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YSTERQ; "STAAL: INGENIEURS- EN METAAL-

N’TYWERHEKD’,' UNIE VAN SUID-AFRIKA.

" YSKOROOREENKOMS.

Namens die Minister van Arbeid, verklaar ok, MARAIS

~ VILIOEN, Ad]unk -minister van Arbeid, hierby—

(a) kragtens paragmaf (a) van subartikel (1) van amkci :
agi-en-veertig van die Wet op Nywerheidsver- |
soening, 1956, so0s; gewysig, dat al die bepalings’

van die’ Ooreenkoms wat in die Bylae hiervan ver-
“skyn enop die-Yster-, Staal-, Ingeneurs- en Metaal-
'nywerheid betrekking het, vanaf die ecrste Maan-

. dag pa.-die datum van publikasie van hierdie’

" kennisgewing en . vir die tydperk wat op 11 | -

- Desember 1962 eindig, bindend is vir die werk- | .
gewersorganisasie en vakverenigings wat genoemde | -

- Qoreenkoms -aangegaan het en vir die Suid-

Afrlkaanse Yster en Staal Industriéle Korporasie, |

, Beperk ’n lid van daardie organisasie, en sy werk-
nemers wat lede van daardie vakverenigings is;

(b) kragtens paragraa[ (b) van subartikel (1) van artikel |

agt-en-veertig van genoémde Wet dat die bépalings

CleyansRele I (mtgesonderd artikels 2, 22 en 25), 11,
- Tif ‘en- IV van genocemde Qoreenkoms vanaf die .
" eerste Maandag na die datum van publikasie van |

r hlerdle kennisgewing en vir die tydpmk wat op
. .11 “Degember- 1962 eindig, bindend is vir alle

a_nder werkgewers ‘en werknemers as dié¢ vermeld

in- paragraaf (a) van hierdie kennisgewing, wat
betrokke is by of in diens is in genoemde Nywer-
heid in die ‘gebiede geckkupeer deur die Suid-

- Afrikaanse Yster en Staal Industrigle Korporasie, | *

‘Beperk, in dié landdrosdlstrikte Pretona en Van-

e derbljipark en

(0 kratrtens paragraaf {a) van subartikel (3) van artikel
agi-en-veertig van genoemde Wet dat die bepalings.

van Dele I-(uitgesonderd artikels 2, 6, 22 en 23),
I3, TII en IV van gencemde Qoreenkoms vanaf die

- eersfe Maandag na die datumvan publikasie van |’
" hierdie kénnisgewing en vir die tydperk wat op 11-
‘Desember 1962 eindig, in die gebiede geokkupeer.
deur die ‘Suid-Afrikaanse Yster en Staal Indus- | -
‘trigle Korporasie, Beperk, in die landdrosdistrikte -

- Pretoria_ en Vanderbijlpark, mutatis mutandis

- . bindend is vir alle Naturelle in diens in genoemde |

Nywerheid by dié werkgewers vir wie enigeen-van

gencemde, bepalings ten opsigte van werknemers_

bindend is en vir daardie werkgewers ten OpSlgu‘:
van Natureiie in hul diens.

M. VILIOEN,

- A—1019292

Adjunk-minister van Arbeid.

AS AMENDED.

IRO-N' 'STEEL ENGINEERING AND METAL-
LURGICAL INDUSTRY, UNION OF SOUTH
AFRICA.

ISCOR AGREEMENT

1 On behalf of the Minister of Labour, [ MARAIS VILJOEN,

Deputy-Minister of Labour, do hereby—

(a) in terms of paragraph (a) of sub-section (1)} of
section forty-eight of the Industrial Conciliation
-Act, 1956, as amended, declare that all the provi-

- 'sions of the Agreement which appears in the
‘Schedile hereto. and which relates to the Iron,
Steel, Engineering and Metallurgical Industry,
shall be bmnding from the first Monday after the
date of publication of this notice and for the period
ending on the 11th December, 1962, upon .the
employers’ organisation and the trade unions which

- entered into the said Agreement and upon the
South African Iron and Steel Industrial Corpora-
tion, Limited, a member of that organisation, and
its em,)loyees who are members of those unions;

{b) in terms of paragraph (b) of sub-section (1) of
section forty-eight of the said Act, declare that the
provisions contained in Parts I (excluding sections
2,22 and 25), 11, Il and IV of the said Agreement,
shall be binding from the first Monday after the

- date of publ,;canon of this notice and for the period

 ending on_the 1l1th December, 1962, upen all
employers -and employccs other than those referred
to in paragraph (@) of this notice, engaged or
employed in the said Industry in the areas cccupied

“by the South African Iron and Steel Industrial
Corporation,. Limited, in the Magisterial Districts
of Pretoria and Vanderbijlpark; and

(r:) in terms of paragraph (2) of sub-section (3) of
section forty-eight of the said Act, declare that in
_. the areas occupied by the South African Iron and
Steel Industrial Corporation, Limited, in the
- Magisterial Districts of Pretoria and Vanderbijl- -
- park and from the first Monday after the date of
- publication of this notice and for the period ending
“on the 11th December, 1962, the provisions .
contained in Parts I (excluding sections 2, 6, 22
and 25), I1; 11l and IV of the said Agreement shall
mutatis mutandis be binding upon all Natives
“employed in the said Industry by the employers
~pon wiom any of the said provisions are binding
in respect of emplo yees, and upon those employers
in'respect of Natives in their employ.

- M. VILJOEN,
Deputy-Minister of Labour.

1—6644-
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BYLAE.

NASIONALE NYWERHEIDSRAAD VIR DIE YSTER-,
STAAL-, INGEMIEURS- EN METALLURGIESE
NYWERHEID.

GOREENEOMS
ingevelze die bepalings van die Wet op MNywerheidsversoening,
1956. gesluit en aangegaan deur en tusszn die
Tron and Stee] Producers’ Association

aan die een kant (hieronder ,, die werkgewer™ of ,, die werk-
gewersorganisasie” gencem), en die

Amalgamated Engineering Union of South Afvica;

Amalgamated Society of Woodworkers of South Africa;

Iron Mouiders’ Sccicty of South Africa;

S.A. Boilermakers, Iron and Steel Workers” and Shipbuilders’

Scciety;

8.A. Blectrical Workers” Association;

S.A. Engine Drivers’ and Firemens' Association;
) S.A. Yster- en Staalbedryfsvereniging;

aan die ander kant (hieronder ,, die werknemers” of ,, die vak-

verenigings ' genoem), '
wat die partye is by die MNasionale Nywerheidsraad vir die Yster-,
Staal-, Ingenieurs- en Metallurgiese MNywerheid.

DEEL L

1. TORPASSINGSBESTER VAN (COREENKOMS,

(1) Die bepalings van dié Qoreenkoms meet nagekom word
in die ondernemings van die Suid-Afrikaanse Yster- en Staal-
nywerheidskorporasie, Beperk, by Pretoria en Vanderbijlpark,
deur die werkgewersorganisasic en cdie vakverenigings wat
gencemde Ooreenkoms aangegaan het en deur die werkgewer en
werknemers wat lede van dié organisasie of daardie vak-
verenizings is; met dien verstande dat dit van toepassing is op—

(q) vakleerlinge slegs in die mate waarin dit nie strydig met
die bepalings van die Wet op Vakleerlinge, 1944, soos
gewysig, is nie, ndg met epige kontrak daarkragtens aan-
gegaan of voorwaardes daarkragtens vasgestel; en

() kwekelinge kragiens die Wet op Opleiding van Ambags-
manne, 1951, slegs vir sover dit nie strydig met die
bepalings van dié Wet is nie, ndg met enige voorwaardes
daarkragtens vasgestel.

2. GFLDIGEEIDSDUUR VAN (QOREENKOMS.

Die bepalings van die Qoreenkoms tree in werking op ’n datum
wat deur die Minister van Arbeid kragtens artikel agt-en-veertig
van die Wet bepaal word en bly van krag en loop gelyktydig

met die oorcenkomste van die ander Groepe van die Yster-,

Staal-, Ingenieurs- en Metallurgiese Nywerheid ten einde gelyk-
tydig daarmee te verstryk. .

3, WoORDOMSKRYWING.

Alle uitdrukkings wat in die Ooreenkoms gebesig word en in
gie Wet op Mywerheidsversoening, 1956, omskryf is, het dieselfde
etekenis as in dié Wet, en verwysings na ‘n wet omvat alle
wysigings van so ’n wet; voorts, tensy dit strydig met die same-
hang is, beteken— :

» Wet” die Wet op Nywerheidsversoening, 1956;

., vakleerling” n werknemer in diens kragtens °n skriftelike
leerlingskontrak wat deur die Raad erken word, of ’n leer-
lingskontrak geregistreer ingevolge die Wet op Vakleerlinge,
1944, soos gewysig, en omvat 'n minderjarige wat op proef
in diens is ingevolge die Wet op Vakleerlinge; :

» Raad” die Nasionale Nywerheidsraad vir die Yster-, Staal-,
Ingenicurs- en Metallurgiese Nywerheid; ‘

,» werknemer ” ’n werknemer wie se loon in die Ooreenkoms
ingelys is of 'n werknemer in diens kragtens vrystelling van
die Qoreenkoms of onder voorwaardes deur die Raad wvas-
gestel, of 'n vakleerling;

,,unrioon” (waar 'n basiese loon, bykomende loon en gekon-
solideerde loon gespesifiseer word) die gekonsolideerde loon
per uur vir die klas werk in die Coreenkoms ingelys of,
na gelang van die grootste, die werklike loon per uur van
die werknemer, plus die ,, bykomende loon per uur”™ vir sy
klas werk, uitgzesonderd waar dit anders in die Coreenkoms
bepaal word;

» Yster-, Staal-, Ingenieurs- en Metallurgiese Nywerheid,” of
. Nywerheid ” die nywerheid wat te doen het met die
produksie van yster en/of staal en/of allooie enfof die
verwerking en/of herwinning en/of raffinering van meiale
(vitgesonderd edelmetale) en/of allooie wuit metaalskuim
en/of afval en/of ocorblyfsels; die onderhoud, fabrisering,
oprigting of inmekaarsit, bow, verandering, vervanging of
herstel van enige masjien, voertuig (uitgesonderd 'n motor-
veertuig) of artikel hoofsaaklik van metaal (uitgesonderd edel-
metale) of dele of bestanddele daarvan en metaalbouwerk,
met inbegrip van staalversterking; die vervaardiging van
metaalgoedere, hoofsaaklik van sodanige vster en/of staal
en/of ander metale (uitgesonderd edeimetale) en/of allooie
en/of die afwerking van metaalgoedere; die bou en/of
verandering en/of herstel van bote en/of skepe, met inbegrip
van die afskraap, afkap en/of afckaal enfof verf van die
rompe van bote en/of skepe en algemene houtwerk wat in

SCHEDULE.

NATIONAL INDUSTRIAL COUNCIL FOR THE IRON,

STEEL, ENGINEERING AND METALLURGICAL

INDUSTRY.

AGREEMENT -

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the

Iron and Stesl Producers’ Association
of the one part (hereinafter referred to as the “employer™ or
“ the employer's organisation ™), and the

Amalgamated Engineering Union of South Africa;

Amalgamated Society of Woodworkers of South Africa;

Iron Moulders’ Society of South Africa;

S% Boilermakers, Iron and Steel Workers' and Shipbuilders’
ociety;

S.A. EBlectrical Workers” Association;

8.A. Engine Drivers’ and Firemen's Association;

S.A, Yster- en Staalbedryfsvereniging;

of the other part Chereinafter referred to as the “employees™
of the “ trade unions ™),

being parties to the Mational Industrial Council for the iron,
Steel, Engineering and Metallurgical Industry.

PART L

i. ScorE oF APPLICATION CF AGREEMENT.

The terms of this Agreement shall be obsarved in the under-
takings of the South African Tron and Steel Industrial Corpera-
tion, Limited, at Pretoria and Vanderbijlpark by the emplover’s
organisaticn and the trade unions which entered the said Agree-
ment and by the employer and employees who are members of
that organisation or of those trade unions; provided that they
shall apply to—

() apprentices only to the extent to which they are not incon-
sistent .with the provisions of the Apprenticeship Act, 1944,
as amended, or any contract eni¢red into or any conditions
fixed thereunder; and i

(b) trainees under the Training of Artisans Act, 1951, only in
so far as they are not inconsistent with the provisions of
that Act or any coaditions fixed thereunder.

2. PERIOD OF APPLICATION OF AGREEMENT,

The terms of this Agreement shall come into operation on
such date as may be fixed by the Minister of Labour in terms
of section forty-cight of the Act, and shall remain in force and
run concurrently with the Agreements of the other Groups of
ths Iron, Steel, Engineering and Metallurgical Industry, so as to
expire simultaneously therewith.

3. DEFINITIONS.
Any expressions used in this Agreement which are defined in

"the Industrial Conciliation Act, 1956, shall have the same meaning

as in that Act, and any reference to an Act shall include any
amendments to such Act; further, unless inconsistent with the
context—

“ Act” means the Industrial Conciliation Act, 1956;

“apprentice ¥ means an employee serving under a written con-
tract of apprenticeship recognised by the Council, or a con-
tract of apprenticeship registered under the Apprenticeship
Act, 1944, as amended, and includes a minor employed under
probation in terms of the said Apprenticeship Act; -

“Council ” means the WNational Industrial Council for the
Iron, Steel, Engineering and Metallurgical Industry;

“ employee ™ means an employee whose rate of pay is scheduled
in this Agreement or an employee employed under exemption
from this Agresment or under conditions determined by the
Council or an apprentice;

“hourly rate” (where a basic rate, additional rate and con-
solidated rate is specified) means the consolidated rate per
hour for the class of work scheduled in this Agreement, or
whichever is the greater, the actual rate per hour of the
employee plus the “additional rate per hour ™ for his class
of work, except when otherwise provided for in this Agree-

ment; -

“Iron, Steel, Engineering and Metallurgical Industry® means
the industry concerned with the production of iron, and/or
steel and/or alloys and/or the processing and/or recovery
and/or refining of metals (other tﬁan precious metals) and/or -
alloys frem dross amd/or scrap and/or residues; the main~
tenance, fabrication, erection or assembly, constructicn,
alteration, replacement or repair of any machine, vehicle
(other than a motor vehicle) or article consisting mainly of
metal (other than precious metal) or parts or componsnfs
thereof and structural metal work, including steel reinforce-
ment work; the manufacture of metal goods principally from
such iron andfor steel and/or other metals (other than
precious metals) and/or alloys and/or the finishing of metal
goods; the building and/or alteration and/or repair of boats
and /or ships including the scraping, chipping and/or scaling
and/or painting of the hulls of boats and/or ships and
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verband met skeepsherstelwerk onderneem word, en dit
omvat die elekirotegniese ingenicursnywerheid, hyser- en
roltrapnywerheid en die plasticknywerheid, maar nie die
motornywerheid nie; i ;

., Yskor” die ondernemings van die Suid-Afrikaanse Yster-
en Staalnywerheidskorporasie, Beperk, by Pretoria en Van-
derbijlpark, in die provinsie Transvaal;

. setmaat of setklem of stuiter” ’n toestel wat definitief die
werkplek bepaal met betrekking tot 'n gereedskapstuk en/of
*n gereedskapstuk tot die werk en/of die relatiewe plek van
onderdele terwyl hulle saamgevoeg word, fen einde artikels
te lewer wat binne sckere toelaatbare afwykings onderling
verwisselbaar is; }

,, militére opleiding” ononderbroke opleiding wat 'n werk-
nemer verplizg is om te ondergaan kragtens ariikel eem-en-
twintig (1), gelees met subartikels (1) en (2) van artikel rwee-
en-twintig vap die Verdedigingswet, 1957, maar sluii nie
opleiding in nie wat hy kan verkies om te ondergaan krag-
tens artikel drie-en-twintig van gencemde Wet of enige
ander opleiding of diens wat hy vrywillig ondergaan of wat
hy verkies cm te ondergaan;

., vakman” ‘n werknemer wat ‘n vakleerlingskontrak ingevolge
die Wet op Vakleerlinge of 'n vaklezrlingskontrak wat deur
die Raad erken word, in enigeen van die kiasse werk in Dzel
IV, artikel 1 (1) van die Goresnkoms gespesifiscer, uitgedien
het, of 'n werknemer oor die leeftyd van 21 jaar wat die
houer js van 'n sertifikaat deur die Raad erken of uitgeraik,
watdhom in staat stel om as vakman in diens geneem ie
word;

,, herhalingswerk  werk wat verrig word deur 'n wetknemer
wat voortdurend een of meer herhalingsprosesse uitvoer;
»patroon ™ 'n toestel om die plekke van gate en/of aanhegtings
op die werkstulk en/of die vorm en/of dic buitelyn van die

werkstuk aan te dui;

.. kwekeling” iemand vir wie opleiding voorgeskryf word by
a;tjili(el 2 van die Wet- op Opleiding van Ambagsmanne,
1951;

4. WEREURE.

Die gewone werkure vir alle werknemers mag nie meer as 46 '

in 'n bepaalde week wees nie.

5. QORTYD EN BESCLDIGING VIR WERK OP SONDAE.

(1) Alle tyd gewerk op 'n weekdag bo die gewone ure van die
skof, word as oortyd gereken en daarvoor moet betaal word
teen cen en 'n half maal diz vuricon vir die eerste agt vur
gewerk en teen twee maal die uurloon vir alle bykomende ure
daarna gewerk tot' die gewone begintyd van die werknemer se
volgende skof; met dien verstande dat in die geval van "n werk-
nemer wat ‘n vyfdagweek werk, vir tyd op 'n Saterdag gewerk
betaal moet word teen een en ’n hali maal die uwurloon vir die
eerste agt uur gewerk en teen twee maal die uurloon vir alle
bykomende ure daarna gewerk tot die begintyd van sy volgende
gewone skof. .

(2) Vir alle Sondagwerk moet betaal word teen een en ’n half
maal die uurloon vir die eerste agt uur gewerk en teen twee maal
die wurloon vir alle bykomende ure daarpa gewerk; met dien
verstande egter dat waar Sondag 'n ,,vry dag” is Of ten opsigte
van ’n werknemer wat gereeld in diens is op dagskof of van 'n
werknemer wat volgens 'n rooster rotasieskofwerk verrig, en daar
vereis word dat dié werknemer op die Sondag moet werk, hy
besoldig moet word teen twee maal die uurloon vir alle tyd op
die Sondag gewerk.

(3) (i) Waar vereis word dat 'n werknemer oortyd op ’n Sater-
dag werk en in die Sondag in werk, moet hy betaal word teen een
en 'n haif maal die uurloon vir die eerste agt uur van die oortyd
gewerk en teen twee maal die uurloon vir alle bykomende ure
daarna gewerk tot die begintyd van sy volgende gewone skof,

(ii) Behoudens die bepalings van artikel 12 (1) (d), mag die
maksimum oortyd wat deur 'n werknemer gewerk kan word, nie
20 uur per week te bowe gaan nie. Van oortyd gewerk bo 20
uur per week moet kennis deur die werkgewer aan die Raad
gegee word. )

(4) Wanneer van ’n werknemer wat volgens 'n rooster werk,
vereis word om op sy ,vry dag” te werk wanneer dié dag
volgens die rooster 'n weekdag is, moet hy besoldig word teen
een en ‘n half maal sy uurloon vir die eerste agf uur gewerk en
teen twee maal die vurloon vir alle bykomende ure daarna gewerk
tot die gewone begintyd van die werknemer se volgende skof;
met dien verstande egter dat as *n werknemer 48 uur kennis gegee
word dat van hom vereis word om op sy ,, vry dag” te werk en
hy binne ’n tydperk vanaf ses dae van sy roostervrydag ’n
ander dag aangebied word ter vervanging daarvan, die basis van
blfs?ld;ging vir die gewone ure van daardie skof teen gewone
skale is.

(5) (i) Behoudens subparagraaf (iii) hiervan, wanneer 'n werk-
nemer van sy huis geroep word om oortyd te werk binne agt
uur nadat hy sy gewone werkure op ’n dag voltooi het, moet
hy besoldig word teen een en ’n half maal sy uurloon vir die
ure gedurende die onverstreke gedeelte van dié tydperk gewerk,
en vanaf agt unr na die voliooiing van sy gewone werkure tot
op die gewone begintyd van sy volgende skof, teen twee maal
dis uurloon vir die ure gedurende dié tydperk gewerk.

(ii) Wanneer 'n werknemer van sy huis geroep word om cortyd
te werk agt uur of meer na voltooiing van sy gewone werkure op
’n dag, moet hy besoldig word teen twee maal die uurloon vir
die ure gedurende dié tydperk gewerk tot die begintyd van sy
volgende gewone skof, :

general ‘woodwork - undertaken in -connesction with ship
repairs, and includes the Blsctrical Engineering Industry, Lift
and Tscalator Industry and Plastics Industry but does not
include the Motor Industiy; !

“fscor ® means the undertakings of the South African Iron and
Steel Industrial Corporation, Limited, at Pretoria and Van-
derbijlpark, in the Province of the Transvaal,

“jig or fixture or stop” means a device which definitely
locates the work with respect to a tool and/or a tool to
the work and/or the relative position of parts while being
joined together, so as to produce articles that are inter-
changsable within certain tolerances;

“military {raining” means continuous training which an
employee is required to undergo in terms of section fwenty-
one (1), read with sub-sections (1) and (2) of szction fwenty-
two, of the Defence Act, 1937, but doss not include any
traiping he may elect to undergo in terms of section fwenty-
three of the said Act nor any other training or service for
which he volunteers or which he elects to undergo;

“journeyman ” means an employee who has completed a con-
tract of apprenticeship under the Apprenticeship Act or a
contract o‘} apprenticeship recognised by the Council in any
one of the classes of work specified in Part 1V, section 1 (1)
of this Agreement, or an emplovee who is over 21 years-of
age and in possession of a certificate recognised or issued by
the Council enabling him to be employed as a journeyman;

“repetition work ” means work performed by an employee
constantly engaged on ope or more repetitive processes;

“templet ” means a device for indicating the position of holes
and/or attachments on the work and/or the form and/or
contour of work;

“trainee ” means a person for whom training is provided in
section two of the Training of Artisans Act, 1951,

4. Hours oF WORKE,

The ord'inary hours of work for all employees shall not exceed
46 hours in any one week.

5. OVERTIME AND PAYMENT FOGR WORK OM SUNDAYS.

(1) All time work on any weekday in excess of the usual
ordinary hours of the shift shall be regarded as overtime and
shall be paid for at one and one half times the hourly rafte
for the first eight hours worked and at double the hourly rate
for any additional hours worked thereafter until the usual starting
time of the employee’s next shift; provided that in the case of an
employee working a five-day week, time worked on a Saturday,
shall be paid for at one and cne-half times the hourly rate for
the first eight hours worked 2nd at double the hourly rate for any
additional hours worked thereafter until the starting time of his
next normal shift.

© (2) All Sunday work shall be paid for at one and one-half
times the hourly rate for the first eight hours worked and at
double the hourly rate for any additional hours worked there-
after; provided, however, that where Sunday is a “free day”
either in respect of an employee regularly employed on day
shift or of an employee working to a roster on rotation shift
work, and such employee is required to work on that Sunday, he
shall be paid at double the hourly rate for all time worked on
that Sunday.

(3) (i) Where an employee is required to work overtime on 2
Saturday and continues on into the Sunday, he shall be paid at
one and one-half times the hourly rate for the first eight hours
of such overtime worked and at double the hourly rate for any
additional hours worked thereafter until the siarting time of his
next normal shift.

(ii) Subject to the provisions of section 12 (1) (d), the maxi-

mum overtime that may be worked by an employee shall not

exceed twenty hours per week. Overtime worked in excess of
20 hours per week shall be notified to the Council by the
employer. ) ; : .

(4) Whenever an employee working to a roster is required to
work on his “free day” when such day according to the roster
ig a weekday, he shall be paid at one and one-half times his
hourly rate for the first eight hours worked and at double the
hourly rate for any additional hours worked thereafter uniil the
usual starting time of the employee’s next shift; provided, how-
ever, that if an employee is given forty-eight hours’ notice that
he is required to work on his “ free day ” and is offered within a
period of six days from his roster * free day ” another day off in
substitution the basis of payment for the ordinary hours of that
shift shall be at ordinary rates.

(5) (i) Subject to sub-paragraph  (iii) hereof, whenever an
employee is called out from his home fo work overtime within
eight hours after completing his ordinary hours of work on any
day, he shall be paid at one and one-half times his hourly rate
for the hours worked during the unexpired portion of this period,
and from eight hours after the completion of his ordinary hours
of work up to the usual starting time of his next shlft,_at doubls
the hourly rate for the hours worked during such period.

(i) Whenever an employes is called out from his home to work
overtime eight hours or more after completing his ordinary hours
of work on any day, he shall be paid at double the hourly rate
for the hours worked during such period up to the starting time
of his next normal shift. i

3
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(iii) Wanneer 'n werknemer van sy huis geroep word om oortyd
te werk en daar nie vereis word dat hy 'n gewone skof werk nie,
moet dié werknemer besoldig word teen oortydskale vir die tyd
wat hy werk, soos in dié artikel bepaal, met ’'n minimum
besoldiging van vier maal sy uurloon teen gewone tyd, altyd met
dien verstande dat die werknemer ophou werk voor die begin van
sy volzende skof. :

(iv) Wanneer ’n werknemer van sy huis geroep word om oortyd
te werk moet hy besoldiz word vanaf die tyd wat hy geroep
word.

(6) Wanneer die aard van die werksaamhede van '» werknemer
wat rotasieskofte werk, van hom op ’'n voorafbepaalde Dbasis
vereis om sy gewone skof op 'n weekdag te begin voor die gewone
begintyd van die skof waarcp hy in diens is, moet hy besoldig
word teen gewone loonskale vanaf die vroegste begintyd totdat
die gewone ure van sy gewone skof voltooi is en vir alle tyd
daarna wat hy veortgaan om te werk, moet hy besoldig word
soos bepaal in subartikel (1) van di¢ ariikel,

(7) 'n Werknemer wat hom aanmeld vir diens op sy gewone
skof en as gevolg van die versistes van die werkgewer dié skof
nie voltooi nie, maar daar van hom vereis word om hom aan te
meld vir diens op 'm ander skof wat as sy gewone skof gereken
moet word, moei besoldig word teen een en 'm half maal sy
gewone uurloon vir die. tydperk aanvanklik gewerk met 'n
minimum besoldiging van vier maal sy gewone uurloon teen
gewone tyd. Indien ’n werknemer hom aanmeld vir diens op
sy gewone skof en daar as gevolg van die vereistes van die
werkgewer, nie van hom vereis word om op daardie skof te
begin werk nie, moet hy ’n minimum besoldiging van vier maal
sy uurloon teen gewone tyd onivang. :

(8) ingeval ’n dagskofwerknemer op ele versoek wvroeér as die
gewone begintyd op Saterdag begin werk, moet 'n werknemer wat
- *n vyfdagweek werk, besoldiz word teen een en *n half maal sy
gewone uurloon vir die eerste agt uur gewerk gereken vanaf
die vroegste begintyd, en tecn twee maal sy gewone uuvrloon
daarna, Net so moet ‘n dagskofwerknemer wat 'n sesdagweek
werk, besoldig word teen sy gewone uurloon vir die gewone ure
gewerk wat van toepassing is op 'n saterdag en vir tyd daarna
gewerk soos bepaa! in subartikel (1) of (3) (i), na gelang van die
geval, van dié artikel; met dien verstande dat as die werknemer
meer as twee uur vroeér as die gewone begintyd begin, vir alle
tyd gewerk tot twee uur voor die gewone begintyd, besoldig
moet word teen twee maal die gewone uurloon van die werk-
nemer,
begintyd ? dis gewone begintyd op 'n gewone werkdag.

OpneErKING.—Vir die toepassing van dié artikel, moet Sondag
gereken word te begin op die gewone begintyd van die oggend-
skof van dié dag en voortduur tot dieselfde tyd die volgende dag.

6. BETALING VAN VERDIENSTE.

(1) {a) Uitgesonderd soos anders-bepaal, moet alle bedrae wat
kragtens die Qoreenkoms aan ‘n werknemer verskuldig is, weekliks
op of voor Vrydag betaal word op tye wat by die verskillende
skofte inpas, of by diensbefindiging, as dit voor die gewecne
betaaldag plaasvind. ; ’

(b) Elke werknemer moet by betaling 'n staat, in tweevoud,

gegee word wat die volgende aamtoon: Sy totale verdienste,
besoldiging vir gewone tyd er oortyd, toelaes en aftrekkings. Die
duplikaatstaat word deur die werknemer behou.

(2) Vir die opleiding van 'n werknemer mag geen premie deur
’n werkgewer gevia of aangeneem woid nie.

(3) Uttgesonderd soos anders in die QGoreenkoms bepaal, mag
geen aftrekking van enige aard, vitgesonderd die volgende, gedoen
word van die bedrae wat kragtens die Coreenkoms aan 'n werk-
nemer verskuldig is nie:—

(@) Ingeval 'n werknemer van die werk afwesig is, met inbegrip
van afwesigheid gedurende onbetaalde wverlof toegesiaan
ter verlenging van die betaalde verlof waarvoor voorsiening
gemaak is in die Qcreenkoms, 'n pro rata bedrag vir die
duur van die afwesigheid;

(b) met die skriftelike tosstemming van die werknemer, aftrek-
king vir erkende siekiebystand, versekering, vir die koop
van belastingdelgingsertifikate, pensioenfondse of bydraes
tot erkende ontspanningsfondse of tot 'n vakvereniging wat
n party by die Qoreenkoms is, of op die skriftelike versoek
van die werknemer en met instemming van die werkgewer,
aftrekkings op sulke bedinge en vir sulke doeleindes as
wat die werknemer op eie versoek moet voorskryf;

(c) bydraes tot die fonds van die Raad kragtens artikel 21 van

die Ooreenkoms;

* (d) alle bedrae betaal deur 'n werkgewer wat by wet, ordon-

nansie of regsgeding, verplig is om betaling namens 'n

_ werknemer te maal; - ’ :
(¢) waar ’n werkgewer, as gevolg van ’'n klerklike of boek-
hou- of administratiewe fout, of foutiewe berekenings, aan

’n werknemer besoldiging betaal wat groter is as die bedrag

wat wetlik betaalbaar 1s, is die werkgewer geregtiz om

die bedrag van die oorbetaling terug te vorder deur aftrek-
kings van latere lone en/of verdienste, behoudens die
volgende bepalings:— ’

(i) Die aftrekkings kan van een of meer betalings van
lone of verdienste gemaak word, maar geen enkele
afirekking kan meer as 10 persent wees van die lone
of venlienste waarvan dit afgetrek word nie, tensy
op versoek en met die skriftelike  toestemming van

die werknemer; w

Vir die toepassing van dié subartikel beteken ,, gewone-

fiii) Whenever an employee is called out from his home to
work overtime and is not required to work a normal shift, such
employee shall- be paid at overtime rates for the time he works,
as provided for in this section, with a minimum payment of four
times his hourly rate at straight time, always provided such
ell;q]?loyee ceases work before the commencement of his next
shift, ’

(iv) Whenever an employee is called out from his home to
work overtime he shall be paid from the time he is called.

(6) Whenever the nature -of the duties of an employee working
rotation shifts requires him on a prearranged basis to commence
his normal shift on a weekday prior to the usual starting time of
the shift on which he is employed, he shall be remuncrated at
ordinary rates of pay from the earlier starting time until the ordi-
nary hours of his mormal shift have been completed and any
time he continues to work thereafter shall be paid as provided
for in sub-section {1) of this section,

(7) An employee who reports for duty on his normal shift and
due to the needs of the employer does not complete that ghift,
but is required to report for duty on another shift which shall
be considered his normal shift, shail be paid at one and one-haif
times his ordinary hourly rate for the period initially worked with
a minimum payment of four times his ordinary hourly rate at
straight time. Should an employee report for duty on his normal
shift and. due to the needs of the employer, not be required
to start work on that shift, he shall receive a minimum paymen
of four times his hourly rate at straight time. ‘

(8) In the event of a day shift employee starting work at his
own request earlier than the usval starting time on Saturday, an
employee working a five-day weck shall be paid at one and one-
half times his ordinary hourly rate for the first eight hours
worked reckoned from the earlier starting time, and at double
his ordinary hourly rate thereafter. Similarly, a day shift
employee working a six-day week shall be paid at his ordinary
hourly rate for the ordinary hours worked applicable to a Satur-
day and for time worked thereafter as provided for in sub-section
(1) or (3) (i), as the case may be, of this section; provided that
if the employee starts more than two hours earlier than the usual
starting time, any time worked up to two hours before the usunal
starting time shall be paid for at double the ordinary hourly rate
of the employee. For the purposes of this sub-section “ usual
starting time ™ means the usual starting time on an ordinary
working day.

Norz—For the purposes of this section, Sunday shall be
deemed to commence at the wsual starting time of the morning
shift of such day and continue until fhe same time on the
following day.

6. PAYMENT OF EARNINGS.

(1) (@) Except as is otherwise provided, any amount due to an
employes in terms of this Agreement shall be paid weekly not
later than Friday, at times to fit in with the various shifts or upon
termination of employment, if this takes place before the ordinary
pay day.

(b) Each employee shall be given a statement, in duplicate, on
payment, showing his total earnings, ordinary time and overtime
payments, allowances and deductions. The duplicate statement
will be retained by the employse.

(2) No premium for the training of an
charged or accepted by the employer. .

(3) Bxcept as otherwise provided in this Agreement, ro deduc-
tion of any deseription other than the following may be made
from the amounts payable in terms of this Agreement to any
employee:— : '

{(a) Where an employee is absent from j:vork, including absence
during any unpaid holiday granted in extension of the paid
holidays provided for in terms of this Agreement, a pro

 rata amount for the period of such absence;

(b) with the written consent of the employee, deductions for
recognised sick benefit, insurance, for the purchase of
income tax redemption certificates, pension funds or con-
tributions to recognised recreation funds or to a trade union
which is party to this Agreement, or at the written request
of the employee and with the concurrence of the employer,
deductions in such terms and for such purposes as the
employee shall prescribe in his request;

{c) contributions to the funds of the Council in terms of sec-

E tion 21 of this Agreement; .

(d) any amount paid by the employer, compelled by law,
ordinance or legal process, to make payment on behalf
of an employee; ' .

(¢) where the employer, due to clerical or accounting or

- administrative error, or miscalculations, pays an employee
any remuneration in excess of the amount legally payable,
the employer shall be entitled to recover the amount of the
overpayment by deduction from subsequent wages or
earnings subject to the following provisions:—

(i) The deductions may be made from one or more pay-
ments of wages or earnings, but no one deduction
may exceed 10 per cent of the wages or carnings from
which it is. deducted, unless at the request, and with
the written consent, of the employee; ] .

employes shall be
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{ii} geen sodanige aftrekking kan gemaak word van verlof-

besoldiging of verlofbonus wat kragiens die Ooreen- |
Loms of aan die werknemer of aan die Raad betaalbaar

is nie, ndg van sicktebetaling;

(iii) geen sodanige aftrekking of aftrekkings mag gemaak ]

word nie tensy die werkgewer die werknemer skriftelik

ten tyde van die cerste aftrekking, en die Raad binne

sewe dae van die eerste aftrekking, in kennis stel van

die omstandighede waaronder die ocorbetaling gemaak

is, die betrokke bedrag, en die bedrag van die voor-
- gestelde aftrekking of aftrekkings.

(4) Indien werk in 'n inrigting of plek verrig word deur werk-

nemers wat in spanne of ploet georganiseer is, moet die loon
van elke werknemer deur die werkgewer aan hom betaal word.

7. VERLOFBESOLDIGING.

(1) Verlofbesoldiging wat in dié¢ artikel voorgeskryf word, moet
bereken word teen die uurloon wat die werknemer ontvang ten
opsigte van sy aangewese bedryf op die datum waarop hy vir
betaalde verlof kwalifiseer;: met dien verstande egler dat waar
die werknemer in hoér betaalde bedrywe afgelos het gedurende
sy kwalifiseertydperk vir verlof, sy wverlofbesoldiging bereken
thoet word teen sy gemiddelde uurverdienste, uitzesonderd oortyd
en skoftoelaes, bereken vir die 26 weke voordat hy vir verlof
kwalifiseer, naamlik die hoogste.

(2) Blke werknemer is gereglig kragtens  die Qoreenkoms op
drie opeenvolgende weke betaalde verlof, behoudens onderstaande
voorwaardes: —

(@) Die kwalifikasie vir di¢ verlof is 291 skofte, unitgesonderd
: cortyd, wat werklik gewerk is op grondslag van n werk-

week van ses dae; met dién verstande dat—

(i} behoudens subparagraaf (ii) hiervan mag diens by
dieselfde werkgewer vir minder as 30 skofte nie vir
die betaalde verlof tel nie; met dien verstande dat 'm
werknemer wat na 18 skofte tydelik uit diens gestel
word, gekrediteer moet word met die getal skofte wat
werklik gewerk is vir doeleindes van betaalde verlof;

(i} waar 'n werknemer se¢ diens by die werkgewer kragtens
(i) hiervan onderbreek word, en hy vir dieselfde werk-
gewer weer begin werk, moet hy gekrediteer word, vir
doeleindes van die betaalde verlof, met die toiale getal
skofte by dié werkgewer gewerk, met dien verstande
dat hy nie in die tussentyd vir 'n ander werkgewer
werk nie;

(iii} elke tydperk van afwesigheid weens siekte wat alte-
saam hoogstens 52 skofte in een bepaalde kwalifiseer-
tydperk vir betaalde verlof bedra, moct vir die
betaalde verlof tel, met dien verstande dat die werk-
gewer geregtig is om van ’'n werknemer te vereis om
*n doktersertifikaat wat vir die werkgewer bevredigend
is, as bewys van die corsaak van afwesigheid voor te
1. Werkdae wat binne 'n tydperk van afwesigheid
weens ‘'n ongeval val wat die gevolg is van en plaas-
vind in die loop van die werknemer se diens, tel vir
verlofdoeleindes, met dien verstande dat daar
“erken is dat so 'n ongeval binne die bepalings van die
Ongevallewet val, en die kwalifiseerskofte wat vir
doeleindes van die betaalde verlof tel, is die werkdae
wat binne °n tydperk van arbeidsongeskiktheid val
wat deur genoemde Wet erken word,

@iv) tydperke van afwesigheid op die bykomende week
verlof of ophopings daarvan, soos bepaal in artikel 8
van di€é deel van die QOoreenkoms, tel vir doeleindes
van die betaalde verlof in die mate van die getal
skofte wat normaalweg gedurende dié tydperke deur
die betrokke werknemer gewerk sou geword het:

(v) 'n werknemer wat van die werk weghly sonder vol-
doende rede wat vir die werkgewer bevredigend is,
verbeur ten opsigte van elke skof of werkdag wat
deur hom gedurende so 'n afwesigheid verloor word,
vyf skofte wat vir sy betaalde verlofkwalifikasie
gewerk is, met 'n maksimum verbeuring van 30 skofte
in een bepaalde kwalifiseertydperk vir betaalde verlof;
met dien verstande dat kennisgewing van dié afwesig-
heid deur die werkgewer skriftelik binne 14 dae van
die c:{tfvm:sigheicl aan die werknemer en die Raad gegee
word;

(vi) die werkdae wat binne 'n tydperk vam militére
opleiding soes in die Qoreenkoms omskryf, val, tel
vir verlofdoeleindes; J

(vii) die werkdae wat binne 'n tydperk van onbetaalde
verlof val wat deur die werkgewer aan die werknemer
toegestaan word om alle regstreekse sake van die
Nywerheidsraad te behartig, tel vir verlofdoeleindes;

(viit} alle tydperke van afwesigheid waarvoor 'n werknemer
betaalde spesiale verlof deur die werkgewer toegestaan
is, tel vir verlofdoeleindes; *

(b) behoudens die bepalings van subartikel (4) hiervan, moet
die verlof esn ononderbroke tydperk wees en vier naweke
inshuit, uitgesonderd in die gevalle waar dic rotasieskof-
werker se vry dag nie op die Sondag val cnmiddellik voor-
dat hy met verlof gaan nie, Die werknemer kan cgter
verlof vra sonder besoldiging vir die Sondag, wat 'n
gewone roosterwerkdag is, onmiddellik voordat hy met
verlof vertrek;

(c) indien of Goeie Vrydag, Hemelvaartdag, Geloftedag, Kers-
dag of Nuwejaarsdag binne die tydperk van die verlof val,
moet die verloftydperk verleng word met een dag met
volle besoldiging vir elke sodanige dag;

(i) no such deduction shall be made from any holiday
pay or holiday bonus payable under this Agreement
gither to the employee or to the Council, nor from
any: sick pay;

(iii) no such deduction or deductions shall be nmiade uniess
the employer, in writing, notifies the employee at the
time of the first deduction, and the Council ‘within
seven days of the first deduction, of the circumstances
nnder which the overpayment was made, the amount
thereof, and the amount of the propesed deduction
or deductions.

. (4) Where, in any establishment or place, work is performed
by employees organised in sets or teams, each employee shail be
paid his earnings by the employer.

7. HoLDAY PaY.

(1) Holiday payments provided for in this section shall be
computed at the hourly rate of pay of which the employee is in
receipt in respect of his designated occupation at the date of
qualification for his paid holiday; provided, however, that where
the employee has relieved in higher paid occupations during his
qualifying period for holiday leave, his holiday payments shall
be computed at his average hourly earnings, excluding overtime
and shift allowances, calculated over the twenty-six weeks prior
to his qualifying for holiday leave, whichever is the higher.

(2) Each employee shall be entitled under this Agreement to
three consecutive weeks’ paid holiday subject to the following
conditions: —

(a) The qualification for such holiday shall be 291 shifts,
exclusive of overtime, actually worked on a six-day
working week basis; provided that—

(i) subject to sub-paragraph (ii) hereof employment with
the same employer for less than 30 shifts shall not
count for the paid holiday; provided that an employee
who is laid off after working 18 shifts shall be credited
with the number of shifts actually worked for paid
holiday purposes;

(i} where an employee's service with the employer is
broken in terms of (i) hereof, and he resumes work
for the same employer, he shall be credited for pur-
poses of the paid holiday with the total number of
shifts worked with sach employer, provided that he
does not work for another employer in the interim;

(iif) any period of absence on account of sickness
ageregating not more than 52 shifts in any one
qualifying period for paid leave, shall count for the
paid holiday, provided that the employer shall be
entitied to call upon an employee for a medical
certificate satisfactory to_ the employer in proof of
cause of absence. Working days falling within any
period of absence on account of an accident arising
out of and in the course of the employee’s employment
shall count for holiday purposes, provided- such
accident has been admitted as falling within the pro-
visions of the Workmen’s Compensation Act, and the
qualifying shifts counting for purposes of the paid
holiday shall be the working days falling within any
period of disablement admitted by the said Act;

(iv) periods of absence on the additional week’s leave or
accumulations thereof provided for in section 8 of this
Part of the Agreement shall count for purposes of the
paid holiday to the extent of the number of shifts
which would normally have been worked during those

. periods by the employee concerned;

(v) any employee who absents himself from work without
adequate reason satisfactory to the employer shall, in
respect of each shift or working day fost by him
during such absence, forfeit five shifts worked towards
his paid holiday qualification, with a maximum
penalty of 30 shifts in any one qualifying period for

aid leave; provided that notification of such absence
is given by the employer in writing to the employee
and the Council within fourteen days of such absence;

(vi) the working days falling within any period of military
training, as defined in this Agreement, shail count
for holiday purposes;

(vii) the working days falling within any period of unpaid
leave granted by the employer to the employee to
attend any direct business of the Industrial Coungcil
shall count for holiday purposes;

(viti) any period of absence for which an employee is
granted paid special leave by the employer shall count
for holiday purposes.

(b) Subject to the provisions of sub-section (4) hereof, the
holiday shall be for one unbroken period and irnclude
four week-ends except in those cases where the rotation
shift worker’s free day does not fall on the Sunday
immediately prior to proceeding on holiday leave. The
employee may, however, request leave without pay for
the Sunday, which is a normal rostered working day,
immediately prior to proceeding on holiday leave.

(¢) Should either Good Friday, Ascension Day, Day of the
Cavenant, Christmas Day or New Year's Day fall within
the period of the holiday, the holiday period shall be
extended by one day with full pay for each such day.
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(<) aansoek om verlof moet minstens vier weke voordat hy met
verlof gaan, deur die werknemer gedoen word;

(¢) die verlof moet deur die werkgewer toegestaan word sodat
dit binne ’n tydperk van vier maande na die vervaldatum
begin;

£) 'n werknemer is geregtig op en moet sy verlof neem binne
n tydperk van vier maande na die vervaldatum, tensy
vrystelling deur die Raad verleen word;

(¢) geen werknemer mag enige werk vir gewin gedurende die

tydperk van sy verlof verrig nie,

(3) Wanneer ‘n werknemer op die punt stzan om met veriof te
gaan, moet die geld wat aan hom vir die doeleindes van die
verlof betaalbaar is, deur die werkgewer in komtant aan hom
betaal word wanneer hy ophon werk om met verlof te gaan.

(4) (i) ledere keer wat ’n werknemer, uitgesonderd ’n vakleer-
ling, kwalifiseer vir drie weke betzalde verlof ooreenkomstig sub-
artikel (2) hiervan, kan hy een week van dié betaalde verlof laat
ophoop, met dien verstande dat sodanige opgehoopie verlof wat
in sy kredit staan, nooit meer as twee weke mag wees nie.

(i) Die opgehoopte verlof mag nie saam met gewone verlof
geneem word nie, uitgesonderd met die uvitdruklike toestemming
van die werkgewer.

(ili) Aansoeke om dié opgehoopte verlof of gedeeltes daarvan
most betyds ingedien word, en die toestaan van die aansoeke
geskied gehee! en al na goeddunke van die werkgewer; dit hang
daarvan af of geskikte redlings getref kan word vir die verrigting
van die applikant se werksaamhede gedurende sy afwesigheid,
met dien verstande dat die opgshoopte verlof nie verbeurd ver-
klaar mag word nie. ;

(iv) Opgehoopte verlof mag nie vir ’n gedeelte van 'n werkdag
toegestaan word nie,

(v) Besoldiging vir die opgehoopte veriof moet betaal word op
die grondslag dat een week se opgehoopte verfof gelyk is aan
46 sewone ure, of as 'n kleiner getal gewone ure gewoonlik per
week gewerk word, op die grondslag van di¢ kleiner getal ure.
Besoldiging vir tydperke van opgehoopte verlof van minder as
een wezk moet betaal word volgens die getal gewone ure gewoon-
lik gewerk op die dag of dae waarop verlof toegestaan word. In
geen geval mag ’n werknemer egter meer ontvang as die ekwiva-
Jent van die gewone ure vir een week vir 'n bepaalde week
opgehoopte verlof, ongeag of die verlof in een ononderbroke
tydperk of in tydperke van minder as een week genmeem word.

(vi) Die loonskaal waarteen vir opgehoopte verlof betaal word
moet dié¢ wees wat die werknemer ontvang het op die datum
waarop hy vir die verlof gekwalifiseer het. -

(vii) Tydperke van afwesigheid met opgehoopte verlof hier-
kragiens toegestaan tel nie as kwalifiscerskofte vir die betaalde
verlof wat in subartikel (2) hiervan bepaal word nie.

(viii) Verlofbonusse betaalbaar kragtens artikel 9 van Deel I
van die Qoreenkoms hoop nie op nie en word nie oorgebring met
opgchoopte verlof nie, maar word aan die werknemer betaal
wanneer hy vir die gewone verlof vir die kwalifiseerjaar kwalifi-
seer en met verlof vertrek.

{5) Indien die diens van ’n werknemer eindig voordat hy op
betaalde verlof ingevolge subartikel (2) van dié artikel geregtig
is, moet hy gekrediteer word met die eweredige aantal skofte
gewerk. Die werkgewer moet, wanneer die werknemer sy diens
verlaat, hom van ’n bewys voorsicn waarin die getal skofte gewerk
wat vir verlofdoeleindes gereken word, aangedui is, en onmiddel-
lik aan die Sekretaris van die Raad die geldekwivalent van die
verlof stuur waarop die werknsmer aldus reg het, bereken soos
bepaal in subartikel (1) van dié artikel, naamlik met dié wat van
toepassing is.

(6) Ingeval ’n werknemer sterf of in die loop van sy diens
onbekwaam raak om sy bedryf uit te oefen, is die bedrag aan
hom verskuldig ten opsigte van verlef, betaalbaar azn sy boedel
of aan homself, na gelang van die geval.

(7) (@) Na verloop van minstens 49 weke, gereken vanaf die
datum waarop die tydperk van diens begin wat deur die bewys
gedek word, het enige werknemer aan wie 'n bewys kragtens sub-
artikel (5) van dié artikel uitgereik is en wat nie langer in die
nywerheid in diens is nie, reg, onderworpe aan paragraaf (b) van
dié subartikel, by aanbieding van die bewys aan die Raad in die
streek van herkoms, op betaling daarop van enige onbetaalde
saldo waarmes hy in die Raad se boeke gekrediteer staan.

(b} Alle bewyse wat kragtens subartikel (5) van dié artikel aan
'n werknemer uitgereik is, is geldig vir 'n tydperk van twee jaar
vanaf die datum van die laaste skof wat deur dié werknemer
gewerk is, en bedrae op kredit van 'n werknemer in die boeke
van dic Raad moet na verstryking van dié tydperk aasn die fondse
van die Raad toekom; met dien verstande egter dat die Raad
enige eis wat deur so ‘n werknemer na die versiryking van
genoemde tyd gemaak word, in oorweging moet neem, en kan hy
na goeddunke 'n ex gratie betaling aan dié werknemers wat hierin
genoem word, uwit die fondse van die Raad doen.

_(8) Behalwe socs anders hierin bepaal, moet dit vir die toepas-
sing van di¢ artikel geag word dat diens begin vanaf die datum
waarop 'n werknemer in die werkgewer se diens gaan of, na
gelang van die jongste, die datum waarop hy laas geregtiz geword
het op betaalde verlof.

(9; Die Raad kan wederkerige reslings met enige ander nywer-
heid tref vir dic uitruil van verlofbewyse ot voordeel van werk-
nemers wat die nywerheid verlaat. .
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(d) Application for holiday shall be made by an employee at

izast four weeks before proceeding on leave.

(¢) The holiday shall be granted by the employer so as to

commence within a period of four months after due date.

() An employee shall be entitled to, and shall take his holiday

within a period of four months after due date, unless
exemption be granied by the Council.

(g) No employee shall engage in any employment for gain

during the period of his holiday.

(3) When an employee is about to take his leave, the moneys
payable to him for the purpose of such leave shall be paid to
him in cash by the employer on his ceasing work to 2o on
holiday.

(4) (i) On each occasion that an employee, other than an
apprentice, qualifies for three weeks” paid holiday in terms of sub-
seciion (2) hereof, he may accumulate one week of such pzid
holiday, provided that the amount of such accumulated lzave
standing to his credit shall at no time exceed two waeks,

(iiy The accumulated holiday leave shall not be taken in con-
junction with any normal holiday leave except with the express
agreement of the employer.

(iii) Applications for such accumulated holiday leave or por-
tions thereof shall be submitied in good time, and the granting
of such applications shail be at the complete discretion of the
employer. depending on whether suitable arrangements can be
made for the performance of the applicant’s duties during his
absence, provided that such accumulated holiday leave shall not
become forfeit.

(iv) Accumulated holiday leave shall not be granted for a
portion of any working day.

(v) Payment of the accumulated holiday leave shall be made
on the basis that one week’s accumulated holiday leave is
equivalent to 46 ordinary hours, or if a lesser number of ordinary
hours are normally worked per week, on the basis of those lesser
number of hours. Payment for periods of accumulated holiday
leave of less than one week shall be made according to the
number of ordinary hours normally worked on the day or days
on which leave is granted. In no eveni, however, shall an
employee receive more than the equivalent of the normal ordinary
hours for one week for any one week’s accumulated paid leave,
no matter whether such leave be taken in one unbroken period
or in periods of less than one week.

(vi) The rate of pay at which accumulated holiday leave shall
be paid shall be that of which the employee was in receipt at
date of qualification for such leave.

(vii) Periods of absence on accumulated holiday leave granted
in terms hereof shall not count as qualifying shifts for the paid
holiday provided for in sub-section (2) hereof.

(viii) Any holiday bonus payable in terms of section 9 of
Part 1 of this Agreement, shall not be accumulated and carried
forward with any accumulated holiday leave, but chall be paid
to the employee when he qualifies for and proceeds on the normal
holiday leave for the year of qualification.

(5) When the employment of an employee terminates before
he becomes entitled to a paid holiday in terms of sub-section
(2) of this section, he shall be credited with the proportionate
number of shifts worked. The emglayer shall furnish the
employee at the time he leaves his service with a voucher setiing
out the number of shifts which count for holiday purposes, and
immediately forward to the Secretary of the Council the money
equivalent of the holiday to which the employee is go entitled,
computed as provided for in sub-section (1) of this section.

(6) When an employee dies or is, in the course of his work
incapacitated from continuing at his occupation, the amount which
is due in respect of holiday pay shall be payable to his estate or
himself as the case may be.

(7) (q) After not less than 49 weeks have elapsed reckoned
from the date on which the period of employment covered by the
voucher commenced, any employee who has been furnished
with a voucher in terms of sub-section (3) of this section and is
no longer employed in the industry shall be entitled, subject
to paragraph (b) of this sub-section, on presenting the veucher
to the Council in the region of origin, to paymeni thereon of
any unpaid balance standing to his credit in the books of the
Council. E

(b) Any voucher issued to an employee in terms of sub-section
(5) of this section shall be valid for a period of iwo years from
the date of the last shift worked by such employee, and amounis
standing to the credit of an employee in the books of the Council
shall on the expiration of such period accrie to the funds of the
Council; provided, however, that the Council shall consider any
claim that may be made by any such employee after the expira-
tion of the said period and may in its discretion make ex gratia
payment from the funds of the Council to such employses as
are referred to herein.

(8) Except as otherwise provided herein, employment for pur-
poses of this section shall be deemed to commence from the date
on which an employee enters the emplover's service or, which-
ever is the later, the date on which he last became entiled to
a paid holiday.

(93 The Council may make reciprocal arrangements wi:h any
other industry for the interchange of leave vouchers to the benefit
of the employees leaving the industry.
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8. BYKOMENDE VERLOFBESOLDIGING.

(1) Behoudens subartikel (3) hiervan moet 'n werknemer wat na
die inwerkingtreding van die Ooreenkoms kwalifiseer vir sy tiende
of daaropvolgende betaalde verlof wat hom toekom uit hoofde
van ononderbroke diens by dieselfde werkgewer soos bepaal krag-
tens artikel 7 (2) van Deel I van die Ooreenkoms, terwyl hy in

- diens by dieselfde werkgewer is, geregtig op 'n_ekstra week
betaalde verlof wanneer dit vir die werkgewer gerieflik is of op
die ekwivalente waarde daarvan; met dien verstande dat daar by
onderlinge ooreenkoms tussen die werkgewer en die werknemer—

(i) die betaalde verlof in artikel 7 (2) van Deel I van die
Ooreenkoms genoem, met 'n eksira week verleng kan word;

o 3

(i) die ekstra week verlof vir die kwalifiseerjaar uitgestel kan
word en die werknemer dit kan laat ophoop totdat hy vir
drie van daardie ckstra weke betaalde verlof kwalifiseer.

(2) Wanneer die werkgewer en werknemer ’n ooreenkoms aan-
gaan soos in subartikel (1) (ii) bepaal, en die werknemer vir een,
twee of drie van dié ekstra weke betaalde verlof (hieronder die
., opgehoopte langdiensverlof ” genoem) gekwalifiseer het, moet
die opgehoopte Jangdiensverlof deur die werkgewer toegestaan en
deur die werknemer geneem word wanneer By sy betaalde verlof,
soos in artikel 7 (2) van dié¢ Deel van die Qoreenkoms Voor-
geskryf, toegestaan word en dit neem, tensy, na gelang van wat
die werkgewer en werknemer ooreenkom, die opgehoopte lang-
diensverlof op 'n ander tyd geneem word; met dien verstande
dat die werkgewer die werknemer in elk geval in staat moet stel
om die opgehoopte langdiensverlof te neem in die tydperk voor-
dat hy vir sy volgende betaalde veriof kwalifiseer en wanneer
die werknemer versuim om die opgehoopte langdiensverlof binne
daardie tydperk te meem, verbeur hy sy reg daarop.

