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DEPARTEMENT VAN ARBEID.

No 3871
-. WET OP NYWERHEIDSVERSOENING, 1956.

- _ELEKTROTEGNIESE N’YWERHE'ID (NATAL).
HOOI‘OOREENKOMS

Namens die Mmtsta van Arbeid verklaar ek MARMS
VILJOFN Adjunk-minister van Arbeid, hierby— . &

(a) kragtens paragraaf (a) van subartikel (1) van “artikel |
: agt-en-veertig  van die Wet op Nywerheidsver- |
soening. 1956, dat die bepalings van die Ooreen- | .

Jkoms wat in die Bylae hiervan verskyn en op dic
Elektrotegniese Nywerheid (Natal) betrekking het,

" vanaf die tweede Maandag na die datum van

publikasie van hierdie kennisgewing en vir die
tydperk - wat twee jaar vanaf genoemde tweede
_ Maandag eindig, bindend is vir die werkgewersor-
" . ganisasies en die vakverenigings wat ﬁeuoemde
- Qoreenkoms aangegaan het en vir die werkgewers
en ‘werknemers wat lede van daardie organisasies

of daardie verenigings is;
(b) kragtens paragraaf (5) van subartikel (1) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
van ‘genoemde Goreenkoms, uitgesonderd klousules

2, 22 en 27 van Deel 1, vanaf die tweede Maandag |

* na die datum van publikasie van hierdie kennisge-
wing en vir die tydperk wat twee jaar vanaf
- genoemde tweede Maandag eindig, bindend is vir
- alle ander werkgewers en werknemers as di€ ver-

meld in paragraaf {a) van hierdie keﬁms«ewmg

wat—

(i) in die munisipaie. gebiede van Durban en
 Pietermaritzburg betrokke is by of in diens
 is in verband met die werksaamhbede gemeld

in paragrawe (@), () en (¢) van die woord-
omskrywing van ;, Elektrotegniese Nywerheid »
in klousule 3 van die Qoreenkoms;

(it} in die provinsie Natal en die landdrosdistrikte
Bizana, Flagstaff, Lusikisiki, Mataticle, Mount
Ayiff, Mount Currie. Tabankulu en Umzim-
kulu betrokke is by of in diens is in verband
met die werksaamhede gemeld in paragraaf (d)
van die woordomskrywing van ., Elektroteg-
niese Nywerheid ” in klousule 3 van die Oor-
eenkoms; en

(c) kragtens paragraaf (a) van subartikel (3) van artikel

agi-en-veertig van genoemde Wet dat vanaf die
- tweede Maandag na die datum van publikasie van
hierdie kcnmsgemng en vir die tydperk wat twee
jaar vanaf genoemde tweede Maandag eindig, die
bepalings van genoemde Ooreenkoms, ultgesonderd
klousules 2, 8 (2) (g), 22, 23, 27 en 29 van Deel 1,
mutatis mutandis bindend is vir alle Naturelie
wat-——
() in -die mumsl'aale gebiede van Durban en
Pletermantzburg in verband met die werk-
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saamhede - gemeld in paragrawe (a), (b} en (¢}’

DEPARTMENT OF LABOUR.

o [3 March 1961,

INDUSTRIAL CONCILIATION .-ACT, 1956.
-~ ELECTRICAL 'INDUSTRY. (NATAL).

_ MAIN AGREEMENT.
On behalf of the Minister of Labour, 1, MARAIS VILIOEN,
Deputy-Mmtster of Labour, do hereby——

(@) in terms of paragraph (a) of sub-section {1) of sec-
tion forty-eight of the Industrial Conciliation Act,
1956, declare that the provisions of the Agreement
which appears in the Schedule hercto and. which
relates to the Electrical Industry (Natal), shall be
binding from the sccond Monday after the date of
publication of this notice 'and for the period ending
two years from the said second Monday, upon the

~.employers’ organisations and trade unions which
entered into the said - Agreement and upon the
employers and employees who are members of those
organisations or unions; '

(b) in terms of paragraph (b) of sub scctlon (1) of sec-
“tion forty-eight of the said Act; declare that the
provisions contained in the said Agreenent.
excluding clauses 2, 22 and 27 of Part I, shall be
binding from the second Monday after the date of
publication of this notice and for the period ending

- two years after the said second Morday, upon all
employers and employees other than those referred
to in paragraph {g) of this notice, who—

(i) in the municipal areas of Durban and Pieter-
maritzburg are engaged or employed in the
operations set forth in paragraphs {a), {(b) and
(¢} of the definition of “ Electrical Industry ”
1in clause 3 of the Agreement;

(it} in the Province of Natal and the Magisterial
Districts of Bizana, Flagstaff, Lusikisiki, Mata-
tiele, Mount Ayliff, Mount Currie, Tabankulu
and Umzimkulu are engaged or employed in
the operations set forth in paragraph (d) of the
definition of “ Electrical Industry ” in clapse 3
of the Agresment; and

(¢) in terms of paragraph (a) of sub-section (3) of sec-
tion feriy-eigiit of the said Act, declare that from
the second Monday after the date of publication
of this notice and for the period ending two years
after the said second Moenday, the provisions con-
tained in the said Agreement,- excluding clauses 2,
8 (2 (2), 22, 23, 27 and 29 of Part 1, shall muratis
mutandis be binding upon all Natives, who—

: (i) in the municipal areas of Durban and Pieter-
- maritzburg are employed in the operauons set
forth in paraﬁraphs {a) (5) and (c) of tne deﬁ-
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van dis woordomskrywing van ., Elektroteg-
niese MNywerheid " in klousule 3 van die Gor-
eenkems; en
(i} in die provinsie Nata] en die landdrosdistrikte
Bizana, Flagstaff, Lusikisiki, Mataticle, Mount
Ayliff, Mount Currie, Tabankulu en Umzim-
kulu in verband met die werksaamhede gemeld
in paragraaf {d) van die woordomskrywing van
.» Elekirotegniese Mywerhzid ” in klousute 3
van die Qoreenkoms;
in diens is by dié werkgewers vir wie cnigeen van
genoemde bepalings ten opsigte van werknemers
bindend is en vir daardie werkgewers ten opsigle
van Naturelle in hul diens.
M. VILIOEN,

Adjank-minister van Arbeid,
(1058/164 B.)

NYWERHEIDSRAAD VIR DIE: _ELEKTROTEGNIESE
NYWERHEID (NATAL).

OORBENK.OMS
ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, gesluit en aangegaan tussen die
Electrical Engineering and Allied Industries Association
' en die :
Radio, Refrigeration and Eiectrical Appliance Association
! of South Africa

(hieronder die ,, werkgewers” of die ,, werkgewersorganisasies ”
genoem), aan die een kant, en die

South African Electrical Workers' Association
en die
Amalgamated Enginsering Union
(hieronder die ,, werknemers™ of die ,, vakverenigings ” genoem),
aan die ander kant, -
wat die partye is by die Mywerheidsraad vir die Elektrotegniese
Nywerheid (Natal).

DEEL L

1. TOEPASSINGSBESTEK,

Die bepalings van hierdie Coreenkoms moet nagekom word
deur werkgewers en werknemers in die Elektrotegniese Nywerhsid
{Natal) wat lede is van onderskeidelik die werkgewersorganisasies
en vakverenigings en wat betrokke is by of in dicns is in verband
met—

{a) die werksaamhede wat uiteengesit is in paragrawe (a), (&)
en (c) van die omskrywing van ,, Elektrotegniese Nywer-
heid ” in klousule 3 van hierdic deel van die Qoreenkoms
in die munisipale gebiede van Durban en Pietermaritz-

burg;

(b) die werksaamhede wat uiteengesit is in paragraaf (d) van
die omskrywing van ,, Elektrotegniese Nywerheid” in
klousule 3 van hierdie deel van die Qoreenkoms ten opsigte
van die Provinsie Natal en die landdrosdisirikte Bizana,
Flagstaff, Lusikisiki, Mataticle, Mount Aylff, Mount
Currie, Tabankulu en Umzimkulu; )

met dien verstande dat die bepalings van die Corecnkoms van
toepassing is op~—

(i) vakleerlinge slegs vir sover dit nie strydig is met die
bepalings van die Wet op Vakleerlinge, 1944, of met
enige voorwaardes wat daarkragtens vasgestel is nie;

(i} ,, kwekelinge ” kragtens dic Wet op Opleiding van Ambags-
manne, 1951, slegs vir sover dit nie- strydig is met die

bepalings van die Wet of enige voorwaardes wat daar-’

kragtens voorgeskryf is nie.

2. GELDIGHEIDSDUUR, .

Hierdie Qoreenkoms tree in werking op ’'n datum wat deur
die Minister kragtens artikel agi-en-veertig van die Wet op
Nywerheidsversoening, 1956, vasgestel word en bly twee jaar
lank of vir 'n tydperk wat hy bepaal, van krag.

3. WOORDOMSKRYWINGS,

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die
Wet op Nywerheidsversoening, 1956, omskryf word, het dieselfde
betekenis as in daardie Wet, en waar daar melding van 'n wet
gemaak word, word ook alle wysigings van sodanige wet bedoel;
en voorts, tensy onbestaanbaar met die sinsverband beteken—

» Wet™ die Wet op Nywerheidsversoening, 1956;

,, buitengewoon vuil werk ™ werk iv.m. dieselenjins van die
kruiskop af ondertoe, gebrnikte skeepsketels, oonde, - ver-
brandingskamers, rookkaste, in kimme en in brandstoftenks,
aan boord skip verrig, en gebruikte steenkool- en/of kooks-
hanteerinstallasie en rubberverwerkingsinstallasie;

., vakleerling ® *n werknemer wat in diens is ingevolge 'n leer-
lingkontrak wat geregistreer is kragtens die Wet op Vakleer-
linge, 1944, of °n skriftelike vakleerlingkontrak wat deur die
Raad erken word;

2

nition of “ Electrical Industry ™ in clause 3 of
the Agreement;

(i1} in the Province of Matal and the Magisterial
Disiricts of Bizana, Flagstaff, Lusikisiki, Mata-
ticle, Mount Ayiiff, Mount Currie, Tabankulu
and Umzimkulu are employed in the opera-
tions set forth in paragraph {d) of the definition
of * Electrical Indusiry ” in clause 3 of the
Agreement;

by the cmployers upon whom any of the said
provisions arg hinding in respect of employers, and
upon those employers, in respect of Natives in their

employ,
M. -VILJOEN,
Deputy-Minister of Labour.
(1058/164 B)

INDUSTRIAL COUNCIL FOR THE ELECTRICAL
INDUSTRY (NATAL).

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1936, made and entered into between the

Electrical Engineering and Allied Indastries Association
and the
Radio, Refrigeration and Electrical Appliance Association
of South Africa :
(hereinafter referred Lo as * the empioyers” or * the employers’
organisations ), of the one part. and the

- Sovth African Electrical Workers® Association
a_nc! the
Amalgamated Engineering Union

(hereinafter. referred to as “the employees™ or the *trade

unions ), of the other part,

Fﬁingifarties to the Industrial Council for the Electrical Industry
{atal). ’

FARBAPCPEP

PART 1.

i. SCOPE OF APPLICATION,

The terms of this Agreement shall be observed by employers
and employees, in the Electrical Industry (Nafal), who are
members of the employers’ organisations and trade unions
respectively and who are engaged or employed in—

(a) the operations set forth in paragraphs (@), {(b) and (¢} of
the definition of * Electrical Industry ” in clause 3 of this
parf of the Agreement in the Munieipal Areas of Durban
and Pietermaritzburg;

(5) the operations set forth in paragraph {d) of the definition
of * Electrical Indusiry ™ in clanse 3 of this part of the
Agreement in the Province of Natal and the Magisterial
Districts of Bizana, Flagstaff, Lusikisiki, Matatiele, Mount
Ayliff, Mount Currie, Tabankula and Umzimkuly;

provided that the terms of the Agreement shall apply—

(iy to apprentices onty in so far as they are not inconsistent
with the provisions of the Apprenticeship Act, 1944, or any
conditions fixed thereunder;

(i) to “trainees™ in terms of the Training of Artisans Act,
1951, only to the extent to which they are not inconsistent
with any provisions of that Act or any conditions
prescribed in terms therecf.

2. PERIOD OF APPLICATION,
This Agreement shall come into operation on such date as may

be specified by the Minister in terms of section joriy-eight of the

Industrial Conciliation Act, 1956, and shall remain in force for

" two years or for such period as the Minister may determine.

3. DEFINITIONS.

Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1956, shall have the same meaning
as in that Act, and any reference to an Act shall include any
amendments to such Act; further, unless inconsistent with the
context—

“* Act™ means the Industrial Conciliation Act, 1936;

“ Abnormaly dirty work” means work in connection with
diesel engines from the crosshed down, used marine boilers,
furnaces, combustion chambers, smoke boxes, in' bilges and
in fuel tanks, performed on board ship, and used coal and/or
coke handling plant and rubber processing plant;

“ apprentice ¥ means an employee serving under a contract of
apprenticeship registered under the Apprenticeship Act, 1944,
or a written contract of Apprenticeship recognised by the
Council; :
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,» Raad ™ die Nywerheidsraad vir die Elektrotegniese MNywer-
heid (MNatal); S g .

,. dagskof ” behoudens die woordomskrywing hierin wat die

., tweeskofstelsel ” en ,, drieskofstelsel ” dek, enige tydperk
van hoogstens 8 uur gewoonlik deur ’n werknemer gewerk
tussen die ure 6 vm. en 6 nm. van Maandag tot en met
Yrydag of enige tydperk van hoogstens vyf uur gewerk
tussen die ure 6 vm. en | nm. op Saterdag; met dien ver-
stande dat as 'n werkgewer nie van sy werknemers versis om
op meer as vyl dae gedurende enige week te werk nie, dit
enige sodapige tydperk van hoogstens § uur tussen 6 vo. en
6 nm. van Maandag tot en met Vrydag beteken;

,» werktuigkundige vir huishoudelike toestelle” of ,, verkoe-
lingswerktuigkundige ™ 'n werkmemer wat een of meer van
die volgende klasse werk verrig:—

Vasstelling van foute in, of aanwysings gee vir, of
uitvoering van herstellings of verstellings van, of diensing,
inmekaarsit, oprig en/of installeer, of toesig hou oor die
oprig en/of installeer van stowe, koelkaste, wasmasjiene,
strykmasjiene en’ alle ander groot elekiriese toesielle,
finale toetse uitvoer, of toesig hou oor sulke werksaam-

_hede, maar nie ’'n werknemer wat koelkaste, stowe, of
ander huishoudelike elektriese toestelle aan Dbestaande
sieeksokke aansluit nie;

. Elektriese Nywerheid ” - of ., Nywerheid” die nywerheid
waarin werkgewers en werknemers met niekaar geassosicer
is vir enigeen of almal van ondergemeide:—

(a) Die ontwerp, berciding, oprigting, installering, herstel
en onderhoud van alle elektriese uitrusting, wai ’n
integrerende en permanente deel van 'n gebou uit-
maak, met inbegrip van enige bedrading, kabellas-
werk en kabellegging, die konstruksie van bogrondse
elektriese lyne en alle ander werksaamhede wat daarby
hoort, hetsy die werk gedoen of die materinal berei
word op die teriein van die geboue of bouwerk of
elders;

(b) die ontwerp, bereiding, oprigting, installering, herstel
en onderhoud van alle elekiriese uitrusting wat saam-
gaan met die doel waarvoor 'n gebou gebruik word,
met inbegrip van enige bedrading, kabellaswerk en
kabellegping, die konstruksie van bogrondse eiektriese
Iyne en alle ander werksaamhede wat daarby hoort,
hetsy die werk gedoen of die maieriaal berel word
op die terrein van die geboue of bouwerke of elders;

{c) dic ontwerp, bereiding, oprigting, installering, herstel
en onderhoud van alle elektriese uitrusting wat hoort
by die oprigting, verandering, herstel en onderhoud
van geboue, met inbegrip van alle bedrading, kabel-
laswerk en kabellegging, die oprigting van. bogrondse
elektriess fyne -en alie ander werksaamhede wat daarby
hoort, hetsy die werk gedoen of die materiaal berei
word op die terrein van die geboue of bouwerke of
elders; .

(d) die ontwerp, bereiding, oprigting, installering, herstel
en onderhoud van elektriese nitrusting wat nie deur
(¢), (b) of {¢) hierbo gedek word nie, met inbegrip
van alle bedrading, kabellaswerk en kabellegging, die

oprigting van bogrondse elekiriese lyne en alle ander

werksaamhede wat daarby hoort;

_en vir die toepassing van hierdie omskrywing omvat ,, elek-
triese uitrusting "—

(i} elekiriese kabels en bogrondse Iyne;

(ii) generators, motore, konvertors, skakelaar- en kontrole-
uitrusting (met inbegrip van relés, kontaktors, elek-
iriese instrumente en uitrusting wat daarmee in
verband staan), uitrusting vir elektriese verligting,
verwarming, Kook, verkoeling en afkoeling, huis-
houdelike elektriese uitrusting, primére en sckondére
selle en batterye, transformators, oonduitrusting,
radiotoestelle en verwante elektriese apparaat, sein-
uitrusting en ander uitrusting waarby gebruik gemaak
word van die beginsels wat aangewend word in die
bediening van radio- of elekironiese uitrusting, -

en voorts, vir die toepassing van hierdie omskrywing, omvat
,, oniwerp, bereiding, oprigting, installering, herstel en onder-
lhoud ” nie die volgende nie:—

(i) Die vervaardiging en/of inmekaarsit van bogenoemde
witrusting of onderdele daarvan;

(ii) die bedrading van of installering in motorvoertuie van

- verligtings-, verwarmings- of ander uitrusting of toshe-
hore, hetsy permanent of andersins; en

(iii) die vervaardiging, herste! en diensing van motorvoer-
tuigbatterye;

(iv) die vervaardiging, heistel en diensing van tikmasjien-
en kantoortoestelle; -

{v) die. vervardiging en/of monteer en/of installering
enfof herstel enfof onderhoud van hysers en/of rol-
trappe;

s elektrisién ” n werknemer wal enigeen van ondergenoemde
werksaamhede verrig en wat "n vakleerlingkontrak wat deur
die Raad erken word, of ’n leerlingkontrak kragtens die
Wet op Vakleerlinge uitgedien het, of ‘n persoon bo die

“Council” means the Industrial Council for the Electrical
Industry (Matal); ) .

“day shift™ means, subject to the definition herein covering
“ two-shift system ™ and * three-shift system ” any period of
not maore than 8 hours ordinarily worked by an employee
between - the hours of 6 a.m. and 6 pan. on Mondays to
Fridays inclusive, or any period of not exceeding five hours
worked between the hours of 6 a.m. and 1 p.m. on Satur-
days; provided that when an employer does not require his
employees to work on more than five days in any week, it
means any such period of not more than 9 hours between
6 amn. and 6 p.m. on Mondays to Fridays inclusive;

“ domestic appliance mechanic” or “refrigerator mechanic”
means an employee engaged on one or more of the following
classes of work:— '

Diagnosing of faults in, or directing or executing repairs
or adjustments to, or servicing, assembling, erecting and/or
instaliing or supervising the erection and/or instailation
of ranges, refrigerators, washing machines, ironers, and all
other major electrical appliances, the carrying out of final
tests or the supervision. of such operations, bui shall not
inciude an employee engaged on the connecting to existing
outlets of refrigerators, ranges, or other domestic electrical
appliances;

* Electrical Industry ” ‘or * Industry ®. means the industry in
which employers and employees are associated for any or for
all the following:— i

(a) The design, preparation, erectiom, installation, repair
and maintenance of all electrical equipment, forming
an integral and permanent portion of buildings, includ-
ing any wiring, cable jointing and laying, elecirical
overhead line consfruction and all other operations
incidental thereto whether the work is performed, the
material is prepared on the site of the buildings or
structure or elsewhere;

(b) the design, preparation, erection, instaliation, repair and
maintenance of all electrical equipmént incidental to
the purpose for which a building is used, including any
wiring, cable jointing and laying, electrical overhead
line construction, and all other operations incidental
thereto whether the work is performed, the material
is prepared on the site of the buildings or structures or
elsewhere;

(¢) the design, preparation, erection, installation, repair and
maintepance of all electrical equipment incidental to
the construction, alteration, repair and maintenance of
buildings, including any wiring, cable - jointing and
laying, electrical overhead line construction, and all
other operations incidental thereto, whether the work
is performed, the material is prepared on the site of
the buildings or structures or elsewhere;

(d) the design, preparation, erection, installation, repair
and maintenance of electrical equipment not covered
by (a), (b) or (c) above, including any wiring cable
jointing and laying, electrical overhead line construc-
tion, and all other operations incidental thereto;

and for the purposes of this definition “ electrical equipment *
shall include—

(i) elecirical cables and overhead lines:

(i) generators, motors, converters, switch and control gear
(mc}udmg relays, contractors, electrical instruments and
equipment associated therewith), electrical lighting,
heating, cooking, refrigeration and cooling equipment,
domesiic _electrical equipment, primary and secondary
cells and batteries, transformers, furnace equipment,
radio sets and allied electrical apparatus, signalling
equipment and other equipment utilising the principles
used in the operation of radio or electronic equipment;

and further for the purposes of this definition “ design
preparation, erection, installation, repair and maintenance *
shall not include—

(i) the manufacture and/or assembly of the afore-
mentioned equipment or component parts thereof;

(i} the wiring of or installation in motor vehicles of
lighting, heating or other equipment or fistures whether
permanent or otherwise; and

(iii) the manufacture, repair and servicing of motor vehicle
batteries; !

(iv) the manufacture, repair and servicing of typewriter and
office appliances;

(v) the'manufaci‘:urc and/or assembly and/or installation
and/or repair and/or maintenance of lifts and/or
escalators;

“electrician ” means an employee who performs any of the

following operations and who has completed a contract of
apprenticeship recognised by the Council, or a contract of
apprenticeship under the Apprenticeship Act or a person over

3
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ouderdom van 21 jaar wat in besit is van 'n sertifikaat wat
deur die Raad erken of uitgereik is en hom in staat stel om
vir sodanige werksaamhede in diens geneem te word:—
Ankerwikkeling;
kabzilassing;
elektriese apparate (herstel);
elektriese installasic;
axnld van elektriesz bogrondse lyne;
elzkiriese bedrading;
aanlez enfof onderhoud enfof diznsing en/of inmekaarsit
van elektro-mediese ' apparate en X-straaluitrusting;
telekommunikacie; :
installering en/of onderhoud van sein- en/of totalisator-
uitrusting;
,, clekiriese installering™ die installeer en/of oprigting van
enigeen van die artikels wat in die woordomskrywing van
Lelzitrisign » in hierdie artikel genoem word; -

,, werknemer ™ ’n persoon wie se minimum loonskaal in hierdie
Goreenkoms voorgeskryf word, *n werknemer wat Kragtens
vrysteiling van hierdie Qoreenkoms of op voorwaardes wat
deur die Raad vaszestel is, in diens is, of 'n werknemer wat
voigens 'n vakleeringkontrak wat deur die Raad erken word,
in uiens is; ) :

,, bedey{sinrigting ” elke plek waar die Nywerheid of 'n deel
daarvan, soos hierin omskryf, uitgeoefen word;

_,, aansporingsbonuswerk ”* werk waarvoer daar ocoreenkomstig
die bepalings van klousule 10 van Deel T van hierdie Ooreen-
koms betaal word;

,, stelmasjien of setapparaat™ 'n toestel wat presies die plek
vasstel vir werk ten opsigte van die gereedskap en/of die
gercedskap ten opsigte van die werk en of onderlinge posisie
van onderdele terwyl hulle saamgevoeg word, ten einde
artikels e vervaardig wat verwisselbaar is binne sekere
spelings: :

,, vakman” 'n werknemer wat ’n leerlingkontrak kragtens die
Wet op Vakleerlinge of m vakleerlingkontrak wat deur die
Nywerheidsraad erken word in enige van die klasse werk
wat onder skaal 1 in Bylaes A, B en C van Deel II van
hierdie Qoreenkoms voorgeskryf word, uitgedien het, of 'n
werknemer bo die ouderdom van 21 jaar wat in besit is van
’n sertifikaat wat deur die Raad erken of uitgereik is en hom
in staat stel om vir 'n vakman se werk. in diens te wees;

,, militére opleiding” die ononderbroke opleiding waattoe 'n

arknemer ingevolge artikel eem-en-twintig (1), gelees met

subartikels (1) en (2) van artike! twee-en-twintig van die
Verdedigingswet, 1957 (Wet No. 44 van 1957), verplig word,
maar d:f omvat gesen opieiding wat hy ingevolge artikel
dric-en-twintig van genoemde Wet uit eie keuse ondergaan
nie en ook geen ander opleiding of diens wat hy vrywillig
of uit eie keuse ondergaan nie; T
,heg” nie elders gespesifiseer nie; - = )
,, nagskof ¥ behoudens die woordomskrywing wat die ., twee-
skofstelsel ® en ,, drieskofstelsel * hierin dek, eike tydperk
van hoogstens 9 uur wat gewoonlik deur 'n werknemer gewerk
word tussen die ure 6 nm. en 6 vm. vanaf die begintyd op
Maandag tot die begintyd op Saterdag; ]
leeriingingenieur 7 en/of ,, erkende student” ’n perscon wat in
besit is van die onderwyskwalifikasies wat deur die Raad
erken word en wat verkry is aan 'n onderwysinrigting wat
ook deur die Raad erken word, of 'n ingenieursgegradueerde
aan ‘n Suid-Afrikaanse universiteit of universiteitskollege,
maar nie 'n persoon wat voorgeskrewe vakansieopleiding in
die loop van sy studies ondergaan nie;

.leipatroon ™ 'n toestel vir die aanwysing van die posisie van

gate en/of aanhegtingstukke op die werkstuk en/of ‘die vorm

en/of omtrek van die werkstuk; :
tweeskofstelsel enjof drieskofstelsel ™ die stelsel wat van
toepassing is in bedryfsinrigtings wat twee of drie skofte
werk in 'n tydperk vam 24 uur vir 'n enkele tydperk van
nie minder as drie maande nie; !

wag se werk ” die oppas enjof patrolleer van eiendom en/of

'n perssel;

,masjien " enige toestel, ongeag die materiaal waarvan dit
vervaardig is;

., uurskaal en/of gewone uurskaal " die skaal per uur vir die
klas werk in die bylaes van hierdie ooreenkoms vasgestel;
met dien verstande dat waar 'n skaal ,, per week " gespesi-
fiseer word, die uurskaal die ,.skaal per week ™ is van die
werknemer, vir sy klas werk, gedeel deur die getal gewone
ure in die betroklke bedryfsinrigting gewerk.

2

as

4. WERKURE.

(1) (a) Die gewone werkure is hoogstens 45 in 'n week vir—

() werknemers op dagskof en/of nagskof; )

(ii) werknemers wat volgens die tweeskofstelsel en/of drieskof-

stelsel werk, :

(b) Die gewone werkure per skof is hoogstens dié soos gespesi-
fiseer in die betrokke woordomskrywings van ,, dagskof 7 en/of
,nagskof " in klousule 3 van die Ooreenkoms.

