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LOONVASSTELLING No. 219. 
  

TABAKNYWERHEID, REPUBLIEK VAN 
Se SUID-APRIKA. 

  

In opdrag van die Adjunk-minister van Arbeid word 
hierby ingevolge subartikel (2) van artikel veertien van 

_ die Loonwet, 1957, bekendgemaak dat hy, handelende 
namens ‘en kragtens die bevoegdheid verleen aan die 
Minister van Arbeid, by subartikel (1) van artikel veertien 
‘van genoemde Wet, die Vassteiling wat in-die Bylae hier- 
van verskyn ten opsigte van die Tabaknywerheid gemaak 
hhet en die 26ste dag van Junie’ 1961 bepaal het as die 

’ datum waarop die bepalings van genoemde Vasstelling 
bindend word. 

BYLAE. * 
  

i. GEBIED EN BESTEK VAN DIE VASSTELLING. 

‘Hierdie Vasstelling is van toepassing op alle werknemers, uit- 
_ gesonderd bestuurders, in die Tabaknywerheid in die Republiek 
van Suid-Afrika, uitgesonderd in die volgende gebiede:— 

Die landdrosdistrikte Benoni, Boksburg, Brakpan, Germiston, 
Heidelberg, Johannesburg, Krugersdorp, Nigel, Pretoria, 
Randfontein, Roodepoort en Springs en die munisipale 
gebied van Iustenburg, . : 

en op die werkgewers vaa sodanige werknemers. 

. 2. WooRDOMSKRYWINGS, 

{1) Tensy uit die samehang anders blyk, het enige uitdrukking 
wat in hierdie Vasstelling gebruik word en wat in die Loonwet, 
1957, omskryf is, dieselfde betekenis as in daardie Wet en tensy 
dit onbestaanbaar is met die samehang, beteken-— 

,ambagsman ” "n werknemer in diens in werk wat gewoonlik 
deur *n geskoolde ambagsman verrig word, en by die 
toepassing van hierdie woordomskrywing beteken die uit- 
‘drukking ,,geskocide ambagsman” °n persoon wat sy leer- 
iyd uitgedien het in ’n bedryf wat aangewys is of geag word 
aangewys te wees kragtens die Wet op Vakleerlinge, 1944, 
of. wat in besit is. van *n vaardigheid sertifikaat deur die 
Registrateur van Vakleerlinge aan hom uitgereik ingevolge 
artikel ses van die Wet op Opleiding van Ambagsmanne, 
1951, of ‘n-sertifikaat wat deur genoernde Registrateur aan 
hom uitgereik is ingevolge of artikel nvee (7) of artikel 
sewe (3) van genoemde Wet; 

 assistent-voorman ” 
toesig van °n voorman enigeen van die pligte van ’n voor- 
man verrig en wat namens hom in sy afwesigheid kan optree; 

~ 4, assistent-toesighouer” ’n vroulike werknemer wat onder die 
algemene toesig van ’n toesighouer enigeen van die pligte 
van ’n toesighouer verrig en wat namens haar in haar afwesig- 

- heid kan optree; , 
», ketelbediener” ’n werknemer wat onder algemene toesig die 

. waterpeil’ en die stoomdruk in ’n stoomketel in stand hou, 
en wat die vuur in so "n stoomketel kan maak of stook of - 
uithaal; | 
los werknemer” ‘n werknemer wat hoogstens drie dae in ’n 
week by dieselfde werkgewer in diens is; 

, onderbaas”” ’n werknemer, uitgesonderd "n assistent-toesig- 
houer, ondersoeker of ‘n toesighouer, wat, onder die toesig 
van ’n voorman, jn beheer is van ‘n greep graad H-werk- 
nemers, graad I[l-werknemers of arbeiders; ‘ . 
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’n werknemer wat onder die algemene-|   

WAGE ACT, No. 5 oF 1957. 

WAGE DETERMINATION No. 219. 

‘TOBACCO MANUFACTURING: INDUSTRY, 
REPUBLIC OF SOUTH AFRICA, | 

  

  

By direction of the Deputy Minister of Labour: it is 
hereby notified in terms of sub-section (2) of section four- 
teen of the Wage Act, 1957, that he, acting on behalf of 
and under the powers vested in the Minister of Labour, 
by sub-section (1) of section fourteen of the said Act, has 
made the Determination. in the Schedule hereto in respect 
of the Tobacco Manufacturing Industry. and has -fixed 
the 26th day of June, 1961, as the date from’ which the 
provisions of the said Determination shall be. binding. _ 

SCHEDULE. 

1, AREA AND SCOPE OF THE DETERMINATION. 

This Determination shall apply to ail employees, other ‘than 
managers, in the Tobacco Manufacturing Industry-in the Republic 
of South Africa, except in the following areas:— 

The magisterial districts of Benoni, Boksburg, Brakpan, 
Germiston, Heidelberg, Johannesburg, Krugersdorp, Nigel: 
Pretoria, Randfontein, Roodepoort and Springs and. the 
municipal area of Rustenburg, , / . 

and to. the employers of such employees. 

. 2, DEFINITIONS. ; | 

(1) Unless the context otherwise indicates, any expréssion 
’ which is used in this Determination and which is defined in 

the Wage Act, 1957, has the same meaning as in that Act and. 
unless inconsistent. with the context— : : . 

“artisan”? means an employee who is. engaged in ~ work. 
normally performed by-a skilled artisan and for the. purpose 
of this definition the expression * skilled artisan’ means: a 
person who has served his apprenticeship in a trade 
designated or deemed to have been designated under the 
Apprenticeship Act, 1944, or who holds a ‘certificate of 

- proficiency issued to him by the Registrar of Apprentice- 
ship in terms of section six of the Training of Artisians Act, 
1951, or a certificate issued to him by the said Registrar in 
terms of either section two (7) or section. seven (3) of the 
said Act; : 

“assistant foreman” means an employee who, under ‘the 
general supervision of a foreman, Serforms any of the duties 
of a foreman and who may act for him during his absence; 

“assistant supervisor” means a female employee who, under 
the general supervision of a supervisor, performs any of the 
duties of a supervisor and. who may act for her during 
her absence; . : 

“boiler attendant”. means an employee who, under general 
supervision, maintains the water level and steam pressure 
in a boiler and who may make, maintain or draw the ‘fire 
in such ‘boiler; - : oo 

“casual employee ” means an employee who is employed by 
the same empioyer on not more than three days in any 
week; . us Oo 

“ chargehand ” means an employee. other than. an assistant 
supervisor, examiner or-a supervisor, who, under the super-. 
vision of a foreman, is in charge of.a group of grade IT 
-empioyees, grade 11] employees or labourers; : 
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, chauffeur” ’n werknemer wat ’n ‘motorvoertuig .bestuur wat 

‘vir die vervoer van passasiers bedoel’ is en gebruik word 

vir die vervoer van sy werkgewer of van personeel, klante, 

of besoekers en waarmee ook dokumente of pakkette vervoer 

kan word; ; - ; 

»klerk” ’n. werknemer wat ~skryf-, tik-, liasseer- ‘of enige 

ander soort’ klerklike werk verrig en omvat dit ook ‘a 

kassier, magasynman, versendingsklerk en telefoonskakelbord- 

bediener; maar geen. ander klas werknemer wat elders in 

hierdie kiousule omskryf word nie, ook al maak klerklike 

werk ’n deel van so ’n werknemer se werk uit; 

‘Klerk, vrou. gekwalifiseer.” ‘n vroulike klerk met. minsiens 

vier jaar -ondervinding, 

klerk, vrou, ongekwalifiseer,” 

as vier jaar ondervinding; 

39 

yy 
’n vroulike klerk met minder 

Ey . : 

vyf jaar ondervinding, ; / 

, Klerk, man, ongekwalifiseer,” ’n manlike klerk met minder 

‘as vyf jaar ondervinding; 

kommissiewerk ” ’n stelsel waarvolgens ’n handelsreisiger -se 

besoldiging bereken word volgens die getal of waarde van die 

bestellings wat hy aan sy’ werkgewer voorlé en wat Jaas- 

genoemde aanvaar, : 

oD 

Pay 

wet betaalbaar is: Met dien verstande dat, as ’n werkgewer 

sy werknemer gereeld ‘n lewenskostetoelae betaa]l wat hoér 

is as dié wat aldus betaalbaar is, dit sedanige hotr toelae 

-  beteken; : , . 

versendingsklerk ” ’n werknemer wat belas is met die ver- 

sending of verpakking van goedere vir vervoer of aflewering 

en wat toesig kan. hou oor die byeenbring, nagaan, weeg, 

verpakking, merk, adresseer of versending van sodanige 

‘ goedere of pakkette; - S , 

» versendingspakker ” 

3 

: *n werknemer wat onder die toesig van 

’n magasynman belas is met die verpakking van roltabak vir 

versending,; 

motorvoertuigbestuurder” ’n werknemer wat ‘n motorvoértuig 
bestuur, en by die toepa%sing van hierdie woordomskrywing 

omvat die uitdrukking ,,'n motorvoertuig bestuur ” alle tyd 

wat hy vir bestuur gebruik, alle tyd wat hy bestee aan’ werk 

in verband met die voertuig of die vrag en alle tyd' wat 

hy verplig is om op sy “pos gereed te biy om te bestuur: 

» noodwerk ”-~ 

(1) allie werk wat weenis onvoorsiene ‘omstandighede soos 

2 

brand, storm, .cngeiuk, epidemie, gewelddaad, diefstal- 

of onklaartaking. van die. installasie of masjinerie, 

sonder versuim gedoen moet word; . 

(2) alle werk in verband met die. jaai of aflaai yan spoor- 

-waens of: voertuie van die Suid-Afrikaanse Spoorweé 

en Hawens o. van voertuie wat deur ’n vervoerkon- 

trakteur gebruik word in die- nakoming van sy 

kontrak as sodanig met die Suid-Afrikaanse Spoorweé 

en Hawens; of toe : 

(3) enige werk in verband met die opknapping of herstel 

van installasie of masjinerie wat nie gedurende ge- 

 . wone, werkure verrig kan word nie; 

bedryfsinrigting ” ’n persee] waarop of in verband waarmee 

een of meer werknemers in die Tabaknywerheid in diens is; 

,ondersoeker” °n werknemer wat onder die toesig van °n 

voorman of ’n toesighouer belas is met die ondersoek van die 

werk. verrig deur graad I-werknemers, graad [-werknermers 

graad Ii!-werknemers of arbeiders vir foute of gebreke, wat 

verantwoordelik is vir die gehalte en presiesheid van 

sodanige werk en -wat dié werk kan uitdeel- aan sodanige 

_ -werknemers en rekords van hulle pligte byhou; 

», ondersoeker, gekwalifiseer.” ’n. ondersoeker met minstens ses 

maande ondervinding; . : 

» ondersoeker, ongekwalifiseer,” ’n ondersoeker met minder as 

ses maande ondervinding; . 

ondervinding ” met betrekking tot— _ 

(1) ’n klerk of ’n handelsreisiger, die totale tydperk. of 

” -tydperke diens wat ’h werknemer onderskeidelik as ’n 

klerk of ‘nm handelsreisiger in enige bedryf of in diens 

van die Staat gehad het; 

Ed 

(2) enige ander klas werknemer, die totale tydperk of tyd- 

perke diens wat ’n werknemer in sy klas in die Tabak- 

nywerheid gehad het: 

Met dien. verstande dat enige diens wat ’n graad l-werknemer 

of ’n graad. II-werknemer gehad het by dieselfde werkgewer 

as "n graad Il-werknemer of ’n graad [1l-werknemer, geag sal 

word ondervinding te wees as ’n graad I-werknemer of as 

’n graad fi-werknemer in dié mate dat sodanige werknemer 

sé loon as ’n graad I-werknemer of ’n graad Il-werknemer 

na gelang van die geval, nie minder sal wees as die loon wat 

hy ontvang het as ’n graad U-werknemer of ‘n graad IH- 

werknemer onmiddellik voordat hy in die hoér graad in 

diens gencem is nie; 

, voorman ” ‘n werknemer wat oor die werknemers in ‘2 

bedryfsinrigting of ’n afdeling daarvan, toesig hou en beheer 

uitocfen en wat toesien dat hulle bul werk doeltreflend 

verrig; oe 

2 . ‘ - 

klerk, man, gekwalifiseer.”’n manlike klerk met minstens. 

lewenskostetoelae ” die lewenskostetoelae wai ingevolge enige. 

  

“chauffeur”” means an, employee who is engaged in’ driving 

a motor vehicle intended to carry passengers and used for 

‘the conveyance of ‘his employer or of staff, clients or 

visitors and which may be used for the conveyance. of 
documents or parcels. SO ‘ 

“clerk? means an employee who is engaged in writing, typing, 

filing or in any other form of clerical work and includes 

a cashier, storeman, despatch clerk and a telephone switch- 

board operator, but does not include any other class of 

employee elsewhere defined in this clause notwithstanding 

the fact that clerical work may form a portion of such 
employee’s work; . 

“clerk, female, qualified,” means a female. clerk- who has had 

- not less than four years’ experience; 

“clerk, female, unqualified,” means a female clerk who has 

‘had less than four years’ experience; 

“lerk, male, qualified,’ means a male clerk who has had not 

less than five years’ experience; 

“clerk, male, unqualified ” meang a male clerk who has had 

less than five years’ experience; 

“commission work” means any system -under which a 

traveller’s remuneration is based on the value .or number 

of orders submitted by him to. and accepted by, his 

employer; 

“cost of living allowance.” means the cost of living allowance 

payable in terms of any law: Provided that, if any employer 

regularly pays an employee a cost of living allowance 

higher than that so payable, it means such higher allowance; 

“despatch clerk” means an employee who is responsible for 

the despatch or the packing of goods for transport or 

delivery and who may supervise the assembling, checking, 

weighing, packing, marking, addressing or despatching of 

such goods or packages; - aa 

“despatch packer” means an employee who, under the super- 

vision.of a storeman, is engaged in packing rofl tobacco for 

despatch: OO 

“driver of a, motor vehicle” means an-.employee who is 

engaged in driving a motor vehicle, and for the purpose 

of this definition the expression “driving a motor vehicle” 

includes all periods of driving and any time spent by the : 

driver on work connected: with the vehicie or the load and 

all periods during which he is obliged to remain at his post 

in readiness. to drive; 

“emergency work ”.means— 

(1) any work which, owing to unforeseen circumstances, 

such as fire, storm, accident, epidemic, act of violence, 

theft or a breakdown of plant or machinery, must be 

done without delay: 

(2) any work connected with the loading or, unloading of 

trucks or vehicles of the South African Railways and 
Harbours or of vehicles used by a cartage contractor 

in the fulflment of his contract as such with the 

South African Railways and Harbours; or : 

(3) any work in connection with the overhauling or repair-; 

ing of plant or machinery which cannot be performed 
during ordinary working hours, | 

- establishment ? means any premises in or in connection with - 

whieh one or morte employees are employed in the Tobacco 

Manufacturing Industry: : 

~ examiner” means an employee who, under the supervision 

of a foreman or a supervisor, is engaged in examining the 

work performed by grade 1 employees, grade Ul employees, 

grade {Ii employees or labourers for faults or defects, who 

is responsible for the quality and accuracy of such work 

and who may distribute such work to such employees and 

keep records relating to his duties; 

“examiner, qualified,” means an examiner who has had not 

less than six months’ experience; 

“examiner, unqualified,’ means an examiner who has had less 

than six months’ experience; . . 

“experience ” means in relation to— a : . 

(1) a clerk or a traveller, the total period of periods of 

employment which an. employee has had as a clerk 

or a traveller, respectively. in any trade or in the 

service of the State: : 

2) any other class of ermployee, the total period or periods 

of employment which an employee has had in his 

class in the Tobacco Manufacturing Industry: 

Provided that any employment which a grade I employee or 

a grade JT employee has had with the same employer as a 

grade Hi employee or a grade HI employee shall be deemed 

to be experience as a grade J employee or a grade I] em- 

ployee to the extent that such employee’s wage as a grade 

I employee or a grade Hi employee, as the case may be, 

shall be not less than the wage which he received as a 

grade Il employee or grade HI employee immediately before 

he was employed in the higher grade; 

“foreman” means an employee who is in charge of the 

‘employees in an establishment or a department thereof, who 

exercises control over such employees and who is responsible 

for the efficient performance by them of their duties; 

‘
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‘99-9. 
Ee » sraad Tewerknemer ti ‘werknemer wat een. of meer van die 

volgende: werksaatnhede verrig— Sen Ast we, 

(1) maaltye ‘onder “toesig voorberei; 
. 2)rn sigaretvervaardigingsmasjien bedien; 

- (3) *n>sigaretverpakkingsmasjién bedien; ~ 
’ (4) ’n filtermondstukmonteermasjien’ bedien;. ’ 

| (5) ?n filterpropvervaardigingsmasjien_ bedien; - 
©)” n kragsnymasjien met valmes vir die sny van papier 

- of karton bedien; | 
» ():’n Koelinstallasie vir. vervaardigde of behandelde goedere 

bedien; : - 
(8) ’n ‘suigkondisioneermasjien bedien; 
(9) vir vogtoetsé weeg en aanteken; 

_» graad. L-werknemer,  gekwalifiseer,” ’n- graad I-werknemer met 
minstens twee jaar ondervinding; © 

as ;graad J-werknemer, ongekwalifiseer,” 
» met minder as twee jaar ondervinding; 

-°y graad Ti-werknemer”:’n werknemer- ‘wat een of meer van | die 
~ volgende -werksaamhede verrig:— ~ 

(1) Aksynsseéls'met die hand opplak; - 

() sigaretdosies met die. hand maak; vrs ’ 

_ (3) enige .kragmasjien bedien, witgesonderd ‘soos - bepaal 

7 

in die’ woordomskrywings van graad E-werknemer en’ 
graad Ll-werknemer; 

- (4) sigarette met dié. hand verpak; 

"+ (5) toesig hou oor die stoom van tabak in stoom-. 
kabinette; . 

(6) sigarette weeg en gewigte aanteken vir- aksynsdoel- 
: “eindes; | 
(7) tabak - weeg en gewigte aanteken; 
(8) dosies. weeg, meet en voorberei; 
(9) sigarette in pakkies met die hand. tocdraai: 

» graad IL werknemer, gekwalifiseer,” *n graad I-werknemer, 
met minstens 18° maande ondervinding; 

5, graad Il-werknemer, ongekwalifiseer,” ’n graad Hi- ‘werknemer 
met-minder as 18 tmaande ondervinding; © 

~,, graad Hl-werknemer ” n werknemer wat een of meer van die 
volgende hoedanighede of werksaamhede verrig:— 

(1) Houtkissies met. die-hand. inmekaarsit; 
_ (2) rantsoene voorberei; 

(G)- boodskappe, briewe of goedere te :voet aflewer of met 
- behulp van ’n nie- kragfiets of voertuig; ’ 

. (4) tabak op stoom- of gaspanne droog; : 
- (5) ’n tabaksnymasjien voer om‘ pyptabak te sny; 
(6) ’n pyptabakverpakkingsmasjien voer; . , 
(7) kaartjies of wiggies: insit in vol sigaretdosies; 
(8) buitestukke met die. hand etiketteer; ~ 

: (9) fabrieksoorpakke of -linne..was of siryk; - 
*- (10) sakke, pakkies of sakkies met die hand maak; 

(11) pasta aanmaak; 
(12) ‘snuif. met. die hand. maak: 
(13) binnevoerings vir. tmassatabakhouers “opmaak: : 
(14) blaat-.of gekerfde tabak met die hand meng; ° 

“ (15) kragmasjiene wat nic in beweging is nie, olie of smeer, 
_. .. of motorvoertuie olie, of smeer; ; 
(16) ’n outomatiese goederehyser bedien; 

-. (47) ’n masjien vir die splits van dose bedien; 
~ (18) ’n ent- of puntmasjien bedien; 

~ (19) *n kodedatumstempel bedien; 
(20) in kraggrassnyer bedien; 

: i, (21) ’n breekmasjien bedien; _ 
if (22) ’n skrop- of poleermasjien bedien; : 

(23)? n nadimasjien vir die herstel. van “fabricksoorpakke of. 
tafelkleedjies of ander tafellinne bedien; . 

