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GOVERNMENT NOTICES.

' DEPARTMENT OF LABOUR.
No.975] [10 November 1961.
INDUSTRIAL CONCILIATION ACT, 1956, AS
S g #, AMENDED. :

TOBACCO..MANUFACTURING INDUSTRY.

On behalf of the Minister of Labour, I, MARAIS VILIOEN, 1

Deputy-Minister of Labour, hereby—

(@) in terms of paragraph (a) of sub-section (1) as |

applied by sub-section (9) of section forty-eight
of the Industrial Conciliation Act, 1956, as amen-
ded, declare that all the provisions of the Agree-
ment which appears in the Schedule hereto and
which relates to the -Tobacco Manufacturing
Industry, shall be binding from the second Monday
after the date of publication of this notice and for
the period ending 30th September, 1964, upon the
employers who and the trade union which entered
‘into the said Agreement and upon the
who are members of that union;

(b) in . terms. of paragraph (b) of sub-seciion (1) as

applied by sub-section .(9) of section forty-eight |

of the said' Act, declare that the provisions of the
said Agreement, excluding those contained in

. clauses 1, 2 and 14, shall be binding from the

 second Monday after the date of publication of
this notice and for the period -ending 30th
September, 1964, upon all “employers and
employees, other than those referred to in para-
graph (a) of this notice, who 'are engaged or
employed in the said Industry, in the Magisterial
Districts of Oudtshoorn, Calitzdorp and Prince
Albert; and

(¢) in terms of paragraph (a) of sub-section (3) as
- applied by sub-section (9) of section forty-cight
of the said Act, declare that in the Magisterial
Distriets  of Qudtshoorn, Calitzdorp and Prince
Albert, and from the second Monday after the
date of publication of this notice and for the period
ending 30th September, 1964, the provisions of the
said - Agreement, excluding those contained in
clauses 1, 2, 5 (7) (@) and 14. shall mutatis mutandis
be binding upon ali Natives employed in the said
Industry by the employers upon whom any of the
said provisions are binding in respect of employees,
and upon those employers in respect of Natives
in their employ. ;

" M. VILJOEN,
Deputy-Minister of Labour.

A—1961723

employees .

GOEWERMENTSKENNISGEWINGS.

DEPARTEMENT VAN ARBEID.

No. 975.] | [10 November 1961,
WET OP NYWERHEIDSVERSOENING, 1956, SOOS
GEWYSIG. : . Al

TABAKNYWERHEID. .

Namens die Minister van Arbeid, verklaar ek, MARAIS
- VILJOEN, Adjunk-minister van Arbeid, hierby— -

(a) kragtens paragraaf (@) van subartikel (1), soos
toegepas by subartikel (9) van artikel agt-en-veertig
van die Wet op Nywerheidsversoening, 1956, soos
gewysig, dat al die bepalings van die Ooreenkoms
wat in die Bylae hiervan verskyn en op die Tabak-
nywerheid betrekking het, vanaf die tweede Maan-
dag na die datum van publikasie van hierdie kennis-
gewing en vir die tydperk wat op 30 September
1964 eindig, bindend is vir dic werkgewers en vak-
vereniging wat genoemde Ooreenkoms aangegaan
het en vir die werknemers wat lede van daardie
vereniging is: P ' =

(b) kragtens paragraaf (b) van subartikel (1), soos
toegepas by subartikel (9) van artikel agt-en-veertig
van genoemde Wet, dat die bepalings van genoemde
Qoreenkoms, uitgesonderd di€ vervat in klousules
1, 2 en 14, vanaf die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en vir die
tydperk wat op 30 September 1964 cindig, bindend
is vir alle ander werkgewers en werknemers as dié
vermeld in paragraaf (@) van hierdie kennisgewing,
wat -betrokke is by of in diens is in genoémde
Nywerheid in die landdrosdistrikte Oudtshoorn,
Calitzdorp en Prins Albert; en ' &

- (¢) kragtens paragraaf (@) van subartikel (3), soos toege-
pas by subartikel () van artikel agt-en-veertig van
genocemde Wet, dat die bepalings van genoemde
Ocreenkoms, uitgesonderd dié vervat in klousules
1. 2. 5 (7 (@) en 14, vanaf die tweede Maandag -
na die datum van publikasie van hierdie kennis-
gewing en.vir die tydperk wat op 30 September
1964 eindig, in die landdrosdistrikte Qudtshoorn,
Calitzdorp en Prins Albert mutatis mutandis

_bindend is vir alie Naturelle in diens in genoemde
Nywerheid by die werkgewers vir wie enigeen van
genoemde bepalings ten opsigte van werknemers
bindend is en vir daardie werkgewers ten opsigte: -
van Naturelle in hul diens,

M. VILJOEN,

Adjunk-minister van Arbeid.
1—11.
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SCHEDULE.

INDUSTRIAL CONCILIATION ACT, 1956.

1l

CONCILIATION BOARD AGREEMENT FOR THE TOBACCO
MANUFACTURING  INDUSTRY, OUDTSHOORN,
CALITZDORP AND PRINCE ALBERT. :

AGREEMENT

in accordance with the '.m:ovisions- of the Industrial Conciliation
Act, 1956, made and entered into between—

Barron’s Tobacco Co. (Pty.), Ltd. (previously known as Union
Tobacco Co.),

Bekker Broers,

Cango Rolil Tobacco Company,

Gillis Bros. (Pty., Ltd.

Jacob Green & Soas,

M. Kaplan & Co. {Pty.), Ltd.,_

Karoo Tobacco Company,

A. Lichtenstein & Co..

A. L. Matihews,

Qudishoorn Tobacco Company,

J. P. Nel,

1. Nel & Seun,

Schoeman Broers {Edms.), Bpk.,

H, S. Spies & Broers (Edms.), Bpk.,

A. 1. Steyl, ;

Union Wine and Spirit Corporation, Ltd.

(hereinafter referred to as the “employers ™), of the one part, and |

The Natiopal Union of Cigarette and Tobaéco Workers,
Cudtshoorn Branch ’ )

(hereinafter referred to as the “employees™ or the “ Trade

Unioa™), of the other part, _ *

being parties to the Conciliation Board for the Tobacco Industry
in Oudtshoorn, Calitzdorp and Prince Albert, appointed by the
Minister of Labour. : ;

1. AREA AND SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Magis-
terial Districts of QOudishoorn, Calitzdorp and Prince Albert by
the employers and the trade union who are parties to this Agree-
ment and by all employzes who are members of the Trade Union
and for whom wages ar¢ prescribed in this Agreement.

2. PERIOD OF QPERATION OF AGREEMENT.

This Agreement shall come into operalion on a date to be
determined by the Minister of Labour in terms of section forty-
eight of the Industrial Conciliation Act, 1956, and shall remain in
operation until 30th September, 1964, or, for such period as
the Minister may deterinine. :

3. DEFINITIONS.

Any expressions used in this Agreement which are defined
in  the Industrial Conciliation Act, 1936, shall have the sam:
meaning as in that Act and farther, unless inconsistent with ‘the
context— .

“ Act™ means the Industrial Conciliation Act, 1956;

“assistant foreman” means a male employee who assists a
foreman in the performance of his duties and .who may
act for him during his absence; _

“boiler attendant™ means an employee engaged in firing a
boiler and maintaining the water level and steam pressure;

“casual employee’ means an employee who is employed by
the same employer on riot more than three days in any week;

“clerical employee” means an employes who, is engaged in
writing, typing or any other form of clerical work and
includes a despatch clerk and storeman;

“clerical employee, qualified,” means a clerical employes who
has had not less than four years’ experience;

“clerical employee, ungualified,” means a clerical - employee
who has had less than four years’ experience; !

* despatch clerk ™ means an employee who is responsible for
the despatch or the packing of goods for transport or
delivery and who mayv supervise the assembling, checking,
weighing, packing., marking, addressing or despatching of:
such goods or packages; : :

2

BYLAE.
WET. OP NYWERHEIDSVERSOENING, 1956.

*VERSOENINGSRAADOOREENKOMS VIR DIE TABAK-
© NYWERHEID, OUDTSHOORN, CALITZDORP EN
PRINS ALBERT.

OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, aangegaan en gesluit tussen—

Barron’s Tobacco Co. (Pty.), Ltd. (Voorheen bekend as
Union Tobacco Co.}, '
Bekker Broers,
Cango Roli Tobacco Company,
~ Gillis Bros. (Pty), Ltd.,
 Jacob Green & Sons,
M. Kaplan & Co. (Pty), Ltd,,
Karoco Tobacco Company,
A. Lichtenstein & Co.,
A. L. Matthews,
Qudtshoorn Tobacco Company,
1. P. Nel, '
L. Nel & Seun,
Schoeman Broers (Edms.), Bpk.,
H. S. Spies & Broers (Edms.), Bpk.,
A. J. Steyl,
Union Wine and Spirit Corporation, Ltd.

(hieronder ,, die werkgewers” genoem), aan die een kant; en die

National Union of Cigarette andkTobacco Workers, Oudtshoora-
- ta

(hieronder die ,, werknemers”™ of die ,, vakvereniging” genoem),

aan die ander kant, -

yvél partye is by d}e Versoeningsraad vir die Tabaknywerheid,
in Oudtshoorn, Calitzderp en Prins Albert, aangestel deur die
Minister van Arbeid. . .

1. GEBIED EN TOEPASSINGSBESTEK VAN COREENKOMS,

Die bepalings van hierdie Qoreenkoms moet in die "landdros-
distrikte Qudtshoorn, Calitzdorp en Prins Albert deur die werk-
gewers en die vakvereniging, wat partye is by: hierdie Ooreen-
koms, nagekom word en deur alle werknemers wat lid is van dis
vakvereniging en vir wie lone in hierdie Qoreenkoms voorgeskryf
is.

2. GELDIGHEIDSDUUR VAN (QOREENKOMS.

Hierdie Ooreenkoms tree in werking op 'n datum wat deur die
Minister van Arbeid kragtens artikel agf-en-veertig van die Wet
op Nywerheidsversoening, 1956, vasgestel moet word en bly in-
werking tot 30 September 1964, of vir dié tydperk wat diex
Minister vasstel. - ¥ ¥

3. WOORDOMSKRY WINGS.

Tensy dit strydig met die samehang is, het enige uitdrukking
wal in hierdie Goreenkoms gebesig word en in die Wet op Nywer-
heidsversosning, 1956, omskryf is, dieselfde betekenis as in daardie
Wet, en voorts beteksn— :

» Wet” die Wet op Nywerheidsversoening, 1956;

', assistent-voorman ™ ‘n_manlike werknemer wat die voorman
in die verrigting van sy werk behulpsaam is, en wat gedurende
sy afwesigheid vir hom kan waarneem;

. ketelbediener ” 'n werknemer wai 'n stoomXetel stock en die
waterstand en stoomdruk op peid how;

» los werkpemer ™ 'n werknemer wat hoogstens drie dae in die
week by dieselide werkgewer in diens is;

,, klerklike werknemer ™ 'n werknemer wat skryf, tik of enige
ander soort klerklike werk verrig, en omvat ’'n -versendings-
klerk en stoorman;

. klerklike werknepner, gekwaiifiszer,” 'n klerklike werknemer
met minstens vier jaar ondervinding;

. klerklike werknemer, bngekwaliﬁseel:,” 'n klerklike werknemer
met minder as vier jaar ondervinding;

.. versendingsklerk ” 'n werknemer wat verantwoordelik is vir
die versending of verpakking van goedere wat vervoer of
afgelewer moet word en wat toesig kan hou oor die monteer,
kontroleer, weeg, verpak, merk, adresseer of versending van
di¢ goadere of verpakkings;
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“ employee not elsewhere in this clause specifically mentioned ”
means an employee engaged in operations directly connected
with productive work in the Industry not c!sewhere specified
in this Agreement;

*“establishment ” means any premises registrable under' the

* Factories, Machinery and Building Work Act, 1941, as -

amended from time to time, and any premises in which
goods or materials arz stored for the purpese of manufacture
. or packing and offices concerned directly. with factory
control; .

“ examiner ™ I t
of a foreman or assistant foreman, examines the work
performed by other employees, for faulis and defects in

such work and who is responstble for the qualily and

accuracy of the work performed, and who may distribute
such work;

* examiner, quallﬁed * means ‘an examiner who has had not
* less than six months’ experience;

“ examiner, unqualified,” means an examiner who has had less
than six months’ experience;

“ experience ¥ means—

{a) in relation to an examiner, clerical employee and
tobacco packer, the total period or periods during
which an employee has worked in the industry as
an examiner, clerical employee or tobacco packer,
respectively;

(b) in relation to a Grade | employee, the total penod

or periods during which an employee has worked in |

. the industry as a Grade I employee;

{¢) in relation to a Grade II employee, the total permd
or periods during which an employee has worked in
the industry as a Grade II employee; '

provided that when an-employee in Grade IT or Grade I
is transferred to Grade I or tobacco packer the total period
or periods he has worked in Grade II and/or Grade 1 shall
count as experience in the grade to which he is trapsferred;

“foreman™ means an employee who is in charge of the
employees in an establishment or a department thereof, who
excercises control and authority over such emﬂiayees who
is responsible for the efficient performance by them of their
duties and who has-the right to engage or dismiss employees
subject to confirmation by the employer;

' Grade 1 en_lp_loyee ¥ means an emFioyee employed in or in
connection with the manufacture of snuff, cut or.roll tohacco
in one or more of the following operatlons —

(1) Operating pouch packing machine;
(2) operating tobacco cuiting machine;
(3) knife grinding;

(4) supervising the steaming of tobacco in steaming
cabinets;

(5) éom]iounding, flavouring, casing of colouring ma;terials;

- “ Grade I employee, qualiﬁed,"’ means a Grade [ employee who
has had not less than two years’ experience;

“ Grade- 1 employee, unqualified,” means a Grade [ employce
who has had less than two Yyears® experience;

* Grade 11 employee ‘means an employee employed in or in
connection with the 'manufacture of snuff, cut or roll tobacco
in one or more of the following operations:—

(1) Drying tobacco on steam or gas pans;
(2) feeding tobacco cutting machine;
(3) feeding tobacco packing machines; .«

(4) taking off filled bags from tobacco packing machines
and closing such bags;

(5) makmg bags, packets or pounches by hand;

(6) making paste; '

(7) making up. innér paper linings for bulk containers of
tobacco;

(8) stra:ght laying “tobacco leaves from tangled form;.
()] packmg cut tobacco into bulk over 16 oz., but under
(10) mixing leaf and/or cut tobacco into blends b§ hand;

(11) placing rubber bands around pouches and/or sealing
pounches; :

{12) oiling and greasing;
(13) placing tin, bag or paper packcrt on funnel;

(14) wrapping packed tobacco other than roll tobacce into
outers by hand;

(15) stemming or stripping leaf by hand

* Grade II employee, qualified,” means a Grade II employee
i who has had not less than one year 5 experience;

“ Grade. 1 empiovee unqualified,” means a Grade I employee
who has had less than one year’s experience;

means an employee who, under the supervision

., graad I-werknemer ”

,» werknemer wat nie elders in hierdie. klousnle spesifick genoem
word nie ” 'n werknemer wat te doen het met werksaamhede
wat direk in verband met produktiews werk in die Nywer-
heid wat nie elders in hierdie Qoreenkoms gespesifiseer word
nie;

45 bedr},fsmngtmg enige perseel wat mgevo[ge die Wet op .
Fabrieke, Masjinerie en Bouwerk, 1941, soos van tyd tot tyd
gewysig, geregistreer moet word, en enige perseel waarin
goedere of materiaal vir vervaardxg'nn en verpakking gebére.
word, en kantore  wat regstreeks by fabrieksbeheer betmkke
is;

» Nasiener ” 'n werknemer wat onder toemg van 'n vocrman of
assmt\.nt-voorman die werk wat deur ander werknemers verrig
word, nasien vir foule en gebreke in sodanige werk, en wat
verantwoordelik is vir die gehalte en juistheid van die verrigte
werk, en wat sodanige werk kan distribueer;

» nasiener, gekwalifiseer,”
ondervinding;

'n nasiener met minstens ses maande

. nasiener, ongekwalifiseer,” °*

n nasiener -met minder as ses
maande ondervinding; .

