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WET op ‘QYWERA;.JDSVERSOENING 1956 SOOS o

GEWYSIG

3 CHEMIKALIEENYWER}EID (WITWA RSRAI\ID

~EN PRETORIA)

Namens dle Minister van Arbeid, verklaar ek; MARAIS‘ :

.VILJOLN Adjunk-minister van Arbeid, hierby— - :
(a) kragtens paragraaf. (@) van suba.ukel (1) van artikel

agt-en-veertig van die “Wet op - Nywerheidsver-
_ soening, 1956, soos. gewymg, dat_die bepalings van |

~ die Qoreenkoms wat in die Byla¢c himvan verskyn
“en op die Chemikalie3nywerheid betrekking het,

" vanaf ‘die tweede Maandag na die datum van |
" publikasie ‘van hietdie kennisgewing en vir die { - -
tydperk wat vier. jaar vanaf genoemde tweede |

"Viaandag eindig, "bindend is vir ‘die werkgeweis~

. organisasie en vakvereniging wat die Gooreenkoms |
-~ aangegaan bet en vVir die werkgewers en wetk- |-
* nemers wat lede van daardle orgamsas;e of daardie |

vereniging is;

(b) kragtens paragra&f (b) van subartlkel (1) van amkel :
-agi-en-veertig van genoemde Wet dat die bepalings

".van genoemde Ooreenkoms, uitzesonderd klousules | -
© 2,17, 18 en 19, vanaf die’ tweede Maandag na die |

datum- van publikasie - van hierdie kennisgewing en

_vir die tydperk wat vier jaar vanaf genoemde |

tweede: Maandag eindig, bindend is vir alle ander

- werkgewers en werknemers as dié vermeld in para- | .
. graaf (@) van hierdie kennisgewing, ‘wat betrokke' |

“is by of in diens is in genoemde Nywerheid in die
" landdrosdistrikte Johannesburg

.van .die plaas- Klipspruit No. 8 wat kragtens

* African - Exploswes .and- Chemical Industries;:
-~ Limited, is en 7-0366 morg groot is—kyk Kaart

S.G. No, A.39994/46), Germiston (uitgesonderd die |.
‘plase Modderfontein No. 3 en Klipfontein No. 19 |1

_en Gedeelte A en gedeelte van die piaas Zuur-
fontein - No. 18 wat die eiendom

U8 morg 322 vierkante roede groot is—kyk onder-.
ske;dellk Kaarte 5.G. Nos. A.4295/12 en A.2216/-
93), Boksburg, Springs, daardie" gedeeftes van die

" landdresdistrik ‘Delmas wat voorheen in die land-
drosdistrik ‘Springs ‘geval “het voor die publikasie -
van Goewermentskennisgewing No. 2881 van 12 |/

Desember 1952, Pretoria, en daardie gedecltes van

die landdrosdistrik’ Kempoton Park wat voorheen in | 5

die- landdrosdistrikte - Johannesburg, . Germiston,

* Boksburg en Benoni geval het voor die publikasie | - -

. Lvan: Goewermentskcnmsgewmg No 556 van: 29
-Maart 1956 en - : . !

A—lssseoo R e W

_ [uitgesonderd
. Gedeelte No. 25 (van gedeelte van daardie gedeelte) -

'van “African |.
+Explosives and Chemical Industries, Limited, is en | -
onderskeidelik 74 -morg’ 568 vierkante roede en -

i ©1956; and-

DEPARTMENT OF LASOUR

=~

- No. 438] [13 August 1961.

INDUSTRIAL COl\CILIATIDN ACT 1956
: AS AMENDED .

e e b

CHEMICAL MANLFACT URING IN DUSTRY
(WITWATERSRAND AND PRETORIA)

On behalf of the “Minister  of Labour, I MM!MS
~ ViLjoeN, Depaty- Mlmster of Labour, herebg—— g

(a) in terms” of paragraph (@) of sub-séction . (1) of

. section forty-eight of the Industrial - Conciliation-

~ Act, 1956, as amended, declare that the provisions

| of the Agreeément which appears in ‘the Schedule’
hereto and which relates to the Chemical Industry,
shall be binding from the second Monday -after the
date of publication of this notice and for the period
endmg four years from the said second Monday,.
upon ‘the employers’ orgamsamn and. the' trade
union which ‘entered into the said Agrcemcnt and
upon the employers and employees who'are mem-
bers of that’ orgamsatmn or that union; i

(b} in-terms of - paragraph (b) of sub»se;tlon (1) of
-~ section forty-eight -of . the said Act, deéclare that
the - provisions contained . in- the  ~Agreement,
excluding clauses 2,17, 18 and 19 shail be binding-

- from the second Monday after the date of publi-
~cation of this- notice, and for the period ending:
. four years from.the said second Monday tipon all
) employers and employees other than those referred
T to in paragraph (@) of this. notlce engaged - or
- employed in the said Industry in the Magisterial
Districts of Johannesburg [excluding’ Portion No.
.25 (of portion of that portion) of the farm Klip--

. “spruit-No. 8 owned by African Expl d
Transportakte No. 18558/1947 die eiendom van | - e h y ~African Explosives an

*' "~ Chemical Industries, Limited; :under: Deed of
° Transfer No. 18558/1947,  measuring -~ 7-0866
_ morgen,-vidé Diagram S.G. No. A.39994/46], and.
Germiston (with the exclusion. of -the farms
Maedderfontein No. 3 and thfontcm No. 19 and

" Portion A and portion of the farm Zuurfontein No.
18 owned by African Explosives.anad Chemical
Industries, - Limited, measuring 74 morgen 568

.. square roods and 8 morgen 322 square roods, vide

. Diagrams S.G. Nos. A.4295/12 and A2216/90,
. ‘tespectively) and Boksburg, Springs, those portions
of the Magisterial District of Delmas, previously
falling within_the. Magisterial District .of Springs
prior- to publication. of Government Notice No.’
2881 of the 12th December, 1952, Pretoria-and
those ~ portions’ of - the: Magisterial* District - of
Kempton Park previously. . faFmg within- the
Magisterial Districts of Johannesburz, .Germiston,
‘Boksburg and - Benoni - prior. fo publication - of
'Government Notme No 556 of the 29th Mazch'
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(¢) kragtens paragraaf (a) van subartikel (3) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
vervat in die Ooreenkoms, uitgesonderd klousules
2,5 (7) (2), 17, 18 en 19, vanaf die tweede Maandag
na die datum van publikasie van hierdie kennis-
gewing en vir die tydperk wat vier jaar vanaf
genoemde tweede Maandag eindig, in die landdros-
distrikte Johannesburg [uitgesonderd Gedeelte No.
25 (van gedeelte van daardie gedeelte) van die
plaas Klipspruit No. 8 wat kragtens Transportakte
No. 18558/1947 die eiendom van African Explo-
sives and Chemical Industries; Limited. is en

7-0866 morg groot is—kyk Kaart S.G. No.

A.39994 /461, Germiston (uitgesonderd die plase
Modderfontein No. 3 en Klipfontein No. 19 en
Gedeelte A en gedeelte van die plaas Zuurfontein
No. 18 wat die eiendom van African Explosives
and Chemical Industries, Limited, is en onder-
skeidelik 74 morg 568 vierkante roede en 8 morg
322 vierkante roede groot is—kyk onderskeidelik
Kaarte S.G. Nos. A.4295/12 en A2216/90), Boks-
burg, Springs, daardie gedeeltes van die landdros-
disirik Delmas wat voorheen in die landdrosdistrik
" Springs geval het voor die publikasie van Goewer-
raentskennisgewing No. 2881 van 12 Desember
1952, Pretoria en daardie gedeeltes van die land-
drosdistrik Kempton Park wat voorheen in “die
landdrosdistrikte Johannesburg, Germiston, Boks-
‘burg en Benoni geval het voor die publikasie van
Goewermentskennisgewing No. 556 van 29 Maart
1956, mutatis mutandis bindend is vir alle Natureile
in diens in genoemde Nywerheid by dié¢ werkgewers
vir wie enigeen van genoemde bepalings ten opsigte

van werknemers bindend is en vir daardie werk-

gewers ten opsigte van Naturelle in hul diens.

M. VILJOEN,
Adjunk-minister van Arbeid.

BYLAE.

NYWERHEIDSRAAD VIR DIE TRANSVAALSE CHEMIKA-
LIEENYWERHEID,

COREENKOMS

ingevolge die bepalings van die Wet op Nywerheid-versoening,
1956, gesluit en aangegaan tussen die—
Transvaal Chemical Manufacturers' Association

(hieronder ,, werkgewers " of ~die ,, werkgewersorganisasie”
genoem), aan die een kant, en die s
Chemical Workers® Union

(hieronder die , werknemers™ of ,, die vakvereniging ” genoem)
aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Transvaalse
Chemikalisgaywerheid.

1. TOEPASSINGSBESTEK VAN OOREEZNKOMS.

Die bepalings van hierdie Ooreenkoms moet nagekom word in
die landdrosdistrikte Johannesburg [uitgesonderd Gedeelte 25
van gedeelte van die gedeelte van die plaas Kiipspruit Mo. 8 wat
behoort aan African Fxplosives and Chemical Industries, Bpk,,
kragtens Oordragakte No. 18558/ 1947 en 7-0866 morg groot is
(sien Diagram S.G. No. A.39994/46),}, en Germiston (uitgesonderd
die plase Modderfontein No. 3 en Klipfontein No. 19 en Gedeelte
A en gedeelte van die plaas Zuurfontein No. 18 wat die eiendom
is van African Explosives and Chemical Industries, Bpk., en 74
morg 563 vierkante roede en 8 morg 322 vierkante roede groot
is, sien onderskeidelik Diagramme S.G. Nos. A4295/12 en
A2216/50) en Boksburg, Springs, daardie gedeeltes van die land-
drosdistrik Delmas wat voorheen binne die landdrosdistrik Springs
geval het voor die publikasie van Goewermentskennisgewing No,
2881 van 12 Desember 1952, Pretoria en daardie pedeeltes van
“die landdrosdistrik Kempton Park wat voorheen binne die land-
drosdistrikte Johannesburg, Germiston, Boksburg en Benoni geval

het voor die publikasie van Goewermentskennisgewing No. 556

van 20 Maart 1956, deur alle werkgewers wat lede van die werk-
gewersorganisasie is en in die Chemikaliénywerheid is en deur
alle werknemers wat lede is van die vakvereniging en in dié
nywerheid in diens is en vir-wie minimum lone in hierdie Qor-
eenkoms voorgeskeyf word, dog uitgesonderd klerklike werk-
nemers wie se loon met inbegrip van lewenskostetoelas meer as
R149.47 per maand is. '

2

_(¢) in terms of paragraph (a) of sub-section (3) of

. section forty-eight of the said Act, declare that in
the Magisterial Districts of Johannesburg [excluding
Portion No. 25 (of portion of that portion) of the
farm Klipspruit No. 8 owned by African Explosives
and Chemical Industries, Limited, under Deed of
Transfer No. 18558/1947, measuring 7-0866
morgen, vide Diagram S.G. No. A.39994/46], and
Germiston (with the exclusion of the farms Modder-
fontein No. 3 and Klipfontein No. 19 and Portion
A and portion of the farm Zuurfontein No. 18
owned by African Explosives and Chemical
Industries, Limited, measuring 74 morgen 568
square roods and 8 morgen 322 square roods, vide
Diagrams S.G. Nos. A.4295/12 and A.2216/90
respectively) and Boksburg. Springs, those portions
of the Magisterial District of Delmas, previously
failing within the Magisterial District of Springs
prior to publication of Government Notice No.
2881 of the 12th December, 1952, Pretoria and
those portions of the Magisterial District of
“Kempton Park -previously falling within the
Magisterial Districts of Johannesburg, Germiston,
Boksburg and Benoni prior to publication of
Government Notice No. 556 of the 29th March,
1956, and from the second Monday after the date
of publication of this notice and for the period
ending four years from the said second Monday,
the provisions contained in the said Agreement
excluding clauses 2, 5 (7) {(g). 17, 18 and 19 shall
mutatis mutandis be binding upon all Natives
employed in the said Industry by the employers
upon whom any of the said provisions are binding
in respect of employees, and upon those employers
in respect of Natives in their employ.

., M. VILJOEN,
Deputy-Minister of Labour.

SCHEDULE,

INDUSTRIAL COUNCIL FOR THE TRANSVAAL
CHEMICAL MANUFACTURING INDUSTRY.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the

Transvaal Chemical Manufacturers’ Association

(hereinafter called * employers ” or the “employers’ organisa-
tion "), of the one part, and the

Chemical Workers' Union

(hereinafter called the “employees™ or the “ trade union "), of
the other part,

being partics to the Industriai Council for the Transvaal Chemical
Manufacturing Industry.

1. ScoPE OF APPLICATION OF AGREEMENT.

The terms of this Agreemcnt shall be observed in the Magis-
terial Districts of Johannesburg [excluding Portion 25 of
portion of that portion of the farm Klipspruit No. 8§ owned by
Messrs. African Explosives and Chemical Industries, Limited,
under Desd of Transfer No. 18358/1947, measuring 7-0866
morgen (vide Diagram S.G. No. A.39994/46)L, and Germiston
(with the exciusion of the farms Modderfontein No. 3 and Klip-
fontein No. 19 and Portion A and portion of the farm Zuurfon-
tein No. 18, owned by Messrs, African Explosives and Chemical
Industries Limited, measuring 74 morgen 368 square roods and
8 morgen 322 square roods, vide Diagrams S.G. No. A.4295/12
and A.2216/90 respectively) and Boksburg, Springs, those por-
tions of the Magisterial District of Delmas, previously faliing
within the Magisieriai District of Springs piior to publication
or Government Notice No. 2881 of the 12th December, 1952,
Pretoria and those portions of the Magisterial District of Kemp-
ton Park, previously falling within the Magisterial Districts of
Johannesburg, Germiston, Boksburg and Benoni prior to publica-
tion - of Government Notice No. 556 of the 29th March, 1936,
by ali employers who are members of the employers’ organisation
and are engaged in the Chemical Manufacturing Industry and by
all employees who are members of the trade union and who are
employed in that Industry and for whom minimwn wages are
prescribed in this Agreement, but excluding clerical employees
whose wages inclusive of cost of living allowance exceed R149.47
per month.
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-+ . 2. GELDIGHEIDSDUUR VAN OOREENKOMS ' ..
ierdie ‘Qoreenkoms “treg  in

©vier jaar of vir ’n tydperk wat hy mag bepaal. . -
“ i 5 W@RDQMS&(;{YWNG_S. T o g o
ey “TFensy die fteenoorgcstéld'e bedoeling blyk, het alle uitdr-hkkiqggs

wat -n_hierdie Ooreenkoms gebesig en -in“die Wet bp Nywerheid:

versoening, 1956, omskryf word, dieselfde bétekenis as in daardie

Wet, én waar daar fmelding van ’n Wet gemaak word, word ook

alle wysigings ‘daarvan bedoel; woorde wat die manlike geslag |

-aandui, onivat tok vrouens; voorts tensy dit onbestazanbaar is met
die samehang beteken— an s i, A RS BTN

LLESE

©+,, assistent-voorman ” 1 ‘werknemer - wat. onder dic ‘algemene
" teesig van ’n.voorman enigeen van die pligte van ’n.voorman | -

: - pakom en wat gedurende sy tydelike afWesigheid in sy plek

.~ . kan waarneem, met dien verstande dat 'n werkgewer nie "n |,
' asSisteni-voorman 'in diens mag neem- tensy hy 'n- yoorman

~ “in diéns het mie; = ; :
ketelbediener ” *n werknemer wat onder toesig verantwoor-

_[delik is vir die instandhouding van ‘die 'waterpeil eén sioom-

“druk in 'n ketel en, wat die vuur in’ sodanige ketel Kan stook, -

. nittrek, hark of opbreek; i i
% baasj(;hg of spanopsigter” 'n" werknemer wat’ verantwoordelik

... is.vir-’n span graad HI-werknémers; ~ - - o
" »»los werknenier” ‘n werknemer wat hoogstens dri¢ dae in ’n

week by dieselfde werkgewer in-diensis; . -~ - -
»onderbaas of ploeghaas” 'n werknemer wat verantwoordelik

is vir die toesig-oor di¢ werk van graad I-, graad.1l-"en graad |

v Ml-werknemers, met dien verstande dat daar nié van hom

veéreis mag word om toesig te hou oer meer as 15 sodanige”

werknemers nie, afgesien daarvan' of hulle almal aan die-

~ % selfde graad behoort en of hulle gesamentlik aan al drie

. klasse behoort..> .7 . = ;
" »Chemikalieénywerheid ” of °,, Nywerheid ”, - dic Nywerheid

waarin werkgewers en ‘Wwerknemers met mekaar geassosieer is |

vir' die ‘voorbereiding en/of vervaardiging en/of in . bottels
verpak en/of toedraai en/of verpakking van een of meer van
onderstaande stowwe (afgesien van die groepe waarin hulle
voorkom) in bedryfsinrigtings wat, ingevolge die Wet op

» Fabricke, Masjineric en Bouwerk, 1941, soos' gewysig, geregi- |

. streer is of geregistreer moet wees, nl.:—
Groep A.—Skryfink, kantoorgom: - .
Groép B.—Remvlocistof,  dubbin, emaljé, lakvernis, verf,

politoer, blousel, wassoda, ammoniak, ‘bensien, bytsoda,
maar uitgesonderd die voorbereiding en/of vervaardiging

 vervaardiger daarvan. . - .

Groep C.-—Kiemwerende middels, skoonheids- reukver- |

drywings-, '.ontsmettings- en - geurmiddels, insekdoders,

~medisyne; parfuum en reukwater, artsenykundige middels -

: .en toiletpreparate; . - . L i .
» Chemietegnikus * 'n werknemer,  vitgesonderd ’n apteker en

ses jaar ondervinding het;

drogis of 'n’ chemikus, wat chemiese werk doen en minstens |

* , Chemietegnikus, ongekwalifiseer,” n chémiéte_gnikt_ls mct_.'

‘minder as ses jaar ondervinding; . -
» chemiese werksaamhéde” die verrigting van ‘chemiese - werk,
. _-die.ontwerp en aanpas van formules vir stowwe of die anali-
tiese kontrole van die chemiese bewerking van. grondstowwe,
halffabrikate: of afgewerkte produkte;, = o :
» klas A-bedryfsinrigting” "n’ bedryfsinrigting waarin een of

meer van die stowwe wat.in groep A van die omskrywing.
van ,, Chemikalieénywerheid * genoem word, voorberei en/of-
vervaardig en/of in bottels verpak en/of toegedraai en/of

verpak word; : - : )
s klas "B-bedryfsinrigting ™ "n -bedryfsinrigting waarin, een of

meer van die stowwe wat in groep B van die omskrywing van .

. » chemikaliegnywerheid * . genoem = word, voorberei enj/of

“vervaardig en/of . ir_; bottels verpak en/of toegedraai enfof |

verpak word;

.. s Klas C-bedryfsinrigting * *n b@dfyfsin}igtfng__ﬁaarin een of meer

van die stowwe wat in groep C van die omskrywing -van
_,» Chemikalie&-nywerheid.”

klasse behooit, geag word tot die klas te behoert waarvoor
die hoogste lone voorgeskryf word; 3 -

» klerklike werknemer ” *n werknemer wat skryf-, tik-, liasseer-,

boekhou-, kosteberekenings- of tékenmeesterswerk of ‘enige
ander soort kleiklike sekretariéle of _'rekenmessterswel_-k doen,-

\m_e:t.-inb:g_rip- van ‘n tefefonis/te-en *n' kassier;
'y klerklike werkne_rtzcr,“vqulik,‘gékwaliﬁse:r-,” 'n vroulike klerk-

- like werknemer-met miastens vier,

in‘enige nywerheid, ‘bedryf of beroep;

T klerklike ‘werknemer, vroulik, ongekwal't_ﬁsger,”:_fﬁ- vroulike |
klerklike werknemer: met minder as wvier jaar klerklike.onder-.'

. - »vinding in enige.nywerheid, bedryf of -beroep; . = - .
o T : =T =L i 3 ; [

D “tree “werking ‘op ‘n datumwaidle
" Minister van Arbeid, kragtens' subaitikel (1) van -artikel agr-en- |
~ yeertig van die-Wet vasstél en bly van_Kkrag'vir ’n;tydperk van.

en/of in bottels verpak en/of toedraai en/of verpakking
yan. ammoniak, enfof bensien en/of" bytsoda - deur die

niks ] genoem word, voorberei én/of ver-
vaardig en/of in bottels verpak en/of toegedraai enjof verpak |
“word; met dien verstande  dat 'n bedryfsinrigting waarin -

stowwe vervaardig word wat tot meer as eén van bogenoemde

;

jaar klerklike ondervinding '

. ——

2. Prriop OF OPERATION. OF AGREEMENT. -

.~ This Agreement shall come into- operation on-a ‘date to be
-fixed-by “the ‘Minister -of - Labour in~terms. of_ sib-section (1) of
' section  forty-eight of the Act-and shalli.contipue -in foice for a
| period of four years or for such period as may. be determined

L
e 5

" 3. DEFINITIONS.

- _ Unless. the contrary intention appears, any expression- used -in
this Agreement’ which is defined in the Industrial “Conciliation
Act, 1956, shall-have thé same meaning as in- that’ A¢t, and any
reference to ‘the Act. includes any.amendment thereof; words
importing the masculine gender' include females;” further, unless
inconsistent with the context— ~ - S g

“assistant foreman” 'means -an. employee . who, under the
" general supervision of -a foreman, petforms .any of the dnties
. of a foreman and who may act. for him during *his tem-~
porary absence, provided that fo assistant ‘foreman shall, be
.employed by-any employer unless he has in his employ a
foreman; : e N L
“““'boiler attendant” means an. employee who; under supervision,

- - 'is ‘responsible  for maintaining the water- Jevel -and .steam

. pressure in a boiler and who may stoke, draw, rake or slice

- the fire in such boiler: = R S

. " boss boy or ganger ”-means an employee who is in charge of

~.a group of Grade III employees; e Reds oz
“casual employee™ means an employee who is employed by
the same,employer on.not more than three days in any week;

- “chargehand or team supervisor ” means an employée- respofl-

. sible for_the supervisions of the work of Grade 1, Grade II
' and Grade I <¢mployees, provided' that he shall' hot be

‘required to supervise more than 15 such-employees irrespecs
.- tive of whether they are all of the same class ot collectively
-, of all three classes; sodena riees Y ERF

| . Chemical Manufacturing Industry* or * Industry * eans the

industry in which employers. and employées are associated
for the purpose of carrying on the preparation and/or manu-

- facture and/or bottling and/or wrapping and/or packing of

- any one or more of the following commodities (irrespective
of the groups in“which they appear) in establishments.which
are registered or liable for registration under the Facfories,
Machinery and Building Work Act, 1941, as amended, viz.—

i -':._G'rga;p A-W1mng i_n!:\, office ﬁa&té._ EERT LT S

= r T ]
- . Group -B.—Brake fluid, dubbin, enamels, lacqiers, paints,
. polishes, washing blue, washing soda, ammonia, benzine,
caustic soda, but excluding the preparation and/or manu-
facture and/or bottling and /or wrapping and/or packing
of ammonia, and/or benzine andfor caustic soda by the
manufacturer thereof. , F e

- Group C.—Antiseptics, cosmetics, deodoran disinfectants,
flavouring ‘essence,. insecticides, medicinal products, per-
- fumes and scents, pharmaceutical ‘ preparations, toilet

' preparations. G - T :

" “chemical technician ” means an employee other, than a chemist

and druggist or a chemist who is engaged ‘in chemical work
and who has had riot less than six years’ experience;

. who has'had less than six years’ experiencej . - - . : .