» (24) 'n stingelmasjien bedien;. - 
(25) °’n_ nie-gestandardiseerde , houers:-vir versenditig pak; 

- (26) karton vir doosskouers voorberei; 
-(27) wees! of drank voorbersi; uitgesonderd maaltye voor- 

éerel; 

(28) rubberbandijies yondom sakkies sit of sakkies _ verseél; 
(29) afvalsigaretdosies herstel; 
(38) sigarette sorteer of vang; 

- 31) tabakblare met die hand afstroop; 
(32) deurmekaar blare reguit rangskik; 

(33) gevulde sakke - van tabakverpakkingsmasjiene afneem 
en sodanige sakke toemaak:- 

G4) tabakverpakker; — 

(35) deurskynende materiaal met die hand toedraai; 

G6) toesighouer | by ’n sigaretverpakkingsmasjien; 

(37) tabak -weeg,. uitgésonderd op ’n gestelde skaal; 
(38) verpakte tabak of - 

- _ toedraai; - 

- y graad I-werknemer, gekwalifiseer,” nh graad T-werknemer 
‘ .met minstens 12 maande ondervinding; 

',graad Tl-werknemer, ongekwalifiseer,” ’n graad “TH werk- 
nemer met minder as 12 maande ondervinding; | 

» handdraaier” ’n werknemer wat tabakblare in roltabak van’ 
vereiste dikte draai; 

_ yalgemene werksman ” “n werknemer wat ' kleiner reparasies 
of verstellings aan Mmasjinerie - of uitrusting maak 

‘die vervaardiging van. die produkte van. ’n bedryfsinrigting 
’ en. wat Kleiner - reparasics | ‘of vernuwings aan ‘geboue kan 
‘doen; ao. an ~ 

n graad : I-werkinemer, 

sigarette in pakkies of .omhuisels 

uitge-— 
sonderd- masiinerie of uitrusting wat direk gebruik - word in.   
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any. one. or ‘more of the following operations: ae, 

“ handyman ” 

# grade. T ‘employee ” means’ on employee: .- who’ is. engaged in’ 

(1) Cooking - meals under supervision; ‘ : 
(2) operating a’ cigarette, making. ‘machine! coe 
(3). operating .a- cigarette’ packing, machine; - 

. (4) operating -a filter tip assembling -machiné; © 
(5) operating “a filter. plug making, machine;.’” . woe 
(6) operating a “power-driven | guillotine. for. cutting paper 

.or board; 
(7) operating 4 refrigeration plant; for manufactured “ or. 

- processed ‘goods; ra 
(8) operating a vacuum- ‘process conditioning machines’ os 
(9) weighing. and’ recording for moisture tests; | 

-“ grade I employee, qualified,” means a grade I employee. who 
has had not less than two. years’ experience; . 

“grade I employee, unqualified,” Teans a ‘gtade ie émployee. 
who .has had less than two years’ experience; 

“prade If employee” -means-an employee who is engaged in 
any one or more of the following operations: — a 

(1). Affixing excise..stamps by hand; 
.Q) making cigarette boxes -by hand; ” 
-(3) operating ‘any’ power-driven: machine, except _ as “pro: 

vided “for. in -the definitions ‘of grade” I employee and - 
. ‘grade IH employee; — : a . 
(4) packing cigarettes by hand; 

  

\ 

  

-tobaeco int steaming. (5). supervising the \-steaming — of 
cabinets; . . 

(6) weighing cigarettes and recording weights | for excise, 
purposes; ~~ ra 

"(7 weighing tobacco and recording weights; / 
(8) weighing, measuring and preparing casing; ~: 
(9) wrapping cigarettes into packets by. hand; 

~ * grade “Ii employee, qualified, ” means.a grade H- “employee: 
who has had not less than eighteen months’ experience, 

“grade TH employee, unqualified,” means a grade. i: employee. 
who has had less than eighteen months’ experience’; 

“grade Ii]. employee” means an employee Who is engaged, in’ 
‘any one or more of ‘the . following. capacities or Operar . 
tions :— . oats 

(1) Assembling wooden boxes: by hand; 
(2). cooking: rations; ook 
(3) delivering messages, letters or, goods on foot or by: 

. means of any non-power-driven ‘cycle - or vehicle : 
(4). drying ; tobacco ‘on steam .or gas pans; ~~ . 
(5) feeding a tobacco ° cutting machine, for’ ceutting: pipe. 

tobacco; . 
(6) feeding a pipe tobacco packing machine; 
(7) inserting cards or wedges into’ filled” cigarette. boxes}, 
(8) labelling ‘ollters by hand;~ | 
(9). laundering or pressing factory, overwear: or linen; wi 

(10) making bags, packets or r pouches by ands.” ; . 
(11) making‘ paste;. . Lo : : . ‘ 
(12) making snuff by hand; |”. Se on 
(13) making up inner. paper linings for bulk. ‘containers of 

, tobacco; 
. (14) mixing. leaf or cut’ tobacco into. blends. by . “hands 

(15) oiling or greasing power-driven machines. not in 1 motion . 
or oiling: or_greasing motor vehicles; 

(16) operating an automatic goods lift}. 20 .- - 
' (17) operating a box. slitting machine; ee 
(18) operating a butting or tipping machine;, 
(19) operating a code dating machine; . 
(20) ‘operating: a. power- -driven lawn mower; © 
(24) operating a ripping machine; . 
(22) operating a scrubbing or polishing machiné:- 
(23) operating a sewing machine for the repair ‘of: factory’ 

’ overwear or table cloths-or other napery; _. .: 
(24 operating a stemming machine; : ‘ 
(25) packing in non- -standardised. containers ‘for despatch 
(26) preparing board for box shoulders; 

_ (27) preparing of serving food “or beverages, other » than’ 
cooking meals; 

(28) placing rubber bands 
pouches; " 

(29) repairing waste cigarette boxes: : ” 
(30) sorting or catching cigarettes; - Se 
(31) stemming or stripping tobacco leaves: by hand; 
(32) straight laying tobacco leaves from tangled form; . 
(33) taking off filled bags from tobacco Packing machines. 

and closing such bags; _ : c. 
(34) tobacco “packer; Ba, oa, 
(35) transparent wrapping by hand: Dek ee 
(36)-watcher on a cigarette ‘packing . machine; 2 “ 

. B7) weighing tobacco, other than to a set scale; 
(38); wrapping - packed: tobacco « or cigarettes into: “packets. OF * 

outers; 

« rade’ Iii employee, qualified, ” means a grade | UE employee 
who has. had not less than twelve months’ experience; . 

“ grade Til employee, unqualified,” means a grade Hi employee 
“ who has had less than twelve months’ experience; 
“hand twister” means an employee who. is engaged in- ‘the! 

twisting of tobacco leaves into: rol! ‘tobacco of required 
thickess; : ‘ - 

means:an employee who is ‘engaged in making 
minor repairs. or adjustments to” machinery or ‘equipment, 

- other than machinery or equipment directly used~.in the- 
“manufacture ‘of the products of an’ establishment: .and who 
may effect minor repairs or renovations to. buildings; . 

a go 

  

i 

a 

around - Pouches ” “or * sealing’
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» artbeider” *n werknemer wat een of meer van die volgende 
werksaamhede verrig:— _. 

(1) Tabak met die hand aanklam, kleur of geur; 

(2) ’n ambagsman bystaan deur artikels of gereedskap vas 

te hou of andersins saam met hom werk, witgesonderd 

deur selfstandig met gereedskap te werk; 

(3) op. afleweringsvoertuie help, uitgesonderd bestuur of 

herstelwerk doen; 

(4) blaartabak baal, 

(5) terrein, installasie, masjiene, implemente, gereedskap, 
werktuie of voertuie skoonmaak; 

(6) blare of tabak met die hand skoonmaak, 

(7) los baalmateriaal versamel, sorteer of bondel; 

(8) ente met die hand sny; 

(9) tabak aanklam of dit in vioeistof steck; 

(10) bladmetaalpakkies op ’n vervoerband voer, 

(11) ’n sigaretverpakkingsmagjien voer of daarvan afneem; 

(12) "a outomatiese of halfoutomatiese masjien, uitge- 

gonderd soos voorgeskryf in die woordomskrywing 

van graad Ili-werknemer, voer of daarvan afneem; 

(13) tainmaak, d.w.s. onder toesig plant, of spit, gras sny, 

onkruid uithaal, hark of natlei, of tuingrond of 

materiaal meng of strooi of heinings sny of knip; 

(14) papiervoerings met die hand insit; : 

(15) sigaretdosies vir verpakking in lyn rangskik; 

(16) laai of afiaai; 

(17) vuurmaak, vure instandhou of trek of as of vuilgoed 

verwyder; 
(18) artikels of goedere met die hand verskuif, dra of 

opstapel; oo, . 
(19) voertuie, uitgesonderd motorvoertuie, olie of smeer; 

(20) deure of vensters of bale, dose, pakke of ander houers 

oop- of toemaak; 
(21) ’n handhyser bedien; ; 

(22) artikels van dieselfde grootte en getal pak in houers 

wat spesiaal ontwerp is om hulle te bevat; _ 

(23) gekerfde tabak in massa (10 1b. en meer) verpak; 

(24) stingels uitsoek; 
(25) sakke of pakkies op ’n vultregter plaas; 

(26) tabak op ’n vervoerband plaas of omdraai; 

(27) afvalsigaretdosies vir herstel' voorberei; 

(28) voertuie stoot of trek, uitgesonderd met die gebruik 

van meganiese toestelle; . 

(29) deksels met die hand op dosies plaas; 

. G0) bindblare met die hand verwyder; 
(31) by herhaling met ’n rubberstempel stempel of in reckse 

- pommer, waat geen ocordeel by betrokke is nie; 

(32) klaargemaakte karton- of veselborddose of " soortge- 

lyke houers met die hand inmekaarsit; 

(33) blare vir -pruimtabak sorteer of oopmaak; 

(34) afvalsigarette, sigaretdosies of pakkies of toedraai- 

materiaal sorteer; — : . 

(35) tabak anders as met ’n masjien bespuit; / 

(36) tabak opstapel, in massa of in biikke verpak; 

(37) tabakblare, behalwe vir sigarette, met die hand | 
afstroop; 

-(38) sjabloneer; ’ 
(39) geurbestanddele roer; 
(40) tabak wat aan die droog is, met die hand omdraai; 
(41) ente met die hand losmaak; 
(42) volgens ’n gestelde skaal weeg; 
(43) roltabak in papier toedraai; 

4, wet” ook die gemene reg; : 

loogkoker” ‘n werknemer in diens.in die proses van loog 
kook of blare in loog week; 

“bestuurder” ’n werknemer wat deur sy werkgewer belas is 

met die algemene— 
(a) toesig oor, 
(b) verantwoordelikheid vir, en 
{c) leiding van — 

die bedrywighede van ‘’n bedryfsinrigting en. die werknemers 

daarin werksaam; 

,,militére opleiding” die ononderbroke opleiding waartoe ’n 

werknemer ingevolge artikel een-en-twintig (1), gelees met 

subartikels (1) en (2) van artikel twee-en-twintig, van die 

Verdedigingswet, 1957, verplig word, maar dit omvat geen 

opleiding wat hy ingevolge artikel drie-en-twintig van ge- 

noemde Wet uit eie keuse ondergaan nie, en ook geen ander 

opleiding of diens wat hy vrywillig of uit eie keuse onder- 

gaan nie; 

» bediener van ’n mobiele hystoestel” °’n werknemer wat ’n 

mobicle kraghystoestel bedien wat by die laai, aflaai, versit 

of opstapel van goedere gebruik word; no 

,. bediener van ’n. mobiele hystoestel, gekwalifiseer,” ’n bediener 

van *n mobiele hystoestel met minstens drie maande onder- 

vinding; . 

»bediener van ’n mobiele hystoestel, ongekwalifiseer,” °n 

bediener van ’n mobiele hystoestel met minder as drie 
maande ondervinding; 

, motorvoertuig” °n kragvoertuig, behalwe met betrekking tot 

a chauffeur, wat gebruik word vir die vervoer van goedere, 

uitgesonderd *n handelsreisiger s¢ monsters, en omvat dit 

ook *n voorhaker, maar nie ’n mobiele hystoestel nie; 

»fagskof” iedere werkpetiode wat vit die grootste deel tussen 
S-uor nm. en 6-wur vm. val; 

4 

os,   

“labourer” means an employee who is engaged in any one 
or more of. the following operations :— . 

(1) Applying casing, colouring or flavouring material to 
tobacco by hand; 

(2) assisting an artisan by holding articles or tools or 
otherwise working with him, other than by the 
independent use of tools; — 

G) assisting on delivery vehicles, other than driving or 
effecting repairs; 

(4) baling leaf tobacco; 
(5) cleaning premises, plant, machines, implements, tools,. 

utensils or vehicles; 
(6) cleaning leaf or tobacco by hand; 
(7) collecting, sorting or bundling loose baling materials; 
(8) cutting butts by hand; 
(9) damping tobacco or dipping into liquid, 

(10) feeding foil packets on to a conveyor belt; 
(11) feeding or taking off from a cigarette packing machine, 
(12) feeding or taking off from an automatic or semi- 

automatic machine, other than as prescribed in the 
definition of grade IIT employee; 

(13) gardening, i¢., planting, ander supervision, or digging, 
mowing, weeding, raking or watering or mixing or 
spreading garden soil or material or cutting or trim- 
ming hedges: - 

(14) inserting paper linings by hand; 
(15) lining up cigarette boxes for packing; 
(16) loading or unloading; 
(17) making, maintaining or drawing fires -or removing 

ashes or refuse: 
(18) moving, catrying or stacking articles. or goods by 

and; 
(19) oiling or greasing vehicles, other than motor vehicles; 
(20) opening or closing doors or windows or bales, boxes, 

packages or other containers; 
(21) operating a hand hoist; 
(22) packing articles of uniform size and number into con- 

tainers specially designed to contain them; 
(23) packing cut tobacco in bulk (10 Ib. or over); 
(24) picking. out stems; 
(25) placing bags or packets on a funnel, 
(26) placing or turning over tobacco on a conveyor belt; 
(27) preparing waste. cigarette boxes for repairs; 
(28) pushing or pulling vehicles otherwise than with the 

use of mechanical devices; 

(29): putting lids on boxes: by hand; 

(30) removing tie leaves by hand; 

(31) repetitive rubber. stamping or serial numbering, where 
no discretion is involved; 

(32) setting up by hand ready-made cardboard or fibre 
-board boxes or-similar containers; 

. (33) sorting or opening leaf for chewing tobacco; 

(34) sorting waste cigarettes, cigarette boxes or packeis or 
wrapping material, / 

(35) spraying tobacco other than by machine; 

(36) stacking, bulking or binning tobacco; 

(37) stemming or stripping tobacco leaves by hand other 
than for cigarettes; : 

(38) stencilling; 

(39) stirring flavour ingredients; 

(40) turning over drying tobacco by hand; 

(41) untying butts by hand; 

(42) weighing to a set scale; 

(43) wrapping ‘roll tobacco into paper; 

“law” includes the common law; : 
“jye boiler” means an employee who is engaged in the process 

of lye boiling or soaking leaf in lye; ; 

“manager” means an employee who is charged by his em- 

ployer with the overall— 

(a) supervision over, 
(b) responsibility for, and 
(c) direction of, 

the activities of an establishment and the employees 

engaged therein; 

“military training” means continuous training which an 

employee is required to undergo in terms of section twenty- 

one (1), read with sub-sections (1) and (2) of section twenty- 

two, of the Defence Act, 1957, but does pot include any 

training he may elect to undergo in terms of section twenty- 

three of the said Act nor any other training or service for 

which he volunteers or which he elects.to undergo; 

“mobile hoist operator” means an employee who is engaged 

in operating a mobile power-driven hoist, used for the 

loading, unloading, moving or stacking of goods; 

“mobile hoist operator, qualified,” means a mobile hoist 

operator who has had not less than three month’s experience; 

“mobile hoist operator, unqualified,” means a mobile hoist 

operator who has had less than three months’ experience; 

“motor vehicle” means, except in relation to a ‘chauffeur, ° 

any power-driven vehicle used for conveying goods, other 

than travellers’ samples, and includes a mechanical horse 

but does not include a mobile hoist; : 

“night shift means any period of work the major portion of 

which falls between 8 o’clock p.m. and 6 o’clock am;
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_* piece-Work "2 méans -any syst 
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oo sectionman,. unqualified.’ means a sectionm 

_ “trailer means: any conveyance ‘drawn by.a moto 

°- .machine and serutini 
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: frieans starting. or-‘stopping a machine; _ 
minor. ‘running adjustments: ‘to the 

by the 
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_“ Operating. # -machine- 
Making ahy -necess:     

    

ng ‘and checking the work. done. 
. machine; 9 7 eo 

HONE: 

  
; em under -which an employee’s « 

.. Femuneration is‘based-ou the quantsty -of work done; _ - 

“roll. maker” \means* an employee who is.engaged in rolling | 

twisted tobacco into rolls .of required weights;_ Tee 

“sectionman” méans an employee. other than an-artisan, who 

is responsible for the eflicient running of a group of machines 

used directly in the manufacture of the products .of an: 

establishment and who makes minor. repairs or adjustments 

to such machines; ~ ee ee ;     

““sectionman, qualified,” means a sectionman who has .had 

not less than three years’ experience, - . Ct . 

an who-has -had’ 
‘less than. three years’ experience; ae) wet 

‘senior managerial, professional’ or administrative employee ”. 

‘means an employee who is charged by the employer, with : 

- the performance ‘of .work: entalling responsibility for taking 

decisions .of.'a professional or- administrative. character’ in- 

the’ conduct of the ‘activi ties of: at’ establishment; 

* short-time ” means a temporary. reduction ‘in the number of- 

ordinary hours of work owing, to slackness: of: trade, short~ 

age of raw materials. a” general. breakdown - of. plant. “OF. 

machinery or an actual ‘breakdown or threatened. breakdown. 

of buildings; © 8 CO oo 

“storeman ” means an employee who is in-charge of stoeks | 

of incoming. goods or’ finished.or partly finished products 

and. who is responsible for fecéiving,- storing, packing or 
unpacking’ goods in. a store or ‘warehous¢ “or, delivering 

  

goods from’a store or ‘a warehouse: to “the consutiing 
epartments in an establishment or for despatch, | | we 

= sub-manager” means an employee. who - is charged -by his 

employer with - Co a 

- ¢ay the supervision over, and - . . — 

_" .(b) the responsibility forthe direction of, * re 

the ‘activities “of a department or division or’ section \of! an. 
‘establishment and the: employees engaged therein; - 

“ supervisor” means a female employee who, under the super- 

vision of a foreman, is ia, charge of the female. employees 

im an establishment ‘or a department thereof;. who ‘exercises 

control over such-employees: and. who is,responsib.e for the 

. cefficient ‘performance by them of their duties; 0 0 oo 

‘mearis. the:. industry... in 
which employers and employees are, associated for the manu-_ 

‘facture, preparation or packing of snuff, snuff leaf, cigarettes 

or chewing, cigarette or pipe tobacco in establishments which 

are registered or liable for registration’. under. the Factoriés, 

Machinery’ .and Building Work Act, 1941, and includes all 

operations incidental to ‘Or consequent on any of the afore- 

.gaid activities; pT a . 
- 4 fou 

“ tobacco, packer ”. means an employee “who. is “engaged. in 

packing cut tobacco or snuff into bettles, packets, .pouches, 

bags or tins intended to contain not ‘more: than 10 7b. nets, - 
. ~ vet . 2 eat: 

: vehicle; 

“traveller” means an employee who, as a travelling represenita- 
‘tive of .an establishment and’ on behalf of‘ such’ establish-. 

merit, invites, canvasses or solicits orders; ne 

* travelier,. qualified, * means a traveller who has had not Te 

__ than four years’ experience; ~~ ee 

  

  

  

  

s$ 

” “traveller, unqualified,” means a traveller; who. has. had less 
than four years’ experience; ye , 

traveller’s assistant’? means an employee. who accompanies a 

traveller “and assists him in packing, unpacking ‘or: display- 

ing his ‘samples or advertising posters and who: may drive 

“the motor vehicle used by-the traveller-in the performance 

_ of his duties; - . Oe a 

“unladen weight” means the weight: or 

76 

  

ir any motor: yehicle or 
trailer as recorded in ‘a licence or certificate issued. in respect’ 

of such motor vehicle or.trailer by any authority empowered 

‘by Jaw to ‘issue licences in respect of: motor’ vehiciés:. 
_ Provided that in the case of a two. or three wheeled motor 

_ cycle, motor scooter of autocycle -or cycle fitted with an 

_auxiliary- engine the: uniaden weight shall be deemed not to 

    

exceed 1,000 lbs. oe , , 

“wage” means the amount of money, payable to an employee 

in terms of clause 3 (1). in respect of his ‘ordinary ‘hours 

-\ Sf work as prescribed in clause 5:. Provided’ that,” if”. an 
employer regularly pays an employee. in ‘respect -of such 

ordinary “hours of work .an amount. higher than.that. pre- 

scribed in clause 3 (1), it:means such higher amount; .- ~~ 

“watchman ” means a2. employee engaged in guarding prémises 

(2) For the -purpose -of this Determination: an employee” shall 

| be. 
4} engaged. . . Bo ca 

  

‘or other’ property. 

deemed to be in that class in which he. is wholly: or mainly 

ee te . os tee    
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“ 
3. Besorpioma, oa 3. "REMUNERATION. 

(1) The ‘minimum ‘wage’ which an ‘employer ‘shall pay to each 
member of the undermentioned- classes of - his employees shall 
be as set out: hereunder :— . 

