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GOVERNMENT NOTICES.

'DEPARTEMENT VAN ARBEID.

70. 21 Tulie 1961,
© WET OP NYWERHEIDSVERSOENING, 1956,.SO0S -
ST GEWYSIG. [ |

_N_o. 7309

| WASSERY-; DROOGSKOONMAAK: EN KLEUR:- - |

" 'BEDRYF, (TRANSVAAL).

VILIoEN, Adjunk-minister van ‘Arbeid, hierby—

(@) kragtens paragraaf (a) van subartikel (1) van artikel |
7 agt-en-veertig van die Wet op Nywerheidsversoe- .

ning, 1956, soos gewysig, dat die bepalings van die

Ooreenkoms wat in die Bylae hiervan verskyn en |
. op die Wassery-, Droogskoonmaak- en Kleurbedryf | -

. betrekking het, vanaf die tweede Maandag na die

. datum van publikasie van hierdie kennisgewing en

vir die tydperk wat op 31 Oktober 1963 eindig,
bindend is vir die werkgewersorganisasies en vak-

“r _.verenigings wat genoemde ooreenkoms aangegaan
" heten vir die werkgewers en werknemers wat lede
.~ van daardie organisasies of daardie verenigings is;

- (b) kragtens paragraaf (b) van subartikel (1) van artikel
S, agt-en-veertig van genoemde Wet dat die bepalings
' van genoemde = Qoreenkoms, uitgesonderd dié
vervat in klousules 2, 30, 33 en 34, vapnaf die
tweede Maandag na die datum van publikasie van
. hierdie kennisgewing en vir die tydperk wat op 31
Oktober 1963 eindig, bindend 1s vir alle ander
werkgewers en- werknemers as - di¢ vermeld in
paragraaf (@) van hierdie kennisgewing, wat
betrokke is by of in diens is in.genoemde Bedryf

in die munisipale gebied van Johannesburg; en’

. (¢) kragtens paragraaf (¢) van subartikel (3) van artikel
) -agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms,. ‘uitgesonderd dié

vervat in klousules 2,.6 (8), 30, 33 en 34, vanaf

die tweede Maandag na die datum van publikasie |
van hierdie kennisgewing en vir die tydperk wat |-

“op 31 Oktober 1963 eindig, in die -munisipale
. gebied van Johannesburg mutatis mutandis bindend
ic vir alle Naturelle in diens in genoemde Bedryf

by die werkgewers vir wie enigeen van genoemde -
bepalings ten opsigte van werknemers bindend is
en vir daardie werkgewers ten opsigte van Naturelle. |

_in hul diens. ey : _
e ' M. VILJOEN,
- Adjunk-minister van Arbeid.

 A—1538533

No. 2’{0.]_- 5= - o L
~INDUSTRIAL' CONCILIATION ACT, 1956, AS. -

Namens die Minister van Arbeid, verklaar ek, MARAIS

DEPARTMENT OF LABOUR. -

_ i July 196 -
“AMENDED.

" LAUNDRY: DRY CLEANING ‘AND DYEING
T IRADE (TRANSVAAL). -~ .. - -

ke

- R

| On' behalf of the MJmSter of Labour, I MARALS
| VILJOEN, Deputy-Minister of Labour, hereby— =

" (a) in terms of paragraph (@) of sub-section (1) of
-~ " “section - forty-eight of -the Industrial Conciliation -
- Act, 1956, as amended, declare that the provisions -
of the Agreement which appears-in the Schedule .-
hereto and which relates to the Laundry, Dry -
Cleaning and Dyeing Trade, shall be binding from
the second Monday after the date of publication -
of this notice and for the period -ending te 31st -
October, 1963, upon the employers’ organisations .
.'and the trade unions which entered into: the said™ .- .
. Agreement and upon the employers and employees
who are members of those organisations o: those - -
unions;- ' . Tt T e e T e e

" (®).in terms of paragraph (b) of ‘subssection (1) Of . .

_sectioni forty-eight of the said Act, deciare that. .
the provisions of the ‘said Agreement, excluding
those contained in clauses 2, 30, 33 and 34, shall
be binding from the second Monday after the date-
- of publication of this notice and for the period. -
- ‘ending the 31st October, 1963, upon all employegs. -
and employees -other than those referred to m
paragraph (a) of this notice, engaged or employed
~in the said Trade in the Municipal Area of Johan-
 nesburg; and . - : B
(o) in terms of paragraph () of sub-section (3)’_-%?
" .section forty-eight of the said Act, declare that 1r
* the Municipal Area of Johannesburg-and from the
second Monday after the date of publication of this
' notice and for the period ending the 31st Cctober; -
1963, the provisions of the said Agrcement,
excluding those contained in clauses 2; 6 (8), 30,
33 and 34, shall mutatis mutandis be binding upon
_all Natives employed in the said Trade by the ~
employers upon whom any of the said provisions .
are binding-in respect of employees, and upon
those employers in respect of Natives in - their
-employ.- : : il - 5
PR " M. VILJOEN, " -
- " Deputy-Minister of Labour.
S ' 1—44 .

‘ g - : |
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BYLAE.

NYWERHEIDSRAAD VIR DIE WASSERY-, DROOGSKOON-
MAAK- EN KLEURBEDRYF (TRANSVAAL).

HOOFOOREENKOMS

ingevelze dic bepalings van die Wet op Nywerheidsversoening,

1936, gesluit en aangegaan deur en tussen die
Transvaal Launderers’, Cleaners’ and Dyers® Association;
; en
Johannesburg Dry Cleaners’ and Dyers' Association

(hieronder die ,, werkgewers” of ,, werkgewersorganisasic”
genoem), aan die een kant, en die

National Union of Laundering, “leaning and Dyeing Workess
en 5

Laundry, Cleaning and Dyeing Workers' Union of South. Africa

(hieronder die ,, werknemers ™ of die ,, vakverenigings™ genoem),

aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Wassery-, Droog-

skdonmank--en Kleurbedryf (Transvaal). 5 @ \

1. BEsSTEK VAN COREENEOMS.

Die bepalings van dierdie Qoreenkonis moet in die munisipale
gebied van Johannesburg nagekom word deur alle werkgewers
-wat lede van die werkgewersorganisasies is en die Wassery-,
Droogskoonmaak- en Kieurbedryf uitoefen en deur alle werk-
nemers wat lede is van die vakverenigings en in die Bedryf in
diens is en vir wie minimum lone in hierdie Ooreenkoms voor-
geskryf word en wat ‘n loon cmtvang van hoogstens R130.06
een honderd-en-dertig rand).

2. GELDIGHEIDSDUUR VAN QOREENKOMS.

Hierdie Qoreenkoms tree in werking op 'n datum wat die
Minister van Arbeid vasstel en bly tot en met 31 Oktober 1963
van krag of vir sodanige tydperk as wat hy mag bepaal.

3, WOORDOMSKRYWINGS,

Alle uitdrukkings wat in -hierdie Ooreenkoms gebesig word en
in die Wet bepaal is, het dieselfde betekenis as in daardie Wet.

Vermelding van 'n wet omvat enige wysiging van so 'n wsi,
en, tensy die teenoorgestelde bedoeling blyk, omvat woorde wat
die maniike geslag aandui ook vroue; verder, tensy onbestaanbaar
met die samehang, beteken—

{A) Algemeen (weordomskrywings op alle afdeiings van toe-

passing). )

» Wet™, die Wet op Nywerheidsversoening, 1956;

5 Qoreenkoms ”, die Qoreenkoms wat gepubliseer en bindend
gemaak word vir werkgewers en werknemers in die Wassery-,
Droogskoonmaak- en Kleurbedrvi ocreenkomstig die bepa-
lings van die Wet op Nywerheidsversoening, 1956;

» basicse. loon”, daardie gedeelte van die besoldiging, uitge- |

sonderd lewenskosfetoelae en aansporingsbonus kragtens
klovsule 19 van hierdie Qoreepioms betaal, wat in kontant
aan 'n werknemer betaalbaar is ten opsigie van sy gewone
werkure;

» keteloediener ”, 'n werknemer wat ‘n ketel stook enjof die
waterstand en stoomdruk op peil hou;

» Uitrosper ¥, n werknemer wat pakette of bondels artikels
oopmaak en wat sulke artikels wunittel of uitroep of sulke
artikels tel voordat dit nagesien word en wat artikels in
massa kan tel en die totaal daarvan aanteken;

. besteliingswerwer », "n werknemer wat oor minstens een motor-
voertuighestuurder, graad I, toesig hou en wat van 'n motor-
voertuig gebruik maak om nuwe of herhaalde bestellings

 te werf, te vra of te sollisiteer vir goedere wat gewas, droog-
skoongemaak of gekleur moet word en wat goedere wat
gewas, droogskoongemaak of gekleur moet word, kan gaan
haal en goedere aan klante kan aflewer en betaling ten opsigte
daarvan kan ontvang; .

» besteflingwerwer, graad TII"—kyk ,, afhaler™;

» bestellingwerwer se assistent”, 'n werknemer wat sy werk-
gewer of 'n bestellingwerwer of 'n motorvoertuigbestuurder,
graad 1, vergesel om goedere te laai of af te laai en wat,
wanneer hy sodanige bestellingwerwer, werkgewer of motor-

- voertuigbestuurder graad I, vergesel, bestellings kan insamel
of afiewer op bevel van sodanige bestellingwerwer, werk-
gewer of motorvoertuigbestuurder, graad I, maar hy kan nie
'n motorvoertuig bestuur of fakiure of ontvangsbewyse vir
goedere uitmaak nie; :

,los werknemer ™, 'n werknemer wat hcogstens twee dae in
enige week by dieselfde werkgewer in diens is;

» onderbaas ™, *n werknemer wat, onder toesig van ’n voorman,
‘voorvrou, skoonmaker of keurder, die beheer het oor ’n
groep of afdeling werknemers wie se minimum lone soos
voorgeskryf in klousule 4 hoogstens R8.20 is;

» Klerklike werknemsr 7, 'n werknemer, uitgesonderd 'n faktuur-
klerk of aantekenaar, tydopnemer of magasynman wat alge-

“ mene kantoorwerk verrig waarby skryfwerk, tikwerk of ander
vorms van klerklike werk betrokke is en omvat 'n kassier,
tikster of loonklerk; '

» Klerklike werknemer, manlik, gekwalifiseer,” ’n  manlike
klerklike werknemer met minstens drie jaar ondervinding;

» Klerklike werknemer, manlik, ongekwalifiseer,” ’n manlike
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klerklike werknemer met minder as drie jaar ondervinding;

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE LAUNDRY, DRY
CLEANING AND DYEING TRADE (TVL.).

MAIN AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into by and between the

Transvaal Launderers’, Cleaners’ and Dyers’ Association;
cand _
Johannesburg Dry Cleaners’” and Dyers’ Association

(hereinafter called the “employers” or “employers’ organisa-
tions ") of the one part and the

National Union of Laundering, Cleaning and Dyeing Workers
and

Laundry, Cleaning and Dyeing Workers® Union of South' Africa
(hereinafier called * the employees” or *“the trade unions”) of
the other part,

being the parties to the Indusirial Council for the Laundry,
Dry Cleaning and Dyeing Trade (Transvaal).

1. BcorE OF AGREEMENT.

The terms of this Agreement shall be observed in the Municipal
Area of Johannesburg by all emplovers who are members of the
employers’ organisations and are engaged in the Laundry, Dry
Cleaning and Dyeing Trade, and by all employees who are mem-
bers of the trade unions and are empleyed in the said trade and
for whom minimum wages are prescribed in this Agreement and
who are in receipt of a wage net exceeding R130.00 (one hundred
and thirty rand) per month.

2. PER1OD OF OFERATION OF AGREEMENT,

The Agreement shall come into operation on such date as may
be specified by the Miusister of Labour and shall remain in force
up to and including the 3ist day of October, 1963, or for such
peried as may be determined by the Minister.

3. DEFINITIONS.

Any terms used in this Agreement which are defined in the Act
shall have the same meaning as in that Act.

A reference to an Act shall include any amendment to such
Act, and unless the contrary infention appears, words importing
the masculine gender shall inciude females; further, unless incon-
sistent with the context—

(A) General (Definitions Applicable to all Sections).

“ Act” means the Industrial Conciliation Act, 1956;

“ Agreement” means the Agreement published and made
binding upon employers and employees in the Laundry, Dry
Cleaning and Dyeing Trade, in accordance with the pro-
visions of the Industrial Conciliation Act, 1936;

“ basic wage” means that portion of remuneration, exclusive
of cost of living allowance and incentive bonus paid in terms
‘of clause 19 of this Agreemsnt, payable in money to an
employee in respect of his ordinary hours of work; _

“ boiler attendant™ means an employee ‘engaged in firing a
boiter and/or maintaining the water level and steam pressure;

“caller out ™ means an employee engaged in opening up parcels
or bundles of articles and counting out or caliing over such
articles or counting such articles preparatory to checking, and
who may count articles in bulk and record the total thereof;

“ canvasser ” means an employee who supervises at least one
driver, grade I, and who, operating from a motor driven
vehicle, is engaged in canvassing, inviting or soliciting new
or repeat orders for goods to be laundered, dry cleaned or
dyed; and who may collect goods for laundering, dry
cleaning or dyeing and may deliver goods to customers and
accept payment in respect thereof;

“ canvasser, grade II,”—see “ collector ™

* canvasser’s agsistant” means an employee who accompanies
his employer or a canvasser or a driver, grade I, to load and
unload goods and who may, when accompanying such can-
vasser, employer or driver, grade I, collect and deliver orders
on the instructions of such canvasser, employer or driver,
grade I, but who may not drive a vehicie nor. make out
inveoices or receipt vouchers for goods; .

“casual employee ™ means an employee who is employed by
the same employer for not more than two days in any

- one week; .

“ chargehand ” means an employes who, under the supervision
of a foreman, forewoman, cleaner or dyer, is in charge of a
group or section of employees whose minimum wages as
prescribed in clause 4 do not exceed R8.20 per week,

“ clerical employee ™ means an employse other than an invcice
clerk or recorder, timekeeper or storeman, engaged in general
office work involving writing, typing or other forms of clerical
work, and includes a cashier, typist or wage clerk; )

“clerical employes, male, qualified,” means a male c[encai
employee who has had not less than three years’ experience;

“clerical employee, male, ungualified,” means a male clerical
employee who has bad less than three years’ experience;



,» klerklike werknemer, . vioulik, gekwalifiseer,” ’n  vroulike
klerklike werknemer met minstens twee jaar ondervinding;

. klerklike werknemer, vroulik, ongekwalifiseer,” °n vroulike
klerkiike wernemer met minder as twee jaar ondervinding;

. afhaler ”, 'n werknemer wat te voet of per trapfiets nuwe of
herhaalde bestellings ontvang, vra of sollisiteer vir goedere
wat gewas, droogskoongemsaak of gekleur moet word, en wat
goedere aan klante kan aflewer en betaling ten opsigte daar-
van kan ontvang, pryse kan vasstel en fakture kan uitreik
en ook die werksaamhede van ’n arbeider kan verrig in of
in w;{erband met die depot of fabriek waarnit hy gewoonlik
werk: :

,, Raad of Nywerheidsraad ™, die Nywerheidsraad vir die Was-
sery-, Droogskoonmaak- en Kleurbedryf (Transvaal), geregi-

- sireer ingevolge die Wet op Nywerheidsversoening, 1956;

., dagloon”, die weeklikse loon van die betrokke werkneiner
gedeel deur—

(@) vyf in die geval van 'n werknemer wat gewoonlik 'n
vyfdagweek werk; '

(b) vyf en 'n half in die geval van 'n werknemer Wat
gewoonlik 'n sesdagweek werk;

(c) sewe in die geval van 'n wag;

., depot ”, enige perseel uitgesonderd °n voertuig, wat gebruik
word vir die aanneming of ontvangs van artikels van klante
vir was, droogskoonmaak of kleur, of waarin of waariit
gewaste, skoongemaakte of gekleurde artikels deur klante
afgehaal word of aan klanfe terugbesorg word;

,, depotassistent ”, 'n werknemer wat binne ’n depot een of
meer van die volgende werksaamhede verrig:—

(@) Artikels wat gewas, skoongemaak of gekleur moet
word van klante vra, sollisiteer of ontvang, en/of
sulke artikels na prosesbehandeling weer aan klante
uitreik; 3

(b) geld van klante ontvang;

(c) geld bank;

(d) die depot se registers byhow;

(e) oor !mllek(_eerders toesig hou;

,, depotbediende, gekwalifiseer,” ’'n depotbediende met mins-
tens twaalf maande ondervinding;

,, depotassistent, ongekwalifiseer,” ’n depotassistent met min-
der as twaalf maande ondervinding;

,, motorvoertuigbestuurder, graad L” n werknemer wat 'n
motorveertuig bestuur of wat ’n motorvoertuig gebruik vir

die afhaal, vra of sollisiteer van nuwe of herhaalde bestel-

stellings vir goedere wat gewas, droogskoongemaak of gekleur
moet word, en wat goedere aan klante kan aflewer en
betaling daarvoor kan ontvang;

,» motorvoertuigbestuurder, graad 11, *n ander werknemer as
'n bestellingwerwer wat 'n motorvoertuig vir een of meer
van die volgende doeleindes bestuur:—

(@) As chauffeur optree;

(b) goedere tussen 'n fabriek en die depots, afhaalplekke
of agente daarvan vervoer; ' )

(¢) voorrade, onderdele of personeel vervoer;

(d) tapyte en/of meubeltoebehorens enfof meubels af-

. haal en/of aflewer volgens bestellings wat vantevore
by die fabrick of depot, bestellingwerwer, afhaler,
motorvoertuigbestuurder, graad 1, agent of onaf-
hanklike kontraktant geplaas is;

() slegs besteilings aflewer en betaling daarvoor aan-
neem;

(f) goedere wat gewas, droogskoongemaak of gelleur moet
word by kontrakklante gaan afhaal en/of aflewer.

Vir die toepassing van hierdie klousule beteken ., kontrak-
klante ™ klante, uitgesonderd kleinhandelklante, wat op
‘konirak of volgens ocorecnkoms groothandelbesteliings ver-
ckaf om gewas, droogskoongemaak of gekleur te word; en
'n motorvoertuig bestuur ”, omvat’ alle bestuurtydperke en
enige tyd wat die bestpurder in verband met die voertuig
of vrag deurgebring het en alle tydperke waarin hy verplig
is om op sy pos te bly in gereedheid om te bestuur;
motorvoertuigbestuarder se assistent™, ’n  werkoemer wat
*h motorvoertuighestuurder, graad 1I, of sy werkgewer ver-
gesel om goedere te laai of af te laai, maar wat nie 'n
voertuig kan bestuur of fakture of ontvangsbewyse vir
goedere kan uitmaak nie; )

., werknemers nie_gespesifiseer nig “-—sien klousule 31;

. bedryfsinrigting ?, enige perseel waarin, of in verband waar-
mee, een of meer werknemers in diens is in enige werk-
saamheid betrokke by die beroepe van Was-, Droogskoon-
maak- of Kleur en omvat ‘n depot en/of 'n voertuig;

,, ondersosker ”, 'n werkpemer wat artikels na die voltooiing
van die was- of skoonmaak- en die afrondprosesse daarby
betrokke, vir foute of viekke ondersoek; .

,, ondervinding *, die totale tydperk of tydperke diens wat n
werknemer gehad het in die besondere beroep waarin hy
werksaam is} '

, voorman”, ‘n manlike werknemer wat die beheer cor die
werknemers in 'n bedryfsinrigting het, kontrole oor sodanige
werknemers “uitcefen en verantwoordelik daarvoor iz dat
hulle hu! werk doeltreffend verrig;

L, voorvrou®, 'n vroulike werknemer wat die beheer cor die
werknemers in 'n bedryfsinrigting het en wat veraniwoorde-
1ik daarvoor is dat hulie bul werk doclireffend verrig;

”
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- %clerical employee; female, qualified,” means a femaie clerical

employee who has had not less than two years’ experience;

“clerical employee, | femnale, unqualified,” means a female
“clerical employee who has had less than two years’
experience; :

“ collector ” means an employee who, operating on foot or by
pedal cycle, is engaged in collecting. inviting or soliciting new
or repeat orders for goods to be laundered, dry cleaned or
dyed, and who may deliver goods fo customers and accept
payment in respect therecf, price and issue invoices, and also
peiform a labourer’s duties in or in connection with the
depot or factory from which he normally operates; y

“Council ” or “Industrial Council” means the Industrial
Council for the Laundry, Dry Cleaning and Dyeing Trade
g{x;anlsgvaﬁal) registered in terms of the Industrial Conciliation

ct, 1956; .

““daily wage” means the ‘weekly wage of the employee

concerned divided by— G

(@) five in the case of an employee normally engaged in
five-day week;
(b) five and one-haif in the case of an employee normally
* engaged in a six-day week;
(¢) seven in the case of a watchman; )
“ depot ™ means any premises, excluding a vehicle, used for the
gurpose of accepting or receiving articles from cusiomers to
e laundered, dry cleaned or dyed. or in or from which
laundered, cleaned or dyed articles are fetched or collected
by or returned to customers; '
“ depot attendant” means an employee who inside a depot is
engaged in one or more of the following operations:—
(@) Inviting, soliciting or receiving from customers articles
to be laundered, cleaned or dyed, and/or re-issuing t
customers such articles after processing; .

(b) the acceptance of money from customers;
(¢) the banking of moneys;

{d) the keeping of records of the depot;

(¢) the supervision of collectors;

“ depot attendant, qualified,” means a depot attendant who
has had not less than twelve months’ experience;

“ depot attendant, unqualified,” means a_depot atiendant who
has had less than twelve months’ experience;

* driver, grade 1,” means an employse wiio is engaged ip driving
a motor vehicle for the purpose of, or who operating from
a motor vehicle is engaged in, collecting inviting or soliciting
new or repeat orders for goods to be laundered, dry cleaned

* or dyed, and who may deliver goods to customers and accept.
payment in respect thereof;

“ driver, grade II,” means an 'emﬂoyce other than 2 canvasser
engaged in driving a motor vehicle for one or merc of the
following purposes:— )

(@) Acting as a chauffeur;

(b) transporting goods between a factory and iis depots,
coilection points or agents; Lo .

(c) transporting stores, spares or personnel;

(d) collecting and/or delivering of carpets and/or furnish-
ings and/or furniture in response to orders previously
placed ‘with the factory or depot, canvasser, collector,
driver, grade I, agent or independent contractor;

) dfelivering only of orders and accepting payment there-
or; ;

" (f) collecting from andfor delivering to contract
customers goods to be laundered, - dry gleaned or

dyed.

For the purpose of this clause “ contract customers ** ghall
mean customers, other than retail customers, who on a
contract or by arrangement provide wholesale orders to be
laundered, dry cleaned or dyed; and “driving a motor
vehicle ” includes all periods of driving and any time spent
by the driver in connection with the vehicle or load an all
periods during which he. is obliged to remain at his post in
readiness to drive; :

“ driver’s assistant” means an employee who accompanies a
driver, grade II, or his employer to load and unload goods,
but who may not drive a vehicle nor make out iovoices or
receipt vouchers for goods; - :

“ employees not specified "—see clavse 31; .

# agtablishment ” means any premises in or in connection with
which one or more employees are engaged in any activity
involved in the laundering, cleaning or dyeing occupations,
and inciuges a depot and/or a vehicle;

“ examiner ” means an employee engaged in examining for
faults or blemishes articles after the completion of the
processes of laundering or cleaning and the finshing
processes involved; . ]

“ experience ¥ means the tofal period ot periods of employ-
ment which an employes has had in the particular occupa-
tion in which he is engaged;

“foreman ” means a male employes who is in charge of the
employees in an establishment, who exercises conirol aver
such employees and who is responsible for the efficient
performance by them of their dufies; )

“ forewoman * means a female employee 'who is in charge of
the employees in an establishment and who is responsible for
the efficient performance by them of their duties;

3
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faktotum ”, 'n werknemer, Wat ondcr die toesig van 'n onder-
houdman, l.lemme reparasies en verstellings aan masjinerie,
instailasie, geboue of ander uitrusting uitvoer, en wal masji-
nerie, met inbegrip van bogrondse aste, kan olie en smeer,
dryfba*ide kan vervang en bandsmeersel aansit;
»uurloon ™, die weekloon van 'n werknemer, gedeel .deur—
(¢) ses-em-veertig in die geval van °n bestellingwerwer,
afthaler, 'n metorvoertuigbestuurder (uitgesonderd n
deeltydse ma;orvoenulgbesmmdcr} 'n bestelling-
werwer se -assistent of 'n rr'omrvoertmgb#stuurder se
ass;stem
(h} vier-en- sa tig in die geval van wagte;
(c) vier en—iwmtag in die geval van ’n dcc'tyds& depot-
bcdlend\.,

" (d) vier-en-veertig in die geval van alle werknerners, uit
pesonderd dié, spesifiek in (a) of (b) en {(¢) hiervan
genoem, en uitgesonderd los werknemers;

{¢) in die geval van los werknemers betsken ,, uurlioon™
die dagloon gedeel deur agt;

s aansporingsbonus ™ of ,, bonus "—

(¢ in die geval van ’n fabriekwerker, 'n bonus regstreeks

_ in verhouding tot die opbrengs; en

() in die pgeval van bestellingwerwers, afhalers, motor-

_ voertuigbesiuurders, graad I, depotbediendes en deel-

tydse dcpctbediend s, N kommissie regstreeks in ver-
houding tot kontantopbrengste;

,,faktuulklerk ", 'n werknemer, uitgesonderd 'n bestelling-
werwsar, afhaler motorvoertuighestuurder, graad I, depot-
bediende en 'n dee[tydse depotbediende, wat art]kels op dle
firma se fakiture inskryf en van pryse voorsien;

» faktuarklerk, ‘manlik, gekwalifiseer,” 'n manlike Faktuurklerk

" met minsténs twaalf maande ondervinding;

» faktuurklerk, maniik, ongekwalifiseer,” *n manlike faktuur-

- klerk met minder as twaalf maande ondervinding;

» faktuurkierk, vroulik, gekwalifiseer,” 'n vroulike faktuurkler!

faktuurkierk lik, gekwalifi e like fak klerk
met minstens twaalfl maande ondervinding;

» faktourklerk, vroulik, ongekwalifiseer,” 'n vroulike faktuur-
klerk met mmder as twaalf maande ondervinding;

,,arbezder » n werknemer wat een of meer van die volgende
werksaamhede verrig:— _

(a) 'n Kleuroplossing gedurende die kleurproses roer;
~(b) pakkette toedraai en vasbind;

(c) persele, voertuie, masjinerie of implemente skocnmaak
of poleer;

(0} 'n onderhoudman help maar wat nie self die gereedskap
by daardie hulpverlening mag gebruik anie, tensy op
ongeskoolde werk onder die regstreekse persoonlike
‘toesig van sodanige onderhoudman;

(e) goedere afborsel voordat hulle n prdsesbehandeling
ondergaan;

(f) zoedere van een afdeling na ’'n auder afdeling van 'm
bedryfsinrigting dra;

" () artikels sorteer, maar nie volgens klante- of massa-

identiteitsmerke nie en ook nie volgens klantelyste of

.+ etikette of die firma se fakture nie;

(h) artikels op voertuie of ander vervoermiddels laai of
daarvan afiaai;

(@) ariikels uitskud ter voorbereiding van die volgende
proses;

(i) tee of soortgelyke dranke maak;

(k) met betrekking tot voertuie, petroltenks vul; olaebakke
aftap en wvul; batterye ulthaa;, vul en tcrl_.lgplaas,
motor- of _andcr voertuie olis en smeer; lug inpomp;
wiele, vellings, buite- of binnebande verwyder, terug-
pla_as of omruil; lekke regmaak; voertuie met 'n dom-
krag of hystoestel oplig of ncerlaat; lekke nagaan enr
tapboute, boute en moere aandraai; en,” of waaierbande
en/of ghriesnippels aanbring of vervang;

() verf van bestelwaens verwyder en hulle skoonmaak ter
voorbereiding vir-verf, afvryf, grondlaag of stopverf
aansit of dele van voertuie met 'n kwas verf;

(m) gebous of ander bouwerke sloop:

() klip, grond, klei of sand losmaak, uithaal, breek of
stroot, slote, fondamente of ander uitgrawings maak;
of met die hand sif; o

(0} dagha, beton, klip of bitumen menz of dit met 'n
kruiwa of skopgraaf vervoer;

(p) vuilgoed of as verwyder;

(g) kstelsteen van ketels afklop en hulle skoonmaak;

(r) 'n handhystoestel bedien;

(s) masjinerie of uitrusting verskmf

(1) diere skoonmaak en/of versorz en/of inspan en/of uit-
span;

(1) state opvou en dit in koeverte plaas, koeverte versegl,
stempel met rubberstempel, korrespondensie en pak-
kette pos, of pos gaan haal;

(v) onder toesig etikette aan artikels vasheg vir latere
identifisering; ) .

