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GOEWERMENTSKENN ISGEWINGS.

GOVERNMENT NOTICES.

DEPARTEMENT VAN ARBEID.
No. 236.] [10 Februarie 1961.
WET OP NYWERHEIDSVERSOENING, 1956. -

LEERNYWERHEID, UNIE VAN SUID-AFRIKA.—
! SKOEISELAFDELING.

Namens die Minister van Arbeid verklaar ek, MARATS
VILIOEN, Adjunk-minister van Arbeid, hierby--

(a) kragtens paragraaf {a) van subartikel (1) van artikel
agt-en-veertig van die Wet op Nywerheids-
versoening, 1956, dat al dic bepalings van die
Qoreenkoms wat in die Bylae hiervan verskyn en
op die Skoeisclafdeling van die Leernywerheid
betrekking het, vanaf 14 Februarie 1961 en vir
die tydperk wat op 13 Februoarie 1964 eindig,
bindend is vir die werkgewersorganisasies en vak-
vcremgmgs wat gencemde Qoreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede

van daardie orgamsasxes of daard1e veremgmgs is;’

(b) Pragtens paragraaf (b) van subarhke] (1} van
artikel agt-en-veertig van gencemde Wet dat die
bepalings in genoemde Ooreenkoms vervat, uit-
gesonderd klousules 2, 3, 20 en 21 van Deel 1.
vanaf 14 Februarie 1961 en vir die tydperk wat op
13 Februarie 1964 eindig, bindend is vir alle ander
werkgewers en werknemers as di¢ vermeld in para-
graaf (a) van hierdie kennisgewing, wat betrokke is
by of in diens is in genoemde Nywerheid in die
Unie van Suid-Afrika; en - ;

{c) kragtens paragraaf (@) van subartikel (3) van artikel
agt-en- veertig van genoemde Wet dat die bepalings
in genoemde Ooreenkoms vervat,. uitgesonderd

~ kiousules 2, 3, 4 (3) (&), 20 en 21 van Deel 1, vanaf
14 Februarie 1961 en vir die tydperk wat op 13
Februarie 1964 eindig. in die Unie van Suid-Afrika
mutatis ‘mutandis bindend . is vir alle Naturelle in
diens in genoemde Nywerheid by-di€é werkgewers
vir wic enigeen van genoemde bepalings ten

opsigte van werknemers bindend is en vir daardie

werkgewers ten opSigte van Natmeile in hul dﬂens

. ‘M. VILJOEN
- Adjunk-minister van Arbeid.

'DEPARTMENT OF LABOUR.
‘No. 236.] [10 February 1661.
INDUSTRIAL CONCILIATION ACT, 1956.

LEATHER INDUSTRY, UNION OF SOUTH
AFRICA —FOOTWEAR SECTION.

On behalf of 'th_e Minister of Labour,_ 1, Marals.
ViLjoeN, Deputy-Minister of Labour, do hereby—

(a) in terms of paragraph (a) of sub-section (1) of
section forty-eight of the Industrial Conciliation
Act, 1956, declare that all the provisions of the
Agreement which appears in the Schedule hereto
and which relates to the Footwear Section of the
Leather Indusiry shall be binding from the 14th
February, 1961, and for the period ending the 13th
February, 1964, upon the employers’ organisations
~and the trade unions which entered into the said
Agreement and upon the employers and employees
who are members of these orgamsat;ons or those
umonsg

“(b) in terms of paragraph (b) of sub-section (I) of
section forty-eight of the said Act, declare that the
provisicns contained in the -said Agreement
excluding clauses 2, 3, 20 and 21 of Pary I shall
be binding from the 14th February, 19¢1, and for
the period ending the 13th February, 1964, upon
all employers and employees other than those
referred to in paragraph () of this notice engaged
or employed in the said Industry in the Usnion of
‘South Africa; and

(c) in terms of paragraph (a) of sub-section {(3) of
section forty-eight of the said Act, declare that in
the Union of South Africa and from the 14th
February, 1961, and for the period ending the 13th
February, 1964, the provisions contained in the
said Agreement excluding clauses 2, 3, 4 (3) (e).
20 and 21 of Part 1 shall mutatis mutandis be
binding upon all Natives employed in the said
“Industry by the employers upon whom any of the
said provisions are binding in respect of employees
and upon those employers in respect of Natives in
- their employ.

., M. VILIOEN, ..
Deputy-Minister ‘of Labour.
1—-6629
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" BYLAE.

NASIONALE NYWERHEIDSRAAD VIR DIE LEER-
NYWERHEID VAN SUID-AFRIKA.

QOREENKOMS _
ingevolge die bepalings van die Wet op Nywerheidsvefsocning,
1956, soos gewysig, gesluit en aangegaan tussen—
(@) The Midland and Border Leather Industry Manufacturers’
Association; .
(b) The Cape Western and North-Western Leather Industries
Employers’ Association;
(¢) The Transvaal Footwear,
Association;
(d) The Natal Footwear, Tanning and General Leather Manu-
facturers’ Association; . .
(¢) The South Western Districts Leather Indusiries Association;
(hieronder die ,, werkgewers” of die ., werkgewersorganisasies
genoem), aan die een kant, en
(f) The National Union of Leather Workers; and s
(2) The Transvaal Leather and Allied Trades Industrial Union;
(hieronder die ,, werknemers ™ of die ,, vakverenigings ” genoem),
aan die ander kant,
wat partye is by die Nasionale Nywerheidsraad vir die Leer-
nywerheid van Suid-Afrika,

Tanning and Leather Trades’

DEEL L

ALGEMENE BEPALINGS WAT VAN TOEPASSING IS OP
DIE SKOEISELAFDELING VAN DIE LEERNYWERHEID

1. WOORDOMSERYWING.

Alle vitdrukkings wat in hierdie Qoreenkoms gebruik en in die
Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf word,
het dieselfde betekenis as in daardic Wet; waar daar melding

van 'n wet gemaak word, word ook alle wysigings van sodanige ;

wet bedoel, en, tensy die teenoorgestelde bedoeling blyk, word
daar met woorde wat die manlike geslag aandui, ook vrouens
bedoel, en voorts, tensy onbestaanbaar met die sinsverband,
beteken— %,

,» Wet” die Wet op Nywerheidsversoening, 1956, soos gewysig;

" volwassene ™ 'n werknemer, uitgesonderd ’n vakleerling, wat

21 jaar oud of ouer is; j :

= vak-ljeerling” *n werknemer wat gebind word deur ’'n skrifte-
like vakleerlingkontrak wat ingevolge die Wet op Vakleer-
linge, 1944, soos van tyd tot tyd gewysig, geregistreer is of
geag word geregistreer te wees;

., basiese loon™ dieselfde as ,,loon”; ' _

, Raad” die Nasionale Nywerheidsraad vir die Leernywerheid
van Suid-Afrika wat ingevolge die Wet geregistreer is of geag
word geregistreer te wees; :

,, distrikskomitee™ ’n komitee wat ooreenkomstig dic kon-
stitusie van die Raad gestig is vir die administrasie van hier-
die Ooreenkoms in 'n bepaalde gebied;

,» bedryfsinrigting” 'n plek waarin enige werksaambeid in ver-
band met die Nywerheid uitgeoefen word;

., Uitvoerende Komitee ™
Raad wat ooreenkomstig die bepalings van sy Konstitusie
aangestel is;

., ondervinding ¥—

(a) die totale tydperk of tydperke, hetsy voor of na die

datum waarop hierdie Qoreenkoms in werking free, |

wat 'n werknemer werksaam was in die afdeling waarin
hy in diens geneem is, afgesien van die werksaamhede
wat hy in daardie afdeling verrig het; enige klas
diens in 'n afdeling in die leerskoeiselseksie-'van die
skoeiselbedryfstak tel as diens in 'm ooréenstemmende
Kklas diens in enige ander afdeling van die leerskoeisel-
seksie; met -dien verstande dat waar ’n werknemer
van een afdeling na ’n werk van 'n ander klas in 'n
ander afdeling van die leerskoeiselseksie oorgeplaas
word, die distrikskomitee die loon moet spesifiseer oor-
cenkomstig die tydperk of tydperke wat die betrokke
werknemer werksaam was in die leerskoeiselseksie
van die Nywerheid; - !

(h) ook dat die jaarlikse verloftydperk waarvoor daar in
klousule 10 van hierdie deel voorsiening gemaak word
en enige tydperk waarin °n werknemer militére
opleiding ontvang, by die totale tydperk of tydperke
in (4) genoem, ingeslnit moet word, maar nie enige
tydperk of tydperke van langer as drie. agtereenvol-

gende weke waarin 'n werknemer van sy werk afwesig

was en wel nie deur die toedoen van die werkgewer
nie; .

,» skoeiselbedryfstak ” van die Leernywerheid dié tak van die
Nywerheid waarin werkgewers en werknemers met mekaar
geassosieer is— i :

(1) vir die vervaardiging, hoofsaaklik van leer, van skoeizel
van - alle_tipes, pitgesonderd skoeisel wat op maat
gemaak Is;

(2) vir die vervaaxdiginievan skoeisel -van alle tipes vam |
as leer;: :

ander materiaal

die Uitvoerende Komitee van die |

‘SCHEDULE.

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER
INDUSTRY OF SOUTH AFRICA.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, as amended, made and entered into between— i
(@) The Midland and Border Leather Industry Manufacturers’
Association;
(b) The Cape Western and North-Western Leather Industries
Employers® Association; :
(¢} The Transvaal Footwear, Tanning and Leather Trades’
Association; .
(d) The Natal Footwear, Tanning and General Leather Manu-
facturers’ Association; : i
(¢) The South Western Districts Leather Industries Associution;
(hereinafter referred fo as “ the employers ” or “the employers’
organizations ), of the one part, and . . .
(f) The National Union of Leather Workers; and
(g) The Transvaal Ledther and Allied Trades Industrial Union;
(hereinafter referred to as “the employees” or “the trade
unions ), of the other part, .
being parties to the National Industrial Council of the Leather
Industry of South Africa.

PART 1.~

GENERAL PROVISIONS APPLICABLE TO THE FOOTWEAR

SECTION OF THE LEATHER INDUSTRY.

1. DEFINITIONS.

All expressions used in the Agreement which are defined in
the Industrial Conciliation Act, 1956, as amended, shall bave
the same meaning as in that Act; any reference to an Act shali
include apy amendments of such Act, and, unless the contrary
intention - appears, words importing the masculine gender, shall

‘include females, further, unless inconsistent with the context-—

“ Act” means the Industrial - Conciliation Act, 1956, as
amended;
“adult™ means any employee, other than an apprentice, of

the age of 21 years or over;

. * apprentice ” 'means an employee who is bound by a written

contract of apprenticeship registered or deemed to have been
registered under the Apprenticeship Act, 1944, ds amended
from time to time;

“ basic wage ", see “wage”’;

“ Council ” means National Industrial Council of the Leather

- Industry of South Africa, registered or deemed to be
registered under the Act;

“District Committee™ meéans a commitiee established in
accordance with the constitution of the Council for the
administration of this Agreement in a particular area;

“ gstablishment  means any place in which any operations in
connection with the Industry are carried on;

“ Bxecutive” means the Exccutive Committee of the Council
appointed in terms of its constitution;

* experience '—

(4) means the total period or periods of employment
whether ‘prior or subsequent to the date on which this
Agreement comes into force which an employee has
hda in the department in which he had been employed,
irrespective of the operations in that department on
which he has been employed; employment in any
class in any department in the leather footwear divi-
sion of the footwear section shall count as employ-
ment in any corresponding class in any. othet
department of the leather footwear division; provided
that where an employee” is transferred from one
department to a different class in another department
of the leather footwear division the District Com-
mittee shall specify the wage in accordance with the
period or periods of employment the employee con-
cerned has had in the leather footwear division of
the Industry;

(b} includes the annual leave period provided for in
section 10 of this part and any period during which
an employee undergoes milifary training, but excludes
any period or periods in excess of three conmsecutive .
weeks durin% which an employee has been absent
from work through no fault of the employer;

“ footwear section” of the Leather Industry means the section
of the Industry in which employers and employees are
associated—

(1) for the manufactare mainly from leather of footwear,
including all types, but not including beéspoke made
footwear; _ :

(2) for the manufacture of all types of footwear from

_material other than leather;
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. algemene arbeider ™ 'n werknemer wat geheel en al of hoof-
saaklik in diens geneem is om een of meer van die volgende
werksaamhede te verrig: —

(1) Persele, - masjinerie, uitrusting, gereedskap, werktuie,
diere, meubels of ander artikels skoonmaak;

(2) houers was of skoonmaak;

(3} erondstowwe, ~ vervaardigde of  halfvervaardigde
produkte, masjinerie, uitrusting, gereedskap, werktuie
of ander artikels dra, na 'n ander plek bring, en/of
opstapel;

(4) voertuie of houers laai of afiaai;

(5) vure maak en/of in stand houw;

{6) afval of as verwyder; )

(7) dose, pakke, bale of kratte oop- of toemaak;

(8) dose, pakke of bale brandmerk, merk of sjabloneer;

{9) tee, koffie, kakao of dergelike dranke berei;

(10) help op afleweringswaens of -voertuie;

(11} briewe, boodskappe of poedere fe voet of deur middel
van 'n fiets of enige voertuiz wat met die hand
aangedryf word, af te lewer;

, halfdag” die gewone oggendwerktydperk -van die betrokke
inrigting;

,murloon” die weekloon verdeel deur 42, behalwe in die
geval van 'n nagwag, wanncer dit beteken die weekloon
verdeel deur 72, en behalwe in die geval van 'n ander werk-
nemer as 'n werknemer wat skofwerk verrig en van wic
vereis word of wat toegelaat word om gedurende die nagure
te werk, wanoeer dit beteken die weekloon verdeel deur 38;

., Nywerheid ? of .. Leernywerheid” die Skoeisetbedryfstak van
die Leernywerheid; )

. leerling —

(1) 'n manlike werknemer (vitgesonderd ’n vakleerling)
onder die leeftyd van 21 jaar, wat besig is om een
of meér werksaamhede in die Nywerheid te leer;

(2} ’'n vroulike werknemer (uitgesonderd ’n vakleerling) wat
besig is om een of meer werksaamhede in dic Nywer-
heid te leer;

,, militére opileiding” die ononderbroke opleiding wat 'n werk-
nemer ingevolge die bepalings van artikel 21 (1), gelees met
subartikel (1) en (2) van artikel 22, van die Verdedigingswet,
1957, moet ondergaan, maar omvat dit nie opleiding nie

wat hy mag verkies om ocoreenkomstig die bepalings van-

artikel 23 van genoemde Wet te ondergaan of enige ander
opleiding of diens waarvoor hy hom vrywillig aanbied of
wat hy verkies om te ondergaan;

., magure” die ure tussen 6 nm. en 6 vm.; .

,, buitewerk * werk wat deur of namens 'n werkgewer uitbestee
" word om buite sy geregistreerde fabrick gedoen of voltooi te
word aan enige samestellende: deel, materiaal of gedeelte van
*n produk wat binne die bestek van hierdie Ooreenkoms val;

,, stukwerk ” enige stelsel waarvolgens ‘n werknemer uitsluitlik
besoldig word volgens die hoevestheid werk verrig of
geproduseer; :

., gekwalifiscerde werknemer "—

(1) 'n manlike werknemer (uitgesonderd 'n vakleerling of
ongekwalifiseerde manlike volwassene scos omskryf in
klousule 5 van Deel II van hierdic Goreenkoms)
wat—

(@) of die leeftyd van 21 jaar bereik het; of
_ (b) weens sy ondervinding daartoe geregiig geword
et om die volle loon te ontvang wat in hierdie
Ooreenkoms voorgeskryf word vir die werk-
sazmheid wat hy verrig;

¢Z) 'n vroulike werknemer wat weens haar ondervinding
daartoe geregtig geword het om die volle loon te
ontvang wat in hierdie Ooreenkoms voorgeskryf word
vir die werksaamheid wat sy verrig;.

. Sekretaris van die Raad” die Algemene Sekretaris van die
"Raad en ock enige assistent-sekretaris van die Raad;

Lkorttyd” 'n tydperk wat korter is as die gewone weeklikse
werkure; . . . . ) .

., aanvullende loon™ die addisionele bedrag wat ’n werknemer
wat volgens 'n skema vir aanvullende loon of ’n aansporing-
loonskema werk, benewens sy basiese loon mag verdien;

., loonaansporingskema > of ,, skema vir aanvullende loon™ ’n
stelsel van besoldiging waarvolgens ’n werknemer besoldig
word volgens die hoeveelheid werk wat hy vesrig of gepro-
duseer het, behoudens die voorwaarde dat hy, ongeag die
hoevectheid werk wat hy verrig of geproduseer het, nie
minder as sy basiese loon mag onlvang nie;

,loon 7 of ,, basiese loon™ of , lone” die weekloon vir 'n
bepaalde werksaamheid wat in Aanhangsel C van Deel I
en Aanhangsel A van Deel I van hierdie Ooreenkoms voor-
geskryf word. ; -

2. TOBPASSINGSBESTEX VAN (JOREENKOMS.

Die bepalings van hierdie Ooreenkoms—

{a) word nagekom deur alle lede van die werkgewersorganisa-
sies en vakverenigings wat betrokke is by die Nywerheid
(vitgesonderd persone wat uitsluitlik in diens geneem is
vir herstelwerk); en .

“(b)is op vakleerlinge van toepassing vir sover hierdie
bepalings nie met dié van die Wet op Vakleerlinge, 1944,
soos .gewysig, of met ’'n kontrak wat geregistreer is of

geap word geregistreer te wees of met enige voorwaarde

wat daarkragtens gestel is, onbestaanbaar is nie;
in die Unie van Suvid-Afrika,

“ general labourer ™ means an employee employed wholly or
mainly in one or more of the following operations:—

(1) Cleaning premises, machinery, - plant, tools, utensils,
animals, furniture or other articles;

(2) washing or cleaning containers;

(3) carrying, moving and/or stacking raw materials, manu-
factured or semi-manufactured products. machinery,
plant, tools, utensils or other articles;

{4) loading or unloading vehicles or receptacles;

(5) making and/or maitaining fires;

(6) removing refuse or ashes; :

{7} opening or closing boxes, packages, bales or crates; .

(8) branding, marking, stencilling boxes, packages or bales;

(9) making tea, coffee, cocoa or similar beverages;

(10} assisting on delivery vans or vehicles;
(11} delivering letters, messages or goods on foot or by
means of a bicycle or any manually propelled vehicle;
“half day” means the usual morping period of work of .the
establishment concerned; )

“hourly wage” means the weekly wage divided by 42, except
in the case of a night watchman, when it shall mean the
weekly wage divided by 72, and except in the case of an
employee other than an employee engaged on shift work
who is required or permitted to work during the night hours,
when it shall mean the weekly wage divided by 38;

“ Industry ” or “ Leather Industry” means the Footwear Sec-
tion of the Leather Indusiry;

“learner ¥ means-—

(1} 2 male employee (other than an apprentice) under the
age of 21 years who is engaged in learning one or
more operations in the Industry;

(2} a_female employee (other than an apprentice) engaged
in learning one or more operations in the industry;

. “military training® means continuous fraining which an
employee is required {o undergo in terms of section 21 (I)
read with sub-sections (1) and (2) of section 22, of the
Defence Act, 1957, but does not include any training he
may elect to undergo in terms of section 23 of the said Act
nor any other training or service for which' he volunteers
or which he elects to undergo;

“night hours™ mean the hours between 6 p.m. and 6§ a.m.

“ outwork ¥ means work which is given out by or on behalf
of an employer to be done or completed outside his regis-
tered factory on any component, materials or parts of a
product falling within the scope of the Agreement;

“ piece-work ¥ means any system by which an employee is
Eemunerated solely according to quantity or output of work
one; .

“ qualified employee” means—

(1) a male employee (other than an apprentice or un-
qualified male adult as prescribed in section 7 of Part
i of this Agreement) who has cither—
(d) reached the age of 21 years; or
(b) become entitled by experience to receive the
full wage prescribed in this Agreement for the
operation upon which he is employed;
¢2) a female employes who has become entitled by
| -experience to receive the full wage prescribed in this
Agreement for the operation upon which she is
employed; )

“Seeretary of the Council” means the General Secretary of
the Council and includes any assistant secretary of "the
Coungil; : 1

“short time” means a period less than the normal weekly
working hours; G

“ supplemeniary wage” means the addiiional amovut which
an employee working on a supplementary wage scheme or
wage incentive scheme may earn above his basic wage;

“ wage incentive scheme” or “supplementary wage scheme”
means a system or remuneration whereby an employee is
remunerated according to the gquantity or output of woik
done. subject to the condition that he shall, irrespective of
the quantity or output of work done, receive not less than
his basic wage;

“wage” or “basic wage” or “wages” means the weekly
wage for any operation as prescribed in Annexure C to
Part 1 and Annexure A to Part I of this Agreement.

2. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall—

(a) be observed by all members of the emplovers’ organisations
and of the trade unions engaged in the Industry (other
than persons engaged exclusively on repair work); and

(b} apply to apprentices in so far as they are not inconsistent
with the Apprenticeship Act, 1944, as amended, or any

. contract registered or deemed to have been registered or
any conditions fixed thereunder;

in the Union of South Africa.
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3. DATUM VAN INWERKINGTREDING EN GELDIGHEIDSTERMYN.

Hierdie Ooreenkoms tree in werking op die datum wat die
Minister ooreenkomstig die bepalings van artikel agt-en-veertig
van die Wet mag bedpaal en bly van krag vir ‘n tydperk van drie
(3) jaar of vir die tydperk wat hy mag bepaal. d

4, LONE EN LOONSKALE.

(1) (@) Behoudens die bepalings van klousule 9 en 18 van
hierdie deel, mag geen loon wat laer is as di¢ voorgeskryf in
Aanhangsel C van Deel 1 en Aanhangsel A van Deel IT van
hierdie Oorecenkoms, deur 'n werkgewer betaal en deur 'n werk-
nemer aangeneem word nie ten opsigte van enige werksaamheid
wat deur sodanige werknemer verrig is, en elke werkgewer moet
voorts  die getalsverhouding of ander voorwaardes wat in

genoemde aanhangsels voorgeskryf ‘word, in ag neem.

-(b) Tensy anders gemeld, is die voorgeskrewe lone - dwarsdeur
die Unie van Suid-Afrika betaalbaar.

(¢) Behalwe in die geval van 'n nagwag en 'n werknemer anders
as 'n werknemer wat skofwerk verrig en van wie vereis word of
wat toegelaat
voorgeskryf in die aanhangsels van Deel T en Deel II van hierdie
Ooreenkoms, gelees met paragraaf (a) hiervan, betaalbaar vir "n -
‘werkweek van 42 uur. In die geval van 'n nagwag word die loon
betaal vir 'n werkweek van 72 uur en in die geval van ’n ander
werknemer as 'n werknemer wat skofwerk verrig en van wie
vereis word of wat toegelaat word om gedurende die nagure te
werk, word die loon betaal vir 'n _werkweek van 38 uur. Die
werkweek mag nie vroer as op Woensdag in 'n’ kalenderweek .
eindig nie. Alle lone is onderworpe aan die voorwaardes betref--
fende oortyd, waarvoor daar in klousule 8 van hierdie deel voor-
siening gemaak word.

() As minder ure gewerk word as dié voorgeskryf in para-
graaf (c) hiervan, mag die loon van elke werknemer propor-:
sioneel verminder word behalwe in die geval van 'n vakleerling
en ’n nagwag en met dien verstande dat, ingeval daar op ’n
bepaalde dag van ’n motorvoertuigbestuurder vereis word om n’
kleiner getal ure te werk as dié voorgeskrvf, hy vir die toe-
passing van hierdie klousule geag moet word sy gewone’ getal ure
vir daardic dag te gewerk het afgesien van die getal ure wat hy
_werklik gewerk het. ) i

(2) Alle besoldiging wat ingevolge die bepalings van hierdie
Ooreenkoms betaalbaar is, moet weekliks in kontant betaal word
en wel nie later nie as op Vrydag en gedurende die gewone werk-
ure van die bedryfsinrigting, of by beindiging van'diens, as_dit
dit voor die gewone betaaldag van die bedryfsinrigting plaasvind.
Die besoldiging moet geplaas word in 'n verseélde koevert waar-
in of waarop die naam of nommer en. die leon van die werk-
nemer, die datum van betaling, die getal ure gewerk, besonder-
hede van aftrekkings en die netto bedrag van die ‘besoldiging
wat in die koevert is, met 'n inkpotlood of met ink geskryf moet
word in die volgende vorm of in 'n vorm wat wesenlik daarmee

ooreenkom:—

i\léat'h van werkgewer. : : at
Naam van werknemer en fabrieksnommer (indien dit gebruik word)

e P
Ure gewerk (uitgesonderd OOMYPA Y cricuanweisFuaianay  smmmmmme
Loon verskuldig..... O N RS | (A e
Oortydbesoldiging. .vvvveerroraesrerennesironnssee R
Aanvullende 1000, .uvuuereensesssarerinreseesnssser R -

R o

Lewenskostetoelag. . . v ievranrianrseareassesannan |

- TETAAL sy eas v vneeiew . R

Aftrekkings— .
Werkloosheidversekeringsfonds. .ovve s R
Siektebystandsfonds..... vevennerreres B
Voorsorgsfonds...c........ P ——
Versekering of Pensioen....ovvivevers R
Ledegelde vir Vakvereniging.......... Roiicmivem
Heffings van Raad...........000eeeee R
Spaargeld of ander toelaatbare aftrek-

T A e e | (ER—— i
*TOTALE AFTREKKINGS..ievevvs Rl s
Netio besoldiging. veeiverieerearsrressrasianienns. R
Datum

word om gedurende die nagure te werk, is die lone "

3. Date AND PERIOD OF OPERATION. .

This Agreement shall come into. operation on such -date as
may be specified by the Minister in terms of section forty-eight
of the Act and shall rémain in force for a period of three (3)
years, or such period as may be determined by him.

4, WAGES AND RATES,

(1) (@) Subject to the provisions of sections 9 and 18 of this
part, no employer shall pay and no employee shall accept
remuneration at tates less than those prescribed in Annexure C
to Part I and Annexure A to Part 11 of this Agreement in respect
of any operation performed by such employee and each employer
shall further comply with any ratio or other conditions prescribed
in the said Annexure. : )

(b) Unless otherwise stated the prescribed wages shall be pay-
able throughout the Union of South Africa.

(¢) Fxcept: in-the-case~of a night-watchman and an employee
other than an employee on shift work who is required or per-
mitted to work during the night hours; the wages prescribed in
the Annexures-to. Parts .1 and II of this Agreement read with
paragraph () hereof, shall be payable for a working week  of
42 hours. In the case of a night watchman, the wages shall be
paid for a working week of 72 hours and . in the case of an
employee other than an employee on shift work who is required
or permitted to ‘work ditririg the night hours for a working week
of 38 hours. The working week shall end not earlier than on
Wednesday in a calendar week. All wages shall be subject to
the condifions governing overtime -provided for in section 8 of
this ‘part. : s

(d) If less hours than these prescribed in paragraph (c) hereof
are worked, the wage of each employee may be reduced pro-
portionately except in the case of an apprentice and a night
watchman and provided that in the event of a motor vehicle

“driver being required on any one-day to work a lesser number of
-hours than prescribed, he shall,: for the purpose of this section,

be deemed to have worked his ordinary number of hours for
t]:]'nat day irrespective of the number of hours actually worked
y him.

(2) All remuneration payable in terms of this Agreement shall
be paid in cash weekly not later than on Friday and during the
ordinary working hours of the establishment, or on termination
of employment if this takes place before the ordinary pay day
of the establishment.  The remuneration shall be placed in a
sealed envelope in which of on’ the outside ‘of which the name
or number and rate of wages of the employee, the date of pay-
ment, the hours worked, details. of deductions made and the net
amount of remuneration contained. therein shall be writtén in
indelible pencil or ink in the following or substantially. similar

form:—

Name of employer.
Name of employee and factory number (if used),

Wage rate...oesesrrennnes PPN . S
Hours worked (excluding OVertime).....oovvessenrse it "
Wages dUO...iviarensersrneiraseieiiiistiiaiiiien, - SR -
OVELHIME. . ovononssrnsessnrneassasssssntonarnnias Rocns
Supplementary Wages....cousnsearnsasansssrnsnsass |, SN
Cost of living allOWANCE. « v evessesrrnsnnss T - -
Tonu, R
Deductions— 5 )
Unemployment Insurance Fund....... Reccmcn _
RACHE FGHEAE FHE: v soommamnsmslhy + Bisidioten
PHATISAE FUI, 0.0 vic i sy Moo
Fnsurance of Pension........oceveeves R
Trade Union Subscriptions.......... v R
Council Levies......oovvrnnens SRR R
Savings or other allowable deductions. = R
*TOTAL DEDUCTIONS. 20 vnevse R -
Net remuneration,...... ST Rt et cwavan: R
Date

. *Slegs die totale aftrekkings hoef gemeld te -word ‘ behalwe  in
gevalle waar daar veranderings in 'sodanige afirekkings was, en in
$0 ’n-geval ‘mioet al-die aftrekkings vir daardie ‘week gemeld word. -

4

* Total deductions only need be shown except'in the event of any

changes in such deductions in which case the total-deductions for

that week shall ‘be shown. ..
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(3) Behoudens andersluidende bepalings in hierdie Qoreenkoms
of in enige wet, mag geen bedrag hoegenaamd, uitgesonderd die

bedrae ten opsigte van ondergenoemde aftrekkings, van die salaris

wat aan ’n werknemer verskuldig is, afgetrek word nie:—

(a) Waar:'n werknemer van sy werk afwesig is, 'n pro rata

bedrag vir die tydperk van sodanige afwesigheid;

(b) met die skriftelike toestemming van die werknemer, aftrek-
kings vir vakansie-, werkloosheidversekerings-, siekte-, ver-
sekerings- of pensioenfondse en vir spaarfondse wat deur
die Raad goedgekeur is; en enige bedrag wat deur n
werknemer verskuldig is ten opsigte van etes, tee en/of
ander verversings wat 'n werkgewer verskaf het teen 'n
koste waarmee die werknemer ingestem het;

(¢) heffings van die Raad ooreenkomstig die bepalings van
klousule 12 van hierdie deel van die Qoreenkoms;

(d) enige bedrag wat ’n werkgewer, daartoe verplig deur enige
wet, ordonnansie of regsproses, namens ’'n Wwerknemer
betaal het; : ) ey i

' (e}met die-skriftelike. toestemming van die werknemer,. aftrek-
kings vir bydraes tot die fondse van 'n vakvereniging wat
“n’party is'by die Raad. -

"'(4) Geen premie vir dié opleiding van 'n'werknemer mag deur

’n werkgewer gevra of aangeneem word nie. -

(5) Waar die werk in enige bedryfsinrigting uitgevoer word deur
werknemers wat in ploeé of spanne georganiseer is, moet die
werkgewer aan elke werknemer sy verdienste betaal.

“(6) Niks in hierdie Qoreenkoms vervat, mag die uitwerking hé
nie dat dit 'n tydloon wat tans betaal word en wat gunstiger vir
die werknemer is as die loon wat in hierdie Ooreenkoms vir
sodanige werknemer voorgeskryf word, verminder terwyl hy in
die diens van dieselfde werkgewer bly.

5. LEWENSKOSTETOELAE. .

(1) .Behoudens die bepalings van subklousule (2) van hierdie
klousule, moet elke werkgewer aan elkeen van sy werknemers,
benewens die ander besoldiging van sodanige werknemer, 'n
lewenskostetoelae betaal wat vir 'n tydperk van agtien maande
vanaf die' datum waarop hierdie Qoreenkoms in werking tree,
bereken word teen 60 persent van sodanige ander besoidiging
en daarna teen 624 persent totdat hierdie Ooreenkoms verstryk.

~ "'Vir die toepassing van hierdie paragraaf sluit die uitdrukking
,» besoldiging * nie die spesiale bonus genoem in klousule 6 van

hierdie Ooreenkoms, in nie. : Co

. (2) Ingeval 'n werknemer cortyd werk, word genoemde: lewens-

kostetoelae wat betaalbaar is ten opsigte van die’ tydperk wat hy

oortyd gewerk het, bercken teen sy gewone_bésdldi'ging eh nie teen ’

die oortydbesoldiging nie.

(3) Ingeval die lewenskostetoelae wat by Oorlogsmaatregl No.
43 van 1942, soos van tyd tot tyd gewysig, voorgeskryf word,
ho#r is as die lewenskostetoelae wat in hierdie klousule voorge-
skryf word, word sodanige hofr toslae betaalbaar en moet dit
betaal word, met dien verstande dat ’n bedrag wat tot 20 persent
uitmaak van die basiese loon wat voorgeskryf word in die Oor-
eenkoms wat gepubliseer is by Goewermentskennisgewing No,
1964 van 27 Julie 1951, soos herafgekondig en gewysig by Goe-
wermentskennisgewing No. 243 van 15 Februarie 1957, geag word
lewenskostetoelae te wees vir die toepassing van genoemde Oor-
logsmaatreél. .

6. SPESIALE BONUS.

(1) Behoudens die bepalings van subklousule (2) van hierdie
klousule, moet clke werkgewer aan elkeen van sy werknemers ’n
spesiale benus betaal wat bereken word teen 24 persent van die
som van sodanige werknemer se basiese loon -en die lewenskoste-
toelae waarvoor daar in klousule 5 voorsiening gemaak word.

(2) Wat betref 'n werknemer wat volgens ’n loonaansporing-
skema werk, word die spesiale bonus wat ingevolge hierdie klou-
sule betaalbaar is, geag ingesluit te wees in 'n aanvullende loon

wat sodanige werknemer mag verdien, met dien verstande dat .

sodanige aanvullende loon 24 persent of meer van sodanige werk-
nemer se basiese loon moet beloop. Ingeval sodanige aanvullende
loon minder as 24 persent van die werknemer se basiese loon
beloop, is sodanige werknemer geregtig op betaling van die
spesiale bonus in plaas van sodanige aanvullénde loon:

(3) Ingeval n werknemer oortyd werk, word die spesiale- bonus
wat aan sodanige werknemer betaalbaar is ten opsigte van die
cortyd wat hy gewerk het, bereken teen sy gewone besoldiging
en nie teen die oortydbesoldiging nie.

7. WERKURE.

(1) Behoudens andersluidende bepalings in hierdie Qoreenkoms,
mag geen werkgewer van 'n werknemer, uitgesonderd ‘n werk-
nemer wat uitsluitlik as 'n nagwag in diens geneem is, vereis of
hom teoelaat— ) o

() om, met uitsondering van etenstye, vir meer as 42 uur in

'n bepaalde week te werk nie; of GoemEE R
(b) om vir meer as 8§ uur, etenstye uitgesonderd, op 'n bepaalde
dag te werk nie; met dien verstande dat in enige bedryfs-

_ inrigling waarin— o
. iy die gewone. werkure op een dag in elke week nie
., -meer as vyf is nie, 'n werknemer toegelaat of daar van
hom vereis mag word om vir 'n dddisionele tydperk
van hoogstens 'n halfuur op “elkéén Van ‘dig” ander

dae van die week te werk; o

(3) Except as otherwise provided in this Agreement or any
law, no deduction of any kind, other than the following may be
made from the remuneration due to any employee:— -

(@) Where an employee is absent from work, a pro rata
amount for the period of such absence;

(b) with the written consent of the employee, deductions for
holiday, unemployment, sick, insurance or pension funds,
and for savings funds approved by the Council; and any
amount due by an employee in rzspect of meals, tea and/
or other refreshments supplied by an employer at a charge
agreed to by the employee;

(¢} Council levies in terms of section 12 of this part of the
Agreement;

(d) any amount paid by an employer compelled by any law,
ordinance or legal process to make payment on behalf of
an employee; :

(¢) with the written consent of the employee deductions for
contributions to the funds of any trade union which is a

... party to the Council.

(4) No premium for the training of any emplojzee shall be
charged or accepted by an employer. . .

. (5) Where in any establishment wozi'k'is performed by employees
organized in sets or teams, each employee shall be paid his
earnings by the employer. o '

(6) Nothing in this Agreement shall operate to reduce any time
wage at present being paid which is more favourable to an
employee than that laid down in this Agreement for such
employee while he remains in the service of the same employer,

5. Cost oF LIVING ALLOWANCE.

(1) Subject to the provisions of sub-section (2) of this section,
every employer shall pay to each of his employées in addition
to the other remuneration of such employee a cost of livihg
allowance calculated at the rate of 60 per cent upon such other
remuneration for a period of eighteen months calculated from
the date of commencement of this Agreement, and thereafter
until the expiration of this Agreement at the rate of 623 per cent.

For the purposes”of this paragraph the term * remuneration”
does not include the special bonus mentioned in section 6 of this
Agreement. - -

(2) In the event of any employee working overtirne the said
cost of living allowance payable in respect of the pericd of over-
time worked shall be calculated at his ordinary rate of remunera-
tion and not at .overtime rates. o o “

(3) In the event of the cost of living allowance prescribed under
War Measure No. 43 of 11942, as amended from time to time,
exceeding the cost of living allowance prescribed in this section,
such higher allowance shall become payable and be paid, pro-
vided that an amount up to 20 per cent of the basic wage
prescribed in terms of the Agreement published under Govern-
ment Notice No. 1964 of the 27th July. 1951, as re-enacted and
amended by Government Notice No. 243 of the 15th February,
1957, shall be deemed to be cost of living allowance for the
purpose of the said War Measure. .

6. SPECIAL Bowus.

(1) Subject to the provisions of sub-section (2) of this section,
every employer shall pay to each of his employees a special
bonus calculated at the rate of 24 per cent upon the sum of such
employee’s basic wage, plus the cost of living allowance provided
for in section 5. - . - . .

(2) In respect of any employee engaged upon a wage incentive
scheme the special bonus payable in terms of this section shall be
deemed ‘to be included in any supplementary wage which such
employee may earn, provided that such supplementary wag:
amounts to 2% per cent or more of such employee’s basic wage.
In the event of such supplementary wage amounting to less than
21 per cent of the employee’s basic wage, such employee shall
nevertheless be entitled to payment of the special bonus in lien
of such supplementary wages, viowt

(3) In the event of any employee working overtime the 'special
bonus payable to such employee in respect-of the overtime period
shall be calculated at his ordinary rate of remuneration and not
at overtime rates.

7. Hours oF WoRK.

(1) Save as is otherwise provided in this Agreement, no
employer shall require or permit an employee other than one
exclusively employed as a night watchman—

(a) to woik for more than 42 hours, excluding meal times, in

any one week; or ’ : it

(b) to work for more than 8 hours, excluding meal times on

any one day; provided that in any establishment in which—
(i) on one day in every week the ordinary hours of work
ot are-not more than five, an employee may be required
.or permitted - to. work for an additional period  not
veexceeding half an hour.on each of the remaining days

of the week; or =

5
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(i) die werknemers gewoonlik nie op meer as vyt
dae in die week werk nie, daar op enige werkdag
van 'n werknemer vereis mag word of sodanige werk-
nemer op enige werkdag toegelaat mag word om vir
*n addisionele tydperk van hoogstens een uur €n vyt-
tien minute te werk; of

(¢) om vir 'n aaneenlopende tydperk van meer as vyf uur
sonder 'n ononderbroke pouse van minstens een uur te
werk nie; met dien verstande dat, vir die toepassing van
hierdie paragraaf, werktydperke wat onderbreek word
deur °'n pouse van minder as een uur, geag word aaneen-
lopend te wees; of

(d) om, as dit "n vrou is—
(i) tussen sesuur nm. en sesuur vim. te werk nie; of

(i) na eenuur nm. op meer as vyf dae in 'n week te werk
nie. :

(2) Vir die toepassing van paragraaf (a) van subklousule (1),
word ’n werknemer wat nie op 'n_vakansiedag genoem in sub-
klousule (6) van klousule 10 van hierdie Deel, werk nie, of wat
op sodanige vakansiedag minder werk as sy gemiddelde gewone

werkure vir daardie dag van die week waarop sodanige vakansie- -

dag val, geag sy gemiddelde gewone werkure op daardie dag
te gewerk het.

(3) Die gewone werkure van i nagwag mag mie meer as 72
uur per week wees nic en sodanige nagwag moet 1o etke sewe
agtercenvolgende nagte een nag vry gegee word.

(4) Indien daar nie van werknemers vereis word om hulle op
’n bepaalde dag vir werk by 'n bedryfsinrigting aan te meld nie,
fnoet hulle voor sodanige dag individueel of per kennisgewing,
opgeplak in die afdeling of afdelings waarin hulle werksaam is,
meegedeel word dat hul dienste nie vereis sal word nie.

Werknemers wat nie aldus meegedeel is nie en wat hulle op
die gewone begintyd by die bedry sinrigting aanmeld, is daartoe
geregtig om vir minstens 'n halfdag te werk of om ’n halfdag se
besoldiging in plaas daarvan te ontvang.

Werknemers wat hulle in die namiddag by die bedryfsinrigting
aanmeld, is daartoe geregtiz om vir twee uur te werk of om twee
uur se hesoldiging in plaas daarvan te ontvang, tensy die werk-
gewer gedurende die oggend kennis gegee het van sy voorneme
dat daar nie gewerk sal word nie.

Ingeval 'n werknemer sy werk staak weens 'n onklaarraking in
die bedryfsinrigting, is hy geregtig op betaling vir die eerste uur
én virbtinige tyd langer as ecen uur, wat hy in die bedryfsinrigting
moei bly.

(5) Ondergenoemde rustydperke moet aan elke werknemer toe-
gestaan word en moet gereken word as tyd gewerk:—

(@) op elke dag, 'n tydperk van minstens tien minute in die
oggend tussen die ure 10 vm. en 11 vm., mits hy een uur
gewerk het; :

(h) van Maandag tot Vrydag, 'n tydperk van minstens tien
minute elke namiddag tussen die ure 3.30 nm. en 4.30
nm., mits hy een uur gewerk het.

Gedurende die rustydperke waarvoor daar in (@) en () van
hierdie subklousule voorsiening gemaak word, moet alle
masjinerie in die bedryfsinrigting tot stilstand gebring word en
fmag daar van geen werknemer vereis word om te werk nie.

(6) Waar daar van werknemers vereis word om aan die einde
van werktydperke ., uit te klok”, moct die werkgewer fasiliteite
verskaf wat die werknemers in staat sal stel om die bedryfs-
;:grigtiﬁg op die korrekte tyd waarop die werk gestaak moet word,

verlaat.

(1) (@) As meer as cen skof in "n bedryfsinrigting of afdeling

erk word. moet die werkgewer die Raad in kennis stel van

d' begin- en sluitingstyd vir elke skof en van alle veranderings
aarvan.

(b) Wanneer ’n skof tot in die nagure strek, moet daar 'n
premie van 5 persent van die murloon fen opsigte van die ure
gewerk tussen 6 en 10 nm., en ’n premie van 10 persent van die
unrloon ten opsigte van ure gewerk tussen 10 nm. en 6 vm,
betaal word, Vir die toepassing van hierdie klousule, beteken
,, uurloon ” die weekloon gedeel deur 42. e -

(¢) Tyd wat 'n werknemer buite die gewone skofure soos aan
die Raad bekendgemaak, aan skofwerk gewerk het, is onder-
worpe aan die bepalings van klousule 8 (3).

(d) Wanneer daar volgens ’n drieskofstelsei gewerk word, is
die bepalings van klousule 8 (3) van toepassing op al die ure
wat daar langer as 'n werktyd van 7% uur gewerk word,

() In die geval van ’n werknemer wat 'n skof werk wat op
Vrydag begin en voortgesit word tot op Saterdag, is die bepalings
van klousule 8 (4) nie van toepassing nie.

(8) (a) Elke werkgewer moet binne een maand vanaf die datom
waarop hierdie Ooreenkoms in_ werking tree, die Raad skriftelik
in kennis stel van die begin- en sluitingstye van elke seksie of
afdeling van sy bedryfsinrigting. ‘ :

(b) Elke werknemer wat die tye verander wat in paragraaf (a)
genoem word, moet die Raad binne drie dae vanaf die datum

stal,
]

waarop die verandering gemaak is, skriftelik daarvan in kennis

(ii) the employees not ordinarily work on more than five
days in the week, an employes may on any work day
be required or permitted to work for an additional
period not exceeding one and a quarter hours; or

(¢) to work for a continuous period of more than five hours
without an uninterrupted interval of at least one hour;
provided that for the purposes of this paragraph periods
of work interrupted by an interval of less than one hour
shall be deemed. to be continuous; or :

- (d) who is a female, to work—
(i) between six o'clock p.m. and six o'clock a.m.; or

(ii) afteai‘; one o'clock p.m. on more thap five days in any
weelk, .

(2) For the purposes of paragraphi (@) of sub-section (1) an
employee who does not work on any holiday referred to in
sub-section (6) of section 10 of this Part or who on such holiday
works less than his average ordinary working hours for that day
of the week on which such holiday falls, shall be deemed to have
worked his average ordinary working hours on that day.

(3) The ordinary hours of work of a ﬁight watchman shall not
exceed 72 hours per week and such night watchman shall be
allowed one night off duty in seven comsecutive nighis.

(4) If employees are not required to attend at an establishment
on any day they shall be informed individually or by notice
posted in the department or departments in which they are
employed prior to such day, that their services will not be
required.

Employees who have not been so informed and who attended
at the establishment at the ordinary starting time shall be entitled
to be employed for at least one-half day or to receive a half
day’s remuneration in lieu thereof.

Employees attending at the establishment in the afternoon, shall
be entitled to work two hours or to receive two hours’ remunera-
ion in licu thereof, unless notice of intention not to work shall
have been given by the employer during the morning.

In the case of an employee ceasing work due to a breakdown
he shall be entitled to payment for the first hour and for any
time in excess of one hour that he is required to remain in the
establishment.

'(5; The following rest periods shall be allowed to each

‘employee and teckoned as time worked:—

(@) On each day a period of not less than ten minutes in the
morning between the hours of 10 a.m. and 11 a.m., pro-
vided that one hour has been worked;

(b) from Mondays to Fridays a period of not less than ten
minutes each afternoon between the hours of 3.30 p.m.
and 4.30 p.m., provided that one hour has been worked.

During the rest periods tprovidcd for in (g) and (b) of this
sub-section the operation of all machinery in the establishment
shall cease, and no employee shall be required io work,

(6) Where employees are called upon to “ clock out” at the
end of working periods, the employer shail provide facilities to
gnable emplol{ees to leave the establishment at the correct time
at which work is to cease.

(7) (@) ¥ more than one shift is worked in any establishment
or department, the employer shall notify the Council of the

startmtg and stopping times for each shift and anmy variation
thereof.,

(b) When any shift extends into the night hours, such night
hours shall be paid at a premium of 5 per cent on the hourly
rate which, for the purposes of this section, shall be the weekly
wage divided by 42 in respect of the hours worked between 6
pam. and 10 pm., and at a premium of 10 per cent on the hourly
rate similarly calculated, in respect of hours worked bsiween
10 p.m, and 6 a.m.

(¢) Time worked by an employee on shift work outside of the
ordinary shift hours as notified to the Council shall be subject
to the provisions of section 8 (3).

() When a three-shift system is worked the provisions of
section 8 (3) shall apply to all hours worked in excess of
74+ hours working time.

(¢) The provisions of section 8 (4) shall not apply in the case
of an employee engaged on a_shift which coutinues into a
Saturday, having commenced on Friday.

(8) (@) Every employer shall, within one mouth from the date
on which this Agreement comes into operation, Ffurpish the
Council in writing with the starting and finishing times of each

section or each department of his establishment. .

(b} Bvery employer who varies the times referred to in para-
graph (a) shall notify the Council in writing of 'the variation
within threz days after ‘the date oi“which the variation is made.



GOVERMNMENT GAZETTE EXTRAGRDINARY, 10 FEBRUARY (961 7

8. OortyYD.

(1) Ondanks die bepalings van paragraaf () en (b) van sub-
klousule (1) van klousule 7 van hierdie Deel en behoufiens die
bepalings van hierdie klousule, mag 'n werkgewer van 'n werk-
memer vereis of hom toelaat om oortyd te werk vir 'n tofale
tydperk, in ‘n bepaalde week, van hoogstens—

{a) tien vur; of .

(5) 'n getal ure (wat meer as tien mag wees) wat die Raad
vasgestel het in ’n skriftelike kennisgewing aan die werk-
gewer, waarin_dic werknemer of die klas werknemer {en
opsigte van wie die kennisgewing van toepassing is en die
tydperk waarvoor en die voorwaardes waarop dit geldig
is, gespesifiseer word;

met dien verstande dat geen werkgewer van ’'n vroulike werk-
nemer mag vereis of haar mag toelaat om oortvd te werk—
{@) vir meer as twee wur op 'n dag nie;
(b) op meer as drie agtereenvolgende dae nie;
{c) op meer as sestig dae in ’n jaar nic;
{d) na voltooiing van haar gewone werkure, vir meer as cen
uur op ‘n dag nie, tensy hy— : :
(t) voor twaalfuur die middag kennis daarvan aan soda-
nige werknemer gegee het; of )
(i) sodanige werknemer voorsien het van ’'n toereikende
ete voordat sy met haar oortydwerk moet begin; of
(ili} aan sodanige werknemer die voorgeskrewe toelae so
vroegtydig betaal het dat sy 'n ete Ean verkry voordat
sy met haar cortydwerk moet begin,

(2) Daar mag van geen werknemer vereis word om oortyd te
werk nie tensy die werkgewer sodanige werknerner die dag {svore
kennis gegee het dat sodanige oortyd gewerk moet word,

(3) Bebalwe in die geval van 'n nagwag, moet 'n werknemer
wat voor sy gewone begintyd of na sy gewone shuitingstyd werk,
behoudens die bepalings van subklousule (4) hiervan, vir elke uor
of gedeclte van ’n uur aldus gewerk, soos volg betaal word:— |

(a) Indien hy op enige dag vanaf Maandag tot en met Vrydag
gewerk het, sy uurloon plus dric-en-dertigz en eenderde
persent;

(b} indien hv op Saterdagnamiddag gewerk het, sy uurloon

plus vyftig persent. ‘

(4) Wanneer dit die gewoonte in 'n bedryfsinrigting is om sy
gewone werkweek van 42 uur tussen Maandag en Vrydag te vol-
tooi, moet enige werknemer, uitgesonderd ’n nagwag, van wie
daar vereis word om op 'n Saterdagmore te werk, vir elke nur of
gedeelte van °n uur aldus gewerk, betaal word teen een en een-
derde maal sy uurioon afgesien van die getal ure wat werklik
tussen Maandag en Vrydag gewerk is.

(5) Wanneer 'n werknemer op 'n Sondag werk, moet sy werk-
gewer Of—
{a) aan die werknemer—

(i} minstens die gewone besoldiging wat beiaualbaar is ten
opsigle van die tydperk wat hy gewoonlik op 'n week-
dag werk, betaal as hy aldus werk vir 'n tydperk van
hoogstens vier uur; of

(i} minstens dubbel sy gewone besoldiging ten opsigte
van die totale tydperk op sodapige Sondag gewerk of
'n besoldiging wat nie minder is nie as dubbel die
gewone besoldiging betaalbaar ten opsigte van die tyd-
perk wat hy gewoonlik op 'n weekdag werk—naamlik
die grootste bedrag—betaal as hy aldus werk vir 'n

tydperk van langer as vier uur; of

(b) aan die werknemer minstens een en eenderde maal sy
gewone besoldiging betaal ten opsigle van die totale tvd-
perk op sodanige Sondag gewerk en hom binne 7 dae
vanaf sodanige Sondag een vakansiedag toestaan en hom
ten opsigte daarvan minstens sy gewone besoldiging betaal
asof hy op sodanige vakansiedag sy gemiddelde gewone
werkure vir daardie dag van die week gewerk het.

(6) Wanneer 'n werknemer op 'n ander grondslag besoldig word
as ooreenkomstig die tyd werklik dewr hom gewerk, word sy
pewone besoldiging, vir die toepassing van hierdie klousule,
bereken asof hy per uur betaal word en word dié besoldizing op
enige datum bepaal deur sy totale besoldiging gedurende die drie
maande onmiddellik voer daardie datum of gedurende die totale
“Aydperk van sy diens by die betrokke werkgewer—naamlik die
kortste tydperk—te deel deur dic getal ure gewerk gedurende
die tydperk ten opsigle waarvan sodanige besoldiging betaal is.

(M ' Nagwag wat langer as twaalf aaneenlopende ure diens
doen, moet vir sodapige langer ure sy gewone uurlcon pius drie-
en-dertig en eenderde persent betaal word. ’n Nagwag wat diens
doen op die nag wat hy viy het, meet teen dubbel sy vurloon
besoldig word.

9. KORTTYD.: .

(1) Wanneer 'n werkgewer voornemens is om korttyd te laat
werk, moet hy, behoudens die bepalings van paragraaf (f) van
subklousule (6) van klousule 10, ‘nie later nie as die dag voor
die dag waarop sodanige korttyd gewerk moet word, sy werk-
nemers Of individueel in kennis stel of 'n skriftelike kennisgewing
aanbring in die afdeling of afdelings waarin hulle werksaam is.

(2) Wanneer daar korttyd in ’n bedryfsinrigting gewerk is, mag
die werkgewer, behondens die bepalings van paragraaf (d) van
subklousule, (1) van klousule 4, ’'n pro.rata. bedrag van die
gewone weekloon van die betrokke werknemer aftrek. '

8. OVERTIME.

(1) Notwithstanding the provisions of paragraphs (a) and (b)
of sub-section (1} of section 7 of this part and save as is provided
in this section, an employer may require or permit an employee
to work overtime for a total period not exceeding in any one
wegk—

(a) ten hours; or

(b) & number of hours (which may exceed ten) fixed by the
Council by notice in writing to the employer, specifying
the employee or class of employee in respect of whom the
notice is applicable, and the period for which and the
conditions under which it shall be valid;

provided that no employer shall require or permit a female
employee to work overtime—

(@) for more than two hours on any day;
(&) on more than three consecutive days;
{c) on more than sixty days in any year;

© (d) after completion of her ordinary working hours for more

than ene hour on any day, unléss he has— <

(i) given notice thereof to such employee before midday;
or ) :

(ii) provided such employee with an adequate meal before
she has to commence overtime; or

(iii} paid such employee a prescribed allowance in safficient
time to enable the employee to obtain a mea! before
the overtime is due to commence.

(2) Ne employee shall be required .t work overtime unless
notice has been given by the employer to such employee the
day prior o such overtime being worked,

(3) Except in the case of night watchman, an employee who
works before his usual starting time or after his usual finishing
time shall, subject to the provisions of sub-section (4) hereof, for
each hour or part of an hour so worked, be paid if employed-—

(@) on any day from Monday to Friday, inclusive, his hourly
wage plus thirty-three and one-third per cent;

(b) on Saturday afternoon, his hourly wage plus fifty per cent.

(4) When it is customary for any establishment to complete its
normal working week of 42 hours between Monday and Friday,
any employee other than a night waichman required to work
on a Saturday morning shall be paid for each hour or part of
an hour so worked one and onme-third times his hourly wage,
irrespective of the number of hours actually worked between
Monday and Friday.

(5) Whenever an employee works on a Sunday his employer
shall either—
{¢) pay to the employee—

() if he so works for a period not exceeding four hours,
not less than the ordinary remuneration payable in
respect of the period ordinarily worked by him on
a week-day; or

(ii) if he so works for a period exceeding four hours,
- remuneration at a rate not less than double his
ordinary rate of remuneration, in respect of the total
period worked on such Sunday, or remuneration which
is not less than double the ordinary remuneration
payable in respect of the period orginarily worked
by him on a week-day, whichever is the greater; or

(b) pay the employee remuneration at a rate not less than
one and one-third times his ordinary rate of remuneration
in respect of the total period worked on such Sunday and
grant him within seven days of such Sunday one day’s
holiday and pay him in respect thereof remuneration at

a rate not less than his ordinary rate of remuneration

as if he had on such holiday worked his average ordinary

working hours for that day of the week.

(6} Whenever an employee is recommended on a basis other
than in accordance with the time actually worked by him, his
ordinary rate of remuneration shall for the purpose of this
section, be calculated as though he were paid by the hour and
shall be ascertained at any date by dividing his total remuneration
during the three months immediately preceding that date, or
during the total period of his employment by the employer
concerned, whichever is the shorter, by the number of hours
worked_guring the period in respect of which such remuneration
was paid.

(7) A night watchman who is on duty for time in excess of
twelve consccutive hours, shall for such excess time be. paid
at the rate of his hourly wage plus thirty-three and one-third
per cent. A night watchman who is on duty on his night off
shall be paid at double the rate of his houvrly wage.

9, SuorT TIME.

(1) Subject to the provisions of paragraph (f) of sub-section
(6) of section 10 when an employer proposes to work short time
he shall give to his employees notice either individually or in
writing posted in the department or departments in which they
are employed not later than the day prior to that on which such
short time is to be worked.

(2) When short time has been worked in any establishment the
employer may, subject to the provisions of paragraph (4) of sub-
section (1) of section 4, deduct a pro rata amount from the
ordinary weckly remuneration of the employee concerned.

7
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(3) Wanneer korttyd in 'n bedryfsinrigting i:ngevoer is, moet
die werkgewer, waar moontlik, die werk gelykop verdeel tussen
die werknemers en die betrokke afdeling. "

(4) Die besoldiging van werknemers wat korityd werk, moet
gedurende werkure betaal word. )

10. VAKANSIEDAE EN JAARLIKSE VERLOF.

(1) Elke werkgewer moet voor of op 24 Desember elke jaar
aan elke werknemer wat in sy diens is, afwesigheidsverlof van
minstens twee aaneenlopende weke en twee dae verleen en voor
of op die laaste werkdag voor die begin van sodanige verlof aan
sodanige werknemer ’n verloftoelae wat gelyk is aan een twaalfde
van die loon wat hy in twee weke en twee dae sou verdien,
betaal vir elke maand diens by die werkgewer; met dien ver-
stande dat— ;

(@) die tydperk van sodanige verlof nie met ’n tydperk waarin
die werknemer kennis ontvang het dat sy dienste begindig
gaan word of waarin hy militére opleiding ontvang, mag
saamval nie; en

(b) as ’n openbare vakansiedag genoem in subklousule (6) van -

hierdie. klousule, binne die tydperk van sodanige verlof
val, sodanige vakansiedag by genoemde tydperk gevoeg
moet word as 'n verdere tydperk van afwesigheidsverlof,
en daar moet ten opsigte van sodanige openbare vakansie-
dag en gelyktydig met die verloftoelae, aan sodanige werk-
nemer 'n bedrag betaal word wat gelyk is aan die loon
wat hy sou verdien het as hy o sodanige openbare
vakansiedag sy daaglikse gemiddeide gewone werkure
gewerk het.

LW.—Vir die berekening van die verloftoelae wat ingevolge
hierdie klousule betaalbaar is, is die betaling vir ,,twee dae”
gelyk aan twee vyfdes van die weekloon. :

(2) By diensbegindiging moet die werkgewer aan die werk-
nemer die bedrag van die verloftoelae betaal wat op die datum
van sodanige befindiging verskuldig is en wat bereken is so0o0s
bepaal in subklousule (1). :

(3) Diens van ’n halfmaand of langer word as 'n volle maand.
diens beskou vir die berekening van die verloftoelae wat
ingevolge subklousule (1) en (2) betaalbaar is, en ,’n half-
maand " beteken enige tydperk van vyftien agtereenvolgende
kalenderdae, afgesien daarvan of dit werkdae is of nie; met dien
verstande dat, indien daar te eniger tyd gedurende die maand
waarin die fabriek sluit vir verlofdoeleindes, aan ’n' werknemer
kennis gegee word, by die volle vakansiebesoldiging, bereken
coreenkomstig di¢ bepalings van sibklousule (1),. vir daardie
maand moet ‘onfvang, en voorts met dien verstande dat,  indien
'n werknemer kennis gee en sodanige Kkennisgewingstermyn.
ecindig op die sluitingsdag- van die fabriek -gedurende genoemde -
maand, hy daartoe geregtig is om een twaalfde van die vakansie-
besoldiging vir daardie maand te ontvang. '

“(4) Die bedrag van die verloftoelae wat ingevolge subklousule
(1), (2) en (3) betaalbaar is, word bereken op die besoldiging
wat' die werknemer ontvang het onmiddellik wvoor die datum met
ingang waarvan sy verlof toegestaan word of waarop sy diens
bedindig word, na gelang van die geval, . :

Wanneer 'n werknemer op 'n ander grondslag besoldig word
as ooreenkomstig die tyd werklik deur hom ‘gewerk, word 8y
besoldiging, vir die berekening van- die verloftoelae wat in-
gevolge subklousule (1), (2) en (3) betaalbaar is, bereken asof
hy per uur betaal is en word dié bescldiging op enige datum
bepaal deur sy totale besoldiging gedurende die tydperk van agt
weke onmiddellik voor daardie datum of gedurende die totale
tydperk van sy diens by die betrokke werkgewer—naamlik. die
Koriste tydperk—te verdeel.deur. die getal ure gewerk gedurende
die tydperk ten opsigte waarvan sodanige besoldiging betaal is;
met dien verstande dat, as voornoemde besoldiging bereken moet
word met die doel om die verloftoelae te betaal wat verskuldig
is ten opsigte van die jaarlikse verloftydperk genoem in sub-
klousule (1) hiervan, die tydperk van agi weke, soos voornoem,
of die totale tydperk van sy diens—naamlik die kortste tydperk—
geag mag word te. verstryk op 'n datum nie meer as vier 4)
weke voor die datum met ingang waarvan. die werknemer se ver-
lof toegestaan is nie, _ :

(5) Enige tydperk waarin ’n werknemer—
(@) met verlof is ooreenkomstig die bepalings van subklousule

(b) militére opleiding ontvang; of
(¢) van sy werk afwesig is.op las of op versoek van sy werk-
gewer; o L

(d) afwesig is weens siekte of 'n bevalling; .
word vir die toepassing van subklousule (1) en (2) geag diens te
wees; met dien verstande dat die bepalings van paragraaf {d)
nie ten opsigte van enige tydperk van afwesigheid, weens siekte
van meer as drie agtercenvolgende dae van toepassing is mie as
die werknemer, nadat hy daartoe versoek is deur die werkzewer,
versuim om aan die werkgewer 'n sertifikaat van ‘n geneeskun-
dige praktisyn voor te 1& waarin verklaar word dat hy weens
siekte verhinder was om sy werk te doen, of met dien verstande
dat dic bepalings van paragraaf (d) nie ten opsigte van daardie
gedeelte van ’'n totale tydperk van afwesigheid, gedurende enige
fwaalf maande. diens, wat meer as dertig dae beloop, van toe-
passing is nie. . - . O N S A T

(6) (a) Goeie - Vrydag, Paasmaandag, - Hemelvaartsdag, Unie-
.dag, Geloftedag,” Kersdag -en Nuwejaarsdag is: vakansiedaemet
- volle salaris; met dien verstande dat; wanneer 'n werknemer op

8

(3) Whenever short time has been introduced in any establish-"
ment, the employer shall distribute wherever possible the work
equally amongst the employees in the department concerned.

