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GOVERNMENT NOTICES.

GOEWERMENTSKENNISGEWINGS.

DEPARTEMENT VAN ARBEID.

No. 201.] " [7 Tulie 1961. |

WET OP NYWERHEIDSVERSOENING, 1956, SOOS |

GEWYSIG.'

R

JUWELIERSWARE- EN EDELMETAALNYWER-
' ~ HEID (KAAP).

Namens die Minister van Arbeid, verklaar ek, Marais

VILIOEN, Adjunk-minister van Arbeid, hierby— -

. (@) kragtens paragraaf (@) van subartikel (1) van artikel

' agt-en-veertig van die Wet op Nywerheidsver-
soening, 1956, soos gewysig; dat die bepalings van
die Ooreenkoms wat in die-Bylae hiervan verskyn
en op die Juweliersware- en Edelmetaalnywerheid
betrekking het, vanaf die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 31 Julie 1963 eindig,
bindend is vir die werkgewersorganisasic en vak-
vereniging wat genoemde Qoreenkoms aangegaan

' het en vir die werkgewers en werknemers wat lede .
van daardie organisasie of vereniging is;

(b) kragtens paragraaf (b) van subartikel (1) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms, uitgesonderd dié

.vervat in klousules 2, 20, 22, 23 en 31, vanaf die
tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 31

Julie 1963 eindig, bindend is vir alle ander werk- { -

gewers en werknemers as dié¢ vermeld in paragraaf

(@) van hierdie kennisgewing, wat betrokke is by

of in diens is in genoemde Nywerheid in die land-
- drosdistrik die Kaap; en -

(c) kragtens paragraaf (@) van subartikel (3) van-artikel
' agi-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms,
vervat in kKlousules 1, 2, 15 (7) (f); 20 tot ea met
23 en 31, vanaf die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en vir die
tydperk wat op 31 Julie 1963 eindig, in die land-
drosdistrik die Kaap mutatis mutandis bindend is
vir alle Natureile in diens in genoemde Nywerheid
by die werkgewers vir wie enigeen van genoemde
bepalings ten opsigte van werknemers bindend is
en vir daardie werkgewers ten opsigte van Naturelle
in hul diens. - :

M. VILJOEN,

'Adjunk-minister van Arbeid.

- A-—-1498133

vitgesonderd dié |

DEPARTMENT OF LABCUR.

No. 201.] | [7 July 196L.
INDUSTRIAL CONCILIATION ACT, 1956, AS
' - AMENDED. s

[EP——

(CAFE).

" On behalf of the Minister of Labour, ‘I, MArAIS
VILIOEN, Deputy-Minister of Labour, hereby—
(@) in terms of paragraph (a) of sub-section (1) of section

| JTEWELLERY AND PRECIOUS METAL INDUSTRY

forty-eight of the Industrial Conciliation Act, 1956, -
as amended, declare that the provisions of the .
Agreement which appears in the Schedule hereto -
and which relates to the Jewellery and - Precious. .

Metal Industry, shall be binding from the second
Monday after the date of publication of this notice

and for the period ending the 31st July, 1963, upon

the employers’ organisation and the trade union.

which entered into the said Agreement and upon
the employers and employees who are membeis of
that organisation and that union; :

- (b} in terms of pai‘agtaph {b) of sﬁb-section (1yof sec't_ion
forty-eight of the said Act, declare that the
provisions of the said Agreement, excluding those

contained in clauses 2, 20, 22, 23 and 31, shall be . -
binding from the second Monday after the date of

publication of this notice and for the period ending
the . 31st July, 1963, upon all employers and

(@) of this notice, engaged or employed in the said
Industry in the Magisterial District of the Cape;
and oy .

(¢) in terms of paragraph (a) of sﬁ‘b-section, (3) of

section forty-eight of the said Act, declare that in
the Magisterial District of the Cape and from the

employees other than those referred to in paragraph -

- second Monday afier the date of publication of

this notice and for the period ending the 3ist July,
1963, the provisions of the said Agreement,

excluding those contained in clauses 1,2, 15 (7) (B, =

20 to 23 (inclusive), and 31, shall mutatis mut

1
be binding upon all Natives employed. in the satg _

" Industry by the employers upon whom any of theé

said provisions are binding in respect of employees, - ‘
and upon those employers in respect of Natives in

their employ. _
h ‘M. VILJOEN,

- Deputy-Minister of Labdm:.. i
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"ingevoiga: die I-J.epalings van die Wet op Nywerheidsversoening,

il

% BU_I"I'EN.GEWONE!S'T}\-ATSKQERAN_T_, 7:JULIE 1961 -’

BYLAE.

NYWERHEIDSRAAD VIR DIE JUWELIERSWARE- " EN
' EDELMETAALNYWERHEID' (KAAP).. -

OOREENKOMS

1956, soo3 gewysig, gesluit en aangegaan deur en tussen
The Cape Jewellery Manufacturers’ Association

(hieronder die ,, werksewers” of die ,, werkgewersorganisasie ”

genoem), aan die een kant, en

The Tewsilers’.and Goldsmiths’ Urion

(hierond=y die ,, werknemers” of die ,, vakvereniging” genoem),

aan die anderkant, -

wat die partye is by die Nywerheidsraad vir die Juweliersware- en
Edelmetaalnywerheid (Kaap). )

. 1. BESTEK EN TOEPASSING VAN OOREENKOMS. g
Die b:palings van hierdie Qoreenkoms moet in die landdros-
distrik dic Kaap nagekom word deur alle werkgewers wal lede van
die werl:igowersorganisasie is- en by die Juweel-.en Bdelmetaal-
nywerheid betrokke is, en deur alle werknemiers wat lede van die
vakverenizing is.en-by genoemde werkgewers in diens is en vir
wle..rnm;mum.lone in hierdie poreenkoms voorgeskryf word, en
is .op vazkicerlinge van toepassing slegs vir sover dit nie met die
bepal
onbestaanbaar is nie.

2. GELDIGHEIDSDUUR VAN OOREENKOMS.

i ‘Hierdie Ooreenkoms tree in werking op 28 Mei 1961 of op

*& datum wat die Minister kragtens artikel agi-en-veertig van die

Wet mag vasstel en bly van krag tot

perk wat hy mag bepaal. i
3. WOORDOMSKRYWING.

Alle uitdrukkings wat in hierdie OQoreenkoms gebesig -en in

- die Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf

word, h:t dieselfde betekenis as in daardie Wet; waar daar
melding van 'n wet gzmaak word, word ook alle wysigings van
sodanige wet bedoel, en tensy die teenoorgesteide bedoeling blyk,
word daar met woorde wat die manlike geslag aandui, ook die
vroulike geslag bedoel;
samehany, beteken— . . R .
» Wet” die. Wet op Nywerheidsversoening, 1956, soos gewysig;
- g vakloerling."—— o
(¢) 'n persocn wat in ’n ambag wat ingevolge artikel
sestien van' die Wet op Vakleerlinge, 1944, in die
Nywerheid aangewys is, in diens is kragtens 'n kontrak
wat ooreenkomstig subartikel (2) van artikel twintig

of artikel drie-en-twintig van genoemde Wet geregi-’

streer’ en omvat dit 'n minderjarige wat kragtens
) artikel negentien van die Wet in diens geneem is; of
- . (1) 'n persoon wat op die datum waarop die betrokke
- ambag ooreenkomstig subartikel (1) van artikel sestien
van die Wet op Vakleerlinge, 1944, aangewys is, nie
’'n minderjarige was nie en wat in ’p .erkende ambag

in die Nywerheid in diens is ooreenkomistig 'n leer-- :

kontrak wat vir 'n tydperk van minstens die erkende
- opleidingstydperk van krag is en wat voor die datum

van publikasie van dic voorlopige kennisgewing van

aanwysings kragtens subartikel (4) van genoemde

arfikel dangzgaan is; met dien verstande dat die kon-

trak, toe dit aangegaan is— :

(i) op skrif gestel is; : .

(i) deur of namens dic werkgewer onderteken is;

(iii) deur die ¥vakleerling ondertcken is; en

{(iv) deur die vakleerling se voog onderteken is as die

vakleerling, toe die kontrak aangegaan is, minder-

& g jarig was; . -

» Raad” die Nywerhsidsraad vir die Juweliersware- en Edel-
metaalnywerhéid (Kaap), geregistreer kragtens artikel negen-
tien (3) van die Wet op Nywerheidsversoening, 1936;

,, bedryfsinrigting ” 'n perseel waarop of in verband waarmee
een of meer persone in die Juweliersware- en Edelmetaal-
nywerheid werksaam is;

., ondervinding” met betrekking tot bepaalde werksaamhede,
die totale dienstydperk of -tydperke van 'n werknemer in die
Nywerheid en in die uitvoering van werksaamhede binne die-
selfd: indeling as cersgenoemde werksaamhede, sonder om
’n aanpassing te maak ten opsigie van korttyd of ocortyd wat
gedurende sodanige dienstydperk of -tydperke gewerk is;

»» Nywerheid ” die juweliersware- en Edclmetaginywerheid:_

» Juweliorsware- en Fdelmetaalnywerheid 7 die gesamentlike
onderneming waarin werkgewer en werknemer vir een van
die volgende docleindes met mekaar geassosieer is:—

(«) Die. vervaardiging van die volgende artikels, hoofsaak-
lik uit ede!metale, met -inbegrip van alle werksaamhede
wat by sodanige vervaardiging behoort:—

(i) Juwelicrsware . en/of persoonlike sierade met of
iii visonder sieraadstene;

(i) montuur vir sieraadstene; :

(ii)) medaljes, medaljons, wapens, vrymesselaarsjuwele
en/of -dergelike artikels; : )

IM_agisterial District of the

lings van die Wet op Vakleerlinge, 1944, scos gewysig,

31 Julie 1963, of vir 'n tyd-

voorts, tensy onbestaanbaar met die

SCHEDULE.

"INDUSTRIAL COUNCIL FOR THE JEWELLERY AND
PRECIOUS METAL INDUSTRY (CAPE). - .

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, as amended, made and entered into by and between

The Cape Jewellery Manufacturers’ Association

(hereinafter referred to as “the employers” or “the employers’
organisation *) the one part, and

The Jewellers’ and Goldsmiths' Union

(hereinafter referred to as “the employees™ or ;the Trade
Union ™) of the other part, :

being parties to the Industrial Council for the Jewellery and
Precious Metal Industry (Cape). ; = '

1. SCOPE AND APPLICATION OF AGREEMENT.

The terms of this Agreement. shall be observed in the
_ Cape by all employers who are
members of the employers’ organisation and are engaged in the
Jewellery and Precious Metal Industry, and by all employees who -
are members of the trade union and are employed by the said
employers and for whom minimum wages are prescribed in this
Agreement, and shall apply to apprentices only in so far as they
are not inconsistent with the provisions of the Apprenticeship
Act, 1944, as amended. :

2. PERIOD OF OFERATION OF AGREEMENT.

This Agreement shall come into operation on the 28th May,
1961, or on such date as may be fixed by the Minister in terms
of section forty-eight of the Act and shall remain in force until

_the 3ist July, 1963, or for such a period as may be determined

by him. )
3. DEFINITIONS.

Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1956, as amended, shall have the
same meanings as in that Act, any reference to an Act shall

“include any amendment of such Act, and unless the contrary
“intention appears, words importing the . masculine gender shall
:mlude female; further, unless inconsistent with the context—

“Act” means the Industrial Conciliation Act, 1956, as
amended; 8
‘“apprentice ¥ means—

(a) any person employed under a contract of appréntice-
ship in any trade in the Industry designated in
pursuance of section sixteen of the Apprenticeship Act,
1944, and which said contract has been registered in
terms of sub-section (2) of section twenty or twenty-

- three of the said Act, and includes any minor employed
under section nineteen thereof; or :

- (b) any person, not being a minor at the date on which
the trade concerned was designated in pursuance of
sub-section (1) of section sixteen of the Apprenticeship
Act, 1944, employed under a -contract of apprentice-
ship in any recognised trade in the Industry which
contract is for a period of not less than the recognised

., period of training and which was entered into prior
to the date of publication of the preliminary notice of
designation under sub-section (4) of the said section;
provided that a the time the contract was entered into
it was— ' :

(i) reduced to writing;
(i) signed by or on behalf of the employer;
(iii) signed by the apprentice; and :
(iv) if at the time the contract was entered into the
: apprentice was a minor, signed by the guardian
of the apprentice;

“ Council ® means the Industrial Council for the Jewellery and
Precious Metal Industry (Cape) registered in terms of section
nireteen (3) of the Industrial Conciliation Act, 1956;

_“ astablishment ” means any premises in or in connection with

° which one or more persons are employed in the Jewellery
and Precions Metal Industry; ) o

“experience ', in relation to 'any particular operations, means
the total period or periods of employment which an employee
has had in the Industry and in the performance- of any
operations within the same classification as such first-
mentioned operations, without making any adjustment in
respect of short time or overtime worked during such period
or periods of employment; )

“Industry ” means the Jewellery and Precious Metal Industry;

“Jewellery and Precious Metal Industry” means the joint
enterprise in which employer and employee are associated
for any one or more of the following purposes:—

(a) The manufacture of the following articles mainly from
precious metals, including all operations incidental to
such manufacture: — Pt

(i) Articles of jewsllery and/or personal adornment,
with or without ornamental stones;
(ii) mountings for ornamental stones;
. '(iii) ‘medals, :medallions, badges, masonic jewels andfor
. like articles;  « ’



-f’{l\f) omamente, siel

artikels; - . :

w1 (v) delé van- emgeen van voornoemde artlkels, B

T (D):die-set en!of opnuut. set - van’ meraadstene in’ amke1s-
. 2 in paragl:aaf (@) gerield; ™~ - -

© 7 {e) die” gravering. van- artikels in paragraaf (d) geme]d

“(dy die herstel, wysiging en,k)f vernuwmg van artzkels ln'_:

- paragraaf (@) -gemeld;

" (o) die emaljering . van- alle éoorwerpe in paragraaf @ |-

‘genoem;

{}‘) die maak~ en [of herstel Yan gereedskap enfof stempels 1:
M wat,” in die werksaamhede gemeld in ‘hierdie. omskry-7 |

. wing, gebruik -word of 'vir - gebruik daarin - bedoel -is,
wanneer ‘dit onderneem word deur ‘n werkgewer wat

"~ sulke werksaamhede verrig en wa.nneer dzt m verbancl_
daarmee’ onderneem word;.

(g) die gravering van stempels ‘wat in die werksaamhede'

- vérmeld in hierdie- omskrywmg, gebrmk word of vir .

gebruik -daarin bedoel is; , it

g emal]enng MHn verglaasde stof wat met dle ha.nd of met
= ’n _masjien enjof "a’ warmteproses «0p die oppervlakte van n_
métaa]voorwerp aangebring word; )
edelmetale” die- edelmeta!e goud stlwer, platina’ en,’of n’

- ‘palladium: enfof ’n Iegenng wat. genoemde--edelmétale -of &y

enigeen dadrvan in“so 'n “verhouding. tot ander.metale bevat’
- dat dit die grootste waarde van so ’n . legering uitmaak;

o srerraadstené » " edelstene enfof: ha]fedelstene enjof- .mder

" sierstene, -hetsy geslyp eii-gepoleer .of van: natuurhke vorm en_‘ L

; glans en!of namaaksels van sulke stene; -

-, eraveerwerk » omvat _die volgende, -maar- sonder om die

- ‘betekenis daarvan te: beperk —

"~(i) Gravering . van blom--

ontwerpe; -

.+ (ii)- gravering. ‘van msknpmes datums monogramme VOOr-
. letters en/of iets dergeliks; .- - . L
& (111) gravermg van heraldiese ‘ontwerpe; . . _

- (iv) gravering van. bultelyne vir-witsny; o UL

(v} rehéfsnywerk en/of versmlcwerk vir - -die . doeleindes .|

van of ter voorbereiding van. ema]}ermg ‘of andersins;

2 - (w) matwerk, bosseleerwerk kerfwerk ‘en/fof" gedrewe ‘werk; |

£ ,,vakman” n persoon, u1tgesonderd n markasuetvakman wat—

b3 (a) n vakleerlingskap kragtens 'n leerkontrak ‘soos gemeld i
s e i pa[agraaf (a) van- die omskrywmg van » vakleeri.ng e |

ultgedlen en” voltooi hety of s

(b) wat_vyf’ ‘jaar, of langer in enige- van dle Klasse' we_rk‘_

- s watin klousule: 6A: verme!d word; in- dnens was;
Wet * ook die’ gemene reg;”

,,markasmtvakman * 'n”pérsoon wat v1r vyf 1aar of langer in- " Law

€nigeen. van die k!asse werk’ wat in klousule 6 C vermeld
- word, in dlens was; ., -
T militére opleiding ? die aaneenlopende ople]dmg wat'’n werk-
" nemer moet meemaak ingevolge- artikel een-en-twintig (1),
gelees”. met - subartikel - (1) .en -(2) .van. artikel  twee-en-
twinti
__opleiding in. wat. hy ingevolge artlkel drie-en-twintig vam
~ genoemde ‘'Wet verkies om mee te maak: nie, en ook nie ehige.
ander opleiding. of -diens wat ‘hy v1yw1lhg meemaak of
- verkies om mee te maak - nie; :
kweke]mg
werk wat in klousule 6 A, B en C van hierdie Ooreenkoms
vel:meld word, met minder: as vyE jaar’ ondervmdmg in soda—
" nige werksaamhede; :

besoldtgmg
~ geld as. in natura, aan "n" persoon -« gedoen” of verskuldig, wat

op. enige -wyse hoegenaamd uit indiensneming voorspruit, en |

L om besoldlg * het ’n ooreenstemmende. betekenis;
;, foon ™ daardie ' gedeelte “van: die besolchgmg wat in kontant-
“aan_’n werknemer betaalbaar is ten opsigte. van die gewone
- werkure wat. in klousule 5 -bepaal. word .of. sodanige groter
bedrag . wat - 'n werkgewer gereeld aan ’n- werknemer . vir .sy-

© gewone. werkure betaal, ‘maar uitgesonderd Iewenskostetoelae.'

