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LOONWET No. 5 VAN 1957
LOONVASSTELLING NO 221

e KLERASIENYV\&ERHEID SEKERE GEBIEDE

In opdrerg van'die’ Mlmster van - Arbeld word: h1erby-
ingevolge subartikel (2) van artikel veertien van die Loon-'

- wet, 1957, bekendgemaak dat die” Minister, kragtens die
-','_.bevoegdheld hom verleen, by -subartikel (1) van artikel
- yeertien van genocmde Wet,- die’ Vasstelling wat in. die

“

Bylae  hiervan. verskyn ‘ten opsigte van die' Klerasie-

-nywerheid gemaak het en die 7de dag van Augustus 1961

bepaal  het as die datum waarop ch_e bepalmgs van-

, _genoemde Vasstellmg bmdend WOld

; BYL_AE.

1. GEBIED EN OMVANG" VAN VASSTELL]NG

" Hierdie Vasstelling is van toepasmug op alle werknemers, uit-
~gesonderd- bestuurders, in die klerasienywerheid in die Republiek

van Suid-Afrika-en op die’ werkgewem van sodanige werknemers, |
met die voorbehoud dat dit ‘in die" voigende geblede nie van_ L

toepassmg is nie: =,

Provinsie Tra:nsva.al dle landdrosd!stnkte die Kaap, ‘Wynbereg,
Simonstad, Beliville, Worcester, Port Elizabeth, King William’s

“Town, Oos-Londen, Durban, Inanda, Pmetown, Pletermantz-:

burg en Onder—Tugela o -

=2 Woomomsauwmos

(1} Tensy uit d;e samehang anders blyk hét iedere mtdrukkmg
‘wat .in hierdie Vasstelling gebesig en in die - Loonwet,

1957, -

omgkryf word, dieselfde. betekenis as in dlé Wet en, tensy -

© strydig met d1e samehang, beteken—
n ‘werknemer wat op 'n laag of lae malenaal die

ns

-,, afmerker
buitelyne van kIedmgstukke afmerk of met kryt- aanbrmg

. van patrone af wat die werkgewer verskaf;
n ,,afwerker ” ’n werknemer wat stopsel- of watte in die skouers
-van baadjies insit, die bo-ent van moue vaswerk of omwerk,
.Wwatte in die bo—ent van moue sit, sybelegsels wat reeds -in

postsm geryg is plat vaswerk, knoopsgate met die hand maak

of die voering van die bo-entvan: moue plat vaswerk;
. walgemene werker *-*
volgende werksaamhede verrig:— -

(@ Dryfbande verstel, masliene olie, o]lekanne vu[ of soort<
: gelyke werk verrig.of 'n werktuigkundige b)'staan,
() garing uitreik of spoele opwen; o
- (c) kledingstukke opvou; - s
¢*  (d) baadjiebelegsels nd mas;:enbewerkmg Omkeer,

() die plekke vir sakke; knope, knoopsgate, llSSléS‘ slulters,_' )

.~ pylnate, some: of omslae- merk;
i) kledmgstukke in dose of ander gesklkte houers of in
bondels’ pak voor: deursturmg na die versendlngs-
- afdeling;

n’ werknemer wat .een of meer van die |

; “(g) die rand von krae, belegsels, bande mansiette, sakke'-

of klappe met die hand of ’ n masuen “uitkeer of om- |-

(h) hemde of ‘ander kledmgqtukke ‘vagspeld of dele, van
© 77T kledingstukke aaneenspeld v1r d:e doe'l van mas;len»
- bewerkingi - : :

- (i) gewone naaldwerk; -

oo () die lapel ¢ rof! kraag “van baadues of jasse fatsoeneer

7 yoordat’ dit rvan' onder geryg word;
(k) die ‘halsfatsoen. van-
o afmerk of regkmp, S

CAZSTRAYATO

St

hemde, ‘onderklere of nagklere' I'

No,229]l o L e S

DEPARTMENT OF msoua

WAGE ACT No 5 OF 195??l
WAGE DETERV[INATION No 221

CLOTHING II\DUSTRY CERTAIN A,REAS

u

By direction of thie - Mmlster of Labour it.is" hereb*y"_ﬁ 5
-notified in terms of sub-section (2}, 0f ‘section’ fourteen of
‘the Wage ' Act, 1957; that the Minister, under the powérs - -
“vested in ‘him; by- subsection (1) of section, fourteen-of
-the said Act, has made the Determinzation in the Schedule .-
hereto in réspect of the. Clothing-Induséry and has fixed -
_the 7th day of August,. 1961, as the date from which the’

prowsxons of the said - Determmatlon ahall ‘be bmdmg

SCHEDULE T g

: 1. AREA AND SCOPE OF DErE:m\_q-lN,\_i'lofd; i
"This Determination shall apply to all “emplovees.

o

“except.

" managers, in- the clothing industry in ‘the Republic.. of “South

(Regmered at the Post’ Ofﬁce as a‘New.Spape,.J o ,' e ;

[4 July 1961.’ g

Africa and to the employers of such employees, with the pro\nso ‘

that it shall not apply in the fallowing areas:—

Province of Transvaal, Magisterial | 'Districts of the Cape,
‘Wynberg, ' Simonstown, - Beimlle Worcester, ‘Port ' Eiizabeth,
King Wllhams Town, East London, Durban, Inarda., Pme-
town, P;,etermanlzburg and Lotver Tugela. . hE

FE ok 2. DE:FIN]TIONS . : .
(1} Unless . the - context otherwise indicatés, any expressmn

Wage Act, 1957, has the same meaning as m ‘that Act and
unless inconsistent. with the context—"

“ bo:ler -attendant ™ means an. employeewho; under general
- supervision, maintains the water level -and steam pressure_

_which is used in ‘this Determination and which is_defined in the

in' a* boiler and who may make, mamtam or_draw’ the ﬁre ’

in such - boiler;

*“casnal employee means am’ employee who is employed by
the ksame employer on not more than three - days in. any”
wee

chopper -out™ means an- employee who 18’ engaged in cuttmg
out garments or portions of garments by hand or machine -
fronl'l; 2111e or: more, layers of material that have already: beerg
marked,

" “clerk " means.-an’ employee who is engaged in wWriting, ty mg, i,

..-filing or in any other form of clerical work .and- includes A
- cashier, a_storeman and a ‘telephone switchboard . opérator, -

but does not include -any other class of employee ¢lsewhere ™

* defined in this clause notwithstanding the fact that “clerical -
work may form a portion of such employee’s work;

"+ clothing industry” means the industry in which empfos}ers )

" and employees are associated in establishments ‘which “are _
reglstered .or liable for registration - under the™ Factorlec,

~ Machinery and Building Work Act, 1941, for the -purpose’ .':

of - making, itrespective of the: process or method ,used in
such making,. any one or more of: the following c-asses of
‘wearing apparel: — .

(a) Outer g_arments, undelweaL or mghtwear, .
-(bY ties; - :
" {c) men’s or boys tweed or-linen hah or caps, oo il

.- making of—

(1} garments to the measuremen: of mdmdual pel;sons
. except in the execution of orders from any Govern--
...ment -'‘Départment, . Provincial -Administration, - lo,cal
-..authorlty oi' the South. Afncan Raﬂ,ways and Harbours

Admlmstratlon 2
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3 ‘but does not lnclude the kmttmg of any suc]:l arheles or the S
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(/) kledingstukke of dele van kledingstukke sorteer;

{m) die’ grootte of werkidentifikasienommers op _kleding-
stukke of dele van kledingstukke stempel;

(n) ander perswerksaamhede as dié in die woordomskry-
wing van perser vermeld; ]

(0) drade afsny of afknip of kolle of merke van kleding-
stowwe of -stukke verwyder; .

(p) materiaal in een of meer lae 1& om uitgesny te word;

en omvat dit ook 'n werknmemer wat nie in klousule 3 (1)
uitdruklik vermeld word nie;
,arbeider” 'n werknemer wat een. of meer van die volgende
werksaamhede verrig:—
(a) Persele, installasie, masjienc. voertuie, gereedskap, gerei
of ander artikels skoonmazak;
(b) goedere laai of aflaai ;
(¢} goedere- dra, versit of ops‘apel; i
(d) boodskappe of klgdingsiukke of dele van kledingstukke
_ van een plek na ’n-ander binne 'n bedryfsinrigiing dra;
(e) kartondose of ander houers oop- of toemaak of bind,
negosiekiste toespyker of bale toewerk of bind of,
onder die toesig van °n versendingsverpikker of ’n
klerk, pakkette goedere opmaak; .
(/) briewe, boodskappe of goedere te voet of met 'n voet-
of handgedrewe voertuig aflewer; ;
{g) vure maak of stook, of rommel of as verwyder;
th rubberoplossing meng;
(i) tee maak of ronddien;
(/) knope na grootie of kleur sorteer;
(k) voertuie. bzhalwe motorvoertus. olie of smeer; .
() tuinmaak, dit wil s& plant of spit, gras sny, onkruid
uiiroei, hark of water gee. of tuingrond of -stowwe
meng of sprei, of heinings sny of snoei;
,, bedryfsinrigting ™ enige persee] waarin of in verband waarmee
een of meer werknemers in die klerasienywerheid in diens is;
., bestuurder ” 'n werknemer wat deur sy werkgewer spesifiek
belas is met die algemene toesig oor, verantwoordelikheid
vir en die reéling van die werksaamhede wat uitgevoer word
in of in verband met 'n bedryfsinrigting in die klerasie-
nywerheid en van die werknemers wat daarin in diens is
maar omvat nie 'n werknemer wat 'n bestuurder tydens sy
afwesigheid afios of in sy plek optree nie; :
,, bestuurder van ‘n motorvoertuig " ’'n werknemer wat '
motorvoertuig bestuur, en by die toepassing -van hierdie
 woordomskrywing omvat die uvitdrukking ., ’n motorvoer-
tuig bestuur” alle tyd waarin bestuur word, alle tyd wat die
bestuurder aan werk in verband met die voertuig of die
vrag bestee en alle tyd wat hy verplig is om op sy pos
gereed te bly om te bestuur;

,, decitydse bestuurder van *n motorvoertuig ” 'n werknemer wat -

in die reél ander werk doen as om ’n motorvoertuig fe
bestuur maar wat op meer as twee dac in enige week 'n
motorvoertuig altesaam hoogstens drie uur op so ’n dag
bestuur, en by die toepassing var hierdie woordomskrywing
omval die uvifdrukking ,’n motorveertuig bestuur” alle tyd
waarin bestuur word en alle tyd wat die bestuurder, terwyl
die voertuig onder sy beheer is, aan werk in verband met
die voertuig of die vrag bestee;

, eie gewig” die gewig van 'm moforvoertuig of sleepwa soos
aanwegee in 'n lisepsie of sertifikaat ten opsigte van so 'n
motorvoertuig of sieepwa uitgereik deur 'n owerheid wat by
wet gemagiig is om lisensies ten opsigte van motorvoertuie
uit te reik;

., gekwalifiseerde werknemer ™ °n werknemer in ‘n klas werk
waarvoor in- klousule 3 lone na gelang van die lengte van
ondervinding voorgeskryf is en wie se ondervinding hom die
reg see op die leon van ’'n gekwalifiseerde werknemer van
sy klas; _

,.gewone naaldwerk ” die met die hand uitvoering van een of
meer van die volgende werksaamhede:—

Permanente omslae op die pypnate vaswerk; broeks-
bandvoerings ryg; hakies en ogies, etikette of drukknope
aanwerk; die hakie bo in broeke vaswerk; knope aannaai;
hanglissies maak en aanwerk; die vurkvoering van broeke
plat vaswerk; broeksbandvoerings of die onderent van
broekspype plat vaswerk; die hals van onderhemde plat
vaswerk; randverstywers vaswerk; onderkante van voerings
of some daarvan wat reeds klaar geryg is plat vaswerk;
omboorsels plat vaswerk; belegsels wat klaar geryg is van
binne vaswerk;
 ,groep” of ,,span” ’n drietal of meer werknemers wat seksie-
werksaamhede in verband met die maak van kledingstukke
Verrig; .
,, groepleier” of , spanleier” ‘n werknemer wat in “n groep
of span algemeen verantwoordelik is vir die werk wat die
werknemers van so 'n groep of span uitvoer;

- ,, handelsreisiger ” ‘n werknemer wat as ’'n reisende verteen-

woordiger van 'n bedryfsinrigting vir so ’n inrigting bestel-
lings werf, vra of soek; :

., handelsreisiger se hulp ” ’n werknemer wat 'n handelsreisiger
vergesel en hom help met die inpak, uitpak en vertoon van
sy monsters of advertensiebiljette en wat die motorvoertuig
mag bestuur wat die handelsreisiger in die uitvoering van
sy werk gebruik; '

.. ketelbediener ” "n werknemer wat onder algemene toesig die
walerpeil en stoomdruk in 'n stoomketel in stand hou en

wat die vuur in sodanige stoomketel mag maak, stook of

nithaal; :

2z

(ii) wearing apparel from furs or pelts; \
(1ii) women’s or girls’ hats; and
(iv) stockings or socks;

“ commission work ™ means any system under which a traveller’s
remuneration is based on the value or number of orders
submitted by him to and accepted by his employer;

*“despatch packer” means an employee who, under the general
supervision of a foreman, forewoman or clerk, is engaged in
making up orders or in packing goods for despatch or
delivery; :

“driver of a motor vehicle” means an employee who is

engaged in driving a motor vehicle, and for the purpose of
this definition the expression * driving a motor vehicle™
includes all periods of driving and any time spent by the
driver on work connected with the vehicle or the load and
_all periods during which he is obliged to remain at his post
in readiness to drive;

“emergency work ¥ means work. which, owing to. unforescen
circumstances such as fire, storm, accident, epidemic, act of
viclence or theft, must be done without delay;

“establishment ” means any premises in or in connection with
‘which one or more employees are employed in the clothing
industry;

o

experience ™ means in relation to—

{a) a clerk or a traveller, the total period or periods of
employment which an employee has had as a clerk
or a traveller, respectively, in any trade or in the
service of the State;

(b) any other class of employee, the total period or periods
of employment which an employee has had in the
clothing industry or bespoke. tailoring industry in.
any capacity other than asalabourer, boiler attendant,
despatch packer, traveller’s assistant, driver of a motor
vehicle or watchman, and includes in the case of a
presser or a general worker engaged in pressing
processes the total period or periods of employment
which he has had as a presser or ironer in the
laundry or dry cleaning trade; :

Provided that in the Magisterial Districts of Newcastle and
Klip River a learrer machinist, learner presser, learner
chopper-out, learner trimmer, learner finisher or a learner
fitter-up who at the date of coming into force of this Deter-
mination has had, in the case of a male, more than three
years’ experience and, in the case of a female, more than
two years' experience shall be deemed to have had three
yeéars’ and two years’ experience, respectively;

“finisher ” means an employee who is engaged in putting pads
or wadding into shoulders of coats, fastening or serging
sleeveheads, wadding sieeveheads, felling silk facings already
basted into position, making button holes by hand or felling
sleevehead linings by hand;

“foreman™ or “forewoman” means an employee who is in
charge of the employees (other than clerks) in an establish-
ment and who is responsible for the efficient performance
by them of their duties; 2 :

" “fitter-up ” means an employee in the cutting room who is

engaged in adjusting together the outside of garments with
the cut out linings; '
“general worker ™ means an employee who is engaged in one

or more of the following operations:— .

(@) Fixing machine bells, oiling machines, filling oil cans

or similar work or in assisting a mechanic;

(b} issuing cottons or winding bobbins;

(¢) folding garments; :

(d) turning coats facings out after machining;

(e) marking the position of pockets, buttons, hutfon-i}olcs,
loops, fasteners, darts, hems or turn-ups; '

(f) packing garments into boxes or into other suitable
wrappings or into bundles prior to their being sent
to the despatch department;

(¢) turning out or over the edges of collars, facings,
bands, cuffs, pockets or flaps whether by hand or
machine; - g

(i) pinning shirts or other garments or pinning to-
gether portions of garments in preparation for
machining; ‘

(i) plain sewing;

(j) shaping the lapels or collars of jackets or overcoats
preparatory to underbasting;

(k) marking or trimming the shape of the pecks of shirts,
underwear or nightwear; :

(1) sorting out garments or parts of garmcnts;'

(m) stamping the sizes or identity work numbers on
parments or parts of garments; i
() pressing processes, other than those enumerated in the
definition of presser;
(o) cutting or snipping off of threads or removing of spots
- or marks from materials or garments; i



e kleras:enywerheid e d:e nywerl'reld waahn werkgewel:s ‘en

-~ vrerknemers' thet mekaar~geassosieer is in bedryfsinrigtings’
-wat ingevolge die ‘Wet op Fabrieke, Masjinerie en Bouwerk,
1941, geregistreer is of .aan registrasie onderworpe 'is met. die -

doel ‘ony een*of meer van die volgende soorte klere te :maak - |-

S {ingeag die proses of metode wat by sodamge maak gcvolg
word:— - - o PR
~(a) Beklere, enderklere of nagklere' - '

- (b) dasse; -

“{e) tweed— ‘of lmnehoede of -petle vir mans of seuns;
maar omvat nie die brei van. enlge sodamge arnkels ef die
maak van die volgende nie; —

(1) Klere “op. maat van 1nd1v:duele persone hehalwe klere
wat op bestellmg van °n Staatsdepartement, Provinsiale

Administrasie, - plaaslike owerheid of die Suid-
= Afrléiaanse Spoorweg« en Hawensadmm:stras;e gémaak
word; :

(n] klere-van pelse of. velle, -

(m} hoede vir vrouens of dcgtel 44 en

~iv) kouse of . sokkles, 2
klerk ” 'n werknemer wat skryf- t1k- l{aseer- of emge ander
yorm van klerklike . werk verrig en omvat dit ook 'n kasster,
’n magasynman en ’'n skakelbordtelefonis, maar geen ander
_ klas werknemer wat elders-in hierdie klousule omskl vi word’

- nie, ook al vorm klerkhke werk n deel van s0 'n werk--

nemer se werk;

'-',,kommlsswwerk' " op stelsel waane!gens ‘n handelsremger se
besoldiging -bereken word ‘na die' getal. of die waarde van

- die bestellings wat hy-aan sy werkgewer voorlé en wat laas-
* genoemde aanvaar; . . <

& » korttyd™ °n tydelike vermmdelmg van die getal gewone

werkure te wyte aan 'n slapte in die bedryf, "n tekort aan
voorrade of aan. die- feit dat -die installasie of . masjinerie

s uit orde is of' dat dle geboue onbrulkbaar is ef drelg om | _

" dit -te word‘

7 # Ieerlmg ) | werknemer ini 'n’ klas wr:rk waarvoor: in klou-

sule 3 lone na gelang van die lengte van ondervinding voor-
geskryf is en w:e se ondervinding horh nie die reg gee op
die loon van 'n gekwalifiseerde "werknemer van sy klas nie;

»loon” die geldbedrag “wat mgevolge klousule 3 (1) aan 'n
‘werknemer betaalbaar is vir sy ‘gewone —werkure soes by
klousule 5 voorgeskryf: Met dien verstande dat, as 'n werk-
gewer sy werknemer vir sodanige gewone werkure gereeld
n hoér bedrag betaal -as dié¢ in klousule 3 (1) voorgeskryf
dit _di¢ hoér bedrag_ beteken;

" ,,los werknemer ™ ’n werknemer ‘wat: hoogstens dr1e dae ln
‘enige week by dieselfde werkgewer in diens is; <

",, magasynman ” -*n werknemer wat die algemene beheer het oor
die voorrade inkomende goedere of afgewerkte of gedeeltelik

" afgewerkte produkte en wie se plig dit is om in 'n magasyn |

of pakhuis geedere -te ontvang, op. te berg, te verpak of uit’
te pak of om uit 'n magasyn of pakhuis goedere, hetsy aan
die verbruikende afdelings in n bedryfsinntrtlng, of ter ver-
sending, af te gee;

Fogg masy;enwerker ?’'n wetknemer wat enige. werksaamhe‘d met 'n

~ naaimasjien vemg,

_» militére opleiding™ die ‘ononderbroke opleldlng waartoe n
_werknemer kragtens artikel . een-en-rwintig -(1), gelees met-
T gubartikels (1) en (2} van artikel - twee-en-twintig,  van die
Verdedigingswet, - 1957, verplig word, maar omvat dit geen
opleiding wat hy mgevolge arukel dﬂe»en -twintig van gemelde
-Wet uit eie kense ondergaan nie en ook geen ander 0ple1dmg
of 'diens wat hy vrywﬂllg of nit eie keuse ondergaan niey

. motorvoertulg ‘n kragmangedrewe voerfuig wat  vir die
vervoer van goedere, uitgesonderd bandelsrelmgers se. mensters,
gebruik word en ,omvat dit ook 'n worhaker maar nie ‘n
mobiele hyskraan, ‘nie; .