- (w) verbruikbare voorrade of onderdele opstapel of afpak,

met 'n- gestelde skaal weeg of tel;
~ (%) op 'n pos binneckant die perseel bly om die in- en ult-
gang van persone te kontroleer; .

* “handyman

means -an employee who, under the supervision

- of a maintenance man, is engzged in making minor repairs
and adjustments to machinery, plant, buildings or other
equipment, and who may oil and grease machinery, includ-
ing over-head shafting, replace belts and apply belt dressing;

“hourly wage” means the weekly wage for the employee
divided by—

(a) forty-six in the case of a canvasser, collector, driver of
a motor-driven vehicle (other than a part-time driver),
a canvasser’s assistant or driver’s assistant;

(b) eighty-four in the case of watchmen;

(c) twenty-four in the case of a part-time depot atiéndant;

(d) forty-four in the case of all employees other than those
specified in (g), (b) and (¢)- hereof, and other than
casual employess; -

() in the case of casual employees © heurly wage " shall
mezan the daiiy wage divided by eight; ; ;

“incentive benus™ or “ bonus ” means—

(a) in the case c:f a factory worker a bonus dm\ctly related
to output; and

(hy in the case of canvassers, qoliectors. grade I drivers,
depot attendants and part-time depot attendants, a
commiission directly related to cash takings;

“invoice clerk ™ means an employse, other than a canvasser,

collector, driver, grade I, depot attendant and part-time depot
attendant, engaged in entering up and pricing-articles on the
firm's invoices;
“invoice clerk, male, quulified,”” means a male invoice clerk
who has had not less than twc’;ve months’ experiznce;
“invoice clerk, male, unqualified,” means a male invoice’ clerk
‘who has had less than twelve months’ experience;-
“invoice clerk, female, qualified,” means a female invoice clerk
who has had not less than twelve months’ experience;

“invoice clerk, female, ungualified,” means a female invoice

clerk who has had less than twelve months’ experience;
“labourer ” means an employee who is engaged in one or more
of the following operafions: —
(a) Stirring a dye solution during the process of dyeing;
" (b) wrapping and tying of parcels;
(c) cleaning or polishing prcmlses, vehlc’es machinery or
implements;

(d) assisting a main tenance man, but who shall not use
the tools himself in rendering such assistance unless
on unskilled work under the direct personal supervision
of such maintenance mani :

{e} brushing articles prior to processing;

(f) carrying articles from one department of an establish-
ment to ancther; .

{g) sorting articles, but not according to customers’ or bulk
identification marks nor according (@ customers’ lists
or dockets or the firm’s invoices;

(h) loading and unloading articles on to or from vehicles
or other conveyances;

(i) shaking out articles in preparation for the next pmcess'
(/) making tea or similar beverages;

. (k) in relation to vehicles, filing petrol tanks draini'ng and
filling oil sumps; Temoving,  filling and replacing
batteries; oiling and greasing motor or other vehicles;
pumping air; removing, replacing or changing wheels,
rims, tyres and tubes, repairing puncturss; raising or
lowermg vehicles by means of a jack or hoist; checking
for leaks-and tightening studs, bolts and ‘nuts; and/or
fitting or replacing fan-belts and,’ of grease mipples;

N removmg pamt from and cleaning vans' in preparation
for pamung rubbing down, filling primer and putty
or painting parts of vehicles by brush;

(m1) demolishing buildings or other structures;

{(n) loosening, taking out, breaking or spreading stone, soil,
clay or sand, dlgvmg trenches, foundaticrs or other
excavation work or sieving by hand; ,

(o) mixing moriar, concreis, stone or baiumen. or trans-
porting it by barrow or show'l !

(p) removing refuse or ashes;

(¢) chipping scale from and cleaning boilers;

(r) operating a hand hoist;

(5} moving machinery or equipment; _

(i) cleaning andfor tending and/or harnessing and/or un-
harnessing animals;

(1) folding statements and inserting them in envelopes,
sealmg envelopes, rubber stamping, ma[lmg .corres-
pondence and parcels, or collecting mail; .

() ander supervision, attaching labels to aitlcles for sub-
sequent identification;
C(w) s&ackmv and unstacking, weighing to set sca]e or count—
ing cnsumab'e supplies or spares;
(x) remaizning at a post inside premises to check the entry
and exit of persons;
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sonder om die gewone betekenis van die uitdrukking eniger-.

& » Wassery-,. '_'['i'mogskoolnma_ak}' en Kleurbedryf ” of . Bedryf ",
wyse te beperk, die bedryf wat in " bedryfsinrigtings uitge- -

. oefen word. waar artikels” gewas, skoongemaak of . gekleur

. word volgens die bestelling van klante, en omvat depots
waar sulke artikels ontvang word om gewas, skoongemaak
of gekleur te word volgens die bestelling van klante, maar
uitgesonderd. di¢’ kleur van pelse; - . . R
wet @, ook die gemene reg; ' o
masjienbediener 7, 'n werknemer Wwat €en of meer van- die
volgende ‘masjiene bedien, met inbegrip van ’'n masjien wat
" die werk van twee of meer sulke masjiene verrig, in' die

- wassery-.en droogskoonmaakafdelings:— & :

. 'Wasmasjiene, uitdraaiers, tuimelaars. en tapytwasmasji_'ene;

L

in die kleurafdeling: alle masjiene behalwe persmasjiene; .

met .dien, verstande dat daar van ‘n masjieribediener vereis
kan word— . | L :

. (a) om sy masjien. of mesjiene te olie .en te smeer, dryf-
- bande te herstel en' klein verstellings te doen; ’

© (b) om die lengte en gewig van prosesbehandelde artikels
: te bepaal en aan te teken; - . .. T e

(¢) om kleurstowwe_of ander chémikalieé of bestanddele
af te- weeg of af te meet; " s

(d) om artikels vir behandeling te_klassifiseer; L
onderhioudman ”; 'n werktuigkundige of ambagsman wat ver-
,antwootdelik is vir die.onderhoud van en reparasics aan
masjinerie, installasie, geboue of ander uitrusting en deur een
. of meer arbeiders wat onder sy regstreekse persoonlike toesig
werk, gehelp,ka_n.. word;, L. T .
' ,, heelmaker ”,- 'n werknemer, wuitgesonderd ’n fynstopper of

i )

kousheelmaker = wat kledingstukke of ander geweefde . of

. gebreide artikels heelmaak; .. . .

,» militére - opleiding”, enige ononderbroke opleiding wat ’n
” werknemer verplig is om- ingevolge - artikel een-en-iwintig

(1), gelees. met ‘subartikels (1) en (2) van . artikel. twee-en-

twintig van die Verdedigingswet, 1957, te ondergaan, maar

.omvat nie opleiding of diens wat hy vrywillig of uit eie
_keuse ondergaan nie; : = Y A
., oortyd”, alle tyd waarin -daar :langer gewerk word as die
" " daaglikse of weeklikse ure ‘wat in klousule. 7 van hierdie

- Qoreenkoms voorgeskryf word; .

,, deeltydse ‘motorvoertuigbestuurder ”, 'n werknemer wat in
- gewone omstandighede by sy werkgewer in hierdie Bedryf in
- diens” is 'in ‘ahder werksaamhede. -as _die: -bestmir van ‘n
“ motorvoertuig, fnaar van wie Vereis word of wat_toegelaat

word omi “vir altesaam hoogstens 22" uur in ‘n week

" altesaam hoogstens die volgende ure op 'n dag die werk van

*'n ‘motorvoertuigbestuurder, - graad II, te verrig nl— .

- (@) 34 in die geval van ’'n ‘werknemer wat gewoonlik 'n

sesdaagse week werk; - o

. ~ (b) 4% in’ die .geval van ‘n werknemer wat gewoonlik 'n |

- vyfdaagse week werk; . #
en vir die ‘toepassing vah hierdie woordomskrywing omvat
. die unitdrukking .,,’n motervoertuig bestuur * alle- tydperke
* waarin -daar bestuur word en alle tyd wat die bestuurder

~terwyl hy in 'beheer van die voertuig is. of aan werk in -
verband met die voertuig of die vrag bestee; -en ,, voer-

tuig” omvat enige voertuig, ongeag die gewig daarvan; -

,,deeltydse depotassistent ”, 'n depotassistent wat - as sodanig |

by die week in diens is vir hoogitens vier-en-twintig gewone
. - - werkure in 'n-week; ? " :
., gewone naaister ”, 'n werknemer wat een of meer van die
volgende werksaamhede verrig:— .
(@) Broekomslae vascyg; L
(b) hoedbande ‘vasheg; = . = B, pbms s ‘
... ..lcy drukknope en/of hakies en ogies en/of knope vervang;
.- ,ontvangsdepotassistent "~kyk _,, depotassistent ;.

. -aantekenaar ” 'n werknemer wat een of meer.van-die volgende

werksaamhede verrig:—

NG Hoeveelhede weeg of, tel en aanteken; o

() werktydperke en ander besonderhede met betrekking
tot produksie aanteken; )

[.'-:')’ die vordering van die’ we_rk' deur die iabriek reé.l enfof .

aanteken; : :
(d) van uitgaande pakette aantekening hou en/of stereo-

tiepvorms, uitgesonderd lognregisters, vir kostebereke-"

“ning of naslaandoeleindes invul;

-, korttyd ”, "n tydelike vermindering van die getal gewone werk-
¥ are vir enige werknemer voorgeskryf as gevolg van “n- alge-
_mene onklaarraking van installasie of masjinerie of. deurdat
geboue dreig om' in te stort as gevolg van 'n ongeluk of on-
_voorsiene noodgeval, uitgesonderd brand, of weens tydelike .
- "glapte in die bedryf of 'n tekort aan grondstowwe; ~
", magasynman 7, 'n werknemer wat magasynaantekeninge hou
van die ‘ontvangs, bewaring en uitreiking van - verbruikbare
voorrade; B .
,, telefonis ?, 'n werknemer wat 'n handtelefoonsentrale - bedien;
., tydopnemer ”, ’n manlike Werkneimer wat enige van die aan-
_tekéninge "hou, gehoem in kiousule 26 (1) van hierdie Qor-

~eenkoms, maar wai nie die besoldiging van werknemers moet ‘| -

.- bereken mie;
.,y Bedryf "—ky
p bedry—f ".';\. ]
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=~ machines;

en vir |- -

- Wassefj;—_, ._D_roégsqunméa:k- en- Kleur

* “Laundry, Dry Cleaning ‘ahd Dyeing’ Trade” or “Trade” *°

° ‘means without in any. way limiting the ordinary medning of -

. the expression,- the trade carried on in establishments where .~

articles are 'launde_:re_d, cleaned or dyed to the order of cus- *
tomers, and shall include depots where such™ articles are. .~
received -in order to be laundered, cleaned or dyed:to the - .
.order ‘of customers, but excludes the dyeing-of fur pelts;
“"]a}w * includes the Common Law; : S
“ machine operator ” mieans an ‘employee who operates one or, -
more of the following machines—including ‘any machine: per-
forming the work of two or more such machines—:
in the laundry and dry cleaning sections: Washers, extrac: -
_tors, tamblers ‘and carpet’ shampooing machines; . ..
in the dyeing section: All- machines other than" pressing -
provided that a machine opc_ratof_ may be\'_requircld——? : 'I.\‘
(a) to oil and grease his machine or machines,” to_ Tepair .
.belts and carry out minor adjustments; e o g
(b) to determine and record -the length and weight of
- - processed articles; e R T
(c) to weigh or measure out dyestuffs or other chemicals - .
or ingredients; : - B '
(d) to classify articles for processing; R
“maintenance man ™ means a mechanic or artisan responsible -
for the maintenance of and-repairs to machinery, plant, °

" - buildings. or other equipment; and who -may be assisted by

_one or more labourers working -under his- direct personal ~ i

supervision; - )

"~ “mender ” means an employee other than an invisible mender ~

or other woven or knitted articles; . 2

or stocking mender who is engaged in repairing garments

. “ military. training” means continuous - training which .an’

employee. is required to undergo in terms of sectien twenfy- -
one. (1) read with sub-sections (1) and (2). of section fwenty- .
_two of the Defence Act, 1957, but does not ‘include, any
training or service for -which he volunteers or .which he. -
* elects to undergo; - LT

- overtime ¥ means all time worked in excess of ‘the daily or = -

weekly hours preseribed in clause 7 of this Agreernent;. -

“ part-time driver ¥ means an employce who i ‘ordinarily - -
engaged with his employer in this Frade on duties other than -
driving a motor vehicle, but who is required ‘or pernitted for
not more than 22 hours in the aggregate,in any week and mot
mote than the following hotrs in the aggregate on any day—-;

(@) 3% in the case of an employee normally engaged in-a
six-day week; s F ;

(b) 4% in the case of an employee normally engaged in a *

-~ five-day week; oo e B

- to perform the duties of a driver, grade II; and for the pur- *

" poses of this definition the expression “driving a motor
‘vehicle” includes all periods of driving and any time spent "
by -the. driver while in charge of the -vehicle or -on work "
connected with the vehicle or the load; and *“vehicle™ in-" "
cludes” any motor vehicle irrespective of its weight;”  ° .

“ part-time depot attendant™ means a depot attendant who ‘is °
employed as such by the week’ for not-more than twenty- ~ -
four ordinary.working hours in any one week; . . 0

“ plain sewer” means an employee who is engaged in one or -

. more of the following operations:— .. 2 i £

(@) Tacking trouser turn-ups; -
_ (b).attaching hat bands; - sl ek
(¢) replacing press studs' and/or hooks and eyes .and/or -
oF buttons; IR : T TR
“ receiving depot attendant "— see ** depot attendant ™ 5 -
*“recorder ” means an employee engaged in one or more of the. "
following operations:— - LS

(6), Weighing or counting and 1‘ec6rd_ing quantities;

(b) recording performance times and other particulars ~

.. relating to production; ) = e

(¢) directing and/or recording the progress.of work through -
the factory;. E - ’ i g S

(d) booking out parcels and/or completing "stereotyped
forms, other. than wage records, for costing.or record

" - purposes; Ch - =

" % short-time ? means a temporary reduction in the number of - -

ordinary working hours prescribed for any employee due to a-
general breakdown of plant or machinery or a threatened .
breakdown of buildings caused by accident or -unforeseen -
emergency - other than fire,” or to “temporary slackness of ..
- trade or to shortage of Taw materials; W, SEy Geg
“ storeman ™ means an employee who keeps store records of the
~ receipt, storage and issue of consumable supplies; Tk
“telephone operator ” means an employee who is engaged in-
operating a manual telephone exchange; ~° ¢ ha

" % timekeeper ” means a male employee who i§ engaged in keep-

ing any of the records referred to in'clause 26 (1) of this.

Agreement but who shall not ‘calculate employees’ remunéra- .

tion; ) por o T T .
“Trade " see * Laundry, Dry Cleaning and Dyeing. Trade ;-
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£ ongéspesiﬁseerde werknemers "—kyk kloust_llé 31; g8
loon of lone™, die gekonsolideerde loon in koniant aan "o
werknamer betaalbaar ingevolge kolom I van subklousule
(1) van klousnle 4 ten opsigte van sy gewone werkure in
Klousule 7 voorgeskryf, of sodanige ho#r bedrag as wat 'n
werkzawer gewoonlik aan sy werknemer betaal ten opsigte

van sy gewone werkure, maar uitgesonderd 'n aansporings-

bonus of kommissie wat ingevolge klousule 19 van hierdie
Qoreenkoms aan ’'n werknemer betaal of betaalbaar is;

L, wag?”, 'n werknemer wat die perseel van enige bedryfsinrig-
ting bedags of snags bewaak; a

(B): Afdeling droogskoonmakery.

, massasorteerder ” 'n  werknemer wat prosesbchandelde en -

ondersoekte artikels volgens die kodemerk van en:ge ontvang-
depot, agent, besteliingwerwer of motorvoertuighesiuurder
graad 1 van die werkgewer van mekaar skei, maar hy moet
nie artikels volgens die klante se identiteitsmerke skei nie;

, nasiener ”, 'n werknemer wat prosesbehandelde en ver-
samelde artikels na sortering met die lys van kiante of die
firma se fakture vergelyk, enjof afskrifte van sodanige lyste
of fakture maak, en/of versendlyste opstel;

, nhasiener, gekwalifizeer,” 'n nasiener met
maande ondervinding;

minstens  ses

L, hasiener, ongekwalifiseer,” ’n nasiener met minder as ses

maande ondervinding;

., skoonmaker”, 'n werknemer met kennis van chemikalieg wat
by dic skoonmaakproses gebruik word, wat leiding gee aan
of toesig hou oor die werk van werknemers in die droog-
skoonmaakafdeling van ‘n bedryfsinrigting wat goedere deur
middel van spiritus, droogskoonmank- of natskoonmaak-
prosesse skoonmaak e¢n wat verantwoordelik is vir die aard
van die behandeling wat aangewend moet word om kolle
-of vlekke uit artikels te verwyder en wat standaardoplossings
vir die verwydering van vlekke kan aanmaalk, meng of aan
viekuithalers uitreik;

,, droéborselaar ”, 'n werknemer wat artikels nagaan om merke

~ te vind wat as gevolg van prosesbehandeling ontstaan en wat
sodanize merke met 'n drog borsel kan verwyder;

afwerker”, 'n werknemer wat artikels volgens fatsoen stryk,

pers of stoom nadat hulle droogskoongemaak is; 'n afwerker
wat 'n persmasjien bedien, kan as bykomstigheid by sy werk,
kleinere verstellings aan die masjien wat hy gewoonlik bedien,
uitvoer, )

., fynstopper ”, °n. werknemer wat met die hand of masjien
goedere (uitgesonderd sykouse of ander
bestaande uit geweefde of gebreide materiaal, deur toepas-
sing van die hermelyn- enjof fyndraad- enjof oorstop-
rosesse heelmaak of hersel; :

. [ynstopper, gekwalifiseer,” 'n fynstopper met minstens twaalf
maande ondervinding; )

., fynstopper, ongekwalifiscer,” ’n fynstopper met minder as
twaalf maande ondervinding; .

,merker”, 'n werknemer wat een of meer van die volgende
werksaamhede verrig:—-

(a) Artikels merk met die klant .se identiteitsmerk, uit-
gsesonderd deur voorafgemerkte linte of lussies daar-
aan te heg;

(b) identiteitsmerke op strokies materiaal of lusies skryf om
aan artikels vas te heg;

(¢) sodanige identiteitsmerke met strokies of fakture ver-
gelyk voordat die betrokke artikels prosesbehandeling
ontvang; en wat artikels met die oog op foute of viekke
kan ondersoek en sodanige artikels vir prosesbehan-
deling kan klassifiseer en artikels in massa tel en die
totaal daarvan aanteken;

,» berser "—gien ,, afwerker ”;
. sorteerder ?, 'n werknemer wat een. of meer van die vol-
gende werksaamhede verrig:-— -

(@) Die sorteer en/of wversamel van prosesbehandelde
~artikels volgens die klant se identiteitsmerke en/of
lys van klanie of die firma se fakture;

(b) die kontroleer van identiteitsmerke geplaas op artikels;
s met dien verstande dat dit nie die pligte van 'n na-
siener moet omvat nie;

., vlekuithaler”, 'n werknemer wat artikels vir uwithaal van
vlekke uitsoek en/of wat vlekke van artikels uvithaal deus
midde! van standaardoplossings vitgesonderd seep, of 'n seep-
oplossing of -poeier;

» koushzelmaker , ’n werknemer wat sykouse heslmaak;

.» natskconmaker of waterborselaar ”, ‘n werknemsr wat artikels
met seep of 'n seepoplossing of -poeier was, deur middel van

'n bersel, spuit, desk, spons of stoomspuit.

(Cy Ajdeling wassery.

»kalandermasjien- of mangelbediener®, 'n werknemer wat.

artikels in of uit ’'n kalendermasjien of mangel voer en/of
" afhaal en/of vou, en wat die masjien kan aan- of afskakel;
whasiener ”, 'n werknemer wat prosesbehandelde artikels met
- die lyste van klante of firma se fakture vergelyl nadat dit
gesorteer en versamel is en/of afskrifte van sodanige lyste of
fakture maak;
» Dasiener, gekwalifiseer,” *n nasiener met minstens. ses maande
ondervinding;
» Dasiener, ongekwalifizeer,” ’n nasiener met minder as ses
maande ondervinding; :

i)

kousstofware)

“ unspecified employees "—see clause 31;

“wage” or “wages” means the consolidated wage payable to
an employee in money in terms of column M1 of sub-clause
(1) of clause 4 in respect of his ordinary hours of work
prescribed in clause 7, or such higher amount as an employer
regularly pays an employee in respect of his ordinary hours
of work, but excludes an incentive bonus or commission paid
or payable to an employee in terms of clause 19 of this
Agreement; .

“watchman ® means an emploves engaged in guarding the
premises of any establishment by day or by night;

(B) Dry Cleaning Section.

“bulk sorter” means an employee engaged in separating
processed and examined articles according to the code mark
of any depot, agent, canvasser or grade I driver of ihe
employer, but who shail not separate articles according to
the customers’ identification marks; '

“ checker ” means an employee engaged in checking with the
customers’ lists or firm’s invoices processed articles after they
have been sorted and assembled, and/or in copying such lists
or invoices and/or in compiling despatch sheets;

“ checker, qualified,” means a checker who has had pot less
than six months’ experience; i

“ checker, unqualified,” means a checker who has had less
than six months’ experience;

“ cleaner ” means an employee who has knowledge of chemicals
used in the process of cleaning and who directs or supervises
the work of employees in the dry cleaning section of an
establishment engaged in cleaning articles by spirit, dry
cleaning or wet cleaning processes and who is responsible
for the nature of the treatment to be employed in removing
spots or stains from articles and who may compound, mix
or issue stock solutions to spotters;

,, dry brusher ¥ means an employee engaged in checking articles
for marks arising from processing and who may erase such
marks with a dry brush; !

* finishing hand ” means an employee engaged in ironing, pres-
sing or steaming articles to shape after they have been dry
cleaned: a finishing hand who is engaged in operating a
pressing machine ‘may, incidentally to his occupation, carry
out minor adjustments to the machine which he normally
operates;

“ invisible mender™ means an employee engaged in the hand
or machine mending or repairing of articles (exciuding silk’
or other hosiery) composed of woven or knitted material
using the stoating. and/or fine drawing and/or rentering
Processes;

“invisible mender, qualified” means an invisible mender who
has not less than twelve months' experience;

*invisible mender, ungualified” means an invisible mender
who has had less than twelve months’ experience;

“marker” means an esmployee in cne or more of the follow-
ing operations:—

(@) Marking articles with customers’ indentification. marks
other than by attaching pre-marked tapes or tabs;

(b) entering identification marks on slip or tabs for
attachment to articles;

(¢) checking such identification marks against slips or
invoices before the articles concerned are processed;
and who may examine articles for faults or blemishes,
classify such articles for processing and count articles
in bulk and record the total therecf:

* presser “-—see * finishing hand ; )
“sorter ” means an employee engaged in one or more of the
following operations: — o

(¢) The sorting and/or assembling of processed articles
according to customers’ identification marks and/or
customers’ lists or firm's invoices;

(h) the verification of 'identification marks placed on
articles, provided that this shall not include the duties
of a checker;

“spotter ¥ means an emplovee engaged in selecting articles for
spotting and/or the removal of stains from articles by means
of stock solutions other than soap or a scap soiution or
powder; . .

“stocking mender ” means an employee engaged in the mending
of silk stockings;

* wet cleaner ” or “ water brusher ¥ means an employee engaged
in washing articles with soap or a soap solution or powder
by the use of a brush, spray, cloth, sponge, or steam gun;

(C) Laundry Section.

* calender machine or mangle operator” means an employes
who is enpaged in feeding and/or taking off and/or folding
articles into or from a calender machine or mangle, and
who may start or stop the machine; .

“checker ” means an employee engaged in checking with the
customers” lists or firm’s invoices processed articles after they
have been sorted and assembled, and/or making copies of
such lists or inveices; - s

“ checker, qualified,” means a checker who has had not less
than six months’ experience; : '

*“ checker, unqualified,” means a checker who has less than six
months' experience; -
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© , afwerker”, 'n ~werknemer, - vitgesonderd ’n kalanderhelper,
" wat goedere stryk of® pers wat reeds gewas is of wat kom-
berse finaal behandel nadat dit gewas of droogskoongemaak
is: 'n afwerker wat ’n persmasjien bedien, kan as 'n bykom-
stigheid by sy werk, kleinere verstellings aan die masjien
wityoer wat hy gewoonlik bedien; : g
. merker”, 'n werknemer wat goedere vir unitkenning merk en
sodanige artikels vir prosesbehandeling kan klassifiseer en
- artikels in massa tel en die iotaal daarvan aanteken; -
., perser ——sien ,, afwerker ™ ) o
., sorteerder ¥, 'n werknemer wat ecn of meer van die vol-
gende werksaamhede verrig:—

(@) Die sorfeer en/of versamel van prosesbehandelde
artikels volgens die klant se identiieitsmerke en/of
lvs van klante of die fakture van die firma;

(b) die kontroleer van identiteitsmerke op artikels geplaas;
“met dien verstande dat dit nie die pligie van ‘i na-

siener moet omvat nie;

(D) Afdeling - kleurdery.