(3) Waar ’n werknemer wat vir sy tiende betaalde verlof
kwalifiseer ooreenkomstig subartikel (1), slegs vir 'n gedeelte van
die kwalifiseertydperk vir die eerste betaalde verlof by die
betrokke werkgewer in diens was, is hy geregtig op 'n eweredige
deel van die ekstra week verlof of die ekwivalente waarde daar-
van in verhouding tet die verlofkwalifikasie wat by daardie
werkgewer voltooi is ten opsigte van die eerste betaalde verlof,
Wanneer hy vir enige daaropvolgende betaalde verlof kwalifiseer,
is die bepalings van subartikels (1) en (2) van die artikel mutatis
mutandis van toepassing.

(4) By bezindiging van die diens van 'n werknemer wat gereg-
tig geword het op die ekwivalente waarde van diz ekstra betaalde
verlof soos voorgeskryf in dié artikel, maar dit nog nie ontvang
het nie, moet hy by sodanige dienshegindiging betaal word vir
die ckstra betaalde verlof waarvoor hy gekwalifiseer het maar nog
nie ontvang het nie.

9. VERLOFEONUS,

Vir die toepassing van dié artikel beteken—

,, verlofkwalifikasie ” die kwalifikasie vir die betaalde verlof
voorgeskryf in artikel 7 van dié Deel van die Qoreenkoms.
_(1) Wanneer ’n werknemer Vit verlof kwalifiseer en met verlof
vertrek moet hy 'm veriofbonus van minstens £32, 10s. (R65)
ontvang.

(2) Wanneer die diens van ’n werknemer eindig voordat hy
geregtig word op betaalde verlof, moet die werknemer gekrediteer
word met 'n deel van die benus eweredig met die getal skofte
wat vir hom vir verlofdoeleindes gekreditcer word. Die werk-
gewer moet die bedrag hiervan inskryf op die bewysstuk wat aan
die werknemer verskaf most word en waarop die getal skofte
genoem moet word wat vir verlofdoeleindes tel en die geld-
ekwivalent van die bonus cnmiddellik aan die Sekretaris van die
lR%ad stuur saam met die geldekwivalent van die betaalde wver-
ofreg.

(3) Wanneer die geldekwivalent van die verlofbonus kragtens
subartikel (2) aan die Raad gestuur word, is die bepalings van
subartikels (6) en (7) van artikel 7 en van artikel 10 van dié
Deel van die Ooreenkoms betreffende die geldekwivalent van die
betaalde verlofreg mutatis mutandis van toepassing.

(4) Dié artikel is nie van toepassing op vakleerlinge en weik-
nemers in diens in die bedrywe genoem onder (6), (7), (8), (9) en
(10) van artikel 1 van Deel IV van- die Qoreenkoms en hulle
iz mie geregtig om vir dié verlofbonus te kwalifiseer en kan dit ook
nie ontvang nie. :

(5) Geen bonus mag gekrediteer word vir tydperke van diens
wat kragtens artikel 7 (2) (@) () van dié Deel van die Ooreen-
koms nie vir die betaalde verlof tel nie. ;

10. BETALING TYDENS WERKLOCSHEID.

(1) Wanneer 'n werknemer werkloos is en die tyd van werk-
loosheid tussen een indiensneming en 'n ander langer as ses dae
duur, is 'n werknemer, wanneer hy sy bewys of bewysc aan die
Raad voorlé, geregtig- gedurende elke week van werkloosheid op
betaling uit die bedrag in sy kredit van scdanige bedrag as wat
die Raad van tyd fot tyd cor kan besluit of, na gelang van die
Kleinste, die bedrag in sy kredit; met dien verstande dat tensy die
bedrag in sy kredit 'n kleiner bedrag is, die ‘bedrag waarop 'n
werknemer kragtens dié artikel geregtig is, nie minder mag wees
as helfte van die gewone weekiikse besoldiging wat hy ontvang
het toe dic werkloosheid begin het nie. Indien die werknemer
werk kry voordat die bedrag in sy kredit uitgeput is, moet diz
onbetaalde bedrag in sy kredit in die boeke van die Raad bly
staan en beskikbaar wees vir hom, of wanneer hy die volgende
keer vir verlof kwalifiseer of vir 'n langer tydperk as ses dae
werkloos word. '

8. ApoimioNaL HoLipay PAY.

(1) Subject to sub-section (3) hereof, an employee qualifying
after the date of coming into operation of this Agreement for
his tenth or subsequent consecutive paid holiday deriving from
continuous employment with the same employer as provided for
in terms of section 7 (2) of Part I of this Agreement shall, whilst
in the employ of the same employer, be entitled fto an extra
week’s paid leave at the employer’s convenience or to the
equivalent value thereof; provided that by mutual arrangement
between. the employer and employee—

(i) the paid holiday referred to in section 7 (2) of Part 1 of
this Agreement may be extended by an extra week; or

(ii) the qxtra_week’s leave may be deferred from the year of
gqualification _and accumulated by the employee up to a
‘maximum of three such extra weeks’ paid holiday.

(2) Whenever the employer ‘and employee come to the arrange-

ment provided for in sub-section (1) (i) and the employee has
qualified for one, two or three such extra weeks’ paid holiday
(hereinafter referred to as “the long service accumulated leave ”),
the employer shall grant and the employee shall take the long
service accumulated leave when he is given and takes the paid
holiday provided for in section 7 (2) of this Part of the Agree-
ment, unless as may be, the employer and employee agree to the
long service accumulated leave being taken at a different time;
provided that the employer shall in any case cnable the employee
to take the long service accumulated leave in the period before he
next qualifies for a paid holiday, and if the employee fails to take
the long service accumulated leave within such period his title
thereto shall cease.
. (3) Where an employee qualifying for his tenth paid holiday
in terms of sub-section (1) was in the employ of the employer
concerned for part only of the qualifying period for the first paid
holiday, he shall be entitled to a proporiion of the extra wezk’s
leave or the equivalent value thereof pro rata to the holiday
qualification completed with that employer in respect of the first
paid holiday. On qualification for any subsequent consecufive
paid holiday, the provisions of sub-sections (1) and (2) of this
section shall mutatis mutandis apply. .

(4) Whenever the employment terminates of an employee who
has become entitled to but has not yet received the equivalent
value of the additional paid leave provided for in this section, he
shall be paid upon his employment so terminating for such extra
paid leave as he has qualified for and not received.

9. HoLmay BONUS.

For the purposes of this section—

“ holiday qualification ™ shall be the qualification for the paid
holiday prescribed in section 7 of this Part of the Agree-
ment. 5

(1) Whenever an employee qualifies for and proceeds on holi-

day leave he shall receive a holiday bonms of not less than
£32. 10s. (R65).

(2) Whenever the employment of an employee terminates before
he becomes entitled to a paid holiday, the employee shall be
credited with a share of the bonus proportionate to the nunber
of shifis credited to him for holiday purposes. The employer
shall enter the amount thereof on the voucher to be furnished
to the employee setting out the number of shifts which count
for holiday parposes and immediately forward the money eguiva-
lent of the bonus to the Secretary of the Council together with
the money equivalent of the paid holiday entitlement.

(3) Whenever the money equivalent of the heoliday bonus is
remitted to the Council in terms of sub-section (2), the provisions
of sub-sections (6) and (7) of section 7 and of section 10 of this
Part of the Agresment relating to the money equivalent of the
paid holiday entitlement shall mutatis mutandis apply.

(4) This szction shall not apply to apprentices and employees
employed in the occupations scheduled under (6}, (7), (8), (9) and
(10) of section 1 of Part IV of this Agreement and they shall
not be entitled to qualify fer or receive this holiday bonus.

(5) No bonus shall be credited for periods of employment
which in terms of section 7 (2) (a) (i) of this Part of the Agree-
ment do not count towards the paid holigay.

10, PaymenT DurmG UNEMPLOYMENT.

(1) Whenever an employee is unemployed and the period of
unemployment betwesn one engagement- and another js more than
six days, an employee on presenting his voucher or vouchers to
the Council shall be entitled during each week of unemployment
to payment from the amount standing to his credit of such sum
as may be determined by the Council from time to time or,
whichever is the Iesser, the amount standing to his credit; pro-
vided that unless the amount standing to his credit is a lesser
amount, the sum an employee shall be entitled to receive under
this section shall not be less ‘than half of the ordinary weekly
remuneration he was receiving when unemployment started.
Should the employes obtain employment before the amount
standing to his credit is exhausted, the unpaid amount shall
remain to his credit in the books of the Council and shall be
available to him either when he next qualifies for leave or
becomes unemployed for a longer period than six days.

-7
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" {2) 'n Werknemer wat betaling ingevolge subartikel (1) eis
en ontvang, moet, wanneer hy weer werk in die nywerheid kry,
begin om te kwalifiseer vir verlof vanaf die datum van dié werk-
verkryging; met dien verstande dat as daar enige onopgeéiste
balans in sy kredit ingevolge subartikel (1) staan, die verlof-
ekwivalent van die balans aan hom gekrediteer moet word.

1. BESOLDIGING VIR SEKERE OPENBARE VAKANSIEDAE.

(1) Behoudens subartikel (5) hiervan is Goeie Vrydag, Hemel-
vaartdag, Geloftedag, Kersdag en Nuwejaarsdag betaalde vakan-
siedae.

- (2) Behoudens die bepalings van subartikel (5) hiervan, as ’n
werknemer nie op Goeie Vrydag, Hemelvaartdag, Geloftedag,
Kersdag en Nuwejaarsdag werk nie, moet hy besoldig word teen
El{ gewone uurloon vir die gewone werkure vir daardie dag van
ic week; met dien verstande dat wanneer Geloftedag, Kersdag of
Nuwejaarsdag op ‘n Saterdag val, ’n ‘werknemeér wat nie op so
'n-dag werk nie, sy gewone uurloon betaal moet word vir die
getal ure waarvoor hy betaal sou geword het as die vakansiedag
binne die tydperk Maandag tot en met Vrydag geval het.

(3) Die bepalings van subartikel (2) is ‘nie van toepassing op ‘n
werknemer wat met die betaalde veriof is wat in dié Deel van
die Ooreenkoms voorgeskryf word nie.

(4) Wanneer 'n werknemer op Goeie Vrydag, Hemelvaartdag,
Geloftedag, Kersdag of Nuwejaarsdag werk, moet hy betaal word
vir die getal ure betaalbaar kragtens subartikel (2) hiervan aan 'n
werknemer wat nie op so 'n dag werk nie, en moet daarbenewens

betaal word teen een en 'n half maal die uurloon vir tyd gewerk

tot en met genoemde getal ure; daarna moet hy besoldig word
‘tieen drie maal die uurloon tot die gewone begintyd die volgende
ag. :

(5) Wanneer 'n werknemer wat volgens 'n rooster werk, 'n
roostervrydag het wat op 'n betaalde openbare vakansiedag val,
moet sy volgende gewone skof wat op.so 'n vakansiedag volg,
gereken word as die betaalde openbare vakansiedag, en besol-
diging vir dié dag moet gemaak word ooreenkomstig subartikels
(2) of (4) van dié artikel, na gelang van die geval.

OPMERKING.—Vir die toepassing van dié artikel, word dit.

gercken dat Goeie Vrydag, Hemelvaartdag, Geloftedag, Kersdag
en Nuwejaarsdag op die gewone begintyd van die méreskof van
dié dae begin en tot dieselfde tyd die volgende dag voortduur.

12. SKOFWERKTOELAES VIR MIDDAG- EN NAGSKOFETE,

(1) Werknemers wat rotasieskofwerk verrig moet 'n skoftoelae

ooreenkomstig onderstaande betaal word:—

(a) Middagskof—Vir werk gewoonlik op die gewone middag-
skof van die betrokke werknemer verrig, moet betaling
van ’n skofwerktoelae gedoen word teen 4 persent o
gewone skale vir die totale getal ure gewerk. Ten eindg
dic toelae te bereken, word dic volgende formule toe-
gepas:—

Totale getal ure gewerk vermenigvuldig deur uurloon
(met uitsluiting van persoonlike toelaec en bonustoelae)
vermenigvuldig deur 4 persent. :

- (b) Nagskof—Vir werk gewoonlik verrig op die gewone nag-.

skof van die betrokke werknemer, moet betaling van ‘n
nagskoftoelae gedoen word teen & persent op gewone skale
vir die totale getal ure gewerk. Ten einde die toelae te
bereken, word die volgende formule toegepas:—
Totale getal ure gewerk vermenigvuldig deur uurloon
(met uitsluiting van persoonlike toclae en bonustoelae)
vermenigvuldig deur 8 persent,

(c) Wanneer 'n werknemer wat rotasieskofwerk verrig, °n
dubbele skof of gedeclte daarvan werk wat of op die
gewone middag- of nagskofte val, 6f middag- of nagskofte
werk op sy gewone vry dag, moet die skofwerktoelae vir
dié bykomende ure gewerk, op dieselfde wyse bereken word
soos_hierbo uiteengesit, maar teen die persentasie van toe-
passing op die besondere skof of gedeelte daarvan wat
werklik gewerk is, d.w.s, 4 persent op gewone skale vir die
ure op middagskof gewerk en 8 persent op gewone skale
vir die ure op nagskof gewerk.

(d) Wanneer dit nodig gevind word om die gewone stelsel van
rotasieskofte te verander na ’n grondslag van twee twaalf-
uurskofte per werkdag, moet die betaling van *n skofwerk-
toelae gedurende dié tydperk soos volg gedoen word:—

Gedurende die eerste twaalfuurskof op 'n dag, betaling
van 'n skofwerktoclae teen 4 persent op gewone skale vir
die laaste vier uur van dié skof, wat bereken moet word
op dieselide wyse soos uiteengesit onder (1) (a).

Gedurende die tweede twaalfuurskof op ‘n dag,
betaling van 'n skofwerktoelae teen 4 persent op gewone
skale vir die eerste vier uur van dié¢ skof, wat bereken
moet word op dieselfde wyse soos uiteengesit onder
(1) (a), en betaling van ’n skofwerktoelae teen 8 persent
op gewone skale vir die laaste agt nur van dié skof, wat
bercken moet word op dieselfde wyse soos uiteengesit
onder (1} (b) . :

(2) Geen skofwerktoelae mag aan °'n werknemer betaal word
gedurende ’n tydperk wat hy vir watter rede ook al weg van
sy werk is nie,

(3) Skofwerktoelaes is alleen betaalbaar aan werknemers
wanneer hulle weeklikse rotasieskofwerk op of die middag- of
die nagskof verrig,
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(2) An employee claiming and receiving payment in terms of
sub-section (1) shall on obtaining further employment in the
industry, commence to qualify for leave as from the date of such
employment; provided that if there is any unclaimed balance
standing to his credit in terms of sub-section (1), the leave equiva=
lent of such balance shall be credited to him, .

11. PAYMENT FoR CERTAIN PuBLIC HOLIDAYS,

(1) Subject to sub-section (5) hereof, Good Friday, Ascension
Day, Day of the Covenant, Christmas Day and New Year’s Day
shall be paid holidays. ' !

(2) Subject to the provisions of sub-section (5) hereof, if an
employee does not work on Good Friday, Ascension Day, the

| Day of the Covenant, Christmas Day and New Year’s Day, he

shall be paid at his ordinary hourly rate for the ordinary working
hours for that day of the week; provided that whenever the Day
of the Covenant, Christmas Day or New -Year's Day fall on a
Saturday, an employee who does not work on such day shall be
paid at his ordinary hourly rate for the number of hours he
would have been paid if the holiday had fallen within the period
Monday te Friday inclusive. - R, o .

(3) The provisions of sub-section (2) shall not apply to an
employee who is on the paid holiday provided for in this Part
of the Agreement. i

(4) Whenever an employee works on Good Friday, Ascension
Day, the Day of the Covenant, Christmas Day or MNew Year’s
Day, he shall be paid for the number of hours payable in terms
of sub-section (2) hereof to an employee who does not work on
such day, and shall be paid in addition at one and one-half times
the hourly rate for time worked up to the said number of hours;
thereafter, he shall be paid at {reble the hourly rate until the
usual starting time next day. ; :

(5) Whenever an employee working fo a roster has a roster
free day falling on a paid public holiday, his next normal shift
following such holiday shall be-deemed to be the paid public
holiday, and payment for such day shall be made in accordance
with sub-section (2) or (4) of this section, as the case may be.

Note.—For the purposes of this section, Good Friday, Ascen-
sion Day, Day of the Covenant, Christmas Day and New Year's
Day shall be deemed to commence at the usual starting time of
the morning shift of such days and continue until the same time
on the following day.

12, SHrrT WORK ALLOWANCES FOR AFTERNOON AND
i MNIGHT SHIFTS.

(1) Employees working rotation shift work shall be paid a shift
allowance in accordance with the following:—

(@) Afterncon Shift—For work ordinarily performed on the
usual afternoon shift of the emlployee concerned, payment
of a shift work allowance shall be made at the rate of
4 per cent on ordinary rates for the total number of hours
worked. In order to calculate this allowance the formula
shall be:— - i

Total number of hours worked multiplied by hourly
rate (excluding personal allowance and bonus allowance)
multiplied by 4 per cent.

(b) Night Shift—TFor work ordinarily, performed on the usual
night shift of the employee concerned, payment of a shift
work allowance shall be made at the rate of & per cent on
ordinary rates for the total number of hours worked. In
order to calculate this allowance the formula shall be:—

Total number of hours worked multiplied by hourly
rate (excluding personal allowance and bonus allowance)
multiplied by 8§ per cent.

{c) When an employee working rotation shift work, works a
double shift or portion thereof which falls on either the
usual afternoon or night shifts or works afternoon or night
shift on his nermal free day, the shift work allowance for
such additional hours worked shall be calculated in the
same manner, as outlined above, but at the percentage
rate applicable to the particular shift or portion thereof
actueally worked, i.e. 4 per cent on ordinary rates for those
hours worked on afternoon shift and 8 per cent on ordinary
rates for those hours worked on night shift.

(d) When it is found necessary to change the usual system of
rotation shifts to a basis of two twelve hour shifts per
working day, payment of a shift work allowance during
such period shall be made as follows:—

During the first twelve-hour shift on any day, pay-
ment of a shift work allowance at the rate of 4 per cent
on ordinary rates for the last four hours of such shift,
which shall be calcuiated in the same manner as outlined
under (1) (a). :

During the second twelve-heur shift on any day, pay-
ment of a shift work allowance at the rate of 4 per cent
on ordinary rates for the first four hours of such shift,
which shall be calculated in the same manner as out-
lined under (1) (a), and payment of a shift work
allowance at the rate of 8 per cent on ordinary ratss for
the last eight hours of such shift, which shall be
calculated in the same manner as outlined under (1) (b).

(2) No shift work allowance shall be paid to an employee
during any peried he is away from duty for any reason what-
soever. _ i

(3) Shift work allowances shall only be payable to employees
when working weekly rotation shift work on either the afternoon
or night shift,
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13. REIS- EN VERBLYFTOELAE.

(1) Waar werk weg van die werkgewer se inrigting of van die
werknemer se gewone werkplek gedoen word wat die nodig maak
dat die werknemer reis, moet die werknemer wat gestuur word
om die werk te verrig, voorsien word van 'n tweedeklas-spoorweg-
kaartjie, behalwe oor voorstedelike lyne,” waar die kaartjie 'n
eersteklaskaartjie moei wees, of geskikie vervoer na en van die
taak; met dien verstaude dat 'n derdeklas-spoorwegkaartjie verskaf
kan word in die geval van werknemers vir wie diensvoorwaardes
in deel II van die Qoreenkoms uiteengesit word.

(2) Wanneer vereis word dat ‘n werknemer kragtens subartikel
(1) hiervan reis, moet hy tecen gewone loonskale betaal word
gedurende gewone werkure en teen halfskale buite gewone werk-
vre, en besoldiging moet in geen geval meer as 12 uur se
gewone besoldiging per tydkring van 24 uur of deel daarvan
wees nie, gereken vanaf dis tyd waarop die reis begin; met dien
verstande dat ’n werknemer wat gewerk het op die dag waarop
die reis begin, geregtig is om slegs tot 'm maksimum van 12 uur
se valle besoldiging te ontvang wat die loon moet insluit wat deur
hom ten opsizte van daardie dag verdien is, en vir doeleindes
van enige verdere betaling kragiens dié subartikel moet elke tyd-
kring van 24 uur gercken word vanaf die tyd waarop die werk-
nemer op sy gewone skof begin werk het.

(3) 'n Werknemer moet vir maaltye en bed op die trein betaal
word.

(4) Waar daar deur die werkgewer vereis word -dat 'n werk-
nemer, om rede van sy diens weg van sy gewone werkplek af,
weg van sy gewone woonplek moet woon, moet vir losies en
inwoning betaal word, of moet dit by die taak verskaf word.

(5) Vir doeleindes van dié artikel, word Saterdag en Sondag
as gewone werkdae gereken. .

14. DIENSBEEINDIGING.

{1} 'n Werkgewer of werknemer moet minstens een volie werk-
dag vooraf die diens opsé; met dien verstande dat dit geen
inbreuk op die volgende maak nie:—

(¢) Die reg van 'n werkgewer of 'n werknemer om ’n diens-
kontrak sonder opsegging te befindig weens enige gegronde
rede wat regtens as voldoende erken word;

{b) enige coreenkoms tussen die werkgewer en die werknemer
waarby voorsiening vir ’n langer diensopseggingstyd as
een volle werkdag gemaak word;

en voorts met dien verstande dat die werkgewer aan die werknemer
*n loon kan betaal vir en in plaas van die diensopseggingstyd
waarcor ooreengekom of wat voorgeskryf is.

(2) Wanneer die kontrak begindig kan word deur cen volle
werkdag se kennis te gee, en die werknemer versuim om die
kennis te gee of sodanige opseggingstyd te werk, kan die werk-
ewer loon en lewenskostetoelae vir die ure van 'a gewone skof
1n die betrokke inrigting aftrek.

(3) Vir die toepassing van dié artikel moet Saterdag nie as
°n volle werkdag gereken word nie. Opsegging om 'n dienskontrak
te beéindig by die ophoutyd op ’n Saterdag moet voor 12-uur
middag op 'n Vrydag gegee word.

15. KortTYD.

(1) Die werkgewer kan sy werknemers minder ure as die
ewone werkure van sy inrigting laat werk weens—

(a) *n tckort aan werk en/of materiaal, en in dié geval moet
die werkgewer sy werknemers twee volle werkdae kennis
gee van sy voorneme om korttyd te werk, en moet, vir
sover prakties moontlik, die beskikbare werk onder die
betrokke werknemers versprei. Waar daar van die werk-
nemer uitdruklik deur die werkgewer vereis word om hom
op 'n bepaalde dag by die inrigting aan te meld met die
doel om vas te stel of werk beskikbaar gemaak sal word,
moet hy minstens vier uur se werk, of besoldiging in plaas
daarvan, ten opsigte van dié dag ontvang. ~As daar nie
van dic werknemer vereis word om hom by die inrigting
aan te meld nie, moet die werkgewer die werknemer daar-
van in kennis stel op die werkdag wat die dag onmiddellik
voorafgaan waarcp dit nie van hom verlang om hom aan
te meld nie; of

(b) onvoorsiene gebeurlikhede en/of omstandighede buite die
beheer van die werkgower. Ingeval eersgenoemde
omstandighede hulle voordoen, mag daar nie van die werk-
gewer vereis word om lone aan sy werknemers te betaal
nie, uitgesonderd vir die tydperke werklik gewerk; met
dien verstande dat waar die werkgewer glo dat die hervat-
ting van werk bewerkstellig kan word en sy werknemers
uitdruklik aansé om hulle vir werk op 'n bepaalde dag
aan te meld, hulle minstens vier uur se werk, of besoldi-
ging in plaas daarvan, ten opsigte van dié dag moet ont-
vang.

_(2) Behoudens kennisgewing daarvan deur die werkgewer aan
dic Raad minstens 48 uur voordat na korttyd corgeskakel word
kragtens klousule (1) (a) of binne 24 uur nadat korttyd gewerk

13. TRAVELLING AND SUBSISTENCE ALLOWANCE.

(1) Where work is done away from the employer’s establish-
ment or the employee’s usual working place necessitating
travelling, the employee sent to do such work shall be provided
with second class rail accommodation except over suburban
lines where the accommodation shall be first class, or suitable
transport to and from the job; provided that third class rail
accommodation may be provided in the case of emplovess for
whom conditions of employment are set out in Part Il of this
Agreement.

(2) When an emplovee is required to travel in terms of sub-
section (1} hereof, he shall be paid at ordinary rates during
ordinary howrs of work, and at half ratss outside of ordinary
hours of work, pay in any circumstances not to exceed twelve
hours ordinary pay per cycle of twenty-four hours or part thereof
reckoned from the time the journey commencss; provided that an
employee who has been working on the day on which the journey
commences shall be entit’ed to receive only up to a maximum of
twelve hours full pay which shall include the wages earned by
him in respect of such day, and for purposes of any further
payment in terms of this sub-section each cycle of twenty-four
hours shali be reckoned from the time at which the employee
started work on his normal shift,

(3) An employee shall be paid for meais and bed on the train.

(4) Where an employee by reason of his employment away
from his usual working place is required by the employer to live
away from his usual domicile, board and lodging shall be paid or
provided on the job.

(5) For the purposes of this section, Saturday and Sunday
shall be treated as ordinary working days.

14, TERMINATION OF EMPLOYMENT.

(1) Not less than one clear working day’s notice shall be given
by the employer or employee to terminate a contract of service;
provided that this shall not affect—

(a) the right of an employer or employee to terminate a con-
tract of service without notice for any good cause
recognised by law as sufficient; :

(b) any agreement between the employer and employee pro-
viding for a longer period of notice than one clear working
day; and further provided that the emoloyer may pay to -
the employves wages for and in lien of the prescribed or
agreed period of notice.

(2) Whenever the contract is terminable by one clear working
day’s notice and the employee fails to give the notice or work
such notice period, the employer may deduct pay and cost of
living allowance for the hours of an ordinary shift in the
establishment.

(3) For the purposes of this section, Saturday shall not be
considered as a clear working day; notice to terminate a con-
tract of service at finishing time on a Saturday shall be given
prior to midday on a Friday.

15. SgorT TIME.

(1) The employsr may work his employees for a lesser number
of hours than the ordinary hours of work of his establishment
due to—

{(ay a shortage of work and/or materials, in which case the
employer shall give his employees two clear working days’
notice of his intention to work short t'me, and shall, as
far as practicable, spread the work available among the
employees affected. Where the empioyee is expressly
required by the employer to report at the establishment
on any one day for the purpose of ascertaining if work -
will be made available, he shall receive not less than. four
hours® work or pay in lieu thereof, in respect of such day.
If the employee is not required to attend the establishment,
the employer shall advise the employee on the working
day immediately preceding the day on which he is not
required to attend; er :

() unforeseen contingencies and/or circumstances beyond the
control of the employer. In the event of the foregoing
circumstances arising, the employer shall not be required
to- pay wages to his employees, except for the periods
actnally worked; provided that where the employer
believes that resumption of work can be effected and
expressly instructs his employees to present themselves for
employment on a particular day, they shall not receive
less than four hours’ work or pay in lieu thereof, in respect
of such day.

(2} Subject to notification thereof being given by the employer
to the Council not less than 48 hours before going on to short
time under clause {1) (@) or within 24 hours after short-time

9
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is kragtens klousule (1) (b}, kan die lewenskostetoelae betaalbaar
kragiens artikel 27 van dié deel van die Ooreenkoms verminder
word eweredig met die getal ure gewerk of betaalbaar Kragtens
dié artikel. ) .

(3) Koriskofte gewerk terwyl korityd gewerk word, tel as
skofts werklik gewerk vir die doelsindes van kwalifisering vir die
betaalde verlof gzenocem in artikel 7 van di¢ deel van die Qoreen-
koms, met dien verstande dat minstens 'n haiwe skof op elke dag
gewerk word.

16. SLUITING VAN INRIGTING OF GEWONE WERKDAG.

(1) Ondanks andersluidende bepalings in die Ooreenkoms, kan
enige afdeling of afdelings van die inrigting gesluit word
gedurende ’n werktydperk gespesifiseer vir die inrigting kragtens
subariikel (1) van artikel 4 van di¢ deel van die Qoreenkoms by
onderlinge oorcenkoms tussen die werkgewer en minstens 73
persent van die werknemers wat dewr die sluiting gersak word,

(2) Wanneer daar nie verels word dat ’n werknemer werk as
gevolg van die sluiting van 'n deel of dele van dis inrigting by
onderlinge ooreenkoms kragtens subartikel (1) nie, kan 'n ver-
mindering eweredig met die ure wat nie gewerk word nie, gemaak
word van dic bedrae betaalbaar -kragtens die Ooreenkoms en
skofte aldus verloor, tel nie vir docleindes vap kwalifikasie vir
die betaalde veriof gencem in artikel 7 van dié deel van die QOor-
eenkoms nie.

(3) Met inagneming van die bepalings van die Wet op Vak-
leerlinge, 1944. soos gewysig, s die bepalings van dié artikel nie
op vakleerlinge van toepassing is.

17. BUITEWERK.

Geen werknemer mag bestellings vra of neem vir enige klas
werk of enige klas werk onderncem wat deur die Ooreenkoms
gedek word, vir verkoop en/of gewin 0f op eie rekening Of ten
behoewe van enige ander persone of firma terwyl hy in die diens
van die werkgewer is nie.

18. UITREIKING VAN SERTIFIKATE.

Die werkgewer mag nie, na een maand vanaf die datum waarop
die Qoreenkoms in werking tree, emgiemand op vakmanswerk
wat in die Ooreenkoms ingelys is, in diens neem nie, uitgesonderd
'n werknemer wat sy vakleerlingskap voltcoi het kragtens 'n
konirak ooreenkomstig diz Wet op Vakleerlinge of enige ander
kontrak wat deur die Raad erken word, in egineen van die klasse
werk wat in die Qoreenkoms as vakmanswerk ingelys word,
tensy dié.werknemer in besit is van 'a sertifikaat erken of uitge-
reik deur die Raad wat hom in staat stel om op vakmanswerk in
diens geneem te word; met dien verstande dat die werknemer
geregtig is om by dic Raad aansoek te doen om ‘n sertifikaat
wat hom in staat stel om op vakmanswerk in diens geneen fe
word, en hy kan, as hy so ’n_seriifikaat toegestaan word,
daarna in diens geneem word op die werk wat as vakmanswerk
op sy sertifikaat bestempel word.

19. INDIENSNEMING VAN PERSONE ONDER DIE LEEFTYD VAN
SESTIEN JAAR.

Die werkgewer mag geen persoon onder die leeftyd van sestien
jaar in diens neem nie.

20. VRYSTELLINGS.

(1) Die Raad kan vrysteiling van enigeen van die bepalings
van die Qoreenkoms zan die werkgewer of die werknemer ver-
leen. Aansoecke om vrystelling moet gedoen word by die Sekre-
taris- van die Streeksraad van die betrokke gebied.

(2) Die Raad moet die voorwaardes vasstel waarop die vrystel-
ling van krag is; met dien verstande dat die Raad, as hy dit goed-
dink, nadat cen week kennisgewing skriftelik aan die betrokke
persoon gegee is, enige vrystellingslisensic kan intrek selfs al het
die tydperk waarvoor die vrystelling verleen is, nog nie verstryk
nie.

(3) Die Raad moet aan elke persoon aan wie v'ryste_ll'ing ver-
leen is, 'n lisensie uitreik wat behoorlilk onderteken is en die
volgende bevat—

(a) die volle naam van die betrokke persoon;

(b) die bepalings van die Qoreenkoms waarvoor vrystelling

verleen word;

(¢) die voorwaardes waarkragtens die vrystelling toegestaan

word;

(d) die tydperk waarin die vrystelling van krag is.

(4) Die Raad moet—

(a) alle lisensies wat uitgereik word, in volgorde laat nommer;

(b) 'n kopie van elke lisensie wat uitgereik word, laat behou,
en 'n kopie van elke lisensie wat uitgereik word, aan die
Afdelingsinspekteur van Arbeid van die gebied ten opsigte
waarvan die lisensie uitgereik is, laat stuur;

‘c) 'n kopie van die lisensie laat stuur aan die betrokke werk-
gewgr wanneer die vrystelling aan 'n werknemer verleen
word,
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has been worked under clause (1) (h), the cost of living allowance
payable in terms of section 27 .of this Part of the Agreement may
be reduced pro rata to the number of hours worked or pavable
under this section.

(2} Short shifts worked while working short time shall count
as shifts actoally worked for purposes of the qualification for
the paid holiday referred to in section 7 of thiz Part of the
z;\;greement, provided that at Teast half a shift is worked on each
day. ) ]

16. CLosSING oF ESTARLISHMENT ON ORDINARY WORKING DAy,

(1) Notwithstanding anyihing contained in this Agreement, any
section or sections of the establishment may be closed during
any period of work specified for the establishment in terms of
aub-section (1) of section 4 of this Part of the Agreement by
mutual arrangement between the emplover and not less than 73
per cent of the employees affected by such closing.

(2) Whenever an employee is not required to work resultant
on the closing of any section or sections of the establishmeont
by mutual arrangement in terms of sub-section (1) a deduction
pro rata for the hours not worked may be made from the
amounts payable in terms of this Asreemeznt and shifts so lost
shall not count for purposes of gualification for the paid holiday
referred to in section 7 of this pari of the Agreement.

(3) Having rezard to the provisions of the Apprenticeship Act,
1944, as amended, the provisions of this section shall not apply to
apprentices. .

17. Oﬁ‘rwokx.

No employee shall solicit or take orders for or undertake any
class of work covered by this Agreement for sale and/or for
gain either on his own account or on behalf of any other persons
or firm whilst he is in the service of the empioyer.

18. issuE oF CERTIFICATES.

The employer shall not, after one month from the date of
coming into operation of this Agreemeni, empioy any person
on journeyman’s work scheduled in this Agreement, other than
an empioyee who has completed his apprenticeship under a con-
tract in terms of the Apprenticeship Act, or any other contract
recognised by the Council, in any one of the classes of work
scheduled as journeyman’s work in this Agreement, unless such
employes is in possession of a certificate recognised or issued
by the Council enabling him to be emploved on journesyman’s
Council {or a certificate enabling him to be employed on journey-
work; provided that the employee shall be entitled to apply to the
man's work, and he may, if granted such certificate, be employad
thereafter en the work scheduled as journeyman’s work appearing
on his certificate.

19. EumrLOYMENT OF PEasons UUNDER 16 YEARS OF AGE.

The employer shall not employ any person under the age of
16 years.

20, EXEMPTIONS,

(1) The Council may grant exemption from any of the pro-
visions of this Agreement to ths employer or the employee.
Applications for exemption shall be made to the Secretary of
the Regional Council of the area concerned.

(2) The Council shall fix the conditions subject to which such
exemption shall operate; provided that the Council may, if it
deems fit, after one week’s notice has bezn given in writing to
the person concerned, withdraw any licence of exemption even
if the period for which such exemption was granied has not
expired.

(3) Thke Council shall cause to be issued to every person to
whom exemption has been granted, a licence, duly signed, setting
out—

(@) the full name of the person concerned;

(b) the provisions of the Agreement for which exemption is

granted;

(c) the conditions subject to which such exemption is granted;

(d) the period during which the exemption shall operate.

(4) The Council shall cause—

(a) all licences issued to be numbered consecutively,;

(b) 2 copy of each licence issued to be retained and a copy
of each licence issued to be forwarded to the Divisional
Inspector of Labour of the area in respect of which the
licence is issued;

(¢) a copy of the licence to be forwarded to the employer
concerned when the exemption is granted to an employee,
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21. UITGAWES VAN Di RaaD.

Die fondse van die Raad, wat berus by en geadministreer word

deur die Raad, word op die volgende wyse verkry:—

(1) Die werkgewer moet van die loon van elkeen van sy werk-
nemers wat deur die Qoreenkoms geraak word (uitgeson-
derd werknemers vir wie voorsieming gemaak waord in
Deel II van die Ooreenkoms, vakleeriinge of minderjariges
gedurende die tydperk wat die minderiariges in diens is
sonder 'n leerlingskontrak kragtens die Wet o0p Vakleer-
linge, 1944), 'n bedrag aftrek van 0-25s. (2-5¢) per week
met inbegrip van weke waarin 'n werknemer afwesig is met
betaalde verlof,

(2) By die bedrag aldus afgetrek moet die werkgewer ’n gelyke
bedrag voeg en die totale bedrag vir elke maand aan die
Raad op of voor die 15de dag van elke maand, scos volg
stunr:—

Aan die Sekretaris, Nasiopale Nywerheidsraad vir die
Vster-, Staal- Ingenieurs- en Metallurgiese MNywerheid
(Transvaalse Streeksrazd), Posbus 3598, JTohannesburg.

729, INDIENSNEMING VAN VAKVERENIGINGARBEIDERS.

(1) Behalwe soos bepaal in subartikels (2) en (3) hiervan, mag
geen werknemer wat pie lid vem een van die vakverenigings,
pariye by die Qoreenkoms, is, deur dic werkgewer in diens
gensem word nie en geen werknemer wat lid van een van die
vakverenigings is, mag werk vir 'm werkgewer wat nie lid van
die werkgewersorganisasie is nie; met dien verstande dat dié
subartikel nie van toepassing is nie op—

(@) werknemers wat werk verrig wat in die Qoreenkoms as

vakmanswerk bestempel word; en

(b) ander werknemers vir wie 'n loenskaal van 2s. (20c) per

wur en meer in die Qoreznkoms voorgeskryf word, indien
sulke werknemers minstens ses maande lank in die Nywer-
heid in diens was en kwalifiszer vir lidmaatskap van een
van die vakverenigings coreenkomstig hul onderskeie kon-
stitusies.

(2) Die werkgewer mag nie 'n gister in diens neem wat nie lid
van die Iron Moulders’ Scciety of South Africa is nie; met dien
verstande gat dié bepalings nie van toepassing is nie op werk:
nemers in die gietbedryf, nitgesonderd vakmanne, gedurende die
eerste dric maande.

(3) Die bepalings van dié artikel is pie van toepassing ten
opsigie van ’n immigrant gedurende die cerste jaar na die datum
van sy binnekoms in die Unie van Suid-Afrika nie; met dien

verstande dat as 'n immigrant te eniger tyd na die eerste drie

maande van sy indiensneming in die nywerheid 'n uitnodiging
van die betrokke vakvereniging om aansoek om lidmaatskap
daarvan te doen, geweier het, die bepalings van dié artikel
onmiddellik van toepassing word.

(4) Afgesien van enige persoon se regte kragtens artikel een-
en-vyftig (10) van die Wet, kan diec Raad om 'n goeie en afdoende
rede, vrystelling verleen van die bepalings van subartikels (1) en
(2) hiervan en voorts is genoemde subartikels nie van toepassing
nie op persone wat, na die mening van die Raad, lidmaatskap tot
n party by die QOoreenkoms sonder redelike oorsaak geweier Is,
en die applikant di¢ weiering by die Raad aangemeld het.

23. VERTONING VAN QOREENKOMS.

-Die werkgewer moet "n leesbare kopie' van die Qoreenkoms in
of by die plek waar sy werknemers werk, oppiak en opgepiak
hou.

24. TOEPASSING VAN OQOREENKOMS.

Die Raad is die liggaam wat verantwoordelik is vir die toe-
passing van die Qoresnkoms. 5

25. AGENTE.

Die Raad moet een of meer aangewese persone as agente aan-
stel om te help om uitvoering te gee aan die bepalings van die
Ooreenkoms. 'n Agent het die reg om die inrigting van die werk-
gewer binne te gaan en kan die werkgewer of werknemers ondei-
vra en die aantekenings oor lone betaal, tyd gewerk en betaling
vir oortyd gemaak, inspekteer, met die doel om vas te stel of die
bepalings van die Ooreenkoms nagekom word of nie.

726. VERSEKERING VAN GEREEDSKAP.

Die werkgewer moet 'n versekeringspolis uitneem by 'n geregi-
streerde versekeringsmaatskappy wat gereedskap verseker wat die
private eiendom is van sy vakman, vakleerling en masjienwerk-
nemers, teen beskadiging of vernietiging op die werkgewer se
perscle as gevolg van brand. Die maksimum dekking kragtens
dié artikel vir die versekering van gereedskap moet £25 (vyf-en-
twintig pond) (R30) wees per werknemer hierbo. genoem.

27. LEWENSKOSTETOELAES.

(1) () Die gekonsolideerde loonskale wat in die Ooreenkoms
ingelys is, moet geag word alle lewenskostetoelaes in te sluit wat
betaalbaar is oorcenkomstig die bepalings van Oorlogsmaatrel
No. 43 van 1942, soos van tyd tof tyd gewysig, waarbenewens en
waarby enige ander besoldiging waarop die werknemer geregtig is,

21. EXPENSES OF THE (COUNCIL.

The funds of the Council, which shall be vested in and
administered by the Council, shall be provided for in the foliowing
manner:-—

(1) The employer sha'l deduct from the wages of each of his
employees affected by this Agreement (other than
employees for whom provision is made in Part II of this
Agreement, apprestices or minors during the period such
minors may be employed without a coniract of apprentice-
ship under the Apprenticeship Act, 1944}, an amount of
25s. (R2.50¢) per week including weeks on which an
employee is absent on paid leave:

{(2) To the amount thus deducted the employer shall add an
equal amousnt and forward the total sum for each month
to the Council not later than the 15th day of each month
as follows:— _ : .

To the Secretary, National Industrial Council for the
Tron, Steel, Engineering and Metallurgical Industry
%JTransvaa_l Regional Council), P.O. Box 3998, Johannes-

urg.

:

22. EMPLOYMENT OF TRADE UwioN -LABOUR.

(1) Save as is provided for in sub-sections (2) and (3) hereof,
no employee who is not a member of one of the trade unions,
parties to this Agresment, shall be employed by the employer
and no employves who is a member of one of the trade unions
shall work for an emplover who is not a member of the
emplover’s organisation; provided that this sub-section shall only
be applicable to—

(a) employees performing work scheduled in this Agreement as

journeyman’s work; and

(b) other employses for whom a wage rate of “2s. (20c)

per hour and more is prescribed for in the Agreement, if
such employees have been employed in the Industry for a
period of not less than six months and are eligible for
membership of one of the trade unions in accordance with
their respective constitutions.

(2) The employver shall not employ a moulder not a member
of the Iron Moulders’ Society of South Adrica, provided that these
provisions thall not apply to employees in the moulding trade
other than journeymen for the first three months.

(3) The provisions of this section shall not apply in respect of
an immigrant during the first year after the date of his entry into
the Union of South Africa; provided that if any immigrant has
at any time after the first three months of his employment in the
Indusiry refused any invitation from the trade union concerned
to apply for membership thereof, the provisions of this section
shall immediately come info operation.

(4) Apart from any person’s rights in terms of section fifty-one”
(10} of the Act, the Council may grant exemption from the
provisions of sub-sections (1) and (2) hereof for any goed and
sufficient reason, and further, the said sub-sections shall ‘not apply
to persons who in the opinion of the Council are refused mem-
bership of a party to this Agreement without reasonable cause,
and the applicant has reported such refusal to. the Council.

23, EXHIBITION OF AGREEMENT.

The employer shall affix and keep afiixed in or at the place
where his employees are working a legible copy of this Agree-
ment. '

24. ADMINISTRATION OF AGREEMENT,

The Council shall be the body responsible for the administra-
tion of this Agreement. )

25. AGENTS.

The Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.
An agent shall be entitled to enter the establishment of the
employer and may questicn the employer or any employees and
inspect the records of wages paid, time worked and payment
made for overtime for the purposes of ascertaining whether or not
the terms of this Agreement are being observed.

26. Insurance oF TooLs,

The employer shall take out an insurance policy with a regis-
tered insurance company insuring tools which are the private
property of his journsyman, apprentice, and machinist employees,
against damage or destruction on the employer’s premises by fire.
The maximum cover under this section for insurance of tools
shall be £25 (twenty-five pounds) (R50) per employee stated
above.

27. COST OF LiVING ALLOWANCES.

(1) () The consolidated rates scheduled in this Agreement shall
be deemed to include any cost of living allowance payable in
accordance with the provisions of War Measure No, 43 of 1942,
as amended, from time to time, in addition fo which and to any

other remuneration to which the employee is entiiled, every
11
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. elke werkgewer aan elk van sy werknemers (ultgesondcrd vak-
leerlinge en werknemers vir wie spesiale bepalings-in Deel 1T van
die Ooreenkoms gemaak is), 'n lewenskostetoelae soos volg moet
betaal : —

Toelae per
weelc -
Klas. Loongroep. wanneer Aanpassings.
Indeks
=92-9,
I Meer as 146s. of | 75:083s. + 0-583s, of 5-83c vir
R14.60 per week of elke + volle 0-226
R7.5033 van 'n punt verskil
in indeks be of onder
92:9, :
nn Meer as 108-333s, of | 65-666s. + 0-5s. of 5¢ vir elke
R10.833 per week of + volle 0-226 van 'n
maar hoogstens 146s. | R6.5666 punt verskil in in-
of R14.60 per week deks bo of onder
929,
~III | Meer as 63s. of R6.30 | 33:55. of | + 0-25s. of 2-5¢ vir
per week maar hoog- | R3.35 elke + volle (-226
. stens 108-333s. of van ‘n punt verskil
R10.833 per week 19?; igdeks bo of onder
IV | 63s. of R6 .30 per week | 32-5s. of | 4 0-25s. of 2-5¢c vir
en minder R3.25 elke + volle 0-226
2 ‘van 'n punt verskil
in indeks bo of onder
92.9,

(ii) Die weeklikse toelae betaaibaar aan 'n werknemer kragtens
dié¢ artikel kan eweredig verminder word ooreenkemstig enige
tydperk van afwesigheid van werk,

(iii) Lewenskostetoelaes is betaalbaar—

(@) gedurende tydpetke van betaalde jaarlikse verlof, vir die
kwalifiseertydperk vir betaalde jaarlikse verlof wat die
werknemer in die diens van die werkgewer gedien het; en

(b) vir Goeie Vrydag, Hemelvaartdag, Geloftedag, Kersdag en
Nuweja.arsdag eweredig met die gewone weikure van die
inrigting vir daardie dagz van die week.

{ivy Wanneer 'n werknemer dle werkgewer verlaat, moet alle
verlofkredit van dié werknemer ‘n kredit van die lewenskoste-
toelas insluit wat betaalbaar is ten opsicte van dié gcdeelte van
die tydperk van jaarlikse verlof wat deur die verlofkredit gedek
word, bereken teen die tarief betaalbaar op die datum wannéer
die diens eindig.

(2) Alle aanpassmgs in die skaal van lewenskostetoelaes wat
voortspruit uit 'n wysiging van die indeks, moet toegepas word
van die eerste betaaldag af in die maand na publikasie in die
Staatskoerant van die kennisgewing wat dié wysiging aantoon.

(3) Die toelae genoem in subartikel (1) (i) moet terselfdertyd
betaal word as wat die werknemer gewoonlik sy ander besoldiging
ontvang.

(4) ,, Indeks” beteken die beswaarde gemiddelde verbruikers-
prysindekssyfer van die nege gebiede soos bepaal en van tyd
tot tyd deur die Direkteur van Sensus en Statistiek in die Sraars-
‘koerant gepubliseer.

(5) Ten einde vas te siel in watter loongroep dit geag moet
word dat ’n werknemer val, moet die gekonsolideerde loonskaal,
ingelys vir die klas werk van dié werknemer, vermenigvuldig
deur 46, sy loon wees.

DEEL 1L

SPESIALE VOORWAARDES BETREFFENDE SEKERE KLASSE WERK
HIERIN GESPESIFISEER.

Ondank enigiets in dié bepalings vervat, is die bepalings
betreffende ,, Werkure ” (artikel 4), ., Oortyd en besoldiging vir
werk op Sondae” (artikel 5), ,, Betaling van verdienste ” (artlkel
6), ,, Verlofbesoldiging (artikel 7), ,, Bykomenge verlofbesoldiging”™
(artﬁ\el 8), ,, Verlofbonus ” (artikel 9), ,, Betaling gedurende werk-
loosheid ™ (artikel 10), ,, Bescldiging vir sekere openbare vakan-
siedae ™ (artikel 11), ,, Skofwerktoelaes vir middag- en nagskofte
(artikel 12), ,, Lewenskostetoelaes” (artikel 27) van Deel I van
die Ooreenkoms nie van toepassing op werknemers in diens in
die bedrywe ingelys onder (6), (7). (8), (9) en (10) van artikel 1
van Deel IV van die Ooresnkoms nie, op wie, uitgesonderd soos
anders daarin bepaal, die orige bepa]mgs van Deel I en die
volgende spesiale bepalings van toepassing is.. (Die spesiale
bepalings is van krag en geniet voorkeur ingeval van teen-
strydige bepalings tussen hulle en genoemde orige bepalings
van Deel 1.)

1. WERKURE

Dl@ gewone werkure vir alle werknemers mag nie meer as 46
uur in ‘n week te bowe gaan nie.
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and Payment for Work on Sundays”

Afterncon and WNight Shifts™

employer shall pay to each of his employees (other than appren-
tices and employees for whom special provisions are made in
Part II of this Agreement) a cost of living allowance as follows:—

A“"“\R?mf

per Weel ;

Class. Wage Group, whai Indext Adjustments.
=92-9,

I Exceeding 146s. or | 75-083s. -4-0-583s. or 5-83c for
R14.60 per week or each + completed

. R7.5083 0-226 of a point
variation in index
above or below 92.9.

11 | Exceeding 108-33s. or | 65-666s, 40-5s, or 5¢ for each
R10.833 per week | or 4+ completed 0-2256
but not exceeding | R6.5666 ofa point variationin
146s. or R14.60 per index al ovz or below
week 92.9,

il | Exceeding 63s. or | 33:-5s. or | +0-25s. or 2-5¢ for
126.30 per week but | R3.35 each 4 completed
not exceeding 0-226 of a point
108-33s, or R10.833 variation in index
per week above or below 529,

iV | 63s.or R6.3G perweek | 32-5s. or | £0-23s. or 2-5¢ for
and under R3.25 each + completed

0-226 of a point
variation in index
above or below 92-9.

(i) The weekly allowance payable to an employee under this
section may be reduced pro rata according to any period of
absence from work.

(iii) Cost of living allowances shall be payable—

(a) during any period of paid annual leave, for such qualifying
period for paid annual leave as the employee has served

Bt i the service of the employer; and

(h) for Good Friday, Ascension Day, the Day of the Covenant,
Christmas Day and WNew Year's Day pro rata to the ordi-
nary hours of work of the establishment for that day of
the week.

(iv) When an employee leaves the employer any holiday leave
credit of that employee shall include a credit of the cost of
living allowance payable in respect of that portion of the period
of annual leave covered by the holiday leave credit, calculated at
the rate payable at the date when the employment terminates.

(2) Any adjustment in the rate of cost of living allowance
consequent upon a variation of the index shall be effected on
the first pay day in the month after publication in the Govern-
ment Gazette of the notice reflecting such variation,

(3) The allowance referred to in sub-section (1) (i) shall be
paid at the same time as the employee ordinarily receives his
other remuneration.

(4) “Index ” means the weighted average Consumer Price Index
number of the nine areas as assessed and published from time to
time by the Director of Census and Statistics in the Government
Gazette.

(5) For the purposes of ascertaining into which wage group an

_employee shall be deemed to fall, the consclidated rate scheduled

for the class of work of that employec ‘muitipiied by 46 shall be

‘his wage.

PART IL

SPECIAL CONDITIONS RELATING TO CERTAIN CLASSES
OF LABOQUR HEREIN 3PECIFIED.

Notwnhstandmg anyihmg in these pmv:swns contained, the
provisions relating to * Hours of ka ? (section 4), * Overtime
(scct]on 5), “Payment of
Earnings” (section 6), * Hohday Pay ™ (section 7), * Additional
Holiday Pay” (section 8), “ Holiday Bonus™ (section 9), “ Pay-
ment during Unemployment” (section 10), “ Payment for cer-
tain Public Holidays ™ (section 11), “ Shift Work Allowances for
section 12), “Cost of Living
Allowances * (section 27) of Part 1 of this Agreement, shall not
apply to employees employed in the occupations scheduled under
6), (7, @), (9 and (10) of section 1 of Part IV of this Agree-
ment, to whom except as is otherwise provided therein, the
remaining provisions of Part I and the following special pro-
visions shall apply. (The special provisions to obtain and have
preference in the event of any conflict between them and the

said remaining provisions of Part I.)

1. Hours oF WoRk,

The ordinary hours of work for all employees shall not exceed
46 hours in any one wesk.
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2. BESOLDIGING VIR OCGRTYD.

(1) Alle tyd bo die gewone skof gewerk moct as cortyd geag
word en daarvoor moei teen een en ‘n derde maal die uuricon
betaal word.

(2) Wanneer 'n werknemer van sy woonplek geroep word om
cortyd te werk en dit nie versis word dat hy 'n gewone skof
werk nie, moet di¢ werknemer teen cen en *n derde maal sy
wurloon besoldig word vir die tyd wat hy werk, met 'n minimum
besoldiging van vier maal sy uurloon teen gewone tyd, altyd
met dien verstande dat dié¢ werknemer ophou werk voordat sy
volgende skof begin. ’

3. BESOLDIGING VIR SEEERE OPENBARE VAKANSIEDAE.

(1) Goeie Vrydag, Hemelvaartdag, Geloftedag, Kersdag en
Nuwejaarsdag is vakansiedae met besoldiging.

(2) As 'n werknemer nic op Goele Vrydag, Hemelvaartdag,
Geloftedag, Kersdag of Nuwejaarsdag werk nie, moet sy werk-
gewer hom ten opsigte van so 'n dag besoldiging betaal teen ’'n
skaal van minstens sy gewone besoldiging asof hy op di¢ dag sy
gemiddelde gewone werkure vir daardie dag van die weelt gewerk
het.

(3) As 'n werknemer op Goeie Vrydag, Hemelvaartdag, Gelofte-
dag, Kersdag en Nuwejaarsdag werk, moet hy minstens die
gewone loon vir een skof vir daardie besondere dag van die week
ontvang, en hierbenewens moet hy die gewone loon vir tyd
werklik gewerk tot die voltooiing van die skof ontvang, en daarna
is die oortydskaal voorgeskryf in artikel 2 van di¢ Deel van die
Coreenkoms van toepassing.

4, BETALING VAN VERDIENSTE.

(1) (a) Uitgesonderd soos anders bepaal moet alle bedrae wat
kragtens die Qoreenkoms aan 'n werknemer verskuldig is, week-
liks op of voor Dinsdag betaal word op tye wat by die verskil-
lende skofte inpas, of by diensbegindiging as dit voor die gewone

betaaldag plaasvind, Voornoemde besoldiging moet alle bedrae -

insluit wat aan die werknemer verskuldig is, bereken tot en met
die skof wat op die vorige Dinsdag voltooi is.

(b)-Elke werknemer moet ’n staat gegee word wat sy totale
verdienste, gewone tyd- en oortydbesoldiging, toelaes as aftrek-
kings aantoon.

(2) Geen premie mag vir die opleiding van 'n werknemer deur
die werkgewer gevra of aangeneem word nie.

(3) Uitgesonderd soos anders in die Ooreenkoms bepaal, mag
geen aftrekking van watter aard ook al, uitgesonderd die volgende
gemaak word van die bedrae kragtens die Qoreenkoms aan ‘n
werknemer betaaibaar nie:— :

(@) Vir losies of inwoning of albei kragtens die OQoreenkoms.

(b) Wanneer 'n_werknemer van sy werk afwesig is, met inbe-
grip van afwesigheid gedurende onbetaalde verlof toege-
staan ter verlenging van die betaalde verlof voorgeskryf
in Deel II, artikel 5, van die Qoreenkoms, 'n eweredige
bedrag vir die tydperk van dié afwesigheid.

(c) Op die skriftelike versoek van die werkmemer en met die
toestemming van die werkgewer, aftrekkings op sulke
voorwaardes en vir sulke doeleindes as wat die werknemer
in sy versoek moet voorskryf, uitzesonderd bydraes tot 'n

ongeregistreerde organisasie van werknemers wat die vorm’

van ‘n vakvereniging het.

