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DEPARTEMENT VAN ARBEID. 

No. 236.] 10 Februaric 1961. 

WET OP NYWERHEIDSVERSOENING, 1956. - . 

LEERNYWERHEID, UNIE VAN SUID-AFRIKA.— 
SKOEISELAFDELING. 

Namens die Minister. van Arbeid verklaar ek, Marais 
VILIOEN, Adjunk-minister van Arbeid, hierby— 

(a) kragtens paragraaf {a) van subartikel (1) van artikel 
agi-en-veertig van die Wet op Nywerheids- 
versoening, 1956, dat al die bepalings van die 
Ooreenkoms wat in die Bylae hiervan verskyn en 
op die Skoeiselafdeling van die Leernywerheid 
betrekking het, vanaf 14 Februarie 1961 en vir 
die tydperk wat op 13 Februarie 1964 eindig, 
bindend is vir die werkgewersorganisasies en..vak- 
verenigings wat genoemde Ooreenkoms aangegaan 
het en vir die. werkgewers en werknemers wat lede 
van daardie organisasies of daardie verenigings is; 

(b) kragtens paragraaf (b) van subartikel (1) van 
artikel agt-en-veertig van genoemde Wet dat die 
bepalings in genoemde Ooreenkoms vervat, uit- 
gesonderd Klousules 2, 3, 20 en 21 van Deel I, 
vanaf 14 Februarie 1961 en vir die tydperk wat op 
13 Februarie 1964 eindig, bindend is vir alle ander 
werkgewers en werknemers as dié vermeld in para- 
praaf (a) van hierdie kennisgewing, wat betrokke is 
by of in diens is in genoemde Nywerheid in die 
Unie van Suid-Afrika; en - 

© kragtens paragraaf (a) van subartikel (3) van artikel 
agi-en- veertig van genoemde Wet dat-die bepalings 
in genoemde Ooreenkoms vervat;. uitgesonderd 

_ kiousules 2, 3, 4 (3) (e), 20 en 21 van Deel I, vanaf 
14 Februarie 1961 en vir die tydperk wat op 13 
Februarie 1964 eindig, in die Unie van Suid-Afrika 

. mutatis mutandis bindend.is vir alle Naturelle in 
diens in genoemde Nywerheid by dié werkgewers 
vir wie enigeen van  genoemde bepalings ten 
opsigte van werknemers bindend is en vir daardie 
werkgewers ten opsigte van Naturelle. j in bul diens. 

M. VILJOEN, 
lap _< Adjtink-minister van Arbeid. 

*. A—979600 

‘DEPARTMENT OF LABOUR. 

No. 236.] '.- {10 February 1961. 

INDUSTRIAL CONCILIATION ACT, 1956. 

  

LEATHER INDUSTRY, UNION OF SOUTH 
AFRICA._FOOTWEAR SECTION. 

  

On behalf of the Minister of Labour, 1, Marals. 
Vitsoen, Deputy-Minisier of Labour, do hereby— 

(a) in terms of paragraph (a) of sub-section (1) of 
section forty-eight of the Industrial Conciliation 
Act, 1956, declare that ali the provisions of the 
Agreement which appears in the Schedule hereto 
and which relates to the Footwear Section of the ~ 
Leather Industry shall be binding from the 14th 
February, 1961, and for the period ending the 13th 
February, 1964, upon the employers’ organisations 

_and the trade unions which entered into the said. 
Agreement and upon the employers and employees 
who are members of these organisations or those 
unions; 

“(by in terms of paragtaph ‘(b) of sub-section a) of 
section forty-eight of the said Act, declare that the 
provisions contained in the said Agreement 
excluding clauses 2, 3; 20 and 21 of Part I shall 

be binding from the 14th February, 1961, and for 
the period ending the 13th February, 1964, upon 
all employers and employees other than those 
referred to in paragraph (a) of this notice. engaged 
or employed in the said Industry in the Union of 
South Africa; and 

© in terms. of paragraph (a) of sub-section (3) of 
section forty-eight of the said Act, declare that in 
the Union of South Africa- and from the 14th 
February, 1961, and for the period ending the 13th 
February, 1964, the provisions contained in the 
said. Agreement excluding clauses 2, 3, 4 (3) (e). 
20 and 21 of Part I shall mutatis mutandis be 
binding upon all Natives employed in the said 

‘Industry by the employers upon whom any of the 
said provisions are binding -in respect of employees 
and upon those employers in respect of Natives in 

~ their employ. 

_M. VILJOEN, .. 

 Deputy- Minister ‘of Labour. 
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~ BYLAE. 
  

NASIONALE NYWERHEIDSRAAD VIR DIE LEER- 

NYWERHEID VAN SUID-AFRIBA. 

  

OOREENKOMS 

ingevolge die bepalings van die Wet op Nywerheidsversoening, 

1956, scos gewysig, gesluit en aangegaan tussen—— 

(a) The Midland and Border Leather Industry Manufacturers’ 

Association; . 

(6) The Cape Western and North-Western Leather Industries 

Employers’ Association; 
(ec) The Transvaal Footwear, 

Association; — - . 

(d@) The Natal’ Footwear, Tanning and General Leather Manu- 

facturers’ Association; . | 

(e) The South Western Districts Leather Industries Association; 

(hieronder die ,,werkgewers” of dic ., werk gewersorganisasies ” 

gerioem), aan die een kant, en 

(f) The National Union of Leather Workers; and . 

(g) The Transvaal Leather and Allied Trades Industrial Union; 

(hieronder die ,, werknemers” of die ,, vakverenigings” genoem), 

aan die ander kant, 

wat partye is by die Nasionale Nywerbeidsraad vir die Leer- 

nywerheid van Suid-Afrika. 

Tanning and Leather Trades’ 

DEEL 1. 

ALGEMENE BEPALINGS WAT VAN TOEPASSING IS OP 

DIE SKOEISELAFDELING VAN DIE LEERNYWERHEID 

  

1. WoorDOMSEKRYWING. 

‘Alle uitdrukkings wat in hierdie Ooreenkoms gebruik en in die 

Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf word, 

het dieselfde betekenis as in daardie Wet; waar daar melding 

van °n wet gemaak word, word ook alle wysigings van sodanige - 

wet bedoel, en, tensy die teenoorgestelde bedoeling. blyk, word 

daar niet woorde wat die manlike geslag aandui, ook vrouens 

bedoel, en voorts, tensy onbestaanbaar met die sinsverband, 

beteken— - . : 

»» Wet” die Wet op Nywerheidsversoening, 1956, soos gewysig:. 

» volwassene” °’n werknemer, uitgesonderd *n vakieerling, wat 

-~ 21 jaar oud of over is; ‘ - 

.. vakleerling” *n werknemer wat gebind word deur ’n skrifte- 

like vakleerlingkontrak. wat ingevolge die Wet op Vakleer- 

linge, 1944, soos-van tyd: tot tyd gewysig, geregistreer is of 

geag word geregistreer te wees; 

,, basiese loon” dieselfde as ,, loon”; , 

» Raad” die Nasionale Nywerheidsraad vir die Leernywerheid 

van Suid-Afrika wat ingevolge die Wet geregistreer is of geag 

word geregistreer te wees; . 

,, distrikskomitee” ’n komitee wat ooreenkomstig die kon- 

stitusie van die Raad gestig is vir die administrasie van hier- 

dic Ooreenkoms in ’n bepaalde gebied;. 

,. bedryfsinrigting ” *n plek waarin enige werksaamheid in ver- 

band met die Nywerheid uitgeoefen word; 

,, Uitvoerende Komitee” die. Uitvoerende Komitee van die 

Raad wat ooreenkomstig die bepalings van sy konstitusie 

aangestel. is; 
,, ondervinding °-— . 

(a) die totale tydperk of tydperke, hetsy voor of na die 

datum waarop hierdie Ooreenkoms in werking tree, 

wat °n werknemer werksaam was in die afdeling waarin 

hy ‘in diens geneem is, afgesien van die werksaamhede 

wat hy in daardie afdeling verrig ‘het; enige klas 

diens in ’n afdeling in die leerskociselseksie:-van die 

skoeiselbedryfstak tel as diens in "n ooréenstemmende 

klas diens in enige ander afdeling van die leerskoeisel- 

seksie; met -dien verstande dat waar ’n werknemer 

van een afdeling na ’n werk. van *n ander klas in *n 
ander afdeling van die leerskoeiselseksie oorgeplaas 

word, die distrikskomitee die loon met spesifiseer oor- 

eenkomstig die tydperk of tydperke wat die betrokke 

werknemer werksaam was in die leerskoeiselseksie 
van die Nywerheid; - 2 

(b) ook dat die jaarlikse verloftydperk waarvoor daar in 
klousule 10 van hierdie deel voorsiening gemaak word 
en enige tydperk waarin ’n werknemer militére 
opleiding ontvang, by die totale tydperk of tydperke 
in (@) genoem, ingesluit moet word, maar nie enige 
tydperk of tydperke van langer as drie. agtereenvol- 
gende weke waarin ’n werknemer van sy werk afwesig 
was en Wel nie deur die toedoen van die werkgewer 

nie; : 

., skoeiselbedryfstak” van die Leernywerheid dié tak van die 

Nywerheid waarin werkgewers en werknemers met mekaar 
geassosieer is— : . . : 

(1) vir die vervaardiging, hoofsaaklik van leer, van skoeisel 

van alle tipes, witgesonderd skoeisel wat op maat 
gemaak is; 

Q) vir die vervaardiging van skoeisel van alle. tipes van 
ander materiaal as leer; . “ 

=~)
 

s. 

GENERAL PROVISIONS 

  

BUITENGEWONE STAATSKOERANT, 10 FEBRUARIE 1961 

‘SCHEDULE. 

  

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER 
INDUSTRY OF SOUTH AFRICA. 

  

AGREEMENT. 
in accordance with the provisions of the Industrial Conciliation 
Act, 1956, as amended, made and entered into betwcen-— . 

(a) The Midland and Border Leather Industry Manufacturers’ 
Association; 

(b) The Cape Western and North-Western Leather Industries 
Employers’ Association; 

(c) The Transvaal Footwear, Tanning and Leather Trades’ 

Association; . 

(d) The Natal Footwear, Tanning and General Leather Manu- 
facturers’ Association; 

(e) The South Western Districts Leather Industries Association; 

(hereinafter referred to as “ the employers” or “the employers’ 
organizations”), of the one. part, and . . . 

Gf) The National Union of Leather Workers; and 

(g) The Transvaal Leather and Allied Trades industrial Union; 

(hereinafter referred to as “the employees” or “ the trade 
unions ”), of the other part, 

being parties to the National Industrial Council of the Leather 
industry of South Africa. ; 

PART LI. 
  

APPLICABLE TO THE FOOTWEAR 
SECTION OF THE LEATHER INDUSTRY. 

  

1. DEFINITIONS. 

All expressions used in the Agreement which are defined in 
the Industrial Conciliation Act, 1956, as amended, shall. have 

the same meaning as in that Act; any reference to an Act shall 
include any amendments of such Act, and, unless the contrary 
intention appears, words importing the masculine gender, shall 
include females, further, unless inconsistent with the context 

“Act” means the Industrial. Conciliation Act, 1956, as 
amended; 

“adult” means any employee, other than an apprentice, of 
. .the.age of 21. years.or over, 

“apprentice ” means an -employee who is bound by a. written 
contract of apprenticeship registered. or deemed to have been 
registered under the Apprenticeship Act, 1944, ds amended 
from time to time; : 

“basic wage’, see “ wage”; 

“Council” means National Industrial Council of the Leather 

Industry of South Africa, registered. or deemed to be 
registered under the Act; 

“District Committee” meéans a committee established in 

accordance with the constitution of the Council for the 

admitiistration of this Agreement in a particular area; 

“ establishment ” means any place in which any operations in 

connection with the Industry are carried on; - : 

“ Bxecutive” means the Executive Committee of the Council 
appointed in terms of its constitution; 

* experience "-—— 

(a) means the total period. or periods of employment 
whether prior or subsequent to the date on which this 

Agreement comes into force which an employee has 

hda in the department in. which he had been employed, 

irrespective of the operations in that department on 

which he has been employed; employment in any 

class in any department in the leather footwear divi- 

sion. of the footwear section shall count as employ- 

ment in any corresponding class in any. other 

department of the leather footwear division, provided 

that where an employee’ is transferred from one 

department to a different class in another départment 

of the leather footwear division the District Com- 

mittee shall specify the wage in accordance with the 

period or pericds of employment. the employee con- 
cerned has had in the leather footwear division of 
the Indusiry; , 

includes the annual leave period provided for in 

section 10 of this part and any period during which 

an employee undergoes military training, but excludes 

any period or periods in excess of three consecutive | 

weeks during which an employee has been absent 

from work through no fault of the employer; . 

* footwear section” of the Leather Industry means the section 

of the Industry in which. employers and employees are 

associated 

(1) for the manufacture mainly from leather of footwear, 

including all types, but not including bespoke made 

footwear; : 

(2) for the manufacture of all types of footwear from 

(b) 

material other than leather;  
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 algemene arbeider” "n werknemer wat geheel en al of hoof- 
~" saaklik in diens geneem is om een of meer van die volgende 

werksaamhede te verrig:— — 

(1) Persele, - masjinerie, uitrusting, gereedskap, werktuie, 
diere, meubels of ander artikels skoonmaak; 

(2) hovers was of skoonmaak; 
(3) grondstowwe, vervaardigde of _halfvervaardigde 

produkte, masjinerie, uitrusting, gereedskap, werktuie 
of ander artikels dra, na ’n ander plek bring, en/of 
opstapel; 

(4) voertuie of houers laai of aflaai; 
(5) vare maak en/of in stand hou; 
(6) afval of as verwyder; : 
(7) dose, pakke, bale of kratte oop- of toemaak; 

(8) dose, pakke of bale brandmerk, merk of sjabloneer; 
(9) tee, koffie, kakao of dergelike dranke berei; 

(10) help op afleweringswaens of -voertuie; 
(11) briewe, boodskappe of goedere te voet of deur midde! 

van ‘’n fiets of enige voertuig wat met die hand 

aangedryf word, af te lewer; 

»halfdag” die gewone oggendwerktydperk - van die betrokke 

inrigting; oe 
»unrloon,”. die .weekloon verdeel deur 42, behalwe in die 

geval van ’n nagwag, wanneer dit beteken die weekloon 

verdeel deur 72, en behalwe in die geval van ’n ander werk- 

nemer as *n werknemer wat skofwerk verrig en van wie 

vereis word of wat toegelaat word om gedurende die nagure 

te werk, wanmeer dit beteken die weekloon verdeel deur 38; 

. Nywerheid” of ,. Leernywerheid” die Skoeiselbedryfstak van 
die Leernywerheid; 

» leerling °-— 

Gd) ’n manlike werknemer (uitgesonderd ’n vakleerling) 

onder die leeftyd van 21 jaar, wat ‘besig is om een 

of meer. werksaamhede in die Nywerheid te leer; 

(2) *n vroulike werknemer (uitgesonderd ’n vakleerling) wat 
besig is om een of meer werksaambede in die Nywer- 
heid te leer; : 

- ,, militére opleiding ” die ononderbroke opleiding wat *n werk- 

nemer ingevolge die bepalings van artikel 21 (1), gelees met 

subartikel (1) en (2) van artikel 22, van die Verdedigingswet, 

1957, moet ondergaan, maar omvat dit nie opleiding nie 

wat hy mag verkies om ooreenkomstig die bepalings van- 

artikel 23 van genoemde Wet te ondergaan of enige ander 

opleiding of diens waarvoor hy hom vrywillig aanbied of 

wat hy verkies om te ondergaan; 
-»hagure” die ure tussen 6 nm. en 6 vm.; . 

», Diutewerk ” werk Wat deur of namens °n werkgewer uitbestee 

_" word om buite sy geregistreerde fabrick gedoen of -voitooi te 

word aan enige samestellende deel, materiaal of gedeelte van 

*n produk wat binne die bestek van hierdie Ooreenkoms val, 

,, stukwerk ” enige stelsel waarvolgens ’n werknemer. uitsluitlik 

besoldig word volgens die hoeveelheid werk verrig of 

geproduseer; 
» gekwalifiseerde werknemer ”-— 

_() ’n manlike werknemer (uitgesonderd ‘n vakleerling of 

ongekwalifiseerde manlike volwassene soos omskryf itt 

klousule 5 van Deel. If van. hierdie Ooreenkoms) 
wat— - . 

(a) of die leeftyd van 21 jaar bereik het; of 
_ (b) weens sy ondervinding daartoe geregtig geword 

het om die volle loon te ontvang wat in hierdie 
Ooreenkoms voorgeskryf word vir die werk- 
saamheid wat hy verrig; 

(2) n vroulike werknemer wat weens haar ondervinding 
daartoe geregtig geword het om die volie loon te 
ontvang wat in hierdie Ooreenkoms voorgeskryf word 
vir die werksaamheid wat sy verrig;. 

,, Sekretaris van die Raad” die Algemene Sekretaris van die 
“Raad en ook enige assistent-sekretaris van die Raad; 

» korttyd? ’n tydperk wat korter is as die gewone weeklikse 
werkure; . |. / : 

,, aanvullende loon” die addisionele bedrag wat °n werknemer 
wat volgens ’n skema vir aanvullende loon of ’n aansporing- 
joonskema werk, benewens sy basiese loon mag verdien; 

, loonaansporingskema ” of ,,skema vir aanvullende loon” ‘n 
steisel van besoldiging waarvolgens ‘n werknemer besoldig 
word volgens die hoeveelheid werk wat hy verrig of gepro- 
duseer het, behoudens die voorwaarde dat hy, ongeag dic 
hoeveclheid werk wat hy verrig of geproduseer het, nie 
minder as sy basiese loon mag ontvang nie; 

,ioon” of ,, basiese loon” of ,,lone” die weekloon vir ’n 
bepaalde werksaamheid wat in Aanhangsel C van Deel I 
en Aanhangsel A van Deel If van hierdie Ooreenkoms voor- 
geskryf word. . a 

2. TORPASSINGSBESTEX VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkoms— 

(a) word nagekom deur alle Iede van die werkgewersorganisa- 
sies en vakverenigings wat betrokke is by die Nywerheid 
(uitgesonderd persone wat uitsluitlik in diens geneem is 
vir herstelwerk); en 

'(b) is op vakleerlinge van toepassing vir sover hierdie 
bepalings nie met dié van die Wet op Vakleerlinge, 1944, 
soos gewysig, of met ’n kontrak wat geregistreer is of 
geag word geregistreer te. wees of met enige voorwaarde 
wat daarkragtens geste] is, onbestaarbaar is° nie; 

in die Unie van Suid-Afrika.   

“general labourer” means an employee employed wholly or 
mainly in one or more. of the following operations: — 

(i) Cleaning premises, machinery, - plant, tools, utensils, 
animals, furniture or other articles; 

(2) washing or cleaning containers; 

(3) carrying, moving and/or stacking raw materials, manu- 
factured or semi-manufactured. products, machinery, 
plant, tools, utensils or other articles: 

(4) loading or unloading vehicles or receptacles; 

(5) making and/or maitaining fires; 

(6) removing refuse or ashes; . . 

(7) opening or closing boxes, packages, bales or crates; . 

(8) branding, marking, stencilling boxes, packages or bales; 

(9) making tea, coffee, cocoa or similar beverages; 

(10) assisting on delivery vans or vehicles; : 

(11) delivering letters, messages or goods on foot or by 
means of a bicycle or any manually propelled vehicle; 

“half day”. means the usual morning period of work of .the 
establishment concerned; so 

“hourly wage” means the weekly wage divided by 42, except 
in the case of a night watchman, when it shall mean the 
weekly wage divided by 72, and except in the case of, an 
employee other than an employee engaged on shift work 
who is required or permitted to work during the night hours, 
when it shall mean the weekly wage divided by 38; 

“Industry” or “Leather Industry” means the Footwear Sec- 
tion of the Leather Industry; 

“Jearner ’? means—~— 

(1) a male employee (other than an apprentice) under the 
age of 21 years who is engaged in learning one or 
more operations in the Industry; 

2} a female employee (other than an apprentice) engaged 
in learning one or more operations in the industry; 

. “railitary training” means continuous training which an 
employee is required io undergo in terms of section 21 (1) 
read with sub-sections (1) and (2) of section 22, of. the 
Defence Act, 1957, but does not include any training he 
may elect to undergo in terms of section 23 of the said Act 
nor any other training or service for which’ he volunteers 
or which he elects to undergo; 

“night hours” mean the hours between 6 p.m. and 6 a.m.; 
“ outwork * means work which is given out by or on behalf 

of an employer to be done or completed outside his regis- 
tered factory on any component, materials or. parts of a 
product falling within the scope of the Agreement; 

“ piece-work ” means any system by which an employee is 
remunerated solely according to quantity or output of work 
done; , 2 

“ qualified employee ” means— 

(i) a male employee (other than an apprentice or un- 
qualified male adult as prescribed in section 5 of Part 
IE of this Agreement) who has either— 

(a) reached the age of 21 years; or 
(b) become entitled by experience to receive the 

full wage prescribed in this Agreement for the 
. operation upon which he is employed; 

(@) a female employee who has become entitled by 
experience to receive the full wage prescribed in this 
Agreement for the operation upon, which she is 
employed; a o 

“ Seeretary of the Council’? means the General Secretary of 

the Council and includes any assistant secretary of (the 
Council; - / 

“short time’? means a period less than the normal weekly 

working hours; - 

“supplementary wage” means the additional amount which 

an employee working on a supplementary wage scheme or 

wage incentive scheme may earn above his basic wage; 

“wage incentive scheme” or “supplementary wage scheme” 

means a system or remuneration whereby an employee is 

emunerated according to the quantity or output of work 

done, subject to the condition that he shall, irrespective of 

the quantity or output of work done, réceive not less than 

his basic wage; : 

“wage” or “basic wage” or “wages” means the weekly 

wage for any operation as prescribed in Annexure C to 

Part I and Annexure A to Part II of this Agreement. 

2, SCOPE OF APPLICATION OF AGREEMENT. 

The terms of this Agreement shall— 

(a) be observed by all members of the employers’ organisations 

and of the trade unions engaged in the Industry (other 

than persons engaged exclusively on repair work); and 

(8) apply to apprentices in so far as they are not inconsistent 

with the Apprenticeship Act, 1944, as amended, or any 

-eontraet registered or deemed to have been registered or 

any conditions fixed thereunder; : 

in the Union of South Africa.
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3, DATUM VAN INWERKINGTREDING EN GELDIGHEIDSTERMYN. 

Hierdie Ooreenkoms tree in werking op die datum wat die 

Minister ooreenkomstig die bepalings van artikel agt-en-veertig 

van die Wet mag bepaal en bly van krag vir ’n tydperk van drie 

(3) jaar of vir die tydperk wat hy mag bepaal. : 

5 

i . 4, LONE EN LOONSKALE. 

(1) (@ Behoudens die bepalings van klousule.9 en 18 van 

hierdie deel, mag geen loon wat laer is as dié voorgeskryf in 

Aanhangsel C van Deel I en Aanhangsel A van Deel JI van 

hierdie Ooreenkoms, deur ’n werkgewer betaal en deur ’n werk- 

nemer aangeneem word nie ten opsigte van enige werksaamheid 

wat deur sodanige werknemer verrig is, en elke werkgewer moet 

voorts . die getalsverhouding of ander voorwaardes wat in 

genoemde aanhangsels voorgeskryf word, in ag neem. — 

-(b) Tensy anders gemeld, ‘is die voorgeskrewe lone. dwarsdeur 

die Unie van Suid-Afrika betaalbaar. 

(2) Behalwe in die geval van *n nagwag en “a werknemer anders 

as ’n-werknemer wat skofwerk verrig en van wie vereis word of 

wat toegelaat word om gedurende die nagure te werk, is die lone ' 

voorgeskryf in die aanhangsels van Deel J en Deel II van hierdie 

Ooréenkoms, gelees tet paragraaf (a) hiervan, betaalbaar vir ’n - 

“werkweek van 42 uur. In die geval van ’n nagwag word die loon - 

betaal vir ’n werkweek van. 72 uur en in die geval van ’n ander | 

werknemer as ’n werknemer wat skofwerk verrig:en van wie 

vereis word of. wat toegelaat word om gedurende die nagure te 

werk, word die loon betaal vir ’n werkweek van 38 uur. Die 

werkweek mag nie vroeér.as op Woensdag in ’n kalenderweek . 

eindig nie. Alle lone is onderworpe aan die voorwaardes betref- ’ 

fende oortyd, waarvoor daar in klousule 8 van hierdie deel voor- 

siening gemaak word. 

(d@) As minder. ure gewerk word .as dié voorgeskryf in para- 

graaf (c) hiervan, mag die loon van elke werknemer propor-' 

sioneel verminder word. behalwe in die geval van ’n vakleerling 

en ’n nagwag en met, dien, verstande dat, ingeval daar. op ’n 

bepaalde dag van ’n motorvoertuigbestuurder vereis word om ne’ 

Kleiner etal ure te werk as _dié voorgeskryf, hy vir dié toe- 

passing van hierdie klousule geag moet word sy gewone getal ure 

vir daardie dag te gewerk het afgesien van die getal ure wat hy 

_werklik gewerk -het. “ : : . 

(2) Alle besoldiging wat ingevolge ‘die bepalings van hierdie 

Ooreenkoms betaalbaar,is, moet weekliks in kontant betaal word 

en wel nie later nie as op Vrydag.en gedurende die gewone werk- 

ure van die bedryfsinrigting, of by ‘beéindiging van: diens, as dit 

dit voor die gewone betaaldag van die bedryfsinrigting plaasvind.. 

Die besoldiging moet geplaas word in. ’n-versetlde koevert waar- 

in of waarop die naam of.nommer en. die leon van die werk- 

nemer, die datum van betaling, die getal ure gewerk, besonder-. 

hede van ‘aftrekkings en’ die netto. bedrag van die “besoldiging 

wat in die koevert is, met ’n inkpotlood. of met ink geskryf moet 

word in die volgende vorm of in *n vorm wat wesenlik daarmee 

ooreenkom:— = " 

  
  

  Naam van. werkgewer. 

Naam van werknemer en fabrieksnommer (indien dit gebruik word) 

  

Loonskaal......sccecceneereegneeeeeseneeseewagens 

Ure gewerk (uitgesonderd oortyd).. seen ee eeeeneeees 

Loon verskuldig........ 

Oortydbesoldiging...... 

Aanvullende 1001. .....ccesceeeeeers 

Lewenskostetoelac....... cece ee eceees cere teneneenee” 

  

pee e rater aren ereaeeovorenes 

  

eee esac weeneeee 

R 

R 

R 

  

  

- TOTAAL. ccssseceeerstionsesece R 

Aftrekkings— 

Werkloosheidversekeringsfonds........ 

Siektebystandsfonds....... Len eeeeenee 

Voorsorgsfofids...3.....+ ceesenseeee | 

eens nvesens Versekering of Pensioen... 

Ledegelde vir Vakvereniging........6.: 

Heffings van Raad..........0be0eees 
Spaargeld of ander toelaatbare aftrek- 

      

KindS.....ccese eee e eres Se eeeeeenes 

*TOTALE AFTREKKINGS i.i...00 Be 

Netto besoldiging....2...ccsececeeeeseeereeee ceseee. R 

Datum... 

Wages due...cccerercceensennecceensseausnousecers 

3. DATE AND PERIOD OF OPERATION. ... 

This Agreement shall come into. operation on such -date as 
may be specified by the Minister in terms of section forty-eight 
of the Act and shall rémain in force for a period of three (3) 
years, or such period as may be determined by him. . 

4, WAGES AND RATES. 

(1) (a) Subject to the provisions of sections 9 and 18 of this 

part, no employer shall pay and no employee shall accept 

remuneration at rates less than those prescribed in Annexure C 

to Part I and Annexure A to Part II of this Agreement in respect 

of any operation performed by such employee and each employer 

shall further comply with any ratio or other conditions prescribed 
in the said Annexure. : , 

(b) Unless otherwise stated the prescribed wages shall be pay- 
able throughout the Union of South Africa. : 

‘ (c) Except: in the -case-of «a night..watchman -and an employee 

other than an employee on shift work who is required or per- 

‘mitted to work during the night hours; the wages prescribed in 

the Annexures..to.Parts I.and II of this Agreement read with 

paragraph (a) hereof, shall. be payable for a working week. of. 

42. hours. In the case of a night watchman, the wages shall be - 

paid for a working week of 72 hours and-in the case of an 

employee other.than an employee on shift. work who is required 

or permitted to ‘work diitirig the night hours for 4 working week 

of 38 hours. The working week shall end not earlier. than on 

Wednesday. in a calendar week. All wages shall be subject to 

the conditions governing overtime. provided for in section 8 of 

this part. ue : . - : 

(d) If less hours than these prescribed. in paragraph (c) hereof 

are worked, the wage of each employee may be reduced pro- 

portionately except in the case of an apprentice and .a night 

watchman and provided that in the event of a motor vehicle 

- driver being required on any one-day to work: a lesser number of | 

-hours than prescribed, he shall,: for the purpose of this section, 

be deemed to have worked his ordinary number of .hours: for 

that day irrespective of the number. of hours actually worked 

y him. 

(2) All remuneration payable in terms of this Agreement shall 

be paid in cash weekly not later than. on Friday and during the 

ordinary, working hours of the establishment, or on termination 

of employment if this takes. place before the ordinary pay ‘day 

of the establishment. . The remuneration shall be placéd in a 

sealed envelope in which’ of on the outside ‘of which the name 

_or number and rate of wages of the employee, the date of pay- 

ment, the hours worked, details of deductions made and the net 

amount of remuneration. contained. therein shall be written in 

indelible pencil or ink. in the following or substantially. similar 

form:— : oo : 

  
  

Name of employer 

Name of employee and factory number Cif used)... 

  

  

     
Wage rate... csccceecseeeeeneeenenes 

Hours worked (excluding overtime)........ec.eeeees 

ee 

Overtime... ... cece cece eens ence renee eeeenenenenes 

Supplementary WALES. cee cacccceneeceecteeseetteee 

Cost of living allowance... ciccssevcceveseeeececues 

  

TOTAL. csscceerececerstsecsene R 

Deductions— a . 

Unemployment Insurance Fund......6 Reem 

Sick Benefit Fund........0esseeeeees 

Provident Fund.......sesveseereeeer 

Insurance or Pension.........++.6+++ 

Trade Union Subscriptions........... 

  

Council Levies......... Veveeeeeecnes 

Savings or-other allowable deductions. - R.. 

  

*ToTAL; DEDUCTIONS... 

Net remuneration....... Voeeceseccticeceserscesesse R 

  

Daite...... 

  

_*Slegs die. totale ‘aftrekkings hoef. gemeld te word ~behalwe: in 
gevalle waar ‘daar ‘veranderings in -sodanige aftrekkings was, en in 

- $6 'n-géval ‘nioet al die aftrékkings vir’ daardie week. gemeld word..- 

4 

  * Total déductions only need be shown except'in the event of any 
- changes in such: deductions in which: case the totaldeductions for 

that week: shall be shown... 
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(3) Behoudens andefsluidende bepalings in hierdie Ooreenkoms 
of in enige, wet, mag geen bedrag hoegenaamd, uitgesonderd die 
bedrae ten opsigte Van ondergenoemde aftrekkings, van die salaris 
wat aan *n werknemer verskuldig is, afgetrek word nie:— 

(a) Waar:’n werknemer van sy werk afwesig is, ’n pro rata 
bedrag vir die tydperk van sodanige afwesigheid; 

(b) met die skriftelike toestemming van die werknemer, aftrek- 
kings vir vakansie-, werkloosheidversekerings-, siekte-, ver- 
sekerings- of pensioenfondse en vir spaarfondse wat deur 
die Raad goedgekeur is; en enige bedrag wat deur ’n 
werknemer verskuldig is ten opsigte van etes, tee en/of 
ander verversings wat *n werkgewer:verskaf het teen ‘n 

- koste waarmee die werknemer ingestem het, 

(c) heffings van die Raad ooreenkomstig die bepalings van 
klousule 12 van hierdie deel van die Ooreenkoms; 

(d) enige bedrag wat ’n werkgewer, daartoe verplig deur enige 
wet; .ordonnansie of regsproses, namens “n werknemer 
betaal het; : : bone : 

‘-(e}-met die «skriftelike- toestemming wan, die .werknemer,. aftrek- 
‘kings vir bydraes tot die fondse van ’n vakvereniging wat 
*n party is by die Raad. . Loe . 

(4) Geen premie“vir dié opleiding van “n‘ werknemer: mag: deur 
*n werkgewer gevra of aangeneem word nie. . 

(5) Waar die werk in enige bedryfsinrigting uitgevoer word deur 
werknemers wat in ploeé of spanne georganiseer is, moet die 
werkgewer aan elke werknemer sy verdienste betaal. 

“ (6) Niks in hierdie Ooreenkoms vervat, mag die uitwerking hé 
nie dat dit ’n tydloon wat tans betaal word en wat gunstiger vir 
die werknemer is as die loon wat in hierdie Ooreenkoms vir 
sodanige. werknemer voorgeskryf word, verminder terwyl hy. in 
die diens van dieselfde werkgewer bly. 

5, LEWENSKOSTETOELAE. . 

. (1) Behoudens die bepalings van subklousule (2) van hierdie 

klousule, moet elke werkgewer aan elkeen van sy werknemers, 
benewens die ander besoldiging ‘van sodanige werknemer, ’n 
lewenskostetoelae betaal wat vir *n tydperk van agtien maande 
vanaf die: datum waarop hierdie Ooreenkoms in werking tree, 
bereken. word teen 60 persent ‘van sodanige ander besoldiging 
en daarna teen 624 persent totdat hierdie Ooreenkoms verstryk. 

_ "Wir die toepassing van hierdie paragraaf. sluit die uitdrukking 
;, besoldiging” nie die -spesiale bonus genoem in klousule 6 van 
hierdie Ooreenkoms, in nie. ae 

. (2) Ingeval ’n werknemer oortyd werk, word -genoemde: lewens- 

kostetoelae wat. betaalbaar is ten opsigte van die’ tydpeérk wat hy 
oortyd gewerk het, bereken teen sy gewone besoldiging eh nie teen © 
die oortydbesoldiging nie. 

(3) Ingeval die- lewenskostetoelae wat by Oorlogsmaatreél No. 

43° yan 1942, soos van tyd tot tyd gewysig, voorgeskryf word, 

hoér is as die lewenskostetoelae wat in hierdie klousule voorge- 
skryf word, word sodanige hoér toelae betaalbaar en moet dit 
betaal word, met dien verstande dat ’n bedrag wat tot 20 persent 
uitmaak van die basiese loon wat voorgeskryf word in die Oor- 
eenkoms wat gepubliseer is by Goewermentskennisgewing No. 

4964 van 27 Julie 1951, soos herafgekondig en gewysig by Goe- 

wermentskennisgewing No. 243 van 15 Februarie 1957, geag word 
lewenskostetoelae te wees vir die toepassing van genoemde Oor- 

logsmaatreél. 

6. SPESIALE BONUS. 

(1) Behoudens die bepalings van subklousule (2) van hierdie 

klousule, moet elke werkgewer aan elkeen van sy werknemers ’n 

spesiale bonus betaal wat bereken word teen 24 persent van die 

g0m van sodanige werknemer se basiese loonen die lewenskoste- 

toelae waarvoor daar in klousule 5 voorsiening gemaak word. 

(2) Wat betref ’n werknemer wat volgens ’n loonaansporing- 

skema werk, word die spesiale bonus wat ingevolge hierdie klou- 

sule betaalbaar is, geag ingesluit te wees in ’n aanvullende loon 

wat sodanige werknemer mag verdien, met dien verstande dat. 
sodanige aanvullende loon 24 persent of meer van sodanige werk- 

nemer se basiese loon moet beloop. Ingeval sodanige aanvullende 

loon minder as 24 persent van die werknemer se basiese loon 

beloop, is sodanige werknemer geregtig op betaling van die 

spesiale bonus in plaas van sodanige aanvullende loon: : 

(3) Ingeval’’n werknemer oortyd werk, word die spesiale- bonus 
wat aan sodanige werknemer betaalbaar is ten opsigte van die 

oortyd wat hy gewerk het, bereken teen sy gewone besoldiging 
en nie teen die oortydbesoldiging nie. 

7. WERKURE. a 

(1) Behoudens andersluidende bepalings in hierdie Ooreenkoms, 
mag geen werkgewer van *n werknemer, uitgesonderd ’n’ werk- 
nemer wat uitsluitlik as "n nagwag in diens geneem is, vereis of. 

hom toelaat— , , 

(a) om, met uitsondering van etenstye, vir meer as 42 uur in 

’n bepaalde week te werk nie; of Pot rk, 

(6) om vir meer as 8 uur, etenstye uitgesonderd, op ’n bepaalde 
dag te werk nie; met dien verstande dat in enige bedryfs- 

_ Inrigting waarim— _ 

. ui die, gewone. werkure op een dag in elke week nie 
: _. meer as Vyf is nie, °n werknemer toegelaat of daar van   

  

hom vereis mag word om vi e_tydper. 
van hoogstens °n halfuur 6p “eikéén “Van “die ander 
dae van die week te werk; of 

’n dddisionele tydperk ,   

(3) Except as otherwise provided in this Agreement or any 
law, no deduction of any kind, other than the following may be 
made from the remuneration due to any employee: — 

(a) Where an employee is absent from work, a pro rata 
amount for the period of such absence; 

(b) with the written consent of the employee, deductions for 
holiday, unemployment, sick, insurance or pension funds, 
and for savings funds approved by the Council; and any 
amount due by an employee in respect of meals, tea and/ 
or other refreshments supplied by an employer at a charge 
agreed to by the employee; 

(c) Council levies in terms of section 12 of this part of the 
_Agreement; 

(d) any amount paid by an employer compelled by any law, 
ordinance or legal process to make payment on behalf of 
an employee; So : 

(ce) with the written consent of the employee deductions for 
contributions to the funds of any trade union which is a 

_., party to the Council. 

(4) No premium for the training of any employee ‘shall be 
charged or accepted by an employer. fo , 

(5) Where in any establishment work is performed by employees 
organized in .sets or. teams, each employee shall be paid his 
earnings by the employer. 

(6) Nothing in this Agreement shall operate to reduce any time 
wage at present being paid which is more favourable to an 
employee than that laid down in this Agreement for such 
employee while he remains in the service of the same employer, 

5. Cost oF LIVING ALLOWANCE. 

(1) Subject to the provisions of sub-section (2) of this section, 
every employer shall pay to each of his employees in addition 
to the other remuneration of such employee a cost of living 
allowance calculated at the rate of 60 per cent upon such other 
remuneration for a period of eighteen months calculated from 
the date. of commencement of. this Agreement, and thereafter 
until the expiration of this Agreement at the rate of 624 per cent. 

For the purposes of this paragraph the term ‘“ remuneration ” 
does not include the special bonus mentioned in section 6 of this 
Agreement. Co, a, 

(2} In. the event. of any employee working overtirne ‘the said 
cost of. living allowance payable in respect of the period ‘of over- 
time worked shall be calculated at his ordinary rate of remunera- 
tion and not at overtime rates. —— , ; , 

(3) In the event of the cost of living allowance prescribed under 
War. Measure No. 43 of 1942, as amended. from time to time, 
exceeding the cost of living allowance prescribed in this section, 
such higher allowance shall become payable and be paid, pro- 
vided that an amount up to 20 per cent of the basic wage 
prescribed in terms of the Agreement published under Govern- 
ment Notice No. 1964 of the 27th July, 1951, as re-enacted and 
amended by Government Notice No. 243 of the 15th February, 
1957, shall be deemed to be cost of living allowance for the 
purpose of the said War Measure. . 

6. SPECIAL BONUS. 

_(1) Subject to the provisions of sub-section (2) of this section, 
every employer shali. pay to each of his employees a special 
bonus calculated at the rate of 24 per cent upon the sum of such 
employee’s basic wage, plus the cost of living allowance provided 
for in section 5... - . . 

(2) In’respect of any employee engaged upon a wage incentive 
scheme the special bonus payable in terms of this section shall be 
deemed ‘to be included in any supplementary wage which such 
employee may earn, provided that such supplementary wage 
amounts to 24 per cent or more of such employee’s basic wage. 
In the event.of such supplementary wage amounting to less than 
24 per cent of the employee’s basic wage, such employee shall 
nevertheless be entitled to payment of the ‘special bonus in lieu 
of such supplementary wages. Ho 

(3) In the event of any employee working overtime the ‘special 
bonus payable to such employee in respect-of the overtime, period 
shall be calculated at: his ordinary rate of remuneration and not 
at overtime rates. 

7. Hours oF Work. 

(1) Save as is otherwise provided in this Agreement, no 
employer shall require or permit an employee other than one 
exclusively employed as a night watchman— 

(a) to work for more than 42 hours, excluding meal times, in 
-any one week; or a 

(b) to work for more than 8 hours, excluding meal times on 

any one day; provided that in any establishment in which— 

(i) on one day in every week the ordinary hours of work 
' 2 are not more than. five, an employee may be. required 

. or permitted..to..work for, an. additional. perigd _ not 
«exceeding half an hour. on, each. of the remaining, days 

of the week; or “ 

5
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Gi) die werknemers gewoonlik nie op meer as vyf 

dae in die week werk nie, daar op enige werkdag 

van ’n werknemer vereis mag word of sodanige werk- 

nemer op enige werkdag toegelaat mag word om vir 

’n addisionele tydperk van hoogstens een uur en vyf- 

tien minute te werk; of 

(c)} om vir ’n aaneenlopende tydperk van meer as vyf uur 

sonder *n ononderbroke pouse van minstens een uur te 

werk nie; met dien verstande dat, vir die toepassing van 

hierdie paragraaf, werktydperke wat onderbreek word 

deur ’n pouse van minder as een uur, geag word aancen- 

lopend te wees; of 

(d} om, as dit *n vrou is— 

(i) tussen sesuur nm. en sesuur vm. te werk nie; of 

(i) na eenuur nm. op meer as vyf dae in ’n week te werk 
nie. . 

_ (2) Vir die toepassing van paragraaf (a) van subklousule (1), 

word. ’n werknemer wat nie op ’n vakansiedag genoem in sub- 

Jousule (6) van klousule 10 van hierdie Deel, werk nie, of wat 

op sodanige vakansiedag minder werk as sy gemiddelde gewone 

werkure vir daardie dag van die week waarop sodanige vakansie- — 

dag val, geag sy gemiddelde gewone werkure op daardie dag 

fe gewerk het. 

_@) Die gewone werkure van *n nagwag mag nie meer as 72 

uur per week wees nie en sodanige nagwag moet In elke sewe 

agtereenvolgende nagte cen nag vry gegee word, 

(4) Indien daar nie van werknemers vereis word om hulle op 

*a bepaalde dag vir werk by ’n bedryfsinrigting aan te meld nie, 

moet hulle voor sodanige dag individucel of per kennisgewing, 

opgeplak in die afdeling of afdelings waarin hulle werksaam is, 

meegedeel word dat hul dienste nie vereis sal word nie. 

Werknemers wat nie aldus meegedeel is nie en wat hulle op 

die gewone begintyd by die bedryfsinrigting aanmeld, is daartoe 

geregtig om vir minstens ’n halfdag te werk of om ’n halfdag se 

besoldiging in plaas daarvan te ontvang. 

Werknemers wat hulle in die namiddag by die bedryfsinrigting 

aanmeld, is daartoe geregtig om vir twee uur te werk of om twee 

uur se besoldiging in plaas daarvan te ontvang, tensy die werk- 

gewer gedurende die oggend kennis gegee het van sy voorneme 

dat daar nie gewerk sal word nie. : 

Tngeval ’n werknemer sy werk staak weens ‘n onklaarraking in 

die bedryfsinrigting, is hy geregtig op betaling vir die eerste uur 

én vir enige tyd langer'as een uur, wat hy in die bedryfsinrigting 

moet bly. . : 

(5) Ondergenoemde rustydperke moet aan elke werknemer toe- 

gestaan word en moet gereken word as tyd gewerk:— 

(a) op elke dag, ’n tydperk van minstens tien minute in die 

oggend tussen die ure 10 vm. en 11 vm., mits hy cen uur 

gewerk het; . 

(b) van Maandag tot Vrydag, ’n tydperk van minstens tien 

minute elke namiddag tussen die ure 3.30 nm. en 4.30 

nin., mits hy een uur gewerk het. 

- Gedurende die rustydperke waarvoor daar in (a) en (6) van 

hierdis subklousule voorsiening gemaak word, moet alle 

masjinerie in die bedryfsinrigting tot stilstand gebring word en 

mag daar van geen werknemer vereis word om te werk nie. 

(6) Waar daar van werknemers vereis word om aan die einde 

van werktydperke ,,uit te klok”, moet die werkgewer fasiliteite 

verskaf wat die werknemers in staat sal stel om die bedryfs- 

inrigting op die korrekte tyd waarop die werk gestaak moet word, 

te verlaat. 

(7) (a) As meer as een skof in ’n bedryfsinrigting of afdeling 

gewerk word. moet die werkgewer die Raad in kennis stel van 

die begin- en sluitingstyd vir elke skof en van alle veranderings 

daarvan. — 

(b) Wanneer ’n skof tot in die. nagure strek, moet daar *n 

premie van 5 persent van die uurloon fen opsigte van die ure 

gewerk tussen 6 en 10 nm., en ’n premie van 10 persent van die 

wurloon ten opsigte van ure gewerk tussen 10 nm. en 6 vm., 

betaal word, Vir die toepassing van hierdie klousule, beteken 

, uurloon” die weekloon gedeel deur 42. . 

(c) Tyd wat ’n werknemer buite die gewone skofure soos aan 

die Raad bekendgemaak, aan skofwerk gewerk het, is onder- 
worpe aan die bepalings van klousule 8 (3). 

(d) Wanneer daar volgens ‘n drieskofstelsel gewerk word, is 

die bepalings van klousule 8 (3) van toepassing op al die ure 

wat daar langer as ’n werktyd van 74 uur gewerk word. 

(e) In die geval van *n werknemer wat ’n skof werk wat op 

Vrydag begin en voorigesit word tot op Saterdag, is die bepalings 
van klousule 8 (4) nie van toepassing nie. 

_ (8) (@ Elke werkgewer moet binne een maand vanaf die datum 

waarop hierdie Ooreenkoms in werking tree, die Raad skriftelik 

in kennis stel van die begin- en sluitingstye van elke seksie of 

afdeling van sy bedryfsinrigting. oo 

(b) Elke werknemer wat die tye verander wat in paragraaf (a) 

genoem word, moet die Raad_ binne drie dae vanaf die datum 

waarop die verandering gemaak is, skriftelik daarvan in kennis 
stel. 
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Gi) the employees not ordinarily work on more than five 
days in the week, an employee may on any work day 

be required or permitted to work for an additional 
period not exceeding one and'a quarter hours; or 

(c) to work for a continuous period of more than five hours 

without an uninterrupted interval of at least one hour; 

provided that for the purposes of this paragraph periods 

of work interrupted by an interval of less than one hour 
shail be deemed. to be continuous; or ° 

, (a who is a female, to work— 

(i) between six o’clock p.m. and six o’clock ams of 

(ii) after one o’clock p.m. on more than five days in any 
week, . 

(2) For the purposes of paragraph (a) of sub-section (1) an 

employee who does not work on any holiday referred to in 

sub-section (6) of section 10 of this Part or who on such holiday 

works less than his average ordinary working hours for that day 

of the week on which such holiday falls, shall be deemed to have 
worked his average ordinary working hours on that day. 

3) The ordinary hours of work of a night watchman shail not 

exceed 72 hours per_ week and such night watchman shall be 

allowed one night off duty in seven consecutive nights. 

(4) If employees are not required to attend at an establishment 

on any day they shall be informed individually or by notice 

posted in the department or departments in which they are 

employed prior to such day, that their services will not be 

required, . 

Employees who have not been so informed and who attended 

at the establishment at the ordinary starting time shall be entitled 

to be employed for at least one-half day or to receive a half 
day’s remuneration in lieu thereof. 

Employees attending at the establishment in the afternoon, shall 

be entitled to work two hours or to receive two hours’ remunera- 
ion in lieu thereof, unless notice of intention not to work shall 
have been given by the employer during the morning. 

In the case of an employee ceasing work due io a breakdown 

he shall be entitled to payment for the first hour and for any 

time in excess of one hour that he is required to remain in the 

establishment. 

‘G) The following rest periods shall be allowed to each 
employee and. reckoned as time worked :— 

(a) On each day a period of not ‘Jess than ten minutes in the 
morning between the hours of 10 a.m. and 11 a.m., pro- 
vided that one hour has been worked; 

(b) from Mondays to Fridays a period of. not less than ten 
minutes each afternoon between the hours of 3.30 p.m. 
and 4.30 p.m., provided that one hour has been worked. 

During the rest periods provided for in (a) and (b) of this 

sub-section the operation of all machinery in the establishment 

shall cease, and no employee shall be required to work. 

(6) Where employees are called upon to “clock out” at the 

end of working periods, the employer shall provide facilities to 

enable employees to leave the establishment at the correct time 
at which work is to cease. . 

(7) (a2) Tf more than one shift is worked in any establishment 

or department, the employer shall notify the Council of the 

‘starting and stopping times for each shift and any variation 

thereof, 

(b) When any shift extends into the night hours, such night 

hours shall be paid at a premium of 5 per cent on the hourly 

rate which, for the purposes of this section, shall be the weekly 

wage divided by 42 in respect of the hours worked between 6 

p.m. and 10 p.m., and at a premium of 10 per cent on the hourly 

rate similarly calculated, in respect of hours worked between 

10 p.m. and 6 a.m. 

(c) Time worked by an employee on shift work outside of the 

ordinary shift hours ‘as notified to the Council shall be subject 

to the provisions of section 8 (3). 

(d) When a three-shift system is worked the provisions of 

section 8 (3) shall apply to all hours worked in excess of 

74 hours working time. 

(e) The provisions of section 8 (4) shail not apply in the case 

of an employee engaged on a shift which continues into a 

Saturday, having commenced on Friday. 

(8) (a) Every employer shall, within one month from the date 

on which this Agreement comes into operation, furnish the 

Council in writing with the starting and finishing times of each 

section or each department of his establishment. ,., 

(b) Every employer who varies the times referred to ‘in| para- 

graph (a) shall notify the Council in writing of ‘thé variation 

within three’ days’ after ‘the’ date of-which the variation is made.
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8. CorTyD. 

(1) Ondanks die bepalings van paragraaf (a) en (6) van sub- 
Klousule (1) van klousule 7 van hierdie Deel en behoudens die 
bepalings van hierdie klousule, mag ’n werkgewer van in werk- 
memer vereis of hom toelaat om oortyd te werk vir ’n totale 
tydperk, in ’n bepaalde week, van hoogstens— 

(a) tien uur; of 

(6) ’n getal ure (wat meer as tien mag wees) wat die Raad 
vasgestel het in ’n skriftelike kennisgewing aan die werk- 
gewer, waarin die werknemer of die klas werknemer ten 
opsigte van wie die kennisgewing van toepassing is en die 
tydperk waarvoor en die voorwaardes waarop dit geldig 
is, gespesifiseer word; 

met dien verstande dat geen werkgewer van ’n vroulike werk- 
nemer mag vereis of haar mag toelaat om oortyd te werk— 

(a) vir meer as twee uur op ’n dag nie; 

(b) op meer as drie agtereenvolgende dae nie; 

(c) op meer as sestig dae in ’n jaar nie; ; 

(d) na voltooiing van haar gewone werkure, vir meer as een 
uur op ’n dag nie, tensy hy— . . 

G) voor twaalfuur die middag kennis daarvan aan soda- 
nige werknemer gegee het; of ; . 

Gi) sodanige werknemer voorsien het van ’n toereikende 
ete voordat sy met haar oortydwerk moet begin; of 

Gi) aan sodanige werknemer die voorgeskrewe toelae so 
vreegiydig betaal het dat sy ’n ete kan verkry -voordat 
sy met haar cortydwerk moet begin. 

Q) Daar mag van geen werknemer vereis word om. oortyd te 
werk nie tensy die werkgewer sodanige werknemer die dag tevore 
kennis gegee het dat sodanige oortyd gewerk moet word. 

(3) Behalwe in die geval van ’n nagwag, moet “mn werknemer 
wat voor sy gewone begintyd of na sy gewone sluitingstyd werk, 
behoudens die bepalings van subklousule (4) hiervan, vir elke wur 
of gedeelte van ’n uur aldus gewerk, soos volg betaal word:— . 

(a) Indien hy op enige dag vanaf Maandag tot en met Vrydag 
gewerk het, sy uurloon plus drie-en-dertig en cenderde 
persent; 

(by indien hy op Saterdagnamiddag gewerk het, sy wurloon 
plus vyftig persent. : : 

(4) Wanneer dit die gewoonte in ’n bedryfsinrigting is om sy 
gewone werkweek van 42 uur tussen Maandag en Vrydag te vol- 
tooi, moet enige werknemer, uitgesonderd ’n nagwag, van wie 
daar vereis word om op ’n Saterdagmére te werk, vir elke uur of 
gedeelte van "n uur aldus gewerk, betaal word teem een en een- 
derde maal sy uurloon afgesien van die getal ure wat werklik 
tussen Maandag en Vrydag gewerk is. 

(5) Wanneer *n werknemer op ’n Sondag werk, moet sy werk- 
gewer of— 

(a) aan die werknemer— 

(i) minstens die gewone besoldiging wat beiaalbaar is ten 
opsigte van die tydperk wat hy gewoonlik op ’n week- 
dag werk, betaal as hy aldus werk vir ‘n tydperk van 
hoogstens vier uur; of .. ; 

Gi} minstens dubbel sy gewone besoldiging ten opsigte 
van die totale tydperk op scdanige Sondag gewerk of 
‘yn besoldiging wat nie minder is nie as dubbel die 
gewone besoldiging betaalbaar ten opsigte van die tyd- 
perk wat hy gewoonlik op ’n weekdag werk—naamlil 
die grootste bedrag—betaal as hy aldus werk vir ’n 
tydperk van langer as vier uur; of 

(b) aan die werknemer minsiens een en eenderde maal sy 
gewone besoldiging betaal ten opsigte van die totale iyd- 
perk op sodanige Sondag gewerk en hom binne 7 dae 
vanaf sodanige Sondag een vakansiedag toestaan en hom 
ten opsigte daarvan minstens sy gewone besoldiging betaal 
asof hy op sodanige vakansiedag sy gemiddelde gewone 
werkure vir daardie dag van die week gewerk het. 

(6) Wanneer "n werknemer op ’n ander grondslag besoldig word 
as ooreenkomstig die tyd werklik deur hom gewerk, word sy 
gewone besoldiging, vir die toepassing van hierdie kiousule, 
bereken asof hy per uur betaal word en word dié besoldiging op 
enige datum bepaal deur sy totale besoldiging gedurende die drie 
maande onmiddeilik voor daardie datum of gedurende die totale 

“tydperk van sy diens by die- betrokke werkgewer—naamlik die 
kortste tydperk-—-te deel deur die getal ure gewerk gedurende 
die tydperk ten opsigte waarvan sodanige besoldiging betaal is. 

(7) ’n Nagwag wat langer as twaalf aaneenlopende ure dicns 
doen, moet vir sodanige langer ure ‘sy gewone uuricon plus drie- 
en-dertig en eenderde persent betaal word. °*n Nagwag wat diens 
doen op die nag wat hy vry het, moet teen dubbel sy uurloon 
besoldig word. 

9. Kortryp.. 

(1) Wanneer ’n werkgewer voornenietis is'om korttyd te laat 
werk, moet hy, behoudens die bepalings van paragraaf (f) van 
subklousule (6) van kiousule 10, nie later nie as die dag voor 
die dag waarcp sodanige korittyd gewerk moet word, sy werk- 
nemers Of individueel in 'kennis stel of ’n skriftelike kennisgewing 
aanbring in die afdeling of afdelings waarin hulle werksaam is. 

(2) Wanneer daar korttyd in ’n bedryfsinrigting gewerk is, mag 
die .werkgewer, behoudens die bepalings van paragraaf (d} van 
‘subkiousule, (1). van klousule. 4,./n. pro..rata..bedrag van die 
gewone weekloon van die betrokke werknemer aftrek. 

  

8. OVERTIME. 

(1) Notwithstanding the provisions of paragraphs (a) and (d) 
of sub-section (1) of section 7 of this part and save as is provided 
in this section, an employer may require or permit an employee 
to work overtime for a total period not exceeding in any one 
week-— 

{a} ten hours; or 

(b) a_number of hours (which may exceed ten) fixed by the 
Council by notice in writing to the employer, specifying 
the employee or class of employee in respect of whom the 
notice is applicable, and the period for which and the 
conditions under which it shall be valid; 

provided that no employer shall require or permit a female 
employee to work overtime— 

(a) for more than two hours on any day; 

(6) on more than three consecutive days; 

(c) on more than sixty days in any year; 
. @) after completion of her ordinary working hours for more 

than ene hour on any day, unless he has— - 
(i) given notice thereof to such employee before midday; 

or . : 
Gi) provided such employee with an adequate meal before 

she has to commence overtime: or 
(iii) paid such employee a prescribed allowance in sufficient 

time to enable the employee to obtain a meal before 
the overtime is due to commence. , 

(2) No employee shall be required to work overtime unless 
notice has been given by the employer to such employee the 
day prior io such overtime being worked. 

(3) Except in the case of night watchman, an employee who 
works before his usual starting time or after his usual finishing 
time shall, subject to the provisions of sub-section (4) hereof, for 
each hour or part of an hour so worked, be paid if employed— 

(a) on any day from Monday to Friday, inclusive, his hourly 
wage plus thirty-three and one-third per cent; 

(2) on Saturday afternoon, his hourly wage plus fifty per cent. 
(4) When it is customary for any establishment to complete its 

normal working week of 42 hours between Monday and Friday, 
any employee other than a night watchman required to work 
on a Saturday morning shall be paid for each hour or part of 
an hour so worked one and one-third times his hourly wage, 
irrespective of the number of hours actually worked between 
Monday and Friday. 

(5) Whenever 
shall either— 

(a) pay to the employee~— 
(i) if he so works for a period not exceeding four hours, 

not less than the ordinary remuneration payable in 
respect of the period ordinarily worked by him on 
a week-day; or 

(ii) if he so works for a period exceeding four hours, 
“remuneration at a rate not less than double his 
ordinary rate of remuneration, in respect of the total 
period workcd on such Sunday, or remuneration which 
is not less than double the ordinary remuneration 
payable in respect of the period ordinarily worked 
by him on a week-day, whichever is the greater: or 

(6) pay the employee remuneration at a rate not less than 
one and one-third times his ordinary rate of remuneration 
in respect of the total period worked on such Sunday and 
grant him within seven days of such Sunday one day’s 
holiday and pay him in respect thereof remuneration at 
a rate not less than his ordinary rate of remuneration 
as if he had on such holiday worked his average ordinary 
working hours for that day of the week. 

(6) Whenever an employee is recommended on a basis other 
than in accordance with the time actually worked by him, his 
ordinary rate of remuneration shall for the purpose of this 
section, be calculated as though he were paid by the hour and 
shall be ascertained at any date by dividing his total remuneration 
during the three months immediately preceding that date, or 
during the total period of his employment by the employer 
concerned, whichever is the shorter, by the number of hours 
worked during the period in respect of which such remuneration 
was paid. 

(7) A night watchman who is on duty for time in excess of 
twelve consccutive hours, shall for such excess time be. paid 
at the rate of his hourly wage plus thirty-three and one-third 
per cent. A night watchman who is on duty on his night off 
shall be paid at double the rate of his hourly wage. 

an employee works on a Sunday his employer 

9, SHortT TIME. 

(1) Subject to the provisions of paragraph (f) of sub-section 
(6) of section 10 when an employer proposes to work short time 
he shall give to his employees notice either individually or in 
writing posted in the department or: departments in which they 
are employed not later than the day prior to that on which such 
short time is to be worked. 

(2) When short time has been worked in any establishment the 
employer may, subject to the provisions of paragraph (d) of sub- 
section (1) of section 4, deduct a pro rata amount from the 
ordinary weekly remuneration of the employee concerned. ““ 

7
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8) Wanneer korttyd in ’n bedryfsinrigting ingevoer is, moet 

die werkgewer, waar moontlik, die werk gelykop verdeel tussen 

die werknemers en die betrokke afdeling. a 

(4) Die besoldiging van werknemers wat korttyd werk, moet 

gedurende werkure betaal word. 

10. VAKANSIEDAE EN JAARLIKSE VERLOF. 

(1) Elke werkgewer moet voor of op 24 Desember elke jaar 

aan elke werknemer wat in sy diens is, afwesigheidsverlof van 

minstens twee aaneenlopende weke en twee. dae verleen en voor 

of op die laaste werkdag voor die begin van sodanige verlof aan 

sodanige werknemer ’n verloftoelae wat gelyk is aan een twaalfde 

van die loon wat hy in twee weke en twee dae sou verdien, 

betaal- vir elke maand diens by die werkgewer; met dien ver- 

stande dat— . 

(a) die tydperk van sodanige verlof nie met ’n tydperk waarin 

die werknemer kennis ontvang het dat sy dienste betindig 

gaan word of waarin hy militére opleiding ontvang, mag 

saamval nie; en 
(b) as ’n openbate vakansiedag genoem in subklousule (6) van - 

hierdie .klousule, binne die tydperk van sodanige verlof 

val, sodanige vakansiedag by genoemde tydperk gevoeg 

moet word as ’n verdere tydperk van afwesigheidsverlof, 

en daar moet.ten.opsigte van sodanige openbare vakansie- 

dag en gelyktydig met die verloftoelae, aan sodanige werk- 

nemer ’n bedrag betaal word wat gelyk is aan die loon 

wat by sou verdien het as hy op sodanige openbare 

vakansiedag sy daaglikse gemiddelde gewone werkure 

gewerk het. 

L.W.—Vir die berekening van die verloftoelae wat ingevolge 

hierdie Klousule betaalbaar is, is die betaling vir ,,twee dae” 

gelyk aan twee vyfdes van die weekloon. : : 

(2) By diensbedindiging moet die werkgewer aan die werk- 

nemer die bedrag van die verloftoclae betaal wat op die datum 

van sodanige beéindiging verskuldig is en wat bereken is soos 

bepaal in subklousule (1). 

(3) Diens van ’n halfmaand of langer word as ’n volle maand 

diens beskou vir die berekening van die verloftoelae wat 

ingevoige subklousule (1) en (2) betaalbaar is, en ,;n_ half- 

maand” beteken enige tydperk van vyftien agtereenvolgende 

kalenderdae, afgesien daarvan of dit-werkdae is of nie; met dien 

verstande dat, indien daar te eniger tyd gedurende die maand 

waarin die fabriek sluit vir verlofdoeleindes, aan ’n’ werknemer 

kerinis gégee word, by die volle vakansiebesoldiging, bereken 

ooreenkomstig die bepalings van subklousule (1),. vir daardie 

maand moet ‘ontvang; en voorts. met: dien verstande dat, indien 

‘a werknemer ‘kennis gee en sodanige kennisgewingstermyn 

eindig op -die .sluitirigsdag- van die fabriek -gedurende genoemde -. 

maand, hy daartoe geregtig is om cen twaalfde van die vakansie- 

besoldiging vir daardie maand te ontvang. : , 

(4) Die bedrag van die verloftoelae wat ingevolge subkiousule 

(1), (2) en (3) betaalbaar is, word bereken op die besoldiging 

wat die werknemer ontvang het onmiddellik voor die datum met 

ingang waarvan sy verlof toegestaan word of waarop sy diens 

beéindig word, na gelang van die geval. . 

Wanneer ’n werknemer op ’n ander grondslag besoldig word 

as ooreenkomstig die tyd werklik deur hom gewerk, word sy 

besoldiging, vir die berekening van die verloftoelae wat in- 

gevolge subklousule (1), (2) en (3) betaalbaar is, bereken asof 

hy per wur betaal is en word dié besoldiging op enige datum 

bepaal deur sy totale besoldiging gedurende die tydperk van agt 

weke onmiddellik voor daardie datum of gedurende die: totale 

tydperk van sy diens by die ‘betrokke werkgewer—naamlik. die 

kortste tydperk—te -verdeel .deur. die getal ure- gewerk gedurende 

die tydperk ten opsigte waarvan sodanige besoldiging betaal is; 

met dien -verstande dat, as voornoemde besoldiging bereken moet 

word met die doel om die verloftoelae te betaal wat verskuldig 

is ten opsigte van die jaarlikse verloftydperk genoem. in sub- 

klousule (1) hiervan, die tydperk van agt weke, soos voornoem, 

of die totale tydperk van sy diens—naamlik die kortste tydperk— 

geag mag word te-verstryk op ’n datum nie meer as vier (4) 

weke voor die datum met ingang waarvan. die werknemer se ver- 

lof toegestaan is nie. ; - 

(5) Enige tydperk waarin ’n werknemer— 

(a) met verlof is ooreenkomstig die bepalings van subklousule 

(1); of . , 

(b) militére opleiding ontvang; of . 

(c) van sy werk afwesig is.op las of op versoek van sy werk- 

gewer; 0 oo. 

(d) afwesig is weens siekte of ’n bevalling; o ; 

word vir die toepassing van subklousule (1) en (2) geag diens te 

wees; met dien verstande dat die bepalings van paragraaf (d) 

nie ten opsigte van enige tydperk van afwesigheid, weens siekte 

van meer as drie agtereenvolgende dae van toepassing is nie as 

die werknemer, nadat hy daartoe versock is deur die werkgewer, 

versuim om aan die werkgewer ’n sertifikaat van *n geneeskun- 

dige praktisyn voor te 16 waarin verklaar word dat hy weens 

siekte verhinder was om sy werk te doea, of met dien verstande 

dat die bepalings van paragraaf (d) nie ten opsigte van daardie 

gedeelte van ’n totale tydperk van afwesigheid, gedurende, enige 

twaalf. maande. diens, wat meer.as dertig dae beloop, van toe- 

passing is-nie. 6 - . . og 

(6) (a) Goeie - Vrydaz, . Paasmaandag, ‘Hemelvaartsdag, Unie- 

dag, Geldftedag;’ Kersdag = en Nuwejaarsdag #s.. vakansiedaec.met 

- voile salaris;; met dien verstande’ dat; wanneer ’n werknemer op 
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  ‘shall be holidays on. full. pay; 

(3) Whenever short time has been introduced in any establish-- 

ment, the employer shall distribute wherever possible the work 

edually amongst the employees in the department concernéd. 

(4) Payment of remuneration to employees on short time shall 

be made during working hours. , 

10. HoLtmays AND ANNUAL LEAVE. 

(1) Bvery employer shall grant to every employee employed 

by him not later than 24th December of each year leave of 

absence ‘at not less than two consecutive weeks and two days 

and pay to such employee not later than the last working day 

before the commencement of such leave as a leave allowance an 

amount equal to one-twelfth of the wages he would earn in 

two weeks and two days for each month of employment with 

the employer; provided that— 

(a) the period of such leave shall not be concurrent with any. 

period during which the employee. is under notice of 

termination of employment or is undergoing military 

training; and : ‘ oO 

‘(b) if any public holiday referred to in sub-section (6) of this 

section falls within the period of such leave such public 

holiday shall be added to the said period as a further 

period of leave and the employee shall be paid in respect 

of such public holiday at the same time as. the- leave 

allowance, an amount equal to the wage he would have 

earned had he on such public holiday worked his ‘daily 

average ordinary working hours. 

N.B.—For the purpose of calculating the leave pay due ina 

terms of this clause the pay for “two days” shall be two-fifths 

of the weekly wage. " 

(2) Upon termination of employment, the employer shall pay 

to the employee the amount of the leave allowance due as at the 

date of such termination, calculated as provided in sub-section. (1): 

G3) Employment for half a month or over shall be reckoned 

as employment for a full month for the purpose of calculating the 

leave allowance payable in terms of sub-sections (1) and (2) and 

“half a month” shall -mean any period of: fifteen consecutive 

calendar days, irrespective of working days; provided that if an 

employee is given notice at any time during the month in which 

the factory. closes for leave purposes he shall receive the: full 

holiday pay calculated in terms of sub-section (1) for that month; 

and ‘provided further that if an ‘employee gives notice and such 

notice terminates én ‘the closing day of the factory. during the. 

said month he shall be entitled to receive the one-twelfth. holiday. 

pay for the month. : 2 

(4) The amount of the leave allowance payable in terms of 

sub-sections (1), (2) and (3) shall be calculated at the rate of 

remuneration which the employee was receiving immediately 

prior to the date from which his leave is granted or on which 

his employment is terminated, as the case may be. . 

Whenever an employee is remunerated on a basis other than in 

accordance with the time actually worked by him his rate of 

remuneration shall for the purpose of calculating the leave 

allowance payable in terms of sub-sections (1), (2) and (3) be 

calculated as though he were paid by the hour. and shall be. 

ascertained at any date by dividing his total remuneration during 

the period of eight weeks immediately preceding that date or 

during the total period of his employment by the employer con- 

cerned, whichever. is-the shorter, by. the number of hours worked 

during the ‘period in respect of which such remuneration was. 

paid; provided that if the rate of: remuneration aforesaid is. 

required to be calculated for the purpose of paying the leave: 

allowance due in respect of the annual leave period referred to in 

sub-section (1) hereof, the period of eight weeks aforesaid or the 

total period of his. employment, whichever is the shorter, may be 

deemed to expire on a date not more than four (4) weeks prior 

to the date from which the employee’s leave is granted. 

