met. dien verstande 
dat die tydperk van diensopsegging vir albei partye van gelyke 
duur moet wees; as ’n ooreenkoms ingevolge hierdie subkiousule 
aangegaan word, moet besoldiging i.p.v. diensopsegging in verhou- 
ding wees tot die tydperk van diensopsegging waaroor coreen- 
gekom is. . 

(4) Wanneer ’n werknemer vir vier of meer opeenvolgende weke 
korttyd gewerk het, of wanneer minder as 43 uur se werk gedu- 
rende ’n tydperk van vier weke uitgegee word, word dit beskou 
dat sy diens beéindig is, en moet’ een volle week se loon, bo en 
behaiwe enige -besoldiging ingevolge hierdie Ooreenkoms vir werk 
wat gedoen is, aan die werknemer betaal word. 

(5) ’n Werknemer wat sonder kennisgewing ontslaan word, 
behalwe om ’n rede wat deur die Wet as voldcende beskou word, 
moet ’n volle week se besoldiging ontvang teen die loon wat hy 
op die tydstip van die ontsiag ontvang het in plaas van die kennis- 
gewing. , . 

(6) Die kennisgewingstydperk mag nie saamval met en kennis 
mag nie gegee word terwyl ’n werknemer militére opleiding onder- 
gaan nie. 

(7) Wanneer ’n werknemer vir Janger as dertig opeenvolgende 
dae van die werk afwesig was as ‘gevolg van siekte of bevalling, 
is die werkgewer geregtig om die dienskontrak ‘summier te 
beéindig sonder betaling, deur die werknemer en die Sekretaris 
van die Raad skriftelik daarvan.in kennis te stel. 

-]2. VERSEKERING VAN LONE IN GEVAL VAN BRAND. 

Elke werkgewer moet °n versekeringspolis by ’n geregistreerde 
versekeringsmaatskappy uitneem wat voorsiening maak vir betaling 
van die bedrag van een week se loon aan alle werknemers van 
die werkgewer wat weens brand werkloos word; met dien ver- 
stande dat as die werkstilstand vir °n tydperk van minder as 
een week is, °n pro rata betaling gedoen kan word. Ingeval dit 
nie vir die werkgewer moontlik is om so ’n versekeringspolis 
uit te-neem nie, dan moet hy binne twee maande na die datum 
waarop hierdie ooreenkoms van krag word, of, na gelang van 
die jongste datum, binne twee maande nadat hy begin om die 
nywerheid uit te oefen, by die Raad ’n bedrag deponeer wat 
gelyk is aan een week se lone van alle werknemers in die inrigting 
wat deur die Raad op ’n spesiale bewaarrekening gehou moet 
word totdat dit vir so ’n betaling aan werknemers vereis word; 
met dien verstande dat indien dit nie aldus aan werknemers betaal 
word nie, dit die eiendom van die werkgewer is. 

Rente op sulke belegde geld kom die algemene fondse van die 
| Raad toe. 

[3. DIENSSERTIFIKATE. 

(1) Elke werkgewer moet aan elke werknemer wat sy diens 
verlaat, by diensverlating ’n dienssertifikaat in die vorm van Aan- 

‘ hangsel A uitreik. Die sertifikate moet in volgorde genommer 
en ’n afskrif van elke sertifikaat moet deur die werkgewer gehou 
werd; ook moet ’n afskrif aan die Sekretaris van die Raad, 
Posbus 3051, Port Elizabeth, gestuur word, - 

Indien ’n werknemer sy diens sonder kennisgewing betindig, 
moet sowel die afskrif vir die werknemer as dié vir die Raad 
aan die Sekretaris gestuur word. 

_ (2) Voordat ’n werknemer in diens geneem word, moet elke 
werkgewer van die applikant eis om, as hy voorheen in Gie nywer- 
heid werksaam was, ’n dienssertifikaat ingevolge subklousule (1) 

_hiervan te vertoon, of ’n sertifikaat onderteken deur die Sekretaris 

van ’n Distrikskomitee, of die Sekretaris van die Raad, waarin die 

votige ervaring van die applikant, as hy enige ervaring het, 

vermeld word. As die applikant ’n leerling is, moet die werk- 

gewer eis dat hy ’n geboortesertifikaat of ander getuienis of 
bewys van ouderdom Jewer. 

