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 GOVERNMENT NOTICE.
DEPARTMENT OF LABOUR.

. GOEWERMENTSKENNISGEWING.

DEPARTEMENT VAN ARBE!D

No. 269.] e 21 Julie 1961

WET OP NYWERHEIDSVERSOENING 1956 SOOS _
. GE,WYSIG '

‘No. '269] 21 July. 1951

INDUSTRIAL CONCILIATION ACT, 1956 AS
- AMENDED. -

—_—ea

- COMMERCIAL DISTRIBUTIVE TRADE
©~ KIMBERLEY. . .

KOMMERSIELE DISTRIBUSIEBEDRYF i
- KIMBERLEY. : ;

Namens die Mimster van Arbeid, verklaar ek MaRAIS
VILIOEN, Ad_]unk—mlmster van Arbeid, hlerbym :

(a) kragtens paragraaf (a) van subarukel (1) van artikel :

On behalf “of ‘the Minister of ‘Labour, I, MA[&AIS
VILJOFN Deputy—Mlmster of Labour, hercby—, 55

(a) in . terms of paragraph (@) of sub-section (i) q,f

agt-en-veertig  van ~ die  Wet = op Nywerheids-
- versoening, 1956, soos gewysig, dat die bepalings
van die Ooreenkoms wat in die Bylae hiervan

- verskyn en op die Kommersiéle Distribusiebedryf. | .

~ betrekking het, vanaf die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en

. vir 'n_tydperk van twee jaar, bindend is vir die

. werkgewersorganisasie ~en  vakvereniging wat
. genoemde Qoreenkoms aangegaan het en vir die
' werkgewers en werknemers wat lede van- daardie
organisasie of vercmgmg is;

(b) kragtens paragraaf (b) van subartikel (1) van artikel

agt-en-veertig van gencemde Wet dat die bepalings
van genoemde -Ooreenkoms, uitgesonderd dié
vervat in klousules 1. 2 en 15, vanaf die tweede
Maandag na die datum van publikasie van hierdie

kanmsgewmg en vir 'n tydperk van twee jaar |

- bindend is vir alle ander werkgewers en- werk-
- nemers as dié vermeld in paragraaf (@) van hierdie
. kennisgewing, wat: betrokke is by of in diens is

in" genoemde Nywerheld in. die mums;palc gcbxed :

van Klmbarley en

agt-en-veertig van genoemde Wet dat die bepalings

(c) kragtens paragraaf (2) van subarhkel (3) van art.lkel

van . genoemde Qoreenkoms, '

. kenmwewmg en vir ’n -tydperk van twee jaar in
- die munisipale gebied van Kimberley mutatis
mutandis bindend is vit alle Naturelle in diens in
genoemde Nywerheid by die werkgewers vir wie
-enigeen van genoemde bepal ngs ten opsigte van

 werknemers bindend is en. vir daardie werkgewers

" ten opsrgte van Naturelle in hul diens.

M VILJ OE\I

SAZASGIER . v B i

uitgesonderd dié |
vervat in klousules 1, 2, 12 .¢én 15, vanaf die tweede
Maandag na die datum van publikasie-van hierdie -

Pt

"'Ad_junk -minister. vanArbcld Rt

section. forty-eight of the Industrial. Conciliation

. Act, 1956, as amended, ‘declare that the provisions
" of the Agreement which appears ‘in‘the Schedule

hereto. and which relates to tha Commercial Distri- -
‘butive Trade, shall be binding from the second

 Monday after the date of publication of this notice -
_ and for a period of two years, ‘upon the employers’ -
- . organisation and the trade union which entered

into-the said -Agreement and upon the. employers

and employees who are members of that organi- ... -

.satron and that union;

(b) in tarma of paragraph () of sub- section (l) of

section forty-eight of the said Act, declare that the
provisions of the said Agreement, excluding those

contained in clauses 1, 2 and 15, shall be binding .
- from the second Monday after the date of pubhca-
.+ tion of -this notice -and for'a period of two years, -
_ upon all employers and employees other than those

referred to in paragraph (a) of this notice, engaged
or employed in the said Industry in the Mumcrpal
Area of Kimberle s and ;

(c) in terms of pala graph (a) of sub-section (3) of seguon
declare that in the
. Municipal Area of szberley and from the second
Monday after the date of publication of this notice
- and for a period of two years, the provisions of

forty-eight of the said Act,

the said . Agreement, excluding those contained in-

. clauses 1, 2, 12 and 15, shall muiatis mutandis be

binding upon all Natives employed in the said~.
JIndustry. by the employers: upon whom' any of the
‘said provisions are binding in respect of employees,
-and upon those employcrs in respect of Natnes
it their empkoy -'~-.-f.§-” ° “

‘M. VILIOEN, -

Debuty-Mmlsler of Labour .
1—43 &
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' BYLAE.:
NYWERHEIDSRAAD VIR DIE KOMMERSIELE
N DISTRIBUSIEBEDRYF, KIMBERLEY.

OOREENKOMS

ingevolge die Jbépalings van die Wet op Ndlj/werhcidsversaening,
1936, gesluit en aangegaan deur en tussen die ) _

_ Kimberley Commercial Employers’ Association _
(hieronder die ,, werkgewers” of die ,» werkgewersorganisasie »
genoem), aan die een kant, en die | S

Kimberley Shop Assistants’, '.Warehousemcﬁ's and Clerks’

v @ Association - :
(hieronder die. ,, werknemers
aan die ander kant, _ _ : g
wat die partye is by die Nywerheidsraad vir die Kommersiéle
Distribusiehedryf, Kimberley. ; 5o i

1. TOEPASSINGSBESTEK VAN OOREENKOMS.

Die bepalings van hierdie Qorsenkoms moet in die munisipale
gebied van Kimberley nagekom word deur alle werkgewers en
werknemers in die Kommersiéle Distribusiebedryf wat lede van
die werkgewersorganisasie en die vakvereniging. is. .

2.  GELDIGHEIDSDUUR VAN OOREENKOMS.

- Hierdie O_oreenkoms tree in werking op sodaﬁige_ datum as wat
die Minister ingevolge artikel agi-en-veertig van die Wet vasstel
- en bly vir twee jaar van krag of vir 'n tydperk wat hy mag bepaal.

3. WOORDOMSERYWINGS.

Alle uitdrukkings wat in hierdie QOoreenkoms gebesig word
en waarvan die betekenis in die Wet: bepaal is,

" hetekenis as in daardie Wet; by ’n vermelding van 'n wet of
ordonnansie is ook enige wysiging van sodanige wet of ordon-

dit onbestaanbaar is mef die samehang, beteken—

yaorts, tensy

,,._\f_alwhésene . ’n. persoon van 19 jaar of ouer; _

,, monteur *, "0 werknemer, uitgesonderd 'n fietsmonteur of n
.  assistent-fietsmonteur, wat meganiese of elektriese toestelle

" - of enige onderdele daarvan in die geheel of gedeelielik uit

klaargemaakte dele vir verkoopdocleindes inmekaarsit;-

,, assistent-fietsmonteur ”, 'n werknemer wat een of meer van
die  volgende' pligte nakom of werksaamhede verrig:—

{a) Kinderwaentjies, stootkarretjies, skoeters, snelwaentjies,
pedaalkarretjics of enige ander soortgelyke wielvoer-
tuig of -speclding wat met die hand of voet aanged
word, inmekaarsit, indien sodanige inmekaarsit nie ie
verstel' van presisielaers, kettings of opgeboude wiele
of die insit en styfspan van speke omvat nie; of

- (b) onder algemene toesig_enigeen van die pligte van 'n
fistsmonteur nakom, uitgesonderd die sporing van fiets-
wiele, dic finale stel van 'n gemonteerde fiets, die stel
‘yan presisielaers, kettings of opgeboude wiele of die
aansit en styfspan van speke; .

L, Wet "_, die Wet op NWerheidsuers_oening, 1956;

~ versteller ™, 'n werknemer wat in diens is in verband met
™ die verandering of regmaak van enige kledingstukke en fof
- . koopware; : . S

., fietsmonteur , 'n werknemer wat cen of meer van die vol-

" gende pligte nakom of werksaamhede verrig:— .

* (@) Fietse of enige onderdele daarvan in die geheel of
gedesltelik uit klaargemaakte dele inmekaarsit;

() fietswiele laat spoor of finale verstellings aan n gemon- |

teerde fiets deen;

(0) presisielaers, kettings of opgeboude wiele verstel of
speke insit en styfspan: 3
en vir die toepassing van hierdie woordomskrywing en-dié
.van assistent-fietsmonteur, omvat die uitdrukking ,, fiets”,
 sonder om die gewone betekenis daarvan op enige wyse te
beperk, 'n driewicler en 'n afleweringsdriewielkar, asook 'n
kinderwaentjie, 'n stcotkarretjie, 'n skoeter, 'n snelwaentjie,
’n pedaalkarrstjie en enige ander soortgelyke wielvoertuig of
speelding wat met die hand of voet aangedryf word;

. Klerklike werknemer ™, 'n werknemer wat skryfwerk, tikwerk,
‘Hasering of enige ander vorm van Kklerkliks werk verrig
en omvat ock 'n kassier en ’n telefonis; .

" “bedryf, Kimberley;

of die ,, vakvereniging ” ‘genoem),

het dieselfde-

tensy die ieenoorgestelde blykbaar bedoel
word, omvat woorde wat die manlike geslag aandui ock vrouens;

Raad”, die Nywerhéidsr#ad_vir die Kommersigle Distribusie-

3 © . " BUITENGEWONE STAATSKOERANT, 21 JULIE 1961

 SCHEDULE.

COMMERCIAL DISTRIBUTIVE TRADE INDUSTRIAL
. - - COUNCIL, KIMBERLEY, '

" AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1936, made and entered into by and between the

Kimberley Commercial Employers’ Association

(hereinafter referred to as “the employers” or *the employers®
organisation™), of the one part, and the .

Kimberléy Shop Assistants’, Warchousemen’s and Clerks’
£ i Association -
(hereinafter - referred to as “the employees” or “the trade
union ™), of the other part, =
being the parties to the Commercial Distributive Trade Industrial
Council, Kimberley. o '

‘1. SCOPE OF APPLIATION OF AGREEMENT.

I’fhe'-_terms_.ef- this Agreement shall be observed in the mu'nicipai
area of Kimberley by all employers and employees in the
Commercial Distributive Trade who are members of the

-| empleyers® organisation and the trade union. :

2. PERIOD OF OPERATION OF AGREEMENT.
This Agreement shall come into operation on such a date as-

:.may-be specified by the Minister in terms of section forty-eight

of the Act, and shall remain in force for two years or for such
pericd as may be determined by him.

_ . 3. DEFINITIONS.
Any expression used in this Agreement, which are 'déﬁ'ned in

the Act, shall have the same meaning as in that Act; any
reference to an Act or Ordinance shall include any amendment

‘of such Act or Ordinance and, unless the contrary intention

appears, words importing the masculine gender shall -include
females, and further, unless-inconsistent with the " context—

. “adult » means a person of the age of 19 years and over;

“ gesemblér ¥ means an employee, other than a bicycle assem-
bler or an assistant bicycle assembler, who is engaged in
assembling mechanical or electrical devices or appliances or
any component parts thereof in whole or in part From ready
made paris for the purpose of sale; .

¢ assistant _bicycle assembler® means an employee who is

engaged in one or more of the following uties or opera-
tions :— ! '

(a) Assembling perambulators, go-carts, scooters, express
wagons, pedal cars or any other similar wheeled
. vehicle or toy propelled by hand or foot, where such
assembling does not involve the adjustment of . preci-
sion bearings, chains or built up wheels or the setting
or tightening of spokes; or

(b) performing under general supervision, any of the duties
of a bicycle assembler, other than the trueing of bicycle
wheels, the final adjustment of an assembled bic cle,
the adjustment of precision bearings, chains or built
up wheels or the setting and tightening of spokes;

"« Act” means the Industrial Conciliation Act, 1956; -

“alteration han * means an employee who is -cngaged in
. altering or removating any article of wearing apparel and/or

merchandise;

“bicycle assembler” fnea:n's an -em;;loyee énga‘ged in any one
- .or.more of _the following duties or operations:— )

(a) -Asse‘mbling.bicycla or any component parts thereof in
“whole or in part from ready made parts; .

