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| Namens die Minister van Arbeid, verklaar ek, Marais - 
VILIOEN, Deputy-Minister of Labour, hereby—. ViLJOEN, Adjunk-minister van Arbeid, hierby—~ = - 

.. (a) kragtens paragraaf (a) van subartikel (1) van artikel 

agt-en-veertig van die Wet op Nywerheidsver- 

soening, 1956, soos gewysig, dat die bepalings van 

die Ooreenkoms wat in die-Bylae hiervan verskyn 

en op die Juweliersware- en Edelmetaalnywerheid 

betrekking het, vanaf die tweede Maandag na die 

datum ‘van publikasie van hierdie kennisgewing en 

_ vir -die tydperk wat op 31 Julie 1963° eindig, 

bindend is vir die werkgewersorganisasie en vak-. 

vereniging wat genoemde Ooreenkoms aangegaan 

» het en vir die werkgewers en werknemers wat lede . 
van daardie organisasie of vereniging is; 

_(b) kragtens paragraaf (b) van subartikel (1) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings 
van genoemde Ooreenkoms, uwitgesonderd dié 

_vervat in klousules 2, 20, 22, 23 en 31, vanaf die 
tweede Maandag na die datum van publikasie van 
hierdie kennisgewing en vir die tydperk wat op. 31 
Julie 1963 eindig, bindend is vir alle ander werk- |. 
gewers en werknemers as dié vermeld in paragraaf 

-(@) van hierdie kennisgewing, wat betrokke is by 
of in diens is in genoemde Nywerheid in die land- 

- drosdistrik die Kaap; en 

(c) kragtens paragraaf (a) van subartikel (3) van-artikel 
agi-en-veertig van genoemde Wet dat die bepalings 
van genoemde Ooreenkoms, 
vervat in klousules 1, 2, 15 (7) (f); 20 tot en met 
23 en 31, vanaf die tweede Maandag na die datum 

- van publikasie van hierdie kennisgewing en vir die 
tydperk wat op 31 Julie 1963 eindig, in die land- 
drosdistrik die Kaap mutatis mutandis bindend is 
vir alle Naturelle in diens in genoemde Nywerheid 
by die werkgewers vir wie enigeen van genoemde 
bepalings ten opsigte van werknemers bindend is 
en vir daardie werkgewers ten opsigte van Naturelle 
in hul diens. a 

— M. -VILJOEN, 
' Adjunk-minister van Arbeid. 

“A—1498133. 

7 [7 Julie 1961. 

WET OP NYWERHEIDSVERSOENING, 1956, SOOS |. 

uitgesonderd dis |   

DEPARTMENT OF LABOUR. 

No. 201.] [7 July 1961, 
INDUSTRIAL CONCILIATION ACT, 1956, AS) 

AMENDED. 

JEWELLERY AND PRECIOUS METAL INDUSTRY: | 
(CAPE). 

"On behalf of the Minister’ of Labour, “Ty MARArs 

(a) in terms of paragraph (a) of sub-section (1) of section 
forty-eight of the Industrial Conciliation Act, 1956, — 
as amended, declare that the provisions of. the - 
Agreement which appears in the Schedule hereto © 
and which relates to the Jewellery and Precious. 
Metal Industry, shali: be binding from the second 
Monday after the date of publication of this notice 
and for the period ending the 31st July, 1963. upon : 
the employers’ organisation and the trade union. 
which entered into the said Agreement and upon 
the employers and employees who are members of 
that organisation and that union; I 

. (b) in terms of paragraph (b) of sub-section (1) of section . 
forty-eight of the said Act, declare that the - 
provisions of the said Agreement, excluding those 
contained in clauses 2, 20, 22, 23 and 31, shall be. ~ 
binding from the second Monday after the date of — 
publication of this notice and for the period ending 
the 31st July, 1963, upon all employers and 
employees other than those referred to in paragraph ~- 
(a) of this notice, engaged or employed in the said - 
Industry in the Magisterial District of the Cape; . 
and ~ 

(c} in terms of paragraph. (a) of sub-section. (3) of 
section forty-eight of the said Act, declare that in 
the Magisterial District of the Cape and from the 

- second Monday afier the date of publication of _ 
this notice and for the period ending the 31st July, 
1963, the provisions of the. said Agreement, 
excluding those contained in clauses 1, 2, 15 (7) i, _ 
20 to 23 (inclusive), and 31, shall mutatis mutandig 

. be binding upon all Natives employed in the said 
’ ‘Industry by the employers upon whom any of thé 

said provisions are binding in respect of employees, - 
and upon those employers in respect of Natives in 
their employ. 

|” M. VILJOEN, 
~ Deputy-Minister of Labour. . 

eo
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a BUITENGEWONE '!STAATSKOERANT, 7-JULIE 196% - 

\ BYLAE. | | : - SCHEDULE. 

NYWERHEIDSRAAD VIR DIE JUWELIERSWARE-~ EN INDUSTRIAL COUNCIL FOR THE JEWELLERY AND 

  

EDELMETAALNYWERHEID (KAAP).”” 

OOREENKOMS 
- ingevolge die bepaliags: van die Wet op Nywerheidsversoening, 

1956, soos gewysig,. gevluit en aangegaan deur en tussen 

/ The Cape Jewellery. Manufacturers’ Association 

(hieronder die ,,werkgewers” of die ,, werkgewersorganisasic ” 
genoem),.aan die een kant, en . . . 

The lewellers’-and Goldsmiths’, Union 

_» (hierondsr die ',, werknemers” of die ,, vakvereniging”’ genoem), 
aan, die anderkant, / - 

_ wat die purtye is by die Nywerheidsraad vir die Juweliersware- en 
Edelmetanlnywerheid (Kaap).. 

_ 1. BESTEK, EN TOEPASSING VAN OOREENKOMS. 

Die bevalings van hierdie. Ooreenkoms moet in die landdrés- | 
distrik:d'e Kaap nagekom word deur alle werkgewers wat lede van 
die werkgewersorganisasie is en by die Juweel-.en Edelmetaal- 
nywerheid betrokke is, en deur alie werknemers wat lede van die 
vakverenizing is.en-by genoemde werkgewers in diens is en vir 
wie. mininiwm lone in hierdie Goreenkoms voorgeskryf word, en 
ig-op vakieerlinge van toepassing slegs vir sover dit nie met die 
bepaling; van die Wet 
onbestaaabaar is nie. 

2. GELDIGHEIDSDUUR VAN OOREENKOMS. 
- ‘Hiierdie Ooreenkoms tree in werking op 28 Mei 1961 of op. 
"& datum wat die Minister kragtens artikel agt-en-veertig van die 
Wet mag vasstel en bly van krag tot 31 Julie 1963, of vir ’n tyd- 
perk wai hy mag bepaal. 

3. WOORDOMSKRYWING. 

Alle uiidrukkings wat in hierdie Ooreenkoms gebesig -en in 
- die Wet op Nywerhe'dsversoening, 1956, soos gewysig, omskryf 
word, het dieselfde betekenis as in daardie Wet; waar daar 

’ melding van ’n wet gemaak word, word ook alle wysigings van 

sodanige wet bedoel, en. tensy die teenoorgestelde bedoeling blyk, 

word daar met woorde wat die manlike geslag aandui, ook die 

vroulike geslag bedoel; 

samehan2z, beteken—.. : cs Bop 

» Wet.” die. Wet op Nywerheidsversoening, 1956, soos gewysig; 

» vakleerling.”-- . . 

(a) °n persoon wat in ’n ambag wat ingevolge artikel 
sestien van die Wet op Vakleerlinge, 1944, in die 
Nywerheid aangewys is, in diens is kragtens ’n kontrak 
wat ooreenkomstig subartikel (2) van artikel twintig 
of artikel drie-en-twintig van genoemde Wet geregi-” 
street en omvat dit.’n minderjarige wat kragtens 

/ artikel negentien van die Wet in diens geneem is; of 

>. (bP) ’n persoon wat op die datum waarop die betrokke 
. ambag ooreenkomstig. subartikel (1) van artikel sestien 

van die Wet op Vakleerlinge, 1944, aangewys is, nic 
’n minderjarige was nie en wat in ’n erkende ambag 
in die Nywerheid in diens is ooreenkomistig ’n leer- 
kontrak wat vir ’n tydperk van minstens die ‘erkende 

~ opleidingstydperk van krag is en wat voor die datum 
van. publikasie van die voorlopige kennisgewing van 
‘aanwysings kragtens subartikel (4) van genoemde 
artikel dangegaan is; met dien verstande dat die kon- 
trak, toe dit aangegaan is— : 

i) op skrif gestel is; _ : , . 

(ii) deur of namens die werkgewer onderteken is; 

_ (iii) deur die vakleerling onderteken is; en. 
(iv) deur die vakleerling se voog onderteken is as die 

vakleerling, toe die kontrak aangegaan is, minder- 
ae jarig was; 7 : . 

» Raad” die Nywerheidsraad vir die Juweliersware- en Edel- 

metualnywerhéid (Kaap), geregistreer kragtens artikel negen- 

tien G) van die Wet op Nywerheidsversoening, 1956; 

» bedryisinrigting”. ’n perseel waarop of in verband waarmee 

- een of meer persone.in die Juweliersware- en Edelmetaal- 
nywerheid werksaam is; : 

.' ondervinding ”. met betrekking tot bepaalde werksaamhede, 

die totale dienstydverk of -tydperke van ’n werknemer in die 

Nywerheid en in die uitvoering van werksaamhede binne die- 

selfd> indeling as cersgenoemde werksaamhede, sonder om 

’n aanpassing te maak ten opsigte van korttyd of oortyd wat 

gedurende sodanige dienstydperk of -tydperke gewerk 183 

» Nywerheid” die juweliersware- en Edelmetaalnaywerheid; 
» Juweiersware- en Edelmetaalnywerheid ” die gesamentlike 

“onderneming waarin werkgewer en werknemer vir een van 

die volgende doeleindes met mékaar geassosieer is: — 

(a) Die. vervaardiging van die volgende artikels, hoofsaak- 

lik uit ede!metale, met-inbegrip van alle werksaamhede 
wat by sodanige vervaardiging behoort:— 

(i) Juweliersware. en/of persoonlike sierade met of 
ai: onder sieraadstene; 
Gi) montuur vir sieraadstene; . 

(iii) medaljes, medaljons, wapens, vrymesselaarsjuwele 
en/of dergelike -artikels; 7° : 

op Vakleerlinge, 1944, soos gewysig, ” 

yoorts, tensy onbestaanbaar met die’ 

  

PRECIOUS METAL INDUSTRY (CAPE). 

AGREEMENT 
in accordance with the -provisions of, the Industrial Conciliation 
Act, 1956, as amended, made and entered into by and between 

The Cape Jewellery Manufacturers’ Association 

(hereinafter referred to as “the employers” 
organisation ”) the one part, and 

The Jewellers’ and Goldsmiths’ Union 

(hereinafter referred to as “the employees” .or ,,the Trade 
Union”) of the other. part, 

being parties to the Industrial Council for the Jewellery and 
Precious Metal Industry (Cape). - ‘ ‘ 

or “the employers’ 

1. SCoPE AND APPLICATION OF AGREEMENT. 

.The terms of this Agreement. shall be observed in the 
Magisterial District of the Cape by all employers who arte’ 
members of the employers’ organisation and are engaged in the 
Jewellery and Precious Metal Industry, and by all employees who - 
are members of the trade union and are employed by the said 
employers and for whom minimum wages are prescribed in this 
Agreement, and shall apply to apprentices only in-so far as they 
are not inconsistent with the provisions of the Apprenticeship 
Act, 1944, as amended. ‘ 

2. PERIOD OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation on the 28th May, 
1961, or on such date as may be fixed by the Minister in terms 
of section forty-eight of the Act and shall remain in force until 

_the 3ist July, 1963, or for such a period as may be determined 
by him. 

3. DEFINITIONS. 

Any expressions used in this Agreement which are defined in 
the Industrial Conciliation Act, 1956, as amended, shall have the 
same meanings as in that Act, any reference to an Act shall 
include arly amendment of such Act, and unless the contrary 

‘intention appears, words importing the. masculine gender shall 
_inlude female; further, unless inconsistent with the context— — 

“Act” means the Industrial Conciliation Act, 1956, as 
_ amended; . 
“apprentice” means— 

(a) any person employed under a contract of apprentice- 
ship in any trade in the Industry designated. in 
pursuance of section sixteen of the Apprenticeship Act, 
1944, and which said contract has been registered in 
terms of sub-section (2) of section twenty or twenty- 

- three of the said Act, and includes any minor employed 
under section nineteen thereof; or . 

.(b) any person, not being a minor at the date on which 
ae the trade concerned was designated in pursuance of 

sub-section (1) of section sixteen of the Apprenticeship 
Act, 1944, employed under a contract of apprentice- 
ship in any recognised trade in the Industry which 
contract is for a period of not less than the recognised 

,. period of training and- which was entered into prior 
to the date of publication of the preliminary notice of 
designation under sub-section (4) of the said section; 
provided that a the time the contract was entered into 
it was— uo : os 

@ reduced to writing; 
(ii) signed by or on behalf of the employer; 

(iii) signed by the apprentice; and . 

_Gv) if at the time the contfact was entered into the 
° apprentice was a minor, signed by the guardian 

of the apprentice; - . 

“ Council” means the Industrial Council for the Jewellery and 

Precious Metal Industry (Cape) registered in terms of section 

nineteen (3) of the Industrial Conciliation Act, 1956, 

“establishment ” means any premises in or in connection with 

’ which one or more persons are employed in the Jewellery 

and Precious Metal Industry; ; oo 

“experience”, in relation to any particular operations, means 

the total period or periods of employment which an employee 

has had in the Industry and in the performance- of any 

operations within the same classification as such first- 
mentioned operations, without making any adjustment in 

respect of short time or overtime worked during such period 

or periods of employment; . 

“Industry ? means the Jewellery and Precious Metal Industry; 

“Jewellery and Precious Metal Industry”? means the joint 

enterprise in which employer and employee are associated 

for any one or more of the following purposes :— 

(a) The manufacture of the following articles mainly from 

precious metals, including all operations incidental to 

such manufacture :— Le . 

(i) Articles of jewellery and/ or -personal’ adornment, 

with or without ornamental stones; 

Gi) mountings for ornamental stones; 

.. “Gii) medals, medallions, badges, masonic jewels and/or 

° like articles; / ,



Sgt -ontwerpe; 

SSS: Gli) gravering van: heraldiese “onitwerpe;. oo 

fae 

: a cence in paragraaf (a)-yan-die omskrywing: Valr's, vakleerling ’ ‘e 7 

  
Gv) orti mente; ‘siervate, siergerei, ‘en/ of. “dergelike si sier-. 

2 artikels; : : 

: (vy delé’ van. enigeen van: yoornoemde artikels 5 

8 (b); die- set en / of* opnuut. set: van sietaadstene | in’ artikels: 

2 4 in paragraaf (@). gerfield;” ~~ . 

-. (c). die® gravéring. van- artikels in “ paragraat (a) genield: 

“(dy die--herstel, “wysiging: -én/of. ‘vernuwing van artikels in: 

: paragraaf: (a): gemeld; , 

* (e) die emaljering-. van “alle~ voorwérpe ‘in- ‘paragraat (ay 

- 3 - genoem;’ < 
“a ). die maak: en/of herstel ‘vain, gereedskap en of stémpels © 

- wat, in’ die ‘werksaamhede genteld in’ hierdie. omskty-’ 

: wing, gebruik - word of ‘vir: gebruik ‘daarin- bedoel. -is, 

* “- wanneer “dit onderneem word deur ’n werkgewer wat 

‘sulke werksaanmihede verrig: én “warineer ait, in verband | 

. -daarmee “onderneém “word;. 

) die gravering: van “stempels. ‘wat - ia dié ‘werksaamhede 

- vermeld -in -hierdie- omskrywing, gebruik word cof: vir. 

‘gebruik -daarin bedoet: is; . 

2». »emaljering” n verglaasde -stof wat, met die. hand of met 

“n. masjien en/of *a warmteproses Op die “opperviakte van: m, 

. _ mnetaalvoorwerp aangebring word; 

        

  

     

; . _, edelmetale ”* die- -edelmetale - goud, | -silwer, platina~ en/Jof® aR. 

«palladium: en/of °n ‘legering: wat. genoemde-edelmetale:-of. 

enigeen Gadrvan in*so:°n’ “‘verhouding. ‘tot cander.metale bevat: 

» dat dit die grootste waarde van so. *n -legering. uitmaak; : 

oS . sierraadstené * -edelstene” éen/of: halfedelstene en/ of ander 

’ siérstene, -hetsy- geslyp ei gepoleer of-van- natuurlike - ‘vorm: en: 

glans: en/of, namaaksels van guike stene;- - . 

yy Braveerwerk » omvat die” volgende, maar sondér om. die 
-betekenis daarvan te: beperk::— :~.. - 

"~-(i) Gravering... ‘van - blom=, 

» (ie gravering- van inskripsies,: datuins; ‘monogramme; VOor- 
letters en/of iets dergeliks;. vers 

  

&) gravering van. buitélyne’ vir-witsny; 

©) reliéfsnywerk én/of versinkwerk “vir? die “doeleindés - : 
-van of ter voorbereiding ‘van. -emaljering - of andersins; 

wi) matwerk, bosseleerwerk, ‘kerfwerk en} ‘of gedrewe ‘werk; _ 7 

»vakmain’ ” on persoon, uitgesonderd.’ ns snarkasietvakman, wat— 

(a) ’n' vakleerlingskap -kragtens ° n leerkontrak ‘soos gemeld 

uitgedien -en* voltgoi ‘het;~ Of - 

(B): wat, vyf: jaar. of langer., in enige~ ‘van die klasse: ‘werk es 
d3 in’ ‘diens: Wass" Re ne 2 17 Swat in klousule: 6 MS verineld: wo 

2 3 Wet: * ook die’ gemene reg,” 

    

55 “ markasiefvakman ”, *n’ pérsoon. wat: vir. we 3 jaar. of Janger. in’ 
eénigeen; van die klasse werk” “Wat. in Klousule” 6 © vermeld 

word, in’ diens was; : - 

“33  militére opleiding 2 die aaneenlopende opleiding wat ’n werk-- 
nemer moet meemaak ingevolge- artikel een- en-twintig (D, 
gelees* met « subartikel:. (4) .en «.(2)..van~ artikel” twee-en- 
‘twintig van die Verdedigingswet; .1957;, ‘maar .sluit nie enigé -|- 

opleiding. in. wat: hy ingevolge- artikel drie-en-twintig vair 
“ genoemde Wet verkies om mee: te maak nie; en ook nie- ehige. 

ander opleiding~ of... diens wat, hy veywilig. ‘meemaak ‘of 1. 
- verkies:.om mee te maak nie; 

ob - kwekeling ” enige ‘persoon in diéns in enigeen van . die classe ° : — 
werk .wat in-klousule 6 A, B en C van hierdie Ooreenkoms- ; 
_vermeld word, met minder: as” vyt jaar ondervinding in soda- 
nige werksaamhedes, hon \ 

» besoldiging ’ * enige betaling in geld of 3 ‘in nattira of. ‘sowel ‘in: 
~ geld'as.in natura, aan *n ‘persoon: ‘gedoen*of verskuldig,: wat 

op. enige -wyse hoegenaamd. uit indiensneming voorspruit, en. |: 
: ,. besoldig” het ’n- ooreenstemmende. ‘betekenis; - - - 

3, loon” daardie : gedeclte “van: die. besoldiging | wat: in kontarit. 
aan ’n ‘werknemer betaalbaar.-is ten opsigte. van’ die -gewone 

> werkure-wat.in, klousule. 5:-bepaal- -word,: of. sodanige. -groter 
~ bedrag. wat.’n werkgewer gereeld- aan. \’n. werknemier. vir -sy- 

" gewone, werkure betaal, “maar uitgesonderd: lewenskostetoélae. 
of nr ander toelae of besoldiging.. 

