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GOVERNMENT NOTICES.

DEPARTEMENT VAN ARBEID.

[2 Junie 1961.

No. 23] .
: LOONWET No. 5 van 1957.

LOONVASSTELLING No. 218.

TOU- EN MATWERKNYWERHEID, REPUBLIEK
VAN SUID-AFRIKA.

_ In opdrag van die Adjunk-minister van Arbeid word
hierby ingevolge subartikel (2) van artikel veertien van die .
Loonwet, 1957, bekendgemaak dat hy, handelende namens
en kragtens die bevoegdheid verleen aan die Minister van
Arbeid, by subartikel (l) van artikel veertien van gencem-
de Wet, die Vasstelling wat in die Bylae hiervan verskyn
ten opsigte van die Tou- en Matwerknywerheid gemaak
het en die 26ste dag van Junie 1961 bepaal het as die
datum waarop die bﬂpahnos van genoemde Vasstellmg
bindend word.
BYLAE.
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1. GEBIED EN OMVANG VAN VASSTELLING

Hierdie Vasstelling is van toepassing op alle werknemers uit-

gesonderd bestuurders, in diens in die Tou- en Matwerk-
nywerheid in die Republiek van' Suid- Afnka en op dic werkgewers
van sodanige werknemers,

2. WOORDOMSERYWINGS.

(1) Tensy uit die samehang  anders blyk, het alie vitdrukkings
wat: in hierdie Vasstelling gebesiz en in die Loonwet, 1957,
omskryf word, dieselfde betekenis as-in dié Wct en, tensy
onbestaanbaar met die samehang, beteken—

o ambagsman ” ’n werknemer wat werk 'doen wat in die regl
deur 'n geskoolde ambagsman verrif word en by die toe-
passing van hierdie womdomsxrywmg beteken die uitdruk-
kmg » chkoolde ambagsman ” temand wat sy leertyd uit-
gecien het in 'n bedryf wat kragiens die Wet op Vakicerlinge,
1944, aangewys is of geag word aangewys te wees, of wat in
besit is van ‘n bekwaamhcidsertifikaat deur die Registrateur

- van Vakleerlinge aan hom uitgereik ingevolge artikel ses van
die Wet op Opleiding vanp Ambagsmanne, 1951, of 'n
sertifikaat deur genoemde Registrateur aan hom uitgereik
iwngcvo]gc of artikel twee (7)0f artikel sewe (3) van gemelde

et; .

,» assistent- voorman 'n werknemer wat, onder die algemene

toesig van ‘n voormaa, enige van die pligte van "n voorman
verrig en wat namens hom in sy afwesigheid kan optree;
,, ketelbediener  "n werknemer wal onder algemenc toesig die
waterpeil en die stocomdruk in ‘n stcomketel in stand hou
en wai die vuur in so ‘n stoomketel kan mazk of stook of
daaruit kan haal;

»los werknemer ” "n werknemer watl hoogstens drie dae in n
week by dieseifde werkgewer in diens is;

.., onderbaas ™ 'n werknemer wat onder die algemene toeslg van
’n voorman of assistent-voorman toesig' het ocor 'n groep
arheiders;

. Klerk ® *n werknemer wat skryf-, tik-, lasseer- of cnige ander
soort klerklike werk wverrig en omvat dit ook 'n kassier,
magasynman, versendingsklerk en telefonis, maar geen ander
klas werknemer wat elders in hierdie klousule omskryf word
nie, ondanks die feit dat klerkiike werk 'm deel van so 'n
werknemer se werk kan uitmaak;

., Klerk, vrou, gekwalifiseer,” n 'veoulike klerk met minstens
vier jaar ondervinding;

» Kierk, vrou, ongekwalifiscer,” 'n vroulike klerk met mmder
as vier jaar ondervinding:

. klerk, man, gekwalifiseer, ”
jaar ondervinding;

» Klerk, man, ongekwalifiseer,” *n manhke klerk met minder
as vyt jaar ondervinding;
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'n manlike kierk met minsiens vyf
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LABOUR.

: " [2 June 1961.
WAGE ACT, No. 5 or 1957 *

WAGE DETERMINATION No. 218,

CORDAGE AND MATTING . INDUSTRY,
REPUBLIC OF SGUTH AFRICA.

DEPARTMENT OF

No. 23]

By direction of the Depﬁiy Minister of Labour it is .
hereby notified. in terms of sub-section (2).of section four-
teen of the Wage Act, 1957, that he, acting on behalf of

‘and under the powers vested in the Minister of Labour,

by sub-section {1) of section fourteen of the said Act, has
made the Determination in the Schedule hereto in respect

of the Cordage and Matting Industry and has fixed the
26th day of June, 1961, as the date from which the provi-
sions of the said Determination. shall be binding.

SCEEDULE.

1. AREA AND SCOPE OF DETERMINATION.

This Determination shail apply in the Republic of South Africa
to all employees, other than managers, employed in the Cordage
and Matting Industry and to the employers of such employees.

=

2. DEFINIT:ONS.

(1) Un,ess the context otherwise indicates, any expresmon
which is used in this Determination and which is defined-in the
Wage Act, 1957, has the same meaning.-as in that Act and
un[ess inqonsislcm with the context—

‘artisan” means an employee who is engaged in work
normally performed by a skilled artisan and for the purpose
of this definition the expression “skilled artisan ™ means a
person who has served his apprenticeship in a trade destg-
pated or deemed to have been designated under the
Apprenticeship Act, 1944, or who holds a certificate’ of
- proficiency issued to him by the Registrar of Apprenticeship
in terms of section six of the Training of Arus.ms Act, 1951,
or a certificate issued to him by the said Regisirar in terms
of either section o {7) or section seven (3) of the said Act;
“assistant foreman” means an employee who, under the
general supervision of a foreman, performs any of the duties
of a foreman and who may act for him during his absence;

“boiler attendant” means an employee who, under general_
supervision, - mainiains the water level and steam pressure
in a boiler and who may make, maintain or draw the fire’
in such boiler; .
*“casual employee ™ means an employee who is employed by
the same emplover on not more than three - days in any-
week;

“chargehand ” means an employce who, under ilie general
supervision of a foreman or assistant foreman, 1s in charge
‘of a group-of labourers;

“clerk ® means an employee who is engaged in writ.ng. lyping,
filing or in any other form of clerical work and includes
a cashier, storeman, despaich clerk and a telephene operator,
but does not include any other ciass of employee elsewhere
defined in this clause notwithstanding the fact that clericai
work may form a portion of such employee’s work;

“clerk, female, q'uaiiﬁed,-” means a female clerk who has had

" not less than four years’ experience; :

“ clerk, female, unquahﬁed * means a female cTcrk who has
had Iess than four years’ experience;

* clerk, male, qaahﬁed ” means a male clerk who hf.s had not
less than ﬁvc years experience;

“ clerk, male, unquahﬁed * means a male clerk who has had -
less than five years’ experience;
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, Tou- en Matwerknywerheid” die nywerheid waarin  werk-
gewers en werknemers met mekaar geassosieer is vir die ver-
vaardiging van tou, lyn. koord, matte of matwerk wat hoof-
gaakiik bestaan wuit manilla, sisal, hennep, klapperhaar, jute,
katoen, nvion of enige samestelling van sodanige stowwe of
nit stowwe wat in plaas van enige van die voormelde stowwe
gebruik kan word sonder om die acrd van die eindproduk
wesenlik te verander, in inrigtings wat ingevolge die Wet op
Fabricke, Masjinerie en Bouwerk, 1941, geregistreer is of aan
registrasie onderworpe is, en dit omvat alle werksaamhede
wat met enige van die voormelde werksaambede in verband
staan of daarnit voortspruit, maar dit shiit nie die vervaar-
diging van draadton of draadmatte in nie of tou. fyn of
koord bedoel vir gebruik as vislyn of vir die vervaardiging
of heelmaak van visaztte nie; .

,» lewenskostetoelae 7 die lewenskostetoelae betaalbaar ingevolge
enige wet, met dien verstande dat, as 'n werkgewer 'n werk-
nemer gereeld 'n lewenskostetoelae betaal wat hofr is as dié
aldus voorgeskryf, dit sodanige hoér toslac beteken; :

,» ontwerper ™ 'n werknemer wat patrone vir matte of matwerk

- ontwerp: :

,, versendingskierk ” 'n werknemer wat belas-is met die ver-
sending of verpakking ven goedere vir vervoer of aflewering
en wat toesig kan hou oor die byeenbring. nagaan, weeg, ver-
pakking, merk. adresseer of versending van sulke goedere of
pakke; )

,, bestuurder van 'n motorveertuig” of motawoertuigbesluap
der ” 'n werknemer wat ‘n motervoeriuig bestuur, en by die
toepassing van hierdie woordomskrywing omvat ‘die uvitdruk-
king ,,’n motorvoertuig bestuur” aile tyd wat die bestuur-
der vir bestuur gebruik en alle tyd wat hy besiee aan werk in
verband met die voertuig of die viag en al die tyd wat hy
verplig is om op sy pos gereed te bly om te bestuur;

.. kleurder ™ *n werknemer wat kleursfowwe meng en wal besluit
walter kleurstowwe of samestellings van kleurstowwe of
ander chemikalie gebruik moet word om die verlangde
skakering of kleur te verkry;

., Kleurder, gekwalifiseer.” 'n kleurder met minsiens drie jaar
ondervinding:

» kleurder, ongekwalifiseer.” 'n kleurder met minder as drie jaar
_ondervinding;

,, noodwerk ™ alle werk wat weens gnvoorsieng omstandighede

soos brand, storm, ongeluk, epidemie. gewelddaad of diefstal, .

sonder versuim, gedocu moet word en alle werk in verband
met die laai of aflaai van die spoorwaens of voertuie van die
Suid-Afrikaanse Spoorweé en Hawens;

»» bedryfsinrigting” ’n perseel waarop of in verband waarmee
een of meer werknemers in dic Tou- en Matwerknywerheid
in diens is:

. ondervinding ™ tep opsigte van—

(@) 'n klerk, die totale tydperk of tydperke diens wat n
werknemer as 'n klerk in enige bedryf hoegenaamd of
in die diens van die Staat gehad het; :

{(b) enige ander kias werknemer, die totale tydperk of
tydperke diens wat 'n werknemer as ‘n werknemer van
sy klas in die Tou- en Matwerknywerheid gehad het;

, voormin” ’n werknemer wat oor die werknemers in ’n
inrigting toesig hou en beheer voer <n wat toesien dat hulle
hul werk doeltreffend verrig; )

,, graad I-werknemer ” "n werknemer wat een of meer van die
volgende werksaamhede verrig:—

(@) Raammatwerk (letters en sierwerk);

(b) matte uitgroef (letters en sievwerk); .

(¢) matdrukwerk:

(d) matafwerking: -

{¢) 'n toumasjien bedien met 'n vermof om tou met n
omtrek van drie duim of meer te' vervaardig;

(/) ’n mobiele kraghyser bedien wat gebruik word vir die
laai, -aflaai, vervoer of opstapel van goedere;.

(g) matwerk met kragweefmasjien;

(h) garing toets; 2

. graad I-werknemer, gekwalifiseer,” "n graad I-werknemer met
minstens twaalf maande ondervinding;

,, graad T-werknemer, ongekwalifiseer,” ’n graad I-werknemer
met minder as.twaalf maande ondervinding;

,» graad H-werknemer ™ 'n werknemer wat een of meer van die
volgende werksaamhede verrig:— '
{a) Dryfrieme herstel;
(b} m_touspankoppelaar bedien;
(¢) ’n spinraam bedien; ]
(d) 'n toumasjien bedien met 'n vermog€ om tou met n
omtrek van minder as drie duim te vervaardig;,
“{e) 'n touspanspinogie bedien; :
‘(f) garing weeg en besonderhede daaroor aantcken;
»graad Tl-werknemer, gekwalifiscer,” ’‘n - graad t-werknemer
met minstens ses maande ondewmdmg;
., graad Tl-werknmemer, ongekwalifiseer,” ’n graad Il-werknemer
met miinder as ses maande ondervindingg :

2

“cordage and matting industry ” means the industry in which
employers and employees are associated for the manufacture
of rope, twine, cord, mats or matting consisting wholly or
mainly of manilla, sisal, hemp, coir, jute, cotton, nylon or
any combination of such materials, or of materials capable
of being substituted for any of the aforementioned maferials
without substantially altering the characteristics of the
finished products, in establishments which are registered or
liable for registration under the Factories. Machinery and
Building Work Act, 1941, and includes all operations inci-
dental to or consequent on any of the aforesald activities,
but does not include the manufacture of wire ropes or wire
mats or rope, twine or cord intended for use as fishing line
or for the making or repair of fishing nets;

“ cost of living allowance ™ means the cost of living allowance
pavable in terms of any law: Provided that, if an employer
regularly pays an emplovee a cost of living aliowance higher
than that so prescribed, it means such higher allowance;

“designer ” means an employee who designs patterns for mats
or matting; . . -

“daspatch clerk ” means an employee who is responsible for
the despatch or -the packing of goods for transport of
deliverv and who may supervise the assembling. checking,
weighing, packing, marking, addressing or despatching of
such goods or packages;

“ driver of a motor vehicle ™ or * motor vehicleé driver ™ means
an employee who is engaged in driving a motor vehicle, and
for the purpose of this definition the expression * driving

“a motor vehicle™ includes all periods of driving and any
time spent by the driver on work connected with the vehicle
or the load and all periods during which he is obliged to
remain at his post in readiness to drive;

“dyer ™ means an employee who is engaged in blending dye-
stuffs and who decides which dyes or combination of dys-
stufls or other chemicals are to be used to obtain the shade
or colour required; ~

“dyer, qualified” means a dyer who has had not' fess than
three years’ experience;

* dyer, unqualified.” means a dyer who has had less than three
years' experience;

“emergency work ™ means any work which, owing to unfore-
seen circumstznces such as fire, ‘storm, accident, epidemic,
act of violence or theft, must be done without delay and any -
work connected with the loading or unloading of trucks or
vehicles of the South African Railways and Harbours;

“establishment ™ means any premises in or in connection with
which one or more employees are emploved in the cordage
and matting indusiry;

“ experience " means in relation to— -

(a) a clerk, the total period or periods of employment
which an employee has had as a clerk in any trade
whatsosver or in the service of the State;

{5} any other class of employee, the total period or periods
of empioyment which an employee has had as an
employee of his class in the cordage and matting
industry;

*foreman” means an e;nployée who is in charge of the
employees in an establishment, who exercises control over
such employees and who is responsible for the efficient per-
formance- by them of their duties;

“grade- I employee™ means an employee who is engaged in
any one or more of the following operations: —

{@) Frame mat making (letiers and fancy);

(b) grooving mats (letiers and fancy);

{c) mat printing;

(d) mat trimming: )

(¢} operating a house machine with a capacity to manus
facture rope with a circumference of three inches or
more;

- {f) operating a mobile power-driven hoist used for the
loading, unloading, moviag or stacking of goods;

{(g) power loom matting weaving;

(h) testing yarn;

“ grade T employee, qualified,” means a grade I employee who
has had not less than twelve months’ experience;

“grade 1 employee, unqualified,” means a grade I employee
who has had less than twelve months’ experience;

“grade I1 employee™ meuns an employee who is engaged in
any one ot more of the following operations:—

(ay Mending belts; .