,, hasiener ™ 'n’ werknemer wat prosesbehandelde artikels nadat
-7 dit gesorteer en bymekaargesit is met ‘die lys van klante of
die firma se fakture vergelyk enfof afskrifte van sodanige
lyste of fakture maak en wat prosesbehandelde artikels kan
weeg, en gewigte en hoecveelhede daarvan kan aanteken;
,, masiener, gekwalifiseer ”, 'n nasiener met minstens ses maande
ondervinding; ; A
. Dasiencr, ongekwalifiseer”, 'n nasiener met minder as ses
maande ondervinding; ; -
o, kleurder ®, 'n werknemer wat kleurstowwe meng en, daar hy

vir die kleurprosss en/of bleikwerk verantwoordelik is, besluit -

watter kieurstowwe of kleurstofsamestellings of ander chemi-
kalie? fangewsnd moet word om die vereiste kleurskakering

te verkry, en instruksies in verband met die aanwending |

daarvan uitreik;

.merker”, ’n werknemer wat artikels of weefstowwe vir uit-
kenning vo6r proseshehandeling merk, en wat artikels in
massa kan tel en die totaal daarvan aanteken;

., naaister 7, 'n werknemer wat 'n naaimasjien bedien vir die

doel om lengtes materiaal ter voorbereiding vir die kleur-

proses aanmekaar te heg. : ' : y

4. Lone.
' (1) Behoudens die bepalings van subklousule {7) van hierdie
klousulé is die minimum bssoldiging, wat die basicse lone
versirek in kolom T en die lewenskostetocldes versirek in kolom
I1 hieronder. insluit, wat 'n wefkgewer weekliks aan elke Iid van

ondergenoemde klasse werknemers moet betaal, minstens di€

aangedui in -kolom II1 hieronder (hierin die gekonsolideerde
minimum lone genoem) en sodanige werknemers moet nie min-
der aanneem as dic lone in genoemde kolom III verstrek nie,
met dien verstande dat indien die toelaes betaalbaar ingevolge
Loonmaatreél Me. 43 van 1942, soos gewysig, te eniger tyd
- verhoog word tot ’n bedrag hotr as dié¢ in genoemde kolom II
aangedui, enige sodapige verhoging bygstel moet woid by
 die lewenskostetoelaes verstrek in kolom Il en die gekonsoli-
deerde minimum lone verstrek in kolom L

{A) Algemene A fdeling. (Kategoried op alle Afdelings van roepas&bzg.)

Kolom Ik
Kolom I, Kolem H, Gekonso-

Bazsiese Lewenskos- lideerde
one. tetoelaes.  minimum
lone.
o R c R ¢ R ¢
1. Ketelbediener.....oovvuvnans 4 60 2 65 7 25
2. Uitroeper... ... S B e 4 70 2 50 7 20
3, Bestelingwerwer..ovees.nria. T 1500 6 80 21 80
" Bestellingwerwer, Graad I ) o
- —kyk Afhaler.
4, Bestellingwerwer se assistent 4 25 2175 7 00
& Loswerknemers—kyk Klou- :
sule 4 (3) en 4 (7).
5. Onderbaas: Minstens R1.65
_per week bo die gekonsolideer-
de minimum loon vir die hoogs-
betaalde klas werknemer in die
groep of afdeling waarvan hy
in bevel is, . o
6. Klerklike werknemer, ~man-
- liki—
Rerste jaar ondervinding... 6 73 35 10 10
Tweede jaar ondervinding,. 775 400 11 75
. Perde jaar ondervinding... .8 95 4 40 13 35
. Paamne s sy iz 70 6 10 i8 80
* 7. Klerklike werknemer, vrou-
lik:— :
Eerste jaar ondervinding... 6 00 340 9 40
Tweede jaar ondervinding,, 673 ° 340 . 1015
Daarnf. . .veueerarenaiens .. 830 4 70 13 00
4 50 2 50 700

*n Afhaler moet ook ’'n
kommissie van vyf sent betaal

- word op elke een rand se
" waarde aan bestellings vir was,
droogskoonmaak of kleur bo-
kant R25.00 wat hy in enige

8. Afhalet........... S ;

8. Collector........ S

“ “finishing hand” means an employes than a ¢alender hand -*
engaged in ironing or pressing articles after they have been
_ - laundered, or in the finishing processes of blankets after they
have ‘been laundered or dry cleaned; z finishing hand who
is engaged in operating a pressing machine may, iacidentally
to his .occupation, carry out _minar adiustments to the |
machine which he normally operates; : - - o
“ marker ” means an employee engaged in marking articles for -
indentification. purposes and who may . classify such articles
for processing and couni articles in bulk and record-the
total thereof; . - £
“ presser "——see ‘ finishing hand ™} '
“sorter” means an employee engaged in cne or more. of the.
following operations: — ; Lo
{(¢) The sorting and/or assembling of processed - articles
according to customers’ indentification marks and/or
customers’ lisis of firm’s invoices; ey
{b) the verification of identification marks placed on
articles, provided that this shail not include the duties -
of a checker; ' SR e Y

(D) Dyeing Section, =
“checker™ means an employee engaged in checking with
_customers’ lists or firm’s invoices processed -articles after
they have been sorted and assembled, and/or in copying such.
lists or invoices, and who may weigh and record weights and
_guantitiss of processed articles; : - Hiy
“checker, qualified,” means a checker who has had not less
than six months’ experience; !
“ checker, unqualified,” means a checker who has had less —
than six months’ experience; = . o -
“dyer” means an employee who is engaged in blending dye-
stuffs and who being responsible for the process of dyeing .
and/or bleaching decides what dyes or combinations of dye-
stuffs or other chemicals are td be used to obtain the shade
of colour required, and issues instructions as to the applica-
tion thereof; ' ’
~ “marker” means an employee engaged in marking articles or
- fabrics prior to processing for-identification purposes, and.
who may count articles in bulk and record the total thereof;
‘““sewer” medns an' employee operaling a sewing machine
for the purpose of joining lengths of material together in
preparation for the dyeing process. ? -

i 4, WAGES. _ P
(1) Subject to the provisions of sub-clause (7) of this clause, -
the minimum remuperation, which includes the basic wages Te-
flected in column I and the cost of living allowances reflected
in column If hereunder, which an employer shall pay per week

to each member of the under-mentioned classes of employees,

shall be not less than that shown in column TII hercunder

‘(herein referred to as the consolidated minimum wages) and such

employees shall not accept less than the wages shown in the said |
column Iif, provided that if at any time the allowances payable. -
in terms of War Measure No. 43 of 1942, as amended, are in-

" creased to a rate zbove that shown in the said column TI, any

such in_creas'e shall be added to the cost of living allowances
shown in column 1I and the consolidaied minimum wages shown
in edlumn HL ~ 7
(A) General Section. (Calegories Applicable to all Sections.)
¢ Cibimnd Colummn III,

Colinn I,_ Cost of Consoli-

Basie dated
Living el
Wages. Minimumn
Allowances. 7, s,
o . . R ¢ R ¢ Re -_
1. Boiler Attendant............ 4 60 265 725
2 Caller Ot veereivanses veee . 470 25 72
3. Canvasser.....oeoeven- e 15 00 6 80 21.80 .
* Canvasser, Grade If—see ’
Collector. ) : ; ) 3
4, Canvasser's Assistant,....... 425 2175 700
# Casual Employees — see :
Clauses 4 (3) and 4 (7).
5.. Charge Hand: Not less than
R1.65 per week above the con-
solidated minimum wags for
the highest paid class of em-
ployee in the group or section
of which he is in charge. y ;
6, Clerical employee, Male:— - . ]
First year of experience.... 6 75 335 10 10 -
Second year of experience.. 7 75 400 1175
Third year of experience... 8 95 440 - 1335
Thereafter. ........ eraee 127 . 610 18 80
7, Clerical employee, Female:— . _ 2
First year of experience.... 600 - 340 - 9 40
Second year of experience.. 6 73 340 1015 .
Thereafter...conve.ivenens 830 470 - 13.00:.
450 - 250 700 -

- In addition, a collector shall
be paid a commission of five
cents on each one Rand’s worth
of orders for laundry, dry-
cleaning or dyeing in excess of
R25.00 brought in by him
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9.
10,

1

12,
13,

14.
15,
16.
o1

18.

.
20,
21,

enkele week inbring, wat bere--

ken moet word op die basis van
die-pryse werklik deur die klante
betaal, ongeag die feit of hy
persoo onlik sodanige besteilings
gesollisiteer of gevra het of nie,

Depotassistenti—

_Eerste ses maande onder-
vinding......ooiininaie
Tweede ses maande onder-
L7710T3 11 AU

Motorvoertutgbestuurdcr

Graad I

Eiegewig- van voertuig be-
stuur—

tot en met 1,G00 lb..,
oor 1,000 Ib

‘Motorvoertuigbestuurder,

Graad 11

Eiegewig van voertuig be-
stunr—

tot en met 1,000 lb...

oor- 1,000 1b.—tot en
met 6,000 Ib........
cor 6,000 lb..... —

Motorvoertuigbestuurder  se

assistent....... i iiiaas

* Werknemers nie gespesifiseer
nie—kyk Klousuie 31 (3).

Ondersoeker:—
Eerste drie maande onder-
3 vmdmg.... ......
S Daama. i ieeaes
Voorman....‘.....‘ ..... .
VOOIVEOU. . o vevtvanennnnas .
Fakt_otum ........ e A
Faktunrklerk (manlik):—
Eerste ses maande onder-
VNI s sl
Tweede ses maande ondei— '
vinding............. A
Daarna..............
Faktuurklerk (vroulik):—
Eerste ses maande onder-
vindiog. ... ...chiiina..
Tweede ses maande onder-
Ylbding ooeannea g TR
Daarnac s visivisesivs
Arbeider....oiivirieiiinnnas
Onderboundman.... s
Heelmaker,........... e .

. ' [Kvk ook Fynstopper (B) 6
- en Kousheelmalker {B) 11.]

22,
23.

Deelivdse depotassistent......
Deeitydse  motorvoertuighe-
821081 ¢ 7 Lo P e

E

25,

26.

21.
28.

8

- Met dien verstande dat indien
die gekonsolideerde minimum
loon - in hierdie subklousule
voorgeskryf en wat betrekking
het op die gewone pligte van die
betrokke werknemer hodr as
R10.25 is, sodanige hoér loon
betaal moet word [kyk ook
Klousule 4 (5) (d).]
Gewone naaister,........
[Kyk ook naaister (D) 5]
* Ontvangsdepotassistent—
kyk depotassisient.

Aantekenaar:—
Eerste ses maande onder-
vinding......c.o0nhuen
Tweede ses maande onder-
VIDEINgE sv oo viiziati onwis
Daarna...ovveernenns
Magasynmani—
Eerste. jaar ondervinding, ..
Tweede jaar ondervinding. .
Daarna. . covvvneennnnenn.
Telefonis, manlik.......... i

. Telefonis, vroutik........ouus

- Ko!om 1,
Kolom I, Koiom I, Gelonso-
basiese  lewenskos- lideerde
lone. fetoelaes. minimum .
lone.
R c R ¢ R ¢
6 00 _2 75 875
6 75 335 <10 10
825 525 13 5¢
10 00 520 15 20
12 G0 5 65 17 65
6 00 300 900
8 70 4 55 13 25
10 00 480 . 14 80
4 25 2.75 700
420 2 80 700
520 300 8 20
1500 6 80 21 80
10 50 520 1570
5 80 320 2 00
6 80 335 10 15
8 60 4 80 13 40
10 40 5 60 16 00
5 _95 335 930
6 75 335 10 10
7 60 440 12 00
4 20 2 80 7 00
17 25 6 80 24 05
525 -~ 325 8.50
525 - 325 8 50
69 335 10 25
4 50 250 700
5 00 225 725
6 00 275 875
6 75 3 50 10 25
6 75 335 10 10
775 4 00 11 75
12 70 610 18 80
12 70 610 18 80
8 30

470 13 00

)| 27.
| 28.

- 10.

11.

12,

13,

14.
15.
16.
17.

18.

19,

21.

| 23.

25,

| 26.

" Column 1,

during any one week, which
shall be calculated on.the basis
of the prices acteally paid by
the customers, irrespective of

Basic
Wages.

"R

whether or not he personally -

solicited or invited such orders.
Depot Attendant:—
First six months of expe-

riencs ............ .
Thereafter...... S &
Driver, Grade I:—
*Tare of vehicle driven—

" up to and mcluclmg
1,000-1b
over LO0O Ib...vivvvnens

Driver, Grade IT:—

Tare of vehicle driven—
up to band including
over 1,000 Ib.—up to and

including 6,000 Ib.....

over 6,000 1b......
Driver’s Assistant..........

* Employees not spec1ﬁed——sce'

Clause 31 (3).
Examiner:—

First three months of ex-
0o - (- I,
Thercatlet comvsanmsmyesss

Foreman.....
Forewomn..;.‘.........,...
Handyman...........
Invoice Clerk, Male:—

ersanan

First six months of ex-

perience. .. .....

Second six months of ex-
perience. . iiaieaniina

Invoice Clerk, Female:—
First six months -of ex-
perience..........

Second six ' months of ex-
DEFIRHCE, . vucn s« P——

Thereafter.........
Labourer......

. Maintenance Man..,........

Metdet oo s i iadas
[See also Invisible Mender
(B) 6 and Stocking Mender
(8 11.]
Part-time Depot Attendant...
Part-time Driver.............
Provided that if the consoli-
dated minimom wage pre-
scribed im  this  sub-clause
relating to the ordinary duties
of the employee concerned is
more than R10.25, such higher
wage shall be paid [see also
Clause 4 (5) {d)].
Plain Seweri...........0000 .
[See aiso Sewer (D) 5.]
* Receiving Depot Attendant
—see Depot Attenidant,

Recorder:—
First six months of ex-

Second six rnonths of ex-
perience. .. ..

Thereafter........
Storeman:—

First year of experience. .
Secend year of “xper:ence
Thereafter................

Telephone Operator, Male
Telephone Operator, Female R

6 060
675
825

10 00
12 90

6 00
8 70
10 00’
425

420
520

15 00
10 50
580

6 80

860 .

10 40

595
675
7 60
4 20

17 25
525

525
6 90

4 50

5 00

6 00
675

6175
7175
12 70

12 70
8 30

Cofunm i1, Column !H’
Cost of  Consoli-

Living
Allow-
ances.

R ¢

2175

335
525

300
4 55

480 -

275

280

3 00
6 80

335

335

4 40
2 80
6 80

325

325
335

250

225

275
3 50

335

6 10
610
470

dated
Minimum
Wages.

R ¢

875
1010
13 50

15 20
i7 65

900 -

13 25
14 80
7 00

7.00
8 20
21 80
1570
900

10 15

13 40

16 00

9 30

10 10
12 00
7 00
24 05.
8 50

850
10 25

7 00

723

875
10 25

10 10
11 75
18 80

18 80

1300
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B o

o 10,

T2

T

ROF R

[Kyk ook gewone namsrer

=, : * Kolom I,
- Ka!am i, KoIdm H Gekamo-
“basiese Iewensf»o& lideerde
) - Ione. te:oeieas minimum,
- s T lorie;
| - Re. R‘c' R ¢
29, Tydopnemer:i— SO s o
" Eerste jaar ondervinding... 673 3135 10 10
Tweede jaar onderwndmg 775 . 4 00 175 -
Daarna. .. cveerereienns . 11 55 565 17 20 .
* Ongespesifiseerde werk-. : : .
nemers—kyk Klousule 31 3. . ;
30, Wag..ooourerieiians erens 485 225 710
b o (B} Afde!fng draogskoonmakery ) _
1. Massasorteerder. . v.. ... ... 28 . 700
 [Kyk ook Sorfeerder (B) 9.] : : .
2. Naswner‘ . = e s
~ Eerste . ses madnde onder- e : <
vinding....... S 5400 260 -8.00
Daarna....... remenasasend 8T 35 - 1025
3. Skoonmaket................ 1600 = 680 - - 2280
{Kyk ook Narxkaor:maker 7 .
(B) 12. . o -
4. Dméborselaar. 420 -280 700
5 Afwerker”.'..-.'...._.._......-___. - 480 _2 95 715
6. -Fynstopper:— " ) ' s ¢
Eerste ses maande cmder--. ' .
vinding..........ii000. .. 600 - - 275, 8 75
. Tweede ses maande onder- - T L R
vindmg..;' ...... iisne B0 355 10 35
Daama. TR e T A ) ] 485 - 1300
- fKyk ook Hee!maker (A2F 50 L s
en Kousheelmaker (B) 11.] . e e
% Masnenbednencr.......,.....-.‘ 420. 28 : 700
8 Merke - s i :
- “Berste ~diie” maande T e T g
vmdmg...........,..... 42 . .28 700
Daarna.......... yesesaes 520 - 300 82 |
© .* Perser (kyk afwerkcr) e Al e e
9. Sorteerder:— ; ; : .
- Eerste drie maande onder- AT U T
R 1T 1 - S P 420 - <+ 280" 700
: Daarna 520 300 82
yk ook massamrreerder _ s 5"
(B) Ll . =
Viekuithaier:— ) mgy
~“Berste drie maande onder- S -
o vmdmg................. 420 280 700
L Daara;..eesssiearenseren, 5 20 » 300 820
11. Koushcelmaker‘ - ’ ) . Yo
“FBerste ses aande onder- ! . Bl oo e ;
vmdlng.‘ cisverrinars ;- 520 .28 800 |
Tweede ses maande onder- 3 ' LB
f vmdmg...'-....-....-..-.... 625 . -__3 30 . 955
Daa . 160 440 1200
Ky k ook heefmaker - 5 = o
~ en fynstopper (B) 6. i, ; :
'Natskoonmaker - of waterbor- ~ B T e
CBElAAT, L vue ik 420 280 700,
o [Kyk oolc skoonmker (B) 3 ] : ) ' : .
B s (C) Afdeling wassery. .
1. Kalandennas_ucn— of mangel- 3
bediener. oo eieessvrsraanns ~4 20 2 80 7 00
[Kyk ook masj:enbedfener K ' i !
R (o 3
2. Naswncr — )
' . Eerste' ses maande onder- ”
vmdmg................ 520 . 280 8 00
Dadra:..eisruerinreneass 675 350 1025
3 Afwerker........'............-.420 2 80 7 00
4. Masjinebediener,........ 4 20 280 7 60
Kyk ook kalandermas;:en- ; .
bediener (C) 1.] ) A -
5, MerKer.. . ouuraearsonssns W 475 2475 750
* Perser—kyk afwerker ; :
6. Sorteerder...,..coaerrensnes 475 275 . . 150
(D) Afdel’i‘ng Kleurdery. - ' !
"1, Nasiener:—. _
‘Eerste_ses maande onder- - : ] :
B i AR R 520 -2 80 8 00
Daarna................‘. 675 350 1025
Kleurder,.. veevsamieers 1600 68 2280
3 Masuenbedlenel‘.... vee 0420 2°807°177 00
. 4, 'Merker. . chesenes e 4TS5 275 -1750
5. Namster 420 280 700

: C’o."umra f

Coi'amn H Cofunmﬂ'l <

Cost of - Consoli
= - Basic Living . dated
.. Wages. . Allow- '_Mirlimgnif-
= ’ e ances.. _ -Wages. - .
p Uy s “Rec R R ™ st

29. Timekeeper:— 3o : i

" - First year of experience. . 675 .. 335 " 1610, "
‘Second year of exper:ence T 5 ~400 1175 <,
Thereafter:-. .., .. o0 e 1155 5 65 17:20--

* Unspecified Empioyees—see : Py TR

) Clause 31 (3). 2 -

30." Watchman.......i.eevenss = 488 R IF 110

B Dry- Cleaning Section.” " BN A%

2 Bu!k BORE o wevsoiie s g iwsnn . 420 028 700

- {See also Sorrer (B) 9] ) R

s Checker—- S :
First _six " months of ex- .ol T S
. DRTIENCE, e easeansaceras, S 40 7 260 - 8-00-:-.
Thereafter. ..... ... ouwen - 675, 3500 10725 7

3. Cleaner...i........ eveiee. - 1600 6380 2230, 5

© - [Seealso We:Cfemr(B)u]' ' SO e

-4. Dry Brushen............... 420 28 ° T00 | :

5. Finishing Hand.......oo... \4 R (e

6-_.-1mnsnble Mender:— . - Te AR

" - First - six momhs of ex- =~ . : At

i peﬂence....__.-........... 600 275 875
Second six. months of ex- - 5 e SR T
peneme..-...- ....... 6 80. 35 - 103 -

“.-“Thereaftér. . . . ~815 © 48 1300

- [Seealso Meﬂder (A) 2I and ) I

<. Stocking Mender (B) L] B E
_ 7. Machine Operator...,......,. 420 - =280 700 - 4
8. Markeri— . ' s, % o
i i, thiee ‘months’ of ex— Gl R
o pRenCe.. eyt iae et 4 200
Th I - 520

»w % Presser—see Fimshmg Htmd ; b

9. Sorter:i—_ i T S b

o Pt three: monthsof ex: - | R oty R T

penence...............- 420 00
Thereafter ... .. 520 g

[See also Bulk Sorter (B)'I ] i My B 4 -

10.- Spotteri— _ e

" First three months of & B e,

N PETIENCE. « s vivansnaness 420 280 700

. Thereai’{er............... 520 300 ¢ 820

11. Stocking Mender:— SIS
Figst. -six. momhs- of ex- =L

peneme.'..- ...... ——- - 280 8.00
" Second - six mOnths of ex- . - e 8RR T
perience. ... .... N ... 625 3301729 550
Thereafter. ........c.o.vu 7607 440 1200
[See also Merzder {A) 21 and E et
Inm:ble Mender (B) 6.] ~. . AR RS
12. Wet Cleaner or ' Water Brusher 420 - - 280 - 7400
: [See also Cleaner (B) 3.] : ‘ ST R
~ (© Laundry Secrmn i e
" 1. Calender Machine or Mangle - R

B 01515 1171 SO hea 420 . 280 0700 -

[See also Machine Opemrar'_ Lot L
)4l -

2. Checker:— - : : o
First six - months of ex- ' ' Bl il 5
 PEFieNce.....eeiiaiene, 320 0 280 800 . v

. Thereafter...\ iuueru0sss 675 0 73500 71025 7

3. Finishing Hand............c.; 4 20 2.80 . 700

4. Machine Operator........... .4 20 280 - 700 -
[See also Calender Machine, LTl Ty

_ Operator (C) 1] S B E S

5. MATKEL. < vevnrassnssnnsns EB, AR AR

* Presser-—see Finishing Hand. ' : i

6. SOTter...iveveernssnnein vese A5 275 e &

N {D) Dyemg Secf:o:: : ) ey

1. Checker:— ‘ ' ]

First six months of ex- - LA TR
perienoe....;...-......... 520 28 800"

. Thereafter,....oeeiiieen (675 3501, 1025

2. Dyer. o Ben e 1600 600 5 0280 . D

3. Machine Opera.tor........... 420, 280 77400 .7

. 4. Marker...oo.taeann ereeenes 475 21T T80,
8 B s s iannd Voo 420 02800700
.. [See also Plain Sewer (4) ' s s
- J'f o \..
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Q) Muaandeliks besoldigde werknemer—Die minimum loon
verskuldig aan 'm maandeliks besoldigde werknemer moet be-
reken word teen vier en ‘n derde maal die weekloon aan hom
verskuldiz ingevolge hierdie Qoreenkoins.

(3) Loswerknemer—'n Los werknemer moet vir elke dag of
gedeelte van 'n dag se diens minstens eenvyfde van die week-
loon (of in die geval van 'n stygende “skaal, eenvyfde van die
weekloon vir ’n gekwalifiseerde werknemer) ontvang wat voor-
geskryf word vir 'n werknemer van dicselfde geslag wat dieselfde
soorl werk verrig as wat van die los werknemer vereis word;
met dien verstande dat wanneer daar nie van 'n los werknemer
vereis word om vir 'n langer tydperk as vier agtersenvolgende
uur op ‘o dag te werk nie, sy voorgeskrewe loon met 50 persent
verminder kan word.

(4) Niks in subklousule (1) van hierdie klousule vervat, kan
die lons wat aan *n werknemer betazl word, verminder nie terwyl
hy by dieselfde werkgewer in dieselfde klas werk werksaam is, of
sodanige werknemer by die besondere werkgewer, voor, na of
op die datum waarop hierdie Qoreenkoms in werking tres, sy
diens begin het, en sodanige werknemer moet as hy 'n hoér loon
ontvang as dié wat voorgeskryf is, terwyl hy by dieselfde werk-
gewer in diens is en in dieselfde klas werk, steeds die loon betaal
word teen die hotr skaal wat hy ontvang het, asof sodanige hogr
skaal die minimum skaal ten opsigle van die werknemer is.

(5) 'n Werkgewer wat op enige dag van 'n werknemer in enige

besondere klas werk versis of hom toelaat om vir 'n tydperk,
hetsy benewens sy eie klas werk of in plaas daarvan, werk van
’n ander klas te verrig waarvoor ‘n hoér gekonsolideerde minimum
loon as di€ van sy eie klss in subkiousule (1) van hierdie klousule
voorgeskryf word, moet sodanige werknemer vir die hele dag
waarop hy enige werk in sodanige ho#r besoldigde klas verrig
het en vir enige oortyd wat hy op sodanige dag gewerk het, 'n loon
betaal, bereken teen die hoér skaal van gekonsolideerde minimum
lone vir sodanige ander klas werk in subklousule {i) van hierdie
klousule voorgeskryf; met dien verstande dat—

(@) waar ’n werknemer vir enige tydperk op een of meer dae
per week, werk van 'n ander klas verrig waarvoor 'n hogr
gekonsolideerde minimum loon as dié van sy eie klas in
subklousule (1) van hierdie kiousule voorgeskryf word, vir
'n tydperk van minstens altesaam tien weke binpe 'n tyd-
perk van ses agtersenvolgende maande of korter, moet hy
na die afloop van sodanige tien weke vir die hele week
waartydens hy enige werk in sodanige hoér besoldigde
klas verrig het en vir enige oortydwerk wat hy gedurende
sodanige week verrig het, ’n loon betaal word, bereken
tzen die hodr skaal van gekonsolideerde minimum lone
vir sodanige ho@r besoldigde werk in subklousule (1) van
hierdie klousule voorgeskryf;

(b) die bepalings van subparagraaf (a) egter nie van toepassing
is nie indien daar na voltooiing van gencemde tien weke
nie ingevolge hierdie subklousule vereis was dat die hoér
gekonsolideerde minimum looa vir 'n tydperk van mins-
tens vier agtereenvolgende weke bataal moes word nie;

" {¢) die gekonsolideerde minimum loon wat in - hierdie sub-
klousule vermeld word, sodanize hoér bedrag omvat as
wat 'n werkgewer gereeld aan 'n werknemer betaal ten
opsigte van sy gewone werkure, uitgesonderd enige aan-
sporingsbonus of kommissie wat aan sodanige werknemer
ingevolge klousule 19 van hierdie Ooreenkoms betaal of
betaalbaar is; )

(d) wanneer daar van ’'n deeitydse motorvoertﬁEgbesiuurdn?f
vereis word of hy toegelaat word om ’n motorvoertuig
vir langer as altesaam 22 uur in 'n week of vir langer as
altesaam die volgende ure op 'n dag te bestuur, nl.:—
(i) 3% in die geval van °'n werknemer wai gewoonlik 'n

sesdaagse week werk;
(ii) 4% in die geval van ’'n werknemer wat gewoonlik 'n
vyfdaagse week werk; }

moet hy vir die volle sodanige week of dag (pa gelang

van die geval) en vir enige oortyd gedurende sodanige

week of op sodanige dag gewerk (na gelang van die geval)

minstens die gekonsolideerde minimum loon betaal word,
voorgeskryf  vir ’n  voltydse motorvoertuighestuurder,
graad II, wat ’n motorvoertaig bestuur met diesslide
gewig as dié deur sodanige deeltydse motorvoertuig-
bestuurder bestuur, [Kyk ook item (A) 23 van loonskaal]

(6) Om 'n werknemer te klassifiseer, word hy, behoudens die
bepalings van subklousule (5) hiervan, geag in dié beroep werk-
saam te wees waarin hy uitsiuitlik of hoofsaaklik werksaam is.

