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DEPARTMENT OF. LABOUR.

DEPARTEMENT VAN ARBEID.

- No. 49.1 - [9 Junie 1961,

WET OP NYWERHEIDSVERSOENING, 1956,
SC0S GEWYSIG.

‘No. 49.] 9 Junc 1961

INDUSTRIAL CONCILIATION ACT, 1956,
. AS AMENDED.

BOUNYWERHEID, NATALSE MIDDELLANDE.

HOOFOOREENKOMS.

BUILDING INDUSTRY, NATAL MIDLANDS.

MAIN AGREEMENT.

On behalf of the Minister of Labour, I, MIS-
VILIOEN, Deputy-Misister of Labour, do hereby declare—

(a) in terms of paragraph (a) of sub-section (1) of

 Namens die Minister van Arbeid, verklaar ek, MARAIS
ViLio=N, Adjunk-minister van Arbeid, hierby—

(a) kragtens paragraaf (¢) van subartikel (1) van

() kragtens paragraaf {a)

- A—1387942

artikel agt-en-veertig van die Wet op Nywerheids-
versoening, 1956, soos gewysig, dat die bepalings
~van die Ooreenkoms wat in die Bylae hiervan
verskyn en op die Bounywerheid betrekking het,
. vanaf die tweede Maandag nd die datum van
‘publikasie van hierdiec kennisgewing en vir die
tydperk wat drie jaar vanaf genoemde tweede
Maandag eindig, bindend is vir die werkgewers-
organisasies en vakverenigings wat die Ooreen-
koms aangegaan het en vir die werkgewers en
werknemers wat lede van daardie organisasies of
daardie verenigings is:

(b) kragtens paragraaf (b} van subartikel (1) van

artikel ag-en-veeriig van genoemde Wet dat die
bepalings van die Qoreenkoms  (uitgesonderd
klousules 2, 21 en 27) vanaf die tweede Maandag
na die datum van publikasie van hierdie kennis-
gewing en vir die tydperk wat drie jaar vanaf
ge'loemdﬂ tweede Maandag eindig, bindend is vir
alle ander werkgewers en werknemers as dié
vermeld in paragraaf {4} van hierdie kennisgewing,
wat betrokke is by of in diens 1s in genoemde
Nywerheid in die landdrosdistrikte Pietermaritz-
" burg, Richmond, New Hanover Lamperdo*vn en
Lion’s River: en

van subartikel (3) van
amacel agt-en-veertig. van genoemde Wet dat die
bepalings van die Ooreenkoms (uitgesonderd
klousuies 2, 6 (3) (e), 19, 20, 21 en 27) vanaf die
tweede Maendag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat drie
jaar vanaf gencemde tweede Maandag eindig, in
die landdrosdistrikte Pietermaritzburg, Richmond.
New Hanover, Camperdown en Lion’s River
mutatis mutandis bindend is vir aile Naturelle in
diens in genoemde Nywerheid by dié werkgewers
vir wie enigeen van genoemde bepalings ten op-
sigte van werknemers bindend is en vir daardie
werkgewers ten opswte van Naturelle in hul diens.

M. VILJOEN,.
. Adjunk-minister van Arbeid.

(1058/162B.)

- section forty-eight of the Industrial Conciliation
Act, 1956, as amended, that the prowsnons of
the Agreement which appears in the Schedule
‘hereto and which relates to the Building Industry,
shail be binding from the second Monday after
the date of publication of this notice and for the
period ending three years from the said second
Monday, upon the employers’ organisations and
the trade unions which entered into the Agreement

~ and upon the employers and employees who are

- members of those orgamsatlons or theose unions;

(b) in terms of paragraph (b) of sub-section (1) of

section forty-eight of the said Act, that the provi-
sions contained in the Agreement (excluding
clauses 2, 21 and 27) shall be binding from the
second Monday after the date of publication of
this notice and for the period ending three years
from the said second Monday, upon all employers
and employees other than those referred to in

aragraph (a) of this notice, engaged or employed
in the said Industry 'in the Magisterial Districts
of Pictermaritzburg, Richmond, New Harnover,
Camperdown and Lion’s River; and s

(¢) in terms of paragraph (a) of sub-section (3) of

section forty-eight of the said Act, that in the
Magisterial Districts of Pietermaritzburg, Rich-
mond, New Hanover, Camperdown and Lion’s
River and from the second Monday after the date
of publication of this notice and for the period
ending three years from the said second Monday,
the provisions contained in the Agreement (ex-
cluding clauses 2, 6 (3) {e}, 19, 20, 21 and 27)
shall mutatis mutandis - be binding wupon all
Natives employed in the said Industry by the
employers upon whom any of the said provisions
are binding in respect of employees, and upon
those employers in respect of Natives in the1r
employ. _
: M. VILJOEN,,
Deputy-Minister of Labour,
~ (1058/102B.)
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BYLAE.

YWERHEIDSRAAD VIR DIE BOUNYWERHEID, PIETER-
- MARITZBURG EN NOORDELIKE GEBIEDE.

OOREENKOCHMS

gevolge die bepalings van die Wet op Nywerheidsversoening,
56, gesluit en aangegaan tussen die

Master Builders’ and Allied Traders’ Association,
Pietermaritzburg

€n

The National Federation of Building
in South -Africa

ieronder die ,, werkgewers” of die ., werkgewersorzanisasies
:noem), aan die een kant, en die

Amalgamated Society of Woodworkers
en
The Amalgamated Union of Building Trade Workers
ol South Africa )
ieronder die ,, werknemers®” of die- ,, vakverenigings ™ genoem,
in die ander kant, ’ -
at die partye is by die Nywerheidsraad vir die Bounywerheid,
ietermaritzburg en Noordelike Gebiede,

Trade Employers

1. TOEPASSINGSBESTEK VAN OOREENKOMS.

Die bepalings van. hierdie Qoreenkoms word in die landdros-
strikte Pietermaritzburg, Richmond, New Hanover, Camper-
>wn en Lion’s River nagekom deur alle werkgewers en werk-
smers in die Bounywerheid wat lede is van die werkgewers-
rg;misasies en die vakverenigings, met dien verstande dat
slle—

(@) alleen op vakleerlinge van toepassing is vir sover hulle nie
met die bepalings van 'die Wet op Vakleerlinge, 1944,
soos van tyd tot tyd gewysig, of met 'n kontrak wat daar-
kragtens aangegaan is of met voorwaardes wat daar-
kragtens vasgestel is, onbestaanbaar is nie; N

(b) nie van toepassing is nie op persone wat betrokke is by
die oprigting, onderhoud, herstel of verbouing, op plase,
van—

(i) woonhuise teen ’n koste van minder as R2,000; :

(i) alle ander geboue, afgesien van die koste, wat uit-

' sluitlik vir boerderydoeleindes: gebruik word of gebruik
sal word;

() op kwekelinge wat ingevolge die Wet op Oqleiding van
Ambagsmanne opgelei word, van toepassing is vir sover
hulle nie met ’n regulasie wat kragtens sodanige Wet
opgestel is of met ’n voorwaarde wat daarkragteps vas-
gestel is, onbestaanbaar is nie;

(d) nie op klerklike werknemers of op werknemers wat
administratiewe pligte ' verrig of op 'n lid van ’'n

administratiewe personeel van foepassing is nie;

n voorts met dien verstande dat klousule 7 (1) fot en met 7 (4)
je van toepassing is nie op werknemers vir wie lone in klousule
1), (@), (), (¢} en (&) van hierdie Ooreenkoms voorgeskryf
‘ord. :

2, ‘GELDIGHEIDSDUUR, _
Hierdie Ooreenkoms tree in werking op *n datum wat die
finister van Arbeid kragtens artikel agt-en-veertig van die Wet
jag vasstel en bly van krag wir 36 maande of vir die tydperk
rat hy mag bepaal.

3. WOORDOMSERYVWING.
Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in
ie Wet op Nywerheidsversoening, 1956, omskryf word, het die-
s]fde betekenmis as in daardie Wet, en waar daar van ’n Wet
telding gemaak word, word ook alle wysigings daarvan bedoel;
oorts, tensy onbestaanbaar met die samehang, beteken—

, Wet” die Wet op Nywerheidsversoening, 1956; _
agent” ‘n persoon wat ooreenkomstig die bepalings van

" artikel twee-en-sestig (6) van die Wet ,op Nywerheids-
versoening, 1956, deur die Raad aangestel is;

, vakleerling ‘n werknemer wat diens doen ingevolge 'n skrif-
telike vakleerlingkontrak wat ooreenkomstiz die bepalings
van die Wet op Vakleerlinge, 1944, geregistreer is, en ook "n
minderjarige op proef;

,, Bounywerheid ” of ,, Nywerheid ”, sonder om die gewone
betekenis van die uitdrukking enigerwyse te beperk, die
Nywerheid waarin werkgewer en werknemer met mekaar
geassosieer is met die doel om geboue of bouwerke op te rig,
te voltooi, op te knap, te herstel, te onderhou of te verbou
en/of om artikels te maak vir gebruik by die oprigting,

__woltooiing of verboming van geboue en bouwerke, afgesien
daarvan of die werk verrig, dic materiaal berei of die nodige
artikels gemaak word op die terrein van die gebou of bou-
werk of elders, en omvat dit alle werk wat daarin uvitgevoer
word deur persone-wat by ondergenoemde ambagte of by
onderverdelings daarvan betrokke is, maar dit 'sluit nie klerk-
like werknemers en administratiewe personeel in nie en ook |

nic die bedrading van of installering in geboue, vam lig-, §
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_SCHEDULE.

- PIETERMARITZBURG AND NORTHERN AREAS INDUS-

TRIAL COUNCIL FOR THE BUILDING INDUSTRY.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the

Master Builders’ and Allied Traders’
Pietermaritzburg

and

The National Federation of Building Trade Employers
in South Africa

(hereinafter referred to as the “employers™ or the “ employers®
organisations ™), of the one part, and the

Amalgamated Society of Woodworkers
and

The Amalgamated Union of Building Trade Workers
of South Africa

{hereinafter referred to as the “employees” or the *“trade
unions ), of the other part,

being the parties to the Pistermarilzburg and Northern Areas
Industrial Council for the Building Industry.

Association

1. ScoPE OoF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the
Magisterial  districts of Pietermaritzburg, Richmond, WNew.
Hanover, Camperdown and Lion’s River, by ail employers and
employees in the Building Industry who are members of the
zlrjnpl;lloyers’ organisations and the trade unions, provided they

a i

(a) apply to apprentices only in so far as they are not incon-

sistent with the provisions of the Apprenticeship Act,
1944, as amended from time to tims, or any contract
entered into or any conditions fixed thereunder;

(b} not apply to_persons engaged .in the erection, maintenance,
repair, or alteration on farins of— :

(i) dwelling-houses at a cost of less than R2,000;
(i) all other buildings irrespective of cost, used or to
be used exclusively for farming purposes;

() apply to trainees in terms of the Training of Artisans Act
in so far as they are not inconsistent with -any regula-
tions made, or any conditions fixed under such Act;

(d) not apply to clerical employees or to employees engaged
in administrative duties or to any member of an adminis-
trative staff;

and provided further that clauses 7 (1) to 7 (4) inclusive, shall
not apply to employees for whom wages are prescribed in
clauses 4 (1) (a), (b), (c) and (¢) of this Agreement.

2. Periop oF OPERATION,

This Agreement shall come into operation on such date as
may be determined by the Minister of Labour im terms of
section forty-eight of the Act, and shall remain in force for
36 months or for such period as may be determined by him.

3. DEFINITIONS.

Any ferm used in this Agreement which is defined in the
Industrial Concilliation Act, 1956, shall have the same meaning
as in that Aet, any referesce to an Act shall include any
amendment thereof; further, unless inconsistent with the context—

“act” means the Industrial Conciliation Act, 1956;

“agent” means a person appointed by the Council in -1e1'.ms
of the provisions of section sixty-fwo (6) of the Industrial
Conciliation Act, 1956;

“apprentice” means an employee serving under a written
contract of apprenticeship registered in terms of the
Apprenticeship Act,, 1944, and includes a minor on proba-
tion;

* Building Industry” or “Industry” means, without in any
way limiting the ordinary meaning of the expression, the
Industry in which employer and employee are associated
for the purpose of erecting, completing, renovating, repairing,
maintaining or aitering buildings or structures and/or the
‘making of articles for use in the erection, completion or
alteration of buildings and structures, whether the work is
performed, the material prepared or the necessary articles
are made on the sites of the buildings or structures or
elsewhere, and shall inciude all work executed or carried
out by persons therein, who are engaged in the following.
trades or sub-divisions thereof, but shall not include clerical
employees and administrative staffs, nor the wiring of or
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verwarmings- of ander permanente, vaste elektriese toebe-

horens en die installering, onderhoud of herstel van, h_ysers yh

in geboue in nie:—- .

Asfalrwerk, wat die volgende insluit: Die bedekking van
vicere, plat- en/of staandakke, die waterdigting of damp-
digting van kelders of fondamente, hetsy met bereide
rolie dakbedekking of asfaltplate met geglasnurde of nie-
glasuurde oppervlaktes, of nie, en afgesien daarvan of
teermacadam, neuchatel, limmer of enige ander tipe
soltede of halfsoliede asfalt, mastik of emulsieasfalt of
-bitumén gebruik word of nie en of dit warm of koud

op sodanige dakke, vloere of kelders of fondamente

© aangebring word; )

messelwerk, wat die volgende insluit: Betonwerk en die
aanbring van betonblokke, -platblokke of = -plate,
beteéling van mure en vicere, voegwerk aan steenwerk,
voegstryking, plaveiwerk, mosaiekwerk, voorwerk met
leiklip, met marmer en met komposisiemateriaal, riool-
aanleg, leiklipwerk, pandekking en sementkalfaatwerk
aan erdepype; :

betonwerk, wat die toesighouding oor die giet van konkreet

- op die terrein en die gelykmaak van die opperviaktes
dagrvan insluit; i .

lakpolitoerwerk, wat politoerwerk met ’n kwas of 'n kus-
sinkie en bespuiting met 'n komposisiestof insluit;

glaswerk, wat die volgende insluit: Die sny en/of aanbring
van alle soorte glas of dergelike materiaal in sponnings
wat gevorm is in hout- of metaaldeure, vensters, rame of
dergelike vaste toebehorens, en alle werksaamhede wat
daarmee in verband staan; ‘s

skrynwerk, wat die aanbring van alle houttoebehorens en
die vervaardiging van alle skrynwerkartikels wat met
sodanige toebehorens in verband staan, insluit afgesien
daarvan of die aanbringwerk in die gebou of bouwerk
gedoen word deur die persoon wat die artikel wat gebruik
word, vervaardig of berei het, en dit sluit ook kaste,
kombuiskaste of ander kombuistoebehorens in wat as 'n
permanente deel van die gebou aangebring word;

ruitwerk, wat die vervaardiging en/of aanbring van ruite
in lood en/of ander metaal en reklameborde, unitgeson-
derd elektriese ligte of tekens en die beglasing wat daar-
mee in verband staan, inshuit;

klipmesselwerk, wat die volgende insluit: Klipkap- en

klipbouwerk (ook die kap van klippe vir en die bou

van sier- en monumentklipwerk), betonwerk en die aan-
bring of bou van voorafgegiete of kunsklip of kuns-
marmer, plaveiwerk, mosafekwerk, voegstryking, muur-
en vloerbetesling, die bediening van ’n mall en biax of
dergelike tipe draagbare draaibak, buigsame spy-
afwerk- en ander klipwerkmasjinerie, uitgesonderd klip-
' poleermasjineri¢ en die skerpmaak van klipwerkers-
sereedskap, afgesien daarvan of die persoon wat die
artikel gemaak of berei het wat gebruik werd, die aan-
bringwerk in die gebou of bouwerk doen of nie;

metaalwerk, wat die volgende insluit: Die aanbring van
staalplafonne, metaalvensters, metaaldeure, bousmidswerk
metaalrame en metaaltrappe, boumetaalwerk, tesame met
die vervaardiging en/of aanbring van getrokke metaal-
werk en plaat- en uitgedrukte metaal, afgesien daarvan
of die persoon wat die artikel gemaak of berei het wat
gebruik word, die aanbringwerk in die gebou of bouwerk
doen of nie; ;

verfwerk, wat die volgende insluit: Versierwerk, muurplak-
werk, glasuurwerk, verniswerk, vlamskilderwerk en mar-

mering en spuitverfwerk, letterskilderwerk en muurver-.

siering; ;

pleisterwerk, wat die volgende insluit: Boetseerwerk,
modelleerwerk, die maak van vorms, die aanbring van
voorwerk in vorms vir storisels, die maak en aanbring
van pleisterbordplafonne en vesel- of ander komposisie-
pleisterwerk, granolitiese, terrasso- en komposisievioer-
werk, komposisiemuurbedekking en die poleerwerk daar-
aan, die bediening van ’n mall en biax of dergeiike tipe
draagbare draaibak, buigsame sny- en afwerkmasjien,
voorafgegiete en mosaickwerk metaallatwerk, akoestiek-
.werk en spuitwerk en alle prosesse wat in verband staan
met die voltooiing van plafonne en mure, afgesien daar-
van of die persoon wat die artikels gemaak of berei
het wat gebruik word, die aanbringwerk in die gebou
of bouwerk doen of nie;

loodgieterswerk, wat die volgende insluit: Sweissoldeerwerk
en sweiswerk, loodlaswerk, gasaanlegwerk, sanitére en
huisingenieurswerk, rioolaanlegwerk, kalfaatwerk, ven-
tileerwerk, verwarmingswerk, die aanlé van warm en koue
water, brandweerinstallasie en die vervaardiging en aan-
- bring van alle plaatmetaalwerk, afgesien daarvan of die
persoon wat die artikel gemaak of berei het wat gebruik-
word, die aanbringwerk in die gebou of bouwerk doen
of nie; )

winkel-, kantoor- en bankuitrusting, wat die vervaardiging
en/of aanbring  van winkelfronte, vensterafskortings,
uitstalkaste, toonbanke, skerms en binnenshuise los en
vas toebehorens insluit; ) .

sfqafwapéf:ing, wat die toesighouding ocor die buig, plasing
en vassit van staal in die regte -ppsisie _inslqit;

installation in buildings of lighting, - heating or othe
permanent elecirical fixtures and the installation, main
tenance or repair of lifts in buildings:— - :

Asphalting, which includes covering floors, flat and/o
sloping. roofs, -water-proofing or damp-proofing o
basements or foundations, whether or not with preparec
roli roofing or asphalt sheeting having glazed or un
glazed surfaces, whether or not wusing tar macadam
neuchatel, limmer or any- other type of solid or semi
solid asphalt, mastic or emulsified asphalts or bitumens
applied either hot or cold t¢ such roofs, floors or base
ments or foundations;

bricklaying, which incindes concreting and the fizing o
conicrete  blocks, slabs, or plates,” tiling of walis am
floors, jointing of brickwork, pointing, paving, mosia
work, facing work in slate, in marbie and in composition
drainlaying, slating, roof tiling, and cement caulking
of earthenware pipes;

conerete work, which includes the supervision of concret

being placed in situ and levelling the surfaces thereof

jrench polishing, which includes polishing with.a brush o
pad, and spraying with any composition;

glazing, which includes the cutting and/or fixing of al
kinds of glass or other like products into rebates
formed in wood or metal doors, windows, frames or like
fixtures, and zll operations incidental thereto;

joinery, which includes the fixing of all wooden fitting
and the manufacture of all articles of joinery incidenta
to such fittings, whether or not the fixingrin the buildin
or structure is done by the person making or preparing
the article used. and shall include cupboards, kitcher
dressers or other kitchen fixtures which accrue to the
building as a permanent porticn thereof;

' Iigf:: snaking, which includes the manufacture and/or fixin

of lead and/or other metal lights and display signs
other than electric hghts or signs and glazing relating
thereto; ’ '

masonry, which includes stone cutting and building (alsc
the cutting and building of ornamental and monumenta
stonework), concreting and the fixing or building o
precast or artificial stone or marble, paving, mosai
work, pointing, wall and floor tiling, operating of ¢
mall and biax or similar type of poriable spinner
flexible cutting, finishing and other stone working
machinery other than stone polishing machinery ang
sharpening of masons’ tools, wheiher or not the fixing
in the building or structure is done by the persor
making or preparing the article used; .

metal work, which includes the fxing of steel ceilings
metal windows, metal doors, builders’ smith work, meta
frames and metal stairs, and acchitectural metal work
together with the manufacture andfor fixing of draws
metal work and sheet and extruded metal, whether o
not the fixing in a building or structure is done by the
person making or preparing the article used;.

painting, which includes decorating, paper hanging, glazing
yarnishing, graining, and marbling, and spraying, sign
writing and wall decoration; . E

plastering, which includes modelling, model making, moul
making, facing of casts to moulds, making and fixing
plaster board ceilings, and fibrous plaster or othe
compositions, granolithic, terrazzo and compositior
floorlaying, composition wall covering and polishing
operating ‘a mall ‘and biax or similar type of portable
spinner, flexible, cutting and finishing machine, precasi
and mosaic work, metal lathing, acoustic and spraying

- and all processes incidental to the completion of ceiling
and walls, whether or not the fixing in the building
or structure is done by the person making or preparing
the articles used:

plumbing, which includes brazing 'and welding, leac
burning, gas fitting. sanitary and domestic engineering
drainlaying, caulking, ventilating, heating, hot and cold
water fitting, fire installation and-the manufacture and
fitting of all sheet metal work, whether or not the fixing
in the building or structure is done by the person making
or preparing the article used; '

shop, office and bank fitting, which includes the many

facture and/or fixing of shop fronts, window enclosures,
show cases, counters, screens and interior fittings am
fixtures; . - :

‘placing and fixing in position of steel;

steel reinforcing, which includes supervising the bending

3
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staalkonstruksie, wat die aanbring van afle soorte staal-
of ander metaalpilare, léers, staalbalke of metaal in

enige vorm wat deel uitmaak vap 'n gebou” of bouwerk,

insiuit; .
houtwerk, wat die volgende insluit: Timmerwerk, paneel-
- werk en die polering en skuur daarvan, houtwerkmasjien-

werk, draaiwerk, houtsneewerk, dic aanbring van

gegolfde sinkplate, klank- en akoestiekmateriaal, kurk-
en ashesisolasie, hontdraaiwerk, komposisieplafonne en
muurbedekking, die aanbring van proppe in mure, die
bedekking van houtwerk met metaal en die bedekking
ven metaal met houtwerk, blok- en ander vioerwerk, met
inbegrip van hout, linoleum, tubber, rubberkomposisies,
asfaltiese vloerbedekking of kurk, met inbegrip van die
afskuur daarvan, die bediening van 'a ma!l en biax of
- dergelike tipe draagbare draaibak, buigsame sny-, afwerk-

en poleermasjien, bekisting- en/of bereiding van vorms

vir beton, afgesien daarvan of die persoon wat die artikel
gemaak of berei het wat gebruik word, die .aanbring-

werk in die gebou of bouwerk doen of nie; met dien'.

versiande egter dat as linoleum gelé word deur die ver-
skaffer daarvan, wie se vernaamste besigheid in die
kommersiéle distribusiebedryf is. dit uitgesiuit word van
di¢ omskrywing wanneer sodanige léwerk iets bykom-

steel construction, which inclides the fixing of all classes
of steel or other metal columns, girders, steel joists or |
metal in any other form which form part of a building
or structure; ' 2

woodworking, which includes carpentry, panelling and
polishing and sandpapering of same, woodworking
machining, turning, carving, fixing of corrugaied ironm,
sound and acoustic material, cork and asbestos insula-
tion, woodlathing, composition ceiling and wall cover-
ing, plugging of walls, covering of woodwork with
metal and covering of metal with woodwork, block and
other fiooring, including wood, linoleum, rubber com-
positions, asphalt based floor coverings or cork, including
the sandpapering of same, operating a mall and biax or
similar type of portable spinner, flexible cutting,
finishing and polishing machine, shutiering and/or
preparation of forms or moulds for concrete, whether
or not the fixing in the building or structure is done
by the person making or preparing the article used;
provided, however, that the laying of linoleum by a
supplier whose main business is -in the commercial
distributive trade shall be excluded from the definition
when such laying is incidental to the sale of such
linocleum and forms no portion of -the direct cost to
the customer;

stigs is by die verkoop van sodanige linoleum en geen

deel uitmaak van die regstreekse koste van die klant nie; “Council ” means the Pietermaritzburg and Northern Areas

Industrial Council for the Building Industry, registered in
terms of section nineteen of the Act:

“country jobs™ mean all jobs situated within the drea to
which the scope of this Agreement applies, but beyond a
radius of eight miles from the main post office of any town
or village where an employer may have his licensed place of
business prior to the commencement of a job;

“emergency work ” without limiting the ordinary meaning of
the term, shall include any work which cannot be per-
formed within the ordinary hours of work, prescribed in
clause 9 (1) and which is necessary to ensure the health or
safety of the public or the carrying on of any other industry,
business or undertaking, or any work which, owing to
causes such as fire, storm, flood, accident or act of violence,
must be performed without delay;

“labourer ” means any person who is employed in any or all
of the following operations, viz.:—

() Digging or taking out stone or soil for foundations,

»Raad” die Nywerheidsraad vir die Bounywerheid, Pieter-
maritzburg en Noordelike Gebiede, geregistreer ooreen-
komstig die bepalings van artikel negentien van die Wet;

4 Plattelandse werk ” alle werk binne die gebied waarop hierdie
Ooreenkoms van toepassing is maar buite 'n straal van agt
myl vanaf die hoofposkantoor van_ enige stad of dorp waar
n werkgewer sy gelisensieerde besigheidsplek mag hé voor-
dat hy met so ’n stuk werk begin; . i

noodwerk ”, sonder om die gewone betekenis van die uit-
drukking te beperk, ook werk wat nie binne die gewone
werkure soos voorgeskryf in klousule 9 (1), verrig kan word
pie en wat nodig is ten sinde die gesondheid of veiligheid
van die publiek of die beoefening van enige ander nywerheid,
saak of onderneming te verseker of enige werk wat weens
corsake soos 'n brand. storm, oorstroming, ongeluk of
gewelddaad, sonder versuim verrig moet word;

,» arbeider ™ enigiemand wat vir enigeen van of al die volgende
werksaamhede gebruik word, naamlik— trenches, drains and channels;
" {a) Kklip of gni»(nd uiterawe of uithaal vir fondamente, slote, (b) removing excavated stone and soil;
. riole en kanale: : i - : (¢) shovelling materials into or removin,
: = : > g them from
(b) uitgegraafde klip en grond veryyder; \ mortar or concrete mixing machines and mixing

© materiaal met grawe ingooi in of verwyder uit dagha- . mortar or concrete by hand with shovels;
(d) loading or unloading materials;

”

of betonmengmasjiene en dagha of beton met grawe

meng;
(d) materiaal op- of aflaai; i (¢) carrying mortar, bricks, stone, concrete or other
(e) dagha, stene, klip, beton of ander materiaal dra; materials; .