- 5 3” 4, KONFRAKBASIS. ma 

“a Die lone én diensvoorwaardes - swat in hierdie Ooreenkoms 
~ voorgeskryf word; is.dié minimum lone of ander besoldiging -en 

\ 

* is, wat -‘kragtens. artikel agt-en-veertig. van die Wet. bindend ver- | 

die. minimum diensvoorwaardes ‘in. die Nywerheid:vir werknemers ||. 
wat die“klasse “werk -verrig~wat- onderskeidelik. in ‘Klousule: 6 Uit- } 
eengesit word. - oa tye 

(2) Geen ooreenkoms, “uitdrullik of. stilsviyend: of dit nou voor, 
of ta die’ inwerkingtreding. van hierdie Ooreenkoms aangegaan. 

/ “klar: is of die uitreiking. van ’n vrystellingsertifikaat, Iaat toe dat 

   
. werknemer® van dic 7 

*n werknemer ° ‘besoldiging’ betaal word wat-minder is as dié. wat 
_ ‘by hierdie. Ooreenkoms voorgeskryf- word, of. dat ’n -werkneimer’ 

‘. behandel word. op ’n manier of dat: voordéle aan hom: ~geskenk - 
word ‘wat minder :gunstig is as. die behandeling. of voordeel wat - , 

is, én. faak “ook hie *n afstanddoening yan ’n’    

    

aldus -voorgeskry 
oepassing.. op. hont van ’n:-bepaling: van: hierdie’ 

sotechkoms aangaan | wat so °n. 

af 

“dekoratiewe en not abstrakte qo 

  

   
   

      
° (by: the: setting: and/of resetting of. ‘ornamental 

wo articles referred. ‘to in: paragraph “(ayy * . ako. 
To! © the engraving.. of. any articies- referred: ton paragra h. 

: @) the’ ‘yepa! ‘ring, % ‘altering and/o1 or “renovating: ‘of. any a 
- geférred to in paragraph @. : . 

Mey the enamelling - ‘of any articies referred to, in, paragtal h- 

    

    
    

   

: ta i 
aoe ® the ‘making. atid/ or “repairing® ‘of tools and/or. dies: 

mas or. intended: for ‘use in any of -the: activities: ‘referred 
og to in-this definition when undertaken by any employe 
seg t : engaged . in ‘such activities and when sundertaken i 
ws ‘ connection- therew. th;- fo ‘ 

(g) the engraving: ‘of. ‘dies: ‘ased- or intended for: ‘use in‘any, of 
: ‘the activities: referred to-in this definition; eke = 

4 enamelling” “means: .a “vertified. substance. applied. t0. the. 
“surface “of- a ‘metallic object’ by man Or: “machine _ and] or 
heat’ process; cé 

“ precious. metals.” 
platinum . and/or men dium en any “alloy” Y ‘containing 

.. - the-said “precious: metals any’ of: them HY, such. | A 
oS with cany- other ‘metals. 5 

1 ‘such alloy; . : ey . 

‘cormamental, stones’? means - previous and/or ’ semi- -précio 
“ gem’ ‘stones: “and jor: any: other ornamental ‘stones, whether 
-cut .and polished or.-of -natural shape ‘and Justre- and ot A 
imitati ons of any ‘such stones; . E 

“ engraving? includes, but ‘without: limiting the meaning: thereof, 
the following :- _— 

-@ Engraving: of floral, “decorative and je or abstract designs; 

Gi) engraving. .of inscriptions, . dates,” monogranis, initia 
Lo -and for the: like; . 
4 
- i)- engraving. of: ‘heraldic: designs: ros 

Gy engraving of outlines’ for cutting out! 

-{y) éutting:in_ relief. and /or sinking. for:the purpose of; 
. in preparation for; enamelling or otherwise; and 

Wi) matting, embessing, Carving, and/or? chasing; 

      

   

  

   

   

        

    

   

   

   

      

       
   

    

   

  

   

   
    

  

   

  

“ journeyman” waineans: ‘any “Person, 
; journeyman— 

“‘{a)-wh chas« served. and” completed... an _appren 

~other:. ‘than’ la: Marcasite 

  

   
A 995: 

“apprent o> 

  

    

  

   

  

   

      

aan fe in, ‘paragraph @ of the definition | of 

    _ of the, classes. of. work Set. out’ in. clause, 6 A: 

“Law” includes’ ‘Common Law; S 2 
“ marcasite journeyman” - means. any. ‘person who: has be y 
employed for. five Zyears.- or Jongersi “in any’ of: ‘the Classes. of 
_ Work “set -out ‘in clause 6 CG; . . 

“mili fary. - training ? means . continuous: training ‘which, : an‘ 
. , employee, is, required: to undergo - -in-terms. of section iwenty- 

. one (A) read with sub-sections. (1) and. (2) of section -twenty-- : 
two of the Defence Act,- 1957, but does. not include, any...’ 
training he may. elect to undergo. in- terms: of section’ twent 
three of .the said Act nor..any other. training ‘or service for 
which: he volunteers or which he elects to undergo; we 

- “trainee ” means ° any. person employed” in any. ‘of ‘the classes . 
~.. of work set: out-in clause:.6 A, B and C of- ‘tl is Agreement.” 

who -has. had less’ thant five years” experience in ‘such’ opera : 
- tions; .. 

“ semuneration ” means ‘an ypayrent- in- money: oF. in: “kin or 
~ both. in money. and. in ‘Kind, ‘made-or owing to- any “person 

- which arises ‘in: any manner - ‘whatsoever. out of employment, ee 
and “ *remunerate ” has .a’ ‘corresponding. meaning; .. +) fea 

“ wage’ "Means .that ‘portion. of thé- remuneration : payable. “to! 
cany: cinployee in. money “in-respect of” the ordinary hours. of * 

S nwork laid. down ‘in clause. 5 ors such: higher-- amount -as an- 
employer, regularly “pays' an, employee ‘iti’ réspect “of - his’: 
ordinary hours of work. but excluding cost” of ‘ving | allow: 
“ance: ‘or any~ ‘other allowance. or, payment, ° ee 

    

  

   
   

    

    
   

              

4, “Basis “OF: Conrract. * - a Lowe . poet 

  

a) The wages and conditions: of. employment: presoribed 3 in this: : 
Agreement shall . ‘be .the -minimum wages or other \remureration. *-” 
andthe minimust conditions of émployment, in. the-industry for’ 
“employees. employed upon | the: classes: of work ‘espectively set. 
forth An~clause . 6. . oak . ~ a 

    

(2) No agreement, express or implied -whether entered’. ‘into © 
before or after the coming into:-operation of this- ‘Agreement that - 
has been declared :to te- binding. under. section forty-eight of the.) 
Act. or. the issue’ of. any licence of -exeniption, shail .operate to" - 
permit the payment to -an employee’ of: remuneration. less, than ~ 

-that prescribed;-by: this. Agreement, or lof. the application to -any | 
“employee, of. any treatment, or the grant. to him of~any; benefits; 
-less favourable to him than’ ‘the -treatment or benefit.soprescribed, | 
nor Shall: ‘it edfect any. Waiver: by any « employee: of the ‘application © 

hin tt. -Any”.person whe 
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(3) Behoudens die bepalings van klousule 25 is die minimum 
duur van enige dienskontrak tussen werkgewer en werknemer een | 
week, en daarna is die minimum basis van die duur van die 
kontrak weekliks, met dien verstande dat hierdie subklousule nie - 
op vakleerlinge van-toepassing is nie. 

(4) ’n Werkgewer moet aan sy werknemer. dic yolle_weekloon 
betaal wat in klousule 6 voorgeskryf word, saam met die volle 
weeklikse lewenskostetoelae wat in klousule 6 voorgeskryf word, 
ten opsigte van elke. week diens, hetsy die werkgewer van die 
werknemer. vereis het om die maksimum getal gewone werkure 
te wérk wat in subklousule (1}.van klousnle 5 voorgeskryf word, 
of minder, met dien verstande dat hierdie subklousule onder- 
worpe is aan subklousule (6) van klousule 13 en subklousule (7) L 
van klousule 15. 

(5) Niks in hierdie Ooreenkoms .verminder die lone of ander 
besoldiging wat ’n werknemer ontvang ten tyde. van die inwerking- 
treding van hierdi¢ Ooreenkoms solank -hy by dieselfde werk- 
gewer in diens is nie. 

, 5. GEWONE WERKURE. 
(1) Die gewone werkure van ’n werknemer mag hoogstens die 

volgende wees :— ; ; oe 

(a) Vyf-en-veertig in enige week vanaf. Maandag tot en met 
: Saterdag; : 

(4) behoudéns subparagraaf (a) van hierdie paragraaf, nege wur 
op ’n dag in die geval van ’n werknemer wat ’n vyfdaagse 
week werk, of, in die geval van ’n werknemer wat ‘n 
sesdaagse week werk,,agt en "a kwart uur per dag op 
vier dae, agt uur op een dag én vier uur op die oorbly- 
wende dag. 

(2) Etensonderbrekings-—n Werkgewer mag nie van sy werk- 
nemter vereis of hom toelaat omi vir meer as vyf agtereenvolgende 
ure, op cen. dag te werk sonder "n tussenpoos. van minstens een 
uur waartydens geen werk verrig mag word nie, en hierdie 
tussenpoos word nie geag deel van die gewone werkure of oortyd 
te wees nie; : - 
met dien verstande dat— 

(a) indien hierdie tussenpoos langer-as ’n uur is, die tydperk 
wat meer as 1} uur is, geag word gewone ure gewerk of 
eortyd te wees, na gelang van die geval; , 

(b) werktydperke wat deur. tugsenpose van ‘minder as een. uur 
onderbreek word, .geag word aaneenlopend te wees. 

(3) Ruspouses—n Werkgewer moet aan elke werknemer, uit- 
gesonderd ’n werknemer wat goedere aflewer, “n ruspouse van 
minstens 10 minute in die middel van elke oggend- en elke na- 
middagwerktydperk of so na daaraan as wat prakties moontlik- 
is, toestaan en’so *n pouse word as deel van die gewone werkure 
gereken. Gedurende ruspouses: moet die. werkgewer geriewe aan 
sy werknemers verskaf vir die maak van tee of koffie. 

_ (4) Werkure moet aaneenlopend wees-—Behoudens die bepalings 
yan subklousule (2) van hierdie klousule, moet alle werkure in 
’n dag aaneenlopend wees. 

(5) Kennisgewing van gewone werkure.—Die werkgewer moet 
-op ’n opvallende plek in sy bedryfsinrigting waar sy werknemers 
dit maklik kan sien en lees, ’n kennisgewing opplak wat die vol- 
gende besonderhede bevat:— 

(a) Die getal gewone werkure per week wat die werknemers 
in sy bedryfsinrigting ‘moet werk; ae 

_(b) die dae van die week waarop sulke gewone.ure gewerk 
moet word; en . _. . 

(c) die begin- en ophoutye vir die ogzend- en namiddagwerk~- 
tydperke t.o.v. elke sodanige werkdag.. , 

6. INDELING VAN WERK EN GEWONE. MINIMUM LONE EN LEWENS- 
‘ KOSTETOELAES VIR GEWONE WERKURE. 

Die minimum weeklone en lewenskostetoelaes wat ’n werk- 
gewer aan elke lid van ondérgenoemde Klasse van sy werknemers 
moet betaal, is soos volg:—   

(3) Subject to the provisions of clause 25 the minimum duration - 
of any contract of employment between employer and employee 
shall be one week and thereafter thé minimum basis of duration 
of the contract shall be weekly, provided that this sub-clause 
shall not apply to apprentices, 

(4) An employer shall pay to his employee the full weekly 
Wage prescribed in clause 6, together with the full weekly cost— 
of living allowance prescribed in ‘clause 6, in respect of each 
week of employment, whether the employer has required the 

| employee to work the maximum number of ordinary hours of 
work prescribed in sub-clause (1) of clause 5 or less provided 
that this sub-clause shall be subject to sub-clause (6) of clause 13 
and sub-clause (7) of clause 15. 

(5) Nothing in this Agreement shall operate to reduce the wages 
or other remuneration which any employee is receiving at the 
time cf coming. into operation of this Agreement whilst engaged 
by the same employer. 

'5, OnpinaRY Hours or Work. 

(1) The ordinary hours of work of an employee shall not 
exceed— 

(a) forty-five in-any week from Monday to Saturday inclusive; 

(b) subject to sub-paragraph (a) hereof, nine hours on any day, 
in the case of an employee who works. a five-day week, or, - 
in the case of an employee who works a six-day week, 
eight and one-quarter hours per day on four days, eight 
hours on one day and four hours ‘on the remaining day. 

(2) Meal Breaks—An employer shall not require or permit his 
employee to work. for more than five consecutive hours on any 
one day without an interval of not less than one bour. during 
which no work shall be performed, and which inferval. shall not 

' be deemed to be part of the ordinary hours of work or over- 
time, provided that— 

(@) if this interval be longer. than one hour, any period in 
excess of an hour and one-half shall be deemed to be 
ordinary hours worked or overtime,.as the case may be; 

(b) periods of work interrupted by intervals of less than one 
hour shall be deemed to be continuous. " 

(3) Rest Intervals—An employer shall provide each employee, 
-other than an employee. engaged in the delivery of goods, a rest. 
interval of not less than ten minutes. in the middle of each 
morning and each afternoon work period, or as near thereto as 
practicable, and such interval shall be reckoned as part of the 
ordinary hours of work. During such rest intervals the employer 
shall provide facilities for the making of tea or coffee to his 
employees. 

(4) Hours of Work to be Continuous ——Subject to the provisions 
of sub-clause (2) of this clause, all hours of work in any day 
shall be continuous, 

(5) Notice of Ordinary Hours of Work.—The employer shall 
affix or append to a conspicuous part of his establishment where 
it may be readily seen and read by his employees a notice 
containing the following particulars:—- ; 

(a) The number of ordinary hours of work per week to be 
worked by the eniployees in his establishment; 

{b) the days of the week in which such ordinary hours are to 
be worked; and 

(c) the commencing and finishing times for the morning and 
afternoon work periods in respect of each such working 
day. . 

6. CLASSIFICATION OF Work AND ORDINARY MINIMUM WaGES 
AND Cost oF LIVING ALLOWANCE FOR ORDINARY HouRS OF 
Work. ; 

The minimum weekly wages and cost of living allowances 
which shall be paid by an employer to each member of the under- 
mentioned classes of his employees shall be as follows:-~ — 

A.—WERK VAN 'N VAKMAN. 

Enigeen of meer van dic volgende werksaamhede ongeag die groep of grospe waaronder dit val:— 

KLASSE WERK. 

Groep I—Monteer- en/of edelmetaalwerk— 
(i) legeer van edelmetale..... 6... cee eine e eee ened 

- (ii) inmekaarsit met die hand, met of sonder die gebruik van handgereedskap 
(iii) buig, vou en/of bewerking van metaal na vorm met die hand....... leeae 

(iv) uitgooi of uitgooi en giet van gesmelie edelmetale met die hand met of 

sonder die gebruik van handgereedskap of deur °’n masjien te bedien.... 

(vy) maak en/of voorbereiding van vorms vir. gebruik by die giet van edel- 
metale, maar uitgesonderd die voorbereiding van vorms vir gebruik by | 

_ die giet van gewone gietblokke van edelmetalé.,.......-..seeee eee eee . 

(vi) sny van metaal wat hoort by die werk-wat deur die besondere vakma 

gedoen Word.....6.ccseeeeaee decane eee ee teste eres nese beeen enna 

(vii) boor deur middel van handgereedskap (met inbegrip van slapbore) of 
deur middel van elektriese handbore...........0020e0e , 

(viii) vyl van metaal met ’n handvyl...... cca eee eee eee 

eee e es enaenere 

Basiese loon. Lewenskostetoelae. Totaal. 
c Roc Roc 

18 00 6 80 24 «80 

18 00 6 80 24 80 
ee 

(ix) uitklop van metaa! met ’n handhamer of ander handgereedskap. ceeeseees 
(x) draaibankwerk......... detec ec eru cece eeeeneteeeeees 

(xi) bereiding van metaai vir trekpype of ,, charnier ” (maar uitgesonderd die 

~ trek daarvan deur trekplate)..............54- ee teeees peepee enee ee | 
(xii) deurslaan met ’n handpons of met ander handgereedskap of instrument



  

ve 

. Gili) sherstel en/of. wy jing 1 van a 5 vervaatdiede artikel of deal ‘van: 80 | , 
= (xiv) ‘Saag. van metaal ‘met. ’n- figuursaag... : 

  

gereedskap en met of sonder dié gebruik van ’n blaaspyp (of so°’n -blaas- 
pyp met ‘die mond of met saamgeperste lug-in werking gebring word of nie) Pe 7 

Gi soldeer-van ‘metaal: deur ’n masjienproses en/of. die bedienting van. n. 
soldeermasjien en/of die bediening. van no soldeeroond.. regent 

* (xvii). -spinwerk?. 0... 
ed werksaamhede in of in verband ‘met - die volgende iepaalde asks 

yesesse 7. 
- . (), maak van. vorms. vir wasmodellés...0.0.ecseeeeeTie coneedee oes 

-. Gi) -bediening: van’ ’n: aiétsentrifuge met: elektrisiteit en/of gas.. 
_ (iii) afsaag van gietstukke van ‘Kerns, gietbome en: gietkanale. oi ...... 
(iv) vyl en/of afglad en/of skoonmaak van gietstukke. wat van “kerns,, 

- gietbome. of -gietkanale besny, geknip en/of- gesaag, is 

(Opmerking. —Die uitdrukking » edelmetale ” word i in: ‘klousule 3: 
~omskryf, ). . 

    

| Groep, Th Die set ‘van sieraadstone— 

_ Groep: TL. ~-Graveerwerk— : 

in, 

- Groep IV.~-Masjiendraaiwerk. senceeed gers eseiebanes s “ 

     

  

~-Q) set ‘van sicraadstene met die hand, met ines | van » gebruik van. hand: 
' gereedskap..... wgkencwneee elec teen e te wee ene cee eb case eeeeeebaes 

: Gi) set van sieraadstene deur del van handbediende stempels enfot ponse 
» GD kerf OM OPS. as Vv eee bee cde be led eee 

: igpmerkine: ~Die uitdruking ” sieraadstene’ word in kiousale’ x 
- omsktyf. ). _ cons os 

@® egravering met ‘die hand, met inbestip yan gebruik van hhandeereedskap.. 
- Gi) gtavering deur. bediening van *n masiien... 

~omskryf f.). 

Groep: ~V.~Gravering en/of: sny van stempels— . 

» Groep VL ~Emaliering 

Gravering én/of sny van stempels wat ‘ecbeuik aword of vit gebruik hedoel. 8 
--. ds-in enigeen; van die: werksaamhede gemeid- onder ‘Groep § en Groep Ly, 

ewe eee ee ene esnre aves hierb DOsserecaree esate eseess) veneer cewe cep ee 

"Handgeskikderde emaljering. . see eceeee ss seecees 

te am Die. utd * ,emaliering om word: in Klousule 3. 
“omskryt ) 

a ve 

AI OURNEYMAN'S WORK. 

_ Chasse ¢ OF Work. 0 

| Grose ‘L~Mounting and/or Precious: Metal Working : 
(i)*alloyinig. precios. metals... o. oie. s lee eee eotevens veeedee casgee h 

‘Gi) assembling. by hand. with or. without the use. “oF hand tools. ease! 
Gil) bendizig, plying and/or: manipulating. metal to ‘shape by hands.... 0.60.2 

. Gv) ‘pouring, or pouring and cast ting molien precious metal ‘either. by: hand, 
with or without the use of hand’toels, or by operating any machine. 

& making and/or preparing. ‘for use moulds for casting précious ‘metals, but’) 
not including: preparing. for: use moulds for casting plain ingots of Precious a 

_ avietals, 
(vi) cutting meta incidental. to te work ‘being. performed by. the particular 

FOURNCYTAD. ee aia ee ee bene e ener nee e esac bacacaeeebacuenes 

PRC ee Oe eee ee eT wae eA ee eee ee te ew Eee eae 

(vid) drilling ‘by means‘ of any hand tool. including flexible shaft srill oF. by. : 
‘means. of electrically operated. hand drill. veh ebseee ene eg te eet eres 

“ity: filing metal’ with hatid files. iis eceee ce nen embeuneeuevctarseuaes 
.. Gx) Hammering metal with © hhand-operated haminer or any, y other hiaod tool. 