(7) Vir die toepassing van hierdie klousule moet die diens-
kontrakbasis van ’n werknemer, uitgesonderd 'n los wefknemer,
weekliks wees, en behoudens die bepalings van subklousule (5)
hiervan en van klousule 6, moet 'n werknemer ten opsigte van
'n bedryfsinrigting s¢ normale werkweek minstens sy volle
weekloon betaal word, afgesien daarvan.of hy in daardie week
die maksimum getal gewone ure, wat in klousule 7 voorgeskryf
is, of minder gewerk het. ’n Los werkpemer moet ocoreen-
komstig die bepalings in- subklousule (3) van hierdie klousule
voorgeskryf, besoldig word. s :

®) n Werknemer van wie vereis word om sy eie fiets vir die

verrigting van sy pligte te .gebruik, moet minstens vyftig sent

per week benewens sy looa betaal word,
10

(i) ﬂd’m:thly-pa:’d Employee~The minimum wage due to a
monthly-paid employee shall be calculated at four and one-third
times the weekly wage dug to-him in terms of this Agreement,

(3) Casual Employee—A casual employee shall receive for
each day or part of a day of ¢mployment not less than one-fifth
of the weskly wage (or in the case of a rising scale, one fifth of
the weekly wage for a qualified employee) prescribed for an
employee of the same sex performing the same class of work as

" the casual employee is required to perform; provided that, when-

ever a casual employee is not required to work for a period of
more than four consecutive hours on any day, his prescribed
wage may be reduced by 50 per cent.

(4) Nothing contained in sub-clause (1) of this clause shall
operate to reduce the rate of wages paid to an employee while
he is working for the same employer and in the same category
of work, whether such employee commenced his employment
with the particular empioyer before, after or on the date of
coming into operation of this Agreement, and such employee, if
he is in receipt of a higher wage than that prescribed, shall,
while being employed by the same employer and in the same
category of work, continue to be paid at the higher rate received
by him as though such higher rate were the minimum raiz in
respect of that employee,

(5} An employer who on any day requires or permils an
employee in any particular class of work to perform for any
period, either in addition to his own- class of work or in sub-
stitution therefor, work of another class for which a higher
consolidated minimum wage than that of his own class is pre-
scribed in sub-clause (1) of this clause, shall pay to such employes
in respect of the whole day on which he performed any work in
such higher paid class and in respect of any overtime which he
worked on such day, wages calculated at the higher rate of
consolidated minimum wages prescribed for such other class of
work in suab-clause (1) of this clause; provided that—

{a) where an employee performs, for any period on one or
more days per week, work of another class for which a
higher consolidated minimum wage than that of his own
class is Frescribed in sub-clanuse (1) of this clause for a
pericd of not less than ten weeks in the aggregate within
a period of six consscutive months, or less, he shall, after
the completion of such ten weeks, be paid in respect of
the whole week during which he performed any work in
such higher paid class and in respect of any overtime
which he performed during such week, wages calculatsd
at the higher rate of consclidated minimum wages pre-
s.i:n'bed for such higher paid work in sub-clause (1) of this
clause; i

(b) the provisions of sub-paragraph (a) shall not apply, how-
ever, if after the completion of the aforesaid ten weeks
the higher consolidated minimum wage was not required
to be paid in terms of this sub-clause for a pericd of at
least four consecutive . weeks; .

(¢) the consolidated minimum wage referred to in this sub-
clause includes such higher amount as an employer
regularly pays to an employee in respect of his ordinary
hours of work excluding any incentive bonus of commis-
sion paid or payable to such employee in terms of clause
19 of this Agreement; .

(d) whenever a part-time driver is required or permitted to
drive a motor vehicle for more than 22 hours in the
aggregate in any week or for more than the following
hours in the aggregaic on any day:— .

() 3% in the case of an employee normally engaged in
a six-day week; -

(iiy 4% in the case of an employee normally engaged in
a five-day week;

he shall in respect of the whele of such week or day (as
the case may be) and in respect of any overtime worked
during such week or on such day (as the case may be)
be paid not less than the consolidated minimum wage
prescribed for a full-time driver, grade II, driving a motor
vehicle of the same weight as that driven by such part-
-time driver [See also item (A) 23 of wage scale]

46) In classifying an employee he shall, subject to the provis
sions of $ub-clause (5) hereof, be deemed to. be engaged in the
occupation in which he is wholly or mainly employed.

(7) For the purpose of this clause, the basis of contract of
employment of an employee, other than a casual empioyee, shall
be weekly and save as provided in sub-clause (5) hereof and in
clause 6, an employee shall be paid in respect of an establish-
ment’s normal working week not less than his full weekly wage,
whether- he had in that week worked the maximum number of
ordinary hours prescribed in clause 7 or less. A casual employee
shall be paid in accordance with the provisions prescribed in
stib-clause’ (3) of this clause, '

. (8) An employee who is required to use his own bicycle in
the performance of his duties shall be paid not less than fifty

- cents per week, in addition o his wages.
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- 5. BETALING VAN BESCLDIGING. _

(1) Behoudens die bepalings van subklousules 19 (2) (d), 17 (6)
en 10 (3)en subklousule (2} van hierdie klousule, moet die loon
en ander bedrac wat aan elke werknemer verskuldig is, in
kontant betaal word, en voorts moet betaling geskied—

{a) tydens die werkure; ; ; :

{b) weekliks, op Vrydag of Saterdag, na gelang van d_:e gewone

betaaldag van die bedryfsinrigiing; ;

(¢} in ’n verseflde koevert of ander geskikte houer;

4d} vergesel van 'n staat, wat deur die werknemer bewaar moet

word, in die vorm van Aanhangsel A van hierdie. Ooreen-
koms, of duidelik op die houer gedruk of daarin ingesluit;

met dien verstande dat subklousule (1) (b) hiervan nie van
toepassing is op los werknemers, wat op die dag betaal moet word
waarop hul diens eindig nie, en ook nie op werknemers wat met
hul werkgewers skriftelik ocreengekom het om maandeliks
‘betaal te word nie, en wat dan op die laaste dag van elke
maznd betaal moet word. Voorts met dien w:erstande dat indien
. *n werknemer se diens op enige ander dag as die gewone betaaldag
van. die bedryfsinrigting eindig, hy op die dag waarop sy diens
aldus eindig, bataal moet word; voorts met dien ver-
stande dat wanneer °n  werkmemer oOp }corttyd is, hy
betaal moset word voordat hy Klaar vir die week  werk;
voorts met dien verstande dat indien die gewone betaaldag
van, die bedryfsinrigting om enige rede nie 'n werkdag is nie,
so0s bv. 'n openbare vakansiedag op 'n Vrydag of Saterdag: Die
betrokke werknemers hulle lone en ander gelde aan hulle ver-
skuldig op die laaste werkdag van di¢ besonders week betaal
moet word. . .
¢2) (a) Ondanks andersinidende bepalings in hierdie Qoreen-
koms, kan die betaling van kommissic aan ’'n afhaler ooreen-
‘komstig sub-kiousule (4) (1) apart van sy ander besoldiging geskied.
(h) Kommissie kan maandeliks betaal word en betaling most
voor of op die vierde betaaldag na die laaste week in elke maand
geskied. s -
(¢} Belaling van kommissic _ _ 2
wat deur die betrokke werknemer bewaar moet word en die
velgende aanfoon:—

({) Aanwysing van die. bedryfsinrigting; -

(i} naam van die betrokke werknemer;

(iii) kommissieskaal;

‘@v} die totale waarde van besteliings wat hy elke week in die
onderhawige tydperk verkry, tesame met die datum van
die laaste dag in elke sodanige week;

* (v} die bedrag wat ten opsigte van- elke week van die onder-
hawige tydperk aan kommiissic betaalbaar was;

¢vi) 'n staat-'van enige bestellings wat kragtens die eerste
voorbehoud hiervan hangende is; g }

tnet dien verstande dat inFeval die waarde van enige bestelling
nie op die betaaltyd bepaal is nie, die betaling van kommissie O
Gie waarde van daardie bestelling een maand uitgestel kan word;
voorts met dien verstande dat ingeval die diens van 'n werknemer
bedindig word, die kommissie wat op die datum van diens-
pedindiging aan -hom verskuldig is, binne dertig daec pa sodanige
bedindiging aan die Raad, tesame met 'n staat ooreenkomstig die
bepalings hiervan, gestuur moet word.

6. AFITREKKINGS.

 Behoudens die bepalings van klousule 5 van hierdie Qoreen-
koms, is clke werknemer gereglig op die ontvangs van minstens
sy volle weekloon of maandloon na gelang van die geval, en ‘n

werkgewer mag nie enige gedeclte van enige bescidiging, wat

deur 'm' werknemer verdien word, agterweg hou nie; ook mag
- geen werknemer boetes opgelé of enigiets hoegenaamd van enige
Bedrae afgetrek word wat aan ‘m werkneraer vir werk deur ‘hom
* verrig of andersins uit sy diens voortvloeiende verskuidig is nie;
met dien verstande dat— .

- {1} bebalwe waar anders in hierdie Qoreenkoms bepaal word,
wanneer 'n werknemer van sy werk afwesig is, uitgesonderd
op bevel of versoek van sy werkgewer, n aftrekking in
verhouding tot die tydperk van sy afwesigheid, bereken op
‘die basis van die loen wat sodanige werknemer ontvangz
het ten opsigte van sy gewone werkure ten tyde van die

: afwesigheid, gemaak kan word;

(2) met die skriftelike toesiemming van 'n werknemer, 'n af-
trekking vir 'n bedrag wat 'n werkgewer aan ‘n munisipale
razd of ander plaaslike bestuur betaal het vir die huour
van 'n huis of verblyf in °n hostel waar sodanige werk-

nemer inwoon in 'n lokasie of dorpsgebied onder die

beheer van sodanige raad of piaaslike bestuur, gemaak
kan word;

(3) wanneer die gewone werkure in klousule 7 wvoorgeskryi,
verminder word weens die werk van korityd, 'n pro rafa-
‘Bedrag vir die werklike tyd wat verlore gegaan het, af-
getrek kan word; met dien verstande dat sodanige aftrek-
king nie een derde van die weekloon van sodanige werk-
nemer te bowe mag gaan mie, ongeag die getal ure waar-
mee die gewone werkure aldus verminder word; en voorts
met dien verstande dat geen afirekkings gemaak moet
word— A
(a) in die geval van korttyd wat ontstaan weens ‘n slapte

in die bedryf of 'n tekort aan grondsiowwe nie, tensy
die werkgewer veor of op die vorige werkdag kennis
gegee het van sy voornsme om die gewone werkurs
te verkort; f

moet vergesel gaan van ‘n staat.

5. PAYMENT OF REMUNERATION.

(1) Subject to the provisions of sub-clauses 19 (2) {d), 17 (6)
and 10 (3) and sub-clause (2) of this clause, the wages and. other
amounts dus to every employee shall be paid in cash, and further-
more payment shall be made— )

(a) during the hours of work;

(b} weekly on Friday or Saturday, whichever is the usual pay-.
day of the establishment; o

(¢) in a sealed envelope or other suitsble container;

(d) accompanied by a statement to be kept by the cmployee
in the form of Annexure. A to this Agreement, either
clearly imprinted on the container or enclosed therein; .

provided that sub-clause (1) () hereof shall not apply to casual
employees who shall be paid on the day their employment
terminates, nor to employees who have agreed with their
employers in writing to be paid monthly, and who shall then
bée paid on the last work day of each month; provided further
that where an employee’s employment terminates on any day
other than the usual pay day of the establishment, he shall be
paid on the day his service so terminates; provided further that
when an employee is on short-time he shall be paid before he
finishes work for the week; provided further that if the ordinary
pay day of the establishment is for any reason not a work day,
such. as the occurrence of a public holiday on a Friday or .
Saturday, the employees concerned shall be paid their wages
and other moneys due to them on the last work day of the
particular week. ' )

(2) (@) Notwithstanding anything to the contrary contained in
this Agreement, the payment of commission to a coliector in
terms of sub-clause 4 (1) may be made separately. from his other
remuneration, i .

(b) Commission may be paid monthly, and payment shall be
made not later than the fourth pay day after the last week in
each month, - ’

{c) Payment of commission shall be accompanied by a si:!tx:—_

ment to be retained by the employee concerned, show:ng—

(i)_ identification of establishment;

(ii) name of employee concerned;

(iii) rate of commission;

(iv) the total value of orders brought in by him during each

- week in the relevant period, together with the date of the
Iast day in each such week; sz : ;

(v) the amount of the commission payable in respect of each
week of the relevant period; &

(vi) a statement of any orders held in suspense in terms of the:
first proviso hereto;

provided that in the event of the value of any order not being
determined at the time of payment, the payment of commission
on the value of that order may be deferred for osme month;
provided further that in the event of the termination of service.
of an employee the commission owing to him at the date of
termination shall be forwarded to the Council together with a
statement in terms hereof, within thirty days of such termina- -

" tion. !

6. DEDUCTIONS.

Subject to the provisions of clause § of this Agreement, every
employee shall be entitled to receive not less than his {uil weekly
or monthly wage, as the case may be, and an employer shall not
withhold * any portion of ang remuneration earned by an
employee nor shall any fines be levied against an employee or
any deductions whatsoever be made frem any amounts due. to
an employee for work performed by him or otherwwie arising
from his employment; provided thati— -

(1) except where otherwise provided in this Agreemcnt, when-
ever an employee is absent from work, other than on the
instructions or at the request of his employer, a deduction
proportionate to the period of his absence calculated on
the basis of the wage which such employee was receiving
at the time theresf in respect of his ordinary hours of
work, may be made; =

(2) with the writien consent of an employee, a deduction for
‘apy amount paid by an employer to amy municipal
council or other local authority in respect of the rent of
any house.or accommodation in any hostel cccupied by
such employee in any Jocation or township under the
cc_)nérol of such council or other local authority, may be
made; ' .

(3) whenever the ordinary hours of work prescribed in clause
7 are reduced on account of short-iime, a pro rate amount
for the actual tims lost may be deducted; provided that
such deduction shall not exceed one-third of the weekly
wage of such employee, irrespective of the number of hours
by which the ordinary hours of work are thus reduced;
and provided further that no deduction shall be made—
{¢) in the case of short-time arising out of slackness

in the trade or a shortage of raw materials, unless
the, employer has, not later than the previous work
day, given notice of his intention to reduce the
ordipary hours of work; .

1
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(b) in die geval van korttyd weens enige ander rede, ten
opsigte van die cerste uur waarin daar nie pewerk is
nie, tensy die werkgewer op die vorige dag sy werk-
nemer in kennis gestel het dat daar geen werk
beskikbaar sal wees nie; ; ;

" (4) met die skriftelike toestemming van die werknemers, aftrek-
kings gemaak kan word deur 'n werkgewer vir vakansie-,
versekerings-, voorsorgs- of pensioenfondse, of wvir brille
of vir kunstande of ander tandhseikundige werk waarvoor
geen voorsiening andersins gemaak is nie; )

(5) bydraes tot die Nywerheidsraad ooreenkomstig klousule 2
) van hierdie Coreenkoms afgetrek moet word;

(6) bydracs tot en alie spesiale aftrekkings ten behaswe van
die Bystandfonds van die Bedryf afgetrek moet word
kragtens die bepalings van enige aanvillingsooreenkoms,
wat bindend verklaar kan word inssvolge die Wet vir die
doel -om sodanige Siektebystandfonds te laat voortbe-
staan; ) : -

(7) enige bedrag wat 'n werkgewer kragtens enige wet of enige
bevel van ‘enige bevoegde hof vereis word om af te trek;

" afgetrek kan word; met dien verstande dat indien ’n
werknemer toestem of indien daar ingevolge die Naturelle
(Stadseebiede) Konsolidasiewet, 1945, van hom vereis
word om etes of hnisvesting van sy werkgewer aan te
neem, die aftrekkings nie die onderstaande gespesifiseerde
bedrae mag oorskry nie:— .

Per Per

week. maand.
B c R ¢
Ete8. iiviavmeias cerivves: UE 173
- Huisvesting...... T ..o 020 0 87
Etes en huisvesting............ 0 60 2 60

(8) met die skriftelike toestemming van die werknemer, aftrek-
kings vir ledegeld van vakverenigings gedoen kan word.

7. GEWONE WERKURE.

(1) Die gewone werkure van 'n werknemer, uitgesonderd ’n los

werknemer” of 'n wag, mag nie onderstaande oorskry nie—

(@) in die geval van ’'n werknemer, uitgesonderd 'n bestelling-
werwer, afhaler, 'n motorvoertuigbestuurder, 'n bestelling-
werwer sé assistent, mo{orvaerlmgbestuurder se assistent
of ’'n deeltydse depotassistent—

(i) vier-en-veertig uur in enige week van Maandag tot
en met Saterdag; o ’
(i) behoudens subparagraaf (i) hiervan, 8% vur per dag

in enige bedryfsinrigting wat gewoonlik van Maandag

tot en met Saterdag werk en waarin 'n weeklikse

) halwe vakansiedag toegestaan word;

(iii} behoudens subparagraaf (i) hiervan, 9% uur per dag
in enige bedryfsinrigting wat gewoonlik van Maandag
tot en met Vrydag werk.

Die gewone werkure wat in subklousule () (i) en {a)

(iii) hiervan genoem word, kan op verskillende daaglikse

tye begin en eindig; met dien verstande dat hizscdie tye

tussen die ure 6 vm. en 6 nm. moet val;

(b) in die geval van enige werknemer in diens as 'n bestelling-
werwer, afhaler, ’n bestuurder van 'n motorvoertuig, (uit-
gesonderd ’n deeitydse motorvoertuigbestuurder), bestelling-
werwer se assistent of m  motorvoertuigbestuurder se
assistent— o

(i) “ses-en-veertig uur in enige week van Maandag tot en
met Saterdag; :

(ii) [d'}choudens subparagraaf (i) hiervan, tien uur op enige

ag; :

(c) in die geval van ’n deeltydse depotassistent—

(i) vier-en-twintig uur in enige week van Maandag tot en
~ met Saterdag; '

(iiy vier uur per dag in die geval van ‘n werknemer wat
'n sesdagwesk werk of, behoudens subparagraaf (i}
hiervan, vyl uur per dag in die geval van 'n werk-

) nemer wat ‘n vyfdagweek werk.

(2) Die gewone werkure van 'n los werknemer mag nie agt op

enige dag corskry nie. :

. (3) Die gewone werkure van 'n deeltydse motorvoertuig-

bestuurder mag nie die volgende te bowe gaan nie:—

(@) Vier-zn-veertig in ’n week, met inbegrip van die werk wat
verriz word met betrekking tof sodanige werkpemer se
gewone pligte (dw.s. ander werk as die bestuur van 'n
motorvoertuig), en altesaara 22 in 'n week ten opsigic van
slezs sy - bestuurspligte; L

(b) behcudens paragraaf (a) van hierdie paragraal en ten
opsigte van slegs sy bestuurspligte, altesaam 3% uur op
n Gag in die geval van 'n werknemer wat gewooniik 'n
sesdaagse week werl, en altesaam 4% wur op n dag in die
geval van 'n werknemer wat gewoonlik ‘n vyidaagse
week werk; en )

(¢) behoudens paragraaf (a) van hierdie paragraaf en met

: inbegrip van die werk wat verrig is met betrekking tot
sodanige werknemer se gewone pligte, 8% uur per dag in
die geval van ’n werknemer wat gewoonlik van Maandag

" tot en et Saterdng werk en aan wie 'n wesklikse halwe
vakansiedag toegestaan word, en 93 uur per dag in die
geval van 'n werknemer watl gewoonlik van Maandag tot
en met Vrydag werk. -
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(b) in the case of short-time due to any other reason, in
respect - of the first hour not worked, unless the
employer has given his employee notice on the pre-
vipus day that no work will be available;

(4) with the written consent of the employees, deductions may
be made by an employer for holiday, insurance, provi-
dent or pension funds, or for spectacles or for dentures
or other dental work not otherwise provided for;

(5) contributions to the Industrial Council shall be deducted in
in terms of clause 27 of this Agresment;

(6) contributions to and any special deductions on behalf of
the Sick Benefit Fund for the Trade shall be deducied in
terms of the provisions of any supplementary agreement
which may be declared binding in terms of the Act for

' the purpofe of continuing such sick benefit fund;

(7) any amount which an employer is required to deduct by
any law or any order of any competent court may be
deducied; provided that whenever an employee consents
or is required in terms of the Native (Urban Areas) Act,
1945, to accent from his employer board and/or lodging,
the deductions shall not exceed the amounts specified

hereunder: — .
Per Per
Week. Maonth,
R ¢ R ¢
T T 173
ToElE N s s e 020 0 87
Board and Lodging............ 0 60 2 60

(8) with the written consent’ of the employee, deductions for
subscriptions to the Trade Unjons may be made. )

7. Orpmnary HouUrRs OF WORK.

(1) The ordinary hours of work of an employee other than a
casual employee or a waichman shall not exceed—

(@) in the case of any employee other than a canvasser, collec-
tor, a driver of a motor driven vehicle; a canvasser’s
assistant, driver’s assistant or a part-lime depot attendant—

(i) forty-four hours in any week from Monday to Satur«

© day, inclusive; x :

(i} subject to sub-paragraph (i) bereof, eight and one-half
hours per day in any establishment which normally
works from Monday to Saturday inclusive and which
observes a weekly half-holiday;

(iii) subject to sub-paragraph (i) hereof, nine and one-
. quarter hours per day in any establishment which
normaily works from Monday to Friday inclusive.

The ordinary hours of work referred to in sub-clauses (a)
(ii) and (@) (iii) hereof may commence and terminate at
different daily times, provided that these times shall fall
between the hours of 6 a.m. and 6 p.m,;

(b) in the case of an employee engaged as a canvasser, col-
lector, a driver of a motor driven vehicle (other than a
part-time driver), canvasser’s assistant or driver’s assistant—

(i) forty six hours in any week from Monday to Saturday
inclusive; :

(i) f!ubjeact- to sub-paragraph (i} hereof, ten hours on any
ay;

(¢) in the case of a part-time depot aitendant— '

(i) twenty-four hours in any- week from Monday to
Saturday inclusive; _ )

(ii) four hours per day in the case of an employee who
works a six-day week, or subject to sub-paragraph (i)
hereof, five hours per day in the case of an employee
who works a five-day week. .

(2) The ordinary hours of work of a casual employee shall not
exceed eight in any day.

“(3) The 'o.rdinary hours of work of a part-time driver shall not
exceed— ’ :

(a) 44 in any week, inclusive of the work performed in relation
to such employee’s ordinary duties (ie. the work other
than that of driving a motor vehicle), and 22 in the
ag%regate in any week-in respect of his driving duties
only;

(b) subject to paragraph () hereof and in respect of his driving
duties only, 31 hours in the aggregate on any day in the
case of an employee normally engaged in a six-day week,
and 4% hours in the aggregate on any day in the case
of an employee normally engaged in a five-day week; and

(c) subject to paragraph (a) hereof and inclusive of the work

performed in relation to such employee’s ordinary duties,
* 84 hours per day in the case of an empldoyee who nermally
works from Monday to Saturday inclusive and is granted
a weekly half-holiday, and 9% hours per day in the case
of an employee who normally works from Monday to

Friday inclusive,
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(4) Dre gewone werkure vao n Wtig rnag me che vo]gende oor-

" skry nie:— -
(a) V:er-en tagtlg m emge week vai- sewe dae,

() twaalf op enige dag; -

en moet van § vm.-af loop indien ‘die wag bedags m dlens is of
- vin 6 nm. ‘indien’ die” wag snags- in diens is.

{5} Geen werkgewer moet van 'n werknemer, mtgesonderd n

- whag, vereis of hom toelaat om langer as vyf. agtereenvolgende
. ure .te werk me, sonder 'n pouse van ‘minstens een_uur waarin
geen werk verrig mag word nie en wat nie as tyd beskou mag
word wat gewerk is nie; met dien verstande dat as enige pouse
14 uur oorskry, die tyd bo sodanige 1% uur as gewone werktyd
beskou moet  word, Werktydperke wat deur 'n pouse van minder

' as een uur onderbreek -word, moet as asneenlopend beskou- word.

(6} Ruspouses van minstens tien. minute, waarin geen werk
“verrig mag word nie, moet aan elke werknemer, unge:.onderd n
bestellingwerwer, afhaler, n motorvoertmgbestuurder, 'n bestel-
lingwerwer se_assistent, 'n bestuurder se. assistent of *n wag, so
na as moontlik in dze middel "van elke oggend-, en namiddag-
werktydperk toegestaan word en sodanige pouses moet beskou
word as tyd waarin gewerk is. -Met dien verstande dat geen rus- .
pouse tydens 'n werktydperk wat 3% uor of minder duur, toe-
gestaan hoef te word nie. . '

(7) Behoudens die bepalmgs van subklousules (S) en (6) h:ewan
moet alle werkure agtereenvolgem:i wees.

¢ 8. Oom'ro

(1) Ondanks die bepalings van klousule 7 van hlerd|e Ooreen-
- 'koms, kan ’n werkgewer van enige werknemer vereis of hom toe-
. laat “om behoudens die bepalmgs van subklousule  2.(A); (B)
- en (C) hiervan en klousule oortyd te werk; met dien verstande
dat-geen werkgewer van.’n werknemer mag vereis of hom mag.
‘toelaat om-oortyd op ’n.gereelde permanenté basis te werk nie,
en’ 'n.-werkgewer en sy ‘werknemer mag geen reéling aangaan’
. waarby laasgenoemdé verplig of toegelaat -word om - -gerceld die-
selfde hoeveelheid weekllkse of- daaglrkSe oortyd gedurende emge

- tydpérk te werk nie. i A

(2) (A) Geen werkgewer moet van enige werknemer vereis of
" hom toelaat om [anger as tien uur. oox:tyd 1n 'n week te werk

. nie.

(B) Die oortydwerk wat, van 'n’ vroulxke werkncmer vereis of
wat sy toegelaat-kan word om -te verrig, moet verder- beperk
word en geen werkgewer meet van ’n vroulike werknemer verels
of haar toelaat om -cortydwerk soos: volg te Nerrug nie:—

- 4a). Langer as twee uur op. enige dag,

"_{(b) 'op-meer as-drie agtereenvolgende dae;
(¢) op meer as- sestig dae in enige jaar;
(d) tussen die ure 6 nm. en 6 vm;

-'(e) Nd voItoolmg van hdar gewone werkure vir langer as een.
. uur.op ’'n dag; tensy hy—

.

(i) sodanige werknemer VOOr twaal wur mlddag op daar—

die dag. daarvan in kennis gestel het; of

(ii) sodamge werknemer, voordat sy met die oortydwerk
moet begin, van ‘n toercikende éte voorsien het; of

(m} aan sodanige werknemer *n toelae ‘van minstens vyf- -

en-twintig sent. betyds genoeg betaal om die werknemer
in staat te. stel om ’n maaltyd té verkry voordat d1e
oortydwerk ’n _aanvang moet 'neem;

() nd 1 nm. op meer as’ 5 dae in enige week. N
(C) Geen werkniemer mag op staande voet ontsladn of, omdat

'hy' weier om oortyd werk te Verrig, op ‘enige wyse-in sy dlens
benadeel word nie. " : . :

9. ‘BESOLBIGING VIR OORTYD. -
Besoldlgmg v1r oortydwerk moet teen: dl.e volgeode mrmmum
skale geskied : —
(1) ‘Op enige dag, ungesonderd n Sondag. vir elke ‘uur of
gedeelte van 'n uur altesaam in 'n week gewerk, teen ’n

_skaal van 1} maal die uurioon van die betrokke werk- >

nemeér; met dien verstande dat indien oonyd wat op 'n
daaglikse basis bereken is, van oortyd wat op 'n weeklikse
basis bereken. is, verskil, dic basis wat vir die werknemer
die gunstigste ls, aanvaar moet ‘word.