(f) gebruikte stene skoonmaak;

(2) tondamente afwit en geboue en latrines wat ‘geokupeer
en gebruik sal word deur Naturelle en/of ruwe tim-
merwerk soos vlcerbalke en die onderkant van grond-
verdiepingvloere afwit of met teer of 'n soortgelyke
stof behandel; :

(k) gleuwe of gate maak in mure en betonvloere vir

" leipype.en gate in beton boor;

() staalbewapeningsmateriaal bind of vasbind met draad en
sodanige materiaal onder die toesig van 'n ambagsman

 sny, buig, mobteer, oprig en vassit; ’

{j) steiers onder toesig oprig; . ! -

- (k) 'n hangsaag en Kkli poleermasjinerie (uitgesonderd ’n

" mall en biax of dergelike tipe draagbare draaibak,
buigsame sny- en afwerkmasjien) onder die toesig van (k) operating under the supervision of an artisan, a swing
’n ambagsman bedien; = saw and stone polishing machinery (other than a mall

() beton volgens vlakke 1& en met 'n betontriller onder : and a ‘biax or similar type of portable spinner,

(f) cleaning used bricks;

(g) lime-washing of foundations and lime-washing and
the use of tar or similar products on buildings and
latrines occupied and to be used by Natives and/or
rough timber such as floor joists and underside of
ground floors; ' ‘

(hy chasing and cutting of walls and concrete floors for
conduits, and drilling concrete;

(/) binding or tying with wire, steel reinforcing materials
and cutting, ‘bending and assembling, erecting and
fixing such materials under supervision of an artisan;

(j) scaffold erecting under supervision;

toeSigfdwer(];;" o . ) flexible cutting and finishing machine);
(m) iﬁ%ﬁgsﬁ:ﬁn‘ in pype sny onder die ftoesig van 1 (I) laying of concrete to levels and operating a concrete

vibrator under supervision;

(m) threading of piping under the supervision of an
artisan; '

() © (i) pleister van staal- of houtoppervlaktes in nuwe
geboue verwyder voordat dit geverf word;

" ({i) nuwe gegalvaniseerde oppervlaktes afwas met
_oplossings mits geen kwaste, blaaslampe of verf-
v;rwyderingsmidd&ls gebruik word nie; :

(iii) roes en ketelsteen verwyder van_j;stér— of staal-
oppervlaktes, mits geen chemikalié gebruik word
nie; . 2

(iv) voorheen geverfde dakke skoonmaak en ook met

" 'n draadborsel afskuur voordat dit weer geverf
word;

(v) los en geskilferde verf verwyder van. geute, geut-
pype of ander oppervlakies, miis geen blaaslamp
of verfverwyderingsmiddel gebruik word nie;

(vi) ambagsmanne help met die skoonmazk en afwas
van alle oppervlaktes, mits geen gercedskap wat
gewoonlik deur skilders gebruik word, gebruik
word nie of geen ambagswerk deur die arbeider
verrig word nie;

(vii) die witkalk afskraap en afvryf van oppervlaktes

‘ wat voorheen afgewit is, maar sonder om herstel-
werk aan die oppervlaktes te verrig;

(n) (i) removing plaster from steel ‘or wood surfaces
: in new buildings prior to painting;
(ii) washing down new galvanised surfaces with
solutions provided brushes, blowlamps or paint
removers are not used;

(i) removing tust and scale from iron or steel
surfaces, provided no chemicals are used;

(iv) cleaning down previoqsly painted roofs, in-’
cluding wirebrushing prior to repainting;

(v) removing loose” and flaking paint from gutters,
downpipes, or other surfaces, provided a blow
lamp or paint remover is not used;

(vi) assisting artisans in the cleaning or washing
down -of any surfaces, provided that no tools
ordinarily employed by painters are used or
artisan’s work is done by the labourer;

(vii) scraping and rubbing down previously lime-
washed surfaces and not to include repairing of
surfaces;
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"y »nagwag en/of. .patrollieman

- Geregistréerde

' geskikte slaapplel

(vm) skuurpapler wat nie. fy'ner\ mag wee‘s nie as Oakey_ )
-, s& No, Sterk ‘2 of die ekwivalent daarvan_mag | -
". Vir enigeen van bogenoemde skoonmaakprosesse |

een ander kwaste, as skrop-.

- gebruik word;-maar
borsels of draadborse s mag- -gebruik word nie;

(o) saksmﬂchelk verrig aan mure en Dlafonne, e

(p} (1) steicrpale en stutte met "’ ‘treksaag afsaag;
. (i1) voglae sny en in posisie pla.as

(iif) in- -en uittandings sny vir voégstrykwerk aan

steenmesselwerk;
- {iv) hoepelyster sny, buig en gate daarin maak;
_(v) stene ‘en beton sny, boor, gleuwe daarin maak en
" proppe daarin aanbrmg, .
(vi) dakpanne. met 'n- handteglmasjien sny,_
(g) materiaal van alle houtwcrkmasyxeng wegneem,
(r) hysers onder toesig oprig; -
(s) (i) gate of duike in die voorvlak van afgewerkte

viak afvryf met ’n stuk sak of n borsel;

(i) voes tussen - steenwerk en betonbalk onder toesig

opvul;
(iii) voeg opvul en alle muurieéls skooxlmaak met

inbegrip van die voe& en vocgstrykwcrk tussen__

geglasnurde teéls;

= om. bekisting te versterk
]

kant vah klipwerk nadat dit gelé is; ..

. (i) bryvulling van stene en vloerteéls en die 'skoon-,

) maak daarvan;
) (i) bekisting' hys.en in posisie pIaas maar dxt nie
. vassit nie;
(ii)“staal -hys en’ in poms;e plaas onder toemg,

) oppervlaktes met bitumineuse cf waterdigtmgsoplos-__ '\

sings verf as grondlaag;

(w) voeé tussen stene unkrap en 6ppervlaktes gereed maak-

vir pleisterwerk;
" {x) bekisting ondér toesig afbreek
_(y) timmerhout = onder toeslg
- behandel; - i
- {z) ambagsmannc

‘met

I ’n arbeider, graad T;

” arbelder, graad 1.7 emgn:mand wat onder. toes;g gebruik word
| ¥ir emgecn van of al die volgende werksaamhede——

(a) toesighonding oor arhcldcrs
(b) bediening van o ‘hystoestel;

(c) bediening van 'n beton- of daghamenger of ‘n soort-

; gelyke masjien;
" (d) kaifaterwerk” aan lasplekke in Tioolpype;
(¢) materiaal onder toesw voer. in houtwerkmaspene met
roltoevoer, ; . )

;s toesluitplek ” 'n skuur, kamer, werkwmkel fabnek of ‘soort=

gelyke plek wat uit vier ‘mure en 'n dak_
- 'stewig toegesluit kan word. teii einde die gerecdskap en
~ werkklere van werknemers veihg te bewaar;

. persele, geboue, hekke of -ander. eiendom te bewaak;
Py operateur
.al die volgende hoedamghede —

(a) Bes(uurder van 'n ‘meganiese’ vocrtwg,
(b} operateur van ‘n vloerskuurmasjien;
(c) operateur_van 'n kragaangedrewe teélsnymasjien; '

(d) operateur van ’n mall en biax en soortgelyke tipe

. draagbare draaiskuurmasjien op leiklip- en terrasso-
. eppervlaktes; - z
(e) operateur  van

n bandaangedrewe
maspen, ;

-

45 oortydwerk * alle tyd wat daa.r langer gewerk is as dle ure |

voorgeskryf in kleusule 8 (1);. .

5 stukwerk * enige werkstelsel waarvolgeﬂs die, mlmm'um Toon
waarop ‘n werknemer geregtig is, ultslmtllk op die hoeveel-
heid werk wat verrig of geproduseér is, bereken word,. afge-
sien van die tyd wat-aan sodanige werk bestee is;

Vakansiefondsnommer * _die bydraeboek-

“nommer wat die Raad aan ’'n werknemer toegewys het toe

daar ooreenkomstig die’ bepalings van klousule 23 (6) (b) van

hierdie. Qoreenkoms aansoek om sodanige boek gedoen is, -

- en sodanige nommer moet deur die Raad aangeteken word
teenodr die naam van die werknemer aan wie sodanige
nommer ‘toegeken -is;

» g waterdzgte skmhng wat stew:g toege-

sluit..kan word, met ’n houtvloer en die nodige was- en

latrineruimte; ‘en  daarbenewens moet kampbeddens en

‘matrasse deu: die werkgewer verskaf word;

» bouwerk ™ enige bouwerk soo:tgelyk aan of voortvloelend'

-uit_geboue, en omvat dlt— : . '

(a) enige gedeelte van /n gebou hetsy dit - afsonderlik of '

saani met enige ander gedeehefgedeeltes van 'n gebou
‘opgerig of gebou is; en
(b) grens-, tuin- en keermure, . monumente en gedenk-
_tekens van alle soorte,
- beg_taafplaasgggenktekens,

artikels opvul met n sementmengsel en die. -voor-

o {1\?) hoepelyster; staal- of draadverstywmgs aanbrmg__..

(i ‘bryvulling van voeg en die bpvul van die a.gter-__

preserveerl'ni;:ldel

of hoér . gegradeerde Werkers help,'
wanneer nodig, sonder Om dieselide. werk te doen o?
werk wat .omskryf word as dié van: ’n -operateur -of "

bestaan en wat:

enigeen wat gebruik word om:

enigiemand wat gebruik word in emgeen van of

skuLflafelskuur- _

¢ “gpitable

S

ultgesonderd grafstene en-| . -

“lock-up ”
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(vm) sandpaper of a gi*ade not: ﬁner than Oakey

. No. Strong 2"or- equwa!ent -may-be -used for an

of the above cleaning processes, but ©o brush

-. ~ other than. scrubb'ng b]'elshes or w1re brushe
- -may. be used; ) T - :

(o) baggmg down walls and c\eﬂmgs,

_(p) (D cutting- seaﬂfo[d poles and props by two hande
C- . osaw; ;
(i) cutting - damp’ course and placmg “in posmcm'

{iii) cutting” of toothmg and 1ndents for pomtm

' brickwork;

Co (i) cuttmg hoop 1ron bending arrd haﬁng, )
. .-(v) cutting, drilling, chasmg and. pluggmg JI’I bnc
S and concréte;

(vi) cutting of . rooﬁng tiles w:th tile' h“and cuttln

* machine; : P

q} drawmg off: rnatenal from a,ll wood workmg m&cbme'
(r} eiecting ho:sts under superwsron, )

- () ﬁllmg in biemishes of “the. facc of ﬁmshe
. articles - using cement mixture . ‘and rubbing th
“face with a piece of sacking or brush;, - -

(11} filling -in joints between joint of bnck and’ co:

‘crefe beam under- supervision;

(iii) filling in joints and ‘cleaning off a{l wall_'tile
. including jointing and pointing" of glazed tiles;.
+ . (iv) fixing hoop. iron -steel- -or w::re stiﬁeners t

o strengthen shuttering; '

0 (1) grouting in joints and ﬁllmg\ backs of stoncwor

after fixing;
(11) Gﬁmutmg in -bricks" and ﬂoor tiles and cIeanIn
0

> W

(1) hmstlg_ing shuttermg and placmg i - pasmon bl.
not

(i) hoisting of steel. and laymg mto posmon undc

- .. . 'supervision; , -

(v) priming of surfaces w1th bltumemstlc or watea‘prooﬁn
© solutions; .

(w) raking out of brick ]omts and preparatwm of surfaée

for: plastering; ; .

(0 stripping shuttering under’ supervsswn, : 3

“(y) treating timber with 'preservative - under superv:smn, :

(%) assisting 'artisans. or higher graded. workers | whereve

necessary; but -not to perform eqial. ‘work - or wor

defined as that ‘on_an- operator, or lab(mren .grade ]

)

= Iabourer, grade 1" means ‘any person who' is eng'lged unde
~ supervision on. all or any of the fo]lowmg,_ £ LT

(a) supervisor of Iabourem, : 2 G i

(b} operator’ of a hoist; - ' i
(¢) operator of a concrete or’ ‘mortar mlxer or/any s1rmia
' -machine; :

d) caulking of .}omts in drains; &

() feeding material to roller—ied wood-working machme
§ under supervision;
means any  shed, room, workshop, Iactory )
similar place, constructed of four »walls and . roof,- whicl
can be securely locked, to provide -a' ‘place for the safe
‘Keeping of employees’ tools and workmg .clothes; -
“nightwatchman andjor patrolman ” means any person eéngage
_ in guarding premises, buildings, gates or other property;’
“ opérator ¥ means any person who is engageﬁ in al] or am
of the following capacities:— s

(a) Driver of a mechanlca] vehu:lc, R

(b) operator of floor sand-papering machine; )

. {¢). operator of a power driven tile-ciiting machme-

“(d)- operator of a mall and biax or similar type of portablu
5 spinner on slate or terrazzo- surfaces; L

(e) operate a beli-driven slxdlng—table sandlng machme'

“ overtime ” means all time worked in excess of the hour

prescribed in clause 8 (1);

“ piece-work ” means any “system cf work under whlch ﬂl
minimum. wagé to which an employee is entitled is calcu
lated solely on” the  qiantity or: output  of wonc -dony
irrespective of the-time spent on “such work .

% registered holiday fund number * means, the, conmbuhon bool

number allotted to an employee by the Council when- applica
tion is made for such a contribution book, in. terms.o
clause 23 (6) (b) of this Agreem“nt ‘and which number shal
.be recorded by the Council against the ‘name of the cmployac
to whom such number was allotied; it
sleeping .accommodation™ means - a waterproo
. shelter capable of being securely locked, ™ with a. wooder
floor -and necessary - washing -and lévamry accommodation
and in addition- stretchers and mattresses will be supphe(
by the crnpioyer,
“structure ' - means any. constructton in thc nature of o
mc1dental to but]dmgs and shall include— - :

" () any portion. of ‘a bu:]dm.g,, whether erec:ed ‘0]
constructed separately or in. COI‘I]UIICt]DIl w1th am
other pomon(s} of a: bu11dmg, -and ke

(b) boundary, ga.rden and” retamlng walls, monum.cnts«, anc

_- - mefnoridlsof all types, excludmg gravestones -anc
cemetery memorlals, - e .
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,» toesighouding ”, tensy strydig met die samehang van die
omskrywing ,, arbeider, graad 1" gelees met die omskrywing
van ,, arbeider ” of met enige ander spesificke bepalings van
die Ooieenkoms, die toesighouding van 'n werkgewer of van,
'n werknemer wat ‘n besoldiging ontvang van minstens di¢
voorgeskryf in subklousule 4 (1) (d) van hierdie Ooreen-
koms. Die daad van toesighouding beteken om binne so ‘n
afstand van die werk waaroor toesig gehou moet word, te
bly dat alle besonderhede van sodanige werk redelikerwys
in die oog gehou kan word;

, taakwerk ” enige werkstelsel waarvolgens die " minimum
hoeveelheid werk wat in 'n bepaalde tyd verrig of gepro-
duseer moet word, vasgestel word as ’n vooiwaarde van die
loon voorgeskryf in klousule 4 van hierdie Ooreenkoms;

,, kwekeling” 'n werknemer wat ’n opleidingstydperk deur-
maak ooreenkomstig die bepalings van die Wet op Oplei-
ding van Ambagsmanne, No. 38 van 1951;

,loon ™ die uurloon voorgeskryf in klousule 4 (1) van hierdie
Ooreenkoms; met dien verstande .dat waar 'n_werkgewer 'n
werknemer gereeld 'n hogr bedrag betaal as dié voorgeskryf
in klousule 4 (1), dit sodanige ho&r bedrag beteken;

,,werkende werkgewer of vennoot” 'n werkgewer of ‘n
vennoot in 'n vennootskap of 'n direkteur van ’n maatskapp
—wat werk in die Bounywerheid verrig—wat self wer
doen wat soortgelyk is aan di¢ wat deur die werknemers in
die Nywerheid verrig word.

4. Lowe.

(1) Behoudens die bepalings van subklousule (2), (3), (4, (5
n (6) van hierdie klousule, mag geen loon wat laer is as die
olgende, deur 'n werkgewer betaal en deur 'n werknemer aan-
eneem word nie:—

2 Per nur.
(@) Arbeiders...........v. Gl 13c
(b} Arbeiders, graad L......... ] 18-5¢
Ec OperatetrS. voven v vanrsaanans 22
J) Ambagsmanne in alle ambagte 80c

(e) Nagwagte en/of patrolliemanne R1.10% per dag.

(2) Die voorgeskrewe lone sluit die lewenskostetoelaes in wat
w Oorlogsmaatreél No. 43 van 1942, soos gewysig, voorgeskryf
jord. Indien die lewenskostetoclae wat ooreenkomstig die
iepalings van Qorlogsmaatreél No. 43 van 1942, soos gewysig,
£ enige plaasvervangende of vervangende wetgewing hetaalbaar
;, verhoog word, moet die besoldiging wat hierin voorgeskryf
vord, dienooreenkomstig verhoog word; met dien verstande dat
lie verskil tussen die besoldiging hierin voorgeskryf en die
joreenstemmende besoldiging voorgeskryf in subklousule 4 (1)
@) van die Ooreenkoms wat gepubliseer is by Goewernments-
-ennisgewing No. 1467 van 20 September 1957, soos gewysig,
ir die toepassing van genoemde Qorlogsmaatreg€l of plaasver-
angende of vervangende wetgewing, tel as lewenskostetoelaes
sy die bepaling van die relevante aanpassings.

(3) Differensiéle lorie.—'n Werknemer wat op ’n bepaalde dag

Itesaam vir meer as een uur twee of meer klasse werk verrig
vaarvoor daar verskillende lone in subklousule (1) van hierdie
Jousule voorgeskryf word, moet vir al die ure op daardie dag
rewerk, betaal word teen die ho¥r of die hoogste loon.

(4) Betaling vir skofwerk.—Behoudens die’ bepalings van
tlousule § (3) van hierdie Qoreenkoms, moet 'n werknemer wat
n ander skof werk as dié binne die ure voorgeskryf in klousule
8) (1) van hierdie Ooreenkoms, die loon ontvang wat in sub-
dousule (1) van hierdie klousule voorgeskryf word vir 'n werk-
remer van sy klas, plus 10 persent.

(5) Betaling vir gevaarlike werk.—Benewens sy uurloon, moet
n werknemer minstens 10 persent van sodanige loon betaal
word ten opsigte van elke uur of deel van ’'n uur waarin hy
jevaarlike werk verrig. Vir die toepassing van hierdie sub-
lousule beteken ,, gevaarlike werk 7 enige werk—

(@) wat in enige wet, provinsiale ordonnansie, - munisipale
verordening of in enige regulasie ‘betreffende die Bou-
nywerheid, wat van krag is in 'n gebied waarin sodanige
werk verrig word, as gevaarlik geklassifiseer word,

{(b) wat op ’n hoogte van meer as 30 voet van die grond af
of van ’n swaaiende steier af of van 'n bootsman se stoel
af of op 'n dak of 'n skuifleer, aan 'n gebou of bou-
werk (uitgesonderd 'n nuwe gebou of bouwerk wat nog
opgerig word) uitgevoer word in verband met die opknap-
ping, verbouing. herstel of onderhoud van sodanige gebou
of bouwerk, die aanbring van verligting of die ophang
van feestooisels;

_{¢) wat aan ’n alleenstaande skoorsteen of staalbundel verrig
word op 'n hoogte van meer as 30 voet van die grond af=;

(d) wat in ou riole verrig word.

(6) Opskorting van diens—'n Werkgewer mag die diens van
'n werknemer opskort weens gure weer, en hy is nie vir die
betaling van enige besoldiging gedurende die tydperk van sodanige
opskorting aanspreeklik nie.

5. VERBOD OP STUKWERK EN TAAKWERK EN KONTRAKTE VIR
SLEGS ARBEID. .

(1) Die uitbesteding, deur werkgewers, of die verrigting, deur
werknemers, van werk op 'm sukwerkgrondslag of volgens enige
stelsel van betaling waarby die verdienste van ’n werknemer
gegrond of bereken word op die hoeveelheid werk wat verrig is,
word verbied. Die bepalings van hierdie klousule is van toepas-
sing ondanks die feit dat die werknemer 'n klein hoeveelheid
materiaal of uitrusting wat nodig is, mag verskaf,

6

“supervision ”, unless in conilict with the context of the
definition of * labourer, grade L” read with the definition
« Labourer ®, or with any other specific provisions of the
Agreement, means the supervision of an employer or of an
employee receiving remuneration at a rate not less than
that prescribed in sub-clause 4 (1) (d) of this Agreement.
The act of supervising means remaining within such a
distance of the work to be supervised that all details of
such work can reasonably be observed;

*task-work ¥ means any system of work under which the
minimuom quantity or output of work to be done in a
specified time is fixed as a condition of the wage prescribed
in clause 4 of this Agreement;

“{rainec” means an employee serving a period of training in
terms of the provisions of the Training of Artisans Act,
No. 38 of 193%;

“wage” means the hourly wage prescribed in clause 4 (1)
of this Agreement provided that where an employer regularly
pays an employee an amount higher than that prescribed in
clause 4 (1), it means such higher amount;

-“ working employer or partner” means any employer or any
partner in a partnership or director of a company which
carries out work in the Building Industry who himself
performs work siinilar to that carried out by employees
in the Industry.

4, WAGES.

(1) Subject to the provisions of sub-clauses (2), (3), (4, (5
and (6) of this clause, no employer shall pay, and no employee
shall accept, wages at rates lower than the following:—

9 Per Hour.
(@) Labourers....... e ey 13¢
(b) Labourers, grade L. .....oovvvnnne 18-5¢
(¢) Operators............ 22c
(d) Artisans in all trades. .......... i

80c
(¢) Nightwatchmen and/or patrolmen R1.104 per day.

(2) The wages prescribed shall include cost of living allowances
as prescribed in War Measure No 43 of 1942, as amended. If
the cost of living allowance in terms of War Measure No. 43
of 1942, as amended, or any substituting or superseding legisla-
tion, is increased, the remuneration prescribed herein shall be
increased accordingly, provided that the difference between the
rates of remuneration herein prescribed and the corresponding
rates prescribed in sub-clause 4 (1) {a) of the Agreement published
in Government Motice No. 1467 of the 20th September, 1957, as
amended. shall for the purpose of the.said 'War Measure or
any substituting or superseding legislation, count as cost of
living allowances in the determinaticn of the relevant adjustments.

(3) Differential Wage.—4An employee who on any day performs,
for longer than onme hour in the aggregate, two or more classes
of work for which difisrent rates of wages are prescribed in
sub-clause (1) of this clause, shall be paid at the rate of the
higher or highest wage for all the hours worked on that day.

(4) Payment for Shift Work—Subject to the provisions of
claugse 8 (3) of this Agreemeni an employee working amy shift,
other than within the hours prescribed in clause 8 (1) of this
Agreement, shall be paid at the rate of the wage prescribed in
sub-clause (1) of this clause for an employee of his class plus 10
per cent.

(5) Payment for Dangerous Work—In addition to his hourly
wage, an employee shall be paid not less than 10 per cent of
such wage in respect of each hour or part of an hour during
which he is engaged in performing dangerous work. For the
purpose of this sub-clause “dangerous work ” means any work—

(a) classified as dangerous in any statute, provincial ordinance,
municipal by-law or in any regulation relating to the Build-
ing Industry and operative in any area in which such
work is performed;

(b) performed at a height of more than 30 feet from ground
level on or from a swinging scaffold, boatswain’s chair,
or on a roof or extension ladder, on a building or structure
(other than a new building or structure in course of ersc-
tion) in connection with the renovation, alteration, repair
or maintenance of such building or structure, the erection
of illuminations or the hanging of bunting;

(c) performed on an independent chimney or siesl stacks ai a
height of more than 30 feet from ground level;

(d) performed in old sewers.

(6) Suspension of Employment—An employer may suspend
the empioyment .of any employee on account of inclement
weather and shall not be liable for payment of any remuneration
during the period of such suspension,

5, PROMIBITION OF PIECE-WORK AND TASE-WORK AND LABOUR-
OnLY CONTRACTS. i

(1) The giving out by employers or the performance by
employees of work on a piece-work basis or any system of
payment of labour by which earnings of an employee are based
or calculated upon quantity of work performed is prohibited.
The provisions of this clause shall apply notwithstanding the fact
that the employee may supply a small quantity of the material
or plant required. _



{2) Ondanks die bepalmgs van subklousule (1) en Dbehoudens
die ‘voorwaarde dat geen werknemer minder betaal mag word
nie as die bedrag waarop hy kragtens klousules 4, 8, 9, 23 en
24 van hierdie Qoreenkoms of doreenkomstig die bepalmgs van
enige ander ooreenkoms wat deur die jpartye aangegaan is, geregtig
sou gewees het, mag 'n werknemer ‘n werkgewer se besold[gmg
baseer op die hoeveelheid werk wat verrig of geproduseer is;
met dien verstande dat so 'n stelsel van besoldiging nie toelaat-
baar is nie behalwe in die vorm van ’n aansporingskema ten
opsigte waarvan daar ocoreenkomstig die bepalings van sub-
klousules (3) en (4) hieronder ooreengekomi is; en voorts met dien
verstande dat vakleerlinge nie toegelaat word om aan 's0 'n
aanspormgskema deel te neem nie.