-~ ,, masiener ® n werknemer wat vir die kear of nasteu van afge-
werkte kiedmgstukke verautwoerdehk isy’

.., noodwerk” werk wat weens -onvoorsiene ornstand1ghede 5008
.. brand, eterm, ongeluk epidemie, - gewe!ddaad of diefstal -
" sonder versuim verrig moet werd;

© |, ondetvinding " met. betre‘kkmg tot—

(@) ’n klerk of 'n handelsrelszner, die totale tydperk of tyd-
_perke wat ’'n werknemer. onderskeidelik as klerk - of
handelsreisiger, in emge bedryf of in die-diens van die
. Staat gewerk het;

(b) ehige ander klas werknemer, die totale 1ydperk of tyd-
perke wat 'n werknemer in die klerasienywerheid of die
nywerheid: vir. aangemete klere gewerk het in- ‘enige

- ander_hoedanigheid dan as ’n arbeider, keteibediener,

; versendmgsverpakker handelsremger se. hulp, bestuur-
der van 'n metarvoertuig of wag, en omvat dit in die
-geval van-’n perser of 'n algemene: werker wat pers-’
werksaamhede verrig ook “die ‘totale tydperk of tyd-

 perke wat hy as perser of stryker in die wassery- ‘of

- - - droogskoonmaakbedryf gewerk het:

Met dien verstande dat'in die. iandd;osdlsmkte Newcastae en

Kllprmer 'n leerling-masjienwerker, leerling-perser, leerling-
i uitsnyer, - leerling-opmaker, leerling-afwerker of leerling-.
.. pdsser-wat op die datum. van: die mwerkmgtredm?n van hier-
o die Va.sstellmg neer as drie j jaar ondewmdmg het d1e geval |
- ''van-'n man”en méer as twee' ;aa‘r in die geval ¥an. ‘n vrou,
+ geag word onderskeidehk drie }aar en twee Jaar ondenrmdmg
tegehadhet"\ % B ool

s Haw®

" “ marker-in

(p; laymg matenal, in one. qr more thlcknesses 3
_ tory: to cuttmg, _

and includes an empleyee not speemcally mentioned in”
‘clause 3 (i)

~ more of the fellewmg activities; —
- {a) C}e'ntn"

premiszs.
utensils or other articles; g

(b) loading or unloading goods; g LR T g

- '(d% carrying, meoving or stacking goods, e g
v ‘carrying messages Of garments .or. parts -of g'xrments
from one: place to another within an establshment;

“(e) open:ng. or closing or strapping cartons or elh*r con

: ‘tainers, . nailing -up packing cases or sewing ‘up _or.
.strapping bales or, under- the. supervisicn of . a .

. despatch packer ‘or clerk, parcelling. goods; . - .
(f) delivering letters, rhessages or'gcods on . foot " or by

~ © means of a féot or hand- propélied: ‘vehicle; o

plant,. maeh nes, \relreles

o

lqols, S

{g) making or mamiammg fires,” or remo\fmg remse o: :

... ashes;

(h. mixing aubber solution;
(f} prepaning- or serving tea;
(i) sorting buttons - a..cerdmg to. size or colour

- (k) oiling or ‘greasing vehicles, other th'm motor vchzcles"""-'.:‘ :

«(ly gardening, ie. planting or dgon mowing,. weedmg, .
_raking or. watering or mixing ‘or spreading
soil or material or cuttlng or.tr mmmg hedﬂes

mcludes the common law;
“ learner
‘tion for which in clause 3 wages are. pfescnbed in- relation
to length of . cxperience and whosge experience does. .not,

narden e

means an- employee who is ewag d’ig an oc‘cupa.- s R

" *labourer 7 ‘means ah employee who -is «engaged m One ‘or

entitle him to the wage presmbed Ior a quallﬁed e.nployee )

of ‘his class; - =
machlmsi " means an empmyee who per. orms any o«pc*“a.hon
by sewing machine; =
“ mapager ” meédns an’ employee spec;ﬁca!ly chwrged hy h:s
. employer with,- the overall supervision over, respons:bﬂlty
- for and direction of . the activities :carried- on - or in.
connection with, an: establishiment in. the cloth: ne 'udustry
and - of - the employees therein,  but does not’ inehide-an”
. employee who reheves or acts for a manager dur mg hus ’
absence;
means -an employee who is engaged in ‘narkmg
or chalking the cutlines of garments on a layer of layers” -
of material from patterns provided by ‘the employer;: = .. .°
“ mechanic " means - an employee who is engaged in work
-normally  performed by a skilled artisan(other . thas minor
repairs or adjustmenis’ to ‘machinery or instaliations or
" mipor repairs or renovations -to buildmgs) and- fér- the"
~ purpose- of ihis definition ‘the ' expression “skll‘ed artisan ”
. means a person who has served his apprenticeship in'a trade
“zdesignated or deeméd to have. been designated under. the-
. Apprenticeship Act, 1944, or who holds a--cert.ficate of -
: proﬁcaency issued to h1m by the Registrar .of App'enf:ce-
- ghip in_terms of section six -of the Training of Artsans Act, -
1951, -or a certificate issued to him by the ‘said . Registrar
in terms of either section, 1wo (7) or'section sevm {3) of’ the

said Act s 2

“ military tmmmg means contmneus training wh <h. an”’ )
- employse-is required to undergo in terms ‘of sectiop :uerzl)r

one (1), read- with sub-sections (1). and (2) of section ~

twenty-two; of the Defence Act, 1957, but does not. |nclud’
any training he ‘may elect to undergo in terms gf . sectlen

" twenty-ihree of the said Act nor any other training or service -
for which he volunteéis or which he elects to-undergo; .~

“motor “véhicle” means any .power-driven vehicle used “for

- conveying goods, other than - travellers’ samples and in<i°
cludes .a mechanical herse but does no: mclucle :-' moblse :
hoist; : )

& part-time drlver of a motor vehu:le ” means an emple}ee whe

is ordinarily engaged on duties other than driving a motor -
vehicle but who on more than two days ‘in any.-week :is-
engaged in driving -4 motor vehicle for not’ more -than three

- hours. in the aggregate on any such day,-and for the- purpose. -,

" of this -definition “driving’ a - motor vehicle” includes. ‘all
periods -of driving and any time .spent- by the diiver- while

in charge of the vehicle or on work connected w.th the :

“vehicle or the load;
“ passer ” means an employee who is responsuble Eo,r pass:ng
or-checking completed garments;

“ piece-work  “means any -system under which an employees gk
y k2

remuneratjon is based on the quantity of work donz; - -
“plain sewing ” means the performing by "land of - one or more. .

- of the foilowing operations:

Tacking: permanent mrn—ups, tackmg walstband Immgs,
sewing on. hooks-and eyes,. -tickets or press studs; [astening
" catch in tops of trousers; sewing on- buttons; making and |
.sewing on hangers; llmg crutch linings in - trousers;
felling bottoms- or walst -band -linings; felling necks: of
vests; fastening edge stays; felling bottoms of *linings. of
seams -of same already basted into . position; - felling
- binding;’ fasteping facings: 1nsxde tliat have already been
basted in -position; -

“ presser ¥ means’ an employee ' who s engaged e pressmg
finished garments by hand or machine;

* qualified employee” means an employee who is: engaged in~

an occupation for which ‘in clause ‘wages are presenbed

“entitles him -to the wage prescrlbed for a quahﬁecl emp“loyee
of lns clasw T S R RS Saie

n

© - in relation to” length of -experience and -whose_experience



-

7y wet ook ‘die gemene rfeg,’

(2) By dic toepassing van hierdic. Vasstelling word 'n werk- | -
- nemer -geag in dié klas te wees waarin _hy uitsluitend of ‘hoof-

" sdaklik in- diens is.

-
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© ,senior besturende,

© i ,uitsnyer ”

_afmerk of say; -
of ‘n voorvrou oor 'n-groep __werknemers__in ‘n bedryfsinrigting.
of 'n afdeling daarvan toesig

S, opmalker ” ’n werknemer . wat ~ voerings of - tussenvoerings |’
., opsigter ™ 'n werknemer wat order die.toesig van: ‘n- voorman-

hou en wat toesien dat huile :

hullz pligte doeltreffend uitvoer, en wat oor groep- of ‘span- -

leiers toesig mag hou; . -

, passer ™ *n werknemer in die.snykamer wat die buitekant van

" kledinzstukke met die vitgesnyde yoerings aaneenpas;

hand of 'n masjien pers; - ) .

professionéle~ of administratiewe -werk-
nemer” ’n werknemer wat deur sy werkgewer belas is met
werk wat die veraniwoordelikheid meebring om by die. uit-
yoering' van die bedryfsinrigting se ~werksaamhede . besluife
van professionele of administratiewe aard te peem;

, stukwerk ™ 'n stelsel -waarby die - besoldiging -van 'n . werk-
nemer  op - grondslag - van die . hoeveelheid gedane werk’
bereken word; ¢ ik S

'n werknemer wat. kledingstukke of -“dele van

kledingstukke met die hand of 'n ‘masjien witsny uit_¢en of

meer [ae materiaal wat reeds afgemerk is; .

~,, versendingsverpakker™” ’n werknemer wat onder die algemene
_toesig van ’n- voorman, ’n_voorvrou, of ’n_kierk: bestellings

“opmaak of goedere vir vervoer of aflewering /verpak;
_, voorman” of ,,voorvrou™ ’n werknemer wat oor dig werk-
. nemers (uitgesonderd klerke) in ’n bedryfsinrigting toesig hou
en wat -toesien dat hulle hulle pligte doeltreffend uitvoer;

- ,wag” 'n werknemer wat oor persele of ander ‘eiendom

waghou; - _ : T
,» werktuigkundige * ’n-werknemer wat: werk doen wat in_.die
- re#l deur 'n’ geskoolde ambagsman verrig word  (uitge-
sonderd kleinere herstelwerk of verstellings aan masjinerie. of
uitrusting of klein: herstelwerk of opknappings aan geboue)

en by die toepassing:van hierdie ‘woordomskrywing beteken .

- die- vitdrukking -';; geskoolde -ambagsman” iemand wat sy

., persér ® ’n .werknemer wat afgewerkte kledingstukke met die

leertyd uitgedien: het in ’n bedryf wat kragtens. die” Wet

op Vakleerlinge,

- die Registrateur van Vakleerlinge aan hom -uitgereik inge-
“volge . artikel ses. van die Wet op Opleiding. van Ambags-

__manne, 1951, of ’n gértifikaat deur bedoelde Registrateur aan /
hom uitgereik “ingevolge of artikel swee: (7). of . artikel -sewe-

{(3) van_gemelde: Wet; .

T

3. BESOLDIGING. -

i i .0 i s A 4 T
" (1) Die minimum loon wat 'n_werkgewer aan elkeen van sy -
- werknemers in’ ondergenoemde ' klasse -moet betaal, 'word. hiers. | -

- ..onder-uiteengesit: — -

" Werktuigkundige. . . .. FRSIN ) e

- gédurende die tweede jaar ondervinding..... ... 8§ 50°
-~ gedurende die derde jaar ondervinding.......... 10 00
L redurende ;die_.vi_pi-de.jaar _pnd_eryinc_ling; R A
Daarnd as ’n gekwalifiseerde werknemer.......... 13 00

Klerk, vron=— -
Leerling— o . T N
. gedurende die eerste jaar ondervinding.......... 7.

Klerk man:—
Leerting— . _ . _
" gedurende die eerste jaar ondervinding.......... 7
gedurende die tweede jadr ondervinding......... 9

gedurende die detde jaar ondervinding....:..... -11:

sedurende die vierde jaar ondervinding. 13.
. nedurende die vyfde jaar ondervinding... A8 :
Daarnd as *n gekwalifiseerde werknemer........ .. 18
Handelsreisiger:— et ' ' :
Leerling— -~ oy g, B
. gedurende die eerste jaar ondervinding........., ‘23 05
* gedurende die twéede jaar ondervinding....... .. " 25 40 -
sedurende die-derde jaar ondervinding..... 27 70
oedurende die vierde jaar ondervinding. ... .... 30 00
- Daarnd as 'n gekw_lifisserde werknemer......s.. 32 30
.o'.o-.'oc.-._ca'o'o"a-..;-- ‘9 50 4

Handelsreisiger. se hulp:....ii...0

1944, aangewys:1s of geag word aangewys.
. te wees, of wat in besit is van ’n vaardigheidsertifikaat deur.

a). Werknemers .'ﬁf_tlges&ndérd .--.l_ds_; IWerkn_el_‘n'ers._ep _grﬁep- of !

848888

... spanleiers:—. .- - . .. ;
i G o e I R © o Inalle- -
FaE g il - gebiede..
wE e Flaid ~ Per week. |
V'O_Orman. veseas Whee -- resee '.9\_-_0) R T 24' 80--
) . VOQTWC_NJ.._-....L...3.‘..'u.'a'...._...........'.."..._.:... 16720
i CNBSIENEE vy seenasendesiade it ©10..00
L OPSIRER. iasres sesha s anibaie s s Ve datebnsises 147300

engaged: |

“senior -managerial, professional or administrative -employee ™
imeans an employee who is charged by his -employer with
the performance of work entailing’ responsibility for taking
decisions of a professional or administrative character in the

" conduct of the activities' 0f an establishment; = - *

“set™ or “team” means a group of employees numbering
three ‘or more engaged in performing sectional operations in

 the making of garments; ) Hat ’

“get leader” or “team leader” means an employee in a set

. or team who is generally responsible for the work executed

by the employees comprising such set or team;

“ short-time ” means a temperary reduction in the .number of
ordinary hours of work owing to slackness of trade, shortage
of supplies, a. general breakdown of plant or machinery or
an actual breakdown or threatened breakdown of buildings;

“ storeman ' means an'employee who is in general charge of
stocks of incoming goods or finished - or partly - finished
praducts ' and ° who is" responsible for . receiving, storing,
packing or unpacking goods in a store or warehouse or
delivering ‘goods from a store ¢r a- warehouse to' the con-
suming departments in an -establishnient “or for despatch;

“ supervisor ” -means an employee who, under the supervision

_of .a foreman er forewoman, is in charge of-a group of .

~ employees in an establishinent or a department thereof and
. 'who is responsible for the efficient performance by them of
.. their duties and who may supervise set leaders or team
. leaders; . : >
- *“traveller” means an employee ‘who, as-a travelling represen-
tative of an establishment and-on behalf of such establish-
ment, invites, canvasses or solicits orders;
. “traveller’s ‘assistant > means an employee who accompanies a
- traveller and assists him in packing, unpacking or displaying
- his samples or advertising. posters and who may drive the.
- motor vehicle used by the traveller in the performance of
his duties; 5w c- T :
“trimmer ” means an .employee ‘who is engaged in
. or cutting linings or interlinings; g
* “ unladen;:weight * ‘means 'the ‘weight of any motor vehicle or
trailer as recorded in a.licence or certificate issued in respect
* of such motor vehicle ot trailer by any authority empowered
. by law to issue licences in respect of motor -vehicles; .

marking in -

" “wage ™ means the amount of money payable to an, employee

. in ‘ferms.of clause: 3. (1)'in respect.of his ordinary, hours of -

-work as prescribed in clause .5:.Provided that, if am em-"-.

ployer regularly: pays-an. employee in ' respect of such
ordinary “hours , of work “an. amount. higher than -that pre-
_scrl‘bed__ in clause 3 (1),'it means such.Higher amount, .
“ watchman " means an employee engaged in guarding premises
. 7or other property., - . R e L

_(2) For the purpose -of this Determination an”.e'_m;;léyee shall
be deemed to be in that class in which he is.wholly or mainly -

LT ResOwERATON.
(1), The miinimum wage which an employer sh

1l pay to eéach

| member of the under-mentioned classes of his employees shall be

- (a) Employees other than -casual employees and set leaders-ot

team - leaders:—

A RIS e e TR R P
i R S & .. ~Areas.
R - Per Week.
SR Ca oo -Roc
Foreman,....... 24 80
_ Forewoman,.... c.16 20 -
Passer........ 10 00
Supervisor, . . 1430
X Mechanic;._.' © 24 00
. Clerk, female:— . ‘
‘Learner— — o i .
" during the first: year of experience...........T  7.700
" during the 'second year of experience........... 8 .50
during the third year of experience.........+. 10 00
.+ during the fourth year of experience..........~ 11 50
300,

" Thereafter as a qualified ‘employee.........ivue, -
“Clerk, male — ¥ : :
Learner—

" - during the ﬁrst\;-yeall of-ciperience.:,..;....-.. 7 00
*” 'during the second year of experience.....i..ie 9 00
" during the third- year of experience e 11000
 during the fourth” year of experience.....:..., 13 .00
. during the fifth year of experience..:......... 15 50
. - Thereafter as a-qualified employee........ov0eee 18 00,
Traveller:i— - ' S .
Learner— : ; : i 5
during the first year of experience............ 23 03
_ during the second year of experience....i..... 25 40
" during the third sear of experience........... 27 70
.. during the fourth year of experience.:........ 30 00
. Thereafter as a, qualified employee..... Vantessan 320 30F

© Traveller’s assistant.; s .oevraisiaieieniviinniinnns -
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Landdros- | dié- |7 .In die... _Lﬁp_{lr_lrd_s_-— Landdros- | - bl e
.} Indie - | distrikte | p ot s | Fanddros- - distrikte | distrikte -
i st Ty g o PRt AT, T b itk distrkts |« Bloon. , Jelimpipen & e
i e g e g .Kirrllsijgrl o teven- " ' {imzinto Netwoastle |, fontein. * | CAMPEr. | yopjogy |
E T EERETT s - . |Ki y.| bosch en |y ol o oen o Welkom |, down,. | =755
sl T T U i =  Somerset~ | . T " George,” | en Kroop- | Villiersen - L
Bk 0 S SRR AT S BT e S e S SWes o f T T el W stad.” - ‘Parys. = T v
e & R i Peﬁ week. I'S.slr1 week., "PeE week, ’F‘é; weck. | éﬁ'.week:' Per ‘week. _"I_’ér, week,
‘ ‘Leeg‘]mg_— ) g P S v - . A o W 2 - =3 75 . . E 4 ST Sl i i
Lo gedurende die'eerste ses maande ondervinding...2. | -5 20.1 -5 20
: 6 - 30-
T
8

.