(d) Alle bedrae betaal deur die werkgewer wat by wet, ordon-
nansie of regsgeding verplig word om betalings namens '
werknemer {e maak,

(¢) Waar 'n werkgewer, as gevolg van 'n klerklike of boekhou-
of administratiewe fout, of foutiewe berekenings, aan 'n
werknemer besoldiging betaal wat groter is as die bedrag
wat ‘wetlik betaalbaar is, is die werkgewer daarop geregtig
om die bedrag van die oorbetaling terug te vorder deur
aftrekkings van latere lone en of verdienste, behoudens
die volgende bepalings:—

(iy Die aftrekkings kan van een of meer betalings van
lone of verdienste gemaak word, maar geen enkele
aftrekking mag meer as 10 persent wees van die lone
of verdienste waarvan dit afgetrek word nie;

(ii) geen sodanige aftrekking mag gemaak word van ver-
lofbesoldiging betaalbaar aan 'n werknemer kragtens
die Ooreenkoms nie;

(iil) geen sodanige aftrekking of aftrekkings mag gemaak
word nie tensy die werkgewer die werknemer daarvan
ten tyde van die eerste aftrekking in keanis stel,

(f) Waar dit as gevelg van die sluiting van ’'n afdeling of
afdelings van die iorigting by onderlinge ooreenkoms
tussen die werkgewer en minstens 75 persent van die werk-
nemers wat deur die sluiting geraak word, nie vereis word
dat 'n werknemer werk nie, 'n eweredige bedrag vir die
tydperk van die afwesigheid, en skofte aldus verloor, tel
nie vir doeleindes van kwalifisering vir die betaalde verlof
gzmoem in artikel 5 van dié deel van die Qoresnkoms nie,

(4) Indien werk in die'_inrigting of plek verrig word deur werk-
nemers wat m spanne of ploeé gzorganiseer is, moet die loon van
elke werknemer deur die werkgewer aan hom betaal word.

2. PayMeNT ForR OVERTIME.

(1) All time worked in excess of the usual shift shall be
regarded as overtime and shall be paid for at one and one-third
times the hourly rate.

(2} Whenever an employee is calied out from his place of
residence to work overtime and is not required to work a normal
shift, such employee shall be paid at one and one-third times
his hourly rate for the time he works, with a minimum payment
of four times his hourly rate at straight time, always provided
s;.‘:ch employee ceases work before the commencement of his next
shift.

3. PAYMENT FOR CERTAIN PuBrLIic HOLIDAYS.

(1) Good Friday, Ascension Day, Day of the Covenant,
Christmas Day and New Year’s Day shall be paid holidays.

(2) If an employee does not work on Good Friday, Ascension
Day, the Day of the Covenant, Christmas Day or New Year's
Day, the emplover shall pay him in respect of such day remune-
rafion at a rate not less than his ordinary rate of remuneration as
it he had on such day worksd his average ordinary working
hours for that day of the week.

(3) Whenever an employee works on Good Friday, Ascension
Day, the Day of Covenant, Christmas Bay or New Year's Day,
he shall receive not less than the ordinmary rates for cne shift
for that particular day of the week and in addition shall receive
ordinary rates for time actually worked until the completion of
the shift, whereafter the overtime rate prescribed in section 2 of
this Part of the Agreement shall apply.

4. PAYMENT OF EARNINGS.

(1) (@) Except as is otherwise provided, any amount due to an
employee in terms of this Agreement shall be paid weekly not
later than Tuesday at times to fit in with the various shifts or
upon termination of employment if this takes place before the
ordinary pay day. The aforesaid remuneration shall include all
payments due to the employee calculated up to and including
the shift completed on the preceding Tuesday.

(b) Each employee shall be handed a statement showing his
total earnings, ordinary time and overtime payments, allowances
and deductions, =

(2) No premium for the training of an employee shall be
charged or accepted by the employer.

(3) Except as otherwise provided in this Agreement, no deduc-
tion of any description other than the following may be made
from the amounts payable in terms of this Agreement to any
employee:— ’

(a) For board and lodging or both in accordance with this

Agreement.

(b} Where an employee is absent from work including absence
during any unpaid holiday granted in extension of the
paid holiday provided for in Part II, section 5, of this
Abgreement, a pro rata amount for the period of such
absence. ‘

(c) At the written request of the employee and with the con-
currence of the employer, deductions in such terms and
for such purposss as the employee shall prescribe in his
request, other than contributions to any unregistered
organisation of employees of the nature of a trade union.

(d) Any amount paid by the employer, compelled by law,
ordinance or legal process, to make payment on behall
of an employee.

(¢) Where the employer, due to clerical or accounting or
administrative error, or miscalculations, pays an empioyee
any remuneration in excess of the amount legally payable,
the employer shall be entitled to recover the amount of
the overpayment by deduction from subsequent wages
or earnings subject to the following provisions:—

{i) The deductions may be made from one or more pay-
ments of wages or earnings, but no one deduction may
exceed 10 per cent of the wages or earnings from
which it is deducted;

(i) no such deduction shall be made from any holiday
pay payable under this Agreement to the employee;

(iii) no such deduction or deductions shzll be made unless
the employer notifies the employee at the time of
the first deduction.

(fy Where an employee is not required to work resultant on
the closing of any section or sections of the establishment
by mutual arrangement between the employer and not less
than 75 per cent of the employees affected by such closing,
a pro rata amcunt for the period of such absence and
shifts so lost shall not count for purposes of qualification

" for the paid holiday referred to in section 5 of this Part
of the Agreement.

(4) Where, in the establishment or place, work is performed
by employees organised in sets or teams, each employee shall bs
paid his earnings by the employer, :

i3
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5. BETAALDE VERLOF.

(1) Die werkgewer moet aan elke werknemer verlof met volle
bescldiging toestaan van minstens twee opeenvolgende weke,
behoudens onderstaande voorwaardes: —

(a) Die kwalifikasie vir dié betaalde verlof is 297 skofte, met
pitsondering van oortyd, wat werklik gewerk is op 'n
grondslag van ’n sesdaagse week; met dien verstande dat—

(i) 'n tydperk van minder as 26 skofte gewerk, met uit-
sondering van 'oortyd, nie vir verlofdoeleindes tel nie;

(ii) die tydperk van die verlof nie mag saamval met 'n
tydperk waarin n werknemer onder diensopsegging
staan nie; f

(iii) as Goeie Vrydag, Hemelvaaridag, Geloftedag, Kersdag
of Nuwejaarsdag binne die verloftyd val, dié dae by
genoemde tydperk as verdere verlof met volle besoldi-
ging gevoeg moet word; ;

(iv) elke afwesigheid van werk op las of op verspek van
die werkgewer (behalwe skorsing van diens as gevolg
van wangedrag of pligsversuim) vir verlo? met
besoldiging tel;

(v) elke afwesigheid as gevolg van siekie en/of ongeval
van altesaam hoogstens 30 skofte in 'n enkele kwalifi-
seertyd vir bstaalde verlof, vir verlofdoeleindes tel;
met dien verstande dat die werkgewer die reg het om
van 'n werknemer ’n dokiersertifikaat te eis, wat vir
die werkgewer bevredigend is, ter stawing van die
corsaak van die afwesigheid, en voorts met dien
verstande dat in die geval van afwesigheid as gevolg
van ‘n ongeval, dit erken is dat die ongeval binne die
bepalings van die Ongevallewet val, met dien verstande
dat as die werkgewer by wet verplig is om voorsiening
te maak vir die sorg en behandeling van sy werk-
nemers wanneer hulle siek is, van dié werknemers nie
vereis word om 'n doktersertifikaat in te dien nie;

(vi) 'n werknemer wat van die werk wegbly sonder 'n

. grondige rede wat die werkgewer tevrede stel, ten
opsiate van elke skof of werkdag deur hom gedurende
sy afwesigheid wverloor, vyf skofte vir sy betaalde
verlofkwalifikasie gewerk, verloor, met 'n maksimum
verbeuring van 30 skofte in een bepaalde kwalifiseer-
tydperk vir betaalde verlof.

(b) Die verlof moet deur die werkgewer toegestaan word sodat
dit binne vier maande van die vervaldatum begin.

(c) Die werknemer is geregtig op sy verlof en moet dit neem
binne ’'n tydperk van vier maande van die vervaldatum,
tensy vrystelling deur die Raad toegestaan word.

(d) Geen werknemer mag, solank hy met verlof is, werk vir
gewin verrig nie.

(2) Elke werknemer aan wie verlof toegestaan word kragtens
subartikel (1) moet van die werkgewer besoldiging ten opsigte
van die verlof ontvang op of voor die laaste werkdag voor die
aanvang van genoemde tydperk.

(3) By diensbegindiging moet die werkgewer aan die werknemer
sy volic besoldiging betaal— :

(a) ten opsigie van verlof wat vir hom opgehoop het maar wat

nie voor diensbeéindiging aan hom toegestaan is nie; en

(b) ten opsigie van die eweredige aanial kwalifiseerskofte in
sy kredit na die datum waarop hy laas ingevolge subartikel
(i) op verlof geregtiz geword het, of, in die geval van ’n

werknemer wat minder as 12 maande in diens was, nadat-

sy diens ‘n aanvang geneem het,

(4) Alle bedrae wat kragtens subartikel (I) of subartikel (3)
hiervan aan ’n werknemer betaal word, moet bereken word teen
‘die loonskaal wat die werknemer ontvang het op die dag waarop
sy verlof verskuldig geword het, of sy diens gefindig het, na
gelang van die geval. Ook moet hy 'n lewenskostetoelae kragtens
artikel 6 van Deel II van die Qoreenkoms betaal word teen die
skaal wat geld wanneer die betaalde verlof geneem word, of sy
diens eindig, na gelang van die geval.

Vir die berekening van verlof ingevolge dié artikel verskuldig,
moet dit geag word dat diens begin vanaf die datum waarop 'n
werkneamer by sy wergewer in diens tree, of vanai die datum
waarop hy laas op betaalde verlof geregtig geword het, naamlik
die jongste datum.

6. LEWENSKOSTETOELAES.

Die werkgewer moet aan elkeen van sy werknemers, bo en
behalwe enige ander besoldiging waarop die werknemer geregtig
is, en terselfderiyd as wat die werknemer gewoonlik sy ander
besoldiging ontvang, ’n lewenskostetoelae betaal wat betaalbaar
is kragtens Qorlogsmaatred]l No. 43 van 1942, soos voortgesit by
die Wysigingswzt op die Voortsetting van Qorlogsmaatreéls (Wet
No. 39 van 1959) en scos dit van tvd tot tyd gewysig kan word.

7. LOSIES EN INWONING.

Van geen werknemer kan as deel van sy dienskontrak vereis
word om losies of inwoning of albei van die werkgewer dan te
neem nie, of om goedere van sy werkgewer te koop of te huur
nie. As 'n werknemer instem om fosies of inwoning of albei van
die werkgewer aan te neem, kan die werkgewer hoogstens 9s. (90c)
per week aftrek as lesizs en inwoning verskaf word, of hoogstens
6s. (60c) per week slegs vir losies of 3s. (30c) per week slegs vir
inwomning.
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5. PAtD LEAVE.

(1) The employer shall grant to every employee, leave of
absence on full pay of not less than two consecutive ‘weeks sub-
ject to the following conditions: —

(4) The qualification for such paid leave shall be 297 shifts,
exclusive of overtime, actually worked on a six-day
working week basis; provided that—

(i) a period of less than 26 shifts worked, exclusive of
overtime, shall not count for leave purposes;

(ii) the period of leave shall not be concurrent with any
period during which an employee is under notice of
termipation of employment;

(i) if Good Friday, Ascension Day, Day of the Covenant,
Christmas Day or New Year's Day fall within the
period of such leave, such days shall be added to the
said period as a further period of leave on full pay;

(iv) any period of absence from work on the instruction
or at the request of the employer (excluding suspen-
sion from duty due to any misdemeanour or neglect
of duty) shall count for paid leave purposes;

(v) any period of absence on account of sickness and/or
accident aggregating not more than 30 shifis in any
one qualifying period for paid leave, shall count for
leave purposes, provided that the employer shall be
entitled to call upon an employvee for a medical cer-
tificate, satisfactory to the employer, in proof of
cause of absence, and further provided that in the
case of periods of absence due to accideni, such
accident has been admitted as falling within the pro-
visions of the Workmen’s Compensation Act, provided
that, if the employer is by any law required to provide
for the care and treatment of his employess while
sicly, such employees shall not be required to submit
a medical ceriificate;

(vi} any employee who absents himself from work without
adequate reason satisfactory to the employer shall, in
respect of each shift or working day lost by him
during such absence, forfeit five shifts worked towards
his paid leave qualification, with a maximum penalty
i:;f 30 shifts in any one qualifying period for paid
eave.

(b) The holiday shall be granted by the employer so as to

commence within a period of four months after dee date.

(c) The employee shall be entitled to, and shall take his

holiday within a period of four months after due date,
unless exemption be granted by the Council.

(d) No employee shall engage in any employment for gain

during the period of his holiday.

(2) Every employee to whom leave is granted under sub-section
(1) shall receive payment from the employer in respect of such
leave not later than the last working day before the commence-
ment of the said period.

(3) Upon the termination of employment, the employer shall
pay to the employee his full pay—

(¢) in respect of any period of leave which had acerued to him
bu‘t:l was not granted before the termination of employment;
an

(b) in respect of the proportionate number of qualifving shifts
standing to his credit after the date on which he last
became entitled to leave in terms of sub-seciion (1) or in
the case of an employee who has been employed for less
than twelve months, after the commencement of his
employment.

(4) Any amount paid to an employee in terms of sub-section
(1) of sub-section (3} hereof shall be calculated at the rate of pay
of which the employee was in receipt on the day his paid leave
became due, or his employment terminated, as the case may be.
He shall also be paid a cost of living allowance in terms of
section 6 of Part I of this Agreement at the rate ruling at the
time paid leave is taken, or his employment terminatss, as the
case may be,

For the purpose of calculating leave due under this section,
employment shall be deemed to commence frem the date upon
which an employee enters the employer’s service, or from the
date on which he last became entitled to paid leave, whichever
date is the later.

6. CosT oF LIVING ALLOWANCE.

The employer shall pay to each of his employees, in addition
to any other remuneration to which the employee is entitled, and
at the same time the employez ordinarily receives his other
remuneration, a cost of living allowance proclaimed as payable
in terms of War Measure No. 43 of 1942, as continued by the
War Measures Continuation Amendment Act (Act Mo. 29 of
1939) and as may be amended from time to time.

7. BoARD AND LODGING.

Mo employee shall be reguired as part of his contract of
service to accept board or lodging or both from the employer,
or to purchase any goods or hire any property from his emplover,
but where an employee agrees to accept board or lodging or
both from the employer, the employer may deduct not more
than 9s. (90¢) per week when board and lodging is provided or
not more than 6s. (60c) per week for board only or 3s. (30c) per
week for lodging only.
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8. DIENSSERTIFIKATE.

Die werkgewer moet, wanneer hy daarom by begindiging van
sy diens deur 'n werknemer versoek word, di¢ werknemer van ‘n
dienssertifikaat voorsien wat die mame van die werkgewer en
werknemer voluit aangee, die datums van aanvang en begindiging
van die konfrak en die tydperke diens in die verskiilende bedrywe;
met dien verstande dat as die loon van 'n werknemer deur duur
van diens bepaal word, dit die plig van die werknemer is om ’n
sertifikaat van diens aan die werkgewer by diensverandering voor
te 13 ten einde geregiig te word op dié besoldiging wat vir duur
van diens voorgeskryf word.

9. BYKOMENDE BESOLDIGING BETAALBAAR AAN WERKNEMERS N
DIENS OP WERK TN DIE BEDRYWE INGELYS ONDER SUBARTIKELS
(6), (7), (8) EN (9) VAN ARTIKEL 1 VAN DEeEL IV vaM DIE
(GOREENEOMS.

Die werkgewer moet, benewens enige ander besoldiging betaal-
baar kragtens die Qoreenkoms aan werknemers in diens in die
bedrywe ingelys onder subartikels (6), (7), (8) en (%), met uitslui-
ting van jeugdiges in diens kragtens subartikel (10) van artikel 1
van Deel IV van die Ooreenkoms, ‘n diensverhoging aan dié
werknemers op die volgende grondslag betaal: —

Na voltooiing van 12 maande opeenvolgende en ononder-
broke diens by die werkgewer, is die dieasverhoging gelyk
aan -04s. (0-4c) per uer.

DEEL 1II.

VERHOGINGS EN KWALIFISEERTYDPERKE.

(¢) Die minimum en maksimum gekonsolideerde loonskale,
die verhogingskaal en die kwalifiseerskofie wat op elke taak
gewerk moet word, kom voor, in artikels 2 en 3 van Deel IV
van die Ooreenkoms, en is van toepassing op die klasse werk-
nemers wat hierin gencem word, met dien verstande dat:—

(i) 'n Nuweling-leerling by Yskor, uitgesonderd tinplaatsor-

teerders, in diens op die werksaamhede uiteengesit in
artikels 2 en 3 vam Deel IV van die Qoreenkoms, as 'n
afloswerker teem 2s. (20c¢) per uur basiese loon en 0-83s.
(8-3c) per unr bykomende loon moet begin en verhogings
op die volgende grondsiag moet ontvang:—

Na eerste 75 skofte gewerk: 0-13s. (1-3c) per uur.
MNa tweede 75 skofte gewerk: 0-29s. (2-9c) per uur.
Na derde 75 skofte gewerk: 0-13s. (i-3¢) per uur.

Na vierde 75 skofte gewerk: 0:29s. (2-9¢) per uur,

Wanneer die ingelyste maksimum = basiese loon van
2-67s. (26-7c) per uur plus die bykomende loon van Is.
(10c) per uur bereik is, moet die 300 skofte aldus gewerk
en alle skofte wat daarna in die taak van afloswerker as
sodanig gewerk is, nie as kwalifiscerskofte in enige aan-
gewese tazk tel nie. Geen verandering moet in bogenoemde
skale gemaak word totdat die leertyd van die nuweling-
leerling voltooi is nie, ondanks die klas werk waarop die
nuwelingleerling in diens kan wees.

(i) Uitgesonderd scos by (i) hiervan bepaal, 'n werknemer wat
vir 'n hodr besoldizde taak aangestel is, by aanstelling
minstens die ingelyste minimum gekonsolideerde loon vir
dié taak betaal moet word, met dien verstande egter dat as
die werknemer, ooreenkomstig die bepalings van (iii) hier-
van, reeds vir 'n hoér loon in dié taak gekwalifiseer bet,
hy by aanstelling vir dié taak di¢ hoér loon betaal moet
word. WVerdere verhogings moet toegestaan word of op
grondslag van 0+12s. (1-2¢) of 0-13s. (1-3c) per wur,
volgens die ocreengskome omrekeningstabel vir desimali-
sasie van uurlone, vir 75 kwalifiseerskofte in di¢ taak
gewerk, totdat die ingelyste maksimum gekonsolideerde
loon vir die taak bereik is.

({i) 'n Werknemer wat in ’n hofr besoldigde task aflos
minstens die ingelyste minimam gekonsolideerde loon vir
di¢ taak betaal meet word, en verdere varhogings toege-
staan moet word op grondslag van of 0-12s. (1-2¢) of 0-13s.
(1-3¢) per_ uur, volgens die ooreengekome omrekenings-
tabhel vir desimalisasie van uurlone, vir elke 75 skofte in
di¢ taak gewerk, totdat die ingelyste maksimum gekonsoli-
deerde loon vir die taak bereik is, met dien verstande egter
dat in alle gevalle waar 'n werknemer in 'n hoEr besoldigde
taak afios, die skofte aldus gewerk ecrstens gekrediteer
moet word aan die laer besoldigde take in die regstreckse
bevorderingslyn todat die kwalifiseertydperke vir die later
besoldigde take voltooi is. Daarna tel skofte wat in die
hoér besoldiede taak gewerk word, as kwalifiseerskofte vir
dié hoér besoldigde taak, en verdere verhogings moet toe-
gestaan word op grondstag van of 0-12s, (1-2c) of 0:13s.
(1-3¢c) per uur, voigens die oorecengekome omrekenings-
tabel vir desimalisasie van uurione, vir elke 75 skofte in
die tank gewerk totdat die ingelyste maksimum gekonsoli-
deerde loon vir die taak bereik is.

(iv) 'n Werknemer wat vir 'n onafgebroke tydperk van esn wur
of meer op 'n skof in 'n hoér besoldigde tazk aflos, met ’n
volle kwalifiseerskof vir dié tydperk gekrediteer moet word
en as hy vir 'n ho#r loon gekwalifiseer is, hy teen die hoér
loond vir die getal ure op dié skof gewerk, besoldig moet
word.

8. CERTIFICATES OF SERVICE.

The employer shall, when requested by an employee upon the
termination of his employment, supply such employee with a
certificate of service showing full names of the employer and
employee, the dates of commencement and termination of the
contract and the periods of employment in the various occupa~
tions; provided that where ths wage of any employee is deter-
mined by length of service it shall be incumbent upon
employee to produce a certificate of service to the employer o1
change of employment, in order to become entitled to such
remuneration prescribed for length of service.

9. ADDITIONAL REMUNERATION PavABLE TO EMPLOYEES EMPLOYED
oN Work IN THE OCCUPATIONS SCHEDULED UNDER SUB-
secTions (6), (7), (8) anp (9) oF SctioN [ oF PART IV OF
THIS AGREEMENT.

The employer shall, in addition to any other remuneration pay-
able in terms of this Agreement to employees employed in the
occupations scheduled under sub-secticns (6), (7), (8) and (9),
excluding juveniles employed in terms of sub-section (10) of
section 1 of Pari IV of this Agreement, pay a service increment
to such employees on the foilowing basis:—

After completion of 12 months’ continuous and unbroken
service with the employer, the service increment shall equal
0-04s. (0'4c) per hour.

PART IiL

INCREMENTS AND QUALIFYING PERIODS.

(@) The minimum and maximum consolidated raies of pay, the
rate of increment and the gqualifying shifts to be worked in each
job are set out in sections 2 and 3 of Part IV of this Agreement,
and shall apply to the classes of employees enumerated therein,
provided that—

(i) a newcomer learner to Iscor, excluding tinplate assorters,
employed on the operations set out in sections 2 and 3 of
Part 1V of this Agreement, shall commence as a relief
operative at 2s, (20¢) per hour basic rate and 0-83s. (8-3c)
per hour additional rate and shall receive increments on
the following basis:—

After first 75 shifts worked: 0-13s. (1-3¢) per hour,
After second 75 shifts worked: 0-29s. (2-9c) per hour.
After third 75 shifts worked: 0-13s. (1-3¢) per hour.
After fourth 75 shifts worked: 0-29s. (2-9c) per hour.

When the scheduled maximum basic rate of 2-67s. (26°7¢)
per hour plus the additional rate of 1s. (10c) per hour has
been attained, the 300 shifts thus worked and any shifts
subsequently worked in the job of relief operative as such
shall not count as qualifying shifts in any designated job.
Mo variation shall be made in the above rates uniil the
newcomer Jearnership period has been completed, notwith-
standing the class of work upcn which the newcomer
learner may be employed.

(ii) Save as provided vnder (i) hereof an employee appointed
to a higher paid job shall be paid on appointment not less
than the scheduled minimum consolidated rate for such
job, provided, however, that if the employee, in accordance
with the provisions of (iii) hereof, has already qualified
for a higher rate in such job, he shall, upon appointment
to such job, be paid that higher rate of pay, Further
increments chail he granted on the basis of either 0-12s,
(1+2c) or 0-13s. (1-3c) per hour, according to the agreed
conversion ftable for decimalisation of hourly wage
rates, for every 75 qualifying shifis worked in such job
until the scheduled maximum consolidated rate of pay-for
such job has been attained.

(iii) An employee relieving in a higher paid job shall be paid
not less than the scheduled minimum consolidated rate for
such job, and further increments shall be granted on the
basis of either 0-12s. (1-2¢) or 0-13s. (1-3c) per hour,
according to the agresd conversion table for decimalisation
of hourly wage rates, for every 75 shifts worked -in such job,
uniil the schaduled mazimum consclidated rate of pay for
such job has been atiained, provided, however, that in all
cases where an employee relieves in a higher paid job, the
shifts so worked shall firstly be credited to the lower patd
jobs in the direct line of promotion uatil the qualifying
_periods for the lower paid jobs are completed. Thereafter
shifts worked in the higher paid job shall count as qualify-
ing shifts for such higher paid job, and further increments
shall be granted on the basis of either 012z, (1-2¢) or 0-13s,
(1-3¢) per hour, according to the agreed conversion table
for decimalisation of hourly wage rates, for every 73 shifts
worked in such job until the scheduled maximum consoli-
dated rate of pay for such job has been attained.

(iv) An employee relieving jn a higher paid job for a con-
tinuous period of one hour or more on any shift shall be
credited with a full qualifying shift for such period and if
qualified for a higher rate of pay shall be paid at the
higher rate for the number of hours worked on that shift.

15
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Die werkdae wat as gevolg van 'n ongeval verloor word

wat erken word dat dit binne die bepalings van die Onge-
vallewet val, as kwalifiscerskofte gekrediteer moet word
vir die taak waarin die werknemer aangeste] is totdat die
ingelyste maksimum gekonsolideerde loon vir die taak
bereik is, en alle verdere skofte wat aldus wverloor
word, daarna buite rekening gelaat most word.

(vi) Die werkdae wat verloor word as gevolg van militére
opleiding soos in die Ooreenkoms omskryf, gekrediteer
moet word as kwalifiseerskofte vir die taak waarin die
werknemer aangestel is totdat die ingelyste maksimum
gekonsolideerde loon bereik is, en alle verdere skofte wat
aldlas verloor word, daarna buite rekening gelaat moet
word.

(vii) Die werkdae wat binne tydperke val waarin die werk-
nemer gedagvaar is om hofsittings as getuie of jurielid
by te woon, gekrediteer moet word as kwalifiseerskofte vir
die task waarin die werknemer aangestel is totdat die
ingelyste maksimum gekonsolideerde loon vir die taak
bereik is, en alle verdere skofte wat aldus verloor word,
daarna buite rekening gelaat moet word.

{viii) 'n Nuweling-leerling wat as tinplaatsorteerder werk teen
1-50s. (15c) per uur basiese loon en 0-50s. (5¢) per uur
bykomende Joon moet begin en verhogings op die volgende
grondslag moet ontvang:—

Na eerste 75 skofte gewerk: 0-46s, (4-6¢c) per uuor.
Na tweade 75 skofte gewerk: 0-:12s. (1-Zc) per uur,
Na derde 75 skofte gawerk: 0-1i3s. (1-3c) per uur.
Na vierde 75 skofte pewerk: 0-29s, (2-9c) per uur.

W

(v} The working days lost by reason of an accident admitted
as falling within the provisions of the Workmen’s Com-
pensation Act shall be credited as qualifying shifts to the
job in which the employee has been appointed until the
scheduled maximum consoclidated rate for such job has
been attained, whereafter any further shifts so lost shall be
disregarded.

(vi) The working days lost by reason of military training, as
defined in this Agreement, shall be credited as qualifying
shifts to the job in which the employee has been appointed,
until the scheduled maximum consolidated rate ﬁas been
attained, whereafter any further shifts so lost shal] be dis-
regarded, '

{vii) The working days falling within any period during which
the employee is subpoenaed to attend Court as a witness
or juror shall be credited as qualifying shifts to the job in
which the employee has been appointed, until the scheduled
maximum consolidated rate for such job has been attained,
whereafter any further shifts so lost shall be disregarded.

(vili) A newcomer learner tinplate assorter shall commence at
the rate of 1-50s. (15¢) per hour basic rate and 0-50s. (5¢)
per hour additional rate and shall receive increments on
the following basis:— -

After first 75 shifts worked: 0-46s. (4-6¢) per hour.
After second 75 shifts worked: 0-12s. (1-2¢) per hour,
After third 75 shifts worked: (-13s. (1-3c) per hour.
After fourth 75 shifts worked: 0-29s. (2-9¢) per hour.

DEEL IV.

LOONLYSTE VAN TOEPASSING OP DIE HIERNA GENOEMDE KLASSE ARBEID IN DIENS VAN YSKOR.
e werkgewer mag aan geen werknemer (uitgesonderd 'n vakleerling) in diens in enigeen van die klasse werk in hierdie Qoreenkoms

viteengesit, lone en/ di _ :
aanneem wat laer is as dié teencor sodanige klasse vermeld nie.

Jof verdienste betaal wat laer is as dié teenoor sodanige klasse vermeld nie, en geen werknemer mag lone en/of verdienste

AFDELING 1.

(1) Vakmanswerk—Niemand, uitgesonderd 'n vakman of ’n vakleerling, mag sonder voorafgaande toesternming van die NMywerheidsra

in diens geneem word vir werk hieronder uiteengesit nie.

Grofsmidswerk....voeiviiinaeanns . e aeartearesr ey 1

#Grofsmidswerk (Tuigmakery)......covuvvnns, B —— eaberaeaaaeans

KetelmaKery, oo svesoeiisivranmvimnnes R AN

Balksteenmesselwerk en/of klipmesselwerk............ T R S

Timmerwerk.......... R e G e S

Elekirisifnswerk. ... ... covearisrerascrasanans U e . _ ]
Paswerk en/of draaiwerk en/of masiinering......cvveverriiireinriinan AP Basiese Bykomende | Gekonsoli-
Instrumentwerktuigkundige se werk...... Sk b AR e S P skaal per skaal per | deerde skaal
Motorwerktuigkundige se werk..... A v S L e e i e e Bur. uur, per uur.

#*Vorm- en/of kernvervaardiging..... eeeieananns R S e

Flektromeganiese werk, .. S eaberaraaes heetreaarans 8, c 5, c s. c

NETBRer . o s T — P, 4-29 42-911-00 10-0 | 5-29 52-9
#Modelle maak........... s sasreberad R R N e

Loodgieterswerk en/of loodbranding....cocvvuiiiiininiiiiiinnninian, A

Aanlegbediener (Staalsmeltery)........... e R R

Takelwerk. . coveeniennanns AR R e e p e K o R R

Waledraaling., oo v i anuneranss R e P

*Gereedskap- en Setmaatmakery........... B i o e

Sweiswerk. . .c.oova T D O e J

ad

*Slegs Pretoriawerke.

PART IV.

WAGE SCHEDULES APPLICABLE TO CLASSES OF LAROUR HEREINAFTER ENUMERATED, EMPLOYED BY ISCOR.

e emplover shall not pay to any employee {other than an apprentice) engaged on ary of the cla
b e thoscystated against such classes, and no employee shall accept wages and/or earnings lower than those stated

wages and/or earnings lower than
against such classes.

sses of work specified in this Agreement,

SECTION :.

man’s work—No person other than a journeyman

1) Journey
() Joure f the Industriak Council.

the priot permission O

ot an apprentice may be employed on work classified hereunder without

Blacksmithing, .o.vvveeennnns rnsriianmced Dia e 1
#Blacksmithing (Tacklemaking)...... A, i el L e S AR
BoilermaKing. ccovavsisrsrrcaanas esrrrreenens B R
Bricklaying and/or Masonry work........... erererararan wercarpommra e
Carpeniry..... AT s A R R R R e
Electrician’s work.......... R fiesanaesi R R e T S— vors
Fitting and/or Turning and/or Machining...... Risic Addtittonal | Consolidared|
Instrument Mechanician’s work........ e e S e e i Rate per Rate per Rife. per
Motor Mechanic’s Work.....ooovveriiianiiiirninini NPT Hour. Foir iy
*Moulding and/or Coremaking..,...... RO Viaees el R T

. 2 Rl s. [+ 5. C ‘ 8. c

: 4-29 42-9 | 1-00 10-0 | 5-29 52.9
*Patternmaking...... R T ] _
Plumbing and/or Lead Buming......... T e — S .
Plant Attendant (Steel Melting Plant).......vueus R
RigINE. o eevieerererennranan s Cesee G R
Roll TUming. .oo-veveanavs i e e e T SRR
*Tool and Jigmaking..... S —— e e SR T i
Welding........ Ve B — s e e S s
*Pretoria Works only.
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£ (2) Masjienwerkerswerk—(Wanneer verrig deur "n werknemer uitgesonderd *n vakman) nl., fatsoenering, gleufwerk, skaafwerk, freeswerk
{uitgesonderd ewenaarfreesmasjiene), slypwerk (uitgesonderd ewenaarslypers) en werk met ratsny- en draaimasjiengereedskap (uitgesonderd
senterdraaibanke en/of vertikale draai- en boorbanke). ;

Basiese Bykomende | Gekonsoli-
skaal per skaal per |deerde skaal
uur. uur. per uur.
- 8. c 5. c 8. c

Ferste lecrjaar— s
ForSte SES MHAANAG, 4 4 s eesessssuesaustssnsnanassrsssssssessaratssssratassssnsatsgnes 1:50 15-0 {0-50 5:0|2:00 200
Twveede SES MAANAC 4o verersrarsosnorassissarnrsssssssassstnarassarasissisirisasees 1-75 17-5 ~0-83 §8-3|2-58 25-8
Tweede lestjaar. .ooouuns P s e R R R 2:25 22-5|1-00 10-0 | 3-25 323
Derde leerjanr, cuvuuervereeserarsisrararirissnsnsnsssssies TR S e .. | 300 30-0|1:00 10-0 | 4-00 40-0
DOOATIIR . -+ 22 s e s e sensenuosssnssassnmnesesisesesansnouonstbsnsssasastsosecssianrrsnzscnss 4-04 40-4 | 1-00° 10-0 | 5-04 50-4

LET WEL.

(@) Werknemers ingevolge hierdie bepalings in diens, moet toegelaat word om hul eie werk op te stel, hul eie pereedskap te slyp
en te stel en volgens en met fynmestinsiromente, met inbegrip van liniale, meetpassers, ens., te werk, Leerlinge moet opgelei
word om hul eie werk op te stel, hu! eie gereedskap te slyp en te stel en volgens en met fynmeetinstrumente te werk.

(b) Niemand mag ingevolge di¢ bepalings in diens geneem word teen 'n loonskazal van minder as 5-04s. (50-4¢) per uur nie, vitgesonderd
‘met die voorafgaande toestemming van di¢ Raad en ingevolge 'n leerlingskonirak, Sodanige kontrakte moet in die vorm wees
van tyd tot tyd deur die Raad voorgeskryf, moet geregistreer wees met €n by die Hoofkantoor van die Raad en moet die groep
masjienwerktuie in die gebruik waarvan ’n leetling opgelei moet word, voorskryf. Leerlinge moet die goedgekeurde tegniese
onderrig ondergaan wat tydens die hele Ieertyd deur die Raad bepaal word, en dit is "n voorvereiste vir die goedkeuring van enige
kontrak dat aan die leerling geriewe beskikbaar gestel moet word om sodanige goedgekeurde tegniese onderrig te ondergaan.

Basiese Bykomende | Gekonsoli~
skaal per skaal per |deerde skaal
uur, uur. per uut.
5. c 8 c s, g
(3) Beplaters—
Eerste drie maande ondervinding....ivveieiiinrasiieiiirraiisiissaaiisarnas 2.63 26:3|1-060 10-0 | 3-63 36-3
Tweede drie maande ondervinding, . veveseersrarassnssrrrassecrsiraaraserans 300 30:0 | 1-00 10:0G | 4-00 40-0
-1, 1731 (AR s s i e srcnvea: |13992 3942 | 1°00: H0:0 4-92 49:2.
(4) Klinkwerk en/of kalfaterwerk— .
Ferste drie maande ondervinding. .uvvesesresssssracasseinsssssaratacsssanes 2:25 22-5|1-00 10-0 325 325
Tweede dric maande ondervinding,....... bR e wem e A R e e A vee. | 2°75 27:511:00 100 | 3:75 37'35
T AR I R N S SRR e e iiiiasss | 3079 37:9 100 10-0 | 479 479
(5) Koepeloondbediener en operateur Graad ,, B"— .
Herste drie maande ondervinding...coevivsrersvenrsistassirasrsririissnnans 1-75 17-5|0-83 8-3|2-38 25-8
Tweede drie maande ondervinding. . vueevveverrrarasinsisisnsvsrssansssssans 2.25 22-5|1:00 10-0|3-25 32-5
Daarng.corseesreses i e L eeiesiiiesessraseeeeeness | 3029 32:9 1 1-00 10:0 | 4-29 429

(6) Toesighouding cor werknemers in werk onder (7), (8) en (9) van hierdie Afdeling ingelys, wanneer as voorjongens aangestel.

Per uur.
s. c
Voorjong (Graad 1)—
Ferste ses maande ondervinding..... e s SR R R A R R A (LA 129
IIARTAR i v wswmins 1-42 14-Z
Voorjong (Graad 2)—
Eerste ses maande ondervinding, .. .vuieserssrrsiauenesnrrirasasaisnraststioraasiasaritiaassssarrees 1:21 1241
i-29 12-9

Daarna..veeenvnns b sy

Voorjong (Graad 3)—
Ferste ses maande onderVinding. «.oveeussrsessanssrrssssnsssssssoibsransassnrrorrssesrsarsssirans 1-17 11-7

s VL1 T SR PN A i ST e TR v O 1
(7) Kraghamerwerker..uuvvesversrereioseaneioninana ey s SRR ) ]

Grofsmidshandlanger, . coveee i viiiiciiiiinenaas e iiiieeeiiesssseeess | Eerste ses maande ondervinding 1-08 10-8

Stoomketelstoker. .. ........ S Ceereeerrbarasaranene esvreamsasssenssse [IEATA e sansssanrsnaveniizes 1T 1147
Klinknaelverhitter en/of -slaner.......ooeveviviiiienenns
(8) Roeswerende lae aanbring......... Cheveresrines Ceveediesenes
SKEOt BUY. « o cuve i samuiniig G e T R R
Poets met die hand en/of met slyp- en/of draagbare kraggercedskap......cvvvnt

Bl T8 wepunpe et e R R e e ey, S8 100

Masjinerie olie enfof smeer waar aldus in ’n veltydse hosdanigheid in diens...... Daarta..ooeueee. SN .. 1:08 10-8
Herhalingskroefwerk met stempelkoppe en/fof tappe.....ocoviiiiiniiiiiininn, ;
Sand- en/of haelbestralingsmasjien.........c.v0 R i P
Sproei met emalje- en/of ander verf.......ovviuiihen CaliE

0-96 96

(9) AlZEmENe ArbEIdErS. vusussssseesernerosuersnarsnnsesirrsiatatiiniiiiatrrinerensiianieiie et

(10) Ongeag die lone voorgeskryf vir werknemers in diens in werk ingelys onder subartikel (9) van artikel T van Deel IV van die Ooreenkoms,
moet die werkgewer toegelaat word om persone onder die ouderdom van 18 jaar te gebruil vir werk aldus ingelys, teen onderstaande
lone vir die betrokke klas werk.— .

Terwyl klaarblyklik 16 jaar oud......cvvmeviiaiiiiinenririnarais 0-63s. (6-3¢) per uur.

Terwy! klaarblyklik 17 jaar oud..... A B —— vernasenees 0:79s, (7-9c) per uur : :
By boreiking van die klaarbiyklike ouderdom van 18 jaat.......... 0-96s. (9-6¢c) per uur, ‘
* LET WEL. i

Persone by die werkgewer in diens ingevolge dié subartikel, mag te gener tyd 15 persent oorskry van die totale getal ander wer_k'-r.
nemers deur die werkgewer in diens geneem vir werk ingevolge subartikel (9) van artikel I van Deel IV van die Qoreenkoms ingelys nie.

17
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(2) Machinist’s work—(When performed by an employee other-than a journeyman), viz. shaping, slotting, planing, milling (excluding
universal millers), grinding (excluding universal grinders) and the operation of gear cutting and rotary machine tools (excluding centre lathes
and/or boring mills).

Basic Additional | Consolidated
Rate per Rate per Rate per
Hour. Hour. Hour.
5. c s. ¢ 5.
First year of learnership— ) ’
First s Months: ol e ses v i i vivees i vt vias saaries viessiasas | 1:50 15-0)0-50 5.0 2-00 20-0
Second six months....... ek e e e e s e e e s s senanas | 1978 B8 O-R3 8.3 | 2:58 258
Second year of learnershiD. .. vvvees st iiiarireotareiosaorsransrasassssnnsrasesnnsssasass | 2°25 22:5/|1-00 10-0 | 3-25 32-5
Third vear of JearnershiD. o vvseres cniierreirareessarsnsnresassssarnsssssassnnrsns wessenes 1300 3G:0)1:00 10:0| 4-00 400
Thereafter. oo vr e ieiiiesreseatansrnnnsnansans Cereatasaeserarerasasteensssaiarsanssnes | 404 40-4 | 1-00 10-0 | 5-04 50-4
NotE.

(a) Employess employed in terms hereof shall be permitted to set up their own work grind and set their own tools and work to and
with precision measuring instrurents, including rules, calipers and the like. Learners shall be trained to set up their own work,
grind and set their own tools and work to and with precision measuring instruments.

(b)) No person shall be employed under these provisions at a rate of pay of less than 5-04s. (50-4c) per hour, except with the prior
consent of the Council and under a learnership contract. Such contracts shall be in the form prescribed by the Council from
time to time and shall be registered with and at the head office of the Council, shall prescribe the group of machine tools in the
use of which a learner shall be trained. Learners shall undergo such approved technical instruction as may be defermined by
the Council, throughout the period of learnership and it shall be a condition precedent in the approval of any contract that the
learner shall be given facilities to undergo such approved technical instruction.

Basic Additional | Consolidated
Rate per Rate per Rate per
Hour, Hour, Hour.
8 c s ¢ 8. c
(3) Sheeters—
First three months of experience..... Geeasetesestaserarenensanerarersrsieass | 2°63 26-3 | 1-00 10-0 | 3-63 36-3
Second three months of XPErienCe..vvvrerrscanrsrersesereserssssancensssras | 3:00 30:0 ] 1-00 10:0 | 4:00 40-0
BT 1 11 N O, 3:92 39-2 1100 10-0 | 4-92 49-2
(4) Riveting and/or caulking— f
First three months of experience........ AR A wim s e e | ey 2243 100 10-Q [ 325 325 i
Second three months of eXpPerience...ciiesverriearsnvnsrrissvsssinsessssesas | 275 27-511-00 10-0 | 3-75 37-5 5
Fhereafter: . oo s o R e ciseseneseesss | 3479 37-911-00 100 | 479 479
(5) Cupola Attendant and Grade “ B ™ Operative—
First three months of eXperience....ooovivivririrrassssassnrrsssssasses veese | 1°75 17-510-83 B8-3|2-58 25-8
Second three months of eXperience....cvvvervrsvansneens sessieibeviiierees | 2-25 2205 1-000 1040 13225 32-5
WHETEaltar. i ovvsaciis i oo i st s s e e e eaere. |oed J2esnl 1«00 3020 1429 429

(6) Bossing employees employed on work scheduled under (7), (8) and (9) of this Section, when appointed as Boss Boys—

Per Hour.
8. c
Boss Boys (Grade I}—
Fitst, Six mhonths: of GRPBFISHER . commvmmimmr s o e e N S e e ey Ao 149
Thereatter. i vavs i e R RN R s T IS .t R 5]

Boss Boy (Grade 2)—
First: six moonths: of eRPerBIoR; i it iiss s vadissiaiversse i it ssve s immin e Vo vaweniiay 17210 12-1

Thereafter. .. .. B ionmnane R v e Ok R L
Boss Boy (Grade 3)— :
BIrEt SiR A0 0 i Of B TGRS B e o S e 1 i A 1
Thereafter, .......... T R e T PR R A R e T 1-21 i2-1
{7) Power hammer driver....cvov.ivuesrrnnsasannass e el R e A N e o
Blacksmit}?(’s Stitker BOY: iliissuain sy v paasia v B nggﬁﬁgﬁ&'md 1-08 10-8
Boiler stoker..oveeivveenrisnerans T R e o S R e el e L e ; .
Rivet heater and/or SIIKEr. . .vverearsessssronsnesernas Thereafter....... 1:17 11-7
(8) Application of anticorrosive coatings........ R S
Scrap cutting.....oooivvvnannn A R T s reriesaeeaas
Fettling by hand and/or by grinding and/or by portable power toolS....covvvvernsinianan. D
EXOTCARIE: T s me it s v s AU R W R R TR AT evesvvea.. | Firstsix months of
Metal buffing and/or polishing.........oooivviiiiiiiin. experience..... 1.00 10.0
Oiling and/or greasing of machinery, where so employed in a full time capacity............. | Thereafter....... 1:08 10-8
Screwing on repetition work with die heads and/or taps...cvevvvniinvennnn,
Sand and/or shot blasting machines....ovvevviviesnresirsninirsnrans
Spraying of enamel and/or PAINt. . . ovveeirvivaiiriiiiriariiananans
(9) General Labourers...uvevesverans Ceeraeeirerare ey AR | R T 1

(10) Notwithstanding the wages prescribed for employees employed on work scheduled under sub-section (9) of Section 1 of Part IV of
this Agreement, the employer shall be permitted to employ persons under 18 years of age on work so scheduled at wages for the class
of work concerned, as follows:— i

While of the apparent age of 16 years.......vvvvnnnn vesresse. 0:63s. (6-3c) per hour.

While of the apparent age of 17 years........... veerenennsnees 0°79s, (7-9¢) per hour.

' On attaining the apparent age of 18 years........covvevsssnsass 0965, (9-6¢) per hour.
Norte.

Persons employed by the employer in terms of this sub-section shall at no time exceed 15 per cent of the total number of other
employees employed by the employer on work scheduled under sub-section (9) of Section 1 of Part IV of this Agreement.
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AFDELING 2.
KOOKSOONDE- EN NEWEPRODUKTESEKSIE.

PRETORIAWERKE.
- Gekonsoli- ; Gekonsoli-
I\%:;{:Sim Bykomende deerde Mgl;:iig;gm Bykomende . deerde Getal
Ampstitel. ) skaal minimum skaal maksimum :
skaal skaal verhogings,
per uur. skaal A per uur. skaal
per uur. per uur. pe: . per unr.
5. c .| s [ s, c s. c 5. c 5. [
K ODLrOIOtOBLSET .+ v s vesssessssnnsnesss | 3°67 36-7 | 1:00 10:0 | 4:67 46:7 | 4-04 40-4 ) 1-00 10-0 | 5-04 50-4 3
Adjunk-verhitter. .....vvut e 3-67 36-7 | 1-00 10-0 | 4-67 46-7 | 4-04 40-4 | 1-00 10-0 | 5-04 50-4 3
Versender. couivenananas Ceebrenensesess | 367 38-7|1-00 10-0 | 4-67 46-7 | 4-04 40-4 | 1-00 10-0 | 5:04 50-4 3
UlitstootmasjiendryWer. vvvevevusnense. | 2479 27:9 | 1:00 10-0 | 3-79 37-9 | 3-67 36-7 | 1-00 10-0 4-67 46-7 7
TeernanlegopPeratets . ersresssnnsssaea. | 2:79 27:9 [ 1-00 10-0 | 3-79 37:9 | 3-67 36-7 | 1-00 i0-0 | 4-67 46-7 7
MEDEET. s avesnvsssrane Ceeierrevaseses | 279 27-9| 100 10-0|3:79 379|367 36-7 | 1-00 10-0 | 4-67 46-7 7
GASSIUETTIATL, v v e e venrnssresreaess | 279 27:9 | 1:00 106-0 | 3-79 37-9 | 3-67 36-7 | 1-00 10-0 | 4-67 46-7 7
Bensoolaanlegoperateur...... ceieerssse 12979 27.9|1-00 10-0 | 3-79 37-9|3-67 36-7 | 1:00 10-0 | 4:67 46:7 7
Ammoniakaanlegoperatell. covaveereass 2-79 279 | 1-00 10-0 | 3-79 37-9 | 3-67 36-7 | 1:00 10-0 | 4.67 467 7
Kooksgangdrywer........ G ey . | 279 27.9|1-00 16-0|3-79 37-9{3-67 36-7|1:00 10-0 | 4-67 46-7 7
Kooksblusser...... e Gu e 2:79 279 | 1-00 10-0 | 3-79 37-9 | 3-67 36-7 | 1:00 10:0 | 4:-67 46-7 7
Steenkoolhanteringsopsigter. covs v e assn 2-79 27.9|1-00 10-0 | 3-79 37-9 1 3-67 36-7 | 1-00 10-0 | 4-67 46-7 7
Aanieghandlanger. . .oveeevenecsaser.. | 2279 27:9 | 1:00 10-0 3-79 37-9 | 3-67 36-7 | 1:G0 10-0 | 4-67 46-7 7
Laaikardrywer...... R, vetvaeare. | 279 27-9| 100 10-0 | 3-79 37-9 | 3-67 36-7 | 1-00 10-0 | 4-67 46-7 7
Oondlapper....... S teeeerensess | 2479 27-9|1-00. 10-0 | 3:79 37-9 | 3:67 36-7 | 1-00 10-0 | 4-67 46-7 7
Assistent-kontroletoetser. v vee v vnaranns 279 27-91-00 10:0 | 3-79 37:9 ] 3-67 36-7|1-00 10-0 | 4-67 46-7 7
Tweede SASSWETIMAN .\ vvvnnerereeeens | 2°79 279 | 1:00 100 | 3-79 379 | 3-42 34-2| 1-00 10-0 | 4-42 44.2 5
Toetser..... e 2:79 27-9|1:00 10-0 | 3-79 37-9 | 3-42 34-2 | 1-00 10-0 | 4-42 44.2 5
Assistent-toetser..... 2:79 27-9 | 1-00 100 3-79 37-93-17 31-7|1-00 10-0 | 4-17 41-7 3
Afloswerker......... : 2:00 20-0 (08 831|283 283|267 267|100 10:0 | 3-67 36-7 4
Leerlingskapverhogings vir afloswerkers:—
Na eerste 75 skofte gewerk............... R T A e e vevrnevesnans 0-13s, (1:3¢) per vur.
Na tweede 75 skofte gewerk.......o.n.en R e T T e T e e .. 0-29s, (2:9¢) per uut.
Na derde 75 SKofle QOWOIK. sivisevesinivivsi o ornonsnsessssis wisassisnsnniiaasiseses 0138, (1:3c) per uur.
Na vierde 75 skofte gewerk....... eseseresarernens R e et Rl vienens. 0-29s, (2-9¢) per uur.
SECTION 2. _
COKE QVENS AND BY-PRODUCTS SECTION,
PRETORIA WORKS.
Minimum - Consolidated| Maximum aie Consolidated
. e Basic Addltl'onal Minimum Basic Additional Maximum | Number of
Designation. ‘Rite te Rate Rate Rate Rate Tricrerncits
per Hour. per - Hour. per Hour, | per Hour. per Hour. per Hour, :
s, c 8. [~ S. ¢ 8. c S, c 8. C
Check Tester....... TR . | 3-67 36:7|1-:00 10:0 | 4-67 467 | 4-04 40-4 | 1-00 10-0 | 5-04 50-4 3
Deputy Heater.ovvavuis Ceveeasaveses | 3°67 36-7 | 1:00 10-0 | 4-67 46-7 404 40-4 | 1-00 10-0 | 5-04 50-4 3
Deespatcher........ I 3-67 36-7|1:G0 10-0 | 4-67 46-7 | 4-04 40-4 | 1-00 10-0 | 5-04 50-4 3
RAM DIVET. e vvsenvasnsrassasaseranes | 2°79 279 [ 1-00 10-0 | 3-79 37-9 | 3.67 36-7|1:00 10-0 | 4-67 467 7
Tar Plant Operator..veeeneninnnsanas 279 27-9 | 1-00 10-9 | 3-79 37-9 | 3-67 367 | 1-00 10-0 | 4-67 456-7 7
Blender.coosnsaes R tiesesarnsae.s | 2:79 27-9|1:00 10-0)3:79 379|367 367 |1-00 100 | 4-67 46-7 7
Exhaupsterman........ PO S—— 279 27-9|1-00 10-0 | 3-79 37-9 | 3-67 36:7|1-00 10-0 | 4-67 46-7 7
Benzole Plant Operator.......... 2-79 27:9|1-00 10-0 | 3-79 379 | 367 367|100 1i0:C | 467 467 7
Ammonia Plant Operator....eeeveea.. | 2°79 27-9 | 100 10-0 | 3-79 379 |3-67 367 | 160 10-0|4-67 46-7 7
Colke Guide Driver..... B ——— .| 279 27-9 (1060 100|379 37-9|3-67 36-7|1-C0 10:0 | 4-67 46-7 7
Coke Quencher....... . 2-79 27-9 | 1-00 10-G | 379 37-9|3-67 36:7|1-00 10:0 | 4-67 4567 7
Coal Handling Attendant..........0.. | 279 27-9 | 1-00 15-0 | 3-79 37-9 | 3-67 367 | 1-00 10-C | 4-67 46-7 7
Plant Handyman.....coovvuevvanirnnnn 2:79 27-9 11060 100 3:79 37-9|3-67 36-7 | 1-00 10-0 | 4-67 46-7 Vi
Larry Car Driver.ivooeuesss ieaesve. | 279 2790 i:00 10-0 | 379 37-93-67 36:71-00 10-C | 4-67 46:7 7
Oven Pafcher............ e 2-79 27-9 4100 16:0 | 3-79 37-9 | 3-67 36-7;1-00 10-0 | 4-67 46-7 7
Assistant Check Tester........ ceivneas | 2°79 2791 1-00 10:0 | 3-79 37-9 ) 3:67 36-7(1-00 100 | 4-67 46:7 7
Second Exhausterman. ,veeeees.. ceren. 1279 279|100 10:G|3-79 37:9 | 3:42 34-2(1-00 10-0 | 4-42 44.2 5
Tester...... R S, S— veu. 12:99 27-9 | 1-00 10-0 | 3:79 37-9|3-42 34.2|1-00 100 | 4-42 44-2 5
Assistant Tester..... N T R 2.79 27-9|1:00 100 | 3-79 37-9 | 3-17 31-7 | 1-060 10:G | 4-17 41-7 3
Relief Operalive...ovveerensneseeeess | 2°00 20-0 | 0-83  8-3 | 2:83 28:3 | 2:67 26-7 | 1-00 10-0 | 3-67 367 4
Learnership Increments for Relief Operatives:—
After first 75 shifts worked......oooiiiiiviiiinnnns i G-13s. (1-3¢) per hour.
After second 75 shifts worked. .. ... coviviiiiiinnns 0-29s. (2-9¢) per-hour.
After third 75 shifts worked..........c.00unnns. i 0-13s. El -3¢} per hour,
After fourth 75 shifts worked........... 0-29s. (2-9c) per hour.
19
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HOOGOONDSEKSIE. -

PRETORIAWERKE.
i Gekonsoli- . i Gelkonsoli-
) I\«{)l;;:gslim Bykomende deerde M]&;!;silg;gm Bykomende deerde G
Ampstitel, e skaal minimum skaal skaal maksimum h etal
ok per uur. skaal per uar per uur, skaal Vernogings.
" ' per uur. ' per uur.