., ondervinding "—

(@) met betrekking tot 'n nasiener, klerklike werknemer en
tabakverpakier, die totale tydperk of tydperke wat ’n
werknemer in die nywerheid onderskeidelik as ’n
nasiener, klerklike werknemer of tabakverpakker in
diens is; )

(hy met betrekking tot 'n graad. I-werknemer, die totale

' tydperk of tydperke wat 'n werknemer in die Nywer-
heid as 'n graad I-werknemer in diens is;

(c) met betrekking tot ’'n graad H-werknemer, die totale
tydpelk of tydperke wat 'n werknemer in die nywer-

- heid as ’n graad Il-werknemer in diens is;
met dien verstande dat, wanneer 'n werkpemer in graad I[
of graad I oorgeplaas word na graad 1 of tabakverpakker,
die totale tydperk of tydperke wat hy in graad Ii en/of
graad I gewerk het, as ondervinding in dle graad waarheen
hy oorgeplaas word moet tel;

» Vvoorman ” "n werknemer wat toesig hou oor die werknemers
in 'n bedryfsinrigting of in ’n afdeling daarvan, wat beheer
en gesag oor sodanige werknemers uitoefen, wat verantwoor-
delik is daarvoor dat hulle hul werksaamhede doeltreffend
verrig, en wat die reg het om werknemers, ‘onderworpe aan
die goedkeuring van die werkgewer in diens te neem of te
ontslaan;

'n werknemer wat by of in verband met
die vervaardiging van snuif, kerf- of roltabak een of meer van
die volgende werksaamhede verrig:—

(1) ’n Masjien wat. tabaksakkies vul, bedien;

(2) 'n tabakkerfmasjien bedien;

(3) messe slyp;

(4) toesig hou oor die stoom van tabak in stoomkiste; -
(5) kleurbestanddele saamstel, geur -en aanklam;

. graad I-werknemer, gekwa]iﬁée_e'r," ‘n graad I-werknemer met
minstens twee jaar ondervinding;

i g-raad I-werknemer, ongekwallﬁsem, 'n graad ]werknemer

met minder as twee jaar ondervmdmg,

,» graad IF-werknemer ™ °n werknemer wat by of in "verband met
die vervaardiging van snuif, kerf- of roltabak een of meer van
die volgende werksaamhede verrig :—

(1) Tabak op stoom- of gaspanne droog;
"(2) tabakkerfmasjien voer;
(3) tabakverpakkingsmasjiene bedien;

(4) gevulde sakkies van tabakverpakkingsmasjiene afhaal
en hulle toemaak;

(5) sakkies, pakkies of tabaksakkies met dle hand maak;
(6) gom maak;

(7) papierbinnevoerings vir grootmaattabakhouers opmaak;
(8) deurmekaar tabakblare reguit laat 1&;

(9) kerftabak in grootmaat, oor 16 ons. maar nie onder 10
Ib. mie, verpak;

(10) blaartabak en/of kerftabak in mengsels met die hand
vermeng;
- (11) rubberbande om tabaksakkies plaas en/of tabaksakkies
: verseél; )
(12) olie en smeer;
(13) blikkie, sakkie of papierpakkie op vultregter plaas;
(14) verpakte tabak, uitgesonderd roltabak, in buitchouers
met die hand toedraai;
(15) stingels of blare met die hand afstroop;

,, eraad’ Il-werknemer, gekwalifiseer,”

fisee ‘n graad I-werknemer
met minstens een jaar ondervinding; ‘

» graad II-werknemer, ongekwalifiseer,” 'n graad II-werknemer

mel minder as een jaar ondervinding;

3
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« Grade III employce ™ means an employee employed in or in
connection with the manufacture of snuff, cut or roll tobacco
in one or more of the following operations:—

(1) Applying flavour casing or colouring material to
" tobacco by hand; T
{2) baling leaf tobacco; _ )
(3) cleaning premises, planf, machines, implements, tools,
utensils or vehicles;
", (4) cleaning tobacco or leaf by hand;
" (5) collecting, sorting and/or bundling
materials; :
{6) damping tobacco or dipping into liquid;
(7) delivering messages, letters or goods on foot or by
means of a manually propelled. vehicle or a bicycle
other than a motor cycle;
(8) inserting paper linings; _ _
(9) loading or unloading; . .
(10) making or maintaining or, drawing fires and/or
removing refuse or ashes other than lye boiling; .
(11) moving, carrying or stacking articles; :
(12) opening or closing boxes or bales, packages or other
containers;
(13) packing into open and standardised containers;
- {14) packing tobacco in bulk (ten pounds and over); -
(15) picking out stems;
(16) removing tie leaves by hand, excluding roll tobacco;
(17) sealing containers; - . '
(18) sorting wrapping material; _
(19) stacking, bulking or binding tobacco;
(20) stencilling; : i

Ioése baling

' (21) stirring flavouring, or casing ‘or colouring materials

and/or ingredients other than compounding; -
(22) turning over (drying) tobacco by h_and; :
(23) weighing to a set scale; - : ] )

“ Grade TV employee "-means an employee employed in or in
- connection with the manufacture of snuff, cut or roll tobacco
in one or more of the following' operations:— : )
(1) Wrapping of roll tobacco in paper; - e

(2) sorting of leaf for roll tobacco and/or leaf opening;

“hand twister ” means an employee engaged in the twisting of
tobacco- leaves into roll tobacco of required thickness;

“juvenile employee” means an employee under the age of
eighteen years engaged in Grade II or Grade IV work;

“law " includes the common law; B

“lye boiler” means-an employee employed in the process of
iye boiling and soaking leaf in lye and who may make and
maintain or draw fires and/or remove refuse or ashes;

“ military training” means continuous. training ‘'which an
employee is required to undergo in terms’ of section rwenty-
one (1), read with sub-sections (1) and (2) of section twenty-
two, of the Defence Act, 1957, but does not include any
training he may elect to undergo in terms of section rwenty-
three of the said Act nor any other training or service for

~ which he volunteers or which he elects to undergo;

“ operating a machine” means the work performed by an
employe¢ who is responsible for starting and stopping a
machine (but excludes any other member of a machine crew
who may stop the machine) and includes making minor
running adjustments to a machine;

* picce-work ” means any system under which an employee’s
Eemuneration is based upon the quantity or output of work

one; :

“roll maker” means an employee engaged in the rolling of
twisted tobacco into rolls of various weights;

“ghort-time ” means a temporary. reduction in the number of

ordinary hours of work due to_ slackness of trade, shortage
of material or a general breakdown of plant or machinery
caused by accident or other unforeseen emergency;

“storeman ” means an employee who is in charge of stocks
on incoming goods or finished or partly finished products
and who is responsible for receiving, storing, packing or
unpacking goods in a store or warchouse or delivering goods
from a store or a warchouse to the consuming departments
in an establishment or for despatch; ;

« Tobacco Manufacturing Industry ™ means—

(@) the industry in which employers and employees are
associated for the sorting, blending, grading and baling
of tobacco leaf and for the manufacture, preparation
or packing of snuff, cigarettes, cigars, cheroots or
chewing or cigarettes or pipe tobacco in establishments

. and includes all operations incidental to or consequent

on such sorting, blending, grading and baling of
tobacco leaf and such manufacture, preparation or
packing carried on by the employees of such
employers; :

(b) the’ activities cartiéd on in any depot and/or distribu- -

tion centre maintained by an employer in relation to
the activities referred o in paragraph (a) hereof;

» graad HT-werknemer ™ ’n werknemer wat by of in verband
met die vervaardiging van snuif, kerf- of roltabak een of meer
van die volgende werksaamhede verrig:— :

(1) Geur- of kieurbestanddele met die hand by tabak voeg;

(2) blaartabak baal;

- (3) persele, installasie, masjiene, werktuie, gereedskap, gerei
of voertuie skoonmaak; ’

(4) tabak of blare met die hand skoonmaak;

(5) los baalmateriaal bymekaarmaak, sorteer en {of bondel;

(6) tabak aanklam, of in vloeistof indoop;

(7) boodskappe, briewe of goedere te voet of met 'n hand-
voertuig of met 'n fiets, maar nie ’n motorfiets nie,
aflewer; : i

(8} papiervoerings insit;

(9) laai of aflaai;

(10) vure aansteek, aan die brand hou of uittrek en/of
afval of as verwyder, maar nie loog kook nig; )
(11) artikels verplaas, dra of stapel;
(12) kiste of ba_le, pakkette of ander houers oop- of toemaak;
{13) verpakking in oop en gestandaardiseerde houers;
(14) tabak in grootmaat verpak (10 lb. en meer);
" (15) stingels uitsoek; |
(16) bindblare met die hand verwyder, met uitsondering van
roltabak;
(17) houers verseél;
(18) toedraaimateriaal sorteer;
(19) tabak stapel, in grootmaat. of in biikke verpak;
(20) sjabloneer; ; ks :
(21) geur-, kondisioneer- of kleurstowwe en/ of bestanddele
. inroer, maar nie saamsiel nie;
--{22) tabak wat gedroog word, met die hand omkeer;
(23) tabak op 'n gestelde skaal afweeg;

»graad IV-werknemer” ’n’ werknemer wat by of in verband
met die vervaardiging van snuif, kerf- of roltabak een of
meer van die volgende werksaamhede verrig: —

(1) Roltabak in papier toedraai;
© (2) blare vir roltabak sorteer en/of blare oopvou;

,» handopdraaier ” ’n werknemer wal tabakblare in roitabak

© van vereiste dikte opdraai;

. jeugdige werknemer” ’‘n werknemer onder die ouderdom

van agtien jaar wat graad IlI- of graad IV-werk verrig;
,» wet” ook die gemene reg; >

., loogkoker ” ’n werknemer wat werk verrig in verband met
loog kook en dic week van blare in loog, en wat ook vure
kan aansteck, aan di¢ brand hou en uittrek en/of afval of
as verwyder; ! ' ;

,, militére opleiding ” die ononderbroke opleiding wat 'n werk-
nemer verplig is om te ondergaan ingevolge artike! een-en-
twintig (1), gelees met subartikels (1) en (2) van artikel fwee-
en-twintig van die Verdedigingswet, 1937, maar sluit geen
opleiding in wat hy mag verkies om te ondergaan kragtens
artikel drie-en-fwintig van genoemde Wet of 'enige ander
opleiding of diens wat hy vrywillig ondergaan of verkies
om te ondergaan nie;

,»’'n masjien bedien " die werk wat verrig word deur 'n werk-
nemer wat verantwoordelik is vir die aansit en stopsit van 'n
masjien_(maar nie 'n ander lid van 'n masjienpersoneel wat
'n masjien kan stopsit nie) en omvat die uitvoering van
geringe lopende verstellings aan ’n masjien;

» stukwerk ™ enige stelsel waarvoigens 'n werkgewer se besol-
diging op die hoeveelheid of omvang van verrigte werk
rus; ;
»rolmaker ™ 'n werknemer wal gedraaide tabak in rolle van
verskillende gewigte rol;

. korttyd ” "n tydelike vermindering in die getal gewone werkure
as gevolg van bedryfslapte, tekort aan grondstof of 'n alge-
mene onklaarraking van die installasie of masjinerie deur 'n
ongeluk of ander onvoorsiene noodgeval veroorsaak;

., stoorman” 'n werknemer wat toesig hou oor voorrade inko-
mende goedere of ‘voltooide of gedeeltelik voltooide produkic
en wat verantwoordelik is vir die ontvangs, stoor, verpakking
of uitpakking van goedere in 'n stoor of magasyn of wat
goedere uit 'n stoor of magasyn aflewer aan die verbruikers-
departemente van ’n bedryfsinrigting of vir versending;

., tabaknywerheid "— i
(@) dic nywerheid waarin werkgewers en werknemers in
bedryfsinrigtings verbonde is vir die sorteer, meng,
gradeer em baal van tabakblare, en vir die vervaar-
diging, voorbereiding of verpakking van snuif, sigarette,
sigare, serocte of pruim-, sigaret- of pyptabak en omvat
alle werksaamhede wat in verband staan met of die
gevolg is van, die sorteer, meng, gradeer en baal van
tabakblare en sodanige vervaadiging, voorbereiding of
verpakking ‘wat deur die werknemers van sodanige
werkgewers uitgevoer word; :

{b) die werksaamhede wat in enige depot en/of versprei-
‘dingsentrum  uitgevoer word wat deur ‘n werkgewer
in stand gehou word in verband met die werksaam-
hede genoem in paragraaf (a) hiervan;

Cwm



'S

“In the Municipal Area of Oudtshoorn. Io all Other Areas.
Cost of Living - Cost of lemg
Allowance. - Allowance.
: Total : Total
Prescribed - |Prescribed
Wage. | under War -R:Eg::mi:“a- Wage. |under War Rgg:;mcra—
: Measure ‘L S Measure We i‘" :
No.43 |Additional.t~ " %% No. 43 - |Additional.| ‘<€
of 1942, of 1942, :
as as
Amended. Amended.

o 3 R ¢ R ¢ R ¢ R ¢ R ¢ [+ R ¢
Foreman....... v vbee e I ceea | 1425 6 80 — 21 05 14 00 6 80 — 20 80
Assistant foreman..............iceiueena.. | 11 00 5 20 . 16 - 45 10 57 5 20 — 15 71

* Clerical employee, male, qual. ..... wonminminrsi 1 79 5 65 — 17 44 11 00 5 20 7 16 27
Clerical employee, male, unqual.— ) _

" During first year of exp....... — R 4 15 | 2 08 — 6 23 3 92% 1 82% — 375
During second year of exp............. " 5 50 2 48 06 8§ 04 5 00 2 23 .23 7 46
During third year of exp.......ovevvnnn .7 o 3 33 17 10 50 6§ 50 3 65 24 9 79
_During fourth year of exp............ .. 8 79 - 4 40 — 13 19 8 26 4 40 — 12 66

Clerical employee, female, qual R 8 00 4 060 25 12 25 -7 50 3 68 25- 1 {13

Clerical em; ]oyee female, unq~—- ) ; R
During year of exp.....iiiiiiiiiias 4 15 2 .08 — 6 23 3 924 1 82% — 5 .75
During seoond year of exp.......... a 4 87 1 2 23 — 7 10 4 50 2 08 08 6 66
. During third year of exp...... . 5 79 2 75 C— 8 M 5 45 2 48 T o— LT 093
During fourth year of exp... vee 6 50 3 05 21 9 76 6 31 |. 3 05 — 9 36