(4) Payment of remuneration to employees on short time shall
be made during working hours. :

10. HoLIDAYS AND ANNUAL LEAVE.

(1) Bvery employer shall grant to every employee employed
by him not later than 24th December of each year leave of
absence ‘at not less than two consecutive weeks and two days
and pay to such employee not later than the last working day
before the commencement of such leave as a leave allowance an
amount equal to one-twelfth of the wages he would earn in
two weeks and two days for each month of employment with
the employer; provided that—

(a) the period of such leave shall not be concurrent with any.
period during which the employee. is under notice of
termination of employment or is undergoing military
training; and ) L

‘(b) if any public holiday referred 6 in sub-section (6) of this
section falls within the period of such leave such public
holiday shall be added to the said period as a further
period of leave and the employee shall be paid in respect
of such public holiday at the same time as the leave
allowance, an amount equal to the wage he would have
earned had he on such public holiday worked his daily
average ordinary working hours.

N.B—For the purpose of calculating the leave pay due in
terms of this clause the pay for “two days” shall be two-fifths
of the weekly wage. ’

(2) Upon termination of employment, the employer shall pay
to the employee the amount of the leave allowance due as at the
date of such termination, calculated as provided in sub-section (1):

(3) Employment for half a month or over shall be reckoned
as employment for a full month for the purpose of calculating the
leave allowance payable in terms of sub-sections (1) and (2) and
“half a month” shall mean any period of fifteen consecutive
calendar days, irrespective of working days; ‘provided that if an
employee is given notice at any time during the month in which
the factory closes for leave purposes he shall receive the full
holiday pay calculated in terms of sub-section (1) for that month;
and provided further that if an employee gives notice and such
notice terminates on . the closing day of the factory during the.
said month he shall be entitled to receive the one-twelfth holiday.
pay for the month. i

(4) The amount of the leave allowance payable in terms -of
sub-sections (1), (2) and (3) shall be calculated at the rate of
remuneration which the employee was_receiving immediately
prior to the date from which his leave is granted or on which
his employment is terminated, as the case may be. ;

Whenever an employee is remunerated on a basis other than in
accordance with the time actually worked by him his rate of
remuneration shall for the purpose of calculating the leave
allowance payable in terms of sub-sections (1), (2) and (3) be
calculated as' though he were paid by the hour and shall be.
ascertained at any date by dividing his total remuneration during
the period of eight weeks immediately preceding that date or
during the total period -of his employment by the employer con-
cerned, whichever.is- the shorter, by the number of hours worked
during the ‘period in respect of which such remuneration was.
paid; provided that if the rate of remuneration  aforesaid is,
required to be calculated for the purpose of paying the leave
allowance due in respect of the annual leave period referred fo in
sub-section (1) hereof, the period of eight weeks aforesaid or the
total period of his employment, whichever is the shorter, may be
deemed to expire on a date not more than four (4) weeks prior
to the date from which the employee’s leave is granted.

(5) Any period during which an employee—
(a) is on leave in terms of sub-section (1); or
(b) undergoes military training; or

(¢) is absent from work on the instructions or at the request
of his employer; or )

(d) is absent from work owing to illness or confinement;

shall be deemed to be employment for the purposes of sub-
sections (1) and (2} provided that the provisions of paragraph
(d) shall not apply in respect of any period of absence owing fo
illness of more than three consecutive days if the employee fails
after a request for such a certificate by the employer to submit to
the employer a certificate from a medical practitioner that he was
prevented by illness from: doing his work, or in respect of that
portion of any total period of absence during any twelve months
of employment which is in excess of thirty days. ‘ :

(6) (a)- Good Friday, Easter Monday, Ascension ‘Day,, Union
Day, Day of the Covenant, Christmas Da and, Néw Year’s ¢
shall be holidays on full pay; provided that whenever' an
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enigeen van hierdie dae werk, sy werkgewer hom benewens die
besoldiging waarop hy geregtig sou gewees het as hy nie aldus
gewerk het nie, minstens sy gewone besoldiging moet betaal ten
opsigte van die totale tydperk wat hy op sodanige dag gewerk
het. : '
(b) As 'n werknemer se diens eindig gedurende die kalender-
week waarin Goeie Vrydag val, moet die eerste werkgewer wie
se diens hy gedurende daardie kalenderweek verlaat het, hom
twee dae se loon ten opsigte van Goeie Vrydag en Paasmaandag
betaal benewens enige ander besoldiging wat aan hom verskuldig
is. ; ¢
{¢) As enigeen van die openbare vakansiedae genoem in para-
graaf (g) van hierdie subklousule, op ’n Saterdag val, moet die
loon vir sodanige vakansiedag bereken word teen een vyfde van
die gewone weekloon.

(d) As 'n werknemer se diens eindig gedurende die maand
Desember, moet daar aan hom, benewens enige ander besoldiging
wat aan hom verskuldig is, een dag se loon ten opsigte van
elkeen van die openbare vakansiedae (Geloftedag, Kersdag en
Nuwejaarsdag) betaal word as sodanige betaling nie alreeds
geskied het nie, en die lone betaalbaar vir elke sodanige vakan-
siedag, word bercken teen een vyfde van die gewone weekloon.

(¢)-'n Werkgewer moet voor die sluiting van sy bedryfsinrigting
vir_die jaarlikse vakansietydperk genoem in subklousule (1) van
hierdie klousule— )

(i) aan sy werknemers minstens dertig dae vooraf kennis gee
van die laaste datum waarop die fabriek sal sluit en van
die vroegste datum waarop die fabriek sal heropen; en

(i) voordat die fabriek sluit, aan sy werknemers kennis gee

" van die werklike datum waarop die fabriek sal heropen.

- () 'm Werkgewer wat voornemens is om sy bedryfsinrigting
_vir 'n ander vakansic te sluit as die vakansietydperk genoem in
subklousule (1) van hierdie klousule, moet sy werknemers min-
stens drie werkdae vooraf kennis gee van sodanige sluiting en
moet in sodanige kennisgewing die tydperk meld waarin daar
nie van die werknemers vereis sal word om te werk nie.
Die kennisgewing hierbo genoem, moet skriftelik wees en
moet deur die werkgewer aangebring word op ’'n plek wat
geredelik teeganklik vir sy werknemers is.

< 11, WERKPLEK EN BUITEWERK. ;
(1) Geen werkgewer mag van ’n werknemer vereis of hom toe-

‘laat om werk in verband met die Nywerheid e¢lders as in sy,

gewone bedryfsinrigting te verrig nie. ; : .

(2) 'n Werknemer mag nie, terwyl hy in diens is, vir meer as
een werkgewer gedurende dieselfde werkweek werk nie.

(3) (a) Geen werkgewer mag vereis of toelaat dat buitewerk
verrig word nie behalwe kragtens
die Uitvoerende Komitee; met dien verstande dat. alle werk-
gewers in die Nywerheid op die datum waarop hierdie QOoreen-
koms in werking tree, geag word vrygestel te wees van hierdie
bepaling en voorsien moet word van 'n vrystellingslisensie;

(b) Die Uitvoerende Komitee mag, indien hy daarvan oortuig
is dat die lone wat betaal of die omstandighede waaronder
buitewerk verrig word, die belange van ander werkgewers of van
die werknemers in die Nywerheid benadeel, enige lisensie wat
kragtens hierdie artikel uitgereik is, intrek deur 'n week vooraf
skriftelik kennis te gee aan die betrokke werkgewer, -

{c) Ingeval die Uitvoerende Komitee nie daarvan oortuig
is nie dat werk wat deur emige werkgewer uitbestee word, nie
die belange van ander werkgewers of van die werknemers in die
Nywerheid benadeel nie, kan hy sodanige werkgewer versoek om
dié inligting wat hy nodig mag ag in verband met die verrigting
van buitewerk, of regstreeks of aan 'n agent van die Raad te
verstrek., . i

{d) Die Uitvoerende Komitee kan die lisensie wat nitgereik is
aan 'n werkgewer wat versuim om die inligting bedoel in sub-
klousule (3), te verstrek binne 14 dae nadat hy versoek is om
dit te doen of binne die verlengde tydperk wat die Uitvoerende
Komitee mag bepaal, intrek sonder verdere kennisgewing.

. 12. FoNDpsE VAN DIE Raap.

Ten ecinde die nitgawes van die Raad te bestry, moet elke

werkgewer op elke betaaldag— :

(@) lc afirek van die verdienste van elkeen van sy werknemers,
vitgesonderd vakleerlinge, vir wic ’n minimum loon van
minder as R4.80 per week voorgeskryf word;

(b) 2c aftrek van die verdienste van elkeen van sy werknemers
uitgesonderd vakleerlinge, vir wie 'n minimum loon van
Rd‘%o of meer maar minder as R9.60 per week voorgeskryf
word;

(&) 3¢ aftrek van die verdienste van elkeen van sy werknemers,
uitgesonderd vakleerlinge, vir wie 'n minimum loon van
RO.60 per week of meer voorgeskryf word.

By die som van die bedrae aldus afgetrek, moet die werk-
gewer 'n bedrag voeg wat daarmee gelykstaan en die iotale
bedrag voor of op die sewende dag van die daaropvolgende
maand stuur aan die Sekretaris van die Raad, Posbus 3051, Port
Elizabeth, of aan 'n ander beampte wat die Raad of die Uit-
voerende Komitee ‘mag spesifiseer.

_ 13. DIENSBEEINDIGING. _

(1) ’n Werkgewer of sy werkiemer wat die dienskontrak wil
bedindig, moct minstens een week vooraf skriftelik kennis gee
van sy voorneme om die kontrak te begindig. n Week se kennis-
gewing béteken 'n” volle week se werk of 'n volle week se besol-
digin;
besoldiging. ' ¢

'n lisensie uitgereik: deur

g teen die skaal van die weérknemer se gewone weeklikse -

employee works on any of these days his employer shall pay him
remuneration at a rate not less than his ordinary rate of remune-
ration in respect of the total period worked on such day in
addition to the remuneration to which he would have ﬁeen

‘entitled had he not so worked,

(B If an employee’s service terminates during the calendar
week in which Good Friday falls he shall, in addition to any
other temuneration due to him, be paid by the first employer
whose services he left during that calendar week, two days’ pay
in respect of Good Friday and Easter Monday. )

(c) If any of the public holidays referred to in paragraph (a)
of this sub-section falls on a Saturday the pay for such holiday
shall be calculated at the rate of one-fifth of the normal weekly
wage.

(d) If an employee’s service terminates during the month of
December, he shall be paid in addition to any other remuneration
due to him, one day’s pay in respect of each of the public holi-
days (Day of the Covenant, Christmas Day and New Year's Day)
in respect of which no payment has already been made to him
and the wages payable for each such holiday shall be calculated
at the rate of one-fifth of the normal weekly wage.

- (@) An employer prior to closing his establishment for the
annual holiday period referred to inm sub-section (1) of this
section shall— & :

(i) give his employees at least 30 days’ notice of the latest
date ‘upon which the factory will close and of the earliest
date upon which the factory will re-open; and

(ii) before the factor closes give his employee notice of the
actual date upon which the factory will re-open.

(f) An employer who. propose to close his establishment for
any holiday other than the holiday period referred to in sub-
section (1) of this section shall give his employees at least three
working days’ notice of such closing, an(F shall state in such”
notice the period during which the employees will not be
required to work. -

The notice referred to above shall be in writing and shall be
posted by the employer in a. place readily accessible to his
employees. : . :

11. PLACE OF EMPLOYMENT AND OQUTWORK.

(1) No employer'shall require or allow any employee to per:
form work in the industry in any place other than his regular
establishment. 43

(2) An employee while in employment shall not werk for more,
than one employer during the same working week. =~ =

{3) (a) No employer shall require or. permit outwork to be
performed except under a licence issued by the Executive Com-
mittee; provided that all employers in the Industry as-at the date
of coming into force of this Agreement shall be deemed to have
been exempted from this provision and shall be issned with a

licence of exemption.

(b) The Executive Committee, if it is satisfied that the rates
paid or the circumstances under which outwork is being  per-
formed is detrimental to the interests of other employers or the
employees in the industry, withdraw any licence issued in terms
of this section by giving one week’s notice in writing to the
empioyers concerned. )

(¢) In the eveni of the Executive Committee not being satisfied

- that work given out by any employer is not detrimental to the

interests of other employers or the employees in the industry,
it may call upen such employer to furnish, either direct or to
an agent of the Council, such information as it may regquire
in regard to the performance of outwork. .

{d) The Executive may, without further notice, withdraw the
licence issued to an employer who fails to furnish the informa-
tion referred to in sub-section (3) within 14 days of being
requesied to do so or within such extend period as the Executive
Commiitee may determine, .

12. CounciL FunDs.

Feor the purpose of meeting the expenses of the Council eac

employer shall deduct on each pay day— :

(@) lc from the earnings of each of his employees, other than
apprentices, for the whom minimum rates of less than
R4.80 per week are prescribed;

(b) 2¢ irom the earmings of each of his employees, other than
apprentices, for whom minimum rates of R4.80 or over but
less than R9.60 per week are prescribed;

(¢) 3¢ from the earnings of each of his employees, other than
apprentices, of whom minimum rates of R9.60 per week
or over are prescribed.

To the aggrezate of the amounts so deducted the employer
shall add an egual amount and forward not later than the
seventh day of the following month the total sum to the Secretary
of the Council, P.O. Box 3051, Port Elizabeth, or such other
official as may be specified by the Council or Executive Com-
mittee, . )

13. TERMINATION OF EEMPLOYMENT. : _

(1) An employer or his employee who desires to terminate
the contract of -employment shall give not less than one week’s
notice in writing of his intention io terminate the contract. A
week’s notice shall mean a full week’s work or a full. week’s
remuneration: at the .rate of the employee’s. ordipary weekly
remuneration. . ... .. o w R o el
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(2) Die kennisgewing voorgeskryf in subklousule (1), moet
iegee word voor of op en word van Krag vanaf dic dag waarop
lie gewone werkweek van die bedryfsinrigting eindig. .

(3) 'n Werkgewer kan die dienskontrak sonder kennisgewing
segindig mits hy aan die werknemer 'n _bedrag betaal wat gelyk-
faan met dic gewone weeklikse besoldiging wat die werknemer
jp dic datum van sodanige begindiging ontvang het, en die
sepaiings van hierdie. subklousule is muratis mutandis van toe-
jassing ep 'm werknemer wat die dienskontrak sonder Kkennis-
rewing wil bedindig. .

(4) 'n Werknemer wie se dienste nie na verstryking van die
rerloftydperk voorgeskryf in subklousule (1) van klousule 10 van
sierdie Ooreenkoms, nodig sal wees nie, moet minstens een week
joordat sodanipe verloftydperk begin, daarvan in kenuis gestel
word, en as daar versuim word om dit te doen, is hy geregtig
»p betaling, in -die plek van sodanige kennisgewing, van °n
sedrag gelyk aan die gewone weeklikse besoldiging wat hy ontvang
et op die datum waarop sodanige tydperk begin. het.

(5) 'n Werknemer wat vir meer as twce volle agtereenvolgende
lae in enige week korttyd gwerk het, mag sy dienskontrak
sedindig deur een dag kennis te gee. } L

(6) Diie bepalings van subklousule (1) tot en met (3) van hierdie
<lousule raak nie—

(a) die reg van 'n werkgewer of sy werknemer om die diens-
kontrak om ’'n regsgeldige rede sonder kennisgewing (e
begindig nie; . )

(b) ™ skriftelike ooreenkoms tussen die werkgewer en sy werk-
nemer waarin voorsiening gemaak word vir m kennis-
sewingtermyn wat vir albei partye ewe lank is en langer
is as di¢ voorgeskryf in hierdie klousule nie.- E

(7) Waar 'n werknemer korttyd gewerk het wat minder as 42
qur se werk gedurende 'n tydperk van vier agtereenvo[gen@e
weke beloop, word sy dicnskontrak aan die einde van daardie
tydperk geag outomaties beGindig te wees, en die werknemer
is dan geregtig. op- betaling van bedrag %ler}yk aan sy gewone
weeklikse besoldiging benewens enige betaling, ingevolge hierdic
Oorcenkoms, vir die werk wat hy verrig het, Enige tydperk
waarin 'n bedryfsinrigting onmiddellik voor of na die jaarlikse
verloftydperk waafvoor daar in subklousule (1) van klousule 10
voorsiening gemaak word, gesluit is, word geag korityd te wees.

(8) Wanneer 'n openbare vakansiedag, uvitgesonderd een van
die vakansiedac genoem in subklousule (6) van kiousule 10 van
hierdie Ooreenkoms, val op ‘n werkdag binne die termyn van ‘n
kennisgewing ingevolge hierdie kiousule en die afdeling van die
bedryfsinrigting - waarin die betrokke werknemer in diens is, op
so ’n dag gesluit is, is die werknemer nogtans daartoe geregtig
om ten opsigte van sodanige openbare vakansiedag 'm bedrag
te ontvang wat gelyk is aan een vyfde van sy gewone weeklikse
besoldiging. o

(®) Die kennisgewingstermyn wat in subklousule (1) van hierdie
klousule voorgeskryf word, mag nie met die werknemer . se
afwesigheid met jaarlikse verlof ooreenkomstig die bepalings
van klousule 10 van hicrdie Ooreenkoms of met enige tydperk
van militére opleiding saamval nie, en 'n werkgewer mag ook
nie gedurende sodanige tydperke sodanige kennis gee nie. )

(10) Wanneer 'n_werknemer vir 'n tydperk van meer as dertig
a te_reenvol%endef dae van Sy/haar werk afwesig is weens sickic
of ’n bevalling, is die werkgewer daartos geregtig om die diens-
kontrak summier en sonder betaling te begindig deur die werk-
nemer en die Sekretaris van die Raad skriftelik daarvan in kennis
te stel. :

(i1) Vir die toepassing van subklousule (3), (4) en (7) van
hierdie klousule, sluit die uitdrukking ,, gewone weeklikse
besoldiging® geen aanvullende loon in nie.

14. VERSEKERING VAN LONE IN GEVAL VAN BRAND.

Blke werkgewer moet by ’n geregistreerde versekeringsmaat-
skappy °'n versekeringspolis in stand hou wat voorsiening maak
vir die betaling van een week se lone aan al die werknemers van
die werksewer wat weens brand van hul werk verstoke is; met
dien verstande dat, indien die stopsetting van die werk korter as
een week duur 'm pro rafa bedrag betaal mag word. Indien dit
vir die werkgewer onmoontlik is om so 'n versekeringspolis te
verkry, moet hy, indien hy dit nie alreeds gedoen het nie, binne
twee maande vanaf die datum waarop hierdie Qoreenkoms van
krag word of binne twee maande vanaf dic datum waarop hy
tot die Mywerheid toetree, neamlik die laaste datum, by die Raad
n bedrag deponeer wat gelyk is aan al die werknemers in die
bedryfsinrigting se lone vir een week, en die Raad moet sodanige
bedrag in ’'n spesiale trustbeleggingsrekening hou totdat dit nodig
is vir so 'n uitbetaling. aan die werknemers; met dien verstande
dat, as dit nie aldus aan die werknemers betaal word nie, dit
die eiendom van die werkgewer is.

Die rente op gelde aldus belg, val die algemene fondse van
die Raad toe.

15. DIENSSERTIFIKATE.

(1) Elke werkgewsr moet aan elke werknemer wat sy diens
verlaat nadat hierdie Qoreenkoms in werking getree het, 'n
sertifikaat uitreik in die vorm van Aanhangsel A van Deel I
van hierdie Qoréenkoms,

() Elke werknemer aan wie ’n sertifikaat ingevolge sub-
klousule (1) hiervan uitgereik is, moet, wanneer hy weer werk
in die Nywerheid aanvaar, die sertifikaat oorhandig aan die
werkgewer, wat dit veilig moet bewaar solank sodanige werk-
nemer in sy diens bly, Geen werkgewer mag 'n werknemer in
diens neem nie tensy sodanige werknemer sodanige sertifikaat of
*n sertifikaat toon wat deur die sekretaris van 'n distrikskomitee
of deur die Sekretaris van die Raad onderteken is en waarin die
vorige ondervinding van die applikant, indien hy dit het, gemeld
word, ' IR
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(2) The notice prescribed in sub-section (1) shall be given on
or before and shall take effect from the day on which the
ordinary working week of the establishment terminates.

(3) An employer may terminate the contract. of employment
without notice provided he pays the employee an amount equal
to the ordinary weekly remuneration which the employee is
receiving at the date of such termination and the provisions of
this sub-section shall apply mutatis mutandis to an employee
who wishes to terminate the contract of employment without
notice.

(4) An employee whose services will not be required at the
expiration of the leave period prescribed in sub-section (1) of
section 10 of this Agreement shall be given notice of that fact not
less than one week before such leave period begins failing which
he shall be entitled to payment in lieu of notice of an amount
equal to the ordinary weekly remuneration he was receiving at
the date of commencement of such period.

(5) An employee who has in any week been working short time
for more than a period of two full consecutive days may ter-
minate his contract of employment by giving one day's notice.

(6) The provisions of sub-sections (1) to (5) of this section
shall nat affect—

(a) the right of an employer or his employee to terminate the
cantract of service without notice for any cause recognised
by Law as sufficient;

(b) any written agreement between an employer and his em-
ployee which provides for a period of notice of equal
duration on both sides and for a period longer than that
prescribed in this section.

(7) Where an employee has been on short time amounting to
less than 42 hours work during a period of four consecutive
weeks his contract of employment shall at the expiration of that
period be regarded as automatically terminated and the employee
shall be entitled to payment of an amount equal to. his ordinary
weekly remuneration in addition to any payment in terms of
this Agreement for the work he has performed. Any eriod
during which an establishment is closed which im liately
foliows or precedes the annual leave period provided for in
sub-section (1) of section 10 shall be regarded as short time.

(8) Whenever a public holiday other than one of the holi-
days mentioned in sub-section (6) of section 10 of this Agreement
falls on a working day which is within any period of notice
given in terms of this section and the department -of the esta-
blishment in which the employee concerned is employed is closed
on such day, the employee shall nevertheles be entitled to be paid
in respect of such public holiday an amount equal to one-fifth
of his ordinary weekly remuneration.

(9) The }:ieriod of notice prescribed in sub-section (1) of this

1 not run concurrently with nor shall such notice be
given by an employer during the employee’s absence on annual
leave in terms of section 10 of this Agreement or during any
period of military training.

(10} When an employee is absent from work due to illness or
confinement for a period exceeding thirty consccufive days the
employer shall be entitled summarily to terminate the contract
of employment without payment by notifying the employee and
the Secretary of the Council to that effect in writing.

(11) For the purposes of sub-sections (3), (4) and (7) of this
section “ordinary weekly remuneration” does not include any
supplementary wage.

14. TNSURANCE OF WacEs N Casg oF TIRe,

Every employer shall maintain a policy of insurance with a
registered insurance company which shall provide for the pay-
ment to be made to all employees of the employer who are
deprived of work through fire, the amount of one week’s wages;
provided that, should the stoppage of work be for a period of
fess than one week, a pro rata payment may be made. Should
it not be possible for the employer to obtain such a policy of
insurance, he shall, if he has not already done so, within two
months of the date of coming into force of this Agreement or
wiihin two months of becoming engaged in the Industry, which-
ever is the later, deposit with the Council an amount equal to
one week’s wages of all employees in the establishment which
the Council shall retain in a special trust investment account
until required for a like payment to employees; provided that
if not so paid to employees it shall be the property of the
employer.

Interest on anv such moneys invested shall accrue to the
general funds of the Council.

15. Service CERTIFICATES,

(1) Bvery employer shall issue to every employce who leaves
his service after the coming into force of this Agreement a certi-
ficate in the form of Annexure A to Part 1 of this Agreement.

(2) Every employee who has been issued with a certificate in
terms of sub-section (1) hereof shall, on accepting further
employment in the Indusiry, produce the -certificate to the
employer who shall retain the ceftificate in safe kee{::ing while
such employée remains in his employment. No employer shall
engage an employee unless such employee: produces such a
cortificate or a certificate siened by the secretary of .a district
committee or the Secretary of the Council specifying the previous
expetience of the applicant, if any. C
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(3) By die beéindiging van die diens van ’n werknemer. moet
die werkgewer dadelik die res van die besonderhede op die werk-
nemer se dienskaart invul, d.w.s. die datum waarop die werk-
nemer die werkgewer se diens verlaat, sy loon op die datum
waarop hy die diens verlaat en die lengte van sy diens. Die
ingevulde kaart moet daarna geparafeer en by diensbedindiging
aan die werknemer oorhandig word.

(4) Elke werkgewer moet aan die Sekretaris van die Raad,
Posbus 3051, Port Elizabeth, ’n sertifikaat in die vorm van Aan-
hangsel B van Deel I van hierdie Qoreenkoms versirek ten
opsigte van elke werknemer wat sy diens verlaat. Sodanige
sertifikate moet aglereenvolgens genommer word en een kopie
van elkeen van hulle moet deur die werkgewer bewaar word.

_(5) Ingeval die persoon wat om werk aansoek doen, ' leer-
ling is, moet die werkgewer van hom vereis om ’n geboorte-
sertifikaat of ander bewys ter stawing van sy ouderdom voor te

(6) Ten einde die ouderdom van 'n Naturel te bepaal, mag 'n
sertifikaat wat deur die Kommissaris vir Bantoesake onderteken
is, aangeneem word.

'n Werkgewer kan ’n skriftelike verklaring wat deur die werk-
nemer se ouer of voog onderteken is, as , bewys van ouder-
dom ™ aanneem vir 'n tydperk van drie maande vanaf die datum
van indiensneming van sodanige werknemer, en gedurende hierdie
tydperk moet die werknemer ’n geboortesertifikaat toon. Indien
die werknemer versuim om binne sodanige tydperk van drie
maande sodanige sertifikaat te toon, moet die werkgewer by die
distrikskomitee of, waar daar geen distrikskomitee bestaan nie,
by die Uitvoerende Komitee aansoek doen om vrystelling van
die bepalings van hierdie subklousule.

*n Verklaring wat deur die werknemer onderteken is, mag nie

as ,, bewys van onderdom ™ aangeneem word nie.

16. VERTEENWOORDIGERS VAN VAEVERENIGING IN DIE RAAD.
Flke werkgewer moet aan enigeen van sy werknemers wat

die vakverenigings in die Raad of enigeen van sy komitees ver-

teenwoordig, alle fasiliteite verleen om hul pligte na te kom in
verband met die werk van die Raad en sodanige komitees.

17. UiTvoERING VAN OOREENKOMS.

Die Raad is die liggaam wat verantwoordelik is vir die uit-
‘yoering van hierdie Qoreenkoms en mag vir die leiding van
werkgewers en werknemers menings uitspreek wat nie met die
bepalings hiervan onbestaanbaar is nie.

18, VRYSTELLINGS.

(1) Die Raad of die Uitvoerende Komitee mag, op aanbeveling
van 'n distrikskomitee of uit sy eie, om ‘n afdoende rede vry-
stelling van die bepalings van hierdie Qoreenkoms verleen aan
of ten opsigte van enigeen.

(2) Die Raad of die Uitvoerende Komitee moet ten opsigte
van enigeen aan wie vrystelling verleen word, die voorwaardes
waarop sodanige vrystelling verleen word en die tydperk waarin
sodanige vrystelling van krag is, bepaal; met dien verstande dat
dic Raad of die Uitvoerende Komitee, as hy dit dienstig ag
en nadat daar een week vooraf skriftelik kennis aan die betrokke
persoon gegee is, enige vrystellingslisensie mag intrek.

(3) Die Sekretaris van die Raad of die Uitvoerende Komitee

“moet aan elkeen aan wie vrystelling verleen is, 'n lisensie uitreik
wat deur hom onderteken is en wat die volgende meld:—

() Die volle naam van die betrokke-persoon;:

() die bepalings van die Qoreenkoms waarvan vrystelling ver-

leen word; .

(¢) die voorwaardes waarop sodanige vrystelling verleen word;

en g o -

{d) die tydperk waarin die vrystelling van krag sal wees,

{4) Die Sekretaris van die Raad of die Uitvoerende Komitee
moet— . - .

{a) alle lisensies wat uitgereik word, agtereenvolgens nommer;
“{b) 'n kopie behou van elke lisensie wat uitgereik word; en
“{¢) waar vrystelling aan 'n werknemer verleen word, 'n kopic

van die lisensic aan die betrokke werkgewer stuur.

{5) Geen vrysteliing van die bepalings van paragraaf (d) van
subklousule (i) van klousule 7 van hierdie Qoreenkoms mag
kragtens hierdie kiousule aan of ten opsigte van 'n vroulike werk-
nemer wat handearbeid verrig, verleen word nie behalwe met die
doel om werk te verrig—

{a) wat deur 'n noodtoestand noodsaaklik gemaak is; of

(b) wat nodig is ten einde die verlies van grondstowwe wat ver~
werk word en wat gou kan bederf, te voorkom,

19. PERSONE JONGER AS 15 jAAR,

. Geen werkgewer mag van enigeen onder dic leeftyd van vyftien
jaar vereis of hom toelaat om in n bedryfsinrigting te werk nie,

20. AGENTE.

Die Raad moet cen of meer persons as agente aanstel om
behulpsaam ie wees met die uitvoering van die bepalings van
hierdie Qoreenkoms. Dit is die plig van elke werkgewer om
sodanige persone toe te laat om sy bedryfsinrigting te betree en
om dié¢ navrae te doen en dié¢ dokumente, boeke, loonstate, loon-
koeverte en loonkaartjies te ondersoek en dié individue te onder-

vra wat nodig mag wees om vas te stel of die bepalings van

hierdie Qoreenkoms nagekom word.

(3) Upon termination of service of an employee, the emplover
shall forthwith complete the remaining dciai?s gn the emp!poyge’s
service card, ie. date of leaving, wage at date of leaving and
length of employment. The completed card shall thereafter be
initialled and handed to the employee on termination of service.

_(4) Every employer shall furnish to the Secretary of the Coun-

cil, P.O. Box 3051, Port Elizabeth, a certiﬁcatea?:z the form of
Annexure B to Part I of this Agreement in respect of every
employee leaving his service. Such certificates shall be numbered
cons;.ecutwely and one copy of each shall be retained by the
employer.

(5) In the event of an applicant for employment being a
learner the employer shall require him to produce a birth certi-
ficate or other evidence in proof of age. L

(6) In order to esta.b]is_éh the age of a Native a certificate
signed by the Bantu Affairs Commissioner may be accepted.

An employer may accept a written statement signed by the
employee’s parent or guardian as “proof of age”, for a period
of three months from the date of commencement of employment
of such employee during which time the employee shall produce
a birth cemﬁcatq. If, within such period of three months, the
employee has failed to produce such' certificate, the employer
shall apply to the district committee or where no district com-
mittee eXists to the executive committee, for exemption from this
sub-section, )

A signed statement by the employee shall 'not be accepted as
*“ proof of age”.

16. TrADE UNiON REPRESENTATIVES oM THE COUNCIL.

Each employer shall give to any of his employees who repre-
sent the trade unions on the Council or any of its commitiees
every facility to attend to their duties in connection with the
work of the Council and such committees.

17. ADMINISTRATION OF AGREEMENT.

_The Council shall be the body responsible for the administra-
tion of this Agreement, and may issue expressions of opinion
not inconsistent with its provisions for the guidance of employers
and employees. :

18. EXEMPTIONS.

(1) The Council er Executive may on the recommendation of
a District Committee or on its own decision, grant exemption
from any of the provisions of this Agreement to or in respect of
any person for any good and sufficient reason. )

(2) The Council or Executive shall fix in respect of any pcrsr;n
granted exemption the conditions subject to which such exemp-

- tion is granted and the period during which such exemption

shall operate; provided that the Council or Executive may, if
it deems fit, after one week’s notice in writing has been given to
the person concerned, withdraw any licence of exemption.

(3) The Secretary of the Council or Executive shall issue to
every person granted exemption a licence signed by him setting
out—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption

is granted;

(c) the conditions subject to which such exemption is granted;

and

{d) the period during which the exemption shall operate.

4 The Secretary of the Council or Executive shall—
(@) number consecutively all licences issued;
(b) retain a copy of each licence issued; and -

(¢) where exemption is granted to an employee, forward a
copy of the licence to the employer concerned,

(5) No exemption from the provisions of paragraph (d) of sub-
section (1) of section 7 of this Agreement shall be granted under
this section to_or in respect of any female employee engaged in
manual work, except for the purpose of performing work—

{@) which is necessitated by an emergency; or

(b) which is necessary to prevent the loss of raw materials in
the course of treatment which are subject to rapid
deterioration.

19, Persons UnDER 15 YEARS OF AGE.

No employer shall require or permit any employee under the
age of fifteen years to work in an establishment,

20. AGENTS.

The Council shall appoint one or more persons as agenfs to
assist in giving effect to the terms of this Agreement. It shall be
the duty of every employer to permit such persons to enter his
establishment and to institute such enguiries and to examine such
documents, books, wage sheets, pay envelopes and pay tickets
and to interrogate such individuals as may be necessary for the
purpose of ascertaining whether the provisions of this Agreement
are being observed.

13
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21, INDIENSNEMING VAN LEDE VAN VAKVERENIGINGS.

(1) By die indiensneming van werknemers moet daar voorkeur
gegee word aan lede van die vakverenigings, en werkgewers moet
aan beamptes van die vakvereniging alle redelike fasiliteite ver-
leen om werknemers (uitgesonderd vakleerlinge) te organiseer.,

(2) Die lede van die vakverenigings in elke bedryfsinrigting het
die reg om een of meer opsigters en/ of ’n opsigterskomitee unit hul

geledere aan te stel ooreenkomstig die bepalings betreffende die

aanstelling van opsigters en opsigterskomitees in die konstitusie
van die betrokke vakvereniging, en die betrokke werkgewer moet
sodanige opsigters en opsigterskomitees ten volle erken en redelike
fasiliteite verskaf vir hul vergaderings en oorlegpleging met hulle
oor sake wat in verband staan met meningsverskille en die
werkvoorwaardes van die werknemers oor' die algemeen.

(3) Wanneer ’n werkgewer skriftelik daartoe versoek word deur
*n werknemer, moet hy die bedrag van die werknemer se ledegeld
vir die vakvereniging aftrek van die loon van daardie werknemer
en dit oorhandig aan die beampte wat deur die vakvereniging
aangestel is om dit te' ontvang, T

22, LISENS/ERING VAN LFERLINGE VIR SEKERE WERKSAAMHEDE.
(1) ‘ Aansoek om 'n lisensie vir die indiensneming van ’n leerling
vir die verrigting van 'n werksaamheid wat in klousule 4 van
‘Deel 1I van hierdie Ooreenkoms genoem word, moet deur die
werkgewer aan die Raad voorgelé word in die vorm wat die
Raad mag voorskryf. = .

 (2) Blke lisensie bedoel in subklousule (1), moet onderteken
word deur die Sekretaris van die Raad en moet die volgende
besonderhede bevat: ouderdom, die

Die leerling se naam en >
werksaamheid waarvoor hy in diens geneem word, die minimum

loon aan hom betaalbaar, die naam- van die werkgewer en die

geldigheidstermyn van die lisensie. :

(3) Die Raad of die' Uitvoerende Komitee mag, as hy dit
dienstig ag en nadat daar een week: vooraf skriftelik kennis aan
die werkgewer -en - die werknemer gegee is, enige lisensie wat
ooreenkomstig .die bepalings van hierdie klousule uitgereik. is,
intrek afgesien daarvan of die geldigheidstermyn daarvan verstryk
het of nie. - - ca e e AL, =

(4) 'n Duplikaat van elke lisensie wat oorcenkomstig die bepa-
lings van hierdie klousule uitgereik word, moet aan die werknemer
gegee word. o
- (5) By die vasstelling van die minimum loon betaalbaar aan 'n
leerling’ wat ooreenkomstig die bepalings van hierdie -klousule
in diens gencem word, moet die.lengte van al sy diens in die
Nywerheid in aanmerking geneem word.

(6) Geen leerling wat ooreenkomstig die bepalings van hierdie
klousule in diens geneem word, mag-sonder die goedkeuring van
die Raad ontslaan word of sy werkgewer verlaat nie. - .

{7) By voltooiing van sy leertyd en op versoek van die leerling,
moet die Raad 'n sertifikaat met hierdie strekking aan die betrokke
Jeerling uitreik. - : = g

23. VERBOD OP INDIENSNEMING.

Ondanks andersluidende bepalings in hierdie Qoreenkoms, word
geen bepaling wat die aanwerwing of indiensneming . van ‘n
werknemer vir enige klas werk of op enige voorwaardes verbied
geag die werkgewer te onthef van die betaling van die besoldi-
ging en die makoming van die voorwaardes wat hy sou moes
betaal of nagekom het as sodanige aanwerwing of indiensneming
nie verbode was nie, en die werkgewer moet aanhou om sodanige
besoldiging te betaal asof sodanige aanwerwing of indiensneming

nie verbied is nie.

AANHANGSEL A VAN DEEL L

21.. BMPLOYMENT OF MEMBERS OF TRADE UNIONS.
(1) Preferential treatment in the matter of employment shall be

‘given to members of the trade unions, and officials of the trade

unions shall be given every reasonable facility by employers to
organize employees (other than apprentices).

(2) The members of the trade unions in each establishment shall
have the right to appoint one or more shop stewards and/or a
shop committee from amongst themselves, in accordance with
any provisions for the appointment of shop stewards and shop
committees in the constitution of the trade union concerned and
the employer concerned shall accord full recognition to such
shop stewards and shop committees and provide reasonable
facilities for meetings thereof, and consultations therewith on
matters relating to disagreement and to the working conditions of
the employees generally. B

. (3) Upon being requested in writing by an employee to do
so, an employer shall deduct from the wages of that employee
the amount of the employee’s trade union subscription and hand

it to the official appointed by the trade union to receive it.

“ 22, LICENSING OF LEARNERS ON CERTAIN OPERATIONS.

(1) Application for a licence to employ a learner upon an

‘operation referred to in section 4 of Part II of this Agreement

shall be made by the employer to the Council on such form
as may be prescribed by the Council.

(2) Each licence referred to in sub-section (1) shall be signed
by the Secretary of the Council and shall show the learner’s name
and age, the operation on which he is employed, the minimum
wage payable to him, the name of the employer and the period

during which the licence shall be valid.

(3) The Council or the Executive if it deems fit. after one
week’s mnotice in writing has been given to the employer and to

‘the employee, may withdraw any licence issued in terms of this

section whether or not the period of validity ‘has expired.

" (4) A duplicate of every licence issued in terms of this section
shall be given to the employee. = e '

(5) For the purpose of determining the minimum wage payable
to a learner employed in terms of this section, the length of all
his service in the Industry shall be taken into consideration.

_(6) No learner employed in terms of this section may be
discharged or may leave his employer without the approval of
the Council. S 2ol :

(7) Oa the complétion of his period of learnership and at the
request of the learner the Council shall issue a certificate to this
effect to the learner concerned.

23. ProfiBITIVE EMPLOYMENT.

Notwithstanding anything to the contrary in. this Agreement
no provision which prohibits the engagement or em loyment of
an employee on any class of work or on any con itions, shall
be deemed to relieve the employer from paying the remuneration
and observing the conditions which he would have had to pay or
observe had such engagement or employment not been prohibited
and the employer shall continue to- pay such remuneration as if
such engagement or employment had not been prohibited.

* NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA.,

DIENSSERTIFIKAAT.
Van ; Voorname
Adres ... SEEp s . Nuwe Adres
Voorsorgsfondsnommer i Nuwe Adres.
Geboortedatum....... : ) : : .. Nuwe Adres
Geslag. Nuwe Adres.
Ras....
Handickening van Werknemer...
: - ONDERVINDING,
: Het hy
: Lengte van diens diens
Datum Datum i L]I;é eie -
. van waarop : we- | - Handtekening
Naam van werkgewer, indians: Loon. Aims Loon. . - Beroep. ging | van werkgewer.
neming. verlaat. | verlaat,
Jr. |Mnd. | Dae. | (Jaof
nee.).

L.W.—Hierdie kaart moet op ‘n veilige plek bewaar word aangesien dit n noodsaaklike register is: vir die go:é}eihd&:é van die Raad

en die Voorsorgsfonds.
12
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ANNEXURE A TO PART 1.
NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA.
SERVICE CERTIFICATE.

~Surpame Christian Names
Address New Address
Provident Fund No ' New Address
Date of Birth New Address
Sex New Address
Race.

Signature of Employee.

EXPERIENCE.
Length of Whether |
L = Date af| * e _ Employment. left of
Name of Employer, Engage— Wage. &t‘?mog_ Wage. _Qccpp_atior_n_ o _' . _ a&‘;?d- .. %E’E‘EL‘?&_S
T ment. Yrs. | Mths. | Days. | (Yes or |.

5 No.)

N.B.—This card should be kept in a safe place as it is an essential record for Council and Provident Fund purposes.

AANHANGSEL B VAN DEEL 1.
NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID iN SUID-AFRIKA.
DIENSSERTIFIKAAT.

No. van Sertifikaat

_ Seksie van die Nywerheid..
Naam en adres van werkgewer:

Ek sertifiseer hierby dat ondergeneemde persoon in my dlcns was en dat dze b&eouderhede hleronder korrek isi— . '

1. Van (of Naturellenaam)
Fondsnommer
Voorname
Belastingnommer (IN)
Adres
Geboortedatum Geslag 7 Ras
Werksaamhede
Loon betaal op datum van diensbeéindiging
Loongroep {«) S.F. ) P.F
Datum van diensaanvaarding i ;
Datum van diensbegindiging
Het hy die diens uit eie beweging verlaat? (Ja/Nee).....
10. Datum van laaste loonverhoging ooreenkomstig die bepalings van du: Ooreelﬂcoms
11. Die nommer van die dienssertifikaat uitgereik deur vorige werkgewer
{(voeg naam in) was
12, Siektefonds:—

{a) Getal bydraes tot op datum
{b) Voordele opgeloop tot op datum.. — i : sty

: Ultgereik te I
op hede die dag van [+ KRNI

LR avEw N

Handtekening van Werkgewer/Sckretaris.- -

ANNEXURE B TO PART I
- NATIONAL INDUSTRIAL COUNCIL FOR THE LEATHER INDUSTRY IN SOUTH AFRICA.

© SERVICE CERTIFICATE.
No. .of Certificate

Section of the Industry

Name and address of employer,

I hereby certify that the undermentioned person was employed by me and that the particulars detaued hereunder are correct:—

1. Surname (or Native name)
Fund No
. Christian names
Tax No. (N)
. Address
Date of birth . Sex Race
Operations... ; : :
Wage paid at date of leaving .. ; :
Wage Group (a) S.F, - () B.E
. 1. Date of entering service ] i . g
: 8 Date‘of le‘-“.rlng service - ATl WA L SR s s e e gy et o g G
9. Whether left of own aocord (Yesto) ;

N avRw N

13
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10. Date of last increase in terms of Agreement :
11, The number of the certificate of service issued by previous employer

{insert namej was
12, Sick Fund:—

(o) Number of contributions to date

(b) B=nefit accrued 1o date.. houis.
Issued at
this.. day of. ; -
Signature of Employer/Secretary,
AANHANGSEL C VAN DEEL L
Per week,
) , ) R £ s d
A. Nagwagte..vvenens caaeens e T e 6.60 360
B. Magasynmanne enfof pakhuismanne, versendingskIerke, . covvvianiaiannressarstasiaiaiaiiisiiaeaiaes 9.00 410 0
C. Stoomketelbedieners. .....oovereraiarannennn et S e 5.70 217 0
,» Stoomketelbediener " beteken n werknemer wat aktief besig is om die stroomdruk en die waterinhoud
in ‘1111 stoomketel in stand te hou; sodanige werknemer mag ook gebruik word om vure te stook enjof in stand
te hou. :
., Versendingsklerk ” beteken 'n werknemer wat daarvoor verantwoordelik is om goedere in of van 'n
opbea_'gingsplck, pakhuis of die afdelings af te ontvang vur versending of aflewering en wat verantwoordelik is
vir die verpakking enfof bymekaarmaak van sodanige goedere, die nagaan van pakkette en die weeg, merk
en adresseer daarvan. :
,, Magasynman enfof pakhuisman » heteken ’n werknemer wat algemene toesig het oor voorrade en
wat verantwoordelik is vir die ontvangs van goedere in ’n pakhuis, die opberging en hantering daarvan, dig
aflewering daarvan uit die pakhuis aan afdelings of vir die versending enfof verpakking, binne die opbergingsplek
of pakbuis, en die uitpak daarvan.
D. Motorvoertuighestuurders wat *n voertuig bestuur wat gelisensieer is om "n loonvrag te dra of te trek van—
(1) DUDAEE A5 3 TOM. «vvverarasnnnessnessitaseseatrnsiestrestannirtiitiininranssssrensites 8.40 4 4 0
() BEOMaeeinnisarrnenasaisearaseiaians 9.00 410 ©
iii) meer as 3 ton Maar nie Meer as 5 100 MIB. ... vvvsrstsaiisarrrrsnerisironrsunastsssenranrases 9.60 416 0
(iv) meer as 5 ton maar nie meer as T OB M. . ..o v vvrueivaerrirerntanrane i T .o 1150 515 0
Ondanks andershiidende bepalings in hierdie Ooreenkoms, is onderstaande bepalings van toepassing
op motorvoertuigbestuurders:—
Werkure ”* omvat alle tydperke waarin daar bestuur word en alle tyd wat bestee word aan -
ander werk wat in verband staan met die voertuig of di¢ vrag en alle tydperke waarin *n werknemer
verplig is om op sy pos gereed e bly om te werk wanneer dit van hom vereis word, maar dit omvat
nie etenstye nie.
., Motorvoertuig ” beteken 'n voettuig wat op 'n ander manier as deur mense- of dierckrag
aangedryf word.
., Loonvrag ” beteken die ,, netto dravermoé ” of die ,, netto vrag” wat ’n voertuig mag dra
of trek ooreenkomstig enige motortransportsertifikaat of vrystellingsertifikaat wat ten opsigte van
sodanige voertuig deur 'n plaaslike padvervoerraad uitgereik is kragtens die bepalings van die Motor-
transportwet, 1930, soos gewysig.
E. Minger_jariges wat in diens geneem is vir beroepe waarvoor daar nie lone in hierdie Ooreenkoms voorgeskryf
word nie:—
FErSte S6S TIAANAC . « v eusuessssressnnsssrariasarateistertarnristanibirnrsesesearsinssersrssses 2.70 170
Tweede SCS TAANAC. i+ exvsssvsrerrssantassssmsetssniasssstaassnsnnunnsesststsrsssssrsssrnesons 3.00 110 0
Detde SES MAANEC. <. ovavssasssssanassrssssaessnsgssasserttosasysanssisssserarantoasransenriss 3.30 113 0
Vierde S5 MAANAC. ;. usaarsarsssonssarssrssrsuasteesssssadesonsyunssgaansararsetessnranrerriss 3.60 116 0
Vyfdesesmaande..‘...........................“............................................. 4.20 2 20
Sesde 568 TNAANAR. ¢ 1 v vesarrrarorrnsasssuesstaeassruesassnnesnsistvsssssassnranesssasssrannssons 4.80 2 80
Daarma.ceeeeenrsans e e A T R AT SE R e S AT ST e 5.40 214 0O
F. Werksaamhede in verband met die maak van kartondose—
(i) Valmes- enfof draaiende snymasjien en/of kerfmasjien met-—
(@) kragaandrywing...... PSP T S PR REE RS 13.20 612 0
(5) haNdAARATYWIBE. «1v v v renennenaireanssisnrsnsrimauanntsntonmienresanessrsrnts 10.55 556
{c)aandrywmgdeurkattondoosmakers.. ..... e e e e S e e b b 6.00 300

(i) Die maak van kartondose volgens ondervinding—
TEerate 68 MAATIAE. . . (v eveanersnssrssnaunsrsrssasruetssnssiernnsrossestornnessesrsites 2.70
Tyweede 565 MAANAC. . 1 v vareesrsraratrrarasstarraernaionsotasssestnstenronsiaurensssssy 3.00
Derde S68 MARNEC, « . vvesersnessssnsssrssatssaistvaatsntasnussssnssasessatsuessrasssse 3.30
Vierde ses maande....coearsscisorranes R R T S s e A A 8 SR 3.60
Vyfde ses MBANAE. . uussssssrsavinsrpeseorstosiveistossssnegrassnerasronsoonsersnsrsons 4.20
Sesde S8 MAANAG. .. vvrserreeisssrrorrrrrsirieesrantsnattesrnasnusinr et 4.80
T T e————— e T SRR R LR i 6.00

G. Werknemers wat letters met die hand set en etikette druk met 'n drokmasjien. ..ooearvsrirrareniaiones 11.90

Lh Wl b DY ks e e e
(=]
o coooCc oo

H. Werknemers wat kantstrokies maak—

(a)Splits,skaaf,sny,groewemaakenafskuins..............“.....‘..,......................:.... 7.80 318 0

_ (b) Alle ander werksaamhede.......ovueunenes e R e e N o Pl 4.80 2 80

I Verpakkers.......... TR e e B T T © 2’1o
,» Verpakker ” beteken 'n werknemer wat skosndose in kiste, pakke, bale of kratte verpak. = , b

14
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ANNEXURE C TO PART L

Per Week.
R £ s d
A, Night watchmen. cooviieriiienirierinnannns N omm e b R A e 6.60 360
B. Storemen and/or warchousemen, despatth ClerKS, cuuuuieevueruveninnensrsiireenerorecsresanressssssns 9.00 410 0
L e 1= T R 5.70 217 ¢
“ Boiler attendant ” means an employee who is actively employed on maintaining steam pressure and
water content in any boiler; such employee may also be employed on the making andfor maintaining of fires.
“ Despatch Clerk * means an employee who is responsible for receiving goods into or from a store
or warehouse, or from departments, for despatch or delivery and who is responsible for the packing and/or
assembling of such goods, the checking of packages and the weighing, marking or addressing thereof,
“ Storeman and/or warehouseman * means an emplcc»‘yee who is in general charge of stores and who
is responsible for receivinig goods into store the storing and handling of same, the delivery of same out of
store tfo departments or for transit andor for packing within the store or warchouse and the unpacking
D. Motor vehicle drivers driving a vehicle authorised to carry or haul a pay-load of-—
‘ (i) under 3tOnS....cvvernanen A S P mmemomemmian Cereeseaee e 8.40 4 4 0
(i) 31008 ininivaraia o 2 Nompmmcacs et s 9.00 410 9
(iii) over 3 tons but. not exceeding S tonS. ., vurisrerrrerrieriiaressriniiieiiianinas S A 9.60 4 16 0
(iv) over 5 tons but not exceeding 7 1008, evuvvarvvirniinnniineen. R e eoveviiase 150 515 0
Notwithstanding anything to the contrary in this Agreement the following provisions shall apply to
motor vehicle drivers:—
* Hours of werk ” include ali periods of driving and any time spent on other work connected
with the vehicle or the load and all periods during which an employee is obliged to remain at his post
in readiness to work when required, but do not include meal hours.
“ Motor vehicle ” means a conveyance propelled by other than human or animal power.
“ Pay-load ” means the “ net carrying capacity ” or the “ net load ™ which a vehicle may carry
or haul in terms of any motor carrier certificate or certificate of exemption issued in respect of such
vehicle by the Local Road Transportation Boards in terms of the Motor Carrier Transporiation Act,
1930, as amended. )
E. Minors employed on occupations for which rates have not been prescribed in this Agreement :—
First six months....... R A R, Sm e Bmneniimsn reraeaaeeas erraneee Cerieaeen 2.70 1 70
Second six months............. TR T T Y, N 3.00 110 0
Third sSECmenths . vocesiviy s pavai Sis v Tmveiiasy N e i R S . 3.30 113 ¢
Fourth six months.......oocviivvnns. R R R B e L SRR 3.60 116 ¢
Fifth six months, i i viss invvmiaimrs o i R S e I P 4.20 220
Sixth six months..... R R R R R R R SR R 4.80 2 80
THEPEAREE, o v vomiwmwmmnsnsm s G A Tep—, A R R 5.40 214 ¢
F. Cardboard box making operations— :
() Guillotine and/or rotary cutting machine andfor scoring machine operating by—
(@) POWEE . vv v ivuennnn A T SR iR T S 13.20 612 ©
(b hand....... R T N R e Gy R 10.55 556
(c) cardboard boxmakers.........c.cvvvnvviinan. R R T R 6.00 300
(i) Making cardboard boxes, according to experience—
First six months. .....oviiiviiiiiirrannnannn R i R R A D S 2.70 E T B
Second six months.....vvvvivreiinunsn S . . L mp— 3.00 1106 0
- Third six months. .............. e e aa e an e e R 3.30 113 0
Fourth six months. .. vvve e viniiiininiinnnananans . S R — 3.60 116 ¢
Bithsisamonthey i vamiasiannsiaisnss S b e e e e e 4.20 220
Sixth:siz monthe sy s s SRR PR RS R N 4.80 2 8 0
EREFEARIER o vt e v TN R R eGSR s 6.00 360
G. Employees employed on hand typesetting and printing labels on a printing machine. ... .ovvvervnnrnn.. vee 11,90 519 0
H. Employees employed on welimaking—
(a) Splitting, skiving, cutting; grooving and bevelling. ......... ... . i iviiuone. e ieraeaa, 7.80 318 0
(b) All other 0perations. . ..oveneivrirerrinrirrennsns AR B ol 4,80 280
T PIEKEIE cov vonmammmm e e s T S e R A 5.10 21
* Packer ” means an employee who is employed on packing shoe boxes into boxes, packages, bales
or crafes.
* DEEL 11,
SPESIALE BEPALINGS VAN TOEPASSING OP DIE SKOEISELBEDRYFSTAK VAN DIE LEERNYWERHEID.
1. Long.

Die loon wat vir enige werksaamheid in Aanhangset A van hierdie deel voorgeskryf word, is van toepassing op daardie werksaamheid
afgesien van die afdeling waarin dit verrig word. :

2. LOONAANSPORINGSKEMA.

(1) Geen werkgewer mag van "n werknemer vereis of hom toelaat om 'n aandeel te hé in of decl te neem aan enige loonaansporing-
skema of stukwerk nie tensy sodanige werkgewer behoorlik daartoe gemagtig is by 'n vrystellingslisensie. Sodanige vrystellingslisensie mag
deur die Raad of deur die Uitvoerende Komitee van die Raad uitgereik word op die voorwaardes wat die Raad van tyd tot tyd mag
voorskryf,

(2) Aansock om sodanige vrysteliing moet in die earste plek gedoen word by die distrikskomitee in wie se gebied die bedryfsinrigting
van die werkgewer geleg is, en die distrikskomitee moet dan 'n aanbeveling in verband met sodanige aanscek by die Uitvoerende Komitee

doen. Elke aansoek moet, benewens alle ander besonderhede wat die werkgewer wil voorlé, die vc 1 iende inligting bevat: Die naam van
die firma, die getal werknemers, die afdéling en werksaamhede daarby betrokke en die hooftrekke van die voorgestelde skema.

15
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3, DrrrEreENSIELE LONE.

(1) Daar mag nie van 'n werknemer vereis word om meer as twee werksaamhede wat in B, D, Een F van klousule I van: Aanhangsel A
van hierdie Deel gespesifiseer word en waarvoor hoér lone as R8.10 (£4, 1s. 0d.) voorgeskryf word, te verrig nie. Behoudens die bepalings
van subkiousule (3) hiervan, moet 'n werknemer wat twee sodanige werksaamhede verrig, vir elke uur of gelc%eelte van *n uur aan elke werk=
saamheid bestee, betaal word teen minstens die uurloon wat op elke sodanige werksaamheid van toepassing is; met dien verstande dat—

(i) as 'n werknemer vir ‘n hele week uitsluitlik gebruik word vir °n werksaamheid ten opsigte waarvan "n loon van meer as R8.10
(£4. 1s. 0d.) betaalbaar is, sodanige werknemer vir daardie hele week minstens die loon moet ontvang wat vir sodanige
werksaambeid voorgeskryl word;

(i) as ’n werknemer vir altesaam meer as vier uur in "n week gebruik word vir die verrigting van elkeen van twee werksaamhede

waarvoor daar verskillende lone in die Ooreenkoms voorgeskryf word, hy teen die uurloon wat op elke werksaambheid van
toepassing is, besoldig moet word ooreenkomstig die tyd wat hy daaraan bestee het, met dien verstande dat sodanige werk-
nemer vir minstens die helfte van sy tyd teen die hoér loon besoldig moet word;

(i} as 'n werknemer op wie (i) hiervan betrekking het, oortyd werk in verband met *n werksaamheid waarvoor °n laer loon
voor%&ekryf word, die loon wat op sodanige oortydwerk betrekking het, 50 persent van die hoér loon en 50 persent an die
laer loon moet wees. .

(2) 'n Werknemer wat op 'n bepaalde dag gebruik word vir die verrigting van enigeen van die werksaamhede genoem in subklousule
(1) van hierdie klousule en ook vir een of meer van die werksaamhede waarvoor ’n loon van R8.10 (£4. 1s. 0d.) of minder voorgeskryf
word. moet vir al die tyd wat hy op daardic dag gewerk het,: besoldig word teen die loon wat van toepassing is op die werksaamheid
waacvoor die hor of die hoogste loon betaal word. . ...... . ... . ... oL v S m

(3) {a) ’n Werknemer wat gebruik word vir snywerk soos’in paragraaf B (i) van'klousule T van Aanhangsel A van hierdie deel ‘beﬁi;al

word en van wie daar in 'n bepaalde week vereis word om buitestukke uit meer as een klas materiaal te sny, moet vir die sny van sodanige
buitestukke besoldig word asof hy vir al die tyd wat hy in daardie week gewerk het besig was met die materiaal ten opsigte waarvan die
hoér of hoogste foon betaal word. Vir hierdie doel word tonge nie as buitestukke beskou nie en mag hulle gesny word teen die loon voor-
geskryf in genoemde paragraaf B ().

(b) 'n Gekwalifiseerde werknemer wat in ’n bepaalde week gebruik word vir meer as een werksaamheid wat in C van klousule 1 van
Bylae A van hierdie deel gespesifiseer word, moet die loon betaal word wat hy sou verdien het as hy vir dieselfde tyd uitsluitlik gebruik is
vir daardie werksaamhede waarvoor die hoér of die hoogste loon betaal word.

(4) (a) Die werkgewer moet elke werknemer op wie hierdie klousule van toepassing is, voorsien van 'n registerboek in die vorm
aangetoon in Aanhangsel B van hierdie deel, en die werkgewer moet die werksaambeid wat verrig is en die tye waarop elke werksaamheid
begin en begindig is, daarin aanteken. Die tye moet aangeteken word by die begin en by die begindiging van elke werksaamheid. Die boek
moet onder gewone omstandighede deur die werknemer behou word maar moet aan die werkgewer oorhandig word wanneer hy dit vir die
docleindes van sy registers nodig het. '

(b) Waar daar geen reg:stem ooreenkomstig die bepalings van paragraaf (@) van hierdie subklousule gehou word nie, moet die
werkgewer aan die betrokke werknemer die loon wat van toepassing is op die werksaamheid waarvoor die hoér of die hoogste loon voor-
geskryf is, betaal vir al die tyd wat hy gedurende daardie week gewerk ‘het.