(5) Any period during which an employee— 

(a) is on leave in terms of sub-section (1); of 

(b) undergoes military training, or 

(c) is absent from work on the instructions or at the request 

of his employer; or . 

(d) is absent from work owing to iliness or confinement; 

shall be deemed to be employment for the purposes of sub- 

sections (1) and (2); provided that the provisions of paragraph 

(d) shall not apply in respect of any period of absence owing to 

illness of more than three consecutive days. if the employee fails 

after a request for such a certificate by the employer to submit to 

the employer a certificate from a medical practitioner that he was 

prevented by illness from: doing his work, or in respect of that 

portion of any total period of absence during any.twelve months 

of employment, which is in excess. of thirty days. . ae 

(6) (a). Good “Briday,, Easter Monday, Ascension Day,, Union 

Day, Day of the, Covenant,. Christmas Day and, New Yeat’s' Day 
provided that -whenéver' an:   
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enigeen van hierdie dae werk, sy werkgewer ‘hom benewens die 
besoldiging waarop hy géregtig sou gewees het as hy nie aldus 
gewerk het ° ‘nie, minstens sy gewone besoldiging moet betaal ten 
opsigte van die totale tydperk wat hy op sodanige dag gewerk 
het. 

(b) As ’n werknemer se diens eindig gedurende die kalender- 
week waarin Goeie Vrydag val, moet die eerste werkgewer wie 
se diens hy gedurende daardie kalenderweek verlaat het, hom 
twee dae se loon ten opsigte van Goeie Vrydag en Paasmaandag 
betaal benewens enige ander besoldiging wat aan hom verskuldig 

is. . 
(c) As enigeen van die openbare vakansiedae genoem in para- 

graaf (a) van hierdie subklousule, op ’n Saterdag val, moet die 
Joon vir sodanige vakansiedag bereken word teen een vyfde van 
die gewone weekloon. 

(d) As ’n werknemer se diens eindig gedurende die maand 
Desember, moet daar aan hom, benewens enige ander besoldiging 
wat aan hom verskuldig is, een dag se- loon ten opsigte van 
elkeen van die openbare vakansiedae (Geloftedag, Kersdag en 
Nuwejaarsdag) betaal word as sodanige betaling nie alreeds 
geskied het nie, en die lone betaalbaar vir elke sodanige vakan- 
siedag, word bereken teen een vyfde van die gewone weekloon. 

(e)’n Werkgewer moet voor die sluiting van sy bedryfsinrigting 
vir, die jaarlikse vakansictydperk-genoem in subklousule (1) van 
hierdie klousule— 

-@) aan sy werknemers minstens dertig dae vooraf. kennis gee 
van die laaste datum waarop die fabriek sal sluit en van 
die vroegste datum waarop die fabriek sal heropen; en 

Gi) voordat die fabriek sluit, aan sy werknemers kennis gee 
van die werklike datum waarop die fabriek sal heropen. 

(f)* n Werkgewer wat voornemens is om sy bedryfsinrigting 
_ vir ’n ander vakansie te sluit as die vakansietydperk genoem in 

- subklousule (1) van hierdie klousule, moet sy werknemers min- 
' stens drie werkdae vooraf kennis gee van sodanige sluiting en 
moet in sodanige kennisgewing die tydperk meld waarin daar 
nie. van die werknemers vereis sal word om te werk nie. 

Die kennisgewing hierbo genoem, moet skriftelik wees en 
moet. deur die werkgewer aangebring word op ’n plek wat 

geredeli ik teeganklik vir sy werknemers is. 

11. WERKPLEK EN BUITEWERK. 

(1) Geen werkgewer mag van ’n werknemer vereis of hom toe- 
laat om. werk in verband met die Nywerheid elders as in sy. 
gewone bedryfsinrigting te verrig nie. 

(2) °"n Werknemer mag nie, terwyl hy in diens is, vir meer as 
een werkgewer gedurende dieselfde werkweek werk nie. 

3) (a) Geen werkgewer mag vereis’ of toelaat dat buitewerk 
verrig word nie behalwe kragtens ’n lisensie uitgereik: deur 
die Uitvoerende Komitee; met dien verstande dat. alle werk- 
gewers in die Nywerheid op die datum waarop hierdie Ooreen- 
koms in werking tree, geag word vrygestel te wees van hierdie 
bepaling en voorsien moet word van ’n vrystellingslisensie; 

(b) Die Uitvoerende Komitee mag, indien hy daarvan oortuig 
is dat die lone wat betaal of die omstandighede waaronder 

- buiitewerk verrig word, die belange van ander werkgewers of van 
die werknemers in die Nywerheid benadeel, enige lisensie wat. 
kragtens hierdie artikel uitgereik is, intrek deur ’n week vooraf 
skriftelik kennis te gee aan die betrokke werkgewer. 

{c) Ingeval die Uitvoerende Komitee nie daarvan oortuig 
is nie dat werk wat deur enige werkgewer uitbestee word, nie 
die belange van ander werkgewers of van die werknemers in die 
Nywerheid benadeel nie, kan hy sodanige werkgewer versoek om 
dié inligting wat hy nodig mag ag in verband met die verrigting 
van buitewerk, of regstreeks Of aan ’n agent van die Raad te 
versirek. . 
@. Die Uitvoerende Komitee kan die lisensie wat uitgereik is 

aan *n werkgewer wat versuim om die inligting bedoel in sub- 
klousule (3), te verstrek binne 14 dae nadat hy versoek is om 
dit te doen of binne die verlengde tydperk wat die Uitvoerende 

Koinitee | mag bepaal, intrek sonder verdere kennisgewing. 

12. FONDSE VAN DIE RAAD. 

Ten einde die uitgawes van die Raad te bestry, moet elke 
werkgewer op elke ‘betaaldag— 

(a) le aftrek van die verdienste van elkeen van sy werknemers, 
uitgesonderd vakleerlinge, vir wie ’n minimum loon van 
minder as R4.80 per week voorgeskryf word; 

(b) 2c aftrek van die verdienste van elkeen van sy werknemers 
uitgesonderd vakleerlinge, vir wie ’n minimum -loon van 
R480 of meer maar minder as R9.60 per week voorgeskryf 
word; 

(c) 3c aftrek van die verdienste van eikeen van sy werknemers, 
uitgesohderd vakleerlinge, vir wie "n minimum loon van 
R9.60 per week of meer voorgeskryf word. . 

By die som van die bedrae aldus. afgetrek, moet die werk- 
ewer *n bedrag voeg wat daarmee gelykstaan en die totale 

bedrag voor of op die sewende dag van die daaropvolgende 
maand stuur aan die Sekretaris van die Raad, Posbus 3051, Port 
Elizabeth, of aan ’n ander beampte wat die Raad of die Uit- 
voerende Komitee ‘mag spesifiseer. 

13. DrensBEEINDIGING. 

(1) ’n Werkgewer of sy werknemer wat die: dienskontrak wil 
beéindig, moet minstens een week vooraf skriftelik kennis ‘gee 
van sy voorneme om die kontrak te beéindig. ‘n Week se kennis- 
géwing béteken’’n’ volle week se werk of ’n volle week se ‘besd!- 
diging teen die _Skaal, van die werknemier se gewone weeklikse ~ 
besoldiging.   

employee works on any of these days his employer shall pay him 
remuneration at a rate not less than his ordmary rate of remune- 
ration in respect of the total period worked on such day in 
addition to the remuneration’ to which he would have been 
‘entitled had he not so worked. 

(b) If an employee’s service terminates during the calendar 
week in which Good Friday fails he shall, in addition to any 
other remuneration due to him, be paid by the first employer 
whose services he left during that calendar week, two days’ pay 
in respect of Good Friday and Easter Monday. 

(c) If any of the public holidays referred to in paragraph (a) 
of this sub-section falls on a Saturday the pay for such holiday 
shall be calculated at the rate of one-fifth of the normal weekly 
wage. 

(d) If an employee’s service terminates during the month of 
December, he shall be paid in addition to any other remuneration 
due to him, one day’s pay in respect of each of the public holi- 
days (Day of the Covenant, Christmas Day and New Year’s Day) 
in respect of which no payment has already been made to him 
and the wages payable for each such holiday shall be calculated 
at the rate of one-fifth of the normal weekly wage. 

(@) An employer prior to closing his establishment for the 
annual holiday period ‘referred to in sub-section ) of this 
section shall— 

(i) give his employées at least 30 days’ notice of the latest 
date upon which the factory will close arid of ‘the earliest 
Gate upon which the factory will re-open; and =~ 

(ii) before the factor closes give his employee notice of the 
actual date upon which the factory will re-open. 

(f) An employer who. propose to close his establishment for 
any holiday other than the holiday period referred to in sub- 
section (1) of this section shall give his employees at least three 
working days’ notice of such. closing, and shall state in such’ 
notice the period during which the employees will not be 
required to work. 

The notice referred to:above shall. be in writing and shall be 
posted by the employer in a- place readily accessible to his 
employees. : 

11. Place oF EMPLOYMENT AND OUTWORK. 

(1) No employer shall require or allow any employee to’ per- 
form work in the industry in any place other than his regular 
establishment. 

(2) An employee. while in employment shall not work for more, 
than one employer during the same working week. 

(3) (2 No employer shall. require or. permit outwork- to be. 
performed except under a licence issued by the Executive .Com- 
mittee; provided that all employers in the Industry as-at the date 
of coming into force of this Agreement shall be deemed to have 
been exempted from this provision and shall be issued with a 
Jicence of exemption. 

(b) The Executive Committee, if it is satisfied that the rates 
paid or the circumstances under which outwork is being - per-. 
formed is detrimental to the interests of other employers or the 
employees in the industry, withdraw any licence issued in terms 
of this section by giving one week’s notice in writing to the 
employers concerned. 

(c) In the event of the Executive Committee not being satisfied 
that work given out by any employer is not detrimental to the 
interests of other employers or the employees in the industry, 
it may call upon such employer.to furnish, either direct or to 
an agent of the Council, such information as it may require 
in regard to the performance of outwork. 

(dq) The Executive may, without. further ‘notice, withdraw the 
licence issued to an employer who fails to furnish the informa- 
tion referred to in sub-section (3) within 14 Gays of being 
requesied to do so or within sucH extend period as the Executive 
Committee may determine. 

12. CouncrL Funps.’ 

Fer the purpose of meeting the expenses of the Council each 
employer shall deduct on each pay day— 

(a) Ic from the earnings of each of. his employees, other than 
apprentices, for the whom minimum rates of less than 
R4.80 per week are prescribed; 

(b) 2c from the earnings of each of. his employees, other than 
apprentices, for whom minimum rates of R4.80 or over but 
less than R9.60 per week are prescribed; 

(c) 3e from the earnings of each of his employees, other than 
apprentices, of whom: minimum rates of R9.60 per week 
or over are prescribed. 

To the aggregate of the amounts so deducted the employer 
shali add an equal amount and forward not iater than the 
seventh day of the following month the. total sum to the Secretary 
of the Council, Box 3051, Port Elizabeth, or such other 
official as may be ‘Spected by ‘the ‘Council or Executive Com- 
mittee. 

13. “TERMINATION oF EMPLOYMENT. 

(4): An employer or-his employee..who desires to terminate 
the contract of - ‘employment shall give not'less than one week’s. 
notice in writing of his intention to terminate the contract... A: 
veek’s notice shall mean a-full week’s work .or a- full. week’s 

yemuneration: at the. rate - of the employee's. ordinary weekly 
remuneration. Ley ca Sy my : 

9
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(2) Die kennisgewing voorgeskryf£ in subklousule (1), moet 

regee word vcor of op en word van krag vanaf die dag waarop 

lie gewone werkweek van die bedryfsinrigting. eindig. . 

(3) ’n Werkgewer kan die dienskontrak sonder kennisgewing 

ezingig, mits hy aan die werknemer ‘a bedrag betaal wat gelyk- 

taan met die gewone wecklikse besoldiging wat die werknemer 

xp die datum van_ sodanige begindiging ontvang het, en die 

rxepalings van hierdie. subklousule is mutatis mutandis van toe- 

yassing op ’n werknemer wat die dienskontrak sonder kennis- 

sewing, wil beindig. . 

(4) ’°n Werknemer wie se dienste nie na verstryking van dic 

yerloftydperk voorgeskryf in subklousule (1) van klousule 10 van 

yierdie Ooreenkoms, aodig sal. wees nie, moet minstens een week 

yoordat sodanige verloftydperk begin, daarvan in kennis gestel 

vord, en as daar versuim word om dit te doen, is hy geregtig 

»p betaling, in die piek van sodanige kennisgewing, van ’n 

yedrag gelyk aan die gewone weeklikse besoldiging wat hy ontvang 

iet op die datum waarop sodanige tydperk begin. het. 

(5) ’n Werknemer wat vir meer as twee volle agtereenvolgende 

jae in enige week korttyd gwerk het, mag. sy dienskontrak 

xe8indig deur een dag kennis te gee. oo. 

(6) Die bepalings van subklousule (1) tot en met (5) van hierdie 

clousule raak nie— . . 

(a) die reg van ’n- werkgewer of sy werknemer om die diens- 

kontrak om ’n regsgeldige rede sonder kennisgewing te 

begindig nie; : 

(b) ’n skriftelike ooreenkoms tussen die werkgewer en sy werk- 

nemer waarin voorsiening gemaak word vir ’n kennis- 

gewingtermyn wat vir albei partye ewe lank is en tanger 

is as dié voorgeskryf in hierdie klousule nie. - 

(7) Waar *n werknemer korttyd gewerk het wat minder as 42 

uur se werk gedurende ‘n tydperk van vier agtereenvolgende 

weke beloop, word sy dienskontrak aan die einde van daardie 

tydperk geag outomaties betindig te wees, en die werknemer 

is dan geregtig. op. betaling van bedrag gelyk aan sy gewone 

weeklikse besoldiging benewens enige betaling, ingevolge hierdie 

Ooreenkoms, vir die werk wat hy verrig het, Enige tydperk 

waarin ’n bedryfsinrigting onmiddellik voor of na die jaarlikse 

verloftydperk waartvoor daar in subklousule (1) van klousule 10 

yoorsiening gemaak word, gesluit is, word geag korttyd te wees. 

(8) Wanneer ’n openbare vakansiedag, uitgesonderd een van 

die vakansiedae genoem in subklousule (6) van kiousule 10 van 

hierdie Qoreenkoms, val op ’n werkdag binne die termyn van ‘n 

kennisgewing ingevolge hierdie kiousule en die afdeling van die 

bedryfsinrigting .waarin die betrokke werknemer in diens is, op 

so *n dag gesluit is, is die werknemer nogtans daartoe geregtig 

om ten opsigte van sodanige openbare vakansiedag *n bedrag 

te ontvang wat gelyk is aan een vyfde van sy gewone weeklikse 

besoldiging. : 

(9) Die kennisgewingstermyn wat in subklousule (1) van hierdie 

klousule voorgeskryf word, mag nie met die werknemer | se 

afwesigheid. met jaarlikse verlof.” ooreenkomstig die bepalings 

van klousule 10 van hierdie Ooreenkoms of met enige tydperk 

yan militére opleiding saamval nie, ea ’n werkgewer mag ook 

nie gedurende sodanige tydperke sodanige kennis gee nie. 

(10) Wanneer ’n werknemer vir ’n tydperk van meer as dertig 

agtereenvolgende dae van sy/haar werk afwesig is weens sickte 

of ’n bevalling, is die werkgewer daartoe geregtig om die diens- 

kontrak summier en sonder betaling te begindig deur dic werk- 

nemet en die Sekretaris. van die Raad. skziftelik daarvan in kennis 

te stel. . . 

(il) Vir die toepassing van subklousule (3), (4) en €7) van 

hierdie klousule, sluit die uitdrukking ,, gewone weeklikse 

besoldiging.”” geen aanvullende loon in nie. 

14. VERSEKERING VAN LONE IN GEVAL VAN BRAND. 

Fike werkgewer moet by ‘n geregistreerde versekeringsinaat- 

skappy ’n versekeringspolis in stand hou wat voorsiening maak 

vir die betaling van een week se lone aan al die werknemers van 

die werkgewer wat weens brand van hul werk verstoke is; met 

dien verstande dat, indien die stopsetting van die werk korter as 

een week duur ’n pro rata bedrag betaal mag word. Indien dit 

vir die werkgewer onmoontlik is om so ’n versekeringspolis te 

verkry, moet hy, indien hy dit nie alreeds gedoen het nie, binne 

twee maande vanaf die datum waarop hierdie Ooreenkoms van 

krag word of binne twee maande vanaf die datum waarop hy 

tot die Nywerheid toetree, naamlik die laasie datum, by die Raad 

’n bedrag deponeer wat gelyk is aan al die werknemers in die 

bedryfsinrigting se lone vir een week, en die Raad moet sodanige 

bedrag in ’n spesiale trustheleggingsrekening hou totdat dit nodig 

is vir so ’n witbetaling. aan die werknemers; met dien verstande 

dat, as dit nie aldus aan die werknemers betaal word nie, dit 

die eiendom van die werk gewer is. : 

Die fente op gelde aldus belé, val die algemene fondse van 

die Raad toe. 

15, DYENSSERTIFIK ATE. 

(1) Elke werkgewer moet aan elke werknemer wat sy diens 

vetlaat nadat hierdie Coreenkoms in werking getree’ het, ’n 

sertifikaat uitreik in die vorm van Aanhangsel A van Deel I 

van hierdie Ooréenkoms. 
2) Elke werknemer aan wie ’n sertifikaat ingevolge sub- 

klousule (1) hiervan uitgereik. is, moet, wanneer hy weer werk 

in die Nywerheid aanvaar, die sertifikaat oorhandig aan die 

werkgewer, wat dit veilig moet bewaar solank sodanige werk- 

nemer in sy diens bly. Geen werkgewer mag. ’n werknemer in 

diens neem nie tensy sodanige werknemer sodanige sertifikaat of 

nm sertifikaat toon wat deur die sekretaris van ’n distrikskomitee 

of deur die Sekretaris van die Raad onderteken is en waarin die 

vorige ondervinding van die applikant, indien hy dit het, gemeld 

word, i . 
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(2) The notice prescribed in sub-section (1) shall be given on 

or before and shall take effect from the day on which the 

ordinary working week of the establishment terminates. . 

(3) An employer may terminate the contract. of ‘employment 

without notice provided he pays the employee an amount equal 

to the ordinary weekly remuneration which the employee is 

receiving at the date of such termination and the provisions of 

this sub-section shall apply mutatis mutandis to an employee 

who wishes to terminate the contract of employment without 

notice, . 

(4) An employee whose services will not be required at the 

expiration of the leave period prescribed in sub-section (1) of 

section 10 of this Agreement shall be given notice of that fact not 

less than one week before such leave period begins failing which 

he shall be entitled to payment in lieu of notice of an amount 

equal to the ordinary weekly remuneration he was receiving at 
the date of commencement of such period. 

(5) An employee who has in any week been working short time 

for more than a period of two full consecutive days may ter- 

minate his contract of employment by giving one day’s notice. 

(6) The provisions of sub-sections (1) to (5) of this section 

shall nat affect— 

(a) the right of an employer or his employee to terminate the 

contract of service without notice for any cause récognised. 
by Law as sufficient; 

(b) any written agreement between an employer and his em- 

ployee which provides for a, period of notice of equal 

duration on both sides and for a period longer than that 

prescribed in this section. 

(7) Where an employee has been on short time amounting to 

less than 42 hours work during a period of four consecutive 

weeks his contract of employment shall at the expiration of that 

period be regarded as automatically terminated and the employee 

shall be entitled to payment of an amount equal to. bis ordinary 

weekly remuneration in addition to any payment in terms “of 

this Agreement for the work he has performed. Any period 

during which an establishment is closed which immediately 

foltows or precedes the annual leave period provided for in 

sub-section (1) of section 10 shall be regarded as short time. 

(8) Whenever. a public holiday other than one of the holi- 

days mentioned in sub-section (6) of section 10 of this Agreement 

falls on a working day which is within any period of notice 

given in terms of this section and the department of the esta- 

blishment in which the employee concerned is ermployed is closed 

on such day, the employee shail nevertheles be entitied to be paid 

in respect of such public holiday an amount equal to one-fifth 

of his ordinary weekly remuneration. 

(9) The period of notice prescribed in sub-section (1) of this 

section shail not run concurrently with nor shall such notice be 

given by ai employer during the employee’s absence on annual 

leave in terms of section 10 of this Agreement or during any 

period of military training. 

(10) When an employee is absent from work due to illness or 

confinement for a period exceeding thirty consecutive days the 

employer shall be entitled summarily to terminate the contract 

of employment without payment by notifying the employee and 

the Secretary of the Council to that effect in writing. 

(11) For the purposes of sub-sections (3), (4) and (7) of this 

section “ordinary weekly remuneration” does not inclide any 

supplementary wage. 

14. INSURANCE OF WAGES IN CASE OF Fire. 

Every employer shall maintain a policy of insurance with a 

registered insurance company which shall provide for the -pay- 

ment to be made to all employees of the employer who are 

deprived of work through fire, the amount of one week’s wages; 

provided that, should the stoppage of work be for a period of 

less than one. week, a pro rata payment may be made. Should 

it not be possible. for the employer to obtain such a policy of 

insurance, he shall, if he has not already done so, within two 

months of the date of coming into force of. this Agreement or 

wtihin two months.of becoming engaged in the Industry, which- 

ever is the later, deposit with the Council an amount equal to 

one week’s wages of all employees in the establishment which 

the Council shall retain in a special trust investment account 

until required for a like payment to employees; provided that 

if not so paid to employees it shall be the property of the 

employer. 
interest on any such moneys invested 

general funds of the Council. 
shall acerue to the 

15, SERVICE CERTIFICATES. 

(1) Every employer shall issue to every employee who leaves 

his service after the coming into force of this Agreement a certi- 

ficate in the form of Annexure A to Part I of this Agreement. 

(2) Every employee who has been issued with a certificate in 

terms of sub-section (1) hereof shall, on accepting further 

employment in the Industry, produce the -certificate to the 

employer who shall retain the ceftificate in safe keeping while 

such employée remains in his employment. No employer shall 

engage an employee: unless such employee produces such a 

certificate or a certificate signed by the secretary of..a district 

committee or the Secretary of the Council specifying the previous. 

experience of the applicant, if any. oe
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(3) By die be#indiging van die diens van ’n werknemer, moet 
die werkgewer dadelik die res van. die besonderhede op die werk- 
nemer se dienskaart invul, d.w.s..die datum waarop die werk- 
nemer die werkgewer se diens verlaat, sy loon op die datum 
waarop hy die diens verlaat en die lengte van sy diens. Die 
ingevulde kaart moet daarna geparafeer en by diensbeéindiging 
aan die werknemer oorhandig word. 

(4) Hike werkgewer moet aan die Sekretaris van die Raad, 
Posbus 3051, Port Elizabeth, ’n sertifikaat in die vorm van Aan- 
hangsel B van Deel I van hierdie Ooreenkoms verstrek ten 
opsigte van elke werknemer wat sy diens verlaat. Sodanige 
sertifikate moet agtereenvolgens genommer word ‘en een kopie 
van elkeen van hulle moet deur die werkgewer. bewaar word. 

(5) Ingeval die persoon wat om werk aansock doen, ’n leer- 
ling is, moet die werkgewer van hom vereis om ’n geboorte- 

4é, 

(6) Ten einde die ouderdom van ’n Naturel te bepaal, mag *n 
sertifikaat wat deur die Kommissaris vir Bantoesake onderteken 
is, aangeneem word, ° 

’n Werkgewer kan ’n skriftelike verklaring wat deur die werk- 
nemer se over of voog onderteken is, as ,, bewys van ouder- 
dom” aanneem vir ’n tydperk van drie maande vanaf die datum 
van indiensneming van sodanige werknemer, en gedurende hierdie 
tydperk moet die werknemer ’n geboortesertifikaat toon. Indien 
die werknemer versuim om binne sodanige tydperk van drie 
maande sodanige sertifikaat te toon, moet die werkgewer by dic 
distrikskomitee of, waar daar geen distrikskomitee bestaan nie, 
by die Uitvoerende Komitee aansoek doen om vrystelling van 
die bepalings van hierdie subklousule. 

°’n Verklaring wat deur die werknemer onderteken is, mag nie 
as ,, bewys van ouderdom ” aangeneem word nie. 

16. VERTEENWOORDIGERS VAN VAKVERENIGING IN DIE RAAD. 

Elke werkgewer moet aan enigeen van sy werknemers wat 
die vakverenigings in die Raad of enigeen van sy komitees ver- 
teenwoordig, alle fasiliteite verleen om hul pligte na te kom in 
verband met die werk van die Raad en sodanige komitees. 

17, UrrvoERING VAN OoREENKOMS. 

Die Raad is die liggaam wat verantwoordelik is vir die uit- 

-yoering van hierdie Ooreenkoms en mag vir die leiding van 

werkgewers en werknemers menings uitspreek wat nie met die 

bepalings hiervan onbestaanbaar is nie. , 

18: VRYSTELLINGS. 

(1) Die Raad-of die Uitvoerende Komitee mag, op aanbeveling 
van ‘n distrikskomitee of. uit sy eile, om ’n afdoende rede vry- 

stelling van die bepalings van hierdie Ooreenkoms verleen aan 
of ten opsigte van enigeen. 

(2) Die Raad of die Uitvoerende Komitee moet ten opsigte 

van enigeen aan wie vrystelling verleen word, die voorwaardes 

waarop sodanige -vrystelling verleen word en die tydperk waarin 

sodanige vrystelling van krag is, bepaal; met dien verstande dat 

die Raad of die Uitvoerende Komitee, as hy dit dienstig ag 

en nadat daar een week vooraf skriftelik kennis aan die betrokke 
persoon gegee is, enige vrystellingslisensie mag. intrek. 

(3) Die Sekretaris van die Raad of die Uitvoerende Komitee 
moet aan elkeen aan wie vrystelling verleen is, ’n lisensie uitreik 
wat deur hom onderteken is en wat die volgende meld:— 

(a) Die volle naam van die betrokke persoon;. 
{b) die bepalings van die Ooreenkoms waarvan vrystelling ver- 

leen word; , : / 

(c) die voorwaardes waarop sodanige vrystelling verleen word; 
en OO 

(d@) die tydperk waarin die vrystelling van krag sal wees. 

(4) Die Sekretaris van die Raad of die Uitvoerende Komitee 
moet— . . . 

(a) alle lisensies wat uitgereik. word, agtereenvolgens nommer; 

-{b) ’n kopie behou van elke lisensie wat uitgereik word; en 

“(e) waar vrystelling aan ’n werknemer verleen word, *n kopic 
van die lisensie aan die betrokke werkgewer stuur. 

(5) Geen vrystelling van die bepalings van paragraaf (d) van 
subklousule (1) van klousule 7 van hierdie Ooreenkoms mag 
kragtens hierdie Klousule aan of ten opsigte van *n vroulike werk- 
nemer wat handearbeid verrig, verleen word nie behalwe met die 
doel om werk te verrig— 

(a) wat deur ’n noodtoestand noodsaaklik gemaak is; of 

(b) wat nodig is ten einde die verlies van grondstowwe wat ver- 
werk word en wat gou kan bederf, te voorkom. 

19, PERSONE JONGER AS 15 JAAR, 

Geen werkgewer mag van enigeen onder die leeftyd van vyftien 
jaar vereis of hom toelaat om in ’n bedryfsinrigting te werk nie. 

20. AGENTE. 

Bie Raad moet cen of meer persone as agente aanstel om 
behulpsaam -te.wees met die uitvoering van die bepalings van 
hierdie Ooreenkoms. Dit is die plig van. elke werkgewer om 
sodanige persone toe te laat om sy bedryfsinrigting te betree en 
om dié navrae te doen en dié dokumente, boeke, Joonstate, Joon- 
keeverte en loonkaartjies te ondersoek en dié individue te onder- 
vra wat nodig mag wees cm vas te stel of die bepalings van 
hierdie Ooreenkoms nagekom word. 

sertifikaat of ander bewys ter stawing van sy ouderdom voor te 

  

(3) Upon termination of service of an employee, the employer 
shall forthwith complete the remaining details on the employee’s 
service card, ic. date of leaving, wage at date of leaving and 
length of employment. The completed card shall thereafter be 
initialled and handed to the employee on termination of service. 

_(4) Every employer shall furnish to the Secretary of the Coun- 
cil, P.O. Box 3051, Port Elizabeth, a certificate in the form of 
Annexure B to Part I of this Agreement in respect of every 
employee leaving his service. Such certificates shall be numbered 
consecutively and one copy of each shall be retained by the 
employer. 

(5) In the event of an applicant for employment being a 
leamer the employer shall require him to produce a birth certi- 
ficate or other evidence in proof of age. 

_ 6) In order to establish the age of a Native a certificate 
signed by the Bantu Affairs Commissioner may be accepted. 

An employer may accept a written statement signed by the 
employee’s parent or guardian as “proof of age”, for a period 
of three months from the date of commencement of employment 
of such employee during which tire the employee shall produce 
a birth certificate, If, within such period of three months, the 
employee has failed to produce such certificate, the employer 
shall appty to the district committee or where no district com- 
mittee exists to the executive committee, for exemption from this 
sub-section. 

A signed statement by the employee shall not be accepted as 
“ proof of age”. 

16. TRADE UNION REPRESENTATIVES ON THE COUNCIL. 

Each employer shall give to any of his employees who repre- 
sent the trade unions on the Council or any of its committees 
every facility to attend to their duties in connection with the 
work of the Council and such committees. 

17, ADMINISTRATION OF AGREEMENT. 

_ The Council shail be the body responsible for the administra- 
tion of this Agreement, and may issue expressions of opinion 
not inconsistent with its provisions for the guidance of employers 
and employees, : 

18. EXEMPTIONS. 

(1) The Council or Executive may on the recommendation of 
a District Committee’ or on its own decision, grant exemption 
from any of the provisions of this Agreement to or in respect of 
any person for any good and sufficient reason. : 

(2) The Council or Executive shail fix in tespect of any person 
granted exemption the conditions subject to which such exemp- 

_ tion is granted and the period during which such exemption 
shall operate; provided that the Council or Executive may, if 
it deems fit, after one week’s notice in writing has been given to 
the person concerned, withdraw any licence of exemption. 

(3) The Secretary of the Council or Executive shall issue to 
every person granted exemption a licence signed by him setting 
out 

(a) the full name of the person concerned; 

(6) the provisions of the Agreement from which exemption 
is granted; 

(c) the conditions subject to which such exemption is granted; 
and 

(d) the period during which the exemption shall operate. 

(4) The Secretary of the Council or Executive shall-— 

(a) number consecutively all licences issued; 

(b) retain a copy of each licence issted; and - 

(c) where exemption is granted to an employee, forward a 
copy of the licence to. the employer concerned, 

(5) No exemption from the provisions of paragraph (d) of sub- 
section (1) of section 7 of this Agreement shall be granted under 
this section to. or in respect of any female employee engaged in 
manual work, except for the purpose of performing work— 

(a) which is necessitated by an emergency; or 

(b) which is necessary to prevent the loss of raw materials in 
the course of treatment which are subject to rapid 
deterioration. 

19. PERSONS UNDER 15 YEARS oF AGE. 

No employer shali require or permit any employee under the 
age of fifteen years to work in an establishment. 

20. AGENTS. 

The Council shall appoint one or more persons as agents to 
assist in giving effect to the terms of this Agreement. It shall be 
the duty of every employer to permit such persons to enter his 
establishment and to institute such enquiries and to examine such 
documents, books, wage sheets, pay envelopes and pay tickets 
and to interrogate such individuals as may be necessary for’ the 
purpose of ascertaining whether the provisions of this Agreement 
are being observed. 

i
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21. INDIENSNEMING VAN LEDE VAN VAKVERENIGINGS. 

(1) By die indiensneming van werknemers moet daar voorkeur 

gegee word aan lede van die vakverenigings, en werkgewers moet 

aan beamptes van die vakvereniging alle redelike fasiliteite ver- 

leen om werknemers (uitgesonderd vakleerlinge) te organiseer. 

(2) Die lede van die vakverenigings in elke bedryfsinrigting. het 

die reg om een of meer opsigters en/of ’n opsigterskomitee uit hul 

geledere aan te stel ooreenkomstig die bepalings betreffende die = 

aanstelling van opsigters en opsigterskomitees in die konstitusie 

van die betrokke vakvereniging, en die betrokke werkgewer moet 

sodanige opsigters en opsigterskomitees ten volle erken en redelike 

fasiliteite verskaf vir hul vergaderings en oorlegpleging met hulle 

oor sake wat in verband staan met meningsverskille en die 

werkvoorwaardes van die werknemers oor: die algemeen. 

(3) Wanneer ’n werkgewer skriftelik daattoe versoek word deur 

‘a werknemer, moet hy die bedrag.van die werknemer se ledegeld © 

vir die vakvereniging aftrek van die loon van daardie werknemer 

en dit oorhandig aan die beampte wat deur die vakvereniging 

aangestel is om dit te ontvang. 

22, LISENSIERING VAN LEERLINGE VIR SEKERE WERKSAAMHEDE. 

(1) ‘Aanséek om ’n Lisensie -vir die-indiensneming. van. ’n. leerling 

vir die verrigting van ’n werksaamheid. wat in klousule 4 van 

‘Deel II van hierdie Ooreenkoms genoem word, moet deur die 

werkgewer aan die Raad yoorgelé. word in die vorm wat die 

Raad mag voorskryf. . 

* (2) Elke lisensie bedoe! in subkiousule (1), moet onderteken 

word deur die Sekretaris van die Raad en moet die ‘volgende 

besonderhede bevat: Die leerling se naam en ouderdom, die 

werksaamheid waarvoor hy in diens geneem word, die minimum 

loon aan hom ‘betaalbaar, die naarn van die werkgewer en die 

geldigheidstermyn van die lisensie. Se . . 

(3) Die Raad of die’ Uitvoerende Komitee. mag, as hy dit 

dienstig ag en nadat daar een week vooraf skriftelik kennis aan 

die werkgewer-en- die werknemer gegee is, enige.lisensie wat 

ooreenkomstig .die -bepalings van hierdie  klousule uitgereik. is, 

intrek afgesien daarvan of die geldigheidstermyn daarvan verstryk 

het of nie, rrr L: — 

(4) ’n Duplikaat van elke lisensie wat ooreenkomstig die bepa- 

lings van hierdie klousule witgereik word, moet aan die werknemer 

gegee word. : : 

(5) By die vasstelling van. die minimum loon betaalbaar aan ’n 

leerling wat ooreenkomstig die bepalings van hierdie -klousule 

in diens geneem word, moet. die lengte van al sy diens in die 

Nywerheid in aanmerking geneem word. 

(6) Geen leerling wat ooreenkomstig die bepalings van hierdie 

klousule in diens geneem word, mag -sonder die goedkeuring van 

die Raad ontslaan word of sy werkgewer verlaat nie. ~ . 

(7) By voltooiing van sy leertyd en op versoek van die leerling, 

moet die Raad ’n sertifikaat met hierdie strekking aan die betrokke 

lJeerling uitreik. : . , . 

23. VERBOD OP INDIENSNEMING. 

Ondanks andersluidende bepalings in hierdie Ooreenkoms, word 

geen bepaling wat die aanwerwing of indiensneming . van n 

werknemer vir enige klas werk of op enige voorwaardes verbied 

geag die werkgewer te onthef van die betaling van die besoldi- 

ging en die nakoming van die voorwaardes wat hy sou moes 

betaal of nagekom het as sodanige aanwerwing of indiensneming 

nie verbode was nie, en die werkgewer. moet aanhou om sodanige . 

besoldiging te betaal asof' sodanige aanwerwing of indiensneming 

nie verbied is nie. 

  

AANHANGSEL A VAN DEEL I, 

- NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID 

  

  

  

  

  

  

  

  

21,. EMPLOYMENT OF MEMBERS OF TRADE UNIONS. 

W Preferential treatment in the matter of employment shall be 

given to members of the trade uriions, and officials of the trade 

unions shall be given every reasonable facility by employers to 

organize employees (other than apprentices). 

(2) The members of the trade unions in each establishment shall - 

have the right to appoint one or more shop stewards and/or a 

shop committee from amongst themselves, in accordance with 

any provisions for the appointment of shop stewards and shop 

committees in the constitution of the trade union concerned and 

the employer concerned shall accord full recognition to such 

shop stewards and shop committees and provide reasonable 

facilities for meetings thereof, and consultations therewith on 

matters relating to disagreement and to the working conditions of 

the employees generally. “ 

_ (3) Upon being requesied in writing by an employee to do 

so, an employer shall deduct. from the wages of that employee 

the amount of the employee’s trade union subscription and hand 

it to the official appointed by the trade union to receive it. 

“99. LICENSING OF LEARNERS ON CERTAIN OPERATIONS. 

(1) Application for a licence to employ a learner upon an 

operation referred to in section 4 of Part II of this Agreement 

shall be made by the employer to the Council on such, form 

as may be prescribed by the Council. 

(2) Each licence referred to in sub-section (1) shall be signed 

by the Secretary of the Council and shall show the learner’s name 

and age, the operation on which he is employed, the minimum 

wage payable to him, the name ‘of the employer and the period 

duting which the licence shall be valid. 

(3) The Council or the Executive if it deems fit. after one 

week’s notice in writing has been given to the employer and to 

‘the employee, may withdraw any licence issued in terms of this 

section whether or not the period of validity has expired. 

(4) A duplicate of every licence issued in terms of this section 

shall be given to. the employee. oo oe 

(5) For the purpose of determining the minimum wage payable 

to a learner employed in terms of this section, the length of all 

his service in the Industry ‘shall be taken into consideration. 

_(6) No learner employed in terms of this section may. be 

discharged or may leave his employer without the approval of 

the Council. : Se ee noe 

(7) On the completion of his period of learnership and at the 

request of the learner the Council shall issue a certificate to this 

effect to the learner concerned. . 

23. PROHIBITIVE EMPLOYMENT. 

Notwithstanding anything to the contrary in. this Agreement 

no provision which prohibits the engagement ‘or employment of 

an employee on any class of work or on any conditions, shall 

be deemed to relieve the employer from paying the remuneration 

and observing the conditions which he would. have had to pay or 

observe had.such engagement or employment not been prohibited 

and the employer shall continue to. pay such remuneration as if 

such engagement or employment had not been prohibited. 

VAN SUID-AFRIKA. 

  

  

  

  

  

        

  

DIENSSERTIFIKAAT. 

Van 
. Voorname. 

Are... a 
Nuwe Adres 

Voorsorgsfondsnommet....... 
Nuwe Adres.. 

Geboortedatum : Nuwe. Adres 

Geslag. 
Nuwe Adres 

Ras. 

Handiekening van Werknemer. 

ONDERVINDING. 

Het hy 

; Lengte van diens diens 

Datum _{| Datum ‘ uit eie 

; van | waarop . bewe- | . Handtekening 

Naam-van werkgewer. indiens- Loen. - diens Loon. . Beroep. ging van werkgewer. 

neming. , verlaat. i verlaat. 
Jr, | Mnd.| Dae. | Ga of 

nee.). 

  

  

                    
        
  

, L.W.—Hierdie-kaact moet op ’n veilige plek bewaar word aangesien dit °n noodsaaklike register is: vir die doeleindes van die Raad 

en die Voorsorgsfonds. 
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ANNEXURE A TO PARTI. 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA, 

SERVICE CERTIFICATE, 

  
  

  
  

  
  

  
  

  
  

. Surname Christian Names 

AAATES8 son New Address. 

Provident Fund No New Address 

Date of Birth New Address, 

Sex New Address. 

Race 
  

Signature of Employee 
  

  
  

EXPERIENCE. 

Tength of Whether 
Lo, toa. ep foe eb ee Employment. left of Date of : a carta: 

Name of Employer. Engage- | Wage. pate of Wage. Occupation, a accord ‘Sienatae. a ment. | | oy TD Ng Mehs. Days. | (Yes or |. , 
. Lo. . No.). 

  

  

                        
  

N.B.—This card should be kept in a safe place as it is an essential record for Council and Provident Fund purposes. 

AANHANGSEL B VAN DEEL I. 

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID IN SUED-AFRIKA: 

DIENSSERTIFIKAAT. . . . ee 
: NO. Van Sertifikaate nn anusnontvontinsntinamn? 

  
_ Seksie van die Nywerheid. 

Naam en adres van werkgewer. 
  

Ek sertifiseer hierby dat ondergenoemde Persoon in. my diens \ was en 1 dat die besonderhede hieronder korrek i isi— 

4. ‘Van (of Naturellenaam) 
Fondsnommer. 
Voorname. 
Belastingnommer (N). 
Adres. 
Geboortedatum Geslag : : Ras 
Werksaamhede. 

  

  

  

  

  

Loon betaai op datum van diensbeéindiging . 
Loongroep (a) S.F. (b) P.F 
Datum van diensaanvaarding : . : “cu 
Datum van diensbeéindiging 
Het hy die diens uit eie beweging verlaat? (Ja/Nee) 

10. Datum van laaste loonverhoging ooreenkomstig die bepalings van : die Ooreenkoms 
11. Die nommer van die’ dienssertifikaat: uitgereik “deur vorige werkgewer. 

(voeg naam in) was 
12. Siektefonds:— 

(a) Getal bydraes tot op datum 
(6) Voordele opgeloop tot op ‘datum... : “anon “naan . uur. 

    

Oe
 

A
u
B
w
 

  

  

Uitgereik te, 
op hede die. dag van 19 
  

  

Handtekening van Werkgewer/Sekretaris.- 

ANNEXURE B TO PART I. 

NATIONAL INDUSTRIAL COUNCIL FOR THE LEATHER INDUSTRY IN SOUTH AFRICA. 

rte ’ >> SERVICE CERTIFICATE.. 
. NO, -0f Certificate ..vcmmnusnssnanmnenmenannve 

Section of the Industry ccc salatmue’ 

Name and address of employer 

I hereby certify that the undermentioned person ‘was employed ‘by me and that the particulars detailed hereunder are correct:— 
1. Surname (or Native name). 

Fund No 
Christian names. 
Tax No. (N) 

. Address. 
Date of birth , Sex, Race, 

. Operations : : : 
‘Wage paid at date of jeaving : . . 
Wage Group (a) S.F . (6) PF 

“y , Date of entering service. a eet 
"8" Date” of leaving service!) * ites 

9. Whether left of own accord (aaiNio) 

  

aN
 
N
R
 

ON 
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0. Date of last increase in terms of Agreement   
  

11. The number of the certificate of service issued by previous employer. 

  (insert name} was. 

12. Sick Fund:— 

(a) Number of contributions to date   
  

  

  

  

  

  

(b) Benefit accrued to date... 
hours. 

Issued at 
this day of. 

Signature of Employer/Secretary, ~ 

AANHANGSEL C VAN DEEL I. 
Per week, 

R £s3.d, 

A. Nagwagte..ccceeeeee ee Lee e enna beeen ceeeerace ba eereereee se nenenes sevens dene eeeeeeen seveeees 6.69 3 6 0 

B. Magasynmanne en/of pakhuismanne, versendingsklerke,...c ccc cece sect n ence eanee paetveeeerore 9,00 419 9 

C, Stoomketelbedieners....... ve eveceaeanees cheep beens eeeeeetneeene cece een enenenes se auveevepenesace 5.70 217 0 

,, Stoomketelbediener ” beteken *n werknemer wat aktief besig is om die stroomdruk en die waterinhoud 

in ’n stoomketel in stand te hou; sodanige werknemer mag ook gebruik word om vure te stook en/of in stand 

te hou. 

»Versendingsklerk ” beteken ’n werknemer wat daarvoor verantwoordelik is om goedere in of van ’n 

opbergingsplek, pakhuis of die afdelings af te ontvang vir versending of aflewering en wat verantwoordelik is 

vit die verpakking en/of bymekaarmaak van sodanige goedere, die nagaan van pakkette en die weeg, merk 

en adresseer daarvan. 
' 

»» Magasynman enfof pakhuisman ” beteken °n werknemer wat algemene toesig het oor voorrade en 

wat verantwoordelik is vir die ontvangs van goedere in “a pakhuis, die opberging en hantering daarvan, dis 

aflewering daarvan uit die pakhuis aan afdelings of vir die versending en/of yerpakking, binne die opbergingspiek 

of pakbuis, en die uitpak daarvan. 

D. Motorvoertuigbestuurders wat ’n voertuig bestuur wat gelisensicer is om *n loonvrag te dra of te trek van-— 

(i) minder as 3 ton. ...ceee sees e ees donee esseneseceaeeeeene seo eeceeer er seateeones se eeeeeessee 8.40 44 0 

“GD StOM. ieee eee eee n ee teases ceeeeeee cece e tee e epee eee been eee eta e aes ae es eee eee eee 9.00 410 0 

(iii) meer as 3 ton maar nie meer as 5 ton MIC... .ceeeceseeeeeencu enon eesrereeneen sees en eaesees 9.60 416 0 

(iv) meer as 5 ton maar nie meer as 7 ton nie..... Demet eer neeeoeneee penne eeeeeae dec ea eeneceeene we = 14.50 §15 0 

Ondanks andersiuidende bepalings in hierdie Ooreenkoms, is onderstaande bepalings van toepassing 

op motorvoertuigbestuurders :-— 

Werkure” omvat alle tydperke waarin daar bestuur word en alle tyd wat bestee word aan 

ander werk wat in verband staan met die voertuig of die vrag en alle tydperke waarin ’n werknemer 

verplig is om op sy pos gereed te bly om te werk wanneer dit van hom vereis word, maar dit omvat 

nie etenstye nie. . 

.. Motorvoertuig ” beteken ’n voertuig wat op ’n ander manier as deur mense- of dicrekrag 

aangedryf word. 

,, Loonvrag ” beteken die ,, netto dravermoé” of die ,, netto vrag” wat ’n voertuig mag dra 

of trek oofeenkomstig enige motortransportsertifikaat of veystellingsertifikaat wat ten opsigte van 

sodanige voertuig deur ’n plaaslike padvervoerraad uitgereik is kragtens die bepalings van die Motor- 

transportwet, 1930, soos gewysig. 

E. Minderjariges wat in diens geneem is vir beroepe waarvoor daar nie lone in hierdie Ooreenkoms voorgeskryf 

word nie:— 
/ 

Eerste ses maande....... Lene ecneeeeeneeaeeeesenaeneeaeneee peewee lose ceeeeeecenses peeeseneees . 2.70 1 7~«0 

Tweede Ses MAAN’. ....csscescevnseaccenerrecnsscsaaterseensceae
nstseasceeeseressesee esses ee eee 3.00 110 0 

Derde ses maande....cseovansecceaccsens peaereseneee pe cecanecevenaceetrenee soo cececeressucase . 3.30 113 0 

Vierde ses maande.,...ccseeccesenee ccuu ee eu pave seeeeeusa essence beens en aes seer essere se ere sae 3.60 116 0 

Vyfde ses maande...ssssseesevevenenersrecces a peae reson sea e essen een nese sees sensee ster seserese 4.20 220 

Gesde ses MAANde....ccceevecvcrereeessscrceesasnaanascness? 
saaeeeee eee esc cece ascceneeteeeens 4.80 28 90 

Daarna..csecccerececeeveccvever een eva eeenees peed nsec eneeeesernees cece e nee eras eeetoenneees 5.40 214 0 

F. Werksaamhede in verband met die maak van kartondose— 

@ Valmes- en/of draaiende snymasjien en/of kerfimasjien met— 
. 

(a) kragaandrywing...... eee eee ween ta ssses ceases eree reese ce eeeee secceccesececes 13.20 612 0 

(b) handaandrywitg. .... 6s eee e eens deaereesanecseneee Seve cece cece ees esecesaesseneene 10.55 5 5 6 

(c) aandrywing deur kartondoosmakers........+ dence Renee ee eee bere een eee eee E TREE Eee? 6.00 3 0 0 

Gi) Die maak van kartondose volgens ondervinding— 
. 

Berste ses maande,..csccuseeeeceeecere sectepecueree dee veenneeeeeeceeneseneesseesnereee 2.70 170 

Tweede ses maande..... cece nee e een eRe AGRA ADEA OTE ES OEOA SERS EROEEEAE IESE SEES STE EE EE 3.00 110 0 

Derde ses maande...cscsecoecuecerecenecsborssveceseacseuctpessa
sssa recs cse scenes teens 3.30 113 0 

Vierde ses maands..... cence ecb ence eter esa eee see Ae Ges OHS eRe beeen serene eres et vaees 3.60 416 90 

Vyfde ses maaiide....ecsesecceeess pe aeewens so ageavacvustorssoueesseeseasens seeeeeenene 4.20 220 

Sesde ses maande.......-+000 Neeevcueepetepenserenrees 
cance econ eee ceaeeenees Lassen 4.80 28 0 

Daarna...ccevees seen eenecenene see teveenaees pacer ee ee eer enaneees seen cence essere eenees 6.00 | 3 00 

G. Werknemers wat letters met die hand set en etikette druk met ’n drakmasjicl...csescecesereoses avenea 11.90 519 9 

Hl. Werknemers wat kantstrokies maak— So oe , 

(a) Splits, skaaf, sny, groewe maak en afskuins....+.. coc cc acne dees pene nea e eee nee e esas nent eee nee 7.80 318 9 

(b) Alle ander werksaambede........0eeeeeeerrs sesaeenees eevee eee eeeeeenes pense eeeenee een enee 4.80 2 8 0 

I. 
eee 5.10 2 1L 0 

Verpakkers....... lldveceeba usb eeeeb estes coc cac eee tendene pense neta enters eens eee ee degen eeeed . 

» Verpakker ” beteken ’n werknemer wat skoendose in kiste, pakke, bale of kratte verpak. 
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ANNEXURE C TO PART L 
Per Week. 

R £s. 4. 
A. Night watchmen....cccce ccc c cee ceeeeeeenees ene e eee nen eee vest eceevarverens eee e nee eeseeeeees 6.60 3 6 6 

B. Storemen and/or warehousemen, despatch clerks.........cccveccvevacccucscveces pened eeeeeenes seeees 9.00 410 0 

C. Boiler attendants........ cece eee eee uceecereas Loe eee eee dene bene e eee eeee bene esucuresacneeene 3.70 217 6 
“ Boiler attendant ’” means an employee who is actively employed on maintaining steam pressure and 

water content in any boiler; such employee may also be employed on the making and/or maintaining of fires. 

“ Despatch Clerk ** means an ernployee who is responsible for ‘receiving goods into or. from a store 
or warehouse, or from departments, for despatch or delivery and who is responsible for the packing and/or 
assembling of such goods, the checking of packages and the weighing, marking or addressing thereof. 

“ Storeman and/or warehouseman ” means an employee who is in general charge of stores and who 
is responsible for receiving goods into store the storing and handling of same, the delivery of same out of 
store to departments or for transit and/or for packing within the store or warehouse and the unpacking 
thereof. : 

D. . Motor vehicle drivers driving a vehicle authorised to carry or haul a pay-load of—~ 

(i) under 3 tons...... Lecce etree eee eee dene e eee reap een entrestsouce Caner c ose secansetece 8.40 4494 
(Hi) 3 TOMS... eee cee eee beveteeneaees Sneeneeeees pence eee e ene een enees Deedee eeeee be eenenee 9.00 410 90 

(iii) over 3 tons but. not exceeding 5 tons.,.... hove neceteneee Vee nererenecece secede eeanensereneeaes 9.69 416-0 
{iv) over 5 tons but not exceeding 7 tOS.....6csec cesses eens Che eneeeenes deeeeeee ben eeeeeeane wee =41..50 $15 06 

Notwithstanding anything to the contrary in this Agreement the foliowing provisions shall apply to 
motor vehicle drivers:— 

“ Hours of work ” include ali periods of driving and any time spent on other work connected 
with the vehicle or the load and all periods during which an employee is obligéd to remain at his post 
in readiness to work when required, but do not include meal hours. 

“ Motor vehicle” means a conveyance propelled by other than human or animal power. 

“ Pay-load ” means the “ net carrying capacity ” or the “ net load” which a vehicle may carry 
or haul in terms of any motor carrier certificate or certificate of exemption issued in respect of such 
vehicle by the Local Road Transportation Boards in terms of the Motor Carrier Transportation Act, 
1930, as amended. ; 

E. Minors employed on occupations for which rates have not been prescribed in this Agreement:— 

First six months....... pene ee eee e ee bae eee eenetaeee nee eee areca teen esateeeeasrsecens tee 2.70 17 0 

Second six MoOnths......0. cc ecceceesecerecrececaseacevese eka e en bee nee e cece eee neneeeeeeaaeees 3.00 110 0 

Third six months... .ccccccc cece ence cece cnet eee eeteteereteseeueravevecuane bebe on ee rer eteneees » 3,30 113 0 

Fourth Six Months... ccc cece eee e rect eee cece es eee eeu ceeptsussenseuueterseeenuneneees 3.60 116 9 

Fifth six months.......... FONE RO er eh eee eee Oe eee EEE SEARED SENT soho EES Ese tateneee 4,20 22 0 

Sixth six months..... Cee eee eee eee e ected eee e mae eee eee ee teeta aeseusseasnceeeeenaegagene 4,80 28 6 

Thereafter. .... 0... cece eee eee Sac ee een eee ceeenaeenee bdeeeeees Mase pec e en ewes teaver ssteenes 5.40 214 0 

F. Cardboard box making operations— . 
Gi) Guillotine and/or rotary cutting machine and/or scoring machine operating by— / 

C29 920 07 a 13.20 612 6 

BH) DANG ccc eee eee e nent eee eee bebe eet eeeeseeeenes eke b ace eeseaaeeerene 10.55 5.5 6 

(ce) cardboard boxmakers..........c cece cece cvcecccvouceeeueucaunees beeen eeaeseeceesee 6.00 3 0 06 

Gi) Making cardboard boxes, according to experience— 

First six months........00cceceucusceeccucevcecceess Web erence beeen aeetaretaeeeeeeesenn 2.70 170 
Second six Months... cece ccc eect eee cence een e ences seteeeuteusucengebnrenes 3.00 110 0 

> Third six months. ...... 0c cece cece reer eeeucntcvecevecessnessensernennees tence 3.30 1130 

Fourth six months............ Ode e eee ene n eee nesercens Dede eee e ences eee neste n steer 3.60 116 90 

Fifth six MONS. .... cece eee te eee e eee eden nee eee ten tsneeeeeetvaeesennens sae 4.20 22 06 

Sixth six months............0ceeeeeeeeas bade eee bane eteneeeesaeenas bebe eceeeeeeeeneee 4.80 2 8 0 

Thereafter... cece ce cece cree eek cere tenn e eee ecnateeeeeeneeteeesevecuattevatpsneuas 6.00 3 60 

G. Employees employed on hand typesetting and printing labels on a printing machine...........0..ecceecees 41.90 519 90 

H. Employees employed on weltmaking— . 

(a) Splitting, skiving, cutting, grooving and bevelling. 0.0.0.0... 0.0 cece cccaccccevcuccseevuceeeeues 7.86 318 O 
(b) All other operations. .... 6c cect e tee eee nee e bee etteneveseeveeetvanees cece eeee eens 4,86 2 8 

HT, Packers...... 0. ccc cece cece eet e eee iane Peek e eee teens nan 5.10 2 11 
“ Packer” means an employee who is employed on packing shoe boxes into boxes, packages, bales - 

or crates. 

DEEL II. 

SPESIALE BEPALINGS VAN TOEPASSING OP DIE SKOEISELBEDRYFSTAK VAN BIE LEERNYWERHEID. 

i. Long. 

Die loon wat vir enige werksaamheid in Aanhangsel A van hierdie deel voorgeskryf word, is van toepassing op daardie werksaamheid 
afgesien van die afdeling waarin dit verrig word. ; 

2, LOONAANSPORINGSKEMA, 
(1) Geen werkgewer mag van ’n werknemer vereis of hom toclaat om ’n aandeel te hé in of deel te neem aan enige loonaansporing- 

skema of stukwerk nie tensy sodanige werkgewer behoorlik daartoe gemagtig is by ’n vrystellingslisensie. Sodanige vrystellingslisensie mag 
deur die Raad of deur die Uitvoerende Komitee van die Raad uitgereik. word op die voorwaardes wat die Raad van tyd tot tyd mag 
voorskryf. 

(2) Aansoek om sodanige vrystelling moet in die eerste plek gedoen word by die distrikskomitee in wie se gebied die bedryfsinrigting 
van die werkgewer geleé is, en die distrikskomitee moet dan ’n aanbeveling in verband met sodanige aansoek by die Uitvoerende Komitee 
doen. Hike aansoek moet, benewens alle ander besonderhede wat die werkgewer wil voorlé, die vi Lende inoligting bevat: Die naam van 
die firma, die getal werknemers, ‘die’ afdéling en werksaamhede. daarby betrokké en die hooftrekke van die voorgestelde skema. 
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3, DIFFERENSIELE LONE. 

(1) Daar mag nie van’n werknemer vereis word om meer as twee werksaamhede wat in B, D, Hen F van klousule I van: Aanhangsel A 

van hierdie Deel gespesifiseer word en waarvoor hoér lone as R8.10 (£4. 1s. Od.) voorgeskryf word, te verrig nie. Behoudens die bepalings 

van subkiousule (3) hiervan, moet ’n werknemer wat twee sodanige werksaamhede verrig, vir elke uur of gedeelte van ’n uur aan elke werk- 

saamheid bestee, betaal word teen minstens die uurloon wat op elke sodanige werksaambheid van toepassing is; met dien verstande dat— 

(i) as ’n werknemer vir ’n hele week uitsluitlik gebruik word vir °n werksaamheid ten opsigte waarvan ’n loon van meer as R8.10 

(£4. 1s, Od.) betaalbaar is, sodanige werknemer vir daardie hele week minstens die loon moet ontvang wat vir sodanige 

werksaamheid voorgeskryf word; 

(ii) as ’n werknemer vir altesaam meer as vier uur in ’n week gebruik word vir die verrigting van elkeen van twee werksaamhede 

waatvoor daar verskillende lone in die Ooreenkoms voorgeskryf word, hy teen die uurioon wat op elke werksaamheid van 

toepassing is, besoldig moet word ooreenkomstig die tyd wat hy daaraan bestee het,. met dien verstande dat sodanige werk- 

nemer vir minstens die helfte van sy tyd teen die hoér loon besoldig moet word; 

(ii) as "th werknemer op wie (ii) hiervan betrekking het, cortyd werk in verband met *n werksaamheid waarvoor ’n taer loon 

voorgeskryf word, die loon wat op sodanige oortydwerk betrekking het, 50 persent van die hoér loon en 50 persent an die 

faer loon moet wees. 
, 

(2) ’n Werknemer wat op ’n bepaalde dag gebruik word vir die verrigting van enigeen van die werksaamhede genoem in subklousule 

(1) van hierdie klousule en ook vir een of meer van die werksaamhede waarvoor ’n loon van R8.10 (£4. 1s. Od.) of minder voorgeskryf 

word, moet vir al die tyd wat hy op daardie dag gewerk het,: besoldig word teen die loon wat van toepassing is op die werksaamheid 

‘waarvoor die hoér of die hoogste loon betaal word, ....... Be 
pe 

(3) (a) ’n Werknemer wat gebruik word vir snywerk soos in paragraaf B (i) van klousuie't van Aanhangsel ‘A:van hierdie deel bepaal 

-word en van wie daar in ’n bepaalde week vereis word om buitestukke uit meer as een klas materiaal te sny, moet vir die sny van sodanige 

buitestukke besoldig word asof by vir al die tyd ‘wat hy in daardie week gewerk het. besig was met die materiaal ten opsigte waarvan die 

hoér of hoogste loon betaal word. Vir hierdie doel word tonge nie as buitestukke beskou nie en mag hulle gesny word teen die loon voor- 

geskryf in ‘genoemde paragraaf B (i). . 

(b) ’n Gekwalifiseerde werknemer wat in ’n bepaalde week gebruik word vir meer as een werksaamheid wat in C van kiousule 1 van 

Bylae A van hierdie deel gespesifiseer word, moet die loon betaal word wat hy sou verdien het as hy vir dieselfde tyd uitsluitlik gebruik is 

vir daardie werksaamhede waarvoor die hoér of die hoogste loon betaal word. : 

(4) (a) Die werkgewer moet elke werknemer op wie hierdie klousule van toepassing is, voorsien van *n registerboek in die vorm 

aangetoon in Aanhangsel B van hierdie deel, en die werkgewer moet die werksaamheid wat verrig is en die tye waarop elke werksaamheid 

begin en beéindig is, daarin aanteken. Die tye moet aangetéken word by die begin en by die beéindiging van elke werksaamheid. Die boek 

moet onder gewone omstandighede deur die werknemer behou word maar moet aan die werkgewer oorhandig word wanneer hy. dit vir die 

doeleindes van sy registers nodig het. ‘ 

(6) Waar daar geen registers ooreenkomstig die bepalings van paragraaf (a) van hierdie subkiousule gehou word nie,-moet die 

werkgewer aan die betrokke werknemer die loon wat van toepassing is op die werksaamheid waarvoor die hoér of die hoogste loon voor- 

geskryf is, betaal vir al die tyd wat hy gedurende daardie week gewerk ‘het. 

4, LIsENSIERING VAN LEERLINGE WAT SEKERE WERKSAAMHEDE VERRIG. 

: Geen werkgewer mag ’n leerling vir snywerk, die uitsny van sole uit leer, oortrekwerk, spanmasjienwerk (uitgesonderd leesbedekking), 

die aannaai van kantstrokies, soolstikwerk, soolnaaiwerk, ru-afwerking en groefsnywerk en die gladsny van rande in diens neem nie behalwe 

kragtens ’n lisensie wat deur die Raad of die Uitvoerende Komitee ooreenkomstig die bepalings van klousule 22 van Deet I van hierdie.Oor- 

eenkoms uitgereik is nadat die Raad of die Uitvoerende Komitee hom daarvan vergewis het dat daar behoorlike fasiliteite bestaan vir die 

opleiding van sodanige leerling. ‘ a age ee 

5. ONGEKWALIBISEERDE VOLWASSE MANLIKE ‘WERKNEMERS. 

. (1) ’n Manlike werknemer (uitgesonderd ’n vakleerling) wat ouer as 21 jaar is en wat voorheen in die Nywerheid werksaam was 

vir ’n tydperk van minstens twaalf maande en wat, nadie mening van die Raad of die Uitvoerende Komitee, weens gebrek aan ondervinding 

nie daartoe in staat is om op ’n bevredigende wyse *n werksaamheid te verrig nie waarvoor hy gebruik word of gebruik sal word en waarvoor. 

- die voorgeskrewe minimum loon meer as R8. 10 (£4. 1s. 0d.) per week is, mag met die goedkeuring van die Raad of die Uitvoerende Komitee 

(wat mag handel op ’n aanbeveling wat yooraf van ’n distrikskomitee verkry is in gevalle waar so *n komitee vir die betrokke gebied bestaan) 

as ’n ongekwalifiseerde manlike volwassene vir sodanige werksaamheid in diens geneem word teen ’n loon wat laer is as die minimum loon 

voorgeskryf in Aanhangsel A -van hierdie deel; met. dien verstande dat sodanige laer loon nie minder mag wees nie as— 

R8.10 (£4. is. Od.) per week vir die eerste ses maande; 

R8.70 (£4. 7s. Od.) per week vir die. tweede ses maande; 

R9.30 (£4. 13s. Od.) per week vir die daaropvolgende jaar; 

en daarna moet hy die voorgeskrewe loon ontvang vir die werksaamheid waarvoor hy in diens geneem is; met dien verstande dat niks in 

hierdie klousule die uitwerking mag hé dat ’n korter tydperk as twee jaar nie toegelaat word nie; met dien verstande dat waar dit nie 

moontlik is om die toestemming van die Raad of Uitvoerende Komitee vooraf te verkry nie, ’n werknemer ten opsigte van wie aansoek gedoen 

is om toestemming om hom as ’n ongekwalifiseerde manlike volwassene te laat werk ooreenkomstig die bepalings van hierdie subkiousule 

vanaf die datum waarop hy met sodanige werksaamheid begin, nie minder betaal moet word nie as die loon voorgeskryf deur die distriks- 

komitee. , 

As die Raad of die Uitvoerende Komitee ’n hoér loon spesifiseer as die loon wat deur die distrikskomitee voorgeskryf is, is sodanige 

hoér loon van toepassing vanaf die datum van die. Raad of die Uitvoerende Komitee se besluit. 

Ingeval die Raad of die Uitvoerende Komitee ’n aansoek weier, mag agterstallige lone bepaal word slegs vit die tydperk wat langer 

is as ses weke vanaf die datum waarop daar met die werksaamheid begin is. . 

(2) ’n Lisensie om ’n ongekwalifiseerde manlike volwasse werknemer, ooreenkomstig die bepalings van subkiousule (1) in diens 

te neem, moet uitgereik word ten ospsigte van elke aansoek wat die Raad of die Uitvoerende Komitee goedgekeur het, en ’n afskrif daarvan 

moet aan die werknemer oorhandig word. 

(3) Getalsverhouding van werknemers.—(a) Die getal ongekwalifiseerde manlike volwassenes wat ooreenkomstig die bepalings van 

subklousule (1) in ’n bedryfsinrigting in diens geneem is, mag te eniger tyd nie meer wees nie as een sodanige werknemer vir elke twintig 

(of gedeelte van twintig) ander werknemers (uitgesonderd leerlinge en vakleerlinge) wat meer as R8.10 (£4. 1s. Od.) per week ontvang vir 

die werksaamhede gemeld in B, D, E en F van klousule 1 van Aanhangsel A van hierdie deel. 

(b) By die berekening van die getalsverhouding word werkgewers nie in aanmerking geneem nie. 

6, GEREEDSKAP. 

Alle gereedskap moet gratis deur die werkgewer verskaf word. 

_». 7, OPGAWES IN VERBAND MET GETALSVERHOUDINGS. 

Elke werkgewer moet voor of op die derde dag -van elke.kalendermaand ’n staat aan die distrikskomitée vir sy gebied of;-waar daar 

nie so ’n distrikskomitée bestaan nie, aan die Uitvoerende Komitee voorlé wat ten opsigte van die laaste werkweek van die’ voorafgaande 

- maande toon hoeveel werknemers geraak is deur die bepalings van die Ooreenkoms betreffende getalsverhoudings en hul wetksaamhede 

en lone, tesame met ’n verduideliking van- enige onreéimatigheid in verband met die getalsverhoudings. «* 
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PART IL. 

SPECIAL PROVISIONS APPLICABLE TO THE FOOTWEAR SECTION OF THE LEATHER INDUSTRY. 

1. WaGES. 

The wage prescribed for any operation in Annexure A to this part shall apply to that operation irrespective of the department in which 

it is performed. 
2. Wace INCENTIVE SCHEMES. 

(1) No employer shall require or permit any employee to work, share or take part in any wage incentive scheme or piece-work unless 

such employer has by licence of exemption been duly authorised to do so.. Such licence of exemption may be issued by the Council or by the 

Executive Committee of the Council upon such terms and conditions as the Council may from time to time prescribe. = | 

(2) Application for any such exemption shall be made in the first instance to the District Committee in whose area the establishment 

of the employer is situate and the District Committee shall thereupon make a recommendation to the Executive Committee in regard to 

such application. Each application shall in addition to any other details which the employer may wish to submit include the name of the 

firm, the number of employees, the department and the operations concerned, and. an outline of the proposed shceme. 

3. DIFFERENTIAL RATES. . 

. (1) An employee may not be required to perform more than two operations specified in B, D, E and F of section { of Annexure A 

to this Part, for which wages of more than R8.10 (4. is. Od.) are prescribed. Subject to the provisions of sub-section (3) hereof, an 

employee who is employed on any two such operations shall be paid for each hour or part of an hour worked on each operation at no less 

than the hourly wage rate applicable to each such operation; provided that— ‘ 

(i) if an employee is employed during the whole of a week solely on an operation in respect of which a wage.of more than R8.10 

(£4. 1s. Od.) is payable, such employee shall for the whole of that week be paid at not less than the rate prescribed for such 

operation; , : . 
te : 

(ii) if an employee is employed for more than four hours in the aggregate in any week on each of two operations for which different 

rates are prescribed in the Agreement he shall be paid at the hourly rate applicabie to each operation in accordance with time . 

worked thereon, provided that such employee shall be paid for at least half his time at the higher rate; 

Gii) if an employce operating under (ii) hereof works overtime on the lower rated operation the rate applicable to such overtime 

shall be 50 per cent of the higher rate and 50 per cent of the lower rate. : 

(2) An employee who is: employed in any one day on any one of the operations mentioned in sub-section (1) of this section and 

also on one or more of the operations for which wages of R8.10 (£4. 1s. Od.) or less are prescribe 1 shall be’ paid at the wage applicable 

+o the higher or highest paid operation for the whole of the time worked in that day. 