. (x) lathe ae ad k Ses 

    

   
rawing tube or charnier ‘(but not including’ the’ 

nigh: draw’ plates). ;     
aa (ii. punching with. hand pach or -with’any other “baad to tool. ‘or’ instrument: . 

(xiii) repairing and/or altering ‘any manufactured article or part of, any such* 

-Gdv) sawing metal with. fretsaw. 

s 

“Group U.—Settng ornamental stoties—~ . 

. Btticl. 6. eee en lag eeee 

  

‘Without the. use “of hand tools and. with 
‘(whether ‘such blowpipe is, operated by | 

: _.. thoutly or by air ‘under’ pressure). . 
 €xvi) soldering: metal :by any machine process and/or operating’ any soldering 

(vy) soldering metal by hard with 3 
or without the use of blowpipe 

    
  

  

. ‘machine and/or operating ‘a soldering: OVER. canbe ceca baeeaceserane 
(evil) Spinning... eae caer e ecto e cee bstyeacseeenenacs ce yeeeenres 

~. (xviii) operations:.in ‘of: ‘in cotitiection with’ the following specific processes: of 
 “ Lost: Wax’ casting ?-— 

. ()) ‘the making. of moulds ‘for wax patterns. . basse ee eat eee seen 
Mi)’ ‘operating a centrifugal casting machine by either” electic and/or’ 

BAS PLOCCMUTC eis dees eee secede ecnees ane wes 

  

~ tii) sawing off castings-from cores, irees f Sprues.. ‘ 
oy filing, and/or-. smoothing, and/or’ cleaning: “up-of castings, ‘cut, 

snipred, and/or sawn of ‘cores, treés’ or- SPIUGS.. eis eee ees . 

(Note. =-The term “ Precious Metals. ” is defined 4 in clause 3) 

QW. setting ornamental stones by: hand, ‘indluding. ‘the. use of hand tools: . 
* Gi) setting ornamental stones: by: means of hand-operated d digs and for. punches 
ab ‘carving and. “eating UP eisea ees egens ee nbd nde w adele e weed peeewhas 

    

. &¥) soldeer yan metaal met die- hand met of. sonder: ‘die ‘gebruik van “hand: oe 

  

(Opmer. hing. —Die uitdrukking ” sraveerwerk ” ” word i in kiousule 3. 

vp reser enerer 

    

"a 

* basic 9 Wage. “Allowance, Re. Re 

1-0 6 

L180 

; 18 60 80 

           

     

    
     

      

7 . 

    

~ 48: 

18° 00 6° 

_ 18 00 6 

~ Ay 0 one. or more of. the following operations irrespective. of the gtoup ‘or aroups to whieh ‘ey appear: wae 

‘Cost of Living os ae 

  
  

 



mee i 7 ae cp ae eS Cost of Living Polat: oe    

    

3 poe Be Allowance, ©- 8 OS. 

” Group. Ili.—Engravitig— Soe ee oy : poe Reto. Rec 

- Gi). engraving by” hand, “including: ‘the wuse se of any: ‘hand tool. Livegetdenet cee gg tng me eg cL ga pg 

= Gi engraving. _ by .operating any. machine /. e046. lena bevabeees pevidseennivnee fs © 18 (00: ee. a 80 re mA 80 

' (Note.—The . term” * Engraving.” is ‘defined it clause 3) re n 

Grow. W; —ngine ‘turning. sssssveecsnebectyees wee ees Leeeeede soalaseleepens “= 48 00 . _ 6. 80... 24-80 , 

Group Ve —Die ‘engraving and/or. die sinking— wo Be : Te 

ok Engraving. and/or: sinking dies Juséd, or -intended ‘for. use in any. of. the a . ae . o 

: . activities feferred to under :’ “ ‘Group pr: and “ “ Group" tt” ”. » above. caeaee, 218 00. pot. GG BOO 24+ 80 

"Group Vi.—Enarlling—~- eo ve a a 7 co a . : a 

2 et Blarids painted enaimelling. «ss se¥s+sa pe edees hee heres ei yeas oo “18 00. | o-6 80 +... 24.80 

\ Wore. The | term: “e “Enamelling” "is defined i in clause, 3.) - 

, B.—WERK VAN. °N AMBAGSMAN. yo wed : a 

ey Werk in’. eigen - ‘of. meer: van, die volgende - ambagte. wanneer dit vertig word .deur.’a person i in diens van ’n werkgewer | in die 

- Juweel- en Edetmetaainywerheid en: wanneer: dit onderneem word deur die werkgewer in verband met sy cic werksaamhede daarin:—_ 
an) 

. Krasse ‘WERK. : 

  

   

    

  

   

  

Ce ee s: Tp ye fo , ~~” Basiese- loon. - Lewenskostetoelae. ue Total. 
5 j Loe oe, oe eew Ro Ga. 6 Ree.” Rc. 

@ ‘Onedélmetaalspinwerk: Picabeges ye beedbedbeceecevcenccwesgeeenetens “es . “ . . . . 

(ii) sierwerk. met’ onedelmeiaie. : Veese os ceseen din) 

(iii), Kopersmidwerk. 0.0 leds Fede eee te ener e eaten een eens fever Po / 

.. (iv) inaak van stempels: ‘en/of setmate enjot potecdska on/of mate. ciavecwad cont te . . So , 

(v) ‘onderhoud en/of installering. van- elektriese inStallasies........ 00... e005 ~ 18 00° .~ _6 80 : 24 80 

. (vi). monteer- en/of. draaiwerk en/of ‘masjienwerk . en/of.. resbiolyowei | 

“wanneer sulke werk met-onedelmetale gedoen ‘word easeede 

 wiiy maak én/of herstel van instrumente........%. 

- _ (viii) stel.‘van masjiengereedskap: :.......c0ceees 
   - Gk) tinimerwerks..6.scecseeeneee deseo eeseeneeena tes 

; B. ARTISANS. ‘WORK. oo 

@ trades when performed: by a perso ii the- employ of an. employer erignged i in the Towel . 
: work of any one’or more of the’ followin 

ployer in, connection with his: own: activities therein:— -.~ 
“ Tety and J Precious Metal. Industry and ‘when undertaken. by. the em 

: ~ CLASSES. OF Work. 

    
   
   

  

   

    

fe Roe a - ws a are Mn mA . ch - Basic Wage. oS Ca of Li Total. . 

i@ base meta ‘ en sees nlineeineegeeseeenense RG ROG wk, oR ec. 

qolas: “dy ornamental ‘base ‘metal “working. . nee eeeeeeen foe De Mea 
* 30) Gil) coppersmithing.. cise as eye ee oes eee tee ees . at - 

“=e iv) die and/or jig: and/or fool: fed yon. ‘gauge making, Spe oO ce te 

(vy) electrical” mainteriancé work and/or ‘installation. 18°00... 6 80 4 80 
~ > Wi) fitting’ and/or turning and/or machining and/ot precision erinding when . 

_ such work is ‘upon “base metals..-... 0. ese cect eee ene es 

_- ” (vil) instrument ‘making and/or Tepaitingss .... seer ece eens eee eeees 

(viii): machine tool mllbg Wenervesrsecssuneesionnere seveses . . 

te - carpentering.’. ene ee tat te 8.0 00 ub cece ee anee ore ve lp tun ene mie ee ee eeneenee ~ 

to 

: a (C-—MARKASIETVAKMAN ‘SE- ‘WERK. 

Die. werk: in. a verband met die wvervaardiging van ‘markasietartikels in. silwer,. of. enigeen of-almal- van: . die volgende Klasse werk:- — 

8 iol Ce Se KLASSE. WERK, ye 
a EE Co oe - Basiese loon. -Lewenskostetoelae. Totaal. 

oe me oe Bo Re | Rc Ri¢ 

a Boor met enige ‘stl handgereedskap (met inbegrip van n slapb000) of . 
‘met elektriese” ‘handboor. ce dececeerenseunene ; soe 

. (ii) metaal vyl met ‘D handvyl. sea de 
nas ' Gil) metaal saag met "nN saag.....65.44% Leb ceceeneeaseceseeeeaecs - 

~ (av) metaal met die hand soldeer ane of sonder die gebruik van handeeresdskap.. 

: en met of ‘sonder-die gebruik van ’n blaaspyp (hetsy-sodanige blaaspyp 

> ‘met ‘die. mond of deur middel van ‘saamgeperste lug in werking gebring : 
on] 

  

    
   

1600, . 6 8 2 80 

wor 
-W) metaal deur middel van enige masjienprosés soldeer: en/of enige ‘soldeer- 

- . masjien bedien en/of °n soldeeroond bedien... .. ..es ete ew een cinw ones. 

. _ ivy die‘ buryn, graveernaald en.’n freeswerktuig gebruik... ewes ; 

7 en omvat enige Wwerksaamhede verbonde aan- die e vervaardiging van markasietwerk in ‘silwer. = 

one Poe ‘ - C.—MARCASITE JOURNEYMAN'S WORK. : 

The. performance in connection with the manufacture of-marcasite articles'in silver of any one ‘or all of the following classes of 

        

    

  

   

. work ;— 
- o, Co _-CLASsEs OF Work. / 

Fs me , a ol Ds ” Basic Wage. - Gna of Loin . Total. 

pone 6 ‘drilling by means of any ‘hand tool: including flexible shaft drill) or by OR @ 2% Rew Rc 

. 7... means of electrically operated: hand. drill leteue are oe - 
“a. filing metal: with ‘hand file......0.¢..+ eee. “pee ans Bao - os aee ave ose 
iii). sawing metal: with SAW. ..... 0. caer tcc ecto epee n ne ee tere eens case - a 

' (iv) soldering metal:by hand with or without Thee use of. Agha ioois ‘and with 46°00 6 80 22 80 

. of -without.the use of blowpipe ¢whether’ such blowpipe..is operated by 
\- mouth or by air under pressure)..... 6c. os cece eee eee e ee ne ene eens , 
‘() soldering. metal by any. machine. process and/or operating any soldering ve 

7 machine and/or operating a soldering oven 
(vi). using: the burr, graver and maillgrainer. . ,



  

    

          

   

   
   

      

      

  

      

      

   
   

  

   

  

   

      

   

  

    

   

   

  

   
     

        

   

    

   

  

   
   

   

        

_ Da-KWEKELING.” 

     : “ Gedurende. die eerste jaar: ‘Gidervind: . 
~ Gedurende die tweede jaar. ondetvinding 
. Gedurende:die‘derde jaar ondervinding. 
’ Gedurende die’ vierde Jaa ondervinding. ~ 

. Gedurende. die vyfde jaar ondérvinding. en daatna.; 

-(a@)-In-die‘geval van ’n ‘ kwekelinigvakman. . beget ‘ . 
~.(b) In die geval-van—n kwekélingmarkasietvakman: 

; “Met dien: -verstande dat~n. kwekelingmarkasietyakman. in: ‘silwer gedurende: di 

me werk if paragraaf Cc chierbo: genoem, we ne eee 

  
  

  

et so Fe ad 

D.~TRAINEE. : 
pee i “Cost: of Living: 

Allowance, 

  

‘Diiring # the first 5 year. of experience. . ve : 
- During. the second 'year:of experience... 

. During the third year of experience. eden 
_. During the fourth year“of experiences... 006.05. 

: ‘During: ‘the fifth year of experience and thereafter: 

y fay in the case of a-frainee ‘journeyman: . 

- (by inthe case of a trainee marcasite jour f - 

“Provided that during: ‘the> first: three’ ‘years: of. f training, a trainee marcasite: journeyman in: silver: shall: be trained “in. all ‘Glasses of wor 

: referred to. in paragraph c. above. 

  

a E--WERK VAN.’N WERKMAN (GRAADD. 
: “Alle: wwerksaambeds- iin “verband: shet die: ywaskern’ »_gietprosesse!” uitgesonderd: dié. wat: ‘onder. klousule: 6 A, -subklousul 

- (akan se ‘werk)-. genoem: ‘word;, iS. -saamgevat in een’ kategorie: as Gips- .en: “Waskernwerksaambede ens, 

: : KLASSE. WERK. : oe 

)inspuit van n gesnielte was:in vorms amet die hand en/of masjien ;- 

> Gi) afimeet. van hoeveelhede. en die meng van gips, met inbegrip ‘van- die uithaal dadrvan met’ inasjiene: - 

Gil) -uitgooi met.die. hand’ en/of masjiene van viocigipsmengsels.: ‘in kanne’ ‘en/of” houers: ‘swaatin kernis, siesbome’ ‘en/o 

aangebring en/of geplads is; | -- 
-'Giv) tnaak" of bout vari* wasmodelkerns,” -gietbome of gietkanale- en: die in posisie. plas dagavan: in- kanne en/of houer 

(v) uitwerp.en /of:nitlig‘en /of:uithaal-van wasmodelle wits ‘vorms; L 

“wy ‘afwerk ‘en/of verwydering | van se »»baarde” en svinne © en/of onreélniatighede. in “wasmodelle—: 

: See ae * Basiese. loon, ~Lewenskostetoelae, 

    

     

       

    

    

    
-gedurende-¢ eerste s ses miaande. ondervinding. eect vole eee 

» gedurende-t' veede SES: maande ondervinding 
<<gedurende tweede: jaarondervinding. -.... 
os ~ gedurende | derde j ‘jaar. ondervinding. veel 
- daarna. bale 

  

  

OPERATIVE, WORK. (GRADE: De 
Beols 2 CATE ‘operiitions” in cotineétion: “with, the “ Eost"Wax”” process | of casting..other than. those’ enumerated. under clause 6A, sub-clause 

~@wili). (journeyman’ Se work) are. amalgamated into. ong: “category..as: plaster’ ‘and. lost. wax - x- operations. 3 and. a. shall be-. Sates 

“CLASSES OF WORK:. ples : 

ar “@ injection of. molten v wax into: thoulds by hand and/or mechanical means; * =. TE ay 

oN ~ Gi) measuring: quantity and mixing ‘of plaster’ including. the ‘evacuation of saine by ‘mechantical ‘means; . f 

“Ge pouring” by hand ‘and/or’ mechanical means* liquid: plaster: mixture: into. cans: and/or: containers: into- which: cores;t 

; sprues have been fitted and/or: placed; : . 

Gv) the making ‘or: .building- of wax: pattern. cores,’ trees, or: ‘sprues and the positioning: of same’. in’ cans. s and/or. cont 

17) ejection and/or: lifting, and/or. faking out of wax “patterns: from moulds; - - a / 

er (rimming, and/or Temoving - se feather” 2 “flash ” and/or irregularities: on wax. patterns— 

  

  

        

. Chat of Living “ 

  

   

    

ee Ma nt cele cos ee nee te _ Basic Wage. os)... Allowance, 

: “daring first six. months of experience; aces ‘ wees eee us 4-00 - 

co during second. six months of. éxperience . 4-50. 

Z - sduring second year of experience. “3.50 

~ during thitd year of experience. a8. o : op . 

- thereafter. Loa la de cates ee neves errs jee eenes 

  

ee F-SWERK VAN: N WERKMAN (GRAAD. Tm. ie 

. -Enigeen, of” meer- van die volgende werksaamhede: — o , oe we o 

: ~ oe [KLASSE WERK. Cee we 

arn @. Vergulding: poleritigy plattering, skuur, ‘thet inbegrip van rubberwiele of papier; betsy met die, hand-of a 1 masiien n (me inbedrip 
aor ‘vair slapboor) eni/of sandbestraling; | : ee a — 

_ . Gi) perssnywerk,:perssponswerk en/of persbossel ectwerk: On eR en 

_(iii): skoonmaak en/of was van juwelierswate; " - : : : ‘ . 

Gv) uitgloeiing, “trek van soliede- draad en/of ‘trekpype® of. y-charnier ? » Aieenoor “die bereiding van- metaal: ‘vir + eke of 

* j, chafnier.”’, wat. binne. die bestek van °n. ‘vakman ° se. werk ‘is)3. 

“(v) voer ‘van roller ‘en/of die-gebruik- van mate; ~_ : 

py spy, van ‘onedelmetale, en: valle edelmetaalafval sees ¢ om " gesmelt- te word; : 

AL. J Ao (vii) vassit-eri/of vul van artikels: in: .sement, was, . skellak, ‘en/of ander sementeerstof vir - graveerwerk, “set of niaijondaaiver ; 

s- (viii): instempeling van gehalte-,; identifikasie-,. registrasic., naam-, patent-, datum- en/of k*raatmerke} . wt 

- GX), vergruis en maal van enemmel in fy Poeier en die, ¥ was van ‘sepocierde enemmel: vir werksdamhede van: “graad Te . 

—— = a se a De ON a _ Basiese loon. ~Lewenskostetoelae. * _Tétaat. 

   

    

    

os “gedurende: eerste ses: s maande ondervinding. - ne nee u 

- gedurendé. tweede! ses. maande oridervinding.. : 

xedurende tweede jaar: onidervinding. 
d 

          

 



_” BUITENGEWONE STAATSKOERANT, 7 JULIE 1961 
  

S 

Oaly one or more of the following operations:— 
F.—OPERATIVE’ WORK (GRADE 1)... 

~ 

, 
. ee + CLASSES OF Work, 2° a 

- @ gilding, polishing, plating, emering including rabberised wheels or papér either manually or mechanically (including flexible 
shaft) and/or sandblasting; _ 

Gi) press cutting, press punching and/or press embossing; 
ii}. cleaning and/or washing jewellery; - a 

¢ re; and/or drawing tube or . (iv) annealing, drawing solid chernier (as distinct from preparing the metal for drawing tube or _ 
charnier, which is within the scope of journeyman’s work); 

(v) feeding rollers. and/or using gauges; 
(vi). cutting- base metals and any precious metal scrap for melting purposes only; : . 

(vil) fixing and/or filling articles in cement, wax, sheilac and/or other cementing material for engraving, setting or engine turning; 
(viii) stamping quality, identification, registration, name. patent, date and/or carat marks; , . 
(ix) crushing and grinding of. ename! into-fine powder and: washing powdered enamel for Grade 1 operations— , 

during second six months of experience. ....c cee nee eeeweenneenens 
, during second year of éxperience... 
. during. third year of experience..... : 
thereafier,....... 

eee aeesatoen 

daring first six months of experience. ..c.cce eee cee eben en eenane 

pee e meee meer e ee tp ees torus eaee 

ee 

Cost of Living 
- . Basic Wage. Allowance.  ~ Total. 

- Roc. Roc Roc 
3 75 4 82h 5 57% 
4 25. 2-074 6 324 

5 25 2 475 7 724 
eda easevenane 6 25 3 05 9 30 

se eeeerneee 7 30 3 674 11 i7% 

- Enigeen of meer van die volgende werksaamhede:— 
ey 

G.—WERK VAN 'N ARBEIDER. 

KLASSE WERK. 

(i) skoonmaak en/of was van persele, gerei, ‘houers, installasic, masjinetie en/of gereedskap; 
- (ii) _olie eri/of stneer van installasie ea masjinerie; 
(iii) dra, verskuif, indraai, verpak en/of opstapel van goedere; 
(iv) oop- en/of toemaak van deure, vensters, kaste, pakkies, 
(v) maak van. tee en/of die: bereiding van.ander. dranke; 

(vi) aflewering: en/of- i ‘ 
~ *n voertuig. wat. met die band aangedryf word; 

(vii). draai van. °n handrolier, swaai van ’n handpers, 
*n blaser of biaasbalk: - . 

bale en /of sakke; 

haal vaii- brieween/of goedere en/of die doen van boodskappe te veet, met °n fiets, ’n driewieler of | 

bediening van die slinger van ’a handbediende masjien en/of bediening van 

~ (viii) was on/of stryk van oorpakke en/of ander beskermende Kiere; - . 