“a ‘Dié minimum Joon wat.’n werk gewer elke lid . ‘van onder-" 
genoemde klasse van sy. werknemers moet betaal, moet wees 

soos hieronder uiteengesit :- tee . : 

(a) Werknemers, uitgesonderd los - werknemers:, —~ oo: —@ “Employees, other than casual employees: - _ 

i) ‘Werknemers in diens. in of in verbarid met.die vervaardiging, voorbereiding of verpakking van sigarette of stiuif: — 
  
  

  

    

  

  
  

  

      

   

    

  

      
  

  
  

  

  

  

  
  

  

  

. ; . ~ -Tn die’ o In die In alle 
x So . ae ne - Landdrosdistrik | Landdrosdistrik ander 

. . oS : wo. die. Kaap. - Paarl. gebiede. 

i . . Per week. Per week. -Per week. 
~ . oo . : 7 : R s R s. s . 

Assisterit-toesighouer.. seg Case eeeeweteeeeneseenees beeeeses a vaeeaeweees eeoteiee — 9.00 8.50 8.50 

Ondérsoeker, gekwalifiseer..... nae eens ye eaeeaeees : seeeebesveves scesereeesee we. | ©. 8.20 8.05 8.05. 

Ondersoeker, ongekwalifiseer—. . _ : po . De . 

gedurende die eerste drie maande ondervinding.!.3.... wee 7.50 7.00 © 7.055: 

gedurende die tweede drie maande ondervinding. . veaee 7.85 7.55 ‘ > 

Werknemer,. graad I, gekwalifiscer.:...........050. : 7.50— 7.05 7.05 

Werknémer, graad L ‘ongekwalifiseer-— . . , : ‘ 

gedurende die eerste ses maande Ondervinding. 0.2... cece lee deccebeeneneees 4.65 4.25 ° 4.25 

gedurende die tweede ses maande ondervinding. saves Seve e eee neeeebsesecesone 5.30 "4.95 4.95 

. gedurende die derde ses maande ondervinding......... cones beoseccveseseese 6.05 . 5.65 5.65 

-gedurende die vierde ses miaande gndervinding. wv. c.s.ssucuecsenéeceateee ‘. 6.70 | . 6.35 6.35 

Seksieman, gekwalifiseer... 1.5... ccc cece e nents ee eeeeees sa eececeeeseescoses 12.00 12.00 12.00” 

Seksieman, ongekwalifiseer— ak Le . : : os : 

gedurende die eerste jaar ondervinding. v...c.eeeeee seseeeenee 7.00, 7.00. 7.00 

gedurende dié tweede jaar ondervinding. : ve 8.00 8.00 8.00 

gedurende die. derde j jaar ondervinding... L- 10.00. 10.60 10.00 ‘ 

Toesighouer. eedeetees ve cbeneeeeeeeeees rere 11-09 10. 30 10.50 

(i) Employees employed in or in connection with .the manufacture, preparation or packing of cigarettes or snuff:— 

. . , ‘In, the .. In the . : 

1 Magisterial - | . Magisterial In All: 
- " [> District of District ‘of. Other Areas, 

the Cape. -Paart, . 

~ 4 Per Week.: 1 Per Week. - "Per Week. 

: Re. ‘Roe, Rec 

Assistant supervisor. .7 SUL c pec eecneceteeseeesneeteeeenesceeesccaseveeseen 9.60 8.50 ~ 8.50. 

Examiner, qualified. . : sec eseeecceeeennarapeasesereseutenses 8:20 8.05 8.05 

Examiner, irualified , Loe - : roe oe os : 

during the, fitst three months of experience. . , te 7.50. 7.00. _ 7.05 

during the’ second three months: of experience 785. ° 7.55. 7.55 | 

Grade I employee, qualified. se beesbedoeescees 7.50 7.05 - “7.05 

Grade I employee, unqualified— : mo tae % Se tucth s due er ou whet 

uring the frst six months of experionce.. .+s.+s+eresersesieersres eens 4.65 4.25: -. ee ee 

_ during the second six months of experience. .. srittnensesennpngentersnrssss 5.30 . | 4.95. 4.95 :. 

“during the third’six:months of experience. ......sesesecccaveserscsvenseeeas | 6.05 5.65 5.65 

‘during the fourth six months of experience. . sce cee nar ene eeeeevecsoesces eee - 6.70 6:35 6 35: 

Sectionman,- qualified........... beeen eee ne en seen esas ees enenensensenceanees 12.00 12.00 -12:00-: 

Sectionman, unqualified— ‘ . . + _ woe 

during ‘the first year of experience. .. seeee Se docdeagecccengesseenseeeceeree .. |. 7,00 7.00 7.00 

during the second year ‘of experience. .. ‘ cece cence sense ascecee 8.00 - 8.00" - 8.00 

during the third year of experience. oeeee sees eee eeensnenensccretccceereene ~ | > - 40.00 10 .00 10.00 . 

SupervisOr.. ....cceeseesesceees ON - 11.00 10.50 10.50. - 

- - (ii) Werknemers in diens in of in verband ‘met die vervaardiging, voorbereiding of verpakking van pruimtabak:— ~ 

Sh . | " . | In die munisipale In die Tn alle 

: : mo SO : . gebied van tanddrosdistrik ander 
Oudtshoorn. _ Albanie. gebiede. 

. Per. week. Per week. - Per week. 

_ Dok : Rs s Rs 

Versendingsverpakker: eves deco endear es see ee eee eben ee eneceeeweseceracs 3.55 - 2.507 3.25 

Handdraaier, vrouliK..:........005 ab edeeeeersceeseeecnes eeeeessoccuee 3.05 2.05 2.85 

Handdraaier, manlik:. 2.6... cceeccccctessceneepeceesesseeaseoesenssteeees 3.55 — 2.50 © 3.25 

Loogkoker..::....00ccece0. se eeeeceocceaneer eee c eee ereasenceoeeeeeaesroeseee 4.125 3.00 4.00 

Rolmaker.......cccceccceneecnedecaceess sees sebecienceseserebeeedauenneenes 5.00 3.60 4.60. 

. . . 4 poets 4. ¥ * 

‘(ii). Employees-employed in or in connection with the manufacture, preparation or packing of chewing tobacco:— 

yt a .o am . ‘ 

: In the In the 

* Municipal Magisterial in All ; 

. Area of District of ‘Other Areas. 

4 ~ Oudtshoorn, * Albany. a . 

- - Per Week. Per Week. Per Week, . 

, _ - “Ric Re. Ric 

Despatch packer. :.. saeeee sec eeeceeeeeeceees sebeseees deen aeeeeeeenerenees ' 3. 55 2.50: - 3.25 

Hand twister, femalé..... Lev ecevsceccceecareceeeeseceteene Pewee saceeeeeeeeen . 3.05 — 2.05.- 2.85 

Hand twister, males... 2.6. eevee eee ete ene Se eeees Serre rrrercrerer y+ 3.55. - 2.50° 3.25 

Lye boiler... 0...0.000006 ceeeenenes eee e ee eeeeeeenes noe eenenweeeee eae cece . 4.124 3.00 4.00 

Roll maker-.+....epeevbeveeees eases eeenes Ve eneeees ce eeeenes Leaeae saweaeeeeens $.00, _. 3.60 4.60 - 

6 : x
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Gy) exceeds 10,000 TDevseseereneeres cee e cee esos .       14:00       

Gi) Alls ander ‘werknemens' in die Tabaknywerheld. i 

In ‘die In die “In die In die~ In die oe 
‘landdros- landdros- landdros- | munisipale-| - landdros- In alle 

distrik _distrik.. - distrik ~| gebied van distrik’ . ander : 
~| die Kaap Paarl. ‘Durban: | Oudtshoorn:|° Albanie. | gebiede. 

Per week. ‘| Per week. -| Per week. Per week. Per week. |’ Per. week; 

; . Rs- Rs | Ros- R s- Ros Rs. 

Ambagsman..... cov eeeeeeeeene cesses eseeees ceeeee 17.25 - 17.25. 417,25» 17.25 17,25.- 17.250 | 

Assistent-voorman......eee ‘eden eeene Le weanenensene, 14.00 14.00 14.00 - 10.00 10.00 19.00 

Ketelbediener..-........4. eee eee eeeeeneseaaaane ae fo 515. 4.75 4.75 4.124 3.00 4.00 

Ondervoorman....... sen eeesaes Loa Cea veneeee canoes / 6.75 . 6.50 6.50 6.00 5.50 | 5.75 . 

Chauffeur. ... 6.00. . evens ene eeeeaees sen eeeeees teen 6.00 6.00 6.00 6.00 - 6.00 “6.00 © 

Klerk, vrou, gekwalifiseer 10.15 8.31 10.45 6.924 6.00 ' -6,00 - 

Klerk, vrou, ongekwalifiseer— . ; - ; - 

gedurende die eerste jaar ondervinding veneceeer cee 6,00 4.62 -6.00 4.15 - 3.924.- -3..924 

gedurende die tweede jaar ondervinding.....¢..... 7.04 5.54 7.04 4.62 4.27 4.27 
. gedurende die derde. jaar ondervinding. seascesecee 8.06 6.46 - 8.06 5.31 4.84 . 484. 

gedurende die vierde jaar ondervinding.........+. 9.12 7.38 9.12 .6.12.- “5.424 5.424 

Klerk, man, gekwalifiseer.. 00... cae sce e ecw o eee nenes 13.85 12.00 13.85 10.85 — 9.924 -. 9.924 

Klerk, man, ongekwalifiseer— . : : ‘ ae 

“ gedurende die eerste jaar oridervinding:........... 6.46. 4,62 6.46 45: 3 :92h ope 392k 
gedurende die tweede jaar-ondervinding........... 2.785 -2 6,00 7.85 °° §.310 1 - 4.84 1. 4.84. 

gedurende die derde jaar ondervinding..........65 . 9 23 7.38 9.23 -- J 6469%) de 6.00 et. 6.00" 

gedurende die vierde jaar ondervinding.........:. 10.62 8.77 10.62 8.08 - > 716. 716 

gedurende die vyfde jaar ondervinding. .... duecees | 12.00 10.15 12.00 -.-|- 99.46 8.53. - 8.53- 

Drywer van °n voertuig deur diere getrek.......... veces 5315 4.75 — 4.75 3,55. _ 2.50 3.25 

Bestuurder van n motorvoertuig waarvan die elie gsewig So . i a 

tesame met ‘die ele gewig ‘van enige sleepwa, of sleep- oe Lo 

waens-wat deur so *n voertuig getrek word—_ : Lo : - : > 

-(i). nie- meer ig as 1,000 Ib. nie... v.62... ee 5,00 4,50 5.00 4,50 .- 4,50 | , 4.507 

Gi meer as 1,000 Ib, maar nie meer as 6,000 1b. is : oO - 

beeen eee teen lees asec eens eeeene nn ee , 8.50 6.00. 8.50 . 6.00" 6.00 ~ 6.00 

(iii) meet ‘as 6,000 Ib. maar nie meer as 10, 000 Ib. is oe . . ee im 
Le pbeeeweeeeeeeee ene ence senor eeeeees 10.50, 8.00 10.50 § .00 8.00 8.200 

(iv) meer ‘as 10,000-1b: is....3...20. Se etenee deaee 14.00 12.00 14:00 12,00 12,00 12.00 - 

VOOrman...ccceccuccccecccctecectausenestpensenss 18.00 18.00 18 .00 ~ 74.06 d4.00 14,00. 

Werknemer, graad I, gekwalifiseer......... sen eeveeee 6.50 6.00 6.09 - 5.57% * 5.00 5.275 

“‘Werknemer,. graad IL ongekwalifiseer— , . . — 

- gedurende die eerste ses maande_ondervinding..... 4.65 4.25 | 4.25 - 3.05- 2.00 , 2.75 — 

gedurende die tweede ses maande ondervinding: . 5.25 4.80 4:80 3.85 3.00 © . 3355” 

gedurende die derde ses maande ondervinding..... 3.85 5.40 5.40 | “4.65 - 4.00 4.35 

Werknemer, gtaad IH, gekwalifiseer........0.00.06- oe 5,50 5.15 5.15 ° 4.574 4:00 - 4,275 

Werknemer, graad Il, ongekwalifiseer— . : . : eT : “ oY 

gedurende die eerste ses maande. ondervinding..... 4.65 _ 4.25 4, 25 3.05 ° 2.00 2.75 

gedurende die tweede ses maande ondervinding... 3.05 4.70 4°70 3.80 r 3:50... 

_ Algemene werksman.. sic. s.seeees wevees saevesenne 7 9.00 8.00 9.00 7.00 7, 

Arbeider; vrou..... See eeecons Seep cen ees eseesneseree 3.724 | 3.40 3.40 2.75 |. ~ 2, 

Arbeider, man,’ onder 18 jaar Laeeeeee Conse eeneccesate - 3.50 3.20 3.20 0. 4. 2.30.0 2) 7. 220 

Arbeider; man, 18 jaar en Ouer.........5.665 sasseess 4.65 4.25 ~ 4,25 Po 3,05 °° J 2F 

Bediener van mobiele hyskraan,: Sek waliiscer eeeeee esas 6.50 "6700 "6.00 - 5S74 yd. 

Bediener.:van mobiele hyskraah, ongekwalifiseer aleseees 5.75 5.25. | °5.25— 4.75 - Ue 4, 

_ Handelsreisiger, gekwalifiseér.........000e0s se eeetees 23 074 23.074 23. ‘OTS. 23. 074 23, “on” “ 23 074 

Handelsreisiger, ongekwalifiseer— : . a 

gedurende die eerste jaar ondervinding.....+.+ _ 13.85 13.85 13.85 : 13.85 13.85 13.85. 

gedurende die tweede jaar ondervinding. ona foes 16.15 16.15 — 16.15 “16.15 16.15 °° (46.55 

gedurendé die derde jaar ondervinding....... scene 18.46 - 18.46 18.46. - 18 .46 18.46° 54 18,46. 

geduirende die vierde jaar ondervinding. sleasssees 20.77 20.77 20.77 20.77 20,77 20:77 

. Handelsreisiger se hulp... ccc eee c eee peadeeeee . 7.00 - 7.00 7.00. 7.00. . 7.00 .. -7,00 - 

Wag. ccc ccsccccccdocensaseesseseeeverseeeneesges 3.15 4,75 4.75 3.55- 2.50. 3,25. 

Werknemer wat nie elders in-hierdie Klousule spesifick , : - oe sy 

-genoem is Nie... ... ee. ese ee eee e eee eve eeeeeeesaneee 5.75 5.50 5.50 5.00 4.00 4.75- 

(iii) All other employees in the Tobacco Manufacturing Industry: 

In the In the. In the. . In the In the In Alb 
Magisterial | Magisterial | Magisterial | Municipal | Magisterial Other 
District of | District of | District of Area of, District of - Areas. » 
the Cape... Paarl. Durban. | Oudtshoorn.| Albany. — 

Per Week. | Per Week. | Per Week. | Per Week. | Per Week. Per- ‘Week. 

a a, . c Re. ‘Re Re R.ce - Re 

AttiSatec. sce ccc cee cneleceeceeeees see eeeseeneeee 47.25 17.25 17.25. - 17,25 17,25. a7, 25. 

Assistant foreman....... acess see eeeerees woe etenees 14.00: =| = 14.00 - 14,00 10.00. 10.00 10.90. 

Boiler attendant: ...........5.- eed eeeene, eebeeeeees yo §,15 4.75 4.75 4.124 | 3.60 4.00 

_ Chargehand..... Lede eeaee ree neeeeeeeseeees Soe eeeeeee 6.75 | 6.50 6.50 6.00 5.50 5.75° 
Chauffeur......sc0cceccccccscccdeveseuveuecesieuee 6.00 6.00 6.00 “6.00 6.00 6.00 © 
Clerk; female, qualified........... Cece ee cece eseneees 10.15 8.31. 10.15 6.924 6.00 ~ 6.00 

Clerk, female, unqualified— Lee - : ; . as 

during the first year of EXPEFICNCe, ..0 6 see ee eee ee 6.00 ~ 4,62 6.00 4.15 ~ 3,924 3,925 

” during the second year of experience. : 7.04 - 5.54 7.04 4.62 4,27 4.27 - 
during the third year of experience.. 8.06 . * 6.46 8.06. | 5.31 4.84 4.84 
during the fourth year of experience. . coos 9.12 7.38 9.12 . 6.12 5.424 - 5.424. 

Clerk, male,.qualified.........0.. Stents eeoescenes : 13.85 12.00 - 13.85 10.85 9.924 9.925: 

‘Clerk, male, unqualified — . , : no 

during ‘the first year Of experience.... cee ce eas ve 6:46 4.62 — 6.46 4.15 - 3.924 392k ° 
during the-second year of experience....... aeeees 7.85 6.00 — 7.85 5.31 _- 4,84 4.84, 
‘during-the third year, of experience......eeeeceans 9.23 7.38 9.23 6.69 6.00 6.00 _. 
during the fourth year of experience...........665 . 10..62 8.77 . 10.62 8.08 . 7.16. _ 7.16 - 

- during the fifth year. of experience...... se eeedaee . 12.00 10.15 12.00 9.46 ~~ 8.53 - $53. 

Driver-of an animal-drawn vehicle...... 0... 000.000 5.45 4.75 4.75 3.55 2.50 “3.25 | 
Driver of a motor vehicle. the unladen weight of witieh : 5 : - 

together with the unladen weight of any trailer or . . i . 
trailers drawn by such vehicle— ; . oy . Se 

G) does not exceed 1,000 Ib..... ce. eee 5.00 4:50 5.00 . 4.50 - "4,50 4550" 

~ Gi) exceeds 1,000 Ib. but does not exceed 6,000 Ib.. = §.50 6.00.- | 8.50 “6.00 © 6.00 6.00, 
(iii). exceeds 6,000 ib. but does not exceed 10, 000 Ib. - 10.50  |- 8.00 ~ 10.50 8.00. 8.00. 8.00 “~~ 

14.00 2. 00 12.60 12.00 9 7 2, 00: Lo 
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In the In the "In ‘the Tn the In the . In All 
Magisterial | Magisterial | Magisterial | Municipal | Magisterial Ott . 
District of | District of | District of | Area of | District of |. Kveve 

. The Cape. Paarl. Durban. | Oudtshoorn.) Albany. eas 

Per Week. | Per Week. | Per Week. | Per Week. | Per Week. | Per Weck. 
. Roe Re Re. Rec Re Re 

Foreman. .....06. even eeeeee dene eee enee. eae eneees 18.00 18.00 18,00 14.00 14.08 14,00 
Grade Il employee, qualified. ............. ee taaenas 6.50 6.05 ~ 6,00 - 5 574 5.00 5.274 
Grade If employee, unqualified — , 

during the first six months of experience.......... » 4.65 4.25 “4,25 3.05 2.00 2.75 
during the second six months of experience........ 5,25 4.80 4.80 3.85 3.00 3.55 
during the third six months of experience......... 5,85 5.40 5.40 4.65 4,00 4.35 

Grade UI employee, qualified. -.. 0.6... sce cece eee o ee 5.50 5.15 3.15 4,574 4.00 4.27% 
Grade Tf employee, unqualified— 

during the first six months of experience.......... 4.65 4.25 4.25 3.05 2.00 2.75 
during the second six monthis of experience........ 5.05 4.76 4.70 3.80 3.06 3.50 

Handyman. .-.... cc cee cece eee vereneeree shee eeeeens 9.00 8.06 — 9,00 7.00 6.00 7.00 
Labourer, female.......... cence ene ee eensenae reer 3.724 3.40 3.40 2.75 1.80 2.50 
Labourer, male, under the age of 18 years..... 3.50 3.20 3.20 2.30 1.50 2,074 
Labourer, male, of the age of 18 years or over 4.65 4.25 4,25 3:05 2.09 2.75 
Mobile hoist operator, qualified........ 0. cece eee een 6.50 6.00 6.00 3.574 5.00 5.274 
Mobile hoist operator, unqualified......... lb eeeenaee 3.75 5.25 5,25 4,75 4.25 4.45 
“Traveiler, qualified...........0.008 daveenee se eeekoes 23 .O74 23.074 23 O75 23.074 23 G74 23 O74 
Traveller, unqualified— . , 

’ during the first-year of experience........ saceceene 13.85 - 13.85 13-85 13.85 13.85 13.85 
during the second year of experience... ccs. c eee 16.15 16.15 16.45 16.15 16.15 16.15 
during the third year of experience...... bevveeeas 18.46 18.46 18.46 18.46 18.46 18.46 
during the fourth year of experience... 20.77 20, 77- 20.77 20.77 20.77 - 20.77 

Traveller’s assistant........... ean ee ees oe sae 7,00 7.00 7.00 7.9 7.60 7.00 
Watchman... .. 0. ccc cece ance cence eee eeu eeeanaeee 5.45 4,75 4.75 3.55 2.56 3.25 
Employee .not elsewhere in this clause specifically a 

MEMIONE. occ cece e twee eee e eee ene ee enneas 3.75 5.50 ~  §,50 5.00 4,00 4.75 

  

(b) Les werknemer.—’n Los werknemer moet vir elke dag of 
deel van "n dag diens minstens een-vyfde betaal word van 
die weekloon voorgeskryf vir °n werknemer in dieselfde 
gebied en. van dieselfde geslag, wat dieselfde klas werk 
vertig as wat van die los werknemer vereis word: Met 
dien verstande dat, as die werkgewer vereis- dat. sy los 
werknemer die werk verrig van ’n klas werknemer vir wie 
’n loon teen "n stygende skaal voorgeskryf word, die uit- 
drukking ,, weekloon” die weekloon voorgeskryf vir ’n 
gekwalifiseerde werknemer van dié klas beteken en voorts 
met dien verstande dat, as die werkgewer vereis dat sy 
los werknemer *n tydperk van hoogstens vier opeen- 
volgende ure op enige dag werk, sy voorgeskrewe loon 
met SO persent verminder kan word. 