“ chemical work ”* means the performance of <hémieal- manipu=

lations, the-devising or -adjusting. of the formulae, of sub-

. «stances orthe analylical control of the chemical ‘processing

of raw or semi-manufactured or finished products;.. .~ %

“class A establishment ™ means an establishment in which are

prepared and/or ' manufactured- and/or * bottled . and for:

- wrapped and/or packed any oge or more of thecommodities

* included in Group A of the definition of * Chemnical” Manu-
facturing Industry ”; - : = : -

. “ chemical technician; unqualified,” mesns a chemical fechnician

~ “class B establishment ” means an establishment in which are

prepared -and/or manufactured and/or bottled and/or
wrapped and/er packed any one or more of the commodities
* included in Group-B ‘of the definition of *Chermical Manu-
facturing Industry *; FURTER g TRE
“elass C establishment ” ‘means an establishment in which are
prepared and/or manufactured and/or bottled -andjor
+* wrapped and/or packed any one or more of the commodities
~included -in Group .C of the definition of * Chemical Manu-
facturing - Industry ;- provided that in'the case of an- esta-
blishment in which are manufactured commodities, falling
. under more than one of the above classes -of establishments,
- that' establishment shall be deemed to be in thé class for
. which the more or most favourable wage rates are prescribeds
“clerical employee.” means ah employee who is ‘engaged in’
- writing, typing, filing, book-keeping,” costing, accounting, or
- any other form of clerical, secretarial or accounting “work,
. including a-telephone operator and 4 cashier; /. ° .. -
- ““clerical employee, female, qualified,” means a female clerical
. employee who has had not less than four years’ clerical expe-
~-rience in any industry, trade or occupation; 0 Tl Te T
- “clerical - employee, female, unqualified,” means -a female
.- .clerical employee who has-had less.than four, years’ .clerical

' .. .experience in any industry, trade, or- occupation; . -

A o R e, s’
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Kklerklike werknemer, manlik, gekwalifiseer,” 'n manlike klerk-
like werknemer met minstens vyf jaar klerklike ondervinding
in enige nywerheid, bedryf of beroep; TR
,, klerklike. werknemer, . manlik, ongekwalifiseer,” 'n manlike
klerklike werknemer met minder as vyf-jaar klerklike onder-
vinding in enige nywerheid, bedryf of beroep; |
,, Kleurpasser en/of verfmaker™ ’n werknemer wat verantwoor-
delik is vir die vermenging, maal en/of kleur van verfstowwe
ooreenkomstig vasgestelde standaarde, maar wat nie chemiese
werk verrig, formules vir stowwe ontwerp en aanpas of die
analitiese kontrole van die chemiese bewerking van grond-
stowwe, halffabrikate en afgewerkte produkte uitoefen nie;

,, kleurpasser. en/of verfmaker, gekwalifiseer,” 'n kleurpasser
en/of verfmaker met minstens drie jaar ondervinding in dié
beroepe; z : ;

. kleurpasser enjof verfmaker, ongekwalifiscer,” 'n kleurpasser
en/of verfmaker met minder as drie jaar ondervinding in dié
beroepe; : ’

,, versendingsklerk ” "n werknemer wat verantwoordelik is vir
die ontvang van goedere uit 'n stoor of pakhuis of van
afdelings vir versending, en wat toesig kan hou oor die ver-
pakking en/of bymekaarmaak van di¢ goedere, die natel
van pakette en die weeg, merk of adresseer daarvan en
dit omvat 'n stoorman of pakhuisopsigter;

,» versendingsklerk, gekwalifiseer,” ’n werknemer met minstens
vyf jaar ondervinding as versendingsklerk in enige nywer-
heid, bedryf of beroep; ;

,» versendingsklerk, ongekwalifiseer,” 'n werknemer met minder
as vyf jaar ondervinding as versendingsklerk in enige nywer-
heid, bedryf of beroep; :

,, motorvoertuigdrywer ™ *n werknemer, uitgesonderd 'n monster-
jong, drywer van 'n personeelmotor, motorfiets, bromponig,
motordriewieler, bromfiets of drywer van 'n motorvoertuig
gebruik deur 'n handelsreisiger, wat ‘n motorvoertuig dryf,
en vir die toepassing van hierdie omskrywing omvat ,,'n
motorvoertuig dryf” alle tye waarin gedryf word en enige
tyd deur die drywer bestee aan werk in verband met die
voertuig of die vrag en alle tye waarin hy verplig is om op
sy pos te bly in gereedheid om te dryf;

» motorfietsdrywer ™ 'n werknemer wat ’n motorfiets,  brom-
ponie, motordriewieler of *n bromfiets dryf;

', personeelmotordrywer ¥ ’n werknemer, uitgesonderd ’'n
monsterjong, wat 'n motorvoertuig dryf vir die vervoer van
werkgewers, direkteure, - bestuurders,. personeellede - en/of

- werkmense, maar nie die vervoer van goedere, materiaal of
uitrusting wat aan die werkgewer behoort nie;

,,noodwerk ™ alle werk wat weens oorsake soos brand, storm,
ongeluk, epidemie, geweldaad, diefstal of onklaarraking van
masjinerie, sonder versuim verrig moet word;

,, bedryfsinrigting ” elke perscel waarin die chemikalie€nywer-
heid, soos--omskryf, uitgeoefen word en wat ingevolge die
Wet op Fabrieke, Masjinerie en Bouwerk, 1941, geregistreer
moet wees;

,» ondervinding “—f
(a) met betrekking tot 'n chemietegnikus, die -totale tyd-
" perk of tydperke van ’n werknemer se diens in
chemiese werk; : @ .

(b) met betrekking tot 'n klerklike werknemer, die totale
tydperk of tydperke van ’'n werknemer se diens in
E_gle[-‘klike werk in énige nywerheid, bedryf of beroep;

(¢) met betrekking tot 'n graad I-werknemer, die totale
tydperk of tydperke van 'n werknemer se diens in die
chemikalieénywerheid as graad I-werknemer;

(d) met betrekking tot 'n versendingsklerk, die totale tyd-
perk of tydperke van 'n werknemer se dieas as 'n
versendingsklerk afgesien van die nywerheid, bedryf
of beroep waarin die ondervinding opgedoen is; -

(e) met betrekking tot 'n handelsreisiger, die totale tydperk
of tydperke van ’'n werknemer se diens as handels-

reisiger afgesien van die nywerheid, bedryf of beroep

waarin die ondervinding opgedoen is;
(f) met betrekking tot 'n toetser, die totale tydperk of
tydperke van 'n werknemer se diens as toeiser in kias
B-inrigtings; : i
(g) met betrekking tot 'n kleurpasser of verfmaker, die
totale tydperk of tydperke van ’"n werknemer se diens
“as 'n kleurpasser en/of verfmaker in ’n klas B-bedryfs-
inrigting;

,, voorman " ’n werkoemer in beheer oor die werknemers in 'n
bedryfsinrigting of afdeling van ’'n bedryfsinrigting, wat oor
daardie werknemers kontrole uitoefen en vir die behoorlike
verrigting van hul werk verantwoordetik is; '

ad I-werknemer™ ’n werknemer ‘wat een of meer van die
onderstaande werksaamhede verrig;
in klas A- en B-inrigtings—
(1) outomatiese masjiene’ bedien;
(2) goedere in verskillende hoeveelheide aftel;
(3) karton of ander.materiaal met behulp van ’n half-
" outomaticse of outomatiese valmes say; i
{4) sjablone een vir een met die hand of masjien uitsny;

“clerical employee, male, qualified,” means a male clerical
employee who has had not less than five years’ clerical expe-
rience in any industry, trade or occupation; ;

«clerical employee, male, unqualified,” means a male clerical
employee who has had less than five years’ clerical experience
in any industry, trade or occupation; '

“ colour-matcher and/or - paint maker” means an employee
who is responsible for the mixing, grinding and/or tinting of
paint materials to set standards, but who does not perform
chemical manipulations, the. devising or- adjusting of the
formulae of substances or the analytical control of the chemi-
cal processing of the raw, or semi-manufactured or the-
finished product; o :

“ colour matcher and/for paint maker; qualified,” means a colour

" matcher and/or paint. maker who has had not less than
three years’ experience in such occupations;

“ colour matcher and/or paint maker, unqualified,” means a
colour matcher and/or paint maker who has had less than
three years' experience in such operations;

“despatch clerk ™ means an employee who is responsible for
receiving goods from a store or warehouse or from depart-
ments for despatch, and who may supervise the packing and/
or the assembling of such goods, the checking of packages
and the weighing, marking or addressing thereof, and
includes a storeman or warehouseman;

 despatch clerk, qualified,” means an employee who has had
not less than five years’ experience in any industry, trade or
occupation, as a despatch clerk; v

“ despatch clerk, unqualified,” means an employee who has
had less than five years’ experience in any industry, trade or
‘occupation, as a despatch clerk;

“driver of a motor vehicle ” means an employee other than a
sample boy, driver of a staff car, motor cycle, motor scooter,
motor tricycle, motorised bicycle, or a driver of a motor
vehicle used by a traveller. who is engaged in driving a
motor vehicle, and for the purpose of this definttion * driving
a motor vehicle ” includes all periods of driving and any time
spent by the driver on work connected with the vehicle or
the load and all periods during which he is obliged to remain
at his post in readiness to drive;

* driver of a moter cycle ” means an employee who is engaged
in driving a motor cycle, motor scooter, motor tricycle or a
motorised bicycle;

“driver of a staff car” means an employee, other than a
sample boy, who is engaged in driving a motor vehicie for
the conveyance of employers, directors, managers, members
of the staff and/or workmen, but not including the convey-
ance of goods materials or equipment of the employer;

“ emergency work™ means any work which owing to causes
such as fire, storm, accident, epidemic, act of violence, theft,
or break-down of machinery, must be done without delay;

“ establishment ” means any premises in which the Chemical
Manufacturing Industry as defined is carried on and which
are liable for registration under the Factories, Machinery and
Building Work Act, 1941;

* gxperience ' means—

(@) in relation to a chemical technician the total period or
periods of employment which an employee has had
in chemical work; : :

(b) in relation to a clerical employee, the total period or
periods of employment which an employee has had as
a clerical employee in any industry, trade or occupa-
tion; '

(c) in relation to a grade 1 employee, the total period or
periods of employment which an employee has had in
the Chemical Manufacturing Industry as a grade I
employee; '

(d) in relation to .a despatch clerk, the total period or
periods of employment which an employee has had
as a despatch clerk irrespective of the - industry, trade
or occupation in which the experience was gained;

(e) in relation to a_traveller, the total period- or pzriods of
employment which an employee has had as a traveller
irrespective of the industry, trade or occupation in
which the experience was gained;

(/) in relation to a tester the total period or periods of
employment which an employee has had in Class B
establishments as a tester;

(g) in relation to a colour maicher or paint maker, the
total period or periods of employment which an
‘employee has had in a Class B estabiishment as a
colour matcher and/or paint maker;

“foreman ” means an employee in charge of the employees
in an establishment, or a department of an establishment who
exercises control over such employees and is responsible for
the efficient performance of their duties;

“grade 1 employee” means an employee engaged in one or
more of the foilowing operations: — .
In Classes A and B establishments—
(1) attending automatic machines:
(2) counting goods into miscellaneous lots;
(3) cutting cardboard or other materials by semi-auto-
matic or automatic guillotine;
(4) cutting stencils individually by hand or machine;



5) outomat:ese masnene smcer o{ ohe,

(6) sakke,  bottels" of houers deur tmddel van h:tte of :

Ry n ‘vlam versegl;.. .

(7) dryfband ]as,_meet ‘en’ vo!gens voorgeskrewe matc. 7

© En y,

(8) “vloeistowwe of poe:ers yolgens volume of gewig | 7.
afmeet,’ dog nie. volgens n gestc]de a}ma] of vasge- il

. stelde' maat nie; -
(9) melaaltolwerk aan spultstofhouers

"_(10) produkte vo‘gens n’ voorgeskrewe formule rneng,
(11) repitisiebediening van voorafgestelde .draaibanke vir,

.+ . die draai van onderdelé van fpmtstofhouers,

(12) mobiele hysers ‘bedien; -

(13) kragaangedrewe mas*rene bedjen of aan- of af-
- skakelyr -

' (14} gemengde amke‘s vir \?ersend ng- m houers verpak'

(15 k}eurmonsters -op kleurkaarte plak‘
(16) bcs*ehmgs vn[gcns aﬂewermgsbnc‘ve gerced maak
. (17). goedere - op voorraadkaarie opteken;. - s
S (18 etikette uitsoek -en “op- “houers p!ak‘
" (19) sjablene uitsoek of sorteer; _
. (20) soldeer- of sweis; =y A e
21 dose of kartonne met.'n mas;len shk
- (22) etikette vir produkte tik;- :
" {23) rubber- ‘of ander s:empe!s gebrulk waar e:e om‘deel
? nodig is; . -
'(24} etikette ultskryl" of adrﬁse op heuers skryf vir: ver-
: '_ ‘sending;. - . ; -

" in-klas C-inrigt! ngs, -

= 5(1) too:sels vir:dose,. bodels of houers opmaak of invoea _ﬁ

: of aanheg em’ of regsny -en dit_gereed maak
(2):*n outomatiese- masjien bedien; ~

+L(3) méters - of temperatuurkaartc nagaaﬁ en druk en,lof

. lugleegte kontroleer,
- (4) -deppies’ of houers met 'n ha{foutomauesc of mlto-
© matiese masjien kartel of versedl; .-

(3 ‘karton of ander materiaal met 'n halfonlomat ese of

.  putomatiese va!mf.-s ﬂny, .
" (6) sjablone “een’ vir “een’ n’:et die hand of . masllen
7 ditnsy; | : .
«(7)- ‘houers lugdig maak tn verseé]'

(8) houers in vul- of- et.ketteermas;lene voer of houers .

-vul of van- etikette voorsien waar dié’ houers met

" medisyne vir mense of diere,, tmleiprepara:e skoon-
- heidsmiddels, © .parfuum, . reukwiter,

-+ middels, - reukverdrywe'}de middels,

ren klenrstowwe vit voedsel en. essense

huishicudelike essensa) gevul ‘word; .

-(9) houers met d:e hand vul en Jof. met d;e hand et;kct

Lo teery

_"{IO) ‘outomanese mas;tene srneer Qf olie;

_genrsels

(11 sakke, buttels of ander hgmers dcnf m;ddel van--.

hitte of ’'n. v.am vprseé!

: . (123 houers en/of-inhoud. nagaan vir. ongewenste stewwa ]
(13) lipstifte- vorm, ‘buise vul,. met 'n. vlam behandel en

‘fatsoeneer;
b= (14) viceistowwe - o‘f poelels \rblgens volume of  gewig
afmeet" !
""{15) miteriaal’ of pmdukte vorm in- voorberetde vorms;. -
(16) mobele’ hysers bedien;’
L an gemengde artikels vir. vi:rsendmg in houers verpak; :
“- (18) bestellings- volgens aﬂewermg%bnewe gereed n‘raalc*. i
'(19) etikette -of ander -drvkwerk druk; - B
i (20) deur niddel” van' 'n handsne!
gedrewe masuen op ehkette
druk; )
(21) sjablone ui tsoek “of sorteer; -7
T 22) perforeer- of: kodemas;lene stel

(23) soldeer of sweis;

(24) bottels of - glasbuise of. ~rubberpr0ppe sorteer met- dre'_
. doel om preparate te hou wat bedoel”is - vir ‘die

_behandeling van of inname deur diere. of mense;

. 25 kramme in pitte aanhnng en - pllte van stutdrade

. -voorsien;
. -{26) kragaangedrewe maspnerze aan- en jof afskake’
< {27y dode of kartonne et ’n. mas;len stik
(28) wsko%trmge afwerk: :
' (29) woorde - of letters Vir mbberstempe.s handmelpersﬂ
; of kra gaangednwv snel perse set

" graad l-werknemer gekwa{ﬂse,er ———

(a) in: klas A- en B- mrsgtmﬂs, n werknemer met mmstens'

12 maande onﬂervmc{mg, )

(b) in klas C-mngt:ngs, n werknemcr ‘méb m.ns(ens dne ]aar--- i

onderymdmg,

~kiemwerend:-

'(u"‘-t%scndérd‘ s

rs of megames aan-
ottels of ander houers
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)

5 greasmg or oillng automat:c machmcs, : :
“(e) hcat or- ﬂame sealing of bags, bottles i or: mntamers,'-

o (T }mnmg, mcas‘urmg and u,ttmg be]tlr.g io prescnbed
nreasurements, 2

{8) ‘measuring - liquids or powders by volume or welghi
" not to a set scale or _measure; - - :

. '(9) metal spinning of spray confainers; .
o (10) “mnm'g prodqcts to prescnbed formulae

(- operatlng pre-set lathes r&p"tllwe]y far turmng spray
' . container parts; -

12 operatmg mobile horsts o . __‘- . _' L

.(13) operatmg or siartmg or 'stoppiﬁ'g:-ﬁé;%el-:-dﬁvéh-
machmcs, :

T 14) packmg mlxed art:cles mto ccmamcrs Fpr deapatch- =
{15) pas:mg colour speclmens to co'éur charts
. {16) preparing orders from delivery notes;.
. «{17) recording goods on stock cards; o ;'_
(18) selécting and pasting labels on ccmtamers =
~..(19) selecting or sorting stencils; Sl W e
(20) soldering or welding; - - . s 0
-_ 21) sut..hmg boxes.or cartons by marhme By 3
E ""-(22} typing labeis for products; . T
23 using rubber or other stamps, zrwo]vmg dlscrﬁtmn*

", (24). writing. labels or addresse:s on comamers for"'
deepatch : = BC I I

n class C eslabllshment&—

'_:(I) assemblmg or mserung or attachmg and!or tr:mmmg
fancy dressmgs for boxcs boltles or. conhmers and
- the preparation thereof; -

(2) attending-an automatic’ machm\., oot :
-'(3) checking -ganges or temperamre charts. and control-‘.
“2 ling pressure and/or vachoum; :

: -__‘(4) ‘crimping or sealing  caps - or contamers by scrm- :
auto*nat!c ‘or automatic machine; e

_,,(5) cutting ‘cardboard -or - other -natenals by semi auto-
matic or automatic guillotine; : L

' (6) cutting stencils individually by hand or mac‘z iné;
~ (7) drawing vacium from-and sealing contaisers;

_\'L

o N (8) feedine ‘containeérs into- filling or labelling’ machmes, .'f:

or: filling or' labelling . contniners where such con-

tainers are ' being filled with or. contain medicinal
. preparations for' human. or- animal ‘usé, toilet
preparat:ons, cosmetics, - perfumes sceﬁts ‘anti-
- septics. deodorants; ﬂavourmgs or colour ‘matterfor
_'-foodstuﬂ’s, and . ~essences-  (excluding’ ~domestic -
- essences); - 5

(9) filling containers by hand and/or Iabellmg by hand*
(10) greasing or oiling- autematic machines; - ol

(,1.%) heat or flame sealmg of ‘bags, boules .or. other'_""

o containersy - <
(12) mspecunn of conlamers and,!or contents for forelgn

~~ ° moatter;:
(13) hpsnck mouldmg, mbe ﬁ]hng, ﬂammg ‘and shapmg, ;H
" (14) measuring liquids or powders by volume or weight;
-.""*(15) moulding materials or products in prepared moulds :
_(16) operating mobile hoists; -
.-+ €17} packing mixed articles into ccmamcrs for despatch,
- (18) preparing orders from delivery notes; ", -
* (19) printing labels or other printed matter; -~ "

‘(20) printing "on  labels, bottles or othér containers '.
s ham]j]—pnrnng machme or. by mechamcally operateg
" machine;

_-"‘(2]) selecting or slertmg stcnc:’s - '.
(22) setting perforating or oodmg ma.chmes
(23) soldering or welding; -

(24) sorting out bottles or glass mbcs or: rubber s(oppen
+for the purpose of holding preparations intended for
: .. human. or animal treatment or consumption;-. o

: -"(25) sta;éi;ng wicks and -inserting:: supporlmg w:res mﬁ) .
. S, 2

~ (26) starting and{ or stoppmg power-driven machmery, :

- @n “stitching boxes or cartons by machme s
-(28) trimming viscose rings; -
»(29) typ-‘-settmg of words or - lettérs for mbber mamys,

handprinting machmes or power-dnven rinting.
- ‘machines; = p m' i

gl rade T employee, quallﬁed B mcdns—

(a) in_ classes ‘A and B es{abllshments, an: emp!oyee who-
-~ has’had uot less than 12 months expenenﬂe :

(b) in- cfass < estabhshments, an employee who has had 3
-+ not less'than threeywrs expenence' %, ' i

5
AT

Ly = .-5 :
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- gfaad‘ {-wesknemer, ongekwalifiseer—
(@) in klas: A- e B-inrigtings, 'n werknemer met mindegr
. as 12 maande endervinding;

() in klas C-inriglings, o werknemer met minder as: deie |

jaar ondcr‘_.rindm;g;_\
. praad [I-werknemer ™ °n werknemer wat eef of meer van
onderstaande. werksaamhede verrig:— : ¢
Inklas A- en B-inrigtings—
(1) haifoutomaticse masjiene bedien;

(2) goedere in uniforme hoeveethede aftel volgens 'n lys-{

wat die getal in elke “hoeveetheid spesifiseer;
(3) karton of ander materiaal met die hand say;
(4) repetisic-uitsny van sjabione met die hand of masjien;

(5) goedere of pakkette te voet, per fiets of driewicler of {.

ander hand- of trapvoertuig af!_e“'rer;

(6 houers: invul- of etiketteermasjiene . voer;

(7) materiaal met die hand in ‘hystoestelle of storibakke
of in tenks, vate, bakke vir die aanbring van ‘o

. buitelaag of -ander vate of in maal-, meng-, vaul-, |

raffineer- of tabletmasjiene voer of sif; .
(8) houers met die hand of masjien vul of etiketteer;

(9) handaangedrewe of halfoatomatiese ‘masjicne, met 2

. inbegrip vanm motorvoertuic smeer of olie;
(10) bode;

(11) filtreerperse oop- of toemaak of filireerdeecke verwyder ';'

of vervang;

- (12) kragaangedrewe hysers bedicn; ' 1
(13) goedere van uniforme grootte en getal, afsondertik |
- “of tesame, in houers verpak wat spesiaal ontweep-is |

~ om sodanige goedere te beval;
(14) houers verf;
(15) masjinerie verf;

(16) blokke satarinal Gf produkte deur middel van n

handpers uitpers; ©
(17) rotasieverfwerk op houers;
(18) dose of kartonne met die hand stik.
In klas C-inrigtings— -

(1) doppies, kurkproppe of proppe vir bottels of ander |

houers byeenbring; - :
(?) materiaal in massa in vulmasjiene laai; ;
(3) doppies of houers met die hand kartel of verseél;
(4) hegpleister met 'n masjien sny;
(5) diervette of vleis of kruie vir verpakking opsny;

(6) produkte wat in blokvorm is in die regte groottes sny; |

(7) karton of ander materiaal met die hand sny;

- (8) repetisie-uitsny vaa sjablone met die hand of masjien;
(9) goedere of pakkette te voet, per fists of driewicler of
. ander hand- of trapvoertuig aflewer;

“(10) dekstukke of houers van vorms afhaal;

(11) vorms in verhitte materiaal doop om houers of dek-
stukke ic vorm; :

(12) bottels of houers 0p vervoerbande voer;

13) houers in vul- of etiketteermasjienc voer of houers
vul of eiiketteer waar die houers met ander materiaal
of produkte geval word of bevat as medisyne vir
gebruik deur mense of diere, toiletpreparate, skoon-
heidsmiddels, parfuum,- reukwater, kierowerende

_ middels, reukverdrywende middels of essense;

(14) etikette voer in masjiene vir die aanbring van gom
of gom met die hand aan etikelte aanbring; .