’n Werkgewer-kan ’n verklaring wat deur die ouer of voog 

-van -die werknemer onderteken is, as .,bewys van ouderdom” 

aanvaar vir ’n tydperk van drie. maande waarin die werknemer 

- "a geboortesertifikaat moet indien. As die werknemer na verloop 
van drie maande nie die sertifikaat voorlé nie, moet die werk- 
gewer by die Distrikskomitee (of waar daar nie °n Distriks- 

komitee bestaan nie, by die Uitvoerende Komitee) aansock om 

vrystelling van hierdie subklousule doen,
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“Tf such exemption is not’ granted the employee’s service must 
be terminated. — Lo. | : Lo 

A signed statement by the employee shall not be accepted 
as “proof of age”. : 

In the case of Natives, a certificate signed by the Bantu Affairs | 
‘Commissioner may be accepted in place of a certificate by the 
parent or guardian. - . 
"Upon being approached by an applicant, the Secretary of the 

District Committee or of the Council shall ascertain and verity 
the particulars of the applicant’s age and experience and there- 

after issue a certificate. os 

14. DIPFERENTIAL RATES. . 

(1) An employee may not be required or allowed to perform 
more than two operations specified in clause 4 A-and B for 
which different wages are prescribed.’ An employee who is 
employed in any two such operations shall be paid for each 
hour or part of an hour worked on each operation at not less 
than the hourly wage applicable to. each’ such operation. 

(2) An employee who is employed on any of the operations 
specified in clause 4 A and B may not be employed in the same 
week on any of the operations specified in clause 4 C. 

- (3) An employee who is employed on more than one of the 
operations or in more than one of the occupations specified in 
clause 4 C (i) and (ii) shall be paid at the higher rdte prescribed, 
for the operation or occupation. . 

- (4) An employer shall provide the employee with.a record book 
or card, in the form shown in Annexure B,in which the employer 
shali enter daily the nature of each operation performed and 
the actual time worked thereon. The entries shall be certified 
by the signature of the employee concerned. 

15. Pisce Work. 

(1) No piece-work system may be applied in any establish- 
‘ment uniess and until— : 

(a the district committee concerned shall have recommended 
piece-work rates; and i 

(b) the piece-work rates either as recommended by the district 
committee or otherwise shall have been approved by the 
Council, 

(2) Piece-work shail apply to all empioyees in the same 
establishment on the operations concerned, and the piece-work 
rates shall be established on such a basis as to enable each 
employee to earn the prescribed minimum hourly wage for the 
operation plus twenty-five per cent. : . 

(3) No -piece-work basis which is in operation at the date of | 
this Agreement shall be altered to. a time basis without the 
consent of the Council. 

16. LICENSING OF LEARNERS. 

(1) No employer shall employ a learner upon splitting or 
shaving except under the licence issued by the Council or 
Executive after the Council or Executive has satisfied itself. that 
proper facilities exist for the training of such learner. 

(2) Application for’ permission to employ a learner: upon’ an 
operation referred to in sub-clause (1) shall be made by the 
employer to the Council on such form as may be prescribed | 
by the Council. 

(3) Each licence referred to in sub-clause (2) shall be signed by , 
. the Secretary of the Council and shall show the learner’s name 

and age, the operation on which he is employed, the minimum 
‘wage payable to him, the name of the employer and the period 

_ during which the licence shall be valid. 

- (4) The Council or Executive, if it deems fit after one week’s 
notice in writing has been given to the employer and to the 
employee, may withdraw any licence issued in terms of this 
clause, whether or not the period of validity has expired. , 
(5) A duplicate copy of every licence issued in terms of this 

clause shall be given to the employee. : 

(6) For the purpose of determining the minimum wage payable 
. to a learner employed in terms of this clause, the length of all 
his service in the industry shall be taken into consideration. 

_(7) .No_ learner employed in terms of this clause may be 
discharged or may leave his employer without the approval of 
the Council. 

_ @) On compietion of his period of learnership the Council shall 
issue a certificate to this effect to the learner concerned. 

‘17. WAGE REGISTERS. 

Wage registers shall be compiled by ail employers in such a 
manner.as to indicate each particular department of their tanneries 
under separate headings, the names of employees and all details 
required in respect thereof to appsar under their proper depart- 
menial headings. . ‘ . 

18. Clogs, CLOTHING AND. Toots. 
(t} Employers shall supply free of charge to all employees 

protective clothing and appliances as required by Regulation 18 
to the Factories, Machinery’ and Building Work Act, 1941, 
published under Government Notice No. 1227, dated 4th Sep- 
tember, 1941, as amended, and in respect of employees employed 
in the lime yard and upon any wet work-—-aprons, gloves, leggings   
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As vrystelling nie verleen word nie, moet die diens van die - 
werknemer beéindig word. a 

“’n -Verklaring deur die werknemer ondertéken, kan. nie as 
» Dewys van ouderdom ” aanvaar word nie. ~ 

In die geval van Naturelle, kan ’h sertifikaat wat deur die 
Banioesakekommissaris onderieken is, i-p.v. ’n sertifikaat van die 
ouer of voog aanvaar word. . : 
As die Sekretaris van die Distrikskomitee of van die Raad 

deur ’n applikant genadéer word, moet hy dié besonderhede van 
die applikant se ouderdom en ervarifig vasstel en verificer en 
daarna ’n sertifikaat ulireik, : 

14, DIFFERENSIELE LOOMSE ALE, 

' (1) Van ’n. werknemer kan nie vereis of hy kan nie toegelaat 
word om meer as twee van die werksaamhede, bepaal in klousule — 
4 A en B, waarvoor verskillende lone’ voorgeskryf. word, te 
verrig nie. ’n Werknemer wat enige twee ‘dergelike werksaam- 
hede verrig, moet: vir elke uur of gedeelte van’n uur wat hy aan 
elke werksaamheid bestee, teen minstens. die uurloon van toe- 
passing op elke dergelike werksaamheid betaal word. . 