4. LisENSIERING VAN LEERLINGE WAT SEKERE WERKSAAMHEDE VERRIG.
Geen werkgewer mag °n leerling vir snywerk, die uitsny van sole uit leer, oortrekwerk, spanmasjienwerk (uitgesonderd leesbedekking),

die aannaai van kantstrokies, soolstikwerk, soolnaaiwerk, ru-afwerking en groefsnywerk en die gladsny van rande in diens neem nie behalwe
kragtens 'n lisensie wat deur die Raad of die Uitvoerende Komitee ooreenkomstig die bepalings van kiousule 22 van Deel I van hierdie Oor-
‘eenkoms uitgereik is nadat die Raad of die Uitvoerende Komitee hom daarvan vergewis het dat daar behoorlike fasiliteite bestaan vir die
opleiding van sodanige leetling. o e nH N Tk s

5. ONGEKWALIFISEERDE VOLWASSE MANLIKE WERKNEMERS.
(1) ’n Manlike werknemer (uitgesonderd *n vakleerling) wat ouer as 21 jaar is en wat voorheen in die Nywerheid werksaam was

‘vir ’n tydperk van minstens twaalf maande en wat, na die mening van die Raad of die Uitvoerende Komitee, weens gebrek aan ondervinding
nie daartoe in staat is om op ’n bevredigende wyse *n werksaambheid te verrig ni¢ waarvoor hy gebruik word of gebruik sal word en waarvoor
die voorgeskrewe minimum loon meer as R8.10 (£4. 1s. 0d.) per week is, mag met die goedkeuring van die Raad of die Uitvoerende Komitee
(wat mag handel op *n aanbeveling wat vooraf van 'n distrikskomitee verkry is in gevalle waar so *n komites vir die betrokke gebied bestaan)
as 'n ongekwalifiseerde manlike volwassene vir sodanige werksaamheid in diens geneem word teen 'n loon wat laer is as die minimum loon

voorgeskryf in Aanhangsel A van hierdie deel; met dien verstande dat sodanige laer loon nie minder mag wees nie as—
RS8.10 (£4. 1s. 0d.) per week vir die eerste ses maande;
RS8.70 (£4. Ts. 0d.) per week vir die.tweede ses maande;
R9.30 (£4. 13s. 0d.) per week vir die daaropvolgende jaar;

en daarna moet hy die voorgeskrewe loon ontvang vir die werksaamheid waarvoor hy in diens geneem is; met dien verstande dat niks in

hierdie klousule die nitwerking mag hé dat 'n korter tydperk as twee jaar nie toegelaat word nie; met dien verstande dat waar dit nie

moontlik is om die toestemming van die Raad of Uitvoerende Komitee vooraf te verkry nie, 'n werknemer ten opsigte van wie aansoek gedoen

is om toestemming om hom as 'n ongekwalifiseerde manlike volwassene te laat werk ooreenkomstig die bepalings van hierdie subklousule

Eana_f die datum waarop hy met sodanige werksaamheid begin, nie minder betaal moet word nie as die loon voorgeskryf deur die distriks-
vy A

As die Raad of die Uitvoerende Komitee *n hoér loon spesifiseer as die loon wat deur die distrikskomitee voorgeskeyf is, is sodanige
hoér loon van toepassing vanaf die datum van die. Raad of die Uitvoerende Komitee se besluit. )

Ingeval die Raad of die Uitvoerende Komitee 'n aansoek weier, mag agterstallige lone bepaal word slegs vir die tydperk wat langer
is as ses weke vanaf die datum waarop daar met die werksaamheid begin is.

(2) 'n Lisensie om 'n ongekwalifiseerde manlike volwasse werknemer oor_eenkomstig die ‘bepaiingq van subkiousule (1) in diens
fe neem, moet uitgereik word ten ospsigte van elke aansoek wat die Raad of die Uitvoerende Komitee goedgekeur het, en 'n afskrif daarvan
‘moet aan die werknemer oorhandig word.

(3) Getalsverhouding van werknemers.—(a) Die getal ongekwalifiseerde manlike volwassenes wat ooreenkomstig die bepalings van

subklousule (1) in *n bedryfsinrigting in diens genecm is, mag te eniger tyd nie meer wees nie as een sodanige werknemer vir elke twintig
(of gedeelte van twintig) ander werknemers (uitgesonderd leerlinge en vakleerlinge) wat meer as R8.10 (£4. 1s. 0d.) per week ontvang vir
die werksaamhede gemeld in B, D, E en F van klousule 1 van Aanhangsel A van hierdie deel.

(b) By die berekening van die getalsverhouding word werkgewers nie in aanmerking geneem nie.

6. GEREEDSKAP.

Alle gereedskap moet gratis deur die werkgewer verskaf word.

: _ 7. OPGAWES IN VERBAND MET GETALSVERHOUDINGS.
. Elke werkgewer moet voor of op die derde dag van elke kalendermaand “n staat aan die distrikskomitee vir sy gebied of, waar daar
nie so 'n distrikskomitée bestaan nie, aan'die Uitvoerende’ Komitee voorld wat ten opsigte van die laaste werkweek van die’ voorafgaande
- maande toon hoeveel werknemers geraak is deur die bepalings van die Ooreenkoms betreffende getalsverhoudings en hul werksaamhede
cen lone, tesame met 'n verduideliking van-enige onreélmatigheid in verband met die getalsverhoudings, = = ©\7 n T n
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PART IL
SPECIAL PROVISIONS APPLICABLE TO THE FOOTWEAR SECTION OF THE LEATHER INDUSTRY.

1. WagGss.
The wage prescribed for any operation in Annexure A to this part shall apply to that operation itrespective of the department in which
it is performed.
i 2, WAGE INCENTIVE SCHEMES.
(1) No employer shall require or permit any employee to work, share or take part in any wage incentive scheme or piece-work unless

such employer has by licence of exemption been duly authorised to do so.. Such licence of exemption may be issued by the Council or by the
Executive Committee of the Council upon such terms and conditions as the Council may from time to time prescribe,

(2) Application for any such exemption shall be made in the first instance to the District Committee in whose area the establishment
of the employer is situate and the District Committee shall thereupon make a recommendation to the Executive Committee in regard to
such application. Each application shall in addition to any other details which the employer may wish to submit include the name of the
firm, the number of employees, the department and the operations concerned, and an outline of the proposed shceme.

3. DiFFERENTIAL RATES. L .

. (1) An employee may not be required to perform more than two operations specified in B, D, E and F of section I of Annexure A
to this Part, for which wages of more than R8.10 (£4. Is. 0d.) are prescribed. Subject to the provisions of sub-section (3) hereof, an
employee who is employed on any two such operations shall be paid for each hour or part of an hour worked on each operation at no less
than the hourly wage rate applicable to each such operation; provided that—

(i) if an employee is employed during the whole of a week solely on an operation in respect of which a wage of more than R8. 10
(£4. 1s. 0d.) is payable, such employee shall for the whole of that week be paid at not less than the rate prescribed for such
operation; ST :

(ii) if an employee is employed for more than four hours in the aggregate in any week on each of two operations for which different
rates are prescribed in the Agreement he shall be paid at the hourly rate applicable to each operation in accordance with time |
worked thereon, provided that such employee shall be paid for at least half his time at the higher rate;

(iil) if an employce operating under (ii) hereof works overtime on the lower rated operation the rate applicable to such overtime
shall be 50 per cent of the higher rate and S0 per cent of the lower rate. : :

(2) An employee who is employed in any one day on any one of the operations mentioned in sub-section (1) of this section and
also on one or more of the operations for which wages of R8.10 (£4. 1s. 0d.) or less are prescribe 1 shall be paid at the wage applicable
to the higher or highest paid operation for the whole of the time worked in that day.

(3) (@) Any employee on clicking as proyided for in paragraph B (i) of section 1 of Annexure A to this part who is any one week is
-required to cut outsides from more than one class of material shall be paid for the cutting of such outsides as though he were employed
for the whole of the time worked in that week upon the higher or highest rated material. For this purpose tongues shall not be regarded as
outsides and may be cut at the rate prescribed in the said paragraph B (D).

(b) A qualified employee who is employed in any one week on more than one operation specified in C of section 1 of Annexure A
to this part shall be paid the wage which he would earn if employed for the same time solely on the higher or highest rated of those operations.

(4) (a) The employet shall provide each employee to whom this section applies with the record book in the form shown in the
Annexure B to this part, in which the employer shall enter-the operation performed and the times of beginning and finishing each operation.
“The times shall be entered at the time of beginning and finishing respectively. The book shall ordinarily be retained by the employee, but
shall be handed to the employer when required for the purpose of his records. & oo

(b) Where no records are kept in accordance sith paragraph (a) of this sub-section, the employer shall pay to the employee E:oﬁéfernecl
the wage applicable to the higher or highest rated operation for the whole of the time worked in that week. ; 3 ]

4. LICENSING OF LEARNERS ON CERTAIN OPERATION.

5 No employer shall employ a learner upon clicking, sole cutting from leather, pulling over, machine lasting (excluding seat lasting),
welt sewing, sole sewing, sole stiiching, rough rounding and chanelling and edge trimming, except under licence issued by the Ceuncil or
Executive in terms of section 22 of Part I of this Agreement, aitet the Council or Executive has satisfied itself that proper facilities exist for
the training of such learner. .

5. UnquALFiED MALE ADULT EMPLOYEE.

(1) A male employee (other than an apprentice) over the age of 21 years who has been previously employed in the Indusiry for a period
of not less than twelve months, and who in the opinion of the Council or Executive is not able, owing to lack of experience, to perform
satisfactorily an operation on which he is or is to be employed and for which the prescribed minimum wage is more than R8.10 (£4. Is. 0d.).
per week, may, with the approval of the Council or Executive {which may act upon the prior recommendation of a District Committee where
one exists for the area concerned), be employed on such operation as an ungualified male adult at less than the minimum wage prescribed
in Annexure A of this part; provided that such lower wage shall not be less than—

for the first six months: not less than R8.10 (£4. 1s. 0d.) per week;
for the second six months: not less than R8.70 (£4. 7s. 0d.) per week;
for the next year: not less than R9.30 (£4. 13s. 0d.) per week;

thereafter at the prescribed wage for the operation on which he is employed; provided that nothing in this section shall operate to prevent
a shorter period than two years being permitted; provided that where it is niot possible to obtain prior approval of the Council or Executive

an employee in respect of whom an application has been made for permission to work as an engualified male aduolt in terms of this sub-section
shali be paid at not less than the rates laid down by the District Committee from the date ke commences on such operation.

If the Council or Executive specifies a higher rate than the rate laid down by the District Committee, such higher rate shall apply
from the date of the Council’s or Executive’s decision.

) In the event of the Council of Executive refusing the application, arrear wages may be assessed only for that period in excess of
six weeks from the date of commencement of the operation.

-(2) A licence to employ an unqualified male adult employee in terms of sub-section (1) shall be issued in respect of each application
approved by the Council or Executive, and a copy shali be furnished to the employee.

3 Ratio of employees.—(a) The number of unqualified male adults employed in terms of sﬂb;s;ectién (1) in an estab]ishméht shall
not at any time exceed one such employee to each twenty or part of twenty other employees (excluding learners and apprenticés) receicing
mere than R8.10 (£4. 1s. 0d.) per week on operations within sections B, D, B and F of section 1 of Annexure A to this part. i

(b) Employers shall not be reckoned in computing the ratio.

6. TooLs.
All tools shall be provided by the employer free of charge. -

7. RATio RETURN.

. Bvery employer shall not later than the third day of each calendar monthi submit to the District Committee for his area, or, where
. .mosuch District Committee exists, to the Executive Committee, a statement showing in respect of the last working week of the preceding
.. monih the numbers of employees affected. by the ratio provisions of the

an explanation of any ratio, irrégularity, & R L M
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AANHANGSEL A VAN DEEL il VAN DIE OOREENKOMS.
1. LEERSKOEISEL, UITGESONDERD PLATNATE EN DOPPERS.

Per week.
A —PATROONAFDELING. R £ s
(i) Gekwalifiseerde werknemers wat in diens geneem is as patmonsnyers wat oolspronklzke ontwerpe produseer
en volgens beperkings met die hand gradeer, en/of skoentekenaars.. O 15.00 7 10
(i) Gekwalifiscerde werknemers—
(a) wat met die hand gradeer maar nie volgens beperkings nie en wat nie oorspronklike ontwerpe produseer )
B e e S R S R N e e s s e 0 R e s
(b; wat met gradeermasyem werk en volgens beperkings gradeer..........oveviviiiiiniiiiiiiiain., 12.60 6 6
(¢} wat oorspronklike voeringpatrone volgens oorleerpatrone sny, in gevalle waar daar geen i..eseksemplare
of oorspronklike ontwerpe geproduseer Word mi€........ovevveenr..ns o e R
(iii) Gekwalifiscerde werknemem—wat met gradeermasjiene werk maar wat nie volgens beperkings gradeer nie en
wat gebruik word vir enige werksaamheid wat nie in (i) en (ii) hiervan gespesifiseer word nie......ovvvens.n 9.90 419

B.—SNYAFDELING.
Gekwalifiseerde werknemers wat gebruik word vir— -
(i) Snywerk—
{a) Basgelooide of chroomgelooide splitleer, basgelooide of halfchroomgelooide kalfsleer, chroom-
gelooide suedekalfsieer en basgelooide skaap- en bokvelle, ........ooviiniiiiiinniinnn..
Wit kalfsleer wat ten volle chroomgelooi is vir die vervaardiging van skoene in een sluk bluchers
en ‘velskoene alieenlik, maar uitgesonderd skoeisel vir mynwerkers en skoeisel van dte myn- 3 13.20
wetkerstipe (almal in "Suid-Afrika 7 o) SRS R S R e T R
Kinderskoeisel, enige materiaal, alle nommers tot en met nommer 14 en alle leerpantoﬂe]s (vir
mans, vrouens en Kinders)....ovvveiiiiininiriiiinnriiiieiinannn, A —— S —
(k) Enige ander leer, met inbegrip van. kunstiggedrewe leer, weefstowwe, maar ultg&aonderd skoeasci
vir mynwerkers en skoeisel van die mynwerkerstipe....... seeiEia v e vierenes 15,00
Ingeval daar *n geskil ontstaan oor wat ,, kunstiggedrewe leer ” is, is die Raad se beglis-
sing finaal,
Met dien verstande dat een gekwalifiscerde snyer wit elke drie (of n gedeelte van drie)
wat ooreenkomstig die bepalings van hierdie paragraaf in diens geneem is, 'n bedrag moet
ONEVADRE VAN, .00 ivrennrnnnnens < S T
By die berekening van hierdie getalsverhouding moet die sorteerder van gesnyde stukke
mgeslmt word as hy uitsluitlik vir sorteer- en/of snywerk gebruik word.
»» Gedeelte van drie ” beteken ’n res van minstens twee nadat die totale getal vakmanne
deur drie gedeel is.
{¢) Mynwerkerstewels en stewels van die mynwerkerstipe en soldaatstewels—
(1) vervaardig ter ultvoenng van 'n kontrak........... R B R W wimiiom 15,00
(2) nie ter uitvoering van ’n kontrak vervaardig nie, met dien verstande dat al sodanige skoeisel
geagd word vervaardlg te wees ter uitvoering van *n kontrak tensy die teenoorgestelde bewys
wordcooai s aveads s R e R e b S e e 15.00
Getalsverhoudmg —Vir elke vier (of gedeclte van wer) gekwahﬁseerde snyers mag daar '
nie meer as een leerling of proefvakleerling in diens geneem word nie, met dien verstande dat,
vir die toepassing van hierdie klousule, vakleerlinge geag word leerlinge te wees.
» Gedeelte van vier ** beteken 'n res van minstens een nadat die totale getal gekwalifiseerde
snyers deur vier verdeel is. :
(ii) Voering-, binnesool- en paswerk, snywerk en/of klein garneersels aanbring en/of uitsnysels met 'n pers
of houthamer uitklop:—
Binnetonge en smal agterlissies vitsny uit afvalstukke vir die gestikte dele van skoene van die Oxford-
en Derbypatroon vir kinders, seuns en meisies.cuvuusue v irriesisrarieerorensnreensronsns .o 16,20
Vir al die ander snywerk in verband met tonge en agterlissies moet daar betaal word teen die
%als;lj wat van toepassing is op die sny van die materiaal ooreenkomstig die bepalings van paragraaf
i) hiervan.
Opmerking —'n Garneersel is "n versiering wat nie "n noodsaaklike dee! van die skoen se oorleer
uitmaak nie.
Ingeval daar "n geskil ontstaan oor wat ’n ,, klein garneersel ” uitmaak, is die Raad se beslissing,
na ondersoek, finaal.

Getalsverhouding.—Vir elke gekwalifiseerde werknemer in hierdie seksxe mag daar hoogstens
twee leerlinge in diens geneem word teen lone ooreenkomstig die skaal wat in kiousule H van hierdie

Aanhangsel vir leerlinge voorgeskryf word.
(iii) Patrone uitreik—

Bediening VAt e R IAI e s e A R A R e R e 9.90
(iv) Nommers afstempel en/of verf— :

Die aanbring van Acme-agterstukKe. v iueitreeetsitreesssrransrsecssssssessssannsnessaranss 8.10

C.—STIKAFDELING.
Gekwalifiseerde werknemers wat gebruik word viri—

) ,,Puritan”-masjiemverk...................,...... ..... Cerrrenrrenreiiransanesessiirsaaeeaeass 10,80
(ii) Die stik van voorskote op ootleer met buitesoolstikmasjien. .. . .. g L P TR |11
(H1) o PIloDE “=MaBTRAWETK . v e vmwsm vicwvem s i ea i s e s e iero s ovd eocesrivaearase. 1020

(iv) Ander masjienwerk—
(a) Alle stikwerk op bas- en chroomgelooide splitleer, bas- en halfchroomgelooide kalfsleer, suede
en chroomgelooide kalfsleer, voeringmasjienwerk, wit kalfsleer wat ten volle chroonigelooi is
vir die vervaardiging van slegs skoeisel in een stuk, bluchers en velskoens, maar uitgesonderd

skoeigel vir mynwerkers en skoeisel van die mynwerkerstipe (almal in Suid-Afrika gelooi)...... 7.50

(b) Werksaamhede miet ander soorte leer as dié in (a) gespesifiseer:—
Stikwerk aan voorstukke........ R R A e i
Addisionele rye op die voorstuk en parallel met die voorstukstikwerk met 'n masyenst:k i

Stikwerk aan oorskoene (hele 0OTSKOBNE). . vy vvi v ernrareransrierniensuatnnsassnas
Fantasieskoene volgens die saamhoustelsel, heeltemal met masjien gesuk (aile soorte)........

Fantasiemasjienwerk volgens die saamhoustelsel met inbegrip van krae, uitsnysels, oplegsels §.40.

en sierpatroonstukwerk sonder Merkers......uuviiiiieriiin i iiirnearasiriaesesianarens
Randwerk of enige werksaamhetd met afwerkmas;xen, uitgesonderd Oxford- en Derbypairone
en DErbYSYRANTE .« o owimimaionig s o8 s s s e v e m e S e
Stlkwerk aan voorstukke van skoene met kwarte 00T VOOISTUKK, » s s s svavssssensaresnsons
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(¢) Ander werksaamhede as dié inn (@) en (b} hierbo gespesifiseer, met inbegrip van die aanbring van

bindstukke vir Franse bindwerk op plet- of afwerkmasjien........v.s et el

Alle masjienwerk aan soldaatstewels, vitgesonderd ,, Pilot - en ,, Puritan ”-masjienwerk. .......

(d) Alle werksaamhede aan kinderskoeisel tot No. L}..]
Alie leerpantoffels (vir mans, VIOUENS €N KiNARIS). ..t verarsiassieaorairetrsseasnariienss
‘Alle werksaamhede aan rund- en gemiddelde kalfsleer (uitgesonderd stikwerk aan oorskoene,

fantasiewerk en werk aan skoeisel vir raynwerkers of skoeisel van die mynwerkerstipe)....

(4% Vetefgate maak, perforeerwerk, afskaafwerk, plooiwerk en blinkmaakwerk met 'n masjien of met die

hand en paswerk op 'n blok—

{a)‘Bas-enchroomgelooidesplitleer.‘ ............ A SRS
Bas- en halfchroomgelooide kalfsleersuede, chroomgelooide skaap- en bokvelle....... R i

Wit kalfsleer wat ten volle chroomgeloot is, vir die vervaardiging van slegs skoeise! in een stuk,
bluchers, en velskoene (alles in Suid-Afrika 2elool)...venrrvinraaaeanans

() Alle ander 5001te J€€T. v vviararererrvnens R R A RN
(vi) Plat bindwerk. . oeeevssvessssrararrinsirsnninrertasisesinnes R vaa e e g e nnad |
Vasmaakwerk......... R S S SR A R A A W A
Omdraai van bindwerk..... semeEeaerararar iy et cw T TTH T R P S ——
Aanwerk van geSpes €N KNOPE...aveer ereseirrerirrnsaaniiaistsarinarnianses e R R .
Knoopsgatwerk. ..oocneeeiannn A g e G SRR
OIMBOOIWEIK . o v v v s v aennssvsnsserisnreranarans S S e SR
Deugslagwerk met die hand, ...ovooiviiiiiineon — Crrraneean arn s R N A Ve
Kruis- en bandstikwerk......... G s T O P PSSP
Naatstrykwerk........ o S PR e R R — e
SoomplatslaanWerk, ..o iei i e o R D T
Sirikke en gespes met die hand of ’n masjien aanwerk........... R R A — R Cheeas
Assistentswerk (vitgesonderd dié wat paswesk op 'n blok doEn). s SR 8 R

D —AFDELING VIR SOLE EN HAKKE.

. Klas l-werksaamhede.
Gekwalifiseerde werknemers wal geb_mik word :—

)

(i) As soolsnyers Uit Jeer.......coviiiiraiaiiiniiiaiiaans R .
Vir die sortering en pas van ongegradeerde en ongestempelde voorrade. ..., ..o. et B Viaaheh
Vir die sortering van gegradeerde en gestempelde voOIrade: cavivssiaens T — .,
(i) As soyers van binnesole, verstywers, deurlopers, middelsole en toonlfers it ander leer as splitleer, ea
soolsnyers vit ander -materiaal as leer....... P D Cierarane M A G
Vir die dunnermaak van gefatsoencerde rubbersole op die pers............

(Getalsverhouding. Kyk klousule 1.)

Klas 1l-werksaamhede.
Gekwalifiseerde werknemers wat gebruik word:i—

() Vir groefsnywerk—

.L_IIIZ}

Randgenaaide binnesole............ T i
Vir ander werk........v.0s G A R R T ——
Perssnywerk, uitgesonderd dié genoem in Klas Lo..ovvivvrvieiiniiiiiiiiininecne
(i) Vir monteerwerk met gesorteerde en gegradeerde voorrade. . .cooviiierianan PP— SRR
Vir die aanbring van ribbes aan randgenaaide binnesoie....... I feiraann
Klapsplitswerk. .o vvvvveeeareiaes A e R N —— B
Vir versterk- en bandaanbringWerk...ovvvvoairriireariiasenenan T e — B s gan ‘e
Vir hakvormwerk.....coivuenn Ceeaen P S R R R T ——
Vir die maak van hakke........... e e b 8 AT ek b R R
Vir die pers van hakke............ o0 S e g Serenn L T TR ——"
Vir die inslaan van polvydraad.......... e N e SR e s s G R S T
Vir die afronding van sole en biEnesole......ovevisirisrneriianiiiieaiaos R e S
Vir die maak van groewe in sole....ovivirrvisianinas Cerenaaan g b A e R
Yir die vul van punfe........ R A — PR SR e,

(Getnlsverhouding. Kyk Klousule 1)

Klas IH-werksaambede.
Gekwalifiseerde werknemers wat gebruik word viri—

Die 00psny VAN SrOEWe....esersrararres S R S S PR
Die bedekking van rande........... HRA R R R B I Cereeaens
Die afwerking van rande,....v.ovrieinann Ty e G N A
Buigwerk. .+ vio00veras I R — e R R RS R e D —
Kantwerk aan binnesole..... e it G e B
Die vasspyker van sooltjies en/of rande........oovuiiiiiiaiiiiiiiiiiiiian, R R
Randomdraaiwerk.....ccovvvvirriniianss s rearerraaans e s e e
Skourwerk in perskamer.......:...... A R S L — e S A L
Brugmonteerwerk....... e P e o N e N
Brugvormwerk..........
Skaafwerk. .. ..o oviiinieiaiiaa e ey
Nommerstempelwerk......ooo0ivnean NP BN R e R
Vormwerk aan sole, binnesole en verstywers............ e R v
Socl- en binnesoolsplitswerk. ........ooocvaiin. e beraaararaees er e R e
Bediening van soolgradesrmasjien.......coeaviiiiiiaianens e vt s diiane e CeEdEe G
Sole rofmaak vir aanplakwerk.......... o . I — e P —— m e
Tie aansmeer van rubberdym.. ... ..o S B — et e I Vikidae e
Die poleer en krimp van verstyWerS.....ooevvaeeiins iR S S - wAsE e RS
Die bereiding van Kantstrokies, .. vvves s coerarn oo iiain i e e

{Getalsverhouding. Kyk klousule J.)

Per week.
R £ s d.
8.40 4 4 0
8.40 4 4 0
7.50 315 0
7.58 315 ¢
7.50 315 ¢
14.40 7 4 0
i2.60 6 6 0
10.20 52 ¢
16.20 s 20
10.530 £ 50
9.90 419 ¢
g0 410
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E.—MAAKAFDELING.
Klas I-werksaamhede.

Gekwalifiseerde werknemers op—
(i) OQortrek en ,, consol -leeswerk en/of ,, little way “-leeswerk—
(a) Randsoolwerk, behalwe werk waar die randsool met krammetjies vasgesit word....... ———
(b) Spykers- en/of spyker- en naaiwerk met uitsondering, van mynwerker- en llalfmynwerkerskoclscl-
en leérstewels....oovvuinns R R R R R R G e ‘
{c) Alle ander grade.........civiivvinnnnnnn
(ii) Leeswerk aan beddings (alleen neusstukke):— :
(a) Randsoolwerk, behalwe werk waar die randsool met krammetj jies vasgesit worcl. AN T
(b) Ander werk..ovviieniiariciioresnrnaiianans R N RO A W R R
(iii) Leeswerk aan beddings en kante mel enige masjien:— :
(@) Randsoolwerk, behaiwe werk waar die randsool met krammetjies vasgesit word. , s
(b)) Ander werk.......ciiiiiiinniinan, A I/ S S e e e R e ke AR e e e
Opmerking.—As van ’'n leesmasjienbediender vereis word om skoeisel te lees (d.w.s. bedding
en/of boleer en neusstukke) moet hom die hoogste loon betaal word en geen verskjllende lone
mag toegepas word nie.
s van 'n oortrek- en/of consolmasjienbediener vereis word om op enige afsonderlike dag
oortrek- en leeswerk aan ’n neusstuk, bedding en/of boleer te verrig, moet hy teen die hoogste
lone betaal word en geen versklllende loonskale mag toegepas word nie.

(iv) Sool geheel vassit met randsoolmaspen... ....... N R
Randsole vaskram ................... e AR | O - NS OO O A
(v) Randsole vasnaai,,.oveuvevrenuerrsarsinnsesasnnnns T PR T . Cppa

(vi) Ru-afwerking:—

(a) Randsoolwerk, behalwe werk waar die randsool met krammetjies vasgesit word........vvvvvann.

(b) Ander werk...... A - P
(vil) Sole vasnBab:. . i viaevs i ediid i v iy o sere nen Ve onms P
(viii) Sole vasstik:—

(@) Randsoolwerk, behalwe werk waar die randsool met krammetjies vasges:t worde i i pii v

{b) Buitesole aan lopers van Indiérsandale op No. G-bulgstlkmas_uen stik,..... Lainaead Vil e
(c) Ander werk,........ e e Sy T T e O
(ix) () Masjiengestikte boleer aan solekram......-................................. .....
b) Masjiengestikte boleer aan sole met gare Vaswerk. ... vovviuursesvarnniissinssoiiarirannssieiins
(.-:)Ma [engestlkte!oonkappevonn ............... R B IR SR A &
Platonnbedekkmgsmezmasnenvce..‘.................... ...... B

e) Leeswerk op Kamboriaanse masjien.......... e A B
® Uttklopwerk —(Opmerking—geen werknemers onder 18 jaar oud mag vir uitklopwerk in dlens wees

nie):—

(a) Randsoolwerk, behalwe werk waar die randsool met krammetjies vasges:t WOrd...ovhurneinnnns
(b) Myniverker- en mynwerkertipeskoeisel en.legér- en leériipeskoeisel. .. ...ovvviriirrnnnnnnn.s

»» Legrtipeskoeisel ” beteken die swaar tipe stewel waarvan dieselfde swaar werk as kontrak-
leérstewels verwag word.
() Ander Werk. ¢ o wvsmsmen i wm vomesasy e s AR A R LR

{Getalleverhouding.—Maakafdeling.)

Kias I-werksaamhede.

(d) Vir elke drie of gedeelte van drie gekwalifiseerde werknemers op cortrek, masjien- en/of lees-
werk aan beddings (met uitsondering van leeswerk aan middel- en bostukke), randsool en/of sole naai,
stikwerk en ru-afwerking, mag daar hoogstens een leerling of vakleerling op proef in diens geneem word,
met dien verstande dat vir die doel van hierdie artikel vakleerlinge as leerlinge beskou moet woid.

(b) Vir elke drie of gedeelte van drie gekwalifiseerde werknemers werksaam by ander werksaamhede
as dié gencem in (a) kan een leerling in diens geneem word.

(c) ,, Gedeelte van drie ”” waarna in (a) en (b) verwys word beteken die orige van minstens twee
nadat die totale getal gekwalifiscerde werknemers deur drie gedeel is. .

Klas .’I—werksawnkede.

Gekwalifiseerde werknemers op:i—
(i) Aansit met gom-proses—
Sool regsit aan boleer en terselfdertyd perswerk verrig........ooiiuiiiiiiiat, PR R S .
Sool regsit aan voorkant van boleer en bedding voordat perswerk verrig word.......o..iuuaaa
Perswerk aan sool wat reggeslt is (sien klas Il vir vasspyker aan bedding aileen), .
Sole aanmekaar naai met 'n ander masjien as 'n snelstikmasjien voordat hulle aan die skoen

vasgenaai word, maar met nitsondering van mynwerker- en halfmynwerkerskoeisel..........
Inmekaarsit van mas_uengmtlkte werk of oortrek van masjiengestikte werk...........ooiiiii,
Kopspykers inslaan met die hand of masjien........cvvuiiiiiiiiiniiiiniineiiinnens VAR o
Toonplate en hakskerms met die hand of masjien aanbrmg S R R A
Hakke aamsibicicogiinsaemipes e chsineds by e T O
Knoppies en kruissooltjies aan voetbalskoeme Sif.....uveuverenseseerensenrsnseness
Handskaafwerk, behalwe masjiengestikte Werk...ovv.uiiveiiiiiiiiinininiinaensnnsneinnanrnns
BINENAE AFWETK. «vve s sessennssnnneennsessnnss . S e
Voegwerk (voerings, skoonmaak aan "bostukke oor aanslmtmg VASSPYKET). s vie v inrannn ;
Losspyker of vasspyker van voorkwarte en brugge.......ovvvineyun.. S
Louis-bekleedsel met die hand afwerk.......coviiiiiiniiiiiniennrnnins
Masiinaal gelykmank. ... ovviis avvias v v o et e, i
Vasskmefwerk R R e S R T R e i
Met masjien gestikte, gespykerde enfof gcspykerde en genaaide sole aanbring........... e B Prs
Soleaanﬁlak met plakmateriaal deur masjien verhit...............
Verstyf, hoeke maak en vasspyker..iieieeiniiiniiiiiiiiiiiiii it e e b
peiF-L Y o1 S R e e
D Aa AR WOEK v i v ba v simsson o5 S e o i i R —— L — o —
Vorentoe vasspyker van hakbeddmgs...........L.....................,.,'....'.L.............,‘
Rofmaak van boleer............0... A S L O S N s M
Brug kleiner maak nadat dit genaai is........ e A g
Houthakke pas................. PR e e O L R S e o P I R e
Rande uitklop en e e S A R R R S SRR S SN A e e G
Gedrewe werk op randsole doen.....oovvviiinrrenairennnenannnns .l

(i) Vulkaniseerproses—
Sole aan geleesde bostukke vulkaniseer.........is VA AR A R R R R e
(Getd]leverhoudmg --Slen a.fdelmg .f )

20

Per week.

R £ s d
14.40 7.4

12.60 6 6 0
14.40 740
14.40 740
4.40 74 0
11.40 514 0
11.40 514 0
1020 5:2 0
14.40. .7 4 0
14.40 740
14,40 740
14,40 740
14.40 740
12.60 6 60
14.40 7 40
10.20 520
10.20 520
10.20 520
10.20 520
10.20 520
1200 6.0 0
13.20. 612 0
12.00 6 00
9.90 419 0
9.90 419 0
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Klas 1il-werlesaamhede.
Per week.
y . R £ s d
Gekwalifiseerde werknemers op—

Klopwerk...coevvesserees i et e A bR A P RN
Toediening met masjien van verstyfharse aan toonkappe....vvusrinsirennsas P A 2
Onderskoen opvul. . ..oovvvivnanan e e A ) R A A e e n WS e

Groewe en rante afwerk en sluit. . ....... fivi
Spykersvoerinmasjienvirhakkeaan-tesit..;-..........................................‘.............
Gelykmaak‘-vanmasjiengestiktedelemetdiehand......................................................
Hakke oortrek........ J T A S R R A R S P PR
Insit van verstywers il DOICET en HeUSSIEK. v veussrsssstiarassrsarssttiietianrinsrarsnrunesasaniurnsey
Louis-hakbekleedsel met die hand afwerk.....oovueviennins e e e R S R
Louis-hak gladmaak..... G e
Louis-hakbekleedsel met die masjien afWerk....ocuvueuirrriererierainssrinnrenusiersaaiarnnrrrunees
Aweregse bevestiging van boleer o polvybedding, .coovuvarsiasirianianinancess 8.10 410
Beddings met spyker inslaan en/of Vasslaaii. i ieveievasesessinrnatirnnanas sttt :
Beddings rondmaak.....iisieniviaians R T e T P TR R R P PR P R R R
Middels aansit........ocenanivenincs
Sool aan bedding spyker vir SOMProses. ..ooversrassnasns
Rubberlym aansmeer, bevogtig en vasplak......
Kopspykers sorteer..... By— A —— i o nuist . . ;
Groefsny in sole, randsoolwerk en/of rubbersole............ :
Vasspyker van sole of pas van binnesole..... -
Spykers uittrek.....oooiieiiien D — o a i A Bk e e kT e
" Onderste. dele aan’ lees vasspyker........ T m——— I— T RS e R
Spykers in agterstukke slaan voordat dit o rgetrek word op skoene met toe rugge; en spykers word hoogstens

I duim van die middel van die agterste van hakvlak geplaas (sien tekening).....oeveivasessosiennuans)

e e PR R R F R R KRR SR R R R Lt

R R

A e T L A O R N R R

R T srssmasrasararns

T T R R R R

Sandaalmggespykerwaargeenve.rstywcm.gebruikwordnie............................................. i

Bostukke aan masjiengestikte dele en sandale SPYKEr.....civereanuniaranniareasrransiciapsienrnareeess | ¢ .
Alle ander draadkramwerk............... I R S 8.10 410
Krammetjies uittrek nadat die boleer met die vasgestiK 18, vensresssrasarosinens ;
Boleer afWwerk,.oo.vvvreisissaarsneaisirianaersrieteies A R T R PR R

- (Getalleverhouding:—Sien afdeling J.)

. ' Handleerwerksaamhede.
Gekwalifiseerde werknemers op:i—

(0] Met die hand oortrek en/of handleeswerk aan mynwerker- en halfmynwerketskoeisel.,..oi v eiiiaenann 12.60 6 60

- Opmerking.—Geen kwantum of aanvullende loon word toegestaan vir aandleeswerk aan mynwerker-
en halfmynwerkerskoeisel nie.

(ii) Ander oortrek met die hand en/of handleeswerk...... —
Handleeswerk aan beddings van masjiengestikte dele....... Ceresanaas conmn o 1 § P v
Bankwerk met dic hand soos vasspyker en sole en/of hakke met die hand aansit, asook rubberkwart- 9.90 419 0

punte.....c.un. it s A cesresesersranny feerarerasianars B e S I
Leerstokies aan houtsole spyker.....ccvvarasecncnains S . N——— 1 e

[Geialverhouding.—Vir elke gekwalifiseerde werknemer wat werksaamhede bepaal in (i) en (ii) dben,
mag daar hoogstens een leerling in diens geneem word.] v

F.—AFWERKAFDELING.

Klas I-werksaamhede.
Gekwalifiseerde werknemers op—

(1) Gladsny van rande:— ) :

(i) Spyker- enfof spyker- en naaiwerk, maar met uitsondering van mynwerker- eR half-mynwerker- en
legrstewels, .. ovvenennans — erirenassnrsannens -
Rubbersole en rubberkomposisiesole. ......ovevan Ny B S PR R RE TR ST 6 6 0
Kinderskoeise! tot en met nommer 13.,..... i S
Alle pantoffels (vir mans, vrouens en kinders)....... T R R
Masjiengestikte skoeisel vervaardig it rundkalfSleer...oueeereiuraisirnerrriirrriarsenndeoneins)

(i) Alle anderwerk......ocviunenen T e —— NN T S L 740

(2) Afwerk van rande:—

(i) Gespykerde enfof gespykerde en genaaide werk, maar. met uitsondering van mynwerker en half-)
77 phynwerker- en IeBIStEWEIS. couviiv i iava st i en i i

R R ] T I I L

BINBESOI. 1.t eevsuvseunssnrensminssintastonsrasinonerieristsonsesensntossironnsentieions ' '

Briie en/of bo-stukke........... T T D T MRS S ST T [ S 20
Kinderskoeisel,allenommerstotenmetnommerl-k,......................,...................
Al_lepantoﬁ‘els(virmans,-vronen'senkinders) ........
Masjiengmﬁkleskoeise]vervaardigui(rund-enkalfsleer............ ..... s N RS

(ii) Outomatiesemasjienvirdieafwerkvanrande,a[legrade...................................-.... - 12.60 6 60

L=

(iii) Alle ander Werk.uuvevvaenessrarsnennsanans . 12.60

(3) HHAKK® EWETK. .1+ exvaessenseasbsemsstusesss st b ettt b 1020 ° 520
. (Getaile_\_(erhouding.—'Sien afdeling J) 77 ¢ el T T e

21
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Klas H-werksaambede.

Gekwalifiseerde werknemers op—

Berinslapwerlomet - dio hand of masilem s s s v iy i i T T i i e e i R e Tt s wd e et
Hakke skUUT. . cvvvevinrinnanans F S I venean
Haksproeiwerl..o.ovvuenn.. .oy S O,
DI EEDIWETIE. o vnmimwnom 0w om0 W R R A R TN
Heeltemal afwerk met die hand. covvverrrvivirersrrrsesiaensasnsaresssnes
Afwerk van bo-stukke........c.vuue R A R T T B AR S R
Werk met bunkwiel............ R R R R R e R R R A R W A Y B r
Gladstryk van Louis-bekleedsel....vvivinnenns
Rande en onderkante afvryf, en gebreke aan randa, hakke, brue, hoeke of onderdele herstel en rand afwerk
Beddingswielwerk............... AR R S R e e N
Sole gladstryk (d.i. die rand of voorste deel of brug van die sool met’ lIlaS]iGl:l- of met handgereedskap afwerk,

hetsy voor of dat die ondersool nagemaak en gepoleer is)..........
Gedreweworkoprandsoledoen............................................,......'...............'._,

(Getalleverhoudmg —Sien afdeling J.)

...................... arrseEvaaaTan

' o Klas T-werksaamhede.
Gekwalifiseerde werknemers op—

Borsel, opvul en/of bnkviyi. .o iiieneiiiiiraiianienes R R AR
CeAreve Werk 0D SOME COBKY i v v o R R s e I e o e
Met did VInEers SKOUE v maie s i e e ¢ e v i v s i i A R e T ey e
HARES SOV s e b e S R R T e S e e
Swartmaak, Klenur, was aansmeer en BevogliZ. .oy v ru e iereriairireasiiitiaraniantiaitatsrttaransans i
Leestemsu ulttrekenwegbére
Holwerk(dlebandonderdlesoolrandverwyder) B
Rand en sole afvryf, cu v vvcnninnersnerarnrscasiiranecnsccrnens B S — Crerer e i,
{Getalleverhouding. -—-Sien at‘delmg J )

G, —SKOENMAKER.
Gekwalifiseerde werknemers op—

Namaakwerk,........ SR R e PR g o
HErStEIWerk Aan VETIAKEE SKOBISEl. o - u s v s e s s ssnsoess s asems o ees s s
Relief enjof stempelwerk doen. .. vvrerrararrrstsnasvansisnrssscnstasssnsssrsssssarsranns
In dose verpak....ovvvevvvvnns SO ON -  S
Ran, BT OE SOTBED o 5.0-5ipmvimm s o 60 0 WA 0 0 00BN 400 N AR B0 0 A A
el DEAABSTIEE ATWEII : ovis 05 £iamonnss 0 e o o 0 NN NS 8 5 6 B
Poleerenskoonmaakmetdiehanﬁ P N R A
xtstryk.. .............
Van etikette voorsien.......cveva. R ST
Afwerk van voering................
Nommersopskoem]stcmpel..........._.......‘................................... .........
Binnesole insit. ...oen e eniiiviiiiaa.s A e e S e
Beskrymngennommersopenkeuestempel. e s r e e e e Cerrreearaeaes
Agterkwarte MIOTRIlEET . 1 coxevrvin covvmny vamaee s vrnaessasren segeyon psssans H——————— R

H.—LEERLINGE.

() Leerlinge wat besiz is met die werksaambede genoem in klousule 4 van Deel T van hierdic Ooreenkomis:—

Die eerste 568 MAande. ... vvivveernecrerreeriansiossorssstonenes Fonlaam R R A A e
D!etweedesesmaande... ..... Maeeaeanas Crenaran
Die derde ses maande.....
THE NHOIE SE8 IAANIIO kv . by winion 0 o Ed B S AN A A N R A A S A o e
Dievyide ses anndew . weupemvsceeimmn e PEerses D ———
Die sesde 568 MAaNAe. iiovivrciiirraissrranarersrasiarrsranrsrisas N ——
Die sewende ses maande........... SRR R T
Die agste ses maande.............
Daarna die voorgeskrewe loon,

(if) Leerlinge van Klas III in die Afdeling vir sole en hakke en die Afwerkafdeling, volgens ondervinding—

Die Cersie 865 MBANTO. .0 vov ravsrssaymamers s s s ser e e nn et it ets el st eseietss ey
Die tweede ses maande, .o vovisirenrasireanns B T AT g MR g e e
Die detle 665 MARTOR oy w s ansn 50 s e s sre S s s w i e s b s b s se sy b A
‘Die vierde ses maande...coivriisesciriitearianiiasnnanrisis R R SRR R R
Die vyfdeses maande. .. ..covviviiveiarsrsiorneass R R 5 W e R A R
Die sesde ses maande....vveeirveniecrrariiininns
Daarna die voorgeskrewe loon, .

L

(ﬂz} Ander leerlinge, volgens ondervinding— '

DG COISTE SES TIAATIAS. 4« v v v ce s s s st annnesonenesnsssssssnsssansssssessssrsssessneressnsnonens
Die twvcede 85 MRAND ;i /¢ v s vaii i Ve s eo s 60 C8 sl Rnirss § i e eai s v e b s s i s i
TYie derde ses mRAnde: i s b v s R e C A R R R e R e e e
Die vierde ses maande. . s esrsrarrsnnaraceasoransrssrossnsrsnsassraretssbettsenssnsarirnssns
Die vyfde ses MAANAL. .1 vrisavsensraserassnsraninssrsiossnssrsssnasrsrssastsannrsirosatonnsrsnsss
Dic 56306 568 MAANAE. .1 xvvvenrrrourrsnsesassssnesannronarsssssssnsssssionnsssnnsenatsssasssnss
Die sewendo 568 MAAKRAS. s vesssssassiansasrrsssnasesssosrssensassesargaeseansonssses
Die agste 568 MIABNAS. coiuves vonmeenvaavs s sy waben e o e pasam e e sn e CFEEA S
Die negende 565 MARTAS, cu v eaosrsereasssosssasssiasssatassansrsssarbretsssntssessnasisrensess
Die tiends 568 MIARTRS. 1 voiv o s baiaiy s B s s e 4 s Vb K e AR A R R
Daarna die voorg&akrewe loon. . :

et

met dien verstande dat—

EE YA oY

Per week.

R

9.90

18.10

Biikzg.

CEInLAWW

EBBEES

S0 b wwwn
SR T

£ s d

419 0

T L3 Ba) 1D B ek et

G o T L0 Pl B e e ot et

F D) ek bk ek

ey
RSN

o

cocooD

312 0

cocofoooo

SoOOOoOoOD

(@) *n Ieetling wat, hetsy voor of gedurende die geldigheidstydperk van merdle Ooreenkoms, feen 'n hoér loon in diens was as dié

vOOrges
te word waarteen hy in diens geneem is;

Icryfv:r iemand van sy ervaring, verhogings betaal moet word asof hy volgens: ervaring geregtig was om die ldon betaal

(b) 'n leerling werksaam op ’'n werksaamheid waarvoor 'n laer foon as R10.20 (£5. 2s. 0d.) voorgeskryl word, vir solank as hy op

sodanige werksaambeid in diens is, nie- geregtig is om meer as sodanige voorgeskrewe loon te eis nie;
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(¢} dat leerlinge in die stikafdeling en skoenkamer—
(i) na die sesde ses maande ervaring geregtig is tot *n loon van R7.20 (£3. 12s. 0d.) as hulle werksaamhede verrig waagvoor
hierdie loon voorgeskryf word;
(i) na die sewende ses maande ervaring geregtig is op n Joon van R8.40 (£4. 4s. 0d.) as hulle werksaamhede verrig waarvoor
hierdie loon voorgeskryf word;
{d) dat leerlinge in klas Il-werksaamhede, behalwe groefsny en perssny, na die agste ses maande ervaring gekwalifiseerde werknemers
word en geregtig is op 'n loon van R9.90 (£4. 19s. 0d3).
{e) Elfaﬁ% leed%’f‘; in die snyafdeling vir maatstempe! en verl na die sesde ses maande ervaring gereglig is op ' loon van R8.10
s 18, .

Werwing van enige leerling vir klas-I of klas-11 werksaamheid moet met bevordering uit die voorgaande laer klas geskied
teen ’n loon van minstens die loon wat die werknemer op die datum van bevordering ontvang het; met dien verstande dat
indien goen werknemer beskikbaar is nie, of indien "a beskikbare werknemer onbekwaam is vir bevordering, “n werknemor
uit ’1!1 ander klas werksaamhede aangestel kan word, of 'n nuwe leerling vir die betrokke werksaamheid in diens geneem Kan
worda.

J —GETALSVERHOUDINGS.

(i) Klas I-werksaamhede in die sole- en hakke- en afwerkafdelings.

Vir etke drie of gedeelte van drie gekwalifiseerde werknemers was Klas T-werksaamhede tesame geneem in die sole- en hakke- en
afwerkafdelings verrig, mag daar hoo%stens een leerling of vakleerling op proef in diens gencem word, met dien verstande dat vir die doel
van hierdie artikel, vakleerlinge as leerlinge beskou moet word,

,, Gedeelte van drie > beteken die orige van minstens twee nadat die getal gekwalifiseerde werknemers deur drie gedeel is.

(i) Klas H-werksaamhede in die sole- en hakke-, maak en afwerkafdelings.

Vir hierdie werksaamhede, almal tesame geneem, kan daar hoogstens een leerling vir drie of gedeelte van drie gekwalifiseerde
werknemers in diens geneem word.

- o Gedeelte van drie ™ beteken vir hierdie doel die orige van minstens twee nadat die getal gekwalifiseerde werknemers dear drie
el is. '
(i) Kias 1I-werksaamhede in die sole- en ‘hakke-, maak en afwerkafdelings,

Vir hierdie werksaamhede, almal tesame gencem, kan daar hoogstens twee leerlinge vir elke gekwalifiseerde werknemer in diens

geneem word.

2. SKOEISEL VAN SEILDOEK VAN DIE PLIMSOLLTENNIS-, EN GIMNASIUMSOORT EN SANDALE EN

RUBBEROORSTEWELS. -
(1) Lone.
Gekwalifiseerde werknemers op-—— Per week.
{a) Afdeling waar bo-leer gesny word— R £ s d.
Groep 1—
Afmerk en/of sny (seildoek of weefseD........ S S ieraees B~ -~ . 13.30 615 ©
Groep 2— h
Afmerk en/of sny (rubber en/of rubberdenrtrekte seildoek)—rubberstewels. . ... A eeeeenes 5.70 217 0O
() Stikafdeling—
Groep 3— . ) : L
Alle stikwerksaamhede met inbegrip van die maak van vetergaatjies, perforeer- en skaafiwerk 780 ¢ 318 C
{c) Onderwerkafdeling—
Groep 4— i
Met die pers of met die hand sole sny uit rubber...... B T veieees 11,10 511 €
Groep 5— 34 . -
Alle ander snywerksaamhede met die PerS...vcvvviivivrie s S iR g 7.50 315 ¢
() Werkafdeling—
Groep 6— :
Leeswerk met die hand, aansit van rubbersole met diehand........... eeriaen 2 et vinmmend 5.70 217 ©
Sole aan boleer vulkaniSeer, . vvevrersrivisrsaresranaians T ViR sl B e 5.70 217 ©
Groep T— _
() Alle ander werksaamhede wal nie in (2), (4), (¢) en (d) hierbo gespesifiscer word nie....... 5.40 214 G
(ii} Alle ander werksaamhede aan gevormde skoeisel wat nie in (@), (b), (¢) en {d) hietbo gespesi-
fsrer WOEd BB, s ss e mim ety s s v el pirpisiets ie omataahiad 5.7 217 0

(2) LEERLINGE.

(i) Vroutike werknemers in die sluitafdeling en op verpak in dose en verpak, en alle leerlinge in die afdeliiqg waar
bo-leer gesny word en onderwerk-afdelings :—

Volgens ondervinding—

Die eerste drie maande...... erberaaaes - : e e R 2.70 1 7 ¢
Die tweede driemaande. . . .ovvve v iien i i n o o A B B R e A e R 3.00 110 ¢
Die derde drie maande. ..o viverenarssansiriarasennansa ‘ R 3.30 i13 0
Die vierde drie maande.....oovvsaranas e — i Qe 3.60 116 &
Die vyfde drie maande.....eviineviiiriririirasnnay . S O 2 P 4.2 224¢
Die sesde drie maande. ...oovciiiiriiciiaes R A e 4.80 2 80
(i) Ander leerlinge:—
Volgens ondervinding—
Die cerste 528 maande. covovunvisiieriairians VR e S RN 1 170
e tWeede SE8 TNAANAG + v s s v rsvnerarsressasnsnsstauasstassansatanssstnnssniessitassrnssns 3.00 110 G
Die derde 568 MAANAG. + 4 v v vrernsraeaoaosssaarastrntsssratansbesstsasartsbssraersonrreints 3.30 113 0
Die vierde 565 MAaande..veevssrrarsvacesinsranrsasssstsriarisieraes e e 3.60 116 @
Die vyfde ses maande. ...... R RN B O e - Vievseassiuriey 2l 226
Die sesde ses maande...ovviie i iiinianes S —— G DN 4,80 280

met dien verstande dat *n leerling wat 'n werksaambeid verrig waatvoor 'n weckloon van minder as R4.80 (£2. 8s. 0d.) voorgeskryl
word, nie terwyl hy, of sy, sodanige werksaamheid bly verrig op 'n hoér loon as sodanige voorgeskrewe loon gereglig is nie, en voorls
met dien verstande dat "n leerling wat werksaamhede, genoem onder artikel 1 (e) verrig, R3.10 (£2. 11s. 0d.) vir die sesde drie maande
of na gelang die sesde ses maande van die leertydperk, betaal moet word.

{3} GETALSVERHOUDING,

- Voordat 'n leerling in enige van die sewe groepe werksaamhede, uileengesit in subartikel (1) in diens kan wees, moet een gekwali-
fiseerde werinemers in diens wees wat die volle loon van daardie sroep ontvang, en vir elke afsonderlike gokwalifiseerde werknemer wat
sodanige volle loon ontvang kan daar hoogstens twee leerlinge in diens geneem word,
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(4) DIFFERENSIELE WERK,

'n Gekwalifiseerde werknemer wat gedurende enige afsonderlike week werksaam is op twee of meer werksaamhede bepaal in hierdie
afdeling van hierdie Aanhangsel moet die loon betaal word wat hy sou verdien as hy vir die hele tyd gedurénde daardie week in diens

was op die hoogsbetaalde van daardie werksaamhede.

. (5) MELE.
Een pint melk per dag moet aan alle werknemers in die meulkamer en die persafdehng verskaf word.

3, PANTOFFELS WAARVAN DIE BOSTUKKE VAN ANDER STOWWE AS LEER GEMAAK IS.
(1) Lone. '

Gekwalifiseerde werknemers op:— ' - ' Per week.

A, Afdeling waar bostukke gesny word—

Sny van bostukke.......ooviiiiiineiian S
Sny van binnesole en/of sny van voenng AT A
Inmekaarpas van bostukke en/of merk en/of stempel.......occivusnn.

B. Masjienstikafdeling—
Neusstukke. ... ..

OMIBIRE o iiaia s T ey e T R e NS A T S e e e e etk N R R
Nate..

717 PO S~ e S S A R e e O

TKnOOPSZALE MAAK. v e it iaeastestetatenesitaeninensisestsesananasaseorasansatsisanssss 6.90

KNGPE ARIWEEI . vccominmennin siuimmm mosnon I wn oo om0 B A 0o S mi i, S s
TONEE. .vvvernns
aneso]e ....... T

Stopsel. . con vl sirire v R R B A R SR i

C. Sole- en hakke-afdeling—
(i) Sny van sole (alle SOOTtE)..vv i iiiiiiiiiiiiiiiiii it i eaae, 11,40
(i) Binnesole, sooltjies en bostukke 1 T e B T o 7.50
BT TS 57111 <) O 6.60

D. Werkafdeling— .

(0] Omdraaiwerk aan pantoﬁ'els S T SO RS P S ¥ B+

(11) Stoom en met uitklophammer fatsoneer— .
() VEHWBLK . uvminssssmaiminsmmie i9 A R R B R R R N e e 8.40
(b) Leerwerk, geweefde kubane.,...ovvvesvrensns cvmn A T TIPS PRI P 9.00
' (iii) Aansit met gom-proses— _ _ L '
(a)Handlmwerk
* Sool grofmaak...uivsiiisiia i e
Sool regsit aan bostuk en terse]fdertyd perswerk verng ........................ 8.70
Sool regsit aan voorkant van bostuk en bedding voordat perswerk verrig word, .
Perswerk waar sole van tevore reggesit is............ A N T _
(b) Werksaamhede by die vassit met rubberlym...........iviues. e e s
(¢) Sole en binnesole vasspyker....... P R ey, SR ceeeanas ertraeeeeaes . 7.20
(iv) Sole aan geleeste bostukke vulkaniseer..... S — Cererasdameanenan s 8.70
(v)Spykm‘werk..............'...'...'.'.'.....,...' omendl ; 7.50
(vi) Groefsnywerk..........
Met die hand geiykmaak o
" Hakke aansit.. . R
Spykers in agterstukke STAAIs + e e res s s e e e
(vii) Pantoffels omkeer.......... 5.70

E. Afwerkafdeling—

Randeabwerk cooimivimas vl s nvsiai s rs s i visaisvemisinamravesrsmennaeas. 1
Rande stel..... e S A P I e S e R e D D R
Hakke afwerk . ; : '
Skuurwerksaamhede......... .
Swartmaak, kleur en borse]. ceas

F. Skoenafdeling— .
Alle skoenkamerwerksaamhede.,vvevveieiriniannas 6.60

(2) LEERLINGE.

Volgens ondervinding— ) _ _
Die eorste 868 MAANIG. . pvvsaeaieneisioeransssronssrinassnnensosnsesssesesssisssisiessensssasias
Die tweede ses maande....ovevvevrrsienssnnan R e e R u
Die derde 565 Maande. .. ..uveeyvrnreriatiiiaa i syt
e vieide Bes MAMAS . citr s cinnimri s vnm s e resas e de e pe e e e sl s e e
Die vyfde 55 Maande. . .vveiuvnrrarsansnaroereisssrsnsesasrsansisrassanas
PO SERdE BEa INAATICE, . e speomm s e 0 o D AT S e e
Die sewende 565 AR : v cums enimuvmm e v e na sy 6o eosne corisames smsret vesans D -
Die agste ses maande .....
Die negende 565 MAANAR. s s vveventistsrotosssssssarssnrsirnirsasssssasesnas
Die ticnde ses MAaande. . ovisviieiviie et iiis e i e

2 Dorstovk R,
Rakszhakzy

[

met dien verstande dat ’n leerling wat 'n warksaamheld verrlg waarvoor ’n loon van minder as R10.20 (£5 2s. 0d.) voorgeskryf word,

nie terwyl hy sulke werksaamheid verrig, geregtig is om ’n ho€r loon as daardie voorgeskrewe loon te eis nie.

(3) GETALSVERHOUDING.
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' Vtr elke gekwallﬂseerde werk.nemer wat che werksaamhede gespesifiseer in subartikel (1) ]:uervan verrig, mag daar hoogstens twee
leerlinge teen lone volgens die skaal vir leerlinge voorgeskryf in subartikel (2) hiervan in diens wees; met dien verstande dat een werknemer
wat die loon voorgesk.ryf vir 'n gekwalifiscerde werknemer ontvang, in elke afdeling in diens moet wees alvorens ’n leerling in diens kan

wees.
4 DrFPERmerLE WERK,

n Gekwahﬁseerde werknemer ‘wat gedurende enige week een of meer werksaamhede verrig wat in hierdie afdeling van hierdie
Aanhangsel bepaal word, moet bétaal word teen die loon wat hy sou.verdien as hy vir.al die tyd in daardle week gewerk in diens was vir

die hoogsbetaalde van hierdie werksaamhede, -
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4. PLATNATE EN DOPPERS.

; kdOpnc:r!erkmg —,, Platnate en doppers ™ beteken skoeisel wat uitsluitlik of hoofsaaklik met die hand gestik is en wel met 'n rigmpie
of pikdraa
(1) Lone.

: Per week,
Gekwalifiseerde werknemersi— R £ s d.
() Snywerk.......coivinnnn S ol T T T e P | [ 1 i< 556
(i) Werk met Kragmasjlen...oovvupsraesmiiinierirniaiaiass e e R B A e R s 5.70 217 0
Werk, maar nie met kmgmasnen A e R AT B R e S e T 4.80 2 80
Ander stikafdelingswerk........oo0veus i e R e T S 5.70 217 0
(iii) Soolsnywerk met kragmasjien............ T o i SR o T craraieee 10s0D 6 5 6
Soolsnywerk, behalwe met kragmasjien......cocvuvuuans e 7.20 312 O
(iv) Qortrekwerk met die hand en/of handleeswerk.........ooviiisiiiiininiiiiiinnn., 7.20 312 0
Handstikwerk........ T o Ve e e e T 4,80 2 80
(v) Kantafwerking met kragmasjieti,,........ PR SRS A A R R 10.55 55 6
Kantafwerking behalwe met kragmasjien.......ooeiiiiannin R R T e oo 1.20 312 0
(vi) Pare bymekaarsit en/of nommers merk..... S A e R R e e 4.80 280
(viD) Enige ander werksaamheid behalwe dié wat in (i), (i), (i), (iv), (v) en (vi) hiervan bepaal is...........  7.20 312 0
(2) LEERLINGE.
Leerlinge volgens ondervinding:— _ o
Die eerste ses maande........... S et e iar e erer st enarerranaranesaeness 2,700 1 70
Die tweede ses maande,.....veeuenns A R S R e R A e 3.00 110 0
Die derde S6S MAANAE. .. 1.t vuraseorsanenrsasssnaresasessorsasaesssssararsassansssssarssnsseassoras 3.30 113 0
Die vierde ses maande......ovavaaans R RS R e e 3.60 116 0
Die vyfde ses maande.......... et s B R T T T e 4.2G 220
Die sesde ses maande......vvveriacnnenrens if SR R e i TR civiswns — H80 2 8 0

Daarna die loon van toepassing op die werksaamheid waarop die werknemer in diens is,

{3) GETALSVERHOUDING.
Vir eike drie werknemers wat minstens R4.80 (£2. 8s. 0d.) per week ontvang, kan daar hoogstens een werknemer in diens wees teen
*n loon van minder as R4.80 (£2. 8s. 0d.).
(4) DiFFERENSIELE WERK.

'n Gekwalifiseerde werknemer wat in enige week twee of meer werksaamhede verrig wat in hierdic afdeling van hierdie Aanhangsel
bepaal is, moet die loon betaal word wat hy sou verdien het as hy vir die hele tyd wat gedurende daardie week gewerk is uitsluitlik in diens
was teen die hoogste loonskaal vir daardie werksaamhede.