(2) Vir enige tyd-op ’n Sondag gewerk moet die werkgewér aan
die - betrokke ~werkhemer’ mmstens "dubbel die- dagloon
betaal wat ten opsigie van 'n gewone weekdag betaalbaar.
is; met dien verstande dat indien die betrckke werknémer
aldus gewerk het vir 'n tydperk van langer as vieruur; aan

- hom °n loon betaal moet word teen 'n_skaal van minstens
dubbel sy gewone loonskaal ten opmgte van die totale

_tydperk werklik deur hom op so’n Sondag gewerk, of 'n
loon wat minstens dubbel die gewone loon is wat betaal-
haar is ten opsigte van die tvdperk wat hy gewoonlik op
n werkdag werk, na gelang van die grootste bedrag.

C10: JMRLIKSE VERLOF.

(1))} (a) Elke werkgewer moet aan elke werknemer, urtgesonderd
’n los werknemer en 'n wag by voltooiing van elke jaar diens |
by hom, drie agtereenvolgende weke ver!of met volle besoldlgmg
toestaan:-

{6) In clle ge\al van wagte moef elke werkgewer aan elke soda-
mge Werknemer, by voltooiing van'elke. igar diens by hom, vier.
i ..agtereeavolgende weke verlof met volle besoldlgmg toestaan.

o -
PR

i vided that if the employee concerned so worke ;
period exceeding four hours, he shall be 'paid wages at-
‘at a rate not less than double his ordinary rate .of wages. -

in respect of the total period actually worked by him on_°

paid a wage which is not less than

(4} The ordmary ho‘urs of work af a
exceed

()] e1gh1y-four in any week of seven days,
(b twelve in any day; ;

and shall run from 6 a.m, if the. watehman is employed by day

-or 6. p.m. if the. watchman is ‘employed - by night.

watchmau shallq not‘ Ty

(5} No. employer shall requlre or permit any’ employee other 5

‘than ‘a watchman to work more than five consecutive hours - -
without an interval of at least one-hour during which no work. -
shall be performed and which shall not be “counted as - time- "
worked; provided. that where an interval exceeds one and one-‘'-

quarter hours the time-in excess of such one and one-quarter .
hours shall count as ordinary time worked. Periods -of work

~interrupted by an interval of less than one hour shall be deemed
. to be continuous. . ;

6) Rest intervals ‘of not less than ten mmutes dunog whleh

‘no work shall be performed shall be- granted to each employee

other-than a- canvassery collector; a’ driver of .a_motor . vehlclef

a’ canvasser’s assistant or driver’s assistant. or_a watchman, as -
{* nearly as practicable in the middle of each morning and afternoon
- work period, and such intérvals shall be counted ‘as time. worked;

provided  that no  rest -interval need be granted duringa work
penod which is of a ‘duration of three and- oue-half hours:or less:.”

(7) Save as prov1ded in sub- claoses (5] and (6) hereof all hours
of work shall be consecutwe

8. OVERTIME.

(I) Notw1thstandmg the - provisions of clause 7 of this Agree-- .

ment, . an employer -may -require or - permit’ any 'employee. to.

. work oVvertime subject to the prowsmns of- sub-clauses (2) (A), (B)

and (C) heréof.and ciause 9; provided that no employer. shall
_Tequire or permit any. employee to work overtime on a regular -

- permanent-basis, and no arrangement shall be entered into between

an employer- and his ‘employee whereby the latter is .required or-

- 'permitied to. work regularly -the ‘same amount of weekly or.
- daily overtime during any peried of time. - - “5 7

(2) (A) No ermployer shall permit or require: any employee to

i Work ovemme for more than ten hours in any week.

(B) The. overtlme which a female employee may be permltted
or reqmred to work shall be further limited-and no-employer

“shali” reqmre or permit: a female employee to work, overt1me-- i

" (a) for more’ than two bours on any’ day, B O,
- (b) on more than three consecutive days; R ety B
" (¢) on more: than sixty da)rs in any . year; Thi
"(d) between the hours of 6 p.m. and 6 a.m.;

e

- (¢) after the completion of her ordinary -working- houm, for s

more than one hour on any day unless he has— -

(i) given notice thereof. _to such employee before mldday :

‘. on that day; or

(ii) provided such employee w:th an adequate meal before
* - -she. has to commence overtime; or .

(iif) paid such -employee an allowance -of - not less than
25. cents- in sufficient  time to. enable -the employee to
" obtain a meal before the ‘overtime is duc'to- commen ;

Af) after 1 p.m: op more lhan five days in_any week

' (C) No employee shall be sttmmanly dismissed or in any way" :
prejudiced  in. hrs employment by reason. of h:s refusal to. work

overtime,

§ T 9, PAYMENT FOR' Oveammn

Payment for overtlme worked shall bé made at_the following
' minimum ratesi— -

(1} On-any day other than a Sunday, in respect of each hOur
. or part of an hour worked in the aggregate in any week,
at the rate of one and a half times the houtly rate: of*-
wages of the employee concerned;” provided that if overs

time calculated on a daily basis differs from- overtlme,_
calculated on a weekly basis, the basis more favoura'ble

" to the’ employee concerned shall be adopted.

(2) For any time worked on & Sunday, .the en(liployer shall pay
the employee concerned not less than

- wage payable -in respect of an ordinary week day; =

or

such Sunday, or be
double. the ordinary wage payable in respect of the period

ordinarily worked by -him on. a Week day, whlchever"

amount 13 the greater v

10.. ANNUAL I.EAVE

(1) (a). Every- employer shall grant to-each employee, other- ’
_than a casual employee and a watchman, on completlon of each”

{ear of “employment wrth hjm three eonsecutwe weeks leave on'
ull. pay. .

(b} In the case of watchmen ewery employer ‘shall g‘ant to eac‘h' i
such -employee on completion of -each .year of emp[oyment wrth-._ 5

" him four consecutwe weeks leave on full pay.

ouble ‘the daily-- "
prov
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(2) Die verlof waarop ’'n werknemer kragtens subklousule (1)
hiervan geregtig is, moet op ‘n tyd tosgestaan word wat deur
die werkgewer vasgestel moet word; met dien verstande dat
indien sodunige veriof nis eerder toegestaan is nie, dit binne twee

" maande ni die voltooiing van die betrokke werknemer se jaar

van diens toegestaan moet word; en voorts met dien verstande dat
. 'n werkgewer belet word om, uitgesonderd op skriftelike versoek

van die butrokke werknemer, jaariikse veriof aan 'n werknemer
toe te staan terwyl sodanige werknemer met sickteveriof afwesig
is; en voorts met dien verstande dat sodapige verlof mie mag
saamval met enige tydperk waarin 'n werknemer militére oplei-
ding onderzaan, of met enige tydperk van kennisgewing van
diensbedindiging nie. .

(3) 'n Werknemer wat minstens een maand in enige jaar van
diens by dieselfde werkgewer voltooi het en wie se diens voor die
voltooiing van sodanige jaar eindig, moet op die dag waarop sy
diens eindig die volgende betaal word:—

(a) Sy weekloon gedeel deur vier in die geval van alle werk-

nemers, uitgesonderd wagte; of

(b) sy weekloon geceel deur drie in die geval van wagte,
ten opsigte van elke voitooide maand diens, bereken vanaf die
datum waarop sy verlof laas moes begin het of aanvang van
diens, ma gelang van die geval, met dien verstande dat vir die
doel om ,, voltooide maande diens” ma die eerste maand te

- bereken, enige tydperk bo vyftien dae in die finale maand van

diens geag word 'n volle maand uit te maak. ~

{4) Die besoldiging ten opsigte van die jaarlikse verfof ver-
skuldig ooreenkomstig hicrdie kiousule moet bereken word op
die basis van die ioon wat die werknemer ontvang het cp die
datum waarop die verlof moes begin het of sy diens geéindig
het, al na die. geval,

(5) 'n Werknemer wat ‘n jaar diens voltooi hef, maar wie se
diens eindig voordat jaariikse verlof toecgestaan is, moet by diens-
. begindiging in plaas vap sodanige veelof, verlofbesoldiging betaal

word, bereken ooreenkomstig die bepalings van subklousule (1),

(3) en (4) hiervan. .

(6) Indica enige openbare vakansiedag, wat ’n openbare
vakansiedap met besoldiging ooreenkomstiz klousule 11 hiervan
is, binne die perk van jaarlikse verlof val wat ingevoige
subklousule (1) hiervan tosgestaan word, moet een dag met volle
besoldiging ten opsigte van elke sodanige vakansiedag by die
verloftydperk aldus toegestzan, gevoeg word.

(7) Die jaarlikse verlof besoldiging wat coreenkomstig sub-
Klousule (!} hiervan verskuldig is, moet op of voor die laaste

" werkdag van die betrckke werknemer, voor die aanvang van sy
aarlikse verlof of diensbeéindiging, na gelang van die geval,
1 word. =

(8) Vir die toepassing van hierdie klousule word die uitdruk-
king ,, diens " geag en ge tydperk of tydperke te omvat waarin n
werknemer—

(@) ‘met verlof ooreeckomstig subklousule (1) hiervan afwesig

is;

(b) op las of op versoek van sy werkgewer van Sy werk
afwesig is; ‘ :

(c) militére opleiding ondergaan;

(d) met die toestemming van sy werkgewer of met siekteveriof
met besoldiging coreenkomstig die Raad se Sicktebystands-
fonds of ’n bevalling afwesig is, wat altesaam hoogstens
deriig dae in ’n jaar beloop, bereken van die datum
waarop die diens by ’n besondere werkgewer begin het;

(e) ingevolge subkiousuie (1), (2} en (4) van klcusule 17 'n

loon ontvang in plaas van die tydperk waarin hy keanis -

moct gee van diensbegindiging soos in klousule 17 voer-
geskryf. _ .
(9) Vir die toepassing van hierdie klousule word die diens-
tydperk van °n werknemer in dieselfde bedryfsinrigling aaneen-
lopend geag ic wees afgesien van enjgc.vgrzgndc:'mg in hesit wat
kan plaasvind. Die nuwe werkgewer is Vir die volgende ver-
antwoordelik : — i . .
(a) Die toestaan van jaarlikse verlof wat veiskuidig kon ge-

wees het, maar wat nie toegestazn is voor hy met werk-

saamhede begin het nie;
(b) die toestaan van jaariikse yerioi wat verskuldig kon geword
het nadat hy met sy werksaamede begin het, maar wat
gedseltelik voor sodanige aanvang opgeicop het;
(c) die betaling van pre rata-verlofbesoldiging in die geval van
diensbedindiging van ’n werknemer,

en die dienstydperk ten opsigte waarvan veriofbesoldiging

opgeloop het, omvat zlle tydperke waarvoor geen jaarlikse verlof

deur die vorige werkgewer toegstaan of veriofbesoldiging deur
- hom betaal is nie. ;

11. OPENBARE VAEKANSIEDAE MET BESOLDIGING.

(1) Elke werkgewsr moet aan elkeen van sy werknemers
Nuwejaarsdag, Goeic Vrydag, Hemelvaartsdag, Geloftedag,
Kersdag en Iweede Kersdag as ‘n openbare vakansiedag met
besoldiging toestaan en clke werknemer moet geregtig wees om
ten opsigte van elke sodanige dag dic daaglikse Joon te ontvang

wat hy op die datum waarop sodanige openbare vakansiedag.

met besoidiging val, ontvang het of wat hy geregtig was om tz
ontvang; met dien verstande dat 'n ios werknemer slegs op die
voordele van hierdie subkliousule geregtig is indien hy by die-
selfde werkgewer in diens was op die werkdae voor en na soda-
nige vakansiedae met besoldiging. :
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(2) The leave to.which an empioyee is entitled in terms of
sub-clanse (1) hereof shall be granted at a time to be fixed by
the employer; provided that if such leave has not been granted
earlier, it shall be granted within two months of the completion
of the year of employment of the employee concerned; and
provided further that an employer is prohibited, except on
written Tequest by the employee concerned, from granting
annual leave to an employee while such employee is absent on
pzid sick leave in terms of the Councils Sick Benefit Fund
Agreement; and provided further that such leave shall not run
concurrently with any period during which an empioyee is under-
going military training or with any period of notice of termina-
tion of employment.

_ (3) An employee who has completed not less than one month
in any year of employment with the same employer and whose
employment terminates before the completion of such year shall
upon the day on which his employment terminates be paid—
(@) his weekly wage divided by four in the case of all
employees other than watchmen; or
(B} his weekly wage divided by three in the case of watch-
men, :

in respect of each completed month of employment caleulated
from the date on which his last leave fell due or of commence-
ment of employment as the case may be; provided that for the
purpose of calculating *“completed months of employment ™
after the first month, any period exceeding fifteen days in the
final t11111:mth of service shall be deemed to constitute a complete
month.

(4) The payment in respect of annual leave due in terms of this
clause shail be calculated on the basis of the wage which the
employee was receiving on the date on which the leave became
due or his employment terminated, as the case may be.

(5) An employee who has completed a year of employment
but whose employment terminates before annual leave has been
granted shail upon termination be paid leave pay in lieu of such
Teave calculated in accordance with the provisions of sub-clauses
(1), (3) and (4) hereof. . .

" (6) If any holiday which is a paid holiday in terms of clause
11 hereof falls within the period. of annual leave granted in
terms of sub-clause (1) hereof, one day on full pay in respect
of eacé} such holiday shall be added to the period of leave so
granted.

('.? The annual leave pay due in terms of sub-clause (1) hereof
shall be paid not later than the last working day of the employee

_concerned before the commencement of his anpual leave or

termination of empioyment, as the case may be.

(8) For the purpose of this clause the expression “ employ-
ment ”* shali be deemed to include any period or periods during
which an employee is—

(a) absent on leave in terms of sub-clause (1 he_reof;

(b) absent from work on the insiructions or at the requost

of his employer; -

(¢) undergoing military (raining;

{d) absent with the consent of his employer or on paid sick
leave in terms of the Council’s Sick Benefit Fund Agree-
ment, or by reason of a conﬁﬁegacnthamoqui.ing in the
aggregate to not more thao thirty days in any year
calenlated from the date of commencement of employment
with a particular empioyer;

(¢) in reccipt of wages in lieu of the period of notice of
termination prescribed in clause 17, in terms of sub-clauses
(1), (2) and (4) of the said clause 17.

(9) For the parposes of this clause the period of employment
of an employee in the same establichment shall be deemed to
be continueus regardiess of any change in ownership which
might occur, The new employer shall be responsible for—

{q) the granting of annual lzave which may have been due
but which had not been granted prior to his commencing
operations;

(b) the granting of annual leave which might fall due after he
commenced operations but which partiy accrued prior to
such. commencement; :

(¢) the payment of pro-rata leave pa?r in the event of termina-
tien of employment of an employee, :

and the period of employment in respect of which leave pay has
acerued ehall include all periods of employment for which no
annual leave had been granted or leave pay paid by the previous
employer.

11. Paip HOLIDAYS.

(1) Every employer shall grant to each of his employees MNew
Year's Day, Good Friday, Ascension Day, Day of the Covenant,
Christmas Day and Boxing Day as a paid holiday, and every
employze shall be entitled fo receive in respect of each such day
the daily wage which he was receiving or which he was entitied
to receive at the time such paid holiday falls; provided that a
casual employee shall be entitled to the benefits of this sub-
clause only if he was employsd by the same empioyer on the
work days before and after such paid holidays fell, |
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" (2) Die besoldiging genoem in subklousule (1) en (3) hiervan,
moet op die eerste betaaldag na elke openbare vakansiedag met
besoldiging of by diensbefindiging van enige werknemer geskied,
indien dit voor die, betrokke betaaldag sou plaasvind, ,

“(3) Ondanks dic bepalings van subkiousule (1) biervan kan n
werknemer versoek of toegelaat word om op énige openbare
vakansiedag met besoldiging te werk. Ingeval ’n werknemer op
enige openbare vakansiedag met besoldiging in subklousule (1)
hiervan genoem, werk, moet die volgende van toepassing wees:—

(@) 0 Werknemer, uitgesonderd 'n los werknemer, moet be-

newens die besoldiging genoem in subklousule (1) hier- -

van, ten opsigte van elke wur of gedeelte van ‘nunr
gewerk, minstens dic weekloon betaal word wat by op
daardie tydstip ontvang, gedezl deur die getal gewone
werkure in klousule 7 vir sy kias werknemers voorgeskryf;

(b} 'n los werknemer moet minstens die volle dagloon waarop
hy geregtig is, betaal word, en- moct daarbenewens mins-
tens sy volle uurloon betadl word vir elke uur of gedeelte
van ‘n uoer wat aldus gewerk is. - &

12, EorTTYD.
1) Wanneer dit die bedoeling is om kosttyd in te voer, moct
n (E,:)ennisgewing wat daardie_feit vermeld, epvallend -in die be-
trokke bedryfsinrigting voor of op die dag onmlddelhk voor die
dag waarop sodanige korttyd begin, vertoon word,
(2) °n Kopic van die kennisgewing genoem in sobkiousule (1}
hiervan, moet binne sewe das na die invoer van korttyd in die

keanisgewing gencem, aan die Sekretaris van die Raad gestuur

word, -

1) Die kenmisgewing in subklousule (1) hicrvan genocem, moet
aaglcgui op wie 'dgit van toepassing is deur df die werknemers se
name te noem of om alle werknemers in die betrokke  bedryls-
inrigting te vermeld, &f deur die afdeling of -depot wat geraak
word, te noem. Die kennisgewing moet ook d:e' presiese tye en
datums aansiip waarop dic diens van die betrokke werknemers
weens korttyd nie nodig sal wees nie.

13. GETALSVERHOUDING. .

(1) 'n Werkgewer, moet 'n gekwalifiseerde klerklike werknemer,

(] erk, tynstopper, depotassistent of nasiener in diens hé
frao']i{ati}gg.k;w n Q%gsktl:fgiiﬁsecrde klerklike werknemer,'f:'i‘ktuurkle\r{g,
fynstopper, depotassistent of nasiener, na gelang van die geval, in
diens kan meem, en hy moet minstens cen gekwalifiseerde
Yierklike werknemer, faktuurklerk, fynstopper, depotassistent of
pasiener in diens hé vir onderskeidelik elke ongekwalifiseerde
lerklike werknemer, faktuurklerk, fynstopper, depotassistent of
nasiener wat by hom in diens is.

() *n Werkeewer mag nie 'n deeitydse depotassistent in enige
dei:zg.t ?n‘zjenf neem nige, tensy hy 'n voltydse depotassistent i
daardie depot in diens het, en vir elke voltydse depotassistent
in enige depot in diens, kan hoogsiens een deeltydse depot-
assistent in sodanige depot in diens wees; altyd met dien ver-
stande dat sodanige deeltydse depotassistent slegs in diens kan

_wees saam meé en gedurende dieselfde werkure wapneer genoemde
voltydse depotassistent in diems 18. .

(3) ’n Werkgewer moet 'n skoonmaker in "diens hé voordat hy
*n viekuithaler in diens kan meem, en hy moet minsiens een
skoonmaker in_diens hé vir elke vier of gedeeite van vier vlek-
uithalers, wat by hom in diens is. ’ )

‘(&) Vir die toepassing van hierdie klousule kan °n werkgewer
o_f(?y \gbr?leksbeesgmrde% wat uitsluitlik of hoofsaaklik du; pligte
van °m skocnmaker of onderhoudman of klerklike werknemer in
sy bedryfsinrigting verrig, as 'n skoonmaker of onderhoudman of
gekwalifiseerde  klerklike werknemer,. na gelang van die geval,
beskou word; met dien verstande dat ’n werkgewer wat_ﬂgelbm:k
“wil maak van die voordeel van hierdie klousule, ecis _die Raad
skriftelik in kennis moet stel van die soort werk waarin hy uit-
sluitlik of hoofsaaklik werksaam is. ) .

(5)"’11 Ongekwalifiseerde  Klerklike werknemer, faktuurklerk,
fynstopper, depotassistent of nasiener, wat minstens die @esc:i-
diging ontvang wat in subklousule 4 (1) vir onderskeidelik 'n
gekwalifiseerde klerklike werknesmer, f'aktuurkierk,, fynstopper,
depotassistent of nasiener voorgeskryf is, kan as ‘n gekwalifi-
seorde klérklike werknemer, faktuurklerk, fyastopper, depot-
assistent of nasiener, na gelang van die geval, beskou word.

(6) 'n Werkgewer mag hoogstens ses afhalers wat slegs vanuit
sy fabriek moet optree, in diens neem, Mmaar hy kan bo en
behalwe dit, of in die plek daarvan, hoogstens twee afhalers vir
elke gekwalifiseerde depotassistent wat by hm}:l in diens is, in
diens neem; met dien- verstande dat indien 'n werkgewer se
bedryfsinrigtings nie ’n fabriek omvat nie, hy hoogstens twee
‘afhalers vir elke gekwalifiseerde depotassistent wat by hom in
diens is, in diens kan neem. g

(7) In subklousule (1), (5) en (6) van hierdie klousule sluit
die vermelding van ’n depotassistent nie ’n deeltydse depot-
assistent in nie. ; .

(8) Hierdie klousule is op elke bedryfsinrigting afsonderlik van
toepassing. *

14. QORPAKKE EN BESKERMENDE KLERE,

" Eike werkgewer moet alle oorpakke enjof beskermende kiere,
wat hy sy werknemers gelas om tz dra of wat hy regtens of
ingevolge regulasie aan sy werknemers moet verskaf, kosteloas
verskaf en in goeie toestand onderhou.

{-2.) The'payment' teferred to i.n-sub—clauses (1) and (3) herecf .

shall be made on the first pay day after the occurrence of each .

aid holiday or on termination of empicyment of any employece
if that should occur befare the pay day concerned. . :

(3) Notwithstanding the provisions of sub-clause (1) hereof };ny

" employee may be requesied br permitied to work on any paid

holiday. In the event of any employee working on any of the
holildays referred to in sub-clause (1) hesrecf, the following shall
apply:— : -

(a) Any employee other than a casual employee shall, in addi-
tion to the payment referred to in sub-clause {1} hereof,
be paid in respect of each hour or part of an howr worked
not Iess than the weekly wage he 1s receiving at the time
divided by the number of ordinary hours of work pre-
scribed in respect of his-class of employees in clause 7;

(b} a casual employee shall be paid not less than the full daily
wage to which he was entitled, and shall in addition be
paid not less than his full hourly wage for each hour or
part of an hour so worked, : ) -

12, SHORT-TIME.

{I) Whenever it is intended {0 introduce short-time a notice
stating that fact shall be displayed prominently in the establish- .
ment concerned not later thaw the day previous to the commen-
cement of such short-time. R

(2) A copy of the notice referred to in sub-clause (1) hereof ghall
be forwarded to the Secretary of the Council within séven days
of the introduction of the short-time to which the notice reters.

(3) The notice refrred to in sub-clagse (1) hereof shall indicate

to whom it is intended io apply, either by mentioning "the
employees by name or by referrmg to all employees of the
establishment concerned, or by mentioning the department or
section or depot affected. The notice must also state the exact
times and dates on which the services of the employees concerned
will not be required owing to short-time. ;

13. PROPORTION OR RATIO.

{1) An employer shall employ a gualified clerical employee,
invoice clerk, invisible mender, depot attendant or checker before
he may employ an unqualified clerical employee, invoice clerk,
invisible mender, depot attendant or checker, as the case may
be, and he shail employ not less than ones qualified clerical
employee, invoice .clerk, invisible mender, depot atiendant or
checker for each uncualified clerical employee, invoice clerk,
%;Wilslime mender, depot attendant or checker respectively employed

y him, - =

(2) An employer shall not employ a part-time depot attendant
in any depot unless a full-time depot attendant is employed in
that depot, and for each fulltime depot attendant emploved
in any depot not more than one part-time depot attendant shall
be employed in such depot. Provided aiways that such part-
time depot atiendant may only be employed together with and
during the same working hours as the said full-tims “depot
attendant is employed. :

(3) An empioyer shall employ a cleaner befére he méy emp]bjr :
a spotter and be shall employ at least one cleaner for each four
or part. of four spotters employed by him. : :

(4) For the purposes of this clause an employer or his factory
manager who is wholly or mainly engaged in performing the
duties of a cleaner or maintenance man or clerical employes
in his establishment may be deemed to be a cleaner or a-
maintenance man or qualified clerical empioyee, as the case may
be; provided that an employer who wishes to avail himself of
the benefit of this clause shall first notify the Council in writing
of the category of work in which he is wholly or mainly engaged.

(3) An unqualifisd clerical employee, invoice clerk. invisible
mender, depot attendant or checker, receiving not less than the
wage prescribed in clause 4 (1) for a qualified clerical employee,
invoice clerk, invisible mender, depot attendant or checker
respectively, may be deemed to be a qualified clerical employee,
invoice clerk, invisible mender, depot aitendant or checker, as
the case may be. j

(6) An employer shall not employ more than six collectors
who shall operate from his factory omnly, but he may in addition
thereto, or in substitution thercof, employ not more than fwo
collectors for each qualified depot atiendant employed by him; -
provided that where an employer’s establishment do not.include .
a factory he may employ not more than fwo collectors for each
qualified depot attendant employed by him. :

7) In sub-clauses (1) (5) and (6) of this clause the refereﬂée
to a depot atiendant shall not include a pari-time depot attendant.

(8) This clause shall apply separately to each establishment. -

14, OVERALLS AND PROTECTIVE CLOTHING.
~ Every employer shall supply and maintain in good condition
free of charge any overalls and/or protective clothing which he
may require his employees to wear or which by any law or
regulation he may be compelled to provide for his employees.

5
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15. VERBOD OP INDIENSNEMING VAN PERSONE ONDER DIE
OUDERDOM VAN VYFTIEN JAAR.

Geen werkgewer mag ’'n persoon onder die ouderdom van
vyftien jaar in diens neem nie. »
16. PREMIES.

Geen betaling mag Of regstreeks of onregstrecks aan n werk-
gewer geskied of deur hom ten opsigle van die indiensneming of
opleiding van 'n werknemer aangeneem word nie.

17. DIENSBEEINDIGING.

(1) Minstens cen week skriftelike kennisgewing moet in die
geval van ’'n weekliks besoldigde werknemer en’mmstens een
maand skriftelike kennisgewing in die geval van n maandeliks

besoldigde werknemer gegee word deur 'n werkgewer of werk-.

nemer wat °n dienskontrak wil be€indig. In die geval van 'n
weekliks bescldigde werknemer moet die kennisgewing geskied
voor die gewone betaaldag van die bedryfsinrigting vir sodanige
werknemer en moet ingaan vanaf die Maandag na sodanige
betaaldag. In die geval van 'n maandelikse besoldigde werk-
nemer moet die kennisgewing voor of op die laaste ‘werkdag van
die maand geskied en moet ingaan vanaf -die eerste dag van die
eersvolgende maand; met dien verstande dat 'n werkgewer of
sy werknemer geregtig is om die . dienskontrak te beéindig deur
een week of een maand se besoldiging te betaal of te verbeur,
na gelang van die geval, in plaas van sodanige kennisgewing, en
voorts met dien verstande dat voorgaande nie die volgende razk
nie:—

(@) Die reg van 'n werkgewer of werknemer om die diens-
kontrak sonder kennisgewing om _enige goeic rede, wat
wetlik as voldoends beskou word, te begindig;

(b) enige ooreenkoms tussen die werkgewer en werknemer, wat
voorsiening maak vir ‘n tydperk van kennisgewing van
gelyke duur aan beide kante en vir langer as een week
of maand, na gelang van die geval, en in so 'n geval moet
sodanige langer tydperk van kennisgewing gegee word;

(¢) die eg van 'n werknemer, wat vir ’n tydperk van minstens
een week op korttyd geplaas word, om sy diens sonder
kennisgewing te begindig; .

en voorts met dien verstande dat in die geval van 'n werknemer
wat minder as twee agtereenvolgende weke by sy werkgewer in
diens was, een werkdag kennis gegee kan word deur 'n werkgewer
of sy werknemer om sy dienskontrak te bedindig. Sodanige kennis-
gewing moet in werking tree van die tyd waarop dit gegee word.

