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_GOEWERMENTSKENNISGE WINGS, “GOVE RNMENT: “NOTICES. 
  
  Fy we 

"DEPARTEMENT. VAN ARBEID. 

- No. “4364 DL “8 ‘Augustus 1961. 
"WET OP } _NYWERHESVERSOENING, 1956, 800s | 

GEWYSIG. 
  

_ HAARKAPPERSBE SDRYF, WITWATERSRAND. 
  

. VILIOEN, _Adjunk-ministér. vant -Arbeid; hierby— __ 

@) kragtens paragraaf (a) van subartikel-(1).van artikel | 
. agt-en-veertig van’ die’ ‘Wet. op Nywerheidsver- |. 
-soening, .1956;-sods. gewysig, ‘dat die bepalings van. 
‘die Ooreenkoms- wat in die Bylae hiervan vérskyn |... 
en op die Haarkappersbedryf betrekking ‘het, vanaf |” 

- ‘die tweede Maandag na die datum van’ publikasie I. 
. van hierdie kennisgewing en- vir die tydperk -wat |. ~ 
drie jaar vanaf genoemde tweéede- Maandag eindig, | 

~ binderid is vir die. werkgewersorganisasie en. vak-- 
"-vereniging . wat genoemde Goreenkoms aangegaan 

~ het-en vir die werkgewers en Werknemers wat lede a 
van daardie organisasie of vereniging is; _- 

ro) ‘kfagtens’ paragtaaf’ (b) van subartikel” ay van- artikel 
-. @gt-en-veertig van genoemde Wet dat die bepalings 
: | van. genoemde Ooreenkomis, 

_ vervat.in klousules’ 2; 16 en 17, vanaf die tweede 
. Maandag na die. datum van publikasie van hierdie 
‘kennisgewing en vir die tydperk wat -drie ‘jaar 
vanaf -genoemde tweede Maandag. eindig, bindend 

-- is vir alle ander werkgewers en werknemers as dié |. ~ 
vermeld. in. paragraaf Aa) van Hierdie kennisgewing 
wat betrokke is by of in diens is in’ genoemde - 
Bedryf in die munisipale gebiede van Krugersdorp, | ; 

-Johannes- - 
‘Springs, en 

Randfontein, . Roodepoort-Maraisburg; 
“burg! Geriniston; Bok ksburg, Benoni, 
Vereeniging; en 

© kragtens paragraaf (a)- van ‘subartikel: (y van, artikel: 
agi-en-veertig. van genoemde Wet dat die bepalings 

7% van genoemde_ Ooreenkoms, . uitgesonderd + dié 
‘vérvat.in kKlousules i, 2,'5. (1) (c); 13 en 16 tot en]. 
met 18, vanaf die tweede Maandag na die datum 

_ van publikasie van hierdie kennisgewing en vir die 
e tydperk ..wat-diie -jaar. vanaf genoemde tweede | : ~ 

- Maandag. eindig,.in die munisipalée. gebiede van 
- Krugersdorp, . Randfontein, - Roodepoort. Marais- 
‘burg, Johannesburg, Germiston, Boksburg, Benoni, 
Springs: en Vereeniging mutatis. mutandis bindénd 
is vir.alle-Naturelle.indiens in ‘genoenide. Bearyi by 

bepalings - ten opsigte” van- werknemers bindéend is 
OO Vir daardie. werkgewers | ten 1 Opsigte, van Naturelle 

“in hul diens. 

ay VILIOEN: ae 
ne ~ Adj nnk- minister van Arbeid. 

~A~1689629. 

fo HAIRDRESSING TRADE, WITWATERSRAND _ 
Namens. die: Minister van. Arbeid, verklaar ak. Marais: - . ees 

-Uitgesonderd > dié | 

- die werkgewers vir wie enigeen van genoemde :   

| "DEPARTMENT OF LABOUR on 

Ne 6 ie (18 ‘August 1961: 
po INDUSTRIAL CONCILIATION ACT; 1956, “AS: me 

AMENDED. .. ~~. 

    
  

  

“On behalf of the: “Minister of Labour, L Magais VinsoEN, . 
Deputy- Minister of Labour, hereby— gv Eh, 

- &@)- in terms: of .. -paragraph (a). ‘of sub- section" (1). “of 
-section forty- -eight of the Industrial. Conciliation ~ : 
Act, 1956, as-ariiended, declare that the provisions” 
of the Agreement which appears ‘in, the schédulc. . 

' hereto and which relates to the Hairdressing Trade; - 
_. Shall be binding from the second Monday. after. the: 
”- date of publication of this notice and for the period: 

- ending three years from the said second Monday; : 
“upon the employers’ organisation and: the trade“ 
~union which entered into the ‘sdid Agreement and” 
upon the employers: and employees: :who- are 
members of that organisation or that: ‘union; met 

oO in terms’-of paragraph '(b)- of sub- section ‘a of 
section forty-eight of the said Act, declare thatthe — | 

' . provisions of the said Agreement, excluding those’ ;: 
_ contained in'clauses 2, 16 and 17, shall-be. binding . 
from the second Monday after the-date-of publica-"~ 
tion ‘of this notice.and-for the period ending’ three: 

= years from. the: said second’ Monday, “upon. all. 
employers and employees other than. thosé referred. 

_ to in paragraph (@) of this notice, engaged or 
employed in the said Trade-in the Municipal Areas.” 

. ‘of Krugersdorp, Randfontein, Roodepoort-Marais- 
burg, J ohannesburg, Germiston, Boksburg; Benoni, , 

Springs and Veresniging; and S. : 

“© in -terms. of paragraph (a) of ‘sub-section - @: of: 
~ section forty-eight. of the said Act, declare-that in 

the Municipal Areas of Krugersdorp, Randfontein, 
Roodepoort: -Maraisburg,. Johannesburg, Germiston: 

~ Boksburg, Benoni, Springs and Vereeniging and - 
from thé second Monday -after the date. of publica-__ 

. tion of this notice and for the period ending. three. - 
years from the said second Monday; the provisions: 

of the said Agreement, excluditig “those ’ contained 
* in clauses 1, 2, 5 Gi) (c); 13 and 16 to.18 Gnclusive), i 
shall mufatis: mutandis be binding upon. all Natives” = ~ 
employed in. the said Trade by y the employers ‘upon 

_ Whom any of the said provisions ate binding in- 
__ respect of employees, -and upon those - eimployers 

in. respect of Natives in their’ employ. : 

> M. VELIOEN, =» 
| Deputy- ‘Minister of Labour. 

1-63 

   



2 . .BUITENGEWONE STAATSKOERANT, 18 AUGUSTUS 1961 

ao. BYLAE. - 

NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF, 
~ WITWATERSRAND. - 

  

OOREENKOMS 

ingevolge die bepalings van die Wet op Nywerheidsversoening, 

No. 28 van 1956, gemaak en aangegaan deur en tussen 

_ Witwatersrand Master Bairdressets’ Association 

(hieronder ,,die werkgewers Of 45 die werkgewersorganisasie” 

genoem), aan die cen kant en die 

S.A. Hairdressers’ Employees’ industrial Union 

(nieronder ,, die werknemers » of die vakvereniging” genoem), 

aan die ander kant, 

wat die partye is by die Nywerkeidsraad vir die Haarkappers- 

bedryf, Witwatersrand. 
. 

1. ToEPASSINGSBESTEK VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkoms moet nagekom word in 

die munisipale gebiede van Randtoniem, Krugersdorp, Roode- 

poort-Maraisburg, Johannesburg, Gerrhiston, Boksburg, Benoni, 

Brakpan, Springs en Véreenising deur alle wetkgewers wat lede 

is van die werkgewersorganisasie en die Haarkappersbedryf. ult- 

oefen en deur alle werknemers wat lede is van dic vakvereniging 

en in dié bedryf in diens is en vir wie minimum lone in dié 

Ooreenkoms voorgeskryf is; met dien verstande dat dit slegs op 

vakieerlinge van toepassing is vir sover dit nie onbestaanbaar 1s 

nie met die bepalings van die Wet op Vakleerlinge, 1944 (soos 

gewysig) of efige voorwaardes daarkragtens vasgestel. 

2. GELDIGHEIDSDUUR VAN OQOREENKOMS. 

Hierdie Ooreenkoms tree in werking op die datum wat die 

Minister van Arbeid, ingevolge artikel agt-en-veertig van die Wet, 

vasstel en bly van kiag vit ’n tydperk van dre jaar of vit ’n 

tydperk wat hy bepaal. 

; 3, WooRDOMSKRYWING. . 

‘Alle witdrukkings wat io hierdie Ooreenkoms gebesig word eh 

in die Wet omskryf is, het dieselfde betekenis as in die Wet en 

’n vermelding van “n wet of ordonfansic sluit alle wySigings van 

dié wet of ordonnansic in, en behalwe waar-die teenoorgestelde 

bedoeling blyk, sluit woorde wat die. manlike geslag aandui ook’ 

vroue in; voorts. ténsy. inbestaanbaar met die sinsverband, 

beteken— 

, Wet” die Wet op Nywerheidsverscening No. 28 van 1936; 

., Ooreenikoms” ’n coreenkoms wat kragtens die bepalings van 

die Wet op Nywerheidsversoening, 1956, gepubliscer en 

bindénd germaak is vir werkgewers en werknerrers in die 

Haarkappetsbedryf; 

,» vakleerling” °n werknemer in diens ingevolge ‘1 skriftelike 

leerkoritrak getegistreer coreenkorfistig die Wet op Vakleer- 

linge, 1944 (soos gewysig); en ook ’n minderjatige wat ooreen- 

komstig klousule 19 hiervan in dieris geheem 16; 

10s werknemer” ‘n haarkapper (gekwalifiseer) (manlik of 

yroulik) wat hoogstens twee dae in ’n week by dieselfde werk- 

gewer in diens is; 

” sentrale gebied ” die munisipale gebied van die stad Johannes- 

nite; 

_,,Raad” die Nywerheidstaad vir die Haarkappersbedryf 
(Witwatersrand) wat ingevolge artikel twee van die Nijver- 

heid -Verzoenings Wet, 1924, geregistreer is en geag word 

geresistrect (te wees ingevolge artikel negentien gelees met 

artikel twee van die Wet op Nywerheidsversoening, 1956; 

», bedryfsinzigting ” alle persele’ waar toiletdienste gewoonlik vir 
blankes verrig word; 

,-onderviriding ® die totale dienstyd of dienstyé van die werk- 
nemer in die Haarkappersbedrtyf; : 

, haarkapper™ ’n wérknerér, litgesonderd ‘n minderjarige 

genoem in klousule 4 (1) (@). of ’n vakieerling wat ingevolge 

‘a dienskontrak kragtens die Wet op Vakleerlinge, 1944, in 

diens is, wat een of meer van dié werksaambede verrig wat 
jn hierdié Ooréenkoms. onder toiletdienste omskryf word; 

,,haarkapper (gekwalifiseer)” °n werknemer, uitgesonderd ’n 

minderjarige genoem itt klousule 4 (1) (d), of ‘nt vakleerling 
wat ingevolge ’n dienskontrak kragtens die Wet op Vakleer- 

linge, 1944, in diens is, wat 
(a) ’n Ieerkontrak kragtens die Vakleerlingen Wet, 1922, 

soos gewysig, of die Wet op Vakleerlinge, 1944 (soos 
géewysig), witgedien het; of : 

(b) die Raad deur middel van ’n eksamen of op ander 
wyse kan oortuig van sy bekwaamheid in die dames- 
bedryf in hare sny, marcelkarteling, set, bleik, kleur, 
alle metodés. vah blywende karteling en skoonheids- 
behandeling; en in die mansbedryf in hare sny, skeer, 
haarwas (droog én olic) en slyp van -skeermesse; of 

(c) ’n béKwaamheidsertifikaat besit-wat uitgereik is deur *n 
Nywerheidsraad vir die Haarkappersbedryf, of soda- 
nige aoder’ liggaam wat, na die mening van die Raad, 
bevoég is om sodanige sertifikate uit te reik; : 

» Haarkappersbedryf” die bedryf wat in *n bedryfsinrigting uit- 
geoefen word; : - . 

. damesbedryf” die tak van die Haarkappersbedryf waarin 
toiletdienste aan vroulike peisone verskaf word; 
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SCHEDULE, 
  

INDUSTRIAL COUNCIL FOR THE HAIRDRESSING. 
“TRADE, WITWATERSRAND. 

  

AGREEMENT ; 

in accordance with the provisions of the Industrial Conciliation 

Act, No. 28 of 1956, made and entered into by and beiween the 

Witwatersrand Master Hairdressers’ Association 

(hereinafter referred to as “the employers » or “the employers’ 
organisation ”), of the one part, and the 

S.A, Hairdressers’ Employees’ Industria! Union 

(hereinafter referred to as “the employees” or “the trade 
union ”), of the other part, 

being the parties ‘to the Industrial Council for the Hairdressing 

Trade (Witwatersrand). . 

1. SCOPE OF APPLICATION OF AGREEMENT. 

The terms of this Agreement shall be observed in the Municipal 
Areas of Randfontein, Krugersdorp, Roodepoort-Maraisburg, 

Johannesburg, Germiston, Boksourg, Benoni, Brakpan, Springs 

and Vereeniging by all employers who are members of the 
employers’ organisation and are engaged in the Hairdressing 
Trade, and by all employees who are members. of the trade union 
and are employed in that trade and for whom minimum wages ate 
prescribed in this Agreement; provided that they shall apply to 
apprentices only in so far as they are not inconsistent with the 
provisions of the Apprenticeship Act, 1944 (as amended), or any 
conditions fixed thereunder. 

9. Periop or OPERATION OF AGREEMENT. 

This Agreement shall come into operation on such date as may 
be fixed by the Minister of Labour in terms of section forty-eight 
of the Act, and remain in force for a period of three years or for 
such period as may be détermined by him. 

3, DEFINITIONS. 

Any terms used in this Agreement which are defined in the 
Act shall have the same meaning as in the Act; any reference to 
an Act or Ordinance shall include any amendment of such Act or 
Ordinance; and unless the contrary ifttention appears; words 
importing. the masculine gender shall include femaies; further, 
unless Inconsistent with the context 

“ Act ” means the Industrial Conciliation Act, No. 28 of 1956; 
“ Agreement” means an agreement published and made binding 

upon employers and employees in the Hairdressing Trade in 
accordance with the provisions of the Industrial Conciliation 
Act of 1956; 

“apprentice” méans an employee servirig under a written 
contract of apprenticeship, registeted undef the Apprentice- 
ship Act of 1944 (as amended), and includes any minor 
employed under section nineteen thereof; : 

“easual employee” means a hairdresser (qualified) (male or 
female) who is employed by the same employer for not more 
than two days in ay one week; 

“central area” tieans the municipal area of the City of 
Johannesburg; . 

Council” means the Industrial Council for the Hairdressing 
Trade (Witwatersrand), régistered in terms of section two of 
ths Industrial Conciliation Act, 1924, and’ deemed to have 
been registered in terms of section nineteen, read with section 
two of the Industrial Conciliation Act of 1956; 

“establishment ” means any premises in which toilet services 
afe northally rendered to Europeans; . 

“experience” means the total period or periods of service an 
employee has had in the Hairdressing Trade; 

“ hairdresser ? means an employee other than a minor referred 
to in clause 4 (1) (4) or an apprentice indentured under the 
Apprenticeship Act of 1944, who performs any ofé or more 
of the operations as defined under toilet services in these 
definitions; 

“hairdresser (qualified)” means an employee other than a 
minor referted to in clause 4 (4) @) or an apprentice 
indentured in terms of the Apprenticeship Act of 1944, who—~ 

(a) has. served a contract of apprenticeship in terms of the 
Apprenticeship Act, 1922, as amended, or the 
Apprenticeship Act of 1944 (as amendéd); or 

(b) an satisfy the Council by Examination or otherwise 
of competency in thie ladies’ trade in cutting, marcel 
waving, setting, bleachiig, dyeing, all methods of 
permanent waving, and beauty culture; and in the 
men’s trade in cutting, shaving, shampooing (dry and 
-oil) and razor Sétting; or 

(c) holds a certificate of competency issued by any Indus- 
trial Council for the Hairdressing Trade or such other 
body which is competent to issue such certificate in 
the opiiiion of the Council; 

“Hairdressing Trade” means the trade carried on in an 
establishment; . 