(3) (a) Any employee on clicking as provided for in paragraph B (i) of section 1 of Annexure A to this part who is any one week is 

“required to cut outsides from more than one class of material shall be paid for the cutting of such outsides as though he were employed 

for the whole of the time worked in that week upon the higher or highest rated material. For this purpose tongues shall not be regarded as 

outsides and may be cut at the rate prescribed in the said paragraph B (i). 

(b) A qualified employee who is employed in aay one week on more than one operation specified in C of section 1 of Annexure A 

to this part shall be paid the wage which he would earn if employed for the same time solely on the higher or highest rated of those operations. 

(4) (a) The employer shail provide each employee to whom this section applies with the record book in the form shown in the 

Annexure B to this part, in which the employer shall enter-the operation performed and the times of beginning and finishing each operation. 

“The times shall be entered at the time of beginning and finishing respectively. The book shall ordinarily be retained by the employee, but 

_Shall be-handed to the employer when required for the purpose of his records. vos ae 

(8) Where no records ate kept in accordance with paragraph (a) of this sub-section, the employer shall-pay. to the employee concerned 

the wage applicable to the higher or highest rated operation for the whole of the time worked in that week. . oon, 

4, LICENSING OF LEARNERS ON CERTAIN OPERATION. 

. No employer shall employ a learner upon clicking, sole cutting from leather, pulling over, machine lasting (excluding seat lasting), 

welt sewing, sole sewing, sole stitching, rough rounding and chanelling and edge trimming, except under licence issued by the Council or 

Executive in terms of section 22 of Part I of this Agreement, after the Council or Executive has satisfied itself that proper facilities exist for 

the training of such learner. 

‘ 5, UNouatieiep Mace ADULT EMPLOYEE. i 

(1) A male employee (other than an apprentice) over the age of 21 years who has been previously employed in the Tndusiry for a period 

of not less than twelve months, and who in the opinion of the Council or Executive is not able, owing to lack of experience, to perform 

satisfactorily an operation on which he is or is to be employed and for which the prescribed minimum wage is more than R8.10 (£4. Is. Od.) 

per week, may, with the approval of the Council or Executive (which may act upon the prior recommendation of a District Committee where 

one exists for the area concerned), be employed on such operation as an unqualified male adult at less than the minimum wage prescribed 

in Annexure A of this part; provided that such lower wage shall not be less than— 

for the first six months: not less than R8.10 (£4. is. Od.) per week; 

for the second six months: not less than R8.70 (£4. 7s. Od.) per week; 

for the next year: not less than R9.30 (£4. 13s. Od.) per week; , 

thereafter at the prescribed wage for the operation on which he is employed; provided that nothing in this section shall operate to prevent 

a shorter period than two years being permitted; provided that where it is not possible to obtain prior approval of the Council or Executive 

an employee in respect of whom an application has been made for permission to work as an unqualified male adult in terms of this sub-section 

shali be paid at not less than the rates laid down by the District Committee from the date he commences on such operation. 

If the Council or Executive specifies a higher rate than the rate laid down by the District Committee, such higher rate shall apply 

from the date of the Council’s or Executive’s decision. 

. In the event of the Council of Executive refusing the application, arrear wages may be assessed only for that period in excess of 

six weeks from the date of cormmencement of the operation. 

- (2) A licence to employ an unqualified male adult employee in terms of sub-section (1) shall be issued in respect of each application 

approved by the Council or Executive, and a copy shall be furnished to the employee. , 

3) Ratio of employees —(@) T he number of unqualified male adults employed in terms of sub-section (1) in an establishment shall 

not at any time exceed one such employee to each twenty or part of twenty other employees (excluding learners and apprenticés) receicing 

more than R8.10 (£4. 1s. 0d.) per week on operations within sections B, D, E and F of section 1 of Annexure A to this part. . 

(6) Employers shall not be reckoned in computing the ratio. 

6. TOOLS. 

All tools shall be provided by the employer free of charge. - 

7. Ratio RETURN. 

L Every. employer shall not later than the third day of each calendar month submit to the District Committee for his area, or, where 

: .Ho-such District Committee exists, to the Executive Committee, a statement showing in respect of the last working week of the preceding 

.-anonth the numbers of employees affected. by the ratio provisions of the Agreement and their operations and wage rates, together with 

an explanation of any ratio irregularity, a a oe ye Rita besa bogota . 
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AANHANGSEL A VAN DEEL IE VAN DIE OOREENKOMS. 

1, LBEERSKOEISEL, UITGESONDERD PLATNATE EN DOPPERS. 
Per week. 

A.—-PATROONAFDELING. R £os.d. 
(i) Gekwalifiseerde werknemers wat in diens geneem is as patroonsnyers wat oorspronklike ontwerpe produseer 

en volgens beperkings met die hand gradeer, en/of skoentekenaars..... cede eee een e teen ees eneeneeenen 15.00 710 0 

(ii) Gekwalifiseerde werknemers— 

(a) wat met die hand gradeer maar nie volgens beperkings nie en wat nie corspronklike ontwerpe produseer 7} 
(a 

(6) wat met gtadeermasjiene werk en volgens beperkings gradeer........ 06. cece ee econ eee eee eee eee’ 12.60 6 6 O 
(c} wat oorspronklike voeringpatrone volgens oorleerpatrone sny, in gevalle waar daar geen leeseksemplare 

of oorspronklike ontwerpe geproduseer word Nie... ..... cee cece cece ence ceeuerereeveeunsetes 

iii) Gekwalifiseerde werknemers—wat met gradeermasjiene werk maar wat nie volgens beperkings gradeer nie en 
wat gebruik word vir enige werksaamheid wat nie in (i) en Gi) hiervan gespesifiseer word nie..... deeeeees . 9.90 419 0 

B.—SNYAFDELING. 

Gekwalifiseerde werknemers wat gebruik word vir— 

G) Snywerk— 

(a) Basgelooide of chroomgelooide splitleer, basgelooide of halfchroomgelooide kalfsleer, chroom- 
gelooide suedekalfsleer en basgelooide skaap- en bokvelle.......... 0... cece eee e eee eneaeee 

Wit kalfsleer wat ten volle chroomgelooi is vir die vervaardiging van skoene in een stuk, bluchers | 
en ‘velskoene alleenlik, maar uitgesonderd skoeisel vir mynwerkers en skoeisel van die myn- + 13.20 612 0 
werkerstipe (almal in "Suid-Afrika BELO. eee ccc cece tence ee eeenceeuaeevnersers . 

Kinderskoeisel, enige materiaal, alle nommers tot en met nommer 1} en alle leerpantoffels (vir 
mans, vroviets ef Kinders)..... cc cece eee e eee e etn ceesnevuseeeeeersepsceens 

(2) Enige ander leer, met inbegrip van. kunstiggedrewe leer, weefstowwe, maar uitgesonderd skoeisel 
vir mynwerkers en skoeisel van die mynwerkerstipe............ 0c cece eee e sc cceveesceeens 15,60 7.10 0 

Ingeval daar ’n geskil ontstaan oor wat ’,, kunstiggedrewe leer ” is, is die Raad se beslis- 
sing finaal. 

Met dien verstande dat een gekwalifiseerde snyer uit elke drie (of “n gedeelte van drie) 
wat ooreenkomstig die bepalings van hierdie paragraaf in diens geneem is, ’n bedrag moet 
OVEVANE VAD... ec cee cee ence teeta eaten ence e eat eeseeneeeseeeeeeeseaeteeesetereg 15.00 710 0 

By die berekening van hierdie getalsverhouding moet die sorteerder van gesnyde stukke 
ingesluit word as hy “uitsluitlik vir sorteer- en/of snywerk gebruik word. 

» Gedeelte van drie’”’ beteken °n res van minstens twee nadat die totale getal vakmanne 
deur drie gedeel is. 

(c) Mynwerkerstewels en stewels van die mynwerkerstipe en soldaatstewels— 

@ vervaardig ter uitvoering van’n Kontrak...... 0c ccc cece e erate teen eeteeenerentetes 15,00 710 0 

(2) nie ter uitvoering van ’n kontrak vervaardig nie, met dien verstande dat al sodanige skocisel 
geag word vervaardig te wees ier uitvoering van ’n kontrak tensy die teenoorgestelde bewys 
WOT cece cece cence renee cere ee ener eee eee e eee t eet eee sense eeerssseeneeseueese 15.00 710 0 
Getalsverhouding.—Vir elke vier (of gedeelte van vier) gekwalifiseerde snyers mag daar : 

nie meer as een leerling of proefvakleerling in diens geneem word nie, met dien verstande dat, 
vir die toepassing van hierdie klousule, vakleerlinge geag word leerlinge te wees. 

,, Gedeelte van vier ° * beteken *n res van minstens een nadat die totale getal gekwalifiseerde 
snyers deur vier verdeel is. : 

Gi) Voering-, binnesool- en paswerk, snywerk en/of klein garneersels aanbring en/of uitsnysels met ’n pers 
of houthamer uitklop:— 

Binnetonge en smal agterlissies uitsny uit afvalstukke vir die gestikte dele van skoene van die Oxford- 
en Derbypatroon vir kinders, seuns en meisics......... ccc eee e cece reece eeseteesereeeeenge 10.20 35 2 0 

Vir al die ander snywerk in verband met tonge en agterlissies moet daar betaal word teen die 
oh wat van toepassing is op die sny van die materiaal ooreenkomstig die bepalings van paragraaf 

i) hiervan. 

Opmerking.—n Garneersel is ’n versiering wat nie ’n noodsaaklike deel van die skoen se oorleer 
uitmaak. nie. 

Ingeval daar °n geskil ontstaan oor wat ’n ,, klein garneersel ” uitmaak, is die Raad se beslissing, 
ha ondersoek, finaal. 

Getalsverhouding.—Vir elke gekwalifiseerde werknemer in hierdie seksie mag daar hoogstens 
twee leerlinge in diens geneem word teen lone ooreenkomstig die skaal wat in klousule H van hierdie 
Aanhangsel vir leerlinge voorgeskryf word. 

Gii) Patrone uitreik— 

Bediening van splitsmasjion.......eccscccecscensceeuvenceees ee eeeeee eee ee reece neseeeenoens 9.90 419 0 

(iv) Nommers afstempel en/of verf— : \ 

Die aanbring van Acme-agterstukke.......0..0c00ees Cece nee e ects eee sense te eeetnteseeres oe 8.10 410 

C,-—STIKAFDELING. 

Gekwalifiseerde werknemers wat gebruik word vir:— 

i) ,, Puritan "-masjienwerk........ cece eee cece weet ee eee eees deeeees See e eee eeeenees beaten eeees 10.86 5 8 0 

(ii) Die stik van voorskote op oorleer met buitesoolstikmasjien.......... seeeaees bec e ence ee eertenenes 10.80. 5 8 0 

Gii) ,, Piloot ’-masjienwerk..........00. Fa Cea enaeeeeas Serene eeece 10.20 5 20 

(iv) Ander masjienwerk— 

(@ Alle stikwerk op bas- en chroomgelooide splitleer, bas- en halfchroomgelooide kalfsleer, suede 
en chroomgelooide kalfsleer, voeringmasjienwerk, wit kalfsleer wat ten volle chroonigelooi is 
vit die vervaardiging van slegs skoeisel in een stuk, bluchers en velskoene, maar uitgesonderd | 
skoeisel vir mynwerkers en skoeisel van die mynwerkerstipe (almal in Suid-Afrika gelooi)...... 7.50 315 0 

(5) Werksaamhede met ander soorte leer as dié in (a) gespesifiseer:— 
Stikwerk aan Voorstukke..... ccc cece eee nee e ee tance beeen eed eceseesees a 
Addisionele rye op die voorstuk en parallel met die voorstukstikwerk met ’n masjienstik. : 
Stikwerk aan oorskoene (hele Oorskoene)........ cece cece secu cece ee eeteeeeeeseseebtaces 
Fantasieskoenie volgens die saamhoustelsel, heeltemal met masjien gestik (alle soorte)........ 
Fantasiemasjienwerk volgens die saamhoustelsel, met inbegrip van. krae, uitsnysels, oplegsels 8.40-°.-4 4 9 

en sierpatroonstukwerk sonder merkers........ ccc cece cece cece cece ete e cece eee eeeeaenes Fas 
Randwerk of enige werksaamheid met afwerkmasjien, uitgesonderd Oxford- en Derbypatrone 

en Derbysykante. 0.0... cb ecb eee eee teen eee eee teen eee nueeneeseetees 
Stikwerk aan voorstukke van skoene met kwarte OOF VOOStUKKe. ..cceeueeccceesetuensenes 
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ues . we ; . . ; R & 8. 4. 
(c) Ander werksaambhede as dié in (a) en (b) hierbo gespesifiseer, met inbegrip van die aanbring van 

bindstukke vir Franse bindwerk op plet- of afwerkmasjien......... ere beeen acer nevesaene 8.40 4406 

Alle masjienwerk aan soldaatstewels, uitgesonderd ,, Pilot ’- en ,, Puritan ’-masjienwerk....-.++ 8.40 444 

(d) Alle werksaamhede aan kinderskocise! tot No. lds... cs cece eect ete earenee rr | 

Alle leerpantoffels (vir mans, vrouens en Kinders)......sssseseesgereenreeses scree eset acess 7.50 315 0 

‘Alle werksaamhede aan rund- en gemiddelde kalfsleer (uitgesonderd stikwerk aan oorskoene, . 

fantasiewerk en werk aan skoeisel vir mynwerkers of skoeisel van die mynwerkerstipe).... 

(v) Vetergate maak, perforeerwerk, afskaafwerk, plooiwerk en blinkmaakwerk met ’n masjien of met die 

hand en paswerk op ’a blok— 

  

(a) Bas- en chroomgelooide splitleer........-+--.+1sseees bates peeeee seks eeeeeneeesepesarare } 

Bas- en halfchroomgelooide kalfsleersuede, chroomgelooide skaap- en bokvelle.........+.+++4- \ 

Wit kalfsleer wat ten volle chroomgelooi Is, vir die vervaardiging van slegs skoeisel in cen stuk, 7.58 315 6 

bluchers, en velskoene (alles in Suid-Afrika gelooi).......... setaceaaens veactrevavsveccaa | 

(b) Alle ander soorte leer... .ceee sere ee cae es donne ue eeneveneteneveeeasscenctetaeesessasessae ds 

(i) Plat bindwerk....... cece eseneeeeeanes 

Vasmaakwerk.......+s000+ ta dveevenee 

Omdraai van bindwerk........ evens 
Aanwerk van gespes en knope......-+ 
Knoopsgatwerk...c..... 6. seca eee ve naees 

Omboorwerk...... cc ccs cece eater eeee . : 

Deurslagwerk met die hand......... peewee , 7.50 315 0 

Kruis- en bandstikwerk.......... rar 

Naatstrykwerk.....:. Gaadeewens ee eveereseneee 

Scomplatsiaanwerk..... settee ees eeee : | 

Sirikke en gespes. met die. hand of ’n masjien aanwerk 

Assistentswerk (uiigesonderd dié wat paswerk op ’n blok 

1D.—AFDELING VIR SOLE EN HAKEE. 

_ Klas L-werksaamhede. 

Gekwalifiseerde werknemers wat gebruik word:-~ 

(® As soolsnyers uit leer.........-. eee eee cece terrence eee eee eees ve eeeaereeeneee ceeerveceeas 

Vir die sortering en pas van ongegradeerde en ongestempelde voorrade..... 00. see eevee eee seneeenee aes » 14,40 7 4 0 

Vir die sortering van gegradeerde en gestempelde Voorrade.... cee eee Senden cept sees ee see nee ttnees 

Gi) As spyers van binnesole, verstywers, deurlopers, middelsole en toonléers uit ander leer as splitleer, en 

soolsnyers uit ander materiaal as leer.........0085 bey eee ee eenes be dee teens een cere eens naeewees 12,60 6 6 @ 

Vie die dunnermaak van gefatsoencerde rubbersole op dic pers........--+++ vee ceeen escent cveseerene 

(Getalsverhouding. Kyk klousule J.) 

Klas I-werksaamhede. 

Gekwalifiseerde werknemers wat gebruik word :— 

@ Vir groefsnywerk— 

Randgenaaide binnesole..... vce cceeeenccscragunerscctetstssteserresststterescessorerecess 16,20 326 

Vir ander werk...........45 ete e eens pene een eens pert e eee een eeen reese eden asec n ee nees sees 16,20 $2 0 

Perssnywerk, uitgesonderd dié genoem in Klas Lo... seceeesesneeeceeeennees sede nsec ceeene seve : 10,56 § 5 0 

(iD Vir monteerwerk met gesorteerde en gegradeerde voorrade. secertrveresrerece panne se becaecoeenteas 

Vir die aanbring van tibbes aan randgenaaide binnesole..... cece eee entre re ees ras 

Klapsplitswerk Lenssen cease eee enna enna tented Sense nee ceestererenceeaees paeseeeaneaae 

Vic versterk- en bandaanbringwerk......e cece eon ee eee Leo e tree cnet eeeeeeeerane bese e ener ecneeene 

Vir hakvormwerk.........+0+++ seeee ceeaee weneee ers pee eteereens tease 

Vir die maak van hakke.......+..- sete eeees eee eee eee eee 9.90 419 G 

Vir die pers van hakke baa eeeeeenee pede e ener eeeees deve ence eee nenereteence beeeee se ueeeeote | 

Vir die inslaan van polvydraad.. seas tener cee aneee ween cence nen e enone eee cen ce senenaraeneseese | 

Vir die afronding van sole en binnesole..........c:e
e cece ees eee reese esererteneectcnrer erences i 

Vir die maak van groewe im SOLE eee eee eee eee tener eeee Peer e anne e tare ere e eae naa eenes 

Vir die vul van punte..........5- cette cece c erate estate e eee t een nee pene beneteeenee eeeeeees 

(Getalsverhouding. Kyk klousule J) 

Klas Ul-werksaamhede. 

Gekwalifiseerde werknemers wat gebruik word vir:— 

  

Die oopsny van SfOCWE....e reece ee baeeee beceeeeeene yaeeeee Leeaee ceeeoeeae veceencaccusteevesrese | 

Die bedekking van rande... cc. ccccee eee e ete ereees te aee ane Seek eee eee e ae eens pea eaeeeeosneeaees 

Die afwerking van rande.......... Voce eae e ene eee een eeeeeees Sen eeeneeee teeeee veneceee Spacer eeencnane 

Buigwerk..c ccc cece ccc e cence cence eee eneeaee ea anee Seana penne nee e ne enneee penne e rece cess vesae 

Kantwerk aan binnesole........ 6. cece nee ran Lee peeeesoueeees see neeenee setae ees eennenees 

Die vasspyker van sooltjies en/of rande....... 0.0. cece seen ene sna caeeteeteeeeszeeee scene enone eeees 

Randomdraaiwetk............08- eee eee ee eeaeees pe eeeae cece nes ee pa eeesees cence veer eeees 

Skuurwerk in perskaMer.:.....c ccc cece eee ner ere nee teen n anne ner sear tase Seve eee e eee taseee 

Brugmonteerwerk............5. eee eens dence ene bate ndedece eens vee eneneee eran ee reese See vecenevoes - 

Brugvormwek.... 6c sleek eee ede eee e bean ee beeen ee ete ee een eee eee Tree ETRE Ten E® peoteesessee 8,10 414 

Skaafwerk. ..... 0. ccc cece ete ene aes She eeseeea bee eee decd beeeeneeipeeees Seve eaeeaee beveerssvesacs 

Nommerstempelwerk.....0 0c ccc ccc e ee r ee eens gebebertecoans evens eee eeeeeeeeas beens pe seteenseeere 

Vormwerk aan sole, binnesole en verstywers........ eee ened ee eeeees scene eee nesserensece boeveseenees 

Sool- en binnesoolsplitswerk............ 0c ede eens Loves aveene euteeaee paeeeareaaaee ee aeraesawecene 

Bediening van soolgradeermasjicn.........c.s cece eee e eee es Seen eae ae reteeeenaee vee eas paceroese sence 

Sole rofmaak vir aanplakwerk..... pentane eneeee Docc cere eee eee epee ee eee tbe e ease ne ern esa Et eT een ene? 

Die aansmeer van rubberlym..............-- vee eee pee eee neeee decane be eeeeeveveecesecceuraes peneeoce 

Die poleer en krimp van verstyWers......0cc cece eee eee e eres earn renee rans ec be eee see eesreneves 

Die bereiding van kKantstrokieS......0. cece cece ee tenet eet n eens eee Ce eooeee peace oeseeeend 

(Getalsverhouding. .Kyk klousule J.)
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E.~-MAAKAFDELING. 

Klas I-werksaamhede. 

Gekwalifiseerde werknemers op— 

@ Oortrek en ,, consol ’-leeswerk en/of ,, little way ’-leeswerk—- 

(a) Randsoolwerk, behalwe werk waar die randsool met krammetjies vasgesit word............044 
(b) Spykers- en/of spyker- en naaiwerk met uitsondering, van mynwerker- en halfmynwerkerskoeisel . 

en lerstewels.... cece cee ener cee e nee e ee ee etn aeeeneeeee Lene cece eee tens eeee 
(c) Alle ander grade... ... cc cca leew eee e ne nees be ceeeeneneecees aac eee nen eeeseerceeres ‘ 

ii) Leeswerk aan beddings (alleen neusstukke):—~ : 

(a) Randsoolwerk, behalwe werk waar die randsool met krammetiies vasgesit word seeeae eeeeeeeee 
(b) Ander werk...... beeen ee eee eee eben ee eee seers eeeeeesteeuestteucseens seneeernes 

(iii) Leeswerk aan beddings en kante met enige masjien:— 7 

(a) Randsoolwerk, behalwe werk waar die randsool met krammetjies vasgesit Word.....ssee, veeee 
(D) Ander Werk. ccc cc ccc ccc cee cece eee eee nese eee teen eeeeeteetbessuveenuveueenaes 

Opmerking.—As van ’n leesmasjienbediender vereis word om skoeisel te lees (d.w.s. bedding 
en/of boleer en neusstukke) moet hom die hoogste loon betaal word en geen verskillende lone 
mag toegepas word nie. 

s van ’n oortrek- en/of consolmasjienbediener vereis word om op enige afsonderlike dag 
oortrek- en leeswerk aan ’n neusgtuk, bedding en/of boleer te verrig, moet hy teen die hoogste 
lone betaal word en geen verskillende loonskale mag toegepas word nie. : 

(iv) Sool geheel vassit met randsoolmasjien eee eeerees eee eee eee eee e eee eee nee ee eeeteeeeeeenes - 
Randsole vaskram.s... 00.0 vi eevee eee svete eeee scent eaoes Leet meant erences eee eee eeeeseneens i 

(v) Randsole vasnaai.......... Meee ec eee eee eeeeeuseeane ‘Vee eeeee wewee sees eewees eee ee eet ecew anne cous 
(vi) Ru-afwerking:— 

(a) Randsoolwerk, behalwe werk waar die randsool met krammetjies vasgesit word....... seeeneees ‘ 
(b) Ander werk... .. cc cece cece tee e cnc aceneeceeceneeeeuags Neen eee e ence ene e eet eeeeeeeetaee . 

(vii) Sole vasnaai..........0.008 see eeeeeee ace e ene eee eee eee sete b easter estnseeeetrsenaes . 
(viii) Sole vasstik:— 

(a) Randsoolwerk, behalwe werk waar die randsool met krammetiies vasgesit Word........ece.0c00e 
(b) Buitesole aan jopers van Indiérsandale op No. 6- -buigstikmasjien stik... 6... ccc cece sec eevaee 
(6) Ander Werk... . ccc ccc cc cece cece cece teen ence eee e eee seen eben eenseenenenecsseceeueees 

(ix) (a) Masjiengestikte boleer aan sole ‘kram...... Decne e tena c eect ane eee eseeeeneneenenens bet eeeeeeee 
(b) Masjiengestikte boleer aan sole met gare vaswerk 
(c) Masjiengestikte toonkappe VOI. ...... ccc ccs c cee cveeecnscececeaustuencuctacncvsenenenes teeee 
(d) Platformbedekkings met masjien vee 
(e) Leeswerk op Kamboriaanse masjiet....... ccc ccc cence eee e crete vee neeeeeeteeeene 

_®& oo .—(Opmerking—geen werknemers onder 18 jaar oud mag vir uitklopwerk in diens wees 
nie) :— 

(a) Randsoolwerk, behalwe werk waar die randsool met krammetjies vasgesit word..... Lene be wes 
(b) MynWwerker- en. mynwerkertipeskoeisel . en leér- en leértipeskocisel......... 0... cece eee eee ee 

», Leértipeskoeisel ” beteken die swaar. tipe stewel, waarvan dieselfde swaar werk as kontrak- 
leérstewels verwag word. 

(2) Ander werk...... se eeeeeeeee between nee eee Lede tee cece ee eee etna ene neetseeeneegas sees 

(Getaileverhouding —Maakafdeling.) 

  

Klas I-werksaamhede. 

(a) Vir elke drie of gedeelte van drie. gekwalifiseerde werknemers op oortrek, masjien- en/of lees- 
werk aan beddings (met uitsondering van leeswerk aan middel-.en bostukke), randsool en/of sole naai, 
stikwerk en ru-afwerking, mag daar hoogstens een Iéeerling of vakleerling op proef in diens geneem word, 
met dien verstande dat vir die doel van hierdie artikel vakleerlinge as leerlinge beskou moet word. ‘ 

(5) Vir elke drie of gedeelte van drie gekwalifiseerde werknemers werksaam by ander werksaamhede 
as dié genoem in (a) kan een leerling in diens geneem word. 

(ec) ,, Gedeelte van drie”’ waarna in (a) en (b) verwys word, beteken die orige van minstens twee 
nadat die totale getal gekwalifiseerde werknemers deur drie gedeel is. . 

Klas H-werksaamhede. 

Gekwalifiseerde werknemers op:—- : 

(i) Aansit met gom-proses— 
Sool regsit aan boleer en terselfdertyd perswerk verrig.... 0.0... 0.0 ceee cece es eeees Vee ecaanees 
Sool regsit aan voorkant van boleer en bedding voordat perswerk verrig word...........6.0005 
Perswerk aan sool wat reggesit is (sien klas il vir vasspyker aan bedding alleen)..............- 
Sole aanmekaar: naai met ’n ander masjien.as *n snelstikmasjien voordat hulle aan die skoen 

vasgenaai word, maar met vitsondering van “mynwerker- en halfmynwerkerskoeisel.......... 
Inmekaarsit van masjiengestikte werk of oortrek van masjiengestikte werk...........0ccceeeeeeeee 
Kopspykers inslaan met die hand of masfien......0.. 0... cc cece cee cece entero eee ceeaeeeeenane 
Toonplate en hakskerms met die hand of masjien aanbring...........cucccscesccccecveacceees 
Hakke aamsit.... ccc ccc cee ccc cece eee eee e ee eee e eee eeteepecnabeneegee Leena ee eeseeeeeee 
Knoppies en kruissooltjies aan voetbalskoene Sit... .. ccc cece cece cece rece ee enetereesseeueeens 
Handskaafwerk, behalwe masjiengestikte werk........ Vee een e eee nent eeaeetetareerees 
Binnenate afwerk...... 0... cece eee ee eee eee teen eee eee nent eeeeeeteeeennnee ' 
Voegwerk (voerings, skoonmaak aan bostukke oor aansluiting vasspyker) 
Losspyker of vasspyker van voorkwarte en DIUgge... 0 sec cece ee pete eee eeeee eee eececeettpenes al 
Louis-bekleedsel met die hand afwerk.... 0.0 cece cece cece ence tence tent e teen eeteteteneaee f 
Masjinaal gelykmaak..... ccc cece ccc cee eee e ene ene eee eee eeebeteeeeerenetetsenens 
Vasskroefwerk....ccc cece eee ee een ne eee Eee EE EEE EERE EERE EEE REESE EEE DEES 
Met masjien gestikte, gespykerde en/of gespykerde en genaaide sole aanbring...........eceeeeeeees 
Sole aanplak met plakmateriaal deur masjien verhit. eae : 

Verstyf, hoeke maak eM VaSSPYKCL.... cece cece een eet e eee e eet n eee eene rene eeeenaete seen saceens 
Steke. skei...... cc cece eee cece ee aeee Lee ener e nee en ee eeeenees Meee eee e eee e eee eeeeneeesee 
Draadspykerwerk...... 6.6 ccc ete c eee e ener eres eeeeeteenngeneteteees penne eee ceneneeereeeere 
-Vorentoe vasspyker van hakBbeddings....... 00. cece cee cece e eee reece ects nc ene teen eens ene. 
Rofmaak van bolecr........ 000i lice eke l ence eee epee eee ee cet ene eet n es tne seenes eaves f 
Brug kleiner maak nadat dit genaai is : te eeeeee eee: 
Houthakke pas.......... beeen eenenage poe b eee eegeaeesseesersees eee eeaeneeaee 
Rande uitklop en skaaf vanes 

    

   

  

  Gedrewe werk op randsole doen. ..ss.s..ssscsecseverecceeceee cece een oes Serer eee eee) J- 

Gi) Vulkaniseéerproses— 

Sole aan geleesde bostukke vulkaniseer... wee 

(Getalleverhouding, —Sien ‘afdeling L ) 
    

20 

Per week. 

R £sd. 

14.40 7.4 0 

12.00 660 
14.40 7 40 

14.40 7 40 
14.40 7.4 0 

11.40 . 514 0 
11.40. 514 0 

10.20 «55°20 
14.40... 4% °4 0 

14.40 740 
14.40 740 
14.40 740 

144.40 740 
12.60 660 
14.40 740 
10.20. 5 20 
10.20 5 20 
10.20 5 20 
10.20 5 20 
10.20 520 

12.00... 6-0 0 
13.20. 612 0 

122.00 600 

9.90 419 0 

9.90.° 419 0  
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Klas ll-werksaamhede. 
Per week. 

¥ . 
R £sd 

Gekwalifiseerde werknemers op— 

Klopwerk...ccescc cae c eee te neers eceeceeeranesnsentecaes decane eee c cena eee serena eeeeeteenanee eens 

Toediening met masjien van verstyfharse aan toonkapPe...ceccceeecceeersens neoes seen eee eeaee se teeeee 

Onderskoen OPvUl..... ccc e eee e recent ence eeeees seeeeees cece cetera eee eee e eee een c essere reer eeees 

Groewe en rante afwerk en SIUC. cere ies s ieee tenes eda tevedennceteerees eee en eeeneees cece eeneeees 

Spykers voer in masjien vir hakke aan te Sit.csiiasessirevere shen e eee ten w eer eeeenetseeeees sae eeeeoens 

Gelykmaak' van masjiengestikte dele met die hand. ...seseseeeee Da eeenees seeeeeees sea v eee eeeeeneneeenee 

Hakke oortrek......0. 20a veeeee been nen eoes eetereeee Dene eens eee ceeseenee concer eres eeneceeeosenes 

Tnsit van verstywers in boleer en neusstuk....... so eeeeeeetes bavectereees pene easevecses cae veteseeaseees 

Louis-hakbekleedsel met die hand afwerk.........s0seeeeeeees pecan enssovesee ceetossaeaee beeeeee Veseee 

Louis-hak gladmaak..........ee seen eeeeee cap sveeeeecccoseeece : 

Louis-hakbekleedsel met die masjien afwerk.......0.seeseseeeee . : 

Aweregse bevestiging van boleer op polvybedding.......+++s006 cece nce e reese seeeceensees stew seeee soeee 8.10 410 

Beddings met spyker inslaan en/of vasslaati.s.ceeseeve eee e reser eens seen eee beeen neon eee eeeeaneeneenes pf 

Beddings POMGaiAAK cc cccsistecsuuhicnstbebee tees ececeenen en ee eset ete ERO SHED OH EG EE SHEED EEE; EEE EE ES 

Middels aansit.........ceeeeee cere eeeeeene rrr rrr rr rrr re eee eee ee . 

Sool aan bedding spyker. vir gomproses....... . , 

Rubberlym aansmeer, bevogtig ‘en vasplak.... 

Kopspykers sorteer..... beeen nen e eee eens 

Groefsny in sole, randsoolwerk ¢n/of rubbersole 

Vasspyker van sole of pas van binnesole.........seesseeeees penn eeeeeeeeeee saneeee sev eeeeeeesreneoneee 

Spykers uittrek.c..... cece cece ee teen ene nett er enone ena eanes Lecce ecccec cect esteeeeeareteeees wee 

Onderste:dele aan’ lees vasspyker.......eeee cree ences Lae ceereeeeee veeeneeeeas Deeb eee beeeereeeteces 

Spykers in agterstukke slaan voordat dit oorgetrek word op skoene met toe rugge; en spykers word hoogstens 

i duim-van die middel van die agterste van hakvlak geplaas (sien tekening)......2.-es0eee0% beveees wed 

  

   

  

  

  

Sandaalrugge spyker waar geen verstywers gebruile Word Tie. ..cceee ewer cence ene e ners n ree eensecanneereenee 

Bostukke aan masjiengestikte dele en sandale SPyKer....ccecseeeevenees coe eepeeesepeaet adeeeeeesearceces . 

Alle ander draadkramwerk.,........-.-0s0505 deeccecncnaee ceeceaeneeeenee ce eeeeases seeseveceseaeees 8.10 410° 

Krammetiies uittrek nadat die boleer met die lees vasgestik is..... e : peeeees 

Boleer_ afwerk.........¢- See e nec ee ceeat eee eset nee eetne el eeabeceoees ppp eeg ae nes ees eubeeobersnee 

*""" Getalieverhouding.—Sien afdeling K) 

  

. ' Handleerwerksaamhede.- 

Gekwalifiseerde werknemers op:— 

(i) Met die hand oortrek en/of handleeswerk aan mynwerker- en halfmynwerkerskoeisel......... 0000005 wee 12.60 660 

* Opmerking. —Geen kwantum of aanvullende loon word toegestaan vir nandleeswerk aan mynwerker- 

en halfmynwerkerskoeisel nie. . ‘ 

(ii) Ander oortrek met die hand en/of handleeswerk..........0+eeeeeeee avec eect ete ee et eneneeserenees 

Handleeswerk aan beddings van masjiengestikte dele. 0... .. eee e eee cence eee e sete erates lee teeees Le oo. 

Bankwerk met die hand soos vasspyker en sole en/of hakke met die hand aansit, asook rubberkwart- 9.90 419 0 

PUNLC. reece cece e ener tenance eenteees seeeee seeeeees Licence cere eee eee eeee ee eeereneeere 

Leerstokies aan houtsole spyker.......seeeeeneeeee reer eeeteees Leese cnneeeeeeeees Lace ceeeeeeeeaee 

[Getalverhouding.—Vir elke gekwalifiseerde werknemer wat werksaamhede bepaal in (i) en (ii) doen, . 

mag: daar hoogstens een leerling in diens geneem word.] ee 

F,—AFWERKAFDELING. 

Klas I-werksaamhede. 

Gekwalifiseerde werknemers op— 

(1) Gladsny van rande:— / / . 

& Spyker enjof spyker- en naaiwerk, maar met uitsondering van mynwerker- er half-mynwerker- en} 

GErSteWC]S... 2c ccc ee eee teen renner ener etree nseneneenaamecenceascaseersesr esses esses vote : 

Rubbersole en rubberkomposisiesole. .......+- escent cence eeerreees te aeeee see eeeeeeseseeeeee . 

_Kinderskoeisel tot en met nommer 1}....... 0. cee e see eeeeeeeenees eae eeeens see eeereveencees 12.60 6 6 0 

Alle pantoffels (vir mans, vroulens en kinders).......+eeeeseecreseteneeceees Leeeneceee ve 

Masijiengestikte skoeisel vervaardig uit rundkalfsleer... cc. cece cece caterccer ser enerenuessrescene 

(ii) Alle ander werk...... Lecce ec en sence ececeeeres Sec ec eee e ene eee eteec rene oeeereees Sieseee 14.40 7 4 °0 

(2) Afwerk van rande:— 

(i) Gespykerde en/of gespykerde en genaaide werk, maar. met uitsondering. van. mynwerker en half- 

~~ mynwerker- en leérstewels.ceccce esas eran Deke bene cents eee eens sees eee e essere esnenecenee 

Binttesole.... 2.0.00 0cceee eee eee ee eaten eee e ee ennnaeeen ener eens ereeeees saeeaweeeenes aeerees ; 

Brite en/of bo-stukke....... 06. cece cence eee eens hee eeeenee eens eeneseccerensenes es enieeeeee > 10.20 . 5 20 

Kinderskoeisel, alle nommers tot en met nommer 1}...... cece cece saeeesees baesesveres sane eeee 

Alle pantoffels (vir mans, vrouens en kinders)..... sven eeveensccueees eeaneecersesvoeses secneees 

Masjiengestikte skocisel vervaardig uit rund- en kalfsleer...... cece sane aeeeee cece eee eesenee 

  

(ii) Outomatiese masjien vir die afwerk van rande, alle grade......... peeeeeenees venues ce eoerees waa. 12.60 - 6690 

(iit) Alle ander werk... ..cccccs cece een cence r ene nenees sa eeeteeeeane su eeeeeennee pe eeeenereeenes 12.60 660 

3) Hakke afwerk.......+ se weeens Dene n ene eden ese eee ee eee neen es eees Lede ce eaeees vevaeeeeeseceees 10,20-° ~ 5 2 0 

. , (Getalleverhouding.—Sien afdeling J’ -*' re ac , 
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Klas H-werksaamhede. 

Gekwalifiseerde werknemets op— 

Betinslagwerk met die hand of masjien..c.cccescccrenccceccucvenvecvecsvevecesceacereccccevstsetenausg 
Hlakke Skuurs. cc ccc cect eee ceva te ec ect eaeceeseeecces beeen eee eeseneeeee ven eeceesereeverveceers 
Haksprociwerk. ccc cece ccc e reece cere eee chee ene eee e eee eee e Eee bn ap eeebeseeereceteseteeeeenee 
Uitholwerk...... dee neececneee Deere meee eT ERE OEE EEE eee eee ree eH EEE OBESE EOE e EEE EOOnEnEe® 

Heeltemal afwerk met die hand..s.ssssessvesseeeseeesecseneeseeesecececeeeerensssetssicgsaseeiees 
Afwerk van Do-stukke..... 0. cc cece eee e enn eee eee eee neta ee eee eee COE SEED OREO HEEB EOE SEE EE 
Werk met bunkwiel............ FPP 

Gladstryk van Louis-beklecdsel..........+..0ccccceeeeceee se eeeaee seve eneeees 
Rande en onderkante afvryf, en gebreke aan rande, hakke, brue, hoeke of onderdele herstel en rand afwerk 
Beddingswielwerk............ Cece eee cect eee eee ee eee eeetneteeees 
Sole gladstryk (d.i, die rand of voorste deel of brug: van die sool met’ masjien- of met “handgereedskap afwerk, 

  

Gedrewe werk op randsole doen. rereeneneceusansuacesrrassete seas sarees@eeeeeeyeeseeseen ees oees 

(Getalleverhouding. —Sien afdeling. J.) 

Co Klas I-werksaamhede. 

Gekwalifiseerde werknemers op-— , 

Borsel, opvul enfof DIIGKVIyf. ccc ccc cece ee tee er ev ances PI 
Gdrewve werk op sOle GO®Dass-ssssesssenn anes teste teen EERE CSREES 
Met die vingers SKUUP. 0.0... ccc eect cc een tec e tebe ese vat arercscenaceceeeseaepestensseeteensees 
FakKe SHY. ccc ccc eee tee nee eee TOUR EO OEE ERD E OEE SDE R EOE EAE E DEO E EES E EEE Ot ES Enea nees 
Swartmaak, Kleur, was aansmeer on DevOgtig.... cc ccc c cece este e cece eeneeeerebeabeetbncetersceeeces 

Leeste insit, wittrek en Wegb@re........cceeccccccceccscceceeecineceueetavsvetctertecctervranerernnes 
Holwerk (die band onder die soolrand verwyder)...csccccccccccccrenenounces seen e conn acne teeeneaneeios 
Rand en sole afvryf.....csccsscsecceceecseseectetccrecvcecveeennees vaeeee see e cece agen eseeeenneeere 

(Getalleverhouding.—~Sien afdeling J) 

G,—-SKOENMAKER, 

Gekwalifiseerde werknemers op— 

Namaakwerk,..cccc ccc cc ccc cece e ee eee ree nee ner een een eee reacenenenes Seabee dees een eeaennnes 
Herstelwerk aan verlakte skocisel.. cuss ccc cence eben eee e eee et nee eee tenes eet eeneeeeteneeeee 
Relief en/of stempelwerk doen... cecccces cece cers acres eee eee e besser et eee eee bese eee eeeeeeeeeneaees 
Tin dose Verpak.ccescveccsc cas ence e rte e ence eee a ee eee eee ORDO RAGE SERDAR AT OD SE EOE O He Ea eens eeeeeane 
Rangskik enfof SOTtCEr.....cccc cece cece ee ete teehee EE ene E dee R Ee aR eRe a GE tae ee bee ebb panes 
Met blaasspuit afwerk,.... FP 
Poleer en skoonmaak met dic haMd...ssss+-sseesseeenreretcerresearteccsseaaeesatssses seen cesta ss 
Uitstryle. ss ossuuectrrecircstrstecreersrrismerrensiuuiasnssuiecssinneeersnsny senna seer aeaees 
Van etikette VOOrSICH. . 0... ccc cee ce cen ee eee eee eee EER PENT E EEE TAREE EOE OEE Eee eee eee EEE 
Afwerk van voering........ De ONAN CREO Rae RAO E REESE O ee EOE EMME D OSE EE Eb EEE ERE E EES seeeaeenes 
Nommers op skogisel stempel.......cccc cece cece reece eee ee rete eee eH eee Fee eee eee eee eee ete anes 
Binnesole insit.........6 0. ce eee cee ees Seco robe e eee ee ener eeeteeeeee Lee e ene aeaeeee rn 
Beskrywing en nommiers op etikette stempel.............0..0. 0005 sean endear eee e sevens teen eeeeees 
Agterkwarte modelleer. icc. ccc cece eee eee cece ee eee ee eee en eee eh eee eee ERO NERO D EN ERE ED ECS eneeeS 

H.—LEERLINGE. 

_ & Leerlinge wat besig is met die werksaamhede genoem in Klousule 4 van Deel IE van hierdie Ooreenkoms:~ 

Die eerste ses maande........cece cee FP 
Dic tweede.ses maande.. eee ee ee eee eee eee ere r ee eee cere eee eee ere ee Teer 
Die derde ses maande... cic ccc cee c eee e rare t eee enceneneteeseoeeaas cece ee dee eee eeeeceeceeenee 

Die vierde ses maande.... EIU es 

; 

Per week. 

R 

9.90 

L 8.10 

1 

Die vyfde ses maande...... 6. cca tee cence teen eee eer een eter renee ees sete ee eeeees sence ences, 
Dic sesde ses Maande. ... cece scene cece eee ne eee er erent reese eee es eeeeteeetenenere beveneee 
Die sewende ses maande..... ccc ec eee eee eens hee eee eee een ented een ee eer eeeeeseuae 

Die agste ses Maande.... cc cee ee ee be eee ee ee eee meee een eee eee eee eee ean e nese sere stesas 
Daarna die voorgeskrewe loon. 

(ii) Leerlinge van Klas IE in die Afdeling vir sole en hakke en die Afwerkatdeling , volgens ondervinding— 

Die cerste ses Maande... ccc ccereneer veces es ece ener eee nae ee esse teres sees eeenrseaseene Lace eeeees 
Die tweede ses maande.... ccc ccc cece cece eee ene e eee eee eee eee eee ene e eee e Reet eH e Eee Estee. 
Die derde ses Maande, . ccc c ence eee eter eee eee eee eee tee e eb eee ee eee eee nar teen eee es en enes 
Die vierde ses Maande.....cccerecor sce ceeerenecesenece Peek a eee eset een esse esse enereneenees 
Die vyfde ses Maande..... cc este cece cae e eet eer ete e ere r a neste ease eee e eee n ee serab ese eeeeeeeee 
Die sesde-ses maande....ccccccce sence rece saan ener e ec eee eee eee este eee eee eee e eee a bese eee eeteeaes 
Daarna die voorgeskrewe loon. . 

Gi) Ander leerlinge, volgens ondervinding— — 

Die eerste se Maande... cc. sccecccucscccvccsevevcevsveeeuecscucveressteeustenereeneseeneceeege 
Dic tweede SS TAGS cc cccccecccccccccceeeeenneennnnnnnnn nnn 
Die derde ses Maande....cesecesesseeesrereseee ern ee see tence secs ensnee ssa ensues eneeesaneees 
Die vierde ses Maande..,.. ccc veneer een eter epee ence enact cere eee eee em ese ee ear ene teee nett eens 
Die vyfde ses maande...sccccscccccuceceueccnaneeceeneeeescvgeseeeeneetetecneetveseaseeenaaes 
Die sesde ses Maande..ccccccnccccsnsenccn eee se ease n nce e esses eee sees n selene eee neste ease ae eens 
Die sewende Ses Maande....cccsecsceccuccrosresteae stores cesses espe eee ear ereeneeeeeabenane 
Die agste se$ Maan. .ccccccccacervcesnees ees cess ce eee e Cuma ceases eee e eee ener ee neressEEy eters 
De eee eee andes eer teree ne TESTE 
Die tiende ses MAaANde..... ccs e ewer ee ec eee seen eee a eee eee tenet eee eee eee Dees eRe Hees neneas 
Daarna die voorgeskrewe loon. : 

met dien verstande dat-— 
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(a) ’n-Jeerling wat, hetsy voor of gedurende die geldigheidstydperk van hierdie Ooreenkoms, teen °n hoér loon in diens was as dié 

voorgeskryf vir iemand van sy ervaring, verhogings betaal moet word asof hy volgens: ervaring geregtig was om di¢ loon betaal 
te word waarteen hy in diens geneem. is; 

(d) ’n leerling werksaam op ’n werksaambheid waarvoor ’n laer loon as R10.20 (£5. 2s. Od.) voorgeskryf word, vir solank as hy op 
sodanige werksaamheid in diens is, nic. geregtig is om meer as sodanige voorgeskrewe loon te eis nie;
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(c} dat leerlinge in die stikafdeling en skoenkamer— 

(i) na die sesde ses maande ervaring geregtig is tot ’n loon van R7.20 (£3. 12s. 0d.) as hulle werksaamhede verrig waarvoor 

hierdie loon voorgeskryf word; . 

GD na die sewende ses maande ervaring geregtig is op ’n loon van R38. 40 (£4. 4s. 0d.) as hulle werksaamhede verrig waarvoor 

hierdie loon voorgeskryf word; 

(d) dat leerlinge in klas IL-werksaamhede, behalwe.groefsny en perssny, na die agste ses maande ervaring gekwalifiseerde werknemers 

word en geregtig is op ’n loon van R9.90 (£4. 19s. Od). > 

{e) dat Teorlings in die snyafdeling vir maatstempel en ver? na die sesde ses maande ervating geregtig is op “a loon van R8.10 

(£4, 1s. Od. 

Werwing van enige leerling vir Klas-I of klas-II werksaamheid moet met bevordering uit die voorgaande laer klas geskied 

teen ’n loon van minstens die. loon wat die werknemer op die datum van bevordering ontvang het; met dien verstande dat 

indien geen werknemer beskikbaar is nie, of indien.’n beskikbare werknemer onbekwaam is vir bevordering, °n werknemer 

uit ’n ander klas werksaamhede aangestel kan word, of ’n nuwe leerling vir die betrokke werksaamheid in diens geneem kan 

word, 

J.—GETALSVERHOUDINGS. 

(i) Klas [-werksaambede in die sole- en hakke- en afwerkafdelings. 

Vir elke drie of gedeelte van drie gekwalifiseerde werknemers was klas I-werksaamhede tesame geneem in die sole- en hakke- en 

afwerkafdelings verrig, mag daar hoogstens een leerling of vakleerling op proef in.diens geneem word, met dien verstande dat vir die doei 

van hierdie artikel, vakleerlinge as leerlinge beskou moet word. 

,, Gedeelte van drie” beteken die orige van minstens twee nadat dic getal gekwalifiseerde werknemers deur drie gedeel is. 

(i) Klas U-werksaambede in die sole- en hakke-, maak en afwerkafdelings. 

Vir hierdie werksaamhede, almal tesame geneem, kan daar hoogstens een leerling vir drie of gedeelte van drie sekwalifiseerde 

werkaemers in diens geneem word. / 

»Gedeelte van drie” beteken vir hierdie doel die orige van minstens twee nadat die getal gekwalifiseerde werknemers deur drie 

gedeel is. . 

(iD Kias TWi-werksaamhede in die sole- en hakke-, maak en afwerkafdelings. 

Vir hierdie werksaamhede, almal tesame geneem, kan daar hoogstens twee leerlinge vir elke gekwalifiseerde werknemer in diens 

geneem word. 
: 

ae rereenersnmennnnntemitinriee 
. 

2, SKOHISEL VAN SEILDOEK VAN DIE PLIMSOLLTENNIS-, EN GIMNASIUMSOORT EN SANDALE EN 

   

   

   

RUBBEROORSTEWELS. . 

() Lone. 

Gekwalifiseerde werknemers op—- 
Per week. 

(a@) Afdeling waar bo-leer gesny word— 
R £Es.d 

Groep 1-- 

Afmerk en/of sny (seildock of weefsel)..... 6c. ccc b cece cece rece ener enter tn en cns ener ester? 13.50 615 0 

Groep 2— 
, 

Afmerk en/of sny (rubber en/of rubberdeurtrekte seildoek)—rubberstewels.... 0. cee e creer eens 5.70 217 8 

(by Stikafdeling-— 

Groep 3— oO . . a 

Alle stikwerksaamhede met inbegrip van die maak van vetergaatjies, perforeet- cn skaafwerk ~ 7:80 ~ 3 18 G6 

(c) Onderwerkafdeling— 

Groep 4— 
; : 

Met die pers of met die hand sole sny uit rubber....... ven ecetetesepaereeereesees veeeees 11.16 511 0 

Groep Se Lo, . : 

Alle ander snywerksaambede met die pers...... pee cecevaeetesrees Vente e eee eneeeevaseraees ‘ 7.50 . 315 0 

(d) Werkafdeling— 
Groep 6— 

Leeswerk met die hand, aansit van rubbersole met die hand..,... Se caeeeerenee boa eegeeteeeee 5.70 217 8 

Sole aan boleer vulkaniseer....c.cces scree eee cee eee nee eee eens a ner eae anes n es eeee et nene 5.70 217 @ 

Groep 7— 
@ Alle ander werksaamhede wat nie in (a), ©), (<) en (d) hierbo gespesifiseer word nic....... 5.40 214 96 

(ii) Alle ander werksaamhede aan gevormde skoeise! wat nie in (a), (6), (c) en (d) hierbo gespesi- 

fiseer word nic.........05 Decne eevee eee teensaeeeneeaes eae scenes tee eerenneeeeeees 5.70 217 0 

(2) LeERLINGE. ; 

i) Vroulike werknemers in die sluitafdeling en op yerpak in dose en verpak, en alle leerlings in die afdeling waar 

bo-leer gesny word en onderwerk-afdelings:-— 

Voigens ondervinding—_ 

Die eerste drie maande...... cece eect tere rene ee set eee eenee pede eevee seuenerereecetesesere 2.70 17 @ 

Die tweede drie maande. . 
. 3.60 110 6 

Die derde drie maande..... 
3.30 113 6 

Die vierde drie maande.........0006 3,60 i116 6 

Die vyfde drie maande..... Gene e see e dred erty sens sees eeeeseeeaeenaes ‘vaees 4.20 22 6 

Die sesde drie maande......c. cece epee eee r ee ete e ne teen eee n anne etna caeseaee eves 4,80 2 8 & 

(i) Ander leerlinge:-— 

Volgens ondervinding— 
. 

Die eerste ses maande.........6, bene e ree tenen anes beeen ence renee eee eenns Veveceueees . 2.76 17 6 

‘Die tweede ses maande....sccseeeees Deedee OE eRe EER EE OEE ERSTE ERED EPR E EERE DERE REED 3.00 110 6 

Die derde ses maande,..... Deere one eeereeteeonneeneseentes beeeees aeeeeee ae oe evans veeeees 3,30 113 6 

Die vierde ses maande........ paceneaae ones er neeseeeeaeeeetenane peeveee seneeeee be ceeeens +e 3,68 116 6 

Die vyfde ses maande. . ce edvoereerereeeae See beeeeteeenee See neeveeesueeneneneas teee 4020 22 6 

_ Die sesde ses maande....ccccc ceca cece e teen e en eeaee pee e nena eeeensaeaeee sete ea see aeeeans 4,80 28 0 

met dicen verstande dat ’n jeerling wat ’n werksaambheid verrig waarvoor ’n weckloon van minder as R4.80 (£2. 8s. Gd} voorgeskiy? 

word, nie terwyl hy, of sy, sodanige werksaamheid bly verrig op ’n hoér loon as sodanige voorgeskrewe loon geregtig is nie, en vooris 

met dien verstande dat ’n leerling wat werksaamhede, genoem onder artikel 1 (e) verrig, R5.10 (£2. ils. 0d.) vir die sesde dric maande 

of na gelang die sesde ses maande van die leertydperk, betaal moet word. 

(3) GETALSVERHOUDING, 

Voordat ’n leerling in entige van die sewe groepe werksaamhede, uiteengesit in subartikel (13 in diens kan wees, moet sen gekwali- 

fiseerde werknemers in diens wees wat die volle loon van daardie grocp ontvang, en vit elke afsonderlike gekwalifiseerde werknemer wat 

sodanige volle loon ontvang kan daar hoogsiens twee leerlinge in diens geneem word. : 

23
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(4) DIFFERENSIELE WERK. 

*n Gekwalifiseerde werknemer wat gedurende enige afsonderlike week werksaam i is op twee of meer werksaamhede bepaal in hierdie 
afdeling van hierdie Aanhangsel moet die loon betaal word wat hy sou verdien as hy vir die hele tyd gedurende daardie week in diens 
was op die hoogsbetaalde van daardie werksaamhede. . 

. (5) MEK. 

Een pint melk per dag moet aan alle werknemers in die meulkamer en die persafdeling verskaf word. 

3. PANTOFFELS WAARVAN DIE BOSTUKKE VAN ANDER STOWWE AS LEER GEMAAK IS. 

    

   

c
o
o
s
.
 

              

(1) Lone. 
Gekwalifiseerde werknemers op:— : co | Per week, 

A. Afdeling waar bostukke gesny word— . R £sd. 

Sny van bostukke......... 0. eee eee sew e eee eee en eees 10.80 5 8 0 
Sny van binnesole en/of sny van voering............. tee 8.05 40 6 
Inmekaarpas van bostukke en/of merk en/of stempel socesecneves teeeeeee : 6:65 — 3 6 6 

B. Masjienstikafdeling— 

Neusstukke...... eee e nce eee beck b ecb e es enebenbaeeeceenrneens Cave we eee eee eee catia eeenea’s 
Omslae..... esse ee eee de eeeeceeceeene paseeeee Cote eee eee e eee teen nets eae e eee eseetenes 
Nate... ccc cee cece cesseccenene becca weceeveneees ee oneeee saeeee eee e eee en ereeeeesaetteens 
Bind. 0... cece eens se eeereeccees seven ceceeoens cae euewesecae oe veo e ce eeceeceenes see eceenes 
Knoopsgate maak.........- ee ee eeeees sabe tena seer nene niece eeesetaecensees cease eneceeseees 6.90 3-9 0 
Knope aanwerk.......... Sec ee eset eee eaeseneesestenes eee eee eueneeeeeeeses se eeesnee ve : . 
Tonge... ce 6 Ce eee setae eeee Decne eee een e eee hee e eee ee tate teen tate eeeeeteseeeeeneee : 
Binnesole........6+ tome eeeereenes se eeeeeeeee Loeb e cece enero ee ee ee eeeeseeseeeere pe eeceeees 

. Stopsel....... cc eecccecnees Peace cece eee eee eee eeenteneeneees Fa 

C. Sole- en hakke-afdeling— , oe er . 

@.Sny van sole (alle soorte)....... 6. cece eens Sete bee e eens comes eeeeneeeesentieces seseeee 16.40 5514 0 
(ii) Binnesole, sooltjies en bostukke SNy........eeeecceee rece eens sev eeeeeecuces ceeeeesees sees 7.50 315 0 

‘Gii) Stempel. i..ccccecceteeaesescccesesees Ween ee eee eee e ener en eee eeeeaenseeeeees ee 6.60 3 690 

D. Werkafdeling— oo . a 
@ Omdraaiwerk aan n pantoifels caeeeues Sau baneeuee Vea eeeeenes ee eeeeeneees Les teeeeeee veoese 11.40 5 14 0 

Gi Stoom en met ‘uitklophammer . fatsoneer— : So, , SB 

(a) Veltwerk........ sc ccr eee ewes ence eee eeetneoedecetees ce eveeeene bebe eeeeeeeees .. ~=—-- 8.40 440 

(b) Leerwerk, geweefde kubane...., aseeanees ee eeeneae beneeebenbaneeebesaeeeessueiias 9.00 -4:10 0 

‘ Gi) Aansit met_gom-proses— a , 

" (@) Handleeswerk..... 0. cece ccc eee ete e ence sees eeerenes bene eneeeees seeeeees se eeaeeees 
* Sool grofmaak...6. ic cece cess eee eee ee teen eee nes eee eee eee e eee e ee eeseeeneneas 

Sool regsit aan bostuk en terselfdertyd perswerk verrig.......... ccc cee s eee eee eens 8.70 47090 
Sool regsit aan voorkant van bostuk..en bedding voordat perswerk verrig word. 
Perswerk waar sole van tevore reggesit iS......c. cc cece cece cece eee eenes eeeeage en . 

(b) Werksaamhede by die vassit. met rubberlym........... veeeese bee eeeteeceeacetenes ‘. 7.50 3°15 
(c) Sole en binnesole’ VASSPYKED. 0... sec e cece ence cece eee cece reece ete wens eeeeee . 7.20 312 

_ iv) Sole aan geleeste bostukke vulkaniscer saneeees sean eeeeee cece cece eran eeeteeee se eseee see 8.70 .4 7 

. (v) Spykerwerk........ 6.000005 peeeneeees Le ceaeeaeeccuseateaveneetas seen ee eeeeeceeteeeraes 7.50 315 
(vi) Groefsnywerk. sence cues go ae 

Met die hand gelykmaa! seen 
" Hakke aansit......... 6. yc s ee eee e nee etees 7.20 312 0 

Spykers in agterstukke slaan. eh eneeneeeeeseeene Vee eeeeeeeas seeeeee denen e ete eneenneeenes . 

(vii) Pantoffels omkeer....... aeeaee seeaeeneteene cece ence eeeee beens eet eveeeneeees se veneees . 5.70 217 0 

BE. Afwerkafdeling— : 

Rande afwerk......cceeeeeceues se eeeeesesees “See ewan eeeeeeeeeneens Wee kbeeeeceeeee Sa ceeeeee 11.10 311 0 
Rande stel.... ene e eee eee ner e een eee eee esas eeeeeeaiees Lecce eee neees . 8.10 410 
Hakke afwerk...... was Len eeneneeeeeeteace eee ‘se 7.80 318 0 
Skuurwerksaamhede.....c.ccceeeeccecveeeee eee ence eet ee eee eee eens eeaesenage os 6.90 3 9 0 
Swartmaak, kleur en borsel..... ccc cece eee cece eee eee Leen e eee t eee eset ese eeeenas eae e ee eee 6.90 3.9 0 

F. Skoenafdeling— . / . . : . 

Alle skoenkamerwerksaamhede. se eeee nets eeeaeeers seen ceneeaeecesnnes sane cee eet ereneetee . 6.60 3 60 

. (2) LEERLINGE. 

Volgens ondervinding— . oo, ce, fo 
Die eerste ses maande..... deena e dene ee eneneeeseneees eed t eee eecenenees bec eeeveeecues dee eeeeaees 2.70 170 
Die tweede ses maande....... Cee eect ee ee eee eA EEE RENEE EEO Eee eee erect eee eee seen ete neneee 3.00 110 0 
Die derde ses maande........ Meeeseeees FP fee eee neeeeees 3.30 113 0 
Die vierde ses maande.....csceeeceveeees sete teen eesees eee eee eee ne eee eeeateeee Le ceeeeieeeennes 3.60 116 0 
Die vyfde ses maande.........cccecseaes te cereeneees sees neeeensecnes ses e ee eeceenees cece eneeeees ss 4,20 22 0 
Die sesde ses maande......cecceccseveuaceve Pee eee e eee eee Eee ee eee e eee eee eee eeeteEeeeenees 4.80 2 8 0 
Die sewende ses maande. ste seeseeenes wdc cece eee n teen eee neeeeseeeeeee cee eeeneeees de veeeeeeeveees "6.00 3 00 
Die agste ses maande..:..ecceesscevceeee Cee b ences een eeeeeence eee een e ee eeeteneenes eee eeneteneees - 7:20. 312 0. 
Die negende ses maande. beac eeceuaes econ e ence nen ee oe ne eeseesasenas dene eeeeneeeees eee eeeeeennes An 8.40 4490 
Die tiende ses maande....... seeee fee eee deaeeeeees eee eee eee nee e eee e eens eeeeeeeeeenenes lowsees +» 10.20 5 2 0 

met dien verstande dat ’n leerling wat ‘n werksaamheid verrig waarvoor °n loon van minder as R10-20 (£5. 2s. Od.) voorgeskryf word, 
nie terwyl hy sulke werksaamheid verrig, geregtig is om ‘n hoér loon as daardie voorgeskrewe loon te eis nie. : 

(3) GETALSVERHOUDING. 

: Vir elke eckwalifiseerde werknemer wat die werksaamhede gespesifiseer in subartikel (1) hiervan verrig, mag daar hoogstens twee 
leerlinge teen lone volgens die skaal vir leerlinge voorgeskryf in subartikel (2) hiervan in diens wees; met dien verstande dat een werknemer 
wat die loon voorgeskryf vir ’n gekwalifiseerde werknemer ontvang, in elke afdeling in diens moet wees alvorens * n leerling in diens kan 
wees, ; 

(4) DIFFeRENsttte WERK. 

"n Gckwalifiseerde: werknemer wat. gedurende enige week een of meer werksaambede verrig wat'in hierdie afdeling van hierdie 
Aanhangsel bepaal word, moet betaal word teen die loon wat hy sou. verdien as hy v vir-al die tyd in daardie week gewerk in diens was vir 
die hoogsbetaalde van hierdie werksaambede, 
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4, PLATNATE EN DOPPERS. 

f oer in Platnate en doppers ” beteken skoeisel wat uitsluitlik of hoofsaaklik met die hand gestik is en wel met ’n riempie 
of pikdraad. ‘ 

  

()) Lone. 
Per week, 

Gekwalifiseerde werknemers:— R £Esd 

G) Srywerk.... ccc cece rece e ec ere tener ee eee eee OREO EEE CHEE REE E EEE EEE en ETE e ee aE ee =: 10.55 5 5 6 

Gi) Werk met kragmasjicn..... ccc cece c cece eee eee teen eet a ten ene nenee base e ae eee senate eer eeeeneene 5.70 217 0 
Werk, maar nie met krag masjien nie............ Dee ee cee eee eee eda ee ene tee eneeeeeseee . ... 4.80 2 8 9 
Ander stikafdelingswerk...... 0.00. c cee e een e ree nee e cece eeee rn eseeenerce Cee eneneeeenaeeeeenes 5.70 217 0 

(iii) Soolsnywerk met kragmasjien....... cc cece cee cence eee en tence ene e eee e Ene tenet ees wee = :12,55 6 5 6 
Soolsnywerk, behalwe met kragmasjien...... 0... cece cee ance nese ences cence eee eeaneceee tea eeees 7.20 312 0 

(iv) Oortrekwerk met die hand en/of handleeswerk.,....... sce eee scence eect neeeee ener e denn seeee eee 7.20 312 0 

Haandstik werk... . 0. ccc ccc ccc cece ee eee ee eee en eee eee EERE eee eee eee ESE HED DDE Ee Ee ee EEE TEER 4.80 2 8 0 

(v) Kantafwerking met kragmasjict....... 0. cece eee cece rere cree renee eee cent eee ee eee Eee eae ee 10.55 § 5 6 

Kantafwerking behalwe met kragmasijien........ fe eaas Lt netees Lecce cece nena eeeenarvaaoee va eeees 7.20 312 0 

(vi) Pare bymekaarsit en/of nommers merk.....6. ese eee eee eee eee e tere ners ene e nee e eerste tates ” 4.80 28 0 

(vii) Enige ander werksaamheid behalwe dié wat in (), (i), Cid, (iv), (v) en (vi) hiervan bepaal is......... . 7.20 , 312 90 

(2) LEERLINGE, 

Leerlinge volgens ondervinding:— 

Die eerste seS maamde... ec cect cece e ete eet e cence een ener nee er eeeneeeeseseneenee seeeeeee seeaneee 2.70° 170 

Die tweede ses maande......cccacece rece cena seen een e eens eee eee eee eee ne eee enon seen eneeneeesaeee “ 3.00 110 6 

Die derde ses Maande.... ccc cee c ect e etre nee eet EERO Ee eee E ee Tene eee Eee ere e EEE TERE eee EES 3.30 113 0 

Die vierde ses Maande...... ccc cca cc cee ee eta eee ee eee see e eee eee nese eee e seen eee En eset oenereeese 3.60 116 0 

Die vyfde ses maande............005 beth ence e eee teehee mh eee ee EOE E ME DRE EES EDR DD e eae e renee saee? 4.20 22 0 

Die sesde ses maande.... ccc ccs e eee e ence ene ne tenet enn c seen eect nseneees ecco cece eereeeeenne 4.80 28 0° 

Daarna die loon van toepassing op die werksaamheid waarop die werknemer in diens is. 

. (3) GETALSVERHOUDING. 

Vir elke drie werknemers wat minstens R4.80 (£2. 8s. 0d.) per week ontvang, kan daar hoogstens een werknemer in diens wees teen 

°n loon van minder as R4.806 (£2. 8s, Od.). 

(4) DIFFERENSIELE WERK. 

*n Gekwalifiseerde werknemer wat in enige week twee of meer werksaamhede verrig wat in hierdie afdeling van hierdie Aanhangsel 

bepaal is, moet die loon betaal word wat hy sou verdien het as hy vir die hele tyd wat gedurende daardie week gewerk is uitsluitlik in diens 

was teen die hoogste loonskaal vir daardie werksaamhede. : 

(5) ALGEMENE ARBEIDERS. 
Per week. 

i R £34. 

Algemene arbeiders in enige inrigting...... eee eeeoees deen eeeenenee sce eae eevee cepeae tana cede seer eceves 4.80 28 0 

ANNEXURE A TO PART I OF THE AGREEMENT. 

1. LEATHER FOOTWEAR, CTHER THAN “PLATNATE” AND “ DOPPERS”. 

A.—PATTERN DEPARTMENT. 
Per Week. 

R Eos. d 

@ Qualified employees employed as patiern cutiers producing original standards and hand grading to restrictions, 

and/or shoe draughtsmett..... cece ccc cece eee n ence eee e een n nese nee n snes seen eee nee e eee eeee 15.06 710 9 

Gi) Qualified employees— 

(a) employed on hand grading but not to restrictions and not producing original standards........06. } 

(b) employed on grading machines and grading to FESTLICtIONS.... 0 cc cee ees vue este ebeessenes 12.60 660 

(c) employed on making original lining patterns from upper patterns, where no last copies or original ' 

standards are produced......... 2. cece eee eee eee Lance cee dees een e cence ee teen este eereeeeenaees 

Gii) Qualified employees on grading machines but not grading to restrictions on any operation not specified in @ 

atid Gi) PELEOT. ce ccc cee e eee eee tee eee ene nee e eee e een bn Eee eee ees ee sees en eee teeee 9.90 419 0 

_ B.—CLICKING DEPARTMENT. 

Qualified employees on:— : 

(i) Clicking— . 

(a) Vegetable or chrome split, vegetable or semi-chrome kip, suede chrome kip and vegetable tanned 
sheepskins and goatskinS...... 0c cece cece cece ee eee tees tence n enna n anne nea enenenees 

White full chrome kip for the production of whoie-cuts, bluchers and veldschoens only, but ex- 13.20 612 0 
cluding miners’ and miners’ type footwear (all South African tanmage).........e essere ees . 

Children’s work, any material, all sizes up to and including size 14 and all leather slippers (men’s, 
women’s and children’s). ....... 0... cece eee eee eee eee n ence teense cea n ener nae neeens 

(6) Any other leather, including fancy embossed leathers, fabrics, but excluding miners’ and miners’ 
type FOOTWEAL. co ce cece eee een ee ener e eee eee ene e eee teen reese Eee 

In the event of any dispute as to what are “fancy embossed leathers” the Council’s 
decision shali be final. : ne . : . 

Provided that one qualified clicker in three; or patt of three, employed in-terms of this 
paragraph shall receives... ccc een eee tee eee ene en ae eenn ene serneees 15.00 

An calculating this ratio the sorter of cut stuff shall be included, if solely employed on : 
sorting and/or cutting. / ; ; , 

“Part of three’ means a remainder of not less than two after the total number of journey-_ 
men has been divided by three, 2 ss—“— ee 

15.00 710 0 

-710 0 
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Per Week. 

og lg ng R £ os. d. 
(c) Miners’ and miners’ type and army boots— : 

(1) made in execution of a comtract.......csseseeeeret ert eer ees erereerrr rn eeseer » 15.00 710 0 

(2) not made in execution of a contract provided that all such footwear shall be deemed to 

have been made in execution of a contract unless the contrary is proved............0. 15.00 710 6 
Ratio.—For every four or part of four qualified clickers there may be employed not more 

than one learner or probationer-apprentice, provided that for the purpose of this section 
apprentices shail be regarded as learners. 