(2) 'n Werkgewer kan, ten einde die hou van rekords van die
begin- en ophoutyd en die werkure van sy werknemers fte
vergemaklik, vereis dat die werknemers -in- of uitklok vir werk
en kan. voordat hy aan 'n.werknemer 'n loon en/of besoldiging
betaal ten opsigte van 'n tydperk wat nie deur die klok aange-
teken is nie, vereis daf die werknemer bevredigende bewys lewer
dat hy gewerk het; met dien verstande dat 'n-werkpemer ooreen-
komstig die bepalings van hierdie Qorceakoms besoldig moet

4

21 years of age who is in possession of a certificate recognised
or issued by the Council enabling him to be employed on
such operation:—
Armature windings;
cable jointing;
electrical apparatus {repairing);
electrical installation;
electrical overhead line construction;
electrical wiring;
electro-medical appliances and X-ray equipment—installing
and/or maintaining and/or servicing and/or construction;
telecommunication;
signaliing and/or totalisator equipment installation and/or
maintenance; .

“electrical instaliation ™ means the installation and/or erection
of any of the articles enumerated in the definition of “elec-
triclan ™ in this section;

“employee ™ means an employee whose minimum rate of pay
is scheduled in this Agreement, an employee employed under
exemption from this Agreement or under condjtions deter-
mined by the Council or an employee employed under a
contract of apprenticeship recogrised by the Council;

“ gstablishment ” means any place where the Industry or any
part thereof, as herein defined, is carried on;

“incentive bonus work ® means work paid for in accordance
with the provisions of clause 10 of Part 1 of this Agreement;

“jig™ or “fixture” or “stop” means a device which definitely
jocates the work with respect to a tool and/or a tool to
the work and/or the relative position of parts while being
joined togsther, so as to produce articles that are interchange-
able within certain tolerances;

*journeyman” means an employee who has completed a
contract of apprenticeship under the Apprenticeship Act or
a contract of apprenticeship recognised by the Industrial
Council in any one of the classes of work specified vnder
rate 1 in Schedules A, B and C of Part Il of this Agreement
or an employee over 21 years of age who is in possession of
a certificate recognised or issued by the Council enabling him
to be employed on journeymen’s work;

“ Military Training®” means continuous training which an

_employee is required to undergo in terms of section fwenty-
one (1) read with sub-sections (1) and (2) of section twenty-
two of the Defence Act, 1957 (Act No. 44 of 1957), but does
not include any training he may elect to undergo in terms
of section twenty-three of the said Act, nor any other
training or service for which he volunteers or which he elects
to undergo.

~W.E.8 " means not elsewhere specified;

“ night .shift ” means, subject to the definition, herein covering
“Two shift system ™ and “three shift system ™ any period of
not more than 9 hours ordinarily worked by an employee
between the hours of § p.m. and 6 a.m. from starting time
on Monday to starting time on Saturday;

" “ pupil engineer” and/or “ approved student” means a person
who is in posssssion of educational qualifications recognised
by the Council and cbtained through an_educational instita-
sion likewise recognised by the Council or an eginsering
graduate of a South African university or university college
tbut shall not include a person undergoing prescribed
vacational training in the course of his studies;

“ templet ” means a device for indicating the position of holes
and/or attachments on the work and/or the form and/or
contour of the work;

“{wo shift and/or three shift system™ means the method of
operation in establishments working two or three shifts in
any period of 24 hours for not less than three months in a
single period;

“ watchman’s work ” means guarding and/or patrolling property
and/or premises;

“machine ” means any appliance irrespective of the material
of which it is made;

“hourly rate and/or ordinary hourly rate™ means the rate per
hour for the class of work scheduled in this agreement;
provided that where a rate * per week " is specified, the
hourly rate shall be the “rate per week” of the employee
for his class of work, divided by the number of ordinary
hours worked in the establishment concerned.

4. Hours OF WORK.
(1} (a) The ordinary hours of work shall not exceed 45 in any
one week for— :
(i) employees on day shift and/or night shift;
(i) employees working on the two and/or three shift systems.
(b) The ordinary hours per shift shall not exceed those speci-

feld in the relevant definitions of “day shift” and/or * night

shift * in clause 3 of the Agreement.

(2) An employer may, to facilitate the keeping of a record of
the starting and stopping time and hours of work of his
employees, require them to clock in and out of work, and may,
before paying to any employee.any wages and/or remuneration

‘for any period not recorded by the clock, reguire that employee

to show satisfactory proof of having been at work; provided

that an employves shall be paid in terms of this Agreement for
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word vir al die tyd wat die klok opteken wat binne die begin-
en ophoutyd van die skof van daardie dag van die week wval,
soos, deur die werkgewer aan sy werknemers ingevolge subklousule
(8) van hierdie klousule bekendgemaak, en vir al die tyd wat nie
binpe sulke begin- en stakingstye val nie wat hy op las van die
werkgewer moet werk,

(3) 'n. Werknemer wat aansporingsbonuswerk doen, most 'n

rustyd van tien minute toegestaan word so- na as moontlik aan
dic middel van_die oggend- en namiddagwerkiydperke; sulke
rustye moet as werkityd beskou word en daarvoor moet betaal
word teen die skaal vir daardie klas werk wat in die bylaes van
hierdie Ooreenkoms vasgeste! word.
"~ (4) Die maksimum oortyd wat gewerk mag word, is hoog-
stens tien uur per week, lensy anders deur die Raad gemagtig.
© (5) In elke inrigting waar volgens ‘n tweeskofstelsel en/of
drieskofstelsel gewerk word, mag geen werknmemer langer as 12
agtereenvolgende. werkskofte nagwerk verrig nie, en geen werk-
nemer wat in sodanige inrigting in diens is, mag meer as een skof
in 'n tydperk van 24 uur werk nie, behalwe wanneer dit vir n
vemndcrmg in die wisseling van skofte noodsaaklik is,

(6) Van geen ‘werknemer kan vereis word en hy mag ook
nie toegelaat word om sonder ’n ononderbroke pouse van
minstens een uur, vir langer as vyf vur aaneen te werk nie.
Werktydperke wat deur ’n pouse van minder as een uur onder-
breek word, word vir die toepassing van hierdie klousule as
ononderbroke beskou,

{7) (i) Daar mag nie van 'n weiknemer wat 'n vrou is, vereis
word en sy mag ook nie toegeluat word om fe werk nie—

(a) tussen sesuur nm, en sesuur vm,; of -

(b)) na eenuur nm. op meer as vyl dae in 'n week.

(ii} Daar mag nie van 'n.werknemer wat 'n vrou is, vereis word
en sy mag ook nie toegelaat word om oortyd te werk nie—

(a) vir meer as twee uur op 'n dag; -

- (b) op meer. as drie agtereenvolgende dae;

(c) op meer as sestig dae in n jaar; h

(d) vir meer as een uur.- op 'n dag na \foltooung van haal

. gewone wer kure, tensy sy—

- (i) voor twaalfuur ‘middag daarvan in kennis ges{el__is;
of
(ii) van ’n-behoorlike ete. voorsien word- voordat sy met
oortyd moct begin; of . -
(m) betyds n toelae betaal wmd om haar in staat te stél
~om 'n ete-te verkry -voordat die oortyd begin.

(8) Elke welkgcwer moct in. sy bedryfsmngtmg op ’n plek wat

maklik toeganklik vir sy werknemers -1s 'n kennisgewing vertoon

wat die-begin- en ophoutyd vir die werk-van elke. skof 0{ skofte
in-die week en- die etensure aangee. .

5. OORTYD EN BESQLDIG’:NG VIR WERK OP SON_DA_E' '
- (1) -Behalwe soos anders in hierdie klousule en in klousule 6 van
hierdie deel-van die Qoreenkoms bepaal, moet tyd wat werk-
nemérs na dié beéindiging van die gewone skof in die betrokke

mrigting werk, as-oortyd beskou word, en daarveor moet 5008

volg betaal word : —
(a) teen 1% maal die vurskaal vir die eerste ses uur; -

 (b) daarna teen dubbel die uurskaal tot die gewone begmtyd

van die werknemer se volgende gewone skof;

met dien verstande dat in die geval van inrigtings wat ‘n vyf-
daagse week werk, vir tyd wat op Saterdag gewerk word, teen
die skaal van 13- maa] die uurskaal betaal moet wmd vir die
eerste ses uur, gercken vanaf die gewone begmtvd op ‘n gewone
werkdag en daarna teen dubbel die uurskaal- - -

(2) Wanneer 'n werknemer enige tyd ma 6 uur nadat hy sy

gewone skof voltooi het, op dringende werk uitgeroep wor
moet hy teen dubbel sy uvurskaal betaal word vir tyd gewerk
vanaf die' tyd- waarop: hy begin werk. het tot die gewone begin-
‘tyd wvan sy volgende gewone skof; met dien verstande dat ’n
werknemer wat vir dringende werk uitgeroep word, in‘elk geval
teen’ dubbel sy wurskaal betaal moet word vir tyd gewerk vanaf
m:dfdernag tot die 'gewone  begintyd van sy volgende gewone
sk

{3) Wanneer 'n werknemer verplig is om hom voor die gewone
begintyd vir daardie dag van die week vir werk aan te meld, moet
hy teen dubbel sy uurskaal betaal word vir tyd gewerk tot die
gewone begintyd van die skof

(4) In enige geval waarin ’n werknemer op eie ve"soek vroeér
as die gewone begintyd op Saterdag begin werk, moet 'n werk-
nemer wat 'n  vyfdaagse week werk, teen 11 maal sy uurskaal
betaal word vir die eerste ses uur, gereken vanaf die tyd
waarop hy begin werk, en teen dubbel sy uurskaal daarna, en 'n
werknemer wat 'n sesdaagse week werk, moet teen sy gewone
uurskaa] ‘betaal word vir die tydperk van die gewone werkure op
'n Saterdag en daarna betaal word soos in subklousule (1) van
hiedie ‘klousule bepaal; met dien verstande dat as die werk-
nemer, meer. as twee uur vroeér as die gewome begintyd begin
werk, vir énige tyd gewerk tot twee uur- voor die gewone begin-

tyd, teen dubbel die uurskaal van- die werknemer betaal moet:

word. Vir - die loepassmg van - hiedie subklousule beéteken
5 gewone begmtyd die gewone begmtyd op n gewone werkdag.
{5) Wanneer 'n werknemer (uitgesonderd 'n werknemer wat

drmgende .onderhouds- en/of -dringende: herstelwerk. uitvoer) op.

© n-Sondag. werk, roet hy teen ‘dubbel die uurskaal betial word
- vir tyd g»we:k met ‘n.ominimum  van dubbele betaling vir die
ure.van 'n-gewone skof, met dien verstande dat waar die werk-

pewer ‘werk verskaf om die werknemer besig fe hou vir d;c ure.

all time recorded by the clock which falls within the. starting
and stopping time of the shift for-that day of the week as
notified by the employer to his- employees in terms.of sub-clause
(8) of this clause and for all time which he is required by the
employer to work which does not fall within such starting and
stepping times,

(3) An employee engaged on incentive bonus work shall be
allowed a rest period of ten minutes at as near as possible fo
the middle of the morning and afterncon work periods, such rest
periods to be reckoned as working time and paid for at the
rate for that class of work scheduled in this Agreement.

(4) Unless otherwise authorized by the Council, the masimum
over]-(t:me that may be worked shall not exceed tem hours per
wee

(5) In any establishment working a two shift or three shift
system, no employes may work at night time for more than 12
consecutive working shifts-and no employes may work more than
one shift in any period of 24 hours except when a change m the
rotation of shifts makes this necessary,

(6) An employee shall not be required or- pelmlted lo work
for a continuous period of more than five hours without an unin-
terrupted- interval of at least one hour. Periods of work inter-
rupted by an interval of -less than ‘one hour shall, for purposes
of thls clause, be deemed to be continuous.

(3] (1) No employee who is a female shall be reqmred OF per-
mitted to work—

(@) between 6. o'clock p.m. and 6 o'clock am.; or :

(b) after | o’clock p.m. on more thdn five days in any. week,

(i) No employee who' is a female ‘shall be requlred or
permitted to work overtime—

(a) for more than 2 hours on any day;

(b) on more than three consecutive days;

(¢) 6n more than sixty days.in any year;

(d) after completion of -her- ordinary -working  hours for more,,

than one hour on any day-unless she’ has—

© {) been given notice thereof before midday: or -

ii) been _provided with an -adequate. meal before she. has
to commence overtime; or.

_(iii) has been paid an ‘allowance in sufﬁc:ent time to. enable
her to obfain a, “meal before - the* ovemme is due-to
commence :

- {8) Every cmp]oyer ‘shall dlsp]ay in: hm esta.bhshmem in- a
p!acc readily accessible to his. employees a notice specifying the
starting. and- finishing time of work for each . shift or sl*;its of
the week and the meal houirs.

. 5. OVERTIME AND Pumcm FOR. WoORK oN SUNmYs
1) Except as-is otherwise pmv:ded 1in this clause and ‘in clause

6 of this part of the Agreement, time worked by employees after « -

the completion of the usual shift in the establishment concerned,
shall be regarded as overtime and be paid for as follows: -

(a) Ahl one and -one-half tames the hourly rate for the first six
OUrs;

(b} thereafter-—at doub]c thc hourly rate until the usual stamng
time of the. employees next normal shift;

pmwded that in the case of establishments working -a five- Elay'
week, time worked on Saturdays shall be paid for at onie and ofie?
half times the hourly rate for the first six Lours reckoned from
the usual starting time on an ordinary worl\mg day and at double
the hourly rate thereafter,

(2} Whenever an employec is called out on -urgent work any-
time after ‘6 hours of having completed his normal shift, he
shall be paid at double his hourly rate for time worked from the
time -he commenced -work until the usual siarting time of his
next normal shift: Provided that an employee who is called out
on urgent work shall in any case be paid at double his hourly
rate for time worked from midnight until the usual starting time
of his next normal shift.

(3) Whenever an employee is required to report for work
before the usual starting time for that day of the week, he shall
be- paid at double his- hourly rate for time worked until the

~usual starting time of the shift.

(4) In any case in which an emp[oyee starts work on Satur-
day earlier than the wsual starting time at his own requesi, an
employee: working a five day week shall be paid at one and one-
half times his hourly rate for the first six hours reckoned from
when he starts- work. and at double his hourly rate thereafter,
and an employee working a six day week shall be. paid at his
ordinary hourly rate for the perod of the ordinary hours of
work of a Saturday and be paid thereafter as provided for in-
sub-clause (1) of this clause; provided that if the employee starts
more than two hours carlier than the usual starting time, any
time worked up to two hours before the usual starting time shail
be paid for at double the hourly rate of the employee. For
purposes of this sub-clause “ usual start'ng time”™ means the
usual starting time on an ordinary working day.

(5) Whenever an employee (other than an emp]oyee engaged
on urgent maintenance and/or urgent repairs), works.on a Sunday
he shall be paid at double the hourly rate for the time worked
with a minimum of double payment for the hours of a normal
shift; provided-that-where the employer provides work 'to occupy

5
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van 'n gewone skof, en die werknemer versuim of weisr om die
yolle tyd wat van hom verwag word, te werk, sodanige werk-
nemer slegs geregliz is op betaling vir die tydperk wat werklik
gewerk is.

(6) Werknemers wat dringende onderhouds- en/of dringende
herstelwerk doen (hieronder ,, dringende werk” genoem), moet
vir werk op Sondae betaal word teen minstens dubbel die vur-

skaal vir die ure gewerk, met ’n minimum betaling van minstens ’

vier uar se loon teen dubbelskaal.

OpMERKING—,, Dringende werk ” beteken, en moet beperk word
tot dringende onderhouds- of herstelwerk in verband met die
werkgewer se eie installasie en/of masjinerie en/of Sondagwerk
in verband met skepe, waar sodanige herstelwerk nodig is om
oponthoud vir die skip te voorkom of noodsaaklik is vir die
behoorlike werking daarvan. .

(7) Die bepalings van hierdie klousule betrefiende betaling vir
werk op Sondae, is nie van toepassing {en opsigte van skofte
wat op Sondagnag begin in bedryfsinrigtings wat *n tweeskof- of

drieskofstelsel werk nie, waarvoor soos volg betaal moet word:

(¢) vir die ure vé6ér middernag gewerk—teen dubbel die uur-

skaal van die skof; )

() nd middernag tot die voltooiing van die skof—teen die

gewone uurskaal van die skof. )

(8) Vir die toepassing van hierdie artikel is—

'n . gewone skof” eenvyfde van die gewone weeklikse werk-
wre van ‘n bedryfsinrigting wat ‘n vyfdaagseweek werk of
eensesde van die gewone weeklikse werkure van 'n inrigting
wat ‘n sesdaagseweek werk: )

,, gewone begintyd ” die begintyd op 'n gewone werkdag.

6. SKOFWERK,

(1) Vir nagskofwerk moet teen die gewone uurskaal plus 8
persent betaal word. :

(2) Ten einde op nagskofwerk te wees, moet n werknemer drie
of meer opeenvolgende nagte tussen 6 nm. op Maandag en 6
vm. op Saterdag van dieselfde week werk.

(3) Daar moet minstens ses uur verloop. tussen ’n werknemer
se diens op nagskof en dié op dagskof; met dien verstande dat
*n werknemer tydens sodanige tussentyd van 'ses uur mag werk
indien hy oortyd teen 14 maal die uurskaal betaal word

(4) In inrigtings wat volgens die tweeskof- of drieskofstelsel
werk, moet betaling soos volg wees:—

(4) Tweeskofstelsel: Werk wat gewoonlik op die tweede skof
verrig word— . )

(i) teen die gewone uurskaal plus 8 persent as die nre
vir die volle skof geheel en al gedurende enige tydperk
vanaf 6 nm. tot 6 vm. val; .

(i) teen die gewone uurskaal as die ure vir die volle skof
nie geheel en al gedurende enige tydperk vanaf 6 nm.
tot 6 vm. val nie, plus 4 persent tot middernag, en
na middernag teen die gewone uurskaal plus 8 persent.

(b) Drieskofstelsei: Werk wat gewoonlik verrig word op die—

(i) tweede skof—teen die gewone uurskaal plus 4 persent;

(ii) derde skof—teen die gewone uurskaal plus 8 persent.

(5) Tyd deur werknemers op skofstelsels gewerk na die vol-
tooiing van die gewone skof in die betrokke bedryfsinrigting
moet as oortyd gereken word en daarvoor moet betaal word
teen 11 maal die verhoogde uurskaal, tot die gewone begintyd
van die werknemer se volgende gewone skof.

Vir die toepassing van bostaande beteken ., verhoogde uur-
skaal” die gewone uurskaal plus die bedrag persent daarop
betaalbaar aan die einde van die skof.

7. KORTTYD.

(1) 'n Werkgewer kan sy werknemers ’n kleiner getal ure .

as die gewone werkure van sy inrigting laat werk, as gevolg
Van—

(@) "n tekort aan werk en/of materiaal, en in dié¢ geval moet 'n

. werkgewer sy werknemers twee volle werkdae Lennis gee

* van sy voorneme om korttyd te werk en vir so ver

moontlik die beskikbare werk onder die werknemers wat

geraak word, verdeel. As die werkgewer van die werk-

nemer uitdruklik verlang dat hy hom op enige dag by

die inrigting aanmeld om vas te stel of daar werk beskik-

baar gemaak sal word, moet hy ten opsigte van so 'n dag

minstens vier uur se werk verrig of betaling in plaas

daarvan ontvang.

word om by die inrigting te verskyn nie, moet die werk-

gewer diec werknemer op die werkdag onmiddellik voor

die dag'waarop hy nie hoef te verskyn nie, in kennis

stel; o

(b) onvoorsiene noodgevalle en/of omstandighede buite die

werkgewer se beheer. Ingeval die voornoemde omstandig-

hede ontstaan, kan daar nie van die werkgewer vereis word

om lone aan sy werknemers te betaal nie, nitgesonderd vir

die tydperke wat werklik gewerk is; met dien verstande dat

as 'n werkgewer van mening is dat werk hervat kan word

en hy sy werknemers uitdrukiik gelas om op 'n bepaalde

dag vir werk by die inrigiing te verskyn, ‘hulle ten opsigte

van dié dag minstens vier uur se werk moet verrig of
betaling in plaas daarvan moet ontvang. ]

(2) Mits die werkgewer die Raad minstens 48 uur kennis ges

voordat na korttyd oorgeskakel word ingevolge klousuie (1) (a) |

of binne 24 uur nadat korttyd ingevoige kiousule (1) () gewerk
is, mag die lewenskostetoelae betaalbaar ingevolge klousule 28

6

As dit nie van die werknemer vereis

the employee for the hours of a normal shift and the employee
fails or réfuses to work the full period required of him such
emp}iogee shall be entitled to payment only for the period actually
worked.

(6) Employees engaged on urgent maintenance and/or urgent
repairs (referred to hereafter as “urgent work™) shall be paid
for work on Sundays at not less than double the hourly rate for
the hours worked with a minimum payment of not less than four
hours pay at double rate.

Nore—" Urgent work ” means and shall be limited to urgent
maintenance or repair work in connection with an employer’s own
plant and/or machinery and/or Sunday work in comnection with
ships, where such repairs are recessary to avoid delay to the
ship or are essential to the proper functioning thereof.

(7) The provisiens of this clause relating to payment for work
on Sundays shall not apply in respect of shifts commencing on
Sunday night in establishments working a two-shift system or
three-shift system, which shall be paid for as follows:—

(@) For the hours worked before midnight—at double the hourly
rate of the shift;

(b) after midnight until completion of the shift—at the ordinary
hourly rate of the shift.

(8) For purposes of this section—

“ 4 normal shift” is one-fifth of the ordinary weekly hours of
work of an establishment working a five-day week or one-
sixth of the ordinary weekly hours of work of an esfabiish-
ment working a six-day week; -

“ysual starting time ” means the starting time on an ordinary
working day.

6. SHIFTWORK.

(1) Night shift work shall be paid at the ordinary hourly rate
plus eight per cent. .

(2) In order to be on night shift work, an employes must work
three or more consecutive nights between 6 p.m. on Monday and
6 a.m. on Saturday in the same week,

(3) Not less than six hours shall elapse between the employ-
ent of an employee on night shift and on day shift; provided
that an employee may work during such interim period of six
hours if overtime is paid at one and one-half times the hourly

rate.
(4) In establishments working of a two shift system or three
shift system, payment shall be as follows:—

(@) Two shift system: Work ordinarily performed on the

second shift— o

() When the hours for the complete shift fall wholly
within any pericd from 6 pm. to 6 am., at the

. ordinary hourly rate plus 8 per cent;

(ii) When the hours for the complete shift do not fall
wholly within any period from 6 p.m. to 6 a.m., at the
ordinary hourly rate plus 4 per cent until midnight
and affer midnight, at the ordinary hourly rate plus
8§ per cent.

(b) Three shift system: work ordinarily performed on the—

(i) second shift at the ordinary hourly rate plus 4 per ceni;

(ii) third shift, at the ordinary hourly rate pius 8 per cent.

(5) Time worked by employees on shift systems after comple-
tion of the usual shift in the establishment concerned shall be
regarded as overtime and be paid for at one and one-half times
the increased hourly rate uniil the usual starting time of the
employee’s next normal shift. :

For the purpose of the above * increased hourly rate ™ -meang
the ordinary hourly rate plus the amount per cent payable
thereon at the concluding time of the shift,

7. SitorT TiME.

(1) An employer may work his employees for a lesser number
of hours than the ordinary hours of work of his establishment
due to—

(@) a shortage of work and{or materials, in which case an
employer shall give his employees two clear working days’
notice of his intention to work short time, and shall, so far
as practicable spread the work available among the
employees affected. Where the employee is expressly
required by the employer to report at the establishment on
any one day for the purpose of ascertaining if work will
be made available, he shall receive not less than four hours’
work or pay in licu thereof, in respect of such day. it
the employee is not required to attend the establishment,
the employer shall advise ‘the employes on the working
day immediately preceding the day on which he is not
required to attend; or :

- {b) unforeseen contingencies and/or circumsiances beyond the
control of the employer. In the event of the foregoing
circumstances arising an employer shall not be required
fo pa?l wages to his employees except for the periods
actually worked; provided that where the employer believes
that resumption of work. can be effected and expressly
instructs his employees to present themselves for employ-
ment on a particular day, they shall reccive not less than
idour hours’ work or pay in liem thereof, in respect of such

ay. :

{2) Subject to notification thereof being given by the employer
to the Couscil net less than 48 hours before going on to short
time under clause {1) (&) or within 24 hours after short time has
been worked under clause (1) (), the cost of lving allowance
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van hierdie deel van die Ooreenkoms eweredig met die getal ure
gewerk of ingevolge hierdie klousule betaalbaar, verminder word.

(3) Kort skofte gewerk terwyl korttyd gewerk word, moet vir
doeleindes van kwalifikasie vir die betaalde verlof, gencem in
klousule 13 van hierdie deel van die Qorcenkoms, gereken word
as skofte wat werklik gewerk is.

8. BETALING VAN VERDIENSTE,

{1) (&) Lone, aansporingsbonusverdienste, en oortydverdienste
moet weekliks op Vrydag binne 15 minute na die gewone ophou-
tyd in kontant betaal word, en moet alle betalings omvat wat aan
die werknemer verskuldig is, bereken tot en met die skof wat
op die voorgaande Dinsdag van dieselfde week veltooi is; met
dien verstande dat by befindiging van diens voor die gewone
betaaldag, alle befalings wat ingevolge hierdie Coreenkoms aan
die werknemer verskuldig is, by daardie diensbegindiging aan
hom betaal moet word.

(b} Aan elke werknemer moet by beialing 'n staat gegee word
wat sy totale verdienste, befaling vir gewone tyd en oortyd,
foelaes en aftrekkings aantoon.

(2) Vir die opleiding van 'n werknemer mag geen premic deur
*n werkaewer gevorder of aangeneem word nie,

{3) Behoudens soos anders in hierdie Qoreenkoms bepaal, mag
geen aftrekking van enige aard, witgesonderd die volgende, gedoen
word van die bedrae wat ooreenkomstig hierdie Goreenkoms aan
enige werknemer verskuldig is nie—

(e) vir ectplekdienste, waar die aftrekking by aftrekorder
gemagtig is wat deur die werknemer op kennisgewing van
hoogstens 28 dae van beéindiging van sy oorcenkoms ten
opsigte van hierdie aftrekking begindig kan word,

{b} ingeval *n werknemer van die werk afwesig is, mat inbegrip
van afwesigheid gedurende enige onbetaalde verlof toege-
staan ter vertenging van die betaalde verlof waarvoor voor-
siening gemaak is in hierdie Qoreenkoms, 'n pre rata-bedrag
vir diz duur van die afwesigheid;

{c) met die skriftelike toestemming van die werknemer, aftrek-
kings vir siektebystands-, versekerings-, voorsorgs-, pensioen-
fondse of bydraes tot n ontspanningsfonds, of die koop
van belastingdelgingsertifikate;

() bydraes tot die Raadsfonds ingevolge klousule 30 van
hierdie Ooreenkoms;

{¢) enige bedrag wat deur ’n werkgewer betaal is ingevolge ’n
verpligting hom opgelé deur enige wet, ordonnansie of
rcgégeding, om ’'n betaling ten behoewe van °n werknemer
te doen.