: of o ander toelae of besoldlglng

4 Kommms&s

" (1) Die lone én d1ensvoorwaardes wat in hierdie Ooreenkoms
~ yoorgeskryf word, is. die minimum lone of ander besoldiging -en

‘die. minimum dlensvoorwaardes in die Nywerheid-vir werknemers |
* wat die klasse werk verrig- wat onderskeidehk in klcmsu]e 6 u:t« |

- eengesit word. - -

) Geen ooreenkoms “uitdruklik- of stllswyend of dit nou voor-.

of ma die’ mwerkmgtredmg van hierdie Qoreenkoms aangegaan.

© is, wat kragtens artikel agt- en-veemg van die Wet bindend ver- |

" klaar is of die uitreiking van 'n ‘vrystellingsertifikaat, laat toe dat
* ’n werknemer - ‘besoldiging betaal word wat minder i§ as dié wat

. by hierdie Ooreenkoms voorgeskryf word,” of dat 'n werknemer
. behandel ‘word- op ‘n manier of dat voordele aan hom geskenk -
_word ‘wat minder : gunstlg is as-die’ behande]mg of voordeel’ watl :
aldus voorgeskryf is, en raak ‘ook nie ’n afstanddoemng van -'n’

- werknemer 'van «die toepassing op hom van n-bepaling: van hierdie
; Ooreenkoms Jje. L.
of we: 'u;nilmg; foela

o afstanddoenm
00

te, mergerel, en,"of dergehke sner-._"\_"___ Ve

dekomnewe cnfof abstrakte

employed for flve,years or longel ‘iny any af the: classea of

“van die Verdedjgingswet; -1957, maar sluit nie enige - s

. enige ‘persoon in diéns in. emgeen van dle klasse

.,_,' who -has. had less lhan ﬁve years cxpenence'
enige betalmg 11; geld of in natura of sowel inc | '

. Act or the issue of any licence of -exemption, shall -operate to -

igeen wat ’n ooreenkt;ms aangaan wat so 'n | to him ot‘ any -provision of this Agreement

R .
; m} ornaments,
~and/or. Tike crrnamental a,rtlcles, s
P (\r) parts.of any. of thie ‘aforesaid amc!es, kR e
. (b) the setting: and/c resetting of ornamental. etones m any
i drticles referred to’in pamgmph a)y -
T '._'(c) the engravmg of any afthle&- referred to in paragmph

"'._'(d‘) the repa ring ‘altermg and,i’or renovatlng of any arncles
’ referred to in’ paragraph'(a);. - i
__(e) the enamelhng off any art:c.es referred to m paragraph S

i ()

3 _(f) the makmg and,"or repamng wof tao!s and;‘ or dles used e
-or. intended: for use in any “of the activities: 'reférred
“to in this definition when undertaken by -any ¢mployer: . -7
engaged .in such activmes emcl when unde‘naken 1m"
connection- therew. thy i

{g) the engravmg “of 'dies- used or mtem!ed fcu" nse in any of
~ ‘the activities refcrred to-in . this deﬁmtlon, L

ename]l;ng means- -a “vertified. substance - ﬁPPlled 10,
-gurface ‘of a- metallic ob}ect by hand or rnacbme and
heat process I
“ precious . mefals” means the' precmus metah gold ;
platinum and}’or ‘patladium ‘andjor’: -any. alloy . oontammg - 3
- “the said " precmus metals’ or-any-of- .them "in" such- propertion . -
. with any’ other ‘mefals as’ toF he the greaﬁer pari m value of . ..
., such alloy; . iy R e
omamenta! ‘stones.”” means premous and{or semkprecm
- gem' ‘stones-and for: any other ornamental stones, . whether.
‘.cut and polished or. ‘of natural shape and iusu‘e anﬁfﬂr
. lmltat'ons of -any such stones; . 1 Rt
“ engraving ™ includes, but w&thout hmlllng the meamng thereof,, 2
the following:— -

(i) Engravmg of floral, decorat.ve and!or abstract de

: -(11) engraving . of 1nser:ptmns, dates monogfa_m_s ‘ini

W and/or the likej et R m
(i) engrawng of heraldic- de&gns, b
(i) engraving of outlines for cuttxng out!

(V) cutting-in relief -and /ot sinking for: the - purpa*;e of;
- in preparatlen for; ena.mellmg or oghermse, and

s _:'(\’l) mat],mg, embessmg, qarvmg am:l,for chasmg,

]ourneyman— . :

(a) who -has - served and comp}eted an appren eshlp
tetms of a .contract’ of. appre*nhcesh:p such., as’ t:cf
te in paragraph (a),of the. deﬁmtwn of e apprentlw 3

by who has been employed for ﬁve years e donie i in anyn 5"

; of the’ classes of . work set Uut m c]ause 6 A :
_includes Commor La,w,_ " aa ;
“ marcasite ]oumeyrnan”. means any person who hae, been

work “set -out in clause 6 C;

“mil tary - tra:mng means mntmuous trammg; wh:ch : ;
. cmployee is. requlrerl ‘to undergo in -ferms of section [wemy-
one (1) read with sub-sections. (1) and. (2) of section-twenty- = -
two of the Defence Act,- 1957, but does, not -include any
training he may elect to undergo in: ferms- of section twenty-"
three of the said Act nor any other. training or service for’~-
wh:ch he volunteers or which he elects to undergo, 2L

" “trainee” means any person en‘*p;oyed in any - of the claéses
-, of ‘work setout-in clause 6 A, B and C of- {hls Agreement =

'r._'

Fa

- tions; .

;emunera,tlon _means any payment in- money or m kmd or
both in money and in kind, made -or. owing to any -person;

. whjch arises in’ arly ‘manner ‘whatsoever. out of empln)ﬂnent P
“and “ remunerate” has a’ corresponding meaning; . .
- “wage ™ means .that portion. of thé- remuneraticn - payable. 10

Lany empleyee in money “in- respect of 'the ordidary hours of
“work " laid. down in clause 5 or: ‘such: higher-amount -as an. -
" employer regularly ‘pays an employee in réspect of - his:
~ ordinary hours of work but excluding cosl of Imng allow-
- ance or any- other all(iwance or payment : )

J __ 4 BASIS _OF: Comacr f N R

{1} The wages and cond;tlons of rmployment prescnbed ln thls

. Agreement -shall .be . fhe .minimum . wages or otherirémurneration -’
and the minimum conditions .of employment in the Industry for .

emplayees employed upon ‘the: claases -of work respectwely set' ;'
forth in-clause 6. _ & s .

(2) No agleemenl e‘ipress or m‘lp];ed whether emered into -
before or after the coming into-operation of this: Agreement that .. .
has been declared ‘to be- binding. under. section -forty-eight of -the ..~

permit the payment to -an employee of remuneration  less: thap

“that prescribed. by this Agreement, or of the application to -any ..

employee, of any tieatment, or ‘the grant to_him of-any; benefits, |

~less favourable to him than the treatment or benefit.so-prescribed, '

nor shall it effect any waiver by any remployee of ‘the ‘application - |
Any person who
of any ‘such
shal“be

i Iuc‘h ‘waive
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(3). Behoudens die bepalings van klousule 25‘_'is. die rn_i_nihu:j_‘l
duur van enige dienskontrak tussen werkgewer en werknemer een
week, en daarna is die minimum basis van die duur van die

kontrak weekliks, met dien verstande dat hicrdie subklousule nie -

op vakleerlinge van toepassing is nie.

(4) 'n Werkgewer moet aan sy werknemer die volle weekloon
betaal wat in klousule 6 voorgeskryf word, sdam met die volle
weeklikse lewenskostetoelae wat in klousule 6 voorgeskryf word,
ten opsigte van elke week diens, hetsy die werkgewer van die
werknemer vereis het om -dic maksimum getal gewone werkure
te werk wat in subklousule (1) van klousule 5 voorgeskryf word,
of minder, met dien verstande dat hierdie subklousule onder-
worpe is aan subklousule (6) van kiousule 13 en subklousule (7)
van klousule 15. 4 :

(5) Niks in hierdie QOoreenkoms verminder die lone of ander .

besoldiging wat 'n werknemer ontvang ten tyde van die inwerking-
treding van hierdie Ooreenkoms solank hy by dieselfde werk-
gewer in diens is nie.
5. GEWONE WERKURE.
(1) Die gewone werkure van ’n werknemer mag hoogstens die
vo_lgend‘e wees:— . ) o ;
(@) Vyf-en-veertig in enige week vanaf Maandag tot en met
. Saterdag; : _ :
(D) behoudens subparagraaf (¢) van hierdie paragraaf, nege uur
op 'n-dag in die geval van ’n werknemer wat 'n vyfdaagse

" week werk, of, in die geval van 'n werknemer wat ‘n |

sesdaapse week werk, agt em ’m kwart uur -per dag op
vier dae, agt uur op een dag én vier uur op die oorbly-
wende dag. )

(2) Etensonderbrekings—'n Werkgewer mag nie van sy werk-
nemer vereis of hom toelaat om vir meer as vyf agtereenvolgende
ure op een dag te werk sonder ’n tussenpoos van minstens een
wur waartydens geen werk verrig mag word nie, en hierdie
tussenpoos word nie geag deel van die gewone werkure of oortyd
te wees nie; -
met dien verstande dat—

(@) indien hierdie tusscnpoos langer -as 'n uur is, die tydperk
wat meer as 1} uur is, geag word gewone ure gewerk of
oortyd te wees, na gelang van die geval; ‘

(b) werktydperke wat deur. tussenpode van minder as éen uur
onderbreek word, geag word aancenlopend te wees.

(3) Ruspouses.—'n Werkgewer moet aan elke werknemer, uit-
gesonderd "o werknemer wat goedere aflewer, ’'n ruspouse van
minstens 10 minute in die middel van elke oggend- en elke na-
middagwerktydperk of so na daaraan as wat
is, toestaan en'so 'n pouse word as deel van dic gewone werkure
gereken, Gedurende ruspouses moet dic werkgewer geriewe aan
sy werknemers verskaf vir die maak van tee of koffie.

(4) Werkure moet aancenlopend wees-—Behoudens die bepalings
van subklousule (2) van hierdie klousule, moét alle werkure in
’n dag aaneenlopend wees.

(5) Kennisgewing van gewone werkure—Die werkgewer moet

- op 'n opvallende plek in sy bedryfsinrigting waar sy werknemers
dit maklik kan sien en lees, 'n kennisgewing opplak wat die vol-
gende besonderhede bevat:-—

(@) Die getal gewone werkure per week wat die werknemers

in sy bedryfsinrigting moet werk;
_(b) die dae van die week waarop sulke gewone ure gewerk
moet word; en . . _

(c) die begin- en ophoutye vir die oggend- en namiddagwerk-

tydperke t.o.v. elke sodanige werkdag..

6. INDELING VAN WERK EN GEWONE MINIMUM LONE EN LEWENS-
‘ KOSTETOELAES VIR GEWONE WERKURE.
Die minimum weeklone en lewenskostetoelaes wat 'n werk-
gewer aan elke lid van ondérgenoemde klasse van sy werknemers
moet betaal, is soos volg:—

prakties moontlik-

(3) Subject to the provisions of clause 25 the minimum duration -
of any contract of employment between employer and employee
shall be one week and thereafter the minimum basis of duration
of the contract shall be weekly, provided that this sab-clause
shall not apply to apprentices,

(49) An employer shall pay to his employee the full weekly
wage prescribed in clause 6, togethér with the full weekly cost
of living allowance prescribed in clause 6, in respect of each
week of employment, whether the employer has required the

. employee- to work the maximum number of ordinary hours of
work prescribed in sub-clause (1) of clause 5 or less provided
that this sub-clause shall be subject to sub-clause (6) of clause 13

. and sub-clause (7) of clause 15.

{(5) Nothing in this Agreement shall operate to reduce the wages
or other remuneration which any employee is receiving at the
time of coming into operation of this Ag¢reement whilst engaged
by the same employer. :

-5. OropiNary Hours oF WORK.

(1) The ordinary hours of work of an employee shall not
exceed—
(a) forty-five in any week from Monday to Saturday inclusive;
{(b) subject to sub-parigraph () hereof, nine hours on any day,
in the case of an employee who works a five-day week, or,
in the case of an employee who works a six-day week,
eight and one-guarter hours per day on four days, eight
hours on one day and four hours ‘on the remaining day.

(2) Meal Breaks—An employer shall not require or permit his
employee to work for more than five consecutive hours en any
one day without an jnterval of not less than one hour. during
which no work shall be performed, and which interval shall not
be deemed to be part of the ordinary hours of work or over-
time, provided that— :

() if this interval be longer. than one hour, any period in
excess of an hour and one-half shall be deemed to be
ordinary hours worked or overtime, as the case may be;

{(b) periods of work interrupted by intervals of less than one
hour shall be deemed to be continuous. T

(3) Rest intervals/—An employer shall provide each employee,
-other than an employee. engaged in the delivery of goods, a rest
interval of pot less than ten minutes in- the middle of each
morning and each afternoon work period, or as near thereto as
practicable, and such interval shall be reckoned as part of the
ordinary hours of work., During such rest intervals the employer
shall provide facilities for the making of tea or coffee to his
employees. )

(4) Hours of Work to be Continwous~—Subject to the provisions
of sub-clause (2) of this clause, all hours of work in any day
shall be continuous,

(5) Notice of Ordinary Hours of Work.—The employer shall
affix or append to a conspicuous part of his establishment where
it may be readily seen and read by his empioyees a notice
containing the following particulars:— )

{a) The number of ordinary hours of work per week to be

worked by the employees in his establishment;

(b) the days of the week in which such ordinary hours are to
be worked; and

(c) the commencing and finishing times for the morning and
afternoon work periods in respect of each such working
day.

6. CLASSIFICATION OF WORK AND ORDINARY MINIMUM WAGES
AND Cost o LIVING ALLOWANCE FOR ORDINARY HOURS OF
WoRk. :

The minimum weekly wages and cost of living allowances
which shall be paid by an employer to each member of the under-
mentioned classes of his employees shall be as follows:—

: A—WERK VAN 'N VAKMAN. _
Enigeen of meer van die volgende werksaamhede ongeag die groep of groepe waaronder dif val:—

KLASSE WERK.

Groep 1.—Monteer- en/of edelmetaalwerk—-

; (i) legeer van edelmetale......ooovrvvnn-s i i

- (i) inmekaarsit met die hand, met of sonder die gebruik van
(iii) buig, vou en/of bewerking van metaal na vorm met die hand......

(iv) uitgooi of uitgooi en giet van gesmelte edelmetale met

sonder die gebruik van handgereedskap of deur ’n masjien te bedien. ...

(v) maak en/of voorbereiding van vorms vir- gebruik by die giet van edel-
metale, maar uitgesonderd die voorbereiding van vorms vir gebruik by |,
die giet van gewone gietblokke van edelmetale...........cooiiiiann.

hoort by die werk-wat deur die besondere vakman

gedoen word....... P I B,
(vii) boor deur middel van handgereedskap (met inbegrip van

(vi) sny van metaal wat

deur middel van elektriese handbore......c.uvu.

viii) vyl van metaal met 'n handvyl...............0 B
((ix u¥tk]op van metaal met 'n handhamer of ander handgereedskap,.........
(x) draaibankwerk........ e ey beed ;
(xi) bereiding van metaal vir trekpype of ,, charnier ” (maar ui gesonderd die

i

trek daarvan deur trekplate).............

(xi) deurslaan met ’n handpons of met ander handgereedskap of instrument) -

Prava

Basiese {aon.’ Lewenskostefoelae, Totaal.
R ¢ R ¢ R ¢
handgereedskap
iy p 18 00 6 80 24 80
die hand met of :
SIap.b{?te.).?.fr 18 00 6 80 24 80

..... TR

Prsssiannsieane




.(xui) he:stel en/of wymgmg van ‘n \ae;vaardigde arﬁkel of‘ ded van so n,,arf kel :
... {xiv)'saag van metadl met 'n fighursaag.....
i - (xv) solgeer van metaal met die-hand met of sonder “die gebrmk van ‘hand-:
LT o gereedskap en met of sonder dié gebruik van ’'n blaaspyp (of so “n blaas-
T met-die mond of met’ saamgeperste lugin werkm  gebring word- ol'me)
(xw) pyﬁieer -van ‘metaal - deur 'n maslsenproses en/of die bedzeﬁmg van, 'n
. 301deermaspen enfof die hedlcmng vap n soldeanond...... N e
(xvu‘) SPIWETK LU v s st e T e et e i b s ea L L U
Caevii) werksaamhede in ‘of- m verband met die volgcnda bepaa]de ,,waskem- Lo
R presesse Tee § ; . - F
7 (i) maak van. vérms vir wasmo-;lelle.,...............'....‘..'.:..... ’
- (ii) bediening. van' 'n gietsentrifuge met- clektrisiteit en/of gas. ... .
(iii) afsaag van g:etstukke van kerns, gietbome en gietkanale. ........
(iv) vyl en/of afglad en/of skoonmaak van gietstukke wat' van kems,
- gietbome of ‘gietkanale besny, geknip en/of gesaag.is....... . ..

(Opmorkmg.—-Dle mtdrukklng » edelmetale s wnrd in klouhule 3
). ; ;

v‘"“-c.-

. Groep II-—DIe set van s:eraadstgnc-— : ; ' T :
E © (i) set van smraadstene met dle hs.nd met mbegnp van gebmlk van hand 1
: S gereedskap... SR e e T R A R e e S T e R s A
- i) set van sieraadstene deur mlddel van handbed[ende stempels enjaf pcnse
{m)kerfaaopsny..;..-.. i
(Opmerkmg ——ch mtdmi.kmg i s;eraddsiene Y word in kleusule 3

mmkrny e

- Groep IHmGraveerwerk—a'_ ; :
) (i) gravering met die lmnd ‘mot mbegnp yan gebrwk van handgerecdskap. T
(n) gravering deur. badsenmg Van " INaSHIEN. .. eurie it e, £
- (Opmerking —-Dle undmkkmg e graweemerk & word in klousule 3

(. omskryf) _
-Groep IVf-Masyendraazwerk... xinydbtnmne censlinrns .. ...-.}-_--

" GroepV, —Gravering en/of sny van slcmpels— .

, - Gravering en/of sny van stemipels wat. gcbrmk word of wir gebrtuk bedoel.
' SRR lrt“’bo enigeen;van die’ wecksaamheds gemeld: onder Groep I en Groep 1L,
. 3 i w sadras s ealban o-a-c--I-o-c»o-oo.uua:.o--v-nv.n...n--- sapEran

.-Gtoele——Ema.ljen * s : s

Y B Handmsk;lderde emahenng i
(Opmntfng ~~Die- uﬁdmkkms s emag}mug B werd m klousutc 3

:omgkryf}

..