Gx) aansit en/of afskakel van masjiene— 

gedurende: eerste Jaar ondervinding. ....... 666.5% 
 daarna........ eee Pe ee 

* Any one or. more of the following operations:— 

Gi) oiling-and/or greasing plant and machinery; 
. Gii) carrying, moving, wrapping, packing and/or stacking goods; 

- Gv) opening and/or closing doors, windows, boxes, packages, 
(v) making tea and/or preparing other beverages; 

ob 

Basiese loon. Lewenskostetoelae. Totaal, 
Ric Roc Roc 

Vian sheen eoees a: 4 65. 2 224 6 874 
sete eeeneseeaves 5. 00 7. 224 2 224 

" G—LABOURER’S WORK. 

, ~ Crasses oF Work, 
- (). cleaning.and/or washing premises,. utensils, containers, plant, machinery and/or tools}. - 

les, sacks and/or bags; 

- (vi) delivering and/or collecting letters and/or goods and/or executing messages on foot or by means of a bicycle, tricycle and/or 
hand-propelled vehicle; . : 

5 

or bellows; - 
. (viii) washing and/or ironing overalts and/or other protective clothing; 

(ix). starting and/or stopping of machinery— 

f 

during first year of experience..s....cceees eee ee 
thereafter.....-..... feadae . 

’ 7, LBWENSKOSTETOELAE. 
Bogenoemde toelaes:is betaalbaar aan alle werknemers ten 

opsigte van die .minimum loon wat voorgeskryf is, met dien 
verstande dat waar ’n werkgewer.’n werknemer gereeld *n lewets- 
kostetoelae betaal wat hoér is as dié-voorgeskryf in’ Oorlogs~ 
maatreél No. 43 van 1942,:soos gewysig, sodanige hoér. bedrag 
geag moet word die werknemer se lewenskostetoclae te wees, en 

‘voorts met dien verstande dat ’n werknemer in geen omstandig- 

hede minder .betaal moet word’ nie as die lewenskostetoclaes 
voorgeskryf by Oorlogsmaatreéi No. 43 van 1942,-so0s gewysig. 

~  §, DirFereNsi£Le LOON. 

a Werkgewer wat van ’n lid van een klas van sy werknemers 
’ verels of hom toelaat-om vir langer as altesaam ’n halfuur op ‘a 
- dag, hetsy benewens sy cie werk of in -plaas daarvan, werk va 
, ander klas te verrig waarvoor Of— . 

(a) ’n hoér loon as dié van sy eie klas; of a 

-(b) “nstygende loonskaal wat eindig in *n hoér loon as dié van 
sy eie:klas, vootgeskryf isin klousnie 6 (1) van hierdie 

~ klousule, moet sodanige werknemer die voigende betaal:— 

(i) In die geval in paragraaf (a) genoen}, minstens die 
__- hoér loon vir daardie -volle dag; 
(ii) in die geval’ in paragraaf (b) genoem, minstens die 

- hoogste loon vir die hoér klas vir daardie volle dag; 

met dien-verstande dat hierdie klousule nie van toepssing is op 
’n kwekeling of vakleerling wat, die werk van.’n vakman verrig.   

(vii) turning a hand-rollcr, swinging a hand press, operating the handle of any hand-operated machine, and/or operating a blower 

t 

‘Basic Wage Cost of Living 
Allowance, Total. 

Ro R o¢ Roc 
peeve es eessenes 4 65 2 224 . 6. 875 

ven eoeeees ‘ 5 00 2 224 ~ 7 22s 

7. Cost of Living ALLOWANCE: 

.The- above allowances are payble to all employees in respect 
of the minimuny wage prescribed, provided that where an employer 
regularly pays to the employee as cost of living allowance, an 
arnount higher than that prescribed in War Measure No. 43 of 
1942, as amended, such higher amount shall be deemed to be 
that. employee’s cost of living allowance, and provided further ° 
that an employee shall in no circumstances be paid less than the , 
cost of living allowances prescribed under War.Meaure No, 43 o 
1942, as amended. : 

, 8. DIFFERENTIAL WAGE. 

An employer, who requires or permits a member of one class 
of his employees to perform for longer than half-an-hour in the 

“aggregate on any day, either in addition to his.own work or ia 
substitution therefor, work of another class for which either— 

(a) a wage higher than that of his own class; or 

(b) a rising scalé of wages terminating in a wage higher than 
that of his own class, is prescribed in clause 6 (1) hereof 
shall pay to such employee— 

_* @ in the case referred to in paragraph (@) not less than 
the higher wage for the whole of. that day; / 

(ii) in the case referred to in paragraph (6) not. less than 
the highest wage for the higher class for the whole of 
that day; . ; 

provided that this clause shall not apply to a trainee or apprentice 
who does the work of a journeymian, ge .



  

. PO a 9. OorTYD. a 

‘(1) ,, Oortyd.” beteken daardie gedeclte van ’n tydperk waarin *h, 

werknemer vir sy werkgewer: gedurende enige week of op enige 

‘dag, na gelang van die geval, werk verrig wat meer is as die ure 

wat as die gewone maksimum, ooreenkomstig:subklousules (1) 

tot en met (5) van klousule 5, voorgeskryf word. / ; 

(2) ’n -Werkgewer mag nie van sy werknemer vereis om oortyd 
te werk sonder so ’n werknemer se toestemming nie. 

(3) ’n Werkgewer mag nie van ’n werknemer vereis.of hom 

toelaat om langer as tien uur oortyd in ’n week vanaf Maandag 

tot en met Saterdag te werk nie. : 
(4) °n Werkgewer moet aan ‘n werknemer minstens 14-maal 

sy gewone skaal van besoldiging betaal ten opsigte van alle oortyd 
wat so ’n werknemer gewerk het. , 

10. OPENBARE VAKANSIEDAE, ~ . . 

(1) Die volgende. openbare vakansiedae moet in die Nywerheid 
nagekom word, nl. Nuwejaarsdag, Goeie Vrydag, Paasmaandag, 
Hemelvaartsdag, Geloftedag, Kersdag en Tweede Kersdag. 

Ten opsigte van, elkeen van genoemde vakansiedae moet alle 

werknemers afwesigheidsverlof uit hul werk ontvang-en kragtens 

subklousule (2) besoldig word. : . 

(2) As °n werknemer nie op ’n cpenbare vakansiedag, genoem 

in subklousule (1), werk nie, moet sy werkgewer hom t.o.v. so ’n 

dag besoldig teen ’n skaal van minstens sy gewone skaal van - 

besoldiging asof hy op so ’n dag sy gemiddelde gewone werkure 

vir daardie dag van die week gewerk. het. oo, 

_ (3) Wanneer *n werknemer op enigeen van die openbare 

vakansiedae, genoem in subklousule (14), werk, moet sy werk- 

gewer hom, benewens die besoldiging. waarop by geregtig sou 

gewees het as hy nie aldus gewerk het nie, besoldig teen ’n skaal 

van minstens sy gewone besoldiging t.o.v. die totale tydperk wat 

hy op so ’n dag. gewerk het. 

11. VERGOEDING VIR WERK. OP ’N SONDAG. 

Wanneer ,"n werknemer op °n Sondag werk, moet sy werk- 

gewer—~. ; , : 

Gi) hom minstens dubbel die loon betaal wat aan hom betaal- 

baar is ten opsigte van die tydperk wat hy gewooslik op ’n 

- weekdag werk, of teen ‘n skaal van minstens dubbel sy 

gewone loon ten opsigte van die totale tydperk op so ’n 

Sondag gewerk, na gelang van die grootste bedrag; of - 

Gi) hom ‘een en ’n derde maal sy weekloon betaal; gedeel deur 

vyf-en-veertig, vir elke uur of gedeelte van ’n uur wat hy 

op so ’n dag werk, en hom binne veertien dae vanaf 

sodanige Sondag een dag verlof toestaan en hom daarvoor 

minstens sy dagloon betaal. 

12. SPESIALE BEPALINGS T.0.V, VROULIKE .WERKNEMERS. 

(1) Geen werkgewer kan van ’n vroulike werknemer vereis of 

haar toelaat om— . 

- (a) tussen 6-uur nm. en 6-uur vm; of : 

(b) op meer as 5 dae in cen week na l-uur nm. te werk nie; 

met dien verstande dat geen vrystelling van die bepalings van 

paragrawe (a) en (6) van hierdie subklousule toegestaan mag word 

nie; -tensy sulke werk noodsaaklik is weens ’n noodgeval. 

(2) Geen -werkgewer kan van ‘’n vroulike werknemer vereis of 

haar toelaat om soos volg oortyd te werk nie:;— 

(a) Langer as twee uur op een dag; 

(b) op meer as drie agtereenvolgende dae; 

(c) cp meer as 60 dae’ in een jaar;. 

(d) na voltooiing van haar gewone werkure, langer as een uur’ 

op °’n dag, tensy hy— ‘ 

(i) so ’n werknemer voor middag in kennis gestel het; of 

(ii) so ’n werknemer -voorsien het van "n behoorlike maal- 

5 tyd voordat sy begin om oortyd te werk; of 

Git) so ’n werknemer betyds genoeg sodanige toelae betaal 

het as wat by die Wet op Fabricke, Masjinerie en 

Bouwerk, “941, of by régulasies wat daarkragtens 

uitgevaardig is, voorgeskryf word om die werknemer 

in staat te stel om ’n maaltyd te kan nuttig-voordat 

_die oortyd moet begin. 

13. Korrryp. . 

(1) Omskrywing van ., korityd ” Die uitdrukking ,,korttyd” 

wat in hierdie kiousule en in paragraaf (d) van subklousule (7) 

yan klousule 15 gebesig word, beteken die., gewone ure wat ‘’n 

werknemer in ’n bedryfsinrigting. werk wanneer sy normale getal 

gewone werkure in dié bedryfsinrigting tot minder as sodanige 

normale getal verminder is, . 

(2) Wanneer °’n werkgewer as gevolg van bedryfslapte of ’n 

tekort aan grondstowwe nie in staat is om sy werknemers vir 

“die getal gewone~.werkure wat daar gewoonlik per week in sy. 

bedryfsinrigting gewerk word, besig te hou nie, kan-die werk- 

gewer, behoudens die bepalings van. hierdie klousule, sy werk- 

nemers gedurende die tydpetk.van so ‘n slapte in die handel of 

solank as daar ’n tekort aan grondstowwe is, op korttyd plaas, 

maar nie vir langer as so ’n tydperk nie. : 

(3)."n Werkgewer moet: sy werknemers minstens twee volle 

werkdae skriftelik in kennis stel van sy voorneme om hulle op 

korttyd te plaas om die redes in subklousule (2) aangetoon. | 

(4) Die’ werkgewer. moet -sodanige kennis gee deur ’n kennis- 

gewing te dien effekte op ie plak op ’n opvallende plek in sy 

bedryfsinrigting waar sy. werknemers dit maklik kan sien en lees, 

“of deur dit of ‘n afskrif daarvan aan elke werknemer. te 

oorhandig. LO fie eae cep eg 

- GOVERNMENT. GAZETTE EXTRAORDINARY, 7 JULY. 1961 

  

ok, 9.” OVERTIME. . , 

. (1) “ Overtime ”. means that portion of any périod during which 
an employee works for his employer’ during any one week or on 
any one day, as the case maybe, which is in excess-of the hours . 
prescribed as’ the ordinary’ maximum in accordance with sub- 

. clauses (1) to. (5) (inclusive) of clause '5. 

_ Q) An employer shall not require an employee to work “aver 
time without such employee’s consent. = ~. ; _ 

(3) An’ employer shall not require or permit .an employee to 
work more than ten hours overtime during any week from Monday 

_ te Saturday inclusive: 
(4) An employer shall pay to.an employee remuneration at a 

rate of not less than one. and.a half times his ordinary wage in - 
‘respect Of ail overtime worked by such employee. 

10. Pusuic Homways. . _ - . 

(1) The following public holidays shall be observed in. the 
industry, namely, New Year's Day, Good Friday, Easter. Monday, 
Ascension Day, Day of the Covenant, Christmas Day,. Boxing. 

In respect of each of the said public holidays all: employees 
shall be granted leave of absence .from work and shall be 
remunerated in terms of sub-clause (2). : 

(2)-J£ an employee does not work on any public holiday 
referred to in sub-clause (1), his employer shall pay him in respect 
of such day remuneration at'a- rate’ not less than his ofdinary 
rate. of remuneration as if he had on such day worked his, 

_average ordinary working ‘hours for that day of the week. ~ 

(3) Whenever an employee works on any public holiday 
referred to in sub-clause (1), his employer shall pay him remune- - 
ration at-a rate not less than his ordinary wage. in respect of 
the total period worked 6n-such day, in addition to the remune- 
ration to which he would have been entitled had he not so 
worked. 

11. COMPENSATION FoR Work ON A SUNDAY, ; 

nynenever ‘an employee works on a Sunday, his” employer 
shali— : : . : 

@) pay him not less.than double the wage payable to him in 
respect of the period ordinarily worked by him on a week- 
day, or at a rate not Jess than double his ordinary rate 
of wages in respect of the ‘total. period worked on such 
Sunday, whichevér is the greater, or oo. 

Gi) pay to him one and one-third times his weekly wage 
divided by forty-five for each hour or part of an hour 
worked by him on stich day and grant him one day’s leave 
within fourteen days of such Sunday and pay him’ in 
respect thereof not iess than his daily wage.. ° 

12. SPECIAL PROVISIONS RELATING TO’ FEMALE EMPLOYEES. - 
(1) No employer shall require or permit a female employee to 

work— : - 

(a). between six o’clock p.m. and six o’clock a.m.; of a. 
(b) after one o’clock p.m. 'on more than five days in any week; 

‘provided that no exemption shail be granted from the 
provisions of paragraphs (a) and (bd) of this sub-clause unless 
such work is necessitated by an emergency. : : 

(2) No employer shall require or permit.a female employee to 
work overtime— . . 

(a) for-more than two hours on any day; 
(5) on more than three consecutive days; 
(c) on more than sixty days in any year; 
(d) after completion of her ordinary working hours for more 

than one hour on any day unless he has— ; 

(Gi) given notice thereof to such employee before midday; 
Gi) provided such employee with an-adequate meal before 

she has to commence overtime; or : : 
(iit) paid such employee ‘such allowance as is prescribed by 

the Factories, Machinery and Building Work Act, 
1941,.or by regulation made thereunder, in sufficient. 
time to enable the employee to obtain a meal before. 
the overtime is due to commence. ° 

13. SHORT TIME. - 

(1) Definition of “Short Time”.—The term of “short time ™ 
used in this clause and in paragraph (d) of sub-clause (7). of ' 
clause 15 means the ordinary hours worked by an employee in 

an establishment when his usual number of ordinary hours of 
-work in that establishment have been reduced to less than such 
usual number. : ‘ oo 

(2). When, by reason of slackness of trade, or shortage of raw - 

. materials, an employer is unable to employ his employees for. the 
number of ordinary hours of werk per week usually worked in 
his establishment, the employer may, subject to the provisions of © 
this clause, emp!oy his employees on short time during, but not 

- exceeding, the period of such slackness of trade. or shortage. of 

raw materials. - , 

(3) An employer shall give his employees notice, in writing, of © 
not less than two clear working days of his intention to employ 
them-on short time upon the reasons as shown in sub-clause (2). 

(4) The employer shall give such notice by-affixing or append- | 
ing it in a conspicuous part of his establishment where it may 
readily be seen-and read by his employees or by delivering it or - 

“a copy thereof to each employee.” 2 ~ 08 te, 2 
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(5) Wanneer ’n' werkgewer.as gevolg.van-’n algemene onklaar: - 
raking van installasie en. masjinerie weens’*n ongeluk of ander 
onvoorsiene omstandighede, nie in staat is om sy werknemers vir 
die getal gewone ure wat daar per-week in sy bedryfsinrigting 
gewerk word, besig te hou nie, kan: die’ werkgewer na die dag- 
waarop so ’n onklaarraking van die installasie en masjinerie 
plaasgevind het sy werknemers op korttyd plaas, totdat genoemde 
installasie en masjinerie weer in ’n werkende toestand is.. 

(6) Wanneer korttyd in ’n bedryfsinrigting gewerk is, kan die 
werkgewer t.o.v. ’n betaaltydperk ’n bedrag van die, gewone 
besdldiging van die werknemer .aftrek wat, gelykstaan aan die 
besoldiging wat aan so ’n- werkKnemer betaalbaar is t.o.v. die 

‘getal ure waarmee sy normale: getal gewone werkure. gedurende 
so ’n betaaltydperk verminder is. : 

(7) As korttyd in ’n bedryfsinrigting’ ingestel ‘is, moet : die 
werkgewer. die werk eweredig onder die werknemers in elke klas 
verdeel: 

(8): Hierdie klousulé is nie. van toepassing op vakleerlinge: nie, 
uitgesonderd ‘waar die Wet op Vakleerlinge, 1944, soos gewysig 
of ’n besluit van °n owerheid wat behoorlik daarkragtens ingestel 
of benoem is en.in daardie hoedanigheid gemagtig is, die werk 
van korttyd deur vakleerlinge magtig. 

| ye 14. JAARLIKSE VERLOF. | 

_(1)-Daar .moet ’n vasgestelde jaarlikse verloftydperk in’ die 
Nywerheid wat elke jaar op 25 Désémber moet begin en op 14 
Januarie van die daaropvolgende jaar moet verstryk, vasgestel 
word; albei genoeftide. daé “is hierby ingesiuit (hieronder genoem 
» genoemde verloftydperk ” of ,, genoemdé tydperk ”).. 

(2) Elke werkgewer.moet aan elkeen van sy werknemers verlof 
‘toestaan om van bul werk afwesig te wees. gedurende genoemde 
verloftydperk. . . . 

(3) Nog werkgewers nog werknemers mag gedurénde dié ver- 
_loftydperk ‘werk in -die Nywerheid verrig en ’n werkgewer, kan - 
nie. van ’n .werkhemer. vereis of hom .toelaat om gedurende 
‘genoemde tydperk werk in die Nywerheid te verrig nie. 

(4) ’n Werkgewer. moet ten opsigte van genoemde verloftydperk, 
behoudens subklousule (5), onmiddellik voor die aanvang van - 
genoemde tydperk die bedrag. wat: betaalbaar is ingevolge ‘sub- 
Klousule (2) en (3) van klousule 10 vir die openbare vakansiedae 
wat binne genoemde tydperk val, aan elkeen. van sy werknemers 
betaal, plus ’n bedrag wat-gelyk is aan die loon; plus lewenskoste- 
toelae wat hy op die oorblywende dae sou verdien het indien hy 
op sulke dae sy gewone werkure gewerk het. 

(5) As ’n werknemer nog nie een jaar diens by dieselfde werk-. 
gewer ‘met ingang van 25 Desember van die jaar voor die begin 
van genoemde. verloftydperk; voltooi het nie, moet~ sy werk-’ 
gewer aan hom besoldiging vir nege uur betaal wat bereken word 
op die grondslag van die loon, plus lewenskostetoelae wat aan 
hom betaalbaar is onmiddellik voor die begin: van dié tydperk, 
t.o.v. elke maand diens by dieselfde werkgewer (plus ’n pro rata- 
bedrag ‘t.o.v. ’n bykomende ‘gedeelte van *n maand diens) plus die’ 
bedrag betaalbaar ingevolge subklousule (2) en (3) van klousule | 
10 -vir‘ die openbare .vakansiedae wat in genoemde tydperk val, 
maar hierdie bepaling is nie op vakleerlinge van toepassing nie. 

- (6) As ’n werknemer se dienste voor die begin. van dié ver- 

Joftydperk beéindig word, moet sy werkgewer by sodanige 

beéindigirig aan. genoernde werknemer besoidiging vir nege uur 

betaal, wat bereken word op die grondslag van die loon, plus 

lewenskostefoelae wat aan hom betaalbaar is onmiddellik voor 

so °n beéindiging, t.o.v. elke maand diens by dieselfde werkgewer 
(plus *n pro rata-bedrag t.o.v, ’n bykomende gedeelte van "n 

maand diens, uitgesonderd’ ’n tydperk van korter as ecn week), 

met ingang van 25 Désember voor of vanaf die datum van sy 

-indienstreding by dieselfde werkgewer, na gelang van die jongste 
datum. Vir die toepassing van hierdie subklousule het dic 
besoldiging vir‘een uur dicselfde betekenis as in subklousule 5 
hierbo. _ . : 

(7) Woordomskrywing van. ,,diens”.—-Vir die. toepassing van 
hierdie klousule word die uitdrukking ,, diens” geag enige tyd- 
perk of tydperke te omvat waartydens ’n werknemer— ° 

(a) afwesig is met verlof ingevolge subklousuie 1; 
(b) verplig is om militére opleiding te ondergaan;. 