Examiner, qualified.......... BT I, - 8 05 | 4 40. — 12 45 8 05 | 4 40 — 12 45

Examiner, unqualified— . ;

During first three months of exp.. ... A p— 7 05 3 68 — 10 73 | 7 05 3 68 —_— 10 73
During second three months of exp....... 7 55 -4 00 —_ 11 55 7 55 4 00 — 11. 55

Roll maker............. e e P e Ve 5 03 2 48 -— 7 51 4 83 2 23 - .7 06

Boiler attendant. . ........civeiiinnnns Wi 4 37 2 08 — 6 45 4 13 2 08 — 6 21

Lye boiler..,......co.vun 4 37 2 08. — 6 45 4 13 2 08 — 6 21

Hand twister, male.......... A b peses 3 67 1 83 — 5 50 3 50 1 68 12 -5 30

Hand twister, female..........c00nuues ek 3 07 1 68 — 4 75 3 00 1 38 19 . 4 57

Tobacco packer, qualified...... S 4 77 2 23 — 7 00 4 50 2 08 14 6 72

~Tobacco packer, unqualified— g4 E o
During first six months of exp........ ceaes 3 13 1 68 — 4 81 3 00 1 38 24 4 62
During second six months of exp..... - 4 00 1 83 17 6 00 3 94 1 83 —_— 5T

Grade 1 employee, qualified........... cxwmn] - T 2 3 68 — 10 95 7 00 3 33 19 10 52

Grade I employee, unqualified— ; .
During first six months of exp.. . .. Wi 3 05 | 1 68 — 4 713 2 75 1 38 — 4 13
During second six months of exp...... v 4 00 1 83 05 5 88 3 67 1 83 — 5 50
‘During third six months of exp........... 5 00 2 .23 05 -7 28 | 4 62 2 23 —_ 6 85
During fourth six months of exp.....:..... 6 00 2 75 15 8 90 5 52 275 — 8§ 27

Grade I employee, qualified..%..........00. 4 83 223 = 7 06 | 4 54 2 23 — .6 71

Grade IT employee, unqualified— S e . ; -

During first six months of exp....... verees | 3 05 1 68 — 4 73 2 75 1 38 — 4 13
- During second six months of exp......... | = 3. 80 1 83 — 5 63 3 50 168 | — 5 18

-Grade I1T employee.......covvune. ——— 317 | 1 68 — 4 85 3 00 1 38 29 4 67
Grade IVemployee...........vuns —— 3 05 1 68 - -{. 4 73 2 75 |1 3 — 4 13,
Juvenile employee................00s T 1 30 — 3 60 | 2 08 1 30 - — 3 .38
Driver of any animal-drawn vehlcle s 3 85 1 83 — 5 68 3 63 1 83 — S5 46
Watchman,, . i iionvessss s i sz e 3 55 1 8% —_ 5 38 3 25 1 68 — 4 93
Employee not elsewhere in this clause spec B : . i i "

cgllyymentloned oo mesnrn e e 5 17 .2 48 — 7 65 5. 00 2 23 12 T35

: ,..a'UlTEN.GEWONE,STAATSKO_]%R_;AN_’!},E 10. NOVEMBER: 1961 - B

“* tobacco packer "
of cut tobacco andjor chewing tobacco or ground snuff into
packets pouches, bags or tins containing not more thHan
16 oz, net weight;

*tobacco packer; qualified,” means a tobacco packer who has
had not less than twelve months’ experience;

*tobacco packer, unqualified,” means a tobacco packer who
has had less than twelve months’ experience;

“ wage’
of-living allowance) payable in money in terms of section
4 (1) or 4 (4) to an-employee in respect of his ordinary hours
© of work or, whére an employer regularly pays an emg[oyee
in respect of such ordinary hours of work an amount higher
than that prescribed in clause 4 (1), it means such higher
amount; i
“watchman” means an employee engaged
premises, buildings, gates or other property. -

in  guarding

Words importing the singular pumber only shall ‘include the.

plural number and words importing the masculine gender only
shall include the feminine gender, and vice versa, unless the

; CO“I ext denotes otherwise.

Words importing individuals only shall include compames and
firms except where expressly stated to the contrary.

4. REMUNERATION.

(1) Subject’ to sub-sections (2), (4) and (5) of this section, the

minimum wage and cost-of-living allowance which shall be pa;d
weekly by an employer to each member of the undermentioned
classes of his employees shall be as set out hereunder, and in

classifying an employee he shall be deemed to be in the class -

in which he is wholly or mainly emnloyed -

" means an employee engaged in the paclung :

means that portion of remuneration (excluding cost-

ETIE )

. tabakverpakker ™ ’n werknemer wat kerftabak en/of pruim-
tabak of gemaalde snuif verpak in- pakkies, tabaksakkies,
sakkies of blikke van hoogstens 16 ons netto gewig;

. tabakverpakker, gekwalifiscer,” ’n tabakverpakker met mm—
stens twaalf maande ondervinding;

., tabakverpakker, ongekwalifiseer,” 'n tabakverpakker met min-
der as twaalf maande ondervinding;

» loon ™ di€ ‘deel van besoldiging (lewenskoste me 1ngeslu=t nie)
wat kragtens artikel 4 (1) of artikel 4°(4) aan ’'n werknemer
ten opsigte’ vin sy gewone werkure betaalbaar is, of, waar
'n werkgewer geree]d n werknemer ten opsigte van sodamge
gewone werkure 'n hotr bedrag betaal as di¢ voorgeskryf in
klousule 4 (1), beteken dit dié hoér bedrag;

»wag” 'n werknemer in diens om persele, geboue, ‘hekke of
.ander ciendom’ op te .pas. ;

Tensy die teenoorgesteld_e uit die samehang blyk, omvat woorde -
wat alleen die. enkelvoud aandui; ook die meervoud en woorde
wat alleen die manlike geslag aandui, cok die vroulike ges]ag en
omgekeerd.

Woorde wat alleen indiwidue aandul omvat ook maatskappye
en firmas, maar ‘nie wanneer dit vitdrukiik anders bepaal word
pie. - .

' 4. BESOLDIGING. :

(1) Behoudens subartikels (2), (4) en (5) van hierdie artikel
is die minimum loon en lewenskostetoelae wat -’n werkgewer
weekliks aan elke lid van ondergenoemde klasse van sy werk-
nemers moet betaal, soos hieronder uiteengesit, en wanneer ’n
werknemer in ’n klas ingedeel word, word dit beskou dat hy
tot daardie klas behioort waarin hy uitshitlik of hoofsaaklik
werksaam is:—

Abbreviations: qual. = qualified; ung. ‘and unqual. = unqualified; exp. = experience.
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In diz Munisipale gebied, Oudtshoorn. In alle ander gebiede.
Lewenskostetoelae. Lewenskostetoelae,
Voor- : Voor-
geskryf Totale geskryf Totale
Loon kragtens besoldi- 006, kragiens besoldi-
2 Ocrlogs- ging per * Oorlogs- ging per
‘maatredl |Bykomend. week. maatreél |Bykomend.| weck.
No.43 | No. 43
van 1942, van 1942, '
s00s 800
gewysig. gewysig.
‘R ¢ R ¢ [ R ¢ {-R ¢c. | R ¢ c R ¢
VOOrman....oovvvvun. e e 14 25 6 80 — 21 05 14 00 6 80 - 20 80
Assistent-voorman........ e . .. | 11 00 5 20 25 16 45 | 10 57 5 20 — 15 77
Klerklike werknemer, manlik, gekwalifiseer.. | 11 79 5 65 —_ 17 44 11 00 5 2 7 16 27
Klerklike werknemer, manlik, ongekwalifi-
- §eer—
Gedurende eerste jaar ondervinding....... 4 15 2 08 — 6 23 3 92% 1 82% L — 5 75
Gedurende tweede jaar ondervinding...... 5 50 2 48 06 8 04 5 00 2 23 23 T 46
Gedurende derde jaar ondervinding. ... ... 7 00 3 33 17 10 50 6 50| 3 05 24 9 79
Gedurende vierde jaar ondervinding.. ... i 8 M 4 40 — 13 19 8 26 4 40 — 12 66
Klerklike werknemer, vroulik, gekwalifiseer. . 8 00 4 00 25 12 25 7 50 3 68 25 1 43
Klerklike werknemer, "vroulik, ongekwalifi- ' i
seer—
Gedurende eerste jaar ondervinding...... 4 15 2 08 — 6 23 3 924 1 8% — 5 175
Gedurende tweede jaar ondervinding. ..... 4 87 2 23 — 7 10 |. 4 50 2 08 08 6 06
Gedurende derde jaar ondervinding...... .50 2 75 — 8 54 5 45 2 48 — 7 93
Gedurende viérde jaar ondervinding...... 6 50 3 05 21 9 76 6 31| -3 05 - 9 36
Nasiener, gekwalifiseer................0 ke 3 05 4 40 — 12 45 8 05 4 40 — 12 45
Nasiener, ongekwalifiseer— - '
Gedurende eerste drie maande ondervinding 7 05 3 68 —_ 10 73 7 05 3 68 — 10 73
Gedurende tweede drie maande onder- :
vinding......... s T 55 4 00 — 11 55 7 55 4 00 - 11 55
Rolmaker.....coouvunes 5 03 2 48 — 7 51 4 83 2 23 — 7 06
Ketelbediener. ........ 4 37 ] 2 08 —- 6 45 4 13 2 08 — 6 21
Loogkoker.......... T P — 4 37 2 08 — 6 45 4 13 2 08 — 6 21
Handopdraaier, manlik...........cooiviis. 3 67 1 83 —_— 5 50 3 50 1 68 12 5 30
Handopdraaier, vroulik........cocvvvvins ¥ 3 07 1 68 — 4 75 3 00 1 38 19 4 57
Tabakverpakker, gekwalifiseer.............. 4 77 2 23 —_ 7 00 430 2 08 14 6 72
Tabakverpakker, ongekwalifiseer—
Gedurende eerste ses maande ondervinding | 3 13 1 68 — 4 8 | 3 00 1 38 24 4 62
Gedurende tweede ses maande ondervinding 4 00 1 83 17 6 00 3 94 1 83 -— 5 71
Graad I-werknemer, gekwalifiseer........... P 2d 3 68 — 10 95 7 00 3 33 19 10 52
Graad [-werknemer, ongekwalifiseer—
Gedurende eerste ses maande ondervinding 3 05 1 68 — 4 73 2 75 1 38 — 4 13
Gedurende tweede ses maande ondervinding 4 00 1 83 05 5 B8 3 67 1 83 == 5 50
Gedurende derde ses maande ondervinding | 5 00 2 23 05 7 28 4 62 | 2 23 - 6 85
Gedurende vierde ses maande ondervinding 6 00 2 75 15 3 %0 5 52 2 75 — 8 27
Graad II-werknemer, gekwalifiseer.......... 4 83 2 23 — 7 06 4 54 2 23 — 6 77
Graad TI-werknemer, ongekwalifiseer—
Gedurende eerste ses maande ondervinding 3 05 1 68 — 4 73 2.75 1 38 — 4 13
Gedurende tweede ses maande ondervinding 3 80 1 83 —_ 5 63 3 50 1 638 - 5 18
Graad ITl-werknemer...........cvouvevnnen 3 17 ‘1 68 — 4 85 3 00 1 38 29 4 &7
Graad TV-werknemer.........covuvvnne- cen 3 05 1 68 — 4 73 2 75 1 38 — 4 13
Jeugdige werknemer..........vvpeeraeians 2 30 1 30 — 3 60 2 08 1 30 — 3 38
Drywer van enige voertuig deur diere getrek. . 3 85 1 83 — 5 68 3 63 1 83 — 5 48
L T 3 55 1 83 — 5 38 3 25 1 68 — 4 93
Werknemer wat nie elders in hierdie klousule ! }
spesifick genoem word nie. .....oovveeieans 5.17 | 2 48 — 7 65 5 00 92 23 12 7 35

Provided that—

(@) any decrease in the cost-of-living allowances as prescribed in
terms of War Measure No. 43 of 1942, as amended, shall
not become effective until a period of six months has
elapsed from the date of such decrease;

(b) any increase in the said cost-of-living allowances shall
become operative and any subsequent decrease shall be
effective only to the extent that the allowances shall not
be lower than those detailed in paragraph (a) of this
sub-section. ' .

(2) Due Date for Increases—An employer shall pay increases
gue to his employees during each calendar year on the following
asis:— . ;
(@) All employees who qualify for an increase during the period
1st January to 31st March of -each calendar year shall be
granted such increases on the 15th February, which falls
within this period and such increases shall be applicable to
the whole of the pay week in which the 15th February
falls. ) : .

(b) Likewise, and in the same manner, all increases which
become due during the periods Ist April to 30th June,
1st July to 30th September and Ist October to 31st
December of each calendar year, shall be granted to
employees on the 15th May, 15th August and 15th Novem-
ber which falls within the respective periods.

(3) Casual Employees—A casual employee shall be paid in
respect of
one-fifth of the highest weekly wage prescribed for an employee
in the same class of work as the casual employee is required. to

perform.

6

each day or part of a day of employment not less than |

Met dien verstande dat—

(@) enige vermindering in die lewenskostetoelaes soos inge-.
volge Qorlogsmaatreél No. 43 van 1942, soos gewysig,
voorgeskryf -is, nie van krag word voordat ’'n tydperk van
ses maande vanaf die datum van sodanige vermindering
verloop het nie;

(b) enige vermeerdering in genoemde Jewenskostetoelaes in
werking tree en enige daaropvolgende vermindering van
krag word slegs vir sover die toelaes nie laer moet wees
as di¢ wat in paragraaf (a) van hierdie subartikel uiteen-
gesit word nie.

(2} Verhogingsdaiums—'n Werkgewer moet die verhogings wat
aan sy werknemers verskuldig is, gedurende elke kalenderjaar
op die volgende grondslag betaal: —

(a) Aan alle werknemers wat gedurende die tydperk 1 Januarie
tot 31 Maart van elke kalenderjaar vir verhoging kwalifi-
scer. moet sodanige verhogings op die 15de Februarie
wat binne die tydperk val, toegekem word, en daardie
verhogings moet op die hele betaalweek waarin die 13de
Februarie val, van toepassing wees. ]

(b) Eweso en op dieselide wyse moet alle verhogings wat
gedurende die tydperke 1 April tot 30 Junie, 1 Julie tot
30 September en 1 Oktober tot 31 Desember van eike
kalenderjaar verskuldig word, op die 15de Mei, 13ide
Angustus en 15de November wat binne die ondersieis
tydperke val, aan werknemers toegeken word.

(3) Los werknemers,—Vir elke dag of gedeelte van ‘o dag,

moet aan 'n los werkpemer minstens een-vyfde van die hoogste
weekloon betaal word- wat voorgeskryf is vir 'n werknemer wat

dieselfde klas werk doen wat van die los werknemer vereis word.

5
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(4) Reduction of Wage Rate not Permilted—Nothing in this
Agreement shall operate to reduce the wage rate of an employee
who at any time prior or subsequent to the date this Agreement
comes into operation, was, or may be paid wages in the industry
at a rate higher than the minimum prescribed in this section, and
such employee shall continue to be paid and be entitled to receive

wages at a rate not lower than such higher rate as if .such higher

raie were the minimum in respect of that employee, provided
that such employee remains with the same employer. - )
(5) Differential Wage.—An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day any work. of another
class for which a higher wage or a rising scale of wages with

‘a higher qualified wage is prescribed in sub-section (I) of this

section shall pay to such employee if such higher wage be in
respect of a-class of employee— :

(a) for which a rising scale of wages is prescribed, an addition

- of twenty per cent of the wage of the lower class;

{b) for which no rising scale of wages is prescribed, the wages
calculated at such higher wage rate in respect of the whole
day on which he performs such work plus cost-of-living
allowance; -

provided that where the sole. difference between classes in terms

" of sub-section (1) of this’ section is based on experience, the

provisions of this sub-section shall not apply.