(3} *n Werkgewer wat ’n aansporingskema wil inveer, moet 'n
gesamentlike komitee van verteenwoordigers van die bestuur en
die werknemers m die lewe roep wat coreen moet kom oor die
bepalings van 50 'n skema.

(4) Die bepalings van so 'n aaznsporingskema en alle latere
wysigings daarvan waaroor die komitee mag ooreengekom het,
moet op skrif gestel en onderteken word deur die lede van die
komﬂee en dit mag nie deur die komitee verapder of deur
enigeen van die partye begindig word nie (ensy die party wat die
skerma wil verander of begindig, skriftelik aan die ander party
kennis gegee het vir 'n tydperk waaroor die partye ocreen mag
kom wanneer hulle so 'n goreenkoms aangaan.

(3) (a) Geen werkgewer mag werk op 'n Lontrakgronds]ag van
,» sleas arbeid ' uitbestee nie.

(b} Geen werknemer mag werk op so 'n grondslag verrig nie.

6. BETALING VAN LONE EN OORTYDBESOLDIGING.

(1) Behoudens andersluidende bepalings in hierdie Qoreenkoms,
moet alle lone, oortydbesoldiging en alle ander besoldiging week-
iiks in kontant betaal word op Vrydae of by diensheéindiging
as dit voor die gewone betaaldag van die betrokke persoon
plaasvind. As die skriftelike toestemming van die Raad vooraf
verkey is, kan ce;aimos egter op ander das as Vrydac geskied.

Wanneer Vrydap 'n vakansiedag in die Nywerheid is; moet
betaling geskied op die Donderdag wat dit voorafgaan.

(2) Lon oortydbec;oldagmg en alle ander besoldiging moet voor
of op die slumngstya op die betaaldag zan die werknemers oor-
handig word in verseélde koeverte waarop die naam van die werk-
nemer en werkgewer, die totale getal ure gewerk, met inbegri ]E
van oortydwerk, die bedrag wat aan loon betaalbaar is en al
aftrekkings wat gemaak mag wees, en die bedrag wat ingesluit
is asook die datum van betaling, gemelcl moet word, Sodanige
koevert of houer bly die eiendom van die werknemer.

(3) Boetes en aftrekkings—n Werkgewer mag niec sy werk--

nemer beboet nie, en met uitsondering van die aftrekkings hier-
onder genoem, mag hy geen bedrag van sy werknemer se besol-
diging- aftrek of by wyse van skuldvergelyking terughou nie:—

(a} Die aftrekkings genoem in klousules 18, 23 en 24 van
hierdie Qoreenkoms;

(b) met die skriftelike toestemming van sy werknemer, aftrek-
kings vir siektebystands-, versekerings-, spaar-, voorsorgs-
of pensioenfondse;

{c) die aftrekking van enige bedrag wat 'n werkgewer mgevolge
of kragtens 'n wetteregtelike bepaling of bevel van' ’n
bevcegde hof moet mazk of toegelaat word om te maak;

{d) wanneer 'n werknemer daarmee instem of wanneer daar
ingevolge die bepalings van die Naturelle (Stadsgebiede)
Konsolidasiewet, 1945, of die Naturellearbeid Regelings-
wet, 1911, van hom vereis word om etes en/of huisvesting

van sy werkgewer aan te necm, 'n aftrekking van hoogstens

die bedrae hieronder gemeld:—

Per Per
. week.  moand.
Etes.,... PR e it e e S [ R1 73¢ '
}imsvestmg ........ crraeeenanarae.  20c RO 86ic
Eles en huisvesting. ... cvvveinvnnn. 60c R2 60c
(¢} Met die skriftelike toestemming van 'n werknemer, aftrek-

kings ten opsigte van ledegelde vir 'n vakveremgmg

(4) Fremmms—(}een bedrag ten opsigte van die indiensneming
of opleiding van 'n werknemer mag regstreeks of- onregstreeks aan
*n werkgewer betaal of deur hom aangeneem word nie.

(5) Behoudens die benalmgs van klousule 10 van hierdie Oor-
genkoms, moet 'n werkgewer in gevalle waar die bepaLngs van
subklousule (1) van hierdie Mousu]e nie nagekom word nie, by
die bedindiging van die diens van ’n werknemer, aan sodanige
werknemer alle loon, toelaes en ander besoldfgmg tot op die
tydstin waarop sodanige b“tahng gedoen word, betaal ten opsigte

van eike uur of gedeelte van ’n uur gewerk vanaf die tyd van

diensbeéindiging tot die tydperk waarop die ﬁna]e betaling gedoen
word.

7. REISTOELAE, VLRVDER, REISTYD, SLAAPFLEK EN FPLATTELANDSE
WERK.

(1) Wanneer daar gewerk word op 'n plek gele€ binne ’n
gebied waarop hierdie Qoreenkoms van toepassing is, maar nie
binne ’n straal van drie myl vanaf die vernaamste poskantoor
van die dorp waarin die hoofkantoor van die werkgewer geled
is nie. moet genoemde werkgewer aan 'n werknemer wat met so
n werk besig is, 'n toe]ae betaal van 21 sent vir elke half (4)
my!l of gedeelte van ’n half my! van die afstand anderkant
sodamge straal van drie myl

Die toelae is daaghks vir zgen rigting betaalbaar; met dien
'verstande dat in die geval van 'n werknemer wat werk onderneem
‘in 'n dorp wat nie voor die begin van sodanige werk die setel
van sy onderneming was nie, die terrein van sodanige werk vir

die duur daarvan geag word sy hoofkantoor te wees met betrek-

‘king tot enige Werknemer ‘wat in’ sodamge dorp in diens geneem
word. ;

beyond such three-mile radius.
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{2) Notwithstanding the provisions of sub-clause (1) and subje
to the condition ‘that no employee may be paid less than ﬂ
amount he would be entitled to in terms of clauses 4, 8, 9,
and 24 of this Agreement, or in terms of any other agreeme
entered into between the parties, an employer may base :
employee’s remuneration on the quantity or output of wo
done; provided that no such system of remuneraiion shall |
perrmsstble except in the form of an incentive scheme the tert
of which have been agreed upon as set out in sub-clauses (3) a1
(4) hereunder; provided further that apprentices shall not |
allowed to participate in such incentive scheme. 4

(3) Any empioyer who wishes to introduce an incentive schen
shall set up a joint committee of representatives of the manag
ment and the employees which may agree upon the termns of at
such scheme.

{4) The terms of any such incentive scheme and any subseque
alteration - thereto which may have been agreed upon by ti
commitiee shall be reduced to writing and be signed by tl
members of the committes, and shall not be varied by the cor
mittee or terminated by either party unless the party w;;hmg
vary or termipaie the agreement has in writing given the oth
party such potice as may be agreed upon by the partiss whe
entering into such agreement.

(5) (@) No employer shall give out work on a labour-on
contract basis.
(b) No employee shall perform’ Work on such a bafls

6. PAYMENT OF WAGES AND OVERTIM'E

(1) Except where otherwise provided in this Agreement, ¢
wages, earnings for overtime and all other remuneration she
be paid in cash weekly, on Fridays or on termination of emplo
ment if this takes place before the ordinary pay-day of the persc
concerned. Payments may, however, be made on days other the
Fridays with the prior consent, in wntmg of the Council.

When Friday is 'a holiday in the Indusiry, payment shall 1
made on the Thursday preceding.

(2) Wages, earnings for overtime and all other remuneratic
shall be handed to employees not later than finishing time ¢
payday, in sealed envelopes bearing the name of the employ
and employer, total number of hours worked, including overtim
the amount of wages payable, any deductions which may har
been made, and amount enclosed, and also the date of paymer
Such envelope or container shall remain the prop.,rty of
emplpyee

'+ {3) Fines and Deductions—An employer shall ]evy any fine
agalnst his employee nor shall he make any deductions, or caus
a set-off to be made against any debt, from his employee’s rem
neration other than the followmg‘-—

“(a) Deductions referred to in clauses 18, 23 and 24 of th

Agreement;

(b) with the written consent of his emplovee, a deduc"mn fi
such benefit, insurance, savings, provident or pension fund

(¢) a deduction of any amount which an employer by ar
statutory law or any order of any competent court
required or permitted to make;

(d) when an employee agrees or is reqmred in terms of tt
Natives (Urban Areas) Consolidation Act, 1945, or t}
Native Labour Regulation Act, 1911, to accept. boa
and/or lodgings from his employer, a deduction m¢
exceeding the amounts specified hereunder:—

Per Week. Per Mont.
40c

BoarG:ssigsmiisaay i VG RI T3¢
Lodging....oovcvvvanan R WA 20c RO 864
Board and Lodging.............. 60c R2 60c

(e) With the written consent of an employee, deductions i
respect of subscriptions to a ‘trade union.

(4) Premiums—No payment shall be made to or accepted b
an employer either directly or indirectlv, in respect of tt
employment or training of an employes.

(5) Subject to the provisions of clause 10 of this Agreemen
an employer shall in the case of non-compliance with sub-claus
(1) of this clause, on termination of employment, pay suc
employee all wages, allowances and other remuneration right u
to the time such payment is made, in respect of every workin
hour or part of working hours from the time of termination ¢
employment till the time of final payment.

7. TRAVELLING ALLOWANCE, TRANSPORT, TRAVELLING TIME,
SLEEPING ACCOMMODATION AND COUNTRY JOBS.

(1) Whenever a job is situated within an area to which thi
Agreement relates, and not within a radius of three miles fror
the principal post office of the town in “which the head offic
of the employer is sitnated, the said employer shall pay to an
employee who is working on such a job an allowance of 24 cenf
for every half (}) mile or portion of a half-mile of the distanc
The allowance shall be payabl
for one way daily; provlded that in the case of an employe
who undertakes work in-a town not being the town in whic
he had his, place of business prior to the commencement of th
job, the site of such work shall for the duration thereof b
deemed to be his head office in relation to any employec engage
in such town. )

E
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(2) 'n Werkgewer is* daartoe ‘geregtig. om in plaas van die
istoelae. wat ingevolge subklousule (1) van hierdie. klousule
staalbaar mdg wees, vervoer in albei‘rigtings te verskaf of daar-
sor te betaal. Waar spoorwégverveer gebruik word, is die reis-
:id dié vir die tweedeklas. ' = g '
(3) Reistyd val buite’ die werkure voorgeskryf. in klousule 8 (1)
in hierdie QOoreenkoms. >, )

(4) 'n Werknemer wat op’’n vervoertoelag geregtig is, is daartoe
sregtig om dit weekliks te ontvang. ¢
(5) Waar 'n werknemer op dieselide dag na meer as ecn werk

sstuur word om daar te gaan werk, moet daar vir die tyd wat |

sstee word.om van die een werk na die ander te reis, betaal

ord as tyd gewerk teen die loon voorgeskryf in klousule 4 van-

ierdie Ooreenkoms. .

(6) Die werkgewer moet ondergenoemde vervoertoclae en/of

selae vir slaapplek betaal aan 'n werknemer. wat hy na 'n

lattelandse werk stuur om daar' te werk:— .

(@) Waar -die- werknemer in staat is om elke dag na sy huis
.- terug te keer en dit wel doen—. " . -

" (i) die-koste van.’n daaglikse spoom'eg'fetoerkaartjie', klas |-

1L, in die geval van werknemers wat onder klousule

“4 (1) (@) van hierdie Ooreenkoms ressorteer, en die
koste van ’n daaglikse spoorwegretoerkaartjie, klas IIl,

_ in die geval van werknemers wat- ondér paragraaf (a),
=" 4b) en (c) 'van klousule 4 (1) van hierdie Qoreenkoms

ressorfeer. o i Woare
Daar word slegs vir die tyd gewerk aan 'n stuk werk,
* betaal. - T

(b) Waay die werknemer nie in staat is om elke dag na sy huis
‘terug te keer nie— -

geval van daardie werknemers wat onder paragraaf

* (d) van klousule 4 (1) van hierdie Qoreenkoms ressor-
teer, en ‘dic koste van 'n spoorwegretoerkaartjie, klas

. Ml in die geval van daardic werknemers wat onder
-~ paragraaf (a), (b) en (c) van klousule 4 (1) ressorteer,
» of in albei gevalle vervoer na en van die werkplek aan
die begin en einde van sodanige werk. Vir tyd wat
gedurende die gewone werkure deur 'n reis in beslag
geneem word, word daar betaal teen die uurloon van
die betrokke werknemer soos voorgeskryf.in klousule

- 4 van hierdie. Qoreenkoms; i L , s
(ii) :moect - geskikte slaapplek naby die werkplek ~verskaf
% .. word; so nis, moet 'n toelae van R1.25 per werkdag
in plaas.daarvan betaal word in die geval van daardie

werknemers wat onder ‘paragraaf (d).van klousule 4 () |,
van hierdie- Qoreenkoms  ressorteer, en 'n toelas van |-

25 sent per werkdag in die geval van daardie werk-
' nemers wat onder paragraaf (a), (b) en (¢} van klousule

74 (1) van hierdie Qoreenkoms ressorteer;
_° (i) is 'n werknemer wat daartoe in staat is om vir die
naweek huis toe te gaan-en om teen die gewone begin-
‘tyd op Maandag (of -op Dinsdag, as enigeen van die
wetteregtelike vakansiedae op 'n Maandag val) terug
te wees, in die geval van daardie werknemers wat
__onder paragraaf (d) van kiousule 4 (1) van -hierdie
‘Ooreenkoms ressorteer; geregtig op die koste van ’n

spoorwegretoerkaartjie, klas 1, oor naweke, en in die |
geval van daardie werknemers wat- onder paragraaf-

(@), (B) en (¢} van klousule 4 (1) van hierdie Ooreen-
koms ressorteer, is hulle geregtig op die koste van 'n
spoorwegretoerkaartjie, klas TIi; oor naweke, maar geen
bedrag word in plaas van sodanige vervoerkoste betaal
nie as die reis nie onderneem word nie.
ten opsigte van enige tyd wat gedurende sodanige
. naweké aan reise bestee’ word, betaalbaar nie.

8. WERKURE.

m (a) Behoudens die bépalings van subklousule (4) van hierdie
Jousule en klousule 9 van hierdie Qoreenkoms, mag ’'n werk-

ewer nie van sy ambagsmanne vereis of hulle toelaat om vroegr |

is 7.24 vm. of later as 5 nm. op ’'n bepaalde dag te werk nie,
m geen ambagsman mag aldus werk nie, en die ctenspouse most
raft 12-uur middag “tot 1-uur nm. duaur. = :

"(b) Ondanks die bepalings van paragraaf (a} van hierdie sub-
tlousule, mag 'n werknemer sy werkers en arbeiders toelaat om

sm 7 vm. te begin werk en om 5.12 nin. op te how op 'n bepaalde

lag, en die etenspouse moet om 12-uur middag begin en om 1-uur
im. eindig. ; ; ; .

“(¢) Ondanks die bepalings van paragraaf (¢) van hierdie sub-
dousule, mag ’n werkgewer nie van ’n nagwag en/of patrollie-
nan vereis.of hom toelaat om vir 'n langer tydperk.as twaalf
wgtereenvolgende ure op diens te wees of te werk: nie sonder 'n
jouse van twaalf uur waarin die werkgewer nie van hom mag

vereis of hom mag toelaat om te werk of op diens te wees nie.-

(2) (a) Die gewone werkure mag hoogstens drie-en-veertig uur
ser week van Maandag tot Vrydag wees.

" (b) Ondanks die bepalings van paragraaf (a) van hierdie sub-

klousule, mag die gewone werkure van werkers en arbeiders 46
per “week - wees bereken soos bepaal in subklousule (1) (b) van
hierdie klousule. R e

(3), () 'n Werkgewer mag werknemers in diens neem om twee

of drie skofte gedurende enige tydperk van 24 wur, uitgesonderd

Sondae, te werk, met dien verstande egter dat geen werknemer

meer as een skof in enmige tydperk van 24 uur mag werk .nie

behalwe op die voorwaardes voorgeskryf in klousule 9 van hierdie

Doreenkoms.

(i) die koste van 'n.spoorwegretoerkaartjie, klas Ti, in die .

Lone is nie’

_‘(2'I),-An'émployer shall be entitled to provi'dé or pay for trans- ‘

—port both ways in lieu -of the travelling allowance as may be

payable in terms of sub-clause- (1) of this clause. Transport by .
railway shall be at second class fare, ' ' :

(3) Time spent in travelling shall be outside the hours of work
prescribed in clause 8 (1) of this Agreement. ' '

(4) Any employee entitled to transport allowance shall be
§nt1ﬂed to payment therefor weekly. - | 2t

. (5) Where an employee is sent to work at more than one -
job on the same day, the time spent in travelling from job-to
job shall be paid for as time worked at the rates prescribed
in clause 4 of this Agreement, " ' 5 o

(6) The following transport allowance and/or allowance féf
sleeping accommodation- shall be paid by an employer to an

. employee sent by him to work on a country job—

* (@) where the employee is ahle to and does return to his home
every day— ’

@) ‘in the case of employees falling under clause 4 (1) (d)
of this Agreement, a return second-class railway fare
daily, and in the case of employees falling under ‘para-
graphs- (a), (b) and (c) of clause 4 (1) of this Agree-
ment, a third-ciass railway fare daily: Only time
~worked on a job shall be paid for.

(b)) Where the employee is unable to return to his home daily—

(i) in the case of those employees falling under paragraph .

(d) of clause 4 (1) of .this Agreement, a second-class’
return railway fare and in the case of those employees
‘falling under paragraphs (g), (b) and (¢) of clause 4
(1), a third-class return railway fare, or in either .case
transport to and from the place of work™ at the
" beginning and termination of such work, Time
occupied in travelling during the ordinary working
hours shall be paid for at the hourly rate of wages
of the employee concerned, as prescribed in clause
4 of this Agreement;

(i) suitable sleeping accommodation in proximity to the
- place of work shall be provided.- Alternatively in the
case of those employees falling under paragraph (d)
of clause 4 (1) of this Agreement, an allowance of
R1.25 per working day in leu thereof and in the case
of those employees falling under paragraphs (a), (b)
-:and.(c) of clause 4 (1) of this Agreement, an allowance

of 25 cents per working day in lien” thereof; .

(iii) an employee able to proceed. to his home at the week-
end and returning by the ordinmary starting time on
Monday (or on Tuesday if any of the statutory
holidays fall on Monday) shail be entitled, in the case

_of those employees falling under paragraph (d) of

clause 4 (1) of this Agreement to a second-class return

- railway fare at week-ends, and in the case of those
employees falling under paragraphs (@), (b) and (c)

of clause 4 (1) of this Agreement, to a third-class

return railway fare at week-ends, but no payment in

* lieu of such fare shall be made if the journey is not
undertaken.© Wagss shall not be payable in respect

of any time spent in travelling during such week-ends.

* 8. Hours oF WORK.

(1) (@) Subject to the provisions of sub-clause 4 of this clause
and clause 9 of this Agreement, an employer shall not require
or allow artisans to ‘work and an artisan shall not work earlier
than: 7.24 a.m. or later than 5 p.m. on any one day and the
break for lunch .shall start at 12 noon and shall continue to 1 -
p.m. : 3

* (b) Notwithstanding the provisions of paragraph (a) of this
sub-clause, an employer. may permit operatives and labourers
to commence work at 7-a.m. and finish at 5.12 p.m. on any one
day and the break for lunch shall start at 12 noon and shall
continue to 1 p.m. i i :

(¢) Notwithstanding the provisions of paragraph (@) of -this
sub-clause, an employer shall not require or permit a night-
witchman and/or patrolman to work or to-be on duty for a
longer period than twelve consecutive hours without an interval
of twelve hours during which the employer shall not require
or permit him to work or to be on duty. ”

"(2) (@) The ordinary working hours shall not exceed forty-
three hours per week from Mondays to Fridays.

(b) Notwithstanding the provisions of‘ paragraph (a) of this.
sub-clause the ordinary working hours “of operatives and
labourers may be 46 hours per week calculated as provided in
sub-clause (1) (b) of this clause. o

(3) (@) An.employer may engage employees to work two or
three shifts during any period of 24 hours except on Sundays,
provided, however, that no employee shall work more than one
shift in any period of 24 hours:except under conditions. prescribed
in clause 9 of this Agreement. - . o R

R
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S -.(b?, Waéi":..daar-f drié: ;skdffe; ___ge'w'eﬂi ivoi‘t_l,-: moet ecn___'\:raﬁ"' die.
skofte gewerk word: binne die ure voorgeskryf in’subklousule (1)
~~yan_hierdie: klousule.- Waar daar slegs twee skofte gewerk-word;

mag 'n- werknemer. in di¢ geval van die- eerste. skof nie vroefr |
© a8 ‘6 vin. begin’ of later -as 3 ‘nm. eindig nie, en in di¢ geval -

van 'die ‘tweede ‘skof ‘vroeér as 3 nm. begin" of later as* 12-uur
‘- middernag eindig nie; 'n. werknemer wat 'n ander-skof werk as
. dié voorgeskryf in subklousule '(1), -moet ooreenkomstig die

- - bepalings van' klousule 4 (4). van “hierdie Ooreenkoms betaal s

word., . i ol Gt BT gl s ‘

. -(c) Voordat 'n werkgewer werknemers in <diens. neem om twee
of meer skofte te werk, moet hy die Raad skriftelik van sodanige
voorneme in kennis stel ‘en’ meld: wat die ure: vir- elke skof sal
wees. T N

" (4) Geen werknemer _ of ‘_'_\.\'_réikéndt:tf{véfkgéwﬁr mag buite die

ure voargeéskryf in: of vasgestel coreenkomstig die bepalings van-

‘hierdie ' klousule: of op Saterdae  of - Sondae, Hemelvaartsdag,
Geloftedag, Kersdag, :Nuwejaarsdag, Goeie. Vrydag ' of Paas-

“imaandag '~ of . gedurende 'die -vakansietydperk . voorgeskryf in’

klousule 23 van hierdie Ooreenkoms, enige werk -in’ ‘die’ Bou-
- frywerheid, “hetsy teen besoldiging of  nie, vra, ondernesm of
* ‘verrig nie, hetsy vir-ey eie rekening of ten behoewe van ‘n ander
" persoon.:of persone, tensy. die skriftelike toestemnming ,van die

. werkgewer mag, werk slegs .vir homself. verrig.

* .'Raad vooraf verkry is, maar .sodanige werknemer of werkende.

9 OORTYD.

(1) ’n ‘Werkgewer mag nie van 'n werknemer. vereis of hom

. _ toelaat om ooityd te werk nie, behalwe—

" ‘(@) met die_skriftelike toestemming van die Raad, waar die
. middag op die besigheidsdag waarop sodanige .oortyd verrig
.. .. moet word of, in die geval van werk wit op 'n Saterdag
of 'n _Sondag verrig moet word, voor 12-u}1r'_m_1dc_lag op
die vorige Donderdag skriftelik by die Raad ingedien word.

(i)-Sy naam én adres; - -
(i) die aard van die werk wat uiigevoer moet wordy

* (iii) die plek waar; die datum waarop en di¢ tye wanneer

o - die werk begin en voltooi sal word; 45 Do
.. (iv) die getal en klasse werknemers daarby. betrokke;
- (v) die redes. waarom 'die werk verrig moet word buite
i+ -0 die- ure -voorgeskryf in subklousule (1) .van klousule
'8 van hierdie ‘Ooreenkoms;~ = 0 - ¢ -

5 L + V

7 L(BY'in’ die” geval. ‘van’ noodwerk, wanncer ‘dic wetkgewer wat
sodanige’ werk -laat Verrig- hef, nie later ni¢ as' 1 nm. op-
" . die Raad se eersvolgende besigheidsdag ’n skriftelike ver-.

klaring- wat die. volgende besonderhede bevat, ‘by di¢- Raad
- moet JindiemT—- o T S Lo
- (i) Sy naam en adres; : .~ * £ e .t
- (i} -die--aard- van. die werk wat.uitgevoer is;

 (iii)-die plek waar; die datum-waarop en die. tye-wanneel"i

. die werk begin en voltopi is; = - 3
(iv) die getal .en klasse werknemers. daarby- betrokke; .
(v). die rede ‘waarom -daar nie ingevolge -die bepalings van
. paragraaf () van hierdie subklousule .om toestem-
- ‘ming aansoek gedoen is- mie. = . T

{3) Daar moet dan alle werknemers vir wie lone in klousule |’

4 (1) @, ), (¢) en (d) van hierdie Oorcenkoms voorgeskryf
word, oortydbesoldiging betaal word teen— : - :

(a) die nurloon ten opsigte van dic eerste nur oortyd per dc}ag.
- en’

gewerk vanaf Maandag tot en met Vrydag met
verstande dat- daar, benewens hul uurloon, ook onder-
‘genoemde’ bedrae “ten opsigte - van . di¢ vakansiefonds-

élke nur of gedeelte van °n iwr wat hulle” ooreenkomstig
die bepalings van hierdie paragraaf gewerk het:— -
© () Arbeider ... } '

© (i) Arbeider, Braad T .o v sr wn e e 1:00 sent
QD) WEEKEE v cve soe aas wie vee ees ven wve wert 1425 seDE
(iv) Ambagsmanne in -alle ambagte .., ... ... 5-95 sent

(b) Een en 'n kwart maal sy uurloon ten opsigte van elke vur
-" rof gedeelte van 'n uur— ' s -
(i) langer -as ‘een wur oortyd gewerk per- dag vanaf
. Maandag tot Vrydag; s
‘(i) gewerk voor 12-uur middag op Saterdag. . .
(c) Een en ’n derde maal sy uurloon ten opsigte van elke uur
- of gedeelte van 'n uur— o -l
- (i) gewerk na -12-uur -middag op Saterdag; ’
(ii) gewerk- op Sondag en-tot. 7.00 vm. op Maandag;
© (ili) gewerk op die openbare vakansiedae voorgeskryf in
_° klousule 23 (3) van hierdie Ooreenkoms;

(iv) gewerk gedurende die vakansietydperk voorgeékr_yf m

klousule. 23 (1) van hierdie Ooreenkoms,

" (3) Die gewone werkure plus. oortydure mag .in geen géval.
meer as 56 uur per week beloop mpie. Geen werknemer mag toe- |

gelaat -word o meer -as- vier uur. op ’'n bepaalde werkdag
_oortyd- te ‘werk nie. ' _ S s T4
™ (4) 0 Werkgewer wat van “ii wetknemer vereis of hom toelaat

om oortyd. te werk mnadat die Raad® of sy agent vereis het dat-

. sodanige -oortydwerk gestaak moet. word, begaan 'n oorfreding.