: 4
i - . gedurende die tweede ses maande ondervinding..... | . 6 42 5
1. gedurende die derde ses maande ondervinding...... ; 7 65 |- 40 1.6 .
8. 5 |.. 7-80
10

gedurende die vierde ses maande ondervinding...... |~ 8 927 |
© ., gedurende die vyfde ses-maande ondervinding......- | 10 15 - 9 60
.. | gedurende die sesde ses maande ondervinding........ {711 50. | 10 70 _ '
... gedurende die sewende ses maafde ondervinding.... | 12 65 | 11 80 11 10 9 65 12 65,
. gedurende dic agtste sés maande ondervinding...... - 13. 95 | *12-790 T12 200410 65 7] 13 954

(=31

wh

=

=

4;

L
BRSO R L
P Do go ~d O Oh L B

@y hed oE o
o i R

-.00.
L73.
50
.25
00
gg i
.. gedurende die négende ses maande ondervinding...7 7| 15 -15. | 14- 00" | “13: 30|11 65| .15 15 | 950" g
.. gedurende die tiende ses maande ondervinding..... | +16 40 | 15 10 | 14 .40 } 12:.65 | 16--40- 41700 1-10 750 -
" Daarnk as 'n gekwalifiseerde”werknemer. ..o ...’ | 17 65 |0 16. 60 | <15 60 | 14 ©00-.| 17 657 | 13 '00; 200 -
o Afmerker, yrouz— T 0 e ot I T Sy 2 A s S S
. “Leerling— ! ot e j e L e N IR A S AT
. gedurende die eerste sés maande ondervinding..., . 450 4 50 4 25 3 65 3 65| 3:25-[“3 00~
gedurende die tweede ses maande ondervinding. ... 5.90 { 5 80 5750 4 65 465 | 4 00 375
gedurende die derde ses maande ondervinding...... 73 | 7 10| 675 | 5 65 5 .65 |4 75-1-. 4. 507 _
" gedurende die vierde ses maande ondervinding..v ... 8 70 | 8 40 8 00| -6 65 6 65 550 4.5 250
- gedurende die vyfde ses'maande ondervinding...... }- 10 10 ‘9 70 . 9 25 | 7 .65, 7651 6 25 1.6 90
- “gedurende die sesde Ses maande ondervinding....... /|11 50 | 11 -00 |, 10 175 865 8 65 |7 0.]" 6 75 ¢
. ge‘cfurende'dic-sewend:_.ses_maﬁndg_opde’rvmdmg.... L= R it ‘9. 65 9 65/ | 7 751 T -850~
“ gedurende die agtste ses maande ondervinding. ... .. Woowi e owa -7 ad-o | 30065 |31 85 ) R 78 )-8 25
Daarn4 as ’n gekwalifiseerde werknemer..v.......... | 13 35 12 60 | 12 00 | 11765 |“13 15 . 10°00 | ©9 00
Masjienwerker, -perser, uitsnyer, ~opmaker, - afwerker, | e i T b
.7 passer, mani— - R % A
o g o Leeriing— . f B e - b e :
7 7 'gedurende die eerste ses  maande ondervinding | - 4 25 |- 70 40 -

_ “gedurendé die tweede ses maande-ondervinding.... " | ©5 43
- *gedurende die derde ses maande. ondervinding.: .. .’ 6 65
" “gedurende di¢ vierde ses maande ondervinding.. .. . 7 85.
v gedurende dievyfde ses maande ondervinding. .... | ‘9 05-
+ ' gedureride die sesdé sés'maande ondervinding.<.. |.10:-25 | -
© ‘gedurende dic’sewénde ses.dande ondervinding.. |- 11 45 ).
+ gedurende die-agtste ses maande ondérvinding.. ... ).
. gedurende die negende ses' maande ondervinding!
7= 7 gedurende die tiende ses maande ondervinding.., .-
- 577 Paarnd -as °n_gekwalifiscerde werkaemer,.. . L0 )
. ‘Masjienwerker. perser, _uitsnyer, opmaker, - afwerker, |
passer, yrou:— - L. T s
" gedurende die eerste sés maande oridervinding. ... -

i
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“gedurende die tweede ses maande ondervinding... |1 5 5 4

gedurende die derdé ses maande ondervinding. ... | "6 1 06 1: 5§ .35

_gedurende die vierde ses maande ondervinding:i.. | 725 6 95 | 620 .
9 8 7

- ssssaNEE

gedurende die vyfde ses maande ondefvinding.... 1 -
* gedurénde die sesde ses ‘maande ondervinding.... 1| - : e N
<=, . . pedurende die sewende ses maande ondervinding:. - —_ e
oAt b et esdurende die aitste ses maande ondervinding....7| - = - UET O
‘Daarna as 'n gekwalifiscerde werknemer...c....... [ 10 50 | - 9751 9 00

L

g
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888853530

+* Algémene ‘werkeri— _ _
*. gedurende die eerste’sés maande ondervinding...... o U

" gedurende die tweede ses.maande’ ondervinding..... |
" gedurende die derde ses maande ondervinding, ...,

ygsﬁﬁééégg:_
B

Pk
.

=] anvih Lh i
o0
h
~Ihth b b
o
Tn
[= R R T -
g
W BwWw
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# ‘gedurende die vierde ses maande ondervinding. 65- . 35 20
Diaarnd as 'n gekwalifiseerde werknemer.......... 45 05 30 20 ,_
Bestuurder van 'n motorvoertuig waarvan die eie gewig . . -
¢ tesame met di¢ eie gewig van enige sleepwa of ‘sleep- =, _ i
waens deur sodanige voertuig getrek— ! Ly e & ) = f E
(i) hoogstens 6,000 pond is.... e 127 90 11 50 50 - 8 00 X
(ii) oor 6,000 pond is.;...e..:.. EANe e 14 00 - L

00| 10 50 |
_ - 00. | 11
10} 450 |-
95- 1 3750
10 23 60
10-| "6-10 | 5 50

. “¥Deeltydse bestuurder-van 'n motorv
i Arbeider, man, 18 jaar oud of ouer
- tArbeider, man, onder 18 jaar.,......
i Arbeider, VIOU. . v .oty Jei e ;

Lh
e
:.-I i k. 3
B WLO R
=2

‘o RWGOERD wowss
— g
=
¥

G '-ﬂ IW‘!_’&“W-“I .
. 8.'588888

1 e B . =l Bin 3 A
= % = 2 . 2 ey

.. Met dien verstande dat in die Landdrosdistrik Newecastle di¢ loon voorgeskryf vir ' gekwalifiseerde werknemer wat in diens-is as .
. masjienwerker, perser, uitsnyer, opmaker, afwerker of passer ten opsigte van die cerste twaalf maande vanaf die datum van inwerkingtreding- .~ .
55 yan'hxqrdle-\(asstegl_|ﬁ'g. met_hoogstens --\f'-y.f_tlg'-' sent per week verminder mag word.” - . RS oo R S

3 B 1 g P ~ i L T
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in the T ; In the In the
: P In the ; . Magisterial
Magisterial ol In the |Magisterialf "joosier
In the | Districts Mg%ﬁ%ﬁ'&a] Magisterial| Districts | 0 ;-Si?fts .
Magisteriall of Paarl, of Districts | of Bloem- OR, oy On g
District of | Stellen- | 1y o2 | of New- | fontein, | ) At <L
Kimberiey.| bosch and s © | castle and | Welkom émlper- L
SC{;}‘EEYS%T Umilazi George. and Vi!i‘grsné.nd
t dhetsd.s s
- West. Kroonstad.|" b rys.
Per Week. | Per Week, | Per Week. | Per Week. | Per Week. | Per Week. | Per Week.
X R ¢ R ¢ R ¢ R ¢ | R ¢ R ¢ c
Marker-in, male:— :
L earner—
during the first six months of experience........... 5 20 5 20 4 50 1 65 5 20 3 25 3 00
during the second six months of experience......... 6 42 5 30 5 60 4 65 5 42 4 00 3 75
during the third siz months of experence...... S 7 65 7 40 6 70 5 65 7 65 ‘4 75 4 50
during the fourth six months of experience......... s 92 R 50 7 80 6 65 8 92 5 50 5 25
during the fifth six mwonths of experience...... PR : 10 15 9 60 8 90 7 65 10 15 6 25 6 00
during the sixth six months of experience........,. 11 50 10 70 10 00 8 65 11 45 700 6 75
during the seventh six months of experience........ 12 65 11 80 11 10 9 65 12 65 il 7 50
during the eighth six moaths of experience......... 13 95 12 90 12 20 10 65 13 95 3 50 2 25
during the ninth six months of experience... i5 15 14 00 13 30 11 65 15 15 9 50 9 00
during the tenth six months of experence.......... i6 40 15 10 14 40 12 65 16 40 11 00 10 50
Thereafter as a qualified employee......... e 17 65 16 60 15 60 14 00 17 65 13 Q0 12 00
Marker-in, female:—
Learner— .
during the first six months of expericnce........... 1 4 50 4 30 4 25 365 3 65 3 25 300
during the second six months of experience......... 5 a0 5 RO 5 30 "4 85 4 65 4 00 a3 TR
during the third six months of experience.......... 7 30 7 10 6 75 5 63 5 65 4 75 4 50
during the fourth six montlis of experience......... & 70 8 40 8 00 6 65 6 65 5 50 5 25
during the fifth six months of experience........... 19 10 9 70 g 75 7 65 T 65 6 25 6 00
during the sixth six months ol experience.......... 11 50 1160 | 10 75 8 &5 8 65 7 00 6 75
during the seventh six months of experience........ St — o 9 85 I 9 65 7 75 T 50
during the eighth six months of experience......... — i i 10 65 1 65 8 75 £ 25
Thereaftsr as a qualified employee. ... ....oiius 13 15 12 60 12 00 11 85 i3 15 16 00 9 00
Machiuist. presser, chopper-out, trinymer, finisher, fitter-
up, male:— ;
Learner— .
during the first six months of experience......... 4 25 4 25 3 70 3 40 3 40 3 25 3 00
during the second six months of experience....... 5 45 5 30 4 55 3 90 4 2 3 70 3 45
duoring the third six months of experience........ 6 65 6 35 5 35 4 40 5 00 4 15 3 9
during the fourth six months of experience....... 7 85 7 40 6 20 4 90 5 80 4 60 4 33
duoring the fifth six months of expenence......... 9 05 8 45 7 00 5 40 6 60 5 03 4 80
during the sixth six months of experience....... . 10 25 9 50 7 85 5 90 7 49 5 50 5 25
during the seventh six months of experience.,.... 11 45 10 55 8 65 6 40 § 20 | 6 00 5 70
during the eighth six months of experience 12 65 11 60 9 9§ 6 90 9 00 6 50 6 15
during the ninth six months of expetience........ — —_ — 7 40 9 80 7 060 6 60
during the tenth six months of experience..... s ssae T — 7 95 10 66 7 350 7 05
Thereafter as a qualified employee...... s 14 00 13 60 12 00 8 30 1 50 g8 7 50
Machinist, presser, chopper-out, trimmer - finisher, fitter-
up, female:—
. Learner— . .
during the first six months of experience...... ... 4 25 4 25 3 701 3 40 3 40 3 25 3 00
" during the second six months of experience....... 5 25 5 15 4 55 3 %0 4 00 3 70 3 49
during the third six months of experience........ 6 25 6 05 5 35 4 40 4 60 4 15 3 8o
during the fourth six months of experience....... 7 25 6 95 6 20 4 90 5 20 4 60 4 20
during the fifth six months of experience,........ g 25 7 B85 7 GO 5 40 | 5 8 5 035 4 60
during the sixth six months of experience....... . 9 25 8 75 7 85 5 00 6 45 5 50 3 00
during the seventh six months of experience...... — —_ -— 6 40 7 10 6 00 5 50 .
during the eighth six months of experience... .. e - — —_ 6 °0 7 80 6 350 -6 00
& 'l"h]ereaflgr as a qualified employee..... A & 10 50 9 75 Q@ 00 7 50 8 50 700 6 50
encral. worker:—
Learner— -
during the first six inonths of experience........... ; 4 25 4 25 3 70 3 40 3 40 3 25 300
during the second six months of experience.......,, 5 05 4 95 4 35 3 90 4 00 3 70 3 40
during the third six months of experience.......... 5 85 5 65 5 00 4 40 4 60 4 15 3 80
during the fourth six months of experience......... 6 65 6 33 5 65 4 50 5 20 4 &0 4 20
Thereafter as a qualified employee.,.....ooiiiiiat. 7 45 7 05 6 30 5 40 5 &0 5 05 4 60
Driver of a motor vehicle, the unladen weight of which. ;
together with the unladen weight of any trailer or
trailers drawn by such vehicle— '
{i) does not exceed 6,000 Ib....... R . 12 90 11 30 11 50 E Q0 12 90 § 00 7 00
(i) exceeds 6,000 1b........oiiiiiiiaiiiiia 15 70 14 00 14 00 10 50 15 70 i0 50 9 30
Part-time driver of a motor vehicle........... R 11 00 9 50 9 50 6 00 i1 G0 6 00 5 50
Labourer, male, 18 years of age and over............ 5 10 5 10 5 10 4 50 5 10, 4 25 4 00 .
Labourer, male, under 13 years of age........... 3 95 3 95 3 95 3 56 3 95 32 3 00
légbouner' fcdmale. BTN O~ A S, ol w410 4 10 4 10 3 60 -4 10 3 35 3 10
iier attendant....... A AT Ceeeanaas A
Despatch packerlu. ceeevvvviirnriaeatiiiasrasanraes }6 10 6 10 6 10 5 50 6 10 5 25 5 60
Watchman...oceeeensacenes T ——— B ——— :

Provided that in the Magisterial District of Newcastle the wage prescribed for a qualified employee employed as a machinist, presser,
chopper-out, trimmer, finisher or fitter-up may, in respect of the first twelve months from the date of coming into force of this Deterrnination,

be reduced by not more than fifty cents per week.



5 () Groep- of spanileier—"n

© Los werknemer.—'n Los

*n lid van een klas van sy werknemers

ige dag. > sy “ei erk in die plek s e ageregal Any . 2
uur op_enige dag, hetsy bengwens sy ‘e1e werk of die. p fto his.own work or in substitution therefor; work. of another:class . .

1 Werknemer- wat: aangesé word om
die. pligte~'van "n- groep- ! 3
7 terwyl -hyaldas in- diens; is, °*n. addisionele” bedrag “van
- minstens® tienpersent’ ‘van' die “loon: betaal word wat in
paragraaf -(@) vir n" gekwalifiseerde. werknemer van sy klas
yoorgeskryfids. .0 Lot ol e e 3

e ‘werknemer- moet vir elke dag of

deel van“n 'dag-.diens--min'stt:nsfsen-vyfde'betaal. word van .

. die weekloon voorgeskryf.vir ’n werknemer “in -dieselfde -
gebied en van dieselfde geslag,
.. verrig as wat_van: die los werknenier vereis word: Met
© . dien verstande dat; ‘as die werkgewer vereis dat sy los
* werknemer die werk verrig van 'n klas werknemer vir ‘wie

. n Joon feen 'n’stygende skaal voorgeskryf word, die uit-

- drukking ,, weekloon ™ beteken tdie weekloon voorgeskryf
vir-'n gekwalifiseerde werknemer van di¢ klas, en voorts
-met_dien verstande dat, as die. werkgewer vereis dat sy

- Jos werknemer ‘n tydperk van hoogstens vier opeenvolgende [

ure op enige dag werk, sy voorgeskrewe loon met hoogstens |

B vyftig.pprsen_t.vermindqr mag word.

(2) Kontrakbasis—By die toepassing. van hierdie. klousule moet.

“die dienskontrak - van ’n .werknemer, uitgesonderd ’n los werk-
_pemer; op 'n weeklikse grondslag berus -en, behouden
- 'bepalings” van klousule 4 (5),

s die
moet ‘n_ werknemer vir ’n week
minstens die volle weekloon_ betaal word wat in subkloysule (1%
gelees met subklousule (3), vir 'n werknemer van Sy klas in die

-gebied wadrin hy werk voorgeskryf word en wel ongeag die vraag

of hy in so 'n week die maksimum getal gewone werkure' wat

_ingevolge klousule' 5 vir ‘hom geld, dan wel minder, gewerk het..

N3 Diﬁérert&iéle loon—'n Werkgewer wat vereis of tgjeiaa._i dat
id 3 : langer as altesaam een-
daarvan, werk vetrig-van ‘n _andcr_k]as_'Waarvcor'hétsy—__
(@) 'n hoér loon as dié van gy eie klas; of - - - .
(b) '0 stygende -loonskaal wat uitloop op 'n hogr loon as dié "
] van sy eieklas; - - T . N .
in subklousule (1)- voorgeskryf word, moet vir di¢ dag aan so 'n
'wefk_nan’:en as volg. betaal— LA Ty R TR
(1) in die geval in paragraaf (a) vermeld, minstens die dagloon
“ bereken teen .die hoer tarief; en - - - -
. (i) in die geval in paragraaf (b _vermeld, minstens die dag-
- 7" loon bereken op-die kerf in 'gile_ stygende - skaal net bo- die-
. -loon_wat die werknemer vir sy gewone _.werk__?optvang_het:
Met dien verstande— - . St
(i) dat die bepalings van hierdie. subklousule nie geld wan-
7 peer die verskil tussen die klasse ingevolge subklousule (1)
e op_ouderd_omr;" ondger-vi.nding: of geslag-berus mie; - :
© ‘(i) dat, tensy daar in 'n'skriftelike kontrak tussen n werk-
: - gewer en sy werknemer uitdruklik anders bepaal word, niks
* - in hierdie Vasstelling sé uvitgelé mag word dat.dit 'n werk-
- 'gewer belet-om' te vereis dat ’n.werknemer ’n ander klas::
. werk -verrig waarvoor die’ voorgeskrewe loon - dieselfde of
laer is as dié wat vir so.’n werknemer voorgeskryf word

. nig} ST A . : o ! ;
(iii) dat by «die . toepassing van ‘hierdie subklousule die uitdruk-
“" king ', 'stygende 'loonskaal ¥, wanneer dit betrekking het -
“ .- op 'm klas werknemer waarvoor verhogings voorgeskryf -

word _op grondslag van -lengte van, ondervinding, geag
word dic loon wat vir 'n. gekwalifiseerde -werknemer van
. di¢ klas voorgeskryf word,in. fe sluit en. daarop te 'Elndlg.;

(@ L?)-or’r.ber‘ekeﬁ_i'ng."—--'{a) Die dagloon van ’n werknemer, ui_.t-"'
gesonderd 'n los werknemer, is sy weekloon ‘gede_el deur— "
). vyf, as hy *n werkweek van vyf dae het;, . ’

- (i) ses, as hy 'n werkweek van ses dae het. -

(b) Die maandioon”van’n werknemer is Vier en n _dé_rde maal
sy weckloon. - 3 - <

(& Die wurloon van ’n werknemer, ‘uitgesonderd *n los werk-

" pemer, is sy weekloon -gedeel deur ‘die getal van die gewone.