~ @)’n Werknemer wat in vérband met enigeen van die werk- 
saamhede bepaal in klousule 4 A’en B in diens is, mag nie in | 
dieselfde week enigeen van die werksaamhede, bepaal in 
4C verrig nie. oo . 

(3) ’n- Werknemer wat werk in verband met meer as cen van 
die werksaamhede of meer as een van die vakke, bepaal ia 
klousule 4 C (i) en Gi) verrig, moet teen die hoér loon soos vas- 
gestel vir die werk of vak, betaal word. . 

(4) ’n. Werkgewer moet die werknemér voorsien van ’n ver 
slagbock of verslagkaart in die vorm soos aangéetoon-in Aan- 
hangsel B en die werkgewer moet daeliks die. aard. van elke - 
werksaamheid wat verrig word en die tyd werklik daaraan bestee, 
daarin aanteken. Die inskrywings moet. deur die, betrokke werk- 
nemer-met sy handtekening gewaarmerk word. : 

kjousule 

15. STuK werk. 

(1) Geen. stukwerkstelsel mag in ’n inrigting toegepas word fie, 
tensy en alvorens— - : , 

(a) die betrokke Distrikskomitee stukwerkloonskale aanbeveel 
het; en . : 

(b) die stukwerklone, soos deur die Distrikskomitee aanbeveel, 
of andersins deur die Raad goedgekeur. ~ 

(2) Stukwerk is van toepassing op alle werknemers in dieselfde 
inrigting wat die betrokke soort werk verrig en die stukwérklone - 
moet op so ’n basis berus dat dit elke werknemer in staat stel 
om die voorgeskrewe minimum uurloon.vir die soort werk plus _ 
vyf-en-twintig persent te verdien. _ : 

(3) Geen stukwerkbasis wat op die datum van hierdie Qoreen- 
koms in werking is, mag sonder toestemming van di¢ Raad na 
"n tydbasis verander word nie. ‘ me 

16. LEERLINGSERTIBIKATE, 

(1):Geen werknemer mag ’n leerling vic splits- of skaafwerk 
in diens neem sonder ’n- sertifikaat wat deur die Raad of Uit- 
voerende Komitee uitgereik is. nadat die Raad of Uitvoerende 
Komitee hom oortuig het dat behoorlike fasiliteite vir die oplei- 
ding van die leerling bestaan nie. - - . m, 

. 2) Aansoek om toestemming om ’n leerling ’n soort wérk 
te Jaat verrig wat genoem word in subklousule (1), moet dear die. 
werkgewer aan die Raad gerig word op die vorm. wat deur die 

| Raad voorgeskryf word. : 
(3) Elke sertifikaat in subklousule (2) genoem, moet. deur die 

Sekretaris van die Raad geteken word. en moet die leerling se 
naam en ouderdom vermeld, die werksaamheid wat hy moet 
verrig, die minimum loon aan hom betaalbaar, die werkgewer se - 
naam en die tydperk waarvoor die sertifikaat van krag bly. 

(4) Die Raad of die Uitvoerende Komitee kan na goeddunke 
en met.een week skriftelike kennisgewing aan die werkgewer~ 
en aan die werknemer, ’n sertifikaat wat kragtens hierdie: artikel 
uiigereik is, intrek of die tydperk van geldigheid verstryk het’ of . 
nie. 

(5) Van elke sertifikaat wat kragtens hierdie: klousule uitgereik - 
word, meet °n duplikaat aan die werknemer uitgereik word. 

(6) Ten einde die minimum loon vas te stel wat betaalbaar is 
aan ’n leerling wat ingevolge hierdie klousule in diens: is, moet 
die duur van sy totale diens in die Nywerheid in aanmerking 
geneem word. . : oo, 

(7) Geén leerling wat kragtens hierdie klousule in diens is, kan - 
sonder goedkeuring van die Raad ontslaan word of sy werk- 
gewer se diens verlaat nie, ~ mo 

(8) By voltooiing van sy leerlingskap moet die Raad ’n serti- 
fikaat te dien effekte aan die betrokke leerling uitrzik, _ 

: 17. LOONREGISTER. : 

Loonregisters moet deur alle werkgewers op so. ’n manier 
opgestel word dat elke besondere afdeling van hul looierye onder 
afsonderlike hoofde aangedui word: die name van’ werknemers 
en aile besonderhede ten opsigte daarvan vereis, moet onder. die 
reste afdelingshoofde verskya. a4 . , 