(15) materiaal met die hand in hystoestelle of stortbakke

“of in tenks, vate, bakke wvir dic aanbring van ’n
buitelaag of ander vate of in maal-, meng-, val-,
raffineer- of tabletmasjiene voer of sif;

(16) metaaispoele in rolle pleister wat vooraf gesay is,
aanbring;

(17) sypapier of waite in bottels of houers plaas;

(18) bode; :

(19) chemiese stowwe deur middel van ’n kragaangedrewe

masjien meng;

(20) filtreerperse oop- of toemaak of filtreerdoeke ver-
wyder of vervang; ; & -

(21) perforeer- of kodemasjiene bedien;

(22) kragaangedrewe hysers bedien;

(23) goedere afsonderlik of gesamentlik in houers verpak |

“wat deel uitmaak van die wyse waarop die goedere
vir die handel opgemaak word; -

(24) houers verf;

(23) skf'ﬁ"s op crémes of ander klaargemaakte produkie
plaas;

(26) bottels of glasbuise of rubberproppe om pieparate
te hou wat nie vir die behandeling van of inname
deur mens of dier bedoel is nie uitsorteer;

(27) monsters aan advertensiemateriaal vaskram;

(28) dose of kartonne met dic hand stik; - =

‘of 'n werknemer wat nie eldecs in hierdie Ooreenkoms

gespesifiseer is nie; i

“ grade I _émployee, unqualified,” means—

(@) in classes A and B estab!ishments, an employee who
has had less than 12 menths® experience;

(b) in class C establishments, an employee who has had
less than three years' experience;

“ grade Il employee” means an employee engaged in one or
more of the following operations :—

In classes A and B establishments—

(1) attending semi-automatic machines;

(2) counting goods into uniform lots according to- tist
specifying the number in each lot;

(3) cutting cardboard or other materials by hand;

(4) cutting stencils repetitively by hand or machine;

(5) delivering goods or parcels on foot, by bicycle or
tricycle or other hand or foot-propelied vehicle;

(6) feeding containers into filling or labelling machines;

(7) feeding or sieving materials by hand into elevators
or hoppers or into tanks, vats, coating pans or other
vessels or into grinding, mixing, filling, refining or

_ - tablet machines; . "

(6) filling or labelling containers by hand or machinz;
(9) greasing or oiling hand-operated or semi-automatic
machises, including motor vehicles;

(10) messenger; :

(11) opening or closing filter presses or. removing- or
replacing filter cloths; '

(12) operating power-driven lifts;

(13) packing, articles of uniform size and number, singly
or coliectively, into containers specially designed- to
contain such articles; Y s g .

(14) paiating containers;

(15).painting machinery,;

(16) pressing out blocks of material or products by hand
press; ' '

(17} spinning paints on to containers;

(18) stitching boxes or cartons by hand.

In Class C establishments— _
(1) assembling caps, corks or stoppers for bottles or
other containers; i !
(2) charging bulk materials into filling machines;
(3) crfimping or sealirg caps or containers by hand;

(4) cutting adhesive plaster by machine;

(5) cutting animal fats or flesh or herbs for packing;

(6} cutting blocks or cubes of products to size;

(7) cutting cardboard or other materials by hand;

'(B). cutting stencils' repetitively by hand or machine;

(9) delivering goods or parcels on foot, by bicycle or
“tricyele or other hand- or foot-propelled vehicle;

(10) detaching caps or containers from moulds; -

(11) dipping moulds into heated material for forming
containers of caps; .

(12) feeding bottles or containers on to conveyor belts;

(13) feedin%‘ containers into filling or labeiling machines
or filling or labelling containers where such con-
tainers are being filled with or contain materials or
Eroduct‘s other than medicinal preparations for

uman or animal uses, toilet preparations, cosmetics,
perfumes, scents, antiseptics, deodorants, or essences;

(14) feeding labels into gumming machines or applying

" gum to labels by hand; _

(15) feeding or sieving materials by band into elevators
or hoppers or into tanks, vats, coating paas or
other vessels or into grinding, mixing, filling, refining
or tablet machines;

(16) inserting metal spools info pre-cut plaster roils;

(17) inserting tissue paper or cotton wool into bottlés or

~ containers;

(18) messenger, . .

(19) mixing chemical materials by power-driven machine;

(20) opening or closing filter presses or removing or

- replacing filter cloths; L

(21) operating perforating or coding' machines;

(22) operating power-driven lifts;

(23) packing articles singly ot colleciively into containers,
which are part of the get-up of the article or articles;

(24) painting containers; .

(25) placing disc on top of creams or other finished
preducts; :

(26) sorting cut bottles or glass tubes or rubber stoppers
for the purpose of holding preparations not intended

] for human or animal treatment or consumption;

(27) stapling samples fo advertising matter; . :

(28) stitching boxes or carfons by band;

ot an employee not elsewhere specified in this Agreement;



- ,,graad H]-werl{nemer »

onde:rstaande werksa&mhede verng.:

[E

C-:mr!gtufngs—w i

”'in .ic:l':;s 4

. like matenaal met die “hand mmekaarsu;
(2) op aﬂewmngswaens help, L o
“ - (3)"bale; kiste dromme of ander pakkies of houels brand-
merk, merk; stempel; siabloneér of blanko of: klaar
-geadresseer de etlkctte daa:aan heg, ‘waar d|t vomaf
vasgestel is; "
(4) goedere of and’a rcerende e:endom van wattei aard
-gokal dra; verskuif. of opstapei ‘
(5} diere; - houtrs, filtreerperse, meube!s
mslallaoies persele; gcreedskap gere:
: artikéls skoonmaak of was; - -
(6} Tantsoene kook enjof tee of derg(:,lke dranke maak
. _-en/of tee en/of ander verversings hedien:
(7) houers wat weer, gebruik word mtmekaar haal
(8 advertens;cmatenaal et die hand- uudeei .
“(9) houers wat vir hoeveelhede in massa, gebrmk word,
. vul en/of. in massa op. gestelde skale" weeg. (LW.—

wdl

mas;merle,
of ander

. in’ ‘massd - betekeit - enige hoevee]h.,rd wat meer as |

. 25 Ib, weeg in die geval van: vaste stowwe of met 'n
‘volume van vier gelling.in die geval van v'eelstowwe)

oy drukwerk mét. die hand of mas_]len vou of posstukke

_ -in koeverte steek;
“(11) tuinmaak; oy
A12) Taai of aflaai; ~ o o7

(13) vuurmaak of. vure aan dle brand hou, w:lgoed of as E'

verwyder;
L (14) <hemiese stowwe met die ha.nd mtng,
%)) hale botfels kiste: dromme.-of blikkeé oepp- of toe-

ak (uitgesonderd deur middel van soldeerwerk); |-

(16) krane en/of kleppe enfof sterilisators cnder ‘toesig
’ van °’
_dige of onderhoudsman oop- of toemaak; .
A °n handpomp bedien;
(18) bestanddele in vate of pabne roer en/of graam of |
andlfr grondstowwa of haiff&bnkate met die hand -
omkeer; "~ ¢

(19) diere of vocls Versorg: en ,fef kos geg voertule oppas,
diere inspan;

620) materiaal . of pi‘eduk:e mtgesonderd ----- medis yne vir |

‘mense of diere, lm;‘etpreparate skoonheidsmiddels,.
. Teukwater,  ontsmettingsmiddels - reukverdrywende

“voedsel Op n gestelde skaal afweeg;

» Uurleon "—

(a) ten ops:glc van 'n’ Ios werknemcr,
deur agt; i e 5D g

{b) ten opsigte van emge ander- werknemer as ‘n_los werk-

. nemer die weekloon wat ‘ingevolge sy dienskontrak aan
~hom .betaalbaar is, gedeel- -denr die gelal werkure vir
die week waamor n genoemde kontrak ooreengekom
is; g

P onde,rhoudsman of faktotum 2 ‘n werknemer  wat k]emer
onderhoud- of herslelwerk aan - geboue msla!lasws en
mas;mer:c verng, ] s

» mlhtere oplendmg ononderbroke Ople]dmg wat ‘n werknemer
.ingevolge artikel een-en-tivintie D) gelees met subartikel (1)
en (2)-van .artiked- twee-en-tivintig van die Verdedigingswet,
. 1957, moet ondergaan, maar uitgesonderd enige opleiding wat
..hy  ingevolge artikel drie-en-twintig van genoemde Wet uit
eie keuse ondergaau of enige opleiding of diens waarvoor hy.

_ hom aanmeld of waf hy uit. ele keuse ondergaan

,,stukwerk” n
Zing volgens
bereken word;

. stelsel] waarvo!gens n werknemer se - bewldl-
die hoeveeihed of omvang -van gedane werk

,,p:]- of tabletmaker * n werknemer wat vcrantwoordehk is-
vir die ‘hele vervaardigingsproses, uitgesonderd - die voorskryf
van die chemlese formu[es van: pllle of tablette m n hedryfs-
mngtmg, . ;

,,monsterjong * . werknemer wat.-'n., handelsremger op sy
rondes vergesel en. help imet die-in-. en uitpak - en/of" uit-
stalling van monsters; . i

» korttyd ” die g?;wone werkure van “n werkneémer wanneer dle
. “mormale werkure van die”inrigting.- volgens. klousule 6 (1 i)
‘tydelik tot minder.as sodamge norma]e getal vermmdc{r “is:

,,stoorman of pakhulsopamer 2% ’n wcrknemtr wat a!gemene

. beheer het. oor - voorrade . of afgewerkte. produkte en wat
" vérantwoordelik is’ vir die ontvang, bére. ‘bymekaarmaak,
ve;ka en . uitpak ‘van goedere, in ‘n stoor of pakhuis en
aflewering van goedere uit ’n: stoor. of - pakhuls aan_die ver-
bru]ksafdehng of vir 'versendmg,, il

" middels 0E essense, geurmiddels of kleurstof wir-{
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werknemcr wat een. of me:ez van It

h voorman, assistent-voorman,- werktmgkun- I

dic: dagloén -gedeel |

on his rounds and/or assists him with lhe pachng,

T

v T (8) dlstnbutmg advertising. mattel by-hand;.

i 2 g 'despatch‘ LA

grade III employ::e means. an, emp!e}'ec cngaged m one or *
.. ~more of the following operatmns — T ; ; ;

"In Classes A, B:and'C establlshments-— =

(1) houtkiste en houers yan.riffel- of veselbard of derge- 1 ). ‘assembling wooden boxes: and” cormga_led .0" ﬁbre

board or; similar containers by hanu,
{2) assisting on délivery vans; » ' :
3y brandmg, ‘marking, stamping, s‘enczllm? or aﬂixmg
- blank or readj-addressed ‘labels to -bales,. boxes,
. drums or- other packages or contamers whele such
are prede.ermmcd ‘ ! .
(4) carrying, moving or stackmg goods or other movab]c
“property of any description;

+-(5) cleaning or washing animals, contamels, ﬁiter prcsses, e

furniture, machinery, piant _premises, too.s utenmls
“‘or other articles; .- e

(6) cooking raticns andfor makmg tea or. sm'ular beuer-
ages, and/or serving tea and/ or other- refrevhmems, :

(7)-dismantling containers for Te-use; S

" (9) filling ‘containérs used- for bulk” quanhﬂes andlor

10BN Syeighing on sét scales in bulk ‘(note—* hulk ” means”
“any quantity exceeding 25 1b. in weight in-the: case
of solids or fﬁur gallons in vo! ume in the - case of
liquids); ,

,_'._i-_ .I (10) folding pnntéa matter by hand or machme, or.

s envelopmg mail; ) . S
° (11) gardening; . . _ c o 4 i
(12). loading or umoadmg,

(13) making -or mamtammg ﬁr&, rvemo\tmg Tefuse or %

,ashes;
614) m;:xmg chem:calmatenais by hand, " i
- “(15) opening, or -closing bales, bottles; boxes, dmms or

under .the- supervision of .a fomman, asamtaﬂt
foreman, mechanic or maintenance man;- . b

417) operating a ‘hand-pump; . ‘
(18) stirring ingredients in. vats or pans and,-"or tummg

over grain or other. raw or semn—manufaclured mate-
rials by hand;

. (19) tending .andfor feeding amma,s or b}rds mlndmg
 wvehieles; ‘harnessing animals;- ¢
{Zﬂj we:ghmg to-a set scale matcrmls or prodncts bther
©-. than medicinal preparations for human ‘or ‘animal
uses, toilet preparations; cosmelics, scents, danti
tics, deodorants or essernces, ﬂavgunng or eoIouring
. matter for foodstuﬂs,

'“hourlywage”means— N ' R T e

(a). in:respect of a casual employee, the darly wage dmded
by eight;

(b) in'respectof dn employee other tﬁan a casnal employee

the weekly wage payable to him. in pursuance -of his

¢ contract of employment divided by the pumber of-

: working hours for the week - agreed upon,m [hé said
-« . econtract; -

mamtcnanceman or handyman means an emp]oyec who ls
engaged in the.minor mamtenance and/or minor- repair of
bulidmgs, plant and machmery' ; _ i+

milltary training
employee is required to undergo in terms- of section fwenty= -
.one (1} read with sub-sections (1).and (2) of section fwenty-
two' of the Defence Act, 1957, but does not include any -
* training he may elect to undergo in terms of section. twenty--
three of the said ‘Act nor any training or service for’ whlch
"he' volunteers or Whlch ‘he e!ects to undergo, L

* piece-work means any sys!em undér which an employces ¥k

- _Temuneration. is bascd on the quanuky or qutput of work
. done;, : :

“-_pi!l or tablet maker * MICamns an ernployee who is rcspons:hle
for the entire process of production, other than .the prescrip- -
tionn of the chem;cal ‘formulae of- pllls or tablets in an wta-
hllshment' :

" sample boy ” means an employee who acwmpames a traveller
unpackmg
-and/or displays of samples; e
shm‘btimm me:ans the ordmary hours worked by an employee
ifA an estabhshment when his usual number of ordinary hours
“of work in that establishment have, in pursuance of clause

£

.. ber; -
storeman -or warehonseman " means’ an employﬁe who s in
charge of stores or finished products and” who is responsible
for receiving, ‘Storing, assembling, packing or. unpacking’
.goods in-a store.or warehouse. and for delivering. goods from
.~ 4" store or warehouse ‘to. consuqnng dcpartments or ,for

tins (other'than by soldering); - S
' 116) opening or ‘closing cocks.and/or valves: and;‘or sten- -:j'-

£l

means _continuous training | wb;ch an .

" 6(11) been temporarﬂy reduced to less th.m such usual num—
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,toetser 7 °'n werknemer wat afsonderlike roetinebewerkings
soos die bepaling van gewigte per gelling, taaiheid (viskosi-
teit), fynheid van gemaalde stowwe, kleurkontrole en
droginzstyd ondernieem om standaarde vas te stel, maar wat
nie veraniweordelik is vir die goedkeuring van gehaltes of
vir die opstel van formules nie;

., foetser. gekwalifiseer,” ‘n toetser met meer as 12 maande
ondervinding; _ .

,» toetser, ongekwalifiscer,” ’n toetser met minder as 12 maand2

~ ondervinding; -

,, handelsreisiger 7 'n werknemer wat in sy _hoedanigheid as
reisende verteenwoordiger van 'n bedryfsinrigting en namens
daardie bedryfsinrigiing by persone besteliings werl vir die
verkoop of lewering van goedere aan huile; -

,» handelsreisiger, gekwalifiseer,” 'n handelsreisiger met meer as
vier jaar ondervinding;

» handelsreisiger, ongek wal‘iﬁs:eer,”
minder as vier jaar ondervinding;

,uniform” 'n kledingstuk of kledingstukke van kenmerkende
kleur en ontwerp; '

,,onbelaste gewig ™ die gewig van 'n motorvoertuig of sleepwa
soos dit voorkom op die lisensie of sertifikaat wat ten opsigte
van die motorvoertuig of sleepwa uitgereik is deur enige ower-
heid wat by wet gemagtig 1s om motorvoertuiglisensies uit
te reik; . :

» Vernismaker » *n werknemer wat beheer het oor 'm vernis-
installasie en verantwoordelik is vir alle prosesse wat daarin
uitgevoer word, uitgesonderd die verrigting van chemiese
werk, ontwerp en aanpas van formules of ontleding van
grondstowwe, halffabrikate of afgewerkte produkte;

,,loon™ die deel van die besoldiging wat in kontant aan 'n
werknemer betaalbaar is ten opsigte van die gewone werkure
wat in klousule 6 voorgeskryf word; met dien verstande dat
as ‘n_werkgewer 'n werknemer gereeld ten opsigte van
sodanize gewone werkure 'n ho€r bedrag betaal as dié wat in
klousule 4 voorgeskryf is, dit die ho&r bedrag beteken;

»Wag” 'n werknemer wat waghou oor persele, geboue, hekke,
voertuie of ander eiendom;
met disn verstande dat ‘n werknemer beskou word as
!JehqrenQe tot die klas waarin hy uitsluitlik of hoofsaaklik
in diens is.

Die Raad is die lizgaam belas met die toepassing van die
Qoreenkoms.

'n  handelsreisiger met

4. BESOLDIGING: -

(1) Behoudens die bepalings van subklousules (3) en (4) van
hierdie klousule en subklousule (7) van klousule 5, moet onder-
staande minimum lone met inbegrip van lewenskostetoelae voor-
geskryf in Oorlogsmaatreél No. 43 van 1942, soos gewysig, aan
ondergenoemde kiasse werknemers betaal word : —

(@) Werknemers uitgesonderd los werknemers: —

“tester ” means an employee, who carries out single routine
manipulations .such as the determination of weights per
gallon, viscosities, fineness of grind, colour check, and drying
fime to set standards, but who is not responsible for approv-
ing qualities or for drafting formulations;

“tester, qualified,” means a tester who has more than 12
months’ experience; i

* tester. unqualified,” means a tester who has had less than
12 months’ experience; .

s traveller ” means an employee who, as a travelling represen-
tative of an cstablishment and on behalf of such establish- .
ment, . invites, canvasses or solicits orders from persons for
the sale or supply to them of goods; .

“traveller, qualified,” means a traveller who has had more
than four years' experiencs; :

“traveller, unqualified,” means a traveller who has had less
than four years' experience;

“uniform " means an articic or articles of wearing apparel dis-
tinctive in design and coiour;

“yunladen weight” means the weight of any motor vehicle or
trailer as expressed in a licence or certificate issued in respect
of such motor vehicle or trailer by any authority empowered
by law to issue licences in respect of motor vehicles;

“ yarnishmaker 7 means an employee who is in charge of a
varnish plant and who is responsibie for all processes carried
on therein other than performance of chemical manipulaiions,
the devis.ng and adjustment or formulae or the analysis of
raw or semi-manufactured of finished products; ) ’

» means that portion of the remuneration payable in
money to an employee in respect of the ordinary hours of
work prescribed in clause 6; provided that if an employer
regularly pays an employee in respect of such crdinary hours
of work an amount higher than that prescribed in clause 4
it means such higher amount;

“watchman ” means an emp.oyee who is engagzd in guarding
premises, buildings, gates, vehicles or other property,

rovided that in classifying an employee he shall be deemed to
Ee in that class in which he is wholly or mainly engaged.

“wage

The Council is the body entrusted with the administration of
- the Agreement.

4, REMUNERATION.

(1) Subject to the provisions of sub-clauses (3) and (4) of this
clause and sub-clause (7) of clause 5, the fo.lowing minimum
wages, inclusive of cost of living allowance as prescribed in War
Measure No. 43 of 1942, as amended, shall be paid to the under-
mentioned classes of employees:—