._A--JOURNE‘YMANS w@kl{.

< Agy one ot more of the fﬁk'ewmg soperanons mpectwe of the group or sl'oups Eg wmch M arppear_ L

2= 2 e gl : e Qg o TR CL.ASSESOPWBME, :
% bl B T Basip Wm- . C’osrﬁfﬁvm )

S Gmp L--Mountmg and,/or Prwous Meta! Workmg—— v oo : w0 Allowanee,:
- ;aoym% precious metals, . ... iv. i, i v enbiavaseyian | R, ol w8 e R €.
(#i) assembling by handw:thorwathout theuseofhandmels.‘..,....... vos S E e
(it} bending, plying and/or mampulatmg metal to shape by band........... ¢ - 18 00 - ; -'6 80 "_‘,

.-{iv) pouring, or pouring. and casting ‘molien precious metal ‘either by hand, |*
with or without the use of hand toels, or by operating any machine....J ' i
(v) making and/or pmparmg for use moulds for casting précious metals; but) G
~.-not. ltl;ClLbdlng preparmg tor. use moulds for castmg plain ingots of pmctous g B 5w
SRl 571 (o1 SR N NN - T LS S . B
B (viy cufting metal mcsdental ro ﬂw work bemg performed by the pamcula: . ;4
: JOULNGYIDERN. .. O caee s sdiin s assbossinanndonersns T
(vii) drilling by means® ‘of any hand tool- (mcludmg ﬂcxlble shaft dnll} of. by I o T
: ‘means of electrically operated hand dnll............ vevadisransnries ¢ 1800 o T6 8D
- (viii) filing metal with hand file. ... v i i cniinnes R e S L S LR R
_{ix} hammering metal wnth nand-operaied h.ammer or any other hand tqoi i TN S
R)TAthe TOFRME. Ly iy daga s s idvscansansssirsonniansiioesindosiss T T : U
(xi) preparifg ‘metal’ fat draw;ng mhe or charmer (but nct mcludmg the ESS .
: drawing thereof* through draw platas) .............. S I
- {xii) punching with hand punch or with ‘any other hand’ tool .or mstrumem ] G - T
~ - {xiii) mp,i;riﬁg and /or ahermg ‘any manufactured’ articls or part of any such e D oMThmy  RREC O e
T AT S A O e -..-._.........'........‘................n ¥ o ’ e e : ] ".'_-'
(xw)sawmgmeta.l w:th ﬁe!:saw. . T ‘.
(xv) soldering metal by hand with or without. tha use of hand tools and with L
.or without the use of- blowpipe (whether- such blovvplpe is_ opemted by
= “mouth or by air BOder PreSsure).....vos v vnive susiarsivianes e
(xv:) soldering- metal by any machine prooess a.ﬂdz'ar opemtmg any soldermg Tk : ; i
‘machine amdforopem:mgasoldenngoven..,. B L e . e e, T
(xvn) L R o e PRI TR RET SRR ST W Do) ' - 630 i
- = (xviii) operations-in of -in connec!wn with the fol[owmg spec:ﬁc ptowssw bf A s B S EEi TR
-« 7 “Lost Wax casting ¥~ B} " ;g -
e (i) the making of ‘moulds ‘for wax paztems.,,..u .............. T W BER G RS
- (u} ‘operating a <centrifugal castmg machine by erther e!ectnc zmdfor M PR TR R e e hanm R i ey
8a8 Profedure. fuu. Luii e i i ian L S e T e S S TS e PR RE NN
(ui) sa\amgoﬁ'msungsfromcotes,tmworsprues...,..‘....;......... e o Crwd it 7 e atiEu B
{w) filing,  and/or- smodthing, - and/or “cleaning up--of castings, cut,{ * .=
snipred, and/or sawn of cores, treés or- spmes,

(Nore mThe term o Precwus Meta " is defmed 4in clause 3)

'Group !I--Setung omamental stoties— - :
G). setting ornamentsl stones, by hand, mciuﬁmg the use of hand tools.. .. T F v
~-. (i) setting ornamental stones by means ‘of hand—operftted dies andfor puncim 18 00
{m)earvmg‘aad cutting L T e il o oaeh Ve

(Nore.—-’fhe‘tenn “ Omamcnlal Sm_” is d@ﬁned n clame 3J

.

L 3




Group m——Engrawng—- 2 : ST e TR e b R-c -'_R'-.c' _
. ;:- .. (i) engraving by’ haad,.mcludmg the use of:my hand iool....-..........-_.- O it = N PR, 1 S g =
(i) engravmg by operaimg any MAchine /. vuvvenvn e inenvidisnnsinnanf o 18_ PO G s 6 BQ - 24 80 Sy
(Nore —The term * Engrav:ng is deﬁned ln clause 3) - ok T :
Group IV-—Engme tumzng e AW .\..18 00 _' 6 80 2480
Gtoup V—Dse engraving and/or die smkmg— A ’ j B ¥ Pl & S aike g
; Engravmg .and/or- sinking dies ‘used. or intended for use in any of ths =L ! ; B R 2 ;
e . activities- referred to under Groap E and b Group II above Gages ST 1800 ... 68 . - 2480
R Gmup W—Enamellmg—'-'. . SNy 5 S e F b s B
H.md-pamled enameﬂmg........;....'..........-;_...-.J'.;..".-..'.;-...._:.'.'. - 18 00 -6 80 .. 2480
. (Nore -——The term * Enamelling ™ is deﬁned in clause:3) L s o
g P o B WERK VAN'N  AMBAGSMAN. . :
G v Werfc in emgeen of meer: van die vo!gende ambagte wanneer dit verrig word deur 'n persoon in d:ens van 'n werkgewer in die

Juweel- en Edeimetaalnywerhmd en wanneer dlt onderneem word deur die werkgewer in verband met sy cie Werksaam e daarin:—
‘Ku\sse ‘WERK. = - :

U E L B RS A RS B apl g R ERE L : 'Basfese--tao:f.--Lewenskas:eroefae. -+ Totaal.
: i 5 % o s Roe a7 Rag ’ R c¢-
% : (i) Oned"lmclaalspmwvark.‘.. AN N i A . £ ) ) < ’
.. (i) sierwerk met onedeimeta!e........
Sl . (iii) kopersmidwerk, ... . vivereieaains :
(iv) '‘maak van stempels en/of setmate enfof gereedskap en/of rnate T D S : ;
(v) ‘onderhoud en/of installering van elektriese inStallasies.......0 .. ..... - 18 00 . .6 80 : 24 80

" (vi). monteer- en/of . draaiwerk en/of 'masjienwerk - en/of . preslsreslypwerk ;
L B . “wanneer sulke werk met onedelmetale gedoen Word, v einaie iy
L~ v (vii) maak én/of herstel van instrumente........5. s
s (vm) stel ‘van mas;lengereedskap..................-..........;....‘.-.“.'..

F -, : a

B._ARTISANS WORK.

T Work of any one or more of the following tradea ‘whén performed” by & personr iy the: employ of an employer engaged mtheJewel
lery and Pwmous Metal. Indastry and when undertaken. by. the employer in. connection with his own-activities therein:—
= S _ R CLMSBSQFWQRK ) .
::_’ e e LR e T L e 5 . Basic Wage, - Coﬁtoo.{a?c:{m ; " TR8G
v (1) basemetalspmmng ..............................m.....,.,......i...." SR U
s o (u) ornamental- base metal workmg.. L O L I D S . @ ing B
i (u)coppersmnthmg .............. : T et ERECI R
“ : (iv) die and/or jig. andfor taol and/or gauge makmg.. s AR e e BN et e B, SEa - -
(v) electrical maintenancé work and/or installation. ... leiiiaanas h— 18" 00 . 680 . - 24 80
(\r:) fitting" and/or tufnirig and/or- machmmg and,!'or prec:ston grmdmg wh g TR T g
- . such work is upon base metals....... ' :
S (viD) .instrument ‘making and/or repairing......
S (v:ni) machine tool seltlng up,... :

.u-.oo.-.---.no.oo

. s iC. —MARKASIE‘WAKMAN SE WERK R -
Dxe werk i verband met dle wervaardlgmg van m\arkaswtartnkels in'silwer," of' emgeen of -almal- van die volgende klasse werk i—

R o oo R @ KLASSE WERK. :
S iy v A B 3 Mo R e Basfm loon. lemskosterae!ae. Totaal.
TR T R e g - R c : R ¢ R ¢

_I-

N Beor met emge stuk handgerqedskap (met inbegnp van n slapboor) of‘

-met elektriese “handboor.. .....iv.uuiss O T T e

i (u) metaal vyl met nhandvyl......... . e s e " = :

“oervsT (1) metaal saag met ‘0 SAAZ. . .i.e.. .l

- (iv) metaal met die hand soldeer met of scmder die gzebrulk van han kap..

... - en met of sonder die gebruik van ’n blaaspyp (hetsy-soddnige blaaspyp

Fillo melrdr}he mond of daur middel van saamgeperste lug in werkmg gcbrmg
WORAY. ;L ol vy v T T,

L)) metaal deur middel van enige masjienproses soldeer enfof emge soldeer- :

: masjien bedien en/of ‘n soldeeroond bedien. .. .osvescnmnenrarainained

. (w} die buryn, graveernaald en *n freeswerkituig gebru[k SN AupSp e pa

2 en omvat enige werksaamhede vetbonde aan.die vervaardlgmg van markasretwerk in sllwer

E 5 __ £ . : - B : LPES
[ v :

v

600 68 28

w§ 8 anwgst R " C.—MARCASITE JOURNEYMAN’S WORK. -
The performance in oonnecuon with the manufaeture of ‘marcasite articles in silver of any one or all of the followmg classes of

Cmssas OF Wonx

* Basic Wage. C‘f;’f ;’,{f{"j"f s Toral,

(i) dnllmg by means of any hand tool (mc!udmg flexible shaft dn[l) ocby! R ¢ .. Re¢-~ R c
B g means of electrically operated hand.drill....... . )
= (i) filing metal with hand file..............
= Vo (iii) sawing metal with saw.. o ey g SR . : _ - .
" (iv) soldering metal by hand with or wnthout the use of hand tools and with [ - 16 00 6 80 " .02 80
‘. or without the use of blowpipe (whether such blowpipe is operated by ' : F
« -~ mouth or by air under PIESSUre). . ....oeiverassass s
(v) soldering metal by any machine process and[or operatmg any soldermg
s machine and/or operating a Soldering Oven...i........ivisesivianeii b
" "(vi), using  the- burr; graver and mlllgl‘alner ..... Cretesadrnenasnsensenivsng]

5nd sbail mclude zmy ,operatlons mcldental to. Lhe manufa.cture of marcasate er m}sllven

.

-nu-uoh.no"ovwm-.

¥ "‘




: --Gedurende die eenste gaar ondervmdmg, i
~Gedurende die tweede jaar ondefvinding ;
Gedurende die"derde jaar ondervinding. ....v.i.it.
Gedurende die vierde j Jjaar ondervinding. L. Joove. Vol s
Gedurendc die vyfde Jaa.r ondervinding en daarna..;.

. (@) In die geval van n “kwekelingvakman.,...... :
(b} In die geval van’n kwekelmgmarkassewakman e : : :
S Mer chen verstande dat-'n- kwakelmgmarkas:etvakman in- snlwer gedurcnde 1die: eersis drne Jaar oplexdmg opgele: ‘moet: word in al[e klasse
) werk fii paragraaf C hlerbo gcnoem : - _ e BT T -

Dunng the ﬁrst year. of experleme
During the second 'year of- experlenoe. e e S
. During the third year of experience. ... i

During the fourth year‘of experience:. ... .v. ... R
Durmg the fifth year of experience and thereafter. S
o Aa) ln the case of a trainee’ JOurncyman. e,

- (b) in the case of a trainee marcasite journeyman: : -
“Provided that during the-first ‘three’ ycars otl trammg, a tramee mancas:te journeyman m s]lver sha]l be tramed m all- ﬁlasses of work

" referred to in paragraph C abovef P -
: i EWERK VAN-N WERKMAN (GRAAD. F T Sy
Alle werksaamhede i verband met: die- ,,waskern “-.g:etproses,se, uitgesonderd- di¢ wat: onder. klousu!e 6 A subk]ousa]e' Jmil)
{vakman se - werk) genocm ward is saamgc\rat m een- kategorie-as Gips- en- Waskcmwerksaamhede en :s— - " b %

KILASSE WERK.

i (”) mspmt van Fesmelte was in vorms met die hand en/of ‘masjien;- 3 ¥ -
(i) afmeet van eveelhede en die mieng van gips, met inbegrip van- die vithaal daarvan met maspenel e

.(m) uitgdoi met die hand en/of masﬁene van vioelgipsmengsels in. kanne Jen,fof houers W&mm kerns, gtetbome en/of gletkanah:

aangebring en}‘of geplaas sy . A

:“(iv)-maak " of bou van wasmodelkerns,’ gletbomc of’ guatkanale en' dll: m posls:e plaas da;u'van m kanne en,fof houers‘ L
2+ (w) vitwerp.en/of uitlig'en/of uithaal van wasmodeile uitvorms; i oo

(w) afwerk en/‘of verwydermg van', a sbaarde™ en’ ,,vmne iy enfof onmélmatlghede m wa&mode]]e— S

1 sgem T e Bamese J"oon Lewenskos!eraelae

# Tqma};:_
'gedumndaeerste ses maande ondervmdmg i
+« gedurende-tweede ses maande ondervmdmg. B
. #.gedureride tw eede jaar-ondervinding. .......
gﬁdurendc derde jaar- ondervmdmg i

: daamd i

’

o R E T e E—OPERATIVE WORK (GRADE D : _
i A]I operahons in oonncet[on ‘with the  Lost Wax " -process of casting. other than those enunwrated under clause GA, sub—c!ause

(xvm) (Jo'urneymans wcrk} are, 1malgamated into -ong ‘category. as:plaster -and’ lost wax operations. and sha be—_ :

- s P K TR S

a

= () lnjecuon of. molten wax into: moulds by nand a.ndfor mechanical means; .- TR R el e
o * (i) measuring: guantity and mixing of plaster’ including the evacuation of same by mecbamcal means, i - o
#* (iii) pouring-by hand and/or- mechanical means Ilqu:d p]asler njlxture mto cans - -and/or: comamers lnto wh;ch cores, tnees, :

“ sprues have been fitted and/or placed; ; )
A (w) ‘the making 'or bm]tlmg of -wax-pattern cores, trees, ot sprues and the pos;tmnmg of :same.in cans and/,or contamers,
2 " (v) ejection and/or lifting, and/or. taking out of wax patterns from moulds; - - . : '
: (\q) trunmmg andfor removmu, = féather ”,- " flash * and;‘or megmlant:es on Wax pattems_

'Cb.vr of: If.ving’

= T _' 'J-" : T L Basm Wage T Aﬂowa.uce
.'durmg ﬁrst six. months of expenenoe Fidamm e R T ) EOEE 82{:._' :
~during second six months of expenencc s ST 4V50) 0T e
4 ‘during second year of expeneme : L5 50 - 24 L
. during third year of expenence 3 <50 o 3 6Tk s -
' thereaftcr....,.‘. ...... vamete i o e a0l Fekeney 9.:.00 440
I R VANN WERKMAN (GRAAD s o e AL L e

Emgeen of meer van die volgende werksaamhede — . 4 EE e Eo
L KI.A.';SE wzmc . C : i &
(') Verguldmg, polermg, plattering, sku“ur, met mbegrlp van, rubberwne%e of papler, hetsy mu:t die hand‘of n mas_uen (met mbegrlp
“vair slapboor) en/of sandbestraling; . R o : : St
(ii) perssnywerk, perssponswerk en/of persbebseieerwerk . '; T T '. s y ;
. (iii)- skoonmaak en,{of was van juweliersware; = : L%
(w) ultgloeung “trek van soliede draad en,fof ‘trekpype of s-charnier ! r (teenoor dle bereldlhg van- metaal \ru' trekpype of
., charnier 7, wat binne. die bestek van ’n vakman se. werk |s), 0w Fags L g T . FL
“(v) voer van roller en/of die gebruik van: mate; = T G PR R R B
3 I - (vi) sny van onede!metale enalle edelmetaalafval slegs om gesmelt e word; ; iR
e - (vii) vassit-eri/of vul Van artikels: in- .sement, was, skellak, en/of dnder sementecrstof vir gravebrwerk set of masj:endraa}werk"
(vm) instempeling van. gehalte-,: 1dent1ﬁkas1e-, registrasie-, Haam-, _patent-,’ datum- en/of kiraatmerke;, : ]
(1x) vergtu:s en- m;ial van enemrnel in fyn pomer en dle was van gepoelerde enemimel vir warksaamhede van graad I—»

- _ Bas:ese loon.. Lewemko;remeiae ; If{aaf 2
; . o : s
gedurende gersw ses maande ondervmdmg

gt e
2 474

%-;

g e e 82

gcdurende tweede sesmaande onderv dmg
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B

~ Qaly one or more of the following operations:—

F.--OPERATIVE' WORK (GRADE 1),

Crasses oF 'Work.

(D gilding, p_oli'shing; plating, .mriﬁg including rubber;is;_ad wheels or papér either manually ot mechanically (inc!uding flexible

shaft) and/or sandblasting;

(i) press cutting, press punching and/or press embossing;

'éﬁ) cleaning and/or washing jewellery;

- (iv) annealing, drawing solid wire; and/or drawing tube or charnier (as distinct from preparing the metal for drawing tube or
charnier, which is within the scope of journeyman's work); i

{v) feeding rollers and/or using gauges;

(vi) cutting- base melais and any precious metal scrap for melting purposes only;
(vii} fixing and/or filling articles in cemeni, wax, sheilac and/or other cementing material for engraving, setting or engine turning;
(viii) stamping. quality. identification, registration, name. patent, date and for carat marks; c

(ix) crushing and grinding of enamel into-fine powder and washing powdered enamel for Gmde.l operations—

5

. during second year of éxperience. ... vavevs..
. during third year of experience. . ...
thereafier. .. ......

) : i G.—WERK
- Fnigeen .of meer van die volgende werksaamhede:—

- (ii)_olie en/of smeer van installasie en masjinerie;

daring first six months of eXPETIENCe. . ouiiniiiviiiarinaviiiiian.
during second six months of expeiience.....i.ivuuenven.