“ladies” trade” means the branch of the Hairdressing Trade 
in which toilet services are rendered to female persons;
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»algemene helper * ’n n 
of uitvee, skoene skoonmaak, beodskappe doen en gerei en/ 
of toiletbenodigdhede was; 

werkhemer wat persele skoonmaak en/ 

» Bestuurder/bestuurderes” ’n werknemer deur ’n werkgewer in | 
~beheer yan’ ’n bedryfsinrigting geplaas wat werk uitdeel aan 
werknemers onder sy/haar beheer, dissipline handhaaf en wat 
in die algemeen aan die werkgewer verantwoordelik is vir die 
docltreffendheid van die bedryfsinrigting: 

»Mansbedryf” die tak van die Haarkappersbedryf waarin aan 
manlike persone toiletdienste, soos hierin bepaal, verskaf 
word; : 

5, minderjarige’* ’n werknemer onder die ouderdom van 21 | 

sonder leerkontrak in diens mag wees, diens doen in die 
bedryf van’ dameshaarkapper en/of manshaarkapper soos 
aangewys kragtens die bepalings van. die Wet op. Vakleer- 
linge, 1944; 

jaar wat gedurende die gebruiklike proeftydperk wat hy aldus - 

» militére opleiding” die ononderbroke opleiding wat ‘n werk- -| 
nemer ingevolge artikel een-en-twintig (1), gelees met sub- 
artikel (1) en (2) van artikel twee-en-twintig, van die Ver | 
dedigingswet moet ondergaan, maar nie opleiding wat hy 
verkies - om’ ooreenkomstig artikel  drie-en-twintig van 
genoemde Wet te ondergaan nie en ook nie onder opleiding 
of diens waarvoor hy hom vrywillig adnbied of wat hy ver- 
kies om te ondergaan nie; . . 

» premie” sonder om in enige opsig die gewone betekenis van 
die woord te beperk, beloning van watter aard ook al, wat in 
ruil vir die opleiding van ‘n werknemer in enigeen van of 
albei afdelings van die Haarkappersbedryf gegee word; 

'» ontvangkleck en/of telefonis” ’n vroulike werknemer wat | 
. hoofsaaklik in diens is of klante te ontvang of oor dié | 

telefoon of andersins afsprake af te neem en/of rekenings 
en state byhou of enige ander. soort klerklike werk verrig. ; 
penewens die hanteer van kontant en oor die toonbank ver- 
KOOD} a Lo, 

» Randgebied” die munisipale gebiede yan Germiston, Boks- 
burg, Benoni, Brakpan, Springs, Roodepoort-Maraisburg, 
Krugersdorp, Randfontein en Vereeniging; 

» toiletdienste "—- / 

(a) dameshedryf, hare was, sny, skroei, masseer (kop of 
gesig), kartel (blywend), marcelkarteling en set, hare 

A 

kleur, tint, naelversorging, winkbrove pluk, bordwerk, | 
trigologiese en skoonheidsbehandeling; 

tb) mansbedryf, hare sny, skeer, hare was en skroei, mas- | ° 
seer (kop of gesig) en trigologiese behandeling; 

,, werkende werkgewer”.°n werkgewer~ of enige vennoot in ’n - 
vennootskap wat self werk verrig soortgelyk aan die wat 
deur enigeen van sy werknemers gedoen word, — 

. 4, Lone, : 

(1) Behoudens die bepalings van subklousules (2) en (3) van 
hierdie klousule, mag ’n werkgewer geen lone wat laer is ag dic 
volgende skale betaal en mag 'n werknemer dit nie aanneem 
nie:~— : , . 

. R. ¢ 
(a) Mansbedryf (manlik of vroulik}: 

@ Haarkapper (gekwalifiseer),....... 26 50 per week 
: of 

114 83 per maand. 
(Hi) Los werkmemer.... cee raseeeer eae 6 00 per dag. 

(b) Damesbedryf: , 
@ Haarkapper (gekwalifiseer)(manlik) 27 60 per week 

: - ; of . 
o 120 90 per maand. | 

Gi). Haarkapper (gekwalifiseer) (vroulik) 18 45 per week 
of . 

. : "860 00 per. maand. 
(ii) Los werknemer (manlik of vroulik) 6 OO per dag. 

(c) Gntvangsklerk en/of telefonis....... aees 12 70 per week 
. . . of 

35. 00 per maand. 
(d) Minderjariges in die dames- of mans- 

bedryf......6..006 eee eee weet ee enes : 4 93 per week. 

(ec) Algemene helpers: : 

' Johannesburgse munisipale gebied: 
@) Manlik-- . 

GOR LB. css eee reer eee eaees 6 60 per week. 
onder 18... cece ec e ences . 5. 20 per week, 

Gi) Vroulik— : 

oor 18......... eave ence eae tee 5 85 per week. 
onder 18..... bene rene eneeneee 5 08 per week. 

Randse dorpe en Vereeniging: 
Gi) Manlik— a 

oor 18....., Sete tree eeees yeas 6 50 ver week. 
onder 18...66. 0.5004. ceeeees + 5 00 ver week. 

Gi} Vroulik— : 

oor 18........ sesccasevestrese. 5S 45 per week. 
onder i8.:..... Seber ee ee 4 93 per week. 

(2) °n Werknemer wat inn week in sowel die damesbedryf as 
die mansbedryi werksaam is, moet vir daardie hele week die lone 
betaal word wat in Of paragraaf (a) of (b) van subklousule (1) 
van hierdie klousule voorgeskryf word; naamlik die hoogste van 
die bedrae. , ‘ 

(3) ’n Werkgewer en/of werknemér mag nie ’n premie vir die 
‘ opleiding van *n persoon as haarkapper aanneem: nie, 

  

“general assistant” means an employee employed in cleaning 
and/or sweeping of premises, cleaning: shoes, running errands, 
and washing of utensils and/or toilet requisites; - , 

“ manager /manageress” means an employee placed in charge 
of an establishment by an employer, who gives out work to 
employees under his/her control, maintains discipline and is 

_ generally responsible to the employer for the efficiency of 
_ the establishment; : 
“men’s trade’ means the branch of the Hairdressing Trade in 

Which toilet services, as herein defined, are rendered to male 
persons; : : OO 

“minor” means an employee under the age of 2f years 
employed in the trade of ladies’ and/or men’s hairdresser 
designated in terms of the Apprenticeship Act, 1944, during 
the usual probationary period during which he may be. so 
-employed without a contract of apprenticeship; ° 

“military training” means continuous training which an 
employee is required to undergo in terms of section aventy- 
ene (1) read with sub-sections (1) and (2) of section twenry- 
two of the Defence. Act, 1957, but does not include any 
training which he may elect to undergo im terms of section 

. twenty-three of the said Act nor any other training or ser- 
vice for which he volunteers or which he elects to undergo; 

“premium” means, without in any way limiting the ordinary 
meaning of the term, any consideration of whatsoever nature 
given in return for training an employee in any one or bsth 
sections of the Hairdressing Trade; _ 

“receptionist and/or telephonist” means a female employee 
engaged mainly for the purpose of receiving clients or book- 
ing appointments by telephone or otherwise and/or keeping 
accounts and records or any other form’ of clerical work in 
addition to handling cash and effecting cunter sales; 

“Reef area” means the municipal areas of Germiston; Roks- 
burg, Benoni, Brakpan, Springs, Roodepoort-Maraisbureg, 
Krugersdorp, Randfontein and Vereeniging; ; 

“ toilet services * means— Oo 
(2) ladies’ trade, the operation in shampooing, haircutting, 

hair-singeing, massaging (head. or face), waving 
(permanent), marce! and setting, ‘hairdrying, tinting, 
manicuring, eyebrow plucking, board work, trichole- 
gical treatment and beauty culture; . St 

(b) mews trade, haircutting, shaving, shampooing and 
singeing, massaging (head or face), and trichclogica] 
treatment; . - 

“working employer” means an employer or any partner in a 
partnership who himself performs work s'milar to that carried 
out by any of his employees. a : 

  

: 4, Waces. , ~ 

(1) Subject to the provisions of sub-clause (2) and (3) of this 
clause, an employer shall pay wages at not less than, and an 
employee shall not accept wages at rates lower than ‘the follow- 
ingi-— 

: / . Roc 
(a) Men’s trade (male-or female): oo 

(i) Hairdresser (qualified)............ 26 50 per week 
~ > __ Or- 

, 114 83 per month, 
Gi} Casual employee... i... cece eee 6 00 per day. - 

(8) Ladies’ trade: . 
-~ @® Hairdresser (qualified) (male)...... 27 60 per week 

: OP 
. 120 0 per month, 

(ii). Hairdresser (qualified) Gemate),... 18 45 per week 
t . or 

oO 80 00 per month, 
GO per day. 

70 per week 

Giiy Casual employee (male or female). . 6 

(ce) Recentionist and/or telephonist......... - 12 
. - or. 

“353 00. per month. 
(d) Minors employed in the ladies” or mens’ 

trade........ bes ee eee eeeeeeee see 

(e) General assistants: 

Johannesburg Municipal Area: 

aeeae 93 per week, 

(i) Male— . 
- over 18 years.........0% cesseee § 68 per week. 

under 18 years....... be deeeeees 3 20 per week. 
Gi) Female— ‘ . 

over 18 years........ ccc cece eae 5 85 per week. 
tinder 18 yeats,..... cece ences 3 08 per week. 

Reef Towns and Vereeniging: 
&) Male-— 

over 18 years..... ec. cco e ees 6 50 per week, 
under 18 years.. ...... ben eenee 5 0 per week, 

Gi Female- . 
over 18 years..c.ca cei eee a 5 45 per week, 
under 18 years.............. w.. 0 4 93 per week. 

(2} An employee who during any week is engaged in both 
the ladies’ and men’s trade shail for the whole of that week. be 
paid the wages prescribed in either paragraph (a)-or (b) of sub- 
clause (1) of this chause, whichever is the higher. . 

(3) An employer and/or an employee shall not accept a 
premium for the training of any person as a hairdresser.
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(4 °n Werkgewer mag niemand as ’n manlike of vroulike haar- 

kapper in diens hé nie tensy sodanige persoon 1 haarkapper 

(gekwalifiseer) is nie, soos omskryf in klousule 3, en/of ’n minder- 

jarige soos omskryf .in kiousale -(4) (1) (d) en/of ’n. vakleerling, 

tensy die loon vir ’n haarkapper (gekwalifiscer) betaal word,. en 

vir alle doeleindes van hierdie Ooreenkoms, moet.so ’n werknemer 

as “n haarkapper (gekwalifiseer) beskou word. ; 

(5) Niks in hierdie klousule laat ’n vermindering van die Icon 

wat ’n-werknemer op die datum van die inwerkingtreding van 

hiérdie Ooreenkoms ontvang het, toe nie, vir solank as wat die 

werknemer by. dieselfde werkgewer in diens bly. : 

- (6) Geen werkgewer mag ‘*n persoon onder’ die ouderdom van 

vyftien (15) jaar in diens-hé nie, en ook mag geen minderjarige 

in enige hoedanigheid hoegenaamd in. diens wees nie, behalwe 

vir die proeftydperk ingevolge die bepalings van die Wet op 

Vakleerlinge in ’n aangewese bedryf of op die loonsKaal soos in 

hierdie Ooreenkoms voorgeskryf. : 

(7) Los-werknemers kan slegs in diens geneem word vir die 

vervanging van -werknemers of :werkende werkgewers of vennote 

wat tydelik met siekteverlof of geleentheidsverlof afwesig is. 

-(8) Die lone betaalbaar ingevolge subklousule (1) van hierdie 

klousule, sluit lewenskostetoelae in; 

die lewenskostetoelae wat betaalbaar is ingevolge Oorlogsmaat- 

reél-No. 43 van 1942, soos gewysig, of ingevolge enige wetgewing 

wat genoemde Maatretl vervang of in die plek daarvan gestel 

word, verhoog word, die besoldiging van die werknemers dien- 

-ooreenkomstig verhoog moet word; en voorts met dien verstande 

dat die bedrag wat ingevolge .Goewermentskennisgewing . No. 322 

yan 28 Februarie 1958 as lewenskostetoelae. betaal word, vir die | 

‘toepassing van genoemde Oorlogsmaatreél of wetgewing wat dit 

vervang. of in die plek daarvan gestel word, geag-word lewens- 

kostetoelae te wees. ee 

5. BETALING VAN LONE BN GEMAGTIGDE AFTREKKINGS. 

(1) Lone moet, na gelang van die geval, weekliks of maandeliks 

kontant betaal word, tensy die werknemer se dienskontrak voor - 

die. gebruiklike betaaldag beéindig word, en in die geval moet lone 

onmiddellik by die bedindiging betaal word; die verskuldigde 

‘Joon moet in ’n geslote koevert geplaas word, waarop die volle 

faam van die werknemer, die ‘tydperk waarvoor: die bepaalde 

betaling gedoen word, alle bedrae wat kragtens hierdie Ooreen- 

-koms afgetrek is, en die. bedrag wat in die koevert ingesluit is, 

geskryf moet staan. Die besoldiging wat aan ‘n los werknemer 

verskuldig is; mioet by die betindiging van elke dienskontrak aan 

hom betaal word. : 

(2) Geen aftrekking van watter aard cok al, behalwe onder- 

genoemde, kan van die bedrag wat aan nh werknemer verskuldig 

is, gemaak word nie:— ; 

(a) Behoudens die bepalings van klousule 7, wanneer *n werk-" 

nemer-van sy werk af wegbly, *n pro rata-bedrag vir die 

tydperk van afwesighsid; 

(b) bydraes tot die Raadsfondse ingevolge klousule 13 van hier- 

‘die Goreenkoms; . 

(c) ledegeide en versekeringspremies aan die Southern Transvaal 

“Branch of the S.A. ‘Hairdressers’ Employees’ Industrial - 

- Union, ingevolge- klousule 13 (2) van hierdie Ooreenkoms; 

’(d) bydraes tot die Siektebystandsfonds vir die Haarkappers- 

: bedryf ingevolge klousule 21 van hierdie Coreenkoms. 

G) Lone wat ingevolge klousule 4-verskuldig is en. alle ander. 

besoldiging wat aan *n werknemer wat op ’n weeklikse diens- 

kontrak is, verskuldig is, moet op die Saterdag van élke- week 

gedurende die maand om 12-vur middag betaal word, met diea 

-verstande dat as Saterdag *n openbare vakansiedag is, betaling op 

die voorafgaande besigheidsdag om 5.30 nm. gedoen moet word; 

as ’n werknemer op ’n maandelikse dienskontrak in diens is, moet 

die besoldiging wat ingevolge hierdie Ooreenkoms aan hom ver- 

skuldig is, op die laaste dag van elke maand om 5.30 nm. aan 

- hom betaal word, of om 12-wur middag ingeval die laaste dag 

‘mn Saterdag is; voorts met dien verstande dat as hierdie dag 

van daardie bepaaide maand nie ’n besigheidsdag is nie, die loon 

‘ op die besigheidsdag wat hierdie dag onmiddellik voorafgaan, 

betaal moet word of as hierdie dag ’n Saterdag is, dan om 

12-yur middag op daardie dag. Oe 

(4) Betaling van lone moet geskied op die plek waar die werk- 

“ emet werklik werksaam of in diens is op die ‘tydsiip van die 

betaling van lone. . oo 

_ 6, WERKURE. 

(4) Die gewone werkure van alle werknemers in die Haar- 

kappersbedryf is hoogstens 45 uur per week van ses werkdae soos 

voig:— oe 

~ (a) Mansbedryf: a . oo 

Maandag tot Vrydag Werkure is hoogstens 8 per dag tussen 

die ure 8 vm. en 6 nm. : 

Werkure is hoogstens 5 tussen die ure Saterdag.........+0+ 
: : 8 vm. en lnm 

(b) Damesbedryf: / . 

. ’ Maandag en Dinsdag” Werkure is hoogstens | 

mo oO 7 7 per dag ~ | Tussen die ure 

‘Woensdag........5- Werkure is hoogstens 8 vm. en 6 

. : 8 per dag om ° 

Donderdag en Vrydag Werkure is hoogstens 

: 9 per dag 

Saterdag........4... Werkure is hoogstens | Tussen_ die 

5 per dag ure 8- vm. 
en 1 nm. 

met dien verstande dat, as’ 

  

: (4) An employer shall not employ, any person as a male or 

female hairdresser uuléss such person is a hairdresser (qualified) 

as defined under clause 3 and/or is a minor such as is feferred 

to in clause 4-(1) (d) and/or an apprentice, unless the wage for 

a hairdresser (qualified) is paid, and such an. employee shall for 

‘all purposes’ of this Agreement, be deemed to be a hairdresser 
_ (qualified). : . 