(b)-trueing bicycle wheels ‘or making final adjustments to
an assembled bicycle; ’

" .. (¢) atjusting precision bearings, chains ‘'or built up wheels
or setting and tightening spokes; = -

and for the purpose of this definition and that of assistant
bicycle assembler, the expression * bicycle”, without in any
way limiting its ordinary meaning, includes a tricycle and a
delivery tri-car and also includes a perambuiator, a go-cart,
4 scooter, an express wagon, a pedal car and any other
similar wheeled vehicle or toy propelled by hand or foot;

“ clerical employee” ‘means an employee who- is engaged in

writing, typing, filing. or -any other form of clerical work
and includes a cashier and a telephone operator;

: * Council ” means the Commercial Distributive Trade Industrial
.. Council, Kimberley; . i E . e ot
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Kommerméle D1stnbus1ebedryf. » dle bedryf waarm werk-
gewers en ‘werknemers: met: mekaar geassosieer is, vir-die doel
“om die beslghetd van. ‘n winkel te' dryf, met inbegrip .van
“Kierklike, - administratiewe, aflewerings- en alle ander by-
“behorende of daaruitspruitende werksaanihede wat deur so-
_danige werkgewers en. hul werknemers mtgeoefen word;

-, - aptekersassmtent ®n werknemer in .diens ingevolge 'n leer-
lingkontrak aangegaan en gerea1slreer ooreenkomstig reéls

opgestel ingevolge artikel vier-en-negentig 2) (i) van Wet. B

_No. 13 van 1928, en wat van tyd tot tyd van krag is, of 'n
werknemer wat ingevolge daardie- Wet as apteker geregistreer
is;

., kleremaakster ¥ ’n werknemer wat emge dames- of k1nder~
kledingstukke maak

. versendmgsklerk * °p werkneme1 wat goedele vir velsendmg
in ‘of uit ’'n magasyn of - pakhuis of uit afdelmgs ontvang
en/of natel; g

,, bedryfsinrigting ”, enige perseel waarin of in’

plaasvind; .

o onderv mdlng -

(a) met betrekkmg tot 'n mnkelasststent die totale diens-

tydperk’ of -tydperke van ’n werknemer as wmkel—
-assisient;

(b) mét betrekking tot ’n klerkhke werknemer, d;e totale' -

“dienstydperk -of -tydperke van n werknemer as klerk-
like. werknemer;
(c) met  betrekking: tot 'n_ bestelhngopmaker, dle totale
- dienstydperk of -tydperke van ‘n welknemer as bestel-
lingopmaker;

,,uurloon ”, die weekloon ten opmgte van dle werknemels vir |

" wie lone ingevolge klousule 4 (a), (b), (c), (d) en (¢) van die
Qoreenkoms voorgeskryf is;- gedeel ‘deur 46, en ten opsigte
van die werknemers vir wie lone mgevoloe klousule 4 (f),
(g) en () voorgeskryf is, gedeel deur 48, en vir die toepas-
sing van hierdie woordomskrywing betekeh weekloon, met
hetrekku‘g tot *fi werknemer werksaam in 'n beroep waarvoor
i maandloon .in . die Goreenkoms vasgestel is, sodamge
“maandloon gedeel deur vier en ’n derde a0

9s.|

»» arbeider werknemer wat cen of meer van d' ie volgende-
werksaamhede verrig:— .
Posseéls op briewe, pakkette of ander artikels vir afsendmg
per pos plak, of 'n ‘handfrankeermasjien bedien;
. gedrukte -of - geadresscerde etikette aan bottels bale, kiste
of ander pakkies heg;

| gerlﬁelde of veselbor -ddose of- soortge]yke houers met dlel'.

hand " mme‘kaars:t op unmekaalhaal
op afleweringsvoertuie help;
afvalmetaal opbreek; - - .
'_goedere dra,- verskuif, stapel of u:tpak
wiele- omiuil of lekke’ heelmaak;

persele of voertuie, diere, meubels, gerei, masjinerie, lmple-
‘mente, gereedskap of. ander artikels op sy “werkgewer se
- perseel . skoonmaak; -

'plurmvee skoonmaak of pluk
vis skoonmmk krap, opsny of in skywe ‘sny;

‘kontant in die geval van k.b.a. -verkope mvorder, of skrifte-

like bestellings aanncem;

met betrekking tot- goedere wat in die inrigting verkoop
word, papier, monsters, linoleum, gordynstange, sifdraad
of ander artikels of handelsware met die hand sny; -

briewe, boodskappe of goedere te voei of per fiets, drie-
wieler of ander hand- of voetvoe11u1g aﬂewel of vervoer;

diere’ kosgee, )

bottels of ander houers v.r1rr voorraad vol maak
* briewe vou of in koeverte plaas;’
"eiers volgens grootte gradeer,

voertme laai of aflaai;

“yuurmaak of vure aan die brand hou of afval of as ver-
wyder;

tee of soortgelyke dranke’ maak vir, of tee of soortgelyke
. dranke aan werknemers of sy werkgewer en gaste bedien;

bale, kiste of ander pakkies met die hand merk of sjablo-
neer; .

“afvallood sm»lt _
sakke ‘met die<hand- heelmaa‘c

‘bestanddele van diere- of plmmveevoer wat vooraf geweeg
of apdersins bepaal is, met die hand meng;

- voertuie, uitgesonderd motorvocertuie, olie en smeer;

deure of vensters of- bale kiste of ander pakkles oop- of
toemaak;
n gOederehyﬂer of hystocstel bedien;

goedere van eenvor:mge grootte en. geta! m ‘houers pak wat
spesiaal ontwerp is ‘om sulke artikels te bevat of artikels
i of gespest.ﬁseerde groepe artikels in houers -pak wat'

verband |-
. Waarmee Werksaamhede in d:e Kommersxé!e Dlstnbustebedry'f_ _

" Commermal D;stnbutwe Trade
5 --employers and employees are associated for. the purpose of

means the trade in whlch

copduclmg the businéss of a.shop, mcludmg clerical, admini-

 trative, delivery and all other operations. incidental thereto
or consequent thereon carned on by such employers and
their employees,

* chemist asmatant * means ‘an employee employed under con-

‘tract of apprenticeship entered into and registered. in accord-
- ance with rules framed. under section ninety-four @) M of
Act No. 13 of 1928, and in force from time to time, or an

employee who is regzstered as a chemlst and druggtst tmder\ B

that Act;

“ dressmaker ” means an employef* who  is eogaged in makmg
any article of woman’s or -children’s ‘wearing apparel;

* despatch clerk ™ means an employee who receives and,*or
checks .goods into or from a store or warehouse or from
departmen!:s for’ despatch; we e ;

“establlshment » means any premises in or-in connection w1th
‘which "any functions. are conducted in the Commerelal
Dlstnbu{we Trade . : 2
“experience ¥ nteans— <

(@) in relation to a shop asslstant the total - penod or .
“periods of employment whzch an employee has had
as a shop- assistant;

_ periods of employment which: an employee has had
as.a clerical employee; :

{¢) in relation to- an' ordermaker, the total period or

(b)) in relation to a clerical employee, the total perlod or _- iy

2

. periods of employment which’ an’ employee ‘has had

as-an- -ordermakert; .

% hourly Wage” means. the weel.ly wage ' in 1espec& of tlle

employees for whom wages are prescribed under ‘clause (4) -
(a), (b), (¢), (@) and-(e) of the Agreement divided by 46, and .
in'respect of the employees-for whom wages are presc:-lbed
under clause 4 (f), (g) -and (h) divided by 48, and’ for the”
- purpose “of this definition weekly wage in- relation to ‘an -
employee employed in an occupation for which a monthly .

wage is. laid down in ‘the ‘Agreement means such monih]y . ':‘

- wage divided by four and one-third;

" labourel ¥ .means an: employee ‘'who- is engaged in any one )

“or more of the. following operations:—

‘Affixing postage stamps ' on letters, "parcels or othe1 '

articles . for posting” or- using a2 manually opemted
franking machine;

- affixing printéd or ready addressed labels . on to bottles,
_ bales, boxes .or other packages; :

-'aqsemblmg or dismantling. by hand, eorlugated or ﬁbre

board boxes.or similar containers;. -
assisting on delivery vehicles; : ' S
-breakmg up scrap meial; B i .
- carrying, moving, stacking or' unpacking goodS' g
changing wheels' or repairing punctures; . :
cleaning premises or vehicles, -animals, furniture, utens:ls,

machinery, - implements, tools or: “other arucles on' hlS :

emiployers premises;
cleaning or plucking poultry;
leamog, scaling, cutting or slicing fish;

collecting. cash in the case- of C.O.D. sales or acaeeptmg
written orders;

cutting by ‘hand-in relation to goods sold in the esiablrsh' ‘

ment, paper, samples, linoleum, curtain rods, netting
wire,. wire -or other articles or commodmes,

delivering or conveying letters, messages or goods on foot
or by means of a bicycle, mcycle or- omer hand or
foot propelled. vehlcle i g g b =
feeding animals; - i i .
filling bottles or other containers for stock, ) !
- folding or enveloping mail;
grading eggs according to size;
. loading or unloading vehicles; -
making or maintaining fires or removmg réfuse or ashes;”

making . tea or similar- beverages for, or seiving -ted.or
similar beverages to 'employees or “his employer and
- guests;

marking or stencﬂlmg bales, boxes or other paekages by
hand; -

melting scrap. ]ead

mending bags or sacks by hand;

_ mixing previously weighed or otherwise cletermmed mgreﬁ
" _ dients of animal or poultry foods by hand; 3

oiling .or greasing vehicles,. other than motor veh:cles, 2

i

_opening or closing doors or wmdowg or bales boxes or

other packages;
. operating a goods lift or hoist;
- packing articles - of uniform _ size. and. number mto
" containers” spec1ally designed to contain such émcles,
_packmg articles or . speclﬁed groups of articles into.
’ 3
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spesiaal ontwerp is om-sulke artikels of groepe ar_tikel's_ te
bevat of artikels in oop houers vir plaaslike aflewering
pak; '

leé sakke, bottels of ander houers soricer;

pakkies of pakkette sorteer of pakkette toedraai;

diere oppas, in- of uitspan; :

rubber- of ander stempels gebruik wat geen oordeel verg

nie;
oorpakke, uniforms of beskermende klere was;
op 'n gestelde skaal weeg;
goedere vir verkoop of uitstalling pers of stryk;

,, hyserbediener », *n werknemer wat 'n passasiershyser bedien;

,, minderjarige *, 'n persoon ender die ouderdom van 19 jaar;

. bestuurder of bestuurderes”, 'n werknemer wat toesig hou

oor die werk van 'n winkel of dit beheer;

,, militére opleiding », die ononderbroke opleiding wat 'n werk-
nemer verplig is om te ondergaan ooreenkomstig artikel een-
en-twintig (1), gelees met subartikels (1) en (2) van artikel
twee-en-twintig van die Verdedigingswet, 1957, maar sluit nie
enige opleiding in nie wat hy ooreenkomstig artikel drie-en-

© twintig van genoemde Wet uit eie keuse ondergaan of enige
ander opleiding of diens waarvoor hy hom aanmeld of wat
by uit eie keuse ondergaan; :

,» hoedemaakster ¥, 'n werknemer wat in dieng is in verband
met die maak, tooi, verandering en regmask van hoede;

,, motorvoertuig”, ’n kragaangedrewe voertuig wat gebruik
word om persone of goedere te vervoer en o voorhaker is
_ hierby inbegrepe, maar nie 'n mobiele hyser nie;

., bestellingsklerk ”, *n werknemer wat uitstuitiik of hoofsaaklik
in diens is om kleinhandelbestellings vir goedere of koopware
buite die inrigting van sy werkgewer in te samel of te werf;

.. bestellingopmaker *, 'n werknemer wat goedere verzamel in |

'n gedeelte van ’n bedryfsinrigting waartoe klante geen toe-
gang het nie, en wie se pligie geen oordeel vereig by die
. uitsoek van goedere volgens kwaliteit of 'n klant se beskry-
wing nie; met dien verstande dat so 'n werknemer goedere
in verband met sodanige versameling mag a_fwaeg en ook
goedere vir versending of aflewering uit 'n winkel mag ver-

pak en etikette, koeverte en pakkies mag merk of adresseer.