{f) Waar 'n werkgewer 'n werknemer a.gv. 'n klerklike of
boekhou- of administratiewe of rekenfout meer besoldiging
betaal as die bedrag wat wetlik betaalbaar is, is die werk-
gewer geregiig om die oorbetaalde bedrag te verhaal deur
aftrekkings van daaropvolgende lone of verdienste, met
die volgende voorbehoudsbepalings:

(i) Die aftrekkings kan van een of meer betalings van
lone of verdienste geskied, maar geen enkele afirek-
king mag 15 persent van die lone of verdienste
oorskry waarvan dit afgetrek word nie.

(i) Geen sodanige aftrekking moet geskied van enige
-verlofbetaling of verlofbonus wat ingevolge hierdie
Qoreenkoms aan Of die werknemer of die Raad
betaalbaar is nie,

(iif) Geen sodanige aftrekking of aftrekkings moet geskied
tensy die werkgewer die werknemer ten tye van die
eerste aftrekking skriftelik in kennis stel, en die Raad
binne sewe dae vanaf die eerste aftrekking, van die
omstandighede waronder die corbetaling geskied het,
die bedrag wat dit beloop, en die bedrag van die
voorgenome aftrekking of aftrekkings.

(g} Met die skriftelike toestemming van die werknemer,
aftrekkings vir ledegeld aan “n vakversniging wat 'n party
is by hierdie Ooreenkoms,

{4} Indien werk in 'n inrigting of plek verrig word deur werk-
nemers wat in spanne of ploeé georganiseer is, moet die verdienste
van elke werknemer deur die werkgewer aan hom betaal word.

9. IHE SLUITING VAN BEDRYFSINRIGTINGS OP ‘N GEWONE WERKDAG.

(1) Ondanks enigiets in hierdic QCoreenkoms kan ’n bedryfs-
inrigting gesluit word gedurende emige werktydperk wat vir dié
bedryfsinrigting kragtens subklousule (8) van klousule 4 van
hierdie deel van die Ooreenkoms gespesifizeer word, by onder-
linge reéling tussea die werkgewer en minsiens 75 persent van
sy werknemers, waar sodanige reéling vir elke spesifieke sluiting
van die bedryisinrigting getref is.

(2) Wanneer 'n werknemer nie werk nie, weens die sluiting
van die bedryfsinrigting by onderlinge reéling kragfens sub-
kiousule (1), kan ’'n eweredige afirekking vir die ure wat nie
ewerk is nie, gedoen word van die bedrac betaalbaar ingevolge

ierdic Qoreenkoms.

(3) Met ‘inagneming van die bepalings van die Wet op Vak-
leelinge, 1944, scos gewysig, is dic bepalings van hierdie artikel
siie op vakleerlinge van toepassing nie,

(4) Ten opsigte van statutére of geproklameerde openbare
vakansiedae, uitgesonderd Nuwejaarsdag, Goeie Vrydag, Hemel-
vaartsdag, Geloftedag en Kersdag waarop nie van werknemers
vereis of hulle toegelaat word om te werk nie omdat die perseel

gesluit word weens die beperking van besigheidsure by enige wet, |

kan ‘n bedrag eweredig met die gewone besoidiging vir die skof
wai gewoonlik in die betrokke imrigting op daardic dag gewerk
word, atgetrek word.

gayable in terms of clause 28 of this part of the Agreement may
¢ reduced pro rata to the pumber of hours worked or payable
under this clause. ;

(3) Short shifts worked while working short timie shall count
as shifts actually worked for purposes of the gualification for the
paid holiday referred to in clause 13 of this part of the Agree-
ment.

8. PAYMENT OF EARNINGS.

{1) (@) Wages, incentive bonus earnings and overtime shall be
paid weekly, in cash on Friday. Payment shall be made not
later than fifteen minutes after the ordinary stopping time, and
shall inciude all paymenis due to the employee calculated up to
and including the shift completed on the preceding Tuesday of
the same week; provided that where employment terminates
before the ordinary pay day, all payments due to the empleyee in
terms of this Agreement shall be paid to him upon his employ-
menl so ferminating.

(b) Each employee shall be given a statement on payment
showing his total earnings, ordinary time and overtime payments,
allowances and deductions,

(2) No premiwm for the fraining of an employee shall be
charged or accepted by an employer.

(3) Except as otherwise provided in this Agreement no deduc-
tion of any description other than the following may be made
from the amounts payable in terms of this Agreement to any
employee—

(a) for canteen services where the deduction is authorised by
stop order terminable by the employee at mot more than
twenty-eight days notice of termination of his Agreement
to this deduction;

(b) where an employee is absent from work, including absence
during any unpaid holiday granted in extension of the
paid holidays provided for in this Agreement, a pro rata
amount for the period of such absence;

(cy with the written consent of the employee, deductions for
sick benefit, insurance, for the purposze of income tax
redemption certificates, pension and provident funds or
contributions to recreation funds;

() contributions to the funds of the Council in terms of clause
30 of this Agreement;

(e) any amount paid by an employer, compelled by law,
ordinance or legal process to make payment on behalf
of an employee. -

(f) Where an employer, due to clerical or accounting or
administrative error, or miscalculation pays an employce
any remuneration in excess of the amount legally payable,
the employer shall be entitled to recover thé amonnt of
the overpayment by deduction from subsequent wages or
earnings subject to the following provisions:—

(i) The deductions may be made from one or more pay-
ments of wages or earnings, but no one deduction may
exceed 15 per cent of the wages or earnings from
which it is deducted.

(ii) No such deductions shall be made from any leave
‘pay or leave bonus, payable under this Agrecment,
either to the employee or the Council,

(iii) No such deduction or deductions shall be made
unless the employer, in writing notifies the employee
at the time of the first deducticn, and the Couneil,
within seven days of the first deduction, of the circum-
stances under which the overpayment was made, the
amount thereof, the amount of the proposed deduc-
tion or deductions,

(g) With the written consent of the employee, deductions for
subscriptions to a trade union which is a party to this
Agreement. '

(4) Where in any establishment or place work is performed by
employees organised in sets or teams, each employee shall be paid

-his earnings by the employer.

9. CrosmG oF ESTABLISHMENTS ON AN ORrRDmary Worring Day.

(1) Notwithstanding anything in this Agreement, an establish-
ment may be closed during any period of work specified for that
establishment in terms of sub-clause (8} of clanse 4 of this Part
of the Agreement by mutual arrangement between the employer
and not less than 75 per cent of his employees, where such an
arrangement is come to for each specific closing of the establish-
ment. '

(2) Whenever an employee is absent from work resultant on
the closing of the establishment by mutual atrangement in terms
of sub-clause (1), a deduction pro rata for the hours not worked
may be made from the amounts payable in terms of this Agree-
ment,

(3) Having regard to the provisions of the Apprenticeship Act
of 1944, as amended, the provisions of this section shall not
apply to apprentices,

(4) In respect of statutory or proclaimed public holidays, other
than New Years Day, Good Friday, Ascension Day, Day of the
Covenant and Christmas Day, on which employees are not
required to work or not permitted to work by reason of the
closing of the premises due to restriction of trading hours under
apy law, an amount equivalent to the normal remuneration for
the shift ordinarily worked in the establishment concerned on that
day, may be deducted,

7



10. AANSPORINGSBONUSWERK,

. Rehoudens . die algemene voorwaardes soos. hieronder uiteen-
© . gesit, ‘kan' 'n- werkmemer met sy werkgewer - ooreenkom o
- volgens 'n stelsel van betaling vir resultate te werk: — 4
- (i). Die voorwaardes in hierdie Goreenkoms vervat met betrek-
-7 king tot oortyd, - nagskofwerk -en - werk- op Sondae en
_sekere . opénbare vakansiedae- is van toepassing ‘en -moet

bereken:- word ~op ‘die skaal -vir' di¢ klas wetk in’ dic’

bylaes van hierdié Qoreenkoms vasgestel.

- (i) Aansporingsbonusskale moet vasgestel’ word by onder-
linge. reéling - tussen- die. werkgewer en die werknemer wat
die werk most verrig, en
moet geraadpleeg word.as een van die partye_dit verlang,

- (ifi)- In die geval van 'n geskil oor -die .aansporingsbonusskaal,

“-gegriefde partye na die ‘Nywerheidsraad verwys word.

- (iv) In-afwagting van ‘n. reéling wat getref moet word miet”
" petrekking tot die aansporingsbonusskaal, of wanneer die.

" aansporingsbonusskaal na die Nywerheidsraad verwys word

kragtens (i), moet die werknemer aangaan met die werk .
ooreenkomstig die. aansporingsbonusskaal wat. deur - die |.

“ “.bestuur toegestaan word. < oonUe oo e - e :
(v)- Enige aanpassing wat ten gevelge van die: Raad se besluit
ten -gunste -van die werknemer vasgestel word, is. op hom
- van toepassing met ingang van die datum waarop die saak
' na die Raad verwys is. )
~ (vi) Vir alle tyd wat 'n werknemer weens abnormale omstan-

dighede verhinder word om sy werk te verrig en waartydens -

‘van die werknéfier veréis word om” hom-vir werk: gereed
-te hou; moet betaal word teen die skaal vir dié klas werk
in die  'bylaes van. hierdie Qoreenkoms . vasgestel = met
Ooreenkomsvoorwaardes ten opsigte. van oortyd en nag-
.skof as' dit van toepassing is. Tyd waarin 'n werknemer
gereedstaan, moet nie in ag. geneem word wanneer bonus-
y verdienste bereken word nie. : )
- (vii) Geen betaling word gedoen vir vertragings wat normaal is
vit die betrokke bedryfsinrigting en waarmee by die vas-

- .. stelling van die tydtoelating rekening gehou is nie.
(viii) In aile gevalle. moef aan die werknemer . die skaal vir sy

kias werk gewaarborg word, afgesien van die verdienste, vir |

.. die ure wat. gewerk is. i
+ Aix) 'n Werknemer wat volgens 'n aansporingsbonusstelsel werk,
‘moet op-die gewore betaaldag van ‘elke week besoldig
word, o T ¥
(x) Geen aansporingsbonusskale of basistye kan, nadat hulle
vasgestel is, verander word nie, behalwe om. die . volgende
redes: — :
(1) ’n Fout in die berekening: deur een van die partye; of

(2) 'n verandering van die materiaal, produksiemiddels of

. produksiemetodes of die hoeveelhede; of

(3).’n onderlinge regling getref tussen die werkgewer en
die werknemer op dieselfde manier as.waarop: ‘n nuwe
prys gereél word. :

11. TOELAES. .

(A) Toelaes vir reis- en verblvfkoste—(1) Waar werk weg van
die werkgewer se. bedryfsinrigting of van-die werknemer se gewone
.werkpiek verrig word, sodat dit 'n reis -noodsaaklik maak, moet
“die werknemer wat gestuur word om_ die -werk te verrig, voor-
sien word van, 'n tweedeklastreinkaartjie, uitgesonderd oor
‘yoorstedelike lyne, waarvoor die akkommodasie eersteklas of

- geskikte vervoer na en van die werk moct wees; met dien ver-
stande dat 'n derdeklastreinkaartjie verskaf kan word in die geval
‘van werknemers wie se werk in hierdie Ooreenkoms by skale 8
tot en met 11 in die bylaes vasgestel is; met dien verstande dat
hierdie subklousuie nie op werknemers in die Elekirotegniese
kontrakteursafdeling van die Nywerheid van toepassing is nie van
wie, ut die aard van hulle werk, vereis word om 'n draad:
werkerslisensie te besit ingevolge Wet No. 20 van 1939, tensy die
gfstand van die werkgewer se besigheidsplek na die werk meer as

myl is.

(2) Wanneer van ‘n werknemer ingevolge subklousule (1}
_hiervan vercis word om te reis, moet hy gedurende gewone
_werkure teen die gewone loonskaal besoldig word en teen die
helfte van die gewone loonskaal buite die bewone werkure :
met dien verstande dat waar, by onderlinge ooreenkoms, die werk-
nemer sy eie vervoer gebruik, hy minstens 'n bedrag betaal word
gelykstaande met 'n tweedeklastre nkaartiie, en daarbenewens
die reistoelae betaal word ingevolge hierdie subklousule slegs
vir daardie ‘tydperk wat dit normaalweg sou geduur het as hy
per spoor gereis het. : ? .

. (3) 'n Werknemer moet vir-etes en beddegoed op die trein
betaal word. _ '

(4) As ’'n werkgewer van 'n_ werknemer vereis om, aangesien

sy werk van sy gewone werkplek verwyder is, weg van sy gewone -

woonplek te woon, moet vir ctes en huisvesting betaal word of
moet dit by die werk verskaf word. : i
Waar' geen hotel of ander geskikte akkommodasie binne ’n
redelike afstand -van die werkplek beskikbaar i§ nie, en akkommo*
dasie op’ die terrein verskaf word, moet die werknemer ’n -onder-
houdstoelae van minstens 12-5s. (R1.25) per dag betaal word
en sodanige akkommodasie moet 'n bed en matras op die terrein
insluit. ‘'Waar die werkgewer etes verskaf op die terrein, hoef hy
nie
etes wat verskaf word, ‘moet gelvkwaardig wees met die toelae
.wat betaal sou gewess het. Werknemers wie se werk onder

- 8

die werkwinkelverteenwoordiger |

 en wannpeer dié.partye nie tot 'n skikking kan geraak nie, |
“moet die saak: opmiddellik deur een of albei "van. die’

'n onderhoudstoelag te betaal nie, maar die’ standaard van.

10.. IncenTIVE BoNus WORK. .

- Subject to the general conditions hereafter set out an employee
may agree with his employer to work under a system’ of: payment
by result:— : I T

(i) The conditions. contained in this Agreement relating to

- overtime, night “shift- work and work on Sundays and

certain public ‘holidays shall apply and be calculated at the

- rate for that class of work scheduled in this "Agreement.

(i) Incentive bonus rates shall be fixed by mutual arrangement

between the employer and the employee who is to perform

- ‘the “work, the shop steward to be consuited if desired by

© cither of the parties.” o Furtegoa bwm e d

(ii) In the event of a dispute on the incentive borus rate and

© . failing an arrangement ‘being come to in settlement between

_ - the "parties, “the matter shall forthwith be referréd by one

_ or both of the aggrieved partiés to the Industridl Council.

(iv) Pending an- arrangement. being come to regarding. the

incentive bonus rate, or in the event of the incentive bonus

- rate being referred to the Industrial Council in .terms of

(iif), the employee shall. proceed with the job in accordance

. with 'the incentive bonus raté allowed by the management.

(v) Any adjustment resulting from the Council’s decision ‘which -

is in favour of the employee shall be applicable to him as

from the date on which the matter was referred to the
“Council. L

- {vi) Time during which an employee is abnormally prevented

Bt from ‘proceeding with his work, shall, if the employee is
required to stand by, be paid for at the rate for that class
of . work scheduled in this Agreement with Agreement

- conditions in_respect of overtime and night shift when
applicable. Time during which an employee. is standing
by shall not be taken into account in_calculating bonus

_earnings. T o . LS
No, payment  shall - be- made for delays- which are normal
in the establishment concerned and which have been con-
sidered when fixing the time allowance. -

* (viii) In all ‘cases the employée shall be guaranteed -the rate for
his class of work, irrespective of earnings, for the hours
worked. = alEE G s o

(ix) An. employee working on incentive bonus® work shall be
paid on the normal pay day of each week. - """ '~
(x)'No incentive bonus rate or basic. times once .established
may -be altered except for the following reasons:—
(1) A mistake in the calculation of either side; or
-(2) the material, means or method of production or the
quantities are changed; or o
(3) a mutual arrangement has been come to.between the
" employer and the employee in the same way as a new
price is arranged. . '

) .(vii)

11. ALLOWANCES.

(A) Travelling and Subsistence Allowances—(1) Where work is
‘done away from the employer's establishment or the employee’s
usual working place necessitating-travelling, the ‘employee sent-to
‘do such work shall be provided with second-class rail accommo-
dation except over suburban lines, when the accommodation shall
be first-lags or suitable transport to and from the job; provided
that. third-class rail accommodation may be provided-in the case
of ‘employees whose work is scheduled in this - Agreement at
Rafes B to 11 inclusive: provided that this sub-clause shall not
apply tc employees in the electrical contracting section of the
Industry, the nature of whose work requires the possession of a
wireman's licence in terms of Act No. 20 of 1939, unless the
distance from the employer’s place of business to the job is more
than five miles. i i Co

(2) Where an employee is required to travel in terms of sub-
‘clause (1), he shall be paid at ordinary rates during ordinary
hours of work and at hali rates outside of ordinary hours of
work, provided that where by mutual arrangement the employee
uses . his own transpori, he shall be paid not less-than the
‘equivalent second-class rail fare, and shall in addition be paid
the travelling allowance in terms of this sub-clause in respect of
that period only which would ordinarily have been taken had
he travelled by rail. d : )

(3) An employee shall be paid for meals and bed on the

train.

(4) Where an employee by reason of his employment dway
from his usual working place is required by his -employer - to
live away from his usual domicile, board and lodging shall be
paid or provided on the job. Where no hotel or other suitable
“accommodation, is available within 4 reasonable distance of the
working place and ~accommodation is supplied on site, the
employee shall be paid a subsistance allowince ‘of not'less than
12-5s. (R1.25) per day, and such accommodation shall include a
bed and mattress on site, - Where board is supplied- by the
employer. on site he shall not be required to pay a subsistence
‘allowarice . but “the” standard of meals provided shall be com-

mensurate with the allowance that would. have been paid.
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skale 8 tot en met 11 in die bylaes van hierdie Ooreenkoms
vasgestel is, moet van efes en huisvesting, wat slaapbanke insluit,
“voorsien word., ' A

" Die bepalings van hiérdie subartikel is nie van toepassing waar
daar onderling skriftelik ooreengekom is tussen die werkgewer en
die werknemer dat die werknemer se woonplek verander het na
dié¢ van die nuwe werkplek nie.

(5) Vir die toepassing van hierdie klousule word Saterdag en
Sondag as gewone werkdae beskou.

(6) Wanneer diens eindig terwyl 'n werkgewer van 'n werk-
newer vereis om weg van sy gewoné woonplek te werk, is hy
daarop 'geregtig om voorsien te word van die treinkaartjie in
subklousule (1) genoém, na sy woonplek toe, of geskikte ver-
voer soontoe. ¢

(7) Onderstaande spesiale bepalings is, ondanks bostaande, van

toepassing in gevalle waar ‘n werknemer in diens geneem word|
op die besondere perseel of werkplek van die werk wat onder-,

neem word—

_(a) indien die werkgewer nie meer die werknemer se dienste|

by die betrokke werk nodig het nie, maar’ béreid is om

dieselfde werknemer op 'n ander werk op ’n ander plek: |

in diens te neem, moet die werkgewer—

(i) die werknemer skriftelik in kennis stel dat verdere
werk op 'n ander plek verkrygbaar is;

(ii) by bedindiging van een maand diens of voltooiing
van die werk, na gelang watter die gouste is, aan 'n
werknemer wat hom ingevolge klousule (i) vir diens
aanbied, die koste van ’n treinkaartjie terugbetaal vir
die reis wat onderneem is, op die basis in (A) (1) van
hierdie klousule uiteengesit.

(h) Indien 'n werkgewer in gebreke bly om ingevolge kiousule

"7 (i) kennis te gee, maar die werknemer nietemin binne die

tydperk van een maand weer op ’'n_ander plek in diens

neem, is die werknemer geregtig op die terugbetaling soos
in klousule (a) (ii) uiteengesit.

(B) Lykhuistoelac—Wanneer ‘n werknemer werk in 'n lykhuis
of *n koelkamer in verband met 'n Iykbesorger se inrigting verrig,
‘nits so 'n lykhuis® of koelkamer vir sy normale doel gebruik
word, is hy geregtiz op ’n bedrag van 10s. (R1) ten opsigle van

elke bedryfsinrigting waarin hy werk bo en behalwe ander besol--

diging waarop.hy ingevolge die bepalings van hierdic Ooreenkoms
gereglig is; met dien verstande egter dat wanneer dit vir die uit-
voering van_sy werk nodig is om op dieselide. dag waarop die
werk begin is na 'n bedryfsinrigting terug te ‘keer, hy op geen
verdere toelae ten opsigte van so 'n tweede besoek gereglig is nie.

(C) Toclae vir buitengewoon vuil werk (vir ,, buitengewoon vuil,

werk * soos in hierdie ooreenkoms omskryf):— . . .

(1) Waar 'n werknemer (uitgesonderd 'n werknemer wat uit-
druklik .as ’n skoonmaker in diens is) buitengewoon vail
werk moet verrig, moet hy, benewens enige ander besol-
diging waarop hy geregtig is ingevolge hierdie Ooreen-
koms, ’n toelae betaal word van 2-0s. (R0.20) per skof of
gedeelte daarvan. : .

(2) Waar *n werknemer die ure van ’n gewone skof van buiten-
gewoon vuil werk voltooi het, moet hy as hy miostens vier
nur oortyd werk op buitengewoon vuil werk, 'n verdere
2-0s. (R0.20) betaal word, T

. (D) Hoogteroelae.—Waar *n_werknemer, uitgesonderd 'n werk-

. nemer - wat uitdruklik vir sodanige werk in diens is, werk op

skepe verrig. op.'n hoogte van meer as 20 voet bokant die vlak

van die boonste dek en/of sodanige werk aan die buitekant

_wvan bestaande geboue en/of bouwerke verrig bokant ‘n onbe-

. kommerde val van 20 voet wat die gebruik van ’n hangsteier,

bootsmanstoel, of dakskuifleer genoodsaak, is by benewens enige

ander besoldiging waarop hy geregtig is ingevolge hierdie Qoreen-

.koms, geregtiz op 'n bedrag van 10 persent van sy basiese

. uurskaal, vir elke uur of gedeelte van 'n uur waarin hy aldus

. in diens is. . i

12. DIENSBEEINDIGING.

(1) *n’ Werkgéwer of werknemer moet minstens een volle dag
vooraf 'n dienskontrak opsé; met dien verstinde dat dit geen
inbreuk op die volgende maak nie:—

* ' (@) Die reg van ’n werkgewer of 'n werknemer om ‘n diens-
kontrak sonder opsegging te befindig weens enige gegronde
rede wat by wet as voldoende erken word;

(b) enige ooreenkoms fussen 'n werkgewer en werknemer waar-
by voorsiening vir ’n langer diensopseggingstyd as een
volle werkdag gemaak word, . :

en voorts met dien verstande dat *n werkgewer aan ‘n werknemer

'n loon kan betaal vir en in plaas van die voorgeskrewe diens-

opseggingstyd of dié waarcor ooreengekom is.

(2) Wanneer dic kontrak begindig kan word deur een volle
.. werkdag se diensopsegging, en die werknemer versuim om die
diens op te s& of sodanige opseggingstyd te werk, kan die werk-
gewer loon en lewenskostetoelae vir die ure van 'n gewone skof
in die betrokke bedryfsinrigting aftrek.

(3) Vir die toepassing van hierdie klousule moet Saterdag nie
_as 'n_volle werkdag beskou word nie. Opsegging om ’'n diens-
_kontrak te begindig by die ophoutyd op Saterdag moet voor
12-uur middag op Vrydag gegee word. :

) 13. VERLOF MET BESOLDIGING.
(1) Behalwe in die geval van werknemers  op aansporings-

bonuswerk, moet die verlofbetalings. waarvoor in hierdie klousule
voorsiening' gemaak word; bereken word teen- die wurskaal wat

Employees whose work is scheduled in this Agreement at Rates
8 to 11 inclusive shall be provided with board and lodging
accommodation which shall include sleeping bunks.

The provisions of this sub-section shall not apply where it
has been mutually agreed in writing betwesn the employer and
the employee that the employee’s place of domicile has changed
to that of the new working place, :

(5) For the purpose of this clause, Saturday and Sunday shall
be treated as ordinary working days.

(6) Whenever employment terminates while at the reguirement
of the employer an employee is working away from his usual
place of domicile, he shall be entitled to be provided with the
rail accommodation specified in sub-clause (1) to his place of
domicile or suitable transport thereto.

(7) Notwithsianding the afore-mentioned, the following special
provisions shall apply in cases where an employee is engaged on
thﬁ particular site or working place of the job being undei-
taken:—

,. (@) In. the event of the employer no longér ‘requiring the

_services of the employee on the job in queéstion, but being
prepared to employ the same employee on another job
at a different place, the employer shall— '

(i) advise the employee in writing that further employ-
ment is available at a different place;

(i) at the completicn of one month of employment or
the completion of the job, whichever is the sooner,
refund to an employee presenting himself for employ-
ment in terms of clause (1) the cost of rail accommo-
dation- for the journey undertaken on the basis set out
in (A) (1) of this clause.

(b) in the event of an employer failing to give notification in
terms of clause (i}, but nevertheless re-employing the
employee within a period of one month at a different place,
the employee shall be entitled to the refund set out in
clause (a) (it). =

(B) Mortuary Allowance—When an employee performs work

in a mortuary or cold chamber attached to an undertaker's
establishment, provided that such mortuary or cold chamber is
being used for its normal purpose, he shall be entitled, in addition
to any other remuneration to which he is entitled in terms of this
Agreement, to an amount of 10s.- (R1) in respect of each

~establishment worked in; provided, however, that when the

execution of his work requires him to return to any eéstablish-
ment on the same day as the work was commenced, he shall
not be entitled to any further allowance in respect of such
return visit. 2 #
" (C) Abnormally . Dirty Work Allowance - (for = * abnormally
dirty work * as in this Agreement defined): —

(1) Where an employee (other than an employee expressly

engaged as a cleaner) is required to-work on abnormally

. dirty work, he shall be paid an allowance in addition to
any other remuneration-to which he is entitled under this
Agreement of 2-0s. (R0.20) per shift or: part:thereof.

(2) Where an employee has completed the hours of an
ordinary shift on.abnormally dirty work, he shall, when
he works overtime on abnormally dirty work for not less
than four hours, be paid a further 2-0s. (R0.20). -

(D) Height Allowance—When an employee other than an
employee expressly engaged for such work performs work on
ships at a height of more than 20 feet above top deck level
and/or performs such work on the outside of existing buildings
and/or structures above a clear fall of 20 feet as requires
the use of a swinging scaffold, boatswain’s chair, or roof
extension ladder, he shall be entitled in addition to any other
remuneration to which he is entitled in terms of this Agreement,
to an amount of 10 per cent of his basic hourly rate, in respect
of each hour or part of an hour during which he is so employed.

12. TERMINATION OF EMPLOYMENT.

(1) Not less than one clear working day’s notice shall be given
by the employer or employee to terminate a contract of service;
provided that this shall not affect—

(a) the right of an employer or employee to terminate a con-
tract of service without notice for any good cause recog-
nised by law as sufficient;

(b) any agreement between an employer and employee
providing for 'a longer period of notice than one clear
working day;

and further provided that an employer may pay to an employee
wages for and in lieu of the prescribed or agreed period of notice.