(b} minding 1ope walk clutch;

(¢) minding a spinning frame;

{d) operating a house machine with a capacity to manu-
facture rope with a circomference of less than three
inches; .

(¢) operating rope walk traveller;

(fy weighing yarn and reccrding particulars thereof;

“grade Il employee, qualified,” means a grade II- employee
who has had not less than six months’ experience;

“ grade I employee, unqualified,” means a grade II employee
who has had less than six months® experience; 3
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graad - werknemer ” 'n werknemer wat een of meer van die
volgtende werksaamhede verrig: — :

- {a) Bolle of stringe draai}
(b} oproi; _
{¢) koordléwerk;
{d) koord of lyn in stringe draai;
{¢) trommelpoleérwerk of inpap en in fouspan puleel,
(f) raammatwerk (effe);
(g) kamme stel;
() matwerk met weefmasijicn;
(7} sorg vir toevoer van garing by kragweefmas;:ene,
() matrandwerlc;
(k) agterkant van spinraam bedien en afneemwerk;
hn afwerkmgskaardmasnen bedien;
(m) masjicne, 'n _motorvoertuig ingesluit, _olie- en smeer
wanncer nie in bewsging nie;
(n) n No. 1-kammasjien bedien of voer;
{0) 'n pomppakmasjien bedien;
(p) skietspoele herstel;
" {g) vir versending weeg of pak; : :

. graad [ll-werknemer, gekwalifiseer,” 'n graad III-wcrkncmer
met minstens drie maande ondervinding;

.. eraad HI-werknemer, ongekwalifiseer,” 'n graad Iﬂ werknemer
met minder as drie maande ondervinding; .
» graad IV-werknemer ™ 'n werknemer wat cen of meer van die
volgende werksaamhede verrig:—
(q) Bolvorming;
(b} vesclmenging;
(¢} matte met die hand bind;
(d) met die hand sny en suk
(e) tou in lengtes sny vir strmgdraalweik
(f) briewe, boodskappe of goedere te voet of met 'n voet-
of handvoertulg aflewer, witgesonderd binne ’'n
bedryfsinrigting;
(g) ogies in matte aanbring;
(k) trekmasjien (afdunner) bedien of voer;
() breker (kaardmasjien) voer of bedien;
(/) toutrekmasjien voer of bedien;
(k) .bindgaring afwerk en van etiketie voorsien;
() op ’'n touspan opvolg;
() stringdraaiwerk;
. (n) van string na tol opdraai;
(o toevoer van: lyn by toumasjien matandhou, oplig en
skuif van stringspoeletiies; !
- (p) beskuttings of sonblinders van klapperhaar maak;
(g) monsters opmaak;
{r pakke merk of sjabloneer;
() 'n kammasjien, uitgesonderd ’n- No.
bedien of voer; £
{9 "n pluismasjien bedien;
() vieg- of omboorwerk;
(v) vesel vir kleuring voorberei, laai of ontlaai van kleur-
pot;
{w) matwerk oprol; -
(x) sny- en knipwerk;
{y) matte skroei;
{z) sagmaak;
{(au) optol, d.w.s. kruiswindoptolling;
(bb) malte vierkantig maak;
- {cc) matte stoom;
{dd) matte sjabloneer;
{ee) verpakkingsmateriaal met masjien stik;
(ff) van enige outomaticse masjien afneem;
{gg) draaiwerk of verdubbeling; !
{hh) skeringbereiding of optoliing, optolling van string na
kaastol ingesluit;
(i) met gestelde skaal weeg
(jj) ekstra skering voorbezel,

., alzcmene werksman” ’n werknemer wat kiciner herstelwerk
of verstellings doen aan masjicerie of uitrusting, uitgesonderd
masjineric of uitrusting wat regstreeks gebruik word by die
vervaardiging van die produkte van °n inrigling, en wat ook
kleiner herstelwerk of opknappings aan geboue kan doen;

»arbeider ” 'm' werknemer wat een of meer van die volgende

© werksaamhede of pligte verrig:—- .

(@) Artikels dra, skuif, lig of opstapel; )

(b) persele, voertuie, installasie, stilstaande of ingeslote
bewegende masjinerie, implemente, gereedskap, werk-
tuie, of ander artikels skoonmaak; =

{c) rantsoene kook of tee of soortgelyke dranke maak of
tee of soortgelyke dranke aan wel‘(m mers of aan 8
werkgewer bedien; '

(d) vesel stukkend sny of aangee;

(e) briewe. boodskappe of goedere te voet of met ‘n voet-
of handvoertuig binne 'n bedryfsinrigting afewer;

() tuinwerk, d.w.s. plant, spit, gras sny, hark, onkruid
uithaal, natlei of meng of strooi van tumemnd of
matenaal of sny of snoei van heinings of skoonmaak
of vee van paaic of pdadues,

- =Yy Paai of aflaai;

1-kammasjien,

* grade TIT empIOyee 7 means an cmpioyee who is eﬂgaged in
one or more of the Tollowing operations:—. -

(a) Balling or reeéling; :

(b} beaming;

() cord laying;

(d) cord or line hanking;

(¢) drum polishing or sizing or polishing in the walk;

(f) frame mat making (plain);

(g) hackle seiting;

(h) loom mat making;

(i} maintaining supply 01 yarn at power Iﬁoms,

(j} mat edging;

(k) minding back of spinning frame and doffing;

(/) minding a finishing carding machine; :

(m" oiling or greasing machines, when not in motion,
including a motor vehicle; & :

{n) operating or feeding a No. 1 goods machine;

(0) operating a pump packing machine;

{p) shuttie repairme;

(g) weighing or packing for despatch;

“grade III employee, qualified;™ means a grade 171 emp!cyee
who has had not less than three months’ experience;

“ grade III empleyec. unqualified,” means a grade Il employe.e
who has had less than three months™ expenence

“grade IV employee” means an employee who is engaged in
any one or more of the following opeiatwns e

(a) Ball shaping: :

(b batch mixing; .

(c) binding mats by hand;

(d) cutting or stitching by hand;

{e) cuiting rope into lengths for hanking;

() delivering letters, messages or goods on foot or by
means of a foot- or hand-propelled vehicle, other than
within an establishment;

(g) eyeletting matting;

() feeding or minding drawing frame maching;

(i) feeding or minding breaker (carding) machine;”

(j) feeding or minding tow drawing machine;

(k) finishing or fabelling twine;

(h following up on rope walk:

() hank twisting;

* {n) hank to bobbm winding;

(0} maintaining supply of yarn at house machines Iifting
and moving strand bobbins; .

(r) makmg fend-offs or coir sun blmds,
(g) making up samples;
(r) ‘marking or stencilling packages;

(s) operating or feeding a goods machine other than a No
1 goods machine;

(£) operating a teasing machine;
(1) plaiting or braiding;
(v) preparing fibre for dyeing, loading or unloading dyevat
{w) rolling matting; :
(x) shearing or clipping;
{y) singeing mats;
{z) softening; -
(ad) spooling, ie. cross wound spooling;
(bb) squaring mats;
{ec) steaming mats:
(dd) stencelling on mats;
(e¢) stitching packing materials by machine;
{ff) taking off from any automatic machine;
{gg) twisting or doubling;
(hk) warping or winding, including hank to chesse wmdmg,
(if} weighing to set scale; _
- (jj) whipping;
* handyman ™ means an employee who is en'vaged in ‘making
minor™ repairs or adjustments to machinery or equipment,
other than machinery or equipment directly uzed in the

manufacture of the products of an establishment, and who
may effect minor repairs or renovations to buzidmgs

“labourer* means an employee who is engaged in. apy one or
more of the following activitizs or duties:—

(@) Carrying, moving, l:ftmg_oi stacking articles;
(b) cleaning. premises, vehicles, plant, stationary or closed

moving machinery, 1mplementq tools, utensﬂs or other
‘articles;

(¢} cookmg rations or imaking tea or sm'u!ar beverages or
serving tea or similar beverages to employees or his
employer;

{eh) cutting up or handmg up fibre;

(e) delwermg letters, messages or goods on foot or by
means -of a foot- or hand-propelled vehicle, within an
establishment;

{f) gan:lemng work, ie., planrmg digging, mowing, raking,
weeding, watering or mixing or spreading garden soil
or materials or cutting or trimming hedges or cleanmg
or sweeping roads or paths; :

- -{g} loading or. unioa._dmg,
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(k) vuurmaak of vure mn stand hou of vuilgoed of as ver-
wyder; : 5,
" (i) sakke, dose, bale, kratte of pakke oopmaak of toemaak;
() enige handvoertuig stoot of trek;
(k) tou of lyr teer, uitgesonderd pomppakking;
(1) met die hand pluis; '

L wet™ ock die gemene reg;

,, algemene masjiepwerksman ” ’n werknemer, uitgesonderd 'n
ambagsman, wat kleiner herstelwerk of verstellings doen aan
masjinerie of uitrusting wat regstreeks gebruik word by die
vervaardiging van die produkte van 'n bedry[sinrigting;

»bestuurder * 'n werknemer wat deur sy werkgewer belas is
met die algemene—

{a) toesig oor,
(b) veraptwoordelikheid vir, en
(c) bestuur van,

" die werksaamhede van 'n bedryfsinrigting en die werknemers
daarin werksaam,; .

,, militére opleiding” die ononderbroke opleiding waartoe 'n
werknemer ingevolge artikel een-en-twintig (1), gelees met
subartikels (1) en (2) van artikel twee-en-twintig van die
Verdedigingswet, 1957, verplig word, maar dit omvat geen
opleiding wat hy ingevolge artikel drie-en-twintig van

© genoemde Wet uit eie keuse ondergaan nie en ook geen
ander opleiding of diens wat hy vrywillig of wuit eie keuse
ondergaan nie;

,, motorvoertuig” 'n  kragvoertuig, uitgesonderd ’n mobiele
_hystoestel, wat gebruik word vir die vervoer van goederé
en sluit 'n voorhaker in;

,verpakker ” 'n werknemer wat onder die algemene toesig
van 'u .versendipgsklerk of magasynman, artikels in sakke,
bale, dose, kratte of ander houers verpak vir vervoer of
aflewering; -

,»stukwerk ™ 'n stelsel waarvolgens 'n werknemer se besoldi-
ging op die hoeveelheid gedane werk' gebaseer is;

,, touléer of toumaker” *n werknemer wat toesig het oor 'n fou-
en lynspan; . :

»touléer of toumaker, gekwalifiseer,” 'n touléer of toumaker
met minstens twee jaar ondervinding; - -

., touléer of toumaker, ongekwalifiseer,” 'n toulger of toumaker
met minder a§ twee jaar ondervinding;- -

,senior besturende, -professionele of administratiewe werk-
nemer ” -'n werknemer wat deur die werkgewer belas is met
werk wat die verantwoordelikheid meebring om by die uit-
voering van die bedryfsinrigting se werksaamhede besluite
van professionele of administratiewe aard te neem,; :

ykorttyd ™ 'n tydelike vermindering van die getal gewone

werkure te wyte aan 'n slapte in die bedryf, 'n tekort aan
grondstowwe, ’n algemene onklaarraking van die masjinerie

of installasie of ’n werklike of dreigende onklaarraking van:

geboue; _ _ ~
,magasynman” 'n_werknemer wat die algemene beheer het
oor die voorrade inkomende goedere of afgewerkte of
gedeeltelik afgewerkte produkte en wie se plig dit is om in
n magasyn of pakhuis goedere te ontvang, op te berg, te
verpak of uit te pak of uit ‘n magasyn of pakhuis goedere,
hetsy dan die verbruiksafdelings in 'n bedryfsinrigting, of vir
versending, af te gee; _
,, onderbestuurder * *n werknemer wat deur sy werkgewer belas
is met—
(a) die toesig oor, en

(b) die verantwoordelikheid vir die bestuur van;

die werlcs'aamhpde van 'n departement of afdeling of seksie
van ’n bedryfsinrigting en die werknemers wat daarin werk;

» toesighouer ” ’n werknemer, uifgesonderd 'n onderbaas, wat
onder die algemene tcesig van 'n voorman of assistent-
voorman toesig het oor "n groep of afdeling werknemers;

