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By direction of the Deputy-Minister of Labour it is 

hereby notified in terms of sub-section (2) of section 

fourteen of the Wage Act, 1957,-that he, acting on behalf 

of and under the powers vested in the Minister of Labour, 

by sub-section (1) of section fourteen. of the said Act, has 

made the Determination in the Schedule hereto in respect 

of the Brush and Broom Manufacturing Industry and has 

fixed the 12th day of June, 1961, as the date. from. which 
the provisions of. the:-said Determination shall be binding. 

  

SCHEDULE. 
  

1. AREA AND SCOPE OF DETERMINATION. 

_ This Determination shall apply. to all employees, other. than 

managers, in the Brush and Broom. Manufacturing. Industry in 

the Union of South Africa -and to the employers of such 

employees. ‘ , 

. 2. DEFINITIONS. / 

(1) Unless the context otherwise indicates, any expression which 
is used in this Determination and which is defined in the Wage 

Act; 1957, has the same meaning: as in that Act and unless incon- 
sistent with the context— : 

Gi) 

- purpose _ of 

“artisan” means an employee who is engaged ‘in. work 

normally -performied by a. skilled artisan “and for the 
this definition the expression “ skilled 

‘artisan ” “means a. person who has served his apprentice- ” 
ship in a tradé .designated’ or deemed to have been 
designated, under the Apprenticeship Act, 1944; or who 

“holds “a certificate. of proficiency, issued to him” by. the 

Registrar of Apprenticéship in terms of section ‘six of 
. the Training, of Artisans Act, 1951, or a certificate issued 
to. him ‘by the said Registrar in terms of either section 
‘two (1) or. section seven (3) of * the, said “Act; Gi) 

- 1 Gi): “assistant forenian ” means ah‘employee who, under ‘the 

‘~.-" genéral supervision of a. foreman, performs any of the 

_' duties-of a foreman and who may act for him during 

. his absence; “(XxXxixX). -- : . . : 

- - Gii)“ boiler attendant” “means an employee who, under 

‘ -”* general supervision, maintains the’ water level and. steam 

pressure in a boiler and who may. make, maintain. or 
’ draw the fire in such boiler; Gcxtiy  - 

(iv) 
industry in which employers and. employees are asso- 

ciated for the purpose of manufacturing any-one or more 

of the following -articles in. establishments which are 

registered or liable for registration under the Factories, 

Machinery and Buildiag Work Act, 1941— 

, (a) brushes, brooms or dusters made from feathers, 
bristles, wire, hair, bass, .broomreeds, seagrass, 
grass,. sedge or riylon.or any other synthetically 

manufactured material; a 

(b) paint brushes; 
(c) paint rollers made from sheepskin, polythylene or 

any ether material; - 7 : 

and includes all. operations incidental to or consequent 

on any of the aforesaid activities; (vil) . : 

(v) “casual employee ” means an employee who is employed 

by the same employer on not more than three days in | 

any week: (xxxi} 

(vi) “ chargehand ” means‘an employee who, under the super- 
vision of a foreman or supervisor, 
group of labourers; (xxxvi) , 

(A-1295426 ely 

is in charge of a 
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DEPARTEMENT VAN ARBEID.  .- 

No. 757.] 
LOONWET, No. 5 van 1957. 

_ .LOONVASSTELLING No. 217. 

BORSEL- EN BESEMNYWERHEID, UNIE VAN 
oe SUID-AFRIKA. 

  

  

-BUITENGEWONE 

[19 Mei 1961. 

mo 

In opdrag van die Adjunk-minister van Arbeid word © 
hierby ingevolge subartikel (2) van artikel. veertien van die - 

Loonwet, 1957; bekendgemaak dat hy, handelende namens 

en kragtens die bevoegdheid verleen aan die Minister van 

Arbeid, by subartikel (1) van artikel veertien van genoem- — 

‘de Wet, die Vasstelling wat in die Bylae biervan verskyn 

ten opsigte van die Borsel- en Besemnywerheid gemaak het 

en die. 12de dag van Junie, 1961 bepaal het as die datum 

waarop die bepalings van genoemde Vasstelling. bindend 

word. 

BYLAE. |. 
  

1, GEBIED EN OMVANG VAN DIE VASSTELLING. . 

Hierdie Vasstelling is van toepassing op alle. werkneimers, -~ 

behalwe bestuurders, in die Borsei-. en Besemnywerheid in .die 

Unie van Suid-Afrika en op die weérkgewers ‘van sodanige “werk- - 

nemer. 

2. WoORDOMSKRYWINGS. . 

' () Tensy uit die samebang anders blyk,~ het- iedere ‘nitdruk: | 

king wat in hierdie Vasstelling gebesig enim die. Loonwet, 1957, 

met die samehang betcken—- 

(i). algemene werksman a 
4 . 

herstelwetk of verstellings doen, aan masjinerie of toe: 

rusting,, uitgesonderd masjinerie of - toetusting wat. teg-. 

‘stteeks gebruik word ‘by. -die’. vérvaardiging van die 

_produkte van 

. ; (%xxi1) 

(Gi) ,, ambagsman ” 

die toepassing van. hierdie -woordomskrywing “beteken 

. die_uitdrukking -., geskoolde ambagsman” jemand ‘wat 

sy leertyd uitgedien het in ’n ‘bedryf wat. kragtens, die 

Wet op -Vakleerlinge, 1944, aangewys is of geag word 

-omskryf word, dieselfde- betekents as in-dié: Wet _en, .tensy. Strydig | 

‘n werkiiemer. wat. mindere . 

’n bedryfsinrigting en wat ook. mindere- - 

herstelwerk -of opknappings. aan” geboue mag doen; : / 

"hn werknemer wat werk doen wat indie 
reél deur ’n geskoolde ambagsman -verrig-.word.en+ by’ 

“aangewys te wees, of wat-in-besit is van ’n vaardigheid-. . 

sertifikaat deur die. Registrateur van Vakleerlinge aan 

hom witgereik ingevolge artikel ses van die Wet op - 

Op'eiding van Ambagsmanne, 1951, of. ’n sertifikaat deur 

bedcelde Registrateur aan hom- uitgereik ‘ingevolge of 

volgende werksaamhede . vertig: — 

“artikel twee (7) df. artikel sewe (3) van gemelde Wet; @. 

(iii) ,,arbeider” °n werknemer wat een of. meer van die* 

(@) ’n Ambagsman help deur-artiels of gereedskap vas | 

te hou of op ’n ander wyse.saam met-hom ‘te werk, 

behalwe deur die selfstandige gebruik van gereed- 
skap; . 

(2) by afleweringsvoertuie 

herstelwerk. doen; 

(3) kwasstele swartmaak; 

(4) dra, verskuif of opstapel; 

help,. behalwe bestuur en 

(5) varkhaar, vesel of haar skoonmaak, berei of. in * 

bondels opmaak; - 

(6) persele, gereedskap, gerei of voertuie skoonmaak; 

(7) haar van sterte afsny; ‘ 

(8) vere indoop; : 
(9) draad of tou 

(10) ‘stoffers, besems of borseis oor 

- how, . : 

(11) bas kam; _ 
(12) laai of aflaai; 

loswerk of heroprol, 

Los ue pat 16688: 
ae 

a stomende ketel



(vil) 

(viii) 

(ixy ee 

(x) 

(xi) «s 

(xii Ne
 

(xiii) 
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“clerk” means an employee who is engaged in writing, | 
typing, Gling or in any other form of clerical work and- 
includes a cashier, storeman, despatch clerk and a 
telephone operator, but. dors not include any other class 
of employee elsewhere defined in this clause notwith- 
standing the fact that clerical work may form a portion 
‘of such employee’s work; (xxiii) 

‘clerk, female, qualified,’ means a female clerk who 
has had not less than four years’ experience; (xxvi) 

clerk, female, unqualified,” means a female clerk who 
has had less than four years’ experience; (xxvii) 

“clerk, male, qualified,” means a male clerk who has had 
not less than five years’ experience; (xxiv) 

clerk, male, unqualified,’ means a male clerk who has 
had less than five years’ experiznce; (xxv) 

“cost of living allowance” means the cost of living 
allowance payable in terms of any law: Provided that. 
if an employer regularly pays an employee a cost of 
living allowance higher than that so payable, it means 
such higher allowance; (xxix) 

“ despatch. clerk” means an employee who is respon- 
. Sible for the despatch or the packing of goods for ttans- 

(xiv) 

(xv) “ 

(xvi) ‘ 

(xvii) 

(xviii) 

(xix) 

‘of this 

port or delivery and who may supervise the assembling, 
checking, weighing, 
patching of such goods or packages;. (xivi) 

“driver of a motor vehicle” means an employee who is 
engaged in driving a motor vehicle, and for the purpose 

definition the expression “ driving 
vehicle” includes all periods- of driving and any time 
spent by the driver on work connected with the vehicle 
or the load and all periods during which he is obliged 
to remain at his post in readiness to drive; (vi) 

emergency work” means any work which, owing to 
unforeseen circumstances such as fire, storm, accident, 
epidemic, act of violence or theft, must be done without 
delay and any work connected with the loading or 
unloading of trucks or vehicles of the South African 
Railways and Harbours; (xxxv) . 

‘establishment ” means any premises in or in connec- 
tion with which one or more employees are employed in 

‘the Brush and Broom Manufacturing Industry; (iv) 
“ experience” means in relation to— _ 

(a) a clerk, the total period or periods of employment 
which an employee has had asa clerk io any 
trade or in the service of the State; 

(b) any other class of employee, the total period or 
periods of employment which an employee has had 
in his class in the Brush and Broom Manufac- 
turing Industry: Provided— 

@ that any employment which a prade I 
employee, grade If employee or grade [II 
‘employee: has had with the same employer as 
a grade If employee, grade ITI employee or 
grade IV employee shall be deemed io be 
experience as a grade I employee, grade IT 
employee or grade Til employee to the extent 
that such employee’s wage as a grade I 
employee, grade TI employee or grade YT 
employee, as the case may be, shall be not 
less‘ than the wage. which he received as a 
grade II employee, grade TIT employee or 
grade IV employee immediately before he was 
employed in the higher grade; 

(ii) that no period of employment which a male , 
employee has had as a grade IV employee 

“before he attained the age of eighteen years 
shall be reckoned as employment for the 
purpose of experience after he has attained 
that age; (xb 

“foreman” means an employee who is in charge of the 
employees in an establishment, who exercises control 
over such employees and who is responsible for the 
efficient performance by them of their duties; (xivii) 

“ forewoman ” means a female employee who, under the 
supervision of a foreman, is in charge of the female 

.employees in an establishment, and who exercises con- 

(xx) ‘ 

(xxi). “ 

2 

trol over such employees and is re sponsible for the 
efficient performance by them of their duties; (xlviii) 

“grade I employee” means an employee who is engaged 
in any one or more of the following operations: — 

(1) Mixing or blending bristles by machine; 

(2) operating a router machine; . 

(3) sawing by circular or bandsaw; other than as 
provided for in the definition of grade II 
employee; : . 

(4) spindle moulding to jig; 

(5) spray painting; : 
(6) wood-turning by hand Gneluding sandpapering of 

the article turned whilst still on the lathe); (x) 

grade I employee, qualified,” means a grade I employee 
who has had not -less than two years’ experience; (xi) 

packing, marking, addressing or des- 

a motor: 

  

(13) vuurmaak of aan die 

(iv) 

(v) 

(vi) 

(vid) 

(viii) 

(ix) 

(x) 

(xi) 

gang hou of as of vullis -ver= 
wyder; . 

(14) bale, dose of pakkette oop- of toemaak; 

(15) artikels van dieselfde groctte en getal in houers 
verpak wat spesiaal oniwerp is om sodanige 
artikels te bevat; 

(16) kiaargemaakte karton- of veselborddose of soort- 
gelyke houers met die hand opset; 

(17) afvalmateriaal uitskud of bymekaarmaak; 

(18} lym, pik, hars of ander kleefmiddels of verf roer; 

(19) oorskot van masjinaal bygeknipte borsels of 
kwasse met ’n handskér afsny; 

’ (20) vere, varkhaar, vesel of haar was; (xxxili) 

’n perseel waarop of in verband » bedryfsinrigting ” f 
die Borsel- en waarmee een of meer werknemers in 

Besemnywerheid in diens is; (xvi) 
, bestuurder” ’n werknemer wat deur sy werkgewer 
belas is met die algemene— . 

(a) toesig oor, 
(6) verantwoordelikheid vir, en 
(c) leiding- van 

die bedrywighede van ’n bedryfsinrigting en die werk- 
emers wat daarin werk; (xxxvi) 

» bestuurder van ’n motorvoertuig” "n werknemer wat 
’n motorvoertuig bestuur,.en by die toepassing van hierdie 
woordomskrywing omvat die uitdrukKing ,,’h motor- 
voeriuig bestuur’’ alle tyd wat hy vir bestuur- gebruik, 
alle tyd wat hy bestee aan werk in  verband 
met die voertuig of die vrag en alle tyd wat hy verplig 
is om op sy pos gereed te bly om te bestuur; (xiv) 

» Borsel- en Besemnywerheid” die nywerheid waarin 
werkgewers en werknemers met mekaar geassosicer is 
met die doel om een of meer van die volgende artikels 
te vervaardig in bedryfsinrigtings wat ingevolge dice Wet 
op Fabriéke, Masjinerie en Bouwerk, 1941, geregistreer 
is of aan registrasie onderworpe is: — 

(a) Borseis, besems of stoffers gemaak van vere, vark- 
haar, draad, haar, bas, besemgoed,-seegras, gras, 
watergras of nylon of enige ander sintetiesver- 
vaardigde materiaal; . 

(6) verfkwasse; _ 

(c) verfrollers gemaak van skaapvel, politileen of enige 
ander materiaal; 

en dit omvat aile werksaamhede wat met enigeen van 
voormelde -bedrywighede in verband staan of daaruit 
voortspruit; (iv) 

»deeltydsé bestuurder van 'n motorvoertuig” °n werk- 
nemer wat in die reél ander werk doen as om ’n motor- 
voeriuig te bestuur maar wat op meer as twee dae in 
enige week ’n motorvoertuig altesaam hoogstens drie- 
uur op so ‘n dag bestuur, en by die toepassing van hier- 
‘die woordomskrywing omvat dic uitdrukking ,,’n motor- 
voertuig bestuur” alle tyd waarin bestuur word en alle 
tyd wat die bestuurder, terwyvl hy in die beheer van die 
voeriuig is, aan werk in verband met die voertuig of die 
vrag bestee; (xxxix) 

elie gewig” die gewig van ‘n motorvyoertuig of sleepwa 
soos aangegee in ’n lisensie of sertifikaat ten opsigte 
van so ’n motorvoertnig of sleepwa uitgereik deur ’n 
owerheid wat by wet gemagtig is om lisensics ten opsigte 
van motorvoertuie uit te reik: Met dien verstande dat 
in die geval van ’n twee- of driewielige motorfiets, brom- 
ponie, bromfiets of trapfiets met hulpmotor die eie 
gewig geag word hoogstens 1,000 |b. te wees; (xviii) 

»graad {-werknemer” ’n werknemer wat een of meer 
van die volgende werksaamhede verrig:— 

(i) Varkhaar met ’n masjien meng of vermeng; 
(2) °n_uitvreetmasjien bedien; 
(3) saag met boog- of bandsaag, behalwe soos in die 

- woordomskrywing van graad Uil-werknemer voor- 
geskrvf;. 

(4) hout na setmaat met ’n draaispil draai; 
(5S) spuitverf; 
(6) hout met dice hand draai (met inbegrip van die 

skuur van die artikel wat gedraai word terwyl 
dit nog op die draaibank is); (xx) 

»gtaad I-werknemer, gekwalifiseer,” ‘n graad I-werk- 
nemer met minstens twee jaar ondervinding; (xxi) 

8. 

(xii) ,, graad I-werknemer, ongekwalifiseer.” ’n graad I-werk- 

(xiii) 
nemer met minder as twee jaar ondervinding; (xxii) 
»graad [l-werknemer” ’n werknemer wat een of meer 

. van die volgende werksaamhede verrig:— 

(1) Boor met die borsetkop in die hand; 
(2) indcop of verf, uitgesonderd spuitverf; 
(3) met die hand vul (teerbevestiging); 
(4) val of boor met ’n masjien; 
(5) varkhaar, vesel of tappe in beslagringe van vert- 

of kaikkwasse voe g3 
(6) Amerikaanse tapytbesems maak (werk en bind); 
(7) veerstofiers maak; 
(8) pen-en-ring teerkwasse maak; 
(9) in- -draad-gedraaide borsels maak: 

(10) haar of vesel met die hand of ’n masjien meng 
of vermeng; .



(xxid) “grade I employee, unqualified,” means a grade I | - 

(xxiii) 

(xxiv) 

(xxv) 

. (xxvi) 

(xxvii) 

(xxviii) 

N 

employee who has had less than two years’ experience; 

(a . a 
“grade If employee” means an emiployee who is 

engaged in any one or more of. the following opera- 

tions :—- 

(1) Boring by hand (freehand); 
(2) dipping or painting, excluding spray-painting; 
(3) filling by hand (pan hand); 
(4) filling or boring by machine; 
(5) inserting bristles; fibre or plugs into ferrules of 

paint or whitewash brushes; 
(6) making American carpet brooms (sewing and 

" tying); me 
(7) making feather dusters; 
(8) making peg and ring tar brushes; 
(9) making twisted-in-wire brushes; 

(10) mixing or blending hair or fibre by hand or 

machine; . . . oo, 

(11) moulding articles on an automatic imjection 

moulding machine; 

(12) operating a power-driven wood lathe, planing. 

machine or thicknessing machine; 

(13) operating any power-driven machine, -except as ¢ 

provided for in the definition of grade I employee | 
2, or grade TH employee; . 