_enige ander besoldiging verskuldig— - '

werkure wat hy in die retl in "m __we_ek' werk. -

(5) Vervoertoelae en- -uitgawes—Benewens die betaling van

aan 'n handelsreisiger- wat van'sy werkgewer se motorvoer-
tiig gebruik mazk of van 'wie vercis word dat hy per
trein of met enige ander . vervoermiddel as sy eie rei§,
- moet sy werkgewer hom alle redelike wmitgawes vergoed wat
" hy by die uitvoering van sy pligte in verband met sodanige
‘vervoer aangaan, en by die toepassing van hierdie -su%
. klousule word- die koste van-die oornagstalling van ’'n
;* motorvoertuig geag ‘n vervoeruitgawe te wees; S
* (b) aapn ’n handelsreisiger van wie vereis word dat hy self .’n
" ‘motorvoertuig - vir die uitvoering van sy’ pligte" verskaf,
moet sy werkgewer hom ’'n_vervoertoelac betaal vir elke -
- “myl wat hy in die uitvoering van sy pligte afgelé het van
(i) waar die perdekrag van die voertuig waarmee die
" - % werknemer aldus reis, nie meer as 14 is nie: 6 sent;

@

 (ii) waar die perdekrag van sodanige voertuig meer as 14 |

- maar minder.as 21 is: 7} sent;

© (iif) waar die

sen :
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. -of spanléier. waar té neem, moet, .|

wat dieselfde klas werk | =" -

"1 respect of that day—

(D) ‘Set-Leadér ior Tetin_;"merefl;,'—”ﬁn-.'é:mbl{:-yee' who s -.;Ediaire_c_i
_© . whilé soemployed’ be -

77 less than ten per cent of the -wage. prescribed
' - (a)y for a gqualified employee of his class.” -~ -

respect of every day or. part of a’day of employment not.
less :than one-fifth of the weekly wage prescribed for an
employee in the same area and- of the:same sex who per-

required to do: Provided that, where the employer requires
~a casual _em]%loyee to perform the-work of a class_of 'em-

ployee for w

expression - weekly wage ” shall mean- the: weekly' wage. .
- prescribed ' for a il clas

provided further that where the employer requires a ‘casual.
- employeé to work for 4 -period of-not more than four-

consecutive hours on any day: his :
by not more than fifty per cent." -

13

ployee, shall be on a-weekly basis and,. save as’ provided 'in .

less than the. full -weekl‘y'\vage']:rcscribed-'- in sub-clause-(1), read -
-with_sub-clause (3), for an emp ayee. of his class: in-the area in

which he works, whether he Kas in that week worked the maximum
‘number of ordinary hours of ‘work applicable to’ him: in terms, -

~of ‘clause 5 or less.

member of one class of his employees to perform for longer

* than one hour in the aggregate on any day, either in addition
for -which either— o . i

. (@) :a wage higher than that.of his own _class; or-

(b).a rising scale of wages terminating in a wage

- that of his own class; e

. (1. shall_pay "to

o e

is preseribed ‘in sub-clause

(i) in-the .case referred toin
daily wage caleulated at the higher rate;.and -

AiD)
‘. the daily wage calculated on the notch.in the rising” scale

w27 Teceiving_for his. ordi&a_ry V_?OI‘}(:. 2y
Provided—. - ; 5

s based -on age, experience Or sex;

e

employer-from requiring an employee to -perform work ‘of .
another class for which class:the same or-a lower wage ™

for-the purpose of this sub-clause the expression “rising -

(i)
* increments are prescribed on the basis of-length of ex+

2 wage prescribed for a- qualified employee of:that* class:-
other than a
by— : _
. week; SN _ . ek

(ii) six, in fhe case'of any other employee.. o

i3
g

four and’

(b) The monthly wage of an employee shall be
_third times his weekly wage. - O TR
{¢) The hourly wage of

@ :
" who is required to travel by train or any other means. of
conveyance than his own, his employer- shall reimbutse him

i - with such- transport in the performance of his duities; and.

for the purpose of ‘this sub-clause the cost of: overnight -’

. -~ garaging of motor transport shall be.-deemed to_be-a_ -
' transport expense; - _ : T

(b) a traveller who is required to provide motor transport for- ‘

' a- transportallowance for each mile travelled in the p

formarnce of his duties of mot less than— - .~ -7 =

.. (i) where the

employee
G w
: but not 21: 7% cents;
(iii) where

perdekrag van. sodanige voertuig meer as |

the horse-power of such vehicle exé.::_'e&s'-"zl"-:"'-'
0 cents. e Th - _

(@) Basis of Contract.—For the purpose of this-clause the con-
_tract. of employment of an employee, other than a casual em- . s

wage may be reduced

higher than T

paragraph (a), not; less.t-i'la-ﬂ'}'_tlié"\-_: o

in: the case referred {o in paragraph (b), .i:ot_'f-_le_ss- 't_han_.__.,'- :

in paragraph| -

i

-immiediately above the. wage which the employee. was - .

" all' the reasonable expenses incurred by him in. connection . ~

horse-power. of the véhicle in ‘which® the
ce so iravelled does not exceed 14:-6 cents; . .
where the horse-power of such vehicle exceeds 14 ..

is prescribed than that prescribed for such employee; - . £

scale ™, when- it relates. to any. class of ‘employee fer which~

(4) Calculation' of Wages.—{a) The daily wage of 4n employec S
casual\_emp@dye_e_, shall be his weekly wage divided - °

B rj} five, in the case’ of ‘an ex-nplb}iée -Wﬁp _.__w‘o'l;i;_s'l a ..ﬁ‘vé,-da.ii s

a,
: f an employee, other than a castal -
employee, shall be his weekly wage divided by the number .of -
the ordinary hours of work which he ordinarily works in a week.
| (5) Transport Aﬂo‘wahce and Expenses—Tn addition to paying' =
| any other remuneration due to— =~ T T el
a traveller. who uses his employer’s motor transport or

the performance of his duties, his employer shall pay him_. - .

~'to-pesform the dutfies of a set leader or team leader, shall” - -~
aid -an additional -amourit of not- © -

1.0 (@ Casuaz'"_ Employee.—A casual-employee: sh_ail'-b_é_ péidl_ in ¥
forms the same class of work as the casual-'nemployeé-‘.'_is'--_-_-';-‘.-

lom:-wages on_a rising scale are préscribed the v i

qualified employee of ‘that class amd [ -

.

iclause ‘4 (5), an employee shall-be paid in respect of a week not” -

"(3) Differential Wage.—An employer who reciu_'i_ré_s oraiermfi_-s a ;

.such- employee in oo

(i) that fhe provisions of this sub-clausé shall not apply where ~ - )

- the " difference between classes in terms of sub-clause (1)~ .
that, unless expressly otherwise pmvid'@d"-iﬁ a i\;ritllen' con-
tract_between. an employer and his eémployee, nothing in" o
. this Determination shall "be 'so construed as to. precludean: .

perience, shall be deemed to include and terminate with the .- -



o vm beteken.
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(6) Orderkoudstoe[ae en -mrgawes -«Benewens dle betalmg van
“enige ander bBSOldlglﬂg,Vt‘ISKuld]g—— -
(@) aan 'n handelsreas;ger ‘wat op. emge reis “wat hy “by. die -
©  uitvoering van sy. pligte onderneem, ’n langer tydperk -as .
ses_opeenvolgende 0re van sy woonplek en sy werkgewer
se¢ bedryfsinrigting ‘afwesig is—

(i) moet sy werkgewer hom’ alle redelike u:tgawes vergoed
wat hy in.iedere sodanlge tydperk van. afweszgheld wat
nie oor 'n nag strek me, aai etes en tee vir homself
. aangaan;

(i) moet sy - " werkgewer hom 'n . ‘onderhoudstoelae van

... minstens_ drie. rand Vir iedere nag betaal, :as so 'n.

. afwesigheid' oor. een . of meer nagte strek;

(b) aan .'n Handelsreisiger sé hulp wat, wanneer hv n handels-
relslger verges.el op enige reis wat die handelsrelslger in

-~ %> -die uitvoering van. sy pligte onderneem, 'n langer tydperk.
L. as ses opeenvofgende ure yan sy woonplek en sy werk--

gewer  se bedlyfs nrigting . afwesig is—

© (i) -moet -sy werkgewer hom alle redelike mtgawes ver-
fas ; goed wat hy in jedere sodanige tydperk van afwesig-
) " .heid wat nie ocor 'n ~nag slrek ~n1e. aan . etes eu tee

- vir. homself aangaan;,
(n) moei - sy werkgew"r hom
minstens, taglig sent 'vir elke .nag betaal,
. afwesigheid cor een’ of meer nagte strek: ~

n. on_der_l]oudstoe!a_e van
as so 'n

 Met dien’ verstande dat by, die toepassing van hierdie subklousule

die uitdrukking -, mg dfe tydpe rk tussen 11 -uur nm. en 4~uur

(7) {a) n Werkgewer rnoet al]e toelaes en u]lgawes wat mge-
volge subklousules (5) en (6) aan 'n werknemer betaalbaar. is,

" aan hom betaal binne sewe dae nadat die-werknerher dit skriftelik

Met dien verstande dat 'n werknemer iedere sodanige

gegis het:

- eis indien binne een maand vanaf die tydstip waarop hy daartoe

geregtig geword het maar dat hy nie ‘meer-as een eis m ’n week
l.pdlen nie.

“(b) 'n Werkgewer kan verels dat sy handelsre131ger 1edere eis

_ 86 opstel dat dit die volgende weergee—

(i) in die geval van. ’n eéis ingevolge subklousule 5 (a) dle
soott. vervoer ‘en die. vervoerkoste of die aard’ van alle
ander -uitgawes Waarvoor hy vergoeding eis;

. (i) in, die geval van 'n eis ingevolge subk[ousu[e 5 (b), die
-mylafstand wat hy ‘elke dag afgelé het, watter plekke
“besoek is en, ultgesonderd in mumslpale gebiede, die
gevolgde roete;

iii) in- die geval van 'n eis ingevolge subklousule (6), che tyd

_ waarop €lke tydperk van afwesngheld onderske;dellk begm
- en; gedindig het; i

en ten einde so "n . w._rknemer in st:nt te ste[ om aan- so {5 Y

vereiste .te kan voldoen, moet sy werkgewer voordat sodanige

reis deur so. ’n werknemer onderneem word hom van ’'n-geskikte

-

‘boek of formuliere voorsien waarin of waarop gepaste aanteke-\:

nmge gehou kan word: TR L

4, Bemuho VAN BESOLDIGING

(l) Werknemers me‘ges(mderd los. werknemers —Behoudens die

bepalmgs van klousule 6 (4}, moet iedere bedrag verskuldig aan

-*n werknemer, uitgesonderd 'n los werknemer, weekliks in kontant

of, as die werknemer daartoe instem;, maandeliks in kontant of
per tiek betaal- word™ gedurende die werkure op die dag waarop
die bedryfsinrigting so ’'n werknemer gewoonlik betaal, of by

. diensbegindiging, as- dit voor die gewoné betaaldag geskied en

sodanige bedrag moet in 'n koevert of houer wees waarop aan-
gegee word, of wat vergesel gaan van ‘n staat wat aantoon—

(a) die werkgewer se naam;

- (b) die.werknemer se naam of sy nommer m dae betaalstaat en:-

- sy-klas werk; 2
“{c) die getal gewone werkure wat die- Werknemer gewerk het;
" (d) die getal uré wat die werknemer oortyd gewerk het;
(¢) dic werknemer se loon;

- (f) die besonderhede omtrent enige ander besoldlglng ter sake

van die werknemer se diens;

(g) die besonderhede omtrent enige bedrae wat afgetrek is;

- (h) die werklike bedrag wat aan die werknemer betaal word; en
(i) die tydperk waarvoor die betaling geskied;

en sodanige koevert of houer wat hiefdie inligting verstrek of
sodanige staat word die eiendom van die werknemer, :

(2) ‘Los werknemer—n WerkgeWer moet .die beso!chgmg wat

aan ’'n_los werknemer verskuldig is, by die beemdiging van sy

. ..diens aan hom in kontant betaal.

(3) Premies—Ceen bedrag mag regstreeks of onregstreeks vir

die indiensneming of opleiding van *n werknémer aan"n werkgeWer

'betaal of deur hom aangeneem word nie,

(4) Koop van goedere—'n . Werlcgewer mag nie vereis dat sy

werknemer van ‘hom 'of van esige winkel,: plek of perscon deur

- hom aangewys goedere koop me o ., =

(5) Aftrekkings—'n Welkgewer m;lg sy werknemer geen boetes - |-
oplé-of bedrae van sy werknemer se besoldiging aftrek nie: Mel _

dien verstande dat hy die volgende kan aftrek:—

(@) Met die skriftelike toesternming van sy werknemer, 'n beclr.a.g
- van 'n vakansie-, siektebystands-, . versekerings-, spaar-,

voomorg- of pens1oenfonds, of vir ledegelde van . vak—

verenigings; -
8= -

recorded. or which

“

(6) Subsistence Allowance rmd Expenses~—1n addltlon lo paymg' )
_eny other remuneration due to— :

(a) a traveller who, on any journey undertaken in the per-

- formance of his. duties, is absent. from his .place” of

. residence and his employer’s establishment for any period
in excess of six consecutive hours, his employer shail—

(i) reimburse “him all  expenses reasonably incurred by
him for any meals and teas for himself during each
such period of absence not extending over a night;

(ii) pay~ him a' subsistence allowance of not less than
three rand for each night where such absence extends
over one or more nights;

(b)a traveller's assistant who, accompanymg a traveller on

‘. -any journey undeltaken by the traveller in the performance
of his duties, is absent from the place -of ‘his’ residence -
“.and his employer s establishment for any period in excess
of six consecutive hours, his employer. shall— :

(i) - reimburse him all expenses “réasonably incurred by
-him for any meals and teas for himself during each
. such. period of absence not extendmg over a night;

" (ii) pay him a subsm[ence allowance of not less than
eighty cents for each night where such absence extends
over one or more nights: :

Prowded that for the purpose. of this sub-clause the expression
“ night” "means the peuod between i oclock pm and 4
o’clock a.m.

“(7) (@) Any allowances and expenses payable to an employee
in terms of sub-clauses (5) and (6) shall be paid by.an employer
within seven days of the employee’s written ' claim therefor:
Provided ‘that an employee shall submit any such claims within
one month of entitlement but shall not submn more than one
claim in any one week.

(b) An employer- may reqmre his traveller to frame any cIaim
so that -it shall reflect—

(i) in respect of any claim in terms of sub-clause (5) (a), the
mode. of travel employed and the ‘transport expenses in-
“curred_or’ the nature of any other expense for -which
reimbursement is: claimed; - :

- (i} in respect of any claim in terms of sub-clause (5) (b), the
= mlleage travelled éach day, the points of call. and except
in municipal areas, the route followed;
- (iii) in- respect” of any -claim in terms of sub- clause (6}, the
times of commencement and endmg of each peuod of
~absence;

cand to enable such employee to comply w:th such a requlre-\

ment;. his employer shall, -before any such-journey is undértaken
by such empioyee, provide him with a suitable book or forms
in or on whlch to maintain suitable records.

4, PAYMENT OF REMUNERATION, ~

() Employees  Other  Than Casual Employees, —Save as

'provnded in clause 6 (4), any amount due to an employee, other

than 'a. casual employee, shall be paid in cash weekly or, with
the consent of the employee, in cash or by cheque monthly

‘during the hours of work on the usual pay day of the establish-

ment for such employee or on termination of employment if
this takes place before the usual pay day, and such amount shall.
be contained in.an envelope or contaimer, on which shall be
shall be accompanied, by a- statement
showing— ) .
- (a). the employer’s name; -
(b) the employee’s name or pay roll number and occupahon
(c) the number “of ordinary hours of work worked b_v the’
employee;
(d} the number of overtime hours worked by the employee, s
{e) the employee’s wage;
() the details -of any other remuneration -arising out of the
employee’s employment;
(g) the details of any deductions made;
(i) the actual amount paid to the employee;-'and
(i) the period in respect of which payment is made;
and such. envelope or container ‘on which these particulars' are
recorded “or such s“tatement shall become the property of the
employee. s '

" (2) Casual Employee—An employer shall pay the remunera-

‘tion due to a casudl employee in cash en termmanon of his

employment

3) Premiums—Mo payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the

employment or training. of an employee.

(4) Purchase of Goods. —An’ employer shall not require - his

“employee to purchase any- goods from him or from any shop,
| place or person nommated by him. -

(5)  Deductions -—~An employer shall not levy any ﬁnes against

‘his ‘employee nor. shall he make any deduction from his em-

ployee’s remuneranon Provided that he may make the follow- -

V _'-lng —_— :

(a) With' the wntten congent of hls employee, _a deduetlon for
hohday, sick benefit, insurance, savings, provndent or pen-_
sion fum:ls ‘or subscnpﬂons to trade unlons Sap e
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’ (b) hehoudens andersluldende bepalmgs in hlét‘dlc Vasstelhng,
telkens wanneer ‘n werknémer om ’n-ander rede as. op las -
of versoek . van sy -werkgewer -uit sy werk afiwesig is, 'n
bedrag ‘eweredig aan 'die tydperk van_ sy afweslgheid efi '
bereken op grondslag ' van die loon wat so 'm ‘werknerer
. ten tyde van- sodanige afwesagheid vir sy. gewone Weikure

) “ontvang Het; = -

(3] ledere bedrag wat ‘n werkgewer by .wet of op- bevel van
o e ‘n’ bevoegde hof verplig of toegelaat word om af-te trek;
S (R 'n- bedrag van hoogstens vyf sent vir elke éte wat'n. werk-

.Y gewer aan_sy werknemer verskaf: - Met dien verstande dat.