' (5) Nothing contained in this clause shall operate to’ permit 

of a reduction in the wage an employee was receiving at the date 

of coming into operation of this Agreement while such employee 

remains in the employ of the same employer. . 

(6) An employer shail not employ any person under the age cf 

fifteen (15) years, nor. shali any minor be employed in any 

capacity whatsoever, except for the probationary period in terms 

of the provisions of the Apprenticeship Act, in a designated: trade - 

or at the rate of wages laid down in this Agreement. 

(7) Casual employees shall only be employed to replace 

employees or working employers or partners who are temporarily 

absent on sick or occasional leave. ‘ 

(8) The wages payable in terms of sub-clause (1) of this clause 

shall include cost of living allowance, provided that if the cost 

of living allowance in terms of War Measure No. 43 of 1942, 

as amended, or any substituting or superseding legislation is 

increased the- remuneration of employees shail be increased 

accordingly; provided further that the amount paid as cost of 

living allowance under Government Notice No. 322 of the 28th 

February, 1958, shall for the purpose of the said War Measure 

or subsiituting or superseding legislation count as cost of living 

allowance. : 

5. PAYMENT OF WAGES AND AUTHORISED DEDUCTIONS. 

(1) Wages shail be paid in cash weekly or monthiy, as the case 

may be, unless the contract of service of an employee is termi- 

nated before the tsual pay-day,. when wages shali be paid 

immediately on such termination, the wages due shall be placed 

in a sealed envelope, upon which shall be inscribed the full name 

of the employee, the period for which the particular payment is 

made, any deductions made in terms of this Agreement, and the 

amount contained in the envelope. A casual employee shall be 

paid the remuneration due to him upon termination of each 

contract of employment. . 

-2) No deduction of any description other than the following 

may be made from the amount due to an employee:— 

(a) Save as provided in clause 7 where an employee absents 

himself from work, a pro rata amount for the period of 

such absence; 

(b) contributions to Council funds in terms of clause 13 of this. 

Agreement; 

(c) subscriptions and Insurance Premiums to Southern Trans- 

vaal Branch of the S.A. Hairdressers Employees’ Industrial 

Union in terms of clause 13 (2) of this Agreement, 

(a) contributions to the Hairdressing Trade Sick Benefit Fund 

in terms of clause 21 of this Agreement. . 

_ 3) Wages due in terms of clause 4, and any cther remunera- 

tion due to an employee on a weekly contract of employment 

shall be paid on the Saturday of each and every week during the 

month at 12 noon; provided that where Saturday is a public 

holiday payment shall be made on the previous business day at 

5.30. p.m.; where. an employee is under monthly contract’ of 

employment such employee saall be paid any remuneration due 

in terms of this Agreement on the last day of each and every 

month at 5.30 p.m. or at 12 noon in the event of such last day - 

being a Saturday; provided further that should such day of that 

particular month be other than a business day such wages shall 

be paid on the business day immediately preceding: such day, or 

should such day be a Saturday, then at 12 noon on that day. 

be made at the place. where the (4) Payment of wages shall 
or employed ‘at the time of pay- 

employee is actually engaged 
ment of the wages. 

6. Hours or Work. 

(1) The ordinary hours of work of all employees engaged in 

the Hairdressing Trade shall not exceed 45 per week of 6 

working days as follows :— . 

(a) Men’s Trade: 

- ‘Monday to Friday... Hours of work not to exceed 8 per day 

between the hours of 8 a.m. and 

. 6 p.m. : 

Saturday.......+: ... Bours of work not to exceed 5 between 
the hours of 8 a.m. and 1 p.m. 

(b) Ladies’ Trade: . 

Monday and Tuesday Hours of work not to| : 

; exceed 7 per day Between the 

Wednesday......-+5 . Hours of work not to hours of 8 

exceed 8 per day am. and 6. 

Thursday and Friday Hours of work not fo p.ta. 
exceed 9 per day 

Hours of work not to) Between . the 

exceed 5 hours my _ hours of 8 Saturday........ 000% 

day am. and 1 
p.m.



AN a 

“© Geen’: -werkgewer , mag van °n “werknemer vereis OF. “Hom: te 
‘foelaat: om met sy werk te begin “voor: ‘of daarinee Op te 
“hou na:die.uré vasgestel in subkloustile (1) (a) en (5) nie, 
-én geen ’werknemer mag na’ ‘bierdie:x ure met. sy. werk: begin. fon 

~*S of daarmed: ophou tiie, : -. 

* Q) Geen werknemer mag van ‘nt vakleerling of? a ‘ininderiarize 
vereis of hom toelaat | -om:te-begin, werk voor-of op te -hou met 
-werk. na dié ure soos in die rooster hieronder vasgestel nie, en .’n- 
‘vakleerling of °n’ minderjarige’ mag “nie ~vcor hierdie ure begin 

* werk: of na hierdie ure ophou met ‘werk: nie. / . 

‘ROOSTER, of 

    

   

  

» Mansbediyf: vs . Po  Vanaf, Tot. 
Maandag tot V5 id. vccevleseete 8315 - vm," "5.15 am. 
"same ot Vt wees g ea te ebee 8. 00-vm.: 1 00 nm, . 

Damesbediyf: = © 0 es Do 
- Maandag oo. csacrecseeenseget yeeeee “8: 30 vm. 5.10 nm. | 

* Dinsdag:~ , 8/30 vm. | 5,40 nm, 
_Woensdag. : .. 8230-vin, © 5.10 nm. 
Donderdag.... 78.15 vm. 5.45 nm. 

~Vrydag... ccc eee eee eee seen 8.15 vm. 5.45 nm 
Saterdag. -,. setae Tia cee enees vestecee 8.00.vm. 1.00 nmi 

@) ‘Elke. werkgewer moet op: ’n duidelik sigbare ’ plek in ‘sy_ 
-bedryfsinrigting oi tydrooster wat die name van sy werknemers 

Daardie tydrooster moet voor 12-uur - -voluit: vermeld, vertoon. . 
middag op die. laaste werkdag van" dié week voor -die weék 

- waarop .die tydrooster betrekking het, opge plak word en moet 
“die aanvangsuut van werk, ‘die . middageteonderbreking, en | die 
ophoutyd van elke werknemer ‘duidelik toon. 

_ werknemer: moet aaneenlopend wees, ‘behalwé etensure. 

Oy Verbod. op oortyd-— 2. Werknemer mag nie toegelaat- vice: 
en dit kan nie-van:.om vereis word: om langer as die ure soos . 

‘yoorgeskryf in- subklousule (1) van hier die’ lousule te werk nie. 

in subklousule qd) van hierdie Kicusule vasgestel is, s, onderneem of 
verrig nie. oe - \ 

(Dn Onderbrékitig + van ‘minatens een uur vir’n maaltyd moet 
‘aan alle werknemers toegestaan word tussen die ure 12-uui'}.- 
_middag en.2-nm..op alle werkdae, witgesonderd Saterda’g; met 1 
‘Gien. verstande dat geen werknemer ‘Verplig of toegelaat mag word 
om vir 

deur ’n pouse van minder, as n wr onderbreek, word, as aaneen- 
_ Jopend beskou. . . oo. 

7. JAARLIKSE. -VERLOF EN OPENBARE VAKANSIEDAE, | 

me) Elke” werknemer, uitgesonderd los werknemers} is op alle | 
-openbare .vakansiedae’geregtig- op verlof met vollé ‘besoldiging | 
wat aan hom ftoegestaan- moet -word en “wat hy moet neem. 

(2) Aan elke ‘werknemer,. uuitgesonderd los werknemers, moet in’ 
elke jaar: diens by dieselfde werkgéwer drie- (3) agtereenvolgende 

- weke -afwesigheidsverlof met- volle besoldiging ‘toe egestaan word. 
Die drie- weke ‘moet.18 werkdae insluit en‘ wanneer ’n openbare 

- vakansiedag binne die -verloftyd -kragtens.: die: bepalings . hiervan | 
‘yal; moet so ’n vakansiedag’ by sodanige tydperk as ’n verdere 
tydperk van verlof met volle- besoldiging. gevoeg. word. 

3). Jaarlikee Vérlof kragtens ‘subklousule (2) moet op.’n ‘tydstip: 
geneem word wat:twee.maande voordat sodanige verlof aanbreek ‘/. 

. tussen die .werkgewer en:die werknemer. -gereél. is, en moet’ in. 
elk ogeval. deur die werkgewer toegestaan en. deur die werknemer 
geneem word sodat: dit binne twee maande, nadat dit aanbreek, 
‘ph aanvang- kan neem, 

i 

(4) Wanneer .’n. werkrlemer een jaar diens by dieselfde. ‘werk- | 
- géewer: voltooi het .en die. werkgewer.of werknemer verlang om: 
 genoemde diens te beéindig: voordat dié werknemer verlof. krag- 

tens. subklousule (2) geneem het, moet die genoemde werknemer 
sy verlof toegestaan word.en moet hy dit neem voordat’kennis . 
van diensbedindiging gegee word. . Besoldiging vir. sodanige verlof 
moet ‘geen’ pro. rata-bedrag van verlofbesoidiging insluit ten. 
opsigte van verlof wat vir genoemde werknemer mutatis-mutandis.. 

»-Kragtens.subklousule (5) opgeloop het ten. op sigte van diens by | clause (5) in. respect of-service with the same employer -after the ~ dieselfde wérkgewer -nadat. die wérknemer _op verlof - kragtens 
subklousule (2) geregtig geword-het nie. 
moét mutatis: mutandis ingevolge subklousule (6): ‘blervan aan die 
“Raad betaal word, 

(5): Indien -?n -werknemer se: diens voor die voltooiing van. "n- 
diensjaar beégindig-word,, dog: na’ die : Yoltooiing ‘van. een maand 
diens, is die: werknemer geregtig op 7/,, -van “nh week se: loon, 
wat hy ontvang het toe sy diens bedindis is, _ vir. elke voltooide | 
week diens i in die onvoltooide j jaar. |. “ a 

(6). Die werkgewer moet: die: Sekretaris vain die Raad in 1 kennis 
‘ gtel omtfent die datum’ waatop die“werknemer se verlof kfagtens. 
subklousule 2) moet ‘begin of sy’ dienste beéindig moet word na 
-gelang . van ‘omstandighede,” en- tegelykettyd- aan’ die~ Raad die 
verlofbesoldiging, wat aari’ “die werknemer -verskuldig. is, as daar 

- is,-in elke “geval. stuur.' “Sodanige: Kennisgewirig en betaling: ‘moet, 
die Sekrétaris van die’ Raad minstens sewe-. dae. voor die datum-.|- 
bereik*waarop verlof kragtens subklousule (2). "n. aanvang neem, 

-: ‘of -binne die sewe daé na die ‘diensbeéindiging, na gelang van 
‘Omstandighede. 

      

» | Mondays. . 

r s : 

(4) Werkuie moet ‘ aaneenlopend ‘wees. —Alle. werktire van’ ’n- 

(6) Geen werknemer miag haarkapperswerk ‘buite die ure wat |’ prescribed in sub-clause (1) of this clause. 

‘a aaneenlopende tydperk van meer as vyf. uur sonder *| 
*n ononderbroke pouse van minstens een uur te werk nie, -en vir 
die doel van hierdie voorbehoudsbepaling, word werktye wat | 

Sodanige pro rata-verlof _   ‘Wanneer {pn ‘wetkneiier sy- verlok 5 moet Neem, sos 

fo No. employer ‘shall -require: ‘or “permit. an | employed. to com- 
“mence. Work: before, or to terminate work after,’ the hours,- * 

  

  ” Jaid: down, in sub- clatises ; (1) (@) ‘and (by. and «no employee 

hours. | 5 wos : SRS 

  
“shall: commence ‘work ‘before OF terminate. ‘work after: these 2 

  

 Q)-Nox employer | shall fequire. of permit: an. apprentice’ or alte 
“minor. to commence work before or to. terminate work :aftéer the." 
hours as laid down in the -schedule hereunder, - and an apprentice - 

  

{or a minor shall not commence. work before’ or terminate work: 
| after these hours. _ soos : 

_ Mens’ Trade: ; vo 

Mondays to ‘Fridays. pebedeeeeceng see 
Saturdays. beeeeee 

“Ladies’ Trade: 

  

Tuesdays. . 
: Wednesdays. bene eweeue 
"Thursdays... ccc cedeeeseceenes 

. Seidays eee 
. Saturdays, 

(3) Every employer shail exhibit | in a - promidént lace in’ his: 
establishment a ‘schedule’ setting out -the full - names. of -all his: 
employeés. 
on thé last ‘working. day of ‘the week preceding. the .week- to: 
which such schedule refers; and’ shall show. clearly the time of” 

‘ commencing ‘work, -the linch -hour interval, 
finishing off of | each employee. 

(4) Hours of Work 10 be ‘Consecutive. —All hours of work of. 
an ‘employee shall be consecutive. except for meal hours. wand 

‘Such schedule shall -be: posted. up -before*12.noon + - 

  

SCHEDULE, 0 

  

    

      

   

      

and the time of < 

   
(5) Prohibition of. ‘Overtime. —An emp" oyee shall not. "Be: per’ - 

mitted” “or. required to. work- in excéss of ‘the number of: hours, my 

  

(6) No employee shall undertake or perfornt’ a ‘any “hairdse essitig . 
Saws ‘outside the hours as faid “down Aa sub- clause”: .: of ‘this 
clause. : . ; 

(7) All, employees shail be: ‘allowed a break of at- least one “heu 
for a meal between the hours of noon and 2 p. m. on all wot 
days except Saturday;' provided" that ‘no: emp!oyee shal    

than. five hours -without an uninterrupted interval of at. least one” 
hour, and for the purpose’ of this proviso periods of work. inter 

“rupted by an -interval’ of less than ofie hour shall be: deemed’ to: 
-be continuous. - - oe ~ 

= moos . A 

7, ANNUAL. LEAVE. AND PUBLIC. Houpays. a ae 

. “(by Each employee, except casual employees, shall. be entitled © 
. to’and.be granted and shall take leave on full pay on all Public 
holidays. Oo ys . . . . 

  

(2) Each employee, except casual. employeés, shall ‘be “granted I 
“each. year ‘of service-with ‘the same employer thfes-(3) consecutive: 
‘weeks leave of -absénce on full pay.. The three weeks shall~ 
include 18 working . days and whenever a public holiday falls’ - 
-within the period of leave in-terms hereof such holiday shail be.: 
added to. the said period. a as‘a further Period of leave of absence: 
on. full. pay. : “ 

   
, a 

required or allowed to work for .a continuous -peried of more: 

  

   

   
   

    

- ‘Annual. leave in ‘terms’ of sub- clause (2). shall. be taken at’ : 
“a.time to be arranged between the employer and the employee, ' 
two ‘months’ before such leave ‘is due, and shall’ in any. case _be-: 
-granted. by the employer and taken by the: employee: 8 SO: as ‘to! 
commence within two months of it falling due, bs 

  

, 

- (4). Whenever an “employee has ‘completed one ‘year “of service: | 
with the same employer and.the employer or employee’ desires” oe 
to. terminate” the. said. employment before the employee has. taken 
leave in‘ terms of sub-clause (2), the said: -employee .: ‘shall: he. 

’ granted: and shall take his leave before. notice’ of. termination 
of employmerit.is given. Payment for such leave shall not include- 

-any pro.rata amount of leave pay. i respect of leave which had. 
‘accrued to the said employee mutatis mutandis in- terms of sub- 

employee’s leave-in terms of sub-clause (2) became ‘due: Such. pro 
rata leave shall mutatis mutandis be paid tc to the Council. in, terms-. 
‘of sub- clause (6) hereof. - - . 