.

| intention and -shall . state

| "wdrk ~overtime except—

vereistes van  dié -besondere. geval oorweging vereis, en.
" .aanseek om sodanige -toestemming moet voor 12-uur:

" Die applikant moet die volgende besonderhede meld:— |

I deliver to the

betaling voorgeskryf by paragraaf (b) -en (d) van sub-
 kiousule ' (4) van’ klousule 23 van hierdie” Qoreenkoms, -
-, aan Sodanige werknemers betaal word ten opsigte van | -

v veis 0075 sent |

i (b): Where. three - shifts are. .being -worked. one : of . the ' shifti
.shall “be’ worked. within - the times- prescribed ' in _sub-clause (1)
of this clause. - In the case. wheré two shifts’ only- dre worked
an: employee shall not start work earlier than 6 a.m. or finist
later than 3 p.m. for the first shift or start work- eaflier ‘than
3 pam. or finish later than: 12. midright for- the second shift; ar
- employee. working any shift .other -than, theshift laid down. ir

| ‘sub-clause- (1)- shall be paid in accordance. with.'the provision:

of clause 4 (4) of this "Agreement. e 7

(¢) An employer, before employing .employees to:work in any
two or miore shifts shall- notify the Council, in writing, of suck
the hours in which ‘each shift- shal

be worked.

_ (4). No employee or working employér shall solicit, uridertake
cor .perform -any work in the' Building - Industry, whether’ fo:
‘remuneration or not, outside ‘the hours. prescribed :in"or “as may
be laid ‘down’in accordance with' this clause, nor on’ Saturday:
.or -Sundays, Ascension Day, .Day. of ‘the Covenant, Christma:
- Day, New Year’s-Day, Good Friday or - Easter- Monday; o1
during the holiday period prescribed in clause. 23 of thi
Agreement, either on his own; account-or. on behalf .of any othes

| person: or pérsons, unless the consent of the Council has firs

‘been obtained, in writing,-save that such emgployee or’ working
‘employer may perform work for himself only. .-.... . .

b ovimme s C 20 TR

(1) An employer shall not require or allow an eémployee’ t¢
(¢) with the written permission of .the .Council “where the
. exigencies of the particular c¢ase demands- consideration
= application  for which -shall. be -lodged with the Counci
7 in* writing before 12 ‘noon on the business, day on whick
“.such.overtime is to be worked Tor, in the case of work
. to be performed omn-a Saturday or a Sunday; before 12
noon .on ‘the Thursday preceding. -~ The -applicant shal
state—', - ¢ S g 1 SR

.' (D) his name and address; . 542
" (i) the nature iof the work to be éxecuted; ~ . .
(iii) the place -where, the date on which- and the ‘time:
* " when it is to be commencéd and-completed;, . -
" “(iv) the -number wand categories of employees-involved; .
¥ (V) the reasons why it should “be -executed- outside the
" - hours preseribed -in sub-clause (1) of clause 8 of this
e 7o Agréement. - e e e L 5
" 7(b) in the case of emergency work, in which case the employer
g " who caused such’ work to be executed shall; ot later. thar
T pm on the Council’s néxt succéeding: business  day
.Council’ a_ statemént " in ~writing -setting

forth— :

" (i) his'name and address; - .
" (ii) the mature of the work executed: . e
(iii) the place where, the date on which and the time:
. when it was commenced and completed; 7 " -
- (iv).the number and categories of employees involved;
© (), the reason why permission was not-applied for in term:

i

- "of paragraph (a) of this sub-clause.

- (2) 6v.e_r§imc-- shall be paid to all em}gl{}y.e,es for’ whm;'l .wagei
are’ prescribed in -clause 4 (1) (a), (b), (c) and (d) of thit
Agreement at the rate of— = SR e TR
. {a) the hourly wage in respect of the first hour overtime workec

“per day- from ‘Mondays: to Fridays, inclusive; providec
. that those employees. shall also. be. pdid in. addition tc
~their hourly wage, the amounts set forth hereunder, being
.in respect of the Holiday Fund payment prescribed ic
terms of paragraphs (b) and (d) of sub-clauses (4) of clause

.. 23 .of this Agreement, in- respect- of -each hour 'or pari

_of an hour worked in terms of this paragraph;” =
0 LEBANTED ot e, e e dee we 0275 et
(i) Labourer; grade I .0 ... ... ... ... ... 0 1700 cent
(1i1) "OPErator ....... 5% sie wpei wie oad oo v 125 cents
+- (iv) Artisans in all‘trades .., ... ... .t . 5095 cents

(b) one and a quarter times his hourly wage-in Tespect -of each

hour of part of an hour worked; SR AR
(i) in éxcess of one hour overtime per day from Mon-
~days to Fridays; goan W W n s
(if) prior to noon on Saturdays;” - CEE
. (c) one and a third times his hourly wage ‘in fespect of each
- hour or part of an hour worked; ke o
" () after noon' on Saturdays; - TN
(i) on Sundays and until 7.00 ‘a.m..on Monday; -
(iii)-on the Public Holidays prescribed.in clause -23 (3]
. of this Agreement; TR BT
(iv) dufing the holiday period -prescribed in. clause 23 (1
© o .. of this. Agreement. S s T T
(3) The ordinary working hours plus overtime shall, in no-case
exceed 56 hours per week. No employes shall-be permitted. to
work more than four hours overtime in any one working day..
. . (4): An.employer whp requires or permiis ‘an _employee - to

work overtime, after the Council or it agent has required the
discontinuance . of such overtime, shail be guilty of an’ offence



’
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10. DIENSBEEINDIGING..

(1) 'n Werknemer wat 'n verbintenis met 'n werkgewer wil
sdindig en 'n werkgewer wat die Gienste van "n werknemer wil

@indig. moet minstens een uur vooraf van sodanige diens-

sindiging kennis gee aan die werkgewer of die werknemer, na

sdang van die geval, met dien verstande dat diens in geen geval

sor die gewone sluitingstyd mag eindig nie, behoudens—

(@) die reg van 'n werkgewer of 'n werknemer om diens sonder
kennisgewing te bedindig om °n, regsgeldige rede; of

(b) die bepalings van ’n_skrificlike ooreenkoms tassen die
werkgewer en die werknemer waarin daar ’n langer tyd-
perk beding word as dié wat hierin voorgeskryf word,

(2) Me¢ uitsondering van 'n werknemer wat minder as vyf dae
swwerk het, moet 'n werknemer wat as 'n timmerman of skryn-
erker in diens geneem is, gedurende die kennisgewingtermyn
moem in subkiousule (1) van hierdic klousule, tocgelaat word
1 sy gereedskap in orde te bring; andersins moet 'n werknemer
Jftien minute tyd voor die shiitingstyd op die dag waarop sy
ens besindiz word gegee word om sy gereedskap weg te pak.

(3) 'n Werknemer wat aan ’n werkgewer kennis gee, moet—

(a) gedurende die minimum termyn van sodanige kennisgewing
werk aan die werk waarvoor hy in diens geneem is;
(b) wanneer hy vercis dat die loon aan hom verskuldig, by
dienshedindiging betaal moet word, die werkgewer kennis
gee by die gewone begintyd op die dag van sodanige diens-
betindiging.
(4} Geen kennisgewing van diensbegindiging word vereis mnie
nsy die betrokke werknemer vir minstens drie agtereenvolgends
e by dieselfde werkgewer gewerk het.
(5) Indien ’n werknemer ophou werk sonder omn aan sy werk-
swer kennis te gee soos voorgeskryf in subklousule (1) van
ferdie kicusule, mag die werkgewer ten opsigte van die termyn
in sodanige kennisgewing °'n bedrag gelyk aan die loon wat
igevolge klousule 4 van hierdie Ooreenkoms betazlbaar is,
firek van enige loon wat sodanige werknemer nog mag toekom.
(6) Ondanks die bepalings van subklousule (1) van hierdie
lousule, moet n werkgewer, aan die cen kant of 'n nagwag
1/of patroilieman, aan die ander kant, wat sy diens wil beéindig,
4 uur vooraf kennis gee in gevalle waar sodanige werknemer
sinder as 14 dae in diens was, en daarna moet een week vooraf
ennis gegee word. y
(@) By diensbegindiging moet die werkgewer aan 'n nagwag
en/of patrollieman sy jaarlikse verlofgeld betaal ten ops gte
van enige tydperk van verlof wat hom toekem maar wat
nie voor die datum van diensbegindiging toegestaan is nie,
en in die geval van 'n nagwag en/of patrollieman wat vir
minder as 12 (twaalf) maande na die datum van sy diens-
aanvaarding in diens was, 'n pro rata gedeelte van sy
jaarlikse verlofgeld, bereken teen 13 maal 'n dag se loon
vir elke voltooide maand diens by dieselide werkgewer,
(b) Enige bedrag wat ingevolge subklousule (5) (a) van hierdie
klousule aan ’n nagwag enjof patrollieman betaal word,
moet. bereken word op -die besoldiging wat hy onmiddellik
voor die datum van diensbedindiging ontvang het.

11. BEWARING EN VERSKAFFING VAN GEREEDSEAP, ENS.

(1) Die werkgewer moet op alle werkplekke 'n_ geskikte plek
erskaf waarin gereedskap toegesluit kan word. Die gereedskap
an alle wérknemers in werkwinkels en toesluitplekke op die
erkplek moet deur die werkgewer verscker word teen verlies
eens brand en diefstal, en wanneer sodanige gereedskap nie
erseker is nie, is die werkgewer daarvoor aanspreeklik om so-
anige verlies tot 'n bedrag van hoogstens R60 (sestig rand) per
erknemer te vergoed. Hierdie bepaling is nie op stukwerk van

ssing nie. -

)-wQD?’n Werknemer wat skadevergoeding van sy werkgewer wil
is ten opsigte van die verlies, beskadiging en/of diefstal van
sreedskap, moet 'n skriftelike 2ansoek by die Raad indien in
ie vorm .wat die Raad mag bepaal; met dien verstande dat
sen aansoek deur die Raad oorweeg sal word nie tensy die
pplikant— . :

(@) voor die verlies, beskadiging en/of diefstal die werkgewer
voorsien ‘het van 'n skriftelike inventaris van die gereed-
skap wat in die betrokke opsluitplek geplaas is;

(b) die verlies, beskadiging en/ol diefstal van sy gereedskap
so gou moontlik by die Polisic aangegee het; en

() die relevante inligting wat die Raad mag vereis, aan die
Raad verstrek het. ;

(3) Die bepalings van subklousule (1) in verband met die verlies,
eskadiging en/of diefstal van gercedskap op ’n ander manier as
erlies of beskadiging van gereedskap weens brand, is nie ten
psigte van 'n werkaemer van toepassing nie tensy sodanige
ereedskap weggepak is in 'n gereedskapkis wat stewig toegesluit
an word en wat te alle tye behoorlik toegesluit gehou word
ehalwe wanneer dit oopgemaak word met die doel om ’n werk-
emer tocgang tot sy eie gercedskap te verleen; met dien ver-

tande dat—

(@) die piasing, deur ’n werkgewer, in toesluitplekke, van-

gereedskap wat’ gewoonlik nie in kiste bewaar word nie
vanweé hul lengite, vorm, grootte of ander soortgelyke
kenmerk, geag word in ooreenstemming te wees met dis

~ vereistes van hierdie klousule; 5

(%) ingeval die gereedskap bedoel in (@) hierbo, verlore raak
weens diefstal, 'n werknemer nie vanweg die feit dat hy
nie sodanige gereedskap in 'n kis geplaas en toegesluit het
nie, sy regle en voorregte kragtens subklousule (1) van
hierdie klousule ontsé word nie.

1o

10. TERMINATION OF EMPLOYMENT,

© (1) An employee desirous of terminating an engagement with
an employer and an employer desirous of terminating the
services of an employee shall give not less than one hour's
notice of such termination of employment to the employer or
employee as the case may be, provided that employment in any
case shall not cease before ordinary finishing time, subject to—

(a) the right of an employer or an employee to terminate
employment without notice for any good cause recognised
by law as sufficient; or

(b) the provisions of any writlen agreement between employer
and employee stipulating a peried in excess of that
provided herein.

(2) An employee engaged as a carpenter or joiner shall,
during the period of notice referred to in sub-clause (1) of this
clause be allowed to put his tools in working order, except in
the case of an employee who has worked for less than five days;
otherwise an employee shall be allowed fifteen minutes before
finishing tilme on the day of termination of employment to
pack his tools away.

(3) An employee who gives notice to an employer shall—

(@) work during the minimum period of ‘such notice at the
woik for which he was engaged;

(b) where he requires payment of wages due to be made on
termination of employment, give his notice to the em-
ployer at the normal starting time on the day of such

. termination. )
(4) No notice of termination of employment shall be required
unless the employee concerned has worked for at least three
consecutive days with the same employer, '

(3) Should an employee cease work without having given to
an employer the notice prescribed in sub-clause (1) of this
clause the employer may deduct from any wages in the process
of accrual due to such employee, an amount equivalent to the
wages payable in terms of clause 4 of this Agreement for the
period equal to such notice.

(6) Notwithstanding the provisions of sub-clause (1) of this
clause an employer or alternatively a nightwatchman and/or-
patrolman desirous of terminating employment shall give, in
the case of less than 14 days employment 24 hours’ notice and
thereafter one weeks notice,

(a) Upon termination of employment the employer shall pay
to a nightwatchman and/or patrolman his annual leave
pay in respect of any period of leave which has accrued
to him, but was not granted before the date of termina-
tion of employment and pro rata of his annual leave pay,
calculated at the rate of 13 of a day’s wage for each
completed month of employment with the same employer
in the case of a nightwatchman and/or patrolman who
has been employed for less than 12 (twelve) months after
the date of commencement of his employment.

(b) Any amount paid to a nightwatchman and/or patrolman
under sub-clause (5) (a) of this clause, shall be calculated
at the rate of remuncration he was receiving imme-
diately prior to the date of termination of service.

11, STORAGE AND Provision oF TooLs, ETC.

(1) A suitable place shall be provided by the employer on
all jobs for locking up tools. All employees’ tools in workshops
and lock-ups on jobs shall be insured by the employer against
loss by fire and theft, and when such tools are not insured the
employer shall be responsible to make good such loss up to an
amount not exceeding R60 (sixty rand) per employee. This
shall not apply to jobbing work. ’
(2) An employee wishing to claim compensation” from his
employer for loss, damage and/or theft of tools, shall lodge a
written application with the Council in such form as the Council
may determine; provided that no application shall be con-
sidered by the Council unless an applicant has—
(o) prior to the loss, damage and/or theft furnished the
employer with a written inveatory of the tools placed in
the lock-up concerned; .

(b) reported the loss, damage and/or theft of his tools to the
Police as soon as practicable; and

{c) supplied the Council with such relevant information as the
Council may require.

(3) The provisions of sub-clause (1) in relation to the loss,
damage and/or theft of tools other than the loss or damage of
tools by fire shall not apply in respect of an employee unless
such tools are stored in a tool-box which is capable of being
securely locked, and is kept properly locked at all times, except

‘when opened for the purpose of providing access for an employee

to his own tools; provided that—-

(@) the placing by an employee in lock-ups of tools which are
not normally stored in boxes by reason of their length,
shape, size or any other similar feature, shall be deemed
to be in compliance with the requirements of this clause;
and

(b) in the event of such tools as are referred to in (¢) above
being lost by theft, an employee shall not, by reason of
the fact that he has not placed and locked such tools in
a box, be deprived of his rights and privileges in terms
of sub-clause (1) of this clause.
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(4) Behoudens voﬁraf.g,aande ‘bepalings, is o werknemer daar-
voor verantwoordelik -om sy gereedskap in 'm gereedskapkis fe
plaas en sodanige gereedskapkis behoorlik gesluit te houw.

(5} Die_beslissing van_die Raad ocoreenkomstig die bepalings
van hierdie klousule is in alle opsigie en veral ten opsigte van

die bedrag wat 'n werkgewer aan ’n werknemer as vergoeding

moet betaal vir gereedskap wat weens brand of 'n ander oorsaak
verloor is, is finaal
(6) 'n Werkgewer moet slypstene verskaf waarop gereedskap
skerpgemaak kan word. Waar geen slypsteen op die werkplek
verskaf, word nie, moet ’n geskikte tyd en fasiliteite behoudens
die bepalings van klousule 10 (2) van hierdie Qoreenkoms voor
diensbhegindiging aan timmermanne en skrynwerkers verleen word
om hul gereedskap in orde te bring.
(7) ‘n Werkgewer inoet_ die volgende verskaf in die geval van:—
(@) Asfalters.—Rollers, kwaste en reihoute.
(b)Y Messelaars— :
(i) Alle snygereedskap wat gebruik word vir die sny van
silikabakstene of enige soort baksteen van dieselfde
hardheid. .

(i) Snygercedskap wat gebruik word vir gewapende beton.‘

(iii) 'n Bevoegde gereedskapsmid of geskikte middels en
uitrusting vir die skerpmaak van gereedskap.
(iv) Koubeitels van meer as 6 duim, hamers wat meer
as 4 Ib. weeg, uitlétoue en staalmaatlinte wat langer
as vyftig (50) voet 1s. : .
(¢) Timmermans—Alle klampe, handskroewe, lymkwaste,
moersleutels, koevoete, awegare en bore wat meer as 12
duim lank is en alle hamers wat 3 Ib. of meer weeg en
alle sae enfof gereedskap wat gebruik word vir die soy
van gegolfde asbes of ander materiaal wat net so hard is;
(&) Klipmesselaars en klipkappers.—
(i) Gereedskap vir die bewerking van eraniet of harde
klip en kloue. g ] ’
(i) Geskikte skure vir kiipkapwerk, waarvan die dak
minstens 10 voet hoog moet wees., Hierdie reél is

nie op klein werkies by bouterreine van toepassing

nie.,
(ii) ’n Man om al die gereedskap skerp te muaak,

() Skilders en plakkers—Alle gereedskap met uitsondering van
stopverfmesse, stoffers en plakkwaste en skére.

(f) Pleisteraars—Daghaplanke en staanders van “n geskikte
hoogte, rollers, reihoute en alle gereedskap wat uiishuitlik
gebruik word om gramoliet te 1€

() Loodgiet.rs en gasaanléers.—

(i) Masjiene wat in 'n werkwinkel of by °n werk gebruik
word, ; X

(i) Afsteckpenne en klinkstawe en bore van alle grooettes,

{iii) Draadsnygercedskap 5005 stokke en snymoere, sny-
tappe en ratels. ’

(iv) Pypsnygereedskap en -skroewe.

(v) Spesiale en swaar kalfaatyster en vuurkonkas.

(vi) Metaalpotte en groot gietlepels.

(vii) Beitels, ponse en muurpenne’ wat langer as 9 duim

is.
(viii) Soldeerboute en blaaslampe.
(ix) Vyle en ystersaaglemme.
(x) Drewels wat meer as 2 duim in deursnee is.
(xi) Klinknaelstelle van grootie No. 12 en groter, en aroef-
gereedskap.
(xii) Plaatmetaalwerkershamers en swaar klophaimers.
(xiii) Ponse, hol en solied, wat meer-as 1'duim in deursnee

is.
(xiv) Moersleutels en tange wat langer as 18 duim is.

12. SPESIALE BEPALINGS BETRGFFENDE DIE VERRIGTING VAN
SEKERE KLASSE WERK.

Werkgewers en ambagsmanne moet onderstaande  reéls
nakom:— .

(1) Boetscerwerkwinkels van pleisteraars—'n Werkgewer moet
bepaal dat vorms gevul moet word onder die doelireffende
‘toesig van 'n_pleisteraar of boetseetder, wat ooreenkomstig
- klousule 4 (1) (d) van hierdie Qoreenkoins besoldig moet
word.

(2) Beton, met inbegrip van voorgespanne bg%ronwerk.-——'n
Werkgewer moet bepaal dat alle betonwerk nitgevoer moet
word onder die voortdurende toesig van n ambagsman,
wat ooreenkomstig die bepalings van klousule 4 (1) (d)
van hierdie Ooreenkoms besoldig moet word.

(3) Klipwerk—

' (a) die bedieners van klip-, draai- en skaafmasjiene moet
ooreenkomstig die bepalings van klousule 4 (1) (c) van
hierdie Ooreenkoms besoldig word. _

(b) Ambagsmanne wat gebruik word om saaglemme in te
sit, klippe reg te sit.vir saagwerk en om Kiippe vas
te sit en gelyk te sit vir poleermasjiene, moet coreen-
komstig die bepalings van klousule 4 (1) (d) van
hierdic Qoreenkoms besoldig word,

(¢) Klipwerkbanke moet minstens.6 voet van mekaar af
wees en geen stof mag gedurende werkure met nitiaat-
of ander lug afgeblazs word nie.

(4) Subject to the foregoing provisions, an employee shall be
responsible for placing his tools in a tool-box and for keeping
such tool-box properly locked. )

(5) The decision of the Council- under the provisions -of this
clause in any respect whatsoever and pasticularly regarding “the
amount of any compensation to be paid by an employer to an
employee for tools lost by fire or any ether cause shall be final,

(6) An employer shall provide grindstones for sharpening
tools., Where no grindstone is provided on tke job, and subject

_to the provisions of clause 10 (2) of this Agreement, suitable

time and facilities shall be granted to carpenters and- joiners
prior to termination of employment to put their tools in order.
(7y An employer shall provide in the case of:—
(a) Asphaliers—Rollers, brushes and straightedges.
(b) Bricklayers.— : : _
(i) All cutting tools used for cutting silica bricks or any
kind of brick of similar hardness, .
(i) Cutting tools used for reinforced conerete.
(i) A competent toolsmith or suitable means and equip-
ment for sharpening tools. s
(iv) Cold chisels over 6 inches, hammers over 4 1b.
setting out lines and steel tapes over fifty (50} fee!
long. ;
(c) Carpenters—All  cramps,  handscrews, glue-brushes
b wrenches, crowbars, augers and bits over 12 inches long
and all hammers 3 1b. and over, and all saws and/or tools
used for cutting corrugated asbestos or other material ol
similar hardness. ¥
(d) Masons and Stone Cutters. -
(i) Tools for working granite or hird stone_ and claws

(i) suitable sheds for stone-cufting, the roof of whict
must not be less than 10 ft. high. This rule shal
-not apply to smail jobs on building sites; -

(iii) a man to sharpen all tools. -

(¢) Painters and Paperfiangers—All tools except putty-'knives
dusters and paperhangerss’ brushes and scissors.

{f) Plasterers—Mortar boards and stands of suitable height
rollers, straightedges and all tools exclusively used fo
laying granolithic. : ) T :

. {(g) Plumbers and Gasfitters. _

(i) Machines used in 2 workshop or on a job.
(i) Stake and rivetting bars and drills of all sizes.
(iii) Screwing tackle, such as stocks, dies, taps ant
ratches. B
(iv) Pipe-cutting tools and vices. R
(v) Special and heavy caulking irons and firepots.
(vi) Metal pots and large Jadles. :
(vii) Chisels, punches and wall pins over 9 inches in length
(viii) Soldering irons and blow lamps. :
(ix) Files and hacksaw blades.
(x) Mandrills over two inches in diameter.,
(xi) Rivet sets from No. i2 rivet and over, and. groovin
tools. ' :
(xii) Sheetmetal workers’ mallets and heavy dressers.
(xiii) Punches over 4 inch in diameter, hollow and solic
(xiv) Wrenches and tongs over 18 inches in length.

" 12. SeECIAL ProvisioNs COVERING THE PERFORMANCE OF CERTAY

CrasseEs OF WORK.

Employers and artisans shall observe the following rules:—

(1) Plasterers Modelling Sheops.—An employer shall provide tha
the filling of moulds shall be carried out under adequat
sapervision of an artisan plasterer or modeller who shal
be paid in accordance with clause 4 (1) (d) of this Agree
ment. : '

(2) Concrete, including Pre-stressed  Concrete’ Work—A
employer shall provide that all concrete work shall b
carried out under the constant supervision of an artisa
who shall be paid in accordance with clause 4 (1) (d) o
this Agreement, :

(3) Stone Work—

(a) Operators of stone and turning and planing machine
shall be paid in accordance with clause 4 (1 {e) ¢
this Agreement. . i

(b) Artisans employed in_fixing saw-blades and settin
stones ready for sawing and in fixing gnct Tevellin
stones for polishing machines, shall be paid in accorc
ance with clause 4 (1) (d) of this Agreement.

(¢) Masons’ bankers must not be less than 6 feet apai
and no dust shall be blown off with exhaust or othe
air. during working hours.