.. .sodanige-bedrag hoogstens vyf-en twmhg sent in emge week
. mag beloop;

" weens. Korttyd  verminder. word, 'n bedrag - gf:lyk aan die
Ak werknemer -(uitgesonderd ’n los/ werknemer) se uurloon vir -
- elke yur-van sodamge vermmdenng

Met dien verstcxnde——- R

* (i)-dat sodanige. aftrekkm ongeag dleI getal ure waar-~
. -mee die. gewone - werkure aldus, verminder - word,
’hoogsten,s een- derde van d1e werkpemer se weekloon

(n) dat geen aftlekkmg ten opmgte van Lorttyd Wat deur
'n’'slipte in. die- bedryf of °n “tekort. aan - voorrade
ontstaan, geskied nie, tensy dic werkgewer sy werk-

© 74 Demer- op- die’ vorige werkdag kennis' gegee het van

__“sy voorneme om -die gewone werkire te ‘verminder:-
(m) dat ten’ ops;gte van korttyd weens die feit dal die

' masjinerie of 'instaliasie wit. orde-is,  of -die geboue

- _onbruikbaar is of dreig-om dit te word, geen .aftrek-

o . king, - geskied vir  die "eerste . uur waarin  daar. nie
giess ‘gewerk word nie, tensy.-die  Wwerkgewer . sy werknemer
- "r_.-.....op die vorige dag kenms gegee het dat daar geen

- werk sal wees . nie; .

(ﬂ ten opsigte van.’n ander openbare vakansneﬂag as Nuwe-
‘jaarsdag, Goeie  Vrydag, 'Hemelvaartdag, Geloftedag. of
Kersdag waarcp die werlmemer op eie versoek toegelaat

. word om mnie te werk me n hetlrag gelyk aan’ sy dag--
“leon; - 0

{g) ‘met die sknftel ke toestemmmg van 'n welknemer, ledere
bedrag wat 'n werkg

"-'.'plaaslr.ke bestuur betaal hét aan huur van ’n hu1s of

aan huisvesting in .'n tehuis, wat die werknemer ‘in 'n
~“lokasie of Naturelledorp onder’ die béheer van $0 *n raad

--:__-'oE ander piaaslike bestuur bewoon

\..

5. W::RKURE GEWONF E.N ooann-- EN DIE BETAL]NG W\N\ oom*?n.

(l} Gcwone v.,erkme—n Wencgewer mag nie vereis of toelaat-
.dat 'n- werknemer, mtgcsonden:l n--los “werknemer;’ _meer gewone
.welkure werk - nie--as—.

“(a) vyf-en-veertig in

Saterdag; en .

(b) behoudens paraglaaf (@) hlervaﬂ— L

(1) agt op ’n dag in die -geval van 'n werknemer van wne
‘yéreis of wat toege]aat word ‘om, ses. dae. in - n week
- te werk; i
(i) nege op 'n dag in die geval van‘“n werknemer van
‘wie. -vereis of wat toegelaat word om hoogstens vyf
dae in n, week te werk. - ¢

(2) £ Werkgewer mag nie vereis of loela'it dat 'n les werk-
-nemer fmeer .as nege gewone werkure op ‘n dag werk nie.

'n week .va.n Maandag ‘tot en _m?_t.

N E)] Erenspouses—n Werkgewer mag me vereis of toelaat dat .
_*n .werknemer meer as vyf uur aaneen wetk sonder 'n etens-
pouse van minstens.een uur waarin’ so 'n werknemmer nie verplig ¢
of toegelaat mag word om enige werk te verrig ‘nie, en /dié.
pouse word geag geen deel van die gewone werkure of oortyd
Werk te \?orrn ‘pie: Met dien verstande——-

(i) dat werktye wat ondefbreek word deﬁr pouses van mm- _

-der as.’n uur, geag word aaneen te loop;

. (ii) dat, as so ’n pouse langer as 'n uur is, die tyd bo een en .
n kwart uur geag word tyd te wees Waann daar gewerk:
i8} :

(iii) dat n motorvocrtmgbestuurder wat in so-'n pouse geen i

. “ander werk: vemg as ,om in beheer van "die voertuig te
wees of te bly nie, by die’ toepassmg van ‘hierdie sub-
lclousule geag word in dié pouse nie te gewerk het nie;

(w) ‘dat. 'n werkgewer . met sy werknemer kan ‘ooreenkom om
. die duur van so ’n etenspouse tot uiters 'n halfuur te
verkort, en in dié geval en nadat «die werkgewer 'n weer-
-gawe van dié “ooreenkoms by die Afdelingsinspekteur,
Departement van- Arbeid, van sy gebied: ingedien het, Lan
die .etenspouse. aldus verkort word. . e .

.(t-l) Ruspouses—'n Werlcgewer moet, 80 na as dO“I‘Illk dan die -

. middel van ‘elke werkpenode in- die voor- en mnamiddag, aan

“elkeen van sy werknemers n ryspouse van minstens tien minute

toestaarn ‘waarin die werknemer nie verpllg of toegelaat mag

word om-enige werk te vemg nie, en 8o 'ii pouse word geag deel |
van die gewone werkure van‘so ’'n -werknemer {e vorm.

" (5) Werkure moet- opeenvolgende wees. -—Béhoudens die bepa-’
lings van subklousule (3), 'moet allé werkure vap 'm werknemer
op iedere .dag op mekaar volg. - .

(6) Oortyd—Alle 'tyd wat 'n Wwerknémer “langer -as die getal

. .gewone werkure in subklousules {1) en {2) voorgeskryf ‘gewerk
'ﬁet word geag doliyd te Wees. B T

‘e

:"'-(e} wanneer’ die gewone wetkure in ldousule 5 voorgeskryf '

N

v b

ewer aah 'n-munisipale raad of ander |7

s

(b) Em:ept where otherwlsc prowtled in this Determmahon, '
'wheliever an_employee is absent from work, other than.op,
- the instructions or-at. the .request of “his employer, -a.
- deduction proporl;onate to the period of -his absence and- -
¢ cileulated on the 'basis of the wage whichsuch eémployée -
- was receiving in respect of  his ordmary hours of WOl‘k at
the time of such absence; - -
(c) a_deduction iof ‘any amount which an emplover by any
_daw- or order of any competent 60urt is requlred o per-v'
. mifted to make; ~ ’
(d) a .deduction, of an. amount not exceedmg five cents in
in-respect of: each meal supplied by an employer to his .
- employee:. ~Provided that-such deduchon ﬁhall not exeeed
* twenty- -five cents-in any week; .
(e] whenever the: ordinary hours. of ‘work. prescrlbed in clause
.5 are reduced .on-account of short-time, a deduction 'to the'
amount ‘of the. hourly wage of an employee (other than a
f:.as.uaéi eénployee) in respect of- eaeh hour of such rcductlon
rovided——. FO

() ‘that such deducnon shall not exceed 0ne~th1rd of the
employee’s wéekly wage, irrespective. of | -the . number:
"of hours by which  the mdmary homs of Wprk are’ -
- -thus, reduced;

(u} that.no dedueuon shall be made in tbe case of short- e

“«time- arising out. .of ‘slackness of trade or ‘shortage of
supplies. unless the emplbjzer has™ given his employee
' .notice on the previous work day.of his mtennon to
_reduce - the ordinary.. hours of: work, wili?
that no deductron shall -be rhade-in.the case, of short-
time ‘owing to general breakdown of. plant or
 machinery or a breakdown or ‘threatened ' bréakdown, "
“ of buildings, in respect of. the first hiour ot worked, -
unless. the employer has -given his employee notice on .
the prev.ous day that no work will be avallable, ,

(f) a deduction. of an amount equal to.his daily wage in respect -

“ of any public holiday other. than New Year’s Day, Good
. Friday, Ascension - Day, ‘the Day of' the Covenant,_ or .
- Christmas Day, on’ which the employee at -his_own re-
. quest is permitted. not. to work; -
‘-(g) with the. written consent of an employee, a deducnon of :
-any amount which-an employer has paid to any ‘municipal. :
" council or- other local  authority ‘in respect of- the ‘rent
of any house or accommodation in any hostel occupied by -
. such employee in any location or Native village under the 2

: -control of such council or other local authorlty

.Houns OF Wonx, ORDINARY AND OVERT!ME, Msn:r PAWENT
-~ For QVERTIME.

(l) Ordmary Hows 0)‘ Work—An employel shall ﬂoi -requird’
or permit an employeg, -other than. a casual emplo}fee, to work #
-more ordinary. hours of. -wark than—, .-

~Aa) fortyvﬁve in any week from Monddy to Saturday,

mclus:ve‘
(b) sub]ect to paragraph (a) hereof— ; Lt
(1). e[ghr, on any.day in the case of - an employee who is

R “required or. permnted to work on six days.in any \veek

Ty ‘(ii) nine' on" any day in the case of ‘an employee who is

reqmred or permiftted to* work on no( more lhali ﬁve

days in any week Y A s A

@ An employer “shall not reqmre or’ perrmt a casual em-

| ‘ployee to work more ordmary hours of work than mne on any

day.

- (3) Meal Intervals.—An employer shall not reqmre ‘or perml,t

__:m employee to work for more than:five hours eontmuouslg

" period,” and -during ‘such -interval such employee shall not be ,'
-required or permitted to ‘perfortn’ any work, .and such interval

" sub-clause (3), all hours’ of Work of an- employee on any day

-ordmary hours of *worle prescnbed in sub-clauses
-shall be deemed to be overnme

without a meal interval of not less than -one hour during whic
interval such employee shall not be. required or- permltted to: -
perform: any. work, and such interval:shall -be. deemed not-to be
part of the ordmdry hours of work or overtime:- Provided—

_ (i) -that periods of work mterrupted by infervals of ICBS than
one hour shall be deemed to be continuous;
(i) that, if such interval be longer-than oné hour,” any “time -
© in excess of one and one-quarter hour’ shall be deemed
fo be time worked; ]
(111) that a driver of a motor vehicle who' durmg such mterval

.

does not work other than being or' remaining in eliarge LA

of the vehicle shall be deemed for the purposes of this sub- -
clause not o have worked during such interval;
" (iv) that-an employer may agree-with. his emponee to reduce
the period of such meal interval to not less than half-an-
hour, and. in that event and after. the employer has lodged"
a statement of such agreement with the Divisional Inspec- '
. tor, Department. of Labour, for hrs area, the meal mter- J
..val may be so' reduced. 2 =

(4) Rest l’mermls«—An employer shall gram to each of ‘his.em= 3

ployees a rest interval of not less than ten.minutes as near ds -

practicable in the middle of each morning and afternoon work ~

shall be deemed to be part of :he ordmary hours ‘of work of_
such employee,

{5} Hours of Work ‘to -be Consecutive. —~Save as prowded in-

shall be. consecutive.

-(6) Overtime—All time worked m exceSs of the number of
:-'() ah (2)
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N Beperking van oortyd—n Werkgewer mag nie vereis of
toelaat dat 'n werknemer langer oortyd werk nie as—

(a) wat 'n los werknemer betref, twee uur op 'n dag;
(b) wat enige ander werknemer betref, tien uur n week.

(8) Vroulike werknemers.—Ondanks _anders}uidende bepalings
in hierdie klousule, mag 'n werkgewer nie Vverels of toelaat dat "n
vroulike werknemer— -

{@) tussen 6-uur nm. en Gruur vm, werk nie; e S

(b) op meer as vyf dae in 'n week na l-uur nm. werk nie;

(c) meer as twee uwur oortyd op 'n dag werk nie, behalwe dat
'n werknemer met "n werkweek van vyf dae op 'n Saterdag
tot vier vur ocortyd kan werk;

(d) op meer as drie opeenvolgende dae in ' week oortyd
werk nie; . : 2 .

(€) op meer as sestig dae in 'n, jaar ocortyd werk nie;

(f) nd voltooiing van haar gewone werkure meer as een uur
op 'n dag cortyd werk nie, tensy hy— 2

(@) so 'n werknemer voor die middag kennis daarvan
gegee het; of

(ii) so ’n werknemer van ’n behoaortike ele‘voorsien en
haar genoeg tyd gelaat het om dit te nuthig voordat sy
met die cortydwerk moet begin. Lo

(9) Betaling vir oortydwerk-—"n Werkgewer moel ‘n werknemer
wat oortyd werk, betazl teen ’n tarief van minstens—

(@) wat ’'n los werknemer betref, een en 'n derde maal sy dag-
loon gedeel deur nege vir elke wur of gedeelte van ‘o uur
wat hy aldus op enige dag gewerk het;

(b) wat enige ander werknemer betref, een en 'n derde maal sy
uurloon vir elke uur of deel van ’n uur wal hy-altesaam
op enige dae in enige week oortyd gewerk het.

(10). Voorbehqndsl_wp_m’r‘ngs.——(a) Die bepalings van hierdie
klousule geld nie vir 'n handelsreisiger, 'n handelsreisizer se
hulp of ’n wag nie. )

(b) Die bepalings van hierdie klousule geld nie vir 'n voorman,
of vir 'n senior besturende, professionele of administratiewe
vcr_er‘knemer.-mdjen‘ en terwyl so 'n werknemer gereeld 'n besol-
diging teen 'n tarief van minstens R1,560 per jaar ontvang nie.

(¢) Die bepalings van subklousules (3), (4), (5) en (7) geld nie
vir 'n werknemer onderwyl hy noodwerk verrig nie.

6. JAARLIESE VERLOF,

(1} Behoudens die bepalings van subklousule (2), moet 'n werk-
gewer aan sy werknemer, vitgesonderd ’'n los werknemer, op
jedere voltooide tydperk van twaalf maande In sy diens foe-
staan—

. (@) wat 'n handelsreisiger. 'n handelsreisiger se hulp of 'n wag

+ betref, een-en-twintig opeenvolgende kalenderdae verlof;

(b) aan iedere ander werknemer, weertieri opeenvolgende kalen-

derdae verlof}
en moet hy so 'n werknemer ten aansien van sodanige verlof
betaal— :
(i) wat 'n werknemer in paragraaf (a) vermeld betref, 'n bedrag
van minstens dric maal die weekloon waartoe hy vanaf die
eerste dag vap die verlof geregtig is;” - . .
(ii) wat *n werknemer in paragraaf (b) vermeld betref, 'n bedrag
’ van minstens twee maal die weekloon waartoe hy vanaf
die eerste dag van die verlof geregtig is:
Met dien verstande dat by die toepassing van hierdie klousule
die weekioon van 'n handelsreisiger wat ‘kommissiewerk doen,
bereken word deur die besoldiging wat uit hoofde van sy oot-
cenkoms ingevolge kiousule 9 (7) aan hom betaalbaar is ten
opsigte van die drie maande onmiddellik voor die datum waarop
die verlof hom toekom, deur dertien te deel of, indien hy minder
as drie maande aldus gewerk het, deur die totale besoldiging
wat aldus vir sodanige dienstydperk azn hom betaalbaar is, {e
deel deur die getal van die voltooide weke in so n tydperk:
Met dien verstande vocrts dat by die toepassing van hierdie klou-
sule die weekloon van 'n werknemer wat stukwerk verrig, bereken
word op die grondsiag uiteengesit in artikel rwintig (5) van die
Wet op Fabrieke, Masjinerie en Bouwerk, 1941.

(2) Die verlof voorgeskryf in subklousule (1) moet toegesiaan

word op 'n tyd wat die werkgewer bepaal: Met dien verstande—

(D) dat, as sodanige verlof nie eerder toegestaan is nie, dit
behoudens die bepalings van subklousule (3), so toegestaan

word dat dit begin binne vier maande na voltooiing van die

twazlf maande diens waarop dit betrekking het of, indien

die werkgewer en sy werknemer voor die verstryking van

die gemelde tydperk van vier maande skriftelik daartoe

‘ooreengekom het, die werkgewer sodanige verlof aan die

werknemer toestaan vanaf 'n datum wat nie later as twee

~ maande nd die versiryking van die gemelde tydperk van
" vier maande val nie; :

(ii) dat die tydperk van verlof nie saamval met siekteverlof
wat ingevolge klousule 7 toegestaan is of, tensy die werk-
nemer dit versoek ‘en die werkgewer skriftelik daartoe

* instem, met enige tydperk van militére opleiding - nie;

(iii) dat, as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag,
Geloftedag "of Kersdag binne die tydperk' van sodanige
verlof val, daar vir elke sodanige vakansiedag nog 'n dag
by gemelde tydperk as verdere veiloftyd gevoeg en vir eike
sodanige bygevoegde dag aan die werknemer- n bedrag
van minstens sy dagloon betaal word;

10

virtue of his agreement

(7) Limitation of Overtime.—An emplover shall not require
or permit an employee to work. overtime for more than—

(a) @n-the case of a casual employee, two hours on any day;
(b) in the case of any other emgployee, ten hours in any week.

(8) Female _Emp:'oyees‘—-Notwithstanding anything to the
contrary contained in this clause, an employer shall not require
or permit a femule employee ‘to work—

(a) between 6 o'clock p.m. and 6 o'clock a.m.;

(b) after 1 o'clock p.m. on more than five days a week;

(¢} overtime for more than two hours on any day, except that
an employee who works a five-day week may work up to
four hours overtime on a Saturday;

() overtlémc on more than three consecutive days in any
week; ;

{¢) overtime on more than sixty days in any year;

(j) overtime after completion of her ordinary hours of work
for more than one hour on any day ualess he has—

(i) before midday given notice thereof to such employee;
or ; ; ;

(i} provided such employee with an adequate meal and
allowed her sufficient time to have it before she has
to commence overt.me,

(9) Payment for Overtime.—An employver shall pay an
employee who works overtime at a rate of not less than—

(a) in the case of a casual employee, one and one-third times
his daily wage divided by nine in respect of each hour
or part of an hour so worked on any day;

(b) in the case of any other employee, one and one-third
times his howrly wage in respect ‘of each hour or part
of an hour in the aggregate -of the overtime worked on
any days in any week. :

(10) Savings—(a) The provisicns of this clause shall not apply

to a traveller, traveller’s assistant or a watchman,

(b} The provisions of this clause shall not apply to a fore-
man or to a senior managerial, professional or administrative
employee 1f and for so long as such an employee is in . receipt
of regular remuneration at a rate of not less than R1,560 per
annum. . i

(¢) The provisions of sub-clauses (3), {4}, (3) and (7) shall not
apply to an empioyee while he is engaged on emergency work.

6. ANNUAL LEavE.

(1) Subject to the provisions of sub-clause (2), an employer
shall grant to his employee, other than a casual employee, in
respect of each completed period of twelve months of empioy-
ment with him— ) .