{2) Whenever the contract of service is terminable by one clear
working day’s notice and the employee fails to give the notice
or work such notice period, the emplover may deduct pay and
cost of living allowance for the hours of an ordinary shift in the
establishment concerned.

(3) For the purpose of this clause, Saturday shall not be con-
sidered as a clear working day. Notice to terminate a contract
of service at finishing time on Saturday shall be given prior to
midday on Friday. ) i )

3 . '13. Paib LEAVE. | oo _
. (1) Except in the case of employees employed on incentive

bonus work, leave.payments provided for in this clause shall be .
computed at the: hourly rate of which the employee is in.receipt

2
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die werknemer op die laaste dag van elke maand diens ontvang,
of teen die uurskaal wat die werknemer op die datum van
diensbefindiging ontvang. ]

(2) Verlofbetalings aan werknemers op aansporingsbonuswerk
moet bereken word op die gemiddelde weeklikse verdienste,
pitgesonderd oortydverdienste, cor dic laaste drie maande wai
werklix op aansporingsbonuswerk gewerk is voordat die verlof
verskuldig geword het of voor sy disns besindig is, of, indien
die tydoerk korter as 3 maande is, dan oor die getal weke wat
werklik gedurende sodanige korter tydperk gewerk is.

(3) Elke werknemer is ingevolge hierdie Ooreenkoms, geregtig
op drie agtereenvoigende weke verlof met besoldiging, behoudens
die velgende voorwaardes:—

(¢) Die kwalifikasie vir die verlof met bescidiging (het sy vir
of meer werkgewers gewsrk) is 292 skofte, uitgesonderd
oortyd, werklik gewerk op die basis van °‘n week van ses
dae, of 243 skofte, uitgesonderd oortyd, wat werklk op
'n basis van n week van vyf dae gewerk is; met dien
verstande dat—

(i) behoudens paragraaf (ii) hiervan, diens by dieseifde
werkgewer van minder as 30 s¥ofte .op 'n basis van n
weelk van ses dae, of 25 skofte op 'n basis van 'n
week van vyl dae, pa gelang van die geval, nie vir
doeleingdes van veriof met besoldiging gercken word
nie; met dien verstande dat 'n werknemer van wie
die diens na 18 skofte op ’n basis van 'n week van
ses dae, of na 15 skofte op 'n basis van ’'n week van
vyf dae, na gelamg van die geval, beindig word,
gekrediteer moet word met die getal skofte wat hy
werklik gewerk het, vir die doeleindes van verlof met
besoldiging;

(ii) wanneer ‘n werknemer se diens ingevelge (i) hiervan
onderbreek word en hy by dieselide werkgewer werk
hervat, hy vir doeleindes van die verlof met besoldi-
ging met die totale getal skofte wat hy by die
werkgewer gewerk hef, gekrediteer moet word, met
dien verstande dat hy in die tussentyd nie vir 'n ander
werkgewer werk nie;

(iii) tydperke van afwssigheid weens sickte wat altesaam
hoogstens 52 skofte. op grond van "n week van. ses
dae of 43 skofte op grond van 'n week van vyf

dae, na gelang van die geval, in enige bepaalde -

kwalifiseertyd vir verlof met bescldiging word vir
verlof met besoldiging meegereken; met dien
verstande dat 'n werkgewer geregtig is om van ’a
werknemer ‘n doktersertifikaat te eis ter stawing van
die oorsaak van die afwesigheid. Tydperke van
afwesigheid as gevolg van ’n ongeluk wat onstaan uit

of in die loop van die werknemer se diens, moet

vir verlofdoeleindes meegereken word; met dien
verstande dat zangeneem word dat die ongeluk binne
die bepalings van die Ongevaliewet val en die tydperke
van afwesigheid wat vir doeleindes van verlof met
besoldiging' meegersken word die tydperke van
ongeskiktheid is wat by genoemde Wet erkes word;

(iv) mits kennis van sodanige afwesigheid skriftelik binne
sewe dae na die befindiging van scdanige afwesigheid
deur die werkgewer aan die Raad geges word, moet 'n
werknemer wat sonder voldoende rede ter bevrediging
van sy werkgewer van die werk wegbly, ten opsigte
van elke skof wat hy gedurende sodanige afwesigheid
verloor, vyf skofte verbeur op grond van 'n week van
ses dae of 4% op grond van 'n week van vyf dae, na
gelang van die geval, wat hy vir sy kwalifikasie vir
verlof met besoldiging gewerk het, met *n maksimum
straf van 30 skofte in enige bepaalde kwalifiseer-
tydperk vir verlof met besoldiging op grond van 'n
week van ses dae of 25 skoffe op grond van 'n wee
van vyf dae, na gelang van die geval; :

(v) tye van afwesighed ten opsigte van die bykomende
‘week verlof of ophopings daarvan, waarvoor voor-
siening in klousule 14 van hierdie deel van die Qoreen-
koms gemaak is, tel vir doeleindes van verlof met
besoldiging ten getalle van die skofie wat normaalweg
gedurende hierdie tydperke deur die betrokke werk-
nemer gewerk sou gewees het. :

(b) Die verlof moet vier naweke insluit en moet aaneenlopend
wees. .

{(¢) Ingeval Goeie Vrydag, Hemelvaartsdag, Geloftedag, Kers-
dag of Muwejaarsdag binne die tydperk van verlof met
besoldiging val, word di¢ tyd verleng met een dag teen
voile besoldiging vir elk van daardie dae.

() Ingeval °n werknemer wat deur sy werkgewer verplig word
om weg van sy gewone woonplek af ie werk, op die punt
staan om sy verlof met besoldiging te neem, moet die
verlof, mits die werknemer na sy woonplek teruggaan,
by die woenplek van daardie werknemer begin en eindig.

{¢) 'n Werknemer moet binne een maand vanaf die datum
gaarop hy op verlof geregtiz word, aansoek daarom

oen.

(f) Die verlof most binne vier maande vanaf die datum waaro
dit verskuldig word, deur die werkgewer toegestaan word.

(2) 'n Werknemer moet sy verlof neem en is daarop geregtig
binne 'n tydperk van vier maande vanaf die datum waarop
dit hom toekom, tensy vrystelling deur die Raad verleen

is.
(h) Geen werknemer mag, solank hy met verlof is, enige ioon-
trekkende werk verrig nie.

i

on the last day of each month of employment or at the hourly
rate of which the employes is in receipt at the date of termina-
tion of employment.

Z) Leave payments of employees employed on inceative bonus
work shall be computed on the avearge weekly earnings exclusive

of overtime over the last three months actually worked on

incentive bonus work prior to the leave becoming due, or to
termination of employment, or if the period be less than three
months, then such lesser period, over the number of weeks

actually worked.

(3} Each employse shall be entitled under this Agresment to
three consecutive weeks' paid leave subject to the following con-
ditions: —

(a) The qualification for the paid leave (whether worked for
one or more employers) shall be 252 shifts exciusive of
overtime, actuaily worked on a six day week basis, or
243 shifts exclusive of overtime, actually worked on a
five-day week basis; provided that— :

(i) subject to paragraph (ii) hereof, employment with the
same employer for less than 30 shifts on a six-day
week basis, or 25 shifts on a five-day week basis as
the case may be, shall not count for the paid leave
provided that an employee whose employment is
terminated by the employer after working 18 shifts
on a six-day week basis or 15 shifts on a five-day
week basis as the case may be, shall be credited for
purposes of the paid leave with the nember of shifts
actually worked;

(ii) where an employee’s service is broken in terms of (i}
hereof and he resumes work for the same employer he
shall be credited for the purposes of the paid leave
with the total number of shifts worked with such
employer; provided he does not work for another
employer in the interim;

(iif) periods of absence on account of sickness aggregating
not more than 52 shifts on a six-day week basis or
43 shifts on a five-day week basis, as the case may
be, in any one qualifying period for paid leave, shail
count for the paid leave provided that an employer
shall be entitled to call upon the empoyee. for a
medical certificate in -proof of cause of absence.
Periods of absence on account of an accident arising
out of and in the course of the employee’s employ-
ment shall count for leave purposes if such accident
has been admitted as falling within the provisions of
the Workmen’s Compensation Act, and the periods of
absence counting for purposes of the paid leave shall
[Ae tthe periods of disablement admitted by the said

cty

(iv) provided notification of such absence is given by the
: employer in writing to the Council within seven days
of the termination of such- absence, any employee
who absents himself from work without adequate
reason satisfactory to his employer shall, in respeet of
each shift lost by him during such absence, forfeit
five shifts on a six-day week basis or four and one-
sixth on a five-day week basis, as the case may be,
worked towards his paid leave qualification, with a
maximum penalty. in any one qualifying period for
paid leave of 30 shifts on a six-day week basis or
25 shifts on a five-day week basis as the case may be;

(v) periods of absence on the additional week’s leave or
accumulations thereof :provided for in clause 14 of
this part of the Agreement shall count for purposes
of the paid leave to the extent of the number of
shifts which would normally have been worked during
those periods by the employee concerned,

(b) The leave period shall include four week-ends and be for
one unbroken period.

{¢) Should, New Years Day, Good Friday, Ascension Day, the
Day of the Covenant or Christmas Day fall within the
period of the paid leave, the leave period shall be extended
by one day with full pay for each such day.

(d) Shouid an employee who is required by his employer to
work away from his usual place of domicile be about to
take his paid leave the leave shall, provided the employee
returns to his place of domicile commence and terminate
at the place of domicile of that employee.

(e) Application for the leave shall be made by an employee
: within one month of the date he becomes entitled thereto.

() The leave shall be granted by the employer so as to com-
mence within a period of four months of due date.

(g) An employee s_.hzill be entitled to and shall take his leave
within a period of four months from due date, unless
exemption. be granted by the Council, .

(h) No employee shail engage in any employment for gain
during the period of his leave. -
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(4) (@) As °n werknemer op die punt staan om met verlof
te gaan, moet die geld aan hom verskuldig vir docleindes van
die verlof, sodra hy met sy werk ophou om met verlof te
gaan, by die kantore van die Nywerheidsraad gedurende die
voorgeskrewe ure aan hom betaal word.

(b). Wanneer dic werknemer met jaarlikse verlof gaan, moet
die werkgewer aan die Raad ’n verlofbewys stuur wat opgestel
is in 'n vorm wat vir die Raad aanneemlik is en die werknemer
se handtekening dra vir bewyslewering. Die bewys moet die
bedrae uiteensit wat ingevolge subklousule (5) van hierdie klousule
aan die Raad gestuur is. i

(5) Voor of op die vyfde dag, of as sodanige dag ’m Sondag
of openbare vakansiedag is, dic sesde dag van elke kalender-
maand, moet die werkgewer aan die Raad die bedrae van
verlofbescidiging stuur, bereken op die wyse in subklousule (1)
van hierdie klousule bepaal, wat opgeloop het vir- elke werk-
nemer ten opsigte van diens gedurende die voorafgaande maand,
en die bedrag aldus gestuur, moet die totaal van die bedrae
wees wat sou opgeloop het indien die bedrae op elke betaaldag
van die betrokke maand gestuur sou gewees het, ondanks die
moontlikheid dat die besoldiging wat op een van die betaaldae
betaal is, vir werk kon gewees het wat in ’n ander maand
verrig is.

Die geldsending moet vergesel gaan van ’n staat in 'n vorm

wat deur die Raad goedgekeur is.

(6) Ingeval die diens van ’n werknemer beéindig word voordat
hy op verlof met besoldiging geregtig word ingevolge subklousule
(3) van hierdie klousule, moet hy met die getal skofte wat hy
gewerk het, gekrediteer word, en die werkgewer moet hom, wan-
neer hy sy diens verlaat, van ’n bewys voorsien waarop die getal
skofte wat vir verlofdoeleindes tel em wat. hy gewerk het, en
die bedrag aan verlofbesoldiging waarop .hy geregtig is, aan-
getoon word, en die saldo van die verlofbesoldiging waarop die
werknemer geregtig is wat nog nie ingevolge subklousule (5)
gestuur is nie, onverwyld aan die Raad stuur.

(7) Ingeval 'n werknemer te sterwe kom of in die loop van
sy diens onbekwaam raak om sy beroep uit te oefen, is die
bedrag aan hom vir verlof verskuldig, betaalbaar aan sy boedel
of aan homself, na gelang van die geval.

i4. BYKOMENDE VERLOFBESOLDIGING.

(1) Behoudens subklousule (3) hiervan, is ’n werknemer wat
na die -datum waarop hierdie Qoreenkoms van krag word,
gekwalifiseer vir sy tiende of daaropvolgende verlof met besol-
diging wat voortspruit uit ononderbroke diens by dieselfde
werkgewer, soos bepaal ingevolge klousule (13) (3) van Deel I
van hierdie Ooreenkoms, op daardie datum en elke jaar daarna,
terwyl hy in die diens van dieselfde werkgewer is, peregtig -op
n ekstra week verlof met besoldiging as dit vir die werkgewer
gele€ is, of op die gelyke waarde daarvan; met dien verstande
dat daar by onderlinge reéling tussen werkgewer en werknemer—

(i) die verlof met besoldiging in subklousule 13 (3) van hierdie
dee] van die Ooreenkoms voorgeskryf, met 'n ekstra week
verleng kan word; of _

(ii) die ekstra week verlof vir die kwalifiseerjaar uitgestel kan

word en die werknemer dit kan laat oploop totdat hy vir
drie van daardie ekstra weke verlof met besoldiging
Tkwalifiseer, '

(2) Wanneer die werkgewer en werknemer die re€ling aangaan
soos in subklousule (1) (ii) bepaal, en die werknemer vir drie van
daardie ekstra weke verlof met besoldiging (hieronder ,, die opge-
loopte verlof ® genoem), gekwalifiseer het, moet die opgeloepte
veriof deur die werkgewer toegestaan en deur die werknemer
geneem word wanneer hy sy verlof met besoldiging, soos in
kiousule 13 (3) van hierdie deel van die QOoreenkoms voorgeskryf,
neem, tensy, na gelang van wat die werkgewer en werknemer
ooreenkom, die opgeloopte verlof op 'n ander tyd geneem word;
met dien verstande dat die werkgewer die werknemer in elk geval
in staat moet stel om die opgeloopte verlof te neem in die tyd-
perk voordat hy vir sy volgende verlof met besoldiging kwalifi-
seer, en wanneer die werknemer versuimn om die opgehoopte verlof
binne daardie tydperk te meem, verbeur hy sy reg daarop.

(3) Waar 'n werknemer wat kwalifiseer vir sy tiende verloftyd-
perk met besoldiging ingevolge subklousule (1) in die diens van
die betrokke werkgewer was vir slegs 'n deel van die kwalifi-
serende tydperk vir die eerste verlof met besoldiging, is hy
geregtig op 'n gedeelte van die ekstra week verlof of die gelyke
waarde daarvan pro rata met die verlofkwalifikasie wat hy b
daardie werkgewer voltooi het t.o.v. die eerste verlof met besoldi-
ging. By kwalifisering vir enige daaropvolgende verlof met
besoldiging is die -bepalings van subklousule (1) em (2) van
hierdie klousule mufatis mutandis van toepassing.

{4) By beéindiging van die diens van ’n werknemer wat gereg-
tig geword het op die gelyke waarde van die ekstra verlof met
besoldiging soos voorgeskryf in hierdie klousule, maar dit nog nie
ontvang het nie, moet hy by sodanige diensbegindiging betaal
word vir dié ekstra verlof met besoldiging waarvoor hy gekwalifi-
seer het, maar nog ine ontvang het nie.

_ 15. VERLOFBONUS. :

Vir die toepassing van hierdie klousule is—

. verlofkwalifikasie ” die kwalifikasie vir die vérlof met besol-

" diging voorgeskryf in klousule 13 van hierdie decl van die
QOoreenkoms, en beteken;

» gekwalifiscerde werknemer ” 'n werknemer wat nie as leerling
in diens is nie of wat vir die loonskaal vir sy klas werk wat
as betaalbaar ,,daarna™ gespesifiseer is, gekwalifiscer het,
indien hy volgens ondervinding besoldig word. !

(4 (¢) When an emgloyee is about to take his leave the moneys
payable to him for the purpose of such leave shall be paid to
him on his ceasing work to go on leave at the offices of the
Industrial Council during the prescribed hours.

(b) The employer shall at the time that the employee proceeds
on annual leave forward to the Council a leave Voucher draw
up in a form acceptable to the Council and bearing the em-
ployee’s signature for verifiction purposes. The Voucher shall set
forth the amounts which have been remitfed to the Council in
terms of sub-clause (5) of this clause.

(5) Not later than the fifth day, or if such day be a Sunday
or Public Holiday, the sixth day of each calendar month the
employer shall remit fo the council the amount of leave pay
computed in the manner provided for in sub-clause (1) of this
clause which have accrued to each employee in -respect of
employment during the previous month and the amount so remitted
shall be the total of the amounts which would have accrued had
the amounts been remitted on each pay day of the month, con-
cerned, notwithstanding -that the remuneration paid on one of
the ‘pay days may have.been in respect of work performed
during another month...

The remittance shall be accompanied by a statement in a
form approved of by the Council.

(6) When the employment of an employee terminates before
he becomes entitled to paid leave in terms of sub-clause. (3) of
this clause he shall be credited with the number of shifts he has
worked and the employer shall furnish him at the time he
leaves his service with a voucher setiing out the number of shifts
counting- for leave purposes which he has worked, and the
amount of leave pay to which he is entitled and immediately
remit to the Council the balance, which has not already been
remitted in terms of sub-clause (5) of the leave payments to
which the employee is entitled. :

(7) When an employee dies or is in the course of his work
incapacifated from continuing at his trade, the amount which
is due in respect of leave pay shall be payable to his estate
or himself as the case may be.

14. ApbiTioNaL LEAVE PAy.

(1) Subject to sub-clause (3) hereof an employee qualifying -
after the date of coming into operation of this agreement for
his tenth or subsequent consecutive paid leave deriving from
continuous employment with the same employer as provided

- for in terms of clause (13) (3) of Part T of this Agreement, shall,

at that date and each year thereafter, whilst in the employ of
the same employer, be entitled to. an extra week’s paid leave
at the employers convenience or to the equivalent value thereof’
provided “that by mutual arrangement between the employer
and employee—

(i) the paid leave referred to in clause 13 (3) of this part of
the agreement may be extended by an:extra week; or

(ii) the extra week’s leave may be deferred from the year of
qualification and accumulated by the employee until he
qualifies for three such extra weeks paid leave.

(2) Whenever the employer and employee come to the arrange-
mernt provided for in sub-clause (1) (ii) and the employee has
qualified for three such extra weeks paid leave (hereinafter
referred to as * the accumulated leave ™) the employer shall take
the accumulated leave when he is given and takes the paid leave

‘provided for in clause 13 (3) of this part of the Agreement,

unless, as may be, the employer and employee agree to the
accumulated leave being taken at a different time; provided that
the employer shall in any case enable the employee to take the
accumulated leave in the period before he next qualifies for paid

" leave, and if the employee fails to take the accumulated leave

within such period his title thereto shall cease.

(3) Where an employee qualifying for his tenth paid leave in
terms of sub-clause (1) was in the employ of the employer
concerned for part omly of the qualifying period for the first
paid leave, he shall be entitled to a proportion of the extra
week’s Ieave or the equivalent value thereof pro rata to the
leave -qualification eompleted with that employer in respect of
the first paid leave. On qualification for any subsequent con-
secutive paid leave, the provisions of sub-clauses (1) and (2)
of this clause shall mutatis mutandis apply. ‘

(4) Whenever the employment terminates of an employee who
has become entitled to but has not yet received the equivalent
value of the additional paid leave provided for in this clause,
he shall be paid upon his employment so terminating for such
extra paid leave as he has qualified for and not received.

15. Leave Bonus.

For purposes of this clause—

“leave qualification™ shall be the qualification for the paid

~leave prescribed in claunse 13 of this part of the agreement.

“ qualified employee” means any employee who is not em-
ployed as a learner or who, if remunerated according to
experience, has qualified for the rate for his class of work
specified as payable * thereafter .

11
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(1) Wanneer sy verlofbesoldiging aan 'n werknemer betaal word
op wie hierdie klousule van toepassing is; moet ’n bonus ter-
selfdertyd soos volg aan hom betaal word:—

Klas.

Kias A—

(i) Gekwalifiseerde werknemers
wig se uurskaal in hierdie
Oorcenkoms  gespesifiseer
gelykstaan met 3-4167s.
(34+167¢) per uur of meer
op die datum van kwalifi-

~ kasie vir hulle verlof met
besoldiging: -

(i) werknemers as leerlinge in
diens op die datum waarop
hierdie Qoreznkoms van
lcrag word, of in diens in be-
roepe waarvoor besoldiging
volgens ondervinding  ge-
skied, wie se uurskaal in
hierdie Ooreenkoms gespe-
sifiseer, gelvkstaan met
3-4167s. (34-167c) per uur
of meer op die datum waar--
op hulle vir hulle verlof met

a besoldiging kwalifiseer
Klas B—

Alle ander werknemers wat nie’

by Klas A hiervan ingesluit is
nie (uitgesonderd vakleerlinge,
werknemers in diens op werk
geklassifiseer teen. Skale 8 tot
11, of wagte).

. Bonus betaalbaar.

n _Verlofbonus van £40 (R80) per
jaar bereken pro rata teen die.

verlofkwalifikasie voltooi na die
datum waarop die werknemer
laas vir verlof mst besoldiging
gekwalifiseer het of, na gelang
van die jongste datum vanaf die
datum van sy indiensneming.

Opimerking.—Skofte of tydperke

van afwesigheid wat ingevolge

klousule 13 (3) () (iii) van hier-

die deel van die Ooreenkoms
vir -verlofdoeleindes ‘tel, moet

by die berekening van die ver-

skuldigde geld ingesluit word.

'n Bedrag bereken teen die skaal

van 64 persent van die werkne-
mer se uurskaal vir sy beroep in
die' bylaes van hierdie Oor-
eenkoms vir die ure, uitgeson-
derd oortyd, wat hy werklik

Class.

Class A—

(i) Qualified employees whose
hourly rate specified in this
Agreement is the equivalent
of 3-4167s. (34-167c) per

_ hour or more at date of
qualification for their paid
leave

(ii) employees employed at the

date of coming into opera-
tion of this Agreement as
learners or employed in oc-
cupations remunerated ac-
cording to experience whose

“hourly rate specified in this

Agreement is the equivalent
of 3-4167s. (34-167c) per
hour or more at date of
qualification for their paid
leave.

Nore.—Shifts

(1) Whenever an employee to whom this clause a lies is paid
)lfnfl leave pay he shall at the same time be pgl‘% bonug as
ollows:-—

Bonus Payable.

A leave bonus of £40 (R80) per
annum calculated pro rata to
the leave qualification com-
pleted after the date on which
the employee last qualified for
paid leave or, whichever is the
later, from the date of his
engagement,

_or periods of

absence which count for leave

purposes in terms of clausel3

(3) (a) (iii) of this part of the

agreement must be included in

:lhe calculation of the money:

ue. o

gewerk het vir sy verlofkwalifi-
kasie na die. datum waarop hy
laas vir verlof met besoldiging
gékwalifiseer het, of die datum

van sy indiensneming, na.

gelang van die jongste.

(2) Voor of op die vyfde dag of, as sodanige dag n Sondag of
openbare vakansiedag ‘is, die sesde dag van -elke kalendermaand
‘foet ‘die werkgewer ‘die bedrae van verlofbonus wat bereken is
op die wyse bepadl in subklousule (1) van hierdie klousule, aan
die Raad stuur, nl. di¢ bedrae wat opgeloop het vir elke werk-
nemer to.v. diens gedurende die vorige maand, en die bedrag

aldus gestuur, moet die totaal wees van die bedrae wat sou.

opgeloop het indien die bedrae op elke betaaldag van die
betrokke maande gestuur sou gewees het, ondanks die moontlik-
heid dat die besoldiging wat op een van die betaaldae betaal is,
vir werk kon gewees het wat in ’n ander maand verrig is. Die

geldsending moet vergesel gaan van 'n staat in 'n vorm wat deur

die Raad goedgekeur word. .
(3) Wanneer die bonus ingevolge die bepalings van subklousule

(2) aan die Raad gestuur word, is die bepalings van subklousules-

(6) en (7) van klousule 13 en klousule 17 van hierdie deéel van
die Ooreenkoms met betrekking tot die geldekwivalent van die

kredit ten opsigte van verlof met besoldiging, mutatis mutandis.

van toepassing. . o
(4) Geen bonus moet gekrediteer word vir dienstydperke wat

"ingevolge klousule 13 (3} (a) (i) van hierdie deel van die Ooreen-
koms nie vir die verlof met besoldiging tel nie. .

(5) Hierdie klousule is nie op vakleerlinge, werknemers in diens,
op werk geklassifiseer teen skale 8 tot en met 12 of wagte van
toepassing nie. i :

16. BESOLDIGING VIR SEKERE OPENBARE VAKANSIEDAE.

(1) As 'n werknemer nie op Goeije Vrydag, Hemelvaartsdag,
Geloftedag, Kersdag of Nuwejaarsdag werk nie, moet hy teen sy
gewone uurskaal vir die gewone werkure vir daardie dag van die
week besoldig word; met dien verstande dat so dikwels as wat
Geloftedag, Kersdag, Hemelvaartsdag of Nuwejaarsdag op 'n
Saterdag val, 'n werknemer wat nie op sodanige dag werk nie,
teen sy gewone uurskaal besoldig moet word vir die getal ure
waarvoor hy besoldig sou geword het as die vakansiedae binne
die tydperk van Maandag tot en met Vrydag geval het. - Vir die
toepassing van hierdie subkiousule is die gewone uurskaal van
werknemers op aansporingshonuswerk die skaal vir die klas werk
wat in die bylaes van hierdie Qoreenkoms vasgestel is.

(2) Die bepalings van subklousule (1).is nie van toepassing op
0 werknemer wat met verlof met besoldiging is waarvoor voor-
siening in hierdie deel van die Coreenkoms. gemaak word nie.

(3) So dikwels as wat 'n werknemer op Goeie Vrydag Hemel-
vaartsdag, Geloftedag, Kersdag of Nuwejaarsdag werk, moet hy
besoldig word vir. die getal ure wat betaalbaar is ingevolge sub-
Klousule (1) hiervan aan.’n werknemer wat nie op sodanige dag
werk nie, en hy moet daarbenewens teen 13 maal die uurskaal
besoldiz word vir tyd tot die genoemde getal ure gewerk; daarna
moet hy teen driemaal die uurloon besoldig word tot die gewone
begintyd die volgende dag. o R s o g g

17, BESOLDIGING TYDENS WERKLOOSHEID, .

(1) Wanneer 'n werknemer werkloos is en die tyd van werk-
loosheid tussen cen indiensneming en °n ander langer as ses dae
duur, is 'n werknemer, wanneer hy sy bewys of bewyse aan die
Raad. voorlé gedurende elke week van werkloosheid geregtig op
besoldiging it die bedrag in sy krediet van sodanige bedrag as wat

12

Class B—

All other employees not included
in Class A hereof (other than
a{;prentim, employees em-
ployed on work classified at.
Rates 8 to 11 or watchmen.)