“Part of four” shall mean a remainder of not less than one after the total number of 
qualified clickers has been divided by four. 

(ii) Lining, sock and fitting, cutting, and/or small trimmings and/or cut-outs died out by press or mallet:— 

Cutting from offal of inside tongues and narrow backstraps for children’s, youths’ and maids’ stitch- 

downs of Gxford and Derby patterns.........cceeee eee eeee pec een eee sete eee ee enne en eeeuee 10.20 § 2 0 

All other tongue and backstrap cutting shall be paid for at the rate applicable to clicking of the 

materials in terms of paragraph () hereof. . 

Nore.—A trimming is a decoration not being an essential part of the shoe upper. 

In the event of any disputes as to what comprises a “ small trimming” the Council’s decision 

shall after investigation, be final. ; . . : 

Ratio.—For every. qualified employee in this section there may be employed not more than two 

learners at wages in accordance with the scale laid down for learners in Section H of this Annexure. 

(iii) Giving out patterns— 

Operating splitting MACHINE. ...... cece cece eee eee nner reese Lenn a eee ceca nase er serene os 9.50 419 6 

(iv) Size stamping and/or painting— , ‘ , 

Applying acme-backing..... Seoeencveenes beeeees Desens nees beeen beeen nee e nee e eet ee eeeeneee 8.10 4 1 96 

C.—CLosinGc DEPARTMENT. 

Qualified employees on— | . 

(® Puritan machining. ........cceeeeee eee eee ene e erent n ent e ern eens ecko eee e ee eeeeeeeneeus 10.80 5 8 0 

(ii) Stitching aprons on uppers on out-sole stitching machines.............006- Covet nee cence ere teeeee 10.86 5 80 

(iii) Pilot machining. 0)... 0... secs cece teeter ere e ener t eee n erate nnn eee ns Levene ena eeeeeen nteeeens 10.20 5 2 0 

(iv) Other machining— oo 

(a) All closing operations on vegetable and chrome split, vegetable and semi-chrome kip, suede and 

chrome kip lining machining white fall chrome kip for the production only of whole-cuts, bluchers 

and veldschoens, but excluding miners’ and miners’ type footwear (all of South African tannage) 7.50 315 0 

(b) Operations on leathers other than those specified in (a)— 

Vamping........ Lene e ene eees Ln ee ene e nee nee need enn net nese eats area as ) 
Machining additional rows of stitching on the vamp parallel to the vamp stitching.......... 

Golosh machining (whole goloshes).......0. ccc eee e renee ence erent een eeenaeeeees 
Fancy shoes on the held-together system, machined through (all classes)................ 

Fancy machining on ‘the held-together system, including collars, cut-outs, overlays and fancy 8.40 44 6 

pattern stitching without markers...... 00.6. ee cn eee eee e eee e teen eens beeedaas 

Running round or any operation or post-trimming machine, excluding Oxford and Derby 
pattern Derby-sides..........ccss seer eee eens Seed e eee ence teen eect eee nenee cerns 

Vamping shoes with quarters OVEr VAMPS.......6. cece eee cece eee e rete este tee eecees 

(c) Operations other than those specified in (a) and (4) above, including attaching binding for French 
binding on flat or post maAChING...... 0... eee eee eee ener e nent eta e tenn eee nese 8.40 4 4 0 

Ali machining on army boots other than polit and puritan machining..........0.seeeeeeeee 8.40 440 

(d) All operations on children’s work up to size Ve cscece cece nee ceeeeeceeceeceeeeesencterees ) 

All leather slippers (men’s, women’s and Children’s)... cee cece ec e eee e eens Vaeeeae 

All operations on box hide and willow hide (excluding goloshing, fancy work and miners’ and/or 7.58 315 0 
PUNETS TYPO. cece ccc eee er eer E RN ER e Ee EERE REE EE EEE EEE EEE EEE EES j 

(v) Eyeletting, perforating, skiving, folding and burnishing by machine or hand and fitting on block— 

(a) Vegetable and chrome split..(...... ccs cece rece cece een nee n tenn n tenet n ete ene es 
Vegetable and semi-chrome kip suede chrome kip and vegetable tanned sheepskins and goatskins 
White full chrome kip for the production only of whole cuts, bluchers and veidschoens (all of 7.50 315 0 

South African tannage)........cc eee eee scence ee ee en ene eetear et iesesereeetttece . 
(b) All other leathers..... Perea eee eee eee seb eeesoeneee Lesvos cncauee eb eeeceene J 

(vi) Flat binding..... eer reer ere rarer eee eee eee eee TES Teel sere ee See Tere reer rere serene 
Bagging......... vee eeeeecnes eee ce ee ee NEE OEE HEHE EE EHO OEE ee HED Sea eee EEE Ete sees 

Turning of binding...........ccccce cece errr en teeeeeterersennceas eee n ene cate eee eee e ee eteeee 

Buckle ahd bution fastening......,...-.5+66 Lecce cece neck eee eee tebe eee eee ee ees ben eeeeseteeace 

Button MOWING... cece eee eee cee ee RE REET EERE RETR ERR eRe REET DERE EEE E Ee ee 
Lacing..........65 cave new eewenvenes Cece rece eee tees nee e tes eneeneeees dence ence eee e naan nee 
Hand punching. .....ccsceccccee err ce tena nae een ee esneeenees Peek n cece eee e ner eeetaeewaees deeb enna 7.50 315° 0 

Staying and taping............ eta e cer enenetes ee eeeeeeenee Cece e cence nese chee eens eeee ee tneeenes 
Seam rubbing............ Lede eee ee eee Reem eee e eee meee eee EEE bE Eee eee sete ete eeett ets 
Seam hammering..... 0... ccc s cece carer erect eeeeveeseoenes vee eeeee Dee e eater enna eee areceeenees 
Sewing on bows and buckles by hand or machine........ cece cece ence terete eee eninn wanes Steeeas 

Table hands (other than those fitting on bIOCK)........ 0. cece cece ec eee e eee e eee cnet Savaeeneaes 

D.—RouGH STUFF DepaRTMENT. 

Class I Operations. ~ 

Qualified employees— 

(i) As sole cutters from leather..... 0... seeceeee cree n erent ene teen e eset rene rene nene reese ee tent tres 

On sorting and fitting up ungraded and unstamped stock...........0045 Lane en nese er eeeeeeteaeees 14.40 7 40 

On sorting graded and stamped stock. ....... cece cere cent een cnet eee ene ena eens eanees veut 

(ii) As cutters of insoles, stiffeners, throughs, runners and puffs from leather other than split, and sole cutters 
of material other than leather..... 0... ee ee eee ee eee eee ee ee cere a erate teen eens 66 6 6 0 

On reducing shaped rubber soles on the press... . cece e cece ee een eect eee eee ee eee eee eens 

(Ratio.See Section J.) 

, Class Il Operations. 
Qualified employees on:— 

. (i) Channelling—_ 

Welted insoles...... cece eke eee e eect eee e eee eee e ee ene ene eee ee aeenee vce eee cnet ecg eseges 10.26 5 2 0 

Other WOrk........:ecseeeeeennes hese ene ereees eee eee nee eee een een eet eee een nett aee 10.20 5 2 90 
Press cutting. operations other than those im Class To...ce ccc ee see e cece eee e eee en een eeneeecreee 10.56 5 5 0 
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Per Week. 

R £sa 

(ii) Assembling from sorted and graded stock.........-+2006 Sconce beet a be acetenes seen reutaeneeeenes 

Attaching ribs to welted insoles........c0ceceeee eee nett eens reenter eter tree ere rete ee Tee TTS 

Flap splitting. 00.0.0... ccceeeeece rece nner tree ee nnnne gene ea near eaaarcesac essen sees eee sees sense 

Gemming and taping.......-.seceeeaee pace dace cnn e ees each as eenarene eran see eeiaeeeteeaasenees 

Heel breasting.....ccces eee c eee enc ence eee c ens enneeeeetranas Lace betes eee deneeenes eave eeeneeee 

Heel building..... Le eenaoeae Vavoeveeanee eee este cree sere beeen tenga ne ace bees eeeeeeeeenenene — 9,99 419 0 

Heel COMpTCSSINE. .... ec cee eee ee eee ee eee EEE REET REE TERETE ESTEE EET E SEE ES EEE SS 

SIGS. eee ce eee ete etna nen e seen e tance e ese e rene ner esas ect e eet e eect er eneeneeeteaeee 

Sole and insole rounding........ccseceece eect cen cree teense rete sens reer ease eee ee eer eee ee eS | 

Sole SFOOVING. ccc cece eee e ee eee eee ene ERE ERECT ETERS EEE TTT E REET EEE E ESTEE SEE EETS 

Tip fUINg. cc cccce cece noe e eee ee eee EEE EEE CE EEE EEE TEER REET TEESE EES EEE TEES TESS J 

(Ratio—See Section J.) 

Class iff Operations. 

Qualified employees on-— . 

Bdge covering. ....... 0 cece eee erent eee “peaae ev ep en beeen eee tees eeeese se een ene enaeeenetereaeaane 

Edge reducing...... bee veecneeee bebe eee nneeee rere eee eer eee eee eae enna eens 

Flexing... 2.00... eee eee beeen eet eee eee e ee eeeees eae eee ene ee Ved cane v ner e eee eee ees 

Insole feathering. ........ ccc eee eer eer e terete eee eeesenncen sense Levee ee eee ee eneneeene ane ee eee 

Lift and/or rand tacking. cc... cece cence cree cere rere nee eer eee e eee RETESET TEETER EEE ETS SEES ETS 

Lip turning... 0.0. eee ence eee eR ERE EEE EEE EERE SEE EE EES STE TES EEE 

Press toom scouring Operations.........eees peeve ere eeeeenvereaaee Levees tees ene eevee Leer ee ee eeeaeeae 

   

    

. 8.10 4106 

Sohutioning. 000... ee esac eee ee eee tennessee eerste es Seca eseeeee Cove ceaseeeoare ‘edaaee 

Stiffener waxing and crimping........ 6. cece eee cece ere ener tenn rere e een en crete eee neers eee eee ee Te 

Welt preparation... cc. ee eecseesee cece ence eee e tenn enee eee e ne sess eeen esse ee eee eee eee eee eee EE TTT 3 

(Ratio.—See Section J) 

  
E.—~MakinG DepaRTMENtT. 

Class I Operations. 

Qualified employees on-—~ 

  

r) Polling over, consol lasting and/or Littleway Lasting— 

(a) Welted work other than staple welted WOK. eee eee eter tees Lees La seeeee 14.40 7 4 0 

(b) Riveted and/or riveted and stitched work, excluding miners’-and miners’ type, and army boots.. 12.60 6 6 0 

(oc) All other grades............065 lea eeveeeeureceeees ceed seen eens cee eee vee ue stent eeeenenae 14.40 74 8 

Gi) Bed Lasting (toes only}— Sr os 

(a) Welted work other than staple weited work... ee ees ee eeeneees Vue ecc cee ee ees enteeecereeeee 14.49 7 4 9 

(bd) Other work. ....... essence eens ees eveeettees pce cee cee e ne brnena enn eeer epee seen ees e ene 414.40 7 4 0 

(i Lasting of seats and sides by any machine— 

(a) Weited work other than staple welted work,.... Se eeaee ee eeaneeees Spee eeees eee 411.40 514 0 

(b) Other Work... ccc cee teen cence Deccan eee e nee ete e ease eee e eee en en ae eeaae 11.40 514 9 

Nore.—If a lasting machine operator is required to last boots ot shoes through (i.c., seats and/or 

sides and toes), he shall be paid at the highest rate and no differential rates may be applied. 

If a pullover and/or consoi lasting machine operator is required on any one day to work oa 

pulling over and lasting toes, seat and/or sides, he shall be paid at the highest rate and no differential 

rate shall be applied. . : . . 

(iv) Complete sole attaching by staple machine......... eee aed ene tee ERE eee EER EEE OER EEE EEE E EDS 1 

Staple welt attaching. ......... css cee nsec eee e rene rte rece e een e nn et ee tennant ees err ereres JS 10.20 5 2 0 

(¥) Welt SOWING... ccc cece cece tenn ee Ener EE eee Eee TENET EEE EEE T TEER TELE TEETER EE EE EE ET EE EE 14.40 0 

(vi) Rough rounding— “ 

(a) Welted work other than staple welted Work. ..... ccc serrseeee sneer eneresaen er eeen enc ees 14,40 74°08 

(b) Other Work. ..... 0. cece cee teen e een en ence tenons voce eee eect e ete t eee eee etree eeeaaes 14.40 74 6 

(vii) Sole sewing... 0... ccc cece eee ener nee Ee E EEE EEE EE ESET REET EE EEC REET EE EEE ET ES 14,40 7 4°90 

(vill) Sole stitching— / 

(a) Welted work other than staple welted work. .....1.¢+sceeer re etee rene nsepesre eta gete ness 14.40 7 4 6 

(b) Stitching outer soles to runners on Indian sandals on a No. 6 Harness Stitching machine...... 12.60 6 6 0 

(c} Other Work... ce cece cee een eee ene e nen nee een ree e ae Eee e TEETER EEE TEES 14.40 749 

(ix) (a) Stitchdown staple lasting. .........6eeeeecee reer enes seen ete eereeeenseeas de ee cer ereseeseenee 16,20 5 2 0 

(b) Stitchdown thread lasting. ......6.. ee eee rece eee ees pene e een rece este e eee r er eneneeeeeenaaeet 10,20 5 2 6 

(c) Stitchdown toe forming..........0 ee eee ene ee eee e tee nee tenn teen e teen ners ee Eee eee 10.20 5 2 9 

(d) Wiping platform covers by machine.......-...cee
ee sees e neces eens eet enceeneneer ener esses 10.20 52 90 

(e) Lasting operations on a Kamborian machine.......... been ee enes eee ce cece csc eee re eeeeenae 10.20 5 2 0 

(x) Pounding. (Note.—No employee under the age of 18 years may be employed upon pounding)— 

(a) Welted work other than staple wetted WOrk... 00... cece eee renee eens eer eerteaneenenes 12.00 6 0 @ 

(b) Miners’ and miners’ type and army type POOLS. eee ee eee eee eneeee waters eaeneeeneeenee 13.20 612 0 

* Army type boots ” means the heavy type of boot involving the same strenuous pounding as 

contract army boots. 

(c) Other work.,.... Veoeeveans pee tee e hence eee seer ene enteneeees vevscascvccecetserssseece 42,00 60 6 

{Ratio.—Making Department.) 

Class I Operations, . 

(a) For every three or part of three qualified employees in pulling over, machine and/or bed lasting (excluding seat and side lasting), 

welt and/or sole sewing, stitching and rough rounding, there may be employed not more than one learner or probationer-apprentice, 

provided that for the purpose of this section apprentices shall be regarded as learners. : 

(b) Por every three or part of three qualified employees on operations other than those referred to in (a) one.learner may be employed. 

(c} “ Part of three referred to in (a) and (6) means a remainder of not less than two after the total number of qualified empioyees 

has been divided by three, ; oe 
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_Class IT Operations. 
Per Week. 

R £ sd 
Qualified employees on— 

(i) Stuck-on process work— 

Sole positioning on upper and_ press, operating in one Operation... ..scecccevseeseenceccenceens 
Sole positioning on upper at forepart and seat before pressing........ ccc cece eens deecevuccee 
Press operating with sole previously positioned (see Class [iI for tacking at seat only). ce eaaee 
Stitching soles together by machine other than the rapid stitcher prior to being attached to footwear, 

‘but excluding miners’ and miners’ type footwear........ 0. cee beet e eee e sew e eens treet aeons 
Stitchdown assembling or pulling over stitchdown work..... cee eee eee ee sense eeseneeeeeeeeens 
Hobnailing by hand or machine...........0ceeeeeneeee Chee e eee nese nets cetera eases reeenes 
Putting on toe plates and heel tips by hand or Machine....... ccc cece eee eee ee eerste eees 
Heel. attaching..........0 0c. c eee deans Leena eee eee eee ete aban eee seen ene nEeeeseeene 
Football boot studding and barring.......... FP 
Hand levelling other than stitchdown........ ence cence nee eenewee 
Inseam trimming.... 00... ccc ieee cee eee e tee eneeenineer soe eeeeeeewens da aeeeeeseenetees 
Jointing (clearing linings and tacking upper down ‘over joints). eae nee eee reece eee e ne eeneeeetase 
Loose nailing or pogging foreparts and waists. se ageeseenes vce II 9,90 419 0 
-Louis flap trimming by hand...... nen nnn n Une vee yo 
Machine levelling... a . sees , 
SCREWING... ccc cc eee cc teen cette e ete ee ee ent e eee neaneereetees 
Sole attaching, machine- “sewn, riveted and/or riveted and stitched Work.....++sccsceseveceeeees 
Sole adhesive heat activating by machine...... veudeoeevas see eeneceeees eee ede e een cetareeseees 
Stiffener cornering and FV 4 1 12 
Stitch separating............ Seed e eee ene e eee eee tee te Ree OED ORE Rew nee e eens ebeseeseeeetene 
String nailing..........0..... Lee eee eee nee OEE EEE EOE H EEE E ORC a EEE Rees ase Ee ee eaEeeees 
Tacking forward of heel seats... Peet teen e tere ene crescents eee rene seen ee eeeetert ease : 
Upper roughening............0.eeees see e eens eee eee eee eee eee eee ee ene eaes 
Waist reducing after being sewn, eae 
Woodheel fitting:............. ve cceccccccecervnvsduneeceeeeeceeeueuvenaga seen sab oveeaveure 
Welt butting and diving seeaees cence eaeenecees seco seen eeeeeeaes 
Welt wheeling......cc ccc cceccen ese e cence teeta ete ee nena ensnatnaes cece eeu eeeneteesesaeees 

(ii) Vulcanising process— 

WVulcanising soles to lasted UPPerS...csccccececcesccn eee eeceee ener teeter eeeeeee tes sseeaeeesene 

(Ratio.—See Section J.) 

5 

    ey 

   

     

eee eee ee terete meee ee ee eee eee eee eee eat sete   
9.90 419 6 

: Class Il Operations. 
Qualified employees on— . an 

Beating... ped d eee e ence esses eeees sence ee ete e ee e e eee e eee HO eee CEES EGOS OF eRe ee EERE E Ree EEE EEE SES 
Application by machine of hardening resins to DUS cee eeeeeeeeeneeeeets esas ea aaanes eee sete 
Bottom filling..........ce eee cece a 
Channel closing and edge raising..... sete eeeneee oe 
Feeding nails to heeling machine..............6.. 
Hand levelling of stitchdowns. se eeee eee ewan ne eeenn . 
Heel covering..c.. eee d eee e cece dean eee ranean eeeer eee eeeeenne see c ee eeeendeebeerenern de, 

Inserting stiffeners and puffS..........ceceeeeeee vas . . ws 
Louis heel flap clamping, Louis heel SHCKING...ccecccccccevuuceveteeeeteeeseeeceeeeuaes 
Louis heel flap trimming by machine.....cccccccece eee en eee cere een seeeeesessneces 
Reverse seat moulding for stitchdoOwns.....cccsscusccc noses ee een eeveenereeereee : oe ae a 

Seat nailing and/or pegging........cecccccesecceceveereseceoseseares Stee eeeeneneees see seeeeeenees : 

Seat rounding.........csecee ees beeen eek accede eee nee teen eee n ones seer eeeaes teas + 8.10 — 4,1 0 
Shank attaching................eee vues eee cence eee e eee seen eee e cents ee eer eee e ences eenenees : 

Sole tacking at seat for stuck on PLOCESS.esescsscccvsuecereeee eens eeeeeteeaeestaeateegeeseees seeee y 

Solutioning, damp and pasting...........ssscscceeececeeeeeeeteeeeeeeesseessnesenenneenenseeteeecces 
Sorting hobs......... 2. cee eee eee eee seek 
Sole laying welted work and/or rubber soles........ : 
Sole tacking or sole fitting throughs and runners........ Seb ee eee seen eee eeee erences se eeeeee se eeeee’ 
Tack pulling... 0... cc cc cece cc eee eee eeaeeees rin sa ee scenes been eee eres eereeenseees . 

Tacking bottom stock to 1aStS.... ccc cee ces reece eee e nee eee ee Cee eee eee eee ene nee s ener at enees 

Tacking over backs before pulling over on "Closed back shoes, tacks being placed not further than 1 inch from 
middle of back of heel seat. (See illustration)...........0 esses eeeeee cece ee ea eee eeenesens sn eee ener 3 

    

    

  

  

Tacking over sandal backs where no stiffener is IDSertCd. ss. eeeeeee eee eee e ene n eee retenee ewes sev aeeee 

Tacking top. pieces on stitchdowns and sahdals. cide cece cede de dence aden c cece reece ence sees en eeeenees woe oe 

All other wire grip tacking.. ence eee eee eee eee eee tenner eee eens eats ee eeees Cee eeeeeeees . 8.10 410 

Upper stapling after lasting sides. teeeee “epee aoe can ete e eee eee eee essere eeeesrssaee debe eee: 

Upper trimming. .... 00k c cece cece ern eee e nen ee eee eee eee Ee aE RHE RHEE EEE EERE EERE ETAT E EOE 

. (Ratio.—See Section J.) 

Hand-lasting Operations. os : 

Qualified employees on—- ..-.--. ee eee, deeper eel ety tA 

G@ Pulling over by hand and/or hand lasting miners’ or miners’ type.. eS ne sees §«=212.6E0 - 6 6 O 

Note. —There shall be. no quantuim or supplementary: wage allowed for the hand-lasting of miners’ _ 

and miners’ type footwear. 

(ii) Other pulling over by hand and/or hand-lasting. Lec e eee tesa te eeaeeeeeee eset es eeeeeeene eee sen nD 

Hand-lasting seats of stitchdowns.....scesererseeerersaeeesceeenernertaaeesses sees sere eee . 

Hand-lasting in the manufacture of Clogs......seceeseeereeeteer ter eeeenseese serene reser acess es 

Bench work such:as riveting, putting on soles, and/or heels by hand, including rubber quarter tips...) 

Tacking leather straps to wooden. soles. ..2.....008. eae ne ene nnee Lanne eee eee eee ee ee eee engine 

[Ratio.—There may be employed not more than one learner t to each qualified employee on. operations, cee | 

specified in (i) and (ii)].       
4.19 0 
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F. FIntsHinc DEPARTMENT, 

Class I Operations. 

Qualified employees on— 

(1) Edge trimming—. 

(i) Riveted and/or riveted and: stitched work, but excluding miners’ and miners’ type and army boots}. 

Rubber and rubber. composition SOLES: vice cc ccccccavegececeeuereceeeetagunneeeeteenenereeess 

Children’s footwear up to and including size 14........ cece ec eee e eee eee e een ent n ee nnnes 

All slippers - (men’s, women’s and Children’s)...... ccc ec cece e ween cece meee ne eeeeeenerenane 

Stitchdown footwear produced from box hide and willow. Hide... ccc ce cece eeees Lene ee eee e ence 

Gi) All other Work. 0.53 Siac Scena re cebu aei ceca cbesesounes doce seer ceeeeeenereseese a eneeeeee 

(2) Edge setting— 

(i) Riveted and/or riveted and stitched work, but excluding miners’ and miners’ type and army boots 
| Through runners....... 00. cece cence en en ener eee eee ene eee ee eee EEE EES Cea Tana 

Waists and/or top PicCeS........ eect eee tenet e eee n ene been a ree n eee e see ae ences 

Children’s footwear, all sizes up to and including size 1b.... cc ccc e eect cece rere rete ee eee enees 

All slippers (men’s, women’s and children’s)......... 00s... eeeeeseeses ences deans peeevecenees 

Stitchdown footwear produced from box hide and ‘willow hide... ccc cess eee es see 

(ii) Automatic edge-setting machine, all grades..... eae e cence essere esate sere seoeerneeenens Weseaes 

(iii) All other Work. ......c cece eee erence neeees Cee e nek e eee ee eee a tenet essen ene erste tree eeeeeaee 

(3) Heel trimming.........+- Vee e cee ce ete pases ccene cesses ee esses es ees eee enee tes “Cen neeeentens we 
(Ratio. —See Section J.) 

Class If Operations. 

Qualified employees on— 

Bitting by hand or MACHINE. c.eeseeerec eres ee serene eeeoneereeees daeeessese seneee Sees t eee eenececees 

Bottom scouring........+..eeeee eee e eee ees ee tae en eereseseveseees 

Heel scouring..... coca a enna pean ede se ese nase Gees Se ee beeen EEE PEO ERODE b EEE ESS ve eeeeaenee weveneees 

Heel spraying... .. ccc ecco cece etn e eee c et eeeee nee tenstoneseees tec ee ene eeenoes Lente eer ereneece 

Ploughing out....... 2... ceeeee cece eee eet Deena ee rete eee ee eee eee eee ee eee heen tebe ees eee een ee settee 

Complete finishing by hand. ...sceceessene deen cnccceevensteecerceeereenes Sav eaceesacaveereuctsenees 

Top piece {CHM vo. e ees ee eee eee eee c eee tees eee eee e een eeeneneeaneees eeaee rn oetas 

Bunk whédling...........sceeere seer cess obec eee cube e eee eee cena eee ee sees eee e enon reas sb eee eeeeneee 

Louis flap HONING... ss sc sc cecceece cnet reese eens eeaeeeteneneneteneeerersednneedseeceeseeeesentes 

   

Rubbing down of edges and bottoms and repairing of defects in edges, heels, waists, corners or bottoms and 7 

feather of edge... ...c cece eee eee eee eee eee eeeneee Lenten eee eeeeeee ce eeenes beeeee 

Seat wheeling....... 0. .ccsee scar escent tess tesserae cers tones sage rene sass: sys ae see tgs 

Top ironing (Le., harking edge of forepart or waist of sole by machine or by hand tool whether. before or after 

bottoms are faked and polished... 6. ssc cece ese e cence reece teen ene e enact ane e nen see eee eee e eae 

Welt wheeling. .......... cece reece eee r erence res eetersatre ren enncnsteenaees yee o neces eee eceseeeeneee 
, (Ratio._-See Section J.) / 

Class Hl Opreations. 

Qualified employees on— 

Crow wheeling. . deve bce e sete eee ee eeeeee Veen ee enc ee cee seeseteenecees eee eees Lecce cence enaee 

Finger scOUrINg. 6.0... ic ccc cence n ee cnet een e een enet eer e rene cara sen sees erences Sawn e acne eee ewaneees 

Heel bréast cornering. ..1. 0.6 ee eee e ee ee terre ence cent een eee seeees Fetes ceseecoes eee ee nace enenes 

Beushing, padding and/or burnishing..... debe e cece neces eben nee eeeeeeccnee een eeeeeaes beens 7 Levees : . 

  

Inking, staining, waxing and damping.......-.sseeeeeeee settee ete eens eeetetenreneeagerseeeeseegera 

Inserting, slipping and putting away lasts.........5.seeeee sees een een c eee cesn canara ceneneeg eres cess 

Ploughing (removing. the scarf round underedge of SOLE). cece cece cere reece eee rata e ene eeeneese 

Rubbing off edges and bOttoms.......seeeeeeeeeece er ree stents eens seen ene rte n eres seen es eee es 
(Ratio.—See Section J.) 

. G.— Soe Room. 

Qualified’ employees: on— 
, 

Patent repairing... 0... cee eee ee ence erence eae e ene c ene nanenseaterateaeere eka cence eee eee eeeneene 

Embossing and/or stamping eek eee een teeth ee eee eee ee eet ete Re eee eee Ete? eee eee eeeeegereeeee Manes 

BOXING. coe cece cee ee eee ene eee EERE EEE EEE E EERE EE EEE EEE ETERS RESTS TREE EEE E EEE CEES ESET 

Dressing and/or -SiZiNg.. 0. eee eee eee cece nent nent e rene eeees Seca eee e cee ree cere oreneereeereeee nee 

Dressing by SPTAY Q“un.......ceeeeeeeeeeees nnn E ESE EEE EEE EERE EEE EEE EEE EE 

Hand’ polishing and cleaning. ....2... sce e eee eect reese eer eee e tenet ne ee ne eeensanen assess Seu aeaveas 

TrOINg. 0... lec cceceer eee e terre tence nena n ener cnne re seeeeeseaaane bee eeeeneneee Vase ne ee eneereee 

Labelling... 0.0... e cece cee ener e enn e nnn eres e ener ee eee EEE eee SL ETT TT eee ew ees 

Lining CTHMIMIDG. ve eee eee eee rent ee ee ee ee ee ee ec en encase nt eeeeee ee ee reser sense pede cece er eteeee 

Size stamping on footwear cade cea nee nee tae e een e eee ene seen eee eee nena reese be nnerenneetenas peeeeeee 

SOCKING. cc. cece ee cee cee ee ne ee ate eee EOE EEE TEETER ASSESS TEESE TEER ESSE SESE RECT ET EELS ET ACES 

Stamping descriptions and sizes on Jabels...cccceccc cee er eee ec eee eee ee geese teeesneeeeer teers rr 

Quarter ceforming, by, machine.........- bees ere rrr rreerre Sein eneceeeseeoes eeeeee . 

H.-—LEARNERS. 

@ Learners engaged on the operations referred to in Section 4 of Part ff of this Agreernent— 

First Six MONths......ccc cece cece eee ee cee eee eee e nee cnet enna enaaa seen ssecesssrrenes erase 

Second six MONS. cece cece cece cece rere eee e eee e eee eter eee e nee eee eee eRe SS deepen eeseoees 

Third six Months....... cece cee eee cee cette nee t teen eee eee e nance ear eeeeneee 

Fourth six months ee 

Fifth six months......... cee e eee nee ete e EE EEE EERO eo ee ER SRE E eee bere reteenetenetenes 

Sixth: Six-MONtHS. 0... ee tee eee ee eee eee eee eee nee ane sec e eee e eee eeeeneeeeeeene 

Seventh six MODthS.........20ce eee e ese eeereeee Lec eeecaeceeeeeeeeesseneseens ecb evenseeeeeeneee 

  

| Eighth six months. ...0... 0c cee cece creer nner nen ene ene e esas ence e nance nase sees sees need / 

Thereafter, the prescribed rate. . . 

Gi) Learners in Class fil in the rough stuff, making and finishing departments, according to experience— 

First six MOnthS.....cccc ccc cece cece eee eee cence eee eee eee e nee n eet enter ence nace eases eee aas 

Second six: months... ...c.ccc cece eee cece eee cence nen eee eee ena e ea en tee esaenaer esse see en een eee 

Third six months....... 0... c cece ere e eee eee eee tenet eter ene e nea n eas en ee ep eeteeepeenege 

Fourth six months............. cbenens : a 

Fifth six months: . i cise. se.eceenees . 

Sixth: six Months: ....-..ssieeeeedeverere ss peveaee 

_ Thereafter, the prescribed: rate. - : 7 
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/ 
! : Per Week, 

      

| R £osd. 
(iii) Other learners, according to experience~ 

First six months.....).cccccceceseeeeeee cee ceeenes bec eeeeeeeeesenenes deen ececesencnees seeeeeeee 2.70 170 
Second six MOnths..4..ccseeeeeeees eee eceeeneeneeerens sa eeepeaeeees seeeceeceuene se avevecnssere 3.00 110 0 
Third six Months........ccecee eee ee cee ence ees eenee eect eeeenens tenes sececeetseeesseesstscnteses | 3430 113 0 
Fourth six months.......:.eeceees cece eee e ene e ee ee ee eee eeeneenerenes cece ees eneeeeenees cveaee oe 3.60 116 0 
Fifth six months.... | Lae ce neeseeeeuvceneceeeeeetinesecereteaeaes can eeeneceeeeeetearenecerscns 4.20 220 
Sixth six months....).....c.cceeecreseeeee seveees avec e ete eeeeeesene ceateneeeees ee teeeaeeseees 4.80 28 0 
Seventh six months..:....... pe eveesee seceeeene che aed enteaeeeneueees seveeasscenceees cevesnencses 6.00 300 
Bighth six months......sceceececeeeeee cece e eee eneeneeeeneens seeees sa eeeneeeaes ‘ac teeeeccneeece 7.20 312 0 
Ninth six months. -.cccceseceeeseeeeseres sesneeeeee cece cece ee eceecencnaeesteeeeaeeers seeebceace 8.40 440 
Tenth six months.... 0.20 3.2 0 i eee eee ee ee eee eee eee eee ee eee 

1 

Thereafter the prescribed rate. 

Provided— | 
, (a) that a learner who, whether before or during the currency of this Agreement, was engaged at a higher rate than that prescribed 

for one of his experiénce shall be paid increments, as though he had been by experience entitled to be paid at the rate at which 
he was engaged; | Lo " 

(b) that a learner who is engaged on an operation. for which. a wage of Jess than R10.20 (£5. 2s. Od.) is prescribed, shall not, while 
employed on such operation, be entitied to claim more than such prescribed wage; 

(c) that learners in the:closing department and shoe room shall— co ; 

@) after the sixth six months of experience become entitled to a wage of R7.20 (£3. 12s. Od.) if on operations for which this rate 
is prescribed; , 

(ii) after the seventh six months of experience become entitled to a wage of R&.40 (£4. 4s. 0d.) if on operations for which 
this rate is prescribed. . . oe, 

(d@) that learners on Class Ti Operations other than on channelling and press cutting shall after the eighth six months of experience 
become qualified employees and become entitled to a wage of R9.90 (£4. 19s. Od.); 

(e) that learners in the. clicking department, on size stamping and painting, shall, after the sixth six months of experience become 
entitled to a wage of R8.10 (£4. Is: 0d.). oo. .- . . . / 

Recruitment of any leatner for an operation in Class I or Ciass I shall be by promotion from the class next below at a wage not 
less than that which the employee was receiving on the date of promotion; provided that if no employee is available, or if an available 

employee is unfitted for promotion, an employee may be introduced from another class of operations or a new learner may be engaged 
for the operation concerned. . 

| J.—RAtios. 

(i) Class I Operations in the rough and finishing departments. 

For every three or part of three qualified employees on Class I Operations collectively in the Rough Stuff and Finishing Depart- 
ments, there may be employed not more than one learner or probationer-apprentice; provided that for the purpose of this section 
apprentices shall be regarded as learners. | 

“ Part of three” means a remainder of not less than two after the number of qualified employees has been divided by three. 

di) Class I! Operations in the Rough Stuff, Making and Finishing Departments. . 

On these operations all taken collectively there may be employed not more than one learner to three or part of three qualified 
employees. | | : oe . . - ; 

“ Part of three” for this purpose means a remainder of hot less than two after the number of qualified employees has been 
divided by three. | a : 

Gii) Class TI Operations in the Rough Stuff, Making and Finishing Departments. : : 

- On these operations all taken collectively there may be employed not more than two learners to each qualified employee. 
; : . 

i 

2. COTTON CANVAS FOOTWEAR OF THE PLIMSOLL, TENNIS OR GYMNASIUM TYPE AND SANDALS, GUM BOOTS 
AND MOULDED FOCTWEAR. 

! / (1) Waces, 

| . . Per Week. 

Qualified employees on— | ee a ® £ sd. 

(a) Upper Cutting Department— : 

Group 1.-—Marking and/or cutting (from canvas or fabric)........06+ “Se eeneees tbe eee enaannes 43.50 615 0 
Group 2.—Marking and/or cutting (from rubber and/or canvas impregnated with rubber) gum bodts 5.76 .217 6 

(b) Closing Department! ‘ 

Qroup 3.—All closing operations, including eyeletting, perforating and skiving......5........00005 °7.86- 318 0 

(c) Bottom Stock Department— ; . a . . : 

Group 4,—Sole cutting from rubber by press or by hand...... fee ee eee centre eeeenee Le eeeenee 11.10 51it 0 
Group 5.—All other press cutting operations....... Lae eee cee eee eee teense eee eee eenteeeenens 7.50 315 0 

(d) Making Department — 

Group 6-—- ; 

Hand-lasting, rubber sole attaching by hand..... Fa - (5.70 217 0 
Vulcanising ‘soles LO UPPELS... cee eee eee ee eee teen ea eneenees Lecce eee ene teen eeeeeeenae 5.70 217 9 

Group 7—~ . 
G) Any other operations not specified in (a), (b), (©) and @) above, excluding operations on moulded 

FOOTWEAT. .e occ cccce eee eee ee nee ee eee ee een e eee Eee eee EES eee eee nen we ene eenios Le 5.40 214 0 

ii) Any other operations.cn moulded footwear not specified in (@), (6), (c) and (d) above.. 5.70 217 0 . 

| (2) LeaRNers. 

Gi) Female employees in the closing department and on boxing and packing; and all learners in the upper cutting 

and bottom stock departments :— : ‘ 
=: tos 

According to experience— . 

2.76 

  

“First three months... ..ccce cc ccc c cece ee cence een ee eee ete e ee eee eee EE eee eee EEE EES 17:0 
Second three ‘months 3.00 . 116 0 
Third three months......... ccc ccc e eee tee erect eens eee neaeeeenee Li cee eee eeeeeees tenes 3.30 113 0 

Fourth three months . : eee ees 3.60 116 0 

Fifth three MONthS... 0. ce eee cee ete ee nee ee nee eee Ree eee rete teen eee 4.20 22 0 
4.80 28 9 Sixth three months...... pec e cece eee e neta ceense eae reneetny ee ereeetreseee ca cceeeeseneneeaees 

| 
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Per Week, 

Gi) Other learners— 
x fos. 

According to experience— 

First six months...... aE 2.70 170 

Second six months.........020.006 a lea 3.00 110 0 

Third six months..... deca e dence b eee eee eee Eee ene e see e nena en aeeeneeersrnenaererereneade 3.30 113 0 

Fourth six months........+- Deeb wen eesaeeeseeeeeeenseereterenane peeve eee ae eee ee tenet 3.60 116 90 

Fifth six months... ...ccccc cece cere cece e een e nee emcee beeen enna ea seeteatea en een eee rane bas 4.20 22 6 

4.80 28 0 
Sixth six MONthS..... cc cece eee ee eee eter e rennet sence aneneaes db eee e vee e tees be eeessenees 

Provided that a learner who is employed on an operation for which a weekly wage of less than R4.80 (£2, Bs, Od.) is prescribed 

shall not, while he or she continues to be employed on suich operation, be entitled to a higher wage than such prescribed wage, and provided 

further that a learner who is engaged on operations covered by section 1 (e) shall be paid R5.10 (£2. Us. Od.) for the sixth three months 

of sixth six months, as the case may be, of the learnership period. 

(3) Ratios. 

Before a learner may be employed in any of the seven groups of operations set out in sub-section (1) there shall be employed one 

qualified employee in receipt of the full rate in that group, and for every one qualified employee in receipt of such full rate there may not 

be employed more than two learners. 

(4) DirFERENTIAL WoRKING. 

A qualified employee who is employed in any one week on two of more operations specified in this division of this Anhexure shall 

be paid the wages which he would earn if employed for the whole time worked during that week solely on the higher or highest rated of 

those operations. 

(5) Minx. 

All employees in the Mill Room and on press cutting operation shall be supplied with one pint of milk per day. 

3. SLIPPERS, THE UPPERS OF WHICH ARE MADE OF MATERIALS CTHER THAN LEATHER. 

1. WaGes. 
Per Week, 

R £os.d. 

Qualified employees on— 

A, Upper Cutting Department— 

Upper cutting. 0.0... cece cece eee ee eer eee eee eee ee ee R ER ee R REE EERE ETE SEES 

Stock cutting and/or lining cutting..........sccesee sence e seer ee ent esce nen enee erst rere eee 

Upper assernbting and/or. marking and/or StAMMPHTIG..... ccc scence eee erence eee e tear en eeetes 6.65 

oo
 

oS
 

R 

wo
 
f
w
 

A
S
o
w
 

- 

A
N
G
 

B. Machining Department— : : on 

Binding. ...cc cece eee ee eke eer ener ene e an en eas vee u benno eee en ene ees ep eee eanenee / 
. . 6.90 39 0 

SOCKS. ccc cece cece ee ee ee een ee ee ee ONCE DEERE RESET REESE EE EEE RET EEG ETE ES EER CREE AEE E TET 

C. Rough Stuff Department— 

(@ Sole cutting (all types)...... cece eee ee ener e ees eee e cadet neceserneetenaveterneeee deeee 

Gi Insole cutting and lift and top-piece cuiting............ en ee reece rset eeeeenee ee enenneee 7.50 

Gi) Stamping... 0... cece eee tree eee ee nen e eet sree renee ecen en ene ee eer eres es . 

no
 

fa
e 

a
 Oo 

Ga
 

LA
 

fu
me

 
ee
d 
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o
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D: Making Department— 

(} Slipper turn-sewing.........-- fee tenet ees bac av ences Levert epee ete t ease een en eee eeeneee 

(ii) Steaming and blocking into shape— : 

(a) Felt work. ..... ccs cece eee ene pee eee tee ante ae eaten eee e ree eae ee et 8.49 4 40 

(b) Leather work, fabric cubans......... ve ae ebb c eee e eb ene see e ase eee eee ere rene eens 9.00 410 0 

(aii) Stack-on process— 
: 

(a) Hand lasting. .... 0. ccc cece cece erent erent eet n een crn sre en arena eneseae ese es 

Sole roughening....... Lee cae c ede ene beeen eee eka e eee erate eben eae ee renee teen ee 

Sole positioning on upper and press operating in, one OperavioNn....cercrereeereuvee 8.70 47 90 

Sole positioning on upper at forepart seat before PLOSSING. .. cece rece eee eee e sees 

Press operating with sole previously POSITIONEH. eves cee eee tee eee e eee r eee neees 

(b) Solutioning operationS.... 06... cece eee eee eer e nt ee eee inne dee keeeseeeereeeenes 7.50 315 0 

(c) Sole and insole tacking....... 6c: essen eee eee e rent ee eee ee Le cnee secu ea eeeeeeaaee 7.29 312 0 

(iv) Vulcanising soles to lasted UPPCtS....esse reece nescence erent eee e scene nner nn seen ees e reas 8.70 4 790 

(v) Slugging.......ccecceceeee eee ee eee eee ea eee eee eee ence ns acca ce pees eeeereseeteenenees 7,50 315 06 

(vi) Channeling dice pee e penne ene e eee ee se eee EEE DOSER E RR T EEE SORE baceeeetvees peeeeuees + 

Hand levelling. 0. ccc ccc cece cee nee ee nee EEE EEG E RARE T EEE EE EERE REESE TEES L 

Heel attaching eee ee ee ed bee ened ee ERED DERE EERE DEED E TERED ERED ER EREED ER EEE TERETE EES OED f 7,20 312 0 

Tacking DackS.....cceseces eee erence rete nnn e nese ene e bane pect e nee bee eee et eaten renee J 

(vil) Slipper turnings... 0. cece cee eter cence nee nen e cnet nea n eran sen es Seer enereenane 5.70 217 0 

E, Finishing Department— / : ; 

Edge trimming... cc ccecee secre ene eee e nee eee enna eens ee ene eee es EE EERE EEE TEES . 11.16 511 0 

Fidge setting... 0... cece cece sete eee renner eee ener enna ease se eenareaens Recess bacco eeenene 8.10 410 

Freel trimming... 2. ee cee ee ened eda e eee e eee abe eet eee eee eae e seen ae eeee 7.80 318 O 

Scouring OperationS........ 0. cece eee eee eee tee ene ee eee enn nee enna Eee EERE aE 6.90 3 9 0 

toking, staining and brushing.........eceee eee sere eee ene eee eee nent eee eee eee eet e sees 6.90 3 9 0 

F, Shoe Room Department— 
: 

All shoe room Operations.... ccc ec eee ener erence nseeaeneee Coenen eee eee nee eteae peaeee , 6,60 3 6 0 
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(2) LEARNERS. 

  

| Per Week. 

| R £sd 
According to experience— | 

First six months....... cones 2.70 170 
Second six Months... cc ccc ces cece ese ce cece reece esses ereeeeeeeeeeseeere Vac ee ee eeseneetetereeeens 3.00 110 0 
Third six months..........6 Lecce enna cece n seen eee nba s seer eee teeeeeeteeeeneseueeens se ceeeeees 3.30 1130 
Fourth six months........... 3.60 116 0 
Fifth six months............ Lo cceneeeeeceeerereneetenes cece eee ate ebeeeeunas Veta e eee cece cece 4.20 22 0 
Sixth six months...6......4. | eee : : : ; vee 4.80 28 0 
Seventh six months.......... ; : : 6.00 3 0 0 
Bighth six MOnths.....c cscs eee ccee eee e eee cree eee eee eee n eng nee Ene e Eee en en eee bev e eee teens 7.20 312 0 
Ninth six months..........6. | PE EEE EEE EEE E EE EEE EEE EEE EEE EEE EDS SEH ES 8.49 4 4 0 
Tenth SIX MONENS. 0... ccc ce ee ee ee ee eee ete eae e ate e ae eee eee t ener eaneeeeenenceenee 10.20 5 2 0 

Provided that a learner who li lis employed on an operation for which a wage of less than R10.20 (£5. 2s. Od.) is prescribed shail. not, , 
while employed on such cperation, be entitled to claim more than such prescribed wage. ° 

| (3) Ratio. 

For every one qualified employee engaged in the operations specified in sub-section (1) hereof there may be employed not more 
than two learners at the wages in dccordance with the scale laid down for learners under sub-section (2) hereof; provided one employee’ 
in receipt of the wage prescribed for a qualified employee must be employed in each department -before a learner may be employed. 

(4) DiFFERENTIAL WORKING. 

A qualified employee who i employed i in any one week on two or more operations specified in this division-of this Annexure shall | 
be paid the wage which he would earn if employed for the whole tirne worked during that week solely on the higher or highest rated of 
those operations. | 

4, “PLATNATE” AND “ DOPPERS ”. 

| 

| 

| . 

i 

Note.-—‘‘ Platnate” and “ deppers ” means footwear-wholly or mainty stitched by hand with riempie or pitch thread. 

    

   

| 

(1) WaAGEs. 
| “ , Per Week. 

R £sd 
Qualified employees on— | 

(i) Clicking... 0c cle cece bee ete ence renee cee bende een e ete t tees tebe bent ee eena ees Vee eeeeeeeens . 16.55° 5 5 6 
Gi) Machining by. power.. . , ; 3.70 217 0 

Machining other -than ‘by: power..... “Seen aeeeeecane ‘sees . 4.80 2-8 0 
Other closing room operations cone eee eee en eee ebtneeer garage Loc cece ete e tne e eee e et eeeeecetne 5.70 217 0 

(iii) Sole cutting by power...) 26... cece cece eck eee ee een e eer cette nett eee e etn stents . 12.55 6 5 6 
Sole cutting other than by power............6. Penne e beeen seen arrestee eeeneee Stee e eee eeee 7.20: 312 0 

(iv) Pulling over by. hand. and/or hand-lasting. 6... ce ec ccc cece ccc eee c et ee etc cataeneeeeesueeeceees 7.20 312 0 
Stitching by hand.......:... sees eeane PPO e eee eer eee e eee enter bene eee e ene eeeeeeeee eee eeeee » 4.80 $28 0 

(v) Edge trimming by DOWEL occ cece ccc n eee ened teens eee ee setae teste seven eeneuueusaeenes . 10.55 5 5 6 
Edge trimming other than by power........6seeeeeeeeee eens teen ee eens Leen ence eer eeeneee . 7.20 312 0. 

(vi) Pairing and/or size marking : 4.80 - 28 0 

wily Any operation other than those specified in: (i), (ii), (i), (iv), (v) and (vi) hereof..... ces eee eee 7.2 -312 0 

, : (2) LEARNERS. 
According to experience— 

First Six MOMthS.....ccc eee eden eee nnn ee een EEE EEE EERE EEE ERED EEE ER EEE EEE E EES 2.70 170 
Second Six MOMS... ccc ceed cece eee eee eee eee nee eee E ERE E EEE DESEO EOE EEE eee Ene EEE ES 3.00 110 0 
Third six months....... 0c. ce desc cece cena eeeenecesenes ence etree eee teeta eee ee eee eetetteeeees 3.30 113 0 
Fourth six months. ..... cece dace ec eee ee ee eee e eee ee tebe eee eee ete ee bee eens eneeeeesebeeurseneee 3.69 116 0 
Fifth six Months... . ccc cee eee eee eee eee eee eee eee eee ee eee tener eee eee eee e bene etnies 4.20 2206 
Sixth six months.......... 00 de ee cane eee Dee enna eet eee teen een ene e eae e ene ee eee eeeresiaenesaee 4.80 28 0 
Thereafier the tate applicable fo the operation upon which the employee is employed, 

I: , . uo »-{(3) Ratio. 

For every three employees receiving not léss t than RA. 80 (£2. 8s. Od. ) per week there may be ¢ employed not more than one employee 
at a wage of less than R4.80 (£2: 8s. Od... 

(4) DIFFERENTIAL WORKING. 

A qualified employee who is employed in any one week on two or more operations specified i in this division of this Annexure shall 
be paid the wage which he would earn if employed for the whole time worked during that week solely on the higher or highest rated of 
those operations. 

  
| a . (5) GENERAL LABOURERS. 

i / Per Week, 

  

  
  

  

  

  

                  
  
  

. , R £o8.d 

General labourers in any establishment.....6.. 000. csce eee ees erect eeeeneeeeennes seees eee ee eeeeenveaees 4.80 -2 8 0 

AANHANGSEL B VAN DEEL {1 VAN DIE OOREENKOMS. 
- [Kyk kiousule 4 (4) van hierdie deci.} 

i —_ 

| BOEK VIR DIFFERENSIELE LONE. 

Week™eindigende. Naam . No 

: Tyd begin.’ Tyd opgehou.| Totale tyd. Loon : -> Paraaf, 

Werksaamheid. . I aaa : Uurloon, betaaibaa P| - Opmerkings. 

Uur. Min! ‘Uur. Mia. » Uur, Min. . ~R +} Voorman.! Werker. 

| 

TOTALE LOON VERDIEN. .....00- Leceeaeeenaes Vieveeeveeerse Resco 

  

: L.W.—Inskrywings moet met) ink of ’n inkpotiood gemaak word. _Voorman en werker moet t teken | vit in die werklike tyd aan elke 
werksaambeid bestee. — : 
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ANNEXURE B TO PART Il OF THE AGREEMENT. 
[Vide Section 4 (4) of this Part.] - 

DIFFERENTIAL WAGE BOOK. — 

  

  
  

  

  

  

                  
  
  

NO. ssnsnnunonnenmnenenenan nce 

Week ending o Name 

Time Time Total Initials 

Started. Finished. Time. Rate Wages Hruats. 
Operation. per Payable, Remarks. 

Hour. R. : 

Hrs./Mins. | Hrs./Mins. | Hrs./Mins. Foreman. Oper. 

TOTAL Waces EARNED..... So eenees Renn semanas . 

N.B.—Entries must be miade in ink.or indelible pencil. Forernan and operator must sign for actual time worked on each operation. 

Hierdie Goreenkoms is op hede die 20ste dag van Desember 1960 

namens die partye onderteken. 

H. A. KENDALL, 

Lid van die Raad. 

B. A. KEYTER, 

Lid van die Raad. 

A. S. Youns, 
’ Ajeemene Sekretaris van die Raad. 

This Agreement signed on behalf of the parties on this 20th day 
of December, 1960. . / ‘ . 

H. A. KempALy, | 

Member of the Council. 

B. A. Keyrer, 

Member: of the Council. 

A. 8. Youne, 

General Secretary of the Council. | 

  
  

No. 237.] ‘110 Februarie 1961. 

WET OP FABRIEKE, MASJINERIE EN BOUWERK, 

1941, SOOS GEWYSIG. . 
  

LEERNYWERHEID, UNIE VAN SUID-AFRIKA. 
  

Namens die Minister. van Arbeid verklaar-ek, Marais 

Vinjorn, Adjunk-minister van Arbeid, kragtens subartikel 

(1) van artikel twee-en-twintig van die Wet op Fabrieke, 

Masjinerie en Bouwerk, 1941, soos gewysig, dat die 

bepalings van dic Ooreenkoms en kennisgewing im ver- 

band met die Skociselafdeling van die Leernywerheid, 

gepubliseer by Goewermentskennisgewing No. 236 van 

10 Februaric 1961, oor die algemeen vir persone wie se 

werkure en besoldiging ten opsigte van oortyd, openbare | 

feesdae en werk op Sondae en openbare feesdae daarby 

gereé] word, nie minder gunstig is nie as die ooreenstem- 

mende bepalings van genoemde Wet, soos gewysig. 

M. VILJOEN, 

Adjunk-minister van Arbeid. 

  

No. 238] | [10 Februarie 1961. 
WET OP OORLOGSMAATREELS, 1940. 

  

OPSKORTING VAN BETALING VAN LEWENS- 

KOSTETOELAE BETAALBAAR INGEVOLGE 

OORLOGSMAATREEL No. 43 van 1942, 

LEERNYWERHBEID, UNIE VAN SUID-AFRIKA. 
  

  

Namens die Minister van Arbeid skort ek, Marais 

VirLJoEN, Adjunk-minister van Arbeid, kragtens sub- 

regulasie (1) van regulasie 4 van die regulasies wat by 

Oorlogsmaatreéls No. 43 van 1942 gepubliscer is, hierby 

die bepalings van subregulasie (1) van regulasie 2 van 

genoemde regulasies op ten opsigte van alle werknemers 

wat kragtens klousule 5 van die Ooreenkoms’ vir: die 

Skoeiselafdeling van die Leernywerheid, gepubliseer by. 

Goewermentskennisgewing No. 236 van 10  Februarie 

1961 op ’n lewenskostetoelae geregtig is. 

M. VILIOEN, 
-Adjunk-minister van Arbeid. 

B—979600 

No. 237] {10 February 1961. 

FACTORIES, MACHINERY AND BUILDING WORK | 
ACT, 1941, AS AMENDED. 

  

LEATHER INDUSTRY, UNION OF SOUTH 
AFRICA. 
  

On behalf of the Minister of Labour, [| Marais 
VILIOEN, Deputy-Minister of Labour, in terms of sub- 
section (1) of section twenty-two of the Factories, 
Machinery and Building Work Act, 1941, as amended, 
declare the provisions of the Agreement and notice 
relating to the Footwear Section of the Leather Indusiry, 
published under Government Notice No. 236 of the 10th 
February, 1961, to be, on the whole, not less favour- 
able to the persons whose hours of work and remunera- 
tion in respect of overtime, public holidays and work on 
Sundays and public holidays are regulated thereby, than 
the relative provisions of the said Act, as amended. 

M. VILJOEN, 
Deputy-Minister of Labour. 

  

No. 238.] {10 February 1961. 

WAR MEASURES ACT, 1940. 

SUSPENSION OF PAYMENT OF COST OF LIVING 
' ALLOWANCE PAYABLE UNDER WAR 
MEASURE No. 43 of 1942. 

  

LEATHER INDUSTRY, UNION OF SOUTH 
AFRICA. 

On behalf of the Minister of Labour, I, Marais 
VILIOEN, Deputy-Minister of Labour, in terms of sub- 

regulation (1) of regulation 4 of the regulations published 

under War Measure No. 43 of 1942, hereby suspend the 
operation of sub-regulation (1) of regulation 2 of the said 

regulations in respect of all employees who are entitled 

to a cost of living allowance in terms of clause 5 of the 

Agreement for the Footwear Section of the Leather 
Industry, published under Government Notice No. 

236 of the 10th February, 1961. Fe 

“M. VILJOEN, 
Deputy-Minister of Labour. 

2—6629 
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No. 239.] 

WET OP NYWERHEIDSVERSOEN ING, 1956, 

LEERNYWERHEID, UNIE VAN SUID-AFRIKA.— 
AFDELING ALGEMENE GOEDERE. 

  

- Namens die Minister van Arbeid verklaar ek, Marais 

Viuiorn, Adjunk-minister van Arbeid, hierby— 

(a) kragtens paragraaf (a) van subartikel (1) van artikel 
agt-en-veertig van die Wet op Nywerheidsver- 

soening, 1956, dat al die bepalings van die Oor- 

eenkoms wat in die Bylae hiervan verskyn en op 
die afdeling Algemene Goedere van die Leer- 
nywerheid betrekking het, vanaf 14 Februaric 
1961 en vir die tydperk wat op 13 Februarie 1964 
eindig, bindend is vir die werkgewersorganisasies 

en vakverenigings wat genoemde Ooreenkoms aan- 
gegaan het en vir die werkgewers en werknemers 
wat lede van daardie organisasies of daardie 
verenigings is; 

(b) kragtens paragraaf (b) van subartikel (1) van 
artikel agt-en-veertig van genoemde Wet, dat die 
bepalings in. genoemde Ooreenkoms vervat,  wit- 
‘gesonderd klousules 2, 3, 20 en 21 van Deel L 
vanaf 14 Februarie 1961 en vir die tydperk wat op 
13 Februarie 1964 eindig, bindend is vir alle ander 

werkgewers en werknemers as dié vermeld in para- 
graaf (4) van hierdie kennisgewing, wat betrokke 

is by of in diens is in genoemde Nywerheid in die 
‘Unie van Suid-Afrika; en 

(c) kragtens paragraaf (a) van subartikel (3) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings 
in genoemde Ooreenkoms vervat, uitgesonderd 
klousules 2, 3, 4 (3) (e), 20 en 21 van Deel I, vanaf 
44 Februarie 1961 en vir die tydperk wat op 13 
Februarie 1964 ecindig, in die Unie van Suid- 
Afrika mutatis mutandis bindend is vir aile 
Naturelle in diens in genoemde Nywerheid by dié 
werkgewers vir wie enigeen van genoemde 
bepalings ten opsigte van werknemers bindend is 
en vir daardie werkgewers ten opsigie van 
Naturelle in hui diens. , , 

M. VILJOEN, 

Adjunk-minister van Arbeid. 

BYLAE. 

  

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWER- 
HEID VAN SUID-AFRIKA. , 

  

OOREENKOMS 

  

ingevolge die bepalings van die Wet op Nywerheidsversoening, 
1956, soos gewysig, gesluit en aangegaan tussen die— 

(ad) Midland and Border Leather Industry Manufacturers’ 
Association; : , 

(b) Cape Western and North-Western Leather Industries 
Employers’ Association; 

(c) Transvaal Footwear, Tanning and Leather Trades . Associa- 
tion; : . 

(@) Natal Footwear, Tanning and General Leather Manu- 
facturers’. Association; 

(e) South Western Districts Leather Industries’ Association; 

(hierin ,,die. werkgewers” of die ,, werkgewersorganisasic ” 
genoem), aan die een kant, en die— 

(f) National Union of Leather Workers; 

(g) Transvaal Leather and Allied Trades Industrial Union; en 

(4) Trunk and Box Workers’ Industrial Union (Transvaal); 

(hierin ,, die werknemers” of ,, die vakverenigings ” genoem), aan 
die ander kant, 

wat die partye is. by die Nasionale Nywerheidsraad vir die Léer- 
aywerheid ‘van Suid-Aftika.. 

2 

[10 Februarie 1961..} No. 239:] 

  

[10 February 1961. 

INDUSTRIAL CONCILIATION ACT, 1956. 

LEATHER INDUSTRY, UNION OF SOUTH 
AFRICA.—GENERAL GOODS SECTION. . 

  

On behalf of the Minister of Labour, 1, Marais 
. VILJOEN, Deputy-Minister of Labour, do hereby-—— 

(a) in terms of paragraph (a) of sub-section (1) of 
' section forty-eight of the Industrial Conciliation 
Act, 1956, declare that all the provisions of the 
Agreement which appears in the Schedule hereto 
and which relates to the General Goods Section of 
the Leather Industry shall be binding from the 
14th February, 1961, and for the period ending 

the 13th February, 1964, upon the employers’ 
- organisations and the trade unions which entered 
_into the said Agreement and upon the employers 
and employees who are members of those organisa- 
tions or those unions; 

(b) in terms of paragraph (6) of sub-section (1) of 
section forty-eight of the said Act, declare that the 
provisions contained in the said Agreement 
excluding clauses. 2, 3, 20 and 21 of Part I. shall 
be binding from the 14th February, 1961, and for 
the period ending the 13th February, 1964, upon 
all employers and employees other than those 
referred to in paragraph (a) of this notice engaged 

_ or employed in the said Industry in the Union of 
South Africa; and 

(c) in terms of paragraph (a) of sub-section (3) of 
- section forty-eight of the said Act, declare that in 

the Union of South Africa and from the 14th 
February, 1961, and for the period ending the 13th 
February, 1964, the provisions contained in the 
said Agreement ‘excluding clauses 2, 3, 4 (3) (e), 
20 and 21 of Part I shall mutatis mutandis be 
binding upon all. Natives. employed in the said 
Industry by the employers upon whom any of the 
said provisions are binding in respect of employees 
and upon those employers in respect of Natives in 

' their employ. . 

M. VILICEN, 
Deputy-Minister of Labour, 

  

  

SCHEDULE. 
  

NATIGNAL INDUSTRIAL COUNCIL OF THE LEATHER 
INDUSTRY OF SOUTH AFRICA. 

  

AGREEMENT 

  

in accordance with the provisions of the Industrial Conciliation 
Act, 1956, as amended, made and entered into between— 

(a) The Midland and Border Leather Industry Manufacturers’ 
Association; - . 

(b) The Cape Western and North-Western Leather Industries 
Employers’ Association; . 

(c) The Transvaal Footwear, Tanning and Leather Trades 
Association; : : 

(The Natal Footwear, Tanning and General Leather Manu- 
facturers’ Association, : . 

(e) The South Western Districts Leather Industries’ Association; 

(hereinafter referred to as “the employers.” or “the employers’ 
organizations”), of the one part, and— 

‘(A The National Union of Leather Workers; 

(g) The, Transvaal Leather and Allied Trades Industrial Union; 
an 

' (A) The Trunk and Box Workers’ Industrial Union (Transvaal); 

(hereinafter referred to as “ the employees ” or “the trade 

unions ”), of the cther part, / 

being parties to the National. Industrial Council. of the Leather 

Industry cf South. Africa.
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DEEL I, 

ALGEMENE BEPALINGS VAN TORPASSING OP DIF 
- AFDELING ALGEMENE GOBEDERE.VAN DIE LEER- 

NYWERHEID. 

1. WooRDOMSKRYWINGS. 

Alle uitdrukkings wat in hierdie Goreenkoms gebesig en in 
die wet op Nywerheidsversoening, 1956, soos gewysig, omskryf 
word het dieselfde betekenis as in daardie Wet, en waar daar 
melding van ‘n wet gemaak word, word ook alle wysigings van 
sodanige wet bedoel en tensy die teenoorgestelde bedoeling blyk, 
omvat woorde wat die manlike geslag aandui ook vroue; voorts 
tensy dit onbestaanbaar is met die sinsverband, beteken— 

» Wet” die Wet op Nywerheidsversoening, 1956, soos gewysig; 

» volwassene”” *n werknemer van 21 jaar of ouer; 

» basiese loon” kyk ,, loon”; 

» Raad” die Nasionale Nywerheidsraad vir die Leernywerheid 
van Suid-Afrika, wat ingevolge die bepalings van artikel twee 
van Wet No. 11 van 1924, soos gewysig geregistreer is en 
geagword ingevolge die bepalings van die Wet op Nywerheids- 
versoening, 1956, soos gewysig geregistreer te wees; 

» Distrikskomitee” “n komitee wat ooreenkomstig die konsti- 
tusie van die Raad saamgestel is vir die toepassing van 

-+ -Ocreenkomste in ’n bepaalde gebied; 

» bedryfsinrigting ” enige plek waarin werksaamhede in verband 
met die Nywerheid uitgevoer word; 

"4, Uitvoerende Komitee” die Uitvoerende Komitee. van die 
Raad wat ingevolge die bepalings van sy konstitusie aange- 
stel is; 

» ondervinding ’— : 

(a) die totale tydperk of tydperke diens, hetsy voor of na 
die datum waarop hierdie Coreenkoms in werking tree, 
van die werknemer in die afdeling waarin hy in diens 
was, afgesien van die soorte werk in daardie afdeling 
waarvoor hy in diens was; diens in enige werksaamheid 
in enige afdeling in die Afdeling Algemene Goedere 
word gereken as diens vir enige _ooreenstemmende 
werksaamheid en enige ander afdeling van die Afdeling 
Algemene Goedere; met dien verstande dat minstens 
die helfte van die tydperk waartydens ’n werknemer in 
diens was vir enige werksaamheid in die Afdeling Alge- 
mene Goedere, gereken moet word as diens vir enige 
ander werksaamheid in die Afdeling Algemene 
goedere, én voorts met dien verstande dat die volle 
tydperk waarin ’n werknemer vir enige werksaamheid 
in die Afdeling Algemene Goedere in diens was, 
gereken moet word as diens vir enige ander werk- 
saamheid in dieselfde bedryfsinrigting, waar dié diens- 
tydperke aaneenlopend is; . 

‘(by omvat die jaarlikse verlof, vasgestel in artikel 10 van 
hierdie Deel en die gewone tydperk van verpligte 
militére opleiding, maar nie ’n tydperk of tydperke van 
langer as drie agtereenvolgende weke waarin ’n werk- 
nemer van die werk afwesig was sonder die toedoen 
van die werkgewer nie; , 

» Afdeling Algemene Goedere” van die Leernywerheid dié 
deel van die Nywerheid waarin die werkgewers en werk- 
nhemers met mekaar geassosieer is— mo : : 

(1) vir die vervaardiging van die volgende goedere, hoof- 
saaklik uit leer— 

(a} dokumentetasse, tasse en alle ander houers ontwerp 
vir persoonlike besittings, sportuitrusting, gereed- 
skap en dokumente; 

(b) tuie, tooms, saals, saalsakke, kamaste, buikgorde, 
stiegrieme, militére uitrusting uitgesonderd klere, 
dameshandsakke, inkopiesakke, breisakke, sakke 
vir. Naturelle van die soort wat gewoonlik 
»» Xhosa-sakke ” genoem word, notetassies, beur- 
sies, oorlosiebande, polsbande, halsbande vir 
honde, leibande vir honde, reisdekenbande, kruis- 
bande, lyfbande, kousophouers, kousbande, arm- 
bande, en ander soortgelyke artikels afgesien van 
huile soort, maar wat bedoel is as plaasvervangers 
vir enige van bogenoemde artikels; 

(2) in bedryfsinrigtings waarin leergoedere ook vervaardig 
word, vir die vervaardiging van die artikels in para- 
graaf (1) genoem uit ander soorte materiaal as leer, 
met dien verstande dat hierdie paragraaf nie die ver- 
vaardiging van inkopiesakke wat hoofsaaklik van 
papier gemaak is, omvat nie; 

(3) vir die vervaardiging van reisbenodigdhede, met inbe- 
-- grip van koffers, hoofsaaklik van leer, vesel, hout, 

weefstof, seildock of weefsel of enige samestelling 
daarvan; 

»algemene arbeider” ’n werknemer wat uitsluitlik: of hoof- 
saaklik in diens is in een of meer van die volgende werk- 
saamhede : — 

- (i) Persele, masjinerie, installasie, gereedskap, gerei, diere 
-meubels of ander artikels skoonmaak; _ oo 

(2) houers was of skoonmaak; ~ : 
(3) grondstowwe, vervaardigde -of halfvervaardigde pro- 

dukte, masjinerie, installasies, gereedgkap, gerei of 
ander artikels dra, verpiaas en/of opstapel;   

PART L 

GENERAL PROVISIONS APPLICABLE TO THE ‘GENBRAL 
GOODS SECTION OF THE LEATHER INDUSTRY. 

- 1. DEFINITIONS. 

All expressions used in the Agreement which are defined in 
the Industrial Conciliation Act, 1956, as amended, shall have the 
same meaning as in that Act any reference to an.Act shall include 
any amendments of such Act, and, unless the contrary intention 
appears, words importing the masculine gender shall inchide 
females; further, unless inconsistent with the context— 

“ Act” means 
amended; 

the Industrial Conciliation Act, 1956, as 

“adult” means any employee of the age of 21 years or over; 

“basic wage” see “ wage”; oo 

“Council” means the National Industrial Council of. the 
Leather Industry of South Africa, registered in terms of 
section two of Act No. il of 1924, as amended, and deemed 
to have been registered under the Industria! Conciliation 
Act,..1956, as amended; - 

“District Committee” means a committee established in 
accordance with the constitution of the Council for the 
administration of Agreements in a particular area; 

“establishment” means any place in which any operations in 
connection with the industry are carried on; : 

“Executive Committee ” means the Executive Committee of the 
Council appointed in terms of its constitution; 

“ experience ”— 

(a) means the. total period or periods of employment 
whether prior or subsequent to the date on which this 
Agreement comes into force which an employee has 
had in the department in which he has been employed, 
irrespective of the operations in that .department on 
which he has been employed; employment on any 
operation in any department in the General Goods 
Section. shall count as employment on any corres- 
ponding operation in any other department of the 
General Goods Section; provided that not less than 
half the period during which an employee has been 
engaged on any operation in the General Goods Sec- 

~ tion shall count as employment on any other operation 
in the General Goods. Section, and provided further 
that the full period during which an employee has 
been engaged on any operation in the General Goods 
Section shall count as employment on any other 
operation in the same establishment, where such 
periods of employment are continuous; 

(b) includes the annual holiday provided for in section 10 
of this Part and the normal period of compulsory 
military training, but excluding any period or periods 
in excess of three consecutive weeks during which an 
employee has been absent from work through no fault 
of the employer; - . 