(5) When an employee's employment is terminated - ‘before ‘the. 

ae y 

completion of a. year’s service, but after the completion of one — 
| month’s service the employee shall be entitled toh, of a Week's 
wages which he was receiving when his employment. was termi- > 
nated for each’ completed w week of employment i in the uneomples : 

year. . . ote : 

  

: (6) Fhe’ employer. ‘shall notify: the Secretary’ “of. “the Coune na 
_ of the - date !on which: the’ employee shall commence, leave-‘in 
terms. of sub- clause (2) ‘or his services shall be.terminatéd, -as.the _ 
case maybe dnd shall remit to the Council at the same. time- ihe“ 
holiday pay due to: the employee; if.any, in each instance. “Suéh ° 
notification and remittance to reach the Secretary of the Couticil .. 
at. least_seven- days before: the date when leave ‘in-terms of. sub-. 

- clanse.(2) commencés, or within the seven ‘days after. the. termina- os 
‘tion of employment as: the: case may: be. ” When an employee | is ©
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ingevolge subkiousule (2) voorgeskryf, moet die verlofbesoldiging, 

wat aan die Raad gestuur is, onmiddellik’' aan hom betaal word, 

maar indien die werknemer se diens beéindig is, moet die pro rata- 

vetlofbesoldiging, wat aan die’ Raad gestuur is, deur die Raad 

gehou word tot tyd en wyl die werknemer altesaam nm jaar diens 

in die Haarkappersbedryf, gedek.deur hierdie Coreenkoms, voltooi 

ret, oO 

  

  

Wanneer die werknemer-’n jaar diens altesaam in genoemde’ 

Haarkappersbedryf voltooi het, moet van hom vereis word om 

kragtens subklousule (2) verlof te neem en sy werkgewer moet 

hom sodanige verlof foestaan binne twee maande nadat hy hier- 

kragtens daarop gerégtig word, en die werkgewer moet aan die 

Raad 4/,, van die weekloon betaal wat dice werknemer onmid- 

dellik voor die aanvang van sy. verlof ontvang het vir elke 

yoltooide diensweek by gencemde werkgewer totdat hy op verlof 

géregtig geword het, en sodanige geld moet sonder versuim deur 

die Raad aan die werknemer betaal word saam met die saldo 

van die verlofbesoldiging wat in sy kredit staan; met dien ver-- 

stande dat— 

(a) indien genoemde werkgewer of werknemer genoemde diens 

wil beéindig, nadat die werknemer op verlof geregtig 

geword het, van die werknemer vereis moet word om sy 

verlof te neem en sy verlof aan hom toegestaan moet word 
voordat sy dienste aldus beéindig word; die bepalings van 

subklousule (4) is mutatis mutandis’ van toepassing ten 

opsigte van enige pro rata-verlofbesoldiging wat aan die 

_ werknemer verskuldig is; 

(b) nieteenstaande andersluidende bepalings hierin, indien ’n 

werknemer nie ’n jaar diens in genoemde Bedryf voltoot 

het ‘nie, na die verstryking vari 18 maande van die datum 

af waarop die eerste pro rata-verlofbesoldiging ten opsigte 

van so ’n jaar diens aan die Raad betaal is, die geld wat 

in die- kredit van so ’n werknemer staan aan hom betaal 

moet word sonder dat daar vereis word dat hy verlof 

moet neem of dat dit aan hdm toegestaan moet word en 

van die datum van sodanige betaling af ward hy beskou 

sy volgende jaar diens te begin het, maar indien hy op 

daardie stadium werkloos is, word sy volgende jaar diens 

beskou ’n aanvang te geneem het vanaf die datum waarop: | 

hy daarna werk in genoemde Bedryf kry; en 

(c) in geval van ’n werknemer se dood alle verlofbesoidiging, 

wat in sy kredit staan, in sy boedel gestort moet word. 

(7) Vir die toepassing van hierdie klousule moet ’n werknemer 

se jaar diens waarvoor hy op drie weke jaarlikse verlof. geregtig 

is, plus enige openbare vakansiedae met volle besoldiging wat 

biene daardie tydperk val, soos in hierdie klousule yoorgeskryf, 

12 maande diens altesaam in genoemde Bedryf wees, bereken 

van die datum van sy eerste indiensneming in genoemde Bedryf 

of van die datum af waarop hy laas op jaarlikse verlof geregtig 

geword het, of van die datum af waarop hy laas pro rata-ver- 

lofbesoldiging in genoemde Bedryf ontvang het, sonder dat hy 

enige verlof geneem -het, naamlik die jongste datum; met dien 

verstande dat indien ’n werknemer op dié datum werkloos was 

waarop hy laas pro rata-verlofbesoldiging ontvang het, sonder 

dat hy eaige verlof kragtens subklousuie (6) (6) geneem het, sy 

volgende jaar diens geag te word te begin vanaf die datum 

waarop hy weer in die Bedryf in diens geneem is. : 

(8) Vir die toepassing van hierdie klousule word diens geag 

enige tydperk te omvat waarin die. werknemer kragtens - die 

bepalings van hierdie klousule met vetlof is, of ingevolge die 

Verdedigingswet, 1957, opleiding ondergaan, of op las of op ver- 

sock van die werkgewer van die werk afwesig is of weens siekte’ 

of ongeluk van die werk. afwesig is, dog enige tydperk van af- 

wesigheid weens siekte of ongeluk bo 30 dae in enige 12 

maande of drie agtereenvolgende dae indien die werknemer in 

gebreke bly om, op versoek van die werkgewer ’n sertifikaat van 

a mediese praktisyn voor te ié@ dat hy weens siekte of ongeluk 

verhinder is om sy werk te verrig, moet nie as diens beskou word 

“mie. . / 

(9) ’n Werkgewer moet nie van ’n werknemer vereis of hom 

tosiaat om in gencemde Bedryf te werk nie, of dit vir besoldiging 

geskied aldan nie en ’n werknemer moet nie in genoemde Bedryt 

werk nie, of dit vir besoldiging is aidan nie, gedurende die jaar- 

likse verloftydperk wat ingevolge subklousule (2) van hierdie 

klousule aan sodanige werknemer toegestaan word. 

(10) Afwesigheidsverlof met volle besoldiging en kennisgewing 

van diensbeéindiging moct nie saamval nie. 

(11) Enige bedvag wat in die. kredit van *n werknemer staan ¢n 

me na verloop van twee jaar van die datum af waarop die werk- 

nemer op so ‘n bedrag geregtig was, aan so ’n werknemer uwit- 

betaal is nie, moet in die fondse van die Raad gestort word; 

met dien-verstande, egier, dat die Raad enige eis wat na afloop 

van genoemde tydperk deur so ’n werknemer gestel word in oor- 

weging moet neem en dat hy na goeddunke *n ex gratia-betaling 

uit die fondse van die Raad aan so ’n werknemer, hierin genoem, 

kan doen. : 

(12) Elke vakleerling in diens by genoemde Bedryf is op twaalf 

(12) dae siekteverlof met yolie besoldiging in enige diensjaar by 

dieselide werkgewer, geregtig, mits so ’n vakleerling nie minder 

‘as drie dae, of meer as sewe dae ‘in enige enkele siektetydperk 

afwesig is nie, en met cien verstande dat hy aan sy werkgewer 

’n sertifikaat yan ’n genceskundige in verband met sodanige siekte 

voet voorlé; en voorts met dien versiande dat indien “i vak- 

Jeerling minder as drie dae afwesig is, geen sicktebesoldiging 

betaalbaar is nie en indien afwesig vir meer as sewe dae, slegs 

sewe dae siektebesoldiging verskuldig is, insiuitende die eerste drie 

dae van so ’n tydperk. Die bepalings van hierdie subklousule is 
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to take his leave as prescribed in terms of sub-clause (2), the 
leave pay remitted to the Council shall be paid over to him 
forthwith, but where the employee’s employment has been ter- 
minated the pro raia leave pay remitted to the Council shall be 
retained by the Council uniil such time as the employee has 
completed in the aggregate a year of service in the Hairdressing 
Trade, covered by this Agreement. y 

When the employee has completed a year of service in the 
agsregate in the said Hairdressing Trade, he shall thereupon be 

required to take leave in terms of sub-clause (2) and his employer 

shall be required to grant him such leave within two months or 

it falling due in terms hereof and the employer shall pay to the 

Council */,, of the weekly wage that the employee was receiving 

immediately prior to proceeding on leave for each comulsted week 

of employment with the said emp‘oyer up to the time his leave 

was due and such money shall forthwith be paid to the employee 

by the Council together with the balance of the leave pay standing 
to the employee’s credit; provided— 

(a) that where the said employer or employee desires to 

terminate the said employment, after the employee has 

qualified for leave, the employee shall be required to 

take and shall be granted his leave befsre his services 

are thus terminated: the provisions of sub-clause (4) shall 

mutatis mutandis apply im respect of any pro rata leave 
pay dué to the employee; : 

(b) that notwithstanding anything to the contrary herein con+ 

tained, where an employee does net complete a year’s 

service in the said trade after the expiration of 18 months 

from the date the. first pro rata leave payment in respect 

of such year of service was paid to the Council, the. 

money standing to the credit of such employee shall be 

paid to him without him being required to take or be 

granted any leave and from the date of such payment 

he will be deemed to have commenced his next year of 

service, but if he is unemployed ai that stage, his next 

year of service shail be decmed to commence from the date 

he obtains employment in the said trade thereafter; and 

(c) that in the event of an employee's death all leave 

standing to his credit shall be paid into his estate. 
pay 

(7) For the purpose of this clause an employee's year of 

service fer which he shall be entitled to three weeks annual 

leave plus any public holidays falling within that period on full 

pay, as provided for in this clause shall be twelve months employ- 

ment in the aggregate in the said trade, calculated from the date 

of his first engagement in the said trade or from the the date on 

which he last became entitled to annual leave, or from the date 

he last received, pro rata leave pay in the said trade without 

taking any leave, whichever is the later; provided that if an 

employee was unemployed at the date he last received pro rata 

leave pay without taking any leave in terms of sub-clause 6 (5) 

his next year of service shall be deemed to commence from 

the date of his re-employment in the trade. 

(8) For the purpose of this clause, employment shall be deemed 

to include any period during which the employee is on leave in 

terms of the provisions of this clause or is undergoing military 

training under the Defence Act, 1957, or is absent from work on 

the instruction or at the request of the employer or is absent from 

work owing to illness or accident, but any period of absence 

owing to illness or accident in excess of 20 davs in any twelve 

months or three consecutive days if the employee fails after 

demand by the employer to produce a cettificaie by a medical 

practitioner that he was prevented by illness or accident from 
4 
his work shall not te deemed to be empicyment. 

  

(9) An employer shali not require or permit an employee to 

work in the said trade, whether for remuneration or not, and an 

employee shali not work in the said trade, whether for remunera- 

tion or not, during the annual leave period granted to such 

employee in terms of sub-clause @) hereof. 

(10) Leave of absence on full pay and notice of termination 

of employment shall not run concurrently. 

(11) Any amount standing to the credit of an employee and 

not paid to such employee after the expiration of 2 years from 

the date the employee was entitled to receive such amount, shall 

acerue to the funds of the Council; provided, however, that the 

Council shall consider any claim that may be made by such 

employée after the expiration of the said period and may in its 

discretion make an ex gratia payment from the funds of the 

Council to such employee as referred to herein. 

(12) Every apprentice empleyed in the said trade shall be 

entitled to twelve (12) days sick leave on fuil pay in any one 

year of employment with the same employer; provided that 

such apprentice shall not be absent for less than three days 

or more than seven days in any one period of iliness and shall 

produce to his employer a medical officer's certificate of such 

illness; provided further that if an apprentice is absent for less 

than inree days, no sick pay shall be payable and if absent for 

more than seven days, only seven days sick pay is due, including 
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nie van foepassing op.’n vakleerling wat toegestem het ont ’n lid 
van genoemde Siektebystandsfonds van die Haarkappersbedryf 
coreenkomstig kiousule 21 (12) van hierdie Ooreenkoms te. word 
nie. / . ‘ : . 

(13) Alle gelde in die besit van die Raad kragtens hierdie artikel 
moet in ’n aparte trustrekening gehou word. 

: 8. DIENSBEEINDIGING. 

(1} Behoudens— : 
(a) die reg van ’n werkgewer of "n werknemer om, weens ’n 

regsgeldige rede, *n ‘dienskontrak sonder kennisgewing te 
begindig; of / 

(b) die bepalings van °n skriftelike ooreenkoms tussen "n werk- 
gewer én sy werknemer waarin voorsiening gemaak word 
vir “n kennisgewingtermyn wat vir beide partye ewe lank 
is en langer is as een week; 

mag ’n werkgewer en sy werknemer, uitgesonderd ’n los werk- 
nemer, nie minder as een week vooraf kennis van dié ‘beéindiging 
van ’n dienskontrak gee nie, . 

(2) Werknemers wat per maand besoldig word, moet minstens 
een kalendermaand vooraf skriftelik kennis gee of gegee word 
van die betindiging van ’n dienskontrak, en sodanige betindiging 
word van krag op die eerste dag van die maand wat volg op 

~ dié waarin kennis gegee word. 

(3) ’n Werkgewer of sy werknemer is daarop geregtig om die 
dienskontrak sonder die kennisgewing soos voorgeskryf in, of oor- 
eengekom volgens die bepalings van, -subklousule (1) van hierdie 
klousule, te bedindig deur een week se besoldiging of die besoldi- 
ging ten opsigte van die tydperk waaroor daar ooreengekom is 
soos in sub-klousule (1) (6) van hierdie Klousule bepaal, te betaal 
of te verbeur. : 

(4) Geen werkgewer mag die dienste van ‘n werknemer 
be®indig omdat sedanige werknemer van sy werk afwesig is weens 
siekte waarvoor hy nie self verantwoordelik is nie, met dien ver- 

stande dat— 
(a) die werkgewer binne drie werkdae vanaf die begin van 

sodanige siekte in kennis gestel moet word, 

(b) *a geneeskundige sertifikaat vir die tydperk van afwesigheid 
ingedien moet word wanneer die werknemer sy werk ver- 

: vat; en . . 

{c) sodanige tydperk van afwesigheid nie langer as 30 dae mag 
_duut nie. - 

(3) Die kennisgewingtermyn genoem in hierdie klousule, mag 
nie saamval nie met, en kennis mag ook nie gegee word tiie 
gedurende, ’n werknemer se afwesigheid met jaarlikse verlof of 

.’n tydperk waarin die werknemer militére opleiding ondergaan, 

9. BEKWAAMBEIDSERTIFIK AAT, 

(1) Die Raad moet ’n komitee aanstel -bestaande uit minstens 
vier lede, van wie twee werkgewers en twee. werknemers is, wat 
die eksamens, genoem in subklcousule (2) en (3), moet afneem: 
en by die Raad aanbevelings moct doen vir die uitreiking van 
sertifikate van bekwaamheid. 

(2) Wanneer ’n werkgewer of *n werknemer aansoek doen om 
ny sertifikaat van bekwaamheid, moet hy saam met die aansoek 
a bedrag van R3 aan die Raad stuur (deur bemiddeling van die 

Sekretaris), wat— 
(a) die applikant moet versoek om eksamen te doen; of 

(b) hom daarvan moet oortuig dat die applikant, as gevolg van 
sy jare ondervinding, op so °n sertifikaat geregtig is en 
wanneer tot tevredenheid van dic Raad bewys word dat 

_ die applikant bekwaam is, moet die Raad sodanige sertifi- 
kaat witreik, Oe - 

(G3) *n Applikant wat in gebreke bly om ’n eksamen af te 1é 
sonder om by die komitee ’n verontskuldiging wat die komitee 
bevredigend ag, in te dien, verbeur die eksamengeld. ot 

10. BUITEWERK. 
“"n Werknemer mag nie vir eie rekening, of ten behoewe van 

enige ander persoon as sy werkgewer— : : 

(1) bestellings vir werk werf of aanneem, of werk in die Haar- 
kappersbedryf onderneem; of 

(2) handeldryf in toiletbenodigdhede vir verkoop, wins of 
beloning; 7 

terwyl die werknemer by ’n werkgewer in die Haarkappersbedryf 
in diens is nie. . . 