(14) pouring rubber, cement, resin of other adhesive by 

hand; : 
(15) pushing-up bristles into ferrules; 

(16) shaping ferrules by power-driven machine; 
(17) shaping wood by an automatic machine; 

(18) sorting feathers for dusters; . 
(19) spot welding ferrules; 

(20) trimming by hand (other than trimming residue 
from machine trimmed brushes); 

(21) turning reclaimed. bristles by machine; 

(22) weighing, laying or. setting-up bristles; 

(23) wire drawing; . 

(24) wood-turning by power-driven machine; (xiii) 

“srade JI employee, qualified,’ means. a grade II 

emp:oyee who has had not less than one year’s 

experience; (xiv) . 

“grade IL employee, unqualified,” means a grade Ii 

employee who has had less than one year’s experience; 

(xy) - 
“erade Ili employee” means an employee who is 

engaged in any one or more of the following opera- 

tions :— : 

(i) Adding pigment to moulding powder; 
(2) assembling component parts; 

- (3) boring. bakong or drying bristle, fibre or hair; 
(4) boring holes for handles or for purposes other 

than filling; . 
(5) cleaning the residue off moulded products by 

hand; - 
> (6) combing or hackling fibre’ or hair by hand or. 

machine; . . 
(7) cutting hair, fibre or synthetic material by guillo- 

ine; . 
(8) cutting hoop-iron, tin, nickel-plated tin, copper, | 

brass or steel by guillotine; so 
(9) cutting off the residue from moulded products by 

. -banasaw; . 
-(10) cutting reject material by bandsaw for regrinding; 
(i1) cutting straps; - 
(12) cutting wire other than for  twisted-in-wire 

brushes; 
(13) examining products for obvious defects before 

packing; : soo 
(14) finishing, clinching, nailing, pinning, rivetting, 

tacking, glueing, ‘binding or screwing; 
(15) fitting buffers to brooms or brushes; 
(16) fitting hangers to brooms, brushes or handles; 
(17) mixing or colouring moulding powder by machine; 
(18) nailing straps; 
(19) oiling or greasing machinery or vehicles; 
(20) operating a beading machine; 
(21) operating a beating, cleaning or flirting machine; 
(22) polishing moulded products on buffing wheels; 
(23). pouring rubber, cement, resin or other adhesive 

by machine; “ 
(24) regrinding used material in a grinding machine; 
(25) printing, embossing, burning or branding handles 

or brushes; oo - . 
(26} sandpapering by. machine; . . 
(27) screw-threading brooms, brushes or handles; - 
(28) shaping ferrules by non-power-driven machine; 
(29) soldering ferrules; “ . 
(30) stapling cartons or fibre containers by power- 

driven machine; : 
(31) tipping or flagging synthetic fibre by machine; 
(32) trimming by machine;: : : 
(33) weighing and recording; (xvi) 

“grade Wi employee, qualified,” means a grade TT 
employee who has had not jess than six months’ 
experience; (xvii) - . : : 

“grade I employee, unqualified,” means.a grade III 
employee whe has had less than six months’ 
experience; (xviii) 

: 
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(11) artikels in ’n outomatiese injeksie-vermmasjien 
vorm; . . . : 

(12) ‘n kragaangedrewe houtdraaibank, skaafmasjien of 
dikteskaafmasjien bedien; . 

(13) enige kragaangedrewe masjien bedien, uitgesonderd. 
soos in. die woordomskrywing van ’n graad -I- 
werknemer of ’n graad Ii-werknemer voorgeskryf; 

(14) rubber, sement, hars of ander kleefmiddel met die 
hand giet, . : . : 

(15) varkhaar in beslagringe opstoot; . 
(16) beslagringe met ’n kragaangedrewe masjien vorm; 
(17) hout met *n cutomatiese masjien vorm; as 

(18) vere. vir stofiers sorteer; : . - 
(19) beslagringe puntsweis; : . 
(20) byknip met die hand (uitgesonderd die afsny van 

die oorskot van masjinaal. bygeknipte borseis); ~ 
(21) herwonne varkhaar met ’n masjien draai; : 
(22) varkhaar weeg, reglé en opsiel; <: 
(23) draad trek. + : 
(24) hout met ’n kragaangedrewe masjien draai; (xxiii) 

(xiv) ,, graad H-werknemer, gekwalifiseer,” *n graad. H-werk- 
nemer met minstens een jaar ondervinding; (xxiv) 

(xv) ,, graad Ti-werknemer, ongekwalifiseer,” °n graad IJ-werk- 

. nemer met- minder as cen jaar ondervinding; (xxv) 

> (xvi) ,, graad Wl-werknemer” °n werknemer wat cen of meer 
‘van die volgende werksaamhede. verrig:—. 

(1) Kieurstof-by vormpoeier yoeg; 

(2) onderdele- monteer, - : So, . 

(3) varkhaar, vesel of haar kook, bak of droogmaak;- 
(4) gate vir stele of vir ander. doeleindes as. vulling 

boor; Se ; - 
(5) gevormde produkie skoonmaak deur die oorskot ~ 

met die hand te verwyder;. Loe me : 
(6) vesel of haar met die hand of met.’n masjien kam 

of hekel; © ~ Oe 
(7) haar; vesel of sintetiese materiaal met °n valmes 

sny; 
(8) bandyster, tin, vernikkelde tin, koper, geelkoper, 

of staal met ’n valmes sny; . 
(9) die oorskot van gevormde produkie met ’n band- 

saag afsny; : yo, 
(10) afvalmateriaal vir hervergruising met *n bandsaag 

afsny; . a 
(11) bande sny; : i 
(12) draad sny behalwe vir in-draad-gedraaide borsels; 
(13) die produkte ,of klaarblyklike defekte voor hulle 

, verpakking masien;' , . 
(14) afwerk.” klink. spyker, vaspen, vasnael, ryg, lym, 

bind of vasskroef; : 
(15) buffers aan besems of borsels heg; — - 
(16) hangstange aan: besems, borsels of stele heg; 
(17) vormpoeier met ’n masjien meng of kleur;.. 
(18) bande vasspyker; oo : 
(19} masjinerie of voertuie oie of smeer; 
(20) ’n kraallysmasiien bedien; . 
(21) ’n stamp-, skoonmaak- of losskudmasjien bedien;... 
(22) gevormde produkte op poleerwiele poets; 
(23) rubber, sement, hars of ander kleefmiddels oiet ’n 

-masiien giect: : 
(24) gebruikte materiaal in ’n vergruisingsmasjien her- 

vergruis; . : . 
(25) stele of borsels bedruk, boselleer, brand of brand-- 

merk; . : 
(26) met ’n masjien skuur; 2 
(27) skroefdrade aan besems, borsels of stele draai; 
(28) beslagringe met °n nie-kragaangedrewe masjien 

vorm; _ : 
(29) beslagringe soldeer; - . : . 
.(3G) karton- of veselbordhouers met ’n kragaangedrewe 

masjien- vaskram; ‘ 
(31) sintetiese. vesel met *n masjien top of rafel; 
(32)-byknip met ’n masjien; So 

. ‘(33)-weeg en boekstaaf; (xxvi) oe 

(xvii) ,, graad Iif-werknemer, gekwalifiseer,” ’n graad_ [lI-werk- © 
nemer met minstens ses maande ondervinding; (xxvii) - 

(xviii) ,, graad WJ-werknemer, .ongekwalifiseer,” ’n graad II- 
werknemer met minder as- ses maande ondervinding;. 
Coxviiiy . 2 

(xix) ,, graad IV-werknemer” ’n werknemer wat een of meer 
van die volgende werksaamhede verrig :— : : 

(1) etikette aan produkte heg; : . 
(2) klaar geadresseerde etikette aan pakkette vir ver- . 

sending heg; mt 
(3) installasies of masjinerie skoonmaak; 
(4) besemgoed uitkam, witdors of sorteer; 
(5) borsels uitkam; . 
(6) bande vir veerstoffers uitsny; 
(7) draad na gesecte maat sny; .- ; 
(8) boodskappe, briewe of goedere te voet of met ’n 

nie-kragaangedrewe voertuig aflewer; _ o 
(9) borselkoppe of stele op indooppenne druk of stamp 

of afhaal; : - 
(10) stele in beslagringe van -borsels, uitgesonderd’ pen- 

. en-ring teerkwasse, voeg; , 
(11) tee of soortgelyke dranke maak of bedien; 
(12) bale, dose of pakkette merk of sjabloneer; 
(13) die buitelyn van patrone op hout afmerk of hout 

’ sentreer voordat dit gedraai.of met ’n bandsaag 
gesaag word; . : 

8. 

3



te 
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(xxix) ‘ ‘grade’ IV. employee ” 

(xxx) “ 

“means an employee. who is 
engaged - in any one’ or more of 
operations :— 

(1) Affixing ‘labels to products: 
(2) affixing ready addressed labels on packages for 

/ despatch; 
(3) cleaning plant or machinery: 
(4) combing, sorting or threshing broomcorn; 
(5) combing brushes; 
(6) cutting caps for "feather dusters: 

- (7) cutting wire to set gauge; 
(8) delivering messages, letters or goods on foot or 

: by means of a non-power-driven. vehicle; 
(9) fixing or knocking stocks on to dipping pins or 

removing’ them; 
(10) inserting handles. into ferrules of brushes, 

than peg and ring brushes; 
(11) making or serving tea or ‘similar beverages; 
(12) marking or stencilling bales, boxes or packages; 
(13) marking the outline of patterns on woed or 

centring wood preparatory to turning or band- 
sawing; 

(14) marking out holes 
preparatory to boring; 

(15) mounting brooms or. brushes on display cards or 
. Stands; 

(16) packing brooms or brushes, other than as provided 
for in the definition of labourer; 

(17) sandpapering by hand; 
(18) stirring hair in dyeing vats; 
(19) taking off from a non- power-driven guillotine; 
(20) taking off from a sawing machine; - 
(21) tying brooms into bundles for despatch; 
(22) weighing to set.scale, other than bristles; 
(23) wrapping brushes in cellophane; (xix) 

other 

by means of whiting bag 

‘grade - IV - exnployee, qualified,” means a grade IV 
employee who has had not: less than three months’ 
experience; (xx) . 

(xxxi) “grade ITV employee, unqualified,” means a grade IV 

(xxxii) “handyman ” 

(xxxiti) “ labourer ” 

employee who has had less than three months’ 
experience; ~ (xxi) 

means an employee who | is engaged in 
making minor repairs: or adjustments. to machinery or 
equipment, ‘other than machinery or equipment directly 
used in the manufacture of the products of an estab- 
lishment, and who may effect minor repairs or renova- 
tions to ‘puildings; (i) 

means an employee who is engaged in any 
. one or more of the following activities :— 

_(xxxiv) 

(xxxv) * 

(Kxxvi) 

(1) Assisting an artisan by holding articles or. tools or 
otherwise working with him, other than by the 
independent use of tools; 

(2) assisting on delivery vehicles, other ‘than driving | or 
effecting repairs; . 

(3) blackening stocks, 
(4) carrying, moving or stacking; 
(5) cleaning, bundling or. preparing bristle, fibre or 

hair; 
(6) cleaning premises, ‘tools, utensils or. vehicles; 
(7) cutting hair from tails; 

(8) dipping feathers; 
(9) disentangling or rewinding wire or string; 

(10) holding dusters, brooms or brushes over. a steam- 
ing kettle; 

(1 knocking bass; 
' (12) loading or unloading; 

(13) making or maintaining fires or removing ashes or 
‘refuse; ; 

(14) opening or closing bales, boxes or’ packages; 
(15) packing articles of uniform size and number Anto 

containers specially designed to contain them;” 
/ (16) setting up by hand ready-made cardboard or fibre 

~ board boxes or similar containers; 
(17) shaking or. recovering waste; 
(18) stirring glue, pitch, resin or other adhesives of 

paint; 
(19) trimming residue by hand with 

machine trimmed brushes; 
(20) washing feathers, bristle, fibre or ‘hair; (ab 

“law” includes the common law; () . 

‘ maintenance man” means an einployee, other than 
an artisan, who is ene in making minor repairs or 
adjustments to machinery or equipment used directly 
in the manufacture of the products of an establishment; 

 (xxxvitly . 

“ manager” means an employee who is charged by his 
employer with the overali— 

(a) supervision over, 
(6) responsibility for, and 
(c) direction of, | © 

the activities of an establishment and the employees 
engaged therein; (v) - 

“the following. 

shears from   

' (xx) 

~ * (xxi) 

> (xxii) 

(xxiii) 

(xxiv) 

" (xxv) 

(xxvi) 

(xxvii) 

(xxviii) 

(xxix) 

(xxx) 

(xxxi) 

(xxxii) 

(xxxiii) 

(XXxiv) 

(Xxxv) 

(xxxvi) ,, 

(14) gate deur middet van, "a: witselsak merk voordat 
geboor. word; 

(15) besems of -borsels Op» ’n reklamebord of “staander 
monteer; . -. 

(16) besems of borsels verpak, uitgesonderd soos in die - 
woordomskrywing van ’n arbeider voorgeskryf; 

(17) met die hand skuur; 

(48) haar in verfkuipe reer; 

(19) van ’n nie-kragaangedrewe valmes afneem; 

(20) van ’n saagmasjien afneem; : 

(21) besems in bondeis vir versending bind; 

' (22) op ’n gestelde skaal weeg, uitgesonderd varkhaar; 

(23) borsels in sellofaan toedraai; (xxix) 

» graad TV-werknemer, gekwalifiseer,” ’n graad [V-werk- 
nemer met minstens drie maande ondervinding; (xxx) 

» graad [V-werknemer, ongekwalifiseer,” ’n graad IV- 
werknemer met. minder as drie maande ondervinding; 
(xxxi)} 

» ketelbediener” ’n werknemer wat onder algemene 
toesig die waterpeil en die stoomdruk in ’n stoomketel 
instandhou en wat die vuur in so ’n stoomketel mag 
maak of stook of daar uithaal: Gi) 

OD nn werknemer wat skryf-, tik-, liaseer- of enige’ aah 
” lerk 

ander soort klerklike werk verrig en omvat ook ’n 
kassier, magasynman, versendingsklerk en telefonis, 
maar geen ander klas werknemer wat elders in hierdie 
klousule omskryf word nie, ook al vorm klerklike werk 
’n deel van so ’n werknemer se werk; (vii) : 

9 »klerk, man, gekwalifiseer,” ’n manlike klerk met min- 
stens vyf jaar ondervinding; (x) 

» Klerk, man, ongekwalifiseer,” °’n manlike klerk met 
minder as vyf jaar ondervinding; (xi) 

» Klerk, vrou, gekwalifiseer,” *n  vroulike klerk met 
minstens vier jaar ondervinding; (viii) 

» Klerk, vrou, ongekwalifiseer,’ ’n vroulike klerk met 
“minder as vier jaar ondervinding; (ix) 

» Korttyd” ’n tydelike vermindering van die getal 
gewone werkure te wyte aan.’n slapte in die bedryf, ’n 
tekort aan grondstowwe of die feit dat die masjinerie 
of installasie uit orde is of dat die geboue onbruikbaar 
is of dreig om dit te word; (xhiii} 

» " Jewenskostetoelae ” ‘die lewenskostétoelae wat inge- 
volge enige wet betaalbaar is: Met dien verstande dat, 
as ’n werkgewer sy werknemer. gereeld ’n lewenskoste- 
toelae betaal wat hoér is as dié wat aldus betaalbaar 
is, dit sodanige hoér toelae beteken; (xii) 

» loon” die geldbedrag aan ’n werknemer ingevolge 
klousule 3 (1). betaalbaar vir sy gewone werkure soos 
voorgeskryf by klousule 3: Met dien verstande dat, as 
n werkgewer sy werknemer vir sy gewone" werkure 
gereeld ’n hoér bedrag betaal as die in klousule 3 (1) 
voorgeskryf, dit dié hoér bedrag beteken; (xlix) 

” los werknemer ” ’n werknemer wat hoogstens drie dae 
in ’n Week by dieseltde werkgewer in diens is; (v) - 

» Magasynman” ’n werknemer wat die algemene beheer 
het oor die voorrade inkomende goedere of afgewerkte 
ot gedeeltelik afgewerkte produkte en wie se plig dit is 
om in ’n magasyn of pakhuis goedere te ontvang, op te 
berg, te verpak of uit te:-pak of om uit ’n magasyn of 
pakhiuis goedere, hetsy aan die verbruikende afdelings 
in ’n_ bedryfsinrtigting, of. ter versending, af te gee; 
(xliv). 

* militére opleiding ” die ononderbroke opleiding waar- 
toe ’n werknemer ingevolge artikel een-en-twintig (1), 

gelees met subartikels (1) en (2) van artikel twee-en- 
twintig van die Verdedigingswet, 1957, verplig word, 
maar dit omvat geen opleiding wat hy ingevolge artikel 
drie-en-twintig van genoemde Wet uit eie keuse onder- 
gaan nie en ook geen ander opleiding of diens wat hy 
vrywillig of uit eie keuse ondergaan nie; (xxxvii) 

” motorvoertuig ” ’n kragaangedrewe voertuig wat 
gebruik word vir die vervoer van goedere en omvat ook 
*n voorhaker; (Xxxviii) . 