'“ General Goods Section” of the Leather Industry means the 
section of the Industry in which employers and employees 
are associated— © 

(1) for ‘the manufacture mainly from leather of— 

(a) attache cases, bags and all other containers designed 
to hold personal effects, sporting kit, tools and 
documents; 

(5) harness, bridles, saddlery, saddle bags, leggings, 
' girths, stirrup straps, military equipment other 

than clothing, ladies’ bags, shopping bags, knitting 
bags, native bags of the type commonly known 
as “Xosa bags”, wallets, purses, watch straps, 
wrist straps, dog collars, dog leads, rng’ straps, 
braces, belts, suspenders, garters; armlets and all 
other like articles irrespective of their description 
but which are designed as substitutes for any of 
the aforementioned; 

(2) in establishments in which leather goods are also 
manufactured, for the manufacture from materials 
other than leather of the articles mentioned in para- 
graph (1), provided that this paragraph does not 
include the manufacture of shopping bags made mainly 
of paper; . 

(3) for the manufacture of travelling requisites, including 
trunks mainly from leather, fibre, wood, cloth. canvas 
or fabric or any combination thereof; 

“general labourer” means an employee employed wholly or 
mainly in one or more of the following operations:— 

(1) Cleaning premises,. machinery, plant, tools, utensils, 
animals, furniture or other articles; : 

(2) washing or cleaning containers; - . 

(G3) carrying, moving, and/or stacking raw materials, manu- 
factured or semi-manufactured. “products; machinery, 
plant, tools, utensils or other articles: | Po 

3
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(4) voertuie of vergaarbakke laai of aflaai; 

(5) vuurmaak en/of vure aan die brand hou; 

(6) vuilgoed of as verwyder; 

(7) dose, pakke, bale of ‘kratte oop- of toemaak; 

(8) dose, pakke of bale brandmerk, merk of sjablencer; 

(9) tee, koffie,, kakao of soortgelyke dranke maak; 

(10) op afleweringswaens of vdertuie help; 

(11) briewe, boodskappe of goedere te voet of met ’n fiets 

of enige handvoertuig aflewer; 

,, halfdag ” die gewone oggendwerktyd van die betrokke bedryfs- 

inrigting; 

uurloon’” die weekloon gedeel deur 42, uitgesonderd in die 

geval van nagwagte, wanneer dit die weekloon gedeel. deur 

72, beteken, en uitgesonderd in die geval van ’n werknemer, 

uitgesonderd ’n werknemer of skofwerk, wat verplig of toe- 

gelaat word om in die nagure te werk, wanneer dit die 

weekloon gedeel deur 38 beteken; 

» Nywerheid of Leernywerheid” die Afdeling Algemene 

Goedere van die. Leernywerheid; ; 

,, leerling "— - 
. 

(1) ’n manlike werknemer onder 21 jaar wat in diens is 

om een of meer van die werksaamhede in dic Nywer- 

heid te leer; , 

(2) ’n vroulike werknemer: wat in diens is om een of meer 

van die werksaamhede in die Nywerheid te leer; ~ 

_,,militére opleiding” die ononderbroke opleiding waartoe ‘n 

werknemer ingevolge artikel twintig () gelees met subartikels 

(1) en (2) van artikel twee-en-twintig, van die Verdedigings- 

wet, 1957, verplig word, maar dit omvat geen opleiding wat 

hy ingevolge artikel drie-en-twintig van genoernde Wet uit 

ele keuse ondergaan nie en ook geen ander opleiding of diens 

wat hy vrywillig of uit eie keuse ondergaan nie: 

nagure” die ure tussen 6 nm. en 6 vm.; 

,, buitewerk ” werk wat deur of namens die werkgewer uitgegee 

word om buite sy geregistreerde fabriek voltooi te word op 

enige onderdeel, materiaal of dele van ’*n produk wat binne 

die bestek van hierdie Ooreenkoms val; 

, stukwerk” °n_stelsel waarvolgens verdienste gebaseer word 

op die hoeveelheid of omvang van die werk wat verrig word; 

- ,, werknemer, gekwalifiseer,”— 

(1) ’n mantike werknemer wat of—- 

(a) 21 jaar oud is; Of 

(b) deur ondervinding geregtig daarop geword het om 

die volle loon te ontvang wat in hierdie Ooreen- 

- koms voorgeskryf word vir die werksaamhede 

waarvoor hy in diens is; 

(2) °n vroulike.werknemer wat deur ondervinding geregtig 

daarop geword het, 6m die volle loon te ontvang wat 

in hierdie Ooreenkoms gespesifiseer word vir die werk- 

saamhede waarvoor sy in diens is; 

Sekretaris van die Raad” die Hoofsekretaris van die Raad, 

en omvat enige Assistent-sekretaris van die Raad; 

» Kortty ” % korter tydperk as die gewone werkure vir "a 

week; . 

loon” of ,, basiese loon” of 4 lone” die weekloon vir enige 

werksaamheid voorgeskryf in Aanhangsel C van Deel I en 

die Aanhangset van Deel II van hierdie Ooreenkoms; 

aanvullende loon * die bykomende bedrag wat. ’n werknemer 

bo sy basiese loon kan verdien as hy volgens *n aanvullende 

loonstel of loonaansporingstelsel werk, , 

, loonaansporinkskema ” of ,, aanvullende lodnskema ” ’n stelsei 

van besoldiging waardeur °*n werknemer besoldig word 

volgens die hoeveelheid of omvang van die werk wat hy 

verrig, behoudens die voorwaarde dat hy minstens sy basiese 

loon moet ontvang, ongeag die hoeveelheid of omvang van 

die werk wat hy gedoen het, 

,, werk deur ’n noodtoestand genoodsaak ” werk wat weens on- 

voorsiene omstandighede, met inbegrip van brande storms, 

ongelukke, epidemies, gewelddade, stakings, onklaarraking van 

installasies of masjinerie of vertraging in die lewering van 

materiaal, wat die Nywerheid regstreeks of onregstreeks raak, 

sonder versuim verrig moet word. 

ory 

» 

2 

2. TOEPASSINGBESTEK VAN OOREENKOMS. 

Die bepalings van hierdie ooreenkoms moet deur alle werk- 

gewers in die Unie van Suid-Afrika nagekom word wat lede is 

van die werkgewersorganisasies en in die Afdeling Algemene 

Goedere van die Leernywerheid werksaam is, en ‘deur alle werk- 

nemers ‘(uitgesonderd persone wat uitstuitlik in diens is vir her- 

stelwerk) wat lede is van die vakverenigings en in daardie Nywer- 

heid in diens is en vir wie minimum lone in hierdie Ooreenkoms 

voorgeskryf word. 

3, DATUM EN GELDIGHEIDSDUUR. 

Hierdie Coreenkoms tree in werking op ’n datum wat die 

Minister van Arbeid, kragtens die bepalings van artikel agt-en- 

veertig van die Wet bepaal en bly van krag vir ’n tydperk van 

drie jaar, of vir ’n tydperk wat hy bepaail. te . 
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(4) joading or unloading vehicles or receptacles, 

(5) making and/or maintaining fires; 

(6) removing refuse or ashes; 

(7) opening or closing boxes, packages, bales or crates; 

(8) branding, marking, stencilling boxes, packages or bales; 

(9) making tea, coffee, cocoa or similar beverages, 

(10) assisting on delivery vans or vehicles; 

(41) delivering letters, messages or goods on foot or by 

means of a bicycle or any manually propelled vehicle; 

“half day” means the usual morning period of work of the 

establishment concerned; 

“hourly wage” means the weekly wage divided by 42, except 

in the case of a night watchman, when it shall mean the 

weekly wage divided by 72, and except in the case of an 

employee other than an employee engaged on shift work who 

is required or permitted to work during the night hours, 

when it shall mean the weekly wage divided by 38; 

“Industry or Leather Industry” means the General Goods 

Section of the Leather Industry; . . 

“learner” means— > 7 Le 

(1) a male employee under the age of 21 years who -is 

engaged in learning one or more operations in the 

. industry; ‘ : . . 

(2) a female employee engaged in learning one or more 

operations in the. industry; 

“military training” means continuous training which’ an 

employee is required to undergo in terms of section twenty- 

one (1) read with sub-sections (1) and (2) of ‘section twenty- 

two of the Defence Act, 1957, but does not include any 

training he may elect.to undergo in terms of section twenty- 

three of the said Act nor any other training or service for 

which he volunteers or which he elects to undergo; 

“night hours” means the hours between 6 p.m. and 6 a.m; 

“ outwork? means work which is given out by or on behalf 

of an employer. to be done or completed outside his registered 

factory on any component, materials or parts of a product 

falling within the scope of the Agreement; 

“ niece-work ”. means any system by ‘which earnings are based 

on the quantity or output of work done; 

“ qualified employee” means— 

(1) a male employee who has either— 

(a) reached the age of 21 years; or vo 

(b) become entitled by experience to receive the full 

wage prescribed in this Agreemient for the 

operation upon which he is employed; > 

Qjya female employee who has become entitled by 

experience to receive the full wage specified in this 

Agreement for the operations upon which she is 

employed; : 

“Secretary of the Council” means the General Secretary of 

the Council and includes any Assistant-Secretary of the 

Council; 

- “short time” means a period less than the normal weekly 

working hours; . - : 

: “wage” or “ basic wage * or “ wages” means the weekly wage 

for any operation as prescribed in Annexure C to Part t and 

the Annexure to Part II of this Agreement, 

: “ supplenientary wage” means the additional amonnt which an 

employee working on a supplementary wage scheme or wage 

incentive scheme may earn above his basic wage; 

- “wage incentive: scheme”. or “supplementary wage scheme ” 

means a system of remuneration whereby an employee is 

remunerated according to the quantity or output of work, 

done subject to the condition that he shall, irrespective of 

the quantity or output of work done, receive not less than 

his basic wage; 

“work necessitated by an emergency * means any work which 

owing to unforeseen circumstances including fire, storm, 

accident, epidemic, act of violence, strike, breakdown of 

plant or machinery or Gelay in the supply of materials which 

directly or indirectly affect the industry, maust be done with 

out delay. 

9. Scope OF APPLICATION OF AGREEMENT. — 

The terms of this Agreement shall be observed in the Union of 

South Africa by all employers who are members of the employers’ 

organisations and are engaged in the General Goods Section of 

the. Leather Industry, and by all employees (other than persons 

engaged exclusively on repair work) who are members of the 

trade unions and who are employed in that industry and for whom 

minimum wages are prescribed in this agreement. 

3. DaTe AND PERIOD OF OPERATION. 

This Agreement shall come into operation on such date as 

may be specified by the Minister of Labour in terms of section 

forty-eight of the Act and shall remain ia force for a period of 

three years or such period as may be determined by him.
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4, LONE EN LOONSKALE. 

(1) (a) Behoudens die bepalings van artikel 7 en 18 van hierdie 
Deel, mag geen werkgewer laer lone betaal en geen werknemer 
laer lone aanneem nie as dié wat in Aanhangsel C van Deel I en 
in die Aanhangsel van Deel IT van hierdie Ooreenkoms voor- 
geskryf word ten opsigte van enige werksaamheid wat die werk- 
nemer verrig, en elke werkgewer moet voorts die getaisverhouding 
of ander voorwaardes wat in gencemde Aanhangsels voorgeskryf 
word, nakom. 

(hb) Behalwe. waar daar anders bepaal word, most die voor- 
geskrewe lone oor die hele Unie van Suid-Afrika betaal word. 

‘(c) Uitgesonderd in die geval van ’n nagwag en *n werknemer 
uitgesonderd ’n werknemer op skofwerk wat verplig of toegelaat 
word om in die nagure te werk, is die lone, voorgeskryf in die 
Aanhangsel van Deel I en HL van hierdie Ooreenkoms, gelees 

met paragraaf (a) hiervan, betaalbaar vir ’n werkweek van 42 uur. 
In die geval van ’n nagwag is die lone betaalbaar vir "n werkweek | 

yan 72 uur en in die geval van ’n werknemer op skofwerk wat 
verplig of toegelaat word om in die nagure te werk, vir "n werk- 
week van 38 uur. Die werkweek mag nie voor Woensdag in ’n 

kalenderweek eindig nie. Alle lone is onderworpe aan die voor- 

waardes vir odrtydwerk waarvoor voorsiening gernaak word in 
artikel’ 8 van hierdie deel. . mo, 

(d) As minder wre gewerk word as di¢ wat in paragraaf (c) 
hiervan voorgeskryf word, kan die loon van elke werknemer na 
verhouding verminder word, uitgesonderd in die geval van ° 
nagwag en met dien verstande dat as *n motorvoertuigbestuurder 
op enige dag minder as die voorgéskrewe ure moet werk, hy by 
die toepassing van hierdie artikel geag word sy gewone getal 

ure te gewerk het vir daardie dag ongeag die getal ure werklik 
deur hom gewerk. 

(2) Alle verdienste en die bykomende bedrae wat in artikel 5 
en 6 van hierdie Deel genoem word, moet weekliks in kontant 
betaal word op of voor Vrydag en gedurende die gewone werk- 
ure van die bedryfsinrigting, of by diensbetindiging as dit plaas- 
vind voor die gewone betaaldag van die bedryfsinrigting. Die 
verdienste moet in ’n verseéide koevert geplaas word waarop die 
volgende met inpotlood of ink aan die buitekant geskryf moet 
word, naamlik die ndam of nommer en loonskaal van die werk- 
nemer, die datum van betaling; die ure gewerk, besonderhede van 
aftrekkings gedoen en die netto’ bedrag van yerdienste daarin 
en wel op die volgende wyse:-— . 
  

no 

4, WAGES AND RATES. 

(1) (a) Subject to the provisions of sections 7 and 18 of this 
Part, no employer shall pay and no employee shall accept wages 
less than those prescribed in Annexure C to Part i and the 
Annexure to Part I of this Agreement in respect of any operation 
performed by such employee and each employer shall further 
comply with any ratio or other conditions prescribed in the said 
Annexures, 

(by Uniess otherwise stated the prescribed wages shall be pay- 
able throughout the Union of South Africa. 

(c) Except in the case of a night watchman and an employee 
other than an employee on shift work who is required or per: 
mitted to work during the night hours, the wages prescribed in 
the Annexures to Parts I and II of this Agreement read with 
paragraph (a) hereof, shall be payable for a working week of 42 
hours. In the case of a night watchman, the wages shall be paid 
for a working week of 72 hours and in the case of an employee 

, Other than an employee on shift work who is required or per: 
mitted to work during the night hours for a working week of 
38 hours. The working weck shall end not earlier than on 
Wednesday in a calendar week. All wages shall be subject to the 
conditions. governing overtime provided for in section 8 of this 
part. 

(d) Tf less hours than those prescribed in paragraph (c) hereof 
are worked,. the wage of each employee may be reduced pro- 
portionately except in the case of a night watchman and provided 
that in the event of a motor vehicle driver being required or 
any one day to work a lesser number of hours than prescribed, 
he shall, for the purpose of this section, be deemed to have 
worked his ordinary number of hours for that day irrespective 
of the number of hours actually worked by him. 

(2) All earnings and the additional amounts referred to in sec: 
tions 5 and 6 of this part shall be paid in cash weekly not later 
than on Friday and during the ordinary working hours ef the 
establishment, or on termination of employment if this takes 
place before the ordinary pay-day of the establishment. The 
earnings shall be placed in a sealed envelope on the outside of 
which the name or number and rate of wages of the employee, 
the date of payment, the hours worked, details of deductions 
made and the net amount of earnings contained therein shall be 
written in indelible pencil or ink in the following manner:— 

  

Werkmemer.......cccccccceeeesenee caeteveeee bedecenenceseccereeuene te teeceees 
Loonskaal : : 
Ure gewerk........ ba teewes ceenee wee 
WVerskuldigde loon.......... cases baveeeecee ceeagvecneseres teceeenaens seaeeeee 

      

Ajtrekkings— 

Werkloosheidsbystandfonds. .......... : 
Siektebystandsfonds ves 
WoorsOrgstOnds. .......ccceececse ee eneercesecseeetees 
Versekerings- of pensioenfonds... 
Ledegeld aan vakvereniging........ 
Raadhefilings...........ccee 
*Totale aftrekkings.. Cee dena eaeeee ensures 
Netto verdienste.... 

atece Pere ted cena tere nett eeenedees 

    

  

  

*Slegs totale aftrekkings hoef aangedui te word, uitgesonderd | 
in die geval van enige veranderings in die-netto verdienste van 
’n’ werknemer, wanneer die aftrekkings vir daardie week in 
besonderhede viteengesit moet word, soos aangedul. 

G) Met uitsondering van die volgende, mag geen aftrekkings 
van enige aard van die geld aan “n werknemer verskuldig, gemaak 
word nie:— 

(a) Wanneer "a werknemer van die werk afwesig is, *n bedrag, 
pro rata vir die tydperk van sodanige afwesigheid. 

(b) Met die skriftelike toestemming van die werknemer, aftrek- 
kings vir verlof-, werkloosheid-, siekte-, versekerings- of 
pensicenfondse, en vir spaarfondse wat die Raad goedkeur, 
en enige bedrag wat die werknemer verskuldig is ten 
opsigte van etes, tee en/of ander verversings wat die 
werkgewer verskaf teen ‘nh koste waartee die werknemer 
ingestem het. : 

. ©) Heffings ingevolge. die bepalings van artikel 12 van hierdie 
Deel van die Ooreenkoms. 

(d) Enige bedrag wat ’n werkgewer verplig is om namens ’n - 
werknemer te betaal ingevolge ’n wet, ordonnansie of regs- 
geding. 

“(e} Met die skriftelike toestemming van die werknemer, aftrek- 
kings vir bydraes aan dic fondse van ‘n vakvereniging wat 
‘n party by die Raad is. 

(4) °n Werkgewer mag geen premie vir die opleiding van ’n 
werknemer vorder of aanneem nie. 

(5) Waar werk in ’n inrigting verrig word deur werknemers wat 
in spanne of ploeé georganiseer is, moct die werkgewer aan 
elkeen van die werknemers sy verdienste betaal. 

(6) Niks in hierdie Ooreenkoms kan enige iydloon wat ‘tans 
betaal word en wat gunstiger is as dié wat in hierdie Ocreen- 
koms vir die werknemer vasgestel is, verlaag solank hy in diens 
van diesclfde werkgewer is nie.   

  

  

Deductions— 

Unemployment fund... tieeveaveveaeeas 
Sick benefit fund........ 
Provident fund......... . 
Insurance or pension... 
Trade union subscriptions. bee 
Council levies.......0..... bees eceeneenee 

*Total deductions............ccccc0e 
Net e€armings.........cccceseeeeneee eee 
Employer........ccccccoseeveeeserentense 
Date... cc cccecccccecsenseseavavenceurecreeeeeetatseearees 

    

   
   

      

  

* Total deductions only need be shown except in the event of 
any changes being made in the net earnings. of an employee when 
the deductions for that week shall be set out in detail as indicated. 

(3) No deduction of any kind, other than the following, may 
be made from the money due to any employee:— 

(a) Where the employee is absent from work, a pro rata amount 
for the period of such absence. 

(b) With the written consent of the employee, deductions foi 
holiday, unemployment, sick, insurance or pension funds, 
and for savings funds approved by the Council, and any 
amount due by an employee in respect of meals, tea and/ 
or other refreshment supplied by am employer at a charge 
agreed to by the employee. 

(c) Levies in terms of section 12 of this part of the Agreement, 

(d) Any amount paid by an employer compelled by any law, 
ordinance or legal process to make payment on behalf 
of an employee. 

Ce) With the written consent of the employee deductions foi 
contributions to the funds of any Trade Union which is a 
Party to the Council. . 

(4) No premium for the training of an employee shall be 
charged or accepted by an employer. 

(5) Where in any ‘establishment work is performed by 
employees organized in sets or teams, each employee shall be 
paid his earnings by the employer. 

(6) Nothing in this Agreement shall operate to reduce any time 
wage at present being paid which is more favourable..to: an 
employee than that laid down in this Agreement for such 
employee while he remains in the service of the same employer. 

3
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: 5. SPESIALE BONUS. 

(1) Behoudens die bepalings van subartikel (2) en (3) van hier- 

die artikel, moet elke werkgewer aan. elkeen van sy werknemers 

wat in diens is in die Afdeling Reisbenodigdhede, Saals, Tuie. en 

Naturellekoffers, °n spesiale bonus betaal wat bereken word teen 

2 persent van die bedrag van dié werknemer se basiese loon plus 

die lewenskostetoelae vasgestel in artikel 6. . 

(2) Die spesiale bonus wat ingevolge die bepalings van hierdie 
artikel betaalbaar is, word geag as ingesluit te wees by enige 

aanvullende loon wat ’n werknemer kan verdien wat in diens is 

kragtens "n aansporingsbonusskema; met dien verstande dat dié 

aanvullende loon twee persent of meer bedra van sodanige werk- 

memer se basiese loon. _ Ingevolge hierdie aanvullende loon 

minder as twee persent.van die werknemer se basiese loon bedra | 

is dié werknemer nietemin geregtig.op betaling van die spesiale 

bonus teen twee persent in plaas van sodanige aanvullende lone. 

(3): *n Werkgewer wat ’n werknemer meer betaal as die basiese 
Joon wat in hierdie Ooreenkoms voorgeskryf word, kan nie 
verplig word om daarbenewens die.spesiale bonus te betaal nie; 
met dien verstande dat die bedrag waarmee die werklike loon 
meer is as die basiese loon, minstens twee persent is. Ingeval die 

bedrag waarmee die werklike loon meer is as die basiese loon, 
ninder is as twee persent, moet’ die werkgewer die verskil betaal 

in die vorm van ’n spesiale bonus. ~ 

(4) In die geval van ’n werknemer wat oortyd werk, moet die 

spesiale bonus wat aan die - werknemer-: betaal: moet word ten 
opsigte van die tydperk van oortyd, bereken word teen sy gewone 
besoldigingskaal en nie teen oortydskale nie.- 

6. LEWENSKOSTETOELAE. 

(1) Behoudens die bepalings. van .subartikel (2) van, hierdie. 

artikel,. moet: elke werkgewér aan, elkeen. van’ sy werknemers, 

benewens die ander: besoldiging van dié werknemer,; ’n lewens- 

kostetoelae betaal wat. bereken word teen die skaal van 60 persent 

op sodanige. ander besoldiging vir.’n tydperk van agtien _maande, 
ereken vanaf die datum waarop hierdie Ooreenkoms van krag 
word, en daarna tot die verstryking van hierdie ooreenkoms teen 
624 persent. 

Vir die toepassing van hierdie paragraaf omvat die uitdrukking. ' 
» besoldiging” nie die spesiale bonus wat in artikel 5 van hier- . 
die Ooreenkoms genoem word ‘nie. 

- (2) Ingeval ’n werknemer oortydwerk doen moet genoemde 
lewenskostetoelae betaalbaar ten opsigte van die tydperk van 
eortyd: gewerk, bereken word teen sy gewone besoldigingskaal.en 
thie teen oortydskale nie. — : 

"' (3) Ingeval die lewenskostetoelae wat ingevolge Oorlogsmaatreél 

No. 43 van 1942, soos van’ tyd tot tyd gewysig, voorgeskryf is, 

hoér is as die lewenskostetoelae wat in hierdie artikel voor- 
geskryf word, is dié hoér toelae betaalbaar en moet dit betaal 
‘word, met dien verstande dat: ’n bedrag van tot 20 persent van . 

‘die basiese loon voorgeskryf ingevolge die bepalings van die 

‘Ooreenkoms, gepubliseer by Goewermentskennisgewing No. 2933 

-yvan 16 November 1951, soos weer béepaal en gewysig by Goewer- 
mentskennisgewing No. 206 van 8 Februarie 1957, beskou moet 
-word as lewenskostetoelae vir die toepassing van genoemde Oor- 
logsmaatreél. ‘ 

"7, WERKURE, 
(1) Behoudens soos anders in hierdie -Ooreenkoms bepaal, mag 

geen werkgewer vereis-of toelaat dat ’n ander werknemer as cen 
wat uitsluitlik as nagwag in diens is— . 

‘(a) langer as 42 uur met uitsondering van etes, in *n week 
werk nie; of , 

(Bb) langer as 8 uur,, met uitsondering van etes, op ’n dag werk 
: nie;.metdien verstande dat— ‘ 

(i) van ’n werknemer vereis of hy toegelaat kan word 
om vir ’n' bykomende tydperk van hoogstens ’n half- 
uur op elk van'die orige dae van ’n week te werk in 
’n bedryfsinrigting waarin die-gewone werkure hoog- 

stens vyf is; of . . 

(ii) van ’n werknemer op enige werkdag vereis of hy toe- 
- . gelaat kan word om. vir ’n.bykomende tydperk van 

hoogstens een en ’n kwart uur te werk in ’n bedryfs- 
inrigting waarin werknemers nie gewoonlik op meer 
as vyf dae‘in die week werk nié; of | - 

. © vir ’n aaneenlopende tydperk van meer as‘vyf uur werk 
sonder ’n ononderbroke-pouse van minstens een uur; met 
dien verstande dat werktye wat deur ’n pouse van minder 
as een uur onderbreek word, vir die toepassing van hierdie 
paragraaf as aaneenlopend beskou moet word; of 

(d en dat ’n vroulike werknemer— 
(i) tussen sesuur om. en sesuur vm. werk ‘nie; of 

(ii) na eenuur nm. op meer as vyf dae per week werk nie. 

(2) Vir die toepassing ‘van paragraaf (a) van subartikel (1) word 

"» werknemer wat nie op ’n vakansiedag genoem in subartikel (6) 

van artikel 10 van hierdie Deel werk nie, of wat minder as sy 

gemiddelde gewone werkure werk vir daardie dag van die week | 

waarop die vakansiedae val, geag sy gemiddelde gewone werkure 
op daardie dag te gewerk het. 

(3) Die ‘gewone werkure van."n nagwag mag hoogstens.72 per 
“week wees:én ‘die. nagwag. moet-een-nag: diensvry wees in- sewe 

opeenvolgende nagte. ae Bosra . ve 
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— 5. SPECIAL Bonus. _ 
(1) Subject to the provisions of sub-sections (2) and (3) of this 

section every employer shall pay to each of his employees 
employed in the Travelling Requisites, Saddlery, Harness and — 
Native Trunk Sections, a special bonus calculated at the raté 
of 2 per cent upon the sum of such employee’s basic wage plus 
the cost of living allowance provided for in section 6, 

(2) In respect of any employee engaged upon a wage incentive 
scheme the special bonus payable in terms of this section shall 
be deemed to be included in any supplementary wage which such 
an employee may earn; provided that such supplementary wage 
amounts to 2 per cent or more of such employee’s basic wage. 
In the event of such supplementary wage amounting to less than 
2 per cent of the employee’s basic wage, such employee shall 
nevertheless be entitled to. payment of the special bonus at the 
rate of 2 per cent, in licu of such supplementary wages. 

@G) An employer who pays any employee more than the basic 
wage prescribed in this Agreement shall not be required to pay 
the special bonus. in addition thereto, provided that the amount 
by which the actual wage exceéds the basic wage'is not léss than: - 
2 per cent. In.the event of the amount “by ’ which’ the* actual 
wage exceeds the basic’ wage being less than 2 per. cent, the 
employer shall pay the difference in the form of a special bonus. 

. (4) In the event of any employee working overtime the .special 
bonus payable to such employee in respect .of.the overtime’ period 
shall be calculated at his ordinary rate of remuneration and not 
at overtime rates. © ne ‘ 

6. Cost oF LIvING ALLOWANCE. 

(1). Subject .to the provisions. of sub-section (2). of this. section, :- 
every employer. shall: pay to. each. of -his employees. in--addition « 
tothe other remuneration of ‘such employee a cost of living 
allowance calculated at the rate of 60 per cent upon such other 
remuneration. for a period of eighteen. months calculated from 
the date of commencement of this Agreement, and thereafter 
until the expiration of this agreement at the rate of 624 per cent. 

For. the _purposes of this paragraph the term “ remuneration” 
does not include the special bonus mentioned in section 5 of 
this Agreement. — . . oo 

(2) In the event of any employee working overtime the said 
cost of living allowance payable in. respect of the period: of over- . 
time worked shall be calculated at his ordinary rate-of remune-«': 
ration and not at overtime ‘rates. : 

(3). In the event of the cost of living allowance prescribed .under : 
War Measure No. 43 of :1942,:as amended from time to time, 
exceeding the cost of living allowance prescribed in this section, 
such higher allowance shall become payable and be paid, 
provided that. an amount up to 20 per cent of the basic wage 
prescribed in terms of the Agreement published under Govern- 
ment Notice 2933 of the 16th November, 1951, as re-enacted 
and amended by Government Nofice No. 206 of the 8th 
February, 1957, shall .be. deemed to be cost of living allowance. . 
for the purpose of the said War Measure. 

7. Hours OF Work. 

(1) Save as is otherwise provided in this Agreement, no 
employer shall require or permit an ‘employee other than one 
exclusively employed as a night watchman— - .. 

(a) to work for more than 42 hours, excluding meal times, in 
any one week; or ‘ 

(b) to work for more than 8 hours, excluding meal times, on 
any one day; Provided that in any establishment in 
which— . : , 

(i) on one day in every week the ordinary hours of work 
are not-more than five, an. employee may be. required 
or permitted to. work for an additional period not 
exceeding half an hour on each. of. the remaining 
days of the week; or oe 

(ii) the employees do not ordinarily work on more than 
five days in the week,.an empioyee may on any work 
day be required or permitted to work for an additional 
period not exceeding one an a quarter hours; or 

(c) to work for a continuous: period of more. than’ five hours 
without an uninterrupted interval of at least one hour; . 
Provided that for the purposes of this paragraph periods 
of work interrupted by an interval of less than one hour 
shall be deemed to be continuous; or Lo 

(d) who is a female, to work-— 

(i) between six o’clock p.m. and six o’clock a.m.; or 

(ii) after one o’clock. p.m. on. more than five days.in any 
week, , : oo . 

(2) For ‘the purposes: of paragraph (4) of sub-section -(1) an 
| employée who does. not work on any holiday referred to in sub- 

section (6} of ‘section 10: of this part or who on ‘such: holiday 
works less than his average ordinary working. hours for that 

-day of the week on which such. holiday falls, shall be deemed 

to have worked his average ordinary working hours on that day. 

. () The ordinary hours of work of a night watchman shall 

not exceed 72..hours .per week and such night watchman shall 

be: allowed one night..off duty ,in seven, consecutive nights... 
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(4) As dit nie van werknemers vereis word om op *n dag by die 

bedryfsinrigting te wees nie, moet hulle voor daardie dag afson- 

derlik' daarvan in kennis gestel word of deur middel van: ’n ken- 

nisgéewing opgeplak in die afdeling of afdelings ‘waarin hvlle in 

diens is, met die strekking dat hulle dienste nie nodig sal wees 

nie. 
: 

As hulle nie aldus in kennis gestel is nie, is werkn2mers wat 

op die gewone werktyd by die bedryfsinrigting opdaag, geregtig 

daarop om vir minstens ’n halfdag te werk. of om die besoldiging 

vir’n halfdag in plaas daarvan te ontvang. : 

Werknemers wat in die namiddag by die bedryfsinrigting op- 

daag, is daarop geregtig om twee uur te werk ef om in plaas 

daarvan. besoldiging vir twee uur te. ontvang, tensy kennis van die 

_yoorneme om nie te werk nie, reeds in die loop van die oggend 

deur die werkgewer gegee is. co : . 

‘fn die geval van ’n werknemer wat ophou werk ten geovolge 

van ’n onklaarraking, is hy geregtig op besoldiging vir die eerste: 

wur en vir enige tyd langer as ’n uur wat hy in die bedryfs- 

inrigting moet bly. co . : , 

6) Waar korttyd in ’n bedryfsinrigting gewetk word, moet dit 

gelyk versprei word waar dit ook al moontlik is onder alle 

werkets.in, die betrokke ‘afdeling... es eo 

(6) Die volgende rustye moet aan elke werknemer toegestaan 

word, en dit word.as tyd gewerk gereken:—.. og 

(a) Op elke dag ’n tydperk van minstens tien minute in die 

° oggend tussen die ure 10 vm. en fl vm., met: dien’ verstande 

. =’ datéen uur gewerk: is; Se . a 

(hb) van’ Maandae tot Vrydae, .’n tydperk van’ minstens tien 

minute elke namiddag tussen die ure 3.30 nm. en 4.30 nm., 
met dien verstande dat een wur gewerk is. 

Die bediening van alle masjinerie in die bedryfsinrigting moet 

bestaak word. gedurende die rustye bepaal in (a) en (6) van hier- 

die subartikelen van geen werknemer kan vereis. word om te 

werk nie. oe oo L. 

(7) Waar werknemers aan die einde van werktye moet ,, uit- 

klok ”, moet die werkgewer reélings tref om werknemers-in staat 

te stel om die fabrick op die regte tyd waarop die werk ‘moet 

ophou, te veriaat. sO ue : , 

(8) (a) Indien meer as een skof in ’n bedryfsinrigting of 

afdeling gewerk word, moet. die werkgewer die Raad in kennis 

stel van die begin- én ophoutyd van elke skof en’ enige afwyking 

daarvan. 

.'(b) Wanneer enige. skof tot in die nagure. duur, moet vir 

sodanige nagure teen ’n premie van. 5. persent volgens die uur- 

skaal betaal word wat, by die toepassing. van. hierdie artikel, die 

weekloon is gedee] deur 42 vir die ure tussen 6 nm. en 10 nm, 

gewerk, en teen ’n premie van 10 persent volgens die uurskaal 

insgelyks -bereken,-vir-ure tussen 40-nm..én:6 vm. .gewerk.,..: 

“(@) Tyd’ wat! a’ wetknemer’ ‘aan “skofwerk ‘béstée buite die 

géwone skofure: soos aan die Raad verstrek, is onderworpe aan 

die bepalings van artikel 8 (3). . - : 

“(d) Wanneer volgens ’n drieskofstelsel gewerk word, ‘is die 
bepalings van artikel 8 (3) van toepassing op alle ure wat gewerk 

is bo en behalwe 74 uur werktyd. 

(e) Die bepalings van artikel 8 (4) is nie van toepassing in. die 
geval van ’n werknemer wat. werk-op ’n skof wat tot ‘n Sater- 
dag duur en wat op Vrydag begin het nie. 

(9) (a) Elke werkgewer moet binne ’n maand vanaf die datum 
waarop hierdie Ooreenkoms van, krag word, die Raad skriftelik 
voorsien van.die begin- en ophoutyd van elke seksie of afdeling 

van sy bedryfsinrigting. ~ — 

(b) Elke werkgewer wat afwyk van die tye in paragraaf (a) 
genoem, moet die Raad skriftelik in kennis stel van die afwyking 
binne drie dae na die datum waarop daarvan afgewyk is. 

8. CoRTYD. 

(1) Ondanks die bepalings van paragrawe (a) en (b) van sub- 

artikel (1) van artikel 7’ van hierdie Deel, en behoudens die 

bepalings “van hierdie artikel; kan ’n- werkgewer-vereis of toelaat 
dat °n werknemer oortyd werk vir ’n totale tydperk van hoogstens 
die‘ volgende per week— - / : 

_ (a) tien uur; of oo . _— 
'(b) ’n getal Gre (wat meer. as tien kan wees) wat deur die 

. Raad vasgestel is en waarvan skriftelike kennis aan die 
werkgewer gegee word, waarin die werknemer of die klas 
werknemer ten opsigte van wie die kennisgewing van toe- 
passing is, géspesifiseer word, asook die tydperk’ waarvoor 

_en die voorwaardes waarop dit geldig is; _ 

met dien verstande dat geen werkgewer ’n -vroulike, werknemer 
kan verplig of toelaat om soos volg oortyddiens te dien nie:— 

(a) Langer as twee uur op ’n dag;. 
(b) op meer as drie opeenvolgende dae; 

.- (c) op meer.as sestig dae in ‘n jaar; . ; 
@ na voltooiing van haar gewone werkure, vir meer as een 

uur op ’n dag nie, tensy hy— 

G) die werknemer voor 12-uur middag daarvan in kennis 
gestel het; of < : : : : 

- ii) die werknemer van ’n toereikende ete. voorsien het 
- voordat sy met die oortyddiens begin; - of : 

- (ii) die. werknerner..betyds genoeg.’n -voorgeskrewe  toelae 
betaal het om haar in‘ staat te stel-om ’n ete te bekom 
voordat die oortyddiens moet begin. 

. Q) Van geen. werknemer kasi vereis: word-om oortyddiens te 
doen nie, tensy die’ werkgewer die werknemer daarvan in kenniis 
gestel het op’ die’ dag voordat die oortyddiens geweérk ‘moet word. 

_ hourly rate similarly, calculated, 

  

(4) If employees are not required to attend at an establishment 
on any day they shall be informed individually or by notice 
posted in the department or departments in which they are 
employed prior to. such. day, that their services will not be 
required. 

If not so informed, employees attending at the establishment 
at the ordinary starting time shall be entitled to be employed 

for at least one-half day or to receive a half day’s pay in lieu 
thereof. 

Employees attending at the establishment in the afternoon shall 
be entitled to work. two hours: or to receive two hours’ pay in 
lieu thereof, unless notice of intention not to work shall have 
been given by the employer during the morning. : 

In the case ofan employee ceasing work due to a breakdown 
he shall be entitled to payment for the first hour.and for any 
time in excess of one hour that he is required to remain in the. 
establishment. : 

_ G) Where. short time is being worked in any. establishment 
it shall be evenly distributed wherever possible amongst. all 
workers. in the department concerned. Eg acet 

(6) The “féllowing ‘est “periods shali- be allowed to ‘each 
employee and shall be reckoned as time worked:— os 

(a) On each day a period of not less than ten minutes in ‘the 
morning between the hours of 10. am. and 11 a.m, 
provided that one hour has been worked. - 

(6) From. Mondays to: Fridays a period of not less’ than ten 
- Minutes each afternoon between the hours .of:-3.30 p.m. 

- and 4.30 p.m. provided that one hour has. been. worked. 

During the rest periods provided for an (a) and (bd) of this 
sub-section the operation .of all: machinery in the establishment 
shall cease, and no employee shall be required to work. 

(7) Where employees are called upon to “clock out” at the 
end of working periods, the employer shall provide facilities to 
enable employees to leave the works at the correct time at which 
work is to cease. ‘ 

‘(8) (a) If more than one shift is worked in any establishment 
or department, the employer shall notify the Council of the 
starting and stopping times for each shift and any variation 
thereof. / 

-(b) When any shift extends into the night hours,. such night 
hours shall be paid at a premium of 5 ‘per, cent on the hourly 
rate which, for the purposes of this section, shall be the weekly 
wage divided by 42 in. respect of the hours worked between 
6 p.m..and 10 p.m., and at a premium of. 10 per cent. on. the 

in. respect. of hours worked 
between 10 p.m. and 6 a.m. ny Looe : 

.{c), Time, worked by an employee on. shift work outside of 
the. ordinary shift hours as notified to the Council shall be 
subject to the provisions of: Section 8 (3). vo. 

(d) When a -three-shift system is worked the ‘provisions of 
Section 8 (3) shall apply to all hours. worked in excess of 7% 
hours working: time. ; 

(e) The provisions of Section 8 (4) shall not apply in the case 
of an employee engaged on a shift which continues into a 
Saturday, having commenced on Friday. 

(9) (a) Every employer shall, within one month from the date 
on which this Agreement comes into operation, furnish the Coun- 
cil in writing with the starting and finishing times of each section 
or each department of his establishment. , 

(b) Every employer who varies the times referred to in para- 
graph (a) shall notify the Council in writing of the variation 
within three days after the date on which the variation is made. 

8. OVERTIME. 

(1) Notwithstanding the provisions of paragraphs, (a).and_ (6) 
of. sub-section (1) of section 7 of this part and save as is provided 
in this section, an employer may require of permit an employee 
to work overtime for a total period not exceeding in any one 

week— a 

(a) ten hours; or 

(b) a number of hours (which may exceed ten)-fixed by the 
*"’ Council by ‘notice in writing to the employer, specifying 

’ the ermployée, or the class of employee in respect of whom 
the notice is applicable, and the period for which and the 
conditions under which it shall be valid;  - : 

provided that no employer shall require or permit a female 
einployee to work overtime— : D 

(a) for more than two hours on any day; 
(b) on more than three consecutive days; 
(c) on more than sixty daysin any year; / 
(d) after completion of her ordinary working hours for more 

than one hour on any day unless he has— 
(i) given notice thereof to such employee before midday; 

or . 
(ii) provided such employee. with an adequate meal before 

- she bas to commence overtime; or : : 
(iii) paid such employee a prescribed allowance in sufficient 

, time t6 enable the employee to obtain a meal before 
the overtime is due to commence. So 

(2) No employee. shall be. required. te. work... overtime,: unless 
notice has been given by. the employer. to such employee the day 
prior to such overtime being worked. - oe Dee
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(3) ‘n Werknemer, vitgesonderd *n nagwag, wat voor sy gewone 

regintyd of na sy gewone ophoutyd werk, moet vir elke uur of 

iedeelte van ’n uur aldus gewerk en behoudens die bepalings 

‘an subartikel (4) hiervan, as hy in diens is, soos volg betaal 

vord:— . 

(a) Op enige dag van Maandag tot en met Vrydag, teen sy uur- 
loon plus 334 persent; 

(b) op Saterdagmiddag, teen sy uurloon plus 50 persent. 

(4) As dit in ’n inrigting gebruiklik is om die gewone werk- 

veek van 42 uur tussen Maandeg en Vrydag te voltcci, moet ’n 
yerknemer, uitgesonderd ’n nagwag, van wie vereis word om op 
a Saterdagmére te werk, vir elke uur of gedeelie van ’n uur 

dus gewerk, een en ’n derde maai sy uurloon betaal word afge- 
ien van die getal ure wat werklik tussen Maandag en Vrydag 
ewerk is, : 

(5) As °n werknemer op Sondag werk, moet sy werkgewer Of— 

(a) die werknemer die volgende betaal— . 

(@) indien hy vir hoogstens vier uur aldus werk, minstens 
die gewone besoldiging betaalbaar vir die tydperk 
wat hy gewoonlik op ’n weekdag werk; of 

Gi) indien hy vir langer as vier vur aldus werk, besoldiging 
teen ’n skaal van minstens dubbel sy gewone loon ten 
opsigte van die totale tydperk op sodanige Sondag 
gewerk, of besoldiging van minstens dubbel die 
gewone besoldiging betaalbaar vir die tydperk wat hy 
gewoonlik op *n weekdag, na gelang van dic grootste; 
oO 

(b) die werknemer besoldiging betaal teen *n skaal van min- 
stens een en ’n derde maal sy gewone loon ten opsigte 
van die totale tydperk op dié Sondag gewerk, en hom 
binne sewe dae na daardie Sondag een dag vakansie toe- 
staan en hom ten opsigte daarvan besoldiging betaal teen 
’n skaal van miastens sy gewone loon asof hy op dié 
vakansiedag se gewone gemiddelde werkure vir daardie dag 
van die week gewerk het. 

(6) As ’n werknemer op ’n ander basis betaal word as in 
oreenstemming met die tyd werklik deur hom gewerk, moet sy- 
ewone loon vir die toepassing van hierdie artikel bereken word 
sof hy per wur betaal word en dit moet op enige datum vasgestel 
rord deur sy totale besoldiging gedurende die drie maande 
nmiddellik voor daardie datum, of, na gelang van die koritste 
ydperk, gedurende die totale tydperk van sy diens by die 
etrokke werkgewer, te deel deur die getal ure wat gewerk is 
eduronde die tydperk ten opsigte waarvan sodanige loon 
eiaal is, 

(7) ’n. Nagwag wat op. diens is vir ‘’n langer tydperk as 12. 
peenvolgende ure, moet vir sodanige cortyd teen sy uurloon 
tus 334 persent betaal word. ‘on Nagwag wat op diens is 
edurende sy diensvry nag moet dubbel sy wurloonskaal’ betaal 
rord. 
(8) ’n Werknemer op ’n loonaansporingskema wat oortyd werk, 

10ét teen die skaal betaal word wat in hierdie artikel vir soda- 
ige oortyd voorgeskryf word; met dien verstande dat oortyd 
legs op sy gewone weeklikse besoldiging, met uitsluiting van 
anvullende lone, bereken moet word. , 

9, KoRTTYD. 

(i) ’n Werkgewer wat voornemens is om korityd te werk, moet 
7 werknemers of individueel Of in ’n skriftelike kennisgewing 
‘at in die afdeling of afdelings opgeplak word waar hulie in 
iens is, kennis daarvan gee voor of op die dag voordat sodanige 
orttyd gewerk gaan word. . , 

(2) As daar in ’n bedryfsinrigting korttyd gewerk is, kan die 

‘erkgewer, behoudens die bepalings van paragraaf (d) van sub= 
rtikel (1) van artikel 4, ’n pro nata-bedrag aftrek van die gewone 
reeklikse besoldiging van die betrokke werknemer. 

(3) As korttyd in ‘n bedryfsinrigting ingestel is, moet die werk- 
swer, waar moontlik, die werk gelyk verdeel onder die werk~ 
emers in die betrokke afdeling. . 
(4) Die besoldiging van werknemers op korttyd moet gedurende 

ferkure uitbetaal word. . 

10, VAKANSIEDAE EN JAARLIKSE VERLOF, 

(1) Elke werkgewer moet aan elke werknemer by hom ia diens 
p of voor 24 Desember van elke jaar verlof van minstens twee 
peenvolgende weke en twee dae toestaan, en aan die werknemer 

iters op die laaste werkdag voor die aanvang van did verlof vir 

lke maand diens by die werkgewer, as verloftoelae *n bedrag 

etaal wat gelyk is aan een-twaalfde van die loon wat hy in 
vee weke en twee dae sou verdien; met dien verstande dat— 

(a) die tydperk van die verlof nie mag saamval met ’n tydperk 
wat die werknemer kennis van diensbetindiging gegee of 
ontvang het, of militére opleiding ondergaan nie; 

(b) as ’n openbare vakansiedag, genoem in subartikel (6) van 
hierdie artikel, binne die tydperk van die verlof val, die 
openbare vakansiedag by genoemde tydperk gevoeg moet 
word as ’n verdere tydperk van verlof en die werknemer 
ten opsigte van die openbare vakansiedag tegelyk met die 
verloftoelae °n bedrag betaal moet word wat gelyk is aan 
die loon wat hy sou verdien het as hy op die openbare 
vakansiedag sy daelikse gemiddelde gewone werkure 
gewerk het. © , - 

L.W—Vir die doel van berekening van die verskuldigde ver- 
fbetaling ingevolge hierdié klotisule, is betaling vir ,, twee dae” 
veevyfdes van die weekloon. “ a : 
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(3) Except in the case of a night watchman, an employee who 
works before his usual starting time-or after his usual finishing 
time shall, subject to the provisions of sub-section (4) hereof, for 
each hour or part of an hour so worked, be paid if employed—= 

(a) on any day from Monday to Friday, inclusive, his hourly 
wage plus thirty-three and one-third per cent, 

(6) on Saturday afternoon, his hourly wage plus fifty per cent. 

(4) When it is customary for any establishment to complete its 
normal working week of 42 hours between Monday and Friday, 
any employee other than a night watchman required to work on 
a Saturday morning shall be paid for each hour or part of an 
hour so worked one and one-third times his hourly wage, irrespec- 
tive of the number of hours actually worked between Monday 
and Friday. , 

(5) Whenever an employee works on a Sunday his employer - 
shall either-— . 

(a) pay to the employee-— 
G) if he so works for a period not exceeding four hours, 

not less than the ordinary remuneration payable in 
respect of the period ordinarily worked by hira on a 
week-day; or / ; 

(i if he so works for a period exceeding four hours, 
remuneration at a rate not less than double his ordi- 
nary rate of remuneration, in respect of the total 
period worked on such Sunday, or remuneration which 
is not less than double the ordinary remuneration pay- 
able in respect of the period ordinarily worked by 
him on a weekday, whichever is the greater; or 

(6) pay the employee remuneration at a rate not less than one 
and one-third times his ordinary rate of remuneration in 
respect of the total period worked on such Sunday and 
grant him within seven days of such Sunday. one day’s 
holiday and pay him in respect thereof remuneration at a 
rate not less than his ordinary rate of remuneration as if he 
had on such holiday worked his average ordinary working 
hours for that day of the week. . 

(6) Whenever an employee is remunerated on a basis other than 
in accordance with ithe time actually worked by him, his ordinary 
rate of remuneration shall for the purpose of this section, be 
calculated as though he were paid by the hour and shall be 
ascertained at any date by dividing his total remuneration during 
the three months immediately preceding that date, or during the 
total period of his employment by the employer concerned, 
whichever is the shorter, by the number of hours worked during 
the period in respect of which such remuneration was paid. 

(7) A night watchman who is on duty for tirne in excess of 
twelve consecutive hours, shall for such excess time be paid at 
the rate of his hourly. wage plus thirty-three and one-third per 
cent. A night watchman who. is on. duty on his night off shall 
be paid at double the rate of his hourly wage. . 

(8) An employee engaged upon a wage incentive scheme who 
works overtime shall be paid for such overtime at the rate 
prescribed in this section, provided that overtime shall be calcu- 
lated only upon his ordinary weekly remuneration excluding 
supplementary wages. 

9, SHorr Time. 

(2) An employer who proposes to work short time shail give 
to his employees notice either individually or in writing posted in 
the department or departments in which they are employed not 
later than the day prior to that on which such short time is to 

be worked. 
(2) When short time has been worked in any establishment the 

employer may, subject to the provisions of paragraph (d) of sub- 

section (1) of section 4, deduct a pro rata amount from the ordi- 

nary weekly remuneration of the employee concerned. 

(3) Whenever short time has been introduced in any establish- 

ment, the employer shall distribute wherever possible the work 

equally amongst the employees in the department concerned, 

(4) Payment of remuneration to employees on short time shall 

be made during working hours. 

10. Houipays AND ANNUAL LEAVE. 

(1) Every employer shall ‘grant to every employee employed 

by him not later than the 24th December of each year leave of 

absence of not less than two consecutive weeks and two days 

and pay to such employee not later than the last working day 

before the commencement of such leave as a leave allowance an 

amount equal to one-twelfth of the wages he would earn in two 

weeks and two days for each month of employment with the 

employer: Provided that 

(a) the period of such leave shall not be concurrent with any 

period during which the employee is under notice of ter- 

mination of employment or is undergoing military training; 

(b) if any public holiday referred to in sub-section (6) of this 

section falls within the period of such leave such public 

holiday. shall be added to the said period as a further 

period of leave and the employee shall be paid in respect 

of such public holiday at the same time as the leave 

allowance, an amount equal to the wage he would have 

earned had he on such public holiday worked his daily 
average ordinary working hours. 

Nore.—For the purpose of calculating the leave pay due in 

terms of this clause the pay for “two days” shail be two-fifths 

of the weekly wage. /   
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(2) By diensbetindiging moet die werkgewer aan die werknemer 

die bedrag van die verloftoelae betaal wat verskuldig is op die 

datum van die begindiging en bereken soos bepaal by subartikel 

(i). 
3) Diens vir °n halfmaand of langer word vir die berekening 

van die verloftoelae betaalbaar ingevolge subartikels (1) en (2) 

as nm volle maand diens gereken en ,, halfmaand” beteken enige 

tydperk van 15 opeenvolgende kalenderdae (afgesien van werk- 

dae); met dien versiande dat indien ’n werknemer te eniger tyd 

gedurende die maand waarin die fabriek vir verlofdoeleindes sluit, 

diensopsegging gegee word, hy die volle verlofbetaling vir daar- 

die maand, bereken ooreenkomstig subartikel (1), moet ontvang; 

en voorts met dien verstande dat indien n werknemer die diens 

opsé en die diensopsegging op die sluitingsdag van die fabriek 

gedurende. genoemde maand verstryk, hy geregtig is om die een- 

twaalfde verlofbetaling vir die maand te ontvang. 

(4) Die bedrag van die verioftoelae betaalbaar ingevolge sub- 

artikels (1), (2) en (3) moet bereken word teen die skaal van die 

‘Joon wat die werknemer ontvang het onmiddellik voor die datum 

met ingang waarvan sy verlof tcegestaan is, of na gelang van die 

geval, die datum waarop sy dieas besindig is. . 

Wanneer ’n werknemer besoldig word op ‘n basis wat nie 

bereken word volgens die tyd wat hy werktik gewerk het nie, 

moet die skaal van sy besoldiging vir die doel van die berekening 

van sy yerloftoclae betaaibaar ingevolge die bepalings van sub- 

artikels (1), (2) en G), bereken word asof hy per uur betaal word, 

en dit moet op enige datum bepaal word deur sy totale besoldi- 

ging gedurende die tydperk van agt weke onmiddellik voor daar- 

die datum of gedurende die totale tydperk van sy diens by die 

betrokke werkgewer, na gelang van die kortste, te deel deur die 

getal ure wat gewerk is, gedurende die tydperk ten opsigte waarvan 

sodanige besoldiging betaal is; met dien verstande dat indien dit 

nodig is om bogencemde skaal van besoldiging te bereken vir die 

doel om die verloftoelae wat verskuldig is ten opsigte van die 

jaarlikse verloftydperk genoem in subartikel (1) hiervan, te betaal, 

voornoemde tydperk van agt weke of die totale tydperk van sy 

diens, na gelang van die koriste, geag moet word dat dit verval 

op ‘n datum van hoogstens vier weke voor die datum waarop die 

werknemer se verlof toegestaan word. 

(5) Bike tydperk wat ’n werknemer— 

(a) ingevolge subartikel (1) met verlof is; of 

(b) militére opleiding meemaak; of 

{c) op las of op versock van die werkgewer van sy werk afwesig 

is; 0 

(d) weens siekie of bevalling van die werk afwesig is; 

moet vir die toepassing van subartikels (1) en @) as diens beskou 

word, met dien verstande dat die bepalings van paragraaf (d) 

nie van toepassing is ‘ten opsigte van ‘’n tyd: van afwesigheid 

weens siekte van meer as drie opeenvolgende dae as die werk- 

nemer na ’n versoek deur die werkgewer versuim om ’n dokter- 

sertifikaat voor te 1é dat hy deur siekte verhinder is om sy werk 

te doen; of ten opsigte van daardie gedeelte van ’n algehele tyd- 

perk van afwesigheid gedurende enige twaalf maande diens wat 

bo 30 dae is nie. 

(6) (a) Goeie Vrydag, Paasmmaandag, Hemelvaartsdag, Uniedag. 

Geloftedag, Kersdag en Nuwejaarsdag is vakansiedae met volle 

betaling; met dien verstande dat as *n werknemer op enigeen 

van daardie dae werk, sy werkgewer hom besoldiging moet 

betaal teen ’n skaal van minstens sy gewone loon ten opsigte 

van die totale tydperk wat op dié dag gewerk word, benewens 

die besoldiging waarop hy geregtig sou gewees het as hy nic 

aldus gewerk het nie. 

(b) As ’n werknemer se diens eindig gedurende die kalender- 

week waarin Goeie Vrydag val, moet hy, benewens aile ander 

besoldiging wat aan hom verskuldig is, deur die eerste werkgewer 

wie se diens hy gedurende daardie kalenderweek verlaat het, twee 

dae se beséldiging ten opsigte van Goeie Vrydag en Paasmaandag 

betaal word. 

(c) Indien enigeen van die openbare vakansiedae wat in para- 

graaf (a) van hierdie subartikel genoem word, op *n Saterdag val, 

moet die betaling vir so ’n vakansiedag bereken word teen een 

vyfde van die gewone weekioon. 

(d) As "nh werknemer se diens gedurende die maand Desem- 

ber eindig, moet hy, benewens alle ander besoldiging wat aan 

hom verskuldig is, een dag se besoldiging betaal word ten opsigte 

van elk van die openbare vakansiedae (Geloftedag, Kersdag en 

Nuwejaarsdag) ten opsigie waarvan geen betaling reeds aan hom 

gedoen is nie, en die loon wat ten opsigte van elkeen van die 

vakansiedae betaalbaar is, moet bereken word teen een vyfde 

van die gewone weekloon. 

(e) Voordat ’n werkgewer sy bedryfsinrigting sluit vir die jaar- 

likse vakansietyd, in subartikel (1) van hierdie artikel genoem, 

moet hy— 

@ sy werknemers minstens 30 dae kennis gee van die fabriek 

se laatste sluitingsdatum en die vroegste datum waarop 

die fabriek sal heropen; en 

(id voordat die fabriek sluit, sy werknemers kennis gee van 

die werklike datum waarop die fabriek sal heropen. 

’n Werkgewer wat van voorneme is om sy bedryfsinrigting te 

sluit vir ’n vakansietyd wat nie in subartikel (1) van hierdie 

artikel genoem word nie, moet sy werknemers minstens  drie 

werkdae kennis gee van dié vcorgenome sluiting en moet in die 

kennisgewing die tyd noem wanneer dit nie van sy werknemers 

"-verwag sal word om te werk nie. .   

(2) Upon termination of employment, the employer shall pay 

to the employee the amount of the leave allowance due as at 

the date of such termination, calculated as provided in sub- 

section (1). - 

G) Employment for half a month or over shall be reckoned 

as employment for a full month for the purpose of calculating 

the leave allowance payable in terms of sub-sections (1) and (2) 

and “half a month” shall mean any period of fifteen con- 

secutive calendar days (irrespective of working days); provided 

that if an ernployee is given notice at any time during the month 

in. which the factory closes for leave purposes he shall receive 

the full holiday pay calculated in terms of sub-section (1) for 

that month, and provided further that if an employee gives notice 

and such notice terminates on the closing day of the factory 

during the said month he shall be entitled to receive the one- 

twelfth holiday pay for the month. 

_ (4) The amount of the leave allowance payable in terms of 

gub-sections (1), (2} and (3) shall be calculated at the rate of 

remuneration which the employee was receiving immediately 

prior to the date from which his leave is granted or on which 

his employment is terminated, as the case may be. 

Whenever an employee is remunerated on a basis other than 

in accordance with the time actually worked by him his rate 

of remuneration shall for the purpose of calculating the leave 

allowance payable in terms of sub-sections (1), (2) and (3) be 

calculated as though he were paid by the hour and shall be 

ascertained at any date by dividing his total remuneration during 

the period of eight weeks immediately preceding. that date or 

during the total period of this employment by the employer con- 

cerned, whichever is the shorter, by the number of hours worked 

during the period in respect of which such remuneration was paid3 

provided that if the rate of remuneration aforesaid is required 

to be calculated for the purpose of paying the leave allowance 

due in respect of the annual leave period referred to in sub-section 

(1) hereof, the period of eight weeks aforesaid or the total period 

of his employment, whichever is the shorter, may be deemed to 

expire on a date not more than four (4) weeks prior to the date 

from which the employee's leave is granted. 

(5) Any period during which an employee— 

(a) is on leave in terms of sub-section (1); or 

(b) undergoes military training; or 

(c) is absent from work on the instructions or at the request ol 

his employer; or 

(d) is absent from work owing to illness or confinement; 

shall be deemed to be employed for the purposes of sub-section: 

(1) and (2); provided that the provisions of paragraph (d) shal 

not apply in respect of any period of absence owing to illnes: 

of more than three consecutive days if the employee fails after ¢ 

request for such a certificate by the employer to submit to the 

employer a certificate from a medical practitioner that he wa: 

prevented by illness from doing his work, or in respect of tha 

portion of any total period of absence during any twelve month: 

of « employment which is in excess of thirty days. 

(6) (a) Good Friday, Easter Monday, Ascension Day, Unioi 

Day, Day of the Covenant, Christmas Day and New Year's Day 

shail be holidays on full pay; provided that whenever an employe 

works on any of these days his employer shall pay him remune 

ration at a rate not less than his ordinary rate of remuneratios 

in respect of the total period worked on such day in additior 

to the remuneration to which he would have been entitled hac 

he not so worked. , 

(b) If an employee’s service terminates during the calenda 

week in which Good Friday falls he shall, in addition to am 

other remuneration due to him, be paid by the first employe 

whose services he left during that calendar week, two day’s pa! 

in respeet of Good Friday and Easter Monday. 

(c) If any of the public holidays referred to in paragraph (4 

of this sub-section falls on a Saturday the pay for such holida: 

shall be calculated at the rate of one-fifth of the normal weekl 

wage. 

{d) If an employee's service terminates during the month o 

December he shall be paid in addition to any other remuneratio: 

due to him, one day’s pay in respect of each of the publi 

holidays (The Day of the Covenant, Christmas Day and Ne 

Year’s Day) in respect of which no payment has already bee: 

made to him and the wage payable for each such holiday sha 

be calculated at the rate of one-fifth of the normal weekly wag: 

(e) An employer prior to closing his establishment for. th 

annual holiday period referred to in sub-section (1) of this sectio 

shall— . . 

(i) give his employees at least 30 days’ notice of the latest dat 

upon which the factory will close and of the earliest dat 

upon which the factory will re-open; and 

(ii) before the factory closes give his employees notice of th 

actual date upon which the factory will re-open. 

An employer who proposes to close his establishment for ap 

holiday other than the holiday period referred to in sub-sectio 

(i) of this section shall give his employees at least 3 workin 

days’ notice of such closing, and shall state in such notice tk 

period during which the employees will not be required to worl 
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Die kennisgewings hierbo genoem, moet skriftelik wees en 
moet deur die werkgewer opgeplak wees op ’n plek wat maklik 
vir die werknemers toeganklik is. =  ~ 

11. WERKPLEK EN BUITEWERK. 

(1) Géen werkgewér kan van ’n werknemer vereis of hom” 
toelaat om op ’n ander plek as in sy vaste inrigting in die Nywer- . 
heid te werk nie. 

(2) ’n Werknemer mag nie gedurende dieselfde werkweek vir 
meer as een werkgewer werk terwyl hy in diens is nie. 

(3) (a) Geen werkgéewer mag vereis of toelaat dat buitewerk 
verrig word nie behalwe kragtens ’n lisensie wat deur die Uit- 
voerende Komitee uitgereik is; met dien verstande dat alle werk- 
gewers in die Nywerheid op die datum waarop hierdie Ooreen- 
koms van krag word, geag word van hierdie bepaling vrygestel 
te wees en dat ’n vrystellingslisensie aan hulle uitgereik moet 
word. 

(b) Indien hy oortuig is daarvan dat die skale wat betaal word 
of die toestande waaronder buitewerk verrig word, nadelig is vir 
die belange van..ander werkgewers of werknemers in die Nywer- 
heid, kan die Uitvoerende Komitee enige lisensie wat. kragtens 
hierdie artikel uitgereik is, intrek deur een week skriftelik kennis 
te gee aan die betrokke werkgewer. , 

(c) Ingeval die Uitvoerende Komitee nie daarvan oortuig is 
dat buitewerk deur ’n werkgewer uitbestee nie nadelig is vir die . 
belange van ander werkgewers of die werknemers in die Nywer- 
heid nie, kan hy sodanige werkgewer versoek om Of regstreeks 
of aan ’n agent van die Raad sodanige inligting te verskaf as 
wat hy mag verlang t.o.v. die verrigting van buitewerk. 

(d) Die Uitvoerende Komitee kan, sonder nadere kennisgewing, 
die lisensie intrek wat aan *n werkgeéewer uitgereik is wat ver- 
suim om die inligting genoem in subartikel (3) binne 14 dae nadat 
hy aldus versoek is, te verstrek, of binne sodanige verlengde tyd-_ 
perk as wat die Uitvoerende Komitee kan vasstel. - 

12. RAADSFONDS. 

Om die uitgawes van die Raad te dek, moet elke werkgewer op 
elke betaaldag onderstaande aftrek— 

(a) 1c van die verdienste van elkeen van sy werknemers vir 
wie ’n minimum loon van minder as R4.80 per week 

_, voorgeskryf is; 

(b) 2c_van die verdienste van elkeen van sy werknemers vir 
: wie ’n minimum loon van R4.80 of meer maar minder as 

R9.60-per week voorgeskryf is; ~ - 

' (o) 3c.van die verdienste van elkeen. van sy werknemers vir 
wie *n minimum loon van R9.60 per week of. meer voor- 
geskryf is. 

By die totaal van die bedrae aldus afgetrek, moet die werk- 
gewer ’n gelyke bedrag voeg en die totale bedrag voor of op die 
Jde dag van die volgende maand aan die Sekretaris van die 
Raad, Posbus 3051, Port Elizabeth stuur, of aan ’n amptenaar 
wat deur die Raad of die .Uitvoerende Komitee aangestel kan 
word, 

13. DIENSBEEINDIGING. 

(1) ’n Werkgewer of sy werknemer wat die dienskontrak wil 
be&indig, moet minstens een week skriftelik kennis gee van sy~ 
voorneme om die kontrak te begindig. ’n Week diensopsegging 
beteken ’n volle week se werk of ’n volle week se besoldiging 
teen die skaal van die werknemer se gewone weeklikse besoldi- 
ging. . 

(2) Die diensopsegging in .subartikel (1) voorgeskryf, moet 
gegee word voor of op en is van krag vanaf die dag waarop die 
gewone werkweek van die inrigting eindig. 

(3) ’n Werkgewer kan die dienskontrak sonder diensopsegging | 
beéindig, met dien verstande dat hy ’n bedrag gelykstaande met 
die gewone weeklikse besoldiging wat die werknemer ontvang 
ten tye van sodanige beéindiging, aan die werknemer betaal, en 
die bepalings van hierdie subartikel is mutatis mutandis van 
toepassing op ’n werknemer wat die dienskontrak sonder kennis- 
gewing wil beéindig. : . 

- (4) ’n Werknemer wie se dienste. nie benodig sal word na ver- 
stryking van die verloftydperk in subartikel (1) van artikel 10 
van hierdie Ooreenkoms voorgeskryf nie, moet minstens ‘een 
week voor sodanige verloftydperk begin van dié feit.kennis gegee 
word. So nie, is hy geregtig op betaling in plaas van kennis- 
gewing, van ’n bedrag gelykstaande met die gewone weeklikse 
besoldiging wat hy ontvang het. ten tye van die. aanvang van 
sodanige tydperk. . : 

(5) °n Werknemer wat in ’n week as twee agtereenvolgende 
dae korttyd gewerk ‘het, kan sy diens met een dag opsé. 

, (6) Die bepalings van subartikels (1) tot (5) van hierdie artikel 
maak geen inbreuk op die volgende nie— - 

(a) die reg van ’n werkgewer of sy werknemer om die diens-" 
kontrak sonder kennisgewing op te s$ om enige rede wat 
by die Wet as voldoende erken word; 

(b).enige skriftelike ooreenkoms tussen °n werkgewer en sy 
_ Wwerknemer wat voorsiening maak vir,’n diensopseggings- 
* tydperk van gélyke duur aan albei kante, en vir °n langer 

tydperk-as dié wat in hierdie artikel voorgeskryf is. - 
10 

‘shall not affect—   

The notices referred to above shall be in writing and shall be 
posted by the employer ina place readily’ accessible to his 
employees. 

1t. PLace of EMPLOYMENT AND OUTWORK. 

(1) No employer shall require or allow any employee to per- 
form work in the indusiry in any place other than his regular 
establishment. 

(2) An employee while in employment shall not work for more 
than one employer during the same working week. 

(3) (2) No employer shall require or permit outwork to be 
performed except under a licence issued by the Executive Com- 
mittee; provided that all employers in the Industry as at the date 
of coming into force of this Agreement shall.be deemed to have 
been exempted from this provision and shall be issued with a 
licence of exemption. 

(b) The Executive Committee may, if it is satisfied that the 
rates paid or the circumstances under which outwork is being 
performed is detrimental to the interests of other employers or 
the employees in the industry, withdraw any licence issued in 
terms of this section by giving one week’s notice in: writing: to 
the employer concerned. . : 

(c) In the event of the Executive Committee not being satis- 
fied that work given out by any. employer is not detrimental to 
the interests of other employers or the employees in the industry, 
it may call upon such employer to furnish, either direct or to an 
agent of the Council, such information as it may require in regard 
to the performance of outwork. . 

(d) The Executive may, without further notice, withdraw the 
licence issued to an employer who fails to furnish the infor- 
mation referred to in sub-section (3) within 14 days of being 
requested to do so or within such extended period as the 
Executive Committee may determine. 

12. Counci. Funpbs. 

For the purpose of meeting the expenses. of the Council each 
employer shall deduct on each pay-day— 

(a) Ic from the earnings of each of his employees for wher 
minimum rates of less than R4.80 per week are prescribed; 

(b) 2c from the earnings of each of his employees for whom 
minimum rates of R4.80 or over but less than R9.60. per 
week are prescribed; . . 

(c) 3c from the earnings of each of his employees for whom 
minimum rates of: R9.60 per week or over are prescribed. 