Vir gie toepassing van hierdie woordomskrywing, beteken die
nitdrukking ,, goedere versamel” die bymekaarmaak van
goedere in ooreenstemming met 'n skriftelike bestelling,
opdrag of lIys en dit kan dic gee van mondelinge opdragte
aan °‘n arbeider omvat om sodanige goedere te gaan haal,

te dra of op te stapel;

., verpakker”, ’n werknemer wat goeders vir versending of
aflewering uit 'n winkel verpak, uitgesonderd die verpakking
genoem in die woordomskrywing van arbeider, en wat hier-
benewens koeverte, etikette en pakkies kan adresseer;

,, gekwalifiseerde manlike winkelagsistent of klerklike werk-
nemer ”, ’n manlike winkelassistent of klerklike werknemer
met minstens vyf jaar ondervinding onderskeidelik as 'n
winke!l assistent of klerklike werknemer;

,, ongekwalifiseerde manlike winkelassistent of klerklike werk-
nemer ”, 'n manlike winkelassistent of klerklike werknemer
met minder as vyf jaar ondervinding onderskeidelik as 'n
winkelassistent of klerklike werknemer;

., gekwalifiscerde vroulike winkelassistent of kilerklike werk-
nemer ”, 'n vroulike winkelassistent of klerklike werknemer
met minstens vyf jaar ondervinding onderskeidelik as 'n
winkelassistent of klerklike werknemer;

,» ongekwalifiseerde vroulike winkelassistent of klerklike werk-
nemer ”, ’n vroulike winkelassistent of klerklike werknemer

met minder as vyf jaar ondervinding onderskeidelik as 'n

winkelassistent of klerklike werknemer;

,» bestellingopmaker, gebwalifiseer.” 'n besteliin_gopmaker, met
minstens twee jaar ondervinding as 'n bestellingopmaker;

»» bestellingopmaker, ongekwalifisser,” "n bestellingopmaker met
minder as twee jaar ondervinding as ’n bastellingopmaker;

»salaris ™, die totale loon, met inbegrip van lewenskostetoclae,
wat aan ‘n werknemer betaal word;

,» winkel "— .
{a) alle persele of gedecltes van persele waarheen die
publiek uitgenooi word vir die doel om goedere wat
daarin of daarop vir verkoop uitgestal is, of goedere
van die soort wat aldus vir verkoop aangebied of wit-
gesial word, te koop;

(b} alle persele of gedeeltes van persele waarin of vanwaar

die goedere wat in paragraal {a) vermeld word
gebére, uitgepak, of gepak, afeclewer, of versend word
aan persone wat in paragraaf (q) genoem word, wat
daardie goedere koop; )

(¢} alle persele waarin goedere gebére word en wat gebruik
word vir die vitvoering van groothandelbestellings vir
die lewering van di¢ goedere aan klante vir herver-
koop; of d =

4

containers speci'giﬂy._dmigned to contain such articles or
groups of articles, or - packing articles into open
containers for local delivery;

sorting empty bags, bottles or containers;

sorting packages or parcels or wrapping up parcels;
tending harnessing or unharnessing animals;

using rubber or other stamps involving no discretion;
washing overalls, uniforms or profective clothing;
weighing to a set scale; | }
pressing or ironing articles for sale or display;

“lift attendant™ means an employee who is engaged in
operating a passenger 1ify; g

“ minor ¥ means a person uader the age of 19 years;

“manager or manageress” means an employee who supervises
or controls the work of a shep;- ~ ’

military training”™ means the centinuous training which an
employee is required to undergo in terms of section fwenty-
one (1), read with sub-sections (1) and (2) of section twenty-
two of the Defence Act, 1957, but does not include any
training which he may elect to undergo in terms of section
iwenty-thiree of the said Act nor any other training or service
for which he volunteers ot which he elects to undergo;

milliner ” means an employee who is engaged in the making,
trimming, altering or tenovating of hats;

“ motor-vehicle ™ means any power driven vehicle used for con-
veying persons or goods and includes a mechanical horse but
dees not include a mobiie hoisty

* orderman ¥ means an employee who is wholly or substantially
engaged in collecting or soliciting retail orders for goods or
merchandise outside the establishment of his employer;

“ordermaker” means an employee who is engaged in
assembiing goods in a portion of an establishment to which
customers bave no access and whose duties do not involve
any discretion in the selection of goods according to quality
or a customer’s description; provided that such employee
may weigh goods in connection with such assembling and
may zlso pack goods for transport or delivery from a shop
and mark or address Jabels, envelopes and packages. For
the purpose of this definition, the expression * assembling
goods " means the bringing together of goods in accordance
with a written order, instruction or list and may include
the giving of verbal orders fo a labourer to fetch, carry or
stack such goods;

“packer™ means an employee who is engaged in packing

goods for t{ransport or delivery from a shop, other than the

packing referred to in the definition of labourer, and who
may in addition thereto address envelopes, labels and
packages;

* qualified male shop assistent or clerical employee ™ means a

a male shop assistant or clerical employee who has had not

less than five years’ experience as a shop assistant or clerical

employee respectively;

unqualified male shop assistant or clerical employee ™ means
a .male shop assistant or clerical employee who has had
less than five years’ experience as a shop assistant or clerical
empleyee respectively;

El

&

qualified female shop assistant or clerical employee ™ means
a female shop assistant or clerical employes who has had not
less than five years’ experience as a shop assistant or clerical
employee respectively;

“unqualified female shop assisiant or clerical employes ™ means
a female shop assistant or clerical employee who has had
less than five years’ experience as a shop assistant or clerical
employee respectively;

“qgualified ordermazker”™ means an ordermaker who has had

not less than two years’ experience as an ordermaker;

“unqualified ordermaker™ means an ordermaker who has had
fess than {wo years’ experience as an ordermaker;

“salary " means the total wage paid to an employee including
cost of living allowance;
“shop ™ means— i
(a) any premises or portion of any premises to which the
public is invited for the purpose of purchasing the
goods displayed therein or thereon for sale, or good
of the type so offersd or dispiayed for sale; .

(b) any premises, or portion thereof, in which or from
which the goods referred to in paragraph {a) are
stored, unpacked or packed, delivered or despatched
to persons referred to in pargaraph (a) purchasing
such goods;

(¢) any premises, in which goods are stocked and from
which wholesale orders are executed for the supply
of such goods to customers for resale; or



‘. ¢ die lewering. van dié goedere; o .
maar omvat nie persele :of gedeeltes daarvan in die - groot-
 handel- of kleinhandelvleisnywerheid, die -sniwelnywerheid,
" die vloeibare olie- of ‘brandstofnywerheid nie; of persele of
gedeeltes daarvan uitshuitlik gebruik vir die verkoop van
trol, motorolie, motorbuitebande, motorvoertuic of -toebe-
ggre en/of -onderdele (hetsy nuut 'of gebruik) wat betrekking
. daarop het nie, hetsy die verkoop uitgevoer

word * vanuit
rsele. wat verbonde is aan ’n gedeclte van n bedryfs-

inrigting waarin die _inmekaarsit van “of herstelwerk  aan-|
of .persele of gedeeltes

" motorvoertuie uitgevoer word of nie; of |
daarvan -waar goedere vervaardig word; of ‘di¢ gedeelte van
ersele wat uitsfuitlik gebruik word vir die bereiding en/of ver-
ruik van eetware en dranke; of persele of gedeeltes daarvan
waarin sterk “drank verkoop -of - gebére ‘word. of waaruit dit
_versend word; : . ¢ -

- monsterjong *,

L ite pak en uit - te"'stal;

_pwinkels of vloeropsigier ","n':'wérknemer'wai spesifiek beiés is.

met die verantwoordelikheid om:toesig te hou in verband met

die voer van verkopings, die veilige versorging van voorraad

en die dryf van sake met die publick binne 'n afgebakende "

- afdeling of afdclings van'’n bedryfsinrigting; -
*,, stoorman - ea {of_'_pakhuisman » n werknemer wat hoofsaaklik
~ goedere in.’n- magasyn’ of pakhuis bymekaarbring. wegpak,
" verpak of uitpak en wat goedere uit *n magasyn of pakhuis

©.vir versending na afdelings lewer; .

© -, winkelassistent ”, 'n werknemer wat
.. volgende pligte nakom; nl— - i
" (a) klante in’n bedryfsinrigting bedien; .
(b) goedere of koopware verkoop;

_ (¢) voorraad ‘versorg;
(d) goedere vir uitstalling optooi;
(¢) bestellings versamel; -
(f) goedere weeg, uitgesonderd op
. “weeg, wat in_die woerdomskrywing van bestelling-

_opmaker genoem word; : P

" en omvat ’n versendingsklerk, aptekersassistent, bestellings-
" klerk, stoorman-en/of pakhuisman, kleremaakster, versteller, |-

hoedemaakster; kaartjieskrywer,” vensteruitstaller of uitstal-

. kunstenaar en winkel- of vloeropsigter; en vir die toepassing -

van hierdie woordomskrywing, beteken die uitdrukking
,,_bcs_t'ellmgs“versamel . die bymekaarmaak van goedere—’

(i) deur. 'n werknemer wat klante- se _-be_stel!ings nitvoer

. in enige gedeelie van ‘n bedryfsinrigting. waartoe’

_klante gewoonlik toegang het; of . .

(i) eiders as'in enige gedeelte van. 'n “bedryfsinrigting wat -
. .. -+ in (i) genoem word, waar dit oordeel vereis by die uit-

soek van die goedere. volgens kwaliteit of die klant

= . se beskrywing; - : e e T )

', kaartjieskrywer ¥; 'n persoon wat ‘pryskaartjies en vertoon-

- kaartjies ontwerp en/of uitskryf; : :

» tydelike werknemer ', 'n persoon- wat deur dieselfde werk-
gewer vir slegs een ononderbroke tydperk in. diens- geneem
word wat_nie meer as 26 werkdae gedurende 'n tydperk ‘van
drie agtergenvolgende maande "duur nie, gereken van die

- .datum van indiensneming af; -

, handelsreisiger ”, 'n° werknemer, uitgesonderd 'n bestellings--

klerk wat as die teisende verteenwoordiger van ‘n handels-
inrigting ‘ten ‘behoewe van didé -inrigting bestellings van
behoorlik gelisensicerde ‘handeiaars en/of ander persone vra
of werf vir die verkoop en/of lewering aan hulle van goedere
vir herverkoop en/fof vir die gebruik of verbruik deur dié
handelaars of ander persofe; L -
» onbelaste-gewig.”, die gewig van °n motorvoertuig of sleepwa
~ soos-vermeld in 'n lisensie of sertifikaat uitgereik ten opsigte
van so_’n motorvoertuig of sleepwa deur.-’n owerheid. wat
regtens gemagtig is om lisensies uit te reik ten opsigte van
motorvoertuie; met dien verstande dat in die geval van 'n

twee- of driewielmotorfiets, bromponie of kragfiets of fiets:

pitgerus met 'n hulpenjin met ’n enjinvermo# van meer &s

50 cc. die onbelaste gewig geag word hoogstens 1,000 1b. -

te ‘wees; ;

, vensteruitstaller of uitstalkunstenaar?, ’n werknemer -wat
goedere vir vertoon in ’n winkelvenster uitstal; - .

»Wag”, 'n werknemer wat persele bewaak.

- _. B . i 4' 'LONE_

(1) Geen laer lone as die volgende mag deur ’n werkgewer:

~ betaal of deur 'n werknemer aangeneem word nie:—

_ ‘Per
R T maand.
(@) Mans. oot s - . Rec
- Bestmurder ... ... vv ses i vieites wes ses eriieer oin 85 00
. 'Winkelassistente en klerklike werknemers— - v
- . met tot een jaar ondervinding ... ..." 23 00

.. met meer as een en tot twee jaar ondéfviﬁ&iﬁ‘g' 30 00
. met meer as twee en tot drie iaa_r ondervinding 37
“met meer -as drie en tot vier jaar ondervinding

4400
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" {).alle persele waarin goedere gebére word en'wat gebruik | .’
i v e nitvoering van kleinhandelbestellings vir -

'n werknémer wat 'n handelsréiéigu_:r op sy
rondes vergesel e hom help om sy monsters (e verpak, uit

een of meer van die |

?n_gﬁtelae skéa] en die

00 |

" (@) any ;iﬁr#ﬁ;iisés' “in ‘which goods are stocked and from

- but does not include premises or poftion  thercof. ‘intthe
“wholesale or ‘retail meat trade, - the ‘dairy trade, the liguid
oil -and fuel trade; or prémises or portion thereof -used
- solely for the sale of petrol,” motor oils, moior tyres, molor -
-wehicles -or the accessories and/or spare parts ‘(whether new. .
_or used) pertaining  thereto whether or not such sale is
conducted from premises which -are .attached to a portion: .

of an establishment wherein is! conducted the assembly of:- .

or Tepairs to motor .vehicles; or -amy premises oI~ portion
thereof where goods are manufactured; or that portion of
any - premises “used solely for the: _?r_epa,ratimz ~dnd/or-
consumption -of eatables and beverages; or any premises. or:

portion thereof -in which liquor is sold, stored or despatched;

‘“sample boy” means an employee Who acéq:_ri'npanic's:._}ta‘ by
packing; unpacking” ..

traveller on his.rounds and assists him in
or displaying his samples; T e B B
“shop or floor walker” means an employee who i8 " specifi-

which. retail - orders for. the’ supply "of such. goods. . '

=

cally charged with-supervising responsibility for the conduct . .

of sales, the safe custody
business “with' the
-séctions of an establishment;

“ storeman and/or warehouseman-”, _n}e::at_!s? an employee:who
mainly engaged in assembling, storing, ! !
zoods. il - store_or. warehouse and in delivering goods from

of stock and: the conduct of .
ublic within any demarcated section or '

cking or unpacking -

a store or warehousé to departments for despateh; ..~ oo

""“shop assistant ” means an cmployee who is engaged in one or"
more of the following duties, namely— v s

(a) attending t6 customers in an establishment; . ..