- 41. UrrLeG VAN OOREENKOMS, 

(1) Die Raad is die liggaam wat verantwoordelik is vir die toe- 
passing van hierdie Qoreenkoms en kan vir die leiding van werk- 
gewers en werknemers menings uitspreck wat sie met die 
bepalings daarvan in stryd is nie. : 

(2) Enige geskil wat in die Bedryf ontstaan, moet na die Raad 
verwys word vir behandeling volgens sy konstitusie, - 

12, VRYSTELLING, 

_ (1) Die Raad kan -vrystelling om enige gocie en voldoende 
rede ten opsigte van enige persoon van enigeen van die bepalings 
van hierdie Ooreenkoms verieen, 

2) Die Raad moet ten opsigte van enige persoon aan wie 
vrystelling ingevolge die bepalings van subklousule (1) van hierdie 
klousule verleen word, die voorwaardes vasstel waarop sodanige 
yrystelling verleen word en. die tydperk waarvoor die vrystelling   

the first three days in such period. The provisions of this sub- 
clause shall not apply to an appreitice who has agreed to become - - 
a member of the said Hairdressing Trade Sick Benefit Fund in 
accordance with clause 21 (12) of this Agreement. - 

(13) All moneys held by the Council in terms of this clause 
shall be kept in a separate trust account. : 

8. TERMINATION OF SERVICE. 

(1) Subject to— . : 

(a) the right of an employer or employee to terminate @ con- 
tract of employment without notice for any good cause 
recognised by law as sufficient; or . Se 

(by the provisions . of any written agreement between an 
employer and his employee which provides for a period 
.of notice of equal duration on both sides and for longer 
than one week; . . : . 

an employer and his employee, other than a casual ‘employes, 
shall give not less than one week’s notice to terminaté a con- 
tract of service. , - : 

(2) Monthly paid employees shall give or be given not less 
than one calendar month’s notice of termination of employment, 
in writing, to take effect from the first day of the month 

_following that in which notice is given. 

- (3) An employer or his. employee shall be entitled to terminate 
the contract of employment without the notice prescribed or 
agreed upon in terms -of sub-clause (1) of this clause by paying 
or forfeiting one week’s remuneration or remuneration in respect 
of the period agreed upon in terms cf sub-ciause (1) (6) of this 
clause. oe : 

(4) No employer shall terminate the services of any employee. 
by reason of such employee’s absence from work through illness 
for which he is not himself responsible; provided that— . 

(a) the employer is notified within three working days of. the 
commencement of such illness; . . 

(b) a medical certificate for the period of absence is produced. 
on the employee’s return to work; and | oo 

(c) such period of absence from work does not exceed 30 days. 

(5) The period of. notice referred to in this clause shall not 
run concurrently with, nor shall notice be given during an 
employee’s absence on annual leave or any period during which 
the employee is required to undergo military training. 

9, CERTIFICATE OF COMPETENCY. 

(1) A committee shall be appcinted by the Council consisting 
of at least four members, two cf whom shall be employers and - 
two of whom shall be employees. who shall hold the examinations 
referred to in sub-clauses (2) and (3) and make recommendations - 
to the Council as to the issue of certificates of competency. 

(2). Whenever an employer or an employee applies for a certifi- 
cate of competency he shall forward with such application the 
sum of R3 to the Council (through the Secretary) which shall— 

(a) ask the applicant to submit himself or herself to an 
; examination; or se : 

(b) satisfy itself that the applicant by virtue of his years of 
experience is entitled to such certificate and when it is 
proved to the satisfaction of the Council that the applicant 
is competent, the Council shall issue such ‘ceftificate. 

(3) Any applicant who fails to attend an examination without 
furnishing the committee, with a reason, considered satisfactory- 
by the committee, shall forfeit the examination fee. . 

; 10. Qurwork. 

An employee shall not— ° Lo oo 

(1) solicit or take orders for or undertake work in the hair- 
dressing trade: or . 

(2) engage in trading in toilet requisites for sale, gain or reward, 
on his own account or on behalf of any person or from 
any other person, other than his employer; / 

whilst such employee is in the employ of an employer engaged 
in the Hairdressing Trade. - : . 

11. INTERPRETATION OF AGREEMENT. . 

(1) The Council shali be the body responsible for the adniinis- 
tration of this Agreement, and may issue expressions of opinion 
not inconsistent with the provisions thereof for the guidance of 
the employers and the employees. — 

(2) Any dispute which may arise in the trade shall be referred 
to the Council to be dealt with in terms of its constitution. -- 

12. EXEMPTIONS. 

(1) The Council may grant exemptions from any of the provi- 
sions of this Agreement in respect of any person fer any good 
and sufficiert reason. ; : . 

'(Q) The Council shall fix, in respect of- any person granted 
exemption under the provisions of sub-clause (1) of this clause, 
conditions subject to which such exemption is granted and the 
period during which such exemption shall operate; provided that. 

7



Mon ne a a “he, 

“ s 

, 

“yan krag- is; met dien verstande -dat die Raad, nadat een week 

skriftelike kennis aan.die betrokke persone gegee is, ma goed- 

yvinde enige vrystellingsertifikaat kan intrek. - 

(3) Die Sekretaris van die Raad moet aan elke persoon aan 

wie vrysielling ooreenkomstig die bepalings van subklousule (4) 

van hierdie kiousule verleen word, ’n vrystellingsertifikaat, deur 

hom onderteken, uitreik:wat die volgende vermeld:— ~ 

‘(g) Die naam van die betrokke persoon, voluit; 

~(b) die bepalings van die Ooreenkoms waarvan vrystelling ver- 

leen word; . aa - 

(c) die voorwaardes, vasgestel ooreenkomstig die bepalings van 

subklousule (2) van hierdie kiousule, waarop die vrysielling 

verieen word; en 

(d) die tydperk waarin die vrystelling van krag is. 

’ (4) Die Sekretaris van die Raad moet— — 

(a) van elke sertifikaat wat uitgereik. word, ’n afskrif: bewaar 

en ’n-afskrif aan die Afdelingsinspektear, Departement, van 

Arbeid, Johannesburg; stuur; . 

-(b) indien die vrystelling aan ’n werknemer verleen word, ’n 

afskrif van die sertifikaat aan die betrokke werkgewer 
stuur. . . 

- 13. UrTGAWES VAN DIE RAAD, LEDEGELD AAN DIE SOUTHERN TRANS- 

VAAL BRANCH oF THE S.A. HarrDRESSERS’ EMPLOYEES” INDUS- 

TRIAL UNION EN DIE WITWATERSRAND MASTER HAIRDRESSERS’ 

ASSOCIATION. . 

_.. (1) Om die witgaweés van die Raad te dek, moet elke werkgewer - 

10 sent per week aftrek van die verdienste van elkeen van sy 

’ werknemers, behalwe vakleerlinge, algemene heipers en minder- 

_gewer in diens was. 

jariges genoem in klousule 4 (1) (d) en (e), vir wie minimum lone 
in hierdie Ooreenkoms voorgeskryf£ word, en drie sent van elke los 
werknemer ten opsigte van elke week waarin hy by daardie werk- 

By die totale bedrag aldus afgetrek, moet 
die. werkgewer ’n gelyke bedrag voeg en die totale bedrag maande- 
liks voor of op die sewende dag van elke maand, aan die Sekre- 
taris van die Raad, Palacegebou 510, Pritchardstraat 52, of Posbus 
1201, Johannesburg, stuur in die vorm soos voorgeskryf in Aan- 
hangsel A yan hierdie Ooreenkoms. : 

(2) Hike werkgewer wat lid van die Witwatersrand Master Hair- 
dressers’ Association is, moet ingevyolge hierdie Ooreenkoms van 
die maand- of weeklone van sy werknemers (uitgesonderd vak- 
leerlinge) wat ledé van die vakvereniging is, die bedrag van die 
ledegeld en versekeringspremies aftrek wat aan die vakvereniging 

' betaalbaar is-en dit maandeliks, voor of op die sewende dag van 

-- ‘heid, moet onderstaande besonderhede verstrek word 

‘die name van al die vennote voluit verstrek word. _ 

elke maand, aan die’ Sekretaris van die Raad, Palacegebou 510, 
Pritchardstraat 52, of Posbus 1201, Johannesburg, stuur, in die 
vorm soos voorgeskryf in Aanhangsel A van hierdie Ooreenkoms. 

(3) Elke werkgewer wat lid. is van die Witwatersrand Master 
Hairdressers Association moet voor of op dié sewende dag van 
_elke maand 53 sent aan die Sekretaris van die Raad, Palacegebou 

. 510, Pritchardstraat 52, of Posbus 1201, Johannesburg, stuur in 
_ die vorm voorgeskryf in Aanhangsel A van hierdie Coreenkoms. 

14. VERTONING VAN OOREENKOMS. 

Elke werkgewer moet op ’n duidelik sigbare plek in sy inrigting 
wat maklik toeganklik is vir sy werknemers, ’n leesbare eksem-. 

-plaar van hierdie Ooreenkoms in albei amptelike tale en in die - 
-vorm soos voorgeskryf in die, regulasies ingevolge die Wet, ver- 
teon hou. 

15, IREGISTRASIE VAN WERKGEWERS EN WERKNEMERS. 

(1) Elke werkgewer wat dit nie reeds ingevolge ’n vorige Oor- 
eenkoms gedoen het nie, moet binne een maand na die datum 
waarop hierdie Goreenkoms in werking tree, en elke werkgewer 
wat: na daardie datum in die Haarkappersbedryf begin, moet 
binne een maand na die datum waarop hy sy besigheid begin, 
die volgende besonderhede aan die Sekretaris van die Raad 
stuur:— : ° , ‘ 

(a) Sy volle naam en die naam van die besigheid; 

(b) die besigheidsadres; _ 
‘(c) naam van elke werkhemer voluit, die hoedanigheid waarin 

hy werksaam is én die lone wat betaal word. 

(2) Elke werkgewer moet maandeliks op die vorm soos voor- 
geskryf in Aanbangsel. A hiervan die name van alle. persone in. 

., sy diets, met inbegrip van minderjariges en vakleerlinge, voluit 
-verstrek. . ‘ : 

(3) In die geval van ‘“n vennootskap, moet benewens die beson- 
derhede vereis ingevolge subklousule (1) van hierdie klousule, 

- (4 In die geval-van ’n maatskappy met ‘beperkte aauspreeklik- 
bo en 

behalwe die besonderhede vereis ingevolge subklousuie (I): —' 

(i) Die name van die direkteure voluit; die naam van die 
persoon voluit wat werklik beheer het oor elke tak van 
die besigheéid; 

~ Gi) die adres van die geregistreerde kantore van die maat: | 

van SAPPY; = “: - 
(ii) die naam wan die sekretaris van die maatskappy en alle 

: ‘ander ampsdraers van die maatskappy. voluit. 

(5) Elke werkgewer moet in geval van ’n verandering in die - 
besonderhede. wat hy ingevolge hierdie klousule moet verstrek, 
‘binne 14 dae na die datum waarop die verandering plaasvind,. 
daarvan kennis gee aan die Sekretaris van die Raad. 

(6) Elke werkgewer moet binne 24 uur na ’n werknemer se 
uitdienstreding of indienstreding by hom die kantoor van die 
Nywerheidsraad vir -die Haarkappersbedryf (Witwatersrand. . en 

‘ 
_™” ereeniging), daarvan in kennis stel. 
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the Council may, if it deem fit, after one week’s notice, in writing, 
has been given to the persons concerned, withdraw any licence 
of exemption, oy , 

(3) The Secretary of the Council shall issue to every person 
granted exemption in accordance with the provisions of sub- 

- clause (1) of this clause, a licence of exemption, signed by him, . 
setting out— 

(a) the full name of the person concerned; 

(b) the provisions of the Agreement from which exemption was 
granted; 

(c) the conditions fixed in accordance with the provisions of 
sub-clause (2) of this clause subject to which such 
exemption is granted; and , . 

(d) the period during which the exemption shall eperate. 

(4) The Seeretary of the Council shall— 
(ay retain a copy of each licence issued, and forward a copy 

to the Divisional Inspector, Department of Labour, Johan- 
nesburg; - Se ao 

’ “(b) where the exemption is granted to an employee, forward a 
, _ copy of the licence to the employer concerned. 

13. EXPENSES OF THE, COUNCIL, SUBSCRIPTIONS TO THE SOUTHERN 
TRANSVAAL BRANCH oF THE S.A. HarRDRESSERS’ EMPLOYEES’ 
INDUSTRIAL UNION AND WITWATERSRAND MASTER HAIR- 
DRESSERS’ ASSOCIATION. Oo 

(1}.For the purpose of meeting the expenses of the Council 
each employer shall deduct 10 cents per week from the earnings 
of each of his employees, except apprentices, general assistants 
and minors referred to in clause 4 (1) (d) and (e) for whom 
minimum wages are orescribed.in this Agreement, and.3 cents 
from each casual employee'in respect of each week during which 
he was employed by that employer. To the total amounts so 
deducted the employer shall add a like amount and remit month 
by month the total sum to the Secretary of the Council, 510 
Palace Building, 52 Pritchard Street, or P.O. Box 1201, Johannes- 
burg, not later than the seventh day of each and every month, 
in the form prescribed in Annexure A to this Agreement. 

(2) Every employer who is a member of the Witwatersrand 
Master Hairdressers’ Association shall, by authority of this Agree- 
ment, deduct from the monthly or weekly wage of his employees, 
other than. apprentices, who are members of the trade union, the 

-amount of subscriptions and insurance premiums payable to such 
union and remit same month by month to the Secretary of the 
-Council, 510° Palace Building, 52 Pritchard Street, or P.O. Box 
1201, Johannesburg, not later than the seventh day of each and 
every month, in the form prescribed in Annexure A to this 
Agreement.’ 

(3) Every employer, who is a member of the Witwatersrand 
Master Hairdressers’ Association shall remit 53 cents to the 
Secretary of the Council,. 510 Palace Building, 52 Pritchard 
Street, or P.O. Box 1201, Ichannesburg, not later than the seventh 
day of each and every month in the form prescribed in Annexure 
A to this Agreement.. : 

14. EXHIBITION OF AGREEMENT. 

Every employer shall affix and keep affixed in his establishment 
in a conspicuous place readily accessible to his employees, a 
legible copy of this Agreement in both official languages and in 
the form prescribed in the regulations under the Act. 

15. REGISTRATION OF EMPLOYERS AND EMPLOYEES. 

(1) Every employer, who shall not already have done so in 
pursuance of a previcus Agreement, shall within ne month 
from the date on which this Agreement comes into operation, 
and every employer entering the Hairdressing Trade after that 
date shall within one month from the date of commencing opera- 
tions by him, forward to the Secretary of the Council the 
following particulars :— 

(a) His full name and title of ‘business; — 

(b) business address; and 

(c) full name of each employee, the capacity in which he is 
employed and wages paid. _ 

(2) Every employer shall disclose on the form prescribed in 
Annexure A hereto, monthly, the full names of all persons 
employed, including minors and apprentices. 

(3) In the case of a partnership, the full names of all the part- 
ners shall in addition to the particulars required in sub-clause 
(1) of this clause be furnished. : : 

(4) In the case of a limited liability company the. following 
particulars in addition to those required in sub-clause (1) shall 
be furnished :— 

(i) The full name of the directors, the full name of the person 
_in actual control of each branch of the business; 

(Gi) address of the registered ‘offices of the company; 

Gii) the full name of the secretary of the company and all 
' other office bearers of the company. of, 

(5) Every: employer.:shall, in the event of a change in any of 
the particulars he is required to furnish in terms of this clause, 
forward to the Secretary of the Council a notification of any such 
change within fourteen days of the date upon which such change 
took effect. . ; : 

(6) Every eniployer shall, within 24 hours after an employee 
has left his service or after he. has engaged an employee, notify 
in writing the office of the Industrial Council for the Hairdressing 

_Trade (Witwatersrand and Vereeniging), thereof. -
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as “> 16. SAGENTE, wee 
-, -. - Die Raad-moet-ceri of. meer bepaalde persone as agente aanstel 
“om by -die‘toepassing van die Ooreenkoms te-help. . Elke ‘werk~: 

-gewer ‘en elke werknemer, is. véerplig om ‘dié personé toe te laat - 
‘om.die persele te betree, dié ondersoeke in. te stel en te voltooi 
en’ dié boeke en stukke, loonstate, tydstate’ en’ -betaalkaarte te. 
ondersoek. en alles te doen wat nodig mag wees om vas: te stel-of 

.. die bepalings van hierdie Ooreenkoms nagekom word én niemand — 
mag in die loop yan sy ondersoek aan so ’n agent "n yalse: yer- 
klaring doen nie. ae , hatte 

a ; ~. + 17, LIDMAATSKAP. x . 