, noodwerk” alle werk wat weens onvoorsiene 
omstandighede soos brand, storm, ongeluk, epidemie, 
gewelddaad of diefstal sonder versuim gedoen moet 
word en alle werk in verband met die laai of aflaai van 
spoorwaens of vocrtuie van die Suid- Afrikaanse Spoor- 
weé en Hawens;. (xv) 

onderbaas” ’n werknemer wat onder die’ toesig van 
*1 voorman of ’n opsigter in beheer is van ’n groep 
arbeiders; (vi) 

(xxxvii) ,, onderbestuurder 7 n -werknemer wat deur sy werk- 
gewer belas is met-— 

(a) die toesig oor; en 

(b) die verantwoordelikheid vir die leiding van die 
werksaamhede van en departement of afdeling 
of ‘seksie van ’n bedryfsinrigting en die werk- 
nemers wat daarin werk; (xlv)



  

  

  

     “an: employee. j equired: to-undergo .in- terms, of- section’. 

21 (1), fead with- sub-séctions (1). and: (2) of, ‘section’ 22; 

of the Defence Act,...1957, but does’ pot include ‘any~ 

. ‘training ‘he may elect to undérgo in terms of ‘section 23 

-. ... ofthe -said ‘Act’ nor any. other ‘training: or “service. for. 

“2% 0: which “he- volunteers or which. he “elects..to_ undergo; 

(Xxxili) Poy 

“motor vehicle” theans’ any” power-driven . vehicle used- 

‘for conveying goods and includes: a. mechanical horse;, | 

(XXXiv). . 

“ part- time. driver. of. “a motor vehicte ” . ‘means’ an. 

employee who is ordinarily. engaged~ on duties other than’ 

: driving: a motor vehicle but who on-more than two days . 

in. any: week_is engaged in. ‘driving a’ motor vehicle ‘for 

_not-more than three. hours. in the aggregate on any. such: 

- .day, and for the purpose’ of this. definition the expression = 

“ driving . a” motor vehidle’”. includes’. all “periods of 

*. driving and. any. time spent. by the -driver, .while- in- 

- charge of the vehicle, om work connected with ‘the.~ 

-- | “vehicle of, the load; (vit) : 

~ (al). * piece-work ”* means .any. -gystem under ‘which . an’ 

“.  employee’s remuneration™ is .based on ‘the: quantity of 

0. OS swork done: ‘Cxty) 

~~ (xli) “ saw- -sharpener ” means. an employee | ‘who is engaged 

~ in sharpening; gulleting or topping saws; (xlit) 

~ Gally “ ‘senior ‘managerial, professiotial. ‘or - administrative 

 .) employee” means an- employee who is charged by the 

* employer with the performance: “of “work . ‘entailing - 

. responsibility for. taking. decisions of a professional or 

(xxviii) | 

(xxxix) 

  

   

of an-establishment; (xbiii) : 

“ short-time”. means: a temporary ° -reduetion in the 

‘mumber of ordinary hours of work owing: to slackness 

. of trade, shortage of raw materials, a general breakdown 

of plant or machinery. of an actual. breakdown” or 

threatenéd. breakdown of buildings; (xxviii) 

“egturenan’” means: dn ‘employee who’ is -in charge of 

* stocks of incoming goods. or finished ‘or. partly finished — 

  

‘packing or, unpacking goods in -a store or warehouse .or | 

- delivering goods from’ a store or warehouse. to the con- 

- Summing: departments i in an. establishment or for -despatch;’ 

(xxxii) : 

“ sub-manager 7” ** ‘means “an employee who. is charged by: 

his employer with— . 

_ (a) the supervision over, and 

 (b):the_ responsibility. Or. the- diree i 

the. activities..of a ‘depai ment. or division : or: section of 

an éstablishment. and the smployees engaged therein; 

an Goxxvit) » : ~ 

xlvi) * “supervisor” omeans: .an employee who, “under 

ey supervision: . of a foreman-or:forewoman, is in- charge 

.. of and supervises a~group of grade T.employees, grade. 

.. TEE employees ‘or grade IV employees . and who may 

“ supervise a group: of. labourers; (xli) : 

-. : (xlvii) “trailer? -means ..any - conveyance. drawn. “by | a motor 

mol vehicle; (shiv). 4 

‘unladen “weight” ~ means: the. weights of. any "motor 
: vehicle, or.,trajler _ as. ‘recorded in a licence or certificate 

yeiaeesissued’ in: respect of such. motor ‘vehicle or trailer by | 

2... ‘any’ authority ‘empowered, by law -to. issue : licences -in 

‘+. respect cof. motor vehicles: Provided -that. in the -case 

«of a two or three-wheeled motor cycle, motor. scooter -| 

or autocycle or cycle. fitted with.an. auxiliary engine. the 

" unladen weight 's shall | be deemed not to- exceed 1,000 1b.; 

So xy : 

” (xlix) “ wage ” “means - the amount “of money : payable. to- an. 

ve employee in‘ terms of clause 3 (1) in respect of~ his 

ordinary hours’ of work ‘as prescribed in-clause 5: Pro-- 

-vided’ that, if am employer regularly, pays an employee + 

“in- respect of such: ordinary -hours of work an amount 
higher:tham: that prescribed in clause 3 Ds it means 

_ such: higher amount;: @&xx).” : 

“a, “ watchman ” means ‘an einployee who. is "engaged: in| 
“guarding. premises “or other ‘property.: (xlix) 

°(2).For the purpose of ‘this ‘Determination an: ‘employee shall 
“be ‘deemed to. be in that -class i in which he is wholly or, mainly” 

engaged. — : . ot 

  

    

“(xiviii) * 
  

  

’ 

      

7 

as set out hereunder: aot . . oh 

(a) Employees, Other than Casual Employees. a - Mo . 

@! In All Areas: — os -. 
Pee Pey 

   

  

@7”.. means ° “continuous. training» which, 

administrative ‘character, in the conduct of the, activities 1 

products and who ‘is responsible - for receiving, storing, “| 

the J 

3. REMUNERATION. cee ° oo 

- “() The minimum wage which ah employer. shall pay to each _| 
_ member. of the undermentioned_ classes of his. employees shall be + |_-   

    

“ . . Week. 

. - - Artisan ~ secabe nt 17 25 
Saas “Assistant: "foreman ae 14:00... 

ss Boiler attendant -. 5 00. 
“ Chargehand .,...... 5-00 

13: 85° _ Clerk, male, aalified ese 

  

    

Z 

   

       
   

gmnbagsman, “wat. a minder. herstelwerk: of verstellings do 

aan masyinerie of. toerusting wat" fegstreeks. ‘by -die” ver 

vaardiging van die~ produkte™ van : on “bedryfsins i 

gebruik word; (KEV) Lo Dt 

(xxix | e , ondervoorman,” ‘n- werknemer “Wat: bidet. “die: alue-- 

a mene ; toesig. van... n-voormap enige wan: die’ funksies” van 

’n- voorman uuitoefen en in- sy afwesigheld namens hom. 

: mag’ handel; (ii) ~ . o . 

_ Gh), is ondervinding ” ” -met betrekking tot— 

@ n -klerk; die hele teimyn of termyne | vai: diens wat-~- 

“yo 7 a werknémer’ds Klerk in. enige bedryf: of in _diens a 

* "van dié Staat deurgemaak het; . - . 

(by alle ‘ander: klasse werknemer, die. hele termiyn of 
_.. termyne van diens wat ’n wefknemer ‘in-sy, klas | 

‘> in die. Borsel- en Besemnywerheid deurgemaak het: a 

. Met ‘dien . -verstande' dat— 

_&), alle dies” swat. ’n ‘graad. j-werkneiner, praad he c 

Se werkniemer | of. graad .Hi-werknemer by. dieselfde ~ 
. . werk gewer ’n grdad’ U-werknemer, graad IH-:: - 

werknemeér of graad IV-werknemer vertig het, geag‘*.... 
word die ondervinding te wees. van-’n-graad I- -werk- 

“nemer, graad T- swerknemer of: graad; Til-werknemeér :. 
en wel in die sin. dat ‘sodanige werknemeér ‘se loon”. 
as-graad I-werknemer, graad U- werkhemer of graad . 
iWi-werknemer, al-na die geval; tie’minder mag-wees | - 
nie as die loon wat hy ontvang het as graad IL-werk- °,- 
nemer;.graad IiJ-werknéemer of ‘graad. IV- werknemer 

/ onmiddellik -voordat- hy in die. hoér graad in diens” 

. -gestel is; . 
dat geen dienstermiyn wat °n manlike- ‘werkriemer. as _ 

-graad IV-werknemer deurgemaak het ., voordat. hy. . 
ol... die cuderdom. van agtiem jaar. bereik--het, 'geag, word . 
Lo. - “diéns: te--wees: wat: geld':as ‘ondervinding fadat by” 

daardie. euderdom bereik-het nies (xvil)". * . 

* (xli) 3 opeigter? ” of werknemeér. wat onder toesig.‘ van’ Snivoor-- > 
man of *n voorvrou ‘in: beheer is van -én toesig. ‘hou, oor. - 
’n-groep graad Li-werknemers, graad Il-wérknemers ‘of ~ “ 

.graad. [V-werknemers en’. wat toests oor ‘a BTOED arbei- 
ders mag how; (xvi). a 

dil) » saagskerpmaker”* ’ 
uitdiep ‘of top; (xf) 

“(liii) ;, senior. besturende, “professionéle of. “Admninistratiewe 
~ werknemer” *n werknemer wat deur, di¢ awerkgewet belas ~* 

is met;.werk’ wat die ‘verantwoordelikheid. meebring, “om: 
by-die-. uityoering van. die, bedryfsinrigting, se “werksaam,. . 
hede ‘besluite’ van professionele of , Jadministrati iewe dard 
‘te neem Galil) 

-(xliv) » sleepwa'” enige * vervoermiddel’ Wat. deur | *n- motorvoer-" 
~ tuig gesleep word; ~Cxbyii) coh Won es 

ae - stukwerk * 'n. stelsel: waarvolgens A * Werknemiér~ s 
“ besoldiging op. die hoeveelheid gedane werk Bebaseet, is 

- Qxd): 

    

    

      

      

  

     
  

    

~ 

  

  

  

    

  

ne werkinemer wat: sae / skerD maak 

J 

  

           

: _ Gayiy’ be versendingsklerk ” hn werknemer. wat : ‘betas. is’ mét die i 

we, 

_avervoer..of > 

  

_versending ’ of . ‘verpakking. . van - goeder: 
_aflewering. en wat toesig mag hou,.oor, 

: nagaan,, weeg, . verpak, merk, adre: 
a sodanige zoedere- of. ‘pakkette;. (xii) 

(xtvily , voorinan.” ’n.-werknemer- wat. oor: die. -qwerknemierd in: 
nn “bedrytsinrigting toesig hou. en’ behéer -Voer. en wat. 
toesien “dat hulle hulle. werk doeltreffend. verrig (xviii), 

“(xlyiii) ; a voorvrou.’ F'n vroulike werknemer wat onder die ‘toe: 
sig van. ’n: ‘voorman toesig hou’ oor die vroulike werk-. 
nemers: in ’n bedryfsinrigting, beheér. voer oot sedanige - 
werknemets en, ‘toesien dat hulle” hulle: werk docltreffend: 

(Werrigs ctx) : 

- (xlix) » Wag” 
. bewaak; w . 

Q) » Wet: » : ook die. ‘gemene- reg: ” Gcaaiv : 

(2) By die toepassing van hierdie Vasstellirig. word” n 1 werkni mer 
| in dié kia te_.wees waarin: hy’ uitslujtend of hootsaaklik’ in. 

iens is. . 

   i “byeenbring, ; 
seer of versend van - 

  

  

   

      

iow 

  

    
ot nd ~ wo, a oa 

3. BrsoLDrGiNG,. : 
“OD Die’ minimum loon wat- n in’ werk gewer' * aan élkeen van sy” 
werknemers. in. ondersenoemde klasse “moet. betaal, Word | hier- 
‘onder * uiteengesit : —_— | . : 

“(a) Werknemers uitgesondeid los vwerknémers. - 

wD In allé, gebiede. ~ 

  

    
  

- Algemene werksmalh > 
* ‘Ambagsman Tee 

~ Bestuurder van nl ‘motorvoertuig! waarvan die: 
_ ele gewig, tesame met die eie gewig van‘in ; 

~ sleepwa - of sleepwaens wat deur sodanige post ts 
", voertuig. gesleep word— . . Ao “ 

G)- hoogstens. 1,000 lb. my 
" Gi) meer as 1,000 Ib: is, maar ‘6,000 1b. nig, oS 

      

: ‘te bowe, gaan nié ..: . 
Gil) :meer as. 6,000. Ib. is maar “10, 000 Ib. nie tne 

te bowe gaan. nie | . 10.50 - 
    

  

* Gv) 10,000. Ib. te ‘bowe- gaan witb 1a 

Deeltydse ‘bestuurder, van *n_motorvoerti Bu 6 
> : , : - . a oy ra 
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specifically mentioned ... 0. ww.   

Per week, SO A "Per Week. 
. ; ; mo . Ric]_ . / . 

Clerk, male, unquatified—  ~ _ . Graad I-werknemer, gekwalifiseer .. 

during the first year of experience cee cee 6 46 Graad Lwerknemer, ongekwalifiseer— 

during the second year. of expel FENCE vo. os 7 85 : gedurende die - eerste ses maande onder- 
- during the third year of experience ... ... 9 23 vinding ... .. : . bee bee nee? 

. during the fourth year of experience |.. ... 10 62 gedurende die tweede ses maande onder- 

during the fifth year of experience ... ... 12 00 . vinding . totes ves 

~Clerk, female, qualified ... 0.0 0. 0. 0. we 1015. eedurende die derde ses. maande onder- 
- : VINGING 20. ce ee cee cee che cee tee nee 

° Clerk, female, unqualified— . | gedurende die vierde ses maande . onder- 
--during the first year of experience ... ... 6- 00 _ vinding . . i 

“during the second year of éxperience ... 7 04 Graad H- werknemer, gekwali fiseer see eee oes 

during the third year of experience ... ... 8 06 Graad ‘[L-werknemer, ongekwalifiseer— 

during the fourth year of experience 9 12 gedurende. die eerste ses maande onder- 

Driver of a moter vehicle, the unladen vinding ... ... ... . 
weight of which together with the unladen gedurende dié tweede ses ‘maande onder- 

weight of any trailer or trailers drawn by winding ... ... .. bee be eee 
such vehicle— . ' Graad I-werknemer, aekwalifiseer see eee eee” 

(i) does not exceed 1,000 Ib. see 5 00 | “Graad I-werknemer, ongekwalifiseer— 
(ii) exceeds 1,000 1b. but not 6,000 Ib... 8 50 gedurende die. eerste drie maande onder-. 

_ GiD exceeds 6,000 tb. but not 10,000 Ib. .... 10 50 vinding . . 

* iv) exceeds 10,000 ib. cues 14 00° gedurende die tweede “dtie ‘maande onder- 

Foreman vc... jee eee cae ses vee nee cae ee ace 18 00 ee 
Forewoman ... ... 12 00 Ketelbediener vee vee oe Fe eee eee, 

Grade 1 employee, qualified . 705 | . Klerk, man, gekwalifiseer bee nee cee nee nee ees 

: ' Klerk, man, ongekwalifiseer— 
Grade I employee, unqualified — f 8 seer - 

Cee : . gedurende die eerste jaar ondervinding ... 
during the first six months of experience 4 774 . . Le 

: . ss gedurende die tweede jaar ondervinding ...~ 
during the second six months of expérience 5 224 : . . yg: ‘ 

oe ar . oe —_ : : gedurende die derde jaar ondervinding ... 
during the third six months of experience 5 75 - : . 

. ae . gedurende die vierde jaar ondervinding ... 
: during the fourth six months of experience 6°45 i os: ae 

Grade Hi employee qualified 575 _ gedurende die vyfde jaar ondervinding ... 

. : > GANNOG nre see cee nee are Klerk, vrou, gekwalifiseer ... 0.0.6. dee vee eee 

Grade Ti employee, unqualified— - . Klerk, vrou, ongekwalifiseer-— 
during the first. six months of experience 4.774 at de die te jaar ondervindi 

during the second six months of experience | 5. 224 gedurende He eerste jaar oA ervin ing vt 

Grade Til employee, qualified 00... | 5024 gedurende die tweede jaar ondervinding ... 
de 1H ' lifed , gedurende die derde jaar ondervinding ... 