(5) ALGEMENE ARBEIDERS.
Per weel.

R £ s d
4.80 2 80

Algemene arbeiders in enige I0EHNE. . vuiurueeniririiieneirrnsrsrssisbinasssiansirsssiiviisineisnaionis

ANNEXURE A TO PART II OF THE AGREEMENT.
1. LEATHER FOOTWEAR, OTHER THAN “PLATNATE™ AND “ DOPPERS ™,

A.—PATTERN DEPARTMENT.

FPer Week.
R £ s.d
(i) Qualified employees employed as pattern cutters producing original standards and hand grading to restrlctions,
and/or shoe draughtsmen..........covvvnnn.. OO Vsihenhan e p e s S ; 15.00 710 0
(ii) Qualificd employses—
{a) employed on hand grading but nof to restrictions and not producing original standa.rds ...... veee)
(b) employed on grading machines and grading to restrictions.........o.oviiiiiiiiiii i g 12.60 6 6 0
(¢} employed on making original lining patterns from upper pattems where no last copies or ongmal '
standards: are. produestl: S5 cveiitedulh s e e e 1 G R R i
(iii} Qualified employees on grading machines but not grading to restrictions on any operation not specified in (i)
and (i{) hereof....... P o e G R R SRR R S R R vavsae | 9490 419 0

B.—CLICKING DEPARTMENT.
Qualified employees on:— '
(i) Clicking—
(a) Vegetable or chrome split, vegetable or semi-chrome kip, suede chrome kip and vegetable tanned

. sheepskins and gOASKINS. ...\ iuui i iiiii st i e
White fuli chrome kip for the production of whole-cuts, bluchers and ve[dschoens on]y, but ex— 13.20 612 0
cluding miners’ and miners’ type footwear (ail South African tannage).................... :
Children’s work, any material, all sizes up to and including size 14 and all leather slippers (men’s,
women's and chﬁdrens).... SRR A T e s A R e S R e
(b) Any other leather, including fancy embossed leathers, fabrics, but excluding miners’ and miners’
type footweat....oooovns R e R e e T e e e 15.00 710 0

In the event of any dispute as to what are fancy embc-sscd leathels ” the Council’s
decision shall be final
Provided that one quahﬁed clicker in thrce, or part of three, employed in-terms of this
paragraph shall receive.....covviiiniiiiiiiiiiinanas B ———— B —— veo. 15.00 710 0
In calculating this ratio the sorter of cut stuff-shall be included, if sole!y employed on ;
+ewe oo sorting and/or cuttmg )
ot s o % Part of three*’ means a remainder of not less than iwo after the total number of Joume}'-_'_ .
men h'ls been divided by three. .. A
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Per Week.
£ s d.

: R
{¢) Miners’ and miners’ type and army boots— _ :
(1) made in execution of a contract.......... et eeariereranriararretassirsernanaasns 15,00
(2) not made in execution of a contract provided that all such footwear shall be deemed to _
have been made in execution of a contract unless the contrary is proved.............. 15.00
Ratio.—For every four or part of four qualified clickers there may be employed not more ;
than one learner or probationer-apprentice, provided that for the purpose of this section
apprentices shall be regarded as learners,
“Part of four ” shall mean a remainder of not less than one after the total number of
qualified clickers has been divided by four.

(i) Lining, sock and fitting, cutting, and/or small trimmings and/or cut-outs died out by press or mallet:—

Cutting from offal of fuside tongues and narrow backstraps for children’s, youths® and maids stitch-
downs of Oxford and Derby patterns.........ovnn L ——— T — O ——— 10.20
All other tongue and backstrap cutting shall be paid for at the rate applicable to clicking of the
materials in terms of paragraph (i) hereof.
Note—A trimming is a decoration not being an essential part of the shoe upper,
In the event of any disputes as to what comprises a “ small trimming * the Council’s decision
shall after investigation, be final. . i
Ratio.—For every qualified employee in this section there may be employed not more than two
learners at wages in accordance with the scale laid down for learners in Section H of this Annexure.

(iii) Giving out patterns—
Operating splitting machine.,........... e e s SRR R - N woien, 990
(iv) Size stamping and/or painting— : - B
Applying acmie-backing...covvvrriiiniiiiiiiiiiin R O K RS SR §.10

C.—CLOSING DEPARTMENT.
Qualified employees on— .
() Puritan machining....... R e R L e G S — G R 10.80
(i) Stitching aprons on uppers on ouf-sole stitching MACKINES, yi coisvivsinevemanpiennsssivsevinisions 10.80
(i) Pilot machining..!....... ... e N RS AN RN R S N S S M S . 16.20
(iv) Other machining—
{a) All closing operations on vegetable and chrome split, vegetabie and semi-chrome kip, suede and

chrome kip lining machining white full chrome kip for the production only of whole-cuts, bluchers
and veldschoens, but excluding miners’ and miners’ type footwear (all o(y South African tannage) 7.50
(b) Operations on leathers other than those specified in (@)—
Vamping........ bereaienn SR~ J e R R R
Machining additional rows of stitching on the vamp parallel to the vamp stitching..........
Golosh machining (whole goloshes)...... b r e r e he A e e e ke ek by panen
Fancy shoes on the held-together system, machined through {all Classes). .. innann
Fancy machining on the held-together system, including collars, cut-outs, overlays and fancy 8.40
paftern stitching without markers...... R R S
Running round or any operation or post-trimming machine, excluding Oxford and Derby
pattern Derby-sides....o.ovuveein... s S MR

Vamping shoes with quarters over vamps......... R e i FeE i

(¢) Operations other than those specified in (a) and (b) above, including attaching binding for French
binding on flat or post machine........... e e S A i ai e s
All machining on army boots other than polit and puritan machining.............ooviune.

(d) All operations on children’s work up to size 14............o.o. PR T e A P vai ]

All leather slippers (men’s, women’s and children’s).. .......oooovviniiiiiiainnina, e [
All operations on box hide and willow hide (excluding goloshing, fancy work and miners’ and/or { 7.50
11111 o 2o 'y D N et e aree e rar e e _J

(v) Eyeletting, perforating, skiving, folding and burnishing by machine or hand and fitting on block— .
(@) Vegetable and chrome Split. .. .uesoueren e ettt iiaay ‘L
7.50

5%

Vegetable and semi-chrome kip suede chrome kip and vegetable tanned sheepsking and goatskins
White full chrome kip for the production only of whole cuts, bluchers and veldschoens (all of
South African tannagel......... T —

(B) All other Jeathers...oiiiesreriieiriieierairiiesninsr i serisassarissitasasatansarasainnns

(vi) Flat binding.......... Rl rreeees e e eaea i, e,
Bagging......... e R N D KR S R N
Turning of binding......... R R N R T e
Buckle and button fastening........co.eevee T o e R A R e
;;:égonholing'...: ......... s SR R e RN e e T R

Ti] ARPPREE fe e A B T R S R R M R R e e
Hand punching......ee..... Foh e R R R PSR S Nsniepeasimmensimmimmt Jh o
Staying and taping........ e L s
Seam TUBDING, ... vevvivrorirarsrrrssssrasnanans FH S e SR e R e S e
Seam hammering...... reearereraraes e oA A e e Vel A s e e
Sewing on bows and buckles by hand or machine.........ovvvniiininnnnan rmeed st ! e arsor e
Table hands (other than those fitting on block)................ S ————— U - W= -

D.—RouGH STUFF DEPARTMENT.

; Class I Operations.
Qualified employees— : :
(i) As sole cutters from Jeather..........co.covviniint T e ee et
} 14.40

On sorting and fitting up ungraded and unstamped stock............ S,
On sorting graded and stamped stock......... e R AR A e
(i) As cutters of insoles, stiffeners, throughs, runners and puffs from leather other than split, and sole cutters}>
of material other than leather.......... e R v S R T 12.60
On reducing shaped rubber soles on the press............... SR ST i J

(Ratio.—See Section )

L Class Il Operations.
Qualified employees on:—
. (i) Channelling— . . & o : i )
' Welted insoles....eorsvcecnss A - e s e s e et 10020
Other work......... 0 AN R4 o et s AP SO (R e e Levremianavdesseans 10020
Press cutiing operations other those in Class Liviecrcviinianrorannnaass ieas b eaeesaneana  JSE

7
7
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Per Week.
R £ s d
(i) Assembling from sorted and graded stock..... e e S i b
Attaching ribs to welted insoles.......... . G i raeaeieennanaeararry b
Flap splitting. ... . RUTPRRTE ¢ v P R S P T T
Gemming and {aping......i..... R R R A veerens
Heel breasting...... P e RO P R e R L -
Heel building. . ... eviewE - i s Wy AR T AR G —— . e 990 415 0
Heel compressing. ..oovvverres S S A e .
Slugging......... vavegbiEans o B e R i R
Sole and insole rounding......ocivvvirinnraiaians s men e hen SRS ey ST TR
Sole grooving...v.eisersnrressransnnns T ———— AP e T e
Tip filling...... R VD R i A S R A i S R R W 3
(Ratio.—See Secticn J.)
Class 11l Operations.
Qualified employces on-— ;
Channel opening...... P N R L —. N S - PR R )
Bdge covering,....... Venaen s e R C O R R a P — i A R S
Edge reducing..... Cheerens NN 1y e e S Y TR AT B N
Flexing..... YN . B P e e B e e ot L.
Insole feathering...... ereeanasaren P R R G 1 R A Cieaerarraes
Lift and/or rand tacking........ceevvns b S oy T T R AN Y .
Lip turping. ..o vevavannna- S sems ol i e e R e B R e woos
Press room SCOUTng Operations.. ... visvernsranaiss ahn et b S A e R U S S
Shank assembling.......ocvovee e P ew T — M RS e .
Shank moulding........ e R - B.10 4 1 0
Skiving...........
Size stamping S
Sole, insole and stiffener moulding........ovveninias R A B R W R e v s s S e G
Sole and insole splitting......oovveriirnnanans R A R R PR T A by
Sole grading maching Operating......oevevviirireirnaiasaes R PR PN
le roughening for stuck-on Work........oecve.nn R < R R R T v _
Solutioning. ....oovvevcraneaiiins — R SO Tt R R S
Stiffener waxing and crimping........... A AP RN e b R R
Well preparation....... R A e TR et e A i e R J
{Ratio.—See Section 1.}
E.—MaxING DEPARTMENT,
Class I Operations.
Quaiified emp!oyecs on— . : 5
(i) Puiling over, consol lasting and/or Littleway Lasting—
(@) Welted work oiher than staple welted WOrKL . o e i e R 14.40 7 4 0
(b) Riveted and/or riveted and stitched work, excluding miners’ and miners’ Lype, and army boots., 12.60 6 6 0
(c) All other grades.............vv s B R N, i SRR 14.40 7 4 0
(i) Bed Lasting (toes onlyj— o B ¥
(a) Welted work other than staple welted work....... s R A R . 14,40 7 4 0
(b) Other Work..oooovvvereevarenn, R e o e 14,49 7 40
(iiiy Lasting of scats and sides by any machine— o
{a) Weited work other than staple welted work. ... I R S e menis om0 e 11.40 514 0
() Other work....ooovuvnnns SRR o R R - R e R T |1 514 ¢
. Notr.—IFf a lasting machine operator is required to last boots or shoes through (i.e., seats and/or
| sides and toes), he shall be paid at the highest rate and no differential rates may be applied.
If a pullover and/or consol lasting machine operator is required on any one day to ‘work on
| pulling over and lasting toes, seat and/or sides, he shall be paid at the highest rate and no differential
i rate shall be applied. : N
(i) Complete sole attaching by staple MAachine. .. .veeureviriuirariiiiiiiiria e } 5
| Staple welt attaching.....c.......... A e Y- PR R e 10.20 520
{v) Welf SeWINZ..ovvareranrnrersnns SRR S R S AR AR ORI, SO~ 14.40 740
(vi) Rough rounding—
(@) Welted work other than staple welted WOrK. ...oooiiiiiiaiireiririeiimnrnr e i4.40 7 40
(b) Other Work..ovuvrriiviiisnsenanonenans e e R RS B - crea. 14,40 74 6
(vii) Sole sewing......... R R Ve R W . o A e L. 14.40 740
(viii) Solg stitching-— )
(a) Welted work other than staple welted work. ............ RPN o RS vernes 14,40 7 4 0
(b) Stitching outer soles to runpers on Indian sandals on 3 No. 6 Harness Stitching machine...... 12.60 6 6 0
(¢) Other work......ooveniiiiinnnannan AT AR RS R AR ceeaaas e A B vee.. 1440 7 4 0
(ix) (@) Stitchdown staple JstnZ .. ..ooeuiiiiiiierrarariii i seens 10.20 5280
(b) Stitchdown thread lasting........... 10.20 5260
(c) Stitchdown toe forming.......... s e R R — .. 10.20 520
{d) Wiping platform covers by machine..... S R habarrereaan 10.20 5240
(e) Lasting operations on a Kamborian machine.......... e R iR ereerene ... 10.20 520
(x} Pounding. (Note.—No employee under the age of 18 years may be employed upon pounding)—
(@) Welted work other than staple welted work........... s vk . coee 1200 6 0 ¢
(b)) Miners’ and miners’ type and army type boots.......... G . veeeenses 1320 612 ©

“ Army type boots ”’ means the heavy type of boot involving the same strenuous pounding as
contract army boots.

() Other WOork. ... vusvssannsnnsnsessrrensrasisisianannnas P rversasnsnenenserenseass 12,00 6 0 C
{Ratio.—Making Department.)

Class I Operations.

(@) For every three or part of three qualified employees in pulling over, machine and/or bed lasting (excluding seat and side lasting),
welt and/or sole sewing, stitching and rough rounding, there may he employed not more than one learner or probationer-apprentice,
provided that for the purpose of this section apprentices shall be vegarded as learners.

()] for every thme,?r part of three gualified employees on operations other than those referred to in (a) one learner may be employed.

(¢) “ Part of three ” referred to in () and (b) means a remainder of not less than two after the total number of qualified employees
i has been divided by three. : : Ry
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Class II Operations.

Per Week.
R £ s d
Qualified employees on—
(i) Stuck-on process work—
Sole positioning on upper and press, operating in one operatlon SRSV N
Sole positioning on upper at forepart and seat before pressing...........vveiviirnanns wasa e
Press operating with sole previously positioned (see Class Il for tacking at seat ONIE) csvvicnininss
Stitching soles together by machine other than the rapid stitcher prior to being attached to footwear,

‘but excluding miners” and miners’ type fOOtWear......covivuieinannsraesanas TR H
Stitchdown assembling -or pulling over stitchdown work.. R e e B e e i
Hobnailing by hand or maching........ovvvvveveeiiians R e e e
Puiting on toe plates and heel ups by hand or Maching...o.vuucrvssivnnerssnsnnnnrerssnsanns
Hee) gttaching. . .cvvoes v mommmsn s S
Football boot studding and barring
Hand levelling other than stitchdown........... R S R R SR N 56 R S i
Inseam trimming..... R R R e L R
Jointing (clearing linings and tackmg upper down over Jomts) RN AR R R e e R
Loose nailing or pogging foreparts and waxsts....._ ........ e 9.90 419 0
.Loulsﬂapmmmmgbyhand ............ P e e P Yo
Machine levelling. ..ot civieivinnosssosssrivsrsnasans P R R S R P el e
T EWINE. v vevvr e nrnennnnnnsisvassansssnsnsnsssnstnaisabarans A e
Sole attaching, ‘machine-sewn, riveted and/or rl\r‘&ted and stitched WoOTk. ... .....

Sole ‘adhesive heat activating by machine.......cvvevrvenirarsrnneanans
Stlffeneroornermgand tacking....... R R R T R A
Stitch separating......ooviiuiiiiiiana. N e R R R D RS S C
String nailing.........cco00en R e R e R RS R R R O e
Tacking forward of R T O L T T e :
Upper roughening........ooovvainnans e
Waist reducing after being sewn.........cooeiviieennn e R e e
Woodheel fitting.......ocvuvenn PR SR  E
Welt butting and skiving..... ISR Ciresaeraraanan G P
Welt wheeling....ooviveiiiiiinisirrssrarartiatinsatirssissanssessans - P

Qualified employees on—

(i) Vulcanising process—

Vulcanising soles t0 1a5ted BPPeTS.usuuuesetsrosssrnrssnssssasatansnsssessnsnssnsnssnnes 9._90 419 0

(Ratio.—See Section J.)

Class IIT Operations.

"Beating............. R p—— sesamm ot e N A A T
Application by machmeofhardemng resins to puﬁ‘s .......... o
Bottom filling.................. T S B ok N A e
Channel closing and edge raising..... R G N e e erereeeen e
Feeding nails to heeling machine.....covvsevasvananss PN P
Hand levelling of stltchdowns ..... e T R R e R A R P
Heel covering.......oovveeunes BN s et RS e e R e e S ;.
Inserting stiffeners and puffs................. :
Louis heel flap clamping, Louis heel slicking............uues
Louis heel flap trimming by maching.......ovvvuimrrinnaiaiinsaans
Reverse seat moulding for SELCRAOWNS. « + o2 v v vsvvesvnrnenanes e -
Seat nailing and/or pegging...... T — 2 B
Seat rounding........coveevunnn : 8.10 4.1
Shank attaching.........ccvvrvevneevirrainns e ereesrsrsaeebestrenssete
Sole tacking at seat for stuck on process T R s R
Solutioning, damp and pasting.................
Sorting hobS...c.uevnerinreiineiiainnenens
Sole laying welted work and/or rubber SOIES.....veuivvsrariinieiiiiiiiieieniiiiieans
Sole tacking or sole fitting throughs and FUDNETS . s v e ens v s e ol ke S e e R
Tack pulling....... T ————— e baraeesraaeas B A e e
Tacking bottom Stock t0 1888, ... .t e e iiiur s vs e anseaeveranar ssstanarasasransnseaasainasonnenss
Tacking over backs before pulling over on closed back shees, tacks being placed not further than 1 inch from
middle of back of heel seat. (See |llustratlon) .............. ——— SO ——————— N
Tacking over sandal backs where no stiffener is |nserted..... ............. G R R R
Tacking top. pieces on stitchdowns and sandals.. ... ...oddiieieivaeinainanianiin e e o
All other wire grip tacking..... reereeaas IO B e LT " 8.10 4 1
Upper stapling after Jasting SIAES. 4. vviisvurnrrvsnsiraensessssstssasitisaansiraaaniass
Upper mnmnng.... o e R e R RN R AR M S T A e ey e tae venmane
(Ratio.—See Section J.)
Hand-!asrfng Operations.
Qualified employees on— ... .. . ... . . e
() Pulling over by hand and/or hand lasting miners’ or MINErs’ tyPe......e ..« M viiienseaneaeseeees 12,60 . 6 6
NotE —There shall be no quantum or supplementary: wage allowed for the hand-lasting of miners” .
and miners’ type footwear. o
(i) Other pulling over by hand and/or hand-lasting. R EE T ) IR
Hand-lasting seats of stitchdowns............ N b
Hand-lasting in the manufacture OF CIOME. oo s e uirsns P8R0 T VRN 53w N Wi e > s 9.90 4

28

Bench work such-as riveting, putting on soles, and/or heels by hand mciudmg rubbcr quarter tips. .
Tacking leather straps t0 WOOAEN SOIES. .. i v vrwvvaranas e rucnoretaessanas sty _ i

[Ratio.—There may be employed not more than one learner to each qualified employee on- operatlons_ OO W
specified in (i) and (ii)].

0
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F. FmNisHING DEPARTMENT.
Class [ Operations,
Per Week.
R £ s d
Qualified employees on—
(1) Edge trimming—.
() Riveted and/or riveted and stltched work but echudmg miners’ and miners’ typ= and army boot.sl gL
12.60

Rubber and rubber composition soles..............iiiiiviiiiiens R e emmm e A S
Children’s footwear up to and including size 14..... o S B — e aaeairaearaaeaas 6 6 0
All slippers-(men’s, women's and children’s)............ooiiiiunnnns S Ciereaans
Stitchdown footwear produced from box hide and "WALOW. hiden v v eeereenaees S —
(i) Al OFREE WOTK . .1 ieiaiinnnaninssdinnnsnioretsitiniaresssnanssssttumasiieiiiiiinnes e 1440 740
(2) Edge setting— ' ' o
(i) Riveted and/or riveted and stitched work, but excluding miners’ and miners’ type and army boots1
I‘;l;lrough xwmcrs ................. R R AR A B A T R S,
Qists and/Or tOP PIECES, ..yvmeeceinnatanassianszannsiasasns . BN i :
Children’s footwear, all mm up to and including size 1% B 10.20 520
All slcrpers (men’s, women's and children’s)................ e R A R B e BN R
Stitchdown footwear produced from box hldeand wﬂlow Bides soviee s v st a s ey .
(ii) Automatic edge-setting machine, all grades.............. s G i saeen s 12.00 6 6.0
(iii) All Other WOTK...sevsssesssssssiusnennnsasnsesnacans Ve e e e R . 12,60 6 6 0
(3) Hee! trimming............................ ................ TRV SNBSS S 1 1 520
(Rauo —See Section J.) o )
Class Il Operations.
Quahﬁed employees on— . )
Bitting by hand or machme.'
Bottom SCOUTINE. veveeesrnisnrsnsrasnsnane . . F
Heel'scouring......'....... ......
Heel spraying........... O
Ploughing out........oo0vuen DT < e v PR S e
Complete finishing by hand......civiiinieiiiiiiinin R N e R
Top piece trimming........ LR TR T rodvanaw ¥ b
Bunk wheeling..... e N R T v NN IO U R S > 9.90 419 0
LOUS FAD [FOMIME. .1ttt v v es s ee e sbe s s e st b s e e st e aaas s tae s anarz o ansnnirsiinyasss anuwe | . o LR
Rubbing down of edges and bottorns and repau‘mg of defects in edges, heels, wa;sts, corners or “pottoms and
feather of edge........ovnvriiennan e . ; R,
Seat WHOBHIE. .. oo vi v yeeoetssrnentonasrmsyssonatonesuisneesinanisiansetrarsrnsseinsnseinsrsssses
Top ironing (i.e., marking edge of forepart or walst of sole by machme or by hancl tool whether before or after
bottoms are . faked and polished...... Vosevea e g s G
Welt WHERlilE. e vrrerensranrnsonasasasssaranassraneanssamnssns o s e s
(Rano ~_See Section J )
Class IIl Opreations.
Qualified employees on— . _
Brushing, padding and/or burnishing..
Crow wheeling. ...oovvviiiinrrnrsnnns TR
llj“lmg]oar SCOUNING. v vvvrennenrennns
eel breast COMMETiNg...z..vvoavurarennsananess i .
Inking, staining, waxing and dampmg T ? R 8.19_ 4_ 1o
Inserting, slipping and putting away TASES .1t eveenasensenenans R e e T SRR 3 b
Ploughing (removing the scarf round underedge of sole)e. ... Ceeeaanns f e A i
Rubbmg off edges and BOLIOMS. cuvuvirvuvsrennunsiirsanssaassranacns eterenas Fis ey et
(Ratu:u ~"See Section J3
- : G.—Su0E Room.
Qualified employees on— : _
Faking............. e RN AR R T I Tt T P vees 12,00 6 00
Patent repairing.......oooerarnss SEreacih e TN R AR ereeeeraaaraeens ]
Embossing and_/or stampmg vedesasanas T e s P R R A e AR e
BOKING. covivnrisesnmarssars R — R R W e SRR S
Dressing and/Or SIZiNE. . cvuvarsensriiatiinarasiarininnes - T e T e A
Dressing by spray gulii...... P B — Creeaaenas eonrnsm o o bl B B S
Hand pohshmg and cleaning....... AR P ———— I USROS e e o AT s L
Ironing.......... e e WS R R R eeaaean O S 1 T Sl 7.20 312 0
L'lbelimg....- ............... e S e T — - R e :
Lining trammmg........ e e TR P CT DS b W - - A e
Size stamping on footwear. ... R R R AR R T —— P— R A
SOCKITE. e e vevrrnnnnseecannnssssssnaararanasns R R T A A e e 4 B A
Stamping descriptions and sizes on 8 —————— R S LT T, e esaaan
: Quarter reformmg by maching........ A TR R R R R e PR i
H.—LEARNERS.
(i) Learners engaged on the operations referred to in Section 4 of Part Il of this Agreement—
-First six months........ it e AR DR R T R e A _— 3.00 - 110 0
Second six months...... B g s R Vi : 3.50 115 0
Third six months......... A — Ceaeeans P A P rir ‘ 4.50 250
Fourth six months..... - e mg b s 5.50 215 0
Fifth six months...... S R TR A AR B 6.50 350
Sixth six-months....... R B crreiaes - ivaRa 7.50 315 0
Seventh six MOOhS. . .ovvvsrererarriisaaas S s R R A B = T A ceeeran 8.50 4 50
. Eighth six months...... isieian e e PR R R R A —— cerareess 10,00 500
Thereafter, the prescribed rate. A TR
(i) Learners in Class Iil in the rough stuff, making and finishing departments accordmg to experience— i
First six months........ R I B S e e LS R Ao i TR 2270 - 1. 7 0
Second six months........ e TR R eraaaraaeaas AN e o vee. 300 110 0
Third six months........ R R A B R M R A K it Vb TR e i 3.30 113 0
Fourth six months............. : 5 3.60 116 0
Fifth suxmonths.....-.....- ..... i : e - . ciee 2420 2 2 0
Sixth six months.........0o0i.aes e T S . 4.8 280
. Thereafter, the prescribed rate S R e O i

[
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[ ;
! ' Per Weel,

| R £ s d
(iti) Other learners, according o experience— ’

First six_months, oo licsviviviviivvisises v R e R R e 2.70 170
Secomd SiX MONTHS. «devearrrevrersnresacssanaraionsas 3.00 110 ©
Third six months.......... S e T e e e R e R T 113 0
Fourth SiX mONthS....voveerensraseasans I P e e e e 3.60 116 0
Fifth six mOIl‘(llS....J....... ----- T I e rasann FedrarerersERsansR e ER R 4.20 2 2 0
Sixth SIX MODLAS. ..o e v s aenesasenassaosssosessoassesssraneensrans e tatatesieatseeeanaeanesnn 4.80 2 80
Seventh SIX MOMENS. . iueuerviesnerrsenenrrsasntnssneessnsns O 1 300
Eighth six months.. ; 7.20 312 0
Ninth six monthS. vo.hviiivarass 8.40 4 4 0
0.20 520

L e

Tenth six months.......ovevvnnians .
Thereafter the prescribed rate.

5 |
Provided— ! :

(a) that a learner who, whether before or during the currency of this Agreement, was engaged at a higher rate than that prescribed
for one of his experience shall be paid increments, as though he had been by experience entitled to be paid at the rate at which
he was engaged; - "

(b) that a learner who is engaged on an operation for which a wage of less than R10.20 (£5. 2s. 0d.) is prescribed, shall not, while
employed on such operation, be entitied to claim more than such prescribed wage;
(o) that learners in the closing department and shoe room shall—  ° : o v
(i) after the ?ti:glh six months of experience become entitled to a wage of R7.20 (£3. 12s. 0d.) if on operations for which this rate
is prescribed; |
(ii) after the seventh six months of experience become entitled to a wage of R8.40 (£4. 4s. 0d.) if on operations for which
this rate is prgscribed. : S .
(d) that learners on Class I Operations other than on channelling and press cutting shall after the eighth six months of experience
become qualified employees and become entitled to a wage of R9.90 (£4. 19s. 0d.);
(e) that learners in the ;c]icking department, on size stamping and painting, shall, after the. sixth six months of experience bec
entitled fo a wage of R8.10 (£4. 1s; 0d.). -~ - . _ _W o
Recruitment of any Iea;"ner for an operation in Class I or Class II shall be by promotion from the class next below at a wage not
less than that which the employee was receiving on the date of promotion; provided that if no employee is available, or if an available
employee is unfitted for promotion, an employee may be introduced from another class of operations or a new learner may be engaged

for the operation concerned. |

J—RATI0s.

(i) Class I Operations in thé rough and finishing departments,

For every three or part of three qualified employees on Class I Operations collectively in the Rough Stuff and Finishing Depart-

ments, there may be employed not more than one learner or probationer-apprentice; provided that for the purpose of this section
apprentices shall be regarded as learners. il

“ Part of three ** means a remainder of pot less than two after the number of qualified employees has been divided by three.

(i) Class 11 Operations in the Rough Stuff, Making and Finishing Departments.
On these operatiml':s all taken collectively there may be employed not more than one learner to three or part of three qualified
employees. : . s v : ;
“ Part of three  for this purpose means a remainder of ftot less than two after the number of qualified employees has been
divided by three. [ : .
(i) Class 11} Operations in the Rough Stuff, Making and Finishing Departments. . -
- On these operations all taken collectively there may be employed not more than two learners to each qualified employee.

)

2. COTTON CANVAS FQOTWEAR OF THE PLIMSQCLL, TENNIS OR GYMNASIUM TYPE AND SANDALS, GUM BOOTS
i AND MOULDED FOCTWEAR.

f _ (1) WaGES,
| ) Per Week.
Qualified employees on— | . R £ s d.
(@) Upper Cutting Department—
Group 1.—Marking and/or cutting (from canvas of fabric.....covuuiivrieeeriiriiiiiiiiniin,., 13,50 615 0
Group 2.—Marking and/or cutting (from rubber and/or canvas impregnated with rubber) gum boots 576 217 ©
(¥) Closing Department'— '
COwoup 3.—All closing operations, including eyeletting, perforating and skiving............oooii. 7.8 - 318 ©

(o) Bottom Stock Department—

Group 4.—Sole cutting from rubber by press or by hand...... R R PP & I {1 51t 0
Group 5.—All other press culling operations...... N R 7.50 315 ¢
(d) Making Department— -
Group 6— ' ;
Hand-lasting, rubber sole attaching by hand.........oovvveineannn. e Esiveessns S 2§ §
Vulcanimng;‘soles (O UPPEES. . evivsrrnannsensnnnnss s ca: nom s e i nenes v el 8 Rt 5.70 217 ©
Group 7— .
(i) Any other operations not specified in (a), (b), (¢) and (d) above, excluding operations on moulded
FOOLWEAT. . cene i viineia et ae e B R O GeR TR 5.40 214 0
(i} Any other operations-on moulded footwear not specified in (4), (b}, (¢) and (d) above....- 5.70 217 0
_ | (2) LEARNERS,
(i) Female employees in thl_\e closing department and on boxing and packing; and all learners in the upper cutting
and bottom stock departments:— ' :
According to experience—
"First three months,...vevvens N S B R e 2.70 1 70
Second three 'months............ R R T — e ciasereeaiasese 0 3.00 0 110 0
Third three mMONEAS. .cvvuveriivirarrrssrararerreress L An— L A N 3.360 113 0
Fourth three months........cciviiiiiiiiinieniann, 3.60 116 0
Bith three months. iy imssmeay e R e g R 4.20 220
4.80 280

Sixth three monthS, ..vsvueevcacriruanernsennes B e o A T

30 _J
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Per Week.
(i) Other learners— ® B st
According to experience—
PGt S IODENS L « i ve asvie s iniaina gy v b6 W et B R S e g . A— . 2.70 170
Second SIX MOMEIS. . s vsserrnnressasenssrnsnssesrstasasersaraseetararsns e 3.00 110 0O
Third six MONthS, civvvvivsesriiarerraseicitisiaieins AR A 3.30 113 0
Fourth six MONthS....vvsveriorisrssnsrsrsnaras S R, reraraaen OO 3.60 116 0
Fifth six months, . .vvvveersresasananns neneeean pncsncnibath A R T 4.20 2 20
Sixth six months...covvvvvenens R P e T R R T — . 4.80 2 80

Provided thal a learner who is employed on an operation for which a weekly wage of less than R4.80 (£2. 8s, Cd.) is prescribed
shall not, while he or she continues to be employed on such operation, be entitled to a higher wage than such prescribed wage, and provided
further that a iearner who is engaged on operations covered by section 1 (e) shall be paid R5.10 (£2. Hs. 0d.) for the sixth three months
or sixth six months, as the case may be, of the learnership period.

(3) RaTios.

Before a learner may be employed in any of the seven groups of operations set oul in sub-section (1) there shall be employed one
gualified employee in receipt of the full rale in that group, and for every one qualified employee in receipt of such full rate there may not
be employed more than two learners.

(4) DirFFeERENTIAL WORKING. -

A qualified employee who is employed in any one week on two or moie operations specified in this division of this Annexure shali
be paid the wages which he would earn if employed for the whole time worked during that week solely on the higher or highest rated of

those operations.
(5) Mix.
All employees in ihe Mill Room and on press cutling operation shalt be supplied with one pint of milk per day.

3. SLIPPERS, THE UPPERS OF WHICH ARE MADE OF MATERIALS OTHER THAN LEATHER.

1. Waces.
Por Week,
R £ s d
Qualified employees on—
A, Upper Cutting Department— ) S :
Upper cutting.vveeeiivneanenns P e R — R TR b R A A .. 16.80 580
Stock cutting and/or lining cutting.......ocovveinnns R S e §.05 4 0 6
Upper assembling and/or marking and/or stamping...... e — v 6.65 366
B. Machining Department— ) . :
Toe caps...... Ry e G R
Collars.....ooenes e SR i
SeamMS. .o anns i R i R SR
Binding. ..ooevues o e b R TR
Button-holing...ccoveraeeennns =l 6.90 390
Buttoning. .c.coeesasernresas s s A
Tongues.....avues PR Casamns e e v
Socks..... R B
Pads........ DT P R
C. Rough Stuff Department—
(i) Sole cutting (all types)......covvevrreanenns R A U R veeaeea. 11,40 514 0
(i) Insole cutting and lift and top-piece CLENZ. v v vveversvnsnararsresnssssarnns N T 7.50 315 ©
(i) Stamping. .. sevreravasares S——— iaeans caaeas PR T e S e - 6.60 360

D. Making Department—

(i) Slipper turn-sewing........ beieainen P e SR A Y A R A AT
(i) Steaming and blocking into shape— . :
() Felt work...... T S e AT R R — P IR 3 8.40 4 40
(b) Leather work, fabric cubans.............. . G v R 9.00 410 0
(ii) Stuck-on process— -
() Hand lasting....... s ViR R R R
Sole roughening, .....vvvvveesnunnas e B T e R P
Scle positioning on upper and press operating in one operation...... R 8.70 4 70
Sole positioning on upper at forcpart seat before pressing. ...... s v
Press operating with sole previously positioned......oocoviiiiianeaan, R R T
{b) Selutioning operations,........ R e e § o R R 7.50 315 0
{¢) Sole and insole tacking............. e R A B —— 5 7.20 312 O
{iv) Vulcanising soles to lasted uppefs............s RPN R 8.70 4 7 0
(v) Slugging.......... R e e — ' 7.50 315 0
{vi) Chazénellinﬁ... ..... R R
Hand levelling. ....vovvvvnven ;
Heel attaching. ...oovvvveierere PR et 7.20 312 0
Tacking backs...... VAl b o s R
(vii} Slipper tUrping. . .oveveeresses AR A A e 5.70 217 ©
E. Finishing Department—
Bdge trimming. ..o vvivrviiirniiininersinanas R . 11.16 511 0
Fdge sething. ..ovviivrnrireniiiiniraienss . 4 i 8.10 4 1 0
Heel trimming. ....... S SR B SO 7.80 318 0
Scouring OPerationS..........vei.s A S ces 6.90 390
Inking, staining and brushing.........ccoiiiianiinarenan TR R P— e 6.90 390
F. Shoe Room Department— '
All shoe room OPerations. ...veivvsoaraseass R R RSN Ceraraaien 6.60 3 60
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: (2) LEARNERS.

| Per Week,
1 R £ s.d
According to experience— |

First six montls: 2.70 170
Second six months. ... A T R e T R e s, 3.00 110 0
Third ‘siz-monthsis it sl s e i SR P e s e 3.30 113 0
Fourth, 800 mOMRS o s iviaie sk dune isienssmsmisineis caessiossnas i AR s e moa veeess 3,60 116 0
Fifth six months............ .- g B el s I 0% B R ST 4.20 220
Sixth six months............ [ . : 4.80 2 80
Seventh §ix monthe, v consmmadinsesriysswe v e wr e e vy " AN R 6.00 300
Bightly Si% IOIHHRS s vsmmmnsediomsna o s oo oo s s e 5 g s N e 7.20 31z o
Ninth six months.. I ........ reneaeaias S — S R R S 8.40 4 4 0
Tenth six mon.hs.... .............................................. R R T B R R 10.20 5 2 0

Provided that a learner who i |m employed on an operation for which a wage of less than R10.20 (£5. 2s. 0d.) is prescribed shall nol, )
while employed on such operation, be entitled to claim more than such prescribed wage. -
| (3) RaTiO.

For every one qualified c'npfovef: engaged in the operations specified in sub—sectlor (1) hereof there may be employed not more
than twe learners at the wages in accordance with the scale laid down for learners onder sub-section (2) hereof; provided one employee
in receipt of the wage prcscnbed f(j»r a qualified employes must be employed in each department before a learner may be employed.

(4) DirrFerENTIAL WORKING,

A qualified employee who |s|crnpioved in any one week on two or more operations specified in this division of this Annexure shall .
be paid the wage which he would earn if employed for the whole time worked during that week solely on the higher or highest rated of

those operations. |

4, “PLATHATE” AND * DOPPERS ™.

|
|
l .
Mot~ Platnate ™ and “ c‘loppers ” means footwear-wholly or mainly stitched by hand with riempie or pitch thread.

i (1) Wacss,
| . - Per Week.
i R £ s d
Qualified employees on— |
(i) Clicking.......coonnvenn. TR ANy - - L R S b AR e ... 10.55 5 5 6
(ii) Machining by. power..... [ N S D SR - A . - 5.90 217 0
Machining other than by power : : 4.80 2.8 0
Other closing room opemltlons .............................. TR SR I o . 5.70 217 0
(iii) Sole cutting by power...........coovvuannt A B R e R R R i T A 12.55 6 5 6
Sole: cutting - other than: BY DOWET iy es ivewengin yavon sdbiiaamns Soveieis oo ol s s ¥ i 7.20. 312 0
(iv) Pulling over by hand .mdf’or hand- las.lmg. SRR R R SRR s e R T 7.20 0 312 0
Stitching by hand..... PR s e e e e e G e S e . 4.8 2 8 0
(v) Edge trimuming DY POWET. . \uutn et eenrennrnreesesnsasnraressrenioanrareesnens G 8 e Rt . 10.55 5 5 4
Edge trimming other than by power......... . ' 7.20 312 ¢
(vi) Pairing and/or size Marking. .. ... ... ouoiuisiiiuiniieiniiiieninuraeaiviiii, 4 80 2 8 0
(vu} Any aperailen other than those specified in. i), (i), (m) {iv), (v) and (w; herco 720 312 0
| : (2) LEARNERS.
According to experience— |
First six months..... EEEaEEs ! .......... siEaE 1 7 0
Second six months.......... o o e AT G S e el 110 0
Third six monthS.....ueeeiideiiiiiiii 113 0
Fourth six months............ P R 116 0
Fifth six months............. [oesrinnunsnannian, caaus 2 20
Sixth six months............. T S —— s w 4.80 2 80

Thereafter the rate applicable fo ‘the operation upon which the employee is employed.

! v me e -@3) Rato, :
For every three employees reﬁelvmg not less than R4.80 (£2 8s. Od. ) per week there m'ly be empioyed not more than one employee
at a wage of less than R4.30 (£2 8s. Od.).
(4) DIFFERENTIAL Womuxc,
A qualified employee who is employed in any one week on two or more operations specified in this division of this Annexure shall
be paid the wage which he would earn if employed for the whole time worked durm; that week solely on the higher or highest rated of

those operations. i
i - (5) GENErRAL LABOURERS,

Per Week.
! R £ s d
General labourers in any establishment.........ovieainn B R r e RETERRT PR T 4.80 2 8 0
AANHANGSEL B VAN DEEL il VAN DIE OOREENKOMS.
I [Kyvk klousule 4 (4) van hierdie deei.} :
5 _ BOEK VIR DIFFERENSiELE LONE.
Weekeindigende Naam....... Mo
. N Tyd_h‘egm.f_ Tyd opgehou.| Totale tyd. 1 Loon -+ Paraaf.
Werksaambheid. _ = s _ Dhidas: llietaanba.arr . Ob G
Uar, Min/ | Uur. Min. | Uor. *Min, R | Voorman.| Werker.
ToraLe LOON VERDIEN . . ot tteveeansnnenenenas PR Rpissmisniss -~

L. W —Inskrywings moet metumk of 'n inkpotlood gemaak word. Voorman en v.cakcr moet lcken vxr dle werkllke tyd aan elke
werks*aamheld bestee. i ;
32 | 1—6629
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ANMNEXURE B TO PART Il OF THE AGREEMENT.
[Vide Section 4 {4) of this Part,] =
DIFFERENTIAL WAGE BOOK. :
. Wo i
Week ending Name.
Time Time Total Tnitial
Started. Finished. Time. Rate Wages THiAls,
Operation. per Payable. Bemarks,
Hour, R. :
Hrs./Mins, | Hrs./Mins. Hirs. /Mins. Foreman. | Oper.
ToraL WAGES EARNED. . ... T . —— -

N.B.—Entries must be made in ink or indelible pencil. Foreman and operator must sign for actual time worked on each operation,

Hierdie Coreenkoms is op hede die 20ste dag van Desember 1960
namens die partye onderieken,

H. A. KenNDALL,
Lid van die Raad.
B. A. KEYTER,
Lid van die Raad.

A. S. Youns,

Algemene Sekretaris van die Raad,

This Agreement signed on behalf of the parties on this 20th day
of December, 1960 ok G

H. A. KE.MDAI_L, )
Member of the Council.

B. A. KuvYTER,
Member of the Council.

A. 8. Young,

General Secretary of the Council.

e T T

No. 237] [10 Februarie 1961.

WET OP FABRIEKE, MASIINERIE EN BOUWERK;
- 1941, SOCS GEWYSIG. - -

LEERNYWERHEID, UNIE VAN SUID-AFRIKA. -

Namens die Minister van Arbeid verklaar-ek, MARAIS
ViLIoEN, Adjunk-minister van Arbeid, kragtens subartikel
(1) van artikel twee-en-twiniig van die Wet op Fabrieke,
Masjineric en Bouwerk, 1941, soos gewysig, dat die
bepalings van dic Ooreenkoms en kennisgewing in ver-
band met die Skoeiselafdeling van die Leernywerheid,
gepubliscer by Goewermentskennisgewing No. 236 van
10 Februarie 1961, oor die algemeen vir persone wie se
werkure en besoldiging ten opsigte van oortyd, openbare
feesdac en werk op Sondae en openbare feesdae daarby
gereél word, nie minder gunstig is nie as die ooreenstem-
mende bepalings van genoemde Wet, soos gewysig.

_ M. VILJOEN,
Adjunk-minister van Arbeid.

No. 238.] . [10 Februarie 1961.
WET OP OQRLOGSMAAIREELS,' 1940.

OPSKORTING VAN BETALING VAN LEWENS-.
BETAALBAAR INGEVOLGE

KOSTETOELAE
OORLOGSMAATREEL No. 43 van 1942

LEERNYWERHEID, UNIE VAN SUID-AFRIKA,

Naraens die Minister van Arbeid skort ek, MARAIS
VioeN, Adjunk-minister van Arbeid, kragtens sub-
regulasie (1) van regulasic 4 van die regulasies wat by
Qorlogsmaatreéls No. 43 van 1942 gepubliseer is, hierby
dic bepalings van subregulasie (1) van regulasic 2 van
genoemde regulasics op ten opsigie van alle werknemers
wat kragtens klousule 5 van die Ooreenkoms vir: die
Skoeiselafdeling van die Leernywerheid, gepubliseer by
Goewermentskennisgewing No. 236 van 10 Februarie
1961 op ’n lewenskostetoelae geregtig is.

_ M. VILIOEN,
" Adjunk-minister van Arbeid.
B—979600

No. 237] [10 February 1961.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED.
LEATHER INDUSTRY, UNION OF SOUTH
S UAFRICA.

On behalf of the Minister of Labour, [, MaraIs
ViLioeN, Deputy-Minister of Labour, in terms of sub-
section (1) of section twenty-two of the Factories,
Machinery and Building Work Act, 1941, as amended,
declare the provisions of the Agreement and notice
relating to the Footwear Section of the Leather Industry,
published under Government Notice No. 236 of the 10th
February, 1961, to be, on the whole, not less favour-
able to the persons whose hours of work and remunera-
tion in respect of overtime, public holidays and work on
Sundays and public holidays are regulated thereby, than
the relative provisions of the said Act, as amended.

M. VILJOEN,
Deputy-Minister of Labour.

No. 238.] [10 February 1961.

WAR MEASURES ACT, 1940.
SUSPENSION OF PAYMENT OF COST OF LIVING
" ALLOWANCE PAYABLE UNDER WAR
MEASURE No. 43 oF 1942.

LEATHER INDUSTRY, _UNION OF SOUTH
AFRICA,

On behalf of the Minister of Labour, I, Marais
VILiOEN, Deputy-Minister of Labour, in terms of sub-
regulation (1) of regulation 4 of the regulations published
under War Measure No. 43 of 1942, hereby suspend the
operation of sub-regulation (1) of regulation 2 of the said
regulations in respect of all employees who are entitled
to a cost of living allowance in terms of clause 5 of the
Agreement for the Footwear Section of the Leather
Industry, published under Government Notice No.
236 of the 10th February, 1961.

M. VILJOEN,
Deputy-Minister of Labour.
26629
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No. 239.] [10 Febroarie 1961.

WET OP NYWERHEIDSVERSOENING, 1956.

LEERNYWERHFEID, UNIE VAN SUID-AFRIKA . —
AFDELING ALGEMENE GOEDERE.

Namens die Minister van Arbeid verklaar ek, MaRrats
VILIOEN, Adjunk-minister van Arbeid, hierby—

(@) kragtens paragraaf (¢) van subartikel (1) van artikel
agt-en-veertig van die Wet op Nywerheidsver-
soening, 1956, dat al die bepalings van die OQor-
eenkoms wat in die Bylae hiervan verskyn en op
die afdeling Algemene Goedere van die Leer-
nywerheid betrekking het, vanaf 14 Februaric
1961 en vir die tydperk wat op 13 Februarie 1964
eindig, bindend is vir die werkgewersorganisasies
en vakverenigings wat genoemde Oocreenkoms aan-
gegaan het en vir die werkgewers en werknemers
wat lede van daardie organisasies of daardie
verenigings is;

(b) kragtens paragraaf (b) van subartikel (1) van _

artikel agt-en-veertig van genoemde Wet, dat die
bepalings in genoemde Qorcenkoms vervat, uit-
gesonderd klousules 2, 3, 20 en 21 van Deel I,
vanaf 14 Februarie 1961 en vir die tydperk wat op
13 Februarie 1964 eindig, bindend is vir alle ander
werkgewers en werknemers as dié vermeld in para-
graaf (4) van hierdie kennisgewing, wat betrokke
is by of in diens is in genoemde Nywerheid in die
Unie van Suid-Afrika; en

(¢) kragtens paragraaf () van subartikel (3) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
in genoemde QOoreenkoms vervat, uitgesonderd
Klousules 2, 3, 4 (3) (¢), 20 en 21 van Deel 1, vanaf

" 14 Februarie 1961 en vir die tydperk wat op 13
Februarie 1964 eindig, in die Unie van Suid-
Afrika mutatis mutandis bindend is vir alle
Naturelle in diens in genoemde Nywerheid by dié
werkgewers vir wie enigeen van genoemde
bepalings ten opsigte van werknemers bindend is
en vir daardie werkgewers ten opsigte van
Naturelle in hul diens. ' :

M. VILJOEN,
Adjunk-minister van Arbeid.

BYLAE.

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWER-
HEID VAN SUID-AFRIKA. '

OQREENKOMS

ingevolge dic bepalings van die Wet op Nywerheidsversoening,
1956, soos gewysig, gesluit en aangegaan tussen die—

(@) Midland and Border Leather Industry Manufacturers’
Association;

(b) Cape - Western and North-Western Leather Industries
Employers’ Association;

(c) Tul_*ansvaal Footwear, Tanning and Leather Trades Associa-
on; !

(d) Natal Footwear, Tanning and General Leather Manu-

facturers’- Association;

(¢) South Western Districts Leather Industries’ Association;.
(hierin ,, die 'werkgewérs " of die , werkgewersorganisasie”
genoem), aan die een kant, en die—

(f) National Union of Leather Workers;

(g) Transvaal Leather and Allied Trades Industrial Union; en

(h) Trunk and Box Workers' Industrial Union (Transvaal);

(hierin ,, die werknemers ™ of ,, die vakverenigings” genoem), aan
die ander kant, ' _

wat die partye is by die Nasiopale Nywerheidsraad vir die Leer-
nywerheid ‘van Suid-Afrika.

2

No. 239:] [10 February 1961.
 INDUSTRIAL CONCILIATION ACT, 1956.

LEATHER INDUSTRY, UNION OF SOUTH
AFRICA.—GENERAL GOODS SECTION.

On behalf of the Minister of Labour, I, Marais
ViLJOEN, Deputy-Minister of Labour, do hereby—

(@) in terms of paragraph (a) of sub-section (1) of
section forty-eight of the Industrial Conciliation
Act, 1956, declare that all the provisions of the
Agreement which appears in the Schedule hereto
and which relates to the General Goods Section of
the Leather Industry shall be binding from the
14th February, 1961, and for the period ending
the 13th February, 1964, upon the employers’

- organisations and the trade unions which entered
_into the said Agreement and upon the employers
and employees who are members of those organisa-
tions or those unions;

(b) in terms of paragraph (b) of sub-section (1) of
section forty-eight of the said Act, declare that the
provisions contained in the said Agreement
excluding clauses 2, 3, 20 and 21 of Part I shall
be binding from the 14th February, 1961, and for
the period ending the 13th February, 1964, upon
all employers and employees other than those
referred to in paragraph (a) of this notice engaged

~or employed in the said Industry in the Union of
South Africa; and

(¢) in terms of paragraph (¢) of sub-section (3) of
- section forty-cight of the said Act. declare that in
the Union of South Africa and from the 14th
February, 1961, and for the period ending the 13th
February, 1964, the provisions contained in the
said Agreement excluding clauses 2, 3, 4 (3) (e),
20 and 21 of Part I shall mutatis muiandis be
binding upon all Natives- employed in the said
Industry by the employers upon whom any of the
said provisions are binding in respect of employees
and upon those employers in respect of Natives in

* their employ. :

M. VILJCEN,

Deputy-Minister of Labour.

SCHEDULE.

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER
INDUSTRY OF SOUTH AFRICA.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, as amended, made and entered into between—

{a) The Midland and Border Leather Industry Manufacturers®
Association; -

(b) The Cape Western and North-Western Leather Industries
Employers’ Association;

{c) The Transvaal Footwear,
Association; T

(d) The Natal Footwear, Tanning and General Leather Manu-

" facturers’ Association; : -

(¢) The South Western Districts Leather Industries’ Association;
(hereinafter referred to as “the emgloyers ? or *“the employers’
organizations '), of the one part, and-— )

(f) The National Union of Leather Workets;

(¢) The Transvaal Leather and Allied Trades Industrial Union;

and
* (k) The Trunk and Box Workers’ Industrial Union (Transvaal);
(hereinafter referred to as “the employees™ or “the trade
unions ™}, of the other part, )
being parties to the National Industiial Council of the Leather
Industry of South Africa.

Tanning and Leather Trades
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DEEL L

ALGEMENE BEPALINGS VAN TOEPASSING OP DIE
- AFDELING ALGEMENE GOEDERE.VAN DIE LEER-
NYWERHEID.

1. WOORDOMSKRYWINGS.

Alle uvitdrukkings wat in hierdie Ooreenkoms gebesig en in
die wet op MNywerheidsversoening, 1956, soos gewysig, omskryf
word het dieselfde beiekenis as in daardie Wet, en waar daar
melding van 'n wet gemaak word, word ook alle wysigings van
sodanige wet bedoel en tensy die teenoorgestelde bedoeling blyk,
omvat woorde wat die manlike geslag aandui ook vroue; voorts
tensy dit onbestaanbaar is met die sinsverband, beteken—

» Wet” die Wet op Nywerheidsversoening, 1956, soos gewysig;
. volwassene ” ’n werknemer van 21 jaar of duer;

. basiese loon” kyk ,,loon™;

» Raad ™ die Nasionale Nywerheidsraad vir die Leernywerheid
van Suid-Afrika, wat ingevolge die bepalings van artikel fiwee
van Wet No. 11 van 1924,_5005 gewysig geregistreer is en
geagword ingevolge die bepalings van die Wet op Nywerheids-
versoening, 1956, soos gewysig geregistreer te wees;

» Distrikskomitee ” "n komitee wat ooreenkomstig die konsti

* tusie van die Raad saamgestel is vir die toepassing van
- -Qereenkomste in 'n bepaalde gebied;

,,» bedryfsinrigting ™ enige plek waarin werksaamhede in verband
met die Wywerheid uvitgevoer word;
", Uitvoerende Komitee ” die Uitvoerende Komitee van die

Raad wat ingevolge die bepalings van sy konstitusie aange-

stel is;
,, ondervinding "—

(a) die totale tydperk of tydperke diens, hetsy voor of na
die datum waarop hierdie Ooreenkoms in werking tree,
van die werknemer in die afdeling waarin hy in diens
was, afgesien van die soorte werk in daardie afdeling
waarvoor hy in diens was; diens in enige werksaamheid
in enige afdeling in die Afdeling Algemene Goedere
word gereken as diens vir enige ooreensiemmende
werksaamheid en enige ander afdeling van die Afdeling
Algemene Goedere; met dien verstande dat minstens
die helfte van die tydperk waartydens 'n werknemer in
diens was vir enige werksaamheid in die Afdeling Alge-
mene Goedere, gereken moet word as diens vir enige
ander werksaamheid in die Afdeling Algemene
goedere, en voorts met dien verstande dat die volle
tydperk waarin 'n werknemer vir enige werksaamheid
in die Afdeling Algemene Goedere in diens was,
gereken moet word as diens vir enige ander werk-
saamheid in dieselfde bedryfsinrigting, waar dié diens-
tydperke aaneenlopend is; )

(b) emvat die jaarlikse verlof, vasgestel in artikel 10 van
hierdie Deel en die gewone tydperk van verplipte
militére opleiding, maar nie 'n tydperk of tydperke van
langer as drie agtereenvolgende weke waarin °n werk-
nemer van die werk afwesig was sonder die toedoen
van die werkgewer nie; :

» Afdeling Algemene Goedere” van die Leernywerheid dié
dee! van die Nywerheid waarin die werkgewers en werk-
nemers met mekaar geassosieer is— IR : ¢

(1)} vir die vervaardiging van die volgende goedere, hoof-
- saaklik uit leer—

(@) dokumentetasse, tasse en alle ander houers ontwerp
vir persoonlike besittings, sportuitrusting, gereed-
skap en dokumente;

(b) tuie, tooms, saals, saalsakke, kamaste, buikgorde,
stiegrieme, militére uitrusting uitgesonderd klere,
dameshandsakke, inkopiesakke, breisakke, sakke
vir Maturelle van die soort wat gewoonlik
,» Xhosa-sakke ” genocem word, notetassies, beur-
sies, oorlosiebande, polsbande, haisbande vir
honde, leibande vir honde, reisdekenbande, kruis-
bande, lyfbande, kousophouers, kousbande, arm-
bande, en ander soortgelyke artikels afgesien van
hulle soort, maar wat bedoel is as plaasvervangers
vir enige van bogencemde artikels;

(2) in bedryfsinrigtings waarin leergoedere ook vervaardig
word, vir die vervaardiging van die artikels in para-
graaf (1) genoem uit ander soorte materiaal as leer,
met dien verstande dat hierdie paragraaf nie die ver-
vaardiging van inkopiesakke wat hoofsaaklik van
papier gemaak is, omvat nie;

(3) vir die vervaardiging van reisbenodigdhede. met inbe-

- grip van koffers, hoofsaaklik van leer, vesel, hout,
weefstof, seildoek of weefsel of enige samestelling
daarvan;

»algemene arbeider” °n werknemer wat uitsluitlik: of hoof-
saaklik in diens is in een of meer van die volgende werk-
saamhede: —

(1) Persele, masjinerie, installasie, gereedskap, gerei, diere
-meubels of ander artikels skoonmaak; ? w o

-(2) houers was of skoonmaak: ! i

(3} grondstowws, vervaardigde of halfvervaardiade pro-
dukte, masjinerie, instaliasies, gereedskap, gerei of
ander artikels dra, verplaas enfof opstapel;

"PART L

GENERAL ?ROVISEDNS APPLICABLE TO THE GENERAL
GOODS SECTION OF THE LEATHER INDUSTRY.

1. DEFINITIONS.

All expressions used in the Agreement which are defined in
the Industrial Conciliation Act, 1956, as amended, shall have the
same meaning as in that Act any reference to an Act shall include
any amendments of such Act, and, unless the contrary infention
appears, words importing the masculine gender shall include
females; further, unless inconsistent with the context—

“Aect” means the Industrial Act, 1936, as
amended;

Conciliation

“adult”™ means any employee of the age of 21 years or over;
“ basic wage” see “ wage " o

“Council” means the National Industrial Council of the
Leather Industry of South Africa, registered in terms of
section fwo of Act No. i1 of 1924, as amended, and deemed
to have been registered under the Industrial Conciliation
Act, 1956, as amended; .

“ District Committee” means a commitiee established in
accordance with the constitution of the Couneil for the
administration of Agreements in a particular area;

“ establishment ” ‘means any place in which any operations in
connection with the industry are carried on; )

“ Executive Commitiee ” means the Executive: Committee of the
Council appointed in terms of its constitution;

* experience "— )

(@) means the total period or periods of employment
whether prior or subsequent to the date on which this
Agreement comes into force which an employee has
had in the department in which he has been employed,
irrespective of the operations in that department on
which he has been employed; employment on any
operation in any department in the General Goods
Section shall count as employment on any corres-
ponding operation in any other department of the
General Goods Section; provided that not less than
half the period during which an employee has been
engaged on any operation in the General Goods Sec-

-~ tion shall count as employment on any other operation
in the General Goods Section, and provided further
that the full period during which an employee has
been engaged on any operation in the General Goods
Section shall count as employment on any other
operation in the same establishment, where such
periods of employment are continuous;

(b) includes the annual holiday provided for in section 10
of this Part and the normal period of compulsory
military training, but excluding any period or periods
in excess of three consecutive weeks during which an
employee has been absent from work through no fault
of the emplover; : :

"*“General Goods Section™ of the Leather Industry means the
section of the Industry in which employers and employees
are associated— - :

(1) for the manuvfacture mainly from ieather of—

(a) attache cases, bags and all other containers designed
to hold personal effects, sporting kit, tools and
documents;

(b) harness, bridles, saddlery, saddle bags, leggings,
girths, stirrup straps, military equipment other
than clothing, ladies’ bags, shopping bags, knitting
bags, native bags of the type commonly known
as “ Xosa bags”, wallets, purses, watch straps,
wrist straps, dog collars, dog leads, g’ straps,
braces, belts, suspenders, garters, armiets and all
other like articles irrespective of their description
but which are designed as substitutes for any of
the aforementioned;

(2) in establishments in which leather goods are also
manufactured, for the manufacture from materials
other than leather of the articles mentioned in para-
graph (1), provided that this paragraph does not
include the manufacture of shopping bags made mainly
of paper; p

(3) for the manufacture of travelling requisites, including
trunks mainly from leather, fibre, wood, cloth. canvas
or fabric or any combination thereof;

“ general labourer” means an employee employed wholly or
mainly in one or more of the following operations:—

(1) Cleaning premises, machinery, plant, tools, utensils,
animals, furniture or other articles; -

(2) washing or cleaning containers; _— -

{3) carrying, moving, and/or stacking raw materials, manu-
factured or semi-manufactured products; machinery,
plant, tools, utensils or other articles; ~~ © . "

3
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(4) voertuie of vergaarbakke laai of aflaai;
(5) vuurmaak en/of vure aan die brand hou;

(6) vuilgoed of as verwyder;

(7) dose, pakke, bale of kraite oop- of toemaak;

(8) dose, pakke of bale brandmerk, merk of sjableneer;
(9) tee, koffie, kakao of soortgelyke dranke maak;
(10) op afleweringswaens of voertuie help;

(11) briewe, boodskappe of goedere te voet
of enige handvoertuig aflewer;

,, halfdag ” die gewone oggendwerktyd van die betrokke bedryfs-
inrigting;

,uurloon” die weekloon gedeel deur 42, uitgesonderd in die
geval van nagwagte, wanneer dit die weekloon gedeel deur
%2 beteken, en uitgesonderd in die geval van 'n werknemer,
uitgesonderd 'n werknemer of skofwerk, wat verplig of toe-
gelaat word om in die npagure te werk, wanneer dit die
weekloon gedeel deur 38 beteken;

.» Nywerheid of Leernywerheid ”  die
Goedere van dic Leernywerheid;

,» leerling "— - .
(1) 'n manlike werknemer_ onder 21 jaar wat in diens is
om een of meer van diec werksaamhede in die Nywer-
heid te leer; :

(2) ’n vroulike werknemer wat in diens is om een of meer
van die werksaamhede in die Nywerheid te leer;

. militére opleiding” die ononderbroke opleiding waartoe 'n
werknemer ingevolge artikel twinrig (1) gelees met subartikels
(1) en (2) van artikel fwee-en-twintig, van die Verdedigings-
wet, 1957, verplig word, maar dit omvat geen copleiding wat
hy ingevolge artikel drie-en-twintig van genoernde Wet uit
eie keuse ondergaan nie en ook geen ander opleiding of diens
wat hy vrywillig of uit eie keuse ondergaan nie:

,nagure” die ure tussen 6 nm. en 6 vm.;

,, buitewerk ” werk wat deur of namens die werkgewer uitgegee
word om buite sy geregistreerde fabrick voltooi te word op
enige onderdeel, materiaal of dele van 'n produk wat binne
die bestek van hierdie Qoreenkoms val;

, stukwerk ¥ ‘n stelsel waarvolgens verdienste gebaseer word
op die hoeveelheid of omvang van die werk wat verrig word;

*,, werknemer, gekwalifiseer,”—
(1) ’n manlike werknemer wat df—
(@) 21 jaar oud is; Of i

(b) deur ondervinding geregtig daarop geword het om
die volie loon te ontvang wat in hierdie Ooreen-
. koms voorgeskryf word vir die werksaamhede

waarvoor hy in diens is;

(2) *n vroulike. werknemer wat deur ondervinding geregtig
daarop geword het, om die volle loon te ontvang wat
in hierdiec Ooreenkoms gespesifiseer word vir die werk-
saamhede waarvoor sy in diens is;

, Sckretaris van die Raad” die Hoofsekretaris van die Raad,
en omvat enige Assistent-sekretaris van die Raad;

% kort?!d” *a korter tydperk as die gewone werkure vir ‘n
week;

. loon™ of ,, basiese loon” of ,, lone » die weekloon vir enige
werksaamheid voorgeskryf in Aanhangsel C van Deel I en
die Aanhangsel van Deel II van hierdie Qoreenkoms;

,, aanvullende loon™ die bykomende bedrag wat ‘n werknemer
bo sy basiese loon kan verdien as hy volgens ‘n aanvullende
loonstel of loonaansporingstelsel werk;

,» loonaansporinkskema * of ,, aanvullende loonskema ™ ’n stelsel
van besoldiging waardeur ’n werknemer besoldig word
volgens die hoeveelheid of omvang van die werk wat hy
verrig, behoudens die voorwaarde dat h minstens sy basiese
loon moet ontvang, ongeag die hoeveelheid of omvang van
die werk wat hy gedden het;

,, werk deur ’n noodtoestand genoodsaak * werk wat weens on-
voorsiene omstandighede, met inbegrip van brande storms,

ngelukke, epidemies, gewelddade, stakings, onklaarraking van
i sies of masjinerie of vertraging in die lewering van
materiaal, wat die Nywerheid regstreeks of onregstreeks raak,
sonder versuim verrig moet word.