18. KLOMPE, KLERE EN GEREEDSKAP. : 
(1) Werkgewers moet beskermende klere en toestelle kosfeloas 

aan alle werknemers verskaf, wat vereis word by Regulasie 18 
van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, gepubli- 
seer by Goewermeniskennisgewing No. 1227 van 4 September 
1941, soos gewysig, ea moet hul werknemers wat op die kalk- 
terrein ea op enige nai werk werksaam is, kosteloos voorsien van - 

il 

, 

“
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and one pair of water-tight clogs or other suitable footwear of 

. such: type as to provide adequate protection to feet for at least 

four months, and shall replace such equipment on. its being 

. returned in a worn condition. ; 

(2) Employers shall supply free of charge proper masks to 
employees employed on spraying and bark mills. - 

G). All tools shall be provided by the employer free of charge. 

19. TRADE UNION REPRESENTATIVES ON THE COUNCTL.. 

Employers shall give to.any of their employees who are repre- 

sentatives on the Council, Executive or any District Committe 

every facility to attend to their duties in connection with the work 
of .such ‘bodies. ‘ 

20. ADMINISTRATION OF AGREEMENT. ~ 

The. Council shall be the body responsible for the administra- 

tion of this Agreement and may issue expressions of opinion not 

inconsistent with its provisions for the guidance of employers and 

employees. . 
21. EXEMPTIONS. _ . 

(1) The Council or Executive may on the recommendation of a 

District Committee, or on its own decision, grant exemption from 

any of the provisions of this Agreement to or in respect of any 

persons for any good and sufiicient reason. 
| (2) The Council or Executive shall fix in respect of any person 

granted exemption, the conditions subject to which such exemption 

ig granted and the period during which such exemption shall 
operate provided that the Council or Executive may if it deems 
fit, after one week’s notice in writing has been given to the 
person concerned, withdraw any licence of exemption. 

(3) The Secretary of the Council or Executive shail issue to 
every person’ granted ‘exemption,.a licence signed by him setting 
out— . ; 

(a) the full name of the person concerned. 

(by the. provision of the Agreement from which exemption is 
/ granted; 

"(© the ecnditions subject to which such exemption is- granted; 
. and : 

(d) the period during which exemption ‘shall operate. 

(4) The Secretary of the Council or Executive shall— 

(a) number consecutively all licences issued; 
(b) retain a copy of each licence issued; and ~ 

(c) where exemption is granted to an employee, forward a 
copy of the licence to the employer concerned. 

(5) No exemption from the provisions of paragraph (d) of sub- 
clause- (1) of clause 6 of this Agreement shall be granted under 
this clause to or in respect of any female employee engaged in 
manual work, except for the purpose of performing work— 

(a) which is necessitated by an emergency; or ' 
(b) which is necessary to prevent loss of raw materials in the 

course of treatment which are subject to rapid deteriora- 
tion. . : : 

22. PERSONS UNDER 15 YEARS OF AGE. 

. No persons under 15 years of age’ shall_be employed in the 
_ industry. : : 

23. AGENTS.. 

The Council. shall appoint one or more persons as agents to 
assist’ in giving effect to the terms of this Agreement. It shall 
be the duty of every employer to permit such persons to enter. 
his establishment and to institute such inquiries and to examine 
such documents, books, wage sheets, pay envelopes and pay 
tickets and’ to interrogate such individuals as may be necessary 
for the purpose of ascertaining whether the provisions of this 

_ Agreement are being observed. 

/24. EMPLOYMENT OF MEMBERS OF TRADE ‘UNIONS. 

’ (1) Preferential treatment in the matter of employment shall be 
given to members of the trade unions, and officials of the trade 
unions shall be given every reasonable facility by employers ‘to 
organise employees (other than an apprentice). 

(2) The members of the trade unions in each establishment shall. 
have the right to appoint one or more shop stewards and/or a 

. shop committee from amongst themselves, in accordance with any 
‘ provisions for the appointment of shop stewards and shop com- 
_mittee in. the constitution of the trade union concerned and the 
employer concerned shall accord full recognition to such shop 

, stewards and shop committee and provide reasonable facilities for 
‘ meetings thereof, and consultations therewith on matters relating 
to disagreement and to the working conditions of the employees 
generally. 
(3 Upon’ being requested in writing by an employee to do ‘so, 

an employer shail deduct-from the wages of that employee the 
amount of the employee’s trade union subscription and hand it 
to the official appointed by the trade union to receive it. 

: This Agreement signed on behalf of the parties on this 8th day 
‘of November, 1960. . 