(a) Employees other than casual employees:—

= . Klas A- Klas B- Klas C-
Maandeliks besoldigde werknemers. bedryfsinrigting. |bedryfsinrigting. bedryfsinrigting.
: R ¢ R ¢ R ¢
Chemietegnikus of pil- of tabletmaker, gekwalifiseer....... Y e aimon e R e R 140 00 140 00 140 00
Chemietegnikus of pil- of tabletmaker, ongekwalifiseer—
gedurende eerste jaar ondervinding.......... Y T 70 00 70 GO 70 00
gedurendctweedejaarondervinding......................-....-.................. 80 00 80 00 80 00
gedurende derde jaar ondervinding.......... e R e R 90 00 90 00 90 00
gedurende vierde jaar ondervinding. ..o.eirieviienaiiiiiiiiiinees ceeessanean 100 00 100 00 100 00
gedurende vyfde jaar ondervinding......... R ST M MR B, - s 110 00 110 G0 110 00
gedurende sesde jaar ondervinding. ... uueiiiiiuaea et e . 120 00 . 120 00 120 00
Klerklike werknemer (manlik) of versendingsklerk of stoorman, ‘gekwalifiseer..... ... . 100 00 . 160 00 100 00
Klerklike werknemer (maniik) of versendingsklerk, of stoorman, ongekwalifiscer— » :
urende die eerste jaar ondervinding..... T ke 50 00 50 00 50 00
gedurende die tweede jaar ondervinding....eceeveannens 60 00 60 00 60 00
gedurende die derde jaar ondervinding, covveseennnsesraaracacnes e R 70 00 70 00 70 00
gedumndedievierdejaarondcrvinding................. ..... e R S N 80 00 80 00 80 00
gedurende die vyfde jaar ondervinding. coeee .. B R e 90 00 90 00 . 90 QD
Klerklike werknemer (vrouifk%, gekwlitﬁﬁls%er ...... eeiaeenenetaaaane e 80 00 80 GO 80 00
Klerklike warknemer {vroulik), -ongel walifiscer— '
gedurcndeeerstejaarondervind’mg............................-.... xS 40 09 40 00 40 00
gsedurende tweede jaar ondervinding.ceueeseerennreunarsnecainna i i 50 00 50 09 50 00.
gedurende derde jaar ondervinding. ....coviiiiireiiiaaenees RO - 60 00 60 00 60 00
gedurenclevierdejaarondervinding...........'................ eseerananae - 70 00 70 00 70 00
Kleurpasszr en/of verfmaker, gekwalifiseer..... B e B AR S - —_ 110 90 —
Kleurpasser en/of verfmaker, ongekwalifiseer—
gedurendceerstejaa.rondervinding......................' ....... — 70 00 —
gedurendetwee:dejaarondervinding..............;.... ........ R A — 80 0D -
gedurendederdlfjaﬁondervindingb..............(i..H..{.l.‘..l,.‘.‘...t.a...].( ..... e — 90 00 —
elsreisiger, gekwalifiseer (met inbegrip van onderhouw stoelae vir tvdperke wat mc
Hﬁl)rnlg_gstrgekngé}.... ....... (gp ...................... p ....... i 170 60 170 00 170 00
Handelsreisigekr, ongekwalifiseer (met inbegrip van onderhoudstozlas vir tydperke wat e

oornag strek nie)—

- gedurende cerste ses maande ondervinding. . . o.ueeeiiiaienoees A 90 00 90 00 90 G0
gedurende tweede ses maande ondervInding. . v vuvveertrnrrrencnnrrerareneerne 160 00 100 00 100 00
.gedurends derde.ses maande ondervinding. . covavenneranerenss e R i 110 02 1}’0 00 110 00
gedurcndevierdes%maandeondervinding.................‘..‘....‘....._......... 120 00 1:000 120 00
gedurende vyfde ses maande ONAErvinding. .oveesesssserssnsnresnrrsnaasecenans 130 60 139 00 130 90
gedurende sesde ses maande ondervinding...o.ovveeiraracernes L 140 00 140 00 140 00
gedurende sewende ses maande ondervinding..oocesrassirarers . il 150 00 150 00 igg gg
gedurendeagstesesmaandeondervinding.............. ...... A 160 G0 160 00
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o S VA T U O L S I o N s o "Clas‘é-A" Class B, ] ClassC
’ Mgnthly-pmd Bmplqye:es.: £ 7 7 .. ° .7 i |FEstablishment. Estabhshment ‘.Es(abhshment.
Chemlcaltechmc:anorplllortablefmalcer,quallﬁed..................................L 140 00 - 140 00-. 14900
Cheniical technician or pill or tablet maker; unqualified— e’ < e e ) B
durmgﬁ:stye.arofexpenence..............,...-..,.......................‘...... . 7000 7000 |- 7000
- .during second Year Of eXPErieNCe. vu v v ansnssssarannsnasiorhsessines’sanninsenss - 80 00 - .80 00 .80 00
_ during third year of experience. ... . .. 9% 00 .. 90 00- -90 00
during fourth year of €Xperience. v, i vrearisriernriieeerinninivenesioesane (100 00 - 100 00 10000
during fifth year of experience....... B P P PP A 1000 0 11000 | 110 00
~ durmgsmthyearofexpenence.................. ........ PSP S 12000 - 120000 | . -120 00 _
; Clerical employee (male) or despatch clerk-or storeman, quallﬁcd....................... "~ 10000 - 100 00 - |- 10000 :
Clerical employee (male) or despatch. clerk or sforeman, unqua]lﬁed— : i o N e
during first year of exp nence 50 00 50 00 - - 5000 .
during second year of experience....... ; ; 60 00 . 60 00 L 60.00- .
dunngthlrdyearofexpenence R .. . 70.00 - 7000 70.00 -
- during fourth year of experiénce... ' ; © .80 00 800 | .-8000 -
during fifth year of experience. ;. + .90 00 .90 00 90 00
Clerical employee (female), qualified. .. 80 00 80 00 -7 80 00
,Clerical employee (female), unqual:ﬁed - Lo ~ B
during first year of experience. ... sanagsersaren s sediaienisanssnvernnasansss [ 40 0D 40 00 " 40 00
dunngsecondyearofexpenence T LR PR R PP PPRY PRSP P PR - 50 00 - -'50 00 - -~ 5000 .
_ -during third year of experience.. . 60 60 60 00 60 00
durmgfourthyearofexpenenee................................................__ - 70 00 70 00 L7000 .
Colourmatcherand/orpamtmaker,quahﬁed.............-............................- C— 110 00- _—
Colour matcher and/or paint maker, unqualiied— . s g : i oot e S : a i
durmgﬁrs!yearofexpenence......................................-.-........... S o— 70 00 =
durmgseoondyearofexpenence...................,............................ ! — 80 00 i ;
- during third-year of eXperience. .. .. .coueierrrnvnrnanns R S e L e 90 00 —
‘I‘ravel!er, qualified (including subsistenice aflowance for periods not extendmg ovemnght) - 170-00 170 00 170.00 .
Traveller, unqualifiéd (mcludmgsubsxstenoe allowange for periods not extending ove:rmght)-—- G EE T . EES
during first six months’ EXDCHIENCO . 3 vt ve o S8 00 ag #haad st Snnn s s onida e ss .. 9000 9000 - | . 90 00
during second six moNths’ eXPEIENCe. s e vrssrrrsainsseratinsnivioneenan. 100 00 - 100 00 160,00 .
during third six months” eXperience. . vvvesiveessessenas NN M N WA M Rl o) - 11000 - - 11000
durmgfourthsmrnonths’experlmoe...........................................'-. - 120 00 120 00 -120 00
dunngﬁfths;xmonths’expenence............................................. ~ 130 00 - 130 00. 13000
.+ < during sixth six months’ EXPCTIENCE v avranaaiinnneeiinernaas: 140 00 140 00 | 140 60
- during seventh six months’ experience:.., . 150 00 150 00 159 00
._--dunng e:ghth slx nlonths' expenenoe... 160 00 160 00 “160 00
, iy Rt S ., - .| Klas A< Klas B- | . Kias C- %
" Wecklighosoligaptinfment, . 1D D o et aiting, bedryfsinrigting. bedryfsinrigting.
: : i : . ) R ¢ R ic SR
Kete[bedlener ........ 900 - o900 900
Baas,[ongofspanopmgter.....“....... 4 ; 10 00 © 1000 - 10 00
Onderbaasofploegbaas‘ T L r O R Y S L oitnemeal ) 1400 - 14 00
Drywer van 'n motorvoertuig waarvan dle onbelaste gewlg tesarne met die onbelaste gewig | ol P s N
" van 'n sleepwa op sleepwaens getrek deur die. vocrtu;g—- A M T > B o
. (i) hoogstens 6,000 1b. i8..everersvronnnnn. v e e e e R 16 00 . 16 00 - 16 00..
(11)meeras6000]b maarhoogstenleOOOIb.ts........................ v 18 00 18 00 - 1800
(iii) meer as 10,000 10, 38,4 uivrrecnvnnssnenmennnnennss D T T - 2300 23.00 - 23 00
. Drywer van nmotorﬁets, ‘bromporig, motordriewieler, bromfiets. 11 00 - 11 00 1100
Drywer Van 'n PerscneelNotor. «.uieus s snnssnessnnsrareen.. 13 .00 - 13 00. -~ 13.00
VOOrna. .o .ovvrvepivomioenss .3000 - 3000 . |- ..30.00
ASSIStENt-VOOTMAN . . v v o % s e sueitesersnaansnsnresss 20 00 .20.00 -20-00
. GraadI-werknemer,gekwahﬁseer,_......................... LS -10 00 13 00 -
Graad I-werknemer, ongekwalifiscer—- ' . e S
gedurenclﬂeemeS&smaandeondervmdmg......................................'. -0 875 900" 900 .
‘gedurende twesde ses maande ondervinding. . ...t ves s vsirinveaneinnaeiennnasni . 925 950 - 7. 960 -
gedurende derde ses maande ONAeIVINAING. i vuuerreesierrsnsnnennrennseiorsassens S m— 10720
gedurmdewmdescsmaandeondervmdmg....”............._..................... e Ty 10-80.
gedurende vyfde $és maande ondervinding. .vvuvvues vuen .. Sreseieiaaias L — C— 11 40 -
) gedurende sesce ses maande ondervinding........... S Ce— —_ 12 00
_ Graad II-werknemer en werknemer nie elders gespesifiseer nie— ) : T wen o ' o v
(i) vanaf datum van inwerkingtreding van ooreenkoms....... 780 795 820
[ii) ses maande na datum van inwerkingtreding van ooreenkoms. .....:...v.... S . 820 ~ 835 860
{iii) twaalf - maandenadatum van mwerkmgtradmg van ooreénkoms. P R - - 8 60 875 -900
Graad ITl-werknemer—- ° : S . . o R
(i) vanaf datum van mwerkmgtrédmgvanoomnkoms T e P 720 720 720 .
(ii) ses maande na datum van inwerkingtreding van ooreenkoms. . .. . 7 60 - 760 760
(iii) ‘twaaif maande na datum van mwerkmgtredmg van ooreenkoms Teisiaerediete e 8 00 .. 8 00- 800 .
‘Onderhoudsman of faktotum....... T T L e 17 00 17 00. 1700
Monsterjong (met inbegrip van onderhoudstoelae vir tydperke wat nie oornag strek nie). , 8 60 - 860 |, 8.60
Mounsterjong wat benewens die werksaamhede van *n monsterjong die reisiger vir tot 10 uur D e ST
per week aflos met dryf: vanmotor (met mbegnpvanonderhoudswelae wr tydperke wat , we ° e
nie.oornag strek nie)............ . i A S ‘11 00- i1 00 11 00
Monsterjong wat benewens die werksaamhedevau nmonster:on,, dle l‘elSIgel‘ vir meer as ’ _ e
10 uur per week aflos met dryf van motor (met Inbengp vanonderhoudstoalaewr tydperke- ) 27 A : S
wat nie 00rnag Strek nie). .., veeern ivaiin 16 00 16 00 . ~ 16 00.
- Toetser, gekwalifiseer—na 12 maande ondervmdmg —_ 13 00 R
Toetser, ongekwalifiseer. oessserrnssitsonsnsanns ; — - 11 00, R R
_ Vernismaker.......,. RIPET I S ......‘ f— 2500 :-| ="
Wag.\ 8 50 - 850 - 850 |
. i ) sy
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i\

Weekiy;paid"ﬂmpl_oﬁecs; _

JamaT .
Bstablishment,

3

; . ;}:Q&“:
t ‘Establishment. | Establishment.

_Boiler attendant
Boss BOY OT ZaDEET. .viavasrssanass

. Chargehand or team SUpSTViSOr...ov.vvasn. - viu
Driver of a motor vehicle, the unladen weight of which, together
. any trailer or trailers drawn by such vehicle— : i
(i) does not exceed 6,000 Ib............

i} exceeds 6,000 Ib, but does not exceed 10,000 | R

(iif) exceeds 10,000 1b......... ... oun. S e i i

Driver of a motor cycie, motor scooter, motor tricycle, motorised bicycle: v imas

Driver of a staff car.
" Foreman......
"Asgistant foreman.. ... ... I —
. Gradé I employee, qualified. ..
" Grade I employee, unqualified—
during first six months of experience. ..
during second six months of experience..iooaras.
during third six months of experience!.....
during fourth six months of experience
‘during fifth six months of experience:. ...
- duriag sixth-six-months of experience. ......... e
Grade Ii employee and employee not elsewhere-specified—
(i). from operative date of Agreement.«..........
(ii) six months after operative date of Agreement....oevavsnesens
(iii} twelve months after operative date of
Grade I employee— ) .
(i} from operative date of Agreement.....oiienens S
- (i) six months after operative date of Agreement........iuvvvuts
(i) twelve montkhs. after operative date of Agreement.....
Maintenance or handyman............ el R

..... aes

............ e

R L L R

TR

Sample hoy (inclusive of subsistence allowance for periods not extending overnight)
acts as a relief motor car driver to -

" the traveller for up to 0 hours per week (inclusive of subsistence allowance for periods not

Sample boy, who in addition to the duties of a sample boy,

s extending OVernighl). .. cosviecevr s ae e fia s iae i caa i aa s

Sampie boy,

~ the traveller for more than
periods not extending overnight) .

Tester, qualified—after twelve months of experience.....
* Tester, unqualified S
Varpishmaker, e, e ereeriniines
WWALCHIIAN . 4o g v v vsenreersnsasnoronsnsessrnsssnnnses

...... RN

...... Kmssssanesrare R TRt IS AaT RS R sR R

...... PRSI ]

T I R A RN AR

Agreement. . vaeeessnarnns

DR

who in addition to the duties of a sample boy, acts as a relief metor car deiver to |
10 hours per week (inclusive of subsistence allowance for

R R R
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{b) Los werknemers. _ _ :
(i) In die geval van werknemers vir wie n stygende loon-
"* skaal voorgeskryf is, een-vyfde van die hioogste week- -
© likse besoldiging soos voorgeskryf vir 'm werknemer

wat die soort werk verriz wat van die los werknemer |

“vereis word vir elke dag of gedeelte van 'n dag diens.
(i)
: “vyan die weeklikse besoldiging soos voorgeskryf vir 'n

werknemer wat die soort werk verrig wat van die |

los werknemer vereis word vir elke dag of gedeelte
van 'n dag disas. oo
* (2) Lewenskostetoelae—Varal die datum van inwerkingtreding
~ van hierdie Ooreenkoms word die Jewenskostetoelae s00s voor-
geskryf 'in Qorlogsmaatreél No. 43 van 1942, soos van tyd tot
tyd gewysig, 'n integrerende deel van diz totale loon betaalbaar
aan ’'n werknemer in die nywerheid, behoudens onderstaande
. yoorwaardes, nl.— - . i e
- dat die lewenskostetoelae aldus gekonsolideer by die voor-

* "geskrewe loon steeds as lewenskostetoelae gereken word by

- - die {oepassing— ' _ -
(i) van Qorlogsmaatreél No. 43 van 1942, soos van tyd

tot tyd gewysig, en - L, & .

{ti). van enige plaasvervangende of wysigingswetgewing wat
konsolidering tot die aangegewe bedrag verplig of
L QOorlogsmaatregl No. 43 van 1942 vervang.

In dic geval van 'n verhoging van die lewenskostetoelae soos
voorgeskryf in Qorlogsmaatreél No. 43 van 1942 soos van tyd .
tot tyd gewysig, moet die werkgewer die werknemer onverwyld die
bedrag van sodanige verhoging in diz vorm van ’'n addisionele
lewenskostetoelae betaal. L -

(3). Niks in hierdic Qoreenkoms kan die loon verminder wat
reeds aan 'n werknemer betaal word.op dic datum waarop hier-
" die Qoreenkoms in werking iree nie. . .

" (4 Differensiéle loonskafe—'n Werkgewer wat van 'n werk-
nemer van een klas vereis of hom toelaat ‘om of benewens- of

- in plaas van sy eie werk, werk te verrig van 'n ander klas waar-
VOOor— , ’ . :

“n

{a) *n ‘hotr loon as die van sy eie klas; of

(h) 'n stygende loonskaal wat uitloop op
vir sy eie klas; - : : .

in subklousule (1) voorgeskryf is, moet aan

nemer— - . ; i . : :

. (@) indien van die werknemer vereis of hy . toegelaat word om

'n hotr loon as dié

so danige -werk-

vir ’n tydperk tot so lank as een uur- gedurende enige
~ dag werk te doen waarvoor ’n he#r loon voorgeskryf is,
‘minstens -die wurloon voorgeskryf

In’ die geval van -alle apdér werknemers, een-yyfde 1

werk betaal; of @ -

vir, sodanige. hotr: klas | °

" (b Casual employees— ;
(D in the case of those employees for whom a rising scale
"7 of remuneration is prescribed, one-filih of the highest
weekly remuneration -prescribed for an employse per-
forming the same class of work as the casual employee,
is required to perform for each day or part of a day of
empioyment, :
In the case of all other employecs, one-fifth of the
weekly remuneration prescribed -for an employze per-
forming the same class of work as the casual employes
is required to perform for each day or part of a day
of employment. -~ " f

(2) Cost of Living Allowance—As from the date on which this. -
Agreement comes into operation, the cost of fiving afowance
prescribed in War Measure No. 43 of 1942, as amended from
time to time, shall become an integral part of the total wage pay-
able to an employee in the Industry, subject to the following con-
ditions, viz.— : . ]

that the cost of living aliowance thus consolidated with
‘the prescribed wage shn.lf continue to count as cost of living
allowance for the purpose of — j
. (i) War Measure No. 43 of 1942, as amended from time
. to time; and ' ' _ '
(ii) any -substitute or amending legislation  which either
enforces consolidation up to the stated amoupti or
replaces War Measure No. 43 of 1942, ) ‘

In the event of any increase in the cost of living allowance
prescribed in War Measure No. 43 of 1942, as amended from
time to time, the employer shall immediately pay to the employee
the amount of such increase in the form of an additional cost of

living aliowance, . '

(3) Nothing in this ‘Agreement shall operate to reduce the wage
being paid to an employee on the date on which this Agreement
comes into operation. C

(4) Differenitial Rates ::of Remuneration—An employer who

(i)

| requires or permits.a member of one class of his employees to

perform, either in addition to his own work, or in substitution

therefor, work of another class for which either— - :

(a) a higher wage than that of his own class; or o '
(b) a rising scale of wages terminating in a wage higher than

) that of his own class; g B _

as prescribed in sub-clause (1), shall pay to such employee—

“(@) if the employee is required to perform -work for which a
_ higher rate is prescribed for ‘a period of up to one hour
o any oné day, not less than,_the hourly’ remuneration -

prescribed for such higher operation; or -~ & ol

S R
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(i) indién”van die Weliemer vereis of hy toegelaat word ot

virs’n tydperk. van langer as een vur gédurende enige dag

' ".be_t_aal.- , o .
Die’ werkgewer. moet elke ‘werknemer op wie hierdie sub-.
klousule van toepassing ‘is van ’'n -differensiéle loon-boek voor-

- sien in die vorm so68 in Aanhangsel’ D van hierdie -Qoreenkoms

- berekening mogt dien.

'(1) voorgeskryf word, moet—

getoon waarin ‘die’ werkgewer dic soort werk wat verrig is-en
die begin- en oOphoutyd ten opsigte van elke. soort werk moet-
aantcken. W Sk T STt - = :
" (5) Kontrakbasis—='n  Werknemer, uitgesonderd 'n los werk-
-memer word geag of— o ) ) ) j
" (@) 'n werknemer by die week te wees en moet behoudens die
- bepalings van klousule 5 (7), minstens die volle weekloon

-betaal word wat in subklousule (1) van. hierdie klousule

_vir’n.werknemer van sy klas voorgeskryf is; &f - . _ :
(b) 'n werknemer by die maand te wees en moet, behoudens die
-~ bepalings van:klousule 5 (7), minstens dic volle maandloon
 betaal word wat in subklousule (1) gelees met subklousule
+ (7).van hierdie klousule vir 'n werknemer van sy klas voor-
- peskryf is. P& S AT
(6} Berekening van -dagloon.—Die dagloon van 'n_werknemer, .
uitgesonderd 'n los werknemer, word bereken deur die weekloon -
deur.vyf te deel.: g7 g e Wity
{7) Berekening . van " maandloon—Wanneer 'n werknemer se
loon: kragtens die veorbehoudsbepalings by klousu'le 5.-(1) ‘maan-
deliks betaal word, word die minimum maandloon bereken as vier

" -.en ’n derde maal die minimum weekloon wat in subklousule (1)
~vir "n-werknemer vanssy klas voorgeskryf word; met dien verstande

dat as 'n werkgewer ’'n werknemer gerceld 'n hoér bedrag betaal as
dié wat aldus voorgeskryf is dié hcég' bedrag as grondslag vir die

(8) Onderhoaiismm’ael.—l!enewens- die loon wat in su:lt;vlcll:n.lslstl_e-'E

{a) 'n handelsreisiger wat tydens *h reis wat ter witvoering van

sy pligte cnderneem is oornag van sy woonplek en. sy | -

. werkgewer se bedryfsinrigting afwesig is, ‘n_onderhouds-
" toelae betaal word van minstens drie rand (R3) wvir elke

sodanige tydperk van afwesigheid wat oor een of meer |

. nagte strek; . : i -
(b) 'n. monsterjong wat terwyl hy 'n handelsreisiger vergesel op
'n reis. wat. die handelsreisiger onderneem ter uitvoering
van sy pligte oornag van sy woonplek en sy werkgewer,
se bedryisinrigting afwesig is 'n ondethoudstoelae betaal
word van minstens vyf-en-sewentig sent (75¢) vir-elke’
... . sedanige tydperk van afwesigheid wat oor een of meer
... _nagte strek; .~ 5w o M o O T % % .
met dien verstande dat die witdrukking ,, nag ™ vir die toepassing
var -hierdie - subklousule” die tydperk tussen 11 nm. en 4 vm.

- beteken.

i

ot

(8) Vervoertoelae en -koste—{(a) 'n Handelsreisiger wat-met sy -
werkgewel se.motorvoertuig, per trein of met enige ander vervoer-
middel, nitgesonderd sy eie, moet reis, moet vergoed word vir alle
redelike ‘koste- wat hy in verband met vervoer ter uitvoering van
sy piigie aangaan, en vir-die toepassing-van hierdie. subklousule
word die. bére van 'n. motorvoertiig in 'n motorhuis vir die nag

as vervoerkoste beskou. : ue . ;
. (b) ’n Handelsreisiger wat sy eie motorvoertuig moet verskaf tef
vitvoering van sy pligte, moet "n_omvattende vervoertoelae van
minstens-sewe sent (7¢) .per myl ‘wat hy tér wvitvoering van sy -
pligte afig, betaal word. -~ - a

~ (10) Toelaes of koste wat ingevolge subklousule (8) en (9) aa-n < r

werknemers verskuldig is, moet déur die werkgewer betaal word

- bine sewe dae nadat die werknemer se skriftelike eis daarom ont-

- aan clkeen van sy :
- van sy dienskontrak in kontant betaal.  *

" van hierdie’ Ooreenkoms,

vang is; met dien verstande 'dat daar nie mieer as een so 'n eis
om toelaes of koste in dieselfde weck ingedien mag word nie.