11
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(d) Daar mag van geen ambagsman vereis word om klip
te gebruik wat afgewerk is in ’n distrik in die
Republick van Suid-Afrika waarin laer lone betaal
word as dié wat in hierdie Qoreenkoms voorgeskryf
word; tensy sodanige gebicde onderworpe is aan 'n
oorcenkoms gepubliseer ooreenkomstig die bepalings
‘van die Wet ot aan ’'n vasstelling gepubliseer ooreen-
komstig die bepalings van die Loonwet, 1957, waarby
'n laer loon voorgeskryf word,

(4) Skrynwerk~—Daar mag van geen ambagsman vereis word
om skrynwerk te gebruik wat vervaardig is in 'n distiik
in'diec Republiek van Suid-Afrika waarin laer lone betaal
word as dié voorgeskryf in hierdie Ooreenkoms, tensy
sodanige gebied onderworpe is aan ’‘n  ooreenkoms
gepubliscer ooreenkomstig die bepalings van die Wet of
aan ’'n vasstelling gepubliseer ooreenkomstig die bepalings
van die Loonwet, 1957, waarby ’n laer loon voorgeskryf
word, ; : )

(5) Steierwerk.—Elke steier, hetsy dit deur die werkgewer wie

se werknemers op die punt' staan om dit te gebruik,

opgerig is of nie, moet— . o
(a) opgerig, afgebreek of wesenlik verander word slegs
onder die toesig van ’n ambagsman aan wie die werk-
gewer minstens die besoldiging moet betaal wat voor-

geskryf is vir 'n werkgewer wat - genoem word in

klousule 4 (1). (d) van hierdie Ooreenkoms; ]
(b) voor gebruik ondersoek word deur 'n verantwoordelike
" persoon aan wie die werkgewer minstens die besoldi-
ging moet betaal wat voorgeskiyf word vir 'n. werk-
nemer wat in klousule 4 (1) (d) genoem word, ten
einde veral te verseker dat— !
(i) dit in 'n stewige toestand is;
. (ii) die materiaal wat by die konstruksie daarvan
gebruik is, in 'n goeie toestand is; ‘
(i) dat dit toereikend is vir die doel waarvoor dit
gebruik sal word; en ) 3
(iv) dit voldoen aan diec ander bepalings van hierdie
subklousule; o :
{¢) in *n goeie en veilige toestand gehou word terwyl dit
~gebruik word. } i
(d) Algemeen. ;
(i) Al die pale moet skoon wees en- al die bas moet

daarvan verwyder wees voordat dit gebruik word; -

" 'alle timmerhout wat gebruik word, moet vry wees
van gevaarlike kwaste en ander’ defékte. )
o B0l (ii) AHe steiertoue moet minstens § duim in deursnee
vy en 20 voet lank wees; met dien -verstande dat
kettinguitrusting gebruik mag word. ) :
(iii) Alle wie vir die woelings moet behoorlik taps
gemaak word en minstens 14 duim lank wees.
(iv) Geen klampe mag gebruik word om enige deel
van die raamwerk te stut nie.
_(v) Alle houtsteierpale moet - minstens 6 voet oor-
. mekaar slaan en moet drie woelings hé. )
(vi) In steckbalksteiers moet die steekbalke, wat
bestaan_ uit greinhout of timmerhout van dieselfde
sterkte en 9 duim by 3 duim is, op hul kante
vasgemaak word; die steekbalke moet hoogstens 6
~vyoet van mekaar af wees en die platvorm moet
bestaan uit vloerplanke van 9 duim by 14 duim;
as vloerplanke van 9 duim by 3 duim gebruik
word, mag die steekbalke 10 voet van mekaar. af
wees, en dit is die maksimum spasiéring onder alle
omstandighede; die buitenste gedezelte van die
steekbalke moet versterk word deur middel van
steenstukke en stutte; steckbalksteiers moet voor-
sien word van ’‘n sterk en stewig vasgemaakie
skutreling. :

(e) Messelaars se steier.

(i) Die staanders moet minstens 5 duim in deursnee
aan die onderkant wees en moet vasgestamp word
in grond of in vate met 'n behoorlike fondament

“en die senters mag nie meer as 8 voet van mekaar
af wees nie. ]

(ii) Die stejerbalke mag nie. minder as 5 duim in
deursnee aan die onderkant wees nie; hulle moet
horisontaal aan die staanders vasgemaak word en
hul senters mag nie meer as 5 voet van mekaar af
wees nie.

(iii) Die kortelings moet minstens 3 duim by 4% duim
wees en moet bestaan wit langsdradige hout wat
minstens 5 voet lank moet wees en wat met wie
vasgemaak moet word in die mure op senter-
afstande van hoogstens 5 voet.

(iv) Skutrelings van greinhoutplanke van minstens 9
duim by 1 duim most verskaf word en moet aan
_die staanders vasgewoel word op ’n hoogte van nie
meer as 3 voet nie bokant die dekbalke van steiers
wat hoér as 15 voet van die grond af is.
(v) B-bordskutte wat uit.greinhout van -9 duim by
' 13 duim moet bestaan, moet as vloerlyste vasge-
. spyker weord aan . die.staanders en.na aan die
dekbalke van steiers wat hotr as 15 voet bokant
die grond is. M oL b e A

(d) No artisan shall be required to use stone worked in a
district in the Republic of South Africa in which
wages lower than those prescribed in this Agreement
are paid, unless such areas are subjeet to an agreement
published in terms of the Act, or a Determination
published in terms of the Wage Act, 1957, which
prescribes a lower wage.

(4) Joinery.—No artisan shall be required to use joinery manu-
factured in a district jn the Republic of South Africa in -
which wages lower than those prescribed in this Agree-
ment are paid, unless such area is subject to an agreement
published in terms of the Act or a Determination published
in terms of the Wage Act, 1957, which prescribes a lower
wage.

u

“ (5) Scaffolding.—FEvery scaffold whether or not it has been

erected by the employer whose employees are about to
. use it shall be—

(a) erected, taken down or substantially altered only under
the direction of an artisan, to whom the employer
shall pay not less than the remuneration preseribed
- for an employee referred to in clause 4 (1) (d) of this
Agresment; g

{b) before use, examined by a responsible person to whom
the employer shall pay not less thar the remuneration
prescribed for an employee referred to in clause
4 (1) (d), to ensure particularly that—

(i) it is in a stable condition;
(ii) the material used in its construction is sound;

(iii) it is adequate for the purpose for which it is to
be used; and ) o

(iv) it conforms to the remaining provisions of this
sub-clause;

(¢) maintained in a good and safe condition whilst in use.

(d) General. .

(i) All poles shall be clean and all Eya_rk_ shall be
removed before using; all timber used shall be
free from dangerous knots or other" defects.

(ii) All scaffold cords shall be not less than 4 inch
in diameter by 20 feet in length; provided that
chain gear may be used. :

(iii) All wedges for the lashings shall be properly
tapered and not less than 14 inches in length.

(iv) No cleats shall be used for supporting any
member of the framing.

(v} All wooden scaffold poles shall be lapped not less
than 6 feet and shall have three Jashings.

(vi) In needle scaffolds the needles shall be fixed on
edge and shall be 9-inch by 3-inch deal or timber
of equal strength; needles shall be spaced not
more than 6 feet apart with 9-inch by I-inch
flooring for platforms; if 9-inch by 3-inch flooring
is used the needles may be spaced 10 feet apart,
which is to be the maximum spacing in any cir-
cumstances; the outside portion of the needles
must be strengthened by brackets and struts;
needle scaffolds shall be provided with a strong

and securely fixed guard rail.

(e) Bricklayers’ Scaffold.

(i) The standards shall not be less than 5 inches in
diameter at base, and shall be fixed in earth or
in barrels with a proper foundation at not more
than 8 feet centres. ‘ i

(ii) The ledges shall be not less than § inches in
diameter at base, based horizontally to standards
at not more than 5 feet centres,

(iii) The put-logs shall be not less than 3 inches by
4% inches and of straight grained wood, not less
than 5 feet in length, fixed and wedged into walls
at not more than 5 feet centres.

(iv) Guard rails of not less than 9-inch by 1i-inch deal
boards shall be provided and shall be lashed to
the standards at a height of not more than 3 feet
above the decking of scaffold over 15 feet above
ground level. -

(v) Guard. B-boards of 9-inch by 1i-inch deal shall
be nailed as skirting to the standards close- down
to ‘decking: of scaffolding more than. 15 feet above
ground level. . . oo L nn it e



Platforms of cl.ekbalke moet mms!ens 3 vogt' breed
'wees “én-moet: bestaan mit greinhout:
by 1% duim‘of - uit greinhoutplanke van 12 duim -
by 14-duim; al.die-stukke moet ‘minstens :12 duiny
oormekaarslaan, €n’ moet. gelykllggend vasgemaak
~ word “oordie kouelmgs :
(vu) Alle steiers “wat hoér as 30 voet van “die’ grond

. af is, moet dlagonaal verspai, word alle verspan-
. ‘nings moet minstens 5. duim. im deursnee aan: die
- " onderkant-wees en moet va,sgewoel en gekerl WeEs..

i (,I‘) Bok.rrerers —Boksteiers mag- nie ‘op ’n’ groter hoogte ds.
.16 voet binne- of “buifemuurs opgeng word” nie; die.,

-van mekaar af wees nie en dle dekbalke moet 9 du1m

. by 14 duim wees,. :
(g} Skermsteiers. —Skelmstelers gemaak van’ drabalke van 6.
duim by 2 duim, moet aan 'die staandérs vasgemaak
- word en toegemaak, word -met planke wvan'9 duim by
11 duim wat minstens 3 voet van-die voorkant van die,

“word in_ruimtes wat' vir.yverligting nodig is:

verskaf word vir- \raslrapplek
_‘ (f) Staalste:e;s—Staa]sterers ‘moet opgerig’ word ooreen

l‘&.l]SlEl 3.

(6) Loodg:ererswe:k—l)aar mag van geen 1mbagsman vere:s_

“word om pla.atmetaalprodukte wiat ‘vervaardig is in:'n dis-
_trik- van dié Republick van Suid-Afrika waarin laer long:

© " betaal word ‘as di¢' voorgeskryf in hierdie Qoreenkoms, in
- die Bounywerhe:d te -gebruik -nie tensy sodanige ‘gebied .

. "onderworpe is dan.’n coreenkoms. wat ingevolge die Wet |~
_ gepubliseer is of 'n vassle[hng wat ingevolge die Loonwet |

'--*-1957 gepubliseer is en wat 'n'laer loon voorskryf.. -

(7) Nagwag ‘enfof “Patrollienian. -—Elke werkgewer moet el&e
nagwag ert/of” patrolheman voorsien van— |
(a) n geskikte staf* of knopklene vn* d:e beskermmg van
# sodamge werkierier; - : ) :

- (b) 'n polisiefluit. - - WA

(3) Samewerkmg van werkers en ander persone met d:e werk-

AT ewer.

(a) Emgeen werksaam en_enigeen in. of op die werk moet

met: die werkgewer saa.mwerk _m dig’ ultvoermg van SFE

: hlerdle regula51es

dlen."'genee_ _ r_ge defek wat
toestelle .mag- ontdek, onmid-

+hy.
delllk
-~ porteer of enige handclmg deur. enige’ persoon wat ’

> "'gewer ot voorman rapporteér. - . .y
(c) Naemand mag’ enige- ultmstmg of . ve1l1ghe[dstoestelle

" magtiging van die werkgewer: of. sy verantwoordellke
voorman, verskuif;: wegneem, beskadlg of vernretlg of
"daaraan peuter nie. "

(d) Elkeen Wat in - d1ensn1s- ‘moet behoorllk gehru:k maak

‘van al die: beskermmgs— of ve:lrgheldstoestelle of ander |

‘toestelle wat ‘vir sy. beskerming verskaf word, en moet

- al - die "_veiligheidsinstruksies- géhoorsaam wat 0p sy |

.-werk betrekkmg het."

(e) Elke werkef moet dle nodlge voorsorgsmaatreels vir sy
o .eie vell:gherd en’ vir die veiligheid. van emgeen op die

"\ .. . terrein tref en moet- hom weerhou van enige ‘handeling
“wat -hom - of -ander persone - in gevadr kan stel. . ¢

(f) ‘Niemand wat in diéns is, mag op ’'n ander mianier as
- deur die 'veilige .in- ‘en uitgarfg wat verskaf word, na-
sy werkp[ek gaan of cht verlaat me

13 SKUILKNGS JEN EERSTEHULPU!TRUSI‘ING

(lj Werlrgewers moet op alle terreme waar bouwerk“aan dle
ng is, geskikte onderdak verskaf waarin werknemers: skuﬂmg
Eaan neem gedurende nat-weer. - A
- (2) Eerstehulpuitrusting —(Hler moet’ dle bepalmgs van dle Wet
op Fabricke, Masjinerie en: Bouwa.rk 1941, 5008 gewymg nage-
" kom word) o ; .
¢ ‘\-I_.'.14L1\TRJNES -
Behoorllke sanitére geriewe moet op alle werkplekke v:r Blanke
_‘en Nle Blankes afsonderlik verskaf word. o .

Ll

15 VERVBRSINGS :
Elke werkgewer mpet n persoon beskllrbaar stel om. tee vir-

n 9 duim |

. rmddelpun:e van die- bokke mag nie ‘meer.as- 8 voet |-

“steier -af moet uitsteek; sterk ogiesdraad ‘mag gebrmk -

h‘) Daksteiers—~Op alle skuins dak_ke moet* daar 'plenke '

~komstig: die mstruksres vamn dIe farbnkante ‘of dle lewe~

'verheip of aan_die: werkgeWer of voorman rap--

. ongeluk ~mag veroorsaak - onmuide lik-aan" dze werk-

‘wat by bostaande regulasies-vereis word, sonder! die -|

- 8y werknemers in die oggend, die middag ‘en in: die na.rmddag te |

maak. Dle werkgewer moet 'n pouse van tien minute:in die

."‘loggend en in die’ nam;ddag aan elke werknemer- toestaan om tee
. te drink; met -dien verstande dat”’ geen werkoemer die posme
© ihag verlaat waar hy werk nie. . |

16, WERKENDE WERKGEWERS EN,!or VBNNO’]‘E s

" Alle werkende _werkgewers of verinote of hul regsl.reekse ver-
) teenwoordlgers ‘most -hulle hou aan die werkure wat: in of oor-
7: . eenkomstig. die: bepalings van klousule: 8:(1) (a) ¢ )
_hierdle Ooreenkoms \roorgesl:ryf word.-

L T . 1

. "__clause s (1) (a) and 8 (1) (b) of thjs Agreement.'

.employers ‘shall ' provide-

. nqon

1-} mc]:L or 12 ll‘ll‘..h by l*—meh deal boarde,'
. laps- shall be not less than 12 mc oS and evenl
ﬁxed ‘over. put—loga ¢ st -

£ (vn) All scaffolding of a greater her
- shill -be didgonally braced; "4ll bracing

*. ‘not less than 5 mches in: dlameter ats base lashe-

“and, wedged CE :

{f) Tresrle .Scaf}od—'l"resl[e scaﬁold e‘nall not erecte.
‘to -a greater height : than'.. 16 feet nternally o
“externaily; trestles. shall be. fixed’ atnot more than. -
feet centres Wll'h nch’ by 14~ mch deckmg_

(g) Fan Scaﬂo!dmg =“Fan scaffolcl.ng constructe Wrth 6
- " inch by 2-inch’ bearers ‘shall- be ~fixed to ‘standatids

-~ “close ‘boarded with” 9-inch by" 11- -inch planks projectin;
- ’notless than three feet from face ‘of scaffol Iding; . stron;

w1re mesh may bé: usecl in spaces requlred foi Ighuag

(h) Roo)' Scaﬁoldmg —-—Plankmg shall l;e provided - “fo
foot hold -on all slopmg roofs ;

(:') Sreel Scaﬁoldmg %teel scalfoldmg ahall be erec ‘l.ed il
*- Tconformity wn‘n the manufacturers ] pp!lers
mstructlons

(6) Phrmbmg —No amsan shall be neqmred to us "sheetmeta
- -products used " in ‘the - bur]dlng, ‘manufactured. i ‘in-a- “distric
“in the Republic of Seuth Africa in which wages ‘lower, thar
those prescribed in this. Agréement "are pmd unless suck

- area is sub;ect to an Agreement publlshed. in terms of tht

- Act, or’'a Determination, pubhshed in terms- of the Wagc

. 'Ag:t 1957, whlch preserlbes a lower: wage 5

(7) N:ghtwarchman amifor Pafrolman —Every :.employer shal
- provide every : ‘hightwatchman and for patrolman- wrth— :

g (a)<a. suifable stick or knobkeme for the'protectwn o]
: such employee, 8 al B aferany 5

(b} a pohee whlstle

(8) Co- operatlon of workers and other persons with " th
- employer:— "' - T He el S

) E‘.very person emp}oyed and_ ever n',m or up01
¢ work shall.co-operat; 'dh tl're ‘etpployer in carr_,r
ing. out these- regu]atlons

(b) Every person. employed shall fort wnzh_ remedy o1
‘.- report: to the employef or foreman any, defect that he
may discover in the plant or. appliances, or! ny actlor,
by any person - Tiable to cause ‘an -accident.

(r:) No person -shall rmerfere with;- dl‘iplace, tak_e_xaway
oA damage or deatroy ‘any of the plant or _safeguard_s

i

..(
.8
=
=
8.
&
nig
~
3
< nd
g
L)
u%
=
el
‘Er
R
::l

(d) Every peraon cmployed shall make proper uSe of al
--safeguards, safety deyices or other-appliances;
. for his protection and' shall obey a[l safet

* pertaining ' to: his. work

L (e) Every worker shall take the neeessary precautmns fol

; his own. safety and for the safety of -any. person “or

" the ‘site .and-abstain. from .any -action- whrch mighl
‘endanger him or other persons:

(f) No ‘employed’ person 'shall go to or- frorn hrs Workplace
.00+ < .otherwise than b_v the sai:'e means of access and egress
RN £ prowded ‘ ; i

13 SHELTERS m Fmsr AID EQLHPMENT BN

" (1) At.any site where_ bmldmg operatlone are belng conducted
suitable accommodatlon ift which
employees tnay. take “shelter “during wet -weather. .

(2) First- Aid Eqmpmenr —(As per Factonee, Machmery and

' Burldlng Work Act 1941 as amended)

' 14. Lxmmas

Proper samtary accommodat:on ‘shall be prowded on alI 1obs
for Europeans and Non Europeans separately A

15 R_EFRESHMENTS

Every employer shall provrde a. person for the preparatzon of
‘tea for his employess in the morning, at noon_and in’the aftér-
A break of ten minutes morning and afternoon shall be
given by the employer to each employee for. tea; provided that
no employee sha’l leave the posrtlon Where he is workmg 7

16 WORKING EMPIJOY‘ERS

Any workrng employer or. parmer or’
shall ‘observe ‘the working hours. prescri
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 17. VRYSTELLINGS.

(1) Behoudens die bepalings van artikel cen-en-vyftig (3) van
ie Wet, mag dic Raad, wanneer daar skriftelik aansoek gedoen
qord. na eie goedvinde vrystelling van enigeen van die bepalings
an hierdie Qoreenkoms skriftelik aan enige persoon of persone
erleen.

(2) Die Raad het die bevoegdheid om die voorwaardes waarop
a die tydperk waarvoor vrystelling van krag is, te bepaal,

(3) 'n Vrystellingslisensie, onderteken deur die Sekretaris van

lic Raad, moet uiigereik word aan elke persoon wat vrygestel

vord. ’n Vrystellingslisensie is nie in enige ander gebied as di¢

vaarvoor dit verleen is, van krag nie.

(4) Die Raad mag 'n vrystellingsiisensie te e.uiger tyd gedurende

fie tydperk waarvoor dit verleen is, wysig of intrek,
(5) 'm Werkgewer of werknemer is verplig om die voorwaardes
wpeeld in n vrystellingslisensie, na te kom, uif te voer en te

ervul op dieselfde manier asof dit 'n bepaling van hierdie .

Joreenkoms is.

18. ONKOSTE VAN DIE Raap.

(1) Ten einde die onkoste van die Raad te bestry, moeé elke
verkgewer 10 sent per week afirek van die loon van eikeen van

v werknemers vir wie lone in kiousule 4 (1) (4) van hierdie

Joreenkoms veorgeskryf word; met dicn verstande dai, waar 'n
verknemer gedurende dieselfde week deur twee of meer werk-
sewers in diens geneem word, die bedrag vir daardie week afge-
Tek moet word deur die werkgewer wat hom die eerste gedurende
fie week in diens peneem het-vir minstens 8 vur. Geen bedrag
nag ten opsigte van ‘n werknemer wat minder as 8 uur in enige
week van Maandag tot en met Vrydag vir enige werkgewer
rewerk het, afgetrek word nie, %

By die bedrag wat ooreénkomstig die bepalings hiervan afge-
rek is,.moet 'n werkgewer 'n bedrag van 10 sent per weck voeg,
:n genoemde bedrae moet ooreenkomstig die prosedure voorge-
skryf in hierdie klousule, aan die Raad betaal word. }

(2) Die werkgewer moet op elkc betaaldag aan elke betrokke
werknemer. 'n bewys ter waarde van 20 sent uitreik, en die werk-
sewer moet sodanige bewys op 'n leesbare wyse rojeer met die
jaam van die firma en die datum van uitreiking, en elke werk-
jemer moet sodanige bewys inplak in sy bydracboek wat die
Raad aan hom verskaf het, en sodanige bydraebock moet deur
fie werknemer bewaar word. :

(3) Die werkgewer moet die bewyse gencem in subklousule (2)
hiervan, aankoop van die Sekretaris van die Raad, en die werk-
rewer moet te alle tve 'n voldoende voorraad daarvan in stand
hou; met dien versiande dat 'n werkgewer 'n terugbetaling van
die waarde van ongebruikte bewyse van die Raad mag verkry,
Daar moet voor of op 30 Junie in die jaar wat volg op dié
waarin die. bewyse uitgereik is, aansozk om sodanige terugbetaling
gedoen word.

(4) Die werknemer moet op 'n vorm wat van die Sekretaris van
die Raad verkry moet word, aansoek doen om 'n bydraeboek.

(5) Die sluitingsdatum vir 'n bydraebeek is die derde Vrydag
in November, en alle bewyse wat na dic derde Vrydag in NMovem-
ber ooreenkomstig die bepalings van subkiousule (2) hiervan aan
'n werknemer uitgereik word, moet in die bydraecboek vir die
daaropvolgende jaar geplak word.

(6) Elke werknemer moet so gou moontlik na die derde Vrydag
in November elke jaar en wel nie later as een week daarna nie,
sy bydraeboek by dic Sekretaris van die Raad indien in ruil vir
'n kwitansiekaart.

(7) Bydrachoeke en bewyse is nie oordraagbaar nie en hulle
mag ook nie gesedeer of verpand word nie,

(8) Die Raad mag na sy goedvinde die bewys en bydraeboek
gemeld in hierdie klousule, kombineer met enige ander bewys of
bydraeboek wat die Raad ten opsigte van enige ander [ondse
wat hy administreer, uitgereik het,

{9) Die bedrag wat coreenkomstig dic bepalings van subklousule
(1) en (2) van hierdie klousule betaalbaar is, moet verantwoord
word deur die voorlegging van 'n maandelikse opgawe in 'n
vorm soos deur die Raad voorgeskryf, en hierdie vorm, wat voor
of op die sewende dag van dic maand wat volg op die maand
waarop die opgawe betrekking het, aan die Sekretaris van die
Raad gestuur moet word, moet die volgende inligting bevat: Die
pame van die werknemers wat in diens geneem is, hul ambagte
en geregistreerde Vakansiefondsnommers asook die betrokke weke
gegindig, ten opsigte waarvan betalings verskuldig is. 'n Werk-
gewer moet ook op sodanige maandelikse opgawe die volgende

meld: Die gemiddelde getal vakleerlinge, arbeiders, arbeiders,.

graad I, en werkers van die verskillende rassegroepe wat hy gedu-
rende die maand waarop die opgawe betrekking het, in diens
gehad het, . : :

(10) 'n Werkgewer wat gedurende enige maand geen werknemers
in sy diens gehad het nie, moet die Raad skriftelik en voor of
op die sewende dag van die daaropvolgende maand daarvan in
kennis stel.

(11) As 'n werkgewer gedurende enige maand—

(@) geen werknemers vir wie lone in klousule 4 (1) (d) van-
hierdie Qoreenkoms voorgeskryf word, in sy diens gehad |

het nie maar vir minstens agt vur een of meer ander
werknemers as dié¢ vir wie lone in klousule 4 (1) (d) van
hierdie Ooreenkoms voorgeskryf word, in sy diens gehad
het, moet hy nogtans aan die Raad 'n bedrag van 80 sent

. betaal; ’ '

tb) ingeval die totale bedrag wat 'n werkgewer ingevolge sub-
klousule (1) most betazl, in enige maand minder is as
80c (tagtig sent), moet sodanige werkgewer nogtans,
benewens die woorgeskrewe bydraes, aan die Raad 'n
verdere bedrag betaal wat gelyk is aan die verskil tussen
die bedrae van ingevolge subklousule (1) betaalbaar is en
80c.

4 -

17, EXEMPTIONS. -

(1) Subject to section fifty-one (3) of the Act, the Council may,
on application being made in writing, grant an exemption, in
writing to any person or persons, from any of the provisions of
this Agreement in its sole discretion.

(2) The Council shall have the power to fix the conditions
under and the period for which any exemption shall operate.

(3) A licence of exemption under the signature of the Secrelary
of the Council shall be issued to every person exempted. A
licence of exemption shall not be valid in any area other than
that for which it is granted.

(4) A licence of exemption may be amended or withdrawn at
any time by the Council during the period for which 1t was

_granted,

(5) An employer or employee shall be obliged to observe,
carry out and perform the terms imposed in a licence of exemp-
tion in the same manner as if it were a term of this Agreement.