- (b) selling goods or merchandise; S F

(c) attending to stock; d g

(d) dressing out for display of goods;

(¢) assembling orders; ' S - LR

(f) weighing goods other than to set -scale and" the -

weighing referred to in the definition of -ordermaker;

W,

" and includes a despatch clerk, chemist’s assistant, orderman,”

storeman and/or warehouseman, dressmaker, alteration hand,.
- milliner, ticket writer, window dresser or display -artist and
shop or ‘floor walker; and for the, purpose of this definition -,

‘the expression *assembling orders” means. the bringing °

. together of goods—

v (i) by an employee engaged in - executing customiers” *

; orders in any portion of an establishment. t6' which:
: customers normally have access; -or S

(i) ‘elsewhere than in any portion of an cstab!ishmenf-;_- '

referred to ‘in (i), where this involves a «discretion.in
the selection of the goods according to quality or the” -

" customer's description;

“ ticket - writer”. means an empiéy_ee who is engagéd“'-in :hc

designing and/or lettering of price-tickets and: show.cards; “
“ temporary employee” means a person who js. employed by

the same employer for one continuous period only which -

shall not exceed 26 working days:during any period of three.

consecutive months calculated from the date of employment;- .

“ traveller/salesman ” means an employee’ other than. an order- .

man, who, as the travelling representative - of -a' trading -
establishiment, on behalf of such establishment, invites, can- ,
vasses, or-solicits orders from duly licensed traders and/or

other persons for the sale and/or supply tc thein ‘of goods ..
for resale and/or for the use or consumption by such traders -

or other persons; -

* « unladen weight . means the weight of any motor vehicle or

trailer as recorded in a licence or certificate issued in respect. .
. of such motor vehicle or trailer by any authority empowered.
by law to issue licences in respect of motor vehicles:

+

" “Provided that in the case of a two or three-wheeled motor ..

“cycle, motor scooter or autocyele or cycle fitted with -an
auxiliary engine with an engine capacity exceeding 50 cc.
the unladen weight shall be deemed not to. exceed 1,000 1b;

. % window dresser or display artists™ means an .emplg'yee'ﬁ’bo i

‘engaged in dressing out goods for display in a shop window;.". i

“ watchman ” means an employee who is engaged. in guarding
premises. N ! s Ty &l e
4. WAGES.

s

S (D Né employer shall pay and noenipl_ci}iee._ sha_l! ﬁcoéi;t wages\

lower than the following:—

e _,- . Pér Momth. -
() Males. _ i, _ e B e Rl
Manager ..o . wis oo i v e aiceiase w830 ¢
_Shop assistants and clerical employees— T T 2
_-with Up to one year's experience ....... ... .- 23 00

with more than one and up to two years . |
. b B i 0 00 3.

GXPETIENCE ... wev’wis see v War wen e eie s
with more than two. and up to three y'ears’

- BXDETIENCE .. . svn i b i s G e s
" with more than thréee and up to four years’ .
EXPETNCE .0, wev ene eer veeves denane wer pee 4400,



A

6 N BUITBNGEWONB STAATSKOERANT 21 JULIE 1961

met meer as vier en tot vyf jaar osadervmdmg 51 00
met meer as vyi en tot ses jaar Onderwudmg 58 00
QaArna, o o el e th sied Sainll wn s s BA00

(b) Vrouens.

Bestuurderes ... : vee aee 53 00
Winkelassitente, en’ klel”‘(hke ‘werknemers—

‘met tot een jaar ondervinding ... ... ... ... ..

- met ‘meer as een en tot twee jaar ondervinding

met meer as twee en tot drie jaar ondervinding

met meer as drie en tot vier jaar ondervinding

miet. meer as vier en tot vyf jaar ondervinding 38 00

met meer as vyf en tot ses jaar ondervinding

HAATID i e a0 W avobERee sy iR «81-00

(¢) Handelsreisiger, manlik.
Gedurende die- ecrste ses maande ondervinding .
Gedurende dit tweede ses maande ondervinding 61 00
Daarma ... .oven s e s e e e 85 00

o (d) Handefsrers:ger. vioulik.

Gedurende die eerste ses maande {mdemndmg
Gedurende die tweede ses m'nnde ondcrvmdmg
5 R S WA R

(¢) Tydelike werknemers.

n Tydelike werknemer moei minstens dle loon
'betaal word wat hierin voorgeskryf word vir 'n
werknemer van dieselfde geslag e w.e se onder-
vinding van gelyke duur is.

Per
week.
‘ "Re
'-(f) (i) Bestuurder van ’n motorvoertuig waarvan die
onbelaste gewig tesame met die onbelaste
gewig van enige sleepwa of sleepwaens. wat
deur dié voertuig getrek word— .
hoogstens 200 Ib. is ... .. 4 50
meer as 200 lb. maar hoogstens 1000 Tb. ls - 5125
meer as 1,000 Ib. maar hoogstens 5,000 1b.is 7 50
‘meer as 5,000 1b. maar hoogstens 6,000 Ib.is 8 20 ~
rneer as 6,000 1b, maar hoogstens 10 ,000 Ib. -9' o
mecr "as 10,000 1b. maar hoo,stens 14000 lb " 00'
wicer a8 D00 B .. 1250
Bestuurder van enige ander motowocrtulg e 150
: (u) Verpakker ... R . N, . 450
(iif) Drywer van dlerevoertmg S L
(iv) Wag . D e I 5t
) Monsterjong T T e A
(vi) Monteur . T el e T L1

. (vii) Assistent- FESMONLEUE, ... 1ov vov eer cee ses en ere
- (viii) Fietsmosateur ,
(ix) Hysgrhedienel_‘-... e aee a

" (g) Arbeiders.

4

() Volwassenes ... .. v wov v s wen s e o 425
(i) Mindsrjariges ... . Li ves vee e e wee 0 3023

" (I) Bestellingopmaker. '
Met tot een jaar ondervinding. .. 500
© . Met meer as een en fot twee ]aar ondervmdmg 6 00
Daarma ... .oowee v s e e 725

" (2) Betaling van lone—{(a) Lone moet maandeliks of weekliks,
so0s voorgeskryf, of by begindiging van die- dienskontrak, indien
dit voor die gewone betaaldag van die werknemer val, kontant

-betaal -word.

(b) Op die lone aan ’n werknemer verskuldig mag geen boetes "

. gehef of geen aftrekking mag daarvan gemaak WOld nie, uit-

gesonderd onderstaande: —
- (i) Behoudens die: bepalings van artikel 7 (5) as 'n werknemer
sonder toedoen van die werkgewer van die werk afwesig is,
n pro ratg-bedrag van sy-lone vir die duur van die af-
wesigheid;

'I(ii) heffings ingevolge artikel -14 van hierdie Qoreenkoms;

" (iii) enige bedrag wat 'n werkgewer, ingevolge enige wet,
ordonnansw of regsgeding, verplig is om ten behoewe van
n werknemer te betaal,

(iv) met die skriftelike toestemming van 'n werknemer, aftrek-
kings vir sicktebystands-, versekerings-, voorsorg- en/of
pensioenfondse;

L3

(v) met .die sknftehke toestemmmg van 'n werknemcr n
‘bedrag wat aan ’'n werkgewer verskuldig is vir goedere
deur sy ‘werknemer van hom gekoop

(3} Koop van goedere~—n Werkgewer mag nie van sy werk-

_(4) Differensiéle Ioonskale —As ’n werknemer op 'n dag twee of

- meer soorle werk verrig . waarvoor verskillende loonskale voor-

geskryf is, moet hy vir al die ure op dié dag gewerk, hetaal word
teen die hoogste loonskaal soos voorgeskryf vir die werk wat hy

verrig -het, -

L

:

. nemer vereis om goedere van hom of van ’n winkel of persoon
* wat deur hom aangewys word, te koop nie. }

‘with ‘moré than four and up to five: years'

experience .. -51 00
WLth more. than “five and up to six years
CRPETIONEE i1y wis wrdianl ia v Ses i e w3500
Hhereafter s SRle DR TS G S e s 04 e, 0300
(b) Females.
- Manageress ... .. civ iee see 33 00
Shop assistants and cleucal employees—
with up to one year’s experience ... ... 20 00
with more than one and up to: two years
experience ... ... 24 00
with more than two and up to three years !
experience ... . 30 00
with more than three and up ‘to four years
experience ... 34 00
-with more than four and up to five: years
© experience ... 38 00
with more than ﬁve and up “fo six years
CXPErISNCE- i viv wre is oie SRR 39 00
thereaffer ... ..o cov vl e wen ses v e e 4100
B (5 vaelz‘er!SaIesman. Ma!e
During the first six months of experience ... ... 58 00"
During the second’ snc months of expcnence ...... 61 00
ThHersafter 2 o swinie «f Thh e w5 subadin o G000
.. (d) Travelier|Salesman, Female.
During. the' first-six months of experience ... ... 48 00~
‘During the second six months of experience ... ... 53 00
Thereafter ... ... oo cor et e ve ee wre wve wee o0 68 00
() Temporary Employees.
A temporary employee shall be paid not less
than the wages herein prescribed for an employee
of the same sex and length of experience.
: : : - Per
Week.
e . R ¢
(H () Driver of motor vehicle of which the unladen
~ weight together with the unladen weight of
any trailer or trailers drawn by such vehicles— -
- does not exceed 200 1b. e vee 450
exceeds 200 lb. but not 1000 1b. i o328
exceeds 1,000 lb. but not 5,000 - i 150
exceeds 5,000 Ib. but not 6,000 Ib. .. 820
exceeds 6,000 1b. but not 10,000 Ib. .., ... 9 00
exceeds 10,000 1b. bul nat 14, 000 o, ... ... 11 00
exceeds 14,000 1b. ... ... .. ... ... vei wee e 1250
Driver of any other motor vehicle ... i oo 750
(i) Packer . e wh il 480
(iii) Driver of ammal drawn vehlcle PR |
(iv) Watchman ... ... ..o oov cos won doe oin aoe see men ee 4 50
(v) Sample boy AR G (TRORERTE B R 425
(vi} Assembler ... ... WA i AR e e 450
(vii) Assistant - bicyclé assembler bk Sei - e s D0
(vm) Bicycle assembler ... ... S G wan ey eas swb, O OO
(ix) Lift aftendant ... .. R O O PO
(g) Labourers. - .
Y AGHI o i i o st semsonin v | G029
(i) Minor ... ... ... S s e vaaeagings 30023
() Ordermaker. ' '
With up to one year’s experience ... ... ... ... ... 35 00
With miore than one and up to two years'
EXPEIIBNCE ... tev ven ven ves ves ves Sreiees venienn e 0 00
Thereafter ... ... ... wrn amd e wsaey 725

(2) Payment of Wages—{a) Wages shall be pald monthly or
weekly as prescribed in cash or on termination of the contract
of service if this takes p!'u:e before the ordmary pay day of the
employee. :

() No fines or deductlons of any kmd Shall be made from an
employee’s wagss or rates other than the following: —

(i) Subject to the provisions of section 7 (5) when an employee

© is-absent from work, through no fault of the employer,
a pro rata amount of his wages for the period of such
absence;

(ii). levies in terms of section 14 of this Agreement;

(iif) any amount paid by an employer compelled by any law,
Ordinance or legal process to make payment on behalf
of an employee;

(iv) w1th_ the written consent. of an employee deductions for
medica!, insurance, provident and/or pension funds;

(v) with the written consent of an-employee an amount due
to an employer for goods purchased from him by his
employee.