{a) in the case of a traveller, traveller’s assistant or watch-

man, twenty-one consecutive calendar ‘days’ leave;

(b) in the case of every other employee, fourteen consecutive
calendar days’ leave;
and shail pay such employee in respect of such leave—
{i) in the case of an employee referred to in paragraph (a),
an amount of not less than three times the weekly wage
to which he is entitled as from the first day of the leave;

(ii) in the case of an employee referred to in paragraph (b),
an amount of not less than double the weekly wage to
which he is entitled as from the first day of the leave:

Provided that for the purpose of this clause the weekly wage
of a travelier who is employed on commission work shall be
calculated by dividing the remuneration payable to him by
in accordamce with clause 9 (7) in
respect of the three months immediately preceding the date of
the accrual of his leave by thirteen or if he has had less than
three months of such employment, by dividing the total remune-
ration so payable to him during his period of such employment
by the number of completed weeks in such period: Provided
further that for the purpose of this clause the weekly wage of
any employee who is engaged on piece-work shall be calculated
on the basis sel out in section iwenty (5} of the Factlories, .
Machinery and Building Work Act, 1941 g

(2) The ieave prescribed in sub-clause (1) shall be granted at
a time to be fixed by the employer: Provided—

(i) that, if such leave has not been granted earlier, it shall,
save as provided in sub-clause (3), be granted so as to
commence within four months after the completicn of the
twelve months of employment to which it relates or, if
the employer and his empleyee have agreed thereto in
writing before the expiration of the said period of four
months, the employer may grant such .leave to the
employee as from a date not later than two months after
the said period of four menths;

@ii) that the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor, unless the employee
so requests and the employer agrees in writing, with any
any period of military training; . )

(iii) that if New Year’s Day, Good Friday, Ascension Day,

- the Day of the Covenant or Christmas Day falls within
the period of such leave, another work day shall, for
each such holiday, be added to the said period as a
further period of .leave and the employee. shall be paid
an amount of not less than his daily wage .in respect of
each such day added; Lk
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g

(W} dat-n- werkggwer a] dle dae geleentheldsverlof wat op
‘die - skriftelike = versoek - van sy .werknemer met - volle
betalmg aah hom - toegestaan is" gedurende " die tydperk
van twaalf “maande ‘waarop -die' verloftyd betnekkm" het
van sodamge tydperk van verlof kan aftrek :

werkgewer. die veriof oof.
twintig maand& diens laat oploop:- Met" dien - verstande—

(1) dat so ’n. warknemcr sodanige versoek "doen binne vier

. maznde diens waarop die verlof betrekking het;. en

(i) dat die werkgewer die datum van ontvangs van sodanige
":,:veisoek daaron ‘aanbring-en dit onderteken en die versoek
~“minstens dri¢ jaar bewaar vanaf sodanige datum -of vanaf

die datum van aﬂoop van die eerste_tydperk van- twaalf
maande. diens waarop ' die verlof betrekkmg het,.’en wel
vanaf die jongste van: dié twee’ datums,’

(J)) Die bepalings -van subklousule (2) geld™ mutatis mummf;s_ :

\r]r d:e verlof in hierdie subkloum]e bedoel

(4) I’erlafbeso[d:gmg-—[)le bescldiging ten opsigte van die

verlof voorgeskryf in subklousule (1), gelees met subklousule (3),
moet uiterlik “op die laaste welldag voor c!;e aanvangsdatum

_van. die ver!of betaa! wmd

{5) Aan
- dienstermyn  van' twaalf ‘maande bedindig. word voordat die
veriuf*ydperk voorgeskryf in subKlousele (1} ten opsigte van so
’n termyn opgeloop het, moét daar by sodanige diensbegindiging,
"benewens enige ander beso[drgmg wat aan hom verskuldig. mag

. wees;- vir elke vcltooide maand van sodamﬂe d;enstqmyn n-|

bedrlg betaal word: van ‘minstens— .
(@) wat 'n- werknemer in paragraaf (a) van subklousuie (b
- vermeld betref, een-vierde van die weekloon; en

{b; wat 'n werknemer in paragraaf (b)) van subklﬂusule (1)
" vermeld _beiref, een-sesde_van die weekloon;- ' ;

hy onmldde].ik voor die”. datum
beéindiging ontvang het: Mbiet dien verstande dat 'n werkgewer
ten opsigte van en:ge. verloftyd - wat '’ hy mﬂevolge ‘die  vierde

voorﬁuhoudsbepaimg in subklousule (2) aan ‘n werknemer tocges
stadn, het ’ n eweredige bedrag Lan aftrek en mel dien ver stande_',

‘yoorts dat 'n werknemer— ' .

(1) wat sy diens wverlaat sonder om die: kenms tc ged: en. die

opseggingstermyn “uit te dien wat by klousule 12 voor-
= geskryf word, tensy .die werkgewer van sodan:ge Jeennis-
gewing afgesrcu het; of

(u} wat sy dlens _sonder regsgel.dwc rede verlaat; of
{:_1!) wat deur sy werkgewer

gewmg .egtens genoegsaam IS,

Ctob geen betalmg uit -+ hoo.de van' h’erdxe subk‘.ousui‘. gﬂreg::g'

‘i BJC

(3) en wie se diens kontmk begindig word  voordat sodanige
veriuf toegestaan is, moet by sodanige diensbegindiging die
bedrag betaal word wat hy ten opsigte van die verlof sou ontvang
het us di¢ verlof op. die datﬁm van dlensbeemdlgmg aan hom

toege%taan was

(7) By d!e loepassmb van h;erd“e klcusuie word die undmk- é

kinz » diens ¥ geag -ook elke tydperk te omvat ten opsigte: waar-
van
in plaas van kenni
tydpelke waarin -*A werkhemer: afwesig 13—-— o

< A{ay rnct verlof ingevolge hierdie klousule;”

(b, ‘met sickteverlof mgevalge klousule 7;

~ {c) op las of versoek van sy we.“l\gewer,
(d] vir mll[tere op:e:dmg,

en wel tot ’n totdal in enige ]aar van hoog<len3 tien weke ten
- opsigte van punte (a), (b)) en (), plus enige tydperk van miilitére

oPleldmg wat hy in dié jaar onJergaan het, en dle diens word

© geag te begin—
(i) in die. ga.\ml van n werknemer wat voor . die mwelkmg-" :

treding van higrdie Vassteiling tot 'n tydpcrk van jaar-
likse verlof ingevolge emge wet- geregtig, geword het, op
‘diz datum ‘waarop- so ‘n werknemer dle wr:ge maa]
- geregtig geword het tot ‘verlof mgevo!g; 50 'n wet;

in ‘die geval van.’n werkremer wat voor die datum van
mwerkmgtrecimg van hierdie Vassteliing in diens® was en
_vir wie enige wet gegeld het wat vir ;dar likse. verlof voor-
siening maak maar wat nog nie tot 'n. tydperk van verlof
ingevolge dadrvan gersgtig. geword hel nie, op die aan-
- vangsdatum  van’ sodanige dens; -

“in - die geval van enige. ander wcrkncn‘wr Up “dig datum
" waarop so’'n werknemer by sy werkgewer in diens getree
liet:of op’ die datum van die inwetkingtreding van ‘hier-

{3) (o} Op d1e skrlftellke versoek van. sy Werknemer maﬂ -‘n E
n tyclperk van - hoogstens  vier- en-.

‘maande " na afloop van die eerste -tydperk van twaalf |

n wejknemer ‘wie se dleuskontrak gedurende emge'

van sodamgc diens- -

gonder Kennisgewing ontslaan
word om ’n rede wat vir sodanige ontslag sonder kenms’

(6) n Welknemv‘r wat gercgtg geword het tot n t}'dperk van.'
verlof yoorgeskryf in” subklousule (1), gelees met sub-klousule -

n werkgewér ingevolge ‘klousule 12 'n werkpemer betaal
van dienshedindiging t¢ gee en te.weng alle ;

die’ _VaSStellm;,, en- weI op die }ongste van dle tWee g I

(w) tBat an employcr may set- oﬂf agamst such pem}ﬂ of Icave

- -any ‘days of ‘occasional leavé grantéd - on full pay to his -
“employee “at his™ employee’s | ‘written - -request ™ during the -
+- period - of twelve months of empiayment ‘to whlch the "

: penod of !eave re]ates _2 Fm R e o B G

(3) (a) At the wrltten request of an employee, an employer ~
- may permit the leave to accumulate .over a ‘period” of not. mom
than twenty-four months of. employment: Provided—

(i) that such request i§ made by such employee 0ot later
< than four months after the expiry of the first period. of
Z WU Walvc months of emp]oyment to whlch ihe Iea\fz relates,

an A

that the date of the recclpl of such reouesi is endorsed an
the request over his signature by - the-_employer, ‘who.,
“shall retain such request. for a period of not less ‘than-
three “years from such date or the date "of - the  expiry’
- of the  first’ period of twelve months of employment ie )
which the leave relates, whichever is” “the later. -~

(i)

(b) The provisions of sub-clause (2) shall mma!m mumm’:.s*— A

apply to the leave reFerred to in this sub-clause Ao

(4} Lc'ave Remmxemrmn —Thevremuneration in respect of the
leave prescribed-in sub-clause (1), read with- sub-clause (3), shall’

. be paid not later: than the. last. work dav belore the dale of ~

commencement of the ]eavc

(5) An employee, Whose cont,act of emp! oyment is lermmatcc]_ Bl ¢
- during any period of twelve ':nonths of employment’ before ‘the” *

period “of leave prescribed "in sub-clause (1) in respect. of t‘hat 3
period has accrued, shall,-upon such termination, and in addition.’

‘to any other remuneration which may be due to him: be.paid * o
‘in respect of each cgnp!ctedu mon th of such perwd of empluyment
an amount of not less than— =

(@) in_the case of an emp,oyce’ rf:ierred to. m paragrap‘ia'(a}
. of sub-clause (1), onetfourth; and i

(b)in ‘the case of an emplovee :efcrred ro i pamgfaph (b)
of sub-clause (1), one- smh

of ‘the wcekly wage - he "was receiving lmn*edmely before the'

date of such terminationi: Provided that an employer miay mike ./
a proportionate’ deduct-on in respect of any period of leavs .'
granted fo an employee in_terms -of the fourth provisd to’ sub-

"] clause (2) and provided f!mher that an employse—.

(i) who™ leaves his. emp]oyment wlt‘wvl havmg gwen cmd
served the period of notice preseribed in clduse 12, u";‘css
. the. emp]oyer has " walved such ﬁUI‘ICL, or. _ B R

(ii) who leaves his empioyment mthout cause fecogmsed by
C- law as sufficient; or w i el Tt
(m) who is " dismissed by his emp]oyer wuhout “notice | for
. any cause recognised. by !dw as sufﬁcxeﬂt for such dzs«
missal without nouce

shall not be entitled to any payment by vmue of thls sub c!""Jm »

(6) An employec who bas become eni:'lcd to
leave prescribed in sub-clause ({);- read with sub clanse. - (3),
and whose contract’ of employment is temminated before. Such’

‘leave has been gla'ﬁed shall upon such termiination-be paid the

amount he would-have received. in respect of the leave, had the

'lcave been gmnted to him as at the date of” zhe ter‘mmatto‘: ER e

w1 ‘e

emp’!ay-

(7) For ihe purpose of th]s c%a,use the exprcss;on
shall be deemed to include any pericd in respect of whlch

ment

an employer, in terms of clause 12, pays an employee in liew of -~

actice and alsp any period or perlods during Whlch an employee
is absent—

- (@) on leave in terms of this clause iy =
(b) ‘on sick leave in terms of clause 77 . Bl g e
(¢) on the instructions or at the request of h{s employm, e
(d) undergoing- any' mlhtary training; . - % 25,
amounting ‘in the aggregate”in any year to ot more than ten

weeks in respect of items (a), (b) and {c), pius any period of -
‘military training undergone in' lhal year, arsd employmrnt shaﬂ’.

be decmed to commence—

@) in the case of an emp,oyee who had be[mc thc commg L

into force of this Determinaticn ~become - entitled toa,  x ;

period of annual leave in terms of ady law, on the date on
which such. employee Iast became” eut:t]cd to such leav;
under -such iaw; .

in the case of an e'npioyeﬂ whs was i employment-:- i
before the coming into-force of this  Determination and
to whom -any law providing for annual leave applled but
who had not become eutitled to a period of leave in terms ™
ihcreeg on the date on w‘nch such employmem com-'
mence

G i

"_('m)
_the date. of the coming into forcse -of this Determmaﬁom,
.whzchevcr is thc !ater 2

._ ST g TR s

perlod of— _

in -the case; 0{ any other. empioy&e, from lhe date on -_ :
which such employee entered: his employer’s’ service or on’ - -
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(8) (a) Ondanks andersluidende bepaiings in hierdie housplc, y

kan 'n werkgewer vir die doel van jaarlikse verlof te eniger
. tyd, maar hoogstens cen maal in ’'n tvdperk van twaalf maande,
“sy bedryfsinrigting sluit en wel vir veerlien opeenvolgende
kalenderdae plus enige ander dae wat moontlik uit hoofde van
die derde. voorbehoudsbepaling van subklousule. (2) daarby
gevoeg moet word. :

(b) 'n Werknemer wal op die sluitingsdatum van 'n bedryfs-
inrigting ingevolge paragraaf (a) nie (ot die volle tydperk van
. die jaarlikse verlof voorgeskryf in subkiousule (1) (B) geregtig
is nie, moet ten opsigte van enige verlof wat aan hom verskuldig
is, deur sy werkgewer betaal word op die grondslag in sub-
klousule (5) uiteengesit, en vir die doel van die jaarlikse verlof
daarnd word sy diens geag te begin op die datum- waarop die

bedryfsinrigting aldus gesluit is.
) 7. SIEKTEVERLOF.

(1) Behoudens die bepalings van subklousule (2), moet 'n
werkgewer aan sy werknemer, gitgesonderd 'm los werknemer,
wat weens ongeskiktheid van die werk afwesig is, -die volgende
toestaan— S

(a) in die geval van 'n werknemer -wat 'm werkweek van vyf

dae bet, altesaam minstens twintig werkdae; en '

(b) in die geval - van iedere ander .werknemer,
minstens vier-en-twintig werkdae;

giekteverlof gedurende elke tydkring van vier-en-twintig opeen-

volgende maande diens by ‘hom, en roet hy se 'n werknemer

vir elke tydperk van afwesigheid ingevolge hierdic subklousule

minstens die loon betaal wat hy sou ontvang het as hy gedurende
so 'n tydperk gewerk het: Met dien verstande—

(i) dat gedurende die eerste .vier-en-twintig opeenvolgende

“ imaande diens 'n werknemer nie tot meer sickteverlof met

volle betaling geregtig is mie as, wat 'n werknemer inet

0 werkweek van vyf dae betref, een werkdag ten opsigte

van elke- voltooide tydperk van vyf wexe diens en, wat

enige ander werknemer betref, een' werkdag ten opsigte

: van elke voltooide maand diens;

(i) dat_hierdie klousule nie geld vir ¢

skriftelike versoek m werkgewer bydraes, minstens gelyk

aan dié wat die. werknemer self daarin stort, betaal aan

enige fonds of organisasie wat die werknemer aanwys en

altesaam

wat aan die werknemer waarborg dat aan hom by onge-

skiktheid in die omstandighede in hierdie _klousule ver-
.meld, altesaam -minstens. die ekwivalent van sy loon vir
twintig of vier-en-twintig werkdae, al na gelang van die

geval, in elke tydkring van vie-en-twintig maande diens |

betaal .sal word, behalwe dat ‘gedurende dic eérste vier-en-

twintig maande waarin die werknemer “bydraes  stort, die

gewaarborgde tarief nie die koers van aanwas s0os uiteen-
gesit in die eerste voorbehondsbepaling van hierdie sub-
_ Klousule te bowe hoef te gaan nie; =
(iii) dat, indien ’n werkgewer ingevolge enige wet gelde. vir
} hospitaal- of mediese behandeling ten opsigte van 'n werk-
‘nemer moet betaal, en sodanige gelde wel betaal, die aldus

betaalde bedrag afgetrek ' kan word van die bedrag wat

ingevolge hierdie klousule -ten opsigte van- afwesigheid
s weens ongeskiktheid verskuldig is; :

.. (iv) dat, indien ‘n werkgewer by enige ander wet verplig word
om ‘n werknemer Sy volle loon te betaal ten opsigte van
enige tydperk van ‘ongeskiktheid 'waarvoor hierdie klou-
_sule voorsiening maak, die bepalings van hierdie klousule
nie geld nie; -

* (v) dat die loon wat aan 'n handelsreisiger wat kommissiewerk
“doen of aan 'n werknemer wat stukwerk verrig, betaalbaar

is ten opsigte van enige tydperk van afwesigheid met,

siekteverlof ingevolge hierdie klousule, bereken word op
_ grondslag van die besoldiging wat’ aan so ’n werknemer
op sv laaste betaaldag onmiddellik -voor sodanige afwesig-
heid betaal is. RN :

... () Voordat 'n werkgewer n bcd'rag betaai wat °n werknemer .

i kragtens hierdie klousule eis ten opsigte van enige afwesigheid
uit sy werk gedurende “n tydperk wat strek oor meer as drie op-
eenvolgende kalenderdae, kan hy vereis dat die werknemer ‘n

sertifikaat voorlé wat deur 'n geneesheer geteken is en wat die.

" ‘aard en duur van die werknemer se ongeskiktheid bevestig.

(3) Wanneer 'n werknemer gedurende die eerste tydkring van.

vier-en-twintig. maande diens by dieselfde werkgewer weens onge-
skiktheid 'n Janger tydperk afwesig is as die siekteverlof wat hom
ten tyde van sodanige ongeskiktheid toekom, is hy geregtig tot
 betaling vir slegs dié siekteveriof wat hom dan toekom; maar
sy werkgewer moet, as hy dit nie reeds gedoen het nie, by
afloop van gemelde tydkring, of by, diensbeéindiging voor so-
danige afloop, hom ten opsigte van dié langer tydperk van af-
wesigheid weens ongeskiktheid “uithetaal vir sover die siekteverlof

wat by sodanige afloop of begindiging aan hom toekom, nog nie-

- gebrutk is nie. o .
.. (4) By dic toepassing van hierdie klousule—

(@) word die uitdrukking . diens” geag ook enige tydperk ofE

. tydperke te omvat waarin die werknemer - afwesig is—
(i) met ‘verlof ingevolge: klousule 6;

. (1) op las of versoek van sy werkgewer;

(iii) met siekteverlof ingevolge subklousule (1);

(iv) vir militére-opleiding; Pyt

" en wel tot ’n totaal in enige jaar van hoogstens tien weke; |
ten opsigte van punte (i), (if) ~en.. (i) plus enige tydperk:
* van militére opleiding wat hy in dié jaar ondergaan het, en

12

'n werknemer op wie se

(8) (@) Notwithstanding anything to the contrary .contained in
this clause, an employer may. for the purpose of -annual leave
at any time, but not more than once in any period of twelve
months, close hLis establishment for fourteen consecutive calendar
days plus any additional days that may have to be added by
virtue of the third proviso to sub-clause (2). . . .

() An employee who at the date of the closing of an
establishment in terms of paragraph {a) is not enlitled to the
full period of annual leave prescribed in sub-clanse (1) (b) shall
in respect of any leave due to him be paid by his employer on
the basis set out in sub-clause (5), and for the purpose of annual
leave thereafler his employment shall be deemed to commence
on the date of such closing of the establishment.