J. R. Harpine, 
: : - Member of the Council. 

- B. A. Keyrer, 
Member of the Council. 

oo A. S.. YOUNG, 
General Secretary of the Council. 
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voorskote, handskoene; kamaste en cen paar waterdigte klompe, 
of ander geskikte skocisél van so ’n aard dat dit die voete 
minstens vier maande voldoende beskerm en moet dit wanneer 
dit in ’n verslete toestand teruggegee word, weer deur nuwes ver- 
vang. : 5 : 

(2) Werkgewers moet aan werknemers wat spuitwerk verrig en 
op basmeulens werk, kosteloos van behoorlike maskers voorsien. 

(3) Alle gereedskap moet kosteloos deur die werkgewer verskaf . 
word, - : 

19, VERTEENWOORDIGERS VAN VAKVEREENIGINGS OP DIE RAAD. 

Werkgewers moet aan enigeen van hul werknemers wat ’n 
Verteenwoordiger op die Raad, Ujityoerende Komitee of ’n 
Distrikskomitee is, alle fasiliteite verleen om sy pligte in 

_verband met die werk van sodanige liggame te vervul: 

.20. TORPASSING VAN OQOREENK.OMS. 

Die Raad is die liggaam wat vir die toepassing van hierdie 
Ooreenkoms verantwoordelik is en hy kan vir. die leiding van 
werkgewers en werknemers menings uitvaardig wat nie met die 
bepalings daarvan in stryd is nie. 

21. VRYSTELLINGS. 

(1) Die Raad of Uitvoerende Komitee kan, op aanbeveling 
van ’n distrikskomitee, of uit eie beweging, vrystelling van enigeen 
van die bepalings van hierdie Ooreenkoms om enige goecie en 
voldoende rede aan of ten opsigte van enige persoon verleen. 

(2) Die Raad of Uitvoerende Komitee moet t.o.v. elke persoon 
aan wie vrystelling verleen word, die voorwaardes waarop en die 
tydperk waarvoor die vrystelling verleen word, vasstel; met dien 
verstande dat die Raad of Uitvoerende Komitee na goeddunke 
en nadat een week skriftelik kennis aan die betrokke persone 
gegee is, °n vrystellingsertifikaat kan intrek. | ~ 

(3) Die Sekretaris van die Raad of Uitvoerende Komitee moet 
aan elke persoon aan wie vrystelling verleen word, ’n sertifikaat 
uitreik. wat deur hom onderteken is en waarin onderstadnde 
vermeld word— ° 

(a) die naam van die betrokke persoon voluit; 
(b) die bepalings van die Ocreenkoms waarvan vrystelling ver- 

leen word; : 
(c) die voorwaardes waarop die vrystelling verleen word; en 
(d) die tydperk waarvoor die vrystelling geldig is.. 

(4) Die Sekretaris van die Raad of Uitvoerende Komitee moet— 

(a) alle sertifikate wat uitgereik word, in volgorde nommer; 
(b) ’n afskrif hou van elke sertifikaat wat uitgereik word; en 

. (c) indien vrystelling aan ’n werknemer verleen word, ’n afskrif 
van die sertifikaat aan die betrokke werkgewer stuur. 

(5) Geen vrystelling van die bepalings van paragraaf (d) van 
subklousule (1) van klousule 6 van hierdie Ooreenkoms word 
ingevolge hierdie klousule aan of t.o.v. ’n vroulike werknemer 
verleen wat in diens is vir handearbeid nie, behalwe vir die 
doel om werk te doen— : 

(a) wat deur *n noodgeval veroorsaak word; of 
(b) wat nodig is om die verlies van grondstowwe wat vinnig 

bederf en wat juis in die proses van bewerking is, te 
voorkom. 

“22. PERSONE ONDER 15 JAAR. 

Geen persoon onder 15 jaar mag in die nywerheid in diens 
wees nie. 

23. AGENTE. 

Die Raad moet een of meer persone aanstel om by die toe- 
passing van die bepalings van hierdie Ooreenkoms as agente 
behulpsaam_ te wees. Elke werkgewer is verplig om die persone 
toe te lait om sy imrigting te betree en om die navrae te doen 
en om die geskrifte, boeke, loonstate, betaalkoeverte en besol- 
digingskaarte te ondersoek en om die individuele: persone te - 
ondervra, wat nodig mag wees ten einde vas te stel of aan die 
bepalings van hierdie Ooreenkoms voldoen word. 

24. INDIENSNEMING VAN LEDE VAN DIE VAKVERENIGINGS. 

(1) Lede van die vakverenigings moet voorkeur by indiens- 
neming :geniet, en werkgewers moet alle redelike fasiliteite aan 
amptenare van die vakverenigings verleen om werknemers (uit- 
gesonderd vakleerlinge) te organiseer. ~ ot . 