The provisions of this sub-section shall also not apply to an
assistant foreman when acting for a foréman unless he so acts for
a continuous period of not less than three weeks at any one lime,
when it shall apply to the period in excess of such three weeks.

(6) Basis of Contract.—For the purpose of this section the basis
of contract of employment of ar employee, other than a casual
employee, shall be weekly and, save as provided in sub-section (5)
of this section and in sub-section (7) of section 5, an employee
shall be paid in respect of any week not less than the full weekly
wage prescribed in sub-section (1) of this section for an employee
of his class whether he has in that week worked the maximum
number of ordinary hours prescribed in section 6 (1), or less.

(7) Calculation ‘of Wages—Save as otherwise provided in this

Agreement—

(a) the monthly wage of an employee shall be his weekly wage
multiplied by 4% (four and one-third);

(b) the weekly wage of an employee who is paid monthly, shall

be his monthly wage divided by 4} (four and one-third);
(¢) the hourly wage of an employee shall be calculated—

(i) in the case of a casual employee, by dividing the daily
wage by 9% o .

(ii) in the case of a watchman, by dividing his weekly
wage by 48; - L

(iii) in the case of all-other employees, by dividing the
weekly wage by 44.

5. PAYMENT OF REMUNERATION.

(1) An Employee other than a Casual Employee—Save as pro-
vided in section 7 (2) any amount due to an employee shall be paid
in cash weekly, or monthly if the employer and the employee have
agréed thereto in writing, during the hours of work on.the usual
pay-day of the establishment or on termination of employment, if

_this takes place before the usual pay-day and shall be contained

in a sealed envelope showing on the outside the employer’s and
employee’s name, the employee’s factory number, occupation,

classification and rate of wages, the number of ordinary and

_overtime ~hours worked, the wages paid in respect of each, the

amount of bonus, adjustment, cost-of-living allowance, or any
other payment made, the total remuneration paid and the

" closing date of the period in respect of which payment is made

and the details of any deductions made; provided that where
an agreement has been entered into for a period of notice of
longer than one week, remuneration may be paid at the end of
each such longer period. :

(2) Usual Pay-day—Where employees are paid weekly, the

_ usual pay-day shall be Friday and remuneration paid on that day

shall be for work done up to and including the same Friday.

(3) Casual Employee—An employer shall pay the remuneration
due to his casual employee in cash on termination of his
employment. : ) :

(4) Premiums.—No payments shall be made to or accepted by
an employer either directly or indirectly in respect of the employ-
ment or training of any employee.

{5) Purchase of Goods—An employer shall not require an
employee to purchase any goods from him or from any shop or
person nominated by him.

(6) Board and Lodging—Save as provided in any law, an
employer shall not require his employee to board and/or lodge
with him or with any person or at any place nominated by him.

(7) Fines and Deductions—An employer shall not levy any
fines against his employee nor shall he make any deductions
from his employee’s remuneration other than the following:—

(@) With the consent of the employee for fees due to the
~ Nationa! Union of Cigarette and Tobacco Workers;

(b) save as provided in section 8, when his employee absents

himself from work or is absent owing to accident or
illness, a deduction proportionate to the period of such
absence; - ;

(4) Vermindering van loonskaal nie toegelaat nie—Niks in
hierdie Qoreenkoms kan die loonskaal verminder van ’n werk-
nemer wat te- eniger tyd voor of na die datum waarop hierdie
Ooreenkoms in werking tree, in die nywerheid teen ’n hoér skaal
besoldig is of mag word as die minimum wat in hierdie artikel
neergelé word nie; en scdanige werknemer moet steeds betaal
word en is geregtig op ’n loon teen 'n skaal wat nie laer as
die hoér skaal is nie, asof sodanige hoZr skaal die minimum ten
opsigte van sodanige werknemer is; met dien verstande dat
die werknemer by dieselfde werkgewer in diens bly.

(5) Differensiéle lone.—'n Werkgewer wat vereis of toelaat dat
'n lid van een klas van sy werknemers op enige dag vir langer
as een uur enige werk van 'n ander klas verrig waarvoor ’n
hoér loon of 'n stygende loonskaal met *n hoér gekwalifiseerde
loon in subartikel (1) van hierdie artikel voorgeskryf is, moet
sodanige werknemer, 1ndien sodanige hoér loon vir sodanige klas
van werknemers voorgeskryf is, as volg besoldig:—

(a) Waar ’n stygende loonskaal voorgeskryf is, n bykomende
. 20 persent van die lcon van die laer klas;

(b) waar geen stygende loonskaal voorgeskryf is nie, die loon
bereken teen sodanige hoér loonskaal ten opsigte van die
hele dag waarop hy die werk verrig, plus lewenskostetoelae;

met dien verstande dat, as die enigste verskil tussen klasse krag-
tens subartikel (1) van hierdie artikel op ondervinding berus, die
bepalings van hierdie subartikel nie van toepassing is nie.

Die bepalings van hierdie subartikel is ook nie van toepassing
op 'n assistent-voorman wanneer hy vir 'n voorman waarneem
nie, tensy hy vir 'n ononderbroke tydperk van minstens drie

“weke agtereen waarneem, en in dié geval is dit van togpassing op

die tydperk wat sodanige drie weke oorskry. ;

(6) Kontrakbasis—Vir die toepassing van hierdie artikel is die
basis van die- dienskontrak van ’n werknemer, uitgesonderd 'n
los werknemer, 'n weeklikse; en behoudens soos bepaal in sub-
artikel (5) van hierdie artikel en in subartikel (7) van artikel 5,
moet ’n werknemer ten opsigte van enige week minstens die volle
weekloon, voorgeskryf in subartikel (1} van hierdie artikel vir ’n
werknemer van sy klas, betaal word, of hy in daardie week die
maksimum getal gewone ure, voorgeskryf in artikel 6 (1), of
minder gewerk het.

(7) Berekening van lone—Behalwe soos andersins in hierdie
Ooreenkems bepaal, moet lone as volg bereken word:—

(a) Die maandloon van °n werknemer is sy weekloon met 4%

) (vier en cen-derde) vermenigvuldig; ¥
(b) die weekloon van ’n werknemer wat maandeliks besoldig
word, is sy maandloon deur 4% (vier en een-derde) gedeel;

(¢} die uurloon van ‘n werknemer is— ]

(i) in die geval van 'n los werknemer, die dagloon gedeel
deur 94; =

(ii) in die geval van 'n wag, sy weeckloon gedeel deur 48;

(iif) in die geval van alle -ander werknemers, die weekloon -
gedeel deur 44.

5. BETALING VAN BESOLDIGING.

(1) 'n Werknemer uitgesonderd 'n los werknemer.—Behalwe
soos bepaal in artikel 7 (2), moet enige bedrag aan 'n werknemer
verskuldig, weekliks of maandeliks, indien die werkgewer en werk-
nemer aldus skriftelik ooreengekom het, gedurende die werkure op -
die gewone betaaldag van die bedryfsinrigting, of by diensbe-
eindiging as dit voor die gewone betaaldag plaasvind, in kontant
betaal word en moet in 'n verseélde kocvert wees waarop aan die
buitekant moet staan die werkgewer en werknemer se name, die
werknemer se fabricksnommer, bedrvf, klassifikasie en loon, die
getal gewone ure. en oortydure gewerk, die lone ten opsigte van
elk betaal, die bonusbedrag, aanpassing, lewenskostetoelae, of
enige ander betaling wat gedoen is, die totale besoldiging wat
betaal word, en die sluitingsdatum van die tydperk waarvoor
betaling gedoen word en die besonderhede van enige aftrekkings
gedoen; met dien verstande dat as 'n ooreenkoms aangegaan
is vir 'n diensopseggingstermyn van langer as een week, besoldi-
gingdaan die einde van elke sodanige langer tydperk betaal kan
word,

(2) Gewone betaaldag—Wanneer werknemers weekliks betaal
word, is Vrydag die gewone betaaldag, en besoldiging wat op
daardie dag .betaal word, is vir werk wat tot en met dieselfde
Vrydag verrig is.

(3) Los werknemer—'n Werkgewer moet die besoldiging wat
aan sy los werknemer verskuldig is in kontant by dic be&indiging
van sy diens betaal. ' '

(4) Premies.~—Vir diensverskaffing aan of opleiding van ’n werk-
nemer mag geen bedrag regsireeks of onregstreeks aan n werk-
gewer betaal word nie. . o

(5) Koop van goedere—'n Werkgewer mag nie van ’n werk-
nemer vereis om goedere van ’n winkel of van 'n persoon wat hy
aanwys, te koop nie. .

(6) Losies en inwoning—Behalwe soos by enige wet bepaal,
mag ’'n werkgewer nie sy werknemer verplig om van hom of van
enige persoon of by enige plek wat hy aanwys, losies enjof
inwoning aan te neem nie,

(7) Boetes en aftrekkings—'n Werkgewer mag sy werknemer
geen boete oplé of enige aftrekkings van sy salaris maak nie,
uitgesonderd die volgende:-~ .

(@) Met die toestemming van die werknemer, geld verskuldig

azn die National Union of Cigarette and Tobacco Workers;
~ (b) behoudens die bepalings van artikel 8, as sy werknemer van
sy werk afwesig is as gevolg van ’'n ongeluk of siekte, 'n
bedrag in verhouding met die tydperk van sodanige afwesig-
heid; i

1
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(¢) a deduction of any amount which an employer by any law
or any order of any competent court is required or
permitted to make; . ;

(d) with the written consent of an employee deductions from
his wages, cost-of-living allowance and/or leave pay for
amounis owing to the emplover in respect of cash
advanced by the cmployer to the employee; -provided
that— :

(i) any such deductions from wages and cost-of-living
allowance shall not exceed R1 per week;

(i) any such deductions from leave pay shall not exceed
haif the amount of leave pay due and payable;

(¢) whenever the ordinary hours of work prescribed in section
6 (1) are reduced on account of shori-time a deduction of
one forty-fourth of the weekly wage prescribed in section
4 (1) or 4 (4) in respect of each hour of such reduction;
provided that such deduction shall not exceed eighteen
forty-fourths of the weekly wage of such employee,
irrespective of the number of hours by which the ordinary
hours of work are reduced and provided that no deduction
shall be made— =

i) in the case of shori-time arising out of temporary
slackness of trade or shortage of materials unless the
employer has given his employee not less' than 24
hours’ notice of his intention- so to reduce the
ordinary hours of work; Co

(i) in the case of short-time arising out of a general
breakdown in plant or machinery due to accident or
other unforeseen emergency in respect of the first hour
not worked;

(/) whenever protective clothing or an overall owned by the

“employer is lost or destroyed by an employee or not |

returned by him-on termination of: his service, a deduc-
tion not exceeding R2 (two rand) in accordance with the
. provisions of sub-section (3) of section.12;

(¢) whenever an employee agrees in writing or is required in
terms of any law to accept housing from his employer, an
amount not exceeding 50c (fifty cents) per week in respect
of such housing. o

© 6. Hours oF WORK, ORDINARY AND OVERTIME AND PAYMENT
. o FOR OVERTIME.

(1) Ordinary Hours of Work.—The ordinary hours of work of
an employee other than a casual employee shall not exceed—
(a) in the case of an employee, other than a watchman—
(i) forty-four in any week from Monday to Friday
* inclusive; B s : & s

(i) nine and a quarter in any day;

(iii) a week shall consist of five days only and, save as
provided in sub-section (10) {¢) of this section, no work -

shall be performed on a Saturday; .
(b) in the case of a watchman— :
(i) forty-eight in any week;
(ii) nine per shift; o :
" (iii) a week may consist of sixshifts. :
(2) An employer shall not require or permit a female employee
to work between six o’'clock p.m. and six o'clock am. :
(3) The ordinary hours of work of a casual employee shali
not exceed nine and a quarter in any day. )
‘(4) Meal Breaks—An employer shall not require or permit his
employee to work for more than five hours continuously on any
day without an interval of not less than one hour during which
no work shall be performed and such interval shall not be
deemed to be part of the ordinary hours of werk or overtime;
orovided that— '

(a) if such interval be for longer than one hour any pcrio& in’

excess of an hour shall be deemed to be ordinary hours of
work: ) )

{(b) periods of work interrupted by an interval of less than one

hour shall be deemed to be continuous.

(5) Rest Intervals—An employer ‘shall grant to each of his
employees other than a watchman employed in or about his
establishment a rest interval of not less than ten minutes at as
nearly as practicable—

(a) the middle of each first work period in a day;

(b) the middle of each second work period in a day where such

period is longer than three hours; .

during which the employee shall not be required or permitted to
perform any ‘work and such interval shall be deemed to be part
of the ordinary hours of work. .

{6). Hours of Work to be Consecutive—Save as provided in
sub-section (4) and (3) of this section all hours of work shall be
consecutive. 5

(7) An employee shall he deemed to be working in addition to
any period during which he is actually working—

(@) during the whole of any interval in his work if—

(i) he is not free to leave the premises of his employer
for the whole of such interval; or _

(i) the duration of such interval is not shown in the
records required to be kept in terms of section nine
of the Factories, Machinery and- Building Work Act,
1941; and ) : :

(¢) 'n aftrekking van enige bedrag wat 'n werkgewer by wet
of op bevel van ’n bevoegde hof moet of kan maak;

(d) met diz skriftelike toestemming ‘van 'n werknemer, aftrek-
kings van sy loon, lewenskostetoelas en/of verlofbetaling
vir bedrae aan die werkgewer verskuldig ten opsigte van
kontant wat die werkgewer die werknemer voorgeskiet het;
met dien verstande dat—

(i) sulke aftrekkings van lone en lewenskostetoelae hoog-

__ stens R1 per week beloop; :

(ii) sulke aftrekkings van verlofbetaling hoogstens die helfte
beloop van die bedrag verlofbetaling verskuldig en
betaalbaar;

(e) as die gewone werkure voorgeskryf in artikel 6 (1) verminder
word as gevolg van korttyd, 'n aftrekking van een vier-en-
veertizgsie van die weekloon voorgeskryf in artikel 4 (1)
of 4 (4) ten opsigte van elke uur van sodanige vermindering;
met .dien verstande dat sodanige aftrekking hoogstens
agtien ' vier-en-veertigstes van die weekloon bedra van
sodanige werknemer, ongeag die getal ure waarmee die
gewone werkure verminder word en met dien verstande
dat geen aftrekking mag geskied—

{i) ingeval van korttyd wat ontstaan as gevolg van ’'n-
tydelike slapte in die bedryf of tekort aan grondstowwe |
nie, tensy die werkgewer sy werknemer minstens 24 uur
kennis gegee het van sy voorneme om die gewone
werkure aldus te verminder; ;

(ii) ingeval van korttyd wat ontstaan cit ’n algemene
enklaarraking van installasie of masjineric as gevolg
van 'n ongeluk of ander onvoorsiene noodgeval, ten
opsigte van die eerste uur wat nie gewerk is nie;

(f) as beskermde klere of ’n oorpak: wat die eiendom van die
werkgewer is, deur 'n werknemer vernietig of verloor word,
of as hy dit nie teruggee by uitdienstreding nie, 'n aftrek-
king van hoogstens R2 (twee rand) oorcenkomstig die -
bepalings van subartikel {3) van artikel -12;

(g)-as ’n werknemer skriftelik daartoe toestem of as hy ingevolge
enige wet verplig word om huisvesting van sy werkgewer
aan te neem, 'n bedrag hoogstens 50c (vyftig sent) per week
ten opsigte van sodanige huisvesting.