Gra eM emptoyee, unqualheg : - gedurende die vierde jaar ondervinding ... 
during the first three months of experience 4 424 Onderbaas ‘ / 

during the second three months of ‘ Ond ae es 
EXPETIENCe oe ee ee te ee te te ee A TTS FIGEEVOORIIATE w.. see cee see seu tee nee see one 

Handyman ve. ee ee ce ee ee ee 9 5D Opsigter rep nes nee gee gee cee gee ge gee eee eee 
. Maintenance man .-. ... \. "10 50 Onderhoudsman ... ee cee cee ee tee cee tee eee 

Part-time driver of a motor. vebicle tee ceeees 6 00 Saagskerpmaker Tet gte tee see eee cee cee cee cee 
> Saw sharpener ... 10 00 Voorman: ... a 

. Supervisor ... fete dee eee ce eee aes oe. ~~ 00 VOOLVIOU 16. cee cee cee cee cee cee cee ee cee vee 

Watchman 2.6. ce ee cee cee tee ee tee ee eee 3 08 Wag... ... teeters seg ger ger nee ges gee cee cee oes 
Employee not elsewhere in this clause | Werknemer wat nie elders in hierdie klousule 

a ooe~=65 50 uitdruklik vermeid word nie .., ... 20. 0. cae 

7 

c 
05 

6 45 

an
 

13 

46 

85 

23 

62 

00 

15 

00 

04 

06 

12 

00 

00 

090 

50 

. 00 

00 

00 

00 

5 50 

    

  

          

(i) - In the magis- 
terial districts. of 
Benoni, Boks- - 

: burg, Brakpan, 
In the magis- Germiston, : 

- terial districts |. Johannesburg, In the ‘magis- In the magi 
of Bellville, the | Kempton Park, | terial districts , teri: 1 di oot In all other 
Cape, Simons- rugersdorp, of Durban and Oud t E1Ct areas. 

town and Nigel, Pretoria, {| Port Elizabeth. Of Cndisnoorn. 
‘Wynberg. Randfontein, 

: Roodepcort, 
Springs, Vander- 

bijlpark, and 
- Vereeniging. 

Per Week. Per Week. Per Week. Per Week. Per Week. 
: Re Re R c- Re Re 

Grade. W employee, male, 18 years: of age or , 
over— 

Qualified. .....ccc cece cece eee cee eeeee 4 71 4 TT4- 4 71; 3 75 4 55 
unqualified... 0. cee cee eee eee ~. 4 424 4 424 425: 3 25 4 05 

Grade IV employee, male, under 18 years of - ‘ , 
age— - . 

qualified......... seeeeane rn 3 60 3 60 3 60 _ 2 824 3 424 
unqualified. ........cceeceeeeae Vaeees 3 324 3 324 -. 3 20 _ 2-45 3 05 

Grade IV employee, female . oO 
: Qualified... ccc ccc eee n eee e eens 3 824 3 824 3 824 - 3 60 3 65 

unqualified... 0... cece e eee eae 3 «524 3 524 3 40 ' 2 60 3 25 
Labourer, male, 18 years of age of over..... 4 65 ~ 4 42h 4 25 ' 3 25 405 — 
Labourer, male, under 18 years of age....... 3 50 . 3 324 3 20 2 45 3 05 
Labourer, female.......0.. cence eee eeeeeeeee 3 724 3 524 “3 40 2 60- 3 25- 

 



  

  
  

  

          

BUITENGEWONE,STAATSKOERANT, 19 MEI 1961 me So . 7 

(ii) / In die Janddros- 

- : distrikte Benoni, |- 
Boksburg, Brak-, 

' 1 pan, Germiston, Do 
In die landdros- | Johannesburg, . o. 

| distrikte Bellville,| Kempton Park, | In die landdros- | In die landdros- In all der’ 

die Kaap, Krugersdorp, distrikte Durban | distrik Oudts- a obi a cr 

Simonsiad en | Nigel, Pretoria, | en Port Elizabeth. hoorn. “gevlede. 

en Wynberg. Randfontein, 
Roodepoort, 

Springs, Vander-| _ ~ 
bijlpark en ‘ 
Vereeniging. 

Per week. _- Per week. Per week. Per week. Per week, 

Roc Re Rec | Rc Re 

Graad 1V-werknemer, man, 18 jaar en ouer— - : 

gekwalifiseer..... 00.0 cece erect eee eens 4 774 47h 4 774 3 75 4 55 

ongekwalifiseer..........0eseeee “Veeeeeae . 4 424 4 424 4 25 3 25 4 05 

Graad IV-werknemer, man, jonger as 18 jaar— ‘ . : : _ 

gekwalifiseer........ 6.6 cece eee eee renee 3 60 - 3 60 3 60 2 824 3 424... 

ongekwalifiseer....... 0.06 eee ee eee eee 3 324 3 324 3 20 2 45 3 05 

Graad IV-werknemer, vrou, gekwalifiseer..... 3 823 3 823 3 824 | 3 00 . 365 

Graad [V-werknemer, vrou, ongekwalifiseer... 3 524 3 524 3 40 2 60 ~ 325 

Arbeider, man, 18 jaar en ouer.....-......- 4 65 4 424 4 25 3 25 4 05 

Arbeider, man, jonger as 18 jaar.......... ‘we 3 50 3 324 32 2 45 . 305 - 

Arbeider, VOU. ... 0... c ee ee ee eee ane eeee 3 725 3 524 3 40 . 2 60 . 325 . 

  

(b) Casual Employee—A casual employee shall be paid in 

respect of every day or part of a day of employment not 

less’ than one-fifth of the weekly wage prescribed for an 

employee. in the same area and of the same sex who 

performs the same class of work as the casual employee 

is required to do: Provided that, where the employer 

requires a casual employee to perform the work of a 

class of employee for whom wages on a rising scale are 

prescribed the expression “weekly wage” shall mean the 

weekly wage prescribed for a qualified employee of that 

class and provided further that where the employer requires 

a casual employee to work for a period of not more than 

four consecutive hours on any day, his wage may be 
reduced by fifty per cent. . 

(2) Basis of Coniract——For the purpose of this clause the’ 

contract of employment of an employee, other than a casual 

employee, shall be on a weekly basis, and, save as - provided 

in clause 4(6), an employee shall be paid in respect of a week 

not less than the full weekly wage prescribed in sub-clause (1), 

read with sub-clause (3}, for an employee of his class in .the 

area in which he works, whether he has in that week worked 

the maximum number of ordinary hours of work applicable 

to him in terms of clause 5 or less, : - 

(3) Differential Wage ——An_ employer who requires or permits 

a member of one class of his employees to perform for longer 

than one hour in the aggregate on any day, either in addition 

to his own work or in stibstitution therefor, work of another 

class for which ‘either— 

(a) a. wage higher than that of his own class, or 

(b) a rising scale of wages terminating in a wage higher 

than that of his own class, A 

is prescribed in sub-clause (1), shall. pay ‘to such employee in 

respect of that day— . : 

(i) in the case referred to in paragraph (@), not less than 

the daily wage calculated at the higher rate, and, 

Gi) in the case referred to in paragraph (b), not less than 

“the daily wage calculated on the notch in the rising 

scale immediately above the wage which the employee 

was receiving for his ordinary work: : 

Provided— , 

@ that the provisions of this sub-clause shall not apply 

where the difference between classes in terms of sub- 

clause (1} is based on age, experience or sex; . 

(ii) that, unless expressly otherwise provided in a written 

contract between an employer and his employee, nothing 

in this Determination shall be so construed as to preclude 

an employer from requiring an employee to perform 

work of another class for which class the same or lower 
wage is prescribed than that prescribed for such employee. 

(43 Calculation of Wages.—(a) The daily wage of an employee, 

other than a casual employee, shall be his weekly wage divided 

by-- 

() five, in the case of an employee who works a five-day 

(id) six, in the case of an employee who works a six-day 

week; 
. 

Gii) seven, in the case of an employee who works a seven-day 

. week. : 

(b) The monthly wage of an employee shall be four and a 

third times his weekly wage. : 

(c) The hourly wage of an employee, other than a casual 

employee, shall be his weekly wage divided by the number of 

the ordinary hours of work which he ordinarily works in a week. 

  

(b) Los werknemer—n Los werknemer moet Vir elke dag of ~ 

deel van ’n- dag dien minstens cen vyide betaal word | 

van die weekloon voorgeskryf vir.’n werknemer. if die- 

selfde gebied en van dieselfde ges:ag, wat dieselfde klas 

werk -verrig as wat van die jos werknemer vereis word: ~ 

Met dien verstande dat, as die werkgewer vereis dat sy 

los werknemer. die werk verrig van ’n klas werknemer vir 

wie ’n loon teen ’n stygende skaal voorgeskryf word, ~die - 

nitdrukking ,,weekloon” beteken die“ weekloon voorge- 

skryf vir *n gekwalifiseerde werkmemer van dié klas, en 

voorts met -dien verstande dat, as die werkgewer vereis 

dat sy los werknemer ’n tydperk van hoogstens vier opeen- 

volgende ure op enige dag werk, sy voorgeskrewe loon. 

met vyftig persent verminder mag word. 

(2) Kontrakbasis—By die toepassing van hierdie klousule moet 

die dienskontrak van ’n werknemer, uitgesonderd.’n los werk- 

nemer, op ’n weeklikse grondslag berus en, behoudens. die 

bepalings van klousule 4 (6), moet “n werknemer vir ’n week 

minstens die volle weekloon betaal word wat in subklousule (1), 

saamgelees met subklousule (3), vir ’n werknemer van sy klas 

in die gebied waarin hy werk- voorgeskryf word en wel ongeag 

die vraag of hy in so ’n week die maksimum getal gewone werk-. 

ure wat ingevolge klousule 5 vir hom geld; dan wel minder, 

gewerk het. : , - oo 

(G3) Differensiéle loon—n Werkgewer wat vereis of: toelaat dat’ 

’n lid van een klas van sy werknemers Janger as altesaam’ ecn 

uur op enige dag, hetsy benewens sy eie werk of in die plek. 

daarvan, werk verrig van ’n ander-klas waarvoor hetsy— 

(a) °n hoér loon as dié van sy eie klas, of | ~ - - 

(b) *n stygende loonskaal wat uitloop op ’n hoér loon as dic 

van sy cie klas, 

in subklousule (J) voorgeskryf word, moet vir dié dag aan so 

-"n werknemer as volg betaal:— 

(Gi) In die geval in paragraaf (a) vermeld, minsténs die dagloon 

bereken teen die hoér tarief, en SO 

Gi) in die geval in paragraaf (b) vermeld, minstens die dagloon 

bereken op die kerf in die stygende skaal net bokant die 7 

Joon wat die werknemer vir sy gewone werk ontvang het: 

- Met dien verstande— 

(i) dat die bepalings van hierdie subklousule nie geld wanneer- 

die verskil tussen die klasse ingevolge subklousule (1) op 

ouderdom, ervaring of geslag berus nie; 

(ii) dat, tensy daar in ’n_ skriftelike kontrak tussen *n werk- 

gewer en sy werknemer uitdruklik anders bepaal. word, niks 

in hierdie Vasstelling sé uitgelé mag word dat dit ’n werk- 

gewer belet om van ’n werknemer te vereis dat hy ’n ander 

Klas werk verrig waarvoor die voorgeskrewe loon dieselfde 

of laer is as dié wat vir so ’n werknemer voorgeskryf word 

nie. 

(4) Loonberekening—(@) Die dagloon van *n werknemey, uit- 

gesonderd ’n los werknemer, is sy weekloon gedeel- deur— 

(i) vyf, as hy °*n werkweek van vyf dae het; 

(ii). ses, as hy ’n werkweek van ses dae het; 

(iii) sewe, as hy ’n werkweek van sewe dae het. 

(b) Die maandloon van ‘a werknemer is vier en ‘n derde ‘maal 

sy weekloon. oo. 

(c) Die wurloon, van ’n werknemer, uitgesonderd ’n los werk- 

nemer, is sy weekloon gedeel-deur die getal van die gewone 

werkure wat hy in die reéi in *n week werk. 

oe]
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_ 4. PAYMENT OF REMUNERATION. - 

~ (A) Employees other than Casual Employees—Save as provided. 
in clause 6 (3), any amount due to an employee, other than a 
casual employee, shall be paid in cash weekly: or, with the con- 
sent of .the employee, monthly ‘during the hours’ of work on the 
usual pay day of the establishment for such employee or on termi- 
nation of employment if this takes place before the usual pay 
day, and such amount shall be contained in an envelope or 
container, on which shall be recorded, or which shall be accom- 
panied by a statement showing— . . 

(a) the employer’s name; 
(b) the employee’s name or pay roll aumber and occupation: 
(c) the number of ordinary hours of work worked by the 

employee; 
(d) thé number of overtime hours worked by the employee; 
(e) the employee’s wage; 

_(f) the employee’s cost of living allowance; 
(g) the details of any other remuneration arising out of the 

. employee’s employment; 
(h) the details of any deductions made; 

. @) the actual amount paid to the employee: and 
(@ the period-in respect of which payment is made; 

and such envelope or container on which these particulars are 
recorded or such statement shail become the. property of the 
employee. 

(2) Casual. Employee. —An-employer shall pay the remunera- 
tion due’ to a casual employee. in cash.en termination. of his 
employment. 

(3) Premiums.—No payment shall be made to or- accepted ‘by 
an employer, either directly or indirectly, in ‘respect of the 
employment or training of an employee. 

(4) Purchase of Goods:-—An- -emaployer’ shall- not require his 
‘employee to. purchase any goods from him. or-‘from. any. shop, 
place or person nominated by him. 

‘() Board and Lodging-—Save.as provided’ in "the Natives 
(Urban Areas) Consolidation Act, 1945, an employer shall not 
require his employee to board or lodge or board and lodge with 
him or with any person or at any place nominated by him. 

(6) Deductions. Ani ‘employer. shall not levy any fines against 
his - employee. “nor . shall. .he make any deductions. from his 
employee’s : remuneration: - Provided that. he may make the 
following :— 

(a) With the written consent of. his employee, a. deduction for 
holiday, sick benefit, insurance, sav.ngs,. - provident or pen 
sion funds, or subscriptions to trade unions; 

(b) except where otherwise provided in this Determination, - 
whenever an. employee is absent from work, other than 
on the instructions or at the request of his employer, -a- 
deduction proportionate to the period of -his absence -and 
calculated on the basis of the-wage which: such employee 

. was receiving in respect of his ordinary hours .of work 
at the time. of such absence; - 

"(Qa déduction- of any. afiount which an ‘employer. by. any y jaw , 
‘or “order of. any, competent court is Tequired or r permitted 
‘to- make; * 

(d) whenever an employee. agrees, or is required “i in terms of 
- the Natives (Urban ~Aieas) Consolidation Act, 1945, 
“accept board and Jodging or board - or lodging: with his. : 

- employer, a: -deduction not t exceeding the amounts. specified 

  

hereunder: — 

ee, : _Per Per - 
Re Pe ., Week. Month. . 

eee a oe Re. Re 
hon Gd) Board. 040... ::1.73 

(ii) Lodging 0, 20.- 0 87 
» ii) Board and lodging... 0 60 2 60 

(e) whenever ‘the ordinary hours of work prescribed ‘in -clause. 
‘S-are reduced on account.of short-time, a deduction to 
the amount of . the- employee’s {other than a casual 
employee’s)-hourly wage in respect of each hour of such 
reduction: Provided— 

(i) ‘that such deduction shall not exceed oné-third .of the 
employee’s weekly wage, irrespective of. the number 

. of hours: by which the ordinary hours of work are 
thus reduced; 

that ‘no: deduction. -shall: be. made in the case of short- 
time arising out of: siackness oftrade. or shortage of 

‘raw materials, unless the employer has given his. 
employee notice on the previous work day of his 
intention to reduce the ordinary hours of work; 

(ii) 

_ Gil) 
time owing to a general breakdown of plant or 

- machinery or a ‘breakdown or threatened breakdown 
of buildings, in respect of the first hour not worked, 
unless the employer has given his employee notice 
on the previous day that no work will be available: 

‘fa deduction cf an amount equal to his daily wage in respect 
of any public holiday other than New Year’s: Day, Good. 
Friday, Ascension Day,,the Day,of the Covenant, or Christ-" 
mas Day, on which the employee at his own request is 

. permitted not to. work; 

_oplé of bedrae van sy werknemer se besoldiging aftrek: nie: 

that no deduction shall be made in the case of short-   

- 4, BETALING VAN BESOLDIGING. 

(1) Werknemers uitgesonderd los werknemers:—Rehoudens die 
bepalings van klousule 6 (3), moet iedere bedrag verskuidig: aan 

_’n werknemer, uitgesonderd ’n los werknemer, weekliks in kon- 
tant of, as die werknemer -daartoe instem, maandeliks in kontant 
betaal word gedurende die werkure op die dag waarop die 
bedryfsinrigting so’ ’n werknemer gewoonl’k betaal, of by diens- 
begindiging, as dit voér die gewone betaaldag geskied, en sodanige 
bedrag moet in ’n Koevert of houer wees waarop aangegee word, 
of wat vergesel gaan van ’n staat wat aantoon— 

_ (a) die werkgewer se naam; 
-(b) die werknemer se naam of sy nommer in die betaalstaat 

en sy beroep; 
{c) die getal gewone werkure wat die werknemer gewerk het; 
(d) die getal ure wat die werknemer oortyd gewerk het; 
(e) die werknemer se Joon; 
(f) die werknemer se lewenskostetoelae: 
(g) die besonderhede omtrent enige ander besoldiging ter sake 

van die werknemer se diens; 
(hk) besonderhede omtrent enige bedrae wat afgetrek is; 
({) die werklike bedrag wat aan die. werknemer betaal word; en 
Gj) die tydperk waarvoor die betaling geskied; , 

en sodanige koevert of hover wat hierdie inligting verstrek of 
.sodanige staat word die eiendom van die werknemer. 