18. ExpensESs OF THE COUNCIL.

(1) For the purpose of meeting the expenses of the Council,
each employer shall deduct 10 cents per week from the earnings
of each of his emplovees, for whom wages are prescribed in
clause 4 (1) {d) of this Agreement; provided that where an
employee is employed by two or more employers during the
same weeck, the deduction for that week shall be made by the
employer by whom he was first employed during the week for
not less than 8 hours. No deduction shall be made in respect
of an employee who worked less than 8 hours of any week
from Mondays to Fridays (inclusive) for any employer.

To the amount deducted in terms hereof an employer shall
add an amount of 10 cents per week and the said amounts shall
be paid to the Council in accordance with the procedure
prescribed in this clause.

{2} The employer shall on each pay day issue to each employee
concerned a voucher to the value of 20 cents which the employer
shall legibly cancel with the pame of the firm and the date of
issue and each emplovee shall affix such voucher in his contribu-
tion book, supplied to him by the Council, which shall be
retained by the employee.

(3) The vouchers referred to in sub-clause (2) hereof shall be
purchased by the employer from the Secretary of the Councii
and an adequate supply thereof shall at all times be maintained
by the employer; provided that an employer may obtain a
refund from the Council of the value of any unused vouchers.
An application of such refund shall be made on or before the
30th juns, in the year following that in which the vouchers
were issued. : : :

(4) Application for a_ contribution book shall be made by the
employee on a form to be obtained from the Secretary of the
Council. :

(5) The closing date in a contribution book shall be the third
Friday in November and all vouchers issued to an employee in

“terms of sub-clause (2) hereof subsequent fo the third Friday

in November shall be affixed in the contribution book for the
ensuing year. -

(6) As early as possible after the third Friday in November
each year and not later than one week thereafter, each employee
shall “deposit his contribution book with the Secretary of the
Council in exchange for a receipt card. )

(7) Contribution bopoks and voichers are not transferable, nor
can they be ceded or pledged.

(8) The Council may at its descretion combine the voucher and

. contribution book referred to in this clause with any other

vouchers or contribution books issued by the Council in respect
of any other funds administered by the Council.

(9) The amount payable in accordance with the provisions of
sub-clauses (1) and (2) of this clause shall be accounted for
by the submission of a monthly return on a form as prescribed
by the Council, showing the pames of the eniployees employed,
their trades and registered Holiday Fund numbers as also the
relative weeks ended in respect of which payments were due,
to be forwarded to the Secretary of the Council on or before
the seventh day of the month following the month to which the
return refers. An employer shall also indicate on such monthly
return' the average number of apprentices, labourers, labourers
Grade 1 and operatives of the difierent race groups he employed
during the month to which the return relates.

(10) An employer who in any month has no employees in_his
employ shall notify the Council thereof, in writing, on or before
the seventh day of the month following.

(11) 1f, during any month— .

(g) an employer has not had in his employ any employees
for w]gom wages are prescribed in clause 4 (1) (d) of this
Agreement, but has had in his employ, for not less than
eight hours, one or more employees other than those for
whom wages are prescribed in clause 4 (1) (d) of this
Agreement, shall nevertheless pay to the Council an
amount of 80 cents, :

(b) Should the total amount payable by an employer in terms
of sub-clause (1) be less than 80c (eighty cents), such
employer shall, nevertheless, in addition to the prescribed
contributions, pay to the Council a further amount equal
to the difference between the amounts payable -in ter
of sub-clause (1) and 80c. - .
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Sodanige bedrac moet in kontant betaal word en moet-ver- |

. gesel -gaan van die maandelikse opgawe wat hy ingevolge sub-
Kklousules (9)en (10) van hierdie klousule moet voorlé.

i 19. REGISTRASIE VAN WERKGEWERS. :
(1) Elke werkgewer wat op -die datum waarop hierdie Ooreen-
koms in werking tree, in die-Bounywerheid is, moet hom binne
veertien dae vanmaf sodanige datum laat registreer by die Raad
en hy moet di¢ volgende besonderhede aan die Raad verstrek:—

() Sy handelsnaarm; :

(h) die name en adresse van die eienaars, vennote of direkteure;

{c) sy besigheidsadres; .

(d) die ambag of ambagte wat hy in die Nywerheid beoefen;

(e) die ligging van sy werkwinkel of, waar hy beide 'n opslag-

) terrein of 'n werkwinkel het, die ligging van altwee.

(2) Werkgewers wat tot die Mywerheid toetrez na die datum
waarop die Qoreenkoms van krag word, moet hulle binns veer-
tien dae vanaf die datum waarop hulle met hul werksaamhede
begin het, by die Raad laat registreer en dié besonderhede ver-
strek wat in subklousule (1) van hierdie klousule vereis word.

(3) 'n Registrasiesertifikaat, onderteken deur die Voorsitter en
die Sekretaris van die Raad, moet aan elke geregistreerde werk-
gewer uitgereik word. : : :

(4) Elke geregistreerde werknemer moet die Raad onmiddellik
skriftelik in kennis stel van enige verandering in die besonder-
 hede wat hy by registrasie verstrek het. i

(5) Die Sekretaris van die Raad moet 'n register hou van alle
werkzewers en vennootskappe genoem in subklousule (1) hiervan.

(6) Flke werkgewer wat handel dryf of werksaambhede uit-
oefen onder 'n firmanaam, moet die registrasiesertifikaat ingevolge
die Firms’ Act, No. 35 van 1906, en die Wet op Besigheidsname,
No. 27 van 1960, vertoon. . .

(7) Waar die werkgewer 'n vennootskap is, moet 'n gesertifiseerde
afskrif van die geregistreerdz Akte van Vennootskap by die
‘Sekretaris van die Raad ingedien word. C

20. KENNISGEWINGBORD.

(1) Elke werkgewer en alle werkgewers in 'n vennootskap moet,\

wanneer hy of hulle bouwerk verrig, moet 'n kennisgewingbord
van minstens 2 voet by 13 voet of 'n kennisgewingbord wat deur
die Raad goedgekeur is, vertoon in 'n opvallende plek waartoe
die publiek toegang het, en ondergenoemde inlighng moet in
letters wat minstens. 2 duim hoog is en gemaak is van 'n inateriaal
van 'n duursame aard, moet op sodanige bord voorkom—

(g) die. naam van sodanige werkgewer of vennooiskap;

(b) die geregistreerde adres van sodanige werkgewer of ven-

nootskap;

(c) in die geval van ’'n_ werkgewer wat lid is van die werk-

©  gewersorganisasie, die feit dat hy lid daarvan'is. -

(2) Hierdie klousuic is alleenlik op werke wat sewe werkdae
of langer duur, van toepassing. - ‘

21. AGENTE.

(1) Die Raad mag een of meer persone as 'n agent of as
apente aanstel om behulpsaam te wees met die uvitvoering van
die bepalings van hierdie Ooreenkoms.

(2) 'n Agent het die reg om—

(a) enige perseel of plek waar die Bounywerheid beoefen word,

" te eniger tyd te betree wanneer hy redelike grond het om
te vermoed dat enigeen daarin werksaam is; :

(b) cnigeen wat hy in of op die-perseel of plek vind, in die
teenwoordigheid van ander of alleen, soos hy goedvind,
“te ondervra in verband met sake wat op hierdie Qoreen-
koms betrekking het en om van sodanige persoon te ver-

_ eis om te antwoord op die vrae wat gestel word; '

{c) te vereis dat die boeke, tydstate, registers of dokumente
wat nodig mag wees om vas te stel of die bepalings van
hierdie ,Qorecenkoms nagekom word, getoon moet word

" en om dit te inspekteer, te ondersoek of 'n afskrif daar-
van te maak. .

(3) Wanneer ’n agent die bevoegdhede uitoefen -wat by sub-
klousule (2) van hierdie klousule aan hom verleen word, mag
hy ’'n tolk met hom saamneem. g

(4) Blke werkgewer, werkgewersorganisasie of vakvereniging wat
*n party is by die Raad en alle persone wat lede van sodanige
werkgewersorganisasie of vakvereniging is en alle werkgewers en
werknemers vir wie hierdie Ooreenkoms bindend word, moet aan
die agent alle fasiliteite verleen om hom in staat te stel om die
bevoegdhede uit te oefen wat by subklousules (2) en (3} van
hierdie klousule en by die Wet aan hom verleen word.

22. VERTONING VAN QOREENKOMS.

Elke werkgewer moet ’a kopie van hierdie Qoreenkoms in albei
amptelike tale .in °n opvallende plek waar al die werknemers
maklik toegang daartoe het, in clke werkwirikel of opslagterrein
waar hy sake verrig, laat vertoon in die vorm voorgeskryf in die
regulasies wat kragtens die Wet opgestel is.

- '23, JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE EN BETALING.

(1) Daar moet elke jaar aan elke werknemer verlof van 12
agtereenvolgende werkdae toegestazn word, en sodanige verlof
moet bereken word vanaf die sinitingsuur op die tweede Vrydag
voor Kersdag,” met dien verstande dat Geloftedag, Kersdag en

| the Registered Deed of Partnership shall be lodged -with

Sl.i(‘-l"l payment to be made in cash and to accompany the
monthly return he is required to submit in terms of sub-clauses
(9) and (10) of this clause. - - -

19: REGISTRATION OF EMPLOYERS.

(1) Bvery employer in the Building Industry at the date on.

which this Agreement comes into operation shall, with'n fourtcen
days of such date, register with the Council and furnish the
Council the following particulars; — X
(a) His trading mame;
(b} the names and addresses of the prosriejors,
dirsctors; A
{c) his business address; & -
(d) the trade or irades carriad on in the Industry; :
() the situation of his workshop er where he has both a yard
and a workshop, the situation of both. : !
(2) Employers entering the industry after the date on ‘which

partners or

_this Agreement comes into operation shall withif fourieén days

of commencing operations, register with the Council and furnish
the particulars required in sub-clanse (1) of this clause. i

(3) A certificate of registraiion signed by the Chairman and
the Secretary of the Council shall be issued to each employer’
registered. -y : £ s

(4) Bvery _registéred emplover shall notify the Council forth-
with in writing of any change in the particulars furnished by
him on registration.. :

_(5) The Secretary of the Council shall maintain a register of
all employers and partnerships referred te in sub-clause (1)
hereof. - . i

(6) Bvery employer who is trading or carrving on operations
under a firm name, shall exhibit the certificate ‘of ‘registration
under the Firms' Act, 35 of i%06; and that Business Names Act,
27 of 19260. . "5

(7) Where the employer is n partmership. a certified -copy of
the
Secretary of the Council, § i

20. Notice Boarp. -

(1} Every employer and all employers working in partnership
shall, wherever building opzrations are bzing carried out by him
or them; display in a conspicuous place, accsssible to the public;
a notice board of a size not less than 2 feet by-14 feet or a
notice board approved by the Council showing in letters not/
less than 2 inches in “height and in materid] of a durable/
nature— _ - {

(a) the name of such employer or partnership; - - |

(b) the registered address of such employer or patinership; . |

(¢) in the case of an employer who is a member of the em-

pioyers’ organisation, the fact that he is member tharcof.

(2) This clause shall apply only to jobs of seven working days
duration and over, S A
21. AGENTS.

(1) The Council may _app‘oinr'cne or morc PEISONS as ag@'uﬁ
or agents to assist in giving effect to the terms of this Agree-

- ment.

(2) An agent shall have the right— _ . |

(@) to enter any premises or place, in which the _Building
' Industry is carried on, at any time when he has reason-
able cause to believe that any person is employed .thélfcin;

(b) to question, in the presence of or apart from others as he
deems fit, regarding matters relating to this Agreement
any person whom he finds in or about the premisés or
place and to require such person to answer the questions;

(c) to require the production of, inspect, examine or jcopy -
such books, time sheets, records or documents as/ may .
be necessary for ascertaining whether the.provisions of
this Agreement are bsing complied with.” [

(3) When exercising the powers conferred upon him by sub--

clause (2) of this clause, an agent may be accompanied by an

_interpreter. '

(4) Every employer who, ar employers’ organisation or trade
union which is a party to the Council and all persons who are
members of such employers’ organisation or trade unien, and
all such other employers and employees upon whom this Agree-
ment becomes - binding, shall grant the agent all facilities to
enable him to exercise the powers conferred upon him jn terms
of sub-clauses (2) and (3) of this clause and the Act. |

22, EXHIBITION OF AGREEMENT. !

Each employer shall cause a copy of this Agreement in both
official languages to be exhibited in every workshop; or' yard
where he carries on business, in a conspicuous position, easily
accessible to all employees, and in the form prescribed in the
regulations under the Act. - ; 1. _

23. ANNUAL LEM_;’E. AND PupLic HOLIDAYS AND PAYMENT.

(1} Every employes shall be granted 12 consecuti}'re working .
days’ leave each year, calculated from the -close of working
hours on the Second Friday preceding Christmas Day, provided
that, the Day of the Covenant, Christmas Day and New Year’s
Day, will be added io the 12 days’ annual leave granted,
(hereinafter referred to as the “holiday period”). |

; ) |
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Nuwejaarsdag bygevoeg moet word by die 12 dae jaarlikse verlof
wat verleen word (hieronder die ,, vakansietydperk ™ genoem). °
'(2) Gedurende hierdie vakansietydperk, naamlik—
(a) tussen die sluitingstyd op Vrydag, 15 Desember 1961, cn
die begintyd op Maandag, 8 Januarie 1962;
(b) tussen die sluitingstyd op Vrydag, 14 Desember 1962, en
die begintyd op Maandag, 7 Januarie 1963; en

(¢) tussen die sluitingstyd op Vrydag, 13- Desember 1963, en’

die begintyd op Maandag, 6 Januarie 1964;

mag geen werkgewer van ‘n werknemer vereis of hom toelaat

om werk in die Bounywerheid te verrig nie en mag geen werk-

nemer en geen werkende werkgewer werk in die Bounywerheid

onderneem of verrig nie. 3 . B

(3) Benewens die jaarlikse verlof en openbare vakansiedae
genoem in subklousule (1) en (2), moet drie ander openbare
vakansiedae as verlof aan die werknemers tocgestaan word,
naamlik Goeie Vrydag, Paasmaandag en Hemelvaartsdag, en op
hierdie dae mag geen werk verrig word nie tensy die skriftelike
toestemming van die Raad vooraf verkry is. - .

(4) Benewens dic besoldiging waarop 'n werknemer kragtens
hierdie Qoreenkoms geregtig is, moet 'n werkgewer aan sy werk-
nemers’ die bedrae betaal wat hieronder gespesifiscer word:—

(a) Vakleerlinge. :

(i) Vakansictydperk—Die loon. en lewenskostetoelae wat
'n vakleerling sou - verdien het as hy gedurende
genoemde tydperk vir sy werkgewer gewerk het, en
sodanige bedrag moet op dic laaste betaaldag voor die
begin van die vakansietydperk betaal word; met dien
verstande dat, in die. geval van vakleerlinge wie se
dienskontrakte beéindig word voor die laaste dag wat
die begin van die vakansietydperk voorafgaan, die
werkgewer: aan sodanige vakleerlinge 'n bedrag moet
betaal van minstens eensesde van die weekloon ten
opsigte van elke voltooide maand diens gedurende die
jaar wat sodanige vakansie voorafgegaan het.

- (i) Openbare vakansiedae (Goeie Vrydag, Pagsmaandag
en Hemelvaartsdag)—Die loon en lewenskostetoelae
wat ‘n vakleerling sou verdien het as hy op gepoemde
openbare vakansiedae vir sy werkgewer gewerk het, en
sodanige bedrag moet betaal word op die betaaldag
wat volg op die betrokke openbare vakansiedag.

(b) 'Arbeiders; Arbeiders, Graad I; en Werkers—'n Werkgewer
moet slegs ten opsigte van dié weke wat 'n werknemer
. gedurende. sy- tydperk van diens gewerk het, aan sodanige
werknemer die bedrag betaal wat hieronder gemeld word;
met dien verstande dat sodanige bedrag aan die werknemer
betaal moet word op die laaste betaaldag voor die begin
van die vakansietydperk; en voorts met dien verstande dat,
waar 'n werknemer se dienskontrak voor sodanige betaal-
dag bedindig word, enige bedrag wat ooreenkomstig die
bepalings van hierdie klousule opgeloop het, by sodanige
beéindiging aan die werknemer betaal moet word.

- Per week
gewerk
Sent
() ATBRIOET o vvn o wmim g s s mmms myens : 30
(ii} Arbeider, graad L....... . 421
(i) Werker........... T 494

Buite en behalwe die lone en verlofgeld hierbo genoem,
moet 'n werkgewer ook, op die dag voor die begin van
die vakansietydperk genoem in subklousule (1), aan elke
arbeider, arbeider, graad I, en werker in sy diens, 'n bedrag
betaal wat gelyk is-aan een dag se besoldiging ten opsigte
van Geloftedag, Kersdag en Nuwejaarsdag. By die toe-
passing van hierdie subklousule beteken 'n week enige
werkweek, van Maandag tot Vrydag, waarin die betrokke
werknemer minstens vier agtereenvolgende werkdae gewerk
het. Ten opsigte van die openbare vakansiedae, naamlik
Goele Vrydag, Paasmaandag en Hemelvaartsdag, moet 'n
werkgewer aan elkeen van sy werknemers genoem in hier-
die paragraaf, 'n-bedrag betaal wat gelyk is aan een. dag
se besoldiging asof die werknemer op sodanige openbare
vakansiedag gewerk het.

(¢) Nagwag -enjof Patrollieman~—Hierdie werknemers moet
drie agtereenvolgende weke verlof ontvang na twaalf
maande diens by dieselfde werkgewer, en sodanige verlof
moet verleen word binne twee maande na die verstryking
van genoemde tydperk, en betaling vir sodanige verlof
moet bereken word op die besoldiging wat hy onmiddellik

~ voor sodanige verlof ontvang het. o

(d) Ambagsmanne.—'n Werkgewer moet aan 'n werknemer vir
wie lone in klousule 4 (1) (d) van hierdie Ooreenkoms
voorgeskryf word 'n bedrag van 5-95 sent per uur betaal
ten opsigte van elke uur of gedeelte van ’n uur gedurende
die week gewerk, met dié uitsondering dat, behoudens die
bepalings van klousule 9 (2) (a), geen bedrag ten opsigte
van oortyd of ure gewerk op ’n Saterdag, Sondag of
gedurende die jaarlikse verlof en op die openbare vakansie-
dae genoem in subklousule (1), (2) en (3) hiervan betaal
word nie; met dien verstande dat, in die geval van 'n werk-

nemer wat minder as agt vur in ’n week vir 'n werkgewer |

werk, die bedrag verskuldig ingevolge hierdie subklousule,
onmiddellik by begindiging van sy diens of aan die end
van die laaste werkdag van die week, naamlik die vroegste
datum, betaal moet word. ' -
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(2) No employer shall require or permit an employee to per-.
form and no employee and no working employer shall undertake
or - perform work in the building industry during this holiday”
period : — ; ;

(¢) Between finishing time on Friday, 15th December, 1961,

_ and starting time ‘on Monday, 8th January, 1962; -~ -

(b) between finishing time on Friday, 14th December, 962,
and starting time on Monday, 7th January, 1963;

(c) between finishing time on Friday, 13th December,

1963
and starting time on Monday, 6th January, 1964. i

(3) In addition to the annual leave and public holidays referred
to in sub-clause (1) and (2), employees shall be granted three
further public holidays as leave, namely: Good Friday, Easter
Monday and Ascension Day; during: which’ no work shall be
performed, unless the written consent of the Council has been
first obtained. ’ '

(4)-In addition to any remuneration to which sn cmployee
may be entitled in terms of this Agreement, an empioyer shall
pay to his employzes the amounts specified hereunder, viz.:—

{a) Apprentices.

(i) Holiday Period—The wages and cost of living allow-
ance which an apprentice would -have earned if he
had worked for his employer during the said period,
such amount to be paid on the last pay day prior to
the commencement of the holiday period; provided
that in the case of apprentices whose contracts of
employment are terminated prior to the last day
preceding the commencement of the holiday period,
the: empioyer shall pay to such apprentices an amount
of not less than one-sixth of the weekly wage in
respect of each completed month of employment
during the year preceding such holiday.

(ii) Public Holidays (Good Friday, Easter Monday and
Ascension  Day)—The wages and- cost of living
allowance which an apprentice would have earned if
he had worked for his employer on the said public
holidays, such amount to be paid on the pay day
following the public holiday concerned. ' '

(b) Labourers; Labourers, Grade I; and Operators.—In respect
only of weeks worked during his period of employment an
employer shall pay an empioyee the amount set forth here-"
under; provided that such amount shall be paid to the
employee on the last pay day prior to the commencement
of the holiday pericd; provided further that where an
employee’s contract of employment is terminated prior to
such pay day, any amount in-the process of accrual in
terms of this clause shall be paid to the employee on such

termination.
? Per Weel
Worked.
Cents.
(i) Labourer............ 30
(ii) Labourer, grade I........coooviiian, T 424
(i) Operator. i v vrvsned v wedin vesdal 494

Over and above the wages and leave pay referred to
above an employer shall also, on the day prior to the
commencement of the holiday period referred to in sub-
clause (1), pay to each labourer, labourer grade 1 and
operator in his employ, 4n amount equal to one day’s pay
in respect of the Day of the Covenant, Christmas Day
and New Year's Day. For the purpose of this sub-clause -
a week shall mean any working week from Monday to

~ Friday during which the employee concerned has worked

" at least four consecutive working days. In respect-of the
public holidays (viz.: Good Friday, Easter Monday and
Ascension Day) an employer shall pay to. each of his
employees mentioned in this paragraph, an amount equal
to one day's pay as if the employee had worked on such
public holiday.

(¢) Nightwatchman and[or Patrolman shall receive threé con-
secutive weeks leave after twelve months employment with
the same employer, such leave to be granted not later than
two months after the expiration of the said period, and
shall be calculated at the rate of remuneration he was
receiving immediately prior to going on leave. !

(d) Artisans.—An employer, shall pay an employee for whom
wages are prescribed in clanse 4 (1) () of this Agreement
an amount of 595 cents per hour in respect of each hour
or-part of an hour worked during the weéek. Except that
subject to the provisions of clause 9 {2) (@) no payment
shall be made in respect of overtime or hours worked on
a Saturday. Sunday or the Annual Leave and the. public
holidays referred to in sub-clauses (1). (2) and (3) hereof.
Provided that in the event of an employee working for
an employer for less than eight hours in any week the
amonnt due in terms of this sub-clause shall be paid
immediately on termination of his employment or at the.
endl _of the last working day of the week whichever is the
earlier. :
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" (5)'(a) Behoudens dic bepalings van onderstaande -paragraaf |

(b) en-{c); \moet 'n- werkgewer 'n bedrag van R2.70 (twee rand
sewentig- sent) per ‘week" aftrek van- die. weekiikie- besoldiging

© wat verskuldig is .aan elkeen van sy werknemers vir wie lone in

" week) deur die werknemer.]

_klousule 4 (1) (@) van hierdie  Owreenkoms voorgeskryf word’
. [Daar word géboekstaaf dat van ‘die bedrag van R2.70 per |
. week, 5-95 sent per uur ingévolge subklousule 4 (d) deur die’

" werkgewer bygedra word-en 0-329 sent per uur (14:15 sent per

_(b) Waar ’n werknemer deur’ twee of meer- werkgewers gedu-
rende dieselfde week in diens geneem- word, moet die bedrag vir

.daardie week afgetrek word deur die werkgewer by wie hy die

_eerste gedurende daardie week' vir. minstens 8 uur in diens was.

{c) Geen bedrag mag. ten opsigte” van 'n werknemer wat vir
.minder as 8 uur in enige week van Maandag tot .en met Vrydag
-vir 'n werkgeéwer gewerk hef, afgetrek word nie. In so 'n geval

* mioet die werkgewer aan sodanigeé werknemer die bedrag wat in

" “subklousulé’ 4 (d) hiervan gespesifiseer word, in kontant betaal
onmiddeilik by sy .diensbedindiging of aan die einde van.die
laaste werkdag van die week, naamlik die datum wat die vroegste

is. =

(6):{a)’n Wc_rk_g’ewef moet, ten opsigte van die bedrae wat hy

ingevoige subklotsule (§) van hierdie klousule afgetrek het, op
.elke betaaldag aan elkeen van sy betrokke werknemers “n. bewys

. “fer waarde- van sodanige bedrae uitreik wat op ’n leesbare wyse

. gerojeer is met die naam van die firma, die datum van uitreiking
ien ook die naarh of geregistreerde vakansiefondsnommer van

" die” werknemer, ‘en die ‘werknemer moet sodanige -bewys. inplak

_in'n bydraeboek wat hy ‘van die Sekretaris' van die Raad moet

. .verkry en wat hy moet bewaar; met dien verstande dat.die Raad

n saamgestelde bewys mag -uitreik om_ al .die betalings .in te

- sluit wat ingevolge klousule 18, 24 en 25 van hierdie Ooreen-

- koms gedoen is. - - - g A : -
o (b) ’n Werknemer' mdet om ’n bydraeboek aansoek doen op.’n.
vorm wat van die Raad verkry moet word; die werknemer moet
al 'die besonderhede” wat die Raad. van tyd tot tyd mag voorskryf, -

in ‘sodanige. vorm .dnvul. . ’n Werkgewer moet 'n bedrag van 10
sent wvir elke' bydraeboek betaal en is daartoe geregtig om. dié

~ bedrag van die loon van die betrokke werknemer af- te’ trek.
' Die gelde-.verkry wit- die. verkoop. vanm bydraeboeke, kom die

algemene fondse van die' Raad toe.

(¢) Die bydracboeke en bewyse wat aan’ werknemers uitgereik |

word, is nie oordraagbaar nie en mag ook nie gesedeer of ver-

pand word nie.