- (c) van. sy werk afwesig is op las..of versoek van sy werk- 
gewer; co 

(d) afwesig is met siekteverlof. kragtens klousule, 16; 

wat altesaam hoogstens dertien weke in ’n'jaar beloop ten opsigte 

van items (a), (c) en (d), plus enige tydperk van militére opleidin 

in dié jaar ondergaan. _ . 

15. BETALING VAN BESOLDIGING. / 

(1) ’n Werkgewer moet aan sy werknemers die. gewone besoldi- 

ging wat aan hulle verskuldig is t.o.v. hul besoldigingstydperke, 
op die volgende tye betaal:— . : 

(a) In die geval van weeklikse. werknemers, voor of op die - 
laaste werkdag van die week. | 

(b) In die geval van maandelikse werknemers, voor of op die 
laaste werkdag van dic kalendermaand, ‘ 

(2) Die werkgewer moet terselfdertyd aan elke werknemer die 
lewenskostetcelae betaal wat by: sy loon pas ‘en enige. ander 

besoldiging wat die’ werknemer gedurende die betaaltydperk ver- 

dien het ingevolge die bepalings van klousules 9, 10 en/of 11, na 
gelang van die geval. ‘ 

(3) Alle lone, lewenskostetoelaes en ander besoldiging moet in 
kontant betaal word; met dien verstande dat waar ’n werknemer 
en sy werkgewer onderling ooreengekom het dat besoldiging per 

tek betaat moet word, dit per tjek in plaas van-in kontant.betaal 
an word. pedo ey WE SA} trae ba Gh acess fae os 

wih Oo , 
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- .().. When, by reason of a ‘general breakdown -of “plant and 
machinery caused by accident or other unforeseen circumstances 
an empioyer is unable to employ’ his employees for ‘the number 

| of ordmary hours per week usually worked in his establishment, 
the employer may, after that day, upon which such breakdown of 

plant. and machinery occurred, employ-his employees on- short 
time, until such time as the said plant-and machinery is restored 
to working order. . 

(6) When short time has been worked in an establishment the 
employer may deduct from the ordinary remuneration of an . 
employee in respect of a pay period an amount equivalent to the 
remuneration payable to such employee in respect of the number 
of hours by which his usual number of ordinary hours of work 
have been reduced during such pay period. : 

.. (7) Whenever short time has been introduced in any establish- 
ment, the employer shall distribute the work equally amongst the 
employees in each class. De 

(8), This clause shall not apply to apprentices except as the 
working of short time, by apprentices may. be sanctioned by the 
Apprenticeship Act, 1944, as amended, or by any decision or any 
authority properly constituted or appointed thereunder and 
authorised in‘ that behalf, : . 

: : 14. ANNUAL, LEAVE. ‘ / : 

(1) There shall be a fixed annual leave period:in the Tndustry 
‘which shall commence on the 25th Day of December in each 
year and-éxpiré on the 14th day of January in the following year, 
both days being inclusive (hereinafter referred to as “the said 
leave period” or “the said period”). ~ Oo 

(2) Every employer shall grant to each and every one of his 
employees leave of absence from work. during the said leave 
period. co : : te es 

(3) Neither employers nor employees shall perform any work 
in the Industry during the said leave period, and an employer 
shall not require, permit or suffer any employee to perform any 
work in the Industry during the said period. - : : 

(4) in respect of the said leave period an employer shall, subject 
to’ sub-clause (5), pay to each of his employees, immediately 
prior to the commencement of the said period, the amount pay- 
able in terms of sub-clauses (2) and (3) of clause 10 for public 
holidays falling within the-said period plus an amount equal to 
the wage, pilus cost of living allowance which he would have 
earned on the remaining days if on such days he had worked 
his ordinary working hours. . 

(5) If: an- emioyee has not completed one year’s service with 
the samie employer as from the 25th day of the year priod to the 
commencement of the said. leave period, his employer shall pay 
him nine hours’ pay, calculated on the basis of the wage, plus 

“cost of living allowance payable to. him immediately prior to. the 
commencement of the said period, in respect of each month of 
employment with the same employer (plus a pro rata amount in 
respect of any additional portion of a month of service), plus the 
amount payable in terms of sub-clauses (2) and (3) of clause 10 
for the public holidays falling within the said period; but this 
provision shall not apply to apprentices. 

(6) If the services of an employee are terminated before 
the commencement of the said leave period, his employer shall, 
on such termination pay to the said employee nine hours’ pay, - 
calculated on the basis of the wage, plus cost of living allowance 
payable te him immediately prior to such termination, in respect 
of each completed month of service with the same employer 
(plus a pro rata amount in respect of any additional portion of 
a month of service, excluding any period of less than one week), 
as from the 25th day of December preceding or from the date 
of his engagement with the same employer, whichever is the 
later. For the purpose of this sub-clause, one hour’s pay shall 
have the same meaning as in sub-clause 5 above. 

(7) Definition of Employment—For the purposes of this section 
the expression-“ employment” shall be deemed to include any 
period or periods during which an employee is— 

(a).absent on leave in terms of sub-clause (1); 
(b) required to undergo military training; . 
(c) absent from work on the instructions of or at the request 

of his employer; 
(d) absent-on sick leave in terms of clause 16; 

amounting in the aggregate in any year to not more than thirteen 
weeks in respect of items (a), (c) and (d) plus any period of 
military training undergone in that year. 

‘15. PAYMENT OF REMUNERATION, . 

(1) An employer shall pay to his employees the ordinary 
remuneration due to them in respect of their pay periods at the 
following times:— , oo 

(a) In the case of weekly employees, not later than the last 
working day of the week. , 

(b) In the case of montiy employees, not later than the last © 
working day of the calendar month. 

(2) At the same time the employer shall pay to each employee 
the cost of living allowace appropriate to his wage and such other 
remuneration as the émployee may have. earned during such pay 
period in terms of clauses 9, 10 and/or 11 as the case may be. 

(3) Ali wages, cost of living allowances and other remuneration 
shall be: paid in cash; Provided. that where an employee and his 

_employer. have mutually agreed.to payment by cheque then pay- . 
i thent may be made by cheque insteadyof in cash. ,,.;.



    

  

  
    (a Die rkgewer” moet. die “peso i 

“By: weérknemers verskuldig. is, He dated ‘werkure betaa 
sodanige. besoldiging.’ in: .’n- verseélde - koevert -plaas : of Jin 

ander houer, of -vérgesel’ van-"n opgawe -wat- ‘die. werkgewer. se | 
naam. aandui, die werknemer se naar. of ‘betaalstaatnommer, <die 

. werknemer: se. beroep, die getal-gewone. en oortydute gewerk, die 

  

  
  

besoldiging verskuldig; bedrae ‘afgetrek: | en- a die. tydperk ten, opsigte. ‘ 
waarvan’ betaling | geskted.- 

(3)n Werkgewer, ‘en: sy- “werknemeér:: ‘kan ‘oofeenkor: dat die 
~ besoldiging op ’n' maandelikse grondslag- -betaal word’ en in ‘hierdie. 
“ geval moet dié. besoldiging” Wat. dan. ’n- werknemer. -betaalbaar ‘is, 
. bereken word’ teen’ ‘vier en ’n- derde.. maal, die: weekloon. wat voor: , 

. Beskryf word. : ee ee 

 (6)’n “Werkgewer mag ‘hie van, sy werkaemey yereis om goederé’ 
van ‘hom of. van, "a: bedryfsinrigting of: persoon wi By AANWYS, te: 

“Koop nie. ce 

  

7D Aftrekkings—n- Werkgewer - “mag nie sy: * werknemer:* vee (Ty ‘Deiluctions. An employer shail not ‘Jevy. ‘any: finés- agains : 
beboet: of caftrekkings van" V'sy ‘besoldiging maale: nies suitgesonderd - 

die ‘volgende! ~ : 

“@- ‘ny -Aftrekking | ten’ opsiete’ "van: ‘enige ; ‘opsnbaie- vakainsiedag, A. 
te uitgesonderd Nuwejaatsdag, Goeie Vrydag, ‘Paasmaandag,. 

‘Hemelvaartsdag, Geloftedag, Tweede’. Kersdag*of. Kersdag,- . 
“-waarop-?n" werknemer: verplig -of  toegelaat” 18 om: nie “te” 

., Wetk nie, vain die besoldiging wi 
: / OP. ‘sodanige dag: gewerk het’ "0 -. ; 

ic. werknemer-se’ bydraes “of ledegeld: tot enige: bystandss, 

    

      

    

  

   

“nemer skriftelik . onderling -ooreengekom., het..dat- ‘sodanige. | 

ledegeld . of: ‘bydraes, of, _ Snigeen daarvan, -afgetrek Moet | 
word. - . : 2 

(co): Behoudens - die: bepalings: van’ Klousulé : 16, as nt “werknemer 
_weens.. sickte of ‘n ongeluk. van, sy: werk: afwesig: was: of. 
‘op. eie- houtjie: van sy" werk . “‘weggebly het, ‘ 
“verhouding ‘tot die tydperk. van. dié. afwesigheid, . 

~(d). Wanneer. daar. ‘korttyd in.’n. bedryfsinrigting ingestel is,.’n | 
-oaftrekking: ‘kragtens subklousule. (6): van. dousule. 13 an: 
‘hierdie. Ooreénkoms. ao 

 €e): Enige: bedrag. wat. die. werkgewer: ingevolge. ’n wet of” A: ; 
« -hofbevel verplig- is of, toegelaat ‘word. om af te trek : : 

8 Die: werknemer se _ledegeld. aan die - Vakvereniging. 

   

  

io 

  

a 16. SIEKTEVERLOF: 

‘ny Werkgewer 1 moet aan, sy “werknemet na rie. maandé ‘diens 
by hom: .en wat Van: sy werk: afwesig: is. weens siekte of. ’n_ ongeluk , 
wat-nié. deur. sy: .eie’ wangédrag. of - oormatige gebruik van sterk 
drank: ‘veroorsaak( is - nie, : , uitgesonderd. ’ *n . ongeluk. “‘vetgoedbaar: | 

- Hragtens’ die’ ‘Ongevallewet, '1941,::S00s. gewysig— : 

(ay in di’ geval van’ ’a werknemer® wat ° in  sestagse ‘week werk 
, altesaam- twaalf -werkdae; ~~ 

(B) in die’ geval: vane’n werknemer ¥ wat: n ‘vyfdadgse week werk, 
: altesaam tien- werkdae; re - 

siekteverlof£ toestaan - -gedurende * n jaar’ diens by hom, en. ‘moet “die | 
werknemer-vir die tydperk van. afwesighe id, uitgesonderd die este. 
dag: van. sodanige afwesigheid, ingevolge hierdie. klousule ‘minsténs:. 
die ‘besoldiging betaal wat hy. sou. ontvang hét.as hy. sy. gewone. 

, werkure gedurende ' sodanige _tydperk - ‘gewerk het; met dien ver- . 
‘stande- dat ’n werkgewer die. inlewering: van ’n sertifikaat deur ’ n- 
‘mediese praktisyn. onderieken,: kan “vereis, wat’ die. aard én, duur 
van die werknemer. se’-siekte aandui. ten’ opsigte® van elke tydperk - 
‘van afwesigheid waarvoor betaling geéis. word, as ’n voorwaarde. 
wat.eers nagekom- moet word, voordat hy enige: bedrag ts ten opsigte 
van | Sodanige 2 atwesigheid. betaal. , “ 

   

  

“17 SrUKWERK EN’ TAAKWERK:: . 

(1) Oniskrywing ‘yan sy. stukweérk ” 2 Die § uitdrukking* Shik 
werk” wat in’ hierdie. ‘klousule ‘ gébesig word, béteken. 'n stelsel | 
(uitgesonderd ‘n taakwerkstelsel). waarvolgens-.- nh werknemer se.’ 

- besoldiging op* die- hoeveelheid ~ of. “opbrengs. van die. werk walt: 
_gedoen. is,” gebaseer ‘word.: . . 

(2) ‘Omskrywing > van: 4; \ taakwerk.” ” Die “nitdrakking’ ” "taak- . 
werk ” wat. in- hierdie klousule:: -gebesig word, -beteken- ’n.8telsel - 

. (uitgesonderd n stukwerkstelsel) waarvolgens “,’n. werkgewer . van | 
'n- werknémer, vereis. ony ’n ‘bepaalde. hoeveelheid werk” in nn: 
 bepaalde: tydperk -té voltooi.: ; 

G3) ’n ‘Wetkgewer mag ‘hie. ‘n persoon’ volgens n: 1 taakwerkstelsel 
‘in diens neem ‘nie én mag nie, taakwerk; aan ’n wwerknemer: gee. nie. 

4a? n Werknemer mag. nie diens “aanvaar. of volgens. ’n taak-. 
* syerksielsel werk nie en’mag nie taakwerk aanneem of: dit vertig.. 

nie: ~ 

“@) (@) As ‘n werkgewer” n aansporingskema wil instel,: moet’ hy, r 
*n gesaiiéntiike komitee van" verteehwoordigers’ van die. bestuur - 
en die werknemers saamstel wat na oorlegpleging” ‘met’. die .vak-. 
.verenigingpatty by. hierdie Oéreenkomms ‘kan: ooreenkom ‘Oor. die 
voorwadrdes van enige sodanige skema. , 

. -(b) Wanneer aansporingswerk: verrig “word, moet ’n -werknemer » 
caldus in’ diens die volle™ bedrag -detir “die - werkgewer. betaal: word > 
“-kragtens” aansporingswerklone «| waaroor » die’ -werkriemer:.: en sy- 

. .werkgewer -coreengekom ‘ het}. met. dien’ verstande: egter ‘dat geen 
“werknenier . minder betaat- ae aes as die. voorgeskrewe* bedrag 
   

  

   

    

  

bis employees ' ‘during: working * ‘hours> and: sh 

hy. sou ontvang: het. indien - . 

pensicen-, of. :vakansiefonds, -waar die: werk gewer’ én, werk="| | 

bedt3 in| 

   

=: } to the ‘payment: by h him: of any amount in Tespect, of such absence. . 

          4)“The-: “employer ‘shall pay. ihe: remunerat ion oduesto.” each. 0! 

    

  

   

   

      

   

    

   

    

   

  

   
    

     

    

     

      

   

    
   

   

    

   

     
   

    

   

          

   

          

‘rémunération. in an envelope.or other container ccompanied 
|. by a statement’ showing. the. employer’ Ss name,: employee’ $ name or 
pay roll: number,. the: employee's - Gecupation, thé: number” of 
_ordinaty.- and. overtime. -hours .. worked,“ the .-remunération ‘due 
‘ismade, deducted and | the _ Period in ‘espect of mich Payment 

is. made.* >. s Oe we ee, 

      

6) ‘An employer ‘and - iis ‘eitiployee. may" “agree” to-’p 
Beinw. ona, monthly basis*.in“which casé ‘the, semuriefation:. pa 

- able to ‘thé employee: ‘shail: be- calculated at. ‘four, and. ‘one- third 
“times: ‘the ‘weekly swage Described. ° : moog 

  

(6) An emblayer | shall, not: require an , employee. to’ purchase a an 
| goes. from: him ‘or: from any: ‘establishment. oF. rPerson nominated 

y. im. Ae : . eal : : 

  

“his: employee, nor ‘shall-he- make’ ‘any deductions from. his. 
‘Tation, ‘other. than: ‘the’ “following: ——.. - 

“(@: A déduction.: ‘iQ. tespéct= Of any: public. “holida ar 
-, New, ‘Year's ‘Day; Good ‘Friday, Easter Monday, Ascension: : 
‘Day,,. Day of the’ Covenant;. Boxing : ‘Day, or” Christina: 

        

  

“.(B) The. employee” S “contribu ons .O 
dent}. pension-or holiday: fund: : mployer ‘ap 

_ semployee: have’ mutually. asieed: ins writing that, such: “sub . 
‘ 7 _ scriptions. Of contributions. iE any, of ‘them ‘shall : 

, deducted: ° : “ roa 

    

‘Been absent fiom work” dae. to. ‘sickness. Or: accident... 
vos he has absentéed himself from «work: on “his. own .attount 
“2 ) Jan amount: proportionate to the ~period © ‘of. such’ absénce, 

(dy When. short ‘time has” been: introduced: i inthe . establishment, me. 
a deduction ‘in terms ‘of. sub- “Plause 6) of clause 13 of this ef 

- Agreement.” . ae 

to ‘deduct in “terms of any law or: Order of ‘Court. 

co ‘The "employee's subscription to the trade. union.” 

  

| ‘Sickness, or ae not caused é at own ° mecenduet 
_ excessive’ indulgence, in intoxicating sane ‘other: than, an acci 

“twelve working ays 

0) in the case of an employee” ‘who “works al fveday” ‘eek 
: ten. ‘working days; ~~. : 

sick leave’ in the agg régate: during -a any “one year: of: ‘employment | 
- with him-and: shall : ‘pay.to thé employee -in- respect. of ‘the period 

| of, absence, -¢xcluding ‘the’ first day. of such: ‘abserice,: in- terinis 
hereof “not less. than -the remuneration he would -have. received 
had. he worked his normal “hours” of, work. ‘during stich © “period; 

- provided that an employér may require the production’ of: ‘a certi-. 
ficate. signed by a medical practitioner, . showing: the nature -and- 
‘duration: of the employce’s ‘ness’ in “respect df ‘each -periad “of” 
absence, for. which payment is claimed, asa condition precedent - 

    

  

   

  

AT Piece: work AND. ) TASK-WORK. 

  

‘ay Definition of -'Pieée-work” _The.. term “© piece-work ” 
- used? in this’ clause. means any system none than, a system. of. 

  

|| auantity: or output of work- done. 

(2). Definition. of. “ Task “work” ” —The:t term: ee “ task-wotk’ » “used 
in this, -clause..means any system otk rt than a system of piece-: “ 
‘work). by = which ‘an employer: requires ©. the ” ‘completion ‘by. an” 

‘| employee ofa ‘definite amount: of- work inva specified time. al, 

    

    

r (3) An. employer shall not ‘employ. any. person upon" task-work, : 
-|>and: shall ‘not. give out tovany. employee any task-work..: 

  

(4) “An employee. shall - tiot accept “employment, or be employed" Be 
| upon any system of task- work, and shall” fot accept. ‘or Perform Y 
‘task-work, co. ; .. Lo, 

   
6) (a) Should: an “employer wish to. introduc "ati: ‘incéntive. 

scheme, he shall: set.up a joint committee. of, representatives of... | 
the- ‘management and the employees, which ‘after ‘consultation’: 
with -the trade union party to-this agreement, may: Sree- upon ve 

} the terms of. any, such scheme... oo 

(by Whenever. incentive work is: performed, “an ; “employee - 50. io 
employed. shall be paid the. full.amount by him under, incentive,‘-" 

- work .rates. agreed to between - the employee and his :employer;.. 
- provided, however, that.tiq employee shall be paid -less- than’ wthie 
prescribed amount for ‘an enipioyee of his class, which: he ould - 
:have. earned, if he, had: been. -employed: on-a ‘time- -work bas } for 
he period taken to perform. the. work concerned. - 
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; 18. VERBOD op BULFEWERK. ~ 7 
(ij) n Werkgewer mag nie ‘n ander werknemer in. die Nywer- 

heid as sy ele werf.onr werk in dié Nywerheid te verrig mie, en 

kan mie sulke werk aan so °n persoon gee nie. 