An amount calculated at the rate
of 64 per cent of the em-
ployee’s hourly rate for his
occupation scheduled in this
Agreement for the hours,
exclusive of overtime, he has
actually worked towards his
leave qualification after the
date on which he last qualified

_for paid leave or the date of
his engagement, whichever is
the later.

(2) Not later than the fifth day or if such a day be a Sunday

“or Public Holiday the sixth ‘day of each calendar month "the

employer shall remit to the Council the amounts of leave bonus
computed in the manner provided for in sub-c¢lause (1) of this
clause which have accrued to each employee ‘in respect of
employment during the previous month and the amount so

" remitted shall be the total of the amounts which would have

accrued had the amounts been remitted on each pay day of
the months concerned, notwithstanding that the remuneration

‘paid on one of the pay days may have been in respect of work

Qerformed_ during . another month. The remittance shall be
?:cccvm;:iamed by a. stalement in a form approved of by the
ouncil,

(3) Whenever the bonus is remitted to the Council in terms of
sub-clause (2) the provisions of sub-clauses (6) and (7) of clause
13 and clause 17 of this part of the agreement relating to the
money equivalent of the paid leave entitlement shall mutatis
mutandis apply. ' '

(4) No bonus shall be credited for periods of employment
which in terms of Clause 13 (3) (@) (i) of this part of the Agree-
ment does not count towards the paid leave.

(5) This clause shall not apply to apprentices,. employees
employed on work classified at Rates 8 to 12 inclusive or watch-
men. : : : )

16. PAYMENT FOR CERTAIN PUBLIC HOLIDAYS.

(1) If an employee does not work on Goed Friday, Ascension
Day, the Day of the Covenant, Christmas Day or New Year’s
Day, he shall be paid at his ordinary hourly raté for the ordirary
working hours for that day of the week; provided that whenever
the Day of the Covenant, Christmas Day, Ascension Day or
New Year's Day fall on a Saturday, an employee who does not
work on such day shall be paid at his ordinary hourly rate for
the number of hours he would have been paid if the holiday
had fallen within the period Monday to Friday inclusive. For
purposes of this sub-clause, the ordinary hourly rate of employees
employed on incentive bonus work shall be the rate for the class
of work scheduled in this Agreement. . . } )

(2) The provisions of sub-clause .(1) shall not apply to an
employee who is on the paid leave provided for in this part
of the Agreement. .

(3) Whenever an employee works on Good Friday, Ascension
Day, the Day of the Covenant, Christmas Day or New Year's
Day, he shali be paid for the number of hours payable in terms
of sub-clause (1) hereof to an employee who does not werk on
such day, and shall be paid in addition at one and one-half
times the hourly rate for time quked-uE to the said number of
hours; thereafter he shall be paid at treble the hourly rate until
usual starting time next day. IS T :

* 17. PAYMENT DURING UNEMPLOYMENT.® )
© (1) Whenever an.employee is unemployed and, the period of
unemployment between one engagement and ariother is more than
six days, an employee on presenting his voucher or vouchers to
the Council shall be entitled during each week of unemployment
to payment from the amount standing to his credit of such sum
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die Raad van tyd tot tyd oor kan besluit of, na gelang van die
kleinste, die bedrag in sy krediet; met dien verstande dat tensy die
bedrag in sy kredit 'n kleiner bedrag is, die bedrag waarop 'n
werknemer kragtens hierdie klousule geregtig is, nie minder moet
wees as helfte van die gewone weeklikse besoldiging wat hy
ontvang het toe die werkloosheid begin het nie, Indien die
werknemer werk kry voordat die bedrag in sy kredit uitgeput is,
moet die onbetaalde bedrag in sy kredit in dic boeke van die
Raad bly staan en beskikbaar wees vir hom, df wanneer hy die
volgende Keer vir verlof kwalifiseer, of vir 'n langer tydperk as
ses dae werkloos word. :

 (2) Enige werknemer wat besoldiging kragtens subklousule (1)
eis en ontvang, moet, wanneer hy weer werk in die Nywerheid
kry, begin om te kwalifiseer vir verlof vanaf die datum van
sodanige werkverkryging; met dien verstande dat as daar enige

onopgediste saldo in sy kredit ingevolge subklousule (1) staan, |

hy met die verlofekwivalent van sodanige saldo gekrediteer moet
word. . o
. 18. INDIENSNEMING VAN LEERLINGE,

(1) («) Geen werkgewer mag 'n Jeerling .in diens neem lensy
hy die goedkeuring van die Raad vooraf verkry het nie, asook
'n sertifikaat van die Raad in dié¢ vorm wat hy voorskryf.

(b) Enige goedkeuring wat kragtens (a) hiervan verleen word,
kan deur die Raad om enige goeie en voldoende rede, wat hy
goedvind, ingetrek word, en dié werkgewer moet by ontvangs van
so 'n kennisgewing van die Raad, onmiddellik afsien van die
dienste van die leerling op wie die kennisgewing betrekking het,
of die leerling se dienste behou teen die volle loonskaal wat vir
die betrokke werk voorgeskryf word.

(¢} As goedkeuring kragtens (b) hiervan ingetrek word, moet
die werkgewer die sertifikaat onverwyld vir kansellering aan die
Raad terugstuur. .
" (d) Geen werkgewer mag na 'n maand na die datum van
inwerkingtreding van hierdie Ooreenkoms 'n persoon in diens
neem vir werk wat onder skaal 1 geklassifiseer is behalwe ’n
werknemer wat sy vakleerlingskap volgens kontrak ingevolge die
Wet op Vakleerlinge of volgens 'n_ander kontrak wat deur die
Raad erken word in enigeen van die klasse werk onder Skaal 1
gespesifiscer, voltooi het nie, tensy so 'n werknemer in besit is

‘van 'n sertifikaat wat deur die Raad erken word of uitgereik is,.

wat hom in staat stel om as 'n vakman in diens geneem te word;
met dien verstande dat 'n werknemer die reg het om by die
Razad aansoek te doen om ’n sertifikaat wat hom in staat stel
om as 'n vakman in diens geneem te word, en daarna kan hy,
as o 'n sertifikmat aan hom toegestaan is, vir die werk onder
skaal 1 geklassifiseer wat op sy sertifikaat verskyn, in diens
geneem word,

. {¢) Geen leerling mag aansporingsbonuswerk verrig nie.

() 'n Werkgewer wat ’n leerlingingenieur in diens wil neem,
kan dit slegs met die voorafverkreg toestemming van die Raad
doen, en die bepalings van hierdie klousule is nie op leerling-
ingenieurs van toepassing nie.

© 19, INDIENSNEMING VAN PERSONE ONDER DIE OUDERDOM VAN
VYFTIEN JAAR.

Geen werkgewer mag 'n persoon onder die ouderdom van
yyftien jaar in diens neem nie.

2(. BUITEWERK.

(1) Geen werkgewer kan van sy werknemers vereis of hulle
toelaat om elektrotegniese werk, met inbegrip van herstelwerk,
elders as in sy bedryfsinrigting te onderneem nie, behalwe wan-
neer daardie werk vir uitvoering of voltooiing van ’n bestelling
wat by daardie werkgewer geplaas is, verrig moet word.

(7) Geen werknemer mag vir eie rekening vir verkoop en/of
vir wins en/of ten behoewe van 'n ander persoon of firma, elek-
trotegniese werk, meat inbegrip van herstelwerk, werk of bestel-
lings daarvoor aanneem of onderneem terwyl hy by 'n werkgewer
wat diz Mywerheid uvitoefen, in diens is nie.

. 21. VRYSTELLINGS.

(1) Die Raad kan aan enige werkgewer of werknemer vrystelling
van eaigeen van die bepalings van hierdie Qoreenkoms verleen.
Aansoeke om vrystelling moet aan die Sekretaris van die Wywer-
heidsraad gerig word; met dien verstande dat geen vrystelling van
paragraaf (i) van subklousule (7) van kilousule 4 van hierdie
Ooreenkoms verleen mag word aan of ten opsigte van 'n vroulike
werknemer wat handearbeid doen nie, behalwe vir die doel om
werk te verrig wat deur 'n noodgeval genoodsaak word.

(?) Die Raad moet die voorwaardes waarop daardie vrystelling
vericen word, vasstel; met dien verstande dat die Raad na goed-
dunke en nadat een week skriftelik kennis aan die betrokke
persoon gegee is, 'n vrystellingsertifikaat kan intrek, selfs al het
die termyn waarvoor daardie vrystelling verleen is, nie verstryk
nie.

(3) Die Raad moet aan elke persoon aan wie vrystelling verleen
word, 'n behoorlik ondertekende sertifikaat laat uvitreik wat die
volgende vermeld— A :

(a) die naam van die betrokke persoon voluit; T

() die bepalings van die Qoreenkoms waarvan vrystelling ver-

leen word;
(&) die voorwaardes waarop daardie’ vrystelling: verlecti word; -

'(d) die termyn waarvoor die vrystelling van krag is.

(4) Die Raad moet— .

. (a) alle sertifikate wat uitgereik word, in volgorde nommer;

as may be determined by the Council from time to time or,
whichever is the lesser, the amouni standing to its credit; provided
that unless the amount standing to his credit is a lesser amount,
the sum an employee shall be entitied to receive under this clause
shall be not less than half of the ordinary weekly remuneration
he was receiving when unemployment started, Should the
employee obtain employment before the amount standing to his
credit has been exhausted, the unpaid amount shall remain to
his credit in the books of the Council and shall be available to
him either when he next gualifies for leave- or becomes
unemployed for a longer period than six days.

(2) Any employee claiming and receiving payment in terms of
sub-clause (1) shall, on obtaining further employment in the
Industry, commence to qualify for leave as from the date of such
employment; provided that if there is any unclaimed balance
standing to his credit in terms of sub-clause (1), the ledve equiva-
lent of such balance shall be credited to him. o

- 18. EMPLOYMENT OF LEARNERS. -
(1) (@) No employer shall employ a learnér without obtaining

the prior approval of the Council and a certificate’ from the
Council, in such form as it may prescribe.

(b) Any permission given in terms of (a) hercof, may be
withdrawn by the Council for any good and sufficient reason
which it deems fit, and the employer shall, on receipt of notifica-
tion from the Council, forthwith dispense with: the services of
the learner to whom the notification refers or retain the iearner’s
services at the full rate prescribed for the class of work in
question. ' ) '

(¢) When permission is withdrawn in terms of (b) hereof, the
employer shall forthwith return the certificate to the Council for
cancellation, d .

(d) No employer shall after one month from the date of
coming into operation of this Agreement employ any person
on work classified -4t rate 1 other than an employee who has
completed his apprenticeship under a contract in terms of the
Apprenticeship Act or any other contract recognised by the
Council in any one of the classes of work specified under rate
1, unless such employee is in possession of a certificate recognised
or issued by the Council enabling him to be employed as a
journeyman; provided that an employee shall .be entitled to
apply to the Council for a certificate enabling him to be employed
as a journeyman, and he may, if granted such certificate, be
employed thereafter on the work classified at rate 1 appearing
in his certificate. o
" (e) No learner may be engaged on incentive bonus work,

(H Any employer wishing to employ a pupil engineer may do
so only with the prior consent of the Council and the provisions
of this clause shall not apply to pupil engineers.

19. EMPLOYMENT OF PERSONS UNDER 15 YEARS OF AGE.

No employer shall employ any person under the age of
fifteen years.

20. QUTWORK.

(1) No employer shall require or allow any of his employess
to undertake any electrical work, including repairing, elsewhere
‘than in his establishment except when such work is in execution
or completion of any order placed with such employer.

(2) No employee shall solicit or take orders for or undertake
electrical work, including repairing on his own account for sale
and/or for gain and/or on behalf of any other person or firm
whilst in the service of an employer engaged in the Industry.

21. EXEMPTIONS. g

(1) The Council may grant exemption from any of the provi-
sions of this Agreement to any employer or employee. Applica-
tion for exemption shall be made to the Secretary of the Industrial
Council; provided that ne exemption from paragraph (i) of
sub-clause (7) of clause 4 of this Agreement shall be granted
to, or in respect of any female employee engaged on manual
work except for the purpose of performing work which is neces-
sitated by an emergency.

(2) The Council shall fix the conditions subject to which such
exempiion shall operate; provided that the. Council may, if it
deems fit, after one week’s notice has been given in writing to
the person conceraed, withdraw any licence of exemption even
if the period for which such exemption was granted has not
expired.

(3) The Council shall cause to be issued to every person to
whom exemption has been granted a licence, duly signed, seiting

" out—

(@) the full name of the person concerned; _
(b) the provisions of the Agreement from which exemption has
been granted; o
" (¢) the conditions subject to which such exémption is granted;
\ (d) the period during which the exemption shall operate.’
(4) The Council shall cause— ; )
(a) all licences issued to be numbered consecutively;
13
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(b) van elke sertifikaat wat uitgereik word, 'n afskrif hou en
van elke sertifikaat wat uitgereik word, 'n afskrif stuur
aan die Afdelingsinspekteur van Arbeid, Durban;

(¢) 'n afskrif van die sertifikaat aan die betrokke werkgewer
stuué‘ wanneer die vrystelling aan ’n werknemer verleen
word,

22, INDIENSNEMING VAN VAKVERENIGINGARBEID.

(1) Geen werknemer wat nie lid van die vakverenigings is nie,
mag deur ’n werkgewer wat lid van een van die werkgewers-
organisasies is, in diens geneem word nie, en geen werknemer wat

lid van die vakverenigings is, mag vir ‘n werkgewer werk wat.

nie lid van een van' die werkgewersorganisasies is nie; met dien
verstande dat die toepassing van -hierdie klousule in sy bestek
beperk is tot—

(a) werknemers wat werk verrig wat onder skaal 1 in die
bylaes van hierdie Qoreenkoms genocem word, en wat vir
lidmaatskap van die vakverenigings in aanmerking kom; en

{b) ander werknemers vir wie in die Qorenkoms 'n loon van
3s, 5d. (34c) en meer per uur voorgeskryf word, as daardie
werknemers vir ’n, tydperk van minstens ses maande in die
Nywerheid in diens was en vir lidmaatskap van die vak-
;‘crenigings ooreenkomstig hul konstitusies in aanmerking

om. .

(2) Die bepalings van hierdie kiousule is nie van toepassing

op °n immigrant nie gedurende die eerste jaar na die datum van
sy, binnekoms in die Unie; met dien . verstande dat as 'n immi-
grant te eniger tyd na die eerste drie maande van sy. diens in die
Nywerheid weier om op uitnodiging van die vakverenigings aan-
soek om lidmaatskap daarvan te doen, die bepalings van hierdie
klousule onmiddellik van toepassing word.

(3) Afgesien van die regte van 'n persoon ingevolge artikel eeh-
en-vyftig (10) van die Wet, kan die. Raad om ’n goeic en vol-
doende rede vrystelling van die bepalings van subklousule (1)
verleen en voorts is genoemde subklousule nie van toepassing nie
op persone wat na dic mening van die Raad sonder redelike
oorsaak lidmaatskap van ’n party by hierdiec Ooreenkoms geweier
is en die aansocker die Raad in kennis gestel het van die weiering.

23, WERKENDE VENNOTE,

Alle werkende vennote en/of werkgewers in die Nywerheid
moet die erkende ure soos vir werknemers in hierdie Ooreenkoms

voorgeskryf, nakom.

24, GETALSVERHOUDING VAN ELEKTRISIENS TOT WERKSMANNE.

(1) ’n Werkgewer moet twee gekwalifiseerde elektrisiéns in diens
hé wat nie die eienaars en/of vennote is pie voordat hy 'n werks-
man in diens neem.

(2) Vir die toepassing van hierdie klousule word 'n werkgewer
en/of eienaar en/of vennoot nie as ‘n werknemer beskou nie.

25. TOEPASSING VAN QOREENKOMS.

Die Raad is die liggaam wat vir die toepassing van hierdie
Ooreenkoms verantwoordelik is. oo

26. VERTONING VAN KENNISGEWINGS.

(1) Elke werkgewer moet op die plek waar sy werknemers
werk, 'n leesbare afskrif van hierdie Qorcenkoms in albei amp-
telike tale vertoon en vertoon hou.

(2) Elke werkgewer moet op ’n plek in sy inrigting, maklik
toeganklik vir sy werknemers, 'n kennisgewing vertoon hou wat
die begin- en ophoutye van die werk vir elke skof of skofte
vir die week, asook die etensure, toon.

27. AGENTE.

Die Raad moet een of meer bepaalde persone aanstel as agente
om ie help by die toepassing van hierdie Qoreenkoms. ’'n Agent
het die reg om ’'n inrigting te betree en om die werkgewer of
werknemers te ondervra en aantekenings van Jone wat betaal is,
tyd wat gewerk is en betalings wat gedoen is vir oortyd en aan-
sparingsbonuswerk na te sien met dic doel om vas te stel of die
bepalings van hierdie Qoreenkoms nagekom word of nie.

28. LEWENSKOSTETOELAES.

(1) () Die uurskale wat in die byiaes van hierdie Ooreenko_ms
vasgestel is, word geag die lewenskostetoelae in te sluit wat

betaalbaar is ingevolge die bepalings van Qorlogsmaatre€l No.

43 van 1942, soos voortgesit by die Wysigingswet op die voort-
setting van Qorlogsmaatreéls (Wet No. 39 van 1959), soos
gewysig, en benewens dié en benewens enige ander besoldiging
waarop die werknemer reg het, moet elke werkgewer aan elkeqn

van sy werknemers (uitgesonderd vakleerlinge wat onder ’n
Lontrak dien wat by die Wet op Vakleerlinge, 1944, scos gewy-
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(b) a copy of each licence issued to be retained and a copy of
each licence issued to be forwarded to the Divisional
Inspector of Labour, Durban; :

(¢) a copy of the licence to be forwarded to the employer
concerned when the exemption is pranted to an employee,

22. EMPLOYMENT OF TRADE UNioN LABOUR.

(1) No employee who is not a member of the trade unions shall
be employed by an employer who: is a member of one of the
employers’ organisations and no employee who is a member of
the trade unions shall work for an employer who is not a member
of one of the employers' organisations; provided that the applica-
tion of this clause shall be limited in its scope to—

(a) employees performing work ‘scheduled in this Agreement
at Rate 1, who are eligible for membership of the trade
unions; and

(b) other employees for whom a rate of 3s. 5d. (34c) per hour
and more is prescribed in the Agreement if such employees
have been employed in the Industry for a period of not
less than six months and are eligible for membership. of
the trade unions in accordance with their constitutions.

(2) The provisions of this clause shall not apply in respect of
an immigrant during the first year after the date of his entry
into the Union of South"Africa; provided that if any immigrant
has at any time after the first three months of his employment in
the industry refused any invitation from. the trade unions to apply
for membership ~ thereof, the provisions of this clause shall

. immediately come into operation.

(3) Apart from the rights of a person in terms of section fifry-

~one (10) of the Act, the Council may grant exemption from the

provisions® of sub-clause (1) for any good and sufficient reason
and .further,' ghp said sub-clause shall not apply io persons who
are in the opinion of the Council refused membership of a party

- to this Agre¢ment without reasonable cause and the applicant

has reported such refusal to the Council,

23. WORKING PARTNERS,

All working partners and/or employers in the Industry shall
observe the recognised hours prescribed for employees in this
Agreement,

24. PROPORTION OR RATIO OF ELECTRICIANS TO OPERATORS.

(1) An employer shall employ \two qualified electricians whe
shall not be the owners and/or partners before he shall employ
any operator, : )

(2) For the purpose of this clause an employer and/or owner
and/or partner shall not be considered as employees.

25. ADMINISTRATION OF AGREEMENT.

_ The Council shall be the body responsible for the administra-
tion of this Agreement,

26. ExHIBITION OF NOTICES.

(1) Every employer shall affix and keep affixed in or at thé
place where his employees are working, .a legible copy of this
Agreement in both official languages. .

(2) Every employer shall display in his establishment in a place
readily accessible to his employees a notice stating the starting and
finishing times of work for each shift or shifts of the week and
the meal hours.

27. AGENTS.

The Council shall- appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.
An agent shall be entitled to enter any establishment and may
question the employer or any employees and inspect the records
of wages paid, time worked and payment made for overtime and
incentive bonus work, for the purpose of ascertaining whether or
not the terms of this Agreement are being observed.

28, Cost oF LIVING ALLOWANCES.

(1) (i) The hourly rates scheduled in this Agreement shall be
deemed to include any cost of living allowance payable -in
accordance with the provisions of War Measure No. 43 of 1942
as continued by the War Measure. Continuation Amendment Act
(Act No. 39 of 1959) as amended, in addition to which and to
any other remuneration to which the employee is entitled, every
employer shall pay to each of his employees (other than
apprentices serving under confracts registered under the
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sig, peregistreer is, en werknemers vir wie spesiale bepalings in
deel Il van hierdie QCoreenkoms gemaak is), 'n lewenskostetoelae

Apprenticeship Act of 1944, as amended, and employvees for
whom special provisions have been made in Part II of this

soos volg betaal: —

Agreement) a cost of living allowance as follows:—

Toelae per week as " : : § Allowance per Week .
Klas. Loongroepl. Tnd ekssgfel: =929, Aanpassings. Class.| Wage Group. vehen I:ge];; —03.9 Adjustments.
1 | Bo#£7.6s. 0d.(146s.) I | Exceeding
of Rid4.60 per £7. 63, 0d. (1462}
week— or Ri4.60 per
(i) iIn Streke £3. 15s. 1d. 40-583s, of 5-83¢ week—
" e (75-083s.) of vir elke 2 volle (i) In  Regions £3. 15s. 1d. +(-583s. or 5-83c.
»Cen ,,B? R7.50-83¢ G226 van ’n pond AR {75-0838.) or for each 4 com-
punt waarmee die Lo and R7.5C-83c. pleted 0:226 of a
indeks bo of cader WRY point variation in
92-9 styg of daal. (i) In Region £3. 11s. 4d. index above or
(i) In Streek £3. 1is. 44, P i 71:333s.) or below 925,
D7 {?} -333s.) of R7.13-33c.
R7.13-33¢ ; i | Exceeding £3, 5s. 8d. 4+0-3s5. or 5S¢ for
I | Bo £5. 8. 4d. |£3.55.84.(65-6663.) -£0-55 of 5c vir £5, 8s, 44, (65-666s.) or each - completed
{108-333s. of of RG.56-G6c elke - volle 0226 (108-333s) or R6,56-95¢. 0-226 of a point
R10.83-33¢ per van 'n punt waar- R10.83:33c. per variation in index
week maar hoog- mes die indels bo week but not ex- above or below
stens £7. 6a. Od. of onder 92-9 styg ceeding £7, 6s. 0d, 926,
(146s.) of R14.60 of daal. (t46s.) or R14.60
per wesk . per week
I | Bo £3. 3s. Od. [£1.13s.6d.(33-58.) | 0-25s. of 2-5cvir I | Exceeding £1.13s. 6d. (33-58) | +0-25s.0r2-5cfor
(63s.) of R6.30 of R3.35 elke - volle §-226 £3, 3s, 0d. (63s.) or R3.35 each -+ completed
per week maar van 'n punt waar- or R6.30 per week 0:226 of a point
hoogstens mee die indeks bo but not exceeding variation. in index
£5, 8s, 4d. of onder 929 styg £5. 8s. 4d. above or below
(108-333s)  of of daal. (108-333s.) or 92:9.
R10.83-33¢ per R10.83+33¢c per
week . ) week
IV | £3. 3s. 0d, (63s.) | £1.12s. 6d. (32-58.} |~ +0-25s. of 2+ 3¢ vir IV | £3.35.0d.(63s)or | £1.12s.6d.{32:3s.) | -:0-25s, or 2+ 5cfor
of R6.30 per of R3.25 elke -+ volle 0-226 R6.30 per week or R3.25 gach -+ completed
week en minder van 'n punt waar- and under 0-226 of a point
mee die indeks bo variation in index
of onder 92-9 styg above or below
of daal. 529,

Met dien verstande dat wanneer die loelae voorgeskryf by Oor-
logsmaatresl No. 43 van 1942, scos van tyd tot tyd gewysig,
meer is as die lewenskostetoelae in hierdie subklousule voor-
geskryf, die werknemers gereptiz is op en aan hulle bemewens
die lewenskostetoclae in hierdie Ooreenkoms vervat, die verskil
tussen die OQorlogsmaatreéitoelac en sodanige lewenskostetoelae
beiaal moet word soos veorgeskryf in hierdie kiousule iesame
met 'n bedrag van £2. 6s. of R4.60.

(ii) Die weeklikse toelac betaalbaar aan ’n werknemer inge-
volge hierdie klousule kan eweredig verminder word volgens
enige tydperk van afwesigheid van werk; met dien verstande dat
as dic afwesigheid te wyte is aan siekte of 'n ongeskiktheid wat
binne die besick van die bepalings van Ongevallewet val en die

betrokke werknemer nie deur die Siektebystandfonds van die’

Elektrotegniese Nywerheid gedek is nie, geen vermindering ten
opsigte van die eerste week van sodanige alwesigheid gemaak
moet word nie.

(i) Geen werknemer op wie die Siektebystandsfonds van die
Eickirotegniese Nywerheid van toepassing is, is geregtig op 'n
lewenskostetoelae ingevolge hierdie klousule ten opsigte van enige
tydperk waarin hy van sy werk afwesig is as gevolg van siekte
of ongeskiktheid nie; met dien verstande dat in die geval van ’n
werknemer wie se afwesigheid van werk te wyte is aan 'n onge-
skiktheid wat binne die bepalings van die. Ongevallewet val,
lewenskostetoelae eweredig betaalbaar is vir enige dag of dae
wat nie erken word as vergoedbaar ingevolge genoemde Wet tot
’n maksimum van drie dae se lewenskostetoelae nie.

(iv) Enige werkgewer van wie dit vereis word om toelaes ten
opsigte van ’n afwesigheid weens siekte te betaazl, kan eis dat
die werknemer ’n dokierseriifikaat ten opsigte van dié afwesigheid
moet toon voordat betaling gedoen word.

(v} Lewenskostetoelae is betaalbaar—

{(g) gedurende enige tydperk van verlof met besoldiging en elke
werkgewer betaal 'n eweredige gedeelte daarvan gedurende
die kwalifiseertyd;

(h) vir Goele Vrydag, Hemelvaartsdag, Geloftedag, Kersdag en
Nuwejaarsdag eweredig met die gewone werkure van die
inrigting vir daardie dag van die week,

(vi) Wanneer ’n werknemer cen werkgewer verlaaf, moet enige
verlofkredit van daardie werknemer ‘n kredit van die lewens-
kostetoelae insluit wat betaalbaar is ten opsigte van daardie
iedeeltc van die tydperk van jaarlikse verlof wat deur die verlof-

redit gedek word.

(2) Enige aanpassing in die skaal van lewenskostetoelaes wat

“voortspruit uit ‘n wysiging van die indekssyfer, moet toegepas

word vanaf die eerste betaaldag in dic maand wat volg op die

publikasie in die Staatskoerant van die Kennisgewing waarin die
wysiging. bekendgemaak word.