,Sleepwa ™ enige vervoermiddel wat deur 'm motorvoertuig
getrek word; : 3 :

., onbelaste gewig* die gewig van 'n motorvoertuig of sleepwa
soos aangegee in 'n lisensie of sertifikaat ten opsigte van so 'n
motorvoerfuig of sleepwa uitgereik deur 'n owerheid - wat
by wet gemagtig is om lisensies ten opsigte van motorvoertuie
nit te reik: Met dien verstande dat in die geval van 'n
twee- of driewielmotorfiets, bromponie, bromfiets of trap-
fiets met hulpmotor die onbelaste gewig geag word hoogstens
1,000 ib. te wees; ) )
sloon” die bedrag azn ’'n werknemer ingevolge klousule
3 (1) betaalbaar vir sy gewone werkure soos voorgeskryf by
klousule 5: Met dien verstande dat, as *n werkgewer sy werk-
nemer vir sy gewone werkure gereeld 'n hogr bedrag betaal
as dié in klousule 3 (1) voorgeskryf, dit dié hoér bedrag
beteken;

,wag® 'n werknemer wat persele of ander eiendom bewaak.
(2) By die toepassing van hierdie Vassteliing word ’n--werk-

nemer geag in dié klas te wees waarin hy uitstuitlik of hoofsaak-
{ik in diens is, :

4

(h) maging or maintaining fires or removing refuse or
ashes;

(i) opening or —closing bags,  boxes, bales, crates or -
packages;

7 )

{j) pushing or puiling any manually propeiled vehicle;
(k) tarring rope or twine, other than pump packing;
(I} teasing by hand; )

“law ™ includes the commen law;

* machine handyman” means an employee, other than an
artisan, who is engaged in making miner repairs or adjust-
ments to machinery or equipment used directly in the manu-
facture of the products of an establishment;

* manager ” means an employee who is charged by his employer
with the overall— )

(@) supervision over,
(b) responsibility for, and
(¢) directicn of,

the activities of an establishment and
engaged therein; ;

“military training” means continuous training which an
employee is required to undergo in terms of section fwenty-
one {1), read with sub-sections (1) and (2) of section fwenty-
two, of the Defence Act, 1957, but does not include any
training he may elect to undergo in terms of section tweniy-
three of the said Act nor any other training or service for
which he volunteers or which he elects to undergo;

“motor vehicle” means any power-driven vehicle, other than
a mobile hoist, used for conveying goods and includes a
mechanical horse;

* packer” means an employee who, under the general super-
vision of a despatch clerk or storeman,-is engaged in pack-
ing articles into bags, bales, boxes, crates or other con-
tainers for transport or delivery;

* piece-work ” means any system under which an employee’s
remuneration is based on the quantity of work done;

“rope layer or rope maker” means an employes who is in
charge of a rope and line walk:

“rope layer or rope maker, qualified,” means a rope layer
or rope maker who has had not less than two -years'
‘experience; . T

“rope layer or rope maker, unqualified,” means a rope layer
or rope maker who has had less than two years' experience;

“ genior managerial, professional or administrative employee™
means an employee who is charged by the employer with the
performance of work entailing responsibility for taking
decisions of a professional or administrative charaeter in the
conduct of the activities of an establishment;

“ghort-time” means a t{emporary reduciion in the number
of ordinary hours of work owing to slackness of trade,
shortage of raw materials, a general breakdown of plant or
machinery or an actual breakdown or threatened breakdown
of buildings; : : s

“stareman ” means an employee who is in general charge of
stocks of incoming geods or finished or partly .finished
products and who is responsible for receiving, storing, pack-
ing or unpacking goods in a store or warchouse or delivering
goods from a store or warehouse to the consuming depart-
menis in an establishment or for despatch;

* sub-manager ™ means an employee who is charged by his
employer with— ) -

(@) the supervision over, and

the employees

"(b) the responsibility for the direction of,

the activittes of a department or division or section of an
establishment and the employees engaged therein;

“supervisor ¥ means an-employee, other than a chargehand,
who, under the general supervision of a foreman or assistant-
foreman, is in charge of a group or section of employees;

“trailer ¥ means any conveyance drawn by a motor vehicle;

“unladen weight™ means the weight of any motor vehicle or
trailer as recorded in a licence or certificate issued in respect
of such motor vehicle or trailer by any authority empowered
by law to issue licences in réspect of motor vehicles:
Provided that in the case of a two or three wheeled motor
cycle, motor scooter or autocycle or cycle fitted with an
auxiliary engme the unladen weight shall be deemed not to
exceed 1,000 Ib.;

“wage " means the amount of money payable to an employee
in terms of clanse 3 (1) in respect of his ordinary bours of
work as prescribed in clause 5: Provided that, if an
employer regularly pays an employee in respect of such
ordinary hours of work an amount higher than that
prescribed in clause 3 (1), it-means such higher amount;

“ watchman ” means an employee engaged in guarding premises
or other property. ! :

(Zj For the puriaose of this Determination an employee shall
be deemed to be in that class in which he is wholly or maialy
engaged. i
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I die

In die -
landdros~  landdros-  In alle
distrik distrifc ander
Johannes-  Laer gebiede.
burg. Tugela.
Per week. Per week. Per week.
R < R ¢ R ¢
Graad 1V-werknemer... i
Ketelbediener......... 4 624 3 623 4 523
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(b) Les werknemers—'n Los werknemer moet vir elke dag of
deel van 'n dag diens minstens een vyfde betaal word van
die weekloon voorgeskryf vir °'n werknemer in . dieselfde
gebled en van die dieselfde gesiag, wat dieselfde kias werk
verrig as wat van die los werknemer vereis word: Met dien
verstande dat, as dic werkgewer vereis dat sy los werknemer
die werk verrig van ‘n klas werknemer vir wie ’n loon
teen 'n stygende skaal voorgeskryf word, die uitdrukking
., weekloon ™ die weekloon voorgeskryf vir 'n gekwalifi-
seerde werknemer van dié klas beteken, en voorts met
dien verstande dat. as die werkgewer vereis dat sy los
werknemer ’n tvdperk van hoogstens vier opeenvolgende
ure op enige dag werk, sy voorgeskrewe loon met hoog-
stens vyftig persent verminder mag word.

(2) Kontrakbasis—By die toepassing van hierdie klousule moet
die dienskontrak van "n werknemer, uitgesonderd 'n los werk-
nemer, op 'n weeklikse grondslag berus en, behoudens die bepa-
lings van klcusule 4 (6). moet ’n werknemer vir “n wesk min-
stens diz volle weekloon betaal word wat in subklousule (1),
gelees met subklousule (3), vir 'n werknemer van sy klas in die
gebied waarin hy werk, voorgeskryf word, ongeag of hy in so 'n
week die maksimum getal gewone werkure wat ingevolge klousule
5 vir hom geld, of minder, gewerk het,

3) D;‘ﬁereﬁsféz‘le loon.~'n Werkgewer wat vereis of toelaat dat
’n lid van een klas van sy werknemers langer as altesaam éen uur
op enige dag, hetsy bencwens sy eie werk of in die pick daarvan,
werk verriz van 'n ander klas waarvoor hetsy—

(a) 'n hotr loon as dié van sy eie kias, of
- (h) 'n stygende loonskaal wat witloop op 'n hotr loon as di¢

van sy eie klus,
in subkiousule (1) voorgeskryf word, moet vir dié dag aan so 'n
werknemer die volgende betaal:—

(i) In die geval in paragraaf (@) vermeld, minstens die dagloon
bereken teen die hoér skaal en,

(i) in die geval in paragraaf (b) vermeld, minstens die dag-
loon bereken op die kerf in die stygende skaal net bokant
die loon wat die werknemer vir sy gewone werk ontvang
het: #

Met dien verstande— :

(i) dat die bepalings van hierdie subklousule nie geid wanneer
die verskil tussen die klasse ingevolge subklousule (1) op
ouderdom, ondervinding of geslag berus nie; -

(i) dat tensy daar in 'n skriftelike kontrak tussen 'n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in

hierdie Vastelling so uitgelé mag word dat dit 'n werkgewer |

belet om vap 'm werknemer te vereis dat hy 'n ander klas
werk verrig waarvoor die voorgeskrewe loon diesclfde of
laer is us dié¢ wat vir so 'n werknemer voorgeskryf word nie.

(4) Loonberekening.—{a) Die dagicon van 'n werkuemer, uit-
gesonderd *n los werknemer, is sy weekloon gedeel deur—
(i) vyt. as hy 'n werkweek van vyf dae werk;
(i) ses, as hy 'n werkweek van ses dae werk;

(b) Die maandicon van 'n werknemer is vier en 'n derde maal
sy weekloon, :

(c) Die vurloon vén 'n werknemer, uitgesenderd 'n los werk-
nemer, is sy weekloon gedeel deur die gelal gewone werkure
wat hy in die reél in 'n week werk. :

4. BETALING VAN BESOLDIGING, -

(1) Werknemers, uitgesonderd los werknemers—Behoudens die
bepalings van kiousule 6 {4), moet enige bedrag verskuldig aan
'n werknemer, uitgesonderd 'n Jos werknemer, weekliks in kon-

tant of, as die werknemer daartoe instem, maandeliks in kontant
betaal word gedurende die werkure op die dag waarop die bedryfs-
intigting so 'n werknemer gewoonlik betaal, of by diensbegindiging,
as dit voor die gewone betaaldag geskied, en sodanige bedrag
moet in ‘o koevert of houer wees waarop aangegee word of wat
vergese! zaan van 'n staat wat die volgende aantoon:—

{a) Diz werkgewer se nazm; ] :

(by die werknemer se naam of sy betaalstaatnommer en sy

beroep; :

(©) die petal gewone werkure wat die werknemer gewerk het;

(d) die getal ure wat die werknemer ooriyd gewerk hef;

{e) die werknemer se loom;
&

In the In the

Magisterial Magisteriai In all

District of District of  Other
Johan- Lower Areas.
nesburg.  Tugela,

Per week. Per week., Per week.

' R ¢ R ¢ R ¢
Grade IV Employee

Boiler attendant ceanlee 4621 3 62} 4 52%
Watchman .
Labourer, male, 18 years of

age and OVer.., .. uuiuens 425 3 40 4 25
Labourer, male, under I8

years of age......oievunn. 3 32 2 60 3 20
Labourer, females.....uovun 3 55 2 70 3 40
Employee not elsewhere in this -

clause specifically mentioned 5§ 4 00 5 00

(h) Casual Employees—A casual employee shall be paid in
respect of every day or part of a day of employment not
‘less than one-fifth of the weekly wage prescribed for an
employee in the same area and of the same sex who
performs the same class of work as the casual employee is
required to do: Provided that, where the employer requires
a casual employee to perform the work of a class of
employee for whom wages on a rising scale are prescribed
the expression * weekly wage™ shall mean the weekly
wage prescribed for a qualificd employee of that class and
provided further that where the employer requires a casual
employee to work for a period of not more than four
consecutive hours on any day, his wage may be reduced
by not mere than fifty per cent.

{2) Basis of Contract~—For the purpose of this clause the con-
tract of employment of an employee, other than a casual
employee, shall be on a weekly basis, and, save as provided in
clause 4 (6). an employee shall be paid in respect of a week not
less than the full weekly wage prescribed in-sub-clause (1), read
with sub-clanse (3), for an empioyee of his class in the area in
which he works, whether he has in that week worked the
maximum number of ordinary hours of work applicable to him
in terms of clause 5 or less.

(3) Differential Wage—An employer who requires or permits a
member of one class of his employees to perform for longer
than one hour in the aggregate on any day, either in addition
to his own work or in substitution therefor, work of another class
for which either— : :

{a) a wage higher than that of his own class, or
(h) a rising scale of wages terminating in a wage higher than
that of his own class,

is prescribed in sub-clause (1), shall pay to such employee in
respect of that day-—

(i) in the case referred to in paragraph (a), not less than the
daily wage calculated at the higher rate; and
_{ii) in the case referred to in paragraph (b), not less than the
daily wage calculated on the noich in the rising scale
immediately above the wage which the employee was
receiving lor his ordinary work: >
Provided—

(i} that the provisions.of this sub-clause chall not apply where
the difference between classes in terms of sub-clause (13 is
based on age, experience or sex;

(i) that, nnless expressly otherwise provided in a written con-
tract between an employer and his employee, nothing in
this Determination shail be so construed as to preclude
an employer from requiring an employee to perform work
of another class for which class the same or a lower wage
is prescribed than that prescribed for such employee.

{4) Calculation of Wages—i(a) The daily wage of an employee,
other than a casual emplovee, shall be his weekly wage divided
by—

(i} five, in the case of an employee who works a five-day
week;

(if} six, in the case of an employee who works a six-day week.

. {(h) The monthly wage of an employee shall be four and a
third times his weekly wage.

(c) The hourly wage of an employee, other than a casual
employee, shall be his weekly wage divided by the number of the
ordinary hours of work which he ordinarily works in a weck,

4. PAYMENT OF REMUNERATION.

(1) Employees Other than Casual Employees—Save as pro-
vided in clause 6 (4), any amount due to an employee, other than
a casual employes, shall be paid in cash weekly, or with the
consent of the employee, monthly during the hours of work on
the usual pay day of the establishmeant for such employee or on
termination of employment if this takes place before the uvsual
pay day, and such amount shal! be contained in an envelope or
container, on which shall be recorded, or which shalli be
accompanied by a statement showing—

{z) the employer's name;

(b) ihe employee’s name or pay roll number and occupation;

(c) the number of ordinary hours of work worked by the

employee;

() the number of overtime hours worked by the employee;

(¢) the employee’s wage; ~
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(f) die werknemer se lewenskostetoelae;
{g) die besonderhede .van enige ander besoldiging tem opsigie
" van die werknemer se diens; _
(1) besonderhede van enige bedrae wat afgetrek is;
(i) die werklike bedrag wat aan die werknemer betaal word; en
() die tydperk waarvoor die betaling geskied;
- en sodanige koevert of houer wat hierdie inligting verstrek of
sodanige staat word die eiendom van die werknemer.