6. WERKURE, GEWONE TYD EN OORTYD EN BESOLDIGING VIR .
: OORTYD.

(1) Gewone werkure—Die gewone werkure van 'n werknemer,
nitgesonderd ’n los werknemer, moet- hoogstens die volgende
wees :: —- o . . o

{@) In die geval van ’n werknemer, uitgesonderd 'n wag—

{i) 44 in enige week van Maandag tot en met Vrydag;

(ii) nege en 'n kwart op 'n dag; . ‘ .

(iii) 'n week moet slegs vyf dae tel en behoudens scos
voorgeskryf in subartikel (10) {c) van hierdie artikel, -
mag geen werk op 'n Saterdag verrig word nie;

(b) in die gevai van 'n wag—
{i) 48 in 'n week;.
{1i) nege per skof;
(iii) 'n week kan uit ses skofte bestaan.

(2) 'n Werkgewer mag ’n vroulike werknemer nie verplig of
toelaat om tussen die ure 6 nm. en 6 vm. te werk nie.

(3) Die gewone werkure van 'n los werknemer mag ni¢ nege
en 'n kwart op ’'n dag oorskry nie.

(4) Etensonderbrekings—'n Werkgewer mag sy werknemer nie
verplig of toelaat om vyf uur aaneen op 'n dag sonder 'n onder-
breking. van minstens een uur waarin nie gewerk mag word, t
werk nie en daardie onderbreking mag nie as deel van die gewone
werkure of oortvd gereken word nie; met dien verstande dat—

(@) wannesr daardie ‘onderbreking langer as een uur duur, 'n

tydperk bo een uur as gewone werkure beskou moet word,;

(b) werktye wat deur 'n pouse van minder as een uur onder-

breek word, as ononderbroke gereken moet word.

(5) Ruspouses—'n Werkgewer moet aan elkeen van sy werk-
nemers, uitgesonderd ‘n wag, wat in of by sy bedryfsinrigting
werk, ’n ruspouse van minstens 10 minute toestaan, so na as
dienlik aan— '

(a) die middel van elke eerste werktydperk op 'n dag;

(b) die middel van elke tweede werktydperk op 'n dag wanneer

© sodanize tydperk langer as drie uur duur is; -
waarin van die werknemer nie vereis of hy nie tosgelaat mag word
om werk te verrig nie, en dit moet beskou word dat die ruspouse
deel van die gewone werkure unitmaak,

(6) Werkure moet ganeenlopend wees—Behoudens soos bepaal
in subartikels (4) en (5) van hierdie. artikel, moet alle werkure
aaneenlopend wees.

(7) Dit moet beskou word dat 'n werknemer werk verrig bo en
behalwe die tydperk wat hy werklik werksaam is—
{a) gedurende die hele ruspouse in sy werk, indien—
(i) hy nie vry is om die perseel van sy werkgewer
gedurende daardie hele ruspouse te verlaat nie; of
(i} die dunr van sodanige ruspouse nie vermeld staan in
die ‘aantekeninge wat kragtens artikel nege ‘van die
Wet op Fabrieke, Masjinerie en Bouwerk, 1941, gehou
moet word nie; en ar



[
5

«

- ailowance.

. BUITENGEWONE STAATSKOERANT, 10 NOVEMBER 1961 : 9

e 7

L '(_b) during any other period during which he is oq‘ the premises

of his employer; _
provided that if it is proved that any such employee was not
working and was free to leave the premises during any portien
of any period referred to in paragraph (&), the presumption
provided for in this sub-section shali not apply in respect of such
employee with reference to that pertion of such period.

(8) Limitation of Hours of Work on Public Holidays and
Sundays—Whenever an employse is required fo work on any of
the public holidays menticned in section 9 (1), or on a Sunday,
the hours of work on such day shall not exceed the ordinary
daily hours of work as prescribed in sub-section (1) of this section;
provided that if such public holiday falls on a Saturday, the
number of hours that may be worked shall not exceed five hours.

(9) Overtime—All time worked in excess of the mﬁx_imum
number of hours prescribed in sub-sections (1) and (3)-of this sec-
tion in respect of the day or week shall be deemed to be over-
time. - ' -

{(10) Limitation of Overtime—An employer shall not require
or permit an employee to work overtime—

- -(a} in the case of a male employee—

© . (D) save as provided in sub-section (c) for more than two
: hours:in any day; ;
(i1) for more than 10 hours in any week;
. (b) in the case of a female employee— _
(i) for more than two hours in any day;
(iiy on more than three consecutive days;
(1ii) for more than 10 hours in.any week;
. (iv) on more than 60 days in any year, - :
" (v) after.completion of her working hours for more than
" one hour in any day unless he has— "
day; or . _ ' o
(2} provided such employee with an adequate meal
- before she has to commence overtime; or
(3) paid such emplioyee an allowance of fifteen cents
-in sufficient time to enable the employee to obtain
4 meal before the overtime is due to commence;

{c) in the case of a ‘male émployee not ordinarily working on
.. a Saturday not mqre-than-ﬁye hours on such a day.

" {11) Payment- for Overtime—An employer shall pay an
employee who works -overtime at a.rate of not less than-— -

- {a) in the case of a casual employee, one and one-'ﬂ]i'rd times'
- his daily wage divided by nine and a quaiter i respect

of each hour or part of an hour so worked on any day;

" (b) in the case of any other employee, one and oné-third times: |-

‘his hourly wage in fespect of each' hour or part of an
_hour in the aggregate of the overtime worked or any day
in any week: i :

Proviﬂegl that for the purpose -of this sub-section the expression
“wage” means an employee’s” wage plus his cost-of-living

(12) No employee shall be required to work overiime withont
his consent. : ) - :

(13) No employee shall be dismissed "or prejudiced in his
employment by reason of his refusal to work overtime.

(14) Savings—The provisions of sub-sections (6) and (10) of

¥ this section shall not apply to a male employee employed on

work necessitated by a breakdown of plant or machinery or other
‘unforeseen emergency or in connection with the overhauling or
repairing of plant or machinery which cannot be performed
during the ordinary hours of work and the provisions of sub-
sections {4}, (5}, {7) and (10) of this section shall not apply.to a

watchman. . _
(i5) Turning of Tobacco whilst in the Process of -Fermen-

" tation.—An employee engaged on this operation shall not be

" permitted to perform such work for a longer peri_ud than three

months during any six consecuiive months, -

7. ANNUAL LEAVE.
(1) Save as provided in sub-sections (c) and (d} of this section

“an employer - shall grant to his employee in respect of each

calendar yesar annua! leave commencing during the latter half of
Drecember in such year as follows :— : = A
{a) In the case of an employee who has been in his employ
since the 15th January and up to the ist December of
the calendar year to which the leave relates, ten consecu-
tive working days on full pay; provided that the said
ten days, Christmas Day and New Year’s Day form one
continuous period of leave. : t

(b) In the case of an employee who becomes siich after the
15th January of the calendar yedr to which such leave
relates one day on full pay in respect of each completed.
month of employment. An employer may require such

~employee: to take additional leave without pay up to a-

total period not exceeding ten consecutive working -days
during the period of leave stated in sub-section (&) hereof.

_ (1) given notice thereof to such employee before mid-

(b) gedurende enige ander tydperk waarin hy op die perseel
van sy werkgewer is; ) } Y

met dien verstande' dat wanneer dit bewys word dat daardie
werknemer nie gewerk het nie en vry was om die perseel te
verlaat gedurende. enige gedeelte van ’n tydperk wat in paragraaf
{b) genoem word, die veronderstelling waarvoor -in_hierdie sub-
artikel voorsiening gemaak word, nie ten opsigte van- sodanige’
werknemer vir daardie gedeelte van. die tydperk van toepassing

is nie

(8) Beperking van werkure op openbare vakansiedae en Sondae.
—Wanneer van 'n werknemer vereis word om op enigeen van
die openbare vakansiedae, voorgeskryf in artikel 9 (1), of op 'n
Sondag te werk, moet die werkure op so 'n dag, soos voorgeskryf
in subartikel (i) van hierdie artikel hoogstens die gewone ure |
wees wat gewoonlik op so 'n dag gewerk word en wanneer ‘n
openbare vakansiedag op Saterdag val, hoogstens vyf uur.

{9) Oortyd—Alle tyd wat meer as die maksimum getal ure -
voorgeskryf in subartikels (1) enm (3) van “hierdie artikel ten
opsigte van 'n dag of 'm week gewerk word, moet as oortyd
gereken word. : ' ‘

(10) Beperking van oortyd —'m Werkgewer mag van ’n werk-
nemer nie vereis of hom toelaat om oortyd soos volg te werk
nig:—

(a) In die geval van 'n manlike werkpemer—e
{i) behoudens scos bepaal in subartikel (¢), meer as twee
_uur op ‘n dag; : :
{ii) meer as 10 uur in 'n week;

{b) in die geval van 'n vroulike werknemer—

(i) meer as twee uur op 'n dag;
(1) op ‘meer as drie agtereenvolgende dae;
(iii) meer as 10 uur in 'n week; .
(iv) op meer as.60 dae in 'n jaar; ; .
o -{v) na:voltooiing van haar -werkure; meer as.een uur op -
©- . ’n dag, tensy hy— ' : cT
(1) sodanige werknemer voor 12-uur middag daarvan .
in kennis gestel het; of = frmis
{(2) aan sodanige werknemer ’n. voidoende maaltyd
verskaf -het voordat sy met oortydwerk moet
begin; of :
{3) aan sodanize werknemer betyds n toelae van
15 sent betaal het om haar in staat te stel om ’n
maaltyd te nuttig voordat die oortydwerk begin;

{c) in die geval van 'n manlike . werknemer wat nie gewoonlik

gg 'n Saterdag werk nie, hoogstens vyf uur op sodanige
- {11} Betaling vir oortyd—nr Werkgewer moet 'n werknemer wat
oortyd werk minstens die volgende betaal: — - =~ ’
{(a) In die geval van "n los werknemer, een en 'n derde maal sy .
- _dagloon gedeel deur nege en 'n kwart ten opsigte van
~ elke uur.of gedeelte van 'n uur aldus gewerk op enige dag;
{b} in die geval van enige ander werknemsr, een en 'n derde
maal sy uurioon len opsigte van elke uur of gedeelte van
'n uur van die totale oortyd gewerk op-enige dag in enige
- week : i ' y :
Met dien verstande dat by die toepassing van hierdie subartikel
die uvitdrukking -,,loon” 'n werknemer se loon plus sy lewens-
kostetoelae beteken. - T
(12)-Van peen -werknemer mag vereis word om sonder sy toe-

‘stemming oortyd te werk nie.

(13) Geen werknemer mag weens sy -weiering om oortyd te
werk, ontslaan of in sy werk benadeel word nie.

"(14) Voorbehoud—Die bepalings van subartikels (6) en (10)
vanp hierdie artikel 'is nie van toepassing op 'n manlike werk-
nemer wat werk verrig wat noodsaaklik is as gevolg van 'n
onklaarraking van insiallasie of masjinerie of ander onvoorsiene
noodgeval nie, of in verband met die opknapping aan of herstel-
werk van installasie of masjinerie wat nie gedurende gewone werk-
ure verrig kan word nie, en die bepalings van subartikels (4), (5),
{(7) en (10) van hierdie artikel is nic op 'n wag van toepassing nie..

(i5) Tabak omdraai tydens die sweeiproses—'n Werknemer
wat hierdie werk doen, mag nie toegelaat word om dié werk vir
langer as drie maande in clke ses agtercenvolgende maande te
verrig nie. : : -

7. JAARLIKSE VERLOF. i

(1) Behalwe soos in subartikels () en (d) van hierdie artikel
bepaai, moet 'n werkgewer sy werknemer . ten opsigte van slke
kalenderjaar jaarliks verlof wat gedurende die tweede helfte van
Desember in sodanige jaar begin, soos volg toestaan:—

(a) In die geval van ’'n werknemer wat by hom in diens is
sedert 15 Januarie en tot en mef 1 Desember van die
kalenderjaar waarop die verlof betrekking het, 10 agter-
eenvolgende werkdae met volle betaling; met dien verstande
dat genoemde 10 dae, Kersdag en Nuwejaarsdag, é&én

_aaneenlopende. tydperk van. verlof uitmaak.

(6) In die geval van ’n werknemer wat na [5 Januarie van die
kalenderjaar’ waarop die verlof betrekking het, in diens
kom, een .dag met volle betaling ten opsigte van elke

 volle een maand-diens. ’'n Werkgewer kan van sodanige
werknemer vereis om bykomende verlof sonder betaling
tot ’n totale tydperk van hoogstens 10 agtereenvolgende
werkdie -te- neem gedurende die verloftydperk wat in sub-
ariikel {a) hiervan genoem word, - '

9
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(¢) Notwithstanding the provisions of sub-sections (a) and (b)
and in substitution therefore an employer shall have the
right to grant the number of days leave on full pay in
terms of the said sub-sections to not more than five per
cent of his employees at such time during December and/
or January immediately following as may be necessary
for the efficient conduct of his business.

(d) A monthly paid employee may be required or permitted to
take his annual leave on full pay of the duration prescribed
in sub-section (4) or (b} at any other-time but to commence
not later than within two months of the completion of
cach year of employment to which the leave relates.

(2) Leave Remuneration—Remuneration in respect of annual
leave referred to in sub-section (1) of this section shall be paid
on the last work day before the date of the commencement of
such leave. !

(3) An employee whose contract of employment terminates
before the period of leave referred to in sub-gection (i) has
accrued, shall, save as provided in section 5 (7) (d), upon such
termination be paid in respect of each month of such period of
less than one calendar year not less than one day’s full pay
and cost-of-living allowance based on the weekly wage which
he was receiving immediately before the date of such termination;
provided that if wpon termination of his employment an employee
signifies his intention to return to work within a period of thirty
days, the employer may withhold the leave pay due and, if the
employee so returns to work, such absence I for the purpose
of this sub-section be deemed to be employment; if the employee
does not return to work within the said period of thirty days
the amount so owing shall be paid to him.

(4) An employee who is engaged on piece-work shall have
his wage for the purpose -of this section based on the average
wages he earned for ordinary time worked or the nearest twelve
weeks on full time prior to his holiday leave. _

(5) An employee who has become entitled to a period of leave
in terms of sub-section (1) and whose contract of employment
terminates before such leave has been gramted, shall upon such
termination be paid the amounts referred to in sub-sections (1),
(3) or (4), whichever is applicable.

(6) For the purpose of this section, the expression “ employ-
ment ” shall be deemed to include any period or periods during
which an employee is— .