(c) Ondanks andérsluidende bepalings in hierdie subklousule 
. moet die loon van ‘n handelsreisiger se hulp van wie dit 

nie vereis word of wat nie toegelaat word nie om die 
motorvoertuig te bestuur wat gebruik. word in die. uit- 
voering van sy pligte deur die reisiger wat hy vergesel, 
minstens R5.60 per week wees. 

(d) Die loon van ’n werknemer wat nagskof werk moet minstens 
sy dagloon plus 10 persent wees vir elke nagskof gewerk. | 

Q) Kontrakbasis By die toepassing van hierdie klousule moet 
die dienskontrak van .n werknemer, uitgesonderd ’n los werk- 
nemer, op ‘*n wecklikse grondslag berus en, behoudens die be- 
paling van klousule 4 (6), moet °*n werknemer vir ’n week 
minstens die volle. weekloon betaal word wat in subklousule (1), 
gelees met subklousule (3), vir ‘n werknemer van sy klas in die 
gebied waarin hy ‘werk, voorgeskryf word en wel ongeag die 
vraag of by in so ’n week-die maksimum getal sewone werk- 

-ure wat ingevolge klousule 5 vir hom geld, dan wel minder, 
gewerk het. 

(3) Differensiéle loon-—’n Werkgewer wat vereis of toelaat dat 
’n lid van een klas van sy werknemers langer as altesaam een 
uur op enige dag, hetsy benewens sy eie werk of in die plek 
daarvan, werk verrig van *n ander klas waarvoor heisy— 

(a) ’n hoér loon as dié van sy ele klas, of 

(6) ’n stygende loonskaal wat. uitloop op ’n hoér loon as dié 
van sy eie klas, 

+ in subklousule (1) voorgeskryf word, moet vir dié dag so ‘n 
werknemer as volg betaal— | 

(i) in die geval in paragraaf (a) vermelid, minstens die dagloon 
bereken teen die hotr skaal, en 

(ii) in die geval in paragraaf (b) vermeld, mimstens die dag- 
loon bereken op die kerf in die stygende skaal net bokant 
die loon wat die werknemer vir sy gewone werk ontvang 
het: 

Met dien verstande dat . 

{i) die bepalings van hierdie subklousule nie geld wanneer 
die verskil tussen die Klasse ingevolge subklousule (1) op 
ouderdom, onderviading of geslag berus nie; 

8 

  

(b) Casual Employee —A casual employee shall be paid in 
respect of every day or part of a day of employment not 
fess than one-fifth of the weekly wage prescribed for an 
employee in the same area and of the same sex who 
performs the same class of work as the casual employee 
is required to do: Provided that, where the employer 
requires a casual employee to perform the work of a class 
of employee for whom wages on a rising scale are pre- 
scribed the expression “weekly wage” shall mean the 
weekly wage prescribed for a qualified employee of that 
class and provided further that where the employer 
requires a casual employee to work for a period of not 
more than four consecutive hours on any day, his wage 
may be reduced by fifty per cent.” 

(c) Notwithstanding anything to the contrary in this sub-clause, 
‘ the wage ofa traveller’s assistant, who is not required 

or permitted to drive the motor vehicle used in the. per- 
formance of his duties by the traveller whom he aeccom- 

panies, shall be not less than five rand sixty cents per 
week, 

(d) The wage of an employee who works on night shift shall 
be not less than his daily wage plus ten per cent for each 

night shift worked. 

(2) Basis of Contract.—For the purpose of this clause the 
contract of employment of an employee, other than a casual 
employee, shall be on a weekly basis, and, save as provided in 
clause 4 (6), an employee shail be paid in respect of a week 
not less than the full weekly wage prescribed in sub-clause (1) 
read with sub-clause (3), for an employee of his class in the area 
in which he works, whether he has in that week worked the 
maximum number of ordinary hours of work applicable to him 
in terms of clause 5 or less. . 

(3) Differential Wage-—-An employer who requires or permits 
a member of one class cf his employees to perform for longer 
than one hour in the aggregate on any day, either in addition 
to his own work or in substitution therefor, work of another 
class for which either— 

(a) a wage higher than that of his own class, or 

(b) a rising scale of wages terminating in a wage higher than 
that of his own class, - 

is prescribed in sub-clause (1), shall pay to such employee in 
respect of that day—’ 

 @) in the case referred to in paragraph (a), not less than the 
daily wage calculated at the higher rate, and 

(ii) in the case referred to in paragraph (b), not less than the 
daily wage calculated on the notch in the rising scale 
immediately above the wage which the employee wa 
receiving for his ordinary work: 

Provided— 

(i) that the provisions of this sub-clause shali not apply 
where the difference between classes in terms of sub-clause 
(i) is based on age, experience or sex;
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(i) tensy, daar in ‘n skriftelike kontrak tussen ‘n werkgewer, 

en sy werknemer witdruklik anders bepaal word, niks-in 

hierdie Vasstelling so uitgelé moet word dat dit *n werk- 

gewer belet om van *n werknemer te vereis. dat hy °n 

“Klas werk verrig .waarvoor die voorgeskrewe loon. die- 

selfde of laer is as dié wat vir so *n werknemer voor- 

geskryf word nie. . 

(4). Loonberekening.—(a) Die dagloon van ‘n werknemer, uit- 

gesonderd ’n los werknemer, is sy weekloon gedeel deur— 

(i) vyf, as hy ’n werkweek van vyf dae werk; 

Gi) ses, as hy ’n werkweek van ses dae werk; 

(b) Die maandloon van ’n werknemer is vier en ’n derde maal 

sy weekloon, 

(c) Die uurloon van "n-werknemer, uitgesonderd ’n los werk- 

nemer, is sy weekloon gedeel deur die getal gewone werkure wat 
hy in die re@l in ‘n week werk. 

(5) Vervoertoelae en -uitgawes~Benewens die betaling van . 
enige ander besoldiging verskuldig— : 

(a) aan ’n handelsreisiger wat van sy werkgewer se motor- 
voertuig gebruik maak of van wie vereis word dat hy per 
trein of met enige andere vervoermiddel as sy cic reis, 
moet sy werkgewer hom alle redelike uitgawes vergoed 
wat hy by die uitvoering van sy pligte in verband met 
sodanige vervoer aangaan, en by die toepassing van hierdie 
subklousule word die koste van die oornagstaliing van ’n 
motorvoertuig as *n vervoeruitgawe beskou; 

(b) aaty ’n handelsreisiger van wie vereis word dat hy self ’s 
motorvoertuig vir die uitvoering van sy pligte verskaf, 
moet sy werkgewer hom ‘n vervoertoelae betaal van 
minstens sewe sent vir ecike myl wat hy in die uitvoering 
van sy pligte afgelé het. 

(6) Verblyftoelae en -uitgawes—Benewens die betaling van 
enige ander besoldiging verskuldig— 

(a) aan ’n handelsreisiger wat op enige reis wat hy by die uit- 

voering van sy pligte onderneem, ’n langer tydperk as ses 

opeenvolgende ure van sy woonplek en sy werkgewer se 
bedryfsinrigting afwesig is— 

(i) moet sy werkgewer hom alle redelike uitgawes ver- 
goed wat hy in iedere sodanige tydperk van afwesig- 
heid wat nie oor ’n nag strek nie, aan etes en tee vir 

homself aangaan; 

Gi) moet sy werkgewer hom °n verblyftoelae van minstens 
twee rand vyftig sent vir iedere nag betaal, as so ’n 
afwesigheid oor cen of meer nagte strek; 

(b) aan ’n hanidelsreisiger se hulp wat, wanneer hy ’n handels- 
reisiger vergesel op enige reis wat die handelsreisiger in 
die uitvoering’ van sy pligte onderneem, ‘n langer tydperk 
as ses opeenvolgende ure van sy woonplek en sy werk- 
gewer se bedryfsinrigting afwesig is— 

(i) moet sy werkgewer hom alle redelike uitgawes ver- 
goed wat hy in iedere sodanige tydperk van afwesig- 
heid wat nie oor ’n nag strek nie, aan etes en tee 
vir homself aangaan; _ 

(Gi) moet sy werkgewer hom ’n verblyftoelae van minstens 
vyftig sent vir elke nag betaal, as so ’n afwesigheid 
oor een of meer nagte strek: 

Met dien verstande dat by die toepassing van hierdie subklousule 
die uitdrukking ,,nag” die tydperk tussen Li-uur nm. en 4-uur 

vin, beteken. 

(7):(a@) °n Werkgewer moet alle toelaes en uitgawes wat inge- 
volge subkiousule (5) en (6) aan ’n werknemer betaalbaar is, aan 

hom betaal binne sewe dae nadat die werknemer dit skriftelik 
geéis het: Met dien verstande dat *n werknemer iedere sodanige 
eis indien binne een maand vanaf die tydstip waarop hy daartoe 
geregtig geword het maar dat hy nie meer as een eis in *n week 
jadien nie. 

. (5) ’n Werkgewer- kan vereis dat sy handelsreisiger iedere cis 
_ so. opstel dat dit die volgende weergee— 

() in die geval van ’n eis ingevolge subklousule (5) (a), die 
soort vervoer en die vervoerkoste of die aard van alle 
ander uitgawes waarvoor hy vergoeding eis, 

(ii) in die geval-van °n eis ingevolge subkiousule (5) (5), die 
mylafstand wat hy elke dag afgelé het, watter plekke 

_besoek is en, uitgesonderd in munisipale gebiede, die 
gevolgde roete; 

Git) in die geval van ’n eis ingevolge subklousule (6), die tyd 
waarop elke tydperk van afwesigheid begin en geéindig het, 

en ten einde.aan so ’n vereiste te kan voldoen, moet so ’n 
handelsreisiger gepaste aantekeninge hou. : 

4, BETALING VAN BESOLDIGING, 

(1) Werknemers, uitgesonderd los werknemers—-Behoudens die 
bepalings van klousules 3 (7) en 6 (3), moet iedere’ bedrag ver- 
skuldig aan °n werknemer, uitgesonderd ’n los werknemer, week- 
liks in kontant of, as die werknemer daartoe instem, maandeliks 
in kontant betaal word gedurende die werkure op die dag waarop 

  

(ii) that, unless expressly otherwise provided in. a written 
contract between an employer and his employee, nothing 
in this Determination shall be so construed as to preclude 
an employer from requiring an employee to perform work 
of another class for which class the same or a lower wage 
is prescribed than that prescribed for such employee. 

4 Calculation of Wages.—(a) The daily wage of an employee, . 
ether than a casual employee, shall be his weekly wage divided 
yo . 

(D five, in the case of an employee who works a five-day 
week; 

(ii) six, in the case of an employee who works a_ six-day 
week; . . 

‘(b) The monthly wage of ‘an employee shatl be four and a 
third times his weekiy wage. . . 

(c) The hourly wage of an employee, other. than a casual 
employee, shall be his weekly wage divided by the number of 
the ordinary hours of work which he ordinarily works in a 
week. 

(5). Transport Allowance and Expenses.—in addition to payitig 
any other remuneration due to-—-- ~ . . Do 

(a) a traveller who uses his employer's motor, transport or who 
is required to travel by train or any other means of con- 
veyance than his own, his employer shall reimburse “him 

_alf the reasonable expenses incurred by him in connection 
with such transport in the. performance of his duties, and 
for the purpose of this sub-clause the cost of overnight 
garaging of motor transport shall be deemed to be a 
transport expense; Loy 

(b) a traveller who is required to provide motor transport for 
the performance of his duties, his employer shall pay him 
a transport allowance of not less than seven cents for each 
mile travelled in the performance of his duties; 

(6) Subsistence Allowance and Expenses.—In addition to pay- 
ing any other remuneration due to— 

(a) a traveller who, on any journey undertaken in the per- 
formance of his duties, is absent from his place of 
residence and his employer’s establishment for any~ period 
in excess of six consecutive hours, his employer shall— 

(i) reimburse him all expenses reasonably incurred by him 
for any mieals and teas for himself during each such 
period of absence not extending over a night; 

(ii) pay him a subsistence allowance-.of mot -less than 
two rand fifty cents for each night where such absence 
extends over one or more nights; : 

(b) a traveller’s assistant who, accompanying a traveller on any. 
journey undertaken by the traveller in the performance 
of his duties, is absent from the place of his residence 
and his employer’s establishment for any period in excess 
of six consecutive hours, his employer shali— 

@) reimburse him all expenses reasonably incurred by 
him for any meals and teas for himself during each 
such pericd of absence not extending over a night, ~ 

' Gi) pay him a subsistence allowance of not less than fifty 
cents for each night where such absence extend 
over one or more nights: : . : 

Provided, that for the purpose of this sub-clause the expression 
“night ” means the period between 11.o0’clock p.m. and 4 o’clock 
am. , : 

(7) (a) Any allowances and expenses payable to an employee 
in terms of sub-clauses (5) avid (6) shall be paid by an employer 
within seven days of the employee’s written claim therefor: 
Provided that an employee shall submit any such claims. within 
ene month of entitlement but shall not submit more than one 
claim in any one week. , . 

(b) An employer may require his traveller to frame any claim 
go that it shall reflect— o 

(i) in respect of any claim in terms of ‘sub-clause (5) (a), the 
mode of travel employed and the transport expenses in- 
curred or the nature of any other expense for which 
reimbursement is claimed; : 

(ii) in respect of any claim in terms of sub-clause (5). (5), the 
mileage travelled each day, the points of call and, except 
in municipal areas, the route followed; : 

(iii) in respect of any claim in terms of sub-clause- (6), the 
times of commencement and ending of each period of 
absence; 

and to enable him to comply with such a requirement, such 
traveller shall maintain suitable records. . 

\ 4, PAYMENT OF REMUNERATION. 

(1) Employees Other Than Casual Employees.--Save as 
provided in clauses’ 3 (7) and 6 (3), any amount due to an 
employee, other than a casual employee, shall be paid in cash 
weekly, or with the consent of the employee, monthly during 
the hours of work on the usual pay day of the establishment 

9
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die inrigting so ’n.werknemer .gewoonlik betaal, of by diens- 
begindiging as‘ dit voor die gewone betaaldag  geskied, en 

sodanige bedrag moet in ’n versééide koevert of houer wees 

waarop aangegee word, of wat vergesel gaan van ’n staat wat 

die volgende aantoon:— . _ 

(a) Die werkgewer se naam; : . 7 

(b) die werknemer se naam of sy nommer in die betaalstaat 
en sy beroep; . 

(c) die getal gewone werkure wat die werknemer gewerk het; 

(d) die getal ure wat die werknemer cortyd gewerk het; 

(e) die- werknemer-se loon; . - 

(f) die werknemer se lewenskostetoelae; 

(g) die besonderhede omtrent enige ander besoldiging wat 
_voortspruit uit die werknemer se diens; : 

(h) besonderhede omtrent enige bedrae wat afgetrek is; 

(i) die werklike bedrag wat aan die werknemer betaal word, 
en 

(j) die tydperk waarvoor die betaling geskied, 

en sodanige keevert of houer wat. hierdie inligting verstrek, of 
sodanige staat, word die eiendom van die werknemer, 

(2) Los werknemer.—’n Werkgewer moet die besoldiging wat 
aan ’n los werknemer verskuldig is, by die beéindiging van sy - 
diens aan hom in koniant betaal. 

(3) Premies—Geen betaling mag regstreeks of cnregstreeks vir 
die indiensneming of opleiding van ’n werknemer aan ’n werk- 
gewer gedoen of deur hom aangeneem word nie. 

(4) Koop van goedere-—’n Werkgewer .mag nie vereis dat sy 
werknemer van hom of van enige winkel, plek of persoon deur 
hom -aangewys, goedere koop. nie, 

(5) Etes en huisvesting—-Behoudens die bepalings van die 
Naturelle. (Stadsgebiede} Konsolidasiewet. 1945; .mag ‘n werk- 
gewer nie vereis dat sy werknemer by hom of by enige ander 
persoon of plek deur hom aangewys, eet of huisvesting geniet of 
eet.en huisvesting geniet nie. . , 

(6) Aftrekkings—n Werkgewer mag sy werknemer geen 
boetes oplé of bedrae van sy werknemer se besoldiging aftrek 
nie: Met dien verstande dat hy die volgende kan aftrek— 

(a) met die. skriftelike toestemming van sy werknemer, ‘n 
bedrag vir ’n vakansie-, siektebystands-, versekerings-, 
spaar-, voorsorgs- of pensioenfonds, of vir ledegeld van 
vak verenigings; 

(b) behoudens andersluidende bepalings in hierdie Vasstelling, 
wanneer ‘na werknemer om ’n ander rede as op ‘las of 
‘versoek.. van Sy werkgewer uit.sy werk afwesig is, ’n 
_bedrag eweredig met die tydperk van sy afwesigheid en 
~“bereken op grondslag van die loon wat so ’n werknemer 
ten tyde van sodanige afwesigheid vir sy gewone werkure 
ontvang het; : - 

(c) iedere bedrag wat *n werkgewer by wet of op bevel van ’n 
, bevoegde hof verplig of toegelaat word om af te trek; 
(d) wanneer ’n werknemer daarmee instem, of ingevolge die 

Naturelle (Stadsgebiede) Konsolidasiewet, 1945, verpiig 
werd, om etes en huisvesting of etes of huisvesting van sy 
werkgewer aan te neem. ’n bedrag hoogstens gelyk aan’ 
onderstaande bedrae— 

Per Per 
- : , week maand. 

. Re Re 
(2) Etes... ccc eee e eee eee seeeee vo. 0.40 1.73 
Gi) Huisvesting.. 00... 0.0... e eee eee eee 0.20 0.87 
(iit) Etes en huisvesting.............- ,. 0.60 2.60 

(e) Wanneer die gewone werkure in klousule 5 voorgeskryf 
-weens korttyd’ verminder word, ’n bedrag gelyk aan die 
werknemer (uitgesonderd ’n los werknemer) se uurloon vir 
elke uur van sodanige vermindering: Met dien verstande 
dat—. . : 

(i) sodanige aftrekking, ongeag die getal ure waarmee die 
gewone werkure aldus verminder word, hoogstens 
gelyk aan ses vier-en-veertigstes van die werknemer se 
weekloon is; . : 

Gi) geen aftrekking ten opsigte van korttyd wat deur ’n 
slapte in die bedryf of ’n tekort aan grondstowwe 
ontstaan, geskied nie, tensy die werkgewer sy werk- 
nemer op die vorige werkdag kennis gegee het van 
sy voorneme om die gewone werkure te verminder; 

. (iD ten opsigte van korttyd weens die feit dat die masji- 
nerie of installasie in die algeemeen onklaar is, of die 
geboue ten gevolge van ‘n ongeluk of ander onvootr-. 
siene omstandigheid onklaar is of dreig om dit te 
word, geen aftrekking geskied vir die eerste uur waarin 
daar nie gewerk word nie, tensy die werkgewer sy 
_werknemer op die vorige dag kennis gegee het dat 
daar geen werk beskikbaar sai wees nic; 

(f) ten opsigte van ’n ander openbare vakans:edag as Nuwe- 
jaarsdag, Goeie Vrydag, Hemelvaartsdag, Geloftedag of 
Kersdag waarop die werknemer op eie versoek toegelaat 
word om nie te werk nie, ’n bedrag gelyk aan sy dagioon; 

(g) met die skriftelike toestemming van ’n werknemer, iedere 
bedrag wat ’n werkgewer aan ’n munisipale raad of ander 
plaaslike bestuur betaal het aan huur van ’n huis, of aan 
huisvesting in ’n tehuis, wat die werknemer in ’n lokasie 
of Naturelledorp onder die beheer van so ’n Raad of ander 
plaaslike bestuur, bewoon. 
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for such employee or on termination of employment if this 
takes place before the usual pay day, and such amount shall be 

| contained in an envelope or container, on which shall be recorded, 
or which shali be accompanied by a statement showing— - 

(a) the empioyer’s name; . 