2; n Werknemer i die Nywerheid mag slegs van sy werk- ae t ‘A ; f 
gewer in die:-Nywerheid werk vra en mag nie sodanige werk van 
*a ander persoon aanneem of vir hom. verrig mie. . 

(3) "n Werkgewer mag nie van ‘nm ander. werknemer as sy eie 
in die Nywerkeid vereis of hom toelaat om werk op sy perseel 
te verrig nie. . ; : 

(4) *n Werknemer kan slegs in die bedryfsinrigting van sy eie 
werkgewer in die’ Nywerheid werk. - 

INDIENSNENIMG VAN “X PERSOON ONDER DIE 
OUDERDOM VAN VYBTIEN JAAR. 

‘n Werkgewer mag.nie “n persoon onder die ouderdom van 
vyltien jaar in diens neem nie. : , 

$9. VERBOD OP 

‘" 20. INDIBNSNEMING VAN VAKVERENIGINGARBEIDSKRAGTE EN 
; ORGANISASIE VAN WERKNEMERS. 

(2) Behoudens die bepalings van subklousule (3) moet lede. van 
die vakvereniging slegs werk van lede van die werkgewers- 
organisasie aanneem en lede van’ die werkgewersorganisasie moet 
slegs Tede. van die vakvereniging in diens neem; met dien 
yerstande dat hierdie klousule nie van toepasisng is nie waar ’n 
werkgewer of ‘n werknemer na die mening van’ die Raad.sonder 
redelike gronde lidmaatskap van ‘n party by hierdie Ooreenkoms 
geweier is; voorts met dien verstande dat *n persoon wat gegrief 
voel deur die Raad se besluit, deur naamlik die -beskuit van 
die partye te bevestig, die feite onder die aandag vah die Minister 
vatr Arbeid kan bring en as die Minister in oorleg met die 
Raad aldus besluit, is hierdie subklousule nie op so “n persoon 
van foepassing met ingang.van ’n datum wat die Minister vasstel 
nie en die gegriefde persoon en die Raad meet van hierdie 
datum in kKenni$ gestel word; en: voorts met diem verstande dat 
hierdie Klousule nievan toepassing is nie ten dpsigte van ’n 

. werknemer wat nié geskik is vir lidmaatskap van die vakvereni-- 
ging nie en voorts met dien” verstande dat die voorbehouds- 
bepalings in’ hierdie subklousule vervat, onderworpe is aan, die 
bepalings van artikel cen-en-vyftig (10) van die Wet. 

(2) Die bepalings van subklousule (1) is nie op ‘n immigrant 
gedurende die eerste jaar na. die’ datum waarop hy die Unie 
yan, Suid-Afrika of Suidwes-Afrika binnegekom_ het, ‘van toepas- 
sing nie; met. dien verstaride. dat as “i immigrant te eniger tyd 
na die eersté drie maande diens in: die Nywerheid ’n uitnodiging 
van die vakvereniging om lid daarvan te word van die hand 
gewys het, die bepalings van subklousule (1) onmidd-lik van krag 
word. 

(@) Lede van die -werkgewersorganisasie mag “n persoon wat 
nie lid van die vakvereniging is nie in diens neem, met dien 
verstande dat sodanige werknemer binne ’n tydperk van een weck 
na die aanvang van sy diens lid van die vakvereniging word. 

21, LEDEGELD AAN VAKVERENIGING. mo 
Elke werkgewer moet kragtens hierdie Ooreenkoms van die 

weekloon of maandloon van elke persoon in sy:diens wat deur 
hiierdie Ooreenkoms geraak word, die bedrag aan ledegeld wat 
deur sodanizge persoon aan: die vakvereniging betaalbaar is, 
aftrek, en moet. vervelgens die bedrag aldus afgetrek maandeliks 
voor of op die 10de dag van die volgende maand op die voor- 
geskrewe vorm aan die Sekretaris\ van die Nywerheidsraad vir 
die Juweliersware- en Edelmetaainywerheid (Kaap), Posbus 1536, 
Kaapstad, stuur. 

22. VAKVERENIGINGFASILITEITE. : 
Werkgewers moet :vakverenigingbeamptes toelaat om hulle 

bedryfsinrigtings gedurende middagete-/teepouses te betree ten 
einde -werknemers te organiseer. Geen vakverenigingbeampte 
mag ’n vergadering op die perseel van die werkgewer hou tensy 
hy vooraf die’ toestémming van sodanige werkgewer verkry het 
mie. 

23. WERKGEWERVERENIGINGLEDEGELD. 

’n Ledegeld: van 25 sent per.maand moet deur die werkgewer 
aan die Cape Jewellery Manufacturers’ Association betaal word 
eh moet maandeliks voor of op die 10de dag van die volgende 
maand aan die sekretaris van die Raad gestuur word saam met 
’n opgaaf wat die volgende verstrek :-— 

(a) Die naam en adres van die. werkgewer,; 

(b) die tydperk waarop die bedrag betrekking het. 

Die bedraz wat aldus ontvang word, moet daarna deur die 
sekretaris van die Raad aan.die sekretaris van die Cape Jewellery 
Manufacturers’ Association gestuur word. 

24; BESKERMENDE KLERE. 

Die werkgewer, houer of gebruiker moet twee oorjasse en cen 
baret per jaar kosteloos verskaf aan poleerders en een oorjas en 
volledige voorskoot aan alle ander werkmemers per jaar, en waar 
nodig pette, stofbrifle, handskoene, skoeisel of beskermende salf 
aan enige persoon wat in die fabrick werk of waar van masjiene 
gebruik gemaak word, wat aan nat of stowwerige prosesse bloot- 
gestel is asook aan hitte of enige giftige, vretende of ander 
skadelike stof wat besering of siekte vir die persoon kan meebring 
of sy klere kan beskadig. Hierdie beskermende klere bly die. 

‘moet deur die: werknemer in’ ciendom van die werkgewer maar 
*n gocie toestand gehou word. 
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. - 18. PRowmBITIoN oF OUT-WORK. 

- (1) An employer shall not solicit any employee in the Industry 
other than his own to perform any work in the Industry, and 

; Shall not give eut any sech work to. any such person. 

(2) An employee in the Industry shall net solicit work in the 
' Industry from any person other that his own employer, and shall 
not accept any such work from, nor perform any such work for, 
amy such. person. ‘ . 

__G) An employer shali not require, permit or suffer any employee 
in the Industry other than his own to perform any work on his 

| premises, 
(4) An employee shall not perform any work in any establish- 

ment in the Industry, other than the establishment of his own 
employer. 

19. PROHIBITION OF. EMPLOYMENT OF ANY PERSON UNDER THE 
, AGE OF FIFTEEN YEARS, ~ 

‘An employer shall not employ any person under the age of 
fifteen years. : 

20, EMPLOYMENT OF TRADE UNION LABOUR AND ORGANISATION 
OF EMPLOYERS. 

(1) Subject to the provisions of sub-clause (3}, members of the 
trade union shall accept employment with members of the 
employers’ organisation only and members of the employers’ 
organisation shalk employ members of the trade union only; 
provided that this clause shall not apply where an employer or 
employee has in the opinion of the-Council been refused 
membership of a party to this Agreement without reasonable 
cause; provided further that any person who feels aggrieved by the 
Council’s decision in confirming any decision of the parties may 
bring the facts to the notice of the Minister of Labour and if 

-the Minister, after consultation with the Council, so decides this 
sub-clause shall not apply in relation to such person with effect 
from a date specified by the Minister which date shall be notified 
to the aggrieved person and the Council, and provided further 
that this clause shall not apply in respect of an employee who 
is not eligible for membership of the trade union and provided 
further that the provisos contained in this sub-clause shall be 
subject to the provisions of section fifty-one (10) of the Act. 

(2) ‘The provision of sub-clause (1) shall not apply in respect 
of an immigrant during the first year after date of his entry-into 
the Republic of South Africa or South West Africa; provided 
that, if any immigrant has at any time after the first three months 

of commencement of his employment in the Industry refused any 
invitation from the trade union to become a member thereof, the 
provisions of sub-clause (1) shall immediately come into opera 
tion. : 

(3) Members of the employers’ organisation may employ a 
non-member of the trade union, provided that such employee 
Becomes a member of the trade.union within a period of one week 
after commencement of employment. 

21. Trape UNioN SUBSCRIPTIONS. 

Every employer shall by authority of this Agreement deduct 
from the weekly wages or monthly. salaries of each person in 
his employ affected by this Agreement, the amount of subscription 
payable by such person to the trade union and shall forward on 

- the prescribed form the amount thus deducted to the Secretary 
of the Industrial Council for the Jewellery and Precious Metal 
Industry (Cape), P.O. Box 1536, Cape Town, month by month 
and not Jater than the f0th day of the following month. 

22. TRADE UNION FACILITIES. 

Employers shall permit trade union officials to enter their 
establishments during lunch/tea intervals for the purpose of 
organising. employees. No union official shall hold a meeting 
on the premises of an employer without the prior consent of 
“such entployer. 

23, EMPLOYER ASSOCIATION SUBSCRIPTIONS, 

A. subscription of 25 cents per month shall be contributed by 
the employer to the Cape Jewellery Manufacturers’ Association 
and shall be forwarded to the Secretary of the Council month by 
month and not later than the 10th day of the following month, 
together with a statement showing— 

(a) the name and address of the employer; 
(b) the period in respect of which the amount relates. 

The amount thus received shall thereafter be transmitted by 
the Secretary of the Council. to the Secretary of the Cape 
Jewellery Manufacturers’ Association. 

24, PROTECTIVE CLOTHING. 

The employer; occupier or user.shall provide free of charge 
two dustcoats and one beret per annum to polishers, and one 
dustcoat and one full apron to ali other employees per annum, 
and.where necessary, caps, goggles, gloves, footwear or protective 
ointment, to any person working in the factory of where machinery 
is used, who is exposed to wet or dusty process, to heat or to 
any poisonous, corrosive, or other injurious substance liable to 
cause injury, or disease to the person or damage to clothing, 
_Such protective clothing shall remain the property of the employer, 
but shall be maintained in good. condition by the employee.
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25. BEEINDIGING VAN DIENS OF WYSIGING ‘VAN VOORWAARDES. | 

(2) ‘an Werknemer wat weekliks werk of sy werkgewer moet | 

minstens, een week en ’n werknemer wat maandeliks werk of sy 

werkgewer moet minstens twee weke skriftelik-kennis gee van dic 

beéindiging van die dienskontrak of wysiging van die dicasvoor- 

waardes na voorwaardes. wat vir die werknemer minder gunstig 

is as’ dié waarop hy’ onmiddellik. voor sodanige . kennisgewing 

geregtig was; met dicen verstande dat— . 

(a) minstens 24 uur skriftelike kennis gegee mag word deur 

albei partye gedurende die eerste week diens in die geval 

van sowcl weekliks as maandeliks besoldigde werknemers; | 

_ (8) die voorafgaande nie inbreuk maak nie op— . 

-. . GOVERNMENT GAZETTE EXTRAORDINARY, 7 JULY. 1961: 

(i) die reg van enigeen van die partye om ’n dienskontrak > 
sonder kennisgewing of om enige rede wat die wet as. 
voldoende beskou, te beéindig; of : 

’» ooreenkoms tussen die partye wat vir °n langer 
tydperk. van kennisgewing as die tydperk wat hierbo 

. -yoorgeskryf is, voorsiening maak. ue 

(2} Dic kennisgewing gemeld in subklousule (1), moet so gegee 

word dat dit— ~ an 

(i) 

(s) in die geval van “h -werknemer wat weekliks werk, op die 
gewone weeklikse betaaldag van die bedryfsinrigiing van 

_krag word; / . . , ; ; : 

_ {b) in die geval van 'n werknemer wat maandeliks werk, op die 
: eerste of die i5de dag van die maand van krag word. 

: (Bn Werkgewer moet sy werknemer gedurende -die. tydperk 
van kennisgewing, voorgeskryf in subklousule (1), voltyds in diens 
hou of, so nie, di¢ loon, bereken teen die skaal van besoldiging 
waarop hy getegtig was onmiddellik. voor sodanige kennisgewing, 
wat. hy gedurende so ’n tydperk vir voltydse diens sou verdien 
het,.aan hom betaal. - 

(4) Die kennisgewing in subklousule (1) van hierdie klousule 

genoem, mag nie saamva!.met en mag nie geskied nic tydens— | 

i) jaarlikse verlof; 
fii). sickteverlof; en . 

(ii) enige tydperk wanneer °n  werknemer verplig is em enige 

_s militére opleiditig te ondergaan; ; 

met dien verstande dat ’n dienskontrak outomaties bedindig word 

indien ‘n werknemer vir langer as 13 weke in ’n kalenderjaar van 

die werk afwesig is om enige rede uitgesonderd militére .opleiding. 

_ (5) Ondanks enigiets anders in hierdie klousule vervat, kan ’n | 
werkgewer of werknemer die kontrak sender kennisgewing 

be#indig deur die werknemer in plaas van sodanige kennisgewing 

minstens die volgende ic. betaal of deur aan die werkgewer 

minstens dic volgende te verbeur of te betaal, na gelang van dié 

peval:— - : . 

(Gy In die geval van vier-en-twintig uur -kennisgewing, die | 

ekwivalent van die dagloon wat die werknemer ten tyde 

yan sodanige beéindiging ontvang; = - 

Gi) in die geval van ’n week kennisgewing, die ekwivalent van 

die- weekloon wat die werknermner ten tyde van sodanige 
beéindiging ontvang; . 

{iii} ‘in die geval van veertien dae kennisgewing, die ekwivalent 

yan dubbel die weckloon wat di¢ werknemer ten tyde van 

\ godanige be8indiging ontvang; en So, . 

- {iv} in die geval van ’n ooreebkoms tussen die partye wat voor- 

siening maak vir ’n langer tydperk van kennisgewing as | 

die voorgeskrewe tydperk, die ekwivalent van die leon wat. 

. die werknemer ontvang ten tyde van sodanige beéindiging 
wir sodanige tydperk. ; . 

26, REGISTRASIE VAN WERKGEWERS, 

() Elke werkgewer moet binne. een maand. na die datum | 

waarop hierdie Ooreenkoms in werking tree, en elke werkgewer 

wat na dié datum by die Nywerheid aanaluit, moet binne een 

maand nadat hy sy werksaamhede begin het, die volgende beson- 

derhede aan die. Sekretaris. van.die Nywerheidsraad stuur:— . 

{a) Die volle naam en besigheidsadres— 

@) in die geval van ’n enkel werkgewer, sy volle naam 

-en besigheidsadres en as hy sy besigheid onder ‘n 

‘tandelsnaam dryf, die volledige handelsnaam; 

’ 

GD in die geval van twee of meer werkgewers wat as - 

vennote besigheid dryf, dic volle naam’ van elke 

vennoot, die volle vennootskaps- of handelsnaam, en | 

die adres waar die vennootskap sy besigheid dryf; 

Gii) in die geval waar die werkgewer ’n geregistreerde-maat- 

skappy is, die adres van sy geregistreerde kantoor, die 

adres waar die werksaamhede wat binne hierdie Ooreen- 

koms val, vertig word, en die volle naam van die 

direkteure. ; 4 

{b) ’n Beskrywing van die bedrywe, ambagte of werksaambede 

wat die werkgewer beoefen. : 

" (2) Ingeval ’n verandering van enigeen van die besonderhede 

wat ingevolge subklousule (1) verstrek moet word, moet die werk- 

gewer binne 10 dae na sodanige verandering die Sekretaris van 

die Nywerheidsraad skriftelik daarvan in kennis stel. 

(3).'n Werkgewer. moet die Sekretaris van die Nywerheidsraad | - a no Q g 

_ Secretary of the Industrial. Council of his intention to cease to 
       

  

7 dae vooraf skriftelik in kennis stel van’ sy voormeme om op-te: 

how om ’n wetkgewer in die’Nywerheid-te wees.) 0) Soe NS   

25. TERMINATION OF EMPLOYMENT OR ALTERATION GF CONDITIONS. 

(QA weekly employee or his employer shall give not: less. than. 
ene week's notice “in writing, and, a. monthly employee or ‘his . “ 
employer shall give not jess than twe week's. notice in writing, 
ef termination of a contract of employment or of alteration in -- 
conditions of employment to conditions léss favourable to the.’ 
employee than those which he-.was entitled to enjoy immediately . 
prior to: the giving of such ‘notice; provided that— 

(a) not less than 24 ‘hours notice in writing, may be given by 
either party during the first week of employment in the 
case of both weekly and monthly paid employees; 

{b) the foregoing shali. not affect— . : 

@ the right of either party to terminate a contract, of | 
employment without notice fer any. cause recognised 
-by law as sufficient; or . 

(ii) an agreement between the parties 
longer period of 
above, 

} providing for a. 
notice than the period prescribed -~ 

{2) The notice referred to. in 
as to take effect from-— : oo 

(a) in the case ef a weekly employee, the usual weekly pay. 
day of the establishment; - an - 

(5) in the case of a monthly employee, the first or the fifteenth: 
of the month. 7 

sub-clause (1) shall be so given © 

(3), An employer shall provide his employee- with . full-time 
employment during the notite period. prescribed in. sub-clause {2), 
or, in the alternative, pay: him the wages which he would have  - 
earned during such period for full-time employment, calculated — 
at the rate of pay which he was entitled to receive immediately — 
prior to the giving of such notice. 

-(4) The notice referred ta in sub-clause: (1), of this clause shall 
not run concurrently with-and shall not-be-given.duting-~ 

G@) annual leaves mo 
» (i) sick leave; and es 

(ij any period an. employes is required to undergo any 
military: training; : . ete 

provided that a contract of employment shall terminate auto- , 
matically if an employee is. absent from work for any reason, - 
excluding military training, for longer than 13 weeks in a calendar 
year. . ° 

6) Notwithstanding anything else contained in this clause an “ 
employer or employee may terminate the contract without notice: 
by paying the employee or paying or forfeiting to the employer, 

| as the case may be, in Heu of such notice not less than—- 

(i) in the case of twenty-four hours’ notice, the equivalent of 
‘the daily rate of pay which the employee is receiving at 

' ‘the date of such termination; : 

(ii) in the case of a week's notice, fhe equivalent of the weekly 
rate of pay which the employee is receiving af the date of . 

_ such termination; / , 

(iid) inthe case of fourteen days’ notice, . the equivalent .of 
double the weekly tate of pay which the employee is 
receiving st the date of such termination; and oe 

(iv) in the case of an agreement between the parties providing _ 
for a longer period of. notice than the prescribed period, 
the equivalent of the rate of pay which the employee is 
receiving at the date of such termination for such period, 

26, REGISTRATION OF EMPLOYERS. . 

(1) Every employer shall, within one month from the date on 
which this Agreement comes into operation, and every employer. .. 
entering the Industry after that date shall, within one month of . 
‘commencement of operations by him, forward to the Secretary - 
of the Industrial Council the following particulars :— - 

(a) Fuil name and address of businees— Co : 

(i) in the case of a, single employer, his full name and 
business address, and, if he carries on business under _ 
a trade name, such trade name in full; _ : 

(ii) in the case of two or more employers carrying ony). 
business ‘in partnership, the full name of each partner, _ - 
the full partnership or trade name, and the address at - 
which the partnership business is carried on; - : 

Gi) in the case of the employer being a registered com- | 
pany, the address of its registered office, the. address 
at which the operations which fall within the scope 
of this Agreement are carried on, and the full names 
of the directors. . 