(1) Stukwerk.—(i) 'n Werknemer wat vir *n fydperk stukwerk
verrig, moet betaal word ‘teen die skaal waaroor’ hy met die
werkgewer ooreengekom het, maar sy besoldiging ‘moet minstens
die ‘besoldiging' wees wat hy sou ontvang het as-hy vir' daardie..
tydperk tydwerk verrig het, plus 10 persent. L o
~~ (i) ’'m. Lys “van die -stukwerkskale in paragraaf (i) genoem,
moet op-°n duideitk sigbare plek in Qie.bedryfsinrigtgmg vertoon
bly en kan slegs met eén week kennisgewing gewysig word,

' 5. BETALING VAN DESOLDIGING. o e s
. (1) Werknemers, uitgesonderd los werknemers.—Behoudens die -
bepalings van klousule 16 moet.’n werkgewer die besoldiging wat
aan clkeen van sy werkmemers verskuldig is, nitgesonderd los
werknemers, weekliks of maandeliks, na gelang van die geval, op

- die gewone betaaldag van die bedryfsinrigting of by beéindiging

-van diens wanneer dit voor die gewone betaaldag plaasvind, in
kontant betaal;: met- dien. verstande. dat wanneer die werkgewer
ﬁn sy weéknemer 86 ooreenkom, die besoldiging maandeliks betaal
an word. i i - : :

(2} Los werknemers-—'n Werkgewer moet die bééo!di’ging wat
los- werknemers ‘verskuldig is, by bedindiging -

(3) 'n Werkgewer moet die besoldigilli wat aan elkeen van sy

;Werkqemers verskuldig is, gedirende werkure betaal, en die besol-- :

diging moet in’n. verseélde koevert wees wat op die buitekant n
~behoorlik . ingevulde stgat toon in.die vorm van aanhangsel A’

1
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werk “te. doen waarvoor 'n, hoer skaal voorgeskryf is, min-| |
- stens die dagloon \vdmggsk:;yf_ vir sodanige. hotr klas werk 1 .

caE n.ight L]

- performance of his duti

.~ (i) A schedule ofl '_t'he pieée-wqu rates re"fcrred._;to in par'agrag‘h.l o
‘| (i) shall be kept posted up in a conspicuous place in the éstablish- -

.of his employees, other than his casual employees, 'in

.employer and his employee

’ (iif"if -_lhe’;acﬁ;ﬁ_lé}'v}ec \is'réqi'jired to: pel‘formworkforwhrch _-:a'_'__,

-+ ¢ higher rate is prescribed for a period in excess of one hour<
- in any one.day, nol,less: than the daily remuneration -
.. prescribed for such higher operation. - g PSR
The employer shill provide each employee to whom-this sub-

clause ‘applies with "a_differential rate:book in-a form shown:in /"

-Apnexure D to this Agreement,~in which the employer shall

enter the operation performed and the times of beginnmg and
“finishing each operation. . . - AL R -

- (5) Basis_of Comsract—An 'employee, other than a casual =

employee, shall-be deemed to be either— . LT R
(a) a weekly employee, and, subject to 'the provisions of. clause
5 (7), shall be é:»aid not fess than the full weekly reriunera~
tion prescribed in sub-clause (1) of this" clause for -an-
-.. employee of his class; or I )
- (b) a_menthly - employee, and, subject to the “provisions of. -
- clause 5-(7), be gaid not less than the full monthly remune: .
ration prescribed by sub-clause (1) 'read with sub-clavse (7) .
of this clause for an employee of his-class. = . ..~
(6) Calculation of Daily Wage—The daily wage of  an’
employee, other than a casual employee, shall be determined by .
dividing the weekly wage by five. : e R pl sl el g
(7) Calculation of Monihly Wage—~Whenever the wage duc To
an employee is, in terms. of the proviso te’clause -5 (1), paid
monthly, the amount of the- minimum monthly “wage shall be
calculated -at the rate of four and one-third times the minimum
weekly wage prescribed in sub-clause (1) for an employee of his

.class; provided that if an employer regularly -pays.an employee an- -
-amount higher than so prescribed the basis of calculation-shall be ..
- made on'such higher amount. -~ - C o7 e -

(8) Subsistence Allowance.~—In addition _to_,t_l_';gjﬁ_ﬁg;g}ffpreﬁ‘cribéd
in sub-clause (1)— g B g i

" “(aya -traveller -who, “on. any ' journey ' undertaken in - the

performance of - his duties, is absent fromv his place-of .
residence and his employer’s establishment overnight, shall
-*  be paid a subsistence: aliowance of not.less than- three.
rand (R3) for each such period of absence extending over
one or more nights; i iy af T et B
(b) a_sample "boy’ who, dccompanying a traveller on any,. .
_journey undertaken by the traveller-in the performance of . -
. his duties, is absent from his place of residence and his
© . - cmployer’s establishment -overnight, shall: be “paid ‘& . .
- .subsistence allowance of not less than seventy-five.cénts.
(75c) for each such period of absence éxtending over one -

or more nights; ) ; o E B . !
provided that, for-the purposes of this sub-clause,” the terin
means the period between 11 o’clock p.m. and 4 c’clock .

am. -

@ 'Tmn.épog'-r Allowance and Expenses—(a) ‘A traveller who’

uses his employer’s motor vehicle or who is required-to travel by :

train or any other but his own means of conveyance, shall be

reimbursed by his employer' for all ‘the reasonable expenses .

incurred by him in. connection with such transport in-‘the - .
_ ) ies, and for the purpose -of this sub-clause-'

the overnight garaging of a motor vehicle shall be-deemed to be

| a transport expense, . : _ e )
- (b) A traveller who is required to provide a motor vehicle for -

the performance of his duties shall be paid by his émployer. an
inclusive transport allowance of not less than seven cents (7c) for -
each mile travelied in the performance of his-duty, -~~~ = -
(10) Any allowance or. expense payable to' an “emplovee in
terms of sub-clauses (8) and (9) shall be paid by the employer *
within' seven days of the employee’s written .claim, therefor; . .
provided that an employee shall not submit ‘more. than one claim -

_ for any allowances and-expenses in any one week. . )

(11) Piéce-work—{i) An employee. employed 6n piece-work for
any period shall be paid at the rates agreed upon bétween the
employer and his employee, but such employee’s remuneration -
shall not be less than the remuneration that would have been °

- payable to him had he been employed on time-work for that

period pius‘_ 10 per cent.

ment and shall not be altered except after one week’s mofice; . . -

"5, PAYMENT OF REMUNERATION, .

D Employees other than Casual. Employees—Save: _h‘éj prow.ded
in clause 16 an employer. shall pay the remuneration due to each . .

. case may be, on the wsual pay-day.
of the establishment or on termination of employmert if this
takes place beforé the usual pay-day; provided that, where lhg
“agree; " remunergtion ‘may be. pm

monthly or weekly as thé case may be, on the usual

monthly. - p 5 o=
(2} Casual Employee—An eémployer shall pay 1h'e-remuﬁeratiﬁ.v ;
due to'each of his casnal employees in cash on -tem}inal-ion-_ E

t his contract of employmeni. .

(3) An employer shall pay the remuneration due to- each ‘of -

+ his- employees. during working hours and -shall enclose
- remuneration in- 'a ‘gealed envelo

r showing on the outside a
statement .duly ‘completed in the. orm’: of Annexu_re_ Ato

S5 +
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(4) Premies—Geen betaling mag regstreeks of onregstreeks vir

diensverskaffing aan of opleiding van 'n werknemer aan 'n werk-
gewer gedoen of deur hom aangeneem word nie.

(5) Koop van goedere~—n Werkgewer mag nie van sy werk-
nemer versis om van hom of van 'n winkel of persoon wat deur
hom aangewys word, goedere te koop nie, _

- (6) Etes en huisvesting—Behoudens die bepalings van die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, mag 'n werkgewer
nie van sy werknemer vereis om van ’n persoon of by 'm plek
deur hom aangewys etes en/of huisvesting aan te neem nie,

(7). Boetes en kortings—'n Werkgewer mag sy werknemer geen
boetes oplé of bedrae van sy besoldiging aftrek nie, uitgesonderd
die volgende:— .

(@) Met die skriftelike toestemming van die -werknemer, af-

trekkings vir siekte-, versekerings-, voorsorg-, of pensicen-
fondse; - :

(b) behalwe soos bepaal in klousule 8, wanneer 'n werk-
nemer van sy werk af wegbly of afwesig is weens siekte of
*n ongeluk, 'n aftrekking in verhouding tot die tydperk vin
daardie’ afwesigheid;

{© 'n bedrag wat kragtens enige wet met inbegrip van die
gemene reg, of bevel van 'n bevoegde hof van 'n werk-
gewer vereis of wat hy toegelaat word om af te trek;

(d) wanneer ’n werknemer toestem om etes en/of huisvesting
van sy werkgewer aan te neem, ’n aftrekking van hoogstens
die ondergenoemde bedrae:—

Per Per
week., maand.
Rec Rec
(1) BI85, e vvveararsseivosnnenasenss 040 173
(ii) Huisvesting........ tresennreesee 020 087
(iii) Etes en huisvesting..... cerreriens 0 60 2 60

() wanneer korttyd kragtens klousule 6 (11) in ’n inrigting
ingevoer word, ten opsigte van elke uur korttyd, 'n aftrek-
king wat gelyk is aan sy uurloon; met dien verstande dat—

(i) geen bedrag afgetrek mag word ten opsigte van die
eerste uur korttyd wat veroorsaak word deur 'n
algemeéne onklaarraking van -installasie of masjinerie
as gevolg van 'n ongeluk of ander onvoorsiene nood-
geval nie;

(i) geen bedrag afgetrek kan word in die geval van
korttyd weens slapte in die bedryf nie, tensy die werk-
gewer sy werknemer minstens 24 uur kennis gegee het
van sy voorneme om korttyd in te voer; )

(f) aftrekkings vir Raadsfondse ooreenkomstig klousule 14;

(2) met die skriftelike toestemming van die werknemer mag sy
werkgewer 'n bedrag aftrek vir bydraes tot die fondse van
n geregistreerde vakvereniging.

6. WERKURE, GEWONE URE EN OORTYDURE EN BETALING
VIR OORTYD.

(1) Gewone werkure—Die gewone werkure van ‘n werknemer,
uitgesonderd 'n los werknemer of wag in klas A-, B- en C-
bedryfsinrigtings moet hoogstens die volgende wees—

(i) 44 uur per week van Maandag tot en met Vrydag;

(ii) nege uur per dag;
in die geval van 'n los werknemer is die gewone werkure hoogs-
tens agt uur op 'n dag,

(?) 'n Werkgewer mag nie van sy werknemer vereis om langer
as vyf uur agtereen sonder 'n ononderbroke tussenpoos van ten
minste een uur te werk nie; met dien verstande dat—

(@) wanneer die tussenpoos langer as een uur duur, elke tyd-
perk bo een uur beskou word as gewone werkure;

(b) werktuie wat onderbreek word deur pouses van minder as
een uur, as aaneenlopend beskou word.

(3) *n Werkgewer mag nie van °n vroulike werknemer vereis
" of haar toclaat, om tussen die ure 6 nm. en 6 vm. te werk nie.

(4) Ruspouses—'n Werkgewer moet aan elkeen van sy werk-
nemers, uitgesoaderd 'n werknemer wat boodskappe of goedere
aflewer of persele of goedere bedags bewaak, ’n ruspouse van
minstens 10 minute toestaan so na as moonthik aan die middel
van elke oggend- en elke namiddagwerktydperk, waarin nie van die
werknemer vereis of hy toegelaat mag word om werk te verrig
nie, en die ruspouse word deel van die gewocne werkure geag
te wees.

®) Werkure moet opeenvolgend wees.—Behoudens die bepalings
van subklousules (2) en (4), is alle werkure opeenvoelgend.

(6) Oortyd—Alle tyd bo die gewone daaglikse of weeklikse
werkure van die bedryfsinrigting gewerk, word oortyd geag te
wees. .

(7) Beperking van oortyd —'n Werkgewer mag nie, uitgesonderd
in noodgevalle, van sy werknemer vereis om oortyd te werk
nie, tensy hy minstens vier uur kennis van die voorneme gegee
het, en uitgesonderd in noodgevalle mag van werknemers wat
aldus werk nie vereis of hulle nie toegelaat word om meer as
agt uur oortyd in ’n week te werk nie, met dien verstande dat
'n werkgewer- nie van ‘n vroulike werknemer mag vereis of haar
mag toelaat om oortyd te werk nie—

: ) op meer as drie opeenvolgende dae;—
: bg op meer as 60 dae in ’n jaar;

¢) meer as twee uur per dag; of .

12

(4) Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the
employment or training of any employee. ;

(5) Purchase of Goods—An employer shall not require his
employee to purchase any goods from him or from any shop or
person nominated by him, -

(6) Board and FLodging—Save as provided in the Native
(Urban Areas) Consolidation Act, 1945, an employer shall not
require his employee to board and/or lodge with him or with
any person or at any place nominated by him.

(7) Fines and Deductions—An employer shall not levy any
fines against his employees, nor shall he make any deductions
from his employees’ remuneration other than the following:—

(@) With the written consent of his employee, deductions for
sick, insurance, provident or pension funds.

(b) Save as provided in clause 8 when his employee absents
himself from work or is absent owing to accident or ill
health, a deduction proportionate to the period of such
absence. :

(c) A deduction of any amount which an employer b
law, including the common law, or any order o
competent court is required or permitted to make,

(d) When an employee agrees to accept board and/or lodging
from his employer, a deduction (which may be made)
not exceeding the amounts specified hereunder:—

any
any

Per Per
Week. Month,
Re¢ Re
(i) Board.....ocviieisniiinianaaaa, 040 173
(i) Lodging.....oovvvvivnsnnienesn. 020 0 87
(1ii) Board and Lodging. .......cuvv... 0 60 2 60

(¢) Whenever in pursuance of clause 6 (11) short time is intro-
duced in an establishment a deduction in respect of each
hour of the reduction in the ordinary hours of work of
an amount equivalent to his hourly wage, provided that—

(i) no deduction shall be made in respect of the first
hour or the reduction in the ordinary hours of work
caused by a general breakdown of plant or machinery

- due to accident or other unforeseen emergency;

(i) in the case of short time due to slackness of trade,
no deduction shall be made unless the employer has
given his employee not less than 24 hour’s notice of
his intention to introduce short time,

(f) Deduction for Council funds in terms of the provisions of
clanse 14.

(¢) With the written consent of the employee deductions may
be made for contributions to the funds of a registered
trade union by his employer.

ORDINARY AND OVERTIME AND PAYMENT
FOR OVERTIME,

(1) Ordinary Hours of Work.—The ordinary hours of work
for an employee, other than a casual employee or watchman,
in Classes A, B and C establishments shall not exceed—

(D) 45 hours in any week from Monday to Friday inclusive;

(ii) nine hours in any day.

In the case of a casual employee, the ordinay hours of work
shall not exceed eight hours in any day.

(2) An employer shall not require his employee to work for
more than five hours continuously without an uninterrupted inter-
val of at least one hour; provided that—

(a) if such interval be for longer than one hour, any period
in excess of one hour shall be deemed to be ordinary
hours of work;

(b) periods of work interrupted by intervals of less than one
-hour shall be deemed to be continuous.

(3) An employer shall not require or permit a female employee
to work between 6 o’clock p.m. and 6 o’clock a.m.

(4) Rest Intervals—An employer shall grant to each of his
employees other than an employee engaged in delivering
messages or goods or guarding premises or goods by day, a rest
of not less than 10 minutes at as nearly as practicable the
middle of each morning and each afternoon work period during
which the employee shall not be required or permitted to per-
form any work, and such interval shall be deemed to be part of
the ordinary hours of work. .

(5) Hours of Work to be Consecutive—Save as provided in
sub-clauses (2) and (4), all hours of work shall be consecutive.

(6) Overtime~—All time worked in excess of the mumber of
ordinary daily or weekly hours of work in an establishment
shall be deemed to be overtime.

(7Y Limitation of QOvertime—An employer shall not, except in
an emergency, require his employees to work overtime unless
he has given at least four hours’ notice of such intention, and,
except in cases of emergency, employees so working shall not be
required or permitted to work overtime for more than eight
hours in any week; provided that no employer shall require or
permit a female employee to work overtime—

(¢) on more than three consecutive days,—
(h) on more than 60 days in any year;
(c) in excess of two hours per day;

6. Hours orF WORK:
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d) fia. voltooung van. haar gewone werkure, vrr meer as een

©uur op n dag, tensy.hy -die- werknemer—

- (i) voor - 12-uur ‘middag- daarvan- in: kennis gestel he(' of Ry

(11) wvan ’n toereikende ete voorsien het vootdat sy met oor-
T tyd maoet begin: of
(111) betyds- 'n toelae betaal het van- rmnstens vyf- en-twmug
_sent (25¢) om die werlmemer in staat te stel om ’n ete
“te. verkz'y voordat sy miet oortyd moet begm,

y

(8) Oorrydberal’mg.-—n Werkgewer moet aan sy werknen:ler ten

0ps1gte van alle oortyd wat deur die werimerner gewerk word
-besoldiging betaal teen miinstens een en'’n derde maal die werk-
nemer se totale besoldlg:ﬁg 2 _

(9 Tyd gewerk op Sondag of 'n openbare vakan31edag genoem

- in klousule 7 (6) word .nie geag deel van die gewone werkure of -

oortyd te wees nie en daarvoor moet 5008 volg betaal word:—

(@) in die geval van’ n werknemer, uttgesooderd n los werk-
; nemer, teen Of—

(6] dubbel sy dagloon vir tyd gewer!»: tot neﬂe uur en
.. daarbenewens dubbel sy uurloon vir-tyd gewerk bo en

behalwe nege uur in die geval van werknemers in

. klas' A-, B-en C- -bedryfsinrigtings; - - .. -
een en ’n-derde maal sy wurloon vir elke uur of deel

van 'n uur aldus gewerk en daarbenewens moet aan |

hom binne sewe .dac na die Sondag of openbare

_. vakansiedag een. dag afwesigheidsverlof toegestaan en .

moet hy ten opsigte daarvan ininstens' sy uurloon
betaal word, vermenigvuldig deur nege in die geval van
werknemers in klas A-, B-, en C- bedryfsmngtmgs'

" (b) in die geval van "o los: werknemer dubbel sy dagloon vir- .

“tyd gewerk ‘tot ag uur en daarbenewens dubbel sy uur-

loon vir tyd gewerk bo en behalwe ag wur; die uurloon_

word bereken teen een-agste van die dagloon

~{10). Wagte—n Wag se werkure mag hoogstens 72 uur in 'n
week wees, en hy is geregtiz op 'n aaneenlopende vrye tydperk
van 36 uur in elke week drens ) . i ) 5

(11). Korteyd. —Wanneer n werkgewer weens handelslapte, 'n
tekort aan grondstowwe of ’n algemene onklaarraking van- instal-
lasies en masjinerie weens
omstandighede, 1ie sy werknemers vir die volle gewone werkure
van die bedryfsinrigting besig kan hou nie, kan hy, behoudens sub-
klousule 7 (e) van klousule.5, sy werknemers op korttyd plaas vir
hoogstens die tydperk van die handelslapte, tekort aan grond-
stowwe of algemene onklaarraking van . mstallasws of mzis;merle

¢.(12) ‘Vrystellings.—Hierdie klousule is me van toepassmg op 'n
handelsrelsxger en/of monsterjong of op 'n ander werknemer wie
se basiese salaris of loon R149.47 te bowe gaan me, subklousules

* (1) tot en met (9) en subklousule. (11) is nie~op ’'n wag van toe-

- passing nie; en subklousules (4), (5) en (7) geld me vir ‘n manlike
) werknemer wat met noodwerk besug is nie. :

(13) In- en mrk!ok —In bedr)fsmngtlngs waar werknemers aan’

die begin van 'n werktydperk moet inklok en aan die einde moet

uitklok, moet hulle in hul éie tyd inklok -én in die werkgewer se.

tyd. mtk ok; met dien verstande dat-alle in- en uitklok ten opsigte
van ruspouses soos by subklousule (4) voorg.skryf in d1e werk-
gewer se'tyd plaasvnnd :

e

7. Jmu[cse VERLOF ‘EN OPEN'BARE vamsmme

gl) n Werkgewer moet aan n werknemer ten opsigte van elke .

voltooide jaar diens by hom [behoudens subklousule (8)], onder-

. staande vakansieverlof. met volle besoldiging teen die loonskaal:

. “en lewenskostetoelae wat hy onmiddelhk voor dxe “verlof ontvang
. het, toestaan:— -

(@ In die geval van ’n handelsreisiger, monster]ong of wag drie
~aaneenlopende weke;

“(b) in die geval yan alle ander ‘werknemers, 12 aaneenlopende g

.werkdag; -
met dien verstande dat—

(a) die verlof nie met betaa!de s1ekteverlof opsegging van drens

" of ’n tydperk wanneer ’n werknemer \rerpl:g -is om militére
opleldmg mee te maak; mag saamval nie; .

(b) wanneer .’n openbare vakans:edag, genoem in subklousule

(5), binne die. verlof val wat in hrerd;e ‘klousule voorge-

- skryf word, “die vakansiedag as ’n verdere tydperk van

verlof met’ Volle - besoldrgm by genoemde tydper
“moet word ' e whek gevoeg

(2) Die verlof genoem' in subklousule (1), moet geneem word

op 'n tyd wat deur die werkgewer vasgestel word :met dien ver-

stande dat-—

(@) 'n werkgewer van sy werknemer kan vereis of hom kan
toelaat om sy jaarlikse verlof te neem voordat die diens:

* jaar waarop dit betrekkmg het, verstryk het;
‘(b) wanneer die verlof nie eerder - toegestaan 'is nie, dit binne
twee mande na voltooiing van  dje diensjaar waarop dit

- betrekking het, toegestaan rnoet word . "

(3) Die besoldiging teu opmgte van d1e Jaamkse uerlof genoem
in subklousule (1), moet op- die laaste Werkdag voor d:e ‘aan-

vangsdatum van die verlof betaal word :

'n_ongeluk of ander onvoorsiene.

‘machinery caused b

than one hour on any day; unless he has— =~

('1) prov1ded such employee wuh an adequate meal beforelz‘ _

she has to commence overtime; or - .

(m) paid to such employee an allowarice of: not Jess than”
- twenty-five cents (25¢) in sufficient time to enable the
. eniployee to obtain a meal before the - overtlme is-

due to commence.

(8)- Paymem for Overtinie—An employer shall pay “to hrs .

employee in respect of all ‘overtime worked by the. employee
remuneration at the tate of not less than -one and one- thu-d

" times the sum of the employee’s remuneration.

(d') afler comgleuon of her ordmary workmg hours t'or more? :

(1) gwen not:ce thereof to such employee be;ore m:dday;_-

i

(9) Time worked on Sunday or.on any public holraay referred .

to clause 7 (6) shall not be deemed to be
hours of work or -overtime and shdll ‘be paid as follows:—

(a) In the, case of an employee, other than a casual employee,'

. at ‘either— .
" (i) ‘double his daily remuncratlon for time worked. up’ to

nine hours and in addition double. his. hourly_remu-

art of the ordmarsr""

_neration for time worked in excess of nine houts, in

the case of employees in classes A, B, and i establlsh-
ments; of "

(i)
each hour or part of an hour so worked and in addition
grant to ‘him, within seven days of -such Sunday or

one ancl one-third times his’ hourly remuneratlon for-.'

public holiday, one day’s leave of absence, and. pay

to him in respect thercof not less than his “hourly

Temuneration multiplied /by nine in  the case of-

“employees -in classes A, B and C' establishments.

(b) In the case of a casual employee, at double “his datly-
rémuneration for tire worked up to. eight hours and in’

addition double is hourly remuneration for time worked

in excess of eight hours, the hourly remunerauon to be

‘calculated at one-gighth of the daily remuneration.

-(10) Watchman.—The hours of work for a watchman’ shgll riot
exceed -72 in any week and he shall ‘be entitled to and be
-granted a contmuou_s period of 36 hours of duty during: each weel:_ 0

of employment.

(11) Short-!tme—When, by reason of slackness of trade.'

shortage of raw materials, or a general breakdown of plant and .
accident or other unforeseen circumstances,
an employet is unable to keep his employees employed for the -

number of ordinary hours of work per week usually ‘worked i in his
‘establishment, the employer may, subject to the provisions of sub-
clause (7) (e) of clanse 5, employ his-employees on short-time,

but not exceeding the perlod of such slackness of trade, shortage. .
of raw materials or general -breakdown of plant or machmery.

(12) Exempuom—’l‘he provisions of this cla flse shall not. apply -

not apply to-any _
other employee whose salary or wage exceeds R149.47 per month,.
sub-clauses (1)’ to (9), both inclusive, and sub-clause {11) sl’mll X

to ‘a traveller and/or a sample boy and shal

not apply to a watchman; and sub-clauses (4), (5) and (7) shall
not apply to a. male employee engaged on emergency work:

(13) Clocking-in and Clockmg-our.-—-ln establishments. in’ ‘which

employees are required to-clock-in at the commencement of work
period and to clock-out at the expiration thereof,- employees
shall clock-in in 'employees’ time and shall clock-out in. em-
ployers’ _time; ‘provided that for the purpose of rest intervals,

as prescr1becl by sub- clause (4) all elockmg shall be done m. 1

employers’ tlme

7 A.NNUAL LEAVE AND PUBLIC HOLIDAYS.

) An employer shall grant to his employees in’ respect of each_
comp!eted year of employment with him [subject to the provi-
sions -of sub-clause (8)] the following annual holiday leave on -

full pay and at the rate of wage plus ‘cost of living allowance :

which the employee was receiving immediately before the com-. -
| mencement of such leave:—

(@) In the case of a traveller, sample boy ora watchman three
_ consecutive weeks;

" (b) in the case of every other employee, 12 conseeutwe worinng

days;

'prowded that—-_ . : 3
(a) the- period of such leave shall not be concurrent with. .

paid sick leave or with notice of termination of service

or with any period during which an employee is required

-~ sub-clause (5) falls . y
‘within the ‘period of leave, prescrtbed in this- clause such -’

- to undergﬁ) military training; ;
) if any public: holiday referred to in

holiday shall -be added to the said penod as a flu‘ther"

period of leave of absence on full pay.