7. Sick LEAVE.

(1) Subject to the provisions of sub-clause (2), an employer
shall grant to his employee, other than a casual émp]oyeel.3 wyho
is absent from work through incapacity— v '

(a) in the case of an employee who works a five-day week,
not less than twenty work days’; and ' 3

(b) in_the case of every other employee, not less thaﬁ twenty=
four work days’;

“sick leave in the aggregate during each cycle of twenty-four

consecutive months of employment with him and shall pay such
employee m respect of any period of absence in terms of this
sub-clause not less than the wage he would have received had
he worked during such period: Provided— : o

(i) that in the first twenty-four consecutive months of ‘em-
ployment an employee shall pot be entitled to sick leave
on full pay at a rate of more than, in thé case of an
employee who works a five-day week, one work: day in
respect of each completed period of five weeks of employ-
ment and, in the case of any other employee, one work
day in respect of each completed month of employment;

(i) that this clause shall not-apply to an employee at whose
written request an employer makes contributions, at least
;qua!vtovthose- made by the employee, to any fund or
organisation, nominated by the employee, ~which fund or
organisation guarantees to the employee in the event of
his incapacity in the circumstances set out in this clause
the payment to him of not less than ‘in the aggregate
the eguwalent'of his wage for twenty or twenty-four
work days, as' thé case may be, in each cycle of twenty-

~four months of employment,. except that during the first
_ twenfy-four months. of the payment of contributions by
the employee the guaranteed rate need not exceed the
rate of accrual set out in the first proviso to this sub-
clause; :

(iii) that, where an employer is by any law required to 'pay
fees for hospital or medical treatment in respect of anm
employee, and pays such fees, the amount-so paid may
be set off against the payment due in respect of absence

. owing to incapacity in terms of this clause; I
- (iv) that, if in respect of any period of incapacity covered
by this clause an employer is required by dny other:law
to_pay to an employee his full wages, tﬁc provisions of

: this clause shall’ not apply; :

- (v) that the wage payable to a traveller who is 'er_npléyed'

. on commission work or to an employee who is ‘employed

© on piece-work for ‘any period of absence on sick leave

in terms of this clause shall be calculated on the basis

of the 1'e[nunerati0n paid to such employee on his last
“pay day immediately preceding such absence. .

N v -~ '

(2) An employer may, as a condition precedent to the pay-
ment by him of any amount claimed in terms of this clause
by an employee in respect of any absence from work for a
period cdvering more’ than three consecutive célendar days,
require the employee to produce a certificate  signed . 'by a
medical practitioner confirming the rature and duration of the
employee’s incapacity.

(3) Where, during the first cvcle of twenty-four months of
employment with the same employer, an employee is absent
owing to incapacity for a period in excess of any sick leave
accrued at the time of such incapacity, he shall be entitled to
be paid only in respect of such leave as has.so accryed; but

his employer shall, if he has not previcusly done so, at the

expiry of the said cycle of employment or on termination of
employment before such expiry pay him in respect of such excess
period of ahsence owing to incapacity to the extent to which
Sii‘i‘(k leave, accrued at such expiry or termination, had not been
taken.

" (4) For the purpose of this clause :he-exﬁression—

* (a) “ employment ”~shall be deemed to include any period or
periods during which an employee is absent— :

(i) on. leave in terms of clause 6;
- (il)-on the instructions or at the request of his employer;
_(iii) on sick leave in:terms of sub-clause (1);
"(iv) undergoing military trainings T
_ amounting in- the aggregate in.any year to not ‘more than

ten weeks in. respect of -items ' {i), '(i}) and-(iii), plus any
period of ' militaty “training undérgone-ini thatyear, and
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e ¢mgetydperk \ran dlens by dieselfde “?e_fkgeWEr‘:.-éilm_id'} ™
w0 dellik~voor diedatum-van die -inwerkingtreding-van “hier- |

*-die Vasstelling word by-die toepassing van hierdie klousule
. ‘geag diens ingevolge hierdie Vasstelling 't& wees, en. aller

* siekteverlof wat met volle betaling aan so 'n werknemer | -

- ‘gedurende so “n.tydperk toegestaan is, word geag-ingevolge
. hierdie Vasstelling ‘toegestaan t¢ wees; . e
. (b) béteken |, ongeskiktheid™ die onvermof om te werk weens
? sickte of besering, behalwe as dit deir die- werknemer se

‘eie wangedrag veroorsaak is: Mef dien verstande dat, as die”
“pnvermoé om -te werk te wyte is aan-'n ongeluk waarvoor

daat ingevolge: die Ongevallewet, 1941, vergoeding. betaal--

baar is; -sodanige onvermo# geag word ongeskiktheid te

wees -slegs® ten: opsigte . van: dié 'fydperk van onvermog

om te werk waarvoor geen vergoeding weens arbeidsonge- -
- skiktheid' ingevolge genoemde Wet betaalbaar is. nie.
8. OPENBARE VAKANSIEDAE EN SONDAE. '

(1) Behoudens die-bepalings van -klousule 4. (5), moet 'n werk-

- gewer aan 'n. werknemer wat op Nuwejaarsdag, Goeie Vrydag,

- Hemelvaartsdag, Geloftedag of Kersdag nie werk nie, minstens
sy weekloon betaal vir die week waarin so:’n dag val :

i (2)’ Wanneer n- werknemer op Nuwejaarsdag, Goé_'r_e *Vrydag,
Hemelvaartsdag, Geloftedag of Kersdag werk, moet sy werk-
* gewer hom, behoudens: die bepalings van klousule 4 (5), vir-die
-~ ‘week waarin so-’n"dag’ vil, ‘minstens sy weekloon betaal, plus sy
- uurloon ‘vir-elke 'wur’ of deel ‘van ’n uur wat.die werknemer op
so 'n-duag. werk: Met dien verstande- dat, as. daar . vereis of
toegelaat. word "dat die werknemer minder .as- vier uur op so 'n
-dag werk; hy geag word. vier uur. te-gewerk het.- . .
@) Vergoeding vir . werk op 'n Sondag—Wanneer 'n
. nemer op 'n Sondag werk, __mogzt'_.dxc werkgewer— ° ’
" {a) die’ werknemer betaal— .
‘(i) indien hy aldus vir 'n tydperk
: ~ werk, minstens- sy “dagloon; o
. (ii)*indien hy -aldus vir ’n tydperk van meer as vier uur
~ werk, minstens dubbel sy uurloon vir elke vur of deel |

werk-

.~ van.’n uur ten opsigte van die totale tydperk wat hy | ©

 op sodanige Sondag werk .of minstens dubbel sy - dag-
Yoo W - Toon; &l na- gelang van watter die meeste is; of ~ "
. (b) hom. minstens ecen en 'n derde maal sy uurloon betaal vir
.., telke wur of deel van:’n uur wat hy op s6-'n Sondag ‘werk

C o Met dien verstande dat, as vereis of toegelaat ‘word dat
- $0°'n werknemer miinder as vier uur op so
7 hy geag-word vier uur te gewerk-het. .-
(4) Hierdie: klousule geld nie vir ’n"los werknemer of 'n wag -
.'n_ie__,-' e ke T '_ } Hnt . i S
LT 7T 7 9. STURWERK EN KOMMISSIEWERK. -
- '(_1)"Ni_-,mingtcns____'g:qn_ w:gk-ikennisgc'wing aan sy werknemer,
_uitdesonderd”’n - handelsteisiger, kan-’n - werkgewer -'n. stukwerk-
- stelsel ‘invoer. en; ; behoudens . die bepalings van- klousule 4' (5,
- moet- die werkgewer 'n_werknemer wat. volgens. so_'n. stukwerk-
< stelsel ‘werk, besoldig teen die- tatief :wat volgens dié stelsel' geld:
“_"Met dien- verstande : dat-'die- werkgewer, ongeag die hoeveelheid -
. 'gedane”werk, ‘die ‘werknemer- minstens die ‘volgende betaal: —
" (a) In die geval van 'n ander werknemer as 'n' los werknemer,
© T vir elke week wadrinsstukwerk vertig 'word, die bedrag wat

. hy. 80 'n werkneémer vir dié- week sou moet betaal het as [

"hy hom’n tydloon-betaal het; * -
(b) in die geval van 'n los .werknemer, vir ‘elke -dag waarop
* - stukwerk verrig_word, die die bedrag. wat hy so 'n werk-

nemer vir daardie dag sou moet betaal het as hy hom 'n '

- tydloon betaal, het. - . . _
-2 (2) 'n Werkgewer ‘moet 'n lys van die tariewe vermeld in-sub-’
klousule (1), op 'ii opvallende plek in sy - bedryfsinrigting aan-

geplak hou, - an w ol T y wy RWELE
(3) ’n’ Werkgewer wat. voornemens is om ’'n bestaande stuk-'
werksteisel of die tariewe wit daarvolgens geld, af te skaf of
_te 'wysig, moet- aan - die. betrokke . werknemers - minstens -een
" kalendérmaand kennis van sodanige voorneme’ gee:  Met -dien
“verstande dat ’n werkgewer en sy werknemer oor 'n langer
_termyn ‘van kennisgewing kan - ooreenkom- en dan moet die
werkgewer ‘iminstens die ooreengekome kennis gee. : e

(4) Ondanks andersluidende bepalings. in hierdie klousule,

-+ hoef: ’n werkgewer ’n los. werknemer geen kenpis te gee van sy
+yoorneme om- 'm stukwerkstelsel. in te voer of af te skaf of te
CWYRIE NG, v e Lo At . : _ T
(5} 'n Handelsreisiger wat by ooreenkoms met sy werkgewer:
‘kommissiewerk' :onderneem .moet voordat sodanige -werk begin
~deur * sy werkgewer -voorsien word van ’n.’getroue afskrif van

die ooresnkoms of ’n verklaring waarin die bepalings van die |-

* poreenkoms uiteengesit Word en wat die volgende moet omvat:—!
. .(a) Die week- of miaandloon aan die handelsreisiger betaal-
T Bdar, indien sodanige loon hoér s "as dié’ wat in klousule:
.3 (1¥ vit'so 'n_ handélsreisiger voorgeskryf .:word, asook
* die kommissietarief of -taricwe en die' voorwaardes waarop

dic reg daarop verkry;

van hobgsten_.s viet uur.f - (@) pay ‘to the employee— * - -

: j ,"'.'(b!-'-.- pay
. -en. hom binne; veertien dae wvaraf so ‘o Sonddg-een'dag |: .
.- verlof toestaan en vir.die dag minstens sy dagloon betaal: -

'n Sondag werk, i _'

| © v be deemed to have worked for four hourse- % ety e
| (4 This clause shall not apply to 'a casual employee or-
‘watchman. .. .. £ T By TR T R

| systemi and; savé as provided in. clause 4-(5),: the- employer, sha

1 in

| agreed upon.

- any period of employment ‘which an employee has had =
" with " the .same’ employer immediately before’ the.date of- .

. the coming into operation of this Determination shall for= =
" “the’ purpose’ of this .clauge be deemed to bé employment -

. - under this Determination, and any sick leave on-full pay-

" pranted ‘to such’an employee during such period shall be -
deemed to- have been granted under this Determination; = 7.
(b) ** incapacity " means inability to work owing to any. sick- o
©.ness or, injury other than that-caused by.an. employee’s

own misconduct: Provided that any inability . to work..
. caused.by ap accident for which compensation is payable .. -
under  the Workmen's Compensation Act, "1941, -shall be - . .
deemed ' to be incapacity only in- iespect of any ‘period.. - .
“~of inability to' work for which no disablement payment - .
is payable in terms of that Act. el et £ 2

. - 8. PuBLIC HOLIDAYS- AND SUNDAYS. e . Sy
' (1) Subject 1o the provisions. of clause 4 (3), if an employee . .-
‘does .not-work -on” New Year’s Day,  Good “Friday, “Ascepsion- - -
Day, the Day of the Covenant or Christmas: Day, his employer-
shall pay-him for the week in which such day falls not less than ~
his weekly wage. . R

(2) Whenever an employee works on New Year's Day, Good = ™
Friday, Ascension Day, the Day of the Covenant. or Christmas
‘Day -his employer shall, save as provided in clause 4 (5), pay - |
him for thé week in which such day falls not fess than his weekly,
wage, plus his hourly wage for each hour of part of.an hout

- worked by the employee on-such day: Provided that where such

an employee is required or permitted to work for less than four . :

| hours on such day. he shall be deemed to have worked for four - * 5

hours, = - : R T
3y Compenisation for Work_on a Sunday.—Whenever an em- -
ployée works on a- Sunday, his employer shall either— , - - . .~

(i) if he so works for a period not exceeding four. hours, ‘
.. . hot less than his daily wage; AT
‘. (i) if he so works for a period exceeding four hours; not
i, less than ;double his hourly wage for each hour or part™ 3
.. of an hour in respect of the total period worked by .-
. “him.on such Suaday or not less than double his-daily. - "=
‘wage, whichever is the greater, or_ - - . .- -
him not leéss than one and one‘third times his:hourly. .

“wage for each hour’ or part of an hour worked, by him

. in the:iggregate’ on such’ Sunday, dnd-.grant. him- within' . "
" fourteen daysof such Sunday one day’s leave and pay-him_ .-
‘in respect thereof. not less than "his daily wage: Provided
_that. where such an ‘employes’is requived. or: permitted. to .~ *
“work for less than' four hours on: such Sunday, he ‘shall - -

9. PIECE-WORK AND COMMISSION Wonx e b
= (1) An* employer:may,’ after-at least one week’s notice to his
employee, other than a +travellef,. introdiice: any., piece-work

pay such employee, Who.is:employed on: such. piece:work systen.
‘remuneration at the rates,applicable under. sach. system: Provided
that; -irrespective  of the quantity- of . work. done;. the ‘employer,, -
shall pay such employée not less than— - S e RS
(@) in the case of an employee other than a casual: employee; .«
in. respect of each week in which piece-work is. per ormed,, ...
‘ the amount ‘which “he would--have been-required to pay. .- -
....such. employee for that week had he been remunmerated ...
., on the basis of time worked; Bl e
"(b) in the case of a casual employee, in respect of -each ‘day :
on . which piccé-work . is' performed the:amount which he .. -
_would ‘have been required to pay such employeé-for.that ' "
- day had he been remunerated on the basis of time’ worked.” * 7 -
{2) An employer shall keep posted up-in a conspicuous place -
his establishment a schedule of the rates referred to in sub- = .

3) An employér whointends to cancel or amend any piece- &
work System ‘in operation or the Tates applicable thereunder’ shall -

_give his ‘employee” employed. on such systém not less thai one - .
month’s notice of such infention: Provided that an employer and .
his ‘employee may ‘agree on a longer period. of notice, in which. . .
case the employer shall give not less than the. period-of ‘notice * - -

4)’ Notwithstanding “anything to, __thé contrary” in, this "-cl'a\:u'Sé-._
an. employer -neéd’ not give a  casual employee fotice of his. ...

" infention” to, introduce any piece-work system” or to cancel. or - -
amend- it. - i > - . el i

(5) A fraveller who by agreement with his. émployer. under
takes ' commissiofi’ work'’ shall “be supplied- by his -employer,”.
- before such work js- commeneed, with a true copy of the agree- .
ment or a statemient setting out the terms of ‘the agreement, which
shall jaclude—> * %' U e o e el
- (@) the. weekly or monthly. wage payable to ‘the traveller,.

" where such wage is higher than that preseribed-in. ¢lause.

=3 (1) for.such traveller, and’ the .rate-or rates' of “the —:
commission and ‘the conditions of esntitlement. thereto; 7 .

v

\'ﬁ

“day of the week, q_remoﬁth on which co':a-ﬁjission_ eamsd
e Pt HT IO Sl
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(c) die gebied waarin die handelsreisiger verplig is of toegelaai
word om te werk;

(d) die tipe, aard, getal, hoeveelheid of waarde van die bestel-

lings (afsonderlik, weekliks, maandeliks of hoe ook al)
wat die werkgewer van tyd tot tyd bereid is om te aan-
vaar; en }

(¢} dic dag waarop die kommissie op besiellings wat die werk-
gewer voor die begindiging van die dienskontrak aanvaar
het. betaal moet word: Met dien verstande dat sodapige
betaaldag uiterlik die laaste werkdag is van die kalender-
maand wat volg op dic maand waarin die diens betindig

; is. - : i

(6) Dic. bepalings van die ooreenkoms in subklousule (5) ver-

meld mag vir die handeisreisiger geldeiik nie minder voordelig

as hierdic Vassstelling wees nie: Met dien verstande dat aan

n handelsreisiger wat kommissiewerk verrig, betaling van sy

besoldiging gedoen word cp die vervaldag wat in die ooreen-

koms bepaal word, en in hierdie verband geld die bepalings van

klousule 4 (1) nie vir sodanige betaling nie.

(7) Behoudens die bepalings van klousule 4 (5), moet 'n werk-
gewer sy handelsreisiger wat kommissiewerk verrig, besoldig
feen minstens die tarief waartoe hulle ooreengekom het: Met
dien verstande dai, ongeag die getal of waarde van die bestel-
lings wat die werkgewer aanvaar, die besoldiging van so 'n
handelsreisiger vir iedere tydperk minstens soveel is as dié¢ wat
ingevolge klousule 3 (1) vir daardie tydperk aan hom verskuldig
s0U wees.

(8) 'n Werkgewer of ’n handelsreisiger, wat voornemens is
om ‘o ooreenkoms anngaande kommissiewerk op’ le sé of oor
'n wysiging daarvan te onderhande}, moet van sodanige voor-
neme skriftelik kennis gee, en die kennisgewing mag nie Korter
wees as dié wat by klousule 12 vir die opssgging van die diens-
kontrak van so 'n handelsreisiger vereis word nie. :

10. VERHOUDINGSYFER.
(1) In die landdrosdistrikte Kimberley en Kroonstad mag 'n

werkgewer nie n lesrling in diens neem tensy hy 'n gekwalifi-
seerde werknemer van dieselfde klas in diens het nie en vir elke
sodanige gekwalifiscerde werknemer in sy diens mag hy hoogsiens
twee sodanige leerlinge in diens neem.

(2) In alle gebiede behalwe dié in subklousule (1) vermeld mag
'n werkgewer nie 'n leerling in diens neem tensy hy 'n gekwali-
fiscerde werknemer van dieselfde klas in diens het nie en vir elke
sodanige gekwalifiscerde werknemer in sy diens mag hy hoogstens
vyf sodanige leerlinge in diens neem: Met dien verstande dat
gedurende 'n tydperk van vyf jaar, bercken vanaf die dag
waarop 'n werkgewer met sy werksaambhede - in die betrokke
gebied begin, hierdie subkiousule op hom nie van toepassing
is nie. .

(3) By die toepassing van hierdie klousule—

{@) mag 'n werkgewer of 'n bestuurder wat uiteluitend of hoof-
saaklik die werk verrig van 'n besondere klas werknemer,
beskou word as ‘n gekwalifiseerde werknemer van sodanige
klas;

¢(b) mag 'n leerling wat 'o loon ontvang minstens gelyk aan
die loon wat voorgeskryf is vir 'n gekwalifiscerde werk-
nemer van sy klas, beskou word as ‘o gekwalifiseerde
werknemer van daardie klas. §

11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

*n Werkgewer moet alle uniforms, oorpakke of ander be-
skermende Kklere wat hy vereis dat sy werknemer dra of wat
enige wet of regulasie hom verpliz om aan sy werknemer f{e
verskaf, gratis verskaf en in bruikbare en sindelike toestand
- hou: en alle sodanige uniforms, vorpakke of ander beskermende
kiere bly die eiendom van- die werkgewer: Met dien verstande
dat °n werkgewer kan vereis dat 'n werkunemer sodanige uniform,
oorpak of beskermende klere was, en dan moset die werkgewer
so 'n werknemer 'n toelae van minstens vyftien sent per week
betaal. '

12, BEEINDIGING VAN IMENSKONTRAK.