(2) (@) 'n. Werknemer wat gedurende die _looptyd van enige

tydperk van kennisgewing gegee kragtens hierdie Oo;cenkon}s
_afgedank, geskors of op kortiyd _geplaas is, moet vir so 'n
tydperk van kennisgewing volle besoldiging ontvang.
. (b) 'n werknemer wat gedurende die looptyd van enige tydperk
van kennisgewing dros, verbeur aan sy werkgewer 'n bedrag wat
_gelykstaan met die besoldiging wat hy normaalweg vir die on-
 verstreke tydperk van kennisgewing sou ontvang het.

.(3) Indien 'n werknemer van sy werk afwesig is—

(@) vanweé sickte, 'n ongeluk of swangerskap vir 'n tydperk

van hoogstens 13 weke; of- . :

(b) weens jaarlikse verlof toegestaan ingevolge klousule 10
van die Raad se Ooreenkoms, of met verlof op versoek
of met die toestemmming van die werkgewer vir 'n tyd-
perk van hoogstens 13 weke; of

(c) weens die feit dat hy militére opleiding ondergaan,
mag sodanige werknemer nie keanis van _diensbeéipdiging ontvang

"as gevolg van sodapige afwesigheid nie; en die tydperk van
kennisgewing in subklousule (1) van-hierdie klousule genoem,
mag nie saamval nie met of geskied gedurende 'n werknemer se
afwesigheid terwyl met jaarlike -verlof toegestaan  kragtens
klousule 10 nie, of met siekteverlof met besoldiging ooreen-
komstig die Raad se Siektebystandsoorsenkoms nie of terwyl hy
militére opleiding ondergaan of weens ’n ongeluk of swangerskap
vir 'n tydperk van hoogstens
dat 'n werkgewer van 'n werknemer kan vereis om 'n dokter-
certifikaat in te dien as bewys van enige siekte of-ongeluk wan-
neer hy ma sy werk terugkeer.

_(4) (@) Ingeval 'n werkgewer of werknemer in gebreke bly om
die voorgeskrewe kennis te gee, moet hy onderskeidelik  die
volgende betaal of verbeur:—

(i) In die geval van 'n weekliks besoldigde werknemer,
) bedrag gelyk aan een week se besoldiging;

* (i) in die geval van 'n maandeliks besoldigde werknemer,
: bedrag gelyk aan een maand se besoldiging;.

(iii) in die geval van 'n werknemer wat minder as twee agter-
ecnvolgende weke diens wvoltooi het, ’n bedrag gelyk aan
een dag se besoldiging.

(b) Wanneer 'n ooreenkoms aangegaan word ingevolge sub-
klousule 1 (b) hiervan, moet die betaling of verbeuring in plaas
van kennisgewing gelykstaan met die loon ten opsigte van die
tydperk van kennisgewing waaroor ooreengekom is.

(5) Ondanks andersluidende  bepalings in hierdie Ooreenkoms,
is 'die werkgewer, indien enige geld wat die werkgewer in die
vorm van lone aan ’n werknemer skuld, ontoereikend is om die
volle verbeurde bedrag te dek wat in subklousule (2) en (4) hier-
van genoem is, geregtig om sodanige bedrag van ander voordele
wat ten tyde van die be€indiging van sy dienskontrak ten gunste
van die werknemer aan die oploop was, af te trek en te behou,

Vir die toepassing van hierdie subklousulé moet enige bedrag,
wat kragtens klousule 10 (3). van hierdie Ooreenkoms aan 'n
werknemer verskuldig is, ook beskou word as 'n voordeel wat
aan die oploop was. -
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13 weks nie; met dien verstande

15. ProuIBITION OF EMPLOYMENT OF ANY PERSON UNDER
THE AGE OF FIFTEEN YEARS. .

- An employer shall not employ any person under the age of
fifteen years. . “

16, PREMIUMS.

_No payment shall be made to or accepted by an employer,
either directly or indirectly, in respect of the employmeni or
training of an employee. : )

17. TERMINATION OF EMPLOYMENT..

(1) Not less than one week’s notice in writing in the case of a
weekly paid employce -and not less than one menth’s notice in
writing in the case of a monthly paid employee shall be given by
an employer or employee who desires to terminate a contract of
employment. In the case of a weekly paid employee, the notice
shall be given on or before the usual pay day of the establishment
for such employee and shall commence to run from the Monday
after such pay day. In the case of a monthly paid employee,

the notice shall be given on or before the last work day of the

month and shall commence to run from the first day of the
month immediately succeeding; provided that an employer or his
employee shall be entitled to terminate the contract of employ-
ment by paying or forfeiting one week’s or one month’s remune-
ration, as the case may be, in lieu of such notice, and provided
further that the foregoing shall not affect— '

(a) the right of an employer or employee to terminate the
contract of employment without notice for any good cause
recognised by law as sufficient;

(h) any agreement between the employer and employee pro-
viding for a period of notice of equal duration on both
sides and for longer than one week or month, as the case
may be, in which case such longer period of notice shall
be given; :

(c) the right of an employee who is put on short-time for a
pericd of not léss than one week to terminate his employ-
ment without giving notice;

and provided further that in the case of an employee who has
been employed by his employer for less than two consecutive
weeks, one working day’s notice may be given by an employer
or his employee to terminate the contract of employment, such
notice to take effect from the time that it is given.

(2) (a) An employee who has been dismissed, suspended or put
on short-time during-the currency of any period of notice given
in terms of this Agreement shall receive full pay for such period
of notice.

() An employee who deserts during the currency of any period
of notice shall forfeit to his employer an amount equal to the
wage he would have normally received for the unexpired period
of notice. " :

(3) Where an employee is absent from work—

(a) on account of illness, accident or pregnancy not exceeding

a period of 13 weeks; or

(b) on account of_annua.l leave granted in terms of clause 10
of the Council’'s Agreement, or on leave at the request
or with the permission of the employer not exceeding a
period of 13 weeks; or _ .

(¢) on account of undergoing military training,

such employee may not be given notice of termination by
reason of such absence:; and the period of notice referred to in

" sub-clause (1) hereof shall not run concurrently with nor shall

it be given during an employee’s absence on apnual leave
granted in terms of clause 10, or on paid sick leave in terms of
the Council’s Sick Benefit Fund Agreement, or whilst undergoing
military training, or on account of an accident or pregnancy
not exceeding a period of 13 weeks; provided that an employer
may require an employee to produce a medical certificate in
proof of any illness or accident when he returns to work.
(4 (a) In the: event of an employer or emlgloyee failing to
give the prescribed notice he shall pay or forfeit respectively—
(i) in the case of a weekly-paid employee, an amount equal
to one week’s wages;
(ii) in the case of a monthly paid employee, an amount equal
~ to one month’s wages; i
(iii) in the case of an employee who has completed less than
two consecutive weeks’ service, an amount equal to one
day’'s wages.
(b) When an agreement is entered into in terms of sub-clause
(1) (b) hereof, the payment or forfeiture in lien of notice shall
be equal to the wage relative to the period of notice agreed upon.

(5) Notwithstanding anything to the contrary in this Agreement,
should any money owing by an employer to an employee by way
of wages be insufficient to meet the full amount og forfeiture
referred to in sub-clauses (2) and (4) hereof, the employer shall
be entitled to deduct and retain such amount from such other
benefits as may have been in the process of accrual to such

-employee at the time of termination of his. contract of employ-
" ment. . : o .

For the purpo_s._é.' of this sub-clause any paymérit which may
due to an employee in terms of clause 10 (3) of .this Agreement
shall also be regarded as a benefit in the process of accrual.
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"' absentia" beéindig, moet kennis van so.’n begindiging gegee word
:.deur die Sekretaris van die Raad binne: sewe dae skriftelik daar-

Wanneer i11 werkgewer d!?e dtenste van 'n - we1knemer in

van in kennls te stel. Emge sodanige kennisgewing aan d1e Raacl
moet van- 'n kopie van die dienssertifikaat vergesel"gaan wat ‘in
kiousule 18 (1) genoem is, plus, enige lone, vakansiebesoldiging
of .ander bedrae wat by sodanige begindiging aan, die werknemer

" Verskuldig 13 om aan dig werknemer oorgedra te word.

18: DLENSSER‘[TE’iKM‘E EN Ml\c\rNDELIKSB OPGAWES VAN FIRMAS.

" werkgewer aan elke werknemer op die datum van sy diens-

. neem
"-seﬂiﬂlcaat wat deur sy vorige werknemer in die Bedryf ooreen-
i kom..t:g die bepalings van subklousule (1) hiervan uitgereik s,
of 'n sertifikaat wat deur die Sekretaris van die Raad uitgereik s,

-.ooreenkomstig die bepalings van subklousule
ﬁndm dat daar geen verandennge in die personeel plaasgevmd'
: t nle, : : .

begindiging 'n dienssertifikaat,
van hierdie Qoreenkoms, uitreik.

(2) 'n Werkgewer moet, wanneer hy ’n werknemer in diens
van hom vereis om binne veertien - dae -0f ’n diens-

in te dien; met dien verstande dat hierdie .bepaling nie verphg-

~tend 'is- ten opsigte van ‘n werknemer wat nie voorheer binne
van hierdie Raad in die Wassery-, Droogskoon--

die regsgebied:
maak-. en K.leurbedryf in diens was nie.

(3) Elke werkgewer moet voor- of op die. 7de dag van “elke

maand aan die Sekretaris. van die Raad 'n opgawe in die vorm’

van Aanhangsel ‘E van hierdie QOoreenkoms stuur, met volle

" besonderhede daarin omtrent werknemers wat in-die loop van

(he voorafgaande maand—
(a) by hom in diens getree het;
" (b) uit sy diens getrec het;:
(c) ’n.ander klas beloep aanvaar -het,

(4) Indien geen werknemers gedurende enige maand tot-dle
dlens van “die ‘'werkgewer toegetree het of dit verlaat het nie, of

‘as geen verandering in -die klas van beroep plaasgevind het nie,

moet 'n opgawe aan die Sekretaris van die Raad gestuur word,
(3) hierbo, wat

19 AANSPOR‘LNGSBONUS E
(I). (@) In emge _Was-, droogskoonmaak- of kleurbedryfs~

inrigting ‘waarin ’n werkgewer n aanspormgsbonusstelsel wil”

invoer, moet daar vir elke betrokke departement: 'n komitee in

~.die lewe geroep word" (luerondel n deparlementele komitee . ge-
. noem) b bestaande uit vier verteeiwoordigers wat deur die werk-

nemers in die betrokke departement tesame met die werkgewer
verkies is”om ~’n aanvullende loonstaat vir daardie departement
te. formuleer. - Die wérknemerlede is op die hulp van ’n beampte
of ander verteenwoordiger van die vakvereniging geregtig.-

(b) Indien 'n aansporingsbonusskema op die datum van die

- inwerkingtreding . van _hierdie Ooreenkoms bestaan, maar geen

departementele kormtee gestig is nie, moet die- werkgewer binne

-dertig dae daarna S0’ n kormtee ooreenkomstrg subklousule (1) (@

hiervan stig.

2) a) Bonusbetalmgs moet addlsmneel wees by die minimum
loonskale, -wat in klousule 4 van hierdie Ooreenkoms voorge-
skryf is.

«(b) Werknemers moet ten volle op hoogte van sake ehou

word in verband met die opbrengs of ontvangste van 'n individu
of groep werknemeérs wat ‘nodig is-om vir ’n bonus in aanmerking

. te kom, en tabelle van minimum standaarde moet.in die bedryfs-

“ inrigting, met soveel besonderhede moontlik, vertoon word.

{c) Die departementele kormtee, genoem in subklousule (1)
hlervan, moet die werkgewer in alle sake betreflende die gladde

4 werkmg van 'n aansporingsplan help.

- (d) Behoudens die bepalings van klousule 5 (2). van die Ooreen-:
'koms moet bonusverdienste by -gereelde tussenposes, wat deur

. die hetrokke departementele kormtee bepaal rnoet word, betaal

‘word. .

(e) Geerl a,anepor:ngsbon,usstelsel of ’n- verandermg daarvan.

. word toegelaat nie, uitgesonderd met toestemming van die be--
trokke departementele komitee,

(3) Met. betrekking tot ’n aanspormgskema waarby werknemere,

’ mtgeeonderd beetelhngwerwers athalers, motorvoertuighestaur-

ders, graad 1, depotassistente of deeltydse depotassistente ~be-

* trokke is,° moet diec onderstaande van toepassing wees:—

B (] Bonusskale moet op sodanige basis bepaal word as wat

'n. werknemer van gemiddelde vermog in staat sal stel om

. minstens dertlen persent. meer -as die minimum loon te.

verdien wat vir, n Werknemer van d1e betrokke klas voor-
geslcryl:' is;

.(b) bonusgroepe moet uif werkers bestaan in soortgelyke

- beroepe of werksaamhede wal gesamentlik verrig moet

“ word om ’n besondere. stadlum \ran proscsbehandeling te

voltooi; - 7 y

(c) die bonus moet in verhoudmg wees tot die opbrengs: bo ’n

.ooreengekome ‘minimum vir - elke
- gesamentlike groep werksaamhede;

'--‘(d) bonusverdlenste vir ‘werknemers . wat emge ‘groep, vorm,.
moet- in dieselfde verhhudmg tot die groepbonus wees as
- wat_die ure wat 'n individu op. sy pos deurgebring, ‘het,
- tot die totale aie is, wat op dieselfde mamer vir alle Werk-
nemers in da,ardxe groep aangeteken le, i

werksa.amheld of

in die vorpvan Aanhangsel D -

(6) When an employer terrnmates the serv:ces of ‘an’ employee by
in absentia, advice of such termination -shali be given by notifyirg

-the Secretary. of the Coubecil"in’ writing Wwithin ‘seven days, - Any -
. -such notification to the Council shall be aecompan:ed by a copy

of the Certificate .of Sérvice referred to in clause 18 (1) and’ by

any wages, hohday pay, or other amounts due to the. empaoyee
- on such termmat:on, for transmission to. the employee - .

| 1s. CERTIFICATES “OF SERVICE AND Prlamhe Momm.r RETUR’N'S.' g
(1) Behoudens ‘die bepalings van klousule 17 (6), moet - elke -

(l) Subject to. the provsamns of clause 17. (6) every employer §
shall issue a Certificate of Sérvice to every employee on’ the-date’
of termination. of his employment m the form of Annexure D
to this Agreement. : :

(2) An employei shall, ‘on engagmg an employee, requlre Him ™ -
to produce within fourteen days either a Certificate of Service
issued by his’ last employer in the Trade in- accordance with- the
provisiens _of sub-clause (1) hereof, or ‘a certificate issued -by
the Secretary of the. Council; provrded that this provision shall

- not be obligatory in respect of an .employes who was not pre- -
- viously employed in’ the laundry, dry cleaning and’ dyemg trade

within lhe area of - ,urﬂsd]ctlon of this Councﬂ

3) Every emplo7yer shall subrmt to the Secretary of the COU.I'ICI].
on or before the 7th day of each month, a return in the form .of
Annexure E to this Agreemment, showmg the full particulars. of
employees who in the course of the prevrel.is month—- :

(@) entered his emp.oy, : A
(b) left his employ;, . o e A = ™
(¢) assumed 'a different category of occupation. '-. _:-:‘ £ '. :

(4) .If during any one month no’ employees have entered or. left -
the service of the employer, or if no changes- of category.-of

| occupation -have taken place, a return shall be forwarded to -

the Secretary of the Council, in accordance with the provisions ..
of sub-clause (3). above, mdxeatmg the Ea.et that there have been
na changes in the szaﬂ position, - B

o : i

19 INCENTIVE BONUS e e

(1) (@) In any laundgy dry cleanmg or dyemg estabhshment “in

which” an employer desires to introduce -an . incentive bonus .
system there shall be set up a committe¢ for each department K
concerned (hereinafter called a departmental commrttee) con- .,
sisting of four representatives elected by -the eémployess in the

-department - concerned. together with -the employer, ~to frame a

supplementar ?r wage statement for. that department. The emplayee;:
members shall be enfitled to the assistance of an oﬁimal of other

representative. of the trade unions. _ : it

'(b) Where at the date of coming into operatlon of this. Agree-

ment an incentive bonus scheme is in existense but no depart:

mental committee has been formed, the employer shall within

“thirty - days - thereof form’ such a- commsitee m terms of ‘sub:

clause (1) (@) hereof.

R

(2) (@) Bonus paymenis shall - be addmmal to the mmlmum v
rates of pay prescribed in clause 4 of thls Agreement ol

(b) Employees shall be, fully informed" of the output. or takmgs

~of an individual or group of employees necessary to :qualify for -
|-.a bonus, and tables of minimum standards shall -be" drsplayed
-.in the establishment in as much detail as poss:ble. it Kl

(c) The departmenta[ comlmttee referred to in sub-clause [L

- hereof shall assist the employer in all matters relatmg to
_smooth working-of an incentive plan. .-

() Sub}eet to ‘the provisions of clause 5 (2) of the \Agveement -

- bonus ‘earnings shall be paid at regular - intervals to “be deter-
" mined by the departmental committee concerned. - %

(¢) No incentive bonus system or any variation thereof shall -
be ‘permitted ‘except by consent of the departmental commjttee :
concerﬂed o . '

% 3 . -

3) In relanon to an incentive scheme mvolvmg emp!oyees— .

other than canvassers, collectors, drivers, grade I, depotha!tendants S
or part time* depot attendants -the followmg shall appl =

(@) Bonus rates shall be determined . on such bas:e as wdl
permit an employee of average capacity to earn at least
“thirteen per céent more than the minimum wage preecrlbed
for an employee of the category concerned; i

+ (b) bonus groupe shall consist . of workers engaged m stmrlar
occupations or on operations which. must be combmed
to complete a particular stage ‘of prooessmg, L

= (c) ‘the bonus shall be proportional to ‘output above an agreed
¢ minimum for each operatlon or combmallon of operations

| (d_) bonus ea.rnmgs for employees formmg any’ group shall bear- -

the- same -proportion to' the group: bonus- as the Hours
atterited by the individual ‘at ‘his post ‘beéar to the total
~hours sunﬂarly recorded - for a,ll employeee in (hat group,
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{e) indien die bonus op werk per uvur bereken word, mag geen
werknemer vir ledige tyd, as gevolg van oorsake waaroor
hy nie beheer het, gepenaliseer word nie. Sonadige ledige
tyd moet nie in die totale getal ure gewerk, waarvolgens die
Bonus bereken word, ingeshuit word nie, maar moet deel
van die totale getal gewone ure uitmaak wat gewerk is;

() bonusbetalings moet slegs ten opsigte van opbrengs geskied
wat met die standaarde van kwaliteit, deur die werkgewer
bepaal, ooreenkom, en werknemers moet nie met produlcsie
gekrediteer word wat nie met sulke standaarde ooreenkom
nie;

(g) by die berekening van die standaardtyd vir elke werksaam-
heid deur middel van tydstudiemetodes, moet behoorlik
toegelaat word vir kwaliteiistandaarde, vermoeidheid en
werkstoestande.  Standaardtye aldus vasgesiel, moet mnie
gewysig word nie, tensy veranderde metodes van proses-
behandeling so ‘n verandering regverdig;

(h), toesighoudende  personeel, uitgesonderd bestuurders  of

i voormanne, moet ‘n bonus van minstens die gemiddelde
bonus onivang wat die werknemers ontvang cor wie se
produksie hulle toesig hou.

20. LOGROEKE.

(1) E-ikc werkzewer moet elke bestellingwerwer en motorvoer-
tuigbestuurder in sy diens van ’n logboek in die vorm yan Aan-
hangsel B van hierdie Ooreenkoms voorsien.

(2) (a) Elke bestellingwerwer en motorvoertuigbesmurder moet,
nadat hy voorsien is van die logboek genoem in subl;lo;xsu‘lc (D,
die genoemde daaglikse log in duplo so na as moontlik in die
voorgeskrewe vorm ten opsigie van elke dagtazk deur hom en
sy assistent{e) verrig, byhou, en moet binne vier-en-twintig uur
na die voltooiing van die dagtaak, waarop dit betrekking het,
’n duplikaatkopie daarvan aan sy werkgewer besorg.

(b Alle bestellingwerwers en motorvoertuigbestuurders moet

" eerlik en presies die getal ure aansiip wat werklik deur hulle en

hul assistent(e) gewerk is, asook die tye waarin werk vertraag
of opgeskort is, tesame met volle besonderhede in verband met
die oorsazk van so 'n vertraging of opskorting.

(3) Eike werkgewer moet ’n kopie invul en ’n duplikaatkopie
van die daaglikse log, wat ooreenkomstig subklousule (2) hier-
~ van aan hom besorg is, vir n tydperk van drie jaar na die aan-

gestipte’ voorvalle bewaar, -

(4) Waar aanvangs- en sluitingstyé meganies aar_lgateken_word,
is die bepalings van subklousules (1), (2) en (3) hiervan nie van

toepassing nie; met dien verstande dat sodanige rekords ook vir
'n tydperk van drie jaar na die aangestipte voorvalle bewaar word.

“ (5) (@) Elke motorvoertuigbestuurder, bestellingwerwer, bestel-

lingwerwer se assistent of 'n motorvoertuigbestuurder se assistent
wat in sy diens is op die datum waarop hierdie Qoreenkoms
gepubliseer is, moet binne dertig daec daarna deur sy werkgewer
gelas word om hom by die kantore van die Raad aan te meld ten
einde n skriftelike staat van sy J}ig_te met betrekking tot die
byhou van logboekstate enfof b iening van meganiese inklok-
stelsels te ontvang.

(b) Elke motorvoertuighestuurder, bestellingwerwer, bestelling-

werwer se assistent, of motorvoertuigbestuurder se assistent moet -

. binme dertiz dac na die aanvang van sy diens by enmige werk-
gewer deur sodanige werkgewer gelas word om homself by die
Eantore van die Raad aan te meld ten einde 'n skriftelike staat
van sy pligte met betrekking tot die byhou van logboekstate en/of
bediening van meganiese inklokstelsels te ontvang. .

(¢) Elke motorvoertuigbestunrder, bestellingwerwer, bestelling-
werwer se assistent, of 'n motorvoertuighestuurder se assistent
moet die opdragte aan hom deur sy werkgewer uitgereik kragtens
subklousule (5} (a) of (B) hiervan, nakom en ’'n erkenning van die
ontvangs van genoemde pligtestaat onderteken.

21. SKRIFTELIKE MAGTIGING VIR BESTELLINGWERWERS.

Eike bestellingwerwer, afhaler of motorvoertuigbestaurder,
graad 1, wat goedere wat gewas, droogskoongemaak of. gekleur
moet word, vra, sollisiteer of werf, of sodanige artikels na die
prosesbehandeling aflewer, moet te alle tye in besit van 'n mag-
tigingsertifikaat wees in die vorm van Aanhangsel C van hierdie
Qoreenkoms. deur sy werkgewer onderteken en aan hom uitgereik.

22, UURLOONSTATE.

Elke werkgewer moet in sy bedryfsinrigting op 'n plek wat
vir werknemers maklik toeganklik is, uurloonstate vertoon wat
die onderstaande aantoon:— : ¢

(a) Voorgeskrewe uurloonskale: 1 tot 44 mur, 1 tot 46 wur. -
(b) Verlofbesoldiging: 1 tot 12 maande. i

Vir die toepassing van hierdie klousule shit , bedryfsinrig-
ting ™ nie ’n voertuig of depot in nie.

23. VERSEKERING VAN LONE INGEVAL VAN BRAND.

Elke werkgewer moet by ‘n geregistreerde versekerings-
maatskappy verseker om voorsiening te maak vir die betaling
- aan sy werknemers, wat hul werk weens brand kwyt is, van een
week se besoldiging vir weekliks besoldigde werknemers, en een
maand. se besoldiging vir maandeliks besoldigde  werknemers;
met dien verstande dat indien die werkstilstand minder as een
week of minder as een maand sou wees, na gelang van die geval,
daar vir die betaling van sodanige korter tydperk voorsiening
gemazk word deur middel van versekeriag.

18 .

(¢) where the bonus is calculated on beurly performance, no
employee shall be penalised for the idle time resulting
from causes beyond his contrel. Such idle time shall not
be included in the total of hours worked used in the calcu-
lation of bonus, but shall form portion of the aggregate
number of ordinary hours worked,;

() bonus payments shall only be made in respect of output
which conforms to the standards of guality laid down by
tlie employer, and emplovees shall not be credited with
output which does not conform to such standards;

(g) in the calculation of the standard time for each operation
by time study methods, suitable allowances shall be made
for quality standards, fatigue and working conditions.
Standard times so fixed shall not be amended unless altered
processing methods warrant such a change;

(h) supervising persopnel, other than managers or foremen,
shall receive a bonus of nof less than the average bonus
received by the employees, whose output they supervise.

20. Log Books.

(1) Every employer shall provide each canvasser and driver of
a vehicle in his employ with a log book as per Annexuie B to
this Agreement.

(2) (a) Every canvasser and driver of a vehicle upon. bein
provided with the log book referred to in sub-clause (1) shal
keep the said daily log in duplicate as nearly as practicable in
the form prescribed, in respect of each day’s work performed
by him .and his assistant/s, and shall, within twenty-four hours
of the completion of the day’s work to which it relates, deliver
a duplicate copy therecf to his employer.

{b) Every canvasser amd driver shall record truthfully and
accurately the number of hours actually werked by him and his
assmtant/‘; and the times during which work was delaved or
suspended, together with fuil particulars of the cause for such
delay or suspension.

(3) Every employer shall complete and shall retain a duplicate
copy of the daily log which in terms of sub-clause (2) hereof
has been delivered to him. for a period of three years sub-
sequent to the events recorded.

(4) Where times of commencing and finishing work are recorded
mechanically, the provisions of sub-clauses (1), (2) and (3) hereof
shall not apply, provided that such records shall also be retained
for a period of three years subsequent to the events recorded.

(3) (@) An emiployer shall direct every driver, canvasser, can-
vasser’s assistant or driver’s assistant who is in his employ on

- the date of publication of this Agreement within thirty days of

such date to present himself at the offices of the Council to
receive a written statement of his duties in relation to the keeping
oflog sheets and/or operation of mechanical clocking systems,

(b) An. employer shall direct every driver, canvasser, can-
vasser’s assistant or driver’s assistant within thirty days of com-
mencing employment with him to present himself at the offices
of the Council to receive a written statement of his duties in
relation to the keeping of log sheets znd/or operation of
mechanical clocking systems:

(c) Every driver, canvasser, canvasser’s assistant or driver’s
assistant shall comply with the directions given to him by his
employer in terms of sub-clause {5) (@) or (b) hereof and shall
:ILgn_ an acknowledgment of his receipt of the said statement of
duties. .

21, WRITTEN AUTHCEITY FOR CANVASSERS.

_ Every canvasser, collector, or driver, grade I, engaged in
inviting, soliciting or canvassing articles to be laundered, dry
cleaned or dyed, or in delivery of such articles after processing,
shall at all times be in possession of a certificate of authority
in the form of Annexure C to this Agreement, signed and issued
to him by his employer.

22. HourLy WAGE -S}IBETS.

Every employer shall exhibit hourly wage sheets in his establish-
ment in a place readily accessible to his employees showing—

(@) prescribed hourly rates: 1 hour to 44, 1 hour to 46;
(b) leave pay: 1 to 12 months.

For the purpose of this clause “ establishment™ shall not
include a vehicle or depot.

23, INSURANCE OF WAGES IN CASE OF FIRE.