(b) the employee's name or pay roll number and occupation; 

(c) the number of ordinary hours of work worked by the 
employee; . 

(d) the number of overtime hours worked by the employee; 

(e) the employee's wage; 

(f} the employee’s cost of living allowance; 

(g) the details of any other remuneration arising out of the 
employee’s employment; 

(A) the details of any deductions made; 

(i) the actual amount paid to the employee; and 

(j) the period in respect of which payment is made; 

and such envelope or container on which these particulars are 
recorded or such statement shall become the property of the 
employee. ; 

(2) Casual Employee.—An employer shall pay the remuneration 
due to a casual: employee in cash on termination of his employ- 

ment. 

(3) Premiums.—No payment shall be made to or accepted by 
an employer, either directly or indirectly, in respect of the 
employment or training of an employee, . a 

(4) Purchase of Goods~—An employer shall not require his 

employee to purchase any goods from him or from any shop, 
place or person riominated by him. 

(5) Board and Lodging.—Save as provided in the Natives 

(Urban Areas) Consolidation Act, 1945, an employer shall: not 

require his employee to board or lodge or board and. lodge with 

him or with any person or at any place nominated by him. 

(6) Deductions—An employer shall not levy any fines against 

his employee nor shall he make any deductions from his 

employee’s remuneration: Provided that he may make the 
following— . 

(a) with the written consent of his employee, a deduction for 

holiday, sick benefit, insurance, savings, provident or 
pension funds, or subscriptions to trade unions; 

(b).except where otherwise provided in this Determination, 

whenever an employee is. absent from work. other than 

on. the instructions or at the request of his employer, a 

deduction proportionate to the period of ‘his absence and 

calculated on the basis of the wage which such employee 

was receiving in respect of his ordinary hours of work 
at the, time of such absence; | ce 

(c) a deduction of any amount which an employer by any 

law or order of any competent court is required or 
permitted to make; : 

(d) whenever an employee agrees, or is réquired in terms of the 

: Natives (Urban Azeas) Consolidation Act, 1945, to accept 

board and lodging or board or lodging with his employer, 

a deduction not exceeding the amounts specified ‘here- 

under— 
Per Per 
Week. Month. 
Re Re 

(i) Board... 0. ccc eeeeeee 0.40 1.73 
Gi) Lodging... 0... ccc ee een eee eee 0.20 0.87 

Gii) Board and lodging...... Leake eee 0.60 2.60 

(e) whenever the ordinary hours of work prescribed in clause 5 

are reduced on account of short-time, a deduction to the 

amount of the employee’s (other than a casual employee’s) 

hourly wage in respect of each hour of such reduction: 

Provided— 

(i) that such deduction shall not exceed six forty-fourths 

of the employee’s weekly wage, irrespective of the 

number of hours by which the ordinary hours of 
work are thus reduced; a 

(ii) that no deduction shall be made in the case of short- 

time arising out of slackness of trade or shortage of 

raw materials, unless the employer has given his 

employee notice on the previous work day of his 
intention to reduce the ordinary hours of work; 

(iii) that no deduction shail be made in the case of short- 

time owing to a general breakdown of plant or 
machinery or a breakdown or threatened breakdown 

of buildings, in respect of the first hour not worked, 

‘uniess the employer has given his employee notice on 

the previous day that'no work will be available; 

(f) a deduction of an amount equal to his daily wage in respect 

of any public holiday other than New Year’s Day, Good 

Friday, Ascension Day, the Day of the Covenant or 

Christmas Day, oa which the employee at his own request 

is permitted not to work; . : 

(g) With the written consent of an employee, a deduction of 

any amount which an employer has paid to any municipal 

council or other local authority in respect of the rent of 

atiy house or accommodation in any hostel occupied by 

such employee in any location or Native village under the 

control of such council or other local authority.
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_- 5, WERKURE, _GEWONE. EN, OORTYD-,. EN-BETALING VIR OORTYD. / 

» () ‘Gewone’ werkure—1 Werkgewer. mag nie vereis. of toelaat 

dat °n -werknemef, ‘uitgesonderd ’n los, -werknemer. of "n wag, meer 

gewone ure as die volgende werk nie-— _« Lye 

(ay in ’n bedryfsinrigting met ’n_ werkweek. van ses dae—-— 

oe &) ‘vier-en-veertig in’ ’h ‘week -van -Maandag tot en met 

Saterdag; en -- . eo . 

(ii) bebhoudens die bepalings van subparagraaf (i) hiervan, 

-agt op ’n dag; . ; : 

. (b) in ’n bedryfsinrigting met °n werkweek van vyf dae— 

(i) vier-en-veertig in “n week van Maandag tot en met 

_ Vrydag; en oo 

(ii) behoudens die -bepalings van subparagraaf (i) hiervan, 

nege en *n kwart op ’n dag. 

(2) ’n Werkgewer mag. nie vereis of. toelaat dat ’n los werk- 

nemer meer gewone werkure as agt op ‘n dag werk nic. 

(3) ’n, Werkgewer_ mag nie vereis of toelaat dat sy wag: meer 

. gewone ure werk nie as— 

é 

(a) agt-en-veettig in ’n, week; en 

(b) behoudens die bepalings van paragraaf (a) hiervan,~ tien 

uur op enige dag: 

Met ‘dien’ verstande dat— "7" 

(i) daar nie van ’n. wag vereis word of hy nie toegelaat word 

_ om op meer as ses 
“nie; eo : 

by die toepassing van hierdie subklousule, die uitdrukking 

dag” enige tydperk. van vier-en-twintig agtereenvolgende 

ure beteken, gereken. vanaf die tydstip dat die wag begin 

‘werk. - 

dae in ’n week -gewone werkure te werk 

@ 

A Erenspouses.—'n Werkgewer mag nie. vergis of toelaat dat ’n 

“werknemer meer as vyf uur aaneen werk sonder ’n etenspouse 

van minstens een uur waarin so-’p werknemer nie verplig of toe- 

. Memers "n ruspouse van 
“ma as doenlik—~ : 

gelaat. mag word om enige werk té verrig nie en die pouse word 

geag geen deel van die gewone werkure of oortydwerk te wees. 

nie: Met dien verstande dat— 

- @ werktye wat onderbreek -word ‘deur pouses van. minder as 

’n uur, as aaneenlopend beskou word; 

Gi) as so ’n pouse langer as 
as een en ’n kwart uur 

beskou word; . . : . —— 

Gil) ’n ~motorvoertuigbestuurder, wat in so *n-pouse geen. ander 

_ werk. verrig-as.om in die beheer van die voertuig te wees 

of te bly nie, by die toepassing van. hierdie -subklousule 

. geag. word as. sou hy nie in.die pouse’ gewerk het nie; 

as tyd ‘waarin daar gewerk is, 

(iv) °n, werkgewer met. sy werknemer kan ooreenkom om- die; 

: uiters ’n halfuur te’ ver-: 

- kort, en. in-dié geval en nadat die werkgewer °n weer-:} 

coreenkoms’ by ‘die - Afdelingsinspekteur, :]| ; 

Departement van Atbéid, van sy géebied ingedien het, kan-}.-~-) 

duur van. so.’n. etenspouse tot. 

gawe van die 

; die etenspouse aldus verkort word. 

. (5) Ruspouses—n Werkgewer moct aan elkeen van -sy werk- 

(a). aan- die middel van elke eerste werktydperk in ’n dag is; 

(b) in die middel van elke tweede werktydperk van 

waar sodanige tydperk langer.as drie uur is; 

‘en in sodanige ‘pouse mag sodanige werknemer nie verplig of 

toegelaat word om ‘enige werk te verrig nie, en so *n pouse word 

beskou as deel van die gewone werkure. van sodanige. werk- 

‘“nemer. 

’ palings -van subklousules (4) en (5), moet alle werkure van 
(6) Werkure ‘moet’ opeenvolgend wees.—Behoudens die be- 

‘n 

. werknemer op iedere.dag opmekaar volg. 4 

~pgewone werkure in subklousules (1), 
(1) Cortyd—Ale tyd: wat ’n werknemer langer as die getal 

‘ gewerk het, word as oortyd gereken. 

(8) Beperking van oottyd.—n Werkgewer mag nie vereis of 

_toelaat dat ’n werknemer. langer oortyd werk nie as— 

(a) wat ’n los werknenier: betref, twee uur op “n dag; : 
(b}) wat enige ander werknemer betref— : - . 

(i) twee uur op ’n dag; , 

(i) tien uur in "n week; 

Met dien verstande dat— 

(i) gedurende die tydperk wat op die eerste Maandag in. 

Oktober begin en op die eerste Saterdag na Geloftedag 

éindig, die weeklikse beperking verhoog kan word tot 

12 wur; .. - ‘ . 

(ii) ’n werknemer wat ’n werkweek van vyf dae werk, op 

‘n Saterdag tot vier uur oortyd kan werk maar dan 

so dat tien uur of twaalf uur, na gelang van die geval, 

in so ’n week nie te bowe gegaan word nie.” 

_| (9) Vroulike werknemers.—Ondanks andersluidende bepalings 

in hierdie klousule, mag ’n werkgewer nie vereis of toelaat. dat 

‘n vroulike werknemer— : : 

(a) tussen 6-uur nm. en G-uur vm. werk nie; 

(6) op meer as .vyf dae in ’n week na i-vur’nm. werk nie; 

(c) meer as twee uur oortyd op ’n dag werk nie behalwe dat. 

‘A werknemer met ’n werkweek van vyf dae op ’n Sater- | 

dag hoogstens vier uur oortyd -mag werk; 

(d) op meer as drie Opeénvoigende dae in ’n week oortyd werk 
nie;. : . - ‘ : 

’n uur is, elke tydperk van meer 

minstens tien minute toestaan wat so 

’n dag 

(2) en (3) voorgeskryf,. 

. GOVERNMENT. GAZETTE’ EXTRAORDINARY; 2 JUNE 1961 | 

  

5. Hours OF Work. 

- to work more ordinary hours of work than-—- _ 

- (iv), 

7 

ORDINARY AND OVERTIME, “AND PAYMENT 
a . _ | FOR OVERTIME. a - 

(1) Ordinary ‘Hours of Work,—An employer shall not require o 

permit an employee, other than a casual employee or a watchmar 

(a) in the case of an establishment which observes” a ‘six-da: 
week—. 6 a I oy 

(i) forty-four in any week ‘from Monday to -Saturdaj 

_ inclusive, and. . os ; / 

(ii), subject to sub-paragraph (i) hereof, eight; on any day 

(b) in the case of an establishment which observes ‘a’ five-da 
week— - ee 

(i) forty-four in any week. from Monday to Friday, it 

_ elusive, and_ - 2 So, 
" Gi) subject to sub-paragraph (i) hereof, nine and: one 

~ ' quarter on any day. oe ve o 

(2) An employer shall not require or permit a casual employe 

to work more ardinary hours of work than eight on any. day. 

(3) An employer shall not require or permit his watchman 

work more ordinary hours of work than— Jo, 

(a) forty-eight in any- week, and. ~ , . rr 

_(b) subject to’ paragraph (a) hereof, ten hours on, any: day: 

Provided" 0 m <4 : coer : 

(i) that 4 watchman shail-not be required or permitted, ‘t 

work ordinary hours of work’ on more than_ six “days. i 

any week; Ct 

(i) that for the purposes of this sub-clause the expressio 

“day” means any period of twenty-four: consecutive -how 

reckoned from the time the watchman: commences work. 

(4) Meal Intervals ——An employer shall not require or permit a 

employee to work for more than five hours: continuously with 

out a meal interval of not less than one-hour during which inte 
val such employee shall not be required or-pertitted:to perfort 

‘any work, and such interval. shall be deemed. not to be“part 
7 

the ordinary hours of work or overt-me: Provided— 

(i) that periods of work interrupted by. intervals of Jess tha 

one hour shall be deemed to be continuous; o . 

. (ii). that, if ‘such interval be longer than one hour, any peric 

. in-excessof one-and-cne-quarter. hours shall be deemed i 

be time worked; . a so 
.Gii) that a driver of a motor’ vehicle ‘who during such interv: 

- does no work other than being or remaining in charge: 

the vehicle shall be deemed for the purposes: of this sul 

-clause not to have worked during’ such interval; 

that an employer may agree with his employee to reduc 

the ‘period. of, such meal interval.to not less. than half-a: 
hour, apd in that event arid - after ‘the “employer ‘hi 

Jodged. 4. statement of such agreement with the. Division 

inspector, Department of Labour, for’ his ‘drea, the me 

interval may be so reduced. ~~ - oo : 

(5) Rest Intervals——An employer shall grant to..each of f 

employees a rest interval of not less than ten minutes as near 

practicableé— a oe . 

(a) in the middle of each. first work period ina day; °° 3) 

(b) in the middle of each second work period in a day whe 

-such period is longer than three hours; : 

and during such interval such employee shall not :be required 

permitted -to perform any work, and such interval ‘shall. i 

deemed to be part of the ordinary hours of work of such employ< 

(6) Hours of Work to be Consecutive—Save “as provided 

sub-clauses (4) and (5), all hours of. work of an employee. 

any. day shall be consecutive. " . oo . 

(YH Overtime.—All time: worked -in excess of the number’ 

ordinary hours of work prescribed in. sub-clauses (1), (2) and | 

shall be deemed to. be overtime. . oe, SR Pe 

(8) Limitation of Overtime.—An employer. stiall not require 

permit an employee-to work overtime for mere than— uo 

~ (a) in the case of: a casual employee, two hours_on any day; 

(b) in the case of any other employee— . ° 

(i) two hours cn any day; 
(ii) ten hours in any week: 

’ Provided— pe _ os 

(i) that during the period commencing on. the first .Mc 

‘day in October and ending on the first. Saturday afi 

the Day of the Covenant thé weekly limitation may 

increased to twelve hours; 9 . a 

Gi) that an employee who works a five-day. week m 

‘work up to four hours overtime on a Saturday t 

so that’ ten hours or twelve hours, as the case. m 

be, are not exceeded in such week. mo, 

, “ON 
. ns 

(9) Female Employees.—Notwithstanding anything’ to the cc 

trary contained in this clause, an employer shall not require. 

permit a female employee to work— : - 

(a) between 6 o’clock p.m. and 6 o'clock am: 

(b) after 1 o’clock p.m. on more than five days a week; © 

(c) overtims for’ more than two hours on any day, exe 

that an employee who works a five day. week may wi 

up to four hours overtime on a Saturday; 7° 

- (d) overtime on more than three consecutive days in any we
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(e) op meer as sestig dae in ‘n jaar oortyd werk nie; 
(f} na voltociing van- haar gewone werkure, meer as een- uur 

op ’n dag oortyd werk nie, tensy hy—- 

(i) so ’n werknemer voor die middag kennis daarvan 
gegee het; of . ; 

Gi) so ’n werknemer van *n behoorlike ete voorsien en 
haar genoeg tyd gelaat het om dit te nuttig voordat 
sy met die oortydwerk moet begin; of 

(iii) so ’n werknemer minstens vyf-en-twintig sent betyds 
betaal het om haar in staat te stel om ’n ete te verkry 
en te nuttig voordat die oortydwerk begin. 

(10) Betaling vir oortyd—n Werkgewer moet *n werknemer 
vat oortyd werk, betaal. teen ’n skaal van minstens die volgende— 

-(a) wat ’n los werknemer betref, een en ’n derde maal sy dag- 
loon gedeel deur agt vir elke uur of gedeelte van ‘n uur 
wat aldus op enige dag gewerk is; 

(b) wat enige ander werknemer betref, een en ’n derde maal 
sy uurloon vir elke uur of deel van ’n uur wat hy altesaam 
op enige dag in enige week oortyd gewerk het: 

fet dien verstande dat by die toepassing van hierdie subklousule 
fie uitdrukking ,,loon” ’n werknemer se loon plus sy lewens- 
costetoelae beteken. : 

(11) Voorbehoudshepalings—{a) Die -bepatings van_ hierdie 
Jousule geld nie vir ’n handelsreisiger of °n handelsreisiger se 
vulp nie. Co, 

(b) Die bepalings van hierdie klousule geld nie vir ’n voor- 
nan of vir ’n senior bésturende, professionele of administratiewe 
verknemer of vir °n onderbestuurder indien en terwyl so ‘n 
yerknemer gereeld ’n besoldiging teen *n loon van minstens 
21,560 per jaar ontvang nie: Met dien verstande dat ’n lewens- 
-ostetoelae bo die hoogste bedrag wat kragtens Oorlogsmaatreél 
Yo. 43 van 1942, soos gewysig, voorgeskryf is, nie as besoldiging 
reskou word nie. 

(c) Die bepalings van subklousules (4), (5), (6) en (8) geld nie 
tr ’n manlike werknemer terwy!l hy noodwerk verrig of vir ’n 
chauffeur nie. . 

(d) Die bepalings van subklousules (4), (5) en -(8) is nie van 
toepassing op ’n wag nie. 

6. JAARLIKSE VERLOF. . 

(1) Behoudens die bepalings van subklousule (2), moet ‘n werk- 
ewer aan sy werknemer, uitgesonderd ’n los werknemer, op iedere 
roltooide tydperk van twaalf maande in sy diens verlof soos volg 
oestaan :— 

(a) Wat ’n handelsreisiger of ’n handelsreisiger se hulp betref, | 
eei-en-twintig opeenvolgende kalenderdae verlof; 

-(b) aan iedere ander erknemer, veertien opeenvolgende 
kalenderdae verlof, . 

i moet hy so ’n werknemer ten aansien van sodanige verlof 
ioos volg betaal:— - 

G) Wat °’n werknemer in paragraaf (a) vermeld, betref, ‘n 
bedrag van minstens drie maal die weekloon waarop hy 

/ vanaf die eerste dag van die verlof geregtig is; 
Gi) wat ’a werknemer in paragraaf (b) vermeld, betref, ’n 

bedrag van minstens dubbel die weekloon waarop hy 
vanaf die eerste dag van die verlof geregtig is:. 

vet dien verstande dat by die toepassing van hierdie klousule, 
fie weekloon van. ’n handelsreisiger wat kommissiewerk doen, 
sereken word deur die besoldiging wat kragtens sy ooreenkoms 
ngevolge klousule 9 (7) aan hom betaalbaar is ten opsigte van 
lie drie maande onmiddelik voor die datum waarop die verlof 
1om toekom, deur dertien te deel of, indien hy minder as drie 
naande aldus gewerk het, deur die totale besoldiging wat aldus 
vir sodanige dienstydperk aan hom betaalbaar is, te deel deur 
He getal voltooide weke in so ’n tydperk: Met dien verstande 
roorts dat hy. die toepassing van hierdie klousule die weekloon 
van ’n werknemer wat stukwerk verrig, bereken word op die 
rrondslag uiteengesit in artikel twintig (5) van die Wet op 
“abrieke, Masjinerie en Bouwerk, 1941, 

(2) Die- verlof voorgeskryf in subklousule (1) moet toegestaan 
vord op °n tyd wat die werkgewer bepaal: Met dien verstande 

lat— , 

(i) as sodanige verlof nie cerder toegestaan is nie, dit so 
toegestaan word dat dit begin binne vier maande na vol- 
tooling van die twaalf maande diens waarop dit betrekking 
het, of dat, as dic werkgewer en die werknemer skriftelik 
daartoe’ ooreenkom yoor die genoemde tydperk van vier 
maande, die werkgewer sodanige verlof aan die werknemer 
moet toestaan vanaf ’n datum-nie later nie as twee 
maande na die vetvaldatum van die genoemde tydperk- 
van vier maande; ‘ 

Gi) dat die tydperk van verlof nie saamval met siekteverlof 
wat ingevolge klousule 7 toegestaan is, of, tensy die werk- 
nemer dit versoek en die werkgewer skriftelik daartoe 
instem, met enige tydperk van militére opleiding nie; 

(iii) as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Gelofte- 
dag of Kersdag hirme die tydperk van sodanige verlof val, 
daar vir elke sodanige vakansiedag nog ’n werkdag by 
gemelde tydperk as verdere verloftyd gevoeg en vir elke 
sodanige bygevoegde dag aan die werknemer ’n bedrag 
van minstens sy dagloon betaal word; 

(iv) dat ’n werkgewer al dié dae geleentheidsverlof wat op die 
_. skriftelike versoek van sy werknemer met voile betaling 

aan hom toegestaan is gedurende die tydperk van twaalf 
maande diens waarop die. verloftyd betrékking het, van 
sodanige tydperk van verlof kan aftrek. 

12 
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(e) overtime on more than sixty days in any year; 
(f) overtime after completion of her ordinary hours of work 

for more than one hour on any day unless- he has— 

(i) before midday given notice thereof to such employee; 
or 

(ii) provided such employee with an adequate meal and 
allowed her sufficient time to have it before she has 
to commence overtime; or 

(iii) paid such employee not less than twenty-five cents 
in sufficient time to enable her to obtain and 
have a meal before overtime is due to commence. 