Cost of Living

... Basic Wage. Allowanee Total,
: R ¢ R ¢ R ¢
317 1 824 5 57%
4 25 2073 .6 324
5 25 2 47 7 724
. 6 23 3 05 9 30
......... 7 50 3 614 1 175

VAN "N ARBEIDER.

_ _ L o KLASSE WERK. -
(i) skoonmadk en/of was van persele, gerel, ‘houers, installasie, masjinetie en/of gereedskap;

Giii) ‘dra, verskuif, indraai, verpak en/of opstapel van goeders; ;
(iv) oop- en/of toemaak van deure, vensters, kaste, pakkies, bale enfof sakke;

(v) mazk van tee en/of die bereiding van. ander dranke;

(vi) afleweri : W ]
"n-voertuig wat met die hand aangedryf word;

: enfof haal “van-briewe en/of goedere enfof die doen van boédskappe -'te'. voet, met 'n ﬁets.-'n'dfiewie'!cr of

-(vii}. draai van *n handroller; swaai van “n handpers, bediening van die slinger van 'n handbediende masjien en/of bediening van

'n blaser of biaasbalk;

: (vm} was en/of stryk van oorpakke en/of ander beskermende Kiere;

(ix) aansit en/of afskakel vam masjiene—

" gedurende cerste jaar ondervinding..........i..0%

R R R derssssasar e R I R

" Aniy one or more of the following operations:— -

Basiese loon. Lewenskostetoelae. Totaal.
- Re K ¢ c
....... R 4 65 - 2 225 6 87%
..... 5 00 7 22

2 22

G.—LABOURER'S WORK.

- CLassss oF WORK,

- (i), cleaning-and/or washing premises, utensils, containers, plant, machinery and/or tools;.

(i) .oiling-and/or greasing plant and machinery;

(iii) carrying, moving, wrapping, packing and/or stacking goods;
- (iv) opening and/or closing doors, windows, boxes, packages,

{v) making tea and/or preparing other beverages;

hand-propelled vehicle;

bales, sacks and/or bags;

(vi) delivering and/or collecting letters and/or goods and/or executing méssages' on foot or By means of a bicycle, tricycle and/or

] . (viD tur:ll;;]nf a hand-roller, swinging, 'a hand press, operaling the handle of any hand-operated machine, apd/or operating a blower

W53 -

(viii) washing and/or irdni'qg overalls and/or other protective clothing;

(ix) starting and/or stopping of machinery—

v

ctlktgi'ng first year of experience.......... s

Lisatrsonans ravaaas e e e

7. LEWENSKOSTETOELAE.

Bogenoemde toelaes is betaalbaar aan alle werknemers ten
opsigte van die minimum loon wat voorgeskryf is, met dien
verstande dat waar 'n werkgewer 'n werknemer gereeld 'n lewens-
kostetoelae betaal wat hoér is as dié voorgeskryl in Oorlogs~
maatredl No, 43 van 1942, soos gewysig, sodanige. hogr. bedrag
geag moet word die werknemer se lewenskostetoclae te wees, en
‘yoorts met dien verstande dat 'n werknemer in geen omstandig-

. ‘hede minder . betaal moet word nie as die lewenskostetoelaes
voorgeskryf by Oorlogsmaatreél No, 43 van 1942,-soos gewysig.

8. DIFFERENSIELE LOON,

'n Werkgewer wat van ’n lid van een klas van sy werknemers
vereis of hom toelaat om vir langer as altesaam ’n halfuur op 'n
- dag, hetsy bénewens sy eie werk of in plaas daarvan, werk van
. 'n ander klas te verrig waarvoor of—

(2) 'n hotr loon as dié van sy eie klas; of _

- (b) "n'stygende loonskaal wat eindig in ‘n hoér loon as di¢ van
sy ecie -klas, vootgeskryf is.in klousule 6 (1) van hierdie
klousule, moet sodanige werknemer -die voigende betaal:—

(i) In die geval in paragraaf (4) genoem, minstens die
- hoér loon vir daardie volle dag; '
(i) in die geval in paragraaf (b) genoem, minstens die
~ hoogste loon vir die hogr kias vir daardie volle dag;
met dien _vers;audé dat hierdie klousule nie van toepssing is op
n kwekeling of vakleerling wat die, werk van "n vakman verrig,

nie, : T

]

Basic Wage. " Cost of Living

Aflowance, Toral.

R ¢ : R ¢ R ¢

aivaiesasive T4 65 2 23 6 8T%
5 00 2 2 7 228

7. Cost oF LIVING ALLOWANCE:

. The- above allowances are payble to all employees in respect
of the minimum wage prescribed, provided that where an employer
regularly pays to the employee as cost of living allowance, an
amount higher than that prescribed in War Measure No. 43 of
1942, as amended, such higher amount shall be deemed to be
that. employee’s cost of living allowance, and provided further
that an employee shall in no circumstances be paid less than the
cost of living allowances prescribed under War Meaure No, 43 of
1942, as amended.

8. DIFFERENTIAL WAGE.
An employer, who requires or permits a member of one class

_of his employees to perform for longer than half-an-hour in the

aggregate on any day, either in addition te his. own work or in
substitution therefor, work of another class for which either—

(a) a wage higher than that of his own class; or

(b} a rising scale of wages terminating in a wage higher than
that of his own class, is prescribed in clause 6 (1) hereof
shall pay to such employee—

‘(i) in the case referred to in paragraph (a) not less than
the higher wage for the whole of that day; )
(i) in the case referred to in paragraph (b) not less than
the highest wage for the higher class for the whole of
_ that day; . :
provided that this clause shall not apply to a trainee or apprentice
who does the work of a journeymian, :

gl
sk



9, OoRTYD.

(1) ,, Oortyd ™ beteken daardie gedeelte van ’n tydperk aarin 0. |

werknemer vir sy werkgewer: gedurende enige week of op enige
dag, na gelang van dic geval, werk verrig wat meer is as die ure
wat as die gewone maksimum, ooreenkomstig- subklousules (1)
tot en met (5) van klousule 5, veorgeskryf word.

(2) 'n ‘Werkgewer mag nie van sy werknemer vereis om oortyd
te werk sonder so 'n werknemer se toestemming nie.

(3) 'n Werkgewer mag nic van 'n werknemer vereis of hom
toelaat om langer as tien uur cortyd in ’n week vanaf Maandag
tot en met Saterdag te werk nie,

"(4) 'n Werkgewer moet aan ‘n werknemer minstens 13-maal
sy gewone skaal van besoldiging betaal ten opsigte van alle oortyd
wat so 'n werknemer gewerk het, :

10. OPENBARE VAKANSIEDAE. ;
(1) Die volgende openbare vakansiedae moet in dic Nywerheid

pagekom word, nl. Nuwejaarsdag, Goeie Vrydag, Paasmaandag,
Hemelvaartsdag, Geloftedag, Kersdag en Tweede Kersdag, -

Ten opsigte van elkeen van genoemde vakansiedae moet alle
werknemers afwesigheidsverlof uit hul werk ontvang-en kragtens
subklousule {2) besoidig word. g

(2) As ’n werknemer nie op 'n openbare vakansiedag, genoem
in subklousule (1), werk nie, moet sy werkgewer hom t.o.v. so’n
dag besoldig teen 'n skaal van minstens sy gewone skaal van -
besoldiging asof hy op so 'n dag sy gemiddelde gewone werkure
vir daardie dag van die week gewerk het.

(3) Wanneer ’n werknemer op enigeen van die openbare
vakansicdae, genoem in subklousule (1), werk, moet sy werk-
gewer hom, benewens die besoldiging waarop hy geregtig sou
gewees het as hy nie aldus gewerk het nie, besoldig teen 'n skaal
van minstens sy gewone besoldiging tio.v. die totale tydperk wat
hy op so ’n dag gewerk het, -

11. VERGOEDING VIR WERK 0P ‘N SONDAG.

Wanneer ,'n werknemer op 'n Sondag werk, moet sy werk-
gewer—. :
(i) hom minstens dubbel die loon betaal wat aan hom betaal-
baar is ten opsigte van die tydperk wat hy gewoonlik op 'n
- weekdag werk, of teen 'n skaal van minstens dubbel sy
gewone loon ten opsigte van die totale tydperk op so n
‘Sondag gewerk, na gelang van die grootstc bedrag; of
(ii) hom ‘een en 'n derde maal sy weekloon betaal; gedeel deur
vyf-en-veertig, vir elke uur of gedeelte vam 'n uur wat hy
op so 'n dag werk, en hom binne veertien dae vanaf
sodanige Sondag een dag verlof toestaan en hem daarvoor
minstens sy dagloon betaal.

12. SPESTALE BEPALINGS T.0.V. VROULIKE WERKNEMERS.

(1) Geen werkgewer kan van 'n vroulike werknemer vereis of
haar toelaat om—

() tussen 6-uur nm. en 6-uur vei; of

(b) .op meer as 5 dae in een week na l-uur nm. te werk nie;
met dien verstande dat geen vrystelling van die bepalings van
paragrawe (a) en (b) van hierdie subklousule toegestaan mag word
nie, -tensy sulke werk noodsaaklik’ is weens 'n noodgeval.

(2) Geen werkgewer kan van ‘'n vroulike werknemer vereis of
haar toelaat om soos volg oortyd te werk nie:—

(@) Langer as twee uur op een dag;
(b) op meer as dric agtereenvolgende dae;
(c) ep meer as 60 dae in een jear;. ' _
(d) na voltooiing van haar gewonc werkure, langer as een uur’
op ’n dag, tensy hy— E
(i) so 'n werknemer voor middag in kennis gestel het; of
(ii).so ’n werknemer voorsien het van *n behoorlike maal-
tyd voordat sy begin om oortyd te werk; of

(iii) so 'n werknemer betyds genoeg sodanige toelae betaal
het as wat by die Wet op Fabricke, Masjinerie en
Bouwerk, 941, of by regulasies wat daarkragtens
uitgevaardig is, voorgeskryf word om die werknemer
in staat te stel om 'n maaltyd te kan nuttig voordat
die oortyd moet begin. .

13. KorrTYD. 5o

(1) Omskrywing van .. kortiyd " —Die uitdrukking ,, korttyd”
wat in hierdie klousule en in paragraaf (d) van subklousule (7)
van klousule 15 gebesig word, beteken die gewone ure wat 'n
werknemer in 'n bedryfsinrigting werk wanneer sy normale getal
gewone werkure in dié bedryfsinrigting tot minder as sodanige
normale getal verminder is.

(2) Wanneer 'n werkgewer as gevolg van bedryfslapte of "n
tekort aan grondstowwe nie in staat is om sy werknemers vir
die getal gewone .werkure wat daar gewoonlik per week in sy
bedryfsinrigting gewerk word, besig te hou nie, kan die werk-
gewer, behoudens die bepalings van hierdie klousule, sy werk-
nemers gedurende die tydperk van so 'n slapte in die handei of
solank as daar 'n tekort aan grondstowwe is, op korttyd plaas,
maar nie vir langer as so ’n tydperk nie, : :

(3}.’n Werkgewer moet sy werknemers minstens twee volle
werkdae skriftelik in kennis stel van sy voornemé om hulle op
korttyd te plaas om die redes in subklousule (2) aangetoon.

(@) Die werkgewer moet sodanige kennis gee deur ’'n kenmis-
gewing te dien effekte op-te plak op 'n opvallende plek in sy
bedryfsinrigting waar sy werknemers dit maklik kan sien en lees,
“of deur it of 'm afskrif daarvan aan eclke werknemer te
oorhandig. . i, S I
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L 9. OVERTIME, e

(1) *“ Overtime ™ means that portion of any period during which
an employee works for his employer during any one week or on
any one day, as the case may be, which is in excess.of the hours -
prescribed as  the ordinary” maximum in accordance with sub-
clauses (1) to, (5) (mc]_usive) of clause 5. _ N .
. (2) An employer shall not require an employee to work “aver-
time without such employee’s consent. » B . Sl

(3) An’ employer shall not require or permit an employee to’
work more than ten hours overtime during any week from Monday
to Saturday inclusive, : : ? - oL :

(4 An employer shall pay to an employee remuneration at a
rate of not less than one and a half times his ordinary wage in -

“respect of all overtime worked by such employee.

) _ 10. PusLic HoLIDAYS. .

(1) The following public holidays shall be observed in the
Industry, namely, New Year’s Day, Good Friday, Easter Monday,
gscensmn Day, Day of the Covenant, Christmas D=y, Boxing

ay. : f :

In respect of each of the said public holidays all" employees
shall be granted leave of absence .from work and shall be
remunerated in terms of sub-clause (2). :

(2)-1f an employee . does not work on amy public ' holiday
referred to in sub-clause (1), his employer shall pay him in respect
of such day remuneration at a rate' not less than his ordivary
rate of remuneration as if he had on such day worked his

_average ordinary working ‘hours for that day of the week.

. (3) Whenever an employee works on any public holiday

_referred to in sub-clause (1), his employer shall pay him remune-

ration at-a rate not less than his ordinary wage in respect of
the total period worked on such day, in addition to the remune-
ratt(l)cndto which he would have been entitled had he not so
worked. TR :

11. COMPENSATION FOR WORK ON A SUNDAY.

hVﬁhenever ‘an employee works on a Sunday, his'emp}oye-_r
shall— ' a

(i) pay him not less than double the wage payable to him in
respect of the period ordinarily worked by him on a week-
day, or at a rate not less than double his ordmary rate
of wages in respect of the total period worked on such
Sunday, whichevér is the greater; or -

(i) pay to him one and one-third times his weekly wage
divided by forty-five for each hour or part of an hour
worked by him on such day and grant him one day’s leave
within fourteen days of such Sunday and pay him’ in’
respect thereof not less than his daily wage.. -

12. SPECIAL PROVISIONS RELATING TO FEMALE EMPLOYEES.

(1) No employer shall require or permit a female employee fo
work— : A ;
(a) between six o’clock p.m. and six o'clock am.; or i
(b) after one o'clock p.m. on more than five days in any week;
provided that no exemption shall be granted from the
provisions of paragraphs (a) and (b) of this sub-clause unless

such work i$ necessitated by an emergency.

(2) No employer shall require or permit a female employee to
work overtime— :

{@) for more than two hours on any day;.

(b} on more than three cohsecutive days;

(c) on more than sixty days in any year;

(d) after completion of her ordinary working howrs for more
than one hour on any day unless he has—

(i) given notice thereof to such employee before midday;

(ii) provided such employee with an-adequate meal before
she has to commence -overtime; or ; -

(iif) paid such employee such allowance as is prescribed by
the ' Factories, Machinery and Building Work Act,
1941,- or by regulation made thereunder, in sufficient
time to enable the employee to obtain a meal before.
the overtime is due to commence. -

13. SHORT TIME. .

(1) Definition of “Short Time”.—The term of *short time™
used in this clause and in paragraph (d) of sub-ciause (7) of"
clause 15 means the ordinary hours worked by an employee in
an establishment when his usual number of ordinary hours of
work in that establishment have been reduced to less than such
usual number. | 7

(2) When, by reason of slackness of trade, or shortage of raw
materials, an employer is unable to employ his employees for. the
number of ordinary hours of work per week usually” worked in
his establishment, the employer may, subject to the provisions of '
this clause, employ his employees on short time during, but nof

- exceeding, the period of such slackness of trade. or shortage. of

Taw materials. :
(3) An employer shall give his employees notice, in writing, of -
not less than two clear working days of his intention to employ

. them- on short time upon the reasons as shown in sub-clause (2).

(4) The employer shall give such notice by-affixing or append-
ing it in a conspicuous part of his establishment where it may
readily be seen and read by his employees or by delivering it or -
‘a copy thereof to each employee,” -~ -~ - 0 .

9 i
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(5) Wanneer ’n-werkgewer as gevolg-van “n algemene onklaar- -
raking van installasie en masjinerie weens *n- ongeluk of ander
onvoorsiene omstandighede, nie in staat is om sy werknemers vir
die getal gewone ure wat daar per-week in sy bedryfsinrigting
gewerk word, besig te hou nie, kan' die” werkgewer na die dag
waarop so 'n onklaarraking van die installasic en masjinerie
plaasgevind het sy werknemers op korttyd plaas, totdat genoemde
installasie en masjinerie weer in 'm werkende toestand is.:

(6) Wanneer korttyd in ’n bedryfsinrigting gewerk is, kan die
werkgewer t.o.v. ’n betaaltydperk ’n bedrag van die gewone
besoldiging van die werknemer aftrek wat gelykstaan aan die
besoldiging wat aan so ’n- werknemer betaalbaar is to.v. die
‘getal ure waarmee sy normale getal gewone werkure. gedurende
so 'n betaaltydperk verminder is. . ; . :

(7) As korttyd in ’n bedryfsinrigting ingestel is, moet - die.

werkgewer die werk eweredig onder die werknemers in elke klas

verdeel.

(8) Hierdie klousule is nie. van toepassing op vakleerlinge- nie,
uitgesonderd ‘waar die Wet op Vakleerlinge, 1944, soos gewysig
of 'n besluit van 'n owerheid wat behoorlik daarkragtens ingestel
of benoem is en .in daardie hoedanigheid gemagtig is, die werk
van korttyd deur vakleerlinge magtig. =3 o

: ¢ 140 JAARLIKSE VERLOF. :

(1) Daar moet 'n vasgestelde jaarlikse verloftydperk in die
Nywerheid wat elke jaar op 25 Desémber moet bégin en op 14
Januarie van die daaropvelgende jaar moet verstryk, vasgestel
word; albei genoemde dae is hierby ingesiuit (hieronder genoem
,» genoemde verloftydperk ” of |, genoemide tydperk ™).

(2) Elke werkgewer moet aan elkeen van sy werknemers verlof
‘toestaan om van hul werk afwesig te wees gedurende genoemde
verloftydperk. . :

(3) Nog werkgewers ndg werknemers mag gedurende dié ver-
_loftydperk werk in die Nywerheid verrig en 'n werkgewer kan.
nie - van 'n werknemer  vereis of hom . toelaat ‘om gedurende
‘genoemde ,tydperk werk in die Nywerheid te verrig nie.

(4) ’n Werkgewer. moet ten opsigte van genoemde verloftydperk, |

behoudens subklousule (5), onmiddellik voor die aanvang van -
genoemde tydperk die bedrag. wat betaalbaar is ingevolge sub-
Klousule (2) en (3) van klousule 10 vir die openbare vakansiedae
wat binne genoemde tydperk val, aan elkeen. van sy werknemers
betaal, plus 'n bedrag wat gelyk is aan die loon, plus lewenskoste-
toelae wat hy op die oorblywende dae sou verdien het indien hy
op sulke dae sy gewone werkure gewerk het.