(2) The leave referred to in sub-clause (1) shall be granted at |

a time to be fixed by the employer provided that—

. (@) an employer may require or permit his employee “to take_ i
his .annual leave before the compleiion of the year .of -

. employment to which it relates;.
(b) if such leave has rot been granted earller, it shall ‘be

_granted within two months of the compietlon of the year_

of employment to which it relates.

(3) The remunsration in respect of annual leave referred to m

sub-clause (1) shall be paid on the last workmg day be[ore th.e----'
. | date of the commencement of such Jeave. -
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(4) By beéindiging van diens moet die werkgewer aan n werk-
nemer, behalwe 'n los werknemer— 2
{a) sy volle loon ten opsigte vdn enige tydperk van verlof

wat aan hom verskuldig is ooreenkomstig subklousule (1)

maar nie voor die datum van be€indiging van diens toe-
gestaan is nie, betaal;
een-vyfde van die weeklikse besoldiging betaal wat hy ont-
vang het onmiddellik voor die datum van sodanige beéin-
diging, ten opsigte van elke voltooide maand in diens van
die werkgewer na die datum waarop hy laas geregtiz was
ep verlof ooreenkomstig subklousule (1), of in die geval
van 'n werknemer wat minder as twaalf (12) maande in
diens was, na die aanvangsdatum van sy diens;
(¢) en, hierbenewens, een-kwart van ’n dag se loon vir elke
week of gedeelte van 'n week van enige onvoltooide maand
diens betaal.

®)

. Vir dic toepassing van hierdie subklousule, word ‘n werknemer
ge ,,volle besoldiging” bercken teen die skaal van besoldiging
wat by ontvang het onmiddellik voor die betindiging van sy diens
of die skaal -van besoldiging wat hy ontvang het op die datum
waarop hy op verlof geregtig geword het ooreenkomstig sub-

klousule (1).

- (5) Openbare vakansiedae.—Bencwens .die verlof voorgeskryf in
subklousule (1) as 'n werknemer, uitgesonderd n wag nie op
Kersdag, Nuwejaarsdag, Goeie Vrydag, Geloftedag, Paasmaandag
Hemelvaarisdag of Krugerdag werk nie moet hy ten opsigte van
elk van daardic dae minstens een dag se loon teen die skaal wat hy
onmiddillik voor sodanige dag ontvang het, betaal word; met dien
verstande dat indien so 'n dag op 'n Saterdag of Sondag val, die
Maandag wat volg op so ’n Saterdag of Sondag, vir die toepassing
van hierdie Ooreenkoms as.’n openbare vakansiedag beskou word.

(6) Vir die toepassing van hierdie klousule word die uvitdruk-
king ,, diens” geag alle tydperke te omvat wapneer 'n werk-
nemer— =

(@) met verlof kragtens subklousule {1) afwesig is;

(b) verplig is om militére opleiding mee tc maak; ;

(c) op las of op versoek van sy werkgewer van sy werk afwesig

i85 .

{d) weens siekte van sy werk afwesig is;
wat tesame hoogstens agt weke in ’n jaar beloop ten opsigte van
items (a), (¢) en (d), plus alle militére opleiding en word geag te
begin— B '

(i) in die geval van 'n werknemer wat in diens was voor die
datum van inwerkingireding van hierdie Ooreenkoms, van
die datum af waarop sodanige werknemer laas op verlof
geregtig geword het ingevolge die nyw;rhenusooreenkoms
van genoemde Nywerheidsraad gepubliseer by Goewer-
mentskennisgewing MNo. 612 van_3 Oktober 1958, soos
gewysig-by Goewermentskennisgewing No. 586 van 24 April
1959, verleng by Goewermentskennisgewing No. 6352 van 15
Januarie 1960, of die datum van indiensneming, na gelang
van die jongste; - - - ¢ : . i _
in die geval van *n werknemer wat in diens gencem is op
of na die datum van inwerkingtreding van hierdie Qoreen-
koms, van die datum van indiensneming ‘af; i :

(7) Indien 'n werknemer se dienskontrak—
(4) in Desember van enige jaar begindig word; en
(b) nie deur die werkgewer begindig is om ’n rede wat by wet
erken sou word as genoegsame regverdiging ~ir kontrak-
begindiging sonder kennisgewing nie; en
(¢) nie deur homself begindig is nic, uitgesonderd om ’n rede
. wat by wet erken sou word as genoegsame regverdiging vir
kontrakbegindiging sonder kennisgewing,
:‘nﬁet dit by sodanige diensbegindiging in Desember beskou word
at— . :
" @) as hy dwarsdeur 'n tydperk van ’n datum in Januarie van
7 dieselfde. kalenderjaar tot die datum van diensbe€indiging
' by dieselfde werkgewer in diens was, hy °n velle jaar diens
ingevolge subklousule (1) voltooi het, en hy moet ten
opsigte daarvan die volle verlofbetaling ontvang wat by

genoemde subklousule voorgeskryf word, plus 'n dag se-

betaling vir enige openbare vakansiedag, nl. Geloftedag,
- Kersdag of Nuwejaarsdag waarvoor hy nog nie besoldig is
nie; met dien verstande dat indien jaarlikse verlof gedu-
rende genoemde tydperk kragtens subklousule (1} aan hom
toegestaan is, 'n pro rata-bedrag afgetrek moet word ten
opsigte van die maande dieas binne genoemde tydperk
waarvoor verlof ‘alreeds aan hom toegestaan is;

as hy vir altesaam vyf maande 0f aaneenlopend of in die
geheel, in dieselfde kalenderjaar védr 30 November by
dicselfde werkgewer in diens was, hy benewens' verlof-
betaling wat hom ingevolge subklousule (4) toekom, 'n dag
se betaling moet ontvang vir elke openbare vakansiedag,
nl. Geloftedag, Kersdag en Nuwejaarsdag, waarvoor hy nog
nie besoldig is nie. :

]

8 Indien 'n werkuemer se diens—
(@) in Desember van enige jaar begindig word; -
(b) by.dieselfde werkgewer voor 1 Julie in

jaar begin het;
14

dieselfde kalender-

(4) Upon termination of .employment, the employer shall. pay to
- an employee, other than a casual employee— ¢
(a) his full pay in respect of any period of leave which has

-~ accrued to him in terms- of  sub-clause (1) but was net

granted before the date of termination of the employment;
(b) one-fifth of the weekly remuneration which he was receiving
immediately priot to the date of such termination in respect
of each completed month of employment with the em-
ployer after the date on which he last became entitled to
leave in terms of sub-clause (1), or in the case of an
employee who has been employed for less than twelve

(12) months, after the date of commencement of his
employment. '
and, in addition, one-quarter of a day's pay for every week
or ptart of a week of any uncompleted month of employ-
ment.

For the purposes of this sub-clause, an employee’s * fuil pay”
shall be calculated at the rate of remuncration he was receiving
immediately prior to the téermination of his employment or the
rate of remuneration he was receiving at the date he became
entitied to leave in terms of sub-ciause (1). '

(5) Public Holidays—In addition to the leave prescribed in
sub-clause (1), if an employee, other than a waichman, does not
work on Christmas Day, New Year's Day, Good Friday, the
Day of the Covenant, Easter Moenday, Ascension Day or
Kruger Day, he shall be paid in respect of such day not less
than one day’s remuneration at the rate of remuneration he was
receiving immediately prior to such day; provided that if any
such day falls on 2 Saturday or a Sunday, the Monday follow-
ing such Saturday or Sunday shall be deemed to be a public
holiday for the purpose of this Agreement,

(6) For the purpose of this clause the term * employment 2
shall be deemed to include any peried or periods during which
an employee is—

(a) absent on leave in terms of sub-clause (1);

(b) required to undergo military training;

(c) absent frem work on the instructions or at the request

of his employer;

(d) absent from work owing to sickness;
amounting in the aggregate to not more than eight weeks in
any year in respect of items (a), (¢) and (d) plus any military
training and shall be deemed to commznee— :

(i} in the casec of an employee who was employed prior to
the date of commencement of this Agreement from the
date when such employee last became entitled to leave

. under the industrial agréement of the said Industrial
Council published in Government Notice No. 612 of 3rd
October, 1958, as amended by Government Notice No.
586 of 24th April, 1959, extended by Government Notice
MNo. 587 of 24th April, 1959, and further amended by

* Government Notice No. 6352 of 15th Januvary, 1960, or

the date of engagement whichever date is the later;

in the case of an employee engaged on or after the date

of coming into operation of this Agreement from the

date of such engagement; A

(7) An employee— S ;

(a) whose contract of employment is termipated in December
of any year; and . _

(b) whose contract of empjoyment has not been terminated by

~" the employer for any cause which would be recognised
by law as sufficient for the employer to terminate the
contract without notice; and

(¢} whose contract of employment has not been terminated of

: his own accord, except for any cause which would be
recognised by law as sufficient for the employee to termi-
nate the contract without notice,

shall upon such termination in December—

(i) if he has been employed by the same employer continuously
© "7 throughout ‘the period from any date in Japuvary of the
same calendar year up to the date of such termination, be
deemed to have complefed a year of employment in terms
of sub-section (1) and shall be paid in respect thereof the
full annual leave pay prescribed by that sub-section,
together with one day's pay for each of the public holidays,
the Day of the Covenant, Christmas Day and New Year’s
Day in respect of which payment has mot already been
made to him; provided that if annual leave has been
granted to him in terms of sub-section (1) during the said
period, a deduction shall be made proportionate to the
months of service within the said period in respect of
which leave has already been granted to him;

if he has been employed by the same employer for a total
period of five months, either continuously or in the aggre-
gate in the same calendar year, calculated up to the 30th
day of November in such year, be paid in addition to any
leave payable to him in terms of sub-section (4), one day’s
pay for each of the public holidays, the Day of ths
Covenant, Christmas Day and New Year's Day, in respect of
which payment has not already been made to him.

.(f.‘}

(i)

@)

(&) An employee—
() whose-employment is terminated in December in

®

any year;

and - i _ .
whose employment . with the same employer commenced
prior to the first day of July in the same calendar year; and
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e,

(c) na ombinm eenrweekmdiedam mwdanige onuﬂag

-hervat word; en

(d) by dieselfde werkgewer andermns aaneen]opend was wt 30 s

November;van dieselfde jaar;:

word dit beskou dat hy- vir die toepassing van paragraaf (:i) van
'snbklousule - vir n tydperk van vyt maande eltesaam m dlﬂns
-Was.

Ondauks andemluadende bepalmgs in iuerdle klousuie. kan enige
werkgewer verkies om sy fabriek vir 'n tydperk van 12 agtereen- |

. volgende werkdae gedurende Desembér en/of Januarie vir jaar-
tikse verlof. te sluit, wanneer alle werknemers genoem in klousule
7 (1) (b) s00s volg besoldxg moet word: —

(a) As. 12 opeenvolgende rnaande diens sedert d:e aanvang van |
: ul’ jongste- jaarlikse verlof voltooi is; die ekwivalent van

* 12 dae se-besoldiging -teen die loonskaal plus. lewenskoste-

toelae wat die werknemer onmu:ldellik voor die aanvang

" yan sodanige verlof ontvang het, plus ’n dag:se besoldiging:

CEn leweénskostetoclae vir elke openbarewakan31ed3g genoem. |

- in subklousule. (5) wat bmne dle tydperk van ;aarhkse ver-
lof voorkom;

{b} as minder as 12 maande diens’ voltoo: s wanneer d!C fabnek

sluit, die ekwivalent van een dag se besoldiging vir elke
*oltooide  maand diens teen die loonskaal plus lewens- |
.., kostetoelae wat die werknemer onmiddellik voor die aan- §
' _yang van sodanige verlof ontvang het en vir enige open- {
“bare vakansiedae geridem in subklousule (5) wat gedurende |

_die tydperk voorkom wanneer die: fabnek ingevolge hierdie
subklousule gesluit is, moet soos in paragraa
_hxerdle spbklousuie bepaai betaal word. -

- 8. Smcmmwr.

“{D'n We.rknemer wat twee maande diens by . dl...sE]fde werkgewieke

weltem ‘het’ en vanweg s;ekte of ongesktktheld van sy wel
afwesig is, ungesonderd—- :

(a) sickte of enge&kxkthe&d wat deur die werkaemets se e1e
nalatigheid of wangedrag ‘veroorsaak i is.
{b) - 1;9211[;&3 tuk wat bmne die bepalmgs van dle Oagevaliewet
val,

hef reg op mekteverief van a]teeaam hoogstens l() werkdae in
'n jaar-diens, en meet ten: opsigte van elke werkdag daarvan
minstens cen-vyfde van die weekloon wat hy onmiddellik voor die
aanvangsdatum van die verlof ontvang het, betaal word; met
dien verstande dat 'n werkgewer van sy werlmemer kan vereis

om ten opsigte van emge afwesigheid by twee dae 'n dokiersertifi-

kaat, onderteken -deur ’n geregistreerde mediese praktisyn; as
bewys van sodamge ongesktktheid vir werk voor te I&

) Saekteverlof met - besoldiging en ]aarllkse “verlof .mag “nic
_saamva! nie.’

(3) Die bepalings van stibklousule (1) van hicrdie klousu!e is {

nie van toepassing op werknerners. wat lede van die Siektebystands-
fonds vir dse Chemlka‘heenywerhe:d is terwyl dit -geldig is nie.

9 ]:{AVDELSREISIGBRS EN. KOMM'I.’SSIBWERK

(i) k2l Haadelsrels:ger wat met sy “werkgewer ocreenkom om

kommissiewerk te deen, moet by dle .aanvang van die werk deur
die -Werkgewer voorsien word van. 'n ware afskrif van die Oor-

eenkoms of it uiteensetting van die vuorwaardes van. die Ooreen-

-kems. met iribegrip van—
' (@) die kommissieskaal of -skale ex betalmgsvoorwaa,rdes,

(b).die dag van die week of maand: wanneer verd;ende kom- |

missie verskuldig en betaalbaar is;

A¢) die gebied waarbinpe daar van- die - handelsrels;ger vereis |

of hy toegelaat word om te werk;

(d) dic minimum of maksimum individuele weekhkse of maan- |
dehkse bestellings, as daar is, wat die werkgewer bereld i

is om ‘te aanvaar;

+ (e) die dag.-waarop. die komm:sme betaal moet \mrd ten: opsigte { -
.+ van bestellings wat die werkgewer voor die begindiging van |-
die dienskontrak adnvaar het; met dien verstande dat |

_sodanige betaaldag op of voor die 15de dag val van die
kalendermaand , wat volg op die maand ‘waarin diens
beemdlg ls

(2) Die _bepalings van dle Ooreenkoms geuoem in subkiousule 1

'( 1) mag nie minder gunstig vir die reisiger wees nie as die bepa-
_lings van hierdie Nywerheidsooreenkoms; met dien verstande dat

die datum van betaling van besoldiging aan ’n reisiger op kom-

missiewerk. ooreenkomstig die ooreenkoms moet wees wat in sub-
. klousule (1) genoem word, en die bepalings van “klousute 5 (1)
- van -hierdie Nyweﬂletdseoreenkbms is nle Van toépassing op
sodanige betaling nie. -

'(3). Behoudens die bepalings van klousule 5 f’[) moet ’n werk-
gewer sy handelsreisigér op kommissiewerk vir 'n tydpérk besol-
diging betaal teen die skaal waaroor hulle ooreengekom het, met

dien verstande dat die werkgewer die handelsreisiger ongeag die .
.geta! of waarde van bestellings wat die werkgewer aanvaar het
thinstens die maandloon’ moet bétaal wat in klousule 4 vir 'n’

handels reisiger met 8y ondervinding- voorgeskryf is “ten .opsigte
van elke maand waarin’ kommissiewerk verrig word,

(4) 'n_Werkgewer of werknemer wat 'n kumm;ssaewerkeoreen \

dyﬂgms daarvan, :

mge voorneme .

- koms -wil beemdlg of wil onderhandel vir.’n.
st minstens n Week sknftehk keums van so

A

DR T e

{@ van--:

(e) who, hamag bem d:scharged was re-employed by that

. .. same employer wuhm one. week fmm 1he date of\ﬁuch
- discharge; and’ :

(d) .Whose ~ employment has been oﬁaemse eoﬂtmumls m{h

... . that same employer up to me 30th day of. November of
the same year; .

shall be deemed to have been employed for’a to,(a'l permd of ﬁve .
months in terms of paragraph (i1) of sub-section -(7).

" Notwithstanding - anything to the contrary" contained in’ thls
clause any employer may elect to close his factory for a period - -
-of ' 12 consecutive - working days during . December andio:‘
| January for annual leave, when -ali empleyees referred to m
clause 7 (1) (b) shall be pald— . :

(a) i twelve months of continuous empluyment have bcen
completed since the. commencement of their last annual-
_leave, -the equivalent of 12 days’ pay at the rate of:
“wage plus cost of living allowance which the empley‘ec was -
receiving immediately before the commencement of .such™
leave, plus a day's 'pay and cost of living allowance for -
each public holiday referred to in sub-clause’ {5) whrch my
occur within the period of annual leave; -

“(b) if less than 12 months. of employment have been com—
£ pleted ‘when-the factory closes, the equivalent of one day’s.
pay for-each completed month of employment at ‘the. rate

of wage pius cost of living allowance which the employee
 wds receiving immediately- before the commencement of
such leave -and any public holidays such as referred to in .

- sub-clause (5) which may . occur durm% the period the -
factory is closed in térms of this sub-clause .shall be.
remunerated as pnw'-ded in paragraph (a) ot th:s su’e-
clause 5 5t

-8, Sicx Lmve, i T :
(4) An empleyee wha has completed two months’ employment "

| with the same employer and who is absent frcm work through

- sickness or incapacity oihet than—"~
(a) sickness or incapacity caused by the empieyees own negh-
-- gence or misconduct;
(b) an accident falling. within the pmwsnon of *he Warkmens )
Compensation Act, 1941;

shall be entitled to "and gr:mxed sick leave -not. exceedmg A0
- working days in the aggregate in any one year of employment, -
_and shall be paid in respect of each working day thereof not- lesa‘
than one-fifth of the weekly remuneration which be was recemng
_immediately before the date-of such leave; provided that an
employer may require his employee to produce a medical certifi-'

| cate in proof of incapacity for work, signed by a registered medi-".,

cal practitioner in respect of any absence in excess of two days.
(2} Paid srck leave and annual leave shall not mn concurreﬂtly.

(3 The provisions of sub-clause (I) of this -clause' shall not
y to employees who are members of the. Chermcal Mnnufac-
turmg Industry Sick Beneﬁt Fund durmg its tenure :

9, TRA.VBI.LERS AND Coumssmn w(mx

‘(1) A traveller who. by agreement ‘with his employer undertakes
commission work shall be supplied by his employer;, before such-
work is commenced, . with a true copy of such agreément, ‘or a
statement settmg out the terms -of such agreemen.t which shal{

| intlude—

(a) the rate or raies of the commlssuon and the oom:h{mns of
entitlement; -

; _(b) the 'day of the week or meath wh“n comm:ssmn earned is .
- - -due and payable; ! &

 {c) the. ::ea in ‘which the traveller is. reqmred or permllied to
- WO ; 2w

" (d) the minimum - and ‘maximum mrders mr!mdual weekly or.
monthiy. if any, which the empleyer i pr,epared to acoept,
and -

(e) the day of lodgment of commission in’ -respect - of . orders -
accepted . by the employer before termination .of ' the
contract of cmp]oymenl' provided that such day of pay--
ment shall be not later than the 15th day of the ‘calendar '
menth._ succeeding- the month durmg whlch employmenx
was terminated. - !

(2) The terimis of the agreement referred to in ‘sub-clause m
“shall be not less favourable to the traveller than the terms of this
Industrial’ Agreement; provided that the due’ date of payment of
remuneratior to a travellet on commission work shall: be: in
accordance with the agreement referred to in sub-clause (1) and
the provisions of ¢lause § (1) of this ]ndustrlal Agreement shal[
“not.apply to such payment

(3) Save ‘as prowded in clause 5(7), an employer shall pay to -
_his traveller on commission work for any pericd remuneration
at the rate agreed upon. between them, provided that, irrespective
of the number or value of orders a.ccepted by the employer he
-shall ‘pay to such -traveller not less than -the momﬁiy wage
prescribed in clause 4 for a traveller of ‘his experience in respect
of each month in which commission work is per[otmed

(4) An employer or an employee who mtends to cam.el or to
negotiate for an alteration of an agreement- in: regard:.to ‘gom-

i of such intention,

mission work shall -give, not less than' one week's written nouce




10, UNIFORMS OF OORPAKKE. ,

_ (i).'n'- Werkg:cwer moe_t_ uniforms f-én-.oorpakks gratis verskaf
en skoon en in goeie kondisie hou en i_:u}le bly sy eiendom.

(2) ‘Om sulke uniforms. of oorpakke skoon te hou, -mag die
werkgewer van sy werknemers vereis om hulle -uniforms of oor-
‘pakke in werkure te was. met seep en ander uitrusting wat die
werkgewer verskaf, of anders kan hy met sy werknemers-ooreen-
kom dat hulle hul uniforms of ocorpakke in hul éie tyd was en
stryk teen betaling van onderstaande bedrae:— '

A ‘Was van ’n stofjas of witjas:. 7% sent.
_ 'Was van ’n ketelpak: 15 sent.

11. DIENSSERTIFIKAAT.

(1) By beéindiging van ‘n dienskontrak van enigeen van sy

. werknemers, uitgesonderd .'n los werknemer, moet 'n werkgewer
sodanige werknemer voorsien van 'n dienssertifikaat wat die naam

" voluit en adres van die werkgewer en die werknemer, die aard
van die werk, die aanvangs- en beéindigingsdatums van die diens-
kontrak en die besoldiging aantoon wit by die aanvangs- en
begindigingsdatums betaal is. °n Kopie van sodanige sertifikaat
moet op die dag waarop dit uitgereik is, aan die Sekretaris van
die"Raad gestuur word.. - b : : .
(2) 'n Werkgewer moet, voordat hy ’n alsiplil;:ant om werk as
*n graad I-werknemer in diens meem, van sodanige applikant ver-
eis om ’n dienskaart uitgereik deur die Raad voor te l& wat
in die vorm van Aanhangsel B van hierdie Qoreenkoms moet
wees: met dien verstande dat in die geval van persone wat nie
vroeér by die- nywerheid in Transvaal ini diens' was nie, 'n tydperk

- van sewe dae. kan-verstryk veordat die verstrekking van die kaart
vereis word.-By-ontvangs van sodanige kaart moet die werkgewer
onniiddellik dié naam van sy fabriek, beroep van die werknemer,
datum van indiensneming en loon by indiensneming op die diens-

_ kaart invul. By diensbegindiging moet die werkgewer op die kaart

die datum van diensbeéindiging invul, asook die loon betaalbaar .

by diensbeéindiging en die totale tydperk wat die werknemer in
sy diens was en die kaart aan die werknemer terugbesorg, en die
Raad. tegelyk van 'n kopic van die dienssertifikaat voorsien,

(3) 'n Werkgewer mioet aan die einde van elke maand, ten

opsigte van sodanige maand, ‘n verslag inlewer van indiens-

nemings en diensbegindigings wat in die yorm van Aanhangsel C
‘by hierdie Ooreenkoms moef wees, Die. werkgewer moet die
volledige besonderhede invul soos voorgeskryf in Aanhangsel C
ten opsigte van alle ‘persone wat gedurende die-maand-in diens
geneem is, en ook die volledige besonderhede yan alle persone
- wie se diens gedurende daardie maand beEindig is, en die verslag
voor of op die .vyftiende (15de) dag van elke maand aan die
" Sekretaris van di¢ Raad, Posbus 4581, Johannesburg, pos.’ Indien
daar ‘geen indiensnémings of diensbe€indigings is nie, moet bo-
« genoemde verslag, met die woord.,, GEEN " dwarsoor elke kolom
geskryf voor of op die 15de dag van_ elke maand aan die
Sekretaris van die Raad gestuur word, .