(10) Payment for Overtime--An employer shall pay an 
employee who works overtime at a rate of not less than— 

. (a) in the case of a casual employee, one and one-third times 
his daily wage divided by eight in respect of each hour or 
part of an hour so worked on any day; 

(b) in the case of any other employee, one and one-third times 
his hourly wage in respect of each hour or part of an 
hour in the aggregate of the overtime worked on any 
days in any week: 

Provided that for the purpose of this sub-clause the expression 
“wage”? means’ an employee’s wage plus his cost of living 
allowance. 

(11) Savings.—(a) The provisions of this clause shall not apply 
to a traveller or traveller’s assistant. : 

(b) The provisions of this clause shall not apply to a foreman 
or to a senior managerial, professional or administrative employee 
cr to a sub-manager if and for so long as such an employee 
is in receipt of regular remuneration at a rate of not less than 
R1,560 per annum: Provided that any cost of living allowance in 
excess of the highest rate prescribed in terms of War Measure 
No. 43 of 1942 (as amended) shall not be regarded as remunera- 
tion. . 

(c) The provisions of sub-clauses (4), (5), (6) and (8) shall not 
apply to a male employee while he is engaged on emergency work 
or to a chauffeur. 

(d) The provisions of sub-clauses (4), (5) and (8) shall not 
apply to a watchman. . 

6 ANNUAL LEAVE. 

(1) Subject’ to the provisions of sub-clause (2) an employer 
shall grant to his employee, other than a casual employee, in 
respect of each completed period of twelve months af employ- 
ment with bim— 

(a) in the case of a traveller or a traveller’s assistant, twenty- 
one consecutive calendar days’ leave; 

(b) in the case of every other employee, fourteen consecutive 
calendar days’ leave; : 

and shall pay such employee in respect of such leave— 

’ (i) in the case of an employee referred to in paragraph (a), 
an amount of not less than three times the weekly wage 
to which he is entitled as from the first day of the leave; 

(i) in the case of an employee referred to in paragraph (4), 
an amount of not less than double the weekly wage to 
which he is entitled as from the first day of the leave: 

Provided that for the purpose of this clause the weekly wage of 
a traveller who is employed on commission work shail be calcu- 
lated by dividing the remuneration payable to him by virtue of 
his agreement in accordance with clause 9 (7) in respect of the 
three months immediately preceding the date of the accrual of his 
leave by thirteen or if he has had less than three months of 
such employment, by dividing the total remuneration so payable 
to him during his period of such employment by the number of 
completed weeks in such period: Provided further that for the 
purpose of this clause the weekly wage of any employee who is 
engaged on piece-work shall be calculated on the basis set out 
in section twenty (5) of the Factories, Machinery and Building 
Work Act, 1941. . 

(2) The leave prescribed in sub-clause (1) shall be granted at 
a time to be fixed by the employer: Provided-— 

(i) that, if such leave has not been granted earlier, it shall 
' be granted so as to commence within four months after 

the completion of the twelve months of employment to 
which it relates or, if the employer and employee have 
agreed thereto in writing before the expiration of the said 
period ‘of four months, the employer shall grant such 
leave to the employee as from a date not later than two 
months after the expiration of the said period of four 
months; 

(ii) that the period of leave shall not be concurrent with sick 
leave granted in terms of clause 7 nor, unless the employee 
so requests and the employer agrees in writing, with any 
period of military training; 

Gii) that if New Year’s Day, Good Friday, Ascension Day, the 
Day of the Covenant or Christmas Day falls within the 
period of such leave, another work day shall, for each sach 
holiday, be added to the said period as a further period 
of leave and the employee shall be paid an amount of not 
less than his daily wage in respect of each such day added; 

(iv) that.an employer may set off against such period of leave 
- any days-of occasional leave granted on full pay to his 

employee at his employee’s written request during the 
period of twelve months of employment to which ithe 
period of leave relates. : .



  

- subklousule (1) moet-nie later as op die eerste. werkdag voor. die 

ee. LY So. 
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~~ @) Die besoldiging ien opsigte van die verlof voorgeskryf -in 

aanvangsdatum van.die~verlof betaalk word. — - Ls 

> (4 Aan ’n werknemer wie. se dienskontrak’ gedurende’ - énige 

‘dienstermyn van twaalf maande beéindig word voordat die verlof- 

tydperk. voorgeskryf in subklousule (1) ten opsigte van so “n 

fermyn opgeloop het, moet by. sodanige diensbedéindiging, 

‘benewens enige ander besoldiging wat aan hom verskuldig mag 
9 

wees, vir elke voltooide maand van sodanige dienstermyn °n 
bedrag betaal word van minstens. die volgende :— ‘ 

ia) Wat *n werknemer in paragraaf (@) .van subklousule . (1), 
_ _-vermeld, betref, *n kwart van die weekloon en, 

(b} wat ’n werknemer. in paragraaf (b)- van subklousule (1) 
- betref, *n sesde van die weekloon, oO . 

wat hy onmiddellik voor die datum van sodanige_diensbeéindiging 
onivang het: Met dien verstande dat °n- werkgewer ten opsigte 
van cnige verloftyd wat hy ingevolge die vierdie voorbehouds- 
bepalings van subkiousule (2) aan *n werknemer toegestaan het, 

an eweredige bedrag kan aftrek, en. met dien verstande voorts dat 
’n werknemer— . a : ; 

@}-wat sy diens verlaat het sonder om die kennis te gee en 
die opseggingstermyn uit te dien wat by klousule 12 voor- 
geskryf word, tensy die werkgewer van sodanige kennis- 
gewing afgesied het; of ue 

(i) wat sy diens sonder regsgeldige rede verlaat; of 

(iii). wat deur sy werkgewer sonder kennisgewing -ontslaan word 
-.om ‘n rede wat vir. sodanige ontslag sonder kennisgewing 
_Tegtens genoegsaam is, oe 

op geen betaling kragtens hierdie subklousule geregtig is nie. 

(3) ’n Werknemer wat geregtig geword het op ’n tydperk van 
yerlof voorgeskryf in, subklousule (1), en. wie se dienskontrak 
eindig voordat sodanigé verlof toegestaan is, moet by sodanige 
diensbe8indiging die bedrag betaal word wat hy ten opsigte 
van die verlof sou ontvang het as die verlof op die datum van 

- diensbedindiging aan hom toegesiaan was. . 

(6) By die toepassing van hierdie klousule word die uitdrukking 
» diens” gereken.om elke tydperk te omvat ten opsigte waar- 
van “n- werkgewer ingevolge klousule 12 ’n werknemer betaal 
in plaas van sy diens op te sé en tewens alle tydperke waarin. 
a werknemer afwesig is~ ~ ‘ 

(a) met verlof ingevolge hierdie. klousule; 

(b) met siekteverlof ingevolge klousule 7; 
{c) op las of op versoek van sy werkgewer; 

(2 vir militére opleiding, : 

en ‘wel tot ’n totaal in enige jaar van hoogstens tien weke te 

_opsigte van items (a), (5) en (c), plus enige tydperk van militére 

opleiding wat hy in dié jaar ondergaan het, en die diens word 
geag om soos volg ie begin: — : 

-G) in die geval van: ’n werknemer wat, voor die inwerking- 

treding van hierdie Vasstclling op ‘n tydperk van jaarlikse 
verlof ingeyolge enige wet geregtig geword het, op die 

‘datum waarop so.’n werknemer die vorige maal geregtig 

-geword het op verlof ingevolge so ’n wet; ~ 

(i) in die geval van ‘n-werknermer wat voor die datum van 

inwerkingtreding van hierdie Vasstelling in diens was en vir. { 
-wie. enige wet gegeld het wat vir jaarlikse verlof voor- 

. siening maak maar wat nog nie op ’n tydperk van verlof 

ingevolge daarvan geregtig geword het nie, op die aan- 

vangsdatum van sodanige diens; 

Gi 
.. waarop.so ‘n werknemer by sy werkgewer in diens getree 

. het of op die datum van die inwerkingtreding van hier- 

die Vasstelling, na gelang van die jongste. oO 

. (7) (a) Ondanks andersluidende bepalings in hierdie, kiousule, 
kan °’n werkgewer vir die doel van jaarlikse veriof te eniger 

tyd, maar hoogstens cen maal in ’n tydperk van twaalf maande, 
sy bedryfsinrigting sluit en wel vir veertien opeenvolgende kaien- 

dérdae plus enige ander dae wat moontlik kragtens die derde 

yoorbehoudsbepaling van subkiousule (2) daarby .gevceg moet 

word. : : 

(b) 1 Werknemer. wat op die, sluitingsdatum van ’n bedryfs- 
inrigting ingevolge paragraaf (a) nie op die volle tydperk van 

die jaarlikse. verlof,. voorgeskryf in subklousule (1) (5), geregtig is 

nie, moet ten opsigte van enige verlof wat aan-hom verskuldig 
is, deur sy werkgewer betaal. word op die. grondslag in sub-— 

klousule (4) genoem, en vir die doel van die jaarlikse verlof 

daarna word sy diens geag te begin op die datum waarop die 
bedryfsinrigting aldus gesluit is. : . 

(8) By die toepassing van hierdie klousule betcken die uit- 
drukking ,,l0on” ’n werknemer se loon plus sy lewenskostetoe- 

lae. : . 
7. STIEKTEVERLOF, 

CY Behoudens die bepalings van subklousule (2), moet ‘n 
werkgewer aan sy werknemer, uitgesonderd °n los werknemer, 
wat: weens ongeskiktheid van die werk afwesig is, die volgende 
toestaan:— — 

(a) In die geval van ’n werknemer wat ’n werkweek van vyf 
dae werk, minstens twintig werkdae, en — . 

“-{b) in die ‘geval van enige ander werknemer, minstens vier-en- 
" twintig werkdae—~ . 

‘of the weekly wage he 

in die geval van.enige ander werknemer, op die datum | 

the third proviso te sub-clause (2). 

: any   

ce - : x \ . . : a . 

13- 

(3). The remuneration in respect of the leave=preseribed in “sub: 
‘clausé-(1) shall.be paid not’ later ‘than the last work day before 

- the date of commencement. of ‘the leave, Se ee 

(4) An employee, ‘whose contract of employment is terrninated 

during any period of twelve months of entployment before the 
period of leave prescribed in sub-clause. (1) in ‘respect. of ‘that 
period has accrued, shall, upon such termination, and in addition 
to any other remuneration which may be due io fim, be paid 

_in respect of each completed month of such period of employ- 

ment an amount of not less -than— : oes 

(a) in the case of. an employee referred to in paragraph (a) of 
sttb-clause (1), one-fourth, and, . os a 

(b) in the ‘case of an enrployee referred to in’ patagraph (6) 
of sub-clause, (1), one-sixth, : . oN 

age he Was receiving immediately before ‘the 
date of such termination: Provided that an employer may make 

a proportionate deduction in respect of any period of leave grantec 
to an employee in terms of the fourth proviso to sub-clause (2) 
and provided further that an employee— ~ ae 

 @ who leaves his employment without having given and 
‘served the period of notice prescribed in clause. 12, unless 

_ the employer has waived such notice; or) 0 ee 

- Gi) who leaves his employment without ‘cause recognised bj 
law as sufficient; or oe coe 

(iii) who. is dismissed by his employer without notice. for any 
cause recognised by law as.-sufficient or: ‘such ‘dismissa. 
without notice, : - : Oy 

shall not be entitled to any payment’ by virtue of this gubd-clainse 

(5) An employee who has become entitled to a period of lehive 

prescribed in sub-clause (1) and whose contract of. employment 

terminates before such leave. has been granted, shall uperi.suct 

termination be paid the amount ‘he would have. received in respec! 

of the leave, had the leive been granted to him as at the dat 

of the termination. : ee 

- (6) For the purpose of this clause the expression: “employ 

ment” shall be déemed to include. any period’ in. respect o 

which ‘an employer, in terms of clause 12, pays an employee: it 

lieu. of notice and also any period or periods during which’ ai 

- employee is absent-— 

(a) on leave in terms. of this: clause; : - . 

(b) on sick leave in terms of clause 7; Coty 

(c) on the instructiouns- or at the request of his employer. a 

(d) undergoing any military training, * oO ae 

amounting in the aggregate in any year to not more than, tet 

weeks in respect of ‘items (4), (b) and (©), plus any period..o 

military training undergone in that year,-and employment “shal 
be deemed to commence a 

() in the case of an employee who had before.the ‘comin 

into force of this Determination become’ entitled -to 

period of annual leave in terms of any law, on the dat 

_on which such employee. last became entitled to’such leav 

under such law; _ woe 

in the case of an employee who was in employment.befor 

the date of the coming into force of, this Determinatio 

., and to whom any law providing for annual leave _applie 

_ but who had-not become entitled to a period of leave 7 
“terms thereof, on the date on- which such employmer 
commenced; re mo 

(iii)-in the case of any other employee, from the date en whic 

such employee entered his employer's service or “on th 
. date of the coming into force of this Determination, whict 

fii) 

_ ever is the later. 

(7). (a) Notwithstanding anything to the contrary contained. i 

’ this clause, an employer may for the purpose of ‘annual leave ¢ 

any time, but not more than once in any period of twelve month: 

close his establishment for fourteen consecutive calendar. da; 

plus any additional days that may have to be. added by virtue c 

(b) An employee who at the date of the closing of an establist 

ment in terms of paragraph (a) is not entitled to the.full period ¢ 

annual leave prescribed in sub-clause (1) (b) shall. in: respect <c 

leave due to him be paid by his employer on the basis « 

out in sub-clause (4) and for the purpose of annual:leave ther 

after his employment shall be deemed to commence_on the dai 

of such closing of the establishment. 

(8). For the purpose of this clause the expression ©“ wage 

means'an employee’s wage plus his cost of living allowance: 

/ 7. SICK. LEAVE. ore 

(1) Subject to the provisions of sub-clause (2), an employer sha 

‘grant to his employee, other than a casual. employee, who” 

absent from work through incapacity~- — , mo, 

. .(a) in the case of an employee who works-a five-day week, 1 

less than twenty work days; and Oe 

(6) in the case of any other employee, not less than twent: 

_ ‘four work days oo, . . : . -



siekteverlof gedurende elke tydkring van vier-en-twintig opeen- 
volgende maande diens by hom, en moet hy so *n werknemer 
vir elke tydperk van afwesigheid ingevolge hierdie subklousule 
minstens die loon betaal wat hy sou Ontvang het as hy gedurende . 
so’n tpdperk gewerk het: 

Met dien verstande dat— 

Gi) gedurende die eerste vier-en-twintig opeenvolgende maande 
‘diens, *n werknemer nie op meer siekteverlof met volle 
betaling geregtig is nie as wat °’n werknemer met ‘n werk- 
week van vyf dae betref, een werkdag ten opsigte van 
elke voltooide tydperk van vyf weke diens en, wat enige 
ander werknemer betref, een werkdag ten opsigte van elke 
voltooide maand diens; : 

(ii) dat hierdie klousule nie geld vir ’n werknemer op wie 
se skriftelike versoek °n werkgewer -bydraes, minstens 
gelyk aan dié wat die werknemer self daarin stort, betaal 
aan enige fonds of organisasie wat die werknemer aanwys 
en wat aan die werknemer waarborg dat aan hom in 
geval van sy ongeskiktheid in die omstandighéde in hier- 
die klousule vermeld, altesaam minstens die ekwivalent 
van sy loon vir twintig- of vier-en-twintig werkdae, na 
gelang van die geval, in elke tydkring van vier-en-twintig 
maande diens betaal sal word, behalwe dat gedurende 
die-eerste vier-en-twintig maande waarin die werknemer 
bydraes stort, die gewaarborgde loon hie’ die koers van 
aanwas soos uiteengesit in die eerste voorbehoud van 
hierdie subklousule te bowe hoef te gaan nie; 

“(ii indien ’n werkgewer ingevolge enige wet, geld vir 
“hospitaal- of mediese behandelirig ten opsigte van ’n 
werknemer moet betaal, en sodanige geld wel betaal, die 
aldus betaalde bedrag afgetrek kan word van die bedrag 
wat ingevolge hierdie klousule ten opsigte van afwesigheid 
weens ongeskiktheid verskuldig is; yo 

(iv) indien ’n werkgewer by enige ander wet verplig word om 
*n werknemer sy volie loon te betaal, ten opsigte van 

_enige tydperk van ongeskiktheid waarvoor hierdie klousule 
voorsiening maak, die bepalings van hierdie klousule nie 
geld -nie; . 

‘(v) die loon wat aan ’n handelsreisiger wat kommissiewerk 
doen of aan ’n werknemer. wat. stukwerk verrig, betaal- 
baar is ten opsigte van enige tydperk van afwesigheid met 
siekteverlof ingevolge hierdie klousule, bereken word op 
die: grondslag van minstens die besoldiging wat aan so ’n 
werknemer op sy laaste betaaldag onmiddellik voor 
sodanige afwesigheid betaal is. 

-(2) Voordat ’n werkgewer ’n bedrag’ betaal’ wat ’n werk- 
remer 
ifwesigheid wit- sy: ‘wetk gedurende:’n tydperk'wat strek oor 
neer. as. drie opeenvolgende kalenderdae, kan hy vereis dat die 
werknemer ’n sertifikaat voorlé wat deur ’n. geneesheer onder- 
eken is en wat die aard en duur van die werknemer se onge- . 
ikiktheid bevestig. oo. 

' (3) Wanneer ’n werknemer gedurende die eerste tydkring van 
tier-en-twintig maande diens by dieselfde -werkgewer weens 
mgeskiktheid langer afwesig is as die siekteverlof wat hom 
en tyde van sodanige ongeskiktheid toekom, is hy geregtig op 
vetaling vir slegs dié siekteverlof wat hom dan toekom;. maar 
y werkgewer moet, as hy dit nie reeds gedoen het nie, by 
floop van vermelde tydkring of by diensbeéindiging voor 
odanige afloop, hom ten opsigte van die langer tydperk van 
fwesigheid weens ongeskiktheid uitbetaal vir sover die siekte- 
‘erlof wat by sodanige afloop of beéindiging aan hom toekom, 
10g Nie ‘geneem is nie. . 

(4) By die toepassing van hierdie klousule— 

(a) word die uitdrukking ,;diens” ook geag enige tydperk of 
*  tydperke te omvat waarin die werknemer afwesig is— 

(@) met verlof ingevolge klousule 6, 
(ii) op Jas of versoek van sy werkgewer, 

' (ii) met siekteverlof ingevolge subklousule (1), 
(iv) vir militére -opleiding, . . 

~ en wel tot ’n totaal in enige jaar van hoogstens tien weke 
ten opsigte van items (i), (ii) en (iii), plus enige tydperk 

~van militére opleiding wat hy in dié jaar ondergaan het, 
en enige tydperk van diens by dieselfde werkgewer onmid- 
dellik voor die datumi van die inwerkingtreding van hier- 
die Vasstelling word by die toepassing van hierdie klousule 
gereken as diens ingevolge hierdie Vasstelling, en alle 
siekteverlof wat met volle betaling aan so ’n werknemer 
gedurende so ’n tydperk toegestaan is, word geag ingevolge 
hierdie Vasstelling toegestaan te wees; . 

(b) beteken ,, ongeskiktheid” die onvermoé om te werk weens 
siekte of besering, behalwe as dit deur die werknemer se 

. elie wangedrag veroorsaak is: Met dien verstande dat, as 
‘die onvermoé om te werk te wyte is aan ’n ongeluk waar- 
voor daar ingevolge die Ongevallewet, 1941, vergoeding 
betaalbaar is, sodanige onvermoé gereken word as onge- 
skiktheid slegs ten opsigte van dié tydperk van onvermoé 
om te werk waarvoor geen vergoeding weens arbeids- 
ongeskiktheid ingevolge genoemde Wet betaalbaar is nie; 

(c) beteken ,,loon” *n werknemer se loon plus sy lewenskoste- 
toelae, - 

8. OPENBARE VAKANSIEDAE EN SONDAR, 
(1) Behoudens die bepalings van klousule 4 (6), moet ’n werk- 
>wer ’n werknemer wat op .Nuwejaarsdag, Goeie Vrydag, 
temelvaartsdag, Geloftedag of Kersdag nie werk nie, minstens - 
’ weekloon betaal vir die week waarin so ’n dag val, 
14 . _ _ 

kragtens hierdie klousule eis ten opsigte van enige 
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sick leave in the aggregate during each cycle of twenty-four 
consecutive ‘months of employment with him, and shall pay such 
employee in respect of any period of absence in: terms of this 
sub-clause not less than ‘the wage he would have received had he 
worked during such period: . 