. = (2) Los werknemer~—n Werkgewer moet die besoldiging wat
aan ‘n los werknemer verskuldig is, by die begindiging van sy
‘diens aan hom in kontant betaal.

(3) Premies—Geen bedrag mag regstreeks of onregstreeks vir
die indiensneming of opleiding van 'n werknemer aan 'n werk-
gewer betaal of deur hom aangeneem word nie.

(4) Koop van goedere.—'n Werkgewer mag nie vercis dat sy
werknemer van hom of van enige winkel, plek of persoon deur
hom aangewys, goedere kvop nie. ’ :

(5) Kos en inwoning.—Behoudens die bepalings van die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, mag n werk-
_gewer nie vereis dat sy werknemer by hom of by enige ander per-
soon of plek deur hom aangewys, eet of inwoon of eet en inwoon
nje.

(6) A4 ﬂqukings.—’ﬁ Werkgewer mag sy werknemef geen boetes
oplé of bedrac van sy werknemer se besoldiging aftrek nie: Met
~dien verstande dat hy die volgende kan aftrek:—

(@) Met die skriftelike toestemming van sy werknemer, ’n bedrag
- vir ’n vakansie-, siektebystands-, versekerings-, spaar-, voor-
sorgs- of pensioenfonds, of vir ledegeld van vakverenigings;

(b) behoudens andersluidende bepalings in hierdie Vasstelling,
wanneer 'n werknemer om 'n ander rede as op las of ver-
soek .van sy werkgewer uit sy werk afwesig is, ’n bedrag
eweredig met die tydperk- van sy afwesigheid en bercken
op grondslag van die loon wat so ’n werknemer ten tyde
Kan sodanige afwesigheid vir sy gewone werkure ontvang

et; Ps

(¢) enige bedrag wat 'n werkgewer by wet of op bevel van

: 'n bevoegde hof verplig of toegelaat word om af te trek;

- (d) wanneer ’'n werknemer daartoe instem of ingevolge die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, verplig
word om kos of inwoning of kos en inwoning van sy
werkgewer aan te neem, ‘6 bedrag hoogstens gelyk aan
onderstaande bedrae:— : :

. Per week. Per maand-

- _ ' R ¢ R ¢

() B08 cnmcnm ve o mwm png s fiwace v O 40 1 73

(ii) Tnwoning......... - e 0 20 ¢ 87
(iii) Kos en inwoning............ NS— 0 60 2 60

" (¢) wanneer dic gewone werkure in klousule 5 voorgeskryf,
° weens korttyd verminder word, 'n bedrag gelyk aan die
werknemer (vuitgesonderd *n los werknemer) se uurloon vir

elke uur van sodanige vermindering: Met dien verstande—

(i) dat sodanige aftrekking, ongeag die getal ure waarmee

die gewone werkure aldus verminder word, hoogstens
gelyk aan een derde van die werknemer se weekloon
is; i - .

(i) dat -geen aftrekkings ten opsigte van korttyd wat
deur 'n slapte in die bedryf of 'n tekort aan grond-
stowwe onistaan, geskied nie, tensy die werkgewer sy
werknemer op die vorige werkdag kennis gegee het
van sy voorneme om sy gewone werkure te ver-

; minder; .
» (i) dat ten opsigle van korttyd weens 'n algemene onklaar-
raking van masjinerie of installasie, of 'n onklaar-
raking of dreigende onklaarraking van geboue, geen
aftrekking geskied vir die eerste uur waarin daar. nie
gewerk word nie; tensy die werkgewer sy werknemer
- op die vorige dag kennis gegee het dat daar geen

werk sal wees nie;
() ten opsigte van ’n ander openbare vakansiedag as Nuwe-
jaarsdag, Goeie Vrydag, Hemelvaarisdag, Geloftedag of

Kersdag waarop die werknemer op eie versock toegelaat

word om nie te werk nie, 'n aftrekking van 'n bedrag gelyk

aan sy dagioon;

(g) met die skriftelike toestemming van 'n werknemer, enige
bedrag wat 'n werkgewer aan ‘n munisipale raad of ander
plaaslike bestuur betaal het aan die huur van ’n huis, of
aan huisvesting in 'n tehuis, wat die werknemer in ’'n
lokasie of Naturelledorp onder die beheer van so 'n raad
of ander plaaslike bestuur bewoon. i

5. WERKURE, GEWONE EN OORTYD, EN BETALING VIR GORTYD.
(1) Gewone werkure—'n_Werkgewer mag pie vereis -of toe-
laat dat ’n_werknemer, uitgesonderd 'n los werknemer, meer
gewone werkure werk nie as—
(a) in die geval van 'n werknemer met 'n werkweek van ses
dae— .
(i) sés-en-veertig in enige week van Maandag tot en met
- Saterdag; en - : ) L
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_(f) the employee’s cost” of ‘living allowance; i

(¢) the details of any other remuneration arising out of the

employee’s _employmem; .

() the details of any deductions made; .

(i) the actual amount paid to the employee; and

{j) the period in respect of which payment is made; &
and such envelope or container on which these particulars are
recorded or such statement shall become the property of the
employee.

(2) Casual Employee.—An employer shall pay the remuneration’
due to a casual eniployee in cash on- termination of his
employment. = : ) -

(3) Premiums-—No payment shall .\be made to or accepted by'
an employer, either directly or indirectly,. in respect of ‘the
employment or training of an employee. ;

{(4) Purchase of Goods—An employer shall pot require his
employee to purchase any goods from him or from any shop;
place or person nominated by hin. £ i

(5) Board and Lodging—Save as provided in ithe: Natives
(Urban Areas) Consolidation Act, 1945, an employer shall not
require his employee to” board or lodge or board and ‘lodge.
K‘ith him or with any person or at any place nominated by
. ) ' = ) b \ .

(6) Deductions—An employer shall not levy-any fines against
his employee nor shall he make any deductions from his
employee’s remuneration: Provided that he may -make the
following : — ) ) ' 0, =

(a) With the written consent of his employee, a deduction..for

holiday, - sick benefit, insurance; savings, provident .or
pension funds, or subscriptions to trade umions; :

(b) except where otherwise provided in this Determination,

whenever an employee is absent from work, other than
on the instructions or at the request of his employer, a
deduction proportionate to the period of his ‘absence and
calculated on the basis of the wage which such employee
was receiving in respect of his ordinary hours of ‘work
_at the time of such absence;

(¢) a deduction of any amount which an employer by any law

" or order of aiy competent court is required-or permitted

to make; :

(d) whenever an employee agrees, or is.required in terms of

-~ the Natives (Urban Areas) Consolidation ~Act, 1945, to
accept board and lodging or board or lodging with his
employer, a deduction not exceeding the amounts specified

hereunder— : & i :
Per week. Per Month.
- R ¢ Ro¢
(i) Board........c0ocvnnnnnn e Q0 40 1-73
(i) Lodging............ B 0. 20, 0 87
(iii) Board and lodging................. 0 60° 2 60

(¢) whenever the ordinary hours of work preseribed in clause 3
are reduced on account of shori-time, a deduction to the
amount of the employee’s (other than a casual employee’s)
hourly wage in respect of each hour of such reduction:
Provided— - . .-

(i) that such deduction shall not exceed one-third of
the employee’s weekly wage, irrespective of the
number of hours by which the ordinary hours-of
work are thus reduced; L :

(i) that no deduction shall 'be made in the case of short-
time arising out of -slackness of frade or shortage of
raw materials, unless the employer has given his
employee notice. on the previous work day of his
intention to reduce the ordinary hours of work;

(ili) that no deduction shall be made in the case of short-
time owing to a general bréakdown of plant- or
machinery or a breakdown or threatened breakdown
of buildings, in respect of the first hour not worked,
unless the employer has given his employee notice on
the previous day that no work will be available; -

(f) a deduction of an amount equa! to his daily wage in respect
of any public holiday other than New Year's Day, Good
Friday, Ascension Day, the Day of the Covenant o
Christmas Day, on which the employee at his own requesl
is permitted not to work; -

(g) with the written consent of an employee, a deduction o}
any amount which an employer has paid to any municipa
council or other local authority in respect of the rent of
any house or accommodation in any hostel occupied by
such employee in any location or Native village under th
control of such council or other local authority.

5. Hours or WoRK, ORDINARY AND OVERTIME, AND
PAYMENT FOR OVERTIME. :

_ (1) Ordinary Hours of Work—~An employer shall not requirt
or permit an employee, other than a casual employee, to work
more ordinary hours of work than— ) .
(a) in the case of an employee who works a six-day week—
() forty-six .in any week from Monday to Saturday
inclusive; and ) )
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(ii) behoudens '_di_e bepalings van subparagraaf (i) hier-
van, agt op ’'n dag, tensy die ure op een dag
hoogstens vyf is, wanneer die ure op enigeen van die
orige ‘dae tot agt en 'n half verleng kan word,;

(b) in die geval van ’n werknemer met 'n werkweek van vyf

dae— : 5

(i) ses-en-veerlig in enige week van Maandag tot en met
Vrydag; en | : 3 .

(ii) behoudens die bepalings van, subparagraaf (i) hier-
van, nege en ‘o kwart op enige dag.

(2) 'n Werkegewer mag nie vereis of toelaat dat 'n los werk-
nemer meer gewone werkure as agt en “n half op 'n dag werk nie,

(3) Etfenspouses.—n Werkgewer mag nie verels of toelaat dat
n werknemer meer as vy[ uur aaneen werk sonder 'm etens-
pouse van minstens.een uur, waarin nie' van so 'n werknemer
vereis ‘of so 'n werknemer nie toegelaat mag word om enige
werk te veirig nie, en di¢ pouse word geag geen deel van die
gewone werkure of oortyd fe vorm nie: Met dien verstande—

(i) dat werktye wat onderbreck word deur pouses van min-
der .as*’n uur, as aaneenlopend geag word;

(ii) dat indien so 'n pouse langer as 'n uur is, elke tydperk van
meer as esn en 'n kwart uur as tyd waarin daar gewerk
is, gereken word; i

(iii) dat ’'n motorvoertuigbestuurder wat in so 'n, pouse geen’

ander werk verrig as om in die beheer van die voertuig

te wees of te bly nie, by die toepassing van hierdie sub-

klousule geag word in die pouse nic te’ gewerk het nie;
- (iv) 'n werkgewer kan met sy werknemer ooreenkom om die
duur van so 'n etenspouse tot uiters 'n halfuur te verKort,
en in.dié péval en nadat die werkgewer 'n weergawe van
dié¢ ooreenkoms by die Afdelingsinspekteur, Departement
van Arbeid, van sy gebied ingedien het, kan die etens-
pouse aldus verkort word, '

(4) Ruspouses.—n Werkgewer moet, so na as dosnlik aan die
middel van elke werktydperk in die voor- en namiddag, aan
elkeen van sy werknemers 'n ruspouse van minsiens, tien minute
toestaan waarin nie van die werknemer vereis of die werknemer
nie toegelaat mag word om enige werk te verrig nie, en so ’n
pouse word geag deel van die gewope werkure van so 'n werk-
nemer te vorm. s .

(5) Werkure moet opeenvolgend  wees—Behoudens  die
bepalings van subklousule (3), moet alle werkure van 'n werk-
nemer op enige dag op mekaar volg.

(6) Oortyd.—Alle tyd wat ’'n werknemer langer as die getal

gewone werkure in subklousules (1) en (2) voorgeskryf,” gewerk
het, word as oortyd gereken. : ]

(7) Beperking van ocortyd—'n Werkgewer mag nie vereis of
toelaat dat ’n werknemer langer oortyd werk as die volgende
nie:— : - p

(a) wat 'n los werknemer betref, twee uur op 'n dag;

(b) wat enige ander werknemer -betref, tien uur in 'n week.

(8) Vroulike werknemers—Ondanks andersluidende bepalings
in hierdie klousule, mag 'n werkgewer nie vereis of toelaat dat
'n vroulike werknemer—

{(a) tussen 6-uur nm. en 6-uur v, werk n'e; .

(h) op meer as vyl dae in 'n week na l-uur nm, werk nie;

(¢) meer as twee uur oortyd op 'm dag werk nie, behalwe
dat 'n werknemer met 'n werkweek van vyf dae op 'n
Saterdag hoogstens vier uur oortyd mag werk;

(dy op meer as drie opeenvolgende dae in 'n week oortyd
werk nje;

(¢) op meer as sestig dae in "n jaar oortyd werk mnie;

(f) na voltooiing van haar gewone werkure meer as een uur
op 'n dag oortyd 'werk nie, tensy hy—

(i) so n werknemer
. gegee het; of

(ii) so 'n werknemer van ’'n behoorlike ete voorsien en
haar genoeg tyd gelaat het om dit te nutlig voor-
dat sy met die ocortyd moet begin; of -

(iii) so m werknemer minstens vyf-en-twintig sent betyds
betaal het om haar in staat te stel om 'n ete te verkry

" en te nuttig voordat die oortydwerk begin.

voor die ‘middag kennis daarvan

9 Bm":ﬁr:g vir oortvdwerk,—n Werkgewer moet 'n werk-
‘nemer wat oortyd werk, betaal teen ’n skaal van minstens
die volgende: — _ : )

(@) Wat 'n los werknemer betref, een en 'n derde maal sy dag-
loon gedeel deur agt en ‘n half vir elke uur of gedeelie
van 'n uur aldus op enige dag gewerk;

(b) wat enige ander werkncmer betref, een en ‘n derde maal
sy uurloon vir elke vur of deel van 'n nur wat hy altesaam
op enige dag in enige week oortyd gewerk het:

Met dien _verstande dat by die toepass'ng van hierdie sub-
klousule die uitdrukking ,,locn™ ’n werknemer se loon plus sy
lewenskostetoelae beteken,

(10} Voorbehoudsbepalings.—(a) Die
klousule geld nie vir 'n wag nie,

(b) Die bepalings van hierdie klousule geid nie vir 'n voorman,
of n senior besturende, professionele of administratiewe werk-

bepalings wvan  hierdie

.nemer, of vir 'n onderbestuurder, indien en terwyl so 'n. werk-

nemer gereeld m besoldiging van minstens R1,560 per jaar ontvang
nie: Met dien versiande dat 'n lewenskostetoelae bo die hoogste
bedrag wat ingevolge QCorlogsmaatregl No. 43 van 1942, soos
gewysig, voorgeskryf is, nle as besoldiging beskou word nie,

8

(i) subject to sub-paragraph (i) hereof, eight on any day,
unlese the hours on one day do not exceed five, in
which case the hours on any of the other days may be

) extended to eight and one-half;

(b) in the case of an employee who works a five-day week—

(i) forty-six in any week from Monday to Friday,
inclusive: and ;

(ii} subject -to sub-paragraph (i} hereof, nine and one-
quarter on aoy day.