To the aggregate of the amounts so deducted the employer 
shall add an equal amount.and forward not later than the seventh 
day of the following month the total sum to the Secretary of 
the Council, P.O. Box 3051, Port Elizabeth, or such other official 
as may be specified by the Council or Executive Committee, 

13. TERMINATION OF EMPLOYMENT. 

(1) An employer or his employee who desires to terminate the 
contract of employment shall give not less than one week’s notice 
in writing of his intention’ to terminate the contract. A week’s 
notice shall mean a full week’s work or a full week’s remuneration 
at the rate of the employee’s ordinary weekly remuneration. 

(2) The notice prescribed in sub-section (1) shall be given on or 
before and shall take effect from the day on which the ordinary 
working week of the establishment terminates. 

(3) An employer may terminate the contract of employment 
without notice provided he pays the employee an amount equal 
to the ordinary weekly remuneration which the employee is 
receiving at the date of such termination and the provisions of 
this sub-section shall apply mutatis mutandis to an employee 
who wishes to terminate the contract of employment without 

notice. : 

(4) An employee whose services will not be required at the 
expiration of the leave period. prescribed in sub-section (1) of 
section 10 of this-Agreement shall be given notice of that fact 
not less than one week before such leave period begins failing 
which he shall be entitled to payment-in lieu of notice of an 
amount .equal to the ordinary weekly remuneration he was 
receiving at the date of commencement of such period. 

(5) An employee who has in any week been working short 
time for more than a period of two full consecutive days may 
terminate his contract of employment by giving.one day’s notice, 

(6) The provisions of sub-sections (1) to (5) of this ‘section 

-(a) the right of an employer or his employee to ‘terminate the 
contract of service without notice for any cause recognised 
by Law as sufficient; / 

(b) any written agreement between an employer and his 
employee. which provides. for a period of notice of equal 
duration on both sides and: for a period longer. than. that 
prescribed in this sectioa, a . . .   
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. (7) Waar °n .werknemer korttyd. gewerk het vir altesaam minder 

_as 42 uur sé werk! in ’n tydperk van vier agtereenvolgende weke, 
word sy dienskontrak by verstryking van sodanige tydperk gereken 

as outomaties bedindig en is die werknemer geregtig op betaling. 

van ’n bedrag gelykstaande met sy gewone weeklikse besoldiging 

benewens enige besoldiging ingevolge hierdie Ooreenkoms vir die 

werk wat hy verrig het. Enige tydperk waarin ’n bedryfsinrigting 

gesluit is onmiddellik voor of na die jaarlikse verloftydperk in 

subartikel (1) van artikel 10 bepaal, word as korttyd gereken. 

(8) As °n openbare vakansiedag, uitgesonderd een van die 

vakansiedae in subartikel (6) van artikel 10 van hierdie Ooreen- 

koms genoem, op ’n werkdag van binne enige tydperk van kennis- 

gewing ingevolge hierdie artikel, en die afdeling van die inrigting 

waarin die betrokke werknemer in diens is, op so ’n dag gesluit 

is, is die werknemer nogtans geregtig om vir so *n. openbare 

vakansiedag ’n bedrag betaal te word gelykstaande met-een vyfde 

van sy gewone weeklikse besoldiging - : : 

(0) Die ‘ diensopseggingstydperk in subartikel (4) van hierdie 

artikel voorgeskryf, moet nie saamval met ’n werkgewer mag nie 

sy diens opsé in die werknemer se afwesigheid met jaarlikse verlof 

ingévolge artikel 10 van 
“yan militére opleiding nic. a 

(10). As.’n -werknemer langer as 30. agtereenvolgende dae -van 

isy -werk- afwesig'is a.giv.siekte of ’n bevalling,.is die werkgewer 

daarop geregtig om dic diens van die werknemer, summuier. sonder 

besoldiging te beéindig deur die werknemer en die Sekretaris van 

dje-Raad skriftelik in dier voége in kennis te stel. ‘ 

(il) BY dic toepassing van subartikels (3), (4) en (7) van hierdie 

‘artikel ‘sluit’ ,, gewone weeklikse besoldiging” nie enige bykomende 

loon, in nie. 

14, VERSEKERING VAN LONE INGEVAL VAN BRAND. 

‘Elke ‘werkgewer moet by ’n geregistteerde versekeringsmaat- 

skappy ’n versekerifigspolis uitneem en in stand hou wat voor- 

siening maak vir die betaling van die bedrag van een week se 

loon aan alle werknemers van die werkgewer wat'as-gevolg van 

brand hul werk verloor; met dien verstande dat as die werk- 

stilstand vir ’n tydperk van minder as een week is ’n pro rata- 

betaling gedoen kan word. Ingeval dit nie vir die werkgewer 

‘moontlik. ig.om..so. ’n versekeringspolis uit te neem nie, moet hy 

dit nie reeds gedoen het nie, binne twee maande na die datum 

waarop hierdie Ooréenkoms yan krag word, of na gelang van die 

jongste datum, binne twee maande nadat hy begin om in die 

Nywerheid te werk, by die Raad ‘a bedrag deponeer wat gelyk 

ig aan een week- se lone van alie werknemers in die bedryfs- 

inrigting, wat die Raad in ’n spesiale trustbeleggingsrekening moet 

hou totdat dit vir so ’n 
met. dien verstande dat indien dit nie aldus aan werknemers 

betaal. word nié,..dit die. ciendom van, die, werkgewer is. . 

Rente op geld aldus belé, kom die algemene fondse van die 

Raad toe. © . : Ce 

15. DIENSSERTIFIKATE.'  « ~ 

(iy Elke werkgewer moet aan’ elke werknemer wat sy diens 

vertaat na die inwerkingtreding van hierdie Coreenkoms ’n serti- 

fikaat in die vorm van Aanhangsel A van hierdie Ooreenkoms 

uitgereik. 

(2) Elke werknemer aan wie ’n sertifikaat ooreenkomstig sub- 

artikel. (1) hiervan uitgereik is, moet, wanneer hy in die Nywer- 

‘ heid verdere diens aanvaar, die sertifikaat aan die werkgewer 

toon, wat die sertifikaat veilig moet bewaar solank sodanige 

werknemer by hom in diens is. Geen werkgewer mag ’n werk- 

nemer in diens neem nie, tensy die werknemer sodanige sertifi- 

kaat toon of ’n sertifikaat geteken deur die Sekretaris van die 

Distrikskomitee of die Sekretaris van die Raad, waarin die vorige 

ondervinding- van die applikant; as hy het, vermeld word. 

(3) By beéindiging van ’n werknemer se diens, moet die werk- 

gewer cnmiddellik die oorblywende besonderhede op die werk- 

nemer se dienskaart-invul, d.w.s. datum van vertrek, loon by 

datum van vertrek, en dienstyd. Die ingevulde kaart moet daarna 

by beéindiging van sy diens geteken en aan die werknemer oor- 

handig word. : . . 

(4) Elke werkgewer moet aan die Sekretaris van dic Raad, 

Posbus 3051, Port Elizabeth, ’n sertifikaat in die. vorm van 

Aaphangsel B van hierdie Ooreenkoms voorlé ten opsigte van 

elke werknemer wat'sy diens verlaat. Sondanige sertifikate moet 

in volgorde genommer en die werkgewer. moet van elkeen ’n 

afskrif hou. a : - 

* (5) Indien ’n applikant om werk ’n teerling is, moet die werk- 

gewer cis dat hy ’n geboortesertifikaat of ander bewys van .ouder- 

dom lewer. . - Lo, 

°» Werkgewer kan *n verklaring wat deur die ouer of voog 

yan die werknemer onderteken is, as ,,bewys van ouderdom ” 

aanvaar vir nh tydperk van drie maande vanaf die datum van 

indiensneming, maar die werknemer moet binne daardie tyd 

, geboortesertifikaat voorlé. As die werknemer na die drie 

maande nie so’n sertifikaat kan toon nie, moet die werkgewer by 

die Distrikskomitee, of as daar nie ’n Distrikskomitee bestaan 

nie, by dié Uitvoerende Komitee aansoek om vrystelling van die 

bepalings van hierdie subartikel doen: . _- oe 

’n Verklaring wat deur die werknemer onderteken is, kan nie 

as, bewys van. ouderdom” aanvaar word . nie. : , 

‘In. die geval van. Naturelle, kan: ’n . sertifikaat wat deur die 

. Bantoesdkekommissaris : onderteken is; in -plaas..van.n. sertifikaat 

van die ouer of voog aangencem word. wid 

  

hierdie Ooreenkoms of in enige .tydperk 

betaling aan werknemers vereis word; . 

  

(7) Where an.employee has been on short time amounting to 
less than 42 hours. work during a period of four consecutive 
weeks his contract of employment shali at the expiration of that 
period be regarded as automatically terminated and the employee 
shall be entitled to. payment of an amount equal to his ordinary 
weekly remuneration in addition’ to any payment in terms of this 
Agreement for the work he has performed. Any period during 
which an establishment .is closed which immediately follows or 
precedes the annual leave period provided for in sub-section (1) 
of section’ 10 shall -be regarded as. short time. : 

(8) Whenever a public holiday other than one of the holidays 
mentioned in sub-section (6) of section 10 of this Agreement fails 
ona working day which is within any period of notice given in 
terms of this section and the department of the éstablishment in 
which the employee concerned is employed is closed on stich day, 
ithe employee shail nevertheless be entitled to be paid in respect 
of such public holiday an amount equal to one-fifth of his ordi- 
nary weekly remuneration. , oO 

(9) The period of notice prescribed in sub-section (1) of this 
section shail not run concurrently with. nor shall such notice 
‘be given by an employer during the employee’s absence on annual 
leave in: terms of section 10 of this. Agreément ‘or during any 
‘period of military training: : tes ae 

(40) When an émployee.is absent from work due to ilinéss or 
confinement for a period exceeding thirty consecutive days the 
employer shali be entitled summarily. to. terminate the contract 
of employment without payment by. notifying the employee and 
the. Secretary of the Council to that effect in writing. . 

(11) For the purposes of. sub-sections: (3), (4) and (7) of this 
‘section “ordinary weekly. remuneration” does not include any 
supplementary wage. - ” 

14. INSURANCE OF WAGES IN _CASE OF Fire. _ 

Every employer shall maintain a policy of insurance with a 
registered insurance company which shali provide for the payment 
to be made to all employees of the employer who are deprived 
of work through fire, the amount of one week’s wages; provided 
that, should the stoppage of work be for a period of less than 
one week, a pro rata payment may be made. Should it not be 
possible for the employer to obtain such a policy of insurance, 
he shall, if he has not already done so, within two months of 
the date of coming into force of this Agreement or within two 
months of .becoming engaged in the industry, whichever is the 
later, deposit with the Council an amount equal to one week’s 
wages of all employees in the establishment which, the Council 
shall retain in a special trust investment account, -until required 
for a like-payment to employees, provided that if not so ‘paid to 
employees it shall be the property of the employer. ‘ 

Interest on any such moneys invested shall accrue to the 
general funds of the Council. 

15. Service CERTIFICATES. 

(i) Every employer shall issue to every employee who leaves 
his service after the coming into force of this Agreement a certi- 
ficate in the form of Annexure A’to this Agreement. 

(2) Every employee who has béen issued with a-certificate in 
térrns of sub-section (1) hereof shall, on accepting further employ- 
ment in the industry, produce the certificate to the employer who 
shall retain the certificate in safe keeping while such employee 
remains in his employment. No employer shall engage ‘an 
employee unless such employee produces such a certificate or a 
certificate signed by the Secretary of a District Committee or the 
Secretary of the Council specifying the previous experience of the 
applicant, if any. . . / 

(3) Upon termination of service of an employee, the employer 

shall forthwith complete the remaining details on the employee’s 

service card, ie. date of leaving, wage at date of leaving and 

length of employment.: The completed card shall thereafter be 

signed and handed to the employee on termination of service. 

(4) Every employer shall furnish to the Secretary of the Counr 

cil, P.O. Box 3051, Port Elizabeth, a certificate in the form of 

Annexure B to this Agreement in respect of every employee 

leaving his service. - Such certificates shall be numbered .conse- 

cutively and one copy ‘of each shall be retained by the employer. 

(5) In the event of an applicant for empioyment’ being a learner 

the employer shall require him to produce a birth certificate or 

other evidence in proof of age. —_ a 

An employer may accept a signed statement from the employee’s 

parent or guardian as “proof of age”, for a period of three 

months from the day of commencement of employment, during 

which time the employee must produce a birth certificate. If, 

after such period of three months, the employee is. unable to 

‘produce such certificate, the employer must apply to the District 

Committee or where no District Committee exists, to the Execu- 

tive Committee, for exemption from this sub-section. — 

A signed’ statement by the employee shall not be accepted as 

“ proof of age”. : oe 

“Jn the case of Natives, a certificate signed by the’Bantu Affairs   | Commissioner may be accepted’ in. place of -a cértificate by the 

parent or guardian, Se : 

  

i
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As die Sekretaris van die Distrikskomitee of van die Raad deur 
fie applikant genader word, moet hy die besonderhede van die 
wwplikant se ouderdom en ondervinding vasstel en kontroleer en 

arma ’n sertifikaat uitreik. : . 

16, VERTEENWOORDIGERS VAN VAKVERENIGINGS OP DIE RaAAD. 

Alle werkgewers moet aan elkeen van hul werknemers wat die 

vakverenigings in die Raad of enigeen van die komitees daarvan 

yerteenwoordig, alle fasiliteite verleen om sy pligte in verband 

net die werk van die Raad en sodanige komitees te vervul. 

17. TCEPASSING VAN OOREENKOMS. 

Die Raad is die liggaam wat vir die toepassing vati_ hierdie 

Doreenkoms verantwoordelik is en hy kan vir die leiding van 

werkgewers en werknemers menings uitspreek wat nie met dic 

bepalings daarvan strydig is nic. 

18. VRYSTELLING. 

(1) Die Raad of Uitvoerende Komitee kan op aanbeveling van 

‘a Distrikskomitee of volgens sy eie besluit aan of ten opsigte van 

mnige persoon, om ’n goeie en. geldige rede, vrystelling van enige 

yan die bepalings van hierdie Ooreenkoms verleen. , 

(2) Die Raad of Uitvoerende Komitee moet ten opsigte van 

slike persoon aan wie vrystelling verleen word die voorwaardes 

waarop en die termyn waarvoor die vrystelling -verleen word, 

vasstel; met dien verstande dat die Raad.of Uitvoerende Komitee 

na goeddunke en nadat aan die betrokke persoon een week 

skriftelik kennis gegee is, °n .vrystellingsertifikaat kan intrek. 

Met dien verstande dat waar dit onmoontlik is om eers die 

goedkeuring van die Raad of die Uitvoerende Komitee te verkry, 

jaar aan ’n werknemer bo die ouderdom van.21 jaar, ten opsigte 
van wie aansoek gedoen is om vrystelling ten einde ’n skaal van 
minder as dié wat voorgeskryf is, toe te laat minstens die skaal 
yetaal moet word wat vasgestel is deur die Distrikskomitee vanaf 
fie datum waarop hy met die werk begin. 

Voorts met dien verstande dat indien die Raad of Uit- 
yoerende Komitee ’n hor skaal voorskryf as dié skaal wat deur 
fie Distrikskomitee vasgestel is, sodanige hor skaal van_toe- 
passing moet wees vanaf die datum van die besluit van die Raad 
xf Uitvoerende Komitee. 

Indien die Raad of Uitvoerende Komitee ‘n aansoek weier, 
nag agterstallige lone bereken word slegs: vir daardie tydperk 
anger as ses weke vanaf die datum waarop daar met die werk 
yegin is. 

(3) Die Sekretaris van die Raad of Uitvoerende Komitee moet 
ian elke persoon aan wie vrystelling verleen word, ’n sertifikaat 
litreik wat deur hom onderteken is en wat die volgende ver- 
neld :-— / 

(a) Die naam van die betrokke persoon voluit; . : 

-(b) die bepalings van die Ooreenkoms waarvan vrystelling ver- 
keen word; Ss 

(ce) die voorwaardes waarop die vrystelling verleen word; en 
(d) die termyn waarvoor die vrystelling geldig is. 

(4) Die Sekretaris van die Raad of Uitvoerende Komitee 
noet-— 

(a) alle sertifikate wat uitgereik word, in volgorde nommer; 

(5) ‘n afskrif hou van elke sertifikaat wat uitgereik word; en 

{ce} indien aan *n werknemer vrystelling verleen word, ’n afskrif | 
van die sertifikaat aan die betrokke werkgewer stuur. 

(3) Geen vrystelling van die bepalings van paragraaf (d) van 
wabartikel (1) van artikel 7 van hierdie Ooreenkoms mag kragtens 
vierdie artikel verleen word aan of ten opsigte van ’n vroulike 
werknemer wat handearbeid verrig nic; behalwe vir die doel om 
verk te doen— : 

(a) wat deur 'n noodgeval vereis word; of 

(6) wat nodig is om die verlies aan grondstowwe wat behandel 
. word en aan vinnige bederf onderhewig is, te voorkom. 

19. PERSONE ONDER DIB OUDERDOM VAN 15 JAAR. ~ 

Geen werkgewer mag ’n werknemer onder die ouderdom van 
ryftien jaar toelaat of van hom vereis om in *n bedryfsinrigting 
@ werk nie. - oe i 

20. AGENTE, 

Die Raad moet cen of meer persone aanstel om as agente by 
fie toepassing van die bepalings van hierdie Ooreenkoms behulp- 
jaam te wees. Elke werkgewer is verplig om dié persone toe te 
‘gat om sy bedryfsinrigting binne te gaan en om dié vrae te stel en 
ym dic dokumente, boeke, loonstate, betaalkoeverte en betaal- 
taarte te ondersoek en-om dié persone te ondervra wat nodig 
nag wees ten einde vas te stel of aan die bepalings van hierdie 
Joreenkoms voldoen word. 

21. INDIENSNEMING VAN LEDE VAN VAKVERENIGING. 
(1) Aan lede van die vakverenigings moet voorrang geskenk 

vord by indiensneming en werkgewers moet aan amptenare van { 
lie vakverenigings alle redelike fasiliteite verleen om werknemers 
@ organiseer. : 

(2) Die lede van die vakvereniging in elke bedryfsinrigting het 
lie reg om een of meer werkwinkelverteenwoordigers en/of ’n 

verkwinkelkomitee uit hui midde aan te stel ooreenkomstig die | 

yepalings vir die aanstelling van werkwinkeiverteenwoordigers en 
verkwinkelkomitees vervat in die konstitusie van die betrokke, 
rakvereniging, en die betrokke werkgewer moet volle erkenning 

0 . . oo 
  

Upon being approached by an applicant the Secretary of the 
District Committee or of the Council shall ascertain and verify 
the particulars of the applicanf’s age and experience and there- 
after issue a certificate, , 

16. TrapE Union REPRESENTATIVES ON THE COUNCIL. 

Each employer shall give to any of his employees who repre- 
sent. the trade unions on the Council or any of its committees 
every facility to attend to their duties in connection with the work 
of the Council and such committees, 

17. ADMINISTRATION OF AGREEMENT. 

_ The Council shall be the body responsible for the administra- 
tion of this Agreement, and may issue expressions of opinion 
not inconsistent with its provisions for the guidance of employers 
and employees, 

18. EXEMPTIONS. , 

(1) The Council or Executive may on the recommendation of a 
District Committee, or on its own decision, grant exemption from 
any of the provisions of this Agreement to or in respect of any 
person for any good and sufficient reasons, 

(2) The Council or Executive shall fix in respect of any person 
granted exemption the conditions subject to which such exemption 
ig granted and the period during which such exemption shall 
operate, provided that the Council or Executive may, if it deems 
fit, after one week’s nctice in writing has been given to the person 
concerned withdraw any licence of exemption. 

Provided that where it. is not possible to obtain the prior 
approval of the Council or Executive, an employee over the age 
of 21 years in respect of whom application has been made for 
exemption to permit of a rate less than the rate prescribed being 
paid, shall be paid not less than the rate laid down by the District 
Committee from the date he commences on the operation. 

Provided further that in the event of the Council or Executive 
specifying a higher rate than the rate laid down. by the District 
Committee, such higher rate shall apply from the date of the 
Council’s ‘or Executive’s decision. 

_In the event of the Council or Executive refusing an applica- 
tion, arrear wages may be assessed only for that period in excess 
of six weeks from the date of commencement on the operation. 

(3) The Secretary of the Council or Executive shall issue to 
every person granted exemption a licence signed by him setting 
out— 

(a) the full name of the person concerned; 

(b) the provisions, of the Agreement from which exemption is 
granted; . . we - 

“© the conditions subject to which such exemption is grantedy 
an : 

(d) the period during. which the exemption shall operate. 

(4) The Secretary of the Council or Executive shall— 

(ay number consecutively all licences issued; 

(b) retain a copy of each licence issued; and 

(c) where exemption is granted, to an employee, forward a 
copy of the licence to the employer concerned, 

(5) No exemption from the provisions of paragraph (d) of sub- 
' gection (1) of section 7 of this Agreement shall be granted under 

this section to or in respect of any female employee engaged in 
manual work, except for the purpose of performing work—~ 

(a) which is necessitated by an emergency; or 

(b) which is necessary to prevent the loss of raw materials in 
the course. of treatment which are subject to rapid deterio- 
ration. . . 

19. Persons UNDER THE AGE OF FIFTEEN YEARS. 

No employer shall require or permit any employee under the 
| age of fifteen years to work in an establishment. 

20. AGENTS. 

The Council shall appoint one or more persons as agents to 
assist in giving effect to the terms of this Agreement. It shall 
be the duty of every empioyer to permit such persons to enter 

| his establishment and to institute such inquiries and to examine 
such documents, books, wage sheets, pay envelopes and pay 
tickets and to interrogate such individuals as may be necessary for 
the purpose of ascertaining whether the provisions of this Agree- 

| ment are being observed. © 

91. EMPLOYMENT OF MEMBERS OF TRADE UNION. 

(1) Preferential treatment in the matter of employment shall be 
given to members of the trade unions, and officials of the trade 
unions shall be given every reasonable facility by employers to 
organize employees. : 

_ (2) The members of the trade unions in each establishment 
shall have the right to appoint one or more shop stewards and/or 
a shop committee from amongst themselves, in accordance with 

| any provisions for the appointment of shop stewards and shop 
committees in the constitution of the trade union concerned and 

the employer concerned shail accord full recognition to such shop   
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van dié werkwinkelverteenwoordigers en werkwinkelkomitee ver- 

leen en alle redelike fasiliteite verskaf vir sy vergaderings en, 

yaadpleging met hulle oor sake betreffende verskille en diens- 

voorwaardes van die werknemers in die algemeen. 

(3) °n Werkgewer moet op skriftelike versock van *n werknemer 

die bedrag van sy ledegeld vir die vakvereniging van die loon van 

die werknemer aftrek en dit aan die amptenaar corhandig wat 

deur die vakvereniging aangestel is om dit te ontvang. 

22. LISENSIHRING VAN LEERLINGE VIR SEKERE WERKSAAMHEDE. 

.(t) Aansoek om. verlof om ’n leerling ’n werksaamheid te laat 

verrig wat genoem word in artikel 5 van Deel Ii van hierdie 

Ooreenkoms, moet deur die werkgewer aan die Raad gerig word 

op dié vorm wat deur die Raad voorgeskryf word. 

(2) Elke lisensie in subartikel (1) genoem, moet deur die 

Sekretaris van ‘die Raad geteken word en moet die leerling se 

naam en ouderdom meld, die werk wat hy moet verrig, dic 

minimum loon wat aan hom betaalbaar is, die werkgewer se 

naam en die termyn waarvoor die lisensie van krag bly. 

(3) Die Raad of die Uitvoerende Komitee kan na goeddunke 

em met een week skriftelike kennisgewing aan die werkgewer 

en aan die werknemer, ’n lisensie wat ingevolge hierdie bepalings 

uitgereik is, intrek, of die termyn van geldigheid verstryk het of 

nie. 

(4) Van. elke lisensie wat ingevolge hierdie bepaling uitgereik 
word, moet die werknemer ’n duplikaat ontvang. 

; 
(5) Vir die doei van vasstelling van die minimum loon wat aan 

die leerling, kragtens hierdie bepaling in diens, betaal moet word, 

moet die duur van al sy diens in die Nywerheid in aanmerking 

geneem word. 

(6) Geen leerling wat kragtens hierdie artikel in diens is, kan 

sonder goedkeuring van die Raad ontslaan word of sy werk- 

gewer se diens verlaat nic. 

(7) By voltociing van sy leerlingskaptermyn moet die Raad 

aan die betrokke leerling ’n sertifikaat te dien effekte witreik. 

23, VERBODE DIENS. 

Ondanks enigiets wat in hierdie Ooreenkoms daarmee strydig 

is, kan geen bepaling wat. die indiensneming of indienshouding 

van ‘n werknemer vir ’n klas work of op enige voorwaarde ver- 

bied, beskou word dat dit die werkgewer onthef van betaling 

van besoldiging en nakoming van voorwaardes wat hy sou moes 

betaal het of nakom, as die indiensneming of indienshouding 

nie verbode was nie, en die werkgewer moet -voortgaan met 

betaling van daardie besoldiging asof die indiensneming of 

indienshouding nie verbode was nie.   

stewards and shop committee and provide reasonable facilities 
for meetings thereof, and consultations therewith, on matters 

relating to disagreement and to the working conditions of the 
employees generally. 

(3) Upon being requested in writing by an employee to do 

so, am employer shall deduct from the wages of that employee 

the amount of the employee’s trade union subscription and hand 

it to the official appointed by the trade union to receive it, 

29. LICENCING OF LEARNERS ON CERTAIN OPERATIONS. 

(1) Application for permission to employ a learner wpon an 

operation referred to in section 5 of Part I of this Agreement 

shall be made by the employer to the Council on such form as 

may be prescribed by the Council. 

(2) Each licence referred to in sub-section (1) shall be signed 

by the Secretary of the Council and shall show the learner’s 

name and age, the operation on which he. is employed, the 

minimum. wage payable to him, the name of the employer and 

the period during which the licence shall be valid. 

(3) The Council or. the Executive if. it deems fit, after one 

week’s notice in writing has been given to the employer and to 

the employee may withdraw any licence issued in terms of this 

section whether or not the period of validity has expired. 

(4) A duplicate of every licence issued in terms of this section 

shall be given to the employee. 

(5) For the purpose of determining the minimum wage payable 

to a learner employed in terms of this section, the length of all 

“his service in the industry shall be taken mto consideration. 

(6) No learner employed in terms of this section may be 

discharged or may leave his employer withont the approval of 

the Council. 

(7) On the completion of his period of learnership and at the 

request of the learner the Council shall issue a certificate to this 

effect to the learner concerned. 

33. ProwisirTep EMPLOYMENT. 

Notwithstanding anything to the contrary in this Agreement, no 

provision which prohibits the engagement or employment. of an 

employee on any. class of work or on any condition, shall be 

deemed to relieve the employer from paying the remuneration 

and observing the conditions which he would have. had to pay 

or. observe had such engagement or employment not been 

prohibited and the employer shall continue to pay such remune- 

ration as if such engagement or employment had not beer 

prohibited. 

erent S ESN AETHER 

AANHANGSEL A VAN DEEL 1 

  

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA, 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  
  

  

DIENSSERTIFIRAAT. 

Familienaam, Voorname. 

Adres Nuwe adres 

Voorsorgsfondsnommer. Nuwe adres. 

Geboortedatum Nuwe adres. 

Geslag Nuwe adres 

Ras. 
Handtekening van Werknemer, 

ONDERVINDING. 

Dienstydperk. Is diens 

Datum | Datum uit eie . 

Naam van _ van Loon. van Loon. Bereep. beweging Handtekening 

werkgewer. indiens- uitdiens- Jare Maande Dae.| _ verlaat van werkgewer. 

neming. treding. - Ga of Nee). 

  

  

                  
  
  

L.W.—Hierdie kaart moet veilig bewaar word aangesien dit ’n noodsaaklike rekerd vir Raads- en Yoorsorgsfondsdoeleindes is. 

  

33
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ANNEXURE A TO PART I. 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA. 

SERVICE CERTIFICATE. 

  
  

  
  

  
  

  
  

  
  

  

  

  

  

Surname. Christian Names 
Address. New Address 
Provident Fund No New Address 
Date of Birth New Address 
Sex . New Address. 

Race. Signature of Employee. 

EXPERIENCE. 

peneth of Whether 

Name of Date of Date of : mployment. lift of Employet’s 
Employer. Engagement. Wage. Leaving. Wage. - Occupation. oestecord Sienature. 

Yrs. Mnths. Dys. No). 
  

  

                    
  

N.B.—This card-shouild be’ kept in a-safe place as it is an essential record for Council and Provident Fund. purposes. 

  

AANHANGSEL B VAN DEEL I. 

NASIONALE NYWERHEIDSRAAD VIR DIE. LEERNYWERHEID VAN SUID-AFRIKA. 

DIENSSERTIFIKAAT. 
No. van Sertifikaat.. 

  

Afdeling van die ‘Nywerheid   

  Naam en adres van werkgewer: 
  

Hierby sertifiseer ck dat ondergenoemde persoon by my in diens was en dat die besonderhede wat hier volg, juis is 

1. Familienaam (of Naturellenaam). 
Fondsnommer 
Voorname 
Belastingnommer (N.) 
dres. “ 

Geboortedatum Geslag Ras 

Werk 
Loon betaal op datum van uitdienstreding : 
Loongroep (a) 8.F (6) P.F 

Datum waarop in diens getree. . “nn 
Datum waarop uit diens getree 
Uit eie beweging uit diens getree (Ja/Nee). 

10. Datum van jongste verhoging ingevolge Ooreenkoms. 
11. Die nommer van die dienssertifikaat uitgereik deur Vorige Werk geWeL.mnmrnsnoermsnnimnnsssensnennmansenied Cvermeld 1AaM) WAS...vecmnnnure - 
12. Siekefonds:— , 

(a) Getal bydraes tot op datum . 

(b) Bystand tot op datum opgeloop ure, 

Uitgereik te 
hierdie. dag van on 

  

  

  

  

  

  

  

  

  

  

S
e
m
 

A
w
a
y
 

NV 

  

  

  

  

  

  

Handtekening van Werkgewer/Sekretaris. 

ANNEXURE B TO PART L 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY.OF SOUTH AFRICA. 

SERVICE CERTIFICATE. . 

No. Of  Certificate...numrennsnnsnninemsnsnrann - 

  Section of the Industry 

  Name and address of employer. 

I hereby certify that the undermentioned person was employed by me and that the. particulars detailed hereunder are correct :— 

  1. Surname (or Native name) 
Fund No. 
Christian Names. 
Tax No. (N.) 
Address 
Date of Birth . Sex Race 

Operations : : : 

Wage paid at date of leaving : : 

Wage Group (4) S.F ei vucuunninn : (b) P.Fu: 

  

  

  A
v
e
Y
 

N 
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7. Date of entering service. 

8. Date of leaving service. 

9. Whether left of own accord (Yes/No) 

10. Date of last increase in terms of Agreement 

41. The number of the certificate of service issued by previous employer. 

(insert name) was. 

12. Sick Fund:— 

(a) Number of contributions to date. 

  

  

  

  

  

  

  

  

  

  

  

  

  

(b) Benefit accrued to date. ‘ hours. 

Issued at. 

this, day of. 1 

Signature of Employer/Secretary. 

. AANHANGSEL C VAN DEEL I. 
: ' Per Week. 

. R £ os. d. 

A. Nagwagte..scscsssssccceseccecnssncsguceseerecstussaeeeesssecscssnsssecosssronocssscssorerssssers 6,60 3 6 0 

B. Magasynmanne en/of pakhuismanne, versendingsklerke...... ss. csccsavecereccuensereenseenetceenscsenes 9.00 410 0 

C. Ketelbedieners......... Lecce cena eseeeoteesneeteseees Pee e eee eee eeee ene eeeerestenerersrece see eneee 3.70 217 0 

,. Ketelbediener ” beteken *n werknemer wat die stroomdruk en waterstand in enige stoomketel op peil 

hou; so ’n werknemer kan ook vuurmaak en/of vure aan die brand hou. 

», Wersendingsklerk ” beteken *n werknemer wat verantwoordelik is vir die ontvang van goedere in of 

van ’n magasyn of pakhuis of van afdelings vir versending of aflewering en wat verantwoordelik is vir die 

verpakking en/of bymekaarmaak van die goedere, die natel van pakkette en die weeg, merk of adresseer 

daarvan. : 

», Verpakker ” beteken °n werknemer wat pakkette opmaak, goedere voorberei vir pakkette, karton- 

houers volmaak, kratte, kiste of ander houers maak en volmaak." : Ss 

», Magasynman ” en/of ,, pakhuisman ” -beteken ’n werknemer in algemene beheer oor voorrade en 
wat verantwoordelik- is vir die ontvang van goedere in die magasyn en die bére en hantering daarvan, die 

aflewering uit die magasyn aan afdelings, of vir deursending en/of verpakking in die magasyn of pakhuis 

en die uitpak daarvan. ; 

D. Motorvoertuigbestuurder wat ’n voertuig bestuur wat gelisensieer is vir die dra of trek van ’n vwrag van--.. ... oes ae 

G@ onder 3 ton......ccccceveeees sone eeeeteeee Cec eeeewbeces baw eedbeneee debe cent nee eeasees . 8.40. 440 

Gi) 3-tonss i... iy Pada bade oda Ga PEL Cb babe eb OOM Cree cess stenteertaversrerstsssestseeseseeee 9,00... 410 0 

Gii) oor 3 ton maar nie oor 5 ton Nie. ..... eee eee eens ceed nee eeeeeeeeeeees denen neees eves eeeneeee 5.60 416 0 

(iv) oor 5 ton maar nie Oor 7 ton Mie... . 6. eee eee eee sk eeeeees seve e ence cece ener eeeeseseneeees 11.40 514 0 

Ondanks andersluidende bepalings in hierdie Ooreenkoms, is onderstaande bepalings van toepassing op . 

rootorvoertuigbestuurders :— 
. 

»Werkure * omvat alle tydperke wat bestuur word en ‘dllé tyd wat aan ander werk in verband met 

die voertuig of die vrag bestee word en alle tydperke wat ’n werknemer verplig is om op sy pos te bly 

gereed om te werk as dit nodig is, maar sluit nie etenstye in nie. : 

,, Motorvoertuig ” beteken ’n yoertuig wat anders as deur die krag van mens of dier voortbeweeg 
word. - ‘ ‘ 

,, Loonvrag ” beteken die ,, netto dravermoé” of die ,, netto vrag ” wat ’n voertuig kan dra of trek 
kragtens ’n motortransportsertifikaat of vrystellingsertifikaat wat ten opsigte van die-voertuig deur die 

Plaaslike Padvervoerrade kragtens die Motortransportwet, 1930, soos. gewysig, uitgereik is. -: 

BE. Minderjariges wat werk verrig waarvoor lone nie in hierdie Ooreenkoms voorgeskryf is nie:— 

Eerste ses maande........ seateaeeeees ta eeeeeeeeee chee e eee eee e ene e eens eeeee eaten seeeneeteaes 2.70 170 

Tweede ses maande.......eecees eden eee seneeeeeeeeseeeseees eee eee eeensens seeeeevee se neeeeee 3.00 110 0 

Derde ses maande.iccesavecseeceneces beet eneeee Lee ee eee nee ene tee bee Eee E AEE SE Ee EEE EES 3.30 113 0 

_ Vierde ses maande....sceeseees ee ee eee eee eee eee eee ree eee rere eee eee eee rere, 3.60 116 0 

Vyfde ses maaride........ Sb wee cece cence ee eee eee eee setae een e sean eee ee reso ense serene ae eens 4.20 22 90 

Sesde ses maande........065 cece eee ee eee eee eee e este eee eects eeeeeeeteee aeeeeeee seeeeas 4.80 28 0 

Da@rnd. cece ceccncecec ee seeneeensneeeererennes ce eneeeeeneee thee eet eenenee sesaeees ceeeneeees 5.40 214 0 

F. Werk in verband met kartondoosvervaardiging :— 

(i) Bediéning van valmes en/of rotasiesnymasjien en/of kerfmasjien— an 

(@) KragmMasjiet..... cc cece cece cece eters eeeeeeeeeeneres taceeeeereecceond seoeeee 13.20 612 0 

(b) handmasjien..........45 se eeeees Se eeveeceeneeeeenes Sea aee cet eeeeeetaeeeaes seseeeuens 10.55 5 5 6 

(c) kartondoosvervaardigers.........ccseeeeeenes peceeeee seaeees co cceenereoeees seeeeenes 6.00 3 00 

(ii) Kartondoosvervaardiging, volgens.ondervinding— og 

Eerste ses maande........... cue teterseneaenes Lecce neeeseeeeateeeeeeeuensenes seeeusuees 2.70 170 

Tweedle ses maande.....cccecccecsencreccseeceeteneeseeenneeennes seeeeeeeueees ne A!) ‘110°0 

~ Derde ses maande.....ccsevescsessvcsvoe neuen Seen e ewer e eee eeeeroes se eeeeee 3.30 113 0 

Vierde ses maande............. een ene e needa eee tens enone ene eneeeges se veeeeees seseee 3,60 116 0 

Vyfde ses maande....... bees eee eee Lecce ence nee e eee eee tert eee eee tense rensreaetens 4.20 22 0 

Sesde ses Maande.....cccceccccccc ere eee see e cena rere ners eee nee eee ee ease et eeeeeetees 4,80 280 

Daarna..ccccccccccccccccvesecns sees esses eeseeeeseseeeteesesess vee ceceeeeeneeeeeenes 6.00 3 0 0 

G. Werknemers wat met die hand letters set en etikette met ’n drukiasjien druk......... voceveveseccceeavess  EES9O 519 0 

H, VerpakKers.sscsssssesssscsessceeeeseseseeessessseeesccsesesieseescssstsssseinvedsiivevesce S10. 211 0 

    -
 
t
A



48 ' BUITENGEWONE STAATSKOERANT, 10 FEBRUARIE. 1961 

ANNEXURE C TO PART IL. 
Per Week. 

R £ s, d. 

A, Night watchimen...ccc cscs cece cence sense cece eet en eee e set O ESP ORO EDR ESE DRESS ESET EHD OS ORE OSES ES 6.60 3 6 4 

B. Storemen and/or warehousemen, despatch Clerks........ccreeacneersccsensenesesssnterouesresveseerene 9,00 41060 6 

C. Boiler attendants.....ccccccccecec ees e senna et nae eee nese een nec r encase sees craeebecrertrreesasiee 3,76 217 6 

“Boiler attendant’ means an employee who is actively employed on maintaining steam pressure and | 
water content in any boiler; such employee may also be empioyed on the making and/or maintaining of fires. 

“ Despatch clerk” means an employee who is responsible for receiving goods into or from a store or 
warehouse, or from departments, for despatch or delivery and who is responsible for the packing and/or 
assembling of such goods, the checking of packages and the weighing, marking or addressing thereof. 

“ Packer” means an employee employed in parcelling, preparing goods for parcelling, filling cartons, 
making and filling crates, cases or other receptacles. , 

“ Storeman and/or warehouseman *’ means an employee who is in general charge of stores and who is 

responsible for receiving goods into stores and the storing and handling of same, the delivery of same out 
of store to departments or for transit and/or for packing within the store or warehouse and the unpacking 
thereof. 

D. Motor vehicle drivers driving a vehicle authorised to carry or haul a pay-load of — 

G) under 3 tOMS.crcceccee cere seen een ene eee eee nee OED ARERR PEER D DEG H EEE DEORE HEED ERSEO RO ESSE 8.40 44 9 

Gi) 3 tons..... Seno bene e ence eee e a been ee REPRE DEES ESEER OSE O EES SEERA SER EC EDO EE EOD EEEE HEED FEES 9,00 410 0 

Gii) over 3 tons but not exceeding 5 tonS..ccsccvecccevesccnenccenceeeevetenvetaueestceusensentes 9,60 416 0 

(iv) over 5 tons but not exceeding 7 tonsS....ccccccsseeeeessenecsrensescrscteccsecsevecascssrsenne  E.4G 5 i4 6 

Notwithstanding anything to the contrary in this Agreement, the following provisions shall apply to 
motor vehicle drivers:— : 

“ Hours of work” include all periods of driving and any time spent on other work connected with 
the vehicle or the load and ali periods during. which an employee is obliged to remain at his post is 
readiness to work when required, but do not include meai hours. 

“Motor vehicle’? means a conveyance propelled by other than human or animal power. 

“ Pay-load ” means the “ not carrying capacity” or the “ net load’ which a vehicle may carry or 
haul in terms of any motor carrier certificate or certificate of exermption issued in respect of such vehicle 
by the Local Road Transportation Boards in terms of the Motor Carrier Transportation Act, 1930, as 
amended. 

E, Minors employed on occupations for which rates have not been prescribed in this Agreement: 

First six months......... Sa 2.76 17 9 

Second Six MOMS... cscccnsccacscvtcvecevsnesecestevenseccceseseeeensuenesereesescetseereses 3,09 110 9 

Third six MOnths. co. .c ccc eee ren eee eee etree eee ere ee ne teseeseerere setae bee sensEE aE ees 3.38 113 9 

Fourth six months.... 0.00 ccc cece cece cere eee ene cent ene neers ene ete e nO r ee ean seas eDeeeteeebeee? 3.60 116 90 

Fifth six months.........cseeeeecevesvececcessereesreaseenesesteeerssereseteresersssesraeeeses 4,20 22 0 

Sixth six WONthS..cc.c eves eubaseebeseueveebeeteseeneetehsepnttabnsbonaastenneseseeeneseesess 4,80 28 90 
Thereafter. ....s.ccvecsccceseesevecevevbneeeessstsebebbsnestertiersereestanneteavereneeesen 540.5214 0 

F, Cardboard box making operations:—~ 
(i) Guillotine and/or rotary cutting machine and/or scoring machine operating by—~ 

(G) DOWEL. ccc ceca ccc reer cence ene ceeectesserseencerestarenscsceusrseceesscesssesesase 13,20 612 § 

(BE) NANG. ccc cscccecccesacussccesvcessecssnsessaseresscncecnsssseveseasssescssessee 10,55 5 5 6 

(c) cardboard boxmakers.... ccc cece cece cease nen eesseeeseeesseraereneeneeseeneessenees 6.0 3.6 6 

Gi) Making cardboard boxes, according to experience:-— 

First SiX MONtHS.... cece cece eee eee eae e ene e sone e seen eer sere ee Ener eDeeeee ee nereseeEes 2.70 176 

Second Six MONKS. ..e cece teeter eee eee ener rete rere eee atest teens neeeeeeeenees 3.08 119 @ 

Third six months... .cocceseccusterseneserterveracevessenessvsssrrsccrereeeersceetee rene 3.30 113 6 

Fourth Six MOnths... ccc csc a cece ee eee ne san ease essen sees ease serseaaaraserasons 3.60 ‘116 6 

Fifth Six MOMS. ccs asec ees crete cece ease sa reese aes rs seer ese ersaeeeseesseesereseeeer 4,20 22 0 

Sixth Six MONKS. .csce cesses eter cee se rere eee e eee eee POE O REREAD TORE ERED E EOE ERE O ED 4.86 28 9 
Thereafter........ deen eae ee ene ee EP EEG EEEEA ES DOES FEE E CERES EDO EE ESSERE ss OR SERS 6.00 3 0 6 

G. Employees employed on hand typesetting and printing labels on a-printing machine......sseseessecscesees 11.90 319 G 

EL, PackerSsscccscccccscccccccccscecseesevcucrsseseveceessssssesssssscsssesacsczesssscssesossesetsess  SehD 211 0 

DEEL I. 

SPESIALE BEPALINGS VAN TOEPASSING OP DIE AFDELING ALGEMENE GOEDERE VAN DIE LEER NYWERHEID. 

1, LOONAANSPORINGSTELSEL, 

(1) Geen werkgewer mag van enige werknemer vereis of hom toelaat om °n aandeel te hé in of deel te neem aan enige loon. 
aansporingstelsel of stukwerk te doen nie, tensy sodanige werkgewer kragtens ’n vrystellingslisensie behoorlik daartoe gemagtig is. So ’n v.ystel 
lingslisensie kan deur die Raad of deur die uitvoerende Komitee van die Raad uitgereik word volgens die bepalings en voorwaardes wat die 
Raad van tyd tot tyd kan voorskryi. 

(2) Aansoek om sodanige vrystelling moet in die eerste plek by dic Distrikskomitee in wie se gebied die bedryfsinrigting van die 
werkgewer geleé is, gedoen word, en die Distrikskomitee moet dan by die Uitvoerende Komitee ’n aanbeveling doen ten opsigte van die 
aansoek, Behalwe enige ander besonderhede wat die werkgewer moontlik wil voorlé, moet elke aansoek die naam van die firma, die getal 
werknemers, die afdeling en die betrokke werksaamhede, en die hooftrekke van die voorgenoeme stelsel insluit. 

2. VERSKILLENDE -WERKSAAMHEDE. 

’n Gekwalifiseerde werknemer wat in ’n week twee of meer soorte work verrig, bepaal in die Aanhangsel van hierdie Deel, moet 
besoldig word teen die loon wat hy sou verdien as ay vir die hele tyd wat gedurende daardie week gewerk word, enkei en alleen die hoogs- 
esoldigde werksaamhede verrig het. 

16 
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3. GETALSVERHOUDING. 

Die bepalings insake getalsverhouding in die Aanhangsel van Deel If moet deur alle werkgewers en werknemers in die Nywerheid 

nagekom word. 

Vir die docleindes van die bepaling van getalsverhouding van werknemers, word werkgewers nie meegereken nie. 

4, BesKERMENDE KLERE EN GEREEDSKAP. 

Werknemers moet hul eie gereedskap verskaf, maar gereedskap wat as gevolg van gewone slytasie op raak, en gereedskap wat per 

ongeluk gebreek word, moet deur die werkgewer vervang word; ook moet die werkgewer toesluitkissies vir die gereedskap verskaf; met dien 

verstande dat as ’n leerling nie sy eie gereedskap kan aanskaf nie, die werkgewer so ’n leerling moet help om die gereedskap te verkry, 

of die gereedskap wat nodig is vir die verrigting van die werksaamhede waarvoor hy in diens geneem is, aan hom moet verskaf. Daardte 

gereedskap bly die werkgewer se eiendom. ; 

Werkgewers moet aan alle manlike werknemers ’» voorskoot met borsstuk daaraan, of ander geskikte klere, en aan alle veoulike 

werknemers ‘n oorrok of ander geskikte Klere, as beskermende klere verskaf. 

Dié beskermende klere moet deur die werkgewer in ’n goeie toestand gehou word en dit bly sy eiendom. ~ 

- 5, LISENSIERING VAN LEERLINGE. 

Geen werkgewer mag ’n leerling enigeen van die volgende werksaamhede wat in die Aanhangsel van hierdie Deel van dis Ooreenkoms 

genoem word, laat verrig nie:— . 

(2) Afdeling Reisbenodigdhede, subartikels (ii), (ii), Civ) en (vii) (a). 

(3) Afdeling Saaimakery, subartikel (ii). 

(5) Afdeling Handsakke, subartikels (, (i), (iii) en (v), vitgesonderd kragtens ’n lisensie deur die Raad of die Uitvoerende Komitee 

uitgereik kragtens die bepalings van artikel 22 van Deel £ van hierdie Ooreenkoms, na die Raad of die Uitvoerende Komitee 

homself oortuig het dat behoorlike fasiliteite vir dic opleiding van dié leerlinge bestaan; 

Met dien verstande dat ’n leerling wat, hetsy voor of gedurende die looptyd van hierdie Goreenkoms, in diens was teen *n hoér loon 

as dié wat vir iemand van sy ondervinding voorgeskryf is, verhogings betaal moet word asof hy op grond van ondervinding geregtig was op 

betaling teen die ioon waarop hy in diens geneem is. 

Die Sekretaris van die Raad moet van alle lisensies wat kragtens die bepalings van hierdie artikel uitgereik word, ’n register hou 

en bowendien moet die sekretarisse van die Distrikskomitees van alle lisensies wat in hulle onderskeie gebiede uitgereik word, ’n register 

hou en daarbenewens moet die agente van die Raad minstens eenkeer elke ses maande aan die betrokke Distrikskomitee ’n verslag voorlé 

oor die vordering van gelisensieerde leerlinge in hulle onderskeie gebiede. As ’n Distrikskomitee oortuig is dat ’n leerling nie behoorlike 

opleiding ontvang nie, kan hy by die Ultvoerende Komitee aanbeveel dat daardie leerlinge se lisensie ingetrek word. 

PART I. 

  

SPECIAL PROVISIONS APPLICABLE TO GENERAL GOODS SECTION OF THE LEATHER INDUSTRY. 

  

1. Wace INCENTIVE SYSTEM. 

(1) No employer shall require or permit any employee to work, share or take part in any wage incentive scheme or piece-work unless 

guch employer has by licence of exemption been duly authorised tc do so. Such licence of exemption may be issued by the Council or by 

the Executive Committee of the Council upon such terms and conditions as the Council may from time to time prescribe. 

(2) Application for any such exemption shall be made in the first instance to the District Committee in whose area the establishment 

of the employer is situate and the District Committee shall thereupon make a recommendation to the Executive Committee in regard to such 

application. Each application shall, in addition to any other details which the employer may wish to submit, include the name of the firm, 

the number of employees, the department and the operations concerned, and an outline of the proposed scheme. 

2. DIFFERENTIAL WORKING. 

A qualified employee who is employed in any one week on two or more operations specified in the Annexure to this Part shall be 

paid the wage which he would earn if employed for the whole time solely on the higher or highest rated of those operations worked during 

that week, 

3. Ratio. 

The ratio provisions in the annexure to Part IT shall be observed by all employers and employees in the indusiry. 

Employers shall not be reckoned for the purpose of determining the ratio of employees. 

; 4. Toots AND PROTECTIVE CLOTHING. 

Employees shall provide their own tools but ordinary waer and tear and accidental breakages shall be replaced by the employer; 

also lock-up cupboards for the tools shall be provided by the employer. 

Provided that where a learner is unable to provide his own tools the employer shall assist such learner to obtain tools or shall provide 

him with tools necessary for him to perform the operations on which he is engaged. Such tools shall remain the property of the employer. 

Employers shall provide as protective clothing to all male employees a bibbed apron or other appropriate garment and to all female 

employees an overall or other appropriate garment. 

Such protective clothing shall be kept in good condition by the employer and shali remain his property. 

5, LICENSING OF LEARNERS. 

No employer shall employ a learner on any of the following operations specified in the Annexure to this Part of the Agreement:— 

(2) Travelling Requisites Department, sub-sections Gi, Gi), (iv) and (vil) @. 

(3) Saddlery Department, sub-section (i). 

(5) Handbag Department, sub-section (), (ii), Gi) and (v), except under licence issued by the Council or Executive in terms of 

the provisions of section 22 of Part Tof this Agreement after the Council or Executive has satisfied itself that proper facilities 

exist for the training of such learners. - 

Provided that a learner who, whether before or during the currency of this Agreement was engaged at a higher rate than that 

prescribed for one of bis experience shall be paid increments as though he had been by experience entitled to be paid at the rate at which 

ie was engaged. 

The Secretary of the Council shalt maintain a register of all licences issued in terms of this section and the Secretaries of each District 

Committee shall in addition maintain a tegister of all licences issued-in their respective areas, and in addition the agents of the Council 

shall submit tothe District Committee concerned a report on the progress of licenced learners in their respective areas at least once in every 

six months. Where a District Committee is satisfied that a learner is not receiving proper training, it may recommend to the Executive 

cancellation of such learner’s licence 7 : : - : . 
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AANHANGSEL VAN DEEL IE VAN DIE OOREENKOMS. 

  

le 
Per, Week. 

; Co R £ad 
1, Algemene arbeiders........cceesseveees seen ete ceeeenenes seeeeeens teens eneenees tee eeenenes sreeeee 4,80 28 0 

2, Afdeling Reisbenodigdhede:— 

OPMERKING.—,, Reisbenodigdhede ” beteken handkoffers en dokumentetasse, allerlei soorte- koffers, 
reissakke en alle soorte houers wat bedoel is om persoonlike besittings, sportuitrusting, gereedskap, doku- 
mente en musiekinstrumente te bevat, hoofsaaklik uit leer, vesel, hout, stof, seildock of weefsel of enige kombi- 
nasie daarvan, maar omvat nie breisakke, skooltasse, oop of toe inkopiesakke waarvan die maksimum mate 
18 duim lank en/of 10 duim hoog en/t of 10 duim of minder wyd is nie. -Vir die toepassing van hierdie artikel 
en van artikel 7 is ‘n toe inkopiesak ’n sak wat met knippies en/of drukkertjies en/of ritssluiters toegemaak 
word, maar omvat nie dames- of kinderhandsakke nie. 

CG) Voormann... .. ccc cece cece cece ee tere ene ee eee nae teeneeetebeseseeauereeeuue - 16.80 8 8 0 
Minstens een voorman moet in die afdeling i in diens wees. ’n Voorman is °n werknemer wat 

belas is met die toesig oor die afdeling en wat uitsluitlik daarin werksaam is. 

di) Gekwalifiseerde werknemers in diens in verband met kragaangedrewe rotasiesnymasjiene en valmes- 
masjierie, krag- of hand-, en houtbewerkingmasjiene, maar nie boormasjiene nie.......... 200008 15.60 716 0 

L.W.—n Valmesmasjien is ’n masjien met ’n valmes. 

Leerlinge (volgens ondervinding):— ° 

  

    

  

"6.30 3 3 0 
8.70 479 

11.10. 511 90 
15:60. 716 0 

(iii) Gekwalifiseerde werknemers in a verband met dié vervaardiging van reisbenodigdhede, waarvan leer ‘ 
die hoofbestanddeel is, in diens vir ander werksaamhede as s dié waarvoor in hierdie artikel spesifiek 
voorsiening gemaak a a ~. 14.40 740 

Leerlinge (volgens ondervinding):— 

Eerste ses maande..........0.5 seeeeeenee neem eee eee neta tee eee eee ee seer eases rtarenes 3.60 116 0 
Tweede ses maande......c.cccccccaccceveureseceeeeeucnsecuseasuencesees bea keneneneeas 4.20 22 0 
Derde ses maande..........c0000005 Sadan eee een e erent a ene e eee en nese seneeseetsioveaess 4.80 28 0 
Vierde ses Maande..... ccc cece sce e eee cece eet eset eat enaneeeeeseteeeseenssedeesuceees 5.40 214 0 
Vyfde ses maande.... ccc ccc cece eect cee nete renee se reeneeeeeeeeeeaneaeuesaseeeessenas - 6.60 3 6 0 
Sesde ses maande.... cece cess eee e cece ceca eee tecateeeeecenssnestsenseessstteetees 8.10 410 
Voilgende drie maande 9.00 410 0 
Voigende drie maande 9.90 419 0 
Volgende drie maande 10.80 5 8 6 
Volgende drie maande.............c cece neces eee eeoceneer vance weeeees see e eave eeneeee, 11..70 517 0 
Daan... ccc cece cc ccc cence tree cece e eae tees ee eeeeeseeeeeeensnesauuussesacesounees 14.40 7 4 0 

Getalsverhouding.—Vir elke werknemer wat ” n loon van minstens R14.40 (£7. 4s. Od.) per week 
ontvang, kan hoogstens een werknemer teen ’n loon van minder as R 14.40 (£7. 4s, 0d.) per week 
in diens wees. 

_ (iv) Gekwalifiseerde werknemers wat hoekstikmasjiene of ander masjiene bedien wat vir dergelike Klasse 
werk gebruik Word... 00. ieee ccc cee ence teense ence ten eees se reee seb eensesetenveseenavay ~ 13.50 615 0 

Teerlings (volgens ondervinding):— 

  

4,20 220 
5.40 214 0 
6.60 3 6 0 
7.80 3 18 0 

. 13, 50 615 06 

(v) Gekwalifiseerde werknemers wat die volgende masjiene bedien (tensy elders gespesifiseer):— 

(a) Handskér-, boor-, plooi-, buig- en gleufmasjiene......... 0.0 ccc eee cre rent vecenees 11.46 514 0 

(6) Keep-, klink-, spyker-, lym- en plak-, metaalrandvassit-, metaalrandrol- en toebehorebeves- 
tIBINGSMASJIONE. cece eee ence eee eee e teen ee eee e beeen eeeeeeeesecaees 11.40 514 0 

(vi) Gekwalifiseerde werknemers in diens in verband met die vervaardiging van reisbenodigdhede, waarvan 
leer nie die hoofbestanddeel vorm nie, vir ander werksaamhede as dié waarvoor spesifiek in hierdie 
artikel voorsiening. gemaak WOrd...... 00. c cece ccc cece ee recente eet eee eneeesetenuneeeees 11.40 5 14 0 

Leerlinge in (v) en (vi) (volgens ondervinding):— 

Eerste seS Maande... ce cect eee teen eee eee eee rene eneeteteeesnecenee eee teeee 3.60 116 0 
Tweede SeS Maande.... cece sees cece eects e tenet eeereecaeeecereeneseessersesnteesas 4.40 2290 
Derde ses Maande...ccsceecscec ccc cceenen stance aseeesscceseeseresseeseeteeeeesteseers 3.10 211 0 
Vierde ses maande.....cccc cece ccc e sce ceeessece ‘Seen ete e ee eeeeneeens een e eee e nee eeeens 6.30 3 3 0 
Vyfde ses maande.... cc. cece cece nce reseenvecs lee ee cere tenes eens eee eeeeeeeeeeens 7.50 315 0 
Daarna... cc eee eee ene eee e eee e anne sete b pene paeeaeneseteees 11.40 514 0 
Getalsverhouding. —Vir elke werknemer wat ingevolge (ii), (iv), (v) en (vi) hiervan in diens is 

en wat ’n loon van minstens R11.40 (£5. 14s. Od.) per week ontvang, kan hoogstens een werknemer 
teen ’n laer loon as R11.40 (£5. 14s. Od.) per week in diens wees. 

(vii) (4) Gekwalifiseerde werknemers wat rugstikmasjiene of ander masjiene vir dergelike klasse werk bedien 9.90 419 0 

Leerlinge (volgens ondervinding):— : 

Eerste SCS MAANGC. cece cece cette ete ee ee eee eee nese eee ease eet enteeeneenens 3.60 116 0 
Tweede ses maande...... Fa 4.50 25 0 
Derde ses maande..........cccnseeeeenas OP 6.00 3 0 90 
Daarna. ccc eee cece eee entre ade entree renee ee eerste eeebeeeseeerneneee 9.90 419 0 

(6) Gekwalifiseerde werknemers wat perssnymasjiene bedicn.........ccc cece cence ncecncecseees 9.99 419 0 

Leerlinge (volgens ondervinding):— 

Eerste ses Maande...... cece eee e sec e ects c ence eee eseeasscseseersaseescebeteareeeeene 3.60 116 0 
Tweede ses maande.... cess cece eset ee eenseeeeeeeeneetenenee Seen eee eeceeeeene deceavaee 4.20 220 
Derde ses Maande....cc cess cece cence cece ee eee eee eens ee eee eee ee eee nese eee eeeneeseewes 5.40 214 0 
Vierde ses maande...... eee a ee eee e ee ae eet seat eee eee eee E aE eebeneteneeeeneee 6.60 3 6 0° 
Darna... cc ccc cece c eee eee te eee ee ee tee eee eee eee tte eee ebb t eet eeeeeeeseseee .e 9.90 419 0 

' (&) Gekwalifiseerde werknemers wat viakmasjiene bedict......... cs ccs eee e cent cess weet nenenes . 9.90 419 0 

Leerlinge (volgens ondervinding):— 

Eerste seS Magne... cece cece eee e cece cnet eee eee ee eee eee eee e estan eeeeebeeeeseeeeee 3.60 116 0 
Tweede ses maande........ cc ccc cece eect cece eee e ence nets teen cere ee ee eee e beens eeeeenees 4,20 220 
Derde ses maande....... ccc cece cbc cect ence renee eee eee ene ene n ere eee eeeenes 4.80 28 0 
Vierde $65 maande....c ieee ewes tenet beecceveees senses ceseseeeeeengenaee 6.00 3 00 
Daarna. cceees veeees seeeeeee ence eneeeseen Cob eeeeeeeenenseeess eee belveeeeees ceneeeee 9.90 419 0 
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(d) Gekwalifiseerde werknemers wat bandskuurpapiermasjiene bedien............. Lene een eneeee . 9,90 419 0 

Leerlinge (volgens ondervinding) :-— : . “ 

Eerste ses maande - 3.60 116 0 
Tweede ses maande...cccecccsssceees re 4.50 250 
Derde ses maande.. ss 6.00 3 00 
Daarna.ccccc cece cece cece eee ees ee eee nee b eee eee ete eee ee tee eeeeenttteteeesenes 9,90 419 0 

Getaisverhouding —Vit elke werknemer wat minstens RO. 90 (£4. 19s. Od. ) per- c-week ontvang, kan 
hoogstens een werknemier teen” n loon van minder ‘as R9.90 (£4. 19s, Od.)- per week in diens wees. 

(vill) Gekwalifiseerde werknemers wat— 

-(a) tande met skuurpapier bewerk, kleur en poleer en fatsoeneer deur uit te vryf..........00. . 9.00 410 0 

(5) stutte insit, en voerings aanbring...... Adee eee ee ene e ee eee ment eee ee eres eeteeeetes . 9.00 410 0 

Leerlinge (volgens ondervinding) : — : we , 

Eerste ses maande........ cece cence cc cee ctuecuseaereeversessceseeseeesteitpetetenes 3.60 116 0 
Tweede Ses Maande...ccccs ccc cece cet e cence eee a eee teneesesesicntectvarereaneeeeseuas 4.20 220 
Derde seS Maande..cicccssec cece sce e neces anette ease nesses ecaenetereceevesaaneasepes 4.80 28 0 
Vierde ses maande.....ccseeuee See ee nsec cree nese weet ee nes eeneeees ede eens Lee eewedes « ,., 6.00 3 00 

Fo OE “9.00 410 0 

: Getalsver houding —n Werknemer wat *n loon van minstens R9.00 (£4. 10s. 0d.) per week ontvang, . 
nsoet in diens wees voordat ’n werknemer teen ’n loon van minder as R9.00 (£4. 10s. Od.) per, week - 
in diens mag wees. Vir elke werknemer wat ° 1 loon van minstens R9.00 (£4. 10s, Od.) per week . 
ontvang, kan hoogstens twee werknemers teen ’n loon van minder as R9. 00 (£4. 10s. Od. ) per week 
in diens wees. - : 

(ix) Gekwalifiseerde werknemers wat handstikwerk verrig. Veneer eee tence eee eee ete e eee t ee etettoe: - 8.70 470 

Leerlinge (volgens ondervinding):— 

Eerste seS Maande..... ccc ccc eee nent cere tence eee nee tener ee teteneeeretreeceeneees 3.60 116 0 
Tweede ses Maande.... ccc cece cece cere eee ee tee net eee e ene e ee eneeeeeneseeetensestress 4.20 220 
Derde ses maande.........00000. 4,80 2 8 0 
Vierde ses maande.....ccce cece cece cece erect e eet e tees eteeetessevanetvececeueeaeaes 6.00 3 00 
Darna... cece ccc cece escent e meee eee e eee eee teens ee tees eeenraesuceeuceeeeeege 8.70 470 

Getalsverhouding.—Vir elke werknemer wat ’n loon van minstens R8.70 (£4. 7s. Od.) per week 
ontvang, kan hoogstens twee werknemers teen *n loon van minder as R8.70 (£4. 7s. 0d.) in diens wees. ‘ 

(x) Gekwalifiseerde vroulike werknemers wat oortreksels en voerings, behalwe leeroortreksels, vaslyn 
en/of plak en met die hand vasspyker, en wat enige ander werksaamhede verrig as dié wat in (i), 
Gid, (iv), (VY) @, (id, (ii) (@ en (5) en (vill) @) bepaal is... 0... ec ccc cece eee neees 8.70 47090 

Met dieri verstande dat indien van ’n vroulike werknemer véreis word om ’n masjien op te stel, : 
sy die volic loon van toepassing op die bediening van die masjien moet ontvang. 

Leerlinge (volgens ondervinding):— / 

Berste ses maande....... secs eee e eee e eee e cence ee eeeeeeteeetataeenesae sent 3,60 °° 116 0 
Tweede ses maande....ccc cece cece e eee e eee n eee e eect eeeeneenes 4,20 22 0 

po Derde ses maande....cccc ccc cwe vec eeee eens terete ene eeteeeeestees : 4.80 28 0 
, ( Wierde ses Maande.....ccces cece cece ese ce eens eee ees ee ee eeeeeeeeeeene eb ee bar vaveenes 6.00 3 0 0 

, Bc: ae Vineeeeee 8.70 470 

- Getaisverhouding. —Vir elke vtoulike werknemer, uitgesonderd dié ooreenkomstig (xi) hiervan in 
in diens, wat ’n loon van minstens R8.70 (£4. 7s. Od. 5 per week ontvang kan hoogstens twee vroulike | 
werknemers teen ’n laer loon as R8.70 (£4. 7s. Od.) per week in diens wees. 

(xi) Gekwalifiseerde werknemers wat:— 

: SKOOMMAAK. .. eee eee eee eee eee P HARB eae tenes ener tees serssesereens 
Oppervlaktes poleer...cccclecces ees cn cece teers ceveecueseuse steer eausnnstveneeetaeees 
WAS. cece cee ee ee eee ene eRe EHEC EERE EASE EERE OE EEE DESO EEE EEE Eee serene eeee 
Leer berei,..... ccc cece eee cent eeeees cece mene beet ene ee saber nese eeeecseeees 
Rande van hoeke en klappe vou em kleur........ ce ccc ccc e reese rssetsranesveee 
Met die hand vou in voorbereiding vir stik of Klink. ... 0... cee cence reece eeecesvevens 
Versterkyster smy en reguit Maak.. ccc ccc cece cence tte teense eseeseeerereeesurese 
Draad SY... ccc ccc cee eee n eee e een e snes beset ene etenaeeeeeceneeeestaeesess 6.00 300 
Sleutels vasbind...... ccc cece cece ete e eee e eta e nent eeteeeteeneeessesseveane Ve eeeeeee 
Tnmekaarpak...... ccc cece ccc cere ee eee n ene e ene n ee cnne ae eeeeecerernteneas eae eae 
Onderdele en/of toebehore vir werksmense regplaas en/of gereed maak...........0....05. 
Geskikte materiaal van afvalleer of afvalbord uitsoek en dit met die hand min of meer na die 

grootte van die patroon maak van handvatsels, rugstutte, hoeke, lissies, klappe en stiffies 

Leerlinge (voigens .ondervinding):— . 

erste seS Maande.. sc. c ccc ec cee cece ice ce bees eb eb been esedeeeenveneeraceveensaneeue 3.60 116 0 
Tweede ses MAANde.... ccc cece eee ete e ete deere sere ease eeeenen esse naneesncaceeeee 4.20 220 
Daarnas cect ccs e nec a cede e wee e rae e eee a ee eee bee eee eects tent eeeeettseeetgeeseetete 6.00 300 

(xi) Metaaltoebehore vir handkoffers uitstamp of uitpers en/of verf of spuitverf.......c...000s seeee 6.00 3 0 0 

3. ‘Afdeling Saalmakery:— 

 L.W.—,, Saal” beteken ’n sitplek wat op ’n perd of ander dier vir ’n ruiter geplaas word. . 

GD) Voormans. cl cccccca cence cece ene en ee ence eenn ee ee eee eeeneneeeetenaeenenctteenepnseeesea 16.80 8 8 0 
Minstens een voorman moet in die afdeling in diens wees. ’n Voorman is ’n werknemer wat 

belas is met die toesig cor die afdeling en wat uitsluitlik daarin werksaam is. : 

(ii) Gekwalifiseerde manlike werknemers in verband met die vervaardiging van bruin saals, in diens vir 
ander werksaamhede as wat7in (iv) en (v) hiervan bepaal is:— 

* Indien ’n graad T-werknemer....... ccc cece cece eee ee ence acseutteereseersoess te neeeeee 13.20 612 0 
Indien ’n graad [l-werknemer.......... ccc cece eee eee e eee un ec eeueureccucesence teweeeves 12.00 600 
Indien ’n graad Ul-werknemer...........000ceeeeeeee sek cen e tae eecceseccceccccecseseves 11,10 il 0 

», Graad I-werknemer ” beteken ’n werknemer wat ., Imperial Officers ’ *-saals, geheel van vark- 
leer, », Universal ’-saals en/of alle spesiale saals volgens bestelling maak. 

», Graad U-werknemer ” beteken'’n werknemer wat ander saals maak as dié wat vir graad I- 
en. graad [lf-werknemers gespesifiseer is. 

,, Graad Ifl-werknemer ” beteken ’ n werknemer uitsluitlik werksaam i in verband met die maate 7 
van'drierysaals met omgewerkte voering. 
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oo R £ os. d. 