Afdeling Algemene

2. TOEPASSINGBESTER VAN OOREENKOMS.

Die bepalings van hierdie oorcenkoms moet deur alle werk-
gewers in die Unie van Suid-Afrika nagekom word wat lede is
van die werkgewersorganisasies en in die Afdeling Algemens
Goedere van die Leernywerheid werksaam is, en deur alle werk-
pemers (uitgesonderd persone wat uitstuitlik in diens is vir her-
stelwerk) wat lede is van die vakverenigings en in daardie Nywer-
heid in diens is en vir wie minimum lone in hierdie Qoreenkoms
voorgeskryf word.

3. DATUM EN GELDIGHEIDSDUUR.

Hierdie Ooreenkoms tree in werking op 'n datum wat die
Minister van Arbeid, kragiens die bepalings van artikel agt-en-
veertig van die Wet bepaal en bly .van krag vir 'n tydperk van
dric jaar, of vir ‘n tydperk wat hy bepaal. =
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of met 'n fiets |

“ Secretary of the Council

{4) loading or unloading vehicles or receptacles;

(5) making and/or maintaining fires; '

(6) removing refuse or ashes;

(7) opening or closing boxes, packages, bales or crafes;
(8) branding, marking, stencilling boxes, packages or bales;
(9) muking tea, coffee, cocoa or similar beverages.
(10) assisting on delivery vans or vehicles;

(11) delivering letters, messages or goods on foot or by
] means of a bicycle or any manuaily propelled vehicle;

“half day” means the usual morning period of work of the
establishment concerned;

“ hourly wage” means the weekly wage divided by 42, except
in the case of a night watchman, when it shall mean the
weekly wage divided by 72, and except in the case of an
employee other than an empioyee engaged on shift work who
is required or permitted to work during the night hours,
when it shall mean the weekly wage divided by 38;

“ Industry or Leather Industry” means the General Goods
_Bection of the Leather Industry; ; } _
*learper ¥ means— S e e e
(1) 2 male employes under the age of 21 years who is
engaged in learning one or more operations in -the
industriv; ' .
() a female employee engaged in learning .one or more
operations in the industey;

“ military training” means continuous training which an
employee is required to undergo in terms of section rwenty-
one (1) read with sub-sections (1) and (2) of ‘section rwenty-
two of the Defence Act, 1957, but does not include any
training he may elect to undergo in terms of section rwenty-
three of the said Act nor any other training or service for
which he volunteers or which he elects to undergo:

“ night hours” means the hours between 6 p.m. and 6 a.m.;

« ontwork ” means work which is given out by or on behalf
of an employer to be done or completed outside his registered
factory on any component, materials or paris of a product
falling within the scope of the Agreement;

“ piece-work . means any system by ‘which ' earnings are based
on the quantity or output of work done;

“ qualified employee ™ means—

{1) a male employee who has either—
(a) reached the age of 21 years; or i
(b) become entitled by experience to receive the full
wage prescribed in this  Agreement for the
operation upon which he is employed;
2y a female employee who has become entitled by
experience to receive the full wage specified in this
Agreement for the operations upon which she is
employed;

means the General Secretary of
the Council and includes any Assistant-Secretary of the

Council;

- “short time” means a period less than the normal weekly

working hours; .

" “wage" or “ basic wage” or * wages * means the weekly wage

for any operation as preseribed in Annexure C to Part | and
the Annexure to Part I of this Agreement;

“ supplementary wage” means the additional amount which an
gmployee working on a supplementary wage scheme or wage
incentive scheme may earn above his basic wape;

* wage incentive  scheme® or “supplementary wage scheme ™
means a system of remuneration whereby an employee is
remunerated according to the quantity or output of work,
done subject to the condition that he shall, irrespective of
the guantity or output of work done, receive not less than
his basic wage;

"« work necessitated by an emergency ” means any work which

owing to unforeseen circumstances including fire, storm
accident, epidemic, act of violence, strike, breakdown of
plant or machinery or delay in the supply of materials which
directly or indirectly affect the industry, must be done with~
out delay.

2. SCOPE OF APPLICATION OF AGREEMENT. "
The terms of this Agreement shall be observed in the Union of

South Africa by all employers who are members of the employers’
organisations and are engaged in the General Goods Section of

the Leather Indusiry,

and by all employees (other than persons

engaged exclusively on repair work) who are members of the
trade unions and who are e‘mployed in that industry and for whom
minimum wages are prescribed in this agreement,

may be specified Lab
fg;-ry—eigh-f of the Act and shall remain in force for a period of
t i

3, DaTe AND PERIOD OF OPERATION.

This Agreement shall come into operation on such daie as
by the Minister of Labour in terms of section
ee years or such period as may be determined by him.
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4, L.ONE EN LOONSKALE.

(1) () Behoudens die bepalings van artikel 7 en 18 van hierdie
Deel, mag geen werkgewer laer lone betaal en geen werknemer
laer lone aanncem nie as dié wat in Aanhangsel C van Deel I en
in die Aanhangsel van Deel il van hierdie Ooreenkoms voor-
geskryf word ten opsigte van enige werksaamheid wat die werk-
nemer verrig, en elke werkgewer moet voorts die getalsverhouding
of ander voorwaardes wat in genoemde Aanhangsels voorgeskryf
word, nakom.

(h) Behalwe waar drar anders bepaal word, moet die voor-
geskrewe lone oor die hele Unie van Suid-Afrika betaal word.

(¢} Uitgesonderd in die geval van 'n nagwag en 'n werkneiner
uitgesonderd 'n werknemer op skofwerk wat verplig of toegelaat
word om in die nagure te werk, is die lone, voorgeskryf in die
Aanbangsel van Deel [ en II van hierdie Qoreenkoms, gelees
met paragraaf (a) hiervan, betaaibaar vir "n werkweek van 42 uur.
In die geval van 'n nagwag is die lone betaalbaar vir 'n werkweek
van 72 uur en in die geval van ‘n werknemer op skofwerk wat
verplig of toegelaat word om in die nagure te werk, vir 'n werk-
week van 38 nur. Die werkweek mag pie voor Woensdag in 'n
kalenderweek eindig nie. Alle lone is onderworpe aan die voor-
waardes vir oortydwerk waarvoor voorsiening gemaak word in
artikel 8 van hierdic deel, -

{d) As minder ure gewerk word as di¢ wat in paragraaf (c)
hiervan voorgeskryf word, kan die loon van eike werknemer na

verhouding verminder word, uitgesonderd in die geval van ’n |

nagwag en met dien verstande dat as 'n motorvoerfuighestuurder
op enige dag minder as die voorgeskrewe ure moet werk, hy by
dic toepassing van hierdie artikel geag word sy gewone getal
ure te gewerk het vir daardie dag ongeag die getal ure werklik
deur hom gewerk. .

(2} Alle verdienste en die bykomende bedrae wat in artikel §
en & van hierdizc Deel genoem word, moet weekliks in kontant
betaal word op of voor Vrydag en gedurende die gewone werk-
ure van die bedryfsinrigting, of by diensbegindiging as dit plaas-
vind voor die pewone betaaldag van die bedryfsinrigting. Die
verdienste moet in 'n verseélde koevert geplaas word waarop die
volgende met inpotlood of ink zan die buitekant geskryf moet
word, naamlik die naam of nommer en loonskaal van die werk-
nemer, die datum van betaling, die ure gewerk, besonderhede van
aftrekkings gedoen en die neito bedrag van verdienste daarin
en wel op die volgende wyse:— .

TV CTKTIBIIIET. . 1vvvvereressseseseesssctanenseraeeasssrrsssasssramnsasnasessnstss
L.gonskaal., oo oveprmseiiin U
LIt BEWETK. . vuios iviiismiimmmonsnssanssinnsnrbsanssrisns aistspasensy bunse

VersKIEAE 100D ...curvoserriessesrencens

Aftrekkings—
Werkloosheidsbystandfonds. . ......oooivciinniiininin,
Siekiebystandsfonds.........o.ooveiimiiniiiiinn, s
Voorsorgsfonds......ooveeveininn

Versekerings- of pensioenfonds........coiveiiciiinisives e
Ledegeld aan vakveremiging. ......cooveesiiarremnininsinnns
Raadhefings. o ooonimvesmis s sesessnvinoss s saes b sacnni

*Totale aftrekkings....civimvnimnmsvisninaaarsisin

Netto verdienste. ...oooivmiiinsinimiisr s
Werkgewer..........

% Slegs totale aftrekkings hoef aangedui te word, uitgesonderd |

in die geval van enige veranderings in die netto verdienste van
n werknemer, wanneer die aftrekkings vir daardie week in
besonderhede uiteengesit moet word, soos aangedui.

(3) Met uitsondering van die volgende, mag geen afirekkings
van enige aard van die geld aan 'n werknemer verskuldig, gemaak
word nie:—

(¢} Wanneer 'n werknemer van die werk afwesig is, 'n bedrag,

pro rata vir die tydperk van sodanige afwesigheid.

(b} Met die skriftelike toestemming van die werknemer, aftrek-
kings vir verlof-, werkloosheid-, siekte-, versekerings- of
pensicenfondse, en vir spaarfondse wat die Raad goedkeur,

_en enige bedrag wat die werknemer verskuldig is ten
opsigte van etes, tee enfof ander wverversings wat die
werkgewer verskaf teen ’n koste waartee die werknemer
ingesiem het.

. {¢) Heffings ingevolge die bepalings van artikel 12 van hierdie
Deel van die QOoreenkoms,

(dy Enige bedrag wat 'n werkgewer verplig is om namens 'n .

werknemer te betaal ingevolge 'n wet, ordennansie of regs-
geding. _

() Met die skriftelike toestemming van die werknemer, aftrek-
kings vir bydraes aan die fondse van 'n vakvereniging wat
‘n party by die Raad is. .

(4) ‘'n Werkgewer mag geen premie vir die opleiding van 'n

werknemer vorder of aanneem nie, .

(5) Waar werk in 'n inrigting verrig word deur werknemers wat
in spanne of ploeg georganiseer is, moet die werkgewer aan
elkeen van die werknemers sy verdienste betaal.

() Niks in hierdie Oorsenkoms kan enige tydloon wat tans
betaal word en wat gunstiger is as dié wat in hierdie QOoreen-
koms vir die werknemer vasgestel is, verlaag solank hy in diens
van dieselfde werkgewer is nie.

4. WAGES AND RATES.

(1) (a) Subject to the provisions of sections 7 and 18 of this
Part, no employer shall pay and no employee shall accept wages
less than those prescribed in Annexvre C to Part I and the
Annexure to Part I of this Agreement in respect of any opsration
performed by such employee and each employer shall further
comply with any ratio or other conditions prescribed in the said
Annexures,

(by Unless otherwise stated the prescribed wages shall be pay-
able throughout the Union of South Africa.

() Except in the case of a night watchman and an employee
other than an employee on shift work who is required .or per
mitted to work during the night hours, the wages prescribed in
the Annexures to Parts I and I of this Agreement read with
paragraph (a) hereof, shall be payable for a working week of 42
hours. In the case of a night watchman, the wages shall be paid
for a working week of 72 bours and in the case of an employee
other than an employee on shift work who is required or per
mitted to work during the night hours for a working week of
38 hours. The working week shall end not earlier than on
Wednesday in a calendar week. All wages shall be subject to the
conditions  governing overtime provided for in section 8 of this
part.

(d) If less hours than those prescribed in paragraph (¢) hereol
are worked,. the wage of each employee may be reduced pro-
portionately except in the case of a night watchman and provided
that in the event of a motor vehicle driver being required or
any one day to work a lesser number of hours than prescribed,
he shall, for the purpose of this section, be deemed to have
worked his ordinary number of hours for that day irrespective
of the number of hours actually worked by him,

_(2) All earnings and the additional amounts referred to in sec:
tions 5 and 6 of this part shall be paid in cash weekly not later
than on Friday and during the ordinary working hours of the
establishment, or on termination of employment if this takes
place before the ordinary pay-day of the establishment. The
earnings shall be placed in a sealed envelope on the outside of
which the name or number and rate of wages of the employee,
the date of payment, the hours worked, details of deductions
made and the net amount of earnings contained therein shall be
written in indelible pencil or ink in the following manner:—

Eplovee: oo s s s iy i =
Wage rate....ooiiimeiiiriinnisinnn A RS EEAS AR AR
Hours worked.....covivvunimiconnn ceresaias -
Wages duc........ooovvsnnivnnnnnnne, . .
Deductions—

Unemployment fund..........cooiininninninmmmn e
Sick benefit fund.... ..o i i e i
Provident Bund. i nni i it iy

INSUrance OF PENSIOM......ceceivvvnvireersrieensressnrnins

Trade union subscriptions..
Council levies............

*Total deductions.................

et SATRIREE. ivwawvias s sss s i (6 R SR LT R
BmPIOTET. . i i bvinisiimiaes st i s e s i s S ‘
2 T L T e

* Total deductions only need be shown except in the event of
any changes being made in the net earnings of an employee when
the deductions for that week shall be set out in detail as indicated

(3) No deduction of any kind, other than the following, may
be made from the money due to any employee:—

(a) Where the employee is absent from work, a pro rata amount
for the period of such absence,

(b) With the written consent of the employee, deductions foi
holiday, unemployment, sick, insurance or pension funds
and for savings funds approved by the Council, and any
amount due by an employee in respect of meals, tea and)
or other refreshment supplied by am employer at a charge
agreed to by the employee.

{c) Levies in terms of section 12 of this part of the Agreement,

{d) Any amount paid by an employer compelled by any law,
ordinance or legal process to make payment on behal
of an employee.

{¢) With the written consent of the employee deductions for
contributions to the funds of any Trade Union which is 2
Party to the Council.

() Wo premium for the training of an employee shall be
charged or accepted by an employer.

(5) Where in anf ‘establishment work is rformed by
employees organized in sets or teams, each employee shall be
paid his earnings by the employer.

(6) Nothing in this Agreement shall operate to reduce any time
wage al present being paid which is more favourable to. an
empioyee than that laid down in this Agreement for such
employee while he remains in the service of the same employer,

3
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5. SPESIALE BONUS.

(1) Behoudens die bepalings van subartikel (2) en (3) van hier-
die artikel, moet elke werkgewer aan elkeen van sy werknemers
wat in diens is in die Afdeling Reisbenodigdhede, Saals, Tuie en
Naturellekoffers, *n spesiale bonus betaal wat bereken word teen
2 persent van die bedrag van dié werknemer se basiese loon plus
die lewenskostetoelae vasgestel in artikel 6.

(2) Die spesiale bonus wat ingevolge die bepalings van hierdie
artikel betaalbaar is, word geag as ingesluit te wees by enige
aanvullende loon wat 'n werknemer kan verdien wat in diens is
kragtens 'n aansporingsbonusskema; met dien verstande dat dié
aanvullende loon twee persent of meer badra van sodanige werk-
nemer se basiese loon. Ingevolge hierdie aanvullende loon
minder as twee persent van die werknemer se basiese loon bedra
is dié werknemer nietemin geregtig op betaling van die spesiale
bonus teen twee persent in plaas van sodanige aanvullende lone.

(3) 'n Werkgewer wat 'n werknemer meer betaal as die basiese
loon wat in hierdic QOoreenkoms voorgeskryf word, kan nie
verplig word om daarbenewens die-spesiale bonus te betaal nie;
met dien verstande dat die. bedrag waarmee die werklike loon
meer is as die basiese loon, minstens twee persent is. Ingeval die
bedrag waarmee die werklike loon meer is as die basiese loon,
minder is as twee persent, moet die werkgewer die verskil betaal

in die vorm van ’n spesiale bonus.

(4) In die geval van ’n werknemer wat oortyd werk, moet die
spesiale bonus wat aan die werknemer betaal- moet word ten
opsigte van die tydperk van oortyd, bereken word teen sy gewone
besoldigingskaal en nie teen oortydskale nie. . =

6. LEWENSKOSTETOELAE.

(1) Behoudens die bepalings van subartikel (2) van hierdie
artikel,- moet elke werkgewer aan_ elkeen van sy werknemers,
benewens die ander besoldiging van dié werknemer; 'n lewens-
kostetoelae betaal wat bereken word teen die skaal van 60 persent
op sodanige ander besoldiging vir-’n tydperk van agtien maande,
bereken vanaf die datum waarop hierdie Ooreenkoms van krag
‘word, en daarna tot die verstryking van hierdic ooreenkoms teen
624 persent.

Vir die toepassing van hierdie paragraaf omvat die uitdrukking '
nie die spesiale bonus wat in artikel 5 van hier- .

besoldiging ™ !
:ﬁe Qoreenkoms genoem word nie.

. (2) Ingeval 'n werknemer oortydwerk doen moet genoemde
lewenskostetoelae betaalbaar ten opsigte van die tydperk van
dortyd gewerk, bereken word teen sy gewone besoldigingskaal en
nie teen oortydskale nie. -

" (3) Ingeval die lewenskostetoelae wat ingevolge Oorlogsmaatregl
No. 43 van 1942, soos van' tyd tot tyd’ gewysig, voorgeskryf is,
ho#r is as die lewenskostetoelae wat in hierdie artikel voor-
geskryf word, is dié hoér toelae betaalbaar en moet dit betaal

‘word, met dien verstande dat 'n bedrag van tot 20 persent van .

die basiese loon voorgeskryf ingevolge die bepalings van die
‘Ooreenkoms, gepubliseer by Goewermentskennisgewing No. 2933
van 16 November 1951, soos weer bepaal en gewgysig by Goewer-
mentskennisgewing No. 206 van 8 Februarie 1957, beskou moet
word as-lewenskostetoelae vir die toepassing van genoemde Qor-
logsmaatregl. :

7. WERKURE,

(1) Behoudens soos -anders in- hierdie -Ooreenkoms bepaal, mag
geen werkgewer vereis of toelaat dat 'n ander werknemer as een
wat uitsluitlik as nagwag in diens is— .

‘(@) langer as 42 uur met vitsondering van etes, in ’n week

werk nie; of

{b) langer as 8 uur,, met uitsondering van etes, op 'n dag werk
: pie; . met dien verstande dat—

(i) van ’n werknemer vereis of hy toegelaat kan word
om vir 'n’ bykomende tydperk van hoogstens 'n half-
uur op elk van die orige dae van 'n week te werk in
'n bedryfsinrigting waarin die gewone werkure hoog-
stens vyf is; of .

(ii) van ’n werknemer op enige werkdag vereis of hy toe-

- pelaat kan word om. vir 'n bykomende tydperk van
hoogstens een en 'n kwart uur te werk in 'n bedryfs-
inrigting waarin werknemers nie gewoonlik op meer
as vyf dae in die week werk nie; of S E

. (o) vir 'n aaneenlopende tydperk van meer as 'vyf uur werk

~" sonder 'n ononderbroke pouse van minstens een uur; met

dien verstande dat werktye wat deur ’n pouse van minder

as een uur onderbreek word, vir die toepassing van hierdie
paragraaf as aaneenlopend beskou moet word; of

(d) en dat 'n vroulike werknemer—

© (i) tussen sesuur nm. en sesuur vm. werk nie; of
(i) na eenuur nm. op meer as vyf dae per week werk nie.
(2) Vir die toepassiig van paragraaf (g) van subartikel (1) word

*n werknemer wat nie op 'n vakansiedag genoem in subartikel (6)
van artikel 10 van hierdie Deel werk nie, of wat minder as sy

gemiddelde gewone werkure werk vir daardie dag van die week .

waarop die vakansiedae val, geag sy gemiddelde gewone werkure
op daardie dag te gewerk het.

(3) Die gewone werkure van-'n nagwag mag hoogstens 72 per
week wees:en ‘die nagwag moet-een-nag: diensvry wees in sewe
opeenvolgende nagte. ' Yoo S W B
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5. SPECIAL Bonus.

(1) Subject to the provisions of sub-sections (2) and (3) of this
section every employer shall pay to each of his employees
employed in the Travelling Requisites, Saddlery, Harness and
Native Trunk Sections, a special bonus calculated at the raté
of 2 per cent upon the sum of such employee’s basic wage plus
the cost of living allowance provided for in section 6.

-(2) In respect of any employee engaged upon a wage incentive
scheme the special bonus payable in terms of this section shall
be deemed to be includéd in any supplementary wage which such
an employee may earn; provided that such supplementary wage
amounts to 2 per cent or more of such employee’s basic wage.
In the event of such supplementary wage amounting to less than
2 per cent of the employee’s basic wage, such employee shall
nevertheless be entitled to payment of the special bonus at the
rate of 2 per cent, in lieu of such supplementiary wages.

(3) An employer who pays any employee more than the basic
wage prescribed in this Agreement shall not be required 1o pay
the special bonus in addition thereto, provided that the amount
by which the actual wage exceeds the basic wage is not léss than :
2 per cent. In the event of the amount by which the*actual
wage exceeds the basic wage being less than 2 per. cent, the
employer shall pay the difference in the form of a special bonus,

(4) In the event of any employee working overtime the special
bonus payable to such employee in respect of the overtime period
shall be calculated at his ordinary rate of remuneration and not
at overtime rates. * FroE e Pl e v

6. CosT OF LIVING ALLOWANCE.

~ (1).Subject .to the provisions. of sub-section (2). of this section,
every employer. shall: pay.to.each. of his employees.in -addition -
to the other remuneration of such employee a cost of living
allowance calculated at the rate of 60 per cent upon such other
remuneration . for a period of eighteen months calculated from
the date of commencement of this Agreement, and thereafter
until the expiration of this agreement at the rate of 621 per cent.

For the purposes of this paragraph the term ° remuneration™
does not include the special bonus mentioned in section § of
this Agreement. ; S

(2) In the event of any employee working overtime the said
cost of living allowance payable in respect of the period of over- .
time worked shall be calculated at his ordinary rate of remune-i-
ration and not at overtime rates. :

(3) In the event of the cost of living aliowance prescriﬁcd -:uﬂdalen '
War Measure No. 43 of 1942, as amended from time to time,

exceeding the cost of living allowance prescribed in this section,

such higher allowance shall become payable and be paid,
prc»\‘riq:lecla that an amount up to 20 per cent of the basic wage
prescribed in terms of the Agreement published under Govern-
ment Notice 2933 of the 16th November, 1951, as re-enacted
and amended by Government MNotice No. 206 of the B8th
February, 1957, shall -be deemed to be cost of living allowance
for the purpose of the said War Measure. '

7. Hours oF WORK.
" (1) Save as is otherwise provided in this Agreement, no

‘employer shall require or permit an employee other than one

exclusively employed as a night watchman—

(@) to work for more than 42 hours, excluding meal times, in
"~ any one week; or

(b) to work for more than 8 hours, excluding meal times, on
any one day; Provided that in any establishment in
which—

(i) on one day in every week the ordinary hours of work
are not-more than five, an employee may be required
or permitted to. work for an additional period not
exceeding half an hour on each of. the . remaining
days of the week; or ' '

(ii) the employees do not ordinarily work on more than
five days in the week, an employee may on any work
day be required or permitted to work for an additional
period not exceeding one an a quarter hours; or

(c) to work for a continuous period of more.than' five hours -
without an uninterrupted interval of at least one hour;
Provided that for the purposes of this paragraph periods
of 'work interrupted by an interval of less than one hour
shall be deemed to be continuous; or oA

(d) who is a female, to work-—
(i) between six o’clock p.m. and six o'clock a.m.; or
(ii) after one o'ciock p.m. on more than five days in any
week. ; - ) .

(2) For ‘the purposes- of paragraph (4) of sub-section (1) an
employée who does not work on any holiday referred io in sub-
section (6} of section 10 of this part or who on such: holiday
works less than his average ordinary working. hours for that
day of the week on which such holiday falls, shall be deemed
to have worked his average ordinary working hours on that day.

. (3) The ordinary hours of work of a night watchman shall

not exceed 72 hours per week and such night watchman shall
be: allowed ong night.off duly in seven consecutive nights..
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(4) As dit nie van werknemers vereis word om op 'n dag by die
bedryfsinrigting te wees nie, moet hulle voor daardie dag afson-
derlik’ daarvan in kennis gestel word of deur middel van 'n ken-
nisgéwing opgeplak in die afdeling of afdelings waarin hnlle in
diens is, met die strekking dat hulle dienste nie nodig sal wees
nie.

As hulle nie aldus in kennis gestel is nie, is werkn2mers wat
op die gewone werktyd by die bedryfsinrigting opdaag, geregtig
daarop om vir minstens 'n halfdag te werk of om die besoldiging
vir.-'n halfdag in plaas daarvan te ontvang.

Werknemers wat in die namiddag by die bedryfsinrigting op-
daag, is daarop geregtig om twee uur te werk of om in plaas
daarvan besoldiging vir twee uur te ontvang, tensy kennis van die
voorneme om nie te werk nie, reeds in die loop van die oggend
deur die werkgewer gegee is. i - :

1n die geval van 'n werknemer wat ophou werk ten gavolge

van 'n onklaarraking, is hy peregtig op besoldiging vir die eerste:

wur en vir enige tyd langer as 'n uur wat hy in die bedryfs-
inrigting moet bly. : - o ’

(5) Waar korttyd in 'n bedryfsinrigting gewerk word, moet- dit
gelyk “versprei word waar dit ook al moontlik is onder alle
werkers in, die betrokke afdeling.,. . S S ¥

(6) Die volgende rustye moet aan elke werknemer toegestaan
word, en dit word. as tyd gewerk gercken:—. Tt mentes &

(a) Op clke dag 'n tydperk van minstens tien minute in die

: oggend tussen die ure 10 ym: en 11 vm., met dien verstande

. dat-een uur gewerk is; . o
“(#) van Maandae tot Vrydae, 'n tydperk van' minstens tien

minute elke namiddag tussen die ure 3.30 nm. en 4.30 nm.,
met dien verstande dat een uur gewerk is.

Dic bediening van” alle masjinerie in die bedryfsinrigting moet
bestaak word. gedurende die rustye bepaal in (a) en (b) van hier-
die subartikel en van geen werknemer kan vereis word om te
werk nie. . ) i :

{(7) Waar werknemers aan die einde van werktye moet ,, nit-
klok , moet die werkgewer reélings tref om werknemers-in’ staat
te stel om die fabriek op die regte tyd waarop die werk moet
ophou, te verlaat. o ’ . '

(8) (a) Indien meer as een skof in ’'n bedryvfsinrigting of
afdeling gewerk word, moet die werkgewer die Raad in kennis
stel van die begin- en ophoutyd van elke skof en enige afwyking
daarvan,

*(b) Wanneer enige skof tot in die nagure duur, moet vir
sodanige nagure teen 'n premie van. 5. persent volgens die uur-
skaal betaal word wat, by die toepassing. van hierdie artikel, die
weelkloon is gedeel deur 42 vir die ure tussen 6 nm. en 10 nm,
gewerk, en teen 'n premie van 10 persent volgens die uurskaal
insgelyks bereken, vir-ure tussen 40-nm. ¢n 6 vm. gewerk. .
(@) Tyd: wat'n” werknemer: aan “skofwerk ‘béstee buife die
gewbne skofure soos dan die Raad verstrek, is: onderworpe aan
die bepalings van artikel 8 (3). “ & :
“(d) Wanneer volgens 'n drieskofstelsel “gewerk word, is die
bepalings van artikel § (3) van toepassing op alle ure wat gewerk
is bo en behalwe 7% uur werktyd.

(¢) Die bepalings van artikel 8 (4) is nie van toepassing in. die
geval van 'n werknemer wat werk.op ’n skof wat tot 'n Sater-
dag dunr en wat op Vrydag begin het nie.

(9) (a) Elke werkgewer moet binne 'n maand vanaf die datum
waarop hierdie Qoreenkoms van krag word, die Raad skriftelik
voorsien van die begin- en ophoutyd van elke seksie of afdeling
van sy bedryfsinrigting. - ; ey

(b) Elke werkgewer wat afwyk van die tye in paragraaf (@)
genoesn, moet die Raad skriftelik in kennis stel van die afwyking
binne drie dae na die datum waarop daarvan afgewyk is.

8. QORTYD.

(1) Ondanks die bepalings van paragrawe (a) en (b) van sub-
artikel (1) van artikel 7 van hierdie Deel, en behoudens die
bepalings van hierdie artikel, kan 'n- werkgewer: vereis of toelaat
dat 'n werknemer oortyd werk vir 'n totale tydperk van hoogstens
die“voigende per week— _ T e
| {a) tien uur; of L o

(b) 'n getal ore (wat meer as tien kan wees) wat deur die
. Raad vasgestel is en waarvan skriftelike kennis aan die
werkgewer gegee word, waarin die werknemer of die klas

werknemer ten opsigte van wie die kennisgewing van toe- |

passing is, gespesifiseer word, asook die tydperk waarvoor
. en die voorwaardes waarop dit geldig is;

met dien verstande dat geen werkgewer 'n vroulike, werknemer

kan verplig of toelaat om soos volg oortyddiens te dien nie:—

(&) Langer as twee uur op 'n dag; -
(h) op meer as drie opeenvolgende dae;
. () op meer as sestig dae in 'n jaar; )
(d) na voltooiing van haar gewone werkure, vir meer as een
" uur op 'n dag nie, tensy hy—
) die werknemer voor 12-uur middag daarvan in kennis
gestel het; of - : ] ) .
(i) die werknemer van ’n toercikende ete:voorsien het
wvoordat sy met die oortyddiens begin; of .
- (iii) die. werknemer. betyds genceg-’n-voorgeskrewe  toelae
i betaal het om haar in-staat te stel om 'n ete te bekom
voordat die oortyddiens meet begin.
.1 (2) Van geen werknemer kan vercis word -om oortyddicns te
doen nie, tensy die werkgewer die werknemer daarvan in kentfis
gestel het op' die’ dag vobrdat die"oortyddiénd geweérk ‘moet word,

(4) If employees are not required to attend at an establishment
on any day they shall be informed individually or by notice

posted in the department or departmenls in which they are

employed prior to such day, that their services will. not be
required.

If not so informed, employees attending at the establishment
at the ordinary starting time shall be entitled to be employed
fgr atfleast one-half day or to receive a half day’s pay in lien
thereof. . :

Employees attending at the establishment in the afternoon shall
be entitled to work two hours: or to receive two hours’ pay in
lieu thereof, unless notfice of intention not to work shall have
been given by the employer during the morning.

In the case of an employee ceasing work due to a breakdown
he shall be entitled to payment for the first hour and for any
time in excess of -one hour that he is required to remain in the
establishment. ' i

_ (5) Where. short time is being worked in any . establishment
it shall be evenly distributed wherever possible amongst all
workers in the department concerned, v R

(6) The following rest periods shall be allowed to éach.
employeé and shall be reckoned as time worked:—

(@) On each day a period of not less than ten minutes in the
morning between the hours of 10 am. and 11 am,
provided that one hour has been worked. S

(6) From Mondays to. Fridays a period of not less than ten

- minutes each afternoon between the hours .of -3.30 p.m.
- and 430 p.m. provided that one hour has been worked.

During the rest periods provided for an (a) and () of this
sub-section the operation of all machinery in the establishment
sh_all cease, a:_ld no employee shall _b(_e required to work.

(7) Where employees are called upon to *clock out” at the
end of working periods, the employer shall provide facilities to

enable employees to leave the works at the correct time at which
work is to cease.

(8) (@) If more than one shift is worked in any establishment
or depariment, the employer shall notify the Council of the
startm% and stopping times for each shift and any variation
thereof. ! d

(b When any shift extends into the night hours, such night
hours shall be paid at a premium of 5 per cent on the hourly
rate which, for the purposes of this section, shall be the weekly
wage divided by 42 in. respect of the hours worked between
6 p.m. and 10 p.m., and at a premium of 10 per ceni. on. the

. hourly rate similarly, . ealculated, in. respect of hours worked

between 10 p.m. and 6 a.m. :

(c), Time, worked by an employee on shift work outside of
the - ordinary shift hours as notified to the Council shall be
subject to the provisions of Section 8 (3). R

(d) When a - three-shift sysiem is worked the provisions of
Section 8 (3) shall apply to all hours worked in excess of 7%
hours working time. _ )

(e) The provisions of Section 8 (4) shall not apply in the case
of an employee engaged on a shift which continues into a
Saturday, having commenced on Friday. _

(9) (a) Every employer shall, within one month from the date
on which this Agreement comes into operation, furnish the Coun-
cil in writing with the starting and finishing times of each section
or each department of his establishment.

(b) Every employer who varies the times referred tﬁ in para-
graph (a) shall notify the Council in writing of the variation
within three days after the date on which the variation is made.

8. OVERTIME.

(1) Notwithstanding the provisions of paragraphs (a).and (b}
of sub-section (1) of section 7 of this part and save as is provided
in this section, an employer may require or permit an employee
to work overtime for a total period not exceeding in any one
week— )

(a) ten hours; or 2

(h) a number of hours (which may exceed tem)-fixed by the

*" Council by ‘notice in writing to the employer, specifying

the employee, or the class of employee in respect of whom
the notice is applicable, and the period for which and the
conditions under which it shall be valid; :
provided that no employer shall require or permit a female
employee to work overtime— o S

(@) for more than two hours on any day;

(b) on more than three consecutive days;

(¢} on more than sixty days in any year; ) o

(d) after completion of her ordinary working hours for more

than one hour on any day unless he has—
(i) given notice thereof to such employee before midday;
or ! :
(ii) provided such employee with an adequate meal before
she has to commence overtime; or :
(iti) paid such employee a prescribed allowance in sufficient
’ time to enable the employeé fo obtain a meal before
the overtime is due to commence, e
' {2) No employee chail- be required to work. evertime,: unless
notice has been given by the employer to such employee the day

prior to such overtime being worked.

i
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3)'n Werknemer, vitgesonderd ‘n nagwag, wat vOOr Sy gewone
ngglntyd of na sy gewone ophoutyd werk, moet vir elke vur of
iedeelte van ’'n vur aldus gewerk en behoudens die bepalings
'andsubartikel (4) hiervan, as hy in diens is, soos volg betaal
vord: — .

(@) Op enige dag van Maandag tot en met Vrydag, teen sy wur-

loon plus 334 persent; .

(b) op Saterdagmiddag, teen sy uurloon plus 50 persent.

(4) As dit in ’'n inrigting gebruiklik is om die gewone werk-
veek van 42 uur tussen Maandag en Vrydag te voltooi, moet 'n
verknemer, uitgesonderd *n nagwag, van wie vereis word om op
n Saterdagmére ts werk, vir elke uur of gedeslte vap ’n wur
Idus gewerk, een en ‘n derde maal sy uurloon betaal word afge-
ien van die getal ure wat werklik tussen Maandag en Vrydag
awerk is, :

(5) As 'n werknemer op Sondag werk, moet sy werkgewer df—

(@) die werknemer die volgende betaal— :

(i) indien hy vir hoogstens vier uur aldus werk, minstens
die gewone besoldiging betaalbaar vir die tydperk
wat hy gewoconlik op 'n weekdag werk; of

(i) indien hy vir langer as vier uur aldus werk, besoldiging
teenr 'n skaal van minstens dubbel sy gewone foon ten
opsigte van die totale tydperk op sodanige Sondag
gewerk, of besoldiging van minstens dubbel die
gewone besoldiging betaalbaar vir die tydperk wat hy
g?woonlik op n weekdag, na gelang van die grootste;

0

(b) die werknemer besoldiging betaal teen ’n skaal van min-
stens een en 'n derde maal sy gewone loon {en opsigie
van die totale tydperk op dié Seondag gewerk, en hom
binne sewe dae na daardie Sondag een dag vakansie toe-
staan en hom ten opsigte daarvan besoldiging betaal teen
'n skaal van minstens sy gewone loon asof hy op dié
vakansiedag se gewone gemiddelde werkure vir daardic dag
van die week gewerk het.

(6) As 'n werknemer op 'n ander basis betaal word as in
oreenstemming met die tyd werklik deur hom pgewerk, roet sy
ewone loon vir die toepassing van hierdie artikel bereken word
sof hy per uur betaal word en dit moet op enige datum vasgestel
rord deur sy totale besoldiging gedurende die drie maande
nmiddellik voor daardie datum, of, na gelang van die kortste
ydperk, gedurende die totale tydperk vam sy diens by die
etrokke werkgewer, te deel deur die getal ure wat gewerk is
edurende die tydperk ten opsigte waarvan sodamige loon
etaal is. g

(7) 'n. Nagwag wat op diens is vir 'n langer tydperk as 12
peenvolgende ure, moet vir sodanige ocortyd teen sy uurioon
lus 331 persent betaal word. ’n Nagwag wat op diens is
edzarende sy diensvry nag moet dubbel sy uurldonskaal betaal
ford.

(8) ’n Werknemer op 'n loonaansporingskema wat oortyd werk,
10ét teen die skaal betaal word wat in hierdie artikel vir soda-
ige oortyd voorgeskryf word; met dien verstande dat oortyd
legs op sy gewone weeklikse besoldiging, met uitsluiting van
anvullende lone, bereken moet word,

9, KORTTYD.

(1) 'n Werkgewer wat voornemens is om korityd te werk, moet
7 werknemers of individueel of in ’n skriftelike kennisgewing
at in die afdeling of afdelings opgeplak word waar hulie in
iens is, kennis daarvan gee voor of op die dag voordat sodanige
orttyd gewerk gaan word. ) '

(2) As daar in ’n bedryfsinrigting korttyd gewerk is, kan die
erkgewer, behoudens die bepalings van paragraaf (d) van sub-
rtikel (1) van artikel 4, 'n rnara-bedrag aftrek van die gewone
eeklikse besoldiging van die betrokke werkanemer.

(3) As korttyd in 'n bedryfsinrigting ingestel is, moet die werk-
swer, waar moontlik, die werk gelyk verdeel onder dic werk-
emers in die betrokke afdeling. X

(4) Die besoldiging van werknemers op korttyd moet gedurende
rerkure uitbetaal word.

10. VAKANSIEDAE EN JAARLIKSE VERLOF,

(1) Blke werkgewer moet aan elke werknemer by hom in diens

p of voor 24 Desember van elke jaar verlof van minstens twee
peenvolgende weke en twee dae toestaan, en aan die werknemer
iters op die laaste werkdag voor die aanvang van dié verlof vir
ke maand diens by die werkgewer, as verloftoelae 'n bedrag
etaal wat gelyk is aan een-twaalfde van die loon wat hy in
vee weke en twee dae sou verdien; met dien verstande dat—

(@) die tydperk van die verlof nie mag saamval met ’a tydperk
wat die werknemer kennis van diensbefindiging gegee of
ontvang het, of militére opleiding ondergaan nie;

(b) as ’n openbare vakansiedag, genoem in subartikel (6) van
hierdie artikel, binne die tydperk van die verlof val, die
openbare vakansiedag by genoemde tydperk gevoeg moet
word as 'n verdere tydperk van verlof en die werknemer
ten opsigte van die openbare vakansiedag tegelyk met die
verlofioelae ’n bedrag betaal moet word wat gelyk is aan

die loon wat hy sou verdien het as hy op die openbare-

vakansiedag sy daelikse gemiddelde gewone werkure
gewerk het. ) o
LW —Vir die doel van berekening van die verskuldigde ver-
fbetaling ingevolge hierdié klousule, is betaling vir ,,twee dae™
reevyfdes van die weekloon. ’ :

8

(3) Except in the case of a night watchman, an employee who
works before his usuel starting time -or after his usual finishing
time shall, subject to the provisions of sub-section (4) hereof, for
each hour or part of an hour so worked, be paid if employed—

(@) on any day from Monday to Friday, inclusive, his hously
wage plus thirty-three and one-third per cent;
(b) on Saturday afternoon, his hourly wage plus fifty per cent.

{4) When it is customary for any establishment to complete ils
normal working week of 42 hours between Monday and Friday,
any employee other than a night watchman required to woik on
a Saturday morning shall be paid for each hour or part of an
hour so worked one and one-third times his hourly wage, irrespec-
tive of the number of hours actually worked between Monday
and Friday. :

{5) Whenever an employee works on a Sunday his employer
shall either-—

{d) pay to the employee— _

(i) if he so worka for a period not exceeding four hours,
not less than the ordinary remuneration payabie in
respect of the period ordinarily worked by him on a
week-day; or .

(i) if he so works for a period exceeding four hours,
remuneration at a rate not less than double his ordi-

. nary rate of remuneration, in respect of the total
period worked on such Suncia—y, or remuneration which
iz not less than double the ordinary remuneration pay-
able in respect of the period ordinarily worked by
' him on a weekday, whichever is the greater; or
(k) pay the employee remuneration at a rate not less than one
and one-third times his ordinary rate of remuneration in
respect of the total peried worked on such Sunday and
rant him within seven days of such Sunday one day’s
liday and pay him in respect thereof remuneration at a
rate not less than his ordinary rate of remuneration as if he
had on such holiday worked his average ordinary working
hours for that day of the week. .

(6) Whenever an employee is remunerated on a basis other tha
in accordance with the time actually worked by him, his ordinary
rate of remuneration shall for the purpose of this section, be
calculated as though he were paid by the hour and shall be
ascertained at any date by dividing his total remuneration during
the three months immediately preceding that date, or during the
total period of his employment by the employer concerned,
whichever is the shorter, by the number of hours worked during
the period in respect of which such remuneration was paid.

(P A night watchman who is on duty for time in excess of
twelve comsecutive hours, shall for such excess time be paid at
the rate of his hourly wage plus thirty-three and one-third per
cent. A night watchman who. is on duty on his night off shall
be paid at double the rate of his hourly wage. .

(8) An employee engaged upon a wage incentive scheme who
works overtime shall be paid for such overtime at the rate
gescribed in this section, provided that overtime shall be calcu-

ted only upon his ordipary weekly remuneration excluding
supplementary wages.

9, Smort Tode.

(1} An employer who proposes to work short time shall give
to his employees notice either individually or in writing posted in
the d nt or departments in which they are employed not
fater than the day prior to that on which such short time is to
be worked.

{2) When short time has been worked in any establishment the
employer may, subject to the provisions of paragraph (d) of sub-
section (1) of section 4, deduct a pro rata amount from the ordi-
nary weekly remuneration of the employee concerned.

(3) Whenever short time has been introduced in any establish-
ment, the employer shall distribute wherever possibie the work
equally amongst the employees in the department concerned.

{4) Payment of remuneration to employees on short time shall
be made during working hours.

10. HOLIDAYS AND ANNUAL LEAVE.,

(1) Every employer shall grant to every employee employed
by him not later than the 24th December of each year leave of
absence of not less than two consecuiive weeks and two days
and pay to such employes not later than the last working day
before the commencement of such leave as a leave allowance an
amount equal to one-twelfth of the wages he would earn in two
weeks and two days for each month of employment with the
employer: Provided that—

(a) the period of such leave shall not be concurrent with any
period during which the employee is under notice of ter-
mination of employment or is undergoing military training;

(b) it any public holiday referred to in sub-section (6) of this
gection falls within the period of such leave such public
holiday shall be added to the said period as a further
period of leave and the employee shall be paid in respect
of such public holiday at the same time as the leave
allowance, an amount equal to the wage he would have
earned had he on such public holiday worked his daily
average ordinary working hours,

NoTme—For the purpose of calculating the leave pay due in

terms of this clause the pay for “iwo days™ shall be two-fifths
of the weekly wage. .
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(2) By diensbefindiging moet die werkgewer aan dic werknemer
die bedrag van die verloftoelae betaal wat verskuldig is op die
datum van die besindiging en bereken soos bepaal by subartikel
(1.

(2) Diens vir 'n halfmaand of langer word vir dic berckening
van die verloftoelae betaalbaar ingevolge subartikels (1) en (2)
as 'n volle maand diens gereken en ,, halfmaand ” beteken enige
tydperk van 15 opeenvolgende kalenderdae (afgesien van werk-
dac), met dien verstande dat indien 'n werknemer te eniger tyd
gedurende die maand waarin die fabriek vir verlofdoeleindes sluit,
diensopsegging gegee word, hy die volle verlofbetaling vir daar-
die maand, bercken ooreenkonistig subartikel (1), moet ontvang;
en voorts met dien verstande dat indien n werknemer die diens
opsé en die diensopsegging op die sluitingsdag van die fabriek
gedurende genoemde maand verstryk, hy geregtig is om die een-
twaalfde verlofbetaling vir die maand te ontvang.

(4) Die bedrag van die verloftoclae betaalbaar ingevolge sub-
artikels (1), (2) en (3) moet bereken word teen die skaal van die
loon wat die werknemer ontvang het onmiddellik voor die datum
met ingang waarvan sy verlol toegestaan is, of na gelang van die
geval, die datum waarop sy diens bedipdig is.

Wanneer 'n werknemer besoldig word op n basis wat nie
bereken word volgens die tyd wat hy werklik gewerk het nie,
moet die skaal van sy besoldiging vir die doel van die berekening
van sy verloftoelae betaalbaar ingevolge die bepalings van sub-
artikels (1), (2) en (3), bereken word asof hy per uur betaal word,
en dit moet op enmige datum bepaal word deur sy totale besoldi-
ging gedurende die tydperk van agt weke onmiddeliik voor daar-
die datum of gedurénde die tetale tydperk van sy diens by die
betrokke werkgewer, na gelang van die kortste, te deel deur die
getal ure wat gewerk is, gedurende die tydperk ten opsigte waarvan
sodanige besoldiging betaal is; met dien verstande dat indien dit
nodig is om bogencemde skaal van besoldiging te bereken vir die
doel om die verloftoelae wat verskuldig js ten opsigte van die
faarlikse verloftydperk genoem in subartike] (1) hiervan, te betaal,
voornoemde tydperk van agt weke of die totale tydperk van sy
dicns, na gelang van die kortste, geag moet word dat dit verval
op ‘n datum van hoogstens vier weke voor die datum waarop die
werknemer se verlof toegestaan word.

(5) Elke tydperk wat 'n werknemer—

() ingevolge subartikel (1) met verlof is; of

(b) militére opleiding meemaak; of

{c) op lasf of op versoek van die werkgewer van sy werk afwesig

is; ©

(d) weens siekte of bevalling van die werk afwesig is;
moet vir die toepassing van subartikels (1? en {2) as diens beskou
word, met dien verstande dat die bepalings van paragraal (d)
nie van toepassing is ‘ten opsigte van ’n tyd van afwesigheid
weens siekte van meer as drie opeenvolgende dae as die werl-
nemer na 'n versoek deur die werkgewer versuim om ‘n dokter-
sertifikaat voor te 1& dat hy deur siekte verhinder is om sy werk
te doen; of ten opsigte van daardie gedeelte van 'n algehele tyd-
perk van afwesigheid gedurende enige twaalf maande diens wat
bo 30 dae is nie.

(6) (a) Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Uniedag,

Geloftedag, Kersdag en Nuwejaarsdag is vakansiedaec met volle |

betaling; met dien verstande dat as 'n werknemer op enigeen
van daardie dae werk, sy werkgewer hom besoldiging moet
betaal teen 'n skaal van minstens sy gewone Joon tem opsigte
van die totale fydperk wat op di¢ dag gewerk word, benewens
die besoldiging waarop hy geregtig sou gewees het as hy nie
aldus gewerk het nie.

(b) As °n werknemer se diens eindig gedurende die kalender-
week waarin Goeie Vrydag val, moet hy, benewens alle ander
besoldiging wat aan hom verskuldig is, deur die eerste werkgewer
wie se diens hy gedurende daardie kalenderweek verlaat het, twee
dae se besoldiging ten opsigte van Goeie Vrydag en Paasmaandag
betaal word.

(¢) Indien enigeen van die openbare vakansiedae wat in para-
graaf (a) van hierdie subartikel genoem word, op 'n Saterdag val,
moet die betaling vir so 'n vakansiedag bercken word teen een
vyfde van die gewone weekloon.

(d) As *n werknemer se diens gedurende die maand Desem-
ber eindig, moet hy, benewens alle ander besoidiging wat aan
hom verskuldig is, een dag se besoldiging betaal word ten opsigte
van elk van die openbare vakansiedae (Geloftedag, Kersdag en
Nuwejaarsdag) ten opsigle waarvan geen betaling reeds aan hom
gedoen is nie, en die loon wat ten opsigte van elkeen van die
Vakansiedae betaalbaar is, moet bercken word teen een vyfde
van die gewone weekloon.

{e) Voordat 'n werkgewer sy bedryfsinrigting sluit vir die jaar-
likse vakansietyd, in subartikel (1) vam hierdie artikel genoem,
moet hy—

(i) sy werknemers minstens 30 dae kennis gee van die fabriek
se laatste sluitingsdatum en die vroegste datum waarop
die fabrick sal heropen; en

(i) voordat die fabriek sluit, sy werknemers kennis gee van
die werklike datum waarop die fabriek sal heropen.

*n Werkgewer wat van voorneme is om sy bedryfsinrigting te
gluit vir 'n vakansietyd wat nic in subartikel (1) van hierdie
artikel genoem word nie, moet sy werknemers minstens drie
werkdae kennis gee van dié voorgenome sluiting en moet in die
kennisgewing die tyd noem wanneer dit nie van sy werknemers

_ verwag sal word om te werk nie. ;

(2) Upon termination of employment, the employer shall pay
to the employee the amount of the leave allowance due as at
the date of such termination, calculated as provided in sub-
section (1) -

(3) Employment for half a month or over shall be reckoned
as employment for a full month for the purpose of calculating
the leave allowance payable in terms of sub-sections (1) and 2)
and “half a month” shall mean any period of fifteen con-
secutive calendar days (irrespective of working days) provided
that if an employee is given notice at any time during the month
in which the factory closes for leave purposes he shall receive
the full holiday pay calculated in terms of sub-section (1) for
that month, and provided further that if an employee gives notice
and such notice terminates on the closing day of the factory
during the said month he shall be entitled to receive the one-
twelfth holiday pay for the month.

_ (4) The amount of the leave allowance Payable in terms of
sub-secticns (1). (2) and (3) shall be calculated at the rate of
remuneration which the employee was receiving immediately
rior to the date from which his leave is granted or on which
is employruent is terminated, as the case may be.

Whenever an employee is remunerated on a basis other than
in accordance with the time actually worked by him his rate
of remuneration shall for the purpose of calculating the leave
allowance pavable in terms of sub-sections (1), (2) and (3) be
caleulated as though he were paid by the hour and shall be
ascertained at any date by dividing his total remuneration during
the period of eight weeks immediately preceding that date or
during the total period of this employment by the employer con-
cerned, whichever is the shorter, by the number of hours worked
during the period in respect of which such remuneration was paid}
provided that if the rate of remuneration aforesaid is required
to be calculated for the purpose of paying the leave allowance
due in respect of the annual leave period referred to in sub-section
(1) hercof, the period of eight weeks aforesaid or the total period
of his employment, whichever is the shorter, may be deemed ta
expire on a date not more than four (4) weeks prior to the date
from which the employee’s leave is granted.

(5) Any period during which an employee—

(@) is on leave in terms of sub-section (1); or

(b) undergoes military training; or

(¢) is absent from work on the instructions or at the request of
his employer; or

(d) is absent from work owing to illness or confinement;

shall be deemed to be employed for the purposes of sub-gection:
(1) and (2); -provided that the provisions of paragraph (d) shal
not apply in respect of any period of absence owing to illness
of more than three consecutive days if the employee fails after ¢
request for such a certificate by the emplover to submit to the
employer a certificate from a medical practitioner that he wa
prevented by illness from doing his work, or in respect of tha
portion of any total period of absence during any twelve month:
of employment which is in excess of thirty days.

(6) (@) Good Friday, Baster Monday, Ascension Day, Unioi
Day, Day of the Covenant, Christmas Day and New Year's Day
shall be holidays on full pay; provided that whenever an employet
works on any of these days his employer shall pay him remune
ration at a rate not less than his ordinary rate of remunerafior
in respect of the total period worked on such day in additios
to the remuneration to which he would have been entitled hat
he not so worked. '

(b) If an employee's service terminates during the calenda
week in which Good Friday falls he shall, in addition to am
other remuneration due to him, be paid by the first employe
whose services he left during that calendar week, two day’s pa;

" in respeet of Good Friday and Easter Monday.

(¢} If any of the public holidays referred to in paragraph (g
of this sub-section falls on a Saturday the pay for such holida
shall be calculated at the rate of one-fifth of the normal weekl
wage.

() If an employee’s service terminates during the month o
December he shall be paid in addition to any other remuneratio;
due to him, ope day's pay in respect of each of the publi
holidays (The Day of the Covenant, Christmas Day and Ney
Year’s Day) in respect of which no payment has already bee
made to him and the wage payable for each such holiday sha
be calculated at the rate of one-fifth of the normal weekly wag

(¢) An employer prior to closing his establishment for th
al?nual holiday period referred to in sub-section (1) of this sectio
shall— .

(i) give his employees at least 30 days’ notice of the latest dai
upon which the factory will close and of the earliest dal
upon which the factory will re-open; and

(i} before the factory closes give his employees notice of it
actual date upon which the factory will re-open.

An employer who proposes to close his establishment for an
holiday other than the -holiday period referred to in sub-sectio
(i) of this section shall give his employees at least 3 workin
days’ notice of such closing, and shall state in such notice tt
period during which the employees will not be required to worl

9
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Die kennisgewings hierbo genoem, moet skriftelik wees en
moet deur die werkgewer opgeplak wees op 'n plek wat maklik
vir die werknemers toeganklik is, ~ -

11. WERKPLEK EN BUITEWERK.

(1) Géen werkgewer kan van ’n werknemer vereis of hom -

toelaat om op ’n ander plek as in sy vaste inrigting in die Nywer-
heid te werk nie. :

(2) 'n Werknemer mag nie gedurende dieselfde werkweek vir
meer as een werkgewer werk terwyl hy in diens is nie,

(3) (@) Geen werkgewer mag vereis of toelaat dat buitewerk
verrig word nie behalwe kragtens ’n lisensie wat deur die Uit-
voerende Komitee uitgereik is; met dien verstande dat alle werk-
gewers in die Nywerheid op die datum waarop hierdie Qoreen-
koms van krag word, geag word van hierdie bepaling vrygestel
te wees en dat ’n vrystellingslisensie aan hulle uitgereik moet
word. '

(b) Indien hy oortuig is daarvan dat die skale wat betaal word
of die toestande waaronder buitewerk verrig word, nadelig is vir
die belange van ander werkgewers of werknemers in die Nywer-
heid, kan die Uitvoerende Komitee enige lisensie wat kragtens
hierdie artikel uitgereik is, intrek deur een week skriftelik kennis
‘te gee aan die betrokke werkgewer. )

(¢) Ingeval die Uitvoerende Komitee nie daarvan oortuig is
dat buitewerk deur 'n werkgewer uitbestee nie nadelig is vir die
belange van ander werkgewers of die werknemers in die Nywer-
heid nie, kan hy sodanige werkgewer versoek om oOf regstreeks

of aan 'n agent van die Raad sodanige inligting te verskaf as

wat hy mag verlang to.v. die verrigting van buitewerk.

{d) Die Uitvoerende Komitee kan, sonder nadere kennisgewing,
die lisensie intrek wat aan ’n werkgewer uitgereik is wat ver-
suim om die inligting genoem in subartikel (3) binne 14 dae nadat

hy aldus versoek is, te verstrek, of binne sodanige verlengde tyd-

perk as wat die Uitvoerende Komitee kan vasstel,

_ 12. RAADSFONDS.

Om die uitgawes van die Raad te dek, moet elke werkgewer op

elke betaaldag onderstaande aftrek— _

(@) 1c _van die verdienste van elkeen van sy werknemers vir
wie 'n minimum loon van minder as R4.80 per weck
voorgeskryf is:

(b) 2¢ van die verdi¢nste van elkeen van sy werknemers vir
wie ’n minimum loon van R4.80 of meer maar minder as
R9.60 per week voorgeskryfis; = = "

{c) 3c van die verdienste van elkeen van sy werknemers vir

wie 'n minimum loon van R9.60 per week of meer voor- '

geskryf is,

By die totaal van die bedrae aldus afgetrek, moet die werk-
gewer 'n gelyke bedrag voeg en die totale bedrag voor of op die
7de dag van die volgende maand aan die Sekretaris van die
Raad, Posbus 3051, Port Elizabeth stuur, of aan ’n amptenaar
wat dfleur die Raad of die Uitvoerende Komitee aangestel kan
wor

13. DIENSBEEINDIGING.

(1) 'n Werkgewer of sy werknemer wat die dienskontrak wil
betindig, moet minstens een week skriftelik kennis gee van sy -
voorneme om die konfrak te begindig. ’n Week diensopsegging
beteken 'n volle week se werk of ’n volle week se besoldiging
;{een die skaal van die werknemer se gewone weeklikse besoldi-

ng.

(2) Die diensopsegging in subartikel (1) voorgeskryf, moet
gegee word voor of op en is van krag vanaf die dag waarop die
gewone werkweek van die inrigting eindig.

(3) 'n Werkgewer kan die dienskontrak sonder diensopsegging
betindig, met dien verstande dat hy ’n bedrag gelykstaande met
die gewone weeklikse besoldiging wat die werknemer ontvang
ten tye van sodanige befindiging, aan die werknemer betaal, en
die bepalings van hierdie subariikel is mutatis mutandis van
toepassing op 'n werknemer wat die dienskontrak sonder kennis-
gewing wil begindig. 3 ;

{4) 'n Werknemer wie se dienste. nie benodig sal word na ver-
stryking van die verloftydperk in subartikel (1) van artikel 10
van hierdie Qoreenkoms voorgeskryf nie, moet minstens ' een
week voer sodanige verloftydperk begin van dié feit- kennis gegee
word. So nie, is hy geregtig op betaling in plaas van kennis-
gewing, van 'n bedrag gelykstaande met die gewone weeklikse
besoldiging wat hy ontvang het tem tye van die aanvang van
sodanige tydperk. i :

(5) 'n Werknemer wat in 'n week as (wee aglereenvoigende
dae korttyd gewerk het, kan sy diens met een dag opsé.

(6‘1 Die bepalings van subartikels (1) tot (5) van hierdie artikel
maak geen inbreuk op die volgende pie— o
(@) die reg van 'n werkgewer of sy werknemer om die diens-
kontrak sonder kennisgewing op te s2 om enige rede wat
by die Wet as voldoende erken word;
(b).enige skriftelike ooreenkoms tussen 'n_werkgewer en sy
_ werknemer wat voorsiening maak vir ‘n diensopséggings-
* tydperk van gelyke duur aan albei kante, en vir "n ianger
tydperk ‘as dié wat in hierdie artikel voorgeskryf is. -

10

The notices referred to above shall be in writing and shall be
posted by the employer in a place readily accessible to his
employees. : '

11, PLACE oF EMPLOYMENT AND QUTWORK.