(@) absent on leave in terms of sub-section (1
(b) required to undergo military training;
(c) absent from work on the instructions of or at the request
of his employer;
(d) absent for a period not exceeding 12 weeks in any year due
to confinement; :
(¢) absent on sick leave in terms of section §; ;
(f) absent for reasons other than the above for periods not
exceeding one day per month; .
and shall be deemed to commence on the date on which the
employee last became entitled to annual leave or the date of
his engagement, whichever is the later.

8. Sick LEAVE.

(1) Subject to the provisions of sub-section (2), an employer
ghall grant to his employee, other than a casual employee, who
is absent from work through incapacity—

(@) in the case of an employee who works a five-day week, not
less than twenty work days; and :

(b) in the case of any -other employee, not less than twenty-
four work days sick leave in the aggregate during each
cycle of twenty-four consecutive months of employment
with him, and shall pay such employee in respect of any
period of absence in terms of this sub-section not less than
the wage he would have received had he worked during
such period:

Provided— .
(i) that in the first twenty-four consecutive months of employ-
ment an employee shall not be entitled to sick leave on
full pay at a rate of more than, in the case of an employee
who works a five-day week, one work day in respect of
each completed period of five weeks of .employment, and
in the case of any other employee, one work day in respect
of each completed month of employment; '
that this section shall not apply to an employee at whose
written request an employer makes contributions, at least
equal to those made by the employee, to any fund or
organisation nominated by the employee, which fund or
organisation guarantees to the employees in the event of
his incapacity in the circumstances set out in this section
the payment to him of not less than in the aggregate the
uivafent of his wage for twenty work days, in each cycle

(i)

of twenty-four months of employment, except that during

the first twenty-four months of the payment of contribu-
tions by the employee the guaranteed Tate need not exceed
the rate of accrual set out in the first proviso to this sub-
section;

(iii) that where an ecmployer is by any law required to pay
fees for hospital or medical treatment in respect of an
emplovee, and 11;3)!3 such fees, the amount so paid may be
set off against the payment due in respect of absence owing
to incapacity in terms of this section;
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(¢) Ondanks die bepalings van subartikels (a) en (b) en fter
vervanging daarvan, het 'n werkgewer die reg om die getal
dae verlof met volle betaling kragtens genoemde sub-
artikels aan hoogstens vyf persent van sy werknemers toe te
staan op sodanige tyd gedurende Desember en/ of Januarie,
onmiddeilik daarpa, as wat vir die doeltreffende werking
van sy besigheid nodig is.

Van die werknemer wat per maand betaal word, kan vereis
of hy kan toegelaat word om sy jaarlikse verlof met volle
betaling, voorgeskryf in subartikel (a) of (b), op enige
ander tyd te neem; maar sodat dit nie later as twee maande
na die voltooiing van elke diensjaar waarop dit betrekking
het, begin nie. s

_(2) Verlofbesoldiging—Besoldiging ten opsigte van die jaar-
likse verlof genoem in subartikel (1) van hierdie artikel, moet
op die laaste werkdag voor die aanvangsdatum van die verlof
betaal word. - - )

(3) Aan ’n werknemer wie se dienskontrak eindig voor die tyd-
perk van verlof genoem in subartikel (i), moet, behalwe soos
in artikel 5 (7) (d) bepaal, by sodanige bedindiging ten opsigte
van elke maand van sedanige tydperk van minder as een kalender-

@)

jaar minstens een dag se volle betaling en leweneskostetoelae .

betaal word, gebaseer op die weekloon wat hy ontvang het
onmiddellik voor dié beéindigingsdatum; met dien verstande dat
as 'n werknemer by sy diensbegindiging sy voorneme bekend-
maak om binne n tydperk van 30 dae na sy werk terug te keer,
die werkgewer die verskuldigde verlofbetaling kan weerhou en as
die werknemer aldus na sy werk terugkeer, moet sodanige afwesig-
heid vir die toepassing van hierdie subartikel as diens geag word;
indien die werknemer nie binne genoemde tydperk van 30 dae
na sy werk terugkeer nie, moet die bedrag wat aldus verskuldig
is, aan hom betaal word. o

(4) In die geval van *n werknemer wat stukwerk wverrig, moet
sy loon vir die toepassing van hierdie artikel gebaseer word op
die gemiddelde loon wat hy vir géwone tyd gewerk, verdien het,
of die naaste twaalf weke op voile tyd voor sy vakansieverlof.

(5) 'n Werknemer wat kragtens subartikel (1) op verlof gereg-
tig geword het en wie se dienskontrak eindig voordat daardie
verlof toegestaan is, moet by sodanige begindiging die bedrae
betaal word wat, na gelang van dié wat van toepassing is in sub-
artikels (1), (3) of (4) genoem word.

(6} Vir die toepassing van hierdie artikel word dit beskou
dat die uvitdrukking ,, diens* enige tydperk of tydperke omvat
waarin ‘n werkoemer—

(q) kragtens subartikel (1) met verlof afwesig is;
(b) verplig word om militére opleiding mee te maak;
(c) op las of op versock van sy werkgewer van sy werk afwesig

is;

(d) vir 'n tydperk van hoogstens 12 weke in enige jaar vanweg
'n bevalling afwesig is;

(€) kragtens artikel 8 met sickteverlof afwesig is;

(f) om ander oorsake as bogenoemde vir tydperke van hoog-
stens 1 dag per maand afwesig is;

en dat dit begin op die datum waarop die werknemer laas op
jaarlikse verlof geregtig geword het, of, na gelang van die jongste
datum, die datum van sy indiensneming.

8. SIEKTEVERLOF.

(1) Behoudens die bepalings van subartikel (2), moet 'n werk-
gewer aan sy werknemer, uitgesonderd 'n los 'werkmemer, wat
weens -ongeskiktheid van die werk afwesig is, die volgende toe-
staan:—

(@) In die geval van ’n werknemer wat 'n werkweek van vyf

dae -het, altesaam minstens twintig werkdae; en.

(b) in die geval van enige ander werknemer, siekteverlef va-
altesaam minstens vier-en-twintig werkdae gedurende elk
tydkring van vier-en-twintig opeenvolgende maande dien.
by hom, en moet hy so 'n werknemer vir elke tydperk van
afwesigheid ingevolge hierdie sub-artikel minstens die loon
betaal wat hy sou ontvang het as hy gedurende so 'n
tydperk gewerk het:

Met dien verstande— :

(i) dat gedurende die cerste vier-en-twintig opeenvolgende
maande diens 'n werknemer mie tot meer sickteverlof met
volle betaling geregtig is mie as, wat 'n werknemer met
'n werkweek van vyf dae betref, een werkdag ten opsigte
van elke voltooide tydperk van vvf weke diens en, wat

enige ander werknemer betref, een werkdag ten opsigle van

elke voltooide maand diens;

dat hierdie artikel nie geld vir 'n werknemer op wie se
. skriftelike versoek °n werkgewer bydraes, minstens gelyk
aan dié wat die werknemer self daarin stort, betaal aan
enige fonds of organisasie wat die werknemer aanwys en
wat aan die werknemer waarborg dat aan hom in geval
van sy ongeskiktheid in die omstandighede in hierdie artikel
vermeld altesaam minstens die ekwivalent van sy loen vir
twintig werkdae in elke tydkring van vier-en-twintig
maande diens betaal sal word, behalwe dat gedurende die
eerste  vier-en-twintig maande waarin die werknemer
bydraes stort die gewaarborgde tarief nie die koers van aan-
was so0o0s niteengesit in die eerste voorbehoudsbepaling van
hierdie subartikel te bowe hoef te gaan nie;

(i) dat, indien 'n werkgewer ingevolge enige wet gelde vir
hospitaal- of mediese behandeling ten opsigte van ‘n werk-
nemer moet betaal, en sodanige gelde wel betaal, die aldus
betaalde bedrag afgetrek kan word van die bedrag wat
ingevolge hierdie artikel ten opsigte van afwesigheid weens
ongeskiktheid verskuldig is; ;

(i)
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‘Givy that, if in respect of any peried of incapacity covered by
this section an employer is required by any other law to
pay to an employee his full wages, the provisions of this
section shall not apply. -

(2) An employer may, as a condition precedent to the payment
by him'of any amount claimed in terms of this section by an
employee in respect of any absence from work for a period
covering more than three consecutive calendar days, require the
employee to produce a certificate signed by a medical practitioner
confirming the nature and duration of the employee’s incapacity.

(3) Where, during the first cycle of twenty-four months of

employment with the same employer, an employee is’ absent

owing to incapacity for a period in excess of ‘any sick leave
accrued at the time of such incapacity, he shall be ‘entitled to be
paid only in respect of such leave as has so accrued; but his
employer shall, if he has not previously done so, at the expiry
of the said cycle of employment or on termination of employ-
ment before such expiry pay him in respect of such excess period

of absence owing to incapacity to the extent to which sick-leave,

accrued at such expiry or termination, has not been taken.
(4) For the purpose of this section the expression—

() “ employment™ shall be deemed to include any period or
periods during which an employee is absent—

(i) on leave in terms of section 7; .

(ii) on instruction or at the request of his employer;
-(iii) on sick leave in terms of sub-section (1); !
(iv) undergoing military training;

amounting in the aggregate in any year to not more than
ten weeks in respect of items (i), (i) and (iii), plus any
period of military training undergone in that year, and
any period of employmeni which an employee has had
with the same employer immediately before the date of
the coming into operation of this Agreement shall for the
purpose of this section be deemed to be employment under
this Agreement, and any sick leave on full pay granted to
such an employee during such period shall be deemed-to
have been granted under this Agreement;

(b) “ incapacity ¥ means inability to work owing to any sickness

) ~ or injury other than that caused by an employee’s own

misconduct : Provided that any inability to work caused
by an accident for which compensation is payable under
-the Workmen’s' Compensation Act, 1941, shall be deemed
to be incapacity only in respect of any period of inability
to work for which no disablement payment is payable in
terms of that Act;

(c) “ wage” means an employee’s wage plus his cost-of-living
allowance.

9, PusL.c HoLiDAYS AND SUNDAYS.

(1) An employer shall grant leave on full pay to an employee
on New Year’s Day, Good Friday, Easter Monday, Ascension

Day, Republic Day, Day of the Covenant and Christmas Day.
Where such holiday falls on a Sunday it shall be brought

&

forward to the following Monday,

(2) Payment for work on Sundays and Public Holidays.—
Subiject to the provisions of section 6 {8), whenever an employee,
other than a watchman, works on a Sunday or on New Year’s
Day, Good Friday, Easter Monday, Ascension Day, Republic
I?‘a)ﬁ Day of the Covenant or Christmas Day, his employer
shall— -

(a) in respect of a Sunday, pay the employee not less than
) double the wage payable to him inm respect of the period

ordinarily worked by him on a week-day, ie. nine and a -

quarter hours; provided that an employer may pay an

the weekly wage prescribed in section 4 (1) or section 4 (4)
for an employee of his class divided by forty-four for each
hour or part of an hour so worked, and grant him within
seven days of such Sunday. one day’s leave and pay him
in respect thereof not less than the weekly wage prescribed
in section 4 (1) or 4 (4) for an employee of his class
divided by five; . .

(b) in respect of WNew Year's Day
Monday, Ascension Day,
Covenant or Christmas Day, pay the employee his ordinary
wage in respect of the time worked (any part of an hour
worked counting as a completed hour) in addition to the
pay due under sub-section (1) hereof.

Good Friday, Easter

10. Rat0.

{1)-An employer shall not employ— 3

(a) an assistant foreman unless he has in his employ a foreman;

(b) an unqualified clerical employee unless he has in his employ
a qualified clerical employee and for each qualified clerical
employee employed not more than one unqualified clerical
employee may be employed;

{¢) an unqualified Grade I employee unless he has in his
employ a qualified Grade 1 employee and for each quali-
fied Grade I employee employed not more than one un-
qualified Grade I employee may be employed by him;

{(d) more than two qualified Grade II employees unless he has
in his employ three qualified Grade II employees and for
each three qualified Grade II employees empioyed not
more than two unqualified Grade II employees may be
employed by him;

employee who works on a Sunday, one and a half times

Repui:lic Day, Day-of the

(iv) dat, indien ’n werkgewer by enige ander wet verplig word
om ’'n werknemer sy volle loon te betaal, fen opsigie van
enige tydperk van ongeskiktheid waarvoor hierdie artikel
voorsiening maak, die bepalings van hierdie artikel nie geld
nie..

(2) Voordat 'n warkgewer 'n bedrag befaal wat 'n werknemer
kragtens hierdie artikel eis ten opsigte van enige afwesigheid uit
sy werk gedurende ’n tydperk wat strek oor meer as drie opeen-
volgende kalenderdae kan hy vereis dat die werkmemer ’n ser-
tifikaat voorlé wat deur 'n geneesheer onderteken is en wat die
aard en duur van die werknemer se ongeskiktheid bevestig.

(3) Wanneer 'n werknemer gedurende die eerste tydkring van
24 maande diens by dieselfde werkpgewer weens ongeskiktheid
langer afwesig is as die siekteverlof wat hom’ ten tyde van
sodanige ongeskiktheid toekom, is hy gereglig op betaling vir
slegs dié siekteverlof wat hom dan toekom; maar sy werkgewer
moet, as hy dit nie reeds gedoen het nie, by afloop van gemelde
tydkring. of by diensbetindiging voor sodanige afioop, hom ten
opsigte van dié langer tydperk van afwesigheid weens ongeskikt-
heid betaal vir sover die sickteverlof wat by sodanige afloop of
begindiging aan hom toekom, nog nie gebruik is nie.

(4) By die toepassing van hierdie artikel—-

(a) word die uitdrukking ,,diens” geag ook enige tydperk of
tydperke te omvat waarin die werknemer afwesig is—

(i} met verlof ingevolge artikel 7;

(i) op las of versoek. van sy werkgewer;

(iii) miet siekteverlof ingevolge subart kel (1);

(iv) vir militére opleiding;

en wel tot *n totaal in enige jaar van hoogstens 10 weke
 ten opsigte van punte (i), (i) en (jii), plus enige tydperk

van militére opleiding wat hy in dié jaar ondergaan het,
_en enige tydperk van diens by dieselfde werkgewer on-

middellik voor die datum van die inwerkingtreding van

hierdie Qoreenkoms word by die toepassing van Thierdie

artikel geag diens te wees ingevolge hierdie Ooreenkoms,

en alle siekteverlof wat met volle betaling aan so 'n werk-

nemer in so 'n tydperk toegestaan is, word geag ingevolge

hierdie Qoreenkoms toegestaan te gewees het;

(b) betéken ,, ongeskiktheid * die onvermog om te werk weens
siekte -of besering, behalwe as dit deur die werknemer se
eic wangedrag veroorsaak is: Met dien verstande dat as
die onvermoé om te werk te wyte is aan ‘n cngeluk waar-
voor daar ingevolge die Ongevallewet; 1941, vergoeding
betaalbaar is, sodanige onvermoé geag word ongeskiktheid
te wees slegs ten opsigte van dié tydperk van onvermoé
om te werk waarvoor geen vergoeding weens arbeids-
ongeskiktheid ingevolge genoemde Wet betaalbaar is- mie;

(c) beteken ,, loon ™ °n werknemer se loon plus sy lewenskoste-
toelae.