Bewyse - wat déur enigeen op 'n_ander manier verkry word as

. ooreenkomstig ‘die bepalings van hierdie klousule, kan deur die
- Raad gekonfiskeer word ten voordele van sy fonds€.~ . -

)

- .(d) Geen bewyse 'mag . aan 'n werknemer uitgereik word. nie
‘behalwe opreenkomstig die bepalings van “hjerdie klousule, en
geen’ werknemer i$ op betaling, kragtens - subklousule (10), -van
’n groter bedrag as 49 weeklikse aftrekkings. ten opsigte van enige
tydperk van twaalf maande wat eindig op die derde betaaldag
in. November, geregtig nie. e B :
.. (7) Die. werkgewer moet die bewyse genoem in subklousule
(6); van.die Sekretaris van die Raad aankoop en ’n-toereikende
voorraad. bewyse te alle tye in “stand hou; met dien verstande

.dat 'n werkgewer ’n’ terugbetaling- van ‘die waarde van alle

‘ongebruikte bewyse van die Raad mag verkry. Daar moet voor

, of op 30.Junie in die jaar wat volg op dié_waarin die bewyse
' uitgereik is, aansoek om sodanige .terggbetalmg gedoen word.

(8) (@) Die Bedrag wat ingevolge subklousule’ (7). hiervan aan
die Raad betaal -moet- word, moet deur die Raad. in die Fonds
gestort word wat bekend staan as’ die Vakansiefonds van die

= ‘Bounywerheid (hieronder die ", Vakansiefonds ” genoem).

(b) Enige bedrag waarmec ‘die -Vakansiefonds ' gekrediteer is

‘en wat in.die besit van die Raad is, kan van tyd tot tyd op
vaste deposito of as onmiddellik opvraagbaar belé word 'in 'n-

‘bank, bouvereniging of die Hoofposkantoor, en alle rente wat
nit sodanige .beleggings verkry word, is die uitsluitlike eiendom
van die Raad as .vergoeding vir die administrasie van die Fonds.
Geen werkgewer of werknemer het enige adnspraak ten opsigte

van sodanige rente.nie, en hulle is ook nie vir enige bydrae tot"
~die- onkoste. verbonde aan :die. administrasie van die 'Vakansie--

fonds-aanspreeklik nie.

(9) (@) Elke bydracboek wat deur die Raad ﬁitg'ereik word aan

 werknemers .vir wie- lone. in klousule 4 (1) (d) van hierdie

- apenbare vakansiedag val, moet 'n werkgewer aan ’n werknemer |

- subparagraaf (i) aan 'n werknemer ‘betaal is, van die Raad tering’

- gewer die Teg te verleen om die bedrag

Qoreenkoms. voorgeskryf word, moet drie koe

Paasmaandag en Hemelvaartsdag van eike jaar op die
' die' betrokke weke waarin sodanige ' vakansiedae
val;
bepaal, en elk
wat aan die werknemer  betaal moet word ten
dag se - betaling -en moet die minimum getal
] te betaal,

(b) (i) Op die betaaldag vir die. week ~waarin die ‘betrokke

di¢’ bedrag betaal wat gemeld word op die koepon™ genoem, in
paragraaf ~(4). van ] ! .
werknemer die ' betrokke. koepon, behoorlik deur hom onder-
teken, aan die werkgewer moet afgee voordat die bedrag betaal
word. - . O B Bl

(i) Die werkgewer is geregtiz om die. bedrag wat ingevolge

* te vorder mits- die ‘werkgewer die_betrokke koepon, behoorlik

- -ingevul; by die Sekretaris van die Raad
‘dae na die betrokke’ betaaldag., - ~ - <

_inlewér- binne veertien

| Agreement. '

ns, wat afge-
“skeur kan word, bevat vir “betalings ten -opsigte van Goeie
' vrydag9
- betaaldae’ vir 1y
die . koepons moet in dié vorm wees ‘wat die Raad mag.

Il:c'g koepon moet. 'n nommer dra wat ooreenstem.
met die nommer van dié werknemer se bydraeboek, moet die |
bedrag meld ¥
- opsigte van een j 1 !
bewyse meld wat in die boek moet wees ten einde die werk-

hierdie subklousule op voorwaarde dat die-
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(5) (). Subject  to, the provisions- of the:sicceeding paragraphs
~(b) and (c) an’ employer ‘shall deduct from the“weekly remunera-
- tion due to each of his employees for whom wages are- présciibed
in clause 4 (1) (d) of this. Agreement an -amount of R2:70 (two
rand seventy cents) per week, [it is récorded that of- the: sum
of R2.70 per week, 595 cents .per hour is contributed: by the
. employer in terms of sub-clalse-4 (d4), and 0.329 cents. per hour
(14.15 ‘cents per week) by the employee.] . - T e
(b) Where an empldyee is employed by twe or more employérs
-during the same week,. the ‘deduction for that week shall ‘be made
by the employer.- by whom  he was first employed during that
week for not less than 8 hours. e e, W P T
- (c) No ‘deduction shall be made in respect of an employee
who ‘has worked for an employer for less .than 8 hours.in -any
week from Monday to Friday, inclusive. In. such an event the
employer shall pay to such employee in cash the amount specified
Ain sub-clause’ 4. (d) héreof- immediately on termination of -his
empioyment-or at the-énd of the last working day of ‘the week.
.Whichevef is the -earlier. ;<. BEL T Rs T e

(6) (@) An employer shall'in tespect of the amounts: déducted
by him in terms- of sub-clause-(5) of ‘this clause.issie,” on ‘each’
pay ‘day:to each of his employées concerned, a: voucher, ITegibly
cancelled with the-name of the firm, the date. of issue and also-
.the name or registered holiday fund number of the employee, to

- the wvalue of such amounts and the employee shall affix such
voucher in a contribution book to be obtained by him from ‘the
Secretary of the.Ceuncil and which. the employee shall retain;
‘provided that the Council ‘may issue’a composite voucher to

- include- payments made in terms of clauses 18, 24 and 25 of this

(b) An application for-a contribution book.shall be made by
an employée on a form to be ‘obtained from -the Council; Sich

. form shall be 'completed by the employee filling in, such particu-_

_lars as the Council may from time to time prescribe. An- employer.
shall pay an amount of 10 cents for each contribution book. and
shall be entitled to.deduct the amount from the ‘wages: of  the
employee concerned. The funds derived from the, sale. of contri-
bution books shall accrue to thegeneral finds of the Council.

{c) The contribution books.and vouchers issued. to-employees
shall ‘not be transferable ‘nor shall. they -be ceded, or pledged.
Vouchers acquired by any person otherwise -than“in aceordance

- with: this clause may be confiscated by the Council for the benefit
of-its:funds‘. U e R g et st T el e

(dy No vouchers may. be issued to.an employee: e)gce}gt-'-iu
.accordance’ with ™ this “claiise and no employee shall' be. entitled

“t6 payment in terms of sub-clause .(10) in excess’ of 49 weekly
deductions in respect of any period of twelve months ending on
the third pay day in November. = = =~ - %

(7) The vouchers referred to in sub-clause (6) shall be pur-
_chased by-the. employer from thé.Secretary of the Council and
~an ddequate supply of vouchers shall at all times be maintained

by an employer; provided that an employer may obtain a refund:
from the Council of the value of any umised vouchers. .An
application for such refund shall be made on or before the 30th

| June in the year following that in which the vouchers weére issued.

* (8) (a) The amount -paid to the Council in terms, of. sub-clause
(7 hereof shall be paid by the Council into .the fund known ‘as
-the Building Industry Holiday Fund (hereinafter referred-to -as

the “’Holiday Fund ™). o : TS e s

(b) Any amounts held by the Council to the. credit” of- the.
Holiday Fund may be invested from time to time on-fixed deposit
or on call with a bank, building society or General Post Office
and any interest accruing from such investments shall be-the sole:
property of the Council as fecompense for the administration of:
the fund. No employer or employee shall have :any claim-in
respect of such interest nor shall they be responsible for any
..cbnt;ibuﬁon towards the expense of administering the Holiday
Fund. - : St it

(9) (4) BEach contribufion” book issued- by the Council - to
employees for whom wages are prescribed in clause 4 (1) (d) of-
this Agreement, shall contain three detachable coupons for
payments in respect of Good Friday, Easter Monday and Ascen-
sion Day of each year on the pay days: for the respective. weeks,
.in which ‘such” public Holidays fall; the coupons shall be in such
a form as the Council may decide, and each coupon shall bear'a
number corresponding to the number of the employee’s cortri-
bution book, shall stipulate the -amount to- be. paid to' the
employee in respect of one day’s pay and the minimum ‘number
‘of vouchers that ‘must be in the book to entitle- the ‘employer
to make payment. . ' U T\

(b) () On the pay day for’ the week in which the “public.
holiday concerned. falls,” an employer shall pay to“an ‘employee
‘the amount stipulated on the coupon referred ‘to in. paragraph
(a) of this sub-clause, subject to the employee, surfendéiing. the
‘relevant coupon, duly signed by hLim, to the employer prior to
payment. * L F= O T T -

(ii)- An employer shall be entitled to recover from thie Council
the amount paid to an employee in terms of sub-paragraph. (i)
.provided that the employer lodges the coupon referredifo, fully
completed, with.-the Secretary .of ‘the Council -within®. fourteen

| days ‘after the relgtive pay day.

e, B Sl AR i
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(i) 'n-Werkgewer is nie op ’n terugbetaling van die bedrag
geregtig nie indien 'n werknemer geen bewyse in sy bydraeboek
het nie, en ingeval die bedrag wat aan die werknemer betaal is,
.groter is as die waarde van dic. bewyse in sy bydraeboek, word
slegs die werklike bedrag van sodanige bewyse aan die werkgewer
terughetaal.

(10) (&) Elke werknemer moet so gou moontlik-na die derde
betaaldag in November eike jsar en wel nie later as een week
daarna nie, sy bydrachoek by die Sekretaris van die Raad inruil
vir 'n kwitansiekaart. Die Razd moet die bedrag verskuldig aan
'n werknemer, soos weerspiegl deur die waarde van die bewyss
wat in sy bydraeboek geplak is, vasstel en sodanige bedrag aan
die werknemer betaal op °n datum waaroor die Raad moet
besluit maar wat nie later mag wees nie as die dag voor die
begin van die vakansietydperk; bedrae wat die Raad ingevolge
subklousule (9) van hierdie kiousule meg betaal het, word van
hierdie bedrag afgetrek, Tensy die Raad andersluidende mag-
tiging verleen, moet die bedrag betaal word deur middel van ‘n
tjek ten gunste van die werknemer, en geen opdrag of magtliging
om die bedrag aan enige ander persoon te betaal, word erken nie.

(b) Tngeval ’n werknemer versuim om sy vakansiegeld binne
*n tydperk van ses maande vanaf die datum wairop die vakansie-
tydperk begin, op te eis, verbeur hy dit en val dit die algemene
fondse van die Raad toe. Die Raad moet egter alle eise om
betaling wat na gencemde tydperk ingedien word, corweeg, en
‘mag na sy goedvinde magtiging verleen vir die betaling daarvan.

(c) Die Raad is nie vir betalings ten opsigte van bewyse wat
ingevolge subklousuie (6) {¢) van hierdie klousule aan werknemers
uitgercik is, aanspreeklik nie, tensy—

(i) sodanigze bewyse ingeplak is in 'n bydracboek wat van die
Raad verkry is; :

(iiy sodanige bewyse behoorlik gerojeer is ooreenkomstig die

bepalings van subklousule (6) {a) van hierdie kiousule; en

(i) sodanige bydraeboek by die Sekretaris van die Raad in-

gedien is voor die begin van die vakansietydperk voor-
geskryf in subklousule (1) van hierdie klousule; met dien
verstande dat die Raad magtiging mag verleen vir betaling
aan enige werknemer wat nie sy bydraeboek teen sodanige
datum ingedien het nie.

(d) Behoudens die bepalings van subklousule (9) van hierdie
klousule, is ’n werknemer nie voor die dag wat die Raad oor-
cenkomstig die bepalings van paragraaf (q) van hierdie sub-
klousule voorgeskryf het, daartoe geregtiz om betaling ten op-
sigte van enige bewyse wat aan hom uitgereik is, te eis nie. Die
Raad het egter die reg om magtiging vir sodanige betaling te
verleen as hy van mening is dat dit raadsaam is om dit te doen.
Ingeval 'n werknemer te sterwe kom, moet die bedrag wat die
Fonds aan hom verskuldig is, deur middel van ’n tjek wat ten
gunste van sy bosdel uitgemaak is, aan sodanige boedel betaal
word wanneer sy bydrachoek by die Seckretaris van die Raad
ingedien word.

(11) (a) Gedurende die vakansietydperk genoem in subklousule
(1) en- (2) van hierdie klousule, mag geen ander werk in die
nywerheid as noodwerk en/of sodanige ander werk wat die
Raad na sy goedvinde mag toelaat, deur 'n werknemer of 'n
werkende werkgewer verrig word nie en mag geen werkgewer
van °'n werknemer vereis of hom toelaat om dit te doen nie.

(b) Wanneer 'n werknemer gedurende die hele tydperk genoem
in paragraaf () hiervan of gedurende ’n gedeelte daarvan werk-
saam is, moet daar so gou moontiik daarna en vanaf 'n datum
wat die Raad vasstel, aan hom verlof verleen word wat gelyk is
aan die tydperk wat hy gewerk het. )

(12) 'n Openbare rekenmeester wat deur die Raad aangestel en
wie se besoldiging deur die Raad bepaal moet word, moet die
rekenings van die Vakansiefonds ten minste cen maal elke jaar
.ouditeer en nie later nie as 31 Januarie elke jaar 'n staat opstel
wat die volgende besonderhede aantoon:— - -
(@) Alle gelde onivang—
(i) coreenkomstig die bepalings van subklousule (8} (a)
hiervan;

(i) uit enige ander bron; en

(b) uitgawes wat gedurende die 12 maande gegindig op die
vorige 30ste November, onder alle hoofde aangegaan is,
tesame mei 'n balansstaat wat die bates en laste van die
fonds op daardie datum toon. Juiste afskrifte van die
ceouditeerde staat en balansstaat, medeonderteken deur die
Voorsitter van die Raad, en van die ouditeursverslag
daarcor, moet daarna by die kantoor van die Raad ter
insae 1&. Die Raad moet gesertifiseerde afskrifte van die
staat, balansstaat en ouditeursverslag so gou moontiik
maar nie later nie as dric maande na verloop van die
tydperk wat daardeur gedek word, aan die Nywerheids-
registrateur stuur.

(13) Ingeval hierdie Qoreenkoms wesns verloop van tyd verval
of om enige ander rede gestaak word, moet die fonds nog deur
die Raad geadministreer word totdat dit gelilkwideer is of deur
die Raad oorgedra is aan 'n ander fonds wat in die lewe geroep
is vir dieselfde dosl as dié waarvoor die oorspronklike Vakansie-
fonds gestig is, of totdat dit by 'n daaropvolgende ooreecnkoms
voortgesit word.

(14) Ingeval die Raad ontbind word of ophou om te funksio-
neer gedurende enige tydperk waarin hierdie Ooreenkoms
ingevolge die bepalings van artikel vier-en-dertig (2) van die Wet
bindend is, mag die Registrateur 'n komitee uit die geleders van
die werkgewers en.die werknemers in die nywerheid aanstel op
grondslag van gelyke verteenwoordiging aan albei kante, en
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(iii) An employer shall not be entitled to a refund of the
amount if an employee has no vouchers in his contribution book,
and in the event of the amount paid to the employee being
in excess of the value of the vouchers in his contribution book,
the employer shall be refunded only the actual amount of such
vouchers.

(10) (@) As early as possible after the third pay day in
November each year, and not later than one week thereafter
each employee shall deposit his contribution book with the
Secretary of the Council in exchange for a receipt card. The
Council shall ‘ascertain the amount due to the employee, as
reflected by the value of the vouchers affixed in his contribu-
tion book and shall pay such amount to the employee, on a date
to be decided by the Council, but not later than the day prior
to the commencement of the holiday period, less payments, if
any, made by the Council in ferms of sub-clause (9) of this
clause. Unless otherwise authorised by the Council, payment
shall be made by cheque in favour of the employee and no order
or authority for payment to any other person shall be recognised.

(b) Should ap employee fail to claim his holiday pay withia
a period of six months from the date on which the holiday
period commences, it shall become forfeit and shall accrue to
the general funds of the Council, The Council shall, however,
consider all claims for paymeni lodged after the said period,
and may in its discretion authorise payment thereof.

(c) The Council shall not be liable to make payment in respect
of any vouchers issued to employees in tferms of sub-clause
(6) (@) of this clause unless—

(i) such vouchers are affixed in a contribution book obtained
from the Council; ) .

(ii) such vouchers are properly cancelled in terms of sub-clause
6 (a) of this clause; and

(iii) such contribution book is deposited with the Secretury of
the Council before the commencement of the holiday
period prescribed in sub-clause (1) of this clause, provided
that the Council may authorise payment to any employee
who has not lodged his contribution book by such date.

(d) Subject to the provisions of sub-clause (9) of this clause
an employee shall not be entitled to claim payment for any
vouchers issued to him until the day prescribed by the Council
in terms of paragraph (a) of this sub-clause. The Council shall,
however, have the right to autherise such payment if in its
discretion it is considered advisable to do so. In the case of
the death of an employee the amount due to him from the
fund shall be paid to his estate by cheque drawn in favour of
such estate, upon his coniribution book being lodged with the
Secretary of the Council.

(11) (a) During the holiday period referred to in sub-cluvses
(1) and (2) of this clause no employer shall require or pesmit
any employee to, and no employee or working employer shall
perform any work in the industry other than emergency znd/or
sdi;ch other work as may be permitted by the Council in its,

iscretion.

(h) Where an employee is employed during the whole or any
portion of the period referred to in paragraph {a) hereof he shall
be granted as early as possible thereafter, as from the date fixed
by the Council, a period of leave equal to .the period which
he has worked.

(12) A public accountant who shall be appoinied by the
Council and whose remuneration shall be decided by the Council,
shall andit the accounts of the Holiday Fund at least once
annually and, not later than the 31st January in each vear,
prepare a statement showing— .

(@) all moneys received—
() in terms of sub-clause (8) (4) hercof;
(i) from any other sources; and

(b) expenditure " incurred under all headings during the 12

" months ended the 30th November preceding, together with
a balance sheet showing the assets and habilitics of the
{und as at that date. True copies of the audited statement
and balance sheet, countersigned by the Chairman of the
Council, and of the auditor’s report thereon shall there-
after lie for inspection at the office of the Council
Certified copies of the statement, balance sheet and
auditor’s report shall as soon as possible but not later
than three months after the close of the period covered
thereby be transmited by the Council to the industrial
registrar.

(13) In the event of the expiry of this Agreement by effiuxion
of time or cessation for any other cause, the fund shall continue
‘to be administered by the Council until it is liquidated-or trans-
ferred by the Councif to any other fund constituted for the same
purposa as that for which the original Holiday fund was created
or continued in a subsequent Agreement.

.(14) In the event of the dissolution of the Council or in the
event of it ceasing to function during any period in which this
Agreement is binding in terms of section thirty-four (2) of the
Act, the Registrar may appoint a Committee from empioyers
and employees in the Industry on the basis of equal representa-
tionr on both sides and the fund shall continue to be administered
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sodanige komitee moet voortgaan om die fonds te administreer.
*n Vakature wat in die Komitee ontstaan, mag deur die Registra-
teur ‘gevul word uit die geledere van die werkgewers of die
werknemers, na gelang van die geval, ten einde 'n gelyke getal
werkgewers- en werknemersverteenwoordigers in die Komitee te
verseker. Ingeval sodanige Komitee nie in staat is nie of onwillig
is om sy pligte uit te voer of voor 'n dooic punt te staan kom
wat, na die mening van die Registrateur, die administrasie van
die fonds ondoenlik of onwenslik maak, mag hy ’n ‘ftrustee
aanstel om die pligte van die Komitee uit te voer, en sedanige
trustee het al die bevoegdhede van die- Komitee vir sodanige
doel. By verstryking van hierdie Qoreenkoms, moet dic fonds
deur die Komitee wat ooreenkomstig die bepalings van hierdie
subklousule funksioneer of deur die trustee of trustees, na gelang
van die geval, gelikwideer word op die manier uiteengesit in
subklousule (15) van hierdie klousule, en as die sake van die
Raad by die verstryking van die Ooreenkoms alreeds gelikwideer
en sy bates verdeel is, moet die saldo van hierdie fonds ooreen-
komstig die bepalings van artikel vier-en-dertig (4) van die Wet
verdeel word asof dit deel van die algemene fondse van die Raad
nitgemaak het. -

(15) By die likwidasie van die fonds ooreenkomstig .die
bepalings van subklousule (13) van hierdie klousule, moet die
gelde waarmee die fonds nog gekrediteer is na betaling van alle
eise teen die Vakansiefonds, met inbegrip van Administrasie- en
likwidasickoste, in die algemene fondse van die Raad gestort
.. word.

24 PENSIOEN- EN BYSTANDSFONDS,

(1) Elke werkgewer moet ten opsigte van elkeen van sy werk-

nemers vir wie lone in klousule 4 (1) (d) voorgeskryf word,
aan die fonds gemoem in paragraaf (@) van subklousule (5)
hiervan, die bedrag van R1.00 per week betaal, waarvan die
* werkgewer 70 sent per week en die werknemer 30 sent per week
moet bydra. Sodanige bydraes moet soos volg aangewend
word : —

(@) 46 sent per week is bedoel om voorsiening fe maak vir .

lponverliese as gevolg van—

(i) gure weer;

(i) siekte of 'n ongeluk; :

(iii) gratifikasies of jaargelde in die geval van permancnte
ongeskiktheid. 1 ; _

(b) 54 sent per week is bedoel om voorsiening te maak vir
yoordele in die vorm van gratifikasies of jaargelde in die
geval van—

(i) aftreding weens ouderdom;
(ii) dood;
met dien verstande dat— )

{a) ten opsigte van tyd gewerk gedurende die tydperk tussen
die Inaste betaaldag in November van elke jaar en die begin
van die vakansietydperk van daardie jaar, die betaalbare
bedrag ingestuit moet word in die betalings vir die daar-
opvolgende twaalf maande;

(b) in die geval van 'n werknemer wat vir minstens agt uur
in ‘n bepaalde week vir ’n werkgewer werk, die bedrag
wat ingevolge die bepalings van bhierdie subklousule

verskuldig is, onmiddellik by begindiging van sy diens of |

aan die end van dic laaste werkdag van die week, naamlik
die vroegste ditum, betaal moet word. -

(2) (g} Waar “n werknemer deur twee of meer werkgewers
gedurende dieselfde week in diens geneem word, moet die werk-
gewer deur wie hy die eerste gedurende daardie week vir minstens
agt uur in diens geneem is, die bedrag vir daardie week betaal,

(b) Geen bedrag ten opsigte van 'n werknemer wat vir minder
as agt uur in ’n week, van Maandag tot en met Vrydag, vir
'n werkgewer gewerk. het, word betaal nie.

(3) Die bedrag betaalbaar ooreenkomstig die bepalings van

subklonsule (1), moet deur die werkgewer aan die Sekretaris van
die Raad betaal word, en die’ Raad moet bewyse vir al die
bedrae aldus. betaal, aan die betrokke werkgewer uitreik. Die
werkgewer moet te alle tye
bewyse in stand hou; met dien verstande dat ‘n werkgewer 'm
terugbetaling van die waarde van ongebruikte bewyse van die
Road mag verkry. Daar moet voor of op die 30ste dag van
Junie in die Jaar wat volg op di¢ waarin die bewyse uitgereik
is, aansoek om sodanige terugbetaling gedoen word.

(4) () 'n Werkgewer moet ten opsigte van die bedrag wat hy
ingevolge subklousule (1) van hierdie klousule betaal het, op elke
betaaldag aan elkeen van sy betrokke werknemers 'n bewys
ter waarde van sodanige bedrag uitgereik wat op ’n leesbare
wyse gerojeer is met die maam van die firma en die datum
van uitreiking, en die werknemer moet sodanige bewys inplak
in 'n bydraeboek wat van die Sekretaris van die Raad verkry
moet word en wat die” werknemer moet bewaar; met dien
verstande dat die Raad 'n saamgestelde bewys mag uitreik wat
die betalings ingevolge klousule 18, 23 en 25 van hierdie Ooreen-
koms insluit.

(b) 'n -‘Werknemer moet op 'n vorm wat van die Raad verkry
moet word, aansoek doen om ’n bydrasboek; die werknemer
moet op soddnige vorm dié besonderhede invul wat dic Raad
van tyd tot tyd mag voorskryf. :

{c) Die bydracboeke en bewyse wat aan werknemers uitgereik
war&i, is nie oordraagbaar mie en mag nie gesedeer of wverpand
word nie.

'n toercikende reserwevoorraad

by such committee. Any vacancy occurring on the Comuinittee
may be filled by the Registrar from employers or employees as
the case’ may be, so as to ensure an equality of employer and
employee representatives on the committee. In the event of such
committee being unable or unwilling to discharge its duties or
a deadlock arising thereon which renders the administration of
the fund impracticable or undesirable in the opinion of the
Registrar, he may appoint a trustee to carry out. the duties of
the Commitiee and such trustee shall possess all the powers of
the Committee for such purpose. Upon the expiration of this
Agreement the fund shall be liquidated by the Comimittee
{functioning in terms of this sub-clause- or the trusteé or trustees
as the case may be in the manner set forth in sub-clause (15)
of this clanse and if upon the expiration of the Agreement the
affairs of the Council have already been wound up and its
assets distributed the balance of this fund shail be distributed
as provided for in section thirty-four (4) of the Act as if it
formed part of the general funds of the Council.

(15) Upon liguidation of the fund in terms of sub-clause (13)
of this clause the moneys remaining to the credit of the fund
after the payment of all claims against the Holiday Fund
including administration and liguidation expenses shall be paid
into the general funds of the Council. :

24. PEnsioN AND BENEFIT FUND.-

(1) Each employer shall in respect of each of his employees
for whom wages are prescribed in clause 4 (1) (d) pay to the
fund referred to in paragraph {(a) of sub-clause (5) hereof the
amount of R1.00 per week of which amount the employer shall
contribute 70 cents per week and the employee shall contribute
g()ncents per week. Such contributions shall be applied as
ollows: — .