" 12. VERBOD OP‘INDIENSNEMING VAN PERSONE ONDER 15 JASR.
: Geen werkgewer mag iemand onder 15 jaar in diens neem nie,

13, VRYSTELLINGS,

(1) Die Raad kan, om voldoende redﬁ,-_\rrysigl]ing aan of ten
opsigte van iemand verleen van die bepalings van hierdie Oor-
ecnkoms; met dien verstande dat geen vrystelling van klousule 6
(7) van hierdie Goreenkoms aan of ten opsigte van 'n vroulike
werknemer wat handwerk doen, verleen mag word nie, uitge-
‘sonderd— '

(@) vir. noodwerk;” e ‘

(b) vir werk wat noodsaaklik is om die verlies van. bederfbare

" grondstowwe te-voorkom. :

(2) Die Raad moet ten opsigte van die persoon aan wie vry—'

stelling verleen. word, die voorwaardes en geldigheidsduur van
die vrystelling vasstel; met dien verstande dat die Raad na goed-
dunke, en nadat aan die betrokke persoon een week skriftelik
kennis gegee ‘is, enige vrystellingsertifikaat kan herroep.

"--'(3) Die ~Sekretaris - van die Raad most aan efke persoon aan
wie vrystélling verleen word, 'n sertifikaat,
teken, uitreik wat die volgende vermeld:—
' {@) Die naam voluit van die betrokke persoon; )
" (b) die bepalings van die Coreenkoms waarvan vrystelling ver-

leen word; ) : ) T ;
(¢) die voorwaardes waarop vrystelling verleen word; en
(d) die tydperk waarvoor die vrystelling van krag is.

" (4) Die Sekretaris van die Raad moet— _
(a) alle sertifikate Wat uitgereik word, in volgorde nommer;
"(b) van elke sertifikaat wat uitgereik word ’n afskrif hou; en
(0 wanneer vrystelling aan ’n weérknemer verleen word, 'n af-
. skrif ‘van die sertifikaat aan die betrokke werkgewer stuur,

16:

deur hom onder-
: .| granted exemption a licence signed by him setting out— -
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; =8 lO._UNI_F_\‘.I:!m.\iS OR OVERMJ.S. '. -
(1) An employer shall provide free of charge, and maintain in

‘clean ‘and proper condition, uniforms or. overalls, and they shall

remain the property of the employer. : - - ;
.(2) In order to maintain such uniforms or overalls in-cléan
condition the employer may required his employee to launder in
working hours the uniferms or overalls issued to them.respec-
tively, the employer supplying to the employees ‘the necessary
soap and equipment for.the purpose, or, in the. alternative, may
enter into a mutual arrangement with his employees whereby the
employees launder their uniforms or overalls in their.own time
upon payment-to them of the respective amounts: following in
respect of each:— ' e
" Laundering a dust coat or a white coat: 74 cents.

" Laundering a boiler suit: 13 cents.

:  11. CERTIFICATE OF SERVICE,
(1) An employer shall upon termination of the contract. of -

-employment of -any- of his employees, -other than a casual
employee, furnish such employee with a certificate of service
. showing the full name and address of the employer and the

employee, the nature of the employment, the date of comnence-
ment of the contract of employment, the date of termination.
thereof, and the remuneration paid at the date of such commence-
ment and termination. A copy of such certificate shall be trans-
mitted on the day it is issued to the Secretary of the Council.

(2) An employer - shall, before engaging an applicant- for
employment as a Grade 1 employee, require such applicant to
produce a Service Card issued by the Council which shall be in
the form of Annexure B to this Agreement, provided that, in the
case of persons who have not previously been employed in the
Industry. in the Transvaal, a period of seven days may clapse
before production of the card shall be requisite. The employer
shall, imediately upon receipt of.such card, enter in the service
card the name of his factory, occupation of the employee, date of
engagement and wage on engagement. When employment is
terminated, the emgployer shall emter in the card the date of

. termination of employment, wage payable on termination of

emé::loyment and the total period the'employee was in his employ,
and return the card to the employee at the same time furnishing
the Council with a eopy of the Certificate of Service,

(3) An employer shall, at the end of every month, render a
report of engagements and terminations in respect of such month,
which shall be in the form. of Annexure C to this Agreement
The employer shall enter the full details as prescribed on the
form Annexure. C in respect of all persons who are engaged
during that month, and shall also enter the full details of all
persons whose services have terminated during that month, '

The report shall be forwarded to the Secretary of the Council,
P.O. Box 4581, Johannesburg, by not later than the fifteenth (15th)
day of each month. : Vo

When there are on engagements or terminations the report
referred to above must still be forwarded to the Secretary of the
Council by not later than the fifteenth (15th). day of each month
with the word * NIL * endorsed across each column,

12. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE
) AGE OF FIFTEEN YEARS. )
An employer -shall pot employ any person under the age of
15 years, i ; :
. 13. EXEMPTIONS.
(1) The Council may grant exemption from any of the provi-
sions of this Agreement to or in respect of any person for any
good and - sufficient reason; provided that no exemption shall be

- granted from the provisions of clause 6 (7) of this Agreement to

except for the purpose of performing work—
(@) which is necessitated by an emergency, or

(b} which is necessary to prevent loss of raw materials in the
course of treatment which are subject to rapid deterioration,

or in respect of any female employee engaged in manual! work,

(2) The Council shall fix in respect of any person granted
exemption the conditions subject to which such exemption is
granted and the period during which such exeémption shall
operate; provided that the Council may, if it deems fit, after
one week’s notice in writing has been given to the person con-
cerned, withdraw any licence of exemption. C :

(3) The Secretary of the Council shall issue to every person

() the full ' name of the person concerned;

. (b) the provisions of this Agreement from which such exemp-
tion is granted; and y
(c) the conditions subject to which such exemption is granted;
. and : -
(d) the period during which the exemption shall operate.

(4) The Secretary of the Council shall— -
" (a) number consecutively all licences issued; _
(b) retain a copy of each licence issued; and C
(c) where exemption is granted to an employee, forward a
copy of the licence to the employer concerned. :
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14, UnioAwES VAN DIE RMap.
uitgawes van die Raad t¢ bestry, moet werkgewers

- op-elke betaaldag die volgénde -aftrek PRl

@

; T f‘-(b)‘ drie sent -van' die’ verdienste van elkecn. van sy werk-

- pemers wat'n loon van meer as R8.75 en toten met | '

. R14.80 per week ontvang; - .- .- . -

“(c) ses seni van die verdienste van elkeen wan sy ‘werk-

. wo--memers wat 'nm loon van meer as R14.80. 'per. week

) ontvang. N : - ; .

- (2) Ten, opsigte .van werknemers wat by die maand betaal
T oword— | c LI - .

(a)-vier sent van die verdienste van elkeen van ‘sy werk- |

ontvang; -
(b) 13 sent van

nemers wat 'n loon van tot en mei R37.92 per maand

"“R64.13 per maand ontvang; -

i (c) 26 sent van die verdienste van elkeen van sy werk- -

- pemers wat’n loon van meer as R64.13 per maand
S T onfvang; - ; T e w ; .

'(3) By de fotaal van die bedrae wat aldus afgetrek word,

iy ‘moet _die werkgewer ’n gelyke bedrag voeg en dic totale

bedrag voor of op die 15de ‘dag van die maand wat volg’

: op die maand ‘ten. opsigte waarvan die bedrae afgetrek is,
aan die Sekretaris van die Raad, Posbus.4581, Johannes-
_burg, stuur, of by ’'n ander adres waarvan dis
gewers skriftelik in-kennis ‘moet stel.

i 15. GETALLEVERHOUDING.

“

. (1) Cheimietegnikiss—'n Werkgewer mag nie-'n ongekwalifi- -
seerde chemictegnikus in diens neem nie tensy hy ’n chemieteg-.

nikus in diens het, en. vir elke chemietegnikus in sy diens mag hy"
hoogstens een ongekwalifiscerde chemietegnikus “in diens nzem:
met dien verstande dat 'n chemikus of apteker en drogis vir die
" toepassing van - hierdie subklousule as 'n gekwalifiseerde chemie--

| tegnikus beskou mag word... -

(4] Versendingskierk—n Werkgewer moét -’n'-gékwaliﬁseerde
versendingsk'erk in sy diens hé voordat hy 'n ongekwalifiseerde

versendingsklerk in dicns mag neem, en hy mag hoogstens drie

ongewalifiseerde yersendingsklerke in diens neem vir elke gekwa-

~ lifiseerde versendingsklerk by hom.in diens. :

" (3) Vroulike Kklerklike werknemer.—'n Werkgewer ‘mag nie ’'n
ongekwalifiscerde ‘vroulike klerk in diens -neem nie tensy hy 'n
gekwalifiseerds vroulike of manlike klerklike werknemer in. diens
het, en vir elke. gekwalifiscerde” vroulike klerklike werknemer in

sy diens mag hy hoogstens een. angekwalifiseerde vroulike klerk-

_-like werknemer in diens neem. -

(4) Manlike klerklike werknemer—'n Werkgewer mag nie.’n
ongekwalifiscerde manlike klerklike werknemer in diens neem
nie tensy hy ’n gekwalifiseerde manlike klerklike werknmemer in
diens het, en vir etke gekwalifiseerde manlike klerklike werknemer
in' sy ‘diens mag hy hoogstens een ongekwalifiseerde manlike of
vroulike klerklike werknemer in diens neem.

- (5) Graad -I-werknemer—'n Werkgewer moct ’n gekwalifiseerde

graad Iswerknemer in dens hé voordat hy ’n ongekwalifiseerde
- graad I-werknemer in' diens neem,

_ ‘en vir elke '‘gekwalifiseerde
graad I-werknemer by hom in diens mag tiy hoogsten een onge-
_kwalifiseerde graad. I-werknemer.in diens neem. :

(6) Vir_ die toepassing -van hierdie klousule mag ’'n ongekwali-
fiseerde werknemer, genoem in subklousule (1) tot (5), wat m n-
stens die loon ontvang wat voorgeskryf is vir 'n gekwalifiseerde
werknemer, in dieseifde subklousules genoem, as 'n gekwalifiseerde
werknemer -beskou word. - T o e e

16. BEINDIGING. VAN DIENSKONTRAK.
(1) Behoudens— - : -

(m die reg van 'n werkgewer of werknemer om die dienskontrak |

om 'n rede wat by wet as-voldoende erken word, sonder
kennisgewing op te s&; en | ' -
_(b) 'n geskrewe oorsenkoms tussen werkgewer en werknemer
. waarin voorsiening gemaak word vir n langer tydperk van
kennisgewing; - S cto- . B _
moet 'n werkgewer of ‘n werknemer wat ’n’ dienskontrak wil
bedindig, in die geval vann werknemer wat by
word, minstens éen week en in die-geval van ‘n werknemeér wat by
die maand betaal word; twee (2) weke-skriftelik -kennis van sy
voorneme gee, . : ' -

- - 2y As"’n werkgewer of -werknemér_-irersui_m .om kennis te gee
's00s in subklousule (1) hiervan voorgeskryf word, moet onder-

staande deur- die werkgewer betaal of .deur die werknemer vet-
beur word: — .. : L ’ : it

(@) In: die ‘geval van 'n werknemer wat'by die week betaal word,
die volle weekloon wat die werknemer onmiddellik voor

_ diensbegindiging, ontvang het; en
(b) in die geval van 'n werknemer wat by

voor diensbegindiging ontvang het, ) 4 )

(3) Ondanks. andersliidende - bepalings .in._hierdie Ooreenkoms,
het 'n werkgewer die reg om, indien die bedrag-wat hy 'n werk-
nemer aan looh verskuldig is, onvoldoende is om die "bedrag te
dek’ wat volgens subklousule (2) vetbeur word,-die tekort -aan’te
suiwer uit enige ‘ander ‘voordele wat op-die werknemer se naam

| oploop cp die tydstip wanoeer hy wegdros, en vir die toépassing

le s
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10 Ten_'cljlp'sigtd van '-*(:rknefn‘_e:s:ﬁa__t by die iﬂ-_véek'be'tga] w‘_jr"d—'_ i
“een, sent. van_ die verdienste van elkeen van sy werk- |.
.~ pemers wat 'n loon tot en met R8.75 per week-ontvang;, | -

dié verdieénste. van elkeen van sy werk-
nemers wat ‘n loon van meer as R37.92 en tot en met

e Raad.weik-.

* by him.

die week betaal

: die maand b_e{_aa:lj .
“word, dubbel die weékloon wat die:werknemer ‘onmiddeliik’

LM

: FOIthc purpose: of ‘meeting the. expenses. of the. Couﬁéil ",ea"ch.
employer-shall-deduct on_each payiday— = -~ . IR
i (1) in respect of employees paid weekly— -

- (a) one cent from the earnings. of each of -his employees
) .who is in receipt. of a wage of up to and including -
g o RBISper weeky . T e Rl e e
. (b) three cents from the earnings of each- of his employees-
©+ i+ who is in recéipt 'of a wage of over. R8.75 per ‘week
© - and up to and including R14.80 per week; . .- :
(c) six -cénts from the earnings of each of his employees
© whois in receipt of a wage of over -R14.80 per week;
" (2) in respect of employees paid by the month— e =
(a) four cents from the earnngs of each of his employeés
 who- is in receipt of a wage of up fo and including
R37.92 per month; . = - N
(b) 13 ‘cents from the earnings of each ‘of his employees
who is in receipt of over R37.92 per month and up -
to and including R64.13 per month; .. 7 T .
(c) 26 .cents from :the earnings of each of his. employees
: Wlhﬂt-hls in.receipt. of .a wage of over R64.13 -per
.menth. : S L MR Sl A L *

o

- (3) To the aggregate of the. amounts so deducted the employer:

: shall add an equal amount, and shall forward by not later:

. 'than the 15th day of the month following -the month in

" .respect of which the deductions were made. the total sum’ .

“to the Secretary of the Industrial Council at the address.

P.O. Box 4581, Johannesburg, or at such: other address as
the Council may. notify the employers- in’ writing. :

- . 15. RATi0 OR PROPORTION: -  ~ .~ .

(1) Chemical Technician~An employer' shall:. not' employ a
chemical ‘technician, unguaiified, uniess he has in his emiploy a

chemical technician, and' for each chemical technician employed .
‘not more than one chemical techrician, unqualified, may "be-

_employed by him; provided that for the purposes of this sub--

clause a chemist or-a chemist and druggist may be deemed to.

be a chémical technician. s R Sy

(2) Despatch Clerk.—An employer shall employ a qualified -

'despatch clerk before he may employ an unqualified despatch -
clerk,” and he shall: not employ more ‘than_ three unqualified
ggespatch clerks for each qualified despatch clerk -employed by’
_ (3) Female Clerical Employee.—An employer shall not employ
an, unqualified female clerical employée, unless he -has 'in_his
employ -a qualified female or male clerical employee, "and :for
each qualified female clerical: employee employed not more than
'g}w unqualified female clerical employee may be employed by

(4) Male Clerical Employee—An employer ‘shall not.-émploy .
an unqualified male clerical employee unless he “has in -his .
-employ a' qualified -male clerical employee, and.’ for each

qualified male clerical employee- employed not more than one "
unqualifiéd. female or male clerical employee may be ‘employed
(5) Grade I Employee—An-employer shall employ:a -qualified-
grade 1 employee before he may employ an.ungualified ;grade I
employee, -and he shall not émploy more than one unqualified

-graci;e_ I employee for each gualified grade I employee employed  :
- by nmm. - : ' ol

(6) For the purposes if this clause, an unqualified - employee-

" referred ‘to in sub-clauses :(1) to- (5), who is receiving not less

_than the wage prescribed for a.qualified employee referred to”in
the same sub-clauses, may be deemed to be a qualified employee.
' 16. TERMINATION OF CONTRACT OF EMPLOYMENT. .
(1) Subject to— -~~~ LT et
(@) the right of an employer. or -an -employee. to “terminate
employment without notice for any good cause -recognised .
- by law as sufficient; or i g e e e 3
(b) the provisions of any ‘written agreement between employer
~and employee, 'stipulating for . a- period' of . notice in
| excess of that provided for herein; I
an employer or his employee shall give notice, in writing, of his
intention to terminate a contract of service of not less than. one
(1) week in the case of a weekly-paid 'employee; ‘and’ two (2)

- 'weeks in the case of a -monthly-paid employee. A

(2) In the event of an employer or ‘an employee failing: to give'
notice as prescribed in sub-clause (1) hereof, the employer shall
-pay or the employee shall forféit— . -~ JONE L U
(@) in the case of a weekly-paid employee, an’ amount equal
to the full ‘weekly remuneration which the em]ﬂoyee_. was
“receiving immediately prior to the date of such termina- -
tion; and S . e -
{(b) in the case of a monthly-paid employee,,an amount-equal to
. double the weekly remuneraton whech the employee -was
. receiving immediately prior to the date of ‘guch :termindtion:
".(3) Notwithstanding anything to the contrary in this Agreement, -
should any money. owing by the employer to- the empioyee- by -
way of wages be insufficient to meet the full amount of the .
forfeiture referred to in sub-clause (2), the employer shall be.
eéntitled to recover such amount from other benefits, if any,
~which .were -in the process .of accrual to such employee at the_
time. of his desertion; and for the'purpose of this su lause any
PR v

.
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van hierdie subklousuie - word 'n bedrag wat  die” werknemer-

ingevolge klousule 7 (4 van hierdié Qoreenkoms toekom, ook -

beskou as “n voordeel wat aan die opleop-is.

(4) Die kennisgewing voorgeskryf in cubklousule (l) mag nie
met die jaarlikse verlof, met -;:ekleverlof of mmiere oplcidmg
saamval nie,

- (5) Die kennisgewing gcnoem in subklm.sulu (1) word gegee—

“(a) in die geval van 'n werknemer wat weekliks betaal word,

- ‘om vanaf die gewone betaaldag van die inrigling in werkmg
te U."CE -€n .
(b) in die geval van 'n werknemer wat maandeiiks betaal word,
op of voor die eerste of die vyftiende dag van die kalender-
maand;

17. IDiE ORGANISEER VAN WERKNEMERS.

'n Werkgewer moet vakverenigingverteenwoordigers toelaat om
die fabrieksterrein en/of ruskamers, of as daar nie sodanige
terreine of ruskamers is nie, sy bedryfsinrigiing te betree om vak-
ve.renigingsorganisasiewerk te doen. -

18. VAKVERENIGINGVERTEEN\-‘-’OORDIGERS OF DIE RAAD.

Wcrkgewcrs moet aan werknemers wat- verteenwoordigers op
die Raad is, alle fasiliteite verskaf om hul wcrk in verband met
die Raad se werksaamhede te verrig.

19. AGENTE.

(1) Die Raad moet een of meer persone aanstel as agente om
te help by die toepassing van hierdie Ooreenkoms.

(2) Elke werkgewer moet die agente toclaat om sy bedryf”mng-
ting te betree en navrae te doen, geskrifte, boeke, loonstate, loon-
koeverte en betaalkaaltjles te ondersoek en sodanige persone te
ondervra as wat nodig mag wees om vas te stel of die bepalings
van hierdie Qoreenkoms nagckom word.

20, VERTONING VAN OOREENKOMS.

Elke werkwgewer moet op 'n opvallende en toeganklike plek in"
bedryfsinrigting die Sraatskoerant waarin die Mmtstcr van

z‘rbeld hierdie Ooreﬂnkoms pubhseer vertoon hou.

21. VERSEKERING VAN WERKNEMERS SE PERSOONLIKE BESITTINGS.

*n Werkgewer moet clkeen van sy werknemers vir wie lone en
diensvoorwaardes in hierdie Ooreenkoms voorgeskryf word, by 'n
oubare brandversekeringsmaatskappy verscker hou teen die
beskadiging van sy klere en persoonlike besittings deur brand op
die werkgewer 'se perseel en die skade of verlies weens so 'n brand
word vir versekermgsdoelemdes tot twintig rand (R20) per. werk-
nemer beperk,

22. Ingeval °n deel van hierdie Ooreenkoms onuitvoerbaar of
ultra vires bevind word, raak dit nie die orige gedeelte van die
QOoreenkoms nie en maak dit die Ooreenkoins uit.

Namens die partye op hede die 2iste dag van Maart 1961 |

payment vlvhlch may be due to an employee in {erms of clause
7 {4y of this Agreement shall also-be regarded as a benefit in the
process of accrual.

(4) The netice referred to in sub—claus«e (1) shall not run con-
currently with annual leave, sick leave or military trammg

(5) The notice referred to in sub-clause (1) shall be given—

(@) in the case of a weekly-paid employee, to take effect from”

the usual pay-day of the establishment; and

(&) in the case of a monthly-paid emnloyee on or bcfc re the
ﬁrst or the fifteenth day of a calendar month.

17. ORGANISATION OF EMPLOYEES.
An employer shall permit trade union officials admission to -
factory grounds and/or rest rooms, or, where no such grounds
or rest rooms are available, entrance to his establishment, for the
purpose of carrying on trade union organisation.
18. TrADE UNION REPRESENTATIVES ON-THE COUNCIL.

Employers shall give to any of their employees who are repre-
sentatives on the Council every facility to attend to their duties
in connection with the wofk of the Council.

19. AGENTS. -

(1) The Council shall appoint one or more_persons as agents
to assist in giving effect to the terms of this Agreement.

(2) Tt shall be the duty of every employer to permit such agents
to enter his establishment and to institute such enquiries and

| examine such documens, books, wage sheets, pay envelopes and

pay tickets, and to interrogate such individuals as may be neces-
sary for the purpose of ascertaining whether the provisions of
‘this ‘Agreemernt are being ‘observed.

20. E>CHIBITION OF AGREEMENT.

| Every emp!oyer shall affix and keep affixed in his establishment,

and in a conspicuous place where it is readily aecessible teo his
{ emplovees. the Government Gazette in which this Agreement is
published by the Minister of Labour.

25 INSURJ\NCE oF EMPLOYEES' PERSONAL Emcrs

Every employer shall insure and keep insured with a well-
established and reputable fire insurance company each and evéry
one of his employees for whom wages and conditions of employ-
ment are preseribed in this Agreement against the loss or damage
to his clothing and personal effects caused by fire upon the

- premises of the employer, such loss or damage arising out of
each such fire for the purpose of such insurance to be limited
to twenty rand (R20) in respect of each employee.

22. In the event of a portion of this Agreement being found
inoperative or ultra vires, the remainder of the Agreement shall
not be affected and shall constitute the Agreement.