Every employer shall insare with a registered insurance com-
y to provide for the payment to his employees who are
deprived of work through fire, one week's wages for weekly paid
employees and one month’s wages for monthly paid employees;
provided that, should the stoppage of work be for a period of
less than one week or less than one month, as the case may be,
payment for such shorter period shall be provided for by means
of insurance. : '
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24. REGISTRASIE' VAN WERKGEWERS EN WERKNEMERS. -

(1) Elke werkgewer wat in die wassery-, droogskeonmaak- en
kleurbedryf is of 'n okkupeerder is van ’'n perseel waar een of
meer werknemers in die wassery-, droogskoonmazk- en kleur-
bedryi werk, moet binne een maand na die aanvang van werk-
saamhede of die ckkupasie van sodanige perseel deur hom, of
binne een maand nzdat hierdie Corzenkoms van krag geword
het, na gelang van die jongste datum, die Sekretaris van die Raad
skriftelik in kennis stel van die volgende besonderhede:—

(A) sy volle naam en woonadres; )

(B) die titel of handelsnaam vam sy besigheid;

(C) die volle adres van sy besigheid, met inbegrip van die
poshusnommer, indien daar een. is, en die telefoonnommer,
indien daar een is;

(D) die aard van die besigheid (dw.s. 'n fabriek en of dit 'n
wassery en/of droogskoonmakery emfof kleurbedryfs-
inrigting is); )

(B) die handelsname en adresse van aile depofs;

{F) die volle name, besigheidsadresse, woonadresse en handels-
name van alle agente of onafhanklike kontraktante wat
klante is van of agente is vir sodanige werkgewer of
okkupeerder; ) o

(G) diz volgende Lesenderhede met betrekking tot alle werk-
nemers wat by hom in diens is in die Wassery-, Droog-
skoonmaak- en Kleurbedry? op. die datun van sodanige
kennisgewing, nl.:—

(ay Hulle volle name (vanne en voername); .

(b) hulle iskloknommers (indien daar is)

(¢) holle klas (kategorie van werk);

(d) die datums waarop hulle by die betrokke werkgewer
begin ‘werk het; _

{¢) die lone wat hulle ontvang: )

() die nommers van hulle bewysboeke of identiteits-
dokumente; R ,

(¢) hulle ras en gesiag;

(k) of hulle volwassenes of minderjariges is;

() hulle Raadnommers {indien dit beskikbaar is). .

€2) In die geval van ’n wennootskap moet die volle name cn
woonadresse van 2l die vennote verskal word, benewens die be-
sonderhede vereis ingevolge subklousule (I} hiervan, binne die
tydperk im genoemde subklousule (1) bepaal. -

kf) In die geval van 'n maatskappy met beperkte aanspreek-
likheid, rmoet die volgende besonderhede, benswens dié wat in

gubklousule (1) hiervan vereis word. binne die tydperk bcpaal_

in genoemde subklousule (I) verstrek word:—

(@) Die volle name van al die direkieure, die volle naam van
die persoon wat werklik in beheer van elke tak van die
besigheid is; i ) S

b) die volle naam van die Sekretaris van die maatskappy;

(¢} die adres van-die geregistreerde kantore van die maatskappy,
dic posbusnommer ingesluit (indien daar een is) en die
telefoonnommer (indien daar een is), -

(4} Indien daar enige veranderings plaasvind in die besonder-

hede wat ingevolge subklousule (I). (2) en.(3) van hierdie |

Klousule vereis word, uitgesonderd die besonderhede in paragraaf
(G) van subklousule (1) genoem, meei die werkgewer of die
okkupeerder van die betrokke perseel aan die Sekretaris van die
Raad 'n skriftelike kennisgewing stuur wat die volle besonder-
hede van sodanige verandering uiteensit, binne veertien dae vanaf
die datum waarop sodanige verandering plaasgevind het.

(5) Wanneer hy dic inligling ontvding wat ingevolge subklousule
(1), (2) en (3) van hierdic klousule verskaf moet word, moet die
Sakretaris van die Raad aan die werkgewer of okkupeerder van
die betrokke perseel 'n registrasiesertifikaat nitreik wat die name
van die persoon of persone aan wie dit uitgereik word, aangee
asook die titel of handelsnaam waaronder die besigheid by die
Raad geregistreer is en die besigheidsadres; met dien verstande
dat die Sekretaris van die Raad nie 'n titel of ’n handelsnaam
van ‘n nuwe besigheid mag registreer wat identies of hoofsaaklik
dieseifde is as ’n titel of 'n handelsnaam wat alreeds by die Raad
geregistreer is nie. Ingeval die werkgewer of die okkupeerder
van die ~betrokke persecl weier of in gebreke bly om op die
versozk van die Sekretaris van die Raad 'n nuwe titel of handels-
naam -in te dien wat nie identies wof wesenlik dieselfde is as
een wat alreeds by die Raad geregistreer is nie, moet die Sekre-
taris van die Raad diz betrokke besigheid regisireer op die per-
" goonlike naam van dic betrokke werkgewer of okkupeerder, en
indien dit 'n vennooctskap is, op die persoonlike name van een
of meer van die beirokke vennote,

(6} Vir die toepassing van hierdie klousule beteken ,, okkupeer-
der ” enige persoon wat diz algemene bestuur en behser van die
persest het, en indien daar twee of meer sodanige persone is,
omvat dit al sodanige persone. ,

25, VRYSTELLINGS,

(1) Die Raad kan aan of ten opsigie van enigiemand, weens
hoé ouderdom of swakheid of om enige ander gegronde of vol-
doende rede, vrystelling van enige bepaling van hierdie Ooreen~

"koms verieen; met dien verstande dat daar geen vrystelling
vao klousule 8 (2) (B} van hierdie Coreenkoms vericen mag word
nie behalwe ten einde vroulike werknemers toe te lzat. om werk
wat deur 'n noodgeval vereis word, tc deen. )

| within fourtecn

24, REGISTRATION OF EMPLOYERS AND EMPLOYEES, )

(1} Every employer operating in-the laundry, dry cleaning and
dyeing trade, or occupier of any premises where one or more
employees are engaged in the laundry, dry cleaning and dyeing
trade, shall within one month from the date of commencement of
operations or the occupation of such premises by him, or within
one month from the date of coming intc operation of this
Agreement, whichever is the later, notify the Secretary of the

Council, in writing, of the following particulars:—
(A) His full name and residential address;
(B} the title or trade name of his business;

(C) the full address of his business, inclﬂdiﬁg the P.O. Box
. number (if any) and the telephone number (if any);

' (D) the nature of the business (ie. whether a factory"a-nd
whether “a. laundry and/or . dry cleaning and/or dyeing

establishment);
(E) the trade names and addresses of all depots;

(F) the full names, business addresses, residential addresses and
trade names of all agents or independent contractors who
are customers of or agents to such employer or occupier;

(G) the following particulars relating to all the employees
employed by him in the laundry, dry cleaning and dyeing
trade at the date of such notification, namely:— )
(a) Their full names (surnames and first names);

(b) their clocking numbers Gf any);

(c) their classification (category of work); -

(d) the dates on which they started work with the parti-
cular employer; 5 g : ' o

() the wages received by them; - 5

(f) the numbers af their reference beoks or identity docu-
ments; . .

(g) their race and sex;

(h) whether adults or minors;

(i) their Council numbers (if available),

(2) In the case of a partnership, the full names and residential
addresses of all the partners shall, in addition to the particulars
required in terms of sub-clause (I) hereof, be furnished within
the period specified in the said sub-clause (I). .

(3) In the case of a limited liability company, the following .
particulars chall -be furnished, in addition to those required’in
sub-clause (1) hereof, within the period specified in the said sub-
clause (1):— ' ¢ ’ : o

{a) The full names of all the directors and the full name of
the person in actual control of each branch of the business;

.(b} the full name of the Secretary of the company;

(c) the address of the registered offices of the compaay, in- -
cluding the P.G. Box number (i any) and telephone
number (if any). --

! (4) In the event of a change in any of the particulars required
to be furnished in terms of sub-clauses (1), (2} and (3) of. this -
clause, other. than the particulars referred to in -paragraph. (G)
of sub-clause (1), the. employer or occupier of the  premises
concerned shall forward to the Secretary of the Council a noti-
fication in writing setting out the full particulars of such change,
days of the date on which such change fook

effect. .
(5) Upon receipt of the information required to be furnished
in terms of sub-clauses (1), (2) and (3) of this clause, the Secre-.
tary of the Council shall issue to the employer or occupier of
the premises concerned a certificate of registration setting out
the names of the person -or persons to whom it is issued, the

- title or trade mame under which the business has been registered

with the Council, and the address of the business; provided. that
the Secretary of the Council shall not register a title or frade
name of a new business which is identical to or substantially "
the same as a title or trade name already registered with the -
Council. 1n the event of the emplover or deeupier of the premises
concernad refusing or failing, upon request of the Secretary of
the Council, to submit a new title or trade name which is not
‘identical o or substantially the same as one which is aiready
registered with the Council, the Secretary of the Couancil shall -
register the business concerned in the personal name of the
employer or occupier concerned, and in the event of a partner-
ship in the personal names of one or more of the pariners con-
cerned, ' . :
{6) For the purpose of this clauss * occupier” means any
_person having the general management and control of the
premises, and if there are two or more such persons, includes
all such persomns. - ¢

25, EXBMPTIONS. -

(1) The Council may, on account of old age or infirmity, or
for any other good or sufficient reason, grant to or in respect
of any person exemption from any of the provisions of this
Agreement; provided that no exemption shall be granled frem

" clause 8 (2) (B) of this Agreement except for the purpose of allow-

ing female employees to perform work which is neeessitated
by an emergency. '

1%
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- (@) Dic Raad bepaal ten opsigte van iemand aan wie daar
vrystelling kragtens die bepalings van subklousule (1) hiervan
verleen word, die voorwaardes waarop daardie vrystelling verleen
word en die tyd wat die vrystelling van krag moet bly; met dien
verstande dat die Raad na goeddunke, nadat hy ’'n week vooraf
skriftelik aan die betrokke persone kennis gegee het, enige vry-
stellingsertifikaat kan intrek, hetsy die tyd waarvoor die vrystelling
verleen is, verstryk het of nie.

"(3) Aan elke persoon aan wie daar ooreenkomstig die bepalings
van hierdie klousule vrystelling verleen word, reik die Sekretaris
van die Raad ’n vrystéllingsertifikaat uit, deur hom onderteken,
met vermelding daarin van—

(a) die betrokke persoon se naam voluit;

(b) die goreenkomsy se bepalings waarvan vrystelling verleen
word;

(¢) die voorwaardes, ooresnkomstig die bepalings van sub-
klousule (2) hiervan vasgestel, waarop die vrystelling ver-
leen word; en -

(d) die tyd wat die vrystelling van krag moet bly.

(4) Die Sekretaris van die Raad. moet—

(@) al die vrystellingsertifikate, wat uitgereik word, van volg-
NOmmers voorsien;

«(b) 'n afskrif van elke vrystellingsertifikaat behou wat nit-
gereik word; en )

(¢) in die geval van ’n vrystelling wat aan 'n werknemer ve;‘:
leen ‘word, 'n afskrif van die vrystellingsertifikaat aan die
betrokke werkgewer stuur. -

(5) Elke werkgewer en werknemer moet die bepalings van ‘n
v?l/(stellings'ertiﬁkaat, wat kragtens hierdie klousule uitgereik word,
nakom. .

(6) Die Sekretaris van die Raad moet aan die Departement
van Arbeid 'n afskrif stuur van elke vrysteilingsertifikaat wat uit-
gereik word,

26. REGISTERS WAT WERKGEWERS MOET BYHOU.

(1) Elke werkgewer moet te alle tye die volgende registers, wat
met ink geskryf moet word, byhou:—

(@) 'n Loonregister kragtens artikel sewe-en-vyftig van, en regu-
lasies kragtens die Wet;

~ (b) 'n alfabetiese diensregister in die vorm van Aanhangse! 'F
van hierdie Qoreenkoms;
(©) 'n register van jaarlikse verlof in die vorm van’ Aanhangsel
_ G van hierdie Qoreenkoms; L )
() 'n register van die werkiye van elkeen van die werknemers,
ingevolge artikel nege van Wet No. 22 van 1941. :

(2) Elke werkgewer van een of meer afhalers moet in die depot
of fabriek, waaruit sodanige afhalers gewoonlik optree, °n register
byhou van alle bestellings wat deur suike afhalers ingelewer word.
Sodanige registers moet die volgende aantoon:—

(@) Aanduiding van bedryfsinrigting;
.(b) datum waarop elke week geéindig het;
(¢) naam van afhaler;

(d) die waarde van die bestellings van artikels wat gewas,
drocgskoongemaak of gekleur moet word, wat deur hom
gedurende die betrokke wesek ingelewer is;

(¢) die kommissieskaal wat betaalbaar is.

(3) (@) Benewens die registers wat in subklousule (2) hiervan
voorgeskryf is, moet aan elke afhaler, 'n_bestelling- of besock-
boek uitgereik word waarin hy die bestellings wat deur hom in-
gelewer is, moet aanteken en wat daagliks deur die persoon aan’
wie hy verantwoordelik is, mede-onderteken moet word.

(b) Die waarde van die bestellings wat ingevolge subklousule
(2) hiervan aangeteken moet word, moet met die inligting oor-
eenkom wat ter sake is en wat in die bestelling- of besoekboek-

_ voorkom. )

(4) Elke werkgewer moet dic registers wat in subklousule (1),
(2) en (3) hiervan voorgeskryf word, vir ‘n tydperk van dgrie
jaar na die aangetekende voorvaile bewaar, en hierdie registers
moet te eniger tyd binne daardie tydperk vir ondersoek beskik-
baar gehou word.

27. FONDSE VAN DIE RAAD.

Die fondsé van die Raad, wat by die Raad berus en deur hom
geadministreer moet word, moet op die volgende wyse verskaf
word : —

(1) Op elke betaaldag na die inwerkingtreding van hierdie Oor-
cenkoms, moet elke werkgewer drie sent per week van

} die loon van elkeen van sy werkaemers aftrek, uitgesonderd
‘ los werknemers wat in daardie week gewerk het en vir wie
minimum lone in hierdie Coreenkoms voorgeskryf is; met

dien verstande dat aftrekkings moet geskied van besoldiging

wat deur 'n werknemer ontvang is, voordat hy met jaar-

likse verlof gepaan het, ten opsigte van enige verloftyd-

perk en vakansiedae met besoldiging wat vir die toepas-

sing hiervan gegag word gewone tyd wat gewerk is te wees.

(2) Die totale bedrag wat aldus van werknemers se lone afgetrek
is, tesame met 'n gelyke bedrag wat deur die werkgewer
self bygedra moet word, moet deur laasgenoemde aan die
Sekrefaris van die Raad gestuur word voor of op die 7de-
dag van die maand wat volg op dié waarin die aftrekkings

moes geskied het, tesame met 'n staat wat die getal werk- |

nemers aantoon van wie die aftrekkings gedoen is.
20

(2) The Council shall fix in respect of any person granted
exemption under the provisions of sub-clause (1) Il:ereof the con-
ditions subject to which such exemption is granted and the
period during which such exemption shall operate; provided that
the Council may, if it deems fit, after one week’s notice in
writing has been given to the persons concerned, withdraw an

licence of exemption whether or not the period for whic

exemption was granted has expired.

(3) The Secretary of the Council shall issue to every person

‘granted exemption in accordance with the provisions of this

clause, a licence signed by him setting out—
(a) the full names of the person concerned;

() the provisions of the Agreement from which exemption is '
granted;

(¢) the conditions fixed in ‘accordance with the provisions of
sub-clause (2) hercof subject to which such exemption is
granted; and : :

(d) the period during which the exemption

(4) The Secretary of the Oouﬂci_l shall—

(a) number consecutively all licences issued;

(b) retain a copy of each licence issued; and _ g

(c) where an exemption is granted to an employee, forward a

copy of the licence of exemption to the employer con-
cerned. :

(5) Every employer and_ employee shall observe the provisions
of any licence of exemption issued in ferms of this clause.

(6) The Secretary of the Council shall forward to the Depart-
ment of Labour a copy of-all exemptions granted.

shall operate.

26. RECORDS TO BE KEPT BY EMPLOYERS.

(1) Every employer shall at all times keep the following records
written in ink:— ' :
(@) A wage register in terms of section fifty-seven of and
regulations under the Act;

(b) a register listing' all employees in alphabetical order, in
the form on Annexure F to this Agreement;

(¢) an annual leave register in the form of Annexure G to
< this Agreement;

(d) a record of the working times of each of the employees,
in terms of section nine of Act No, 22 of 1941.

(2) Every employer of one or more collectors shall keep in
the depot or factory from which such collectors normally
operate, a record of all orders brought in by such collectors.
Such records shall show—

(a) identification of establishment;
(b) date of each week ended;
(c) name of collector;

(d) the value of the orders for articles to be laundered, d
cleaned or dyed brought in by him during the we
concerned;

() the rate of commission payable.

(3) (@) In addition to the records prescribed in sub-clause (2)
hereof, every collector shall be issued with an order or call book
in which he shall record the orders brought in by him and which
shall be countersigned daily by the person to whem he is
responsible. '

(b) The value of the orders to be recorded in terms of sub-
clause (2) hereof shall correspond with the relevant information
contained in the order or call book.

(4) Every employer shall retain the records prescribed in sub-
clauses (1), (2) and (3) hereof for a period of three years sub-
sequent to the occurrence of the events recerded, and these records
shall ctbe kept available for inspection at any time within that
period.

27. Councir Funps,

The funds of the Council which shall be vested in and
administered by the Council, shall be provided in the following
manner:— -

(1) On every pay day after this Agreement comes into opera-
tion every employer shall deduct three cents per week from
the wages of each of his employees, other than casual
employees, who have worked in that week and for whom
minimum rales are prescribed in this Agreement; provided
that deductions shall be made from payments received by
an employee prior to proceeding on annual leave in respect
of any period of leave and paid holidays, which for the
pnrli:os;s hereof shall be deemed to be ordinary time
worked. :

(2) The total amount so deducted from’ employees, together

* “with an equal. amount which shall be contributed by the
employer himself, shall be forwarded by the latter to the
Secretary of the Council on or before the 7th day of the
month succeeding that during which the deductions were
required to be made, together with a statement showing
thednumber ‘of employees from whom the deductions were
made. ;



28 Vzmoumo VAN OOREENKOMS

Elke wer}cgewer moet in elkeen van sy bedrnymngamgs, wat
depots omvat.maar nie voertuie. me, op-'n plek ‘wat vir sy ‘werk-, |
’n “leesbare kopie van ~hierdie

" 'nemers makhk ‘toeganklik s,
Ooreenkoms in-albei amptelike tale- vertoon hou in “die \form
wat by regulas:e kragtens die Wet voorgeskryf word

29 Koop VAN GOEDERE., = .

S Werknewer ‘mag nie. van sy werknemers ‘vereis om enige
goedere van "hom of van enige winkel of persoon, wat . deur hom
. aangewys IS, te koop nie. ° ) 3

© 30; VERTEENWOORDIGERS ™ VAN VAKVERENIGING IN DIE RAAD,

Elke. wérkgewer moet emgeen van sy werknemers, wat verteen-

._ woord;gers of plaasvervangers in die Raad is, alle mocntlike fasili-

teite verleen om hul pligte in verband met die werksaamhede va.n_

die Raad. na te kom

31, WEE;KNEMERS N]E GESPESIFISEER NlE
(1) 'n Werkgewer moet die Raad onmiddellik na mdlens-

‘meming, ¢f by publikasie van hierdie. Goreenkoms, omtrent die |

volle "besonderhedé en aard van werk van enige werknemers in
diens op' werk wat nie spesifiek in hierdie Oocreenkoms genoem
is nie, in kennis stel.

(2) Nleteenstaande dat sekere kategories werk nie gespesifiseer

is nie, ‘moét atle bepaiings van hierdie Qorgenkoms wat toepaslik
is, .op die dlensvoorwamdes van sodanige Werlmemers van toe-
passing wees..
-3 Geen sodanige: werknemer moet n loon betaal word wat
laer is asdié wat wr arberders in hterdle Ooreenkoms voor-
geskryf is me P

32 ULm VIRES.

‘Indlen emgeen van die bepailngs van hierdie Ooreenkoms deur |
. enige bevosgde geregshof wltra vires verklaar word, word die-

oorblywende bepalings. van -hierdie Ooreenkoms die Ooreenkoms

 geag te wees en moet -vir dle onverstreke tydperk van hierdie -

Ooreenkoms van krag bly.

33, _ERKEN_NINQ VAN DIE -vAkvalom_os.

* (1) Eike werkgewer mioet die sekretarisse van die vakverenigings

of enige beamptes van die vakverenigings wat skriftelik daartoe

deur die verenigings gemagtig is, of enige lid van.die verenigings .
se. uitvoerende komitees wat sodanige sekretarisse of beamptes’

- vergesel, toelaat om die bedryfsmrlgtmg van tyd tot-tyd tydens
-die middagete- ‘of teepouse binne te gaan met di¢ doel om—- -

(@) werknémers in verba.nd met. sake van die vakveremgmg te

spreek. e
- (b) nuwe lede in te skryf:

@ kenmsgemngs wat deur’ die vakveremgmgs ungerenk word' I

aan te plak of ‘te versprei, .

(2) Die lede van die vakverenigings in elke bedryfsinrigting het
die reg om een of meer uit hulle geledere aan te stel en die
betrokke werkgewer ‘moet aan - sodanige vakverenigingverteen-
' woordigers ‘en/of vakveremgmgskomuees volle erkenning vergun
© en redélike fasiliteite " verskaf vir vergaderings deur hulle, en

samesprekings 'met hulle -aangaande sake waaroor geskille ont-

- staan het, en sake wat die werktoestande van die betrokke werk-
-pemers. in die algemeen raak.

" (3) Warnineer 'n werkgewer skriftelik deur n werknemer daar-

.toe ‘versoek word, moet die werkgewer van die Ioon van daardie
werknemer - die - bedrag van die werknemer -se vakven.mglng-
. ledegeld aftrek:.en die bedrag wat aldus afgetrek is, voor of op
- die lasste dag van die maand wat volg op dié maand waarin
die aftrekkings  gemaak 'is, aan die Sekretarrs van die Vakver-

eniging, Posbus 6781, Johannesburg, stuur, tésame met ’n staat

 wat die.. besonde_rh_ede van sulke’ aft_rekklngs spesifiseer.

34, AGENTE.

) Dle Raad moet een of meer spe51ﬁek aangewese persone as
agente aanste! om hom met die toepassing van hierdie Ooreen-
koms behulpsaam te wees. Dit is die plig van elke werkgewer en
elke werknemer om sodanige agente toe te laat, ooreenkomstlg die
bepalings van' die’ Wet, om sodanige ondersoeke in te stel en om
sodanige. boeke en/fof dokumente te ondersoek en/of beslag daar-
op te i&en om sodanige persone te ondervra as wat vir hlerdle
doel nodig kan wees,

Namens die partye. hede die 263te dag van Apnl 1961, "in
'Johamesburg onderteken, ingevolge -artikel een- en-a'erﬂg van die
Wet op. Nywerhe;dsversoemng, 1956.

J. LeEwin,
- Voorsitter van die- Raad.

; -R. SCHLACHTER,

.+ Namens die werknemers,
S. Amoms, -

' M. KAGAN, -
S Sekretar:s van die Raad.

'hrsemployees e B T R el

‘representatives or alternates on the Council every
attend to theu‘ du":es in conneeﬂon wrth the work, of the Counc1l.

: ,_apply to the conditions of service of such’ employees 7

_m force for the unexprred penod of thls Agreement

Raadshdv—-ﬁamens die iverkgewers

. “23 E?m:B!TION OF AGREEMENT : i@
Every employer shail keep a legible eopy of this: Agreement
in both ‘official languages. in the form prescribed in_the regulitions: oz

under the Act exhibited in each of his establishments; mcludmg
depots ‘but - excluding - veh.cles, in a place readily ar:eesslble

29 Pmch\se OF Goons

An employer shali not reqo:re his’ emp]oyees to purehase any 5
goods from ‘um or from any shop or person nommated by h1m 0

30 Tms [InioN Repeesmam‘; ON THE CGUNCIL

shal! allow any of “his employees who are )
facility. “to’

Every employel

31 EMPLOYEES Mot" SPECIFIED - :
(1) An employer shall: notlfy the Council 1mmed1ately n on e
engagement, or upon publrcatzon of this Agreement, of the - ull

: pamouiars and nature of work of any employee employecl on

work not spemﬁed in this Agreement ; . B

{2) Notw;thstandmg that certain categones of work have not
been specified all refevant provisions . of this Agreement shall

(3) No such emp.oyee shall be paid a wage lower them that

--prescribed for a labourer in thls Agreenﬂent

-+ 32 Uties, Vi, - -, s 5

Shou!d auy provls:on of this Agreement be declared ultra vires.

-by any competzat court of law, the remaining provisions. of this -

Agreement shall be deemed 'to be the Agréeement and shall remam

e

33. ’RecoonON OF THE TRaDe Umons

(1) Every employer shall perm:t gl secretaries of the trade i

‘unions, or any. officials. of the. trade .unions - who have been"

authorised , thereto in writing by the unions, or .any member of

~ the ‘unions’ executive committees accompanying such Sectétaries

ar officials, to-entér his establishment. from- time to ume durtng
the lunch or tea breéaks for- the purpose of—.:

- (a)-interviewing employees on trade union maﬂers, s
(5 enrolling new members; - GRS -
(c) posting. or drsmbutmg notices 1ssued by the tmde unlons.

" (2) The ‘members of the -trade unions in. each estabhshnient .

-shall have the right to appoint one or more shiop stewards andfor "~
_shop  committees from. amongst  themselves, -and the’ employer =
.concerned shall accord full recognition-to such shop stewards *

and thop committees and -provide reasonable facilities for feet- B
ings thereof and consultations therewith on matters in dispute -
and matters: generally aﬁecting the workmg ccnditions of the
employees concemed : =R

(3) Upon bemg requested in wmmg by an employee to do 80, -
an employer shall deduct from the wages of that employes the °
amount of the employees trade union subscriptions and forward
the’ amount 50’ deducted, by not ‘later than the last day of ‘the..
month succeeding ‘the: month, durlr'g ~which the deductions. were..

. made, to the Secretary of the Union, P.O. Box 6781, Johannes: "

burg, together wrrh a stazement spec:lfymg the detalls of such
dednctlons + ey ; 5 %

' 34. AGENTS. L

“The Council shall appomt one Or more speeiﬁed per;ons as.
agents 16 assist it in giving effect to the terms of this Agree-

-ment. It shall be thé duty of every employer and every employee
| to permit such.agents, in accordance with the provisions -of "thie -

Act, to institute such engquiries and to examine. and/or seize. such X

books and/or documents and to interrogate such persons as may

be necessary for this purpose.. B
Signed at Johannesburg on behalf of the parties this 26th- day. .

of April, 1961, in terms of - section thirty-one of the Industrlal

~ Conciliation Act, 1956.

i B LewrN, H e
i Chairma“l of the Connoﬁ i s

R Scr-zmcrma.a
On beha]f of the Employees. .

' T AM o'Ls, :
Counelﬂor—on behalf ‘of the Employers

CLLM. KAGﬁN. T
Secretary of the Counml. -
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AANHANGSEL A.

: - LOONKOEVERT.
Werkgewer se naam ; : : :
Werknemer se naam Inklokno.
Werknemer se beroep :
. Week geéindig g Loon
Loon vir , ure ZEWerK..uovuriniiniearsisininas G - .
Oortyd vir. ure Eewerko ..o oiiriiaianane i vanan

nipande gewerk.......

Verlofbetaling vir

. Min Kortings:
Vakvereniging.........
Siektebystandfonds....

- Werkloosheidfonds....
Nywerheidsraad
. Ander.