Provided— 

(i) that in the first twenty-four consecutive months of employ- 
ment an employee shall not be entitled to sick leave on 
full-pay at a rate of more than, in the case of an employee 
who works a five-day week, one work day in respect of 
each completed period of five weeks of employment and, 
in the case of any other employee, one work day in respect 
of each completed month of employment; 

Gi) that this clause shall not apply to an employee at whose 
written request an employer makes contributions, at least 
equal to those made by the employee, to any fund or 
organisation nominated by the employee, which fund or 
organisation guarantees to the employee in the event of 
his incapacity in the circumstances set out in this clause the 
payment to him of not less than “in the aggregute the 
equivalent of his wage for twenty or twenty-four work 
days, as the case may be in each cycle of twenty-four 
months of employment, except that during the first twenty- 
four months of the payment of contributions by the 
employee the guaranteed rate need not exceed the rate 
of accrual set out in the first proviso to this sub-clause; 

(iii) that where an employer is by any law required to pay 
fees for hospital or medical treatment in respect of an’ 
employee, and pays such fees, the amount so paid may 
be set off against the payment due in respect of absence 
owing to incapacity in terms of this clause; 

(iv) that, if in respect of any period of incapacity covered by 
this clause an employer is required by any other law to pay: 
to an employee his full wages, the provisions. of this 
clause shall not apply; 

(v) that the wage payable to a traveller who is employed on 
commission work or to an employee who is employed on’ 
piece-work for any period of absence on sick leave in 
terms of this clause shall be calculated on the basis of 
not less than the remuneration paid to such employee on 
his last pay day immediately preceding such absence. 

(2) An employer may, as a condition precedent to the payment 
by him of any amount claimed in terms of this clause by an 

-employee in respect of. any absence from work for a_ period 
covering more than three consecutive calendar days, require the 
employee to produce a certificate signed by a medical, practitioner 
confirming the nature and duration of the employee’s incapacity, 

(3) Where, during the’ first cycle of twenty-four’ months of 
employment with the same employer, an employee is-absént owing “ 
to incapacity for a period in excess-of any sick ‘leave accrued 
at the time of-such incapacity, he shall be entitled to be paid | 
only in respect of such leave as has so accrued; but his employer 
shall, if he has not previously done so, at the expiry of the said 
cycle of employment or on termination of employment before 
such expiry pay him in respect of such excess period of absence 
owing to incapacity to the extent to which sick leave, accrued 
at such expiry or termination, had not been taken. 

(4) For the purpose of this clause the. expression— 

(a) “employment” shall be deemed to include: any period or 
periods during which an employee is absent— 

(i) on leave in terms of clause 6, 

Gi) on the instructions or at thé request of his employer, 
(iii) on sick leave in terms of sub-clause (1), 

(iv) undergoing military training, 

amounting in the aggregate in any year to not more than 
ten weeks in respect of items (i), (ii) and (iii), plus any 
period of military training undergone in that year, and 
any period of employment which an employee has had 
with the same employer immediately before the date of 
the coming into operation of this Determination shall for 
the purpose of this clause be deemed to be employment 
under this Determination, and any sick leave on full pay 
granted to such an employee during such period shall be 
deemed to have been granted under this Determination; 

(b) “incapacity” means inability to work owing to any 
sickness or injury other than that caused by an employee’s 
own misconduct: Provided that any inability to work 
caused by an accident for such compensation is payable 
under the Workmen’s Compensation Act, 1941, shall be 
deemed to be incapacity only in respect of any period of 
inability to work for which no disablement payment is 
payable in terms of that Act; 

(c) “wage” means an employee’s wage plus his cost of living 
allowance. 

8. PusLic HOLIDAYS AND SUNDAYS. 

(1) Subject to the provisions of clause 4 (6), if an employee 
does not work on New Year’s Day, Good Friday, Ascension. Day, 
the Day ofthe Covenant or Christmas Day,.his employer shall 
pay him for the week in which such day falls not less than his 
weekly wage. . .



  

-. minstens die ooreengekome kennis gee. 

shoe 
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/.' (2) Wantieer *n werknemert op Nuwejaarsdag,.’ Goeie Vrydag, 

.”’ Hemiclvaartsdag; -Geloftéedag of Kersdag werk, moet. sy werkgewer - 

_ hom; behoudens die.bepalings van klousule-4 (6), vit die week _ | 

waarin.so °h dag. val,..mirstens sy weekloon -betaal, plus ‘sy wur- 

‘Joon vir elke uur of deel van *n tur wat dié werknemer dltesaam 

* op son dag werk: Met dien verstanide dat, as daar veréis ‘of- 

toegelaat word dat die werknemer minder as vier uur. op so’n- 

dag werk, daar geag word dat hy vier uur gewerk het... 

 @) Vergoeding. vir werk op 'n Sondag.—Wauneet *n’ werknemer 

op ’n Sondag werk, moet sy werkgewer of—: . 

' (a) die wetknemer soos volg betaal:— - 

(i) As hy aldus vir ’n tydperk van hoogstens vier uur 

~~ -werk, minstens sy dagloon, of : . 

Gi) as hy aldus vir.’n tydperk van meer as vier uur. werk, 

- . ‘™instens dubbel sy uurloon vir elke. uur of gedeelte. 

_ van ’n wut met betrekking tot die totale tydperk wat 

_. hy gewerk- het. op so ’n Sondag: of minstens dubbel 

va 

i. gy dagloon, wat ook al die’ grootste. is, of ..-: 

. (6) een en ’n derde maal sy vurloon vir elke -uur. of deel van | 

‘a uur: wat hy altesaam op so ’n -Sondag werk, en hom 

~ ' binné sewe dae vanaf.so *n Sondag een dag verlof toestaan 
en hom-vir dié dag minstens sy ‘dagloon-betaal: Met dien 

- verstande dat,-as-daar vereis of toegelaat word dat so °h 

_werknemer.” minder’ as- vier uur ‘op so ‘1 Sondag’ werk, 

_> daar geag word dat hy vier uur gewerk het.” - : 

(4) By -die\ toep 
-drukking -,, loon ”,’n, werknemer se loon: plu 

(6) Hierdi 
ra ~ 

s sy lewenskostetoelac. 

e’ kloustile’ geld nie vir ’n los-werknemer nie. , 

- 9. STUKWERK EN KOMMISSIEWERK.’ 

(1) Na~-minsténs een. week kennisgewing aan sy werknemer, ]- 

uitgesonderd ’n handelsreisiger,: kan..n werkgewer: *’n- stukwerk- 

- gtelsel invoer en, behoudens-die bepalings van klousule 4 (6), 

Moet die werkgewer--dic. werknemer wat volgéns so.*n stukwerk- | 

stelsel werk, besoldig teen die skaal wat volgens die stelsel geld:. 

Met -dien’ verstande- dat die. werkgewer, ongeag. die hoeveelheid . 

-, gedane :werk, die -werknemer minstens die volgende~ betaal—. 

(ay in die geval van ’n’ ander. werknemer .as "n los. werknemer, 
'--vir elke week waarin stukwerk verrig word, die’ bedtag wat |’ 

-hy.so ’a-werknemer. vir die. week sou moes. betaal het as 
--- hy hom op die grondslag van tyd gewerk, betaal. het;. 

(b) indie geval van “n los ‘werknemer, vir elke dag -waarop 

stukwerk verrig. word, die bedrag: wat hy .80_/°n - werk- 

nemer vir daafdie. dag sou moes-betaal het as hy’ hom op 

dic. grondslag van tyd gewerk, betaal. het.’ us 

"= (2): nh Werkgéwer’ moet *n‘lys van Ione: vermeld in subklousule. 

(1).op ’a opvallendé plek in sy bedryfsinrigting opgéplak : how. 

" (3) 'n, Werkgewer” wat voornemens. 1s’ om *n_bestaande, stuk- 

werksteisel of die lone wat daarvolgens. geld, 'af . te skaf_ of te 
wysig, moet aan dic betrokke werkhemers minstens cen kalender- 

maand ‘kennis :van ‘sodanige voornieme gee:’ Met dien verstande 

* dat ’n. wetkgewer en ‘sy werknemer oor ‘n langer ‘termyn. ‘van 

kennisgewng kan, ooreenkom en dan moet. die , werkgewer | 

(4) Ondanks,. a 
hoéf. ’n .werkgewe 
sy voorneme om 

_ te wysig’ nie. ‘ : 

(5)-’n, Handelsreisiger wat by ooreenkoms met sy werkgewer 

kommissiewerk .onderneem, “moet, voordat sodanige. werk begin, 

deur sy werkgewer voorsien word van ’n ware afskrif van die 

ooreenkoms of ’n verklaring’ waarin. die bepalings van - die 

ooreenkoms uiteengesit worden wat die volgende moet omvat:—- 

--(@) Die’ week- ‘of maandloon aan die handelsreisiger betaalbaar, 
indien sodanige loon -‘hoér is as dié wat in klousule’ 3 (1) 

vir so- ’n, handelsreisiger voorgeskryf word, asook — die 

kommissieskaal of -skale en die voorwaardes waarop dit 

., “hom toeval; > Ot 

(b) die, dag. van. dice: 
kommissie. versku 

ndersluidende bepalings in hierdie’ klousule, ’ 

rn los werknemer geen kennis te gee van 

‘a stukwerkstelsél in te voer of af te skaf of 

week of maand waa 

/ ldig én betaalbaar-is; 

(c) die gebied. waarin dit van. die -handelsreisiger vereis of 

hy toegelaat word om te werk; ms cat 

(d) die’ tipe, aard, -getal,-hoeveclheid of waarde van die bestel- | 

"" “Hine afsondérlik, weekliks; maandeliks of hoe ook al) wat’ 

’ ‘die werkgewer- van tyd tot.tyd bereid is om te aanvaar; en 

(e) die dag waarop. die. Kommissie op bestellings wat die’ werk- 

gewer voor die afloop van die dienskontrak aanvaar. het, 

betaal moet word: Met dien verstande dat sodanige-betaal- 

dag. uiters die laaste werkdag is van die. kalendermaand ., 

- wat volg op die maand waarin dié diens beéindig is. 

- (6) Die bepalings.van_die: ooreenkoms in,-subklousule (5) ver- - 

meld, mag vir die ‘handelsreisiger ‘geldelik nie minder voordelig 

wees as hierdie ‘Vasstelling nie: Met dien verstande dat. ’n’ 

handelsreisiger wat kominissiewerk verrig, besoldig word op die 

vervaldag wat in. die ooreenkoms bepaal word en. in hierdie 

‘ geld die bepalings van klousule 4 (1) nie vir -sodanige 

rop. die verdiende 

~ verband 
betaling nie. 

(7) Behoudens die bepalings van 
“gewer sy- handelsreisiger wat kommissi¢werk verrig, besoldig 

““téen minstens die skaal waarto¢ hulie. coreengekom, het: Met 

dien verstande dat, ongeag die getal ‘of waardé van die bestel-- 

lings wat die wérkgewer aanvaar, die besoldiging’ van--so ’n= 

-_jrandelsreisiger. vir ie 

‘Klousule 4 (6), moet ’n werk- 
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ce. (2), Whe 

assing vam. hierdie -klousule . beteken die -uit- | 
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( Mnenever an employee works -on New. Yéar’s: Day, Good: 
Friday, Ascension ‘Day, the Day” of the Covenarit or Christmas. 
Day’ his. employer shall, save as provided in’ clause 4 (6); ‘pay 
“him -for. the week in which such day “falls not ‘less’ than ~ his 
weekly ‘wage, plus’ his hourly .wage for each ‘hour of part of an. 
hour workéd ‘by the employee om suck day: Provided that where” 
such an employee is required or permitted to work. for less-than: 
four hours on such day,-he shall be deemed to: have, worked for- 
four hours, reer - 0 hye N 

(3) Compensation, for Work, on a Sunday.—Whbehever. an ems . 
ployee works on a Sunday, his employer shall either 7 ‘ 

(a) pay to the employee—. ‘ ms , 
(i) if he so works for a-period not exceedi 

_ not less than his daily wage, or | . ae 

Gi) if-he so works for .a period ‘exceeding four: hours; not~ 
Jess. than: double his hourly wage. for each: hour. ‘or 
part of .an hour. in-respect of ‘the total period worked 
-by him on.such. Sunday or not less: than double -his 
daily wage, whichever isthe greater, or . = 0° 

pay him one and-one-third times ‘his hourly wage for each: 
hour or part of an hour worked by him’ on. such Sunday, 

_ and, grant him ‘within seven days of-such: Sunday.one day’s 
_leave and pay him in respect thereof. not’ less than. ‘his. 

daily wage: Provided that.-where,- such. an employee» is 
required or pérmitted to work for less ‘than four hours on 

_ such Sunday, -he shall_be deemed to bave. worked for four; 

- “hours. oo SO a 

- (4) For the purpose of. this clause - the. expression’ wage-”. 
means. an employee’s wage plus his: cost of. living: allowance. . - 

  

yo 

ng four hours, 

(6) 

aa 

(5) This clause, ‘shall. not apply to a casual employee -      9. PIECE-WORK AND COMMISSION WorK.- | AN 

_- GQ) An employer ‘may, after, at-ledst one week’s” notice -to his 
employee, other, than a traveller, introduce - any - piece-work 

hall -systemand,.save as provided in clause 4 (6), :the employers 

~pay. such employee, who is: employed on such: piece-work, system, 

remuneration -at the. rates applicable ‘tinder. such -systerr: 

--Provided that, irrespective. of the. quantity of .work done, the 

  

  

‘employer.shall pay such. employee not less than— - 

(a):in the case of an employee other than a casual seniployee; 

in respect of each week in which piece-work is performed, 

~ the. amount ‘which “he would: have been required to pay. 
loyee for that: week had he.-been remunerated. on ‘such emp 

_ the. basis. of, time worked; — . Cote re 
in the case, of a casual employee, in respécf’of each: day 

on which. piecé-work.is performed the amount. which ‘he 
would have. béen requiréd to pay such employee for. that 

lox | day, had.he -been remunerated :on the.basis: of time-worked: 

(2) An eniployer shall. keép- posted up -in-a--conispicuous . place 

in his establishment.a schedule of’ fhe rates ‘referred ‘to/in sub- 

clause (D. 90 re wee ae te ed 

(3) An'-employer who. intends. to cancel or. amend any pies 

work system :in operation or. the rates applicable ° thereundet 
shall give his employee employed on-such, system not less than 

‘one month’s notice .of. such’ intention:. Provided that-an.employer 

and his employee may-agree ona longer period of notice; in whith 

case the employer shall give not less than the period, of notice 

| agreed upon. a . oo ro ne 

(4) Notwithstanding anything to the: contrary in ‘this clause. 

an employer need not give a casual employee notice “of his 

intention to introduce. any piecé-work system..or. to: caincel : O1 

amend ‘it. - c : vee rn 

(5) A traveller who by agreement with his employer: under: 

_takes.commission work shall be supplied by his‘employer, ‘before 

| such work .is commenced, with a true copy of the agreement oi 

a statement setting out the terms of the agreement, which; shal 

include—_*, ; ree 

(a) the weekly or 

(6) 

  

   

  

     

monthly wage: payable to the traveller, where 
such wage is,higher than that prescribed in. clause 3 “(1 

for such traveller; and the rate or rates ‘of. the _commissigr 

.. and the conditions of entitlément thereto. hs 

“(b) the day of.the week.or month on which’com 
~-" ig due and- payable; 6.) Ce: 4 

(c) the area in- which .the traveller is required or permitted -tc 
: work;.. -, aC 

(d) the type, description, number, quantity or ‘value of: order 

(individual, weekly, monthly. or otherwise) which ‘the em 

ployer is from time to. time prepared to accept. and. °* - 

(e). the. day of payment of commission in respect: of - order 

accepted by ‘the employer.‘ before termination. of .th 

contract of employment: Provided’that such. “day “o 

payment shall be not later than the last work day of th 

calendar month. -succeeding the month’ ‘during -whicl 

mM. ission earned 

_. employment: was terminated. - Cosy Me 

(6) The terms of the agreement referred to in ‘sub-clause.’ (5 

~ shall be. financially not less favourable to the traveller than’ thi 

Determination: Provided that. the due: date of payment .o 

remuneration to a traveller on commission . work. shall. be: i 

accordance with the agreement and in this respect the provision 

‘of clause 4 (1) shall not apply to such. payment. ° base 

(7) Save as provided in clause 4 (6),.an employer ‘shall. pay t 

his traveller who is employed on commission work. ‘remuneratio 

-at not less than the rate agreed upon between, them » ‘Provide 

that, irrespective ofthe number or value. of orders. aceepted. b 

the employer, the remuneration of. such: traveller in. respect   - dere- tydperk .minstens soveel is as dié wat 

~ . ingevolgé klousule 3 (i) vir dadrdie tydperk aan hor verskuldig 

‘ ‘sou wees. Co a ‘ . 
any. period * 235 ‘than-that which: would be due-t shall be not. less t 

_ hin’ for that'period in-terms -of clause 3°). 

  

yy Meet
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(8) °n Werkgewer of ’n handelsreisiger, wat voormemens is om 
n ooreenkoms aangaande kommissiewerk op té sé of oor ‘n 
vysiging daarvan te “onderhandel. moet van sodanige voorneme 
ikriftelik kennis gee, en ‘die kennisgewing mag nie korter wees 
is dié wat by kicusule 12 vir die opségging van die dienskontrak 
van so ’n handelsreisiger vereis word fie. 

10.. VERHOUDINGSYFER. 

(1) *n Werkgewer mag nie ’n ongekwalifiseerde werknemer in 
mige klas. in diens neem nie tensy hy “n gekwalifiseerde werk- 
yemer in daardie klas in sy diens het en vir efke gekwalifiscerde 
werknemer in sy diens in enige klas mag hy hoogstens» een 
yngekwalifiseerde . werknemer in daardie Klas in diens neem: 
Met dien verstande dat ’n werkgewer hoogstens cen ongek walifi- 
seerde graad Wil-werknemer in diens mag neem vir elke twee 
tekwalifiseerde graad Ili-werknemers in sy diens. 

(2) ’n Werkgewer mag nie ’n assistent-voorman of ‘n assistent- 
oesighcuer in diens neem nie tensy hy onderskeidelik ‘n voor- 
nan of ‘n toesighouer in sy diens het, 

(3) ’n Werkgewer mag nie ‘n toesighouer in diens neem nie 
‘ensy hy. ’n voorman in sy diens het. 

(4) By die toepassing van hierdie kiousule— 

(a) kaw *n werkgewer of ’n bestuurder wat uitsluitiik of hoof- 
saaklik in diens is om die pligte van “na voorimnun te verrig, 
as “Bh voorman gereken word; 

(b) kan ‘n werkgewer of ’n bestuurder wat uitsluithk of hoaf- 
saaklik belas is met die pligte van °n besondere kilas 
werknemer vir watter klas werk ’n kwaiifiserende tydperk 
voorgeskryf is, gereken word as *n gekwalifiseerde werk- 
nemer in daardie klas; 

fc} kan ’n. ongekwalifiseerde werknemer wat ’n loon onivang 
wat minstens die voorgeskrewe loon vir ‘n gekwalifiseerde 
werknemer van sy. klas en gebied. is, gereken word as ‘n 
gekwalifiseerde werknemer in daardie Klas: . 

Met dien verstande dat ’n werkgewer of ’n bestuurder nie as 
iodanig gereken mag word vir meer as een Klas werknemer op 
snige dag of-in meer as een bedryfsinrigting op enige dag nie. 

(5) Hierdie klousule is afsonderlik van toepassing op elke 
oedryfsinrigting. a 

11, UNIFORMS, OORPAKKE EN BESKERMENDE KLERE. 

(f) °n Werkgewer. moet alle uniforms, corpakke, of ander 
seskermende klere wat hy vereis dat sy werknemer dra of wat 
sige wet of regulasie hom verplig om aan sy werknemer te 
verskaf, gratis verskaf en in “bruikbare en sindelike toestand hou; 
in enige sodanige uniform. oorpak of ander beskermende kleding- 
stuk: bly die ciendom van die werkgewer. 
(2) *n Werkgewer moet’ sy werknéizier wat ‘in diens is om. loog 

e kook of in loog te week, gratis voorsien van “gesk cikte be- 
skermende bedekking vir die hande en voete van sodanige werk- 
yemer en sodanige bedekking so dikwels hernuwe as wat nodig 
nag wees om te verseker dat sodanige werknemer se hande en 
yoete genoegsaam beskerm is. 