(5) As 'n werknemer nog nie een jaar diens by dieselfde werk-
gewer ‘met ingang van 25 Desember van die jaar voor die begin
van genoemde werloftydperk, voltooi het nie, moet sy werk-
gewer aan hom bésoldiging vir nege uur betaal wat bereken word
op die grondslag van die loon, plus lewenskostetoelae wat aan
hom betaalbaar is onmiddellik voor die begin-van dié tydperk,
t.o.v. elke maand diens by dieselfde werkgewer (plus 'n pro rata-
bedrag t.0.v. 'n bykomende gedeelte van 'n maand diens) plus die
bedrag betaalbaar ingevoige subklousule (2) en (3) van klousule
10 'vir' die openbare vakansiedae wat in genoemde .tydperk val,
maar hierdie bepaling is nie op vakleerlinge van toepassing nie.
- (6) ‘As ’n werknemer se dienste voor dic begin van dié ver-
loftydperk begindig word, moet sy werkgewer by sodanige
begindiging aan genoemde werknemer besoldiging vir nege uur
betaal, wat bereken word op die grondslag van die loon, plus
lewenskostetoelae wat aan hom betaalbaar is onmiddellik voor
so 'n bedindiging, t.o.v. elke maand diens by dieselfde werkgewer
(plus ’n pro rata-bedrag t.o.v, 'n bykomende gedeelte van ’n
maand diens, uitgesonderd ’n tydperk van korter as een week),
met ingang van 25 Desember voor of vanaf die datum van sy

- indienstreding by dieselfde werkgewer, na gelang van die jongste
datum. Vir die toepassing van hierdie subklousule het die
besoldiging vir een uur dieselfde betekenis as in subklousule 5
hierbo., ' -

(7y Woordomskrywing van_ ., diens " ~Vir die toepassing van
hierdie klousule word die uitdrukking ,, diens™ geag enige tyd-
perk of tydperke te omvat waartydens 'n werknemer—

(a) afwesig is met verlof ingevolge subklousuie 1;

(b) verplig is om militére opleiding te -ondergaan;

* (¢) van sy werk afwesig is op las of versock van sy werk-
gewer; ] .

(d) afwesig is met siekteverlof kragtens klousule. 16;
wat altesaam hoogstens dertien weke in 'n’jaar beloop ten opsigte
van items (a), () en (d), plus enige tydperk van militére opleidin
in dié jaar ondergaan. .

15. BETALING VAN BESOLDIGING.

(1) 'n Werkgewer moet aan sy werknemers die gewone besoldi-
ging wat aan hulle verskuldig is t.o.v. hul -besoldigingstydperke,
op die volgende tye betaal:— ;

(@) In die geval van weeklikse werknemers, voor of op die’
laaste werkdag van die week.

(b) In die geval van maandelikse werknemers, voor of op die
laaste werkdag van die kalendermaand.

(2) Die werkgewer moet terselfdertyd aan elke werknemer die
lewenskostctoelae betaal wat by sy loon pas en enige ander
besoldiging wat die werknemer gedurende die betaaltydperk ver-
dien het ingevolge die bepalings van klousules 9, 10 en/of 11, na
gelang van die geval. )

(3) Alle lone, lewenskostetoelaes en ander besoldiging moet in
 kontant betaal word: met dien verstande dat waar 'n werknemer
en sy werkgewer onderling ooreengekom het dat besoldiging per
tiek betaal moet word, dit per tjek in plaas van-in kontant betaal
kan word. Pt e MBS Sn) 0T 81 oonds " g

lGiT

B, When, by reason of a general breakdown -of'-plan-f and

. machinery caused by accident or other unforeseen circumstances

an employer is unable to employ: his employees for ‘the number
of ordinary hours per week usually worked in his establishment,
the employer may, after that day, upon which such breakdown of
-plant. and machinery occurred, employ his employees on short
time, until such time as the said plant and machinery is restored
to working order. )

(6) When short time has been worked in an establishment the
employer may deduct from the ordinary remuneration of an .
employee in respect of a pay period an amount equivalent to the
remuneration payable to such employee in respect of the number
of hours by which his usual number -of ordinary hours of work
have been reduced during such pay period.

. (7) Whenever short time has been introduced in any establish-
ment, the employer shall distribute the work equally amongst the
employees in each class. . :

(8), This clause shall not apply to apprentices except as the
working of short time by apprentices may. be sanctioned by the
Apprenticeship Act, 1944, as amended, or by any decision or any
authority properly constituted or appointed thereunder and
authorised in that behalf, ' .

; ; 14. ANNUAL LEAVE. y

(1) There shall be a fixed annual leave period:in the Tndustry
‘which shall commence on the 25th Day of December in each
year: and-éxpire on the l4th day of January in the following vear,
both days being inclusive (hereinafter referred to as “the said
leave period ” or * the said period ™). )

(2) Every employer shall grant to each and every one of his
employees leave of absence from work -during the said leave
period. me © omw R ' wo !

(3) Neither employers nor employees shall perform any work
in the Industry during the said leave period, and an employer
shall not require, permit or suffer any employee to perform any
work in the Industry during the said period, - )

(4) in respect of the said leave period an employer shall, subject
to’ sub-clanse (5), pay to each of his employees, immediately
prior to the commencement of the said period, the amount pay-
able in terms of sub-clauses (2) and (3) of clause 10 for public
holidays falling within-the-said period plus an amount equal to
the wage, plus cost of living allowance which he would have
earned on the remaining days if on such days he had worked
his ordinary working hours. ‘

(5) If - an- emioyee has not completed one year's service with
the same employer as from the 25th day of the year priod to the
commencement of the said leave period, his employer shall pay
him nine hours’ pay, calculated on the basis of the wage, plus

“cost of living allowance payable to him immediately prior to. the

commencement of the said period, in respect of each month of
employment with the same employer. (plus a pro rata amount in
respect of any additional portion of a month of service), plus the
amount payable in terms of sub-clauses (2) and (3) of clause 10
for the public holidays falling within the said period; but this
provision shall not apply to apprentices,

(6) If the services of an employee are terminated before
the commencement of the said leave period, his employer shall,
on such termination pay to the said employee nine hours’ pay,
calculated on the basis of the wage, plus cost of living allowance
payable to him immediately prior to such termination, in respect
of each completed month of service with the same employer
(plus a pro rata amount in respect of any additional portion of
a month of service, excluding any period of less than one week),

" as from the 25th day of December preceding or from the date

of his engagement with the same employer, whichever is the
later. For the purpose of this sub-clause, one hour’s pay shall
have the sams meaning as in sub-clause 5 above.

(7) Definition of Employment.—For the purposes of this section
the expression-“employment™ shall be deemed to include any
period’ or periods during which an employee is—

(a) absent on leave in terms of sub-clause (1);

(b) required to undergo military training; 3

(c) absent from work on the instructions of or at the request

‘of his employer; '

(d) absent -on sick leave in terms of clause 16;
amounting in the aggregate in any year to not more than thirteen
weeks in respect of items (@), (¢) and {d) plus any period of
military training undergone in that year. .

15. PAYMENT OF REMUNERATION. .

(1) An employer shall pay to his employees the ordinary
remuneration due to them in respect of their pay periods at the
following times:— :

(@) In the case of weekly employees, not later than the last
working day of the week.

(b) In the case of montiy employees, not later than the last
working day of the calendar month.

(2) At the same time the employer shall pay to each employee
the cost of living allowace appropriate to his wage and such other
remuneration as the employee may have earned during such pay
period in terms of clauses 9, 10 and/or 11 as the case may be,

(3) All wages, cost of living allowances and other remuneration
shall be paid in cash; Provided that where an employee and his

_employer have mutually agreed to payment by cheque then pay- .

4 ment may be made by cheque instead,of in cash.; ;.



(4} Diewi kgewer et dle besoldigmg wat aan. elkee

‘8y: wérknemers . verskuldig ns, ‘gedurende werkufe betaalien:n _. et
o verseélde -koevert " plaas  of - in'n

sodanige. “besoldiging. in-
_ander houer, of- vergesel van-“n opgawe ~wat die We1kgcwer se
naam aandui, die. Werlmemer se.naam of ‘betdalstaatnommer, -die

. werknemer-se béroep, die getal: gewone ‘en .oortydure gewerk die:
be%oldrgmg verskuldig, bedrae’ afgel:rek en- d1e tydperk ten opmg*le 1

waarvan-betaling geskted

(3)'n - Werkgewer, en - sy werknemer - kan ooreenkom dat die
~ besoldiging op *n maandehkse gronds!ag betaal 'word en.in ‘merd:e.j
“ geval moet die’ beaoldigmg wat aan 'n- werknemer ‘betaalbaar ‘s,

. bereken word teen v:er en 'n- derde maal die. weekloon wa: voor-,

. geskryf word. : s o

(6) ik Werkgewer mag ‘fie - van sy werknemer vereis om goedere"
- van hom cof van 'n. bedryfsmngtmg of persoon wat hy aanwys, te'

"koop nie.

(7 Affrekkin, eis—n
beboet - of -aftr
d1e volaende'

Werkgewer mag nie

(a) n Aftrekkmg ten ops:gte van emge openbare vakans:edag,-_

uitgesonderd Nuwejaarsdag; Gogeie Vrydag, Paasmaandag, |

' -.Hemeivaartsdag Geloftedag, Tweede Kersdag’of Kersdag,.| .

toegeldat is -om ; nie fe- .
hy sou ontvang het mdlen

‘-waarop '’ werkaemer verplig -of
., werk nie, van die besoldiging wat |
‘hy, op ‘soddnige dig-gewerk het”

\.

' word. .

(c) Behoudens - d1e bepalmgs van' klousu]e 16, as n Werknemer
-~ weens. sickte 'of 'n ongeluk- van sy werk

- Top eie. houtjie- van sy werk. weggebly het,
- verhouding- tot die tydperk van dié af\lBSlghEIﬂ-

‘ -(d). Wanneer daar. “kogttyd in'’n bedryl—‘smngtmg mgeetel is,:

aftrekking kragtens subklousule (6) van. klousule 13 van"

‘hierdie; Ooreenkoms,

- (e): Enige - bedrag wi )t die werkgewer mgevolge n Web: of ‘h i

+ hofbevel verplig is of. toegelaat word om af te trek
(fj Die. werknemer se lcdegeld aan dxe vakveremgmg.

16. SIEKTEVERLOR R

n Werkgewer moet aan. sy werkaemet na drie maande dlens :
by hom:en wat van sy werk afwesig is- weens sickte of ’n_ ongeluk .
wat nie deur sy .eie’ wangedrag of oormatlge ‘gebruik van sterk :
drank' veroorsaak: is - nie, u1tge\.onderd 'n . ongeluk vergoedbaar y

.kragtens die’ Ongevallewet "1941,..5008 . gewystg—* e

(@) in- dig "geval vap 'n werknemer wat n sesdaagse week ,werk '

altesaam twaalf -werkdae; -

(b) in die’ geval van: 'n werknemer Wat n Vyfdaagse week werk ,

. altesaam tien- werkdae B i
siekteverlof tosstaan gedurende n jaar dlens by hom, en moet die

werknemer-vir die tydperk van afwesigheid, uitgesonderd die eefste. | =
dag van sodanige afwesigheid, ingevolge hierdie’klousule minstens:,
die -besoldiging betaal wat hy sou ontvang het as hy sy. gEWone.
. werkure gedurende sedanige” Lydperk gewerk het; met ‘dien ver- -
stande dat n werkgewer die. inlewering-vdn 'n seruﬁkaat deur n:

meqllese praktisyn. onderteken,” kan “vereis, wat die aard én, duur

van' die werknemer se sickte aaridui ten opsigte’ van elke tydperk 4
van afwesigheid waarvoor betaling geéis word, as 'n voorwaarde
wat.eers nagekom moet word, voordat hy emge bedrag ten ops1gte'j _

) /| ‘absence, for which payment is claimed, as a condition . precedqnt
i - to the payment by hlm of any amount in respect of such “absence.

van sodamge afwe31ghe1d betaal

l‘l Sruscwenx EN “-:mwemc

(l) Omskrywmg van ., smkwer "_—Dle mtdrukkmg i stnk-'
hierdie klousule 'gébesig word, beteken n ‘stelsel
; (ultgesonderd 'n taakwerkstelsel) waarvolgens n werknemer se’
- besoldiging op die hoeveetheid- of opbrengs van dle werk wart'

werk 7 wat in

gedoen is ”gebaseer word
) Omskrywmga

' bepaalde: tydperk t¢ voltooi.

3)'n Werkgewer mag bie ’n persoon volgens n taakwerkstelsel-_ ;
in dtens neem nie en mag nie taakwerk aan-'n werknemer gee nie. -

nie, -

3 (a) As 'n werl(gewer n aansponngskema ml mstel moet hy.
’ngesameéntiike komitee van ' verteenwoordigers van d;e ‘bestuur -

Cen. .die " werknemers saamstel wat na oorlegpleging. ‘met die .vak-
-.veremgmgparty by, hierdie Ooreenkoms kan’ ooreenkom oor dne
_ voorwaardes van enige sodarige skema, ,, *

(h) Wanneer aansporingswerk verrig word moet 'n’ werknemer_.- 5
;aldus in’ diens die volle bedrag «deur die *werkgewer betaal word :
“kragtens” zansporingswerklone - waaroor - die"’ ‘werkremer-. en: sy---
werkgewer -ooreengeckom ‘het: 'met. dien’ verstande: egter ‘dat geen
~werknemer minder betaal mioet- woref as «die. voorgeskrewe bedrag
sou-verdien het as hy.

_'Vlr,'n werknemer van-sy- klas niewat h
op i ‘basiy vanityd gewe‘rll“m dief
15 om dle betrokke werk.: tet"vé‘rl‘ B

{..pay roll: number,- the: ‘employee’s ‘Occupation, .the: number

sy werknemee 4
km’gs van® sy besoldmng maal\ me, mtgesonderd;

Wer knemern se’ bydraes - of ledegeld tot emge bystands H
g ..,pensm’en— of .vakansiefonds, -waar die, werkgewer en, Jweik--__‘
I, - nemer skriftelik onderling - ooreengekom het -dat: sodamge_
: ledegeld | .of- bydraes, of, emgeen daarvan afgetrek moet;

afwes:g was of | ..
‘n bedrag dn Fiis

| compensable under the Workmens .5
: amended— -

ficate. signed by a medical practltioner showing: the ndture -and-.

- used”in this clause: means any - system (other: than a system of -

Van: !aakwerk ” —Die u1tdrukkmg i , taak- .
“werk ” wat. in hierdi¢ klousule- gebes1g word, ‘beteken 'n -stelsel”
= (ultgesonderd n stukwerkstelsel) waarvolgens n. werkgewer van_
’n . werknémer vereis om .'n -bepaalde. hoeveelheld werk lm n-

":and shall ‘not. gwe out to-any. employee any task work

V) Werknemer mag ‘nie" diens ‘aanvaar of Volgens ’n taak-. .
'werkstelsel werk nie en’mag nie taakwerk aanneem of - dit verng i

- the terms of any such scheme.

,. e

(4)- The emplo el: shall pay the rem!meratlon due 1 each of’ CET
his: employees * during. working * hours-- and:- shall enclose - &uch
‘rémunération. in .an envelope' or other containér or’ accompamed
by a statement. showmg the. employeI § name, -employee’s name of
0
, ordindry.- and . overtime. -hours _worked, " the . remunération ‘due;
amougts deducted and the perlod An respect of whlch payment
is. made

(5) An employer atld hlS employee may agree topayme
bemg ona, monthly basis;in ‘which case -the, remuneration .pa
- able to ‘theé employee .shall be- calculated at’ four and one t}:nrd
t[mes the week.ly Wage prescubed

(6) An employer sha]l ot reqmre an employeeato pnrchase any
%ooﬁs from: hlm or: from any establ s‘hment or person norhmaled
yhim.- : - :

7y Dedumom—wAnﬂ employer sha’ll not levy any fines- aga&pst
hlS employee, nor shall-he-make ‘anry deductions ffom ﬁls remu
rauon, {other than: the following: —._ -,

i (a) A deductmn in..respéct-: of _any; pubhc hallday other than

. New Year’s Day, Good Friday, Easter Monday, Ascension
‘Day, Ddy of the Covenant; Boxing Day, -or  Christma
*_Day. on, which' an. employee' is required or permitte
-0 work of ‘the rémunération- which he would Has
,had ‘he. worked' on -such’ day. "

(b) The_ empl,oyee 5 eoutnbm:ons or. sut _.,to any pr
.. dent; pension” or holiday. funds, ‘when -tlie. employer ‘an
employee have  mutually agreed in’ writing  that such:-sub*
= oo scriptions or contnbutlons or any of them shall
" deducted. - )

(r.') Save as-is prowded for 1in clauee l6 |£ the employee has
been -absent from: work “due. to -sickness -or-aceident, o if:

- he'has absented himself from -work -on ‘his- own aecdunt
/an ‘amount proportionate to the peglod of, such‘ahsenee

(d] When short time has been ‘introduced: in- the estabhshment
"' a-deduction “in- terms ‘of. sub clause (6) of clause 13 of tl:us P o
Agreement w2 U

(e) Any amount wh:ch the employer ds compelled or permltt'
. .to deduct in terms of any law-or- Order of Court:

(f) The employees subscrlptlon to the trade umon. w1

16 SICK LEA\"E

An employer sha!l gram to h ployee after three mont}t
employment ‘with him ‘and who is absent Erqm work thlough
-sickness. or accident not- caused by his. own misconduét’ or .
excessive md'algenee in intoxicating llquor _other’ than, an accidet |-
énsation Act; 1941, a
(a} in the case of an emplo)?ee who works, _

twelve working days, W E

(b) in the case of an émployee~ who works a ﬁve-.day week
*  ten ‘working days; -« ... o

sick leave in the aggrégate’ durmg any one year of employment .
- with him-and shall ‘pay -to the employee in-respect. of ‘thé period ¢
-of absence, -éxcluding the’ first day- of such: ‘absence, in- terms i,
hereof “not less than -the remuneration he would -have’ received i
‘had. he worked his normal hours of work ‘during such " perlod
provided that dn employér may require ‘the producticn’ of a certi-- .