(b} A description of the trades, crafts or operations carried‘on — 

. - by the employer. oT 

(2) In the event. of a change in any of the particulars required — 

to be furnished in pursuance of sub-clause (1), the employer shall . 

within 10 days of such change give notice thereof in writing to the 

Secretary of the Industrial Council. a 

(G3) An employer shall give seven days’ notice in writing to the 

be an employer in the Industry. 000.0 00.0, outlier sey 
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27. VERTONING VAN-OOREENKOMS EN OPPLAK VAN KENNISGEWINGS.. 
~ Elke werkgewer vir wie hierdie Ooreenkoms bindend_ is, moet 
onderstaande stukke wat .in -leesbare letters in -albei amptelike 
tale in die Unie van Suid-Afrika gedruk. word, in-een of ander 

_ opvallende plek- op-sy persele. wat maklik toéeganklik is; opplak 
en daar opgeplak hou-- — . ° 

(1) ’n eksemplaar ‘van hierdie Ooreenkoms; * 
(2) °n opsomming van artikels’van die Wet op. Nywerheidsver- 

soening, soos: voorgeskryf by subartikel (1) van artikel- 
agt-en-vyftig van die’ Wet op Nywerheidsversoening, 1956; 

©") 7h kennisgewing’ in ‘die vorm voorgeskryf by die regulasies |} 
, ingevolge die Wet wat die-dag van die week of maand, na- 

gelang van die geval, en die tyd en plek waar lone eike 
week of maand, na gelang van die geval, betaal sal word, 

_._ vermeld; , a 
(4) ’n kennisgewing wat die amptelike adres van-die Afdelings- 

inspekteur van Arbeid en van die Sekretaris van die Raad 
in wie se regsgébied die werkgewer sy besigheid dryf, bevat. 

_.28:;HoU VAN REGISTERS. 
~ (1) Die’ bepalings van subartikel (1) van artikel sewe-cn-vyftig 
van die Wet op Nywerheidsversoening, 1956, wat voorskryf. dat 
elke werkgewer'te alle.tye ten: opsigte -van-alle persone in sy diens | 
registers moet hou. van. die besoldiging betaal, die tyd gewerk 
en sodanige ander besonderhede: wat- by reguiasie voorgeskryf : 

- word (sulke registers: staan gewoonltk .bekend as. ,, lognboek ”: of 
',, loonregister ”) en. die’ bepalings van regulasies uitgevaardig inge- 
volge subartikel (2) van genoemde artikel word geag by hierdie 
Ooreenkoms ingelyf. te wees. 
_Q) Die werkgewer moet alle registers “wat hy ingevolge 

genoemde subartikels en regulasies moet hou, leesbaar en met ink- 
geskryf ‘hoi en moet sulke registers voortdurend in sy. bedryts- 
inrigting hou solank werknemers daatin werk. . 2 

29. WERKNEMERS WAT NIE GESPESIFISEER WORD NIE. 

Mits die werk binne die bestek van die Nywerheid val, moet 
“"n werkgewer die Raad onmiddellik..by indiensneming in. kennis 
stel van die volledige besonderhede en aard van die werk van 
enige -werknemers wat in. diens is. in werk wat nie in hierdie 
Ooreenkoms geklassifiseer is nie. : Sodanige kennisgewng word 
nie vereis indien sulke. werknemers die voorgeskrewe hesoldiging 
vir °n vakman ontvang nie, - 

30. VRYSTELLINGS, 
, 

(1). Die’ Raad kan aan enige werkgewer, of werkiemer. vrystel: » 
‘ling verleen van ‘enigeen' van die bepalings’ van hierdie Ooreen- 
koms. oo, So, To . 

(2) Aansoeke’ om vrystellifigs moet skriftelik aan die Sékretaris 
van die Raad gerig word. : Cts SO, 

(3) Die Raad most, behoudens subklousule. (4), die tydperk 
waartydens en die voorwaardes waarop die vrystelling, geld, 
vasstel, : ‘ ’ : 
(4. As die Raad dit nodig ag, kan hy, nadat die betrokke | 

persoon of ‘persone een week vooraf skriftelik daarvan’ in Kennis~ 

gestel is, “h vrystellingsertifikaat intrek selfs al het’ die. tydperk 

_waarvoor dit toegestaan is, nog nie verstryk nie. o 
_ (5) Die Raad moet aan elke persoon aan. wie hy. vrystelling 

verleen het; ’n vrystellingsertifikaat- uitreik, wat behoorlik.. deur. 

die Sekretaris. vah die- Raad--onderteken. is -en .die volgende 

‘besonderhede vermeld:— - an 

“° (a) Die ‘volle naam van die persoon adn wie: die: vrystelling 
iverleen word; | ae : 

(b) dié bepalings’ van hierdie Ooreenkoms waarvan die vrystel- 
ling verleen -word; . ee 

“(c) die tydperk  waartydens die vrystelling van krag is; en 

(d) die voorwaardes. waarop die vrystelling verleen word. 

_ (6) Die .Raad moet— a _ oo : 

(a) alle sodanige sertifikate in volgorde nommer; ; 

- (b)°n afskrif hou van elke sertifikaat wat uitgereik. is; . 

(c) *n-afskrif daarvan aan die Afdelingsinspekteur van Arbeid 
stuur; en. . 

(d) wanneer die vrystelling aan ’n werknemer verleen word, n 

afskrif daarvan aan sy werkgewer stuur. 

31. AGENTE VAN DIE RAAD. 

Die Raad kan een of meer persone as agente aanstel om te help 

“met die toepassing van die -bepalings van hierdie Ooreenkoms. 

Sodanige agente moet ‘toegelaat word om bedryfsinrigtings binne 

te gaan, sodanige navrae te doen en sulke boeke, stukke, tyd- en 

loonregisters na te gaan, en sodanige persone te ondervra as wat 

noodsaaklik’ of wenslik is, met die doel om vas te stel of die 
bepalings van hierdie Qoreenkoms nagekom is of word. 

32. TOEPASSING EN VERTOLKING VAN OOREENKOMS. 

_ Die Raad is verantwoordelik vir die toepassing van hierdie 
Goreenkoms en kan ter voorligting van werkgewers en werk- 
‘nemers menings uitspreek wat nie sirydig is met die beépalings 
daarvan nie. , \ sor 

33. FONDSE VAN DIE RAAD. 
(1) Ten einde die uitgawes van die. Raad te dek, moet die Raad’ 

sy eie fondse in stand. hou en administreer, wat by die Raad 
‘moet berts, en wat gefinansier word uit die gelde en bates wat 
,die Raad in sy kredit het en uit bydraes van die werkgewers en. 
hweérknemiers;en'sodanigé’ bydtaés” nioet*die. bedrae: wees wat:in 
hjerdie klousule voorgeskryf word en moet op die wyse hierin 

. voorgeskryf, betaal word. 2 : 
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27, EXHIBITION’ OF AGREEMENT AND POSTING OF NOTICES. 

Every employer upon. whom this Agreement is binding shall 
affix and keep affixed in. some conspicuous and’ readily accessible 
place upon his. premises, the undermentioned documents which 
must be printed in legible characters in. both official languages of. 
the Republic of South Africa— 

(1) a copy of this Agreement; . 

(2) a summary of sections of the Industrial Conciliation Act 
as. prescribed -by sub-section (1) of section fifty-eight of 
the Industrial Conciliation Act, 1956; : 

(3) a notice in the form prescribed by the regulations under 
: the Act, specifying the day of the week or month, as the 

case may be, and the time and place at which wages will 
be paid each week or month, as the case may be; 

(4) a notice containing the official address of the Divisional 
Inspector of Labour and ‘of theSecretary of the Council 
‘within whose area of jurisdiction the employer is carrying 
on his business. : 

28. KEEPING OF RECORDS. . 

(1) The provisions of sub-section (1) of section fifry-seven of 
the Industrial Conciliation Act; 1956, prescribing that every 
employer shall at all times keep in respect of all persons employed 
by him records of remuneration paid, of the-time worked and 
of such other particulars as are ‘prescribed by regulation (such 
records being generally known and referred to as-a “ wages book” 
or “ wages register”), and the provisions of any regulations made 
in pursuance of sub-section (2) of the said section, shall be 
deemed to be incorporated in this Agreement. , 
- (2) The employer shal! keep all records required to be kept in 
terms of the said sub-section and regulations written up in legible 
manner and in ink, and-shall keep all such-.records continually 
at his ‘establishment while employees are working therein. 

29. EMPLOYEES NOT SPECIFIED. 

Providing the work falls within the scope of the industry, an 
employer shall notify. the.Council immediately upon engagement, 
of the full particulars and nature of the work of any employees 
employed on work not classified in. this Agreement. Such notifi- 
cation will not be required if such employees receive the prescribed 
rate of pay for a journeyman. . . 

. : 30. EXEMPTIONS. . 

(1) The Council may grant exemption from any of the 
‘provisions of this Agreement to any employer or empioyee. 
_ (2) Application for exemptions ‘shall be. submitted in’ writing 
to the Secretary of the Council. , ot 
. () The Council shall determine’ the period for which and the 
conditions subject to’ which the exemption shall operate, subject 
to: sub-clause (4). a, 
4 The Council-may, if it deems fit, after one week’s notice 

in writing has been given.to the person or. persons concerned, 
“withdraw any. licence of exemption even if. the period for which 

it was granted has not expired. os mm ; 
~ (5) The Council shall- issue’ to every person to: whom it has _ 
granted an exemption a licence of exemption duly signed by the 

| Secretary of the Council setting out the following part:culars:— 

(a) Full name of the person to whom the exeniption is granted; 
‘(b) thé provisions of this Agreement from which the exemption 

is granted; - os 
(c) the period during which the exemption shall operate; and © 

(d) the conditions subject to which the exemption is granted. 

(6) The Council shali— / ; a 
_ (a) number all such licences consecutively; 

(b) retain a copy of ‘each licence issued; .. a 

(c) forward another copy. thereof to the Divisional Inspector 
of Labour; and , 

‘(d) when the exemption is granted to. an employee, forward 
another copy thereof to this employer. 

31. AGENTS OF THE COUNCIL. 

The Council may appoint one or more persons as Agents to 
assist in giving effect, to the provisions of this Agreement. Such _ 

agents shall be perm'tted to enter establishments and to make 

such enquiries and examine such books, documents, time and 

wage records and registers and to interrogate such persons as 

may be necessary or expedient for the purpose of ascertaining 

whether the provisions of this Agreement have been or are being 

observed. 

_32. ADMINISTRATION AND. INTERPRETATION OF AGREEMENT. 

’ The Council shall be responsible for the administration of this 

Agreement and may. give expression. of opinion not inconsistent 

with its provisions for the guidance of employers and employees, 

33: COUNCIL FUNDS. 

(1) For.the purpose of meeting the expenses of the Council, 

the Council shall maintain and administer its own funds which 

shall be vested in the Council, and shall be financed by the moneys 

and assets standing tothe credit of the Council and by contribu- 

lade. mployers. abd “by employees: and ‘such     
         contributions shalf-be- of the amo ‘anid shall*6é"made in the - 

manner prescribed in this clause, . 
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: ~ markasiétvakman in diens:- 

  

« besoldig word-—Elke werkg 
~ ‘dag van die weekloon van elkeen“ 

“volgende. maand- aan, ‘die: Sekretari 

1p: ‘elke, wee 
-van' sy. werknémiers: Wat: Wweekliks 

‘besoldig, word, * *g -bedrag.-ooreenkomstig: ‘die ‘wolgende: sk: 1. 

en | vir: SO: nh “‘werknemer se: -weelclikse _bydrae. aftrek: — 

“Ben: sent. -vir elke twee: “rand. -van ‘di a ‘gewone’ “weeklikse | 

“pesoldiging,. “met, dien. verstande:- dat. in’ -die geval -van- 

» ~ besoldiging “wat, R2°per weék -te bowe gaan, bedrae: vari -meer - 

as *-RJ" maar. minder asyR2,! beskar eword. as: “1 voue R2- 

vir die ‘doel- van’ ‘pydraeberekenings.” , 

(b) Werknemers “wat. midandeliks besdldig : word. Bike. werk 

gewer “moet “op elke: maandelikse’ betaaldag “van -dié. ‘maanidioon ad 

vain eikeen van” ‘SY. maandelikts sbetaalde - werknemers » 7 ‘bedrag” 

van : 

  

     

   

_besoldiging aftrek,, met dien:-verstande ‘dat in -die- geval van 

__ besoldiging wat’ -R2” per. week. te bowe gaan, - bedrae® 

omeer-As * Ri “naar minder..as R2, ty die -berekening 

bydraes | as *n-volle .R2 beskou word. 

me ‘Werknemers met ‘yerlof—Wanneer . ‘ne “lid cop . verl lof 

besoldie: ng is, moet -hy: voortgaan’om, by: te . dra asof hy. 

“werk en-die werkgewet moet: die nodige: bedrag | vir: die. doel 

sy vérlofbesoldiging aftrek.. . ‘ 

(4) As die dienste van ’n. _werknemer - voor die ‘begin’ van die 

jaarlikse vakansieverlof © beéindig “word, .moet.; sy. werkgewer n 

bédrag -as. en®.vir-: ‘sodanige -werknemer- se bydrae -van. sy- verlot- 

met 

“‘besoldiging aftrek, in -dieselfde verhouding’ as- wat: die- tydperk op 

van. sy .diens, by dieselfde werkgéWwer, tet igang van ‘die. 25ste dag” 
indienstreding by: | van Desembet voor of. yanaf die datum wan. sy. 

- dieselfde’ werkgewer, - na “selang van die “jongste datam, tot ‘te 

' maande staan, - : ; 

‘Oy. Bydraes” yan . 

“bedrag -as ‘en’ vir sy 
Persoon | in diens Wat, 
val. 

saam.met’n opgawe wat behoorlik deur. hom’ |. ; kfousules (2). en.(3) 
die. 2, ingevul en. -ondertéken, ig, voor 

      

Posbus” 1536, “Kaapstad, “Stuur. . 

34. | GETALSYERHOUDING. 

  

w? n. “Werkgewer 
*-vakman™ if diens. neei’ i 
“enigé” van “die ° werksaas 

| Ooreenkoms: vermeld: word : 

2) on, Werkgewer - mag. tie mee 
‘jeem nie,: 

‘elke- ‘las: ‘werk nie, -wat-in-diens-is. in. 

      

7 tee ’ 7       ‘ 

die werksaamhede. wat in- 
"vermeld word, ae Lg 

_ BY Vir die ‘tospassing vatt . i hierdie Klousile— we : 

~-(a) word: 
is in. die werk. van- enige’ besondere- klas vakman :geag "n 

a vakman te’ wees in sqdanige klas, met dien. verstande dat ° 

. a  -'n -werkgewer ‘Tlic in meer as eén ‘bedryfsinrigting - aldus? |=. 

_ geag word ‘nie; 
6 ‘word 7H. werkgewer ¥ wat uitshuiti “of hoofgaaklik ‘ip diens. is - 

~" in die werk van,’n markasietvakman « geag’ ‘’n markasiet- 

vakman te. wees, mict, dien- verstande dat, ‘n werkgewer nie 

in meer. as een. bedryfsintigting, aldus. geag word nie;- 

“@: ‘word a - kwekeling, uitgesonderd © ’ni « “markasietkwekeling, : a 

“wat die loon van ’n. vakman’ ontvang,- as ’a -vakman in ‘sy. 

- kilas ‘beskou; . 
@) -wofd ’n markasietkwekeling wat die. loon van °n. ‘miairkasiet- < _ 

“yakman: ontvang, as ’n mmarkasietvakman ~beskou.. 

(4 Hierdie klousule is afsonderlik op “elke. bedrytsinriatng van} 

fospassing. : : 
, . 

ae 

- 35.. " [NDIENSNEMINGS, corirasinos ex DIENSBEEINDIGING.: 

(1) Dienskaarte » indiensnemings getoon word. 

‘Behoudens. subklousule 
_ applikant - ‘vir ‘werk. in 
‘kaart te toon, uitgereik- déur: die Raad in die yorm van ‘Aan- 

hangsel A_ van hierdie’ Ooreenkoms., men i, 

Die werkgewer ‘moet sonder versuim wanneer hy’ n ‘persoon in 

rioet. 

diens ‘tieem, in‘ die ruimte verskaf vir: , daaropvoigende: onder- ° 

vinding ” die naam van. sy fabriek, - die ‘indiensnemningsdatum, 

loon en lewenskostétoclac- by. indiensneming en’ beroep. invul en” 

‘die kaart in ‘veilige bewaring hou sodat dit te gelenér.tyd behandel . 

“kan word ingevolge subklousule (2) vail hierdie. ‘Klousule. “by 

 diensbeéindiging van die werknemer. - 

(2) Die dienskaart moet aan werknenier terughesorg ‘word by: 

diensbeéindiging. —By die besindiging ‘van die diens van: ’n, werk- | - 

_memer, moet ..die- werkgewer sonder. versuim. die oorblywende 

““pesonderhede. van die werknemer -se “diénsrekordkaart invul, d.w.s. 

‘die datum. waarop- hy die’ werkgewer-: se ‘diens  verlaat; loon en’ 

lewenskosteto¢elae op’ die datum van. dienshedindiging en!duur. van - 

Daarna moet. die ingevulde kaart. onderteken en aan die - .. ‘diens. - 
_-Werknemer oorhandi g.word by diensbetindiging. © 

8 ‘Prosedure. 
"werkeewer moet. sonder ‘versuim by indiensneming toesien® dat .’n 

van ‘Aanhangsel- B van‘ hierdié Ooreenkoms 

  

> een: sent: vir’ -elke” twee “rand “van, . die: gewone - ‘maanidelikse 

van"! 
‘van |: . 

nog » 
van, | 

    

Wetkgeweis Die: wetkgewer moet iby. “elke | 

bédrag ‘wat-hy. ingevolge™ subklousule: (2) {ay.en (b) aftrek, ni gelyke m 

bydrae -daatby’ voég “ten opsigte:.van’ elke: |- 
binne, die bestek . van hierdie Ootéenkoms i 

"6 “Aanstuur yan: - pydraes. —Fike swerkgewer ‘moet die totale | 

cbedrag. van die bydraes- binne- elke kalendermaand ingevolge .sub- 

Ode - dag van die daarop- | 

van dig’ ‘Nywe heidsraad, ‘A Fowa. 

‘mag -nie- meer as- twee> ‘kwekelinge vir “elke 

    

de wat: in “Klousule: 6 A. van chierdié~ 

‘as’ ‘twee: ‘kwekelinge: vir lke of 
wat. in. diéns“is-in enige van +. 