. 8. c s. c s. ¢ s, ¢ 8. c 8. c
GondopPPaSSeleseeseariressassnssanse | 3°79 37°9|1-00 10-0 ' 4:79 47-9 | 4:42 44.2 | 1:00 10-0 | 5:42 54-2 5
Gasaanlegopknapper.eeessssoseseessass | 3°67 36-7 1 1-00 10-0 | 4-67 46-7 | 3:79 379 ( 1-00 10-0 | 479 47-9 1
StOOfMAN. v evvevensseannsonnnsonnss | 279 2791 1:00 10-0| 3-79 37-9 | 3.67 36-7|1-00 10-0 | 4:67 467 7
SkaalkardryWeT, . vevessennessennsvenes | 3°42 34:2 | 1:06 10-0 | 4-42 44.2 | 3.67 36-7 | 1-00 10-0 | 4:67 46-7 2
Bunkerlaaier. .o vvvesvnasrrnnesvnnsses | 3°42 34:2 | 1-00 10-0 | 4-42 44.2 | 3-54 35-4 | 1-00 10-0 | 4:54 45-4 1
Ferste gasreimiger,..oveveenrassenen.s | 3°42 34:2 | 1-00 10-0 | 4-42 44-2 | 3-54 35-4 | 1-00 10-0 | 4:54 45-4 1
Slakbehandelingsopsigter. . vevveeevaenes | 2:79 27-9 | 1-00 10-0 | 3-79 379 ( 3-54 35-4 (100 100 | 4-54 45-4 6
Potystergictopsigter, .o vvorseransosness | 279 279 1 1-00 10-0 | 3-79 37-9 | 3-54 354 | 1-00 10-0 | 4-54 454 6
Tweede gasreiniger.......... veseieanes | 2°79 279 1-00 10-0 | 3:79 37:9 | 3-42 34-2|1-00 10-0 [ 442 44.2 5
Theisenman..... I Ceeveeenseannes | 2°79 27-9 | 1-00 10-0 | 3-79 37-9 1| 3-17 31-7}1-00 10-0 | 4-17 41-7 3
Transformatorgebouopsigter.....oveau.. | 2°79 27-9 | 1:00 10-0 | 3-79 37-9 | 3-17 31:7 | 1-00 100} 4-17 41-7 3
ATOSWELKET . s v v vvvereansrnnsssnnsnss | 2:00 20-0)0-83 §-3|2-83 28-3|2-67 26:7| 1-00 10-0 | 3-67 36-7 4

Leerlingskapverhogings vir afloswerkers:—

Na cerste 75 skofte gewerk....v.iisuvusnreicisaararairinicieicioiienroionensanes veess 0:13s, (1:3c) per uur.
Na tweede 75 skofto gewerk..vivriiseeresatarcercisitannnersnsnssnsrssssssncnran vasss 0295, (2:9¢) per uur.
Na derde 75 skofte gewerk....covviiiiiiisiinniniiiiiiiririacinan cesrrerareeananees 0°13s. (1-3c) per uur.
Na vierde 75 skofte geWerk.....uvveerearsiiossiiamaninnsraerreaiens i S ees 0°29s. (2:9¢) per uur,
SINTERAANLEGSEKSIE.
PRETORIAWERKE,
i Gekonsoli- . Gekonsoli-
Ml;g;mum Bykomende |  deerde Mgzss;gs’:gm Bykomende |  deerde Getal
Ampstitel, i skaal minimum skaal maksimum el
skaal skaal skaal kaal verhogings,
per T | per uur. a per uur. per uur. skaa
per uur. per uur,
s. c s, c 8. [ s. & 8. [ 5. c
MASHEndIYWer s cvvsrerssveesverseasnas | 3°92 392 | 1-00 10-0 | 4-92 49:2 | 4-04 40-4 | 1-00 10-0 | 5-04 504 1
Masjienassistent. .. coueearieensnns veee 1342 342 1-00 10-0 | 4-42 44-2 | 3:67 36-7 | 1-:00 10-0 | 4-67 46-7 2
Kantelaar- en toevoerbunkeroperateur.. | 3-29 32-9 | 1-00 10-0 | 4-29 42-9 | 3-54 35-4 | 1:00 10-0[4-54 454 — 2
Voorraadwerfman. ..oovveevnrevaseerss | 2:79 27:9 [ 1-00 10-0 | 3-79 37-9 | 3-42 34-2 | 1-00 10-0 | 4-42 44-2 5
Toevoertafeloperateur. .. .....oovvvnnns 279 279|100 10-0|3-79 37-9|3-42 34-2|1-00 10-0 | 4-42 442 5
Sinterkoeler- en blustrommelsifbediener | 2-79 27-9 | 1-00 10-0{ 3-79 37-9 | 3-17 31-7 | 1-00 10-0 | 4-17 41:7 3
Kleinkooksvergruiserbediener........... |2:79 27-9 | 1:00 10-0| 3-79 37-9 | 3-17 317 | 1-00 10-0 | 4-17 41-7 3
ATOSWEIKET . vt vsvsvaernsssnsnsensass [[2°00 20-0|0-83 8:3|2-83 28-3|2-67 26:7|1-00 10-0 | 3-67 36-7 4
Leerlingskapverhogings vir afloswerkers:— . .
Na eerste 75 skofte gewerk.......ov..n edreeenererneraretsusranransrsnarsnisaasscessa 00135 (P+3€) per uur

Na tweede 75 skofte gewerk........
Na derde 75 skofte gewerk..........
Na vierde 75 skofte ZewerK....vveeeenriossoesssnsnrasssiosiasnseoscossnsansasssannsns

................ voo 0-29s, (2-9¢) per uur.
L ————— ... 0-13s. (1-3c) per uur.
¢-29s, (2-9¢) per uvur.
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BLAST FURNACES SECTION.
PrETORIA WORKS.
Minimum e Consolidated| Maximum P Consolidated
Designati Basic Adde:llt%naI Minimum Basic AddRi;(énai Maximum - | Number of
Jesignation. Rate e Elour Rate Rate s Blour Rate Increments.
per Hour, p * | per Hour. | per Hour. p * | per Hour.
8. o 5. c 3. c 8. c 5. c 5. c
Keeperi.vvrivemeivanas rviviinvess 13079 379|100 10-0 | 4-79 47-9 | 4-42 44-2 1-00 1001 5-42 542 5
Gas Plant Reconditioner..vevveseeeass | 3°67 36:7 | 1-00 10-0 | 4-67 46:7 | 3-79 37-9 | 1-60 10-0 | 4-79 47-9 1
Stoveman........ e iivieriss 2079 27-9| 1-00 10-0 | 3-79 37-9 3-67 36-7 | 1-C0 10-0 | 4-67 46'7 Vi
Scale CAT DIIVET....seessssnseeeesses | 3742 34:2 1 1-00 10:0 | 4-42 44-2 | 3-67 36:7 ) 100 10-0 | 4:67 467 2
BinsSman., eeeeees s e R 342 34-2 (100 10-0 | 4-42 44.2 | 3-54 35.4 1 1:00 10:0 | 4-54 45-4 1
First Gas Cleaner........ R | 3.42 34-21 1400 10-0 | 4:42 44.2 1 354 35:4 | 1-00 10-0 | 4-54 45-4 1
Slag Treating Attendant....oevveveeees | 2779 27.9 | 1-060 16-0 | 379 37-9 | 3-54 35-4 | 1-C0 10-0 | 4-54 45-4 6
Pig Casting Attendant.....vvveveesnen | 2779 7.9 | 1-00 10-0 | 3-79 37-9 | 3-54 35-4 | 100 "10°0 | 4-54 45-4 6
Second Gas Cleaner.....ovsvasseeaess | 2779 27:9 1 1:00 10-0 | 3-79 379 | 3-42 342|100 10:0|4-42 442 5
TheiSenman. ..osveresssinnse — .. 12.79 27-9{1-00 10-0 {379 37-93-17 317 1-00 10-0 | 4-17 41-7 3
Transformer HOUSSMAN..vvserreserses | 279 27-9 | 1:00 10-0 4 379 37.9 | 3-17 31-7 | 100" 10-0 | 4-17 41-7 3
Relief Cperative......... o | 2-00 20-0| 083 8-3)2-83 283|267 26:7|1-00 10-0 3_'67 367 4
Learnership Increments for Relief Operatives:— g
© After first 75 shifts worked............. P TOUUURRMRP P S | L (1+3c) per hout.
R S ———— T (2-9¢c) per hour.
After third 75 shifts WOTKed. svevueesenrroranasessrosarsoniissatotintarsesessiennsans 0+13s. (1*3c) per hour.
After fourth 75 shifts worked......... e e bR T s e NDDR. (9} et ity
SINTER PLANT SECTIOR.
PreTORIA WORKS,
Minimum .. - | Consolidated] Maximum o Consolidated
Designation Basic Ad%;%“al Minimum Basic Adg;:t%nal Maximum | Number of
* Rate per Hour Rate Rate o Hotir Rate Increments.
per Hour. * | per Hour. | -per Hour. per KOUL 1 her Hour,
) s, [ 8. c s, c 8. c 5. ¢ s, ¢
Machine Driver...... P T covvs 1392 39.211-00 10:0 | 4-92 49-2 | 4-04 40-4 | 1-00 10:0 | 504 50-4 1
Machine Assistant...........cooviiaenn 3.42 34.2 | 1-00 10-0 | 4-42 44-2 | 3-67 36-7| 1:00 10:0 | 4-67 467 2
Tippler and Intake Bunker Operator.... | 3-29 32-9 1-00 10-0 | 4-29 42:9 | 3-54 354 | 1-00 100 | 4-54 45-4 2
Stockyardman........... R L1219 27.9 | 1-00 10-0| 379 37-9 | 3-42 34-2| 100 10:0 | 4-42 44-2 5
Feeder Tables Operator...ooooiiinns. 2.79 27-9|1-00 10-0°|3-79 37-9 | 3-42 34.2{1-00 10-0 4-42 44-2 5
Sinter Cooler and Quench Trommel )

Attendant....... T e P e .| 2:79 279|100 10-0}3-75 3791 3-17 31-7|1-00 10-0 | 4-17 41-7 3
Cokc Bresze Crusher Attendant,...... | 2-79 27-9|1-00 10-0 | 3-79 37-9 3-17 31-7 | 1:00 10-0 | 4-17 41-7 3
Relief Operator...... aiEeaaEe 1200 2000|083 83128 283|267 267|100 100} 367 36-7 4

Learnership Increments for Relief Operatives:—
After first 75 shifts worked. . ceesvviirrvennrasiorsasssssssnsnnns  iebiireseavessssesaess 0+13s-(1-3c) per hour.
After second 75 SHifts WOTKEd. » v vvvesserersrsronserenetnacensiatarsnsranssssrssanans ... 0-29s. (2-9¢) per hour.
After third 75 shifts worked.......... R T RN M vevvneeersrennns 0-13s. (1-3c) per hour.
0-29s. (2-9c) per hous,

After fourth 75 shifts worked...eevuiressrnerinernrionrrrssnnnas

21



BUITENGEWONE STAATSKOERANT, 3 MAART 1961 .

STAALSMELTERYSEKSIE.
PRETORIAWERKE.
e Gekonsoli- . Gelkonsoli-
) besg’em Bykomende |  deerde Mgic:;mum Bykomende |  deerde
Ampstitel. kil skaal m.ltgn‘ﬂi‘lm sk;?le skaal maksimum verhGoetgl
per uur. skaa per uur. skaal gIngs.
o ESLE per uur. Bol Ul per uur
.8, c 8. c 5, c 5. c s. ¢ s, c .
Eerste smelter (Opeherdoond)...ovevey | 3°79 379 | 1-06 10-0 | 4-79 47-9 | 4-67 46-7 | 1-00 10-0 | 5-67 56-7 7
Eerste smelter (Efco-cond)....vovuuann 379 37-911-00 100479 47-9 | 4-67 46-7 | 1-00 10-0 | 5-67 56-7 7
POt v anssuem ceveases | 3:54 35-411-00 10-0 | 4:-54 45-4 | 4-67 46-7 | 1-00 10-0 | 5:67 56-7 9
Hooi_'operateur..... ............. cevees (404 40-4 1100 10-0 | 5-04 350-4 | 4-29 42-9{ 1-00 10-0 | 5-29 52-9 2
Kalsineeraanleg Bessemerblaser......... | 3-54 35-4|1-00 10-0 | 4-54 45-4 | 4-17 41-7 { 1-00 10-0 | 5-17 51-7 5
Bodemvervanger......oovvanaes veesnns | 354 354 (1-C0 100 | 4-54 45-4 | 4-17 41-7 | 1-00 10-0 | 5-17 51-7 5
Bodemmaker.. .....c.coveevennsennasa. | 3°29 32:9 | 1-00 10-0 | 4-29 42:9 ] 3-92 39-2|1-00 100 | 4-92 45-2 5
Kalsineeraanlegoperateur......oouveee. | 3+29 32:9 | 1-00 10-0 | 4-20 42-9 | 3-92 39-2 | 1-00 10-0 | 4-92 49-2 5
Gasopwekkeroperateut...... vesrassese | 3°54 35-4 | 1-00 10-0 | 4-54 45-4 | 3-92 39-2 | 1-00 10-0 | 4:-92 49-2 3
Tweede smelter (Opeherdoond)........ | 3-17 31-7 | 1-00 10-0 | 4-17 41-7 | 3-79 37-9 | 1-00 10-0 | 4.79 47.9 1
Tweede smelier (Efco-oond)......euuu. | 3-17 31-7 | 1-00 10:0C | 4-17 41-7 | 3-79 37-9 | 1-00 10-0 | 4-79 47.9 5
Toevoerman......cvee .. vesvevavsasases | 317 317|100 10-0 | 4-17 41-7 | 3-67 36-7 | 1-00 100 | 4-67 46-7 4
Blasershulp.......... vevesewrsenseses | 3417 31-7 | 1-C0 10-0 | 4-17 41-7 | 3-42 34-2 | 1-00 10-0 | 4-42 44-2 2
Bodemvervm;gershulp............. 3417 31-7 | 1:00 10-C | 4-17 41-7 | 3-42 34-2 | 1-00 10-0 | 4-42 44-2 &
Skrotsnytoesighouer..covveevvss 1317 31-7 100 10-0 | 4-17 41-7 | 3-42 34-2 100 10-0 | 4-42 44.2 2
Putman........ ok e s 2-79 27-9| 1-00 10-0 ) 3-79 37-9 {342 34:2|1-G0 10-0 | 4-42 44-2 5
Derde smelter (Opeherdoond).....ovvw. | 2-79 27:9 | 100 10-0 | 3-79 37-9| 3:29 32-9 | 1-00 10-0 | 4-29 42-9 4
Derde smelter (Efco-oond)............ 2-79 27:9|1-00 16-0 | 3-79 37-9| 3-29 32:9|1-00 10-0 ) 4-29 42-9 4
Agsistent, kalsineeraanleg....ocvvevenss | 2°79 27-9| 1-00 10-0 | 379 37-9 | 3-17 3i-7 | 1:G0 10-0 | 4-17 41-7 -3
Legeringsman. ....... veriaseerassaess | 2:79 27-9 1 1-00 10-0| 3-79 37-9 ) 3-04 30-4 | 1-00 10-0 ) 4-04 40-4 2
Mengerman....oeeeev. erraneressarass | 2:79 279 | 100 10:0 | 3-79 379 | 3-04 30-4|1-00 10-C | 4-04 40-4 2
Stoppermaker.....veivrreierirnarease | 2079 27:9 1 1-00 10-0 | 3-79 37-9 | 3-04 304 | 1-00 10-0 | 4-04 406-4 2
Afloswerker. svveeveneeerevenssnnrsens | 200 2000 |0-83 &-3|2-8 28-3|2-67 267 | 1-0D 100 | 3:67 36-7 4
Leerlingskapverhogings vir afloswerkers:—

Na eerste 75 skofte gewerk...... LT T, veevass 0-13s. (1-3c) per uur,

Na tweode 75 skolte gewerk.  isivvviv o ivebes o vy Soivivsieies svsivdnmiees v.. 0:29s, (2+9¢c) per uur,

Na derde 75 Skolte SOWeIKiw: dviivsuins svivie e witin i dieiinse s avivne b vasame i vaie . 0-13s, (1-3¢) per uur,

Na vierde 75 skofté BoWerk. o ivvavunans sws i s e weasine s Sesasneie sy s s i e . 0-29s. (2-9¢) per uur,

Ler weL.—In die geval van die volgende werknemers wat bevorder word tot die poste soos hieronder uiteengesit, geld die volgende bepalings
betreffende leerlingskapskofte:—
Van tweede smelter (Opeherdoond) tot eerste smelter (Opeherdoond).
Van bodemvervangershulp tot blaser.
Van potmanshulp tot potman,

Nadat hulle in voornoemde poste gekwalifiseer het, moet hierdie werknemers met twintig skofte gekrediteer word as
kwalifikasie vir die hodr pos, vir elke honderd skofte gewerk, totdat hulle die volgende persentasies verkry het van die verskil
tussen die leerlingskapskofte vir die hoér besoldigde pos, afgerond tot die naaste vyf, benewens skofte verkry terwyl daar in

* die hoér besoldigde pos waargeneem is.

Van gekwalifiseerde tweede smelter (Opsherdoond) tot gekwalifiseerde eerste smelter (Opeherdoond) 66 persent.

Van gekwalifiseerde blasershulp tot gekwalifiseerde blaser......ovvvinnrnass

60 persent,

Van gekwalifiseerde bodemvervangershulp tot gekwalifiseerde bodemvervanger...v....vevevs.... 60 persent,

SEKSIE VIR VUURVASTE MATERIAAL (INSTANDHOUDING).

PRETORIAWERKE,
W Gekonsoli- : . Gekonsoli-
N%Jlmg:n;;m Bykomende deerde Mﬂékgilgggm Bykomende | . deerde Getal
Ampstitel. anis skaal minimum : skaal maksimuim | e
skaal per uur, skaal szcaztllr per uur. skaal verhogings.
PuE MOk per uur. et U per wui,
s c | s c s. c | s c 5. C s c
Messelaar (instandhouding van vuurvaste = _
materdal) v e e 4:25 42-5 | 1-00 10:0|5-25 52-5|4-75 47-5| 1-00 10:0| 5-75 57-5 1
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STEEL MELTING PLANT SECTION.

Preroria WORKS.

Minimum ' jai Consolidated] Maximum e Consolidated
—_— Basic Additional | "pyininum Basic Additional | "Npovivum | Number of
gnation. Rate Rate Rate Rate Rate Rate Incr
per Hour. per Hour. nerements.
per Hour. per Hour. | per Hour. : per Hour.
' - 8. c 5. c 8. c s. c 8. c 8. o
First Smelter (O eeiveieervanenans | 3079 37:9 | 1500 10-0 | 4:7% 47-9 1 4-67 46-7 1-00 10-0 | 5-67 567 7
First Smelter (Efco Furnace).......... | 3:79 37-9 | 1-00 10-0 | 4-79 47-9 | 4-67 46-7 | 1-00 10-0 ] 5-67 56-7 7
Ladleman...ooovvvanes A viviewne | 3.54 35.4|1-00 10-0 | 4-54 45-4 | 4-67 46-7 | 1-00 10:0 | 5-67 567 9
Leading Calcining Plant Operator...... |4:04 40-4 | 1-00 10-0 | 5-04 50.4 1 4-29 42-9{1-00 10-0| 5-29 52-9 2
Besserner BIOWET. ..vvvrserisaennnssas | 3°54 35:4 1 1:00 10-0 | 4-54 45-4 | 4-17 41-7 | 1-00 10-06 | 5-17 51-7 5
Vesselman. ... TR SR veer | 3:54 354 1:00 10-0 | 4:54 45-4 4-17 41-7 | 1-00 . 10-0 | 5-17 517 )
Botiom Maker....... Ve e 3.29 33-9 | 1:00 10-0 | 4-29 42-9 | 3-92 39-2 | 1-00 10-0 | 4-92 49.2 o}
Calcining Plant Operator..... Cviesvs. 1320 32.911.00 10-0} 4-20 42:9|3:92 392 |1-00 10:0 | 4-92 49:2 5
Gasproducerman, .. ...... e . | 3-54 35.4|1-00 10-0 | 4-54 45-4 | 3-92 39-2 | 1-00 10:0|4-52 49-2 3
Second Smelfer (CH)..ovivvvenner.. | 3:17 31:7 | 1:00 10-0 | 4-17 41-7 | 3-79 37- 1-00 10:0 | 4:79 47-9 5
Second Smelter (Efco Furnaee)........ | 3:17 31:7 [ 1-00 10-0 | 4-17 41-73-79 37-9 1-06 10-0 | 4-79 47-% 5
Inputman....ovecavnnase T T—. ..o 317 31-7| 100 100|417 41-7|3:67 36:7|1-00 10-0 | 4-67 467 4
- Blower Helper........ P . 3.17 3171 1-00 10-0| 4-17 41-7!3-42 34-2 | 1-00 100 | 4-42 44-2 .
Vesselmman Helper....... s e 3-17 3i-7 ) 1-00 10-0 |"4-17 41-7 | 3-42 34-2 | 1-00 10-0 | 442 44-2 2
Scrap Cutter SUpPEIviSOr....oseseseenes 3.17 31-7{1-00 10-0|4-17 41-7 | 3-42 34-2 | 1-00 10-G | 4-42 44-2 2
Pitman. coeeeeeasnecsrans wiaeat viol219 2791100 160 |-3-79 37-9|3:42 342 | 1-00 10-0 | 4-42 44.2 5
Third Smelter (C.H).....covvnns ... 1279 279|100 100379 37-9|3-29 32:9|1-00 10:C | 4-290 42:9 4
Third Smelter (Efco Furnace),......... | 2:79 27-9 [ 1-00 10-0 | 3-79 37-9 | 3.29 32.9 1-60 10:0 | 4-29 42-9 4
Calcining Plant Assistant............on | 279 27-9 | 1-00 10-0 | 3-79 37-9 3-17 31-7({1:00 10-0 | 4-17 41-7 3
Additions Man......e.o.n heereaaarans 2-79 '27-9 | 1-00 10-0|3-79 37-9|3-04 30-4|1-00 10-0 | 4-04 404 2
G TE e 21,171 A, . 12-79 27.9|1-00 10-0|3-79 37-9|3-04 30-4{1-00 10-0 | 4-04 40-4 2
Stoppermaker, « v vaveseessss 2.79 27-9 | 1-00 10-0 | 3-79 37-9 | 3-04 30-4 | 1-00 10-0 | 4-04 404 2
Relief Operative....covvanns B — 2.00 20-0|0-83 843|283 28-3|2:67 26:7|1-00 10-0| 3-67 36-7 4

Learnership Increments for Relief Operatives:—

After first 75 shifts worked........... e s
After second 75 shifts worked
After third 75 shifts worked..
After fourth 75 shifts worked........"

Note.—In the case of the following
shifts shall apply:—

From Second Smelter (G.HL) to First Smelter (O.H.).

RN

Baraae e

From Blower Helper to Blower,
From Vesselman Helper to Vesselman.

After gualifying ia the former positions these employees shall be given a credit of tw
post, for every hundred shifts worked, until they have acquired the following percentages of
shifts for the higher paid post rounded up to the nearest five,

sarsswEsesassesa I I

in addition to any shifts acquired w

0+13s. (1-3c) per hour.
0-29s, (2-9¢) per hour.
0-13s, (1+3c) per hour,
0-29s. (2-9c¢) per hour.

employees promoted to' the jobs as set out hereunder, the following provisions regardiné learnership

enty shifts as qualifying for the higher
the difference between the learnership
hile aeting in the higher paid

post. ; _
From qualified Second Smelter (O.E.) to qualified First Smelter (O.H)..c.ocovviviinnnes 66 per cent.
From qualified Blower Helper to qualified Blower.....ccovvuviinnnns ST vasessasis 60 per cent.
From qualified Vesselman Helper to qualified Vesselman.....oovviviiinrveriiansy Jewes - 60 per cent.
REFRACTORIES (MAINTENANCE) SECTION.
PRETORIA WWORKS,
Minimum | 0 Consolidated| Maximum g Consolidated .
Desiatatios Basic Additional Minimum Basic Additional | "Neovimum | Number of
signation. Rate Rate Rat Tata Rate Rate ¥oc t
per Hour. Sesisr : per Hour. TEMENts,
per Hour. per_____quur. per Hour. per Hour.
. . ' 5, c s. ¢ s, c s. C s, c 8. [
Bricklayer (Refractory), Maintenance... | 4-25 42-5|1-00 10-06 | 5:25 52-5]4-75 47-5 1:00 10-0 | 5-75 - 575 1

oL

Norte—The “ B bonus consolidated into wages i.e. O 50s. (5¢) is not payable for the first t\#éi;f-“’ecks__“'orked except in the case of brick-
layers (refractory) maintenance who have served théir apprenticeship with the Corporation. - )
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BLOKWALSWERKSEKSIE,
PRETORIAWERKE.

e : Gelconsoli- . Gekonsoli-

N{;;‘;?e";;m Bykomende |  deerde Mﬁalac:;ggm Bykomende |  deerde Getal
Ampstitel. skaal minimum skaal maksimum Sl

) skaal per uur. skaal skaal er uur skaal verhogings,
per uur. : per uur. p *
per uur. |. per uur.

_ 5. ¢© 5. c 5. c ; c | s c | s c
Skofverhitter....o.viveveenrrnns vevees | 4:04 40-4 | 1-00 10-0 | 5-04 50-4 | 4.29 42:9 | 1-00 10-0 | 5-29 529 2
Ferste walskontrole-operateur.......... |3-79 37-9 100 10-0 [ 4-79 47-9 | 4-29 42-.9 | 1-00 10-0 | 5-29 52-9 4
Verhitter...cooaunans ciereresserenesis .| 3967 36-7 | 1-00 10-0 ) 4-67 46-7 | 3-92 3921 1-00 10-0 | 4:92 49-2 2
1 ety DN T 367 36-7|1-00 10-0 | 4-67 46-7 | 3:79 37-9 | 1-00 10-0 | 4-79 47-9 1
Halfprodukte-inspekteur..........ousv. | 3-67 36°7 [ 1-00 10-0 | 467 46-7 : 3-79 37-9 | 1-00 10-0 | 4-79 47-9 1
Skéroperateut........ cererereseseanes 3942 342 1-060 10-0 | 4-42 44-2 | 3-54 35-4 | 1-00 10-0 | 4-54 45-4 1
Voorblokwerfman. ........coouvunn wee 13:04 30:411-00 10-0 | 4-04 40-4 | 3-54 35-4|1-00 10-0 | 4-54 454 4
Verdigter- en branderbediener.......... [ 3-04 304 | 1-00 10-0 | 4-04 40-4 | 3-54 35-4-| 1-00 10-0 | 4-54 45-4 4
Gietblokvoorraadman........... veeres | 3404 304 11-00 10-0| 4-04 40-4 | 3-42 34-2 | 1-00 10-0 | 4-42 44-2 3
Stoter- en skuifbankoperateur.......... | 3-04 30-4 [ 1-00 10-0 | 4-04 40-4 | 3-29 32-9 | 1-00 10-0 | 4-29 42:9 2
Skuifbank- en rolbaanoperateur...,,... | 2:79% 27-9 { 1-00 10-0 | 3-79 37-9{2-92 29:2 (1-00 10-0| 3-92 32-9 1
Warmstempeltoesighouer, .......0vsu.. | 2:79 27-9 | 1-00 10-0 | 3-79 37-9 | 2-92 29:2 | 1-00 10-0 | 3-92 39-2 1
BlokwadryWer. cooeevonevarannns vevees | 2079 27-9 1 1-00 10-0 | 3-79 37-9|2-92 29-2|1-00 10-0 | 3-92 39:2 1
Afloswerker..covuvveviarans visevessss | 2:00 20:0 ) 0-83 83 |2:83 283 2:67 267 |1:00 10-0 | 3:67 367 4

Leerlingskapverhogings vir afloswerkers:—
Na eerste 75 skofte gewerk......ovveviniiiinninnns casvevanabesbevensvasiaraserenaees 00138 (1:3c) per uur.
Ma tweede 75 skofte gewerk....vvverenvinenan T e s e e e s s s ey 00098 (2+9¢) per L.
Na derde 75 skofte gewerk.,.......... eereerrerreerranarenttearensernnsansansenarans 0138 (1:3¢) per uur.

Na vierde 75 skofte gewerk...

sarassareawn

0-29s. (2+9¢) per uur.

Ler weL.—'n Gekwalifiseerde verhitter moet met twintig skofte gekrediteer word as kwalifikasie vir die pos skofverhitter, vir elke honderd
skofte gewerk, tot 50 persent van die verskil in skofte tussen dié twee poste, afgerond tot die naaste vyf, benewens skofte verkry
terwyl daar as skofverhitter waargeneem is.

SWAARWALSWERKSEKSIE.
PRETORIAWERKE.
- Gekonsoli- . Gekonsoli-
B‘%;;Q;'em " | Bykomende deerde Mgg;en;gm Bykomende deerde Getal
Ampstitel. eleaal skaal minimum kil skaal malksimum i rh{\; ?n
per wr. per uur. skaal per uur per uur. skaal erhosngs.
- per uur. ) per uur,

: <y s, c 8. c 5. c s, c s. c 5. c
Skofwalser........ovuns e vevreee. | 4:29 42:911:00 10-0 | 5-29 52-9 | 5-04 50-4|1-00 10-0 | 6-04 60-4 6
Herste walskontrole-operateur.......... | 3:79 37-9 | 1-00 10-0 | 4-79 47-9 | 4-29 42-9 | 1-00 10-0 | 5-29 52-9 4
Tweede walser cevesess | 379 379 1-00 10-0 | 479 47-9 | 4-17 41-7 | 1-00 100} 5-17 51-7 3
Derde walser...ovvvvniennnns tenesens | 3:04 30-4|1-00 100404 40:4 | 3-67 36:7 | 1-00 10-0 | 4-67 46'7 5
Tweede walskontrole-operateur........ | 3-04 30-4 { 1-00 10-0 | 4-04 40-4 | 3-67 36:7 | 1-00 10-0 | 4-67 46-7 5
Skerman... s e titreesssesness | 3°04 30:4 | 1-00 100 | 4-04 40:4 | 3-67 36:7 | 1-00 10-0 | 4:67 46-7 5
Vierde walser....... trereseeseess | 3°04 304 |1-00 10-0| 4-04 40-4|3-29 32-9|1-00 10-0 | 4:29 42-9 2
Qondstoteroperateur...... 2-79 27-911-00 106-0 | 3-79 37-92-92 29-2|1-00 10-0 | 3-92 39-2 1
Warmbankoperateur. . ........ 2-79 27-9 | 1-00 16-0 | 3-79 37-9|2-92 29-2|1-00 10-0 | 3-92 39-2 1
Skuifbank- en rolbaanoperateur........ | 2:79 27:9 { 1-00 10-0 | 3:79 37-9 {2-92 29-21-00 10-0 | 3-92 39:2 1
Rigmasjientoesighouer..... M= .. | 279 279|100 10:G | 3-79 37-9| 2-92 29-2|1-00 10-0|3-92 39-2 1
Warmstempeltoesighouer....o.ovaeers. | 2:79 27:9 { 1-00 10-0 | 3:79 37-9 | 2-92 29-2 | 1-00 10-0 | 3-92 39-2 i
ATOSWEIKEr e e e v vrsvsenesssnnnnannes | 2°00 20-0|0-83 8-3|2-83 28-3|2-67 26-7{1-00 10-0 ) 3-67 36'7 4

Leerlingskapverhogings vir afloswerkers:—

Na cerste 75 skofie gewerk....ovivvveennnctvanarens

Na tweede 75 skofte gewerk......cvnvnnn.
Na derde 75 skofte gewerk...oiivsvnvenss

Na vierde 75 skofte gewerk..v.viviiiriiirineranennns .

........ R R I R R )

..... Arsaaas

R

0-13s. (1-3c) per uur.
veeves 0:29s, (2-9¢) per uur.
0-13s. (1-3c) per uur.
0-29s, (2-9¢) per uur.

Ler m—[n die geval van die volgaﬁde werknemers wat bevorder word tot die poste soos hieronder uiteengesit, geld die volgende bepalings
betreffende leerlingskapskofte i — ' .
Van derde walser tot tweede walser.
Van tweede walser tot skofwalser.

Nadat hulle in voornoemde posts gekwalifiseer het, moet dié¢ werknemers met twintig skofte gekrediteer word as
kwalifikasie vir die hoér pos, vir elke honderd skofte gewerk, totdat hulle die volgende persentasies van die verskil tussen die
feerlingskapskofte vir die hoér besoldigde pos verkry het, afgerond tot die naaste vyf, benewens skofte verkry terwyl daar in
die hoér besoldigde pos waargeneem is.

Van gekwalifiseerde derde walser tot gekwalifiseerde tweede walser..........

50 .persent.

Van gekwalifiseerde tweede walser tot gekwalifiseerde skofwalser........oviveiiunnuinniiann. 331 persent.

24
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BLOOMING MILL SECTION.
" PreTORIA WORKS.
Minimum " Consolidated| Maximum - Consolidated
e Basic Additional | “Npiim Rasic Additional | Ve ioum | Number of
Designation. Rate ) Rglte Rate Rate rR gltgur “Rate Increments.
per Hour. Per BOUL. | ner Hour. | per Hour. pe * | per Hour.
: c 5. [ 8. c s, c 8. c s. c
Shift FIEatel. oo vvvensnsnnsnsrossanans | 4°04 40:4| 100 10-0 | 5-04 50-4 | 4-29 42-91-00 10-0 | 5-20 352-9 2
First Mill DEVET.vevevrevenenressanes | 3479 37-9 1 1-00 10-0 | 4:79 47-9 | 4:29 42:9 | 1-00 10-0 | 5-29 52:9 4
Heater...... . teeseses | 3°67 367 | 1:00 10-0 | 4-67 46+7 | 3-92 39-2 | 1-00 10-0 | 4-92 49:2 | ~ 2
Crop and Bloom Shearman........... | 3:67 36:7 | 1:00 10-0 | 4-67 467 | 3-79 37-9| 1-00 10-0 | 4.7% 47-9 1
Semis Inspector.......... iiriseneees | 3°67 36-7|1:00 10-0 | 467 46-7| 379 37-9|1-00 10:0 | 4-79 47-9 i
Shear Driver....... R .. | 3-42 34.2| 100 100 | 4-42 44.2 | 3-54 35-4 1 1-00 10-0 4-54 45-4 1
Slab and Bloom Yardman...... veveee | 3:04 30-4|1:00 10-0C | 4:04 40:4 | 3-54 35-4| 1-00 100 4-54 45-4 4
Booster and Burner Attendant......... -| 3-04 30:4 | 1:00 10:0 | 4:04 40-4 ] 3-54. 35-4 | 1-00 10-0 | 4:54 45:4 4 -
Ingot Stockman............. Vs Tha .. [3-04 30-4}1:-00 10-0| 4-04 40-4 | 342 34:2|1-00 10-0 | 4-42 44-2 3
Pusher and Transfer Skid Driver...... | 3-04 30-4 | 1-00 10-0 | 4-04 40-4 | 3-29 32-9 ) 1-00 10-0 4-29 .42-9 e 1)
Transfer Skid and Roll Rack Driver.... | 279 27-9| 1-60 10-0 | 3-79 37-9 | 2-92 29-2 | 1-00 10-0 | 3-92 39.2 1 .-
Hot Stamper Supervisor..... cerevenses | 2:79 27-9|1-00 10-0|3-79 37-9|2-92 29-2|1-00 18-0 3:92 392 1.
Ingot Car Driver....... eeeeserennnes | 2:79 27:9 | 1:00 10-0 | 3-79 37-9 | 2-92 26.2 | 1-00 10-0| 3-92 39-2 1
Relief Operative...oioesvsnnssns veeses 1200 200|083 83|2:8 283|267 267100 10-0|3-67 367 4
Learnership Increments for Relief Operatives —-

After first 75 shifts worked.,..o.ovvvennns e tseensessraranassasarsnnsannnssansnnssrsrass 07138 (1+3c) per hour,

After second 75 shifts worked,....... e e R e T P T 0-29s. (2-9c) per hour.

After third 75 shifts worked........vvvenvananins AN A B R S R verss 0-13s. (1-3c) per hour.

T e e 0+29s. (2-9c) per hour,

After fourth 75 shifts worked......ooiuvuenns AP

..... Arssanrana g

Note.—A qualified heater shall be given a credit of twenty shifts as qualifying for the post of shift héater, for every hundred shifts worked,
up to 50 per cent of the difference in shifts between these two posts, rounded up to the nearest five, in addition to any shifts acquired
while relieving as a shift heater, . '

HEAVY ROLLING MILL SECTION.

PreTORIA WORKS,

Minimum s Consolidated] Maximom " Coﬁsolidate‘d
Designation. Basic Adf{;‘;nal Minimum Rasic Ad?{l;%na! Maximum | Number of
gn Rate s Hloei Rate Rate i Fiehis Rate Increments.
per Hour, | P * | per Hour. | per Hour. p * | per Hour.
8. ¢ B e € s. e s. c 5. c 5. c
Shift Roller........... verensnsensenns | 429 42:9|1-06 10-0 | 5-29 52-9 | 5-04 50-4| 1-00 100 | 6-04 60-4 6
First Mill DEVEr. cvesersssnsresssnese | 3479 37:9 | 1-00 10-0 | 4-79 47:9 | 4-29 42-9 | 1-00 10:G | 5-29 '52-9 4
Second Roller,.iveevennnnn. eveeeness | 379 37:9|1:00 10-0 | 4-79 47-9 | 4-17 41-7 | 1-00 10-0 | 5:17 51-7 3
Third Rolier......... teisnerananvesss | 304 30-4)1-00 10-0} 4-04 40-4 | 3-67 36:7 [ 1-00 10-0 | 4:67 46-7 5
Second Mill DIivVer...vevvsvnsssseases | 3°04 30:4 | 1-00- 10-0 | 4-04 40-4 | 3-67 36-7  1-00 10-0 | 4-67 46-7 5
Crop Band loom Shearman..... venees | 3°04 30:4 1-00 10-0 | 4-04 40-4 | 3-67 367 | 1-00 10-0 | 4-67 46-7 5
‘Fourth Rollef.....c.vvvvens tieiaveses | 304 304|100 10-0 | 4-04 40-4 | 3-29 32-91-00 10-0 | 4-29 42-9 2
Furnace Pusher Driver...veesvevensass | 279 27:9 | 1:00 10:0 | 3-79 37-9|2-92 29-2| 1-00 10-0 | 3-92 39-2 1
Hot Bank Skid Driver........... veves | 2°79 279 1-00 10-0 | 3-79 37-9 | 2-92 29-2 | 1-00 10-0 | 3-92 39.2 1
Transfer Skid and Rack Driver........ |2:79 27-9 | 100 100 | 3-79 37-9 | 2-92 29-2 | 1-00 10-0 | 3-92 39-2 1
Hot Straightener Supervisor..... veeses | 2:79 27-9 | 1-00 10-0 | 3-79 37-9 | 2-92 29-2|1-00 10-0| 3-92 39-2 1
Hot Stamper Supervisor.....cviveses. ve 1279 279 | 1:00 10:0| 379 37-91!2:-92 29:2 | 1-00 10-0 | 3-92 39-2 1
Relief Operative...ovcovsveeseenseenss | 200 26:0 | 0-83 8.3 |2-83 28-32-67 26-7| 100 10-0 | 3-67 36-7 4
Learnership Increments for Relief Operatives:— :
After first 75 shifts worked.........covvvvnnnns e R e seiesnmrar | 0108 C1e3¢) pef-hotir.
Afiter second 75 shifts worked. .. .o vvvviiirnirrrereraransserenrsnnes veressareraasnensas  0:29s, (2-9¢) per hour.
After third 75 shifts worked.,.,..... vevevreraremes 0+13s. (1-3c) per hour.

After fourth 75 shifis worked......ooviviiniiiiiiiiiis,

Brrr e e e Ay

0-29s. (2:9c) per hour.

Note.—In the case of the following employees promoted to the jobs as set out hereunder, the following provisions fegard’mg learnership

shifts shall apply:—

From _third roller to second roller,
From second roller to shift roller,

After qualifying in the former positions these employees shall be given a credit of twenty shifts as ﬁuah’fying for the higher
post, for every hundred shifts worked, until they have acquired the following percentages of the difference between the learnership

shifts for the
post. i

~.From qualified third roller to ‘qualified second roller

D R I ]

50 per cent,

From qualified second roller to qualified shift roller....ccvvvrvvivviiinniiierisiininans " 33% per cent.

higher paid post, rounded up to the nearest five, in addition to any shifts acquired while acting in the higher paid
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MIDDELSLAGWALSWERKSEKSIE.
PRETORIAWERKE.
. . Gekonsoli- 5 Gekonsoli-
. Mg;;;g;;m Bykomende |  deerde Mgl;:iléggm Bykomende |  deerde Getal
Ampstitel, i) skaal minimum i skaal maksimum o
Pt per uur. skaal ra:?ur per uur. skaal verhogings,
e per uur. I - per uur.
s. e e. c 5. c 5, c s, C 8. c
QROPWAISEE. v v v v vessseanesneassaesess | 4-20 42-9(1-00 10-0| 5-29 52-9 1 5-04 50-4 | 1:00 10-0 | 6-04 60-4 6
walser..... i re 3-79 37-9 | 1-00 10-0 | 4:79 47-9 | 4-17 41-7 | 1-:00 10-0 | 5-17 517 3
Eerste walskontrole-operateur..... veve. 1379 37.911-00 10-0 | 4-79 47:9 | 3-92 39-2 | 1:00 100 | 4:-92 49.2 1
Verhitter...ovvvevariveenns . 13-67 36:7|1-00 10-0 | 4-67 46-7|3:92 392 | 1-00 10-0 | 4-92 49-2 2
Derde walser........ iR e .. | 304 30-4)1-00 10-0 | 4-04 40-4 | 3-67 36-7 | 1-00 10-0 | 4:67 46:7 5
Tweede walskontrole-operateur........ 3-04 30-4 | 1-00 10-0 | 4-04 40-4 | 3-67 36-7 | 1-00 10:0 | 4-67 467 5
Vierde walser..... S Cviii 1304 3044 |1:00 10-0| 4-04 40:4|3-29 32:9|1-00 10-0 | 4-29 42.9 2
Qondstoteroperateur........ cvivevereit279 279 1-00 10-0(3-79 37-9|2:92 29.2|1-00 10-0|3:92 39-2 1
Skuifbank- en. rolbaanoperateur........ | 2:79 27-9 | 1-00 10:0 | 3-79 37-9|2-92 29:2 | 1-00 10-0 | 3-92 39-2 1
Warmbankoperateur. . .......... veviii 1279 27911.00 1000}3-79 37-9|2:92 29:2|1:00 10-0 | 3-92 39-2 1
Warmstempeltoesighouer, v vavs v eesens | 2:79 27:9 | 1-00 10-0 | 3-79 37:9 | 2:92 29-2 1-00 10-0 | 3-92 39-2 1
Afloswerker...oovvunnn riiiiivsess 1200 20001083 8-3|2:83 283|267 267|100 [0-0]| 3:67 367 4
Leerlingskapverhogings vir afloswerkers:—
Na eerste 75 skofte gewerk..oviaveavenrrnesnnnns T TR SRRSO | | |2 () L) f i) o
Na tweede 75 skofte gewerK..oviviavrersoranans SR N B — 0-29s. (2-9¢) per uur.
Na derde 75 skofte 2EWerK..uvessssonevesssnnssasirosasnssasertostoanannns R e, 0-13s. (1:3c) per uur.
......... vevenenness 0°29s. (2+9¢) per uur.

Na vierde 75 skofte gewerk.

LET WEL.—In die geval van die volgende werknemers wat bevorder word tot die poste soos hieronder viteengesit, geld die volgende bepalings
betreffende leerlingskapskofte:—

Van derde walser tot

tweede walser.

Van tweede walser tot skofwalser.

Nadat hulle in voornoemde 'poste gekwalifiseer het, moet dié werknemers met twintig
vir elke honderd skofte gewerk, totdat hulle die volgende persentasies

kwalifikasie vir die hoér pos, > 1
besoldigde pos verkry het, afgerond tot die naaste vyf, benewens skofte verkry terwyl daar in die

leerlingskapskofie vir die hoér

hoér besoldigde pos waargeneem is.
Van gekwalifiscerde derde walser tot gekwalifiseerde tweede Walser..ovvvaviovaresennsrnranes 50 persent.
Van gekwalifiseerde tweede walser tot gekwalifiseerde skofwalser....vveeenerasessssseraranans 334 persent.

KNUPPELWALSWERKSEKSIE.

skofte gekrediteer word as

van die verskil tussen die

PRETORIAWERKE,
. Gekonsoli- —_— Gekonsoli-
Mt:;’;?gs‘:,’m Bykomende |  deerde Mgg:;g;é’m Bykomende |  deerde Setal
Ampstitel. skaal skaal mjrli(im?m ckaal skaal mak]z.maum verhogings
per uur. skaa per uur. skaa s
per uur. per uut. per uur. per .
4 [ 5. c 5. ¢ . c s, c B c
Knuppelwalser. .......... ciiiiiiiiias 1379 37-9 1 1:00 10-0 [ 4:79 47-9 | 4:67 467 1-60 10-0 | 5-67 56-7 7
Skofhandlanger, halfprodukte.......... |3-04 30-4 | 1-00 10-0 | 4-04 40-4 [ 3-92 39.2 | 1-00 10-0 ! 4-92 4C-2 7
Derde walser. covevranuenine o1 304 304 | 1:00 10-0 | 4-04 40-4 | 3:67 36-7 1-00 10-0 | 4-67 46-7 5
Spoedaanpasser...... R o 13-04 3044 1-00 10:0 | 4-04 40-4 | 3-67 367 1-00 10-0 | 4-67 36-7 5
Skuifbank- en rolbaanoperatelit........ | 2:79 27:9 | 1-00 10-0 3.79 37-9 [ 2:92 29-2|1-00 10-0 | 3-92 39-2 1
Knuppelstoter...... o o AR S 12479 279 | 1-00 10:0 | 3:-79 37-9 | 2-92 29-2 1-00 10-0 | 3-92 39-2 1
Warnmstempeltoesighouer, v+« oeevsvans | 2°79 27:9 | 1-00 10-0 | 3-79 379 | 2.92 29:2|1-00 10-0 | 3:92 356-2 1
YV OOrDIOKASEOLET 1 s eeernvreesrensnsns | 2079 27-9 1 1:00 100 | 3-79 37-9 7292 29-2 | 1-00 10-0 | 3-92 39-2 1
ATIOSWOTKET .+ v v s s ssssunnnsaeseessnaes | 2:00 20-0 { 0-83 8-3 | 2:83 28-3 | 2:67 26-7| 100 10-0 | 3-67 367 4
Leerlingskapverhogings vir afloswerkers:—
Na eerste 75 Skofte SOWETK....civssuanesressasarerranesssosnsatasrneutersnsnaurnenes 0-13s. (1-3c) per uur,
Na tweede 75 SKOTte SEWEIK...uvuseaensssssasassasnsssscisnsasassnessaanrtananenensss 0-29s. (2:9¢) per uur.
0-13s. (1-3c) per uur.

B e R R R R R

Na derde 75 skofte gewerk....oovnvennveninans
Na vierde 75 skofte ZEWEIK...visesssverassnsassoessosnsanstrsnrsesrsrsssnsasassncere

. (2+9¢c) per uur,
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MEDIUM MILL SECTION.
PreTORIA WORKS.
Minimum 4 on Consolidated] Maximum ses Consolidated
Deitaition Basic Adi!it‘}gnal Minimom Basic Addeglt%nal Maximum | Number of
gnation. Rate I‘f_‘, L Rate Rate < ot Rate Increments,

per Hour. per our. per Hour. | per Hour. R * | per Hour,

5. c s, c 8. ¢ 8 [ 8. c & c
Shift Roller....... R e 4-29 429 11-00 10-0) 5-29 52:9 | 5:04 50-4 [ 1-00 10:0| 6-04 60-4 6
Second Roller........cvuuns Cvvreeen. | 3979 379 1-00 10-0 | 4-79 47-9 | 4-17 41-7 | 1-C0 10-0 | 5-17 51-7 3
First Control Operafor....ovevvveven.. | 3779 37-9 | 1-00 i0-0 | 4-79 47-9 | 3:62 39-2 | 1-00 10-0 | 4-92 49-2 1
Heater....... ceeerene Ceererenenaraas 3-67 36-7 | 1-06 10-0 | 4-67 46-7 | 3:92 39-2 | 1-00 10:0 | 4-92 49-2 2
Third Roller.....covvveranas vemrreaes | 304 30-4|1-00 10-0| 4-04 40-4|3.67 36-7|1-00 10-0 | 4-67 46-7 5
Second Mill THIVEF.eessrrveenrsrenee. | 3°04 30:4 | 1-00 10-0 | 4-04 40-4 | 3-67 36:7 | 1-00 100 | 4-67 46-7 5
Fourth Rollet. s v e smsmmn - 3-04 30-4 | 1-00 10:0 | 4-04 40-4 | 3-29 32:9 4 1-060 10-0 | 4-29 42-9 2
Furnace Pusher Driver.........ov0un . | 279 27.9|1-00 10-0 | 3-79 37-9|2-92 29-2|1-000 10-0 | 3:92 39-2 1
Transfer Skid and Roll Rack Driver,., | 2:79 27-9 | 1-00 10-0 | 3-79 37-9|2-92 29-2 | 1-00 10-0|3-92 39:2 1
Hot Bank Skid Driver..........couue. 2-79 27-9|1-00 10-0{3.79 37-9}2:92 29-2|1-00 16-6 | 3-92 39-2 1
Hot Stamper Supsrvisor........... vee. | 2079 279 | 1-00 10-013-79 37-9|2.92 292 |1-60 10-0| 3-92 39-2 1
Relief Operative....ocvunnn Cevvaesses. | 2:00 20-0)|0-83 8-3|2-83 28-3|2-67 26-7|1:00 10-0 | 3-67 36-7 4

Learnership Increments for Relief Operatives:—

After first 75 shifts worked............. i
After second 75 shifts worked. . .
After third 75 shifts worked..... _
After fourth 75 shifts worked....covvveiiiivavanan,s Caie

0-13s. (1-3c) per hour..
0-29s. (2-9¢) per hour.
... 0-13s. (1+3c) per hour.
0-29s. (2-9¢) per hour,

Note.—In the case of the following employees promoted to the jobs as set out hereunder, the following provisions regarding leémership

shifts shall apply:—

From third roller to second
From second -roller to shift

roller.
roller,

After qualifying in the former positions these employees shall be given a credit of twenty shifts as qualifying for the higher:

post, for every hundred shifts worked, until they have ac by C
shifts for the higher paid post, rounded up to the nearest five, in addition to any shifis ac

quired the following percentages of the difference between the learnership
quired while acting in the higher paid

post.
From qualified third roller to qualified second roller.........oovvviinininininna, P 50 per cent.
From qualified second roller to qualified s_hift FolidEscemianmrarsiates cusaeemeons. 338 per cents
BILLET MILL SECTION.
PreToria WORKS.
Minimum - Consolidated| Maximum ... o | Consolidated
e il Basic | Additonal | “pinimum | Basic | AdGtonal | Cviaximum | Number of
g i Rate . ot Tloat Rate | Rate et Rate Increments.
per Hour. pet = © | per Hour. | per Hour. pat * | per Hour.
s. ‘¢ s. c s. c 5. c 5. [ 5. [
Billet Roller..... fiessaarasasesaeeans 3-79 37-9|1-00 10-0 | 4-79 47-9 | 4-67 46-7 | 1-00 10-0 | 5-67 356-7 7
Semi Products Shift Hand......ovvev.. [ 3°04 304 | 1-00 106-0 | 4-04 40-4 ] 3-92 39-2 | 1-00 10-0 | 4-92 49:2 7
Third Roiler........ R 3:04 304 | 1-00 10-0 | 4-04 40-4 | 3-67 36-7 | 1-00 10-0 | 4-67 46-7 5
Speed Matcher....... sirsaas Ty . 1304 30-4|1-00 10-G | 4-04 40-4  3-67 36-7|1:00 16-0 | 4-67 46-7 5
Skid and Roll Rack Driver........ oo | 279 27091 1-00 10-0 | 3-79 37-9 | 2-92 29-9 | 1-00 10-G | 3-92 39-2 1
Switch Stopper and Billet Push-off Driver | 279 27-9 | 1-60 10-0 | 3-79 37-9 | 2-92 25-2 | 1 ‘00 10-0 | 3-92 39-2 1
Hot Stamper Supervisor...... E—— 2-79 27-9|1-00 10-0|3-79 37-9]2:92 29-2|1-00 10-¢ | 3-92 39-2 1
Depository and Roll Rack Driver...... 2-79 27-9{1-00 16-0|3-79 379|292 29:21-00 i0-0 | 3-52 39-2 1
Relief Operative...ovvvvirenannes eve.. [2:00 20-0!0-83 8-3)2:83 28:3|2:67 26-7|1-00 10-0| 3:67 36'7 4
Learnership Increments for Relief Operatives:— . -
After first 73 shiftsworked, oo draisisia i aniiiasvear vissdaiaivinas ey veevesrs 0-13s, (1-3¢) per hour.
After second 75 shifts worked.........oooiiiiiiii e A SRR veens 0-29s. (2-9¢) per hour,
After third 75 shifts worked. cuv. v v v vt it irarieretieiiiie s rioinesserasanacasss vevns. D0-13s, (1-3c) per hour,
0:29s, (2-9¢) per hour,

U T

R

A
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Na eerste 75 skofte gewerk...covvivvirinernnenias
Na tweede 735 skofte gewerk....ovevsnnss
Na derde 75 skofte gewerk.....ouvvs
Na vierde 75 skofte gewerk...

28
SWAARPRODUXTEVOLTOUGIINGSEKSIE,
PRETORIAWERKE.
. Gekonsoli- . Gekonsoli-
) %’g;jig;;m Bykomende deerde Mggi'g;gm Bykomende deerde G
Ampstitel. L] skaal minimum skaal skaal maksimum h etal
per uur per uur. skaal per uur per uur, skaal verhogings,
' per uur, : per uur.

. 8. [ s. c 5. c s. [+ 5. c 5. c
Rigpersoperateur. ....vvvunins veseenes |3:42 3421100 10-0 | 4-42 44-2(3-92 39:2|1-00 10-0 | 4:92 49-2 4
Rolrigter......ooovvvanninns ciasesesss | 3742 34.2 | 1:00 100 | 442 44.213-92 39-2(1-00 10-0 | 4-92 49.2 4
Laaier....... VEpEERe R . | 317 317100 10-0 | 4:17 41-713-92 39-2|1-00 10-0 | 4-92 45-2 6
Koudsaagtoesighouer.............. vees | 3:04 30-4] 160 10-0| 404 40-4 | 3-42 34-2|1-00 10:0 [ 4-42 44-2 3
Frees- en boormasjienoperateur,....... | 3:04 30-4|1-00 10-0 | 404 40-4 | 3-42 34-2 | 1-:00 10-0 | 4-42 44.2 3
Profielsaagman. .. .. ovvevnvinccannnns 3:04 30-4|1:00 10-0 | 4-04 40-4 | 3-29 32.9 [ 1-00 10-0 | 4-29 42-9 2
Kontroleoperateur.............. veeees 1279 2791 1-00 10-0 | 3-79 37:9 | 3:04 30-4 | 1-00 10-0 | 4-04 40-4 2
Kraanstroptoesighouer...... 279 27-9(1:00 10-G | 3-79 37:9 | 2:92 20-2 | 1-00 10-0 | 3-92 39-2 1
Koudsaagman. ...oocvverssassasnsnas .. 1279 279|100 16-0| 379 37:9|2-92 29:2 | 1-00 10-0 |.3-92 39-2 1
Afloswerker........ R — veeee.. 1200 20-0|0-83 83283 283|267 267|100 10:0|3-67 367 4

Leerlingskapverhogings vir afloswerkers:—
Na eerste 75 skofte gewerk. ...ocviviviiininnanans Cereaearaeaaeas eenenaaaerane veeve 0-13s. (1-3c) per uur,
Na tweede 75 skofte gewerkK.coviiveviireriaranans ST e vevees 0:298, (2-9¢) per uur,
Na derde 75 skofte geWerk..ovvveiruriieiissrierarerrsensraniaananans 0-13s. (1-3¢) per uur,
Na vierde 75 skofte geWerk.... oo vriiuiieeivanrrriissersaaiaiiaianaa,s S vevass 0-29s. (2-9c) per uur.
LIGTEWALSWERKSEKSIE.
PRETORIAWERKE. N
- Gekonsoli~ . Gekonsoli-
Mbl‘f:; %‘;em Bykomende |  deerde Mﬁgilgggm Bykomends |  deerde Getal
. Ampstitel. sk;al skaal minimum il skaal maksimum h'ﬂ?
il per uut. skaal et per uur. skaal verhogings.
pe = per uur. pe per uur.
s, c 5. c s. c 8. c 5. c s. c
Ferste walser....oovvvavsns ciiienivniis 442 4421100 1000|542 54-2 | 5-04 50-4 | 1-00 10-0 | 6-04 60-4 5
Tweede walser..... i 417 4471 100 1000 5-17 51-7 | 429 42.9 | 1-00 10-0 | 5-29 52-9 1
Derde WaAISET. .eerssssennseesesennnass | 3°42 34:2[1:00 10-0 | 4-42 44.2 | 4-04 40-4 | 1-00 10-0 | 5:04 50-4 5
Ferste verhitter.......... O iiu . 13-42 34-2{1-60 10-0 | 4:42 44:2 | 3-92 39-2 | 1:00 10-0 | 4:92 49-2 4
Eerste kontroleoperateur......eveseva. | 3:17 31-7 | 1-00 10-0 | 4+17 41-7 | 3-92 39-2 1'1-00 10-0 | 492 49-2 6
Vierde walser...... A —— viivies 1204 304|100 100 | 4:04 40-4 | 3-29 32-9|1:00 10-0 | 4-29 42:9 2
Twveede VErhitter . sosrensvssereseensses | 3-04 306:4 | 1:00 10-0 | 4-04 40-4 | 3-29 32:9 | 1:00 10-0 | 4-29 42-9 2
Knuppelwerfman. .... AR vevs | 279 279|100 10-0|3-79 37-9|3-17 3i-7|1-00 10-0 | 4-17 41-7 3
. Knuppellaaier.............. i . 129 279|100 10-0|3-79 37-9 | 3:04 20-4 | 1-00 10-0 | 4-04 40-4 2
Skrothaspeloperateur......vvvvvres 2.79 .27-9 | 1-00 10-0 | 3-79 37-9{2-92 292 |1-00 10-0 |-3-92 39-2 1
Booggooier....... T .. |29 279 ({100 100 |3-79 37-92:92 29-2{1-00 10-0 | 3:92 392 1
Warmrigter........00s R vevs | 279 279100 10:0| 379 37-92-92 29-2 |1-00 100 | 3-92 39-2 1
Afioswerker..... Ay PO 3-00 20-0|08 8328 283267 26-7|1-00 10-0| 3:67 36-7 4
Leerlingskapverhogings vir afloswerkers:—
0-13s. (1-3c) per uur,

0:29s, (2+9¢) per uur.
0-13s. (1-3c) per uur.

versss 0-29s. (2+9c) per uur:

LeT WEL.—In die geval van die volgende werknemers wat bevorder word tot die poste s00s hiercnder uiteengesit, geld dis volgende bepalings
: betreffende leerlingskapskofte:—

Van tweede verhitter tot eerste verhitter.