‘duration - of the employees illness’ in respect of each -periad of

17 Preca womc HND Tasx-woax
( l) Deﬁm:aon of P:eee work -—The

term plece-work »
task- work) by -which. an employee’s. remunerauon is: baeed pon,
quanmy or output of work™ done. - i

- (2). Deﬁmaon e ST, ask: work " —The term i task work‘” used‘ e
in ‘this, <lause. méans any system (other than a system of plece-_ T

‘work).- by - which ‘an employer" requires . the completlon by B |
employee of a deﬁmte amount of work in: a specnﬁed time: ~ =i

"(3) An. employer shall not employ- any person  upon task-wolk

(4] ‘An employee. shall not accept employment or be employed
‘upon any system of task-worl: and sha.ll not accept ‘or —perform
'task-work . :

) (a) Should. an employer Wish to mtroduce an moentlve
soheme he shall set up a joint committee of representatives of .
the  management. and the employees, which ‘after consultation ©
with the trade union party to-this agreement,, may agree upon B

. (b) Whenever- incentive wo{k s performed .an . employee 80, ;!
emp!oyed shall .be paid the full ameunt by him undep: mf:entu.ret <
-work rates. ‘agreed to between ‘the employee and his ‘employer; .
provided, however, that no ‘employee shall be paqd less-than the - .
prescribed amount for an employee of his class which he would-' g
-have earned.if he had:been, employed on-a time-work bas1s
the penod taken to perform the work concemed. 5
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18. VERBOD OF BUITEWERK. - :

(1} 'n Werkgewer mag nie 'n ander werknemer in- die Nywer-
hieid as sy eie werf om werk in di¢ Nywerheid te verrig nie, en
kan nie salke werk aan so 'n perscon gee mie.

(2) 'n Werknemer fn die Nywerheid mag slegs van sy werk-

swer in die Nywerheid werk vra en mag nie sodanige werk van
n ander persoon aanneem of vir hom. verrig nie.

(2 'n Werkgewer mag nie van 'n ander. werknemer as sy eie
in die Nywerheid vereis of hom toelaat om werk op sy perseel
te verrig nie. :

(4) 'n Werknemer kan slegs in die bedryfsinrigting van
werkgewer in die Nywerheid werk.

1%. VERBOD OP

sy eie

INDIENSNENIMG VAN "W PERSOON ONDER DIE
OUDERDOM VAN VYFTIEN JAAR.

'n Werkgewer mag. ni¢ ' persoon ondes die ouderdom van
vyitien jaar in diens neem nie. :
©7 20, INDIENSNEMING VAN VAKVERENIGINGARBEIDSKRAGTE EN
ORGANISASIE VAN WERKNEMERS.

(1} Behoudens die bepalings van subklousule (3} moet lede van
die vakvereniging slegs werk van lede van die werkgewers-
organisasic zanneem en lede van die werkgewersorganisasie moet
slegs lede van die vakvereniging in diens neem; met dien
verstande dat hierdie klousule nie van toepasisng i$ nie waar 'n
werkgewer of 'n werknemer pa die meming van die Raad sonder
redelike gronde Hdmaatskap van "n party by hierdie Qoreenkoms
geweier is; voorts met dien verstande dat *m persoon wat gegrief
voel deur die Raad se besluif, dewr naamlik die besluit van
die partye te bevestig, die feite onder dic aandag van die Minister
van Arbeid kan bring en as die Minister in oorleg met die
Raad aldus besluit, is hierdie subklousule nie op so ‘n persoon
van toepassing met ingang van ‘n datum wat die Minister vasstel
nic en die gegriefde persoon em die Raad moet van hierdie
datum in Kennis gestel word; en-voorts met dien verstande dat
hiérdie klousule nie van toepassing is mie tem opsigte van 'n

werknemer wat nie geskik is vir lidmaatskap van die vakvereni--

ing nie en voorts met dien’ verstande dat die voorbehouds-

palings in- hierdie subklousule vervat, onderworpe is aan. die
bepalings van artikel een-en-vyftig (10} van die Wet, :

(2) Die bepalings van subklousule (1} is nie op °n immigrant
gedurende die eerste jaar .na. die’ datum waarop hy die Unie
van, Suid-Afrika of Suidwes-Afrika binnegekom het, van toepas-
sing nie; met dien veritande dat as 'n immigrant te eniger tyd
pa die eersté drie maande diens in.die Nywerheid 'n uitnodiging
van die vakvereniging om lid daarvan te word van die hand
gewys het, die bepalings van subklousule (1} onmidd.lik van krag
word.

(3) Lede van die werkgewersorganisasie mag 'n persoon wat
nie lid van die vakvereniging is nie in diens neem, met dien
verstande ‘dat sodanige werknemer binne 'n tydperk van een weck
na die aanvang van sy diens Hd van die vakvereniging word.

21, LEDEGELD AAN VAKVERENIGING.

Flke werkgewer moet kragtens hierdie Oorcenkoms van die
weekloon of maandloon van elke perscon in sy:diens wat deur
hierdie Qoreenkoms geraak word, die bedrag aan ledegeld wat
deur sodanige persoon aan: die vakvereniging betaalbaar is,
aftrek, en moet vervolgens die bedrag aldus afgetrek maandeliks
voor of op die 10de dag van die volgende maand op die voor-
geskrewe vorm aan die Sekretaris. van die Nywerheidsraad vir
die Juweliersware- en Edelmetaalnywerheid (Kaap), Posbus 1536,
Kaapstad, stuur.

22. VAKVERENIGINGFPASILITEITE. - :

Werkgewers moet - vakverenigingbeamptes toelaat om hulle
bedryfsinrigtings gedurende middagete-/teepouses te betree ten
einde werknemers te organiseer.
mag 'n vergadering op die perseel van die werkgewer hou tensy
hy vooraf die’ toesternming van sodanige werkgewer verkry het
nie.

23, WERKGEWERVERENIGINGLEDEGELD.

*n Ledegeld van 25 sent per maand moet deur die werkgewer
aan die Cape Jewellery Manufacturers’ Association betaal word
en moet maandeliks voor of op die 10de dag van die volgende
maand aan die sekretaris van die Raad gestuur word saam met
'n opgaaf wat die volgende verstrek:—

(@) Die naam en adres van die werkgewer;
(b) die tydperk waarop dic bedrag betrekking het.

Die bedrag wat aldus ontvang word, moet daarna deur die
sckretaris van die Raad aan. die sekretaris van die Cape Jewellery
Manufacturers’ Association gestuur word.

24, BESKERMENDE KLERE.

Die werkgewer, houer of gebruiker moet twee oorjasse en cen
baret per jaar kosteloos verskaf aan poleerders en een oorjas en
volledige voorskoot aap alle ander werknemers per jaar, en waar
nodig pette, stofbrille, handskoene, skoeisel of beskermende salf
aan cmige persoon wat in die fabriek werk of waar van masjiene
gebruik gemaak word, wat aan nat of stowwerige prosesse bloot-
gestel is asook aan hifte of enige giftige, vretende of ander
skadelike stof wat besering of siekte vir die persoon kan meebring

of sy klere kan beskadig. Hierdie beskermende klere bly die.
moet deur die werknemer in | i iain the
SR e oo ¢ o= | but shall be maintained in good.condition _by__fr_}&igﬁ_rployge:.

eieidom van die werkgewer maar
'n goeie toestand gehou word. :

12

Geen  vakverenigingbeampte
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18 ProAmeITION OF OQUT-WORK.,
- (1) An employer shall not solicit any employee in the Industry
other than his own to perform any work in the Industry, and
shall not give out any such work to any such person.

(2) An employee in the Industry shall not solicit work in the
Industry from any person other than his own employer, and shall
not accept any such work from, nor perform any such work for,
any such person. ’

._(3) An employer shall not require, permit or suffer any employes
itr the Industry other than his own to perform any work on his
premises. )

(4) An employee shali not perform any work in any establish«
ment in the Industry, other tham the establishment of his own
employer.

19. PROMIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE
) AGE oF FIFTEEN YEARS, :

“An employer shall not employ any person under the age of
fifteen vears,

20. EMPLOYMENT OF TRADE UNION LABOUR AND ORGANISATION
of EMPLOYEES.

{1} Subject to the provisions of sub-clause (3), members of the
trade umion shall accept employment with members of the
employers’ organisation only and members of the employers’
organisation shalk employ members of the trade union only;
provided that this ciause shall not apply where an employer or
employee has in the opinion of the Council been refused
membership of a party to this Agreement without reasonable
cause; provided further that any person who feels aggrieved by the
Council’s decision in confirming any decision of the parties may
bring the facts to the notice of the Minister of Labour and if

-the Minister, after consultation with the Council, so decides this

sub-clause shall not apply in relation to such person with effect

“from a date specified by the Minister which date shall be notified

to the aggrieved person and the Council, and provided further
that this clause shall not apply in respect of an employee who
is not efigible for membership of the trade umion and provided
further that the provisos contained in this sub-clause shall be
subject to the provisions of section fifty-one {10) of the Act.

(2) The provision of sub-clause (1) shall not apply in respect
of an immigrant during the first year after date of his entry-into
the Republic of South Africa or South West Africa; provided
that, if any immigrant has at any time after the first three months
of commencement of his employment in the Industry refused any
invitation from the trade union to become a member thereof, the
{:!mvlsian_s of sub-~clause (1) shall immediately eome into opera+
tion,

(3) Members of the employers’ organisation may employ a
non-member of the trade union, provided that such employee
becomes a member of the trade uniop within a period of one week
after commencement of employment,

21. TRADE UNION -SUBSCRIPTIONS,

Every employer shall by authority of this Agreement deduct
from the weekly wages or monthly. salaries of each person in
his employ affected by this Agreement, the amount of subscription
payable by such person to the trade union and shall forward on

- the prescribed form the amount thus deducted to the Secretary

of the Industrial Counecil for the Jewcllery and Precious Metal
Industry (Cape), P.O. Box 1536, Cape Town, month by month
and not fater than the 10th day of the following month,

22. TrapE UnioN FACILITIES.

Employers shall permit frade union officials to enter their
establishments during lunch/tea ‘intervals for the purpose of
organising employees. No union official shall hold a meeting
on the premises of an employer without the prior consent of
‘such employer.

23. EMPLOYER ASSOCIATION SUBSCRIPTIONS,

A subscription of 25 cents per month shall be contributed by
the employer to the Cape Jewellery Manufacturers’ Association
and shall be forwarded to the Secretary of the Council month by
month and not later than the 10th day of the following month,
together with a statement showing— -

(g} the name and address of the employer;
(b) the period in respect of which the amount relates,

The amount thus received shall thereafter be transmitted by
the Secretary of the Council. te the Secretary of the Cape
Jewellery Manufacturers’ Association,

24. PROTECTIVE CLOTHING.

The employer, occupier or user shall provide free of charge
two dustcoats and one beret per annum to polishers, and one
dustcoat and one full apron to ali other employees per annum,
and where necessary, caps, goggles, gloves, foetwear or protective
ointment, to any person working in the factory of where machinery
is used, who is exposed to wet or dusty process, to heat or to
any poisonous, corrosive, or other injurious substance liable to
cause injury, or disease to the person or damage to clothing.
Such protective clothing shall remain the property of the employer,
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25. BEEINDIGING VAN DIENS OF WYSIGING VAN VOORWAARDES: '

(1) 'n Werknemer wat weekliks werk of- sy werkgewer moet |

minstens een week en 'n werknemer wat maandeliks werk of sy
werkgewer moet minstens iwee weke skriftelik-kennis gee van die
betindiging van die dienskontrak of wysiging van die diensvoor-
waardes na voorwaardes wat vir die werknemer minder gunstig
is as dié waarop hy onmiddellik. voor sodanige kennisgewing
geregtig was; met dien verstande dat— ’

(a) minstens 24 uur skriftelike kennis gegee mag word deur
albei partyé gedurende die eerste week diens in die geval
van sowel weekliks as maandeliks besoldigde werknemers;

(5) dic yoorafgaande nie inbreuk maak nie op—

{iy die reg van enigeen van die partye om ’n dienskontrak °

sonder kennisgewing of om enige rede wat die wet as.
voldoende beskou, te beéindig; of :

{i) ’n ooreenkoms tussen die partye wat vir 'n langer
tydperk. van kennisgewing as die tydperk wat hierbo
yoorgeskryf is, voorsiening maak.

{2) Dic kennisgewing gemeld in subklousule (1), moet-so__gs:gee .

word dat dit—

{g) in die geval van ’n werknemer wat weekliks werk, op ‘die
gewone weeklikse betaaldag van dic bedryfsinrigling van
krag word; N _

{p} in die geval van 'n werknemer wat maandeliks werk, op die

) eerste of die 15de dag van die maand van krag word.

{3} 'n Werkgewer moet sy werknemer gedurende -die. tydperk
van kennisgewing, voorgeskryf in subklousule (1), voltyds in diens
hou of, so nie, die loon, bereken teen die skaal van besoldiging
waarop hy geregtig was onmiddellik- voor sodanige kennisgewing,
wat hy gedurende so ’n tydperk wir voltydse diens son verdien
het, aan hom betaal, '

(#) Die kenmisgewing in subklousule (1) van hierdie kiousule

genoem, mag nie saamval met en mag nie geskied nie tydens— |

{i) jaarfikse verlof;
(ii). sickteverlof; en :
! (iii) enige tydperk waoneer ’n werknemer wverplig 18 om cnige
militére opleiding te ondergaan;

met dien verstande dat 'n dienskontrak outomaties begindig ‘waord

indiea 'n werknemer vir langer as 13 weke in 'n kalenderjaar van
die werk afwesig is om enige rede uitgesonderd militére opleiding.
. {5) Ondanks enigiefs anders in hierdie klousule vervat, kan 'n
werkgewer of werknemer die koatrak sonder kennisgewing
begindig deur die werknemer in plaas van sodanige kennisgewing
minstens die volgende ic betaal of deur aan die werkgewer
minstens die volgende fe verbeur of te betaal, na gelang van die
geval:— - :

(i In die geval van vier-en-twintig' uur kennisgewing, die |
ekwivalent van die dagloon wat die wq*lg?temer_- ten tyde |

van sodanige begindiging ontvang;

in die geval van 'n week kennisgewing, die ekwivalent van

die - weekloon wat die werknemér ten tyde van sodanige

begmdiging ontvang; )

(i) in .die geval van veertien dae kennisgewing, die ekwivalent
van dubbel die weekloon wat di¢ werknemer ten tyde van

~ sodanige begindiging ontvang; en L
{iv) in dic geval van ’n ooreebkoms tussen die partye wat voor-

(i

sieping maak vir 'n langer tydperk van kennisgewing as
die voorgeskrewe tydperk, die ekwivalent van die loon wat |

die werknemer outvang ten tyde van sodanige begindiging
vir sodanige tydperk. .

26. REGISTRASIE VAN WERKGEWERS,

(3) Elke werkgewer moet binne een maand na die datum
waarep hierdie Ooreenkoms in werking tree, en elke werkgewer
wat na dié datum by die Nywerheid aanslnit, moet binne een
maand nadat hy sy werksaamhede begin het, die volgende beson-
derhede aan die Sekretaris van.die Nywerheidsraad stour:— .

(@) Die volle naam en besigheidsadres—

@) in die geval van 'n enkel werkgewer, sy volle naam
-en besigheidsadres en as hy sy besigheid onder 'n
" handelsnaam dryf, die volledige handelsnaam;

(i) in die geval van twee of meer werkgewers wat as |

vennote besigheid dryf, die volle naam van elke

vennoot, die velle vennootskaps- of handelsnzam, en

die adres waar diz vennootskap sy besigheid dryt;
(iii) in die geval waar die werkgewer 'n geregistreerde maat-
skappy is, die adres van sy geregistreerde kantoor, die
adres waar die werksaamhede wat binne hierdie Ooreen-
koms wval, verrig word, en dic volle naam van dic
direkteure. _ o
{h) ‘n Beskrywing van die bedrywe, ambagte of werksaamhede
wat die werkgewer beoefen.

" (2} Ingeval 'n verandering van enigeen van die besonderhede

wat ingevolge subklousule (1) verstrek moet word, moet die werk- |

gewer binne 10 dae na sodanige verandering die Sekretaris van
die Nywerheidsraad skriftelik daarvan in kennis stel.

(3). 'n Werkgewer moet die Sekretaris van die NMywerheidsraad
'7 dae vooraf skriftelik in kennis stel van sy voorneme Om 0Op-ic|
hou om ’n werkgewer in dic*Nywerheid-te wees, ' 7 T

.Secretary of the Indusirial Council o

25. TERMINATION OF EMPLOYMENT OR ALTERATION OF CONDITIONS.

(1) A weekly ‘émg—!oyeeaﬁr_ his employer shall give not less.than.
one weeck’s notice in writing, and, a' monthly employee or bis .
employer shall give not less than twoe week’s notice in writing,

- of termination of a contract of employment or of alteration in - .

conditions of employment to conditions léss favourable to fhe
employee than those which he was entitled to enjoy immediately
prior to the giving of such potice; provided that— =~ G
{a) not less than 24 hours notice in writing, may be given by
cither party during the first week of employment in the

case of both weekly and monthly paid employees;

{b) the foregoing shall not affect— T, :
(i) the right of either party to terminate a contract of

employment without notice for any cause recognised -

by law as sufficient; or k i

{ii) an agreement between the parties providing for a
Elabt:’ger period of notice than the period prescribed
above. . i .

(2) The notice referred to in sub-clause (1) shall be so fiven
as 1o take effect from— . . " %
- {a) in' the case of a weekly cmployeé, the usual weekly
-~ day of the estabiishméﬂ)t(; y_ § PN
() in the case of a monthly employes, the first or the fifteenth =
" of the month.