(2) Die lede van die vakverenigings in elke inrigting het die reg 
om een of meer werkwinkelverteenwoordigers en/of ’n werkwinkel- 
komitee uit hul midde aan te stel coreenkomstig die bepalings vir 
die aanstelling van werkwinkelverteenwoordigers en werkwinkel- 
komitees, vervat in die konstitusie van die betrokke vakvereniging 
en die betrokke werkgewer moet volle erkenning aan die werk- 
winkelverteenwoordigers of werkwinkelkomitee verleen en alle 
redelike fasiliteite verskaf vir die. vergaderings daarvan en raad- 
pleging oor sake betreffende geskille en diensvoorwaardes van die 
werknemers oor die algemeen. . : ' 

(3) As ’n werknemer dit skriftelik versoek, moet ’n werkgewer 
die werknemer se ledegeld vir die vakvereniging van die loon van 
die werknemer -aftrek en dit oorhandig aan die persoon wat deur 
die vakvereniging aangestel is.om dit te ontvang. 

Hierdie Qoreenkoms namens dié Partye op hede die 8ste da 
van November 1960 onderteken. : 

‘ J. R. Harpine, 
Lid van die Raad. 

B. A. KeyTer, 
Lid van die Raad. 

. A.-§. YOUNG, 
‘Algemene Sekretaris van die Raad.
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ANNEXURE, A.’ 
  

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER 
INDUSTRY OF SOUTH AFRICA. 

  

SERVICE CERTIFICATE, 

_ No. of Certificate... wee 
Section of the Industry........c..c-sseecseseeeecnseeeereeeees : 
Name and address of employer. : 

  

I hereby certify that the undermentioned person was employed - 
-by me and that the particulars detailed hereunder are correct:— 

. Surname (or Native name)........:.... duteeeaees Fund No.......... 

. Christian names.:........c:cesee Native identification No....... 

m
e
e
e
 

  

Wage paid at date of leaving. 

        

   

  

  

. AANHANGSEL AL 
  

NASIONALE NYWERHE IDSRAAD VIR DIE LEER-, 
NYWERHEID VAN SUID-AFRIKA, 

  

DIENSSERTIFIK AAT. 

; / No. van sertifikaat...0..03.. 
Afdeling van mywerheid........ ccc eees seeveeeasees seeenns : 
Naam en adres van werkgewer 

  

Hierby sertifiseer ek dat ondergencemde perscon by 1 my ‘in 
diéns was en dat die besonderhede. wat hier volg, juis is:— | 

. Familienaam (of Naturellenaam)......... Fondsnommer....... ee, 
. Voorname..: : 

  

    
    

R
N
 

> 
. 

Qs
 a oO
 

wa
 

  

    
    

  

  

  

  

6. 6. Loon betaal op datum van uitdienstreding.....00000. 
Wage group: (a) S.F........ . Loongroep: (a) SF... (b) PLP. 

. 7. Date of entering service . 7. Datum van indienstreding..........ccccccccleceeseseecceeesceveueeeees 
_. 8. Date of, leaving Service........cccecccceeeeneteeenee eee 8. Datum van ultdiemstreding. eae ear oe mseetenenes sates 
. 9, Whether left of own accord: (Yes/No).......:. S. Diens uit eie beweging verlaat: Ga/ Nee) be btaeneaeeees . 
.10..Date of jast increase in terms of Agreement 10. Datum van laaste verhoging ingevolge Qoreenkoms........0... 
li. The number of the certificate of service issued by previous 11. Die nommer van die dienssertifikaat uitgereik deur die > voriKe 

CTADIOVET. 0.0... cc cc cecceceeneceeeeebeceseneseeeenentesteees Gnsert name) werkgewer (vermeld . naam).. wea de deca eeencesea te eeeesenenepensenere ies, 
WAS. scesseesseereeteensesntenetesteneecnes decease eeeenteeeneeeeeeneaseenneness WAS... ieee ceiecnseecseceee snes eeeesaneneenecssaenseneserateensganeesenssetennes 

’ 12. Sick Fund:— 12. Siektefonds : — a —_ , 
(a) No. of contributions to date..c..cceseseeeees eeeveceueneer {a) Getal bydraes tot op hede ceeeeaees eenedeeeeecererneaenes deseeees us 

_ (8) Benefit accrued to date.........cccecceceseecscaeeeees hours, (b) Bystand opgeloop. tot .op hede.........ceceeeeee eens aur: 

Ulltgereik tes eeeeeeeeeteneeees eescsesesesteeneeses Ve seeceenecoens seeeeee . 
op hede die sled. , 

Signature of Employer | Secretary. - Handtekening van Werkgewer/Sekretaris. . 

ANNEXURE B. ; 
[Vide Clause 14 1 : . “ 

oo a NO vennsinnanmn . 
DIFFERENTIAL WAGE BOOK, : 

Week ending . : Name 

r Total R ‘ “wy, INITIALS. : . . 
2 Time ’ Time ‘ota ate per ages : : : . 

Day. Operation. started. finished. Time. Hour. payable. : REMARKS. , 
~ : Foreman. | Operator. 

| a, 
Mns. | Hrs. Hrs. Mns. 