Van tweede walser tot eerste walser.

Nadat hulle in voornoemde poste gekwalifiscer het, . ]
vir elke honderd skofte gewerk, totdat hulle die volgende persentasie

kwalifikasie vir die hoér pos, - i
tot die naaste vyf, benewens skofte verkry terwyl daar in

leerlingskapskofte vir die hoér besoldigde pos verkry het, afgerond

die hoér besoldigde pos waargeneem is.

Van gekwalifiseerde tweede verhitter tot gekwalifiseerde eerste verhitter. .. ..vvvees

A

TRy

moet dié werknemers met twintiz skofte gekrediteer word as
s van die verskil tussen die

.. 50 persent,
Van gekwalifiseerde tweede walser tot gekwalifiscerde -eerste walser, .. ooovsivivisrnsneneranins - 40 persent,
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HEAVY PRODUCTS FINISHING SECTION.
PRETORIA WORKS.
Minimum . Consolidated| Maximum Consolidated
; : Basic Additional Minimum Basic Additional Maximum | Number of
Designation. Rate Rato Rate Rate Rate Rate Increments
: er Hour. ' P per Hour. RIS
_per Hour, | P per Hour, | per Hour, per Hour,
5. c 5. ¢ s. c s. & 8. o} 8. [
Gas Press Straighiener.......... vevees | 3042 3442 11-00 10-0 | 4:42 44-213-92 39:2|1:00 10:0)4-92 492 4
Rolier Straightener 3-42 34:2 ! 1-60 10-0 | 4-42 44-2 | 3:52 39-2 | 1-00 10-0 | 4-92 49-2 4
Loader............. 3.17 317 | 1:00 10-0 | 4-17 41-7 | 3-92 39-2 | 1-60 10-0 | 4-92 49-2 6
Cold Saw Supervisor 3-04 30-4 | 1-00 10:0 | 4-04 404 | 3-42 34.2 | 1-00 10:0 | 4-42 44.2 3
Milling 'and Drilling Machine Operator. | 3-04 30-4 | 1:00 10-0 | 4-04 404 342 34.2 | 1-00 10-0 | 4-42 44-2 3
Structural Sawman....... e 3-04 30-4 | 1-00 100 4-04 40-4|3-25 325100 10-0|4-29 42.9 2
Control DEIVer. vivivvvanirasnsvnrs .. | 279 279|100 10:0|3-79 37-93-04 30:4| 1-00 i0-0 ]| 4-04 40-4 2
Crane Siinging Supervisor...s...ove... | 2°72 279 | 1-00 10-0 | 3-79 37-9 292 29-2 | 1060 100 3-92 39:2 1
Cold Sawman............ e, 2.9 77-9 | 100 10:0 | 3-79 37-9 |2:62 29-2 | 1-00 10:G|3-92 39:2 1
Relief Cperative.....vvvvns G 2-00 20-0C¢-8 831028 283|267 267|100 100|367 367 4
Learnership Increments for Relief Operatives i—
After first 75 shifts worked.............. R P R R R 4 e TN veeness 0-13s (1-3c) per hour.
After second 75 shifts worked......... P — AP — i ceevaes 00295 (2:9c) per hou.
After third 75 shifts worked.........0uv0. N T R R i vavaes 00135 (1-3¢) per hour.
After fourth 75 shiffs worked, iieevecissivicisirensrissnarsnessrearsnss cevneaneansrasss 00295 (2:9¢) per hour,

LIGHT MILL ROLLING SECTION.

PRETORIA WORES.

Morvz.—in the case of the following employess promoted o the jobs as set out herenader, the following

shifts shall apply:—

From second heater to first heater.
From second roller to first roller.

| .
Minimum - Consolidated| Maximum . Consolidated
Fesiinat Basic Additional | “yeiinum Basic additional |\ “yroimum | Number of
gnation. Rate Rate
Rate s it Rate Rate i Hoiir Rate Increments.
per Hour. I * | per Hour. | per Hour. P * | per Hour.
5. c 8. c 5. (o 5. o s & 8. c
First Roller,.oveneeacien Sy veeees | 4042 44.2 0 1-00 10:0 | 5-42 54-2!5-04 50-4(1-60 10-0 | 6-04 60-4 5
Second Roller.......oovvvees 417 41-7 | 1-00 10:0 | 5:17 51-7 | 4-29 429} 1-00 10:0 | 5-29 52.9 1
Third Roller....vivseissirivevasinine 342 34:-2|1-00 10-0 | 4.-42 44:2 | 4-04 40-4 [ 1-00 10:0 | 5-04 50-4 5
First Heater........ovuns 24 b 3-42 34-2 | 1-06 10-0 | 4-42 44.2 | 392 39-2 |1-00 10-0 | 4-92 49-2 4
First Control Operator........ 317 31-7 | 1:00 10-0} 4-17 41-7 | 3-92 39:2 | 1-00 10-0 | 4:92 49-2 6
Fourth Roller......ccovvnvnianiiinna, 3-04 30-4 | i-060 1000 | 4-04 40-4 | 3-29 32:91|1:00 10-0 | 4-29 42-9 2
Second. DIater. w . vssssnsds mamansms .| 304 304|100 100 4-04 40-4 | 3-29 32-9 | 1-00 10-0 | 4-29 42-9 2
Billet Yardman......... e rarenenaeae | 2°79 2790100 10:0 | 3-79 37-9 | 3-17 31-7 | 1:00 10-0 | 4-17 41-7 3
Billet Charger.eeeoevvseurssrecienanns | 2:79 27°9 | 1-00 10-0 | 3-79 37-3 | 3-04 30-4 | 1-00 10-0 404 40-4 2
Scrap Reel Operator......ovevvvvvaens | 2079 279 1:00 10-0 | 3-79 37-9 2:62 29-2 1-00 100 | 3-92 39-2 i
‘Loop Flicker............. PR S I L 2.79 27-9 | 1-08 10-0 | 3-79 37:9{2.92 29-2 | 1-00 10-0 | 3-92 39-2 i
Hot Straightener. .....oovevirarianens 2-7% 27-9 | 1-00 10-0 | 3-79 379 |2-92 29-2 | i-00 10-0| 3-92 39:2 i
Relief Operator........ccvvnvens vees. | 2°00 200 ,0-83 8328 283|267 267|100 10-0| 3-67 36:7 4
Learnership Increments for Relief Operatives:—
After first 75 shifts worked..cooovioviiiiniiiinin s s oneie s Ced e e vuv. 0°13s. (1-3¢) per hour.
After second 75 shifts worked........... e PN e 0-29s. {2-9¢) per hour.
After third 75 shifts worked.. ... uacivinsvsmmvisivesavarairi e S T e .o 0+13s. {1-3c) per hour.
After foucth 75 8hifts WOrKel i iumaom i ammmimsiorn s amme e e o 5 a6 s o 5 mse s s 6y . 0:29s, (2:9¢) per hour.

provisions regarding learnership

After qualifying in the former positions these employees shall be given a credit of twenty shifts as qualifying for the higher
post, for every hundred shifts worked, until they have acquired the following percentage of the difference between the learnership

shifts for the higher paid post, rounded

post.

From qualified second heater to qualified first-heater.... R0 DU BNS (e P .
er o qualified. first. roller.....

From qualified second roll

sasasarean R

up to the nearest five, in addition to any shifts acquired while acting in the higher paid

50 per cent. -
40 per cent.
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DRAADWALSWERKSEKSIE.,
PRETGRIAWERKE.
e Gekonsoli- ; Gekonsoli-
Nggéigs'im Bykomende deerde Mggi[en;gm Bykomende deerde Getal
Ampstitel. okaal - skaal minimum s skaal maksimum h ta
per wur per uur. skaal ol per uur. skaal vernogings.
* per uur. L per uur
5. c 8.7 8 s. c 8, c s. c 5. ¢
Eerste walser..... e ceeveanes | 442 442 1-00 100 | 5-42 54-2 | 5-04 50-4 | 1-00 100 6-04 60-4 5
Tweede Walser....ovvuviievranineians 4-17 41-7 | 1:00 10-0 | 5-17 51-7 | 4-29 42.9 | 1-60 10-0 | 5-29 52-9 1
Ferste verhitter.....oovvvviinnianenans 3-42 34-2|1-00 i6-0|4-42 44.2 1 3-92 392 1-C0 10-0 | 4-92 49-2 4
Eerste kontroleoperatetr,.....oovvun.. 3-17 31-7|1-60 10-0 | 4-17 41:7 | 3-52 39-2 [ 1-00 10-0 | 4-92 49-2 6
Voorwalsoperateur........ RO verses | 304 30-4 | 1-00 100 | 4-04 40-4|3-20 329 1-00 10-0 | 4-29 429 2
Driraadhaspeloperateir....ooovvvensvae, | 3°04 30-4 | 1-00 10-0 | 4-04 40-4 [ 3-20 32-911-00 10-0 | 4-29 42-9 2
Warmwalsdraaadinspekteur............ | 3-04 30:4 [ 1-00 10-0 | 4-04 40-4 | 3-29 32.9 | 1-00 10-0 | 4-29 42.9 2
Knuppellaaier............. i veres |12:79 27-9 | 1-00 106-0 | 3-79 37-9 | 3-04 304 | 100 10-0 | 4-04 40-4 2
Tweede kontroleoperateur 2:79 27-9 | 1-00 10-0| 3-79 37-9 | 3-04 30-4|1-00 100 )4-04 40-4 2
Skrothaspeloperateur....... .| 2-79 27-9 | 106 10-0 ] 3-79 37-9:2-92 29-2|1-00 10-0;3-92 35-2 i
Afloswerker......... teeresvranansaess | 2:00 20-0 | 0-83 8-3|2-83 28-3 267 267 )1-00 106-0 | 3-67 36-7 4
Leerlingskapverhogings vir afloswerkers:—
Na eerste 75 skofte gewerk..... T R O P PP R vees 9:13s. (1+3c) per uur.
Na tweede 735 skofte gewerk. civiviin vva v viiiiei s i iosiee s sisi s e s oae i'e veasivrveves (029829} per i
Na derde 75 skofte gewerK.iviverneavnennns eereneraseteratarssassasairsasesnasssssans 0135 (1-3c) per uvur,
Na vierde 75 skofte gewerk....ovivvevviiinrravenrans P e cevesevess 0298, (2:9¢) per uur

Ler weL.—In die geval van die volgende werknemers wat bevorder word tot die poste soos hieronder uiteengssit, geld die volgende bepalings
betreffende leerlingskapskofte:— ]

Van tweede kontroleoperateur tot eerste kontroleoperatsur.

Van tweede walser tot eersle walser.

Nadat hulle in voornoemde poste gekwaiifiseer het, most dié werkpnemers met twiniig skofie gekrediteer word as
kwalifikasie vir die ho&r pos, vir elke honderd skofie gewerlk, totdat hulle die volgende persentasies van die verskil tussen die
leerlingskapskefte vir die hoér besoldigde pos verkry het, afgerond tot dic naaste vy{, benewens sicofte verkry terwyl daar in die
hoér besoldigde pos waargencem is.

Van gekwalifiseerde tweeds kontroleoperateur tot gekwalifiseerde eerste kontroleoperateur....

50 persent.

Van gekwalifiscerde tweede walser tot gelowalifiscerde eerste walser........... R .vs 40 persent.
LIGTEWALSWERKVOLTOCIINGSEKSIE.
PRETCRIAWERKE.
‘o Gekonsoli- . ] Gekonsoli-
M};:;?exslgm Bykomende deerde Mgksgmum Bykomende deerde Getal
Ampstitel, skaal minimum aset skaal maksimum ot
sleaal kaal skaal ) verhogings.
per uur, per uur, skaa per mr. per uor. ckaa
per uur. per uur.
5, c s. c s, c 5. c s. c 5. ¢
Laaier....oovevusn L .. | 3417 31-711-00 10-0 | 4-17 417379 37-9(1-00 10-0 | 479 479 5
Afwerkingstoesighouer (met inbegrip van .

Jaaiwerk) . oo v e vae it eiiine e 3-17 31-7 | 1-00 10:0 ] 4-17 41-7 | 3-79 37-9| 1-00 18-0 | 479 47-9 5
Rolrigter..vveereiinrnnnennnnnnnnes oo | 3417 31071 1-00 10:0 | 4-17 41-7 §3-54 35-4 | 100 10-0 | 4-54 45-4 3
SRR, v mev s veeens | 3004 30-4 | 1-00 10-0 | 4-04 40-4 | 3-29 32-9 | 1-G0 10-G|4-20 42.9 2
Walsdraadinspektenr,........ vevvanens | 304 30-4 | 100 10-0 | 4-04 404 | 3-17 317 100 10-0 | 4-17 4i-7 1
Entskérman. ............u0. cveasanees | 2:79 279 1:00 10-0 | 3-79 37-9|3-17 31-7 | 1-00 10-0 | 4-17 417 3
Tweede kontroleopsrateur.....vuvevus. | 2079 27:9 | 1:06 100 | 3-79 37-9 | 3-04 30-4 | 1-00 10:0 | 4-04 40-4 2
Warmrigter......ocoveun vheva | 2:79 27-9 1 1:00 100|379 37-9|2:92 29-2|1-00 16-0|3-:92 39:2 1
Etiketmerker 2-79 279 | 1-00 10-0 | 3-79 37-9|2-92 29-2 100 10-G | 3:92 39:2 i
Kraanstroptoesighoter. .. ovvrrvennnes 2:79 27:9 { 1-00 10-0 | 3-79 379 |2-92 29-2{1-00 10-0 392 39-2 1
Afloswerker........ A, 2:00 20-0|0C-83 83|28 283|267 26-7{1-00 10-0 | 3-67 36-7 4

Leerlingskapverhogings vir afloswerkers:—
Na geiste 75 8kofte BEWETIt, i v inviiie s vy v st & S amsin e v s Vi a s e v s vo. 0-13s. (1-3c) per uur,
Na tweede 75 skofte gework..ovivircsveisnsinsronanennrsarsss S 0295, (2-9¢) per vur.
Na derde 75 skofte gewerk.: Livaivaisivivarssbisdodidmanv vy ey R e . 0-133. (1:3c) per uur,
Na vierde 75 skolte gewerk.ivivsivivormoeieiin e sniaeiss vimse s s N . 0-29s. (2-9¢} per uur.
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ROD MILL SECTION.
PrETORIA WORKS. ~
Minimum e Consolidated, Maximum - Consolidated
e Basic Additional Minimum Basic Addmon.ai Maximum | Mumber of
Designation, Rate Rate 2 ;
Rate er Hour Rate Rate & EE g Rate Increments.
per Hour. p * | per Hour. | per Hour. p * | per Hour.
8. c 8. c s. c s, ¢ 5. c s, c
THrSt BOler v veevrennsnnsnsnssesnses | 4+42 44-2 | 1-00 10-0 | 5-42 54:2 | 5:04 350-4 | 1-060 10-0 | 6-04 60-4 5
Second Roller... ttieavreasense. | 4-17 417 |1-00 10-0 ) 5-17 51-7|4-29 42.9(1-00 10-0 | 5-2¢ 52-9 1
First Heater......... Crveerraraneaenn 3-42 34-2 | 1-00 10-0 | 4-42 44.2 | 3-92 392 | 1-G0 10:0 | 4-92 49-2 4
First Control Operator....ovevvevsn.e. | 3917 3147 | 1:00 100 [ 4-17 41-7 | 3:92 39-2 | 1-00 10-0 | 4-92 49-2 6
Roughing Train Operator............. |'3:04 30-4 | 1-00 10-0 | 4-04 40-4 | 3-29 32:9 | 1-00 10-0 | 4-29 42-9 2
Red Reel Operator....... Ceeneenaees. | 3°04 30-4 | 1-00 10:0 | 4-04 404 3-20 32-91-00 10-0 | 4-29 42-9 2
Mill Wire InspectoT..cvvvvueaniesinn. 3-04 30-4 | 1-C0 10:0 | 4:04 40-4|3-29 329 |1:060 10:0 | 4-29 42-9 2
Billet Charger.......oov.n R 2-79 27-9 [ 1:00 18-0(3-79 37-9|3:04 30:4|1-00 10-0 | 4-04 40-4 2
Second Control Operator...vveeeesa. | 2:79 27:9 1 1:00 100 | 3:79 37-9 | 3-04 30-4}1-00 10-0 | 4-04 404 s,
Scrap Reel Operator.......... ieevases |12079 279 1-060 10-0 | 3-79 37-9 | 2-92 29-2 | 1-00 100 | 3-52- 39.2 1
Relief Operative.......... ity g i 2:00 20-0|06-8 83 2-83 28-3|2-67 26-7|1-00 10-0 I. 3-67 36-7 4
Learnership Increments for Relief Operatives :—
After first 75 shifis worked...ovveveivsennanernns P . ©0-13s. (1-3c) per hour.
After second 75 shifts worked. . ... coieueieiinianns S TSNP R ©0+29s. {2-9¢) per hour. '
After third 75 shifts worked. .... O Vi sy n s e e . 0:13s, {1+3c) per hour.
After fourth 75 shifis worked....ovevviiniinnnn P E e P e o i A «vvr 0:29s. (2-9¢) per hour.

Note.—In the case of the following employees promoted to the jobs as set out hereunder, the following provisions regarding learnership

shifts shall apply:—

From second control cperator to first conirol operator.
From second roller to first roiler,

After qualifying in the former positions these employees shall be given a credit of twenty shifts as qualifying for the higher
post, for every hundred shifts worked, until they have acquired the following percentages of the difference between the learnership
shifts for the higher paid post, rounded up to the nearest five, in addition to any shifis acquired while acting in the higher paid

post. :
From qualified second control operator to gualified first controi operator............... 50 per cent.
From qualified second roller to qualified first rolier..c.oveviiviieriniinnnnnns vverass 40 per cent,
LIGHT MILL FINISHING SECTION.
PRETORIA WORKS.
Minimum L Consolidated Maximum " Consolidated
Designation l?{asic : Ad%;lt?ﬂ“l Miﬁin::m %asic Addﬁ;ﬁ‘l&l Mainmum Number of
gt * ate a ate ate Increments.
per Hour, per Hour. per Hour. | per Hour. per Hour. per Hour. e
g ) 5 c | s c 8. c 5. c 5. c 5. c
Loader Finishing Plant Supervisor (in- | 3-17 31-7 | 1-00 10-0 | 4-17 41-7 | 3-79 37-9 | i-00 100 | 4-79 47-9 5
cluding loading).......... viiievee.. | 3417 317 1-00 10-0 ¢ 4-17 41-7 | 3-79 37-9|1-00 16:0 | 479 47-9 5
Roller Siraightener. .....oeviurirnnes 3-17 31-7 | 1-00 10-0 | 4-17 41-7 | 3-54 35-4 | 1-00 100 | 4-54 45-4 3
Shearman. cveeevererernrenss viienses. | 3404 30-4 )| 1-00 10-0 | 4-04 40-4 | 3-29 32-9 | 1-60 100 | 4-29 42-9 | 2
Finishing Wire Inspector.............. 3-04 30-4 | 1-00 10-0 | 4-04 40-4 | 3-17 31-7}1-00 10-0 ) 4-17 41-7 1
Ends Shearmam.....c.oevruserananes ve | 2°79° 27-9 | 1:00 10:CG| 379 37-9|3-17 31-7|1-00 10-0/| 4-17 41-7 3
Second Control Operator cee |'279 2709 1+G0 100379 37-9 | 3-64 30:4|1-00 18- ) 4-04 40-4 2
Hot Straightener........ veees 12:79 27-9 1 1-0G0 100G 3-79 37-9 292 29:211-00 10-0|3-92 39-2 1
Lable Marker........ococvavns 279 27-9 | 1-00 10:0 | 3-7¢ 37-9)|2-92 29-21-00 i0-G| 3-92 392 1
Crane Slinging Supervisor............. [2-79 27:9 © 1-60 16-C |-3-79 37-9 | 2.92 29-2 | 1-00 10-0 | 3-92 39-2° 1
Relief OperatiVe..vvveevsssusnesss i 200 20-0| 0-83 8-3|2-8% 28-3|2-67 26-7 | 100 10:0] 3-67 367 4
Learnership Increments for Relief Operatives:— .
After first 75 shifts worked............... P voo 0-13s. (1-3c) per hour.
Afiet wecond 75 shifts Worked . v cvensmvnnnmvsmrs vosim e s seonsen s venn mmns srsns vevees 00295, (2:9¢) per hour.
After third 75 shifts worked....... b e e S, 0-13s. (1-3c) per hour.

After fourth 75 shifts worked..oooevviiiiiinieanans

0-293, (2-9¢) per hour.
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32
FYNWALSWERKSEKSIE.
PRETORIAWERKE.
‘o Gekonsoli- : Gekonsoli-
_ Mé:;{;‘;m Bykomende deerde Mﬁﬁ:{ggm Bykomende deerde Getal
Ampstitel. akaal skaal minimum el - skaal maksimum verhasinios
per uur per uur. skaal per uur, | DeF uur skaal _ gings.
_ : per uur. : per uur.
¢ 8. c s. ¢ 3. ¢ | s o 5. c
Skofwalser 44-2 | 1-00 10-0 | 5-42 54.2 | 4-92 49-2 | 1-60 10-0 [ 5-92 59-2 4
Assistent-skofwalser : 35-4 | 1-00 10-0 | 4-54 454 | 4-17 41-7 | 1°00 10:0°| 5-17 5177 35
Verhitter............ . 34-2 1 1-00 10-0 | 4-42 44-2 | 3-92 39-2 | 1-00 [0-0 | 4-92 49-2 4
Laaier.......... : 34:2 | 1-00 10-0 | 4-42 44-2 | 3-79 37-9 | 1-00 10-0 | 4-79 47-9 3
VOOIrWalSer. .vvvverarscrnnnrans S o 3-42 34:2|1-00 106-0 | 4-42 44-2 ; 3-67 36-7 | 1-00 10-0 | 4-67 46-7- 2
Skér-/Weegman. ...oeuuveen. veeneeane. | 3-42 34-21:00 10:0 | 4-42 44-2 | 3-54 35-4 | 1-060 10-0 | 4-54 454 1
7T e 3-17 31-7 100 100 | 4-17 41-7|3-54 35-4 | 1-00 10-0| 4-54 454 3
Nawalser............ T — 2-79 27-9 | 1-00 _10-0 | 3-79 37-9 | 3-42. 34-2 | 1-00 10-0 | 4-42 44-2 5
Afoswerker. .. v v i vov s v smmwme e 2-00 206-0 | 0-83 8-3|2-83 28-3|2-67 26-7|1-00 1G-0 | 3-67 367 4
Leerlingskapverhogings vir afloswerkers:— = E ) _

Na eerste 75 skofte gewerk............. Ceedea e e e e ey L 0-13s, (1-3c) per uur.

Na tweede 75 skofte gewerk....... e A T T— R R 0-29s. (2-S¢) per uur.

Na derde 75 skofte ZewWerk. .uvuisivseveeseanrvnsaresssrassessrssasassnsssansnsssses 01135 (1'3c) per uur.

Na-vierde: 75 skofte Bewerl. . s tui s s o s i S R D R s 0-29s. (2-9¢) per uur.

LiT WEL.—'n Gekwalifiseerde assistent-skofwalser moet met twintig skofte gekrediteer word vir elke honderd skofte gewerk, tot 331 persent

van die verskil in skofte tussen di

waargeneem is.

WALS- EN TUIGDIENS.

& twee poste, afgerond (ot die naaste vyf, benewens skofte verkry terwyl daar as skofwalser

PRETORIAWERKE,
.. Gekonsoli- . Gekonsoli-
-Mb];ggsim Bykomende deerde Mgi:;;r;:m Bykomende deerde Getal
Ampstitel, 3 skaal minimum i skaal maksimum b
skaal kaal skaal kaal verhogi 1gs.
per uur. per uur. skaa per wur. per uur. skaa
il e R per uur, per uur.
L 8, c s, c 5. - c 8. c 8. c s, c
Wals- en tuigbouer.......... veseeeess | 3°42 342100 10-0 1 4-42 44-2 | 4-04 40-4 | 1-00 10-0 | 5-04 50-4 5
Grofslyper. .o vvveieirnennnnnas veve. {2:79 27-9 | 100 10-0 | 3-79 37-9(3-29 32-9 | 1-C0 10-0 | 4-20 42-9 4
Saagslyper....ooviviinennnans R 2-79 27-9 {100 106-0 | 3-79 37-9 | 3-17 31-7 (100 10-0 | 4-17 41-7 3
Boor met setmate en setklemme....... 2-79 27-9 | 1.00 10-0|3-7% 37-9 292 292 1-00 10-0)| 3-92 39-2 i
Afloswerker....ovvivinnn. R — 2-00 20-0 | 0-83 83| 2-83 283|267 26-7|1-00 10-0 3-67 36-7 4
Leerlingskapverhogings vir afloswerkers:—
Na eerste 75 skofte gewerk......... 0-13s. (1+3¢) per uur.
Na tweede 75 skofte gewerk...o.ooveuunn.. 0-2%s. (2:9¢) per uvur.
Na derde 75 skofte gewerk.....ocovuveinns G-13s. (1-3c) per uur,
Ma vierde 75 skofte gewerk...vviciiiiiiiiiiienens e R ceevieeens 00295 (2-9c) per uur.
INSPEKSIE- EN TOETSSEKSIE.
PRETORIAWERKE.
. | Gekonsoli- T _ ‘Gekonsoli-
I\Jﬂm{gsuem Bykomende deerde M;E:;g;lgm Bykomende deerde Getal
© Ampstitel. :lf& al skaal minimum skaal skaal maksimum % erh;o <
per uur per uur. skaal per uur ©per uur. - skaal 8Ings.
g per uur. ; ) per -uur.
" g, c S, c s. ¢ 5. c' 8. c s, c
Inspekteur....... e eeeaea e 3-54 354 | 1-00 10-0 | 4-54 45-4 | 4:04 40-4 | 1-00 10-0 | 5:04 50-4 4
Pypknuppelinspekteur.....oovvvnnnson . {354 354|100 100 4-54 45-4|3-67 36-7| 1-00 10-0 | 4-67 46-7 I
Assistent-inspekteur......coiiiiiiiiinn 3.04 30-4|1-00 10-0! 4-04 40-4 | 3-42 34:2 | 1-00 10-0 | 4-42 44-2 3
Monsternemer. ....... T T 2-79 27-9 | 300 100|379 379|329 32:.9|1-060 10-0 | 4-29 42.9 4
Toetsstukbereider...... R AR 2.79 27-9 | 1-60 10-0 | 3-79 37-9|3-29 3291 1-00 10:0|4-29 429 4
Profielsnyer............ e R 299 27-9 1166 10-01|3-79 37-93-29 32:G(1-00 10-0 | 4-22 429} 4
Koudsaagman.......... e ey 2:79 37-911-00 10-0}3-79 37-9|2-92 29-2|1-00 16:0|3:92 392 i
Verfmerker. . ovvvvannnns e eeeaeanaanan 2.79 27-9 ) 1-00 16-01!3-79 37-9 |2-92 292100 10-03-92 39.2 1
Afloswerker...oovenuoes feerrraraaaeens 2:00 20-0|0-83 83|2:83 283|267 267 i-60 100 | 3-67 367 4
Leerlingskapverhogings vir afloswerkers:—.
Na eerste 75 skofte gewerk....... erasseeerarenane R — vesvenessss 0:13s. (1-3c) per uur,
Na tweede 75 skofte gewerk.....covvvvvsesrsrarsnees ieabanresaearaeanaennes eeieanians 0:29s. (2-9¢) per uur.
Na derde 75 skofte geweérk...oiooiiiviiiinninas PRS0 LS . - sesiiieiiiies, 0-13s. (1:3c) per uur.
Na vierde 75 skofte GeWErK.i.iveasvsasiaravasnssrivessarivisnninans evavsseeneennenes 0295 (2-9) per uur.
1—6644
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SMALL SECTION MILL SECTION.
Pmarom;_a WORKS.
Minimum - Consolidated, Maximum | 4 .. Consolidated
Desi . Basic Additional Minimum Basic Additiong] Maximum | Number of
ignation. Rate Rate Rate - Rate Rate Rate Incr ts
: er Hour, per Hour. Berements.
' per Hour. p per Hour. | per Hour. per Hour,

_ s. c s, c . c 5. c 5. o s, [
Shift ROIET. oevvviivinnenereareinnes | 442 44-2 | 1-00 10-0 | 5-42 54:2 1 4-92 49-2 1 1-00° 10-0 | 5-92 592 4
Assistant Shift Roller.............000. 3-54 35-4 | 1:00 10-0| 4-54 45-4 | 4-17 41-7 | 1-60 100 | 517 51-7 5
FCALEE i siai o i e h Ba S BT 3-42 34-21-00 10-0 | 4-42 44-2 | 3-92 39-2 | 1:00 106-0-| 4-92 49:2 4
Lbader. v veeiiaaiinies veeveieneness | 342 34.2 | 100 10-0 | 4-42 44-2 | 3-79 37-9 ) 1-00 ‘100 | 4-79 479 3
First ROUERET. . vvevenvriaiirenannnaes | 3:42 34:2 | 1:00 100 | 4-42 44-2 | 367 36°7 | 1:00 100 [ 4-67 46-7 T2
Shearman/Weighman. ........vvvene.y | 3:42 34-2 | 1-00 10-0 | 4-42 44-2 | 3-54 35+4 | 1-00 10-0 | 4-54 45-4 1.
Roller Straightener. ....ccuivvuesnces eo | 3+17 317 | 1-00 100 | 4-17 41-7 | 3-54. 35-4 | 1-00 10-0 | 4-54 45-4 3
‘Second Rougher......ivvveviiiiveeese | 2:79 2791 100 10-0 | 3-79 37-9 | 3-42 34-2 | 1-60 10-0 | 4-42 44-2 5
Relief Operative....vvevvverennenen,.. [2:00 20:0 | 0-83 8.3 2-83 28:3|2-67 26:7 | 1-C0 10-0 | 3-67 367 4

Learnership Incremeﬁls for Relief Oi:lératives e :

After first 75 shifts worked..............v.tn P S .- RRIL. AN weevreass 0+13s. (1-3c) per hour.

After second 75 shifts worked.......ccoviiiiiiiiiiiveiiiiciiien . ONE— T 0-29s. (2-9c) per.hour.

After third 75 shifts worked........... i i e n A N S e «.. 0-13s. (1-3c) per howr.

After fourth 73 shifts worked................. e SRR s sy esens 072982496 Ipe_r_lllq_ur_.

Note—A qualified assistant shift roller shall be given a credit of .twenty shifts for évéry' hundred shifts'worké& -.up'_to 334 percentof thc '
difference in shifts between- these two' posts, rounded up t0 the nearest five, in addition to any shifts acquired while relieving asa

‘shift rolier.

ROLL AND TACKLE SERVICES.

PRETORIA WORKS.

B—1015292

oy 1 Minimum |,y Cbnsolfdalcd Maximum DU Consolidated| . L
Desi aiicl:m Basic’ _Ad({i{;{tl:'cénal Minimum | Basic -Adf{";'tg“.a.!-- Maximum | Number of. .
~RICTARNA 0N, . Rate H ‘Raie Rate" séf Hotir Rate - | Increments,
per Hour. | PEC HOUT | wor Hour. | per Hour, | PET * | per Hour. | .
_ s. e |8 c s, c s. ¢ ; ¢ 8. ¢ -
Roll and Tackle Man.........vuvvien. 342 34-2|.1:00 .10-0| 4-42 44-2 | 4-04 40-4 | 1-60 10:0 ] 5-04 50-4 5
Rough Grinder...,..coovivenihniin e 2:79 27-9 | 1-00 1¢-0 | 3-79 37:9  3:29 32-911-00 10:014-29 42:9 4
Saw Sharpener........o.oeveieisives 1279 - 2749} 1:00 1G:G.| 3-79 279} 3-17..31:7| 1-00 1G-0.| 4-17 41-7 3
Driiling with Jigs .and Fixtures........ (2-79.27:9 | 1:00. 10-0| 3-79 37-9 | 2:92..29-2 | 1-00 10:C | 3-92 35.2 1
Relief Operatives...vvveruriicrenanans 2:00 20-0;0-8 83283 28-3|2:67 26:7|1-00 10-0]| 3-67 367 4
¥ earnership Increments for Relief Operatives:i— . :
After first 75 shifis worked........... I SO - - S B mmmasenencmens e S vovee. 0+13s, (1-3c) per hour. -
After second 75 shifts worked. ..........ovuns NS R R S A R S e 0-29s. (2-9¢) per hour.
After third 75 shifts worked........... 5 L N v ereerieaaanaas JRE .. 0-13s. (1+3¢) per hour.
After fourth 75 shifts worked.,..ooovviiiiiininiennras W R R i (-29s, (2-9¢) per hour,
ANSPECTION AND TEST HOUSE SECT [ONS.. h
' PrETORIA WORKS,
Mimimum | . 4. . Consélidaied  Maximom |y Consolidated
Desi fon TRasic . | Additional \ Tyiim |7 Basic Additional | vy Gmum | Number of
CHignaton. Rale Rate Rate Rate Rate Rate  |-Increments
er Hour, per Hour. | " ) it
per Hour, | P° per Hour. | per Hour. |.+77 77 per Hour,
5. e | s c 5. c s, e |s el s e ;
Inspector: cos vosvEsita i s e T3:54 73504 1000 1900 | 4054 45:4 1 4-04 40-4 | 10D 100 5-04 _5014 4
Tube Billet Inspector........cvvvvnn.. 1 3-54 354100 i0-0|4-54 45-43-67 367 | 1-60 10-0 | 4-67 467 | 1
Assistant Inspector...... e e T304 73054 1000 1000 | 4-04 4004 1 3-42 34421 1900 1040 | 442 442 3 .
Sampler. .. ovviiiiii i iiieen.es | 2479 27-9 | 100 100§ 3-79 37-9 | 3-29 32:9 | 1-00 10-0 | 4-29 42-9 4
Test Piece. Preparer.....cveviivvvevans 2:79 279 [ 1:00 10-0 | 3-79 37-93-29 32:9|1-00 10-0 | 4-29 42-9 4
Profife Cutter: ... i idvimasvevisais 2:79 27-9 | 1-00..10-0.]3-79 379 | 3-29 32:9|1-00 10-0| 4-29 42-9 4
Cold SaWIman. .ociviaavessiasmnssons 12:79..27:9 | 1:00..10-0.| 3:79. 37:9 .| 2,92, ,20-2 | 1-00 10-0 | 3-92 39-2 1
Paint Marker:, . ..oous s sty oamnie: 2-79..27-9 . 1-00. 10-0 | .3-79 379 | 2-92 °29:2 1 1-00 10:0 | 3-92 39-2 1.
Relief Operative..,..... tesiiseaesegss [ 2:00 . 20-G ) 0-83  §-3|2:82 28-3)|2-67 26:7 | 1-0D 100 | 3-67° 36-7 &
Learnership Increments for Relief Opératives:— o
After first 75 shifis worked......... LT T S O S s S e 0:13s. (1:3c) per hour.
After second 75 shifts worked. ... .. L5 2h - 0-29s. (2-9c) per hour.
After third 75 shifiz worked........00. ... BN T O O .1 = - S, . 0+13s. (1-3¢) per hour.
After Fourth 75 shifts worket, . cuis coran crmwn i cossaiie s S — N —— ..., 0-28s.(2-9c) per hour. _
2—6644
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SMEEPERSSEKSIE.

PRETORTAWERKE,
. n Gekonsoli- » | : Gekonsoli-
' : NE;‘;:ES‘:“ Bykomende |  deerde Mgl;ss:éggm Bykomende | deerde | o
Anmpstitel. prigl skaal minimum clenal skaal ' | maksimum verho, ?n
Vg per uur, skaal per uur, - | Der uur. skaal SI0ES.
per. per uur. s S per uar.

2 8. - £ 5. C 5. ¢ s, (= 5. c 5. c
PerSArYWET e v vvvr s racerescnsoraasnss [ 4:04 40-4 1 100 10-0 | 5-04 50-4 | 4:29 42-9 | 1-00 10-0 | 5-29 352-9 2
Werhitter.:; ivovenasnssai o299 279|100 10-0 | 3-79 ©37-9 | 4-04 404 | 1-00 10-0| 5:04 504 | 10
Lysopsteller en verseAder-..o.vresrvar. | 2:79 27:94 1-06 10-0 3:79 37-9 | 4:04 40-4 { 1-00 10-0 | 5-04 350-4 10

asopwekkeroperatens........ beaeress | 20792791 1-00 10-0 3-79 37-9|3-92 39-2 1-00 10-0 [ 4-92 49-2 | 9
Afloswerker...ocavivineisanan eeeeees | 200 20-6 | 0-83 &3 2-83 283 | 2:67 26-7 | 1-00 10-0 3:67 367 &
Leerlingskapverhogings vir afloswerkers:— _ _ S S B e S
Na eerste 75 skofte gewerK......ovvnnt U 1 PE e e e vvenesaiees 0+13s (1-3c) per uur
Na tweede 75 skofte gewetk.............. ol R - J fr ey A e 4. 0+29s, (2-9¢) per uur,
Na derde 75 skofte geWerK. .. vivervvesnnreraons SR s S i sv. 0+13s, (1-3¢) per uur.
Na vierde 75 skofte gewerk...... T L A R e vreennan. 0:29s (2°9c) per uur
BLINKSTAAFSEKSIE. '
Pasromawnmté,
R ' _ Gekonsoli- ; B Gekonsoli- -
h%f;“gs":n Bykomende |  deerde Mg;cssilen;gm Bykomende |  deerde Getal
Ampstitel, skaal skaal ~ minimum skaal skaal maksimum vorhnain
m;.r it per uur. skaal per uur per uur. skaal OBINgS.
d i E per uur, per uut.
bos c s. c 5. & 5. c 5, c s, c
Toesighoudende skofoperateus......... | 3-92 39-2 | 1-00 10-0 | 4-92 49-2 | 4.04 40-4 | 1-00 100 5-04 50-4 1
Spinrigoperatetil....oovvvnnnrairaiinns 3:04 30-4 | 1-00 10-0 | 4:04 40-4 | 3-79 37-9 | 1-00 10:0 | 4-79. 479 &
Senterlose slypmasjienoperateur........ 3-04 30-4 | 1:00 10-0 | 4:04 -40-4 | 3-79 37-9 | 1-00 10-0; 4-79 47-9 6
Senterlose draaimasjienoperateur, ...... | 3:04 304 | 1.00 10-0 | 4-04 40-4 | 3-79 37-9 1-60 1001 4-79 47-9 6
Pakker en versender......... veeereses | 304 30441 1-00 10-0.) 4:04 40-4 | 3.79 37-9 1-00 10-0 | 4-79 47-9 6
Elektriese rigpersoperateit............ | 2°79 2791 1-00 10-0 | 3:79 "37-9 | 3.67 36-7 | 1-00 10:0 | 4-67 46°7 7
Hidrouliese rigpersoperateut. ,......... | 2+79 27-9 | 1-00 10-0 | 3-79 37.9| 3-54 35:411:00 10-0 | 4-54 45-4 6
K OUASAAZMAD .1 cnrnrnvienrnensseeses | 20790 27:9 1 1:00 10-0 | 3:79 37-9 | 292 29:2 [ 1-00 10-0 | 3-92 39-2 i
Afloswerker......ooovnns il 200 20008 83|28 283|267 26-7|1:00 100 |3-67 367 &
Leerlingskapverhogings viv afloswerkers:—
Na eerste 75 skofte gewerk:.....ooiivncnanns ; v ; - -13s. El -3c) per uur,
Na tweede 75 skofte gewerk....c..o..v... . (2+9c) per nur.
Na derde 75 skofte gewerk.....ovhvnn.. s ; i Sy . (1-3¢) per uur.
Na vierde 75 skofte gewerk...... eereeanaas : ; . +295. {2-9c) per uur,
) RRAGSTASIESEKSIE.
PRETORIAWERKE. -
I | Gekonsoli- : Gekonsoli-
: Ngg;ﬁ;g“ . Bykomernde deerde Mgg:ggm Bykomende. | deerde Getal
Ampstitel. e skaal minimum el skaal | maksimum | =92
A% R per uur. skaal | e per uur, skaal ThOgINgs.
' per uur, * per uur.
5, ¢ 5. c i c s, c 8. c s. ¢
Opsigter, Hgnerhuis 10, 2...00v0v0vee. | 4017 4147 1-00 10-0 | 5-17 51-7{4-29 42-9|1-00 10-0|5-29 52:9 1
Eerste KeteIBEdIoNaT 1vrusesenannseenes | 3'67 36-7 | 1:00 10-0 | 4-67 467 | 4-17 41-7 | 1-00 10-0 | 5-17 51-7 4
Eerste turbinebediener...... evivvivene | 404 40:4 | 1-00 '10-0 | 5:04 50°4 | 4-04 40-4 | 1-00 10-0 | 5-04 50-4 e
Walswerkmotorbedionar, . o+ vvuessseses | 4:04 40-4 | 1-00-°10-0 | 5-04 50-4 | 4:04 40-4 | 1-00 10-0 | 5-04 50-4 e
Tweede turbinebediener..,..... vieee. | 379 37.9|1:00 100|479 47-9|3-92 392|100 10:0 | 4-92 49-2 1
Darde turbinebediener . eeaessrosesnss | 3:42 34:2'11:00 10:0 | 4-42 44-2 ] 3-67 36-7 | 1-00 10-0 | 4-67 46-7 2
Tweede ketelbediener............u viv. | 342 34-2|1:00 10-0 | 4-42 44-2|3-67 36:7|1-00 10-0 | 4:67 46-7 2
Waterversagtingsaanlegbediener. . ... vee. 1342 34-2(1-00 100 | 4-42 44-2| 367 367 | 1-00 10-0 | 4-67 467 2
Hulpaanlegbediener. ... . i S 1329 32.9|1-00 10-0 | 429 42-9 ] 3.29 32:9|1-00 10:0 | 4-29 42:9 —
Silinderbekleér en algemene skoonmaker | 2¢79 27:9 | 1:00 10:0 | 3-79 37.9 | 3-29 32-9 1-00 10-0 | 4-29 42-9 4
Pompman...... —— . 129 279|100 10-0|3:79 379|317 31:7]1:00 10-0 | 4-17 417 3
KetelskOORMAKET . s v va s eeerennsaeness | 2279 27-9 | 1:00 10-0{ 3+79 37-9 | 3-17 31-7|1:00 10-0 | 4:17 417 3
Afloswerker......ovuene e 1o2.00 20-0 083 83{2:8 283|267 267|100 10-0| 3:67 36:7 4

Leerlingskapverhogings vir afloswerkers:-—

Na eerste 75 SKOFte ZOWEIK..evvvaersrssarersconasssiasorsssrnsossanssansaressissnnes 0136 51‘30) per uuf,
Na tweede 75 SKOTEE ZEWETK.seussaseeeesrsrsnrssnesssasasssnsassssssssssisssoassenses 0295, 2:9¢) per uur.
Na derde 75 skofte ZEWeTK. .uuvueresrsearsssainssstsaseransssssssanisasssnsarsacssens 0+13s. (1-3c) per uur.
Na vierde 75 skofte geWerK. ... vvovvvsrrrsnsrnrssrnsresssssnsssnrsranstsnasrsnassnnsnn 0:29s3, (2-9¢) per uur.

LT WeL.— (i) Ondervinding opgedoen terwy! daar vir enige ander werkgewer in dieselfde klas werk gewerk is, moet bygercken word in
die kwalifiscertermyn vir die volgende bedrywe, naamlik, ketelbediener en turbinebediener, met dien verstande dat elke
aansaoek om inagneming van vorige ondervinding ten opsigte van bogencernde beroepe, volgens meriete behandel moet
wWord.

(i) Ketelbedieners en turbinebedieners. Die getal skofte nodig om as ketelbediener enfof turbinebediener te kwelificeer, maet
met 75 verminder word in die geval van 'n keteltediener of turbinctedierer wat die houer is of woid vén 'n keteltediener~
sertifikaat of die Goewermentsertifikaat vir Ickomotiefdrywers, na gelang die geval.
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_ 'FORGE PRESS SECTION.
PrETORIA WORKS.
Minimum " Consolidated| Maxinium i Consolidate(i B
Desianation Basic Ad%l;l{(;]k’ll Minintum Basic Adg;;{;nal Maximum | Number of
fan ’ Rate Hour Rate Rate g Rate Increments.
per Hour. per * 1 per Hour. | per Hour. be * 1 per Hour.
‘ 8. c 5. ¢ 8. c s. & 5. ¢ S. ¢
Press Driver....... iivesrsiaereaner. | 404 40-411-00 10-0 | 5-04 50-4 ! 4-29 42-9 1 1-00 100} 5-29 52.9 2
FPUENACCINAD . 0 v obs s iiasbs b sasnaneiin 279 279 1-00 100 | 3-79 37-9 1 4-04 40-4 | 1-00 10-0 | 5-04 50-4 10
Scheduler and Despatcher.....ovvvuun, .| 279 27-9 1 1-00 10:0 | 3-79 379 4-04 40-4 | 1-00 10-0 | 5-04 50-4 19
Gas Producerman. .....ovvuuenan vee. | 279 27-9]1-00 10-0 | 3-79 37-9 | 3-92 39-211-00 10-0 [ 4-92 49-2 9
Relief Operative......... N ceeesn. {2:00 20-010-83 8:3|2-83 283267 26:71-00 10-0 367 36-7 4
Learnership Increments for Relief Operatives:— . ; e
After first 75 shifts worked.......ocoiivivanans R e T . veans 0013s, (1-3¢) per hour, -
After second 75 shifts worked. .............. L T e vons 0:29s, (2-9¢) per hour,
After third 75 shifts worked........... R A B Y R ve. 0013s. %1 3¢) per hour.
After fourth 75 shifts worked....... ih R R AR R R R e e R 3-29s, {2-9c) per hour.
BR;GHT SHAE’TING- SECTION,
PrETORIA WORKS.
Minimum ..o | Consolidated] Maximum i Consolidated
Gl Basic Additional Miniraum - Basic Additional Maximumm | Number of
Designation, Rate Rate Rai Rat Rate Rat
set Howr. aie ate per Hour. Rawe Increments.
per Hour. | T per Hour. | per Hour, |- per Hour,
8. c 5. c 5. < 8, c ! o8 ¢ s. e
Supervising Shift Operator............ 392 39-211-00 10-0 | 4:92 49-2 | 404 40-4 | 1-00 100 | 5-04 50-4 i
Reeler Operator, covvinienniinnaes eees | 3043004 100 10-0 | 4-04 40-4 | 3-79 37-9 | 1-00 10-0 | 4-79 479 6
Centreless Grinder Operator....... ceva, | 304 30-411-00 10-0 | 4-04 40-4{3-79 37-9|1-00 10:0| 479 479 6 -
Cenireless Turner Operator............ | 3-04 30-4 | 1-00 10-0 [ 4-04 40-4 [ 3-79 37-9 /100 18-0|4:79 479, ~ 6
Packer and Despatcher...... vevinaeses | 3:04 30-4 ) 1-00 10-G | 4-04 40:4 [ 3-79 -37-911-00 10-0| 4-79 47-9 6
Flectric Straightener Operator..... vee. | 2¢99 27:9 | 100 10-0 | 3-79 37:9 | 3-67 36-7 ;1:00 10-0 | 4-67 46:7 -7
Hydraulic Straightener Operator....... 2:79 27-9 1 1-00 10-0 | 3-79 37-9 | 3-54 35-41-00 10-0| 4-54 45-4 6
Cotd Sawman.....ccovvvevasss civves. (2079 279 1:00 10-0 4 3-79 37:9 | 2:92 29:2]1-00 10-0G | 3-92 39-2 1
Relief Operative......... SR L 2:{]0 20-0 I 0-83 8-3]2:83 28-3}2-67 267 |1:00 100 3-67 36:7 4
-Learnership Increments for Relief Operatives:—
After first 75 shifts worked.......oovviiivinnnann .S nnsmnidin 9-13s, (1-3¢) per hour,
After second 75 shifts worked. . ... e et e a e e e e n s Cerreaeern G- 29s. (2-9¢) per hour.
After third 75 shifts worked..........ccouun, P J— R ——— ©-13s. (1 +3¢) per hous.
After fourth 75 shifts worked........ S I—— M veereveves 0293 (2-9c¢) per hour.
POWER STATION SECTION.
PreTORIA WORKS.
Minimum - Consolidated| Maximum - ‘| Consolidated
— Basic | Additional | oyeinm Basic | ~dditional | "o imum | Number of
Designation. Rate Rate
Rate o Eiowie Rate Rate it TRt Rate Increments.
per Hour. p ur. per Hour. | per Hour, p * | per Hour.-
$. C S, c 5. c 8. c s o 8, o
No. 2 Higner House Atiendant,...... . | 4:17 41-7 11060 100 5-17 51-7|4-29 42.9 | 100 10-0}35-29 5291 i
First Boiler Attendant........... veevs 10367 36-7 1100 10:014-67 46-7 | 4-17 417 | 1-00 106-0 ! 5-17 51-7 4
First Turbine Attendant.,......... 4:04 40-4 | 1-00 10:0 | 5-04 50-4 | 4-04 40:4 | 1-00 10:G [ 5-04 504 e
Mill Motor Attendant.......... 4-04 40-4 | 1-00 10-0 | 5-04 30-4 | 4-04 40-4 | 1-00 10-0 | 5-04 50-4 —
Second Turbine Attendant 3-79 379 100 10:0 | 4-79 47-9 ) 3-92 39:2 | {00 10-0 | 4-92 49:2 i
Third Turbine Attendant.......... .. | 342 3421100 100 | 4-42 44-2 1 3:67 36:7 | 1-00 10-0 | 4-67 46-7 2
Second Boiler Attendant.............. 3-42 34-2 | 1-00 10-0 | 4-42 44-2 | 3-67 36-7 | 1-00 10-0 | 4:67 46-7 2
Water Softening Plant Atiendant....... 3-42 34-2 | 1-00 100! 4-42 44.2 | 3-67 36:7 | 1:00 10-0 | 4-67 467 2
Auxiliary Plant Attendant............. 3-29 32-6|1-00 10:0]|4-29 42.9|3.29 32-9|1-00 10-04-29 42.9 o
Lagger and General Cleaner..,........ [2:79 27-9|1-00 i0-0 | 3-7% 37-9|3-29 32:9 1-00 10:0 | 4-2¢ 42.9 4
PUEADITAT s s s 6wt e s 6 ks 2:79 27-9|1-00 100|379 379} 3-17 31-7|1-00 10-04-17 41-7 3
Boier CISNEL s e vt oo ss s s 2:79 27-9 1 1-00 10:0 | 3-79 37-9 | 3:17 31-7 | 1-00 10-0| 4-17 4i-7 3
Relief Operative. . cocovviriviiiiainnns 2:00 200 |90-8 83 |2-8 28:3(2-67 267|100 10-0| 3-67 367 4
ELearnership Increments for Relief Operativesi—
After first 75 shifis worked ..o coiiviviiivia s si i vierans R e S (nwea v 0-13s. (1-3c) per hour,
After second 73 shifts WorKed. . . ittt it e e 293, (2-9¢) per hour.
After third 75 shifts worked........... T S e 0+13s. (1-3c) per hour.
After fourth 75 shifis WorKet . ... i i e 0-29s. (2-9¢) per hour,

Norte.— (i} Experience acguircd whi!; working for any other employer in the same class of work shall be counted in the quaiifyiqg period
for the following occupations, namely, boiler attendant and turbine attendant, provided that every application for consideration

of previous experience, in rospect of the abovementioned occupations, shali be ireated on its merits.

(i) Boiler Attendants and turbine attendants. The number of shifts required to qualify as a boiler attendant and Jor turbine
attendant shall be reduced by 75 shifts in the case of a boiler attendant or turbine atiendant whe is or becomes the holder
of a beiler attendant’s certificate or Government Engine Driver’s certificate, as the case may be.

3
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. ALGEMENE WERK. . ... ..

PRETORIAWERKE.:
- Gekonsoli- i i Gekonsoli-
y P Ng:;g"em Bykomende |  deerde Mg::en;;r ' | Bykomende |  deerde - Celal
-~ Ampstitel. ‘Seant skaal mipimum. | skaal skaal maksimum heg
, Py per uur. skaal Seigand per uur. skaal VerHogings.
o ' per uur. p per uur.
8. c s. c 8. c | s. c s. c 5. ¢
Betonversterker. ... R e vevininievs | 425 42.5|1-00 1001 5-25 52:5|4.25.42-51-00 10-0 | 5-25 525 o
Berste gashouerbediener. .. .. viiieie.s | 3-92 39-211-00 10°0 | 4-92 49-2 | 4-04 40-4 |'1-00 10-0) 5:04 50-4 1
Afkoelbankopsigter. ... .. couuus vev..o 13504 30:41-00 10-0 | 4-04 40-4 [ 4:04 40-4 | 1-00 100 | 5-04 50-4. 8
Laaier en versender (Presco)........... | 2:79°27:9 1-00 10:0 | 3-79 37-9 | 4:04 40-4 |'1-00 10-0| 5-G4 50-4 i0
Smeerder....... ey . ... 1342 34-2|1-00 10°0 | 4-42 44-2 | 3:-79 37-9 | 1-00 10:0 | 4:79 47-9 33
Tweede gashouerbediener............ oo 13417 31-7]1-00 10-0 | 4-17 41-7 | 3:-79 37:9 | 1-00 100 | 4-79 - 47-9 5
Kabelléer..... o vvaeeenenseaseiiess | 2279 27-9 | 1:00 10-0 |-3:79 37-9 | 3:67 36-7 1:00 10-0 | 4-67 467 7
Pothersteller, . svcvevennnnss v crsnwians, [ 317 31-7 1:00 10-0 | 4-17 41-7 | 3-54 35:4 | 1:00 10-0'| 4-54 45-4 3
. SPOOIIBEE. - v ertnsrnsrarsnnenssone. | 279 279 [1:00 ~10-0¢|~3+79 -37:9 1.3:54 :35:4.| 1-00 10-0 | 4-54 45:4 | ' 6
TroKhersteller. . v s v vanseinonsssess 112:79 27-9 | 1:00 10-0 { 3-79 37:9 | 3:54 35-411-00. 10-0 | 4-54 45-47 e
ProfielSnyer. . .« ivescivhesssaseessase | 2°79° 27:9 1 1-00 10-0 | 3-79 37-9 | 3:29 32-9 | 1-00 10-0|4-29 429 - 4
Boorman.........ieeen ivviiiiiiiane 12079 27971 1-00 1040 | 3-79 37-9(3-29 32:9 | 1-00 10-0|4-29 429 4
Profielsaagman..... Sevaeie veveeees | 2°79 2749 | 1-00 10-0 3-79 37-9°|3-29 32-9|1-00 10-0|4-29 42-9 4
Uitwasser...... .. A s 2-79 27-9 | 1-00 10-0 [3-79 37-9,3-29 32:9|1-00 10-0 | 4-29 42-9 4
Toesighouer (Gr. II), nie-blanke arbeiders | 2:79 27:9 | 1:00 10-0 | 3-79 - 37-9 | 3-17 31-7 {1 «00 10-0 | 4-17 41:7 | 3
Kaartvervanger. .. ..-«..vvs viviiie 1 2-79 27-9]1-00 10-0 | 3-79 379 | 3-17-31-7 | 1-00 10-0 | 4-17 - 41-7 |. 3
-Poetstoesighouer (Ystergietery)........ 279 279 |1-00 10-01]3-79 37-9{3-04 30-4{1-00 10-0|4-04 40-4 2
Gereedskapuitreiker...... S — ..l279 279|100 100379 37-9 304 30-4|1-00 10-0 | 4-04 40-4 2
AFOSWETKEE 1+ ve s s snnansessasssseanes | 2000 20-0 | 0-83 - 8-3 | 2+83 28-3 | 2:67 267 | 1:00. 10-0- 3-67 367 4

Leerlingskapverhogings vir afloswerkers:—

Na cerste 75 skofte gewerk....covvvivisinersrrsriiriencscieraranas FA R et

Na tweede 75 skofte gewerk......ivevunen

Na derde 75 skofte gewerk..........