{3), An emg]oyer shall provide his employee with . full-fime
employment during the notice period prescribed in sub-clause {1},
or, in the alternative, pay him the wages which he would have -
earned during such period for full-time employment, calculated.
at the rate of pay which he was entitled fo receive imumediately
prior 1o the giving of such notice, :

-(4) The notice referred to in sub-clause (1) of this clause shall "
{ not run concurrently with and shall not be given during=— -

{i) annual leave: A
+ (ii) sick leave; and R

(iiiy any period an.employes is required to undergo any

military - training; . N

provided that a contract of employment shall terminaie aute-
matically if an employee is. absent from work for any reases, .
exe¢luding military training, for longer than 13 weeks in a calendar
year, ;

{5 Nntwiihstandin.g" anything else contained in this clause an '
employer or employee may terminate the contract without notice”
by paying the employee or paying or forfeiting to the employer,

{ as the case may be, in Heu of such uotice not less than—

(i) in the case of twenty-four hours’ notice, the eguivalent of
" the daily rate of pay which the employee is receiving at
‘ the date of such termination; ; -
(i) in the case of a week’s notice, the equivalent of the weekly
rate of pay which the employee is receiving al the ‘date of .
_ such termination; T : _
(iii) in .the case of fourleen days" notice,- the equivalent .of
double the weekly 1ate of pay which the employet is
receiving at the dale of such termination; and .
(iv) in the case of an agreemeni between the paities providing
for a longer period of notice than the prescribed peried,
the equivalent of the rate of pay which the employee is
receiving at the date of such termination for such period,

_ 26, REGISTRATION OF EMPLOYERS.
(1) Every employer shall, within one month from ih‘c'date,' on

which this Agreement comes into operdtion, and- every employer . -

entering ‘the Industry after that date shall, within- one month of
commencement of operations by him, forward to the Secretary
of the Industrial Council the following Ipariiculars;-—- o=
(@) Full name and address of businees— - e T
(i) in the case of a single employer, his full name and
business address, and, if he carries on business under
a trade name, such trade name in fully P
(i) it the case of two or more employers carrying on ;.
business in partnership, the full name of each partner, .
the full partaership or trade name, and the address at -
which the partnership business -is carried on; :

(@) in the case of the employer being a Tegistered com-

pany, the address of its registered office, the address
at which the operations which fall within the scope
of this Agreemant are carried on, and the full names
of the directors. :

(5 A description of the trades, crafts or operations carried ‘on
.- by the employer.

(2) Tn the event of a change in any of the particulars required
to be furnished in pursnance of sub-clause (1), the employer shall
within 10 days of such change give notice thereof in writing to the
Secretary of the Industrial Council, o

(3) An -empioyer shall give seven daiys' notice in writing to the
{ his intention to cease fo .

be an employer ia the Industry. . . . ... oeiess oo o0
o ) 13
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27. VERTONING VAN QOREENKOMS EN OPPLAK VAN KENNISGEWINGS,
. Elke werkgewgr vir wie hierdie Ooreenkoms bindend is, moet
onderstaande stukke wat .in -leesbare letters in albei amptelike
tale in die Unie van Suid-Afrika gedruk word, in een of ander
~opvallende plek: op sy persele wat maklik toeganklik is, opplak
en daar opgeplak hou— -
(1) ’n eksemplaar van hierdie Qoreenkoms; ° -
(2) "n opsomming van artikels-van die Wet op Nywerheidsver-
soening, soos- voorgeskryf by subartikel (1) wvan artikel
agr-en-vyftig van die Wet op Nywerheidsversoening, 1956;

(3) n kennisgewing’ in die vorm voorgeskryf by die regulasies °

ingevolge die Wet wat die dag van die week of maand, na
gelang van die geval, en die tyd en plek waar lone elke
week of maand, na gelang van die geval, betaal sal word,
~ vermeld; ;
(4) 'n kennisgewing wat die amptelike adres van die Afdelings-
inspekteur van Arbeid en van die Sekretaris van die Raad
in wie se regsgebied die werkgewer sy besigheid dryf, bevat.

< 28.'HOU VAN REGISTERS.

" (1) Die bepalings van subartikel (}) van artikel sewé-cn-vyftig
van die Wet op Nywerheidsversoening, 1956, wat voorskryf dat
elke werkgewerite alle tye ten opsigte van alle persone in sy diens
registers moet hou van die besoldiging betaal, die tyd gewerk

en sodanige ander besonderhede wat by regulasie voorgeskryf

.word (sulke registers-staan gewoonlik bekend -as ,, loonboek - of
", loonregister ™) en.die bepalings van regulasies uitgevaardig inge-
volge subartikel (2) van genoemde artikel word geag by hierdie
Qoreenkoms ingelyf te wees.

(2) Die werkgewer moet alle registers “wat hy ingevolge

genoemde subartikels en regulasies moet hou, leesbaar en met ink-

geskryf -hou en moet sulke registers voortdurend in sy bedryfs-
inrigting hou solank werknemers daafin werk. . :

29, WERENEMERS WAT NIE GESPESIFISEER WORD NIE.

Mits die werk binne die bestek van die Nywerheid val, moet
“'n werkgewer die Rdad onmiddellik -by indiensneming in. kennis.
stel van die volledige besonderhede en aard van die werk van
enige werknemers wat in -diens is in werk wat nie in hierdie
Ooreenkoms geklassifiseer is nie. - Sodanige kennisgew'ng word
nie vereis indien sulke. werknemers die voorgeskrewe hesoldiging
vir n vakman ontvang nie, 2

= _ 30. VRYSTELLINGS. o
(1) Die’ Raad kan aan enige werkgewer of werkiemer vrystel-
Jing verleen van enigeen van die bepalings van hierdie Ooreen-
koms. . . 2 i T .

(2) Aansoeke om vrystellings moet skriftelik aan die Sekretaris
van die Raad gerig word. 3 =

(3) Die Raad most, behoudens subklousule (4), die tydperk
waartydens en die voorwaardes waarop die vrystelling geld,
vasstel. Yo ! :

(4).As die Raad dit nodig ag, kan hy, nadat die betrckke

persoon of persone een week vooraf skriftelik daarvan in kehnis~

gestel is, 'n vrystellingsertifikaat intrek selfs al het” die tydperk
_waarvoor dit toegestaan is, nog nie versiryk nie. e
(5) Die Raad moet aan elke persoon aan. wie-hy vrystelling
verleen het, ’n vrystellingsertifikaat witreik, wat behoorlik . deur
dic Sekretaris van die- Raad -onderteken is en .die volgende
‘besonderhede vermeld:— :
(@) Die 'volle naam van die persoon aan wie die’ vrystelling
.verleen word; ) ) '
(b) die bepalings van hierdie Ooreenkom
ling verleen word; R g
“(c) die tydperk- waartydens -die vrystelling van krag is; en
(d) die voorwaardes waarop die vrystelling verleen word. .
(6) Die Raad moet— i : A
. (a) alle sodanige sertifikate in volgorde nommer; -
- (h) 'n afskrif hou van elke sertifikaat wat uitgereik. is; :
(¢) 'n afskrif daarvan aan die Afdelingsinspekteur van Arbeid
stuur; en

s waarvan die vrystel-

(d) wanneer die vrystelling aan 'n werknemer verleen word, 'n,

afskrif daarvan aan sy werkgewer stuur.

31. AGENTE VAN DIE RAAD.

Die Raad kan een of meer persone as agente aanstel om te belp
met die toepassing van die -bepalings van hierdie Ooreenkoms.
Sodanige agente moet toegelaat word om bedryfsinrigtings binne
te gaan, sodanige navrae te doen en sulke boeke, stukke, tyd- en
loonregisters na te gaan, en sodanige persone te ondervra as wat
noodsaakiik of wenslik .is, met die doel om vas te stel of die
bepalings van hierdie Qoreenkoms nagekom is -of word.

32. TOEPASSING EN VERTOLKING VAN COREENKOMS.

. Die Raad is verantwoordelik vir die toepassing van hierdie
Ooreenkoms en kan ter voorligting van werkgewers en werk-
‘memers menings uitspreek wat nie strydig is met die bepalings
daarvan nie, : : :

33. FONDSE VAN DIE RAAD. -

(1) Ten einde die uitgawes van die. Raad te¢ dek, moet die Raad’

sy eie fondse in stand hou en administreer, wat by die’ Raad
‘moet berus, en wat gefinansier word uit die gelde en bates wat
.die Raad in sy kredit het en uit bydraes van die werkgewers en

“Werknemers, - en-dodanige bydrags’ moet die bedrac .wees wat.in

hierdie klousule voorgeskryf word en moet op die wyse hierin

‘voorgeskryf, betaal word.
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27. EXHIBITION OF AGREEMENT AND POSTING OF NOTICES,

Every employer upon whom this Agreement is binding shall

affix and keep affixed in. some conspicuous and readily accessible
place upon-his premises, the undermentioned documents which -
must be printed in legible characteis in both official lTanguages of
the Republlc_of South Africa— '

(1) a copy of this Agreement; .

(2) a summary of sections of the Industrial Conciliation Act
as prescribed -by -sub-section (1) of section fifty-eight of
the Industrial Conciliation Act, 1936;

(3) a notice in the form prescribed by the regulations under
the Act, specifying the day of the week or month, as the
case may be, and the time and place at which wages will
be paid each week or month, as the case may be;

(4) a notice containing the official address of the Divisional
Inspector of Labour and of the Secretary of the Council
within' whose area of jurisdiction "the employer is carrying
on his business. '

28. - KEEPING OF RECORDS, i

(1) The provisions of sub-section (i) of section fifry-seven of
the Indusirial Conciliation Act;, 1956, prescribing that every
employer shall at all times keep in respect of all persons employed
by him re¢ords of remuneration paid, of the time worked and
of such other particulars as are prescribed by regulation (such
records being generally known and referred to as-a < wazes book ™
or * wages register '), and the provisions of any regulations made
in pursuance of sub-section (2) of the said section, shall be
deemed to be incorporated in this Agreement,

(2) The employer shall keep all records required to be kept in
terms of the said sub-section and regulations written up in legible
manner and in ink, and shall keep all such -records continually
at his establishment while employees are working therein.

29. EMPLOYEES NOT SPECIFIED.

Providing the work falls within the scope of the industry, an
employer shall notify. the Council immediately upon engagement,
of the full particulars and nature of the work of any employees
employed on work not classified in this Agreement. Such notifi-
cation will not be required if such employees receive the prescribed
rate of pay for a journeyman. E o

30. EXEMPTIONS.

(1) The Council may grant exemption from any of the
‘provisions of this Agreement to any employer er employee.
(2) ‘Application for exemptions shall be submitted in writing
to the Secretary of the Council. ' ;

. (3) The Council shall determine’ the period for which and the
conditions subject to' which the exemption shall operate, subject
to- sub-clause (4). A

(4) The Council -may, if it deems fit, after one week’s notice

in writing has been given to the person or. persons concerned,
- withdraw any licence of exemption even if the period for which
it was granted has not expired. : 8 * oy

* (5) The Council shall-issue to every persen to whom it has
granted an exemption a licence of exemption duly signsd by the
- Secretary of the Council setting out the following partculars:—
(a) Full name of the person to whom the exemption is granted;
(b) the provisions of this Agreement from which the exemption

is' granted; ) 3

{¢) the period during which the exemption shall eperate; and

(d) the conditions subject to which the exemption is granted.

(6) The -Council shall—

_ (&) number all such licences consecutively;

(b) retain a copy of each licence issuedy _

(¢) forward another copy thereof to the Divisional Inspector

of Labour; and )

‘(d) when the exemption is granted to.an employee, forward

another copy thereof to this employer.

.31. AGENTS OF THE COUNCIL,

The Council may appoint one or mere persons as Agents to
assist in giving effect to the provisions of this Agreement. Such
agents -shall be perm’tled to enter establishments and to make
such enquiries and examine such books, documents, time and
wage records and registers and to interrogate such persons as
may be necessary or expedient for the purpose of ascertaining
whether the provisions of this Agreement have been or are being

observed.

.32, ADMINISTRATION AND. INTERPRETATION OF AGREEMENT.

" The Council shall be responsible for the administration of this
Agreement and may give expression. of opinion not inconsistent
with its provisions for the guidance of employers and employees,

33, Councit. FUNDS.

(1) For the purpose of meeting the expenses of the Council,
the Council shall maintain and administer its own funds which
shall be vested in the Council, and shall be financed by the moneys
and assets standing to-the credit of the. Council and by contribu-
. stions.to'| he made . l;y._._femployersﬁ%p_q_"by employees, “and such

coniributions shall ‘beof ‘the amounts and shall*B€"made in the

manner prescribed in this clause.




T

Tt (2) Bydraes van wﬁﬁ»

3 nemids —(a) - Werknemner:
besoldig - word—Elke ‘werkgewer moet op ¢lke wee

Kiik

. “besoldig word, n bedrag. ooreénkoms _
en vir so..’n werknemer ge -weeklikse  bydrae aftrek:—3

g e

- besoldiging,. “met:_dien, Verstande - dat

vir die doel-van ‘bydraeberekenings. -

o (b) Werkpemer.

- gewer moct -0p
~ovan elkeen van
van— .. - .-

. ‘besoldiging: wat’
“ bydraes as 'n-volle R2 beskou word. .
" (3) Werknemers met verlof—Wanneet
besoldiging is, moet hy voorigaan om by te dra asof hy neg
‘werk en dic werkgewer moet die nodige bedrag vir die doel van,
sy verlofbesoldiging aftrek. =@ ' ol T dbepity . o
- (4) As di¢ dienste van 'n_werknemer yoor- die ‘begin’ -van _die

jaarlikse vakansieverlof - begindig word, moet. sy. werkgewer ‘n

besoldiging aftrek, in -dieselfde .
van sy diens by dieselfde werkgewer, met ingang van die 25ste. dag

* maande staan. - -

. bedrag-as en vir sy bydiae -daarby voég “ten opsigte: van: elke-

. persoon in diens wat binne
7 (6) Aanstuur -van - bydraes—Elke ,werkgewer moet die -totale
bedrag van die bydraes binne-elke kalendermaangd ingevolge .sub-

. Klousules (2) en.(3) saam’ met 'n opgawe wat behoorlik deur. hom

- ingevul en -ondertéken .is, VOOI
Posbus -1536, Kaapstad, stuur. * .~ .7 " e
.0 "« _ 34 GETALSVERHOUDING.

(1) 'n. Werkgewer; mag nie- meer

(TR

) "n Werkgower mag

_ vermeld word. B TR
" (3) Vir die toepassing van hierdie klousule—. .~ ',
. (a) word

s in.

_die werk- 'van. enige’ besondere klas vakman .geag ’n
. vakman te wees

in_sodanige klas, met dien- verstande dat

.. geag word nie;.

¢ (b) word 'n werkgewer

~*" 'in  meer as een. bedryfsinrigting; aldus geag word nie;. . .

“(¢). word _'n kwekeling, il

; “wat die loon van 'n vakman ontvang, as 'n vakman in sy
* klas beskou; i WA s G

“'yakman ontvang, as 'n markasietvakman beskou... -

toepassing.

" (1) Dicnskaarte mioet_ by - indiensnemings getoon word.—

Behoudens subklousule

 ikaart te toom, uifgereik déur die Raad in die vorm van Aan-
. hangsel A van hierdie Ooreenkoms, -~ .. =~ = - N

.- Die werkgewer moet sondef versuim wanneer hy ’n persoon'in

diens ‘reem, in" di caf vir :

vinding ¥ dic' naam van. sy fabriek, dié¢ “indiensnemningsdatum,

. logn en

kan word ingévolge subklousule '(2) vari hierdie -klousule by

- diensbesindiging van die werknemer, -

: ., nemer, - moet . die- werkgewer sonder: versuim_die oorblywende
3 besonderhede van die werknemer se diensrekordkaart invul, d.w.s.

die datum. waarop- hy die werkgewer se diens verlaat, loon en
' lewenskostetoelae op die datum van diensbefindiging en:duur van .
-~ ‘diens. - Daarna moet. die ingevulde kaart. onderteken en aan die-

werknemer oorhandig word by diensbetindiging. - -

werkgewer most sonder versuim by indienspeming toesien dat ’n
nsock in die vorm van Aanhangsel B van'hierdi¢ Oofeenkoms

ie yoornemeride werknemer en -moet dit binne
" indiensnéming aan'die’ Raad

‘dag van dic weekloon van elkeen-van sy werknemers wa wgélgliks:.

1 -bedrag. ooreénkomstig. die” volgende- skaal ‘as -}

- - -Ben-sent. vir elke twee Trand.-van ' ie. ‘gewone vweeklikse i 7
2 : in -die geval .van -} - ]
" besoldiging 'wat R2 per week te bowe gaan, ‘bedrae vafi-meer -

as -R1 maar. minder as»R2,; beskou?word ‘as ’n’ volle ‘R2:

wat. maandeliks besoldig : y;iérd.-_—]?,lké - werk-
elke maandelikse betaaldag van .die maandloon .
"sy maandeiiks -betaalde. ‘werknemers -'v ‘bedrag”.
"+ cen sent vir ‘elke’ t_\;vée-.rand'%zin'_ dié;,gcivone.:mq_af;dél_iksq_: o

besoldiging aftrek;. met dien -verstande dat. in die- geval van |
5 ng 'R2- per. -week. te bowe gaan, - bedrae” van
- maer.-as -RI-maar minder as R2, -by die berekening van -} - R AW
. 7 | -3 Employées on Leave—When a member.is on_paid. lea
'n lid op verlof met 3

1 (4 Ii the services of an

bedrag as envir sodanige werknemer s~ bydrae van. sy.verlof- |
in ‘dieselfde verhouding as- wat die tydperk | employment_ with the ‘same - employer
- van Desember voor of. vanaf die datum van. sy. indienstreding by
* dieselfde’ werkgewer, . fia 'gelang * van “die ‘jongste datum, tot 12

" (5) Bydraes van .w rkgs;vers_.;wbi"_e} werkgewer moet by _flk;é g
bedrag ‘wat hy ingevolge subklousule:(2) (a).ch (b) aftrek, 'n gelyke™
die bestek van hierdie Oordenkoms T s T S,
A * |7 (6) Remittarice of Contributions.~~Each -employer . shall ‘rémit

die . 10de dag van die daarop-’
“ volgende maand aan, die Sekretaris”.van Idib‘-'N.W_*}?;ljlbjdsr'aaﬂ;'_-’

_ as- twee ' kwekelinge vir elke|
* yakman if"diets neem’ in “elke-Klas “werk’ ie, -wat-in- diens is in

' ‘enige”van die ~werksaamhede wat. in klousule6 A van®hierdie -
b Ooreenkoms vermeld word.” " .0~ -7 oo ; :

- : e meer as twee kwekelinge: vir elke
& - ‘markasietvakman in diens neem nie,"wat in diens is in enige van -
' die werksaamhede wat in klousule. 6 C van hierdie Ooreenkoms

'n werkgewer wat uitsluitlik of hoofsaaklik in diens | =

'n werkgewer nic in meer as een bedryfsinrigting- aldus” |-
; wat uitsluitlik of hoofsaaklik ip diens is. | =~ *
in-die werk van ‘n markasietvakman -geag ’n .markasiet- | - -
vakman te wees, met dien verstande dat 'n werkgewer nie

uitgesonderd - 'ni - markasietkwekeling, .
(d) word 'n markasistkwekeling wat die loon van 'n markasiet- |
(4) Hierdie klousule is afsonderlik op elke: beldl_'yfs_ipri_gti\ng' van -

© 35, INDIENSNEMINGS, OORPLASINGS EN DIENSBEEINDIGING.