Leerlinge (volgens ondervinding):— 

Berste ses maande.....0.1+-eee see e een eeenne setae aeeeeeeane pe eeeereeeenscene seeeee 3.60 116 0 

Tweede ses mMaande.......crees see eeeueesees Peseeesenee se ceeeeeeenecsceneeer saneeeeece 3.90 119 9 

Derde ses maande...ccssseveeeeeeeees see eeoeenee ee nseeeee 4,20 22 6 

Vierde ses maande 
4.80 28 9 

VWyfde ses maande.,.....seseereeeens 
5.40 214 9 

Sesde ses maande......cccceceeeereseteteeees 
6.00 3 0 0 

Volgende drie maande.......sceesereerenees ce eeteeneeees 6.60 3 6 0 

Volgende drie maande....c.sccee creer eee eeeeneens le eeeesenereees . : 7.20 312 0 

Volgende drie maande...... cs cee cee eee cence none ene enseaeereeeereeaes sean reeeeeesee 7.80 318 0 

Volgende drie maande. cscs cee cere cere e eect ee enene een neeenenecnaees se eeeees ve eeeeeee 8.40 440 

Daarna die loonskaal voorgeskryf vir die graad werk wat verrig word. 

Getalsverhouding —Vir elke werknemer wat ’n loon van minstens R10.10 (£5. 1s.) per week 

ontvang, kan hoogstens een werknemer teen ’n laer loon as Ri0.16 (£5. 1s:) per week in diens wees. 

- Gil) Gekwalifiseerde vroulike werknergers vir die vervaardiging van bruin saals in diens vir ander werk-- 

saamhede as dié wat in (iv) en (v) hiervan bepaal word........scesceseeees pe eeeeeeneaees ceeveee 8.40 4 4 0 

Leerlinge (volgens ondervinding) :-— . 

Berste ses maande...... beeen enencenne eens nee aeeeeee eee eeeeee saree ee een eee nee 3.60 116 0 

Tweede ses maande.... . 3.90 419 0 

Derde ses maande..., 
4,20 22 90 

Vierde ses maande...... cc seeeee 4,80 28 0 

Vyfde ses maande....cceseteen eee nenreeeeene 6.00 3.0 8 

DAA. ccc cc ccc ce reece eee eee ee eee eee eee eee nae E EEE ES een e eee eeeeeeneeeaes 8.40 4490 

Getalsverhouding. —Vir elke vroulike werknemer wat ’n loon van minstens. R8.40. (£4. 4s.) 

per week ontvang kan hoogstens twee vroulike werknemers teen ’n laer loon as R8.40 (£4. 4s.) 

per week in diens wees. 

(iv) Gekwalifiseerde werknemers in diens vir naat-, stik-, klink- en masjienwerk......... seeeetees eee 8.40 4 4 0 

Leerlinge (volgens ondervinding):— 

Berste ses maande....cesccceeees eb eeeeeene canes nee ere senneee Ceaevcece tebe neeeeeeeees . 3.60 116 9 

Tweede Ses maande... ccc cece sect eee eee ene ene eee eee RTE EEE ERED ESSE TT ECTS AES 3.90 119 9 

Derde ses Maande. cacecsccc cece ence ere e ence ere e eee eee eee eee Eee EOE RESET RTE E EEE 4.20 22 0 

Vierde ses maanda......ceeeeeeee Denne hee eee REA EE OAS SEEDED ECE E REED EE ORES ECE EE EERE 4.80 28 0 

Vyfde ses maande..ciccccc sec e cence reece enn e ree e enn e eens eee eT eee ee eaten Ete TES EE EGS 6.00 3 0 0 

Daarnd. ccc ccc ccc cece cece cee eee tenn e es eese ene eee re esenatenesagseceresnerareseesy 8.40 440 

Getalsverhouding.—Vir elke werknemer wat ’n loon van minstens R8.40 (£4. 4s.) per week 

ontvang, kan hoogstens twee werknemers teen ’n laer loon as R8.40 (£4. 4s.) per week in diens wees. 

(v) Gekwalifiseerde werknemer wat perssnymasjiene bedien.......eseereeees ceevecere ieoeeeeee esas 9.90 419 9 

Leerlinge (volgens ondervinding):— 

Eerste ses maande....... se eeedeeeeeeeceeetsenenrecenenanees eaeeeeee secure eeeteueeneee 3.60 116 90 

Tweede ses MAANde..... ces c cece eee e eee n eens enna etna enn e een ease eee e eee ere ee ee ees 3.90 119 9 

Derde ses miaande...cccecccccc reece eee ee eee eee eee eee ne ee EAE TERRE OEE EERE EERE GEES 5.10 211 0 

Vierde ses maande...... Sheeeee ‘Veaseeeee rr rrr 6.30 3 3 0 

Daatna....c.0.. ere aes yan e ae ea nee eee e eee e bese ee eee eee nese n eens eens eeereeens 9.90 419 0 

Getalsverhouding.—Vir elke werknemer wat ’n loon van_minstens R9.90 (£4. 19s.) per week 

ontvang, kan hoogstens een werknemer teen ’n laer loon as R9.90 (£4. 19s.) per week in diens wees. 

4, Afdeling Tuie, ens.:— 

. OPMERKING.-—-,, Tuie, ens.”, beteken tuie, fooms, kamaste, saalsakke, buikgorde, stiegrieme, leerveilig- 

heidsgordels vir lynwerkers en militére ultrusting, maar nie klerasie nie. 

Q@ Voorman.... ccc ccc eee e cece eee n ence ene nes eee teen een ene enens beeen eben eensereeeaaes 13.50 615 0 

Minstens een voorman moet in die afdeling in diens wees. (Hierdie bepaling is slegs in die 

geval van die vervaardiging van tuie, tooms, kamaste en saalsakke van toepassing). ,,Voorman »” 

beteken ’n werknemer wat belas is met die toesig oor die afdeling en wat hoofsaaklik daarin werk- 

   

    

   

gaam is. 

(id) Gekwalifiseerde werknemers wat miet die hand sny...... anaes severe eeeeceesoue tee enees sevee 12.00 600 

Leerlinge (volgens ondervinding):— 

: Eerste ses maande.... 
3.60 116 0 

Tweede ses maande... 
3.90 119 0 

Derde ses maande...csssseeeee wees 4.20 220 

Vierde ses maande...... doe maceneeeereeseeee 5.10 211 0 

Vyfde ses maande.....sesereceereuee eee seeeecceeces 6.30 3 3 0 

Sesde ses maande......ccccscceceneeeneeere been ee ee eeceenerenne 7.20 312 0 

Sewende ses maande, we 8.40 440 

Agste S08 MAAande.... cece eee e rece ener n ene e ener cere centes ea neveccoreeeacerterece we 9.60 416 6 

Daarna..ccceieccccvcccecsseneeessseeaseeeeesanatars Cee enone eee re eeeeeerersraneneee 12.00 6 00 

Gii) Gekwalifiseerde werknemers wat perssnymasjienc bedion..........seceeeeeees cise eeeseeseseene 9.90 419 9 

(iv) Gekwalifiseerde werknemer wat werk voorberei en/of afwerk......cseseee eee e recent er eeeeens 10.50 § 5 @ 

Leerlinge wat die werksaamhede soos gespesifiseer in paragrawe (iii) en (iv) hiervan verrig:— 

Herste ses maande.......... cena e cence en eeeeee see tseeeeeeseeep ere ssneensensen ees ve. 3.60 116 0 

Tweede ses maande....ccsssees ceeeeeee veneer eteeeeee ene er cence eene eer eenaeeseees 4,20 22 6 

Derde ses maande....cccscsreccerecreereseencceur rane rir eraseseeteeneees seseeenees vee 4.80 28 0 

Vierde Se$ MAANK. ciccscsce cece ere seer e er een eee ese e nessa eee eee e eens eases sees eee aee _ 5.70 217 0 

Vyfde ses maande......cccceeneee eee n cence eee renee eeecens le eaeeeenes cece reer eueeee 6.60 3 6 0 

Daarnacccccccccccecvecccccecececcseseacscnstsneeeescns eases segnreerase sre esseseeaes 10.50 5 5 0 

OpMERKING.—By voorberei en/of afwerk is inbegrepe alle ander werksaamhede as dié wat 

in Gi), (iii), (v), (vD, (vii) en (viii) hiervan gespesifiseer is, asook die fatsoenering van kamaste, blok- 

werk met die hand of masjien. : 

(v) Gekwalifiseerde werknemers wat rugstukke van bokkietuie VErVaardig. oc eecescceeeueeee santas 9.90 419 0 

(vi) Gekwalifiseerde werknemers wat masjienwerk verrig........0s-seeeeeee [eens neeneeee pe eeeeeees 9.90 419 0 

Leerlinge wat werksaamhede soos gespesifiseer in paragtawe (v) en (vi) hiervan verrig (volgens 

ondervinding) :— ‘ 

Ferste ses maande....ssseceesceeeever tanenee Sec eeecceeeeeseteereeneaeees ceeupenseees .. 3.60 116 0 

Tweede seS maande..ccscesscseacsrnsececccecees ee eeeoecesens cece cecceeeeeeeeseeees es. . 4.20 220 

Derde ses maande...cccesscsesccceeeeens cen eeeeeeeeee Sec ee ender ee eeeeresseeeees soeees 4.80 28 0 

Vierde seS MAADdC..scercccesececececcncerectereeeceseseese ener esses sess eases ees Soeeeee 5.70 217 0 

Vyfde ses maande..... seeveeteceseeeee cece cee eeneteseeneeaee ae eeceeeeers Seeeeeees . 6.60. 3 6 0 
9.90 419 0 

DAAC. ccccc cumecceceacceeee sees esse cases eens seen se Eee ee Fees een sere essa seca see eee 
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Per Week, 

R &sd. 
(vil) Gekwalifiseerde werknemers wat- 

Handstikwerk........005 cee RENO EERE REED DEERE RHO e REP E EES ERO eee Doe sates eeeerenere 8.70 470 
Klinkwerk Goen....ssccesssossccentsscsevcecsssnsarese peavcenacsneane sevececnceneseas 8.40 449 

Leerlitige (volgens ondervinding):— 

Berste ses maande..... cee cacececsarenereeees sevscecenseoscreaceseescrenascezssssesses 3,60 116 0 
Pwyeede S63 MAANGC. .ccorce rece asce ees e reese ees oe secre asesabesasarvernererssesnerers 3.90 119 @ 
Derde ses maande...cccccscecceccnesssrrccsseeaeecesceenessaeeeeesserneseeerraaagane 5 4,20 2290 
Vierde S@S WAAANGE. easeavesaeseacae nese eens creer meen tee es er aot ee DEE DeseeDaEEtEse serene 3,10 2i1 9 
Daartta,....-0505 CR eee cee ERA ER ees ee aseeeeesaesHeeEaEEesEEsenes bane eee eeenees 8.70 470 

(viii) Gekwalifiseerde werknemers wat kleur, plooi, pons, fatsoencer, punte aansit, gedrewe werk doen, 
opvryf en gare sny...... Mee ered eee n ness ee teen cere beeen eb aasETbeb er sb tsestreearnceeeene 6.90 3.9 0 

Leerlinge (volgens ondervinding):— 

Eerste ses maande..... ence e eee e eee OED ERD ERESOFEE NEDSS EOE D OHSS EEE OOD SHES HEEE SH EO SE 3.60 116 9 
Tweede SS Maande...rcccersccseceeer sree sesss ene e esse ecemeaae cesses eneeser cerns races 3.90 119 9 
Derde SS MAANGC...covcecccacenscvarancssesecaeserssanreaseoaeassesessseecoressseese 4.20 22 9 
Vierde s@S MAANKC. cessccceccccceneceeeessesasesssctsteneseeersesessersrcstsetsrassaen 5.10 211 9 
Daaina.crcrcccases seen oeeescenceeesccusscuce pee e teers eeeeaseeennes de wesersvenes save .90 3 99 

Getalsverhouding. —Een werknemer wat ’n loon van minstens R8.40 (£4, 4s.) per week ontvang, 
moet in diens wees voordat ’n werknemer teen *n laer loon as 28.40 (£4. 4s.) per week in diens kan 
wees. Vir elke werknemer wat minstens R8.40 (44. 4s.) pér week ontvang, kan hoogstens eon 
werknemer icen ’n laer loon as R8.40 (£4. 4s.) per week in diens wees. .. 

N : 

§ Afdeling Handsakke:-~ 

OPMERKING.—,, Handsakke” beteken. dames- en/of kinderhandsakke gemaak van leer of ander materiaal 
wat nie leer is nie. 

Gekwalifiseerde werknemers vit: 

(i) Ontwerpe en/of modelle madk.....ccccccsceecseccovsvecrsscswovescsaecsscccaszecsursrrsces 15,60 7 ié 0 

Gi) (@ Die buitedele van handsakkke in leer, reptiel-, vis- en/of voélvel met die hand of ’n masjien uitsny, 
maar nie kicin deeltjies en versiersels nie, en buitedele regsny en/of sny om finale vorm te verkry 14,49 7490 

(b) Die buitedele van handsakke uit plastick, teksticle, sintetiese materiaal, die ragkant versterk of 
nie, vesel, geweef of andersins, nylon en/of rayon, met die of ’n masjien uitsny, maar nic klein 
deeltjies en versiersels MiG... cs cseeeseeeeceeeee eee ere c eee eaeeseaseveconeaes paveneeae » 14,40 7 €0 

(® Handsakonderdele met die hand of ’n masjien uitsny, met uitsluiting van buitedele, maar met 
insluiting van bandvatsels, bande, klein deeltjies, versiersels en toebchore, en die regsny van 
buitedele en voerings na die regie grootte van die werkspatroon..........5 beeverrececens se. 16,80 3.8 6 

»Versiersels * beteken versiering wat nie *n noodsaaklike deel van die handsak se buitedele 
uitmaak nie. Ingeval daar ’a geskil ontstaan oor wat ,,versiersels ” is, is die Raad se beslissing 
na ’n ondersoek finaal. 

(iii) Handsakke maak.......220+5 se ceaneeenceateneeeeereeneaeeeces eee c eens een enes cena se 1580 618 6 
’n ,, Handsakmaker ” is °n werknemer wat, sonder hulp, *n volledige handsak lewer deur die ~ 

verrigting van al die werksaamhede van handsakke maak, met uitsondering van die ontwerp, die 
_raamwerk, afskaafwerk, snywerk en masjienwerk.... - ©.) 9. ... 7... Dee ee 

(iv) Tafelwerker........ shee eee ee eee seeteeencsanees as eneeeneeeee cece eeneceoens se teevnaeesver 7.20 312 0 
’n ,,Tafelwerker ” is °n werknemer wat onderdele gaan haal en nagaan, handvatsels, beurse, 

slotte en versiersels aansit, kraallyswerk aanwerk, verstywers insit of inwerk, rame of toebehore 
oortrek, watte sny, kas of vulsel in houers insit, vou, lym, stryk en -garingdraad sny, kaste van etikette 
voorsien en kaste nommer, rame oopmaak, opstop, lym, poleer, voerings insit, skoonskuur, met 
kramme aanmekaarsit, met kleursel en waks afwerk, omdop, rame van beurse insit, plooie maak. 

Met dien verstande dat vir elke 10 of gedeelte van 10 tafelwerkers in diens, een tafelwerker 
teen ’n loon van minstens R8.10 (£4. 1s.) per week in diens moet wees. 

Vir die toepassing van hierdie subartikel beteken die uitdrukking ,, gedeclte van 10” ses of 
meer. a, 

(v) Rame met die hand of ’n masjien insit.......6..-- so ceeenccneseveseserescnssoesescssesesecs 10,80 3 8 0 

(vi) Masjien- en skaafwerk aan alle materiaal, buitedele......s:ssss0sceeeseseroveoesessucusectees 8.40 446 

(vil) Masjien- en skaafwerk aan alle materiaal, binnedele...........ceseeeeveces pe aanaeereseusevos 8.40 44 06 

Leerlinge in diens vir enigeen van bogenoemde werksaamhede, met uitsondering van tafelwerkers 
(volgens ondervinding):-~- 

Ferste ses maarnde....... seeeeeee Pree e nese es eneeeareseeeererscaas te tteeeeunes ae 3.60 116 0 
Tweede ses maande....scrercsreevees pe esesneeenoesaes aoseneenersesens be neneneeeeneene 3.96 119 0 
Derde ses mMaande....cscecessssecees evevaaee peer oneenes de eeenseeneeee sone enseteeenens 4,20 22 0 
Vierde ses maande...cscsssaseecersscneces pease vareeceneens Cees eens eneneaseneeecene 4,80 28 0 
Vyfde ses maande..... sees benereeesens Chae keene enenoeeeeeeaetenapeeas 5.79 217 0 

. Sesde ‘ses maande a APD Neer ee nese nese eae tena tenn eeneaeeeee ' 7.20 3% 0 
Sewende ses maande...iessecesseveressensecees seaneeenee cueveeeteraeeenses beaeeees ee 9.00 410 6 
Agste ses maande.......... saeeaes deco ea eee neserasesoeces pe eee een ne ear eeeereseneane ~» 10.86 5 3 90 
Negende ses maande..... saber acta ee easeee tenes nereees teases vearee sheen eas enerereoes » 14,40 7 4 0 

Leerlinge in diens as tafelwerkers (volgens ondervinding):— 

Eerste ses maande.......cccceeeseevenee teeaaeees Leena nen nena eeeeaseeeeneneaebenenes 3.60 116 90 
Tweede ses maande...... eaaveveuseroas peveeeees pee coneeereteaseoearoeees ve aveeeeeeaes 3.90 119 ¢ 
Derde ses maande....... cee eeeeeneenseesas seen tee sees enerenseeeseeaee peneaveeee 4,20 22 6 
Vierde ses maande... . 4,80 “2:8 6 
Darna... ccc ececcccaaeeeceteecctereeeterneceseeserivens sence cere tess ereseeseseeeetee 7.28 312 8° 

(viii) Gekwalifiseerde werknemers vir perssnywerk met uitsondering van masjiensnywerk van onderdele 
genoem in paragraaf (if) (a), (b) en (c) Hierbo.. cece cece cece cette rece e nent nt eeee eens 9,99 419 6G 

Leerlinge (volgens ondervinding):— / 

Eerste ses maande........ccccseeecueee eee een eee eee eee eee eteeabeneceebeeasees 3.60 116 0 
Tweede ses maande.....scccencoeeeveee abv eresssersaeseres Seem ee ees c eens ences neon cans 4,20 234 6 
Derde ses maande....cc ccc cnece secs cere eee eee renee ete eee Rene eet eae tet eee e ee neee 5.40 214 90 
Vietde SOS MAAC... cece sce eee ee eee een eee eee ee rea O OHO Dees ER EEE EEE ete 6,66 3 6 06 
DAMA. ec cece erent eae eet eee eee eee ER ERED eee eee eee een ES 9,990 19 0° 

Getalsverhouding. —Vir elke werknemer vir wie ’n loon in hierdie artikel voorgeskryf is en wat 
*n loon van minstens R7.20 (£3. 12s.) per week ontvang, kan hoogstens een werknemer teen ’n lact 
loon as R7.20 (£3. 12s.) per week in diens wees. ‘
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Per Week. 

. . R £ os. d 

6. Afdeling Kruisbande, ens.:—- . 

OpmerkinG.—,, Kruisbande, ens.” beteken kruisbande, kousophouers, armbande en kousbande, 

@ Voorman Of VOOrvrOU....ssscreececsascscsssssecessssssscrssscerestosnecscesssseoes san — 12,00 600 

(ii) Gekwalifiseerde werknemers Vir— 

(@) Masjienwerk en klinkwerk, seildock SNY....ssesecccescscceeveseecteeeetsesscsessssees 8.10 410 

(b) Skaaf- en splitswerk.....0 cscs cece esate eens biases ise te bse eb ees eeeeeteeneesecerenetaes 8.10 4.1 0 

(0) Tafelwerkers.. i... ccc cceccccceeeccen see e ener eee e tenets reese ene ee OO Ree nee Ee ER Ones 
Vetergaatjies maak..... DORR eC Renee eee E EO O ESE D DEO eee EEO OEE HERE Here H eRe eee 

Poleerwerk.........0005 Lente eee ence cece eee eee Eno Reece wees seen tees eee eee eeeseeene 

Plooiwerk en/of afwerk...cccccecaccrcenecanasnecseeseeesesseeseseesesenseneceeeansees 6.60 3 60 

In dose verpak....... saeececeeees cece eee ceeececesceneees 

Toedraaiwerk: 0)... ccc cece eeae Deca ee ieee econ eseesenences 

en/of van kaartjies voorsien..,.... wee sence eeeeeeseeee veseneaees be eeeee 

Leerlinge yet die werksaamhede verrig soos yoorgeskryf in hierdie subartikel (volgens onder- 

-vinding):— 
. 

Berste ses MaAAande..,ssccqeenenstcceeteeeeneeeesseeenneucenenanenes 3.60 116 0 

Tweede ses maande...cccccsscccsccnccemesseauesereasecusenens “3.90 119 0 

- Derde ses maande..ccccccsercccccnccncccnccsesescsesrasccsceneers a 4.20 ‘220 

_ Vierde SCS MAANC.'...cccceccaceeccecesenecceencceaseseesen sense tietenesaceeesseisenee | 4,80 28 0 

Vyfde ses maande...... Le aneeeeeereeeees Seeebencotecewsbecaes eceeeeeeereuetenenesess 5.00 ” 3 00 

Daarna die loon: wat vir die betrokke werksaamheid voorgeskryf is. 

iii) Gekwalifiseerde werknemers wat perssnymasjiene bedien....+sssserersssesceeeneceseseceerens . 9,90 419 0 

Leerlinge (volgens ondervinding):— , ‘ coe 

Eerste $c MAande...cccsscsscecececccecceeveeneeeeeeseseneeeeeseeeeseeeeeageeeeeet ee 3.60 116 0 

Tweede ses MaaNnde.....ccsecnececseeensee neces sees tenes eee e eee e ener reeset ete nee e need 3.90 119 0 

Derde ses maande...csseasvcevcctvesevestens Seka e eee b ae eeneeteeeaneseneee Ceeeeeeucens 5.10 -2-11 0 

Vierde ses maande.....seseeseees sae esceneees se eeeee see eneeneeeeees pen eeeneeceene wee 6.30 3.3 0 

Daarna......ssccesceeee a eee eeeeenenees eee 9.90 -419 0 

Getalsverhouding.—Vix elke twee werknemers wat minstens R6.60- (£3. 6s.)per week ontvang, 

kan hoogstens drie werknemers teen ’n laer loon as R6.60 (£3. 6s.) per week in diens wees. - 
~ 

9. Afdeling Persoonlike Leergoedere:— 

OPMERKING.—,, Persoonlike leergoedere ” beteken lyfbande, leerbande, leersakkies, notetassies, beursies, horlosie- en polsbande, 

halsbande en leibande vir honde, reisdekenbande, oop inkopiesakke, toe inkopiesakke waarvan die maksimum mate 18 duim lank 

enfof 10 duim hoog en/of 10 duim wyd is, breisakke, skooltasse en ‘ander artikels van soortgelyke aard. 

Vir die toepassing van hierdie artikel en van artikel 2 is °n oop inkopiesak ’n sak waarop daar geen voorsiening gemaak is vir 

_knippies en/of drukkertjies en/of titssluiters om dit mee toe te maak nie. 

    

   

        

   

    

ee - ms Per Week. 

GD) Voormanie..ieesveieetensedene ee en ends eee ee en eT Ce CNET CER Ree eee Dee Ee were nT 12.00....:6 00 

(ii) Gekwalifiseerde werknemers vir:— ee re a 

(a) Handsnywetk....s.scsecescseesecsecegecensrscsscsecsecssosssssssssesersssseeses 10.205 °° 5°20 
(b) Handstikwerk.....: eee ee wees vat eneneeeres neae see nec eeeeeeees ceeenees 8.70 470 

(c) Masjienwerk.......... ee neessneee 8.40 “4 40 

(d) Bandsnywerk, met masjien..... vases 8.40 4°40 

. (e) Snelrandstikwerk van notetassies en beursies. 8.40 440 

_ Cf) Klink- en/of skaafwerk.........0.ee eens seen soe 8.10 -4 10 

(g) PlOOiWErK. cece ee cee eter cence eee e teeta nan eeeeaes bees eeeeeeceneee 

Aanbring van toebehore, vetergate, ornamente,' verfraaiings en ander versierings........... 

Ponswerk.......+66- se eeee cece ene e cence eee eee etna eee easter eran eee een eneeeeens ee 

Afwerking......ccceeee eeceee eee eect seen seen nenees vee eee een eeeeeens ce eeeeee 

Kleurwerk...s.cccescsesseeeess deeeeanevees Vee eceneeeenee Cece eens eeeaes aeons pees 6.60 3 60 

Poleerwerk........00005 Ca eeeeeseeeescecees Doel ed dace e elect eae eeeeereeeeneeeeee sane 

Reliéfwerk...... cand e ns eee cena secs ssacseeeres Lene ceaereeseeneneeee seeaeeaes seeeee 

In dose verpak....ccscceceesee eenevees sa eeeeeeceeee pe eeeenene dees saeessceeneeceeers 

Toedraaiwerk... 1... cece eens seeeee dnebeneeavecune Cece ence e east eee eeneneeeneeenes 

_ enfof van kaartjies voorsien....... cece seeeeeeees Reece c cece acer e eee ecenesseeseeeress 

Leerlinge at werksaamhede verrig soos in hierdie subartikel voorgeskryf word (volgens onder- 

vinding) :— Cae Se 

Eerste ses maande.... 3.60 116 0 

Tweede ses maande.. 3.90 ~ 119 0 

Derde ses maande.......000+ 4.20 220 

Vierde ses maande...... sae ccc tees eset eeeeeeeeteneees es 4,80 2 8 0 

Vyfde ses maande....c.c.cccee ener eceneeeens Neeneeneee secs eeevceeeeestesececesstsaaeee 6.60 3 6 0 

Daarna die loon wat vir die werksaamheid voorgeskryf is. , 

Met dien verstande dat ’n werknemer wat op die datum van hierdie Ooreenkoms in hierdie 

afdeling teen ’n hoér loon as dié voorgeskryf vir sy ondervinding in diens is, dié hoér loon betaal moet 

word totdat die loon wat volgens sy ondervinding betaal moet word, gelyk is met of hoér as dié 

loon is, en daarna teen die loon wat vir sy ondervinding voorgeskryf is. a 

(iii) Gekwalifiseerde werknemers wat perssnymasjiene bedien.....csseceseereeeeveseresines ceaeeees 9.90 419 0 

Leerlinge (volgens ondervinding):— , 

Eerste ses maande..... tenes 3.60 116 0 

"Tweede ses maande........, 3.90 119 0 

- Derde ses maande...: 5.10 211 0 

Vierde ses maande... 6.30 3 3 0 

Daarna.......eeseeee teeeee 9.90 419 0 

Getalsverhouding:— ie ne 

(a) Vir elke werknemer (uitgesonderd ’n werknemer op snelrandstikwerk aan notetassies en 

beursies) wat minstens R6.60 (£3. 6s.) per week ontvang, kan hoogstens een werknemer 

teen ’n loon van minder as R6.60 (£3. 6s.) per week in diens wees. : 

(8) Vir elke werknemer op snelrandstikwerk aan notetassies en beursies wat minstens R8.40 ~ 

+” (£4. 4s.) per week ontvang, mag daar hoogstens een werknemer teen ’n loon vain’ minder ~ 

as R8.40 (£4. 4s.) per week in diens wees; met dien verstande dat een werknemer wat ’n_ 

loon van minstens. R8.40 (£4, 4s.) per week ontvang, in diens moet wees voordat enige ~~ 

werknemer teen ’n loon van minder as R8.40 (£4. 4s.) per week in’ diens mag wees.) ~:~ 

Be
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Per Week. 

    

- R £sd. 
8. Lone betaalbaar aan werknemers in diens vir die vervaardiging van Naturellekoffers in die Provinsie Trans- 

vaal. / a " 

L.W.—,, Naturellekoffer ” beteken ’n Koffer of kis, uitgesonderd ’n ‘reiskoffer, reistas of briewetas, wat 
boofsaaklik vir verkoop aan Naturelle vervaardig word en bedoel is vir gebruik om persoonlike besittings 
te vervoer en waarin die raamwerk van hout gemaak is. 

Die volgende lone is slegs betaalbaar in die gevalle waar die betrokke werkgewer tot bevrediging van die 
Raad bewys het dat die geproduseerde artikel ’n Naturellekoffer is en van die.Raad ’n sertifikaat te dien effekte 
ontvang het. In alle ander gevalle is die loonskale soos voorgeskryf in artikel 2 van hierdie aanhangsel van 
toepassing. Boegenoemde sertifikaat kan deur die Raad te eniger tyd na een week kennisgewing. aan die 
betrokke werknemer, ingetrek word. , 

(a) Gekwalifiseerde werknemers in diens as— 

|G) Saers..... cc cae cece ee eee eeeaee settee ence eee e nee e eee e ens eet eee ee tense ee tesereeseee 9.00 ~ 410 0 
a Monteurs PR -- 8.10 410 

» Monteur” beteken *n werknemer wat toebehore soos slotte, handvatsels, skarniere, 
hoeke, hoepels, ens., en alle dekoratiewe artikels aanheg, uitgesonderd skilder. . 

(iii) Snyers een ee OCR h eee ee Eee e acaba EEE eet Eee eee eee eee bbeeeeneeeeenes pee eeeeens 7.20 312 0 
(iv) Inmekaarsitters (Gn die bedryf bekend as »»Limmermans Yewceeees Seeeeeee ws 
b Vasplakkers........0+0seeees see eeceecceeeeseens sec e neue eeeeeeeeaeeeuesenes “3, 217 0 

» Sleutels vasbind.. oe ener e weet ec cccceeecssseesees cocenese ne 

® () Voorman. cee cecnceeeebenteeeeees cance dee eee neces eeeneecetecesesbecesbuteenees, : 16. . 8 0 
. (i) Met masjien klink cajot vasspyker. . see cence eens ee tote rrteeetene see eeeeeneaaniccece ~ 11.40 3514 0 

Giiy Met masjien profileer, hout aanmekaar heg, skuur, sui of viamskilder. senssorcccacsccccssens ,. 9.00 . 410 0 

Leerlinge (volgens ondervinding):— : oo ; : 

Eerste ses maande.........0% veeeee seuss esevastsecessccacenstancestessnlsen stances 3.45 114 3 
 Tweede-ses maande....cccscccccccuntcurecssceeererssnsesesesessatensseeeseeseress sees 3.80 117 9 
Derde ses maande.....s+..... sae eeeeeececeees vnc vere nccenseeeseenoes wane ceceerenes oe 4.40 239 

’ Vierde ses maande...........: Cece eee e eee e enna eeseeeeeeeensesececenes seeeeneeenes staee 5.10 211 0 

en daarna dic loon yan toepassing op die besondere werksaamheid van’ die gekwalifiseerde werknemer; met dien verstande dat ’n 
” Ieerling wat ’n werksaambeid verrig waarvoor ’n ‘weekloon van minder as R5.00 (£2. 9s:-9d:) voorgeskiyf word, terwyl hy voortgaan 
om sodanige werksaamheid té verrig, nié geregtig is op ’n hoér loon as sodanige voorgeskrewe loon nie. 

- Getalsverhouding. —Vir elke drie werknemers wat minstens R5.10 (£2. 11s.) ontvang, kan Boogstens ¢ een werknemer wat minder 
~, a8 R5.10 (£2, lis.) ontvang, in diens wees. : . 

ANNEXURE TO PART Il OF THE AGREEMENT. > 
Per Week. 

1. General labourers... .....cccccenccuceccccucncestecccrcstcececvessasesesesescressucccessceccsesses 4,80 280 

Travelling Requisites Department :— 

: Nore.—“ Travelling Requisites ” means suitcases and attache cases, trunks of all descriptions, travelling 
bags and all other: containers’ designed. to hold -personal effects, sporting kit, tools, documents and musical 
instruments, manufactured mainly from leather, fibre, wood, cloth, canvas or fabric or any combination thereof; 
but shall not include knitting. bags, school bags, open-top shopping bags and closed-top shopping bags of 
which the maximum dimensions are‘ 18 inches-in n length and/or 10 inches in height and/or 10 inches in width 
or less. 

For the purposes of this section and of section 7a closed-top shopping bag shall be a.bag which may-be 
sealed by fasteners and/or press studs and/or zip fasteners, but shall not include ladies’ and children’ s handbags. ~ 

(D FOreman..... ccc cece ccc ee cree teen e ener e tee eee rere neta tate e seen eee sense eeeeeteseetes 16.80 8 8 0 
Not less than one foreman shall be employed in the ‘department. A foreman is an employee 

“who is in charge of and solely employed in the department. - 

Gi) Qualified employees employed on rotary cutting machines by power and guillotine machines by .. / 
hand or power, and woodworking machines excluding drilling machines........ssceeeesesecseee 15.60 716 O 

NoTe.—A guillotine machine is a machine with a drop knife. 

Learners (according to experience): — 

  

   

   

  

First six months........eeeee0% 6.30 3 3 0 
Second. six months. 8.70 . 4970 
Third six months.. eeeeees . 11.10 511 0 

_ Thereafter... .. cee cce cece cece rene tec neeeetnenseteeenteaes Vac ce esc ee ec eecs eee eeeeeence ~. 15.60 716 0 

Gii) Qualified employees employed in.the manufacture of travelling requisites of which the principal Lig 
‘component is leather on operations other than those specifically provided for in this section. eeeeee 14.40 740 

Learners (according to experience) :— ; — 

. First six months...........cceeeceseee seceeeeceneeee se veeeeeseeseees seeceveccvecsecses 3,60 116 0 
Second six months... .ccccsc scence rect eeeaeserticeece bec been tenesces See neneeees 4.20 220 
Third six months. . : ee , : 4,80 28 0 

- Fourth’ six months. * 5.40 214 0 
Fifth six months............3. 660° 3°60 
Sixth six: Months.......0ccececcseeceseeencs 8.10 4 ! 0 
Next three months.........ccceeeees Cee eeees cence ecto wane ee aeneeenecens seseenscassees — 9.00 410 0 

- . Next three months........ccceseseeeee Leos debe en en eaceenereescesentees a dneenenecaes 9.90 419 0 
Next three Months... ......ccceeeeseeeeeeeceseneees eee eee c eee ence ee neeene seesessees 10.80 5 8 0 
Next three months............. eee eee n en eenecnees bbc e cece wees e eaten eee eenenessaees 11.70 517 0 
Thereafter. ...... 0c cece eee ceceeeeeee bee e eee seneee eee eeeseenes Vue e eda ee cee eveeeeeeen _ » 14.40 740 

Ratio.—For every employee receiving a wage of not less than R14.40 (£7. 4s, 0d.) per week there 
there may be employed not more than one employee at a wage of less than R14.40 (£7, 4s. Od.) per 
week. 

(iv) Qualified employees employed on corner stitching machines or other machines used for a similar os 
© Class. Of WOrK. cise eee cee eee eees veneeees sate eecececseseres av eenenenceereeneneceees - 13,50 615 0 

Learners (according to experience): Se me soe a : 

- First six months. ....ceecseeeees oe 4.20 22 0 
Second six months........ Seeeees : - 5.40. ‘214 0 

. Third.six months.......eseeseees Lee : i 6.60 3 6 0 
Fourth six months..0660..02 00005005 a esene eect bavecceeccee’: 7,80 318 0 
Thereafter. cise eece ence vee nee’ a 13. 50 °615 0 

23
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(v) Qualified employees engaged on the following operations unless elsewhere specified :—- 

(a) Hand-shears, drilling, creasing, bending and slotting..... se ece be neeeseces se aeeeeeeeaense 

(6) Scoring, riveting, nailing, glueing and pasting, metal rim attaching, metal rim rolling and 

fittings attached............ seve eeeeaen see eeeaeenoes seco a eee een ene neeetsensrseererees 

(vi) Qualified employees employed in the manufacture of travelling requisites of which the principal 

component parts are other than leather on operations other than those specifically provided for in 

this SECTION. coc. cece eee c ence tees nee t en eneesceene sane enter eee ee este eer e nee neeee rane ees 

Learners in (v) and (vi) (according to experience):— 

First six months..... pneu cece eueeseenteaseeeeessoaeee eee ce cep sentuceneeetepsaseneeee 

Second six MONS. cc eccveeceeoes cee eeeeeenes se neeneee see eenveeees bec e ter eneeeneenens 

Third six months....ccceesveees seveeorserees seeseneene saeco etneeeeenen sees aeeoee 

Bourth six months...rcceseasreveeseesecees beeen eee een ne renee es ee seen eesenetes saesees 

Fifth six months... . icc cece cere r cece nena cccscesrecasenessereseries deve eeeeceseceeeses 

_ Thereafter....... ceeeceeeee sueeebesurcnceees “aeeaneeees sneer ete caceeeesnooes peeeeeenee 

. Ratio-—For every employee employed under (ii), (iv), (v) and (vi) hereof and receiving a wage 

of not less than R11.40 (£5. 14s. Od.) per week there may be employed not more than one employee 

at a wage less than R11.40 (£5.. 14s. od.) per week. te 

(vii) (@) Qualified employees employed on backing-up stitching machines or other machines used for a 

similar class of work........-.+ sees eeeeeee rrr rr 

Learners (according to experience) — 

First six months..... araseees see eeneneeace see eeeneeeeees seen eeteee 

Second Six MONS. ..o.sssereenecennneresserecsersasenaeresner eres 

Third six months. ..ccccseccsesneeeeensvenves seen eee e tne eeeoseepecansee 

Thereafter. .....666 pene oeeweene seneweses pecassccereansroccetcese 

  

(b) Qualified employees on press CUEEIOS. coc ce cece rece near eneeeecenas 

Learners (according to experignce):-— : 

First six months,..sscsaeveceees rrr rrr errr rr rere re Creer rece rere 

Second six months.....cccceeeess see aweneees cece ee en se eseeeneseeeees seer eaeeeseeees 

Third six months... “eae 
Fourth six months.. 
Thereafier.......... secu cree eeseeneeaae ence renee eee seer nse e essere nesses nee scenes 

(e) Qualified employees engaged on flat machining...cccceseececceccernecnssennsreveneraasens 

Learners (according to experience):— 

   PER UTEP ONT HEHEHE RHEE HEH OTHO EHH EHH ERT ED OR EEE EES 

      

Fligst Six Months. cccccavevcrseserevc sors se eeee reer a cease ee ease eee use anes ee reas tes 

Second six months......- ac eeeeeeeeaceceene peeeeeseaesser aeeenees see eeeoens ve . 

Third six months....cccecccsescee cece erseessecesecenrans sete recsecceneenes seeeeneee . 

— Fourth six months.....0cesccuceveesoreeees sence eeeneees peceees vena peeeeeeeseescsees 

.. Thereafter....... cece e ee he E ve ae PE Hee eee PEPE AHEAD EOE MELEE SE OES sven ereseeeseness 

(d) Qualified employees employed on belt sand-papering machines,......cssesererrecrsseenees 

Learners (according to experience): 

First six months. .ccccosee seer erence tetra eae e ar ee ner ERA EDD EA ATSC H FOE HDRES SER ES ES 

Second six months. i. cesccececesrrenceeceeeen en epee ese ees eens esse ares saan e sss eaneens 

Third six months...cccccasvecesere ‘ 

Thereafter. ccc ccc ceeseeecsereveeans 

Ratio.—-For each employee receiving not less than .R9.90 (£4. 19s, .0d.} per week, there may be 

employed not more than one employee at a wage of less than R9.90 (£4. 19s. Od.) per week. 

(viii). Qualified employees engaged on— . i 

(a) Sandpapering, staining and polishing of edges and shaping by means of rubbing out.......+.+ 

(6) Putting on stays and Lining... ccccec cscs seen seen eae essere ee ee eens eeDee essen eee a hee ees 

Learners (according to experience):-— 

    
ema e eee a Herm Dee tees EPO HERZ DHE RE EH ESE HEB E HHO ERED 

errr rere eeee re ee eee ee ee 

          

First six months..... aeeeeaee eee k ened eR HRD EERO TOO PEE EEDRGSOHDESOPESEES SER ESES OE ESEOS 

Second six months........ peveveceanare eee EP ED Dees e eee eer enone reer eesaesseeeneees 

Third six months...cccssccaeerveeneectecenaee . aes sage eneceeeone se eeneee 

Fourth six months. ..ccsscssecsececereesreceene see eeeareceeenas 

Thereafter. .......005 paca pete e ee aa ater een ene saeenseee cere eee e cere eee neeaeeeteny 

Ratio.—An employee receiving a wage of not less than R9.00 (£4. 10s. Od.) per week shall be 

employed before an employee may be employed at a wage of less than R9.00 (£4. 10s. Od.) per week. 

For each employee receiving a wage of not less than R9.00 (£4. 10s. Od:) per-week there may be 

employed not more than two employees at a wag of less thant R9.00 (£4.-10s. Od.) per week. 

(ix) Qualified employees employed on Wand stitching... .cccee cece cere eseeeee sereeeaeee benecoucene 

Learners (according to experience):-~- , oe 

First six months..... Vee nea nee ee RED EE DEES EA SAE EA ERASE EEE EEE EES EEE E REEDS SSPE ETERS ENS 

Second six MONS. ccc reverence erence rr stator errereercanaes cee t ene eeeeseersseaceeeae 

Third six months....scecceeueeuseesar
 ree sene rece cere nanan eee neers es esses eee seen eee tt 

Fourth six months. cscccceseasnenscesencsseesenere ceueees sender eaecenuoeerereenens 

Thereafter. ..ccccnccccervecesverertncensescurareeentaseaeess eenvenes staeeeeeereenrees 

Ratio.--For each employee receiving a wage of not less than R8.70 (£4. 7s. Od.) per week, not 

more than two employees may be employed at a wage of less than R8,70 (£4. 7s. 0d.) per week. 

(x) Qualified female employees employed on glucing and/or pasting on linings and covers, other than 

leather covers, and on hand nailing, and on any other operations other than those specified in (ii), 

Gi), Civ), ) @), (vi), (vii) @ and ©) and (Vili) G).sececeseceecseee ces eren sees ean eren esses 

Provided that where a female employee is required to set up a machine she shall be paid the 

full rate applicable to such machine. : 

Learners (according to experience): 

First six months......0+5 een bee Od Meee t EGS EE OM EEOC RECORDED ERE E EAE EERE EOS soeenee 

Second six months......ccceeeeeneees eee sede neeeensceeeeees se neweesees se eeevensenee 

Third six months......--. de uccececenevecsensaces cece eee eeneneeess occ e ne eeeeoenneeres 

Fourth six months. .ccccscce cere cece centr ree en een e cen serereene ee sanssnasasseeareeesees 

Thereafter... cece rece eee e eee eer teens PDR E EERE RTE E EEE EERE EERE REE TEES 

Ratio.—-For every one female employee employed except under (xi) hereof and receiving a wage 

of not fess than R8.70 (£4. 7s. Od.) per week there may be employed not more than two female em- 

ployees at a wage of less than R8.70 (£4. 7s. Od.) per. week. 

eveoeeaee eee wna or eeeeerece Seen eeeeeeesoeeneannereag . 

Per Week. 

R £34. 

11.40 514 0 

11.40 514 0 

11.40 514 0 

3.60 116 0 
4.20 220 
5,10 211 0 
6.30 3°30 

7.50: 315 0 
11.40 514 0 

9.90 419 0 

3.60 116 0 
4,50 25 0 
6.00 300 
9.90 419 0 
9.90 419 Q 

3.60 116 0 
4.20 - 220 
540 .214 0 

6.60, 3 60 
9.90 419 0 
9.90 419 0 

3.60 116 0 
4,20 220 
4,80 28 0 
6.00 3 00 
9.90 419 0 
9,90 419 0 

3.60 116 0 
4.50 25 0 
6.00 300 
9,90 “419 0 

9.00 410 0 
9,00 410 0 

3.60 116 0 
4.20 220 
4.80 28 0 
6.00 300 
9.00 410 0 

8.70 7 0 

3.60 116 0 
4.20 220 
4,80 28 0 
6.00 300 
8.70 470 

8.70 470 

3.60 116 6 
4,20 220 
4.80 280 
6.00 30 0 

470
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Per Weeki: 

: : - R £3. ¢. 
(xi) Qualified employees on-—i 

Cleaning.......0005 CURE RENE m ere b eNO DOT EAE ESE ED SHEE Eee eEOHE SHES oeotaDeEertEaeeenD 
Surface polishing. tence Pa 
Washing.........ceceee dence eescesesveesences a ovesoenans ee eseaueee bee nnaeeseeesoase : 
Softening leather........ shes secccccsscaneese Face ceen cence onet san taeecenecessteneens 
Folding and staining edges of corners ‘and tabs... seaees bee e ener ns seen aceecensseteesoses 
Folding by hand in preparation for stitching or Tiveting......cseesesecacceuesseceseennes 
Cutting and straightening reinforcing iron...... ere c cent reeves nates eer eneeeasrereenena 6.00 300 
Thread cutting...... deen ee ne eeeenenenseeeenes acme r es oes esecresnacserrerseessnbseene . 
Tying on keys.....465 SRC eee REPU E ER ERO OHO EEE ELE SORE TOADS OE DEE NGD ESOS E SEE EEBEESS 
NeSting. cece ccc eee e neta eee e eee e ee esate sr eee entenaeeene dee eeneeeeoseeee ; 
Getting ready and/or placing fittings and/or accessories for operators. seeeterecseneereeeace 

- Selecting suitable material from scrap leather or scrap board and cutting by hand to approxi- 
mate size of the pattern or knife, to be used for the making of handles, backstays, corners, 
loops, tabs and tags..... Fa 

Learners (according to experience) :-—~ 

First six MOMNthS.....ccccccnececareseeaee ess cer esse east aeens ese aeseoeaeareseaneseeees 3.66 116 0 
Second six MONthS.....ccceeescrececeenerececuacseweeerersenses Leese eneeees see eeeeees 4.20 22:0 
Thereafter... 6... ccc eee ee seeerenes ste eeseaes seeder eee te ees sevscetseeescrerecescesees 6,00 3 0 6 

(xii) Stamping or pressing and/or painting or spraying of metal attachments for suitcases..........0¢ 6.00 . 30 6 

3. Saddlery Department:-— 
Note.—‘ Saddle” means a seat for a rider placed on the back of a horse or other animal, 

(I) Foreman....ccccc cece cece cess eee ne cena ee eeee cere eee eeyaet ses ttateenenesesneage veeeese 16.80 8 8 0 
Not less than one foreman shall be employed in the department. A foreman is an employee 

who: is in charge of and solely employed in the department. 

Gi) Qualified male employees employed in the manufacture of brown saddles on operations other than 
those specified in (iv) and (v) hreeof:— 

If a first grade employee..... sae e een e nese rene maser ececceeeseessecscesceorsseseecasess 23.20 612 0 
Tf a second grade employee... .ccsccecsecerocerssussncoeceessesesnene stabeeevecresenes 12.00 6 0 6 
Tf a third grade employee...... ccs cece cence eect e eee e ence eee nae n nce e tanner sete en en es 11.10 11 0 

“ First grade employee ” means an employee who is employed in the making of Imperial Offi- 
cers’ all-over pigskin, universal saddies and/or ail special saddles to order. 

“ Second grade employee ” means an employee who is employed in the making of saddles other 
than those specified in first and third grade employees. 

_ “ Third grade employee’ means an employee who is solely employed in the making of three- 
row saddles with bound panels, 

Learners (according to experience) :-- . 

"First six months......sceuseees bebe eatereeneunsanee seeeente bunearsuenaceee Seven seaare 3,60 116 0 
Second six MOmths.......ccccsseeseecenens beceees baeeee sen ee eee daeraeaeeenes peeceesene 3.90 119 OQ 
Third six months..... casa seenes Phere e reece eres Ere e sheer ee neeaesentes babe eeeesnees 4,20 220 
Fourth six months....cserssccecoreeves ven eneeersseeeeaoees biveepececesesbertvrsesscen 4,80 28 0 
Fifth six months... . 0. cc cece teeter sores eevee etetnens we - 5.40 214 06 
Sixth six months.......+ Senne eee eeeneneresavee eaveenee 6.00 3 0 6 
Next three months. ..ccccsvessesscveeesseeeseaas steenees 6.60 3 6 6 
Wext three months......... se eseeeeees seen scneeeveee Seba eevee ae eseeaeeeneae seeseoes 7.20 312 0 
Next three months....... ener seen een nereaeesoeeeenes : 7.80 318 6 
Next three months........ cece cece cee eect tener ste eemeneees : 8.49 4498 

Thereafter the rate prescribed for the grade of work performed. 

Ratio.—For each employee receiving a wage of not less than R10.10 (£5. 1s.) per week not 
more than one employee may be employed at a wage of less than R10.10 (£5. is.) per week, 

(ii) Qualified female employees employed in the manufacture of brown saddles on operations other 
than those specified in (iv) and (v} hereof....... Ces aeaeaeees vaaneaerene be ceaworerstesetetaes 8.40 44 9 

Learners (according to experience):— 

First six months..... denenee cneaee dave eso e ee esecensasecees grees ceca eoeaneeen beeneceres 3.60 116 9 
. Second six months..... peeeoeoes ce aeeeeenes baeeerenes peeves eesneenes soveaae beeeeeees 3.96 iid 0 
Third Six MONEDS...ccce ces e cece een eens eee m eee e ae eee era a renee eae ce oeeenens asses 4 20 220 
Fourth six months...... seeeeeas Se eeeees donee ce ceceeenenne osneee Deeb ae eeereceaereaae 4.80 28 90 
Fifth six months.......... bbe cn eee beraseccenseaeee bh etaeseaesees beseesenvss tecareens 6.06 3 0 96 
Thereafter.......ccceeees Ses v eee sccceesseeeetensaaecs eee eeeeeseeeeees dee eeaeeerans . 8.40 44 9 

Ratio.—For every female employee receiving a wage of not less than R8.40 (£4. 4s.) per week 
there may be employed not more than two female employees at a wage of less than R8.40 (£4. 4s.) 
per week. . 

(iv) Qualified employees employed on seaming, stitching, riveting and machining...... cae saceneeenes 8.40 440 

Learners (according to experience):— 

First six months.......ccceseeeecneveses tae eeereeeneeee Crm e eet e es eeeeeaaneesraeageess 3.60 116 0 
Second six mOnthsS.......cccescneccecesenesteees be betaneeecees deeneene ta eeeneneees 3.90 119 @ 
Third six months..... seer cece nneeerenereeee sees eneeeenes Leeson taeeaaeee soeee os 4.20 22 0 
Fourth six months....casccnssserooeecenenes dese eeee Deen enw eneteneaeesersesceteene 4.80 28 0 
Fifth six months.....cccseseseres Peace eee een eset eae saree neat seeesanesunereteaees . 6.00 3 0 06 
Thereafter......... Fara PP +e 8.40 449 

Ratio.—For every employee receiving a wage of not less than R8.40 (£4. 4s.) per week there 
may be employed net more than two employees at a wage of less than R8.40 (£4. 4s.) per week. 

(¥) Qualified employees employed on press-cutting machineSs....c.sssccevoseccsasveraveenssetees 9,99 419 0 

Learners (according to experience):— 

° First six months.......0.c.eeeeee sesnceeececesecseceeetesenerentorenesttcrseccssersces 3,60 116 6 
Second six months..... se ceneeetzeees eee e nes eeeeeeesteennsetesereess pene beveeeeesans 3.90 119 0 
Third six months.....,..... be ececeeecveuee ae eeeeee beeeeeeenaee peceeveeteeseaees dave 5.10 211i 0 
Fourth six months. ..ccccc cece cece ence reer ees nee n eee eee este eee nest et ee ser eeseteeanes 6.30 3 3 90 
Thereafter... . cece cee ccc tee eee teen eee t tees neste eseeeenaae Dennen ene ees eeeeeaeeees 9.90 419 06 

Ratio.—For every employee receiving a wage of not less than R9.90 (£4. 19s.) per week there 
may be employed not more than one employee at a wage of less than RS. 90 4, 19s.) per week, 
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. 7 
R £ os. 

4. Harness, etc., Department:— . a 

Notr.—* Harness, etc.”, means harness, bridles, leggings, saddle-bags, girths, stirrup ‘straps, linesmen’s 

safety leather belts and military equipment other than clothing. : as 

(i) Foreman... ..cccese eee eens teneeesneens seeeeceee se eeereoenseees bones dene ene eaee eee enenees 13.50 6 15 

Not less than one foreman shall be employed in the department. (This provision shall only 

apply in respect of the manufacture of harness, bridles, leggings and saddle-bags). “‘ Foreman” 

means an employee who is in charge of and employed mainly in the department. 

(i) Qualified employees employed on cutting by Hand. sccssecscccccstecesescescersserecsccssence 12,00 6 0 

Learners (according to experience):— ; 

” First six -months..........006 Leccceeeecaeeeececensetenseseeseseseeees veeeeaeeee cesses 3,60 1 16 
Second six months....c.scceescccevecewee eect eee scunvccsesenes se eeesenes deeeeceecues 3.90 119 

Third six months..... sete c cane eeccccneners heeeeee ec ee eee e sence sesseenenete beeevaees 4.20 2 2 

Fourth six months....... seseee eee ees nee teens enennons bec c ence nee eeeeeteeacees tonne 3.10 2 11 

Fifth six months..........+- oe , 6.30 3 3 

_ Sixth six months....... seeees 7.20 3 12 

: Seventh six months..... ceenesees 8.40 4 4 

‘ - Bighth six months.......e+seeeseees donc ee ec cena eeneeennseceaes sees 9.60 4 16 

»., Thereafter. ......ssseeeereeeeresenaes Bede b bec e ened ne ee eres ates eeeensseeens eseiee 12,00 6 0 

(iii) Qualified employees employed on press-cutting machines..,....+++eeeeeseeeee seeeese ceneseese. 9.90 4 19 

(iv) Qualified employees employed on preparing and/or finishing.......sssseeseeees seneeeeeeneiee | 10.50 5 5 

Learners employed on operations specified in paragraphs (iii) and (iv) hereof:— oe 

’ First six-months......000. aeeeae teaeevcees cece sees nieees Seeeeees caeeeeee seneeececeeces 3.60 1 16 

Second six months........ Se eei : esew 4.20 2 2 

Third six months....... sae 4.80 © 2 8 

Fourth six months...... seesee 3.70 217 

_. Fifth six months....... Lede ccccseecceaccecvecees : 6.60 3.6 

._ Thereafter..... veeeeee cence ee eneeeennaeeeenesereeseraaeecesaucrscesaearesaragses wees. 10.50 5 5 

- Note.—Preparing and/or finishing means any operation other than those specified in (ii), 

Gi), (v), (vi, (vii) and (viii) hereof and includes legging, blocking by hand or machine. . 

(v) Qualified -employees employed on gig saddle making........... cat eeeeees siete eee eees peneee 9.90 419 

(vi) Qualified employees employed on machining......... ence ence eee eee eae bate eeewens bees 9.90. 419 

‘ Learners employed on operations. specified in paragraphs (v) and (vi) hereof: (according to 

experience) :— . ; . 

_ First: six months......... cance bee ce eeeeweeeceneeeeneas sen eveeewerees sececcececeesses 3,60 1 16 

- Second six months.......+. se eecaees se eeeeeeceeeceeee eee ceeereeeeeces weees ceca teeees 4.20 2 2 

“ Third six months.... Leena eee cece neon ese e teens eeeeeneeeeeeenee Se eweee wascies 4.80 2 8 

Fourth six months....... . sence wees c ce eee eee eeeeee ees eeegennneeseeens ve 5.70 217 

Fifth six months......0.ee08 seen eee ereeeeeeeeee seeeeeseeveeoans 6.60 3 6 

Thereafter.........4- see e cece een eeeneeeeneeeeees seccccaccccusectcssecseeseess 9.90 419 

(vii) Qualified employees on— 

Hand stitching......... cccccecevevavacdectecensesacececesensesstatstetseessseeseceses 8.70 9°47 

Riveting.....ccecseedeeeeee veer ee teen rene renee nee e ener ENE e ee eE EOE EERE GER eee e EE ES “8.40 °°: 4 4 

Learners (according to experience):-— 
: 

First six months..........06 siecteeeccccececccecectessesecsscsstsessssstecesessessones 3-60 1 16 

Second six months........50 Se wee een eee eeesereccar sees meee cess sees as seeseaeaseses 3.90 119 

Third six months......... See e een c cece eter esses e rence eenseeseeesesee se eeecncencceee eee » 4.20 2:2 

Fourth six months......- eee ee eeeencceeeneees dean cece cece ene eeseceneeeeeeeenrens wisee > 5.10 2 il 

Thereafter. ...... ccc eeeeeeee ener errr rrr re SS ee rere tee Ee eee e eee 8.70 4 7 

(viiit) Qualified employees employed on staining, creasing, punching, shaping, tipping, embossing, rabbing- 

up and thread cutting. ...0..-sesseeeeesereeeeeeneeeeee seceenenerecnees eee eee rece eeneeeee 6.90 3 9 

Learners (according to experience):— 

First six months....... seeeeavenee co laccacvavecccccendsvectceseesssetsscsescsscssesses 3,60 1 16 

_- Second six months..... be enececeeees see w eee ese eeeeasnesnesceesens cece eneeeeees cedeves 3.90 1 19 

Third six months... Sheba e ed cee eee k ecm as head c es eneeceeeeeee sa eeeeeeeee aeeee 4.20 2 2 

Fourth six months..cccccsceccesssescccccncceceecaseenncsscersnarecesenneesrsseesaeees 5.10 2 11 

Thereafter... ccc cece c cece scent erence eee e teste sateen cnsecsesareaassereeees cease lees 6.90 3.9 

_!. Ratio.—One employee receiving a weekly wage of not less than R8.40 (£4. 4s.) shall be employed 

before any employee may be employed at a wage of less than R8.40 (£4.:4s.) per week. For each 

employee receiving not less than R8.40 (£4, 4s.) per week not more than one employee may be 

employed at a wage of less than R8.40 (£4. 4s.) per week. . “7 

5. Handbag Department:— 

’ ” Nore.—“ Handbags ” means ladies’ and/or children’s handbags made from leather or materials other: 

than leather. 
: 

Qualified employees on:— 

@) Designing and/or model making....... seen ene e eee eee e een eee nee E ets a eben essere sees ne 15.60 716 

(i) (@ Cutting by hand or machine of handbag outers in leather, reptile, fish and/or bird, excepting , 

small parts and trimmings, and trimming and/or cutting of outers to final shape............ 14.40" 7 4 

() Cutting by hand or machine of handbag outers of plastic, textiles, synthetic materials, backed 

or unbacked, fibre, woven or otherwise, nylon and/or rayon excepting small parts and ttimmings 14.40 7 4 

(c) Cutting by hand or machine of handbag parts other than outers, but including handles, straps, 

- gmail parts, trimmings and attachments, and the trimming of outers and linings to the exact : 

size of working pattern..... ci ees ec eee e bee bees oleae eee e eee eee erence eee enn nesses sence . . 10.80 5.8 

“Trimmings ” means a decoration not being an essential part of the handbag outer. In 

the event of any disputes as to what comprises a “ trimming ” the Council’s decision shall after - 

investigation be final. a : : OO - 

(iii) Handbag making....+..++++. veaeecbeveseees See eceduebeeenens ee euneccecccvceceteteneeseees 13.80 6 18 

_- . A “Handbag maker” is an employee who, without assistance, produces a handbag complete = 

by thée-performance of all the operations of handbag making with the exception of designing, framing, 

cutting, skiving and machining. ; o - 

. wees? 312 
| Giv) Table hands... .cccssegeeteseeenenaneeeebeeeshbeeeaabenseeeeeeeeeneeeee eet aeene tee 
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Per Week. 

+4 so 8 . . R £ Ss. dad A “Table hand” is an employee engaged upon the fetching and checking of parts, attaching 
of handles, purses, locks and trimmings, attaching of beading, putting or working in stiffeners, 
covering of frames or fittings, cutting of wadding, dropping box or filler into containers, folding, 
glueing, ironing and cutting threads, labelling and numbering of boxes, opening frames, padding, 
pasting, polishing, putting in linings, scouring, stapling, touching up with colour and polish, turning 
inside out, framing of purses, pleating. : 

Provided that for every 10 or part.of 10 table hands employed one table hand shall be employed 
at a wage of not less than R8.10 (£4; 1s.) per week. : 

For the purpose of this sub-section the expression “ part of 10” shall mean six or more. 

(v) Framing by hand or machine. .......... ccc cece seven tecaseccccucecarcvevteseveutnvavevene 10.80 5 8-0 
(vi) Machining and skiving of all materials, outers.........cccccccecuccceccacucececuncceucucucns 8.40 44606 

(vii) Machining and skiving of all materials, inners.......... 0... c ecco cccecceccracucvuccusucenecve 8.40 4 4 
Learners employed on any of the above operations with the exception of table hands (according 

to experience) :— 

First six mOnths.....cccsccceacescccasecneccs seca ce renee esses sesrtcees 3.60 116 0 
Second six months.......ccceeccecessssersccseees . . 3.90 119 0 
Third six months..... se eeneeees stem e erent ete neeeeeee Dee c emcee tense nena 4.20 220 
Fourth six months.....ccc.ecccee eee cccueseccevece 4.80 2 8 0 
Fifth six months tee 5.70 217 6 
Sixth six months 7.20 312 0 
Seventh six MONthS........ ccc cece ces ccc e een ecene ees eneesetaeeeteterevrttnenteecet 9.00 410 0 
Fighth six months.......cccceceecceeevene seen eee e teen eee eee t nate sen erereeennenes . 10.80 5 8 0 

“Ninth six months......c.. ccc cee eee c eee cece cease neentesecaeucenaeeateestsnneecegeane 14.40 7 4 06 
Learners employed as table hands (according to experience):— 

First Six MOMthS... 0... ccc cece cece cece erence cece ae eeeesesseenstereesereetenugeas 3.60 116 0 
Second Six Months... .. ccc cece ete e cece ete ese eeaeuuereeedevseveteteseuveveurreveeuee 3.90 119 0 
Third six months... .0.. 0. cece cece eee e nee e eee e ence ee tansecesbevaeaeutveutecenencuees 4.20 220 
Fourth Six MOMths. 00... ccc c cece cece cece teense eee e ents te eeeteseeeseesttvencusens 4.80 28 0 
Thereafter...............00- eens Lee eee cece nee eee e neat eee e er eeneeteeseeneurenes 7.20 312 9 

(viii) Qualified employees en press cutting excluding maching cutting of parts mentioned in paragraph : 
Gd) (@, (0) and (c) adove... ccc cece cece eee i ad ueecenansouaeeaeesedeeeerseeeunaegs 9.90 419 0 
Learners (according to experience):— . 

First six MOnthS..... ccc cece cece cece ete cee w eee eteeeeonsesereneneernsetetecetineios 3.60 116 0 
Second six Months. ....... ccc cece ccs ceesecce cere ceecsscctnereceeuevavaeesesestenege 4.20 220 
Third six months.....cc cece cece ccc eee e cece teen enceureneeaeeaceateseeneretnceenue, 5.40 214 0 
Fourth six months. .....ccc cscs cece cence sceceeentteevncuwectenscneeescteeseneeenreces 6.60 3 6 0 
Thereafter... cele ccc eee eee c eee e bene ena tetueceeeeseestneenteneesertenns 9.90 419 0 
Ratio.—For each employee for whom a wage is prescribed in this section receiving not less 

than R7.20 (£3. 12s.) per week there may be employed not more than one employee at a wage of 
less than R7.20 (£3. 12s.) per week. 

6. Braces, etc., Department :— 

Nots.— Braces, etc.” means braces, suspenders, armlets and garters. 

(i) Foreman or foreworman........ cc cece cece nec e cence recente eet eeeeeeecnetseeeussseaurtaseees 12.00 600 
(ii) Qualified employees on:— 

(a) Machining and riveting, webbing cutting. ......... 00. cece cece cece eens cecescucrctueuenes 8.10 4 10 
(6) Skiving and splitting 8 10 410 
(c) Table hands... 0c cece ccc cece cece e enn ene e bene eeeeesersuneneretepetreeneenes ‘ 

Byeletting. 0... ccc cece nce ee nee ene n eee eee ete e eect reseeereetebscttennbene 
Polishing. 2... cece cee ee ence cece nee e seen en eeeeeeessaererpnneeeteteeeers 
Creasing and/or..... 6.60 3 6 0 
Finishing. 0... ccc cece cece ence cence een neta eee uuneeesececeeeeessecesuenteeveneens 
BOXINS. ccc ete eee eee tence ence e neces see ce nes eenseeeastesseeseteseerees 
Wrapping, and/Or... cc ccc ees ec ee cece cee ecncececnceceeuacans Veer ete e te eeeeeaes 
Carding... cece cece ence ee cet ee ten ne ence reeset ee eereneeuasennetveetuus 

Learners employed on operations prescribed in this sub-section (according to experience) :— 

First six Months. ....... cc eee cece eee eee eevee en aeencecuesenrseunetesteeees 3.60 116 0 
Second SiX MOMS. 0... ccc eee eee eee eee eee ene tenet eeeeeneseuceeeaeuennes 3.90 119 0 
Third six MOMthS.....c. cece cece eee cece nse este eensseeeeveccnee seve eee eeeeaeeeeceee 4.20 220 
Fourth six months... 00.00. e cece cece cence cnet ener encpeerecvaseuteensseseenesune 4.80 28 0 
Fifth six months... 2.0.00... ccc cece cece eevee seen seneeeeuceceeeneseeteeupacses 6.00 3 0 0 
Thereafter the rate prescribed for the operation.concerned. 

(iii) Qualified employees on press cutting MACHINES....... ccc esac cece ec ececesuctccesenccceceeuceage 9.90 419 0 
Learners (according to experience) :-— 

First six months... 0.00. cece eect nee e eter eereceereeesecesssvuseeuteeneneenenns 3.60 1 16 
Second six months 3.90 119 
Third six months...., 3.10 2 it 
Fourth six months : 6.30 3 3 
Thereafter. 0... cee cee cnn ee een enn e eet eee n EE eee e teen e end enes 9.90 419 
Rartio.—For every two employees receiving not less than R6.60 (£3. 6s.) per week there may uO 

be employed not more than three employees at a wage of less than R6.60 (£3. 6s.) per week, 

7. Personal Leather Goods Department:— 

Note.— Personal leather goods ” means belts, straps, pouches, wallets, purses, watch and wrist straps, 
dog collars and leads, rug straps, open-top shopping bags, closed-top shopping bags of which the maximum 
dimensions are 18 inches in length and/or 10 inches in height and/or 10 inches in width, knitting bags, school 
bags and other articles of a like nature. 

For the purposes of this section and of section 2 an open-top shopping bag shall be a bag on which no 
provision .is made for sealing by fasteners and/or press studs and/or zip fasteners. 

() Foreman... ccc ccc e cece eee e ene e see cesenesssueeceneucndeeeteatscerettveueucete 12.00 6 0 6 
(ii) Qualified employees on:— / : . 

(a) Hand ‘cutting....... Deedee nner e eee eeeeeene bbe tteeeeeees bbs beer ceaeeeesesseanees 10.20 5 2 0 
(6) Hand stitching. .... 0... ccc cece cece eee eeesecceesereneacucearene ne aeeee seewecea’s 8.70 470 
(c) Machining. 0.00.00 lcci cece ee eae eee eeeceee event enc eresetecresecs eaten ccecvceees 7 8.40 449 
(d) Strap cuiting by machine........6.6. Sveeees sc aeeeonees cece eee e ee etasecveeees beeeeene . 8.40 4490
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(e) High frequency welting of wallets and pUrses...sseeeevecererereerrrserereereensceceess 8.40 440 

(J) Riveting and/or skiving.....c csc ce eee e cree rene nen ne ee eee ee ETE EEE 8.10 41 0 

(g) Creasing......+0+: vec ee ee eene nsec neeteneee sete neeeneees sa eeneeeee be eaveeseevenoes 

Attaching fittings, eyelets, ornaments, embellishments or any other decorations..........5- 

PUNCHING... cc cece eee ee eee eee EEE EE EERE EER REE EEE RETR EEE A AREER EEE EEE ESOS ES 

Staining. cccceseeeccnn ence eee nena ee eee nena e eRe ESTE ee ETE e Ee TREES EET EE TESTE ETS 

Polishing. .ccesscec cece cece scene eee eee een EE Eee PERE T TETRA EERE TEESE SEES CEST EE EEE EEE 6.60 36 0 

EMBOSSING. co.cc ccc ee eee ede cere renee een en eae eee e ene ne sees seca nesses reese seen en ee 

Boxing... ...0.eeeee peeve creercenees Lecce ene een nena eben seen e nana renee saree senaeae 

Wrapping and/ot.......eceeeeeee Leb e cece ease eet n esse eeenree 

Carding... ccc cece nee eee nee een es seen beenenee saeeeee be eeee seer eens eeenenseeees 

Learners employed on operations prescribed in this sub-section (according to experience}:— 

cement ae e eee e RT eee eee    

_ First six months........ occ e nce ccc eee eee n ee ene cere eeanereeeeeeneene sbeeeaeeeeereoenas . 116 0 

Second six months..... ce seereeeee lea eeeeeesenaesesedseesaeeaaberiaeesenereeerccsaes 
3.90 119 0 

Third six months...... hn cee eee a cee ee beeen ee ee EERE REET DEGREE EERE EERE TEE EEE EE 4.20 22 6 

Fourth six months......0 liebe cca ence dee eee ter ee enone eter erensebareresesaceeaec sees 4.80 2 38 9 

Bifth six months...... 00.0 cee eee eeee vce du eben e eee eS eee eee ee Eee Eee seen AEE EES EEES 6.60 3 6 0 

Thereafter the rate prescribed for the operation. 