(3) Purchase of Goods—An employer shall not requlre Ins
employee to purchase any goods from him or from any shop or
person nommated by him.

(4) Differential Rates—Where an employee is on any day
employed on two or more classes of work, for which different
rates are prescribed he shall for the whole of such day be paid
at-the higher or highest rate laid down for the work on’ which
he was employed
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(5). Lewenskostetgelae—{a) Benewens die lone wat in. hierdie.

- artikel -voorgeskryf Word, ‘moet “werknemers lewenskostetoelaes
betaal word soes uiteengesit in-Qorlogsmaatregl No. 43 van 1942, -
soos gewysig, of soos dit van.tyd tot tyd gewysig kan word.

. - .(b) Enige sodanige. toelae is betaalbaar  terselfder{yd as wat die
werknemer se loon ingevolge subartikel (2) van ‘hierdie artikel
“betaal moet word. ¥ B ot

(c) Geen -bedrag mag van die lewenskostetoelae, betaalbaar

_ingevolge hierdie subartikel, afgetrek word nie; met dien. verstande
dat as 'n aftrekking van sy loon ten opsigic van enige versuim
van 'n werknemer om die bepalings van sy kontrak na te kom,
by hierdic Ooreenkoms toegelaat is 'n ooresnstemmende pro Fala-
aftrekking van die lewenskostetoelae gemaak kan word ten opsigte
van dieselfde tydperk. -

(6) Reis- en verblyftoelge—Bo en behalwe die loon wat in
subartikel 1) (¢) en (d) van hierdie artikel voorgeskryf word,
moet 'n werkgewer— o ) P a :

@) of alle redelike uitgawes wat sy handelsreisiger redeliker-

¢ 7. wys in die loop van 'n reis wat as deel van sy werksaam-

. hede onderneem is vir etes en huisvesting vir homself aan-
gegaan het aan hom terugbetaal, Of aan hom-*n onder-

houdstoelae van. R2:50 betaal ten ‘opsigte van. elké nag .
van sodanige werksaamhede weg' |

wat hy by die uitvoering .
_van sy hoofkwartier af deurgebring het; e

(ii) (@) of alle redelike vervoerkoste wat deur sodanige werk-

' nemer aangegzan word vir die verrigting van sy werk-
saamhede aan hom terug betaal; of . -

(b) wanneer hy van sy werknemer vereis of hom toelaat
om sy eie motor te gebruik vir die verrigting van sy

~ werksaamhede, hom 'n toelae betaal van minstens sewe’ |.

> sent per myl vir elke myl wat vir die verrigting van
daardie werksaamhede in dié motor afgelé is; ;

(c) wanneer hy van enige ander ‘klas.-werknemer vereis of -

hom toelaat om sy.eie motor te gebruik ‘vir die ver-

rigting van -sy werksaamhede, sodanige werknemer ‘n

toelag betaal van minstens sewe sent per myl vir

elke myl wat vir die verrigting van sodanige pligte in

 dié¢ motor afgelé -is. e i

. (7) Dienstoelae—"n Klerklike werknemer - of winkelassistent met

vyf jaar onafgebroke diens by dieselfde werkgewer, - hetsy voor

of na die inwerkingtreding van hierdie Qoreenkoms, moet deur

daardie werkgewer, benewens die loon vir -so -’n. werknemer in

subartikel (1) van hierdie artikel voorgeskryfl, "n -dienstoelae, wat

met inagneming van alle verdere onafgebroke. diens by sodanige

werkgewer bereken word, hetsy voor of na die inwerkingtreding

van hierdie Ooreenkoms, van minstens die volgende betaal

() In die geval van 'n vroulike werknermer, R1.0J per maand
_gedurende die eerste tydperk. van twaalf maande van so-.
danige verdere diens, R2.00 per maand gedurende die

. tweede sodanige tydperk en daarna R3.00 per maand;

(i) .in die geval van 'n manlike werknemer, R2.50 per maand
gedurende die eerste tydperk van twaalf maande van so-
danige verdere diens, R5.00 per maand gedurende die

tweede sodanige tydperk en daarna R7.50 per maand.

(8) Verhoginsdatum.—Enige verhoging wat ooreenkomstig sub-
artikel (1) (a), (b) en. (k) van hierdie artikel aan 'n werknemer
verskuldig is, is soos volg betaalbaar:— " :

(a) Ten opsigte van 'n werknemer wat tussen die cerste en vyf-

tiende dag van 'n maand begin werk, een jaar daarna bere-
ken van die eerste dag van sodanige maand af; en

(b) ten opsigte van ’n werknemer wat tussen die sestiende en
laaste dag van 'n maand begin werk, ‘een jaar daarna
bereken van die laaste dag van sodanige maand af.

' (9) Niks in hierdie Qoreenkoms kan die loon ‘wat aan- enige
werknemer betaal is.op enige tydstip voor of op die datum
“waarop. hierdie Qoreenkoms in werking tree, verminder ‘nie.

5. GETALSVERHOUDING VAN WERKNEMERS.

(1) Geen ongekwalifiseerde manlike winkelassistent of klerklike
werknemer. mag in diens geneem word nie, tensy daar eers 'n.
gekwalifiseerde manlike winkelbediende of klerklike werknemer
in diens is en daar mag vir elke gekwalifiseerde’ manlike-winkel-
assistent of klerklike werknemer hoogstens een ongekwalifiseerde

" manlike winkelassistent of klerklike werknemer in diens geneem
word. i :

(2):Geen-ongekwalifiseerde  vroulike winkelassistent of klerklike
werknemer mag in ‘diens. geneem word nie, tensy daar eers ‘n
gekwalifiseerde, vroulike winkelbediende of klerklike werknemer
in diens is en daar mag vir elke gekwalifiseerde vroulike winkel™
assistent “of  klerklike werknemer hoogstens twee ongekwalifi-
‘seerde vroulike winkelassistente of klerklike werknemers in-diens

geneem word; met dien verstande dat die gesamentlike basiese- |

“Jone van -sodanige. twee ongekwalifiseerde werknemers minstens.
R54.00 per.maand moet bedra. - T e

+(3) Geen '~§ngekwaliﬁs¢efde bestellingopmaker moet -in diens

" gencem..word  nie, tensy daar eers 'n gekwalifiscerde bestelling- :
«qualified

opmaker in diens geneem .is; en daar mag hoogstens. cen onge-
. kwalifiseerde bestellingopmaker vir elke gekwalifiscerde bestel-
. lingopmaker in diens geneem word. ; !

|- terms of sub-section (1)

(5) _CI'OSI‘ of I;t:v_ing 'Al'f;ﬁw&ﬁc;e_'.—{a)-,-ln_ addition to-the wages ’

presciibed ‘in_ this section, employees shall be paid cost of living. ™

allowances as set out. in War Measure No.- 43 of 1943, "as - '

| amended, or as may be amended from time to time. - .
" (b Any such ‘allowance shall be -payable at the sathe time as the
wemployee’s wages are required .to be. paid "in: terms of sub- -
| section (2) of this section. o 3 sy S

(c) No~ deduction’ shall. be made from the cost of " living
allowance payable in terms of this sub-section, pmvidedb that
whenever a deduction from the wages is permitted by this
Agreement, in respect of any failure of an employee to fulfill
the terms of this contract, a corresponding pro rata deduction™
may be made from the cost of living allowance in respect of

‘the same period.

.- (6) Travelling and Subsistence A!lbw&nce.—-

(i) In addition to the wages. prescribed in. sub-sections (1) (¢)
and {d)-of this section an emiployer-shall either re-imburse—
his traveller/salesman for all expenses. reasonably incurred .

" by him for meals and accommodation for himseif during

the course of any, journey undertaken in the: course -of his

" respect of each might spent away from his headquarters -
~in the - performance -of such duties; i AR R
(i) (a)all reasonable transport expenses incurred by him in

; the_ performance of his duties; or T :
(b) when his employer requires or permits him to use his
own car in performance of his duties, an -allowance . -

of not less than seven cents per- mile for “every-mile
travelled in such car in connection with such duties;

(¢) when an .employef.-":equires of 'permits any other cl_aés 3

of employeé to use his own car in the performance of .

his duties he shall pay such employee an allowance
of not less than seven cents per mile for every mile  ° .
travelled 'in such car in connection with such duties.

(7) Service Allowance—A. clerical employee dr-_shép assistant |

who has had five ‘years’ continuous employment as -such with--"

the same employer whether before or after the coming into .

_operation. of this- Agreement shall be paid by that - employeér, .
in addition to the wage prescribed for such employee in sub--

'section (1) of this section, a service allowance calculated” by -
reference to all  further continuous employment -with such - -

employer, whether before or after the coming into ‘operation’
of this Agreement, of not less than:— =~ - =
() In the case of a female employee, R1.00" per month ‘during:
the first period of twelve months: of such furthier employ- .
ment; R2.00 per month during. the second such period |

~ -and R3.00 per month thereafter; ’ - S T
(i) in the case of a male employee R2.50 per.month during
the first period of twelve. months of such further employ-.
mént, R5.00 pér month, during the second such period

and R7.50 per month thereafter. : i E

(8) Incremental Date—Any increment due'to an '.employee'_'_'in'.-_" .
(@), (b) and (k) of this 'section. shall be -~
payable as follows:— : i X

(@) n' respect ‘of. an employee who 'r:o_mrﬁences 'i;‘:rork_'_ -be_ﬁveéri 4
. the first and fifteenthi day of a month, one “year there- -
- after reckoned as from .the first day of such month; and- -

(b) in respect of an employee who commences work ‘between:
~" the sixteenth and last day of a month, one year thereafter
t\‘eckone_nf_l as from the last ‘day of such month. -

(9) Nothing' in _this Agré_ement 'shall operate to  reduce ‘the
wage which: was being paid to any employee at any time prior

. to or at the date of commencement of this Agreement.

5. PROPORTION OR. RATIO OF EMPLOYSES, '

(1) No ungualified male shop "assistant or clerical employeé. :
shall be emploged unless. aé%ualiﬁed male shop assistant or clerical -
employee is first employed
assistant or clerical employee there may be employed not more -
than one unqualified male shop assistant or clerical employee, - |

(2) No unqualified female shop assistant or clerical employee
shall be employed unless a qualified female shop assistant or .
clerical employee is first employed, and for each ‘qualified. female . -
shop assistant or clerical employee there may. be employed not.
more than two unqualified female shop assistants or clérical -
employees, provided that the -combined basic wages- of such

“two unqualified employees shall not be' less than R54.00 ' per
- month.. . - o : : ' B s il

;o

(3) No ungualified ordermaker shall ‘be employed -unless a ' -
ordermaker, is_ first, employed and. for each qualified -~
ordermaker there may be employed. not more than one -un-’

qualified ordermaker. C . HERT P O

duties or pay him a subsistence "allowance of R250 in . -

and for each qualified male.shop '’
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(49 ’n Werkgewer wat in sy eie winkel uitsluitlik of hoofsaaklik

die werk van ’n winkelassistent, bestellingopmaker of klerklike
werknemer verrig, kan as ‘n gekwalifiséerde werknemer gercken
word; met dien verstande dat as 'n werkgewer in meer as een
winkel besigheid dryf, elke sodamige winkel vir verhoudingsdoel-
eindes as 'n afsonderlike winkel beskeu moet word en hy nie
ten opsigte van meer as gen sodanige winkel as 'n gekwalifiseerde
werknemer gercken mag word nie., .

(5) In die geval van ’n vennootskap of maatckappy met beperkte
aanspreeklikheid, kan vir die toepassing van hierdie artikel slegs
een persoon as 'n werkgewer beskou word.