{1} Die toelae genoem in subklousule (1) {i) moet terseliderivd
betaal word as wat die werknemer gewoonlik sy ander besoldi-
ging cntvang.

(4) ., Indeks™ beteken dic beswaarde gemiddelde verbrnikers-
prysindekssyfer vir die nege gebiade vir alle items soos deur die
Direktenr van Sensus en Statistick bepaal en van tyd tot tyd
gepubliseer in die Staatskeerant,

Provided that, in the évent of the allowance prescribed under
War Measure No, 43 of 1942 as -amended from time to time,
exceeding the cost of living allowance prescribed in this sub-
clause, the employees shall, in addition to the cost of living
allowance in this Agreement contained be entitled to and be
paid the difference belween the War Measure allowance and such
cost of living allowance prescribed in this clause together with
an amount of £2. 6s. or R4.60.

(i) The weekly allowance payable to an employee under this
clause may be reduced pro rata according to any period of
absence from work; provided that if the absence is due to illness
or to a disablement falling within the provisions of the Workmen's
Compensation Act and the employee concerned is not covered by
the Electrical Industry Sick Pay Fund, no reduction shall be made
in respect of the first week of such absence.

(iii) No employee to whom the Electrical Industry Sick Pay
Fund applies shall be entitied to cost of living aliowance in terms
of this clause in respect of any period in which he is absent from
work due to illness or disablement; provided that in the case
of an employee whose absence from work is due to a disablement
failing within the provisions of the Workmen’s Compensation
Act, cost of living allowance shall be payable pro rata for any
day or days not recognised as compensable in terms of the said
Act up to a maximum of three days cost of living allowance.

(iv) Any employer who is required to pay any allowances in
respect of any period of absence due to illness-may require the
employee to produce a medical certificate in respect of such
absence before payment is made.

(v) Cost of Living Allowance shall be payable—

(@) during any period of paid ieave, each employer during the
qualifying period paying a pro rata proportion thereof;
: .

nd
{#) for Good Friday, Ascension Day, the Day of the Covenant,
Christmas Day snd New Year's Day pro rata to the
ordipary hours of work of the establishment for that day
of the week.

{vi) When an employse leaves one employer any leave credit
of that employee shail include a credit of the cost of living
allowance payable in respect of that portion of the period of
annual leave covered by the leave credit.

(2) Any adjustment in the rate of the cost of living allowance
consequent upon a variation of the index shali be effected on the
first pay day in the month after publication in the Government
Guazette of the Notice reflecting such variation.

(3) The allowance referred to in sub-section (1) (i) shall be
paid at the same time as the employee ordinarily receives his
other remuneration.

(4) *“Index” meaps the weighted average Consumer Price
Index number of the ninc areas for all items as assessed and
published from time to time by the Director of Census and
Statistics in the Government Gazeile.
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(5) Ten einde vas te sfel in welke loengroep 'n werknemer -

geag word te val, is die skaal in die bylae vir dig klas werk van
daardie werknemer, vermenigvuldig deur 43, sy loon.

29. REGISTRASIE VAN WERKGEWERS.

(1) (@) Blke werkgewer moet binne ¢en maand na die datum
waarop hierdie Qoreenkoms in werking tree; en .

(b) elke werkgewer wat na daardie datum tot die Nywerheid
toetree, moet binne een maand nadat hy sy besigheid begin,
benewens nakoming van die bepalings van subklousule (¢) (1)
hiervan, aan die Sekretaris van die Raad die volgende verstrek :—

(i) sy naam voluit; :

(ii) adres; e

(iii) bedrywe of werksaamhede wat deur hom uitgeoefen word.

(¢) (i) Elke werkgewer wat op die datum waarom hierdie’ Qor-
eenkoms in werking tree, in die Nywerheid werksaam was, moet,

voordat uitvoering gegee word aan die spesiale voorwaardes wat |

Aansoek om registrasie moet aan

van, na gelang van die geval.
die Sekretaris van die Raad gerig word.

(ii) Elke werkgewer wat na die datum van inwerkingtreding
van hierdie Qoreenkoms tot die Nywerheid toetree, moet ins-
gelyks aansoek om 'n sertifikaat van registrasie doen en dit verkry
soos bepaal in subparagraaf (i). P

(iii) 'n Werkgewer wat versuim om hom ingevolge hierdie
klousule by die Raad te laat registreer, word geag 'n bedryfs-
inrigting te bestuur- vir elektrotegniese aannemings- en/of instal-

Jeer- en/of onderhoudswerk enfof diensing van elektriese uit-

rusting, n.e.g., soos bepaal in
eenkoms.

(2) Wanneer die werkgewer 'n_vennootskap is, moet benewens
die inligting ingevolge subklousule (1) van hierdie klousule, ook
die naam waaronder die vennootskap werk, verstrek word.

bylaes in Deel III van hierdie Oor-

30. UrreAwes van pi Raap, ~~ T
Die fondse van die Raad, wat berus by en beheer word. deur
die Raad, word op die volgende wyse verkry:—
(1) Blke werknemeér en elke werkgewer moet coreenkomstig
dic volgende skaal tot die Raadsfonds:bydra:— = -

in hierdie Qoreenkoms toegestaan word ten opsigte van die verskil-
lende afdelings in die Nywerheid, by die Raad aansoek doen |
om en ’n sertifikaat verkry vir registrasie en een of meer afdelings '
van hierdie Qoreenkoms vir sy bedryfsinrigting of gedeelte daar-

(5) For the purpose of ascertaining into which wage group
an employee shall be deemed to fall the rate scheduled for the
class of work of that employee multiplied by 45 shall be his
wagel ‘ .

29, REGISTRATION OF EMPLOYERS.

(1) (@) Every-employer, shall within one month from date on
which this Agreement comes into operation; and ;

(b) every employer entering the Industry after that date shall
within one month of operation by him, in addition to com=
plying with the provisions of the sub-clause (¢) (ii) hereof, for-
ward to the Secretary of the Council— o

(i) full name; :
(ii) address; )
. (iii) trades or operations carried out by him,

() () Any employer engaged in the Industry at the-date of
coming into force of this Agreement shall, before putting into
operation the special conditions permitted in this Agreement in
respect of the different divisions of the Industry, make appli-
cation and obtain a certificate of registration in one or more
divisions of the Agreement for his establishment or part thereof,
as the case may be, from the Council. Applications for registra
tion shall be made to the Secretary of the Council. '

(ii) Every employer entering the Industry after the date of
coming into operation of this Agreement, shall similarly make
application and obtain a certificate of registration as provided
in sub-paragraph - (i).

(iii) Any employer who fails to register with the Council in
terms of this clause shall be deemed to be conducting an
establishment for electrical contracting and/or. installation and/
or maintenance and/or servicing on electrical equipment, N.E.S.
as provided for in Schedules in Part III of this Agreement.

(2) Where the employer is a partnership, information in accor-
dance with sub-clause (1) of this clause as well as the.title under
which the partnership operates shall be furnished.

_ 30. Expenses oF THE CounciL. .

The fund of the Council which shall be vested in and -adminis-
tered "by "the Council,: shall-'be. provided for-in the following
manner: — : o ;

(1) Each employee and each employer shall contribute to the

funds of the Council on the following scale:—

; ___ICOLUMN A,

CoLumy C.

CoLumMN B,

’ S Employee’s | Employer’s
Class. Wage Group Contribu- ‘Contribu-
o tion, tion. d

_ s - I's. d. cents. |s. d. cents,
1 | Employees whose prescribed rate |~ -
is 5-026s. or 50-26c perhour |1 0 10 |1 O 10

O OVEL .o ivvvarnns beareaaas

Korom A, Korom B. . |- KoLom C, -
Klas. ; _ Werk- Werk-
Loongroep. | nemers- | gewers-
T bydraes. | bydraes.
- ) " |s. d."sent. [s. d. sent.
1 | Werknemers wie se voorgeskre- b : :
we loon 5-026s. of 50:26¢c per | e
5 uaris of meer............. 1010 |1 0 10
‘I | Werknemers wie se voorgeskre- _ :
. we loon 3-792s. of 37:92¢ per
uur of meer is, maar minder .
as 5-026s. of 50-26¢......... |0 9. 74 |0 9. 7%

' HI'| Werknemers wie se voorgeskre- Ao
we loon 1:022s. of 10-22¢c per
uur of meer is, maar minder as : :

© 3:792s, of 37-92¢..... Ve 06 5 (06 5
Werknemers wie se voorgeskre- | B R <
we loon minder as 1:022s. of
110-22¢ per uur is, en minder-
jariges in aangewese bedrywe
gedurende die tyd waarin .
hulle sonder vakleerlingkon-
trakis.......... G 0 2 2 |02 2
V | Algemene arbeiders en vakleer- | ~
BOMEC. ovh oo s bd i e Sl e | —  — O 1 1

v

(2) Die bedraec wat in kolom B van die tabel éporkom, moet
deur die werkgewer van die loon van die werknemer
afgetrek word.

(3) By die bedrac wat aldus van die lone van sy werknemers
afgetrek word, moet elke werkgewer die bedrae wat in

kolom C van die tabel voorkom, voeg en die totale som,

tesaam met die dekkende opgawe soos voorgeskryf in
Bylae A hiervan, aan die Sekretaris, Nywerheidsraad vir
die Elektrotegniese Nywerheid <(Natal), Posbus 722,
Durban, stuur.

In elke geval waar geen bydraes soos voorgeskryf is sub-
klousule (1), (2) en (3) hiervan betaalbaar is nie, of die
totale bedrag wat kragtens subklousule (3) betaalbaar is,
minder as £1 of R2 bedra, moet die totale bedrag wat in
subklousule (3) genoem word, deur die werkgewer aan-
‘gevil word deur 'n bedrag wat -die totaal £1 of R2 vir
elke maand ‘maak. :
. {5) Afgesien daarvan of enige bedrag.ingevolge hierdie klousule

" aan die Raad betaalbaar is, moet elke werkgewer voor of

@

- o%: die 15de dag van elke maand, ten opsigte van die voor-
alg

aande maand en op dic wyse daarin aangedui, di¢ staa
- in-subklousule (3) genoem, aan“dic Raad stuur. - - =

i6

1I | Employees whose prescribed rate |,
is 3-792s. or 37-92c per hour
or more but less than 5-026s. ;
OF S0 260 0w in v winmas 09 7% (09 7%

Employees whose prescribed rate -
is 1-022s. or 10-22¢ per hour
or more but less than 3-792s. i

R iy 1 . R S |06 5 |06 -5

Employees whose prescribed rate 3
is less than 1-022s. or 10-22¢c
per hour and minors employed

v

in designated trades during the !
probationary period....... L1002 2 |0 2
* ¥V | General labourers and appren- 1

T R —— B —

(2) The amounts shown in Column B of the table shall be
deducted by the employer from the wages of the employee.

(3) To the amounts thus deducted from the wages of his
employees each employer shall add the amounts shown in
Column C of the table and forward the total sum together
with the covering statement prescribed in Annexure A
heretc to the Secretary, Industrial Council, Electrical
Industry (Natal), P.O. Box 722, Durban.

(4) In any instance where no contributions are payable as
provided, for in sub-clauses (1), (2) and (3) hereof or the
total amount under sub-clause (3) is less than £1 or R2 the

" total amount referred to in sub-clause (3) shall be supple-
mented by the employer by such amount as to make a
total of £1 or R2 in each month.

(5).Regardless of whether any amount is payable to the Council
.. in terms of this clause every employer shall,-by not later
than -the 15th day of each month forward to the Council
in respect of the preceding month, and- in the manner
-indicated therein the statement referred:-to in sub-clause (3).
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. 31. VERBODE INDIENSNEMING. .

Ondanks andersluidende bepalings in hierdie Qoreenkoms word
geen -bepaling . wat die -indiensneming van "0 werknemer vir enige
klas werk of op enige voorwaardes verbied, geag die werkgewer
vry te stel van die betaling van  besoldiging en die nakoming
“yan die. voorwaardes wat hy- sou moes betaal of nakom as
sodanige’ indiensneming nie verbied was nie, -en die -werknemer
moet ‘voortgaan om sodanige besoldiging te.betaal en sodanige
voorwaardes na te kom asof die indiensneming nie verbied was
nie,

_ 32. VERSEKERING VAN GEREEDSKAP, _
‘. Blke werkgewer moet by ’'n geregistreerde versekeringsmaat-

skappy 'n polis uitneem vir versekering teen skade of vernietiging,

deur brand op die werkgewer te perseel, van gereedskap wat die
private eiendom van sy vakman-, vakleerling- en masjienwerk-.
nemers- is. - Die maksimum dekking vir versekering van gereed-
skap -ingevolge hierdie klousule is £25 of R50 per bogenoemde
werknemer, - e S :

33. VERBOD OP SESSIE. - .

- Geen eis hoegenaamd deur enige werknemer teen die Raad n'm‘g
gesedeer word nie ‘en geen voorgenome = sessie daarvan is vir
die Raad bindend nie. "~ -~ - -~ = K

" BEEL 1L

SPESIALE VOORWAARDES MET. BETREKKING TOT
BEPAALDE SOORTE ARBEID HIERIN GENOEM.-

Ondanks enigiets in hierdie bepalings vervat, is die bepalings
met betrekking tot ,, Werkure” (klousule  4), ,, Oortyd en
besoldiging -vir werk op. Sondae™ (klousule 5) en ,Besoldiging
vir sekere Openbare Vakansie” (klousule 16), ,, Verlof ' met
Besoldiging ™ (klousule 13), ,.Verlofbonus” (klousule 15} en
,, Lewenskostetoelae * . (klousule 28), ,, Bykomende Verlofbe-
soldiging » (klousule 14), ,, Besoldiging gedurende Werkloosheid™
(klousule 17) van deel I van die Ooreenkoms nie van toepassing
nie op. werknemers wat in diens is op werk geklassifiseer teen
Skale 8 tot em met 11 en/of die werk van ’n voertuigbestuurder
of 'n wag op wie, behoudens soos andersins hierin bepaal, die
orige bepalings van deel 1 en die volgende spesiale bepalings
toegepas moet word. (Die spesiale bepalings het voorrang, en
moet voorrang genict ingeval van teenstrydigheid tussen hulle en
genoerade orige bepalings van deel 1) ) . :

. 1. WERKURE.
(1) Geen werkgewer mag, behalwe soos andersins bepaal in
hierdie deel van die Ooreenkoms, van ’n werknemer (uitgesonderd
'n wag), vereis of hom toelaat nie om—

(@) langer as 45 uur, etenstye uitgesonderd, in 'n week te werk,
of

(#) langer as agt -uur, etenstye uitgesonderd, op 'n dag te werk;
met dien verstande dat in ’n bedryfsinrigting waarin die
werknemers gewoonlik op hoogstens vyf dae per week

werk van 'n werknemer op enige werkdag vereis of hy

toegelaat kan word om vir
hoogstens 1 uur te werk.

(2) Die maksimum oortyd wat gewerk kan word, mag nie tien
uur per week te bowe gaan nie. o :
. (3) Van 'n werknemer mag nie vereis en hy mag nie toegelaat
word om vir 'n oncnderbroke tyd van langer as vyf uur sonder
'n onafgebroke pouse van minstens een uur te werk nie; met dien
verstande dat werktye wat deur 'n pouse van minder as een uur
onderbreek word, vir die toepassing van hierdie klousule as
onafgebroke beskou word. '

(4) Ondanks die bepalings van hierdie klousule—

‘n verdere tydperk van

(i) kan ’n vroulike werknemer nie verplig of toegelaat wordl

om—
{a) tussen 6-uur nm. en 6G-uur vm.; of

(b) na l-uur nm. op meer as vyl dae per week te werk
nie;
(i) kan 'n vroulike werknemer nie verplig of toegelaat word
© " om soos volg oortyd te werk nie—
_(g} vir meer as twee uur op 'n dag;
(b) op meer as drie agterecenvolgende dae; .
(¢) op meer as 60 dae in ’n jaar;
(d) na veltooiing van haar gewone werkure vir meer as
‘een uur op 'n dag tensy sy—
@) vn:fwr 12-uur middag daarvan in kennis geste] is;
o
(ii) van 'n toereikende ete voorsien is voordat sy met
- 'oortyd moset begin; ‘
(iii) betyds 'n toelac betaal is om haar in staat te stel
ol 'n ete te verkry voordat die oortydwerk 'n
aanvang neem. o g : :
.. (5) Elke werkgewer moet in sy bedryfsinrigting op 'n plek wat
_vir sy werknemers maklik toeganklik is ’n kennisgewing vertoon
.waarop die begin- en stakingstyd van werk vir elke skof of skofte
~van die week en etenstye aangegee word,

- 31. UNAUTHORISED EMPLOYMENT.

o _N_Q;_w;ithsta_nding anything ‘ta the contrary of this. Agreement - no .
“provisions which_ prohibits the engagement or employment_of an

employee on any class of work or on any conditions, shall be
deemed to relieve the employer from paying the remuneration
and  observing the conditions which he would have had to pay or
observe had such engagement or employment not been prohibited
and the employer shall continue to pay such’ remuneration and,
observe such conditions as if such’engagement or employment
had not been prohibited. ¢

32. INSURANCE OF ToOLS.

_Every employer shall take out an insurance policy with a -
registered insurance company insuring. tools which are the private: -
property of his journeyman, apprentice and machinist emplovees,
against damage or destruction on the employer’s premises, by fire,

The maximum cover under this clause for insurance of tools shall .~

bé £25 or R50 per employee stated above.

: '_33. PROHIBITION OF CESSION. :
© No claim whatever by any employee against the Council shall
be capable of being ceded, and no purported cession thereof shall
be binding upon the Council. i T

" PART 1L

SPECIAL CONDITIONS RELATING TO CERTAIN
CLASSES OF -LABOUR. HEREIN SPECIFIED.

 Nothwithstanding anything in these provisions contained, . the
provisions relating to. “ Hours of Work ™' (clause 4}, Overtime
and Payment for work on Sundays ™ (clause 5) and payment for
“ Certain Public Holidays” (clause 16) “ Paid Leave™ (clause 13)
“ Leave Bonus” (clause 15) “Cost of Living Allowance” (clause
28) “ Additional Leave Pay” (clause 14) * Payment during Un-
employment ” (clause 17) of Part I of this Agreement shall not
apply to employess employed on work classified at Rates 8 to 11
inclusive and/or employed on vehicle driving or ‘watchman’s
work to whom, except as is otherwise provided therein, the

‘rémaining provisions of Part I and the following special provisions

shall apply. (The special provisions to obtain and have preference

in the event of any conflict between them and the said remaining
{ provisions of Part L) - . - s

1. Hours oF WORK.

(1) Save as is otherwise provided in this part of the Agreement,
no employer shall require or permit an employee (other than a
watchman)— "

(@) to work for more than 45 hours, excluding meal times in

: any one week; or

(b) to work for more than eight hours, excluding meal times,
on any one day; provided that in any establishment in
which the employee does not ordinarily work on more than
five days in the week, an employce may on any working
day be required or permitted to work for an additional
period of not exceeding one hour.

(2) The maximum overtime that may be worked shall not
exceed ten hours per week. : == S

(3) An employee shall not be required or permitted to work
for a continuous period of more than five hours without an
uninterrupted interval of at least one hour; provided that for the
purpose of this clause periods of work interrupted by an interval
of less than one hour shall be deemed to be continuous.

(4) Notwithstanding the provisions. of this clause—

(i) no employee who is a female shall be required or per-
mitted to work—

{a) between six o’clock p.m. and six o'clock a.m.; or

(b) after one o'clock p.m. on more than five days in any
one week; i

(ii) no employee, who is a female, shall be required or per-
mitteé to work overtime— '

(a) for more than two hours on any day;
(b) on more than three consecutive days;
(¢) on more than sixty days in any year;

() after the completion of her ordinary working hours
for more than one hour on any day unless she has
been—

(i) given notice thereof before midday; or

(ii) provided with an adequate meal before she has
to commence overiime; or

(iii) paid an allowance in sufficient time to enable her

to obtain a meal before the overtime is due to
commence.

- ' (5) Bvery employer shall display in his establishment in a place

readily accessible to his employees a notice specifying the starting
and finishing time of work for each shift or shifis of the week

“and the meal hours,... =~ . . .

17
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2. OORTYD EN BESOLDIGING VIR WERK OP SONDAE.

(1) Tyd devr werknemers gewerk na voltooiing van die gewone
skof moet as oortyd beskou word en daarvoor meet betaal word
teen minstens een en 'n half maal die gewone uurskaal van die
betrokke werknemer.

(2) As 'n werknemer op 'n Sondag werk, moet sy werkgewer
{¢) die werknemer soos volg betaal:—

(i) As hy aldus werk vir 'n tydperk van hoogstens vier
uur, minstens die gewone besoldiging betaalbaar vir
die tydperk wat hy gewoonlik op ’'n weeksdag werk;
of

(ii) as hy aldus werk vir 'n tydperk van meer as vier
uur, besoldiging teen ’n skaal van minstens dubbel
sy gewone besoldigingskaal vir die totale tydperk op
sodanige Sondag gewerk, of besoldiging wat minstens
dubbel die gewone betaalbare besoldiging is vir die
tydperk wat hy gewoonlik op 'n weekdag werk, na
gelang van die grootste bedrag; of

(b) diec werknemer besoldig teen *n skaal van minstens een en
'n derde maal sy gewone besoldigingskaal vir die totale
tydperk op sodanige Sondag gewerk, en hom binne sewe
dae vanaf sodanige Sondag een dag vakansie toestaan,

; en hom daarvoor besoldig teen 'n skaal van minstens

sy gewone besoldigingskaal asof hy op sodanige vakansie-

t dag sy gemiddelde gewone werkure vir daardie dag van
die week gewerk het.

3. SKOFWERK.

{i) Vir nagskofwerk moet teen die gewone uurskaal betaal
word, plus agt persent.

(2) Om op nagskofwerk te wees, moet 'n werknemer drie of
meer agtereenvoigende nagte tussen 6 nm. op Mandag en 6 vm.
op Saterdag in dieselfde week gewerk het.

(3) Minstens ses uur moet verloop tussen die diens van ’n
werknemer op nagskof en op dagskof; met dien verstande dat
'n werknemer gedurende sodanige tussentydperk van ses uur
kan werk as vir oortyd teen een en ’n half maal die uurskaal
betaal word.

(4) In bedryfsinri_gciné.s waarvolgens 'n tweeskofstelsel of ’n

drieskofstelsel  gewerk word, moet besoldiging soos volg
geskied:-— _ _ - _
(@) Tweeskofstelsel —Werk wat gewoonlik in die tweede skof
verrig word—

(i) wanneer die ure vir die hele skof uitsluitlik binne enige
tydperk van 6 nm. tot 6 vm. val, teen die gewone
“uurskaal plus 8 persent;

(ii) wanneer die ure vir die hele skof nie uitsluitlik binne
enige tydperk van 6 nm. tot 6 vm, val nie, teen die
gewone uurskaal pius 4 persent tot middernag, en
na middernag teen die gewone uurskaal plus 8 persent.

(B) Drieskofstelsel—Werk wat gewoonlik in die—

(i) tweede skof verrig word, teen die gewone uurskaal plus
4 persent; - _

(i) derde skof verrig word, teen die gewone uurskaal plus
8 persent,

(5) Tyd wat werknemrs op skofstelsels werk na voltooling van
die gewone skof in die betrokke bedryfsinrigting, moet as oortyd
beskou word en daarvoor moet teen een en 'n half maal die
verhoogde uurskaal betaal word tot die gewone begintyd van die
werknemer se volgende gewone skof.

By die toepassing van bogenoemde beteken ,, verhoogde uur-
skaal” die gewone uurskaal plus die bedrag persent daarop
betaalbaar aan die einde van die skof.

4, BESOLDIGING VIR SEKERE OPENBARE VAKANSIEDAE.

(1) As 'n werknemer nie op Goeie Vrydag, Hemelvaartsdag,

Geloftedag, Kersdag of Nuwejaarsdag werk nie, moet sy werk-
gewer hom t.o.v. so 'n dag besoldiging betaal teen ’n skaal van
minstens sy gewone besoldigingskaal asof hy op di¢é dag sy
gewone werkure vir daardie dag van die week gewerk het.

(2) As 'n_ werknemer op Goeie Vrydag, Hemelvaartsdag,
Geloftedag, Kersdag en Nuwejaarsdag werk, moet hy minstens
die gewone skaal vir een skof vir daardic besondere dag van
die week ontvang, en hierbenewens moet hy die gewone skaal
vir tyd werklik gewerk tot die voltooiing van die skof ontvang,
en daarna is die oortydskaal voorgeskryf in subklousule (1) van
klousule 2 van hierdie deel van die QOoreenkoms van toepassing.

5, VERLOF MET BESOLDIGING.

(1) (@ 'n Werkgewer moet, ocoreenkomstig die bepalings van
paragrawe (B), (¢) en (d), aan elke werknemer in sy diens vir

elke tydperk van twaalf maande diens by hom, afwesigheidsverlof -

toestaan met volle besoldiging vir minstens twee opeenvolgende
weke.

(b) 'n Werkgewer moset sodanige verlof toestaan vanaf 'n datum

wat hy vasstel, maar nie later nie as vier maande na die ver-
stryking van genoemde tydperk van twaalf maande diens; met
dien verstande dat as ’n werknemer skriftelik daartoe ingestem
het voor die verstryking van genoemde tydperk van vier maande,
sy werkgewer hom sodanige verlof kan-toestaan vanaf 'n datum
nie later nie as twee maande na die verstryking van genoemde
tydperk van vier maande,
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2. OVERTIME AND PAYMENT FOR WORK ON SUNDAYS.

(1) Time worked by elgsloyees after the completion of the
usual shift shall be regarded as overtime and be paid for at ,no}
less that one and -one-half times the ordinary rate per hour o
the employee concerned,

h(%') Whenever an employee works on a Sunday, his employer
shall—
(a) pay to the employee—
() if he so works for a period not exceeding four hours,
not less than the ordinary remuneration payable in
respect of the period ordinarily worked by him on a
. week-day; or ! )
(ii) if he so works for a period exceeding four hours,
Temuneration at a rate not less than double his
ordinary rate of remuneration, in respect of the total
period worked on such Sunday, or remuneration which
is not less than double the ordinary remuneration
payable in respect of the period ordinarily worked
by him on a week-day, whichever is the greater; or

(b) pay the employee remuneration at a rate not less than

. one and one-third times his ordinary rate of remunera-
tion in respect of the total period worked on such Sunday
and grant him within seven days of such Sunday one day’s
holiday, and pay him in respect thereof remuneration at a
rate not less than his ordinary rate of remuneration as if
he had on such holiday worked his average ordinary
working hours for that day of the week. _

3. Suirr WORK.

(1) Night shift work shall be paid at the ordinary hourly rate
plus eight per cent.

(2) In order to be on night shift work, an employee must work
three or more consecutive nights between 6 p.m. on Monday and
6 a.m. on Saturday in the same week.