(2) Los werknemer.—n Werkgewer moet die besoldiging wat 
‘aan ’n los. werknemer verskul dig is, by die beéindiging van sy 
‘diens aan hom in-kontant betaal. 

(3) Premies—-Geen bedrag mag regstreeks of onregstreeks vir 
' die indiensneming of opleiding van *n werknemer aan ’n werk- 
gewer betaal of deur hom aangeneem word nie. 

(4).Koop van goedere—n Werkgewer mag nie vereis dat sy 
werknemer van hom of -van enige winkel, pi ‘ek. of persoon deur 
hom aangewys goedere koop nie. 

(5) Kos ‘en inwoning. —-Behoudens dis bepalings van die 
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, mag ’n werkgewer 
nie vereis dat sy werknemer by hom of by enigé ander persoon 
of plek deur hom aangewys, eet of inwoon of eet en inwoon 
nie. 

(6) Aftrekkings—n Werkgewer mag sy werknemer geen boetes 
Met 

dien verstande dat hy die volgende mag aftrek :— 

(a) met die sktiftelike toestemming van sy werknemer, ’n bedrag 
vir ’n vakansie-, siektebystands-, versekerings-, spaar-, 
voorsorg- ‘of pensicenfonds, _of vir ledegeide van vakver- 

- enigings; 
a 

) behoudens . andersluidende. bepalings ins hierdie Vasstelling 
telkens wanneer ’n werknemer.om.’n ander. rede as op las 
of versoek van sy werkgéwer. uit sy werk afwesig is, ’n 
bedrag eweredig. aan die tydrerk vad sy afwesigheid en 
bereken op-grondslag van die loon wat so. °n werknemer 
ten tyde van sodanige afwesighcid vir sy gewone werkure 
ontvang het; . - 

© iedere bedrag wat ’n werkgewer by wet of op bevel van-’n 
. bevoegde: hof verplig’ of toegelaat word om af te trek; 

(d) wanneer ’n werknemer. daarmee ~ instem, of ingévolge die . 
-Natureile (Stadsgebiede) . Konsolidasiewet, 1945, __verpli g 
word, om kos: en. -inwoning of kos of. inwoning- van sy. 

; -werk gewer. aan. te neem, °n- + -bedrag hoogstens Belyk aan 
onderstaande -bédrae ; : 

‘Per . Per, 
_ week. | .maand. .. 

. Rec Re 
CG). KOS... ce tee ek cee eee cee ae eee, O 40 . 173 

(ii) Inwoning ... ...., : 0 20- 0 87 
(iit) Kos en inwoning . 0 60° 2°60 

- (e). wanneer | die gewone werkure m.  klousule 5. voorgeskryf- 
weens korttyd, verminder’ word, ’n bedrag gelyk can die 
werknemer (uitgesonderd ’ 'n- los werknemer). se uurloon vir 
elke uur van sodanige vermindering: 

Met dien verstande— . 

(i) dat sodanige aftrekking, ongeag die getal ure waarmee 
die gewone werkure aldus verminder word, hoogstens’ 
gelyk aan een derde van die werknemer se weekloon 
ist 

ay dat geen aftrekking ten. opsi igte van. korttyd wat deur 
’n slapte in die bedryf of ’n tekort aan grondstowwe 
onstaan, geskied nie, tensy die werkgewer sy werk- 
nemerop die vorige "werkdag kennis gegee ‘het van sy 

ue yvoorneme om die gewone werkure te verminder; 

(iti) dat tén opsigte van korttyd weens die feit dat. die 
magjinerie of installasie uit orde is, of die geboue 
onbruikbaar is of dreig om dit te word, geen aftrek- 
king geskied vir die eerste uur waarin daar nie gewerk 

‘word nie, tensy die werkgewer sy werknemer op die 
‘vorige dag kennis gegee het dat daar geen werk -sal 
wees nie; 

A ten opsigte van ’n ander openbare vakansiedag as’ Nuwe= 
_ jaarsdag, Goeie Vrydag,-Hemelvaartdag, Geloftedag of 
» Kersdag waarop die werknemer op cie “yersoek toege’aat 
word om nie te werk nic, ’n bedrag gelyk aan sy dagloon;



- (g) with the written consent of an employee, a deduction of 

any amount which an employer has paid to any municipal 

council or other local. authority in respect of the rent of 
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any house or accommodation in any hostel“ occupied by | 

such employee in any location or Native village under 

the control of such council or other local- authority. 

5. Hours oF Work, ORDINARY AND OVERTIME, AND PAYMENT FOR 

, OVERTIME. so 

(1} Ordinary Hours of Work—An employer shall not require 

or permit an employee, other than a casual ‘employee, to work 

more ordinary hours of work than— . 

(a) in the case of an employee who works a six-day week— 

. @ forty-six in any week from Monday to Saturday, inclu- 

sive; and : 

(ii) subject to sub-paragraph (i) hereof, eight on any day, 

  

unless the hours on one day do not exceed five, in. 

which case the hours on any of the other days may 

be extended to eight and one-half; ” 

(b) in the case of. an employee who works a five-day week— 

(i) forty-six in any week from Monday to Friday, inela- 

sive; and ° : 

Gi) subject to sub-paragraph @ hereof, . nine and one-_ 

quarter on any day. 

ual employee Q) An employer shall not require ‘or permit a.cas 
and one-half 

‘to work more ordinary- hours of work than. eight 

on any day. Se 

(3). Meal Intervals —An employer shall. not require. or. permit..} 

‘more than five hours continuously. an employee. to..work for 1 
without. a meal-interval of not. less than one hour during which 

interval such employee shall not. be required or permitted to 

perform any work, and 
_patt of the ordinary hours. of work. or overtime :. Provided— < 

(i) that periods of work interrupted by intervals of less than: 

one hour shall be deemed ‘to ‘be: continuous; 

' Gi) "that! if such interval be longer than one hour, any period 

. in excess of oné. and ‘one-quarter hours shall be deemed 

to be time worked; . a . 

(ii) that a driver of-a motor -vehicle who during such interval 

“ < does noswork other than being or remaining in charge of 

such interval -shail be deemed not to be- 

the vehicle shall-be deemed for the purposes of: this sub- . 

clause not-to have: worked, during such. interval; ; 

iv) 

, ‘hour, and in that event and after the employer has lodged 

.“a statement of such agreement withthe ‘Divisional Inspec- 

- may-be so reduced;. . . woe be 

- (v). that, in ‘the. case of. an. employee in an establishment in 

. which three shifts a day are.worked, the provisions of this. | 

sub-clause shall not-apply if and for so. long..as such an 

employeeis granted ‘a meal 

hinutes as'‘neatly’as practicable in the middle of -each 

shift: worked. by. him, which interval shall be, deemed, to 

“be part of ‘his ordinary hours of -work or Overtitne, as .the 

ease may be, and’ during which ifterval.he shall not be 

required or permitted to work. ’ ; 

» A Rest - Intervals “An. étiployer shall~ grant. to’ each’ of: his” 

efiiployees a tést interval of: not-less than ten minutes -as. nearas. 

practicable «in the middle of each morning ‘and-aftérno6n work 

period, and’ during such -interval- such’ employee: shall -not.-be 

required ‘or -permitted-to perform -any- work, and such -interval 

. shall: be deemed: to 
such employee.. 

(5) Hours of Work 

that an employer. may agree with his employee to reduce - 

the period of such meal interval to not less than half an. 

tor, Department of Labour, for his area, the -meal interval |, ~ 

interval of not less ‘than-twenty . 

be part of -the ordinary. hours of. work: of | 

to. be ‘Consecutive —Save as provided in. 

i sub-clause (3),’all hours of work of an employée’ on any. day | 

shall be consecutive. 

-'(6) Overtime—All time worked 

ordinary hours of work prescribed 
be deémed to be Overtime: = | 

(7y.Limitation of Overtime.—An employer shali not require or 

permit an employee to. work overtime for more than—. : 

in’ éxcegs_of ‘the number’ of 
in ‘sub-¢lausés (1) “and (2) shall 

(a) in the case-of.a casual employee, two hours on’ any day; 

(b) in the case of any other employee— 

(i) two hours on any day; : 

(ii) ten hours-in any week: , 

Provided that an employee who. works a five-day wee! 

up to four hours overtime on a, Saturday bui so.tnat ten hours 

are not exceeded in such week, . : - : 

  

(8) Female Employees.—Notwithstanding anything to the con-, 

trary contained in this clause, an employer shall not require or 

permit a female employee to work— : 

(a) between 6 o’clock p.m. and 6 o’clock a.m.; 

(b) after 1 o’clock p.m. on more than five days a week; 

(c) overtime for more than two hours on any day,-except that 

. an employee who. works a five-day week may work up to 

four hours overtime on a Saturday;. - . : 

_ d) overtime on more-than thiée consecutive days in any week; 

.. may work- 

~ 

6 

'. (g) met die skriftelike toestemming van ’n werknemer, iedere 

_bedrag wat *n werkgewer aan ’n munisipale raad of ander: 

plaaslike bestuur betaal het aan huur van *n huis, of aan © 

huisvesting in ’n tehtis, wat die werknemer in ’n Jokasie 

-of Naturelledorp onder die beheer van so ’n raad of ander. 

piaaslike bestuur bewoon, 

5. WERKURE, GEWONE EN OORTYD-, EN DIE BETALING VIR OORTYD. 

(1) Gewone werkure.—n Werkgewer mag nie_vereis of toelaat 

dat ’n werknemer, uitgesonderd ’n los werknemer,’ meer gewoné 

werkure werk nie-as— : : a 

(a) in die geval van ’n werknemer met “on werkweek van ‘ses 

dae— . _ 

( ses-en-veertig in enige week van Maandag tot en met : 

Saterdag;. en ” a 

(ii) behoudens die bepalings van subparagraaf (i) hiervan, 

agt op ’n dag, tensy die. ure op een’ dag nie meer as - 

vyf is nie, wanneer die ure op enigeen van die orige ~ 

dae tot agt en ’n half verleng kan word; 

(b) in die geval van ’n werknemer met ’n werkweek van vyf. 

dae— , ; an . 

(i) ses-en-veertig’ in enige week. van Maandag tot en’ met 

Vrydag; en” - oo a : . 

(ii) behouidens die bepalings van subparagraaf: (i) ‘hier- 

van, nege en ’n kwart op enige dag. : a 

(2) °n Werkgewer mag nie vereis of toelaat dat ’n los werk- 

nemer meer gewone werkuré as agt en ’n half-op. ’ dag_werk -.- 

nie. . : - : / 

3) Etenspouses:—n Werkgewer. mag .nie _vereis of toelaat dat 

’n..werknemer meer as vyf uur aaneen werk sonder ’n etenspouse 

van minstens een ‘uur waarin so ’n werknemer nie verplig of | 

toegelaat mag. word om enige werk te verrig nie, en dié pouse- 

word geag’ geen. deel van die gewone werkure of cortydwerk te © 

_ vorm nie:' Met-dien verstande—. . Ls 

(i) dat werktye wat- onderbreek word. deur pouses. 

as ’n uur, geag word aaneen te loop;. - 
van minder 

dat, as.so ’n pouse ‘langer as ‘n uur is, elke tydperk: van 

meer as een en *n kwart uur geag word tyd-te wees waarin. 

daar gewerk is; / vo ee 

dat ’n bestuurder van ’n motorvoertuig wat in so ’n pouse .. 

géen ander werk verrig as om in die béheer van die‘ voer- 

tuig te wees of te bly nie; by -die toepassing. van hierdie © 

subklousule geag word in dié pouse nie te gewerk - het 

nie; 
eR 

(ivy dat °n werkgewer met: sy’ werknemer kan .ooreenkom om 

°." “die diur‘van sc ’n efenspouse tot uiters ’n halfuur te ver- 

“kort, en in dié geval en nadat die werkgewer °h weergawe 

van. dié. ooreenkoms by die. Afdelingsinspekteur, Departe- 

ment van Arbeid,.van sy gebied ingedien het, kan die 

etenspouse aldus verkort word; eG Ce, 

-(v) ‘dat, in die geval van ’n werknemer. in.’n bedryfsinrigting -, 

- waatin drie skofte “per dag’ gewerk word; die--bepalings: 

van ‘hierdie subKlousule’ nie geld indien en. terwyl \aan 

dié werknemer so na'as doenlik aan, die. middel van -iederé, . 

- kof wat - hy..werk; ;’n-.etenspouse yan. minstens..twintig. 

- minute toegestaan: word “nie en‘so,’n pouse word, na gelang - ° 

-yan -omstandighede,. geag ‘deel -van sy géwone..werkure of, | 
in dié pouse mag -hy nie -verplig. of 

fii) 

ii) 

. _oortyd te vorm, en in 
_.° toegelaat‘word om te werk me | = 

~ 4) Ruspouses.—n.. Werkgewer moet, so na. as doenlik aan die ’ 

middel' van elke -werkperiode- in. die voor-.en namiddag, aan -elkeen 

van sy werknemers’’n Tuspouse van-minstens tien minute: toe- 

staan waarin die. werknemer nie verplig of toegelaat mag word -. 

om. enige werk te verrig nie, en so ’n pouse word geag deel . 

van die gewone-werkure van so’’n werknemer te vorm. . 

(5) 'Werkure — moet opeenvolgend wees.—Behoudens.- die 

bepalings van- subklousule. (3), moet alle werkure- van ?n werk-. 

nemer op, iedete dag op mekaar volg. - - pte ob es wo 

(6) Oortyd—“Alle. tyd wat ’n werkriémer langer as die ‘getal 

gewone werkure -in subklousules (4) “en (2) voorgeskryf, . gewerk 

het, word geag oortyd.te wees. as oe a 

(7) Beperking van oortyd—n- Werkgewer mag nie vereis ‘of. 

toelaat dat ’n werknemer langer oortyd werk nie as— 

(a) wat ’n los werknemer betref, twee uur op "n dag; 

(b) wat: cnige ander werknemer. betref— . . 

(i) twee uur op ’n dag; , 
(ii) tien uur in ’n week: : : 

Met dien verstande dat ’n werknemer. wat’n werkweek van vyF. 

dae het, op *n- Saterdag tot vier uur oortyd-mag werk maar dan 

86 dat die oortydwerk tien uur in so ’n week nie te bowe gaan 

nie, oo - , = : 

_ &) Vroulike werknemers-—Ondanks andersluidende bepalings 

in hierdie klousule, mag ‘n werkgewer nie vereis of toelaat dat 

’n vroulike werknemer— . . _ : 

(a) tussen 6-uur om. en 6-uur vm., werk nie; _ 

(b) op meer as vyf dae in ’n week na l-uur nm. werk ‘nie; 

(c) meer as twee uur oortyd op ’n dag werk nie, behalwe dat 

’n werknemer met ’n werkweek van vyf dae op ’n Sater- 

z 

dag tot.vier wur.oortyd mag werk;. |; 

(d) op meer’ as drie opéenvolgende dae in ’n week 
. me, oo! | : . . : .   oortyd werk 

9
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(e) overtime on more than sixty days in any year; 

(f) overtime after completion of her ordinary hours of work 
for more than one hour on any day unless he has— 

' (i) before midday given notice thereof to such employee; 
or . - : 

(ii) provided such employee with an adequate meal and 
allowed her sufficient time to have it before she -has 
to commence overtime; or > ~ - 

" @ii) paid such employee not Jess than twent-five .cents in 
sufficient time to enable her to obtain and have a meal 
before overtime is due to commence. 

~ (9) Payment for Overtime—An employer shall pay an employee 
who works overtime at a rate of not less than— : 

(a) in the case of a casual employee, one and one-third times 
1 his daily wage divided by eight and one-half in respect of 

each. hour or part of an hour so worked on any day; 

(b) in the case of any other employee, one and one-third 
times his hourly wage in respect of each hour or part of 
an hour in the aggregate of the overtime worked on any 
days in any week: 

Provided that for the purpose of this sub-clause the expression 
“wage” means an employee’s wage plus, his cost of living 
allowance. : 

(10) Savings—{a) The provisions of this clause shall not apply 
to a watchman. : 

(b) The provisions of this clause shall not apply to a foreman 
‘or to a senior managerial, professional or administrative employee 
or to a sub-manager if and for so long as such an employee is 
in receipt of regular remuneration at arate of not less than R1,560 
per annum: Provided that any cost of living allowance in excess 
of the highest rate prescribed in terms of War Measure No. 43 
of 1942 (as amended) shall not be regarded as remuneration. 

(c) The provisions’ of sub-clauses (3), (4), (5) and (7) shali not 
apply to an employee while he is engaged on emergency -work. 

6. ANNUAL LEAVE. 

(1) Subject to the provisions of sub-clause (2), an employer 
shall grant to his employee, other than a casual employee, in 
respect of each completed period of twelve months of employ- 
ment with him— 

(a) in the case of a watchman, twenty-one consecutive 
calendar days’ leave, 

(b) in the case of every other employee, fourteen consecutive 
calendar days’ leave, 

and shall pay such employee in respect of such leave— 

(i) in the case- of an employee referred to in paragraph (a), 
i an amount of not less than three times the weekly wage 
i * ° to which he entitled as from the first day of the leave; 

(ii) in the case of am employee referred to in paragraph: (b), 
‘an amount of not less than double the weekly wage to 
which he is entitled as from the first day of the leave: 

Provided that for the purpose of this clause the weckly wage 
of any employee who is engaged on piece-work shall be calcu- 
lated on the basis set out in section 20 (5) of the Factories, 
Machinery and Building Work Act, 194i. 