12. BEEINDIGING VAN. DIENSKONTRAK. 

(D ’n Werkgewer of sy werknemer, uitgesonderd *n los werk- 
nemer, kan ’n dienskontrak be&indig deur dit—~ 

{a) gedurende die cerste twee weke diens, minstens vier-en- 
twintig uur; : 

- ¢b) in die. geval van ’n weeklikse werknemer, minstens een week 
na die eerste twee weke diens; 

(c) in die geval van ’n maandelikse werknemer, minstens een 
maand na die eerste twee weke diens, . 

sooruit op te.sé, of ’n werkgewer of °*n werknemer kan die 
contrak sonder opsegging betindig deurdat in plaas van opseg- 
sing die werkgewer aan die werknemer minstens. die volgende 
setaal, of die werknemer aan die werkgewer minstens die 
volgende betaal of verbeur, na gelang van die geval— 

@) in die geval van vier-en-twintig uur opsegging, die dag- 
loon wat die werknemer ten tyde van sodanige beéindiging 
ontvang; 

(ii) in die geval van ‘n week opsegging, die weekloon wat die 
werknemer ten tyde van sodanige begindiging ontvang; 

Gi in die geval van ’n maand kennisgewing, die maandloon 
wat die werknemer ten tyde van sodanige beégindiging 
ontvang; 

Met dien verstanc de dat die volgende hierdeur onaangetas gelaat 
word: -—— 

(i) Die reg van *n werkgewer of sy werknermer om op enige 
regsgeldige grond die kontrak- sonder opsegging te 
betindig; 

Gi ’n skriftelike ooreenkoms tussen “nh werkgewer en sy 
werknemer waarin voorsicning gemaak word vir *n opseg- 
gingstermyn wat vir beide partye ewe lank is en flanger 
as dié wat hierdie klousule voorskryf; . 

fill) die werking van verbeurings of boetes wat regtens van 
-toepassing kan wees op ‘n werknemer wat sy diens 
veriaat : 

Met dien verstande voorts dat, indien die Joon van ‘n werk- 
vemer.op die datum van die beéindiging reeds weens korttyd 
verminder ‘is, die werkgewer hom betaal in plaas. van sy diens 
yp te sé, die uitdrukking ,,ten tyde-van sodanige beéindiging 
mtvang” as °., ten. tyde van sodanige beéindiging sou ontvang 
ret as geen aftrekkings weens Korttyd gemaak was nie” gereken 
word, : - 
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(8) An employer or a ‘traveller, who intends to cancel. or to 
negotiate for an alteration of,-an agreement in regard to com- 
mission work, shall give written notice of such intention and the 
period of: such notice shall be not less than that required to ter- 
minate the contract of employment of such traveller in terms of 
clause 12. 

10. PROPORTION OR RATIO. 

{i} An employer shall not employ an unaualified employee in 
any class unless ke has in his employ a qualified emplovee in 
that class and for each qualified employee in his employ in 
any class he shall not employ more than one unqualified employee 
in that class: ProwWded that an employer shall not employ more 
than one unqualified grade HI} employee for each two qualified 
grade Hi employees in his employ. 

(2) An 
assistant superviscr unless he has in his ermploy a foreman or a 
supervisor, respectively. 

(3) An employer shall not 
a foreman in his employ. 

(4) For the purpose of this clause-— 

(a) an employer of a manager who is wholly or mainly 
engaged in performing the duties of a foreman may be 

_ deemed to be a foreman; 
ié) an employer ur a manager who is wholly or mainly engaged 

in the duties of a particular class of employee for which 
class a qualifying period is prescribed may be deémed to 
be a qualified employee in that class; 

(c} an unqualified employee who is receiving a wage of not 
less than the wage prescribed for a qualified emplovee ot 
his. class and area may be deemed to be a qualified 
employee in that class: 

Provided that an employer or a manager may not be so deemed 
for more than one class of employee on any day or in more 
than one establishment on any day. 

employ a supervisor unless he hag 

(5) This clause shall apply separately to each establishment. 

UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING. 

(1) An employer shall supply and maintain in serviceable 
condition, free of charge, any uniform, overall or other protective 
clothing which he requires his employee to wear or which by 
any law or regulation he is compelled to provide for his 
employee and any such. uniform, overall or other protective 
clothing shall remain the property of the employer. 

(2) An employer. shall supply free of charge to his employee 
who is engaged in Iye boiling or lye soaking suitable protective 
covering for the hands and feet of such employee and renew such 
covering as often as may be necessary to ensure that such 
employee’s hands and fect are adequately protected. 

12. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) An employer or his employee, other than a casual employee, 
who desires to terminate the contract of employment, shall give— 

(a) during the first two weeks of employment, not less than 
twenty-four hours’ notice; . 

{b} in the case of a weekly employee, not Jess than one week's 
notice after the first two weeks of employment; 

{c) in the case of a monthly employee, not less than one month’s 
notice after the first two weeks of employment; 

to terminate the contract, of an employer or employee may 
terminate the ccntract without notice by paying the employee 
or paying or forfeiting to the employer, as the case may be, in 
lieu of such notice not less than— 

(i) in the case of twenty-four hours’ notice, the daily wage 
which the employee is receiving at the time of such 
termination; 

(ii) in the case of a week’s notice, the weekly wage which the 
employee is receiving at the time of such termination; 

(iii) in the case of a month’s notice, the monthly wage which 
the employee is receiving at the time of such termination; 

Provided that this shall not affect— 

(i) the right of an employer or an employee to terminate the 
contract without notice for any cause recognised by law 
as sufficient; 

(ii) any written agreement between an employer and his 
employee which provides for a period of notice of equal 
duration on both sides and for longer than that prescribed 
in this clause; 

(iii) the operation of any forfeitures or penalties which by law 
may be applicable in respect of an employee who deserts; 

Provided further that where the wage of an employee at the date 
of termination has been reduced by deductions in respect. of 
short-time, the expression “is receiving at the time of such: 
termination ” shail, when an employer pays an employee in lieu 
of notice,, be deemed to mean “ would have received at the time 
of such term: nation if no deductions had been made in respect 
of short-time”, — . 

employer shall not employ an assistant foreman or an 

 



  

= Joon ten tyde van die datum van sodanige bedindiging aangegee. 

-subklousule | (4), com . e 

-yverbéuring in plaas van opsegging eweredig wees met die coreen- 

king .joon” die werknemer se loon plus sy lewenskostetoelae.. 

- witgesonderd ’n los werknemer, 

-Tyd waarop werk begin het ..: 

_ Getal ure- gewerk... 

sy werkgewer indien. 

an oy, at . pos - ny . . 

2) ‘Indien ‘daar ingevolge die tweede- voorbehoudsbepaling van 

‘n. ooreenkoms . bestaan, ‘moet die betaling. of | 

gekome opseggingstermyn. 

(3) Die opsegging in. subklousule (1) voorgeskryf, kan op enige 

werkdag geskied: Met dien verstande dat— . . 

(i) die opseggingstermyn nie mag saamval met, en die opseg- 

ging nie mag geskied gedurende ’n werknemer se afwesig- 

heid’ met. verlof kragtens klousule 6, of enige tydperk van 

militére opleiding nie; an _— 

_ (i) opsegging nie mag: geskied gedurende “n werknemer se 

* afwesigheid met siekteverlof ooreenkomstig klousule 7 nie. 

(A) By die toepassing van hierdie klousule beteken die uitdruk- 

13. DIENSSERTIFIKAAT. 

Wanneer ’n dienskontrak om *n ander rede as diensverlating 

betindig .word, moet die werkgewer die betrokke werknemer, 
‘nh dienssertifikaat voorsien wat 

hoofsaaklik die vorm het soos in die bylae van hierdie Vasstelling 

voorgeskryf en waarin die volle naam van die werkgewer en van- 

sy werknemer, die beroep van die werknemer, die aanvangs- 

en die afloopdatum van die kontrak en die werknemer se week- 

word, 

14. VERBOD OP . INDIENSNEMING. 

a Werkgewer mag niemand onder die ouderdom van vyftien 

jaar in diens neem mic. : . 

i i5. LOGBOEK. 

(4) ’n Werkgewer moet sy motorvoertuigbestuurder van ’n 

logboek wat sover doenlik die volgende. vorm het, voorsien:-—— 

       

   

   

  

   
    

  

“ .  DAAGLIKSE LOG. / 

Naam van werkgewer.+...... : 
Naam van bestuurder.. . 
Datum....cceeceees we bessaeyereeesens 

‘Lyd waarop werk opgehou het... ... ves 

(Handtekening van Bestuurder.) 

DAM. weet Dee. 

(2) Elke motorvoertuigbestuurder moet in die logboek in sub- 

kiousule (1) vermeid, oor etke dag se werk ’n daaglikse log in 

duplo hou en binne vier-en-twintig uur na ‘votooiing van die 

dag se werk waarop dit betrekking het, ‘n.afskrif daarvan by 

, (3) Elke werkgewer moet die afskrif van die daaglikse log wat 

ingevolge stibklousule (2) by hom ingedien is, drie jaar lank 

na sodanigé indiening bewaar. - : 

  

       

  

verklaar. hierby at.c.c.. cece ccecrees reser enerennesenetedaesedeeeearecs cn eeed 

in my/ons diens was (a) van GIG. cee eneee dag. 

VRE eee pecneee aeeeees leeteeeeenes 19... i pe AZ 

van ceeeeaere ED care in die beroep van (b) 

peeeceeecgueeanese Neseesees de upeteeepre tenes pene teraees By diensbeéindiging was 

sy/haar (a) loon (uitgesonderd lewenskostetoelac)...........- ceaeeees 

eccuucaaneneueeabessaneeceeeaeeeesengansdaes rand... sh ereueedeeaneeetenesees sent 

per week/maand (a). | , . 

(Handiekening van Werkgewer of 
Gemagtigde Yerteenwoordiger.) — 

Datum... veceetteeeeeeenees eWece 

(a) Skrap wat nie van toepassing is aie. 

.({b) Meld beroep waarin werknemer ulisluitlik of hoofsaaklik 
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-any work day: 

  we in diens was, by. klerk, arbeider, seksi¢man, graad I-werk~ 

hemer, ondersseker. — “ a 

N ee 

(2) Where there is an agreement in-terms of ‘the second proviso 

to sub-clause (1}, the payment. or forfeiture. in. lic. of notice shall 

correspond to the period of notice agreed pon. o . 

(3) Fhe. notice prescribed in” sub-clause (1) may be given ‘on 

Provided = ee 
@ that the period of notice shall not run: concurrently. with, 

nor shall notice.b: given-during, an employee’s absence of 

leave granted in terms of clause 6.or any” period df military 

training; 

. (i) that notice shall noi be given during an employee's absence 
on sick leave granted in terms of clause 7. —~ uo 

(4) For the purpose of this clause the, expression.“ wage ” means 

an employee’s wage plus his cost of living allowance: a 

13, CERTIFICATE OF SERVICE. 

An employer shall upon. termination of the contract. o! 

employment, other than through the desertion of an-employee 

furnish his empioyee, other than a casual employee, with -: 

certificate of service, substantially in the form prescribed in th: 

Schedule to this’ Determination, showing the full names of -thi 

employer and his employee, the occupation of the employee, thi 

date of commencement and the date of termination of the con 

tract and the employee’s weekly or. monthly wage at the dati 

of such termination. - pt De 

’ 14, PROHIBITION OF EMPLOYMENT. 

An employer shall. not employ any person wader the age o 
fifteen years. coe 

15. Loc Book. 

“G) An employer shall ‘provide his driver of a motor vehich 

with a log book as nearly as practicable in the following form: 

    

      

      

    

  

  

m DAILY LOG, 

Name of employer.........c.0 veeseuaee bevessewavars se 
Name of driver....0.....ccccceseseeeeeeeene fase 
Date ...c.seceeeeleceetenseeceuseereecesens devsndanecererees . : 

Time of starting work. veneee AL. [PAL creeeeee eye ATE [pst 

Time of finishing werk............... ALM. | Piles ceeeryeczen cd / pl 
Number of hours. worked.. 

iat. / pn 

    

  

Date...cicccscssseedentneenee loin 

_ @) Every driver of a motor vehicle shall, in ‘the lag, boo 

referred to in sub-clause (1), keep a daily. log in duplicate i 

respect of each day’s work and shall within twenty-four: how 

of the completion of the day’s work to which it relates delivs 

| a copy thereef to his employer. 

” (3) Every employer shall retain the copy of tlie daily Tog, whic 

‘im terms of sub-clause (2) has- been delivered to him, for 

period of three years subsequent to such delivery: - 

  

SCHEDULE. | 

    

    
   

   

1/We.(@.....- beseeennees cag lusnseecsrsusesovsastacosscasssievesvsneel 
on trade in the Tobacco ve 

    

    

hereby certify that... eeceteneeeees 
was employed by mefus (a) from the... 
ce) rr pesveccecesrestees hDea sens to the. sadind 

OL eee teeeetneeeree trees LAG. in “the occupation of. ( 
cc cccevaveubansueaevacetececasbceseatategeenerteetesssasnes At the termination « 

employment his/her (a) wage (excluding cost of living allowanc 

WAS... ceeeanes Leseenecanebensesens rand wo... Ne asae eee eeveaeteceen cere iOOH 

| per week/month (a). ‘ 2 

. (Signature of Employer or - 
Authorised Representative.) 

Date...ccecee datrepesevertessarese EDs Be 

(a). Delete whichever inapplicable. Se 

. (b) Staté occupation in which employee was wholly of main 
engaged, ¢.g., élerk, labourer, seclionman,.grade. I émploye 

examiner, . . Les 

aT



No. 21. p Junie 1964: 

WET OP FABRIEKE, MASJINERIE EN BOUWERK, oy 
194, ‘SOOS GEWYSIG: : 

_TABAKNYWERHEID, REPUBLIEK: VAN SUID: 
| “AFRIKA. 

  

  \ 

Nameits die’ Minister. van Arbeid, verklaar ek, | Marats- . 
VILJOEN;: ‘Adjunk- minister van Arbeid, kragtens subartikel | 
(1) van. artikel. twee-en-twintig. van. die Wet ‘op: Fabrieke, 
Masjinerie en’ Bouwerk, -1941,’ 
bepalings.: van. die. Vasstelling vir die. Tabaknywerheid 
gepubliseer. -by. Goewermentskennisgewing - No. . (21. | van. 
2 Junie. 1961, ‘oor die algemeen nie. vir die persone: 
wie se werkure en beloning ten opsigte van. oortyd, open- 
bare.feesdae en-werk op Sondae en: openbare. feesdae daar- 
by gereél: word, minder. gunstig: as die desbetreffende 
bepalings, van genoemde Wet is nie. aa 

M. VILIOEN, oe 
Adjunk- Minister van Arbeid. 

BUITENGEWONE STAATSKOERANT, 2 JUNIE- 1961 poe TS 

J No. ‘oy 

soos gewysig, ‘dat die 

  

“D June 1961. 
FACTORIES, Macuneey AND BUILDING WORK . 

os ACT, 1941, ‘AS “AMENDED. i 7 

- TOBACCO. MANUFACTURING. INDUSTRY, 
“REPUBLIC OF. SOUTH. AFRICA, - 

  

  

On behalf of the: Minister of Labour, I, Marals ViLIOEN, 
Deputy Minister of Labour, in terms of sub-section (1) of 
‘section twenty-two’ of the Factories, Machinery and _ 
Building Work Act, 1941,-as amended, declare the provi- 
tions of the Determination for the Tobacco Manufacturing 

‘ Industry. -published: under. Government Notice: No. 21 
of the 2nd June, 1961, on the whole to be not’ less 
‘favourable to the persons whose. hours ‘or work - and ~ 
remuneration in respect of overtime, public’ holidays and - 
work on Sundays and public holidays are regulated thereby 
than the relative provisions of the said Act.. 

’ 

M. VILIOEN, 
_ Deputy Minister of Labour. 
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 Wette v van 1 die Unie v van n Suid. Afrika, 1960 | 

- GEOUTORISEERDE utTG¢awe ——— _ — _ — _ 

oe met - Alfabetiese inhoudsopgawe en Tabel van  Wette, ens. 
- _ deur hierdie Wette Herroep en Gewyzig. 

Half gebonde i in Kalisleérband, R3 00 (Engels en Afrikaans) - 

. VERKRYGBAAR BY DIE. STAATSDRUKKER, PRETORIA EN KAAPSTAD 

  

  

  

“ . we . i 

0 - oo i f 
- 

  

  

  
"Statutes of the Union of South Africa, 1960 

PUBLISHED BY AUTHORITY - 

: - oS . | With Table of Alphabetical Contents ‘and Tables ‘of Laws, eic., 
ne ~ Repealed, and Amended by ~ these Statutes oo 

“Half. bound i in Law: Calf R3. 00 (English and. Afrikaans) 

OBTAINABLE, FROM THE GOVERNMENT PRINTER, 

  

PRETORIA AND ‘CAPE TOWN, .     

      

   
in ie-leningsertifikate
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“SPAAR- acetals 

-* VIR U FAMILIE SE TOEKOMS |, 2 

~ VIR- U: AFTREDE! 

    

OVIR U'EIE HUISS SS el 

  

    
  
  

MIR. ALLE. GEVALLE \ VAN NooD! Pes aN 

: | POSSPAARBANK eas : 

Die" Posspaarbank: verdien’ 3% rente “op. die. maandelikse belans, waarvan tot: R100. 

8 per jaar van: die’ rente. van Inkomstebelasting Vrygestel i is SR Be ee 

| Die eerste belegging hoef.+ nie- meer as 10¢: te wees nie” “$9” n rekening is ‘baie handig me 

int fye>van- “hood: of wanneer met. vakansie, ‘omdat stortings en terugvorderings. by. enige. 

BS Poskantoor i in die. Republiek gedoen .kan word. te _ 

Nie ineer as R4, 000. mag gedurende n boekiaar dour een person ingelé word n nie. 

  
    

      
  

SAVE iain OF 
FOR YOUR FAMILY'S FUTURE! 

Me 
te 

* b
ok

 

FOR ALL EMERGENCIES! - one 

: Post. OFFICE SAVINGS BANK 
i 

“The Post Office Savings Bank earns- 3 9%, interes! on. 1 the monthly balance, of which 

oo interest up fo R100 per. annum is Free of Income Tax.. 

The first deposit néed fo be no more than 10c. Suchan account, is very -y handy n times of 

s\> emergency. or when on holiday, as deposits 0 or withdrawals can be- made at any. Post Office 

7 in “the Republic: - ~ : . 

Not more: than, RA, 000. may: be ‘deposited by one pa rson 1 daring, a > financial year: 

2 
T
p
 

. 
o
m
 

. 
w
e
 

FOR YOUR OWNSHOMER 
FOR YOUR RETIREMENT! ee 
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Statistiese 5 publikasi es ‘uilge vareik deur die BURO | 

VIR SENSUS EN STATISTIEK is van baie groot belang vir 

_ Vervaardigers, Handelaars en Sakemanne 

7 Hierdie publikasies sluit die volgende i in: 

1, Die Offisiéle Joarboek van die Unie von Suid-Afrika isn samevatting wat _ 
inligting bevat oor feitlik-enige onderwerp wat van openbare belang is. 

KD
 

Die Maandbulletin van Statistiek dek lopende statistiese inligting oar ’n 
groot verskeidenheid van ekonomiese en maatskaplike onderwerpe. Elke 
ultgawe bevat meer as 100 statistiese tabelle asook statistiese bylaes. Die 
prys is RO.S0 per eksemplaar of R5.00 jaarliks posvry. 

Blouboeke. Hierdie amptelike versiae word van tyd tot tyd uitgegee en 
dek baie onderwerpe. Die statistieke wat in hierdie verslae voorkom | is 
volledig en finaal. . 

- 
€a
3 

. | 

4, Spesiale Versice verskyn in atgerolde vorm en dek ‘n groot verskeidenheid | 
van onderwerpe van ekonomies en maatskaplike belang. | | 

i 

i 
I 

WORD Nou “N INTEKENAAR . OP DIE MAANDBULLETIN ! 

en “koop ander publikosies van die Buro, 

Pryse is verkrygboar van die STAATSDRUKKER, Pretoria of Kaapstad. 

Doen cansoek Py die BURO VIR SENSUS EN STATI STIEK, Pretoria vir volle besonderhede 
en die jongste publikasielys. 

     

  

   

    

Statistical publications issued by the BUREAU 
OF CENSUS. AND STATISTICS ‘are ° immense. interest ‘to. 

Manufacturers, Merchants and | Businessmen 

   
       

     

     

    

    
    

    

These publications ‘include the following — 
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1. The Official Year Book of the Union of South Africa isa compendium contain- | . f 
ing information on practically any subject which is of public interest. 1 

2. The Menthly Bulletin of Statistics covers current statistical information on a 
“great variety of economic and social,subjeces. Each issue contains more 
.than 100 statistical tables as well as statistical annexures. The price is 
RO.50 per copy or R5.00 per annum post free. 

Blue Books: These official: reports are issued periodically in printed form 
and cover many subjects. The statiétics published in these reports are 
complete and final. 
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4, Special Reports appear in roneoed form and cover a great variety of subjects 
of economic and social intere est. 

and purchase other publications of the Bureau, 

Prices ore obtainable fram the GOVERNMENT “PRINTER, Pretoria and Cape Town. 

Apply to the BUREAU OF CENSUS AND STATISTICS, Pretoria, for full. particulars and the latest 
list of publications. oO 
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BECOME A SUBSCRIBER TO THE MON THLY BULL ETIN: NO vil | 
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‘Die Staatsdrukker, “Preteria. be The Government Printer, Pretoria.