(3) Not less than six hours shall elapse between the employment
of an employee on night shift and on day shift; provided that
an employee may work during such interim period of six hours
if overtime is paid at one and cne-half times the hourly rate,

- (4) In establishments working a two shift system or three shift

system, payment shall be as follows:—

(@) Two shift system—Work ordinarily performed on the
second shift— )

() when the hours for the complete shift fall wholly
within any period from 6 p.m. to 6 am., at the

- OI'dlnalt'ﬁ hourly rate plus 8 per cent;

(i) when the hours for the complete shift do not fall
wholly within any period from 6 p.m. to 6 am., at the
drdinary hourly rate plus 4 per cent until midnight,
and after midnight, at the ordinary hourly rate plus
8 per cent;

(b) Three shift system.—Work ordinarily performed on the—

{ secc;nd shift at the ordinary hourly rate plus 4 per
cent;

(ii) thirtd shift, at the ordinary hourly rate plus 8 per
cent.

. (5) Time worked by employees on shift systems after comple-
tion of the usual shift in the establishment concerned shall be
re_gat:ded as overtime and be paid for at one and one-half times
the increased hourly rate until the usual starting time of the
employee’s next normal shift,

For the purpose of the above “increased hourly rate” means
the ordinary hourly rate plus the amount per cent payable
thereon at the concluding time of the shift.

4, PAYMENT FOR CERTAIN PUBLIC HOLIDAYS.

(1) If an employee does not work on Good Friday, Ascension
Day, the Day of the Covenant, Christmas Day or New Year's
Day, his employer shall pay him in respect of such day remune-
ration at a rate not less than his ordinary rate of remuneration
as if he had on such day worked his average ordinary working
hours for that day of the week.

(2) Whenever an employee works on Good Friday, Ascension
Day, the Day of the Covenant, Christmas Day and New Year's
Day, he shall receive not less than the ordinary rates for one
shift for that particular day of the week and in addition shall
receive ordinary rates for time actually worked until the comple-
tion of the shift whercafter the overtime rate prescribed in sub-
clause (1} of clause 2 of this part of the Agreement shall apply.

5. PAID LEAVE.

(1) (a) An employer shall grant, in accordance with the pro-
visions of paragraphs (b), (¢) and (d). to every employee employed
by him in respect of each period of twelve months’ employment
with him, leave of absence on full pay of not less than two
consecutive weeks. _ _

(b) An employer shall grant such leave as from a date fixed
by him but not later than four months after the termination of
the said period of twelve months’ employment; provided that if
an employee has agreed thereto in writing before the expiration
of the said period of four months, his employer may grant such
leave to him as from a date not later than two months after
the expiration of the said period of four months,
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(¢} 'n Werkgewer mag nie verlof toestaan dat dit saamval met
enige tydperk waarin die werknemer onder kennisgewing van
diensbedindiging staan nie of (behalwe op skriftelike versoek van
die werknemer) dat dit saamval met enige tydperk waartydens die
werknemer militére opleiding ondergaan nie.

(d) Vir elke openbare vakansiedag in klousule (4) van hierdie
dee! van hierdie ooreenkoms genoem, wat in die tydperk van
sodanige verlof val, moet die werkgewer 'n werkdag by die
genoemde tydperk voeg as 'n verdere tydperk van afwesigheids-
verlof met volle besoldiging.

(2) Elke werknemer aan wie verlof kragtens subklousule (1) toe-
gestaan is, moet t.o.v. dié¢ verlof voor of op die laaste werkdag
voor die aanvang van gencemde tydperk, betaling van sy werk-
gewer ontvang.

(3) By begindiging van ’n werknemer se diens moet sy werk-
gewer hom—

{4) sy volle besoldiging betaal vir enige tydperk van verlof wat
vir hom opgeloop het maar nie aan hom toegestaan is
voor die datum van diensbegindiging nie; en

(b) een twaalfde van sy volle besoldiging vir twee weke vir elke
voltooide maand diens by die werkgewer na die datum
waarop hy voorheen op verlof geregtig geword het inge-
volge subkiousule (1) of, in die geval van ’n werknemer
wat vir minder as twaalf maande in diens was, na die aan-
vangsdatum van sy diens: Met dien verstande dat 'n werk-
gewer mnie verplig is om ingevolge hierdie paragraaf
sodanige besoldiging te betaal aan 'n werknemer wat sy
diens verlaat sonder om kennis te gegee het of te gewerk
het in die tydperk van die behcorlike kennisgewing van
diensbetindiging nie, tensy hy by versuim om sodanige
kennis van diensbeindiging te gee of om in sodanige
tydperk te werk, binne sy wetlike regte gehandel het.

(4) Enige tydperk waarin 'n werknemer—

(2) ingevolge subartikel (1) met verlof is; of

(k) militére opleiding ondergaan; of

{¢) volgens opdrag of op versoek van die werkgewer van die
werk afwesig is; of

(d) a.g.v. siekte van die werk afwesig is word by die toepassing |

van subklousules (1) en (3) diens geag te wees: Met dien

verstande dat—

@) die bepalings van paragraaf (d) nie van toepassing is
nie op enige tydperk van afwesigheid a,g.v. siekte van

langer as drie agtereenvolgende dae as die werknemer |

“versuim om na ‘n versoek om sodanige sertifikaat deur
die werkgewer 'n sertifikaat deur ’n mediese praktisyn
voor te 18 dat hy deur siekie verhoed is om sy werk
te doen, of vir daardie gedeelte van enige totale tyd-
perk van afwesigheid a.g.v. siekte gedurende twaalf
maande diens wat langer is as dertig dae;

(i) van enige werknemer wie se werkgewer by enige wet
verplig word om vir die sorg en behandeling van
werkne:pers_ voorgiening te maak terwyl hulle siek of
beseer is, nie vereis moet word om "n sertifikaat deur
’n mediese praktisyn voor te 18 vir enige tydperk van
afwesigheid in subparagraaf (i) genoem nie,

(5) Enige bedrag wat aan 'n werknemer ingevolge subklousule
(2) of subklousule (3) van hierdie kiousule betaal word, moet
bercken word teen 'n besoldigingskaal wat die werknemer ontvang
het onmiddellik voor die datum waarop die verlof verskuldig
geword het of sy diens befindig is, na gelang van die geval
By die toepassing van hierdie klousule sluit ., betaling™ of
» besoldiging” ook enige lewenskostetoelae in wat betaal of
betaaibaar is aan ’n werknzmer ingevolge enige wet of andersins.

{6) Vir die berekening van verlef wat ingevolge hierdie klousule
verskuldig is, word die aanvang van diens die datum geag te wees
waarop die werknemer by sy werkgewer in diens tree of die
datum waarop hy laas op jaarlikse verlof geregtiz geword het,
na egslang van die jongste datum.

6. LEWENSKOSTETOELAE.

(i) n Werkgewer moet aan elkeen van sy werknemers, benewens
ander besoldiging waarop die werknemer geregtig is, en op die-
selfde tyd wanneer die werknemer gewoonlik sy ander besoldiging
ontvang, 'n lewenskostetoelag betaal wat bereken is op sy gewone
w%elhlikse besoldiging in ooreenstemining met die volgende
tabelle: —

(&) Waar die werkgewer etes verskaf en ’n bedrag daarvoor
van die werknemer se besoldiging afgetrek word—

i ° Weeklikse
Totale gewone weeklikse besoldiging na aftrek- 3 dan
4 4 ; enskoste-
king slegs vir etes. toalae.
Sjielings. c
Totenmet 20s. of R2.00........... A 9.25 923
Bo 20s. of R2.00 maar hoogstens 25s. of R2.50  11-50 15

Bo 25s, of B2.50 maar hoogstens 30s. of R3.00  12-25

R
0
;,
Bo 30s. of R3.00 maar hoogstens 355, of R3.50  15-25 1 52%
Bo 35s. of R3.50 maar hoogstens 403, of R4.00 1725 1 724
Yo 40s. of R4 .00 maar hoogsiens 45s, of R4.50 19-25 1 921
Bo 45s. of R4.50 maar hoogstens 50+ 6s. of R5.06  23-25 2 32%
Bo 50 6s. of R5.06 maar boogstens 59-8s. of
R5.98. . ciiiininans s pe 2840 2 B4
Bo 59-8s. of R3.98 maar hoogstens 69s, of
RE 0, o oennovna e e 33-00 3 30
Bo 69. of R6.90 maar hoogstens 755, of R7.50  35-25 3 352%

{¢) An employer shall not grant leave to be concurrent with
any vperiod during which the employee is under notice of
termination of employment or (except at the written reguest of
the employee) to be concurrent with any period during which
the employee is undergoing military training.

(d) For ‘every public holiday referred to in clause (4) of this
part of this Agreement that falls within the period of such leave,
the employer shall add a work-day to the said period as a
further period of leave of absence on full pay.

(2) Every employee to whom leave is granted under sub-clause
(1) shall receive payment from the employer in respect of such
leave not later than the last working day before the commence-
ment of the said period. : .

(3) Upon termination of an employee’s employment his
employer shall pay to him—

(@) his full pay in respect of any period of leave which has
accrued to him but was not granted to him before the
date of termination of the employment; and

(b) one-twelfth of his full pay for two weeks in respect of each
completed month of employment with the employer after
the date on which he last became entitled to leave in
terms of sub-clause (1) or, in the case of an employee who
has been employed for less than twelve months, after the
date of commencement of his employment: Provided that
an employer shall not be obliged to pay, in terms of this
paragraph, such pay to an employee who leaves his
employment without having given, and worked during the
period the appropriate notice of termination of employ-
ment, unless in failing to give such notice or to work
during such period he was acting within his legal rights.

(4) Any period during which an employee—

(a) is on leave in terms of sub-section (1); or

(b} is undergoing military training; or

(c) is absent from work on the instruction or at the request of

the employer; or

{d) is absent from work owing to iliness;
shall be deemed to be employment for the purposes of sub-
clauses (1) and (3): Provided that— ‘

(i) the provisions of paragraph (d) shall not apply in respect
of any period of absence owing to illness of more than
three consecutive days if the employee fails after request
for such certificate by the employer to submit to the
employer a certificate by a medical practitioner that he
was prevented by illness from doing his work, or in respect
of that portion of any total period of absence on account
of illness during twelve months of employment which is
in excess of thirty days;

(iiy any employee whose employer is by any Jaw required fo
provide for the care and treatment of employees while sick
or injured shall not be required to submit a certificate by a
medical practitioner in respect of any period of absence
referred to in sub-paragraph (i).

(5) Any amount paid to an employee in terms of sub-clause (2)
or sub-clause (3} of this clause shall be calculated at the rate of
remuneration which the employee was receiving immediately
prior to the date upen which the leave became due or his
employment terminated, as the case may be. For purposes of
this clause “pay™ or “remuneration” includes any cost of
living allowance which is paid or payable to an employee in
terms of any law or otherwise. .

(6) For the purpose of calculating leave due under this clause
employment shall be deemed to commence from the date upon

. which an employee enters an employer’s service or from the

date on which he last became entitled to annual leave, whichever
date is the lafer,
6. Cost oF LivmNG ALLOWANCE.

(1) Every employer shall pay to each of his employees in
addition to any other remuneration to which the employee is
entitled and at the same time the employee ordinarily receives
his other remuneration, a cost of living allowance calculated on
his ordinary weekly remuneration in accordance with the
following tables:—

(@) Where board is supplied by the employer and an amount

i% de?uct_ed from the employee’s remuneration in payment
therefor— :

Total Ordinary Weekly Remumneration after Weelkly Cost of

Deduction for Board only. Living Allowance.
Skillings. R. ¢
Up to and including 20s. or R2.00........... 9:25 0 923
Above 20s. or R2.00 but not exceeding 25s. or
R2.50....... R L ey 11-50 13
Above 25s. or R2.50 but not exceeding 30s. or
S e A Ty 1225 22

R 00 enmmsmns s veps sy vee 17425 724
Above 40s. or R4.00 but not exceeding 43s. or

B SO iy s s 19-25 921
Above 45s. or R4, 50 but not exceeding 50 6s.

- orR5.06....... N s e SEAS s 23-25

Above 50-68, or R5.06 but not exceeding 59 - 8s.

O TS0 i ey JO—— .o 28-40 84
Above 59-8s. or R5.98 but not exceeding 69s.

O B8 900 v v kv mgnsss y ssws vee 3300 30

ey
2

Above 69s. or R6.90 but not exceeding 73s, or
R7.50

..... sFeFmeTEeesuTA B A MAEe s iR BT R
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Weeklikse
Totale gewone weeklikse besofd:gmg na - L;Vee
wenskoste-
afe‘rekkmg slegs vir etes. ~toela ¥
Sjielings. R ¢ .

Bo 75s. of R7.50 maar hoogstens 80s, of R8.00 -38-50 3 85

Bo 80s. of R8.00 maar hoogstens 90s. of R9.00  42-50 4 25
Bo 90s. of R9.00 maar hoogstens 1005. R10.00 46-50 4 65
Bo 100s. of R10.00 maar hoogstens 110s. of ) -
RIL O sy s waapasedi 50-50 5 05
Bo 110s. or R11.00 maar hoogslens 120s. of -
................................. 55-00 5 50
Bo 1203 of Rlz 00 maar hoogstens 130s. of - e
................................. 59-50- 5 95
Bo 1305 of BR300, v oasnrmsnnaimns S— 66-50 6 65
' (b) Waar die werkgewer nie etes-verskaf me— _ _
| Weeklikse
Totale gewone weekhkse beso!dfgmg voor af phle
treklkings, indien dmr enige gedoen word - Lewenskoste-
_ mefae
’ . ) Sﬂefmga' ¢
Toten met205 of R2.00........... T LI e ”07&-
Bo 20s. of R2.00 maar hoogstens 23s. of R2.50  13:00
Bo 25s. of R2.50 maar hoogstens 30s. of R3.00. 13:75 i 37{: |
‘Bo 30s. of R3.00 maar hoogstens 35s. of R3.50  16-75 671

. 18-75
20°75 .
"24"_75 ]

Bo 35s. of R3.50 maar hoogstens 40s. of R4.00.
Bo 40s. of R4.00 maar hoogstens 455. of R4,50
Bo 45s. of R4.50 maar hoogstens 50:6s. of R5.06
Bo 50-6s. of R5-06' maar ho"ogslens '59'-83' of

k _o\{:i.._ o e i fonusd n-p__H__ o
- ;
e

G LTI UM L 29-90 '-99 :
-Bo 59-8s.of RS 98 maar hoogstens 69s. of R6.90 34-50 -3 45
Bo 69s. of R6.90 maar hoogsteris 73s.-0of R7:50 . '36-75. ]
Bo 75s. of R7.50 maar hoogstens 80s. of R8.00 - * 40-00 00
Bo 80s. of R8.00 maar-hoogstens 90s. of R9.00 - 44-00 4 40
Bo. 905 of R9.00 maar hoogstens 100s., of- R T
L e - e civesivaes. 48-00 80
Bo 1005 of R10.00 maar. hoogstens 110s. of . ~ .

RITJ00. . ieenieiinrainninnneainnennns, 52:00 20
Bo llﬂs of Rll .00 maar hoogstens 1205 of ; .

g b o PR R e e b -"'5650 65
Bo 1203 of R12 00 maar hoogstens 1305. ol‘ b '
F 00y el i e e Y cavaees 6100 10
Bol305 ole300........ ...... eeviess 6300 -6 807

- Met dien verstande dat— -

(i) waar 'n werknemer van- bogenoemde klasse 1ngestem het
om etes van sy werkgewer aan te’ neem, die werkgewer
hoogstens 65, (60c) per week slegs vir etes kan aftrek, en
_dit ‘15" die ‘maksimum - aftrekklng wat kragtens Tabel (a)
. hierbo gemaak kan word; - :

(i) in enige geval waar 'n werknemer van vry etes voors:en
word, lewenskostetoelae betaalbaar is teen -die skaal in
Tabel (a) voorgeskryf vir die loongroep waarm sodamge
werknemer val; 2 T ;

(m} geen aftrekking miag vir- hmsves:mg gemaak word wanneer
n werknemer ‘se loongroep vasgestel word nie, en waar
‘n werknemer deur sy werkgewer slegs  vin hulsvestmg
"~ voorsien word, -is lewenskostetoelae. ‘betaalbaar - teen die
skaal in Tabel (b)- voorgesi'ryf vir dse Eoongroep waarin

: sodamge werknemer val;

(IV) die weekhkse ioongroep in Tabelle (a} en (b) oortyd
uitsluit. :

'(2) Die regulasies wat dle bctalmg van lewenskostetoelae reeI'

wat aangegee word as betazlbaar ingevolge Oorlogsmaatreél No.
43 yan-1942, soos voortgesit by.die Wysigingswet op die 'Voort-
settmg van Oorlogsmaa':eels (Wet No. 39 van 1959), soos gewysig,
is, 'waar nie strydig hiermee nie, mutatis ‘mutandis van toepassing

om die betaling van lewenskostetoelaes onder hterdte afdeling

te reel

7. DIENSSERTIFIKAAT.

‘Wanneer ?n werknemer by beéindiging van sy diens daarom
vra, moet-'n werkgewer dié werknemer van ‘n dienssertifikaat
voorsien wat die -name van die werkgewer en werknemer -voluit
aangee, die aard van die diens, die datums van -aanvang en beéin-
. diging van die kontrak en die besoldigingskaal op die datum
van di¢ befindiging: Met dien verstande dat as die loon 'van
enige werknemer in hierdie Ooreenkoms volgens duur van: diens
bepaal word, dit die plig van die werknemer is om ’n sertifikaat

van diens aan sy nuwe werkgewer by diensverandering voor te 1&

ten einde geregtig te word op die hesold!gmg wat volgens duur
van dsens voorgeskryf word. )

DEEL 1L

LONE EN/OF VERDIENSTE.

(1) 'Ondaﬁks enige loon in di¢ volgende bylaes geﬁoerh ié ’n
vakman, -soos- in hierdi¢ Qoreenkoms omskryf, geregtig op' die
loon gencem vir werk ingedeel ondér Skaal 1.
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Weekly-Cost of .

.Total Ordinary Weekly Remuneration .
Living Allowance.

.a_ifer Deducn'on for -BO'ard only,

0

o Sk:llmgs R ¢~
Above ‘?55 or R7.50 but not exceedmg 80s. or . 5
L v — 50- 3 85
Above 80s. or RS 00 but not exoeedmg 90s. or L
R9.00........ S s 2:50 4 25
AboveQOS orRY. 100 but not exceedmg 1003 or '50 X 651
........................... . 4
i Above 100s. or R10. 00 but not exceedmg 110s. : i
or R11,00........... ... 50-50 5 05
Above 110s, or Rll 00 but not exoeedmg 1205, %
Foydl 2 bk 17 SO M. . 55-00 5 50
Above 120s. or R12 00 but not exceedmg 1303 e ¢
e B o e T CR. 59- 5 95
Above 130s. or R13.00......c0vvanes vevaes 066:50° 6 65.

(b) Where board is not supplied by employer—-

Total Ordinary Weekly Remuneration before Weekly Cost ﬂf :

_ Dedm'twns, 1f any, are made Living Allowance. :
) ~Shillings. R ¢
Up to and mc]udmg 203 or R2.00.-... veeers 104751 07%

‘Above-20s. or- R2.00 but not exceeding -25s. . S
Or R2.50. i iiiiiinnnannnnes cev. 13-00 1 30
Alitgeogﬁ or R2.50 but not exceedmg 30s. or

1375 1 373

1675 1 674

L18-75. 1 874

-'20'—7'5 2 07

24475 2 4Th

129:90 2.9

"34'.50 3 45

R7.50 3675 3 674
Above 75s: or R7.50 but not exceedmg&ﬂs or . . 2
D0, oot s 140-00 4 00

" Above 80s. orRS mbutnotexceedmg%s or A

© R900.I..L . S e TS 4400_ 4 40
Above 90s. orR9 00 butnotesceeedmg lBOs or e

" R10.00.. ... A i W e f"48'00"4_ 80
 Above 100s. or R10.00 but not exceedmg 1105 - s

0 REEO . o naiatdedutme S bddimiins ©-52:00- 5 20
Above 110s. or Rll 00 but- not exoeedmg 1205._ : )

sor RAZ 00 caisn i samrvn iy Svges - 56:50 5 65
Above 120s. or, RIZ UDbut not exceedmg 1308

or R3O0 it aie s e A 61_-.(!)-? ég

" Above 1305, Or RI.00. - +sssssee s

Prowded that— - : : : ;

(i) Where "an ‘employee of the above classes has agreed to
_accept board from his employer the employer may deduct,
not ‘more than 6s. (60c) per week for board only, and this,
+is' the 'maximum deduction which may be made under
Table (a) above; -

(i) In any case-in which an. employee is supphed with board
free of charge, cost of living  allowance: shall be payahle
at the rate prescribed in Table (a) for the wage group 1n'

. which_such an employee falls;

(m) No deduction may be made on “accouni of lodging in
deteimining- an - employee’s: wage - group, - -and ~ where an -

- employee is provided by his employer with lodging only,
cost -of- lmng allowance shall- be - payable ‘at.the rate.

* preseribed in “Table (b) ior the wage group in which- such
“an employee falls;

_ (iv) the weekly wage group in- Tables (@) and (b) shall exclude
overtime .

(2) The regulations- regulating the payment of cost of living -
allowances proclaimed as payable in terms’ of War Measure
No. 43 of 1942 as continued by the War Measure Continuation
Amendment Act (Act No. 39 of 1959) as amended, shall, where
not inconsistent herewith, mutatis mutandis apply . to regulate
the payment of cost of lwmg allowances under this section.

7. CERTIFICATE OF SERVICE.

" An employer shall, when requested by an employee upon the
termination of his employment supply - such. employee with a
certificate of service showing full names of the employer and
employee, the -nature of employment and dates of commencement:

‘and termination of the coniract and the rate of remunemt]on-
- at thé date of such termination:Provided that where in this

agreement, the wage of any employee is determined by length
of service, it shall 'be incumbent on the employee to produce a

- certificate. of service to his new -employer on change of emp!oy—
| ment,

in order to. become entitled to such
prescnbed for length of servlce .

PART II[

WAGE.S AND f ®R EARNINGS

remuneration

(l) Notwﬁhstdndmg ‘any  wage. speCIﬁcd -the followmg
schedules, -a . ;oumeyman as-defined. in- this - agreem‘ent shatl be

'enutled to' reccive the wage speciﬁed for work -classified at

Rate 1

1ot
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(2) Van geen werknemer kan dit as deel van sy dienskontrak |

vereis word om etes of huisvesting of albei van sy werkgewer
aan te nmeem of om goedere van sy werkgewer te koop of
eiendom van hom te huur nie, maar ingeval ’‘n werknemer
instern om etes of huisvesting of albel van sy werkgewer aan te
neem, mag sy werkgewer, behoudens die bepalings van sub-
klousule (3) hiervan, hoogstens 9s. (90c) per week aftrek wanneer
etes en huisvesting verskaf word of hoogstens 6s. (60c)y per
week slegs vir etes of 3s. (30c) per week slegs vir huisvesting
mits sodanige huisvesting deur die Raad of die betrokke plaaslike
owerheid goedgekeur is.

(3} Die bepalings van subklousule (2) het nie die uitwerking
dat dit die besoldiging van enige werknemer wat algemene
arbeid verrig, d.w.s, die besoldiging wat hy op die datum van
inwerkingtreding van hierdie QOoreenkoms ontvang, terwyl
sodanige werknemers by dieselfde werkgewer in diens bly,
verminder nie, .

(4) Geen werknemer. mag in 'n week teen verskiliende bescidi-
gingskale in diens wees op meer as een beroep wat in die bylaes
van hisrdie Qoreenkoms vasgestel is nie, tensy besoldiging betaal
word asof so 'n werknemer vir daardie hele week in diens was
in diz beroep waarvoor die hoogste besoldiging betaal word;
met dien verstande dat ingeval °'n laer besoldigde werknemer
tydelik die plaasvervanger is van 'n ho€r besoldigde werknemer
wai van sy werk afwesig is en nie elders in die bedryfsinrigting
in diens is nie, die plaasvervangende werknemer teen die hor
skaal besoldig most word slegs vir die tyd wat hy werklik in
die hogr besoldigde beroep gewerk het. Enige plaasvervangende
tyd van minder as die helfte van 'n skof altesaam in ‘n week
word nie gereken vir besoldiging teen die hoér skaal nie.

(5) 'n Werknemer wat op die datum van die inwerkingireding
van hierdie Ooreenkoms 'n ho#r loon ontvang het as dié wat in
die Ocreenkoms voorgeskryf word vir die klas werk waarop hy
in diens is, meet steeds die ho&r skazl ontvang terwy! hy by die-
selfde werkgewer in diens is op dieselfde werk of enige ander
werk waarvoor ‘n laer skaal voorgeskryl word.

(6) Geen werkgewer mag aan werknemers (vitgesonderd vak- |

leerlinge) wat in diens is in enigeen van die klasse werk wat
hieronder in die volgende loonbylaes gencem word, lone enjfof
verdienste hetaal wat laer is as dié genovem teenoor hierdie
klasse nie, en peen werkmemer mag lone en/of verdienste aan-
neem wat laer is as dié wat teenoor hierdie klasse genoem word
nia.

BYLAE AL

LOONBEPALINGS VAN TOEPASSING TENSY ELDERS

: GESPESIFISEER.
Skaal 1.

Valkman se werk:—
Elektrisifnswerk. ... ovvu ve
Ankerwikkeling.....ooveneinn
Flektriese verbindingswerk | Loon per uur vir werk geklassi-

(t2gnies) -« vvveveeennanns fiseer onder skaal I in tabel

Telefoonelektrisiénswerk. ... . van Loonskale.
Werkinigkundige by X-straal-

en elektro-mediese werk. ... )

Steaal 2.

Instaliering van  intertelefone
(elektroniese uitrusting uit-
gesonderd):—

Ferste ses maande ondervinding

Tweede ses maande ondervin- | Loon per uur vir werk geklassi-

AR s s i i fiscer onder Skaal 2 in tabel
Derde ses maande ondervinding van Loonskale,
Daarna. .coovvenvenncsinsans

OpnerxING.—Instaliering van intertelefone beteken die installeer
van binnenshuise teiefone en sluit nie die opspoor van defekte en
onderhoud in nie.

Skaal 3.
Bedicning van balanscermasjien.. Loon per uur vir werk geklassi-
fiscer onder Skaal 3 in tabel
van Loonskale,

Skaal 7.

Alle werksaambede i.v.m. anker-
wikkeling deur gebruik te maak
van voorafgevormde spocle
(uitgesonderd verbind en/of
toets) wat nodig is vir die her-
wikkeling van generators en
motore van ooy 250 1b. maar
van hoogstens 750 1b. (bruto
gewig van voliooide produk) of
anders masjiene waarvan die
perdekrag bepaal is deur die
formule—

LPK. = GBEM. .....

30

Loon per uur vir werk geklassi-
fiseer onder Skaal 7 in tabel
van Loonskale,

(2) No employee shall be required as part of his contract of
service to accept board or lodging or both from his employer
or purchase any goods or hire any property from his employer,
but where an employee agrees to accept board or lodging or
both from his employer, the employer may, subject to sub-
clause (3) hereof, deduct not more than 9s. (50c) per week
when board and lodging is provided or not more than 8s. (60c)
per week for board only or 3s. (30c) per week for lodging
only provided such lodging has been approved by the Cousncil
and the local authority concerned.