(1) No employer shall require or allow any employee to per-
form work in the industry in any place other than his regular
establishment.

(2) An employee while in employment shall not work for more
than one employer during the same working week.

(3) (@) No employer shall require or permit outwork to be
performed except under a licence issued by the Executive Com- -
mittee; provided that all employers in the Industry as at the date
of coming into force of this Agreement shall be deemed to have
been exempted from this provision and shall be issued with a
licence of exemption.

(b) The Executive Committee may, if it is satisfied that the
rates paid or the circumstances under which outwork is being
performed is detrimental to the interests of other employers or
the employees in the industry, withdraw any licence issued in
terms of this section by giving one week’s notice in writing to

the employer concerned,

(c) In the event of the Executive Committee not being satis-
fied that work given out by any employer is not detrimental to
the interests of other employers or the employees in the industry,
it may call upon such employer to furnish, either direct or to an
agent of the Council, such information as it may require in regard
to the performance of outwork,

(dy The Executive may, without further notice, withdraw the
licence issued to an employer who fails to furnish the infor-
mation referred to in sub-section (3) within 14 days of being
requested to do so or within such extended period as the
Executive Committee may determine.

12. CounciL FUNDs.

For the purpose of meeting the expenses of the Council each
employer shall deduct on each pay-day—

(@) Ic from the earnings ‘of each of his employees for whom
minimum rates of less-than R4.80 per week are prescribed;

(b) 2¢ from the earnings of each of his employees for whom
minimum rates of R4.80 or over but less than R9.60.per
week are prescribed, .

(¢) 3¢ from the earnings of each of his employees for whom
minimum rates of R9.60 per week or over are prescribed.

To the aggregate of the amounts so deducted the employer
shall add an equal amount and forward not later than the seventh
day of the following month the total sum to the Secretary of
the Council, P.O. Box 3051, Port-Elizabeth, or such other official
as may be specified by the Council or Executive Committee.

13. TERMINATION OF EMPLOYMENT.

(1) An employer or his employee who desires to terminate the
contract of employment shall give not less than one week’s notice
in writing of his intention to terminate the contract. A week's
notice shall mean a full week’s work or a full week’s remuneration
at the rate of the employee’s ordinary weekly remuneration.

(2) The notice prescribed in sub-section (1) shall be given on or
before and shall take effect from the day on which the ordinary
working week of the establishment terminates,

(3) An employer may terminate the contract of employment
without notice provided he pays the employee an amount equal
to the ordinary weekly remuneration which the employee is
receiving at the date of such termination and the provisions of
this sub-section shall apply muratis mutandis to an employee
who wishes to terminate the contract of employment without
notice. :

(4) An employee whose services will not be required at the
expiration of the leave period prescribed in sub-section (1) of
section 10 of this Agreement shall be given notice of that fact
not less than one week before such leave period begins failing
which he shall be entitled to payment in lieu of notice of an
amount - equal to the ordinary weekly remuneration he was
receiving at the date of commencement of such period.

(5) An employes who has in any week been working short
time for more than a period of two full consecutive days may
terminate his contract of employment by giving one day’s notice,

(6) The provisions of sub-sections (1) to (5) of this ‘section

"shall not affect—

(@) the right of an employer or his employee to terminate the

contract of service without notice for any cause recognised
“ by Law as sufficient; _

(i) any written ‘agreement between an employer and his
employee which -provides. for a period of notice of equal
duration on both sides and for a period longer. than that
prescribed in this section. 7 . -
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.- (7) Waar "n werknemer korttyd. gewerk het vir altesaam minder

as 42 ugr se werk in ’'n tydperk van vier _agtereenvolgende weke,

“word sy dienskontrak by verstryking van sodanige tydperk gereken

.8y ‘werk- afwesig is a.g.v. sickte of

as outomaties begindig en is die werknemer geregtig op betaling

van 'n bedrag gelykstaande met sy gewone weeklikse besoldiging
benewens enige besoldiging ingevolge hierdie Qoreenkoms vir die
werk wat hy verrig het. Enige tydperk waarin 'n bedryfsinrigting
gesluit is onmiddellik voor of na die jaarlikse verloftydperk in
subartikel (1) van artikel 10 bepaal, word as korttyd gereken.

(8) As 'm openbare vakansiedag, uitgesonderd een van die
vakansiedae in subartikel (6) van artike] 10 van hierdie Ooreen-
koms genoem, op ‘n werkdag van binne enige tydperk van kenmis-
gewing ingevolge hierdie artikel, en die afdeling van die inrigting
waarin die betrokke werknemer in diens is, op so 'n dag gesluit
is; is die werknemer nogtans geregtiz om vir so ’'n openbare
vakansiedag 'n bedrag betaal te word gelykstaande met een vyfde
van sy gewone weeklikse besoldiging - : :

{9) Die 'diensopseggingstydperk in subartikel (1) van hierdie
artikel voorgeskryf, moet nie saamval met 'n'werkgewer mag nie
sy diens opsé in die werknemer se afwesigheid met jaarlikse verlof

ingevolge artikel 10 van hierdie Ooreenkoms of in enige . tydperk
"van, militére opleiding nie. .

;. {10) As 'n werknemer langer as -_30.agtzréenvolgénde _daé van
daarop geregtig om die diens van die werknemer: summier, sonder
besoldiging te begindig deur die werknemer en die Sekretaris van
die---Raat_i-:-sk'rifteﬁk‘-in-'-dier voege in kennis te stel.

(11) By die toepassing van subartikels (3), (4) en (7) van hierdie

-artikel sluit ,, gewone weeklikse besoldiging  nie enige bykomende
loon in nie. s -

14. VERSEKERING VAN LONE INGEVAL VAN BRAND.

"Blke ‘werkgewer moet by ’n geregistieerde verseke'ringsmaat-'

skappy 'n versekerifigspolis uitneem en in stand hou wat voor-
siening maak vir die betaling van die bedrag van een week se
loon aan alle werknemeérs van die -werkgewer wat as gevelg van
brand hul werk verloor; met dien verstande dat as die werk-
stilstand vir 'n tydperk van minder as een week is 'n pro rata-
betaling gedoen kan word. Ingeval dit nie vir die werkgewer

foonthik is om so. 'n versekeringspolis uit te neem nie, moet hy

dit nie reeds gedoen het nie, binne twee maande na die datum
waarop hierdie Qor¢enkoms van krag word, of na gelang van die
jongste datum, binne twee maande padat hy begin om in die
Nywerheid te werk, by die Raad 'ti” bedrag deponeer wat gelyk
i$ aan een week. se lone van alle werknemers in die _bedryis-
inrigting, wat die Raad in ’n spesiale trustbeleggingsrekening moet

hou totdat dit vir so 'n betaling aan

betaal word nie,. dit die ciendom van..die werkgewer is..
Rente op geld aldus belg, kom die algemene fondse van die

~ Raad toe.

15. DIENSSERTIFIKATE.

(1) Elke werkgewer moet aan elke werknemer wat sy diens
verlaat na die inwerkingireding van hierdie Coreenkoms 'n serti-
fikaat in die vorm van Aanhangsel A van - hierdie Qoreenkoms
uitgereik.

(2) Elke werknemer aan wie
artikel (1) hiervan uitgereik is,

'n sertifikaat ooreenkomstig sub-
moet, wanneer hy in die Nywer-

- heid verdere diens aanvaar, die sertifikaat’ aan die werkgewer

toon, wat die sertifikaat veilig moet bewaar solank sodanige
werknemer by hom in diens is. Geen werkgewer mag n werk-
nemer in diens ncem nie, tensy die werknemer sodanige sertifi-
kaat toom of ’'n sertifikaat geteken deur die Sekretaris van die
Distrikskomitee of die Sekretaris van die Raad, waarin die vorige

ondervinding van die applikant; as hy het, vermeld word.

(3) By betindiging van 'n werknemer se diens, most die werk-
gewer onmiddellik die oorblywende besonderhede op die werk-
nemer se dienskaart invui, d.w.s. datum van vertrek, loon by
datum van vertrek, en dienstyd. Die ingevulde kaart moet daarna
by bedindiging van sy, diens geteken en aan die werknemer oor-
handig word. . :

(4) Elke werkgewer moet aan die Sekretaris van die Raad,
Posbus 3051, Port Elizabeth, 'n sertifikaat in die vorm van
Aanhangsel B van hierdie Qoreenkoms voorlé ten opsigte van
elke werknemer wat sy diens verlaat, Sondanige sertifikate moet
in wvolgorde genommer en dic werkgewer moet van elkeen 'n
afskrif hou. o ; -
* ¢5) Indien 'n applikant om werk 'n leerling is, moet die werk-
gewer eis dat hy ‘n geboortesertifikaat of ander bewys van ouder-
dom lewer. L ;

'n Werkgewer kan ‘n verklaring wat deur die ouer of voog
van die werknemer onderteken is, as ,, bewys van ouderdom ™
aanvaar vir 'n tydperk van drie maande vanaf die datum van
indiensneming, maar die werknemer moet binne daardie tyd
'n geboortesertifikaat voorlé. ~ As die werknemer na die drie
maande nie so'n sertifikaat kan toon nie, moet die werkgewer by
die Distrikskomitee, of as daar nie ’n Distrikskomitee bestaan
nie, by di¢ Uitvoerende Komitee aansoek om vrystelling van die
bepalings van. hierdie subartikel doen: o e T

"n Verklaring wat deur die werknemer onderteken is, kan nie
as-, bewys van ouderdom” aanvaar word nie. ;

' In die geval van Naturelle; ‘kan: ’n . sertifikaat wat deur die

: Baﬁio;sdkekommissaris-ondeﬂeken is,” in -plaas. van.'n. sertifikaat
. van die ouer of voog aangeneem word. . . .. .

’n bevalling,.is die werkgewer -

: aan_werknemers vereis word; .
met. dien verstande dat indien dit nie aldus aan werknemers

(7) Where an employee has been on short time amounting to
less than 42 hours work during a period of four consecutive
weeks his contract of employment shall at the expiration of that
period be regarded as automatically terminated and the employee
shall be entitled to payment of an amount equal to his ordinary
weekly remuneration in addition to any payment in terms of this
Agreement for the work he has performed. Any peried during
which an establishment is closed which immediately follows or
precedes the annual leave period provided for in sub-section (1)
of section 10 shall be regarded as short time. :

(8) Whenever a public holiday other than one of the holidays
mentioned in sub-section (6) of section 10 of this Agreement falls
on a working day which is within any period of notice given in
terms of this section and the department of the establishment in
which the employee concerned is employed is closed on such day,
the employe_e_ shall nevertheless be entitled to be paid in respect
of such public holiday an amount equal io one-fifth of his ordi-
nary weekly remuneration.” 5 B

(9) The period of notice prescribed in sub-section (1) of this
section shall not run concurrently with. nor shall -such notice
‘be given by an employer during the employee’s absence on annual
leave in terms of section 10 of this Agreement ‘or during any
period of military training. S gt

(10) When an employee is absent from work due to illnéss or
confinement for a period exceeding thirty consecufive days the
employer shall be entitled summarily. to. terminate the contract
of employment -without payment by. notifying the employee and
the Secretary of the Council to that effect in writing,

(_1_1-_) Fgr the purposes of sub-sections (3), (4) and (7) of th.i's
section “ ordinary weekly. remuneration” does not include any
supplementary wage. - : :

14, INSURANCE OF WAGES IN CAsE OF FiRE.

Every employer shall maintain a policy of insurance with a
registered insurance company which shall provide for the payment
to be made to all employees of the employer who are deprived
of work through fire, the amount of one week’s wages; provided
that, should the stoppage of work be for a period of less than
one week, a pro rata payment may be made. Should it not be
possible for the employer to obtain such a policy of insurance,
he shall, if he has not already done so, within two months of
the date of coming into force of this Agreement er within two
months of becoming engaged in the industry, whichever is the
later, deposit with the Council ai amount equal to one week’s
wages of all employees in the establishment which  the Council
shall retain in a special trust investment account, until Tequired
for a like payment to employees, provided that if not so ‘paid to
employees 1t shall be the propeity of the employer. =

Interest on any such moneys invested shall accrue to the
general funds of the Council.

15. SERVICE CERTIFICATES.

(1) Bvery enlp]oyef shall issue to every employee who leaves
his service after the coming mto force of this Agreement a certi-
ficate in the form of Annexure A-to this Agreement.

(2) Every employee who has been issued with a-certificate in
terms of sub-section (1) hereof shall, ‘on accepting further employ-
ment in the industry, produce the certificate to the employer who
shall retain the certificate in safe keeping while. such employee
remains in “his employment. WNo employer shall engage “an
employee unless such employee produces such a certificate or a
certificate signed by the Secretary of a District Committee or the
Secretary of the Council specifying the previous experience of the

applicant, if any. . s

(3) Upon termination of service of an employee, the employer
shali forthwith complete the remaining details on the employee’s
service card, i.e. date of leaving, wage at date of leaving and
length of employment. " The completed card shall thereafter be
signed and handed to the employee on termination of service.

(4} Every employer shall furnish to the Secretary of the Coun-
cil, P.O. Box 3051, Port Elizabeth, a certificate in the form of
Annexure B to this Agreement in respect of every employee
leaving his service. - Such cerfificates shall be numbered .conse-
cutively and one copy of each shall be retained by the employer.

(5) In the event of an applicant for employment being a learner
the employer shall require him to produce a birth certificate or
other evidence in proof of age. '

An employer may accept a signed statement from the employee’s
parent or guardian as “ proof of age”, for a period of thr
“months from the day of commencement of employment, during
which time the employee must produce a birth certificate. If,
after such period of three months, the employee is unable to
" produce such certificate, the employer must apply to the District
Committee or where no District Committee exists, to the Execu-

tive Committee, for exemption from this sub-section.
A signed statéement by the employee shall not be accepted as
“ proof of age ™. ’ o
In_the case of Nativés, a certificate signed by the'Bantu Affairs
cel by the

Cominissioner may be accepted in place of ‘a certifica

| parent or guardian, .. ..

n
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As die Sekretaris van die Distrikskomitee of van die Raad deur

fie applikant genader word, moet n}:ly die besonderhede van die

ikant se ouderdom en ondervinding vasstel en kontroleer en
na ‘n sertifikaat uitreik. .

16. VERTEENWOORDIGERS VAN VAKVERENIGINGS OP DIE RaaD.

Alle werkgewers moet aan elkeen van hul werknemers wat die
sakverenigings in die Raad of enigeen van die komitees daarvan
jerteenwoordig, alle fasiliteite verleen om sy pligte in verband
net die werk van die Raad en sodanige komitees te vervul,

17. ToEPASSING VAN OOREENKOMS,

Die Raad is die liggaam wat vir die toepassing van hierdie
Doreenkoms verantwoordelik is en hy kan vir die leiding van
werkgewers en werknemers menings uitspreck wat nie met die
sepalings daarvan strydig is nie.

18, VRYSTELLING.

(1) Die Raad of Uitvoerende Komitee kan op aanbeveling van
n Distrikskomitee of volgens sy eie besluit aan of ten opsigte van
:nige persoon, om ’n gocie en geldige rede, vrystelling van enige
jan die bepalings van hierdie Ooreenkoms verleen. "

(2) Die Raad of Uitvoerende Komitee moet fen opsigte van
slke perscon aan wie vrystelling verleen word die voorwaardes
waarop en die termyn waarvoor die vrystelling verleen word,
vasstel; met dien verstande dat die Raad of Uitvoerende Komitee
na goeddunke en nadat aan die I;etroklge persoon een week
ikriftelik kennis geges is, ’n vrystellingsertifikaat kan intrek.

Met dien verstande dat waar dit onmoontlik is om eers die
goedkeuring van die Raad of die Uitvoerende Komitee te verkry,
jaar aan 'n werknemer bo die ouderdom van.21 jaar, ten opsigte
yan wie aansoek gedoen is om vrystelling ten einde ’n skaal van
ninder as dié¢ wat voorgeskryf is, toe te laat minstens die skaal
setaal moet word wat vasgestel is deur die Distrikskomitee vanaf
fie datum waarop hy met die werk begin.

Voorts met dien verstande dat indien die Raad of Uit
roerende Komitee 'n ho#r skaal voorskryf as dié skaal wat deur
jie Distrikskomitee vasgestel is, sodanige ho#r skaal van ftoe-
pagsing moet wees vanaf die datum van die besluit van die Raad
»f Ultvoerende Komitee.

Indien die Raad of Uitvoerende Komitee 'n aansoek weier,
nag agterstallige lone bereken word slegs' vir daardie tydperk
anger as ses weke vanaf die datum waarop daar met die werk
segin is.

(3) Die Sekretaris van die Raad of Uitvoerende Komitee moet
wan elke persoon aan wie vrystelling verleen word, 'n sertifikaat

itreik wat deur hom onderteken is en wat die volgende ver-

neid : —

(a) Die naam van die betrokke persoon voluit;

-(b) die bepalings van die Ooreenkoms waarvan vrystelling ver-

- leen word; ' 5

(¢) die voorwaardes waarop die vrystelling verleen word; en

(d) die termyn waarvoor die vrystelling geldig is. i

(4% Die Sekretaris van die Raad of Uitvoerende Komitee
noet—

(@) alle sertifikate wat uvitgereikx word, in volgorde nommer;

(») n afskrif hou van elke sertifikaat wat uitgereik word, en

(¢ indien aan 'n werknemer vrystelling verleen word, 'n afskrif

van die sertifikaat aan die betrokke werkgewer stuur.

(5) Geen vrystelling van die bepalings van paragraaf (d) van
wbartikel (1) van artikel 7 van hierdie Qoreenkoms mag kragtens
sierdie artikel verleen word aan of ten opsigte van °n vroulike
werknemer wat handearbeid verrig gie; behalwe vir die doel om
werk te doen—

(a) wat deur 'n noodgeval vereis word; of

(b} wat nodig is om die verlies aan grondstowwe wat behandel

" word en aan vinnige bederf onderhewig is, te voorkom.

19, PERSONE ONDER DIE OUDERDOM VAN 15 JAAR.

Geen werkgewer mag 'n werknemer onder die ouderdom van
syftien jaar toelaat of van hom vereis om in 'n bedryfsinrigting
e werk nie. .

20. AGENTE,

Die Raad moet een of meer persone aanstel om as agente by
lie toepassing van die bepalings van hierdie Ooreenkoms behulp-
aam te wees. FElke werkgewer is verpliz om dié persone toe te
aat om sy bedryfsinrigting binne te gaan en om dié vrae te stel en
ym die dokumente, boeke, loonstate, betaalkoeverte en betaal-
taarte te ondersock en-om dié gersone te ondervra wat nodig
nag wees ten einde vas te stel of aan die bepalings van hierdie
Joreenkoms voldoen word. _

21. INDIENSNEMING VAN LEDE VAN VAKVERENIGING,

(1) Aan lede van die vakverenigings moet voorrang geskenk
vord by indiensneming en werkgewers moet aan amptenare van
fie vakverenigings alle redelike fasiliteite verleen om werknemers
& organiseer. :

(2) Die lede van die vakvereniging in elke bedryfsinrigting het
lie reg om een of meer werkwinkelverteenwoordigers en/of ’n

verkwinkelkomitee uit hul midde aan te stel ooreenkomstig die |

sepalings vir die aanstelling van werkwinkeiverieenwoordigers en

verkwinkelkomitees vervai in die konstitusie van die betrokke.

akvereniging, en die betrokke werkgewer moet volle erkenning
3 ; .

" section (1) of section 7 of this Agreement shall

- Upon being approached by an applicant the Secretary of the
District Committee or of the Council shall ascertain and verify
the particulars of the applicant’s age and experience and there-
after issue a certificate. '

16. TrRaDE UnioN REPRESENTATIVES ON THE COUNCIL,

Each employer shall give to any of his employees who repre-
sent the trade unions on the Council or any of its committees
every facility to attend to their duties in connection with the work
of the Council and such committees.

17. ADMINISTRATION OF AGREEMENT.

_The Council shall be the body responsible for the administra-
tion of this Agreement, and may issue expressions of opinion
not inconsistent with its provisions for the guidance of employers
and employees. B

18. EXEMPTIONS. .

(1) The Council or Executive may on the recommendation of a
District Committee, or on its own decision, grant exemption from
any of the provisions of this Agreement to or in respect of any
person for any good and sufficient reasons.

(2) The Council or Executive shall fix in respect of any person
granted exemption the conditions subject to which such exemption
is granted and the period during which such exemption shall

h operate, provided that the Council or Executive may, if it deems

fit, after one week’s notice in writing has been given to the person
concerned withdraw any licence of exemption.

Provided that where it is not possible to obtain the priof

‘approval of the Council or Executive, an employee over the age

of 21 years in respect of whom application has been made for
exemption to permit of a rate less than the rate prescribed being
paid, shall be paid not less than the rate laid down by the District
Committee from the date he commences on the operation,
Provided further that in the event of the Council or Executive
specifying a higher rate than the rate laid down by the District
Committee, such higher rate shall apply from the date of the
Council’s -or Executive’s decision.
_In the event of the Council or Executive refusing an applica-
tion, arrear wages may be assessed only for that period in excess
of six weeks from the date of commencement on the operation.
(3) The Secretary of the Council or Executive shall issue to
ew;ry person granted exemption a licence signed by him setting
out—
(g:_) the full name of the person concerned;
(b). the provisions of the Agreement from which exemption is
) granted; ’ i o
(c) the c{:ol:lditions subject to which such exemption is granted;
an .
(d) the period during. which the exemption shall operate,
(4) The Secretary of the Council or Executive shall—
(ay number consecutively all licences issued;
(b) retain a copy of each licence issued; and

(c) where exemption is granted, to an employee, forward a
copy of the licence to the employer concerned.
(5) No exemption from the provisions of paragraph (d) of sub-
C g C i be granted under
this section to or in respect of any female employee engaged in
manual work, except for the purpose of performing work—
(@) which is necessitated by an emergency; or
(b) which is necessary to prevent the loss of raw materials in
-~ the course of treatment which are subject to rapid deterio-
ration. -

19. Persons UNDER THE AGE OF FIFTEEN YEARS.

No employer shall require or permit any employee under the
age of fifteen years to work in an establishment.

20. AGENTS.
The Council shall appoint one or more persons as agents to
assist in giving effect to the terms of this Agreement. It shall
be the duty of every employer to permit such persons to enter

 his establishment and to institute such inquiries and to examine

such documents, books, wage sheets, pay envelopes and pay
tickets and to interrogate such individuals as may be necessary for
the purpose of ascertaining whether the provisions of this Agree-

 ment are being observed,

21. EMPLOYMENT OF MEMBERS OF TrADE UnIion.

(1) Preferential treatment in the matter of employment shall be
given to members of the trade unions, and officials of the trade
unions shall be given every reasonable facility by employers to
organize employees. .

(2) The members of the trade unions in each establishment
shail have the right to appoint one or more shop stewards and/or
a shop committee from amongst themselves, in accordance with
any provisions for the appointment of shop stewards and shop
commitiees in the constitution of the trade union concerned and
the employer concerned shall accord full recognition to such shop
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van dié werkwinkelverteenwoordigers en werkwinkelkomilee ver-
leen en alle redelike fasiliteite verskaf vir sy vergaderings em,
raadpleging met hulle oor sake betreffende verskille en diens-
voorwaardes van die werknemers in die algemeen.

(3) 'n Werkgewer moet op skriftelike versoek van 'n werknemer
die bedrag van sy ledegeld vir die vakvereniging van die loon van
die werknemer aftrek en dit aan die amptenaar corhandig wat
deur die vakvereniging aangestel is om dit te ontvang.

22. LISENSIERING VAN LEERLINGE VIR SEKERE WERKSAAMHIDE.

- (1) Aansock om verlof om ’'n leerling ’n werksaamheid te laat
verrig wat genoem word in artikel 5 van Deel II van hierdie
Ooreenkoms, moet deur die werkgewer aan die Raad gerig word
op dié vorm wat deur die Raad voorgeskryf word.

(2) Blke lisensie in subartikel (1) genoem, moet deur die
Sekretaris van ‘die Raad geteken word en moet die leerling se
naam en ouderdom meld, die werk wat hy moet verrig, die
minimum loon wat aan hom betaalbaar is, die werkgewer se
naam en die termyn waarvoor die lisensie van krag bly.

(3) Die Raad of die Uitvoerende Komitee kan na goeddunke
en met een week skriftelike kennisgewing aan die werkgewer
en aan die werknemer, 'n lisensie wat ingevolge hierdie bepalings
uitgereik is, intrek, of die termyn van geldigheid verstryk het of
nie,

(4) Van elke lisensie wat ingevoige hierdie bepaling uvitgereik
word, moet die werknemer ’n duplikaat ontvang.

j .

(5) Vir die doel van vasstelling van die minimum loon wat aan
die leerling, kragtens hierdie bepaling in diens, betaal moet word,
moet die duur van al sy diens in die Nywerheid in aanmerking
geneem word,

(6) Geen leerling wat kragtens hierdie artikel in diens is, kan
sonder goedkeuring van die Raad ontslaan word of sy werk-
gewer se diens verlaat nie.

(7) By voltooiing van sy leerlingskaptermyn moet die Raad
san die betrokke leerling n sertifikaat te dien effekte uitreik.

23, VERBODE DIENS.

Ondanks enigiets wat in hierdie Ooreenkoms daarmee strydig
is, kan geen bepaling wat die indiensneming of indienshouding
van 'n werknemer vir ‘n kias work of op enige voorwaarde ver-
bied, beskou word dat dit die werkgewer onthef van betaling
van besoldiging en nakoming van voorwaardes wat hy sou moes
betaal het of nakom, as die indiensneming of indienshouding
nie verbode was nie, en die werkgewer moet voortgaan met
betaling van daardie besoldiging asof die indiensneming of
indienshouding nie verbode was nie.

stewards and shop committee and provide reasonable facilities
for meetings, thereof, and consultations therewith, on matters
relating to disagreement and to the working conditions of the
employees generally.

(3) Upon being requested in writing by an employee o do
so, an employer shall deduct from the wages of that employee
the amount of the employee’s trade union subscription andp hand
it to the official appointed by the trade union to receive it.

22. LICENCING OF LEARNERS ON CERTAIN OPERATIONS.

(1) Application for permission to employ a learner upon an
operation referred to in section 5 of Part Il of this Agreement
shall be made by the employer to the Council on such formy as
may be prescribed by the Council.

(2) Bach licence referred to in sub-section (1) shall be signed
by the Secretary of the Council and shaill show the learner’s
name and age, the operation on which he. is employed, the
minimum. wage payable to him, the pame of the employer and
the period dering which the licence shall be valid.

(3) The Council or. the Executive if it deems fit, after one
week’s notice in writing has been given to the employer and to
the employee may withdraw any licence issued in terms of this
section whether or not the period of validity has expired.

(4? A duplicate of every licence issued in terms of this section
shall be given to the employee.

(5) For the purpose of determining the minimum wage payable
{o = learner employed in terms of this section, the length of all

" his service in the industry shall be taken into consideration.

(6) No learner employed in terms of this section may be
discharged or may leave his employer without the approval of
the Council.

(7} On the completion of his period of learnership and at tl:\;e
request of the learner the Council shall issue a certificate to this
effect to the learner concerned.

23. PROHIBITED EMPLOYMENT.

Notwithstanding anything to the contrary in this Agreement, no
provision which prohibits the engagement or employment of an
employee on any class of work or on any condition, shall be
deemed to relieve the emplover from paying the remuneration
and observing the conditions which he would have had to pajy
or observe had such engagement or employment not beex
prohibited and the employer shall coniinue to pay such remune-
ration as if such engagement or employment had not beet
prohibited.

AANHANGSEL A VAN DEEL 1.

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA,

DIENSSERTIFIKAAT.
Familienaam Voorname.
Adres. Nuwe adres
Voorsorgsfondsnommer. Nuwe adres
Geboortedatum Nuwe adres.
Geslag Nuwe adres....
Ras. Handtekening van Werknemer
ONDERVINDING.
Dienstydperk. Is diens
Datum Datum uit eie .
Naam van _ van Loon. _van Loon. Beroep. beweging Handtekening
werkgewer. indiens- uitdiens- Jare Maande Dae.]  verlaat van werkgewer.
treding. : (Ja of Nee).

neming.

L. W —Hierdie kaart most veilig bewaar word aangesien dit n noodsaaklike rekord vir Raads.'- en Veorsorgsfondsdoeleindes is.
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ANNEXURE A TO PART 1.
NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA.

SERVICE CERTIFICATE.

Surname Christian Names.
Address. New Address
Provident Fund No New Address.
Date of Birth New Address
Sex : 3 New Address
Race Signature of Employee
EXPERIENCE.
) ELer;gth of V\l{?ether
Name of Date of Date of " U Lt ift of Employet’s
Employer. Engagement.| '/28% Leaving. Wage. "f}ocupatlon. o(“é';saﬁo'id Signature,

Yrs. Mnths. Dys. No).

N.B—This card should be kept in a-safe place as it is an essential record for Council and Provident Fund purposes.

AANHANGSEL B VAN DEEL L
NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA.

DIENSSERTIFIKAAT.
: No. van Sertifikaat

Afdeling van die Nywerh?id
Haam en adres van werkpewer.

Hierby sertifiscer ek dat ondergenoemde persomi by my in diens was en dat die besonderhede wat hier volg, juis is:—~—

1. Familienaam (of Naturellenaam)
Fondsnommer
Voorname
Belastingnommer {N.)}
Adres :
Geboortedatum Geslag Ras
Werk

Loon betaal op datum van uvitdienstreding
Loongroep (a) S.F (b) P.F
Datum waarop in diens getree. : B

. Datum waarop uit diens getree
Uit eie beweging uit diens getree (Ja/Nee)

10. Datum van jongste verhoging ingevolge Qoreenkoms.

11. Die nommer van die dienssertifikaat uitgereik deur vorige werkgewer. (vermeld naam) was.......... i
12. Siekefonds:— i

(@) Getal bydraes tot op datum.
(b) Bystand tot op datum opgeloop

»

©PN LB

ure.

Uitgereik te
hierdie. dag van 19,

Handtekening van Werkgewer/Sckretaris.

ANNEXURE B TO PART L
NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA.

SERVICE CERTIFICATE.

No. of Certificate

Section of the Industry,
Mame and address of employer

t hereby certify that the undermentioned person was employed by me and that the particulars detailed hereunder are correct:—

1. Surname (or Native name)
Fund No
2. Christian Naines.
Tax No. (N.)
3. Address
4. DPate of Birth
5. Operations
6. Wage paid at date of leaving. :
Wage Group (@) S.F.. ... : (b) P.F...

Sex i Race,
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7. Date of entering service.
8. Date of leaving service
9. Whether left of own accord (Yes/No)
10. Date of last increase in terms of Agreement.
11. The number of the certificate of service issued by previous employer,
{insert name) was. ’

12, Sick Fund:— _

(a) Number of contributions to date

(b) Benefit accrued to date hours.

Issued at
this day of. 19 i
Signature of Employer/Secretary.
. AANHANGSEL C VAN DEEL L
: . Per Week.

i R £ s d
A, NAGWARIE. . 1uuvessrsrvrssssssssisnserssssinssiiressancesiaesssnessasienasrsrssssnrsssrsirinirass  0.60 360
B. Magasynmanne en/of pakhuismanne, versendingsklerke....ccvvviiiiiiiaiiiiiiniiiiiiiiiiiiiiiiiinnn, 9.00 410 0
C. Ketelbedieners. .ooooeevvnrisirenininess B S B S TRy O B A AT s e A 5.70 217 0

,, Ketelbediener  beteken 'n werknemer wat die stroomdruk en waterstand in enige stoomketel op peil
hou; so *n werknemer kan ook vuurmaak enfof vure aan die brand hou.
,» Versendingsklerk ** beteken ’n werknemer wat verantwoordelik is vir die ontvang van goedere in of
van 'n magasyn of pakhuis of van afdelings vir versending of aflewering en wat verantwoordelik is vir die
zc;;gz;l;l;ing enfof bymekaarmaak van die goedere, die natel van pakkette en die weeg, merk of adresseer
,» Verpakker ” beteken 'n werknemer wat pakkette opmaak, goedere voorberei vir pakkette, karton-
houers volmaak, kratte; kiste of ander houers maak en volmaak. * : Co =R
5 Magasynman ™ enfof ,, pakhuisman > beteken 'n werknemer in algemene beheer oor vootrade en
wat verantwoordelik: is vir die ontvang van goedere in die magasyn en die bére en hantering daarvan, die
aflewering uit die magasyn aan afdelings, of vir deursending en/of verpakking in die magasyn of pakhuis
en die uitpak daarvan. ) I
D. Motorvoertuigbestuurder wat 'n voertuig bestuur wat gelisensieer is vir die dra of trek van ’n vrag van—. . .. . .
(D) ONAET 3 EOM. 1 vt s vutsvannaansaeenarsranssanassrnarisnesviecens rertenieirieeirenrieas. 8400 4 4 0
(T 1 e s PPN RO O P it NI TSR U L i eriveridiaaderene, 9,00 . - 410 0
(iii) oor 3 ton maar nie 00r 5 tON NIC...vvsrevsirsissraissrierrensasirnnsssrtessiessrsninsenceees 9,60 416 0
(iv) oor 5 ton maar nie 00r 7 L0 MHE. .. vveetieerraeentaiiiaiitiiatiiiiiirsntarirenass sevsiasee 1340 514 0
Ondanks andersluidende bepalings in hierdie Ooreenkoms, is onderstaande bepalings van toepassing op
motorvoertuigbestuurders :— ,
, Werkure * omvat alle tydperke wat bestuur word en alle tyd wat aan ander werk in verband met
die voertuig of die vrag bestee word en alle tydperke wat 'n werknemer verplig is om op sy pos te bly
gereed om te werk as dit nodig is, maar sluit nie etenstye in nie.
& Motorvoertuig ** beteken ’n voertuig wat anders as deur die krag van mens of dier voortbeweeg
word.
., Loonvrag ** beteken die ,, neito dravermog ” of die ,, netto vrag ™ wat 'n voerfuig kan dra of trek
kragtens 'n motortransportsertifikaat of vrystellingsertifikaat wat ten opsigte van die voertuig deur die
Plaaslike Padvervoerrade kragtens die Motortransportwet,. 1930, soos gewysig, uitgereik is. T
BE. Minderjariges wat werk verrig waarvoor lone nie in hierdie Ooreenkoms voorgeskryf is nie:—
7 FATate S8 MARKIE, s v as wonv o ssimn o s i e A S S ARS8 KRN A8 BB SN W A B A 2.70 170
TEEE SCS MIAANAR. « v+ v o v e s e e sssassassensessesansenssenssssassssessssssssussenssnesonssssss 3.00 110 0
Derde 868 MAANAE. 1y v vaesssrsreransnssseserernrarnrnrersesns e s ennEnGssne: B TIIB D
Vierde 565 mAaNAde, v opsscssisarsioreiereitncaanaans e N N 3.60 116 0
Vyfde ses maande, .ivovreivieirrinseasaaras AR R S A T T 4.20 2 20
Sesde ses maande..... 4.80 280
D 1 T B R S S T e s DA 214 0
F. Werk in verband met kartondoosvervaardiging:—
(i) Bediening van valmes en/of rotasiesnymasjien en/of kerfmasjien—
(@) kragmasjien. ..o vveevrieranenans R NI SR R Crinarasesnerarseenses 13,20 612 0
(b) handmasjien. .......c.t R B A SR S s ciesessssnrennas 10,55 556
() kartondoosvervaartiEerS, v v vevesesnsaensarosessrssnasurassasnacansaressrsisusnsass 6.00 300
(i) Kartondoosvervaardiging, volgens ondervinding— :
Eerste ses maande. .coveererneiens R e 2.70 170
Tweede 565 MAANAL. .1 v vvrrrarennnns SR TR R civeswassae 30 1100
Derde ses maande...... A S R Ve e e 3.30 113 0
Vierde ses maande.. . ..ovvenvsraees T R Ry T 116 0
Valde ses maande: cors it s S s i e e e s e s SR 4.20 220
S a0 e TR AIC v i R o e VA R R R R B A e e cereeeae. 480 280
Daarnpa..... A S R I p—— UL oot TR S 6.00 300
G. Werknemers wat met die hand letters set en etikette met *n drukimasjien druk, ...oovvviirerrireieaiadin 11,90 519 0
S 510 . 211 0

H. Verpakkers....._........_.._.._...,.._.._...I......................'...................-'-.'.-..'.“'.-‘...-.~.-.-...-.-

o
v
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ANNEXURE C TO PART L

Per Week.

_ R £ s d,
A, Night WatChINEN. couu e surasaesersanrarsrsrrssieatsetatnasrarearesrsasrasseostsasssrransnssrssee 660 3 6 0
B. Storemen and/or warchousemen, despatch cleTkS..oiivserivarairaasiineureasssnsssntnssisiesisssrssnna 9,00 410 0
C. Boiler attendants.....covaessarrrsrsanss 5.70 217 0

“ Boiler attendant ** means an employee who is actively employed on maintaining steam pressure and
water content in any boiler; such employee may also be empioyed on the making and/or maintaining of fires.
* Despatch clerk * means an employee who is responsible for receiving goods into or from a store or
warchouse, or from depariments, for despatch or delivery and who is responsible for the packing andfor
assembling of such goods, the checking of packages and the weighing, marking or addressing thereof.
“ Packer ” means an employes emploved in parcelling, preparing goods for parcelling, filling cartons,
making and filling crates, cases or other receptacies.
“ Storeman and/or warchouseman > means an employee who is in general charge of stores and who is
responsible for receiving goods into stores and the storing and handling of same, the delivery of same out
olf stor;: to departments or for iransit andfor for packing within the store or warchouse and the unpacking
thereof.
D. Motor vehicle drivers driving a vehicle authorised to carry or haul a pay-load of—
F) 471 = i B o)« O PO N o e DR et S e G S S S 8.40 4 4 0
T 1) - TR e T T e P 9,00 410 ¢
(tii) over 3 tons but not exceeding 5 tONS. usivrisassrararssiseiaiatessisrarsaserssrnnsrsrsrreian 9.60 416 0
(iv) over 5 tons but not exceeding 7 tONS..uuuyeeseserriasrerreansenssenserarenssansrenisnasnenss 11,40 514 0
Notwithstanding anything to the contrary in this Agreement, the following provisions shall apply to
motor vehicle driversi— :
“ Hours of work " include all periods of driving and any time spent on other work connected with
the vehicle or the load and all periods during which an employes is obliged to remain at his post in
readiness to work when required, but do not include meal hours.
“ Motor vehicle’” means a conveyance propelled by other than human or animal power.
* Pay-load * means the “ not carrying capacity * or the * net load ™ which a vehicle may cairy or
haul in terms of any motor carvier certificate or certificate of exemption issued in respect of such vehicle
by the Local Road Transportation Boards in terms of the Motor Carrier Transportation Act, 1930, as
amended.
E. Minors employed on occupations for which rates have not been prescribed in this Agreementi-
B S T HIIAL s o e e N A A B AT I S S R B S 2.70 17 0
Second SiX MONINS, cvv v vvvrssvssrusrtessasasassssssneranseensrnsssan Emilhin s O PP G P e 3.00 110 ¢
Third six months. ..... b et mn noma e N M A T e e 3.30 113 ¢
Fourth 8ix monthS...ovvyiiervsvarsosrinsasns e R s s R A 3.60 116 0
Fifth six months.........ve0ues R S 4.20 220
St sl T O S i S R R R R R TR AR N VAR R AR e 4.80 28 9
U AP S S GRS STRTORTRE . | SR -
F. Cardboard box making operations:— = '
(i) Guillotine andfor rotary cutting machine and/or scoring machine operating by—
{0) DOWET, s v ssesnnsssnsnrsaserssasassssnsns SRR SR SIS PRSP . 197 1| 612 0
(€) cardboard BOXMAKETS. o4 vsssrriorensasrsasersasssrsveriosvrsorsinrusssssanansnasss 6.00 3060
(if) Making cardboard boxes, according to experience:—
First six months. . cvevererversrsrernnnns L A A A R A 2.70 176
Second SiX MONENS. 1o e usterenerusionsssssaranansasisirerersssssntsrsttssassnsatassasanes 3.00 110 ¢
Third sl o v S P R R T e B e R R R R 3.30 113 ¢
Fomrth 0% oD RS s i v s e e e A S M R R R R e e 3.60 ‘116 @
Fifth B RO BRSSO A SN e 4,20 2 206
STXER SIX MONEHS. ¢2sessr s asnnssrsssessnssesseesnseesssesrosssesnssssnnersnsirsanssnaes 4,80 280
TR At ET s o ot viveeevannseranearsrsrssannsnsnssssanssasansanssssancnsssannsrasanssns 6.00 300
G. Employees employed on hand typesetting and printing labels on a printing maching,....vovveersiiianan. 11,90 519 ¢
. PO R v s o e e e R e T T AR R AR R R 5.10 211 ¢
DEEL IL

SPESIALE BEPALINGS VAN TOEPASSING OP DIE AFDELING ALGEMENE GOEDERE VAN DIE LEER NYWERHEID.

1. LOONAANSPORINGSTELSEL,

(1) Geen werkgewer mag van enige werknemer vereis of hom tfoelaat om ’'n aandeel te hé in of deel te neem aan enige loon-
aansporingstelsel of stukwerk te doen nie, tensy sodanige werkgewet kragtens °n vrystellingslisensie behoorlik daartoe gemaztig is. So 'n v.ystel
lingslisensie kan deur die Raad of deur die uitvoerende Komitee van die Raad uitgereik word volgens die bepalings en voorwaardes wat die
Raad van tyd tot tyd kan voorskryf.

(2) Aansoek om sodanige vrystelling moet in die eerste plek by die Distrikskomitee in wie se gebied die bedryfsinrigting van die
werkgewer geled is, gedoen word, en die Distrikskomitee moet dan by die Uitvoerende Komitee *n aanbeveling doen ten opsigte van die
aansoek. Behalwe enige ander besonderhede wat die werkgewer moontlik wil voorlé, moet elke aansock die naam van die firma, die getal
werknemers, die afdeling en die betrokke werksaamhede, en die hooftrekke van die voorgenoeme stelsel insluit,

2. VERSKILLENDE ‘WERKSAAMHEDE,

- ’n Gekwalifiseerde werknemer wat in 'n week twee of meer soorte werk verrig, bepaal in die Aanhangsel van hierdie Deel, moet
besoldig word teen die loon wat hy sou verdien as hy vir die hele tyd wat gedurende daardie week gewerk word, enkei en alleen die hoogs-
besoldigde werksaambede verrig het.
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3. GETALSVERHOUDING.
Die bepalings insake getalsverhouding in die Aanhangsel van Deel I moet deur alle werkgewers en werknemiers in die Nywerheid
nagekom word.

Vir die doeleindes van die bepaling van getalsverhouding van werknemers, word werkgewers nie meegereken nie.

4. BrSKERMENDE KLERE EN GEREEDSKAP.

Werknemers moet hul eie gereedskap verskaf, maar gereedskap wat as gevolg van gewons slytasie op raak, en gereedskap wat per
ongeluk gebreek word, moet deur die werkgewer vervang word; ook moet die werkgewer toesluitkissies vir die gereedskap verskaf; met dien
verstande dat as 'n leerling nie sy cie gereedskap kan aanskaf nie, die werkgewer so ’n leerling moet help om die gereedskap te verkry,
of die gereedskap wat nodig is vir die verrigting van die werksaamhede waarvoor hy in diens geneem is, aan hom moet verska.%. Daardie
gereedskap bly die werkgewer se eiendom. :

Werkgewers moet aan alle manlike werknemers *n voorskoot met borsstuk daaraan, of ander geskikte klere, en aan alle vroulike
werknemers 'n oorrok of ander geskikte klers, as beskermende klere verskaf.

Dié beskermende klere moet deur die werkgewer in ’n goeie toestand gehou word en dit bly sy eiendom.”

5, LISENSIERING VAN LEERLINGE,

Geen werkgewer mag "n leerling enigeen van die volgende werksaamhede wat in die Aanhangsel van hierdie Deel van die Ooreenkoms
genoem word, laat verrig niei— . ;
(2) Afdeling Reisbenodigdhede, subartikels (i), (iii), (iv) en (vii) {a).
(3) Afdeling Saalmakery, subartikel (ii).
{5) Afdeling Handsakke, subaxtikels (i), (ii), (iii) en (v}, uitgesonderd kragtens 'n lisensie deur die Raad of die Uitvoerende Komitee
nitgereik kragtens die bepalings van artikel 22 van Desl T van hierdie Ooreenkoms, na die Raad of die Uitvoerende Komites
homself oortnig het dat behoorlike fasiliteite vir die opleiding van dié leerlinge bestaan;

Met dien verstande dat 'n leerling wat, hetsy voor of gedureade die looptyd van hierdie Qoreenkoms, in diens was teen 'n hoér loon
48 dié wat vir iemand van sy ondervinding voorgeskryf is, verhogings betaal moet word asof hy op grond van ondervinding geregtig was op
betaling teen die loon waarop hy in diens geneem IS.

Die Sekretaris van die Raad moet van alle lisensies wat kragtens die bepalings van hierdie artikel uitgereik word, 'n register hou
on bowendien moet die sekretarisse van die Distrikskomitees van alle lisensies wat in hulle onderskeie gebiede uitgereik word, ’n register
hou en daarbenewens moet die agente van die Raad minstens eenkeer elke ses maande aar die betrokke Distrikskomitee 'n verslag voorlé
oor die vordering van gelisensieerde leerlinge in hulle onderskeie gebiede. As 'n Distrikskomitee oortuig is dat 'n leerling nie behoorlike

opleiding ontvang nie, kan hy by die Ultvoerende Komitee aanbeveel dat daardie leerlinge se lisensie ingetrek word.

PART 1L

SPECIAL PROVISIONS APPLICABLE TO GENERAL GOODS SECTIGN OF THE LEATHER INDUSTRY.

1. WAGE INCENTIVE SYSTEM.

(1) Wo employer shall require or permit any employes to work, share or take part in any wage incentive scheme or piece-work unless
guch employer has by licence of exemption been duly authorised to do so. Such licence of exemption may be issued by the Councit or by
the Executive Committee of the Council upon such terms and conditions as the Council may from time to time prescribe.

(2) Application for any such exemption shall be made in the first instance to the District Committee in whose area the establishment
of the employer is situate and the District Committee shall thereupon mmake a recommendation to the Executive Committee in regard o such
application. Each application shall, in addition to any other details which the employer may wish to submit, include the name of the firim,
the number of employees, the department and the operations concerned, and an outline of the proposed scheme.

2. DIFFERENTIAL WORKING.

A qualified employee who is employed in any one week on two or more operatiens specified in the Annexure to this Part shall be
gﬁcid the ;rage which he woulid earn if employed for the whole time solely on the higher or highest rated of those operations worked during
at week.
3. Rano.

The ratio provisions in the annexure to Part II shall be observed by all employers and employees in the industry.
Employers shall not be reckoned for the purpose of determining the ratio of employees.

} ) 4, TooLs AND PrOTECTIVE CLOTHING.
Employees shall provide their own tools but ordinary waer and tear and accidental breakages shall be replaced by the employer;
also lock-up cupboards for the tools shall be provided by the employer.

_ Provided that where a learner is unable to provide his own tools the employer shall assist such learner to obtain tools or shall provide
him ‘with tools necessary for him to perform the operations on which he is engaged. Such tools shail remain the property of the employer.

Employers shall provide as protective clothing to all male employees a bibbed apron or other appropriate garment and to all female
employees an overall or other appropriate garment.

Such protective clothing shall be kept in good condition by the employer and shall remain his property.

* 5, LICENSING OF LEARNERS.
No employer shall employ a learner on any of the following operations specified in the Annexure to this Part of the Agreement:—
(2) Travelling Requisites Department, sub-sections (i), (iii), (iv) and (vii) (a).
(3) Saddlery Department, sub-section (i)
(5) Handbag Department, sub-section (i), (ii), (i) and (v), except under licence issued by the Council or Hxecutive in terms of

the provisions of section 22 of Part I of this Agresment after the Council or Executive has satisfied itself that proper facilities
exist for the training of such learners. '

Provided that a learner who,'-whethar before or during the currency of this Agreement was engaged at a higher rate than that

Ecmscribed for %ne of his expetience shall be paid increments as though he had been by experience entitled to be paid at the rate at which
was engaged.

The Secretary of the Council shall maintain a register of all licences issued in terms of this section and the Secretaries of each District
Committee shall in addition maintain a fegister of all licences issued in their respective areas, and in addition the agents of the Council
shall submit to the District Committee concerned a report on the progress of licenced learners in their respective areas at feast once in every
six months. Where a District Committee is satisfied that a learner is not receiving proper training, it may recommend to the Executive
cancellation of such learner’s licence.” =~ ‘ - S :
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AANHANGSEL VAN DEEL I VAN DIE OOREENKOMS,

SPEE Per Week.
: : _ _ . R £ s.d
1. Algemene arbeiders...ovvviviiririiiriirioiiiiiiiiiainnniina, R G R ViR R e . 480 280

2, Afdeling Reisbenodigdhede:—

OPMERKING,—,, Reisbenodigdhede  beteken handkoffers en dokumentetasse, allerlei soorte: koffers,
reissakke en alle soorte houers wat bedoel is om persooniike besittings, sportuitrusting, gereedskap, doku-
mente en musiekinstrumente te bevat, hoofsaaklik uit leer, vesel, hout, stof, seildoek of weefsel of enige kombi-
nasie daarvan, maar omvat nie breisakke, skooltasse, oop of toe inkopiesakke waarvan die maksimum mate
18 duim lank en/of 10 duim hoog en/of 10 duim of minder wyd is nie. Vir die toepassing van hierdie artikel
en van artikel 7 is "n toe inkopiesak ’n sak wat met knippies en/of drukkertjies en/of ritssluiters toegemaak
word, maar omvat nie dames- of kinderhandsakke nie. :

(1) VOOTIOAR. oo ovssmen darmd kg A R e T s o U .. - 16.80 8 8 0
Minstens een voorman moet in die afdeling in diens wees. ’n Voorman is *n werknemer wat - '

(i) Gekwalifiseerde werknemers in diens in verband met kragaangedrewe rotasiesnymasjiene en valmes-
masjiene, krag- of hand-, en houtbewerkingmasjiene, maar nie boormasjiene nie......... - 716 0

L.W.—'n Valmesmasjien is 'n masjien met ’n valmes.
Leerlinge (volgens ondervinding):— -

Eerste ses maande............ TR Y A OO, SOD... A .2 3 3130
Tweede ses maande....ovevrevinrnrnnnns R A 8.70 4 70
Derde 888 1aande, .l ivesdbrssinisssssmnrnnss domamsns T 0 O T S v 11,10 511 0
Daarna.......... vine R R B R R A 15.60 716 0
(iii)) Gekwalifiscerde werknemers in verband met die vervaardiging van reisbenodigdhede, waarvan leer :
die hoofbestanddeel is, in diens vir ander werksaamhede as dié¢ waarvoor in hierdie artikel spesifiek
voorsienifis pemaak-Wortr s mmin o e R A e e ey o 1A e T o 0
Leerlinge (volgens ondervinding):— .
. Berste sey mRAnde L G eaRi R e R e e s SR S e 3.60 116 0
Tweede ses maande...... e . T L . .. 220
Derde ses maande.....cvveievnnneranaians . P O . 280
Vierde ses maande.....vieuviiniinasennrsnnceanaransonnens SR $ S — N 5.40 214 0
Vyfde ses maande.....ocuiviiiiierriiirnrrarransesnnnnans R R A BT . 6.60 360
Sesde ses maande........ N T T R R R N RN 8.10 410
Voigende drie maande.........covvnvnans R R N R R e e R 9.00 410 0
Yolgende trie Maaode. . vocanmmas s s s e S T R R v 9.90 419 0
Volgende drie maande........c.ooiiiiiiiiiiiiiiiiiiiie e T PR evens 10,80 5860
Volgende drie maande........ s R e e e Seveamrries o IO 517 0
DAdra. o i sieararmrs R R TR A e S A e e e vees. 14,40 7 4 0
Getalsverhouding.—Vir elke werknemer wat 'n loon van minstens R14.40 (£7. 4s. 0d.) per wesk
ontvang, kan hoogstens een werknemer teen ’n loon van minder as R 14.40 (£7. 4s, 0d.) per week
in diens wees,
. (iv) Gekwalifiscerde werknemers wat hoekstikmasjiene of ander masjicne bedien wat vir dergelike klasse
; werk gebruik word........... e b el g s e e R 13.50 615 0
eerlinge (volgens ondervinding):— g s g
Eerste ses maande.....c.covvveniiiinsniinnnns B e e 08 . 0 | 220
Tweede ses maande..... e ey 5.40 214 0
Derde ses maande..... e 6.60 360
Vierde se8 maande...o.vvvuvrrivnnnnenans S R O R R S PR, 7.80 318 0O
. § 7 i1 - A BB AL, SN R R R A R R R R 13.50 615 0
(v) Gekwalifiscerde werknemers wat die volgende masjiens bedien (tensy elders gespesifiseer):— B
(@) Handskér-, boor-, plooi-, buig- en gleufmasjiene. .......c.ovoviviiiviiiiiniinn... cieree. 11,40 514 0
(b) Keep-, klink-, spyker-, lym- en plak-, metaalrandvassit-, metaairandrol- en toebehorebeves-
tigingsmasjiene. . ...cvvveviianr.n. RS R e AR R R R 11.40 514 0
(vi) Gekwalifiseerde werknemers in diens in verband met die vervaardiging van reisbenodigdhede, waarvan
Ieer nie die hoofbestanddeel vorm nie, vir ander werksaamhede as dié waarvoor spesifiek in hierdis
artikel voorsiening. gemaak Word........vviiiiiiiiiiriiiiiiiiiieaas R e 11.40 514 0
Leerlinge in (v) en (vi} (volgens ondervinding):—
Eerste ses maande...... T R A L e e S 3.60 116 0
Twecde 868 MAANGR. v ivawiwimee o s v T 4.40 220
Dlerde Se8 TRRRBUE v sy b e e e e R S R S R R S 5.10 211 0
Vierde ses maande..... SR e S e e e 6.30 330
Vyfde ses maande..... e e R b R S e S e R v 7.50 315 0
B LT e e e L PR e Ve s e e e e 11.40 514 0

Geialsverhouding —Vir elke werknemer wat ingevolge (i), (iv), (v) en (vi) hiervan in diens is
en wat 'n loon van minstens R11.40 (£5. 14s. 0d.) per week ontvang, kan hoogstens een werknemer
teen 'n laer loon as R11.40 (£5. 14s. 0d.) per week in diens wees.

(vii) (&) Gekwalifiseerde werknemers wat rugstikmasjiene of ander masjiene vir dzrgelike klasse werk bedien 9.90 4 19
Leerlinge (volgens ondervinding):—
Eerste ses: maandeinisi s S i e e LR R e e S P e 3.60

<

Tweede 565 MAANAC. vuvravsverenrresisnsnarassnsnsesssrennss 4.50 5
Derde 568 MAANAC. s vuus vt eusnsterarsastiosseeasesionsessatonssssnassssssasssssssans 6.00
1517 11 O, N A N R R 9.90 19

B T o
<
o ocoo

(b) Gekwalifiseerde werknemers wat perssnymasjiene Bedien. . vveevrerirvinererrrnrarrsnennnne 9.90
Leerlinge (volgens ondervinding):—

Eerste ses maande. ......coocciess R R R R R T — 3.60 116 0
Tweede se8 MANNG. i vwweilava vy b ai e e s a s imevan e 4.20 220
Derde ses maande....covvuinrrnennnneneas SRR R e e R i 5.40 214 0
Vierde ses maandec i iviisissian maisvaniiniorres s s vus s Bovs s v 6.60 360
BET o) PR e e e e R E e s e e e 9.90 419 0
(¢) Gekwalifiseerde werknemers wat viakmasjiene bedien......ovvviiiniiiiniiiiiiniiiaiiine.. 9,90 419 0

Leerlinge (volgens ondervinding):—
Eerste ses maande...... Vi R 3.60 116 0
Tweede ses maande.....vvvevvennnnnnnn Ssiames R G S A i 4.20 220
Derde ses maande...... - B A —" 4.80 280
Vierde ses maande......oo0.... i s sy s A et . 6.00 300
~9.90 419 0

B T T 1. A S N
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(d) Gekwalifiseerde werknemers wat bandskuurpapiermasjiene beclten. TGS G R

Leerlinge (volgens ondervinding):—

Eerste 88 maande. . iivevvvivivivviansnssassas SRR i A P T e i
Tweede ses Maatde. ¢ i et Cinesons abiams o i siarshssaahise s SRR R e
Derde ses maande..cosieericiniaas SRR RN o e o mae P fararsseeaeann

Getalsverhouding —Vir e!ke werknemer wat minstens R9.90 (£4. 19s. Od ) per week ontvang, kan
hoogstens een werknemer teen ’n loon van minder as R9.90 (£4. I9s Od) per week in diens wees.
(viil) Gekwalifiseerde werknemers wat—
(a) rande met skuurpapier bewerk, kleur en poleer en fatsoeneer deur ult te Vvt i veivaien
(b)stutte insit, en voerings aanbring......

Lecrlmgc (volgens ondervinding):—

BErste 568 maANAS, ouwcr vy i iiv it vae s sl e vt s SRR
T TSR ) N SN N L O e e
Derde's%maande...-.......................'.'.'..'...........'..'.' ......... b e e
Vierde 5o MBARAR. . uiivaiysaivibnisssav=bas iavaaess
T B - ¢ P U N PN

Gemisverhoudmg —'n Werknemer wat n]oon van minstens R9.00 (£4, 10s. 0d.) per week ontvang,
moet in diens wees voordat 'n werknemer teen *n loon van minder as R9.00 (£4. 10s. 0d.) per week -

in diens mag wees. Vir elke werknemer wat 'n loon van minstens R9.00 (£4. 10s, 0d.) per wesk .

ontvang, kan hoogstens twee werknemers teen 'n loon van minder as R9.00 (£4 10s. Od ) per week
in diens wees. -

(ix) Gekwalifiseerde werknemers wat handstikwerk 5 ¥ T G T R O
Leerlinge (volgens ondervinding):—

Eerste ses maande..... SR T T T T .
© 0 Tweede 565 MAANGC. covieen e errrasnnssessaeasssasananansen e ramataeeereesaaaaseann
° Derde ses maande...... :

Vierde $68 MAANAR. suurrrue s rerutsrasnsssaaetsaesssnesansennssnnsons M.

Daarna...... S —— e R R

~ Getalsverhouding—Vir elke werknemer wat 'n loon van minstens R8.70 (£4. 7s. 0d.) per week
ontvang, kan hoogstens twee werknemers teen 'n loon van minder as R8.70 (£4. 7s. 0d.) in diens wees.

(x) Gekwalifiseerde vroulike werknemers wat oortreksels en voerings, behalwe leeroortreksels, vas]yn
en/of plak en met die hand vasspyker, en wat enige ander werksaamhede verrig as dié wat in (ii),

(i), (iv), (v) (@), (vi), (vi) {a) en (b) en (viii) () bepaal 15.......cvvrvirirevuininnnnns I

Met dien verstande dat indien van 'n vroulike werknemer véreis word om i masjien op te stel :
sy die volle loon van toepassing op die bediening van die masjien moet ontvang:

Leerlmge (volgens ondervinding):—

20 T T RO B (2 TR e WD
Tweede ses ma.ande ,,

.. Derde ses maande......ocvieiaiviiiinnians A R R R R S IRt
"7 Vierde ses maand& R N s s e e e s )
B JoEy o b B R Sl e e e LR A i T D R B e w e

Gemlsverkoudmg —Vir elke vloullke werknemer, uitgesonderd dié ooreenkomstig (xi) hiervan in
in dlens, wat 'n Ioon van minstens R8.70 (£4. 7s. 0d.) per week ontvang kan hoogstens twee vroulike
werknemers teen 'n laer loon as R8.70 (£4. 7s. 0d.) per week in diens wees.

(xi} Gekwalifiseerde werknemers wat:—

Skoonmaak.......... et e a e et
OPPErVIaKEES POIEOT . 4 v ausvs s s s ss et seassssessosstonsssassoassssarasonannnssnssnsasnnas 5
MO ENS i 3 N M AR A SR
Leer Berel, . us v oo uivommsmamssiesimy T L T S, R
Rande van hoeke en k!appe vou B JRBAR i R e S O S T
Met die hand vou in voorbereiding vir stik of T S SRR
Versterkyster sny en reguit maak.....covvviiiiiiiiiiinnnas
Draad sny......... ARETREEEG R e S A
Sleutels vasbmd
051377 T T i e e e L e S -
Onderdele en/of toebehore vir werksmeme regplaas en/of gereed maak. .. it e et
Geskikte materiaal van afvalleer of afvalbord uitsoek en dit met die hand min of meer na die

grootte van die patroon maak van handvatsels, rugstutte, hoeke, lissies, klappe en stiffies

Leerlinge (voigens ondervinding):—

Eerste ses maande........ ..c..s S R R
Tweede 588, MAANAG. e wws v imi s BV G 0 e s e et S
Daarpa..... R e T R R R S R e 5

(xii) Metaaltoebehore vir handkoffers uitstamp of uitpers en/of verf of spuitverf. ....vivevrinrnnens

3. Afdeling S_aalmakery —

L.W.—,, Saal ” beteken 'n sitplek wat op "n perd of ander dier vir ’n ruiter geplaas word.