(a) 46 Cents per week is to pro;fide for loss of earnings
arising out of—
(i) inclement weather;
(i) sickness or accident;
(iii) gratuities or annuities

disability.

(b 54 Cents per week is to provide for benefits in the form
of gratuities or annuities in the-case ofi—= : :
(i) retirement on account of old age;
(i) death.

Provided that— . :

() for time worked during the period between ‘the last pay

day in November of each year and the commencement

of the holiday period of that year, the amount payable

shall be included in the payments for the emsuing tweive
months; .

{b) in the event of an employee working for an employer for
not less than eight hours in any one week, the amount
due in terms of this sub-clause shall be paid immnediately
on termination of his employment or at the end of the
last working day of the week, whichever is the earlier.

in the case of permanent

(2) (a) Where an employee is employed by two or more
employers during the same week, the payment for that week
shall be made by the employer by whom he was: first employed
during that week for not less than eight hours.

(h) No payment shall be made in respect of an employee who
has worked for an employer for less than eight hours in any
week, from Monday to Friday, inclusive. ) )

(3) The amount paid in terms of sub-clause (1) shall be paid
by the employer to the Secretary of the Council and the
Council shall issue vouchers to the employer concerned for all
amounts so paid, An adequate reserve of vouchers shall at all
times be maintained by an employer; provided that an employer
may obtain a refund from the Council of the value’ of any
unused vouchers. An application for such refund shall be made
on or before the 30th day of Jure in the year following that in
which the vouchers were issued. :

(4) (2} An employer shall, in respect of the amount paid by him
in terms of sub-clause (1) of this clause, issue on each pay day to
each of his employees concerned, a voucher, legibly cancelled
with the name of the firm and the dafe of issue, to the value of
such amount, and the employee shall affix such voucher in a
coptribution book to be obtained from the Secretary of the
Council and which the employee shall retain; provided that
the Council may issue a composite voucher to include payment in
terms of clauses 18, 23 and 25 of this Agreement. .

(b) An application for a contribution book shall be made by
an empioyee on a form to b obtained from the Council; such
form shail be completed by the employee filling in such parti-
culars as the Council may from time to time prescribe.

(c) The contribution books and’ vouchers issued to employees
shall not be transferable nor shall they be ceded or pledged.

- Vouchers acquired by any person, otherwise than in accordance
with this clanse, may be confiscated by the Council for the
benefit of its funds. '
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Bewyse wat op 'n ander manier as oorcenkomstig die -bepalings
van hierdie klousule deur emige persoon verkry is, mag deur
die Raad gekonfiskeer word ten bate van sy fondse. )

(d) Geen bewyse mag aan 'n werknemer uitgereik word nie
tensy dit geskied in ooreenstemming met hierdie klousule, en
geen werknemer is op meer as 49 weeklikse kredits ooreen-
komstig die bepalings van subklousule (6) ten opsigte van enige
‘tydperk van twaalf maande eindigende op die derde betaaldag
“in November, geregtig nie.

(5) (@) Die bedrag wat ingevolge die bepalings van subklousule
(1) aan die Raad betaal word, moet deur die Raad gestort word
‘in die fonds wat bekend is as die ,, Bystands- en Pensioenfonds
van die Nywerheidsraad vir die Bounywerheid” (hieronder die
,» Bystandsfonds ™ genoem). i .

(M Dis Bystandsfonds staan heeltemal en regstreeks onder die
beheer van die Raad. Die Raad moet ’n ooreenkoms of oor-

eenkomste aangaan met 'n versekeringsmaatskappy of -maatskap-

pye met die doel om voordele by aftreding of corlyde te verkry
vir werknemers vir wie lone in kiousule 4 (1} (d) van hierdie
Ooreenkoms voorgeskryvf word.

(¢) Die Raad mag 'n bestuurskomitee aanstel om die Bystands-
fonds te bestuur en te beheer soos die Raad dit nodig ag ten
einde die doel van hierdie klousule te verwesenlik. Sodanige
Bestuurskomitee bestaan uit dié persone wat die Raad mag

bepaal; met dien verstande dat die ledetal van die Bestuurskomitee

op grondslag van gelyke verteenwoordiging van die werkgewers
en die werknemers imoet wees.

(d) Die Bestuurskomitee is onderworpe aan dié reéls wat die
Raad van tyd tot tyd vir die behoorlike en doeltreffende bestuur
van die Bystandsfonds mag goedkeur.

{e) Die aanstelling van die psrsoneel wat nodig mag wees om
die fonds te administreer, geskied op aanbeveling van dic Bestuurs-
komitee en is onderworpe aan die goedkeuring van die Raad;
‘met dien verstande dat die Bestuurskomitee in die geval van
junior aanstellings wat dringend is, die bevoegdheid besit om
sodanige aanstellirigs te maak in afwagting van die bekragtiging
daarvan deur die Raad te bestemder tyd.

(f) Die Raad besit die bevoegdheid om, wanneer nodig en met
inagneming van die finansiéle stabiliteit van die Bystandsfonds,

" die geldelike waarde of aard van elke voordeel wat uit die
Bystandsfonds betaal meet word, te bepaal en om sodanige
voordele te werhoog of te verlaag of om nuwe voordele by te
voeg.
 (g) Kopieé van reéls of. dokumente wat bresdvoerige inligting
omtrent die Bystandsfonds bevat wat ooreenkomstig die bepalings
+van hierdie klousule i werking is en kopieE van wysigings van
$od?]nige dokumente moet by die Sekretaris van Arbeid ingedien
word. 7

(6) Elke werknemer moet so gou moontlik na die derde betaal-
dag in November elke jaar en nie later nie as een week daarna,
sy bydracboeck by die Sekretaris van die Raad inlewer scdat die
bydraes waarmee die werknemer gedurende die betrokke jaar
gekrediteer moet word, bereken kan word.

(7) Ingeval die Raad ophou om te funksioneer of die regi-
strasie daarvan ingetrek word, gedurende die geldigheidstermyn
van hierdie Ooreenkoms, moet die Bestuurskomitee wat die Raad
ooreenkomstig subklousule (5) {¢) aangestel het, aanhot om die
Fonds te administreer. Alle vakatures in sodanige Komitee moet
deur die Registrateur gevul word uit die geledere van die werk-
gewers en die werknemers, na gelang van die geval. Waar die
Raad nie *n bestuurskomitee aangestel het nie of waar 'n komitee
wat aldus aangestel is, nie in staat is nie of onwillig is om te
funksicneer, mag die Registrateur ’n trustee of trustees aanstel
om die pligte van die Raad in verband met die administrasie van
die Bystandsfonds uit te voer. Sodanige komitee of trustees het
vir die toepassing van hierdic subklousule al die bevoegdhede
van die Raad. _ )

25, NasioMALE ONTWIKKELINGSFONDS VIR DIE BOUNYWERHEID.

(1) Nademaal die Raad ‘verwittig is van die stigting van die
Nasionale Ontwikkelingsraad vir die Bounywerheid (wat in die
lewe geroep is deur die Mationai Federation of Building Trade
Employers in South Africa), hieronder die ,, Nasionale Fonds”
gencem, verieen hy hierby magtiging om, ten einde die cogmerke
gemeld in die konstitusie van genoemde Nasionale Fonds, te
verwesenlik, bydraes in te vorder coreenkomstiz die prosedure
hieronder uiteengesit.

(2) Elke werkgewer moet, behoudens die bepalings van sub-

klousule (3) en (4) hiervan, 'n bedrag van 8 sent per wesk tot die
Nasionale Fonds bydra ten opsigte van elkeen van sy werknemers
vir wie lone in klousule 4 (1) (d) van hierdie Goreenkoms voorge-
skryf word.

(3) 'n Werkgewer betaal geen bedrag ten opsigte van ‘n werk-
nemer wat minder as agt uur in ‘n week vir hom ‘werk nie.

(4) Waar 'n werknemer deur twee of meer werkgewers gedu-
rende dieselfde week in diens geneem word, moet die werkgewer
by wie hy die eerste gedurende daardie week vir minstens agt
uur in diens was, die bedrag vir daardie week betaal.

(5) Dic prosedure voorgeskryf in klousule 24 van hierdie Oor-
eenkoms, is mutatis mutandis van toepassing op die betaling van
bydraes oorsenkomstizg die bepalings van hierdie klousule.

(6) Die Raad moet elke maand die totale bedrag van die
bydraes wat hy ocoreenkomstig die bepalings van subklousule
(2} ingevorder het, min 'n invorderingskoste van twee en 'n half
persent, wat die algemene fondse van die Raad toeval, aan
genoemde Nasionale Fonds betaal.
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(d) No vouchers shall be issued to an employee except in
accordance with this clause and no employee shall be entitled
to more than 49 weekly credits in terms of sub-clause (6) in
respect of any period of tweive months ending on the third
pay day in November.

(5) (@) The amount paid to the Council in terms of sub-clause
(1) shall be paid by the Council into the fund, known as the
“ Industrial Council for the Building Industry Benefit and Pension
Fund ” (hereinafter referred to as the * Benefit Fund ™).

(b) The Benefit Fund shall be under the complete and direct
control of the Council. The Council shall enter into an
Agreement or Agreements with an insurance company or com-
panies with the object of securing retirement and death benefits
for employees for whom wages are prescribed in clause 4 (1) (d)
of this Agreement. :

(¢) The Council may appoint a Management Commiiiee to
manage and control the Benefit Fund as the Council may deem
necessary to fulfil the purpose of this clause, Such Management
Committee shall consist of such persons as the Council may
determine; provided that membership of the Managemeni Com-
mittee shall be on the basis of equal representation of employers
and employees.

(d) The Management Commitiee shall be subject te such rules
as the Council may approve from time to time for the proper
and efficient management of the Benefit Fund.

(¢) The appointment of such staff as may be necessary to
administer the Fund shall be on the recommendation of the
Management Commitee and subject to the approval of the
Council; provided that in urgent cases of junior appointments,
the Management Comimittee shall have the authority to make
such appointments pending confirmation thereof by the Council
in due course.

{f) The Council shall have the power to determine as and when
necessary, having regard to.the financial stability of the Benefit
Fund, the monetary value or nature of every benefit to be
provided from the Benefit Fund, to increase or reduce such
benefits or to add new benefits.

(g) Copies of rules or documents containing detailed informa-
tion of the Benefit Fund operating in terms of this clause shall
belodged with the Secretary for Labour, as shall copies of any
amendments to such -documents. :

(6) As early as possible after the third pay day in November,
of each year, and not later than one week thereafter, each
employee shall deposit his contribution book with the Secretary
of the Council for the purpose of compuiing the contributions
to be credited to the employee during the year concerned.

(7) In the event of the Council ceasing to'function or it being
deregistered during the currency of this Agreement, the Manage-
ment Committee appointly by the Council in terms of sub-clause
(5) {¢) shall continne to administer the Fund. Any vacancies on
such Committee shall be filled by the Registrar from amongst
employers and employees, as the case may be. Where a Manage-
ment Committee has not been appointed by the Council or where

. a committee so appointed is unable or unwilling to function, the

Registrar may appoint a trustee or trustees to carry out the
duties of the Council in connection with the administration of the
Benefit Fund. Such commifitee or trustees shall have all the

~powers of the Council for the purpose of -this sub-clause.

25. NatioNAL DEVELOPMENT FUND FOR THE BUILDING INDUSTRY.

(1) The Council having been advised of the establishment of
the National Development Fund for the Building Industry
(inaugurated by the WNational Federation of Building Trade
Employers in South Africa), hereinafter referred to as the National
Fund, hereby authorises, for the purpose of implementing the
objects set forth in’ the constitution of the said National! Fund,
the collection of contributions in accordance with the procedure
detailed hereunder.

(2) Each employer shall, subject to the provisions of sub-
clauses (3) and (4) hereof contribute to the WNational Fund an
amount of 8 cents per week in respect of each of his employees
for whom wages are prescribed in clause 4 (1) (d) of this
Agreement. :

(3) No payment shall be made by an employer in respect of an
employee who works less than eight hours for him in any week.

(4) Where an employee is employed by two or more employers
during the same week, the payment for that week shall be made
by the employer by whom he was first employed during that
week for not less than eight hours.

(5) The procedure prescribed in clause 24 of this Agreement
shall apply mutatis mutandis to the payment of contributions
in terms of this clause,

(6) The Council shall each month pay over to the said National
Fund the total amount of contribution collected by it in terms

" of sub-clause (2) less a collection fee of two and a half per cent

which amount shall accrue to the General Funds of the Council.
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opsigte van. sodanige immigrant in werking. tree; L
waar 'n werkgewer of:’n werknemer; dfgesien van die regte
" 'yan 'n persoon kragtens die bepalings van artikel -een-en-
" yyftig (10). van ~die Wet; na die mening _van . die Raad-
" sonder redelike gronde afgewys is as lid van ‘nparty by,
__ © hierdie Ooreenkoms, en sodanige afwysing binne veertien
" - ‘dae gerapporteer het; - g =
‘n- werknemer wie se diepste nie, ingevolge subklousule
) hiervan behou kan word nie. tensy hy deur tussenkoms .

" 'kan word deur 'n werknemer. wat in besit is van 'n werk-
kaart waarop dangeteken is dat dit nog geldig is. = ¢

’

28. Tosmssmc'_;- '

T Geen ;uerkgewer- of werknemer mag van die bepalings van

" hierdie Qoreenkoms afsien.

. bestaan van' die ander bepalings.

- agt-en-veertig

nie afgesien daarvan of penoemde
bepalings ’n voordeel skep vir of 'n verpligting plaas op die
bétrokke: werkgewer. of werknemer, Eike bepaling skep 'n reg:of
'n_verpligting, na’ gelang van die geval, en is onafhanklik van die

Ingeval emige- bepaling van
bierdie Ooreenkoms nie in-werking is nie of witra vires is wvir
sover dit die bevoegdhede van die, partye of die Minister ‘betref— -
hetsy voor of na die publikasie van-hierdie Ooreenkoms in die
Staatskoerant deur die Minister kragtens. die bepalings van artikel
ag ig van die ‘Wet—raak -dit hoegenaamd npie. die res
van die Ooreenkoms nie, wat in so 'n geval die Goreenkoms sal

© aitmaak.

= 29. ADMINISTRASIE' VAN OOREENKOMS. = .
Die Raad is die liggaam wat verantwoordelik is vir di¢ admini-

gtrasie van die Qoreenkoms, en hy mag vir die leiding van werk-

pewers en werknerners opinies-uitspreek wat nie met die bepalings

‘hiervan -onbestaanbaar is nie.

. -Nafnens -die_partye te Pictermaritzbirg onderteken: op hede' die
10de dag van Januarie 1961~ -~ - . A _ ;
W e T e . . _ 1. J. BosHoFF,
' Voorsitter van die Raad.
S 1. M. Poom, -
~ -Ondervoorsitter van die Raad.
S LD BOSHOFE, - -
‘Sekretaris van- die 'Raad. .

maar dit belet nie sodanige werknemers- |

~dien' verstande dat, as.’n immigrant te eniger tyd na .ver- | .
; “drie maande vanaf die «datunn wadrop - -
shy in die nywerheid begin werk het, geweier het om op |7

.. (7 Copies i_)f:'-*"tﬁ'e_"&éhﬁli-tui-ibn and of audited. a'ﬁ-nl.;éf._"'dc'(:ouﬁts'

and:-Ba!ailcﬁ".She_ets of the National Fund-shall be lodged- with
the ‘Council and- with  the Secrétary. of Labour.< For the. purpose
. of this sub-clause the. term.”‘*Tonstitution . shall include .any
Jamendments to the censfitution adopted from time.to time:

L . 26:'-1:'1_\5#'_1___;_5_mmr _QF._-'M'III;EORSQI-?--: s b
* No person under the age of 15 years shall -be employed in the
Industry. . el o 2 R

27. ENGAGEMENT OF EMPLOYEES.

(1) Subject to the provisions of sub-clause (4) of this clause,
members of the, trade unions agree to'dccept employment only
with members of the employers’ organisation. (which is-; party.
_to this Agrecment) and members, of the employers® organisation
-agree to employ in eccupations-for which wages, are prescribed
- in clause 4 (1) (d) of this Agreement only members of the trade
.unions (which are party tc this Agreement).” vt AT

(2) Proof of membership by an employee of any of the trade
unions ‘shall' be a_working card, issued by -the trade. union in
. such -form-as the Council may ‘agree'to from time-to time, con-
firming that the employee concerned is.a’ member 6f the. relevant
.Union and in good standing in respect of the period as show
on.such card.: The trade unions shall keep. the Conncil “advised
.of the names of all- newly enrolled ‘employees; and those
employees who, according to-the reécords of the respective tinion,

are not in good standing.

& (3)-An ‘employer shall not ehgagé" and/or rétain in' his employ
an employee who. is not .in. possession -of a current and " valid
_working .card:- R ST o S g

{#) The. 'prévisions of .éub-.cl_ausg_. (1), shall notapplyt—

(@) to foremen employed in a supervisory capacity, but shall
: “not preclude such employees from using tradesmen’s. fools
“on occasions should- this be necessary from time_ to. time;

(b) to an immigrant during the first year after the date -of
*" his entry into the Republic of South Africay provided that
. -if any immigrant has.at any time after the. first three
‘months” of commencement of his employment in the Indus-
. try refused_any invitation from the trade union’concerned
to become a -member of such trade’ unioh, the provisions
of this clause. shall immiediately "come- into "operation in

=S P 5

" Trespect.of such’ imniigrant! -

:-

© (c) apart from the rights of a person in terms of section fifty-

: one (10) of the Act, where an employer or-an employee

has in the opinion of the. Council been- refused member-

ship of a party:to. this-— Agre¢ment  without ' reasonable

“cause and has reported- such refusal within fourteen days;

_ (d) to an employee whose services cannot be retained in terms

.. -of sub=clause (1). hereof unless he can be replaced; cither

" 'through’ the .agéncy of the tradé unions or the Industfial

: Council, by an employee in possession of an up-to-date
s endorsed working card. . s ET e

i _ 28. APPLICATION. » = Ly
© No employer or empioyee may  waive ‘the provisions ‘of this
Agreement whether or not the said provision creates a bengfit

" or obligation upon’ the -employer.or employee, concerned. . Each
provision shall create a right or obligation, as the case may be,
‘independently of the existence of other provisions. 'In the event
‘of any provision of this Agreement being inoperative -or ultra
vires the powers of the partiés or the Minister either before’ or
after. publication of this Agreement in the Government, Gazefte
by the Minister under the provisions of section forty-eight of the
Act, this.shall in no way" affect the remainder of the Agréement,
“which shall in that event constitute the Agreement. -~ - =

ES

; - ADMINISTRATION OF AGREEMENT. | .
"The Council shall be the body responsible for the administra-
tion .of the Agreement and may issue éxpressions of opinion :not
- inconsistent with the provisions thereof for the guidance: of
emp!oyers'and employees. S S U
Signed at Pietermaritzburg, on behalf of the Parties, .on this
10th day of January, 1961. Pl R TP el Yaw N
; . @ i N BOSHOFF, =~ .«
. Chairman of the Council. .
o Mepee, S
- Vice-Chairman _of . the -Couigil.
D 1.'BosHOFF, . -

» . Secretary-of the Council. '
e .. . : 2-1 - .

A
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No. 50] [9 Junie 1961.

WET OP FABRIEKE, MASJINL*RIE EN BOUWERK,
1941 SOOS GEWYSIG,

"BOUNYWERHEID, NATALSE MIDDELLANDE.

Namens die Minister van Arbeid, verklaar ek, MARAIS
ViLioEN, Adjunk-minister van Arbeid, kragiens subartikel
(1) van artikel twee-en-twintig van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, soos gewysig, dat die
bepalings van die Oorcenkoms en kennisgewing in
‘verband met die Bounywerheid, Natalse M;ddeliande
gepubliseer by Goewermentskennisgewing No. 49 van
9 Junie 1961, oor die algemeen vir persose wie se
werkure en besoldiging ten opsigte van oortyd, openbare
feesdae en werk op Sondae en openbare feesdae daarby
gereél word, nie minder gunstig is nie as die ooreen-
slemmende bepalings van genoemde Wet, soos gewysig.

M. VILIOEN, .
Adjunk-minister van Arbeid.

No. 51.] [9 Junie 1961.
WET OP OORLOGSMAATREELS 1940

OPSKORTING VAN BETALING VAN LEWENS-
KOSTETOELAE BETAALBAAR INGEVOLGE
OORLOGSMAATREEL No 43 van 1942, SOOS
GEWYSIG

BOUNYWER.HEID, NATALSE MIDDELLANDE.

Namens die Minister van Arbeid, skort ek, Marais
ViLjoeN, Adjunk-minister van -Arbeid, kragtens die
bepalings van subregulasie (1) van regulasie vier van die
regulasies gepubliseer by Oorlogsmaatregl No. 43 van-
1942, soosgewysig, hierby die bepalings van genoemde,
regulasies op ten opsigte van alle werknemers vir wie
besoldiging voorgeskryf word in subkiousule (1) van
klousule 4 van die Qoreenkoms vir die Bounywerheid,
Natalse Middellande, gepubliseer by Goywermentskenms—
gewing No. 49 van 9 Junie 1961.

M. VI-LJOEN.
Adjunk-minister van Arbeid.

relating to

No. 50.] [9 June 1)61.

- FACTORIES, MACP'INERY AND BUILDING
: WORK ACT 1941, AS AMENDED.

~ BUILDING INDUSTRY, NATAL MIDLANDS.

On behalf of the Minister of Labour, I, MaRraIS
ViLjoEN, Deputy-Minister of Labour, in terms of sub- .
section (1) of section twenty-two of the Factories,

- Machinery and Building Work Act, 1941, as amended;

declare the provisions of the Agreement and notice
! the Building Industry, Natal Midlands,
published under Government Notice No. 49, dated
Gth June, 1961, to be on the whole not less favourable
to the persons whose hours of work and remuneration

“in respect of overtime, public holidays and work on

Sundays and public holidays are regulated thereby than
the relative provisions of the sa1d Act, as amended. .

M. VILJOEN, :
Dcp_uty -Minister of Labour,

e nciiog

No. 51.] 19 June 1961

WAR MEASURES ACT, 1940,

SUSPENSION OF PAYMENT OF COST OF LIVING

- -ALLOWANCES PAYABLE UNDER WAR
MEASURE No. 43 oF 1942, A5 AMENDED.

BUILDING INDUSTRY, NATAL MIDLANDS.

On behalf of the Minister of Labour, I, Marals
ViLjoeN, Deputy-Minister of Labour, acting in terms
of sub-regulation (1) of regulation four of the regula-
tions published under War Measure No. 43 of 1942,

- as- amended, - hereby suspend the operation. of the said

regulatlons in respect of all employees for whom remune-
ration is prescribed in terms of sub-clause (1) of clause
4 of the Agreement for the - Building Industry, Maial
Midlands, published under Government Notice No.
49 of the 9th June, 1961.

. M. VILIOEN, '
- Deputy-Minister of Labour.

Wapen van.die
Republick van Suid- @imka ]

In Kleure
Groot 11§ duim by 9 duim

Herdruk volg_en;plaﬁ opgemaak
deur die Kol[ege van Heraldiek-

PRYS .
RI 10 per kopie, posvry in die Republmk _

R1.15 per kopie, buite die Republiek

Verkrygbaar by die Staatsdrukker
Preforia en Kaapstad

Eepublic of %nuﬂ} ﬁfma

Coat of Arms
In Colours

Size Ll§ inches by 9 inches
. : *
Reprinted to design prepared
by the College of Heralds
Co +*=

PRICE:
R1.10 per copy, post free within the Republic
R1.15 per copy, outside the Republic

Obtainable from the Government Printer
.. Pretoria and Cape Town




GOVERNMENT GAZETTE EXTRAORDINARY, 9 JUNE 1961 .~ " . 23

Maak gebruzk van dIe . 4
-'.-_'Posspaarbank

% D velllgheld van u geld word deur d:e
- Staat gewaarborg en u is verseker van sireng -
W - - geheimhouding en ongeéwenaarde diens in-
3 EE e S verband met lnlaes en opvragmgs

. Die rente op inlaes in gewone rekenmgs i.s :
3% per jaar -
.. Op bedrae wat in Spaarbanksertzﬁkate be!é _
- word, is die rente 49, per jaar : o

n S mE nzu,ooo kan in Spaarbanksertlﬁkate beie ward

S s

OPEN VANDAG N REKENING

et

7 e e s e i i . B A A - s ittt

" Use t}ze i

Post .fflce Savm\

wh:ch pmv:tdes '

- state securﬂy, siricf secrecy and unnval!ed
facd:hes for deposﬂs ancl w:thdrawals

ﬁeposu:s in ordmary accounts eam mterest at
3% per annum :

Amounts invested in Savings Bal;k Certlﬁcates
earn 4%, per annum.

~ R20,000 may be imested in Savmgs Ba.nk Cer- :
_ tiﬁcates I ' _

open ACCOUNT mnm i

s et e Vi e

e -




24 .- BUITENGEWONE STAATSKOERANT; 9 JUNIE 1961 .~ -’

' u . ies

~wat deur dle STAATSDRUKKER u:fgegee word-'_
handel oor ‘n verskeidenheid van onderwerpe
wat vir Boere, Prokureurs, ‘Onderwysers,
.Bes:gheidsmense Nyweraars en die Algemene
Publlek van groot belang

- H:erdle pubhkaszes squt die voIgende in ;-

% Offzs:ele Jaarboalt van Suid- Afnkq 1 | Geclogiese Pubhkasws )
* Delfstowwe van: Suid-Afrika o o  Wette en Regulam.gs

o La.ndkuarte
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. ~% Handel en Nywerheid (Moqndeliks) Komm:ss:e Verslae. ens.
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i‘he Publlc in General
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":* Oificial Year Book of South Africa ' Geolog-xcc-.l Puchatzons
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