Signed on behalf of the parties on this 21st day of March, 1961.

onderteken.
' . G. A. P. DiensT, "y G. A. P. Diensr,
_ Voorsitter van die Raad. Chairman of the Council.
i _ L. 1. CoomsEs, ; L. 1. Coomses,
. Ondervoorsitter van die Raad, | Vice-Chairman of the Council,
_— T & C. A. PAPPas, j C. A. Pappas,
. ' Sekretaris van die Raad. . Secretary of the Council,
AANHANGSEL A. '
[Klousule 5 (3).] _
_ _ NYWERHEIDSRAAD VIR DIE TRANSVAALSE CHEMIKALIEENYWERHEID.
Naam van werkgewer.
Naam \;ail werknemer. Werk.... No
Datum van i:etaaldag
R .

GeWOne Ure (omem: V11T FOTE

Qortyd: uur @ L

JR— uur @ . POT UUT.euvsnvennnsnsavsaans

Jaaﬂilgsevakansievarlof....,........_............,....... ........ .

Bef.al'ingi.p‘v.kennjsgewing.....................;_.'...... .......
Min gemagtigde aftrekkings:

" Nywedhelsrealli viiass i s nsna e

‘Werkloosheidversekering. ..vvevsvenensenen.

VakVErenigingEElde. . evser s snnerensesensrernrecnnsssnnes

.| NETTO BEDRAG VAN LOON INGESLUIT. .0 0vsynenasnsses

sasessEEae

R R ]

R R R R

etaraaranns R R R

........ R N R

R I

D R I B IR S A )

i
sesamagpseney
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AL e SO, T o

© Name of employer

INEUSTRIAL GDUNCIL FOR TI-EE TR'!" \ISVAAL CHEMICAL MANUFACTURU‘IG ]NDUSTRY

.

O‘mmpauon

Name of employee.
Date of pay day.

Ol‘dll‘laryholll‘s(..._..__..__«M»ho‘ﬂl‘s)..........uuuu........................-..-....,--....-...'\'..............."\ .

Owrtime G
: Wm_.houxs @ i

perhour T S A P P R R R

i Annual hohda)' ieave. .............

Paymmtmheuofmtm.
' Les:aumormdwmuom' o SRR W HEED kT

R: _-‘.... g I' c :

."I'l‘ld‘l.l'sfl’lafCOIJJICIL.........-"...u«u-u....................-.--.......-...

iy _UnemplaymentInsurance.,..................................................
'Ul:u(m Fees.............................a...,.....a......................... .

ano.I..‘c.‘.t.‘.‘O_t’l.'_.’.l.on.o_io.o-..oil—a.tip‘_-"..0001t.vn;ll.o._.c.l.‘d‘.col_o_.o_o o -

N T R I T I

e Nar mm__w PAY ENCLOSED

Sl TR AANHANGSEL B.
i 5w el [Klousuiell (2)]

- Vooman

. Registrasienommer. ... ..

"V Nuwe adres. o

i * g -

M, REKORD VAN ONDERV]NDING

i

maande. Mmlmum loon

i _I;I'aal:m--van ﬁabx‘iek.f I

Datum van

Soort wefk.‘- :

Loon..

Datum van

“indiefisneming. ' vertrek.: -

~

By mdlensncmmg moet hmrdle kaart oorhandlg word aan che werkgewer wat dle emte 4 kolomme moet mvul

* moet die werkgewer die laaste 3 kolomme lnvul en die kaart aan dle werknemer terugbesorg en tegelykertyd die Raad van ’n Kopie van o

die Dlenssertlﬁkaat voorsien.

By d:ensﬁéémdiml

. Handtekemng van werkaemer
. ANNEXWREB. . . . O
[Clause 11 (2)]. g L o

‘Surname First name. ‘Reg. No

I T Netw address

New address. T, o T L S i R o
- ’ R " RECORD OF EXPERIENCE
m(mths

As.af Mi_ﬁimum LT

196

ycars

Naine of Factory. | ~ poonie ol Occupation. | Wage, | Dol | wage -

On engagement l;hls card ‘must be handed to the emp]oyer, who must fill in the first four.columns. When amploymemt is termmated, S

" the employer must fill in the last th:ee columns and return ‘the card to the emptoyee, at the same time furmshmg the Oouncll with a copy- .

. of the Certificate of Servnoe L .
i ' SlgnatureofEmploym -
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AANHANGSEL C..

[Klousule 11 (3).]
Posbus 4581, R x poves Bw o dmgtl W " Telefoon Nr. 23-5795,
Johannesburg, : .

NYWERH”IDSRAAD VIR DIE TRANSVAALSE CHEMH{ALIEENYWERHEID

' VERSLAG VAN INDIPNSN“MINGS EN DIENSBEEINDIGINGS.

* Fabriek : . ; Maand emd:genr!e
In diens geneem, ) : " " Diens beéindig.
No.[ ~Naam voluit §;m R.1G.| Soort werk. | Dawm. | . Loon by ‘No. Naam voluit. mﬂ?’ R.1G.| Soort werk. dim!f;}'ngg'g%

indiensneming.

l

Pos maandeliks aan Nywerheidsraad vir dte Transvaalse Chemikaliegnywerheid, Posbus 4581, Johannesburg,

As daar geen indiensnemings of dmnsbeemdlgmgs is me, moet 'n kopie van hiexdie vorm met die woord ,, GEEN " oor elke koiom geskryf 5
nogtans ingestuur word. :

ANNEXURE C.

[Clause 11 (3).]
* P.0. Box 4581, L S Fwg Lowm %= Wywa,  Telephone No. 23-5795.
Johannesburg. - ' ; i i ;

' INDUSTRIAL COUNCIL FOR THE TRANSVAAL: CHEMICAL MANUFACT URING INDUSTRY

REPOR-T OF ENGAGEMENTS AND TERMJNATIONS.

Factory. . o . Month ending
- Engaged. S =3 ] ‘Terminations.
o| ‘NamemFun | Mnt |pls | Occupation. | Rate. | pWAESON |No| NameinFull | TNt IR.|S.| Occuvation | pWvageson

Post monthly to Tndustrial Council for the Transvaal Chemical Manufacturing Industry, P.O. Box 4581, Johannesburg. .
When there are no engagements or terminations a copy of this form must still be sent in with the word “ NIL ” written across each column,

AANHANGSEL D, -
[Klousule 4 (4).]

DIFFERENSIELE LOONBOEK,

Week eindigende.-...... PR . Wonm
. Aanvangs- [Voltoolings-| Totale ; Loon i
o 1 | wd, - | tyd.. . ||moomskadllperiaibage, | - Voorletiers. ; o
Diens. . 3 S B ' _ : : al Dag. Opmerkings.
Ure. | Min. | Ure. | Min. | Ure. | Min || Peruur. | R. ¢ | Voorman. | Operateur. '
TOTALE LONE VERDIEN. . ...... gl Lo

'Hlerdie boek moet mgevu] word met mkpotlood _
Die voorman en operateur moet teken vir. cbe wcrkhke tyd gewerk op elice diens.

20
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Week eﬁding_ :

ANNEXURE D
{C[ause 4 (4) ]

DIFFERENTIAL 'WAGES BOOK: 1,

R

" This book must be entered in indelible pencil.

' Fereman and operator must S|gn fo- actual time’ worked on each operatlou

T A Time . | o Towl || s [ wWages L T s T el e
o R B T ed, [ Time. Rate: | payable. |, - Thitials. o
Operation. - L e SR — < i S Day al
Hirs. Mins;| Hrs. Mn;s Hirs. [Mins.| PerHr. |" R {‘¢ Foreman. | Opérator, | ce
"Tcm widss'ﬂmo_i.":'..-'..'...;;,J.R P

No. 439} [18 Augustus 1961.

WET OP FABRIEKE MASJINERIE EN _BOUWERK

1941, SOOS GEWYSIG

CHEMIKALIEENYWERHEID (WITWATERSRAND
icE o EN PRETORIA) SR ’

Namens dig Minister van Arbeld verklaar ek MARAIS_'
© ViILoEN, Adjunk-minister van Arbeid, kragtens subartikel
(1) van artikel twee-en-twintig van die. Wet op Fabrieke,

- Masjinerie en Bouwerk, 1941, soos gewysig, dat die bepa-
lings van die Ooreenkoms en kennisgewing in verband
. “die - Chemikalieénywerheid - -(Witwatersrand en
_ Pretoria), gepubliseer by Goewermentskennisgewing No.

438 van 18 Augustus 1961, oor die algemeen vir persone.

- wie se werkure en bcsold:gmg ten opsigte van -oortyd,
~openbare feesdae en werk: op-Sondae en openbare feesdae

-daarby gereél word, nie minder gunstig is nie as die -
ooreenstemmende bepalmgs van genoemde -Wct - S00s-

TR . M V[LJOEN _
e ‘Adjunk-minister van Arbeid. |
No, 440 - [18 Augustus 1961. |

WET OP OORLOGSMAATREELS 1940

OPSKORTING VAN

KOSTETOELAE BETAALBAAR INGEVOLGE

OORLOGSMAATREEL No. 43 VAN 1942 SOOS_

GEWYSIG

-CHEMIKALIEENYWERHEID (WITWATERSRAND

EN PRETORIA). -

Namens die’ Mlmster van Arbexd skort ek, MARAIS'

VILIOEN, Adjunk-minister van Arbeid, kragtens subregu-
. lasie (1) van regulasie 4 van die regulasws wat by Oorlogs—
“maatreél No. 43 van 1942, soos gewysig, gepubliseer is;
hierby die bepalings ‘van, genoemde ‘regulasies op ten
opsigte van alle. werkremers vir wie lone voorgeskryf
- word in: die Ooreenkoms vir die Chemikalieénywerheid
.(Wltwatersrand en Pretoria) wat by Goewermentskenn.s-
- gewing No. 438 van 18 Augustus 1961 gepubhseer is..

M VILJOEN

Adjunk mmlstel: van Arbeid

e 439] o e ';

-No 440]

BETALING VAN LEWENS--

[18 August 1961

FACT ORIES, MACHINERY AND BUILDXNG WORK '.
: ACT 1641, AS AMENDED Rrssiadi e

CHEMICAL MANUFACTURING INDUST RY
(WITWATERSRAND AND PRETORIA)

On “behalf of the Mmlster cf Labour,

section® (1) - of . section ' twenty-two -of - the ‘Factories,. -

Machinery- and Bmldmg— Work “Act, 1941, as amended, - :.

declare the provisions, of the Agreement and ‘-notice

-relating to the Chemical Manufacturing’ Industry (Wit-
-watersrand and Pretoria), published under - Government e

Notice. No. 438 of the 18th August, 1961, to be, on the

whole; not less favourable to the persons whose hours-
~of ‘work ‘and remuneration in respect of overtime, publi¢ .
_holidays ‘and-work on Sundays and public-holidays are
‘regulated therebyz .than the reIatlve provmons of the sald i
“Act, as amended 10 By R el &

* Deputy-Minister of Labour.

i :

[18 August 1961 9
WAR MEASURES - ACT, 1940.-

SUSPENSION OF PAYMENT OF COST OF LIVING -
UNDER __WAR -
MEASURE No. 43 OF 1942, AS AMENDED, i b

ALLOWANCE PAYABLE

CH“MECAL 'MANUFACT URING INDUST RY
(W ITWATERSRAN D AND PRETORIA)

On bchaif of the Mlmster of Labour :
VILIOEN, Deputy-Minister of Labour, in térms of sub- -
regulation (1) of regulation 4 of the regulations publlshed

under War Measure No. 43 of 1942, as amended, hereby - .

suspend the operation of the said regulations in respect -

| of all employees for whom wages are prescnbec[ in_the
~Agreement for the Chemical Manufacturing Industry -

(Witwatersrand and Pretoria), published under Govcm—

-meht Nouce No 438 of 18 August, 1961.

- M. VILJOEN L
Dcputy-MmlsteI of Labom‘, %
S

I MARAIS R
“VILJOEN, Deputy-Mlmster of Labour; in terms of sub-

T, MARAIS" T
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2
No. 4411 ... _[18 Augustus "1961._ No. 441.] o {18 August 1961,
' INDUSTRIAL CONCILIATION ACT, 1956, -

WET OP NYWERHEIDSVERSOENING, 1956, SO0S
' ~ GEWYSIG. 5 Y

C o

_INTREKKING VAN ‘GOEWERMENTSKENNIS-
| " GEWING. _

CHEMIKALIEENYWERHEID (WITWATERSRAND -
EN PRETORIA).

7

"Namens die Minister van Arbeid, trek ck, MARAIS

ViLieeN, Adjunk-minister van Arbeid, hierby kragtens |

subartikel (5) van artikel “agt-en-veertig van die Wet op
. Nywerheidsversoening, 1956, soos gewysig, Goewerments-
kennisgewing No. 115 van 23 Junie 1961 vanpaf 28
Augustus 1961 in. '

‘M. VILJOEN,

" Adjunk-minister van Arbeid.

AS AMENDED.

—_———

'CANCELLATION OF GOVERNMENT NOTICE..

CHEMICAL MANUFACTURING INDUSTRY
(WITWATERSRAND AND PRETORIA).

On -behalf of the Minister of Labour, I, MARAIS
ViuoeN, Deputy-Minister of Labour, do hereby, in terms
of sub-section (5) of section forty-eight of the Industrial
Conciliation Act, 1956, as amended, cancel Government
Notice No.. 115 ‘of the 23rd Tune. 1961, as from 28th
August, 1961, . '

. M.VILIOEN, -
Deputy-Minister of Labour. .

DEPARTEMENT VAN POS-EN-TELEGRAAFWESE.

NA BESTEMMINGS IN SUID-AFRIKA

21c vir eerste ons; lc vir elke
bykomende ons. )
3c vir eerste ons; lie vir elke
) bykemende ons.
Poskaarte (landpos)...... l1celk.
Poskaarte (lugpos)....... 2¢elk.
Lugbriewe...ooesananses 23celic. .
" Drukwerk.....ssseieas. lc vir-eerste 2 onse; fc vir elke
' - bykomende 2 onse.
lc per 2 onse.
ic per 4 onse per eksemplaar.
Maksimum gewig per pakkie,
ib.
lc per 2 onse.
Tot8onse..cviiaaanss . Sc
Bo B onse tot 2 Ib........ 10c
Bo2lb.tot 7 Ibeess..n.. 30c
Bo7lb.tot 1L 1b......... 60c
Bo 11 Ib. tot 22 Ib........ RI.10

Briewe (ﬁndpos). S

Briewe (lugpos)...suess-

Handelstukke....ovsuen.
Nuusblaaie...cveseseasss

Mpns,ters.......-........
Pakkette (gewone)...u.s.

Pakkette (landbou). ...

. 2Lc per Ib,
. Pakkette (lugpos)usassss 10cperflb.
* K.B.A-geld.....0vssvs Vir handelsbedraetot en
: met R2...... . 5c

Vir elke bykomende R2 of

gedeelte daarvan....... 24c
 Pakketversekeringsgeld:  Versekerings- Maksimum
gelde. -vergoeding.
d : 5c . RIO
: bc R20

plus le vir elke R20 of gedeelte
daarvan tot ’n maksimum van
R40G0.
5c per posstuk.,
Hanteerkoste. .. 5¢
Afleweringskoste Sc per myl of
gedeelte daar-
Yarn.

Registrasiegeld....oouuus
Spoedbestelgeld.....uutt

L.W.—Die postariewe op briewe, poskaarte, lugbriefverms
(lugbriewe), drukwerk, handelstukke en monsters na bestem-
mings in die Posunie van Afrika (Suidwes-Afrika, Basoetoland,

. Betsjoeanalandprotektoraat, Swaziland, Angola, Kongolese
Republiek (voorheen Belgiese Konga), Federasie van Rhode-
sié en Njassaland, Frans-Kamaroen, Frans-Ekwatoriaal
Afrika (Gaboen, Republiek van; Kongo, Repubiliek van;
Sentraal-Afrika, Republiek van; Tsaad, Republiek van},
Madagaskar, Mosambiek, Kenfa, Uganda en Tanganjika is
"dieselfde as dié binne Suid-Afrika vir land- en lugpos, onder-
skeidelik. ¥

® 'y K.B.A.-diens is ook beskikbaar na die volgende lande van die Posunie

_ van Afrika: Kenje, Uganda en Tanganiika, Mosambiek en die Federasie,

t 'n Versekerde pakketdiens is ook beskikbaar na die Federasie. Pakkette
vir dié bestemming kan egter nie vir meer as RI20 verskar word nie.

——

DEPARTMENT OF POSTS AND TELEGRAPHS.

| POSTAGE RATES

24c for first oz.; lc for each
additional oz.

3¢ for first oz.; lic for each
additional oz.

l3c each.

2c each.

2}c each.

lc for first 2 oz.; Le¢ for each
additional 2 oz.

lc per 2 oz.

dc per 4 oz. per copy. Limit o
weight per packet, | Ib.

leper 2 oz

Upto 8ot voverrnrans 3¢

Above 8 oz. up te 2 Ib..., 10c

- Above 2 lb. up to 7 Ib.... 30c

Above 7 Ib. up to 11 1b... 60c
Above |1 Ib.upto22ib.. RI.I.

“Letters (surface mail}.eas
Letters (air mail).scssass

Postcards (surface mail)..
. Postcards (air mail)...e..
Aerogrammes...ccsesenes
Printed Papers..iseesaes

Commercial papers, P
Newspapers..casarsnanes

Samples ..... s s s ameREs
Parcels (ordinary)..ssess

Parcels (agricultural) 24c per b,
Parcels (air mail}......s. 10c per § 1b.
* Cash on delivery fees.. For trade charges up to :
and including R2..... . I5¢
For each additional R2 or
part thereof........00. 24¢
1 Parcel insurance fees.... fee. Limits of
: compensation
Sc RIO
6c R20

Plus Tc for each additional R20 or
part thereof up to a maximum
of R400

Sc per article.

Handling charge 5¢

Delivery charge 5c¢ per mile or
part of a mile.

Registration fee...vsuses
Express delivery fees....

N.B.—The postage rates on letters, postcards, air letter
forms (aercgramames), printed papers, commercial papers
and samples to destinations in the African Postal Union
{South West Africa, Basutoland, Bechuanaland Protectorate,
Swaziland, Angola, Congolese Republic (formerly Belgian
Congo), Federation of Rhodesia and Nyasaland, French
Cameroons, French Equatorial Africa (Central African Repu-
blic; Chad, Republic of; Conge, Republic of; and Gabon
Republic), Madagascar, Mozambique, ¥enya, Uganda and
Tanganyika}, are the same as those within South Africa for
surface and air mail, respectively. -

* A C.O.D. service Is also available to the fuliowing countries of the African
Fu;cai Unien: Kenya, Uganda znd Tanganyika, Mozambigue and the
ederstion.

1 An insured parcel service Is also available to the Federation. Parce
far this destination cannot, however, be insured for more than RI20.
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» _'Si‘ahsti@se pubhkasaes untgerelk deur dle BURO
VIR SENSUS EN -STATISTIEK is van baie groot- be|ang vu'
: Vervaardngers Handelaars en Sakemanne

"y

Hterdle pubf;kas:es slmt die volgende in:— ..

I. Die Offisiéle }aarboek van die Unie van: Suld—Afrfka is 'n’ samevattlng wat:’ "
' inllgtlng bevat oor feitlik enige onderwerp wat van openbare belang is.

. 2. Die Maandbu"eﬁn van Statistiek dek lopende statistiese inligting oor ’n
groot verskeidenheid van ekonomiese en maatskaplike onderwerpe. Elke -
~ uitgawe bevat meer as |00 statistiese tabelle asook statistiese bylaes. Die , -
~-prys is RO.50 per eksemplaa. of R5.00 jaarliks posvry. 53

3 'Blouboeka. Hierdie amptelike verslae word van tyd tot tyd uitgegee en
 dek baie onderwerpe Dle statistleke wat in hierd;e versiae vcorkom is
" volledig-en finaal. . ;

. Spesiale Verslae verskyn in afgerolde varm en dek n groot verskeldenheld £ R
© van: onderwerpe van -ekonomies en maat.skapllke belang 8 )

WORD NOU 'N INTEKENAAR oP DIE MAANDBULLETIN'

en koap ander- pubhkasles van die’Buro.

Pryse ls verkrygbaar van die STAATSDRUKKER Pretoria of Kaapstad

. Doen aonsoek by die BURO VIR SENSUS EN STATISTIEK, Pretoria vir uoHe besonderhede T
i : : ~en die jongste publikasielys. Iy § oS

~ OF CENSUS AND  STATISTICS are of immense interest to!-l -

*‘.'Staﬁshcal pubhcations “issued - by the BUREAU
g g Manufacturers, erchants and Busmessmen |
|

-‘These pubhcat:ons mclude the followmg -

I. The Oﬁ”c:qi Year Book of the Union of South Afrl'c_a' is a com ehdiun-1 toﬁtaia- ;
- _ ing information on practically any subject. -which is of public interest. -

2. The Monthfy Bu”etm of Statistics covers current statistical Informatlon ona - - ]

© ‘great variety of economic and social subjects. Each issue contains more

than 100 statistical tables as well as statistical annexures. The price Is
RO.SO per copy or R5.00 per annum pest free,

3. Bn‘ue Beoks: These official reports are {ssued penod[cally in. printed form ' __ ' “ ;'. .
- and cover many subjects. The statistics pubhshed ‘in these reports are - e
: __complete and final. - _ PR Ly

social interest.

-~ 4. Special Reports appear in roneoed form and coveragreat vanety ofsubjects- - _ R
~ of economic ang ' . ) s ‘
|
|
|
1

N BECOME A SUBSCR!BER TO THE MONTHLY BULLETIN NOW'

' ,l’. S s . T purchase other publications of the —

| Prlces are abtamab!e from the GOVERNMENT PRINTER, Pretoria and Cape Town. .
Hst of pubhcatrons

1
|
Apply to the BUREAU OF CENSUS AND STATISTICS, Pretoria, for qu pamcufars and’ the latest v, ‘ b et
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| SPAAR
% VIR U FAMILIE SE TOEKOMS! e .

VIR U EIE HUIS! | | .
VIR U AFTREDE! -
_ VIR ALLE GEVALLE VAN NOOD! - St

% % o

POSSPAARBANK

4l -~ Die Posspaarbank verdien 3% rente op die maandellkse balans, waarvan tot R100
per. |aar van dle rente van Inkomstebelasting Vrygestel is. '

Die eerste belegging hoel nie meer as 10c te wees nie. So n rekening is baie handng.
in tye van nood of wanneer met vakansie, omdat stortings en Ierugvordermgs by enige
Poskantoor in die Republiek gedoen kan word.

Nie meer as R4 000 mag gedurende ‘n boekjaar deur een persoon ingele word nie.

PAYS YOU WELL TO SAVE! |

- SAVE

b1 I % FOR YOUR FAMILY'S FUTURE!
{ '_ - * FOR YOUR OWN HOME!
.7 * FOR YOUR RETIREMENT! _
m % FOR ALL EMERGENCIES! e 1

POST OFFICE SAVINGS BANK *

~ The Post Office Savings Bank earns 3% interest on the monthly balance, of which

* nterest up. to R100 per annum is Free of Income Tax. '
_ The first deposit need fo be no more than 10c.  Such an account is very handy in times of 8 1
emergency or when on holiday, as deposits or withdrawals can be made at any Post Office
in the Republic. -

’ Noi more lhan R4 000 may be depos:ted by one person during & financial year

: Die Staatsdrukker, Pretoria. | The Government Prinier, Pretoria. -
24 : : 1—64