Gy NooEman._ ;. o oyl s e A o e e R TR &k s s s

Mmstens een voorman moel in die afdeling in diens wees. ’n Voorman is 'n werknemer wat
belas is met die toesig cor die afdeling en wat uitsluitlik daarin werksaam is.

(i) Gekwalifiscerde manlike werknemers in verband met die vervaardiging van bruin saals, in diens vir
ander werksaamhede as wat™In (iv) en (v) hiervan bepaal is:—
© Indien ’n graad I-werknemer........ R R S
Indien ngraad Tl-werknemer. ...vvessvesnnirainnns T e
Indien 'n graad Iil-werknemer....covivivaravanananas
»» Graad I-werknemer * beteken "n werknemer wat % Impenal Officers -saals, geheel van vark-
leer, ,, Universal "-saals en/of alle spesiale saals volgens bestelling maak. !

.» Graad Il-werknemer > beteken 'n werknemer wat ander saals maak as dié¢ wat vir graad I-

en graad IIf-werknemers pespesifiseer is.

,» Graad Iil-werknemer » beteken ° n werknemer uitstuitlik wetksaam in verband met die maak P

van'drierysaals met omgewerkte voering,

Per Week.
£ s.d.
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Per Weel.

P
s

Leerlinge (volgens ondervinding):—

Berste 565 MAANAC. 11 evvvenererntarssserrrassraansarssasararsataratarsisnstreiarraanas
Tweede ses maande....... R R R R
Derde 568 MAANAC. c1verrnsrrrsnarsasasinesrararssas
Vierde 568 MAAnde. .« o .vvesrreesrsusnscnarisarrrasssstsnasssnns
Vyfde 568 MAANAC. v vvee vt varrnasrnsnrrrirnserasassiciscacisnens
Sesde ses maande...... e

Volgende drie maande.....oivviirieriiiiiiiiiiiie,
Volgende drie maande....o.ovveeran v e R R e R P
Volgende drie maande......ccvuens
Volgende drie maande....oovivnt T S R B Ak

Daarna die loonskaal voorgeskryf vir die graad werk wat verrig word.

Getalsverhonding.—Vir elke werknemer wat 'n loon van minstens R10.10 (£5. 15.) per week
ontvang, kan hoogstens een werknemer teen *n laer loon as R10.10 (£5. 1s:) per week in diens wees.

. (i) Gekwalifiseerde vroulike werknempers vir die vervaardiging van bruin saals in diens vir ander werk-
saamhede as dié wat in (iv) en (v) hiervan bepaal word....... P e
Leerlinge (volgens ondervinding):— :

Forste 565 MAATIAE. 1 s v eee st emsrmesranasrsasstatarisasrrtsitatcasisansessarrasnsnents
Tweede ses maande, ......
Derde 528 MAANAE. cvuvirrrrrrsrrtrsrasnsasassans B B
Vierde SES MAATIGE, + v e v s erersessntsrtassasasssussassnnsrsomtsssstsanssssrsrasantanias
Vyfde ses Maande. ovevsrairerrernrnsasanes R
Daarma......... DA e b S R R e R
Geialsverhouding —Vir elke vroulike werknemer wat ’n loon van minstens R8.40 (£4. ds.
per week ontvang kan hoogstens twee vroulike werknemers teen 'n laer loon as R8.40 (£4. 4s))
per week in diens wees.

(iv) Gekwalifiseerde werknemers in diens vir naat-, stilc-, klink- en masjienwerk......cocviviiiiinans
Leerlinge (volgens ondervinding):—

Ferste 58 MAARAdC. .o vevvercavsonanrsanrans
Tweede 565 MaANAE, s v vvavrraorerssesas
Derde 585 MAATIAL, . s s esees seasnassosresesiasetrasssstansesestsanarssssratarsoscsnns
Vierde ses maande...... i
Vyfde ses Maande. ..ooivecierianiraverietianacnarinne: .
Daarna, cover e cvrnnnnsnaranns R w e . D e e
Getalsverhouding.—Vir elke werknemer wat ’n loon van minstens R8.40 (£4.
ontvang, kan hoogstens twee werknemers teen *n laer loon as R8.40 (£4. 4s.) per week in diens wees.

4] Gekwalifiscerde werknemer wat perssnymasjiene bedient..ovuviviiiiiiiiriiiinriiiiiiecinn
Leerlinge (volgens ondervinding):—
Eerste ses maande.....
Tweede ses maande. . .....ove S I T e P e
Derde 568 MA3N08. . cearrrrasisrreariasrrsrssssanansns S e e R
Vierde ses maande........ T T T R R PR
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Daarna: .. cove ity T R ——— N - PN S 5
Getalsverhouding —Vir elke werknemer wat 'n loon van minstens R9.90 (£4. 19s.) per week
ontvang, kan hoogstens een werknemer teen "n laer loon as R9.90 (£4. 19s.) per week in diens wees.

4, Afdeling Tuie, ens.:—

OrmeERKING.—,,Tuie, ens.”, beteken tuie, tooms, kamaste, saalsakke, buikgorde, stiegrieme, leerveilig-
heidsgordels vir lynwerkers en militére pitrusting, maar nie klerasie nie.

(i) Voorman....... e aommwomeana s AR e e T s R R R . vees 13,50 6 15
Minstens een voorman moet in die afdeling in diens wees. (Hierdie bepaling is slegs in die
%ival van die vervaardiging van tuie, tooms, kamaste en saalsakke van toepassing). ,,Voorman”
teken 'n werknemer wat belas is met die toesig oor die afdeling en wat hoofsaaklik daarin werk-
saam is,

(ii)Gakwaliﬁseerdewerkﬁemerswatn:lctdiehandsny.‘....................‘..,................ 1
w Leerlinge (volgens ondervinding):i—

Ferste 565 MAANGe. .vesr s itnssscsaresssans A A R R R e
Tweeds ses MAANAC. sivsuersssrrassasssasnas FE e L ———— I —
PDerde ses MAARAE. . ccovvvonrrrsmsrsssrnsvssranss R A R A o g
Vierde 565 MIAANAC. .. ssesarnsncarassnasaserosstossararetossanstatasinsssasassnses
Vyfde ses maande...coaveerssrcrananronans
Sesde ses maande....... P-4 e R
Sewende ses MAANAC. .ovvvrnvs rssrrssasrnarisassasasas
Agste 568 MAANAC. . vveinvrerrrisiasertnarra it i e B G,
D Al Ti0. + v e imn s e s eeoasaressiansianstsasnsasranararinsansitbiissassentaentrnnnyins o

(i) Gekwalifiseerde werknemers wat perssnymasjieﬁe Bediell s vaveiniiriiiia e

(iv) Gekwalifiscerde werknemer wat werk voorberei enfof afwerk........ R e e
Leerlinge wat die werksaamhede soos gespesifiseer in paragrawe (i) en (iv) hiervan verrig:i—
Ferste se8 MAANAC. cvvuerurnrasnssraresannnns SR
Toveede Se5 MAANAS. s o e eersessereeseasasistnsassrsnsrerstsaarssssasbortonatistararseancs
Derde 568 Maande..vvesurerrraennersionnerrnenneraas
Vierde ses maande. ...viivverrinsaransisranarssananes
Vyfde 508 MAARAE. .0vvr e verarararsrarietinsrararasiirannes B i
Daarna....cocvanerans S P S R PR P — P
4 .‘OPMERKLNG.—BY yoorberei en/of afwerk is inbegrepe alle ander werksaamhede as dié wat
in (i), (i), (v), (vi), (vii) en (viii) hiervan gespesifiseer is, asook die fatsoenering van kamaste, blok-
werk met die hand of masjien. :

(v) Gekwalifiseerde werknemers wat rugstukke van bokkietuie vervaardig. . .cuvuvsierreciiiiinias

(vi) Gekwalifiscerde werknemers wat masjienwerk VerTig......o...- R
Leerlinge wat werksaamhede soos gespesifiseer in paragrawe (V) en (vi) hiervan verrig (volgens
ondervinding) i— )

Fercte SES MAANAC. cuusesssreresesansnsstonsnsnssssrsairaerettrrssstonserstssreranerss,

Tweede ses maande.,

Derde 565 MAANAC. 4 veseesssnsssssaansserasasinsisrrioissiatinnsaessrinrararaserses

Vierde ses STIAELIIIC s s s s ss s s s's s e sannnonsesanessasanbnnsssteneiassassneississntannranns

Vyfde ses maande.....oovserrarsrnnes

TR+ ces v o desarrussasrsssnnssassstensiasesassraissiisasssastararsrisartiarnresans
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Per Week,

R £ s 4.
(vi) Gekwalifiscerde werknemers waf--=

Handstikwerk..... T R
Klinkwerk dO6D.sscesvcessrsrsosssassssnrsscssisnasasonsasstansssasbaniatsstenvaoiras

Leerlinge (volgens ondervinding}i—
Eerste 568 MAANUR. cuviveraasneasssrrscresiiesrssrorsnsasestrersornsnsseresasorseanss
Ticede 568 AANIE vovrmanemiime vy ey s b e B i SR AT A 8 S
Derde ECSs maaﬂde...u...--......................-..a-..n.n.......-..;.....'....uu
Vierde ses MARNAE. siwwswisvis s vavase i Ve s s 55 e e seen e ne e Ceme s e ¢

Fhih L N T T T T T T I R R T I S I S R P I

(viil) Gekwalifiseerde werknemers wat kleur, plooi, pons, fatsoeneer, punie aansit, gedrewe werk doen,
OPVIVE BN EATE SDY.0tsvousvrsssaaannnanstinsssanssssssssrsasssrarsssrstssnstsarsranstnnss
Leerlinge (volgens ondervinding) -

Eerste m maahdeoilols‘O0.0"‘!!0‘!0!’!.!.!".0'"II'Ui“v't‘li'i-iIU“!I.““InlUOII
Tweede ses maaﬂde-o-uousna--ogo-o--o-c-g--nocofo-_-a-_rall-locc-aa--lﬁ--l'-1::------;:
Derde 565 MAANGC. . cassvsssnsasasnastnssrsssssinssssasnstssorashssetosvussrssersscsss
Vierde B68 TORNAR. oo cveisnsms o askabionnrsnannioesienin i asasinssnio s itnmaassss siunass
DAAINIA, 4 e vssar ot sasssnsnsesotsesessnsnserasantsnssstsistsdssssssiorerensssarsrsatens
Getalsverhonding.—Een werknemer wat 'n loon van minstens R8.40 (£4, 4s.) per week ontvang,
moet in diens wees voordat *n werknemer teen ‘n lasr loon as 2.8.40 (£4. 4s.) per week in diens kan
wees. Vir elke werknemer wat minstens R8.40 (£4. 4s.) per week omtvang, kan hoogstens een
werknemer icen ‘n laer loon as R8.40 (£4. 4s.) per week in diens wess. "

§. Afdeling Handsakke:—
OPMERKING.—,, Handsakke" beteken dames- en/of kinderhandsakke gemaak van leer of ander materiaal
wal nie leer is nie. !
Gekwalifiseerde werknemers viti—

@) Ontwerps enfof modelle MBAK. i .ivuvaeisissvs irsnmersinvnh sospvEirinistsessviasesvnanes 15,00 71 0

(i) {a) Die buitedele van handsakke in leer, reptiél-, vis- en/of voélvel met die hand of "n masjien uitsny,
maar nie klein deeltjies en versiersels nie, en buitedele regsuy en/of sny om finale vorm te verkry  14.40 7 4 0

(b) Die buitedele van handsakke uit plastiek, teksticle, sintetiese materiaal, die rugkant versterk of

nie, vesel, geweef of andersins, nylon en/of rayon, met die of 'n masjien uitsny, maar nie kisin
deeltjies en Versiersels NI, ...oeuvesacisnareorsorsisnsiasnoransssnssannsscssnasssarsssaaass 14,40 740

(¢) Handsakonderdele met die hand of ’n masjien uitsny, met uitsluiting van buitedele, maar met

insluiting van handvatsels, bande, klein desltjies, versiersels en toebehore, en die regsny van
buitedele en voerings na die regte grootte van die werkspatroon.cevvveesnesirrsniseserreanes 10,80 580

, Versiersels ** beteken versiering wat nie “n noodsaaklike deel van die handsak se buitedele
pitmaak nie. Ingeval daar ’n geskil ontstaan oor wat ,,versiersels ” is, is die Raad se beslissing
na 'n ondersoek finaal,

(i) FIAASAKKS MAAK. +.vvvsenernesasnssnsnsesisnionniensnssissnsansrssanssnnsnssronsansaneess ~13:80 618 0

’n ,, Handsakmaker * is *n werknemer wat, sonder hulp, 'n volledige handsak lewer deur die
verrigting van al die werksaamhede van handsakke maak, met vitsondering van die ontwerp, die
raamwerk, afskaafwerk, snywerk en masjienwerk. .-~ - ... . ... . ... R

(V) TafelWerker ue s s rvvrsranriesrverresanssrresrarsssnsstisersactssrsersasssssrarearansnnsny 1220 312 0

n ,, Tafelwerker ” is "n werknemer wat onderdele gaan haal en nagaan, handvatsels, beurse,
slotte en versiersels aansit, kraallyswerk aanwerk, verstywers insit of inwerk, rame of toebehore
oortrek, watte sny, kas of vulsel in houers insit, vou, lym; stryk en garingdraad sny, kaste van etikette
voorsien en kaste nommer, rame oopmaak, opstop, lym, poleer, voerings insit, skoonskuur, met
kramine aanmekaarsit, met kleursel en waks afwerk, omdop, rame van beurse insit, plooie maak,

Met dien verstande dat vir elke 10 of gedeelte van 10 tafelwerkers in diens, een tafelwerker
teen ’n loon van minstens R8.10 (£4. 1s.) per week in diens moet wees.

Vir die toepassing van hierdie subartikel beteken die uitdrukking ,, gedeelte van 10 ses of
meer. . :

(v) Rame met die hand of 'n masjien InSit.....vvveevivsraierisarisraranssrareaviisarorinerrees 10,80
(vi) Masjien- en skaafwerk aan alle materiaal, buitedele......ovvnisveianinscvsenisnnnisiaisarenas 8.40
(vii) Masjien- en skaafwerk aan alle materiaal, binnedele..........oiveiiiiiviiiiiiianiiiaiinn, 8.40

Leerlinge in diens vir enigeen van bogenoemde werksaamhede, met uitsondering van tafelwerkers
(volgens ondervinding):-—

Ferste ses maande..... N B B W b e
Tyeede 868 MHANAE, owvwemmnmn s e s s C RO Es SRR e s B
DIerde: 868 MEANTE o o v s e wmm s s w60 aa a8 AR W K e A
Vierde 588 TAANUG s wsiwim e o o6 v o s w o s e s 5 S ¥ e S A R P A
Vyfde ses maande.....oovsvanns :

. Sesde ses maande. ... viviuns
Sewende ses maande..,...veuuns :
Agste ses maande....... 2 :
Negende: 868 TaaIKE . L uiuiins oo rs s o es v s s bs oaasas b nenssse s s i i e s

Leerlinge in diens as tafelwerkers (volgens ondervinding):—

oo oo
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Ferste: Ses-maande. o i v v o i i e s il s S s e s 3.60 116 0
Tieede 868 MIAARME w0 iiiini s icamms b 1) £ A b AN B S G BTN AN SRR E AR o 4R A 3.90 119 @
Derde S8 MAANUE, s 1use e euensarnsasasacsnssssossotnenssesesssssisssssssroryonsseiss 4.20 220
Vierde se5 maande. .couvvrevireearsennass A A e e A R R . 4.80 2 8 ¢
L =T - - S O O i 7.20 312 6

(vii) Gekwalifiseerde werknemers vir perssnywerk met uitsondering van masjiensnywerk van onderdele
genoem in paragraaf (if) (a), (b) en (c) bierbo.....ooviviiiiiiiiiiiiiii

Leerlinge {volgens ondervinding}:—

o
[t
S
FS
et
L~
[~

Forste 588 IMBANMS o ww b s i e i e 5 e b e AT A i 3.60 16 ¢
Tweede ses maande....... e e RS R GRS T TR = 4,20 2 20
Derde ses maande........ S s s 5.40 14 G
Vierde 5858 MAANUE, vvourvnrsrerosnasssssssrnsssnsssanaascsas A R S S 6.60 360
I EE: 5 17 DN Creerarieaarararaeas e s 9.99 19 ©

Getalsverhouding.—Vir elke werknemer vir wie 'n loon in hierdie artikel voorgeskryf is en wat
’n loon van minstens R7.20 (£3. 12s.) per week onivang, kan hoogstens eeén werkoemer feen 'n laex
loon as R7.20 (£3. iZs.) per week in diens wees. i s
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Per Week.
£ s d

6. Afdeling Kruisbande, ens.:—
OPMERKING.—,, Kruisbande, -ens.” beteken kruisbande, kousophouers, armbande en kousbande.

(i) VOOIMAN Of VOOIVIOU. . xuvasussaneassssssssssssanssasssssiasananssssssransssssotsnsessen 12,00
(i) Gekwalifiseerde werknemers viri— ' '
(@) Masjienwerk en klinkwerk, seildoek SnY. c.vsseressessasserssserenveesssssrssssercnraren 8.0
(b) Skaaf- em sPHESWETK. veviiiviiossnnisainnraivisiiiisnrabonntvosasssriracvrrivenerseass 8,10

(€) TafelWerkerS. . . ... vueuseanseennnsensnnsiiiessnnessnnsriissasstasintassiisionissanes
Vetergaatiies Maak. cuueeses isresaarnrnsassasssnsiasonssssassssassssanssrirsarinsnsaess

PO e WO .+ v v e st s snsasassusssonnsassanassnnansnsssastusassasscssnessnssasssannant

Plooiwerk €n/0f AfWErK. «vuvesseeesessorsnssansesisessseasannrsssassssrronnarseanesss ¢ 0,60 i

0 dOSE VEIPAK. 4 ¢« o nvuutnsnansresssruatssnassrsseiiestinnarnnsiserosiirasnineeserons

sassasnsrnan R T T T R TR T R R R R A

en/of van Kaartjies VOOTSIEN. vuus e s tasennusnanssessetorirunasnseiesssiominrinnnsetcens
].eer}iénigeg) wat die werksaamhede verrig soos voorgeskryf in hierdie subartikel (volgens onder-
vinding):— . .

.

R R N N R R LR I

Tweede ses maande. MO O - <t

g
&
¢
g
8
o
.
P P

" Vierde 565 MaaNde. s, veresrnnerarcsenianas o
Vyfde $e8 MARNAC. 1u v vvisssronneeansnesenstbnssssssanieaionsssanassnurssnttsasnaos’
Daarna die loon wat vir die betrokke werksaamheid voorgeskryf is. :

(ili) Gekwalifiseerde werknemers wat perssnymasjiene bedien..cvvviirseriarrierrossrsiiairiaiiaass 2

Leerlinge (volgens ondervinding) :— : i
Eerste 565 MAANAR. v uuveresssnresasasesnsnssrnssssssossratnsarsatarstsssssstsiasararyss
TWeode 88 MAANAE. + v+ v v evsesssssssssnsisasianararesessstsssiassstantiisiscsaransssns
Derde ses maande. ., : ¥
Vierde ses maande R R R A e e e o A
Daarna....covunee

Getalsverhiouding. —Vir elke twee werknemers wat minstens R6.60-(£3. 6s.)per week ontvang,
kan hoogstens drie werknemers teen 'n laer loon as R6.60 (£3. 6s.) per week in diens wees. -
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9. Afdeling Persoonlike Leergoedere:—
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OPMERKING.—,, Persoonlike leergoedere ™ beteken lyfbande, leerbande, leersakkies, notetassies, beursies, horlosie- en polsbande,
halsbande en leibande vir honde, reisdekenbande, oop inkopiesakke, toe inkopiesakke waarvan die maksimum mate 18 duim lank

enjof 10 duim hoog en/of 10 duim wyd is, breisakke, skooltasse en ander artikels van soortgelyke aard.

Vir die toepassing van hicrdie artikel en van artikel 2 is "n oop inkopiesak 'n sak waarop daar geen voorsiening gemaak is vir

knippies enfof drukkertjies en/of ritssluiters om dit mee toe te maak nie,

)
o”

88838 8

(i-) Voorman... . 4 vens '..°,-"-.- . " . --‘0 e T R L R R R PR S e NN e T T
(i) Gekwalifiseerde werknemers viri— L - _ o
(@) HandsnyWeTK. .. vvsveesensasianssssasysnastssseaaassasssnssstranssostsenssessnnss 10.
() HandstiKwerk. .. v v v snserssanrandvossrsssessesisnssissscsssicssssssssssesenanns
() MasjiienWerk. . .....oicienasserevaorerseroratorsarnrasassrtarsassnsassansesrnsnnnnes
(d) Bandsnywerk Met MasiieN. v.sievesvrseensiaisnorssgsseersranriasasratanstareterans
. (&) Snelrandstikwerk van notetassies en DEUISIES. .o vianeacennrernnesarninersasasriiaanaes
) Klink- enjof skaafwerk............... N e e RS
(g) Plooiwerk......... .. I R Ay AN Rag R e ad e s iewh peaiae |
Aanbring van toebehore, vetergate, ornamente, verfraaiings en ander versierings. .......u.s
PONSWEIK..vaveeronrsnasnatsssransnsinsassennans
Afwerking.
Kleurwerk. ..

000000000

-
=

TR R R N R R

(S b o Y

Poleerwerk. . P D R W IERITAL RN SR
Reliéfwerk..ocveverninsnrnes i L
In dose verpak..... s i
Toedraaiwerk. . .....cves SRR

en/of van kaartjies voorsien....... e e R R S S R ey
Lee;liéxlliieg)wat werksaamhede verrig soos in hierdie subartikel voorgeskryf word (volgens onder-
ving —_ . o _ .

Eerste ses MAande. .o.viviessessesssnnssnsananas R R R AT R 3.60
Tweede sesmaande. ...oveveriviivssrnsinisansans 3,90 -
Derde ses Maande....vivesevsnsrsnsssssassonsnnsy 4.20
Vierde 565 Maande. .. veevesesscasassistssssssansasanssnens R R 4,80
6.60

Vyfde 588 MAANAE. 14 vvvvvvsevsrarsve i s rsesesiaiiiiaiir ettt

Daarna die loon wat vir die werksaamheid voorgeskryf is.

Met dien verstande dat n werknemer wat op die datum van hierdie Ooreenkoms in hierdie
afdeling teen ’n hoér loon as dié voorgeskryf vir sy ondervinding in diens is, di¢ hoér loon betaal moet
word totdat die loon wat volgens sy ondervinding betaal moet word, gelyk is met of hogr as dié
loon is, en daarna teen die loon wat vir sy ondervinding voorgeskryf is. '

(iii) Gekwalifiseerde werknemers wat perssnymasjiene bedieN. vuveanrrcnaensnarrassssnsivasenassnan
Leerlinge (volgens ondervinding):i— .

Ferste S6S MARNAC. v vvvarensrsransnssseresiasnasssstsssssrsasnriosasasasatsssnnssssons

Tweede SeS MAANAC. . 4 v v vvvressassssaerssrorsnsssssarastsassssasssssrnrantssssssntssns

Derde 568 MAANAE. cvivrrsessnssststssssssssssssssassnssssssssssssasstarssaissssssnrats

Vierde 568 MAANE. . . iiviissirssaniiarasssssssnassnsarassnstonsatsisssnpsattssssansnnse

Daarna...coeennnas e v e R LA T e

Getalsverhouding:— SRR o A WS W § SRR GG W
(a) Vir elke werknemer (uitgesonderd *n werknemer op snelrandstikwerk aan notetassies en
beursies) wat minstens R6.60 (£3. 6s.) per week ontvang, kan hoogstens een werknemer
teen 'n loon van minder as R6.60 (£3. 6s.) per week in diens wees.
~ (b) Vir elke werknemer op snelrandstikwerk aan notetassies en beursies wat minstens R8.40 -
& (£4. 43.) per week ontvang, mag daar hoogstens een werknemer teen ’n loon van minder
as R8.40 (£4. 4s.) per week in diens wees; met dien verstande dat een werknemer wat’'n
Joon van minstens R8.40 (£4. 4s,) per week ontvang, in diens moet wees voordat enige
werknemer teen ’n loon van minder as R8.40 (£4. 4s.) per week in' diens mag wees. —
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-y,

8.

Lone betaalbaar aan werknemers in diens vir die vervaardiging van Naturellekoffers in die Provinsie Trans-
vaal. :

L.W.—,, Naturellekoffer ” beteken 'n koffer of kis, vitgesonderd 'n reiskoffer, reistas of briewetas, wat
hoofsaaklik vir verkoop aan Naturelle vervaardig word en bedoel is vir gebruik om persoonlike besittings
te vervoer en waarin die raamwerk van hout gemaak is.

 Per Week,

R

Die volgende lone is slegs betaalbaar in die gevalle waar die betrokke werkgewer tot bevrediging van die -

Raad bewys het dat die geproduseerde artikel 'n Naturellekoffer is en van die Raad ’n sertifikaat te dien effekte
ontvang het. In alle ander gevalle is die loonskale soos voorgeskryf in artikel 2 van hierdie aanhangsel van
toepassing. Boegenoemde sertifikaat kan deur die Raad te eniger tyd na een week kennisgewing aan die
betrokke werknemer, ingetrék word. :

(@) Gekwahﬁseerde werknemers in diens as-——

-(n) Montcurs.. T e — R WA W S 8 R R R A

,» Monteur > beteken n werknemer wat toebehore s00s slotte, handvatsels, skarmere

o lgoeke, hoepels, ens., en alle dekoratiewe artikels aanheg, uitgesonderd skilder.
m Nyers. R R L LR ECERCR
(iv) Inmekaarsltters (m die bedryfbekend as ,,Tlmmermans Dewsasarivaiiciiiiaisbeitonnninens

3 Nasplakkers., | i ivisann v e e R A R e R oA e A Sleie A SR e S G e b kst

(i) Metmas_jlenkhnken{ofvassp e e e

(iii) Met masjien profileer, hout aanmekaar heg, skuur, sptut of vlamskllder... VO P S

Leerlmge (volgens ondervinding):—

.Eﬁl'stesesmmde-.-.a----u-oc.---t-o----o-oco-'ac-oo-.co-oco-o-.-.-..otnoap-o sssavsss
“Tweede Bes TAATAC: s i v ve i st in sunaniminis s inenivie bapratinssesion ishosiein tentsisens
Derde ses maande...coieareivisrsasasninnss A S -
Vlerdesesmaande....

'}3sm_

i Sleutelsvasbmd.......................................................‘...........;..‘
() ( Voorman..... i SRR e TR e e I B e

}680
9.00

8

.

5.10

-hb”.ﬂ

5885

£ s

410
4 1

312
217

8 8
514

. 410

114
117
23
21

d.

oo o o oo

F ovow

en daarna dle loon van toepassing op die besondere werksaamheid van die gekwalifiscerde werknemer; met dien verstande dat 'n

om sodanige werksaamheld te verrig, nié geregtig is op *n hoér loon as sodanige voorgeskrewe oon nie.

" leerling wat ’n werksaambheid verrig waarvoor "n'weckloon van minder as R5.00 (£2. 9s. 9d.) voorgeskryf word, terwyl hy voortgaan

Getalsverhouding —Vir elke drie werknemers wat minstens R5.10 (£2. lls.) outvang, kan hoogstens een werknemer wat minder
- as R5,10 (£2. 11s.) ontvang, in diens wees.

ANNEXURE TO PART Il OF THE AGREEMENT.

Geﬂeral laboul'ﬁfs...............u.uu...uuu.u.-.a.....u-."..........................u...

Travelling Reqmsues Dcpartnnent'

Notg.—* Traveﬂmg Requisites * means suitcases and attache cases, trunks of all descriptions, travelling
bags and all other containers: designed to-hold nal effects, sporting kit, tools, documents and musical
instruments, manufactured mainly from leather, ﬁg wood, cloth, canvas or fabric or any combination thereof’
but shall not include knitting bags, school bags, open-top shopping bags and closed-top shopping bags of
Whﬂ;s the maximum dimensions are'18 inches-in length and/or 10 inches in height and/or 10 inches in width
or

For the purposes of this section and of sectlon 7 a closed-top shoppmg bag shall be a bag which may be
sealed by fasteners and for press studs and/or zip fasteners, but shall not include ladies” and chﬂdren s handbags.

i) Foreman.. e P R R L I et
¢ Not less than one foreman shall be employed in the departmcnt A foreman is an employee
who is in charge of and solely employed in the department. -

(i) Qualified employees employed on rotary cutting machines by power and guillotine machines by
d or power, and woodworking machines excluding drilling machines. ., ..vveverisvsrrocnrsnns

Note.—A guﬂlotme machine is a machine with a drop kmfe.
Learners (according to expenenoe)

Firsh gl moonthasiosa s sis el aiam s sad e e T TR e s R e SR R

Second. SiX MONINS. vuesueernririsrsraresnniinstsnsssessnsisnssnnaes
Third SIX MONthS. uyessrarsrernrersncisionssnnssssssrsrsrnrarrnnns e a oo mommnm

Thereafter. .o oovisearsnssiaransnennssnsnsaransssnnsansnns E O S e e ‘i

(‘ui) Quahﬁed employees employed in the manufacture of travelling requlslta of which the principal
component is leather on operations other than those speclﬁcally provided for in this sactlon. ; dte

Learners (aocordmg to experience):—

First siX months. ...cvveeenn ittt st s e

Second six months

Third SiXx MONthS. .. oveerararasinrerarnraees
- Fourth' six months.

Fifth six months, . =

Sixth six months.
- Next three months....

Next three months. :

Next three monthS....ovvivsviienenrvasranans e S i eiwEeemEas
Thereaftm' ........................... e miaia e

Ratio.—For every employee recelvmg a wage of not less than R14.40 (£7. 4s. 0d.) per week there

16.80

115.60

.

'-h—p-s
At on oy
3338

&

B3zgs=2azky &

T o k.

there may be employed not more than one employee at a wage of less than R14.40 (£7. 4s. 0d.) per

week.
(iv) Qualified employees employed on corner stitching machines or other machines used for a similar
© class of work.......unll. R A L i B A W o S S W S S e T

Learners (according to expérience):—

- First six months,. T PP PP PR PR RRRES
Second six MONthS. .....oiiiviiiiiriiniisiavnneraniaas
Third 8iX MOBAS. vvvernenversvrrinsnnnnn ;
Fourth six months.....
Thereafter. . .b ;
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(v) Qualified employees engaged on the following operations_unléss elsewhere specified i~
(@) Hand-shears, drilling, creasing, bending and SlOtNg. ...cvvvaviiinieiriararuiaiiioinnns
(®) Scoring, riveting, nailing, glueing and pasting, metal rim attaching, metal rim rolling and
BHNES AACHEA. 11 v e vt s s s errsrriettieriaraa i sia st iia i e

(vi) Qualified employees employed in the manufacture of travelling requisites of which the principal
component parts are other than leather on operations other than those specifically provided for in

this SECHOM. s vaurvasssassncssrnasns R e TR T PR
Learners in (v) and (vi) (according to experience):—
First six monthS...ccvsserivirassnrarsranrans e R R 8 B N A e

Second SIX MONHS. 14 vy aiurerarstararaseanirssssassesossanarsssssaransinscaransantaas
THITd STX FIOMEIS. 1y vue s s sansrarsassrsssssrarnsansonssanseasiosminsrnssonnetnatiosys
TOUTtH SIX TIOTIENS. 42 s e esnsssssssassesseisasssessssnstastsassssssrsnssresasanassssssss
Fifth SI% MONINS. « v vieunssnresssssansssesssansesissannssnssassssanstassrsansss
BT L T E R LT LT PR RE PR R R

Ratio.—For every employee employed under (i), (iv), (V) and (vi) hereof and receiving a wage
of not less than R11.40 5£-5. {4s. 0d.) per week there may be employed not more than one employee
at a wage less than R11.40 (£5. 14s, od.) per week. I

(vii) (@) Qualified employees employed on backing-up stitching machines or other machines used for a
similar class Of WOIK, . .uovvesvsrrisanasasararassassnsanananssssassesssssrarsstnssrares
Learners (according to experience):— :
First X MONINS . 4 vvvrrrsneeverasatetiitstunurnaesiarsianticnnrerenanneen:
Second SIX MOMHIS. s vvveaiursnsrinesssesrarissesinsenennininearerrnrsansarndennes
Third SIX TNOTENS, « s susersensesrsansrroosssnessssansstrsessnssrsorssnrsntagssnnssseasis
Thereafter. .. .. O T R R R R R PR R E TR
(b) Qualified employees on Press CULDE. covuvorvirevsranernssraisiaisiratararerseererenis
Learners (according to experience)i— :
First Six‘I‘IlOlilthS..........;..-.... B T T T R R R R N R R R R R R
Second six months.......veves
Third six months....veessaasnrs
Fourth six months..veeseiveannes
O O O . « s v v e s s s srnaessesscsnananasinsnrsssnssbonsssararssstsassscnnes
(c) Qualified employees engaged on flat MACHITINE. cevearnirarnrsansarsrsssnssirivisasnsnans
Learners (according to experience)i——
First SIX MONES..uvuarrunrrassnrnnesssissstiessanitanssseanstsisnenssseornneronencnes
* Second SiX MONEAS, «vvrvstrrereriirniierusrrretaiaaianeniirrnnnnees
Third SiX MONAS..cvuvrsivssinnnesernrisistsssstaiiinsrosseeenrmaiinien
Fourth $iX MONENS, 1uvseisavessaunrssseeesinisistssrssarsysntssanitaransnrroarionanrens

B T S e
() Qualified employees employed on belt sand-papering MACHINES, 1 vvvenvseeraranrerrssannses
Learners (according to experience)i—

F]Ist Six months.;”aqu--o.---.-a-_-ou!.-ua-o..:.npoc-u_-ouancco.-oao‘-ou-n--'--o-ooou..ao-
Second Six MONLAS, i+ vvversnerrrrrasresssnriessansinssttsneaiottasaraneeansasieessiie

Third SiX MONEHS. tcceerrasraresssssssronrorsrsssrstsnsatnssttassatsesnsassasasassnsnss
TOTOATTET s » s s v s e s ssssnsssessnsstnssasssnnsestorstorsssotniosssferessssatstorsonetns

Ratio.—For each employee receiving not less than R9.90 (£4 19s, 0d.) per week, there may be
employed not more than one employee at a wage of less than R9.90 (£4. 19s. 0d.) per week.

(vii) Qualified employees engaged Oft—
(@) Sandpapering, staining and polishing of edges and shaping by means of rubbing out..........
(b) Putting on stays and T T T
Learners (according t0 experience) i )
JFrSt SiX MOMEHS. «vvensreaassnsssesarsussesssrssasenssssnrssassssstsansasns
Second SIX MOBS. o4 uvesencosnsnsarsssnsasotsranssrsrsssaarrcsersrssns
Third SiX MONHS. s esnsesraarsosesnsnstaasssssctassasrrassansssesnacss

Fourth six months, .vivecvsarrnrssassasnsss R R R R R W A A

Ratio.—An employee receiving a wage of not less than R9.00 (£4. 10s. 0d.) per week shall be
employed before an employee may be employed at a wage of less than R9.00 (£4. 10s. 0d.) per week.
For each employée receiving a wage of not less than R9.00 (£4. 10s. 0d:) per-week there may be
employed not more than two employees at a wag of less than R9.00 (£4. 10s. 0d.) per week.

(ix) Qualified employees employed on hand SHECHINE, vvsviavrssacansansrvosrensrsasssrsnsssnrons
Learners (according to experience):— ' ' #

First smmonths

~ Second SIX MONHHS. .. vvuyveerurensrueinrairvrsrrrrs it e

TRIrd SIX DIOMENE, 12 vavr v v essessasanerssnssrsssssonsiorsranstissosioseesnonosintnsans

Fourth SiX MONEAS. ssevecssssssernssserannsmsssoaarestsasanseiranruremesiastroronens
TRETEAtE s v v v e s rnoscrnrsssnsssnsssanssnnreransssanass e e e e

Ratio.—~For each employes receiving a wage of not less than R8.70 (£4. 7s. 0d.) per week, not
more than two employees may be employed at a wage of less than RS, 70 (£4. Ts. 0d.) per week.

(%) Qualified female employees employed on glueing and/or pasting on linings and covers, other than
leather covers, and on hand nailing, and on any other operations other than those specified in (i),
@iD), (iv), () (@), (vi), (vii) () and (b) and (vii)) (@-conevrnns veraeannn waEigen e Yiwet

Frovided that where a female employee is required to set up a machine she shall be paid the
full rate applicable to such machine. :
Learners (according to experience)i— _
First 8iX mond}s-o-chcuuoc-llou-o‘ocﬂcl-“c‘.‘ol.liono‘.l.'l.'t‘llll‘-lilllnvlllnlnuuo
Second six months. ..o eevsnrviennas
Third six mMmonths..vvvvrcvisisressssnas

Fourth six monthS,cciesecvsarssssearsns
Thereafter. . oo vevrarariiaesiisriniannss

Ratio—For every one female employee empibyécl except under (xi) hereof and receiving a wage
of not less than RS, 70 (£4. Ts. 0d.) per week there may be employed not more than two female em-
ployees at a wage of less than R3.70 (£4. 7s. 0d.) per week.

e Y R RN R R R R A A R AR RS R

e T T R R TR R R R R TR R R AL R

P T e T R N R R R R R

T N R L R

e e e R PR P N E R R NN R E R R R R
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(xi) Qualified employees oti—i
Cleaning-lol'llllIlDUII‘I“.!‘I'l’!ttl!I'I.loI.l'.lOIotl!Illl.'!.llllll.llll‘."!‘l"t.v
BUTTHCE  DOBSRIIE. s vov: v unmmirnsst b wimrd oo bt s 05wt TS0 N ST
SOTIERINE JOAENET oo e b o 00 R w9 B e N A AR T
Folding and staining edges of corners and tabs,.......uvvivranrinivacciiaciisanicnansas
Folding by hand in preparation for stitching or riveting......cvviiviuiiiiniiiiiiinniien
Cutting and stralgh:enmg PEIOICIDE IFOD i womaysqunaa s G R ey
'I‘hreadcuttmg S A R R e e e s r R A W e
Tying on keys.. R e e et 5 s L I e N e e e o
INOSTIDE. s vestnsranansoarereotieranensssssissetssossransntasinssssbinsnssnnstsnnanene |
Getling ready and/or placing fittings and/or accessories for Operators......vevoveesraneess

- Selecting suitable material from scrap leather or scrap board and cuiting by hand to approxi-
mate size of the pattern or knife, to be used for the making of handles, backstays, corners,
oS, 185 AN TRES wwm wumers s mem womn onCm e W e s SRR e e H

Learners (according to experience):~

First six months; T R R N T N R i e T S S S R P Y
Second six months...,

-

{xii) Stamping or pressing and/or painting or spraying of metal atta:;hments for suitcases. ,.vovvenen "
3, Saddlery Departmenti— '

Note,—* Saddle ” means a seat for a rider placed on the back of a horse or other animal,

(i) Foreman........... ..
Not less than one foreman shall be employed in the department A foreman is an employes
who is in charge of and solely employed in the department.

(i) Qualified male employees employed in the manufacture of brown saddles on operations other than
those specified in (iv} and (v} hreeof:—

If 2 first Erade emDIOVER. . vuuvrsssesansreeanesannsssannsrasneionsssecnsssnnsrsassss

If 2 second Srade emPlOVEE. cu v st are e ntirtaaentaesssinnssnennnssasabsasnsonsersns

If a third grade employee......c.uu. R R A A AL e beeraerarerreaianrara

~ * First grade employes * means an employee who is employed in the making of Imperzal Ofii-
cers” all-over pigskin, universal saddies and/or all special saddles to order.

“ Second grade employee ” means an employee who is employed in the making of saddles other
than those specified in first and third grade employess.

 “Third grade employee ”” means an employee who is solely employed in the making of three-
row saddles with bound panels.

Learners (according to experience):—-

TIEST. IR TS ¢ wwm i w0 00 B S T 0 S R
RO ST TVOITEI caunmon s i e e R R W T S ) e RN P
Third 81X MONTHG . v vumus s mesm e e s 5 s R b S e
Fourth s Mot vpsenrd ionmndedhGas sl mmrmadi s et Sl v rie i a bealind
Fifth S iI0tthe, o viidewv vy voii evams v sy v e R
Sixth six months......cveiuann
Wext three TNORIS. o vwi s ie s soesninieinieisssieisssehyenesiterssairsiiosereeios
Mext Three MIONINSL « i vesvivin v sisaavin o baniassnssm vt nriieisis it aisuisviies s
Next thres monthS. s ouveivrieerrivaresssaracens = PO [ -
Next three moOnths, cuvsesrersvssarsrssrcanens e e s I R N M

Thereafter the rate prescribed for the grade of work performed.

Ratio.—For each employee receiving a wage of not less than R10.10 (£5. 1) per week not
more than one employee may be employed at a wage of less than R10.10 (£5. is.) per week.

(iif) Qualified female employees employed in the manufacture of brown saddles on operations other
than those specified in (iv) and (v) hereof....o.ovisiivnnnns S R R N R

Learners (according to experience) —

PSS ORISR RN R i T
= Hocond: SIX OBIRAS ciwes i voi Eae i ioemis s oe sl e e e e i R e
Third six monthe, ..cvivrsieranaes ;
Peurth sit months i 2o ianinnnobaasnd S Sal s sl s STl
Filih oty monfhis: s ii o o tihis s e R e
Therealter. . vvrivvenrersresnrrrncassseranns

Ratio.—For every female employee receiving a wage of not less than R8.40 {£4. 4s.) per week
there may be employed not more than two female empioyees at a wage of less than R8.40 (£4. 48)
per week.
(iv) Qualified employees employed on seaming, stitching, riveting and machining.......civaneeaas e
Learners (according fo experience)i-—

First six months, . ieuuveeeesusranssresesianrsrrrsanranrsas b adsearsasese s artren
Second six months........
THITA B DOOMEEIS . vt vsaevesen s anonsnnesenesssnensssasnssnssssetianesanasrssnssooncssns
Fourth SR TIOTIENS o 5w wnse s amns:om e i i g 45 6 5w S 0 A RO B0
FAPTR B DOOTE S i iy e TN R P R S A S R

T ) T e O R o O

Ratio.—For every emﬁloyee receiving a wage of not less than RB.40 (£4. 4s.) per week there |
may be employed not more than two employees at a wage of less than R8.40 (£4. 4s.) per week.

D I R e e I A

R R RN I

R R

{v) Qualified employees employed on press-Cutting MAChings uvuseevasinsriasniiisieriiinrnroians
Learners (according to experience)~—

First siX MoOnthS. ..ioieiescririiiiaiieriiarraresiisiioiriaisiisiasiiiiririnnaionions

Second SiX MONNS. c4uiiiiiiiiaaiieiiiasiiraa e e e e e s

Third six months....oveu.. R R R R S A R

Fourth six months.....eivvverenns R S N W R R R T TV R e e
Thereafter. ....ocvvvuene

Ratio.—For every employee receiving a wage of not less than R9.90 (£A 19s.) per week there
may be employed not more than one employee at a wage of less than R9 20 (£4. 19s.) per mlc

Per Weeﬁ.’
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4, Harness, etc., Department:— _
Note.—* Harness, etc.”, means harness, bridles, leggings, saddle-bags, girths, stirrup straps, linesmen’s
safety leather belts and military equipment other than clothing. - HEE T Gl

(i) TPOTEMAN. ¢ +ueueueetae s eesa s nassanenessososansnstsontoonsessossoressatiistoteniotssscns

Not less than one foreman shall be employed in the department. (This provision shall only
apply in respect of the manufacture of harness, bridies, leggings and saddle-bags). “ Foreman ™
means an employee who is in charge of and employed mainly in the department.

(ii) Qualified employees employed on cutting by hand.....cceaiirvrisrasrereriiiiniinnaniiseieie
Learners {according to experience):—

FFirst SEX MIODNTHS. cvvvseseteseasonsssnsssnntssssaessanassssnsanarssssstastsssnsisssnnons

Second SIX MONTNS. 1 v vvuessserssassssosssnssesssastssasssssssssssanarssansassesssnans

Third SIX OIS, . vsueeeensssassssnsasnsesansasnasosstssssssssssarnnaatttatsssastanss

Fourth six months.......

Fifth SiX MONINS. . ¢4 veseentrassesavionsnsronssssssnsassstsntsssattsssssssrtsnasessnes

~ Sixth six months...... A T R Y P S O G e e

; Seventh $iX MONENS..ueusesrsserrsreassusssssatauessriostiasiiruiiessnnretanessonsenes
b - Fighth six months......eeiereasianees
Thereafter.......

(iif) Qualified employees employed on press-cutting MAChINES . ovuvevsuerrrreranseeiinrniiinans

e e R P R S R e R R IR i

T O R R ]

P T F T R R R R

(iv) Qualified employees employed on preparing and/or finishing......ceeveaeinirnisireinnsvnmavds

Learners employed on operations specified in paragraphs (iii) and (iv) hereof:—

" First six- months..... e LA LR R T PR
Seqond_slx TIONTHS s 4 v v v s sessossnaniansosnssnaissssssianussasosnsanssnsrnsesssssnasnnnt
Third SIX MONTHS..eveersesunrssransssrrareranesaresssntsrrasenrensrstasestcnnastanns
Fourth SIX MONENS. . veeeesressossssanssstssnsnssssssssranssassorsssssssarannnas

. Fifth six TTIONERS . + v vs e s v nesasnssansasoassnssessnnassesssssssesassansessotsasnsssans
S THEreafler. e venvnevsnnnnmssssssnsstssssnssstarsssasassssusanans

i NoTe.—Preparing and/or finishing means any operation other than those specified in (i),
(i), (v), (vi), (vii) and (vii})} hereof and includes legging, blocking by hand or machine.
() Qualified employees employed on gig saddle making.......... bR
(vi) Qualified employees employed on machining........... L B T s
Learners empioyed on operations specified in paragraphs (v) and (vi) hereof- (according to
experience):i— _ .
First six months..... e e e e e e e e e ey e e e e ¢ e pe s ey
Second six menths.... i :
* Third six months.....
Fourth SiX MONNS. 4 tvasesessrssrossasrstanrssaastssistassrsairrariersrtaststssantee
Fifth six months, . .eesseers

TETEATTET . « v v v e v evnsosanesansssessnsssssnassantsasssssbstaattassatorstecstisnsrrass

(vii) Qualified employees on—

B e e R RN R RS

B T R R R R R ]

T R N R R R R

Hand stitching. .. .cevrsvereannsossransrasiiiarines T e e e

RAVEHIIZ. 1 v v ee v seasssoerernrerressnsinsssnnscnstitanssasssisrdaserseiidnioninnreierds
Leéarners (according to experience):—
JFirst SIX MIONTNS. . v evueesaenassnnnnssassansssnsssssrtsassrasstiscstonttnssssnnttsasin

Fourth s5ix mOnthS...coeeeeeesrnrssnesssnsasansnsns
Thereafter.......... B R RE TR R RELEE T T

(vii) Qualified employees employed on staining, creasing, punching, shaping, tipping, embossing, rubbing-

up and thread cutting...........
Learners (according to experience):—

TSt SiX TROMENS. . sveseeensensssssnenrsssssssssasassisssstanssstatsrsssusnotasassans

 Second six MODENS, cverausisearrariieidiieraiinsiiaiees

Third SiX MONtNS. . usicicensiviasrssdississnssinaninsiianes ‘

Fourth six monthS...cievevrrsisssrnresssssrsnsasteeranans 5 iveeis

Thereafter......... R AR R N & men e A B R e e
. Ratio.—One employee receiving a weekly wage of not less than R8.40 (£4. 4s.) shall be employed
before any employee may be empioyed at a wage of less than R8.40 (£4.-4s.) per week. For each
employee receiving not less than RB8.40 (£4. 4s,) per week not more than one employee may be
employed at a wage of less than R8.40 (£4. 4s.) per week. ; -

sasasana

5. Hapdbag Department :—

Nore—* Handbags ” means ladies’ and/or children’s handbags made from leather or materials other:

th:_i'n leather.

Qualified employees on:i—

(i) Designing and/or model MaKIN..vuevssesrnarrriarerarerieirrrisenriruaenrsratiseienrins
(i)) (@) Cutting by hand or machine of handbag outers in leather, reptile, fish and/or bird, excepting
small parts and trimmings, and trimming and/or cutting of outers to final shape........... i
(b) Cutting by hand or machine of handbag outers of plastic, textiles, synthetic materials, backed
or unbacked, fibre, woven or otherwise, nylon and/or rayon excepting small parts and trimmings
(¢) Cutting by hand or machine of handbag parts other than outers, but including handles, straps,
small parts, trimmings and attachments, and the trimming of outers and linings to the exact
size of working pattern.....ioeeieviiioinaaiodsiiinaea,
“ Trimmings ” means a decoration not being an essential part of the handbag outer. In
the event of any disputes as to what comprises a  trimming ” the Council’s decision shall after

investigation be final. o C ;
(i) Handbag L T i
A “ Handbag maker * is an employee who, without assistance, produces a handbag complete

.b}' thé performance of all the operations of handbag making with the exception of designing, framing,

cutting, skiving and machinibg.

(iv) Tablehand Vivess
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L=g=f.— =]

_ Per Week.
@ E i i . . R £ s d.
A * Table hand ” is an employee engaged upon the fetching and checking of parts, attaching
of handles, purses, locks and trimmings, attaching of beading, putting or working in stiffeners,
covering of frames or fittings, cutting of wadding, dropping box or filler into containers, folding,
glueing, ironing and cutting threads, labelling and numbering of boxes, opening frames, padding,
pasting, polishing, putting in linings, scouring, stapling, touching up with colour and polish, turning
inside ouf, framing of purses, pleating. i
Provided that for every 10 or part of 10 table hands employed one table hand shall be employed
at a wage of not less than R8.10 (£4, 1s.) per week. )
For the purpose of this sub-section the expression “ part of 10 shall mean six or more.
(v) Framing by hand or machine......... teriiriaaas Cerraerreaaes N RS R T oo 10,80 5 8:0
(vi) Machining and skiving of all materials, outers..........ovvuvnn. p e e T —— . 8.40 4 4 0
(vii) Machining and skiving of all materials, inners..... ez e e e . Ceees 8.40 4 4 0
Learners employed on any of the above operations with the exception of table hands (according
to experience):—
First six months......covvvuvn. R GRS R -3.60 116 0
Second six months.......ocevnnnn 3.90 119 0
Third six months......... 4.20 220
Fourth six months.....coouvu... 4.80 2 80
Fifth six months............. 5.70 217 0
Sixth six months......coiviinnineennn, A R S W R S i veaas bl 312 0
Seventh six months....covveviiiinininnn. i e R AR R R . 9.00 410 0
Eighth six months............. N L R R e VR eieveneen 10,80 580
~Ninth six months......covvevvvinnnann A R R SRR P e veres 14,40 7 4 06
Learners employed as table hands (according to experience):—
First six months....... Ceenanaas R P 3.60 116 0
Second six months........cvvnnunn oy . g 3.90 119 0
Third six months.....c.ovvianiiiian... e 4.20 220
Fourth $1x: BIonihS e e su i ey o T R i 4.80 280
Thereafier.............. e T T Ty W 7,20 312 0
(viii) Qualified employees en press cutting excluding maching cutting of parts mentioned in paragraph )
(i) (@), (b) and (c) above.......... A R S R e s PR IS e R N 9.90 419 0
Learners (according to experience):—
Birst S0CTONHEL <o wrnonied ensnmsss s movs e des s SN N 3.60 116 0
Second six mMONths. ...cvvivuiiiiiiinnnnnnn. R T B 4.20 220
Third i onths. cocovrvesmmmmnme s SRR e Rl ceve. 5,40 214 0
Fourth six months.......ocvvu.. P S U R e e S . 6.60 3 60
Thereafter......... G sEeTTERR el s S A e e Ceseeresasraar e 9.90 419 0
Ratio—For each employee for whom a wage is prescribed in this section receiving not less
than R7.20 (£3. 12s.) per week there may be employed not more than one employee at a wage of
less than R7.20 (£3. 12s.) per week.
6. Braces, etc., Deﬁartment —
Note.—* Braces, etc.” means braces, suspenders, armlets and garters.
(i) Foreman or forewoman........... Cerraereseasaihraaen S vemsmenvesmsa s 12400 6 00
(ii) Qualified employees on:—
(@) Machining and riveting, webbing CUtIE. . o0t vi et irtt e ereireniennrennersnnennnens 8.10 410
{h) Slavingand aplitting: o il divnniiene Grevaserenas et arereraaee RS 8 10 4 10
(¢) Table hands......... A . Ceeeerararasaaeas SRR
Eyeletting....ooovveinnnnnnacnnnn . T R W L
Polishing........ e R ———— G LA R R RS
Creasing and/oT..ovivininan., R R e Y W 6.60 360
| TEVE v} 1o S . A S R SR A R
BOKINE. - o iieinm s amassmmsany e R R R R R R R R R Al SRR
Wrapping, and/or. ....covviierviviiavananns i R R e B S
Carding............. R T SR R R e S e e n
Learners employed on operations prescribed in this sub-section {according to experience):—
Eivst 81 MONE . vavvnivie s s svmsmmmesn i A St 3.60 116 0
Second six months........... R e AR S I T e s 3.90 119 0
Third siX Mapthseavvesme v R R o A e 4.20 220
Bouith semonthil:owrsan inaie sy e mes @ ahamyeriag i e i K . 4.80 280
Eifth-sigmonthssaas s st it T 6.00 300
Thercafter the rate prescribed for the operation concerned.
(iii) Gualified employees on press cutting machines......... R P T R T e i 9.90 419 0
Learners (according to experience):—
First six months......ooveeuans R R MR N e R 3.60 116
Secoid six MOMENS. 0 ve v s s s e s T SRR S e e RS 3.90 119
Third six months.....oveverevnnan. R e S R RN SEeei 5.19 211
Fourth six months. ...oeevveniveennss SRR R R R AR e e 6.30 3 3
TREPALIOE o o o S A B S e e e T e b D S 2.90 419
Ratip.—T¥or every two employees receiving not less than R6.60 (£3. 6s.) per week there may
be empioyed not more than three empioyees at a wage of less than R6.60 (£3. 6s.) per week.
7. Personal Leather Goods Department:—
More—* Personal leather goods ™ means belts, straps, pouches, wallets, purses, watch and wrist straps,
dog collars and leads, rug straps, open-top shopping bags, closed-top shopping bags of which the maximum
dimensions are 18 inches in length and/or 10 inches in heigit and/or 10 inches in width, kaitting bags, school
bags and other articles of a fike nature, )
For the purposes of this section and of section 2 an open-top shopping bag shall be a bag on which no
provision is made for sealing by fasteners andfor press studs and/or zip fasteners.
(1) FOreman. ..ouvvennsennnneeenas AN B R R veverseD et s 1800 6 0 0
(ii} Qualified employees on:— ; ; : ;
(S e Te R O A RSN e 10,20 520
(&) Hand stitching.......... R R e R R 854 R T e . 8.70 4 70
{c) Machining. ............. o e S e A T R SRR ] 8.40 4 4 0
(d)Strapcuuingbymachjne........;....-....__..._'.........................‘.'....-.......... 8.40 4 4 0
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Per Week. 3
R £ s 4
(e)Highirequencyweltingofwalletsz_mdpmses,.........“............................_.. 8.40 4 4 0
(f) Riveting and/or SKIVIN. ...uvenerenrnesnsntaususnmuninorsrsnemetnnrenn it 8.10 4 10
() Creasing. .....oveeeisiansienrs AR . — ceereravserniiaaniaris ]
Attaching fittings, eyelets, ornaments, embellishments or any other decorations..c..cveinee
gmlshmg .....
tammg
Polishing.. ,’ 6.60 360
Embossing. . P S R SRt Ce LR R
Boxing...... e I R e L
Wrapping andfof.......... A R R AN R A R 8w
Carding...ovevecans ciwiia e B e R M - M= s A
Learners employed on cperations prescribed in this sub-section (according to experience):— ,
_First six months....ooveveeeiens VAR T T TT R R T G 00 116 ©
Second_smmomhs...... i B PRt S S S PR TS ST T R 3.90 119 0
Third six menths....... i 4.20 2 20
Fourth six months.... : ; 4.80 2 80
Fifth six months......ooetn 6.60 360
Thereafter the rate preseribed for the operation. .
Provided that an employee who at the date of this Agreement, is employéd in this department
at a higher wage than that prescribed for his experience, shall be paid such higher wage until the
wage to be paid according to his experience is equal to or higheu than such wage, and thereafter
at the wage prescribed for his experience. ’
(iii) Qualiﬁedeméloyeesoupz‘_esscattingmachincs._...... ..... ; . 9.90 419 0
Learners {(according experience)i—
TSt S MTONENS. + o i 4 e onennsosssssaniasesssstrissaonrassisasirareearutiniesssrrnrinn 3.60 116 0
Second Six MONtHS. . vsservsensreens ke 3.90 119 0
Third $iX MOBEHS. . cvveversrrrconns 5.10 211 O
Fourth six Months...ooueavens s 10,30 330
Thereafter.....ovuns e S R R : 9.90 419 0

Ratiosi—

(@) For each employee (other than an employee engaged upon high frequency weliing of wallets
and purses) receiving not less than R6.60 (£3. 63.) per week there may be employed not
more than one employee at a wage less than R6.60 (£3. 6s.) per week.

¢b) For each employee engaged upcn high frequency welting of wallets and purses receiving
not less than R8.40 (£4. 4s.) per week there may be employed not more than one employee
at a wage of less than R8.40 (£4. 4s.) per week; provided that one employee receiving a wage
of not less than R8.40 (£4. 43 per week shall be employed before any employee may be
employed at a wage of less than R8.40 (£4. 4s.) per week.

8, Wages payable to employees employed in the manufacture of Mative trunks in the Province of the Transvaal.

Note.—* Native trunk ** means a trunk or box, other than a cabin trunk, suitcase or attache case, manu-
factured for sale mainly to Natives, and designed for use to transport personal effects and in which the foun-
dation is made of wood.

The following wages shall be payable enly in cases where the employer concerned has provided to the
satisfaction of the Council that the article produced is a Native trunk and holds a certificate from the Council
to that eifect. In all other cases the rates of wages specified in section 2 of this Agreement shall apply. The
certificate referred to above may be withdrawn at any time by the Council after one week’s notice to the
employer concerned:—

(@) Qualified employees employed as—

(0) SAWYEIS. s rereraserernsnressssssanaaessasiesanaanneres g.00 410 0
(i) Fitters..... e e 6 S L e A s N P T o 8.10 4 1 0
“ Pitter  means an employee attaching fittings such as locks, handles, hinges, corness,
hoop iron, etc., and ali decorative articles, excluding painting.
(iif) Cutters....... e B TR VN SR N — IR iR G 7.20 312 ¢
(iv) Assemblers(knohm'asthetradu‘aas“carpentars”)‘...................;‘.;........... ......
Pasters.....ooveees e Vi A A e e gAY bRk e A0 217 0
TYINE 0N KEYSeannnriiarrsnrnnsstssraansasstrtstsasmssstssssnnanse
(6) (1) FOROMAN. +everenransnrsssenensenensrasnessssons i iiiieirieseseis... 1680 8 8 O
(ii)_Rivetingand;’ornailingbymachine................ ............ TR rereraeeaeere.s 1140 514 0
(i) Machine moulding, wood joining by machine, sandpapering, spraying or graining.......cceeees 9.90 410 0
Learners (aooording to experience):— o
First SiX MONEHS, + + e e veerrrrrngernasnassnnns R 3.45 114 3
Second SIX MONENS. covuviirnesrrasnnineresirinasnans P A T s cianie,, AeB0 117 9
Third six monthS...c.vvveveesrans RN o R 4.40 2 39
Fourth six months........ e — o e e b B RS A B R e 5.10 211 0

and thereafter the wage applicable to the particular operation of the qualified employee; provided that a learner who is employed
on &n operation for which a weekly wage of less than R5.00 (£2. 9s. 9d.) is prescribed shall not, while he contiftues to b2 employed
on such operation, be entitled to a higher wage than such prescribed wage.

Ratio.—For every three employees receiving a wage of not less than R5.10 (£2. 11s.) there may be employed not more than one
employee receiving less than R5.10 (£2. 11s.).

Hierdie Oore:enkéms op hede die 20ste dag van Desember 1960 This Agreement signed on behalf of the parties on this 20th day

ramens die partye onderteken. of December, 1560. _
M. Porter, Lid van dic Raad. M. Porter, Member of the Council.
B. A. Kevter, Lid van die Raad. i B. A. Kevter, Member of the Council.
A S Yéuﬁc:', Algemene Sekretaris van -die” Raad. ' : A. 8. Youna, General Secretary of the Council.
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No. 240.] 110 Februarie 1961,

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941, SOOS GEWYSIG.