‘n’ Werkgewer wat lid van -die” werkgewersorganisasie is, mag 
_ geen werknemer, wat nie. lid van die vakvereniging is, in diens 
. heem.nie; en’ geen: lid-van die vakvereniging mag by ’n’ werk- 

 . gewer wat nie lid van die. werkgewersorganisasie is nié in. diens 
gaan-of in diens bly nie: . . . : 

' . Geen werkgewer wat-lid- van die werkgewersorganisasie is, mag~ 
‘sonder voorlegging van. ’n geldige lidmaatskapkaart van. die 
Southern Transvaal. Branch’ of the South African Hairdressers’ 
Employees’ Industrial’ Union ’n werknemer in, diens neem -nie. 

Die bepalings van. hierdie klousule is nie op’ ’n immigrant 
gedurende die éerste jaar. na die datum van sy binnekoms in 
die Republiek. van Suid-Afrika. van toepassing nie; mét dien ver- : 
“stande dat as ’n immigrant te eniger tyd na die eérste drie maande 
‘van. die aahvang van.sy diéns in die Bedryf -geweier het om 

. Op ‘versoek vn die. betrokke vakvereniging lid daarvan te word,. 
die bepalings van hierdie klousule onmiddellik-in werking tree, . 

* Die bepalings van hierdie klousule is nie van’ toepassing op 
“ ‘persone wat: nie kragtens die- vakvereniging se konstitusie vir lid- 
maatskap in aanmerking-koni of wat lidmaatskap geweier Of uit 

, 
4 

_ die vakvereniging uitgesit is nie. a " 

, 18. . VAK VERENIGINGVERTEENWOORDIGERS. IN‘ DIB Raab. me 
Bike wérkgewer moet aan enigeen’ van sy werknémers wat ver- - 

_ teenwoordigers of plaasvervangers in die Raad. is,, alle redelike 
-" peleentheid verskaf om hul pligte in verband met die Raad-se 
yowerk te vervul. > ne uo Ca, : TN 

t 

_ 192 BEHEER.OOR PERSELE, 

‘persele=— ] . eos L woe 
.(a) wat. nie voldoende verlig en: geventileer is en nie “a vol- - 

* doende koue~ en. warmwatertoevoer het’ nie; ” a 
_ » (b) wat nie met geglaswurde wasbakke met afleipype en.’n stelsel 

' om -afloopwater op onskadelike wyse af te voer, toegerus 
+. is nie; Ss Fa, : 
“ - () waarvan die mure en die vloere nie 

wat maklik skoongemaak kan word nie; . 
- (d) wat toegerus is met rakke, -monterings en ander toebehore 

swat nie van glas, marmer of lei:gemaak-is of wat met , 
enemmel afgewerk of met sink of ander --duursame 
materiaal wat maklik skoongemaak kan word, bedek is 
nie; - vo, a, le 

“ ‘(e) wadrvan enige gedeelte gebruik word as ’n slaapplek’ of ’n 
-plek vir die bewaring of bereiding van Kos nie, tensy die 
afdeling wat vir die ‘Haarkappersbedryf ‘gebruik word van 
sodanige afdeling Of plek geskei is deur ’n muur.of mure 
wat geen deure, vensters, openings..of ander ‘verbindings 
daarmee het. >: 

, 20. VERSKAFFING VAN UITRUSTING. 
(1) *n -Werkgewer moet vir die gebruik van .elke haarkapper. 

(gekwalifiseer) alle Sereedskap en uitrusting verskaf wat nodig is 
_ om sy wérk te verrig, behalwe— > : yo, ‘ 
1. s @ in die dimesbedryf— . 

, : (i): krultange; — ‘ 
(ii) “skére;. ~ 
Gii) kamme; ; 
(iv) knippers (nie 
(v) corpakke; - 

(6) in die mansbedryf— - oe 
‘ (i) knippers (nie-elektries nie);- 

(ii) skére; — ; ° we 
Giii) skeermesse; 
(iv) nekborsel; - -. 
(v) kamme; 

: (vi) jasse;” re Cote 
(c) ingeval. die werkgewer -’n ,, kleurskema”. if jasse en oor-- 

pakke ingevoef het-wat aanpas by die kleurskema van sy | 
- salon, moet hy die yereiste | jasse en oorpakke aan. sy 

he 

‘ 

elektries. nie); oo 

’ assistente vetskaf. : ao . . 

(2) "n Werkgewer moet elke haarkapper (gekwalifiseer) voorsien 
van— Sa Sn Sot, , 

‘3. (a) minstens cen ontsmettingskassie wat te alle-tye ’n’ oplossing 
van -minstens 40 -persent. formalien: bevat vir die ont- 

_ . smetting van ‘alle gereedskap, behalwe “skeerkwaste; 
“(by ’ni ‘antiseptiese. bak wat ’n oplossing van formalien in dié 

: verhouding van.’n“halwe- gelling water op ‘twee.onse forma- 
cy, dien\bevat vir die. ontsmetting:.van. .skeerkwaste: bo: 

. (c) minstens. twee. skeerk waste: sodat een kwas wat nie gebruik "| 
word nie, in die antiseptiese bak gehou kan- word; oe 

~-@ *h skoongewaste- handdoek ‘vir-elke Kant ‘vir gebruik ‘deur 
die werknemer; : ‘ 

(e). vloeibare,-poeier- of buisseep of skeerroom; - 
@ ’n voorraad skoon papier om, die gereédskap en. veral die | 
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~) ‘tions. 

=o ‘Geen. werkgewers mag dié “Haarkappersbedryf _uitoefen in |. .- 

gemaak is yan materiaal 

| sof ‘his..work, except— 

|° + (6)-in.the gentlemen’s trade— 

   
7 : — = 

SO a » 7.16. AGENTS. 9 6. 3) oe 

~ -The™-Council shall. appoint ~one‘ or more specified -persons~-as, 
agents to assist in ‘the ‘administration of the Agreément., “It shall 
.be the duty of every employer ‘and. every - employee. to permit; 
such persons.to enter such. premises, ‘institute and cotmiplete such ” 
inquiries and examine such ‘books, .documents, wage sheets, time - 
sheets, and pay-tickets: and do all such acts as may be “nécessary 
for the ascertaining whether the conditions of this. Agreement ate. 
being observed and complied. with and no person shall“ make- a: 

false statement, to such: agent ‘during ‘the course. of his. investiga-. 

  

ec wore 

or 

Ce 17. MEMBERSHIP. : 

An employer who is a member of: the. employers’ organisation ’ 
shall riot employ an employee who is not-a member_of the trade 
union; and no member of the-trade union shall enter or continue. 
inthe service of -an employer who is not .a member of the 
employers’ organisation, woe Te re 

‘No employer (who is a member of the employers’ organisation), 
shall engage an employee, without:-the production of, a.“ current . 
meémbership card of the Southern Transvaal Branch of the South’ 
African Hairdressers’ Employers’ Industrial Union”. ot 
' The, provisions of this clause shall not apply in respect of an: 
immigrant during the first year after the date of his. entry ‘into 
the Union of South Africa;- provided that. if-any’ immigrant“ has 
‘at any time after the first.three months of ‘comméncement of Ais: : 
employment in the industry refused .any ‘invitation from. the: trade - 
union concerned to become a-member of it, the” provisions -of~ 
this clause shall immediately come into operation.) 2. /- 

_ ‘The.provisions of this clause shall not apply to persons.who are 
-not eligible in terms of the union’s constitution for “membership, 
or who have been-refused miembership of, or expelled from; the: 
union, ' . ao ee . Te, : 

N 

18. ‘TRADE.UNION REPRESENTATIVES ON ‘THE: Councit. a o 
Every employer’ shall ‘give to. any. of his employees who aie 

representatives or alternatives on: thé Council every reasonable | 
facility. to attend to their duties in connection: with the work .of: 
the Council. SO po 

  

oo 19, CONTROL OF PREMISES,” *” 
'~ No .employer shall carry on. the- Hairdressing * Trade ® in., 
premises—... a 7 

|” °@ which are siot adequately lighted and. ventilated and pro- 
vided with an-adequately supply of cold and ‘hot. running, 

roe Watery 2 : oy PAST ey 
|, (b) which are not-fitted with glazed washbasins with waste_pipes” 

_ and a system for the “innocuous. disposal of waste -water; 
(c) the -walls.and floors of which are-not constructed of material 

’ which will’ permit: of their being easily kept clean; - °° 
' .@) which are.fitted_with shelves, fittings or other fixtures which’. 

: “are not made of ‘glass, ‘marble slate or finished with enamel’. 
- or covered with zinc or other readily cleansable and durable‘ 
_material; - - - s , 7 co 

~~ .(@) any portion of which is used‘as.a -sleéping ~apattment. ora 
_. place for:the storage ‘or preparation of food, unless the . 

portion used for carrying on the Hairdressing Trade ‘is 
separated from such apartment or place by. a-wall or walls 

- having no doors; windows, apertires of “other means. of © 
"communication therewith. =: Tes “ye Te 

20. PROVISIONS OF EQUIPMENT, © Oo = 
(1), An’ employer shall provide, for the use, of every hairdresser 

_ (qualified), all tools and equipment necessary for the car ‘ying ‘out’ 

    

  

' (a) in the ladies’ trade—..- 

» i). curling tongs; 
_ Gi) scissors; 

Gii) combs; , 
" (iv) ‘clippers. 

(v) overalls; 

‘ (not électric); 
A“ 

) ‘clippers (not electric); 
(ii) scissors;..° : 
(iii) razors; . . o SS . 
(iv). neck brush; ~ ee . Poe 

‘(v) combs; © se 
(vi) coats; _ / . mo Ca oT. 

(c).in cases where the employer has instituted .a “colour - 
, . scheme” in coats and overalls. fitting in with the: colour 

- scheme of his-salcon, he shail supply the required overalls 

  

_ + and coats to his assistants, — oe, 
(@) An employer shall provide ‘each hairdresser (qualified) 

with— tis BO ae rn 
_ (a) at. least one sterilizing cabinet containiiig cat all. times ae 

. solution of. at least :40 per cent formalin for the purpose.of 

. Sterilizing all tools, other than shaving brushes; . © ** 
“ (b) an ‘antiseptic bath: containing*a solution, of, formalin’ in the 

' proportion of half a gallon: of ‘water’ to’ two’ otinces of 
-formalin for the purpose .of sterilizing ‘shaving ‘brushes; 7 

.(c) at least two. shaving .brushes so as to allow for “the one 
- - brush not’ in use, to be kept ‘inthe antiseptic bath; +. -- 
:. () a freshly laundered towel for the use ‘of the employee with - 
“:.. each customer;. . CO 

(e) liquid, powdered or tube soap. or shaving cream;: .._ 

6 

  

  s - 4" skeermes skoon te maak nadat dit op die tiem skerpgemaak 
_ is; 

_{f) a supply of clean paper to wipe-thetools and‘ in particular~ 
. the razor ‘after each stropping operation; ~~ . woe 

4 . . - a oe i -2 8 “a! a“ 
x
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(g) bloedstelpingsmiddel in die vorm van posier of vioeistof om 

as sproeimiddel of op ’n vats skocn proppie watte gebruik 

te word; co 

{h) ’n vergaarbak met deksel om alle vail papier en watte en 

hare na elke behandeling op ie vang. : 

21. SIEKTESYSTANDSFONDS. 

(1) Hierby word ’n fonds gestig wat bekend staan as die Siekte- 

bystandsfonds vir die Haarkappersbedryf, hieronder ,, die fonds” 

genoem. . : 

(2) Die fonds moet gebruik word om geneeskundige, siekte- 

en oogheelkundige voordele tydens siekte aan lede op wie die 

Goreenkoms van toepassing is, te verleen. 

(3) (a) Die fonds word gefinansier uit bydraes ingevolge para~ 

grawe (b) en (c) van hierdie subklousule. 

> (b) Vir doeleindes van die fonds moet elke werkgewer elke 

“week onderstaande bedrae van die lone van elkeen van sy week- 

liks besoldigde werknemers aftrek:—’ 

G) 30 sent per week vir alle werknemers vir wie die voorge- 

. skrewe minimum lone R26.50 per weeg of meer is; 

" GD 25 sent per week vir alle werknemers vir wie die vcor- 

. geskrewe minimum lone R18.45 per week of meer is, maar 

hoogstens R26.49 per week; 

Gi) 15 sent per week vir ale werknemers wir wie die voorge- 

skrewe minimum lone R412.00 per week of meer 1s, maar 

hoogstens R18.44 per week; 

Gv) 10 sent per week vir alle werknemers vir wie die voorge- 

" skrewe minimum lone R8.75 per week of meer is, maar 
hoogstens R11.99 per week; . ; 

(v) 8 sent per week -vir alle werknemers vir wie die voorge- 

skrewe minimum lone R7.99 per week is, maar nie minder 

as R4.93 per week nie. 0 

In die geval van maandeliks besoldigde werknemers, moet die 

aftrekkings raaandetiks geskied en moet vier en “n derde maal 

“die weeklikse bydraes wat -hierbo gespesifiseer word, bedra. 

(c) Elke werkende werkgewer moet 30 sent per week namens 

homself /haarself bydra. 

{d) By die-totaa] aldus ingevorder ingevolge subklousule (3) 

‘(b) van hierdie klousule, moet die werkgewer n gelyke bedrag 

voeg en maandeliks alle invorderings ingevolge subklousule G) 

(@, (b) en (c) van hierdie kiousule, voor of op die sewende dag 

van die maand,-sonder kommissie, aan die Sekretaris van die 

Raad, Posbus 1201, of Palacegebou 510, Pritchardstraat 52, 

fohannesburg, stuns, in die vorm soos yvoorgeskryf in Aan- 

hangsel A van hierdie Ooreenkoms. 

(4) Behoudens die bepalings van subkiousuie (5) en die regle- 

ment vir die beheer van die fonds, is "n lid wat ’n ongeluk oor- 

kom, of wat sick word nadat hy oor ‘n tydperk van 13 weke tot 

die fonds bygedra het, geregtig op— . 

(i) geneeskundige behandeling met inbegrip van die koste van 

Xi-straalondersoeke, operasies, inspuitings, ondersoeke Geur 

spesialiste, narkotiseursgelde en gelde vir hospitaal- en 

verpleeginrigtings; : 

(ii) medisyne, geneesmiddels, salf, verbande en wasmiddels by 

voorlegging van ’n voorskrif deur “n geneesheer van die 

fonds onderteken; 2 

(iii) siektebesoldiging wat gelyk is aan die helfte van die loon 

en lewenskostetoelaes wat in die Ooreenkoms vir die lid 
voorgeskryf word, ten opsigie van enige tydperk of tyd- 
perke waatin hy weens sickte of cngeluk verhinder word 
om sy gewone loon te verdien; met dien verstande dat in 
die geval van ’n openbare vakansiedag wat binne sodanige 
tydperk van afwesigheid val, ’n vollc dag se loon betaal 
moct word teen die voorgeskrewe skaal maar vir ’n totale 
tydperk van hoogstens agt weke binne ’n aaneenlopende 

tydperk van 12 maande, gereken van die datum waarop hy 
siek geword het of ’n ongeluk corgekom het; ' 

(iv) cen bril in elke vier jaar van lidmaatskap; mits hy minstens 
een jaar lid was coreenkomstig die bepalings van die fonds 
voordat die eerste bril verskaf is; en voorts mits die oé- 
ondersoek en witreiking van ’n bril in elke geval deur die 
fonds se geneesheer aanbeveel word; 

met dien verstande dat— : 

(a) geen lid op siektebesoldiging vir die eerste drie dae siekte 
geregtig isnie; = =. © 

(5) in die geval van ongelukke net dic bystand betaal moet 
“ word waarcp daar nie kragtens Ge Ongevallewet, 1941, 

aanspraak gemaak kan word nie. 

(5) Die fonds se uitbetalings ten opsigte van siektebesoldiging 
‘word. gesidak as die batige saldo van die fonds benede R200 
daal en die betaling van verdere voordele word nie hervat voordat 
dic batige saldo van die fonds weer die syfers van R400 bereik 

nie. 