R R S R R RO S

T LR R e
P S SR = = TR

....... e L R R R R ]

TOTALE AFTREKKINGS:sesrovarassnnsn

TOTAAL v ssesssesocraisvansnenseonsstsnns

NETTO BEDRAG VERSEULDIG.

ANMEXURE A,

PAY ENVELOPE.

" Name of Employer

Clock Mo

Name of EmFloyef :

Occupation of Employee
For Week Ending

Wage Raie

hours worked...
hours worked. ...

Total Wage for
Qvertime for
_ Holiday Pay for

Less Deductions:
Trade Union,....ccoennee

Sick Benefit Fund....oovievenaiiiiiiiirininsiiianie
Unemployment Fund............
Tndustrial Council....vvrereiririeirrerinisaneanns i
Others

Total DEDUCTIONS. c.asvavsrararaass’

PR

arabsananainsdnn

months worked...coovvvesvnvens

TOTAL: 1 sveessonesensarsnssasasrasasssssssnsosnsseasnns

ssasasaEna

I
sacanana

sasiraves

NeT AMOUNT Due.

AANHANGSEL B.

NYWERHEIDSRAAD VIR DIE WASS.‘:%RY—, DROOGSKOONMAAK- EN KLEURBEDRYF (TRANSVAAL).

_ Pospus 1609, JOHANNESBURG.

:-Dna

DAAGLIKSE LOG:

BESONDERHEDIE WAT DAAGLIKS DEUR WERKNEMERS INGESKRYF MOET WORD.

Diatum
T oetenommer.

Naam van besfellingwerwer.

- Naam van motorvoertuighestuurder.

Voerfulghommer.

Naam van bestellingwerwer of bestuurder se assistent

WERKURE,

Van “hesteliingwerw.er.

P

Van bestellingwerwer 'of -

Van ‘mot_orvcerimgbesuwxdler. motorvoertuigbestuurder se assistent,

Begintyd..... BN S o
 Ophoutyd......couvaiaerns
~ Etenspouse..ieesevseecec.-s

. Defekte aan voertuie (indien daar is)

Datum by firma se kantoot ingehandig

" . Handtekéning van bestellingwerwer.

..~ Handtekening van motorvoerinigbestuurder
Handtekening van bestell

. Gewone ure gewerki—

ingwerwer of motorvoertuighestuurder se assistent

SLEGS VIR DIE KANTOORGEBRUIK VAN DIE FIRMA.

Deur bestellingwerwer

Deur motorvoertuigbestuurder...
- Deur bestellingwerwer of motorvoer

Oortydure gewerki—
Deur bestellingwerwer

tuighestuurder s¢ assistent

Qortyduurskaal:—
Van bestellingwerwer.

Deur motcrvosrfuighestuurder

Van motorvoertuigbestuurder

Deur bestellingwerwer of motorvoertu

s

ighestuurder se assistent......

_ Van bestellingwerwer of motorvoertuigbestuurder 5 assistent..mum
: Datum nagesien .. ... =

3 Handtqkeh‘mg van werkgewer of perscon deur hom gemagtig

Versuirn deur die werkgewer of die werknemer om hierdie state in te vul, is "n misdryf wat sowel die werkgewer as die werknemer aan

2/ - vervolging blootstel.

Alle navrae betreffende logbockstate moet binne drie maande van die datum af waarop dic navraag betrekking het aan die

Tywerheidsraad gerapporteer word.
22




©* ' INDUSTRIAL COUNCIL FOR THE LAUNDRY DRY CLEAN]ZNG AND DYEING 'i'RADE mNSVAAL).__-;

, PO Box 1609 Jonmmsmma.., N
. g S HE ' DAILY LOG SHZE.ET

. " PARTICULARS TO BE FILLED IN BY EMPLOYEES DALY.
TR RN TS £ 4 s ey b b
* Name of Canvasser.. e o . : e L
 Name of Driver..
Name of. Canvasws or Drwars Assastam

' HOURS OF WORK. ~

& Joal v o of Cat sser. RS - ofpriver. Oi' Canv?;:::;fa&r Prwers 5

Swmng Time.............. ' e - s e
“Finishing TimMe.vviveen s vve s b . . . -~ S SN =t G S . PR ———
~ Lunch lntcrval......,,..... - e : — ; ot et s

Breakdowns Gf any) . ; < e
Date handed in to Firm’s Office. . i _ _ o - : o
igmniire of Chibab b iiddosonee o s 8 e b B e St St
" Signatin e_ of DEVEr. e SigDAtUre of Canvasser’s or Driver’s Assistant i

© . " FORFIRM'S OFFICE USE ONLY. o n e e 0
Ordmary Hours Worked- s B a T ee ™ PO T e LA N,

: By Canvasscr

© By-Driver.
By Canvasset s or, Dnver s Ass:stzmi : : ’
Overtime Hom‘s Worked.--n ) S . Overtime H(;_l_zf]jrﬁ._liate:.—'-'
- By Canvasser r‘ . . ., L . ‘ % s ; ._ Of Canvassér : e i :
By DI it siiasommnens A sl _. - Of DIVer mrmemene i S o
By Canvasser’ soanversAssastant i sl - Of Canvassers or Dm*grs Assmtant Salhia M
Sggnamre of Emplayer or Person Authonsed by h1m i : ; - - Date checked.

Failure by either the employer or employge to complete ﬂ:ese sheets isa contraventwn wh:ch renders both the employer and empdom i ;:*
liable to prosecution. -
All qwenes based mLog Sheets should be reported to the hdusmal Cotmmi mthm three months of the date to wh:ch the quety refars ‘-

. . . " AANHANGSEL C.

e

g g, AFHALER SE KAART.
~ MNaam van-ﬁrma . - . . - - - S -
Adres vat firma..— .. T O VRG-S . WO ' Foon
~ Hierdie permit magtig_..... ; _ eepem - .
: Ezwysboeknommer - A ) S e By o e e e
Werknemer se Raadsnommer S . 1 R N BT N
om vir die bogcnoemde ﬁrma goedere af te haai vir- droogskodnmaak, was of kleur.

-

e AL I R e Wl vy~~~

Jaar.. | Werkgewerse .| - .| Werkgewerse .| | Werkgewer s 2! #
“Maand. |  handtckening, - | Maand, |  handtckening, | Maand, |  handtekening, Maand. |
g o, =+ maandeliks, - maandeliks. " | ~°|; maandeliks. EREIA -

 Januarie... |.. b St April. i i : | JuBe s EE el Okfaber
. "Februarie.. | s Mei..... | ' il AUGUSTUS S S Nov..... |-
Maart. . .o fooe it Jume..., e Seplives o Lrimmmmreriiore] D€8sco's




T - BUITENGEWONE STAATSKOERANT, 21 JULIE 1961
. ANNEXURE C

COLLECTOR’S CARD.

Name of Firm
Address of Firm
This Permit Authorizes,
Reference Book No
Employees Council No 2 x

to Collect for the above Firm Articles to be Dry Cleamed Laundered or Dyed

Phone...

Employer’s Signature.

Year..... | Monthly Signature | - |- Monthly Signature . “| . Monthly Signature Monthly Signature
Month. of Employer. Month.l of Employer. . Month. of Employer. Month. of Efnp!gyer.
Janciaive : April.... July.... 0] S—

Feb....... .| May.... Auvg..... | Nov.....

March..... Junc.... Sept..... Dec.....

 AANHANGSEL D.

NYWERHEIDSRAAD VIR ‘DIE WASSERY-, DROOGSKOONMAAK- EN KLEURBEDRYF (TRANSV‘AAI..}
Posbus 1609, Johannesburg.

¢ DIBNSSERT,[FTKAAT.
Volle naam van werknemer. ...
' : Persoonsnommer " Werknemer se Raadsnommer
_ Klassifikasie . Datum " Loon Datum Loon K]asmﬁkaste . Stempel en
Naam van firma. . by waarop werk | by ' . . van ~ by - | Handtekening
o i indiensneming, begin is. indiensneming. | . begindiging. beéindiging. beémdlgmg vanwerkgewer

Hierdie sertifikaat moet deur die werkgewer ingevul en by diensbegindiging aan die werknemer oorhandig word.

* ANNEXURE D.

INDUSTRIAL COUNCIL FOR THE" LAUNDRY DRY CLEANING AND DYEING TRADE (TRANSVAAL).
© P.O. Box 1609, Johannesburg,

CERTIFICATE OF SERVICE.

‘Name of Employee (in full)-...
Employee’s Co!mci] No

Identity No
Classification Date ‘Wage Date Wage Classification | ~Stamp and
Name of Firm. on Started on of on on Signature of
= 2 Engagement. -Work. Engagement, | Termination. | Termination. Termination. Employer.

This certificate must be completed by the employer and handed to the empldyee upon termination of service.



: AANHANGSEL E (VOORKANT) i . . .
NYWERHEI.DSRAAD VIR DIE WASSERY- DROOGSKOONMAAK- EN KLEURBEDRYF (TRANSVAAL)

o
¥

Posnus 1609, JOI-IANNESBURG i

- Naam van Firma,...__ ALY ; . ol Maandelikse Diensopgaal vir die maandi . T

i Ay
i Let Wel: ) I-Izerche vorm moet in duplo aan die Raad gestuur word voor of op d!e ’.-’de dag’ van elke maancl, ten opsigte van die maand wat dlt onnnddelhk vooraf gaan Een afskrif sal deur -
oo RS die Raad geéndosseer word en aan die werkgewer as ontvangsbewys teruggestuur word. - i 3 ; -
2 Dle mhgtmg wat op lnerdle vorm verstrek-moet word ‘is van toepassing op die volgende werk.nenwrs. 5.0 =
Almal wat in diens getree het, of wie se dlens beemdxg is, of wie. se klas werk verander is gedurende bogenoemde maand.’ Uitgeséﬁd’erd Wt;rkn@mers wie se’loon tme'r i
Rl30 per maand' of R30 per week is. ) o Lm o3 G e T v
. 53) Alle kalomme moet ingevul word pa. dié mate waarin hulle van, toepassmg 1s.. Lees dle opsknfte noukeurig. - T
{ I, 4) Geen opgawes' moet ook gemeld word. Skryf net ,, Geen’" oor die vorm, met die- datum en teken dit. : )
. (5) Tik of skryf asseblief in' blokletters.

AFDELING A—WERKNEMERS W]E SE DIBNS GEDURENDE BOGENOEMDE MAAND BEEINDIG IS

LN SN G B BT L Ty | ook | s | o : | I '
Raads- _Werknemer se van. | . - o . et “nommer |  kasie Datum van Lx)c:m i Datum van Loon Klassifikasie Verlofbesoldlgmg'
HomimeE (Dit is ook op Naturelle . | Werknemer se voornaam (-name). nemmer..| . tnidien, * by | indiens- by diensbe- | by _ by . | “ betaal'by , .-
i o ‘van - toepassmg) 0 I = BB ! "1 daar "- indiens- < | neming. | indiensneming. | eindiging. | be&indiging. | begindiging. beéindiging, - L ]
. g . ' | . . |-eemis). | neming : ' T L A =
, ;
BLAAI OM. AR R S Bmu 4. oM—VIR INDIENSNEMINGS OF I{ERKLASSIFIKASLES i e " T mLami oM.
S v B - o _ ANNEXURE E (FROND. . . e Ty Al Ty ey i R

INDUSTRIAL OOU’NCTL FOR THE LAUNDRY DR.Y CLEANING AND DYEING TRA.DE (TRANSVAAL)
* PO ‘Box 1609 JoHANNESBURG

Name ‘of Fn‘m . : - Monthly Employment Return for the Month of.. - '-:

~ Please Note: (1) Thls form miust be forwarded to thc Council'in dupl[mtc, by the 7th day of aachmonth u:l respect of the rnonth mmedla,tely preoedmg One copy wﬂl be endorsed by the Gounql
T -~ and returned to the emlployer as proof of receipt.
2) The m:formatlon to be, furnished on this-form applies; to the following employees. ) ) ;
All those who were engaged or whose services were temnnatcd or Whose classnﬁcaﬂon of work was changcd durmg the above—stated month E.xcept employees whose :
wage exceeds R130 per month ‘or R30 per week. : . _ oy

3) All oolumns must be filled in to the extent to which they apply. Read headmgs carefully
4) Nil returns. must also be' rendered,” Just wrlte “Nll it across form, date it a.nd sign 1t :
(5) Please. 'I‘ype or 'Write.in Block Letters. *
' SECI'IGN A—EMP].DYEBS WHOSE SERVlCES WERE TERMINATED DURING ABOVE MONTH.
) B R S Employee’s Surname. . - - ; : 'C]_o«'f:k : .Cla.s_sﬂication -]j'aie :Wage_s._ ' i WageQ‘ Ciassiﬁcaiion . Leave Pay - h
mbg . (This applies also - Employee’s: First Name(s). I{Im¥ Number . on of ~on . E:&e on | . on Paid on ..
i 1o Natives.). G g - R P s ' (11‘ any). .| Engagement. | Engagement.| Engagement. 3 ol Leaving. = . Lsavmg.- - '~-Terminatl0n.-.|:
B.T.0 L e S s PLEASE TURN OVER—FOR ENGAGEMENTS. OR RE:CLASSIFICATIONS. -~ "7 o " 07 T 0 0 T RTo. 5
5 - ‘. ! i g o ¥ 2 L ; = "T ir o ; ’ ok

1961 AT 12 ‘AUVNIGHOVHIXE BLLAZVO INGWNIHACD

e

i




AANHANGSEL E (AGTERKANT).

& BLAAT OM. : BLAAL Asp. 0M—VIR DIENSBEFINDIGINGS EN SPESIALE AANTEKENINGE, : ' BLAAT OM: B
AFDELING B.—~WERKNEMERS WAT U DIENS GEDURENDE BOGENOEMDE MAAND BETREE HET. B
il ol Inklok- _ ' szdsrdom ] " i
nom- erknemer se van. } nommer - (indien Klassifikasie atum van | con
mer {indien; (Dit is ook op Naturelle m?}regnffﬁaﬁe) I;‘f,rm““"me“f.“ (indien Ras. Geslag. | ouer as ‘indiens- by . | Vorige werkeewer (indien bekend). B
end). van toepassing.) n * ! L daar 18 jr. noem| indiensneming. neming. indiensneming.
een is). : : . |ouderdom) ' ?‘
3 % W & % - % —% e : ¥ * , % % = El = % % -
AFDELING C.—WERKNEMERS WIE SE KLAS WERK GEDURENDE BOGENCEMDL MAAND VERANDER HET. g 3
; | 3 -t &
Raad- Werknemer se van. (Dit is ook Werknemer se voornaam ) Persoons- I?%ﬂgi?‘ggfr ~ Vorige Vorige \ i Nuwe Nuws Datum van §
nommer, op Naturelle van toepassing.) {-name}. : nommer. een is). Klassifikasie. - loonskaal. i klassifikasie. ioonskaal. . verandering. & ‘
; 5]
Datl.l]'l‘l - i 19 - {Geteken) : . rﬁ =
_ 4 _ _ ' Bandtckening van werkgewer of gemagtigde persoon. ; 5
’ ’ ' ANNEXURE E (BACK). ' %
FLEASE TURN oViR—FOR TERMINATIONS AND SPECIAL NOTES. 1%
P.T.O. : = ' : e = P.T.O, '
SECTION B.—EMPLOYEES WHO ENTERED YOUR SERVICE DURING ABOVE MONTH, % .
. e i
Council s . Clock _ Age (if | Classification Date . YWages : . &
Number (if mgfplﬁgeﬁsg?m%e&) Employee’s First Name(s). éﬁg{:g Number | Rage, Sex. . | over 18 on of * on Previous Employer (if known). c :
known). PP : . “ | Gf any). | ) State A). | Engagement. | Engagement. | Engagement. E 2
=
§ AT 1"-;‘:
3 E3 3 3 % Fy ® ¥ & ¥ * # F * z ® = 1 F : f\"
SECTION C.—EMPLOYEES WHOSE CLASS OF EMPLOYMENT HAS CHANGED DURING ABOVE MONTH.
Council Employee’s Surname. quqoyee‘s First identity | Clock Number Previous Previous Wage New MNew Wags Date of , o
Number. | (This applies also to Natives.) ame(s). Number. |  (if any). Classification. Rates. Classification. Rates. Change.
)
Date ' | ' _ : (Signed)

Signature of Employer or Person Authorised.




e " g o AANHANGSEL F

U

NYWERHEIDSRAAD VIR DIE WASSERY-, DROOGSKOONMAAK—- EN KLEURBEDRYF (TRAN‘SVAAL)

REVNIGNOVYIXa TLI37VD INGHNWAACD

I Ler We!. Indlen nochg kan fwee reéls v:r emge werknemer gebrmk ‘word. : . "/.
. ALFABETIESB WERKNEMERSREGISTER. ‘ i '
_Voi!e paam van wwerkncmar Inklok- of | Raad'se | = -~ | _ Datum waarop Klassifikasie Lone | ‘waarop Klassifikasie by
(Moct asseblief nie die vanne . Tegister- kaart- . Persoonsnommer. | werk.vir die | = toe by die - ; by i -diens by ! beindiging
van Namre]le wegiaar nie.) | Oommer.: ; nommer, | ' . | firma.begin is. | ‘firma begin is:’ . aanvang.: . | bgléf grma | by firma.
: ; . : Bt T MO - [P . InaIg - I8. PN
4 ! g
2 T
’ b ANNEXURE F. ) i . ;8 -
; IINDUSTRIAL COUNCE FOR THE LAUNDRY DRY CLEANING AND DYEING 'IRADE (’I‘RANSVAAL)
: Nare. If neoessaty, two lines may be used for any one Employee ¥
. | ALPHABET]CAL EMPLOYEE’S REGISTER '
; _ Full Name of Employee Clock. or _ C‘ounml’ i “| Date Starltéd: Classification - ""‘Wﬁ\éés " Date Left Classification ol Wages ..
- Please do not pmit Register ‘Card . . Personal Identity No. | Work. for* *..on Starting o .on . © Service on Leaving gs e e
Surna.mes of Natwes) " No.. | No R ol o . Firm, with Firm. Starting. " of Firm: ' | “Firm, L&avmg.

e

S




AANHANGSEL G.

NYWERHEIDSRAAD VIR DIE WASSERY-,I.DROOGSKOONMAAK- EN KLEURBEDRYF (TRANSVAAL).

) . . JAARLIKSE VERLOFREGISTER.
Ler weL.—Indien nodig kan meer as een reél vir enige werknemer gebruik word.’ '

Gedurende 19......... Gedurende 19.......... Gedurende 19......... Gedurende 19,
Voli knemer. | Tnklok- of | Raad R ' | ' ' T | '
Volle naam van werknemer. ok- o se . asie ten | . waarop - s s : : _ .
: Sk : L "~ | Persoons- e ; Besol- | Datum | Bedrag | Besol- | Datum | Bedrag | Besol-» | Datum | Bedrag | Besol- | Datum Bedrag
(S,lui:anasﬁggigféeiﬁnne E:i'i[lg nlé;a;\ter ‘nommer. gzi::: W%I'I!(m;' I | diging- | waarop vanverlof- diging- | waarop |vanverlof-| diging- | waarop vanverlof-| diging- | waarop vanverlof:
: J * ’ : ncmin'g bagin ik skaal ten | jaarlikse { besol- |skaal ten | jaarlikse | besol- skaal ten | jaarlikse | besol- |skaal ten | jaarlikse | besol- -
2 g * | tye van | verlof diging | tye van | verlof digin tye van | verlof diging | tye van verlof | diging
- verlof.  {begin het.| betaal. verlof. [begin het.| betaal. verlof. |begin het.| betaal.” | verlof. \|begin het.| betaal
ANNEXURE G, .
INDUSTRIAL COUNCIL FOR THE LAU'NDRY, DRY CLEANING AND DYEING TRADE (TRANSVAAL). d
_ ANNUAL LEAVE REGISTER.
Note—If necessary, more than one line may be used for any one cmployee.'_ -
_ During 19 Dirtig 10 During 19 wimeee DA sl
! ok ] i Classifica- SDated — - > —— : 2
Full Name of Employee. | Clock or | Council’s | Personal | tion at | Started | poc of | Date | Amount | Rate of | Date | Amount | Rate of | Date | Amount | Rate of | Date | Amo
ull N : o LA ate unt
(Please lngll?;e 3“;'113-1“35 of Relglgter 5 %a;d Idgglty él:lne gf “E.Ooj:k Pay at | Annual of Pay at | Annual of Pay at | Annual of ‘| Pay at | Annual | = -of
auves. ¥ . i mg:ng't Firm time Leave | Leave |. time Leave | Leave | . time - | Leave | Leave | time | Leave | Leave
' ' i t of Com- | Pay of Com- Pay of Com- Pay - of Com- - Pay
* 1 Leave. | menced, | Paid. Leave. | menced. | Paid. Leave. | menced. Leave. | menced. | Paid.-

P_g.id.

© 1961 AITAL 1T “LNVYHOMSLYVLS ANOMIONILINE




GOVERNMENT GAZETTE EXTRAORDINARY, 2; IULY 1961 .

i [

No. 271 ] - [21°Tulis 1961,

: WET opP FABRIEKE MASJINERIE EN BOUWERK :

1941 SO0S GEWYSIG

WASSERY— DROOGSKOONMAAK— EN. KLEUR- '

- BEDRYF (TRANSVAAL).

Namens dle Minister van- Arbeid, verklaar ek, MARAIS"

.. ViLioeN, Adjunk-minister van Arbeid, kragtens subartikel
(1) van artikel twee-en-twintig van dic Wet op Fabrieke,
‘Masjineric ‘en. Bouwerk, 1941, soos gewysig, dat die

- bepalings van die Ooreenkoms en kennisgewing in verband-
Droogskoonmaak- en- Kleurbedryf,

met die Wassery-,
* gepubliscer by- Goewermentskennisgewing No. 270 van

- 21 Julie 1961, oor die-algemeen vir persone wi¢ se werkure |

en besolchgmg ten opsigte van oortyd, openbare feesdae
en werk op Sondae en- openbare feesdae daarby gereél
" word, nie minder gunstig is nie as die ooreenstemmende
bepalmﬂs van genoemdc Wet S00s gewysig. .

M. VILJOEN

Adjunk-minister- van Arbe_id._

No. 2721
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN LEWENSKOSTEREGULASIES
- " GEPUBLISEER BY OORLOGSMAATREEL No.
43 VAN 1942, SGOS GEWYSIG.

WASSERY- DROOGSKOONMAAK- EN KLEUR-
' e BEDRYF (TRANSVAAL) R

Namcns die Mmlsfer van Arbeid,

o~

skort ek, MARAIS

' VILIOEN,. Adjunk-minister- van Arbeid, hierby kragtens |-

subregulasie (1) van regulasie 4 van die rcgulasxcs wat

by Oorlogsmaatre€l No. 43-.van 1942, soos gewysig,

gepubllseer is, hierby die bepalings van genoemde regula-

_sies op ten opsigte van alle werknemers vir wie lone
© voorgeskryf word in. die Ooreenkoms vir die Wassery-,.

- Droogskoonmaak- en ‘Kleurbedryf (Transvaal) wat by
Goewarmentskcnmsgewmg No 270 van 21 Julie: 1961
= gepubllseer 1s '

e M, VILJOEN, ..
-~ Adjunksminister van Arbeid.

No. 271" >
_FACI‘ORIES MACHINERY AND BUILDING WORK

ViLioeN, Deputy-Minister of - Labour,

[21 Julic 1961.

- 21 July 1961

ACT 1941 AS AMENDED.

LAUNDRY DRY CLEANING A,ND DY!:ING
= TRADE (TRANSVAAL} s

On behalf of the

section ~ (1) of séction”

Minister of Labour 1, MaRAls'—
in terms of sub- -
twenty-iwo of the Factories, -

Machinery and Building Work Act, 1941, as amended,

declare the provisions of the Agreement and .notice -
relating to the Laundry, Dry Clcanmg and Dyeing Trade, = -
published under Goverament Notice No. 270 of the-
- 21st July, 1961, to be on the whole, not less favourable -

fo the persons whose houzs of work and remuneration in-

% b " oy M. VILJOEN,"

Deputy-Mmster of Labour .3':

No. 272.] 21 July 1961

‘WAR MEASURES ACT, 1940. -

-SUSPENSION OF .COST. OF LSVING ALLOW NCE

. REGULATIONS UNDER WAR MEASU
43 OF 1942, AS AMENDED

E_No

(TRANSVAAL).

e behalf of the Minister  of TLabour. 17 mes

respect of overtime, public holidays and work on Sundays
and public holidays “are regulated thereby, than the_ T
3 'rclatwe prows'ons of -the said Act,.as amended.

LAUDRY DRY CLEANI_NG AND DYEING TRADE W

ViILIoEN, Deputy-Minister of Labour, in terms_ of sub-"__
regulation (1) of regulation 4 of the regulatlons published

‘under War Measure No. 43 of 1942, as amended, hereby -

suspend' the operation-of the said regulat,ions-,i’n_’-respe@l

No.. 270 of the 21st July, 1961.

- M, VILJOEN

Wapen van die

ﬂ%e;mhhek oA %mh @imka' \

In Kleure 3
- Groot 1Y duim by 9 dufm' -

_ Herdrulc vofgen;p[an opgemaak
deur dte Kol ege van Hera[d:ek

PRYS

R'i 10 per kopie, posvry in die Republiek
- RL15 per kople, bu:te die Republiek

Verkrygoaar by die Staatsdrukker
: Pretoria em Kaaptiad '

%&wu&hﬁ of %ﬂuﬁj @ima
? Coai' of Afms .-

ln C o[ours

S:ze II-} inches by 9 Inches
+

Reprmted to design prepared
by the Co[ ege of Hera[ds

PR!CE ; ol
R1.10 per copy, post free within the Republtc
" RLI5 per copy, outside the Repubhc S

'Oblalnable from the Government Printer 2
Preiona and Cape Town ;

29

‘of all employees for whom wages are prescribed in the . -
Agreement for the Laundry, Dry Cleaning and ‘Dyeing -
Trade (Transvaal) published under Govemment Noncg'_j_‘_

Deputy-Mlmster of- Labour \ .



© BUITENGEWONE STAATSKOERANT, 21 JULIE 1961 -

SPAAR
% VIR U FAMILIE SE TOEKOMS!
% VIR U EIE HUIS!
% VIR U AFTREDE!
* VIR ALLE GEVALLE VAN NOOD!

POSSPAARBANK

‘Die Posspaarbank verdien 3% rente op die maandslikse balans, waarvan fot R100
per jaar van die renie van [nkomstebelasting Vrygestel is

Die eerste belegging hoef nie meer as 10¢ te weas nie. So 'n rekening is hinle handig
in tye van nood of wanneer met vakansie, omdat stortings en Iemgvordenngs by enige
Poskantoor in die Republick gedoen kan word. :

Nie meer as R4,000 mag gedurende 'n boekjaar deur een persoon lngele word nie.

SAVE

% FOR YOUR FAMILY'S FUTURE!

%

FOR YOUR OWN HOME!
% FOR YOUR RETIREMENT !
*

FOR ALL EMERGENCIES!

POST OFFICE SAVINGS BANK

The Post Office Savings Bark earns 3% interest on the monthly balance, of which
interest up to R100 per annum is Free of Income Tax. :

The first deposit need to be no more than 10¢. Such an accoun! 1s very handy w times of
emergency or when on holiday, as deposlts or withdrawals can be made at any Post Office
in the Republic.

“Not more than R4,000 may be deposited by cne psrson darmg a flnanuai year.’




: : besxghends- ‘en nywerhe:dstoestande in-
* Suid-Afrika, die jongste departementele’ '
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