(2) An employer shall not require’ or permit a casual employee
te work more ordinary hours of work than eight and one-half on .
any day. ;

(3) Meal Intervals—An employer shall not require or permit
an employee to work for more than five hours continuously
without a meal interval of not less than one hour during which
interval such employee shall not be required or permitted. to per-
form any work, and such interval shall be deemed not-to be
part of the ordinary hours of work or overtime: Provided—

(i) ;that periods of work interrupted -by intervals of less than
one hour shall be deemed to be continuous; .

(ii) that, if such interval be longer than one hour, any period
in excess of one and one-quarter hours shall be deemed to
be time worked; .

(iii) that a driver of a motor vehicle who during such interval
does no work other than being or remaining in charge of -
the vehicle shall be deemed for the purposes of this sub-
clause not to have worked during such-interval;

(iv) that an employer may agree with his employee to reduce
the period of such meal interval to not less than half an
hour. and m that event and after the employer has lodged
a statement of such agreement with the Divisional Inspec-
tor, Department of Labour, for his area, the meal interval
may be so reduced.

(4) Rest [ntervals—An employer shall grant to each of his
employees a rest interval of not less than ten minutes as near as
practicable in the middle of each’ morming and afternoon work
period, and during such interval such employee shall not be
required or permitted to perform any work, and such interval
shall be deemed to be part of the ordinary hours of work of
such employee. - . ,

(5) Hours of Work to be Consecutive.—Save as provided in
sub-clause (3), all hours of work of an employee on any day shall
be consecutive. . ! - t

(6) Overtime—All time worked in excess of the number of
ordinary hours of work prescribed in sub-clauses {(1)-and (2) shall
be deemed to be overtime.

(7) Limitation of Overtime—An employer shall not require or
permit an employee to work overtime for more than—

(@) in the case of a casual employee, two hours on any day;
(b) in the case of any other employee ten hours in any week.

(8) Female Employees—Notwithstanding anything to the con-
trary contained in this clause, an employer shall not require or
permit a female employee to work—

(a) between 6 oclock p.mi. and 6 o'clock a.m.;

(b) after 1 o’clock p.m, on more than five days a week;

(c) overtime for more than two hours on any day, except
that an employee who works a five-day week may work
up to four hours overtime on a Saturday;

(d) overtime on more than three consecutive days in any week;

(¢) overtime on more than sixty days in any year;

{f) overtime after completion of her ordinary hours-of work
for more than one hour on any day unless he has—

(i) before midday given notice thereof to such employee;
or

(i) provided such employee with an adequate meal and
allowed her sufficient time to have it before she has
to commence overtime; or

(iii) paid such employee not less than twenty-five cents
in sufficient. time to enable her to obtain and -have
a meal before overtime is due to commence.

(9) Payment for Overtime.—An employer shall pay an employee
who works overtime at a rate of not less than—

(a) in the case of a casual employee, one and one-third times
his daily wage divided by eight and one-half in respect
of =sach hour or part of an hour so worked on any day;

(by in the case of any other employee, cne and one-third
times his hourly wage in respect of each hour or part
of an hour in the ageregate of the overtime worked on
any.days in any week: :

Provided that for the purpose of this sub-clause the expression
“wage™ means an employee’s wage plus his cost of living
allowance. <

(10) Savings=(a) The provisions of this clause shall not apply
to a watchman, :

(h) The provisions of this clause shall not-apply to a foreman
or to a senior managerial, professional or administrative employee
or to a sub-manager if and for so long as such an employee
is in receist of regular remuneration at a rate of not less than
R1,560 per annum: Provided that any cost of living aliowance in
excess of the highest rate perscribed in terms of War Measure

_Mo. 43 of 1942, as amended, shall not be regarded as remunera-

tion..
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&

- die verlof betaal word. :

% o

- -: 'I .9‘

(&) Die. bepalings van subklousules (3), (4), (§) en (7) geld fic
vir 'n werknemer ondetwyl hy poodwerk verrig mies . =
. 6. JAARLIKSE VERLOF. -

R (4)) _B_ehoﬁ_dens= die ‘bepalings ' van subklousule (2)," moet ’n

werkgewer aan 8y~ werknerper,.uitgeeohderd- ’n los werknemer,

ten opsigte van elke voliooide tydperk van twaalf maande in sy

diens, verlof soos volg toestaan:— ' i :
(@) Wat 'n wag betref, ecn-en-twintig opeenvolgende kalender-

dae verlof; : - i, : §

" (b) wat enige ander werkneiner betref, veertien
kalendérdae " verlof; ' -

opeenvolgende

en moet hr_ so 'n ‘werknemer ten opsigte van sodanige verlof soos -
- volg betaal:— : - : ;

i) Wat ’n werknemer. in paragraaf (a) vermeld, befref, "n

-7 bedrag” van minstens drie maal die weekloon waarop hy

© - vanaf die ‘eerste dag van die verlof geregtig is;

(i) wat ’n’ werknemer, in paragraaf (b) vermeld, betref, 'n

*. bedrag van minsténs twee maal di¢ weekloon waarop hy

' _vanaf' die eerste ddg-van.dic verlof geregtig is:. _
Met dien verstande dat by die toepassing van hierdie kiousule
die weekloon van 'n werknemer wat stukwerk verrig, bereken
word op die grondslag uiteengesit in artikel twintig (5) van die

. Wet op Fabrieke, Masjineric en Bouwerk, 194 Lot

(2) Die verlof ‘voorgeskryf in subklousule (1) moet toegestaan’
wordop 'n tyd_ wat die werkgewer bepaal: Met dien verstande—

G}
' .word. dat dit begin binne vier maande na voltooiing van

- die twaalf maande diens waarop dit betrekking het, of
-as die werkgewer en die werknemer sKriftelik daartoe oor-

“eenkom voor die - verstryking van genoemde tydperk van |-
vier maande, die werkgewer die verlof aan die werkaemer -

. kan toestaan vanaf ’n datum nie Jater nie as twee maande
' na genoemde tydperk van vier maande;- '
© (i) dat “die tydperk van verlof

© " wat ingevolge klousule 7 toegestaan is of, tensy die werk-
nemer dit versoek 'en die werkgewer skriftelik daartoe
_ . instem; met enige tydperk van militére opleiding nie;
. (i) dat, as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag,
Geloftedag of Kersdag binne die tydperk van. sodanige

. verlof val, ‘daar vir elke sodanige vakansiedag nog 'n dag |

* by gemelde tydperk as verdere verloftyd gevoeg en vir

- ¢lke sodanige bygevoegde dag aan die werknemer “n bedrag’

- van minstens sy dagloon betaal word; = - o
(iv)-dat 'n .werkgewer al die dae geleentheidsverlof wat op die

- skriftelike versoek van sy werknemer met volle 'besoldiging.
- " aan hom toegestaan 1s gedurende die tydperk van twaalf

maande waarop die verloftyd betrekking het, van sodanige

‘tydperk van verlof kan aftrek. 7 = )

(3) (a) Op die skriftelike versoek van sy werknemer kan ’n.

“werkgewer die verlof oor ’n- tydperk van hoogstens vier-en-
twintig maande diens laat’ oploop: Met dien~verstande—

(i) dat so ’n werknemer sodanige versoek rig .binne twee

maande na afloop van die eerste tydperk . van' twaalf
maande diens waarop die verlof betrekking het; en

(i) dat die werkgewer die datum van ontvangs van sodanige

versoek daarop aanbring en dit onderteken en die versoek

minstens drie jaar bewaar vanaf sodanige datum of vanaf
die datum van afloop van die eerste tydperk van twaalf
maande diens. waarop die verlof betrekking het, en wel
vanaf die jongsie van die twee datums, b '
(b) Dic bepalings van subklousule (2) geld mutatis mutandis
vir die verlof in hierdie subklousule genoem. S
(4) Verlofbesoldiging.—Die - besoldiging ten opsigte van die
verlof voorgeskryf in subklousule (1),
moet uiterlik op die laaste werkdag voor die aanvangsdatum van

(5) .Aan ’n werknemer wic se dienskontrak gedurende enige

+ dienstermyr van twaalf maande begindig word voordat die verlof-

tydperk - voorgeskryf in subklousule (1) ten opsigte van so ’n
termyn opgeloop het, moet daar by sodanige diensbegindiging,
benewens enige ander- besoldiging wat aan hom verskuldig is,
vir elke voltooide maand van sodanige dienstermyn 'n bedrag
‘betaal word van minstens die volgende: — ) . _
(@) wat 'n werknemer in paragraaf (&) van subklousule (1)
vermeld, betref, "n kwart van die weekloon; en
wat 'n’ werknemer in paragraaf (b} van subklousule (1)
“vermeld, betref 'n .sesde van die weekloon— g

wat hy onmiddellik voer die datum van sadanige diensbééindiging
ontvang het: Met dien verstande dat 'n werkgewer ten opsigte

(B

- van enige verfoftyd wat hy ingevolge die vierde voorbehoud

BN

© van subklousule (2)‘aan 'n werknemer toegestaan het, 'n eweredige '
bedrag kan aftrek, en voorts met dien verstande dat 'n werk- -

nemer—

wat_sy diens verlaat sonder om die kennis te gee en die
.opseggingstermyn uit te “dien wat by klousule 12 voor-
geskryf aword, tensy die werkgewer van sodanige kennis-
. sewing afgesien het; of . . ’ R
(i) wat sy diens sonder regsgeldige rede verlaat;, of ;
(i) wat deur sy werkgewer sonder kennisgewing ontstaan word
" om redes wat vir sodanige ontslag sonder kennisgewing
.. rggtens genocgsaam is; - R -
op ceen betaling kragtens hierdie subklousule geregtig is nie.

 ment with him— -

dat, as sodanige -verlof nie eerder. toegestaan is. nie, dit, |
behoudens die bepalings van subklousule (3), so toegestaan |

nie saamval met siekteverlof |-

gelees met subklousule (3), .

. () The provisions of sub-clauses  (3), (4), (5) and (7) shall not
) apply to:gn employee while he is engaged on.emergency work.
T e 6. ANNUAL LEAVE. . ¢ o7 e
_ (1) Subject -to the” provisions of sub-clause. (2), -an' employer
shall grant to his employee, other than a casual employee, in
respect of each completed period of twelve months _9?_ employ-

- ot

 (a) in'the case of a watchman, twenty-one cé_nsec‘utivé ca'l'ena_a-r_
. days’ leave; . Lok : R

(b) in the case of every other

calendar days’ leave;- o
and shall pay'such-employee in respect of such leave— .