Na vierde 75 skofte gewerk..............

*n Proefielsnyer van wie vereis word om sy eie afmerkwerk van sjablone of an

per uur besoldig word.

Let weL—'n Gekwalifiscerde tweede gashouerbedicner moet met twintig skofte gekrediteer word as kwalifikasie
: bediener, vir elke honderd skofte gewerk, tot 50 persent vap die verskil in skofte tussen di¢ twee poste,
. vyf, benewens skofte verkry terwyl daar as eerste gashouerbediener waargeneem is, .

Casarerandran

srsssavssrstsss e ARG s

veee. 0-29
veees 0013

<R fveieenaanens 0020

0-13s.

5.
5.
S,

(1+3c) per. uur.
(2:9¢) per uur.
(1-3c) per uur.
(2-9¢) per uur,

dersins te maak, moet teen die skaal van 4-54s, (45 ‘4&:) )

vir die pos eerste gashouer-
afgerond tot die naaste-

Na derde 75 skofte gewerk.....ocovvnu

R R R R R R I

Na vierde 75 skofte gewerk.......oviiiirisirrasiiarsasscanraonsnns

Ler weL.—(i)

moet word.

(i) Lokomotiefdrywers. 'n Lokomotiefdrywer wat in besit is van *n Goewermentsertifikaat van bevoegdheid

Ondervinding opgedoen terwyl daar vir enige ander werkgewer in dieselfde kla
vir die volgende bedrywe bygereken word; naamlik,
dat elke aansoek om inagneming van vorige ondervind

-die drywers van diesel-

- VERKEERSEKSIE.
a . .- PRETORIAWERKE.
i g Gekonsoli- : Gekonsoli~
Mg:;{:;’em .| Bykomende | - deerde . - Mﬁak:i’;g:m Bykomende |  deerde Getal
Ampstitel. “gkaal skaal minimum pr i skaal maksimum h 2
sk Wiie per uur. skaal e tifie per uur. skaal Vernogings.
* per uur. per uur. :
' s. c 5. c 5. < 5. ¢ s, [ E . c
LokotoesiZhOUer . . vvusvsvssnvanseeane. | 4-17 41:7-11:00 10-0 | 5-17 51-7 | 4-29 42-9 1-00 10-0 5-29 52-9 1
Verkeersleier...... erasaesesaraaaas 3-42 34.2 1100 10-0 | 4-42 44-2 | 4-04 40-4 | 1-00 10-0 | 5:04 50-4 5
Stoomlokodrywer........ T —— . 1329 32.9|1-00 10-0 | 4-29 42-9 | 4-04 40-4 | 1-00 10-0 | 5:04 50-4 | 6
Diesellokodrywer...... e vver 1317 3107{1-00 10-0 | 4-17 41-7|3:92 39-2 | 1-00 100 4-92 49-2. 6
Trokinspekteur....... e e 3.67 36-7|1:00 10-0 | 4-67 46-7|3-79 37-9|1-00 100 | 479 479 1
Vragmotorbestuurder (van vragmotors ] :
met 'n vermog van meer as 11 ton).. | 3-67° 36:7 | 1-00 10-0 4-67 46-7| 3-67 36-7|1-00 10-0 | 4-67 46-7 =
Vragmotorbestuurder (van ' vragmotors )
et *n vermo@ van meer as Tentot 11 ton) | 3-54 35-4 | 1:00 10-0 | 4-54 45-4 | 3-54 35:4 | 1-00 10-0 | 4-54 45-4 —
Vragmotorbestuurders (van vragmotors ki
met 'n vermoé van meer as Sentot 7ton) | 3:17 31-7 | 1:00 10-0 | 4-17 41-7 | 3-42 34.2 | 1:00 10-0 | 4-42 44-2 2
Assistent-verkeersleier........ R 3.04 30-4 | 1:00 10-0 | 4-04 40-4 | 3-42 34-2 | 1-00 10-0 | 4-42 44.2 3
Drywer van vuurlose loko’s........... | 3:17 317 | 1-00° 10-0 | 4-17 41-7 | 3-29 32:9 | 1-00 10-0 | 4-29 42:9 1
Verleersoperateur. .. ...« - .. 1304 304,100 100|404 40-4|3-29 329 |1-00 10:0 | 4-29 42-9 2
Gekwalifiseerde stoker......ovvenes 1317 317100 100 | 4-17 . 41-7 | 3-17 31-7 | 1-00 10-0 | 4-17 41-7 —
Lampkameropsigter......oouea. ... 1279 279{1-00 10-0{3-79 37-9|3-17 31-7 | 1-00 10-0 | 4:17 41-7 3
Stoker, .. ...civivhiiinioas L — 2-79. 279 | 1-006 10- 3.79 37-9 | 3-04 30-4 | 1-00 10-0| 4-04 40-4 2
Vragmotorbestuurder (van vragmotors I .
. met ’n kapasiteit van tot 5 ton)..... 2.67 26-7|1-00 10-0|3-67 36-7|3-04 30-4|1:00 10-0 4-04 40-4 3
Viagman, ...ceovveraranns e 2.79° 27:9 | 1-00 10-0 | 3-79 37-9|2-92 29-2| 1-00 10-03-92 39-2 1
ARoSwerker...oovevrviraraianenss S0 12.00 2000083 83]2-8 28-3]2:67 26-7{1-00 10-0{-3-67 36-7 4
Leerlingskapverhogings vir afloswerkers:— :
Na eerste 75 sKofte ZeWerK. ...vivesvaeansenrsssissssssossnssssnssanasassssnnsrannarns 0-13s. (1-3c) per uur.
Na tweede 75 skofte 2eWerK....oveesesraiasnrssarrsssonsrassssnsssantsansssnnssnssses 0-29s, (2:9¢c) per uur.

veves 0-13s. (1-3c) per uur.

vieesss 0°29s. (2¢9c) per uur,

s werk gewerk is, moet in die kv a'ifiscertermyn
en vuurlose lokomotiewe, met d en verstande
ing fen opsigte van voornoemde bedrywe, volgens meriete behandel

of dit verkry,

moet as gekwalifiseerd beskou word en daar moet nie van hom vereis word om enige verdere kwalifiserende skefie by

_ Yskor te werk nie. )
(iii) *n Gekwalifiseerde assistent-verkeersleier
vir elke honderd skofte gewerk, tot 60

moet met twintig skofte gekrediteer word as kwalifisere
rsent van die verskil in skofte tussen dié twee poste,
benewens enige skofte verkry terwyl daar as verkeersleier waargeneem 1s.

nde vir die pos verkeersicier,
afgerond tot die naaste vyf,
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GENERAL JOBS.
PRETORIA WORKS.
Minimum P Consolidated] Maximum i Consolidated
‘Desianati -Basic A;ldl_tmna! ‘Minimium Basic Additional Maximum | Number of
gnation. Rate .- -Rate Rate Rat Rate TR o snts
per Hour. - & per Hout, i Hererments.
per Hour, per Hour. per Hour. - per Hour.
5. ¢ 8. c s, c s. = 8. c 8. (e
Reinforcing Concreter....... 4-25 42-5)|1-00 10-9 | 5-25 52.5 | 425 42-5|1-00 10-0|5-25 52-5 —_—
First Gasholder Attendant............. [3:92 39:2| 1:00 10-0 | 4-92 49.2 | 4.04 40-4 | 1-00 10-0 | 5-04 50-4° 1
Cooling Bank Attendant........ sesses | 304 30-411-00 10-0 | 4:04 40-4 | 404 4G:4 ] 1-00 16-0| 5-04 50-4- 3
Loader Despatcher (Presce)........... | 2:79 27-9|1-00 10-9|3-79 37-9 | 4-04 404 | 1-00 10-0 5-04 50-4 10
Lubrcator. .o, eciveeuanainnas cessnsn | 3:42 34-2 | 1-00 10-0!4:42 44.2 | 3-79 37-9 | 1-00 10-0 | 4-79 47-9 3
Second Gasholder Attendant.......... [3-17 317 | 1-00 '10-CG | 4-17 41-7 | 3-79 37-9 | 1-00 _i0-0.| 4-79 47.9 5
Cable Laver............ srerieeesaaes [2:79 27:9 1 100 10-0 | 3-79 37:9 | 3-67 36:7 | 1:00 10-0 | 4-67 467 7
Ladle Repairer...... erereersesniaanens (3017 3147 1 1-00 100 | 4:17 41-7 | 3:54 35-4 | 1-00 10-0 | 4-54 45-4 -3
Platelayer......c..... cesrersrerasane, | 2079 27-9 1 1400 10-0 [3:79 37-0 | 3-54 35-4°| 1-00 10-01 4-54 45-4 6
Trock Repairer........covvvvvneaviinny | 2079 27:9 | 1:00 10-6 | 3-79 37-9 | 3-54 35-4 | 1:00 10-0 | 4-54 35.4 6
Profile Cutter. ... o svavminias ceve |2:79 27-911-00 100379 37-9|3-29 32-9|1-00 10-0| 429 42.9 4
Driller........ . : 2:79 27-9 1 1-00 10-0|3-79 37-93-29 32-9 | 1-00 10-0 | 4-29 42-9 4
Structural Sawman........... ceveesss 120790 27-971-00 10-0 | 3:79 37-93-29 32.9 | 1-00 10-0| 4-29 42-9 4
Washout Man..........oveeiviiinn, - (2:79 27-9 11-00 10-0 | 3-79 37-913-29 32:9|1-00 10-0|4-29 42-9 | 4
Native Labour Supervisor (Grade 1).. [2-79 27-9 | 1-00- 16:0 | 3-79 37-9 | 3-17 31-7 |1-00 10:0 | 4-17° 41-7 3
Chart Changer........i.c.cziv4.04 deee 279 27-9 1 1-00 10-0 | 3-79 37-9{3-17 31-7(1-00 10-0] 4-17 41-7 3
Supervisor Fettling (fron Foundry).... | 2:79 27-9 | 1-00 16-0 | 3-79 37-9 | 3-04 30-4 | 100 10:0 | 4-04 40-4 2
Tool Issuer.......... R cevesseaes |2:79 27-9 1 1-00 10:0 | 3-79 37-9 | 3-04 30-4 | 1-00 100 4-04 40-4 2
Relief Operative..... Ceeeeaaeaas versss 1 2:00 20-0 | 0-83 8-3|2:83 28:3 267 267 | 1-00 10:0 | 3-67 36-7 4

Learnership Increments for Relief Operatives i—

After first 75 shifis worked......

After second 75 shifts worked. .

After fourth 75 shifts worked. ..

. A Profile Cutter who is
per hour. -

D

After third 75 shifis worked......

DR

Sae s aa e

Mote.—A qualified second gasholder attendant shall be

for every hundred shifts worked

up to 50 per

saraaasas

cent of the difference in shifts betwee
five, in addition to any shifts acquired while relieving as first gasholder attendant,

" TRAFFIC SECTION.

R

.......... .

. G-13s. {1-3c) per hour.
0-29s. (2-9¢) per hour,
0-13s. (1-3¢} per hour.
0-29s. (2-9¢) per hour.

required to do his own marking off from templets or otherwise shall be paid at the rate of 4-54s. (45+4¢)

given a credit of twenty shifts as qualif’ _vin_g for the bosi of first gasholder attendant,
n thes¢ two posts, rounded up to the nearest -

PreETORIA WORKS.
- Minimum e Consolidated] Maximum i Consolidated
Designation Basic AddR-‘;]tma] Minimum Basic Ad%‘mm’ Maximum | Number of
: Rate 2 Rate Rate ate Rate Increments
er Hour. per Hour. -
per Hour. | P per Hour. | per Hour. per Hour,
) s. & s, i 5. ¢ s. c s, c 5. c .
Loco Supervisor........ cereerceaiiee. (4017 41-7 | 1400 10-0 [ 5-17 51-7 | 4-29 42:9 | 1-00 10-0 | 5-29 52:9 1
Traffic Chargeman.......... ceveeecrne | 3-42 34.2 1 1400 10-0 | 4-42 44-2 | 4-04 40-4 | 1-00 10-0 | 5-04 50-4 5
Steam Loco Driver...............000. [ 3:29 32-9 | 1°00 10-0 | 4-29 42-9 | 4-04 404 | 1-00 10:0 | 5-04 50-4 6
Diesel Loco Driver.....o.ovveviuiinn. | 317 31:7 | 1:00 10-0 | 4-17 41-7 ] 3:92 39.2 | 1.00 10-0 | 4.92 49.2 6
Truck Inspector...... S .o | 3:67 36:7 | 1-06 10-0 | 4-67 46-7 | 3-79 37-9 | 1-00 i0-0 ! 4.79 47-9 1
Lorry Driver (of lorries over 11 tor ¥

CAPACIEY). oo sivisvaivvais R 3-67 36-7|1-00 10-0]4-67 46-7 | 3-67 36:7 | 1:00 10-0 | 4-67 46-7 —_
Lorry Driver {of lorries over 7 tons up to )

11 tons capacity).......... TS 3:54 35:4 | 1-00 10-0 }4-54 45-41!3-54 354|100 10-0| 454 45-4 —
Lotry Diriver (of lorries over 5 tons up to :

7 tons capacity). coviii i an., oo 13417 3147 1 100 1G-0G | 4-17 41-7 | 3-42 34-2 | 1:00 10-0 | 4-42 44-2 2
Assistant Traffic Chargeman........... [ 3:04 30-4 | 1-00 10-0 | 4-04 40-4 | 3-42 34-2 | 1-00. 10-0 | 4:42 44-2 3
Fireless Loco Driver...... Cerieaaas . 317 31-7 | 1-00 10-0 [ 4-17 41-7 | 3-29 32-9| 1:00 10-0(4:20 42.9 1
Traffic Operator............. Seessena. [ 3:04 3044 | 1-00 1070 | 4-04 40-4 | 3:290 32-9 | 1:00 10-0 | 4-20 42.9 2
Passed Frreman..........o.... cesvaes | 3417 317 | 1-00 10-0 | 417 45-7 | 3-17 31-7 | 1-00 10-01 4-17 41-7 —
Lamp Room Attendant,..... . 2:79 27-9{1-00 10:¢ | 3-79 37-9} 3-17 31-7 | 1-00 10-0 | 4-17 41-7 3
FIBIMRIL, oo & e s sy vars | 2:79 27-9 1 1:00 10-0 | 3:79 379 3:04 30 1-00 100 | 4.04 40-4 2
Lorry Driver (of lorries up to 5 tons

CAPAEIV i wosnieia vevvenena | 267 26-7 | 1:00 10-0.| 3-67 36-7 | 3-04 .30-4 | 1-00 100 | 4-04 40-4 3
BIAgman. . v oseisvai oo debis R 2:79 27-9 | 1-00 10-0 { 3:-79 37-9 | 2-92 29:2|1:00 10-0 | 3-92 392 1

- Rehef Operative.......... teeraseeaeas | 2°00 20-0 | 0-83 8:3|2-83 283267 26-7|1-00 10-0 3-67 367 4

Learnership Increments for Relief Operatives;—

After first 75 shifts worked........ ———
After second 75 shifts worked. . v.vvvvuennn..
After third 75 shifts worked.................
After fourth 75 shifts worked............0..... 7

Note.—(i) Experience acquired while wor!
for the following occupations, namely,
consideration of previous experience,

(i} Loco Drivers. A loco driver who holds or acquires ‘a Government certificate of com
and shall not be required to work any further qualifying shifts at Iscor. . .
(i) A.qualified assistant traffic chargeman shall be given a credit of twenty shifts a

0:13s, (1-3c) per hour,
0-29s. (2-9¢) per hour,
0-13s. (1-3c) per hour.
0-29s. (2-9¢) per hour.

king for any othe_r-employcr in the same class of work shall be-counted in the qualifying period
y; the drivers of diesel and fireless locomotives, provided that every application for
in respect of the aforementioned occupations, shall be treated on its merits.

petency shall be deemed to be qualified

s qualifying for the poSt -of traffic chargeman

- for every hundred shifts worked, up to 60 per cent of the difference in shifis between these two posts, rounded up to the nearest
five, in addition to any shifls acquired while relicvisg as a traffic chargeman. ; :

5
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HYSKRAANSEKSIE.

PRETORIAWERKE,
L Gekonsoli- s Gekonsoli-
) Mnimum | Bykomende | deerds Maksimum | gykomende | _deerde Getal

Ampstitel, Tl skaal mir;cm;ilm pesi skaal maksimum Vel‘h(f;?ngs

: per uur. ska i per uur. skaal !
PeU s . per uur. per uut. per uur.
. s, c 5. c | s e | s . c 5, C 5. I
Afloskraandrywer vir alle hyskrape.... 4-57 46-7 | 1-00 10-0| 5-67 56-7 | 4-67 467 i-00 10-0 | 5-67 567 ——
Afloskraandrywer vir alie hyskrane it~ ; ;

gesonderd diepoondhyskrane......... 4-54 45.4 | 1-00 10-C| 5-54 55-4 | 4-54 45.4 | 1-00 100} 5-54 55-4 i
Afloskraandrywers vir alle hyskraoe, uit- -

gesonderd diepoondhyskrane ea Well- - ) _

man-laaikrane...... .0 Ciiaraes. | 4-42 442100 10:0 5.42 54-2 | 4-42 44-211-C0 10-0| 5-4 54:2 —
Kraandrywer, diepoonde........ 1 4.29 42-9 100 10-01} 5-29 52-9 | 4-42 44-2 1 100 10-0 ! 5-42 54-2 1
Kraandrywer, erllman-laaikrane.. . lai7 4171 1-00 10-0] 517 517 4:29 42-9 | 100 10:0 | 5-29 52:9
Kraandrywer, giethyskrane......... .. |4.p4 40-4 | 1:060 10-0 [ 5-04 350-4 429 42:9 1 1-00 10-0 ; 529 52-9 2
Kraandrywer, smeepers........ cieeiie | 4004 404 1-00 10-0 504 50-4 {429 429100 10:0 | 5-29 52-9 i 5
Afloskraandrywer vir all hyskrane uitge-

sonderd diepoondhyskrane, Wellman- TR

laaikrane, giet- en smecpershyskrane.. | 417 41-7 | 1-00 10-0 | 517 517 | 4-17 41-7]1:00 10:0} 517 51-7 o
ABosdrywer vir alle hyskrane ingelys’ ‘¥ ! )

teen 4+67s. (46-7c) per uur. ... ...ean 3.2 30.2 1 1-00 10-01{4-92 49-2]3-92 39:2 1-00 10:0 | 492 49-2 e
Drywer, Bessemerkyskrane............. 3.9 37.9 | 1-00 10°0|4-79 47:9|3-92 39:2 ['1-0¢ 10-0 | 4-92 49-2 1
Drywer, vinnige Arrolhyskrang.,....... | 3+79 37-9 | 1:60 10-0 4:79 479 | 3-92 39.2 | 100 100 4-92 492 i
Drywer, 1AATKIARE, + v vvvraserrcnrenes | 379 17.9 |'1-00 10-0 4-7% 47-9!3-92 39-2 1-00 10-0 4-92 492 i
Drywer, bloklaaihyskrane.............. 3.99 379 | 1-00 10-0 ! 4-79 47:9 3-92 39-2 1 1-00 10-01{ 492 492 i
Kraandrywer, skrotwerf.......oovieas 3.79 37-9 | 1-00 10-0 |'4:79 47-9} 3.-92 39-2 1 100 10-0 | 492 49-2 i
Kraandrywer, gietery....... vveassess 13079 3791100 10-01 479 47-973-92 332 1-00 10-0| 4-92 492 i
Kraandrywer, dieselbyskrane........... | 379 37-9 | 1:00 10:0 4-70 47-9 | 3.92 30:2{ 1-00 10-0 | 4-92 49-2 i
Kraandrywer, stoomhyskrane...... oo 39 379!li-c0 1000} 478 479 | 3.92 39:2 | 1-00 10-0 | 4-92 49-2 1
Kraandrywer, ertshyskraan........... C 1367 367 | 1°00 10-0 | 4-67 467 | 3-92 39-2 | 1-00 10-0 | 4-92 49-2 2
Kraandrywer, walsombouhyskrane nos. : : i ; _ _

5, 6, 36, 37, 39, 53 en L S vevn. 1379 37:9f 1-00 100! 479 4791379 37-9 ] 100 10:0| 479 47-9 —
Kraandrywer, alle ander hyskrage...... 5.79 279 | 1:60 100 3-79 37-9.!3-67 36-7 1 1-00 - 10-0 | 4-67 46°7 7
Kraandrywer, vioerbeheerde hyskrane.. | 2°79 5.9 1 100 10-0]3.79 37-9 292 29-211-00 10-0 392 392 i
Afloswerker......... ebereenereeseaas 2°00 20:0 | 083 83| 2-83 28:32-67 26:7 | 1:00 16:0 | 3-67 267 4

Leerlingskapverhogings vir afloswerkers :—
Na eerste 75 skofte gewerk..... o R e A A iirsiseensasesssnens 0138 (1-3c) per uur.
Na tweede 75 skofte ZEWerk. ..\ ivieearasrresnarrannerierans e o e veenn 0°29s, (2:9c) per uur.
Na derde 75 skofte gewWerk...v.veevearonrnrerenirnareeaenes T TR vevseeeeesvesass 0:13s. (1-3c) per uar,
Na vierde 75 skofte gewerk. ....vrveisraeimerinenniiereens . . cerennensreeseseve 0295, (2:9c) per uur.
DRAADWERKSEKSIE.
PRETOPIAWERKE.
l Gekonsoli | % C i' Gekonsoli
T ] - . E l-
_ b%ggg;:em Bykomende | deerde 1 Mg‘;ii’gxmi Bykomende | deerde | —
Ampstitel. iy skaal | minimum | Ogaes€ | skaal | maksimum S
per i per uur. |  skaal } per e per uur. skaal vernogings.
I " per uur, ‘ T ] per gur.

. - 5. c 5. c s, ¢ | s c 5. [ s, [
Draadirektoesighouer......... riiees 13079 37:9 | 1000 10-0 | 4-79 4749 4-17 41-7 1 1-00 100 | 5-17 51-7 3
Treksteenpoleerder en walsslypet....... 3.17 31-7 | 100 10-0 | 4-17 417 3-92 39-2 1-00 10:0 | 4 49-2 [
Lagier...coovevinenrrsrannineanesrnnas 3.20 32.9 | 1:00 10-0 | 4-29 42-9 379 37-0 1 1-00 10-0 | 4:79 47-9 4.
Suurbadman. .. .ccaveisiarrrirreannas 3.2 32-9 | 1-0¢ 10-0C | 4-2% 42-9 3-67. 36-7 1 1-00 100 | 467 467 3
POUMAN. coveerrsaaansnrsasnessanrnans 2.79 32.9 | 1-00 10:0 | 4-29 42:9 | 3-67 367 | 100 10-0 | 4-67 46-7 3
WeefloesiBhoUueT . oo v v evvaninisersnens 3.17 31-7 | 1-00 10:0 | 4-17 41+7; 3-67 36-7.| 1-00 10-0 | 4-67 46-7 4
Doringdraadtoesighouer...c.covivrares 9.79 27-9 | 1-00 10-0 | 3-79 379 3:.42 34-2 | 1-00 10:0 | 4-42 44:2 5
Fahnaanlegoperateur. .....ovvveren vese | 3°29 329 100 10-0 | 4-29 42:9 | 3:20 32-9°) 1-00 10-06 | 4-29 42-9 —
Kalsineerder en smeerhuisopsigter...... | 2:79"°27-2 1 1-60 10-0 | 3+79 37-6 | 3-29 32:9 | 1-06 10-0 | 4-29 42-9 4
Ramtrekkerbestuirder. soveaieerenranns 3-17 31-7 | 1-00 10-0 | 4-17 41-7 3.17 31-7 | 1-00 10:0 | 4-17 41-7 —
Drandverpakker......eoeeveeeeinieans | 304 30-4 | 1-00 10-0 | 4-04 40-4 | 3-17 31-7 | 1-00 10-0 | 4:17 41:7 |
UitGIOBIRE o v vana v s enennrnsneriioonnns 3.04 30-4 | 1-00 10-0 | 4:04 40-4 | 3-17 31-7 | 1-00 10-0 | 4-17 417 1
Ketelman..ooooeeeee ... | 304 304|1:00 100 | 4-04 40-4 | 3417 31-7 | 1-00 10-0 | 4-17 41-7 1
WEEEMAN . 1y vvserrsassestrnnsnsinsnns | 2°79 27-9 | 1-00 10-0 | 3:79 37-9 | 3-04-30-4'| 1-00 10-0 | 4-04 40-4 2
TrekstoenVeIVANGET 1 vvsraeersarivseses | 2779 27.9 1 i-00 10-0 | 3:79 37-9 ;304 30-4 | 1-00 100 | 4-04 404 2
Dra2dWerfMAN. . -+ vvvssereeseessresne | 2079 27°9 i-00 10-0 | 3-79 37-9 | 3-04 30-4 | 1-00 10-0 | 4-04 40-4 2
Skuimverwerker....... e viiisers | 2479 279 {1-00 100 |3-79 37.¢ | 2-92 29-2!1-00 10-0|3-92 39-2 2
AHOSWEIKET v ovvvsrecersesanranrnnnas [ 2°00 50-0 | 0-83 8-3 | 2-83 28-3 | 2:67 26:7|1-00 10-0 3-67 36-7 4

Leerlingskapverhogings vir afloswerkers:-— _ _
Na corste 75 SKOME GOWRIK. 1svevvsssnryassionasssessnsassrontassnentnsttionunssessass 0+13s, (1-3¢c) per wur.
Na tweede 75 skofte gewerk...... S S -~ o e eervieesaeneees 00205 (2:9¢) per uur.
Na derde 75 skofte gewerk...covresvrrarsrarserarmacrninsannens eievieseseessasesess 0-13s. (1:3c) per vur

Na vierde 75 skofte gewerk..... J T P PSSP P P R 0:29s, (2-9c) per uur.



After third 75 shifts worked. ..,
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CRANES SECTION.
PreTORIA WORKS,
Minimum s Consolidated] Maximum |, Consolidated
o ; Basic Additional Minimum Basic Additional Maximum | Mumber of
Diesignation. R Rate Rate ;
ate r Hour Rate Rate er o Rate Increments.
per Hour. pe d per Four. | per Hour. | P * | per Hour.
s, c 8. c 8. c s, c s, c s. o
Relief Crane Driver for all Cranes. ..... 4:67 46-7 | 1-00 10-0 | 5-67 56-7 | 4-67 46-7 | 1-G0 10-0 | 5-67 567 —
Hetief Crane Driver for all Cranes exclud- }

ing Soaking Pit Cranes............. 4-34 45-4 1 1-00 160 | 5-54 554 | 4-54 454 | 1:00 10-0 | 554 55.4 —
Relief Crane Driver for all Cranes ex- :

cluding Soaking Pit Cranes and Well-

AR haTEerS. e ciii s i e e e 4-42 44.2 1 1-00 10-0 | 5:42 542 | 442 44-2 | 1.00 10-0 ! 5-42 542 —
Priving Soaking Pit Cranes......... o 1429 42.9 1100 10:0 | 529 3529 |4 42 442 | 1-00 10-0 | 5-42 354.2 o
Driving Wellman Chargers............ 4-17 41-7 1 1-00 100 5-17 51-7|4:29 429 | 1-00 16:0 | 5:29 52.9 W
Driving Casting’Cranes......,... . {4-04 404 | 1-00 100 | 504 S50-4 ] 4-29 4291 1.00 100/ 529 52.9 2
Driving Forge Press Crane............ 4-04 40-4 | 1-00 10-0 | 5:04 50:4 |4.29 42-9 [ 1-00 100|529 352.9 %
Relief Crane Driver for all Cranes ex- :

cluding Soaking Pit Wellman Chargers, . .

Casting and Forgs Press Cranes...... 4-17 417 1 1000 1000 | 5:47 351-7 | 417 41-7] 100 100|517 51-7 —
Relief Driver for all Cranes scheduled at .

4:67s. (46-Tc) per hour............. 3-92 39-2 1 1-00 10-0 | 4-92 492+ 3-92 39-2 | 1-00 i0-0 | 492 49.2 —
Diriving Bessemer Cranes.............. 3-79 37-9 | 1-00 10:0 | 479 47-9|3-92 39-2{ [-00 100 | 4-92 49.2 i
Driving Quick-acting Arrol Cranes..... 379 3791 1-00 10-0 ] 4-79 47-9 | 3.92 382 | 100 100 | 492 46.2 1
Driving Charging Cranes.............. 3:79 379 1 1-00 100|479 47-9|3-92 39.Z | 1-00 10-0!4-92 49.2 1
Driving Bloom Charging Cranes......, |3-79 379 | 1-00 10:G | 4-79 47-9 | 3.92 39-2 | 1.00 10-0 | 4-92 49.2 1
Drriving Scrap Bay Cranes...... ceresss | 3479 3799 1 1-00 10-0 | 479 47-9 1 5.92 39.2 | 1-00 10-0 | 4-92 49-2 1
Driving Foundry Cranes.............. 379 37-G | 1-00 10-G | 4-79 47-9 13-92 392 | 1-00 10:G|4-92 49.2 1
Diriving Diesel Cranes...........o.us. 3-79 379 | 1-00 10:0 | 4-7% 47-9|3-92 392 | 1-00 10-0| 492 49.2 -
Driving Steam Cranes.........c.v... L4379 379 1-00 10-0 {479 47-9 | 3.92 39-7 7 1-00 10:0 | 492 49.2 I
Ore Bridge Driver........... e 3-67 367 | 1-00 10-0 | 4-67 467 | 3-92 392 1-00 10:0 | 4-92 49.2 2
Driving Roll Changing Cranes Nos. 5,

6, 36, 37, 39, S5 and 57............ 3-79 37-91 1-00 10:0 | 4-799 47-9 | 3:79 37:9 | 1-00 10-0 | 4-79 479 —
Driving all other Cranes........., seee {1 2:79 27-9 1100 10-0 | 379 37-9 ] 3-67 36-7 | 100 10-0|4-67 467 7
Briving - Floor Operated Cranes........ | 2:79 27-9 | 1-60 106:0 | %79 37-9 | 2-92 292 | 1-080 10-0 | 3-97 39-2 i
Relief Operative....ovviiireranunn. 2-60 200 0-8 837283 283|267 267|100 10-0 367 267 4

Learnership Increments for Relief Operatives:—
After first 75 shifts worked, .. ... ovnnn.. . feeeras N S W i vows o 8-13s. (1 -3¢) per hour.
Afier second 75 shifts worked. . ...... T e Y O S R s Fie momiwimnimn m mimamid v 0:29. (2-9¢) per hour,
After third 75 shifts worked......... ... T P — R ik veraeeenennsin o 8-138,01+3¢) per hour.
Adfter fourth 75 shifts worked, ..., e e e B s s e A voe ©-295 (2-9¢) per hour.
WIRE WORKS SECTION.
PreETORIA WoRrKs.
Minimum st Consolidated] Maximum B Consolidated
S— Basic Additional | My Basic Addttional | Vo imum | Number of
Designation. ; Rate 5 Rate
Rate ¢ Haup Rate Rate s Flsi Raie Increments.
per Hour, | PCr bioun per Hour. | per Hour. P BE: per Hour,
{
s, e 8, ¢ s, c s, e s. ¢ 5. c
Wire Drawing Supervisor............. 3-79 37-9 [ 1-00 10-0 | 4-79 47-9 |4-17 45-7 | 1-00 10-0 | 5-17 517 3
- Die Polisher and Roll Grinder....... S0 3-17 31-7 1100 1G-0 1 4-17 417 | 392 39-2.| 100 10-0 | 4-92 49.2 6
R OATRT ot S R T 3-29 32.9  1-06 10-0 [ 4-29 42-9 | 3-79 37-9 | 1-00 10:0!4.79 47-9 4
Piekler. v owmma dnver ity ceee 13429 32-9 0 1-00 100 | 4-29 42:9 1 367 36:7 | 1-00 10-0 | 4-67 46-7 3
Botman: ce s il Ui i menia ceee. [ 3028 32.9 0 1-00 10-0 | 4-29 43-9 | 3-67 36-7 | 100 10-0 467 467 3
Loom Supervisor.........cieveevnnnn 3-17 31-7 | 100 10-0 | 4-17 41:7 | 3-67 36-7 | 1:00 10:0 | 4-67 467 4
Barbing Machine Supervisor........... 279 27-9 1 100 10-0 | 3-79 37-© | 3-42 34-2 | 1-00 10-0 | 4-42 44.2 5
Zahn Plant Operator. ................ 3-29 32:9 | 1-60 10-0 | 429 42-9!3.29 32.9 1 1.00 100 |4-29 42.9 —
Calcining and Grease Houseman....... | 2:79 27.9 | 1-00 10-0 | 3-79 37-9 | 3-26 32.0 | 100 10-0 | 4-29 42.9 4
<o [ 3417 3147 [ 1:C0 10-0 | 4-17 41-7 | 3-17 31+7 | 1-00 10-0 | 4-17 41-7 —
3-04 304 | 1-00 10-0 {4:04 40-4|3-17 31:7 | 1:00 10:0 | 4-17 417 1
3-04 30-4 | 1-00 10-0 | 4:04 40-4 |3-17 31-7 | 100 10-0 | 4-17 41-7 i
<1304 304100 10-0 | 4:04 40-4 | 3-17 31-7 | 1-00 10-0 | 4-17 417 i
WEIENMAN oo il S 2:79 27-9 1 1-06 10-G | 3:79 37-9 | 3-04 30-4 | 1-00 10-0 | 4-04 40-4 2
e GhENOr coes s s P aha 2-79 27:9 | 1:06 10+0 | 3:79 37.9 | 3-04 30:4 | 1-00 10:0 | 4-04 40-4 2
Rod Stockyardman.........c.ouvvunnne 2:79 27-9 1 100 10-0 | 3-79 37-9 [ 3-04 30-4 | 1-00 10-0 | 4-04 40-4 2
DHOSSMan. ....ooveviiiinennsinrnn.s < {2079 27-9 1 1:00 10:0 ;1 3-79 37-9 | 2:92 29-2 | 1-00 100 | 3:92 39.2 2
Relief Operative. ....vvvvirrnninnn.., 2-00 20-0 | 0-83 83 |2-83 283|267 267|100 100367 367 4
Learnership Increments for Relief Operatives i—
After first 75 shifts worked.......... T S R VR ceernes 0°13s. (1-3¢) per hour.
After second 75 shifts worked. .. ...........iol.. S, A A S SRR .. 0-29s. (2-9¢) per hour. -

0-13s. (1-32) per hour.
$-29s. (2-9¢) per hour.
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NIE-BLANKE ARBEIDSEKSIE. -

IAWERKE.

 BUITENGEWONE STAATSKOT.RANT, 3 MAART. 1961

R RO R 0T s

Na'derde 75 skofte-gewerk. ...

PrETOR
¥ , ;
- Gekonsoli- - : Gekonsoli-
Mblgsl;:::em | Bykomende |  deerde _Mal;:ilerggm_ Bykomende | deerde Getal
Ampstitel. | > 1. skaal - minimum : skaal maksimum c1a,.
it skaal “per uur - skaal skaal i Fagf verhogings.
per uur, - : per uuor. | | jjor muks S :
: S per uur. o) : per uur,
8. c 5. ¢ T .8, c s. c s. c
anaafttekkerdrywcr............_..’......-._. 2-79 27-9.| 1-00 10-0 | 3-79 37-9 | 4-04 40-4 | 1-00 10-0 5-04 50-4 10
Werfman.........c.veuas S veenes | 3467 36:7 | 1-00 10-0 | 4-67 46-7 13-79 37-9 | 1:00_ 10:0 4-79 47-9 1.
Stootskraperdrywer...... ey 13067 93607 | 1-00 10-0 4-67 46-7 | 3-67 367 | 1-00 10-0 4-67 46-7 -—
Toesighouer (Gr. 1), nie-blanke arbeid.. | 2-79 27.9.1.1-00 10-0 | 3-79 37-9 | 3:-54 35-4 | 1:00 10-0 | 4-54 45-4 6
: - i
 ARTIKEL 3,
KOOKSOONDE- EN NEWEPRODUKTESEKSIE. !
VANDERBIJLPARKWERKE.
! s ; Gekonsoli- : - Gekonsoli-
' M!;:‘:ir:;;m Bykomende | deerde Mgl;:{er:é:m Bykomende |  deerde Gt
Ampstitel. o skaal minimum s <" skaal maksimum etal.
skadl kaal skaal - | kaal verhogings.
per uur. per uur. skaa/ Dot HU;, per uur. skaa
. per uur. _ per uur.

: s. e % c 8. c s, c s. c s. c
Kontroletoetser........cvvvennnn vivees 13-67 36-71-00 10-0]4-67 467 4-04 40-4 | 1:00 10-0 | 5-04 50-4 .3
Adjunk-verhitter. .. ; ; 3.67 367 | 1-00 10-0 [ 4:67 46-7 | 4-04 40-4 1-00 +10-0 | 5-04 £0-4 3
Versender. .. .coveveinivinnsecaanans 3.67 367 ] 1:00 10-0 | 4:67 46-7 ;404 40-4 1-00 10:0 | 5-04 50-4 3
Uitstootmasjiendrywer. ..... 2.79 27-9|1-00 10:0|3-79 37:9 !3-67 26:7|1:00 10-0 | 4-67 46-7 7
Teeraanlegoperateur...... : 4 2.79 927-9 | 1-00 10-0 | 3-79 37-9 | 3-67 16:7 | 1:60 10-0 ! 4-67 467 7
Menger..coevevareannann SRR 5.79 27-9 1 1-00 10-0 | 3-79 '37-9 | 3-67 367 1:00 10-0 | 4-67 46-7 7
Gassuierman. .o.oco v vanany e 2.79 379 { i-00 10:0 | 3-79 37-9 | 3-67 16-7 | 1-60 10-0 | 4-67 46-7 7
Bensoolaanlegoperateur. .......covuie 7 2.79 7.9 | 1:00 10-0 { 3-79 37-9 | 3:67 6.7 | 1-00 10-0 | 4-67 467 7
Ammoniakaanlegoperateur. Sy 2.7 27-9 | 1-00 10-0 | 3-79 37-9 | 3-67 36-7 | 1:60 10-0 | 4-67 467 7
Kooksgangdrywes. .. oo e o i i, 5+79 .27-9 |- 1-00 .-10-0 |.3-79.37-9 | 3:67 36:7 | 1-00 10-0 | 4-67 46-7 | T |
Kooksblusser.,..ov..ouo e 12079279 L F-00 10-0 { 3:79 37-9 | 367 36-7 1-60 10-0 | 4-67 46-7 sy
SteonkoolhanteringSODSIGET o s oo iivns | 24797 27-0 100 10-0 | 3-79. 37-9' 1367 ..36-7 1-00 10-0 | 4-67 467" 7 "
Aanleghandlanger.........ovvvenns U 190790979 [ 100 10-0 1 3-79 37-9 | 3:67 367 |1 G0 10-0 | 4-67 467 g kil
Laaikardrywer......oovvnann eiiiees 1279 27°9 11-006 - 10-0 3.79.-37-9 | 3-67 36-7 | 1-00 10:0 467 46-T 1
Oondlapper......vveiiraianinanns v, 12-79 279 |1-00 10-0 | 3-79 17-9 | 3-67 36-7 | 1-00 10-0|4-67 46-7 7
Assistent-kontroletoetser, ........ e 7.79 27-9 | 1-00 10-0 | 3-79 37:9 | 3-67 267 1-00 100 | 467 467 7
Olieverwerkingsaanlegoperateur. ... ... 1279 27.9|1-00 10:013-79 37:9 | 3-67 26-7 | 1:00 10-0 | 4-67 467 7
T OISR, v vv s v v mecnnssansnnsssananans 2.79 27-9 | 1-¢0 10-0 | 3:79 37-9 | 3-42 24-2 | 1-00 10-0 | 4-42 44-2 4
Tweede gassuierman......... s 129 279|100 10-0 | 3-79 379 | 3-42 34:2 1-00 . 10-0 | 4-42 44-2 5
Assistent-toetser...... - S .. | 279 27-9 | 1-00 10-0 | 3-79 37-9 3-17 31-7 | 1-00 106-0 | 4-17 41-7 3
Afloswerker.......... hiaieeeabesass | 2:00 20-0(0-83 8-3 | 2-83 28-3 | 2:67 26-71-00 10-0 | 3-67 36-7 4

Leerlingskapverhogings vir afloswerkersi—
Na eerste 75 skofte gewerk........ o cwomb g R R e R R eeeeerenens .. 0-+13s, (1+3¢) per uur.
Na tweede 75 skofte gewerk.. R R e Ceinienrennsanes 0295 (2:9¢) per uvur,
Na derde 75 skofte gewerk... B = e R T 0-13s. (1-3¢) per uur,
Na vierde 75 skofie gewerk........ B — o A RN s o 0-29s. (2-9¢) per uur,
HOOGOONDSEKS!IE.
VANDERBIJLPARKWERKE.
5y : : Gekonsoli- ] Gekonsoli-
: : I\_«};mm;;ém Bykomende |, ~deerde ‘ M_gl;&.;er:élm Bykomende |  deerde Getal
Ampstitel. sl skaal minimum 3 skaal | maksimum a
skaal per uur glean _skaal per uur, el verhogings.
per uur. ’ per uut. per uuL. | ) per uur.
| )
s. c 5. C s, c . c s, ¢ | s c
Oondoppasser. ... i eieririveraennaeen 3:79 37-9 | 1-00 16-0 | 4-79 47-9 4:42 44-2 1 1-00 10:0.| 5-42 54-2 5
Stoofman...... A= e o 12479 279 | 1-00 10-0 | 3-79 37-9 1 3-87 16-7 | 1:G0 10-0 | 4-67 467 7
Skaalkardrywer........... e U i2-79 27:9 1 1-00 10-0 | 3-79 37:9 | 3-67 36-7 | 1-00 10-0. | 4:67 46:7 7
Bunkerlagier. .. .......cveees A 19079 279 11-00 1040 | 3-79 37-9 | 3:54 35:4 | 1-00 10-0 ! 4-54 454 6
Eerste gasreiniger........... K W . 5.79 27:91-00 10-0 | 3:79 37-9|3:54 35-4 1-00 10-0 | 4-54 45-4 6
Potystergietopsigrer. ........ - " 12.99 27-9|1-00. 10-0!3-79 37-9 | 3-54 35-4 | 1-00 10:0 { 4-54 45-4 6 -
Slakbehandelingsopsigter...v.cooevnnnns 2.79 27.9 1-00 10-0 | 3:79 37:9 | 3-54 35-4:1.1:00. 10-0.| 4-34 45-4 6
Tweede gasreiniger...... i S e 2.79° 27-9 | 1-00 10-0 | 3-79 37-9 | 3-42 4.2 1. 1:00. 10-0.| 4-42 44-2 5
Transformatorgebouopsigler...vi..ovee. | 2°79 2749 1-00 10-0 | 3:79 . 37-9 | 3-17 31-7..1:00. 10:0 4-17 . 41-7 3
Afloswerker......oooveiienn e "l 2.c0 200,083 8:3|2:83 28:3|2:67 26-7 | 100 10-0 | 3-67 36-7 4
[
Leetlingskapverhogings vir afloswerkers:—
‘Na eerste 75 skofte gewerk.........0..... TR [N £ AN - - WML St 0-13s. (1:3¢) per uur.
Na 'tweede 75 skofte gewerk. ..iiiivvs v variieneees . s depad e e o 04295, (2-9¢), per uur.

. 0+ 13s. (1-3¢)_per.uur.
40:29s. (2-9¢) per,uur.

i
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a

NATIVE LABOUR SECTION.
PreTORIA WORKS,
; - Minimum | o, ;5.0 - o Consolidated|: Maximum s .| Consolidated :
: : Basic Additional " “ypinimum Basic Additional Maximum | Nomber of
Designation. Rate : : 3 .- Rate ; 5
Rate ot Er Rate Rate or Hour Rate Increments.
per Hour. p - | per Hour. | per Hour. | P * | per Hour.
| | ~
g% 0@ 8 c B c 8. c 8. [ s. C
Traxcavator Driver.. i esveiiavnss <0 (2479 27-9 11-00 10-0 | 3-79 37-9!4-04 40-4 |-1-00 10-0 | 5:04 50-4 10
Yardsman, . .v..iviereannnrnnnananns 3-67 36:7!1-00 10:0 | 4-67 46-7 | 3-79 37-9 | 1-00 10-0 | 4-79 47-9 1
Bulldozer Driver. .. ...ooviiiinenennn. 3-67 36-7 | 1-00 10:0 | 4-67 46-7 | 3-67 36-7 | 1-00 10-0 | 4-67 46-7 C—
Native Labour Supervisor (Grade 1}.... | 2-79 27-9-| 1-00 10-06{ 3-79 37-9 | 3-54 35-4|1-00 10-0 | 4-54 45-4 6
e .. .SECTION 3, ) )
COKE OVENS AND BY-PRODUCTS SECTION,
VANDERBILPARK WORKS.
Minimum 3 Consolidated], Maximum s Consolidated
o : Basic Additional Minimium Basic Additional Maximum | Number of
Diesignation. Rate Rate 5 - ;
Rate r Hour Rate Rate - Flanr Rate Increments.
per Hour. | P® * | per Hour. | per Hour. pe * | per Hour.
. s. c s. ¢ s, e LH ¢ s, ¢ s. ¢
heck Tester: iy vninetvines e R 3-67 36-7 | 1:00 10:0 | 4-67 46-7 | 4-04 40-4 | 1-0¢ 10:0 | 5-04 350-4 3
Peputy-Eleater, ot il Ll ana 3-67 36-7 [ 1-00 10-0 | 4-67 46-7 | 4-04 40-4 | 1:00 10-0 | 5:04 50-4 3
Despatcher......... I S —— 3-67 367 '1-00 10-0 | 4-67 46-7 | 4-04 40-4 | 1-00 10-0 | 5-04 350-4|. 3
Rami Driver......covvvvvnvernennnnnn. | 2279 27:971:00 10-0 | 3-79 37-9 | 3-67 36-7 | 1-:00 10-0 | 4-67 46-7 7
Tar Plant Operator.........ccvvvvuee. | 2:79 27-9 [ 1-00 10-0 } 3-79 37-9 | 3:67 36:7 | 1:00 10-0 | 4:-67 46-7 7
Blender. ... 7 e svsweerssempmes ceveenei | 279 27:9 1100 1001 3-79 37-9|3-67 36-7|1-00 .10-0 | 4-67 46-7 7
Exhausterman......... T ——— 2-79 27-9 | 1-00 10-0 | 3-79 37-9 | 3-67 367|100 10-0 | 4-67 46-7 7
- Benzole Plant Operator...... el veae 12:79°27-9 | 1-00 10:0 | 3-79 37-9 | 3-67 36-7 | 1-:00 10-0 | 4-67 46-T7 | A
Ammonia Plant Operator............. [ 2:79 27-9 | 1700 10-0 | 3:79 -37-9 | 3-67" 36-7 | 1-00° 10-0 | 4-67 46-7.1 . . 7.,
Coke, Guide Driver........... chieenes | 2°79 27:9 | 1:00° 10-0 | 3479 '37-9 |'3-67 36-7 | 1-00 10-0 | 4-67 46-7 S
Coke Quencher..........., eeieagareed | 2:79 0 27-9 | 1-00° 1040 | 3-79 37-9 [ 367 36:7 | 1-00 10-0 | 4-67 46-7 | o
Coal Handling Attendant.....,....... [ 2-79-27-9 | 100 10-0 | 3-79 37-9 | 3-67 36-7 | 1-00 10:0 | 4-67 46-7 | T
Plant Handyman............. cieeasn. | 2°79 27-9 | 1:00 10-0 | 3-79 37-9 | 3-67 36-7 | 1-00 10-0 | 4-67 46-7 7
Larry Car Driver.....cocovvininnns ve. | 279 27-9 1 1-00 10-0 | 3-79 37-9 | 3-67 36-7 | 1-00 10-0 | 4-67 46-7 T
Oven Patehor. ..o« samewmmmen s 2-79 27-9 | 1-00 10-0 | 3-79 37-9| 367 36:7|1-00 10-0 | 4-67 46-7 7
Assistant Clerk Tester....c.covvavara 2:79 279 1-00 10-0}|3-79 37-9| 3:67 36:7 | 1:00 10-0 | 4-67 46-7 7
Qil Processing Plant Operator..... evee [ 279 27:9 1 1-00 10-0 | 3-79 37-9 | 3-67 36-7 | 100 10-0 | 4-67 46-7 7
- Ui e R . {2:79 27-9 | 1-00 10-0, 3-79 37-93-42 34-2 | 1:00 10-0 | 442 44-2 3
Second Exhausterman...........o.vve. [ 2:79 27:9 1 1:00 10-0 | 3:79 37-9. | 3-42 34:2 | 1-00 10-0 | 4-42 44-2 5 -
Assistant Tester.........oc0ueen. vee. | 2:79 2791 1-00 10-0 | 3-79 37-9| 3-17 31-7 | 1-00 10-0 | 4-17 41-7 3
Reliefl Operative,....ovuvvuiiiniinnans 2:00 20-0|0-83 83| 2-83 28-3(2:-67 267 | 1-00 10:0 | 3-67 367 4

Learnership Increments for Relief Operatives :—

After first 75 shifts worked.......ooivrevrvnrnirnnns .
After second 75 shifts worked. .
After third 75 shifts worked...

Ao ATter fourth 75 shiffs WoTket: wuwevosnorowvan masm v vy sumes

BLAST FURNACES SECTION.

VANDERBULPARK WORKS.

. {1-3c¢) per hour.
. (2+9c) per hour.
. (1+3¢) per hour.
. (2+9¢) per hour.

After fourth 75 shifts worked...

R I i

Pra AR e

Minimum " Consolidated] Maximum P Consolidated| . .
o = ~ “Basic - Additional Minimum Basic Additional Maximum | Number of
... Designation. Rat Rate . . Rate :
> © r Hour: Rate . Rate per Hour. | Rate - Increments.
per Hour. | P© per Hour. | per Hour. : per -Hour,
) s. .c S. [ s. c s, c 5. c s. c
KeeDer. ivvevrirvvininasininneeanas 11379 37-9 [ 1-00 10-0 | 4-79 47-9 | 4:42 44-2 | 1-00 10-0 | 5-42 54-2 S
SEOVEMAN. 4 ovr e v aiinaecannnnss St 2:79 27-9 | 1-00. 10-0 | 3-79 37-9 ] 3:67 36:7|1-00 10:0 | 4-67 46-7 7
Scale Car Driver.............0. ceves. | 2479 27-9 | 1-00 10-0 | 3-79 37-9 | 3-67- 36-7 | 1-000 10-0 | 4-67 46-7 7
Binsman............... B e 2:79 27-9 | 1-00 10-0 | 3-79 37-9 | 3-54 -35-4 | 1-00 10-0 | 4-54 45-4 6
First Gas Cleaner.................... 279 27-9{ 1-00 10-0{ 3-79 37-9 . 3:54. 35-4 | 1-00 10:0 | 4-54 454 6
Pig Casting Attendant................ 1279 2791 1-00 16:0 | 3-79 37-9 | 3:54 35-4 | 1-00 10:0 | 4-54 45-4 6
Slag Treating Aftendant............... 2:79 27:9{1-00 10-0¢ 3-79 37-9|3-54 35-4 | 1-00 10-0 | 4-54 45-4 6
Second Gas Cleaner.........oovvvvins 2:79 27-9 [ 1-00. 10-0 | 3-79 37-9 | 3-42 34-2 | 1-00 10-0 | 4-42 44-2 5
Transformer Houseman............... 2-99 27-9 ) 1-00 10-0|3:79 37-9|3-17 31-71-00 10-0{4-17 41-7 3
' Relief Operative........ SRS 2:00 20-0  0-83 8-3|2-8 28-3|2-67 26-7|1-00 10-0 | 3-67 367 4
Learnership Increments for Relief Operatives:— _ . _
Afterfirst 75 shiffs worked........cvvvviiniiiiiiiiininea.. S e b 01380 (- 38) per Hout
After second 75 shifts worked. .. ... T T T R R G e TR e v e . 00298, (2+9¢) per hour.
After third 75 shifts'worked....... TRE e SRR R R vavansrrsaeansseenannns o 0138,(1:3c) per hoyr.

0-29s, (2-9c) per hur.
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STAALSMELTERYSEKSIE.
VANDERBULPARKWERKE. -
* e Gekonsoli- . Gekonsoli-
%‘gg%&‘;’n Bykomende | deerde | Mgl;:;ét;;:m Bykomende |  dcerde Getal
Ampstitel. skaal “minimum i skaal maksimum e
skaal per uur. skaal skaal per uur. skaal verhogings.
per uul. per uur. per uur. per’ uur,
. _ s, [ s, ¢ 5. c 8. c 5. [ 5. ¢
Eerste smelter (Ope-herdoond)......... | 3:79 37:9 1-00 10-014-79 47-9 | 4-67 46-7|1:00 10-0 | 5-67 56:7 7
POMINA ©ovvensevsnrnrsnsssosnsnesesses | 3254 3541100 10-0 4-54 45-4 ) 4-67 467 1-00 10-0 | 5-67 56-7 9
Tuimelskopdrywer......oovvvvnns vves 1279 2791 1-00 10-0}|3-7¢ 37-9|4:04 40-4 | 1-00 10:0 1 5-04 56-4 10
Gasopwekkeroperateur............ v | 3742 34-2{1:00 106-0 | 4-42 44-2 | 3-92 39-2|1-00 10-0 | 4-92 492 4
Tweede smelter (Ope-herdootd)........ | 3-17 317 | 1-00 100 417 41-7 13-79 37-9 | 1-00 10:0 4.79 47-9 5
Semior SKrOtSOYIOESIZHOUCT . +1vvssrssoe. | 3054 35-4 | 1:00 1040 | 4-54 45-4 | 3-67 36-7 4 100 10:0 | 4-67 467 1
Bantamskraperdrywer..... i g ... | 3-54 35-4)1-00 10-0|4-54 45-4 |3-54 35-4|1:00 10:0 | 4-54 45-4 —
Voorraadman.......... AR s b C... 13.54 354|100 10-0 | 4:54 45-4|3-54 35-4|1:00 10-0 | 4-54 45-4 —_
Skroisnyioesighouer...covoveeinvaranis 3.17 31-7{1:00 10-0 | 4-17 41-7 | 3-42 34-2 {1 1-060 10-0 4-42 44-2 2
Legeringsbyvoeger. .. cvveverrainnrinas 2.79 27-9 | 1:00 10-0 | 3-79 37-9 | 3.42 34-2 | 1-00 100 4.42 44-2 5
POENAN, o covien saniaswse 2.79 27-9 | 1-00 10-0|3-79 37-9|3-42 34-2 | 1-00 100 4:42 44-2 5
Grondstoflaaier. .. 2.79 27-9 | 1-00 100 | 3-79 37:9 | 3-42 34.2 | 1-00 10-0 | 4-42 442 5
Teervoorsiener. .. ... 3.17 31-7 | 1-00 10+0 | 4-17 41-7]3-29 32-9 | 1-00 10-0 4:20 42.9 1
Derde smelter (Ope-herdoond)..o...... 2.79 27-9 | 1-00 10-0 | 3-79 37-9 | 3-29 32:9 | 1-00 10-0 4:29 42:9 4
Warmmetaalmenger.......... av 2.79 27.9|1-00 10-0 | 3-79 37-9|3-29 329|100 10-0|4-29 42-9 4
Stoppermaker....... AT vov. 12-79 279 |1-00 10-0 | 3-79 37-9{3-04 30-4 100 10-0 | 4-04 40-4 2
APOSWEIKET v vnreeeererarsesessnsenss | 2:00 20:0 | 0-83 8.3 ]2-83 28-312-67 26:7|1-00 10-0 | 3:67 36-7 4

Leetlingskapverhogings vir afloswerkers:—

Na eerste 75 skofte gewerk..
Na tweede 75 skofte gewerk..viiiaiirrescrsriierisaniainannns
Na derde 75 skOfte GEWEIK.evuirrseesnreennueerniesinnsraransassrcasnceanns
Na vierde 75 skofte SEWerK....v.vvuesrnnsunsnnerens

LT WEL—'n Gekwalifiscerde tweede smelter (Opeherdoond) moet met twintig skofte

eerste smelter (Opeherdeond) vir elke honderd skofte gewerk, tot 66 persent

afgerond tot die naaste vyf, benewens skofte verkry terwy

sEesseraTEEsEE TR AT

Frsarsnns

I R ]

drsaeRErEtEIIR AN

savaravranEa

srsnmnbana

N

SEKSIE VIR VUURVASTE MATERIAAL (INSTANDHGUDING).