(2) The leave prescribed in sub-clause (1) shall be granted at 
a time to be fixed by the employer: Provided— 

(i) that, if such leave has not been granted earlier, it shall 
be granted so as to commence within four months after 
the compietion of the twelve months of employment to 
which it relates cr, if the employer and employee have 
agreed thereto. in writing before the expiration of the 
said period of four months, the employer shall grant such 
leave to the employee. as from a date not later than two 
months after the expiration of the said period of four 
months; 

(ii) that the period of leave shall not be concurrent with 
sick leave granted in terms of clause 7 nor, unless the 
employee so requests and the employer agrees in 
writing, with any pericd of military training; 

(iit) that if New Year’s Day, Good Friday, Ascension Day, 
the Day of the Covenant or Christmas Day falls within 
the period cf such leave, another work day shall, for 
each such holiday, be added to the said period as a 
further period of leave and the employee shall be paid 
an amount of not less than daily wage in respect of 
each such day added; 

(iv) that an employer may set off against such peried of | 
leave any days of occasional leave granted on full pay to 
his employee at his employee’s written request during 
the period of twelve months of employment to which 
the period of leave relates. . 

(3) The remuneration in respect of. the leave prescribed in 
sub-clause (1) shail be paid not later than the last work day 
before the date of commencement of the leave. 

10 

  

(e) op meer as sestig dae in ’n jaar oortyd werk nie; 

(f) na voltooiing van haar gewone werkure meer as cen uur 
op ’n dag oortyd werk nie, tensy hy— . 

(i) so ’n werknemer voor die middag kennis daarvan 
gegee het; of 

(ii) so ’n werknemer van ’n behoorlike ete voorsien en 
haar genoeg tyd gelaat het om dit te nuttig voordat 
sy met die oortydwerk moet begin; of 

(iit) so *n werknemer minstens vyf-en-twintig sent betyds 
betaal het om haar in staat te stel om ’n ete te verkry 
en te nuttig voordat die oortydwerk begin, 

(9) Betaling vir oortydwerk—’n Werkgewer moet *n werknemer 
wat cortyd werk, betaal teen ’n tarief van— 

(a) wat ’n los werknemer betref, een en ‘n derde maal sy dag- 
loon gedeel deur agt en ’n half vir elke uur of deel van ’n 
uur ‘wat hy aldus op enige dag gewerk het; 

(b) wat enige ander werknemer betref, een en ’n derde maal 
sy uurloon vir elke uur of deel van ’n uur wat hy altesaam 
op enige dae in enige week oortyd gewerk het: 

- Met dien verstande dat by die toepassing van hierdie subklousule 
_ die uitdrukking ,,ioon” ’n werknemer se loon plus sy lewens- 
kostetoelae beteken. 

(10) Voorbehoudsbepalings.—(a) Die bepalings van hierdie klou- 
sue geld nie vir ’n wag nie. 

(4) Die bepalings van hierdie klousule geld nie vir ‘n voorman, 
of vir °n senior besturende, professionele of administratiewe werk~ 
nemer, of vir ’n onderbestuurder, indien en terwyl so ’n werk- 
nemer gereeld ’n besoldiging teen ’n tarief van minstens R1,560 
per jaar ontvang nie: Met dien verstande dat ’n lewenskostetoclae 
bo die hoogste bedrag wat kragtens Oorlogsmaatreél No. 43 van 
1942 (soos gewysig) voorgeskryf is, nie as besoldiging beskou 
word nie. ‘ 

(c) Die bepalings van subklousules (3), (4), (5) en (7) geld nie 
| vir ’n werknemer onderwyl hy noodwerk verrig nie. 

6. JAARLIKSE VERLOF. 

(1) Behondens die bepalings van subklousule (2), moet ’n 
werkgewer aan sy: werknemer, uitgesonderd ’n los werknemer, op 
iedere voltooide tydperk van twaalf maande in sy diens toe- 
staan— 

(a) wat *n wag betref, een-en-twintig opeenvolgende kalender- 
dae verlof;- . : 

(b) aan iedere ander werknemer, veertien opeenvolgende kalen- 
derdae verlof, 

en moet hy so "n werknemer ten aansien van sodanige verlof 
betaal— 

(i) wat ’n werknemer in paragraaf (a) vermeld betref, ’n bedrag 
van minstens drie maal die weekloon waartoe hy vanaf die 
eerste dag van die verlof geregtig is; . . 

(ii) wat °n werknemer in paragraaf (b) vermeld betref,. ’n 
bedrag van minstens twee maal die weekloon waartoe hy 
vanaf die eerste dag van die verlof geregtig is; 

Met dien verstande dat by die toepassing van hierdie klousule 
die weekloon van ’n werknemer wat stukwerk verrig, bereken 
word op die grondslag uiteengesit in artikel rwintig (5) van die 
Wet op Fabrieke, Masjinerie en Bouwerk, 1941. 

(2) Die verlof voorgeskryf in subklousule (1) moet toegestaan 
word op ’n tyd wat die werkgewer bepaal: Met-dien verstande— 

_ @) dat, as sodanige verlof nie eerder toegestaan is nie, dit so 
toegestaan word dat dit begin binne vier maande na vol- 
tooiing van die twaalf maande diens waarop dit betrek- 
king het, of inidien die werkgewer en die werknemer voor 
die’ verstryking van die gemelde tydperk van vier maande 
skriftelik daartoe ooreengekom het, die werkgewer sodanige 
verlof aan die werknemer toestaan vanaf ’n datum wat nie 
later as twee maande nd die verstryking van die gemelde 
tydperk van vier maande val nie; 

_ {ii} dat die tydperk van verlof nie saamval met siekteverlof 
wat ingevolge klousule 7 toegestaan is of, tensy die 
werknemer dit.versoek en die werkgewer skriftelik daar- 
toe instem, met enige tydperk van militére opleiding nie; 

(iii) dat, as Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag, 
Geloftedag of Kersdag binne die tydperk van sodanige 
verlof val, daar vir elk sodanige vakansiedag nog ’n dag 
by gemelde tydperk as verdere verloftyd gevoeg en 
vir elke sodanige bygevoegde dag aan die werknemer ’n 
bedrag van minstens sy dagloon betaal word: 

(iv) dat, °*n werkgewer al die dae geieentheidsverlof wat op die 
_ Sskriftelike versoeck van sy werknemer met volle betaling 

aan hom toegestaan is gedurende die tydperk van twaalf 
maande waarop die verloftyd betrekking het, van sodanige 
tydperk van verlof kan aftrek. 

(3) Die besoldiging ten opsigte van die verlof voorgeskryf in 
subkloustile (1) moet uiterlik op die laaste werkdag voor die 
aanvangsdatum van die verlof betaal word.
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-(4) An employee, whose contract of employment is terminated 

during any period of twelve months of employment before the 

period of leave. prescribed in sub-clause (1) in respect of that 

period has accrued, shall, upon such termination, and in addition 

to any other remuneration which may be: due to him,:be paid 

in respect of each completed month of such period of employ- 

ment an amount of not less than— 

(a) in the case of an employee referred to in paragraph (@) 

of sub-clause (1), one-fourth; and . . 

(b) in. the case of an employee referred to in paragraph (b) 

, of sub-clause (1), one-sixth, ; 

of the weekly: wage he was receiving immediately before the date 

of such termination: Provided that an employer may make a 

proportionate deduction in respect of any period of leave granted | 

to an employee in terms of the fourth proviso to sub-clause (2) 

and provided further that an employee— oo, 

(i) who leaves his employment without having given and 

served the period of notice prescribed in clause 12, unless 

the employer has waived such notice; or 

(ii) who leaves his employment without cause recognised by 

law as sufficient; or 

'Gii) who is dismissed by his employer without notice for any 

cause recognised by law as sufficient -for such dismissal 

without notice, 

shall not be entitled to any payment by virtue of this sub-clause. 

(5) An employee who has become entitled to a period of leave 

prescribed in sub-clause (1) and whose contract of employment 

terminates before such leave has been granted, shall upon such 

termination be paid the amount he would have received in respect 

of the.leave, had the leave been granted to him as at the date 

of the termination. 

(6) For the purpose of this ‘clause the expression “employ- 

ment” shall be deemed to include any period tn respect of which 

an employer, in terms of clause 12, pays an employee in lieu 

of notice and also any period or periods during which an 

employee is absent— 

~” (a) on leave in terms of this clause; 

(b) on sick leave in terms of clause 7; 

(c) on the instructions or at-the request of his employer; 

(d) undergoing any military training, 

amounting in the aggregate in any year to not more than ten 

weeks in respect of items (a), (6) and (c), plus any period of 

military training undergone in that year, and employment shall 

be deemed to commence-—— . , 

(@) in the case of an employee who had before the coming 

into force of this Determination become entitled to a 

period of annual leave in terms of any. law, on the date 

on which such employee last became entitled to. such leave 

under such law; 
: 

(ii) in the case of an employee who was in employment before 

the coming into force of this Determination and to whom 

any law providing for annual leave. applied but who had 

not become entitled fo a period of leave in terms thereof, 

on the date on which such employment commenced; 

(iii) in the case of any other employee, from the date on which 

such employee entered his employer's service or.on the 

date of the coming into force of this Determination, which- 

_ = ever is the later. 

(7) (a) Notwithstanding anything. to the contrary contained in 

this clause, an employer may for the purpose of annual leave 

at any time, but not more than once in any period of twelve 

months, close his establishment for fourteen consecutive calendar 

days plus any additional days that may have .to be added by 

virtue of the third proviso to sub-clause (2). 

(b) An employee who at the date of the closing of an establish- 

ment in terms of paragraph (a) is not entitled to the full period 

of annual leave prescribed in sub-clause (1) (b) shall in respect 

of any leave due to him be, paid by his employer on the basis 

set.cut in sub-clause (4), and for the purpose of annual leave 

thereafter his employment shali be deemed to commence on the 

date of such closing of the establishment. 

(8) For the purpose of this clause the expression “ wage” means 

an employee’s wage plus his cost of living allowance. 

7. Sick LEAVE. . 

(1) Subject to the provisions of sub-clause (2), an employer 

shall grant to his employee, other. than a casual employee, who 

is absent from work through iacapacity— - 

(a) in the case of an employee who works a five-day week, 

not less than twenty work days; and 

(b) in the case of every other employee, not less than twenty- 

four work days; : , 

sick leave in the aggregate during each cycle of twenty-four 

consecutive months of employment with him, and shall pay such 

employee. in respect of any period of absence in terms of this 

sub-clause not less than the wage he would have received had 

he worked during such period: Provided— 

@) that in the first twenty-four consecutive months of employ- 

ment an employee shall not be entitled to sick leave on 

full pay at a rate of more than, in the case of an employee 

who works a five-day week, one work day in respect of   
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(4) Aan ?n werknemer wie se dienskontrak. gedurende enige 

dienstérmyn ‘van twaalf maande beéindig word voordat die ver- 

loftydperk voorgeskryf in subklousule (7) ten opsigte van’ so “n 

termyn opgeloop het, moet daar by sodanige” diensbeéindiging, 

benewens enige ander besoldiging wat aan hom verskuldig mag 

wees, vir elke voltooide maand van sodanige dienstermyn °n 

bedrag betaal word van minstens— ; ‘ . 

(a) wat ’n werknemer in paragraaf (a) van subklousule (1) ver- 

~ meld betref, een-vierde van die weckloon, en mo 

(b) wat ’n werknemer in paragraaf (b) van subklousule (1) ver- 

meld betref, cen-sesde van die weekioon, . 

“wat shy onmiddellik voor die datum van sodanige diensbedindiging 

ontvang het: Met dien verstande dat °’n werkgewer ten opsigte 

van enige verloftyd wat hy ingevelge die vierde voorbehoud in 

subklousule (2) aan ’n werknemer toogesiaan het, ’n eweredige - 

bedrag kan aftrek, en met dien verstande voorts dat ’n werk- 

nemer— . So, 

(i) wat sy diens verlaat sonder om die kennis te gee en die 

opseggingstermyn uit te dien wat by klousule 12. voor- - 

geskryf word, tensy die werkgewer van sodanige kennis- 

gewing afgesien het; of . . 

(ii) wat sy diens sonder regsgeldige rede verlaat; of 

(iii) wat deur sy werkgewer sonder kennisgewing ontslaan word 

-" om rede wat vir sodanige ontslag sonder kennisgewing 

regtens genoegsaam is, : 

tot geen betaling uit hoofde van hierdie subklousule geregtig is © 

ie, - Oe . - 

(5) ’n Werknemer wat geregtig geword het tot ’n tydperk van 

verlof voorgeskryf in subklousule (1) en wie se dienskontrak 

eindig voordat sodanige verlof ‘toegestaan is, moet by sodanige 

diensbeéindiging die bedrag betaal word wat hy ten opsigte. van 

die verlof sou ontvang het as die verlof op die datum van diens- 

beéindiging aan hom toegestaan. was. : 

(6) By die toepassing van hierdie klousule word die uitdruk- 

king ,,diens” geag elke tydperk té omvat ten opsigite waarvan ’n 

werkgewer ingevolge klousule 12 ’n werknemer betaal in plaas van 

kennis van diensbeéindiging te-gee en tewens alle tydperke waaria 

*n werknemer afwesig is-- 

‘(a) met yerlof ingevolge hierdie klousule;- 

(b) met siekteverlof ingevolge klousule 7; 

(c) op las of versoek van sy werkgewer; 
‘(d) vir militére opleiding, 

Q 

“en wel fot ’n totaal in enige jaar van hoogstens tien weke ten 

opsigte van punte (a), (b)-en (c), plus enige tydperk van militére 

opleiding wat hy in dié jaar ondergaan het, ea die diens word 

geag te begin— , : . 

Gi) in die geval van ’n werknemer wat voor die inwerking- 

treding van hierdie Vasstelling tot *n tydperk van jaarlikse 

verlof ingevolge enige wet geregtig geword het, op die 

datum waarop so ’n werknemer. die vorige maal geregtig 

geword het tot verlof ingevolge so ’n wet; 

(ii) in die geval van * . werknemer wat voor die datum van 

inwerkingtreding van hierdie Vasstelling in dieris was en 

vir wie enige wet gegeld het wat vir jaarlikse verlof voor- 

siening maak maar wat nog nie tot ’n tydperk, van verlof 

ingevolge daarvan geregtig geword het nie, op die aanvangs- 

datum van sodanige diens. / 

(iid) in geval van enige ander werknemer, op die datum waarop- 

“0 n werknemer by sy werkgewer in diens getree het. of op. 

die datum van die inwerkingtreding van hierdie Vasstelling, 

en wel op die jongste van die twee datums. 

(7) (a) Ondanks andersluidende bepalings in hierdie klousule, 

kan ’n werkgewer vir die doel. van jaarlikse verlof te eniger tyd, 

maar hoogstens een maal in ’n tydperk van twaalf maande, sy: 

bedryfsinrigting sluit en wel vir veertien opeenvelgende kalender- 

dae plus enige ander dae wat moontlik uit hoofde van die derd> 

voorbehoudsbepaling in subklousule (2) daarby gevoeg moet word. 

(b) *n Werknemer wat op dic sluifingsdatum: van ’n bedryfs- 

inrigting ingevolge paragraaf (a) nie tot die. volle tydperk van 

die jaarlikse verlof voorgeskryf in subklousule (1) (b) geregtig is 

nie, moet ten opsigte van enige verlof wat aan hom verskuldig is, 

deur sy werkgewer betaal word op die grondslag in subklowsule 

(4) uiteengesit, en vir die doel van die jaarlikse verlof daarnd 

word sy diens geag te begin op die datum waarop die bedryfs- 

. inrigting aldus gesluit is. 

(8) By die toepassing van hierdie klousule beteken die uitdruk- 

king ,,loon” ’n werknemer se loon plus sy lewenskostetcelae. ’ 

: 7. SYEKTEVERLOE. 

(1) Behoudens die bepalings van subklousule (2), moet ’n werk- 

gewer aan sy werknemer, uitgesonderd ’n los werknemer, wat 

weens ongeskiktheid. van die werk afwesig is, die volgende toe- 

staan-— 
Lo : 

(a) in die geval van ’n werknemer wat. ’n werkweek van vyt 

dae het, altesaam miunstens twintig werkdae, en 

(b) in die geval van iedere ander. werknemer, altesaam minstens * 

vier-en-twintig werkdae, : 

siekteverlof gedurende elke tydkring van vier-en-twintig opeen- 

veigende maande diens by hom, en moet hy so ’n werknemer- 

vir elke tydperk van afwesigheid ingevolge hierdie subklousule 

minstens die loon betaal wat hy sow ontvang het as hy gedurende 

so ’n tydperk gewerk het: Met dien verstande— : 

(i) dat gedurende die eerste vier-en-twintig opeenvolgende 

maande diens ’n werknemer nie tot meer siekteverlof met 

volie betaling seregtig is nie as, wat ’n werknemer met ‘n 

werkweek van vyf dae betref, cen werkdag ten opsigte van 

di
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each completed petiod ‘of five weeks of: employment and, ° 
in the case of any other employee, one work day’ in respect 
of each completed-month of.employment; — : 

(ii) that this clause shall not apply to an, employee at whose 
written request an employer makes contributions, at least 
equal to those made by the employee, to any fund or 
organisation nominated by the employee, which fund or 
organisation guarantees to the employee in the event of 
his incapacity in the circumstances set out in this clause 
the payment to him of not less than in the aggregate 
the equivalent of his wage for twenty or-twenty-four work 
days, as the case may be, in each cycle of twenty-four 
months of employment, except that during the first twenty- 
four months of the payment of contributions by the 
employee the guaranteed rate need not exceed the rate 
of accrual set out in the first proviso to this sub-clatise; 

iii) that where an employer is by any law required to pay 
fees for hospital..or medical treatment in respect of an 
employee, and pays such fees, the amount so paid may. be 
set off against the payment due in respect of absence 
owing to incapacity m terms of this clause; . 