* (i) in the case of an employee réferred to in paragraph (a).
an-amount of hot less than three times the weekly wage
to ‘which -he is entitled-as from ‘the first' day of ‘the leave;

- (ii) in the case of an employee referred - to in paragraph (b
an amount of not less than double the weekly wage to
which “he is entitled as from the first day’ of ‘the leave:

Provided. that for the purpose of this clause the weekly wage

of any employee who.is engaged on ‘picce-woik shall-be cal-
culated on the basis Set out. in section rwenty (5) of the. Fac:
LR X v Jri

employee, fourteen consecutive

tories, Machinery.and Building Work Act, 1941 T
:*(2) The leave prescribed in sub-clause (1) shall be ‘eranted. at
4 time to be fixed by the employer: Provided— - . . .7 -
(i) that, if such leave has not been granted earlier, it shall.
" save as provided in sub-clause (3), be- granted. so as tc

' commence within four months after” the completion of
the twelve months of -employment to which_ it relates ‘or
if the employer and employee have agreed  ‘thereto “ir
writing ‘before the expiration of the said period of fow
. months, -the “émployer may grant such leave - to  the
employee as from-a date not later than two months after

: the said period of four months; Lo b e T
(i) that the period of leave shall not be concurrent with - sick

" leave granted in terms of clause 7 nor, unless the employe:

- so requests_and the employer agrees in writing, with-anj
 period of military training; - SR
(iii) that, if New Year’s Day, Good Friday,: Ascension Day
© " the Day of the Covenant or. Christmas Day. falls withis
_the ‘period of such leave, another work day ‘shall, for eack
such “holiday, be added to- the said period as‘a. furthe
period of leave and the employee shall be paid an.amoun
of not less than his daily wage in- respect .of: -each -suct
day. added; : T A Rl e Pag
that an employer may set off against such period of leay
any days. of oceasional leave ‘granted on full pay’ to-h"
employee at his employee’s written - request’ during” thi
period .of twelve months” of employment to which th
. period of leave relates. wm A

(3) (a) At the written request of an employee, an employe
may permit the leave to accumulate over a period of: not mok
than twenty-four months of employment: Provided—. e

@) that such request is made by such employee not-late
‘than two months after the expiry of the first period o
twelve months of employment to which the leave rslates

)

an :
. (i) that the date of the receipt of -such request is endorsc
‘ ‘on the request over his signature by 'thé employer, wh
shall rétain such request for a period of not less than thre
" . years_from such date or:the date of the expiry of the firs
period of twelve months of employment to: which' th
leave relates, whichever is the later. - g B

(b) The provisions of sub-clause (2) shall. murq‘gtis_-m:}'r:a:idi

apply to the leave referred to in this sub-clause, . _

{4) Leave Remuneration—The remuneration in respect ‘of th
leave prescribed in sub-clause (1), read with sub-clause (3), sha
be paid not later than the last work-day before the date of con
mencement of the leave. - ST

(3) An employee, whose contract of employment. is terminaté
during any period of twelve months of employment -bsfore th
period of leave prescribed in sub-clause (1) in respect-of the
‘period has accrded, shall, upon such termination, and in additio
to any,_other remuneration which may be due to him, be paid i
respect of each completed month of such ‘period of employmer
an amount of not less than— . - A s

(a) in the case of an employee referred fo in

sub-clause (1), one-fourth; and =~

(b) in the case of an employee referred to

 sub-clanse (1), one-sixih; . _
of the weekly wage he was receiving iramediately before th
date of such termination: Provided. that an employer may mak
a proportionate deduction in respect of any peried of leav
aranted to an employee in terms of the fourth proviso to sul
clause (2} and provided further that an employee—
(i) who leaves his employment without having given an
served the peried of notice. prescribed in’clause. 12, unle:
the employer has waived such notice; or 7

(i) who leaves his employment without cause recognised t

law as sufficient; or o i o o , )

(iii) who is dismissed by his employer -without notice for ar

cause recognised by law as sufficient for- such dismiss:
. without notice; e C -

pa:r_agraph {a) €

in parag_raja_h_ (h) <

shall not be entitled to any payment by virtue of this sub-claus

: = : I i

.
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(6) 'n Werknemer wat geregtig geword het op 'n tydperk van
verlof voorgeskryf in subklousule (1), gelees mzt subklousule (3),
en wie se dienskontrak eindig-voordat sodanige verlof toegestaan
is, moet by sodanige dieasbefindiging *n bedrag betaal word wat
hy ten opsigte van dic verlof sou ontvang het as die verlof op
die datum van diensbeéindiging aan hom toegestaan was. ~

_(7) By die toepassing van hierdie klousule word die uitdrukking
,diens ® geag clke tydperk te omvat ten opsigte waarvan ’‘n
werkgewer ingevolge klousule 12 'n werknemer betaal in plaas
van kennis van diensbegindiging te gee en tewens alle tydperke
waarin 'n werknemer afwesig is—

(c) met verlof ingevolge hierdie klousule;
{h) met siekteverlof ingevolge klousule 7;
(c) op las of versoek van sy werkgewer;

(d) vir militére opleiding—

en wel tot 'n totaal in enige jaar van hoogstens tien weke ten

opsigte van items (a), (b) en (c), plus enige tydperk van militére .

opleiding wat hy in dié jaar ondergaan het, en die diens word
geag om soos volg te begin:— :

(i) In die geval van 'n werknemer wat voor die inwerking-
 treding van hierdie Vasstelling op ’n tydperk van jaarlikse
verlof ingevolge enige wet geregtiz geword het, op die
datum waarop so 'n werknemer die vorige maal geregtig
geword het op verlof ingevolge so ’'n- wet;

(i) in die geval van 'n werknemer wat voor die datum van
inwerkingtreding van hierdie Vasstelling in diens was en
vir wie enige wet gegeld het wat vir jaarlikse verlof voor-
siening maak maar wat nog nie ?é:i ‘n tydperk van verlof
ingevolge daarvan geregtig geword het nie, op die aan-
vangsdatum van sodanige diens;

(i) in die geval van enige ander werknemer, op die datum

waarop so 'n_werknemer by sy werkgewer in diens getree
het of op die datum van inwerkingtreding van hierdie
Vasstelling, en wel op die jongste van die twee datums.

(8) (a) Ondanks  enige andersluidende bepalings in hierdie
klousule, kan 'n werkgewer vir die doel van jaarlikse verlof te
eniger tyd, maar hoogstens een maal in ’n tydvak van twaalf
maande, sy bedryfsinrigting sluit en wel vir veertien opeenvolgende
kalenderdae plus enige ander dae wat moontlik kragtens die derde
voorbehoudsbepaling in subklousule (2) daarby gevoeg moet word.

(6) 'n Werknemer wal op die sluitingsdatum van 'n bedryfs-
inrigting ingevolge paragraaf (a) nie op die volle tydperk van

die jaarlikse verlof voorgeskryf in subklousule (1) (b) geregtig’

is nie, moet ten opsigte van cnige verlof wat aan hom ver-
skuldig is, deur sy werkgewer betaal word op die grondslag in
subklousule (5) uiteengesit, en vir die doel van die jaarlikse
verlof daarna word sy diens geag te begin op die datum
waarop die bedryfsinrigting aldus gesluit is,

(9) By die toepassing van hierdie klousule beteken die uit-
drukking ., loon” ’n werknemer se loon plus sy lewenskoste-
toelae. :

7. SIEKTEVERLOF.

L]

(1) Behoudens die bepalings van subklousule (2), moet ’n
werkgewer aan sy werknemer, uitgesonderd 'n los werknemer,
wat weens ongeskiktheid van die werk afwesig is, die volgende
toestaan:— :

(g) in die. geval van ’n werknemer wat 'n werkweek van vyt
dae werk, minstens twintig werkdae; en

(b) in die geval van enige ander werknemer, minstens vier-
en-twintig werkdae—

sickteverlof altesaam gedurende elke tydkring van vier-en-twintig
opeenvolgende maande diens by hom, en moet hy so 'n werk-
nemer vir elke tydperk van afwesigheid ingevolge hierdie sub-
klousule minstens die loon betaal wat hy sou ontvang het as hy
gedurende so ’n tydperk gewerk het: Met dien verstande—

(i) dat gedurende die eerste vier-en-twintiz opeenvolgende
maande diens 'n werknemer nie op meer siekteverlof met
volle betaling geregtiz is nie as, wat 'n werknemer met
'n werkweck van vyf dae betref, een werkdag ten opsigte
van elke volicoide tydperk van vyf weke diens en, wat
enige ander werknemer betref, een werkdag ten opsigte
van elke voltcoide maand diens;

- (i) dat hierdie klousule nie geld vir 'n werknemer op wie se
skriftelike versoek 'm werkgewer bydraes, minstens gelyk
aan dié wat die werknemer self daarin stort, betaal aan
enige fonds of organisasie wat die werknemer aanwys en
wat aan die werknemer waarborg dat aan hom ingeval
van sy ongeskiktheid in die omstandighede in hierdie
klousule vermeld, altesaam minstens die ekwivalent van
sy loon vir twintig of vier-en-twintig werkdae, na gelang
van die geval, in elke tydkring van vier-en-twintig maande
diens betaal sal word, behalwe dat gedurende die eerste
vier-en-twintiz maande waarin die werknemer bydraes
stort, die gewaarborgde tarief nie die koers van aanwas,
s00s uitcengesit in die eerste voorbehoudsbepaling van
hierdie subklousule, te bowe hoef te gaan nie;

(iii) dat, indien 'n werkgewer .ingevolge enige wet geld vir
hospitaal- of mediese behandeling ten opsigte van ’n
werknemer moet betaal, en sodanige geld wel betaal, die
bedrag aldus betaal, afgetrek kan word van die bedrag wat

- ingevolge hierdie klousule ten opsigte van afwesigheid
weens ongeskiktheid verskuldig is; '

10

(6) An employee who has become entitled to a period of leave
prescribed in sub-clause (1), read with sub-clause (3), and whose
contract of employment terminates before such leave has been
granted, shall upon such termination be paid the amount he
would have recetved in respect of the leave, had the leave been

_granted to him as at the date of the termination,

(7) For the purpose of this -clause the expression “employ-
ment ”" shall be deemed to include any period in respect of which

_an employer, in terms of clause 12, pays an employee in lieu

of notice and also any period or periods during which an
employee is absent—

(a) on léave in terms of this clause;

(b) on sick leave in terms of clause 7;

(¢) on the instructions or at the request of his employer;

.(d) undergoing any military training; .
amounting in the aggregate in any year to not more than ten
weeks in respect of items (a), () and (¢), plus any period of

military training undergone in that year, and employment shall
be deemed to commence— J

(i) in the case of an employee who had before the coming
into force of this Determination become entitled to a
period of annual leave in terms of any law, on the date
on which such employee last became entitled to such
leave under such law; - :

(ii) in the case of an employee who was in employment before
the coming into force of this Determination and to whom
any law providing for anoual leave applied but who had
not become entitled to a period of leave in terms thereof,
on the date on which such employment commenced;

(iii) in the case of any other employee. from the date en which
such employee entered his employer’s service or on the
date of the coming into force of this Determ nation,
whichever is the later.

(8) (a) Notwithstanding anything to the contrary contained in
this clause, an employer may for the purpose of annual leave
at any time, but not more’than once in any period of twelve
months, close his establishment for fourteen consecutive calendar
days plus any additional days that may bave to be added by
virtue of the third proviso to sub-clause (2). e

(b) An employee who at the date of the closing of an
establishment in terms of paragraph (a) is pnot entitled to the
full period of annual leave prescribed in sub-clause (1) (h) shall
in respect of any leave due to him be paid by his employer
on the basis set out in sub-clause (5), and for the purpese of
annual leave thereafter his employment shall be deemed to
commence on the. date of such closing of the establishment.

(9) For the purpose- of this clause the .expression * wage™
means an employee’s wage plus his cost of living allowance,

7. Sick LEAVE.
(1) Subject to the provisions of sub-clause (2), an employer

"shall grant to his employee, other than a casual employee, who

is absent from work through incapacity—

(a) in the case of an employee who works a five-day week,
not less than twenty work days’; and

(b) in the case of any other employee, not less than twenty-
four work days’;

‘sick leave in the aggregate during each cycle of twenty-four

consecutive months of employment with him, and shall pay such
employee in respect of any period of absence in terms of this
sub-clause not less than the wage he would have received had
he worked during such period: Provided—

(i) that in the first twenty-four consecutive months of
employment an employee shall not be entitled to sick
Jeave on full pay at a rate of more than, in the case
of an employee who works a five-day week, one work
day in respect of each completed period of five weeks of
employment and, in the case of any other emplovee, one
work day in respect of each completed month. of
employment; - -

(i) that this clause shall not apply to an employee at whose
written request an employer makes contributions, at Jeast
equal to those made by the employee, to any fund or
organisation nominated by the employee, which fund or
organisation guarantees to the employee in the event of
his incapacity in the circumstances set out in this clause
the payment to him of not less than in the agoregate the
equivalent of his wage for twenty or twenty-four work
days, as the case may be, in each cycle of twenty-four
months of employment, except that during the first twenty-
four months of the payment of contributions by the
employee the guaranteed rate need not exceed the rate of
accrual set out in the first proviso to this sub-clause;

(iii) that where an employer is by any law required to pay
fees for hospital or medical treatment in respect of an
employee, and pays such fees, the amount so paid may
be set off against the payment due in respect of absence
owing to incapacity in terms of this clause; )
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{iv) dat indien ’n werkgewer by enige ander wet verplig word
om ’'n werknemer sy volle loon te betaal, ten opsigte .van
‘enige tydperk van ongeskikiheid waarvoor hierdie klousule
voorsiening maak, die bepalings van~ hierdie klousule nie
- geld nie; : i

(v) dat die loon wat aan 'n handelsreisiger wat kommissiewerk
doen of @an ‘n werknemer wat stukwerk verrig, betaalbaar

is ten opsigte van enige tydperk van afwesigheid met

siekteverlof ingevolge hierdie klousule, bereken word op
grondslag van die besoldiging wat aan so 'm werknemer
op sy laaste betaaldag onmiddellik voor sodanige afwesig-
heid betaal is.

" (2) Voordat 'n werkgewer 'n bedrag betaal wat 'n werknemer
kragtens hierdie kiousule eis ten opsigte van enige afwesigheid
nit sy werk gedurende 'n tydperk wat strek -oor meer as drie
opeenvolgende kalenderdae, kan hy vereis dat die werknemer
'q sertifikaat. voorlé wat deur 'n genecsheer onderteken is en wat
dic aard en duur van die werknemer se ongeskiktheid bevestig.