LEERNYWERHEID, UNIE VAN SUID-AFRIKA.
" Namens die Minister van Arbeid verklaar ek, MARATS
Vi joEN, Adjunk-minister van Arbeid, kragtens subartikel
(1) van artikel twee-en-twintig van die Wet op Fabricke,
Masiinerie en Bouwerk, 1941, soos gewysig, dat die
bepalings van die Ooreenkoms en kennisgewing in ver-
band met dic afdeling Algemene Goedere van die Leer-
nywerheid, gepubliseer by Goewermentskennisgewing No.
239 van 10 Februarie 1961, cor die algemeen vir persone
wie se werkure en bescldiging ten opsigte van oortyd,
openbare feesdae en werk op Sondae en openbare feesdae
daarby geregl word, nie minder gunstig is nie as die oor-
censtemmends bepalings van genoemde Wet, s008
gewysig.
: M. VILJOEN,
Adjunk-minister van Arbeid.

No. 241.] [10 Februarie 1961.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN BETALING VAN LEWERNS-
KOSTETOELAE BETAALBAAR INGEVOLGE
OORLOGSMAATREEL No. 43 van 1942

LEBERNYWERHEID, UNIE VAN SUID-AFRIKA.

Namens die Minister van' Arbeid skort ek, MARraws
ViLjoeN, Adjunk-minister van Arbeid, kragtens sub-
regulasie (1) van regulasic 4 van die regulasies wat by
Oorlogsmaatreé] No. 43 van 1942 gepubliscer is, hierby
die bepalings van subreguiasie (1) van regulasic 2 van
gencemde regulasies op ten opsigte van alie werknemers
wat kragtens klousule 6 van die Ooreenkoms vir die
‘Afdeling Algemene Goedere van die Leernywerheid,
gepubliseer by Goewermentskennisgewing No. 239 van
10 Februarie 1961, op ’n lewenskostetoelae geregtig is.

M. VILJOEN,
Adjunk-minister van Arbeid.

No. 242.] [10 Februarie 1961.
WET OP NYWERHEIDSVERSOENING, 1956.

LEERNYWERHEID, UNIE VAN SUID-AFRIKA.—
SIEKTEBYSTANDSFONDS.

Namens die Minister van Arbeid verklaar ek, MARAIS
ViLjorN, Adjunk-minister van Arbeid, hiertby—

(@) kragtens paragraaf (@) van subartikel (1) van artikel
agt-en-veertig van die Wet op Nywerheidsver-
soening, 1956, dat al die bepalings van die Oor-
eenkoms wat in die Bylae hiervan verskyn en op
die Leernywerheid betrekking het, vanaf 14
Februaric 1961 en vir die tydperk wat op 13
Februarie 1964 eindig, bindend is vir die werk-
gewersorganisasies  en vakverenigings -wat
genoemde Ooreenkoms aangegaan het en vir die
werkgewers en werknemers wat lede van daardie
organisasies of daardie verenigings is;

(b) kragtens paragraaf (b) van subartikel (1) wvan
artikel agi-en-veertig van genoemde Wet dat die
bepalings vervat in klousules 1, 2 {b), 4 tot en
met 11 en 13 van genoemde Coreenkoms, vanaf
14 Februarie 1961 en vir die fydperk wat op 13
Februarie 1964 eindig, bindend is vir alle ander
werkgewers en werknemers as di¢ vermeld in para-
graaf () van hierdic kennisgewing, wat betrokke
is by of in diens is in genoemde Nywerheid in die
Unie van Suid-Afrika; en

No. 240.] [10 February 1961.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED.

LEATHER INDUSTRY, UNION OF SOUTH AFRICA.

On behalf of the Minister of Labour, I, Marais
ViLjoeN, Deputy-Minister of Labour, in terms of sub-
section (1) of section fwenmty-two of the Factories,
Machinery and Building Work Act, 1941, as amended,
declare the provisions of the Agreement and notice
relating to the General Goods Section of the Leather
Industry, published under Government Notice No.
239 of the 10th February, 1961, to be, on the whole, not
less favourable to the persons whose hours of work and
remuneration in respect of overtime, public holidays and
work on Sundays and public holidays are regulated there-
by, than the relative provisions of the said Act, as
amended. '

M. VILJOEN,
Deputy-Misnister of Labour.

No. 241.] [10 February 1961.

WAR MEASURES ACT, 1940.
SUSPENSION OF PAYMENT OF COST OF LIVING
ALLOWANCE PAYABLE IN TERMS OF WAR
MEASURE No. 43 or 1942.

LEATHER INDUSTRY, UNION OF SOUTH
AFRICA.

On behalf of the Minister of Labour, I, MaraS
VILioeN, Deputy-Minister of Labour, in terms of sub-
regulation (1) of regulation 4 of the Regulations published
under War Measure No. 43 of 1942, hereby suspend the

operation of sub-regulation (1) of regulation 2 of the

said regulations in respect of all employees who are
entitled to a cost of living allowance in terms of clause 6
of the Agreement for the General Goods Section of the
Leather Industry, published under Government Notice
No. 239 of the 10th February, 1961.

M. VILJOEN,
Deputy-Minister of Labour.

No. 242.] [i0 February 1961,
INDUSTRIAL CONCILIATION ACT, 1956.

LEATHER INDUSTRY, UNION OF SOUTH
AFRICA.—SICK BENEFIT FUND.

On behalf of the Minister of Labour, I, MaRrAiS
VILJOEN, Deputy-Minister of Labour, do hereby—

(@) in terms of paragraph (a) of sub-section (1) of
section forty-eight of the Industrial Conciliation
Act, 1956, declare that all the provisions of the
Agreement which appears in the Schedule hereto
and which relates to the Leather Industry shall be
binding from the 14th February, 1961, and for the
period ending the 13th February, 1964, upon the
employers’ organisations and the trade unions
which entered into the said Agreement and upon
the employers and employees who are members of
those organisations or those unions;

(b) in terms of paragraph (b) of sub-section (1) of
section forty-eight of the said Act, declare that the
provisions contained in clauses 1, 2 (b), 4 to 1i
(inclusive) and 13 of the said Agreement shall be
binding from the 14th February, 1961, and for the
period ending the 13th February, 1964, upon all
employers and employees other than those referred
to in paragraph {a) of this notice engaged or

employed in the said Industry in the Union of
South Africa; and '

28
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(c) kragtens paragraaf (a) van subartikel (3) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
vervat in klousules 1, 2 (), 4 tot en met 11 en 13
van genoemde Ooreenkoms, vanaf 14 Februarie
1961 en vir die tydperk wat op 13 Februarie 1964
eindig, in die Unie van Suid-Afrika mutatis
mutandis bindend is vir alle Naturelle in diens in
genoemde Nywerheid by dié werkgewers vir wie
enigeen van genoemde bepalings ten opsigte van
werknemers bindend is en vir daardie werkgewers
ten opsigte van Naturelle in hul diens.

M. VILJOEN,
. Adjunk-minister van Arbeid.

BYLAE.

NASIONALE" NYWERHEIDSRA‘AD VIR DIE LEERNYWER-
HEID VAN SUID-AFRIKA.

OOREENKOMS

ooreenkomstig die bepalings van die Wet 0? Nywerheidsver-
soening, 1956, soos gewysig, gesluit en aangegaan deur en tussen
die—

- (a) Midland and Border Leather Indusiry Manufacturers’ Asso-

_ ciation; :
(b) Cape Western and North-Western Leather Industries
. Employers’ Association; o
(@ '[;::ansvaal Footwear, Tanning and Leather Trades Associa-
ion; :
(d) Natal Footwear, Tanning and General Leather Manufac-
. turers’ Association; i v o
(e) South-Western Districts Lgather Industries’ Association;
o» South African Tanning Employers’ Organisation;
(hieronder ,, die werkgewers” of ,, die’ werkgewersorganisasies
gétoem); aandie eenkant; en die— S
_(g) National Union of Leather Workers: e =)
‘(4) Transvaal Leather and Allied Trades Industrial Union; en
() Trunk and Box Workers’ Industrial Union (T ransvaal);

(hieronder ,, die werknemers” of ,, die vakverenigings ” genoem),
aan die ander kant, ‘ ' o

wat die partye is by die Nasionale Nywerheidsraad vir die Leer-
nywerheid van Suid-Afrika. o !

L TR TR

1. WOORDOMSKRYWINGS.

Alle uitdrukkings wat in hierdie QOoreenkoms gebesig en in die
Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf word,
het dieselfde betekenis as in daardie Wet, en waar daar melding
van ‘n Wet gemaak word, word ook alle wysigings van sodanige
Wet bedoel, en, tensy die teenoorgestelde bedoeling blyk, word
daar met woorde wat die manlike geslag  aandui, ook vrouens
bedoel, voorts, tensy onbestaanbaar met die sinsverband, beteken—

.» vakleerling” 'n werknemer wat gebind is deur 'n_ skriftelike
leerlingkontrak wat kragtens die Wet op Vakleerlinge, 1944,
‘s00s gewysig, geregistreer is of geag word geregistreer te wees;

. ,Raad” die Nasionale Nywerheidsraad vir die Leernywerheid
van Suid-Afrika wat kragtens artikel twee van Wet No. 11

. van, 1924, soos gewysig, geregistreer is en geag word geregi- _

streer te wees Kkragtens die -Wet op Nywerheidsversoening,

1956, soos gewysig; e
,» distrikskomitee ” *n komitee wat ooreenkomstig die konstitusie
van die Raad gestig is vir die uitvoering van Ooreenkomste
in ’n bepaalde gebied; T
', uitvoerende gesag” die Uitvoerende Komitee van die Raad,
wat kragtens sy Konstitusie aangestel is; i
., skoeiselafdeling ” van die Leernywerheid die afdeling van die
Nywerheid waarin werkgewers en werknemers met me
geassosieer is— :
(1) vir die vervaardiging, hoofsaaklik uit leer, van skoeisel
' van alle soorte, unitgesonderd maatskoeisel;
(2) vir die vervaardiging van alle soorte skoeisel uit ander
materiaal as leer;
_,algemene goedere-afdeling” van die Leernywerheid - die

afdeling van die Nywerheid waarin werkgewers en werk-
- nemers met mekaar geassosieer is— :

_ (1) vir die vervaardiging, hoofsaaklik uit leer; van—

" (@) dokumentetasse, sakke én alle ander houers wat
=, v+ .bedoel is wir persoonlike besittings, sportuitrusting,
. gereedskap en dokumente; B
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(c) in terms of paragraph (@) of sub-section (3) of
section forty-eight of the said Act, declare that
in the Union of South Africa and from the 14th
February, 1961, and for the period ending the
13th February, 1964, the provisions contained in
clauses 1, 2 (b), 4 to 11 (inclusive) and 13 of the

. said Agreement shall mutatis mutandis be binding
upon all Natives employed in the said Industry by
the employers upon whom any of the said provi-
sions are binding in respect of employees and upon
those employers in respect of Natives in their
employ. : ; '

M. VILJOEN,

Deputy-Minister of Labour.
SCHEDULE: '

. NATIONAL INDUSTRIAL COUNCIL OF THE

LEATHER
INDUSTRY OF SOUTH AFRICA. - -

5 _ AGREEMENT
in accordance with the provisions of the Industrizl Conciliation
Act, 1956, as amended, made and entered into between—
(@) The Midland' and Border Leather Industry Manufacturers’
Association; | L R T
(b) The Cape Western and North-Western Leather Iadustries
Employers’ Association;
(c) The Transvaal Footwear, Tanning and Leather Trades
Association; ) : .
(d) The Natal Footwear, Tanning and General Leather Manu-
o factux_‘el_‘s’ Association;
(e) The South-Western Districts Leather Industries’ Associ.itiun;
() South African Tanning Employers’ Organisation

(her_einj_afge_r referred to as “the employers ™ or “the employers’
organisations ), of the one part, and— .

Ag) The National Union of Leather Work_r::'rs; '

(h) The
and

(@) The Trunk and Box Workers’ Iudustri'a] Union:;'l"ransvaal)
(hereinafter referred to as “the employees™ or “the (rade
unions "'}, of the other part, i o R

being parties to the National Industrial Council of the §eathe
In_dustry of South Africa. k e

1. DEFINITIONS.

All expressions  used in this Agreement which are defined in
the Industrial Conciliation Act, 1956, as amended, shall have the
same meaning as in that Act, any reference to an Act- shall
gnclud‘e any amendments of such Act, and unless the. contrary
intention appears, words importing the masculine gender shall
include females; further, unless inconsistent with the contcxt—

Transvaal Leather and Allied Trades’ Industrial Union;

“ apprentice * means ‘an-'e_mp]dyg’.e who is hound by a written
contract of apprenticeship, registered or deemed to have been
registered under the Apprenticeship Act, 1944, as amended;

“Council” means the National Industrial Council -of the
Leather Industry of South Africa registered in terms of
section #wo of Act No. 11 of 1924, as amended, and deemed
to have been registered under the Industrial Conciliation Act,
1956, as amended; e e

“district committee ” means a committee established in accord-
ance with the constitution of the Council for the administra-
tion of Agreements in a particular area;

“executive” means the.executive committee of the Council

 appointed in terms of its constitution; - : E .

“ Footwear Section ” of the Leather Industry means. the. section
of the Industry in which employers and employess are
associated—

(1) for the manufacture mainly from leathér of footwear
including all types, but not including bespoks made
footwear; : -

(2) for the manufacture of all types of footwear f_fom
materials other than leather; )

“General Goods Section” of the Leather Industry means \the
section of the Industry in which employers' and employees
are associated—

(1) for the manufacture maiﬁly from leather of— -
" (a) attache casés, ‘bags ‘apd all other contdihers
designed to hold personal effects, -sporting  kit,

tools and documents; -
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(b) tuie, tome, sanalmakersartikels, saalsakke, kamaste,
buikgorde, stiegrieme, militére - uitrusting, uit-
gesonderd kledingstukke; dameshandsakke, in-
koopsakke, breisakke, Naturellesakke van die
soort wat algemeen bekend staan as Khosasakke,
sakportefeulies, beursies, horlosiebande,. gewrigs-
bande, halsbande vir honde, leibande vir honde,
kombersrieme, kruisbande, gordels, kousophouers,
kousbande, armbande en alle soortgelyke artikels,
afgesien van die aard daarvan, wat bedoel is om
enigeen van bogenoemde artikels te vervang;
~ (2) in inrigtings waar leerartikels ook vervaardig word, vir
die vervaardiging, uit ander materiaal as leer, van
die artikels in paragraaf (1) genoem; met dien ver-
stande dat hierdie paragraaf nie die vervaardiging van
inkoopsakke wat hoofsaaklik uit papier gemaak word,

: inshuit nie; . :
(3) vir die vervaardiging van reisbenodigdhede, met in-

‘begrip van koffers, hoofsaaklik uit leer, veselstof, hout, |

weefstof, seildoek of doek of 'n samestelling daarvan;

,, Leernywerheid ” - die nywerheid waarin werkgewers en werk-
" pemers met mekaar geassosieer is—
(1) vir die vervaardiging, hoofsaaklik uit leer, van—

(a) skoeisel van alle soorte, uitgesonderd maatskoeisel;

(b) dokumentetasse, sakke en alle ander houers wat
bedoel is vir persoonlike besittings, sportuitrusting,
gereedskap en dokumente; g ' -

"“(¢) tuie, -tome; saalmakersartikels, saalsakke, kamaste,
buikgorde, stiegrieme, militére witrusting, - uit-
gesonderd  kledingstukke; dameshandsakke, in-
koopsakke, breisakke,, ‘Naturellesakke . van die

. _soort wat algemeen bekend staan as Xhosasakke,
sakportefeuljes, beursies, horlosiebande, gewrigs-
bande. halsbande vir honde, leibande vir honde,
kombersrieme, kruisbande, gordels, kousophouers,
kousbande, armbande en alle soortgelyke artikels,
afgesien van die aard daarvan, wat bedoel is om
enigeen van bogenoemde artikels te vervang; -

(2) vir die looi, bereiding en/of bloting van huide en velle;

" (3 in inrigtings waar leerartikels ook vervaardig word,

vir die vervaardiging, uit ander materiaal as leer, van

die artikels in paragraaf (1) genoem; met dien ver-

stande dat hierdie paragraaf nie die vervaardiging

van inkoopsakke wat hoofsaaklik wit papier gemaak

. word, insluit nie; - : P . -

(4) vir die vervaardiging van alle soorte skoeisel uit ander

materiaal as leer; ;

(5) vir die wvervaardiging van '-réisbenodigdhede, met in--|

begrip van koffers, hoofsaaklik uit leer, veselstof,

"~ hont, weefstof, seildoek of doek of 'm samestelling
" - daarvan; '
, gewone week” die maksimum tydperk in die inrigting se
werkweek wat-'n werknemer kan werk sonder om op oortyd-
betaling geregtig te word; :
Sekretaris van die Raad” die Algemene Sekretaris van die
Baad en ook 'n Assistent-sekretaris van die Raad;

,» looiafdeling” van die Leernywerheid die afdeling van die
nywerheid waarin werkgewers en werknemers met mekaar
geassosieer is vir, die looi, bereiding en/of bloting van huide
en velle. B e :

»

2. TOEPASSINGSBESTEK VAN OOREENKOMS.

Die bepalings van hierdie OCoreenkoms moet in die Unie van
Suid-Afrika— _ ) _
(¢) deur alle lede van die werkgewersorganisasies en van
die vakverenigings in die nywerheid (uitgesonderd persone
wat uitsluitlik herstelwerk doen) nagekom word;
(b) op vakleerlinge van toepassing wees vir sover hierdie
" bepalings —nie - onbestaanbaar is nie met die - Wet op
Vakleerlinge, 1944, soos gewysig, of met 'n konirak
wat geregistreer is of geag word geregistreer te wees of
met enige voorwaarde wat daarkragtens gestel is of geag
word gestel te wees.

3. DATUM VAN INWERKINGTREDING EN GELDIGHEIDSDUUR.

Hierdie Ooreenkoms tree in werking op die datum. wat die
Minisier kraglens artikel agt-en-veertig van die Wet mag vasstel
en bly van krag vir’n tydperk wat op 13 Februarie 1964 verstrylk,
of vir dié tydperk wat hy mag vasstel.

4. ADMINISTRASIE.

(1) Daar word 'n sicktebystandsfonds gestig met die doel om
voorsiening, te maak vir bystand, soos omskryf in klousules 8 en
9 hicrvan, aan werknemers wat ’'n swak gesondheidstoestand
verkeer.

Die fonds bestaan uit—

(@) die fonds wat ingevolge die Ooreenkoms gepubliseer in die
Bylae van Goewermentskennisgewing No. 1531 van 25
September 1959 gestig  is, en wat hierby in hierdie fonds
ingelyf word; . .

(b) bydraes wat ooreenkomstig hierdie Qoreenkoms in die fonds
inbetaal word; : IR :

() r?ntf.:i wat verkry word uit die belegging van gelde van die

: Cfomds; . . . . SR '
(d) enige ander gelde waarcp die fonds geregtig mag word.

(b) harness, bridles, saddlery, saddle bags, leggings,
girths, stirrup straps, military equipment other
than clothing, ladies’ -bags, shopping bags, knitting
bags, Native bags of the type commonly known
as “ Xosa bags”, wallets, purses, watch straps,
wrist straps, dog collars, dog leads, rug straps,
braces, belts, suspenders, garters, armlets and all
other Lke articles irrespective of their description
but which are designed as substitutes for any of
the aforementioned; :

(2) in establishments in which leather goods are also manu-
factured, for the manufacture from materials other
than leather of the articles mentioned in paragraph .
(1) provided that this paragraph does not include the
manufacture of shopping bags made mainly of paper;

(3) for the manufacture of travelling requisites, including
trunks mainly from leather, fibre, wood, cloth, canvas
or fabric or any combination thereof.

“Leather Industry” means the industry in which employers
and employees are associated— ‘

(1) for the manufacture mainly from leather of—

- {a) footwear, -including" all types, -but. not including.
bespoke made footwear; . :

(b) attache cases, bags and all
designed to hold personal effects,
tools and documents;

(c) harness, bridles, saddlery, saddle bags, leggings,

. girths, stirrup straps, military equipment other
than clothing, ladies’ bags, shopping bags, knitling
bags, Native bags, of the type commonly known
“Xosa bags”, wallets, purses, watch straps,
wrist straps,” dog collars, dog leads, ‘rug cstraps,’
“braces, belts; suspenders, garters, armlet and all -
other like articles irrespective of their description
but which are designed as substitutes for any of
the aforementioned; - o )

(2) for the tanning, dressing and/or fellmongering of hides
and skins; '

(3) in establishments in which _leather goods are also
manufactured, for - the manufacture from, materials
other than leather of the articles mentioned in para-
graph (1), provided that this paragraph does not
include the manufacture of shopping bags made
mainly of paper; ;

(4) for the manufacture of: all .types of footwear from
materials other than leather;

(5) for the manufactire of travelling ‘requisites, ircluding

" trunks mainly from leather, fibre, wood, cloth, canvas
or fabric or any combination thereof;

other containers
sporting  kit,

“pormal week ” means the maximum period within the work-
ing week of the establishment which an employee may work
without becoming entitled to payment for overtime;

* Secretary of the Council. ” means the General Secretary of
the Cc;uncil and includes any Assistant Secretary of the
Council;

“Tanning Section ” of the Leather Industry means the section of
the industry in which employers and employees are
associated for the tanning, dressing and/or fellmongering of
hides and skins.

2. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement ss_hall-

(@) be observed by all members of the employers’ organisa-
tions and of the trade unions engaged in the industry
(other than persons engaged exclusively on repair work);
and i ) :

(b) apply to apprentices in so far as they are not inconsistent

" with the Apprenticeship. Act, 1944, as amended, or any

- contract registered or deemed to be registered or any con-

ditions fixed or deemed fo be fixed thereunder;

in the Union of South Affica.

.3. Date AND PERICD OF OPERATION.

This Agreement shall come into operation on such date as may
be specified by the Minister in terms of section forty-eight of the
Act, and shall remain in force for a period expiring 13th
February, 1964, or such period as may be determined by him.

4, ADMINISTRATION. :

(1) There shall be established a Sick Benefit Fund, the purpose
of which shall be the provision of benefits as defined in clauses
8 and 9 hereof to employees who are in a condition of ill-health,

" The fund shall consist of—

(@) the fund established pursuant the Agreement published in
the Schedule to Government Notice No. 1531, dated 25th Sep-
tember, 1959, which is hereby incorporated in this fund;’

(b) contributions paid into the fund in accordance with this

Agreement; - 3 !
(¢) interest derived -from the. inveitment of any moneys of the

(d) 'a.ny's;ther 'méneys' _t__é' yvhiéh_-the‘fund-ma‘y become entitled.
31
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- (2) die fonds word beheer deur ‘n Bestuurskomitee wat bestaan
uit drie verteenwoordigers van die werkgewers en drie verteen-
woordigers van die werknemers wat ooreenkomstig sy konstitusie
deur die Raad aangestel word uit sv lede, 'n Plaasvervanger kan
ien opsigte van elke verteenwoordiger benoem word, As die
bestuurskomitee om enige rede nie in staat is om sy pligte na
te kom nie, kom die uitvoerende komitee van die Raad daardie
pligte na en oefen hy die bevoegdheds van die bestuurskomites

uit,

{3) Die Raad kan oorcenkomstig die bepalings van sy konsti-
tnsie plaaslike komitees uit sy lede aanstel om behulpsaam te
wees met die administrasie van die fonds. Die regsgebied van
elke komitee word deur die Raad omskryf,

Elke plaaslike . komitee bestaan uit minstens een verteen- |

woordiger van die werkgewers en een verteenwoordiger van die
werknemers.

(4) Die bestuurskomitee het die bevoegdheid om reéls oor die
administrasie van die Fonds te maak, te wysig en te verander. -

Kopieé van die reéls en alle wysigings daarvan word by die
Sekretaris van Arbeid ingelewer. P T @ow o .

5. INDELING VAN WERKNEMERS.

Vir die toepassing van hierdie Qoreenkoms word werknemers |

in die volgende groepe ingedeel:—
(i) Skoeisel- en algemene goedere-afdeling.
Groep 1.—Werknemers wie se¢ loon vir 'n gewene week
minder as R2.80 is.
Groep 2.—Werknemers wie se loon vir 'n gewone weck
minstens R2.80 maar wel minder as. R7.20 is..

Groep > e
minstens R7.20 maar wel minder as R9.60 is.

Groep 4.—Werknemers wie se loon vir 'n gewone week

minstens R9.60 is.

(ity Looiafdeling.
Groep 1.—Werknemers wie se loon vir ’'n gewone week
minder as R5.90 is,
Groep 2—Werknemers wie se loon vir 'n gewone week
minstens R5.90 maar wel minder as R8.80 is.

Groep
minstens. R8.80 maar wel minder as R11.50 is.

Groep 4.—Werknemers wie se loon vir 'n gewone week | -

minstens R11.50 is.

+Loon® beteken die basiese weekloon (uitgesonderd lewens-
kostetoélae, oortydbetaling of enige aanvullende loon) soos in 'n
ooreenkoms van die Raad vir 'n werknemer voorgeskryf, of na
gelang van die grootste, die gewone weeklikse besoldiging (uit-
gesonderd lewenskostetoelae, oortydbetaling of enige aanvullende
Ioon) wat ontvang word deur *n werknemer vir wie 'n loon, soos
voornoem, voorgeskryf word.

6. BYDRAES.

(1) Alle werknemers vir wie lone in enige Ooréenkoms van die
Raad voorgeskryf word, moet lede van die fonds word, en elke
werkgewer moet op elke betaaldag die volgende bedrae van die
loon van elke werknemer, uitgesonderd ’n vakleerling, aftrek:—

Werknemer in Groep 1: Die bedrag van 6c;

Werknemer in Groep 2: Die bedrag van 8c; -

Werknemer in Groep 3: Die bedrag van 9¢; .
Werknemer in Groep 4: Die bedrag van 1lc. :

By die totaal van die bedrae aldus afgetrek, moet die werk-
gewer 'n gelyke bedrag voeg en die totale bedrag voor of op die
sewende dag van die volgende maand aan die Sekretaris van die
Raad, Posbus 3051, Port Elizabeth, of dié amptenaar wat die
Raad of Uitvoerende Komitee mag bepaal, stuur. .

7. BYDRAEBOEK.

FElke werkgewer moet ten opsigte van elkeen van sy werk-
nemers van wie se loon bedrae ingevolge. die bepalings van
klousule 6 van hierdie Qorecnkoms afgetrek word, hieronder die
., bydraers * genoem, 'n bydracboek wat deur die Bestuurskomitee
voorgeskryf is en wat hy van die komitee moet verkry, in goeie
orde hou. In elke boek moet hy die naam van die werknemer
en sy nommer ten opsigte van die Sicktebystandsfonds vir die
Leernywerheid inskryf. Op elke betaaldag moet hy in die bydrae-
boek van elke bydraer wat by hom in diens is, die bedrag wat
ingevolge klousule 6 deur en ten opsigte van die bydraer bygedra
is en die datum van sodanige bydraes inskryf.

8. SIEKTEBYSTAND.

(1) Elke bydrae van ’n bydraer maak hom geregtiz op § uur
bystand tot ’n maksimum van 416 uur; met dien verstande dat
waar die getal ure wat 'n bydraer toekom, weens die betaling
van siektebystand ingevolge die bepalings van subklousule (2)
hiervan verminder word, die saldo wat die bydraer tegoed het, met
8 uur vir elke verdere bydrae vermeerder moet word tot hoog-
stens 416 uur; en voorts met dien verstande dat, vir sover'dit
hierdie Qoreenkoms betref, daar by die bydraes hierin gemeld,
ook ‘die bedrae inmgesluit word wat diec betrokke werknemer in-
gevolge "n vorige Ooreenkoms van die Raad tot die fonds
begedra het.
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3—Werknemers wie se loon vir ’n gewone week |

3. —Werknemers wie se foon vir ’n gewone week

‘of Clause 6 of this Agreement,

(2) The fund shall be under the control of a management com-
mittee consisting of three representatives of the employers and
three representatives of the employees appointed by the Council
in terms of its constitution from amongst its members. An alter-
nate may be appointed in respect of each representative. Should
the management committee be unable to perform its duties for
any reason the executive committee of the Council shall perform
those duties and exercise its powers.

.(3) Local committees may be established by the Council in
terms of its constitution from amongst its members, to assist in
the administration of the fund. The area of jurisdiction of
each committee shall be defined by the Council.

Each local committee shall consist of not less than one repre-

, sentative of employers and one representative of employees.

(4) The management committee shall have the power to make,
amend and alter rules governing the administration of the fund.
Copies of the rules and any amendments shall be lodged with the

Secretary for Labour.

5. CLASSIFICATION OF EMPLOYEES.

. For the purpose of this Agreement employees shall be classified
into the following groups:—

-(i) Footwear and General Goods Section,
Group 1.—Employees whose wages for a normal week are
less than R2.80. '
Group 2.—Employees whose wages for a normal week are
not less than R2.80 but less than R7.20,
Group 3—Employees whose wages for a normal week are
not less than R7.20 but less than R9.60.

Group 4.-Emp!ogees whose wages for a normal weck are
not less than R9.60.

(ii) Tanning Section.
Group 1—Employees whose wages for a normal week
less than R35.90. N

Group 2.--Eti1ployees whose wages for a normal wesk are
not less than R5.90 but less than R8.80.

' Group 3.—Employees whose wages.for a normal week are
not less than R8.80 but less than R11.50.

Group 4.—Employees whose wages for a normal week
are not less than R11.50. ;

_“Wage ™ shall mean the basis weekly wage (excluding cost of
living allowance, overtime or any supplementary wage) pre=
scribed for an employee in an agreement of the Council or the
ordinary weekly remuneration (excluding cost of living allowance, -
overtime or any supplementary wage) received by an employee for

whom a wage is prescribed as aforesaid, whichever is the greater,

6. CONTRIBUTIONS.

(1) All employees for whom wages are prescribed in an
Agreement of the Council shall become members of the fund,
and each employer shall on each pay day deduct from the wages
of each employee, other than an apprentice, the following
amounts ; —

Employee in Group 1: The sum of 6c;
Employee in Group 2: The sum of 8c;
Employee in Group 3: The sum of 9¢;
Employee in Group 4: The sum of 1lc.
To the aggregate of the amounts so dedueted the employer shalt

add an equal amount and forward mot later than the seventh
day of the following month the total sum to the Secretary of the

- Council, P.O, Box 3051, Port Elizabeth, or such other official

as may be specified by the Council or Executive Commitiee.

7. ConTRIBUTION BOOKS.

Each employer shall keep in good order in respect of each
of his employees from whose w%fs deductions are made in terms
ereinafter referred to as “ con-
tributors ”, a contributions book as prescribed by the management
committee which he shall obtain that committee. He shall
enter in each book the name of the employee, and his Leather
Provident Fund number. On each pay day he shall enter in the
contributions book of each contributor employed by him the
amount contributed by and in respect of the contributor in terms
of Clause 6 and the date of such contributions.

8. Sick Pav.

(1) For each contribution made by a contributor, 8 hours of
benefit will accrue, up to a maximum of 416 hours; provided
that where the number of hours accrued to a contributor is
reduced by virtue of payments of sick pay in terms of sub-clause
(2) hereof, the balance. remaining to the credit of the contributor
shall be increased by 8 hours for each further contribution up
to the maxirmum of 416 hours. And provided further that for
the purpose of this Agreemeut the contributions referred to herein
shall include any contributions made by the employee concerned
to the fund under any previous Agreement of the Council,
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(2) Wanneer °'n werkgewer van 'n werknemer ’n sertifikaat
ontvang waarin gesertifiseer word dat sodanige werknemer weens
siekte nie in staat is om te werk nie, moet hy vir elke nur van
afwesigheid gedurende die gewone: week aan sodanige werknemer
die siektebystand wat van toepassing is op die groep waarin hy
die laaste maal bygedra het, betaal teen die volgende skaal:—

Groep 1: 6¢ per uui; :
Groep 2: 10c per uur;
Groep 3: 13c per uur;
Groep 4: 17¢ per uur,
met dien verstande dat— : _
(¢) geen siektebystand vir die eerste dag van afwesigheid weens
siekte betaal word nie; .
{b) elke " sertifikaat wat deur ’n_gencesheer uitgereik word,
geldig is vir sewe dae vanaf die datum van wuitreiking, met
* dien verstande dat die Bestuurskomitee in die geval van ’n
langdurige siekte die sertifikaat van 'm geneesheer VIr
sodanige langer tydperk as wat die komitee mag bepaal,
kan aanneem; '
. (¢) daar geen bystand vir 'n groter getal wre as dié wat die

e werknemer ingevolge die bepalings vad subklousule (1) hier-

van toekom, betaalbaar is nie;

(@) ,,uur™ 'm gewone uur beteken wat die werknemer (afgesien |

van korttyd of oortyd) sou gewerk het as hy nie van die
werk afwesig was nie; :
an voorts met dien verstande dat—

(i) daar geen sicktebystand aan 'n werknemer betaal word nle

! wie se siekte, ongesteldheid of kwaal volgens die mening
van die bestuurskomitée of die plaaslike komitee, na
gelang van die geval, aan wangedrag of buitensporige
gebruik van sterk drank of verdowingsmiddels toegeskryf
kan word of te wyte is aan beserings opgedoen as gevolg
van enige vorm van burgerlike oproer of aan die feit dat
dis werknemer by openbare opstand betrokke was;

. (ii) daar geen sicktebystand betaalbaar is nie vir openbare

yakansiedae soos in ’n_Qoreenkems vad die Raad gespesi- |

fiseer of vir 'n gedeelte van die jaarlikse vegﬂoftydgerk
waarvoor ‘n werknemer besoldiging ingevolge die bepalings
van 'n Ooreenkoms van die Raad ontvang; .

(ili) daar geen sicktebystand betaalbaar is vir enige siekte nie |

indien die betrokke werknemer ingevolge die bepalings van
die Ongevallewet, 1941, 5008 geWYsig, skadeloosstelling ten
opsigte daarvan ontvang;

{iv) daar geen siektebystand in die geval van 'n bevalling
betaal%aar is nie gedurende die tydperk van vier weke
voor en agt weke na die datum van die bevalling, wanneer
die bydraer op voordele kragtens die Wet op Fabrieke,

. Masjinerie en  Bouwerk, 1941, soos gewysig, gereghg 1s.

(3) Aan alle nagwerkers in diens in die Skoeisel- of Algemene
Goedere- of Looiafdeling van die Leernywerheid, moet daar
voordéle betaal word asof hulle dagwerkers is wat 'géwoonhk
die ure werk wat onderskeidelik vir dagwerkers in die ooreen-
komste vir die Skoeisel-, Algemene Goeders- en Looiafdeling
voorgeskryf word.

{(4) () Behoudens die bepalings van subparagraaf (i) van hier-
die subklousule, is geen siektebystand betaalbaar aan 'n bydraer
wat werkloos is nie; met dien verstande dat daar aan 'n bydraer
wie se diens begindig word gedurende 'die tydperk waarin hy
siektebystand ontvang, steeds siektebystand betaal moet word tot-
dat die getal ure wat hy tegoed het, opgebruik is of tot 13 weke
nadat sy diens begindig is, na gelang van die vroegsie, en voorts
hehoudens die voorlegging van die doktersertifikate wat in die

Ooreenkoms voorgeskryf word.

{ii) Geen siekiebystand of ander voordele is aan werklose
bydraers betaalbaar gedurende die tﬂ:!pcrk waarin_hulle daartoe
geregtig is om voordele ingevolge die Werkloosheidversekerings-
wet, 1946, soos gewysig, te ontvang nie.

' {jii) Ingeval "n werklose bydraer weer werk in die lecrnywer~
heid kry binne ’n tydperk van 13 weke vanaf die datum waarop
hy werkloos geword het, word hy geag ononderbroke in diens te
gewees het, en hy moet by sy nuwe werkgewer ’gekrcdzieer,word
met die getal siektebystandsure wat hy tot op die datum waarop
hy werkloos geword het, tegoed gehad het, Ingeval 'm werklose
bydraer weer in die nywerheid in diens tree na afloop van die
tydperk van 13 weke, word hy vir die doel van hierdie fonds

geag 'n nuwe werknemer in die nywerheid e wees.

(5) Voor of op-die sewende dag van elke maand moet elke
werkgewer wat ingevolge die bepalings van subklousule (2) 'n
bedrag aan ‘n werknemer betaal het, 'n staat in duplo ten opsigte
yan die voorafgaande kalendermaand aan die bestuurskomitee
stuur waarin die volle name van die werknemers wat voordele
ontvang het, hul groep, die getal dae waarvoor hulle voordele
ontvang het en die bedrag van die voordele aangegee word, Die
staat moet vergesel gaan van sertifikate van geneeshere en kwitan-
sies, deur die werknemers onderteken, vir bedrae ten opsigle van
voordele wat hulle ontvang het. By onivangs van die staat betaal
die bestuurskornitee, indien hy daarvan ooriuig is dat dit in orde
is, die uitbetaalde bedrag aan die werkgewer terug. Indien daar
te eniger tyd bewys verkry word dat daar aan-'n werkgewer 'n
bedraz terughetaal is wat by nie ten opsigte van voordele betaal
het of moes betaal het nie, is die werkgewer daarvoor aanspreek-
ik om die bedrag aan die Raad terug te betaal

13 weeks from the

amounts of benefit received.

(2) An. employer .shall- on: receipt from an employee of a
certificate, certifying that such employee is incapable of work
due to illness, pay to such employee sick pay for the group in
which he last contributed and for each hour of absence during

the normal week at the following rates:—
Group 1: 6¢ per hour;
Group 2: 10c per hour;
Group 3: 13c per hour;
Group 4: 17¢ per hour,

Provided that—

{@) no sick pay shall be paid in respect of the first daj' of
abserice through illness; :

(b) each certificate issued by a medical practitioner shall have
a currency of 7 days from the date of issue, provided that
the management committee may, in the event of lengthy
illness, accept the certificate of a medical -practitioner for
such longer period as it may determine; -

{¢) no payment in excess of the number of hours acerued in
terms of sub-clause (1) hereof shall be payable; .

{(d) the term *hour™ means an ordinary hour which would
- have been worked by the employee (regardless of short-
time or overtime), had he not beén -absent from work; -

and provided further that—

i) no sick pay benefits shall be paid to an employee whose -
illness, affliction, or disease is, in the opinion of the
management committee, or local committee, as the case
may be, attributable to misconduct or excessive induigence
in intoxicating liquors or drugs, or due to injuries sustained
as a consequence of any form of civil commotion or
involvement in public riots;

(i) no sick pay shall be payable in respect of paid public
holidays as specified in any agreement of the Council, or in
respect of any portion of the annual leave period for which

 an employee receives holiday pay in terms of any agree-
ment of the Council;

@it) no sick pay shall be payable for any illness in respect
of which an emplovee is in receipt of compensation in
terms of the Workmen's Compensation Act, 1941, as
amended;

(iv) no sick pay shall be payable in respect of confinements
during the period four weeks prior to, and eight weeks
subsequent to, the date of confinement, during which a
contributor is entitled to benefit under the Factories,
Machinery and Building Work Act, 1941, as amended.

(3) All night workers employed in the Footwear or General
Goods- or Tannifig Sections of the Leather Industry shall be
paid benefits as though they were day workers normally working
the hours of work gre_sc,ribed for day workers in the agreements
for 1tha Footwear, General Goods and Tanning Sections, respec-
tively. - .

(4) (i) Subject to the provisions of sub-paragraph (i) of this
sub-clause no sick c{)ay shall be payable to a contributor who is
unemployed, provided that a comfributor whose employment is
terminated during the period in which he is receiving sick pay,
shall continue to be paid sick pay until the number of hours
which have accrued to him is exhausted or until 13 weeks affer
his employment has terminated whichever is the earlier and sub-
ject further to the production of such medical certificates as
are prescribed in the Agreement,

(ii) No sick pay or other benefits shall be paid to unemployed
coniributors during such period as they are entitled to receive
benefits c;:d terms. of the Unemployment Insurance Act of 1946,
85 amended.

(i) In the event of an unemployed contributor obtaining
further employment in the Leather Indusiry within a period of
date of such contributor becoming un-
employed, he shall be deemed to have been continuously
employed and the number of hours of sick pay benefits accrued
to his credit at the date of his becoming unemployed shall be

- retained to his credit with his new employer. In the event of

an unemployed contributor re-entering the Industry after the

expiration of such period of 13 weeks, he shall be comsidered

g:; l&e a new employee in the Industry for the purpdse of this
ad,

(5) Not later than the seventh day of each month every
employer who has made payment to an employee in terms of
sub-clause (2) shall forward to the management committee in
respect of the preceding calendar month a statement, in dupli-

cate, showing the full names of the employees who have

 benefited, their groups, the number of days’ benefit paid and the

amounts of benefit. The statement shall be accompanied by
doctors’ certificates and receipts signed by the employees for the
Upon receipt of the statement the
management committee if satisfied that it is in order, shall refund

" to the employer the amount gaid out. Should proof be obtained

at any time that there has been refunded to an employer any
amount which he has not paid in benefit or which should not
have been so paid, the employer shall be lizble to repay the
amount to the Council. . .

33
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Ondanks andersluidende bepalings in hierdie subklousu'e, kan
daar nie van die bestuurskomifee vereis word om 'n staat wat nie
binne ‘n tvdperk van vier (4) maande vanaf die datum waarop
die werkgewer sodanige staat ingevolge hierdie subklousule moes
aangestuur het, gestuuwr is aan en ontvang is dewr die bestuurs-
komitee, as geldig te beskou nie en ewemin kan die bestuurs-
komitee aanspreeklik gehou word vir die terugbetaling, aan die
werkgewer, van die bedrag of bedrae waarop daar kragtens so 'n
staat aanspraak gemaak word. -

{6) Wanneer 'n werknemer die diens van sy werkgewer verlaat,
moet die werkgewer sy bydraebotk aan hom oorhandig en
sodanige werknemer moet dit oorhandig aan sy velgende werk-
gewer wat dit ingevolge die bepalings van klousule 7 moet hou.

9. GENEESKUNDIGE EN FARMASEUTIESE VOORDELE.

" Behoudens die bepalings van klousule 10, is 'n werknemer
geregtig op—

(i) algemene geneeskundige behandeling deur die geneeskun-
dige beampte deur die fonds aangestel, nitgesonderd beval-
lings, maar met inbegrip van die werk wat die genees-
kundige beampte mag instem om binne die bestek van
die fonds te verrig;

(i) inspuitings, uitgesonderd- inenting en voorkomings inspui-
tings wat deur die geneeskundige beampte toegedien word;

(iii) massering in opdrag van die geneeskundige beampte;

(iv) dic verskaffing, op gesag van 'n voorskrif geteken deur die
geneeskundige beampte, van medisyne, verdowingsmiddels,
salf, verbande en wasmiddels deur ’m apteek wat die
bestuurskomitee aangewys het, . .

met dien verstande dat 'n werknemer nic 'daartoe geregtig is om
geneeskundige en farmaseutiese voordele ingevolge die bepalings
van hierdie klousule wvir langér as drie kalendermaande ten
opsigte van dieselfde sickte, ongesteldheid of kwaal te ontvang
nie en met die voorbehoud dat hierdie tydperk na goeddunke
van die bestuurskomitee verleng kan word, |

Die koste van die genceskundige behandeling of farmaseutiese
goedere word deur die bestuurskomitee betaal by voorlegging
aan hom, van bevredigende -rekenings deur die geneeskundige
beamptes en aplekers deur hom aangestel. .

’n Werknemer wat werkloos word, is vanaf die datum waarop
hy werkloos word, nie op mediese en farmaseutiese voordele
ingevolge hierdie klousule geregtiz nie tensy sy diens getindig
het gedurende die tydperk waarin hy geregtiz was op siekte-
bystand ingevolge klousule 8 (4), en in so ’'n geval hou hy aan
om die mediese en farmaseutiese voordele te ontvang vir die
tydperk ten opsigte waarvan hy geregtig is om siektebystand te
ontvang. : 3

’n Bydraer ten opsigte van wie 'n geneesheer of ’n geneeskundige
g van:
die datum van sodanige sertifikaat nie op voordele ingevolge

beampte sertifiseer dat hy aan tuberkulose 1y, is met i
hierdie artikel geregtig nie.

10. IDENTIFIKASIEKAARTE,

(1) Aan elke bydraer moet daar ’m identifikasickaart verskaf
word wat in die vorm gedruk is wat die bestuurskomitee van
tyd tot tyd mag bepaal. Bowoet g

So ’n kaart moet deur die werkgewer onderteken word en dig
werkgewer moet daarop sertifiseer dat die werknemer *n bydraer
is en ooreenkomstig die bepalings van die fonds op geneeskundig
en farmaseutiese voordele geregtig is. .

Ondanks andersluidende bepalings in hierdie Ooréenkoms, is’n

bydraer nie op geneeskundige of farmaseutiese voordele geregtig
nie tensy hy ’n identifikasickaart wat behoorlik onderteken en
ingevul is ooreenkomstig die bepalings van hierdie subklousule,
besit en dit toon aan die geneeskundige beampte of die apteker
wat deur die bestuurskomitee aangestel is, en geen geneeskundige
beampte of apteker mag iemand ingevolge die bepalings van
hierdie Qoreenkoms geneeskundig behandel of van farmaseutiese
goedere voorsien nie tensy so iemand ’'n identifikasiekaart van
hom toon soos in hierdie subklousule bepaal.

(2) Ingeval 'n bydraer sy identifikasiekaart verloor, moet hy
by die bestuurskomitee of die plaaslike komitee aansoek doen
om die uitreiking van ’n duplikaat teen betaling van ’n bedrag
van hoogstens 10c, al na die betrokke komitee mag bepaal.-

(3) Wanneer 'n bydraer die diens van sy werkgewer verlaat,
moet hy sy identifikasiekaart aan sy werkgewer oorhandig en
sy bydraeboek in ruil daarvoor ontvang. ’ :

(4) Ingeval ’n werknemer binne 13 weke nadat hy die nywer-
heid verlaat het, weer werk in die Leernywerheid kry, moet hy
sy bydraéboek aan sy nuwe werkgewer oorhandig wat dit ooreen-
komstig die bepalings van klousule 7 van hierdie Ooreenkoms
moet bewaar, en die werkgewer moet hom onmiddellik van 'n
nuwe kaartjie voorsien soos in subklousule (1) van hierdie klou-
sule bepaal. ’ .

(5) As 'n werknemer sonder diensopsegging vertrek of nie sy
kaartjie ingevolge subklousule (3) van hierdie klousule aan sy
werkgewer oorhandig nie, moet die werkgewer die bydraeboek
van so 'n werknemer aan die bestuurskomitee  stuur.

11. FINANSIELE BEHEER.

(1) (a) Die voordele word gestaak sodra die bedrag wat in die
kredit van die fonds staan, tot minder as R5,000 daal, en verdere
nitbetalings word nie hervat nie voordat die bedrag wat in die
kredit van die ‘fonds: staan, R7,000. bedra. Sodra die bedrag wat

in die kredit van die fonds staan, laer as R5,000 daal, moet die

Sekretaris di¢ werkgewers daarvan in kennis stel en sodra daar
weer 'n aanvraag met die ‘betaling van voordele gemaak Kkam
word, moet hulle ook in kennis gestel word,. .
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Notwithstanding anything to the contrary contained in this
sub-clause the management committee shall not be required to
recognise as valid any statement which has not been forwarded .
to and received by the management committee within a period
of four (4) months from the date upon which such statement
should have been forwarded by the employer in terms of this
sub-clause nor shall the Management Committee be liable to
refund to the employer the amount or amounts ‘claimed under
any such statement. i $

(6) When an employee leaves the service of his employer the
empioyer shall hand him his contribution book and the
employee shall hand it to his next employer for keeping in terms
of clause 7.

9. MEDICAL AND PHARMACEUTICAL BENEFIT.

Subject to the
entitled to— :
(i) general medical atiention from the medical officer
appeinted by the fund, except confinement, but including
such work as the medical officer may consent to perform

_ within the scope of the fund;
(ii) injections, excluding vaccination and preventative injec-

provisions of clause 10 an employee shall be

_ tions administered by the medical officer; .
(iii) massage at the direction of the medical officer:
(iv) supplies. of medicine, drugs, oiniment, bandages and
* Iotions from a pharmacy appointed by the management
committee, -on the authority of a prescripiion signed by
the medical officer; . ' - :
provided that an employee shall not be entitled to receive medical
and pharmaceutical benefits in terms of this clause. for a period
of more than three calendar months in respect of the same ill-
ness, affliction or disease, with the proviso that this period may

be extended at the discretion of the management committee,

The cost of medical attention or- pharmaceutical supplies shall
be paid by the management committee on presentation to that
commitiee of satisfactory accounts by the medical officers and

. pharmacists ‘appointed by the management committee. -

An employee who becomes unemployed shall not be entitled to
medical and pharmaceuntical benefits under this clause from the
time .of his becoming unemployed, unless such employment was
terminated during the period in which he was qualified to receive
sick pay in terms of clause 8 (4), in which event he shall con-
tinue to receive such medical and pharmaceutical benefits for
such period as he is qualified to receive sick pay.

. A contributor who is certified by a medical officer or prac-
titioner to be suffering from tuberculosis shall not be entitled to
benefit under this clause from the date of such certificate. :

0., TDENTIFICATION CARDS.

(1) Each contributor -shall be supplied with an identiﬁcation_
card printed in such form as the management committee may
from time to time direct. - w '

Such card shall be signed by his employer, and shall contain a
certificate by the employer to the effect that the employee is a
contributor and is entitled to medical and pharmaceutical benefits
in terms of the fund. T :

Notwithstanding anything to. the contrary contained in the
Agreement; a contributor shall not be entitléd to medical or
pharmaceutical benefits unless he is in possession of, and produces
to the medical officer or pharmacist appointed by the manage-
ment committee, an identification card duly signed and completed
in- terms of this sub-clause, and no medical officer or pharmacist

- shall provide any person with medical attention or pharmaceutical
- products in terms of this Agreement, unless such person produces

provided in this sub-clause.

(2) In the event of a contributor losing his identification card
he shall make application to the management committee, or local
committee, for the issue of a duplicate card on payment of such
fee not exceeding 10c in respect thereof as the committee con-

to such medical officer or pharmacist an identification card as

cerned may determine. _ _

(3) Upon leaving the service of his employer, a contributor
shall surrender to his employer his identification card and shall
receive in exchange therefor his contribution book.,

(4) In the event of an employee obtaining further employment
in the Leather Industry within a period of 13 weeks after leaving:
the Industry, he shall hand his contribution book to his new
employer for keeping in terms of clause 7 of this Agreement, and

. the employer shall forthwith issne him with a new card in terms.

of sub-clause (1) of this clause. o :

(5} If an e'{nployee leaves without notice or does not surrender
his card to his employer in terms of sub-clause (3) of this clause,
the employer shall forward the contribution book of such
employee to the management committee. o 5

11. FINANCIAL CONTROL.

(1) (a). B_elieﬁts "shall cease whenever. the amount standing to
the credit of the fund falls below R5,000 and further’ payments

: shall not recommence until the amount standing to the credit of

the fund has reached the sum of R7,000." Employers shall be
advised by the Secretary immediately the amount standing to the

* credit of the fund fails below R5,000 and shall also bé advised as

soon as the payment of benefits may be recommenced,
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(b) Die bydracboek wat aan werknemers uitgereik word, is nie
oordraagbaar nie, Ingeval ’n werknemer te sterwe kom, moet sy
werkgewer sy bydracboek aan die bestuurskomitee terugbesorg.

(¢) Dic Sekretaris moet elke jaar so gou moontlik na 30 Junie
n staal opstel waarin die gelde wat ontvang is gedurende die
twaall maande wat op 30 Junie gegindig het, asook besonderhede
wan die uitgawes gedurende gemelde tydperk aanpegee word.
Sodanige staat moet vir ouditering aan ’n openbare rekenmeester
deur die bestuurskomitee aangesiel, voorgelé en saam met die
ouditeur se verslag aan die Raad voorgelé word.

(d) Die geouditeerde staat en die openbare rekenmeester se
verslag daaroor moet by die hoofkantoor van die Raad ter insae
18 en kopies daarvan moet binne drie maande vanaf die datum
vcrlgeld in paragraaf {c) aan die Nywerheidsregistrateur gestuur
word.

(¢) Alle uvitgawes in verband met die administrasie van die
fonds word teen die fonds in rekening gebring.

(2) (a) Alle gelde wai in die fonds gestort word, moet gedepo-
neer word in 'n spesiale rekening wat in die naam van die fonds
by ’n bank en/of 'n inrigting deur die Raad goedgekeur, geopsn
moet word. ' :

(b) Alle gelde wat die bestuurskomites as te veel vir sy ver-
eistes beskou, kan by 'n bank of ’n geregistreerde bougenootskap
gedeponeer of in Unieleningsertifikate belé word; met dien ver-
stande dat voldoende geld so likwied gehou word dat die komitee
onmiddellik sy verpligtings kan nakom sodra dit van hom ver-
gis word,

(¢} Alle betalings uit die fonds moet per tjek en op rekening
van die fonds geskied, Die tieks word onderteken deur twee
persone wat behoorlik deur die bestuurskomitee daartoe gemag-
tig is.

(3) Indien hierdie Qoreenkoms weens verloop van tyd of om
*n ander rede verstryk, moet die bestuurskomiiee voortgaan om
die fonds te administreer totdat dit of gelikwideer of deur die
Raad oorgedra word aan 'n ander fonds wat vir dieselfde doel
gestig is as dié waarvoor die oorspronklike fonds in die lewe
geroep is.

(4) Ingeval die Raad gedurende die tydperk waarin hierdie
Ooreenkoms ingevolge diz Wet bindend is, ontbind word of nie
meer funksioneer nie, moet die bestuurskomitee of di¢ ander
persone wat die Minister mag aanwys, voorigaan om die fonds
te administreer, en dic lede waaruit dic komitee bestaan op die
datum waarop die Raad ophou om te funksioneer of ontbind
word, word vir sodanige doel geag lede van die komitee fe wees;
met dien verstande egter dat enige vakature wat in die komitee
ontstaan, deur die Minister vit die geledere van die werkgewers
of die werknemers in die Mywerheid, na gelang van die geval,
gevul kan word ten ecinde te verseker dat daar 'n gelyke getal
verteenwoordigers van die werkgewers en diec werknemers en 'n
gelyke getal plaasvervangers vir hulle in die ledetal ~van die
komitee is. Ingeval sodanige komitee nie in staat is nie of on-
willig is om sy pligte uit te voer of as daar "n dooiepunt bereik
word wat, volgens die mening van dic Minister, die administrasie
van die fonds onprakties of onwenslik maak, kan hy ’'n trustee
of trustecs wat al die bevoegdhede van die komitee vir sodanize
doeleindes besit, aanstel om die pligte van die komitee uit te
voer, By die verstryking van hierdie Goreenkoms moet die fonds

elikwideer word op die wyse voorgeskryf in subklousule (5), en
indien die Raad by die verstryking van die Coreenkoms alreeds
gelikwideer en sy bates verdeel is, moet die saldo van die fonds
ooreenkomslig die bepalings van artikel vier-en-deriig (4) van
die Wet verdeel word asof dit deel van die algemene fondse van
dic Raad uitmaak.

{5y By die likwidasie van die fonds ingevolge subklousu le (3) van
hierdie klousule, moet die gelde wat nog in die kredit van die
fonds staan nadat alle eise teen die fonds, insluitende administra-
sie- en likwidasieuitgawes, betaal is, in die fondse van die Raad
gastort word. : :

12. AGENTE.

Die Raad moet cen of meer persone as agente aanstel om
pehulpsaam te wees by die uitvoering van die bepalings van
hierdie Ooreenkoms. Dit is die plig van elke werkgewer om
sodanige persone toe te laat om sy inrigting binne fe gaan en die
navrae fe doen, die dokumente, boeke betaalstate, betaalkoeverte
en Joonkaarie na te gaan en dié persone te ondervra wat nodig
mag wees om vas te stel of die bepalings van hierdie Qoreenkoms
nagekom word,

13, VRYSTELLINGS.

Diec Raad of die uitvoerende komitee kan om ’n grondige en

afdoende rede en op die aanbeveling van 'n distrikskomitee of
nit eie beweging vrystelling van enigeen van die bepalings van
hierdie Oorcenkoms aan of ten opsigie van enigeen verleen.
Namens die partye, op hede die 20ste dag van Desember 1960,
in Port Flizabeth onderteken,
Mnr. L, Duss,
Lid van Raad.

Mnr. B, A, KEVTER,
Lid van Raad.

Mwrr. A. S, Young,
Algemene Sckretaris van di_e Baad.

(b) The coniribution books issued to employees are not frans-
ferable. In the event of the death of an employee his employer
shall return his contribution book to the management commitiee,

_ (¢) The Secretary shall, as soon as possible, after the 30th June
in each year, prepare a statement showing moneys réceived and
details of expenditure during the twelve months ended on 30th
June. Such statement shall be submitted for audit fo a 1pui:a]ic:
accountant appointed by the management committee and sub-
mitted to the Council together with the auditor’s report.

(d) The audited statement and the public accountant’s report
thereon shall lie for inspection at the head office of the Council
and copies of them shail be sent to the Industrial Registrar within
three months after the date mentioned in paragraph (c).

(e} All expenses incurred in the administration of the fund
shall be a charge upon the fund.

2) (a) All meneys paid into the fund shall be deposited in a
special account to be opened in the name of the fund at a bank
and/or institution approved by the Council.

(b) All moneys regarded by the management committee as
being surplus to its requirements may be placed on deposit with a
bank or registered building society or may be invested in Union
Loan Certificates provided that sufficient money is kept in such
liguid form as will enable the committee to meet its liabilities
immediately it is called upon to do so.

(c) All payments from the fund shall be by cheque on the
fund’s account. Such chegues shall be signed by two. persons
duly authorised thereto by the management committee.

{(3) Should this Agreement expire through effluxion of time, or
for any other reason, the fund shall continue to be administered
by the management{ committee until it be either liguidated or
transferred by the Council to any other fund constituted for the
same purpose as that for which the original fund was created.

(4) In the event of the dissolution of the Council or in the
event ol ils ceasing to function in the period during which this
Agreement is binding in terms of the Act, the management com-
mittee or such other person as the Minister may designate shall
continue to administer the fund and the members of the com-
mittee existing at the date on which the Council ceases to function
or is dissolved shall be deemed to be members thereof for such
purposes, provided, however, that any vacancy occurring on the
committee may be filled by the Minister from employers or
employees in the Industry as the case may be, so as to ensure
an equality of emplover and employee representatives and’ of
alternates in the membership of the commiitee. In the event of
such committee being unable or unwilling to discharge its duties
or a deadlock arising thereon which renders the administration
of the fund impracticable or undesirable in the opinion of the
Minister, he may appoint a trustee or trustees to carry out the
duties of the committee and who shall possess all the powers of
the commitiee for such purposes. Upon the expiration of this
Agreement the fund shall be liquidated in the manner set forth in
sub-clause (5) and if upon the expiration of the Agreement the
affairs of the Council have already been wound up and its assets
distributed the balance of this fund shall be distributed as pro-
vided for in section thirty-four (4) of the Act as if it formed part
of the general funds of the Council.

(5) Upon liquidation of the fund in terms of sub-clause (3) of
this clause, the moneys remaining to the credit of the fund afier
payment of all claims against the fund including administration
:é‘nd liguidation expenses, shall be paid into the funds of the

“ouncil,

12. AGENTS.

The Council shall appoint one or more persons as agents to
assist in giving effect to the terms of this Agrecment. It shall be
the duty of every employer to permit such person to enter his
establishment and to institute such inquiries and to examine such
documents, books, wage sheets, pay envelopes and pay tickets and
to interrogate such individuals as may be necessary for the pur-
pose of ascertaining whether the provisions of this Agreement are
being observed.

13, EXEMPTIONS.

The Council or executive may on the recommendation of a
district committee, or on its own decision, grant exemption from
any of the provisions of this Agreement to or in respect of any
person for any gooed and sufficient reason.

Signed at Port Elizabeth, on behalf of the parties, on this 20th
day of December, 1960, .

Mg. L. Dugs, .
Member of the Councii,

Mr. B. A. Kevrer, :
Member of the Council,

Mr. A. 8. Young, :
General Seerelary of the Council
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Maak gebruik van die...
Posspaarbank

Die veiligheid van u geld word deur die
Staat gewaarborg en u is verseker van streng
geheimhouding en ongeéwenaarde diens in B

verband met inlaes en opvragmgs

Die rente op mlaes in gewone rekenings is
3% per jaar

Op bedras wat in Spaarbanksertlﬁkate be!é
word, is die rente 319, per jaar

£10,000 kan in Spaarbankserl:lfikate belé word

' OPEN VANDAG 'N REKENING !

Use the .
Post Oﬁwe Savmgs Bank

which provides

state security; sirict secrecy and unrivalled |
facilities for deposits and withdrawals | ;

Deposits in ordinary accounts earn. mterest at
39, per annum

Amounts invested in Savings Bank Certificates
earn 319, per annum

£10,000 may be invested in Savings Bank Cer-
- tificates

OPEN AN ACCOUNT TODAY !
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