1 daar as éerste smelter (Opeherdoond) waargeneem is.

0-13s, (1:3¢) per uur,
0:29s, (2:9c) per uur,
0-13s. (1+3¢) per uur,
-(+29s, (2-9¢) per uur,

gekrediteer woid as kwalifikasie vir die pos van
van die verskil in skofte tussen dié twee poste,

VANDERBIILPARKWERKE.
s Gekonsoli- . Gekoﬁsoli—
l Minimum | gykomende | _doerde Maksimum | -gygomende | _deerde e
Ampstitel, ikanl skaal minimum P ekaat skaal maksimum i
gl per uuf. skaal it per uur. skaal Verhogings.
p . per uur, | Peruuk per uur,
5. ¢ | s ¢ 8. c 8. o 8. ¢ $. c
¥lesselaar (instandhouding van vuurvasie i
materiaal) i in e iie i 425 42+5 | 1-00 10-0|5-25 52-5|4-75 47-5|1-00 10-0 575 57-5 .

L&t weL.—Die ,, B ’-bonus in'lone gekonsolideer, d.i.0* 50
geval van messelaars (Instandhouding, vuurvas

16

8. (5c), is nie betaalbaar vir die eerste twee weke gewerk nie, vitgesonderd in die
te materiaal) wat hul vakleerlingskap by die Korporasie uitgedien het.
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STEEL MELTING PLANT SECTION.
VANDERBULPARK WORKS,
Minimum e Consolidated| Maximum ‘e Consolidated
- Rasic Additional | "upium Basic Additional | “r, iram | Number of
Designation. R, Rate 3 Rate ;
ate ¢ Hour. |  Rate Raite per Hour Rate Increments.
per Hour. pes © | per Hour. per Hour, * | per Hour.
8. c s. 2 8. c s. 5 s, ¢ 3 [
First Smelter (OLH)vvvvviverensareins | 3272 37:9 | 1-00 100 | 4:79 47-9 | 467 46:7 1 1-00 16-0 | 5-67 567 7
Ladleman. ...c..vaave R R . 13-54 35-4|1:00 10°0]4-54 45-4|4-67 46°7 | 1-00 10-0 | 5-67 567 9
Rocker Shovel DEVET.viieerensvensens | 2°79 2749 [ 1:00 10:0 | 3:79 37-9 1 404 40-4 1-00 10-G | 5-04 50-4 10
Gas Producerman....ooouvrernans vees . 13:42 34:2 | 1-00 10-0 | 4-42 44-2 )| 3:92 30:2 1 1-00 10-0 | 4-92 492 4
Second Smelter (GH) 3.17 31-7 1| 100 10:0C | 4-17 417 | 3-79 37-9|1-00 160479 47-9 5
Sepior Scrap Cutter Supervisor........ | 3-54 35-4|1:00 10-0 | 4-54 45-4 ) 3-67 36 71100 10:G|4-67 46°7 i
Calfdozer Driver....ooue... iiiiiess 13354 35-411:00 10-0 | 4:54 45-4|3-54 35-4)1-00 10-0 | 4-54 45-4 —
Stockman..... L — i 1354 35441100 10°0 ! 4-54 45-4|3-54 35-4|1-6C 10-0|4-54 45:4 —
Scrap Cutter SUpervisor.......v..su... | 3+17 317 1 1-00 10-0 4:17 41-7 | 3-42 34-2 | 1-00 10-0 | 4-42 44-2 2
Alloy Additions Man.. 270 27.9 | 1-00 10-0 | 3-79 37-9 | 3.42 34:2 | 1-00 10-0 | 4-42 44-2 5
Pitmian .o vie s emas 7.79 7.9 | 1-00 10+0|3-79 37-9|3-42 34:2 | 1-G0 10-0 | 4-42 44-2 5
Raw Materials Operat 2.79 27-9 | i-00 10:0G|3-79 379|342 34-2|1-00 100 | 4-42 44-2 5
Tar Fuel Operator...... 3.17 31-7 | 1-00 10-0 | 4-17 41:7 | 3-29 32-9 {1-00 10-0 | 4:29 42'9 1
Third Smelter (O H)....... ... vievas 129 2791100 10°0!3-79 3729329 32:9 100 10-0 [ 4-29 42-9 4
Hot Metal House Attendant,....... ve. | 2279 27-9|1-00 10-0 | 3-79 37-913-29 32.9|1-00 10-0 4:29 42-9 4
Stopper Maker...... BN .o 1279 27.9|1:60 10-0 | 3:79 379 | 3-04 30-4|1-C0 16:C | 4:04 40-4 2
Relief Operative..... il 200 2001 0-83 83 |2-83 283267 26:7 | 100 10-0 | 3-67 367 4
Learnership Increments for Relief Operatives:—
After fivst 75 shifts worked............ bR e SR GRS cersvviaeaeacees Br138:0153¢) per hout.
After second 75 shifts worked........... T i R PR e 0-29s. (2-9¢) per hour.
After third 75 shifts worked..........o0vnnnn R AR AR R R B R 0-13s. (1-3c) per hour.
After fourth 75 shifts worked., ..ot rvrerrerininens S — R R R 0:29s. (2+9¢) per hour,

Note.—A qualified second smelter (0.H.) shall be given a credit of twenty shifts
hundred shifts worked up to 66 per cent of the difference in shifts between tl

to any shifts acquired while relicving as a first smelter (G.EL).

REFRACTORIES (MAINTENANCE) SECTION.

VANDERBIULEARK WORKS.

as qualifying for the post of first smeiter (O.H) for every
hese two posts, rounded up to the nearest five, 10 addition

Minimum s Consa!ida.ted. Maximum o Consolidated
Desaion Basic Adqugt%nal Minimum Basic Adf{;?al Maximum | Number of
d Rate = Bt Rate Rate or Hour Rate Increments.
per Hour. | P® * | per Hour. | per Hour. | P | per Hour,
i
) 5. ¢ s. c 5. c s. c s. c 8. ¢
Bricklayer (Refractory Maintenance).... | 4-25 42-5 [ 1-00 10°0 | 5:25 52:5 | 4:75 47-5 | 1-00 10-0 | 5-75 57-5 —_

Note.—The “ B bonus consolidated into wages i.e. 0+ 50s. (5¢) is not payable for the first two weeks worked except in the case of bricklayers
«(Refractory) maintenance who. have served their apprenticeship with the Corporation.

i1
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WARMBANDWALSWERKSEKSIE.

4
DIEPCONDE TOT PLAATWALSWERK.
VANDERBIJLPARKWERKE,
- ; Gekonsoli- ; : Gekonsoli-
‘ NL';;:’;S‘;“’ Bykomende |  deerde Mg{::;:;:m Bykomende |  deerde Getal
Ampstitel, o s - minimum el skaal maksimum | o o i
et Tt per uur, skaal e 10 per uur, skaal Verhogings.
® o per uur. 2 per uur.
5. c 5. c 5. ¢ 8. c 5. c 8. c
Eerste walser, platblokwalswerk...... oo | 417 41-7 1 1-00 10:0 | 5-17 51-7 | 5-42 54-2 | 1-00 10-0 | 6:42 64-2 10
Eerste walser, plaat- en voorwalswerk.. | 4-17 41-7 | 1:00 100 | 5-17 517 | 5:42 54-2 | 1-00 10-0 | 6-42 642 10
Eerste verhitter, diepoonde..... PR 3-92 39-2 | 1-00 10-0 | 4-92 49-2 | 4-67 46-7 | 1-060 10-0 | 5-67 56-7 6
Eerste verhitter, platblokoonde......... 3:92 39-2 100 10-0 | 4-92 49-2 | 4-67 46-7 | 1:00 10-0 | 5-67 56-7 6
Eerste walskontroieoperateur, platblok- . )
walswerk. ..........o0vu0 ¥ e 4-04 40-4 | 1-00 10-0 | 5-04 50-4 | 4-42 44-2 | 1-00 100 | 5-42 54-2 3
Eerste walskontroleoperateur, voorwals- | - ' -
o R e ddeer | 4404 40-4 1 1400 1000 | 5-04 50-4 | 4:42 44:2 | 1-00 10-0 ). 5:42 54-2 3
Tweede verhitter, diepoonde........... | 3-54 35-4 | 1-00 10-0 | 4-54 45-4 | 4-17 41-7 | 1-00 10-0 | 5-17 . 51.7 w5,
© Skérman, platblolowalswerk. .7, ... ... ©|3-29 32-9!1-00 10-0 | 4-29 42-9 | 4-17 41-7 | 1-00 10-0.| 5-17 51-7 % 4
Eerste skérman, plaatskére.......... «. 13-29 32:9|1-00 10-0 | 4-29 42:9 | 4-17 41-7 | 1-C0 10-0 .| 5:17 51-7 7
Tweede verhitter, platblokoonde....... 279 27-9]1-60 10-0 |{ 3-799 37-9 | 4-17 417 | 1-60 10-0.|4-17. 51-7) . 11
Tweede walser, plaat- en voorwalswerk. - 5 : .
Baanoperateur,  dm.-skérbaan........ 3-42 34-3 1 1-00 10-0 [4-42 44-2 1 4-04 40-4 | 1-00 10-0 | 504, 50-4 5
FEerste afmerker, plaatskére..... beassne 3-29 32:9 |-1-00 10-0 | 4-29 42-9 13-92 392 | 1-00 10-0 | 4-92. 49:2 5
Hersnyskérman, plaatskére............. 3.29 32-9|1-00 10:0 | 4:20 42.913.92 39.2 | 1-00 10-0 | 4-92 48-2 5
Gasopwekkeroperateur, gasopwekkers.., | 329 329 | 1-00 10:0 | 4:20 42-9 | 3:92 39:2 | 1-00. 10-0 | 4-52 49-2 5
Bodemmaker, diepconde.......... cewe | 3:29 32-9 1 1-00 100 | 4-29 42-9 | 3-92 39-2|1:006 10-0 ] 4-92 49-2 5
Platblokman, platblokwerf.....,....... | 3-29-32:9 | 1-00 10-0 | 4-29 42-9 { 3-67 36-7 | 1-00 10-0 | 4-67 46-7 3
Plekbepaler, platbiokwerf.............. 3-29 329 | 1-00 10-0 | 4-29 42-9 | 3-67 36-7 | 1-00. 10-0 | 467 467 3
Viamgutstoesighouer, platblokwalswerk. | 2-79 27-9 | 1-00 10-0 | 3-79 37-9{ 3-42 34-2 [ 1-00 10-0 | 4-42 44-2 5
Warmstrykroloperateur, plaat- en voor- -
WEIEWEEK i 3 vivs o v s hormin st atiress 2:79 27:9 100 10:0 | 3-79 37-9 | 3-42 34-2 | 1-00 10-0 | 4-42 44-2 5
Koudstryksroloperateur, . plaatskére ‘en | 2-79 27-9 [ 1-00 10-0 { 3-79 37:9 | 3-42 34-2 ;1-00 10-0 | 4-42 44-2 5
platblokwalswerk................... 279 27-9|1-00 10-0|3-79 37-9|3-42 34-2 | 1-00 10-0 | 4-42 44-2 5
Viamsoyer, plaatskére................. 2-79 27-9 | 1-00 10-0 | 3-79 37-9|3-42 34-2 [ 1:00 10-0 | 4:42 44-2 5
Skérkontroleoperateur, platblokwalswerk | 2-79 27-9 | 1-00 10-0 | 3-79 37:9 | 3-29 32-9 | 1:00 10-0 | 4-29 42-9 4
Platblokvoorraadman, platblokwalswerk. | 2-79 27-9 | 1-60 10-0 | 3:79 37-9 | 3-290 32-9 | 1-00 100 | 4-29 42-9 4
Voorraadman, platblokwerf............ | 279 27-9|1-00 10-0 | 3-79 37-9 | 3-29 32-9 | 1-00 10-0 | 4-29 429 4
Stoothaakoperateur, platblokoonde.,... | 2-79 27-9 { 1-00 10-0 | 3-79 37-9 | 3-29 32-9 | 1-00 10-0 | 4-29 42-9 4
Kontroleoperateur, § dm.-skérbaan..... | 2-79 27:9 | 1-00 10-0 | 3-79 37-9 | 3-29 32-9 | 1-00 10-0 | 4-29 429 4
Dekseloperateur, diepoonde..... wheses. 102979 2791 1-00 10:0 | 3-79 37:9 ) 3-17 31:7 | 1-00 10-0 | 4-17 41-7 3
Askarweier, diepoonde................ 2-79 27-9 | 1-00 10-0}3-79 37-9)3-17 31-7 | 1-06 10-0 | 4-17_ 41-7 3
Skaalkontroleoperateur, platblokwalswerk | 2-79 27-9 | 1-00 10-0 | 3-79 37-9 | 3-17 31-7 | 1-C0 10-0 | 4-17 41-7 il
Blokwadrywer; platblokwalswerk:...:.. | 2-79 27:9|1-00 10-0 | 3-79 37-9 | 3-17 31-7 { 1:060 10-0 |-4-17 417 | . 3
Stempelaar, platblokwalswerk.......... | 2:79 279 | 1-00 10-0 | 3-79 .37-9 | 3-17 31+7 | 1-00 10:0.|4-17. 41-7.| .3
Vervoerbaanoperateur, plaatskére,...... | 2:79 -27-9 | 1-06 "10-0 | 3-79 37-9 | 3-17 31-7 [ 1-00 10-0.{4-17. 41:7) . .3
Tweede skérman, plaatskére.,......... | 2:79 279 1-00 10-0 | 3-79 37-9 | 3-17 31-7 | 1:00 10-0 | 4-17 41-7 -3
Tweede afmerker, plaatskére........... 2:79 27-9 | 1-00 10:0|3-79 37-9 | 3-17 31-7|1:60 10-0 | 4-17 41-7 3
Stapelaar, platblokwalswerk............ 2-799 27-9(1-00 10-0 | 3-79 37-9; 3-17 31-7|1-00 10-0 | 4-17 41-7 3
Skaalafwasser, plaat- en voorwalswerk.. | 2-79 27-9 | 1-00 10-0 | 3-79 37-9 | 3-17 31-7 | 1:00 10-0 | 4-17 41-7 3
Merker, platblokwerf................. 2-79 27-9 {1-60 10-0 | 3-79 37-9|3-17 31-7 { 1-00 10-0 | 4-17 41-7 3
Aftoswerker.......ooviiniiiiiinnan wee | 2700 20-0 7 0-83 0 8-3 ! 2-83 28-3|2-67 26:7 | 1-00 10-0 | 367 36-7 4
Leerlingskapverhogings vir afloswerkers:— :
Na eerste 75 skofte SeWeII, e s vavsrosom sress ond i pores saorg o o sseass e 00138, (132) Per wny,
Na. tweede 75 skofte SeWeIK v vvibems v v o ciam s sadnsi ki s s i e veaveseanans 0:29s (2:9c) per uur.
Na derde 75 skofte ZEWEIK..uuvvortvnoresvasisrernersseonaneas e T R R e vovs 0-13s. (1-3c) per uur.
Na vieids 75 skolte gewerk .., ciiviiioivn it iassne covvs s s inme e s as i ans i i v 0-29s, (2-9¢c) per uur.

VANDERBIJLPARKWERKE.
i Gekonsoli- ; ' Gekonsoli-
N%;m;num '‘Bykomende |  deerde Mgks_lmum Bykomende |  deerde ' Getal
Ampstitel, astest skaal minimum ASleSS: skaal maksimum elal
oy skaal per uur, ‘skaal’ skaal per uur. skaal verhogings.
DCE. unr. : per uiir. PEECAT: | peruar.
5. c s, c s. c s c 5. C 5. c
Ferste walser, warmbandwalswerk...... | 4-54 45-4 | 1-00 10-0 | 5-54 55-4 | 5-92 59-2 | 1-00 10-0| 6-92 €9-2 11
Tweede walser, warmbandwalswerk.... | 4-29 42.9 | 100 10-0 | 5-29 ' 52-9 | 4-79 47-9 | 1-00 10-0{ 5-79 57-9 4
Eerste walskontroleoperateur, warmband- o ;

WRIBWRRIE oo v s s 4-04 40-4 | 1:00 10-0 | 5-04 50-4 | 4-42 44.2 | 1-00 10-0| 542 54-2 3
‘Derde walser, warmbandwalswerk...... | 3-92- 39-2 | 1-00 10:0 | 4-92 49-2 | 4:29 42-9.) 1-00 10:0 | 529 52.9 3
Tweede walskontroleoperateur, warm- : :

bandwalswerk............. ... 3-67 36-7 | 100 '10-0 | 4-67 46-7 | 4-17 41-7| 1-00 10-0 | 5-17, 31:7 4
Vierde walser, warmbandwalswerk..... .1 3429 32-9 | 1-00° 10-0 | 4-29 42-9 | 3-92 39-2 | 1-G0 10-0 | 4-92 495-2 5
Haspelaaroperateur, warmbandwalswerk | 3-29 32-9 : 1:00 10-0G | 4-29 42.-9| 3-92 39:2 | 1:00- 10:0 | 4-92 49-2 5
Boogkontroleoperateur, warmbandwals- . : . i ' ‘

WEK...o v ¢oain wmmaisa i v T we..'| 3-29 32:91-00 10-0 | 4-29 42-9 | 3-79 379|100 10:0]4-79 47-9 4
Duikskéroperateur, warmbandwalswerk
Voorwalstafeloperateur, warmbandwals- | 3-29 32-9| 1-00 10-0 | 4-29 42-9| 3-79 37-9-11-00 10-0} 4-79 47-9 4

L | e e e e 329 '32:9 ¢ 1-¢0 10-0 | 4-29 42-9|3-54 35-4|1-00 10-0| 4-54 454 2
Vervoetderoperateur, warmbandwalswerk | 2-79 27-9 | 1:00 10-0 | 3-79 37-9 | .3-17 31-7 |.1-00 10-0 | 4-17 41-7 3
Afloswerker. ,,.vtviineeniieniann. ... 2:00 20:0)0-83 83|28 283267 267|100 10:0|3-67 36:7§ 4

Leerlingskapverhogings: vir afloswerkers:—
Na ‘eerste 75 skofte gewerk..:...
Na tweede 75 skofte gewerk...
Na derde 75 skofte gewerk....civvvviniiinnenans A
Na vierde 75 skofte gewerk.....vvvvvvrireens

D N R

u0-13s:(1-3¢) per wur,
0-29s, (2-9c) per uur,
0-13s, .(1-3c) per uur, -
0-29s. (2-9¢) per uur.
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SOAKING PITS TO PLATE MILLS,

VANDERBULPARK WORKS.

Minimuim . Consolidated] Maximum " Consolidated
Designation Basic Adg{l,tllt%nal Minimum Basic Adcll{';'gnal Maximum | Number of
: Rate i i!our Rate Rate er Hour Rate Increments,
per Hour. p ** | per Hour. | per Hour. P * | per Hour,
) 5. c s, ¢ s. [ 3. c 8. c ‘8. c

First Roller, Slab Mill................ 4-17 417 | 1-00 100 | 5-17 51-7 | 5-42 354:2 | 1-00 10:0 | 6-42 64-2 10
First Roller. Plate and Roughing Mill.. | 4-17 41-7 | 1:00 10:0 | 5:17 51:7 { 542 54-2 | 1-00 10:0 | 6-42 64:2 10
First Heater, Soaking Pits............. 3-92 39:2|1:00 10-0|4-92 49-2 [ 4:67 46-7 | 1:00 10-0 | 5-67 56-7 6
First Heater, Slab Furnace............ 3:92 39:2 | 1-00 10-0 | 4-92 49-2 | 4-67 46-7 | 1-00 106-0 | 5-67 56-7 6
First Mill Driver, Slab Mill,........ L. | 4-04 40-4 | 1-00 10-0 | 5-04 50-4 | 4-42 44-2 | 1-00 10-0 | 5-42 54-2 3
First Mill Driver, Roughing Mill...... 4-04 40-4 | 1-60 10-0 | 5-04 50-4 | 4-42 44-2 | 1-00 10-0 | 5-42 54-2 3
Second Heater, Scaking Pits......... .. | 3-54 35-4|1:00 10-0 | 4-54 45-4 14-17 417 {1-00 10-0 | 5-17 3517 -
Crop Shearman, Slabbing Mill......... 1329 32-911-00 10:0; 4-29 429 |4-17 41-7!1-00 10-0 | 5-17 51-7 Y
First Shearman, Plate Shears.......... “13-29 32-9|1-00 10:0|4:29 42.9 | 4:17 41-7 { 1-60 10-0 | 5-17 -51-7.} . -7 .
Second Heater, Slab Furnaces......... 2-79 27-9 |1-00 10:0 | 3-79 37-9 [ 4-17 41-7 | 1-00 10-0 | 4-17 51:7 i1
Second Roller, Plate and Roughing Mill | 3-42 34-2 [ 1-00 10-0 | 4-42 44:2 | 4-04 40-4 | 1-00 10-0 | 5-04 50-4 5
Line Operator; J-in. Shearing Line.... | 3:29 32:9 [ 1-0¢ 10-0 | 4-29 42:9 | 3-92 39:2 | 1:00 10-0 | 4-92 49-2 5
First Markers, Plate Shears........... 3-29 32-9(1:00 100 |4-29 42-9 | 3:92 39-2 | 1-00 10-0 | 4-92 49-2 5
Reshearer, Plate Shears............... 3.29 32:9 | 1:00 10-0 | 4-29 42-9|3-92 39-2 | 1-00 10-0 4-92 49-2 5
Gas Producerman, Gas Producers...... | 3:29 32:9 | 1:00 100 { 4:29 42-9 | 3-92 39-2 | 1-00 10:0 | 4-92 49-2 3
Bottom 'Maker, Soaking Pits......... . 1329 32-9 1-00 16-0 {4-29 429 |3-67 36-7|1:00 10-0 | 4-67 46-7 3
Slabman, Slab Yard............. veee. 13:29 3290 1:66 10-0 {4-29 42-9 | 3-67 36-7 | 1-00 10-0 | 4-67 46-7 3
Location Checker, Slab Yard.......... 2:79 279 | 100 10-0 {3-79 379 |3-42 342 | 1-00 10-0 | 4-42 44-2 5
Scarfer Supervisor, Slab Mill.......... 2-79 27-9 100 10-03-79 37-9|3-42 34-2!1-00 100} 4-42 44-2 5
Hot Mangle Operator, Plate and Rough- .

ing Millio, vuinnssp s ssiisuiidiian 2:79 27-9 | 1-00 10-0 | 379 37-9|3:42 34-2[1-:00 10-0 | 4:42 44-2 5
Leveller Operator, Shearing and Hot

SHIP Ml . oceeess b s 2-79 27-9 [ 1-00 10-013-79 37-9|3-42 34:2 {1:60 10-0 | 4-42 44:2 5
Plate Burner, Plate Shears............. 2-99 27-9 1 1-00 10-0 | 3-79 37-9 | 3-42 34-2 | 1-00 10-0 | 4-42 44-2 5
Crop Shear Control Operator, Slab Mill | 2:79 27:9 | 1-00. 10-6 | 3-79 37-9 | 3:29 32:9 { 1-00 10-0 [ 4:29 42-9 4
Slab Stocker, Slab Mill............... 2:99 27-9 | 1-00 10-03-79 37:9 | 3-29 32-9|1-00 10-0 | 4-29 42-9 4
Stocker, Slab Yard..........coouvvune. 2.79 27.9|1-00 10-0!3-79 37-9|3-29 32:9|1-00 10-0 | 4-29 42:9, . 4
Pusher Operator, Slab Furnaces,...... 2-79 279 | 1-00 10-0 | 3-79 37-9 {3-29 32:9 | 1-00 10:0 | 4-29 42-9 4
Control Operator, i-in. Shearing Line | 2:79 27-9 | 1-00 10-0 |'3-79 37-9 | 3-29 32:9 | 1:00 10-0 4-29 42.-9 4
Cover Operator, Soaking Pits....... v | 2979 27-9 | 1-00 10-0.} 3-79 37-9 | 3-17 31-7|1-00 10-0|4-17 41-7 3
Cinderman, Soaking Pits.............. 2-79 27-9 | 1-00 10-0 | 3-79 37-9{3-17 31-7|1:00 10:0|4-17 41-7 3
Scale Control Operator, Slab Mill. .. .. 2-79 27-9|1-00 10-0 | 3:79 37-9{3-17 -31:7 | 1-00 10-0 | 4-17 417 3
Ingot Car Driver, Slab Mill........... 2-79 27-9-| 1-00 10-0 | 3-79 37-9 | 3-17 31-7 | 1-00 10-0 | 4-17 41-7 3
Stamper, Slab Mill............ e B I 2:79 279 1-00 10-0!3-79 379 | 3-17 31-7 | 1-00.-10:0 | 4:17 .41-7 |- . 3.
Transfer Operator; Plate Shears,....... | 2:79 27-9 [ 1-00 10-0 | 3-79 37:9 | 3-17 31:7 | 1-00 10-0--4-17 417 3.
Second Shearman, Plate Shears........ 2:79 27-9| 100 10-0{3-79 37-9|3-17 31-7 | 1:00 10-0.} 4-17 41:7. B
Second ‘Marker, Plate Shears..........0 [ 2-79 27-9 ;1 1-00 10-0 | 3-79 37-9 ) 3-17 31-7 | 1-00 10-0 | 4-17 41-7 | 3
Piler Control Operator, Slab Yard..... |2:79 27-9 [ 1-00 10-0 | 3-79 37-9 | 3-17 31-7 | 1-00 10-0 | 4-17 41-7 3
Desealer Operator; Plate and Roughing : - )

Ml ey s e T .. 1279 27-9|1-00 10-0 | 3-79 37-9 | 3-17 317 |1:00 10-0 | 4-17 417 3
Marker, Slab Yard................ .. (279 27-9|1-00 10-0 1 3-79 37-9}3-17 31-7 | 1-00 10-0 | 4-17 41-7 3
Reliel Operative......vvuvirerezrease. | 2:00 20:0 | 0-83 83 |2-83 28-3|2:67 267 |1-00 10:0|3-67 36-7 4

Learnership Increments for Relief Operatives:—
After first 75 shifts worked............ I - - S - S R L., 0-13s. (1-3¢) per hour.
After second 75 shifts worked...... e e raereasraiara e A . . 0+29s, (2-9c) per hour.

0-13s. (1-3¢) per hour,
029s. (2-9c¢) per hout,

After third 75 shifts worked. ...
After fourth 75 shifts worked......

HOT STRIP MILL SECTION.

VANDERBIJLPARK  WORKS,

Minimum in Consolidated]| Maximum . Consolidated :
Designation. - Basic | Adf{;‘;ﬁal Minimum Basic Adg‘tlltgnal Maximum | Number of
i Rate of Hen Rate Rate - e f{ i Rate Increments.
per Hour, | Per Hour | oo "Hour. | per Hour, | PF H1OU% | per Hour.
N s. c 5. c s, ¢ s. c s. . ¢ | s c i
First Roller, Hot Strip Mill........... 4-54 45-4 | 1-00 100 { 5-54 55-4 | 5-92 59-2 | 1-00 10-0 | 6-92 69-2 11
Second Roller, Hot Strip' Mill......... 4:29 42:9 ! 1-00 10-0 | 5-29 52-9 | 4-79 47-9|1-00 10-0 5-79 57-9 4
First Mill Driver, Hot Strip Mill...... 4-04 40-4 | 1-00 10-0 | 5-04 504 | 4-42 44.2 1 1-00 10-0 | 5-42 54-2 3
Third Roller, Hot Strip Mill.......... 392 392! 1-00 10:0|4-92 49.2 | 4-29 42-9 | 1-00 10-0 | 5-29 52:9 3
Second Mill Driver, Hot Strip Mill,... | 3-67 36:7 | 1-00 10-0 | 4-67 46-7 | 4-17 41-7 | 1-00 10-0 | 5-17 51:7 4
Fourth Roller, Hot Strip Mill......... 3-29 32:911-00 10-0|4-29 42:9|3.92 39-2{1-00 10-0 | 4.92 49-2 5
Coiler Operator, Hot Strip Mill....... 329 329 1-00 10-0 4-29 42:9 |3.92 39-2(1-00 10-0 | 4-62 49:2 5
Looper Operator, Hot Strip Mill...... | 3-29 32-9 /1-00 10-0 | 4-29 42:9 | 3-7% .37-9 1-00 10-0 | 4-79 47-9 4
Flying Shear Operator, Hot Strip Mill.. | 3-29 32.9 | 1-00 10-0 | 4-29 42-9 | 3:79 37-9 1-00 10-0 | 479 47-9 4
Roughing Table Operator, Hot Strip Mill | 3:29 32-9 | 1-00 10-0 | 4-29 42-9 3-54 35-4 | 1-00 10:0 | 4-54 45-4° 2
Conveyor Operator, Hot Strip Mill.... [ 2:79 27-9 | 100 10-0 | 3:79 37-9 | 3:17 31:7 1-60 10-0 | 4-17 41-7 3
Relief Operative....... T R vees. | 2:00 20-0,0:83 8:3|2:-83 283|267 26:7|1-00 10-0 | 3-67 367 4
Learnership Increments for Relief Operatives:— . : }
After first 75 shifts worked. ...oovvviiiiiiiiiiiiiiieininnn S J weevs 04138, (1-3c) per hour.
After second 75 shifts worked. ... ivviiiiiiiiiiiiii iy NS e vews 0:29s, (2+9c) per hour.
After third 75 shifts worked................ S N SR SN A e R AR cene ~0013s:(123e) pex-hour.i ¢

After fourth: 75 shifts worked.......oiiiiiiiiiiiiiii werrrereenreenn, 0°29s.(2-9¢) per hour.
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KOUDBANDWALSWERK,

VANDERBILPARKWERKE.

- Gekonsoli- . Gekonsoli-
_ Nﬁ;;[g;'em Bykomende |  deerde Mﬁak:;ggm Bykomende |  deerde G
Ampstitel. an] skaal minimuam ekadl skaal maksimum by etal
g per uur, skaal g per uur. skaal veriogings.
: per uur. p " per uur,

_ 8. c 5. e s, [ . ¢ s. c-| s c
Eerste walser, koudbandwalswerk...... 4:29 42.9 1100 100 5-29 529 | 5.67 56-7|1-00 10-0| 6-67 66-7 11
Tweede waiser, koudbandwalswerk.... | 4:04 40-4 ; 1-00 100 | 5-04 50-4 [ 4-67 46-7 | 1-00 10-0 | 567 56-7 5
Baanoperateur (bandversinking)........ 367 36-7 100 10-0|4-67 46-7 | 4-29 42-9 | 1-00 10-0 1 5-29 52-9 5
Derde - walser, koudbandwalswerk...... 367 36-7|1-00 106-0 {467 46-7 | 4-17 41-7 | 1-00 10-0 | 5-17 51-7 4
Baanoperateur (bandbytaanleg)..... ees | 3-67 267 1-00 16-0 | 467 46-7 | 4-17 41-7 | 1-00 - 1G-G | 5-17 51-7 4
Vierde walser, koudbandwalswerk..... . | 3-67 367|100 10-0]4-67 46-7 | 4-04 40-4 | 1-00 10-0 | 5-04 504 3
Potman (Eiaatversinking} .......... veee |3:42 34:211-00 10-01 4-42 442 | 4-04 40-4 | 1-00 10-0 | 5-04 50-4 5

Potman (bandversinking)..........c..5. | 3:42 34:2 | 1-00 10-0 | 4-42 44-2 | 4-04 40-4 | 1-00 10-0 | 5-04 50-4 5

Vyfde walser, koudbandwalswerk.,..... | 3:42 34-2 | 1-00 100 | 4-42 44.2 | 3-92 39-2 | 1-00 10-0 | 4-92 45-2 4
Baanoperateur, walsaanleg........ venes | 3°42 342100 10:0 | 4-42 44-2 ) 3-92 392 | 1-00 00| 4-92 49-2 4
Kraanleier, verpakking, fynplaatafwer-

kingseenheid.......coovviiiainnnnn . 1329 32:9 (100 10-0|4-29 429 3.92 39-2 | 1-00 10-0 | 4:92 49.2 5
Koudstrykroloperateur, bandversinking.. | 3-29 32-9 | 1-00 10-0 | 4-29 42-9 | 3.92 39.2 | 1-00 10-0 4-92 49:2 5
Algemene operateur (suuraanieg)....... | 3:29 32:9 | 1-00 10-0} 4-20 42-93-92 39-2]1-00 10-0|4-92 49-2 5
Baanoperateur (smalbandskér)..... ceee | 3:26 32-911:00 10:0| 4-29 42.913.92 39-2 {100 100} 492 49.2 5
Operateur, suurherwinningsaanleg...... | 3-2% 32-9 | 1-00 10-0 | 4-29 42.9 | 3-92 39-2| 1:00 10:0 | 492 49:2 5
Suuraanlegoperateur, suurverwydering, 2

-neutralisering en -herwinning........ 3.29 32-9{1-60 iC-044-29 42-913.92 39-2}1.00 10-0 | 4-92 49.2 5
Aftoloiacerateur, koudbandwalswerk..... { 2:79 27-9 | 1:00 100 3-79 37-9| 367 36:7 | 1:060 10-0| 4:67 46-7 7
Draaiskéroperateur (bandbytaanleg).... | 2-79¢ 279 | £-60 10-0 ; 3-79 37-9 | 3-67 36-7 | 1-00 10-0 | 4-67 467 7
Skérman (bandbytaanieg)........ veeeee | 279 27-9.11-00 10-0 {°3-79 379 3-67 36:7|1-00 10:0 | 4:67 46-7 7
Skérman/Sweiser (bandbytaanleg)...... | 279 27-9 | 1-00 10-0 1 3-79 37-9 | 3-67 36-7 | 1-00 10-0 | 4-67 46'7 i}
Golwer, plaatafwerking............ vewe | 2279 27-9 1 1:00 100 | 3-79 37-93:67 36:7|1:00 10-0 | 4:67 46-7 7
Olichuisman, koudbandwalswerk....... | 2-79 27-9 | 1-00 10:0 | 3-79 37-9 | 3-67 36-7 [ 1-00 10-0| 467 46:7 7
Sweiser/Voerder (bandversinking)....... | 279 27.9}1-00 10-0 | 3-79 37-9| 3-54 3541 1-00 10-0 | 4-54 45-4 6
Kontroleoperateur (bandbytaanleg)..... | 2:79 27:9 | 1-00 10-0 | 3-79 37-9 | 3-42 34-2 | 1:00 10-0 | 4-42 44-2 5
Aftoloperateur (bandbyfaanleg)......... 2:79 27-9 ;100 10-0 | 3-79 37-9 | 3-42 34-2 | 1-00 10:G | 4-42 44.2 5
Hystrekkerdrywer, koudbandwalswerk.. { 2-79 27-9| 1-00 10-0 | 3-79 37-9 | 3:42 34.2 | 1-00 10-0 | 4-42 44-2 5
Hystrekkerdrywer (smalbandskér)....... 1279 279 | 100 i0-0 ¢ 3-79 379 | 3-42 34-2| 100 100 | 4-42 44-2 5
Hystrekkerdrywer, herwinning en her- o

snying........ e T S 2279 27-911-00 10-0 1 3-79 37-9|3-42 342|100 10-0 | 4:-42 44-2 5
Kontroleoperateur, wasaanleg......... .1 2279 279 1-00 10-0 4 3-79 379|342 34-211-00 10-0 |4 42 44.2 -5
Aftoloperateur, wasaanleg......... vees | 2:79 27-9 | 1-00 10-0} 3-79 37-913:42 34-2 1 1:00 10-0 | 4-42 44.2 5
Aftoloperateur/voorraadman  (bandver- '

L1 vees 12:79 27-9| 100 1000 | 3-79 379 3-42 34-2 1 '1-00 10:0 | 4:42 44-2 5
Skérman/Optoloperateur  (bandversin-
Ny e eeeeieieesieeaes 12079 2790 1-00 1000 | 3-79 379342 34-2[1-00 10:0 | 442 44-2 5
Kontroleoperateur (bandversinking)..... | 279 27-9(.1-00 10-0 | 3-79 37-9 {3.29 32-9 | 100 10:04.29 42-9 4
Voorraadman, koudbandwalswerk..... . 1279 279|100 10-0 | 379 37-913-29 3291100 10-0 | 4-29 42-9 4
Voorraadman, smalbandskér.....,..... {2:79 27-9|1.:00 10:0 | 3-79 37-9| 3-29 -32:9,1:00 10:0 |4 29 42.9 4
Voorraadman, bandbytaanleg.......... | 2:79 27-9 | 1-00 10-0 | 3-79 37-93-29 32-9|1-00 10-0 | 4-29 42.9 4
Voorraadman, wasaanleg.............. |2:79 27:9|1-00 10-01| 3-79 37-9|3-29 32:9}1-00 10:0 | 4-29 42-9 4
Voorraadman (bandversinking)..,...,... | 279 27:9 | 1-60 10-0}3-79 37-9|3-29 32.9|1-00 10-04-29 42.9 4
Kontroleoperateur, smalbandskér....... | 279 27:9]1.00 10:03-79 37-9|3-29 32:9}1-00 10:0 ]| 4-29 42-9 4
Voerder, koudbandwalswerk........... | 279 27-9|1-00 10-0 | 3-79 37:9}3-17 31-7 [ 100 10-0 | 4-17 41-7 3
Affoswerker........ Cieveeisasseseness | 2:00 20:0]0-83 83| 2-83 28-3{2-67 26-7|1-00 10-0]3-67 367 4

Leerlingskapverhogings vir afloswerkers—
Na eerste 75 sKOfte ZEWEIK. v vivvierservorsecmasrensscasssnssssssnessanssrasancsssess 0138 (1-3¢) per uur.
Na tweede 75 skofte SEWerk.....icuvsvurnsierinnrissersnaransssannsnssssnassesssssss 00205 (2:5¢) per vur,
Na derde 75 skofte EWeTK...ovieveveesrarronsassinseennsssraassas wreesrsssnarensanss 0+13s. (1+3¢) per uur.
Na vierde 75 skofte SewWeIK.....ueevesenneerersarsrasissnisrsrsassrersssnseressransss 0298 (2-9¢) per uur.
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COLD STRIPF MILL.

VANDERBIILPARE WORKS,

Minimum PP, Consolidated] Maximum -+ Consolidated
— Basic Additioral | “yrimem Basic Additional | “hp, e | Number of
Designation. Rate . Ria_ieur Rate Rale l_Ril,i'e ! Rate Increments.
per Hour, | PO FOuL per Hour, | per Hour. | P& BOUL i per Hour.
; .
5. [ 8. c 5. e s. [ ] 5. C 5. ¢
First Roller, Cold Strip Mill...... voer | 4-20 42.9 1 1-00 10-0 | 5-29 52-9 5-67 56:71.1-00 10-0 | 6-67 657 i1
Second Roller, Cold Strip Mill........ | 404 40-4 | 1-00 10-0] 5-04 50-4 | 4-67 46:7 | 1-00 10-0 | 5:67 "36-7 5
Line QOperator (Continuous Galvanising) | 3-67 36-7 | 1-00 10-0 | 4-67 46-7 { 4-29 42-9 [ 1-00 10-0 | 3529 352:9 5
Third Roller, Cold Strip Mill.......... 367 36:7(1-00 10-0 ) 4-67 46-7 | 4-17 41-7; 1-00 10-0 | 5-17 51-7 4
Line Operator (Continuous Pickling). ... | 3.67 267 | 1-60 100 | 467 36:7 | 4-17 41-7 | 1-60 100 | 5-17 51-7 4
Fourth Roller, Cold Strip Mill........ | 3:67 36-7|1-00 10-0 | 4-67 46-7 | 4-04 40:4 | {-00 10-0 | 5:04 30-4 3
Potman (Conventional Galvinising)..... | 3-42 34-2 1 1-00 10-0 1} 4-42 44-2 | 4-04 40-41{ 1-00 10:0 ] 504 50-4 5
Poiman (Continuous Galvanising}...... | 3:42 34-2 | 1-00 10-0 | 4-42 44-2 1 4-04 40:4 : 106 10:0 504 3504 )
Fifth Roller, Cold Strip Mill.......... | 3-42 34-2 | 1-00 100 !4.42 44.2 | 3.92 39.2 | 1-00 10-0 | 4.92 49:2 4
Line Operator, Cieaning Line.......... | 3-42 34:2 1 1-06 10:0 | 4-42 44-2 | 3-92 39.2 | 1-06 10-0 492 49-2 4
Crane Leader, Packing, Sheet Finishing )

Uit s wovusnvmnasasssaye e vee 13-29 3290100 10°0 ) 4-29 4291392 39.2 | 1-G0 100492 49.2 5
Leveiler Operator, Galvanising Line.,.. | 3:29 - 32-9 { 1.060 10-0 | 4-29 42.9 [ 3.62 33-2 ! |-00 100 4-92 49.2 5
General Gperator (Acid Plant),........ | 3:29 32-9 | 100 10-0 | 4-29 42-9 | 3-92 39-2 ! [-00 10-0 | 4-92 492 5
Line Operator, Slitting Line.,...... evv | 3-29 32-9 | 1-00 10-0 | 4-29-42-9 | 3-92 39:2| 1-00 (00 ) 4-92 49.2 5
Acid Recoveries Plant Operator........ 3-29 32-9 | 100 100 4-29 42-93-92 39-2[1-00 10:0; 4-92 492 3
Acid Plant Operator, Acid Disposal, _

Neutralisation and Recovery......... | 3:29 32-9| 100 10-0|4-29 42-913-92 39-2|1-60 10-0 | 4-92 49-2 5
Decoiler, Cold Strip Mill............. | 279 27-9 {100 16-0 | 3-79 37-9 {3-67 367|100 10-0 | 4-67 467 7
Rotary Shearman (Continuous Pickling) | 2-7¢ 27-9 | 1-00 10:0 | 3-7¢ 37-9 | 3-67 36-7 | 1:00 100 | 4:67 456-7 7
Shearman (Continuous Pickling)....... {2:79 279 1-00 10-0 | 3:79 37-9 367 36-7) 1-00 10-0 | 4:67 46-7 7
Shearman, Welder (Continuous Pickling) | 2-79 27-9 | 100 10-6 | 3-79 37-9 | 3-67 36:7 | 1-00 1G-0 | 4-67 46-7 7
Corrugator, Corrugating Reshearer, Re-

clamation and Reshearing........... 2:79 27-9 | 1-00 10-0| 3-79 379 3-67 36-7] 1-00 1iG:0 | 4-67 46-7 7
Oil Houseman, Cold Strip Mill........ | 2:7% 27-9 | 1:00 10-0)3-79 37:9 | 3-67 36-7 100 10-0]4-67 467 7
Welder/Feeder (Continuous Galvanising) | 2-79 27:9 | 1-00 10-0 | 3-7% 37-9 | 3-34 35-4 1 1-00 100 | 4.54 45-4 6
Conirol Operator (Continuous Pickling) | 2.79 27-9 } 1-00 10-0 {379 37-9 }3-42 34-2 | 1-00 100|442 44.2° 5
Decoiler (Continuous Pickling)......... | 2:79 279 100 10-G | 379 37-9 | 3:42 34-2;1-00 10-0| 4-42 44.2 5
‘Tractor Operator, Cold Strip Mill..... 2:79 27-9 | 1-00 10-0 | 3-79 37-93-42 242 | 1-00 10-01 4-42 44-2 5
Tractor Operator (Slitting Line)........ | 2:79 27-9 | 1-00 10-0 | 3:7% 37-9 | 3:42 3421 [-00 10:0G | 4-42 44-2 5
Tractor Operator, Reclamation and Re- A

shearing..... T 2:79 27-91{1:00 10-0 379 37-9|3-42 34-21 100 10-0| 4.42 44.2 5
Control Operator, Cleaning Line....... | 2:79 27:9| 1-00. 10:0 | 3-79 37-9 | 3-42 34-2 | 100 100 |4 42 44.2 5
Decoiler/Welder, Cleaning Line.,...... | 2:79 27:9 | 1-00 10-0 | 2-79 37-9 | 3-42 34-2 | 1-00 10-0 | 4-42 44-2 5
Decoiler/Stocker (Continuous Galvani-

b s 2:79 27:9| 1-00 100 3-79 37-93-42 34-2 {100 i0-0| 4-42 44.2 5
Shearman/Coiler (Continuous Galvani- ]

SOt vverreenianrriinieeiasianess | 2°79 279 [ 1-00 10-0} 3-72 3749 | 3-42 34:2 | 1-00 10-0 | 442 44-2 5
Control Operator (Continuous Galvani-

7717 [ Cerareaes 2:79 27-9|1-00 10-0 | 379 37-9;3.20 32-9|1-00 10:0|4-29 42-9 4
Stocker, Cold Strip Mill........ 279 279|100 100|379 379329 32-9| 1-00 10-0!4-29 42.9 4
Stocker, Slitting Line........... 2:79 27-9|1-00 -10-0 | 3-79 37-9} 329 32.9)1-00 100|429 42:9 4
Stocker (Continuous Pickling). 279 27-9 {100 10-04 3-79 37-9}3.29 32:9) 100 100 | 4-29 42-9 4
Stocker, Cleaning Line.....c.ovvuvaen 2:79 27-9 | 1-060 10-0|3-79 37-9|3-29 32-9|1-00 10-0)4-29 42.9 4
Stocker (Continuous Galvanising),..... | 279 27-9 | 1-00 10:0 | 3-79 37-93-29 32-9 | i-60 10-0 | 4-29 42-9 4
Control Operator, Slitting Lire........ | 2:79 27-9| 1-00 10-0 | 3-79 37-9} 3-29 3291|1060 i0-0C ] 4-290 42-9 4
Feeder, Cold Strip Mill............... | 279 27-9} 1-00 10-0| 3-79 37-9{ 3-17 31-7 | 1-00 10-@ | 4-17 41-7 3
Relief Operative.......ovvvivivearesa. | 2°00 20-0 ] 0-83 8-3 | 2-83 28:3|2:67 26-7| 1060 10-0]| 3-67 367 4

Learnership Increments for Relief Operatives:~—
After first 75 shifts worked.............. N . b A g e B e sl vrasenvaese  +13s, (1-3c) per hour,
After second 75 shiffs worked, . ..ovvininriririsanessninnarssiaransessscinssrieansiass 029 (2:9¢) per hour,
After third 75 shifts worked.,.....vvoiviriiiaiiiinieiaieina,s T N S e 0-13s. (1-3c) per hour.
Alter fourth 75 Shifls Worled vussmmmev v e e e R S e veresssenss 0-293 (2-9¢) per hour.
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WALSWERKAFDELING UITGLOE]iNGS-, TEMPERWALSWERK- EN ALGEMENE TINKOMPLEKS,

VANDERBULPARKWERKE.
i ; Gekonsoli- . Gekonsoli-
. . h%;;iguem Bykomende deerde 1 Mbaksgmum_ Bykomende ’ disrde
Ampstitel, aleadl skaal minimum saks;t;a‘ie skaal maksimum Getal
der uot per uur. skaal Ber ik per uur. skaal verhogings.
: per uur. : | per uur.
- . e cercan 5. C 5. c 5. c s, c s € 5. st .
Eersté walser, band-temperwalswerk, 4 |- § v 1 0 o ;3

hoog.......... T Swadeda. 4.04 40-4 | 1:00 100! 5-04 50-4:14-92 49-2 | 1-00 10-0. 5-92 59-2 s
Leierwerker, fynplaat-afwerking, -ver- - . : ) :

pakking en -vergolwing. .....ov.ven 379 37-97 1-00 10-0 | 4-79 47:9 | 4-67 46-7'| 1-00 10-0 | 5:67 567 -/
Leierwerker, hersnyskére.............. |3-79 37:9 | 1-00 10-0 4:79 47-9 | 4-67 46-7 | 1-00 10-0 | 5-67 567 7"
Eerste walser, fynplaattemperwalswerk, )

2h00Z. . iieiii i 3.79 37-9 | 1-00 10-0 | 479 47-9 | 4-42 44-2 | 1-00 10-0 | 5-42 54-2 5
Leierwerker, t_mplazgtaqug-kmg ......... 3.54 35-4 | 1:00 10-0 | 4-54 45-4 | 4-17 41-7 | 1-00 10-0 5-17 517 5
Eerste uitgloeier, uitgloeiing. .......... 3.54 35.4 | 1-00 106-0 | 4-54 45-4 | 4-17 41:7 | 1-00 10-0 | 5-17 51-7 5
Gasmasjienoperateur, quitgloeiing. ...... 3.54 35-411-00 10-0 | 4-54 45-4'|4-17 41-7|1-00 10-0 | 5-17 51-7 5
Tinherwinner, vertinning, ............. 3:54 35-4|1-00 10:0 ' 4-54 45:4 | 4-17 41-7 1-00 10-0 | 5-17 51-7 5
Skaaltoetser en wasserbediener. ........ {3-54 35-4|1-00 10-0 4-54 45-4 | 4-17 41-7 | 1-00 10-0 | 5-17 51-7 5
Hulpdiensman........... seaee viii .1 3-54 35-411-00 10-0 | 4-54 45-4 | 4-04 40-4 1:00 10-0 | 5-04 50-4 4
Baanoperateur tinplaatskér,........... 3.54 35-4 | 1-00 10-0 | 4-54 45-4 | 4:04 40-4 | 1-00 10-0 | 5-04 50-4 | 4
Davismasjienoperateur, vertinning. ..... 3.54 35-4 | 1-00 10-0 | 4-54 45-4 | 3-92 39-2|1-60 10-0 4:92 492 3
Tweede walser, bandtemperwalswerk, 4

HOOE s i i o v s e S 3.29 132.9 | 1-00 10-0 | 4-29 42:9 | 3-92 39-2 | 1-00 10-0 | 4-92 49-2 5
Baanoperateur, fynplaatskér........... 3.20 32.9 | 1-00 10-0 | 4-29 42-93-92 39-2 | 160 10-0 4-92 49-2 5
Algemene operateur, fynplaatafwerking, . ' £

-vergolwing en -verpakking.......... 3.29 32.91{1-00 10-0 | 4-29 42-9|3:92 392 | 1-00 10:0 4:92 49-2 5
Algemene operateur, dienste en suuraan-

- N S | e 3.29 32-9 | 1-00 10:0 | 4-29 42-9|3:92 39-2|1-00 10-0 4:92 49-2 5
Kraanleier, fynplaatskér............... 3.20 32-9 | 1-00 10-0 | 4-29 42-9|3-92 39-2 1:G0 10-0 | 4-92 492 5
Kraanleier, . fynplaatafwerking, -vergol- :

wing en -verpakking....... ......00 3:92 32-9 | 100 10-0:} 4-29 42-9.1 3-92 39-2 1100 10-0 | 4-92 49-2 5
Bondelmaker, tinplaatverpakking. . ..... 1| 2:79 "27-9° 1-00 10-0:| 3-79 37-9 | 3:67 36-7 | 1-:00 10-0 4-67 46-7 7
Rekenaar, tinplaatalwerking. .......... 2:79 279 | 1-00 10:0 | 3:79 37:9 367 36-7 |"1-00 10-0 | 4:67 46-7 7
Bondelmaker, fynplaatafwerking, -ver- j : ' o

golwing en -verpakking......... . 12:79 27.9|1-00 100|379 375367 36:7 | 1:00 10-0 | 4:67 46-7 T
Voerderoperateur, vertinning........... 2-79 27-9 | 1-00 10-0 | 3-79 37-9 | 3-67 36-71{1-00 10-0 | 4:67 46-7 k)
Hystrekkerdrywer, vertinning.......... 2.79 27-9 | 1-00 10-0 | 379 37-9 | 3-54 35-4|1-00 10-0 | 4-54 45-4 6
Hystrekkerdrywer, tinplaatafwerking. . .. 2.79 27-9| 100 10-0| 379 37:9|3-54 354 |1 00 10-0 | 4-54 45-4 6
Poleerder, vertinning.................. 7.79 27-9 | 1-00 10-0 { 3:79 37-9 | 3-54 35-4 1-00 10-0 | 4:-54 45-4 6
Strykroloperateur, tinplaatafwerking.... | 2-79 27-9 | 1-00 10-0 | 3-79 37:9 | 3-42 34-2 1-00 10-0 | 4-42 44-2 5
Reepskérman, tinplaatafwerking........ 3.79 27-9 | 1-00 10-0 | 3-79.37-9 | 3-42 34-2 | 1-60 10-0 4-42 44-2 5
Tweede uitgloeier, uitgloeiing.......... 2.79 27-9 | 1-00 10-0 | 3-79 37:9 | 3-42 34-2 | 1-00 100 | 4-42 44-2 5
Hystrekkerdrywer, temperwalsing. 4 hoog | 2:79 27 91100 10-0 | 3-79 37:9 | 3-42 34:2 | 1-00 10-0 | 4:42 44-2 5
Hystrekkerdrywer, tinplaatskér....... . 12.79 279 1-00 10-0 | 3-79 37-9 3-42 34-2 | 1-00 10-0 | 4-42 44-2° ‘5
Kontroleoperateur, tinplaatskér........ | 279 27-9 | 1-00 10-0 | 3:79 37-9 | 3:42 34-2 1-00 10-0 | 4-42 442 5
Nasiener, tinplaatafwerking............ |2-79 27'9 1-00 10-0 | 3-79 37-913-42 34-2.1:00 10-0 442 44-2° 5
Herpoleerder, vertinning........... o1 2-79 27:9|1-00 10-0|3-79 379 3:42 34-2 { 1-00 10-0 | 4-42 44-2 5
Semelmenger, vertinning............... 2.7 27.9 | 1-00 10-0 | 3-79 37-9|3-42 34-2 : 1-00 10-0 | 4:42 44-2 5
Voorraadman, temperwalsing, 2 hoog... *| 2:79 27'9 1:00 .10-0 | 3-79 37-9|3-29 32.9 1-00 10-0 | 4-29 429 4
Voorraadman, temperwalsing, 4 hoog... | 2:79 27-9 1:00 '10-0 | 3:79 37-9|3-29 32:9|1:00 10-0 4-29 42:9 4
Voorraadman, fynplaatskér........ S 12479 27-9[1:00 10-0|3-79 37-9 3.29 32.9 | 1-00 10-0 | 4-29 42-9 4
Voorraadman, tinplaatskér........ 12479 27-91:00 10-0 | 379 37-9 3.29 32.9 | 1-00 100} 4:29 42-9 4
Kontroleoperateur, smalbandskér....... 5.79 27-9 | 1-:00 10-0 | 3:79 37-9|3-29 32-9 1 1-00 100 | 4-29 42-9 4
Kontroleoperateur, fynplaatskér........ 2-79 27-9 | 1-00 10-0| 3:79 37-9 3-29 32-9 | 1-00 10-0 | 4-29 429 4
Oliemasjienoperateur, herwinning en her-

SOYSKEFE. v v v viiir e iiiin i 2.79 27-9{1-00 10-0 | 3-79 37:9 3.17 31-7 | 1-00 10-0 | 417 417 3
Kraanvolger, fynplaatskér............. 5.79 27.9 | 1-00 10-0 | 3-79 37.9.|3-17 31-7 | 1-00 10-0 | 4:17 41-7 3
Laaibordvoorsiener, tinplaatafwerking... | 2-79 27-9 1-00 10-0{ 3-79 37-9 | 3-17 31-7 | 100 10-0 4-17 41-7 3
Oortinplaatpakker, tinplaatsortering.... | 2-79 57.9 0 1-00 10+0 | 3-79 37-9 | 3-17 31-7|1-:00 10-0 4-17 41:7 3
Kartondrukker, tinplaatafwerking...... |2.79 27-9 100 10-0 | 3-79 37-9|3-17 31-7 1-00 10-0 | 4-17 41-7 3
Pakmateriaalmaker, tinplaatafwerking.. | 2-79 57.9 ! 1-00 10-0 | 3-79 37-9|3-17 31-7 | 100 10:0 | 4-17 41-7 3
Afvalpakker, tinplaatafwerking......... 770 27:9 | 1-00 10:0--3-79 37-9.{2-92. 29-2. 1:00 10-0 | 3-92 39-2 1
CAROSWErKer. vvvr v v iniir e | 2-00 20-0}0-83 83 2:83 283 2:67 26-7{1:00 10-0 | 3-67 36-7 4

Leerlingskapverhogings vir afloswerkers:—
Na eerste 75 skofte gewerk....oeuviiviarseirariiaiiinirnecnanees
Na tweede 75 skofte gewerk..vievareuravnirenrrnanees
Na derde 75 skofte ZewWerk....oieiesvrrararsenerararainananananes ey R
Na vierde 75 skofte gewerk....... e AR R v

Cevvneaeasseesas 0013s. (1-3c) per uur,
vo.o. 04295, (2-9c) per uur.
0-13s. (1+3¢) per uvur,
0-29s. (2-9¢) per uur,
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MILLS DIVISION: ANMEALING, TEMPER ROLLING AND GENERAL TIN COMPLEX.