3 Wanneer 0 werknemer gedurende die eerste tydkring van

vier-en-twintig. maande diens by dieselfde werkgewer weens

ongeskikiheid langer afwesig is as die siekteverlof wat hom ten

tye van sodanige ongeskiktheid toekom, is hy geregtiz op
betaling vir slegs dié siekteverlof wat hom dan toeckom; maar
sy werkgewer moet, as hy dit nie reeds gedoen het nie, by
aflocop van gemelde tydkring, of by diensbegindiging voor sodanige
afloop, hom ten opsigte van die langer tydperk van afwesigheid
weens ongeskiktheid uitbetaal vir sover die siekteverlof wat by
sodanige afioop of begindiging aan hom toekom, nog nie gebruik

is nie.
{(4) By die toepassing van hierdie klousule—

(@ word die uitdrukking , diens” geag ook enige tydperk
of tydperke te omvat waarin die werknemer afwesig is—
(i) met verlof ingevolge klousule 6;
(i) op las of versoek van sy werkgewer;
(iii) met sickteverlof ingevolge subklousule (1);
{iv), vir militére opleiding—
en wel tot ’n totaal in enige jaar van hoogstens tien weke
_ten opsigte van items (i), (i) en (iii), plus enige tydperk
van militére opleiding wat hy in dié jaar ondergaan het,
en enige tydperk van diens by dieselfde werkgewer
onmiddellik voor die datum van die inwerkingtreding van
hierdie Vassteiling word by die toepassing van hierdie
klousule gercken diens ingevolge hierdie Vasstelling te
wees, en alle sickteverlof wat met volle besoldiging aan so
n werknemer gedurende so 'n tydperk toegestaan is, word
_ geag ingevolge hierdie Vasstelling toegestaan te wees;

{h) beteken ,, ongeskiktheid ” die onvermo& om te werk weens

sickte of besering, behalwe as dit deur die werknemer |

se eie wangedrag veroorsaak is: Met dien verstande dat,
as die onvermo& om te werk te wyte is aan 'n ongeluk
waarvoor daar ingevolge die Ongevallewet, 1941,
vergoeding betaalbaar™is, sodanige onvermog geag word
ongeskiktheid te wees slegs ten opsigte van di€ tydperk
van onvermoé om te werk waarvoor geen vergoeding
weens arbeidsongeskiktheid ingevolge genoemde Wet
betaalbaar is nie;

{¢) beteken ,loon” 'n werknemer se loon plus sy lewens-
kostetoelae, )

§. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Behoudens 'die bepalings van klousule 4 (6}, moet 'n
werkgewer aan 'n werknemer wat op Nuwejaarsdag, Goeie
Vrydag, Hemelvaartsdag, Geloftedag of Kersdag nie werk nie,
minstens sy weekloon betaal vir dic week waarin so 'n dag val

(2 Wanneer 'n werknemer op Nuwejaarsdag, Goeie Vq}dag.

Hemelvaartsdag, Geloftedag of Kersdag werk, moet sy werk- .

gewer hom, behoudens die bepalings van klousule 4 (6). vir
die week waarin so 'n dag val, minstens sy weekloon betaal,
~plus sy uurloon vir elke uur of deel van ’n uur wat die werk-
nemer aliesaam op so 'n dag werk: Met dien verstande dat, as
daar vereis of toegelaat word dat die werknemer minder as vier
uur op so 'n dag werk, hy geag word vier uur te gewerk het.

©(3) Vergaéding vir werk op 'n Sondag~—Wanneer 'n werk-
nemer op 'm Sondag werk, moet sy werkgewer—
(a) aan die werknemer soos volg betaal: —

(i) indien hy aldus vir-’n tydperk van hoogstens vier
vur werk, minstens sy dagloon, of

(i) indien hy aldus vir 'n tydperk van meer as vier uwur

werk, minstens dubbel sy uurloon vir elke uur of
gedeelte van 'n uur ten opsigte van die totale tyd-
perk wat liy op sodanige Sondag gewerk het of
minstens dubbel sy dagloon, watter ook al die meeste
- s, of—
¢h) hom een en 'n derde maal sy vurloon vir elke uur of deel
van ’n uur wat hy altesaam op so 'n Sondag werk, en hom
binne veertien dae vanaf so 'n Sondag een dag verlof toe-
staan en vir die dag minstens sy dagloon betaal: Met dien
verstande dat, as daar vereis of toegelaat word dat so 'n
werkpemer minder as vier vur op so 'n Sondag werk, hy
‘geag word vier uur te gewerk het,

(iv) that, if in. respect of any peried of incapacity covered b

- this clause an employer is required by any other lay
to pay to an employee his full wages, the provisions o
‘this clause shall not apply; ' : -

(v} that the wage payable to a traveller who is employed o
commission work or to an employee who is employed o
piece-work for any period of absence on sick leave i
terms of this clause shall be calculated on the basis o

_ the remuneration paid to' such eémployee on his last pa
day immediately preceding such absence.

(2) An employer may, as a conditiopn precedent to the pay
ment by him of any amount claimed in terms of this clause b
an employee in respect of any absence from work for a perio
covering more than thiee consecutive calendar days, require th
employee to produce a certificate signed by a medical practitione
confirming the nature and duration of the employee’s incapacit

(3) Where, during the first cycle of twenty-four months
employment with the same employer, an employee is abser
owing to incapacity for a period in excess of any sick leay
accrued at the time of such incapacity, he shall be entitled to b
paid only in respect of such leave as has so accrued; bit I
employer shall, if he has not previously done so, at the expiry ¢
the said cycle of employment or on termination of employmer
before such expiry pay him in respect of such excess period ¢
absence owing to incapacity to the extent to which sick leaw
accrued at such expiry or termination, had not been taken.

(4) For the purpose of this clause the expressio.n-—:' )

. (a) “ employment " shall be deemad to include\ any perio
or periods during which an employee is absent— |
(i) on leave in terms of clause €; i }
(ii) on the instructions or at the request of his employs
(iii) on sick leave in terms of sub-clause (1)
(iv) undergoing military training; i §
amounting in the aggregate in any year to not more tha
ten weeks in respect of items i), (i) and (iii), plus ar
period of military training undergone in that year, and arn
period of employment which an employee has had wit
the same employer immediately before the date of if
coming into operation of this Determination shall for
- ‘purpose of this clause be deemed to be employment und
this Determination, and any sick leave on full pay grante
to such an employee during such period shall be deem:
to have been granted under this Determination;

(b) “incapacity ¥ means inability to work owing to any sicl
ness or injury other than that caused by an employee’s ow
misconduct: Provided that any inability to work caused t

- an accident for which compensation is payable under t

Workmen'’s Compensation Act, 1941, shail be deemed to t

incapacity only in respect of any period of inability !

work for which no disablement payment is payable

terms of that Act; : A

. : i i
{¢) “wage"” means an employee’s wage plus his cost-of livi
allowance. ) g %

8. PuBLic HOLIDAYS AND SUNDAYS.

(1} Subject to the provisions of clause 4 (6),"if an eniploy
does not work on New Year’s Day, Good Friday, Ascension Da
the Day of the Covenant or Christmas Day, his employer sh:
pay him for the week in which such day falls not less than b
weekly wage. ; =

(2) Whenever an employee works on Mew Year’s Day; Goc
Frida{, Ascension Day, the Day of the Covenant or Christm
Day his employer shall, save as provided in clause 4 (6). p:
him for the week in which such day falls not less than his week
wage, plus his hourly wage for each hour or part of an ho
worked by the employee in the aggregate on such day: Provid
that where such an employee is required or permitied to wo
for less than four hours on such day, he shall be deemed o ha
worked for four hours. - y

(3) Compensation éor Work on a Sunday —Whenever
employee works on a Sunday, his employer shall gither— -

(g) pay to the employee— \
(i) if he so works for a period not exceeding four houw
not less than his daily wage, or :

(ii) if he so works for a period exceeding four hours, n
less than double his hourly wage for each hour’
part of an hour in respect of the total period work:
by him on such Sunday or not less than double t
daily wagé, whichever is the greater, or

(b) pay him one and one-third times his hourly wage for ea
hour or part of an heur worked by him in the aggrega
on such Sunday, and grant him within fourteen days’

. such Sunday one day’s leave and pay him in respect there
not less than his daily wage: Provided that where such :
employee is required or permitted to work for less th
four hours on such Sunday, he shall be, deemed to ha
worked for fowr hours. ‘

. S ¢
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(4) By die toepassingl van hiérdie klousule beteken die uit-
jrukking ,,loon” ’m werknemer se loon plus sy lewenskoste-
oelae, : . -

_(5) Hierdie klousule geld nie vir 'n los werknemer of 'n wag
e, s St

' 9. STUKWERK.

(1) Na minstens een week kennisgewing aan sy werknemer kan
n werkgewer 'n stukwerkstelsel invoer en, behoudens die be-
salings van klousule 4 (6), moet die werkgewer 'n werknemer
wat volgens 'n stukwerkstelsel werk, besoldig teen die tarief wat
rolgens dié- stelsel geld: Met dien verstande dat die werkgewer,
mgeag die hoeveelheid -gedane werk, die werknemer minstens
lie volgende betaal:— .

(@) In die geval van ‘n ander werknemer as 'n los werknemer,
vir elke week waarin stukwerk verriz word, die bedrag
wat hy so 'n werknemer vir dié week sou moes betaal
‘het as hy hom besoldig het volgens tyd gewerk;

(b) in die geval van ’n los werknemer, vir clke dag waarop
stukwerk verrig word, die bedrag wat hy so 'n werk-
nemer vir daardie dag sou moei betaal het as hy hom

_ besoldig het volgens tyd gewerk;
lus vyf persent.

(2) 'n Werkgewer meet 'n lys van die tariewe vermeld in sub-

dousule (1) op 'n opvallende plek in sy bedryfsinrigting aange- -

dak hou.

(3) 'n Werkgewer wat voornemens is om ‘n bestaande stuk-
verkstelsel of die tariewe wat daarvolgens geld, af te skaf of
& wysig, moet aan die betrokke werknemers minstens een
-alendermaand kennis van sodanige voorneme gee: Met dien
erstande dat ‘n werkgewer en sy werknemer cor 'n langer
zrmyn van kennisgewing kan ooreenkom en dan moet die werk-
ewer minstens dié ooreengekome kennis gee.

(4) Ondanks enige andersluidende bepalings in hierdie klousule,
oef ‘n werkgewer 'n los werknemer geen kennis te gee van sy
oorneme om ‘n. stukwerkstelsel in te voer of af te skaf of te wysig
ie. :

10, GETALSVERHGUDING.

(1) 'n Werkgewer mag nie 'n ongekwalifiscerde vroulike klerk,
wanlike klerk, kleurder, graad I-werknewmer, graad II-werknemer,
raad Ill-werknemer of touléer of toumaker in diens neem nie,
:nsy hy onderskeidelik 'n gekwalifiseerde vroulike klerk, manlike
lerk, kleurder, graad I-werkmemer, graad [I-werknemer, graad
lI-werknemer of touléer of toumaker in sy diens het, en
ir elke sodanige gekwalifiseerde vroulike kilerk, manlike klerk,
leurder, graad I-werknemer, graad Il-werknemer, graad III-
erknemer of touléer of toumaker in sy diens, mag hy hoogstens
:n ongekwalifiseerde vroulike klerk, manlike klerk, kleurder,
raad T-werknemer, graad II-werknemer, graad I[II-werknemer,
f touléer of toumaker, na gelang van die geval, in diens neem.

(2) By die toepassing van hierdie klousule— _
(@) kan 'n werkgewer, 'n bestuurder of onderbestuurder wat uit-

sluitlik of hoofsaaklik in diens is in die werk van ’'n

besondere klas werknemer, as 'n gekwalifiseerde werk-

nemer in sodanige klas geag word; .

(b) kan ’n ongekwalifiseerde werknemer. wat 'n loon wvan
minstens die voorgeskrewe ‘loon van ’‘n- gekwalifiseerde
werknemer van sy klas ontvang, as °‘n gekwalifiseerde
werknemer in daardie klas geag word.

11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE,

*n Werkgewer moet alle uniforms, oorpakke, rubberstewels of
ider beskermende klere wat hy vereis dat sy werknemer dra,
! wat enige wet of regulasie hom. verpliz om aan sy werknemer
verskaf, gratis verskaf en in bruikbare en sindelike toestand
yu; em alle sodanige uniforms, oorpakke, rubberstewels. of
wder beskermende klere bly die eiendom van die werkgewer:
let dien verstande dat *n werkgewer kan vereis dat 'n werknemer
v ’n uniform, oorpak of beskermende klere was, en dan moet
e werkgewer so 'n werknemer 'n toelae van minstens vyftien
nt per week betaal, .

12. BEEINDIGING VAN DIiENSKONTRAK.

(1) ’n Werkgewer of sy werknemer, uitgesonderd ‘n los werk-

'‘mer, kan ‘n dienskontrak begindig deur dit—

(a) gedurende die eerste vier weke diens, minstens vier-en-
twintig uur; .

(b) na die eerste vier weke diens minstens 'n week—

oruit op te sé, of 'n werkgewer of ’n. werknemer kan die

mirak sonder opsegging befindig deurdat in plaas van opseg-
ng die werkgewer aan die werknemer minstens die volgende
taal, of die werknemer aan die werkgewer minstens die
lgende betaal of verbeur, na gelang van die geval: — :

(i) In die geval van vier-en-twintiz wur opsegging, die dag-'|

loon wat die werknemer fen tyde van sodanige beéin-
. diging ontvang;
(ii) in die geval van ‘n week opsezging. die weekloon wat
die werknemer ten tyde van scdanige beéindiging ontvang:
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(4) For the purpose of this clause the expression “ wage ” means:

an employee’s wage plus his cost of living allowance.

(5) This “clause shall not apply to a casual employee or a
watchman.

9, PIECE-WORK.

(1) An employer may, after at least one week’s notice to his
employee, introduce any {aiece-work system and, save as provided
in clause 4 (6), the employer shall pay such employee, who is
employed on such piece-work system, remuneration at the rates
applicable under such system: Provided that, irrespective of the
quantity of work done, the employer shall pay such employee not
less than— )

(a) in the case of an employee other than a casual employee,
An respect of each week in which piece-work is performed,
the amount which he would have been required to pay
such employee for that week had he beenm remunerated
on the basis of time worked; ;

(b) in the case of a casual employee, in respect of each day on
* which piece-work is performed the amount which® he
would have been required to pay such employee for that
day had he been remunerated on the basis of time worked;

plus five per cent. -

(2) An employer shall keep posted up in a conspicuous place

in his establishment a schedule of the rates referred to in sub-

clause (1)

(3) An employer who intends to cancel or amend any piece-
work system in operation or the rates applicable thereunder shall
give his employee employed on such system not less than one
month’s notice of such intention: Provided that an employer and
his employee may agree on a longer period of notice, in which
case the employer shall give not less than the period of notice
agreed upon. : .