  

  

TOTAL WAGES EARNED....... . 
Foreman and operator must sign for actual time worked on each operation. Nore.—Entries must be made in ink or indelible pencil. 

AANHANGSEL B., 
{Sien klousule 14 (4).] 

    

  
  

  

.BOEK VIR DIFFERENSIELE LONE. NO 7 
Week geéindig . Naam 

= 
. . PARAWE, . 

Dag. ot becia. geste. Toa ° pene “petaattoar, ~ | OP MERKINGS. 
: Voorman. -| Werknemer.’ 

Uur. Min. | Uur. Min. Uur. . Min. 

  

  

  

                      
  

TOTAAL VAN LONE VERDIEN,......... 
L.W.—Inskrywings moet met ink of inkpotlood gedoen word. Voorman en werknemer moet teken vir die werklike tyd wat 2 aan elke soort werk bestee is. 

  

a rs 
ogee
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No. 2142] 130 December 1960. 

FACT ORIES, MACHINERY AND BUILDING WwW ORK | 
ACT, 1941, AS AMENDED. 

  

LEATHER INDUSTRY. UNION. OF 
SOUTH APRICA.. 

  

On behalf of the Minister of f Labour, I, Marais ViL- 
JOEN, Deputy-Minister of Labour, in terms of sub-section 
(1) of section twenty-two of the Factories, Machinery and 
Building Work Act, 1941, as amended, declare the provi- 
sions of the Agreement and notice relating to the Tanning 
Section of the Leather Industry, published under Govern- 
ment Notice No: 2141 of the 30th December, 1960, 
to be, on the whole, not less favourable to the persons 
whose hours of work and remuneration in respect of over- 
time, public holidays and work on Sundays and public 
holidays are regulated thereby, than the relative provi- 
sions of the said Act, as amended. 

M. VILIOEN, 

eputy-Minister of Labour. 

  

. No. 2143.) [30 December 1960. 

‘WAR MEASURES ACT, 1940. 
  

SUSPENSION OF PAYMENT OF COST OF LIVING 
WAR _ ALLOWANCE PAYABLE UNDER 

MEASURE No. 43 OF 1942. 

  

‘LEATHER INDUSTRY, UNICN OP 
SOUTH AFRICA, — 

‘On behalf of the Minister of Labour, I, Marais ViL- 
JOEN, Deputy-Minister of Labour, in terms of sub-regula- 

tion (1) of regulation 4 of the Regulations published under 
War Measure.No. 43 of 1942, hereby suspend the opera- 
tion of sub-regulation (1) of regulation 2 of the said 
Regulations in respect of all employees who are entitled 

- to a cost of livmg allowance in terms of clause 5 of the 
Agreement for the Tanning Section of the Leather | 
Industry, published under Government Notice No. 2141 

. ‘of the 30th December, 1960. 
, M. VILIOEN, - 

Deputy-Minister of Labour.   

No. 2142.] [30 Desember 1960. 

WET OP PABRIEKE, MASJINERIE EN BOUWERK, 
1941, SOOS GEWYSIG. 

  

LEERNYWERHEID, UNIE VAN SUID-AFRIKA, | 

  

Namens die Minister van Arbeid verklaar ek, MARAIS 

-VILIOEN, Adjunk-minister van Arbeid, kragtens subartikel 
(1) van -artikel-twee-en-twintig van die Wet op Fabrieke, 
Masjinerie en Bouwerk, 1941, soos gewysig, dat die 
bepalings van die Ooreenkoms en kennisgewing in ver- 
band met die Leerlooi-afdeling van die Leernywerheid, 
gepubliseer by Goewermentskennisgewing No. 2141 van 
30 Desember 1960, cor die algemeen vir persone wie se 

| werkure en besoldiging ten opsigte van oortyd, openbare 
feesdae en werk op Sondae en. openbare feesdae daarby 
gereé] word, nie minder gunstig is nie as die ooreenstem- 

mende bepalings van genoemde Wet, sccs gewysig. 

M. VILIOEN, 

Adjunk-minister van Arbeid. 

  

No. 2143.] [30 Desember 1960. 

WET OP OORLOGSMAATREELS, 1940. 

  

OPSKORTING VAN BETALING VAN LEWENS-. 
KOSTETOBLAE BETAALBAAR INGEVOLGE 

- OGORLOGSMAATREEL No. 43 VAN 1942. 

  

LEERNYWERHEID, UNIE VAN SUID-AFRIKA. 

  

Namens die Minister van “Arbeid skort ek, Marais 
Vinjoen, Adjank-minister van Arbeid, kragtens sub- 
regulasie (1} van regulasie 4 van die Regulasies wat by | 
Oorlogsmaatreé] No. 43 van 1942 gepubliseer is, hierby 
die bepalings van subregulasie (1) van regulasie 2 van 
genoemde Regulasies op ten opsigte van alle werknemers 
wat kragtens kKlousule 5 van die Ooreenkoms vir die Leer- 
looi- afdeling van die Leernywerheid gepubliseer by 
Goewermentskennisgewing ‘No. 2141 van 30 Desember 
1960, op ’n lewenskostetoelae geregtig is. 