(6) Die fonds word geadministreer deur ’n bestuursraad wat 
‘bestaan uit drie werkgewerverteenwoordigers en drie werknemer- 
verteenwoordigers: wat deur die Nywerheidsraad aangcstel word. 
Die administrasie moet geskied in ooreenstemming met die reéls 
wat deer die bestuursraad opgestel moet word en deur die Raad 
soedgekeur is, Die reéls mag nie strydig met die bepalings van 
hierdie klousule wees nie en kan met goedkeuring van die Raad 
deur-die bestuursraad gewysig word. ‘n Afskrif van die reéls 
en alle wysigings daarvan moet aan die Sekretaris van Arbeid 
voorgelé word en afskrifte moet ook in die hoofkantoor van die 
Raad beskikbaar wees vir insae deur enige persoon wat in die 
bedryf werksaam is. - 

’   

(g) styptic in the form of powder or liquid to be used as a - 
spray or ona fresh clean piece of cotton wool; 

(h) a covered receptacle for the purpose of receiving all soiled 
_ paper and cotton wool and hair after each operation. 

21. Sick ReENEFIY FUND. 

(1) There is hereby continued a fund which shall be known’ 
as the, “Hairdressing Trade Sick Benefit Fund” hereinafter 
referred to as “ the fund”. 

_ Q) The fund shall be-used for the purpose of providing medical, 
sickness and optical benefits to members to whom this Agree- 
ment applies, during periods of sickness. 

_ (3) (e) The fund shall be financed by contributions in terms cf 
paragraphs (b) and (c) of this sub-clause. 

(b) For the purpose of the fund every employer shall each 
week deduct the following amounts from the wages of each of his 
weekly paid employees :— 

@ 30 cents per week for all employees for whom the pre- 
scribed minimum wages are 26.50 per week or more; 

Gi) 25 cents per week for all employees for whom the pre- 
scribed minimum wages are R1I8.45 per week or more, but 
not exceeding R26.49 per week; 

(ii) 15 cents per week for all employees for whom the pre- 
seribed minimum wages are R12.00 per week or more, but 
not exceeding R18.44 per week; 

(iv) 10 cents per week for all employees for whom the pre- 
scribed mininvam wages are R8.75 per week or more, but 
not exceeding R11.99 per week; 

(v) 8 cents per week for all employees for whom the pre- 
scribed minimum, wages are R7.99 per week, but not below 
R493 per week. 

Ip the case of monthly paid employees the deductions sha’l be 
made monthly,.and shail be at the rate of four and one-third times 
the weekly contributions specified above. 

(c) Every working employer shall contribute 30 cents per week 
on his/her own behalf, 

(d) To the total so collected under sub-clause (3) (b) of this 
clause, the employer shall add a like amount and remit month 
by month “free of exchange” all collections under G) (a. (8) 

| and (c) of this clause to the Secretary of the Council, P.O. Box 
1201, or 510 Palace Building, 52 Pritchard Street, Johannesburg, 
not later than the seventh day of each and every month in the 
form prescribed in Annexure A to this Agreement. 

(4) Subject to the provisions of sub-clause (5) and to the rules 
governing the administration of the fund, a member who meets 
with an accident or becomes ill shall be entitled after he has 
contributed towards the fund fer a period of 13 weeks, to— 

(i) medical attention including the cost of X-ray examinations, 
operations, injections, specialists investigations, anaesthetic 
fees, haspital and nursing home fees; 

Gi) supplies’ on the authcrity of a prescriptioh signed by a 
nedical officer of the fund, of medicines, drugs, ointments, 
bandages and lotions; , . 

Gi) sick pay equivalent to half the wages and cost of living 
allowances prescribed in the Agreement, for such member 
in respect of any period or periods during which he is 
precluded by accident cr sickness from earning bis ordinary 
wage; provided that, in the case of a public holiday falling 
within such period of absence, a full day’s wages shail be 
paid at the prescribed rates, but not exceeding a total period 
of 8 weeks within any continuous period of 12 months 
calevlated from the date on which he first became ill or 
met with an accident; 

tiv} one pair of spectacles in every four years membership 
provided that his membership in compliance to the fund is 
not less than one calendar year before the first pair of 
spectacles is supplied, and provided further that the eye- 
sight examination and issue of spectacles is in each instance 
recommended by the fund’s medical practitioner; 

provided that-— 

(a) no member shall be entitled to sick pay in respect of the 
first three days of sickness; 

(b> in cases of accident only such benefits shall be payable as 

are not claimable under the Worzmen’s Compensation Act, 

1941, 

(5) Disbursements from the fund in respect of sick pay shall 

cease whenever the amount standing to the credit of the fund 

falis below R200 and the payment of further benefits shall not 

recommence until the amount to the credit of the fund has again 

reached the figure of R400. 

(6) The fund shall be adm* istered by a management board 

consisting of three representatives of the employers and three 

representatives of the employees, appointed by the Industrial 

Council. The Administration shall’ be in accordance with the 

ries to be drawn up by the board, and approved of by the 

Council. The rules shail not be inconsistent with the provisions of 

this clause and may, with the approval of the Council, be amended 

by the board. A copy cf the rules and any. amendments thereto 

shall be lodged with the Secretary for Labour, and copies shall 

also be available at the head office of the Council, for inspection 

by any person engaged in the trade, 
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GOVERNMENT GAZETTE BXTRAORDI 
   

NARY, 18 AUGUST 1961 re 
  

(7) (a) Alle gelde wat in. die fonds gestort word, moet gestort 
word op ’n spesiale bankrekening wat geopen is by ’n bank en/of 
inrigting wat deur die Raad goedgekeur is. 

(b) Alle ticks wat op die fonds se rekening getrek word, moet 
deur die~ Voorsitter, Ondervoorsitter en die Sekretaris van die 
Raad geteken word. | 

(c) Surplusgelde in die fonds kan by ’n bougencotskap deur 
die bestuursraad goedgekeur op deposito. g 
Unieleningsertifikate belé word; met dien verstande dat voldoende 
geld in ’n likwiede vorm beskikbaar gehou moet word wat die 
ilie bestuursraad in stat sal stel om onmiddellik aan alle eise op 
die fonds op aanvraag te. voldoen. 

(d) Alle koste wat in verband met die administrasie van die 
fonds gemaak word, staan op rekening van die fonds. 

(8) ’n Beroepsouditeur of -ouditeurs moet jaarliks deur die 
Nywerheidsraad aangestel word teen ’n honorarium waaroor die 
Raad besiuit. Die ouditeur of ouditeurs moet dié rekenings van 
die fonds, nadat die fonds met uitbetaling van voordele begin 
het, minstens een maal per jaar en voor of op 30 Mei van elke 
jaar, ouditeur en ’n staat opstel wat onderstaande toon:— 

(a) Alle gelde wat ontvang is— - 

_ @)- ingevolge subklousules (3) hiervan; 
(ti) wit enige ander bronne; en 

(6) uiigawes aangegaan onder alle. hoofde. gedurende die tydperk 
geéindig op die vorige 30 April, tesame met ’n staat wat 
die bates en laste van die fonds toon. Gewaarmerkte 
afskrifte van hiefdie state wat deur die voorsitter van die 
bestuursraad medeonderteken is, en die ouditenr se verslag 
daaroor, moet in die Raad’ se kanteor beskikbaar wees vir 
insae ‘deur persone wat dié Haarkappersbedryf uitoefen of 
daarby in diens is; hierdie persone het die reg om afskrifte 
daarvan uit uittreksels daaruit te maak. Gewaarmerkte 
afskrifte van beide die state en die ouditeur.se verslag 
daaroor moet onmiddellik aan die Sekretaris van Arbeid 
gestuur word. 

(9) Indien hierdie Coreenkoms weens verloop van tyd of enige 
ander rede. verstryk, moet die fonds verder deur die bestwursraad 
geadministreer word totdat dit deur die Raad gelikwideer of oor- 
gedra word aan ’n ander fonds wat vir dieselfte dcel gestig is as 
dig waarvoor die oorspronkli ke fonds gestig is. 

(10} Ingeval van ontbinding van die Raad of ingeval hy 
gedurende ° *n tydperk waarin hierdie Ooreerkoms kragtens. artikel 
vier-en-dertig (2) van die Wet bindend is, ophou om te funksio- 
neer, moet die bestuursraad voortgaan met die fonds te admini- 
streer en die lede van die bestuursraad wat bestaan op die datum 
waarop die Raad opgchou het om te funksionser of ontbind word, 
moet vir daardie doeleindes as lede daarvan beskou word; met 
dien verstande egter-dat enige vakature wat in die. bestuursraad 
ontstaan, deur die Minister gevul kan word uit die geledere van 
werkgewers of werknemers in die bedryf, na gelang van die 
geval, om die gelykheid van werkgewer- en werknemervertcen- 
woordigers en van plaasvervangers in die ledetal van die bestuurs- 
raad te verseker, ingeval sodanige bestuursraad nic. in staat is nie 
of onwillig is om sy werk te verrig, of wanneer ’n staking van 
stemme op die bestuursraad ontstaan wat na die mening van die 
Minister die admiinistrasie van die fonds ondoenlik of onwenstik 
maak, kan hy ’n kurator.of kuratore aanstel om die bestuursraad 
se werk te verrig wat vir sodanige doeleindes al die bevoegdhede 
van die bestuursraad besit. By verstryking van hierdie OQoreen- 
koms, moet die fonds, na gelang van die geval, deur die bestiurs- 
raad of die kuratore gelikwideer -word op die wyse ulieengesit 
in- subklousule (11) vam hierdie klousule, en indien by-die ver- 
stryking die sake van die Raad reeds afgewikkel ‘en sy bates ver- 
deel is, dan moet die saldo van hierdie “fonds verdeci word soos 
benaal in artikel vier-en-dertig (4) van die Wet, asof dit deel van 
die algemene fondse van die Raad uitmaak. 

(11) By likwidasie yan die fonds ooreenkomstig subkicusule (1) 
van hierdie klousule moet die geld wat in die kredict van die 
fonds bly staan na betaling van alle cise teen die fonds, met. 
iosexip van likwidasie- en administrasiekost , aan die fonds van 
die Raad uitbetaal word. 

(12) Die bepalings van hierdie Klousule is pie op ’n yakleerling 
van toepassing nie, tensy hy, toestem om lid van die fonds te 

' word deur ondertekening van ’n aftrekorder in dle vorm van Aan- 
hanesel B van “hierdie Ocreenkoms en indiening van dié aftrek- 
order, tesame mef die duplikaat, by sy werkgewer. Die oor- 
aproaklike van hierdie aftrekorder -moet de cur die werkgewer gehou 
word en die duplikaat moet aan die Sekretaris van die Raad 
gestuur word tesame met die cerste bydrae namens die vakleer- 
ine. Met ingang van die datum waarop genoemde afirekorder 
by die werkgewer ingedien word, is die bepaling van die kKlousule 
op genoemce vakleerling van tospassing, met dien verstande dat 
enige voordele wat kragtens klousufe 12 van genoernde vakleerling 
verleent mag gewees het ten- opsigte van enige tydperk van diens 
afgetrek moet word van enige voordele wat gedureride dieselfde 
tydperk kragters hierdie klousule aan hem betaazibaar is, en voorts 
met dien verstande dat wa sonee4r genoemde vaklecrling genoemide 
aftrekorder te eniger tyd intrek, Hy met ingang van die datum 
van daardic intrekking weer begin ky walifiseer vir verlofvoordele 
krastens kiousnle 7 (12). 

amens die partye In Johannes 
2iste dag van April 1961. Oa 

  

burg onderte 

  

be Dor 
yan die Raad. 

N. PL Ware, | 
Ondervoorsitter van Ge Rasd. 

A. D. Zakar, . 
Sekretaris van die Raad. 

eplaas word, of kan in 

eken op hede dic   

(7) (a) All moneys paid into the ‘fund shall be deposited ina 
special banking account to,be opened at a bank and/or, institu: 
tion approved of by the Council, 

(5) All cheques drawn on the fund’s account shall be signed by 
the Chairman, Vice-Chairman and by the Secretary of the board: 

(c) Surplus money in the fund may be placed on deposit with 
a building society approved by the management beard or may 
be invested in Union Loan Certificates, ‘provided that sufficient 
money is kept in such liquid form as will enabie the management 
board to meet any claims on the fund immediately it is. called 
upon to do so, : : 

(d) All expenses incurred in connection with the administrat ion 
of the fund shall form a charge upon the fund. 

(8) A professional auditor or auditors: shall be appointed 
annually by the Industrial Council at such remuneration as the 
Council may decide.” The auditor, or auditors shall, after the 
fund has commenced to pay benefits, audit the accounts of the 
fund at least ea and not later than the 30th May in each 
                                     

(a) all moneys received— 

G@) ia terms of sub-clause (3) hereof; 

(ii) from any other sources; and . .. 

(bd) expenditure incurred under all headings. during the period 
ended 30th April preceding, together with a statement 

. showing the assets and liabilities. of the fund, True copies 
of these statements, which shall be countersigned by the 
chairman of the management. board; and the auditor’s 
reports thereon shall be available for inspection at the 
Council’s office, to persons engaged or employed in the 
Hairdressing Trade, who shall be entitled to make copies 
thereof, or to take extracts therefrom. . Certified copies of 
both statements and the auditor’s report thereon shall 
forthwith be transmitted to the Secretary for Labour. - 

(9) Im the event of the expiry of this Agreement by efiluxion 
of time ‘or for any other cause, the fund shall continue to be 
administered by the management board, until it be either liqui- 

/ 

_ dated. or transferred by the Council to any other fund constituted 
for the same purpose as that for which the original fund WAS 

created. : 

(10) In the ‘event of the dissolution of the Council or in the 
event of it ceasing to function during any period in which this 
Agreement is binding in terms of section thirty-four (2) of the 
Act, the management board shali continue to administer the fund 
and the mernbers' of the board existing at the date on which the 
Council ceases to function or is dissolved shall be deemed to be 
members thereof for such purpose, provided however that any 
vacancy occurring on the board may be filled by the Minister: 
from employers or employees in the industry, as the case may be, 
so as to ensure an equality of employer and employee represen- 
tatives and of alternates in the membership of the board, In the 
event of such board being unable or unwilling to discharge its 
duties or a deadlock arising thereon which renders the adminis~ 
tration of the fund impracticable or undesirable in the opinion. of 
the Minister, he may appoint a trustee or ‘trustees to carry out 
the duties of the board and who shall possess all the power of 
the board for such purpose. Upon the expiration of this Agree- 
ment the fund shal! be liquidated by the board or the trustees, as 
the case mey be, in the manner set forth in aub-clause (11) of 
this clause, and if upon such expiration the affairs of the Council 
have already been wound up and its assets distributed, the balance 
of this fund shall be distributed as provided for in section thirty- 
four (4) of the Act as if it formed part of the general funds of 
the Council. 

(il) Upon liquidation of the fund in terms of sub-clause (1) of 
this clause the moneys remaining to the credit of the fund after 

_ the payment of all claims against-the fund including administra: 
.tion and liquidation expensés, shall be paid into the “funds of the 

snall 
' this clause during the same period, and provid 

Council. 

(12) The provisions of this clause shall not apply to an apprens. 
tice unless he agrees to become a member of the fund by signing 
a stop order in the form of the Annexure B to this Agreement 
and lodging such stop order with his employer, together with the 
Guplicate copy. The original of such step order shall be retaine@ 
by the employer and the duplicate copy shall be forwarded to. 
the § Secretary of the Cour neil together with his first contributisn, 
on behalf of the apprentice. As from the date on which the 
said sto order is loi daed with the employer, the provision of the 
clause shall apply in respect of the said apprentice, provided that 
any benefits which may ‘have been granted to the said apprentice 
in terms of clause 12 in respect of any period of employment’ 

be deducted from any benefits payable to am in terms of 
d further, if che 

said stop order is  withdrary m by the said apprentice at any time he 
shall again commence to oualify for leave benefits in terms of 
clause 7 (12) as frora the date < of such wi indrawal, 

Signed on behalf of the parties at Johannesburg this ‘21st day 
of April, 1961. 

  

  

. . A. Dor, 
Chairman of the Council. 

N.-P. Wags, 
Mice-Chairman of the tae Council. 

A, D. ZaKAR, 
Secr retary of tae Council,. 

1
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Pe _ AANHANGSEL A. 
oo 

  

_ | NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF (WITWATERSRAND EN VEREENIGING). 

Be " MAANDELIKSE OPGAWE DEUR WERKGEWER. aan 

i. n die Sekretaris, a a BB 

“Nywerheidsraad vir dig Hiiarkapper sted, oo : . - 

- .” Palacegebou 510, 

Pritchardstraat 52, 

SLEGS VIR KANTOORGEBRUIK. 