(3) The provisions of sub-clause (2) shall not operate to reduce
the remuneration any employee employed on general labouring
is receiving at the date of coming into operation of this Agree-
ment, while such emplovee remains in the service of the same
employer.

_(4) Mo employee shall be employed on more than one occupa-
tion scheduled in this Agreement at different rates of pay in
any one week unless payment is made as if such employee had
been employed for the whole of that week on the highest paid
occupation; provided that where a lower-paid employee is
temporarily substituted for a higher-paid employee who is absent
from his work and not employed elsewhere in the establishment,
such substituted employee shall be paid at the higher rate only
for the period he actually worked at the higher-paid occupation.
Any period of substitution of less than onc-half shift in the
aggregate in any one week shall not count for payment at the
higher rate.

(5) Aay employee who at the date of coming into operation
of this Agreement was in receipt of a higher rate than that
prescribed in the Agreement for the class of work upon which
he is employed shall continue to receive such higher rate while
he is emploved by the same emyployer on the same work or any
other work for which a lower rate is prescribed.

_{6) Mo employer shall pay to employess (other than appren-
tices) engaged on any of the classes of work hereinafter specified
in the following wage schedules, wages and/or earnings lower
than those stated against such classes, and no employee shall
accept wapes and/or earnings lower than those stated against
such classes.

SCHEDULE A.

WAGE PROVISIONS APPLICABLE UNLESS ELSEWHERE
SPECIFIED.
*
Rate 1.
Journeyman’s work —
Electrician™s work.......... i ]
Armature winding. .. .....0...
Electrical communications.... | Rate per hour for work classified
Technician’s work............ at Rate 1 in table of Wages
Telephone electrician’s work. . Rates,

X-Ray and electro-medical
mechanic’s work..........

Rate 2.,

Intercommunication telephone in-
stallation {excluding electro-
nic equipment):—

‘First six months of experience

 Second six months of expe- | Rate per hour for work classi-

PIERER s v s SR fied at Rate 2 in table of
Third six months of experience Wage Rates.
Thereafter. . ... R dvi

Note.—Intercommunication telephone installing means the instal-
lation of internal telsphones and does not include tracing faults and
maintenance.

Rate 3.

Operating Balancing Machine.,, Rate per hour for work classified
at Rate 3 in table of Wage

Rates.

Rate 7.

Ali armature winding operations
using pre-formed coils (ex-
cluding connecting up and/or
testing) required in the re-
winding of generators and
motors exceeding 250 1b. but
not exceeding 750 b, (gross
weight of finished product)
or alternatively machines
whose horse-power has been
determined by the expres- -
sion-—

RPM. », |

Rate per hour for work classified
30

at Rate 7 in table of Wage
Rates.

“HP. =

21
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Skaal 7 (b).

Alle ankerwildkelingswerk wat
-nedig is vir die bherwikkeling
van generators en motore van
250 1b. en minder (bruto gewig
van die voltooide produk) of
masiiene waarvan die perde-
krag nie hoér is nie as dié wat
uitgedruk word deur die for-
nle—

Loon per uar vir werk gekiassi-
fiseer onder Skaal 7 (5) tabel

Bandwikkeling enfof toe-
van Loonskaal.

draai van spoele enfof
buise. . vvviriii i

OpMEREING.—Werknemers kan allesn in diens geneem word vir
die werk wat in Skale 7 en 7 (&) van hierdie bylae uiteengesit word
mits die verhouding van werknemers in die inrigting nie minder is nie
as 4 (vier) ankerwikkelaars teen Skaal 1 tot 1 {een) werknemer wat
in diens geneem word vir ankerwikkelingswerk teen Skale 7 enfof

.

Skaal 9.

Wikkel enfof vastrek van stator-)
enfof rotoriusse met die hand
en/of kragmasjien wanneer dic

; ——
masjien voorberei en gestel Loon per uur vir werk geklasst

i

word deur 'n Skaal Il-werk- - :
L SR e ey T Loonskale.
Ferste ses maande ondervinding
Daarna.......... ceeerenenenns )
Skaal 10.
Uitgloel en vernis van bedekie))
draad. ..

Mika enfof isoleerbuise em’of
buise en/of stawe en/of spoele,
 bakenfofpersvan...........
Katoen enfof glas vies........
Lamellerings mel masjicn opdraai
Geleiers met katoen en/of glas en/
of papier bedek..............
Koperdraad deur stempels trek. .
Gate met masjien in lameileer-
ogies Bfamp. .. cov e,
Motore en/of spoele spuit.......
«Berste ses maande ondervinding, .
TIABTR cvaevwa v die Saiasmes b

Shaal 11.

Spoelente enfof geleiers skoon-)
maak en vertin..............
Koper knippe aan vormers maak
Spoele vernis met lowas of deur in
te doop
Masjiene skoonmaak...........
Lamellerings skoonmaak........
Isolering van draadente alstroop
Ou windsels afstroop...........
In soldeerpot vertin. ... ........ )

ELoon per uur vir werk geklassi-
fiseer onder Skaal 10 in tabel
van Loonskale.

Loon per uur vir werk geklassi-
. fiseer onder Skasl 11 in tabel
van Loonskale,

50s. of R5.00 per week.

OPMERKING.-—(a} Die gewone werkure van ’n wag mag nie twaalf uur
per skof vir *n sewedaagse week te bowe gaan nie.

(b) Ingeval minder as die getal vur in () voorgeskryf, gewerk
word, moet die weeklikse lcon pro rafa verminder word.

(¢) Die voorwaardes in die Qoreenkoms betreffende werkure, oortyd
en besoldiging vir werk op Sondas en sekere openbare vakansiedae
en nagskofwerk is nie op wagle van loepassing nie.

Wag se werk.....ovue SRR

Basiese loon per week.

Dryf van voertuie— Sjielings. R <

(i) Dryf van stOOMWa. c+vvvveererncareas 135-916 13 69:16
(i) Dryf van ’n ander voertuig wat gelisen-
sieer is vir "n loonvrag tol en met—
Fdony e SR R e 60-00 ¢ 00
Oor 1 tontot en met 3 ton...... vens TO00 7 00
CorJiontotenmet5ton.......... 97-00 9 70-00
OorStontotenmet 7ton......o.... 12616 12 61-6
5 [ igr s 1) ¢ S veesasaness 136-916 13 69-16

Creuerring.—(a) Bie uurloon van ’n voertuigdrywer word bereken
deur die weekloon wat hierin voorgeskryf word deur 45 te deel.

(b) ,, Loonvrag ™ beteken die netto dravermo# of die netio vrag wal

’n voertuig mag dra of trek ingevelge *n motorvervoersertifikaat, of 'n

yrystellingsertifikaat wat ten opsigte van daardie voertuig deur ’n

plaaslike padvervoerraad uitgereik is kragtens die Motottransportwet,

1930, met inbegrip van 'n slecpwa wat daaraan vas is, of as daar nie so

n stipulasie in dic sertifikaat voorkom nie, die vrag wat bepaal is
in 'n sertifikaat wat deur die Raad uitgereik is,

(c) ,, Voertuig " beteken 'n vervoermiddel wat nie deur menslike
krag of dierlike krag voortbeweeg word nie, en omvat ‘n trekker,

22

fiseer onder Skaal 9 in tabel

. Circling laminations by machines

Rate 7 (b).

All armatore wmdmg operauons
required in the rewinding of

- generators and motors of 250
Ib. and less (gross weight of
finished product) or alterna-
tively machines whose horse-
power shall not be greater
than determined by the ex-

pression—
- R.P.M. »
HP. = T 1 Rate per hour for work classified
Taping and/or wrapping %{altleate 7 (b) in table of Wage
coils and/or tubes. ..... B

Note.—Employees may only be employed on the operations set
out in Rates 7 and 7 (b) of this schedule provided the ratio of employees
in the establishiment is not less than 4 (four) armature winders at Rate
1 to 1 {one) employee employed on armature winding operations
under Rates 7 and/or 7 (b).

Rate 9.

Winding and/or pulling of stator)
andfor rotor loops by hand
andfor by powered machines
where the machine is prepared
and set up by a Rate 1 em-
BlOYER ooy bz

First six months of experience. .

Themealler .o smevisss J

Rate 10,

Annealing and vamlshmg of )
covered Wire. .. ovvvvrurunns.
Baking and/or pressing mica and/
or insulation tubes and/or tubes
and/or bars and/or coils......
Braiding cotion and/or glass. . ...

Rate per hour for work classified
-, at Rate.9 in table of Wage
Rates.

Rate per hour for work classified
Cotton and/or glass and/or paper " s p
covering of conductors, .. .. .. r %taﬁ;te 10 in table of Wage

Dirawing copper wires through
i

Punching holes by machine in
famination circles. ...........
Spraying of motors and/or coils
First six months of experience. .
Thereafter........ e T J

Raie 11.

Cleaning and tinning of coil end)
andforleads.......ooiiin.n..
Making of copper clips on
formers
Varnishing of coils by brushing
and/or dipping......... i
Cleaning of machines..... g
C]eaning of laminations.........
Siripping insulation from wire
CHOS. <+ rsiisnnnie v snesestsses
Stripping of old windings.......
Tinning in soider pot......0....
Watchman®s work..... T 50s. or R5.00 per week.

MNott—{a) The ordinary hours of work of a watchman shall no¢
exceed twelve hours per shifi for a seven-day week.

{5 In the event of a lesser number of hours than prescribed in {a)
above being worked, the rate per week shall be reduced pro rata.

(c) The agreement conditions relating to hours of work, overtime
and payment for work on Sundays and certain public holidays and
night-shift work, shall not apoly 1o watchmen.

WVehicle driving—

Rate per hour for work classified
at Rate 11 in tabie of Wage
Rates, -

Basic Rare per Week.

_ Shillings. R ¢
(i) Driving of steamwagon............... 136:916 13 69-16
(ii) Diriving of any other vehicle authorised
tacarry a pay load up to and including—
|7 P 60-00 6 00
Qver 1 ton and up to 3 tons........ . 1000 7 G0
Over 3 tons and up to Stons.....,.. _ 97-00 G T3-00
Over 5 tons and up to 7 tons........ 126-16 12 61-6
Over 7 N8 vias soaiaesiany Lo 136°916 0 13 69-16

MNote.—{a) The hourly rate of a. vehicie driver shall be calculated
by dividing the weekly wage herein specified by 45

() * Pay Load 7 means the net carrying capacity or the net load
which a vehicle may carry or haul in terms of any Motor Carrier’s
Certificate of Exemption issued in respect of such vehicle by a Local
Road Transportation Board in terms of the Motor Carrier Transporta-
tion Act, 1930, including any trailer while attached thercto or in
the absence of such stipulation in any such certificate the load specified
i a certificate issned by the Council.

(¢) © Vehicle ”” means a conveyance propelied by other than human
or animal power and includes a tractor.
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Leerlingingenieurs enfof goedgekeurde studente:—
Basiese loon peirweek.
Sjielings. R c

Ferste lestlingjaar. .ocovvveivivannas ee. 83:00 8 30-0
Tweede leerlingjaar. . . i18-33 11 833
Dhaatiiic vy g i Seiad Siedniie s 138-33 13 833

BYLAE B.

Elcktrotegniese apnnemings- en/of installeer- en/of onderhoudswerk
enfof diensing van enfof werk aan elektriese uitrusting, n.e.g—

- Skaal | (neg).
Flektrisiénswerk....ooovvveeen
Ankerwikkeling......ooonivenen
KabellasSifg, . .coeervvriaanan
Flektrisicse apparaat (herstel). . ..
Eiektriese installasie............
Aanleg van elekiriese bogrondse

R e s A TR
Elektriese bedrading. ........... -
Aanleg enfof onderhoud enfof

diensing enfof vervaardiging
van elektro-mediese toestelie en

H-straalnitrusting. ......... .-
Telekommunikasie. . ...........
Aanleg enfof onderhoud van sein-

enfof totalisatoruitrusting. . ... J

Skaal 10.

Groewe kap in en boor van messelwerk van enige soorl, herhalings-
bediening van boormasjien en/of kraghamer—gistselhamer uitgesluit;
geleidingspype volgens merke of lengies sny wanncer dis afmerking

-

L.oon per uur vir werk geklassi-
fiseer onder Skaal ! in tabel
van Loonskale.

deur ' vakman gedoen word; geleidingspype mst die hand of masjien |

skroef enfof tap.

Eorste driemaande . ....oovivens Y Loon per uur vir werk geklassi-
j tiseer onder Skaal 10 in tabel

DAarma . vveve e
i van Loonskale.
Skaal 1.
Algemene arbeiders...... S L.con per uur vir werk geklassi*

fiseer onder Skaal 11 in tabel
van Loonskale.

Opmirking . —(1) (a) Elke werkgewer wat nie deur die Raad in een
van die Afdelings ten opsigte waarvan lone in Bylaes A en C niteengesit
word, geregistreer is nie, word beskou dat hulle kragtens hierdie
Afdeling werk., )

{(b) Werknemers wat nie elders in hierdie Afdeling genoem word nie,
moet volgens die skaal van minstens 5-026s. of 52-26¢ per uur hesoldig

word, 3

(2) Verskaffing van gereedskap ei toetsuitrusting —Die werkgewer
moet skroef- en draadsnygereedskap bokant cen duim, groot wyle,
ystersaaglemme, groot hamers van 3 b, of swaarder en beilels vir
groewe kap, vit gebruik deur sy werknemers verskaf.

*n Werkgewer moet alle § duim- enfof 3 duim-tappe wat deur 'n
werknemer gedurende sy dienstydperk uiigeslyt word, vervang; met
diens verstande egter dat die werkgewer van sy werknemer kan vereis
om dis toestand van genoemde tappe vas te stel wanneer hy in diens

geneem word.
BYLAE C.

Herstel enfof installeer van radio-, verkoelings- en huishoudelike
elekiriese toestelle en uitrusting.

Tensy hy by die Raad in hierdie Afdeling geregistreer i3, mag geen
werkgewer die Afdcling gebraik of die lone enfof verdienste wat in
hierdic Afdeling gencem word, betaal nie, nl.—

Skaal §. '
Elektrisignswerk....... e }
Radiotrisiénswerk...........0 ) e _—y
Vekostngmerktigiondis s g0 C AT R
e R ;
Werktuigkundige se werk vir van Loonskale.
huishoudelike toestelle........
Shaal 4,

Die volgende soorte werk, wanneer dit verrig word in die werk-
winlels van 'n bedryfsinrigting in verband met die herstel van toestelle
{uitgesonderd draaiende of slagtoestelle wat deur enige soort motor
aangedryf word) met 'n belasting van hoogstens 5 amperes, uvitgeson-
derd ten opsigte van huishoudelike verwarmers waar die belasting
hoogstens 10 amperes is:—

(1) Herstel en/of vervanging van verwarmingselemenie van toestelle,

(2) Herstel en/of vervanging van keramiese of ander isolegrafstand-

stukke enfof vormblokke wat gebruik word vir verwarmings-
clemente, met inbegrip van dic aanbring daarvan.

(3) Herstel enfof weer inmekaarsit van verwarmingselementhouers,

(4) Herstel enfof vervanging van koorde van toestelle.

Eerste drie maande ondervinding )
Tweede drie maande ondervin- |
ding..... s R .
5T R e
OpyerkINGS.—(1) Verhiouding—Geen werksman wat volgens hierdie
skaal werk, mag in diens geneem word nie tensy minstens twee vak-
manne in die inrigting in diens is en twee werksmanne kan slegs in diens
gencem word waar vier vakmanne in die inrigting in diens is.
(2) Verskaffing van gereedskap en toetsuitrusting —Daar mag nie van
werknemers vereis word dat hulle toetsuitrusting moet verskaf nie,

Loon per uur vir werk geklass's
fiseer onder Skaal 4 in tabil
van Loonskale.

Pupil engineers and/or approved students:—
Basic Rate per Week.
Shiffings. R ¢

First year of pupilage.............. Sl 83-00 8 30-0
Second ysar of pupilage. ...........0.ven 118-33 11 833
Thereafiet. . . vinnmerenniivansaissvnis 138-33 13 83-3

SCHEDULE B.

Electrical contracting and/or instailation and/or maintenance and/or
servicing andfor work on electrical equipment n.e.s.—

Rate 1 {nes.).

Electricians work.........v.s
Armature winding...
Cable jointing. ... .o vvunnnn.
Flectircal apparatus (repairing)
Electrical installation.........
Llectrical overhead line con-
StEGCtion s veoersn s
Electiical wiring.............
Electro-medical appliances and
X-Ray equipment-installing
andfor maintaining andfor,
servicing and/or construction
Telecommunication..........
Signalling and/or totalisator
eguipment installation and/
or maintenance........ —

Rate 10,

Chasing and drilling of masonry of any description, repetition
operating of drilling machine and/or power hammer excluding shot

Rate par hour for work classified
- at Rate 1 in table of Wage
Rates.

a

- hammer; cutting conduit to marks or length when marking off is

done by journeyman; screwing andfor tapping of conduit by hand
or machine. )

First three months. . ......... Rate per hour for work classified
Thereafter. ....ovivivnn.ns { at-Rate 10 in table of Wage
Rafes.
Rate 11,
General labourers,........... Rate per hour for work classified
at Rate 11 in table of Wage
Rates.

MNotes.—(1) {a@) Every employer unless registered by the Council in
one of the Divisions for which wages are set forth in schedules A and
C shall be deemed to be operating under this Division. i

(b) Employees not elsewhere specified in this Division shall be paid
at the rate of not less than 5-026s. or 50-26¢ per hour.

(2} Provision of tools and testing equipment.—The employer shall
provide for the use of his employees screwing tackle, stocks and dies
above one inch, large files, hacksaw blades, large hammers of 3 1b.
and over and chisels for chasing.

An employer shall replace ali § inch and/or § inch dies worn out
by the employee whilst in his employ; provided, however, that the
employee can be required by the employer to establish the condition
of the said dies upon engagement,

SCHEDULE C.
Repair andfor installation of radio, refrigeration and domestic
electrical appliances and eguipment.
Mo eraployer unless registered by the Council in this Division shall
use the Division or pay wages and/or earnings specified in this Division,
vizi—

Rate 1.
Electrician’s work........... ;
Radiotrician’s work.......... | Rateper hour for work classified
Refrigerator Mechanics™ work. at Rate 1 in table of Wage
Domestic Appliance Mecha- Rates.
NEE WO, osmmnn cpmamsne
Rare 4.

The following operations, when performed in the workshops of an
estabiiskment in connection with the repair of appliances (other than
rotating or reciprocating appliances utilising a motor in any form)
of a load not exceeding 5 amperes, except in respect of domestic
radiators where the load does not exceed 10 amperes.

(1) Repair and/or replacement of heating elements on appliances.

(2) Repair and/or replacement of ceramic or other insulating spacers
andfor formers used for heating elements, including fixing.

(3) Repair and/or re-assembly of heating element containes.

(4) Repair and/or replacement of cords to appliances.

First three months of expe-

FIBRICE iye v m e ovmamis v Rate per hour for work classified
Second three months of ex- at Rate 4 in table of Wage
perience....... oA . Rates.
Thereafter. . .ivovavavin e

Notss.—(1) Ratio—No operative under this wage rating may be
employed unless at least two journcymen are employed in the esta-

blishment and two operatives may only

be employed when four

journeymen are empioyed in the establishment.

(2 Provision of tools and festing

equipment.—Employees shall not

be required to provide testing equipment.

23
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Skaal 8. _ _ .
Nuwe gemonteerde radiogram-) Loon per vur vir werk geklassi-
eenhede ‘en/of . nuwe monteer fiseer onder Skaal 8 in tabel

plate in kabinette insit........ van Loonskale.

TABEL VAN LOONSKALE.
Loonskale wat deurgaans in hierdic Qoreenkoms van toepassing is.

Skaalflassifisering. - Loon per uur.
= ’ Sjielings. Sent.

Skaal 1svaiaviinia TREET O T TR wee 5:026 50-26
Skaal 2— : o 2 :

Eersie ses maande ondervinding. . . 3-792  37-92

Tweede ses maande 0nderv1ndmg 4-083  40-83

Derde ses maande ondervmdmg cees 4-333 4333

Daarpa.......... T e et R
Skaal 3............ e T e e 4-515
Skaal 4— ' E _

Eerste drie maande ondervinding........... 2871  28-71

Tweede drie maande onder\rmdmg ......... 3.541  35-41

Daarnd. ..ove. virenrecsnoranciones eaads . 425 42-57
Sieaal T v s s e e 3:493 | 34.93
Skaal?{b)....'...'. ...... R T eraey 72413 2143
Skaal 8......... i, ke e cie - 10431 14431 |
Skaal 9— H e ' R S

Eerste ses maande ondemndmg ........ ces 10176 11476 |

Daarna.......ioboiiiieiveadedoene - 1027800 12-78
Skaal 10— ) ' . :

Eerste ses maande ondervinding........ e 10022 10-227

Daarna. .ooiveeernnenaneaiisnnns Leidies 10124 11-24
Skaal 11....0.0vuul. T NG O T IO [

Op hede die 21ste. dag van Scptember 1960 te Durban ondel-
teken, S00§ gemagtlg vir en namens die partye.
S - : R.. C. THROSSELL, .
Voorsitter van die Raad.’

D. F. ANTHONY

Ondervoorsitter van die’ Raad, '

1. R. MARWICK,
Sekletalls van die Raad

No. 388] 2 § Maa1t 1961.‘-

WET OPF ABRIEKE MASJINERIE EN BOUWERK
" '1941, SOOS GEWYSIG .

ELEKTROTEGNIESE NYWERHEID' (NATAL).

. Namens die Minister van Arbeid verklaar ek, Marais
ViLoeN, Adjunk-minister van Arbeid, kragtens subartikel -

(1) van arnke} twee-en-twintig van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, soos gewysig, dat die bepa-.
lings van die Ooreenkoms en kennisgewing in verband
met die Elektrotegniese Nywerheid (Natal), gepubliseer by
Goewermentskennisgewing No. 387 van 3 Maart 1961
oor die algemeen vir persone wie s¢ werkure en
besoldiging ten opsigte van oortyd, openbare feesdae en
werk op Sondae en openbare feesdae daarby gereél word,
nie minder gunstig is nie as die ooreenstemmende bepa-

lings van genoemde Wet, soos gewysig.
M. VILJOEN,

Ad]unk-mimster van Arl:'reid."

No. 389.] [3 Maart 1961.
- WET OP OCRLOGSMAATREELS, 1940.

OPSKORTING VAN BETALING VAN LEWENS-
KOSTETOELAE BETAALBAAR INGEVOLGE

OORLOGSMAATREEL No. 43 van 1942, SOOS-

GEWYSIG.
ELEKTROTEGNIESE NYWERHEID (NATAL)

Namens die Minister van Arbeid,
VILIOEN, Adjunk-minister van Arbeid, kragtens die bepa-
lings van subregulasie (1) van regulasie vier van die regu-
lasies gepubliseer by Oorlogsmaatreg] No. 43 van 1942,
soos gewysig, hierby die bepalings van genoemde regula-
sies op ten opsigte van alle werknemers wat ingevolge
klousule 28 van die Ooreenkoms vir die Elektrotegniese
Nywerheid (Natal), gepubliseer by Goewermentskenmsge-
wing No. 387 van 3 Maart 1961 op 'n lewenskostetoclac

geregtlg is.
M VILJ OPN

Adjunk-minister van Arbeid.

45-15

No. 338] ;
-= FACTORIES. MACH[NERY AND BUILDING WORK

skort ek, MARAIS.

_ 387 of the 3rd March, 1961

Rate 8.

Mounting of assembled new"| Rate per hour for work classified
radiogram and/or new chas- » at Rate 8 in table of Wage
sis into cabinets .. J .. Rates.

TABLE OF WAGE RATES. _
Wage Rates applicable throughout this Agreement.
Rate per Hour. .
Shillings. Cents.
50-26 -

Rate Classification.

RAEE L svsvvnvmnmmns paasmamms pn pras oo 5-026

Rate 2— a -
First six months of experience............. 3:792  37-92
' Second six months of EXPerience. .. i ... 4-083 40-83
Third six months of experlence .......... 4-333 4333
Thereafter. ... vvvunivnsennininenias e 4750 47:50

10T I R S i Gaesesse 40515 45-15

Rate 4— . S ; " i
First three months of expenence ..... ' : 28:71
Second three months of experlenoe. . ~-541  35-41

R -1 (7 R A SN veerergs 40250 42:50
o BUETLiE fnahmnee fennsfumminga sy ryap s 3403, 1 34:03

Rate 7 (B)....-..... R — cverhaeeenas 2413 °0,21430

e isasai Y e SRR v ik -1-431 - 14:31

Rate 9— eI ] L
First six months of cxpcnence. e 10176 11476
Thereafter. .........vninen R Vesrgees 102780 12-78

Rate 10—
First six months of expenenoe ..... ! e 1022 10-22
.‘Thereafter. ...... - G SO 1 S - oo 1-124 0 11-24

Rate | § WO O DI - S 11T

-Slgned at Durban - as authorised. for md on’ beha]f of thc
P‘ames on the 21st day of Septembcr 1960,
. ! R. .C THROSSELL
Chalrman of: the Council,
D. F. -ANTHONY, .
Vlce-Chmrman of the ‘Council.

: - J. R. MARWICK, -
Sc__cretary of’ thc Counc;}

A3 March 1961.

ACT, 1941, AS AMENDED

ELECT RICAL INDUSTRY (N ATAL)
:On ‘behalf of the Minister of Labour, I, MARAIS -VILJOEN,-

Deputy-Minister of Labour, in terms of sub-section (1}

of séction, twenty-two of the Factories,- Machinery and
Building Work Act, 1941, as amended, declare the provi-
sions of the Agreement and notice relating to the Elec-

“trical Industry (Natal), published- under Government

Notice No. 387, dated the 3rd March, 1961, to be
on the whole not less favourable to the persons ‘whose
hours of work and remuneration in respect.of overtime,

| public holidays and work on Sundays and pubhc holidays

are regulated thereby than the relative prows:ons of the
said Act, as amended., _
M. VILJOEN

- Deputy-Minister of Labour.
{3 March 1961.
.WAR MEASURE ACT, 1940

SUSPENSION OF PAYMENT OF COST OF LIVING
" ALLOWANCES PAYABLE -UNDER WAR
. MEASURE No. 43 or 1942, AS AMENDED.

ELECTRICAL INDUSTRY (NATAL).

On behalf of the Minister of Labour, 1, MaRAIS VILIOEN,
Deputy-Minister of Labour, acting in terms of sub-regula-

No. 389.]

“tion (1) of regulation four of the regulallons published

under War Measure No. 43 of 1942, as amended, hereby
suspend the operation of the said regulations in respect of

~all employees who are entitled to a-cost of living allowance

in terms of clause 28 of the Agreement for the Electrical
Industry (Natal), published under Government Notice No.

M. VILJOEN, :
Deputy-Minister of Labour.

Die Staatsdrukker, Pretoria.
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The Government Printer, Pretoria. .
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