Provided that an eniployee who at the. date of this Agreement, is employéd in this department 

at a higher wage than that prescribed for his experience, shall be paid such higher wage until the 

wage to be paid according to his experience is equal to or higher than such wage, and thereafter 

at the wage prescribed for his experience. 

Gii) Qualified employees on press cutting machines.....6.cceecssseeeeeeeeteeeerentseeeeeerseeete
ns 9.90 419 0 

Learners (according experience) :-— 

First six months... :cecce eect cece reece eee c en eee ee eee eee REE EG eee EEE ETE EOE SETAE 3.60 116 0 

Second six MONUHS....ceseeeeser eres seeneeee cece eee eee e nee eeneneeerete eee een eneeaes 3.90 ji9 0 

Third six months....... sec ee aeetoeerterennee Decca eee en eee eee eee Renee E SEE Ee 5.16 211 6 

Fourth six Months... cc cece sence eee e eee e ener a teeter ea nen ene ner artes cco eens eer ereeeee 6.30 3.3 9 

Thereafter..... cece ene Ce dn RAE PELE EAE E OATS EERE EEE ROLE EEET ESSE ECTS ESET EE GE EEE ESOT 9,90 419 6 

Ratios:— 

(a) For each employee (other than an employee engaged upon high frequency welting of wallets ‘ 

and purses) receiving not less than R6.60 (£3. 6s.) per week there. may be employed not 

more than one employee af a wage less than R6.60 (£3. 6s.) per week. 

(b) For each employee engaged upon high frequency welting of wallets and purses receiving 

not less than R8.40 (£4. 4s.) per week there may be employed not more than one employee 

at a wage of less than R8.40 (£4. 4s.) per week; provided that one employee receiving a wage 

of not less than R8.40 (£4. 48.) per week shall be employed before any employee may be 

employed at a wage of less than R8.40 (£4. 4s.) per week. 

3. Wages payable to employees employed in the manufacture of Native trunks in the Province of the Transvaal. 

Nors.—“* Native trunk” means a trunk or box, other than a cabin trunk, suitcase or attache case, manu- 

factured for sale mainly to Natives, and designed for use to transport personal effects and in which. the foun- 

dation is made of wood. 

The following wages shall be payable only in cases where the employer concerned has provided to the 

satisfaction of the Council that the article produced is a Native trunk and holds a certificate from the Council 

to that effect. In all other cases the rates of wages specified in section 2 of this Agreement shall apply. The 

certificate referred to above may be withdrawn at any time by the Council after one week’s notice to the 

employer concerned :— 

(a) Qualified employees employed as— 
§,00 410 0 

Gi) Sawyers.......000- teeeee eee eee eee e eee REE E ee RHEE E ARSE e ES EEE ERE E ER ERE EEE EEE E EEO ES 

Gi) Fitters.......-- eee eee eee eneeeees eda ee eee eeneerees eee eee n eee eearaeeeees ceases . 8.10 410 

- “Fitter? means an employee at aching fittings such as locks, handies, hinges, corners, 

hoop iron, etc., and all decorative articles, excluding painting. 

Gii) Cutters........- 2. cee voce n eee e seen eee ter en ete neennee verb eeeeee Leseneeee se eeeeeese 7.20 312 0 

(iv) Assemblers (known as the trade as “‘ carpenters ”)........5-- se eceteeeiecieeene bev ceeeeeee 1 

Pasters......0e0 e086 Cece tees een eneeeenanees caeccueeeaecene sav vseeceeneenee poke eeeeees 5.70 217 9 

Tying On KEYS... ccc cece eect e rene renee cnet en eeeees ceca e cece eee ee eee eeeee eee enness y 

(2) (@) Foreman..........e- pene eeeeeeee dco e eee e eben eee e eee nen e dates eee n amen en er eeanerarass 16.89 8 8 OO 

(ii) Riveting and/or nailing by machine.....-.60ssssseeerrrssesersets sees er eres eee 11.40 514 0 

ii) Machine moulding, wood joining by machine, sandpapeting, spraying of gTaining......seeeeeee 9.00 410 «0 

Learners (according to experience):— : ce . 

First six months... 0c cece ccc e gee eee nee eee REE EERE EEE EEE EE GEESE TEESE SETS 3.45 114 3 

Second six Months.....cceereeeeere cece eee e OER e REE EERE EEE EERE TEER EDEL ELATED, 3.80 117 9 

‘Third six months.....ccceeareee Levee eneeeeeeeeeseneereceraeees veeeeeeee chee ee eeere eee 4.40 239 

Fourth six months.......-++. venues Saeeeneenee sane e cence e eee ee nee anes Lobes eeeeeeee 5.10 2ii 90 

and thereafter the wage applicable to the particular operation of the qualified employee; provided that a learner who is employed 

on an operation for which a weekly wage of less than R5.00 (£2. 9s. 9d.) is prescribed shall not, while he continues to b3 employed 

on such operation, be entitled to a higher wage than such prescribed wage. | 

Ratio.—For every three employees receiving a wage of not less than R5.10 (£2. 11s.) there may be employed not more than one 

employee receiving less than R5.10 (£2, 11s.). 

Hierdie Ooreenkoms op hede die 20ste dag van Desember 1960 This Agreement signed on behalf of the parties on this 20th day 

ramens die partye onderteken. 
of December, 1960. 

“M. PORTER, Lid van die Raad. 
M. Porter, Member of the Council. 

B. A. Keyter, Lid van die Raad. i ; B. A. Keyter, Member of the Council. 

A. S. Younc, Algemene Sekretaris van die Raad. _ A. S. Younc, General Secretary of the Council. 
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No. 240.] [10 Februarie 1961. 

WET OP FABRIEKE, MASJINERIE EN BOUWERK, 
1941, SOOS GEWYSIG. 

  

LEERNYWERHEID, UNIE VAN SUID-AFRIKA. 
  

" Namens die Minister van Arbeid verklaar ek, Marais 

Virjorn, Adjunk-minister van Arbeid, kragtens subartikel 

(1) van artikel twee-en-twintig van die Wet op Fabricke, 

Masijinerie en Bouwerk, 1941, soos gewysig, dat die 

bepalings van die Ooreenkoms en kennisgewing i ver- . 

band met die afdeling Algemene Goedere van die Leer- 

nywerheid, gepubliseer by Goewermeniskennisgewing No. 

939 van 10 Februarie 1961, oor die algemeen. vir persone 

wie se werkure en bescldiging ten opsigte van oortyd, 

openbare feesdae en werk op Sondae en openbare feesdac 

daarby gereél word, nie minder gunstig is nie as die oor- 

eenstemmende bepalings van genoemde Wet, soos 

gowysig. 
M. VILJOEN, 

Adjunk-minister van Arbeid. 

  

No. 241.] {10 Februarie 1961. 

WET OP CORLOGSMAATREELS, 1940. 
  

OPSKORTING VAN BETALING VAN LEWENS- 
KOSTETOELAE BETAALBAAR INGEVOLGE 
OORLOGSMAATREEL No. 43 van 1942. 

  

LEERNYWERHEID, UNIE VAN SUID-AFRIKA. 
  

Namens die Minister van: Arbeid skort ek, MARAIS 

VinsorN, Adjunk-minister van Arbeid, kragtens sub- 

regulasie (1) van regulasie 4 van die regulasies wat by 

Oorlogsmaatreé] No. 43 van 1942 gepubliseer is, hierby 

die bepalings van subregulasie (1) van regulasie 2 van 

gencemde regulasies op ten opsigte van alle werknemers 

wat kragtens klousule 6 van die Ooreenkoms vir die 

‘Afdeling Algemene Goedere van die Leernywerheid, 

gepubliseer by Goewermentskennisgewing No. 239 van 

10 Februarie 1961, op ’n lewenskostetoclae geregtig is. 

M. VILJOEN, 
Adjunk-minister van Arbeid. 

  

Wo. 242.] (10 Februarie 1961. 

WET OP NYWERHEIDSVERSOENING, 1956. 

LEERNYWERHEID, UNIE VAN SUID-AFRIKA.— 
SHIEK TEBYSTANDSFONDS. 

Namens dic Minister van Arbeid verklaar ek, Maras 

Virjorn, Adjunk-minister van Arbeid, hierby— 

(a) kragtens paragraaf (a) van subartikel (1) van artikel 

agt-en-veertig van die Wet op Nywerheidsver- 

soening, 1956, dat al die bepalings van die Oor- 

eenkoms wat in die Bylae hiervan verskyn en op 

die Leernywerheid betrekking het, vanaf 14 

Februarie 1961 en vir die tydperk wat op 13 

Februarie 1964 eindig, bindend is vir die werk- 

gewersorganisasies en  vakvereiigings wat 

genoemde Ooreenkoms aangegaan het en vir die 

werkgewers en werknemers wat lede van daardie 

organisasies of daardie verenigings is; 

(b) kragtens paragraaf (b) van subartikel (1) van 

artikel agt-en-veertig van genoemde Wet dat die 

bepalings vervat in klousules 1, 2 (b), 4 tot en 

met 11 en 13 van genoemde Coreenkoms, vanaf 

14 Februarie 1961 en vir die tydperk wat op 13 

Februarie 1964 eindig, bindend is vir alle ander 

werkgewers en werknemers as dié vermeld in para- 

graaf (a) van hierdie kennisgewing, wat betrokke 

is by of in diens is in genoemde Nywerheid in die 
Unie van Suid-Afrika; en 

  

  

No. 240] [10 February 1961. 

FACTORIES, MACHINERY AND BUILDING WORK 
ACT, 1941, AS AMENDED. 

LEATHER INDUSTRY, UNION OF SOUTH AFRICA. 
  

  

On behalf of the Minister of Labour, I, Marais 

VILIOEN, Deputy-Minister of Labour, in terms of sub- 

section (1) of section twenty-two of the Factories, 

Machinery and Building Work Act, 1941, as amended, 

declare the provisions of the Agreement and_ notice 

relating to the General Goods Section of the Leather 
Industry, published under Government Notice No. 

239 of the 10th February, 1961, to be, on the whole, not 
less favourable to the persons whose hours of work and 

remuneration in respect of overtime, public holidays and 
work on Sundays and public holidays are regulated there- 

by, than the relative provisions of the said Act, as 

amended. 

M. VILJOEN, 
Deputy-Minister of Labour. 

  

No. 241] {10 February 1961. 

WAR MEASURES ACT, 1940. 

SUSPENSION OF PAYMENT OF COST OF LIVING 
ALLOWANCE PAYABLE IN TERMS OF WAR 
MEASURE No. 43 of 1942. 

  

LEATHER INDUSTRY, UNION OF SOUTH 
AFRICA. 
  

On behalf of the Minister of Labour, 1, Marais 

ViLJOEN, Deputy-Minister of Labour, in terms of sub- 

regulation (1) of regulation 4 of the Regulations published 

under War Measure No. 43 of 1942, hereby suspend the 

_ operation of sub-regulation (1) of regulation 2 of the 

said regulations in respect of all employees who are 

entitled to a cost of living allowance in terms of clause 6 

of the Agreement for the General Goods Section of the 

Leather Industry, published under Government Notice 

No, 239 of the 10th February, 1961. 

M. VILIOEN, 
Deputy-Minister of Labour. 

  

No. 242] [10 February 1961. 

INDUSTRIAL CONCILIATION ACT, 1956. 
  

LEATHER INDUSTRY, UNION OF SOUTH 

AFRICA—SICK BENEFIT FUND. 
  

On behalf of the Minister of Labour, I, Marais 

ViLsoEN, Deputy-Minister of Labour, do hereby— 

(a) in terms of paragraph (a) of sub-section (1) of 

section forty-eight of the Industrial Conciliation 

Act, 1956, declare that all the provisions of the 

Agreement which appears in the Schedule hereto 

and which relates to the Leather Industry shall be 

binding from the 14th February, 1961, and for the 

period ending the 13th February, 1964, upon the 

employers’ organisations and the trade unions 

which entered into the said Agreement and upon 

the employers and employees who are members of 
those organisations or those unions; 

(b) in terms of paragraph (5) of sub-section (1) of 

section forty-eight of the said Act, declare that the 

provisions contained in clauses 1, 2 (), 4 to li 

(inclusive). and 13 of the said Agreement shall be 

binding from the 14th February, 1961, and for the 

period ending the 13th February, 1964, upon all 

employers and ermployees other than those referred 

to in paragraph (a) of this notice engaged or 

employed in the said Industry in the Union of 

South Africa; and , 

28
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© kragtens. paragraaf (a) van subartikel (3) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings 
vervat in klousules 1, 2 (b),.4 tot en met 11 en 13— 
van genoemde Ooreenkoms, vanaf 14 Februarie 
1961 en vir die tydperk wat op 13 Februarie 1964 
eindig, in die Unie van Suid-Afrika mutatis 
mutandis. bindend is vir alle Naturelle in diens in 
genoemde Nywerheid by dié werkgewers vir wie 
enigeen van genoemde bepalings ten opsigte van 
werknemers bindend is en vir daardie werkgewers 
ten opsigte van Naturelle in hul diens. 

M. VILJOEN, 

. Adjunk-minister van Arbeid. 

BYLAE..— 

  

NASIONALE” NYWERHEIDSRAAD VIR. DIE LEERNYWER- 
HEID VAN SUID-AFRIKA. 

OOREENKOMS 
ooreenkomstig die bepalings van die Wet op Nywerheidsver- 
soening, 1956, soos gewysig, gesluit en aangegaan deur en tussen 
die— 

- (a) Midland and Border Leather Industry Manufacturers’ Asso- 
“ ciation; 

(b) Cape Western ‘and North- Western. Leather 
Employers’ Association; 

(c) Transvaal Footwear, Tanning and Leather Trades Associa- 
, tion; . 

(d) Natal Footwear, Tanning and General ‘Leather Manufac- 
turers’ Association; 

(e) South-Western Districts Leather Industries’ Association; 

ip South. African Tanning Employers’ Organisation; 

Industries 

(hieronder ,, die werkgewers” of ,, die’ werkgewersorganisasies ” 
gétioem), dandie eenKant, pen die— ou bed ates 

_.(g) National Union of Leather. Worker 

(A) Transvaal Leather and AlliedTrades-. Industrial Union; en 

@ Trunk and Box Workers’ Industrial Union (T. ransvaal); 

(hieronder ,, die werknemers ” ” of ,, dié vakverenigings ” _genoem), 
aan die ander kant, 

wat die partye is by die Nasionale Nywerheidsraad vir die Leer- 
nywerheid yan Suid-Afrika. 

     

1. WooORDOMSKRYWINGS. 

‘Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die 
Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf word, 
het dieselfde betekenis as in daardic Wet, en waar daar melding 
van *n Wet gemaak word,-word ook alle wysigings van sodanige 
Wet bedoel, en, tensy die teenoorgestelde bedoeling blyk, word 
daar met woorde wat die manlike geslag: aandui, ook vrouens 
bedoel, voorts, tensy onbestaanbaar met die sinsverband, beteken— 

,. vakleerling ” ” werknemer wat gebind is deur ’n_ skriftelike 
Jeerlingkontrak wat kragtens die Wet op Vakleerlinge, 1944, 
‘s00s gewysig, geregistreer is of geag word geregistreer te wees; 

. ,,Raad” die Nasionale Nywerheidsraad vir die Leernywerheid 
van Suid-Afrika wat kragtens artikel twee van Wet No. 11 

, van. 1924, soos gewysig, geregistreer is en geag word geregi- 
streer te wees kragtens die ‘Wet’ op Nywerheidsversoening, 

1956, soos gewysig; 

, distrikskomitee ” ’n komitee wat ooreenkomstig die konstitusie 
van die Raad gestig is vir die uitvoering van Ooreenkomste 
in °’n bepaalde gebied; 

» uitvoerende gesag” die Uitvoerendée Komitee van -die Raad, 
wat kragtens sy Konstitusie aangestel is; 

,, skoeiselafdeling ” van die Leernywerheid die afdeling van die 
Nywerheid waarin werkgewers en werknemers met mekaar 
geassosieer is— . 

(1) vir die vervaardiging, hoofsaaklik uit leer, van skoeisel 
van alle soorte, uitgesonderd maatskoeisel; 

‘ 

(2) vir die vervaardiging van alle soorte skoéisel uit ander 
materiaal as leer; 

oss ‘algemene goedere-afdeling” van die Leernywerheid «die 
afdeling van die Nywerheid waarin werkgewers en werk- 

- memers met mekaar geassosieer is—. 

_ () vir die vervaardiging, hoofsaaklik uit leer; -van-- 

_@ dokumentetasse, sakke en alle ander houers wat 
bedoel .is, vir. persoonlike ,besittings,. Sportuitrusting, 

- gereedskap en dokumente; 
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(c) in terms of paragraph (a) of sub-section (3) of 
section forty-eight of the said Act, declare that 
in the Union of South Africa and from the 14th 
February, 1961, and for the period ending the 
13th February, 1964, the provisions contained in 
clauses 1, 2 (b),.4 to 11 (inclusive) and 13 of the 
said Agreement shall mutatis. mutandis be binding 
upon all Natives employed in the said Industry by 
the employers upon whom any of the said provi- 
sions are binding in respect of employees and upon 
those employers ‘in respect of Natives in their 
employ. 

M. VILJ OEN, 

Deputy-Minister of Labour. 

SCHEDULE: 
  

i NATIONAL INDUSTRIAL COUNCIL GF THE: LEATHER 
INDUSTRY. .OF SOUTH AFRICA. |. 

  

AGREEMENT , 
‘in accordance with the provisions. of the Industrial Conciliation 
Act, 1956, as amended, made and entered into between— 

(a) The Midland and Border Leather Industry Manufacturers’ 
Association; _ . 

(b) The Cape Western and North- Western ‘Leather ladustries 
: Employers’ Association; 

0 The ‘Transvaal. Footwear, Tanning and Leather Trades 
Association; . 

(d) The Natal Footwear, Tanning and General Leather Manu- 
facturers’ Association; 

(e) The South-Western Districts Leather Industries’ Association; 

fa) South African Tanning Employers’ Organisation. 

_ (hereinafter referred to as “the employers” o 
organisations’), of the one part, and— 

.(g) The National Union of Leather Workers; 

(A) The Transvaal Leather and Allied Trades’ Industrial Union; : an : se eg Bt - . be 

“the employers? 

(@ The Trunk and Box Workers’ Industrial Union (Transvaal) 
(hereinafter referred to as “ the employees ” or “ the trade 
unions”), of the other part, 

beihg parties to the National ‘Industrial Council of the J eather 
Industry of South Africa, 

1. DEFINITIONS. 

All expressions: used in this Agreement which are defined in 
the Industrial Conciliation Act, 1956, as amended, shall have the 
same meaning as in that Act, any~ reference to an Act- shall 
include any amendments of such Act, and unless the. contcary 
intention appears, words importing the masculine gender shall 
include females; further, unless inconsistent with the context— 

“apprentice ” means an- “employee who is bound by a written 
contract of apprenticeship, registered or deemed to have been 
registered under the Apprenticeship Act, 1944, ay amended; 

“Council” means the National Industrial Council -of the 
Leather Industry of South Africa registered in terms of 
section two of Act No. 11 of 1924, as amended, and deemed 
to have been registered under the Industrial Conciliation Act, 
1956, as amended; . Ce 

“ district committee’ means a committee established in’ accord: 
ance with the constitution of the Council for ‘the administra- 
tion of Agreements in a particular area; 

“executive” means the. executive committee of. the Council 
appointed in terms of its constitution; . 

“ Footwear Section ” of the Leather Industry. means. the. seétion 
of the Industry in which employers and employees are 
associated— 

(1) for the manufacture mainly from leathér of footwear 
- including all types, but not including bespoke made 

footwear; / 

(2) for the manufacture of all types of footwear from 
materials other than leather; 

‘“ General Goods Section.” of the Leather Industry means “the 
section of the Industry in which employers: and employees 
are associated— 

(1) for the ‘manufacture mainly from eather of— - 

” (@) attache “cases, “bags ‘ahd all other containers 
; designed . to ‘hold personal. effects, _ Sporting kit, 

- tools and documents; - SE
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(Bb) tuie, tome, saalmakersartikels, saalsakke, kamaste, 

buikgorde, stiegrieme, militére - uitrusting, uit- 

gesonderd kledingstukke; dameshandsakke, in- 

koopsakke, _ breisakke, Naturellesakke van die 

soort wat algemeen bekend staan as Xhosasakke, 

sakportefeuljes, beursies, horlosiebande,. gewrigs- 

bande, halsbande vir honde, leibande vir honde, 

kombersrieme, kruisbande, gordels, kousophouers, 

kousbande, armbande en alle soortgelyke artikels, 

afgesien van die aard daarvan, wat bedoel is om 

enigeen van bogenoemde artikels te vervang; 

(2) in inrigtings waar leerartikels ook vervaardig. word, vir 

die vervaardiging, uit ander materiaal as leer, van 

die artikels in paragraaf (1) genoem; met dien ver- 

stande-dat hierdie paragraaf nie die vervaardiging van 

inkoopsakke wat hoofsaaklik. uit papier gemaak word, 

insiuit nie; . 

G) vir die vervaardiging van reisbenodigdhede, met in- 

begrip van koffers, hoofsaaklik uit leer, veselstof, hout, . | 

weefstof, seildoek of doek of.’n samestelling daarvan; 

 Leernywerheid ” - die nywerheid waarin werkgewers en werk- 

memers met: mekaar geassosieer is— , . . vid 

Q) vir die vervaardiging, hoofsaaklik uit leer, van— 

(a) skoeisel van, alle soorte, uitgesonderd maatskoeisel; 

_ (b) dokumentetasse, sakke en alle ander hovers wat 

bedoel is vir persoonlike besittings; sportuitrusting, 

gereedskapen dokumente; > wo 

-(c) tute, ‘tome, saalmakersartikels; saalsakke, kamaste, 

buikgorde, stiegrieme, wmilitére uitrusting, - uit- 

gesonderd kledingstukke; dameshandsakke, in- 

koopsakke, breisakke,. -Natureliesakke . van die 

-soort wat algemeen bekend: staan as Xhosasakke, 

sakportefeuljes,.. beursies, ’. horlosiebande,. .gewrigs- 

bande. halsbande vir. honde, leibande vir honde, 

kombersrieme, kruisbande, gordels, kousophouers, 

kousbande, armbande en alle soortgelyke artikels, 

afgesien van die aard daarvan, wat bedoel is om 

: enigeen van bogenoemde artikels te vervang; 

(2) vir die looi, bereiding en/ of bloting van huide en velle; 

(3) in inrigtings waar leerartikels ook _vervaardig . word, 

vir die vervaardiging, uit ander materiaal as leer, van 

die artikels in paragraaf (1) genoem; met dien_ ver- 

stande dat hierdie paragraaf nie die , vervaardiging 

van inkoopsakke wat hoofsaaklik’ uit papier gemaak 

word, insluit nie; : ao . -: 

(4) vir die vervaardiging van alle soorte skoeisel uit ander 

materiaal as leer; 

7 (5) vir die vervaardiging van ‘geishenodigdhede, met in-- 

begrip van koffers, hoofsaaklik uit leer, veselstof, 

hout, weefstof, seildoek of doek of” ’n ‘samestelling 

daarvan; : 

»gewone week” die maksimum tydperk. in die inrigting se 

werkweek wat ’n werknemer kan werk sonder om op oortyd- 

betaling geregtig te word; : 

, Sekretaris van die Raad” die Algemene Sekretaris van die 

Raad en ook ’n Assistent-sekretaris van die Raad; 

,, looiafdeling” van die Leernywerheid die afdeling van die 

nywerheid waatin werkgewers en werknemers met mekaar 

geassosieer is vir, die looi, bereiding en/of bloting van huide 

en veile.. . Soo as . 

2. ToRPASSINGSBESTEK VAN OOREENKOMS. 

Die bepalings van. hierdie Coreenkoms moet in die. Unie van 

Suid-Afrika— / ; ; 

(a). deur alle lede van die werkgewersorganisasies en van 

die vakverenigings in die nywerhbeid (uitgesonderd persone 

wat uitsluitlik herstelwerk doen) nagekom word; 

(b) op vakleerlinge van toepassing.. wees vir sover hierdie 

bepalings nie onbestaanbaar is nie. .met die Wet .op 

-Vakleerlinge,. 1944, soos gewysig, of . met ’n kontrak 

wat geregistreer is of geag word geregistreer, te wees of 

met enige voorwaarde wat daarkragtens gestel is of geag 

word gestel te wees. . 

3. DATUM. VAN INWERKINGTREDING EN GELDIGHEIDSDUUR. 

Hierdie Ooreenkoms tree in werking op die datum. wat die 

Minister kragtens artikel agten-veertig van die Wet mag vasstel 

en bly van krag vir.’n tydperk wat op 13 Februarie 1964 verstryk, 

of vir dié tydperk wat hy mag vasstel. 

4, ADMINISTRASIE. 

(1) Daar word ’n siektebystandsfonds gestig met die doel om 

yoorsiening, te maak vir bystand, soos omskryf in klousules 8 en 

9 hicrvan, aan werknemers wat "a ‘swak gesondheidstoestand 

verkeer. 
‘ 

Die fonds bestaan uit— 

(a) die fonds wat ingevolge die Coréenkoms gepubliseer in dic 

Bylae van Goewermentskennisgewing No: 1531: van 25 

September 1959 gestig:is, en wat hierby in hierdie. fonds 

ingelyf word; Se : 

(b) bydraes wat ooreenkomstig hierdie Ooreenkoms in die fonds 

inbetaal word; : : Pe 

(c) rente, wat verkry word uit die belégging van gelde van die 

_ bOTRS, 2: . - te : 
(d) enigé ander gelde waarop die fonds geregtig mag word. -   

(b) harness, bridles, saddiery, saddle bags, leggings, 
girths, stirrup straps, military equipment other 
than clothing, ladies’ -bags, shopping bags, ‘knitting 
bags, Native bags of the type commonly known 

as “Xosa bags”, wallets, purses, watch straps, 

wrist straps, dog collars, dog leads, rug straps, 

braces, belts, suspenders, garters, armlets and all 

other Ike articles irrespective of their description 

but which are designed as substitutes for any of 

the aforementioned; 

(2). in establishments in which leather goods are also manu- 

factured, for the manufacture from materials other 

than leather of the articles mentioned in paragraph - 

(1) provided that this paragraph does not include the 

manufacture of shopping bags made mainly of paper; 

(3) for the manufacture of travelling requisites, including 

trunks mainly from leather, fibre, wood, cloth, canvas 

or fabric or any combination thereof. 

“Teather Industry” means the industry in. which employers 

and employees are associated— : 

(1) for the manufacture mainly from leather of— 

“A. ~ (a) footwear, “including” all types; “but. nat including 

: bespoke made footwear; | . . 

(b) attache cases, bags and. all 

designed to hold personal effects, 
tools and. docunients; 

(o) harness, bridles, saddlery, saddle bags, leggings, 

- girths, stirrup straps, military equipment other 

than clothing, ladies’ bags, shopping bags, knitting 

bags, Native bags, of the type commonly known 

“Xosa bags”, wallets, purses, watch straps, 

wrist. straps, dog collars,’ dog leads; rug ° straps,” 

“braces, belts; suspenders, garters, ‘armlet “and -all 

other’ like articles irrespective of their description 

but which are designed as substitutes for any of 

the aforementioned; © a - 

(2) for the tanning, dressing and/or fellmongering of hides 

and skins; : 

(3) in establishments in which leather goods are also 

manufactured, for: the manufacture from. materials 

other than leather of the articles mentioned in. para- 

- graph (1), provided that this paragraph does not 

include the manufacture of shopping bags made _ 

mainly of paper; : 

(4) for the manufacture of. all .types -of footwear .from 

materials other than leather; = 

(5) for the manufactire of travelling requisites, including 

trunks mainly’ from leather, fibre, wood, cloth, canvas 

or fabric or any combination thereof; 

other containers 
sporting kit, 

“normal week” means the maximum period within the work- 

ing week of the establishment which an employee may work 

without becoming entitled to payment for overtime; 

“Secretary of the Council ” means the General Secretary of 

the Council and includes any Assistant Secretary of the 

Council; . 

“Tanning Section” of the Leather Industry means the section of 

the industry in which employers and eémployees . are 

associated for the tanning, dressing and/or fellmongering of 

hides and skins. ae 

2. ScopB OF APPLICATION OF AGREEMENT. 

The terms of this Agreement shali-—— 

(a) be observed by all members of the employers’ organisa- 

tions and of the trade unions engaged in the industry 

(other than persons engaged exclusively on repair work); 

and : / . 

' (6) apply to apprentices in so far as they are not inconsistent 

with the Apprenticeship. Act, 1944, as amended, or any 

contract registered or deemed to be registered or any con- 

ditions fixed or deemed to be fixed thereunder; 

in the Union. of South Affica. 

3. DATE AND PERICD OF OPERATION. 

This Agreement shall come into operation on such date as may 

be specified by the Minister in terms of section forty-eight of the 

Act, and shall remain’ in force for a period ‘expiring 13th 

February, 1964, or such period as may be determined by him. 

4. ADMINISTRATION. 

(1) There shall be established.a Sick Benefit, Fund, the purpose 

of which shall be the provision of benefits as defined in clauses 

8 and 9 hereof to employees who are in a condition of ill-health. 

The furid shall consist of — oT , 

(a). the fund established pursuant the Agreement published in 

the Schedule to. Government Notice No. 1531, dated 25th Sep- 

tember, 1959, which is hereby incorporated in this fund;’ 

(b) contributions paid into the fund in accordance with this 

Agreement; ms : co, 

(c) interest derived -from the. investment of any moneys of the 

‘ (d) ‘any other moneys to which, the: fund: may become eatitled. 

, 31
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- (2) die fonds word beheer deur ’n Bestuurskomitee wat bestaan 
uit drie verteenwoordigers van die werkgewers en drie verteen- 
woordigers van die werknemers wat ooreenkomstig sy konstitusie 
deur die Raad aangestel word uit sy lede. ’n Plaasvervanger kan 
ten opsigte van elke verteenwoordiger bencem word. As die 
bestuurskomitee om enige rede nie in staat is om sy pligte na 
te kom nie, kom die uitvoerende komitee. van die Raad daardie 
pligte na en oefen hy die bevoegdhede van die bestuurskomitee 
uit. 

@) Die Raad kan ooreenkomstig die bepalings van sy konsti- 
tusie plaaslike komitees uit sy lede aanstel om behulpsaam te 
wees met die administrasie van die fonds. Die regsgebied van 
elke komitee word deur die. Raad omskryf. 

Elke plaaslike .komitee bestaan uit minstens een verteen- 
woordiger van die werkgewers en een verteenwoordiger van die 
werknemers. . 

(4) Die bestuurskomitee het dic bevoegdheid om reéls oor die 
administrasie van die Fonds te maak, te wysig en te verander. - 
Kopieé van die reéls en alle wysigings daarvan. word by die 
Sekretaris van Arbeid ingelewer.. . / 

5, INDELING VAN WERKNEMERS. 

Vir die toepassing van hierdie Ooreenkoms word werknemers . 
in die volgende groepe ingedeel:— : 

(i) Skoeisel- en algemene goedere-afdeling. 

Groep 1—Werknemers wie se loon vir *n gewone week 
minder as R2.80 is. ‘ 

Groep 2.—Werknemers wie se loon vir *n gewone week 
minstens R2.80 maar wel minder as. R7.20 is.. 

Groep 3.—Werknemers wie se loon vir ’n gewone week | 
minstens 27.20 maar wel minder as R9.60 is. 

Groep 4.—Werknemers wie se loon vir ’n gewone week 
minstens R9.60 is. 

(ii) Looiafdeling. 
Groep 1.—Werknemers wie se loon vir ’n gewone week - 

minder as R5.90 is. 

Groep 2.—Werknemers wie se_loon vir "n gewone week 
minstens R5.90 maar wel minder as R8.80 is. 

Groep 3.—Werknemers wie se loon vir ’n gewone week 
minstens. R8.80 maar wel minder as R11.50 is. 

Groep. 4.—-Werknemers wie se loon vir *n gewone week 
minstens R11.50 is. . . 

Loon” beteken die basiese weekloon (uitgesonderd lewens- 
kostetoélae, oortydbetaling of enige aanvullende loon) soos in *n 
ooreenkoms van die Raad vir °’n werknemer voorgeskryf, of na 
gelang van die grootste,.die gewone weeklikse: besoldiging (uit- 
gesonderd lewenskostetoelae, oortydbetaling of enige aanvullende 
loon) wat ontvang word deur ’n werknemer vir wie ’n loon, soos 
yoornoem, voorgeskryf word. 

6. BYDRAES. 

(1) Alle werknemers vir wie lone in enige Ooréenkoms van die 
Raad voorgeskryf word, moet lede van die fonds word, en elke 
werkgewer moet op elke betaaldag die volgende bedrae van die 
loon van elke werknemer; uitgesonderd ’n vakleerling, aftrek :-- 

Werknemer in Groep 1: Die bedrag van 6c; 

Werknemer in Groep 2: Die bedrag van 8c; © 

Werknemer in Groep 3: Die bedrag van 9c; 

Werknemer in Groep 4: Die bedrag van 1l1c. 

By die totaal van die bedrae aldus afgetrek, moet die werk- 
gewer ’n gelyke bedrag voeg en die totale bedrag voor of op die 
sewende dag van die volgende maand aan die Sekretaris van die 
Raad, Posbus 3051, Port Elizabeth, of dié amptenaar wat die 
Raad of Uitvoerende Komitee mag bepaal, stuur. Oo 

7. ByDRAEBOEK. 

Elke werkgewer moet ten opsigte van elkeen van sy werk- 
nemers van wie se loon bedrae ingevolge, die bepalings van 
klousule 6 van hierdie Ooreenkoms afgetrek word, hieronder die 
.. bydraers” genoem, ’n bydraeboek wat deur die Bestuurskomitee 
voorgeskryf is en wat hy van die komitee moet verkry, in goeie 
orde hou. In elke boek moet hy die naam van die werknemer 
en sy nommer ten opsigte van die Siektebystandsfonds vir die 
Leernywerheid inskryf: Op elke betaaldag moet hy in die bydrae- 
boek van elke bydraer wat by hom in diens is, die bedrag wat 
ingevolge klousule 6 deur en ten opsigte van die bydraer bygedra 
is en die datum van sodanige bydraes inskryf. . 

‘8, SIEKTEBYSTAND. , 
(1) Elke bydrae van ’n bydraer maak hom geregtig op 8 uur 

bystand tot *‘n maksimum van 416 uur; met dien verstande dat 
waar die getal ure wat ‘n bydraer toekom, weens die betaling 
van siektebystand ingevolge die bepalings van subklousule (2) 
hiervan verminder word, die saldo wat die bydraer tegoed het,’ met 
8 uur vir elke verdere bydrae vermeerder moet word tot hoog- 
stens 416 uur; en voorts met dien verstande dat, vir sover’ dit 
hierdie Ooreenkoms betref, daar by die bydraes hierin gemeld, 
ook -die bedrae ingesluit word wat die betrokke werknemer in- 
gevolge *n vorige Ooreenkoms van die Raad tot die fonds 
begedra het. : 
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(2) The fund shall be under the control of a management com- 
mittee. consisting of three representatives of the employers and 
three representatives of the employees appointed by the Council 
in terms of its constitution from amongst its members. An alter- 
nate may be appointed in respect of each representative. Should 
the management committee be unable to perform its duties for 
any reason the executive committee of the Council shall perform 
those duties and. exercise its powers. 

.G) Local committees may be established by the Council in 
terms of its constitution from amongst its members, to assist in 
the administration of the fund. The area of jurisdiction of 
each committee shall be defined by the Council. 

Each local committee shall consist of not less than one repre- 
_ Seniative of employers and one representative of employees. 

(4) The management committee shall have the power to make, 
amend and alter rules governing the administration of the fund. 
Copies of the rules and any amendments shall be lodged with the 
Secretary for Labour. : - 

3. CLASSIFICATION OF EMPLOYEES. 

_ For the purpose of this Agreement employees shall be classified 
into the following groups: — 

Gi) Footwear and General Goods Section. 

Group 1.—Employees whose wages for a normal week are 
~ less than R2.80. : 

Group 2.—Employees whose wages for a normal week are 
not less than R2.80 but less than R7.20. 

Group 3.—Employees whose wages for a normal weck are 
not less than R7.20 but less than R9.60. 

Group 4.—Employees whose wages for a normal week are 
not less than R9.60. 

(ii) Tanning Section. 

Group 1--Employees whose wages for a normal week are 
less than R5.90. 

Group 2.—Employees whose wages for a normal week are 
not less than R5.90 but less than R8.80. 

Group 3—Employees whose wages for a normal week are 
not less than R8.80 but less than R11.50. 

Group 4.—-Employees whose wages for a normal week 
are not less than R11.50. . 

_ Wage” shall mean the basis weekly wage (excluding cost of 
living allowance, overtime or any supplementary wage} pre- 
scribed for an employee in an agreement of the Council or the 
ordinary weekly remuneration (excluding cost of living allowance, 
overtime or any supplementary wage) received by an employee for 
whom a wage is prescribed as aforesaid, whichever is the greater, 

6. CONTRIBUTIONS. 

(i) All employees for whom wages are prescribed in any 
Agreement of the Council shall become members of the fund, 
and each employer shail on each pay day deduct from the wages 
of each employee, other than an apprentice, the following 
amounts :—- 

Employee in Group 1: The sum of 6c: 

' Employee in Group 2: The sum of 8c; 

Employee in Group 3: The sum of 9c; 

Employee in Group 4: The sum of Ic. 

To the aggregate of the amounts so dedueted the employer shall 
add an equa] amount and forward not later than the seventh 
day of the following month the total sum to the Secretary of the 

; Council, P.O. Box 3051, Port Elizabeth, or such other official 
} as may be specified by the Council or Executive Committee. 

7, CONTRIBUTION Books. 

Each employer shall keep in good order in respect of each 
of his employees from whose wages deductions are made in termg 

‘of Clause 6 of this Agreement, hereinafter referred to as “ con- 
tributors”, a contributions book as prescribed by the management 
committee which he shall obtain that committee. He shall 
enter in each book the name of the employee, and his Leather 
Provident Fund number, On each pay day he shall enter in: the 
contributions book of each contributor employed by him the 
amount contributed by and in respect of the contributor in terms 

_of Clause 6 and the date of such contributions. . 

8. Sick Pay. 

(1) For each contribution made by a contributor, 8 hours of 
benefit will accrue, up to a maximum of 416 hours; provided 
that where the number of hours accrued to.a contributor is 
reduced by virtue of payments of sick pay in terms of sub-clause 
(2) hereof, the balance. remaining to the credit of the contributor 
shall be increased by 8 hours for each further contribution up 
to the maxiraum of 416 hours. And provided further that for 
the purpose of this Agreement the contributions referred to herein 
shall include any contributions made by the employee concerned 
to the fund under any previous Agreement of the Council.
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(2) Wanneer ’n werkgewer van ‘a werknemer ’n. sertifikaat 

ontvang waarin gesertifiseer word dat sodanige werknemer weens 

siekte nie in staat is om te werk nie, moet hy vir elke wur van 

afweésigheid gedurende die gewone week aan sodanige werknemer 

die siektebystand wat van toepassing is op die groep waarln by 

die laaste maal bygedra het, betaal teen die volgende skaal:— 

Groep 1: 6c per uur; 

Groep 2: 10c per uur; 

Groep 3: 13¢ per uur; 

Groep 4: 17c per uur, 

met dien verstande dat— 

(a) geen siektebystand vir die eerste dag van. afwesigheid weens 

siekte betaal word nie; . 

{b) elke sertifikaat wat deur ’n geneesheer uitgereik word, 

- dien verstande dat die Bestuurskomitee in die geval van .’n 

langdurige siekte die sertifikaat van "th geneesheer vir 

sodanige langer tydperk as wat die komitee mag bepaal, 

kan aanneem; 

-(c) daar geen bystand vir "a groter getal ure as dié wat die 

( werknemer ingevolge die bepalings van. subklousule (1) hier- 

yan toekom, betaalbaar is nie; . 

(d) ,, war” ’n gewone wor beteken wat die werknemer {afgesien 

van korttyd of cortyd) sou gewerk het as hy nie van die 

werk afwesig was nie; : 

en voorts met dien verstande dat— 

(i) daar geen siektebystand aan ’a werknemer betaal word nie 

geldig is vir sewe dae vanaf die datum van witreiking, met | 

wie se siekte, ongesteldheid of kwaat volgens die mening | 

van die bestuurskomitee of die plaaslike komitee, na 

gelang vai die geval, aan wangedrag of buitensporige 

gebruik van sterk drank of verdowingsmiddels toegeskryf 

kan word of te wyte is aan beserings opgedoen as gevolg. | 

van enige vorm van burgerlike oproer of aan die feit dat 

die werknemer by openbare opstand betrokke was, 

Gi daar geen siektebystand betaaibaar is nie vir openbare 

vakansiedae soos in ’n Ooreenkoms van die Raad gespesi- 

fiseer of vir ’n gedeelte van die jaarlikse verloftydperk 

waarveor ’n werknemer besoldiging ingevolge die bepaiings 

van ‘a Ooreenkoms van die Raad ontvang; — 

(id daar geen siektebystand betaalbaar is vir_enige siekte nie 

indien die betrokke werknemer ingevelge die bepalings van 

die Ongevallewet, 1941, soos gewysig, skadeloosstelling ten 

opsigte daarvan. ontvang; 

(iv) daar geen siektebystand in die geval van ’n bevalling 

betaalbaar is nie gedurende die tydperk. van vier weke 

voor en agt weke na die datum van die bevalling, wanneer 

die bydraer op voordele kragtens die Wet op ‘Fabrieke, 

. Masjinerie en Bouwerk, 1941, soos gewysig, gereglig 1s. 

(3) Aan alle nagwerkers in diens in die Skocisel- of Algemene 

Goedere- of Looiafdeling van die Leernywerheid, moet daar 

voordéle betaal word asof hulle dagwerkers is wat gewoonlik 

die ure werk wat onderskeidelik vir dagwerkers in die ooreen- 

komste vir die Skoeisel-, Algemene Goedere- en’ Looiafdeling 

yoorgeskryf word. 

(4) @) Behoudens die bepalings van subparagraaf (ii) van hier- 

die subkiousule, is geen. siektebystand betaalbaar aan ‘n bydraer 

wat werkloos is nie; met dien verstande dat daar aan *n bydraer 

wie se diens begindig word gedurende die tydperk waatin hy 

siektebystand ontvang, steeds sicktebystand betaal moet word tot- 

dat die getal ure wat hy tegoed het, opgebruik is of tot 13 weke 

nadat sy diens beéindig is, na gelang van die vroegste, en yooris 

behoudens die voorlegging van die doktersertifikate wat in die 

Ooreenkoms voorgeskryf word. . 

GD) Geen siekiebystand of ander voordele is aan werklose 

bydraers betaalbaar gedurende die tydperk waarin hulle daartoe 

geregtig is om voordele ingevolge die Werkloosheidversekerings-. 

wet, 1946, soos gewysig, fe onfvang nic.. 

" Gil) Ingeval *n werklose bydraer weer werk in die leernywer- 

heid kry binne *n tydperk van 13 weke vanaf die datum waarop 

hy werkloos geword het, word hy geag ononderbroke in diens te 

gewees het, en hy moet by sy nuwe werkgewer gekrediteer word 

met die getal siektebystandsure wat hy tot op die datum waarop 

hy werkioos geword bet, tegoed gehad het. Ingeval ’n werklose 

bydraer weer in die nywerheid in diens tree na afloop van die 

tydperk van 13. weke, word hy vir die doel van hierdie fonds 

geag "n nuwe werknemer in die nywerheid te wees. 

(5) Voor of op die sewende dag-van elke maand moet elke 

werkgewer wat ingevolge die bepalings van subklousule (2) ‘n 

bedrag aan ’n werknemer betaal het, ’n staat in duplo ten opsigte 

yan die voorafgaande kalendermaand aan die bestuurskomitee 

stuur waarin die volle name van die werknemers wat voordele 

ontvang het, hul .groep, die. getal dae waarvoor hulle voordele 

ontvang het en die bedrag van die voordele aangegee word. Die 

staat moet vergesel gaan van sertifikate van geneeshere en kwitan- 

sies, deur die werknemers onderteken, ‘vir bedrae ten opsigie van 

yoordele wat hulle ontvang het. By ontvangs van die staat betaal 

die bestuurskomitee, indien hy daarvan ooriuig is dat dit in orde 

is, die uitbetaalde bedrag aan die werkgewer terug: Indien daar 

te eniger tyd bewys verkry word dat daar aan-’n werkgewer ’n 

bedrag terugbetaal is wat hy nie ten opsigte van voordele betaal 

het of moes betaal het nie, is die werkgewer daarvoor aanspreek- 

Hk om die bedrag aan die Raad terug te betaal.   

(2) An. employer. shall: oa receipt from an employee of a 

certificate, certifying that such employee, is incapable of work 

due to illness, pay to such employee sick pay for the group in 

which he last contributed and for each hour of.absénce during 

the normal week at the following rates:— . 

Group 1: 6¢ per hour; 

Group.2: 10c per hour; 

Group 3: 13¢ per hour; 
Group 4: 17¢ per hour, . 

Provided that— 

{a) no sick pay shall be paid in respect of the first day of 

abserice through illness; : 

(5) each certificate issued by a medical practitioner shall have 

a currency of 7 days from the date of issue, provided that 

the management committee may, in the event of lengthy 

illness, accept the certificate of a medical practitioner for 

such longer period as it may determing; - 

(c) no payment in excess of the number of hours accrued in 

terms of sub-clause (1) hereof shall be payable; . 

(d) the term “hour” means an ordinary hour which would 

- have been worked by the employee (regardless. of short- 

time or. overtime), had he not been absent from work; - 

and provided further that— 

~ .@) no sick pay benefits shall be paid to an employee whose. - 

illness, affliction, or disease is, in the opinion of. the 

management committee, or local committee, as the case 

may be, attributable to misconduct or excessive indulgence 

in intoxicating liquors or drugs, or due to injuries sustained 

as a consequence of any form of civil commotion or 

involvement in public riots; 

Gi) no sick pay shall be payable in respect of paid public 

: holidays as specified in any agreement of the Council, or in 

respect of any portion of the annual leave period for which 

an employee receives holiday pay in terms of any agree- 

ment of the Council; . / 

Gii) no sick pay shall be payable for any illness in respect 

of which an employee is in receipt of compensation in 

terms of the Workmen’s Compensation Act, 1941, “as 

amended; 

(iv) no sick pay shall be payable in respect of confinements 

during the period four weeks prior to, and eight weeks 

subsequent to, the date of confinement, during which a 

contributor is entitled to benefit under the Factories, 

Machinery and Building Work Act, 1941, as amended. 

(3) All night workers employed in the Footwear or General 

Goods. or Tanning Sections of the Leather Industry shall be 

paid benefits as though they were day workers normally working 

the hours of work prescribed for day workers in the agreements 

for jhe Footwear, General Goods and Tanning Sections, respec- 

tively. & . 

(4) G) Subject to the provisions of sub-paragraph (ii) of this 

sub-clause no sick pay shall be payable to a contributor who is 

unemployed, provided that a contributor whose employment is 

terminated during the period in which he is receiving sick pay, 

shall continue to be paid. sick pay until the number of hours 

which have accrued to him is exhausted or until 13 weeks after 

his employment has terminated whichever is the earlier and sub- 

ject further to the production of ‘such medical certificates as 

are prescribed in the Agreement. 

(ii) No sick pay or other benefits shall be paid to unemployed 

contributors during such period as they are entitled to receive 

benefits in terms. of the Unernployment Insurance Act of 1946, 

as amended. 

Gil) In the event of an unemployed contributor obtaining 

further employment in the Leather ‘Industry within a period of 

13° weeks from the date of such contributor becoming un- 

employed, he shall be deemed to have been continuously 

employed and the number of hours of sick pay benefits accrued 

to his credit at the date of his becoming unemployed shall be 

retained to his credit with his new employer. Yn the event of 

an unemployed contributor re-entering the Industry after the 

expiration of such period of 13 weeks, he shall be considered. 

to be a new employee in the Industry for the purpose of this 

nd. 

(5) Not later than the seventh day of each month . every 

employer who has made payment to an employee in terms. of 

sub-clause (2) shall forward to the management committee in 

respect of the preceding calendar month a statement, in dupli- 

cate, showing the full names. of the employees who have 

’ 

_ benefited, their groups, the number of days’ benefit paid and the 

amounts of benefit. The statement shail be accompanied by 

doctors’ certificates and receipts signed by the employees for the 

amounts of benefit received. Upon receipt of the statement the 

management committee if gatisfied that it is in order, shall refund 

to the employer the amount paid out. Should proof be obtained 

at any time that there has been refunded to an employer any 

amount which he has not paid in benefit or which should not 

have been so paid, the employer shall be liable to repay the 

. amount to the Council. 
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Ondanks andersiuidende bepalings in hierdie subklousu'’e, kan 
daar nie van die bestuurskomitee vereis word om ’n staat wat nie 
binne ’n tydperk van vier- (4) maande vanaf die datum waarop 
die werkgewer. sodanige staat ingevolge hierdie subklousule moes 
aangestuur het, gestuur is aan en ontvang is deur die bestuurs- 
komitee, as geldig te beskou nie en ewemin kan die bestuurs- 
komitee aansprecklik gehou word vir die terugbetaling, aan die 
werkgewer, van die bedrag of bedrae waarop daar kragtens so "n 
staat aanspraak gemaak word, 

(6) Wamneer ’n werknemer die diens van sy werkgewer verlaat, 
moet die werkgewer sy bydraeboz:k aan hom oorhandig en 
sodanige werknemer moet dit oorhandig aan sy volgende werk- 
gewer wat dit ingevolge die bepalings van klousule 7 moet hou. 

9. GENEESKUNDIGE EN FARMASEUTIESE VOORDELE. 

’ Behoudens die bepalings van klousule 10, is *n werknemer 
geregtig op— 

(i) algemene geneeskundige behandeling deur die geneeskun-_ 
dige beampte deur die fonds aangestel, uitgesonderd beval- 
lings, maar met inbegrip van die werk wat die gences- 
kundige beampte mag instem om binne die bestek van 
die fonds te verrig; 

(ii) inspuitings,. uitgesonderd- inenting en voorkomings inspui- 
tings wat deur die geneeskundige beampte toegedien word; 

(iii) massering in opdrag van die geneeskundige beampte; 
(iv) die verskaffing, op gesag van ’n voorskrif geteken deur die 

geneeskundige beampte, van medisyne, verdowingsmiddels, 
salf, verbande en wasmiddels deur ’n apteck wat die 
bestuurskomitee aangewys het, . : 

met dien verstande dat ’n werknemer nie ‘daartoe geregtig.is om” 
geneeskundige en farmaseutiese voordele ingevolge die bepalings 
van hierdie klousule ‘vir langer as drie kalendermaande ten 
opsigte van dieselfde siekte, ongesteldheid. of kwaal te ontvang 
nie en met die voorbehoud dat hierdie tydperk na goeddunke 
van die bestuurskomitee verleng kan word. 

Die koste van die genceskundige behandeling of farmaseutiese 
goedere word deur die bestuurskomitee betaal by voorlegging 
aan hom, van bevredigende rekenings deur die geneeskundige 
beamptes en aptekers deur hom aangestel. 

’n Werknemer wat werkloos word, is vanaf die datum waarop 
hy werkloos word, nie op mediese en farmaseutiese voordele 
ingevolge hierdie klousule geregtig nie tensy sy diens geéindig 
het gedurende die tydperk waarin hy geregtig was op sickte- 
bystand ingevolge klousule 8 (4), en in so ’n geval hou hy aan 
om die mediese en farmaseutiese voordele te ontvang vir die 
tydperk ten opsigte waarvan hy geregtig is om siektebystand te 
ontvang. 

’n Bydraer ten opsigte van wie ’n geneesheer of ’n geneeskundige 
beampte sertifiseer dat hy aan tuberkulose ly, is met ingang van |. 
die datum van sodanige sertifikaat nie op voordele’ ingevolge 
hierdie artikel geregtig nie. . 

10. IDENTIFIKASTEKAARTE. 

(1) Aan elke bydraer moet daar °n identifikasickaart verskaf. 
word wat in die vorm gedruk is wat die bestuurskomitee van 
tyd tot tyd mag bepaal. 
So ’n kaart moet deur die werkpewer onderteken word en die 

werk gewer moet daarop sertifiseer dat die werknemer. ’n bydraer 
is en ooreenkomstig die bepalings van die fonds op seneeskundige 
en farmaseutiese voordele geregtig is. 
Ondanks andersluidende bepalings in hierdie Ooreenkoms, is *n 

bydraer nie op geneeskundige of farmaseutiese voordele geregtig 
nie tensy hy ’n identifikasickaart wat behoorlik onderteken en 
ingevul is ooreenkomstig die bepalings van hierdie subklousule, 
besit en dit toon aan die geneeskundige beampte of die apteker 
wat deur die bestuurskomitee aangestel is, en geen geneeskundige 
beampte of apteker mag iemand ingevolge die bepalings van 
hierdie Ooreenkoms geneeskundig behandel of van farmaseutiese 
goedere voorsien nie tensy so iemand ’n identifikasiekaart van 
hom toon soos in hierdie subklousule bepaal. 

(2) Ingeval ’n bydraer sy identifikasiekaart verloor, moet hy 
by die bestuurskomitee of die plaaslike komitee aansoek doen 
om die uitreiking van ’n duplikaat teen betaling van ’n bedrag 
van hoogstens 10c, al na die betrokke komitee’ mag bepaal.: 

(3) Wanneer °n bydraer die diens van sy werkgewer verlaat, 
moet hy sy identifikasiekaart aan sy werkgewer oorhandig en 
sy bydraeboek i in ruil daarvoor ontvang. 

(4) Ingeval ’n werknemer binne 13 weke nadat’ hy. die nywer- 
heid verlaat het, weer werk in die Leernywerheid kry, moet hy 
sy bydraéboek aan sy nuwe werkgewer oorhandig wat dit ooreen- 
komstig die bepalings van klousule 7 van hierdie Ooreenkoms 
moet bewaar, en die werkgewer moet hom onmiddellik van ’n 
nuwe kaartjie voorsien soos in subklousule (1) van hierdie klou- 
sule bepaal. , 

(5) As ’n werknemer sonder diensopsegging vertrek of nie sy 
kaartjie ingevolge subklousule (3) van hierdie klousule aan sy 
_werkgewer oorhandig nie, moet die werkgewer die bydraebock 
van so.’n werknemer aan die bestuurskomitee: stuur. 

11. FINANSIELE BEHEER. 

@® (a) Die voordele word gestaak.sodra die bedrag wat in die 
kredit van die fonds staan, tot minder as R5,000 daal, en verdere 
uitbetalings word nie hervat nie’ voordat die. bedrag wat in die 
Kredit van die fonds:staan, R7,000. bedra. Sodra die bedrag wat 
in die kredit van. die fonds staan, Jaer as R5,000 daal, moet die 
Sekretaris die werkgewers daarvan ‘in kennis stel. en sodra daar 
weer 
word, moet hulle ook in kennis gestel word... 
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  *h aanvraag met die betaling van voordele gemaak kan 

Notwithstanding anything to the contrary contained in this 
sub-clause the management committee shall not be required to 
recognise as valid any statement which has not been forwarded . 
to and received by the.management committee within a period 
of four (4) months from the date upon which such statement 
should have been forwarded by the employer in terms of this 
sub-clause nor shall the Management Committee be liable to 
refund to the employer the amount or amounts ‘claimed under 
_any such statement. 

(6) When an employee leaves the service of his employer the 
employer shali hand him his contribution book and the 
‘employee shall hand it to his next employer for Keeping j in terms 
of clause 7. 

9, MEDICAL AND PHARMACEUTICAL BENEFIT.» 

“Subject to the- provisions. of clause 10 an employee shall be 
entitled to— 

(i) general medical attention from the medical officer 
appointed by the fund, except confinement, but including 
such work as the medical officer may consent to perform 
within the scope of the fund; 

(ii) injections, excluding vaccination and preventative injec- 
tions administered by the medical officer; 

(ii) massage at the direction of the medical officer: 
(iv) supplies. of medicine, drugs,. ointment, bandages and 

lotions from a pharmacy appointed by the management 
committee, on the authority of a prescription signed by: 
the medical officer; . 

provided that an employee shall not be entitled to receive medical 
and pharmaceutical benefits in terms of this clause. for a ‘period 
of more than three calendar months in respect of the same ill- 
ness, affliction or disease, with the proviso that this period may 
be extended at the discretion of the Management committee. 

The cost of medical attention or pharmaceutical. supplies shall 
be paid by the management committee on presentation to that 
committee of satisfactory accounts by the medical officers and 

| pharmacists appointed by the management committee. . 

An employee who becomes unemployed shall not be entitled to 
medical and pharmaceutical benefits under this clause from the 
time of his becoming ‘unemployed, unless such employment was 
terminated during the period in which he was qualified to receive 
sick pay in terms of clause 8 (4), in which event he shall con- 
tinue to receive such medical and pharmaceutical benefits for 
such period as he is qualified to receive sick pay. 

A contributor who is certified by a medical officer or prac- 
titioner to be suffering from tuberculosis shall. not bé entitled to 
benefit under’ this clause | from the date of such certificate, , 

, i0. IDENTIFICATION Carbs. 

() Each contributor -shall be supplied with an identification 
card printed in such form as the management committee may 
from time to time direct. : : 

Such card shall be- signed by. his employer, and shall contain a 
certificate by the employer to the effect that the employee is a 
contributor. and is entitled to medical and pharmaceutical benefits 
in terms of the fund. 

Notwithstanding anything to. the contrary contained in the 
Agreement, a contributor shall not be entitled to medical or 
pharmaceutical: benefits unless he is in possession of, and produces 
to the medicai officer or pharmacist appointed by the manage- 
ment committee, an identification card duly signed and completed 
in. terms: of this sub-clause, and no medical officer or pharmacist 

' shall provide any person with medical attention or pharmaceutical 
- products in terms of this Agreement, unless such person produces 
to such médical officer’or pharmacist an identification card. as 
provided in this sub-clause. 

(2) In the event of a contributor losing his identification card 
he shall make application to the management committée, or local 
commitiee, for. the issue of a duplicate card on payment of such 
fee not exceeding 10c in respect thereof as the committee con-. 
cerned may determine. 

(3) Upon leaving’ the service of his employer, a contributor 
shall surrender to his employer his identification card and ‘shall 

receive in exchange therefor his contribution book. 

(4) In the event of an employee obtaining further employment 
in the Leather Industry within a period of 13 weeks after leaving. 
the Industry, ‘he shall hand his contribution book to his new 
employer for keeping in terms of clause 7 of this Agreement, and 

‘the employer shall forthwith issue him with a new card in terms. 
of sub-clause (1) of this clause. 

(5} If an employee leaves without notice or does 1 not surrender 
his card to his employer in terms of sub-clause (3) of-this clause,. 
the employer shall forward the contribution’ book of such 
employee to the management committee. x 

il. FINANCIAL CONTROL. 

(1) (a). Benefits shall cease whenever. the’ amount ‘standing to 
the credit of the fund falls below R5,000 and further’ payments 
shall not recommence until the amount standing to the credit of 
the fund has reached ‘the sum’ of R7,000.’ Employers. shall be 

: advised - by the’ Secretary‘ imniediately the amount standing to.the . 
‘ credit of the fund fails below. R5,000-and shall also.bé advised. as. 
soon as the payment of. benefits may be recommenced,
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(b) Die bydraeboek wat aan werknemers vitgereik word, is nie 
oordraagbaar nie. Ingeval ’n werknemer te sterwe kom, moet sy 
werkgewer sy bydraecboek aan die bestuurskomitee terugbesorg. 

(c) Die Sekretaris moet elke jaar so gou moontlik na 30 Junie 
‘a staat opstel waarin die gelde wat ontvang is gedurende die 
twaall maande wat op 30 Junie. getindig het, asook besonderhede 
van die uitgawes gedurende gemelde tydperk aangegee word. 
Sodanige staat moet vir ouditering aan ’n openbare rekenmeester 
deur dic bestuurskomitee aangestel, voorgel6 en saam met die 
ouditeur se verslag aan dic Raad voorgelé word. 

(d) Die geouditeerde staat en die openbare rekenmeester se 

verslag daaroor moet by die hoofkantoor van die Raad ter insae 
36 en kopieé daarvan moet binne drie maande vanaf die datum 
vermeld in paragraaf (c) aan die Nywerheidsregistrateur gestuur 
word. 

{e) Alle uitgawes in verband met die administrasie van die 

fonds word teen die fonds in rekening gebring. 

(2) (a) Alle gelde wat in die fonds gestort word, moet gedepo- 

neer word in ’n spesiale rekening wat in die naam van die fonds 

by ’a bank en/of ’n inrigting deur die Raad goedgekeur, geopen 
moet word. : : 

(b) Alle gelde wat die bestuurskomitee as te veel vir sy ver- 

eistes beskou, kan by ’n bank of ’n geregistreerde bougenootskap 

gedeponeer of-in Unicleningsertifikate beié word; met dien ver- 

stande dat voldoende geld so likwied gehow word dat die komitee 

enmiddellik sy verpligtings kan nakom sodra dit van hom ver- 

eis word. 

(c) Alle betalings uit die fonds moet per tick en op rekening 

van die fonds geskied. Die tjeks word onderteken deur twee 

persone wat behoorlik deur die bestuurskomitee daartoe gemag- 

tig is. 

(3) Indien hierdie Coreenkoms weers verloop van tyd of om 

*n ander rede verstryk, moet die bestuurskomitee voorigaan om 

die fonds te administreer totdat dit of gelikwideer Of deur dic 

Raad oorgedra word aan ’n ander fonds wat vir dieseifde doel 

gestig is as dié waarvoor die oorspronklike fonds in die lewe 

geroep is. 

(4) Ingeval die Raad gedurende die tydperk waarin hierdie 

Ooreenkoms ingevolge die Wet bindend is, ontbind word of nie 

meer funksioneer nie, moet die bestuurskomitee of dié ander 

petsone wat die Minister mag aanwys, voorigaan om die fonds 

te administreer, en dic lede waaruit die komitee bestaan op die 

datum waarop die Raad ophou om te funksioneer of ontbind 

word, word vir sodanige doel geag iede van die komitee ie wees; 

mét dien verstande egter dat enige vakature wat in dic komitee 

ontstaan, deur die Minister uit die geledere van die werkgewers 

of die werknemers in die Nywerheid, na gelang van die geval, 

gevul kan word ten cinde te verseker dat daar ’n gelyke getal 

verteenwoordigers van die werkgewers en die werknemers en n 

gelyke getal plaasvervangers vir hulle in die ledetal van die 

Komitee is. Ingeval sodanige komitee nie in staat is nie of on- 

willig is om sy pligte uit te voer of as daar ’n dooiepunt bereik 

word wat, volgens die mening van die Minister, die administrasie 

van dic fonds onprakties of onwenslik maak, kan hy ’n trustee 

of trustess wat al die bevoegdhede van die komitee vir sodanige 

doeleindes besit, aanstel om die pligte van die komitee uit te 

voer. By die verstryking van hierdie Ooreenkoms moet die fonds 

gelikwideer word op die wyse voorgeskryf in subklousule (5), en 

indien die Raad by die verstryking van die Ooreenkoms alreeds 

gelikwideer en sy bates verdeel is, moet die saido van die fonds 

ooreenkomstig die bepalings van artikel vier-en-dertig (4) van 

die Wet verdeel word asof dit deel van die algemene fondse van 

die Raad uitmaak. 

(3) By die likwidasie van die fonds ingevolge subklousule (3) van 

hierdie Klousule, moct die gelde wat nog in die kredit van die 

fonds staan nadat alle cise teen die fonds, insluitende administra- 

sie- en likwidasieuitgawes, betaal is, in die fondse van die Raad 
gestort word. : . . 

12, AGENTE. 

Pie Raad moet een of meer persone as agente aanstel om 

behulpsaam te wees by die uitvoering van die bepalings van 

hierdie Ooreenkoms. Dit is die plig van elke werkgewer om 

sodanige persone toe te laat om sy inrigting binne te gaan en die 

nayrae te doen, die dokumente, boeke betaalstate, betaalkoeverte 

en loonkaarte ma te gaan en dié persone te ondervra wat nodig 

mag wees om vas te stel of die bepalings van hierdie Ooreenkoms 

nagekom word. 
13. VRYSTELLINGS. 

Die Raad of die uilvoerende komitee kan om ’n grondige en 

afdoende rede en op die aanbeveling van ’n distrikskomitee of 

uit eie beweging vrysielling van enigeen van die bepalings van 

hierdie Ooreenkoms aan of ten opsigte van enigeen verleen. 

Namens die partye, op hede die 20ste dag van Desember 1968, 

in Port Elizabeth onderteken, 

Myr. L. Duss, 

Lid van Raad. 

Mnre. B, A. KEvTER, 

Lid van Raad. 

Mre. A, S. Youna, 

Algemene Sekretaris van die Baad.   

(b) The contribution books issued to employees are not trans- 
ferable. In the event of the death of an employee his employer 
shall return his contribution book to the management committee. 

_ (c) The Secretary shali, as soon as possible, after the 30th June 
in each year, prepare a statement showing moneys received and 
details of expenditure during the twelve months ended on 30th 
June. Such statement shall be submitted for audit to a pubiic 
accountant appointed by the management committee and sub- 
mitted to the Council together with the auditor’s report. 

(d) The audited statement and the public accountant’s report 
thereon shali lie for inspection at the head office of the Council 
and copies of them shall be sent to the Industrial Registrar withia 
three months after the date mentioned in paragraph (c). 

(e) All expenses ‘incurred in the administration of the fund 
shall be a charge upon the fund. 

(2} (a) All moneys paid into the fund shall be deposited in a 
special account to be opened. in the name of the fund at a bank 
and/or institution approved by the Council. 

(b) All moneys regarded by the management committee as 
being surplus to its requirements may be placed on deposit with a 
bank or registered building society or may be invested. in Union 
Loan Certificates provided that sufficient money is kept in such 
liquid form as will enable the committee to meet its liabilities 
immediately it is called upon to do so. 

(c) All payments from the fund shall be by cheque on the 
fund’s account. Such cheques shall be signed by two. persons 
duly authorised thereto by the management committee. 

G) Should. this Agreement expire through effluxion of time, or 
for any other reason, the fund shall continue to be administered 
by the management committee until it be either liquidated or 
transferred by the Council to any other fund constituted for the 
same purpose as that for which the original fund was created. 

(4) In the event of the dissolution of the Council or in the 
event of ifs ceasing to function in the period during which this 
Agreement is binding in terms of the Act, the management com- 
mittee or such other person as the Minister may designate shall 
continue to administer the fund and the members of the com- 
mittee existing at the date on which the Council ceases to function 
or is dissolved shall be deemed to be members thereof for such 
purposes, provided, however, that any vacancy occurring on the 
committee may be filled by the Minister from employers or 
employees in the Industry as the case may be, so as to ensure 
an equality of employer and employee representatives and’ of 
alternates in the membership of the committee. In the event of 
such committee being unable or unwilling to discharge its duties 
or a deadlock arising thereon which renders the administration 
of the fund impracticable or undesirable in the opinion of the 
Minister, he may appoint a trustee or trustees to carry out the 
duties-of the committee and who shall possess all the powers of 
the committee for such purposes. Upon the expiration of. this 
Agreement the fund shall be liquidated in the manner set forth in 
sub-clause (5) and if upon the expiration of the Agreement the 
‘affairs of the Council bave already been wound up and its assets 
distributed the balance of this fund shall be distributed as pre- 
vided for in section thirty-four (4) of the Act as if it formed part 
of the general funds of the Council. 

(5) Upon liquidation of the fund in terms of sub-clause (3) of 
this clause, the moneys remaining to the credit of the fund after 
payment of all claims against the fund including administration 

and liquidation expenses, shall be paid into the funds of the 
ouncil, 

12.. AGENTS. 

The Council shall appoint one or more persons as agents to 
assist in giving effect to the terms of this Agreement. It shall be 
the duty of every employer to permit such person to enter his 
establishment and to institute such inquiries and to examine such 
documents, books, wage sheets, pay envelopes and pay tickets and 
to interrogate such individuals as may be necessary for the pur- 
pose of ascertaining whether the provisions of this Agreement are 
being observed, 

13, EXEMPTIONS. 

The Council or executive may on the recommendation of a 
district committee, or on its own decision, grant exemption from 
any of the provisions of this Agreement to or in respect of any 
person for any good and sufficient reason. 

Signed at Port Elizabeth, on behalf of the parties, on this 20th 
day of December, 1960. . 

Mp. L, Duss, . 
Member of the Council. 

r. B. A. Kevrer, 
Member of the Council. 

Mr. A. 8S. Youn, 
General Secretary of the Council,
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Die veiligheid van u geld word deur die 
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Die rente op ‘inlaes in gewone rekenings is 
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facilities for deposits and withdrawals _ 
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