(iv) that, if in respect of any. period of incapacity covered 
: by this clause an employer is required by any other law 

to pay to an employee his fuli wages, the provisions of 
this clause shall not apply; . 

(v) that the wage payable to an employee who is employed 
on piece-work for any period of absence on sick leave in 
terms of this clause shall be calculated on the basis of 
not less than the remuneration paid to such employee on 
his last pay day immediately preceding such absence. 

. +2) An employer may, as a condition precedent to the pay-. 
ment by him of any amount claimed in terms of this clause by 
ap employee in respect of any absence from work for a period’ 
covering more than three consecutive calendar days; require the 
employee to produce a certificate signed’ by a medical practi- 
tioner confirming the nature and duration of the employee’s - 
incapacity. 

(3) Where, during the first cycle of twenty-four months of 
employment with the same employer, an employee is absent 
owing to incapacity for a period in excess of any sick leave 
accrued at the time of such .incapacity, he shali be entitled to 
be paid only in respect. of such leave as has so accrued; but 
his- empioyer shall, if he has not previously. done so, at the 
expiry of the said cycle. of employment or on termination ‘of. 
employment ‘before such -expiry. pay him in respect of such 

_ excess period of absence owing to incapacity to the extent to 
which sick leave, accrued at such expiry or termination, had 
not been taken. _ 

“(ay For the purpose of. this clause the expression— : 

(a) “employment” shall be deemed to-include any period 
or periods during. which an empioyee is absent— 

-». (i) on leaye.in terms of. clause 6, . . ; 

Gi)-on the instructions or at the request of his employer, 

(iii) on “sick leave in terms of sub-clause: (1), 
.-. (iv) undergoing military training, a 

amounting in the aggregate in- any, year to not more 
. than ten’ weeks in respect of items (i), (ii) and (ii), plus 

any period of military training undergone in that year, 
and any period of employment which an employee has 
had with the same employer immediately before the date 
of the coming into operation of this Determination shall. 

'. for the purpose of this clause be deemed to be employ- 
ment urider this Determination, and any sick leave on full 

..' pay granted to such an employee during such period shall 
+. be deemed to have been granted under this Determination; 

(b) “incapacity”” means inability to work .owing to any sick- 
ness or injury other than that caused. by an employee’s 
own misconduct: Provided that any inability to- work 

> caused by an accident for which compensation is payable 
_under the Workmen’s Compensation Act, 1941, shall be 
deemed to be incapacity only in‘ respect of any period of 
inability to work for which no disablement payment is 
‘payable in terms of that Act: ~ . 

“(c) “ wage” means an employee’s wage plus his cost of living 
_ allowance. , 

8. PusBLic HOLIDAYS AND SUNDAYS. 

(1) Subject to the provisions of clause 4 (6), if an employee does 
not work on New Year’s Day, Good Friday, Ascension Day, the 
Day of the Covenant or Christmas Day, his employer shall pay 
him for the week in which such day falfs not less than his weekly 
wage. - : a - 

(2) Whenever an employee works on New Year’s Day, Good 
Friday, Ascension Day, the Day of the Covenant or Christmas 
Day his employer shall, save as provided in clause 4 (6), pay him 
for the week in which such day falls not less than his weekly 
wage, plus his hourly wage for each hour or part of an hour 
worked by.the employee on such day: Provided that where such 
an employee is required or permitted to work for less than four 

hours on such day, he shall be deemed to have worked for four 
ours, . 
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_ elke voltooide: tydperk van vyf weke diens en, :wat enige 
ander werknemer betref, een werkdag ten opsigte.van. elke - 
voltooide maand diens; : mo 

(ii) dat hierdie kiousule nie geld vir ’n werknemer Op Wi se 
skriftelike versoek.’n werkgewer bydraes, minstens gelyk 
aan dié wat die werknemer self daarin stort, betaal aan 
enige fonds of organisasie wat die werknemer aanwys en 
wat aan die werknemer waarborg dat aan hom by onge- 
skiktheid in die omstandighede in hierdie klousule ver- 
meld, altesaam minstens die ekwivalent van sy loon: vir 
twintig of vier-en-twintig werkdae, al na gelang van die 
geval, in elke tydkring van vier-en-twintig maande diens 
betaal sal word, behalwe dat gedurende die eerste vier-en- 
twintig maande waarin die werknemer bydraes stort, die 
gewaarborgde tariet nie die koers van aanwas soos uvit- 
eengesit in die eerste voorbehoud van hierdie subklousule 
te bowe hoef. te gaan nie; 

(iii) dat, indien ’n werkgewer ingevolge enige wet gelde vir 
. hospitaal- of mediese behandeling ten -opsigte van ’n werk- 
nemer moet betaal, en sodanige gelde wel betaal, die aldus 

‘betaalde bedrag afgetrek kan word van die bedrag wat inge- 
volge hierdie klousule ten opsigte van afwesigheid weens 
ongeskiktheid verskuldig is; : . 

(iv) dat, indien *n werkgewer by enige ander wet verplig word 
om °*n werknemer sy volle loon te betaal, ten opsigte van 
enige tydperk van ongeskiktheid waarvoor hierdie klousule 
voorsiening maak, die bepalings van hierdie klousule nie 
geld nie; , 

(v) dat die loon wat aan ’n werknemer wat stukwerk verrig, 
' _betaalbaar is ten opsigte van enige tydperk van afwesigheid 

met siekteverlof ingevulge hierdie klousule; bereken word - 
op grondslag van minstens die besoldiging wat aan so ’n 
werknemer op sy laaste betaaldag onmiddellik voor soda- 
nige afwesigheid betaal is. 

(2) Voordat ’n werkgewer ’n bedrag betaal wat ’n werknemer 
kragtens hierdie klousule eis ten opsigte van enige .afwesigheid 
uit sy werk gedurende ’n tydperk wat strek. oor meer as drie 
opeenvolgende kalenderdae kan hy vereis dat die werknemer '’n 
sertifikaat voorlé wat deur ’n geneesheer geteken is en wat die 
aard en duur van die werknemer se ongeskiktheid bevestig. 

(3) Wanneer ’n werknemer gedurende die eerste tydkring van 
vier-en-twintig maande diens by dieseifde werkgewer weens onge- 
skiktheid langer afwesig is as die siekteverlof wat hom ten tyde 
van sodanige ongeskiktheid toekom, is hy geregtig tot betaling 
vir slegs dié sickteverlof wat hom dan toekom; maar sy werk- 
gewer moet, ashy dit nie reeds gedoen het nie, by afloop van 
gemelde tydkring, of by diensbeéindiging voor ‘sodanige afloop, 
hom ten opsigte. van dié langer tydperk van afwesigheid weens 
ongeskiktheid uithetaal vir sover die siektéverlof wat by soda-_ 
nige afloop of beéindiging aan hom toekom, nog nie gebruik js’ 
nie. 

(4) By die toepassing van hierdie kicusule— 

(a) word die uitdrukking ,, diens” geag ook enige tydperk of 
tydperke te omvat waarin die werknemer afwesig is— 

(i) met verlof ingevolge klousule 6; 

(ii) op las of versoek van sy werkgewer; 

~*~ (iii), met -siekteverlof ingevolge subkiousule (1); 

(iv) vir militére opleiding: oe a 

en wel tot. ’n totaal in enige jaar van hoogstens tien weke 
ten opsigte van punte (i), (ii) en (iii), plus enige tydperke 

"van militére opleiding wat hy in dié jaar ondergaan het, 
en enige tydperk van diens by dieselfde werkgewer onmid- 
dellik. voor die datum van die inwerkingtreding van hier- 
die Vasstelling word by die toepassing van hierdie klousule 
geag diens ingevolge hierdie Vasstelling. te wees, en alle 
-siekteverlof wat met volle betaling aan so ’n werknemer 
-gedurende so ’n tydperk toegestaan is, word geag inge- 
volge hierdie Vasstelling toegestaan te wees; 

(5). beteken ,, ongeskiktheid ” die onvermoé om te werk weens 
sickte of besering, behalwe as dit deur die werknemer se 
eile wangedrag veroorsaak is: Met dien verstande dat, as 
die onvermoé om te werk te wyte is aan ’n ongeluk waar- 
voor daar. ingevolge die Ongevallewet, 1941, vergoeding 
betaalbaar is, sodanige onvermoé geag word ongeskiktheid 
te wees slegs ten opsigte van dié tydperk van onvermoé 
om, te werk waarvoor geen vergoeding weens arbeidsonge- 
skiktheid ingevolge genoemde Wet betaalbaar is nie; 

(c) beteken ,,loon ” ’n weérknemer se loon plus sy lewenskoste- 
toelae. . . 

8. OPENBARE VAKANSIEDAE EN SONDAE. . 

(1) Behoudens die bepalings van klousule 4 (6), moet ’n werk- 
ewer aan ’n werknemer wat op Nuwejaarsdag, Goeie Vrydag, 
Hemelvaartdag, Geloftedag of Kersdag nie werk nie, minstens 
sy weekloon betaal vir die week waarin so ’n dag val. 

(2) Wanneer ’n werknemer op ‘Nuwejaarsdag, Goele Vrydag, 
. Hemelvaartdag, Geloftedag of Kersdag werk, moet sy werkgewer 
hom, behoudens die bepalings van klousule 4 (6), vir die week 
waarin so ’n.dag val, minstens sy weekloon betaal, plus sy uur- 
loon vir elke uur: of deel. van ’n uur wat die werknemer op so 
*n dag werk: Met dien verstande dat, as daar vereis of toegelaat 

. word dat die werknemer minder as vier uur op so 'n dag werk, 
hy geag word vier uur te gewerk het.



. "-(3)-Céinpensation . for Work. on a Sunday.—Whenever an | 

employee. works.on a Sunday, his. employer shall either-— 

(a) pay to the employee— : 
aye ? _ . . ‘ - 

(iy if he so works for a period not exceeding four hours, | 

not less than his daily wage; or 

(ii) if he so works for a period exceeding four hours, not: / 

less than double his hourly wage for each hour or part 

of an hour in respect of the total period worked by 

him on such Sunday of not less than double his daily 

wage, whichever is the greater, of . 

(b) pay him one and one-third times his hourly wage for eac 

hour or patt of an hour worked by him on such Sunday, 

and grant him: within fourteen days of such Sunday one 

day’s leave and pay him in respect thereof not less than 

his daily wage: Provided that where such an employee is 

required or permitted to work for less than four hours on 

such Sunday, he shall be deemed to’ have worked for four 

_ hours. - : ok 

(4) For. the purpose of this clause the expression “wage” 

means an employee's wage plus his cost of living allowance. ~ 

(5) This clause shall not apply to a casual employee. 

9, PIHECE-WORK. 

(1) An. employer may, after at least one week’s notice to his 

employee, introduce any piece-work system and, save as provided, 

in clause 4 (6), the employer shall pay such employee, who is 

employed on such piece-work system, remuneration at the. rates 

applicable under such system: Provided that, irrespective of the 

quantity of work done, the employer shail pay such employee not 

less than— an ; 

(a) in the case of an employee other than a casual employee, 

in respect of each week in which piece-work is performed, 

the amount which he would have been required to pay 

such employee for that week had he been remunerated on 

the basis of time worked; Ss 

(b) in the case of a casual employee, in respect of each day 

on which piece-work is performed the amount which . he 

would have been required.to pay such employee for that 

-day had he. been remunerated on the basis of time worked. 

_ (2). An employer shall keep posted up in a conspicuous place 

in his establishment a schedule of the rates referred to in. sub- 

clause (1). . . 

(33 An employer who intends to cancel or amend any piece-work 

system in operation or the rates applicable thereunder shall: give 

his employee employed on such system not less than one month’s 

notice of such. intention: Provided that an employer and his 

employee may agree on a longer period of. notice, in which case 

the employer shall give not less than the period of notice agreed 

upon. . : 

(4) Notwithstanding anything to the contrary.in this clause, an 

employer need. not give a casual employee: notice of his intention 

to introduce any piece-work system or to cancel or amend it. 

/ 10. RATIO. 

(1) An employer shail not employ an unqualified grade I 

employee, grade HI employee, grade Iii employee or grade IV 

employee unless he has in his employ a qualified grade | employee, 

grade If employee, grade Ili employee or grade IV employee, 

respectively, and for each qualified employee in his employ in 

any of these classes he shall not employ more than one un- 

qualified employee in that class. ‘ 

(2) For the purpose of this clause— 

(a) an employer or a manager who is wholly or mainly engaged 

in performing the duties of a foreman may be deemed to 

be a foreman; - . . os . 

(b)-an employer or a manager who is wholly or mainly 

engaged in the duties of a particular class of employee 

for which class a qualifying period is prescribed may be 

deemed. to be a qualified employee in that class; , 

(c) an. unqualified employee who is receiving a wage of not - 

_less than the wage prescribed for a qualified employee of 

his class may be deemed to be a qualified employee in 

that class: . 

Provided that an employer or a manager may not be so deemed 

for more than one class of employee on any day or in more 

than one establishment on any day. 

11. UnirormMs, OVERALLS AND PROTECTIVE CLOTHING. 

An employer shall supply and maintain in serviceable condi- 

tion, free of charge, any uniform, overall or other protective 

clothing which he requires his employee to wear or which by any 

law or regulation he is compelled to provide for his employee 

and any such uniform, overall or other protective. clothing shall 

remain the property of the employer. : , 

12. TERMINATION OF CONTRACT or EMPLOYMENT. 

(1) An employer or his employee, other than a casual employee, 

who desires to terminate the contract of employment, shall give— 

(a) during the first four weeks of employment, not less than. 

, twenty-four hours’, — : 

(b) after the first four weeks of employment, not less than one 

week’s, . . 
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(3). Vergoeding vir werk op.'n Sondag.—Wanneer ’n werknemer 
op ‘a Sondag werk, moet die werkgewer—~ . ~ 

(a) die -werknemer betaal— 

(i) indien hy aldus vir ’n tydperk. van hoogstens vier uur. 
werk, minstens sy dagloon, 

a. 
(ii) indien hy aldus vir.’n tydperk van meer as vier uur 

werk, minstens dubbel sy uurloon vir elke uur of 

deel van ’n uur ten opsigte van die totale tydperk wat - 

hy op sodanige Sondag werk of minstens dubbel sy 

dagioon, al na gelang van watter die meeste is, of 

(b) hom een en ’n derde maal sy uurloon betaal vir elke.uur 

“"" of deel’ van ’n uur -wat hy op so ’n Sondag werk en hom 

binne vertien dae vanaf so ’n Sondag een dag verlof toe-, 

staan en vir die dag minstens sy dagloon betaal: ‘Met dien 

verstande dat, as vereis of toegelaat word dat so ’n werk- 

nemer minder as vier uur op so °n Sondag werk, hy geag 

word vier uur te gewerk het. 

(4) By die toepassing van hierdie klousule-beteken die uitdruk-- . 
1 

king ,, loon” ’n werknemer se loon plus sy lewenskostetoelae. - 

_ (5) Hierdic klousule geld nie vir ’n los werknemer nie. 

. 9, STUKWERK. 

(1) N& minstens een week kennisgewing aan sy werknemer kan 

a werkgewer ’n stukwerkstelsel invoer en, behoudens ‘die bepa- 

lings van klousule 4 (6), moet die werkgewer ’n werknemer wat 

volgens so ’n stukwerkstelsel werk,. besoldig teen die tarief wat 

volgens dié stelsel geld: Met dien verstande dat die werkgewer, 

ongeag die hoeveelheid gedane werk, die werknemer minstens die’. 

volgende betaal-— . 

(a) In die geval van ’n ander ‘werknemer as ’n los werknemer, 

vir elke week waarin stukwerk verrig word, die bedrag ~ 

wat hy so ’n werknemer vir dié week sou moet betaal het , - 

as hy hom ’n tydloon betaal het; 

(b) in die geval van ’n los werknemer, vit elke ‘dag waarop. 

stukwerk verrig word, die bedrag wat hy so *n werknemer - 

vir daardie dag sou moet betaal het as hy hom ’n tydloon 

betaal het. 

- (2) ’n Werkgewer moet ’n lys van die tariewe vermeld in sub-. 

klousule (1) op ’n opvallende plek in sy bedryfsinrigting aange- 

plak hou. 

(3) ’n Werkgewer wat voornemens is om ’n_ bestaande stuk-: 

werkstelse] of die tariéwe wat daarvolgens ‘geld, af te skaf of te 

wysig, moet aan die betrokke werknemers minstens een kalender-- 

maand kennis van sodanige voorneme gee: Met dien- verstande: — 

dat ’n werkgewer en sy werknemer oor ’’n langer ‘termyn van 

kennisgewing Kan ooreenkom en dan moet die werkgewer min- 

stens die ooreengekome kennis gee. 