M. VILIOEN, 

“Adjunk-mimister van Arbeid. 

          

  

Know Your National Heritage! 

“Buy 2 copy ci 

MONUMENTS OF THE 
| AFRICA SOUTH 

Monuments Commission 

. REVISED AND ENLARGED SECOND EDITION 
TS5t 

LAVISHLY ILLUSTRATED 

-fA book that will help you to see and_ appreciate your country 
in a new way and lead you to interesting discoveries wherever 

you five or travel 

PRICE 15s. 

Order your copy, in English or Afrikaans, frem 

THE GOVERNMENT PRINTER, PRETORIA     
Edited by €. van Riel Lowe and 5. D. Malan for the Historical 

  

Ken u Nasionale Erfenis! 

Keop 'n kopie van 

DIE GEDENKWAARDIGHEDE 

VAN SUID-AFRIKA 

Geredigeer deur C. van Riet Lowe en 8. D. Malan vir die Historiese 
Monumente-kommissie 

| HERSIENE EN VERGROTE TWEEDE UITGAWE 
1951 

PRAGTIG GE- ILLUSTREER 

'n Boek wat u sal help em uv land op ‘n nuwe manier te ken en 

te waardeer, Dit sal vu na interessante onfdekkings lel, waar u cok 
tag woon of reis 

PRYS 15s. 

Bestel u kepie, in Afrikaans of Engels, by 

DIE STAATSDRUKKER, PRETORIA       
14
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Publicati ons 
‘issued by the GOVERNMENT PRINTER deal with 
various subjects of great interest to Businessmen, 

Industrialists, Farmers, Attorneys, Teachers. and 
the. Public in General 

| These publications include the following :— 

x Official Year Book of the Union of : | Geological Publications 7 

South Africa | Acts and Regulations 
* The Monuments of South Africa a | Maps’ . 

* Die Afrikaanse Woordeboek | Also | Statistical Reporia 

* Flowering Plants of Africa | Wage Determinations 

* Archives Year Book for South "| Reports of Select Committees 
African History : Deparimental Reports. (Annual) 

* Commerce and Industry (Monthly) . . | Commission Reports, etc. 

  

Further particulars regarding these publications and prices are obtainable fron the GOVERNMENT PRINTER, Pretoria or Cape Town     

  

  

  

    
Publikasies | 

wat deur die STAATSDRUKKER uitgegee word, 
~ handel. oor ‘n verskeidenheid van onderwerpe 
wat vir Boere, Prokureurs, Onderwysers, | 
Besigheidsmense, Nyweraars en die Algemene 

Publiek van groot belang is | 

Hierdie publikasies sluit die volgende in:— 

 * Offisiéle Jaarboek van die Unie van Geologiese Publikasies 
Suid-Afrika Wetie en Regulasies 

ok Gedenkwaardighede van Suid-Afrika Landkaarte Se 

* Die Afrikaanse Woordeboek _ . | Asook| Statistiese Verslae Co 
* Blompiante van Suid-Afrika Loonvasstellings . - 
* Argiefiaarboek van Suid-Afrikaanse Gekose Komitee Verslae o 

Geskiedenis ‘Departemeniele Verslae (Jaarliks) 
_* Handel en Nywerheid (Maandeliks) Kommissie Verslae, ens. 

  

Verdere besonderhede en pryse aangaande hierdie publikasies is verkryghaar van dig STAATSDRUKKER, Pretoria of Kaapstad     
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which” provides 

“state security ; strict’ secrecy. and unrivalled 

-facilitie ies” for deposits: and waceavial 

"Deposits in \ ordinary accounts | earn interest at 
3% per annum > . 

Amounts invested in Savings Bank Certificates 
~- earn 349% per annum | 

£19, 000 may be inyested in Savings Bank Cer- 
- tificates 2 . 

a AN ACCOUNT TODAY !. 
  

  

  
  
  

      
  

      
    
  
  

| Maak gebruik van die. a 

_ Posspaarbank 1 

| Die veiligheid ° van u geld word deur die | 
-  Staat gewaarborg en u is verseker van streng ~ 

fe se geheimhouding en ongeéwenaarde diens i in 
ite Bo verband met inlaes « en. “opyragings | ' 

ann fe a i 7 Die rente op. inlaes in gewone rrekenings is. 

ot . 3% per jaar . 

Op bedrae wat: in’ Spaarbanksertifikate belé 

oe word, is die rente 34% per jaar - . | 

ae - £10,0 000 kan in Spaarbanksertifikate belé word ow : 

We: OPEN VANDAG. N REKENING i 

a a “The Goverament: Printer, Pretoria, : . 7 - ‘Jo - Die Staatsdrukker, Pretoria. : oo 
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