6. WERKURE.

(1} Behoudens die bepalings van subartikels (2) en (3} van hierdie
artikel mag van ’n werknemer in diens in die beroepe gemeld
in paragrawe {a), (b), (¢) en.(d) van subartikel (1) van artikel 4
nie vereis word om langer as 46 uur per week te werk nie wat as
volg ingedeel word:— ;

{a) Hoogstens agt vur op Maandae, Dinsdac, Woensdae en
Donderdae en mag *n werkgewer ook nie toelaat dat werk-
saamhede op di¢ dae veor 6 vm. begin of na 6 nm. eindig
nie;

{b) hoogstens nege uur op Vreydae, en mag "n werkgewer ook nie
toelaat dat werksaamhede op dié dag voor 6 vm. begin of
na 7 nm. eindig nie; :

(¢} hoogstens vyf vur op Saterdae, en mag 'n werkgzawer ook nie
toclaat dat werksaamhede op dié dag voor 6 vm. begin
of na 1 nm, eindig nie;

met dien verstande dat 'n werkgewszr kan vereis of toelaat dat 'n
werknemer benewens die ure wat in hierdie artike! voorgeskryf
is, vir 'n totale tydperk van hoogstens een uur in enige afson-
derlike week werk ten einde klante te bedien na voliooiing van
die gewone werkure,

(2) 'n Werkgewer mag vir doeleindes van voorraadopname of

. ander spesiale werk, van 'n werknemer vereis of hom toelaat om
langer as die ure wat in subartikel (1) (a), (b) en (c) van hier-
die artikel voorgeskryf is, te werk; met dien verstande dat—

(@) toestemming daartoe vooraf van die Voorsitter of Sekretaris
van die Raad verkry moet word; :

(b sodanige ekstra werkurc ni¢ twes uur op 'n bepaalde dag
of ses uur in 'n week of 30 wur in o jaar te bowe gaan nie;

(¢) die verlenging van die werkure tot op Sondag of 'n open-
bare vakansiedag onwetlig is.

(3) Betaling vir oortyd—FElke werknemer moet vir elke nur of
gedeclte van ’n uur oortyd wat van Maandag tot Vrydag gewerk
is een en 'n derde maal die uurloon betaal word wat werklik
aan hom betaal is en twee keer dié vurloon vir elke uwur oortyd
of gedeelte daarvan wat op Saterdag gewerk: is.

(4) Die werkure van die werknemers genoem in paragrawe (f),
“{g) en (i) van subartikel (1) van artikel 4 is hoogstens 46 uur
per weeck: met dien verstande dat in die geval van daardie werk-

nemers wat uitsluitlik of hoofsaaklik goeders aflewer, persele -

skpinmaak of diere versorg, die werkure hoogstens 48 uur per
week is.

(5) Die werkure vir 'n tydelike werknemer is soos voorgeskryf
vir die beroep waarin hy in diens is.

{6) 'n Werkgewer mag nie ’n werknemer op 'n dag langer
as vyf uur aaneen laat werk sonder 'n ononderbroke tussenpoos
van minstens een uur nie.

(7) Geen werkgewer mag van 'n werknemer onder 18 jaar oud
vereis of hom toelaat om na halfsewe in die aand te werk nie.

(8) Ruspouses—'n Werkgewer moet aan elkeen van sy werk-
nemers, uitgesonderd ’n handelsreisiger en ’'n werknemer wat
goedere aflewer, 'n fuspouse foestaan van minstens tien minute so
na doenlik aan die middel van elke mére- en namiddagwerktydperk
en sodanige pouse moet vir berekening van lone as deel van die
gewone werkure beskou word.

{9) Geen Wel:kgewer mag van ‘n werknemer vereis of hom
toclaat om op 'n Sondag of openbare vakansiedag te werk nie.

(10) Voorbehoud—Die bepalings van hierdie klousule is nie
van locpassing op werknemers wat ’n minimum salaris van
R2,400 per jaar onivang of op reisigers, monsterjongens of wagte
nie,

7. VERLOF,

(1) Blke werknemer moet vir alle openbare vakansiedae gedu-
rende sy dienstyd besoldig word. :

(2) Jaarlikse verlof moet soos volg aan 'n werknemer toe-’

gestaan word:—

@ In die geval*van 'n werknemer van die klasse genoem in
paragrawe (a), (b}, (c) en (4} van subartikel (1) van artikel
4, met tot twee jaar diens by dieselfde werkgewer, 21
opeenvolgende dae met volle besoldiging;

(4) An employer who is wholly or substantially engaged in
doing the work of a shop assisiant, clerical employee or order-
-maker in his own shop may be deemed to be a gqualified
employee, provided that where an employer carries on business
in one or more shops, each such shop shall for ratio purposes
be regarded as a separate shop, and the employer shall not be
deemed to be a qualified employee in respect of more than one
such shop.

(5) In the case of a partnership or limited liability company
one person only shall for the purpose of this section be regarded
as an-employer.

6. Hours oF WORK.

(1) Save as provided in sub-section (2} and (3) of this section,
an employee employed in the cccupation referred to inm
paragraphs (a), (b), (¢) and (d) of sub-section (1) of section 4,
shall not be required to work in excess of 46 hours per week,
arranged as follows:—

{a) For more than cight hours on Mondays, Tuesdays, Wednes-
 days and Thursdays, nor shall an employer permit work to
f!omme.nce befors 6 a.m. or terminate after 6 p.m. on such
ays; -
(&) for more than nine hours on Fridays, nor shall an employer
permit work to commence before 6 a.m. or terminate after
7 p.m. on such days; ’

(¢) for more than five hours on Saturdays, nor shall an empioyer
permit work to commence before 6 a.m. or terminate after
1 p.m. on such days;
provided that an employer may require or permit an employee to
work, in addition to the hours herein prescribed, for a total
periodd of not more than one bhour in any ones week, for the
purpose of attending to customers after the completion of the
ordinary working hours.

(2) An employer may, for the purpose of stocktaking or other
special work, require or allow an employee to work in excess of
the hours specified in sub-section {1} (@), (B} and (¢) of this
section provided— .

- (a) that the prior approval be obtained from the Chairman or
Secretary of the Council; :

(b) that such excess working hours shall not exceed two hours
in any one day or six hours in any one week or thirty
hours in any cne year;

{c) that it shall be unlawful to extend such hours into a Sun-
day or Public Heliday.

{3} Payment of Overtime—Bach employvee shall be paid not
less than one and ene-third times the hourly remuneration
actually- paid to him for each hour or part thereof of overtime
worked from Monday to Friday and double such hourly remune-~
ration for each hour or part thereof of overtime worked on
Saturday.

(4} The hours of work of the employees referred to in para-
graphs (f}, (g) and (&) of sub-section (1) of section 4 shail not
exceed 46 hours per week; provided that in the case of those
employees engaged wholly or mainly in the delivery of goods,
cleaning of premises or tending of animals, the hours of work
shall not exceed 48 hours per week. .

(5; The hours of work of a temwporary employee shall be
‘those prescribed for the occupation in which he is emiployed.

'(6) An emplover shall not employ an employee for moere than
five hours continuously without an uninterrupted icterval of at
least one hour on any day.

(7} No employer shall requite or perinit any employee who is
under the age of 18 vears to work later than half past six o'clock
in the afternoon.

(8) Rest [Intervai—An employer shall grant to each of his
employees, other than a traveller and an employe: engaged in
dehvery of goods, a rest interval of not less. than ten minutes
at as nearly as practicable the middle of each morning and after-
noen work period and such interval shall, for the purpose of
cefnlculati’ng wages, be deemed to be part of the ordinary hours
of work.

(9} No employer shall require or permit an employee to work
on a Sunday or public holiday.

(10) Savings.—~The provisions of this clause shall not apply to
employees receiving a minimum salary of R2,400 per annum
or to. traveller/salesmen, sample boys or watchmen.

7. LEAVE.

(1) Each employee shall be paid for all public holidays during
his period of service.

(2) An employee shajl be granted anhual leave as follows;—

(i) In the case of an employee of the classes referred to in
paragraphs {a), (b), (¢) and (d) of sab-section (1) of section
4 who has had up to two years’ employment with the
same employer, 21 consecutive days on full pay;
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1 we £¢ paragrav
< e(bYy (€Y -en: (d) van subamkel (1) yan: artikel ‘4, met mieer”
. -as twee: opeenvolgende jare diens en tot nege opeenvolgende. | ™
ivjare diens-by dieselide warkgewer, 24 opeemfolgender dae'_

~met vo}le be.,oldigmg, s 4 o

(m) in- die geval van 'n’ werknemer van dle klasse gcnoem in
" |- paragrawe: (@), (), (c) en (d) van subarfikel ‘(1) van artikel
' 4,'met meer as nege opeenvolgende jare diens. by dieselfde
welkgewer, 28 epeenvolgendc dae ‘met volle besoldlgmg,

{w} in die geval Van 'n werknemer vin die klasse genoem' in.
paragrawe ; (g) en (k) van subartikel (1) van -artikel 4,

ATE opeenvo!gendc dae met volle besoldlgmg,
'met dien ‘vérstande dat— #4 4 '

~ {a) die ‘werknemer: sodamge verlof by onder]mge ooreenkomS':
B werknemer: kan laat oploop en dat "

‘tussen: werkgewer en
dit na twee jaar ononderbroke diens m n aaneenlopende

_ tvdperk gengem ‘mag" word _
(b} ,dle wcrkgewer by die: vasste]imn van dlc tye waarop ver-

skillende werknemers- ;verlof neem, die verelstes van sy':

: bes:gheid redehk in ag “kan’ neem; -

(c) tensy- die. werkgewer die verlof op 'n vmeér datum aan 'n |

.~ _werknemer toegestaan, het, die genoemde verlof so toe-
. - : - gestaan moet word dat dit ‘binne twee maande - na- ‘yer-

‘stryking van een jaar, of na gelang van die geva! twee Ja&r ]

ononderbroke d1ens, aﬂoop,

(d) sodamge vcr]df nie mag saamval mct
nesr van die .werknemer -vereis word. om ingevolge die

-sodanige verlof val,' sodanige vakansiedag by genoemde
tydperk  gevoeg moet word as verdere 'verlof _ mct volie

bescﬂdlgmg -

(3) Indlen die diens van ’n_ werknemer gcdurende dae eerste
of n - die

“-van die dlensopseggingstermyn—~. N ) -

(i} die werknemer _van die klasse wcnoem in paragrawe (a),
(b), () en (d), van subartikel “(1)- van artikel- 4 met tot

. twee jaar diens-by dieselfde werkgewer, een en 'n half.dag "
‘met velle besoldiging vir- elke voﬂe drie weke diens toe-
staan, of aan die werkneraer een sewentiende van die week-"
loon _wat die werknemer ontvang. het. toe dlensopseggmg
genrce is, vir elke voile week diens betaal; S

die’ werknemer van die - ldasse gencem in paragrawe {a),
" (b). (¢) en (d) van-subartikel (1) van artikel 4, met meer
. as twee en tot nege jaar ononderbroke diens by dieselfde

volle vier weke diens toestaan, of aan die werknemer een
vyftiende yan ’n week se loon wat die werknemer ontvang
 het toe dmnsopseggmg gegee 13, vu' e!ke volle week d!ens
" betaal;

- ._(jii) die werknemer van d:e kIasse genoem in paragrawe (a),
Ce (D), (@) en (d) van subartikel (1) van artikel 4, met meer
- as nege ]aar ononderbroke ‘diens by dieselfde Werkgewcr,
-, twee en 'n.kwart dae verlof met volle besoldiging vir
“elke volle vier weke\dlens toestaan, of aan die werknemer

ontvang -het toe d:ensopsegglng gegee is, Vir elke volle
week dlens betaal

(iv) die werknemer van dxe klasse genoem in paragrawe (f), (g}
en (h) van subartikel' (1) vian artikel 4, ¢en dag verlof met
_ volle besoldiging toestaan vir elke volle. vier weke diens of
aan die werknemer een vyf-en-twintigste: van. ‘n'.week se
loon, wat die werknemer ontvang het toe dlensopseggmg
gegee is, vir elke voile week diens: betaal

'met dien verstande dat geen besoldiging’ of verlof verskuld:g is
waar die d]ensiyd mmder as een ma.and 13 nle

LS

(4} ‘Elke d:emﬂa.ar van 'h werknemer ‘ten opsxg:e waalvan hy
op verlof gereghig is, -word -vir die toepassing van hierdie artikel

verlof met volle besoldigmg me aan- hom toegestaan is nle

. (5} n 'Werkgewer moet aan’ sy wcrknemer wat van sy’ werk

afwesiz is vanwe$ siekte wat nie deur die werknemer se. eie’

- nalatigheid of wangedrag - vercorsaak is nie, een dag se besoldi-

_ging ten opsigte van sodanige siekte toestaan ‘vir elke voltooide

“maand diens by hom oot ’n maksimum tydperk van 24 -opsen:

volgende maande diens, bereken van die datum af waarop hier-

" die Qoreenkoms in weikmg tree, of van die datym af waarop

. die werknemer by die werkgewar begin werk het, na . gelano van.

die jongste datom; met dien verstande dat 'n werkgewer van ’'n’

- werknemer kan verezs om bevredigende bewys van sodanige siekte:
te lewer en in s0 'n geval word die voor]eggmg vag— . -

(r.') n do_aterserhf ikaat wat-die. aard en duur daarvan. aantoon,
; s o wapknemer Vir ].a]}gel‘ as. drie’ dae afwesxg was,

- met een- o meer jare diens by dieselfde *werkgewer,.m-t

“enige Lydperk ‘Wan- -

_ Verdedlgmgswel 1957, m:lnére opleiding te ondergaan nie;
(e) as .enige’ openbare vakans;edag binne  die  tydperk ~van

loop _van. enige daaropvolgende . diensjaar - beémdlgr
o~ - word, moet die; werkgewer ten .opsigte van enige tydperk waar- |
voor .die’ werknemer - nie. verlof toegestaan is me, in dle ioop'

’* ..

werkgewer twee-dae verlof ‘met. volle besoldiging vir: elke .

een twaalfde van 'n week se loon, wat’ die ‘werknemer 7

- beskou as_die tydperk-van twaalf maande wat eindig op of na |
_die datum.waarop hierdie Coréenkoms van krag.word en waarm -

--ﬁrst “year,
. gervice, the employer shall in réspect’ ‘of any period- for- which,. thi

" who has had more than nine consecutive

- ‘;'prowded that no payment or lea\?e shall be due where-_ u

- service for which he shall be entitled to leave shall be dee
- which he has not recelved leave on full pay.’