(4) Notwithstanding anything to the contrary in this clause, éln
employer need not give a casual employee notice of his intention
to introduce any piece-work system or to cancel or amend it.

10. RaTio.

(1) An employer shall not employ an unqualified female clerk,
male clerk, dyer, grade I employee, grade il employee, grade [II
employee or rope layer or rope maker unless he has in his
employ a qualified female clerk, male clerk, dyer, grade I
employee, grade IT employee, grade 1II employee or rope layer
or rope maker, respectively, and for each such qualified female

-clerk, male clerk, dyer, grade 1 employee, grade II employee,

grade Il employee or rope layer or rope maker in his employ,
he shall not employ more than one unquaiified female clerk, male
clerk, dyer, grade I employee, grade Il employee, grade III
employee or rope layer or rope maker as the case may be.

(2) For the purpose of this clanse—

(a) an employer, a manager or a sub-manager who is wholly or
mainly engaged in the work of a particular class of
employee may be deemed to be ‘a qualified emp.oyee in

- such class; '

(b) an ungualified employee who is receivling a wage of not
less than -the wage prescribed for a qualified employee of
his class may be deemed to be a gualified employee in that
class. My

11. UniFrorMs, OVERALLS AND PROTECTIVE CLOTHING.

An employer shall supply and maintain in serviceable and clean
condition, free of charge. any uniform, overall, gumboots or
other protective clothing which he reqguires his employee to wear
or which by any law or regulation he is compelled to provide
for his employee and any such uniform, overall, gumboots or
other protective clothing shall remain the property of the
employer: Provided that an employer may require an employee
to Jaunder any such uniform, overall or protective clothing in
which event the employer shall pay such employee an allowance
of not less than fifteen cents every week.

12. TERMmATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employee, other than a casual employee,

who desires to terminate the contract of_ employment, shal] give—

(a) during the first four weeks of employment, not less than
twenty-four bours’;

(b) after the first four weeks of employment, not less than one
week’s; '

notice of termination of contract, or an empleyer or employee
may terminate the contract without notice by paying the
employee or paying or forfeiting to the employer, as the case’
may be, in liew of such notice not less than— = 0

(i) in the case of twenty-four hours’ notice, the daily wage
which the employee is receiving at the time of such
termination;

(i) in the case of a week's notice, the weekly wage which' the
. employee is receiving at the time of such termination:
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_of notice, be deemed to mean “would have received. at the time

of such “termination if no deductions’had be¢n 'made ip tespect

e - e
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T
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_nemer, - uitgesonderd °n -arbeider of ’'n los- werknemer,
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" ~“van -die-werkgewer e vin Sy werknemer; .dié bevoeg van die:

werknemer,” die ‘aahvangs-

.- en -die werknemer se weekloon ten: tyde van die datum van

.. _'m Werkgewer mag niemand onder die ouderdom van vyftien-
. jaar in diens neem mnie. : e : =T

.~ Naam van werkgewer........

D 111, NPT :

- deeltydse miotorvoertuigbestuurder :voorsien

. Etenstye - van......

. t
Besonderhede

. - subklousule (1) vermeld, oor
" in'duplo hou en binne vier-en

‘word.

sodanige begindiging -aangegee

"/ 14: VEREOD. OP INDIENSNEMING. -

e BES
B

s asons T R
f~ moet. sy - motorvoertuigbestuurder ', of . sy

van 'n logboek wat
die volgende ‘vorm het:—" P ;

#

(1 o Werkééwe

vir sover doenlik _ : |ty
e ' :.DAAGLIKSE LOG.. - . " .. i

Naam van motorvoertuigbestuurder.
Da‘um\ rearisrenes H L R e
Tyd waarop werk begin het ..
Tyd- waarop, werk opgehou “het,

Getal ure. gewerk.... ..

to

i (Handtekenmgvan "nwilérvaértuig:-'_' ;

* . bestuurder) = - -

4

PheEEainiessareatianaas

- {2) Bike motorvoertuighestuurder - foet - in ' die’ fogboek in

. .dag se werk waarop dit. betrekking ‘het, "n afskrif daarvan ‘by

: 3 _'--_(3)':15311@;3'-Wérﬁgéj\x;cr-'

sy werkgewer indien. .. - . =l e
moet die- afskrif ‘vin die daaglikse log
wit, in-gevolge ‘klousule (2) by

& - Y T

o

en. die afloopdatum van_ die kontrak =

tract and the employee’s weekly wage at-the-date.of such- termi:
nation.’ AN G e B BN e SN e Tad ) e ol T

-nearly as practicable in the following formiz— " - -

| MName of employer ....o......
“Name of driver
|- Date i :
- Time of starting wor

"-| Particulars of any accidf.;h‘f ‘or

B Gt s

elke dag se werk 'n- daaglikse log-
~twintig: uur na voltooiing van. die.-

] “hom -ingedien is, drie jaar link
" 'na sodanige indiening : bewaar. .. ° LI S

An em ployer’shall upon termination of the confract’ of “employ-
ment; other than:through’ the, desertion. of -an.employee, furnish

- his-eniployee, other than a:labourer. or a casual ‘employee; wil
_a -certificate -of “service, substantially in - the forim prescribed” il
.the Schedule to this'Determination; showing the full names of the

‘employer and . his-employee, the ‘occupaiion of the:¢mployee,-the

‘date-of commencenient and -the -date -of -términation: of: the--con:

" 14. PROMIBITION (OF EMPLOYMENT," -
; net employ any- person’ unde
fifteen years. © oo .o :

(1): Arr "emiployer: shall ‘provide hi§ driver of a- motor: vehicle

or his part-time driver of a_mofor vehicle with a log, book as

o

DALY, Bag 5 FLT

Titne- of finishing \wcj‘rié..
‘Number of hours worked
Meal hours from ..o........

U Signature of Driver)
e T 19 : oo i

(2) Every driver' of a motor vehicle sh‘fa.ll,_,in-'t:lie\l_qg'__b_b'ol
referred t0 in sub-clause (I), keép-a daily log “in"duplicate -ii
respect of -each day's work and shall within® twenty-four hour
‘of the completion. of the day’s work to which it relates” delive

" a copy thereof to his employer. .~ - . oo

(3}._Evéry 'jé_miéloy‘gr, shal] _:'rétain -__the'_.,'cpps}.; jc_:'ﬁ".?t}-i'e-','dal;-l_y log
‘which in-térms of sub-clause (2) has been delivered to him, for :
period of three. years. subsequent . to ‘such - delivery. v
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. BYLAE. SCHEDULE.

Ekf()ns (a} -5 .wat LIWe {8) oo svaaiie: A R carrying
die. bedryf beoefen on trade in the ... ndustry
te. i at . ;
Verk[adr hlerby dat... hereby ccmfy that .
in my{ons {a] diens was “Vanaf die... PR .._..dag was employed by me;’us {a] from the R U .-
van.. e R L tot die.. ...,,.d&g 1 0F e . S 7o N | T ——
van.. W19, in die bclrekkmg van (b} | day of o , 19......, in the occupation
........................................................................................ of (b} R R A S R A S B R £ i At the
By diensbegindiging was sy /haar (a). 1001‘1 (ﬂll*’-““OHdEfd ieW@HS termination of employment his/her (¢)- wage (excluding cost of
kostemelae) .............................. rand.. e ~SeBL | Tiving allOWADCE] WaS...iivveieiriniisrnniisrsnsssisansssinisinssnsssees ran
pepwesk. % a0 i R cents per week

(Handtekening van werkgewer of (Signature of Empioyer or Authorised
gemagtigde verlesnwoordiger.) Represeniative.)
Datum..coieiinemmeing o 19, ' ' Date.. 19,

{a) Skrap wat nic van toepassing is nie.

() Meld die betrekking waarin die werknemer uitsluitlik of

hoofsaaklik in diens was, bv. klerk., graud l-werknemer,

{a) Dele{e .vh:chever inappiicable.
(b) State occupation in which employee was wholly or mainly
engaged, e.g., clerk, grade 1 employee,

M o

No. 24.] [2 Junie 1961,

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941, SO0S GEWYSIG.

' TOU- EN MATWERKNYWERHEID, REPUBLIEK
: VAN SUID-AFRIKA.

Namens die Minister van Arbeid, verklaar ek, MaRAIS
ViLioeN, Adjunk-minister van Arbeid, kragtens subartike}
(1) van artikel rwee- en-twintig van die Wet op Fabricke,
Masjinerie en Bouwerk, 1941, soos gewysig,
bepalings van die Vasstelling vir die Tou- en Matwerk-
nywerheid gepubliseer by Goewermentskennisgewing No.
23 van 2 Junie 1961, oor die aigemeen nie vir die

persone wie se werkuré en beloning ten opsigte van oor-,

tyd. openbare feesdae en werk op Sondae en Openbare
feesdac daarby gere€l word, minder gunstig as die
desbetreﬁende bepalings van genoemde Wet is nie.

M. VILJOEN,
Adjunk-minister van Arbeid.

dat die

No. 24.] [2 June 1961.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED,
CORDAGE AND MATTING INDUSTRY, REPUBLIC
OF SOUTH AFRICA.

On behalf of the Minister of Labour, I, Marais
VivioeN, Deputy-Minister of Labour, in terms of sub-
section (1) of section iwenty-two of the Factories,
Machinery and Building Work Act, 1941, as amended,
declare the provisions of the Determination for the
Cordage and Matting Industry, published under Govern-

" ment Notice No. 23 of the 2nd June, 1961, on the whole to
be not less favourable to the persons whose hours of work
and remuneration in respect of overtime, public holidays
and work on Sundays and-public holidays are regulated
thereby than the relative provisions of the said Act.

M. VILJOEN,
Deputy-Minister of Labour.
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Deel een, twee en drie van die Afrikaanse Woorde-
boek bevattende die letters A, B, C; D, E, F; en G
respektiewelik, is van die Staatsﬁruk!i.er teen die
mlgemlc pryse verkryghaar:i—
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VOLUMES I, Il and II1

Copies of the First, Second and Third Volumes ol
‘¢ Die Afrikaanse Woordehioek ° containing the leiters
lA B, C; D, E, F; and G respectively, are obtainable
' from the Gmremment Printer at the foilowing prices:—
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 GOVERNMENT GAZETTE EXTRAORDINARY, 2 JUNE 1961 s 15°

GE@M@EES% KMM‘ MN I EJNEE
Skaal L0000 (4 dele) ¥

PRYS R2. @@ per stel

VEBKPYGBRAR BY DIE STAATSDRUEKER, PRETOBIA en KP‘APQTAD

Scale 1/1,008, @%G (4 sh@eis)

PRICE RZ.OfO per set

 OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA and CAPE TOWN - |

- Weﬁ'e van dle Ume van Suud A%raka 1960 l

: GEOUTORISEERDE UITGAWE : s 1
 met Alfabetiese inhoudsopgawe en Tabel van Wétte_, ens.,
" deur hierdie Weite Herroep en Gewysig _
Half gebonde in Kalfslee'rba.ﬁd, R3.00 (Engels en Afrikaans)
VERKRYGBAAR BY DIE STAA.TSDRUKKER, PRETORIA EN KAAPSTAD J

Statutes of the Uniéﬁ of South A%fica_‘; 1960

PUBLISHED BY AUTHORITY

. With Table of Alphabetical Contents and Tables of Laws, etc,
Repealed and Amended by these Statutes

Half-bound in Law Calf, R3.00 (English and Afrikaans)

' OBTAINABLE FROM THE GOVERNMENT PRINTER < PRETORIA AND CAPE TOWN
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Pub]z.kas_z es

wat deur dle STAATSDRUKKER uﬂgegee word,

handel oor ‘n verskeidenheid van onderwerpe

wat vir Boere, Prokureurs, Onderwysers,

Besigheidsmense, Nyweraars en die Algemene
Publlek van groot belang is

Hierdie publikasies sIuit'die volgende in—

Geologiese Publikasies
Wette en Regulasies

* Offlslele Jadrboek van Suid- Ainku

* Del!stowwe van Suid-Afrika
Landkaarte

% Die Afrikaanse Woordeboek - - Asook| Statistiese Verslae

% Blomplante van Afrika

* Argiefjaarboek van Suid-Afrikaanse
Geskiedenis

Lsonvasstellings

Gekose Komitee Verslae
Depcrtementele Versiae (Jaarliks)
Kommissie Verslae, ens.

% Handel en Nywerheid (Maandeliks)

Hertfera besonderhede en pryse aangaande hierdie publikasies is verkryghaar van die STAATSDRUKKER, Preioria of Kaapstad

Pubh cations

issued by the GOVERNMENT PRINTER deal with

various subjects of great interest to Businessmen,

Industrialists, Farmers, Aﬁorneys Teachers and
the Public in General

These pub]ications‘include the following :—

% Oifficial Year Book of South Efrica | Geological Publications
' ¥ Mineral Resources of South Africa

* Die Afrikaanse Woordebosk

Bcts and Ragu!ahons
Meaps
ABlso | Statistical Renarts

% Flowering Plc.r;t‘s af Africa Woiss Detstsiinotions

% Archives Year Book for South
Airican History

Beports of Select Commiltees
Deparimental Reporis (Annual)
Commission Reporis, elc.

* Commerce and Industry (Monthly)

- Furt Eter particulars regarding thase ﬁ,jﬁiscaii@ns and rmses are ablainable from the SCVERMKENT PRINTER, Pretoria or Cape Town
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The Goverument Printer, Pretoria.
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Die Staatsdrukker, Pretoria, . o