(4 Ondanks andersluidende bepalings in hierdie klousule, hoef’ 

’n werkgewer ’n los werknemer geen kennis te geen van sy VOor- — 

nie, 

10, GETALLEVERHOUDING. 

' a’n Werkgewer mag nie ’n ongekwalifiseerde graad I-werk-" 

neme om *n stukwerkstelsel in.te voer of af te skaf of te wysig 

nemer, graad U-werknemer, graad. [I-werknemer of graad IV- 

werknemer in diens neem nie, tensy hy onderskeidelik ’n gekwalifi- 

seerde graad J-werknemer, graad {l-werknemer, graad..1II-werk-. .° 

nemer of graad IV-werknemer. in sy diens. het, en in. geeneen 

van hierdie klasse. mag hy. meer. as cen ongekwalifiseerde. werk-. 

nemer teen elke gekwalifiseerde werknemer van dieselfde. klas. ia 

diens hé nie. - / 

(2) By die toepassing van hierdie klousule— 

(a) mag ’n werkgewer of ’n bestuurder wat uitsluitend of hoof- 

 gaaklik die werk van ’n voorman. verrig, beskou word 

as °’n yoorman; 

(b) mag ’n werkgewer of ’n bestuurder wat uitsluitend of hoof- 

saaklik die werk verrig van ’n besondere klas werknemer ~ 

waarvoor ’n kwalifiserende .tydperk voorgeskryf. is, beskou 

_word as ’n gekwalifiseerde werknemer van daardie klas;. 

(c) mag ’n- ongekwalifiseerde werknemer wat ‘mn loon ontvang 

minstens gelyk aan die.-loon..wat voorgeskryf is vir °n 

gekwalifiseerde werknemer. van sy klas, beskou -word as ’n 

gekwalifiseerde werknemer: 

klas werknemer of inrigting-nie. 

11. UNtwoRMS, OORPAKKE EN, BESKERMENDE KLERE. - 

’) Werkgewer moet alle uniforms, oorpakke of ‘ander . 

| Met dien verstande dat ’n werkgewer of bestuurder. nie. op die- 

_selfde dag aldus béskou_mag word ten opsigte van meer as. cen. 

beskermende kiere wat hy vereis dat sy werknemer dra of war - 

enige wet of regulasie hom verplig om. aan sy werknemer ‘te 

verskaf,- gratis verskaf en in bruikbare toestand hou; en al‘: 

sodanige uniforms, oorpakke of ander beskéermende klere bly die 

eiendom van die werkgewer. 

12. BEEINDIGING VAN -DIENSKONTRAK. 

(1) ’n Werkgewer of sy werknemer, uitgesonderd ’n los werk- | 

nemer, kan ’n dienskontrak beéindig deur dit— - 

(a) gedurende die eerste vier weke diens, minstens vier-en-— 

twintig uur, "se 

(b) n& die eerste vier weke diens, minstens ’n week, 

B
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notice of termination of contract, or an employer or employee 
may terminate the contract without notice by paying the employee 
or paying or forfeiting to the employer, as the case may be, in 
lieu of such notice not less than— : 

(i) in the case of twenty-four hours’ notice, the daily wage 
' Which the employee is receiving at the time of such termi- 

nation; ne 

Gi) in the case of a week’s notice, the weekly wage which the 
-employee is receiving at the time of such termination: - 

Provided that this shail not affect— 

@) the right of an employer or an employee to terminate the 
contract without notice for any cause recognised by law as 
sufficient; : 

(ii) any written agreement between an employer and his em- 
ployee which provides for a period of notice of equal 
duration on both sides and for ionger than that prescribed 

-in- this clause; 

(ili) the operation of any forfeitures or penalties which by law 
' . may be applicable in respect of an employee who deserts: 

Provided further that where the wage of an-employee at the 
date of termination, has beén reduced by deductions in respect 
of short-time, the expression “is receiving,at the time of such 
termination ” shall, when an employer pays an employee in lieu 
of notice, be deemed to mean “would have received at the time 
of such termination if no deductions had been made.in respect 
of short-time ”. 

(2) Where there is an agreement in terms of the second proviso 
to sub-clause (1), the payment or forfetture ir lieu of notice shall 
correspond to the period of notice agreéd upon. 

(3) The notice prescribed in sub-clause (1) shall be given on 
or before the usual pay-day of the establishment for such employee 
and shail run from the day after such pay-day: Provided— 

(i) that the period of notice shall not run concurrently with, 
nor shall notice be given during, an employee’s absence on 
leave granted in terms of clause 6 or any period of military 

. training; : . 

(ii) that notice shall not be given during an employee’s absence 
on sick leave granted in terms of clause 7; and : 

(iii) that where only twenty-four hours’ notice is required to 
be given such notice may be given on any work day. 

_ (4) For the purpose of this..clause the .expression “wage ” 
Means an employee’s. wage plus his cost of living allowance. 

13. CERTIFICATE OF SERVICE. 

An empioyer shall upon termination of the contract of employ- 
ment, other than through the desertion of an employee, furnish 
his employee, other than a casual employee, with a certificate of 
service, substantially in the form prescribed in the Schedule to 
this Determination, showing the full names of the employer and 
his employee, the occupation. of the employee, the date of com- 
mencement and the date of termination of the contract and the 
employee’s weekly wage at the date of such termination. 

14. PROHIBITION OF EMPLOYMENT. 

An employer shall not employ any person under the age of 
fifteen years. . - 

15. LoG-sBoox. 

(i) An employer shall provide his driver of a motor vehicle 
or his part-time driver of a motor vehicle with a log-book as 
hearly.as practicable in the following form :— : 

DAILY. LOG. 
Name-of employer............ Seeeeseeeee ceeees de veueis ceebeceuseene seeaeee ‘heaves 
Name of driver... : ‘    

       

  

   a.m. / p.m. 
2.71. /p.m 

Time of starting work.. 
Time of finishing work.. 
Number of hours worked 
Meal hours from........- 
TO ececceeeceeceeese eee 
Particulars of any accident or delay 

     

  

    

   
a.m./p.m. 

Date........ 

  

(2) Every driver of a motor vehicle or part-time driver of a 
motor vehicle shall, in the .og-book referred to in sub-clause (1). 
keep a daily log in duplicate in respect of each day’s work and 
shall within twenty-four hours of the completion of the day’s 
work to which it relates deliver a copy thereof to his employer, 
and for the purpose of this clause the expression “work” in 
relation to a part-time driver of a motor vehicle shall refer only 
to “driving a motor vehicle” as defined in the definition of this 
class of employee. : . . 

(3) Every employer shall retain the copy of the daily log, 
which in terms of sub-clause (2) has been delivered to him, fora 
period of three years subsequent to such delivery. 
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‘Naam van motorvoertuigbestuurder......... . 

  

vooruit op te sé; of *n-werkgewer of ’n werknemer kan die kon- 
trak sonder opsegging begindig deurdat in plaas van opsegging 
die werkgewer aan die werknemer minstens die vo'gende betzal, 
of die werknemer aan die werkgewer minstens die volgende betaal 
of verbeur, al na gelang van die omstandighede— 

(i) in die geval van vier-en-twintig uur opsegging, die dagloon 
wait die werknemer ten ‘tyde. van sodanige beéindiging 
ontvang; : 

Gi) in die geval van ‘n week opsegging, die weekioon wat die 
werknemer ten tyde van sodanige bedindiging ontvang: 

Met dien verstande dat hierdeur onaangetas gelaat word— 
G) die reg van ’n werkgewér of sy werknemer om op enige 

regsgeldige grond die kontrak’ sonder opsegging te 
beéindig; : 

Gb ’n skriftelike ooreenkoms tussen ’n werkgewer en sy werk- 
1emer waarin voorsiening gemaak word vir ‘n opsegg'ngs- 
termyn wat vir beide partye ewe lank is en langer is as dié 
wat hierdie klousule voorskryf; - 

(iii) die werking van verbeurings of boctes wat regtens van 
toepassing kan wees op ’n werknemer wat sy diens verlaat: 

Met dien verstande voorts dat, indien die loon van ’n werknemer 
teen die datum van die beéindiging-reeds weens korttyd verrninder 
is en die werkgewer hom betaai in plaas van sy diens op te sé, 
die ultdrukking ,,ten tyde van sedanige beéindiging ortvang ” 
geag word te beteken ,,ten tyde van sodainige bevindig ng sou 
ontvang het as geen aftrekkiags weens korttyd gedoen was nie” 

(2) Indien daar ingevolge die tweede voorbehoudsbepaling van 
subklousule (1) ’n ooreenkoms bestaan, moet die betaling of ver- 
beuring in plaas van opsegging ewerecig wees aan die ooreen- 

' gekome opseggingstermyn. 

(3) Die opsegging in subklousule (1) voorgeskryf moet voor 
of op die bedryfsinrigting se gewone betaaldag vir so ’n werk- 
nemer geskied en gaan in op die dag nd sodanige betaaldag: Met 
dien verstande— 

(i} dat die opseggingstermyn nie mag sagmval met en die 
opsegging nie mag geskied gedurende “n werknemer se 
aiwesigheid met verlof ingevolge klousule 6 of met enige 
tydperk van militére opleiding nic; , : 

(ii) dat gedurende ’n werknemer se afwesigheid met siekte- 
verlof ooreenkomstig klousuie 7 opsegging nie mag geskied 
nie; 

(ii) dat, as ’n opseggingstermyn van slegs vier-en-twintig uur 
vereis word, sodanige opsegging op enige werkdag kan 
geskied. 

(4) By dié toepassing van hierdie klousule beteken die uit- 
| drukking ,,loon” die werknemer se loon plus sy lewenskaste- 
toelae. 

13. DIENSSERTIFIKAAT. 

Wannecr ’n dienskontrak om ‘n ander rede as diensverlating 
beéindig word, moet die werkgewer aan die betrokke werknemer, 
uitgesonderd °n los werknemer, ’n diensseriifikaat gee wat hoof- 
saaklik die vorm het soos in die Bylae tot hierdie Vassitelling 
voorgeskryf. en waarin die volle naam van die werkgewer en 
van sy werknemer, die betrekking van die werknemer. die aan- 
vangs- en die afioopdatum van die kontrak en die werknemer se 
weekloon ten tyde van die datum van sodanige beéindiging aan- 
gegee word. 

14. VERBOD OP INDIENSNEMING. . 

*n Werkgewer mag niemand onder die ouderdom van vyftien 
jaar in diens neem nie. 

15. LosBoek. 

(1) ‘n Werkgewer moet sy bestuurder van nh motorvoertuig of 
sy deeltydse bestuurder van ’n motorvoerteig voorsien van ’n 

}-logboek wat vir sover doenlik die volgende vorm het:— 

DAAGLIKSE LOG. 
Naam van Werk gewer.........cccccccceccecccccccuscasceuceceuseuececenscs 

  

    
      o¥m./nm.. Tyd waarep werk begin het.. 

vin. /nm. Tyd waarop werk opgehou het 
Getal ure gewerk : 
Etenstye van 

           

      

Datum vhseeeeeneas laveeees tieeeeeees 19...... . 

(2) ledere bestuurder van ’n motorvoertuig of deeltydse bestuur- 
der van "nh motorvoertuig moet in die logboek in subklousule (1) 
vermelid cor elke dag se werk ’n daaglikse log in duplo hou en 
birme vier-en-twintig uur ha voltooling van die dag se werk 
waarop dit betrekking het ’n afskrif daarvan by sy werkgewer 
indien, en by die toepassing van hierdie klousule slaan die wit- 
drukking ., werk” ten opsigte van ’n deeltydse bestuurder van ’n 
motorvoertuig slegs op ,,’n motorvoertuig bestuur” soos dit in 
die woordomskrywing van hierdie klas werknemer omskryf word. 

(3) Elke werkgewer moet die afskrif van die daaglikse log wat 
ingevolge subklousule (2) by hom ingedien is, drie jaar Jank na 
sodanige indiening bewaar. ‘



  

7 ifwe- fa) deen eee nse¥ 
~ On- trade in - the Brush and. Br 

   
“hereby certify. t Leeper 

- employed by me/us @i from. om the epee 

ae, “19 videos ol 

  

: his/' her (a) wage (excluding cost, of {living allowance) was « 

oe eeeatenee feasted Rand cent. per week. 

  

. Date. 

(a). Delete whichever inapplicable, 

(b) State eccupation in’ Which employee was’ wholly” or mainly 

engaged, ¢ eB. clerk, labourer, , grade I i employee, handyman. 

    

: > No. 158] {9 May’ 196t- 
FACT ORIES, “MACHINERY - AND B BUILDING WORK 

ACT, 1941, AS. AMENDED. 

_ BRUSH AND BROOM MANUFACTURING | op 

: INDUSTRY, UNION’ OF. SOUTH AFRICA. - 
  

On behalf. of the Minister of Labour, L “Marais ViLJORN, | 

~Deputy- -Minister of Labour, in-. terms .of sub-section (1). 

- of section «twenty-two: ‘of the Factories, Machinery. and 

“Building Work Act, 1941, as amended, declare the -pro- 

- visions of . the Determination for the Brush and Broom - 

Manufacturing - Industry, published under Government 

‘ Notice No. 757. of the 19th day of May, 1961, on the - 
--whole to be not less favourable to the persons whose hours. 

of work and remuneration in respect of overtime; public 

holidays. and, work. on ‘Sundays ‘and public holidays .are - 

-. repuilated thereby. than the relative provisions of the said 
Act. | 

-M.. VILIOEN, 
‘Deputy: -Minister. -of ‘Labour. 

_ ver klaar hierby dat.: 

\- dag van.. . 

cupa : 
At the termination of employment - 

~~{b) Meld. die betrekking waarin: die werknemer- + ishui 

“No. 458.) - 

         

         

    

    

   
   

   

  

   

   

  

Ek/ons On heel 
Borsel- en. Besemny wer 

   

  

in- my /ons(a) diens was Van. dic.- 
van. z . 
   

  

os jandtekeniag. van werkgewer ‘oF "ecmaliade 

per Fos © verteeawoordiger, « \ , 

» (a) Skrap wat | hie van ‘toepassing is” nie. : 

hoofsaaklik, in. diens: was, bv., 
_Werknenier; algemene werksman.. 

  

Klerk; arbeider, - ‘eraads de 

  

“190 ‘Mei 1961; 
‘WET OP FABRIEKE, MASHNERIE EN" BOUWERK 7 

, ‘1941, SOOS GEWYSIG.. 

woe 

" BORSEL- “EN BESEMNYWERHEID, UNIE VAN, 
_SUID-AFRIKA, - a 
  

~ Namiens die Minister \ van “Arbeid, “veridlaar ek: “Marais. 
Vinson, Adjunk-minister van Arbeid, kragtens : subartikel...- 

(1).van artikel tweé-en-twintig van die Wet op. Fabrieke, «~ 
Masjinerie’ en. Bouwerk,- 1941, soos: gewysig;.. dat - ‘die... 
bepalings van die Vasstellings vir die. Borsel- en Besem-’-: 
“nywerheid gepubliseer : by Goewermentskennisgewing. No. , 

757 van.-19% Mei-196L, bor die dlgemeen- nie Vir™ die. ~ 

persone: Wie se werkure en beloning. ten -opsigte van -oor-— 
tyd, openbare feesdae,.en- werk op -Sondae. -enjopenbate ” 
feesdae daarby -gereél word, -minder gunstig. as “die: des- > 
betreffende bepalings v van genoemde Wet. 1S" nie. 

ee SMS NILIOEN,. Lo 
‘Adjunk-minister van “Arbeit a 

      

    

  

  

| Ein of South ‘Atrica 
Coat of. Arms - 

oes In Colours oY 
oy - Size iy inches by. o inches 

a. 

° "eo to design sania | 
“by the Coll ege of | Heral Ids ° 

“PRICE. 
R110 per copy, post free within the‘Union 

RLS per. copy, “outside ithe ‘Union | 

" Obtainable from the. Government Printer. 
Pretoria and. Cape Town       

  

   

  

Wa pen van de: 
Gwie ban Suid- “Bteika 

oo In Klewre 
- ‘Groot hy duitn by 9 dion - ee 

a a ar 

“Herdruk volgens. plan ‘opgemaak ° 

deur die. Kollege van: Heraldiek pee 

oe pS. oa 
i RL 10 per. kopie, posyry in die. ‘Unie 7 

-RLIS. per kopie, “buite. die: Unie-.. os 

. Verkrygbaar by die Staatsdrukket = a so 

: Pretoria en n Kaapstad: Re 

    

      

       



16° " ., \ GOVERNMENT GAZETTE EXTRAORDINARY, 19 MAY 1961 

  

‘ Co This Journal embodies inter alia 
IMPORTERS 7 ; a monthly economic review (with 

: statistics) of business and industrial 
conditions in the Union, the latest 
Departmental information on market 
possibilities for Union products in 
countries at present covered by the. 
Union’s Overseas Trade Representa- 
tives, lists of trade enquiries, items of 

industrial activity in the Union, the 
latest information on price and com- 
modity centrol, most reports (un- 

subsertbe to : . abridged) of the Board of Trade and 
Industries; and articles of a general 

"nature in connection with commerce 
, and industry 
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