9. OPENBARE, VAKANSIEDAE EN SONDAE.

(1) 'n Werkgewer moet sy werknemer verlof met volle besoldi-
ging toestaan op Nuwejaarsdag, Goeie Vrydag, Paasmaandag,
Hemelvaartsdag, Republiekdag, Geloftedag en Kersdag. f

Waar so 'n vakansiedag op 'n Sondag val, moet dit oorgedra
word na die daaropvolgende Maandag,

(2) Betaling vir werk op Sondag en openbare vakansiedae--
Wanneer 'n werknemer, uifgesonderd 'n wag, op Sondag of Nuwe-
jaarsdag, Goeie Vrydag, Paasmaandag, Flemelvaartsdag, Repu-

liekdag, Geloftedag of Kersdag werk, moet sy werkgewer hom.
behoudens die bepalings van artikel 6 (8), soos volg betaal—

(@) ten opsigte van ’n Sondag, minstens dubbel die loon wat
aan hom betaalbaar is ten opsigte van die tydperk wat hy
gewconlik op 'n weekdag werk, nl. 94 wur; met dien ver-
stande dat n werkgewer 'nm werknemer wat op Sondag
werk, 14 maal die weekloon in artikel 4 (1) of artikel 4 (4)
voorgeskryf vir 'n werknemer van sy klas, gedeel deur 44,
kan betaal vir elke uur of gedeélte van 'n uur wat aldus
gewerk word, en hom binne sewe dac na daardic Sondag
cen dag verlof toestaan en hom ten opsigte daarvan. min-
stens die weekloon in artikel 4 (1) ‘of 4 (4) voorgeskryf vir
*n werknemer van sy klas, gedeel deur vyf, moet betaal;

(b) ten opsigte van Nuwejaarsdag, Goeie Vrydag, Paasmaandag,
Hemelvaartsdag, Republickdag, Geloftedag of Kersdag.
benewens die Ioon wat kragtens subartikel (1) hiervan aan
hom verskuldig is, sy gewone loon ten opsigte van die
tyd wat gewerk is en waatby elke gedeelte van 'n uur
wat gewerk is, as 'n volle uur gereken word.

10. GETALLEVERHOUDING.
(1) 'n Werkgewer mag nie die volgende in diens hé nie:—

(@) ’n assistent-voorman, teasy hy 'n voorman in diens het;
(b) 'n klerklike werknemer, ongekwalifiseer, tensy hy 'n gekwali-
fiseerde klerklike werknemer in sy diens het, en-vir elke
-gekwalifiseerde klerklike werknemer in sy diens mag hy
hoogstens een ongekwalifiseerde. klerklike werknemer in

. diens h¢; C :

(¢) ’n ongekwalifiseerde graad I-werknemer, tensy hy 'n gekwali-
fiseerde graad I-werknemer in sy diens het en vir elke
gekwalifiseerde graad I-werkmemer in sy diens mag hy
hoogstens een ongekwalifiseerde graad I-werknemer in .
diens hé;

(d) hoogstens. twee ongekwalifiseerde graad Il-werknemers,
tensy hy drie gekwalifiseerde graad Il-werknemers in sy
diens het en-vir elke drie gekwalifiscerde graad II-werk-
nemers in diens mag hy hoogstens twee ongekwalifiseerde
graad [T-werknemers in diens hé; ) -

11



5

12

'GOVERNMENT GAZETTE EXTRAORDINARY, 10 NOVEMBER 1961

P 1

(&) a juvenile employee unless he has in his employ ten
employecs of all classes and for eath ten employees of
fall classes employed not more than one juvenile employee
may be employed by him.

(2) For the purpose of this section—

(a) an employer or manager who is wholly or mainly engaged
in the work of a foreman or a clerical employee, may be
deemed to be a foreman or a qualified clerical employee;

(b) an unqualified employee who is receiving a wage of not
less than the wage of a qualified employee of his class,
may be deemed to be a qualified employee;

(¢) a juvenile employee who is receiving a wage of not less
" than the wage of a Grade III or Grade IV employee, may
be deemed to be a Grade 11l or Grade 1V employee, as

the case may be.

11. PIECE-WORK.

(1) Subject to the provisions of sub-seciions (2). (3) and (4) of
this section, an employee employed on piece-work shall in respect
of any period so employed be paid the full amount earned by him
under the piece-work rates; provided that irrespective ~of the

amount of piece-work performed such employee shall in respect

.of such period be paid not less than the wage which would have

been payable to him had he been employed as a time worker
during such period. . _
(2) An employer shall not introduce piece-work in his establish-

ment unless he has given to his employees not less than two

weeks’ notice of his intention to do so.

(3) An employer whose employees are engaged on piece-work
shall not be, permitted to discontinue the piece-work sysiem
nnless he has given at least two weeks® notice to his employees
of his intention to do so. : .

(4) An employer shall keep posted up in a conspicuous place in

his establishment a schedule of the piece-work rate referred to in

-sub-section (1) and shall not alter such rates unless he has given

to his employees not less than two weeks’ notice of the proposed
alteration. ! - . .

. 12. ProteECTIVE CLOTHING, UNiFORMS AND OVERALLS,

(1) An employer shall supply free of charge to his employee
engaged in lye boiling or lye soaking suitable protective covering
for the hands and feet of such employee and remew them as
often as may be necessary to ensare that. they shall at all times
be adequate and sufficient. i

(2) An employer shall supply each of his employees, {ree of
charge, with one set of suitable protective clothing or overalls in
good condition and of durable material, and shall renew such

protective clothing or overalls when necessary but need not.

do so more often than once in every twelve months. An
employee to whom protective clothing or overall has been issued
in terms thereof, shall be required to wear such clothing or
overall during all working hours, and shall be responsible for
the good condition and laundering of such protective clothing
or overall; provided that an employer may launder his protective
clothing or-overall and withdraw the right of an employee to
take protective clothing or overalls away from an establishment.

(3) All proteciive clothing or overalls issued in terms of sub-.

section (2) of this section shall remain the property of the
employer and shall
tion of his service.
a sum not exceeding R2 (two rand) in respect of each set of
protective clothing or overalls in the event of the employee
losing, destroying or not returning his -protective clothing or
overall, which sum may be recovered by way of set-off out of
moneyvs due to an employee at the termination of his service
or by way of deduction from an employee’s remuneration of an
amount not exceeding 25c (twenty-five cents) per week until
the full amount is recoverd.

13. ProHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE
AGE OF FIFTEEN YEARS.

An employer shall not employ a person under the age of 15

(fifteen) years.

14. ORGANISATION OF EMPLOYEES.

Every employer shall permit any duly authorised official of
the trade union to enter from time fo time during the lunch hour
a section of the employer’s establishment, as may be indicated
by the employer, for the purpose of carrying on trade union
activities; provided that not less than 24 hours’ notice is given
to the employer of the intention to_visit the establishment and
provided further that any representative of the employer may be
present at such activities.

15. CERTIFICATE OF SERVICE.

An employer shall upon _terminati'on of the contract of employ-

ment furnish his employee with a certificate of service, in the
form prescribed in the Annexure to this Agreement. All certifi-
cates issued by the employer shall be numbered consecutively,
signed by the employer or his representative and a copy of each
certificate shall be retained by him. .
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be returned by the employee at the termina-
The employer may collect from the employee .

¥

{¢) 'n jeugdige werknemer, tensy hy tien werknemers van
alle klasse in diens het en vir elke tien werknemers van
-alle klasse in diens mag hy nie meer as een jeugdige werk-
nemer in diens hé nie. : .

(2) Vir die toepassing van hierdie artikel, geld die volgende : —

(@} 'n_Werkgewer of bestuurder wat uitshuitlik of hoofsaaklik
die werk van ’n voorman of klerklike werknemer verrig,
kan as 'n voorman of °n gekwalifiseerde klerklike werk-
nemer geag word; . :

{b) 'n ongekwaiﬁseerde werknemer wat minstens die loon van
n ’gekwallﬁ_seerde werknemer van sy klas ontvang, kan
as 'n gekwalifiscerde werknemer geag word; )

(c) ’'n jeugdige werknemer wat minsiens die loon van ’n graad
‘11i- of graad IV-werknemer ontvang, kan as 'n graad III-
of -g}raad IV-werknemer geag word, na gelang van die
geval.

11. STUKWERK.

(1) Aan n werknemer wat vir enige tydperk stukwerk verrig, .
moet, behoudens subartikels (2), (3} en-(4) van hierdie artikel, dir~
volle bedrag betaal word wat deur hom verdien is volgens die
stukwerkskale; met dien verstande dat afgesien van die hoeveel-
heid stukwerk wat verrig is, aan sodanige werknemer fen opsigte
van sodanige tydperk minstens die loon betaal moet word wat
aan hom betaalbaar sou gewees het as hy gedurende sodanige
tydperk as tydwerker in diens was. )

. (2) 'n Werkgewer mag nie stukwerk in sy bedryfsinrigting
invoer nie, tensy hy sy werknemers minstens twee weke kennis
gegee het van sy voorneme om dit te doen. ’

.(3) 'n Werkgewer wie se werknemers stukwerk verrig, word
nie toegelaat om die stukwerkstelsel te staak nie, tensy hy sy
werknemers minstens twee weke kennis gegee het van sy voor-
neme om dit te doen.* ‘ i
(4 'n Werkgewer meet op 'n opvallende plek in sy bedryfs-
inrigting 'n staat van die stukwerkskale, genoem in subartikel (1),
vertoon hou en mag nie sodanige skale wysig nie, tensy hy sy
werknemers minstens twee weke kennis gegee het van die voor-
genome wysiging. : . .

12. BESKERMENDE KLERE, UNIFORMS EN OORPAKKE.

(1) 'n Werkgewer moet aan sy werknemer wat loog kook of
loogweekwerk verrig, kosteloos behoorlike beskermende bedek-

‘king vir die hande en voete verskaf en dit, wanneer nodig,

hernuwe, ten einde te verseker dat dit te alle tye genoegsaam en
voldoende is.

(2) 'n Werkgewer moet elk van sy werknemers gratis voorsien
van een stel geskikte beskermende klere of ocorpakke in goeie
toestand en van duuisame materiaal, en moet sodanige
beskermende klere of oorpakke hernu wanneer nodig maar dit
hoef hy nie meer as een keer elke twaalf maande te doen nie.
'n Werknemer aan wie beskermende klere of 'n oorpak ingevolge
hiervan gegee is, moet sodanige klere of oorpak gedurende alle
werkure dra en is verantwoordelik vir die goeie toestand en was
van sodanige beskermende klere of oorpak; met dien verstande
dat 'n werkgewer sy beskermende klere of oorpak kan was en 'n
werknemer se reg terugirek om beskermende kilere of oorpakke
weg te neem uit 'n bedryfsinrigting.

(3) Alle beskermende klere of ocorpakke wat ingevolge sub-
artikel (2) van hierdie artikel uitgereik is, bly die eiendom van
die werkgewer en moet teruggegee word deur die werknemer by
diensbedindiging. Die werkgewer kan ’n bedrag van hoogstens
R2 (twee rand) van die werknemer in ten opsigte van elke stel
beskermende klere of oorpakke ingeval die werknemer s

beskermende klere or oorpak verloor, vernietig of mie terugges

nie en hierdie bedrag mag verhaal word uit geld verskuldig aan
’n werknemer by diensbeéindiging of deur middel van ’'n aftrek-
king van 'n werknemer se besoldiging van 'n bedrag van hoogstens
25¢ (vyf-en-twintig sent) per week totdat die volle bedrag verhaal
is.

13. VERBOD OP INDIENSMNEMING VAN PERSONE ONDER VYFTIEN JAAR.

‘n Werkgewer mag nier_hand_onder die ouderdom van 15 (vyf-
tien) jaar in diens neem nie,

14. ORGANISEER VAN WERKNEMERS.

Elke werkgewer moet enige beampte van die vakvereniging wat
behoorlik gemagtig is, toelaat om van tyd tot tyd gedurende die
etensuur 'n afdeling van sy bedryfsinrigting, deur die werkgewer
aangedui, te betree met die doel om vakverenigingbedrywig-
hede uit te oefen; met dien verstande dat die werkgewer minsiens
24 uur kennis. gegee moet word van die voormneme om die
bedryfsinrigting te besoek, en met dien verstande dat enige ver-
teenwoordiger van die werkgewer by sodanige bedrywighede teen-
woordig kan wees. :

15. DIENSSERTIFIKAAT,
Flke werkgewer moet ’n dienssertifikaat aan sy werknemer

_uitreik wanneer hy dic diens van sodanige werkgewer verlaat.

Sertifikate moet in die vorm van die Aanhangsel van hierdie
Ooreenkoms wees. Alle sertifikate wat deur 'n werkgewer uitge-
reik word, moet in volgorde genommer, asook deur die werk-
gewer of sy verteenwoordiger onderteken wees en 'n afskrif van
elke sertifikaat moet deur hom gehou word. .
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" 16. TERMINATION OF CONTRACT OF EM"LOYMBNT :

(1)-An -employer or his employee, ‘other than a casual
employee, shall give not less than one week’s notice in the case

- of a weekly employece and one month’s notice in the case of a

monthly employee of his intention to terminate the contract of
employment or an employer or employec may terminate the

contract of employment wﬂhout not:ce by paying or forfeitmg-

not less than—
(@) in the case of 'a period of notice of one week the weekly
wage plus cost-of-living allowances;
(b) in the case of a period of notice of one month, the monthly
‘wage plus cost-of-living allowances; . :
which the employee was receiving immediately before the date
of such termination; provided that this shall not effect— :
(i) the right of an employer or an employee to terminate a
contract of employment without notice for any cause
recognised by law as sufficient; .
any written agreement between an employer .md an
employee _which provides for a period of notice of equal
duration on both sides and for not less than one week;

the validity of any written agreement providing for a

G

iy

» probationary period of three months in the case of a

monthly employee and of one week in the case of a
weekly employee, during which probationary permd the
employment may be terminated upon 24 hours’ riotice
being given by either side.

(2) When an agreement is entered into in terms of paragraph
(i) or (iii) ‘of sub-section (1) of this section, the payment or
forfeiture ‘in lieu of notice shall be proportlondtc to the period
of notice agreed upon.

(3) The notice referred to in. sub-section (1) shal] not run

' concurrently with: nor shall notice be given during an employee’s

absence on annual leave, sick leave or any period -of military
training. - For the purpose of this sub-section, sick leave shall
mean a period of two weeks unless the employee. has within
such period. notified his employer. that he is ill and- produces a
doctor’s certificate in respect of the period of absence, in which
case sick leave shall méan a period of fifteen weeks flom the

‘commencement of the employee’s absence.

Signed at Oudishocrn on behalf of (he partles this 15th-day of
Dccember 1960 :

G. H. F. Crous,
Chairman of the Board.
C. F. Seigs,:
_Represemmg Fmplnvefs.
" A. SCHEEPERS,
Representing Employees,
J. G. KLEINGELD,
Secretary of the Board.

Witnesses: .
J. G. Kleingeld.

Y, Venter. -
J. G. Kleingeld.
Sol Green.
J. C. Coetsee. -

- W. F. Pretorius.
V. Venter.

© J.' 8. Meiring.

ANNEXURE.

CERTIFICATE OF SERVICE,

Employee’s full name..
Formerly known as.. -
Employee’s. house address,

Pay card No....
Grade .
Last occupallon
Since (date)... e
*Wage rece:ved at time of leavmg R .per
. week /month plus R, cola. per wcck’ month
Date of last mcrease
Date of entering Sarvice.......ooiviivnnieniaaanns
Date of leaving service..