Klousule. 6 Cc van’ ‘hierdie. Ooreenkoms : 

  

   
‘a werkgewer | wat nitsluitlik of, hoofsaaklik in diens | : 

i most ’n’-werkgewer,. voordat hy ’na'y 
‘diens neem, van. hom veéreis om ’n diens-: 

yerkriemer:. nie’n' dienskaart:inlewer nie. ie-—Die ee 

  

    
   

    
       One: cent per avery. Wo: rand’ of. “ordinary. weekly, rem 

< tion, provided that=in -the’ case~ of. remuneéfation in, 

' of “R2° per. week,” amounts. exceeding : R4:but.less thar’ RB? 

shatk:Be- tegarded - as. completed. R2 for. the” purpose. of gale : 
“ating ‘contributions. abe an 

~@y: Monthly. Paid: “Employees: ~ Byery employer. sha 
“Gaonthly. pay day deduct from ‘the. anionthly “wages. o 
monthly “paid employees. anZamount of 

one cent) per every. two. rand: of ordinaty- anonthly’ remunéra 
- tion, :provided- that. im the case. of rémunerdtion in: ‘excess 
of, R2 per ‘week, amounts* exceeding R1° but -féss-than” R2 

> shall -be regarded - “as completed R2 for the Purpose. of caleu: 
lating contributions. - as : 

    

    

    

    

      

   

    
   

    

   

  

   

    

   

   

  

   
   

          

   

  

   

  

   

    

   
   

  

   

   
   

  

  

“): Employees on Leave. —Whena member, is on. 5 paid, leave’ his © 

“contributions shall be. continued as if he.were still working;: ad 

‘ for. that“purpose the’ emp! oyer: ‘shall. make. the hecees ry: deduc- 
tions, from “his leave pay: Ns oe 

    

     
\@: If the services “of an énriployee are | 

_¢otamencement of the. anual ‘holiday. leave perio« 
“shail. deduct’-from “his leave pay an aniount:.as. and for su 
employée’s contributions from’ his” ‘Teave‘ pay asthe periodvof, 
employment withthe :same-employer as: from “the: 25th’-day 

- December préceding or froni- the date: of his engagement with the 
same employer, ‘whichéver is the: later, ‘Dears to 12 t 

        

(5): Employers. Contributions: 0 
“the employer: in” pursuance. of - sub- clause - ‘Oy. a ‘and b) the 
: éihployer shall:as and. for -his contribution-add: an equal: ‘amount, » 
in téspect. of each. and every person’ employed Fa ling © withi the: 
‘Scope of ‘this: Agreement.: . : oo : 

      

  

“(6) Remittarice of. ‘Contributions: “Rach | employer. chal ré 
the.total sum’ of” the contributions within ‘each calendar ‘month in 
-pursuance’.of, sub-clauses -(2). and. (3) together : withe a “sfatemen 
duly. cornipleted and signed by him, by the 10th day‘of the follow: 

1,0; ithe ¢ Secretary..0 of | the’ Council, P, 0: “Box. 1536, ‘Cap 

    

a oe me 34: “PROPORTION OR RATIO. oe 

“Oa: ‘Aa employer. shall not. employ. more .than= “to ‘trainees: 
“respect. “of every. journeyman: in each: class of? work:.eni ployed. i 
any ‘of, the’ operations: ‘set. ‘out. in, clause 6 A of ‘this Agreement 

SQ, “An employer. shall: “not: employ’: ‘more “than ti 
respect of: every. -marcasite’ journeyman. employed in’ an 
operations. set: out’ in ‘clatise: 6-C of. this Agreemen 

GB) For..the purpose: of this. clause—, me a 

(a) an. employer: who is wholly or mainly éngaged. 
“ing: the «work: of any- particular: Glass- of journeyman sha 

_be- deerned to ‘be a journeyman: in such class, provided’ ‘that’:   

: “establishment; - . vs - 
- (b). an employer, who i is wholly or mainly, engages n pi 

tne the work : of ‘a ‘marcasité ‘journeyman: shall-.be déeined : 
=to be a marcasite journeyman, provided. that-an employer 

as “shall not=bé- so: deemed: in’ more: than’ one ‘estabi ishment 

: (a ‘trainee, other. than a. marcasite trainee, receiving ‘the swage | 
: fe a journeyman. shall: ‘be regarded as a jour yman: of. his 
¢ ass; Le ° : 

(dy 4: marcasite ’ trainee: - receiving: th wag a’. “maréasite: 
vos journeyman: shail, ube’. regarded. ‘as: marcasite journeyman: 

) This. clause shall. apply | separately to ‘each establishment. - 

  

   
   

    
   

    

   

  

   

      

   

  

   

        

, 

      

35. ENGAGEMENTS, TRANSFERS, AND. TERNINATION ¢ oF EPLovsiesr, 

“(ay "Service. “Cards tobe. Produced on Engagement. _ “Subject to’ 
sub- clause’ (3). an employer. shall, before: ‘ehgaging an applicant for 
work, ° require an applicant ‘to. ‘produce a- service’ card “issued: by. 
the Council ' in the form of Annexure’ A to this ‘Agreement, : 

‘The: employer ‘shall. ‘forthwith ‘upon - “engagement - entér: _in.the: 
space provided for. “subsequent experience” the: name of ‘his: 
factory, the “date of engagement, wage and cost of living: allow- 
ance on engagement, “occupation and shall retain: ‘the catdin-safe 
-keeping.so that it, can in due course be. ‘dealt--with' in terms of 
sub-clause (2) of this olange upon ‘termination , of -sérvice of the 
employee. Q 

-Q) Service. Card to be Returned 1 ‘to “Employee 0. Terminitio 
“oF Seérvice:—-Upon. terniination of: service of ‘an ‘employee, ’ *the 
employer shall forthwith | complete the remaining’ details~on:the 
employee's «service record :cafd,. i.e:,-date of leaving, .wage: and .. 

Gost’ of living’ allowance’ at date of leaving and Jength, of employ-~ '- 

“ment, ‘The completed ‘card. shall: thereafter be signed 1 and. chan ded 

‘to. the employee on termination. of service. Ms 

; “@) Procedure when Employee does not Produce a ' Service’ Cai 

—The" employer shall forthwith. upon. engagement.” cause an 

_ application. in the . form’ of Annexure :B to: this: ‘Agreement:to 

y wbe. complet ted...b cti j 

    

      

    
    

    erknemer én-moet dit Dinne. | 
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(4) Maandelikse opgawe van indiensnemings’ én diensbeéindi- . 
gings.—Elke werkgewer moet-binne tien dae vanaf die einde van 
‘elke -kalendermaand ’n rekord in die vorm van Aanhangsel C 
van ‘hierdie Ooreenkoms invul van alle indiensnemings en diens- 
betindigings van werknemers ten opsigte van dié maand: met 
dien verstande dat waar daar in enige miaand geen personeel- 
veranderings plaasgevind het nie, geen opgawe ingedien: hoef te 
word nie, : 

-- (5) Kennisgewing van oorplasines—Elke werkgewer moet binne 
tien dae vanaf die einde van elke kalendermaand die Raad van 
alle oorplasings in beroép van sy werknemers in kennis stel in 
die vorm voorgeskryf in Aanhangsel D van hierdie Ooreerikoms. 

Die werkgewer moet: insgelyks ocrplasings op die onderskeie 
kaarte van elke werknemer wat geraak word, aanteken. 

36. ULTRA WIRES, 

Indien enige bepaling van hierdie Ooreenkoms deur enige 
bevoegde geregshof ultra vires. verklaar word, moet die orige 
bepalings van hierdie Qoreenkoms as die OCoreenkoms beskou 
word en vir die onverstreke tydperk van hierdie Ooreenkoms 
van krag bly. . - - m 

Namens die partye op hede die 12de dag van Desember 1960 
te Kaapstad onderteken. ~ 

so W. Opover, Voorsitter. 

P. Hatiway, Ondervoorsitter. 

GO. SL Nei, -Asvistent-sekretaris, 

AANHANGSEL A. 

BUITENGEWONE STAATSKOERANT, 7 JULIE 1961 \ 

(4) Monthly Return of Engagements and Termination. of 
Service.—Every employer shall within ten days-of the erid of each 
calendar month complete and transmit to the Council a record 

‘in the form of Annexure C to this-Agreement of all engagements 
and terminations of service of employees in respect of that 
month, provided that. where in any month no staff changes have 
been effected no return need be submitted. : 

(3) Transfer to be Notified —Every employer shall within ten 
days of the end of each calendar month, notify the Council of 
all transfers in occupation of his employees in the form 
prescribed in Annexure D to this Agreement. . 

The employer shall likewise record transfers on the respective 
cards of each employee affected. 

36. ULTRA Vires. 

Should any provision of this Agreement be declared ultra vires 
by any competent court of Jaw, the remaining provisions of this 
Agreement shall be deemed to be the Agreement and shall remain 
in force for the unexpired period of this Agreément. 

Signed at Cape Town, on behalf of the parties on this 12th 
day of December, 1960, . 

, W. Onover, Chairman, 
P. HaLyipay, Vice-Chairman. 

G..J. NEL, Assistant Secretary. 
  
  

NYWERHEIMDSRAAD VIR DIE JUWELIERSWARE EN EDELMETAALNYWERHEID (KAAP). 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

    

DIENSREKORDKAART. 
‘ : : REB.- 10 iermenninnnnuenssninsiaenominat 

Familienaam. Voorname.. 
Adres. Nuwe adres 
Nuwe. adres Nuwe adres 

Rekord van ondervinding soos op: 
enn FULL nn’nnanmnetemn FASC ae ener dae. Basiese Joon p.w Lk. p.w. 

__ Indien in diens as ‘a Span ‘ : 
gesertifiseer ooreenkomstig Raad se rekords. 

. ‘namens Sekretaris, 
. Datum: 

Handtekening. van. werknemer. 
Datum seer 

: . LATERE ONDERVINDING. 

. Datum Datum Duur van diens. | _ . Fabriek _ van Loon en | van | Loon en _Beroep. Handtckening 
. indiens- | LK.t, ulidieas- | - Lit. . _ nnn ——- | Van werk sewer, 

neming. ; ireding. : Jr. | Mde. i Dae. | 
  

  

                    
  
  

Let wel-—By indiensnemings moet hierdie kaart aan die werkgewer oorhandig word, wat die eerste drie kolomme moet invul en 
die.kaart moet hou. Op die datum van uitdiensireding moet die 
terugbesorg. : - 

werkgewer die laaste kolomme invel en die kaart aan die werkremer’ 

ANNEXURE A, 
  

INDUSTRIAL COUNCIL FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY (CAPE). 
  

4 

  

  

  

Servicy Recorp Carp. 

  

  

  

  

  
  

  

  

  

  

  

  

    

- Re. NO. cscmmomninmmuneinmunninmneunnneran nanan 
Surname - First names : 
Address New address . 
New address... mem s New address 

‘Record of experience as at. 
mn VOALS.... months: days. Basic wage. D.W. 0.18 p.w. 

. _ if employed as a : Lan : . . : same 
certified in accordance with Council’s records.:... 

* ‘or Sécretary. 
Date. f . ary 

Signature of employee . 
Date . - / - : 

SUBSEQUENT EXpriience. 

doy Length of 
Date of | Wage | pore op | Wage "Employment. Signature Factory. Engage- | and . Leavine and Occupation. : of 
ment, . | C.O.L.A,- S| COLA, —--—~| Employer. 

] Yrs. | Mts. | Days. |. 
  

  

                    
  
  

Note.—On engagements this card must be handed to’ the employer, who must fill in the first three columns and retain the card. 
On date of leaving; the employer must ‘fill in the last columns and return the card to the employee. 

 



  

  

/ = | Les _AANHANGSEL B. a 

NVWERHEIDSRAAD. VIR. DIE JUWELIERSWARE, EN’ EDELMETAALNYWER
HEID (KAAP). 

TE Sg eB ae a to Welt Verdieping, *- : : cee 

’ Posbus 1536, Se ae Ey oO oo Se. Broadway, Industries: Centre, eo ne 

- Kaapstad. 0S re a  ~ Hoek van: ‘Heerengracht: en Hertzosbouovatd 

So Be re Straindgebied, Des 

"Telefon 3-631. a BE Se \ _. 1. Kaapstad. me Se 

ander "persone wat daarna in diens Ss gencem word wat nie ii in staat | is om. n  gesertifiseerde diensrekordleaart van: : die Raad. te toon nig. 

    
       

  

   

    

    

  

    

- AaNsoer OM WERKNEMER SE DENSREORDKAART. 

bo 
Naam vari firma x sits se ainasroncinnnecnninnd “ 

L. W. —Hierdie § vorn moet! in duplo ingeval word Seur.all é persone wat vir die eerste: keer t tot die. Nywerlicid toetres ‘e en. n deur. alle 

  

  

  

  

  

    

  
    

_ Residential addtess...:..o0 . viene ve — : ~ a a : i sacri nee - i 

. i, Mr. : : . <a 

“chad. the ‘following experience in “the. jewelery aad Precious Metal Industry:— oT 

     

     

        

   
   

  

    

   

“Naam van applikant.. “ccommans ima i en oe ve csniianninmeen sneer am a 

- Woonadres. . . : . ‘ op I 

“Bk, sone. enter . verklaar bietby dat a oud is on 

die volgende ondervindiag in “aie Tuweliersware Ti Basa wad ‘het: ernie - ee a 

ee oo: ‘Typed me 

Naam van fabriek. , . -Beroep, 5 | eo Totaal 
ote ° : A Se 4 Nanaf, . “Tot, “ot oy 

  

  

          
  = ‘ - 

“Ek k-verklaar birt dat bogéncemde vorkdaring na die beste van 3 my wet. waar en jus is. 

  

Getuiee ~~ 2 0 _ “Datum. 

7 , _ (Sines vir GEBRUIK EUR _ RsADSKANTOOR.) 

  

  

    

  

  

Tots te berekening vationdervin ding a : . . : = ee Jnjaar -.maande: 

Nagegaan deur . oe | so - . fe cm cn No. van diensrekordkaart uitgereik... inna vm isan 
| . os: . - ; . ' moa . ‘ oe . - * os Datum . : 

~ CANNEXUREBO 

  

INDUSTRIAL COUNCIL. FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY (CAPE). 

  

2.0. Box 1536, CO I Fifth Floor, 

Cape Town, : CS re - Broadway Industries Centie, : : 

co s . . oo . / ; _Cor. of Heerengracht and Hertzog: Boulevard, 

Telephone 3-6631-0 . . ~ a -.  ” Foreshore, Bee 

Ct Se , Be, we : ” Cape Town: 2. Bs 

| Appuication FOR “BurLovee’s SERVICE RECORD Canp. . Lo 

  Name of firm 

N.B.—This form mniist: be completed in duplicate ‘by. all new entrants to the. Industry, and by all other f persons caged thereafter 

“who aré-unable to produce a a certified | Service Record Card from the Council. Be, ; oo, * ee 

. Name, of applicant....... nt we . 

  

   
“hereby s state. that q ain. Years of age ‘and have’ 

    

ee Period. 
Name of Factory. : a | . ' Occupation. - 

  

a oo OS Potaks7 
_From | To.» Les 

  

  

          
  
  

I heteby declare that; to the best of my knowledge, the above statement is true and correct. ae - 

Witness. eee Date oe _ Signature of Applicant: : 

ae hoo. (Fox USE OF - Counc. OFFICE ONLY.) a 

* Total assessments ‘of expetience.. . “i . vn “ years. “ee TOTES oni 

» Checked bye . ve we NO. of. Service Record Card. issued. 

wee Z Date, simennnnin 

   
   

  

  

  

  

  

  

  

   



, 38 

“ “No. 2027 

__ deat, SOOS: GEWYSIG. , 
- WET OF: FABRIEKE, MASJINERIE EN hou | 

_ JUWELIERSWARE- 
_BEID ) KAAP).. 
  ie oe 

-Namens. die- Minister van’ -Arbeid,. ‘verklaar ok: Makars: 
VILIOEN, Adjunk- minister - van. Arbéid,. -hierby kragtens | 

~ subartikel (1).-van artikel twee-en-twintig van die*Wet op 
‘| Fabrieke; “Masjinerie en Bouwerk; 1941; soos gewysig, dat. 
“dié.bepalings van die. Ooreenkoms en kennisgewing | in’| 
--verband’ met die -Juweliersware- en Edelmetaalnywerheid-|. 
, WKaap), gepubliseer .by Goewermentskennisgewing * ‘No. 

- 201. van: 7‘ Julie 1961; oor die algemeen. vir - persone, wie 
se werkure en ‘beloring ten opsigte van oortyd, openbare. 

“iss feesdae en werk op Sondae en: openbare_ feesdae daarby : 
. > geredl . word, nie - minder; gunstig: is nie as die. ooreen- 

> ‘Stemmende bepalings van. genoemde Wet, soos. gewysig.. . 

oM. VILI OEN, 

  

“BN _EDELMETAALNY WER- - 

  
oS ; : - . : — ae i: am Adjunk-n minister ‘van, n -Arbeid Po 

cel o uly 1961. ' 

[FACT ORIES, MACHINERY AND: BUILDING WORK 
x ACT, 1941, AS AMENDED. - 

JEWELLERY ‘AND. PRECIOUS METAL INDUSTRY 
. (CAPE). - 

On “behalf: of “the: “Minister * of ‘Labour, I, MARAIS 
VILIOEN, Deputy- Minister.of Labour,: in. terms of sub- ~ 

  

  

‘section. (1).‘of section .twénty-two of the Factories, -S 
Machinery: and- Building Work Act, 1941, as- amended, 
declare. -the: provisions of the Agreement and ‘notice - 
Telating ‘to the Jewellery and: Precious Metal Industry - 
(Cape); published’ under “Government Notice No. 201° 

- ofthe 7th July, 1961,.to be, on the. whole, not less favour- 
‘able to thé ‘persons whose hours of work and remtineration . © 
in respect of overtime, . public holidays and work on | ~ 

‘| Sundays and public. holidays are regulated thereby, _ ee 
» the relative: Provisions of the, said Act, as amended. 

. M “VILIOEN, 
~ Deputy: Minister. of Labour, 

  
  
  
  

  

    

  

“VERKRYGBAAR BY DIE ‘STAATSDRUEKER,. PRETORIA. en “KAAPSTAD         
  
  
  
  

  
  
  
  

   
- Seale 

\       

un am wr | 
i 000, 000. a se) oo a | 

"PRICE RQ. 00: per set 

“OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA and CAPE TOWN         
  
      
  

coy 

   
    

od 

  
 



  
  

  

  

  
  

    
    

  

   

  

   
   

   

     

| ‘Die veiligheid. van ue “geld Waid deur: aie - 
OE Staat gewaarborg en-u is verseker van sireng. © os 

Poe _ seheimhouding en ongeéwenaarde diens ine Dees 

os ~ 7 R20, 000 kan in » Spaarhanksértifikate, belé word oe Ce 

_verband: met inlaes | en. “opvragings: ae. 

Die rente op jinlaes in -gewone ‘rekenings is aca 

3% per. jaar oe Ma ce 

Op. -bedrae ‘wat in: Spaarbanksertifikate belé ne 

word, is die rente 4% per jaar. . 

OPEN _VANDAG- N “REKENING! 
1 coe         

    
  
  
  

      

oe     
   

    

   

   
   
    

  

eos which provides 

“state security ; strict secrecy. and unrivalled. ne 

- facilities: for deposits and. withdrawals - - = Ls 

"Deposits | in ordinary accounts, earn interest at: 

3%. per annum = ee - 

Amounts ‘invested in 1 Savings | Bank ¢ Certificates a 
earn 4% per annum Pe pee 

— R20,000 may. be invested in Savings Bank Cer. He 
Boe _tificates . te = UE 

~~ 

Soe         
  

  

   



2207 8) BURTENGEWONE STAATSKOERANT, 7 JULIE 1961 
  

  

  

a : e , om Handel en Nywerheid (taandeiis) : 

  

. = : * Die Afrikaanse Woordeboek 

  

    

to. “wat + deur die § STAATSDRUKKER uitgegee word, . 
Pos, handel oor.’n verskeidenheid van onderwerpe - 
re ay ‘wat vir. Boere,. Prokureurs,. -Onderwysers, 
Jor _ Besigheidsmense, Nyweraars _ en die Algemene 

oe, ve ee -Publiek. van _groot Belang i is 

| Hierdie publikasies sluit. die volgende in: aa os 

ok Otfisiale Jaazbook van. Suid-Alrika oe - | Geoicgiese P ublikasies, . 

cok Delistowwe van Suid- Afrika . Wette en Regulasies . 
ep ‘Landkaarte: 

a Asook, Statistiese Versiae ‘ 

* Blomplante van. Afrika co  Loonvasstellings 

ok ‘Argictiaazboek van Suid-Afrikaanse- So | Gekose Komitee Verslae . 
- Geskiedenis 

  

Kommissie Verslae, ens, 

| Departementele - Verslae (Jaarliks) 

We “Se ioeana swe aanamde bere makes swt van die STAATSDRUKKER, ra of Kaapstad 

  

  

  

  

    
  

ue
 ok Commerce “and Industry (tooth v ‘Commission ‘Reports, etc. = 

Fare parila rig thas mint ions and mit ives ae aia trom the OVERRMENT ui, rela ar Cape Town 

4 . - 

- issued dby the GOVERNMENT PRINTER deal with 
“Various subjects of great interest to Businessmen, 

_ Industrials, Farmers,: ‘Attorneys, Teachers and 
ree the Public in | General » on 

ve "These. publications include the following — 

D 7s Official Year’ “Book: ‘of South Airida 7 7 w Geological Publications - 

a om” ‘Mineral Resources’ of South ‘Arica | Spo Acts. sand Regulations _ 
pe * Die. Afrikaanse Woordebock ee - of rs Maps - ae S x Fl Pl ‘ 1 t ~~.  LATso Statistical Reports oe 

foo”. owering dn $0 rica rs Wage’ Determinations 
. od Archives Year Book | for ‘South : von “Reports. of Select: Committees 

i: oe “African, History 0. poo. “Departmental Reports | (Anaual)     

  

  

* Die Staatsdrukkér, Pretoria we pe ~The Government’ ‘Drinter, Pretoria. 

4133 

  
  

 