(1) 'n Werkgewer of sy werkaemer, uitgesonderd 'n Jos werk-
nemer, wat die dienskontak wil beéindig most dit—

(@) gedurende die eerste vier weke diens, minstens vier-en-
: twintig uur;

(b) n4 die eerste vier weke diens, minstens 'n week;
voornit opsé; of 'n werkgewer of 'n werknemer kan die kontrak
sonder opsegging begindig deurdat im plaas van opsegging die
werkgewer aan die werkpemer minstens die volgende betaal, of
die werknemer aan die werkgewer minstens die volgende betaal
of verbeur, al na gelang van die omstandighede—

(i) in die geval van vier-en-twintig uunr opsegging, die dag-

loon wat die werknemer ten tyde van sodanige betindiging.

ontvang; . . e o
(i} in die geval van 'n week opsegging, die weekloon waf die

werknermer ten tyde van sodanige begindiging ontvang:

Met dien verstande dat hierdeur onaangetas gelaat word—

(i) die reg van 'n werkgewer of sy werknemer om op enige
regsgeldige grond die kontruk sonder opsegging te
beéindig; ; :

(i) 'n skriftelike ooreenkoms tussen 'n werkgewer en’ sy

"' werknemer waarin voorsiening gemaak. word vir ’‘n

opseggingstermyn wat vir beide partye éwe lank is en
langer is as di¢ wat hierdic kiousule voorskryf;
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(¢) the area in which the traveller is réquired or permitted
* to. work; ' o o

(d) the type, description, number, quantity or value of.
orders (individual, weckly, monthly or otherwise} which
the employer is from time to time prepared to accept; and

{e) the day of payment of commission in respect of orders
accepted by the employer before termination of the con-
tract of employment: Provided that such day of payment
shall be not later than the last work day of the calendar
month succeeding the month during which employment
was terminated. :

(6) The terms of the agreement referred to in sub-clause (5)
shall be financially not less favourable to the traveller than this
Determination: Provided that the due date of payment of remu-
neration to a traveller on commission work shall be in accord-
ance with the agreement and in this respect the provisions of
clause 4 (1) shall not apply to such payment.

(7) Save as provided in clause 4 (5), an employer shall pay
to his traveller who is employed on comntission work remunera-
tion at not less than the rate agreed upon between them:
Provided that, irrespective of the pumber or value of orders
accepted by the employer, the remuneration of such traveller in
respect of any period shall be not less than that which would
be due to him for that period in terms of clause 3 (1). '

(8) An employer or a traveller, who intends to cancel or fto
negotiate for an alteration of an agreement in regard to com-
mission work., shall give written notice of such intention and the
period of such notice shall be not less than that required to
terminate the contract of employment of such traveller in terms
of clause 12.

10. RaTio.

(1) In the Magisterial Districts of Kimberiey and Kroonstad
an employer shall not employ a learner unless he has in his
employ a qualified employee of the same class and for each
such qualified employee in his employ he shail not employ more
than two such learners. ’ '

(2) In all areas, other than those referred Lo in sub-clause (1),
an employer shall not employ a learner unless he has in his
empley a gualified employee of the same class and for each
such qualified employee in his employ he shall not employ more
than five such learners: Provided that this sub-clause shall not
apply to an employer for a period of five years calculated from
the date he commences operations in the area concerned.

(3) For the purpose of this clause—

(a) an employer or a manager who is wholly or mainly
engaged in the work of any particular class of empioyee
may be deemed to be a qualified employee in such class;

(b) a learner who is receiving a wage of not less than the
wage prescribed for a qualified employee of his class
may be deemed to be a qualified employee in that class.

11, UniForMs, OVERALLS, AND PROTECTIVE CLOTEING.

An employer shall supply and maintain in serviceable und
clean condition, free of charge, any uniform, overall or other
protective clothing which he requires his employee to wear or
which by any law or regulation he is compelled to provide for
his employee and any such uniform, overall or other protective
clothing shall remain the property of the employer: Provided
that an employer may require an employee to launder any such
uniform, overall or protective clothing in which event the
employer shall pay such employee an allowance of not less
than fifteen cents every week, :

12. TERMINATION OF CONTRACT OF EMPLOYMENT. |
(1) An employer or his employee, other than a casual
employee, who desires to terminate the contract of employment,
shall give— :
(@) during the first four weeks of employment, not less than
twenty-four hours’;

(b) after the first four weeks of employment, not less than

one week’s;
notice of termination of contract, or an employer or employee
may terminate the contract _without notice by paying the
employee or paying or forfeiting to the employer, as th: case
may be, in lieu of such notice not less than—

(i) in the case of twenty-four hours’ notice, the daily wage
which the employee is receiving at the time of such
termination;

(ii} in the case of a week’s notice, the weekly wage which the
employee is receiving at the time of such termination:

Provided that this shall not affect—

(i) the right of -an employer or an employee to terminate
the contract without notice for any cause recoguised by
law as sufficient; :

(i) any written agreement between an employer and his
employee which provides for a_period of notice of cqual
duration on both sides and for longer than that
presciibed in this clause; : .
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) die werkmg van’ .wtbqﬁriﬁgsf “én: boetes wat régté‘i;é_.-{;fail

(i

~ ioepassing “kan wees op.’n werknemer ‘Wwat sy diens vers |

laat: : G E :
¢ Met dien’ verstande - voorts “dat, indien. die loon- van ’'n . werk-
_ npemer teén die datum van die bedindiging reeds weens korityd
“yerminder is en die werkgewer hom betaal in plaas van sy diens
‘op te.sé, die uitdrukking ,, ten tyde van sodanige begindiging
ontvang " géag word te betcken . ten-tyde van sodanige bedin-
' ‘diging ~sou ontvang het as geen aftrekkings . weens " korttyd
_gedoen was nie™. 7 L _ '
(21 Indien’ daar ‘ingevolge die ‘iweede voorbehoudsbepaling van
snbklousule (1) ’n ooreenkoms bestaan, -moet die -betaling of
verbeuring in plaas van opsegging eweredig wees aan die ooreen-
' gekome opseggingstermyn. | e & EE by ol
- (3) Die opsegging in subklousule: (1). (b) voorgeskryf moet voor:
of “op die bedryfsinrigting se gewone betaaldag vir so 'n werk- .
“nemer geskied en- gaan in op die dag nd sodanige betaaldag:.
- Met dien verstande— G vow Rty B
(i) dat, die opseggingstermyn nie. mag seamval met ‘en. die .
" opsegging nie mag geskied gedurende ’n -werknemer se
- afwesighieid met verlof ingevolge-klousule 6 of enige tyd-
.~ perk ‘van militéré “opleiding nie; i Sl
(i) dat gedurende 'n werknemer. se afwesigheid met siekte--
_verlof ooreenkomstig klousule .7 opsegging nie - mag
geskied pie. i 3 .
{4) As “n.  ogsegiingstermyn !
- veréis word, sodanige opsegging. op- enige werkdag kan geskied.

" 13. DIENSSERTIFIKAAT.
Wanneer 'n dienskontrak om ’n’ander rede as’

. -uitgesonderd . ‘o -los. werknemer,’n dienssertifikaat .gee wat in
Hoofsaak die vorm het soos in die Bylae tot hierdie Vasstelling
_ voorgeskryf en waarin die volle naam ‘van die werkgewer en van
sy werknemer, die betrekking. van ‘die werknemer, die aanvangs-
en.die befindigingsdatum van -die kontrak en die werknemer se |
weekioon: ten tyde van-die datum’van s_()damge.beémdrgmg- aan-
gegee word. 2 s W : o )
_ - '{4. VERBOD OP INDIENSNEMING. AW
'n Werkgewer mag niemand onder die ouderdom van vyftien
jear ‘in diens neem nie. . 4 ¢
© . -15. LoomoEk. | - -

0 Werkgewer moet sy ‘motorvoertuighestiurder of sy deeltydse

motorvoertuigbestunrder voorsien van n. logbook wat'vir sover |

doenlik die volgende vorm het:— . )
'  DAAGLIKSE LOG. . ~ ~

‘| ofshort-time ™. -~

van ‘slegs vier-en-twintig wur |

: as - diensverlating |
betindig word, moet die werkgewer aan die betrokke werknémer,”

the operation of any forfeitures or penalties which by law =
dmay' be ~applicable, in~ respect: of .an ' employee: v\{'ho et
CemertE T e ke 1T S T e 6 T e SR NI T

Provided farther that where: the' wage of an employee at ‘the -
date .of termination has been reduced by deductions in.respect - -
of short-time, the expression ™ is receiving at the time of such
-termination * shall, whed an employer pays an employee in liew . -
of notice, be deemied to mean “would have received at the time ~ . -
of such- termination if no deductions had been-made ‘in respect: .-

(2) Where there is an agréement it terms of the second proviso - . §
to .sub-clause (1), the payment or forfeiture in liew. of potice.”
shall ¢orrespond to the period of notice’ agreed upon. . B e

. (3) The potice “prescribed in subclause (1) (b) shall be ‘given - -

on or before the usual pay day of -the establishment for such -
_employee and shall run from the day. after such-pay day: ...

Provided— - - . ey moes AT e SN s u T e T
‘(i) that the period of nhotice shall not run-concurrently with = /.-~
_"nor shall notice be given during an erployee’s abseneé on =
7 'leave granted in terms of clause 6 or any -period ‘of military

.

training; - ; F - = 2

“(ii) that notice shall not be "_g'i:vén_ during an employee’s absence:~
 on sick-leave granted in terms of claus¢ 7.0 . o !

@ Where -.o_nly'_ twenty-four hours™ notice: is required. to be .
‘given such notice may be given on any work day. -0 o ]

: 713, CERTIFICATE OF SERVICE. - T R S
An employer shall upon termination of the’confraet ‘of” em-
: E;lqyr_nem,. other than through the desértion of an. employes;
urnish his employee, other than a. casual -employee, . with a =
‘certificate of service, substantially in the form prescribed in the -
Schedule to-this Determinafioni, showing the full pames of .fie
employer and -his employee. the occupation of the’ employee, the -
‘date of commencement .and the, date- of  termination of -the

| contract and the: employee’s -weekly wage at the date cf such -
‘|- termination. ~ - - - " O I
L " 14, PROMIBITION OF. EMPLOYMENT g <

An""er-rii}}o.yel‘ ‘employ any person ;i'ndé'r_:ihe‘_'agq.'o'f:»_l .

shall not
ﬁ_ftre':n years. v

S, Ty .:-_1_5...L(_J_G‘_. BOOK.
(1) A employer shall provide his driver

S : . river of a motor vehicle o
or his part-time driver 'of a-motor. vehicle with a log book as .. -
nearly as practicable in the following form:— . .» = = .7 "'

. Naam van werkgewer e i . '-ID-‘%ILY LOG. )
‘Maam van motorvoertuigbestuurder, 1 Name of employer—.—. ; : % S .
Datuny.— R L = = e | Name of driver... ; W
Tyd waarop werk begin het-— vm./am vm./nm, | Date ... : 3 = sl ;

Tyd waarop werk opgehout et Zomms VINL /DM e YITL [T, " Time of qmr-tmg--_work S 61 3V | E—
Getal ure gewerk. ... : - 5 _Time of finishing work ...z A0 /P, s
ELENStYe VAN oo oo VI L 2O VN, /UL Number of hours worked...- i i sl
Besonderhede omtrent enige ongeluk of vertraging : Meal hours from... i BP0 : ¢
=1 I e ; Particulars of any accident or delay s e loil i s
;Datue———eicie 1% Handtekening van motorvoer- _ . : L T e
N ' - voer_twgbesiuulj;ler_. ' ‘Date o | L Signature of Driver. -

{2) ledere motorvoertuigbhesiuurder of deeltydse motorvoertuig-
bestuurder moet in die logboek in-subklousule (1) vermeld oor
. elke dag se werk 'n -daaglikse log in duplo hou en binne vier-en-

twintig uur né voltooiing van die dag se werk waarop dit betrek-

king het, 'n afskrif daarvan by sy werkgewer indien, en by die
toepassing van- hierdie klousule slaan die uitdrukking -,, werk. %
ten opsigte van 'n deeltydse motorvoertuigbestuurder slegs op’

. 'n motorvoertuig bestuur ' soos dit in die woordomskrywing ',

van hierdie klas werknemer omskryf word. - T

(3} Elke werkgewer moet.die afskrif van die daaglikse log wat
" ingevolge subklousule (2) by hom ingedien is, drie jaar lang pa
- sodanige indiening bewaar. - T R

% g ' BYLAE.- :
Bk /Ons(@)- 4 _wat.|
ST bedryf beoefen te
verklaar hierby_ dat.. : il my{'{.)n's_(a)- :
diens was van die ~dag van sl 19..-.
- tot die..., oA VAR SETTIS— | SO (R
. trekking van (b ics .. By diensbeéindiging was sy/
- - haar(g) loon—.. e e e Eo e
_ et T AT sent per week, '

Datuin oo 9l

' Handtekening van werkgewer
= - of ‘gemadgtigde vertéenwoordiger,
- (a) Skrap wat nie van toepassing is nie. o B el 0
.. (p) Meld die'betrekking waarin die werknemer uitsluitend of hoof-.
_ -+ saakiik in diens was,bv., Kklerk, masjienwerker, algemene werker.

. '-.D’“'P.~ ;

{2) Every driver of a motor vehicle or ‘partstime  driver of & .

|. motor vehicle shall, in-the log book referred to in sub-clause’.’ .

(1), kéep a daily log in duplicate in respect of each day’s work: . . .
and shall within twenty-four hours of the completion of the.~
_day’s work to which it relates deliver a copy ‘thereof :to his” .
employer, and for the purpose of this clause the - expression
“work ” in relation to a part-time driver of a motor vehicle .
" shall refer only to * driving a motor vehicle” ag defined=in. the - =
definition of this class of employee,- -~ = .~ " .. =
(3} Every employer shall retain the copy of the daily log, , -
which in terms of sub-clause (2) has been delivered to him, for~ - =

a period. of three years subsequent to such’ delivery. - - s e
’ SCHEDULE. - _

We (@) e cATIYiDg OR
trade in the—.= INAUStrY A mmmsmis i

hereby certify that
- by me/us (a) froin the.-
the -day of.
tion of (b).- it
ment his/her (a) wage was,

: ~was employed
el d P 4 377
o] Qe - the “occupa- -
At the termination of employ= . *
:rand ——CENts per week, L.

F s of ..

Signature of Employer-or. *'
Authorised Representative. -

195

: '(q)_Dcleté_ Wh.é.chavér inzpplicable. . IR e
- . {b) State ‘occupation in witich employée ' was wholly or mainly

-engaged, ¢.g., clerl, machinist, general worker.. ' |
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No. 230.] - [14 Julie 1961,

- WET OP FABRIEKE, MASJINERIE EN- BOUWERK,
- 1941, SO0S GEWYSIG. |

KLERASIENYWERHEID SEKERE GEBIEDE

Ek, JouanNes DE KLBRK, Minister van Arbeid,

] - handelende kragiens subartikel (1) van artikel fwee-en-

. twintig van die Wet op Fabrieke, Masjinerie en Bouwerk,
. 1941, soos gewysig, verklaar hierby dat die bepalings van
die Vasstelling vir die. Klerasienywerheid gepubliseer by
Goewermenlskenms&ewmg No. 229 van 14 Julie 1961,
oor die algemeen nie vir die persone wie se werkure en
beloning ten opsigte van oortyd, openbare feesdae en werk
op Sondae en openbare feesdae daarby gere€l word,
minder gunstig  as . die desbetrefiende bepalmgs van
genoemde Wet is nie.

J DE KLERK,
Minister van: Arbeid.

: e ——rrr——
No. 231] v 114 Julie 1961
: WET OP OORLOGSMAATREELS 1940..

. OPSKORTING
7 UKOSTETOELAE

L EWENS-
OORLOGS-

VAN BETALING VAN
"INGEVOLGE

MAATREEL No. 43 vaN 1942, SOOS GEWYSIG.

* KLERASIENYWERHEID, SEKERE GEBIEDE.

‘Ek, JOHANNES'

van regulasie 4 van die regulasies gepubliseer by Oorlogs-

maatreél No. 43 van 1942, soos gewysig, skort hierby die
toepassing van genoemde regulasies op ten opsigte van

alle werknemers vir wie lone voorgeskryf word in kiousule
3 van die- Vasstelling vir die Klerasienywerheid, Sekere
Gebiede, gepubliseer- by Gsewcnn“ntakcnmvgewmg No.

© 229 van 14 Julie 1961.

J . DE KLERK,

Minister van Arbeid..

No. 231.]

. pE KLERK, Minister .van-._A'rbeid,. _
handelende kragtens die bepalings van subregulasie (1)
_terms of sub-regulations (1) of regulation 4 of the

- No. 230.] * [14 July 1961,

FACTORIES MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED - :

CLOTHING INDUSTRY CERTAIN AREAS.

I, JOHANN]’:S DE KLERK Mlmster of Labour, actmg in
terms of sub-section (1) of section fwenty-two of the
Factories, Machinery and Bulldmg Work- Act, 1941, as

‘amended, hereby declare the provisions-of the Determina-
tion for the Clothing Industry published under Govern-

ment Notice- No. 229 of the 14th July, 1961, on
the whole to be not less favourable to the persons whose
hours of work and remuneration in respect of overtime,
public holidays and work on Sundays and pubhc holidays
are regulated thereby than the relative provnsmm of_ the
said Act. .

J. DE KLERXK,
Minister of Labour.

{14 July 1961.
WAR MEASURES ACT. 1940.

SUSPENSION OF PAYMENT OF COST OF LIVING

ALLOWANCES PAYABLE - UNDER = WAR
MEASURE No. 43 oF 1942, AS AMENDED.

'CLOTHING INDUSTRY, CERTAIN AREAS.

I, JouannNgs DE KLERK, Minister of Labour, acting in

regulations published under War Measure No. 43 of 1942,
as amended, hereby suspend the operation of the said. -
regulations in respect of all employees for whom wages -
are prescribed in clause 3 of the Determination for the

Clothing Industry, Certain Areas, published under

Government Notice No. 229 of the 14th July, 1961.

- J. DE KLERK, .
' Minister of Labour.

QDlé’ .%fﬂm!eaanse Woord’et/)oeé

DELE I, I1 111

Deel een, twee en drie van die Afrikaanse Woorde-
boek bevaitende die letiers- A, B, C; D, E, F; en G

cn

VOLUMES -1, H and III _
* Copies of the First, Sccond and Tblrd Volumes of

“ Die Afrikaanse Woordeboek ** containing the letters

respektiewelik, is van die Stastsérukker teen die || A, B, C; D, E, F; and G respectively, are obtainable

vo]gende pryse verkryghaar

Gewone
Linneband.

R5.60

Leerband.

R7.60
R10.50

CRE TR I

- _I-)eel-l......

‘ Volume I.......... &

| from the Government Printer at the following prices:—

Linen
Bound.

R5.00
R6.30
R5.50

Leather
Beund.

'R7.00
R10.50
R9.50

Volume I.........
Volume IIi.........

" Die Staats;:lrukker, Pretoria.
16 '

The Government Printer, Pretoria.
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