Total perlod covered by thls cemﬁ{bate

..months.

...years

Name of Factory......uveerumeriversnsroions

L L T T PR PR

- ) L o Employer’s Signature.
Date of Issue... ' '

Getuies:

16. Bsémolcmo VAN D!ENSKONTRAK

(1) 'n Werkgewer of sy werknemer, uvitgesonderd ’ n los werk-
nemer, moet minstens een week kennis gee, in die geval van ‘n
werkn#mer wat weekiiks werk en een maand kennis in die geval

" van 'n werknemer wat maandehks werk, van sy voorneme om die

dienskontrak te beéindig, of 'n werkgewer of werknemer kan die
dienskontrak -sender voorafgaande kenmsgewmg,_becmdlg deur

- betaling of verbeuring van minstens—

(o) in die geval van een week kennis, die weekloon pius lewens-
kostetoelag; |

(b in die geval van. een maand kenms, ‘die ‘maandloon plus"

lewenskostetoelae;

wat die werknemer onmiddellik voor die datum van die beindi-
glnﬁ ontvang het; met dien verstande dat dit onderstaande nie
raak nie:—

(i) 'n Werkgewer of ’n werknemer se reg om die dlenskontrak
_ sonder voorafgaande kennisgewing te bedindig. weens 'n
__oorsaak wat by wet as voldoende erken word;

(ii). 'n. skriftelike ooreenkoms tussen n werkgewer ‘en werk-

nemer wat voorsiening maak . vir ‘n tydperk van kennis-.
gewing van gelyke duur vir albei partye en vir nie minder

as een week nie;

die geldigheid van 'n skriftelike ocoreenkoms wat voor-
siening maak vir ’n proeftydperk van drie maande in die
geval van werknemers wat maandeliks werk en. van een

(i13]

week in dié geval van werknemers wat weekliks werk, '

en in hierdie geval kan die proeftydperk van dlens met
24 wur aan albei kante: beéindig word.

(2) Wanneer 'n ooregénkoms kragtens. paragraaf (ii) of (m) van
subartikel {1) van hierdie artikel gesluit is, moet die betaling of
verbeuring in plaas van kennisgewing in verhouding wees -tot die

| tydperk van kennisgewing waarop ooreengekom is.
(3) Die keénnisgewing wat in subartikel (1)’ genoem word mag

nie met jaarlikse verlof, s:ektever]of of enige tydperk van
militére opleiding saamval nie én kennis mag ook nie gedurende
daardie tyd gegee word -nie. Vir die toepassing van hierdie sub-
artikel beteken siekteverlof ’n tydperk van twee weke, tensy -die

~ werknemer binne “daardie tydperk sy werkgewer in kennis gestel

het van sy siekte en ten opsigte van die tydperk van afwesigheid
n doktersemﬁkaat voorgelé het, en in .so ’n geval beteken siekte-
verlof ’n’tydperk van 15 weke van dic aanvang van die wark-

~nemer se afwesigheid af. *

Namens di¢ partye op hede die l)de dag van Dcsember 196{),
op Qudtsheorn onderteken, -

b3 _G. H. F. Crous,
Voorsitter van die Raad.
: .. C. F. Spus,
Werkgewersverteenwoordlger.

-+ A, SCHEEPERS,
Werknemersverteenwoordlger

J. G. KLEINGELD,
-Sekretaris van die Raad.”

1. G. Kleingeld.
V. Veater.
1. G. Kieingeld,
- Sol Green,
1. C. Coetzee.
- W. F. Pretorius.
V. Venter.
J. S, Meiring.

AANHANGSEL.

Wysigingsno.,.

DIENSSERTIF!KAAT.
-Werknemer se naam veluit........oooevvenvinveivennns S ViR
Vroeér bekend as.............
Werknemer se huisadﬁ;s...

Betaatkaartno

Graad .
Jongste ‘werk..
Sedert (datum)

* Loon ontvang by vertrek R per week,l'maand
plus R, e R LKT. per week,f maand.
_ Datum van jongste verhogmg )

T R R PR P

- Datum van indienstreding... datum
waarop diens verlaat is.. G
Totale tydperk deur hierdie semﬁkaat gedek

e ra v Jare
...maande. ‘

Naam van fabriek

.............................................

Datum uitgereik

* Tn case of plece workers please state thelr tlme ratc mm:mum
‘wage, per week. N i
" NOTE. —This certlﬁmte rnust be’ ﬁ]led in accurate[y and one |
‘copy gziven to the employee.

. # Vermeld in. die geval van stukwerkers hul mlmmum tyd-
loonskaal per week. | -

OPMERKING. vnIrIlcrdle semﬁkaat moet noukeung mgevul WBes
en een afskrif moet aan die werknemer gegee word.

13
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No. 976.] [10 November 1961.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED.

TOBACCO MANUFACTURING INDUSTRY, OUDTS-
HOORN, CALITZDORP AND PRINCE ALBERT.

On behalf of the Minister of Labour, I, MARAIS VILJOEN,
Deputy-Minister of Labour, in terms of sub-section (1)
of section rwenty-two of the Factories, Machinery and
Building Work Act, 1941, as amended, declare the provi-
sions of the Agreement and notice relating to the Tobacco
Manufacturing Industry, published under Government
Notice No. 975 of the 10th November, 1961, to be, on
the whole, not less favourable to the persons whose hours
of work and remuneration in respect of overtime, public
holidays and work on Sundays and public holidays are
regulated thereby, than the relative provisions of the said

Act, as amended. :
M. VILIGEN, ,
Deputy-Minister of Labour.

No. 976.] [10 November 1961.

WET OP FABRIEKE, MASIINERIE EN BOUWERK,
1941, SOOS GEWYSIG.
TABAKNYWERHEID, OUDTSHOORN, CALITZ-
DORP EN PRINS ALBERT.

‘Namens die Minister van Arbeid, verklaar ek, MARAIS
. VILJOEN, Adjunk-minister van Arbeid, kragtens subartikel

(1) van artikel fwee-en-twintig van die Wet op Fabricke,
Masjinerie en Bouwerk, 1941, soos gewysig, dat die bepa-
lings van die Qoreenkoms en kennisgewing in verband
met die Tabaknywerheid, gepubliscer by Goewerments-
kennisgewing No. 975 van 10 November 1961, oor die
algemeen vir persone wie se werkure en beloning fen
opsigte van oortyd, openbare feesdae en werk op Sondae
en openbare feesdae daarby gere€l word. nie minder
gunstig is nie as die ooreenstemmende bepalings van
genoemde Wet, soos gewysig.

M. VILJOEN,
Adjunk-minister van Arbeid.

DEPARTMENT OF POSTS AND TELEGRAPHS.

POSTAGE RATES

24c for first oz.; lc for each
additional oz.

3c for first’ oz.; lic for each
additional oz.

Letters {surface mail).,..

Letters (air mail)...uu.n.

Postcards (surface mail).. lic each.

Postcards (air mail)...... 2¢ each.

Aerogrammes............ 2iceach. _

Printed Papers.......... le for first 2 oz.; ic for each

additionai 2 oz.

Commercial papers.,.... lcper2oz .

Newspapers..... veeesses %C per 4 oz. per copy.. Limit of
! weight per packet, | Ib

lc per 2 oz.
‘UptoBoza........ PO e
Above 8 oz, up to 2 Ib....
Above 2 Ib,up to 7 Ib.... 30c
Above 7 Ib. up to 1 Ib... 60c
Above Il Ib.upto221b.. RI.10
24c per Ib.
10c per £ Ib.
For trade charges up to
and including R2......
For each additional R2 or
part thereof........... 23¢

Samples....oviirvrnvraes
Parcels (ordinary)..c....

Parcels (agricultural)
Parcels (air mail)........

* Cash on delivery fees.. -
C

T Parcel insurance fees.... Fee. Limits of
compensation.
Sc RIO
6c R20

Plus |c for each additional R20 or
part thereof up to a maximum
of R400

5c per article.
Handling charge 5c
Delivery charge 5c

Registration fee,........
Express delivery fees....

per mile or
part of a mile,

N.B.—The postage rates on letters, postcards, air letter
forms (aerogrammes), printed papers, commercial papers
and samples to destinations in the African Postal Union
(South West Africa, Basutoland, Bechuanaland Protectorate,
Swaziland, Angola, Congolese Republic (formerly Belgian
Congo), Federation of Rhodesia and Nyasaland, French
Cameroons, French Equatorial Africa (Central African Repu-
blic; Chad, Republic of; Congo, Republic of; and Gabon
Republic), Madagascar, Mozambique, Kenya, Uganda and
Tanganyika), are the same as those within South Africa for
surface and air mail, respectively.

* A C.O.D. service is 2lso available to the following countries of the Arican
Postal Union: Kenya, Uganda and Tanganyika, Mozambique and the
Federation. : : ; s

¥ An insured parcel service is also available to the Federation. Parceis
. for this destination cannot, however, be insured for more than R120.

DEPARTEMENT VAN POS-EN-TELEGRAAFWESE.

OSTARIEWE

NA BESTEMMINGS IN SUID-AFRIKA

Briewe (landpos)........ 2%c vir eerste ons; lc vir elke

bykomende ons.
3c vir eerste ons; lic vir elke
bykomende ons. g
lic elk.
2c elk.
2%c elk.

lc vir eerste 2 onse; fc vir elke
bykomende 2 onse.

lc per 2 onse.

Briewe (lugpos)..cevaas.

Poskaarte (landpos)......
Poskaarte {lugpos).......
Lugbriewe.........ov00s.
Drukwerk..oseasasess o

Handelstukke. .v.ouovsns

Nuusblaaie........cvuvu.. 3¢ per 4 onse per eksemplaar.
Maksimum gewig per pakkie
1 Ib.

Monsters...ovvauesn +we. lcper2onse.

Pakkette (gewone)....... TotBonse........covuues Sc

Bo 8 onse tot 2 Ib........ 10c

Bo2lb, tot7 Ib.eusvn.. 30c

Bo7 Ib.tot 11 Ib......... 60c

Bo Il Ib. tot 22 Ib........ RL.I0

24c per Ib.

10c per & b,

Vir handelsbedrae tot en
metR2........c.uunn . I5¢c

Vir elke bykomende R2 of
gedeelte daarvan....... 2ic :

Pakkette (landbou)......
Pakkette (lugpos)........
* K.BA-geld....coavnsn

T Pakketversekeringsgeld: Versekerings- Maksimum
gelde. vergoeding.

5c ; RIO

6c R20

plus lc vir elke R20 of gedeelte
daarvan tot 'n maksimum van
R400.

Registrasiegeld..........
Spoedbestelgeld.........

Sc per posstuk.
Hanteerkoste... 5c

Afleweringskoste 5¢ per myl of
gedeelte daar-
van.

L.W.—Die postariewe op briewe, poskaarte, lugbriefvorms
(lugbriewe), drukwerk, handelstukke en monsters na bestem-
mings in die Posunie van Afrika (Suidwes-Afrika, Basoetoland,
Betsjoeanalandprotektoraat, Swaziland, Angola, Kongolese
Republiek (voorheen Belgiese Kongo), Federasie van Rhode-
sié en Njassaland, Frans-Kamaroen, Frans-Ekwatoriaal-
Afrika (Gaboen, Republiek van; Kongo, Republiek van;
Sentraal-Afrika, Republiek van; Tsaad, Republiek van},
Madagaskar, Mosambiek, Kenja, Uganda en Tanganjika Is
dieselfde as dié binne Suid-Afrika vir land- en lugpos, onder-
skeidelik.

* 'n K.B.A.-diens is ook beskikbaar na die volgende lande van die Posunie
van Afrika: Kenja, Uganda en Tanganiika, Mosambiek en die Federasic

t 'n Versekerde pakketdiens is ook beskikbaar na die Federasie. Pakkert:
vir dié bestemming kan egter nie vir meer as R120 versicer word nie.
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MONTHLY BULLET!N OF STATISTICS

Issued by the Bureau of Census and Statistics, Pretoria

Contains a comprehensive coverage of current

statistical information on a great variety of

‘economic and social subjects. Each issue contains

more than 100 statistical tables as well as
statistical annexures

P'rit:e

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

Qverseas - - - -« - -

Republic of South Africa - - 60c per copy (R6.00 per year)
---ﬁstweaw(llﬁ-ﬁllwmr_)

MAANDBULLETIN VAN STATISTIEK

Uitgereik deur die Buro vir Sensus ‘en Statistiek,  Pretoria

Behels ‘n omvattende dekkirig van lopende

statistiese inligting oor ‘'n groot verskeidenheid

van ekonomiese en maatskaplike onderwerpe.

Elke uitgawe bevat meer as 100 statistiese tabelle
asook statistiese bylaes

Prys

VERKRYGBAAR VAN DIE

Euitei_and ........

Republiek van Suid-Afrika 60c per eksemplaar (R6.00 'per jaar)
B5c per eksemplaar (R6.60 per jaar)

STAATSDRUKKER, PRETORIA EN KAAPSTAD

" TELEGRAPH TARIFFS
HHLAND TELEGRAMS — (South Africa, Basutoland,
Swaziland and South West Afﬂca) —

rdinary:—
For first {4 words or less..cvvuveniinnennuinan vy 20c
For each additional word. ... co0piiinnrninnnnnnns 2c
INTERTERRITORIAL TELEGRAMS—
Ordinary to—
Federation of Rhodesaa and hyasa and;—
- Forfirst I2wordsorless.....ocveeiviievnnnnees 36c”
For each z2dditional word......... IEERRTT TR 3c
iMozambique:— ; :
For first 12 words or1ess...ioviirsenearennannss 30c¢
For each additional word.......vvevennrronnenns 2ic

TELEGRAAFTARIEWE

BINNELAMNDSE TELEGRAMME.—(Suid-Afrika, Basoe.

- toland, Swaziland en Suidwes-Afrika):—

Gewone:— '
_Vir eerste 14 woorde of minder.......uuvu.s pivRea 20¢
- Vir elke bykomende woord....... e 2¢
INTERTERR!TONALE TELEGRAMME:—
Gewone na:—
Federasie van Rhodesié en N;assa!and —_
Vir eerste |2 woorde of minder... e 3éc
Vir elke bykomende woord.:.....ccuveivaninnn 3c
Mosambiel.— ;
Vir-eerste 12 woorde of minder......cceiesasens 30c
Vir elke bykomende woord.......oviiieninenenn 2ic
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Use the .

Post Office Savings Bank

which provides

state security ; strict secrecy and unrivalled
facilities for deposits and withdrawals

Deposits in ordinary accounts earn interest at
3%, per anhum

Amounts invested in Savings Bank Certifi cates
earn 49, per annum

R20,000 may be invested in Savings Bank Cer- -
tifi cates

OPEN AN ACCOUNT TODAY!

g gy

Maak gebruik van die... |
Posspaarbank

Die veiligheid van u geld word deur die

Staat gewaarborg en u is verseker van streng

geheimhouding en ongeéwenaarde diens in
| verband met inlaes en opvragings

Die rente op inlaes in gewone re-kenings'is
3%, per jaar

Op bedrae wat in Spaarbanksertifi kate belé
word, is die rente 49 per jaar

R20,000 kan in Spaarbanksertifikate belé word

OPEN VANDAG 'N REKENING !

- el P eI e A W

.
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The Government Printer, Pretoria. |

Die Staatsdrukker, Pretoria.
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