- from work t iy
‘ neglect or misconduct one day’s pay in respect of such s;ckness fak

‘maximum - period of 24 conmsecutive months’ employnient, cal-:
" whichever. i§ the later, provided that an employer may ‘fequire =

-an employee to produce satisfactory- ev:denc“ 0{ such s:ckn’e
- which event the productmn of— - .

(u') in
& pataaraphs {a}, (bt)'
.- 4.who has had ‘more:’ :
~ment and- up’ to.and- mcludm nme consgm:we -y h;rs 5
emponment wsth the same emp oyer, 24 ;:cnsecuuv days:. b
“on full pay;. and P

(ni) in ‘the «case of ‘an employee of the ciassves re*erred
.paragraphs’ (&}, (b), (¢) and {(d) of- sub-scctlon 4
- section: 4 who Has had more ‘than nine consecuti;
employment with the same. cmp!eyer, 28 consecut
‘on full pay; -

: _(1\!) in the casé of an e é:lc ee of the classes referred " fo
“paragraphs (), (g) and () of sub- sectton (1) of -section:

~who has completéd one-or more years’ employlnenh

‘the same employer, 14 consccunve da_vs on. full pn
.provided _ thit—

(ay by.. mutual’ agreemcnt betwecn the emp:oyel can

empioyee - sa\.h leave may be accumiulaied by the. emplo_yce

15’

and.  tiken ' in o™ vonsecufive, perlod atter t
* gontinuous' service; E

(b the employer may fix the time of ]eave for the .-drﬁérenl
__employees mth rcamn.able reoard tor the exigenme of, his
business;. - o

- (2) unless the employm shail have gramed to an, smploy

3 his period of leave at an-eatlier date, the said leave: shal 5
“ be g1an£cd so as-to expire within two m;}mhs 5
expiration of ' any :one_year or.- two years :
* sérvice, as the case may be; ]

~ {d) the period of such leave shall not be concirre
' period . during which the employee is required. to’ und g
mllltary training under the Defence:Act, 1957; and . ;
. {e) if any public holiday falls within the period of such” 1e&
.. such honday shall be added to the said ner d turthe
permu of dbsence on full pay.

3y Sbould the serv;ce ‘of an- employee be terminated durm" he; s
or during the” curfency of -any subsequent : year_ of

employec has not’ been gwcn lcave durmg the Ctm'cncy of - th
penod of nouce—~

S grant' to. the empioycc of the classes refer"ed

. .graphs (@) (B), (¢) and. (d) of sub-section {1) of seqtlon 4
who has had up to and including. two' years’ em toymen
‘with -the same. employer one ‘and one_ haif’ days: Eieave o)

- _absence on_full pay for each completed three weeks’ séryice

~ or pay to the e.'rnl:«lloyeP oneseventeenth of a week’s pay: 75

o the remunerahon which the employee was recelvm “when © .
. notice of termmauon of  service. was gwcn, for eac com- "
’ pleted week of service; i :

(!1) grant to the em sloyee - of the classes referred t0. in: para
graphs (a), (b),-(c) and (d) of sub-section (1) of secuon 2

. who has had more than two and up to and including nine.

consecutive years' employment with the ' sime:. émployer
two days’ leave of absence on full pay for each completed’

" .four weeks’ service, or pay to the employee ong- ﬁftecnth of
a week‘s pay at the remuneration which the employee Wwas:
Teceiving when' notice of: termination of sefvice was. given, .

for each completed week of service; . o

(ili) grant to the employee of the classes. referrad to in para- .7
graphs (a), (b),-{c) and: (a') of sub-section (X} ‘of Scctwn 4
ears’ employment -
with the same employer two and one-quarter.days leave of
* absence on full pay for each completed-four weeks’ service,w.: -
“or pay to the employee  one-twelfth of a Week’s piay at. .
. the remuneration which the. esmployee was receiving when
' - notice’ of termination of setvice was . glve:‘ for e
completed week of service; :

(w) graut to the. emp.oyec of the. classcs regerred m m para-
. graphs (), (2): and (h) of sub-section (1) of section’ 4 one..
-, day’s leave of absence.on full pay-for each.completed

. four week’s service, or pay to the employee- one twenty-fiith

7. of a weekls pay at the remunetation which-the employee
‘+ was receiving when notice of termination of semce

. given, for each comp[eted week of sérvice;. ’

'penod of service is less than one month.

) For the purpose of this section each year of an emblox \

td be the period of twelve months which ends on “or affer] = '~
date of the coming into operation of this Agreement ‘an

(5) An e g!oyer shall” grant to his emplnyge who s’ bse' .

rough sickness not caused by the employeeg own. .

for each completed month of employment ' with - him over a

culated frem the date of toming into ‘operation of this. Agresememt .
or the date on which the emnloyse entered the employer’s service ™ « -

" {a).a medical certificate showing. the namle.'-' anq : dumuon_:
thereof when an em,,ioyee has. been absen fo, mom than -
thrwe c}ays, T ; 50
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() 'n- skriftelike verklaring, onderteken ‘deur die werknemer |.

se. ouer of voog ‘of deur enige ander verantwoordelike
" persoon; as.'n werknemer drie dae of minder afwesig was;
as bevredigend bewys beskou..- ; : S

. (6). Die werkgewer moet ’n werknemer aan wie verlof toe-

_.gestaan is, ten opsigte van -die verloftydperk uiterlik op die

4 laaste werkdag: voor die aanvang van. genoemde- tydperk betaal.

(7) Enige tydperk wat 'n werknemer— o B

(a) ingevolge subartikel (2) met verlof is;

(b) ingevolge die Verdedigingswet, 1957, opleiding

. gaan; . - : ik :

() .op las of op versoek van die werkgewer van sy werk afwesig
is; ' .

(d) weens 'Siel_;te van sy werk afwesig is;’

moet onder-

- word vir die toepassin'g van “subartikels (2) en.(3) dipﬁs geag te

- wees; met dien verstande dat die bepalings van paragraaf (d) ‘nie
van toepassing is ten opsigte van -enige afwesigheid van meer as
drie opeenvolgende dae nie as die werknemer, nadat die werk-

- gewer. hom ‘om- sodanige -sertifikaat. versoek -het, versuim het om

- aan die-werkgewer 'n doktersertifikaat te toon dat hy deur: siekte
verhinder. is om sy werk te doen, of ten opsigte van daardie

gedeelte van enige totale afwesigheidstydperk gedurende enige

twaalf maande diens wat langer as 30 dae is.

. 8. DIENSBEEINDIGING.

(1) Die werkgewer of die werknemer moet, na gelang die voor-

geskrewe lone op ’'n- maandelikse of weeklikse basis is, minstens -

-een maand of een week skriftelik op enige dag gedurende die
maand of week die diens opsé; met dien verstande dat dit op
die reg van ’n werkgewer of werknemer om die diens sonder

-voorafgaande kennisgewing te beéindig om enige goeie rede wat
" by wet as voldoende erken word, geen' inbréuk maak -nie, en

voorts met dien verstande dat ’n werkgewer aan 'n werknemer
die loon ten opsigte van die voorgeskrewe diensopseggingstyd kan
betaal in plaas van -die diens volgens hierdie bepaling op te s&,

- (2) Die bepalings. van dic voorafgaande .subartikel is nie op
‘tydelike werknemers van’ toepassing nie. - T MR

' (3) Tngeval ’n werknemer in gebreke bly om kennis te gee 0or-

: eenkomstig die bepalings van subartikel (1) hiervan verbeur hy

aan sy werkgewer—

" .. () in die geval van 'n werknemer wat weekliks betaal word,

“n bedrag gelyk aan ecen week se loon; en

in die geval van 'n werknemer wat maandeliks betaal word,
een maand se loon, : nE e s Y

o Gy

i (4) Ondanks andersluidende be aliﬁgé in hierdie 'OOree_nkoms.

© is die werkgewer, indien enige geld wat deur 'n werkgewer aan
.'m werknemer by wyse van loon verskuldig is, ontoereikend is
om di¢ hele bedrag te- dek wat verbeur is, soos genoem in sub-

- artikel (3) hiervan, daarop geregtiz om sodanige bedrag agterwes -

* te hou uit ander voordele (indien daar is) wat by die betindiging

van sy dienskontrak ten bate van ’n werknemer aan die oploop’

was. Vir die toepassing van hierdie subartikel moet enige besol-

.~ diging wat aan 'n werknemer ingevolge subartikel (3) van artikel
6 en subartikels (3) en {5) van artikel 7 van hierdie’ Qoreenkoms °

verskuldig is, ook beskou word as 'n voordeel wat aan die

(5 Die diensopseggingstermyn mag nie -saamval met en diens .

. " mag nie opgesé¢ word nie tydens 'n werknemer se afwesigheid met

. ’n werknemer verplig is om te ondergaan,

siekteverlof of gedurende °n tydperk van militére opleiding wat

B
T

i : 9. DIENSSERTIFIKAAT, _
(1) 'n Werkdewer moet aan elkeen van sy werknemers 'n
; Y !

. _diens. verlaat. v

“- dienssertifikaat kosteloos uitreik wanneer hy die werkgewer se

aam, beroep, loonskaal en werklike salaris wat die werknemer
y diensbegindiging -ontvang het, asook die datums waarop die
erknemer by die werkgewer in en uit diens getree het, moet op
- die sertifikaat aangetoon word. Die werkgewer moet toesien dat

o dlle > sodanige -sertifikate in volgorde genommer word, en dat

fa

aantekenings met besonderhede van elke sertifikaat deur hom

uitgereik, gehou word.

-{(2) Geéen werkgewer mag 'n werknemer in diens neem wat
' -minder -as ses jaar ondervinding in die bedrywe gehad het -wat
" in klousule 4 (1) (a}, (), (¢), (d) en (h) van hierdie Qoreenkoms
. genoem word "nie, tensy en totdat die werknemer 'n . diens-
“sertifikaat uitgereik deur die Sekretaris van die Raad, voorlé
- waarop. die duur. van die werknemer se vorige diens aangedui

word. ©. - T : ;

~«+ = 10. TOEPASSING VAN OOREENKOMS.

" _":'-Di:e"jRaad' is die liggaam wat vir die toepassing van hierdie

' - bepalings’ daarvan in stryd is nie,

Qoreenkoms verantwoordelik is en kan vir' die leiding vap die’ ]|
werkgewers en werknemers menings uitspreek wat' nie met “die .

10 g

. Die werkgewer se naam en adres, tesame met die werknemer se

“(b) a. writteni” statement, signed by ‘the émployee’s parent or
: guardian or by some other ‘responsiblé “person when an -
employee has been absent for three days or less; ;

shall be deemed to be satisfactory evidence.