VANDERBULPARK WORKS.

%a ] h
; Minimum e Consolidated] Maximum . ' Consolidated
De'é.igm'\iiou o - Basic Ad?{;'t%na! Minimum Basic - Ad(ll{_ll'gna! ! Maximum | Number of
* - Rate AT Rate Rate . ¢ Hour i Rate Increments.
per Hour. | P Y51 per Hour. | per Hour i per BOUE 1 per Hour. .
| -
: . N 8, [ 8. C s, c s. ¢ s. c 5. c
Fitst Roller, Coil Temper Mill 4 HL.i.... | 4:04 40:4 } 1-00 10:0 | 5-04 50-4 | 4-92 49-2 | 1-C0 10:0 | 5-92 59-2 7
Leading Hand, Sheet Finishing, Packing ' . .

and Corrugating..... P 3-79 37-9 [.1-00 10-0 | 4-79 47-9 | 4-67 46-7 | 1-G0. 10-0. 5-67. 567 7
Leading Hand, Reshearing............ 3.79 37-9 | 1.00° 10-0 | 4:79 47-0 | 4-67 46:7 | 1-00 10-0} 5-67 567 7
First Roller, Sheet Temper Mill 2 H.1.. | 3-79 37:9 | 1-00 10-0 { 4-79 479 ['4-42 44-2 | 1-:00 10-0 | 5-42 54-2 5
Leading Hand, Tin Finishing.......... 3.54 35.4 11007 10-0 | 4-54 "45-4 { 4-17 41-7 | 1-C0 10-0 | 5-17 51-7 | 5
First Annealer, Annealing............. 3.54 35-4|1-60 10-0 | 4-54 45-4 [ 4-17 41-7 | 1-C0 10-0 | 5-17 517 5
Combustion-man, Annealing........... 3.54 354 | 1-00 10-0 | 4-54 45-4 | 4-17 41-7 | 1:00 10-0|5-17 51-7 5
Scruffhouseman, Tin Stacks........... 3.54 35-4 | 160 10-0 | 4-54 45-4'| 4-17 41-7 | 1-00 10-0 | 5-17 51-7 ]
Scale Test and Wel Washerman....... | 3-54 35:4 | 1-C0° 10-0 | 4:54 45-4-14-17 4] <71 1-00 10-0 | 517 51-7 5
Auxiliaries Man.......oooiiiiiiianes 3.54 35-4|1-60 10-0 | 4-54 “45-4 | 4-04 *40-4 | 1-C0 10-0 [ 5-04 £0-4 4
Line Operator, Tin Shearing...... vove. | 334 35-4|1-00 100 | 4-54 454 [ 4-04 40-4 | 1-00 10-0 ] 5-04 50-4 4
Fluxman, Tin Stacks......... cieeiee.. | 3754 35-411-00 10-0 | 4-54 45-4°13-92 39.2.0 1-00 10-0!4-92 49.2 3
Second Roiler, Coil Temper Mill4 HI.. | 3:29 32:9 | 1-00 10-0 | 4-29 42-9 | 3-92 39-2 | 1-G0 10-0 4:92 49-2 5
Line Operator, Sheet Shearing Line.... | 3-29 32-9 | 1-00 - 10-0 429 42.9|3-92 39-2|1-060 100 | 4-92 49-2 5
General Operator, Sheet Finishing, Cor-

rugating and Packing............... 3:29 32:9 | 1:00 10:0|4-29 42-93-92 392 1-00 10-0 | 4-92 49-2 5
General Operator. Services and Acid |- )

Plank o s S R 320 32-9|1-.C0 10-0|4-29 42-9|3:92 39-2|1-00 10-0|4-92 49.2 5
‘Crane Leader, Sheet Shearing Line...... 3.29 32:9|1-00 10-0|4-29 42-9|3-92 39-2|1:00 10-0[4-92 49-2 5
Crane Leader, Corrugating, Packing and :

Sheet Finishing.......ocovvivinvnaaens 3.92 32-9 | 160 10-0 | 4-29 42-9 | 3.92 39-2 .1:00 10-0 | 4-92 49-2 k]
Bundler, Tin Packing................. 579 27.9 | 1-00 10-0 [ 3-79 37-9 | 3-67 36-7 | 1-00 10-0 | 4-67 46-7 7
Reckoner, Tin Finishing,............. 5.79 7.6 | 1-00 10-0° 3-79 37:9 | 3:67 36-7 | 1-00 10-0  4-67 467 7
Bundler; Corrugating, Packing and Sheet ;

FIishing. .o ccveverecnrnraninennns 2.79 27.9 {160 10-01{3-79 37-93-67 36:7 |1:00 10-0 | 4-67 46:7 7
Feeder Operator, Tin Stacks........... 5.70 27-9 | 1-00° 16-0 | 3-79 37:9 | 3-67 .36-7 | 1-00 10-0 | 4-67 46:7 )| 7 .
Tractor Operator, Tin Stacks.....l.... | 279 27-9 | 1-00° 100 3.79 .37-9 | 3-54 35-4 | 1-00 10:0.} 4-347.45-4 6.
Tractor Operator, Tin Finishing....... .79 27-9 1 100 10-0'{ 3-79 37-9.| 3-54 35-4 [ 1-00 10-0 | 4-54 45-4 L6
Brannerman, Tin Stacks,.........00onn 2:79 279 | 1:00 10-0{3-79 37-9 1 3-54 35-4 1-00 . 10-0 1 4-34 4547 " &
Roller Leveller, Tin Finishing.......... 5979 7.9 | 1-00 10-0| 3-79 37-9 ] 3-42 34-2  1-00 '10-0 | 4-42 44-2 | 5
Slitter. Tin Finishing........vvveveanns 2.79 27-9 | 1-00 10-0| 3-79 37-9 | 3-42 34-2 | 1-00 100 | 4-42 442 5
Second Annealer, Annealing........... 2.79 27-9 | 1-60 10-0 | 3:79 37-9 ! 3:42 34-2 100 100 | 4-42 - 44-2 5
Tractor Operator, Temper Rolling4 H.I | 2-79 279 | 1 .00 100 | 3-79 37-9 | 3-42 34-2 (160 10-0  4-42 44-2 5
Tractor Operator, Tin Shearing........ 2.79 7.9 | 1-00 10-0 | 3-79 - 37-9 | 3-42 342 1:00 10-0 ; 4-42 44-2 5
Control Operator, Tin Shearing........ 2.0 27-9 | 1-00 10-0{3-79 37-9 |3-42 34:2 1:60 10-0 | 4-42 44-2 5
Checker, Tin Finiching....... L —— 2.99 27.9 1 1-00 10-0 | 3:7¢ 37:9 | 3-42 34:2 | 1:00 10:0|4-42 44-2 5
Recleaner, Tin Stacks.....oooovnianns 279 727:9 | 1-00 10-0|3:79 37:9 | 3-42 34.2 | 1-00 10:0 | 4-42 44-2 5
Branhouseman, Tin Stacks............ 579 27.9 | 1-00 16-0 | 3:79 37-9 | 3:42 34:2 | 1-00 10-0 | 4-42 44-2 5
Stocker, Temper Polling 2 HI........ 599 37.9 | 1-00 10-0 | 3:79 37-9 | 3-29 32:9 [ 1-C0 10:0|4-29 42-9 4
Stocker, Temper Ro'ling 4 Fl........ 5.99 27.9 | 1-00 10-0|3-79 37-9|3-29 32-9 | 1-00 10-0]4-29 42-9 4
Stocker, Sheet Shearmg Line.......... 2-79 27-9 | 1-000 10-0 [ 3-79 37-9 |-3:29 32:9 | 1-00 10-0 | 4-29 42-9 4
Stocker, Tin Shearing............. 12079 27-9 | 1-00 100} 3-79 37-9.|3-29 32:9|1-00 10-0 4-29 42-9 4
Control Operator, Slitting Line. . ....... 5.79 27.9 | 1-00 10-0{3-79 37-9|3-29 32-9 1:060 10-0 | 4-29 42-9 4
Control Operator, Sheet Shearing Line.. | 279 27-9 | 100 " 10-0 3.79 37-9|3-29 329 |1-00 10-0 | 4-29 42-9 4
Oiling Machine Operator, Reclamation ; —

and Reshearing.............. — 2.79 27.9 | 1-00 10-0{3-79 37-9|3-17 31-7 | 1-00 10-0 | 4-17 41-7 3
Crane Follower, Sheet Shearing Line.... | 2:79 27-9 | 1-00 10-0 3.99 37-9 | 3-17 31-7|1:00 10-0 | 4-17 41-7 3
Skidman, Tin Finishing. ........... ... 2.79 27:9 {1-00 10-073-79 37-9|3-17 317 1-00 100 | 4-17 41-7 3
Menderman, Tin Assorting............ 2.79 27-9|1-60 10-0 | 3-79 37-9 {3717 31-71:60 10:0 4-17 417 | 3
Stencil Machine Operator, Tin Packing.. | 2+79 27-9 1-00 10-0 | 3-79 37-9 | 3-17 31-7|1-060 10-0 | 4-17 41-7 3
Shroud and Clip Maker, Tin Packing.. | 2-79 27-9|1-00 10-0-] 3-79 37-9 3.17 31-7 | 1-00 10:0 | 4-17 41-7 ‘3
Wasteman, Tin Finishing.......... .. | 279 27:9 | 1-00 10-0}3:79 37-912-92 29-2 | 1-00 16-0 | 3-92 39-2 1
Relicf Operative....sezreevnneeerenes | 2:00 20-0 ] 0-83  8:3 | 2-83 - 58-3 | 2-67 267 | 1:00 10-0 | 3-67 36-7 4

Learnership Increments for Relief Operatives:— i q ; o
After first 75 shifts worked........oooveieuians i RO ey 0-13s. (1:3c) per hour.
After second 75 shifts worked. .. .....ooiiiiens R R O —— 0:29s, (2-9¢) per hour.
After third 75 shifts worked.....cooiiiiiiiiiiinnns R ST premn A .. 0-13s, {1-3c) per hour.
After fourth 75 shifts worked............ T e e pam vl SR . 0-29s, (2-9¢) per hour.
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INSPEKSIE- EN TOETSSEKSIE.

VANDERBHLPARKWERKE.

5 Gekonsoli- . Gekonsoli-
i I\%;;:E;xem Bykomende deerde Mggll;lgm Bykomende deerde Getal
Ampstitel. skl skaal I'l'lIl‘[i(iiT‘ltiim skaal skaal maki:;lmum verhogings
i per uur. skaa . per uur. skaal po i
per uur. per uur. per uur. per aur,
5. [ 5. c 8. (e 3 c s, ¢ 5. c
Berste inspektenr. . oooiiviiniianninas 3-54 35:4|1-00 100 | 4-54 45-4 | 4-17 41-7 | 1-00 10:0 | 5-17 51-7 5
Tweede inspekteur.......... R 2-79 279 1 1-00 10-0 | 379 37-9|3-54 35-4 | 1-00 10-0 | 4-54 45-4 6
Monsternemer. iveveennees iR 279 2791160 10-0 | 3-79 37-9|3-29 32-9- i-00 10:0|4:29 42-9 4
Toetsstukbereider. ... ..ooooiiiiins 2-79 27-9 | 1-00 10-0|3-79 37-913.29 32:9|1:00 10-0|4-29 42-9 4
Afloswerker.. .. ci o biiimiaiin bae gas 2:00 20-0|0-8 8-3]2-83% 28-3!2-67 267|100 10:013-67 367 4
Tinplaatsorteerder (vroulik)............ i-50 150 0-50 5-0|2-00 20-0| 217 21-7|0-83 §-:3|3-00 30-0 4
Leerlingskapverhogings vir afloswerkersi— : 3
Na ecerste 75 skofte gewerk....... N s O E R T TR P R ST MR 0-13s. (1-3c) per vur,
Na Tweide T3 SKOTE DOWBER e oo s o v e e s 8 e e . 0:29s, (2-9¢}) per uur.
Na derde 75 skofte gewerk......... R N R R R e VR R R A T e 0-13s. {1-3¢) per uur.
Na vierde 75 skofte gewerk.........cvvvenn. R S A R S veo 0-29s. (2-9c) per uur,
Leerlingskapverhogings vit tinplaatsorteerders (vroulik):— :
Na eerste 75 skofte gewerk...........o.ooiiiiiiiiiain... 0 A S R A . 0-46s. (4-60) per uur
Na tweede 75 skofte gewerk...vviivr i iiiierrerinrniiianenns A R S R R ATY 0-12s. (1:2¢) per uur.
Na derde 75 skofte gewerk...... R B R R S T T R R R 0-13s. (1-3c) per uur.
- Na vierde 75 skofte gewerk............ e R R R A TR . 0-29s (2-9¢) per uur.
ALGEMENE WERK.
VANDERBULPARKWERKE.
= 3 Gekonsoli- W Gekonsoli-
; Mt;:;g;m Bykomende deerde Mg;(ss_lmum Bykomende deerde
Ampstitel. skaal skaal minimum s!ca;‘aﬁe skaal maksimum Getal
i per .uur per uur. skaal per uur per uur, skaal verhogings.
P BT s per uur. : per uur.
s. c 5. [+ 3 c 8. c 8. c 5 C
Motorhuisopsiger, warmwalswerk...... 4-17 41-711-00 10-0 | 5-17 51-7 | 4-29 42-9 | 1-00 10:0 | 5-26 52-9 1
Betonversterker....ooovveiiiniiniiines 4-25 42:511-00 10-0 | 5-25 52-5 | 4-25 42-5|1-00 10:0 {525 52-5 i
Eerste ketelbediener.................. . 1367 367|100 10-0 | 4-67 46-7 | 4:17 41-7 | 1-00 10-0 ] 5-17 51-7 4
Motorhuisopsigter, koudwalswerk...... | 3-54 354 1-00 10-0 ; 4-54 454 | 4-17 41-7 [ 1-00 10-0 | 5-17 51-7 3
Substasieopsigters i—

Koudwalswerk. ...... S R e 3-54 35-411-00 10-0(4-54 45-4 | 4-17 417 |1-00 10:0 | 5-17 51-7 5

Platblokwalswerk. .....ovvuriinninean 3-54 35-411-00 10-0 |4:54 45-4 | 4-17 41-7 | 1-00 10-0 | 5-17 51-7 5

Plaatwalswerk, . .covieiinerinneinin, 3-54 35-4 | 1-00 10:0 | 4-54  45-4 | 4-17 41-7 | 1-00 10-0 | 5-17 51-7 3

Blaserhuis. ..... U oo | 3-54 35-4 1100 100 | 4-54 45-4 | 4-17 41-7 | 1-00. 10-0 | 5-17 517 5

Staalsmeltery........... vesrsrasvene | 3454 35-41-00 10-0 | 4-54 454 | 4:04 40-4 | 1-00 10:0 | 5-04 50-4 4
Eerste gashouerbediener............... [3-92 39-2 1 1-00 10:0 | 4-92 49:2 | 4-04 40-4|1-00 10-0 | 5-04 350-4 1
Blaserhuisopsigter.....o.vvvvvevivnvns | 3:54 35-4 1 1:00 10-0 | 4-54 45-4 | 3-92 39:2 | 100 10-0 | 4-92 49-2 3
Walsslyper........ oy T A 2-79 27-9(1-00 10-03-79 37-943-92 39-2 | 1-00 10-0 | 4-92 49-2 9
Omheiner. .. .coovivsrienranns TR .3-67 36:7(1-00 10-0 | 4-67 46-7 | 3-79 37-9 | 1-00 10-0 | 4-790 47-9 1
Smeerder, . ..oiieiianans cerreeraniess 13:42 34-2 1100 10-0 | 4-42 44-213-79 37-9 100 10-014-79 47-9 3
Eerste Jaaier. .. ...oooveivnens cersaans 1 3°29 32-9 1 1-00 10-0 1 4-29 42-9 | 3-79 37-9 | 1-00 100 4-79 47-9 4
Tweede gashouerbediener.............. | 3+17 31-7 | 1-00 10-0 | 4-17 41-7 | 3-79 37-9| 1-00 10-0 { 4-79 47-9 5
Produksicaantekenaar...... Geebeareses 12°79 27-9 0 1-00 10-0 | 3-7% 37-9|3-79 379100 10-0 | 4-79 47-9 8
Kabelléer.......ooovnvnnn ciriaraiaaae | 2279 27-9 1 1-00 10-0 [ 3:79 37-9 1 3-67 36-7 | 1-00 10-0)|4-67 46-7 7
Tweede ketelbediener. .....vvevvunann. 2-79 27-911.00 10-0 ) 3-79 37-9 1 3-67 36-7|1-00 10-0 | 4-67 46-7 7
Spoorleer. . couwinem ey o 1279 27-9 1 1-00 10-0 33-79 37-9 | 3-54 35-4|1-00 10-0 | 4-54 45-4 6

. Trokhersteller, .. ..o.ovueerrviniarenes 2:79 279 1 1+00 10-0 | 3-79 379 | 3-54 35-4|1-00 10-0|4:54 45-4 6
Pomp- en waterbehandelingsaanlegbe- : )

GIBHEE oot s mvaaenia veeeiaes 12479 27-9 | 1-00 10-0] 3:79 37-9 | 3-54 35-411-00 10-0 | 4-54 45-4 .6
Basrman: e seaenae cerieeese.. | 2°79 279 1-00 10-0|3-79 37-9]3-42 34:2:1-00 10-0 | 4-42 44-2 5
Tweede laaier.......oovvunns Vet 2-79 27-9 | 1-00 10-0 | 3-79 37-9 1.3-42 34-2 | 1-00 10-0 | 4-42 44-2 5
¥ Profielsnyer..coviiianninins cviniess |2°79 27:91.1-00 10:0 | 3-79 37-9|3-29 32:9;1-00 10-0|4-29 42:9 4
Hulpaanlegbediener. ... ocvvvevevee... | 279 27:9 1-00 10-0 | 379 37-9 | 3-29 32-9 | 1-00 10:0 | 4-29 42.9 4
Poorman............ vena ks e 2-79 27-9 ¢ 1-00 10-0 | 3-79 37-9 | 3-29 32-9 { 1-00 10-0 | 4:29  42-9 4
Skérlemslyper. ... voverinenranerneaae | 2°79 27-9 |1 1-00 10+0 | 3-79 37-9|3-29 32-9(1-00 10:0 | 4-29 42.9 4
Kaartvervanger..... veresersieserasess | 2°79 2791 1-00 10-0 | 3-79 37-9|3-17 31-7|1-00 10-0 | 4-17 41:7 3
Ketelskoonmaker......covvivnvieneess | 2:79 27:9 1 1-00 10-0 | 3-79 37-9 | 3:17 31:7 | 1:00 10-0 | 4-17 41-7 3
Stoompypbekléer.........ooiniienes | 2°79 27:9 | 1-00 10:0 | 3-79 37:9|3:17 31-7|1-00 10-0 ) 4-17 41-7 3
Gereedskapuitreiker..,cooovvviiinanan. 2-79 27:.9|1-00 10:0{3-79 37-9 |3:04 30-4|1-00 100 | 4-04 40-4 2

*n Profielsnyer van wie vereis word om sy eie afmerkwerk van sjablone of andersins te maak, moet teen die skaal van 4-54s. (45-4c)
per uur bescldig word.

Ler weL.— (i) Ondervinding opgedoen terwyl daar vir ‘enige ander werkgewer in dieselfde kias werk gewerk is, moet bygereken word

by die kwalifiscertermyn vir die beroep ketelbediener, met dien verstande dat elke.aansoek om inagneming van vorige
ondervinding ten opsigte van dié beroep, volgens meriete behandel moet word. .

(ii) Ketelbedieners. Die getal skofte nodig om as ketelbediener te kwalifiseer, moet met 75 verminder word in die geval van
’n ketelbediener wat die houer van ’n ketelbedienersertifikaat is of word.

(iii) *n Gekwalifiscerde tweede gashouerbediener moet met twintig skofte gekrediteer word as kwalifikasie vir die pos cerste
gashouerbedicner, vir elke honderd skofte gewerk, tot 50 persent van die verskil in skofte tussen dié twee poste, afgerond
tot die naaste vy, benewens skofte verkry terwyl daar as eerste gashouerbediener waargeneem is.

18



GOVERNMENT GAZETTE EXTRAORDINARY, 3 MARCH 1961 £1
INSPECTION AND TEST HOUSE SECTIONS.
VANDERBULPARE WORKS.
B ) I |
Minimum .. | Consolidated Maximum | , 4., Consolidated
. . Basic Additional Minimum | Basic | Avditional Maximum | Number of
Designation. Rile YR?{CW Rate Rate R;‘;“’ Rate Increments.
per Hour. | POF HOUL | ner Hour. | per Hour. i PR per Hour,
' . Ii .
5. e |. s C s, c 5. ¢ | s, c s. e |
First Tospector....... R RS ceer | 3°54 3541100 1000 | 4-54 45-4 1 4:17 41:7 ‘ 100 10-0{ 5:17 51-7 5
Second Inspector....... R —— s 2-79 27-9 | 100 '10-0 | 3-79 37-9 . 3-54 35-4 | 1-00 10-0 | 4-54 45-4 6
Bampler. ... SR S 2-79 27911006 -10-0 3-79 37:9 | 320 32:9 | 1-G0 10-0 | 4-20 42-9 4
Test Piece Preparer........... feeaees £2°79 27490100 10-0 1 3-79 3749 3-29 32-9 | 100 10-0 | 4-29 42-9 4
Reliel Operative...... PR e 200 20-0°| 0-83 -3 2-83 283 | 2:67 267 | 1:C0 100 | 3:67 . 367 4
Tin Plate Assorter (Female). ........... [ 1:50 15:010-50 5:0{2:00 20-0 L2417 21+7 | -8 83 13-00 30-0 4
. = A i .
Learnership Increments for Relief Operatives:—
After first 75 shifts worked..........o0vaenn. R A R A R T e - 0-13s.(1:3c) per hour.
After second 75 shifts worked. ooo.o.ovniain R —————— S . P 0-29s. (2 -'9{3 per hour.
After third 75 shifts worked......... T — PR S ve.. 0-13s. (1:3¢) per hour.
After fourth 75 shifts worked. ... e e A R R TS R A cvvesees 0295, (2:9c) per hour,
. Learnership Increments for Tin Plate Assorters (Female):— 4
After first 75 shifis worked............. s R A eedieersesaesasuaseses 0463 {(4+6¢) per hour.
After second 75 shifts worked. . ......veviiannenn s e e AL N B o ined veavens 0412s, {1-2¢) per hour.
After third 75 shifts worked........ R J—— eeeiaanaas S-S . 0+13s. (1-3c) per hour.
After fourth 73 shifts worked...cocovminniesrisivannras S N — feseneameeranee . 0295, (2-9¢) per hour,
GENERAL JOBS.
VANDERBULPARK WORKS.
Minimum v Consolidated, Maximum " Cousolidated
g Basic Additional Minimum Basic Additional Maximum | NMumber of
Designation. ‘Rate | . Rﬁ;{gu, ~ Rale .Rate- er_'fem |  Rate Increments.
) per Hour. per *{ per Hour. | per Hour. pelicatie. : per Hour,
!
_ . ¢ s c S ¢ s. ¢ 5. c 8. c -
Motor House Attendant, Hot Mill. ..... 417 417 [ 1-00 10-0]5.17 51-7|4:29 42-9|1-00 10-0{ 5-29 52.9 i
Reinforcing Concreter..... GBI 4:25 42-5|1-00 10-0 525 52-514-25 42-51:00 10-0|5-25 52-5 F
First Boiler Atftendant.......... viivew | 3:67 36-7 1100 18-0 4-67 46-7 | 4-17 41-7 | 1:00 10-0 5-17 S51-7 4
Motor House Attendant, Cold Mill.... | 3-54 3541 1-00 10-0 | 4-54 45-4 | 4-17 40-7°|1-00 10-0|5-17 51-7 5
Sub-Station Attendants:i— , i
Cold Mill..... T irieseenver | 354 35:411-00 10-0 [ 4-34 45-4|4-17 41-7 | 1-00 10-0 ;5-17 51-7 5
Slabbing Mill.......... U————— . 1 3-54 35-4|1-00 10-0|4-54 454 |4-17 41-7{1:066 10-0]5-17 51-7 5
Blate Ml s v v vsmmimm s aos v | 3:54 354 | 1-00 10-0|4-54 45-4 | 4-17 41-7{1-00 10:0 ) 5-17 51-7 5
Blower House. ... ivvnevnnnsns veer 13°54 3544 11-00 100 | 4-54 45-4 [ 4-17 41-7)1-60 10-0 5-17 51-7 5
Steel Plani...... SRR P 3-54 35:4|1-00 10-0 ! 4-54 45-4 |4-04 40-4 | 1-00 10-0 | 5-04 350-4 4
First Gasholder Attendant............. [3-92 39-2|1-00 10:0|4-92 49-24.04 40-4 1 1-060 10-0|5-04 50-4 1
Blower House Attendant,.:......i.... | 3+54 354 [1-00 10-0 | 4-54 45-4 13-92 39-2 | 1-00 10-0:4-92 49-2 3
Roll Grinder........... SR 2-79 27-9|1:060 10-03-79 37-9|3-92 29-2}1-00 10-0|4-92 49:2 9
Fencer..... A —— veevevs. 13:67 3671 1:00 10°0 ! 4-67 46-7 | 3-79 37-9(.1-00 10:0 | 4-79 47-0 i-
o ADECaiOT s v o v wrmny e 3-42 34-2 1100 10:0{4-42 44-2 | 3-79 37-9 | 1:00 10-0 | 4-79 47-5 3
First Loader. oo v srsois A ve. 329 °32:9 | 1:00 10-0 [ 4-29 42-9 | 3-79 37:9 | 1-00 10-0 | 4-79 47-9 4
Second Gasholder Attendant,......... 317 31-7|1:00 10-0 }4-17 41-7|3-79 37-9 { 1-00 10-0 | 4-73 47-9 5
Production Recorder....covvevunaes eeo 12:79 27:9 | 1:00 10-0 | 3:79 37-9 | 3-79 37-9|1-00 10:01[4:79 47-9 8
Cable Layer: v e sveoiivniniis cees | 2479 27491 1:00 100 | 3+79 379 3-67 367 | 1-00 10:0 | 4-67 46-7 7
Second Boiler Attendant.............. 2:79 27-9°1 1-00 10-0 | 3-79 37-93-67 36-7|1-00 10-0 | 4:67 46-7 7.
Platelayer...cooovevriaiianaens seveses | 2:79 27:9.0 1:00 '10-0 | 3-79 37-9 | 3:54 35-4|1-00 100 | 4-54 45-4 6
Truck Repaiter.. ...oovuirieivararais 2:79 27-911-:00 10-0|3-79 37:9|3-54 35-4|1-00 10-0 | 4-54 45-4 6
Pump and Water Treatment Attendant.. | 2:79 27-9 | 1-00 10-0 | 3-79 37-9 | 3:54 35-4 [ 1-00 10-0 | 4-54 45-4 6
Bearing Man.....cooiiiniiiiiiiinaans 2-79 27-9 | 100 10:0 | 3-79 37-9|3-42 34.2 [ 1-00 10-0 | 4-42 44-2 5
Second Loader........c.ovcviiiiiaians 2-799 27-9 | 1-00 10-0°|3-79 37-9 | 3-42 34-2 | 1-00 10-0 | 442 44-2 5
* Profile Cutter.....ccvuveenuennnenns 2-79 27-9 | 1-09 10-0 | 3-79 37-9|3:29 32-9|1-C0 10-0}4-29 42-9 4
Auxiliary Plant Attendant......... vees 12:79 27-9°01:00 10:0|3-79 37-9 ) 3-29 32:9 | 1-00 10-0|4-29 42-9 4
Driller.....ov.. M B, 2-79 27-9 ( 1-00 10-0 | 3-79 37:9 | 3-29 32:9 [ 1-00 10-0 | 4-29 42:9 4
Shear Blade Grinder..... B 2:79 27-9 | 1-00 “10-0 { 3-79 37-9 | 3-29 32-9|1-00 10-0 | 4-29 42:9 4
Chart Changer............ eibenieens 1279 27-9(1-060 10°0|3-79 37-91{3-17 31:7|1-00 10-0 | 4-17 4i-7 3
Boiler Cleaner.....vcvinesseess Cieeee. | 2079 27-9011:00 10-0 | 3-79 37-9 | 3-17 31-7 | 1-00 10-0 | 4-17 417 3
Steam Pipe LAZEST. . cvvvevvrarereaaes | 2479 27:9 [ 1:00 10-G | 3-79 37:9 | 317 31-7|1-00 10-0 | 4-17 41-7 3
Tool TESUEE. (o1 v iie o cinssneniaiavnin | 4019 27-9_ 1-00 10-0 [ 3:79 37:9 | 3:04 30-4 |1-00 10-0 | 4-04 40-4 2

#A Profile Cutter who is required to do his own marking off from templets or otherwise shall be paid at the rate

per hour.

Note.— (i) Experience acquired while working for any other employer in the sam

of 4-54s. (45-4c)

¢ class of work shall be connted in the qualifying period

for (he occupation of boiler attendant, provided that every application for consideration of previous experience, in respect
of this occupation, shall be treated on its merits.

(ii) Boiler attendants. The number of shifts required to qua

a boiler attendant who is or becomes the holder of a boiler attendants’ certificate.

(i) A qualified second gasholder attendant shall be giver a credit of twenty shifls as qua

1ify as a boiler attendant shall be reduced by 75 shifts in the case of
lifving for the post of first _gaéholder

atiendant for every hundred shifts worked, up to 50 per cent of the difference in shifts between these two posts, rounded up
to the nearest five, in addition to any shifts acquired while relieving as a first gashoider atiendant,

1%
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VERKEERSEKSIE.
VANDERBIJLPARKWERKE.
I ' Gekonsoli- R Gekonsoli-
2 Mt;:;;::;m Bykomende deerde MEkS}mum Bykomende deerde . Getal
Ampstitel. e . skaal minimum HS1EnG skaal . maksimum cin
;l,(a:lllr per uur ~ skaal sll;caall per uur. skaal verhogings.
p - per uur. per-aunh per uur.
s, c S. c 5. < s. c 5. c ; c
LoKOtOESIZNOUCT . vvvwevvarvsrennneess | 4:04 40:4 ] 1-00 10-0 | 5-04 50-4 | 4-29 42-9 100 '10-0 | 529 52-9 2
Verkeersleler..: ..oovuvenns N TR 3:42 34-2|1-00 10-0 | 4-42 44-2 | 4-04 40-4 | 1-00 '10-0 | 5-C4 50-4 5
Diesellokodrywer......... R —— 3-17 31:711:00 10-0 | 4-17 41-7 | 3-92 39-2 | 1:00 "10:0 | 4-92 49-2 6
Trokinspekteur.......voevviinninenn .. 1367 36-7|1-00 10-04-67 46-7|3-79 37-9 | 1:00 10:0 | 4-79 479 1
Vragmotorbestuurder (van vragmotors : ) . ;
vanmeer as 11 ton vermo&), ......... 367 367 1-00 10-0 | 4-67 46-7 | 3:67 36-7 | 1:00 100 |4-67 46-7 —_
Vragmotorbestuurder {van vragmotors .
van meer as 7 en tot 11 ton vermoé)..- | 3-54 35-4 | 1:00 10-0 | 4-54 45-4 | 3-54 35-4.| 1-00 10-0 | 4-54 45-4 —
Vragmotorbestuurder (van vragmotors ) : ¥ (IERV o g
van meer as 5 en tot 7 ton vermo&).. | 3-17 -31-7 | 100 10-0 [ 4-17 41-7 | 3-42 34-2| 1-00: 10-0 | 4-42 44-2 .
Assistent-verkeersleier.. ... .oovinnin s 3.04 30-4|1-00 16-0 | 4:04 40-4 | 3-42 34-2|1-00 10-0 | 4-42 44-2 3
Verkeersinspekteur. .. .. o veiiiiinnn. 1304 304|100 10-0|4-04 40-4]3:29 32-91-00 10-0 | 4:29 42-9 2
Vragmotorbestuurder (vragmotors onder . ) ] ]
5.ton vermoé)........ e e 267 26-7 | 1-00 - 10-0 | 3-67 36:7 | 3-04 30-4|1-00 16-0|4-04 40-4 3
Viagman.,......i.... e ceeees 29797 27491100 10-0 | 3-79 37-9 | 2-92 29-2 | 1-00 10-0 [3-92 39-2 1
Affoswerker. ..o.ouue Ve veveess | 200 20-0|0-83 8-312-83 28-3 267 26-7!1-00 10-0 3-67 36-7 4
Leerlingskapverhogings vir afloswerkers:—
MNa eerste 75 skofte gewerk.....cvvvevnnne et s e saeataraeaeeeesaeraraeara ey vees 0-13s, (1:3c) per uur,
Na tweede 75 skofie gowerk...vvvvireieiirreannaicnns e eveenss 0:209s, (2:9¢) per uur.
© Na derde 75 skofte gewerk....ccoveevrivnrnnnnnnas T veveean. 0+13s. (1-3c) per uur.
Na vierde 75 skofte eWerk. ... . cciiisiensrvisserssenssoanirasiosunraansvns veevanses 0295 (2-9c) per uur.

LET WEL.— (i) Ondervinding opgedoen terwyl daar vir enige ander werkgewer in dieselfde klas werk gewerk is, moet bygereken word
by die kwalifiscertermyn vir die volgende bedrywe, naamlik, die drywers van diesellokemotiewe, met dicn verstande dat
elke aanso;k om inagneming van vorige ondervinding ten opsigte van voornoemde betrekkings, volgens meriete behandel
moet word. :

(i) Lokomotiefdrywers. ’n Lokomotiefdrywer wat in besit is van 'n Goewermentsertifikaat van beveegcheid of dit verkry,
moet as gekwalifiseerd beskou word, en-daar moet nie van hem vereis word om enige verdere kwalifiserende skofte by
Yskor te werk nie. .

(iii) *n Gekwalifiseerde assistent-verkeersleier moet met twintig skofte gekrediteer word as kwalifikasie vir die pos veikeersleier,
vir elke honderd skofte gewerk, tot 60 persent van die verskil in skofte tussen dié twee poste, afgerond tot die naaste vyf,
benewens skofte verkry terwyl daar as verkeersleier waargeneem is.

HYSKRAANSEKSIE.

VANDERBILPARKWERKE.
o - ‘ Gelconsoli- P : Gekonsoli-
M:;:;E?S%m Bykomende deerde Mg::gi'g;gm Bykomende deerde G
Ampstitel, skaal = | - skaal minimum i skaal maksimum b etal
per uur “per uur. skaal per ‘uur per uuf. skaal verhogings.
i i Cper uur. : per uur. .
’ . [ s c s c 5. [ 5. c s, c
Afloskraandrywer vir alle hyskrane.... | 4-67 46-7 | 1:00 10:0 | 5-67 56-7 | 4-67 46-7 | 1+00 - 10-0 | 5-67 56-7 —_—
Afloskraandrywer vir alle hyskrane uit- ) :
gesonderd diepoondhyskrane....... . | 4-54. 4541 1-00 10-0 | 5-54 55-4 | 4-34 45-4|1-00 10:0 | 5-54 55-4 -
Afloskraandrywer vir alle hyskrane uit- _

gesonderd diepoondhyskrane en Mor- ’ T =

EANIAAIETS. v eure i i i vev. | 4-42 442 |1-00 10-0 | 5-42 54-2|4-42 44-2 | 1:00 10-0 ) 5-42 54-2 ) —
Kraandrywer, digpoonde........ R | 4-29 42:9|1-00 10-0 | 5-29 52:9 | 4-42 44-2| 1-00 10-0 | 5-42 54-2 1
Kraandrywer, Morganlaaiers.......... 4-17 41-7 | 1-00 100 | 5-17 51°7 | 4-29 42:9 | 1-C0 i0-0 | 5:29 52-9 1
Kraandrywer, giethyskrane............ 404 40-4 | 1-00 10-0 | 504 50-4 | 4-29 42-9 | 1-:00 10-0 | 5-29 52-9 3
Afloskraandrywer vir alle hyskrane uit- L

gesonderd diepoondhyskrane, Morgan-

Iaaiers en giethyskrane.............. 4-17 41-7]1-00 10-0|5-17 517 | 417 41-7 | 1-00 10-0 | 5-17 51-7 L
Afloskraandrywer vir alle hyskrane teen ;

4-67 siielings per uur of minder ingelys | 3-92 39:2 | 1:00 10-0 | 4:92 49-2 3.2 39.2 | 1-00 10-0 | 4:92 49-2 —
Kraandrywer, oondlaaikraan......... ©. 1379 37-9(1-00 10-0|4:79 47-9|3-92 39:2 | 1-00 10-0:4-92 49-2 1
Kraandrywer, mengerhyskraan..... 1379 37-9|1-00 10-0 [ 4:79 47-9|3-92 39:2| 1-00 10-0 | 4-92 49-2 1

- Kraandrywer, skrotwerf....... Saniein 1379 37-911-00 10-07 479 47-9|3-92 39:211-00 10-0 | 4:92 492 1
Kraandrywer, strooploods........ cvee. | 3°79 37:9 | 1:00 -10:0 | 4-79 47-9 | 3-62 39:2 | 1-0D . 10-0 | 4:92 49:2 1
Kraandrywer, dieselhyskrane........ 1379 3790 1-00 10-0| 479 47:93-92 39-2|1-00 10-0 | 4-92 49-2 1
Kraandrywer, ertshyskraan............ 367 .36-7 | 1-00 10-0 | 4-67 46-7 | 3-92 39:2 | 100 10-0 | 4-92 49-2 2
Kraandrywer, walsombouhyskrane nos. . _

5 7,16,22,25en 26.......... veer | 3-79 37-9|'1-00 10-0|4-79 479 |3-79 37-911-00 10-0 4-79 47-9 —
Kraandrywer, alle ander hyskrane...... | 2:79 27-9 | 1-00 10 0379 37-9|3:67 36:71-00 10-0|4-67 467 7
Affoswerker. ... oo iiiiiains 2.06 20:0 [ 0-83 - 8-3|2-85 283 12-67 26-7|1:00 10-013-67. 36-7 4

. Learlingskapverhogings vir afloswerkers:—
Na eerste 75 skofte gewerk....... el L e . 0-13s. (1-3c) per uur.
Na tweede 75 SKOME SEWEIK. .. oorerervrerionruaensainaioniin,s ; S 0-29s. (2-9c) per uur.
: Na derde 75 skofte gewerk......oooviiieinnns R e e e e s e .. 0-13s. (1+3c) per uur.
© - Na vierde 75 skofte gewerk........... A e fed e e R S veew D295, (2-9¢) per uur
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TRAFFIC SECTION., -
VANDERBULPARK WORKS,
-Minimum " Consolidated] Maximum .o | Consolidated| :
Designati Basic Additional | “Nrivimum Basic’ Additional | “\ro ium | Number of
gaation. Rate Bate Rate Rate Rate Rate increments.
r Hour. per Hour. Se 2
per Hour. | P*V F per Hour. | per Hour. per Hour.
8. c s. c s, c | s. c 5. C 5. c
Loco Supervisor....... s e 404 40-4 | 1-00 100|504 50-41|4-29 42-9 100 10-0}5-29 52-9 2
Traffic Chargeman..........ooiveunns 13-42 34-2 1 1-00 10-0 | 4-42 44-2 | 4-04  40-4 | 1:00..10:0.; 5-04 50-4 5
Diesel Loco Driver....oovvvnvvenennas [ 3°17 31:7 | 1-00 10-0 [ 417 41-7 | 3-92 39-2 | 1-00. 10-0 | 4-92 49-2 6
Truck INSPeCtOr. ... ovveveniivanannosn 3-67 36-7|1:00 10-0|4-67 46:7|3-79 37-9 | 1-00 10-0 | 4-79 47-9 1
Lorry Driver (of lorries over 11 tons

CADACTEY Yuisni iy srossawauaial dug v atay 3:-67 36+7 | 1-00 10-0 | 4-67 46-7 | 367 36:7 | 1-00 10-0 | 4:67 46-7 —
Lorry Driver (of lorries over 7 and up to ) 5

11 tons capacity).... ... iveeeacions 3-54 35-4 {1-00 10-0 [ 4-54 45-4 { 3°54 35-4 | 1-00 10-0 | 4-54 45-4 —
Lorry Driver (of lorries over 5 and up to FoRTI

7 tons Capacﬂy).,...‘......,.:....." 3-17. 31-7 | 1-00 10-0 | 4:17 41-7 | 3-42 34-2 / 1-00 10-0 | 4-42 44-2 2
Assistant Traffic Chargeman,..... e 3-04° 30-4 | 1-00 10-0 | 4-04 40-4 | 3-42 34-2 | 1-00 10-0 | 4-42 44-2 S
Traffic Operator. .. vvvveveeirnnnnnran 1304 30-4.1-00 100 |4-04 40-4|3-29 32:9|1-00 10-0 | 4-29 42-9 2
Lorry Driver (of lomes up to 5 tons : -

CAPACIEY )i v viain srurowvies o s o wsw wivis 2:67 26-7 | 100 100|367 367 3-04 30-4|1-00 10-0|4.04 40-4 3
Flagmam, s .o o vvagiamaivasisios i 2-79 279 | 1:00 10-0°] 3-79 37.9 | 2-92 29-2|1-00 10-0 | 3-92 39-2 1
Relief Operz:tive..‘.... ............... 2:00 20-0|0-83 8:3|2-83 28-3|2-67 26-7|1-00 10-0 | 3:-67 367 4

Learnership Increments for Relief Operauves —
After first 75 shifts worked. ..........ivvuss S S T pwe—— . 0-13s. (1-3¢) per hour.
After second 75 shifts worked....... e e e e e PR R “. 0-29s. (2-9¢) per hour.
After third 75 shifts worked....... ; e . ; 0-13s. (1-3c) per hour.

After fourth 75 shifts worked. .

0:29s, ('*-90) per hour.

Note.— (i) Experience acquired while working for any other employer in the same class of work shall be counted in the qualifying period
for the following occupations, namely, the drivers of diesel locomotives, provided that every application for consideration

 of previous experience, in respect of the aforementioned occupations, shall be treated on its merits,

(i) Loco Drivers. A loco driver who holds or acquires'a Government certificate of competency shall be deemed to be qualified

and shall not be required to work any further qualifying shifts at Iscor.

(iii) A qualified assistant traffic chargeman shall be given a credit of twenty shifts as qualifying for the post of traffic chargeman

for every hundred shifts worked up Lo 60 per cent of the difference in shifts between these two posts, rounded up to the nearest

five, in addition to any shifts acquired while relieving as a traffic chargeman.

CRANES SECTION,

VANDERBIILPARE WORKS,

Minimum Consolidated, Maximum | 4 44, Consolidated :
DiasiErEtion Basie Adc]i{;lt{énal Minimum Basic Adg;(;nal Maximum | Number of
Mg ' Rate b Pl Rate | Rate Rt Rate Increments.
per Hour. per Hout. | yer Hour, | per Hour. per HOUr. | pwer Hour, .

; ; 5. c 5. c 5. c 5. c s. c s. c
Relief Crane Driver for all Cranes.... | 4-67 46:7 ! 1-00 10-0 | 5-67 56-7 | 4:67 46-7 | 1:00 10-0 | 5-67 56-7 —_
Relief Driver for all Cranes excluding

Soaking Pit Cranes................. 4:54 45-4 | 1-00 10-0 | 5-54 55-4 | 4-54 45-4 ) 1-00 10-0| 5-54 55-4 —
Relief Driver for all Cranes excluding ;

Soaking Pit Crames and Morgan ;

CRAareers: . i bessu S ey aa v 4-42 44-2 1 1-00 10-0 | 5-42 54-2 | 4-42 44-2 | 1:060 10~ 5:42 54-2 g
Driving Soaking Pit Cranes........... 4-29 42-9 { 1-06 10-0 | 5:29 52-9 | 4-42 44-2 | 1-060 10-0 | 5-42 54-2 i
Driving Morgan Chargers............. 4-17 41-7 [ 1-00 [0-0 | 5-17, 517 | 4-29 42-9 [1-00 10:0 |5-29 -52:9- 1=
Diyiving Casting Cranes............... 4-04--40-4 | 1-00 10:0 | 5-04 350-4 | 4-29 42-9 | 1-60 10-0{5-29 52-9 2
Relief Crane Driver for all Cranes ex-

cluding Soaking Pit Cranes. Morgan .

Chargers and Casting Cianes........ 4 17 41-7 | 1-00 10-0| 5-17 51-7 | 4-17 41-7 | 1-CG0 10-0 | 5-17 51-7 —_
Relief Drivers for all Cranes scheduled at -

4:67s. (46-7c) per hour or under...... 3-92 39-2 ,1-00 10-0 | 4-92 49-2 | 3-92 39-2 | 1:G0 10-0 | 4-52 49-2 —
Driving. 130 ton Charging Cranes...... 3-79 37-9 | 160 10-0[4-79 47-9|3-92 39-2|1-00 10:0 | 4-92 49-2 1.
DrwmgIBO ton Mixer Bay Cranes. ..... | 3-79 37-9 /100 10-0 | 4-79 47-9|3-92 39-2 | 1-00. 10-0 | 4-92 49-2 1
Driving 15 ton Scrap Cranes (S.M.B),. | 3279 37-9 | 1-00 10-0 | 4-79 47-9 | 3:92 39-2 | 1-00 i0-0'|-4:92 49-2 1
Driving 30 ton Stripper Crangs (S.M P) 3-79 37-9 | 1-00 10-0 | 4-79 47-9 | 3-92 39.2-/ 1700 10-0 | 4-92 49-2 1
Driving Diesel Cranes............,... 3-79 37:9 | 1-00 10-0 | 4-79 47-9 | 3-92 39-2 | 1:00. 10:0.| 4:92 49-2 1
Ore Bridge Driver.........covvvvna 3+67 367 | 1-00 i0-0 4-67 46°7 |3-92 39-27 1-060 10-0 | 4:52 49-2 2
Driving Roll Changing Cranes 5, 7 16, : '

22,25 and 26... .o 379 37:91-00 1001 4:79 47-9|3-79 379 (160 100 4-79 47-9 —
Driving all other Cranes.............. =79 279 | 1-00 10-0 | 3-79 37-9 | 3-67 36-7}1:00 10:04-67 46-7 7
Relief Opetativeisviwmmevimsimmvimaas 2-00 20-0 | 0-83 8-3 |.2-83 28-3 | 2-67 26-7 | 1-C0 10:0 | 3-67 367 4

Learnership Increments for Relief Operatives:— -
After first: 73 Shifts workced oo vt v i e i S v o e 0-13s. (1-3¢) per howr.
Aflsr second: Y ShEerRe e s s i s R R S T e 0-29s. (2 9c) per hour.
After third 75 shifts worked...........ovvvenss gl T o vesseiesees 00138 (113¢) per hour.
After fourth 75 shilts worked............ e S e S Yee. 0429s. (2 9c) per hour.
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NIE-BLANKE ARBEIDSEKSIE.
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VANDBRBI;LPARKWERKE,
] Gekonsoli Gekonsoli
1 : - i Onsoli-
y h%g:g;‘cm Bykomende |  deerde Mg%:ssi:ggm Bykomende |  deerde Getal
Ampstitel: g . skaal minimum skaal . | maksimom e
> skaai per uur skaal skaal i verhogings.
pet s L0 L] 2 per . uur DEE_Bur. S
; per uur. L per uur,
|
. . 5 c s. [ 8. c s. [+ l s, c s. c
Eimcotuimelskopdrywer. .. ..oooiviann 2-79 27-9 | 1-00 10-0{ 379 37-9|4-04 40-4 ;1-00 100 5-04 50:4 10
Werfman............ O T 3-67 36:7 | 1-00 10:C | 4-67 46-7{3-79 37-9|.1-00 10:0 | 4-79 47-9 1
“Toesighouer (Gr. I}, nie-blanke arbeiders | 2-79 27-9 1:00 10-0|3-79 37-9|3-54 35-4 | 1:00 100 | 4-54 45-4 6
Vir en namens die partye op hede die 13de dag van Desember 1960 in Johannesburg onderteken, soos gemagtig.
C. H. CromrTON, Voorsitter.
- J. M. RusseL, Ondervoorsitter.
W. R. GLASTONBURY, Hoofsekretaris.
EATIVIE LABOUR SECTION,
VANDERBULPARK WORKS,
. Minimum - : Consolidated] Maximum | 4 210 Cr;nsolidated
Designatioh " Basic Ad%';lgna] Minimum Basic Adc]g;l:;“a] © Maximum | Number of
. Rate o Hour Rate Rate s gt Rate Incremerits.
per Hour B * | per Hour, per Hour. pe ’ per Hour.
i V
S. [+ 8. 3 s, [ 8. c s. C 8. 5
Eimco Rocker Shovel Driver.......... 279 27-9 | 1-00 10-0 ] 3-79 37-9 | 4-04 40-4 | 1-00 10-0 | 5-04 50-4 10
Yardsman. ....ooveven oo b .. | 367 367|100 10:0 | 4:67 46:7 | 3-79 37:9 | 1-06 10-0 | 4-79 479 1
Native Labour Supervisor (Grade I).. | 2-79 279 | 1-G0 10-0 | 379 37-9|3-54 354160 10:0|4-54 45-4 6

Signed at Johannesburg as authorised for and on behalf of the parties on ‘this the 13th day of December, 1960.

C. H. CromrroN, Chairmarn.
1. M. Russey, Vice-Chairman.

W. R. GLASTONBURY, General Secretary.

No. 391.] [3 Maart 1961.
WET OPF OORLOGMAATREELS, 1940.

OPSKORTING VAN BETALING VAN LEWENS-
KOSTETOELAF, BETAALBAAR INGEVOLGE
CORLOGSMAATREEL No. 43 van 1942, SOOS
GEWYSIG. :

YSTER-, STAAL-, INGENIEURS- EN METAAL-
- NYWERHEID, UNIE VAN SUID-AFRICA.

Namens die Minister van Arbeid, skort ek, Marais
ViLioeN, Adjunk-minister van Arbeid, kragtens die
bepalings van subregulasie (1) van regulasie 4 van die
regulasies gepubliseer by Oorlogsmaatre€l No. 43 van
1942, soos gewysig, hierby die bepalings van genoemde
regulasies op ten opsigte van alle werknemers wat inge-
volge klousule 27 van die Ooreenkoms vir die Yster-,
Staal-, Ingenieurs- em Metaalnywerheid, gepubliscer by
Goewermentskennisgewing No. 390 van 3 Maart 1961, op
’n lewenskostetoelae geregtig i8.

M. VILIOEN,

Adjunk-minister van Arbeid.

No. 391.] [3 March 1961.

WAR MEASURE ACT, 1940.

SUSPENSION OF PAYMENT OF COST OF LIVING
ALLOWANCES PAYABLE UNDER WAR
MEASURE No. 43 or 1942, AS AMENDED.

IRON, STEEL, ENGINEERING AND METAL-
LURGICAL INDUSTRY, UNION OF SOUTH
ATRICA.

On behalf of the Minister of Labour. I, Magrais
ViLiopN, Deputy-Minister of Labour, acting in terms of
sub-regulation (1) of regulation 4 of the regulations
published under War Measure No. 43 of 1942, as
amended, hereby suspend the operation of the said
regulations in respect of all employees who are entitled

" to a cost of living allowance in terms of clause 27 of the

Agreement for the Iron, Steel, Engincering and ‘Metal-
lurgical Industry, published under Government Notice
No. 390 of the 3rd March, 1961.

M. VILJOEN,
Depuiy-Minister of Labour.
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SPAAR _ |

; * VIR U FAMILIE SE TOEKOMS! lli
VIR U EIE HUIS!
VIR U AFTREDE!
VIR ALLE GEVALLE VAN NOOD!

* ok %

POSSPAARBANK |

Die Posspaarbank verdien 3% rente op die maandslkse balans, waarvan tof R100

per jaar van die rente van /nkomstebelasting Vrygestel is
Die eerste belegging hoef nie meer as 10c te wees nie. So 'n rekening is baie handig b
in tye van nood of wanneer met vakansie, omdat stortings en ierugvorderings by enige
Poskantoor in die Unie gedoen kan word . :

Nie maer as R4,000 mag gedurende 'n boskjaar deur een persoon ingele word nie. 4

- SAVE

FOR' YOUR FAMILY'S FUTUREL
FOR YOUR OWN HOME! |
FOR YOUR RETIREMENT | . :
FOR ALL EMERGENCIEST

* % A %

- POST OFFICE SAVINGS BANK

i The Post Oifice Savings Bank carns 3% inferesi on the monthly balence, of which
nterest up to R1I00 per annum is Free of fncome Tax.

The first deposit need to be no mors than 10¢c.  Such an account is very handy in fimes of
emergency or when on holiday, as deposits or withdrawals can be made at any Post Gffice
in the Union.

Not more than R4,000 mey be deposited by one parson during a financial year.

|
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ekonomiese oorsig (met statistiek) van
besigheids- en nywerheidstoestande in .

o e ; die Unie, die jongste departementele
' inligting oor afsetmoontlikhede vir
: Unie-produkte in lande waar die

Unie oorsese handelsverteenwoordigers

_ _ . _ het, lyste van handelsnavrae, besonder-
NY E A hede in verband met nywerheidsbedry-
; AR ' } "~ wighede in die Unie, die jongste aspekte

o ' _van prys- en voorradebeheer, die

3 ' \,megs__ta"- verslae ' (volledig) van die. Raad

‘Qﬁg@“ - BE8 @p Rl e = S ‘van Handel en Nywerheid, en artikels
g : b -y . .. van 'n algemene aard oor die handel en
' nywerheid

7

7 | .
Die maandblad _ _ |
van dic DPepartement van Handel en Nywerkeid

INTEKENGELD: In die Lll_nic van 8.A., Suidwes-Afrika, Betsjocanaland-Protektoraat, Swasieland, Basoetoland Suid- en Noord-Rhodesie,
Mosambiek, Angola, Republiek Kongo, Njassaland, Tang: jika, Kenia en Oeganda teen R0.05 per eksemplaar, of teen RO.50 per-
s : ~jaar (RO.75 elders) mmitbem_’ékb_aa_r aan Die Staatsdrukker, Pretoria’ :
VERSKYN IN ALBEI AMPTELIKE TALE

statistics) of business and industrial

. : : This Journal embodies inter alia
' \ : ’ : a menthly economic review (with

conditions in the Union, the latest

g | e "~ Departmental information on market
EXPORTERS ba possibilities for Union products in
_ i B countries at present covered by the

_ e Union’s Overseas Trade Representa.

; [ ' tives, lists of trade enquiries, items ol
INDUSTRIALISTS “industrial activity in the Union, the
; . latest information on price and com

modity control, most reports (un-

3“&S€F’ib@ (o e abridged) of the Board of Trade and

Industries, and articles of a general
nature in connection with commerce
and industry

The monithiy Josrnal ’
of ihe BDepariment of Commerce and [ndustrios
g SUBSCR[P'I'!OSI; In the [Jni;m of !é,'ﬁ‘,- 5. W.A., Bechu:malanci ?ml.eﬂm;ate, Swaziland, Basutoland, Southern and Northern Rhodesia,

Mogambique, Angola, Republic of the Congo, Nyasaland, Tanganyika, Kenya and Uganda—R0.05 per copy or R0.50 (R0.75 elsewhere)
: " per annum, payable in advance to the Government Printer;, Pretoria
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