   

  

    

  

  

  

  

                    

a Johannesburg. Lo. : : . . _Beampte . 

ee - a oO _ Possus 1201, 

eS Os re Foon 33-9375, 

- Wer knemers se bydraeskaal. Me ; Werkgewers se bydraeskaal. 

Goliwalifiseerde man— / / ‘Los werknemers (mantik of vroulik)— Vir *n gekwalifiseerde man— 

__Siektebystandsfonds.. . 30c per week. Raad. iy... e eee e eee . ‘3c per week, Siektebystandsfonds....... - 30c per week. 

> Raad.e.... eee ees soeee 10c- per week. : . Raad:.. cc ccc cea e ene ees 10c per week. 

Vakvereniging. ves eeeee , 60c per maand.. Algemene hélpers— / : Oo 

: Siektebystandsfonds..... 8c per week Vir *n gekwalifiseerde yvrou— _ 

Gekwalifiseerde vrou— . : Siektebystandsfonds....... _ 25c¢ per week. 

Siektebystandsfonds. ... . 25c per week. Ontvangklerke— tas 7 . Raad cenuee ed eeeteeneeaes 10c per week. 

a Raad.i... cele eee -.. 10c- per week. - Siektebystandsfonds beeen 150. per week. - - 

: _ Vakvereniging. veeepees 40c per maand. Raad....... pence ee ceee 10c. per week Vir ’n ontvangklerk— . 

a te , -Vakvereniging seaveeeees __ 25¢ per maand. Siektebystandsfonds....... 15¢ per. week. 

: - , ee oe . © Raad. oc. ee ieee eee eens 10c per week. 
-.Vir elke vennoot—. . 

- Siektebystandsfonds....... _ 30c per week. 
‘Vir elke naturel— - 

. . Siektebystandsfonds. veebes 8c per week; 

‘ - 7 _. HiuERDIE OPGAWE MOET BY DIE SEKRETARIS INGEDIEN WORD VOOR OF OP DIE 7DE DAG VAN 

Opoawe ¥ vir ig MAAN evinenn nen 19 conn - ELRE MAAND WAT VOLG OP DIE MAAND WAARVOOR HIERDIE OPGAWE INGEVUL IS. 

NAAM VAN SALON... e1seseeeeu ees esereeces ADRES VAN SALON nnn sn manne FOONNO un 

, Werknemers se bydrae vir _ Werkgewers se bydrae vir elke 

; ~~ elke Saterdag. Saterdag. 

Datum | Geslag: ‘| 7, we. | . de [ 

: ‘Naam “in diens | Gekwal. Jaaclikee Pr east d. Vakvereni-) Ledegeid - - | Ledegeld | Totaal. 

werk: geneem _ Yak. ‘ besol- besol- 350 1 ging on Siektebystandsfonds. | - aan a 

m ~ .: fen vorige oS. fm Sa Jos edegeld. aad. - : . : Raad. R oc 

_ hemer. ‘salon. ~ Werkn. | ° diging. diging.- p.m. ,” |. 7 . 

r . : 
4 - 

“Toran. RE | fe,         
Indien ruimte te min is, gebruik keersy. 

. - 

oS - _ AANHIANGSEL B. . 

mo So . a (Moet in, duplo ingevul word.) , : - 

oo ‘ x , . - ~ / : . - wn . . | 
; 19 

(naam van vakleerling voluit) 

  

  

} ‘Aangesien ek, 

toegestem het om lid van die Siektebystandsfonds v vir: die. Haarkappersbedryf te ‘word, -verleen ek hierby magtiging aan my werkgewer, 

‘ 
Inoyr 

i. (Naam © en adres van werkgewer.) . . 

namens my aan die Sekretaris van: die. Nywerheidsraad’ vir - die Haarkappers- 
ont die: bydraes wat deur my aan genoemde fonds betaalbaar i is, 

van my besoldiging op die gewone manier aan my te betaal. 
-bedryf (Witwatersrand) tot nader kennisgewing te betaal, en om die saldo 

eo 
  

Handickenine van Vakleerling. 

- Te, . : . 

  

Se SO ‘ coe ~~ ‘Ffandtekening van Voog indien Vakleerling minderjarig is.



  

_: INDUSTRIAL COUNCIL FOR. THE HAIRDaESEING. TRADE ws warsiessiaN AND: VEREENIGING). © ~~ 

RETURNI FOR THE ‘MONTHS OF a 

    

. Nana oF SALOON. 

    

    

ee oyet 

an 

MONTHLY. RETURN BY EMPLOYER... 

  

Tras RETURN MUST BE. Eopcrp WITH, THE SECRETARY, BY NOT LATER.THAN THE THD ‘DAY OF 
MOoNTH_ FOR WHICH THIS RETURN - EACH. AND EVERY: Monta SUCCEEDING THE 

~ COMPLETED. 

ADDRESS OF Sat ON. . 

ANNEXURE A a = oF ao 

  

Cp eet 

oo Ss 

   

      

  

To the Secretary, : Low a FOR OFFICE -USE' ONLY 

Industrial Council for, the Haitdressing Trade, ee a. re Receipt. No 

510 Palacé- Building, ~ ae , , a Month. 
52 Pritchard Street, - - Official 

-Tobanesburg. - ‘ 7 - 

- P.O. Box’ 1201. ar 
- Telephone 334 9375. or 

. "Employees! ‘Seale of Ce Contribution. ° : _ vo _ Employers ‘Seale of Contribution: is . 

Qualified Male— . . : ~. . Casual Hands (Male or Female)— For a: Qualified Male— " me 
Sick Fund.....5s.00c00..-30C per week. - 2 Council.c eee eee . 3¢ per week. ' Sick Pund.22..0...... s 30c per week: - 
‘Council...... “See eceewnee 10c per week, =. oS . . Council... 5 Vee eee ees 10c. per week. 
Union:...... Nene veseens * 60c per week. Gerieral Assistants--'. : i ; ro 

: a a ore Sick Fund........ seree °80 per’week. For a Qualified Femiale—, Son Behe 
Qualified Female— . : . rs : Sick Fund........44. .. 25c pee week... 

Sick Fund....... beeeee ‘ 25¢ per weeks: Receptionists— , — - ae , Council.....6....5 Y ~"10c per week." - 
-Council.....35..06. acess 0c per week. | Sick Fund.:.......... .. 15c per week, 7. , Nt 

Union. if eens Seeeea. 40¢ per month.”°° Council., 10c per week. . - For each Partner— Oo 

. “ - : Union. ec e cece ee ieee ; 25¢ per. month. - Sick Fond. .......65 Sees 3c Per week. - 

For each Native— a EAS . 
- . . ’ 4 - « Sick Fund....:..... dees! 8c per week. 

Be ~ For a Recéptionist—; Mo 
- oe Sick Fund... esc... eee 15c per week. Ss 

- ; Council....... veces dee, 106 per week.. ‘ 

Is:     
PHONE NO... 

  
  

  

  

  

  

                          
  

  

  

  

  

  

  

  

  

  

. . Employees’ Contribution for. Employers’ Contribution, for ~ - 
each and every. Saturday. . each and every Saturday.” .- - 

~ Date “f og. fo : Poe ee 
: Sex: : : Soe Oo , | otal. ° : -. 

Engaged Annual .| Pro rata: Wit. : 5 4 . . Ly 7 me 
_’ Name of and : Qual.’ Leave | ~ Leave Subs. _. nion Council ‘Sick Benefit Fund. Council : mo 

Employee.| previous | Appr. - Pay. Pay.. ; 53c p.m. Uubs. Subs. p. 0 a , Subs... RK; 
- Saloon... 7 CASS : bos a . . OS pos o. s 

TorAL......;.R foo. — 
, “If not enough space, use teverse side. . a ; rs “ ck 

. . ~. : oO . . 74 an 4 . 

(To be completed in duplicate) © TN : 
\ . Py Do ce, , nn LS 

J . (full name of appreitice), - 7 

- having agreed to become a memaber of the Hairdressing Trade S Sick Benefit Fund; hereby authorize os 

my employer, Mr 7 : : “sa . 

. of. - . . . wae : 

a “Wane and address of employer) _ a : Soe Sos ne 

G pay on my behalf to the Secretary of the Industrial Council for the Hairdressing Trade (Witwatersrand and Vereeniging) until further. fiotice . 
be contributions payable by me towards the said fund and to pay. the balance of my remuneration to me in the usual way. 

  

  

‘ 

aan LOT _ . 

| 
: 

“Signature of Apprentice. © " 

S . ~ Signature of Guardian if Apprentice is a- Minor. ~ _ 
- - 

- m : 2 -. a eee ] 

. 
. : 

.
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| WET OP OORLOGSMAATREELS, 1940. 

OPSKORTING VAN BETALING VAN LEWENS- 
KOSTETOELAE WAT INGEVOLGE OORLOGS- 
MAATREEE No. 43 van 1942, SOOS GEWYSIG, | 

_ BEFAALBAAR IS, 

  

HAARKAPPERSBEDRYF, WITWATERSRAND. 

Natmens die Minister: van Arbeid, skort ek, Marais 

“Vinson, Adjunk-minister vam Arbeid, kragtens die 

bepalings van subregulasie (f) van regulasie 4 van die 

regulasies gepubliseer by Oorlogsmaatreél No. 43 van 

1942, soos gewysig, hiecby die bepalings. van genoemde 

regulasies op ten opsigte van alle werknemers vir wie 
_ besoldiging voorgeskryf word in klousule 4 van die Cor- 

eenkoms vir die Haarkapgersbedryf, Witwatersrand, wat 

By Goewermentskennisgewing No. 436 van [8 Augustus 

1961. gepubliseer is. 

M. VILIOEN, 
Adjunk-minister van Arbeid. 

  

    

-.... Wapen van die 
| Republick ban Sud-Airtka 
po In Kleure 

Groot t14 duim by 9 duim 
+ . 

Herdruk volgens plan. opgemaak 

deur die Kollege van Heraldiek _ 
: + . 

R110 per kopie, posvry in die Republiek 

- REIS per kopie, buite die Republiek 

- Verkrygbaar by die Staatsdrukker 
Pretoria en Kaapstad       

  

WAR MEASURES ACT, 1940: 

  

SUSPENSION OF PAYMENT OF ‘COST OF 
LIVING ALLOWANCE PAYABLE UNDER WAR 
MEASURE No. 43 of 1942, AS AMENDED. 

  

HAIRDRESSING TRADE, WITWATERSRAND. 

  

Qn behalf of the Minister of Labour, I, Marats VILIOEN, 
Deputy-Minister of Labour, acting in terms of sub- 

regulation (1) of regulation 4 of the regulations published 

under War Measure No. 43 of 1942, as amended. hereby 
' suspend the operation of the said regulations in respect of 

all employees for whota remuneration is prescribed in 
| terms of clause 4 of the Agreement for the Hairdressing 
Trade, Witwatersrand, published under Government Notice 

r No. 436 of the 18th August, 1961. 

M.. VILJOEN, 
Deputy-Minister of Labour. 

  

  

   
Rept 

1 

Coat of Arms >. oF 

In, Colours 
i 

Size Ti inches by 9 inches. 

+ . 

Reprinted to design prepared - : 
' by the College of Heralds | 
Lo. . , a . q 

PRICE oo 4 

R110: per copy, post free within the Republic 

RL per copy, outside the Republic 

Cbtainable from the Government Printer 
Pretoria. and. Cape Town 

      
  

  

BINNELANDSE TELEGRAMME.—(Suid-Afrika, Basoe- 
toland, Swaziland en Suidwes-Afrika):i— . 

Gewone:— 

- Wir eerste 14 woorde of miinder.s..ccccneccscneeeee  20€ 

Vir elke bykomende WOOrd.. (ices eane eset eeenees 2c 

INTERTERRITGRIALE TELEGRAMME:— 

Gewone na:— : . 

Federasie van Rhodesié en Niassaland.—— 

Vir eerste 12, woorde of mindero.ccceerrereeres 566 

Vir elke bykomende Word... csceeueererereeees 3c. 

Mosambiek.— So 

Vir eerste. 12 woorde of minders... cess reese 30c 

Vir.elke bykomende woord....iccesseeeee reneaee $e.     

Ordinary: . 

For first 14 words oF le8S...nesccctersensenenseree 20C 
For each additional Word... .ccsceeeecunenereeuees 2c 

INTERTERRITORIAL TELEGRAMS— 

Ordinary to— 
’ Federation of Rhodesia and Nyasaland:— 

For first 12 words oF leSS.....c0 scenes eeeeeereas 36c 

_ For each additional WO cccceserenccserecess ee 

| Mozambique:— cs ‘ 
For first 12 words or less...... een eeetecnesecens 30c 

1   

TELEGRAPH TARIFFS 
INLAMB TELEGRAMS — (South Africa, Basutoland, 
Swaziland and South West Africa}:— 

For each additional word....eseeee aaa vewees cone 25C   
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e
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:blikasie. es 
“wat - deur die- STAATSDRUKKER uitgeoee , Word Oe 
handel oor ‘n verskeidenheid van ‘onderwerpe og AS 
wat vir Boere, Prokureurs, -Onderwysers, » pd 

: ~ Besigheidsmense, Nyweraars en die’ Algemene Oe 
| - Publick van groot “belang is 46 

i
 
H
t
 

i 
- 

  

fae
 

  

. * Die Afrikacnse ‘Woordebook 

oe " Argiefjaarboek van - Suid- Afrikeanse | i . 

: . Hierdie publikasies: sluit die volgende inn ne te ae " 

* Olfisiéie Jaarhoek van Suid-Afrika 

* Delistowwe van: ‘Suid-Afrika 

oe Blomplante van Afrika Poe     
-Geskiedenis _ - - 

‘Geclogiese. Publikasies: . 

| Weite: ‘én Regulasies” ho 
Landkaarte- a 

| Loonvasstellings a 

- Gekose Komitee Versiae 2 

[ Departementele Verslae f J aarliks): 

“Siatistiese Verslae -   
* Hondel en Nywerheid (iaandetiks) | oA a Kommiissie. ‘Verslae, ens: 

  

Py Verde manu bon auigeanda here vot is eroygbaar van die STAAESDRINKE, Pretoiia’ of Kaapstad =~       

  

  
  

  — m ; rs ’ - - oe oo “Ts “ 

issued by the GOVERNM ENT PRINTER deal with | 
~ -yarious.subjects of great interest to Businessmen, oe 
~ Industrialists, Farmers, Attorneys, Teachers, and oe 

- ‘the Public in G eneral ~ Oe 

    

- These publications include the following. — fo 

- "| Geological Publications 

1) Fete. and Regulations : 

| Maps 

Statistical. ‘Reports : 

| Wage ‘Determinations © eb 

| Reports of Select Committees | 7 . 

r Departmental Reports’ (Annual) - : | - 

Commission Reports, etc. oe 

*. Official Year ‘Book of ‘South Africa - 

: * Mineral Resources of South Bitica - 4 

- * Die Afrikaanse Woordeboek » - 
A Is s 0 

* Flowering Plants of Africa’ 

* Archives Year Book for South i 
African’ History, : . 

    

    
*, ‘Commerce and 1 Industry, Ofonthiy) 

Furtier particulars scale a and prices are maine from the EOVERNWENT PRINTER, Pretoria or Cape Towa <=}   
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Poss 

| Maak gebruik van die. baa 

D a ar b Gg D k! 

  

Die veiligheid van u geld word deur die 

Staat gewaarborg en u is verseker van streng 

geheimhouding en ongeéwenaarde diens in 
verband met inlaes en opvragings 

Die rente op inlaes in gewone rekenings is 
3%, per jaar ; 

Op. bedrae wat in Spaarbanksertifikate belé 
‘word, is die rente 4% per jaar 

R20,000 kan in Spaarbanksertifikate belé word 

OPEN VANDAG 'N REKENING! 

  
  
  

  
  
  

    
  

. which provides 

state security; strict secrecy and unrivalled 

facilities for deposits and withdrawals. 

Deposits in ordinary accounts earn interest at 

3% per annum 

Amounts invested in Savings Bank Certificates 
earn 4% per annum. 

R20,000 may be invested in Savings Sank Cer- 

tificates: 

e
a
 

Be; OPEN AN ACC COUNT TODAY!       
    

1 

    Se ar BE 
  

_ Die Staatsdrukker, Pretoria, — 1 The Government Printer, Pretoria. | 

“1—63 

te