. (6) The employer shall pay an employee to whom leave: is
granted in respect of the period of leave, not later than the last
working day before the commencement of the said period. =

(7) Any'péﬁod during ‘which an employece—
(@) is on leave in térms of sub-section (2); .
() is required to undergo militaty training under the Defence

. Act, 1957; g
(c) is absent from work on the instructions or at the request
of the employer; ; s T :

(@) is absent from work owing to illness;

shall be deemed to be employment for- the purpose of sub-
sections (2) and (3); provided that the provisions of paragraph (d)
shall not apply in -respect of any period of absence of more than
three consecutive days, if the employee failed after a request for
such. certificate by the employer to produce to the employer a -
certificate by a medical practitioner’ that he’ was prevented by
illness from doing. his work, or. in.réspect -of that portion of any -
total period of absence during any -twelve months of employ-
~ment which is in excess of thirty days. e

- 8. TERMINATION -OF EMPLOYMENT,

(1) Not less than one month’s.or one week’s notice depending
on whether “wages are prescribed on a monthly or weekly basis,
shall be given in writing on any day during the month or week
by the employer or the employee to terminate the contract of
service; provided that this shall not affect .the right of an

- employer or employee to terminate the contract without notice
for any ‘good cause recognised by ‘law as sufficient, and.provided
further: that an employer may pay to an_employee salary for
and in lieu of the ‘prescribed period of ‘notice.-

(2) The_provisions of the preceding sub-section shall not apply
to temporary employees. S T RNy j

(3) In the event of an employee failing to give notice as
provided for in sub-section (1) hereof, he shall forfeit to this
employer— o . g T JEA

(i) in the case of a weekly paid employee, an amount equal

: to one week’s wages; and g C

- (i} in the case-of a monthly paid employee, an amount equal
i 1o one month’s wages. & e i )

- (4) Notwitstanding -anything to the contrary in this Agreement, '
should ‘any money owing by an-employer to an employee by
way of wages, be insufficient to ‘meet the full amount of forfei-
ture referred to in sub-section (3) hereof, the employer shall ba
entitled to retain such amount from-other benefits (if ‘any) which
were in_process of accrual to such employee at the time of ter-
mination of his contract of employment, For the purpose of
this sub-clause any payment” which may be due to an employee
in terms-of ‘sub-section (3) of section 6 and sub-sections (3) and
(5) of séction 7 of this Agreement, shall also be regarded as a
“benefit in the process of accrual. . E

(5). The period of notice shall not run concurrently with nor
shall netice be given during an employee’s absence on. sick
leave or during any period of - military training an employee
is. required to undergo. : i

i

9. CERTIFICATE, OF SERVICE,

(1) An employer shall, without any charge, give a certificate
of service to each of his employees at the time wheén he leaves
the employer’s. service, T :

The certificale shall show the employer’s: name and address
together with the name, occupation, rate of pay and.the actual
salary received by the employee at the time of leaving, together
with ‘the dates of the employee’s entering and leaving the
service of the employer. . The employer shall cause all such
certificates to be numbered consecutively and shall cause a -
‘record to be kept containing the particulars of each. certificate
issued by him. . - .

(2) No employer shall engage any employee who has had less
than. six years’ experience in- the. occupations referred to in
csectien 4 (1) (a), .(b), (c), (d) and (k) of this Agresment unless
and until such employee produces a. certificate -of service from
. the Secretary of the Council indicating the length of previous
experience .of such employee. - s } :

- 10. ADM:N!STRAT]QN OF AGREEMENT. .

- The Council shail be the body responsible for the administra-
tion' of .this Agreement, and may issue expressions of  opinion
not inconsistent with  the provisions thereof -for 'the guidance of
-employers-'and employees. =~ . . . E A




| WRYSTHLUINGSERTIFIRAAT. .

- bepalings van hierdie Corcenkoms aan of ten opsigie van. enige’
‘persoon om enige gocis en voldoende rede _-ir‘er_lecn_. : :

. (2) Die Raad moet ten opsigte van ¢nige persoon aan wie
vrystelling verleen word, die voorwaardes‘Waamp-d_le vrystelling
verleen word endie tydperk waarvoor die vrystelling geldig is,
vasstel; niet dien verstande dat die Raad, na goeddunke, enige -
vrystellingsertifikaat kan intrek, of die tydperk waarvoor vrystel-

“ling verleen is, verstryk het of nie. . o i,

Die bc,sand_erhede: moet aang'ateken“wérd op'n yryétel!iﬁgserﬁ@~
kaat wat deur .die voorsitter of daartoe gemagtigde lid en die

* Sekretaris van die Raad onderteken is en aan die vrygesielde

persoon uitgereik moet word.

(3) Afskrifte van eike sertifikaat wat uitgercik word, moset
aan die Afdelingsinspekteur, Departement van Arbeid, Kimberley,
en aan die sekretarisse van die werkgewersorganisasie en die

- yakvereniging ‘gestuur- word. po R

12, WERKNEMERSVERTEENWOORDICERS OP DIE RAAD;

Wé:rkgéweis moet - aan ‘die verteenwoordigers van die werk-
nemers op die Raad alle moontlike fasiliteite verleen om hulle
pligté in verband met di¢ werk van die Raad pa te kom. |

13, VERTONING VAN OOREENKOMS,

Elke werkgewer moet in sy winkel op 'n opvallende plek, wat_
maklik vir sy werknemers toeganklik is, 'n leesbare eksemplaar
van hierdie Ooreenkoms in albei amptelike tale vertoon en dit so.
verioen hou. ’ : '

14. UITGAWES VAN DIE RAAD.

(1) Ten einde die uitgawes van die Raad te kan dek, moet elke

* werkgewer R0.05 per maand van die loon van elkeen van sy
werknemers aftrek wat 'n salaris van tot R20.00 per maand onivang:
en R0.10 per maand van diz loon van elk van sy werknemers wat

n gaiaris van meer as R20.00 per maand ontvang, en by ‘die
bedrag aldus afgetrek 'n gelyke by ‘ra%_voeg;- met dien verstande-
dat die bepalings van hierdie artikel nie in die geval van ’n

" werknemer van tfoepassing is wat in ’n bepaalde maand minder | -

as twaalf dae by dieselfde werkgewer 'geWérk"-het_ nie, -

(2) Alle bedrae ingevolge die bepalings van subartikel (1) van
hierdie artikel verskuldig, tesame met 'n opgaaf van die aantal
werknemers in diens-en hul bedrywe, moet deur die werkgewer
aan dis Sekretaris van die Raad, Posbus 356, Kimberley, gestuur
word op of voor die sewende dag van elke:maand.

15. AGENTE.

Die Raad moet een of meer- aangewese - persone - panstel ‘as

agente om by die toepassing van die bepalings vam hierdie Coi- |

-gepkoms behunlpsaam te wees.

'n Agent mag enige inrigting betree en enige werkgewer of
werknemer ondervra en die aantekenings van lone wat betaal,
tyd wat gewerk, en bedrae wat. vir stuk- of oortydwerk betaal

‘wrord, nasien ten einde te kan vasstel of die bepalings van ‘hierdie |

QOoreenkoms nagekom word. Y

16, BUTEWERK.

Geen werknemer mag' bestellin'gs sollisiteer of a.a.nnéem of werk
vir winsbejag of andersins in die kommersigle distribusicbedryf,
behaiwe vir sy werkgewer, onderneem nie, . . :

17. WERKENDE WERKGEWERS.

'n  Werkgewer -wat in- sy ei¢ bedryfsinrigting die werk doen
. wat gewoonlik deur 'n winkelassistent of klerklike werknemer
" verrig word, mag nie in stryd met ‘die ure voorgeskryf in artikel
6 (1) (a), (b), () en.(d) van hierdie Ooreenkoms werk nie.

. Namens die pa}tya op hede die 22ste ‘dag van.Mei 1961 in-

Kimberley ondertekén. g
R ; = .H. A. ARMSTRONG,

" Voorsitter van die Raad, |

S © . D. HOWARD,

w0 Sekretaris van die Raad.

UL 1L LIceNGE OF | EXEMPTION.

" (1) Dis Raad kan op cie besluit vrystelling van enigeen van die’ |

" gxemption was granted has expired.

" showing ‘the number of employees employed and their trades; .

{1 work for gain or otherwise, in the Cbmmer’::’ial__]?istribﬁ_ﬁm_;: E

Ondervoorsitter van die Raad. |

. W..S. DICKERSON, . .«

(1) The  Couricil may, on'its own decision, grant exempti
from- any of the provisions of this Agreement’to or in respect

of ‘any person- for any good and sufficient reason. -

{2) The Council shall fix, in respéct of any person granted
exemption, the -conditions subject to which such exemption
granted and the period during which such exemption: shalf
operate; provided that the Council may, if it deems fit, withdraw
any licence of exemption, whether or not the period for whis

The pariiculars-silali _be'c_mtered“- on ¢ licence of'-.éke_ﬁiﬁi-ign' =
which -shall be signed by. the chairman or authorized member. ..
and the Secretary of the Council and. isued to the ezempted .
person. | . . : , N P

~ {3) Copies of each lic_ei?ce issued: shall ‘be -f{mﬁaiﬁdcd .".__{p'-\ ;ﬂ1°
‘Divisiona} Inspector, Deparfment of Labour, Kimberley, and/to
the secretdries of the employers’ organization and the trade union.

12. EMPLOYEES' REPRESENTATIVES ON THE COUNCIL. -

El'_hployees’ représentativés. on the Council shall’ ijc given every -
facility - by their employers to attend to ‘their duties in connec~.”

tion' with ‘the work of the Council.

13. E}G&sﬁsmorq OF Admmm:r,
Every employer shall affix and keep affixed a legible -E;-'opy '_,cf_-:_\:

‘this. Agreement in bofh official languages in his.shop in-a’
- conspicuous place where it is readily aceessible to his' employees.

14. Exvensss or TRE CoUCIL,

(1) For the purposs of meeting the expenses of. the Coumcil ©
each employer shail deduct R0.05 per month from the wages.of
each of his employees in receipt of a salary up to. R20.00 per <"
month, and R0.10 per month from the wages of each of his' -
employees in receipt of a salary in excess of R20.00 per month,-
-and to the amount so deducted- shall add an equal amount; =
provided that the provisions of this section shall not.apply. ..
in respect of any employee who has worked for .the. sams’’
employer for less than twelve days in any one month. .~ T

(2) All amounts due in accordance with the- prdﬁéi’éﬁk of sub-: -
section (1) of  this section shall, together with ~a.'statement . ‘-

forwarded by the employer to the Secretary of -the Council,' =~
P.O. I:3011:'356, Kimberley, on or before the seventh day of.each- -
month. i, o b B, e Cgna i o

% C _ ' 5. AcENTS.

' " The Council _s_ha-ll' éppoint ‘one or more spédﬁéd ﬁér\_sang‘}__- as .
agents to assist in giving effect to the terms of ‘this Agreement,

An agent may enter any establithment and may question #@ny
employer or employee and inspect the record. of wages . paid,
time worked and payment made for ‘piece-workand overtime -~
‘for the purpose of ascertaining whether the terms -of “this™ =
‘Agreement._are being obscrved. © - . s et ™

16, OUTWORK. A
No employee shall solicit or fake orders for or undertake

Trade, other than for his employer,
* 17. WORKING EMPLOYERS,.

An employer who in his own establishment does the “wou
usually performed by a shop assistant or clerical employee sha
not work contrary to the hours prescribed in section 6 (1) (@), (5),
(¢) and (d) of this Agreement. = e b W e

Signed at Kimberley on behalf of the parties this 22nd day |

: -of May, 1961. _ : A ._-_
“ Chairman of the Council. -~ .~
, | 'D. Howarp, - i
Vice-chairman. of  the Council.

: Secretary- e_f"ih:e' Cm.mml
Wl T RN _ . -I'\_u'_‘
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12 .. "BUITENGEWONE STAATSKOERANT, 21 JULIE 1% - - . -

- _‘ Use t_he
Post

.- E '. ‘
-u
Die velhghe!d van u geld word. deur dte -
~ Staat gewaarborg en u is verseker van streng.
il geheimhouding en ongeéwenaarde diens in -
: verband met inlaes en opvragings
Die rente op mlaes in gewone rekenmgs is
' 3% per jaar
Op bedrae wat in Spaarbanksertnf‘ kate belé
- word, is die rente 49, per jaar
N -R?;_0,0ﬂo_ kan in Spaarbanksertifikate belé word
OPEN VANDAG 'N REKENING !
-~ - — —— e __“T_W
4

an

whlch prov1des :

state security ; strict secrecy and unrivalled
facnhhes for depos:ts and wn?hdrawals

i

ﬁeposats in ordmary accounts earn mterest at
3% per annum

Amounts invested in Savings Bank Certif’ cates
earn 4%, per annum

R20,000 may be invested in Savmgs Bank Cer— :
tificates 9 _ i

OPEN AN Accoﬁzum_ TODAY |

= e - 5 = S e = S - m—

12 -

. Die Staatsdrukker, Pretoria. - |~ - The Governmeit Printer, Pretoria.

e o e