(3) moet ’n’ werkgewer, voordat hy 'm’[

applikant vir ‘werk in -diens neem, van hom vereis om 'n diens~

die ruimte verskaf vir ,, daaropvolgende onder-’

on en lewenskostetoelae by indiensneming e beroep inyul en-
‘die kaart in veilige bewaring hou sodat dit te gelener tyd behandel |

4'"' (2) Die .dienskaart. moet aan 'werknerﬁi*r"' _ter;‘:gbe's'-brg ‘word by
' : dien.sbeé:‘ixdig;‘r_tgi——]!y die begindiging van die diens van 'n. werk-"

" (3) Prosedure_as werknémer_nie *ndienskaart-inlewer nie.—Die- |

‘cent: per every. two- rand of -ordinary. _ £
““tion, provided thdt"in thé- case-of. remuneration in . excess-
" of R2 per. week, amounts. exceeding - R1"-but less than-R2
- “shalk be-regarded -as completed R2 for. the purpose.of calcu-
lating contributions. R, T
- (b)Y Manthly. Paid Employees.—Every ‘employer. ¢hall on ea
onthly. pay ‘day’ deduct from the.mionthly wages o h of hi
-monthly ‘paid’ employees -an’amount :of — =2 L A
i qné_-'_cgnt? per every two rand-of ordinary monthly remunéra
- tion, -provided- that in' the case of remuneration in ‘exces
* - =of., R2 “per ‘week, .amounts exceeding R1 'but -féss’-than R
- % shall ‘be regarded as completed R2 for the :purpose-of: caleu
* lating confributions. . . ;. 0 - LT

contributions shall be contimied as if he . were still ‘working, an
- for that purpose theemployer shall make. the nieceesary- deduc
“tions fromhis leave paysy 0t TS R T

: i eémployee aré _terminated -before .
commencement. of the. annual ‘holiday leave period; his employet-
shall deductfrom his leave pay an amount .as-and for suc
employee’s confribiitions’ from His leave: pay as the’ period of, his |

; as from the 25th -day of
- Decemiber préceding or from the date of his engagement with th
same employer, whichéver is the later, beats to 12-mont §? servic

" _(5) Emiployers. Contributions—To eath amount” deducted /b
the ‘employer- in" pursuance. of - sub-clause (2) ‘(4), and {b) -the
-eiployer shall ‘as and for his contribution add-an .equal*ifiount,’
_in -respect. of each and every person employed falling within the’
_scope of this Agreement. =< Tt TS T R R

the total sum of the contributions within ‘each calendar ‘month jn:
pursuance -of sub-clanses (2) and .(3) together with- a 'statement.
. duly. completed and signed by him, by the 10th day'of the follow-'
Elr}_g: ‘month, o the Secretary of the Council, P.O. Box 1536, Cape
.. ‘O,W'ﬂ A : . N .T.\\- 3 ‘- . ? .. .- o :' ; oy

P

‘,—:-"' E _34;' PROPORTION' O -RATIO. v P

-1y ‘An em ployer_shall .'n-ot employ ',ﬂf!.i?"'é: than-two trainees-in
-eéspect-of ‘every. journeyman in each ‘class of work.employed.in
‘any of the operations set ‘out in. clause 6 A of "this Agreemen

“i(2) An. ef_ngléiréif s_h_al-]j-not'\.- employmore;than two t

- respect of  every -marcasite’ journeyman- employed ‘in | ai
-operations set’ out” in clause. 6 C of this Agreement.

(3) For the purpose of this clause— ..~ -~ .. s

. (a) an employer :who is wholly or mainly engaged in perform

o ‘ing- the:work-of any particular:¢lass-of journeyman: shall

.. . be deemed to be a journeyman in such class, provided-that |
“ . -an employer ‘shall not be so deémed in more than:.one

 Cestablishment; - - 7 T v e T i s

.- (b).an employer. who is wholly or mainly. engaged: in’ perform-

- ing the ‘work of "a ‘marcasité” journeyman- shall-be decmed -

--to be a marcasite journeyman, provided. that an empléyer..

. - shall not-be so deemed in mofe than” one establishment;

* (c):a trainee, other, than a marcasite trainee, receiving the wage
. olf-:._a\. journeyman shall-be regarded as a journeyman-of. his

(d) 4 *marcasite " trainee. receiving the  wage of . 4" marcasite

- +journeyman shall be'.regarded ‘as-a marcasite journeyma

_ (4) This clause shall apply separatély to each establishment; -

s in
-thy

35. ENGAGEMENTS, TRANSFERS AND TERMINATION OF EMPLOYMENT
(1) Service-Cards to_be Produced on Engagement.—Subject - to
sub-clause (3) an employer shall, before engaging an applicant for .
work, ‘require an applicant to produce a service card issued by g
the Council in the form of Annexure A to this Agreement.. '
* The employer 'shall . forthwith upon engagement  enter_ in.the
space provided for. “subsequent experience” the: name of his
factory, the date of engagement, wage and cost of living: allow-.
ance on engagement, occupation and shall retain ‘the catd in safe -
keeping so that it can in due course be dealt with in terms of -
sub-clause (2) of this clause upon termination of -service of the
employee, < B Ee A L R

".I(2) Service Card to be Returned .to Employee on: Termination ;
‘of Service~~Upon termination of service of ‘an employes, “the .| .
employer shall forthwith complete the remaining details-on the -, «
_employee’s service record card,. ie;,-date of leaving, wage and. -
" Gost of living allowance at date of leaving and length of employ--. " -
‘ment, The completed card shall thereafter be signed and handed
to.the employee on teimination- of service. . ' . T 10 7
- " (3) Procedure when _Em{;_fay_ee does not Produce a. Service Card.
—The - émployer shall’ forthwith  upon.-engagement 'cause - an
_application in the form ‘of .Annexure .B to this “Agreement to’

. be_completed . by...the . prospective 'emgpéut?he;e- and - shall -trang

same to-the:Council.within, ten: days date of:.engagement,
SR R 7] v.!c-.'-'(u.'i' B b
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5,

4) Maandelikse opgawe van inde‘en._s'nemr'ngs' en diensbeéindi-

gings—Elke werkgewer moet binne tien dae vanaf die einde van

‘elke kalendermaand “n rekord in die vorm van Aanhangsel C
van hierdie Qoreenkoms invul van alle indiensnemings en diens-
begindigings van werknemers ten opsigte van di€¢ maand; met
dien verstande dat waar daar in enige maand geen personeel-
veranderings plaasgevind het nie, geen opgawe ingedien hoef te
word nie. ; :

-+ (5) Kennisgewing van oorplasings—Elke werkgewer moet binne
tien dae vanaf die einde van elke kalendermaand die Raad van
alle oorplasings in beroép van sy werknemers in kennis stel in
die vorm voorgeskryf in Aanhangsel D van hierdie Ooreerkoms,

Die werkgewer moet insgelyks oorplasings op die onderskeie
kaarte van elke werknemer wat ‘geraak word, aanteken,

) 36. ULTRA VIRES.

Indien enige bepaling van hierdie Oocreeskoms deur enige
bevoegde geregshof wultra vires verkiaar word, moet die orige
bepalings van hierdic Coreenkoms as die Ooreenkoms beskou
word en vir die onverstreke tydperk van hierdie Qoreenkoms
van krag bly. ’ - ;

Namens die partye .op hede die 12de dag van Desember 1960
te Kaapstad onderteken. a
g . W. Orouer, Voorditer,

P. HaLLibay, Ondervoorsiiter.

. Y. NBL, Asvistent-sekretaris,

AANHANGSEL A,
NYWERHEIDSRAAD VIR DIE JUWELIERSWARE EN EDELMETAALNYWERHEID (KAAP).

(4) Monthly Return of Engagements and Termination of
Service—Every employer shall within ten days of the end of each
calendar month complete and transmit to the Council a record
in the form of Annexure C to this Agreement of all engagements
and terminations of service of employees in respect of that
month, provided that. where in any month no staff changes have
been effected no return need be submitted. '

(5) Transfer to be Notified—Every employer shall within ten
days of the end of each calendar month, notify the Council of
all transfers in occupation of his employees in the form
prescribed in Annexure D to this Agreement.

The employer shall likewise record transfers on the respective
cards of each employee affected.

36. ULTRA ViRES,

Should auy provision of this Agreement be declared ultra vires
by any competent court of law, the remaining provisions of this
Agreement shall be deemed to be the Agreement and shall remain
in force for the unexpired period of this Agreément,

Signed at Cape Town, on behalf of the parties on this 12th
day of December, 1960,

W. OpoLER, Chairman,
P. HaLLbay, Vice-Chairman,
G.. ). NEL, Assistent Secretary.

f

DIENSREKORDKAART,
' ) Reg.-no..
Familienaam. Voorname... '
Adres : Nuwe adres
Nuwe adres : : Nuwe adres
Rekord van ondervinding saos op. g
jaar..... maande dae. Basiese Ioon p.w 1k.t D.w.
__Indien in diens as 'n : 2
gesertifiscer ooreenkomstig Raad se rekord _
_ namens Sekretaris,
Datum:
Handtekening van. werknemer.
Datum P
LATERE ONDERVINDING.
Datam 1 Datom .
Fabrick _ van Loon en | van Loopn en Horcon,” Duur van dicns. Handtckening
y indiens- | Lk.L. uitdiens | - LKt : p. - : van werkgewer,
neming. ireding. Jr. | Mde. | Dae. |

r
: : 3
. Let wel—By indiensnemings moet hierdie kaart aan die werkgewer oorhandig word, wat die eerste drie kolomme moet invul en
die.kga_rt moet hou. Op die datum van uitdienstreding moet die werkgewer die laaste kolomime invuel en die kaart aan die werknemer
terugbesorg. : > )
¥ ANNEXURE A, :
INDUSTRIAL COUNCIL FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY {CAPE).
Service Rucorp Carp, '
. Reg. No SR
Surname - First names
Address..... New address ..'
New address........ h Wew address
Record of experience as at : : e
. Years... months. days. Basic wage. D.W. e.0la p.w.
. .Ifemplodvedas% S S ; '
“certified in accordance with Council’s 1eCOrds. e ;
‘ : Jfur Sécretary. <
Date i
Signature of employec -
Date. : 3 ;
' ' SUBSEQUENT EXPERIENCE.
' Length of
Date of | Wage Wage Emplovment. Signature
Factory. Engage- | _and g"f’- of 1 “ond Occupation. SRR of »
ment. . | C.OLA,- VIR | C.O.L.A. Employer.
Yr1s. | Mis. | Days. | L
. ¥ . . I.'_ ._ i - -i
= Noré.—-—Op engagements this card must be handed to' the employer, who must fill in the first three columns and retain the card.
On date of leaving; the empl ¥

16

oyer must fill in the last columns and return the card to-the employse.



-"'"I'élefcon 3453‘1: gt W 0l S =y . . Kaapstad.

-'Naamvanﬁrma NS S

NYWERHE]DSRAAD VIR, DIE JUW}:.LIERSWARE EN -ELMETAALNYWERIEID (KAAP}
: : e Ly TRy g g et ngde Verdleplng, : -
Posbus 1536 5% = '_ 3 _:' e -0 T Broadway. Industries Centre, ot :
Kaapstad.: ,' sy s 9wy RS ST BE T ’_ - Hoek van- Heerengracht en Hertzogbouievard.
E ST N . Strandgebied, -

AANSOEK oM waaxumm se Dm\sarmnnmam

: L.W.—Hierdie vorm moet in duplo mgevul word deur alle persone wat: vir die cerste: keer tot dle Nywhmd toettee en desur a!lo A
ander persoue wat daarna ‘in diens geneem word wat nie m s!aat is om. n geaerhﬁseerde d:ensrekardkaa.rt van die Raad te toon me. g

__ 'Naamvanapp]tkam - SRS : : : e s

WWnadres

: e - i ¥ : verklaar blerby dat ek.."___mm.—-—daﬂf Wd 15 en -
die volgende ondervmdmg e Juwehersware cnﬁde‘mmamm‘hﬁd gehad het = - : S

Naam van fabrick, . . -Beroep. .. ¥ . L 5 Totaal. "~ - -
o s O 8 & _ Vanaf. T T e

- P.0. Box 153, 0.5 T e e ST Fifth Floor,

Name of firm

E‘.k verkiaar haerby dat bogenoam w.rklarmg na dse beste van my wete waar en Ju:s is.

-Ge_tme. o L. 5 Datum P Handtekenmg vag apphkant,—-
 (SLEGS VIR GEBRUIK DEUR RAADSKANTOOR.) "

\

Totale bepekening yati:ondcrvinﬁing " S _ " _ i wjaar. N L 'rr:uaandé-
Nagegaan deur. ' _ O e Ho van dmnsrekordkaart uitgereik.......
N e 82 NAPEE R A e . Datam

. : ANNEXUREB. ;" o . ol e
INDUSTRIAL cowc:m FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY (CAPE)

Broadway Industries Cemre, . '
¥onoEm : : : = _ _ Cor. of Heerengracht and Hectzog Boulevard,
Telephone 3-6631.° . .~ at Tl s L ] Foreshore, “,
- 5 5.0 ' & . Cape Town.

Cape Town.

Aemcano‘a m Emwwss Smwcs RECORD Cmm P,

e

T

: N.B.—~This form must be comp]cted in duphcate by all new entrams to the. Industrv zmd by a!i other persons engaged ﬁwm"ter
‘who are-unable to prodw:e a certified Semce Record Card from Lbe Ccuncﬂ i . L

T

. Name. of applicant,

hereby state. that I Aot yeaTS OF age and‘have -

I, M s o
-had_the following experience in thie Jewellery and Precious Meial Industry:—

Period. -

Name of Factory, . : ‘ Qccupation. - - E L Totak e
LoEeE I S _From. [  To. St

-

o ‘Totai assessments of expelt-'nm*
E Checkﬁd by

1 hereby declare that, to the best of my l;nox‘vied'ge;_-.the above stat:me_m' is _trpe and correct. <

Witness. N Ry A Dat. . - . . - _Signature of Apﬁ]ic_an't: ;
Wi (Fon USE or OOUNCIL OFFICE ONLY.) o R o § R Ry

y yeai e _months AR, | ‘f’_ﬂjs.' “

No. of Service Record Card:issued.- ' sl e

i = e vt Date
I, % ] - S BRE S R e R G s A e e
1 1
: i "
i
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“No. 2021 T
 WET oP. FABRIEKE MASJINERIE EN BOUWERK_

e}

' ‘--.1'_s: P BUITENGEWQNE STAATSKOERANT 7’JULIE 1961 il

_._\ [7 Julle 1961

1941 SOOS GEWYSIG

3 UWELIERSWARE— EN
: HEID (KAAP)

Namens dle Mmlster van: Arbexd verklaar ek, MAT{AIS‘

VILJOEN Adjunk-minister van -Arbeid.. hierby krdgtens
subarukel (1) van artikel twee-en-twintig van die Wet op
. Fabrieke, Masjinerie en Bouwerk; 1941, soos gewysig, dat

~die ‘bepalings van die Ooreenkoms en kennisgewing in’
-verband met die Juweliersware- en Edelmetaalnywerheid

(Kaap) gepubliseer by Goewermeutskenmsgewmg No.
201 van-7 Julie 1961, oor die algemeen vir. persone wie

s¢ werkure en’ belonmg ten opsigte van oortyd, openbare.

'~ feesdae en werk op Sondae en- openbare feesdae daarby - Sundays and pubhc holidays aré regulated thereby, than -

~“gereél word, nie . minder- ‘gunstig. is ‘nie as die -ooreen~

stemmende bepa!mgs van genoemde Wet, soos gewymg <

M. VILJOEN

\ 5 -__:': .45 Ad;unk mimstcr van, Arbeld

EDELMETAALNYWER-- }

No 202] et 7y 19611'_
FACTORIES MACHINERY AND BUILDING WORK
S ACT, 1941, AS AMENDED.

JEWELLERY AND PRECIOUS METAL INDUSTRY :
. (CAPE)

On behalf of 1he ‘Minister oE Labour 1, MARAIS
ViLioeN, Deputy-Minister of Labour, in. terms of sub-

section (1) .of section twenty-two of the Factories, _.:

-Machinery and - Building Work Act, 1941, as amended,
declare -the provisions of the Agrccment and 'notice
relating ‘to the Tewellery and : Precious - Metal Industry
(Cape), published under ‘Government Notice No. 201"

- of the 7th July, 1961, to be, on the whole, not less favour-
‘able to the persons whose hours of work and remmineration .
in respect of overtime,  public holidays and -work on

. the rclauve prowssqns of the sald Act as amended

M VlLJOE‘.N ;
Deputy-Mmlster of Labour

\GELGIESE KAART VAN DIE UNIE
|  Skaal 111000000 X e)

PBYS RZ 00 per stel

VERKRYGBRAR BY DIB STAATBDRUKKER PRETORIA en KAAPSTED

S

GE\‘LGICAL nap OF THE w0y
' 3‘5319 1/1 000 000 (4 sheets) N

PRICE RZ 00 per set

GBTAINEBLE FBOM THIE GOVERNMENT PBINTER PRETORIA und CEPE TOWN

"'?-:'__'Koop Unle lenmgserhhkafe

uy Umcm Loan Cernhcai'es




it - 'P o s s; ] a a T b ”n k

3% per. 5aar

word, is die rente 49, per jaar.

Maa!!r gebruz_k Vaz:z dze. i 6 o ¥

, ":'Dae veuhgheld van u ge!d word deur dlelf_"_",'_\_,_
-+ Staat gewaarborg enu is verseker van sireng -
| _igeheamhoudmg en ongeéwenaarde diens in e
verband met mlaes en opvraglngs S A

g __ Die rente op mlaes in gewone rekenmgs IS._'.”_’:.

AT 5 -Op bedrae wat in- Spaarbanksert:ﬂkate bele 5

- RZB 000 kan in Spaarbanksertlﬁkate béle word : -
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